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ELEMENTARY AND SECONDARY CAREER EDUCATION
ACT OF 1976

FEBERUARY 2, 1976

[ONAL EDUCATION OF THIE
ox Eovvcation axp Lapor.
Washington, D.C.
The subcommittee met at 9:55 a.n. pursnant to call, in room
2175, Rayburn Hﬁll%(‘ (')ﬁu(ﬁ ﬁmlthnf:, Hon. Carl . Perkins. chair-

(presiding), Mottl,

Coanirr

' Hebrc%nhtn

‘Members presen

" Hall, Quie, and Pressler.

Staff members present: John F. Jennings, connsel: Naney Kober,
research assistant; Jack Murray, clevk assistant ; :un;l Yvonne
Franklin, mmﬁrltv assistant.

Chairman Perx1vs. First let me welcome all of you prnp]v to the
committee this morning.

The Subcﬁmmlttee cn Elementary, Secondary, and Vocational
Education is conducting a hearing tndm on HR 11023, the Ele-
mentary and Secondary "Career qucntmh Act of 1976,

[Text of FLR. 11023 follows:]

[I1.K. 11027, 94th Cong.. 1st Sess.]

A BILL To anthorlze # eareer eduention program for elementary and secondary
sehionls, nrd for ether purpases

_ Re it enacted Ly the Bepate and House nf Representatives of the United
Riateg of Amerira in Congress dasxembled, That thiz bhill may be citedd ag the
“Elementary and Secondary Cureer Education Act of 1976

FURPOSE

d 1mpnrfnnr‘t‘ of work in our zncinty '\ml in
fiky m thg In’rg ﬂE nll .\m

£Egc. 2, In recognition of the pri
recognition of the role that ﬂ
iz the purpose of this Act t;x sl
incrense the emphagis they pls i
awareness, exploration, dee

ions nf -zuhsthinn (ﬂ) HIPPP i= aufthorized

Sec. 3. (a) Bubject to tZ'p prov
the fiseal

to be appropriated no more
year beginning October 1, 1
{by Subject to the provisions “of Sllhsettmn% (t‘) nm’i (d) thfa,,  Turther
anthorized to be appronrinted no more and no lesz than the sums of $100,000.-
for the fiseal year beginning October 1, 1977, 275.000,000 for the fizeal vear
y ing Qectoher 1. 1078, o000 faor the ﬂ%en] year heginning Oectober 1,
197 , and 325,000,000 for the fiseal sear beginning October 1, 1080, for the pur-
posze of enrrying out sectlon 6,

(1)

6
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- for the fiscal year beginning October 1, 1

.j #
=

ic) No funds are authorized to be approprinted for any fiseal year under
gubsection (b) unless appropriations have been provided under subsection (a)

(d} No funds are authorlzed to be appmprmted for any fisenl year uicler
either subsection (a) or (b) unless such funds are appropriated i
year pﬂar Ei; the ﬁsegl S‘Eﬂf in whieh z.uc:h quds “111 he ﬁbllgut{d‘ nml un

ning of guch ﬂscal year.
{e) Notwithstandicg any other provisions of law, noe funds may bhe maile
availnble tmder thE prm’ismns of SEctiﬂn 4(16(1‘!) uf thu Eduentmn Amf-m_lum 'te.

ALLOCATIONS

8gc. 4. (n) For any fiscal year for which funds are nppmpnﬁted pursuant
to seciion 3, these funds shall be made available to the States in the same
proportions that each State’s population, aged five to seventeen, bears to the
total popuolation, aged five to seventeen, of all the States.

(b) Any fundg allocated to a State under subsection (a) for h a State
has not applied or for which a State has not been approved s be reallo-
cated by ratably increasing the allocations of each of the States which have
approved applications in preportion to the eriginal allocations.

BTATE FPLANENING

%Fc.' 5. {a) Every State desiring to receive funds appropriated u

ection (a) of section 3 for fizeal year 1977 shall submit to the Com joner

_:m application contalniug assurances that—

(1) the State educational agency will be the agency reaponsible for plan-
ning the use, and administering the expenditure, of funds received under this
Act;

(2) the %tate board of edneation has adopted, or will adopt during fiscal
ar 1977, a statement of policy that career edueation is of prime importance
n Elementnry and secondary education within the State;

(3) the State legislatnra and the Governor have been notified of the State’s

appleation for these Federal funds; and

(4) the funds received under this Act will be used in- ﬁccf)rﬂance with the
provislons of aubsection (b).

(b) Bvery State receiving funds under this Act for fiscal year 1977, after
the approval of its ﬂppliﬁltion of assurances .y the Commlssloner, may use
these funds only for—

(1) the employment of a State coordinator of caresr eduecation who shall
be directly responsible to the chief State school cer within the State and
who shall be the chief officer responsible for planning the use, and adminis-
tering the expenditure, of the funds recelved under this Aect, nnd for staff
to assist such coordipatoz including at last one professional trained in guid-
ance and eoungeling ;

"4"

-

.- (2) the preparation of a new, or the updating of an already adopted plan,

for the initiation, expansion, or improvement of programs for the infusion
of career edueation into the edueation programs being offered Ly local edu-
cational agencies throughout the State; and

(3) planning In loeal educationnl agencies to prepare to carry out the
Btate’s plan.

ETATE AND LOCAL PROGRAME

Sec. 6. (a) Every State desiring tn receive fur
Eubsecﬂﬂn fh) of secﬁ@n 3 fd:r the ﬁiml year beg

approprinted pursuant tno
nning %F_-ptember 30, 19:1.

the reqﬁ!re@ents m’. subsection (h) and whiah contglns assurances that—
(1) the State educational agency will be the administering agency for
funds recelved under this Aet, and
_.(2) the State coordinator of éareer education employed pursuant to para-
graph (1) of subsection (b) of sectlon 5 =hall be directly respomaible to the
‘ ¢hief State school officer and shall be the chief administering offices for funds
received under this Act. 7
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_ be in a putlic agency for the uses and purp
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(b) Every plan submitted to the Commissioner by a State pursuant to this
section shall— 7

(1) set out explicitly the objectives the State will seek to achieve by Bep-
tember 30, 1981, in implementing the goal of providiug career education for
students in elementary and seconda) chigols within the State, and set out
the means by the State will = svery vear tu achieve these objectives
with all resources available to it; and

(2) set out how the funds received under this Act will be used to imple-
ment the overall objectives and how these funds will be used every year.
subject to the restrictions contained In subsection (o), as means by which
the State will seek to achieve these objectives

() (1) Subject to the proviziuns of section T, funds received under this Act
tor flscal years beginning after September 30, 1977, may be used by a State
only for the following nctiviti

(A) the employment of the State coordinator of ecareer education and of
the coordinator’s staff;

(B) providing servieces for locnl educationsl ag
institutes for teachers and counselors and the trai
eation coordinators; and

(C) .grants to local educational agencies for—

(1) developing and implementing progra
through ten which involve career awareness and exploration

(i1) developing and impl ng programs for students prades eleven
throngh fourteen which in work oxperience, career planning, and
decisionmaking ;

(iii) developinz and implementing programns of giuldanee and couus
for students In all such grades and job placement assi
in grades eleven through fourteen: Provided., hmwever, Tha n
15 per centum of a State’s grant for any flseal year shall be used for pro-
grams described in this division:

{iv) the employment of coordinators of career eduecation in loeal eduea-
tional agencies;

(v) training of the local career education coordinators;

{vi) in-gervire training of teachers from the early elementary grades
through high school in order to acquaint these teachers with the purpuse
and techniques of career education;

(vii) in-service training of counselors iu order to acquaint them with
the importance of career education;

(viii) institutes to acquaint sehool administrators and school bLoard
members with the importance of eareer education; and

(ix) the purchase of instructional materials and suppliez for career
edacation activities. .

(2) Grants made to loenl educational agencies pursuant to clause (C) of
paragraph (1) from funds received under this Aet m to the extent prae-
ticalle, be made in amounts proportionate to the enrollments in puablic and
nonpublic schools within the school districts of such ag ncies, except that sub-
stantially greater amounts must he provided (A) to local educational ngencies
whose trx effort for edueation is substantially grenter than the State average
tax effort for education, but whose per pupil expenditure (excluding payments
made under title I of the Elementary and Secondary Education Act of 1063)
iz no greater than the average per pupil expenditure in the State, and’ (B) to
iocal educational agencles which have the greatest numbers or percentages of
chlldren whose education imrposas n higher than average eost per child, such
ag children from low-incoine families, children living in sparsely populated
arens, nand children from families in which English iz not the dominant lang-
unge.

{3) (A) To the extent consiztent with the number of children enrolled in
private nonprofit schools within the State as regards services provided under

the school dlstrict as regards a grant
made to a local edueationnl agency under clause (C) of paragraph (1), such
children and the teachers of such children must participate in these gorvices
and in the pro, na funded with these grants.

(B) (i} The tral of funds provided under this Aet and title to materinla.
equipment, and property repaired, remodeled. or constricted therewith shall
i { vided in this title. and a

ies, such as in-service
r of local career edu-

public agency shall administer sich funds and |

g



Q

ERIC

Aruitoxt provided by Eic:

-be used to pay, subject to the prov
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_ (ii) The provisions of services pursunnt to this paragraph shiall be provided
Ly employees of a public ageney or through contract by such public agency
with a person, an association. agency, or corporation who or which in the pro-

visiong of such services is Independent of such private school and of auy
lous organizntion, and such emploFment or contract shall be under the
and supervision of such

. 1 ihlic agency, and the funds provided under this
shall not be commingled with State or loeal funds.

PAYMEKTS

Sec. 7. (a) (1) The Commissioner, after e has reccived an applicaiion of
assurances for fiseal year 1977 and has found it to be in complinnce with sec.
tion 5, and nfter he has found the State to be in complinnce with section §
for the succeeding two fiscal years, shail pay to the State the amount which it
iy entitled to receive for each such vear under this Act, i

(2) The Commissioner, after he has found the State to Ve In complianes
with section 8 for fiscal years 1980 and 1951 by reviewing the report re
to be submitted by the State by scction O for the second preceding fiscal venrs,
shall pay to the State the amount which it 1z entiiled to receive for each » ucl
year under this Act.

(b) (1) Any State receiving funds approprinted under subsection () of
gection § may reserve not more than 5 per centum of such funds for sarvices
performed for local educational agencies pursuant to clause (B) of paragrapl
(1) of subsectlon (c) of section 6 and not more thun anothe per centiun for
the purposes of cluuse (A) of such paragenph. The remainder of saeh funds
shall be distributed to local eduecntional agencies.

(2) In fizcal year 1977, funds available under this Act to n State may le
used, sublect to the provisions of paragraph (1), to pay the entire cost of
employing the Siate career education rdipator and staff assistinz such
cgordinator. In fiscal year 19078, funds available under this Act to a State may

ns of paragraph (1), not more than 75
ucceeding fisenl years not more than 50

per centum of such costs, and in. the
per centum of such costs, )

_ {3) In fiscal year 1978, funds availalle under this Act may be used to pay
the entire costs of carryving out the State plan adopted pursuant to section &,
In fiseal yenr 1070, fands available under this Act may be used to pay not
more than 75 per centum of such costs, and In the succeeding fisenl years funds
may be available to pay not more than 50 per centum of such costs.

(e} (1) If a State iy prohibited by law from providing for the participation
in programs of children enrolled in private elementary and sceondary schools,
as required by section 6(c) (3), the Commissioner may waive such requirement
and shall arrange for the provision of services to such children through arrange-
ments which shall be subject to the requirements of that section,

(2) If the Commissioner determines that n State or a loenl educational
agency has substantially fuiled to provide for the participation on an equitable
basia of children enrolled in private elementary and secondary schools ns re-
quired by section 8(c)(3), the Commissioner shall arrange for the provision
of services to such children through arrangements which shall be subject to
the requirements of that section.

FEDERAL ADAMINISTRATION

SEc. 8. () (1) The Office of Career Education ereated pursuant to section
406 of the Education Amendments of 1974 shall be the administering .ageney
within the Office of Education for the raview of the State plans, applications,
and reports submitted pursuant to this Act, . .

(2) In revicving these plans, applieations, and reports, the Office of Caresr
Education shali provide technienl assistance to those States in need of improv-
ing such plans, applications, and reports. The Office shall also work with all

_the Btates so that curriculum materials developed with funds available under,

nnd projects funded under, section 406 of the Education Amendmenis of 1574,
the Vocational Educational Act, and the authority of the National Institute of
Educatlon are used or continued, as the case may be, wherever such use or

continuance would serve the purposes of this Act,

-(b) The National Advisory Council on Cnreer Eduecation created purzuant

to section 406 of the Education Amendments of 1074 shall perform the same

I
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) ¢t to the programs authorized under thiz Aef ax it i3
ed to perform with respect tu the progriws authorized under that

section.
(e) The National Institute of Edueation shull continue its compliment

17y

ul progritn developnient
= to juiprove career edi i
upvune \uth ihu Insntuh- in

t-tfm-ta in career e(lumtiml lmluﬂmg prmllm

u;‘ts and ﬂm‘]lngﬁ ﬂf reiE.er‘h mul llN Plﬂpuwnt umlvrmkeu h\ ilu_‘ Iushtuh'

HEPORTS

Sec. D (a) No later than De
ing funds under this Act shall
the programs assisted with i’umls.
tiscal year. Such report shal

(1) an analygsizs of the ¢ ich the objectives
plan submitted pursuant fo section 6 have been fulfilled (lllnm, tlmt Ilrvwd-
ing fizcal yenr:

(2} a description of the extent to which the State and lneal eduecational

icies within the State are using Stat nm] Il]ull Tes0Ur to implement

=e ghjpetives and a desgeription of the es received under
5 Act have been used to achieve these
cription of the exewplary program State, in-
J —.lzﬂjnS fur thmr suuwﬁs, nml :1 (l("iEl'.)nU!l of the

ding an analysis

nnﬂ

imwr thrum,h thie Ofice of Carcer Fad fon, shull nunlyze
ts qulmuttgd pursuant tn subsection (0) and ghall
th ths the date of sucli zub-

vu(h one 0f 1
provide to the State no In
nmiiseion gan analysis of the report and recmnmendunnns for improvement in the
operation and ¢ inistration nf programs being provided by the State with
fundz made avai
{e) The National ’
port to the Congress by Air
the programs operated during the prece (lug f
under this Act.
i'd) Thé C‘ﬂmlmi;smm-r Elmll c-nmluct o

wation shiall su!mul’ 1 Fi-
ting the effectivencss uf
aar with funds provided

give review of the pro-
t thiz e t to the Committee
i cgzentatives and the Committee
im Luhnr amd Public \\'L‘Ifure of thﬁ Smmte lw un later than Septeniber 30,
1980,

Pl
i

DEFIXITION
Bec. 10. For purposges of this ,\ct tiu; teTmA
(1) “earcer education” sh
State edueational agenci
awiareness, exploration, d
(2) “Htate™ =zhn
Commonweinlth of I"uert
Chairman Perxrxs. Last May 20, the subcommittee held a hearing
on the general subject of career ‘education. Since that time, the
National Advisory Council for Career Xducation has submlft(‘d to
Congress a recommendation calling for new ¥ cderal legislation in thE
ﬁl:ld of eareer edneation, Rath of these events lmxr-sun ed to crvatallize
my thinking on what the next step ought to be in our efforts to
help foster career education. o )
H.R. 11023 is the result of this thinking, and I wrote and
l‘ntrnduced t]ns bill for thmt\ TeaAsons:

8 nml luull ulmnn
jonmaking, aud planning:
» 50 Htntes, tlie District of Columbia, and the

lmpleme nted, that 1%, to be put into prﬂchc in ever‘v school in
the country. We have experimented and researched and demonstrated

AT

o
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with eareer educntion for at least 7 years now, and in my opinion,
at least, career euucation has proven its value. It ean be the means
for brealﬂng down the walls of isolation which have been built
around the schools and the processes of improving education is
more relevant to what happens after students leave school and it
can help people to lend more meaningful and productive lives.

The second reason I introduced the bill is that for once and for
all a clear distinction must be clearly made between eaveer education
and vocstional education. The latter is spemf'ml]v job training
vocational education:; while eareer education is a broad effort fo
help all students become aware of jobs. to try out different types
of work, and to be counseled and placed in the best jobs for them.
or to go on to more speeific eduecation.

The last reason I introduced the bill is that we must make clear
that carcer education is meant to change the regzular education
program and not to be a separate prﬂﬁ‘ram forever. So my bill ealls
fﬂl‘ﬁlmlﬁ}d funds to be phased out over 5 years,

For the record I am inserting the statement I included in the
Ccngre%mnﬂ Record on Dee. 18, 1973, outlining u. - reasons for
writing H.R. 11028 and describing the hill. )

[Stntemvnt follows:]

[From the Congresslonnl Record. qmber 13, 10757

CArecr Epvcatioxn

Ar. PerIse. Mr. Bpeaker, on December 4, T infroduced for dizenssion pue-
poses the Elementary and ondary Career Edusation Arzt of 1974, LR, 11023,
T I mtrni] ‘vﬁ ﬂmt lu]l i# tn ened grenter File
m nnphlmvntm" i reer educn-

tion to Dﬂ“‘(_,jt‘?. value :im] now lsz the fimr- to make eareer Educﬂhml part of
the regular education program in every e ool in Hm rOUntry.
%inf}é 1972, 51‘10 nnllmn nf T"vdvm] fund= has heen provided for research and
i tinn 1nder the cational Edneation
& I)m‘rj‘lmnm}nt Art. the Fxperimental and dem-
fmn ran{‘T‘ ) ﬂll(ﬂﬁﬂﬂ Act and several other In o Tunds, linwever,
ve even been provided for n broad seale implementstion of eareer educa-
in the schools.
bill T intraduced would prm; 1e ﬂmze fnnd*- 'muI it wnu]-l ;sv.nu‘]r- ﬂmm
*h Btate eduentional ag 3 SIS
mt;nqke career educatinn an mtrmsm Imrt nf (-lvmmn‘mv :md Eecnﬁd.nﬁ' edii-
cation.
My second renson In introducing the bill iz to help clarify the distinetion
between career education and voentionnl eduenticn.  Veeational eduention, as
we all know, ig gpecitic job training provided through our schoola, Career edu-
ention, on the other nd. iz a ecomprehengive approach to education from the
enrly elementary grades Into the adult years, providing people with an idea
of the types of jnbs avallable in soclety., with guidance and eounseling to
fdetermine what joha they are most suited for, with assistance In securing
these jobs, as well ag with specific job training,

Unfortunately though. in the pnblic's mind, these two Ideas often become
confused. Furthermaore, the Federal nment haz helped to foster that eon-
fusion by providing most of the funding for eareer eduecntion since 1972
through the Voeational Edueation Act. Now, for the snke of both ideaa, it is
hegt to divide the two hy providing separate implementing legislatinn for
enreer edacation. The hill T {ntroduced geeks to achieve that abjective,

Mz third reason in introduecing the bill iz to make clear my belief that the
Federal commitment to aszisting in the implementntion of ecarcer edueation
onight to he of a limited nature and ought to decline over time, To achieve that
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end, my bill proposes that $100 million be mude av ailuble Tor progrin cranta
in fizeal 1978, 375 million in fiseal 1979, 250 mi i md §
in fizeal 1981, It also provides that States ﬂud h H
¢rease their matehing funds for this pro wer those 4 'gf-:.r

If the concept of career eduecation ha= any nunhty==zmd I Lislieve it does,
it ought to be adopted as part uf thvg rv;.,ulxr curriculum by school districts
within that period of time, et does not huve the re-
sources to continue to fu
I wcmld like tr; acknow

v reputt recontly
cer Fdueation.
prozram snmuwlmt

Thnt repnr“t which urged tlw Cre-xtmn nf
similur m the one my Lull prupnstﬂz 8

mvmhers ﬂf the C um:ll nmi E%pecmlly ﬂs chmrm.m. i’nﬂnur I ‘% (‘_‘umm
of Edutﬂtmﬁ Sn’mev ’\Inrlanﬂ fnf tlmir work.

= for ndults out of
1 for thisz focu= on el iry and secondary sehool eduention is
; i =ince 1972 on earveer cducation have

g enrcer eduention into elemen-

The re:
that thE hulk uf ﬂuﬂ

hut off experiment
oﬂwr ﬂﬁ:‘i!ﬁ TerEfme- my ! vt fumds under the exg
ml aml demonstration Career dnention .\EL 1 continue to he sed for
reh and demonsteation programs in pnstsurnmhw education and for
aduliz,

cation pm;rjﬂm,
Auother feature of the hill iz that th
amounts, In other wards, if tiiis mn iq to

80 fumls mnst Le provided i
the Cong i

Otherwise,
in élpumntqf\‘ and second
r the Carerr it
15t nlzo be pmvnled 1 vmr in advance of netual o
Statesz and school distriets saflicient time to properly

hroad program to i
EElmﬂls: ﬂml insr.i‘en

in'  in fand-
rnfur: nml

tln?. fumlmg T::m
ﬂften “the resxults uf Feﬂvral mlumticm pm}:mmg are m‘ due to uncer-
tainty of funding,

The bill also requires States to hire State coordination nf eareer education
and permits States to provide for properly stuffed offices to assist these enordl-
natora, The uze of these funds for the hiring of loenl ceordinatorz of career
eduention ig nlso permitted. I have included theze provisions, because I have
come to balleve that there must he people working on a dally basis to achleve

a particular goal if real change is to be implemented in edu ation.

The lnst major feature of the bhill is that the States are given the ‘I‘E‘?ﬁmﬁl—
bility to develpn what they perecive to he the proper objectives in
ing carcer-education iu the States, However, once the Statez have ﬂe‘wmrmeﬁ
these ohjectives, they will be held accountable to them by the Federal Gov-
ernment. In other worda, Federal adminiztratora will not tell States what they
must do to implement career education : but the Statez will he held acenuntable
to what they themselves =ny they are going to do,
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T introduced this biil in order to put on public record my thoughts on where

“'the Federal Government ought to go with career education. I hope that the

introducticn of this bill will further stimulate the national discussion on the
value of career education nand will also serve to focus attention on finding the

~beat-means- to-advance -the-adoption of carcer education by States and schonl

ﬂlstrh:tﬂ,
I would be most nppreciative of receiving comments from individunls and

éncolirage Stﬂtgs and loenl 'ﬁl;‘h(lﬂl disstrmta tn ndnpt career edueatlnn mu;h
more vigorously than we have in the past. Youths nnd ndults throughout the
country must be given the opportunity to learn ahout the jobs available in our
soclety and must be given professional help In ehoasing their occupation

tinue te have an enormous waste of human talent which we can {1l afford.
Mr. Spenker. I would like to insert at this point in the REcomp a section-by-
Eeztlan deseription of the bhill:

Section 1. The bl is cited as the “Elementary and Secondury Cureer Fduca-
tion Act Qf 1976,

Section 2. The purpose of the biil iz te assist States and lacal eduentional
apencies in increasing job awareness. exploration, decisionmaking, and phn-

_ning activities in elementury and secondary schools..

Section 3. For fiseal year 1977, no moare nnd no less than 35 milllon ig nu-

~thorized for the purpose of planning. For fizeal year 1978, no more and no

less than $100 million; for flscal year 197D, $75 million: for flseal year 1980,
%50 milllon; and for ﬂscal year 1081 $25 million, is nutlmrized for carrying
out career eﬂuentiun Programs,

None of the program funda, however, are author
for planning has been appropriated for fiscal yenr 7. Furthermore, no funid:
are authorized for either planning during fiseal 1977 or for programg in the
other fiscal years unless these funds nre appropriated a year ahend of fime,

1f funds are appropriated for programs in fiscal year 1978 through 1981, nn
grants can be made with local edueational ﬂggnilm under the experimentnl
and demonsteation Cs tducation Aect.

Section 4. The funds appropriated under the Act are distributed among the
States on the basis of school apge population.

Hection 5. Every State desiring planning funds during fiseal year 1077 must
gabmit an application assuring that these funds will be ndministered hy the
Siate education agency, that the State board of educatinn has adopted or will
adopt 2 statement of poliey concerning the importance of earcer education. and
that the State legislature and the governor have been notified of the State's

ized unlesg the %5 million

“appiication.

The State’s funds during fiseal 1977 can only be used for the employment of
a State coordinator of enreer education and staff to assist such coordinater.
ing at least one professional trained in pguidance and counseling, for the
prepsratmn of n Htate career education plan, and for loeal planning,

8Section 8. BEvery State which desires to receive program money for fizeal
yenra 19781881 must submit to the Commissioner of Educntion by Septemher
SD 1!)7’7 1 Stnte phm nssurlng thnt the SfﬂfE l“dﬂl’_‘ﬂﬁﬂnﬂl Aageney will npflﬂlfr‘

rectly l‘EEDﬂHSiE!lE to the chief State school l‘!ﬁiier rmd wlll be the chief ndmin-
istering officer for the program.

- Thia State plan must also set out explicitly the ohjectives the State will zeek
tn achieve in career edncation by September 30, 1981, and must set out how the
funds under the Act will be used to nchieve those objectives. These Tunds may
only be used for the employment of a State coordinator of eareer edneation
and for the coordinator’s staff, for providing zervices to loeal eduentional
agencies, and for providing grants to loeal educational agenecies fnr career

sditcation programs,
13
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t least. 15 percent of ench State’s grant must be used for guidance m\d

i:mmsellng and for job placement in locul educational agencies,

it 'to 1ocal educationnl ngencies must be made in proportion to the en-

ents.df thesne agencies, with allowance being made for greater tax effort
] bera,’cf poor children. Services must.be provided to children

ta E“a”’t’{feir enﬁtlements if they mmply wiuz tlu_ asﬂumntes of the ALL
0181, the Comimissioner must pay the States their.
an, ﬂL‘lliE\Ed the Dbjﬂthes of their Stnte Blnua.

stn.,ﬂ? may he pnid f«;r fmm }:Uluml funds. For ﬁacul year 19?8 cmly 75 percent
‘of ‘guch. coats inay be paid; and in the succeeding fiscal years, only 50 percent
m‘. such costs’ mny be pald

; 1-tl _e Dﬂh‘:e of quultmu fm' this pmgmm. and this “office must pri:widex--.
: er:hujenl assistance to the Siates. Career education curriculum materials and
,prqut:ts-iﬂndEd nmler utller }‘edernl laws mmust be usged in the programs under

n 9. No later I:lu:m De ,mber 30, each State must submit a report to

- the: Commissioner evaluating its eareer education program. The Commissioner
mnust analyze these reporis and submit these analyses to the States within
three.inonths,
: - 'The National Advigory Council on Career Eduentmﬁ mlifit Sllhmit a report
. to-the Congress by April 30 of each year ig-
gioner must . conduet a comprehensive review of tlle prﬁgrams uml submxt n
-'re-lmrt to the Congress by no lanter than September 30, 1950,

Heetion 10. For purposes of the Aect, '“mreer Edmmtiun“ is hmited tc:l thoze ~
nct.lvitieg :nrrleﬂ mlt by Stntg nn

Ghmrman PERKI\‘S. _Toclay, we are here to hear the reuct10115 of ex-
perts in eareer education, of various orrrsuumtlons ‘and general wit-
nesses to this bill and to thése ideas. I am delighted to welcome here
this morning our first panel comprised of a former member of the
Oﬁice of Education, Dr. Sidney P. Marland; and the National Ad-
visory Council for Career Educaiion, Dr, Br uce Shertzer; and State
coordinator of career education, Ms. Jeanne Werschke.

STATEMENT OF DR. BRUCE SHERTZER, CHAIRPERSON, NATIONAL
ADVISORY COUNCIL FOR CAREER EDUCATION

Dr. Saerrzer. Mr. Chairman and members of the subcommittee,
T am deeply appreciative of this opportunity to appear before you
to speak, on behalf of the National Advisory Council for Carcer
" Education, with respect to HL.R. 11023.
g " QOur council wishes to express thanks for both the quickness of
= - the chairman in responding to our recent legislative recommenda-
77 tions and the extent to which that response followed the substance of
- our recommendations. We hope to reciprocate by responding here
" to the chairman’s request for suggestions to change wording in
- thig bill.- , ,
=+ . Our eouncil members have studied this bill carefully and have

11
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‘the recommended changes to be presented here. Our 13
suggestions for change, along with a rationale for each
have. been prepared as a document which I now ask you
ingerting:into the-record. of these hearings along w ith

summarizing research studies that show carecer

Perkrns, Yes; we do have copies, Doctor. Go right ahead.
--objection, your prepared statements will all be inserted

Chairman, that your staff people have a copy of

ocument referred to follows:]

The-d

GuoRsT (N8 OF THE NATIONAL Abvisory CoUNCIL Foi CAREER EpUcATION WITI
"RiSPECT TO SFEOTFIC CHANGES FoR HLR. 11023, THE ELEMENTARY AND SECONDARY
.OArEER 'EDUCATION ACT oF 1976

_The  National: Advisory Council for Career Education is generally pleased
with,;and supportive of,  the intent of HR 11023. e following suggestions

for ipositive ‘changes in. wording for this Bill are.submitted in response to

ngresaman Carl D. Perking' request for such suggestions made in his De-
ceniber” 18, 1076 ‘speech in the U.S. House of Representatives. They are in-
‘ténded - :to: supplement the testimony of Dr. Bruce Shertzer, Chalrperson,
NACCE, given before -the Subcommittee on Elementary, Hecondary, and
tlonal Fduecation, House Commitiee on Education and Labor, February

1978, . .

: - To:formulate these suggestlons, NACCE members were polled In a series
f telephone conference calls, The suggestions appearing here have been
-endorsed by the NACCE. 7 ) . .

" Hach suggestlon for change is accompanied by a short statement of rationale
the requested change. The NACCE iy prepared to expand the rationnle
her,-1f requested to do go by any Member of this distinguished Sub-
mmittee. - : v
_..Change, No. 1: Page 1, line 11—change to “on career awareness, explora-
ion, dedigion making and.planning in making educition, as preparation for
vork, a major goal of all who tench and all who learn, :
Rationale: Career eéducation concerns itself both with pald employment and
rork persons do as productive use of leisure time. The word “job" refers
nly to -the ‘world of pald employment. The word "career” refers to the

otality ~of

of work.done by the Individual. Canreer eduecatlon Iz an attempt
."'te.reform the entire system of Amerlcan education 8o ns to bring proper
7 ptfention to helping students understand and capitalize on edncation/work
elationships, It is important te emphasize this as a goal of all educators,
-Ohange No. 2: Page 2, Lines 11-13—change to: “year beginning Oectober 1,
979, and each succeeding year, for the purpose of carrying out Section 6.7
-Rationale: The NACCE belleves in and pupports the prineiple that, if career
ducation iz a viable vehicle for reform, LEAs and SBAs should, and will,
e -willing to- assume ifs major costs. The Couneil, therefore, supports the
general concept of a declining federal commitment. Reform, however, will
ot-come quickly. Sioce a time table for reform cannot be specified with
xactness, it will be wise to leave the federal commitment open-ended. During
he period of federal support, the dollar amount authorized should not drop
less than half of that originally made available.
nge No. 3: Page 2, Lines 16-17—eliminate the words ‘“for the fizcal
beginnlng Qctober 1, 1976.”
y"Oonducting Statewide needs nssessment and evaluation studies;
jonale: This bill iz too Important to rlak having the entire BIill, in
epealed through the actions of one Appropriations Committee. With
" ¢conomic uncertainties currently facing the Congress, It seems
nwise to take such a rlsk in 1976,
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“- GOhanpe. No.4: Page 2, Lines 21-23—ecliminate the words “and unless such
ds are made available for expenditure to the States prior to the beginning

: g leave these words in the Bill would be to risk that HEW
1y sabotage the Intent of Congress by simply delaying approval
nd Regulations. It is a risk that should not be taken. .
Page 3; Linea 9-10==change. the word “seventeen” to the
ere-it appears -in these linea. . -

g ‘called for in Line 20, Page 6, and in Line 1, Page 7, atu-

¢ population base to use must not be ages 5 through 17.
fon ~B=»(g)a(1)—(3)s—f'age ¢, Lines 1l-14—change as

g State leadership for career education, either directly or
ngements with other -agencies and organizations (including in-
igher education) in—
Condiéting in-service institutes for education perionpel; .
- Training local career education coordinatora; -
1) Collecting, evaluating, and disseminating career education materials
E ‘an- in tate and/or -inter-state basis; -
vy Condacting ‘Statewide lendership’ conferences ; o
vi) Enpgaging in collaborative relntlonships with other agencies of State
neiitand “with - Btate organizations representing the business-labor-
rofessional community ; and :
(vii)" Déveloping and applying certification standards for local career edu-
tion coordinsiora.” B
Rationale: It would be both ineficient and unwise to force each LEA to
iscover the wlhieel” in their efforts to implement career education. Strong
nd: positive leadership from the State education agency will be essential.
By ‘making it possible for SEAs to arrange, where approprinte, for such
bndership services to be carried out by others, the potential for full utiliza-
tion of career education expertise will be enhanced.
Change No. ‘2; Section 6=(c)—(1)-(C)—Page ¢, Lines 15-256 nud Fage T
 Lines §=20—change as-follows: :
> 4(@) "grants to local educational ngencies for— :
(i) Infusing career education concepts and approaches in classrooms;
-#(11) Developing and implementing comprehensive career guidnnce, counsel-
ing,, placement, .and follow-up services utilizing counselors, tenchers, parents,
ind -community resource personnel; Provided, however, That no less than
_15'percentnm of 4 State's grant for any fiscal year ghall be used for programs
* described in this division; , .
w(1i1) Developing and implementing collaborative relatlonships with the
slngssilahc}raiﬁdustryeproressiogalegovemmer\t community including the use
of personmel from that community n§ resource persons in schools and for
. -gtadent field trips. into that community; ) T
C1.."(lv). Developing and implementing unpald work experiences for “gtiudents
- whose- primary purpose ls career explorntion ; 7 )
“(y) The employment of coordinators of career education in local edu-
cationnl systems (but not at the building level) ;
“(vl} Training of local career education coordinators; ) )
“(vil) In-gervice education of tenchers, counselorg, school administrators,
- and other edncatlon personnel aimed at helping them understand career edu-
ention, their roles in career education, and to acquire competencies essentinl
for carrying out thelr roles; ’ ) )
- #(¥iil) Institutes to acquaint gchool board members, community leaders,
* and parents with the nature and goals of career education;
_ *(ix). The purchuse of instructional materials and supplies for career edu-
.eation activities; .
"4 () Patablishing and operating community career edueation councils; and
#(xi) Establishing and operating career education resource centers serving
both' ktudents and the general_public.”
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(11) *an\eer gﬂidnnc:e is essentinl -for protecting Individual freedom of choice.
W’hﬂé_’mﬁs&]ﬂ ‘are- eagentinl, other personnel must also become involved;
(o ednmﬂnn is. o .collaborative effort. The total cost of that
’bﬂme by vn‘.ﬂuntary contributions from the broader com-

: st’udents abcmt work :m]j‘ thﬁmgh obgervation and reading
T ent; -Students need to esperience work to nnderﬁﬂmd it Unmﬂd
opposed:ito paid, Wo;k e:per}em:g mjtkés

however, lt 18 hi h!y d@lmble Ic:rr eareer eduentioﬂ ‘Eﬂ be lmplamented by
existing. permmne .

pordin tm's.
i!) Au edumﬂnn pergﬂnnel ahcmld undergmnd the nature and goals of
: : eduention will vary and so will
] aiﬂerent Eindg uf. in—servlf:g education for those educitors who have
ibraced career education and wish to participnte in the career education

; viﬂ) As a:reform movement, career edueation calla for estuhllshing col-
aborative relaticnships with the broader community. It holds serlous Impli-
cations for the entire ¢ommunity. Community decision makers and parents
have both™a right to know &nd a need to understand the natura and goals of
career education;

(ix) :Most. career ed wation materials are, and will cnntlmie to be, in-
expensive .nnd home-made.” Several commercial and non-profit organizations
are “now: proﬂm;[ng high quality, supplementary career education materials,
The prudent purchase and use of such materials can impmv& the quality of
career. education efforts,

: As a. collnborative effort, career education must invnlve the broader
_E.’Qiifnﬁiﬂtj. It iz not sﬂmetﬁmg sehools can do by themsblves. The establish-
mient and operatlon of community career educatiun t:uunélls will further thia
collaboration ; and
lucatlon resocurce centers can serve as (a) sources of ideas,
egonirce. Dersons fm- eduegtm-s. (b) snura:es nf aimulnt;mn ex-

well as gtﬂﬂents '
o 1 0. 8: Page 4, Line 17'—ndd the words “who shall function jointly
in__ he SEAB career education unit and in its guldance unit.”
In gome BEAs, guldance at the SHA level, be unified, not dupli-
T eting in organization. It 1s equally essenﬂal that SEA guidance
'mnnel be deeply - 1nvnlveﬂ in eareer educatio
; ! Fage Line 25—change the number “G" to “10.”
fonetions in career education are of major im-
p - If the NACCH recommendations made earller with regpect io Sec-
tlon -8(c)=(1)~(B) are accepted, it will require more than 5 pen:ent of such
nnds as-the 8EA may receive for career education.
'Ohange-No. 10: Page 11, Line 18—add the following words: “The Commis-
sloner: shall provide- the Dﬁee of Career Education with such additional posi-
gnnsi and persnnnel 48 nre reqnired to carry out its responsibilities under this
Eb' I .
Change' Nu. JL Pnge 12 Liﬁe 10—ndd the fullnwing words : “Tlle Commis-
oner ghall provide the Natlonal Advisory Council for Career Eduecation wiith
clent pﬂsitiuns and personnel as are required to carry out its responsibili-




ey
. th NAGGE to carry out its functions that now

2 AGGE to - assume additional xespﬂngibllities makes it
fing for the NACOE be provided in an adequate fashion,
age 14, Lines 11-1d—change to: * ‘career education’ shall
tivities carrled Jout by ante educutionnl agem:les and

AL Page 14; after Line 168—add “(S) 'Eommisgk..:er ghall me
oner. of E&nmﬂﬂn." :

 IRTRODUCTION.

concept. of Enreer education has probably received more attention and
dis sslon than any other concept tu arrive Dn the Ame:iean

Vedm:atiun and ‘WIlilEthE’ Gﬂﬁe terldeﬂ*‘tu avniﬂ iauggéstlng any qlé’
ﬂand Wrnte the fc:!lawing in Améﬁmm Edumtﬁm (1971)

g 3
tiun will” vl;pepgrt of f ‘the Euﬁ-ir:ulnm for ol Etudents, ‘not. just some, Secﬂnd
it wil': sontinus throughont a youngster's stay In echool, from the firat
m ﬂmmgh senlnr high and beyond, if he so elecis. And thlrﬂ that every’
1 s poszens the skilla® necessary tc give hlm a atart
0 {velihood for hjmsel,t and his i'amily even if he leaves before
g high gchool.™ |
nents: deﬂmgg caregr education have been formulated. There -
; 2 geitgﬁe elements within the vaat majority of these difficulties.
0 E;ampxe, Dr Rupert Evang (1972) stated, “career education is the total
o ity to develop a per "Eﬂnnl]y eatisfying succession of
1y rt‘uﬂ:ltiea for vice thirough.work, paid or unpaid, extending through-
‘ont:life,” In-a policy paper of the U.8. Office of Education (1974), “An Intr
duction to Career Education,” Dr. EKcnneth Hoyt, Tirector of Gnreer Edu-
edtion, USOE, defined career education as “the tutniity of experiences through
swhich one learns about and prepares to engage in work as part of her or
his wi y of living.”

EEBEE OF THE PATER

fErlEﬂE‘H contained In many of the
lements is referred ta as eareer

,here nre _common Elemetits nnﬂ ehn

Ing -the evaluation af the career awnreness element of career educntiun. A
linated effort a8 made to systematieally gather appropriate dAata.
onal. visits were made to the U.8. Office of Education and the National
of Edm;gtiun to review msterinls 1n tlieir retﬂeval gystems Letters

",the ldentlﬂmﬂun of ezemplnry programs in thelr stnte Reim sta for ﬂata
were..then sent to the educators respongible for the identifi DroOgTAmE.
I‘ngﬁclpants in the - Career Eduecation Minl-conferences sponsored by the
U O] C)ﬁee Df Eﬂre&r Educatinn and numerous pétsﬂnal ncquaintances were

'quantify of Information. ° 0 dive eptunl
ons,” implementation me haﬂmogies and evnluatitm designs, a I:Bmprehenglve
atate: of i;he art repnrt wasg not fensible The geope of this paper is thPrEmre
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limited to a review of infirmation that is vepresentative of the efficacy of
the CAreer awireness element of career educatlun éelected f:cmceptual smte

identiﬂed “Varions techuiques ptillseﬂ to evaluate career awareness nml the
S}!hEE(juéﬂt results are nlso addressed in th,is paper,

CONCEFTUALIZATION

‘The information reviewed reflected disparities in the conceptualization of
career awareness, Datta (1975) reported that theories of career development
can be categorized into economie, psychological and sociological domains. The
findings of the studies reviewed tend to support this view. The authers have
presented selected conceptuanlizations as examples of each theoretical domain.

Emnami‘c based conceplualizations

Thé Curricolum Development Center, Vocational Education, Uviversity of
Eentucky (1972), déscrlhm. career awareness us “n knowledge of the total
spectrum of careers.”

) Fxgch@lﬁgical based conceplualization

Herr (1972) stated thai studeuts need clarifiention of those aspectys of the
gelf—e.p. interests, capabilities, values—which nced development for a life-
long process of planping and decision making. Within the individual must
be fostered a consclous awareness that he docs have a choice,

Sociological based conceptualization

Leifer and Lesor (1975) stated, “i er chivives made by mateh-
ing the demands wade by varlous sorts of w with the personal skills and
interests of thoze selecting the ocenpation.” While not develuping a stalement
witlh regard to the specific terin career awareness, Leifer and Lesser did
identify clements of a desirable career education program, This program
“uuld for euuuple inclucde parental, peer and schicol influenees; occupation

1= in the comtmunity, including parents, relatives and el
y: and availability of tralning an

irection of socinl mobili

Many of the eonceptunlizations, however, tended to combine domains. In
fact, the majority appeared to be based on a combination of psyehologieal
and ecconomic theories. Representative definitions of career awareness are
desmibed in the fn]lowlug para phﬁ.

el : Y“Aware-
ifure and is
ts and élmncntnry umder-
rn about the world of

pe
wed with the ﬂuelnpment uf utututlus, inte
2 a5 these relate to individualy as they le

Aceording to Gibzon (1973), “At the eareer awareness phaze of a school

.progeams emphasis should be given to attitude development, decision making,

+ of and Lhnowledge nbeut the broad

and szelf awareness ag well as aware
charaeteristics and expectations of work,
I onal Institute of Edueation paper, “A lecéptiunul Framework
and Rationnle for the Cnreer Awareness Division,” April 1975, cited four
glements that encompass the conceptual dimensions of career nwWaArenoss,
These wera defined as follows:

Gmmﬁtzhmml knmslsflgs—fﬂcuml infﬂmmﬁnn ;ﬂmut tlxe Ekilis ﬂnd &

benefits.’ ) i o o
ﬂc:c:@pﬂti&nﬂl ﬂrefmgnm:.s.mthe set nf m‘:i:upmlnn or nﬂult roles whieh fall

Occ:uputinnal value heliefs ecncerning the status of occupations s
an Individual considers important with respect to aspects of work and the
place of work In adult life,

Oceupational self concepts—holiefs an individual holds about the abilities
he.or she has and how successful he or she would be at an occupation or

occupational role, 1 9
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__Bpradle (1973) referred to lifestyle in describing career awareness: “Sfu-
dlents must learn about the occupational cultures they will be a part of for
any particular eareer. The world of work . . . is a lifestyle, n set of values
img ass niptmnfs. It means membership in a group with Its own customs
an 8. '

e epurt published by the Indiana State Department of Public Instruction
(1973) described career awnareness as an elementary program which would

Include self awareness and a realistic awareness of the world of work which

v u,':a*ési,st“athﬂents in gaining respect for work and appreciation for its
importance to our roglety. ) o ) -

' The Houston Independent School Distriet (1572) reported attempts: “To
develop, at the elementary level, occupatlenal awareness a8 an integral part
of : the - instructional program so that each pupil may begin to develop gelf
ulate career thoughts, to ensure that eventually each
pupil develops a clearer perception of himself and sees himszelf as a person
of worth with a realistic and positive attitude townrd becoming a productive
worker."” " ) s

 Hoyt et al. (1972) summarized the thrust of the elementary school career -
education program: “At the elementary school level, the componenta of
er education most 1 will size helping students acquire positive
1 of occupations found in thé society,

The USOE (Har
represents a conceptuali
objectives are:

er awarencss objectives
at the K-6 level. The

o develop In pupils attitudes about tlke personal and sgocial gignifiennce
of work.
“'Tp help ench student Lerome aware of himself as an individual and as a
‘group member. ) )

To develop student awareness of many occupations and to expand the

of each student,

fo Improve overall pupil performance by unifying and focusing basic sub-
jects arourd a career developt theme,

In summary, the review of information indicates that there are various
conceptualizatlons of career nwureness, The majority are corcerned with the
various i of the world of wo attitudes toward work and knowledge

rrests.
nt of eareer educntion las been de-

eareer aspirution

seribed as a eoncept vh
the major emphasis appe

A REVIEW OF EVALUATIVE STUDIES OF CAIFER AWARENESH

The purpose of thia pnper 15 io review represcntitive stridies that are
indicative of the officaey of the cureer awnreness element of r rdu
cation. In many instances the evaluation results reported were &8 bjective in

' 1 1 uintitative information. The large number of
in g category, ho er, represent a positive stntement for the
of enreer awareness. Even though muny of the applied evaluation
ues faull short of experimental-design evaluation standards, these
studies should not be ignored. The sali fuct is that, in almost all instances,
the multitude of studies reviewed showed positive resulis, ,
T ction of the paper addresses the general state of the ‘aft in
awareness evaluation and presents quantitative studies which are indies

of carcer awareness, Hoyt (1976) 1

of the eff , alluded to the pressures
which may result in the premature evaluation of education programs,

“The birth of g new idea properly precedes its expansion into an_ edu-
eational concept. The formulation of a new concept properly precedes a
concern for testing its efficacy. Global evaluation of a concept’s eflicacy
properly precedes the formulation and testing of regearch hypotheses aimed
at discovering optimal means of [mplementing the concept In educational
practice. The critics of a new idea in Education typieally use, as one weapon,
a call for definitive research results even prior f¢ the time the jdea has been

developed into a tentative concept form. This short set of generalizations

20
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ve, be illustrated repeatedly by those who study the history of
American Educntion. Career Education Is only the Iatest

imilarE - sthtemeént ‘concerning evaluation of new education programs is
répoited ' by Datta“ (1075) “who attributes to Timpane the notion that:
when-an:idea" is sufficiently attractive, no one will wait for evaluation
before mounting large programs while if there is emough caution
or - evaluative studies, no one will be really Interested in the
i fifther ‘Stated that lack of a resenrch: base describing the
the:problent, lack' of explicit and conslstes.c objective statements,
o' techileal limitations of mensures of career development, suggest
has preceded ahead of the ability to evaluate program

Iting  from 4{nadequnte measurement Instruments and
niques are definitely evident, Soize researchers have
*egs - b’ measuring the aren of career knowledge. Iow-
mensure such elements of career awareness as self conecept,
ties and values have met with little success.

‘West ' Virginia (1072) educators *. . . recognized that the
areer edocation could not result in evaluation pro-

Instruments” could not objectively predict, assess or mensure

reag of . career awareness . ., . and based their evaluation pro
bjective Information obtnined from interviews with Individuals and
A imajority of the projects’ results reviewed supported this position,

res-for objéctives in'the affective domain tend to be variable on another
to'beé even more difficult to obtain. )
-cognitive domaln problems also exist. Tuckman (1974) stated that:
easurement: of career awareness, meaning knowledge of carcer
ncterlstica’ and -requirements, necessitates a cognitive instrument dealing
ith specific careers. In terms of general career awnreness, (lie problem
éomes one of deciding which careers to ask questions about; In terms of
cific career awareness, the difficulty lies in finding or building tests in the
number of career areas that students might choose to pursue, Instru-
tation in this area.is also hard to find.”
Wise,.Chinrner and Randour (1975) indicate that the kinds of problems
raviewed -above result’in an upequal bandling of the measurement of career
3§ g hey maintain there is “a plethora of literature on educational-
agpirations and attainments, a small number of studies on ocen-

ional” knowledge, and a paucity of research on occupational values and...

tional gelf concepts.” - o - :
of-ihe general problems_ sssoclated with evaluation iz the
vely ‘low priority assigned to thé collection of evaluative data, Teachers

and;.other potential users do not appear to recognize the positive benefits
which .‘can. ; e to them through timely program evaluation. There is a
reasonable possibility - that there is a direct relationship between Inadequate

instromentation, ‘poor evaluation techniq es, unequal handling of variables,
eators’. perceptions. of a lack of worth in evaluative information. Two
wed-reflect-the priority which teachers assign to evaluation.
0 1072) found that both elementary and junior high school tenchers
award low rankings to competencies which centered around evaluation, man-
“power trenids and theorles of career’ development, A 1974-1975 needs assess-
ment. gurvey of ‘teachers-in the Dallas Independent School Distriet resulted
.4 Bimilar low rating for evaluation. Dallag tsachers. recorded a-negative
efved negative need) for research and evaluation services, Only
he toplcs rated recelved lower need scores, ~
view of career education project evaluations was con-
3 hy . Tuckman and Joseph A. Carducel (1974). Their report
clagsified .the evaluations into experimental and quasi-experimental evaluative
] Le. .quantitative data utilizing experimental and control groups, pre-
tests or posttest only. design), deseriptive studiez (l.e. quantitative
n-utilzing pre- and posttesting of treatment groups only) and case studies
gireatment . group- only. and qualitative data). Chart 1 s a listing of
e n from the Tuckman and Carduccl study which deal with eareer
nd gelf awareness. . . :

[~

e
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ARDUCCI RELEVANT TO CAREER AWARENESS AND SELF
ES5

instrument Analysis Findings .
------ Dhio Vocational Analysis of “s s ®gtydents fram the vocational
Day Intarest Survay, cavariance. school were better informed about
y B £ "
1-8_ i _..__.. Homemads testof .. do....... """ *
~ Lincoln County, occupational
WLV awaraness.
Ovard

A - _ ) ) )
(1973), thah.... 6. . Mot specified. .. ._.. Chisquare_.. tudants showed favarable change
) in attitude toward work * * =

Sims (1973), . Job information Analysisof '+ * * treatment schools students had

Cleveland, Ohio. questiennaira, vafianca, ra Job information *than

ty (19 'é: 11-12.._..... Carser Maturity Analysis of positive  correlation  between
Inventory. covariance. nres ﬁ}r all studentz # # *7

d - .. t-test. = significant differences in mean

;50' ores in favor of treatment group.”
Tes = ylalded

*- Barlolo (1972), | Elemantary. .. Occupational N “greatar gainz for treat-
- Alameds County, Information ment ‘studenis than for controls -at
_Calif, o ) ~ Sufvey. elomentar L
.Cunningham (1973), .....do....... Howlsee wemeelBoo.oo.o * * * showsd significant diflerences
New Britala, Conn. Myszelf Seales. : twean the control and axperimental

: ) e roups.”’ o
Dannard (1973), #eoeennenon. Student Knowledge MNor specified. BT fourth gradsrs in program had
Clayton Bﬂuﬁiy. Ga, af Cargers. i f carears than

Holden (1973), Efementary... A battery of cogni-
South Ear’g?fﬂig === 7 tive and attective

instrumants, |
o cares o
Pack (1973), District  K-9. _....... Self Obsarvalion - ... do....... " showed CDEP ‘children to have
of Columbia. . Scale, - battar self-concept . than controls.’
DB, o eeemeanenan KD ooo..... Work Attitude cwsnn80...oooo * * * fevesled CDEP studants had more
: Survay. positive atlitudes toward work than
Davelopment
. . - Inventory. . at
Yaung (1971, © 148 ......--. Aftitude Toward [ 8 11 S— YA signl
 New Orleans, ~ - _ Waork lnventory,
Harmond (1973, Foooiasliano. Occupational = _....do....... "* * *significant g )
Harrington, Maine, = Knowladge Test, seventh grade students.”

The following additional studies which are pertinent to career awireness
and self awareness project evaluations were reviewed. For purposes of this
report only quantitative evaluations are presented. , i
- The Pontinc Vocational Career Development Program (1971) attempted to
increase the occupational knowledge and self concept of students. In eval-
uating the project the Occupational Knowledge Test (O

K.T.) and the

..Fa , Ability and Renlity Senles (F.A.R.) were utilized. The three major
find} were: (1) Students showed significant gain in their level of occu-

pational knowledge, (2) Upper elementary children showed greater gain In
secupational knowledge than did lower elementary children, and (3) At the
end of the program students selected occupations of higher rank than they
did at the beginning of the program. i
Prince George's County Public Schools in Maryland (1875) included the
following question In evaluatiog their career education program. “Do pupils
invnlved In ecareer edneation ncquire more Lknowledge about the world of
work than do controls?' The results of their body found that at each grade
level (with the exception of ninth grade) the experimeninl groups scored
higher than the controls, Statistieal significance was reaclhied nt grade levels
8, 7.11 and 12. ]
= The Career Based Curriculiim Project in Monroe, North Carnlina (1975)
evaluated two goals for their elementary program relafive to self awarencas

and enreer awareness, Goal-1: To increase each child’s self awnreness, en-
couraging a positive self concept. The Self ervation Scales (808) were

used to measure the students' self awareness, Statistically signifieant differ-
ences occurred on six of the eight scales for third graders. Goal 2: To in-
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 was mens rgd by a.sk.lng the students to "list as mnuy
3-a8_yon can.” Students in the third grade Project schools
05 level, than did third graders in the control sclicols.
numher of. wgrkera lj.sted by sixth graders in Prn Ju4 schﬂnla was
gnfficantly.:

£ Eed tl_:‘ Cm'eer Kﬁpwledge test at . tne primary level in the piluL
éleméntary -gchools/ The. Oceupational Similarities Scale showed a significant
at the .05%level between pre- and posttests on students at the K-2
the -Intermediate level (3-6) the Orlentntion of Career Coneepts
agradministered and statistieally significant differences were found
v‘gﬁ ocabulary Scale (.01), the Working Conditions Seale
dx eaWarke:s Enrnings Scale (D.;)

les':md the Cnreer Mnt‘urity Iﬁventarf to er ' mte their cilreer
ation p grams Appm:imutely 200 students random’ selected from all
‘ﬂ th entary schools in Unifled School DListriet No. 250 were tested
al group, A parochial school which did not have a career
odu tion program -wasg- used as a cﬂntml group.’ At grade Lhree the resultsx
l;; : $éu' bse

4 nup in_twelve cases. At grade six the results slmw tlmt of
¥ -comparisons (ie. six schools x § scales) the sisth graders
. e national avernge of fifty in twenty-four of the thirty situations.
THese “stddenfs algo exceeded the average percentile score of the control
mip L:l tweuty‘-eigbt of the thirty comparizons., The evaluation of the ninth
d-the Carger Maturity Inventory and a statistically =signifieant

Aence ‘wag found! ’bét“een the experimental and control on Pnrt 2: Know-
‘About Jobs,
A7 report. on a Resenreh and Development Project in Career Eduention
[1974) -from. the Department of Eduention in Iennsyivania presents n study
: etermine .the effects of project activities on the children involved. Matched
'snmpllngs of third and fifth grade students were compared. The compar ¢
dgde™ betwéea highly .involved and moderately involved students, tled
1at the:third graders- who were highly involved. could list more occupations
n ‘one 'mintte- than their less™ involved eounterparts. The highly involved
ﬂfth graders” were superior to the moderately involved group with respect
g concept development and attitude tow d school.

EHesearch Associafes evaluated .¢ Pima County Development
1ce. Project (1975). They concluded.that:
‘Students xposed to career educntian demonstrated a greater awnarelless
he‘wor ﬂf ﬁ*nrk. On every index designed to measure career-awiareness,
jnn—mnkmg thu studums wrth enreer ulumnﬂu

: 1 1] knnwledge of a wider
g ‘o acgupatinns bath between nml Withln ni;eupntinmll ecategories, ('1')
ve mme qbﬂﬂ‘y to ‘evaluate- the zkills needed in preparation for tain
and (3) have more self-confidence that their goals are
levable.”
weludes an evaluation of gelf awareness. Thelr findings

the most pmmising findings this year iz related to the aren of self
Students in. the high career education group were more certain
ng: their educnﬂonnl and occupational aspirations, rat themselves
ble Telative to other students in their grade level, and exmewted higher
chlevement for ﬂ:emselees edmpareﬂ ta 5tud nts in the mw (nvalvment
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onstrate. project efforts in the aren of gelf awarencss have had some
year. Bfforts should continue along these lines next year, since
thils year: are more significant in the trend that s seen, rather
tatistical differences between high and low exposure students,
tion of Vocational Exemplary Projects” was prepared by De-
oclates, Inc. (1975).; Forty-five projects were atudied utill
easurement Instruments-including the Carcer Maturity Inven

a-gignifieant differences between participants on elght out-
t to the study. Chart 2 iz iken directly from their
idings of the evaluation.”

MARY OF CONCLUSIONS FOR OUTCOME QUESTIUNS ACROSS ALL FROJZCTS BY STUDENT GROUP!

Studant groups

vl thwe L 12th grade
_ partlei CWok - i
6th gth Ceunsel- expari-  5kill .
grada grada ing group eng=  training

Yesooors Nowmaes YeSerooos NO_sacees Noweeno. o
Mo....... No_...... No...._.. No....... [ I
group? (06) . . o,
ndh:’igta h;\)dng_; [= 171 S . Neo..o. Yes..

thEIr COrERr Prefs _o.eecisocirmnnzocs No........Yes...... No.
reer than nonpartici- ’

“tyes"" If there was an overall significant difference in favor of participants for any of the

questions wi
a uzed ta 3

] . .

study. was -cotiducted In three elementary schools in the Fort Osage
ct B~1, Independence, Missourl (1074). The purpose of

Public' School Distri
.~ the study was to t the effect of inservice teacher training in career e
cation: on the achievement of students. The study consisted of two experi-
“mental treatments (Methods A and B) and a conventional treatment (Method
), Method A refers -to the approach to teaching selected ecareer education
‘concepts by teachers who had received a three-week orientation to the career
--cluster concept and who had written curriculum oriented to the cluster con-
cept over an additional three-week period. Method B refers to the teaching
.- .of selected career education concepts by teachers who had received a three-
~-hour orientatlon to the cai cluster concept, who had not writfen curriculum
» concept, but who taught the curriculum which
d been developed by their colleagues in Method A. Method C refers to the
...conventionnl -approach. to ching fourth and fifth grade elementary school
“gtudents, The teachers were env.iirnged to teach the concepts of carcer edu-
“~““cation but were given no assistance In securing eafeer-oriented career -units
- developed by their colleagues in Meiod A, 4As 2 result of testing, the stu-
"dents -who experienced Treatments A znd B made significantly higher gains
' in achievements of career nwnreness ao-’ gelf awareness,
_Westborough Junior High School, S8oui. San FPrancisco provided the eval-
_gation data on their Career Education Project (1975). They give the percent
.. average loss or gain on pre- and posttests of the target school and the control
- schools on three -scales: gelf-awareness, occupational Information and school/
college information. The results are shown in Chart 3.
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Cuant 3.—Summary of comparisons belween largel and contral schools

: Project 1690, Percentdoss or gain shown between September 1974 pretesting
“and posttesting, May 15 1975.

Matched Populations

. ' : SELF-ASBESSMENT QUESTIONS
PR TARGET BCIIOOI, CONTROL SCIICOI,

: Total average loss or gain: Total average loss or gain: )

- Prreent - Prreent

7th grade_ ____ 1 + 23

8th grade -6

Oth grade + 14

7th grade______ cemee F17 7th grade -~ §

8th grade - +17 Sth grade + 3

- 9th grade cmecmemeeae 21 Oth grade. - + 16

; . HCHOOL/COLLEGE INFORMATION

7th grade E14 + 2

1 ‘ 4 2

+17

Behavioral Research Associates prepared the evaluation report of the Co-
chise County Career Education Project (1978). Chart 4 presents the results
of the evaluation showlng significant dfferences on all variables between g
high exposure to career education sample and a low exposure sample, Cochise
County also includes an evaluation of self awareness. Self awareness is
mensured by the student's responses to four questions. One question covers
self expectations for school performance. Another question asks the students
to compare themselves with other atudents in terms of how right they are,
The remaining two questions™féal with the student's certainty of attaining
educational and occupational aspirations. The results indicate that students
i the high exposure sample were consistently more positive in terms of self
awareness than the students in the low exposure sample as measured by the
four questions.

CHART 4 —COMPARISONS OF STUDENTS WITH HIGH AND LOW EXPOSURE TO CAREER EDUCATION ON SEVERAL
DIMENSIONS RELATED TO THE ARIZONA CAREER EDUCATION MATRIX

- - - © High- " Low-
axposure exposura o L
sample zampla t-test Significance
- Emndary Students ) ) o
Edueational awaraness. - 46.8 44.3 ) | 0. 001

Caresr a . L
> Knowl - 19.6 2.4 .01
55.7 3.40 001
57.0 4.64 -001
.. " Econ : 48.5 183 .04
. Awarsness of career 34.0 2,78 - 003
Awaraness of o _
st 477 2.7 002
30.2 2.94 . 061
214 304 .00l
37.0 3.90 001
30.8 1.85 N
4.7 1.97 025
Elementary/Intermed
Educational awarenass 50.1 485 1.8 05
53.4 50.5 3.45
54.6 43.5 2.57
65.7 59.8 2.12
58.2 52.5 2.24
6.5 54.7 267
60.2 94.9 2.01
49,9 44. 8 Z.2

- 275*,
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-purpose m‘. this: paper wus to review. axistmg evaluative studies that
idicative .of. the efficacy of the career awareness element of career edu-
cation,.; The -studies ‘discussed represent a sampling of the degree of success
chie‘viiﬂ b eduentm's in implementing and evalunting career educalion across

rmation: rév ule{l that the ls general agreement wlth regard to
3 of what career education means. However, conceptualizations of
ﬂ m;her elemema nf career eduent!ng are more ﬁlverse.

cal 6 main Lsmmeh less prom eﬁt among the EtuﬂlEE reﬂeweﬂ
is_ _viﬂent Athat.program develapment and implemgntatinn are well in
idvines ¢ vgﬂl\!ﬂﬂﬁﬂ_ nm_i aggesamer

en garcaneept. Megsuremem methoﬂnlﬂgies are - vnrled ‘and
fand, dized ins mments are nvni]nble Ma sures for nbjectives ln the

ur
\:another. appéar tn be equnlly gearce, There Ais nn
hE measurement of career awareness. -

eiﬂmlly ﬁreer nwnrenesi prngrams are: pradm:i 3 quantaﬁve dntn me- emla
ms tend to be pﬂsitive and

ementatinn methﬂds ‘and the variety nt evaluaﬂvg teﬂhnlques eareer
’éﬂneatmn is making statistically significant ehnnges in student development.
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Report, Springfield, Oregon, June 30, 1975,
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. Washington D.C., October, 1974,

,De,,nlg, Curlee C.. “Insatitution Management in Food Services,” Richmond
Unified School Dlstﬂct Richmond, Califorr i, 1874,

- Developmental Careerr Guidance Project, Pr ject Staff Manual, Tucson, Ari-
zona, 1975,

Dubroff, Lane, “Career Exploration Through Reading,” Richmond Unified
School Distriet, Richmond, California, 1974,

“End of Year Report,” Project HELP, Sidney Public ‘;chgals Bidney, Nebraska,
1974-1975.

“End of Year Heport,” Sequential Career Eduecation Project, South San Fran-
cisco, California, 1975.

“Evaluation of Voeational Projects, Part D, Vocational Edueation Aet Amend-
ments of 1068,” Development A Associates, Inc.,, Washington D.C., March,
197’%

ijstt in Cun:er qumtmn Eashmere ﬂﬂd Peshﬂsﬁﬁ Dr?dgﬁ School Dis-
’ - -*triets, Washington, 1974,

E:rps:‘ﬂenﬂss&tusd Carcer Education, Final Evaluation Report, Volume I and
-Volume II, Far Weat Laboratory for Educational Research and Development,
1.8, Department of Health, Education and Welfare, National Iuatitute of

+ Eﬂmmﬂu,, ‘Wasghington D.C., 1974,

:“Finnl Ev’;’xluatﬁm teport,” E:peﬂéuce Baszed Career Edueation. Appalachia
‘Educational Laboratory, Inc., Charleston. West Virginia, September, 1974,
“Finnl Evaluation Report of the KNWREL Experience-Based Career Hdueation

- Program,” Northwest HRegional Educational Laboratory, Portland, Oregon,

- September, 1974, - ) ] B

“Final Report Career Edueation Program,” MeEKeeaport Area School I’Hﬁtﬁct.
Education Research and Development Azsociates, McKeesporf, Tenn-'ania,

21 July, 1974,
‘Final ‘Report,” Lawrence Unifled School District 497, Lawrence. Kas ., 1673,
_Handl‘iﬂﬂk for the Ervaluation of Career Education Programas, Burenu of Ocou-
‘pational and Adult Education, U.8. Office of Edueation, Department of Health,
'-Eﬂncatiﬁn and Welfare, Washington D.C., Development As=ociates, Inc.,
i~Washingfon D.C., Auguat 15, 1974
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.. Blementary and Junlor High School Teachers in Selected Schools in Orezon.”
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- Union County Board of Educntion, First Year Interim Report on Union Coun-
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. Tie EFficAacy oF CAREER EDUCATION, ACADEMIC ACHIEVEMENT—PRESESTHI
THE NATIONAL ADviSoRY CoURCIL oN EDUCATION, PREPAEED BY RITA 5. BRTa
"En.D. :

L . " INTRODUCTION
. ..On January 2%, 1971, Commissioner of Edueation Sidney P, Marland, Tr.

:(1971}, in his speech entltled “Career Education Now,” delivered to fhe Con-
vention of the National Associntion of Secondary School Prineipals in Houston,
Texas, launched career education into the mainstream of ed tional thought.

 “In’ the approximately five years since that time career education has irn-
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gres »d from a much-discu=seddl blea to many well-developed programs have
not been funectioning very lung it is possible for them to have liad an im-
pression on students,

Whitt datn are there re
ncademie achievement? Is
fully meet hia goals in suhuul*
catilon? In the early
education espoused by the Co 4
Education (1918) deflped the t the school =h
of t student. Even at that tinie. eniphasis was piaced
ratlon, citizenship, and the wo s uze of leizure time’

A few years later, Dewey ( } expressed the view that school subjects
entld be correlated with industrial sdueation lf Eﬂu ﬂtnrs gnve prinnty tn
('duuxtiﬁnnl \ﬂlﬂEE raslmf tlmn indust

g the effects of Hreer L'duc tion on stuﬂems
mmcutmn enuul £

d plug‘ in ﬂlE teagl :
m; “vocational prepa-

i1 b 3 ':lhenfnr(-.
: and IIHQ'S the i‘i‘\li{ fences of the 19 arneﬂ were - (. TTufortu
! broad, nndefined term tuat although the
e consideration, experiences were simple justified for
were uno meaus to ad ate‘g measure them.
1 hn“‘e?él’ hrnught ﬁhnut i

uhrupt el

tant, but his needs were

uneedz for him. The stuilent was
nologieal fields that wounld enable the Umtéd ‘%t e% m !\eep up Wlﬂl her
global neighbors, There wag numerous idens, principles, and theories that
1he E-L‘hﬁﬁ] shnuld teach and meh tl e child should learn, whether his persgnnl

Iﬁ-ceutly thi! emnpl nsxs l*h;lnf.x*d nnce more, TIIE publiec iz demanding that
zeliools be nccountable nnd that cducation be relevant to the astudent. As n
it of these demands, the 1960's and 70's sa® an inerense in inpovatise
ing stratepies, such as individualized and personalized instruction,
computer-nssisted instruction, and utilization of m medin. Bince the gonl
j= to rench the concepts that the individual learner needs the most, it is only
zieal for career educntion to be in the forefront.
sroponents of earser education siress the need to enable students to ncquire
the necessary academie skills and attitudes about w leisure, and edueation
=0 that they ean adapt to change, can he gkilled in gertain eir arens that
hest suit thelir abilities and erestg, and can e mentally acceptar
thering their education and retrailning for jobs throughout-li
the rate of change in today's society, it iy illogieal Y
Lﬂfiﬁilill program is terminal. In m-der to be bettér prep. i‘ﬂ tn eape with

m]upting wm beeowme Lm E
nciation for Supervision and Lurncijlum Tusk Fnrr: in Sghaal Eu’rr,ig Zum
Design for the 1980's. Opportunities must be | ;:

veolop attitudes that will contribute to self este I
steoug foundation in nendemie skills. Easic skills are eagential tn em:h i
unl ns he or she develops for his or her res eetive role in socicty. In the
Fourth Annual Gallup Poll of Trublic Attitudes Toward Eduention (1972),
flie number one prierity among respondents was thiat the schools should teach
students the skills of reading, writing, and "arithmetie.

CGene Bottows {1972) views 2 oOne nDecessary objective of an elementary
CHECBT ation program enhauecing students’ acq iisition of basie academic
glillls, T n his opinion, ean be done by providing an alternative to the
more ahstract learning style which has dominated as an approach to edu-
ention.

Whnt exactly is the relatlor

hlp hetween carecr eduention and academie

<klills? Of the developmental t: hurst, 1064 that the child is to
jenrn during middle childhood :md adnle , rome of the most important
are the acquizsition of the fundament:il slulls m oLl writing, and ealeulat-
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ing. the concepts necessary fer everyday living, the selection and preparation
for an occupation, and intellectun]l skillzs and concepts necessary for civie
competence. These tasks listed above ure quite relevant to the work of edu-
cators at the elementary and secondary levels, When educators are aware of
these tasks, they are better equipped to help a student identify p ¢
for being in school and io see the best times to introduce certaln ta; to the
growing child. Once the student begius to muster these different tasks such
8¢ the use of words and knowledge of the things for which they are symbols,
he is better able to differentinte and Integrate the world around hLim. As
O'Hara (1068) pointed out, the more occupationnl words a student knows, the
more ‘he will be able to differentinte and integrate within the oeccupational
world. However, since people of the world outslde the classroom also make
great use of symbols in the auditory amd visual realm, it 18 crucial that the
student also become auditorially and visunlly literate. Thus, the fundamental
skill of communication includes communleation in all its forms—print, audi-
tory, and visual, Communication and computational skills are identified hy
career education writers as the most marketable skills that the schools ean
help -the student acquire.

In agreement, Lelghbody (1968) has stressed the fact that academic learn-
ings constitute not cnly the indispensable foundation for job training and job
security- but are, in themselves, the most galable and most epduring job
skills that a worker can possess.

In order to ald the student In accomplishing the necessary developmental
tanks, varying career education programs have been instituted. Some schools

ve implemented separate courszes at the secondary school level while others
have~organized units of work around the fifteen occupational clusters, The
approach utllfzed by a large number of schools currently is that of the infusion
of career eddeation concepts Into the ongolng curriculum. Infusion, according
to Eatz (1978) s not & fixed treatment. It is a variable responsible to indi-
vidual need and uses,

Is the current emphasis on career education affecting students’ succesa in
academic areas? it Is the purpose of this paper to report the findings perti-
nent to the effectiveness of career education efforts as reflected in the achieve-

ment of students in academic areas.

Good (1973) defined academic achlevement as siudents’ knowledge attained
or skills developed In the school subjects, us designated by test scores or by
marka assigned by teachers, or by both. An extensive survey was made of
available studies reporting the evaluation of academic aehlevement of students
in school-baged programs, kindergarten through grade twelve, and students in

ex ence-based career education programs. Primary emnhasis 13 given In
this paper to studies in which experimental and quasi-experimental designs

were employed and the analysis of “hard data” was reported, Since the In-
formational needs of the local practitioners differ from those of educational
planners at the state and patlopal levels, some data which does not meet
local needs but not the rigorous standards-of seclentifie Investigation are
briefly reviewed.
" Examination of studies relating to the effects of career education programs
on- academlc Achievement wag largely restricted to those studses which in-
cluded data ‘collected between 1972 and 1975, Few of the goals and objectives
given for the implemented programs included stateme: rding students’
achievement in the academic areas. Understandably, few gram evaluationg
included data relative to such achievement. o

In order to obtaln the information herein reported. the following methods
were utilized : three = hez of the ERIC system were requested; the Wash-
ington, D.C. offices of Development Associates, Inc., National Institute of
Education, Office of Career Education, and the Office of Voentional Technienl
Education were visited; letters were written to all participants in OE’'s 1974
Career Education Minl-Conferences and to all projects and indlviduals named
by Minil-Conference respondents; materials sent In response (n letters to state
coordinatora of Career Education; telephone calls were made to all regionn!
offices of the U. 8, Office of Education, Telephone conversations were conducted
with project directors and school administrators in a number of locations
throughout the nation. With two exceptions, all of the project people who were
asked to supply Information did so.
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REVIEW OF BTUDIES

Dﬂﬂng the 1974-1975 school year a main thrust of the elementary school
lgvél career education program of the Ceres, California, Unifled School Diatrict
:{1975) was the determination of the Impact of the program on academic

,;ﬂl_ﬂgvemenh The overall.gain made by pupils in grades one through six in

was twelve percent. In math & gain of eleven percent was Indicated,

chi-square, 1 comparison was made of the percentage of students

80O ng .on or above grade level on the Cooperative Primary Text and the

Comprehensive Testa of Basic Skills (grades 4-6) in May, 1973 and May, 1874
The percentage of students scoring at or above grade level in 1973 and 1974

ia shown on the following table, along with the percentage of gain.'

T Tk,

L MATH

Percentage st or  Percantaga at or
above grade level  above grade [avel

31 5 21
2 7] NG
29 i 17
25 FEd 4
23 2 9
28 T &

READING

Percen'age ator  Percentage af or
above grade !fg\;gl above grade llﬁvel

Parcent of gain

13 52 19
a Eed 7
26 £ 4
a4 35 11
15 35 20
i) 36 B

Ihe forégoing information was gathered during the third year of a three-

_...year project dealgnated CERES (Career Education Responsive to Every

Student). Approximately two thousand elementary students were included in
a _general impact program, with about forty percent of the students partici-
pating in & concentraled caree; education program. Teachers of children in
‘the experimentsl group w involved in a staff development program during
which they analyzed care r education objectives as well as the reading and
math needs of students i their classrooms. The teachers, who also learned
to utilize an Infused ifiproach to curriculum development, had consultant help
available from elementary principals, resource teachers, and a curriculum
aspeciallat,

David Huffman (1975) ui Pittsburgh, Kansas, sent a letter along with the
report of a project being conducted under Part D of Public Law 90-576. Mr.
Huffman wrote: “It was interesting for ua to note that all thoze activities

. we have involved teachers and students in during this school year (by activi-
“—tles- we mean those experiences we call part of our career education em-

phasia) did not take away from ascademic achievement, but in faet, achleve-
ment gains were gignificant.”” In the project echools an analysis was made

of students’ scores on Metropolitan Achievement Tests which were given in
September, 1974, and April, 1975. A distribution of frequency for both pretest
and posttest scores of 233 third-grade students was compiled, and this was
teated inr aigniﬂcant differel:u; ﬂsing a i‘.‘hi -Bquare pmcedure Statlstimlly,

4 Inﬁrmﬂn; j}viﬁ via !ih(:hnna, by Virginia Lizh, Eurrizulurfgispagialist. Ceres,
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school wkich did not have career educati . was used as a control group. It
was concluded that there was no statistic . significance between the scores of
the two. groups; the academie achievement of thi graders in Unified School

_ District No. 250 (Kansas) was eqnal to that achieved by students in the

parochial schools of the community.
The pretest and posttest scores of 261 sixth praders were compared in a
manner gimilar to that used with the third-gra geores. In the test for

- language the distribution of scores wus not statistically significant, Lut it is

noteworthy that the group mean was 6.2 (grade equivalent) in September and
6.7.1n. April. In nine other subtests the differences beiween pretest and post-
test scores were statistically signifleant at the .05 or higher level of con-

' fidence. 8Bix of the tests were significant at the .001 level (p < .001). It was

concluded that there were no statistieally sipnificant differences betwcen the
academiec achievement of the experimntal and control groups. The overall
academic achievement of sixth graders in the experimental group wns com-
parable with that of students in the control group.

Of thirty possible comparisons, on the Self Observation Secales, the sixth
graders in the experimental group exceeded the national average percentile
of 50 in"24 of the 30 situsations, They also excecded the Average 1'er
Score of the control group in 28 of the 30 comparisons on the secales

Ninth-grade students in the cireer mathematics classes we en the
AELE test, forms A and B, ss pretests and posttests to det their
achlevement In mathematies skills. The instrument used is a standardized test
¢overing thirty areas of mathematics.

__A frequency distribution was compiled for four groups totaling f[ifty-four
atudents for the pretest and posttest. The difference between the pretest and
posttest distribution of scores was signitieant at the 001 level (p < .001)
of confidence, o 7

—In-Prince  George's County, Maryland (1975), a1 study was condacted to
determine the effects  of Integration of career education into the existing
instructional program of selected schools. A primary focus was upon the
Jwhich the ecareer education program had in the area. of basie edu-
eational skills.

. The school .staff in each participating school determined the method of
implementation of the career education program. Classroom guidance, work-
shops, and lmited financial as='stance were provided by the school system
to facilitate the Integration of career knowledge, job attitudes, community/
parent visitation program intu the curricula, i

---Elnsses of grades 1, 3, 6, 7,-9, 11, and 12 of fourteen schools were selected
for study. Schools which swere used ns controls were matched with the experi-
mental schools on five variables, Individual claszes were combined across
schools within grade levels to form experimental and control groups.

Thirteen data-gathering techniques were ntilized in addition to the Inwa
Tests of Basic 3kills and the Iowa Tests of Hdueational Development. Post-
tests were given during the last zchool month of thé 1973-1974 school ‘Fenr.
The primary analysis techniques were the one-way anglysis of varignee and
two sample tests.

The: experimental samples scored signifieantly higher (p < .01) In reading
and arithmetie than the controls, Exceptions were gixth-grade reading and
senior high Inngnage usage and social studies. The writers recommended that
follow-up evaluations include a pretesbpastteat design in order to nssure that
equivalent groups are used and that differences ‘found on the posttest can b&
tied better to the effects of career education.

The ‘comprehensive careter edueation model Implemented in the schools of

Lincoln County, West Virginia, iz desecribed in a monograph by Olson (1971),
The three-year program was initinted In eight elementary schools, grades one
through six in 1071. Of the student population, B87 students were involved
in the career education program and 1,549 were not,
r opment activities were provided for twenty-nine faculty members
sqquentiy implemented career education in thelr classes. Tenching
strategles of field trips, resource role models, manipulative activities, simula-
tion, and multimedia activities were incorporated into instructional resource
units nt;ilizeﬂ with the experimental groups.

.-Posttegt data were analyzed for 415 students who, In May, 1072, were
given the Californian Language Achievement Teat and the California ‘Rinthi-;
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f mﬁ,ﬂes Achievement Test. The-experimental students were randomly selected
from Intset classes of students Involved in the Career Awareness Progrim
while the conirol students were selected from the remaining students who
-had not participated ip the Career Awareness Program.

I order to provide for an unbinsed eomparison of the effects of the treat-
VmEﬁt the analyals of covariance was employed. The adjusted posttest means
mental gronp were n percent higher than the adjusted posttest
ehns for the control group of langunge achievement.

Pataiproduced from the analysis of covariance on mathemstics achievement
‘indiéate that the difference between the experimental group and the control
. group wag aignificant at the .01 level (p = .01). The adjusted posttest means
for theé experimental groop were 24.5 percent higher than the adjusted posttest
eang-for-the control group on mathemnticx achievement.

g, Among the lmplications based on the finding of the study were: (1) “utiliz-
B ing ‘experimental activity to illustrate abstract symbols and cuncepts related

. o CATesT éiiﬁcsﬁcm gmils (life gmﬂs und EEEdEmlE suhject gcmls} is an effec—

?elnpme:lt, im:n!gmaitmiﬁn) compunents iz effective in dehvering cnreer
eddcation activities to elementary and secondary students.” (Olson, p. 21)

. ’An exemplary project in eer education began in July, 1974, in the Union
. County 8chools of North Carolina (1975). According to a publication supplied
.by Dr. John Moore, the project was funded under Part D, Public Law 90-576,
~and ‘wag almed at Implementing a career-based rienlam. During the 197475
vschcml year, twenty elementary, middle, secondary schools were involved.
. Major program activities during the first year included staff development for
persﬂnnel at all levels, K-12, development and implementation of curriculum
. units stregfing integration of career education into.the ncademic disciplines,
“ niﬂv:lainn of group guidance and the establishment of a career center in the

L TAry.

¢ --. Use of the community as a classroom was stressed for all grade levels of
5 ‘ the particlpating schools. At the elementary sehool level, the academic instruc-
-tion wag to be related more closely to the “World o: Careers” through a
‘Career and Self-Awareness Program. In the middle schools, a Career Explora-
otory Program included a “hands-on" approach in fifteen occupation clusters,
o i Guidanee and Cuunseung Prﬁgram, and Instmctiﬂnal Modules which related

nh;m" A pretest posttest desigu was nut rmssil;:lq:i

] p ollected in the spring only. Heading and mathematics achievement
S tes results from September, 1974, and March, 1975, were available and were
« utilized. Scores were expressed in grade equivalents.
' Frﬁm a Etﬂdéﬂt papulath‘m Im' g‘fﬂdes E-8 ot nppmximately 3()00 studeﬂts

stu ,E’ntg cﬂmpamble to those in the PfﬁjEEt schcmls EixtT ’thjrﬂ gfaders and

,Si:t;r si:th graders were randomly selected. Twenty-five seventh graders were

m i twn cm:tml Ei;‘héuls.

‘Menn grade eqﬂwalents were the same fnr all g:l:mitis in Septgmber for

reading and mathematics, Although the third-grade project group achieved
" glightly morz than the control group in both reading and math, the differ-
ence between the two groups in reading was statistically sigﬂlﬂeant with the
-difference favoring the experimental group. Although the difference between

" the tweo sixth-grade groups in mathematics wag not statistically significant,
© the exper tal group showed a greater galn.

" A-deseriptive evaluation was given by Lapinski (1972) of an interdisciplin-
ary caresr Asgessment program for fifty-four slow learners and disadvantaged
youth at the high school level in Stamford, Connecticut. The cluster concept

- and c¢orrelation of classroom materialas to occupational assessment and skill
training were essential to the program. One oblective of the program was the
development of basic skills; in one part of the evaluation, the Sclence Research

. Associgtes’ Buasale 8kills in Aﬁthmetie Test were used as i:retests and posttests.

. . The sixty-four students in the study showed an average gain of 1.7 years

at the ninth- gmik level and 1.2 years at the tenth-grade level. The ninth-
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- taiped apd improved th

‘for Inmstruction at the Ele 'enf’r-y " School Level,”
The scores for the students in the career-education-orientation class were

- (BOCES, District One, New s:ark)

30

grade gains ranged from 1.0 to 3.7 years; the tenth-grade gains from 0.0 up
to 2.8 years. At the conclusion of the smdy, the arir seores of the group

tic
of slow learners and disadvantaged students raoged from 5.6 to 10.53 for ninth

graders and 4.6 to 9.0 for tenth graders.

The situdy which is descriptive In nuture cannot provide a basis for com-
parlson of resnlts such as can be provided by a control group. The resenr r
did report that a check of five students who w in the program the p
¥year and who were re-tested a year later indicated that the students r
gride-level scores.

In a study conduoeted by Solomon (1973) a loeal enreer Eﬁucatmn pmf:r'm:
was evaluated to mensure the effect of the Progra
and eareer development. Forty fifth- and six
dents were mmpgred with fnt‘ty ﬂfth- and sixt rade matched controls from
another school. ng tests of the Metropolitan
Achlevement Tests were twn of the pﬂsttEats dministered. No significant
ferences were obtained on any measure, indicating that occupational and se
awareness did not impede growth in scholastic areas.

In a study Involving 345 elementary students in North Central Texas, 1
(1973) found that academic achievement was increased through the i
mentation of career education program. Handomly-selected schools in a ten
county area participated in the study which was part of a larger dissemination
effort jointly sponsored by Eduocation Service Center Region XI and Partners
in Career Edueation. Seventeen fifth-grade closses in five school systems
participated. Within the three larger school systems, both experimentnl and
control classes were Identified. Classes in the two smaller school systems were
matched with control eclasses In other school districts.

Teachers In the experimental grou participated in three days of staff de-
velopment and were given teacher-developed career-education currculum
gnides for use in planning instruction in langunge artzs and socinl studies
classed. Consultant help was provided teachers on a request basis.

Forms Q and R of the Comprehensive Tests of Basle Skills were adminis-
tered as pretests and posttests in October and February of the 1974-73
school year, AdJosted means were used in the apalysis of the data: analysis
of covariance was the basie statistieal procedure & iy’ Stntistlcallf sig-
nifieant differences between the two groups were found t st on the scores
of the total achievement battery (p <7 .001), Reading Teést (p < .01), Lan-
guage Test (p < .00), and Study Skills Test (p < .01). Differences that
were statistically signifiecant at the .001 level (p < .001) were ieated in
the Vocabulary, Language Expression, and Reference Skilla subfests. All
differences favored ths experimental group.

Career-education concepts were not Introduced into the arithmetic cur-
riculum, and no greater gnln was made in arithmetic by the experimental
gronp than was made by the control group. The findings supporfed the con-
clusion that the infusion of career-education concepts into the ongoing pro-
gram of curricular offerings can have a positive effect upon the cognitive
growth of students as evidenced by nchievement test scores.

A three-year occupational information project for grades 1-12 was imple-
mented in the achools of Henderson County, IKentucky. The Compreliensive
Test of Basic Bkills was used along with the Barclay Classroom Climate
Inventory and other instruments to assess the value of the program. Ko
negative effects on students' scholastic growth was reported. It was con-
cluded by the researchers that the school had changed from a traditional
sﬁbject matter nrigntatmn to a more life-centered one,

I areer Educatlon: Implications
Hoyt (1976) referred to
results reported by Clifton Purcell of the Santa Barbara, California, career

Lment gmup atus

) 'edneatinﬂ prngram in 19?4 'Ihe Cooperstive Primnryrnending Test wasz ad-

T tered & 1 cl 1ich career education
approaches were emplasized and in a clags not invelved In such an approach.

gnificantly higher, statistieally, than the scores of the other students tested.

. Mr. Purcell iz no longer with the school disteiet and a eopy of the study as

not made avallable.
Director Jamea Spengler of the Btmrd ﬂI Gmpemtive Edncaﬂnn Sen" d
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- of the New York State Congortum for Career Educat

. fleld testing.
: Durdng

’ sglimlg. the program was

1

[V

tha preparation and fleld testing of curriculuin materials designed to infuse
the career education concept Into the normal academic curriculum. The de-
velopment of the Career Education Instructional System is part of the effort

<The first year.of the project was one of planning and develapmernt during

- which twenty-one school disiriets in Erie BOCES #1 and #2 participated.

Ona. hundred teachers, counselors, administrators and media specialists were
‘oriented: and trained to prepare curricnlum packsges In langnage arts, math,

eclence and . soclal sclence at all grade levels. Fifty-two Learning &Eﬂﬂty
packets, :Including 900 -Learning Activity sheets were prepared, evaluated by
e:perﬁ. revigsed: and printed. :

: Following . summer orlentation, three hundred teachers used the packets
111 thelr classrooms. Teachers’ evaluation indicated high student interest dur-
ing -‘activities In which the infusifon technique was used. An examination of

‘pre-- and post-achlevement testing indicated slight gains in the twenty-eight

test cells {grade level-—subject) for which data were obtalned. Two cases
wera. mﬂsﬂe:al]sr iigﬁiﬂgant in achlevement gains durlpg the Arst year of

--tha 1974—?.; gchool year, the reported high interest of students
the packets was verified by independent survey of students. Exramins-~
f.pre- and post-assessment indicated increases in achievement again
in all:of the sixty-four-test cells. In sixteen cases the gains, experimental
ntrol, were statistically siznificant. Improvements were shown in cells

: rgmﬁng 223 students In Afty-nine classes;, or twenty-six of the clnssges.

Included-In a carecer education program In Elhart, Indiana were eighth
and ninth-grade students to Incresse thelr reading and comprehension levels

~-.~and:to Increase thelr career options. Participants in the program were func-

tloning at reading levels four or more years below their grade level. Directed

'- li‘.ﬂﬂﬂﬂiﬁﬁﬁﬁﬁg workbooks were provided the student for one period per
Tday.’F
S g&mﬁ ﬂuﬁﬁgrt];e

ourteen Ieamlng excursions into the community were made by the

iree-year developmental career education program in Cobb County,
“was reported by Smith (1973). The project's efforts produced a

bmadihasai developmental, sequential curriculum within elementary, middle
' ahdsecondary schools. The project by design and by nature placed special

emphazia on thoge students who were culturally, Lu;xlumicul!} or otherwise
handicapped or disadvantaged.

“An objective of the program was to Integrate n career development pro-
gram Into existing curricualum to enhance traditional academie learning. A
prodact objective to increase student academic achievement as mesasured by

.achievement tests was partially attained. The. evaluation was based upon

regults .of the regular school administration of Iowa Tests of Basic Skills to
third, fourth, and sixth-grade stodents in September, 1972. At the third-grade
level, the ‘average grade eguvalent score for experimental and control stu-
déﬁt‘s wag 3.35 (comparizon made to grade equivalent of 3.1).

"The fourth-grode students were tested in October, 1972, and the expected
gradg equivalent score was 4.2, The overall mean score for the project schools
was "4.15; the average score iﬂ the control schools was 3.95.

! all grade equivalent scores’ of sixth-grade students in the pﬂ:‘jE\:t
se]muls exa‘:eedeﬂ the ex] eqted grade er]uh'aiem: score by .2 while the score ux

overnll means for the prﬂ]étf schﬂﬂls were equal tﬂ or higher than the nvemll
means of ‘the eontrol schools at each of the three grade levels tested.

One of the poals of the Cobb County program was to create opportunities
for the student to utilize the subject matter in manipulative learning situn-
tions. Another goanl was to provide opportunities for the student to cbserve
thg practical application of academic subject matter in the work community.

-From a fifat-year project involving twenty-four teachers in four elementary
anded to Include forty-eight teachers the zecond
year. In 2 ‘“teacher-helping-teachers” approach, thirty-four Cobb County
schools were eventually included by the third year.

This project demonstrated the feasibility of a transportable career education
program that involved little expense and wnas maintained as an integral part
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of the educational experiences of all puplls at no extra cost. One evaluation
that was meaningful to the local planners was the fact that the school board
voted for expansion of the program to all schools.

Math sectlons of preiests and posttests administered to selected third- and
fourth-grade gtudents in Calhoun County, Michigan, (Simpson, 1974) inecorpo-
rated varlong math functions such as multiplication, addition (shaded figures),
. angles, fractions, points and lines, notations, and division. Both the experi-
mental and the control gronps showed little or no change on the multipli-
-eation geeﬂug. -which -apparently was too difficult. For the remainder of the
~items-in the msath section of the ipst, the two groups scored about the same,
tlng the hypothesia that academic competence (as measured by a :nath
‘would not be.impeded as a result of the implemented career education

Program,
Fﬂllmnﬂg the rationale that career education is for everyone, different
schools haye provided programs for slow learners, potentinl dropouts, dis-
- agdvaniaged students, and accelerated learners. In the AleEessport Area School
- : Distrlet of Pennsylvanin, (1974) pretests and posttesis were administered to
elementary students in the academlenlly talente Of the elghteen
units attempted, fifteen showed statistically aig jent improvement
between ‘prétests and poattests. “Several of the improvement rotes were quite
Etnxtlijzg with a 1706 percent improvement being observed in the Minerals
- and 'Gems unit and 1250 percent growth noted in the Forestry unit.” YMcKees-
port, p. 26). The program for the academlcally talented was highly successful.
Selected elementary students In regular classes in the McKeesport District
' were ‘also tested In regard to eleven.career education units. Those children
" engaged In Anthropology, Sepmses and Agriculture units showed statistically
~ sglgnificant improvement. The other units, while failing to reach the statis-
»ticg)ly significant level, showed general improvement.
<. In' Philadelphia a pmtm‘.j‘pe experienced-based career education program
"has] beenn  developed, operationalized and tested Ly Research for Better
";E;'ﬂﬁls Ine, The fﬂur years of the career education program have en-
o . f anning stage and three additional years at the
: apemtlnnal stgge, A dmg to Kershoner and Blair (1975) the evaluation
- activitles during the first year of operations were largely formstive in nature,
Data were collected on. the extent of implementation, perceptions of partici-
. pants, and student progress on several criterion measures. No comparison
= - groups were avajlgble to establish external standards or determine effects
m‘. thé program.” -
: - . During the 1973&1013 school year, 250 students were released by the School
Distriet of Philadelphia to participate in the prozram. The report of the
- interval evaluation staff focused on the 38 firat-year students who completed
all of the tegting. Data given for another group of 54 students iz not reviewed
here because no comparison group was available,
., The Experienced-Based career program included three types of insiruc-

t activities, ¥irst, studenia spent at least one day a week engaging in
wiﬂe variety of “hands-on”: activities conducted at the work sites of over
-elghty participating industries, businesses, agencies and unions. Hecond, struc-
. tured small' group guldance sessions were held each week in addition to indi-
-vidual counseling that was provided. For an hour and a half each day
students were given individnalized. learning opportunities in communication
gkills and mathematics, A tegcher-student. ratio of 1844 to 1 was reported.

... All students.iwere admlnigtered a pretest-posttest series of instruments

" ,.which included the Comprehensive Tests of Basic Skills, Levels and Forms

. of the teats used were not specified in the material reviewed. Hypothesized

growth within- groups was tested through the use of correlated t-tests. In

-all stodles reported herein except those relating to evaluation of Experience-

. Baged Career Educatlon projects, a .05 of .01 level was established at a level

= of algnificance.

7., All of the tests run on the experimental group demounstrated a statistically
signifieant (p < .10) growth in reading and math. In additic v a total
reading and arithmetic scores, scores were obtained on voe compre-

essie=__computation concepts, and applications.

" At gl - of - covariance revealed no statistically significant differences be-

‘t‘weﬁﬂ the.gains of ihe experimental comparison students except for a dif-

ference, famrlng the experimental group, in Arithmetic Application.

'F;
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Highly positive attitudes toward the program were reflected by students,
parents and employers. The experimental students gained significantly in
career matarity and attitude toward s
5 5 were that useful data should result from the evaluation of the
1974=1975 program becanse a irue experimental design was implemented and,
for the firat tlme, students wers randomly asﬁgned to treatment and non-
treatment groups. Data were not avallable in early October, 1975.

Northwest Regional Edueational Laboratory made an evaluation of students
in another Experience-Based Career Education program. Using the subtests
of the Comprehensive Test of Basic Skills, as pretests and posttests, evala-
ation was made in the areas of reading umi math., A statistically significant
gnin in reading was shown by students in the experimentnl group; the gain
was . not statlatically different from that shown by the comparison gronup, On

a newspaper-reading exercise designed to assess the applied reading -skills of
A sample of students, statistically sigoificant growth over the year was
demonstrated.
. Individual study, individual tutoring, and application of skills in practienl
sltnatlons were all employed to help students increase their ability in mathe-
matles, Scores on the math subtest of the CTBS showed that students in the
experimental group made a statistieally sigpificant increase in their scores
in thie area. EBCE students on the average increased their grade equivalent
georex T years. Thig mmpures to a decrease of .1 grade equivalent shown by
the comparizon group.

- Through the administration of the Iows 'iasts of Edueational Development
on a pretest-postiest basis the Far West =pratory sought to determine the
effects of an Experience-Based Career Education program on thirty-slx stu-
dents at the tenth-, eleventh-, and twelfth-grade levels. The fests were given
to students” {n the experimental and. to control upa and ¢omparison
groups- from the Oakland Publie Schools during November and May of the
1973-1074 school year. Grade-score equivalents were used In the analysis
of the data.

‘Analysls of covariance of the math and reading scores for the two groups
indicated that, even though the experimental group had a greater ave ge
change on the math test than did the control group, the difference was not |

- significant. On the reading test, the regressions of the May scores on the
 November gcores were signlﬂc:mﬂy different at the .10 level. Thus, there
—WAs no accurite test of the significince of the difference in mer
A positive chasge In writing skills, was observed by more students in the
. expecimental zroup ( tihan in the eontrol group (149). Writine samples
' E‘:!El'ii';lEﬁf‘il group at the bheginning: samples were
2 eontrol grov = Writings of the Fnr West School students
thﬂ end of tne school yenr and judged with respect to .
: mechanies of writing, effectiveness of communication,
logieal thoughtfulness. Four exp need test renders refined
of ench of the three charncteristics and deseribed a five-
sren. For purposes of estlmating the reliability of the
for a given characteristic, there were eight ratings for a
> {four raters for preteat scores and four for posttest scores),
vd six interrated correlation co-efficients for the pretest and six
for the posttest. Tke Spearman-Brown Prophecy Formula was applied to the
median correlation co-efficlents. The estimated reader reli hmty oz the aver-
age ratinga for ench student on the Mechanies ar
quite high. The reliability of the Thoughtfulness gcore was not hiph but
the score was used becnuse no data were available for a better measure on
the important characteri::
The distribution of the

E:s‘ ences in individual scores on the pretests and
posttests showed that th =0t of students whose written communication
) seores inereased by more { ne standard error of the difference was much
higher than would be expecii? {16%}) 1f there had been no increase for the
- group as a whole. Apprax;mn iy 5% of the students showed a sigmificant
incrense in Mechanles and E'?f-z:tive'msa and none of them showed a sig-
nificant loss In these EI\IHS Two stndents showed a signifieant loss in
*Thoughtfulness a slgnificant increase.
In summary, a lnrge grupnrl n of Far West School students shnwed in-
ereases In their writing skills *hat wers Imth statistieally and educationally




Q

ERIC

Aruitoxt provided by Eic:

. plgnificant, This was the only study reviewed that included an cvaluation
~‘of -stndents’ compositiony.
In a final evaluatlon report on Experience-Based Career Edueatlon, Ap-
palachia Educational Laboratory reported that the ninety-two EBCE students
~did as well as the comparison groups on scholastic growth. Data sources
“ineluded the.snbscores on Educational Development Series (EDS) and Iowa
Test of Educational Development (ITED). All of the stiidents were Egiven
EDS during the fall of their eleventh-grnde year and the complete battery
~of the ITED upon entry into-the BBCE program and again In April. Com-
. parigon.groups were not given the ITED,

- A multvariate analysis of variance swas used to compare the EDS pretest

mesn scores on the six subtests over the three groups of students (EBCE,

" Coop and randomly chogen). The, resulting F value was found to be gignificant
at the 05 level (p <...05).

A vigit to the offices' of Development Assoclates and perusal of An Evalu-
ation of Voecational Exemplary Projects did not produce data pertinent to
the -specifications of thias paper. The evaluation report did coutaln the evalu-
ators’ commendations of the United States Office of Education and especially
the program staff of the Department of Vocational Technical Edueation for

R B actions-taken to Improve both the content and the management of federally-
x funded programs. Some of the evaluations reviewed In this paper are of
programs cor d during the 1973-1975 school years under the revised

o ' CONCLUDING BTATEMENTS

~ In his analysis of the lifelong process of vocational development, Havig-
hurat (1984) has identified the second stage as “Acquiring the Basic Habits
of Industry.”, Learning to organize one’s tlme and energy to get a plece of
work done (school work, chores) and lenrning to put work ahead of play in
_appropriate sitnations are aspects of the stage. Assuming that good work
hablts are possibly correlated with aeademlc success in today's gchools, atten-
tion is called to data produced in the McEeesport, Pennsylvania Schools.
* An indieator of student suceess in the career education program there was

‘ the shift In type of student activity. Time devoted to planning activities
. - inerensed 149 (p < .05) and 16% (p << .01) more time was speént by satu-
y..~ . dents in implementation. Although 8% more time was spent in evaluation,
: ‘‘the increase was not significant. Statistieally significant (p <{ .01) was the

reduetion by 3895 in the amount of time spent In non-productive actlvities

e The, categorization of the students’ behavior was based on Time seriea sam-
- pling by maultiple obgervers not involved in the trentment. Additional em-

phasi= upon problem-solving and critieal-thinking abilities was given through

the cuarcer education program.

L " Asgessment of many programs ineluded information coneerning the im-
: proved self concept or self csteem of students. The final report of the

__research and development career education project in Raleigh, West Virginia
- : (1974) cited relationships among self concept, abllity and achievement. Results
RIS of the study showed that for seventy-two students at the third-grade level,
gelf concept (as measured by the Helf Observation Scales) accounted for

135, of the variance in predicting ability and 21.29 of the varlance in
pt%&ir;-ting’ achievement (as measured by the Education Development Serles
teat battery). These findings were consistent with the research of IBE,

* . Ing, which Indicates that self concept is a _major contributor to achlevement
“and is n construct distinet from ability (EKlnus, 1974),

. "“Qeventy-seven percent (779) of the teachers In the Sncramento Unifled
School District indicated that career education greatly Iincreased pupll moti-
vation for class work. Sizty-three percent (R3%) sald that puplls were
more interested in school projects as a result of career education. Similar
.. support was given by teachers in Richmond, California, ag well as in many
““other locations. ' ) 7 . B
I stndents have good feellngs about themselves and positive relationships
. with .others, school achievement may increasze. Hoyt (1975) points out that
- positive relationships have been established between productvity and re-
- duction of worker alienation, He maintains that educational productivity—
- {pcrenses In academic nchlevement—should result if worker alienation is
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) of imDiemenung Eﬂreer eduentimi prngmms ure ulmed at mduein** w@rker
. allezation -among students and teachers,
7Evglnntians af a number of %i;lmcxl-based earcer eﬂumtmn programs reﬂeet

g
the etemplnry ngjt":‘i:tg éfprmgmn nt Dllﬂtxschﬂul
g enﬂfe schnul systems or cﬂuntrywlde unita. and 1

tion thnt m‘:ademlt: achlevement wuuld not be impeﬂeﬂ by making the cur-
fleulum more relevant to the world of work and emphasizing the career

:develnpment afxd guldami-e Qf children uud ﬂ:uth

levels is esgent{ﬂl ta Evnluutluu 'l‘be Umon Cmmty, ’\Drth Cﬂmlina (1944)

&tudy Included a recommendation that teachers be encouraged to devise activ-

“ities with specific objectives In mind for thelr instrietional units and lesson
- - plans, The fally of the middle schiool students to outscore the contrel stu-
‘dents - “indicates that the objectives as understood by the evaluators are
not consist with thoze of the lab teachers.”

-Parties involved in programs do not always communieate among them-
‘selven thelr separate criterla for acceptable evaluative data. Different levels
of evidence of the efficncy of eareer education are acceptable fo people func-
tioning In wvarious eduecational roles. Information conaidered to be most
ful iz pot always that which is rigorously obtained. Support to the two
7 .. 'fordgolng statements Is given by examination of the variety of materials

-gent in reSponse to requests for hard data to be reviewed for thia paper.

The materials are listed in the bibliography. 7

- Commisgioner Bell (1974) has stressed the importance of mairtaining the .
- . grasg-roots-level Inltiative for eareer education. An ald in balancing federal

", and loeal support may be the develop - of innovative evaluative procednres
-+ that ean result in assessment information needed at state and natlonai ievels

#g well as in datn that Is nseful at the local level.

"“Although this paper does not represent an exhaustive review of evaluations
7 - - condueted, it does, to the greateat extent possib contain reviews of studies
=l t:ﬁrfently nvaﬂahle Indications are that the evalﬂations of many 1975%1{)73

--ceming the interrelatlnf'ghip of career Educgtion and aeademle schleveme,,t,
_Scpft dnta have indicated that pasitlve r:hanm:s in the self chceptS and work
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olume V, Education Division/Office of Fdueation, Wash-

1atid, Department of Career Education, Prince George's
hools, Does Career Bdycation Workf, A Case Study on
t@eorge’s County, Margland, 1875 - S feal
ir “ B, and “Hdward “Revello, Presenting - o' Planned Program: of
: tion {0 Elementary Bchool Ohildren. Unpublished  doctoral
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enton 4 underlying problems that

18 recommendations:
Our_coun

Tirst: Qur_ec | feels strongly that the bill. should, to. the
greatest possible extent, ae‘curﬁte%y reflect the nature, goals; and
ethods of career education 2s ‘they currently exist. Suggestions
ambe ,-7, and 12 speak to this matter. ’Wé believe it esgential
ze career education .as’'a collaborative effort aimed at
1 reform. That reform is aimed -at helping individuals -
better understand and capilalize on relationships between: education R

“work. We believe our suggestions for change will help further i

ond: Our council recognizes that, as a collaborative 'effort,
r education asks & wide variety of persons, both within and
_of the.formal education system, to “play key and crucial

-roles. It is vital that these roles be coordinated in ways that
gmghas:ze how much help accrues to the student, not who receives
redit- for :su%xlymg help. Large parts of suggestcd changes
umbered 6 and 7 are concerned with bringing a good balance to

0

‘We see several potential problems, both at the Federal and
the State’level, in administering H.R. 11023, as written. These
oblems ‘have prompted our suggested changes numbered 5, 8,
9,710, ‘and 11, We very much hope that each of these suggestions
receives .serious consideration.
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also see what appears to us to be a number of problems
‘implementation of this bill if it becomes law. We
1€ "g%:f?:thia'xlegislaﬁun too great to run ‘unnecessary
respect  to ‘implemeéntation problems. These concerns
pted, us ‘to formulate suggested changes numbered 2, 3,

ingppropriate to raise as a suggestion for change
ional Advisory Council for Career Education
at, as written'into section 406, P.L. 93-380,
ireer Education and the National Advisory
- Hducation are due to expire in 1978—2 full -
ime 'thig bill is'to be in effect. If the Office of
National Advisory Council for Career Education
7 tHe. roles outlined for them in this bill, either section
'93—380. will require amendment or provisions must, it

be ingerted 'in"this bill. - ° L
very pleased -that this bill, as written, allows for the
‘career education-demonstration projects: under pro- -

. 406,. P.L. 98-380. If this bill becomes law, we
flices of Career Education to concentrate its demon-
ely at-the postsecondary level. By so doing, we hope
 ready:to- make: recommendations with' respect to

ntation. readiness at this level. .

afional Advisory -Council for Career Edilcation wishes to
‘strong.-suport and endorsement of HLR. 11023, We

ipye -that our Eﬂg’%%ﬁiéﬂé ‘for change will make it an

rayvaluable piéce of legislation. We urge the subcommittee

porate our- suggestions for change into final -wording of

ill;and seek its quick enactment in the Congress, - )

you. L
man: Pergiys. As I understand you, then, you are supporting
it has been introduced with the suggestions that you have
 committee here on this date?
Yes, sir, That is true.’ ’
RE1INs, Would you care to ask a question, Mr, Quie?
1€, No; I would like to warm up first.
1airman Perrrna. All right. Tn the meantime. we will hear from
Marland, and after that from Ms, Jeanne Werschke. '

OF §

YDNEY P. MARLAND, JR., CAREER EDUCATION

“0. Thank you, Mr. Chairman.
rmission, I would like to invite a number of people
d in this statement to join us at the front of the
rds. are .part of this statement. Regrettably, our
1t was only finished early this morning.and the weather did
rmit ail 'of ‘the ‘Secretaries to get at it as promptly as they
have, but it ‘will ‘be delivered to you. within minutes, if it
"been already. It is about to be brought over here from the
bom where it wasdmig this morning.
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mi: Brucé Sherizer, to'my right; whom you have

)r-Donald -Super, of Columbia_University, who

" Preli, of Louisville, Ky., counsellor and

'ounty. Public: Schools; Dr.. Edwin Herr, .-

"Ms.Ross Henderson; from Frank-

ent_this morning on- éﬂﬂthgr
, Geor

of this statemeiit, throughout yesterday.’ .
. to my statement, Mr. Chairman and members

the.combined judgments ‘of several individ-
y, February 1, under the auspices of the .
18l Education, Ohio State University, under

.of Carcer Education in HEW. The members -
nd_practitioners who have dealt in depth

n . concept over recent years.:Their names
rill ﬁndp them in the testimony, and they
1 many .of you. A-number are’present in the
wve noticed, and will be pleased to.entertain cross-
H.R. 11023 at, the subcommitteé’s pleasure. = ..
eful for this opportunity to be heard on the enormous
£ the-legislation you are now weighing. We respect,
usly the chairman’s invitation to offer comstructive.
17on"the :détails of the proposed law, Some of our advice to
ve relatively minor and technical; some will be substantive
gtantial:’".. - L e
t,;-we'are agreed, Mr. Chairman, that this legislation is wise;
imely, and that if passed and.funded it will bring about
o ,ond needed change in the elementary and secondary
0 f America. We glgﬂ%::ﬁelieva’that by and large the schoals,
students, and.the public altogether in our land are ready for
'w-dimension of teaching and learning, and that adequate
foundation. work. in research, development, and demonstration has
#accomplished;- sufficient to -warrant the bold new authorities
i id explicit in the proposed Act. :
, ‘that’ the exigencies: of the legislation calendar have
uded- attention to postseconidary education in this formulation.
% that the concept of career education cuts across all levels
and colleges, and all ages of our citizens, we trust that
the’ committee will ‘be considerate and mindful of the present ex-

n of. ’ga'aigsgf:@ﬂdary and adult education from the scope of
bill, and will find ways to share in the redress of that condition,

ic sugiestions pértaining .to present language, page by page;
(2):generalizations suggesting to the committee further develop-
t of the bill in categories not now covered in the language. '

3 .

s b

ould like to call your atfention to a number

ments on the bill'fall into two general categories: (1) e
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" . PART I-——SPECIFIC BUGGESTIONS AS TO LANGUAGE

Purpose [Substitute for section 2., page 1]
We suggest this new langunge in the full section, as follows:
Career educdtion addresses the theme that declares formal learning
"not- to be properly separable from the uses of formal learning in
-the development of our people through our schools and colleges.
] sgnition of the primary place of work in the lives of virtually
@in our seclety, this act provides for the development of
a context that values work, acknowledges its diversity,
the nieed for learners to be informed about work, chcose, plan,
repare for it, and to ready themselves for satisfying and pro-
ive lives,. of which work will be a large part.
-7 Accordingly, it is the purpose of this act to assist States and
local educational agencies to develop and implement plans and
. s-processes.for establishing carcer education in our elementary and
" secondary Bchools. The act provides for the installation of educational
. programs related to career and occupational awareness, exploration,
_. decisionmaking, planning, and preparation for a life of work. In this
* context, work may be fiscally compensated or compensated through
- other ‘rewards and satisfaction. Work as it is defined in this act
‘servés both the individual and society. o
~~ That is the only passage'that we suggest a revision in detail. Other
comments will be more general. ' -

2. Authorization [page 2, line 11]

- 'We support the descending scale of funding proposed in the bill,
but recommend that the 1979 and 1980 level of funding be no less

- than 50 S)afgegt of the initial funding, or $50 million, for reason
that any lower figure than the $50 million level is insufficient when
distributed, to have an impact upon the 50 States and territories,
even after the 2 or 3 years of progress. We suggest, further, that
over time, following the first few years of categorical funding,
consideration be given to establishing set-asides from existing

Federal ¢-.thorizations—for example, Title I, ESEA : Handicappe

FEducation, Library Support, et cetera—to sustain the effect of career

g%pcnticn within existing program authorizations and appropri-

ations. »

We suggest further that the act provide for the appointment of
an external panel by the President in 1979 to assess the effect of
the act, and to recommend further legislation or suspension of the

. proposed initiative, no later than the expiration of the authorization
~ .in 1980,
8. Pége 2, line 22
We suggest the insertion of the phrase “funds made available
by -the Congress” for expenditure, et cetera, to insure that the
*.-intentions of the act are carried out without delay. Such delays
_ someimes derive from prolonged periods of deliberation over the
. publication of regulations. ; )
-+ 4 Page 6, lines 15-25 and top of page 7
...~ We applaud the language of :the bill which primary responsibility
- and i‘authgfity in the States’ jurisdiction, H%weveg WEP urge ﬂg

47
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resent’ language which appears to put unnecessary
ocal-district: initiative. We would remove all refer-
U.activities stratified by grade levels. More em-
ld- remove the implication [see line 13] of com-
local districts. Rather, we would urge that the
the State to stimulate, provide technical assis-
rship to_insure that all local districts are served
1d: that mo child or other learner is excluded from the
ithe law for lack of local initiative, expertise or will.
es:24 and 25, et cetera: We suggest that the provision or
dance: and counseling be separated from the large
y_ important new function of occupational - placement,
item:(iv) be added as follows: o
p and‘implement gzptégr'am "of continuing education and cneéupatiﬂgnl
ment ’throughout - the- loéal school system, drawing upon the resources
8iry;.labor. and business as well as the school staff to affect this

suggest: such language as the following to amplify
the"language in lines 15-25, page 6: Rl
velop:programsg for the In-service eduncatlon of teachers, counselors,
Inistrators, and other educatlonal personnel, aimed at helping
stund - career educatlon, and to acquire the compefencies essential
out their role. o
angeris intended to afford a ¢omprehensive flavor to the
ice’ deyelopment . activities, as_distinct from the original
ge.which appeared to afford different levels 6f inservice atten-
ithe several categories. of professional staff. We urge that
1scategories function remain identified, including the
posed -placement function. - : ’
Page 7, lines 13 to 156: We urge that this passage take greater
nt ;of. the strategic importance of counselors in the career
cation: process, beyond the modest implications of the phrase
cquaint them- with the importance of career education.” In this
Section we would add support staff to counselors and suggest staff
‘be developed for the difficult task of inspiring and leading their
kers toward the concept of carcer education and its imple-
ition, -and equip them along with administrators for estab-
~Juhing career education programs at the local level.

Fuga 6, lines 15 to 25, again: We see the bill as it now reads
gesting an either/or approach to the several tasks prescribed
‘LEA’s, under item C, %:;tge 6. If the language is retained sub-
ntially as it is, not withstanding the foregoing suggestions, - we
?lﬁppgse that the word “and” be_inserted between the several-——now
our—categories of ‘funded activities. It is our intent in this sug-

stion to call -attention to the wholeness or comprehensiveness of
the ‘career education process, as distinet from what might be mis-
perceived 23 piecemeal-or fragmentary approaches to the staff de-
ve%pmag l_ask,i 6 S ' '
ge 7, lines 16 to 18: In a similar vein we urge that the law
orovide for the strengthening of the leadership in tl%e school system
eyond " “acquainting” administrators and board members - with
careér education. h

P
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lines 1 to 12: The requirement of a State distribution

esignéd to afford added tinancial benefits to disadvantaged
dren is sound. We suggest that to simplify the ad-

process, the law provide for the distribution of funds

ribed in ESEA, title IV-B ,which addresses the same

athml:fr m the pa%gseby page sugpestions, I come now to
e.coiicluding general observations, Mr. Chairman and members

mimittee.

'FART I, GENERAL COUNSEL TO THE COMMITTEE

, ;;iétéd"énﬂier, we urge the committee to keep in mind
he -implications of career education for postsecondary education.
The present language of the bill makes uncertain reference to grade

ourteen, implying authorization of grants to 2-year colleges. How-

,-the act appears to be intended, through its title and delivery
anism. to serve the RK-=12 spectrum as now written. This

nssistance to all higher edueation, including adult education remains
unat d by this act. : )
Two::As a: generality we urge the committee, throughout the
language-of the act to perceive carcer education as o comprehensive
. concept, affecting.all learners, and all learning. We suggest the act
avoid implications of stratification of activities by grade levels—as
on:page 6—or-imply that career education is an “add on” to existing
programs. We see career education as a reform process, calling for
the infusion of work-related outcomes and utility wherever feasible
in the total system of teaching and learning.
.. Three: The community, industry, labor and business are essentiul
. components of career education. We suggest more explicit attention
in the act to the need for engnging these forces in the implemen-
tation of career education. ) )
.Four: We endorse the present language which sustains the re-
" search, development and demonstration capacities in the National
Institute of Education. and the Office of Career Education. But
the new changes placed upon the Office of Career Education by
- this act will substantially enlarge their personnel needs to fulfiiil
- the tasks” We recommend explicit language in the act to provide
sufficient manpower in the Office of Career Education to perform
the.greatly enlarged mission. The National Advisory Council for
Career Education has worked since its inception in April 1975

. without assigned staff. , .

- Five: Finally, we suggest the act include concrete criteria for

-the- evaluation of career education progress at State and local
levels.. Reference is made to a useful listing of outcomes which are

adaptable to the evaluation techniques. See pages 10 and 11 of the

Poliey Paper, U.S. Office of Education, “An Introduction to Career

Education,” 1975, copy attached. S
[ Policy Paper appears on page 6 of May 20th hearing on Career

nity -should ‘be corrected. But the need for career. education ... .



MrGhmrmnn. The panel members who_slmf—ed in this
hose names appended, will be pleased to respond

greins. Let me just ask a question, Dr. Marland. I cer-

ant: to.compliment both you and thgi previous gentleman
ony. - L

e’ };'our views on whether it is time to have a

ementation of career education or do you fecl that

periment further and spend lesser sums of money on

tration projects before we fully implement a career education

irLAND. I feel very strongly, Mr. Chairman, that the schools
unties, that the students, the taxpayers are ready now
y the implementation of career education. There has been
ental work both in the R. & D. sector and in the demon-
or now for nearly b years.
do not .think that the R. & D. or demonstration work
alted. It should be turned to new directions in territory
plowed, such as the postsecondary and such other domains,
capped, et cetera. But I think that we have enough evidence
gh splendid testimony of the effectiveness of this program
where it has been effectively installed to make it clear
“a-concept. ready for broad dissemination and installation.
1an PERkINE. AS a youngster I attended the Hindman Settle-
School; and we had what may be referred to as carcer edu-
, but in.a much narrower sense, not as comprehensive. We had,
stance,, industrial arts, manual training and different courses
riented for jobs because the mining communities were
growing rapidly, in those days, and we commenced taking those
‘courses as_a requirement in the third grade. And we were taking
nechanical. drawing by the time we got through the 8th grade,
oth or the 10th grade. And the ladies, of course, they did not have
all iof the jobs that they have today, and there were not as many
women working back in those days. They were mostly house mothers.
ut“we had many concepts involving their outlook, and they got
gome experience in merchandising besides homemsaking and cooking
d. all of those other things, which again began down in lower
rades and did not wait until they got to the secondary level. So
I-have always been a great believer and a deep believer that if the
© - ¢hild %ets exposed to comprehensive programs that he or she wants
. to do for s livelihood. - .
. Zi looking back upon those occasions, we had so many dropouts
. in the 10th grade because back in the early twenties or the mid-
‘... twenties, the boys that were completing those courses, manual
7 training, would drop out and go into the mining communities and
-2 _be first-class carpenters, and help pay for their brothers and sisters
. to_go to the Hindman Settlement School. . :

I do not see anything going on in this age today like that type of
ng, and we had all types of training in the trades and erafts
‘we were in the elementary grades, and going out on the actual

“job in the area of carpentry. And I am just wondering whether your
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pt, of couires much broader than what I have disclosed, would

esame? Am I correct?’ : ) L
- Mawranp. Let me respond by saying, Mr. Chairman, that
ept that we are advancing, and which your bill truly reflects,
héw. And-here and there across the world there have been
1- illustrations such as you have offered. We would
“institutionalize, this ‘process in a way that we belicve to
aficial to all young people as well as adults, and to make
systématic through the Federal initiative, installation and
discipline and the corresponding evaluation, research, devolpment
activities that were put in.place some of the ideas that you have
d-from your own education. : o
Chairman Perkixs. Thank you very much, Dr. Marland. We are
delighted-to welcome you back again. S
‘Dr. Marranp. It is a pleasure to be back, Mr. Chairman.
Chairman Perxins. Mr. Quief? . .
. 'Mr. Quie. Welcome. Glad to have your testimony, Sid. And I
wotild say that to ‘me you are the originator of this concept, or at
“least responsible for putting it on the lips of educators all over
juntry. In your other answers you have sgii that it is going
: on all“over various places, and so you undoubtedly saw. some of
. this occurring in these places and then you began to speak,on it.
- But anyway, I look on you as the father of the concept.
.- One of the things that I have talked to-the Chairman and others
about-is my hope that carcer education will always be a concept
:rather'than a program. If it is a program then you could have the
" academic .courses going on here, vocational education up there, and
then carcer education over here. And I note there are even some
. people in vocational education lookirig on career education as just
another name for what they are doing and they would like to eapture
~~it. These people are more on the defensive than those on the academic
: saying they have been in career education all along and what
re doing is career education, and they ought to handle ii. And

~. " then the vocational educators say, vou know, if you just put it in
" the academic education it will be what they did before, and it will
.. not-really get at carcer education. =
7. 7-Could you address yourself to these comments and give me your
- thinking now as it has developed through the years? )
... Dr; Marcanp. Well, let me remain innocent of the charges you
have put upon me as being one of the originators of the iden,
.. Congressman Quie. I remember that the enactment of ‘the Elementary
~and "Secondary Education Amendments of 1972 éarried some of
- Your own very rich language that spoke of infusion in the system
. of education of occupational opportunities and development. So,
.: indeed, there .vere many authors of this idea, not the least of which
- was yourself as well-as Chajrman Perkins.
" Let:me go on to say, however, that T am mindful of the confusion
. which .you desecribe as to the implementation of career education
and-the different ways in which it is perceived. There is a short
nswer to your question, and I think that I included it perhaps
1adequately in thF language in my testimony that says that it is
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. program, it is not an add on, it is not a different sct of
rning requirements. It is a comprehensive infusion® of the utili-
ses a8 well as the philosophic and psychological uses of
ork. as it-is.a8 a valuable outcome for virtually all learning. 1t
modifies :the system, it does not replace it, it does not add on to 1t.
Tt is-a reform that suggests that the purposefulness of learning be
n to the individual, and that his control over: his own destiny
ugh learning plays a large part in motivating him to excellence
whatever he chooses to do. o
‘86 it is not an add on, it is not a separate program, it is a
as you have suggested, and it is in that context that our

testimony  has ‘been offered. =~ = , ] o
. Mr.: Quie:’1 . was listening in that context also to the amendments

that you -recommended. I concur with your thinking ‘on ‘those
amendments to the bill which will remove the areas where it looked
like it-may have been going to the programmatic concept. The bil-
would keep the infusion of these ideas and of that vision, and the
hects.of education that are ongoing presently. o
Or. . Magrranp, We have made the observation in the past, Mr.
uie, that if career education is truly what some of its architects
swould like to-gee it be, that it will no longer require a name or &
‘;sepoiiiiai,:_agragrm after a period of time, and that it, indeed, would
@

ucation sltogether, and would cease to exist as a separate

entity. - ,

' M? Qure. The next question I have, and perhaps Dr. Shertzer
may- want to respond to it as well, but I will ask you first, Dr.
‘Marland. In the recommended changes made ' by the Advisory
.Council for Career Education, there is a recommendation that we
_change this to include grades 13 and 14, as I understand it. It has
* always been bothersome to me when we have something that comes
. from_kindergarten through grades 12 and 13; it sounds like a
 vehicle to bring about-universal education and mandatory edncation
“for everybody through grade 14, whereas now it is through grade
12 in most States. X would like to have your reaction to that recom-
. mendation.. '

. Dr. Mareano. Perhaps Dr. Shertzer, the current chairman of that
council, would want to respond to that, since-it was-in his {estimony.
" But let me just comment briefly. T was a little puzzled ‘as to the
intentions of that language in the present act. including grades 13
and 14, because those two grades appear to be separate from the
delivery system which you have prescribed and, therefore, I suggest
that some kind of treatment be given to reduce what appears_to
. -..be some ambivalence in the present language. And perhaps Dr.
Shertzer would have a better answer than that.

. Dr. Smerrzer. I do not know that it is better. but our own interim
report suggested that for the present or for the coming legislation
it really should be confined to grades 1 through 12, and at the same
time we recognize that there are many who believe that we are
. .ready to go in terms of higher education, and community colleges and
" “so on. But we, the council, believe that the present language should
‘be"aimed particularly at grades K through 12, i
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Quiz,.And .your recommendation is that we not go to 13
4:at this time?

SHERT Yes, '

fr: QuiE: I'éée. So you are really in the same e ‘
v MARLANT ostly, Mr. Quie, because the delivery systein is
ndeavors to reach those two'added grades in most

e moneys are to be deliverad.
d you get into much more controversy when you get
_ ndary education ? :
ARL. ‘That is correct. ,
Qure. In- trying to bring the idea, the concept of career
on, - there may be problems with postsecondary educators
ey. feel they are involved in career education totally. And
C - people in postsecondary education if they have a concern
all: with-regard -to their program graduates securing jobs, they
ly have that concérn; whereas in elementary and secondary
uls'_.%ére is a tendency, not as much now, but there is a tendency
~‘the teaching profession not to be concerned They feel somebody
to.impose something on thiem for them to be concerned
he: jobs the: graduates of those schools end up with. )
all, talking to a group of people, about 250 people, who
together to lay out plans and discuss education in the
eve it' was either 1969 or 1970 that I spoke to them. And

hrough running out the iden of career education, really,
nsibility that people should have, as I put it, I said
. thought that the superintendent should be as aware of the
es of last' June who had jobs as he presently is aware of
sé.who are going to.college. And after it was over, the moderator
d them, “You listened to Mr. Quie. How many of you feel a
esponsibility for your students securing jobs after they finish high
gol%” And five hands went up. I made a mental note of those
people and went back and talked to them afterwards, and
nd out each of those was in vocational education.
He then asked, “Ten years from now, at the end of the seventies; -
ow many of you think you will or should have a concern?”’ Out
-of the 250, only. about 20 hands went up. And to me that indicated
he' general education concept that goes on in elemontary and .
- secondary schools. There was a host of people that did not feel
~that it was their responsibility that a person should ever have a
job. ‘The moral of it was they saw their responsibility evidently to
e students for life, whatever that was, or prepare them for
e next step in their educational process, which means that if you
ire. successful, everybody who goes through would end up with &
’s “degree from é)gstgradnaﬁe courses. And that is why I
en on the idea of making these further steps so the Federal
ment will stimulate the thinking of State departments of
on. They, in turn, will go down through the sdministrative
nd. the professions themselves to look at career education.

ments are extremely good, I'think that he has really captured
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they are under the jurisdiction of the locai-school

nd'ds 1 read over Mr. Perking’ bill, as T said, while T think your




49

al to your entire

the: met .of assistance here that would be benefici 7 re
i people who will

education system, which means for those *nung
- be finishing the 12th grade. , ) .
Dr. Martanp. I agree with you, Mr. O have suggested in
r testimony even some strengthening of ti .anguage already
n that act, and that bill, which calls attention to the occupational
placement function by separating it from solely the counseling and
guidance function, even though it may be performed by guidance
counseling personnel. It should be 2 systermwide responsibility. And
we asked_that it have a more permanent place in the legislation, 1
think . consistent _with .your findings as to the attitude towards
olacement. And I do not limit that solely to the 12th grade or the
eaving age in high school. T count it as equally important or .
_perhaps more important right, now in colleges and universities.
" Mr. ot Yes. That is where a lot of your turmoil is going on
at present. ' )
“ . Thank you, Mr. Chairman. ) ) ,
.~ - Chairman Pergins. The bill that 1 introduced provides $100 million
“for 1978, $75 million for fiscal 1979, $50 million for fiscal 1980, and
. $25 million for fiscal 1981, so that the program will not be a
. permanent. program. It is meant to help the States change their
~general educatibn program. g ' ) )
" Do you agree with this concept or do you agree that the funding
. or the proposal that I introduced_is adequate in that regard?
~ Dr. Marzano. I agree with the concept, and I think it.is an
- imaginative way to point to the need for generalizing career edu-
_cation into a system, and having & beginning and then have an end.
Chairman Perkins. Yes. , o
- Dr. Marraxp. I do find that your period of time is probably
shorter -than reality will call for, Mr. Chairman, and I would
gugﬁjest, as my testimony indicates, that reducing to the $25 million
level at the end of that 5-year period is lower than I think it ought
to be. And I would suggest that 50 percent of the costs be continued
at least no lower than $50 million, or 50 percent throughout the
5-year geriodg And you will also note that I sugpested o very
‘thorough assessment be made at that time to see what the next

step should be, )

~ But in principle I do applaud, and our panel of judges who have
looked at this over the past 2 days applaud the theory of a deliber-
ately reducing funding level.

Chairman Perkrns. Mr. Pressler? .

Mr. Pressier, Yes. Thank you, Mr. -Chairman.

I have a couple of general questions. The first is somewhat philo-
sophical. Frequently one hears from teachers or university  pro-
fessors that the main thing to do is to give someone a good basic
e background in eduecation, in the liberal arts, or whatever, and once
they graduate then from there on it is up to them to furthér pursue
their roals in the world and so forth. This line of thinking seer

to feel that our éﬂcia!;y is changing so quickly that if you put sort &
a career education criterion on, we might be training people in a mode
of thought for jobs or job thought patterns that are obsolete when

they get there. How do you respond to that?
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. Dr. Marranp. Well, Congressman Pressler, you have illustrated
very usefully I think one of the points that the chairman made

-earlier, that there is, indeed, a distribution between vocational

‘. eduecation and career education, both of which have their place in

- this concept that we are describing today. o

" Career education would not necessarily be constrained as to n

; gmen vocation. It has to do with the total development of our

people, to have attitudes, to have readiness, to have compatibility
' wi'ﬁg work altogether. Indeed, some of the models or clusters of

work activities which were developed in the early parts of this

.- exercise deal, let us say, with the health sciences, of which there

- ----their own motivation to learn. 55

are thousands of occupations available to young people, some of
which will, indeed, bo obsolete, and some of which will, indeed, Le
added to, new occupations even in the short years ahead.

But the interest of a young person growing up in the career edu-
cation mode in school will sensitize him to all of the health occu-
pations if that indeed is the direction in which he wants to go,
not as a narrowly focused craft within the health profession, but
broadly so that he has mobility, self-confidence, a psychic reward
in that domain so that he is not trapped in what you describe as
the very likely obsolescense of many categories of work.

Mr. %Esstme. Now, for example, let us take an English class,
which is probably the hardest to illustrate, or maybe it is not, but
in any event under career education orientation, and perhaps a
teacher would emphasize the need to learn to use good English in
probably all career fields. But what other things other than that

would you supply to English teachers? :

. Dr. Marvawnop. In other words, how would English have infused
in_the curriculum opportunities for relating English to work?

- Mr, Pressuer. Yes. i ,

. Dr. Marranp. Well, let me draw upon some realistic analytical
illastrations that I have observed. In third grade, where young
people in the third grade have invited in various types of members
of the community over a period of time to come in and talk about
language arts and how do you use language arts in your life,
arranging for the policoman, who is charged with clear speech
and dict’on on the radio in his car to an ability to write carefully
~ the description of an accident or a crime, and he must do so with
clarity. I am speaking now of ‘a policeman in a singular way, and
who made a tremendous impression upon these young people. His
spelling had to be right, he had to have elarity of manuseript and
S0 on, and then you could-go on through the school of other occu-

pations, the nurse, and.the nurse’s need to write; the engineer who

had to write to describe his experiments and his specifientions,

et cetera, so that a creative teacher, Congressman Pressler, will

. discover throughout the community, throughout industry and Iabor,

E}sﬁ%ﬂe pertaining to virtually all of the formal learning, including
a8

iberal arts which you describe, which have meaning in the lives

of people and give purpose, especially for young people in terms of
Y]
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Mr. Pressier. Now, I note occasionally here in ihe literature it
mentions the old, the elderly, the senior citizens. How would this
apply to the senior citizens! ] o

Dr. Marraxp. How would it relate to the elderly?

Mr. Pressier. Yes.

Dr. MarLaxp. You will note we have urged the committee to
v

constrained to elementary and secondary education, but we do feel

very large need out there for attention to the adult learner, especially
the midcareer person or the person perhaps at the end of an occu-
pational career, the need for counseling particularly at ‘the post-
secondary level and counseling of two kinds: One, to help that

erson renew himself altogether, the woman or the man who chooscs
to go back to learning in a formal way, much of it in the university,
a great deal of it in the community colleges to continue to grow
and be useful. But that person is uneasy about going back to that

" institution and needs the companionship of a counselor to think

about his life. And the other side of it is truly the necessary career
development in a new occupation, where agmin counseling becomes
crucial, and where the facilitation of access to institutions becomes
the role of the career education person, whether in high school or
whether in the community altogether or whether in that higher
education institution makes it very evident that that elderly person
is welcome there, and that they are at ease, because to get in that
is needed, and that is part of our urge, to be open to question of
postsecondary education, ecspecially for the midearcer and other
adult learners. ) ’

Mr. Pressier. Just one final question. How would this program
that we are studying, that has qhegn proposed, be implemented in
some of the smaller schools in our rural districts? For example, in
my district we have a lot of high schools where the total 4-year
population is 90 to 100 students. We have five or six teachers in
each of these high schools. How would we implement this program
in those rural areas? , ) '

Dr. Marraxn, Well, it will not be easy at least as apparently

" simple to provide let us say work experiences for 1,000 high school

students in a rural area as it would be in a community, a large
urban center. However, we have to acknowledge, happily, that in
many, many urban areas young people already nre well engaged
in career development on their own on farms, and we wish, I wish
that many, many more were. And this is a deficit in our urban
environment where most 'of our children live.

On the other hand, there is good logic in providing the mechanism
which you may want to consider in this act for having communities
consolidated for their career education services, including counseling.
including job experiences. inclnding opportunities to get a eritical
mass of young people together who are in rural or in largely dispersed
populations to allow for the construction of consortium of small
school systems to carry out some of this work. And we would, T
believe, s0 urge the committec to consider that. o

50
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My, Pressier. Thank you very much, Mr. Chairman. I have no
further questions.

Chairman Perkixs. All right.

Mr, Hall? - 7 .

Mr. Harr. Thank you, Mr. Chairman. I have no questions at
this time. o o ,

Chairman Pergixs. Let me thank vou, D Marland, Tor your out-
standing te-timony. We certainly
here again, and it does not scem 'ik
were ﬂmund 1th us all the tmuz.

man. Yi:m hme bccn \'Erv “'I'"'lCIGUS. Thﬂnk ‘Wm.

cs. Qur ne*{t witness is the State coordinator of
eareer Edilc1t1D11 fm' all of the States. Me. Jeanne Werschke, You may
proceed in any way you prefer, Ms. Werschke, and yo v prepared
statement will be inserted in the record at this point, and you just
zo ahead.

STATEMENT OF JEANNE WERSCHKE, STATE COORDINATORS OF
CAREER EDUCATION

Ms. Werscrirke. Thank you, Mr. Chairman and members of the
subcommittes.

Chairman Perrrxs. We will he delighted to hear from you. Ave vo
the State coordinator: from Colorado?

Ms. Werscage. That is correct. i

Chairman Perxixs. Are you-rc¢pregenting the other State coordi-
nators? ’

Ms. WERSCHEE. Yes.

Chairman Pergixs. Go right ahead.
E ERsCHEE. On behalf of the State coordinators, T wonld
like to express our appreciation for affording us the opportunity
to appear before vour subcommittee. I would request that our pre-
pared testimony, which you have received on behalf of the State
coordinators, be made a part of the record and that we be granted
permission to depart from the written testimony.

Chairman Perrrns. Without objection, that is in order.

Ms. Wenscaxe. Thank you, sir.

[Prepared statement of Ms, Werschke fﬁllﬁ“ s:]

St1aTE DIreEcTORS/COORDINATORE OF CAREER EDUCATION.
PREPARED BTATEMEST oF M8, JEANSE WERSCHKE, SENI0R CAREER FDUCATION
CoNSULTANT, CoLORADO STATE DEPAET:IE‘?T oF EDUCATION

Mr. Chnirman and Membera of the Subhcommittee: On bhehalf of all state
directors or cnordinators of career ucation T would fiest of all wish to ex-
press the since appreciation of all of ns for having heen nfforded the oppor-
tunify te appear before the Bubcommittee In order to offer our remarks in
support of HR 11023 and nf career educntion in the United States. There
are, or were in 1975, a totnl of fifty-five professional people suech as myself
in the fifty-seven states and extra-state Jurisdictions who had heen assigued
the respnnsibility for career edueatinn efforts at the state level of eduention.
We nre plensed to have several of these in attendnnee fodarx, With the nee-
miszion of the Chalrmnn, we Wﬂuh‘l like to recognize them at thiz time. In
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- our opinlon this group is representative of the geographical make-up of the
nited States, and at the same time is representative of the ov rall efforts
_ e | made on behalf of career education at the state level. )

*-* In "additic aune Werschke of Colorado, there are present the
- following direc wordinators who incidentally would be happy to re-
:ﬁﬁi;tﬂ questiong from eithér the Chair and or the Subcommittee: BMrs.

‘Barber—Alabama, Dr. Saul Dulberg—Conneeticut, Dr. Ross Hender-
son—FKentucky, Mr, Niel Carey—>Maryland, Mr. Willlam Weisgerber—Mich-
igan, Dr. Phyllis Paul—Minnesota, Ms. Barbara Gutheil—Vermont, and Mr.
. 'Walter. Faulkner—Vermont. . ]

-~ 1t bas been moted that directors or coorilinators of career education exist
.in most of the states and extra-siate jurisdictions. However, the fact that
| professional personnel have been asslgned responsibilities for facilitating the
adoption or implementation of.-the concept of career education in our schiools

g ‘oot imply an ex i

- sivity of responsibility witk regard to career edn-
% eatlon.. 3ome of ns who are here today do have such exclusive respounsibili-
. 'tieg: others of us have responsibilities in addition to those relating to caree
education in our respective state education agencies, Again, we would indl-
* . cote that variance of this nature Is typleal of career edueation efforts at the
= gtate level.
s As we are all awnare, the concept of career education, as a response to a
call for-reform in Amerlean edueation, is & relatively new one in American
education. Yet the prowth of interest in the concept at all levels of edu-
cational goverance, has been phenomenal. At the state level of educational
: governance, where we function, the growth can be illustrated by a few facts
and comparisons.
" In 1968 one state eduoes
with responsibility for

ion ngency Indicated the existence of a staff person
ser education. In 1075, seven years later, fifty-five

- states or extra-state jurisdiction indicated the existenca' of such a staff
position.

In’ 1074, six states had enacted some form of legisintion relating to career

Vi education. In 1075 fourteen states had enacted guch legislation, and serious
== - plane for leglslation were evident in at least six other states, Also indicative
and illustrative of the growth which bad faken place is the type of legis-
Jation that has been developed in several of the states. At lenst one state,
for ‘example, has a “matching” reguirement for loeal school districts which
want to utilize state funds. Several states require comprehensive plans from
- both local and state educational! agencles. In one state a broadly representa-
tive state advisory council for career education has been mandated, with
slmilarly representative councils mandated for regional planning districts
In yet another state, legislation has required that gtandards for career edu-
eation be set by the State Board of Edueation, We think this will serve to
illugtrate again some of the movement that is and has been taking place in
eareer education. ‘

Tn 1972-73, according to a survey of ihe states, approximately six percent
of the natlon’s elementary studentz were Involved In career education oriented
programs. In ‘the following school year, 1973-74, approximately 138 percent—
more th !

) double the preceding year's figure—of this same segment of the
nation's learners was involved.

Today, as described by state directors or coordinators of career education
who have been participating in n geries of workshop type seminars during
the past month, the percentage of learners Involved In career education

. orlented programs would approximate a figure of from 259 to 35%.
i These are but a few indicators of growth, and they are of course quantita-

_tive in nature. We as state directors feel that there also has been significant
growth that s qualitative In nature. We have, for example, participated in
several national workshops, or conferences where we have attempted to im-
prove our competenciea and to thus strengthen or improve the efforts made on
behalf of carcer education.

It goes without saylng that the growth, progress, and acceptance of the
concept of career education has been due to a variety of forces and factors.
We strongly believe, howerver, that much of it—the growth, the progress,
and . the general acceptance—has been due to the promise that the covoapt
holds for Helping all of ns to better meet the basle gonls and purposes of
addition, we helieve that the concept of career education, when
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infused into the on- galtg oducational program, will eng
student—to have better opportunities to; ‘\v:qmrn tln: b
all other learning: develop the ability to 4
velop the .ﬁhmty to anderstand lLiow ﬁl:
those attitudes essentinl to a productive, r

As state directors or coordinators of
the past few years, been corned with
cluding members of the educational and
commnnities to better understand both the i@n(‘cpt nnﬂ the pr
for helping all learners, but more importantly the young learners “lm are in
our educational systems.

We have also been concerned with helpmf’ educatnrs to idenhfy “nss ul
which the coneept might be img
munities, and in our Instituti
have beu:l actively involved in in-service efforts ar.i
other kinds of cooperative nnd collaborati desjigned to
achleve au even broader base of understanding and .;m:eptanee of the con-
cept of carcer education. )

Additionally, duaring the past veral seoars, A% n group have maile
conscious effurts to l[llp dve gursclves. We ¢ ‘.;mmc(l nur own roleg and fune-
tions at our first na al conference in Dallas in 1974. In 1975, in Denver,
we examined the broad areas of state leadership in ecarcer education, and
developed some seveuty-five recommendations which we felt xmuh;l have to
he nddressed nnd acted upon primarily by us. Most recently, in our econfer-
ence in St. Petershurg, we concerned oirselves with planning, evaluation
and respurces. At this conference, we also formulated and f pted a reso-
lution concerned w legislation for career edueation. We would like to
ask that this ress lubeled “Attachment One," be inserted in the record
of thiz hearing. In addition, at all of these conferences, we have had the
opportunity te share our experiences with others,

Mr. Chairman, there has been growth, and tliere has been serious intro-
spection on our part. We are proud of the accoruplishments and gains that
have been made. Yet we are quick to recognize thnt prt)hlems—=’ dequaeies
and outright deficiences—do eixst. In the workshop seminars j coneluded,
state after state pointed out the neged for broad-scale iu-service opportunities
for tenchers and other members of the edueational community. State after
SBtate has Indieated that interest In cnreer education, especially at the loecal
operating level, h never been higher. Yet the problem of facilitating broad-
senle opportuniti for in-serviee programs stand in the way. larly, the
problem of obtalning adequate and IPHT iate instructional materials BCLVes
to hinder efforts at hoth the stnte and loeal levels,

In view of the prohlems that remain with us, we are ezpecially pleased
that HR 11023 hasg been introduced. It holds the potentinl for nmeliorating,
if not solving, problems sueh ns those mentioned as well as others which
woere only alluded to in our remarks.
tors ar coordinators, we are cspecially pleased to know of the
t federal level, in bfimd ‘ﬂ'.‘._llt:‘ 1mplémentntmn ﬂf the cnreer
Edumtlnn EﬁﬁLEDt “E “(‘)ﬂ](l agni

din

during
people, in-

i h n our me’ms i

i R 11(3"3 ‘a8 it Ins “been prE-

\ ] pmﬂdc the kind of assistance that is needed in order
replace EUﬁJpEtlthE “gseed money"” for development and demonstration
efforts,

We state directors and coordinators have heen able to review and discuss
IIR 11023 with n variety of groups, incl uding the federal legislative
chinol officers, local sehool
distrivt PF‘FEﬂﬂﬁPI and repremnfmivés of instify 1z of higler cducation. As
a conseijusuce of these discus ve wnut to state that we strongly support
the intent amrd purposes of HR 11()"3, At the =ame time, Mr. Chairman, we
want to commend you for your foresight and perceptiveness,

As we have examiaad the bill, we lnve noted areas in w
ditional clarifiention or slight modifleation might be eonside In the in-
terest of hme we have listed these in the appended section labeled “Attacli-
ment Two" Mr., Chairman, we ould ke to request that these recom-
mendations be m:ade a part of the record of thia hearing.,

Thank you. )
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[ATTacmaEsT ONE]
S1aTE DIRECTORS/COORDINATORS OF CAREER EnUCATION.
AMEMORANDUM

To: National Advigory Councll for Carecr Education.

From: David L. Jesser, director, CCS80 Career Education project.

Subject: Resolution adopted by Siate directors/coordinators of career edu-

cation.

YWhereas under an Act of Congress twelve distinguished citizens of ap-

propriate and diverse backgrounds were duly appointed as members of the

National Couneil for Career Education; and . ]
Whereas seven additional members with the highest professional back-

ground and an interest In the development of career education were duly

appointed as ex-officlo members of the Council; and ] B
Whereas the Council, under the leadership of its chairman, Dr. Sidney F.

Marland, Jr, has underiaken the necessary gtudies, heard counsel from

aunthoritative and knowledgeable sources and has carefully deliberated on

ita findings; and

Whereas in the short span of its existence since its inception in April 1975,

this Councll has already completed its first major assigonment and delivered

to Congress a geries of legislative recommendntions that are addressed to

the immediate apd pressing needs of career edueation ; and
_ Whereas these Initial activities of the Natlonal Advisory Council on Career
Education refleet to a great degree the gentiments and thinking of the State
Coordinators of Career Eduecation and other State Leadership Career Edu-
entlon Personnel who have nssembled at the conference; be it therefore

Resolved, That by unanimous vofe this Conference is on record as aclaim-
ing and commending the National Advisory Council for Career Education
for ifs lendership and support in making career Education a major objective
for the advancement of education In the United States and further: this
assembly of State Coordinators of Career Education and other State Career
Tducatlon Leadership Personmel wishes to extend its deep appreciation and
glneere thanks to the National Advisory Council on Career Education for its
dellberate efforts to procure relevant information from State Coordinators
of Career Educatlon and for the continuing dialogue and reporting that has
been initlated by the Counecil

§t, Petersburg, Florida, November 14, 1875

StaTE DIRECTORS/Co0RDINATORS OF CAREER EDUCATION,

RECOMMENDATIONS For TECHIICAL CraXces ¥ HR 11023

*“Page 1, Line 11: Change “job awareness” to “earger awareness.” The word
“job’’ 1z apt to be both restrictive and indieative of only one aspect of careers
or career eduention.

Page %, Line 9 and Lne 10: Change sgaventeen” to “eighteen.” The school
population K-12 does include many people eighteen years of age.
" Page 8, Line 24; Insert, following the words, “State board of edueation
the words “or state education agemey.” At lenst one state does not now have
a atate board of education.

Page 4, Lines 13-14: Insert after “, . . officer” the words “or other desig-
nated officlal within the Btate educat agency who shall be responsible for
working with all state education agency personnel, planning the use, . . .”
The intent is recognized and com nded. However, the mandating, as it
were, of organizational struocture might be connterproductive,

Page 6 ,Line 17: Change “grades one through ten” to “grades E-12." Career
awareness and exploration should not be restricted to grades one through ten.
~ Page 6, Lines 20-21: Change “grades eleven throogh fourteen . , " to
‘“grades seven through twelve which involve career planning, decislon-making,
and work experlence. These activities are more typieally found im grade
7-12,

Page 8, Loe 11: Insert the words, vyrhan settings” after “sparsely pop-
ulated areas,” It is felt that = 2 attention should be given to the plight
of the urban as well as the non-urban distriet or area. i
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Page 11, Line 18: Add, following “act” the words, “and for the support and
... facilitation of national leadership efforts in carcer education.” It is recognized
. that the office of Career Education does functlon in a leadership role, It is
also recognized thui patlonal efforts not housed in the office of Career Edu-
eation will greatly assist in broad-seale implementation. o
Page 3, Line 10: Add after “States,” the words “However, no state shall
receive less than 3$75,000 for purposes of administering provisions of this
pet.” Under a straight percentage type allocation some states would not
“recelve sufficlent funds to implement the various provisions. In the opinion
of the coordinators, a minilmum or base of $75,000 is needed for the smaller
states, :
- ~Ms. Werscrxxs. Also at this time I would like the other State
coordinators that are present, with your permission, to come up and
be_seated in the {ront row, if possible. o
. Chairman Pericrys, Fine. Just go shead and eall them up. and if
you want; have all of the State coordinators come on around.
Ms. Werscare. We do not have sll 50 here. ) 7
Chairman. Perkins, All right, fine, We will let them identify them-
selves, or you can give their names, Ms. Werschke. Why don’t you
identify yourselves briefly and the State you represent.
Ms. Gurazmn. Barbara Gutheil, of Vermont,
Chairman Pergixs. From where!?
Ms. GurmemL. Vermont.
Chairman Percixs. Go ahend. )
Mrs. Barper. ‘Anita Barber, from Alabama.
Ms. Paor. Phyllis Paul, from Minnesota.
Mr. Favrexer. Walter Faulkner, from Vermont.
Mr. Weiscereer. William Weisgerber; from Michigan.
Chairman Perrrxs. Is that all of them? ) o ) )
_ Ms, WerscErs. Yes; Dr. Paill Dulberg, from Connecticut, and
Mr. Niel Carey, from Maryland, were unable to be here, as was Dr.
Ross Henderson, from Kentucky. I believe she was called back to
meet with the Governor today concerning .an item on career edu-
cation. S e '
In 1968 there was one State that had an individual .identified as
a ‘career education coordinator. At this point in time we have 50
States who have identified a person as a State coordinator or-
director. I think this is very significant when you consider the
timespan and the momenfum that has taken place between 1963
and today. Granted, many of the people at the State level who
have been given the responsibility of career education have to
- wear many hats, and this is something that we would hopefully
see in the future, an opportunity for the State coordinators to be
able to devote their full time to career education. _
"~ In Colorado, I represent three State agencies in a cooperative
effort, the first in the State’s history. We were the first to hold
joint board meetings, and we were the first to submit a legislative
package. I represent the Colorado Commission on Higher Education,
the State Board for Community Colleges and Occupational Edu-
cation and the Colorado Department of Education.
.. We would like to take this opportunity to tell you a little bit
about the role of the State coordinator. )

We feel that our role is very important in facilitating ecareer
this
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. education, not only at the State level but at the local level. We are
committed to improving the ability of education for all learners.
-+ State coordinators have many, many jobs and many, many re-
“sponsibilities. They may be working directly with the local education

_“agency, they may be meeting with local boards upon request, they

- may meet. with teachers, parents, students, accountability commit-
" tees. They may be called upon to make presentations to legislative
.- ‘groups; House education, Senate education study groups. They

" may be called upon by the chamber of commerce to facilitate and

“use career education as a vehicle for the community involvement
and the involvement of business and industry. They may be working
with advisory councils, not only at the State level but at the local
level.
We, indeed, believe that the States are ready and that the time
js right for implementation of career education. )
There are several States that are looking very carefully. I should
not say that there are several States, but all States at this point in
time are looking very carefully. Has carcer education made a
difference? Arizona, Kentucky, and I recently received a request
from our Joint Budget Committee to review all the evaluation
materials that had been collected from any Federal projects that had
been ongoing in the State. Some of the findings, for example, fro: -
Kentucky showed. that pupil achievement has gained, attendance
of students is better, teacher attitudes, and we are talking about
- attitudinal change on the part of the teacher, and involvement has
improved. The dropout statistics have improved, and perhaps the
most important one or one of the most important things is that
‘we see career education becoming the vehicle for increasing com-
munity involvement with business, industry, parents, and all of the
citizens within a community. )

~'We feel that we have a leadership role as State coordinators at
the State and local level. Initially, as leadership or leaders are
identified at the State level, all segments of the community would
Took to us for some type of facilitation. We have worked very hard
as 8 group to improve our ability to facilitate the concept of career
education. We have worked very closely with the Council of Chief
_ State School Officers in specifically improving State leadership.
There have been national, regional and State meetings for a number
of years, many meetings on a zero budget, but lots of commitment
from local school districts, chambers of commerce and other agencics

Several years ago in our State all we needed was & smile from
someone when we mentioned career education and we would travel
all the way across the State to provide whatever kind of technieal

. assistance we could. Business is good and we are pleased.

' We find the locsd.education agencies calling upon the State
coordinators to assist them in developing their career education
- plans, to assist them in meeting with small task force groups of
- councilors, teachers, parents, students, citizens, boards of ~Aucation,
administrators and chamber of commerce members. We feel we
have a very important role to play in the facilitation of career
education.
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Federal funds have been made available on a limited basis for

. demonstration projects. In my own State we were fortunate enough

to have a career education identified as a priority by ESEA title
III through title TV (c) some $270,000 which went into nine demon-
stration projects. As in many States, we have used money from
vocational education and other innovative programs on exemplary
projects, just about any place we could find it we could certainly
use it. So again, we are very supportive and feel that the time is
right for implementation funds. o .
Many States—14 States to be exact—have legislation at this
int In time. Legislation is pending in six other States. No two
tates have legislation that appears the same. Perhaps you will
have an opportunity to review some of the lemislation from the
individual States in career education. o B

In the State of Colorado last year we passed House bill 18446,
It is a very significant bill because it calls for specific things that
must be done within the State, although the bill is not mandatory,
it is voluntary in participation, we are affording all 181 districts
the opportunity to participate in implementing career educaton. It
is mandated that we have s 23-member advisory council repre-
sentative of the State geographically, ethnieally, and representatives
must come from business and industry as well as education. It states
that we will have a statewide career educntion resource center.

We have found in the first couple of years in the developmental
stages of carcer education that many of our teacher prepared
‘materials were probably the best prepared materials that we were
seeing. They best met the local -needs of the students within their
area. So we identify this as a high priority within the States, and

- fortunately we have_to ndmit that this year the State has received

help asssistance fromr—the Federal U.S. Office of Career Education
in the form of a grant. However, it is the State’s responsibility, and
we feel, we hope that we will be assuming this responsibility within
the next 3 or 4 years to provide this resource center as mandated
in the law. But, however, we would have been unable to do this
last year because of budget cuts. We were also requested to provide
a statewide resource tenm which consisted of 100 teachers through-
out the State—counselors and administrators who had been identified .
to work with other teachers, counselors, administrators upon request.
We have found this to be very successful in service strategy. The
State would provide the substitute pay, the recipient district would
provide the travel and per diem. Those funds that remained were
to Be distributed to the local districts.

- We originally requested $800,000; 2 days before the closure of the
legislative session we received $200,000 with the matching clause
that each local district requesting funding must match dollar for
dollar those funds that they were requesting at the State level.

- This has not all been bad. because we really have heen working with

approximately $400,000. We feel that there has been some commit-
ment at the local Jevel, and we feel good about this. , -
However. again, we have only been able to provide 'seed money

to the loeal districts. We had approximately 44 proposals submitted
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and we were able to fund only 32. We established a criteria that
no proposal or request would be over $10,000. We had requests
¢oming in for over $315,000. This does take dollars, we do need
.. “help”at the implementation phase. We need help in distributing
&mf disseminating teacher development materials that are out-
standing, we need help in retraining and working with our

teachers and our counselors and our administrators.
" We have found in the State of Colorado that 20 percent of our
.- teachers had held no other job than in education in their lives. We
feel that it is important that teachers as well as students get out
into the community and really find out what the world of work is
like outside of the classroom. And this is an attitudinal change on
the part of the teacher. Many teachers have been doing many good
things for many years. We hope that we can encourage them and
others to realize that much learning takes place outside of the class-
room and to assist in bringing business and industry and other

citizens from the community inside to the classroom.” )

" -In conclusion, we appreciate the intent of the &5 million for
planning. As you may well realize from our brief discussion today,
and any of the State coordinators who wish to comment, we are
all at a different level, and we all have different needs that need
to be met. We are ready in Colorado, as in many other States they
are ready across the Nation, and we need implementation money,
We have had demonstration projects. but we want to look at all
distriets, all 181 school districts, and all of our students in the State.
And T think that I can speak for all State coordinators when I am
saying this, we commend you, Mr. Chairman, for your foresight
in sponsoring this bill. . )

+ And at this point in time, if you have any questions or comments,
I would be happy to answer them, as would other members of oty
State coordinators.

Chairman Perkixs. First let me compliment vou for an outstandin z
statement, Ms. Werschke. I think you have been most helpful to
the committee and very forcefully have spoken for the remaining
coordinators of career education throughout the Nation. In your
own opinion, will career education be adopted anyway by the
States, or is this bill necessary? '

Ms. Wimscrre. This bill is necessary, sir. Career education has
been adopted in 14 States. We still have a few left among the 50,
and the commitment and the dollars that are available for education
at the State level, as you are well aware, is certainly shrinking.

-Chairman Perirys. While vou are on the stand, if there are nther

coordinators, State coordinators that wish to speak about a minute
. and put their statements in the record, we will be delighted to let
~-.._them do so. We have got such a schedule, we did not know that. the
“demand for. -testimony from the various witnesses throughout
the couniry would be so great as it happens to be. We have turned
down perhaps 50 witnesses that would have liked to have testified.
But if the States. that are represented here. if their coordinators
wish to speak a couple of minutes and put a statement in the record,
I will be delighted €o permit you to speak to the committee, without
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objection, if any of you want to rise up and say something very
quickly. And identify yourself for the record. o

* Mr. Werseereer. Certainly. I am Willian Weisgerber, and 1 am
representing the State agency in the State of Michigan. And 1
certainly applaud and the State agency applauds your efforts 1n
this measure and thanks you sincerely for the opportunity to
speak to your committee. ) o )

1 think a point that you made has been made several times about
the need for this bill and the readiness of local education agencies
throughout this Nation. I think it is a good comment and a good

uestion. ,

In Michigan we have embraced the career eduention concept and
our own State board has set up a separate office of career education,
which is essential because we do have u State statute that requires
¢ll 550 local K-12 districts in our State to prepare a plan for the
implementation of career education. The actual implementation of
this plan is at the discretion of the local districts, but they are
required not only to prepare the plan but to annnally evaluate the
effectiveness of the plan. ) )

At this stage, after only 8 months under the statute, of the 530
is significant because we do not have dollars. Most of the plans
indicate that they need inservice funds and further planning
districts we have plans in our office for 518 districts. We think this
moneys, because for many districts it is the first time they are
involving the entire community in educational planning and educa-
tional decisionmaking, and we feel this is significant, For the first
time the goal of the school district is far more than preparing the
students for additional education and finding out there is need
for relationships, there are satisfying experiences that the children
are going to have to deal with and try to find as they leave the
school setting and make themselves sufficient. Actually, one of the
most important things we hope in Michigan to have happen is to
make students self-sufficient and understand perhaps the only con-
stant that we have in our society, which is change, and how they
can.independently deal with that change and make decisions when
occupational roles changé, family roles change, and even leisure
roles. and this is an important contribution that education can malke.

T thank you very much.

Chairman Perrrxs. All right. Anybody else want te make a state-
ment briefle? Go ahend. Just take a conple of minutes nnd run
through it here. , ,

Mr. Faurgyer. There is two of us here representing the State
of Vermont. My name is Walter Faulkner and on my right is
Barbara Gutheil. We will not take 2 minutes, but T would just
like to say that we have in Vermont been pleased with the backing
of the commission, and we have been reassigned to carcer education
for at least 3 years, and we have given something like 150 presen-
tations to 10,0000 people up and down the State of Vermont. T
firmly believe that I, that our people in Vermont are ready to
implement earcer education. ) ’

I fear that if we do not start implementation, the momentum
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endurse Fﬂu.r bl_ll
--Ms. Gutheil?
Ms. Gureem. I would just like to say that we have been collecting
some. data -from one of the schools. We have data that indicates
that the resding level has gone up two-grade levels in the past
' year. We have collected additional data from programs that have
: ived Federal or State funds that are no longer receiving these
f;mis. T]:lE participation has increased even though the outside
' .18 no longer there. More teachers, 14 percent are involved
“jiy ¢sireer education and 4 percent more students after the funding
’ mL.E ceased, so T would like to leave the idea with you that it is not
¢~ gomething. ‘that just happens when there is Federal funding, but that
= - it-definitely does sustain itself and even increases itself after the
T Fsder&l funding has ceased.
- Chiairman Perxins. Thank vou. Any others?
A Mr. Quie. Mr. Chairman, I should say for the State of Vermont
- that. we-have ia member of this committee who is keenly interested
in this, Jim Jeffords, and I understand the reason why he is not
" hers 15-that he did not et out of the Staté as soon as you did,
. and;he got.snowed in. Could I commend your awareness of what the
- weather was going to be like, and you ought to tell .Jim how to read
tﬁa weather a little batier.
' CHairmbn PErgINs. Go ahead.
.. 5 Mxs. Barser. Mr. Chairman, I am Anita Barber, from Alabama,
the State coordinator for career education. We wish to thank you
fn‘r ving 8 of your time today and commend you for introducing
%ﬂl for. career education and say that we in Alabama whole-
"*]:.l&artedly support the bill and are ready for implementation. We
have through the past few years been receiving funds for career
ednga‘tmn from vocaticnal education, from Appalachian projects,
from title III projects, and various other sources. We do not .at
refent. have any State legislation for career education, but we do
" feel that now is the time when we can begin implemenfing.

. We have been actively engaged in career education and thmugh
= fhe ‘Eatg department have presented some 282 presentations on
T career educatmn to various local educational agencies, businesses,
-and various segments of the community, and this represents a total
at present involved in career education in Alabama of 282 elementary
schuo]s, 172 ]umor high schools, 289 secondary schools involved in
some ‘phase of career education. So we wish ‘to commend you and
whol edrtedly support your bill, and hope that Federal legislation

or:

be Pprovided for. mp]eméntatmn for further State planning and
f_urther State programs for commitment to career education.
= And” "mai;tat further for the record, T wonld like to leave with
. ﬂ:’?é‘ nittee a pamphlet that we have on career education in
. Aldbama, W‘hlch expresses more fuily. and explains Alabama’s
statement. that it is a comprehensive educational approach to
p reparation of he, mtlzenﬁ for living as fulfilled humsan beings
i 'Eﬁredu‘nuna.nﬁ hnical society.
Chairman PEREN&. Thank you.
[Pamphlét referred to follows:]

| 68-307—77——6
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£l ﬂere “;urﬁer i*d\u‘ntmn ) ]
d- change”. After iurthpr @ of the m,,egp
herent in the ﬁurdq, “eareer education™, it wi ed thuat the
when Integrated Into the total cu 11, “uuld result in relevant instrue-
tion for pupils, beeca career education mnnéuts ‘the =chool and hfe in
meeting student needs in a changing society. Thus @
of Education and the State Directors of the Di { 14
role in initiating a Career Eduecution Program as a o ,jm‘ ‘thrust of all edu-
cation in Grades K through 14 in Alabama.

An interdivisional State Department of Education committes was appointed
by the State Superintendent of Eduecation, Thiz committee represented every
division of the State Education Department. The mission of thiz committee
wia to develop plans for the [mplementation of Career Eduention Alabama,
The specific charges of the committee were:

To fine the concept of Career Edueation Alabama

sm.;et;‘ . and ‘

To develop a continuum of career development phases and define each as
a maodel for carriculum planning

To insure the incluzion of career edueation concepts in the stute ecot
study.

The committee developed the following position statement concerning eareer
education in Alabama.

Career Edncation i a comprehensive educationnl approach to the prepara-
tion of the citizenry for living as fulfllled human beings in a predgminnntly
technical, apecialized society

Career Education should begin In Grade One or earlier and continue
throughout the prﬁductive Iifg uf the iﬁﬂividuni

4e of

tnfal Educgtmnu.l pmgmm whlch 15 ralm rmt tn tlm Wnrld of vﬁ)fk ﬂnd prn—
grammed to provide for the development of an awarenesg of self and the
rld of work in the elementary students, exploratory experiences for the
junior high students, and for senior high students, knowledges and gkills
nEceqsar‘g tn pursie Iurther Educatmn ot to becume efuplﬂ;eﬂ

educntional pmgmmq in exlstence tﬁdﬂ?. It is lntEHﬂEd huwever to make
educutional subject matter more meaningful and relevant to the Individual
through restructuring and focusing concepts around a career development
theme,
Tms poaition stafemeﬁt wis Intended to be a guide for further develop-
1d curriculn and the staftement was intended to be utilized
a3 a gu!ﬂe for ﬂpvé]npmpnt and implementation by local education agencies,
Alabama made a beginning. What would the pext step he?

CARegr EnUvcaTioN CONCEPTS—IDENTIFIED

After the Alnbama State Department of Education had completed the posi-
tion statement, committees of educators were appointed to begin to interpret
these concepts of career edncntion as they might apply to schools in Alabama,
It was believed that.when the concepts were Identified, school systems and
terachers could be to define ‘and to develop these concepts into practieal
application for student learning. An interpretation of the term “career” was
seen as baajc ta the devel nt of career education concepts, The term
“careers” was broadly interpreted ns encompassing and relating -the many
gettings in whiech people find themselves (home, school, oce pation, com-
munity), the roles they play (student, worker, enﬁsumer citizen, parent),
and-the events which may occur in their lifetime (entry job marriage, re-
tirement). Career developpnent wag ¢y as a life long process beginning
early in the pre-school years and continuing, for most Individuals, through
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retirement. Career development was thus viewed as life
directed toward the development of fally functional individu
elements of fully functional individuals in career development were then
identifled &a follows:

It fa believed that the key to a full life is to become a self, to learn what
you want to ba; to belleve that you ean become what you want to be; to
relate your experiem:es toward the roles that you want to assume; to provide
& balance in your living; and to become a fu functional person, We refer
to thls, becoming a personality, aa self-cware leading to self identity.

Learning to communicate, to rend, to speak and to write (sometimes In
more than one langunage)

Learniag the funetions of numbers, to add, to subtract, and, to divide (and
Perhaps to do trigonometry and caléulua)

Learning to live in a sclentific environment, to keep pressurized cans out
of the sun; to place growing things in lght; to keep electrical cords out of
water; to conserve OUr energy— (some mnay need to design alternate energy
aoun:es. and need advanced chemistry and physica)

Learning to protect their health aud the health and safety of others

Learning to be loved

Learning to work with others

These are essential learnings and as students learn these thlngs, it 1s essen-

tial that they derstand why. .
The Fully functional perzon assumes many roles,—A woman may be home-

“‘maker, n mother, n seamstress, o secretury, an interior decorator, a gardener,

a teacber, and a wife—and perhaps a1l of these in a single day., A man may
be a father, a machinist, an afternoon coach for the children, a night student
at a vocational! center, 8 SBunday school tencher, o husband, a publie speaker
fur{thg labor union, and a leader of group discussions concerning the environ-
“mént—and perhaps all of these in a le week, He nnd she complement one
apother. Their roles are alwaye changing; ihey are ulways becoming; they
will have many careers; their careers will be their lives; they will come to
accept or change their careers.
The Jully functioning person will need many things in a lifetime—Auto-
mobiles; a lmuer an apartment or a condominium; furniture; washers

- and dryers (or use a washeterin) ; television gets nml radios; food and

clothing. To buy these items he will need to save or to borrow money: he
may need to use charge accounts, of credit eards, or lay-away plans, Perhaps
he will need insurance, a pension plan, and huspitaiizﬂtiﬂn Perhaps he will
own Btock and bonds, or real estate. The appliances will need repairg: he
will need to compare prices at the grocery stor he will have to compare
interest rates; Le will have to work. He will learn that ns he works, others
buy hig products or services: he lenrn that if he saves, others can borrow
his money ; ‘he will learn thnt if he borrows money, others wlll make money.
The economlic system Into which he is born will have strange names ke muan-
agement, labor, capitalism, competition, interest. The career person will be
part of the gyatem.

To becoms a fully functioning individual, it iz necessary to make decizions
that can aﬂ'&:t a person’s ability o funcifion.—Will he miarry; should he
will drugs affect him? What physician should he see; what
chureh should he join; wi will he live; should he go to school? Lnrger
gquestions will also affect , Buch as: should there be smoke In the air;
chemieals and pesticides in the rivers, or oll in the ocean? For whom should
he vote? Inevitably, all of these questions must be answered and decisions
made. How the declisions are made will affeet him and others, Every action
and every decision will have an effect. The conzequences of decizions are
simple at firsat—if you plunt seed in soil, add water and light, you ean create
food to eat when you are hungry. The consequences of decizlons grow in-
creasingly complex. If he changes jobs and takes additional training in o new
fleld, will he be happy in hiz work? Projected consequences of decisions are
necessary to ratlonal -decislon making.

- What pupils want t@ becume RE clasﬂly related to their experiences, because
Ifty years ago would any pupil

lﬁ%g wanted to becm;le an nstmnuﬂt tD become a television repairman: to
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0 rnmmeg. or ta-beenme a pimt on a 7477 Students
bilitiea when they have an gppnrt’unltqr to play
00l gﬁ'!sela. paint, briishes, clay. and molds;, and

d oscillos pes. Egpils
‘ ers, nalls,

0 j:pﬂrtunlty to do some exploring-
to wnrk, 'l‘he puplla _then gqln

: ng, perhaps. ng a hubby, or | Eps 6T récréation, -
B tﬂ make ' livigg; everyoné muist do somei:hlng Beere,a h:n
come wn:k [and income for anoth .
-tﬁalg d the lnteres

word is_relevance ¢
née ‘ghould ﬁeg‘in vgry early. In ki
.‘The | sum total of all.of the experiences 1 )
.’ The , person”tinderstaris. hims ]1i e hag careers; he ‘hgg valoes;
15 bl tp function for both himself and’ for society.

eie qﬁt in career educaf:inn have been am‘:epteﬂ as fnllnws

=y
A

TELEMENTS OF “CAREER Enu:A‘nGN ‘
oo 5. 90 | ' 12

- AWstanési—Exploration—Preparation : ) S ﬁ|

Sall- id!nh![y
{Educations Hanﬁm i

Employmant skills.
-Caresl placamant. -
Sal!-«m@i;l fulfiliment. .

CURRICULUM EDUCATION

’i‘cﬁnﬂ; LIDDEL—A. Fﬁmzwﬂﬂﬁ FOR CﬁERIEULUH BEVELDPHENT

d iﬂtEﬁﬂted ‘approach’ to. career aducation }ié- .
r. déeisldng bagéd : an. 'a hmml under-

dnma[ﬁ), jﬁh emplnyabillty -and akill develapment i“ ' psycha—
(d'self: unﬂeratandiﬁg and deciston mnk‘iug (“fegllng" ee
three

‘gt i
gi ining in-the egrly gmdea with ciidees 1FEn
 'eareer podsibilities, ‘and ‘finally ‘moves Into prepardtio
nr ﬂeleney and ance ot t
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. ..-CAREER GUIDANCE—AN INTEGRAL PART OF
g

- EACH PHASE OF CAREER EDUCATION

CONTINUING ANDADULT EDUGATION PHASE

- BACCALAUREATE
* FOUR-YEAR INSTITUTIONS &

POST-SECONDARY

-

JUNIOR COLLEGES

STATE TECHMNICAL
INSTITUTES AMD
COLLEGES

T <« O

i N

- 1;11% thfee phases of the Career Education Curriculum Model are described
o w2g Tollow . ) .
: - awareness begins in the elementary school. Pupils are encouraged to
~—to examine all of the rules that they ean assume, and to become
 AWAT | - need to learn ns they play the roles, They need to talk
to the adultz*who-engnge in the actlvities as they, too, act out their roles,
perform their jobs, and lve their careers. What s it like to work in n store,
~  to be a pollceman, to be a fisherman, to play the piano, to be a mother or
. father: to be a plumber, an electrician, or a doctor, or a farmer? Small children
lke to live in 1 world of fantasy, developing skills in learning about them-
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ware
becomesn renllty=that he must umke deeiﬁi@ns about whom he ean
He-algo begins to be aware that careers are n way of life, He learns
I . overcome some Inadequacies, inability to hop or skip, inability
ne hand movements, te read, to ume responsibility, to create
cee overcoming inadequacies, the pupil builds feelings
dequm:}‘ He lreglns to associate himszelf with the world in which he will
He beging to mssociate himself with the many roles that he will assume,
g‘lﬁ t late to a world In which he will work.
exploration 18 a logical next step. After the pupil ia old enough to
have-developed an awareness of himself and an awnareness that he will have
reerd;-he needs to explore, to find those roles for which he is best suited. He
needs to use all of the Implements that are nssocinted with the roles so that
he can léarn those implements.that he can utilize Lest. He needs to use paint
brushes, charcoal, pastels, media, clay, chisels and mallets. He needs to pick

the ;uitnr; punch piano keys, sing, and create musical instruments. He needa
to role:play in drama, to learn to speak in various roles, te use his hody, for
- all of these are tools, He needs to use every implement he can find, for every
ij‘mp}iﬂ!?nt that he uses can hecome a tool for one eareer, or one role of a enre r.

.} & I

svclopa skill in using tools, he ean gain 3 from which
- interests and talents. These skills and experiences provide the mieans
eveloping careers. His social relationships, how he gets along with others,
‘how Le functions in groups, how he_mnkes decisions, are nlso tools that he
ecan learn to use-in lLis exploring. The pupil is lenrning to take the things that
he learns In school and to make the subject relevant to those roles he will
in - aduithood, to thase eareers thnt he will fnlluw in !n'ing
: d step. in career
,_prepnmﬂon and - placement, Duriﬁg ﬂm f:nrnor nwarpnm: ﬂud e‘rplnmﬂan
_phase, the pupil has become aware of carecrs, he has explored possible careers,
hée has used. tools, and he has, hopefully, had an opportunity to talk with
someone: who uses . thege toola in his world of work. He has become aware of
‘those tools with which he likes to work, perhaps group proceszéz or debating,
and he wants to become a teacher, or a lawyer and will go on to higher educa-
tion.” Perhaps the pupll is attracted to construction work, flower arranging,
borticultire, mining or manufacturing; He will need to use the toolg of these
~eareers to gain farther skill. If e wants to hecome an electricinn, 8 plumber,
‘an elecrronies technician, or an aireraft maintenance wnrker, he may need fn
: nd u technieal Institute or a junior college. g epnt
ent refers to this aspect of becoming a person to ﬂml ‘fulfillment mth n
lable skill if his education is terminated at the ninth grade, or at the end
nol, or if he goes on for further education at mthﬂr a_technieal
or college, or higher edueation. T
o hi hﬁwaver, be the end of career education, for a career i8 nlwnys
’-clmnzing A person may have educated himself to be an engineer, or a teacher,
-but may need to find another career becnuse the demand for that oceupation
may have declined. Perhaps a mother has reared her children and fecls the
eed to find an occupation that can help fulfill her life. She will need o new
_eareer, After working for thirty or forty }‘Eﬂrs retlrement is mevitnhle A
. different career during retireme Y
; ultar photography, or it
Alabama ecitizen ree ,?enq nésuming re-
ibility for thelr ednention and ma ng the educntion relevant te thoze
vthey choose. The goal ui! the Career Educatxon Cufriculum Maodel is to

' w‘ere fused WhPﬁE?Er pusslble, to gnln an, ¥ 15
fands have been alioeated In such a manner as to permit tlie fumllng of fﬂrt\?=
‘'Eeven aren technical-vocational centers for usze in continning edueation by
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laehl n-Alabams, ‘These systems are advane-
| eareer agaregesa, caréer éiplomtion and

P P ;
nﬂvplaée )
3-concelved by the State Department Pnsitian Statement,
deflned and distributed throughout the state, is mov-
Schuﬁl systems have designed projects, written pro-
chers, and implemented career
elemenmry anﬂ “geconda classrooms. Interest is rising
ser . Education—relevance In classrooms, reaching pupils,
'ﬂng—lg contngm 2. oy

CHATeer edm:gt!on ls new, it has not been a part of the: tear.he: edumtiuﬁ
o many eddcational -leadera, This realization prompted the State
vofzEducation. to conduet in-service education programs for ‘mem-

te Department Staff to prepare them to assist school systems
1 sent of career education as an Integral part of the total sehool
semlnnrs on career eduentiun were. conducteﬂ Il)f the state .

Was. eeg,ssa:y to pmvlde an, nppm-tunity for facultles in the inatitutlnns ﬂf
cnﬂon, -tha!; were appmved by the Smte ‘Dennrtment of Edueation
£ ireer eduecation. Con-
ces: were enndueted for eallege fm:ultles to familinrize them with the con-
efined by the position statement, the definition of career
athmn,and some ivities of pupils in career education programs. Those
embers were’ em:numged to s : ng consultants to loeal achool asys-
te in-service education and to ﬂev;,np aund to integrate career edm:ntiﬂn
activities Into pre-service and in-service programs for teachers.
The:State Department has assumed leadership In assisting instltufmns nf
edncﬂtlon. In 1972, the Stnte Board 'of Edueation passed a resolution -
T gtitutions nf ]ﬂghé‘f edueation to prepare tenchers in progroms
: COn ta ol per L, £ ﬂﬂll. TllE
tate Board of Education has adopted standards for siate approval
‘education programs, The State Department has scheduled regulnf
igita by ‘teams for program approval,
h-addition to.this effort, the State Department has scheduled a. series ‘of
nferences nvolving classroom teachers, facnlty members from higher educa-- -
stitutions, State Department personnel, and representatives from busi-
nd industry to develop competencies and performance criterla for teach-
eaer education. These competencles will assist institutions.of higher
ntlon to develop. pre-service and- In-service programs under the auspices
he standards of the National Council for the Aecereditation of Teacher
sation .(NCATH), which establishes standards In general education, supple-
,gﬂtaﬁv knnwleﬂges knowledges and skills to be taught to puplls, humnnistle
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dies,  and appropriate clinlcal experiences, The NCATE
: rformance criteﬂn Ehnuld be estnhlisped in each m:

A I.ﬂ!ﬁtenchers, The State Depnrtment s ’serﬂng”n a consultative
to ‘these. ipatitjitions in the development of the ¢areer-education labo-
nd. wi nuoe to encourage developments in career education.

:,r 2 tion has made a beginning in institutions of higher education in
pama. Thi rogress of ‘these institutions In developing the concepts of career
on for prospective teachers will contlnue. As a result Alabama pupils
t;ughﬁ by .teachers who can make education relevnnt in & changing

vﬂcémun. EDUCATION BTATE WGHK—EDNFEBEHEE ON “CAREER
QUIDANCE AN EDUCATIONAL RESPONBIBILITY"

In Auguat 1978, the Division of Voecational Eduention and Community Col-

- : leges sponsored A work conference on “Career Guidance—an Edueational Re-

. gponsibility.” Approximately 3.000 vocational teachers and pguidance counselors
att d.this week- -long conference. Through the use of EPDA Piurt ¥ funds,

general:guldance counselors and industrinl arts teachers from throughout the

state participated.

' Che conference goals were, as -followa:

- Tg . develop an ﬁndersmnding of the foundations of Cﬂreer Education

Tﬂ develup an unde:standh:g of the structure and purposes of Career Guid-

plnre ‘wWays nf implementlﬁg Career Guidance as an integrnl part of
.the enrriculum ¢ - .- -
To develop an undergtnﬁﬂiﬁg of the cooperative roles of.guldance cﬂunseli:rs
-voentional counselors, vocational teachers, school administrators, parents and

the community in the implemeatﬂtim of a Career Guidance program.

.8, colorful. Lh:ee seTeen slide presentation of Career Guldnnce concepts, This
presentation Introduced and paralleled the Career Guidance Handbook which
- wag developed -by the Carcer Education Staff of the Voeational Division. This
Handbook was. made:available to each conference participant nnd wag used as
mierence throughout the conference, and following the conference,
1] ture of ‘the conference Included sesslons and sectional meetlﬁga.
personﬂlitfes Edﬂfegsed the marﬂlng geneml aeaslcma and

1 & educntinn. In the ﬂfternm‘)n, smaller
made up of pEFEﬁnnEI from the feapective occupational groups discussed
k lieations- of ﬂ:e murnlng speeches for their pmfessianul care (How
gnd ‘When). :

EGﬂIEI‘EﬂEE set into mutlon mrrieulum revislon and ‘modification of in-
E

ineluded in new courses taﬁght ,y ’mcntinnal tEEEbEfS in jﬂﬂim- hlgh and miﬂdle
!éhunls“ grades. Stadent Dlacément has heen accepted asg An impmtant mle of
ﬂle vocational teacher and counse
Twenﬁr thoussmi coples of the

C er Guidance Handbnok have been diatrib-
I p ‘ throughont the state in making career educa-
‘an !ntggrgl pnrt af the tntal ctlrriq:ulnm in Grades K through 14.

BTATI COURBE OF Eﬁn? QQH}!’ITTEE

!ﬁe ;tnte stmlr eﬁmmittee WAH. eﬂlargeﬂ tn include three members to repre-
gent: Career Hdueation., The role of these members i& to assist the total com-

- mitteainidentifying career education concepts as an lntegr-al part of the total
: lngtmctlnnal program in grades K through 12,
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CIEATION ‘IN THE. VOOATIONAL-TECHNICAL EDUOATION
-CONBORTIUM OF BTATES (V-TEOB)’ i
Department “of Education is curre itly .engaged in several con-
congortinm -is.composed . of seven states, the Vocational-Technical
ortinm - of i states (V-T'ECS), which has ag'its' major purpose
catalogs of performance. objectives. and eri terion refer-
cational education. The performince objectives and cri-
il ' be field tested. The catalogn thus produced will be used
-development. at-the, secondary and ‘post econdary

K S - IS e o . B _
a_FReglopal Council of Government (TARCOG) which, ls
n fonding {d presently developing. ‘an experimental-.
ellité to educdte teachers in: career. edl ation. Ala-
¢l recelve Instruction through the technol-
lavislon, .and computers in this experiment. The Al
"Eduention Project of the State Department of -Educa
ti-'TARCOG in attemptlng to-dscertnln if this technology,
service education of teachers, can imipréve curricula in career

teachers who Wwill feceive lnst

'
L4 H

& EbUcATION—PROMISE FOR THE FUTURE -

ognlzed :in - Alabama: that through Career Education, the yiuth and

elped in their deyelopment as fnlly functoning individuals in

ging soclety. The realization that career educition 13 a 1ifelong endeavor,

epreer education is a positive ‘dpproach’ in providing relevant educa-

) 8. : e . [ . .

dgds an art-and a .sclen¢e,. When creative teachers deajgd ‘activities

upils that éa_n;‘aéss_igtlxthe;ergaﬂﬂty in pupils to emerge and to expand, "~

1;when pupils. find fulfl iment as fully functional persons, then teaching be-

mes Bn art—an art: that ‘will peemit puplls to expand their lives. As Oliver
Holmies said: - - © - . .

“"Jai1d thde more sgtately mianslons, O my Soul,

As the swift seasons réll! ) :

w/iLeave_thy low-vailted past!

‘Let-ench new temple, nobler than the last,
.. 8hut thee from heaven with-a dome more vast,

. Till thou at length art free,
Ledaving thine ontgrown shell by life’s unresting sea! B )
e e " : (The Chambered Nautilus).

: Careex education ia creating an ever expanding shell, helping students .find
fulfliment as’ persons, and making a contribution to soclety because education
has béen relevant. To assist In the design of activities that can assistin creal-
-ing this relevancy is the “art of the State.” Alabama ia committed to this art.

BTAFF OF THE AFFALACHIAN ALABAMA CABEER EDUCATION PROJECT

The Staff of the Appalachian Alabama Career Education Project,” which ia
. ' a projeet of the Vocational Edueation Division, has engaged 'in numerous in-

.service. educational programs for tenchers in Appalachlnn Alabama. As a re-
= sult.of .the activities of this group, sixty-three conferences were held during

"1973 "involving ‘3,405 teachers in twenty-five school systems. During 1974 this

_ project has been expanded to include thirty-five systems.

*i.-:fAn 1nstructional laboratory was developed so that teachers might learn how
pts were integrated -into, activities for Aldbama school
had developed and who had involved children in career
t tenchers and demonstrated teaching tech-

‘which were inténdéd to develop career awarenesd, eareer explbration, and

. . preparation: and placement. There were approximately eight hundred

teachars at the instructional-laboratory representing thirty-five gchool systems
He- Htate, of Alabama. _ . . .

+ iThe”staff has held numerous conferences and workshops for institutions of

higher edueatinn to encourage 4 fusion of carcer edueation concepts into pre-

gervice and in-service programs for tenchers, In addition. the staff hns engaged

- 74 -




Q

ERIC

Aruitoxt provided by Eic:

"haa been rapid and effective. The opent

-s0 I am very, very new to the whole thing.
“personally rather than pechaps more fre:

'say we are involving ) _mor ,
-and we are doing it 1n the classroom, carcer education, but we need

70

in conduecting confervnces and workshops for persvnnel from the Stute Depart-
ment of Education. - . :

The progress of Integrating the concepts of eareer education into curricula
,,,,, f ¢ wess of tenchers to change and. the
Jjoining with and the use of technology to improve edueation has been phenom-
enal, The State Department of Education has nttempted to cooperate with and
o provide leadership so that the progress will continue.

Ms. Pavr. I am Phyllis Paul, from Minnesota. and T have been
given this charge, this particular position for just the last 8 weeks,
' Ay | And T guess I have to talk™
- the State level.

T guess I was really excited when I b rd about this bill and it
to me could not be better timed. I did visit with many of the people
in the State of Minnesota and over and over again I heard them
education, adult education, more edueation,

help and we look to the State agency for that kind of help. And to
me, what the bill means is that through this vehicle we can give
those people the help they need. ) o ) )

I think one of the problems that people rih into in the rural
areas and in other arcas too are where there are pockets of career
education curriculum going on now, that there is no comprehensive

lan, that a student can go from one school to another and get
t%ne same kind of education such as they do in reading. And we need
a developmental plan that says that a student has this experience
at this level and its does not have to be repeated at the next level
And the problem that many people are running into now are that
the kids are getting turned off with the career education because
some of the experiences are duplicated because there is no compre-
hensive, coordinated plan. And that is what'I think is the hope
of this bill. '

Chairman Pergrys. Mr. Quie?

Mr. Quie. Thank vou. T am glad yon came out here to give us
some of yonr views. If we can get this thing funded the way it
js intended in the authorizatien. and you know a lot of times some-
thing happens between authorization and appropriation, what it
would amount to is about $93,000 for Minnesota in fiseal year 1077,

Ms. Paur. Right. Right. ’

Mr. Qurz. I flipped at one point in my computer here.

Ms. Pavr. Wo hope about $2 million. )

Mr. Qume., Thank you very much for your interest.

Chairman Perkrxs, Any further questions. Mr, Quie?

Mr. Qute. Yes. T have one question here for Ms, Werschke.

Ms. Werscnike. Yes, sir.

Mr. Quie. First let me say T appreciate your testimony and your
use of the word “concept” throughout, which T think is right on
target, as you can see from my previous comments. But you men-
tioned adding the word “urban areas” and I was wondering what
you had in mind or what you mean by your urban settings, as you
say? You know, we have sparsely populated and urban settings,
and I was wondering who we left out and why vou eame to that.
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now you mientioned that we have to have special concern for the
ht of the urban as well as the nonurban. 7
“Werscuxe: I think if you would:look-at our State and many
fates, we have similarities in that we have msybe one or
.ve urbaii ‘centers, but then we also have on the other hand
sti:%gted*ﬁim;n;ai;l ‘avens. And I am not sure how I use that
ontext. I:do not know if that answers your question or not.
Mr.: Qure. Well, in Denver, this is not so much like Minneapolis-
St.-Paul; but do you have suburban areas? .
Ms. WirscHEE. We have, yes, we have the surrounding suburban
“We have what.you might say are the semi-isolated areas,
gricultural primarily. ) : 7

Mr. QumE. When you say urban setting, are you talking about the

tire' metropolitan area of Denver?.

Ms. Wekscuge. Yes, sir. o (

Mr. Quie. Or are you only talking about the Denrver proper, the
nteriof the city? } )

Ms.: Werscuxe. We would have to talk about Denver and the
etropolitancarea as well as Colorado Springs and Pueblo, and
ch ‘of those cities in itself is a bit different. We have in Pueblo a
ry industrial center versus Colorado Springs. '

Mr. Quoie.-How about your metropolitan areas that would be,

88y, 20,000 in size, which are neither sparsely populated nor urban.

- :Are -you leaving them out?
"~ Ms. Wenscake. No, sir. No, we are not.
: Mr. Quie. OK.
. : Ms:WerscakE. No. You are talking about three or four of our
university communities such as Boulder, Fort Collins, Greeley. No sir.
+Mr.. Quie. So what we are saying here is the priorities in our
wuniversity communities such as Boulder, Fort Collins, Greeley. No.
section” will no longer be priorities, we are going to take carc of
everybody who needs help? , ’
~-Ms. Werscrike. If T were at this point in time to geographically
identify six areas within the State with some kind of criterin such
__as urban, suburban, isolated, rural, isolated geographic area or agri-
.cultural areas, excuse me, semiurban areas.
‘Mr. Quie, But you would——
~Ms. Wenscrrre. We have also a range of mountains called the
. - Rocky Mountains that divide our State and so we have an eastern
.slope and a western slape also that contributes to our dissemination
[, toncerns. .
for o -Mr. Qure. Let me see if understand what you are saying. Tt is
that the need for this stimulus in the career education concept is
not something that is limited to this particular area.
" ."Ms. Werscnke. No, sir. No, sir.
Mr. Quie. Very good.
- Ms. Werscrire. And T think we ean find just as many exciting
things going on in northeastern Colorado where if you were to
Adentify occupations you and T might come up with five. the grain
elevator.-the cafe and the garage and the bus stop. We have had
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ur’hlgh sl:udgnfs #ome up-with some 45 gec:.upntmns,
‘believe, they now ;have 40 8mm films where they have gone
i ég‘ifall “worked’ w:lth people in the community, some of
izens, ‘dctually ﬁlmedp and narrated the various occu-
eimnselves, dlsgovered within- the: community.
ased” that’ you said that,: because -one of the
' me so often 1s that we compare the center city
“affivent: suburb, and there are suburbs in the cities
1at are pﬁnre‘r than the center city.
2 “That-i8 Jtre.
ki you.
cins. Mr. Hallt
ik you, Mr. Chairman,
hlce, I too-want to thank you for your fine testimony. .
impressed: by the suggestion teachers %u.t out into the wor d_ _
gée what it is like. T might add that that suggestion has "
n -made for Members of Congress, but certainly not from
ho Imow and understand us. :
ﬁwu ‘or three quéstions, if I may. I noticed in your testimony,
mple, on page 3, where you made reference to the conference
tersburg. You say, “Wae concerned ourselves with plannmg,
Elllatl n, nnd Tesources, Would you speak for just a momention

: WERSGEEP Yes. I think you will find that each State has
tified-this as a very important need or critical issue to be ad-
dressed.: We need the hard data, we need it for you, we need it for
nir State Eglslatuta, we neéd it for parents. So we have definitely
i “addressing ourselves to how do we collect the kinds of data
show that becaunse of career education sactivities being
in the régular: classroom things do change, things do

ds are E‘iCltEd teachers are etmted and hnw do we

i W “have ‘to eome up ‘with some hard data, something that has been
a1 cant inerease in pupil achievement because of career edu-
on-activities, as well as more of a subjective attitudinal change,
wa-like .school, we come ‘to school more often, we have more fun.
Teachers like 'school better. So these are things that we will be
king 'in ‘our State as many States are at the comprehensive de—
;,Elopment;_ and the comprehensive statewide evaluation system. )
v, Harr.' All right. Thank you. And then you indicated on page
at’ the: problem of facilitating broad school opportunities for
‘program stands in‘the way. What is the major problem,
iformstion or what?
"MS Werscare. I think when we are referring in the testimony
to ‘broad- cale implementation of education concepts, here again
ery State is not at the same place. Many States have received up
$S :million in funding for career education. We were grateful
000, and other States are working very diligently to_ begin
plans: for State legislatmn So to say that we could have
alé6 implementation without some monéy to provide for
prehensive planning, and some . direction from the Federal level,
don’t’ behave we could do 1f, We'again would have—as we see at
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e leadership and coordination—

the-local level, unléss we have som _
question,

fragmentation of activities. I hope this answers your
Mr. Hawr. Yes. That does. , :
-.‘And just one more question: On page 0, attnchment 2, where
ou make referencé to page 6, line 17, change “grades 1 through 107
o “grades I(~12,” career awareness; and exploration should not he
restricted to grades 1 through 10. Why restrict it to grade 12¢
5 Ms.-WerscaEE. That is a very gmcfv question; I would agree with
you.. And. I believe Dr. Marland also mentioned that, perhaps, we
aTe Somewliat reltctant to limit awareness exploration, any of these
- development phases, specifically to any grade, because we feel that
it is ongoing, and especially when we talk about the adult learner.
All of these, all these are ongoing activities. o 7 )
“However, in reference to this particular bill, it is dirccted toward
"~ elementary and secondary students, and this is why we recommended
*that. the wording be “K through 12.” 7 )
- :Mr. Harr. Then would you hope the colleges or society will pick
it ix[g from theref
.- ~"Ms.WERsCHEE. Yes, sir.

" Mr: Hitw. Thank you very much. ' e
* Chairman PErgINs, Mr. Pressler? T
. ".Mr." Pressier, 1 would like to touch on one more thing: How

much resistance to these ideas do you think there might be within
“ the teaching profession? ) . )
7. Ms. ‘Wersonke. That is—resistance? There is not a lot of resist-
=" ance, I think, once the concept is understood. I think 2 or 3 years
*. - ago we had difficulty in, No. 1, explaining to teachers and helping
‘" them'to understand that this was not an add-on program. They were
not going to have to write new goals and objectives and eliminate

 something from their program and.add on something else, that the
" career education activities would be infused into their regular cur-
- riculum. ) ) '
“No. 2, many, many teachers felt that carcer education was synony-
“mous with vocational education. I think these have been twé hurdles
that we have basically overcome as we have disseminated, and
. ~worked, and talked, and held workshops, and gotten out in the
" field with teachers. Your best salespersons are your teachers once -
* they have begun working out in the community and, once they have
worked with business and industry, have had an opportunity to
'« sée some of the things that are really happening in some of the
_large corporations and the small businesses and industry, and in-
dustry, and they become almost, if not more so, excited. about the
activities than the students,
‘Chairman Perkins. Any further questions?
 Let me again compliment you, Ms. Werschke. I think you have
_been most helpful to the committee. i
_ Ms. Werscure. Thank you, Mr. Chairman, and members of the
_-committee. : ‘
- Chairman Perkins. We hope to get this legislation under way. Of
course, there are 30 members that constitute the House Committee
on Education and Labor, and T ecan only speak for one. But I w1l
_ try to get them together and try to move the legislation.



Q

ERIC

Aruitoxt provided by Eic:

74

Our next’ witnesses con-‘itute a panel consisting of the Council
of Chief State School Ofticers, Dr. Robert Withey; the American
Personnel and Guidance Association, Dr. L. *Sunny” IIansen; and
the’ American Association of School Administrators, Dr. Daua Whit-
er. We welcome you and if you will come around. ) o
Without objection, your prepared statements will be inserted in
- the record. If you can go sheud and summarize these statements, it
* will help- out tremendously, because soon these members will be
« - leaving. We have business on the floor. - B )
# " "And we will start with the lady in the middle. Identify yourself
< for the record, and go right ahead.

STATEMENT OF L. SUNNY HANSEN, AMERICAN PERSONNEL AND
GUIDANCE ASSOCIATION
Dr. Haxsey, Thank ,\‘a\u. Mr, Chairman. T am Dr. Sunny IHansen,
of the University of Minnesota, Minneapolis. 3
Before I begin, I would like to note that there are, in the audi-
ence, 13 members of the State branches of the APGA representing
the legislative chairmen for the North Atlantic States. They are
e Eé‘gsenﬁ and supporting the APGA testimony, I wonder if it would
" be appropriate for them (;‘p stand? We have the 13 State chairmen,
legrislative chairmen in the nudience,
Chairman Perkixs. Without objection. And yvour prepared state-
ment will be inserted in the record, and if you prefer to summarize,
go right ahead. o
. Dr. Haxgex. Thank yoy, Mr. Chairman. o
I am pleased to be here to testify on behalf of the 41,000 members
- of the:American Personnel and Guidance Association on the need
for career education legislation now.
_ X am a professor of educational psychology at the University of
. Minnesota in Minneapolis, Minnesota, where I am head of the coun-
selor edueation program and prepare counsclors and teachers for

work in public schools and college and university settings. My in-
terest in counselor education stems from a 15-vear involvement in
the fields of carcer development, career guidance and career coun-
seling. My experience hasibeen on a variety of levels, including
teaching career units as a high school English and journalism
teacher, developing career resonrce centers as a high school conn-
selor. teaching several university conrses in career development and
occupational information. codirecting preservice and inservice lead-
ership training institutes for career edueation, and codeveloping
a K-2 curriculum model for career development education. o
What T would like to do today in the time available to me is:
(1) Speak to the need for career education legislation from the
career guidance and counseling perspective; (2) identify needed
areas-of emphasis in such legislation: and (3) respond to the specific
- legislation which has been proposed. )
.= The main and for me the most persuasive reason that we need a
. -broadly based career edncntion bill is that the career needs of chil-
< dren and youth are not being met. Students have been telling us in

y .
e
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ways that they are not getting cnough help in the
ih-—in relating their present educational experiences to
1 iii"learning. how, to make not only wise decisions but
' ly, 'in obtainining accurate and comprehensive infor-
bout th

o ‘educational and vocational options open to them,
g with the tasks related to figuring out the meaning of
ir.life, v

Fecent nationwide studies, which I have included in my
“have lent documented support to the need. There are.
o content -arens in which APGA believes the proposed
hould broaden its scope and emphasis in order to meet
sdas Briefly they are first a comprehensive definition of
education. Second, attention to the need for theorical career
nmaking, including those decisions made beyond the K-12

irdj provision for nctivities based on the best knowledge avail-
let*dbout vocational, behavior, and career development of indi-
dusls. And, fourth, provision for a central emphasis on a career
] and counseling in the legislation. ' ) 3

Tt e just refer specifically to.FLR. 11023 in making the follow-
ng*comments- about ‘eight specific aspects of this elementary and
ondary career education bill. . o :
One,the need for a broad definition. APGA. supports the broad
ion of carcer education, a broader one than that stated on,
agé 14. There are many philosophical differences and definition
P oblems:involved in career education. But -philosophy determines .
“editcational programs and program objectives and the kind of career
education: we: get for children, youth, and adults in this Nation will
‘be determined by how career education gets defined, through what
kinds, of leadership, with what kinds of training under what kinds
of State'plans, with what kind of evaluation, and with what amount
of funding. I am deeply concerned that the term- “career develop- -
ment” which T believe should be the most justifiable basis for our
caréer education efforts,. does not appear in the proposed bill. The -
‘definition rieeds to be broad enough to include not only the economic
role in psid work but the social. psychological, and evaluation as-
pects of career as well. Tndividuals, as you know, do not make voca-
tional decisions in a vacuum; it 1s imperative that definitions be
" broad enough to include examination of work roles in relation to
the multiple roles which individuals have over the life span, both
sequential roles and concurrent roles. The phrase “job awareness”
should be replaced by the more eéncompassing term ‘“career aware-
ness,” which includes awareness not only of occupations but of self,
education, trends, and planning process. - e
+./The need for'd’ developmental framework for career education
objectives: The proposed bill seems unnecessarily vague in identify-
& ‘careqr education objectives. Whether career education is to be
a.dynamic, process of opening up options for some individuals and

helping others'make tentative choices and commitments will be de-

;éfminé& by how broadly the objectives are stated. The guidance

repective suggests that objectives must include many dimensions

80
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- besides occupational and job awareness, such as awareness of self,
-of ‘training paths, or labor market trends—including manpower and
- womanpower trends—of career decision process and planuing strate-
gies,‘0f life stages and developmental tasks, and of changing and
multiple roles in- work, family, and lesiure, )

"It does not"seem consistent with what we know about career de-
velopment that awareness and exploration are limited to grades
- 1-10 and work experiénce, career planning, und decisionmaking are
allocated to grades 11-14 [C, i, di, p. 6]. The literature suggests that
planning anér planfulness begin in the junior high. This is especially
important for females who start eliminating options and stop grow-.
ing in'a number of ways by the 9th grade. The bill should recognize
that there are individual differences in career mateurity and.that
‘not all junior high pupils are in awareness and exploration stages,
- nor are all senior high students at the same level of maturity in
their career decision making. While career education should ac-

+ celerate ‘the planfulness, increase the options, and improve aware-
ness of both options and of career planning strategies, the goal is
not-to have everyone at the same place at the same time. To ve-
-emphasize my point, Mr. Chairman, I would like to request permis-

~ sion"to insert for the record a prototype list of development career

- management tasks which have been identified by my colleagues and
mygelf and which may offer some guidelines if such an emphasis

- were‘to be specified in the legislation. ) ‘
*The need for a central thrust in counseling and guidance: The
American Personnel and Guidance Association in its position paper
on: career education has identified several specific leadership. func-

- tions for counselors in career education. The 15 percent set aside for

couniseling. and guidance seems to be fairly reasonable although it
probably would not allow for major expansion of counselor role in
career: guidince and career education. We would suggest'that the
term “job placement” on page 6, C, iii, be expanded to include edu-
cational placement and other kinds of in-school placement—work
experience, ‘vocational work, community involvement, etc.—as wall
as out-of-school ‘placement is much expanded in the public schools,
- and this should gei reflected in the bill. i

~Chairman Perkrns. May I say, Dr. Hansen, if you could summarize

~ ' in a minute the remainder of your statement, we have so many wit-

nesses that we are going to run way behind here this morning.

- Dr! Hansen? OK: -~ )
“Well, mainly I would like to suggest to you that there be an

‘expanded view of in-service training for teachers and counselors,

and that more important than the in-training of counselors and

teachers in the importance of career education is to give them spe-

cific: competencies in ‘dedling with various aspects of helping kids

~plan’and ‘make decisions about their lives. I think that it is im-_

portunt that the training for State and local’ coordinators algs in-

" clude some training -and counseling in guidance in order that they

be.aware of the .development processes through which individuals
. make:these career decisions, - o '
Sixth, I:would urge that although it is not in the bill at Present,

’1 ..
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that. you consider strengthening the career information component
oof career education by adding a section providing explicity for the

' development ‘of some form of career resource center and carcer

learning center in.the local buildings. There have been a burgeoning
of such centers in schools around the country and they are providing

-8 highly. visible message to students and teachers about the im-
“portance of carcer planning as well as providing n center where
~~human and media resources can help students get information about
_a variety of aspects of crreer planning and how to use it. This could

also'be.a basis for parent involvement.

*Seventh, provisions for the special needs of special populations. It
seems to, me that clear education does offer special promise to those
who have been outside the main structure, that is ethnic minorities,

- physically and mentally handicapped and women. And career educa-

"tion Ei‘ﬁgram’élwhieh ‘work to eliminate the stereotypes and the biases

t

. keep pép%e.frqm having freedom of choice and from developing
air:potentials could do much to help the schools and society achieve

;;ihéir goals of equal opportunity. And I would like to see some kind

of a statement which woiild be included in this legislation.’

‘The fnany adults seeking training or retraining, such as reentry

" women, veterans, handicapped, ethnic minorities, and mid-life males

makes career.shifts, point to the need for counselor education assist-
ance beyohd high school. Besides the strengthening of the present bill,

- T see a great need for comprehensive career education which would
“’include these adult groups and higher education. And we would

like to see the bill pass before July 1, 1976 and would also urge your
.ccneideration of this more omnibus bill for postsecondary years.
.. Xn summary, these are the main concerns that I.have about career
edueition from the perspective of the counseling and guidance profes- .
sion and:the American Personnel and Guidance Association. We ap-
preciate your interest in this area. I see carrer development as essen-
tially the most unifying.concept we have in education, and career edu-
cation. as a way to really make our schools both liberating and
humanizing, . . . N
‘T-appreciate the opportunity to present these views and will be glad
to answer any questions you might have. 7 o ,
Chairman Pereins. Without objection, your prepared statement, all
of your prepared statement will be inserted in the record, Dr. Hansen.
[The statement of Dr. Hanisen follows:]
Nt oF Dr. LorRAINE (SUNNY) HANSER, PrOFESSOR, Eouca-

PBEFARED STATEMENT : U
“r76NAL PHYCHOLOGY AND PROGRAM COORDINATOR, COUNSELING AND STUDEXT PEn-
SONNEL PSYCHOLOGY, COLLECE OF EDUCATION, UFRIVERBITY OF MINNESOTA, Min-
A BOT X : i .

8, MINY.

- Good morning, Mr. Chairman, and distinguished members of the SBubcommittes
on_Blementary, Secondary and Vocational Education. I am pleased to be here to
testify on behalf of the 41,000 members of the American Personnel and Guidance
Association on the need for eareer education leglslation now.

I am a Professor of. Educational Paychology at the University of Minnesota in

* Minneapolis, Minnesota, where I am head of the Counselor Edueation program

and ‘prepare counselora and tenchers for work in public school and college and
university:settings. My interest in career education stems from a fifteen-year
involvement in the fields of career development, career guldance and career
counseling. My ‘experience has been on a varlety of levels; including teaching
careers umits .as; a high school English and journallsm teacher, developing

' 88-807 776 "
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. Chreer resource centers as a high school counselor, teaching several university
courseés in caresr development and occupational information, co-directing pre-
service and inservice leadership training institutes for career edueation, and co-
developing a E-12 curriculum model for career development education.

~What I would like to do today is (1) speak to the need for career edueation
legislation from a caresr guidance and counseling perspective, (2) identify

- needed areas of emphasis in such legislation, and (2) respond to the specific

legislation which has been proposed.
o T THE NEED

The main and for me the most persuasive reason that we need a broadly based

career education bill is that the career needs of children and youth are not

~--  belng met. Students have been telling us in a variety of ways that they are not

: getting enough help'in the career domain—in relating their present edueational

experiences to future goals, in lenrning how to make not only wise decisions but

. decigions wisely, in obtalning acecurate and comprehenslve information about

"<+ the educational and voeational options open to. them, and in coping with the

tdsks related to figuring out the meaning of work in their lives.

" 'Several recent Natlon-widé studies have lent documented support to this need.

: The.National Institute of Edueation study on “Career Guidance Needs of the

Nation's Youth-and Adults”, by JoAnn Harrls Bowlsbey (July 31, 1975), the

-Jung and Flanagan. foliow up study of Project Talent Youth Progress in Edu-

- cetion, 1960-1970 (1971}, and the more recent (1974) Prediger, Noeth, and Roth

Nationwide study of 32,000 junior and senlor high students provide ample evi-

-dence of the needs of students for assistance In cafrer planning and develop-

ment. Such assistance can be provided through counseling, through curriculum,

and through the business-industry-labor community, in short, through compre-
hensive career education. .

NEEDED BCOFE ARD EMFPHAEIS

There are several areas {n which it seems to me the proposed legislation needs
strengthening. These are briefly discussed below: .
1. A comprehensive definition of career education.—Broadly based eareer edu-
cation legislation should, in my opinion, reflect an awareness of career develop-
. ment a8 a basis for most of our career education and career guldance activitiea. -
‘What thia means i3 a legislative definition which interprets career In ita brondest
senze—a sequence of positions a person holds in a lifetime, of which oceupation
is only one part; and “a continuous life long process of developing and imple-
. menting n self-concept, with satisfaction to self and benefit to soclety” (Super,
1853), with the increasing recognition that some jobs are emerging and others
disappearing, that career education Is not a panncea for unemployment ar3
. Dnderemployment, and that the developmental tasks facing youths in the year
£+ 2000 may be different from those In the year 1976. ST
: ‘It is essential that career education offer individuals opportunity to explore
not only specific occupations but the meaning of work in thelr lives and the rala-
tionship of work to the other roles they are iaklng or want to take in family,
leisure and community. While I am not a futurist or an occupational analys:,
one of the {mplications of the projections both make:is that it may be much
more, important to teach people a process of career decision-making to make
" developmental decisions.and cholces at different life stages than to assume that
- .- there ia a slugle cholce for life. For a further delineation of this kind of person-
" based developmental emphasis. I refer you to the Tennyaon, Hansen, Klatirens,
- and :Antholz monograph, Educating Tor Career Development (1975
.- & An assumption:of multiple talents and roles.—Career education legislation -
focused on the career development of human beings would begin with career
;needs and require a set of learning experlences and information in which
cfireer growth . experiences .are planned. developmentally and sequentially to
‘tielp. children-and youth acquire the self-assessment skills, the information-
eeking .and. information-processing skills, the career declsion-making skills,
loyability -skills which will belp them find the source of fulfillment
ves.: Buch. an- emphasis assumes that indlviduals become active de-

nkers and create options rather than merely being passive recipients
=information they: absorb in-order to fit Into a status quo society. The former
¥lew assumes that Individoals have multipotentialities and may be suited to

= e eang
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- several occupations rather than “one perfect fit.” This is in contrast with a
strietly manpower and job-matching framework for legislation which considers
- the individual suited to only one or two occupations thereby making the task

. one of matching the individual to a job and reduring the individual's role in
- hig'oF " her own decision making to a passive one. A career education bill more
con patible. with a democratic goclety committed to freedom of choice and
X velopment is one in which we encourage the development of talent
eation of “work npt.kms which will improve society and the quality of
dividuals, :
R S ama bmsd ‘on dcizglapmg individuals in a changing sociely.—There is
’a*ean;id falﬂe hody nf t_hEﬁry md resesrch in eareer develupment wmeh I do

t t career deielﬂpment we know a great
the neeupaﬂanal socialization process and oeccupational roles
‘and motives of children and youth than has found its way into career eduecation
programs, There.is an enormous ne in my opinion, to develop career educa-

:. tiow programs based on the best knnwledge available about human development
-and about the career needs. of the populations being served. Much creativity has
been generated by teachers and counselors seeking to implement career education
goals since the formal inception of the career education movement in 1971; but
many of the programs are fragmented and have not been built upon the best
"~ knowledge nvnllnb]e about vocational behavior or about societal conditions but
are based im occupational and job information rather than on human develop-
- ment mid career grnwt]:. They nﬂien ha‘ve igtmred or minimized ﬁﬂderstanﬂing

nds, of renlities of unemplnyment and underempluyment, and of the
tm'e of individuals and soclety. There has been'a somewhat disturb-

gls on preparing individuals to serve the economlic world and the state
rnther than helping individuals make decizsions and plans which will help them
.not merely fit Into what is but to help create alternatives which will perhaps im-

- prove society and help them come clozer to discovering their human possibilities.

‘4, Additional emphasis on career guidance and counsgeling.—While counselors

"have been involved in career guidance for many ye and vocational guidance

. gobs back to the turn of the century, for a variety of reasons, atudent career de-
*. .. vélopment needs cannot be met by counselors alone. With school counselors
‘being, asalgned, many tasks unrelated to Euuﬂselmg duties and with counselor-
student ratios of 500 tg one, it has not been possible for counselors to provide
adequate delivery nf cﬂreer g.ﬂdam-e servlees. Tnus there iz a need ﬁu— a new

p ind
ada fenxa ‘as well as K—IE Counselor functions are chnnging in the schools, ]
and increasingly counselors are helping not only children but the system identlfy -
developihental tasks and developing career education programs to help master
them. If counselors are to perform these new coordinative and collaborative.
roles in eareer guidance, there must be financial support for their work, as well
as for that nf pafapmfegsmﬁnls to assist in the various career development
activifies

To aid in the procesas of developing, implementing, and evaluating enreer edu-
enﬂcn progrnma. Federal legismtian lE a must Wi 18 1 ment facing
1 is great -
danger ﬂ:l t the inadequate help available to Etuﬂents will be cut even more.
“Wheels are In motion to establish career education programs in local school dis-
“tricts In &ll ﬂzt;y utnte; but these need Federal assistance to develnp and grow

p!acement, and

f ntia er eduea to be than the passing
. fad of‘the 70°a. For further counseling perspectives on career guidance, career
education,” and career development, I would refer you to the special issue uf
the Personnel am‘l Guidance Journal on this topie, May 1975.
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BPECIFIC RESPONSE TO H.E. 11023

I would like to make the following comments regarding varlous sections of the
proposed Elementary and Secondary Career Education Bill:

1. Definition problems—I find the definition of career education rtated on
page 14 a very limited one, especlally starting with “job awareness.” There are
many, philosophical differences and definition problems involved in career edu-
cation. But pbilosophy determines educational programs and program objectives
and the kind of career education we get for children, youth, and adulis in this

-~ Nation will be determined by how ecareer education gets defined, through what
- kinds of leadership, with what kirds of training, under what kinds of state

plans, with what; kind of evaluation, and with what amount af funding. I am
deeply -concerned that the term career development which should be the basis
for our career education efforts, does not appear in the proposed bill. The defini-
tlon needs to be broad enough to include not only the economle role in paid work
but the social, psychologleal, and avocational aspecis of eareer as well, Individ-
uals do not-make voeational decisions in & vacuum; it s imperative that defini-
tions be broad enough to include examination of work roles in relation to the
multiple roles which individusls have over the life span, both sequential roles
apd coneurrent rolea The phrase “job awareness” should be replaced by the
more encompassing term “career awareness,” which includes awareuess not only
.of, occupations but of self, education, trends, and planning process.

2. Career education objectives—The proposed bill seems unnecesearily vague
in, identying career education objectives. Whether career education i{s to be
a.dynamic. process of opening up options for some individuals and helping
others. make .tentative cholces and .commitmenis will be determined by how
broadly the objectives are stated. The guidance perspective suggests that objec-
tiyes must include many dimensions besides occupational and. job awareness.
.Buch as awareness of, self, of training paths, or labor market trends (including
manpower and womanpower trends), of career decislon process and planning
strategies, of life stages and developmental tasks, and of changing and multiple
‘rolea In work, family, and leisure.

Tt does not seem consistent with what we know about career development that
awareness and exploration are Hmifed to giades 1-10 and .work experience,
eareer planning, and decision making are allocated to grades-3-14 (G, 1, 1, p. 8).
-The Hterature suggests that planning and planfulness begin in the junior high.
This is especlally important for females who start elimlnating options and stop

" growing in.s number of ways by the Bth grade. The bill should recognize that

there.ars individual differences in career maturity and that not all junior high
puplls are In awareness and ezploration stages, nor are all senior high students
at the same level of waturity in thelr career decision making. While career edu-
on. should acéelerate the planfulness, incrense the options, and improve
preness of both options and of career planning strategles, the goal Is not to
have everyone af the same place at the same time. To re-emphasize my point,
My, Chairman, I, would like to request ‘permission to insert for the record a
protot 1ist of developmental career management tasks which have been iden-
fie my colleagues and myself and which may offer some guidelinas if such
an emphasis were to-be specified in the legislation.

"8, Counseling gnd guidince.—The 169 set aslde for counseling and guldance
segms.to be fairly reasonable although it probably would .not allow for major
expanaion of counselor role in career gunidance and career education. I would

. ‘guggest that the term “job placemént” on page 8, C, iii, be expanded to include

edneationnl placement and other kinds of in-schodl placement (work experience,

voeational work, community involvements, etc.) as well as out-of-school place-

_ment (Peacs Corps, ACTION programs military, and the like). The concept of

ment 18 much expanded in the public schools, and this shonld be reflected in

-, plagem 1
the bilL. In fact, an additional section specifying support for placement in ex-
+ ploratory. s

ork experience optiona would greafly enhance the peasibilities of
¢ a major thrust of career educatlon programsg and

guch .experiences becoming ;
not just limited to a few students. ) . - .
- I.would also call your attention to the need for a specific section on ways in
hich occupational.and sex role.stereotypes must be eliminated from career
ation.and career guidance programs and activities. Statements should be in-

.that goals for the elimination of sex biases,
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ing for teachérs and coungelors—The view of in-service
iers and counselors (C, vi, vii, p. 7) appears rather restricted.
‘as acquainting counselors with the importance of counselor
junselors have been doing career guidance for a long time—
gkills in and knowledge of career development needs and
g nation and ways of

-galecting, organizing, snd using it ; emerging career patterns of men and women

d family (dual careers, equal partnerships, shared pasitions, single-
s, etc) ; and organizational development and consulting skilla te

in work
~onsult sith and collaborate with teachers on ways in which subjects and curric-
ginm can be related to eareer development tusks at various levels (the infusion

- process). In part G, vlil, p. 7, for administratera and school boards, I would

add a statement like “and ways of infusing it into the school gyatem.”

5. State and local coordinators—It seems imperative to me that the State
coordinators for career education have training in counseling and guidance in
order to be aware of the developmental processes through which youth make
career deciglons and to facilitate the planning and implementation of E-14
career education programs. I support the statement that the State Coordinator
should be responsible to the Chief State School Officer, If career educatinn is to
become the shared provjnce of all educators, the coordinator must be ina
nentral position with equal resnonsibility to state agency division of curriculum
and ipstruction, counseling and-guldance, and vocational education. The co-

ordinator must have credibility with all sectors of the State educational agency
and--the educational community. These ggaiemems would also-apply to local

" coordindtors. . .

8. Career resource centers—I would like - o2 & section added providing ex-
plicitly for the development of some form of cireer resource center or career

"learning center In the local buildings, There has been a burgeoning of, such

centera in schools around the country and they are providing a highly vigible
message to students, parents, and tenchers about the importance of career plan-
ning as well as providing 2 center where human and media resources can help
stodents get information about a variety of aspects of career planning and

' ‘how to use it. Such a center could also be available for use by the community:

. gpecifically on behalf of the American Personnel and Guidance Association. I
. havefarther: identified both general areas of needed emphasisn such legislation

education program in the local edueation agency. Perhaps the section providing:
for such centers could be added to section G, ix, 1. T

7. gpectal nceds for special populations—Career education offers special.
promise. to those who have been outside the opportunity structure—e. hnic
minorities, physically and mentally handicapped., and women. Fersol

career education programs which work to eliminate the stereotypes and biases
that keep people from having freedom of choice and from developing their
potentials counld do much to help the schools and society achieve their goals of
equal opportunity. Heiping people with special needs such as those with low
gelf corcepls, learn to say “I can,” and to give them the gkilla “to do", and the
asgistance to take the next step should be a priority geal of career education

. legislation. .

“The many adults seeking: tralning or re-training, such as re-entry women,
veterans, handicapped, ethnie minorities, and mid-life males making carer ghifta,
point to the need for. career education assistance beyond high school. Besides
fifestrengthening of the pr sent bill, I see & great need for comprehensive career
edueation—which would include these adult groups and higher education. I
would still liope for a fore Omnibiis Bill to he drafted and pas-: 1 before July
1, 1976, and would urge your consideration of such action.

8. Evaluation.—There is a real dearth of adequate instruments to measure
career education arieSsmsms to me provision needs to be made for the develop-
ment of such Instn méﬂﬁiiﬂni Evaluation of the effectiveness of eareer educa-
tion programs should be closely linked to the broad objectives which Inelude

_knowledge of self, occupation, education, life styles, decision-making skills, and

" employability akills, not on knowledge of occupational information alone, as

gome [nstruments have been designed to measure. The real test of whether
career educatlon programs are effective: will be the positivé impact that they
have on the career, development, career wth and career satisfaction of in-
ividuals. ’ : . '

In summary, I have tried to outline some ot the ‘needs for career education
legislation from the perspective of the counseling and guidance profession and
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... “And #pecific needs in response to the proposed bill. T would like to say in closing
& - othat-J see career davelopment as potentinlly the most unifying eoncept we have
i edueation and career education ag potentially both a liberating and humaniz-
ing alfemtlvesliberaﬂng in the sense of opening up more optiona for more
‘Begments of our population and humanizing in the sense of putting the focus in
our schools back where it belongs : on the individual person and his or her needs,
I appreciate this opportunity to present these views end will be glad to re-
&pond to. any questions you might have,

THEg CABREER DEVELOPMENT CURRICULUM CAREER MANAGEMENT TASES

I. CAREER MANAGEMENT TABKH OF THE FRIMARY YEARS?

“m

b

Awareness of self.
Acquiring a sense of control over one's life,
. Identification with workers.
Acquirlig knowledge about workers,
. Acquiring Inter-personal skills,
ADllity to present one's self objectively.
Acquiring respect for other people and the work they do.

BLCrr

) TI. CAREEE MANAGEMENT TABKES OF THE | NTERMEDIATE YEARS
1. -Developing a positive self-concept.

2.-Acquiring the discipline of work.
8. Identifieation with the concept of work as a valued institution.
4. Increasing knowledge about workers,

‘5. Increasing Interpersonal skills.

‘G Inéreasing ability to present one's gelf objectively.

"} 7.Valuing human dignity,

IIT. CAREEHR MANAGEMENT TASKS OF THE JUNIOR BHIGCH YEARS '

| -1.-Clarifieation of the self-concept.
ot 2 Assumption of responsibilty for career planning.
=! 8. Formulation of tentative career goals.
! Acquiring knowledge of occupations, work settings, and life styles,
6. "Acquiring knowledge of educational and vocational resources,
. 6. AwaYeness of decision-making processes.
7. Aequirlng a sense of independence.
IV. CAREER MANAGEMENT TASKS FOB THE SENIOR YEARS '
1. Reality testing of 'a.self-éoncept~
- Awareness of preferred life gtylen,

Y
- & Re-formulation of tentati¥e career goals. , )
" 4. Increasing knowledge of and experience in occupations and work settings,
5 :
6.

5.. Acquiring kmowledge of educational and vocational patterns,
5. Clarification of the decision-making process as related to self.
7. Commitment with tentativeness within a changing world.

V. CAREER xgggﬁggmf TABES OF THE POST-HIGH YEARS
BRe-assessing and clarifying self, ) ) '
e Exploration of preferred occupationsl and life style alternatives,

R 2 Acquiring information seeking and processing skills.
‘4. Developing competency and Interpersonal skills to relate to work organi-

. zatioms.’ o :
5. Making a tentative commitment to the next stage. ) )

. Aequiring responsibility, independenice and the skills to manage change in
gelf and soclety. ) .
redtlve application of management skills to life roles.
. Chairman Pergins. Qur next witness is Dr. Withey. Go ahead, sir.
Vi t- objection, your statement will be inserted in the record and
ryou miay simmarize it.

1 Tennyson, W, W.; Hansen, L. Sunny : Elaorens, M, 8.; and An: .olg, M, B, Bducating
r Career Development, St. Paul, Mipa. :-Bfale Department of Edycation, 1075,
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EDUCATION

Dr. Wrrner. Thank you, Mr. Chairman. It is my pleasure

-and privilege to appear today, both representing the State of
Vermont as Commissioner of Education and as Chairman of the

Council of Chief State School Officers Commission on Career Educa-

tion, which.I have just taken over the chairmanship of. And having
" served in that capacity for 3 years as a member of the commitiee, 1

must. confess to you and the members of the subcommittee that T am
an advocate for career education and not a passive person. =

As I perceive career education, and as many chiefs perceive 1t,
it is certainly not an isolated program, and I believe this has been
brought forth in earlier testimony. In termns of the educational
process, it should be integrated into the existing structure, and all
subjects, and I underline the word “all” for all students involving
the parents, the teachers, and the community. And I wonld have to
second the comment of the last witness in terms of the opportunity
of pulling people together, community people at a period of time
in which eduecation at least at least at the local level, and I am sure
at the State level, is undergoing a great deal of soul-searching. purtie-
ularly in terms of low revenues and attempting to get a piece of the
budget to provide the necessary funds for the youngsters and their
programs. ) ) )

areer education is broadly serving. not narrow or self-serving.

‘Mr. Chairman, I compliment von and I compliment the members
of the National Advisory Committee on Career Education for their
efforts which eventually led to your drafting ILR. 11023. 1 com-
pliment your efforts in creating a separate title.

‘Career education in Vermont is not locked to any one area of
education in the Department of Education, I and the State boaru-ef
education and our past two Governors have thought enough of ™
career education to place it in the deputy commissioners office withont

- a title on the door, cutting across all lines of education within the de-

partment. It is not locked into vocational education or special educa-
tion or elementary or secondary or adult. It is for all. And hopefully
we are practicing this as a matter of policy.

I compliment you for providing the opportunity within the pro-

osed bill for the involvement of the chiefs in the planning of the
States. I want to indicate that the Council of Chief State Officers
s,u%ports this legislation. ) )

1 would like to for just a moment deviate from my summarization
of my prepared statement and the two appendices and simply zo hack
in time. Once upon a time in the year 1953, about 23 years ago,

. there was a teacher in a community, not in the State of Vermont

but in another State, in the central, middlr Atlantic area. and he
taught ninth graders. In fact, he taught all the ninth graders world
geography. And if one were to look at what took place there in

_that class, there was certainly a lot of meaningful activitics. The

youngsters learned something about gecgraphy, and topography. and

the affects of climate and environment, and how to read a road map

and a lot of other things and something about the world out there
and such places that at that point most people were not aware of

[ 8:8:- '

&
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such as Nepal, Indonesia, and what have you. But there was a
gsection E{;Ch year for the teacher, and he was relatively new and
the t. -her was teaching a subject that dmlt vith manufacturing,

busmess, industry, commerce, and tr : ion. And after the
first year, after doing a little soul search g, and even in that period
of time having a few of the students_coming up to him and saying
that it was really dull, I really don’t know w hv we are studying that,

I don't know what that is going to do for me further on in hfe, this
teacher did a little soul searching, and lo and behold, the State
university had develap&d 5. small program for about Lx teachers
entitled “the teacher’s indus.ry work experienceprogram,” in which
a group of teuchers went out into business and indnstry. a variety

of them in the general area and spent 8 weeks. They. spent the
morning learning something aubout a specific set of jobs, witether it
be in research or m&nufgc‘tunnfr or sefety or personnel or whatever
it might be. And in the Ilfti:‘rnu(!n, after tllcy learned about it;5hay
performed some of these tasks, And they, as they would say, got
their hands dirty and made some stupid mistakes, but they learned
a little bit about the world out there.

But this teacher was fortunately able to be put in the m.mufm‘
turing plant which was almost like a medieval manner in that it had
its own fire department, its own sanitation plant, and this was a
plastic manufacturing corporation, - i they had their own baseball
teams and recreation departments, 1 their own company union,
and you name it. So he got this exper ience and he got kind of excited
about this thing which he didn’t know what to call it except for the
teacher industry work program. So he went back to his school next
semester and began to work on this thing that the youngsters had
said was boring and didn’t see any Ielgv-mce, and the tencher had

had to admit to himself that he felt the same way, that it was kind
of dull stuff. And he resigned his curriculum around the world of
work out there in the community. And incidentally, 10 percent of
these youngsters either had a mom or dad that works in this plant
so there was some cﬁnﬁectmn there.

5o he took the youngsters through step by step what would happen
to them if they ever applied for a job at this plant, from filling out
the first form to taking tests, to being fingerprinted. and what should
they ask in terms of {]LIEEtlDHS in terms of benefits: Was this company
really concerned with the safety of the personnel, what had happened
when it had a very lare=~ death explosion several years ago, ot cotera,
et cetera. And he breught material from that company and other
companies in the area tn the classroom, and in turn took studenis
out fto actually see the place, what it was really like to work.

Well. as time would have it, this individual, this teacher was
promoted into the guidance fmmsglng job, and eventually went
on to work with the State department nf education. And he saw
some revelance to this, teachers knowing something about the world
of work, and so he went back to the State university to see if they
could not revitalize this program. Fortunately, the person who was
heading this had been drafted by the Office of Education to work

in Washington, and the program had sort of floundered and fell

=

through, and he weént in and asked the new person how about
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starting something like this, and this new person really could not
sea the need for it, and it was sort of a frustrating experience. )
-1 see at least in our State of Vermont, and I think in many of
the other States in the Nation, many of our teachers are at this point
that they need this service education, they need assistance, they will

be aparked

“Now, back in 1953 there was no such term as career education,
‘We' were really talking about the world of work and making edu-
cation experience something worthwhile in trying to relate the outside
world to. the world of schooling at the ninth grade level. )

'Chairman Perrvs. Well, let me say I disagree with you on that
point. Career education has been with us 1,000 years, really.

"~ Dr. Wrraey. But we did not call it that. , )
Chairman Prrring. We did not call it that. The terminology just

' developed in late vears.

‘Dr. Wrraey. That is what T mean.

" Chairman Pergrns. When T was in the Hindman Settlement School,
wo had career education years and years ago, perhaps not as com-
prehensive as we are talking about here today, but doing things
from the third %adg to the sophomore year of high school that we
do not do in school today, and giving the youngsters an outlook
on_life in the direction of a job orientation where they could better
earn a livelihood. And giving the youngster the imagination, and
that is something that we are not doing today, urﬂzi%jhe oats too
fir along, and at that time it is too late for him to really %ﬁa‘welt)lai
in my judgment; when he could have made better judgments if
he had experience at an earlier age and had been exposed to many
different types of vocational areas, trades, crafts, and oriented and
counseled 1n so many different other areas: The path has just gotten
too narrow. We have to broaden that path.’ i

-So thig. thing has been with us a long time and, for one reason
or another, we have just let it choke itself to death in our school
system. I think that the bill is needed and I appreciate your testi-
mony. But I think that the good teachers today are all beginning to
think along the lines that we want to make sure that we give this
youngster everything we can give him. And I think the majority of

.the teachers are doing that.

Now, down my way during World War IT we lost our best teachers

the Appalag%jan' grea. By and large we lost them because the
larjes were iiustftoc; inadequate in the mining towns and com-
munities just closed and folded up, and they went elsewhere through-
out the country. We went through & period there, but we are bouncing
biick now. But we need these programs. '

-So I can look back 30 years, 50 vears, 55 years, where we had
much better career educstion in certain schools than we have today.
It is just the way you use the terminology or the terminology that
you want to use, you know. ) B

"' Well, go ahead and summarize your statement and then we will
o on. ,
go]jr. Wituey. In conclusion, T would like to state that the primary
belief is appropriate, we are ready to implement career education
throughout the Nation. There has been much effort in the utilization
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of many, many resources, many human resources for the research
and development and the demonstration of career education. States
I believe stand ready, as well as students, parents, community mem-
bers at large, and educators.

Thank you Mr. Chairman.

[The prepared statement of Dr. Withey follows:]

PREPARED STATEHENT oF HoBERT W. WITHEY, VEEMONT COMMISSIONER OF
EpvUcaTIOR, ARD CHAIRMAK, CUS30 CoMMITTEE OR CAEEEER EDTJEATIE!E

Mr. Chairman: It is indeed a pleasure and a privilege to appear befﬂm this
Subcommittee and to have the opportunity to comment on HE 110238. I will be
speaking both as Commissioner of Education for the State of Vermont and as
Chairman of the Committee on Career Education of the Council of Chief State
School Officers. In both roles I have had the opportunity to become cognizant
of education needs and of the potential benefit of career education. As I have
become more knowledgeable about the concept, I have become an advoeate of its
implementation and use. And, I should add, I have had considerable opportu-
nities to observe edueation in which the concept has been infused. Again, this
has caused me to become an advoecate.

Career education, in the thinking of the CCS830 Committee on Career Educa-
tion and the general membership of the Council, represents a response to a
eall for basic changes in the educational system that are urgently needed. In the
relatively brief time since the concept was introduced, it has been met with a
very high degree of acceptance. The Council of Chief 3tate School officers be-
Heves thm; thE com‘:ept of C‘sreer Edueatiug BEETE mnsiﬂemble pmmis& for Te=

education. ) ) 7 7
It should be made clear, however, that Career Educatlon is not perceived as

just another program existing in izolation of the rest of the school process.
Career Education is a concept that is Integrated into and throughout the exist-
ing educational structure—in all subjects, for all students, and involving parents,
teachers and the community at large.

Because of its Interest In and commitment to career education, the Council
of Chief State School Officers recently developed and adopted a position
statement relating to eareer education. Th is, and has been, a lack of
understanding with regard to career education among the varions publics
affected in some way by education. We hope that through the issuance.of
the position statement zome of the misunderstanding and/or confusion about
enreer o hu’:ation can be eliminated. I hiﬁFE ntm i

'd a r;or.ny of the pnsition

the ﬂeﬂnit;h:m of career educatlﬂﬂ “that is found in the positi«:n statement,
Career Education is essentially an industrial strategy, aimed a Improving

_ educational outcomes by relating teaching and learning activities to the concept

rareer development, Career Education extends the academic world to the
world of work. In scope, Career Education encomipasses educationnl experiences
beglnrllng with early childhood and continuing throughout the individual’s
productive life. A complete program of Career Education includes an awareness
of self and the world of work, broad orientation to occupations (professional
and non-professional), in-depth exploration of selected (occupational) clusters,
career preparation, an understanding of the economic system of which jobs are
a part, and placement for all students,

While it is not likely—or desirable—that all people would agree what should
be learned in the name of education, most would ly agree that there are
paveral bagle purposes inherent in the Educaticm 1 process, The educational
process: should provide every learner with opp ies: To acquire the basic
gkills essential to all other learning; to develop the ability to think in a rational
manaer; to be able to understord how wise choices or decisions are made; and
to ﬂevelup those attitudes essentinl to a productive, rewarding, snd sﬂtisfying

lite,
The Cﬁuncil of C‘met State Sehtml Omcers subscribes to the purpnses of.
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paragraph above, will provide a vehicle that can lead to accomplishment of
the purpozes.

A= HR 11023 is written, it will assist the varlous states to attain many of the
purposes embodied in the definition. HR 11023 also is consistent with several
recommendations that have been made to and accepted by the Council of Chief
State Hechool Officers at its recent meeting, some of which seem especially
appropriate in the context of this hearing:

The Conncll commends the National Advisory Council for Career Education
for its effort to develop legislation for Career Edncation.

The Council continues to support the concept of a separate title for Career
Edueation in legislative bills.

The Counecil recognizes the need for involvement of Chiefs in the development
of legislation, and encourages all parties involved to take whatever actions
necessary to facllitate sach involvement.

In my own state I have liad an opportunity to review HR 11023, and I know
that many of my counterparts in other states have done likewise. I also know
that the federal legislative ataff person in our own Council offices has received
considerable information from the states relative to HR 11023, And the feed-
back from the states has been positive. As a result, we want to indicate our sup-
port of this legislation. We would, however, direct the attention of the Subcom-
mittee to “Appendix B,” which contalnz several recommendations for changes
that have been received from varlous states, We would request that “Appendix
B" be made a part of the record of thls hearing. We would also point out that
lndiﬂdunl atates msy well ngve eammunicated speclﬂc concerns dlreftly to the

In Et)milusmn 1 wnuld ILLE to state that time is appropriate and we are
ready to implement career education throughout the nation. There has been
much effort and utilization of many resources (mostly human rescurces) for

the research and demonstration of career education. The states will be de-
veloping state plans for career education, and will be ready to implement these
plans, using the best of programs, practices, and materials currently available
nnd those that can be developed in the next several years. The wide acceptance
of ecareer education by students, parents, community membera at large, and.
educators, indicates a rendiness for nation-wide implementation of eareer
education.
Thank you.

[AprERDIX A

Carere EpUucaTioy, A HPosITION BTATEMENT OF THE Co EI ¢IL oF CHIEF STATE
Bor sonL OFFICERS

(Prepared by the Committee on Career Education and a Special Task Force
of the project, “strengthening State Leadership in Career Education.”)

CoMMITTEE 0N CAREER EnvcaTioN, CoUscik oF CHIEF STATE Sciiool OFFICERS

Rohert D. Benton (Iowa), Chairman

Anne Campbell (Nebraska) Thomas C. Schmldt (Rhode Island)

A. W, Ford {Arkansas) ~ Roy Truby (Idaho)

Calvin M. Fraizer (Colorado) Carolyn Warner (Arizona)

John W. Porter (Michigan) ) Robert A. Witney (Vermont)
BPECIAL TABE FORCE OF BTATE mz;gt:'rogsfr;ougm'm'rmﬁ OF CAREER EDUCATION

Jim Athen (Iowa) : ‘Slargaret Ferqueron (Florlda)

Paul Bennewitz (Arizona) Barbara Guthell (Vermont)

Walter Faulkner (Vermont) Emil Mackey (Arkansas)

"William Weisgerber (Michigan)
The project, “Strengthening State Leoadership in Career Zducation™ iz fi-
nanced through a grant from the U.8. Office of Education (No. GO0T5H02289).
David L. Jesser, Project Director. Council of Chlef State Hchool Officers,
1201 16th Street NW., Washington., D.C. 20038 (202) 837.7850.
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FOREWORD
The process of trapsition from childhood to adulthood—the process of growing
np—ha; never been an easy one. But it is somewhat paradoxziecal that, in an era
in which eéx{sts an abundance of knowledge, sophisticated technology, and vir-
antaneous communications devicea or techniques, the process of tran-

romm childhood to adulthood remaing difficult,
.people, because of the modern devices with which ther are sur-

3 féuﬁﬂed are lterally inondated with facts, information, and othe: necessary

“tpols” even before they enter the formal school getting. It has been observed,
with a bigh degree of validity, that youngsters entering the first grade today
do 80 with more basic knowledge than many high school graduates of a genera-
tion.or. two 2g0 possessed when they left the high school environment. In similar
fashi n, firat-graders today are highly conversant with the numerous components

- O; a t.et;hﬁqlngy that was only dreamed of a generation or two ago.

In ‘short, the young people in our selmolﬁ smﬂ soclety are rich with infnr=
mation, . And as a result, one m:g U

aég sgg;ety ‘remain e:pgrienee pcmr Children ami youth whethe; by des!gn or
Sgciﬂen -Are ﬁften not involved in adult kinds of activities—activities that are
ngedéd, o' help’ young people to bétter lerstand themselves, their education,
their relgﬂﬂnahlp with society, and their relationship to the world of work.

Young people  often experience difficulty in determining who they are,
where they want to be going, and how they might expect to get to where they
want to be, 'I:he schools must be able and willing to assist the young people
to develop awareness, but the schools alone—the insulated and isolated class-
rnamﬂmut be expected to accomplish the task. Those elements of society
that are-external to the schools, but which are an Integrated part of the
young person’s life, must also be brought into the educational process. The
imme, thg family, n;]:e enmmunity. the businesE_/lubﬁr/industry/professional geg-

t.heka. and help ymmg people experlence thmae activities that will ﬂevelap thE

‘meeded awareness and attitudes, and which will provide rational bases for

tl\é chDicEHEﬂlsluDsgthat young anﬂ old alike are called upon to make as

It goes withcmt saying that the cnst of providing an edueation that is

" sulted neither to the needs of the individual nor to those of society s high.

But while the immediate cost to zoclety 1s high, the long-rarige costs assume
exen o gargantuan pmpaxtmg& Every individual who eannot cope with self,
with Educnﬂﬂn. and with the world of work eauses extremely valuable, and not
unlirnited, © 7eeg to be drained from soclety. Unemployment lines, welfare
agencies, drug centers;—aud corrections institutions are filled with individuals
who have not been pro¥ided with the experiences which are needed in order
to prepare one to meet and overcome challenges, and to truly allow the

. individual an.opportunity to become producing as well as contributing member

of soclety. Clearly, this type of condition cannot be tolerated in our modern

ty. .
areer Hduocation, as a major emphasis In American education, represents

pgponse to the call for basic changes in the educational system that are
urgently needed. In the relatively brief tlme szince the concept was introduced,
it has been met-with a very high degree of acceptarce. The Council of Chief
8Btate School Officers believes that the concept of Career Fducation offers
conalderable promise for resolving some of the problems that have led to a
call for reforms in American education. The Council is therefore pleased to issue
the position statement contained in these pages.

Uareer Education: What is it?

Career Education s esgentially an instructional strateg. aimed at improving
educational ontcomes by relating teaching and learning activities to the concept
of' eareér development. Career Education extends the academic world to the

. world of work. In scope, Career Education encompasses educational experiences

beginning - with early childhood and continuing throughout the individual's

) productive life. A complete progrnm of Career Edueation iﬁElﬂﬂEE an Aaware-'
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ness of gelf and the world of work, brond orientation to occupations (professional
", and non-professional), in-depth exploration of selected (occupational) clusters,
arger preparation, an understanding of the economlc system of which jobs are
" & part, placement for ail students. ] ) i .
_¥hile it is not likely—or desirable—that all people would agree what should
¢ learned -in the name of education, most would likely agree that there are
several basic purposes inherent in the educational process. The educational
process shoilld provide lenrner with opportunities: To acquire the basie gkills
. -gsgential to’ all other learning; to develop the ability to think in a rational
_..manpér: to be.ablé.to understand low wise cholces or decisions are made; and
- to"develop those attitudes essential to a productive, rewarding, and satiafying
life,
The Conncil of Chief State School Officers subscribes to the purposes of
" edu: ition, and believes that Career Education, as deflped in the opening para-
geaph -above, willi provide a vehicle that.can lead to accomplishment of the
purpoges. In addition, the Council believesgihat:

ﬁnEEE‘R EDUCATION 18 FOR ATL LEARNERS

FEdueation is not for any economic, sczx:ii:li ethnic, ar ability group.

for learners in ALL econocmie, social, and ethnic backgrounds. It is for

levels. of ability. It is learner centered, and seeks ito achleve the goals
ce

[l

and equality of opportunity in education.
./, CAEEER EDUCATION I8 IN ALL LEVELS OF EDUCATION
- Chreer Education is included from kindergarten through university education
and in adualt continuing education. it is infused into the regular curriculum and
" it enriches the traditional disciplines.
- ;-A.Eﬁls 'EDUCATION INCLUDES ALL WORE—BOTH PAID AND UNPAID
‘ Cafeér Edication provides job-entry gkilla' to all learners prior to or upon
ledving the educational system. It provides Awareness of all occupations and
professions. It provides preparation for those occupations requiring minlmal
', knowledgge and skills ind those professions requiring very high lévels of
" specidlized-competence. :

‘CAREEL EDUCATION INCLUDES THE TOTAL COMMUNITY

The envirbnmentsl and resources for Career Education include both thz

achool and the total community. Education does not take place In a vacuuom.

_ Learning occurs at all times. No single agency or institution should attempt
to assnme Tull responsibility for all aspects of eduecation.

CAEEEE EDUCATIOX I8 LIFETIME EDUCATION

- Career Education is education that is intended to meet career needs at every
stage during one’s life.

Career Education: Whe is involved!

+,, Sinee Career Education represents a concept whose general purpose is to

=provide students with a better educatlon, then it is only fitting. that students

. - berthe ry clients (or beneficiaries) of this new effort. And students are,

indesdy-1f 2 _target audience for Career Education. However, In order for

studenta to ba exposed to Career Education concepts, various other groups must

be actively Involved. These include:
o BTUDENTS

~ Cdréer Education is designed to provide ALL students—including adult
. léarners—with more credible, realistic and functional learning experience
i thiglizhe~* the sthool system. Career Edueation concepts are for first graders

© . .5'fer fifth graders . . . twelfth graders . . . for community college
students . . . for technical training students . . . for university undergraduates

. . . and for adult and continuing learnérs. Career Education is for all stu-
ﬂﬁntgﬁfegmlesa of intellectual ability, economlc background, race, or ethnie
origin.
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PARENTS

One o! the basle, premises upon which Career Education is based is that
parents will becorae geﬂvely involved with school activities and projects. Parents
are increasingly playing a collaborative role by emphasizing the home, in part,
a3 a fnmllx work place and as a major influence in life careers. Additionally,
thrgugh Career Education efforts, parents are becomlng increasingly more

- . involved in such cooperative capacities aa guest spenkers, teacher aids, curcer

observation tour chaperones, and ns members of active advisory councils. Not
only do parents represent a rich resource of talent and knowledge, but par-

- tielpation of parents in school activities has ao tremendous positive psyr:hologi—

cal and matimﬂannl effect on their children.

mD‘UATQEE

. Career Edﬂcatinn ideas cannot be implemented witliout the understanding
and interest by classroom teachers, building prineipals, distriet superintendents,
and school board members. And understanding how Career Education can be
of benefit to the students is not something the educational community can be
expected to know by osmosis, Teachers at all grade levels and in all subject
areas (as well as counselora and administrators) must be provided with appor-
tunities to attend orlentation seminars, in-service workshops and other setivities
designed to aequaint them with the techniques and potential of Career Edu-
cation. Career Education is not keyed towards any particular subject arens—

- academice classes, social studies, vocational programs, and fine arts classes

should all tie in with and impaet on Career Education.’ Therefore, ALL
teachers need to be involved with implementing Career Education within their

. regular subject areas

COMMURITY

A gigoificant part of Career Education has to do with providing students
with meanlng!ul understanding and awareness of the world of work. In order
to accomplish that, representatives from business, industry, and organized
labor must become tuned In ‘to the needs of Career Education and need to be
willing .to provide continual support in the form of obaervation tour sites,
guest speakers, instructional aides and materials, work stations for on-the-job
training programs, assistance in developing new curriculum and individuals to
serve on community advisory councils. Career Education canuiot be implemented
with any great success unless community support is active, enthusiastic and
&gg’ressive

It should be clear that Career Education Iz not preceived as just another
program existing in isolation of the rest of the school process. Career Edu-
cation is a concept .that is integrated into and throughout the existing edueca-
tional structure—in all subjects, for all students, and involving parents, teschers

and the commanity at large,

Career Bducalion: Whyt
*Thrtmghmjt the history of our nation, the efforts of both youth and adults
to identify and engage in activities that contributed to their own well-being
have heen, by and large, through their life’'s work.

Our nation, however, is now in the midst of a worldwide revolution In tech-

’ nology that is ecausing major changes in both values and in standards of

living—in essence, major changes in lifestyles,

- The' accelerated rate of change challenges education specifically to provide
all-individuals with more assistance In developing an gbility to cope with the
changing lfestyles and to contribute, in productive and satisfying ways, to
the society in which they live. This challenge calls for every effort that will

" increase the ability of individuals to develop their own potential, to contribute

not only. to their own well-being but to the well-being of thelr society.

+ A majar purpose of education must be that of facilitating the career develop-
ment of the individual it serves, Career Education provides the stimulation
and summrt for those gpecific educational objectives which assure that each

*smdent has an appurtunltv to became more productive and satisfied through

N zrire‘ Cos : 9!_3
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- the way he or she contributes goods or services—the job(a) held (paid or

CL
L=

-

“unpaid). Career Education offers to the educational community and to the

_community at large the stimulation, the emphasis and the menns to deliver
.educational experiences which prepare individuals for a changing and increas-
inigly complex soclety.

‘Caréer Education: A lifelong process

.The concept of Career Fducation will not be new to the many discerning
indlviduals who recognize and understand that leaening is a lifelong process,
and that no one, either consclously or unconseiously, ean stop learning. Career

_Fdueation is an inatructional strategy degigned to meet the caresr development
needs of all individuals. It therefore must be provided for individuals at varying
stages of life,

. iCgreer ‘Bducation is predicted on a belief that both education and the work
that edueatlon prepares ua for can be meaningful, gatisfying, and rewarding to
onr lives, It ig alzo based on an assumed ability fo create a learning environ-
ment that meets career needs of young people and adalts in all settings—
and at any point in their lives. Buch an environment would make edueational
opportunities—at all levels—availnble to every individual wishing to learn,
whether for vocational purposes or for avocational pursuits.

The “open door” policy of Career Education acknowledges that individuals
change occupations or jobs three io five times during their careers, either
because of personal changes or changes in the employment market. Career

Bducation will assist individuals in developing competencies and acquiring
akills needed at svery siccessive career stage.

[AreenRDIX E]

.- CouNcIL, oF CHIEF STATE ScHooL OFFICERE

oo SUGGESTED CHANGES IN HR 11023

- Page 1, Line 11:.The use of the word, *job"” may cause some misunder-
-gtanding. We would recommend that it be changed to “career.” We would also
recommend that preparation and placement be included as components of career
education at the secondary level. (Note: This applies also to Page 14, Lines
10-14.) ! ) :

Page 5, Lines 68-10: For.the more sparsely populated states any kind of alloca-
tion based entirely on percentages will cause problems. We would recommend
that the Subcommittee consider this and include provisions for an appropriate
and practical base, in order to insure at ledst the proper administration of the
provisions of this Act and the requirements of the approved state plan.

Page 4, Line 18: Change to read “Act, and for staff az necesgary to assist such

have training in guidance and counseling.”

. Page 4, Line 12: As the Subcommittee i8 well aware, the organizationsal struc-
fure of state education agenciea vary, and while the intent is to delineate a ve-
gponsibility pattern consistant within the states, we would prefer that the dis-
eretion be within the domain of the Chief State School Officer.
_ Page 0, Liné 17: Change “grandes one through ten” to “grades K-12."

T‘age 6, Line 20: Cbange “grades eleven through fourteen” to “grades geven
through twelve.” .. : )

-Page 7. Line 6: Add “and/or educational eomsortiums of loeal edueation
agencies” S .

Page 14, Linea 15-16: The definition used here refers specifically to Puerto
Ttice and the District.of Columbia, but does not recognize the Virgin Islands,

Guam, American Samen, or the Trust Territory of the Pacific. We would recom-
mend that Subcommittee consider this and include the arens just noted so as
to make funds available to them. ‘ .
“‘Chairman Peaki~s. Thank you very much.

. We will go ahead now with the next witness, Dr. Dana Whitmer.
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STATEMENT OF DANA WHITMER, ...ERICAN ASSOCIATION OF
SCHO0L ADMINISTRATORS

Dr, Wurraes. Thank you. Mr. Chairman, for this opportunity to
testify. With me is Dr. Shirley Flansen, on the statf of the American
Association of School Administrators. -

I would like to point out that our association does represent ap-

proximately 20,000 school administrators throughont the United
States. I am not going teo try to paraphrase all of aur testimony, since
it will be a part of the record. ,
I do want to emphasize that our association does support this bill,
does support the concept of eareer education, does support the idea
that career education is not something sepirate and apart from edu-
eation, but really an integral part of edueation, something that shou’.l
go on during most of the day. ;

We believe that the experimental work that has been done in public

schools since 1968 has led us to the point now that the next step is
desirable, and we see this next step as this bill of providing the pro-
visions of this bill which can bring about that next step. )

We would urge the comniittee to give consideration to the impor-
tance of this service education for administrators as a necessary ingre-
dient to the full flower and development of tarcer education, ~

We do appreciate this opportunity o express these views, Mr.
Chairman. , .

And I would just like to take just a moment or two to change hats
and speak as the superintendent of schools in Pontiac, Mich., one of
the six school districts in America that were part of the consortium
that 5 years agc worked to develop career educational instruetional
units for use in American public schools. We do have in our school
district about 100 instructional units that are used every day, career
education units. As a matter of interest, let me just speak about two
of these briefly. o , o

T hiold in my hand a eareer edueational instructional unit entitled
“Barries, Gold and Credit Cards, Forms of Economic Exchange.”
This is a second grade unit. It takes 3 and two-thirds hours of in-
structional time. But let me talk about the topies or just mention the
topics so that you can get some flavor of what instruction the children
are exposed to in career education in the second grade. o

The first topic is bartering, a form of cconomnic exchange which
can be inconvenient. The second, bartering, money facilitutes trade.
Third, comparative costs of items. The fourth, suhstitutes for money.

The fifth, jobs of bank employees. The sixth, savings and borrowing.
The seventh, deferring awarrgs by saving. And the last unit, various
aconomic rewards for working. ) )

Now, these are second grade instructional materials because carcer
education requires that you build from tl..: very beginning the atti-
tudes, the understanding that children need in this important field.

I will migntion another unit. This is a fifth grade unit. This is in
use in our schools, This was developed by the consorfium. It has 6
hours or it takes 6 hours of instructional time. Tt is entitled “Careers.
You and I.” And these are the kinds of things that the fifth grade
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students study—school experience, occupations, employee school ex-
periences, future school experiences utilized in occupations, identifi-
cation of solutions and consequences of these salutions for problem
situations, recognizing the problem, developing steps to solve the
E&rﬂi@lém, devising a plan to solve a problem. And there are others that
I will not take the time to mention. o

_This gets into the business of helping ycung people develop de-
cisionmaking skills which are essential ingredients in choosing a vo-
cation, in getting ready for careers, and certainly an integral part of
career education. -

It is interesting to note that we have now over 100 teachers in our
school district that are making use of all of these that are appropriate
to their grade levels. They are being infused into the regular curricu-
lum, and the evidence we see of success is that there is continual
g’mwth in the number of teachers that use these, a high level of stu-

lent interest and a high level of student awareness as a result of using
thess uits, 7 ,

Let me just mention one other activity in which I think you might
be interested that is illustrative of things that public schools can do
in this field. And again, I refer to the Pontiac School District where
we have a Pontiac adult learning system in our operation. It is called
PAL, and it is for high school students, and the high school students

_can register for this course and get credit for it toward graduation.

And it does two things. If a high school student takes this course and
gets instruction; instruction in vocations, in problem solving, in plan-
ning his own life, a big part of which is planning his vocational life.

This is class work, teachers. And the other part of it is an experience
out in the field. These kids are assigned to a worker in Pontiac.

I have had children assigned to me as the superintendent of schools,
or the city manager or the city gcvernment, or part of private enter-
prise, and these young people spend 1 to 2 weeks, and hour or 2 a
day with the individual assigned him, and in that time they get to
see what he does, they get to talk to him about his problems, his life-
style, how much he earns. It is a broad overview of a certain kind of
vocation in which he thinks he has some interest. o
_ This is an extremely brief description of this, but you would be
interested in these statistics. ) .

Two years ago in the program, when the program started, we had
ten students enrolled, and today there are 500 students of our school
district in this program. We have had to expand the number of pe-
riods during the day that are available. We started out fully funded
under part D of the Vocatienal Education Act. The local district now
is paying half of the cost of this because when the students enroll in
these courses they do not take some other courses and your instruc-
tional staff is available to do this. And we have 17 graduates who
have been through this program, and we follow them closely, and we
know that the plans they made for their future life and their prepara-

- tion and selections of vocation are plans they are following.

So both from the standpoint of our belief as an association of
suférintendents and administrators, and from the experience that our
school districts are having, the experience that I have illustrated by
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talking of the Pontine School District, would certainly give strong
suppmt Mr. Chuirman, to this legiglation.

L«hdn‘nmn Perxixs. Without ul)]mtlml [ want to regiest that the
statement submitted by the gentlemen and the lady be placed in the
record. I think that will be helpful to us.

[The.prepared statement of Dr. Whitmer follows:]

PREFARED STATEMENT ofF Di. Dana WmiTaer, Py ExT-HLECT DESIG
AMEBICAN ABBOCIATION OF SCHOOL ADMIKISTRATORS, AND BUPERINTEN
H Porrrac Crry ScuooLs, PoNTiAc, MICH.

d nt hleut DESlguatL of tlm Ameﬂmn Association

..1,.am Dana W]Jntmer E‘rpsl

l,:mt:! uicm&an. 1
- staff for the Am
' pleasure to appear befurg the
* Association of School Administrators

This Association represents approximately 20,000 superintendents and other
/ administrators. It provides the only avenue fnr the sl ndent to speak with
& concerted voice on matters affecting tricts.
of these people, the sh to thie Chairman for bringing
tion that addresses 1f specificall; to carrer education. The Ameri
Emt Aszgociation of School r\dmmls[mtnrg strongly bLelieves in the djmméﬂt [
eaveer education. The appr

ve in muny aspects of
o1 1 10 to 1,;1() in the

ing the concept that career ¢
one'’s l'fr_s Etj'lE. Career E«lucntmn vuumt he tnughz f,

tlr_m between full- nmg s'hﬁnlmg zm(] iull—tlmp wnrh It is Equally obvious t

not happen. A closer look at the gap between the

e of the I’lmhléms fneing educators as they seek to
) zm(i changmg iﬁlngieni ﬂe=

5

in many instances this
ideal and the real shnws

thaf will héip to etpedlte H
Career education got its first féd ral femgmtmn and aLthnrigatiﬁn under the
aegis nI voeationul uimatmu. A 1985 amendmerxt tn the Vm‘::ltmnul Educatmn

Ty
retmnnr; authnrlty to use un m ;le}"a of t' e funds available to
fr_ir reseafch demnnstmtmn umi tmmmg pro-

of Edgentmn was Estﬂblishéd under the Sneeim i'-‘r jects Act of he Educational

ﬂf 19‘?4 'lms Aet nlsn nnthnnz d grants for demonstration projects
1 a4 survey of career eduecation
on was ultimately appropriated to

fulfill the pmvismns of thiz Acf_
It is now time to take the next step. Bzgsedr on career education ﬂg:gc:nstra-

career Eil,m:n,tmn into curnculum Dﬁe:ings. This bill does just that. 1t ﬁrcv;des
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the start up incentives for the state educa
tion programs and, at the same time, as
gequent years will reach the local ed
indeed impect on America’s boys and girls

On behalf of the American Associntion of School Administrators, I would
urge the Committee to give further consideration to the need to train adminis-
trators in career education implementation. The support and encouragement of
the administrator to the teachers in bringing about curriculum change is eritical
That support, that encouragement, and, indeed, the enthusiasm necessary to
foster change at the district and the building level will not be there if the
administrator does not fully comprebhend the dynamics of the change and the
need for it.

HR 11023 does address itself to the need to assist local edueatlon agencies
through in-service education. We believe it would strengthen the long range
intent of this bill to explicity stipulate the need to provide in-zervice training
for administrators.

I wish to thank the Chairman and Members of the Committee for the oppor-
tanity to appear before you today and offer these remarks for your considera-
tion on behalf of ﬂ;lE Améfic-nﬁ Assm’:mtmu of Schm)l Administrators, With

ﬂ,,,ﬁ agencies tn ﬂeveiﬁp career eduen—

the six lo 7L‘t5 in the nation ﬁﬁf-kmg ugﬂer the fedérally fuhded VGQEEIJL'EE
hensgive Career Education Model.
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ntroducing: "an infroduction”

The purpase of this introduction 15
simple, while its scope iz extenzive a
somawhat complax. -

The purpase 15 1o help you understand
career education as itTelates 1o your
position as 8 member of the Michigan
career educalion system.

The comglexities of career education
will become abvious, but lo some
extent they are apparent complexities,
bé & wa are dealing with an
educational approach that by necrsaity
has created its own language.

H iz our hope that this intraduction will
clarify the language so we can deal
with the concepts. I we succead at that
perhaps dealing with the struclure, and
your rale within that structure will
be somewhal easier

rid

You prabably have thus copy of
“Career Educabion in Mighigan An
Introduetion” because you are gong to
be invalved with planning, M-
plemanting or admunistrating caseer
educahgn in your district

Career education exists in Michigan

eflorts on the part
al exizlence was

aa aresult of axtensi

Sction now is known as F‘ul:h': Act 97,
Tha reason this “introduction” has
been wrilten is that Public Act 97 of the

Bubiic Acts of 1974 cantains some
strong unmistakable language. Its
number saven says

school year each lozal educa-
tional agency shall eslablish

pertormance objectives Each
lozal educational agency shall
annuglly therealier evaluale and
make recommendahons for ils
comprehensive career education
program

That being the case, very shorlly you
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will become invalved with caresr
edugation .n Micshigan. You probably
have alfeady heard a lof about career
education. You may have your own
nations good or ba;i about the 1dea You
may "e enihusi

Ir hiehigan as Elsewhere proponanis
of career education have been faced
with a particularly sticky problam. By
gaying “we need career education”
it seems to imply that the educational
systam we have relied upon in [he
past was ineflective or just ity
eflective.

Were the whale subject approached
in that faghion. it iz unlikely career
education would have been adepted by
the Legislature, Iat alone meet
wilh any favor amang 'ocal educalgrs
and community peaple

Too. it our educational systems
wate ineffective it is highly unlikely the
United States would exist as a natian
feducation do konglodoa
i, amount of rEslrumurmg of fug
oF her thinking about education. But nt
doas nal seek 16 thiow out or replacea the
elemants of public education we have
warked with. In truth carear education
marely asks us 10 expand our nation
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ot what educaton is supposed o do and
haw 1t 15 supposed to do

our educational systems have
developed the strategies and tools to
tively @ It seeks o use mese

lools 1o ach

mdividuals answer the queshons "Wha
am 1?7, What da | want?, What ean | go?.
How will | do it?”

The terms used in the career develop-

(2]

=

3

\g e
2

et

hi:n is ﬁ!t—;rEly a ma! o
“zareer development with !hE
fraditional bases of education
acagemic, vocational and techrcal

education. Thase last three aspe
education are mast convemently
labeled "careor preparation ™

in shart then, Michigan career educa-
tion 15 the eombmnmation of

ready have, "career B
with the concepts of “career develop-
ment " it 15 basically the app !
career aducation principles to an
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struclured

preparation

The four elements of ' career
Iupmeﬁt are o zam

Al T2

And sxplafabon
0o making
g and g
A de'—‘cnphgﬁ of "ca
make these concepts of car
development mearingtul In ti
Michigan context. career refers not anly
1o a.pad job, but to a lfe-long
succession of roles a varson will ox
ience Inthis cantext, 3 caree
Ew{»ry aumty a

al‘ “caraer Ed;tallcm contang s
detmtian of 3 career

the systern
whn;h dalivers lhﬁ El-ullr and knos
peaple need to esplare Ongers 1
and perform thar various life rales - as
sfudenf wather, farmyly member and

L Grs we cannat hama aut
ent " That 15 something
a8 parson can redach anly an kg of har

how ha a
fale har more

and siru
faltiling

tes on the career
lon movernant
ifiux‘ahﬁﬁ naﬁ i rame lang

FRisREnar of Edus then
g unitying tarce for

1 on Cgareer g;jul:é!n:n
Witheut gctua“y datimng itarg

(mn Eegan lg hngncé g-lﬁl prggr ]
(hE: n;mﬁﬁ ifi an E"uﬂ ta 1|rh:1 an
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saw the develgpment of many dittering
concepls of whal career educalion
should be and what it should da.

A clear-cut resuii of all the exploration
into concepts was that the nation as a
whole would ngt have a single detiniian
of caresr educaton |t became abvious
too that the design. implementation
and adminisiration o’ career egucaton
programs would take place at state
and lecal levais

In general most states that have
developed career education systems
have done it on the basis of some broad
generally accepted iive concepts.

Among thase concepls are the nalions
that; career educatien would be a oroad
approach to an education, a syster
in which all paricipants in the educa-
tional process would be included, carear
education wouid be applhed througho:it
lite; it would increase an indwidua
ahility 1o think, gvaluate. decid
adapt to hig or her hia rales, carae
education would help eacn individual
davelop positively Ihroughout Tifg
accordnig 1a kg ar hér own nes
abilites
The enthus:

Ed

and ambilic

michigan's progress toward
career education

Micrigan schuols be
the concept of career

I

saveral pplot projecls n 1970 and 1971
Atthe hime the Mich gal mgnl af
Education was consider nig it

tion. the tedaral
pparting these

3

nent 1o carger edu
Grarnment was
arly efforts.
Operating under a ). 5. Office .f
Educahon grant the siate ol Michigan
began preliminary work an coardinabing
these local efforts into a comprehensive

[l

fwo-

foid. to develop an operational
madel far cafeer educanon and a plan
for digzermination of tha madal

te develop
the Mich
ol a carger education
o g 13w i Moy

law which wa
1874 This 3
educaton it Michigan 3
Pubhe Act 97
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an explanation of the concept

As we said in Section |, career
education means we apply the concept
of carear development to the axisting
structure of eareer praparation.

Caraar development may bae defined
as that part of the sehool program which

CAREEA DEVELOPMENT

SILF AwaREHELS
=

ASIFRRLTHT
CABEER ARARERESS

LA
ENELORATION

EABEER
DECIRNTH MAR T3

CARTEAFL Altnid]

e
FLAGEME &

aj

AN INTEGRATED

FIGURE 1
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davelops the knowledge, skilis, and

attitudes necessary for 3 person 1o plan,

explore, and establish life roles.
Career preparslion is that part of

the school program which deveiops the

knowledge, skills, and atfitudes necas-

sary for a person to perform life roles

CAREER EDUCATION

CAREER PREPARATION
SEAGE RN

ELy Tigh

VOCATIDRAL

FBUCATIEN

TEEHMICAL
EDuCanian

APPROACH
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self awareness and
assessment

gelf awarenass refers 1o assiaung -
dividuals o understand themselves and
athars. This companent can be fusther
broken down intd the following goals
« & the ability to acquire information about
personal charactarisucs af s&lf

a ability t@ understand and accept
unige 858 of self, and past and
future change

& the abilily 10 recognize the
interactive ralatianship of idividual
and group roles

& ihe ability 10 understand the relahion
of self to values

= tha ablity 10 understand the 1m-
poflance of self-goals based on
seli-knowledge
The development of selt awarenass 1§

the process of devaloping each of

{he above abilitigsn the individual from

kindargarten through the adult years

Z,ch a process would result in an indi-

vidual who is able lousé sglf-knowledge

i making careser decigions and

carger plans

career awareness and
exploration

Carear awareness relers to the inter-
dependence of farmily, cibzen. leigure
and secupathonal roles, home, schaol.
wofk, and cominunity setnngs, and he
vanous events sych as (ob entty.
maffia -4 ratrement. which may
oeeur duning 1he ufe stages of

ndivitduats Thes caiponent can oe

turther broken down into the lollowing
goals:

& theability 10 uniderstand the vaoely and
complexty of careers

the oppartuaity 10 gentity and explore
cupational,

and settings

alteenalive l@isurfe, [s'sd
¢itizen and family 18
\he ability to identify the <na
&t the preparations for vanous carears
» tFa atnhiy ot ientfy educational
alternatives
® the abiity 1o undersiand the relation-
ship of one's career {o one's hifestyle
Each of the above goals takes shape
\n the lgarner as he ar she moves from
windargart $10 dulihgad The
process of career awareness and ex

plaration helps an individual be abla 1o
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make career choices which arg
Compatible with hig or her lifestyle,

career decision making
Decision making refers to the ki at

applying one's knowledge 10 5 ratianal

Process of career chaice, This com-

Ponent can be braken dawn inlg the

lollowing geals;

® the ability 1o formulate ang

évaluate goals

the ability 15 identity, gather, ang

apply intormation

the ability 1o identity ang salact

aliematives, angd Iause them in mak g

deeisions

the ability to understand how ona can

influence hig ar her future by making

deelsions ang acting on them

Each of tha abave abilitiag lakes

shape in the individuaj ag he or she

Moves from childhood through the aduit-

hood years. Thig brocess of caresr

deeision making would halp an

individual diract his or her own caraer

through reajistic Planning,

111

g

Career Planning angd
placement

Relers to the skilis hecessary 1o
develop and implement Syslematic
P18grams to reach career gnals. Thig
Componant can bg divided inig the
lglli;wlﬁg goals;

and knowledge 1 imple:
decisions
*® the ability 1o ralate one’s interest and
aptitude informatign g Careers
® the basic work habits ang Allitudes .
Necessary for entering ocecpations of
ane’s interest
% lhe ability to acquire skillg Necessary
lo gain and perlorm in gng's chosen
caraer )
Process of career planning ang
ement takes place in the individugaf
9 the abave lines, Sueh 2 process
prepares the individual for placement
consistent with hig of her career pign,

career preparation
Carser Preparation consists of the

acquisition of thage knowledges ang

skills gained through formar ang informai
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ces in existing schoal
programs.
Examples of these exisling schoal
programs are:
# the acaderic pragrams {math,
sciance, social studies, eic )
# tha vocational programs,. and
# {he lechnical programs
Carear preparation is intended 1o
provide the basic saiis and empioyient
gkills necessary far individuals to
effectively tulfill their Ife roles

the michigan career
education commission

This concept of career educalion was
adopted by the Michigan Career
. niszion in ils concepl

paper which later was approved by the

State Hoard of Education an
January B, 1975.

Public Act 97 establisfed the 20
member State Career Educartion Com-
misgion It mambers include
representatives irom labor, business and
industry, a non-educational siate
agency and intermediale schoal board
members and admi

107

unity college district, a four-yaar
college or umvarsity. a heighborhaod
ion authanty. the State Advisory
ncil lor Vogational Education, par-
enis, tsachars, counselors and students
The Commussion acis in an advisary
capacily lo the Staie Board of Education
The Commission s required by law 1o
deyelop a set ol guidehnes faf
carcer educatian, reconmend a profes-
signal gavalapment plan tof carear
educatio rive a cost estimate far
implementing career edugaton, and
recommend a procedure (or evaluating
=r educalian.
dehnihion of carear education was

Common Goals of Michigan Education.
Thasge goals st the aguisition aof
basic skills. prepardtion lor social
paricipation and change, ability ta think
creatively and entically, development
of a strong self co t. and the ganing
af accupatianal skilis

the michigan caraer
education consortium
To assure that the professional needs
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of Michigan's existing and’future schogl
parsonnel were incorparated, the
Michigan Depariment of Education
halpad to organize the Michigan Career
Edunation Consortium

- The purposes of this team approach
are two fold: to simultanaously improve
the  universities’ capability to assist
lecal educational agencies with thair in-
service neads wiiile insuring a proper
interface with preservice programs

he consortium of universities and
callegas ia responsible for establishing
personnel development program for
carear education. The consortium will
wark with individual schools to
assist their staff members in develop-
menial needs (personnel and matenal)
for instituting career education.

n\ L]

-

[
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the goals

Regardless of the strength or the
theoretical foundations upon which
carear education is built, the most \m-
porant outcarma is that actual learning
takes place, both in and out of the
classroom. The intent of this section 15
not to prescribe what that learning
should ba, nor lo dictale how it will be
accomplished. Such activily 15 the
prarogative of the individual school
districts, their persennel, the learners,
their familias, and the community at
large. What you will find inthis section is
a description ol how Ine various com-
ponenig and factars involved in
implemanting & caréer education
pragram are most commanly used.

As | it is
fhewanis togo
y. Goals first
must be eslablished, broad statements
reflecting an averall phitosophy
and direction. From these, more specilic
gbjectives can be derivec: these can be
operationally stated. with specific
eniteria for achievemenit. Gnce
objectives aré known, planring can
proceed, taking into account the

resources that are avallable

The rasu't ol thig planming should fe a
selected set of strategies for
achiaving obieclives, az well as a
systam for evalualing whather the
pbjectives are achieved or not.
The system then 15 ready lor operation
Evaluation. during and after implemen-
tatian, 15 the basis fcr making
any changes in the system

objectives e
- 2 )
; / youth, school
gaala
1

madi asscmment

dalivery sysiem

evaluation

racommendalions -
. I 5

B8=307 G =TT =8
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. steps a teacher or counselor

the instructional program

The intusion process is a zeries of
n ftallow
D identify where, in existing instruction
al gwdsnca programs, they can assist
students in resching career develop-
mant =

The first major step in the infusion
process s to identity the desired out-
comas lorthe lessor. o7 guidancae activity
being daveloped. "The Hefarence
Guida: Carear Devalopment Goals and
Per'ormance Indicators” serves as a
resourca afg reer deveinr;rnem out-

daval nant guh:arnas with seles!eﬂ
subject matler outcomes, a teacher
establishes the basis for planning career
educatian curriculum; likewise,
counzelars may infuse selecied career
davalopmeant outcomes info existing
counseling and guidance programs.

A second majar step of the infusion
process involves identifying the
1 UrCes a counselor or
y & lo raach the desired
outcomes. Additional raseurces such
a5 a collection of ideas for activities, a
guide of commercially preduced

110

malerials, or 2 guide of community re-
sources will aid in planning career
education lessons or guidance
activities. -

Suggestions for using the "Aeflarence
Guide: Career Duvalopment Goals and
Performance Indicatars”, and the
mlusn:ﬁ prt:\\:éss are (‘;!escr beﬂ in detail
* for
= rs gvanable Iram

Mg igan De;ﬁa’ﬁr’nenl of
Education.

Guide: Carper Development
Goals and Ferlor Incheatars™ and
“Intusion Handbaoks” available from: Career

the carzer guidance
perspective

The emphazis an slructuring educa-
tional experiences around a career
transtorms the guidance/counssling
function to a central and inlegrated
portion of the averall eurriculum. At firgt
glanee, this might suggest simply an
Incraase in the number of counsealg {or
aides), and their duties. In fact,
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career adueation implies major new
directions for the existing guidance/
counseling aclivity in the educational
pecifically, the
guidance/counseling process must
serve the needs of learnars throughout
tha school years and bayond.

The broadened counseling role
fequires an expanded group 10 handle
the various tu ng A “multi-
contact” approach lo the guidance
program invalves all the schoal's
parsannel in the counseling function.
Tha muiti- act approach spreads
across all dis es, leading lo the
concept of a career education team,
and each membar of the team sharing
soma responsibilily for the guidance
funetion, accarding to his or her own
praparation and area of specialization.

This does not imply that all teachers
will bacoma professional counselors.
Rather, the guidance and counseling

n that has slways bean an
implicit funclion af the classroom
teachar now becomeas an explicil.
coordinated function of the career
education team. The new perspeclives
for career guidance do rot imply that
the mare traditional specialized

functions inguidance/counseling will be
handled by anyone other than a
professional. and cerainly do not mean
that those functions will be eliminated
ar reduced, On the conlrary, the career
education curriculum will require

an expanded and strengthened
guidance/counseling companent in all
areas of the educational program.

the career education team
Numerous career education

projects around the country, aswell agin

Michigan, are relying on the career

ed n team appreach as a primary

planning and in ntation togl.

Although the make-up of the career
educalion team differs from district {a
district. the most common members
of the tearn are classroom teachers,
guidance counselors, administrators,
students and community people.
These team members have differing

thraughout the. duration of the
educalional program, while it may be ex-
pected thaf the guidance counsalor

116
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ationally oriented counselar/
specialist will have unaven perods of
participalion in the developmaent of the
aducational program of each individual.

Tha role of the iearner, and the
ralatienship of tha tearner fo the other
team members will vary. The student's
involvement in determining the direction
of his or her own career development
program should be constant, from
the firsteducational experigncas through
the lasl. Tha nature of this invelvement
will naturally depend on the individual's
5 and interasts. The key here
is1o prepara the learner for future parici-
pation in the career education taam's
functions by making pariicipalion a
constant and expanding learner activity
which culminates in career decision
making.

Tha teacher's role in career educaiion
1. Warking with the career

education team, other staff members,

as with mambers of the larger
communily, the teacher's primary rola
will ba lo implemant instructional
objeclives,

Counselars will woark with other
team members in the design of individu-

112

ahized carear programs, contributing
the type of data and perspactives which
can help to join the instructional
program lothe learner’s overall develop-
mental neads.

evaluation
The gaals and objectives which

a leacher implamants in the classreom

should reftect and suppert the

broader goals and objectives set by

the district.

To be evaluated, objectives at both the
district and classroom levels must be
stated intermsofthe a | performance
of what the learners can do.

This evaluation can be broken down
inta:

1. tha overall evaluation of the career
educalion prograr i1sell and. its
prerequisite,

. the evaluation ot the individual
students emerging from the program
Program evaluation depends heavily

an the feedback fromn the placement and

fallow-up componenis. Successiul
placemant of both dropouts and
graduates is of significance, and are
valid measures of the educational

453
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. .program. The activities involved in 8
lacement program are varied and
indicate a special responsibility for
“school personnel. Sample activities
- might include: (1) daveloping contact
with emplayers, post sacondary
Eﬁd higharedur:ahan Insnlullgns prlvale

_ab amp!nymant secumy, e,lt: .
{2} eslablizhing a clearinghouse for
]aﬁ openings. (3) coordinating with work
programs, (4) soliciting
" full-time and part-time jobs, (5) develop
. ing student razumes, (6) coordinating
job inlarviews. or (7) providing legal
information. e
The measurement r:f learner
parformance against well-defined
objectives which state what tha
leamar must ba able to do is central and
. basic in directing the team's aeffarts
" in.davising an Individualized career
.developmen! program. Critetia such as
the amount of time spent in an activity,
the age of the student, or other
anificial measures of “achievament”
- must ba replaced by an evaluation

--.- gystam which truly reflecis the learner's

proven capabilitles. The final
performance criteria for avaluating the

€7

T
%]

progress of each learner is whether or not
the individual can find a place in,
prograsszthrough, and find satisfaction in
family, citizen, and occupational life
roles.

In praclica, what would career educa-
tion performance objectives look like?
The following chart of sample Career
Developmeant Pedormance Indicators is
arranged by outcomas, and by grade
level groupings. Adding ihese to existing
subject maiter and vocational
perfarmance objeclives provides a
complete set of career education
objectives. The samples were arranged
in a faghion fo illustrale how objectives
can be arti A a conlinuous
developmental stream, from kinder-
ganen ihfough post-secondary and adult
education.

This eharl is not meant to poriray the
objectives which you, or your school
districl, should program. 1t is only
meant ag a frama of reference, to provide
soffe idea of the kindz of objactives
which could appear in a career
aducatio Ated curriculum. Because
the chart was prapared for this limited
purpose, you should note that these
are samples only, and not a complete

118




set. To develop a complete set of
objectives, you would write objectives for
each of the cormnponents of career
devaelopment. .

To aid in the development of career
edugation perlormance abjectives, “A
Relarance Guide: Career Development
Goals and Perfarmance Indicators.” the
al Parformance Objactives for
Subject Matter areas, and the
Vocational-Technical Performance
QObjectives are available through the
Michigan Departrment of Education,
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“ 'in michigan

= tn Michigan, the career education
systam has been developed to include
many elemants, to insure a working
interplay of theentire society in design,
implemantation and administration

lly, there is a

tructure invalved with tha

implamentation of Michigan caraer

education.

In @siablishing Public Act 97, the
Michigan Legislature established

the Commission (discuss
an advis

the State Boar
of Education.

The Depanment of Education has
utilized the models and concepts from
exemplary projecls lo prepare the
slate's career education guidelines. In
addition, it is 1o assisi tha Commissicn,
tha Consortium, the career education
planmng disiricls, and I scfigal
districts to plan and implement caraer
education programs.

career education organization

advlaory

- erawi w
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Michigan iz divided inio 49 3
Education Planning Districts, CEPD
(zee-ped), which work with Intermadiate
Schoal Distriets (180) to plan, promole
and coordinate career aducaticn
actlivities within the district.

The Local School District has the
raspansibilily for proposing its distric's
carger aducation program. Working
within the broad guidelines se
state, the local dislrict
careef education planta it its
problems and circumstances.

From this point enward, the curriculum
planning procedures for each district
will probably follow the usuai patiern
Altler describing the distnct career
edueation plan and detailing the product
abjectivas for the classroom (which
arae laarner parformance abjeclives),
and the process objectives (objectives
for the school system), the aclual
planning and implementation at the
school and lesson plan level would be
thar ityol allschaol personnal

ess. Firsl, local level deiailed
plannping and implemantation (s placed
in the hands of those who know the

123

siluation best, the lacal school stalf and
their lacal contacts. Secondly,

different schoal disiricis are in differont
tages of development throughout the
state, 50 some 1 ograms are mnvolved
axclusively in the planming stage, while
some are planning and implemeanting
their career aducation programs

bibliography

General References

Career Education. U 5. Departmant of
Health, Education, and Wellare (1872)
Pamphiet 20U 5 Government

An excellant, brigl, inexp
tion of the very basic concepts of carear
adueation. Mast uzelul for community
groups and those who need only the
briefest explanation.

Caraar Erio=ation In Michigan,

State De, enl of Education, 1975
The official interpretation of the staie’s
goals and concerns n caresr education,
and an overview of prajecis within the
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Carser Edugation: Perspective and
Kaith, and
s E. Merril

Book:
This book of readings 1n Caraer
Education contains fairly recenl papers.

speeches, and statemants on a wide
range oftopics. Probably the best book of
readings on the subject, particulatly
pertinent 1o those imtarested in career
education theory.

Career Education: What It 1z And How
Ta Do it Hoyt Kenneth B., et al..
Otympus Publishing Comparny. (1975)

Book:

One of the very first comprehensive ex-
planations of career education. this
practically orientad text quickly pacame
the “standard” referance in the early
daysofcareefl aducation Stillupto date.
it offers practical suggestions for
program planners, and zome general
guidelines for teachers.

Career Education and the Elementary
Sehool Teacher. Hoyt. Kenneth B, et al.

Olympus Publishing Company, {(1975).

—
Ty

Book

A pook desigrad to provide concrate
guides for ingluding career educatan
Acepts in the daily classroom

7 E A n the MiddleJumiar
Schoal. Evans, Ruper M, oet al,
pus Publishing Company. (1975)

his book provides packground informa-
tign on implemanting a woitking caraer
aducation program and di

operative implemantatio

Caresr Dovelopment
Caraar Developmen! Grow
Krall, Arthur Maynard, Wiley.
Book:

A detailed treatmant of the career de-
veloppment process. ingluding s
daaling with such basic concepts
such as the self and sogial reference
groups.

ind Chsis
(1970}
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Thiz excetlent Paper, presentag ar the
Mational Conference On Career Educa-
tian for Deans of Cotieges of
Education, gives a complale review of
the rezsarch ang theoretical Constructs
that have been used 15 undergird the
Career education mavement,

Rview ang Synthesiz of Foundations
Fur Career Education Herr. Edwin L,
E.RIC Cleannghouse on Vocabonal
and Technical Edye ton, Infornigtion
Series Number 61, VT 014805, (March.
19

Career Eanation Gutd.;m:éfgmseimg

Career Davelopment A Californig Made!
For Career Guidance Curricuium

K-Adult. Callornia Persannal and
Guidance Ass atien, Managraph
Number 5, (1972)

Monograph

This helptui and detailed plan for 3
CAFGErs Curnculum g patlerned afer the
Comprehensive career educanon
models, and is bul around the lamibiar
aighl elemeants: The modal
slresses the rofle of guidance in tha
career educalion program.

Careet Davelopment Guidarce,
Counseling, and piy cement Program
Content and Operation Minual College
ucation Univarsiy of Missoun,

.

This campilatan
Conforg

Resourzes amy Fersorne! Daveiopment

Career Education: An Annotaled
Ei@/:’@grgpﬁy For Teachers Curricy-
lum Developers. B gie. Elsie, ef al.,
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Amencan Insttules of Rusear 1973
Hook:

Basides containing an excallent

raphy on vanous subjects con-

2d with carear educalion, the
introduction i5 one of the belter, succiact
statements of career education

Carper Education In-Service Trainng
Guide. Keller, Louise J . General
Learning Corparation. (1972)

erning the imphcations of the
Comprehensive Carear Educgtion
Matrix. The most useful portian of the
baok is a guide 1o objectives and
activities, by grads level, wh

such activities in the companion volurna
“Career Education Resource Guide ”

Together, the two volumes form the most
comprehensive and practical relper for

training teachers and ather educational

personnel that we have sesn so0 far

Career Education - A Handbaok of

Bocok

Contams usetul information about
tundhing r s and preparabion of
proposals for tunding

Career Educabon Prachice Budke,

Weslay, E. E RI.C Clearmghouse on

rd Techmica: Educahen,
inas RMumber 65,

1972}

mber

extensively with tha
carear education

planning and admunisirative problems
and responsibibhes, and eperational
activities Maost uselu! for program
plannars and admimsirators
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acilitate the implermantation af
= pragram, the Department of
Educaticn iz developing tha follawing
toals:

A Reference Guide: Carear

mlopment GOALS AND
PERFORMANGCE INDICATOHRS” i ex-
plains tha career development concept
in terms af goals and student autcame
statements.

A Curriculum Workshop Package, an
insefvice program designed for
counselors, teachers and administrators
to; examine the career education
conceapt; develop integratad curriculum;
and plan for eurriculurn implamantation.

A Handbook for Career Guidance, to
ofganize guidance teams ta plan,
davelap, and implament & career guid-
ance program based on career davelop-
mant goals and objectives.

A Handbook of imglementation, which
facilitates local staff organizing, to
plan, implament, and operate a career
education program.

it

(]

A Career Exploration Program, an
experienhal-based program incorpora-
ted into existing curriculum lo provide
sfudents with broad-based exploration
exiperiencas.

A Handbook for Placement Pragrams, o
help adminisirators, placement co-
ordinators, counselors, teachers, and
advisory committees plan, organize
implement a comprehensive placement
program.

A Career Education Resource Guide, an
organized according to career develop-
ment goals, subject areas and grade
lavels

Ideas for Activities, a catalogue of
aclivities based on career development
goals, performance indicators and
grade levels.
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Chairman Perrixs. Mr. Quie?

Mr. Quie. Thank you, Mr. Chairman. T have to take off soon and
would appreciate it 1f I may ask some questions.

I would like to ask Dr. Hansen some questions. It is good to see you
again, Sunny, '

Dr. Haxsex, Thank you.

Mr. Quie. You made a good point, I would say, of the fact that
we should move towards single job placement as though there is one
slot for each individual. But you talked of multipotentials here and
the idea that it is not important just to be training for job awareness.
Then you mentioned market trends, because to the extent that people
have moved toward jobs that are obsolete, it really does not make
much sense; it means somebody failed them in their career develop-
ment, to use the term vou suggest we place in the legislation. )

At the same time, I have a problem that as you lay out the whole
broad spectrum of career development for life, both paid and unpaid

-jobs, we may have the same difficulty as I think we have in the total

of education where our spectrum is so large that we are not teaching

kids how to read or write or handle math. And so T want to see in’

this where we are not laying out the picture so large that we may end

up heing in the same plight we are now and not doing anything about
se me.

Dr. HMaxsex. 1 appreciate your question, Congressman Quie. I
would just like to respond that T do not believe that career education
is all of education. T do think we put limits on carcer education even
with the career development kind of basis for it. But what we do is
say we are going to start with a career development, meaning start-
ing with the individual's relationship to work and to work jobs and
to occupations. That is our departure point, and there is no question
that that is the framework for what I am talking about. But we say
it does not include only that, that it includes exploration of work in
relation to the other roles that individuals play in a lifetime, so you
cannot look at work alone, and job alone, but you look at work and
job in relation to these other things that are part of a person’s life
and cannot be considered in a vacuum. So to me there will be a de-
lineation of career education even starting with the career develop-
ment concept. .

Mr. Quie. You know throughout this m' rning there has been one
unified position, and that is that on the _.rst page we change “job
awareness” to “career awareness.” But 1 Liave problems with that after
sitting and listening here all morning in that we are using a career
to define career. I think you begin to help us in the last part of your

career education or career development, e

. paragraph where you say “which includes nwareness not only of oc-

cupations but of self, educational trends and planning process.” And
maybe we ought to take a look a little further than just substituting
the word “career” for “jobs” which really is not definitive at all, and
it lets everybody continue with their biases. You are more definitive,
it seems to me, when you mention besides occupation, self, educational
trends, and the planning process. And then we should decide whether
that is to be a part of it or not. And so what I would like to have you
do is to give us a definition of career education, or if you prefer to
use career development, and if you would put yourself to the task of
that, it would help vs a great deal. I know from our discussions be-
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fore that you have done this work in the past, and this is mething
tha ou have come to do lately but not lightly, and w we r:-i:xu'l certainly
t if you would put it down in writing. )

Dr Hansen. Not now I trust?

Mr. Qute. No.

Dr. Hansen. I will be glad to do that.

Mr. Qure. If you would send it to us because I have noticed so often
in legislation in the past that we never realize the extent to which
we are going. We let HEW write rules and regulations way beyond
anything which we ever dreamed of. We also, after we pass legisla-
tion, find that they write the rules and regulations and miss what we
thought was our clear intent. And I think you can be helpful to the
committee.

Dr. Hansex. Thank you. I will be glad to do that,

Mr, Que. Thank you, Mr. Chairman.

[Information referred to follows:]

Umwﬁsrrf m’ "\IINNEEI:TA TWTN‘ CrriEs,
Cgr_r_n-:m-: oF E:mm'rmﬁ,
Minneapolis. Minn., Fgbruary 17, 1978.
Hon. ALBEET QUIE,
Rayburn Building,
Washington, D.C.

DEeFTRITIONS OF CAREER DEVELOPMENT, CAREER EDUCATION, AND CAREER AWARENERS

Requested Supplementary Definitions For Congressman Albert Quie To Be In-
serted Into Record Of Testimony On Elementary And Secondary Career Educa-
tion Act, Perkins Sub-committee, February 2, 1976.

Gsreer Development iz a continuous, hfeiong process of seeking, obtaining, and
processing information about self (values, intereats, abilities), ﬂccupatiﬂnal-
educational options, socio-economic trends, and the plannir-: process in order to
make deeisiﬁns about work and its relationship to other life roles for the benefit

“Career A.wareness is “that part of career E‘dut‘aﬂuﬂ which inereases one's
kgnledgE oI self mmmatinns trﬂming paths, lubm‘:‘ market trends emp]ﬂy-

interrelatedness of Wﬂf‘k fﬂmily lE rivie
Supplement to Testimony on behalf of the American Personnel and Guidance

Association by

De. L. 8unnYy HANEER,
Professor and Program Coordinator,
Counseling and Studenit Personnel Psychology.

Chairman Perkixs. Thank you. And let me thank all of the panel.
You have been most helpful to the committee and we will work with
you in the future.

Our next witnesses are practitioners, Mr. Elwood Cornett. Is he
here ? Come around, Mr. Cornett.

Mr. Cornerr. Morton could not make it, but Mr. Caudill ecame in
his place.

Chairman Pergixs. All right. Come around, Mr. Caudill. We are de-

l hted to welcome you gentlemen and if you would just prcceefl and

dentify Taurselv g,
Flwmd who is going to start off ?
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T OF OWEN COLLINS, DIRECTOR, CAREER EDUCATION
PBDEG‘I‘ KERTUCEY VALLEY EDUCATION COOFERATIVE

. Dr. Covrins. I am going to start off. I am Owen Collins, director
of the career education project, for the Kentucky Valley Education
Cooperative. And I will turn it over to Mr. Cornett now to explain
a little bit about our geographic region that we serve, Some people
have said it is difficuit to do career education in the rural mountainous
areas, and we would like to present some testimony that it can be done
there, Mr. Chairman.

STATEMENT OF ELWO00D CORNETT, EXECUTIVE DIRECTOR,

KENTUCKY VALLEY EDUCATION COOPERATIVE

Mr. Cornerr. Thank you. I am Elwood Cornett, the director of the
Kentucky Valley Education Cooperative in S@utheastem Kentucky.
The cooperative is a consortium of the scheols systems in a number
of counties encompassing an area of approximately 100 miles long by
80 miles wide, 100,000 population in some very mountainous terrain.
The income is much below the national average . ve think we have
Dperagsd a good career education program there which started 3 years

£go today. -

,-Chairman Perkins, it is my honor to deliver greetings to you from
", many friends in southeastern. Kentucky. Mr. Morton Combs
waps going to come with us and he had some serious problems with
one of his schools and was not able to come, and we are happy to
bring with us. Mr. Jim Caudill, the superintendent of the Hazard City
Indapencient Schools in his plat’:ei Mr. Caudill will indicate some of
the support of the various superintendents for career education when
it comes his turn in just a moment.

Career education, in my opinion, has had more of an impact on our
region than any other curriculum improvement undertaken. Not only
in eurriculum revision but also in the enthusiasm generated in edu-

eators as well as the students. We are very pleased with your efforts

. to support career education and we think it will meet a very serious
need.

We are very pleased to be here. and with that let me turn it back

then to Dr. Callms.

Pnguxsn STATEMERT oF ELwoop ComNert, ExecuTive DIricTor, KENTUCEY
VarLLey EnucaTioN COOPERATIVE

Qn bewalf id=-thé Kentucky Villey Educational Cooperative, let me express
npp:eelaﬂcm for the opportunity ‘to appear before this distinguished Committee
and to submit reactions to H.R. 11025—the Elementary and Secondary Career
Edueation Act of 1978. Appearinz with me today are two other educatora from

- ~Reglon XII—Mrs. Lily Kincaid, a teacher from Lee County High Bchool in
.. Beattyviile, Kentucky, and Mr. James Caundill, Superintendent of Hazard City

Schools. Mrs, Kineaid's comments will focus upon the response of students,
teachers, and parents to career education. Mr. Candill will deal with career edu-
eation from a local superintendent’s point of view, and my remarks will ba

' ‘poneerned specifically with H.R. 11023, Mrs. Kiocaid will begin, followed by Mr.

Caudill, then myself. -

Mr. Ghalrmag I have read with interest H.R. 11023 and your remarks which
were-incladed in- the Congressional Record on December 18, 1975. I have three
comments concerning the bill:

88-307—T7——9
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Number 1—I note that the bill pmrxtﬂg-% that $100 million be made avallable
for program grm‘ts in ﬂm;n! yenr m.g- 75 million for fizeal ¥ 703 530 mil-
lion fisc fizenl year 1981 and that state and
hing funds for tlus pProgram over
nt in assisting in the implementn-

those & years. Zf hgi'ee that federal fminmi
tion of eareer education ought io be of a ted nature and ought to decline
over time, but I would suggest a longer period than four venrs,

Number 2—I think that funds should be included in the bill for the expansion
of the Office of Career Education so that it ean provide technleal assistance to
school districts when they begin to implement career educntion.

Number 3—TI notfe that no funds are provided for career education programs
in community colleges or 4-year colleges. If funds eannot be ineluded in this hill
for those programs, I would hope that such funds eould be included in a later
bill.

Finally, Mr. Chairman, I think the bill is basieally sound. I certainly support
your efforts. -

Dr. Corrxys. I would like to introduce to this committee Congress-
man Perkins, Ms, Kineaid, who is a classroom teacher in Lee C‘mmtv
and she will give you some of our testimony at this time.

Chairman PLRLI\E Thank you very much.
STATEEENT OF LILY KINCAID, TEACHER, LEE COUNTY, KY.

Ms. Kixcam. Thank you, Mr. Chairman, for the privile fjé ﬂf ap-
pearing before this commiltee and gi

T]

ving you the ideas that I have
seen develop as a classroom teacher. I can speak from e;pemenca
ng the interest of students, teachers, and parents in what w

call career education. And I could not agree more wlmlehfznrted]v
with the remarks that you made a few moments ago when you said

wa have had career education for many years. We cm'taml;y have.
[Prepared statement of Lﬂy Kincaid follows:]

PrepAreD STATEMENRT oF LiLy Kixcarp, Teacner, Lee CousTy, K¥.

Thank you for Inviting me to appear before this committee and to preszent the
responses of Reglon XIT sty 'entﬁ teachers, and parents to carcer education.

For students, teachers, and parents who desire the school years to be vital
and worthwhile experiences, career education is the most refreshing idea in re-
cent yeara. This attempt to pmﬂde a link between education and work is seen
by many as the best method to relieve the tedium, eleminate the disinterest, and
provide reasons for learning.

I hasten to add that I am not offering eareer education as the panacen to
the many problems which beset our public education system. As long as we
strive to provide free public education for Everwme we will find our program
beset witb diﬂculties. Huwevar our E‘\ipermnr:é XII with career edu-

pas: e that it does offer o greater
ﬂimensicn mr impmving lenrniﬂg thfm we huve been using.

Student reaction to the concepts and approach of career edueation has been
positive, Classroom after classroom in eastern Kentucky has become a veritable
beehl?e Df Excitement as students become aware of the many areas of work
in ¥ profitable and pErEnnn]]y rewarding.
Doors tn job Dppﬂftuﬂiﬂes have been Qpeued to them which would not hnve done
8o with our tmditinnal nppmnch

'nﬂng a naturally cooperative attitude and a real
could offer inducement to learning for her stu-
dents, she agreed to teach one eareer education unit at the beginning of the
second semester. 8ince twenty-three of her thirty pupils were active little boys,
she chose to help them to look into the import,,mﬁe of gleetrhity in their every
day lives.

The pupils dEL‘lded to see how many wars they used electricity at schonl, at
home, and on jobs. They Legan their lists (this activity involved the aeademic
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ronune mtmu) nt schonl *md the te:

acher asked them

ekillz of spelling, writing,
to look at catalogues (Be
night to-find pictuores
the better students would tmm.i a h§t of twen
you imagine her gsurprise when one litle boy
forty-two ways to use electricity ? The child 8
a3 he told about both parents becoming inter sted in
long they all worked together to compile his list.
These students cut pictures of tools used in electricity from eatalogues and
magazines for a° bulletin board. There was no problem in urging the class tn
read. Since the students were reading th a purpose, the old zet times for (dif-
ferent activitiea went by the board. They rewil for pleasure and learning
resulted. .
Just uutsiﬂe theif eingsr(mm windows Was ohe nf the pnles sot by the I’lll"ll

she had hoped
13 mm'm . C'm

his “home w

was imrité{i tﬂ Eﬁfné m rlus% ns ﬁ reznurev pvrqnn
clothes, brought hiz tools, and answered questions wlm-h the r en
ned prmr to his ?is;t Ths‘- exe iting 11mmx of hia vis wns to take the class uut

to thE i

tion and run “lin

to thEiP hnmes. Ethy mllk cnftnna frnm tlje de perfect “hot
Arithmetie became interesting ns the students “mkud on the dimensions fnr
the station, the height of the poles, the length of power lines to rea
A “thank-you" note streszsed sentence forms, spelling, word choi
neatness, and legibility as each student wrote his letter. The thirty letters we
placed in a folder by the tE'll‘.‘hE? nnd Seut to thé FESOUFCE [RTS0N.

,ul at lmme her said, “All we
n? If it ean get

k. “I juet liad to ¢ zﬁe m ynur mum, 'I'his is the

" This teacher was so pleased with the results fron
the entire secami semester huilﬂing hél‘ pmgr
me on a4 visit to hEr rmm tl’mt ghe hnd ne\‘er

’a,m;e rose slmrply as the Emltlre,n Te-
fus to ¢ ar th ould miss something. In fact, she had to urge
a few children who were ﬂctu’,al!: quite ill with gevere colds to stay at home for
a day or so.
One boy had been an quecm]ly troullesome student all the first semester. e
{Emagd m takg puft m,the Llah‘i gram, or to attempt to do his paper work.
ite i in the diﬁerént m:cupntmns the tﬂnls th .

came o tnta]ly new DEPSD]!. In the lntter part of the FEM’ th, tem‘zher was tall g
with him privately about his need to stay with her for one more year in that
grade. She told him what good svork he had done the second semester, how
much he had progressed the last part of the year, and if he had only studie
in that manner all year he could have p to the next grade easily. The
child looked up at her aud said, “But, Mrs. Wilson, you didn't teach like that the
first semester.”

A team of six teachers in one middle school belped one hundred eighty stu-
dents in the eighth grade plan a career education unit on Hﬂsmtﬁllty and Recrea-
tion. The focal point wnsz the operation of a “restaurant” for one week, They
studied the varicus mb opportunities in a restaurant, learned the requirementa
for each job, ai r;-irmteﬂ h; the | ram. Those who zerved as waiters,
wiltresszez, dis 1she of any type went to the coiinty health
department and had the same rmysu;ul examination required for handlers of
food. Others used their art classes to make place mats, menu covers, center-
pleces for ench table, and signs advertising tlieir operation. Others in ‘music
clazges developed “live entertainment” for the patrons during lunch hour. Stu-
ﬂents in En lish elasses wrote letters hwitmg city and con offielals, schaol

e regional staff in
Hazard to uslt their resmumnt “and eat lunch with them Sev eml students went
to the largest restaurant in town te obtain work experience,
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.- As work in school takes on more meaning to students, parents hear more about
‘what is happening at home. One night a lady whom I knew only easually called

_me at home and said, *“What is this career education that you are doing in the
. schools? I was asked to visit a class as a resource person. I enjoyed the experi-

enee, but what is it?” I explained az best I could on the telephone some of the
‘ideas of the program. She asked many questions. At the end of an hour the lady
anid, *I must let you go but I have one more question. Why isn’t my son getting
this career education?’ I had to explain that ber son was in a class whose
teacher we had not yet been able to draw iuto the program, but when he moved
to the next grade he would find very active and energetic programs in career
education.

_For too long classes have been dependent upon the classie textbook, and stu-
dents read but often failed to learn. The bringing of resource people into the
class to answer students’ questions about work requirements, preparation, com-
pensation, and other facts of the job has stimulated more learning on the part
of students as they see a connection between their classes in school and the
world they will soon enter.

es with the co-
operation of the business community, This is proving to be very valuable to the
students. They.are developing an understanding of the problems of the business
.world, as well as reaching some decision in their own lives. It Is truly a pleasure
for a claasroom teacher to walked into a store and be greeted with the remark.
"That is a lavely girl you sent to work with us.” That makes the planning of
‘released time worth the effort. .

Again, I should like to point ount that it iz not possible in a written report to
: 3 cation by our students,
teachers, and parents. To be a classroom teacher working with students within
the framework of career education is a job I wish could be shown to each mem-
-ber of this committee, The fleld trips. the role playing, the interviews are not
weakening academics; they are enhancing the acnuisition of these-skills to a

_ degree ‘we have not seen since the enforcement of the eompulsory school law.

If career education is the vehicle wlhich opens students’ eyes to the multitude
:of job opportunities; if it lends students to see the relevancy of classroom work;
if it provides stimuli for learning and pleasure in so deoing, then, truly, we have
a tool which, should be honored and used to the extent our flhancial resources
. will permit.
© “Ms. Kivcaw,. Forty, fii{y years ago, back in eastern Kentucky, we
had teachers who were following many of the principles that we have
in today’s career education. The terminology lias changed with many
.people, the methods have not. ' )
I deal entirely with senior students in high school. At the beginning

“of the fall semester when most students come into my classroom they

are very happy, earefree youngsters. Their senior year is going to be
-& wonderful experience for them and they really are not one bit seri-
ous about the world of work. After Christmas 1 always notice a
change taking place. They seein to be waking up to the fact that in a
matter of 4 or 5 months they are going to be out of the security of

~ that high-school and into the world of work. And they suddenly be-
-come-aware that they don’t know one single thing abont work. And
* it is that kind of experience that we in region XTI in eastern Kentucky

have been trying to combat beginning with kindergarten and going
through our 12th grade in high school. We have been trying to make
those students aware of possible choices.

‘And I'am thinking about a mother who contacted me about career
‘education. She was very interested in it. She said, “I graduated from

‘2 high achool right here in region XI. When I graduated there were

‘two choices open to me. I could become a school teacher,” and she said,
“Having seen-that in my own family, I ruled it out immediately. The
-other choice T had was to become a nurse, so I became a nurse.”
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. Now, she said, “I want more than that for my children, I like this
idea that you are trying to introduce them to different kinds of work.”
And that is what we are trying to in the classroom.

Now, when it comes to the technical points involved in career edu-

. eation, I will leave that to the other people on the panel. But I can
tell you, as a classroom teacher, with my own students, and visiting
in classrooms of different levels of students, the career education can
provide a motivating force for those people who are in our schools,

I do not subscribe to the theory that children cannot learn. T sub-
scribe to the theory that they do not want to learn. T am thinking of
a_particular child now who was not interested in anything in school.
His teacher became involved in a career educational workshop and
she decided to establish a grocery store in one corner of her classroom.
And she said to me what do T do with this little boy who cannot read.
this is the third year that he has been in this grade and he still cannot
read. T said quit trying to teach hiin to read. And she looked at me in
amazement. I said to make him a stock boy in your grocery store. Fe
became the stock boy and he did not want to give up that job *» any-
one clse. So the idea of reading from books or reading from cans that
went on the shelves in the grocery store, it was reading, and he found -
a reason for reading. , )

Again, coming back to the seniors in high school, my students
frequently say to me in the second semester. why didn’t T have any
clasges in high school that would prepare me to go out and work. And
we discussed the fact that English is a basic idea in school, and it is
basic to the world of work, But they tell me we don’t like the way we
are getting it. In career education in some of our English classes, it
has opened the door to opportunities that those students would not
have had., N ) ‘

T like & point in your bill, Mr. Chairman, and that is the point
that provides for more inservice workshons far teachers. Not one of
us can teach anything we do not knov sequently. if we could have
the workshops for teachers to acquaiv.t 2-em with the - zsibilities that
they can offer to their students,

Chairman Prergins, Let me asi vou, if vou do not mind. just to
remain in your seats for 5 - ¢ minutes and lot me rn over to the
Honse floor and answer a govsm call
. [Short recess.] o ) B o

‘Chairman Perrixe. All »{; i, the i vmmittee will resnme sitting.

Dr. Corrrvs. Mr. Chairman, T have asked Ms. Kineaid to share one
other anceote in terms of her response to carcer education as a
teacher, and after that T will turn it over = Mr. Caudill,

Chairman Perkr~s. Go right ahead. ) )

Ms. Krvcamw. This incident is relating to ii-e teaching of a career
education unit in a second grade classroom. Yhis particular teacher
to a certain degree resisted career education be. »vee she had not been

involved in any workshops and had actually ne and experience
with it. But she decided eventuilly she wonld e caoperative, so she

“="would teach one unit in career education. Of her £0 students, 22 were

" aviggling little - so she decided to go with a unit on electricity.
‘and:she asked tlie second graders to make n list o as many uses of

electricity at school. at home. and jobs as pose'ble. And she was
Thoping that eventually the children could come ui: with about 20 in
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And the next day one little boy came in, and to her nmazen
her a list of 140-some-odd nses for electricity. Bemyg taken aba
lhiow a second grader did this, she i

i scovered that his father and
mother became so interested in his homework that they had spent a

%pnsidgmblc length of time the night before helping him develop his
hist.

The students then invited an employee of the Rural Electrie Co-
operative to come to visit their elassroom. Irom him they learned
about the tools that were used by various linemen, they learned abont
activitics, and since one of the co-op’s poles was just ontside of their
classroom window, they had an opportunity to go outside and watch
the man at work. A great deal of what we call the basic subject matter
was included in thi t and we learned that the English class is just
not for arch person, but it is important other places for sen-
tence form, spelling, word choice, margins, and a need to be legible.
So we do agree that carcer edncation strengthens academics rather
than competes with them, -

The parents became very involved with these career edueation units
and with any nuinber of other units taught by teachers in our school
system. We have found that the use of carcer education units by
classroom teachers has been the bond that has cemented a much
better relationship with parents, teachers, and students.

Thank you. ;

Dr, Corrins. Mr. Caudill will now speak in terms of career educa-
tion from the superintendent's viewpoint.

Chairman Prrrixs, Mr. Candill, T am delighted that all ¥ou came

up here. Go ahead.

STATEMENT OF JAMES CAUDILL, SUPERINTENDENT, HAZARD CITY
INDEPENDENT SCHOOLS, KENTUCKY

Mr. Cavpint. Chairman Perking, we appreciate this opportunity
of appearing before you this morning and it is certainly good to sce
you again. )

" Chairman Perkixs. Did von have as bad weather down home as we
have had up here? :

Mr. Caoprur, The same kind. 7 o )

And to show our appreciation, we did bring along a fruit jar of
Kentucky rural water, which is known far and wide as being a blood
purifier and a restorer of health.

Chairman Perxrss, That is a very necessapy item.

[Prepared statement of James Candill follows:]

PREPARED STATEMENT oF JAMES CavUpILL, SUsERINTENDENT, HazARD CITY
IxpErENDENT ScHanns, K KY

Congressman Perkins, and members of the committee, thank you for inviting
me to testify before your committee. As Dr. G 5 has mentioned ¥ com-
ments will focus upen career education from a lncal superintendent’s point of
view, .

For the henefit of the committee, T am speaking for the 11 superintendents of
Region XII. Our region is located in eastern Kentucky. The area is predom-
inately rural and mountaineus, It includes eight county and three independent
gehool srstemsa. Our regional career edueation program [ al ¥y 1,
1973, with a grant from the Appalachian Regional Commission. S8ince the pro-
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ms all across

gram began, we have soen positive aetions taking place in schoolr
the region. Teachers huve attended workshops in the summer, meetings on
urdays, and in-service sesslons in their schools. As a result of their involvemer.t,
we have noted differences in instructional met d, most important of all,
we have obzerved that stuednts have more interest in ool.

_In short, career education works in Region XII, I er, our program term-
Inates June 30, 1976, and we, as superintendents, are concerned tha ith the
lack of funds and materials for in-service for new.teachers—we may slowliy
lose the momentum which we have developed in cnreer education. So, we see a
need for funds for career education programs in teach aining institutions.
and would suggest that decreasing federnl funds.be over a longer period than
four years, In some aspects, Region XII may be u ique, but it has many similari-
tiea with other regions throughout the United States. Without federal : ipport,
we could ‘not have implemented carcer education. T am sure that there are
school gystems throughout the United Stiutes which are ready to implement
career educatlon but lack the funds,

Mr, Caupiii. Mr. Chairan, over the years as parents, teachers,
and administrators have observed the experience by preschool young-
sters in the learning process, and in all of their activities, and espe-
-cially in their playing, they bring the snme kind of enthusiasm for fun
and learning to the classroom in the first grade and they retain this
joy of learning and accomplishment in lessening amounts until they
reach about the fourth grade. This seems to be the turning point in
the child’s attitude townrd school. Apparently past practices in our
approaches to teaching children have caused them in 3 brief years
to dislike school and all those associated with it. It ceases to be from
the standpoint of youngsters a desirable and happy place to be.

The future of career education in the school subject areas not only
accomplishes the objectives of career awareness and exploration, but
it also may be a vehicle for making the school once again that fun
place to be. This, of course, would result in fewer dropouts and better
attendance, amd certainly a degree of lessening of vandalism that all
of us are experiéncing in our school facilities. ,

I pation in region XTI, carcer
ucation programs, 1 have observed a return of this kind of happy
atmosphere in our classrooms that are involved in eareer education
projects. Our greatest concern and fear in region XI is that over a
period of time, through tencher attrition, we will have lost the ex-
pertise that we have gained through these years of experience with
Dr.:Collins and his staff in region XI. We hope that in some way our
‘universities will recognize our problems and start preparing teachers

- t0 carry on this kind of work and eliminate the need of extensive

- kinds of inservice programs that we have to take care of now, and
_that there can be a development of some kind of inservice programs

for the indoctrination of new teachers and for the recharging of us
older people who may have lost our enthusiasm, S

I appreciate having this opportunity to be with you, Congressman.
I I Mr. Cornett, T noted you stated that we should
permits more than 4 years of program funds from
ient. How long de you believe we should provide

write a bill which

" Dr. Cortrxs, Let me respond to that, if T may, Cangressman Per-
kins. We have had this project for 3 years now since yesterday, and

.-we have, I think, made tremendous inroads into changing people’s
.Attitudes toward education, and methods and techniques of carcer

"
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d so on. But-there is yet so much to be done that it is al-
ielming when you look at it from a long-range view-
» to answer your question specifically, I would say at least 8
years-on some kind of a decreasing kind of thing, because change
comes:about so slowly, and to create some change and then to leave
it ag'an island perhaps does not do much.

Chairman’ Perkrns. There is nothing sacrosanct about what I wrote

ill.
- Dri/Coruins. Right. , o
~Chairmian Perrrxs. We were just trying to come up with something
3 felt may be realistic. And that is the purpose of these hear-
seé and get the views of people who know more about it than

- .Dr. Corrins, Right, Well, again, 3 years or 4 years is simply not
- - allowing for that kind of residual institutionalization of the process
that 18 needed. We would say 8 years. ‘
~;"‘Chairman Pergi~ns. Now, Ms. Kincnid, I notice that you stated that
you have been able to bring career education into your classroom in
" Lee,County Hi%h School. How have you done that? I believe that you
101;12'{:1 an “English class, as T recall. Just tell us how you have
one;that. ), : :
“Ms. Kincam, May I switeh from English to government, which is
" “the subject I teach T
7 "Chairman Pergixs. All right, Go ahead, ) :
.. Ms, Kincam, In January of last year I introduced a career educa-
~tion unit on our national legislative body, and our students read the
Constitution and studied the Congress of the United States. And as I
had wanted them to do, they said can’t we have a Congress. Now, you
. might not have enjoyed this so much if you had been there watching
" it. But since I have 3 classes, the class with 36 members resolved itself
into the House of Representatives. The other two classes combined
“to form the Senate. From an alphabetical list of the congressional
members, each senior in those three classes selected one Representa-
- tive-or Senator and wrote a letter. Now, you received a letter and we
received a reply from you. They did take all of the Kentucky Con-
gressmen. And when tﬂey received their material, they organized a
mock session of the House of Representatives and the Senate. Role-
Elaying is what we call it in career education. But they did study
bills; they did study problems of the Congress: they did study com-
pensation ; they did introduce bills. They carried through, to the best
of their knowledge, an actual situation that they thought resembled
that of the Congress of the United States. Anc 7 might say that 1 got
to be President and signed bills or vetoed the  And one bill that T
»  vetoed was introduced by a Representative, and it provided that Ms.
Kineaid would not give any tests for the remainder of that school
enr. .
_'y But they enjoyed it, and T do think it is safe to say that they
lenrned more about the people who are in our Congress than if they
- hiad just been—well, that is one thing that is not in a textbook. So,
~ with the replies they received from the Representatives and the Sena-
ors, and the use of the Congressional Record which we reccived each
iy that Congress is in session, and with the Congressional Di-
rectory, they learned a considerable amount, and the reading they did

137
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Tach senior had to make & speech,
JE of aphical in nature, and they di
'hs when 2 student would rise to announce

many o en £ ; ¢ T
+m called Perkins, & member of the House of Repfesentatiyes

, dmé;l;;Kentqcky; pecause, of course, they did not ook like
ey claimed to be.

2 eers, three occupations or.three job Qppcrtunities; and then
élg%gx’g; the research paper those students Jearned about the
ra: nbout the requiremgnfg in each career. Two of the girls were
1 clowns. They went ahead and bought material

developed their own original makeup, an de-

ood skits to use 1n & performance for clowns.

-of those juniars was in my class. We were talking
¢ education and the one young lndy said, “Ob, Mrs. Kin-
don’t make me research th “eareer that T have chosen.”
not, Irma?” She said, «Tast year I wanted to be
igt,and 1 T genrched the information for Mrs. Jennings,
regearch 1 decided that I didn’t want to do that. Now
on computer programing, and 1f you make me researc
that.”? So we do work in English. ,
ke ite to tell you about our horticulture? Students
rticultuve classes are now getting 4 weeks on-the-job work
rience 1N 8 florist shop. there in town, and it is amazing how they
} earned not only things to do with the flower shop, but they
. ‘come to me the other day greatly concerned about the financial obll-
. gations ol the, 18ine . € W o smé
Mpany. could actually make enough money to operate. So they are
earning more than iust{n;:éu%zstians! )
" Chapirman Perrins. Well, let me thank all of you for your appear-
. ance lere today. And I will continue to Thear these witnesses right on
- until we hear all of the witnesses that wanted to testify. '
. But 1T am going to ask at the end here that 28 many of you that
~.’swant to go 10 the basement to get o gandwich or something, our staff
““man here will lend you down and show you how to get in, and tell
* them that I sent them down, and that will get. them in
7. Our next. witnesses are teachers. We have Ms. Rosalyn Smith,
g on. D.C.3 ‘Ms. Dorothy Clarke North Little Rock.
rk.; Ms. b 1t Gormly, Wheaton, Md. ; and Ms. Theresa Gushee, of
per Marlboro, Md. All of you come around. " o '
We are going o start off with you, Ms. Sith. Just zo right ahead,
and ‘without objection your prEPﬂ‘l‘Eﬂ statements will be inserted in
the record. .

STA.T‘EIEFT OF ROSALYN SMITH, TEACHER, WASHINGTON, D.C.

of the small businessman.-They iust didn’t see how o SMA

Ms, Saorre. Mr. Chairman and members of the committee, my name
Raosalyn Smith, and I am 8 fifth grade teacher ntLudlowiTavlnt
le ‘arv School, in Washington, D.C.ITam glad to be here. It is
ﬁ'fz’leni‘ning experience, thanks to careel education. '
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i _9§1=3§?}511‘35- After 4 yogrg of teaching in the District of
o =ehools, career education w1 1

, , 1 in Edueation 670, a
1o the arca career education stafF and offered
- Teachers College. Mrs, Bessie Etheridge ang my parti-
der, Mrs, Martha Roache, immedigt ly had us involved
1 Cllvities that gave yg the “fire” By the end of
the cotirse, T had a gooq feeling about my elf, d mad?z' Some attj-
tudina] changes, T couldn’t wy for the & begin so that
I could See'the effects that this implementing o new ideas and skillg

My -children loved being actively involveq They learneq from 3
luch or ba 1 toward their Present
,,eamxng.szturajtian and future work became more positive, I received
help in j‘;‘b@rdinaﬁing field trips anq In reeeiving free bus transporta.
R 1 ' daturday worl '8 which have given me new

" ideas and 5 chance to share and tall wity others involved in career
education, Curriculum development s Very essentinl, This summer
I had an opportunity to Worll( on a currieulum revision effort that
inmlved-elassmﬂm teachers, Ve were actually able tof have a say in
‘Wwriting units we tepcl;. , )
o+ Would like to gee career edueation included in a D.C. public

Idergarte

-~ 8chools—inde garten througl, college, and there has been s0 much

- talk on that today, T am cutting off at the 12th. But I wonlq really

~ love to see, that, There would be g need for more counselors witj

- Career education training, Teachers shoyld be given an opportunity

to meet ‘within their districts and within their broader regions, I was

i nd iniconference gt Ohio State University, meeting

'eer education teachers meant

uch to me, T ‘¢ celinitely have thig opportunity.,

I would also like to see teachers involved i curriculum writing to'a

<+ greater degreo,

- Thank you, , L
[The attachments to Ms. Smith's statement follow :]

CAREER Epvcatiox IN THE INNER Crty: A Proaness Reront
T ’ GOAL 1

To establish A career I@ungaﬂﬁns Program gt eiementafy level ta focus upon
the: €conomje realitieg underlying our s0ciety and the expanding role of tech-
nology in Modern life, ip addition to meeting the learning needs of individual
. children, ' :
- ~-The-Project Staff hag—

~ Adopted. the following Concepts

mode] : The dignity in al] work. 1

: d mplementiPro8¢h to learning whien includes tool technology,
eveloped an Implementation model with the help of teachers, counselors and

ERIC
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 Tested the models in eight (8) schools using Title I funds.
Expnnded the elementary career awareness program to eight (B8) inner city
with a new exemplary project grant.

" Total Teacher Participation : 47. Total Students Involved: 807. We shall add
three (2) additional elementary schonls in FY 1076,

GoAL 2

To adopt a career cluster concept based upon an analysis of career opportuni-
ties available in the Washington Metropolitan Area.

We have ndopted the followinz clusters as a framework for the secondary
curriculum and implementation efforts: Cousumer and Homemaking ; Communi-
cations and Media; Floe Arts and Humanitivs; Construction and Environment;
eg, Marine Scmnce Public Service Dccupatinns.
Health Occupations; cturing, Marketing i.md Distribiition, Business and
Office Occupations; Trauspcrmtiun and Hospitality, Recreation and Personal
Service Occupations. ]

We shall modify this cluster organization as the need arises,

GOAL 3

To provide for o comprehensive survey of careers in our soclety in grades
geven (7) and eight (&), students to move through a survey of all clusters inte-
grited with anll curriculum arens nnd correlated with expanded guidance and
counselling services,

The Project Staff hns—

Developed an implementation model with the help of teachers, counselors
and administrators from two (2) schools,

Prepared ten (10) modules of curriculum materialz and a teacher's manual

with the help of consultants from the Metropolitan Education Council for Staff

Development.
Arranged for o second printing of the survey curriculum.
the implementation model at two (2) junior high schools using T;tle I

Total Teacher Partlcmnuté 35 Total Etudénts Imnlved 1,558,

GOAL 4

To provide fnr exploratory work in cluster areas in grades nine (9) and ten
(10) the prog offer a variety of elected e\neneucgﬁ cither solely in the
junior high school or t:t)mpreheusue hizh school setting or in conjunction with a
career development center, .

The Project Staff has—

Adopted n ninth (9th) grade exploratory experience based upon the follow-
ing three (3) emphases: Self-nwareness, communiention =kills, and in-depth
exploration.

Prepared a draft of curriculum materinls to provide this experience.

Organized a team of high s 1 teachers who will begin to plnn and imple-
ment a s&cgndﬂunse explnratg ; experience using an expanded, in-depth com-
I on 3 1 gig for this interdizei m'v effort.

Total Teacher Participants: 32, Total Students 0 + 850.

We shall compl the model for the second phase uf the exploratory experi-
ence by June 30, 1976.

GOAL 5

Tu provide opportunities for in-depth preparation in grades eleven (11 and
twelve (12), to be characterized by cooperative programs with business, industry
and government, intensive job entry skill training aod occupational guidance,
connselling and placement,

The model being de ped will include the following:

Coordination with the programs of the newly developing Career Centera for
part-time study for all pupils In the eomprehengive high schools. Arens presently
availahle inelude health oceupations, graphics, oflice oeccupations, and auto

o 140
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Coordination ‘with other existing programs, including WOW; ICEP: Career
CGoungelling ; DE; COB; and Prep Clab, =~ 0 0 oo Care

oordiination: with opportunities offered by such local businesses as PEPCO’
C&ETale one -Company,

- alep! pal
vgderghvirp from the guidance teams In fhe project high school.

T ) ) GOAL 6
“To'develop a faculty training model.
e Project 8taff has developed the followlng :
\'pre-orlentation workshop format. )
-An' orleritition-“workshop for project school faculties from which participanta
‘retelve four“(4). eemester hours of Inservice credits through D.C. Teachers
tege. . i
*follow-up workshop format for teachers, counselors and administrators.
tralning-program for educational aides,

GOAL T
iigfelnp a model for parent/community involvement.

. ..The Project Staff has established a Career Education Parent Advisory Coun-
c.-l,li consistingof parents, students, counselors, teachers, administrators, and

community- leaders. At its monthly meetings the Council fociises upon the

bllowing:. . . ,

"An update on Project activities.,

Tapping resource persons in our communits including parents.

- “Fntroduction to’such strategies Lor Infusion of career education as tour ex-
periences and the use of gaming'and simulation techniques.
1§pnmg‘suehnn'nnnual culminating activity as a banquet.

3

) ‘ fﬁaéi; 8

‘To facilitate the infusion of career education in all D.C. Public Schools. -

Consistent’ with the recommendations contained in the Superintendent’s 120
Day.Report, the Project Staff provided a mini-orientation course for staff devel-
opment and curriculum development personnel from each of the six (8) regional:
offices during November and December, 1074. This course was also designed to
help the participants understand thelr roles as change agents and support per-
" sonne . In addition to demonstrating for them strategies for the infusion of

career education Into the curriculum at every level,
. February, 1978: :

-7 Chairman Perrrns. All right. Thank yon,
- _:Ms. Clark, do you want to proceed. We appreciate your presence.
" Go ahead. '

L STA,TEMENT OF DOROTHY CLARK, TEACHER, NORTH LITTLE ROCE,
- ‘ ' ' ARK. ,

- Ms. CLark. Mr. Chairman, T am pleased to be here to tell you as an
" elementary teacher of fourth year children and as a former teacher
of other'eléementary grades that I am fully convinced that career edu-
cation should have n place in all elementary grades, o
Career education is working in my classroom and it can work in
-any slementary classroom. ) , ,
- May T.tell you how career education began in my classtoom and.
how it i4 spreading throughout the school. Last year, my class served
as r lead group using a career awareness study to gain an under-
- standing of the muny carcer fields. We beeame aware of careers in a
- different. way. Can you imagine Bari Ann’s mother. a nurse, wearing
her uniform to school, describing her job, and telling us that many-
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ing jobs:are now available? Would you consider taking a field
. Lo i_tlig,:l_t}cglfﬁolice_, station by riding in a Pc}lige van to hear about
. training, skills needed, and that more policemnen are needed ?
One thing that we did next, after having used researchers for the
idual such 2s;the field trips,.and, of course, these things con-
1ghout. the year, we sot up a minature society, as we called
asgroom. And it-was-really a miniature minleconomy. One
: lid .was.create money because we needed money for buxing
Selling as the children went into their various jobs. So -after we
 ,the money the children had to work o earn the money, and
is.by behavior ratings. So much was paid for acceptable
anavior, attendance, being. present, for finishing work and baving
- ‘goodstudy habits and good work habits, ' : )
»7 ..Next,we went .into various jobs in the classroom. The children filled
.. ‘out job applications, stated their skills, what things they wore good
» in.and so on. ) 7 o
"o At-first they just brought discarded things from home for selling
like; old records and .rock collections, and then when we received
1oney from our grant we purchased materials and different children
vent into businesses there, They also filled out job applications and
had. training on the job. Some of these were a toy factory, a Imit
- ghop, a needlepoint company, a jar and can company, o mat maker
. ¢ompany and others.. - .
~ Our desks were soon filled with money so that there was a need for
... bank, and the workers were paid, they kept work records and their
record book about their businesses and banking, and in April we paid
mcome tax. ) ) ) -
i T.-would also like to tell you how this has spread to, other teachers
. Within: our.school. This year we asked for another grant and we re-
ovived i, and we have four teachers using the same approach on
; different subject matters, social studies. science, mathematics and
reading, 160 children from grades four, five, and six being involved.
. -Next year we 'hope to involve 470 children from kindergarten
through sixth in our school system. B , :

- You-have heard that kids will really learn if they become moti-
vated. Well, career education really turns kids on. This occurs
through an expansion of opportunities for students to learn more
a8 they go on field trips, listen to resource individuals, and become a
part-of the world of work in the classroom. - 7 s
. 'I have also noticed definite changes in children after participation
in the eareer awareness program. Interest level in the classroom has
--increased and children have developed knowledge nbout careers and
they have better study habits and better work habits, and they have
become better readers. You know, in the fourth grade, you learn your
multiplication tables, and they have become better in math and other
nts-are really interested. And on the playground I will meet
g'the year with different children and they will say, “Mrs. Clark,

oing to get to do the career study again this year,” and you
ould not heliéve about the parental support. This has. been very out-
standing, Ihirin

nu

ing our career day in the spring, our school room -was
overflowing with parents, and they made very favorable comments.
®neparent said, “Iam so glad that my child is learning about jobs

142
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cﬁmmumty My oldest éaughtér;’didnﬁt have this experience
uldn’t ‘decide what she wanted to be,” And then another

entisal just can’t believe what J ghnhy is learning at school,
't wait to )get to ‘school each day.” And when you hear
onts say'that; you think you are teaching something wort hwhile.
Then;commiinity suppoit has been unbelievable. Businesses have
ooperative by allowing us to come on field trips. They
‘individuals fo the classroom, and they have allowed us to
v different ‘ones. - L ] o

ght:ba interested in knowing that I branched into career
hrough ‘an economic career nwareness interest. But other
re alao hi%hly motivated now, and they want to branch into

. But we must make. training available to them
hops, inservice training and pertinent training courses

Our:school has become involved in career education, and I believe
i8. evidence of what can be done at the elementary level. I
that the new math was great, I thought economic education
as greater; but now I know that career education is the greatest.
Thankiyou. ' )

A DegcrirTION oF A TEACHING EXFERIENCE 1N CAREER EDUCATION
1. INTRODUCTION

o asgist: school districts in the development and application of innovative
‘in Career Education, the Arkansas Department of Education made funds
: the of Career Education mini-grants during the fiscal year
s of mini-grants are to: (1) Put Into action innovative
innl financial support to test these ideas, (3) Stimulate
miultldisciplinary curriculum development af all grade
: on Career Education’; and (4) Obtaln tested results of strategies
1 .Caree* Edueation concepts at all grade levels throughout the
urriculum in schools of differing size and geographic distribution. -
A prime concern of all elementary teachers today is to make children aware
the many occupational fields and prepare them to choose an gecupation suited
their individual interests nnd abilities, State enrollment data indicates that
of .the .children who enter school in Arkansas in the first grade, more than &
-third fail to graduate twelve years later. )
‘As n teacher who has taught economic edueation for several years and after
reécelving five awards in the National Kazanjian Foundations Awards Program
for the teaching of Economics, I was convinced that children counld become
".déeply - involved in career education by using the economic education career
awareness study combination to gain an understanding of the many eareer flelda

;of
t

iI. DEBCRIPTION OF MY CLASS

... Many children today are completely .unaware of the world of work and this
" pppeared to be the situation in Indian Hills Elementary School, North Little
" -Rock, Arkansas. My class was composed of twenty-eight children with one
fotirth: being black. The children had a wide range of abilities, interests, and’
“attitudes Achievement levels in reading and mathematics ranged from grade
one to,beyond grade six. Some of these children had developed poor attitudes

p ge. they-hiad never known sicecess and, as a result, they had little ambition

HNine' children were enrolled in remedial reading. Most were completely
“unfnformed about career education and they had had little exposure to economic

g’ﬁf'éﬂ that many problems in -my elass would be solved through a study
{ 1 ted to economic education.”

I be
areers closely re
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IIL QBJ ECTIVEB

attitude toward work as'a methﬁd uf abtalulng materiul Eatis—
{.(8) To observe that “work is worthy”; (4) To gain an understanding
of .values and lifé styleay (5) To develop a lmslc understanding of major duties
d ¥ ﬂpnnﬂbm;les relnting tn m&ny careers; and (6) To gain an understanding
nd job qualifications.

IV, ICETEDD oF EED(!EDUEE

-g‘lnning of tlm school year parents were asked to come to the class-
X eegribe thelt mupatinna, :

Enty-sev‘en mlnute color ﬂlm

e concepts were taught in every possible situation to give the class
dckground.

ividuals included an archifect, personnel mnnﬂger policeman,
ployees, hanke:} achool Eustuﬂiaﬁ. telephone dompany supérvisor,
teachiers; “Echool principal,* Arkansas National Guard worker, Little Rﬂck Air
Hage emplnyee nurse, and a supervigor of Special Eduecation.

eld tripa” were mnde to Coea Cola Bottling Co., North Little ﬁm:k Police
rtmelit, American National Bank, North Little Rock Post Office, Parkin
rinting Gﬂmpany, anid Bell Telephone Company. Tapes were also made duting
f.ﬂeld t¥l d the job deseription outline was ‘used by these resauree individuala,

¥ ¥, INTO THE WORLD OF MINI-ECONOMY

nece the class hm;l become familiar with the nine areas stressed in the AF.-
cansas Guide, Economic Education for Elementary Schools,’ it was possible to
reate a-working econemic-system in the classroom. Currency was designed and
ted::In order to-accumulate a begining amount of cash, class members were
gld for acceptable behavior, attendance, being on time gﬁd finishing elass as-
lgnments; Boon’ children were actually practicing a career of their own choice
r'going 1nte business or by selling goods and services in thée classroom, Job ap-
lications were imade a8 individuals tried to-find jobs. .Entrepreneurs rented
e ,the claEErOﬂm to conduct businesses. The following
. 't

Sc‘hnal Supply Company, Comie chk and Record Shop,

1} the Mini-Mall.
At:first-children: hmught ﬂisr:afded things fru‘m home to buy and sell, such: as
anld rer.@rds and rock collections. Then when we receiv 1oney from the grant,
purchased and other businesses where the children could actually
Te formed. These included a pillow factory, a knit. shop, needlepoint
ompany;-a bark mark company, jar-and can company, mat makers company,
“bill !nld mgkers pum:net factury, and even a tile factnrf which went into business

i

mvaén the puppets from the puppet: factury were ﬁlmed a8 they aasumed
nlearrglabetl to: variaus cAreers. -

husineszes were™ -
;*Desk Cleaning: Company, Blackwelder Cookie Comparny, The .
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Gmgr Dny ’Hl.! an excellent opportunity for parents, teachers, and Indian
Hilla Stuﬂents to viait our clagsroom to view the mini-economy in action and to
Parents, gupervisors, und members of our Btate Department of
ery -pleaesd with the result of our career awareness venture. .
a'that four other teachers will joln with me this year as we
ger ﬂmt in Career Iiducation to involve many children in our

er Exrra M Eama Ix Caneer Eﬂumnnﬁ

,,leng wrltten responsds were made by conference participants to the

nhgv ptatement, " -

Career education 18 exciting, and it's realistic, If’s an old concept with a new

glant. It motivates a child and misnkes his work fn 'school more relevant. It in-

vnl\rgﬁ bueiness . people, ;parents, ate. and. helps them understand what we are

: dﬂiﬁg{iﬁ ﬁ;!mo Career . ed ‘helps parenta to know that their children are being
atte £ - _better career cholees, and

\ he- mlght at in a8 3 pfadﬂctive. happy. weu-adjusted member of
-also ‘helps him find ways of using lelsure time, which is also very
nt. “When the children are happy and excited about achool, 80 am I!!
—Rosa Detanore.

argar adicatlon 18 an, inspiration to try something really exciting
Ing.- ‘I'héra are many appmnehes m working basie skillg into the
I can share my experlences with

?ery,mterested and appreciate what teachers are doing for their
Th ope that career education will be continued each year. As one

d, “Pete so excited. Ha: wa.ntg to get up early to come to school
) something wonderful 1s happening.”

“children become aware of different careers, they find out more about them-
a well- a3 becoming aware of (or taking part In) many approaches to
.- They become better readers as they read newspapers each day to learn
of Job Dppﬁrtlmlﬂes.

“Finally, I= like I am -at last teaching In a “fun way. * Children become
"q:reative ‘and do-outstanding work In many of the former “dull subjects’” The
. +hoys:and ‘girla like me as a teacher. It Iz a pleasure to know that you are a

»-!rl@d gnd a tencher

EDarmhy Clark.

2 _edmmﬂfm makes school relevant now nmi in the futore.
Eﬂﬂl’.‘ﬁﬂ(ﬂl involves parent participation.
‘students become aware of the world outside the

gatisfles the ery of pgrents ‘who want children to be more
for. the future-and: able to make intelligent cholces about work.
—Afarlys Dickmeyer.

'I‘he firat thng that keeps me going is the good feeling I have while creating
p sr educatlon activities. I enjoy planning with other teachers, parents, and
pmbers of the community.
-8econdly, children’s reactions and progress act as a apurt to my desire to be
.involved.with eareer education. When a child makes a comment about a parti-

=¢ular occupation, does research on his own, or shows that be is involved actively
In snmething he enjoya then I feel good and want to do more.

—Rogzalyn Bmith.

"As an observer of B-euple. children in particular, teachers make mental notes

-'pf ‘attifudes, possible succeases, and probable ‘fallures. In an education system

- Fwueh 'as "ours, the loss of just one stundent gives cause foF concern. Thus, to

Ll observe many dropping out of the gystem, the concern then turns to real worry.
&7 s Chresreducation ¢an' be viewed as an {mportant turning point for edueators,
“0 . “With' career edachtion as an edueation task, students can become nware of the
) ;\hmny cholces ‘avallable to them. The- ﬂﬂﬂkigg of many students nowis toward
early entry into the job market. This requires that they gaot'the necessary
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formation for making an’oceupational cholce that is self-fulfilling and yet per-
{itd thém-to maintain a‘positive approach to ‘living, The youth who before was
s1ire’to become’:d  “pushout” in the education system will be able .to:find a
drrenr’ that*will‘énable him/her to maintnin’self-respect and a mensure of in-
penidencé whidh-ia-very important to ench of us, If we are to “live” rather than
exint”, within: the framework of our own culture,
+Tobe.n part of this effort to “reclalm,” and in sonme measure help to restore,
& Taith-of our young students in “self-attainment,” to recreate interest in
jolilevament, -self:fulfiiiment, and all the elements of humanness through career
edieation ;18" the kind ‘of excliement that Keeps me going as an elementary

: B . —Hilda Kemp.

] on turns me on beeause it turns kids on! It turns the kids on
t.ig new,-it is relevant, and it makes them feel like “ok” human belngs.
_Th slest way that I have found to get into career education 1s to sirmaply
ive the kids think of a career that relates to the subject matter they .are
presently studylng, write questions that they would like to have anawered about
‘this enreer, and-fnvite somebody involved with this eareer into the classroom to
with the kids. From this experience, and the effect of this experience on
s ﬂtnsa -we are led into other tacets of the goals and objectives of career
weation.”” "
Do not-think of career education as adding additional subject matter to the
{5 STt 1s not an addition; it is simply Infused into, and is very much
part of; the subject matter that is now Leing taught.
/Tenchers .attempt -to-make education more relevant to children, attempt_to

““sour‘classroom whére children can be happy and learn. Now, tenchers must think
- of career education ns another tool to-help make all of these “good” things hap-
. pen in the classroom ! ) o -
. c=lf-career education 1s appronched with feelings of enthusinsm, teachers will
.“he amazed;at how receptive the klde will be, not only to the new career awnre-
_nesd that:they, are lenrning, but lgo to the subject matter that is related to this
... - particular career. : :
7T eontinue to be turned on by eareer education because it is a tool that works
to-improve. the education of kids!

Ruby Hauder.

7w =771, The Kids! o .
2, T feel that the “secret” Isto give the kids a variety of activitles, and career
gdiication helps you to do this. , :
"8, My emphasis is on developing self-awareness and work values In career
-, edueation, Improving the kid's self-concept makes work worth continuing. At-
. titudes. improve ns i resplt of increased self-nwareness and positive environ-
-‘ment, They enjoy school more. 7 -
4. Belng at a conference like this and meeting such grand people really give
- me the enthusiasm to get:going and try new ldens that we've talked about.
I R ’ Rozanne Echmidt,
: What keeps me going in career ed iz the same thing that keeps me teaching
..in_the first place. Career education is a vehicle for getting students excited
“ +“and enthiisiastic about school. With that kind of attitude, learning is ensy.
+° Y enjuy, too, the flexibility in the: philosophy that allows me the opportunity
to direct my students toward what is of interest now rather than the demand
to adhere to a set curriculum or, tlnetable.
A —Jean Trent.

i{?! .. Oareer ed iz o whole, new, great way of teaching that is never horing. This
s i8-the only tenching experience-I've ever had where the “sky Is the limit” in
nﬁ_étﬁétég& it does more for the whole development of the child than any other
method. T :

T suppose results (student growth in skillg, ete.) should be the prime reagon
-for lmy wanpting to continue career edueation, but the ‘enthusiastic attitude of
the pupils, the:eager worker, th interested student whom I see before me are
what urage me to do more career edueation. The fact that learning ecan be
‘taking place right in the midst of a happy, pleasant, active ‘atmosphere 18 next
to g miracie.

o {6 _ —Wanda Bimpkins.
. 68-801—T7——10 146
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 belleve-in it : Xt makes sense. It ig in tune with my intultion about education.
The. teacher is concerned: with the whole child, not the subject alone; and the
ubject: matter -1s related o the real world and is interdisciplinary (unit ap-
proach).-If.you took away all the funding in our.system, our teachers would
.keep on using the ideas they have learned through eareer education,
: et : Tl : —Ruth Roberta,
ST -T1Pgs For TEACHERS
conference participanta developed a list of suggested activities appropriate
@ 4-8 level. Below are tips designed to aid the 4-6 teacher in implementing
edu n in the-clasar :
arent Burvey: Send letter home with questionnaire fo find out what
8' joba are, and recruit their help. Compile these for the whole school,
for the whole dystem.
Keep parents informed. Be an expert PR person. Beliave in career ed, and

Chairman Perxys, Thank you, Ms. Clark.
8. G rmly, of Wheaton, Md., we will hear from you now.

. STAIEMEFT OF TERRILL GORMLY, TEACHER, WHEATON, MD.

" - Ms. Gowrary, Thank you, Mr. Chairman. I am Terrill Gormly, and
I teach English and coordinate an internship program in which stu-
dents—i:mvfda ten hours a week of voluntary service for the privilege
exploring careers that interest them. The career interns spend their
f 13.at the offices of architeets, politicians, naturalists, meteor-
ologists, accountants, doctors, lawyers; at hospitals, fire stations,

courthouses, at the- Audubon-Society, Easter Seal Treatment Center,
and at many other sites. There they explore and clarify career choices,
Fartigiﬁnﬁe in meaningful community service, and apply their school
earning in practical situations. I would like to read to you what
geveral of these student interns have written about their experiences
"in"daily logs they must keep. : ) ) 7
..;One boy said, “I wish I had as much interest in the rest of my
classes as I do in this one.” John Tippett, student intern, YWheaton .
‘High Scheol. ) B , i '

* “I am learning more here [at the internship site] every day than
».. T have ever learned in a classroom.” Mary Denham, student intern,

‘Wheaton High School. Mary wants to become a park naturalist.
~ Another said: “I feel so mueh older than mostly everyone else at
! school.” T assume Ellen means older in the sense of being inereasingly
©... . responsible. “This has so far been my best year. I'm very satisfied
: with the way things have turned out except maybe that I’m feeling
- .-...older by the minute it seems.” Ellen Olson, student intern, Wheaton
.~ High Sehool. ) ) ,

f},mr’g with these students the conviction that career education ean
_benefit and motivate young pec vie in ways that many teachers just
- are beginning to understand. I ai. . for example, j ust discovering now,
¢ -after seven’ years of teaching English, how effectively I can enrich and

enliven "my'{i}nglis,h clnsses %y integrating carcer materials into them,
~... 7.« I have one boy who is actually in both my English class and in the
. career internship, and he is a slouch in English class, the kind of boy
that carinet: walk across the room without knocking over a chair and
three otheir boys. After going out with him on the afternoons to the
‘fire station wliere he was interning and seeing him behave maturely,




Q

ERIC

Aruitoxt provided by Eic:

143

onsible for adult Bc!zgvior, we both know that he could not
and beliave as a bully in my English classes. After the

lie station told him that although his mechanical skills
xcaptional that he was not much help in the office, he could not
‘letter, he could not even write a letter, he came back into my
lass determined to learn how to write one, .
ould like to thank you for the op sortunity to testify and
¥’the gipport that this legislation will give those of us who are
itZd and those who have yet to discover career education.

Thank you.. - o )

» prepared statement of Ms. Gormly follows:]

q_gghéh
T,ﬂ 3

- PHE: iEn STATUMERT oF Mns. TERBILL GoORMLY, TEACHER AND CAREER ADVIBOR,
T W araToN Hiant SCHOOL, MoNTeoMERY CoUNTY Punric S8cHooLs, Mb. ot

Elgaiém&n_ and Subcommitice Members;, I each English and co-
a. internshlp program in which students provide ten hours a week of
w.rviee for the privilege of exploring careers that interest. them, The-
“nterns spend thelr aftenoona at the offices of architects, politicians, na-
eteorologi+ts, accountants, doctors, lawyers; at hospitals, fire sta-
-t the Audubon Soclety, Easter Seal Treatment Center, and
Nhere they explore and clarify career choices, participate
wnity service, and apply their school learning in practical
ke to read to you what several of these student interns have
~ut thélr experiences. : S 7 B
I I'had as mych interest’in the rest of my -clagses ns I do in this one”
“ppett, Student Intern, Wheaton High School - = ] - s
@ learaihg more here [at the Internship site] every day than I have-ever
& o clagsroom.” Mary Denham, Student Intern, Wheaton High School
: I older than mostly everyone else at school. Half the time I
ike 1 pelong there. Last year when I was considering taking this
" things I gave a great deal of thonght to was would I be happy
i +arly everyday, not being around when the 2:40 bell rang and
.. .ot heing there for doughnut sales and popcorn sales and bagel
gales and, whuov-vei else they sell, not meeting under the clock, just plain not
ng-a foll tie part of Wheaton High School. . .. I figured the opportunity
“wad_too good to pass up. 5o I went ahead not knowing how I would later feel.
I 'have never regretted taking the program or leaving gebool at 12:00 each day.
This has so far been my best year. I'm very satisfied with the way things have
-~ turned out except maybe that I'm feeling older by the minute it seems.” Ellen
Olson,.Student Intern, Wheaton High School . . ,
ghare with these students the conviction that eareer education can benefit
wmotivate young people in ways that many tenchers just are begioning to
understand. I am, for example, just discovering now, after seven years of teach-
g, how effectively I can enrich and enliven my Englizh classes by integrating
areer matepinls into them. Earlier this year I attended one of the eareer edu-
cation mini-conferences held at the National Center for Vocational Education.
. ‘There 1 met high school teachers from all over the country -who expressed simi-
1ar enthusiasm. In fact, T would like you to consider inseriing into the record an
-attachment of ¢omments made by those twelve tenchers on thelr perceptions of
what.career education ia accomplishing for them and their student Dedicated
; velve, however, 1 fear that they may not be representative. Most
) 3 ar. too little about career education and the benefits it offers,
‘Hopefully, H.R. 11028 will draw many other people into sharing the feelings of

‘enthusiasm and accemplishment which I have esperlenced gince discovering
hed v N . i

" career educatlon. A
L Waat Keees Me Goivg In CAReer EDUcATION _
.. The 'taum%mg responges were made by conference participants to the above

gtatement. . o . -
I'm kept going by inner motivation that is a priceless gift. I am a self-starter,

3 j'dedl(:n’téd' professional educator, and I am a persistent, persevering person.
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When 1 thoughtfully come to the eonviction of the worth of an idea, I think
next of how to lmplement it. I do not need atiyone's pirmission, nor can anything
or person become an overwhelming obstacle to me, I have one life, loads of love
to give,'and I answerto myself and to God.

—(Catherine Schwars,

I think my flerce dedication to career education comes, in part, from the per-

- sonal inconveniences and frustrations I'v experienced. I choose to believe I

- education. I have mentioned some of these to oth
where to correct the problems I have never learned.

" helping stud

‘and the relevancy of these experien

made foolish occupational decisions because ne career education program en-
coliraged me to learn the necessary skills for wise decision aking. I would like
to help students avoid similar frustrations, and I believe that career eduention
will enable me to do so.

What keeps me going is the opportunity to affect, in a significant way, what
happens to students in the classroom. Increasingly, and with justificati n, stu-
dents are rejecting classroom experi nces; or they are questioning the need for
1 i 8 ministrators and teachers are recog-

nizing the need for change, and it is hothiéxciting and rewarding to help develop

.and .implement strategies und materials that make students' learning more
~meaningful, :

—Ann MclMichael.

The whole concept of career education hnz tremendous appeal to me, Over
the years I have taught (24), T have been aware of various shortcomings in
1 in the field but how or
ost have agreed with me,
sighed, and forgotten the whole thing. Now, career education 1ceinetly defines
these same problems and offera a logieal, workable, sequential plan that will
work ! Everyone concerned is involved in a meaningfal manner. )

... There i3 great value to everyone. Students will learn what is expected in the
world of work, how to cope effectively, and how to progress in the fleld of their
ehoice. The teachers will appreciate the rebirth of dedication in their students,

‘and work will'be more pleasant, The business-industry people will be delighted

to have students who know and apply good job-zeeking techniques, good work
habits, and emooth personal relationships.

»Career edudation is the closest thing ¥ know to a panacea. There will be mis-
takes, get-backs, and misunderstandings; but the founders and motivators of
career education are moving slowly and thoroughly. They are checking and
re-checking a ¥y progress. I am thrilled to realize that I am a part of this
trem ously exelting movement. I consider all of my years in education as
preparation for career education.

—Raobert Potler.

To help a student help himself/herself is my econcept of a teacher's role in
soclety. Over the years the role I've chosen has led me to try various ways of
dents to help themselves. This 1a a continuous process of changing
some teaching methods and retaining others.

At thig time the clarification of values is nn excellent way of bringing rocinl
studies materinl to life. It is easy for students to see themselves develop through

ev le 4 materials hecause

s’ personal and practical
the social sciences to a

e,
It s this aspect of career education which makes me able to help the studenis

help themselves by providing a class whiclh meets their personal needs,

’ ==Jerald Hoffman.

I keep fooling around with career eduention because it keeps me busy. More
than anything else, I like to try out something new all the time—planning and
plotting, doing and redoi and maybe even succeeding sometimes. It makes jt
posaible for me to be exha d and happy every night.

It's nlac one of the few stratezies I've tried that has had a visibly positive
effect.on a group_ of students who previously gave me much difficulty. 8o I
Etess it allevintes some of my frustrations—and that can't be all bad.
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1 ng itﬂ full Eespansihmty. nught to help prepare 1 student for the vm—laus
.Of work which are going to occupy the majority of the waking hours of
iifetime, and (b) bLecause the career education personnel in my school

at faculty and department meetings to remind ud of the wisdom

-;Eczmrd M. Kemble.

dantg about ].lfe and the world in which they will live as adults. Gareer edm:a-
tigm eﬁﬁa‘nces my program and gives me an opportunity to make it relevant to
their presént gehool Experi?nces and to what they see happening in their
Tinily Ufe
n nd tion, community resources become an lmimrtﬂﬂt part of the stmients
Speakgrs are used tc explnln mnterlnlq ft:irmerly tuught by thE

ments &0 the student is ahle to see o relatlunsn,ip in what he is lenrumg ln

8'total program.’
Career: edu' th‘m hns giaa Ied me to reveal more at myﬁe]f A8 an lndlvldual

actor to be lntroduce into ed 1eation in the past twenty -five yenrg. 1 am com-

Ppletely commitied to the program. We have been talking about homanizing class-
‘TO0mMS ;tnrever m educntinn. ’What grenter move tl‘.i humgmge educatioﬁ man to
r

eﬂ eaeh da;‘ ln his schaﬂl yen The gcmd enreer edueation prugrnm .

p A 1l as presents ildeas. The good career education program becomes
agth‘é pﬂrtner wlth the students it serves, in making the working world real.
’ t n program meets thE students where they are and pro-

‘because It meet,s my needs as well as the needs of my

—James E . Enott.

fice prﬁceﬂnres “course to devate f:mr weeks to a unit called Or
ork and two weeks to two interfacing units called Personal and Pro-

Ities cﬂmmensurate with thel: interest gnd abilities. Hem:e, I teel ‘an
bligs to make them.more aware of career possibilities and to provide an

0 ty for serlous planning, thinking, and decision making. Each student
amllyses gkills and personal qualitles required for -career cholees and then
’ates present gkilla and further tries to establish career goals.

1 5 0 ~—Ruth Ditﬂ}s
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As a teacher I have the responsibility of providing studenta with adequate
preparation for living productive lives, After years of trying many methods, of
jumplng on mnny handwagﬁns that were often Ineffective and short-lived, I zee
of making education relevant,

Gnrear Educﬂtlun pmmisés tﬁ assist all kinds of learners described by edu-
.cators—{rom the slow learner to the gifted. I have tried integrating career sdu-
cation into the English program and it works. It adds interest and vitality to
my class., It makes the difference between a passive, indifferent elass and an
m:tiv;:iy involved one. Btudents lenrn to think for themselves, They szes tliei
schoolwork ns an important base for the preparation of li\:ing useful pr
lives. In.fact, career education involves every phase of one's life cycle—edu-
cation, work, home and family life, and leisure time For the firat time I see
the real meaning of “educating the whole person.”

The most 1mpm-t4mt thing to me as a teacher is that eareer education im-
proves self-awareness and allows each student to develop his own talents. I am
willing to work for, to keep, to expand this kind of program.

—Annie Hale.

Approaching the Bleentennial of our nation's birth, we feel a deep sense of ap-
preciation for the struggles and aceomplishments of those who pioneered nnd
1E8
renewed enthusinsm, strength, self-relinnce, and courage in facing the future.

Career education turns me on and keeps me going! I feel that it represents
a true rebirth in our nation's schoola: it brings fresh air and new life to edu-
cation, bringing student. teacher., parent, and community beeds into a perspee-
tive which is meaningful and real to young people.

Career education strikes a strong responsive chiord in me and in the fiber
and soul of every tencher committed to the serviee of youth in school and eom-
munity. It has sparked enthusinsm, creativily, and courage which has chiarnc-
terized my =ensze of mission to spread that spark among my colleagiies.

Career education is the most wholezome appro found in denling
with young people, because it makes the school ¢ ive and brings the clazgs-
room Into the Eummunitj‘ and the community info the classroom.

—Rite Nugent,

© Chairman Periixs. Wonderfnl te<timony, )
The next witness please go ahead and identify yourself.

STATEMENT OF THERESA GUSHEE, TEACHER, UPPER MARLEORO,

Mz, Gusnier. Tha
County, Md. T coo nate earcer (\Lplnmtmn pmffmms at, t]m 111!11(31'
high level. For your benefit, I’rince Geo ge’s County is the ninth
largest school district in the Nation and the first largest suburban
school :listrict in the N Nation, with approximately 150, 0()0 students at
the junior high level.

I think to paraphrase, Mr. Perkins, you have said we have re-
searched, demonstrated and evaluated, ‘and we have done that. Will
we 1mplem€‘nt3 We will. With or without funding, we are committed
and we will.implement. We have appm‘nmutnly 37,000 students at
the junior high level and we have programs in all 41 junior high
schools.

T munh “m‘k qt the alementarv lm'e]

. whlch was bt'ﬁ’un Wlﬂl

] ly Ievel and hnpeflﬂlv we will get some support in the
m-en uf msérvmv trmnmif uﬂd ietrﬁ; ne T tlmu ﬂus 18 thp area
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going to depend on the help that we get {o do this. T think a8 in any
industry and education is u major industry, tooling up. ret raining 18
a necessity- And since the government subsidizes other industries, we
look to you to do some of that where our industry is concerned as
well. ) .

1 would like to nlso add to the record testimony from junior high
cducators across the Nation. 1 attended a mini \fevence under the
dirvection of Dr. Iloyt not long ago, and they have testified to the
very kinds of exciting things that these men aned womnien have told
you about todny. o with your permisaiorn. T would like to gubmit that.

Chairman PrRKINS. 1Without objectioit. = aereet] Lo

Ms. Gustiee. Thank you. 1 would alse like to refor to a remark that
Mr. Quic made carlier. and that Wi e illustrated very heautifully
the need again for cotraining when he asked how puny edneators in
the room folt that they contributed to student’s uhility to wet a jobn
and the response whs at a level that was nnel less than he expected.
So we have some work to do in that arca.

And ending on one more note. we do_many of the kinds of things
that were d hedd today in Prmee George's County. One of the
things that has not. been described 18 the stiglent lewves the school
and goes with the parent on {hie job for experience. and T think vela-
tionship with lus ov lier parent that had perhaps il not been given
to him or her betore, [ visited some of these students with parents on
the job sites. A young airl with her father ina blne eollar company.
the fnther was asked do you Tike your job hy the coungelor from the
student’s school, and the tather replied =1 have been here 13 years
ain’t had much edueation. but T like what T do and T am proud of it.”
The concept thit 211 honest work has dignity was thiere for that chilid
that day ns no classroom teacher could ever illustrate.

Vith that, T thank vou. . o

[The prepaved statement and attacliment of M Gushee follows:)

PREPARED SEATEMENT OF TIER A QuslER, PREY ok DEFART-
wExT oF UCAREER EnUCATION: PRIRCE CEORGE 8 HOIO0LS,

Uprek MARLBOED, Afn.
{. IXTRODUCTION

ent of Schools, DT Carl W, Hassel, the State and L.ocal Career Education 8ia
and my=elf, 1 wizh to =z sincere appreciation for the appovtunity to pre

testimony to this disti ed committee which has done E0 much for education
throughout thé u

On behalf of the people in Prince Gearge's County. sfarvland, the Super—intsndf
rl 3 Staffs.

t

The Prince George's Connty Career Fdueation Department. under the direction
of Dr. N. Edwin Crawford, should like to address o Very ~vitnl segment of the
public school populating, the junior high school. auffice it to s2¥ that teachers,
counselors. administrators, and pareats have long T cognized thia crucinl staze
in the development of young people. We are spenking not only of the personnl,
social nnd educational development, but a combind ion of all of these . . . carcer
development. If the potential of the eareer edueation fnvestment of the past
several years is to be realized, & coneentrated eftort must be made in the arei of
career exploration.

if- DIRCUSSINN OF CAREER EXPLORATION

The junior high gehonl eareer exploration program whieh has been active in

our school systent for the past year and one half represents the vizion and
response of persons at the state and ocal levels. The eventnal purpnse of thia
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Program is to Drovidea the opportunity for g]] County junior high
forty-one (41) junior high schools re job characteristi
terests while pursulng ang degignin

Every junior high' school in the C
trained to assume responsibility for:
the existing curriculum ; 2) providin ¥ i f 3 declzio
making skills anq views career chojee 3 4 developmenta] pyg cegs In which the
Student ia making s continnga) series of choices; 3) providing information ang
instruction related to educationp] planning for the next educational level; 4) -
designing reg] or simulated work related experiences for the ;
arranging exploratory exn riences through industria]
business ang horticulty l i :

-of program objectives will be measured through formal Dretest-
Posttest Inst ments approved by the Maryland State Department of Edueation
and the Prince George's Department of Career Edueation, gg well as, by re-

1

corded teacher ang counselor ohservation.

III. PROGRAM FUTURE

At present, there are approximately 12,000 Prince George's County students
recelving the benefitg of a career exploration Program, however, there are 25,000
more junjor high Folingsters gtill t5 be reached. At present, approximately 300
teachers, tounselors ang administratqrs have been traineq In Career Education,
Additmngl’m-service training must pe brovided for another 1400 staff mem-
bers. The future succesg . this program will largely he dependent unon con-

monetary support jg essential, ) 7 )
The business anq industrial community hag Joined our Program efforts, They

any g X : 3.
Robert DiPietro, Junior Vice President of Citizens Nationg] Bank has teamed

Career Education is the culminating rupg In our total educationa] Indder, we
ask that you give it the dignity and sopport it demands,

many students Anish scho
Dosed to all different ki p :
abont the career, find out if this would be gg
want te do, I~ i

~—Pat oK inney,
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I'm convioced that I must incorporate eareer education into my classroom
Activities and formal subject matter every time I encounter one of the follow-
ing: (1) A parent unhappy or dissacigfied with his job or career choice: ()
a dropout who hangs sround school morning and evening, brugging that he's

no longer regimented, but who has nothing ‘better to do than return daily to

_ tha ecene of his failures; (3) a purent who says that Jr.'s dad iz a esfnl
dentist, plumber, ete., and ti they want to earry on family Lniziness: (4) 2

53

welfare recipient whose family has o 2 or 2 generation of wellare dependency in
our ¢ommunity, and who feels that the government will tiuke care of them: and
(5) any child. because regardless of his present aims or goals, maybe I can
acquaint him with some facet of the broad =pectrum that noboidy elzc may touch
on for him, or at least present another option he may vestignte further,

~ €Conselous that my language arts and geography cn fuint i# not what sty
dent+ will retain, T endeavur to gear my teaching of thoze subjects to their daily
Hife situatiems, present and future. All of life consizts of work and leisure time:
and, to me, that's what career i3 all about.

—Glenevieve Chapman.

The greatest joy of eareer education done well iz that it is meaningful both to
the student and the teacher. 1t is “doing” rather than sheing done to.” Opening
n stuflent's eyes to the realities of rent, enr payments, a Ludget, and varions
careera can have all sorts of spi s,

(1) The student becomes the discoverer, the telephone ealler. the evaluatur.

{2) Community resources contribute to the clnssroom. Even it ¥y live near
d indusiry in their immedinte
-trips to businesses, and par-

n city, studenta are often ignornnt of business a
uren. Enthusiasm grows as students a :
ents get involved as drlvers and guest s

(%) Studenta thrive on real responsibilit; ation offers it in
abundance, They love to look at their own values and diseover their own prob-
{en-solving abilitiez. The classroom easily cnn Lecome stndent-centered rather

than teacher-centered.

—Jeri Aldridge.

I feel career education offers pupils a1 more weaningful edueation. It fosters
positive attitudes toward work and helps pupils reialize their role as future
workers. .

Through mini-courses in various eareers at the junior high level, students can
pecome aware of available opportunities in the job market.

Tenching eareer cdueation and relating it to the Tth grade life selences has
been n challenge. What I have learned from other people has made me more
kxnowledgenble concerning different careers—problems in obtaining an edueation,

salary, duties, ete,

—Melba Underwcood.

The rewards come from seeing students become excited over learning anil
from seeing tenchers nnderstnnd what eareer education is ahout. Teachers loak
at their anbject areas in a new way and then integrate carecr education coneepts
into thelr classworl

One specific reward enme from a Tth grade female who said that now she he-
lieves she ean be a doctor, Another enme from a student who continued work-
ing, during hisa summer vacation. with a cartnon artist who had worked with
interested students in our school. Another was the letters from pa ticipants
from the community who expressed gratitude for the opporhinity of b a part
of our #chool career ediiention nctivities. In addition. the feeling of personal
growth since becoming invelved with enreer education is tremendous!

’ —Anna Calderas,

The childrén have been quite turned on to what we're doing, and that reas-
snrance is invaluable. Since student input is also an integral part of our pro-
gram, they feel committed to careers and career exploration.

- pParents have been a mixed blessing, Some resistance was felt when children
of professional parents objected to field trips to the county vocational-technical
school. Iopefnlly, we will minimize the resistance this year by taking the par-
enfs on the t 1

with the children. The rewnrds come when you get g letter from
a parent saying you've made the child promd of his father's job,
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-dents can become a meaningful part of the world of work.
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Changing attitudes {8 o purt of the game, To instill a 8
12 a major nchievement. We are secing results Mi
He spoke to the class and took children to hi
The parents were interested, and now the |
community edueational progeam. .

What keeps me going? I always try to remember that I'm teaching children,
not subjects!

—Margaret MeGrath.

. Career education is one of the most practienl programs to ever be introduced
in our schoo! system. Students must learn the busic acndemies, but at the same
time, they need to learn something about survival skills. Our school system
should prepare students for what comes after school. As educatfors, it is our
responsibility to expose youngsters to the menning of worl cplore cluster
areas and belp them plan a future. Also, students need to see people on the
job-—they need to sample a taste of the reality which one day they will be
thrust into.

—Mary .Sue Gentry.

Through career education, youngsters can develop an understanding -of the
world they live in and how they can be a part of it. One goal of career education

Career education provides an opportunity for youngsters to make n choice,

i3 to equip the child to live a meaningful life. B
Career education involves the total-child nnd the conscious effort to produce
benefits for self or others. Carer eduecation involves the totality of work done

in a life-time, not merely pald work.

Career education is one goal of education and should not detract from other
noteworthy goals of education. It should be involved in all subject areas at all
grade levels for all students. It is a vehicle by which school ean be made

‘televant to the student. By the time the student graduates from high school

he/she should be prepared for a role in the “real world.”

The more I become involved in the various programs of career education, the
deeper my commitment, I have benefited from the enthusiasm of practioners of
career education. I believe in career edueation. The concept of work ean answer
important questions of “Why am I?* and “Who needs me?’ and “What is my
purpose?’ and "Why do I need that knowledge?” It is my hope and desire that
career education will provide definite concepts to be achieved so that the stu-

—Brenda Dykes.

“* Career education provides me, a classroom teacher, with a terrific tool, the

tool of motivation. Because of carcer education, I can give the students partici-
pating in my class experience justifieation for being there. At the junior high
level, students need to have logical reasons for applving themselves.

Career education reaches into and motivates all kinds of children. It gives
‘them an opportunity to prepare for the world they live in. It gives me great
pleasure to see our community enthusiastically sharing students plans and ideas,

. —Julie Jantzi,

I feel very strongly that a Oth grade student should be able to ngsesa him-
self or herself based on knowledge of strengths, interests, abilities, and needs,
He/she should be able to relate that knowledge to a very broad oecupational
field and, in turn, relate that to educational planning for the post junior high
eduentional y and/or for an early entry into the job market (15-16 seurs old).

How to reuch this global goal is an agonizing question. We must spend some
effort on seope and sequence and evaluation.

—Theresa Gushee,

When I see tenchers and students bubbling over nbout just being in school,
I'm super elated. I have felt for some time that teachers have avolded helping
students make deecisions and find out more about themselves. To help students
with questions like “Who am I?", “Do you mean that I have to actually pay my
way in a few years?’, and *What am I going to do with my leisure time?”
really turn me on as a teacher. Since T teach writing classes at several levels,
I peed ways to give students = renson to write. When T can take a group of stu-
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ssny writing, display work, interviewing, group

dents and teach photography, e ;
t else nt the same time, then I ean wake up

participation, and who knows w
and be excited about going to wor .
Not only do I now teach bmsie skills, I ean also offer children na little bistter
chance oot to have to say 10 years from now, "I don't want to go to work today.”
Finally, occnsionally I need to be pumped np with new ideas, Therefore, cun-
ferences such as this one will give me a better outlook for the coming school

vear. At the same time, I can help some of the die-hards in our gchool who hive
not yet turned on to career education.

—Jumeg Wilcar.

Chairman Perrixs. Let me compliment all of vou teachers, T think
vou have brought sonme grassioot support and this testimony has been
nost lielpful to the committee. And I certainly hope that we can

roceed with the legislation. We will do the best that we can. I
?u's;t wish that all of the members of the full committee could have
ieard your testimony lere this morning.

Thank you.

Our next witnesses are counselors, Mr. Darryl Laramore, of Rock-
ville, Md.; and Mrs. Loretta Bonner, of Rus ellville, Ark. Go ahead,
Mrs. Bonner.

STATEMENT OF LORETTA BONNER, RUSSELLVILLE, ARK.

Ms, Box~er. Thank you, sir.
- With your permission, I would like to make two or three state-
ments.

First of all, I would like to compliment you, Mr.
being interested in the young people of this count

Chairman, for

L : y because T am
telling you from a very gut level of feeling that we need to rebuild a
lot of confidence in tlem, in all of our governmental agencies, and
you certainly have given me a boost. ) ,

1 do too wish that more members of the committee could be here,
because T took great exception to many of the things that are being
snid about carcer education. I can tell you from personal experience
‘that I have been on the firing line for the last 3 years. We were the
recipients, fortunately, in 1973 of a part C grant in research and de-

velopment in career education. We used that money to the very best
advantage. We pinched every penny. Maybe it is because we come
from a part of the country where we want to get the most for every
penny that we have, but we looked on that.money as a sacred trust
to us. :

In the third year we are past the stage of any support of Federal
or State funds and our school distriet has picked up our program
in toto, and we are in better shape than we have ever been before. So
this is one of the things that I wanted to point out.

1 think too that in ¢

recting some direct remarks about the role of
the counselor, I am in my 30th year of public education in nine dis-
tricts in four States, and the young people today are just the finest
that they have ever been. But they do need a lot of direction. We
have stressed in public education for too long that there were certain
ways for success. A businessman, in Russellville T think, put it very
clearly when he heard about earcer education. He said I am glad to
sec education waking up after 20 years of being drunk. He said what
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have we been telling them, go to college, get a good edneation, get a

" good job, make a lot of money and not have to work. We are having

very exciting things happening in our area.

I have asked for yonr permission to submit into the record a pre-
}mfedistntemgn'r. And incidentally, T had planned to give that, but T
l]ﬂ\f]i‘, deviated from that completely, but I would like for it to be in-
cluded. )

In addition to that, I have bronght letters from institutions of
higher learning who are redirecting counselor training, who are em-
phasizing carcer education from prekindergarten all the way through
college. I have brought letters from the superintendent of schools and
the school board. the chamber of commerece, industry, people who are
in positions like the Director of Juvenile Probation, because in worl-
ing together in Russellville, Ark., we know that we are not involved
in hollow reforms. and we know that we are not even the wave of the
fulure because the future is almost ours.

It has not been an easy job, and T would like to suggest some-
thing T do not think has been brought ont. T think that wo are being
very unrealistic to expect of the teachers. ndministrators. counselors
or everyone else involved to really to be able to do the job that they
are capable of doing. and that T am sceing being done day by day
without ene person designated, and probably we would need incentive
fnuds for school districts to iave a person in thi

I
i

: : is position to work as

a community liaison for involvement of the community, to work with

the postsecondary institutions in providing inservice training on the _.
lo~nl scene for the people. )

Now, T will attest that what yon have heard from the teachers can

be .multiplied all across the United States, and teachers are eager.

- But they do need some aid in finding out some ways that they need

to gn. 1 definitely endorse the part for the inservice training, and
I think this is very. very important. I think the counselor’s role is an
extremely important role. B )

_ Something was brought up earlier when we were discussing career
development and I think sometimes in guidance and counseling se-

mantics gets involved with this, and what we really need to do is to-
get down to some good, basic common sense. If we wanted to look at,
career development, it probably starts at age 4 with learning to make
decisions, and learning to take responsibility, and we are even work-
ing with high school students now in their role as future parents in-
showing them ways that if they can work with their children, from
birth practically, ways that they can develop this decisionmaking and’
responsibility taking role. ) ) '
This is what we emphasize as far as preschool is coneerned, so-
when we are saying career development, actually we are getting hack
to that old stage where as a part of the family unit we were needed.
And T brought this up in my statement. T will say it arain. T am the
voungest of eight kids from » hard-working farm family. andT lenew
I was needad. We all were. Kids nowadavs do not have this anpor-
tunity to feel the need. and their rale in the family structure. Carecer
edieation provides opportunities for yvoung peaple to see themselves
first. and that is very important for vonng peaple today who are
role orviented. They want to say look at e, yon know, I am an indi-

'

1 R7
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" Because of the vast amount of cominunity support and involvement,
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vidual. And I would suspect that we are going to have to recognize
this role identity before we can mﬂisﬁicgﬁ; expect the role orienta-
tion that leads them into career development. ,
1 think that that probably is all that I will say. But I would like
to'have all of the voluminous materials that I brought with me in-
serted. One part of it you are going to wonder what it is all about.
We have been asked to present our model at the National Invitational
Jonference cosponsored by the National Association of Secondary

3. Office of Education in Denver in A;;’rii

they wanted us to write this up step by step, how do you get this into
place. Well, one way is by hard, hard work, getting out, going door
to door, visiting, getting them involved. Anc%wg have had involve-
ment. So I brought what is going to be presented in April in Denver
because it is so much a part of everything that I have heard here and
I wanted it included, with your permission.

[The statement and material referred to follows:] .

PREPARED BTATEMENT OF LoreTTA BoN¥ER, DIRECTOR OF CAREER EDUCATION,
RusskLLVILLE PusLic ScrooLs, RUSSELLVILLE, ARK.

AMr. Chairman, there is no way I ean fully tell you and this distinguished com-
mitte what is happening in Russellville, Arkansas. There iz no way I ean put it
into words, I have brought letters with me to help tell you the story, but only hy
being on the scene day by day could you fully understand what career education
can mean to a school district and o community.

The Russellville School District received a grant for a Reszenrch and Develop-
ment Project in Career Education conducted under Part C of Publie Law 90-576
beginning June 1, 1973. The proposal submitted was primarily guildance and
counseling based since this need seemed greatest for our district and the eight
area school districts who send students to the Area Secondary Vocational
Center located in Ruasellville.

After 27 very happy yearz as a teacher and a counselor in nine school dis-
tricts In four states, I was designated as project director upon the recommenda-
tion. of the superintendent to the achool board. I appreciated his confidence,

but let me tell you now that it's a good thing for me that I'm the
eight kids from a hardworking farm family because from that bag und you
do learn humility, During the pre-Dr. Ken Hoyt era career edueation literature
echoed a call for educational reform but could oifer few realistic ideas on how

. to go about it. The best beginning was recognizing that every source of help

was needed to develop the program. This set the stage for the viable, con-
ceptual approach that not only works but allows for constant evolvement as
needs arise,

_‘Fortunately, we're a close-knit. educational family in Arkansas. The State
Department of. Education. post-secondary educational institutions, and loeal
school diatricts share and work harmoniously. By 1973, Arkansas had developed
exemplary programs with positive meaningful results; but, within our own

-unigueness which ig true of every school distriet, it waa decided that our sueccess

would depend on ways of obtaining the involvement of our community. We have
fchieved -this involvement and are pleased that the community involvement is

~ bulit inte the current legislation.

~+One of the most critical.areas in the successful implementation of career edu-

_ cation is In the area of guidance and counseling. Much has been accomplished
. in thiz area by tield career education personnel working closely with counselor

training institutions to provide in-service for counselors, teachers, administra-
tora and community representatives. Counselors will redirect their efforts to-
ward more activities in career development when given the help and opportunity
to do so. ) B .

Career education in Russellville is within Dr, Hoyt's concept in every respect.
The beginning was by aceident but dictatéd by good common sense and a firm,
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pnsiti?e bellef thut hy wnrklu;: tng(‘the there wasz nothing we eouldn’t accom-
ug is u ry g one, and we arée most g :
sincer i at the rEiﬂft T am giving shows clenrly that eareer oduen-
tion is Vinhle and dizstriets are willing and eajmble iplementing career edu-
ecation but are being st ed by lack of funding. T legiglation being con-
sidered would carry the nation a leng way toward full implementation gf the

career education concept.

U REITY OF CENTRAL ARKAXEAS,

Conway, Ark., January 20, 1976,

Hon. CArL D. PEREINS, Chairman,
Fﬂuse Education and Labor Commission,
Housge of Representatives,
Waahmgtan, D.g.

DrAr Srr: Mrs Loretta Bonner will be appearing before your Cot ee |
garding Gareer Education. She iz probably better informed asz to what is 7
done in this area than a ne who has field contact in the State of .\rknnaus
She has developed a field program in the Russellville S8chool Distriet second to
none in the state, .

It has been my privilege to teach in this program, and to plan for other courses
to be taught. I feel she can speak with authority in this area.

We are developing a career education concept from preschool through college,
and I persopally strongly endorse this program.

Sincerely yours,

- Nertox D. PATTERSON,
Chairman, Counseling and Psychology Department.

oor, DisTRicT 14,
January 30, 1976.

RUBSELLVILLE 8
Huzzellville,

1. S. Hﬂuss af Rgprgsentrt res,
Raybum E’auae Q}Tlce Building,

evolved aml, develuged m our school ﬁ;stem

The program we developed was based on a federal
our philnsophy was to make teacher participation vo
gelling the program to get stafl involvement.

This approach proved to be s sful. At the end of the two year federally
funded project, the program w continued with loeal funds becausze of its
wide acceptancée by students, teachers, and the ¢ nunity.

Through participation in the career education program our students and
tenchera have become more awnre of themselves and their particular vilues,

- abilities, and talents. They are now nble to relate self to information about the

demnnds, and qualifications of various careers.

result of the career education program has been the positive in-
ing strategies and methods. Creative teachers were able to inte-
grate career information with reading, mathematics, and other jects: in
turn, this has had a multiplier effect with other teachers. This “fallout” effect
of developing new teaching models which could be related to all teaching has
been of great value.

The: ram has been a vehicle for improving publie relationa within the
community. Industry, business, labor and the professions have heen direc
volved with the program since its beginning. The community now knows more
about what our schools are doing and are attempting to do in all phases of the
school program.

We strongly endorse career education as it has developed in our schonl dix-
trict. Money should be made avallahle for other districts to replicate that part of
our program which could be adapted to fit their particular needs,

SBincerely,

25,

An import

1 5 9 Supi'rin;t; 7:

ont of Sehonls,

President, Russellville School Board.
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RUSSELLVILLE (HAMEBER 0F COMMERCE,

C . : Iussellville, Ark., Junuary 30, 1976.
Hon. Carr. D. PerkIxs,

U.5. House of Representalives,

Rayburn House Office Euilding,

Wushmgtan, D.C.

" Dean Sm: A community depends on the continual flow of well eduented young
people into the work fo ese young people will come the leaders of
Lomorrow, te which a community enn maintain and effectively ntilize
this vast resource will determine itz eventual =uee

The Russellville career eduention program has provided a eatalyst in bringinz
together the resources of the schiool and community townrd the goal of providing
a quality educational program.

Russellville has alrendy received and will continue to receive dividends from
the career education program.

We.strongly urge you to use your influcnee to help provide finaneial support
g0 that current eareer education [lfugrumﬁ mmy be maintained and new pro-
grams developed.

Sincerely,

Jis DEnRy,
Ereeutive Vice Prexident.

Tue FigestosE Tire & Runeer Co.,
i Russelleille, Ark., January 30, 1974,
Hon. Carr D. Pergixs,
U.8. House of Representatives,
Rayburn House Office Building,
Washington, D.C.

Desr Mg, Peakixs: Career Education i3 a common working ground for Indus-
try, Education and Labor. In no other field can these three powerful entities
agree more thar on the need for students to obtaln more knowledge of the woarl
of work. It is to the credit of the individual, employer, and labor union when
employees are thoroughly satisfled with their chosen oceupation, Career Educa-
tion allows them to choose.

Specialists are required in today's work force, People with special skills and
a positive sense of direction are desperately needed. Our country cannot afford
the person whe wanders from job to job leooking for something he or she would
like to do. This is the beauty of Career Education. It gives students the oppor-
tunity to discover and select a lifelong oceupation while still a student.

It has been my privilege to serve on the Career Education Advizory Committee
at the local schools (KE=12) for three ye During this time, we have had
nimerous high school students observ in our plant. The knowledge ob-
tained hy the students during these visits cannot be obtained in the classroom.
- { sroom {5 4 great idea,
area educators have had the opportunity to ob-
gerve in lﬁcal businesses and industries. They receive invaluable impressions to
mke bgck tn the c‘lﬁi D{lm Alsg lacal business and pr esmﬁnnl rnersrms take

8i m:ergly,

i W. T. Hrrr,
Supervisor/Labor Relations.

JuvesiLe CourT oF Pore Counry,
- : Russellville, Ark., January 30, 1976.
Hon. Cart. D. PEREING,
House of Representatives,
Weshington, D.C. :
) Deak Si&: The elementary school level is most erieial in a child's life. Career
Education through it's emphasis on values, the deveiopment of an adequate =elf-
concept and the opportunities for children to see the many working roles in our

aaciely is having many positive effects, 1 6 0
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Career Edueation is helplng young people bronden their horizons so that they
become more goal-orisntated. I am firmly committed to the iden that if o young
person feels good about himself and if he has a goal in the future, he will never
become a client of mine. :

I am on the Career Eduention Advisory Committee. I enthusiastically endorse
the concept and what is being accomplished here
 Federal Legisiation that could provide a ance fo all school districts in
Arkansas is badly needed for all of us, but is most important for the youth of
our State.

Very truly yours,

RuTtH I ALLEXN,
Directar of Probations.

DEPARTMEST oF HEALTH, Enveatios, axn W
et

Dr. HARVEY YoUXa,
Superintendent of Schools,
Russellville School LHstrict,
Ruascllville, Ark.

past week developed into one of the m
privilege to sponsor. One of the real high
by Mrs, Loretto Bonner and Mr. Chuck H . The deseription of your Russell-
ville ool-Business-Community project was made on an extremely effective and
profi 1a)] basis, reflecting the extraordinary cceas of this program. We feel
privileged to have been exposed to the exciting developmenta in Russellville, and
1 am most anxious to have this program projected at the National Conference
on Secondary Education in Denver on April 25-20. In this way it is my belief
that the Russellville project will recelve the naticnal attention that it deserves,

of the week was the participation

and that can be viewed as n model fur school systems and communities across
the nation to follow. )

Loretto and Chuck will receive formal invitations to this major conference
from Washington, and we are hopeful that it will be possible for them to attend.

Again thank you for your support of our workshop. We are, indeed, sorry that
you could not be here in person.

Rest wishes for the holiday season.

Sincerely, o
EArL P. SCHUBERT,

ARC, Warkshop Coordinator,

STATE OF ALABAMA,
DePARTMENT OF EDUCATION,

Montgomery, Ala., January 30, 1976.
Hon. CarL D. PERKINE,
Chairman, Commitice on Education and Labor,
U/.5. House of Represeniatives,
Rayburn Building, .
Waashington, D.C,

DEear CONGERSSMAN PERKINS: The Alabama State Department of Education
is deeply grateful to you for introducing H.E. Bill 11023 cited as the “Elemen-
tary and Secondary Career Education Act of 1576."

Alabama has been actively engaged in Career Education since 1972 and has
been succeseful in establishing thirty-six demonstration schools. The classroom
teachers and students in kindergarten through post-secondary edueation are
demonstrating that career awareness, career exploration and eareer preparation
are essential to meet the needs of youth today. We bave found that Career Edu-
ention Is the vehicle through which students can improve in the bagic skllls
areas. In the schools where Career Educat has become an integral part of
the total curriculum It has become a deflnite link toward bridging the gap be-
tween the school, community, business and industry.

As State Superintendent of the Alabama Department of Education 1 ;u%;

fully committed to Career Education and I am convinced that it shoud and will

161



157

- be reflected In the totnl educational structure. The Alabama Department of
. Edueation accepts the provisions of the Bill and agrees to abide by them. How-
ever you might consider looking at page 6, Section (c), line 17 and change the
grades from “grades one through ten’—to grades one through nine. Also look
at line 20, page 6, Section (e¢) and change this to read grades ten through four-
L teen instead of “eleven throdgh fourteen.”
o I pledge my unbiased support to you and to the support of H.R. Bill 11023
for Career Education. If we ean be of any assistance in your efforts for Career
“ Education please eall upon us.
Hincerely,

WATNE TEAGUE,
Superinlendent of Education,

ReEPLICATION ProcEss To Gaix INDUBTEY-EpUCATION-LABOE INVOLVEMENT
AxDp COLLABORATION

I. IB‘!TI,II. F[IBLIE[T’!’ ABOUT CABEER EDUCATION CONCEPT AND NEED FOR COMMUNITY
INVOLVEMERT i

+A. Newspaper articles were prepared and releasad.

B. Radio programs were prepared and spot announcements wers made.

-:C.. Doox, -to door visits to 50 businesses and Industrites were made: (1) To
. oxplain the concept and galn input and support and (2) to explain activities
*  and gain suggestions for new activities.

D. A survey of 190 employers was made to determine interest in using. the

placement service, ) ) 7
E. Regular f;mmselarg are now performing the above activitiea.

II. iﬁésmﬁ TRAINIEG INITIATED PRIOE TO FORMATION OF CAREEE EDUCATION
ADVIBORY COUNCIL

A Graﬂugte level workshop—Fall, 1973.
1. Prinecipals, counselors, classrobm teachers from K-12 were represented

amtmg the D participant&
iction :Enlluwed by two hour sessions each month of the

sr,hugl year. “were hel
3. .Community involvement (ﬂ.) Particlpanta visited 23 businesses and in-

> dustries to interview a manager and at least one employee and to observe the
wcbrk getting, (b) representatives of the industiry-labor community pravided
follow-up instruction during the monthly meetings.

B. One-day workshop for all school district personnel.

1. Local teachers from the graduate workshop were used as group leaders,

.+ 2, Loecal comimunity resource people were used to emphasize the importance
of career education.

IIT. ORGANIZATION OF ADVIBORY COUNCIL

A. Earller activities and sarveya provided information imm the educational
community about career education needs in the school district.
Hembera representing busine*ss, labor, Industry, government, and the pro-

: Members n‘ien’it Wlth neeﬂs that had emerged from earlier activities by:
(n) Pn:tlemutmg in curriculum planning; (b) working as resource persons
oomsa; (c) working in in-service training for teachers; (d) work-
= mg on ‘state-wide Iegislntitm for career education; and (e) acting as community
. linizon persons,

"B, The natural evolvement of the career educetion concept district wide haa
broadened the role of the advisory council, and it has been recommended that
~ ‘the council bé expanded to beeome an Industry-Education-Labor Advisory Coun-

‘il for the school diatrict.

* . These petivities set the stage for thé Russellville project. The Process iz im-
~portant to plication; the Project once the Process has been replicated will
take on' the ‘flavor of the local community, and the activities ensuing are not

necessarily applicable to every school distriet.

e 68-30T—77——11
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IMPLICATIONA OF THE EUBBELLVILLE EXPERIENCE

1. The educators and community must understand the career education con-
cept very clearly.

2, The educators and the community must be involved in the deve lopment of
the program, The community must be survered at the beginning to ulmmf_y
the needs and resources for zati ng thosze needa.

3. The needs identifled nnd the activities to meet those neads must come fro
the educators, parents, students, and the community.

4. The formation of un advisory couneil should come after some of the edu-
cational and community needs liave been identified by the groups concerned,
and the advisory eouncil sees a job to be done.

DETATLED BTER-BY-STEF PROCEDURES USED I\r GatxiNG I-E-L ISVOLVEMEKT AXD
COLLABORATION

Believing that the grass roots approach to edueational change is both realistie
and ¢perable, the Russellville aren placed specinl emphasis on community in-
volvement in Industry-Education-Labor concomitantly with a research projeet
in career educatinon,

The focal point in Russeliville is an area voeational eareer center which ﬂfn“ =
students from eight surrounding schoal districta. The director of care
tion, ‘'working closely with the director of voeational education, adm trators,
tenchers, and counselors, serves as the prineiple linizon betsween the schools nnd
the community.

in order to establish community involvement in the Russellville ares. a
series of action steps were taken initinlly to deveop I-E-L cooperation and
collahoration :

1. Local newspapers fentured articles on the concept of eareer edueation and
the important role the community plays in its successful implemen nti

2. One radlo station beamed =pot announcements plaini ion
another radio station interviewed the career education prnject director w
explained the importance of involvement and asked for support from all segz-
ments of the I-E-I. communlty.

3. Career education project members visited fifty businesses and industries,
talking not only to mannagement but with workers, to elicit community involve-
ment which included developing a placement service, getting volunteers to male
carcer learning tapes, identifying and gaining permission for learning trips,
establishing a library of resource people for the classroom and the shadowing
program. %hnﬂgw,ng is n type of career exploration. a reslistic concept that
allows a student to spend a full working day with a person engaged in a partiecu-
Iar career aren,

4, Letters, brochures, and

pincement reply cards were sent to 100 businesses
and industries in the R le area to introduce the project. Placement reply
eards were used to detern Jliiat businesszes or industriez would be interested
in using the placement gervice. A copy of the brochure is included in the Ap-
endix,

! 5. Career education peranmxél designed part of an initial Career Education
W op, held on the Arkans: Tecli campus, to allow the participants to visit
23 bu nezgey industries to in siew the manager and one employee.

6. A large percentage of students who are graduated from high schools in
the Russellville aren go directly into industrial jobs. To help edueators gain a
hetter knowledge of what these jobs involve, the career education peraonnel
through the University of Arkanszsas designed a three week Career Education
Workshop as the second stage of in-service training. Participants spent the
lmum‘xty of their time in various industries for an depth look. From this
ience a 300 page volume of Industry Formats and Job Proflles was de-
oped which gives the fvel g of workerz a5 to preparation at the zecondary
lerel neceszary for job succesa; qualifieations, tr ng, and education needed
for the job; attitudinal is n@mkd and an evaluation as to nine life value
arens, Samples of the for included in the Appendiz. )

7. A Career Education Adv ittee wasa formed to represent o wide
eross sectinn gf jeareers iududing lnbur. ugricuituret business. mclustryi govern-

1.-;6:3
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h:u'e participated In currleulum planning for imlu-étrml i;plumtmn ﬁfférlngs
at the junior high level and have H y
in-service training for edueators, and as community linison n uplE

‘8. A statewide Career Education Meeting held in Hu » fo
munity’ people working on two panels, one on shadowl involving three career
persons who had heen shﬁdﬁwed Elnng with the stud(-nts wha hnd shndrmed
them. The other panel highl i
volved the members of the 3 t Suy tendent and 3
Superiutendent of the Russellville Public Scho@ls. a lncﬂl husines,smgu. and a
teacher,

. . Binece gufdance and counseling personnel represent 4 m
J-E-L coordinative and colxhaﬁrative eﬂﬂrtg L‘IEE&ES in guidng, :
through University of Cer 1

Ruszellville. During June, 1
carser eduention ‘concept was held thmugh UC.A A majﬁr p'nt Df the Wm‘
shop involved people from the I-E-L community: U.5. Department of Lab
8-M Corporation, Department of Mental Hexnlth, Soecial Becurity Adminis
tion, Juvenile Probation Office, County Health Depan ent, Vocational Rehabili-
tation Bervices, Firestone Tire and Rubber Company, CﬂrI;IEBEETE Lacal 18386,
Architecture, U.8. Corps of Engineers, Vocational Hducation, Arkansas State
Legislature, and Employment Security Division.

10. The Russellville School Dlstrict is an active participant in ike Russeliville
Chamber -of Commerce. The Superintendent of Schools ig currently president-
elect of that organization.

11. In the fourth year of operation, the gecondary area Voeailonal Career
Centar in Russellville has become n state model in I-E-L collabor:ition.

Offerings for learning or upgrading gkillg for the general public include metal
fabrication, drafting, machine shop, auto mechanics. horticulture, and elec-

r component in
ngd Qnunselmg

Specifle I-E-L efforts include: (a) Joint planning end initiation by the voea-
tionul center director aud instructors, Valmac Industries, Morton Frozen
Foods, and Rockwell Manutncturing, has resulted in industrial majintenance
cinsses involving 75 people,

(b) 8ix pre-employment classes sponsored by the Arkansas Industrial De-
velopmeni Commiasion and the Employment He ¥ Division for the Ladish
Company, forgers of steel fittings, resulted in approximately 50¢; employment
of the trainees by the Ladish Company,

() Electronics classes for the Western Arkansas Telephone Company (le-
ginnipg and advanced) involved 90 telephone company personnel.

(1) Continuing apprenticeship carpenters' claszes through Carpenters Local
1836 are. l:eld

but one which

their career
nreas thus helpmg to stimulate enthusmsm nml infer 1
The Career Education Program i3 totally dependent and based on community
involvement. Resource pgnple leﬂrnlﬂg trips, un(l the slmrlnwm;: Ennegpt all
depend - on the d1 en
people of the ¢
been egthusiasti;

The I-E-L concept of the Russellville program ecalls for continuous evaluation
g0 thal career education remsaing an integral part of the total school program
and -bridges the gap between edueatiop and the community, each becoming a
it ion far the ather

Eﬂuc—nti@n pn}cess in this Wést Gentml Ar ansas River Vglley area,
is%ue far t,be ﬁrsi time m :1 deemie. ﬂlE total pnsi-

£ 3 2 icully : 22 and tuunsm
are ovidences of the pmgmm 'g Efx:ia— onomiec influence in the region,
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_-"'The succeasful I-E-I, efforty in Russellville have served as models for other
lm‘;alii;ieq in Arkansns.

Educational . literature has reflected the fear that community involvement
m!ght be - just a ‘“honeymoon” and that the business, industrial,. labor, and
professionnl communities would grow tired of the time and energy regulr t
'Vhﬂdgg tha EAD between the schools and the community, The following ﬁﬁures
s I\-:l" involvement in the Russzellville area refute the “honeymodn?

Community
peogple

.= 443

Acthlﬂes to date for the 19751976 sehool year show nn incrense,
3 The stepa of .implementation, and the viable, adaptive, conceptual approach
] to' change hias been painless and exciting. By keeping the approach adaptive and

vigble, new methods for I-E-L cooperation and collaboration can occur as a

natural part of the educational process,

et APPENDIX

CAREERE EDUCATION . A TOTAL CONCEFT

: ~Career education is the most exciting new development in education today.
S It ig not a fad or a revolution, but a total idea that covers the entire range of
edueation from kindergarten to college and heyond. Career education does not
~ seek to replace, but instead to become a working part of all existing edueational
programs.

If you are a parent or are employed, you are directly Involved in career
eduecation.

goal in ¢ eatl o0 combine the formal educational experience
with the reality of the working experience. In doing this, we hope to provide
the student with the knowledge that will enable him to make realistic career
decislons when he 1s ready to do Bo, & w i
him success in his chosen career.

To accomplish the goals of career education we must provide the student -
with accurate and realistie information about all types of occupations. In addi-
tion to prepared materials, we hope to invite speakers from the working com-
munity to come into the classroom to share with the student information re-
garding his career. It would also be desirable for a student, either individually
or in small groups, to take enrning trips into the business community to gain
first hand knowledge of the world of work. We are currently attempting to
establish a library of resource people who will help us meet these needs.

FLACEMENT

Young people are the future of any community. If we are Interested in the
eontinulng rading of our city and the surrounding area we must realistically
adjust edueation and tralning to secure the future. Indieatlonz are that 85%
of all future employment will not require a college degree. Thia does not deny
the faet that many speciflc professional careers require a college degree and
that the social and personal maturing benefits from years in college are invalu-
able. But, we have to adjust to the facts that business and industry are looking
for people whe are specifically trained in a certain area and that many of these
areas do not require a college education. We have to adjust our attitudes on the
value.of many jobs which do not require a college education. -

Eﬂucntlnunl systems have fallen behind in the r:mvidlng of renlistic
nforr and opportunities avallable to many young people. We In the Rus-
gellville aare tnking a giant step in trying to improve and upgrade this area
by settifig up a.school-based placement service to provide realistic information
on occupational attitudes, training, and out-look, The placement office has set
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zgél; yfh;at, whm nfcampllshed will hrlng busLness, community, and eduea-

: th g t of. 2 peo le. The gunls a! thia service are tu
; ,entu‘y and Inform. students about job openings and actually to match
tﬂdents to-Jobs; . (2) intErvleW atudenta to infnrm them on hnw to apply for
b desg

gradu (4) Interview prnsgeetive
p-outa to’ help them determine whether they have explored all alter-
béfm'e dropping out of school, nnd (6) assist school drop-outs in secur-
pléyment or further training,
our hope that through this office you, the community and parents, will
nnt step forward in securing the future for Russellville and ita young

.A. EDHHE’NITY PROJECT FOR THE COMMUNITY

I wrg persﬂn gpends approximately two thirds of bis lifetime pursuing a
iz important that parents, educators, employers, and civie leader
‘combine forces to upgrade the educational process. If we work together.as a
total ‘foree, the community will reap the benefits by young people being more
-aware. of themselves and better prepared upon entrance into the labor force.
-~ Xoung - penpl'e are the future of any community. Won't you help us Focus On
E‘uture

YOUR IN\ELVEHE‘?T 18 EEEENTLAL

Y ur - ;Lmrcﬂvament is necessary, vital, and essential If eareer education is
o : e85! If you would like to find out more about the Russellville Mo d
Cnreer Hdueation Project, eall 988-7270, or write to the following address:
~ . Model Career Eduention Project
~P.0; Box 928 :
Rugsellville Public Schools
y ‘Rusgellville Ark:msus 72801

m- ‘U

Jor Prw?mz

. The following
this infurmntl(m

’I‘he p;@ la -ig ﬂivided into .two parts, factual.and attit c‘ll
[158 shau ﬂ be compl ,(,1 on em;h job studled. A greai:

erview. er insigh i 1
'n;maﬂun more realistit: nnﬂ will provide nttitudinal data neceszary to
%m‘i the. tgtﬁlity of each job.

P ) IRDUBTEY FORMAT
Name of industry:
Number of employees: .
Salury range:

'I‘raining‘ fmparﬁmitiea swithin industrr :
Praeedures for advancement : -

e
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. Turnover rate:

. Afrplication procedures:
A. Do you employ through Emplﬂyment Security Division?
B. Personal Icterview?
€. Written application? P

D, Test?

10. Ratio of men to women:

11. What personal qualifieations do you want in your employees?

=g

- 12. What tmlnlng in school would you like to see stressed?

I1¥E VALUE QUESTIONNAIRE

For each question below, please eircle the number you feel best fits your job
gituation
) High Avarage Low
L Tu whit [ a3 your ]nb give you time . .
] end with your hml&y - . 10 9 8 7 [ 5 4 1 2 i 0
Z Wh:l typa  of job security do you h 10 9 B 7 & 5 4 3 2 1 0
3, wrﬂt typ: of wages du you earn on ynur j )
] i T | B g 7 6 5 4 k| 2 1 ]
4, ,n nf ﬂpp ity Ye ddoe,
. your job sllow you? Fnr instanze, uu yaur
primarily do ona !hlnz of do do ma 1y ) - ]
ﬂlﬂnnwz tkng . AR (] 9 8 7 [ 5 4 3 2 1 0
5 What eppos inr ad\m _ . .
have In your - 10 9 3 7 & 5 4 1 2 1 a
6. W por dﬂ yﬂu hava to ba crea ~ - _ _ .
tive in your present mh? 10 9 8 7 3 5 4 3 3 1 1]
7. VWinat Tevel.of status and _ _ i - _
_ 10 9 8 7 & 5 4 3 z 1 0
i s 8§ 71 & &5 4 1 2 1 0
8, _
i 9 g 7 & 5 4 3 2 1 [1}

, G]mirmitri P‘E’R!{I'Ssg I jliﬁt want to compliment Ms, Bonner. M.

Laramore.

STATEMENT OF DARRYL LARAMORE, SUPERVISOR OF GUIDANCE,
MONTGOMERY COUNTY PUBLIC SEEGDLS ROCKVILLE, MI.

Mr. Laraxore. ‘T-supervise over 200 ‘counselors in Montgomery
C‘mmtv M., which is a suburb of Washington, D.C., where the
majority of high school graduates go on to college or at least say they
are going on to college. Still we find students in Montgomery Jounty
are unaware of many kinds of options available te them, and they
take jobs that do not meet their expectations or give them satisf
tion. Many who manage to complete college find themselves either
uncraployed or \mdmunp]n}gﬂ We have Tiundreds of liberal arts,
B.A. degree people running around out in Montgomery County look-
ing for jobs and then going back to receive skilled training at per-
h*mq \l’nnt'rmnew C n]]crrt: or some of the other technieal sc‘xgnls

T am convinced that many stndents in Montgomery County go to
college to put off making a decision for 2 years. and 4 years or, would
you hcllme, 6 years, I nin convinced that this i is true,
~ We have wc-enﬂv established eareer centers in 15 of our ‘3"5 hizh
schools as a foeal point for career education and the career guidance
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'nvement. My tagk today is to specifically talk about the counselors
le in the compisie-career education concept.

. Ome student, wrote a letter to the editor of the News at Perry High

chlqpl after tha program had been in effect for 1 month. The student
this s

hna ﬁée'ﬂ done to help me: with my future plnns Atte: my vigit to the carcer
'Y realized whai:rjubs I.could pedﬂrm As a result, I now have a rmaitlve

“Mra Mminﬂ, Career Technician, wns very helpful in helping me find n career
' field, relatéd to my interests. In adc ion, she also offered several suggestions
- and'helpful hints to finding the right job, The Career Center already in its first
" ‘month of school has been a Eremenduua belp to me as it has to other members
of the student boﬂy ______

e, Career Educntmn, if it is to affect educational reform requires o
P tt:s. m._effort of counselors, teachers, and paraprofessionals. I was very
impressed with what they were talking about and the thread that
~“went through all of the testimony was we need inservice training.

We are expecting our counselors to take a lemlmslup role in pro-

viding inservice training of tenchers and assisting them to provide
the Jeisure and career options of their subjects.

- The counselor is the obvious choice to orchestrate the career educa-
e tmn Jprogram,- He or she is trained in the group process and is well
1 agr with the teaching staff.
lorg whcl have been trained to provide these services find
‘that, their jobs become more rewarding as they see n more effective
delwery gystem of their services to students,

{rs not only provide this leadership role but work with

- teach n the classivom to teach self awareness, broadening career
options, decisionmaking, mfommtmn—seekmg, job-seeking, and job-
. holding:skills.

Fhey can assist teachers to make students aware that career de-
cigiong - s,ﬁect. many parts of their lives such as: the neighboerhood
they live in; the geographical aréa where one settles; the leisure they
can enjoy’ the person they marry; and the kind of family life they

-~ C4N enjoy..

We are also extremely interested in serving the needs of students
wlvc\ terminate their formal education after high school and these who
- have mentanl or physieal lmndmaps, and have made strides to meet
these neads,

The Montgomery County Board of Edueation demands evaluation

our programs. Reszarch was conducted to determine the effective-
of our carecer renter aned career education program. Dramnatic

“reanlts wore shown in those schools that had the programs.

" would like you to mﬁsxdgt‘ inserting into the record these docu-

“The report of the eflectiveness of the 1mp]ement‘ahfm of the policy
“on enreer counseling by the Advisory Committee on Carcer Educn-
fmn a-deseription of our career centers; and comments from counsel-
ors from’ all over the country on what keeps them going in eareer

. a;?}lggtlnn! N i 1 6 8
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_ Although we have made strides to implement the program in all of
our 200 schools, we find we cannot afford the massive inservice trai

. mg of teachers and counselors that are required to fully lmpleme nt

%ve de-spemte]y need nssistance from the Fedeml Government to
see that our staffs have the skills to deliver the program that the stu-
" :dents need.. I have read IL.R. 11023 and feel it would give us the
apportnm 'y to fully implement our program. I would like to recom-
mend, liowaver; that it not be terminated at the end of 4 years.

Huwever, 88 some of the other people have said, I do believe we
“need more than 4 years, I Wnuld recommend between 8 and 10 yeurs.

Thank you. : -

-[Material submitted for inclusion in the record follows:]

Orrice OrF THE SUPERINTENDENT OF ScHOOLS,
MonTcoMeERY CounTY PUBLIC SCHOOLS,
Rockville, Ald., October 8, 1874,

MEMORAXDUM

To: Members of the board of education.
e From : Homer O, Elserond, superintendent of achools, 7 o -
Subject: Report on the effectiveness of the {mplementation of the policy on
career counseling by the advisory committee on career edueation, .
-Asg part af the lmplementntmn of the Puilcy Smtement Drl Guidnnf-p nnd

g Slﬁcg career infurmntiun ﬂnd c‘:mmseling is pnrt of o comprehensive career

o : edu::atlpn program, there are certain findings and recommendations which refer
to the-fotal program, Staff members bave met with the chairman Df the gub-
committee to discuss the details of the'ten recommendations,

In order to report to the Board-of Education in October, the subcﬂmmittee
collected. data in the zpring of 1974, Had this study heen conducted in the fall
of 1074, the results would have been affected by certain programa and strategies

== . -- -which have been implemented since last year. The following are examples of
improvemenis undertaken since the spring of 1974,

é. Qareer information technicians have been placed in four additional high
schools.

2, A modified career advisor program, mndeled after the Winston ‘Chitrchill
pilot eareer education program, has been initiated in six additional high schools.
This followed a one-week in-serviee workshop provided thiz summer for school
teams made up of administrators, librarians, counselors, classroom teachers,
gupplementary education specialists, and eareer intanﬂution techniciana,

-3. Heprerentatives of all middle and junior high schools attended two days of
a career education In-service workshop during the spring of 1974, School teains,
composged of an administrator, a counselor, a librarinn, and one to three teach-
ers, developed school plans Inr career educaotion in-service training of the total
school staff and a plan for career education implementation in the school,

4, Staff development courses were offered during thie summer and fall, 1974-

. 1975, for career education in the elementary school (CP-02) and career E(]l
tion in the middle and junior high school (CP-03). There have been large
enrollments in all of these courses.

5. Loeal school in-service training of administrators, counselors, librarians,
and eareer information technicians has been ecarried out to determine program
objectives and define roleg in those schools where career information technleians
have been placed.

6. Copies of the committee's qnégtlans have been sent to all secondary si'hnnls
asking them to evaluate their programs and take steps to Implement more effec-
tive programs. .

Attachment.

T
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B.E;BQET TO THE- Bmm: or EpucATtioN oN THE EFFECTIVENESS OF THE IMPLEMENTA-
v TIOR: OF, A STRONG. PEOGEAM OF CAREER INFORMATION AND COUXNSELING Bacu
SECONDARY, Y BOHOOL UKDER THE LEADERSHIF OF THE I'RINCIPAL AXD COUREELING

] 'Ham '9’?'% tha Super!,nter:dent‘s Advigory Committee on Career Educa-
i : éeth:m of the superintendent, established n subcommittee to in-
e effectiveness of the implementation of the subject poliecy on eareer
, The scnpe of the study Included the understanding, involvement, and
-of career Information and counseling by students, teachers, counsel-
] trators, parents, and community.
v The,; tives. ut ‘the study were: (1) To assess the eﬂeetiveneﬁs of the
1mplemenmﬂb‘ 6f a strong program of career information and career counsel-
ing in ench: ‘secondary school ; (2) To identify the characteristica that appear
o be nécessaiy for an eﬁective ciireer Information and career counseling pro-
gram; (8) To identify the negative factors that llmit the implementation of
an effective program; and (4) To miake specific comments and recommendations
concerning improved program effectiveness to the Board of Edueation.
- In designing the investigation, the subecommittee realized that time to visit
- and completely analyze the programs in all 52 gecondary schools would not be
E nvaﬂnble It was decided, therefore, to investigate the programs in 24 randomly
: dary schools, The subcommittee was organized into six teams.
_Em;h‘ Em consalsted of one nonschool person and one guidance counselor from
Mon éry ‘County Schools Counselor Association. In order to insure a repre-
‘sentatlve sampling of schools, each team was asslgned an ndministrative area
- “gnd ‘asked to select randomly two high schools and two junior high schools,
Teams 'were directed to seléct all schools to wmch Career Information Techni-
ian 1 béen nasigned.
i To maximize consistency of coverage of sehnﬂls, a basle get of survey ques-
- tlons was designed (see attachement). All investignting teams were required
Z“to cover these basic questions., Finally, to insure objectlvity, connselors were not
permitted to inve_s,igate their own schoola,
e investigation {nvolved nearly 200 hours of effort, Each team spent be-
¢en four and six hiours in each school talking to parents, teachers. eounselors,
‘students, and administrators. This time frnme was decided on to minimlze the
" time demand on professional staff as well as lay persons. However, the in-
estignﬁing teams without exception ‘said this was less than they would have
ed to have had to do the kind of in-depth investigation needed.
Besidea the subenmmittee a concern for objectivity, continuity, thoroughness,
and uniformity, another major concern was that the investigation be viewed
Iy school personnel as something positive, The fear was that if the purposze of
the investigation was not clearly undérstood and that if staff felt their achool
was being evaluated and compared, their attitude may be somewhat defenslive.
Therefore, every effort was made to keep the investigation low-keyed, informal,
nonthreatening, and open. Also to ensure the integrity of the investigation, it
: -was decided that the names of theschools investigated would remain anony-
" -moug. The subcommittee worked very closely with the Superintendent's Office,
- Central Admlinlstration, and the School Counselors Association, always fnllowiug
" the chiiin uf‘ command. Dr. Laramore and hig staff were fully involved in the
investigation and of the designing of the survey questlons,
‘On April 8, Elserond sent a memorandum to ail.school prineiples explaning

““the Juvestigation and the subcommittee’s requests to  visit their schools. On
iApril 18, the teams begnn arranging for visits; and by June 15 the investlgations
ere completed.
1% The investigators felt that if the career information and career counseling
. program iz to be effectively implemented, it is essentinl that administrators,
- ‘coungelors, teachers, students, and parents understand thelr roles. As the Inves-
lgators pursued this point, tbere’ seemed to be a clear understanding by
. tenehers. counselors, and most administrators that the role of the administrator
is to provide leadership. However, the roles of the teachers and counselora were
Jess clear, For example, t.e:lchers perception of role ranged from that of foeal
‘rmint‘tn that of no role at all; while the counselor’s perceptions of role ranged
‘from that of focal point to thm‘; of resource person.

In most instances, administrative personnel had precise ideas about how a
gareer ininrmatlun and enreer counseling program should be structured. IHow-
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: ldena were seldom perment“d to other staff. Although the inv estlga—_
ifelve Bome wriften mr:ﬂ,e;—igli in only ohe Insatdnce wad any written ™
temen of objectives récelved. This investigatora felt, was a real wedkness.
teachers who understood the concept and seemed to be committed to
education were frustrated by the lack of planning time, funds; gpace, and
;Most ‘were implementing*the program on their own time and de-

sthelr.own materinls. - Many seemed very discouraged 99}1 ﬂislllusioned

;and ecareer counseling program to be effectivel; t
pmmunication is essential, Howaver, there appeared to be: llttle in-
o elors and teachers in the plnnning nnd design Qf the m;;:lgram
*her at-
tEnininE Hesalons at their ‘own si:hm,s “condu ,ted by central ad. iiatra-
/ . seemed to the investigators that things being done to and fo. staff, .
vith .them;: Also, there had been no follow-ups to the workshops or the
aol; Eaem:athm This resulted in loss of continuity and 'diminishing enthu-
Y d:underatanding, It ig possible that follow-up was planned but not
implemented at the time of the inveatigation:;
ndvities was also seen:ag-a Eritienl prﬂhlem. There EEEméd tn he no elenr

tlon gnd its: effective implementatian Algo, In those schools inm /which the
" coungeling and téaching staffs were involved in the planning. process, the pro-
grim was being implemented ‘more effectively. Personnel: in schools in which
_there was a Career Information Techniclan communicated better understanding

f what the program was all uhout and were much further ﬂltmg with program
mplementation.
- «Btudents and parents for the most part indieated little or no understanding
o the program. In addition, at the junior high level, most of the students were
_ not-interested and did not seem to understand the future implieations. It could
be- that vestigation gave them their first exposure to this new program.
{Nevertheless, an alternate nppmnch to gtudents and parents ‘should prabably le
congidered at this level, -
e - a careful nrmlysis of its finﬂings”tbe gulbcommittee recommends the :
. Inllmnng.

1;:The program with (a) goals and objectives, (b) definitions, (¢) eurriculum
ﬂutllnsé and (d) eudio-visual materials be communicated to staff through inien-
sive in-aervice training. The coucept of decentralization and loeal auvtonomy is
a valid one in most instances. ITowever,. with a concept as new and complex as
this, the suhcummittee feels that some strugturing from Central Administration
is essential. .

If this is not done it iz likely that some schools will have good cnreer edu-
. cntlm:l programs, some will continue to have poor p

- grams, and some will
“»:“have-no program at, all. Becauge the effective implementation of this program
isa a Board: of . Edueation policy, it should be jmiplementsd ns uniformly ns
possible throughout the entire school system. fihe subcommittee recommends
that the authors of the guidelines have a broad and extensive kmowledge in

thig aresa.

- 2, Placements ﬂ]' Career Information Technicians in cvery secondary schonl
as mcm a# possible, The positive impact of the Career Information Technician
on effective implementation was observed by all investigating tenms, without

’ exception, in every school in which a techniclan was employad.

=t 3. Funda sufficient to implement the program cffectively must be provided.
‘Agaln, because an effective career information and counseling program Is a
Board of Education policy, funds must be provided for its proper implemen-

-If sufficient funds cannot be provided for staff, space, material, and
ricalum develﬂpment Board of Education objectives for this program will not be
realized.

A strong program of career information nnd cormgeling must be provided

_ in ‘each second school under the leadership of the principal and eounseling
T gtaff.;The Superintendent’s Advisory Committee on C

er Education will he
) asked to gtudy the effectiveness of the implementation of the policy on career
counseling.* The Counselors Assoeintion will partieipate in this study.
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‘I'nvolvement .of all atair iimlu:lmg counaslors, tcachers, and aupt?fv&mry
ox well as: ltﬂdaﬂn imd pnrﬂ‘ﬂt!. in ths plﬂmzing muds deeﬂg‘miﬁﬂ of the pro-

!3 tp be fenllseﬂ

dury.,a:h»ndl& It is essenth‘ﬂ that the Htmlents re{ehe ma;lmum to the
terials that are avnimble in the schools. .

{ m-amgm elteﬂ in. the inveatjgnﬂun was lack .of enmmunleaﬁing.

\T De gnation: by secondary . schools of school ataff members to coordifiate

rOFaeT ai Smiim Prmcipals do not have the time to provide the day-to-day pro-

that ia needed. A.gtaff member in an administrative enpa-

eﬁ ‘E j uurdlnnte t_he p 'rnmr on n dnily bnsls nsalstlng
i

h& arear . injannaiiﬂn technician reports directly to the slaff member
aeﬁrﬂmi‘ad as the coordinator for career education. In most schaols where the
;mreerm:tnrmutian technician reported to the Counseling Department, the tech-
. nlclans were being assigned to tasks unrelated to implementing a career infor-
mgtian program.

xelling pmyﬂzm is bs-tng fully 1mplg~m5ﬂted in Emdermzrtsn thraugh Gﬂxde 18,
The-investipntors found that there was little or no coordination between the
junfor and senior high schools. That this lack of coordination also exists
between the junior high and elemeﬁtary schools is possible and should he
investigated.

10 Priﬂ{:ipalg mum‘ asgyme a rnmmﬂmmt tn Hn* program . nnd strong h:mi-

,‘wns a \ery rmslthe Lnrrelntlnn betwgen the eﬁective implementﬂtlan of the
prﬂgmm and the prineipal’s commitment and leadershipn.

ti‘ﬂEﬂltEH shoddiness in philusﬁphy because it is an exalted activity will have
neither good plumbing nor good philosophy—neither its pipes nor itz theories
will hold water.”

i This heavy Mt. of wiall-poster philosophy greets all who enter Richard Mont-
gumery HS s nnreer_ lnim‘mntlnn center. Il: nlsn dfn eq right to the henrt Bf the

edpe n;‘. enreer thiﬁng.
g T]mt docg “hold water,” according to the career lufnrmatiun technieians who
< run the centers now operating in 15 Montgomery County high schoola,
: ~If kids are given good information about careery, they generally make good
: aid, Gary Ford, career information technician at Walter Johnson
HS, “Befnre, they frequently did not have easy access to information for muking
_ declsions that literally shape their entire lives.”

-Entering Walter Johnson's career information center—Ilike others throughout
.the rounty—Ia stepping into another world., Rock music emanates softly (it iz
possible) for & transistor radio in one corner. Ahout a dozen students are busily
engrossed in as many different activities. 'The room seems crowded, with shelves
:-displaying Informatlon, a middle-of-the-room collection of college entalogs by
geographical ares, ‘and an activity level that pgenerates constant low hum.
H&rdlr anyone Im:lks up at visitm‘s or other Etudents whao enter.

. ﬁllng eabinets house mju-catnlug callege infarmstlunf and a myrlm‘i v;i pastera,
“slogans, and signs adorn the walls,

Adjoining the center are the offices of two counselors and the work-study
tegcher. Two other aﬂjacent spnces (“WE 're galng tn lmmk ot the wglls fnr

"'prluciﬁﬁl ‘and the gchool reglstrar.

| 12('7 2
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n ihe far corner a girl reviews an Army career information kit for job oppor-
tes- the service,: Two students browse through college cataloga. Another
i - occupationsl information displayed on the View Deck.
gaveral students piek up handouts from-a large bulletin board on
8 .a5 howto submit a resame, choosing a college, ways to ind work In

'kEE, -reasons why people don't get hired, gnd other aspeets of the

1 1 89 percent had used {t.”

: “Montgomery, the center is somewhat larger, but otherwise similar
in Ay pe&rancé and atmosphere. The bright, cheery room is also filed with
plv . ng cabinets, and students, A sign-in sheet reveals that
“tg use CVIS (a computer vocational information system),
cola,” “to find gut abont jobs,” and “to just look around.”

ook up
's cu;&er inrﬂrmatmn EEﬂtEZ‘.

sachers, and gﬂmmunitiea," said Wheaton HS career inIﬁrmntinn
technician-Mary :Jo Ehly, “And the information technicians (actually guidance
ﬁmpmﬂeasmnﬂﬁ) rapge from those right out of high school to some with
er'g.degreed, One (Kathy Myers, at Sherwood H3) is a certified psycho-

enthusinsm, information seeking, and ability to esta-

logis
“The trﬂits of -creativity, en
£ff; and community, are more Important than

R bllsh rﬂppﬂrt wiﬂ; gtuden

< The need fur carear infnrmatlng {sn't limited to high school students, according
to Ford, who is quick to talk about alumni and parents who visit the center,
fuch of then centers’ emphasis is on working with teachers and counselors,
pplylog career Information, and belng a resource. Monthly in-gervice training
sesgions enable the technielans to share new information sources and strategies
* for getting staff, student, and community cooperation, The technicianas pull to-
..". gether community resources for career seminars, develop materials and infor-
tlon 1c B 1 and conduct small group career information sessions.
Counsglgra then work individually with students, to help make career decisions.
Wheaton {s DBE ‘of several achools that has npened its center on evenings to
~expand’ gervice to th mmunity. Although Ehly reports limited numbers
* of ‘citizens using the centers, individual cases reveal how useful they can be,
. ©One Defense Department employee contemplating retirement afier 256 years,
.. accompanied his son to the center one evening, according to Ehly. While the son
uted the computer terminal to get information about colleges, the father used
_ae View Deck to determine what sort of retirement career might suit his
interests and background. “We came to fthe conclusion he probably should go
. into some area of hospital administration,” said Ehly.

. The career information technician program began in 1973 at Rm:kvme. Paint
‘Branch, Richard Montgomery, Sherwood, and Whenaton high schools; expanded
‘1ast year to Gaithersburg, Einstein, Walter Johnsgon, and Kenﬂedy. and this
year to B-CC, Bliid, Churchill, Peary, Poolesville, and Springbrook high achoals.
v “We are painfully aware of the school system's budget problems,” aaid Lara-
© mbotre, “but this program 1s s0 worthwhile, particularly when compared with

what it costs We're hoping to expand it to several more schools next year.’

WaaT Keers Mg Gorxg IR CAReER EDUCATION

The fﬂlluw‘lng regponses were made by participants to the above atatement.

...... Career education supplies a way to bring really meaningful education into
rgality Instead of talking about the outside world in the abstract, the teachers
can nee the career world outside the school as a teaching medium for trans-
mitting basic education knowledge and skills, What can possibly be more ex-
eiting than being a part of tomorrow?

. - —Mary Kosier.

1 Personal development and career development go hand in glove,
2, Life's work 18 a way of defining ourselves.
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3. Personal neads are met through work,
- 4. Job gatisfaction relutes to career planning and being in touch with oue-

selves-values-gelf concept.

5. Job aatisfaction ean provide menniog in life.

6. Work 18 often a soclal experlence; soclial-personal skills are an important

aspect of éareer development,
7. Career awareness/education is a developmental process.
All of the above reflect the importance of work In our lives. Personally,
- gocially, economically—onreer education provides obvious relevaney in the school

setting Wnrking with students, staff, and parents is what turns me on.
—Myrna MacDonald.

I

1 I Bea cﬂre&r horizons broadening for students so that they begin to choose
als that are realistic and meaningful to them. Students are better
. pi‘epn ed to make decisions regarding educational programs and eareer goals
2. -It's great to see the students excited about lenrning because they see the
relativity to the redl world.
3. Students enjny participating in class activities and using the career re-
urce ¢ nselors work with students io group settings on decision mak-
lng and- ﬂxlue clarifieation gkilla,
" 4;"The‘career education concepts and pmgmm have given the school person-
nél a common goal ; therefore, we have better understanding and eommunieation
in various Llls;lplineg. Counselors and teachers are working togetlier on career
ﬁeﬂvltles
.. The positive reaction of parents who visit our classrooms . and participate
e in career activities 1s encouraging.
5 . 6.'It is »xciting to plan new programs and see them implemented.
A Shnring materiala and {deas with counselors just starting out is very

sntlsfying
—5Sue Hohenshil.

. *Career’ education Is so important to me because I see it as a vehicle to pro-
v!de better,” more relevant education ‘for students. Career education makes
- teachers, parents, ‘counselors, students, administration, school board, business,
- and community members cooperate and work taget.her to provide qua!ity rele-
vant ‘education for students. No longer is one person responsible for trying to
-solve all. the eareer development pmhlemg for a group of students. The biggest
thing to. me: ‘{s.the positive attitudes and feelings generated by t.lmse fortunate
enough to b volved in career education..

It makes gense that when students leave achool they should have had I)Eﬂi!le
working in’ thelr behalf to prepare them for life and the world of work. Career
'eduegl;lun helps people prepare for a job and helps them understand self and
others so that they are satisfled with the job cholce. It should further prepare
them for use of lelsure time.

. Career education takes education beyond the classroom wall amj should have
benefits for individuals throughout their life,

Carcer education changes the counselor's role from 1 pnsslve one to an active,
vital part .of the .educational career developmental process of students.

" Career education belps counselors meet and talk with community people and
businessmen by providing them with a reagson for being involved through work-

- e;perience pmgrmns.

—Charles McLean.

What mrns me on {8 the opportunity to make education more mennlngtnl to
-all .the students, to see them begin to feel that they can exercise significant
control of their lives. They find ways of using thelr abilitles and interests so
‘they meet personal needs and pursue desired lifestyles. They often develop
- ways of coping with some of .the roadblocks put up by their families and society.
' Work is a significant part of the life of each of us. Not only ia the end result a
. more satisfying and meaningful life for the individual but a greater contribution

’ tﬂ D’Ef BﬂElEty

—Hob DeVault,

These are what keep me going in career ed:
" The concept : The relevance of the content material and the absolute necessity

.. of career education for the students,
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. The process: The internctivn between teaching faculty and guidance staff,
. aB well 88 members of the working community.
“".Thé people ;: The enthusiasm uf the people I work with within the system, and
: the community.

: The persomnal epportunity : Freedam and administrative support to be a
c.haﬁge agent withm the system, ) :

—Rarbara Churchill.

Career education Iz alive, workable, relevant for students and teachers and
gspéginlly counselors. Eure&r educution looks like a way to make coupnselors a

t, nseful, integral, non-deletable part of the school system. It gets people
e:clted 1t mnkes t.hem think lu terms of humnnlzlng the schuulau I believe it will

, muulty. Career edumtlun lg qnite ekclt,ng‘ and I am ennstgutly seaking more
- kn wledge. Tﬁrcugh cilreer eﬂumtlon I have hgen uble tcx Expnnd my awn hurl-

. that ED cm in Ehelr school dny 1 started lnnklng at ways to make school relevant
" and meaningful to students and found career education the key. We have such
an enthusinstic curriculum director that, in spite of my busy schedule. I find
myself being continually recharged and trying to push the career education.

moTement ng the elementary teachers. ) o o
I Ieal stud nt .lenming ber:nmes alive thmugh i;he nctlvitiea career eﬂﬁcﬁatinn

T feel thit were the career education model camplel:ely carried out, many of ﬁur
social ills would :be cured,
- —2Marie Siraiman.

77 gtadents change from year to year, but many of the problems are the same.
I am lenrning new ways to help students make future plans, I like learning

* with them, meeting business persons, visiting industries, and talking with par-
ents, T Eﬂjﬂ}' working for the tomorrows for tomorrow's lenders. The work is
BETE‘E dnll,

—Louise EGEZE

\Vhﬁt keeps me going in career education is the fact that this cnneept can
bring a change in public education that can move us from perpetual motion to
programs that will better prepare students for the world they are in and will
be living in.

—Hill Pitls.

" This iz a place in education where I ean be creative. All the new mﬂterlnls%v
I am being exposzed to nre really a hoost to my enthus =
iz exciting to me; when my children get excited about
- spark flows,
It's exciting for me, too, to meet the parents who come to explain their careoers.
. I feel T gat a tremnendous Insight into my kids, and it's great to see the Expre&
. wiong on thelr foces on their “Bpecial day."

! —Nadine Dunning.

The thing that keeps me goiong in career education {g the kidg' response, The
excitement and interest that career education activities generate are the re-
wards, Kids who have felt that school was not their place are finding that, in
face, it is, There iz room for their interests, their ideas, and their off 24
They can talk about what they think, how they feel, what they wonder ut,
what they wish for and dream of, whom they respect and admire, and can tell
thelr tenchers and friends, with increasing clarity, why.
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Career edueation activitics provide, for the academieally poor student, a place
It -provides, for the good student, a ; aren—a challenge to thought
e:plm!ed directions, perhaps relense from boredom, It provides, for the
te Eher a new window to the chlld and the world itself,
—Ann D'Andreq.

’I‘lie children nre enthusiastic about thia nrmpmac‘h to learping.
The tea&her is prowlng professionally along with the children.
Tle rtumty exists for total involvement—elhiidren, parents, the com-

It lxelpa to-clarify the “why” and “what for” of school to children.

I; g ‘renges the child’s understanding of himself and others and helpsa to
alues.

g i.gj'ggi for kida and the teacher!!

“brings the'school and lenrning experiences out of the four walls and into

thE wgole world. It makes school come plive far children.

Gareer edqentmn chiunges thE focus from the product to people.
. v ==-Ef;ggy Harm:r.

’;l It serves as a shot in the arm for mnklng the academics real and menumg=
iul to children . . . an exceilent motivational technique for teachers as well as
£1ds. -

; 2, It enliances a positive self-coneept, thus building Eelfxtnnﬁdence a8 well as
S resqect tnr others.
- '8, It {g'a learning experience for teachers as well as ehildren
4. It bridges the gap between the school, the home, and the community.
.U, "The spark of enthusiasm and EBHﬂﬂEﬂEE genernted by the kids for learning
. vserves agAa felnfarcement for me. It rémoves the “biahs"” from teaching.

—Ghwendolyn Wright.

B . I have fcmnd that by incorporating the idea of eareer education into my cur-
“ - rienlum, I have been able to plan, with flexibility, lessons that are new and

innovdtive and still teach the basle skills.
that is generated bLetween the studcnts, the:vr parents, fellow

g'lf iE fg,ﬂui whﬂt tirns me on.

—Bertha Morris.

-the ne Eislty of leurnlng' skills,
édiientmn is exelting! The children’s enthusiasm givea us real satis-
1 3 real need for a good self-image to be developed in each ehild.

What keeps-me gamg in career education are the needs of minority children.
I feel it ig very important to reach them at an early age because minority chil-
dren;’in particular, end up in the world of work unprepared. It should be our
raspﬁnsibﬂity to guide these children in the right direction and prepare them
“-for futuré life roles. Minority children tend to have a low self-lmage. In the
. primary: gradeas (I{-3), there should be a lot of self-awareness activities; stud-
"dents should be directed Into making decisions and being responsible. It ig very
T wm‘dlng for me. to see children at this age have a good feeling about them-

- selves,

. —Dorg Wiedholz.
Ay t)riginal interest and enthusiasm about career education was the result of
my. nssociation with someone who was already “hooked.” It was new and
"Ehallem;iug Durmg me ue;t tWﬂ Fears career Eduentiﬂn began ta lmve more

rrtinn is’ juat gnﬂd educ,,ti,ml—the best! The cﬂnceptg that I feel are most mean-

. ingful to me include: o
A Reiatinnsblp between the world of work and school as motivation.

-1 76
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nglf-nwnraneas for lifelong decistons, - 7 7
Stlmulatigg learning environments leading te reduction of “student aliena-

mptmgia on aeaﬂemie achiﬁexﬁent with d purpose.

ming 8 sake, not just because “it's good for you,” and not just because “I say
"g0,” 'The student becomes aware of the world within.which he lives and has a
“real"” reason for twelve yenrs of school.

—Alarilyn Hildebrandt.

a; th!ng ﬂmt keeps me going in Eareer education is knowing that the pro-
m can give students the opportunity to beéome innovative and motivated.

ve geen Eem:he:s aek for more, and I feel good about my task.
—dlan Schoenbach.

M Tne most 1mpﬂrtnnt factor that keeps ‘me gaing in eareer eduention iz my hbe-
2" llef that the students at the K-3 level are at a stage where they begin to focus
7 . onman wreneas of themselves. This concept development iz the basis upon
which;fpérsans ean build and develop ideas about what they wigh to do with
i ... thelr/lives.. .
e The netivlties :m(l discussions lnvnlved 'in the ecareer eduention program pro-
-+ % vlde a vehiecle for me to work toward development of self-concepts. Career educn-
- tipn allows me to czercise my own personal creativity and helps me to be able
to create & more exciting atmosphere for the children in my classroom, The
results of my efforts here have been personally rewarding.

The “gpark” in the eye of a shy child who had previously felt that he “ean't
do” is worth so much when I ¢an show him that he has much to offer, whatever
hig ability.

Efforts to integrate career education into all aspects of socisl and academic
life at school are a challenge to me, nlthcmgh I would like to get to the place
where I can drop the term “career ednmtiua

—Judy Eamiinﬁ.

) 'ﬂle ::nnnet:tiog between elementary education now and a practical use for it
. freal”. world is vital, in my opinion, to the third graders I work with.
At this level, many of the students need a reason for school and can easily be
Sturned-off”. to formal education. I :am pleaged that they were very excited

gbnut the tmlf. we worked on nnd did see 4 purpose for formal education,
“ . =Judy Adama.

The main t]:mg that keeps me golog in career eduentiun is "turning on™ kida.
When a child says, “My daddy. will come and tell ug about fixing teeth,” his
eyes light up and he makes a1l my efforts worthwhile.

1 truly enjoy the involvement with the parents, too. Inviting them to come
to the classroom and wateh their attitudes change as a result iz rewarding to me,

I feel that I am making a worthwhile contribution to the whole educational
prm:ess 338 of Iny six year olds, their parents, and others in our school community.

—Phyllis Catlett.

" Chairman Perkins. Thank you very much. That was a very useful -

statement.

. Qur next witnesses will be from business and labor, Mr. Howard
Marshall, of the MeCormack Spice Co., Dr. Albert Lm‘ente, United
Auto \Varkers, and Mr. Fred Wentzel, of the National A]lmnt:e of

Businessmen. Dr. Lorente it looks like you are the only one here. Go
ahead and identify yourself.

STATEMENT OF ALBERT LORENTE, UNITED AUTO WORKERS

. Dr. Lorente, 1 behev&, Mr. Chairman, that is probably correct.
, I'am Albert Lorente, and I am here today as the international rep-
o rnsentative of the Skilled Trades Department of the TAW, and I am
~_ also the Chairman of the Mlchlgsm areer Education Advisory Com-

mission. _ RN
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- Mr. Chairman, wo have ndopted very recently a career education
-~—pp%§ystatemgnf;, The statement has not been disseminated,

rman Pergin.. Without objection, your statement will be in-
-eluded iin the record in its entirety, and yon can continue as you wish.
. DesLORENTE. First of all, on behalf of the UAW. I would first like
~to commend the chairman for introducing ITouse bill 11023, We recog-
nize .that funding support of carcer education is one of the best
“methods of improving the conventional public education process.
-~ iSkipping through some preliminaries and getting right to the sug-
. ‘gestions;and comments that we have, number one, we think that we
. should:expand the definition of career education to include more than
-.Job.awareness, exploration, decisionmaking and planning. When you
réview. the UAW’s vareer education policy statement, you will note
it states the UA'W views the person’s career as his or her whole life-
time which includes the various life roles experienced by n populist,
:W¥ith little exception, 211 persons will be students, family members and
citizens’as well a3 workers. Career education relates to each of these
life roles: ' -
: . 'We aro of the firm convistion that career education must be more
than just preparation for work.
o Two: In section 6, paragraph C, on page 6, line 21, the proposed
= legislation should speeify that work experience means non-paid work
5 experience. We are also of the firm opinion that student experience
“ in activities with employers which involves direct remuneration will
surely lead toward the invitation, to change child labor laws, and re-
laxation of the miniinum wage standards. )

- Further, there is « distinct danger that this activity would be jeop-
ardizing the job sdcurity .of the existing work force. Viable alterna-
tives to thig'activity cun bedeveloped. o

:«/Threa: Expand the “inding provisions of the bill to sufficient dollar

amounts. ‘When we project the application of the worthwhile acti-

vities the bill seeks to fund, such as inservice training of services and
counselors, and the training of local career education coordinators,
" we recognize the inadequacy of the funding. Our experience gained
through active and direct participation with the Michigan Career

Education Advisory Commission tells us that the average cost of in-
. servicing teachers, counselors, and coordinators to the purposes and
Iy techniques of career education will be in excess of $100 per teacher.
© . Asthat cost is totaled up to cover the teachers presently in elementary

and secondary edueation, it is clear to us that the dollar amounts pro-
vided in the bill will not cover thesecosts. = o
‘Four:Remove the strict time lines for availability of funds as
listed on page 6, line 5, 6, and 7, because many States have or are con-
ideiing career education legislation and they have made progress
towird eventual implementation of career education. These States can
ensily’achieve the planning requirements of your proposed legislation.
‘They need inservice training funds for teachers, counselors, local
careor education coordinators, and they need those funds now.

: Some of the same States that have made progress with career edu-
‘cation have had that-progress slowed or stopped because of the eco-
nomic downturn that we haye experienced. Deficit financing is pro-
hibited in many States and all education programs have suffered be-
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cause of this. Muking funds available before September 30, 1977, to
States that have acceptable career education plans will make imple-
mentation of career education a reality in many places long before the
18t year of funding as specified in the bill,

Since this is the first opportunity the TTAW las had to appear be-

ftue thls cmnmlttea w1th suppmt for Calrmzl cﬂumtmn. we would di-
concern thnt we lmv 3

mf‘d 1 nspu:mn,
m various i%m'tm'a of or-
ffﬂmzed lﬂ,bnr. TVE belle\L that quspu ion nml that hostility will con-
tinue for as long as membership on that couneil does not include a
representative from organized labor,

The adoption of a pmlu} statement by the UAW supportin
gducatmn stems in part from our direct and active partiel
the Michigan Career Education Advisory Cowmmission. ()rgamuml la-
bor's role in the Michigan commission is justified by State law. Tn
this capaeity, we have been given the challenging opportunity to help
conceptunlize :md npemtmnnl,;e career education. It has been a re-
w grdmg ience for us.

Michigan eareer education law provides for broad community
patmn on our advisory commission. In addition te educators,
parents, and students, we also have representation from business and

I cureer

industry, organ sl labor, and other (‘nmmumtv groups. We helieve
our moving in that tvpe of broad community invelvement in public
education and the public education process is not only feasible but
can bs productive as well. We have developed and ndopted many of
the conceptual and operational definitions required to implement the
total career education programs for all students in the State.

Also, much of the necessary planning requirements at State, re-
@ional, and local levels have been cnmp]cted QOur planning require-
ments are similar to your legislation

Support for carecr education in Michigan has appeared in many
places. Last October, General Motors Cﬁlp released o policy state-
ment endorsing carcer education. Coincidentally. the business and

industry representative of our commission at the present time is from
General Motors.

Because of our experiences in Michigan. T am sure that when and if
a representative from o rized ]nhm' sits on the National Advisory
Council. promotion and implementation of eareer education will be
necomplished much easier.

Vith that, Mr. Chairman, I would like to say that we appreciate
the opportunity fo appear before you and to also say that copies of
our testimony will he forwarded to our legislative representative here
in Washincton. And T am sure as amendments come up and as you
reshape this bill according to the hearings that you will appreciate
n band in getting the message through to others Members of Congress.

Thank you. o .
Chairman Prreixs. Let me thank yoiur very much for your testi-

mony, Dr. T.orente. ) 79 .
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Did I understand you {o say that youare g;ppuﬁed to any provision
of the bill which might lead o students getting jobs where they have
received any t:i»mpensnt'ion!

Dr. LORENTE. No, you did not.

Chairman PEREINE. You did not mean that !

Dr. LogENTE Xo, 1 did not, nor did T say that. We do not oppose
present cooperative and distributive e ueation programs. Indeed, they
should be expan< led. , .

Tlowever, the theory that every student can he placed in paid
employment prior to leaving schodl we think will never be accom-

ernatives. Organized labor and many per-

gons view this as n threat to job gecurity of the present work force,
ana there are viable alternatives to this activity-
Chairman PEREINS. 1 think that there are viable altern
And there s 80 much needed work that needs to be done. Tor
in the forests. and a huge Q¢ program anct things of
cc’nsermtian,' sehere we can place th voungsters ith jobs.

Your testimony has been most helpful and I am concerned that
organized labor has never ' recognized ou the Nationnl Advisory
Couneil. 1 would think thiv, mportant legislation of this type: that
certainly in writing the legisiatl 7 see 1 A '
or sce that the council 10¥8 out some

tives too.
instance.
of that naturé

hold see if we can provide fo¥
iidelines to take care of o situa-

tion like that, sO both labor and management Lo recognized on the
councils of this advisory council.
Dr. LORENTE: Thank you.
Chairman PERKINS. Thank you-
Dr. LORENTE- We would appreciate that. )
Chairman PERIINE- Vo thank you for your appearance here today

and this concludes the hearing. We have had a good hearing and T ap-
preciate everybody’s attendance.

Thank you.

{Statement of Dr. Lorente follows:]

PREFABED STATEMENT OF Dr. ALBERT LORERTE, UxiTED AUTO WoRKEES

i{n recent months career education has plosspmed on the education geene.
Caresr education ig a coneapt and educationnl dellvery system degigned to pret
vide n learning vehicle so every student in¥ jved in the public education process
will mequiré paaic skills, prepare for social pmtleip&tmn and chang® think
creatively and critieally, develop 2 stTOng gelf-concent, and learn .vacat.iﬁml,

technical and academic gkllis, Prepuring young people for their roles a8 svorkers
in the accupational fleld iz an important part of the eareer education concepl.
1t is 4lso the {FD® of eduentionll which ghonld equip all students to perform ef-
fectively and eontribute mnstfuctivelg to society-

Career edueation iz n response to the call for Eﬂ\léﬂﬂui\ﬂl reform of 2 gyaten
which hag failed to pespond viably to the educational 1 eeds of todny's soclety.
The UAW. along with other 1abhor argnﬂisntiﬂns, pnﬁ:iclpated in the develop-
ment of this reform. :

The call for educational reform i5 4 reaction to the many probléms with con-
ventional publie sducation which have gurfaced. Factors identified with these
problems nelude :

The low T ormance levels of gmdu&tiﬂg gtudents, necessitating axten: ve
remedial education.

Rrduecation fas not been related to actunl 1iving experiences.

Public education falls some 214 million gtudents annually. These are identified
as high school dropouts, college dropouts, and gtudents in the genaral education

track. 1 8 D
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" Btudenty wmaking ¢} Post-selion] environment fnee frustrating

e;p&ﬂenee&g, dempnﬂtrnted by late (‘E‘EGHVE!}‘ to the complexitios

) Ure "0vide quality eﬁu&ﬁtiﬂn to minority gng cconomically dizadvan-
taged Students, 7

Current Public education gy ing

raing

Clrri
& In todn;
s Vacationn), technjeg] gy

Mlums when
Job markot,
d aeademic
20 million adiults,
" )3 initles for ndules and older
ong continuing educatiop,

lementey, ad

dresses ifgalp te correction of
T 43 his or her Whole lifetine,
] by our Populace, wip
family uembers, aud eitizens, g4
-0 each of thege life roles. Student
: en

el includes
little ex i

areer 2dueation ig expected to create a eitizen whg is gel
turally advanceq; ‘one who relat Ell to othe i 5
both living gkilla and

. and {g willing
ementation,
trned, ]

submitted for in-

L p.m., the hearing was adjor
trepared statem L. Marshall

o 1ent of Howarg
clusion jn the record follows:]
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Given the present eapldly changing conditions in our multi-ethnic =nelety. the
gonl of helping young people enter and succeed in the d of work hecomes
more éhallenging and more \mportant. It is becoming increagingly obvious that
our society will need to rely more and more on ita human rees; yet,simul-
taneously, the people who make up these resources will need to achileve, to
produce, and to acquire self-esteem. The concept of career edueation recognizes
the need for education to prepare individuals for a life's career; it reaffirms
the importance of productivity, the contributions of creative citizens in a
society ; and it emphasizes the needs of individuals to achieve worth and dignity
through their own work and efforts, B

Career education has received increased attention recently, and it is being
given priority status in educational programs at the national, state, and local
levels. It is receiving widespread support from parents, from edueators and stu-
dents, and from the total community because it strengthens the existing enrricu-
Ium by making it real and becan t3 with skills, knowledge,
and attitudes directly related to their future career success.

Even though career educatlon has been deflued in many ways, and has been
implemented in all kinds of settings through the useof a multitude of strategies,
certain common characteristics or elements have emerged : .

Since career education is designed to rench elementary and middle school
pupils who heretofore have not been eligible for major participation in voca-
tional programs, the need for resources from the community will be greater than
ever. If elementary youngsters, for example, are to develop an awareness of
several broad career arens, they must have the opportunity to learn about those
arens in a number of ways They should be able to see people at work in a
variety of settings in their own community, to listen to guest speakers in the
classroom, to see and lLear audlovisual presentations, znd to read attractive
and rellable information about work and careers. 7

Mlddie and junior high school students will need nccess to simllar resources,
but for those students there must be greater emphasis on activities of an ex-
ploratory nature, activities that will enable them to identify and develop areas
of interest and aptitude and to learn and practice decision-making skills.

Cooperative education. work-study, and similar programs invelving work ex-
perience outside the school have been an important aspect of vocatlonal edu-
cation for years. The value of these programs is evident in the number of edu-
cators and students who are calling for increased work-experience options for
all students at the high school level

Among the many programs made possible by the cooperation of community
organizations and agencies is the MeCormick PPlun in Baltimore, Maryland.
The plan was developed by the Community Involvement Committee of MeCor-
mick & Company, Inec., and the staff of the General Henry Lee Junior High
School which was located in the inner-harbor section of Baltimore and housed
in one of the oldest school buildings in the city.

Initially, the purpose of this effort was to “actively contribiife to the educa-
tion of young people in regards to the world of work and to help them develop
the work skills and job attitudes that will give them a place in soclety”. During
the 1989-70 school year, these objectives were achieved by utilizing company
perszonnel, materials, and services for educationnl purposes, providing limited
direct financinl assistance for unmet- educationnl needs of students, and or-
ganizing visits to the MeCormick Division plant including related recraational
and cultural experiences for students.

At the conclusion of the 1969-70 school year, an intensive evaluation of this
Plan resulted in major modifications in the program along with a list of ex-
pected student achievements. For example, students participating In the future
would be expected to: (1) Be able to recognize nnd demonstrate good job atti-

.tudes, (2):be_ aple to demonstrate desirable procedures for, Job interviews, (3)

develop a'more positive self-image, (4) on the bidls of acfuired knowledge of
eareer clusters, select one job for more intensive study and exploration. and
(5) improve oral and written communleation skills. The program modificntions
were designed to bring about these resalts. , T

The first modifleation Involved a series of meetings and exchange visits he-

" tween company and school personnel which increased the school’s understanding
“of the nature and ob’ ' ves of McCormick—nand vice verza. The second modifica-

tion called for the « clopment of o series of learning packages for individ-
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ualized instructions, prepared by teachers in cons
sonnel during the summer of 1970, The third
meaningful in-plant learning riences 1
their parents and members of the school staff,

The learning packages, which were developed, can be used by teachers in a
regular. teac‘hing gituation or by students on a self-pacing basis. The more than
40 'units produced deal with such topies as the importance of human relations
on the varlous aspects of seeking, applying for, and obtaining a job; the char-
acteristica and requirements of different jobs; aml the various benefits derived
from one'a job,

During the past school year, these units were demonstrated and field tested in
conjunction with the Muryland Career Development Project (at Rock Glen
', im‘ High Sehmﬂ ig Baltimore City). The response of tenachers, studeats, and

1 .

company personnel and parents and students, is especially’
dents spend an entire day at the plant. They visit and observe
ments such as the Spice Milla, Computer Operations, Printing. Maintenance, ar ,i
Quality Control. They have an opportunity to study personnel activities and to
choose one job area in which to perform as many tasks as they safc! and ade-
quately ean. Discussions, individual and group counseling sessions, . ports
related to the in-plant activities become an important part of the student’s
school work.
Several hepefits of thiz program have become obvious. Az a result of their
partiei]mtiun studen:s see the apec:iﬂ; rElatiun%hip het“ een their present school

often develug a EEHEE QI ncem:ﬂplig n nl;
strate exacting job skillsz but as contr ihuting tenehers in the vm‘utinnﬂl prEpnm—
tion of others.

Finally, tenchers and counselors develop greater unde ling of the various
factors which lead to j itisfaction and sticceszs, along with ideas on how they
can enhance those faet in the e¢lassroom.

The activitiea de ed in this pmjeet repfe-ent nulv a snmpie nf the total
involvement of commn rees In view of

the identiﬂentiml and pruper utilizntion uf resources “ﬂl bem;u
iiﬂpﬂﬂ:ﬂﬂt Tn light of tbis the fﬁl!m\ing éum..f-&tmna are nﬁered hefnre Em 1z tn

those nt the urguuimtmn i;em._, upprnm:hed the chnuces for cmpemtiﬁn uare
much better.

Schoola should have a planned, coordinated prpee*ﬁ fur i{lenhﬁ ing Lummumh
regources. While a masimum number of businesses ar 1
=hould be contacted only one representative from the ool should nm,k,é t,lms,e
i‘ﬂﬂt}\\?ts 12usxnes<z aml iHQU5try pErsanﬁel gften cite the ﬁmf on nml l‘)ﬁlE‘I’

tﬂlk uhmlt such as jnh upe mgs descrmtwe printed or awdiovisual materinls,

GEﬂEmlly, TesOlTees near ELIE sclmnl should be ut sréd firat. T%eumsae of the

on resources in the immedmté gnmmunity. fm’ Exumﬁlé on wa g tonrs mtllu
than on bus trips . .

I\Injm‘ involveemnt of both school and community must precede any wide-

£ '”rcEs Ef-chnnl persnnnél must nnt nlnu a majrpr r;rn

megtﬂl stuge
‘Alternate strategies for achieving an objective should be considered. If it iz

not possible for 300 students to visit a given construction site, for exnmple, it
may possible for o tenm of four to record activities nt the site for classroom use.
Communication, discussion, and dialog are important in any schieme involv-
ing school-community cooperation. Industry-education couneils, in ahor-
edueation seminars, and education committees of chambers of commerce, lnbor
unions, service elubs, and community organizations are useful forumsa for thi

purpose,
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. Shaﬂng and cooperative wse of rercurces should be mutually lLene
-While most of the emphasis here haa been on the school as reeip .
*Emmuls ghare their resources with business and community organizations. I
services personnel offer human relations training for industry foremen in some
* {nstances; guidance personnel frequently work with community organizations in
. developing local ocenpational information ; and there are many other examples.

The public has been consistent in its gupport of eareer education since the
concept gnined corrency several years ago. To integrate this coneept into ongoing
programs of instruction and pupil services will vontlnue to present an interest-
ing challenge to educ pnd the eommunity. By continning to work together

" in the sharing of resources, there I a strong pmbnhﬂity that thiey will ineet thizs
challenge.

At a time when unemployment runs high and when jobs go unfilled for lack
of skilled workers, career education lonms on the horizons ns a very prncfmnl
sgolution to aid in resolving this dilemma. Recopnition of this by our gover:
through edactment of IIR 11023 will provide the emphasis needed to m
Career Education an instrument of relief instend of a pleasant philosog
topic for discussion.

Alr. Chairman: I apprecinte this apportunity to prezent to your Committee my
thoughts on thiz very impo tﬁnt fﬂﬂttEf

This reprézents the ir
degree, our ibility to move ¢ ureer Edﬂcntiﬁn inm its
recommendation on the part of thia Committe iz deﬁmtelv a atep in the r
direction.

Hon, Carr D, DPERKINE
Chalrman, Education and Lalbar Comgaillee,
House of Represontatives,

Washington, D.C.

DEeAR M. C
the “Elemern
ments are ¢ !
remain intact and fh!\t crrmm uthc'r provi
bill,

Ainnng the pr
funding authorizati T
a declining pate, from £100 milllon in 1978 to
year wlvance f\uuiim: () inciade a “self-i
gmflmrisxumn after i years, and (@) empha:
following one year of planning.

Thege provisions wonld make avai
mentation at the state amd loeal 1

ming dependent ¢
rrnment. The lantter ev
sion that career & tion is an “add-o
infused in all edueation. We therefore oppos
in whith the nmount alloented increases
mains open-ended with federal financial as

While we support the limited outlay of j
belleve that the funds available annually for el
tion after 1981 1 Lie sufficient to undertake further unxnlmm-n.utmn ﬂfnrrs
“Though many will argue for increased and conti ¢ federal nsmsf:mce it is
nssful to remember that elementary and secondary education expend 4 fop
the current school year are f—'sﬁinmh‘d at £74 billien, up from 218 Lillion in 14,
Thiz 310 percen C spditures compares with n lesser rise of 82 per
cont In inflation nml of 20 rmrﬁ'nt in student enrllment.

In 1982, at the expiration of assistance provided m thig hill, total expendi-
tures will undoubtedly exceed $100 billion—while = nt attendanes will have
declined 10 percent. If state and local edueantion sgzer devnfe just one pereent
nf their fanda to career education, £1 billion will he available for this purpose,
The progress of career edueation iﬂll depend mneh more on the zeal and com-

mitment of its proponenis than on federal assistance, Indee vy dependency
on the federal gove ent will make enreer edueation just anotlier program
- ﬂmt fades with the inevitable decline of federal support,

:: The Z\';ltinm}l Ch:im!u-r snpports ¥
- s .

(r) rnsuw 1-
feature r‘n.x,t h"’ inares= the
career edueation implementation,

ihle sufficient funds to stimulate imple-
while ng the danger of eareer
1 li-gs gspeecinl eategorieal finuling by the
| 3 “mﬂu] fuslz-r .m er ru!u nag jmpress

nd the amfhn
itinning indet
ullmll Lh thiyg
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Turning now to some clinnges we believe world ituprave the bill, we recom-
mend that:

Section 6(b) specifr that every state edueation agency provide, to the ex-
tent feasible, for educ. lon-labor-industey collaboration in plin preparnition
and implementation.

Section (8) (e) (I) extend carcer nwarenmess and exploration throigh
grade 12, instead of grade 10,

Section 10(1) broaden the definition of career education herond “job awnare-
ness” to Include career awareness nud development, including preparation
for voluntary activities, ]

We particularly urge the adoption of the first recommendation to provide
additional incentive for school officials o involve comwunity groups in the
education process. Since a major aim of eareer ed wation Is n
lite the student’s learning experience to the wo
school personnel have spent their adult lives enti i
that industry, Iabor, and other community les play a part in curriculum
innovation and in instruetion, under the leadership of professional educators
The recommended change should help achieve this purpose,

Thank you for considering these recommendations, W
making this letter a part of the hearings record on H.R. 11

Cordially,

n education, it ix essentinl

will appreciate your

o Hrrroxw Davis,
General Manager, Legislative Action,
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ELEMENTARY AND SECONDARY CAREER EDUCATION
ACT OF 1976

MONDAY, SEFTEMBER 13, 197G

THovse 0r REPRESENTATIVES
SUBCOMMITIEE ox LEMENTARY.
SEcoxpary axnp Vocarioxa, Boprearnos
oF e Coaarrerer ox Epveartioy asn Lanog,
Washington, {2.0°,

The committee met, purstant to notice. at H:50 aan. in room 2175,
Rayburn Tfouse Office Building, Hon, Carl D Perkins (ehairman of
thie subcommittee) presiding,

Members present : Representatives Perkinz, Lehman, Benitez, Mottl,
ad Huchanan,

Staff present: John I*, Jennings. counsel: Naney L. Kober. staft
istant: md Charles Iinlelife. minority coun-cl

Chairman ’erxixs, The Subconmittee on Eementary, Secondary
and Voeational Edneation is continuing its hearings today on TLIL
123, the Flementary and Secondary Career Fdueation Act of 1976,
“We wrote and introduced this Dill list December Leeause 1 believe
the time is right for making carcer edueation a part of the regular
education program in every school in the country. Unfortunately, we
have not been able to act upon the bill this vear beeause of our imme-
diate coucerns with getting ont a voeational education bill and be-
cause of my desire not to get the two confused in the public
~ ‘The hearings we have conducted this year. to my way of thinking.
have shown the need for this type of legislation, and T hope that the
testimony we receive today and next Monday will further enable ns
to build a hearing record Zo that we can mmove on this bill early in the
new Congress.

In adidition to that purpose for the hearing, we wonld also like to
receive testimony an several provisions of the omnibus education bill,
S. 2657, whichi we are meeting on this week in o Senate-ITouse con-
ference committee.

Those provisions. sponsored by Senator Hathaway. would first au-.
thorize Federal funds to the States for planning to implement career
education and second would authorize funds for career guidance and
counseling. .

If any of our witnesses today have views on these prov
would be most appreciative of hearing them, since we must decide
week on whether to accept the Senate provisions or to ask the Senate
to delay them until next year.

(181)
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. for “the well-being of tllé Natio
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1

We are delighted to welcome here this morning two distinguished
gentlemen, Dr, W ilson, chairman of the Cureer | Edueation Cor mutteo,
National Urban CD;lhtlml; and Dr, John W. Alden, exccutive direetor,
School Volunteers of Ameri

Wae will hear from Dr.

P'REFARED STATEMENT oF I')x:

Tio®al. URRAN Lu.xu'rm\ w Asnnu'ru‘s D.C.

Mr. Chairman, thank you for this opportunity to appear before this Subecom-
mittee of the Housz Committee on Edueation and Labor to make a statement in
siipport of this propozed legislation (1) for the xmtm‘ml development of Career
Education. When 1 nupeared befnre yuu iﬂst nn ‘VIﬂ) D 1 70, I was, a8 I mu

today, representi
man gf lts Cﬂmmittee un En EC‘F l*..dux*ntmn A% nnu l.mm thL N, \ E 15 an ﬂfgn-

The mlssion nf the Nat
working class, and low iuenmrz

settings and to what degree (;‘:lfti‘i}f edur:ntmn might asgist in relieving thEil‘
light.

P When I appeared before you last, I delineated the several concerns of the
Coalition abont our large cities: their physical and spiritual deterioration and
losa of financial base, with Ita disproportionate impuct on poor and minority
people; thelr high unemployment rates, especially among Black and female
youth, (3) ; and thelr children and youths alarming lack of basic skill attainment
in the public sgchoola. (4)

As I appear before you today I must, unfortunately, any that the problems
of the cities are equally as devastating today, if not more a0, than they were o
yenr and a half ago. The largest cities are in increasing crisis and were not only
the hardest hit by the recent years of recession but were the alowest to begin
to recover from it. Two exnmples: (1) New York City, for all purposes, is in
receivership to the State aud is financinlly bankrupt. (2) Detroit—ita reputa-
tion nationally has been so besmirched by the media (5) relative to its crime
problems, that most Americans have forgotten its real and fundamental prob-
lems. And those real problems are the same ones they have alwaya been: The
need for jobs, the need for social serviees, the need for a decent and meani 3
life, and th~ need for qmiality education. These 1 ) i )
cities are the vume a3 the concerns addressed hy eer educutinn Thus 1ig
propozed legislation iz extremely timely and appropriate to ad g5 these Eleeﬂﬂ

Of course eduention nlone eminot solve nll of the erieinl pruhlems of the citias.
That is why [ zaid to thiz Cominittee on May 20, 1975, that “career education
legiglation iz relatively menaningless without nccmnpﬂming geonomle, labor and
civil righta legislation.” (4} Nevertheless, when one examines the deeary sratis-
tics of our urban schonl systems, the nee t'm- innovation and fundamental change
iz elear. Thoge atatistics show: unti hizh non-completion rates for
hi echonl stndents: o L‘Ql’llinll’!tlnﬂ a majority of inner-city ztudents com-
piet nx He "t‘mﬂml Qurrmnlum “iunh \i!—‘]ﬂ’i no lllﬂﬂ\l‘hﬂﬂ(’ jni: qkill 'mﬂ :1

IMPETUS FOR EDUCATIONAL KEFOTM
The perpetuntinn of the conditionsg deserilual have accelernted the generation
in this eountry of social forees which are insistent for change. These socinl forces
have been aptly described by Dr. Sidney Marlamd. initintor of the eoncept of
career educntion. Among them are:
(1) The need for zchonls nnil colleges to regain (their) historieal level of public
trust and respect
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(2) to provide morv meniingful eduentional offerings fur all in respouse fg
thelr individual needs and uspirations o o L

(3) to remove destruetive effects of the izolation of neademie lenrning from
sccupational development and real world experiences 7 o

(4) to search for a solution to eduecating our dissndvantaged and illiterute
vitizena.” (7) ] ] o o

This confluence of socinl forees has generafed in every large city enormoins
eninmunity pressures f{or eduentional change, esperially ong minority and l_ﬁw
income populations. These pres s stem from hivse o mmunities recognition
of the irrelevance of miuch of pre dny educntion: their increasing awireness
of the decline in basgie skill acquirition of their children ; and their ove helming
desire for quality educntion thit will yield measurable results.

QUALITY ENUCATION! THE KEY TO HEFORM

“Quality education™ inercnsingly beeame the key to the demands for educa-
tional reform mmonyg inier city commiiitivs during the 1570 Although many
definitions of “quality wilueation” (jnat as h eareer eduecation) have been
offered, a congensis definition woild probably include most of the following:

{1} The attainment of the alills neeezsury to master the citerienhum at any
level desire-] from dergarten to graduste school.

(2) The ¢unvey throtigh education of n sense of vontrul over one's fate und
a sense of positive identity.

{3) An edueation which incorporates and utilizes the life style nnd the culture
of the group served.

(4) An edueation sufficiently individualized to respond Lo the different learn-
ing atyles of the pupils served.

(5) An education which provides signitieant involvenusat in its governauce and
cursiculum development of the parents of the student=.

(6) An education which prepares students to mnke menningful deelsions about
the quality of their life and work in thizs socicty.

CAREER EDUCATION AND QUALITY EDUCATION

It ia readily apparent that, within the parameters of this broad definltion,
cnreer education can be seen to be a natural comples t to and development from
thie concept of quality education. Indead, it is possible that the development of
vinble career education programs in the Nntion's schoola may serve as a catalyst
to begin the construction of quality education, We may then, poasibly, be about
the serious and fundamental change of American education. i

Neverthless, there are many impediments to the achievement of the goal of
quality education throngh career education. Dr. Kenneth Hoyt, Director of the
Office of Career Education of the United States Office o BEducation, has spoken
Incisively fo these impediments, one of which he characterizes as the “Marsh-
mallow Princlple”—that is, the tendency to “ghsorly” ehange without changing,
particularly of big-city burenucratie school systems, Innovation, he aayg, be-
comes routine unless there is A commitment on the part of educators to want
change, (8)

Another inpediment I= the past tendency of hoth federnl and stnte govern-
ments to prefer funding mainly “demonstra ion projects which often can he-
come elltist enrichment experiments for ‘cert i studenta while others, usually
minority, are trocked Into general and nou-innovative programg.”

CONCLUDING REMARKS AND EECOMMBNDATIONS

The creative potential «f the proposzed legizlntion hefore this Commnittee to
utilize enreer educi to overcome the impedimeirs to meaningful educitional
change in our schools is impressive Tndeed, an example of the Federal govern-
ment's powers of persunsion to jnstitute educationnl change at the sinte level
wiis denonstrated by former Education Commnissioner Marland persuading chief
g schaol officers to institute eareer education models by the incentive of
offering eretionary grants, () We are plensed, therefore, that the proposzed
legislation inszista on requiring the “infusion of career edueation” throughout
all of n schaol system’s programs 'as a driteria for eligibility for funding. (10)
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Pralse alzo should be given for the legislation's sensitivity in stressing that
“greater amounts mmust be provided local eduentional agencles (with) ... ebildren
from low Income famillies.” (11) Addltional p is due for the legislation jro-
viding that the Office of Career Education ex )
plans to asecertain if they
However, the special concerns of the NI .
educational systems requlres me to respectfully offer the fu
tions for modification of the proposed legislation :
(1) While we ngree thiut generni cireer ¢
Stateg, we recommend that there
grants to urban areas of 500

b HilsUre is
An example of gur con-
he = vilig mbine t ¥ of Detroit Career E
cation Planning District with its surroundlng Wayne Couuty Career Edueatinn
Flanning Di - We do not believe that the speeinl problems of the City of
Detroit will eive the necessury attention when it ix Inerged with the dozens
r 1 an school districts surrounding it
Inmend that the legislation should insist un local education agen-
eloping measurable plans for business und labor involvement in their
career edueation programs. This insistonce, we believe, will prod LEA's to
have more extensive work experience based programs a3 part of their career
development efforts, We feel the Committee should also explore work-study in-
centives to industry to encourage the development of work-experience liaison
with the schools, T . ,

(3) We recommend that the in-service training compouent for counselors and
teachers (18) be required to provide instructl il
tive action, equal employment pportunity (
eators who are going to be implementing care
knowledgeable ubout the “real” world for wh
students. . ) . )

The National Urban Coalition believes that the acceptance of these reconi-
mendations will congiderably enbance the effectiveness of the proposed carcer
education legislation, particularly as it applies to the major urban centery of the
Nation, .

Mr. Chidirman, I thank you for the opportunity to express my views on this

important piece of legislation.
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STATEMENT OF DR. REGINALD WILSON, PRESIT)EBTT WAYNE

COUNTY COMMUNITY COLLEGE AND CHAIRMAN, CAKEER EDU-
CATION COMMITTEE, NATIONAL URBAN COALITION, WASHING-
_ TON, DC.

r. Wirsox. Mr. Chairman, thank you for this opportunity to appear
n"mn before this Subcommittee of the House Committee on Educa-
tion and Labor to make a statement i in support of this proposed legis-
Iation for the national development of eareer education.

When I appeared before you last, on May 20, 1975, I was, as I am
today, representing t'-e National lean (cmhtmn, and speaking as
the chairman of its Conimittee on Carcer Education.

As you kno-v. the National Uirban Coalition is an organization based
here in the Nation’s Capital which represents and coordinates dozens
of local urban coalitions established in most of America’s lnrgest Eltm%
The mission of the National Urban Coalition is clearly expressed
its concern for the well-being of the Nation’s central city IESIdmlts
particularly minorities, “m‘kmg class, and low-income, and as an
educator from the city of Detroit, I think I can well speak for the
needs of disadvantaged peoples in large urban settings and to what
degree ¢areer edueation might assist in relieving their plight.

When I appeared before you last, I delineated the several concerns
of the coalition about our large cities, their physical and spiritual de-
terioration and the loss of financial base with its disproportionate im-
pact on the poor and minority people, their high unemployment rates,
especially among black and female youth, nnd their children and
vouths’ alarming lack of basie skill attainment in the publie schools.

These concerns, it seems to me, that are p‘ll‘tlcul‘lrl urgent for the
largest cities in this country are especially addressed b y some of these
provisions in this legislation on career education.

Detroit, Partlcula' ¥, is a city whose reputation, as you know, has
been natmnally besmirched by the media re?ntn‘e to its erime problems
to the point that most Americans have forgotten what its real and fun-
damental problems are, and those real probleins are the same ones that
they have always been: the need for jobs, the need for soiial services,
the need for decent and meaningful life, and the need for quality
education, and these needs for Detroit and other big cities are the same

-ag the concerns addressed by carcer education,

"Thus, this proposed legislation is extremely timely and appropriate
to address these needs.

I think that the statistics about our urban school system show the
need for innovative and fundamental change, and that need is very
clear. They show a continuation of high noncompletion rates for high
school students, a continuation of the majority of inner-eity students
completing the general curriculum, which yields no marketable skills,
and a continuation of minimal job oppertunities for youth, even with
school completion,

The perpetuation of these conditions has accelerated the generation
in this country of sociz| forces which are insistent for change. These
social forces have been described by Dr. Sidney Marland, who was

".....the initiator of the concept of-career education, and among them they

1990
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respect, the need to provide more me .mi e ful edneational offerings for
all in response to their individual needs and aspivations, to remove
destrietive effects of the i=olation of academic learning from occupa-
tional development aud rezl-world experienc 1d, most particularly.
to search for a solition 1o educating our dizsadvantaged and illiterate
citizens,

This confluence of social forees has renerated in every large city
enornious community pressures for educeational change, espcu.\]l\
among minority and lower income populations, These pressures from
these communities stem from the recognition of the irrelevance of
much of present-day education, and the incre sing awareness on the
part -of communities in their desire for basic skill mqmsm n for their
children and the overwhelming desire for quality education that will
yield measurable results.

Quality edueation i
communities for inner city ¢ mmumtwa nnd has br'on on tlw ris
the 1970s. What quality education is req
attainment of skills necessary {o master the
desired, from kindergarten to graduate St]mu] the rwoﬂ tn have an
(“ﬂliﬂltlﬂn that is sufficiently responsive to the individual learning
styles of all the people served. and an edueation which pr
dents to make meaningful decisions about the quality of their life and

work in this sﬂcmtv.

are the need for cchouls to

quality education is
ment to, and a d;,vdnpin(:nt t:\f thm
development of a viable career edumtmn ln fvfmm in t]m I\ntm ;
schools may serve as o catalyst to begin the construction of quality
education, and if that occurs, I think we then possibly may have a
fundamental change in American education. )

_ It seems to me thg 1mpnet of this legislation on carcer eduecation—I
some imparct 1n changing the qualities in our
schmﬂs ﬂmt is rmt prudui’mg the kinds of %tudeuts who ean move into
the labor market and take their roles in society

I would like tp conclude by speaking to tlm creative potential of
this proposed legislation before this subcommittee which will uti
career edueatmn to overcome the impedinients to mcamnﬂfful eduen-
tional change in our schools. Indeed, an example of the ability of the
Federal Government to use its powers of persuasion to make meaning-
ful change in education was indicated by former Edueation Commis-
sioner Marland’s persuading all of the chief State school officers to

institute carcer education models by the incentive of offering discre-
tionary grants.

As a consequence of that. 46 States and the two trust territories
have instituted. at the State level, earcer cdueation programs. So 1
am pleased that the proposed legislation which is before this com-
mittes insists on requiring the infusion of career education throughout
all of a school : ystem’s program as a criteria for eligibility fundmtf

Praise should also be given to the legislation for its sensitivity in
stressing that greater amounts must be provided for local edueation
agencies which have ].u ge amounts of children from low income

families.

191
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o

1

lation’s providing that the
Office of Career Education exercise review powers over the State
plans to ascertain if they are in compliance with Federal regulations.
~ However, the special concerns of the Nutional Urban Coalition for
large urban educational systems requires me to rvespectfully offer
the following recommendations for modification of the proposed

Additional praise is due to the legi

legislation.

_ One, while we agree that general career education grants should go
to the State, we recommend that there should be special set-aside funds

We belicve that this measure is necessary to protect the unique needs
of the big cities. o o , 7

An example of our concern, the State of Michigan is moving to
combine the eity of Detroit’s enreer education planning district with
‘surroinding Wayne County career education planning district.

its \
We

do not believe that the special problems of the city of Detroit
will receive the necessary attention when it is merged with the dozen
smiill siuburban school districts surrounding it. That is one example
of the neads of large cities not being addressed by the State. :

Our eoncern is that if money is given directly to the State for career

"education grants, its distribution will not reflect the unique needs of

the big cities in those States. ) )

We recornmend that the legislation should insist on local education
agencies developing mcasurable plans for business and labor involve-
ment in their career education prograins.

This insistence, we believe, will prod LEA’s to have more extensive

;; sxperience based programs as part of their career development
efforts. 'We fecl the committee should alse explore work-study in-
centives to industry to encourage the development of work experience
linison with the schools.
. Weo recommend, three, that the inservice training component for
counsallors and teachers be required to provide instruction in. and
information on. aflirmative action. equal employment opportunity,
and multi-ethnie socirl issues. Educators who are going to be imple-
menting -career ediucation programs should be knowledgeable about
the real world for which they are preparing their students.

Thie National Urban Coalition believes that the acceptance of these
recommendations will considerably enhance the effectiveness of the
proposed eareerr education legislation, particularly as it applies to the
major urban centers of the nation. '

~Mr. Chairman, I thank you for this opportunity to express my
views, o

Chairman Perkixs, You made a vory good statement.

‘We will next hear from the other witness, so you proceed, Dr. Alden.

[The prepared statement of Dr. John W. Alden follows:]

E  of Dr. Jouw W. ALpEN, ExXEcUTIVE DrsecTor, THE
Nationan Sciiool VOLUNTEER DI'roGraM, IXc.

We are happy to have the privilege of appearing before this dlstinguished
nimittee. It is the first opportunity for this kind of exposure since the
establishment of the new national office of the National Sechool Volunteer
Program. We are equally pleased that the subject of these hearings is Career
Education in Elementary and Secondary Schools. We did not, however, have
i!r]:ﬂii:ient notice to allow for preparation of a full-analytieal report; therefore,
thegse comments will be fairly brief.
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nal HSelinnl Volunteer Progran
11 tey hriefly to give you soine
tion Association pioncered
,u;mls-. ’Jhp !nuﬂ‘_‘mmlt *:uned

The history and current programs of the Nati
are probably not familiar to anyone present. 1 +
ground information. In 1IGG, the Ifublic Edun

concern for disadvantag rerl children. In 1064, the Ford Fnu‘ndaitiun gm'e 'IL»SVi)On
to establizh a I\nnnngl "‘M‘ﬁ[l(ﬂ \ nhmrwr Prn'?r.lm in me rmtum E] t“eut) mr,r.:p-ar

become involved ul were dlsu givel
materials, and conferenves. For a
arganize a naticnhal effort and in l‘h(} they w
Volunteer Program, Inc f i

March 1‘)"’ at which po

two grcﬁu ﬂﬂf(‘ulplin" ta
FEedd s lh[‘ ’\'.ltiﬁn‘ﬂ ri’mhnnl

ln ]‘713
1 netw winsg ex-

"I* glate coordinators
prnmute the g‘mﬂs of NBVP
Anrk Foundation awarded NSVP o grant to
nal progrim and professionnl giaff. Other
arst and Lilly Endowments and the U.B

fu
In 1976, the Ed
carry out plans for 11 strnn" nat
funding h also come from the

Office of ication.
We are vitally concerned with the tremendous need fo n =iat our nation’s (hxl-

dren and vouth in the ever more difficult provess of declding upon life apt
and carcers, The complexity of the labor market, the myriad requirements for
jobs. the constant need for training and skill u ading, the projected li ed
demand for the collepe-educated, and the continued problems of dizerimination
on the basis of race, sex and age all suggest that every citizen will experience
problems with the world of work. Th iz 20 muech that young pesople need to
know and there is genernl agreement that the present systems are not enough.

Onz example of a career education program presently operated by the mem-
bhers of NSV is the Community Resource/Career E tien Program conducted
by the Boston nol V nlunteer l‘fm‘:mm. ?fgftin* in the s h E de. studentﬁ

g0 out to work-p
from various business
dents, Thes peuple
careers to
experience in more than one.

t the elementary level, schonl voluntesrs have been rinning a C
Thi te on any specific cnreer

areer Educa-

timrir Self-Awnareness prograni, does not conee
options but rather attempts to develop inferpersonal nml self=knuw]edgp
about one's relztionzhips with nﬂmfs In -mﬁltim;, the [

ses nhout “hnt they dn.
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= [ nﬁnme whethier run by
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i' 3 fwld trips gome real “h ml'=0" perienee in ihe office
"1‘, e are also mini-course and special pregentations in the
1055 peuple, pﬁf@rmmh artists gnd local government

Sﬂ I' are tn prmnntg the use of school volunteora to =upplement
it students, to in #¢ the number and upgrade
the quality of existing uﬂunfpnr Drograms in achools, to create o partnership
hetween educatorg and citizens throu 1 Iunteer progeams iand to recor-
nize the services nnd benefits . vided by school volunteers. Afttachment A is the
pfficinl mission stntement of X3VE, NSVEP is governe l hv n, Board of Dircetors
e ed ufﬂr:ers nnd (11 tmgmshml leader: i stry and pgov-

ory Council,
13 Information
nhnut trniningi I'ESE}‘ll‘(‘h nﬁtl ﬂthr‘r viml infnrﬁmtmn uhich ia af interest to the
echool volunteer community, If holda a n'ltimml conference, rung n ringhouse
sgervice and plans special activitie romote greater volunt ipation of
citizens and to improve the quality o' school volunteer prog ) ) )
The valne attached by many to eitizen pactieipation and =

and support net
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though the administration of the program r
7. As suggestive of the kind of “D‘ﬂ thi
offer one for your conszideration:
each state and loeal eduecation ag
career education and other programs. i
5. Finally \‘rﬁ P hé \cs timt one nf the trnvg-stim nf‘ our tims- is rl_m ek of

this bifl ﬁnd 1 nppr(!u, te the nmmrtunm ta comment.
ATTACHMENT A
1. MissioN STATEMEXT: 1976 NATIONAL SHcllooL VoLUNTRER IProcray, INc.

ices tn Americnn edneation
I twoenty yer g0, 4 hand-
volunteers to st oclasgroon
d programs provide wide ranging
) « or supplement and support educi-
tinnnl uctiﬁtiEa in th chssruum, school ¢ Jﬁ(l schnol sysfem.

bur more thun n (leu nlv th:‘ ‘\utmi..xl Ry Imul \ nlunh er T'rn"rxlm h'|= ac fih-iv

the Utllh‘i‘ﬂ States,
Faumled hv lp*ulprs nctlve m lm nl schnul vnlvnn‘er prnwmmq .md (llﬂrfpri‘ﬂ
abl

acquu‘ul aml ! runsmtted inf

developed volunteer progrims, and s fﬂ[‘!ll

queﬂt adaptntion of model progrums to new env rnnmenta thrmlgh puhh
iounl meetmgs, nntluxml t-nnferm i

2 the base nml threslml(l fnr n hﬂ‘l ,der nnd dPEpEr mxsﬁmn for \SVP.

NBVP now has the obj i the number of school volunteers
many fold so that added It has the ts#
1tse!£ m@re cons Lreness of the publir

ticipate ns vohinteers, It has th task nf ﬁmlmg aﬂd;tm 1 \\gys tn use thlEEﬂ
involvement as the basis for o dynamic partnership linking the sehool, home
and community. )

Thia mission i3 a rare and exciting opportunity since it incorporates and
enhnnces the skills, experiences and values derived from the previous efforts
of NSVF members. The mission zerves as the fundamental basis for the develop-
ment of NSVP goals which are to—

Promote the creative involvement of schonl volunteers to supplement,
support and enrich learning activitiez In the classroom, school and schonl
gystem for the benefit of all students throughout the nation;

Improve the knowledge, = and competencieg of s
that =chool personnel and students receive greater b
gervic

Iac fE‘I'?E the number and mmllty of organized school volunteer programs

! to benefit more students, schools, volunteers and communities;

Create a partuershm between educators and citizens through organized
achouol volunteor serviee programs;

Expand the opportunities for all eitizens to participate ag volunteers in

edueation : and

Recognize and represent to othera the benefits and services provided
by school volunteers.

The National School Volunteer Program mission and goals make clear that the
vnlue attached by many to citizen participation and service i
volunteers has not diminished bhut iz inereasing. Veluntecrs in edt ttion have
become n boundless human resonree which ean nml should bLe used for the betier
ment of schools, students and learning,
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ATTACIIMENT DB
AN or FLORIDA, IN
28, 1976

RECOGNITION FOR SCHOOL VOLUNTEERS, rY [o¥, WILLIAM LEN:
THE HoUSE OF REPRESENTATIVES, \WEDNESDAY, JUI

Mr. LEAsMAN. Mr. Bpeaker, I am today introflucing s juint resolution to ree-
ognize the contributions of school velunteers to our school und onr soeivty, My
distinguished Florida volleagues, Senatora Lawton C aud Richard (Dieck)
Stone, are introdueing the joint resolution in the uther hody.

8chool volunteer programs involve people from all facets of life, including
parents, older students, senlor citizens, businesses, and various ci cultural,
and other organizations. These prograwms often provide rich rewanls for the vul-
unteers, bat it is clearly the students who benefit most,

h 1 ive and vital program, and results of
there demonstrate the usefulness of volunteer participation in the s 3 Siu-
dentz working with volunteer tutors have achieved higher math and re

1 ctually improved faster than their uniute

vidual counseling by volunteers has nssisted many studentz in
waorking out personal problems which bave limited their potentinl. Community
regource gpeakers, dealing with subjects which correspond to the regular currie-
ulum, add a depth to the class: ¢l wonld be unattainable
without them. And many mo v onther nrens,

Millionz of Americans na f
‘ward improving 3
worth, encoaraging broader clt phort f I
President to Issue & proclamation recognizing their effurts aund their :
tionsa,

Mr. Speaker, the text of the joint resolution follows :

iies and evaluations

13 suphort and pnﬂ' ation, and r

JOINT RESOLUTION

Recognizing the contributions of school volunteers,

Whereas school volunteers coniribute signifivantly te
richment of the educaticn of American youth uand both 1
gpectrum of Americans of all ages, intorests, and pol

Whereas there is a need and a desire for continued expansion of the srhool
volunteer movement, for continuing nationwide review, and nssessment of the
impact of school volunteer programs, and for further study and analysis of future
directions for such programs;

‘Wherens the recognitinn of the school volunteer movement would forns atten-
tion on the efforts and contributions of school volunteers for millions of Americans
of all ages; and

Whereas the recognition of school voluntesrs would provide n basis for a con-
tinuing commitment by all interests in education to incrense and protect the
atilization-of school volunteers in the classrooms of America; Now, therefore,
be it h

Resolved by the Senate and House of Repreacntatives of the United States of
America in Congress azsembled, That the Cungr

(1) recognlzes the worth and contributions of school volunteers:

{2) encourages all Americans to continue and support the nationwide effort
td utilization of school volunteers, to review and assess the impact of school
volunteer programs on the quality of education, and to deterinine further steps
required to renew the commitment and dedication of h Ameriean to increasing
the participation of volunte tiom:i] process ; nnd

(3) nuthorlzes and requ ?re ot to issue a4 proclamation recognizing
the contributions made by the millions of e ric whuo are voluntarily working
to improve the quality of education in the United States of America,

STATEMENT OF DR. JOHN W. ALDEN, EXECUTIVE DIRECTOR, THE
NATIONAL SCHOOL VOLUNTEER PROGRALM, INC.

1 extension and en-
e nm serve o broad
iazings ;

Dr. Arpex. We are happy to have this privilege of appearing before
this distinguished subcommittee. It is the first opportunity for this
kind of exposure since the establishiment of the new national office
of the National School Volnnteer Progruimn.
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We are equally pleased that the subject iz earecr education for
eleménffz_.:_y and sccondary schiools.

The history of the current programs of the National =ehool Valun-
teer Program are probably not familinr to anyone present. =o [ am
going to digres just a moment from the prep: ared history and tell
yvou that we are a ™ ip orranization of about 600 pe ople st
’thv school district le enting parents, students, senior citi-

. businessmen., industry and so on, who work in the schanls at o

wide variety of tasks, tuforing, counseling, listening, assistance of
a variety of kinds. ) 7

There is other informati cailable in the prepared remarks and
T will not read that. to give you the benefit of time for g innd

We are vitally concerned with the tremendous need to sz
n's ciildren and vouth in the ever more difficult proee
deciding among life options and carvers. We nre partieularly anxions
to Em"lk in favor of your interest and support of the conecepts in the
])I‘upnsPr] logi=lation.

I lutve men in oy prepared text that there are a number of
wavs in wlmh the members of ﬂnc- schnnl volunteer world are -
volved in carcer education, one which could go on endlessly, as I am
sure yoit are well aware.

The value attached by many to eitizen participation and serviee
and (‘dur.xfmn is nunf- sing. The vrecent resolution attached 1o my
statement passed by the Tlouse of Represent: itive coneerning volun-
teersis perhapsa fumiliarexample.

Volunteor in eduoention a larep and eorowing enterprise. Tn
1974, the Census DBurean estimated that 5.5 million persons volun-
teered in eduecation. There are 10,000 school volunteers in the Los
‘\nﬁ'p]f‘% puh]n‘ schnols, Tiade Conuty sehanls, and similar

C ¢ cifies, “including the ¢ city of my distingums! wd

Ln”ﬁ?'
I ]u;l,] l}'

¢ \f there are similar kinds of aetivities in many
of the small schands and communifies neress the Nation. yel there
is much to be done, There are 45 million ehildren in Amerien’s schools,
and SVP would very nme h hu.e to =es the ratio between studenis ;md
¢ uuvus approacia 1-to-1 rutin,
should =tate ]u\fm‘f‘ hn ning to comments in
opE are vm* 5 ; ive to an incveascd Federad
:npnmt role which we f; s provide enriehment amd gup-
plement. to the 13 ﬂsn‘ e ram. not ac a method to reduce the
financinl obligntion: of funding anthaerities. 1t is our desive that every
Lhﬂd 41!1‘!](1 }m\ o 8Onie lllh]\’ldﬂll] attention.
; 1nr‘ﬂ ha "’f‘(‘bﬂﬁl] we h"l‘ ©

on the legislation that

e specific
hill, partie-
mited Ferl-

,1'\-{1ﬁ ne.
ulurly the ;‘"l"f'ﬂ[]\'
eral involvement.

TTowever. we wonld encourage your consideration of some ideas
whirh T miake to yolt now,

(e, NSUP supperts continued national leadersaip for eareer edu-
cation by the Congm and the executive branch., We are concerned
that the Tegislation does not clearly artie e national goals for carcer
education. “ ¢ do not wish to see the language of the bill more diree-

el i
anee (1 fl.mlm"‘ author 1;5.1*!1*% -md thoe It
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tive, indeed perhaps simplificd somewhat. Terha mble conld
be added to the legislation which could give dxngtmn regarding na-
tional priorities. ) o .

The comments which follow we believe could be wreful in drafiing
such a preamble, ]

Two, we believe that the provisions of this lesislation will provide
oppertunities for lear ringr about careers and life optiona. We wonder
if the legislation could not point ocut that one of the most etfective
methods For this is substantial increase nf citizen p lG]P'lthHl at all
Yevels in education. The mix ‘ wganized, on-
going programs has demonstrable, pc
rent rate of divoree and the high proportion of single pnw
young people have a great need for adule role mrnl‘-ls

All children are too isolated from real wo
an accurate picture of even their own parenis
understanding of the adult role in w nd cot
one definite kind of citizen pariicipattion, which we s

The improvement of academic skills cortainly s .\Emﬂu- r, and the
diminution of disruptive activities is another demonstrable achicve-
ment.

;II ERY mnvm ¢-hazed earcer educafion repre-
1 u.ue the benefits of involving

we are dohﬁ'htvd tlmt \IL is w rlttml in =o that maximum
usge can be made of the knowledge and prndur[g that are dt‘\ulupml
there. We doe net believe enongh K. & D, has take 1 X T dml
we would encourage this committee to find wa
on critieal problems.

Four, the strongest influence on choices youth m.J" ahont eareer
and life nplmns are their parents’ and their peers’. The bill should
point to the need for the in ment of the family and the parents
1n the eritical process ing children and youth in sorting eut their
futures, ) '

Five, ez o nh‘ ‘mth Tm-.ll rnmr:mmiv mtrmb;‘

cmir:t‘*'x‘ned thut a nu;u’u
would lead to a seatiering rof ﬂm‘ts on the pdrt nf the se Inmls, as thr‘y
attempt to develop vital Telutions) rips for their commuinities,
I Wcmhl suggest that at least some of the State departiments of edu-
'l)]t"xsf'd with the Federal vequived reporting rela-
eareer education coordinators, NSV snppmia the
iee training for present =chool stalf, amd we would
ime ﬂmt \Uhllﬂ(‘k‘l progeam coordinators would be covered by the
] y in all the States,
I];(‘ legei=lution sheuld reinforee what is
- Pl.th,::, : . indust vy, and unions mnst
Ecﬂlabnmte on Edu(‘ﬂ.tlﬂn if this effort to Improve career education is
to be meaningful.

Thus. the Ik‘pmfmm.ts aof Commeree and Tabor, at 2 minimum,
should be given a role in Hns—. program, even tlmn- 1 Ilw administra-
tion of the | program reniis

As snggested of the kind of go: nls rhv h ] it feek to ex
press, we “offer one for \mu‘cnnsnlv ation, that eacl vear over the lifa

2, ‘Vo are
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1 edueation age develop
er edueation and other edu-

of this le ilﬂtmﬁ Duh gt te and locn
dcubla the 115 1N ere

Finally, P believes that one of the travestics of our time is the
Inck of nppm‘tuxut} for significant contributions on the part of our
older citizer ) .

We urge this committee to add a role for this boundless resources in

career education, and I want to note that T have propagandized yon
somewhat by leaving a booklet which I believe will point out the es-
sence of what we are deseribing here,

We hope that these ideas w vill be of some benefit to the committee
when it redrafts this bill, and we appreciate the opportunity to
comment.

Thank you,

Chairman Perxrxs, Thank you very mueh.,

Let me ask you, Dr, Wilzon, fir=t. vou very eloquently deseribad the
problems facing the large cities and their seliools, What do you believe
cauld be snme nf the effects of t} bill, TL.33. 11023 on those problems?
What mood could we acromplish with this bill, earcer education ?

Dr. Wirsox. We have already seen the impact of career edueation
on the schools in Detroit. One of the pilot programs in carecr educa-
tion, which started in 1966 in the ]—)ehmt schonls, ealled the develon-
mental career guidance pr : one-third of the schoonls,
elementary school counselors whose primary responsibility is the de-
vt*]npment of earveer information and career awareness programs, That

Iready has had an impact. ]

Alsa, we are pleased to have found ont Iast week that Detreit twas
awarded the largest grant hy the Offier of Tdueation to develop a
demonstration program for the utilization of carcer edueation in lar o0,
- ﬁm‘}’nﬁ ‘:C‘ft]nf

partisnlarly as théy hecome
and dv ataged peonle who are
ﬂxz*ﬂﬂt"vﬂ fmfﬂ rural 11‘01% "i"lﬂ are coptine info anr hig eities reamire

even more information awareness and preparation for the world of
“worlk,

Tn that resard. T think that eareer adnecation has sneeifie kinds of
‘bhenefits that ean be hrought to laree eities that are not neressarilv frie
of suburban and rural school systems whore a ooad deal of career
lnfnwnnfxnn nnﬂ mrerr ecueation centers a’lrvnﬂv exist.

Dr. Wnison. Yes and I ruess the pnmt tl at T am stre sing is that
knewing the history of our cities durine the past. generation, with the
mechnnization of agriculture in rural areas, many disadvantaged and
ng-class peopi‘l are coming into the big cities, =0 that the popula-
tions in the big cities are mméasmtﬂv being inereased by Chicanos,
blacks, poor working-class whites, and this sort of thing. Tt is even
more critical, in the hrﬂ'e cities, to have earcer information and work
preparation Settlf’l"‘S for these large disadvantaged populations,

That is why I think career education has a SPL‘EHII role to play in the

large cities.

Chairman Perxixs. Now, Dr. Alden, you suggested that we redraft
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this bill to set goals to be accomplizhed by the States. Could you give
us some suggestions for these gc’nﬂlls [ o

Dr. Arpen. The kind of general goals that I think might be appro-
priate in national legislation would be references to the kind of aspira-
tion that we all have for career education. As has already been pointed
out by Dr. Wilson, it is having an impact in large, urban areas. It 13
presumably giving young people an opportunity to find out something
about the work force beforo they are comunitted toit. ) )

I think that one of the key clements for this is the ability of young
people to have some broader familiarity with the work setting, the
work place, work. and the life options before they actually make the

crucial choice of either choosing a curriculum to miajor in in secondary
or postsecondary education or by leaving those systems and ending up
in tha work place. ] ] .

Now. other goals that T think might be appropriate for thisso-called
preamble that I suggested would be the clear suggestion that our older
citizens have a role in this important endeavor, I think also, families
and parents, their role should be acknowledged, and I think we should
reinforce continuously. if we can, the essential aspect of parent and
citizen involvement in the schools. o )

So my peneral expressions of this kind. without being overly pre-
scriptive, I wonld hope that when the regulation drafters in the Office
of Education hegin to formulate the actual working program, they
would look very seriously at the master plans and State level and
local level plans to include these kind of ripple goals within their
own plans. 7 i

Chairman Pervixs. Would either one of vou distinguished gentle-
men care to comment on the provisions that are in the Senate bill?

Dr. Wirsox, Yes. sir. We just perused it this morning. so we have
not been able to look at it in depth. but T think a quick review of that
bill indicates to me that it is not as comprehensive as 11023. So in
that regard, I prefer——

Chairman Perrivs. Just a little effort to get inside the deor, in
ather words, more or less. 7 )

Dr. Winsox, Yes: it is, It is more of an initial effort, but I think
one of its negative provisions. however, is the reverse funding, as T
eall it. Tt starts ont with small amounts and inereases as it goes up.
I think 11023, on the other hand, starts out with large amounts, which
enconrages States to develop comprehensi-e career education programs
and then gradually phases the money ouf, requiring the local educa-
t;ﬂnr aéx;rencies to assume more responsibility for those programs when
stnrted.

That, T think, is a basic advantage of H.R. 11023 over the Senate
version.

Dr. Avpew. T recently looked at it, and my comment would be that
the bill that we are now testifvine on has more logic and ofder to it,
and certainly more strueture. T thinlk there is, however, some language
of this Senate version which I would urge you to consider.

On page 342, there is a reference that assurances that the States will
foster cooperative arrangements—T helieve that that kind of language

- is appropriate and is consistent with my recommendation that there

be n written-in relationship with the Departments of Labor and Com-
merce In your, or whatever, version is finally developed.
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I aldo wonld worrv about the Senate version. that the eareer infor-
mation section of this strikes me as a duplieation in part of the fune-
tiéns that have been ongning for some time in the Department of
Labor. T do not necessarily think ﬂmt ednentors ave all that adept at
the technicalities of labor econamircs. although T wonld =uggest that
gome enconragement to edieators to unde ratamil what and Im\\ the
matket works Wml]d be quite appropriate. ) !

So there i= a thread of logie. if yvou will. in thiat seetion on earveer
information. but T wonld be very concerned that it would be a dupli-
ton, or at least a watering down of the efforts alrendy untlvn\ Y.
which might be taken eare of it yon were to congider my 2ugeestion of
some mechanism hetween Labor. Commeree and HEW and O to
work through the implementation of yonrhill,

Chairman Perrixs Thank you very mueh,

Mr. Lehman?

$HEI N
sentlemen Tor vour very help-
ip in “he or-

;T “ml]d like to join in thanki ngr v
cxtimony d commend vou both for vour leaders
ganizations 1 you wlnvsmn‘
It would appear to me that if we are to 2alve the problem of unem-
fﬂt}}mulf and achieve the goal of full employviment that somehow we

1ave 'to find the key to hettor preparing people. noi only daoing a better

kills, but in the area of carcer education. ad
alitly to eaveer opportunities,

~Would you zay that that i a prerequisite of the achicy

ment of full employment and licking the problent of unemployme

this country?

I Winsox, Yoes. sir. Tagree,

I mentioned in iy prepared testimony that one of the recommenda-
tions that T suggest in this | lation iz requiving loeal edueatic
fgencies to (’h"i'ﬂnp meastirable invelvements with bnsiness and indus-
trv so that there is considerable pressure on lhvm to dev t-lnp these ties,
so that in addition to the career preparation that would be rFoiny on
in the schools, there wonld be linkages to real jobs in the world after
ﬂmt preparation has ensued,

" Tagree with vour conmpents,

Dr, Arpex, T would jnst comment that T think the suggestion of
Dr. Wilson to hav s.nmv kind of measurable gonls is an appropriate
sugges ion. I would—I do not believe personaltly. however, that edu-
ey 3 'I! solve the nnemplovment problem. T think the hest

s help young people to develop the coping skills and
tha ln munl and suflicient information to compete in a =ituation
prégently before us where full emplorment docs not nbw exist

Mr. BLxLH;\‘Ih\"-. Weh. Ido not think that edueation nlone will solve
tho unemployment problem, but it would appear to me that doing a
better job in education to prepare people for the employment oppor-
es that are available is a sine qua non of full employment.

It-is a'condition without which we are not apt to be able to achicve
full employment, is what I was suggesting. Certaninly that is not the
only*cure for unemployment. There are other things that have to
take place.

job of teaching baxzic :




O

ERIC

Aruitoxt provided by Eic:

167

I thank you gentlemen for vour testimony.

Mr. Chairman, 1 do not believe I have auy questions,

T do have one comment. Your puttern of the reverse order of fund-
ing might be a good pattern for the Government to get into, I am
mtrlfrued by that. and T am pleased to hear that the witnesses wonld
support that concept. It seems that normally we do it the other way
around. asthey have done if in the Senate bill

L)r WiLsox. I appreciate your support of that concept. I think
s.more progressive in that regiril,

“ lth. larger startiup funds, local “edueation agencies are encouraged
to develop more umpwhvnmvu programs, Then they take over mure
rezponsibility.

When you have smaller startup funds, the likelihood is that the pro-
ﬁfli-lml% will be more modest and have Hmited impact on kids in our
schools,

Chairman Prrgixs. Thank yvou, Mr. Buchanan.

\[r Beﬁitpz’ :

T h'l\"(" no questions.

; L(‘r me thanl yon distinguishec ] gentlemen, T his
is a 'ﬁlleELf m.xttvr nendons interest, and it niy hope, as L
stated in the opening statement. that as we look farther info the future,
we will be able to enact sowe legislution In this area that will be of
tremendous benefit.

We were somewhat veluetant this year to mix it up with the regular
vorational bill. The cuarcer eduention coneept is so comprehensive, vou
know, and we appreciate your-cooperation and always will appree iate
it.

_ Keep up with us. We will do the best we ean to write a good bill
in the future.

Dr. Wirsox. Thank you, Mr. Chairman,
Dr. Avpex. Thank you, Mr. Chatrman.

3s now until next \[Qndiv. ]
1, :;t 10 120 f.n. the subcommittee recessed to reconvene

on in the record follows:]

I'oricy STUNES 15 FEnUCATION,
New York, N.Y,, Septemboer 28, 1976,

Hon. Cant. D. PERKINS,
Rayburn Office Building, Washington, D.C.

DieaR (‘ NORESHS

Perkixs: In your letter ﬁf ‘ﬁepfc’mh(‘r 1. Vhﬁ m me,

I hupe ﬂliﬁ mutorml iﬁ usiaful fﬁ vmi nnd nthprs mm erned about the future
fmd value of career ecducation. If I cun be of any further assistance to you,

%111&1‘1’!!_) yours,

- Caron R ASLANTAN,
Aasgiatant Director for Career Eiducalion.
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IPoLIcY STUDIES IN EDUCATION

TESTIMONY DPERTAINING TO IR, 11023, THE ELEM
ATION ACT OF 12746

TARY ARD BECONDARY CAREKE

Prepared with the assistance of Regina H. Paul and Lynne Maecaulay

Poliey Btudies in Fducation (a depurtment of the Educational Reszearch
“‘cnu,, ,il nf Ameriea, a not-for- pf’ﬂht non-stock (nrpnrdtlun) has heen involved i

approximately EO prmmt's
e nf (‘fxru-r hdunatnm of ﬂl(‘ R ‘nited 2tates Office of Bdu-
= \\]l(‘l’f‘ we measured zindent 1 H
in the cognitive and nffective eareer
nf prn rnm ml [ume[lrﬁgﬂ\ili students, Helow are »
% which give important testimony on-behialf of the career

education effort.
AMaple Heights (Ohio) equity curcer education project

The two major rjhj' tives for the Maple Heights Egnity Career Edueation
Projert for the 1075 honl ye

{1) l.earners 2 b
mativation for nrpnmtmn to, rmd t‘wnla
they may make informed and purposef

{2) Learners, particolarls female youth, will learn ahout equity amd the
faet that existing sex bins and =ex stereotyping limir eareor ehnices and eareer
goals and will thereby be challenged to consids “termative role and eareer
mailels,

Four H0-item engnitive-affeetive (attitudinal) testz wore designed to measure
the followi ing kinds of equity career edueation/career edueation ¢ oncepts ut four
grade lev ls'

Non-f uil roles and stereotyped roles for woimen mod men : ol diserim
tinu, sterentyped pers

ion of a 7\:1ru-t,_v of u;\uura 0 that
ng; und

HEE
niml vh--' 'ifr‘l‘l‘aﬂ("ﬂ for women and men: attitfudes and

dinl and age d 11 i
T m il ](ﬂ'ﬂill’ H U]
viznry roles: aclf . nemies : Teeision m :md
E'n'sir'nnmt‘nr 5

H I"i

ﬁs) woere ant fond =20 frequientls.

Is oo fToival Tor the third and =ixth

gmr]ﬂr% fﬂf riw (’NH lmvl) nn frenfmm\r @ﬁ(-t‘t wng m-mvnm d frr the m;:hﬂ
nnﬁ h mh grade "r-m‘rn]l\ kmm n, it ['s meh h H

iz rmt =t “_p,
he moare rigid
sfiiﬂc\nrﬁ

f\fhtuﬂm‘- nf rhrn n](]m- PiLhﬂ\ mnl h‘:\nﬂn ;:rm’ir-
‘and thus harder fo change than these of el hll‘:‘l_]f-l,ry sehool

;’:n‘]g “nrﬁ E(‘n]‘lﬂ“’ hg fhir ﬁn the ]’n’(‘\f(‘vsf ’\ni] nnst“-f ﬂl'lﬁ *ht‘i h
crnssed all grade lavels, and in some cn=e i

Our various item analysis, bath eognitive 'md 'lTP(‘h\(‘ Ehm\ nﬁ ﬂ’l'ﬂ‘ qfuﬁﬁms
snemed to do particularly well on 1fe'm§ whi
tinn informntion. The itoms whi
ing gains In the equits -eapen
eareer adireation coneepts §

Career educilion reaponzive to every student mndel prnjr‘r‘f {Crrea, Calify

Thiz Targe and eomprehensi ‘raject set numnmerons: nhjt‘cﬂuﬂs i
atrnetionnl and management areas. A third-party evdliation was et
gl rml nlﬁﬁrfi\ es in Hm fn]lm\mf? arens: '

anv ll‘=
ormed for

I edueatinn-handicapped instrie-
H m‘e-- lu-fhr-r eﬂur‘nhm;imen‘w?; preservice,
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These objeetives were to be ncecomplished through I'r :
aud troining as well as etreer education coericulum imple mvutulm . 'l'ulm'=
made career edncation tests were dezigned to mex studlent learning in the
El‘FiiS mentinned above, aid the results from the fests usul in the Project during

¢ teaching internships.
trnining in the Ceres Unificd seho
lmnwledge of career Edlll"lflﬁll th:m tP

"rl'ﬁtc
| district
luti( mlt .1t the .01 li‘\ 01) T he Ceres
utmnslup testing to the
control group
iderstinding
‘;ltmu uf mlprﬂprm[e 'rn'ﬂs and olijeciives;
fused lesson pla
s mm uxulrnl group interns on the affective
g not found to be stacistically

lmst-i!
ime—r—nsi The test n
of occiipati 1
uhilitv to w

5

partici]
er A\ulrvm
= Heantly lu**hvr muhan ( UL l('\(l) tlmu Hw
ti nn of ]}reteﬁt geores, thus t learning of
cﬂr(-vr educition informativn Ldvunhmtmn of aflldugt‘ personil in-
lationship of these to lhe cholce of a future job;
tion on eareers.

~—Aftor participation m the eighth grade version
E{‘—x‘ Guidance, Exploration, and Planning, a highly
uf thf: Léres

of tlns guulam.:e colrse, L;
gignificant difference (.001 leveld wese
eighth zraders and those of a eont.ool groug
ﬂmt]y more career educntion Know
ahilities; the relationzhip of these to the \\ﬂrld 0l Wor
of the decigionmuking p
(1) Autn-Inglish cluss
class, n kind of o
to combine the lear
(QLIC:I" A% EFNNUUAT, 1 1 s
p!'_!rﬁ)rnhm(‘u oy b gnnhnl grULps, B
3 i id i ﬂ”ulnr B ngli It cliss. In fact, the
EﬂﬂLner i the Hm ion e s 3
lanzunge and Ten ng ability ‘ﬁ compiarigon with the r&:.:ullu Lnghsah ;l &5 s:u—
dents, These results are, therefore, extremely positive,
New York State consartium for carecr cducation
Student tests were developedl in fwo of the #ove

Project for 1975-76. The Erm nrtium Slt r)hji ‘tives fur u (O
mnin target pﬁpnlatmuq (%tu! rutm*s :uul the communit

ilinn enrﬂcumu} deul@pmvnt .md lmplruxuntul,nn l‘ruuﬁmg studz nt Imrnmg
results lnEIU(IEL H

FACISe of tm-y 5vhm l'a is uuuié 'np nf 25 Txfp- [ rnt(-n-(l Lurn ulmu
education units which focus iu self-awanreness, career aw arens
Awareness. 'lluluf-nu‘ﬂe tezts were crented to mateh thes
adminia

25 umtssx aml “Efé
syracuzge, Beventeen of these tests were =clecied for

2 of varinance done for each unit test showoed that
16 of the 17 tests or !]4&}’&, of the fests showed n sjisnifieant ihll'éreme hvtwéen
the P itegt iiﬁﬂ pnsttést Iﬁ (‘ﬁLh case, stndem wrf« I

itldance t:ﬂuraes. Fnr imfh the seevmth smd m"hth nu e ,L.uul;m ;
tests, the difference in scores b ween participating students and contreol ﬁnup
students was statistically significant at the 0.1 level, Seine of the items which
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~special consideration given to the streng

© Diaplay of initiat
*_pendence ; punctuality,

"which housed centers relating to t,ge food serviee indnstry, light indu
. graphics. Tenchers were given ins8tvice training in the use of the «-{-uté
I

" .Ohio: and the career development progran

knowledge in grades K-10 in each of the seven de

.Career Development Fleld-Based Test for grades 3, 6, 8, and 10. (The fiel

. grams in operation. Nuring the 1975-76 =chodl 3

_.*rple E]lDlEE gnestions relating to

o App
- . and-posttest and approximately 430 ﬁm\prugrum gtudents in ench city were
‘administered the nretest nod posttest,

~gram scores were found for the followi

L dlgcrlminateﬂibﬂst between thr-_- participating and control geoup students were

gelf-knowledge ; values elurification; how

these kimls of increased éelf—underatnmllng ufTevt caresr cholees.

The Pescaok Valley Council for Spccial Education Carcer Developmient Pro-
. gram (River Vale, N.J.)
‘The three major.objectives for the Pusenck Valley Council for Special Educa-
eer, Development Program for the 1075=70 school yenr were
§1) To provide for the emotlonal development needed to sustain
{2) “To prepare the student so Lhit he or she may mnke renligtic de
tive to enreer.plunuing;
(3} .To develop performance skills In order to provide a wider range of
career alternatives,
Based on the objectives of the I’roject, a "Career De?elﬂpnmnr Inventory” was
developed to measure the following 1 on coneepts with
iknesses of the neurologienlly

Ee]

mployment ;
cisions rela-

] 5 | | ths and we
impaired students involved in the Project.
" Data gathered from students
Realiatic decisions relative to career planning: Career awareness informia-

awareness ; Development of reallstic eareer nspiration
Emntipnnlr de : Cooperntion with others; Accep

_ Performance skills: Neatness; accuracy; speed; task completion; task inde-

‘The l‘mject planned to mecomplishi' these kinds of atudent lenrning through
regular classroom instruction apd | Lnatruz,tlu' offered in the simulation cenfer
ry, and
ag well

& iuln tlm rv,gulnr Lurn i
ve: prndumd sig-

as in the infusion of career-related cou
Baszed on statistical annlyses,

“plficant positive guins in cogznitive ls:arhiixg, m’l’utng leurnmg 'nn(] performnnce
_akills, At the completion of the Emjmfts efforts, the difference Letween the
.pratest and posttest scores on all £

te moeasures (cognitive, affective,
eant (ranging from the .001 level to the

and performance) were highly sign

*,0001 level). These levels of significance indicnte that the Project wns very sue-

lilng its neurologieally impaired students and providing them
rispces which would enable them tu show positive gains over a

cesaful .in re
with good exj
period of time,
The three VEA part I aites of the Ohin carcer development program

The three Ohio Career Development Trogruns funded by a VEA part D grant
were evaluated during the 1975-T4 achin These pm-;,.mms. ineutded the
ent program of Cincinnati Clt; 1 i. Ohiu;
(1@\ eland L‘lu Hehool District, 7
sfield City 8
18 was to inceres el
elopmental arens prEEl‘—.ﬂl‘E}'d
through the Ohio Career Development I\Inﬂel Thesge arens are ng follow elf;
economies; world of work : decizion making; individual and envirenment; educa-

career develor
the career development program of

Epﬂngﬂeld Ohio. The major goal of theze three prog

“tion and tminm Emnlavnhility amd work adjustment,

Etudent téatmg woe condiieted using a revised v

téats are tests which are developed on-site while observing career educati
sur, we continued this method of
tionnl feld-bazed test items,) At each grade
ve gection requiring students to answer multi-
er eidueation concepts nnd an affective zection
ts to agree ar disagree with statements reflecting’ attitudes,
300 progeam students in ench city were administered the pretest

fest dET'Elﬂfjﬁ:!(ﬂt and created nd
Ievel, the test congisted of a co

;imntely 1,

rrim and nonpro-

The most signideant differences that were found befween pr
ing grade levela:

= ¢ifles at the followi
Gindnnﬂﬂ grade 3, cognitive and affective tests,
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< Cinclnnatl; grade 8, mmnflve test,

lund, grade 10, cognltive and affective tosts, )
of to these highly significant findiags, the following observations were

“In ad

- (1) -Program students in grades 3 and 6 in each of the three districts ended (he
ichool with higher scores on the cognitive tests than the non-l rosriin
students from ench district. )
- {2) Program students in grades 2 nnd 6 in eaeh of the three di;
the yearzﬁgap)gylﬁg attitades equil to or slightly better thun th
students as evideunced by the affective posttest results.
(3) Program stud-nt« {n grade & in two of the three districts cnided the year
with-higher scores a1 both the cognitive und uffective tests than their non-
[OETAM=COounterpar
. (4) Program stndents in grade 10 in ene of the three districtz completed the
year with higher scores on both the cognitive and affective tosts than their non-
Program. counterparts, B - -
. (8) Frogram students showed greater superlority on the cognitive tests than

riets completed
e nou-I'rogrim

- -on—the wifective tests.

-(8) The typical studenta—bath Program and non-Program—~found the iffective
test to be slghtly easler thun the cognitive test.
Additional evidener
. Much of our contuet with students throughout the eountry.has leen through
personal interviews and questionnnires, These data are not oa stibjected to
‘siatistlenl annlyses, although our professionnl expertize in stut ¥ and under-
standing these data ylelded sowme very hnpressive and positive findings, These
findings Ineluded: = ) .
- (1) Rhode Ixlund State Council on ihe Arts, Both students enrolled in tliis

‘Intensive (three hours danily after school) career edueation/urts skille develop-

ment program and their purents showed {nerens rly positive attitides towsnrd
L nnderatandiiig of eareers fn the nrta (visual art, dance, musgie, theater, and
-writing) and evidenced greater kuowledge of the life styles, edueation and
training, réwards, and respousibilities of artists. This Project, refundsd for
1076-77, is now allowed fo conduct their program during school hours and to
glve studénts school credit for partieipation—tywo gnificant, achievements for
uny heginning project. . LT

(2) Mamarnne (New York) eangovtiwm, Hizh sehaol students involved in
-an intensive internship prozram (approximately four weeks full-time) in Port
Chester, New York, showed increased positive atritules toward i knowledge
aof the world of work and better understunding of the requiremnents, rewnris,

duties, and responsibilities of workers in the career field they investiznt A
similar prrogram was condueted in Rockland County  (one of the Neow Yurk
Blute Conszortium for Cureer Editearion sites), amd s=milar positive results

were found,

Bovruer Citasmner oF Cosyence,
August 13, 107
oF

Ilon. Canr I'Erk1xs,
Chairman, Uouse Education and Labor Commitlce,
Washington, 1).0,

Dear CoxanessMAy DPrrxiza: This leiter Is to ¢
support of the Boulder Chamber of Commeree for 11,
and Secondary Career Eduention At of 1976."

The support of the Boulder Chumber of Commerce is Jjust not verbal, but in faet
is action oriented through the efforts and actions of oir C p £
F The Carver Education Tusk Foree is currently developing action p
grams aimed at integrating the career education coneept in to t

Villey School District.

Part of our program is to request vesources from the private sector na well
na the govermmental sector te n=sire that appropriate eareer eduration re-
sources nre made avallable through the school aystem to our young peopls, Addi-
tional federal finnncing to belp school districts implement career educntion
programs ig extremely deslrable and essentinl,

I speuk on behalf of our Board of Directors, our Human Tesources Council
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and our Career Fdueantion Task Foree as well as the vast majority of our mem-
bership of 1.300. We wouid appreciate your contimied support of this
legisiarion. -

sincerely,
Hao F. BENs0xN,

Erccutive Viee President,

Tue Nurrasp 1lesrrrar, INe,
Rutland, Vi, October 8, 1976,

Hon. CARL DPEEKINS,

‘Houae of Reprezentatives,

Washingion, D.C.

DeAr Me. PERKINS: It has come my attention thnt Lhearings have commenced
on the Career Education Biil thiat has been spongored by you.
~ The Importance of the fmplementation of thia bill for V ont students cannot
be overestime*ed. Its impiications are obvious, and I wish to add my voice ag 4

Vermont businessman and as a parent in support of this important step forward

In education.
Thank you for your efforia.
Sincerely,
RorerT I, T.AGARSE,
. Peraonnel Diractor.

_ VerMOST NATIONAL BANK,
Fair Haven, Vt., Cctober 6, 1976,
Hon. CARL PERK 78,
House of Reprezentatives,
Washingion, D.C.

Deag M PErrINS: It has come my attention that hearings have commenced
on the Career Education Bill that has been spongored by you.

The importance of the implementation of this bili for Vermont students cannot
be overestimated. Its implications are obvious, and I wish to add my voice a8 1
Vermont businessman and as a parent in support of this lmportant step forward
in education.

Thank you for your efforts. ..

Sincerely yours,



ELEMENTARY AND SECONDARY CAREER EDUCATION
' ' ACT OF 1976

MONDAY, SEPTEMEER 20, 1978

House oF REPRESENTATIVES,
SURCOMMITTEE ON ISLEMENTART,
Seconpiry AxNp Vocatioxan E
or THE CoMMITTEE 0N EvucaTioN Axnp Lapor,
s Washington, D.C.
- The subcommittee met, pursnant ta/notice at 10 a.n., in room 2175,
- Raybuin House Office Building, Hon. William Lehman, presiding.

Members present : Representatives Lehman, Mottl, and Buchana

Mr, Lemsaw. I think we might as well consolidate the individual
witnesses into a panel and have Mr. Heatherly, Mr, Bailey, and Mr.
Giese come up together. .

“1Wa are very fortunate to have you here today. T am sorry I am late
myself. The chairman, Mr, Perkins, is ill today. We will go ahead. I
wanted to let you know that if you wounld like to summarize your state-

. ménﬁa without objection the full statement will be inserted in the
record.

STATEMENT OF DAVID VOIGHT, WASHINGTON REPRESENTATIVE,
NATICNAL FEDERATION OF INDEPENDENT BUSINESSES

Mr. Vorgut. T am David Voeight, Washington representative of the
National Federation of Independent Businesses with over 465,000
member firms throughout this country. We are the largest organiza-
tion of small and independent businesses in this country. ) ’

. We are strong advocates of career education. We particularly value
the attitudes that can and should be introduced into the attitudes of

American youth through eareer education. L
Today, I am accompanied by Mr. Charles Heatherly, director of

the National Federation of Independent Business, Education Depart-

ment and also a member of the National Advisory Council on Career
‘Eduocation.

Mr. Heatherly will be testifying on behalf of NFIB.

STATEMENT OF CHARLES HEATHERLY, DIRECTOR, EDUCATION
DEPARTMENT, NATIONAL FEDERATION OF INDEPENDENT
BUSINESS
Mr., Heataerry. T am Charles Heatherly, director of the education

" department for the National Federation of Independent Business.
(203)
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Since my prepared statement is relatively brief, I believe I will read
“ the statement.

The NFI1B supports F1.I2. 11023, e believe this legislation is vitally
lmpurtnnt to the renewnl and redirection of our edu:,, ional institu-
tions toward a more meaningful and more practical edueation for all
Amﬂr{@hn young ppeople.

. But before commenting on speeific aspeets of this proposed legisla- .
tion, I want to review hru‘zﬂy our recent experiences with enrcer
edlucation and also economic-edueation by way of background al
justification for our support of TL.I3. 11023,

-The NFIB Edueition Departmentswus established 3 vears ago this
" month to give a new priority to our edueationnl efforts 1n ¢ hools and
with teachers and young people. ‘The very first thing we did was to ini-

tiate discussions with three major vocational ‘student organizations,
~. and these discussions produced a fikm liaison and working mlutmns]up
that_has been a source of pride and-great- %f[fxshftmn on our part,

The NFIB now has an annual g‘mnt% program in support of the
Distributive Education Clubs of America, the Future Business Lend-
ers of ‘Ameriea. and the Junior Acliievetnent crgmiizition.

-In‘1975 we also sponsored-the'development of the first film ever pro-
duced By the DECA organization, and we believe thatthey have been
vdry%plensr‘d by the results of that effort.

There are limvits to what we enn do by way of direct involvement
and finaneial support, and for this reason we have followed the policy
of encouraging other as: tions to join in the support of these out-
standing vocational educaionpregrams,

dn addltmn to protiding n framework for the developinent of com-
petency in business skills and character development these programs
also bave an underlying economic education theme which generates a
- Bétter vindérstanding of our Ainerican private‘eénterprise s_y‘atom

~—-In:the fall of 1978 the NFIB Education ‘Departmérnt established

! liaison with the carcer education pilot project of the Portland, Oreg.,
\ I'biised Institute for Public-Affairs Researell, and assisted with' the suc-

* cessful development of the IPAR model for, community-based, com-

. muhity resoeurce eareer educption-programs,

~ _The 1P AR clearinghouse: 1dc;ntlﬁes, recruits, schedules, and éoordi-

¢S CO y -respurces for schools from the worlds-of business,
labor, jpﬂxfegamns, ‘Government—from the -broad eross 'seetion of
- cnreers thit students need to be exposed-to enrly in their edueation.

‘There 'are many successful models of clearinghouse operations

across the country, but so far-as we have been able'to determine the
- JPAR model is a unique combination of ‘private sector spdnsorship,

broad community involvement, and enthusiastic school response.

Finally, Mr. GE@T{I an, I Want to-mention hy own’involvéinerit as

a member of the Na jonal Adue@r} Council for Carcer Elucation
- ginee last-November. This experience ‘lins hélpéd the NFIB Eduention

epurtment develop a deeper understanding not only-of ‘thepliilos-
. phy aiid Zodls of caréer educition but of equ.ll importanece;-an un-

derstnndmg of some of the obstacles to the progress of career ednea-
“tion in the Nation’s schools.
' The 'Pritury’ dbstadle to the progress of carcer education in our
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) ls is not the lack of money; it is not the Jnck of new materials:
nd it is certainly not the lack of new simulation laboratories or other
~paraphernalia. -
‘l E{grﬁnary*ﬂbemc*ln ,'my ‘fnends, as simply attitudes, The attitwdes
: wehers toward the world of work »nd the need for verions career
~awareness and -eaveer: exploration programs in the middle und upper
h;glxzahmlmdes‘feslaecmlh.
“~"Cur schools have been :-riented towsed the college-bound. Lut of
i late have not sven been doing a good job with E'u‘ gu-rumnt of the
257 - student mupulutmn.
- oniplete apreement with the approach espoussl by Dr.
Kenneth l{ﬂyL, Director of the Oifice of C'nu.‘m Edueaiinn gt TTS0K,
that only an infusion strategy will reap long-term hetefits to students
‘and godiety.
Ey £his; we mean the infusion of eareer ednention attitudes and con-
 ‘into the scliool currienlum at ‘every level. Not new texts, new
. ca néw specialists, The existing currienlum must be changed
' EGJIIEEPPQ ate these iew attitudesand c*c’mcapt

'Wa ‘believe’ this is the purpose of 11 becanse it directs its
major effort at in-service training for teachers and infusion strategies
for school boards and’ administrators. New stafl is kept to a minimum.

A second feature we especially 'like, and which is g0 uncommon in

the chse of new Federal fundiig programs, 15 the declining level of
Federalgupport over the period of the authorization.
It: is‘abzolutely essentinl that Stites not beeome dependent on Fed-
L Edumtmn | IOZTRINGIL, 1 say it is essential
bé(uuse career education reguires local invelvement on the part of
_..&ach and every community to be suce —

Tf career education comes'to be seen—either by school officialg, par-
Brits, “bitginess: or ‘tenchers—as just another add-on, another federally
sprngored fad that wsll fade away as other fads have, then we will
- }u"a failed: - '

‘Career ‘education is a flower that can onlysurvive by nourshment
f sm local springs, from loce] involvement and support. We thereiore
_strongly suppert that aspéct of H.R. 11022 and vrge that the sub-
. ‘eommittee and the Congress resist ‘the temrtationsito’ Follow the more
*.. drequently trodden ‘path:of -gradually [ircrensed expenditure Jevels.
ced rnoney to serve as the earret for State and lomal agencies
frood Aden. Perpetunl-dependency en Federsl support would:be a:gri
mistake and-a tragetly torithe future progress of:cireer educutmh.
Fmal]y, I would call the-members’ attention to tie utility oficurcer
- education in providing a foundation for a sane ansl preductive main-
-power policy for counteracting certanin treads whicn cneourage niis-
allodition of hus resourees and therefors tontribute to unﬁmp’lny
" ment.
Careeret

ucation by itself will'not solve the Nation’s unenployment
: -prahlems, d no one should make -such claims. But it is definlic' v
jportive of and complementary to sound long term approaches that
.engble us to bridge thg gap between the world ‘of work-and the
“ﬁrldfﬂf‘ﬂduﬂﬂtlﬂﬂ.

As Peter Drucker pointed out'in a recent essdy on “The Tneniploy-
"in'the Wall Street Journal, April'7, 1976 :

=TI g0T—TT——14

w ";H
<
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Looking at all the parts, the basic tendency of the American economy for the
next 5 to 10 years i3 not toward a labor surplus * * * in fact, there are likely
tu be labor shortages in some crucial areay. .

Thess will be aggravated by the educational structure of the young people
entering the lahor force. About half the teenagers turning infa the young adults

" huave sat in school s0 long they are not available for the jabs the retiring people

will vacate. .

Some 14 out of every 20 retiring people are blue collar workers, but at most,
9 out of every 20 workers entering the labor force will be looking for blue
collar work. :

1 cito this not to imply that this is the only disjunction in onr pres-
ent educational structure, but as an example of a serious problem that
can be alleviated by successful career education efforts.

It will do no gootl for people to attempt to derail the career educa-
tion movement by charging that we are trying to channel young peo-
ple away from college and into vocational training. L

. That'is not the point, or the intent. What we do suggest is that it is
2 fraud on both students and parents and society at large to offer
students 16 years of public edueation that is not cognizant of and
attuned to the realities they will encounted in the world they enter
after completing their schooling. ,

Mr. Chairman, I appreciate your invitation to offer these observa-
tions for the subcomnmittee’s consideration. Thank you. .

Mr. Lerrax, The next member of the panel please, Dr. Baley.

STATEMENT OF WILLIAM BALEY, ASSOCIATE SUPERINTENDENT,
AREA SCHOOLS AND CAREER EDUCATION, IOWA DEFARTMENT
OF PUBLIC INSTRUCTION

Dr. Barey. My name is William Baley, T am associate State super-
intendent for public instruction. My area of responsibility is the arca
schools. :

‘Today T am representing Dr. Robert D. Benton, State superintend-
ent of public instruction in the State of Iowa, and executive officer of
the State board of public instriction,

It is a pleasure to appear before you here today. I would like to
recognize our distinguished Congressman from the First District of
Yowa, the Honorable Blouin, who I understand was held up because
¢f prior commitments.

I will not read our testimony since it has been presented to you. I
would like to touch upon some of the highlights that I think should be
brought out. : '

I'The prepared statement referred to follows:]

E

PrerARed STATEMENT oF Rosert D. BeNTON, Eb, D., Tows STATE SUPERINTENDERT
oF PUBLIC INSTEUCTION, DES MoOINES, Iowa

education offers to improve our edneatinnal system and to comment on H.R, 11023,
It ia alao a pleasure to acknowledge the presence and service of the distinguished

.-Congrezsman from Towa's First Congressional Nistrict who serves on this Sub-

committee, the Honorable Michael Blouin. It has always been a pleasure to
work with Congressman Elouin, both in this present capacity and during his
tenure ag a member of the Iowa Legislature. o
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his testimony bas been prepared with my background as a parent, a former
¢lasaroom teacher, a loeal superintendent of gehools, and State Superintendent of
able Instruction for the sState of lowa, It has been from each of these per-
spectives that I have serutinized the creditability of career education in general,
and ‘more specifieally, the concepis that are to be incorporated into the educa-
pnal programs of this nation. ) S ) ]
What 1 have seen is ap instructional strategy that makes sense and that is
orking.. It represents a response to a call for baslce changes in the educational
stem In many cominunities, It addresses directly the expectations that par-
ents, students and, in all probabllity, wany other segments of most communities
have of education. These expectations are that the educational system will
jasist each ivid lop those understandings, values and skills which
will enable one to contribute to one's self and soclety in a changing and coms-
_ plex soclety—to contribute in a satisfying and productive way. For most of
ug, that’ contribution 1s made through one's work—the production.of goods or
gerFyices, elther peid or unpald. Many segments of our cominunities hold these
“gxpectations, yet the pulse of our ediicational system beats to a curriculum
that does not address these expectations directly. The edueational program is
too’ often overly subject-matter oriented and limited to classroom settings. In
many cases, it 1s totally lackiug in the utilization of other community resources,
th human.and financlal, that could contribute much to broader educational
pxperiencen ] ] ; ) .
“ I have obgerved that career education offers to the educational community
. the stimulation, the emphasis and the means to deliver educational experiences
“<yhich prepare individuals for & changlng and increasingly complex soclety
~areer eduication brings the realitles of the world of work and the experl

228
t relate to preparing for one's }ife work into the educational procesa, Thus,

R & 1
. "the career development of the individual becomes a major objective of the
.. .purriculom in grades E-14 and, hopefully, beyond. An educational program that
“ingorporates the total concept of career education includea ezperiencea that
facilitate awareness of self and the world of work; broad orientation to occu-

_pational clusters; carcer preparation; an understanding of the economic sys-

" ‘tem of which johs are a part; and placement assistance for all studenta.

-1t all of the above are to be accomplished, though, it must be understood that
_“adefguate planning capability la a must, and proper ataff development activ-

.-ities need to be implemented. I understand one of the main thrusts of this

* proposed legialation 1s to aeromplish those two needs. I heartily concur with
the intend and commend those who have been responsible for the development

of H.R. 11025 thus fa o

Let tie expand_a bit on the staff development activities needed if we are to
indeed implement the career education concept in the schools of America. The

, regular ciassroom teacher is, in my opinion, a key to this implementation. As

- ' {mportant as specialists are in many phases of this endeavor, the extent to
-which- classroom teachers who thoroughly understand the career education
concept, who-Incorporate these concepts in all facets of insatruction, whao liber-
ally exnde-the basic premises, and who can involve community resouiies to
“bridge the gap between education and work will assure success or faliure.

* Therefore, resources must be available for staff development activities aimed
at. developing understandings, competencies in imple.nenting career education
curriculum experiences, and commitment to the concepts. These individuals
niuat have the ass i

istance and support of the curriculum managers and support
staff—principals, curriculum coordinators, counselors, and chief administra-
tors—to assure that there Is articulation and sequence to the curriculum. The
re from business, industry and other community Interest groups is a
in providing “real world” learning experieiices. oo
_In addition, T have found tbat the positions and policies of local boards of
eduecation, the state bonrd of education, and our state leglslature to be ezsential
. to’'the statewide implementation of the career educntion concept. In Town, many
. 1ocai boards of eduention have adopted policy statements on r education and

- mre trying valiantly to implement programs with the very limited financial
regources at their command. This latter point needs to be stressed. Town achool
.districts, like most loeal school districts nationwide, are laboring under very
gevere budgetary restraints, but they are, nonetheless, making efforts to extend
career awareness and exploration programs as rapidly as possible,

‘Certninly, the Jown State Bonrd of Public Instruction and its administrative
arm, .the Jowa Btate Department of Public Instruction, has a long-stonding
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d federal legizlntinn specific orennizntional structure or sp
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commitment to the eareer education concepts, Every spare dollar that has been
available has been channelled into a nummber of statewide efforta,

.. Finally, the Iown General Assewbly has recognized the desiralility of imple-
menting eareer education in Iowa's 449 lueal sehool districts by the pasange (!f the
foliowingstatutory provisionin 1974:

280.9 areer educntion. The board of directors of each loenl publie school

- district-and the guthorities in charge of euch nonpublic school ghnll incogpornre

intﬂ ~the educmlﬂnnl program the mtal cmnceilt uf Career (-duculh"m tn onunble
A l,

encherlenrning |"<Iw\rwm‘1“~ frnm the ]\ﬂ‘l\hlﬂl‘rgnﬂ’(‘ll iove
velve ghinll be provided for all students currently ‘enrolled ul

order Lo develdp an “understanding that employment may be menningful and

Bntisfying However, curesr editentivn does not mean o separids vecafionnl-

.téehnicil program 1 q
- parfial units In subjﬁctg whielh have ag their purpose to equip siudents with

uired. A voeationnl-technical program inehudez nnit= or

inrketible sklils

1 A“‘ﬂrénéss of self ln fFlntlun tﬂ nther’s and th ll(‘E(iﬁ of sm:ie.l;;
2, Exploration of~employment opportimities and experience in perdonn] fdeelsion
mnklng
3. Experléncesz which will help students to Integrate work values and wnrk
gkilla into thelr lives.
Unfﬂrtunnh‘]y, no mdditionni finanelal resonrees luive been made available to
L m&l (l!ﬁt’ri(‘tﬂ to dmplemesnt this statutory mundate, but the intent iz

ires and local eduention
mpts 4 few comments on

impleméntﬂn an lm'rmmmtal basde the carver (‘llilnlﬂnn coneepts, The mwelup-

years have done mueh toddentify the specific concents ta be wped in *( r
edueation, to formulate workubie approaches for LYy i coneepts
into the -educntional progrom -and to demenstrate its ml]m'nmnmthm Career
education has demonstrated 1ta potential to provide arganization and plrpre to
the learning experiences of 3

th and adualt2, The need now i3 for rescurees to
provide for indremental implem ntation, .

-8pecifienlly, I woitld recommend that the Subesmmittee make the follnwing
revigion in the langunge of the .proposed legislation on page 1, umlLP sm’_tﬂinn a,
line 11.

Thia section should reaid ; “Self and joh m\ arenesz, exploration, Eﬂfet‘r deci

mﬁking uml planning.for the pl‘(‘]mﬂlhml nf i “nrk role” This,
¥ - bas A

ster vulnpmcnt (Al"rnrlq
conducted nationwide during tln,- pnut fe“ murh '1‘11? r;remx ration for a specific
Job-or job cluater is defluitely a.part of the carcer development process In Towa,
but we recm‘mize the propriety of not iueludlng il‘ In this bilL ILR. 11023 dnc- 2
! hazes of caree svolopment in grent ”
sum‘}ﬂrf. Thiq ‘Act gddresses directly thnas Pﬂll"ﬁll‘)ﬂ!l] experiences that
preﬂ:xmslv been providedl for in a very limited ])IEEE meal manner. We support
th intEﬂt I ze of thig part of the bill,
gpeci] ern fﬂuteq to wh nt nprmnr-q to ht- an encrnachment on

3 ; bill. The prmxs‘inm

j}mnﬁseﬂ thereln we ’view as :m enemathmmf nn the conatitutional B i

Yeservell ta'the ¥tntes, Tt foes not.anpear appropriate, nor m-r'f‘nt'iblc to estal
i Hfles

ffie
(b (1)

Ftaff.on stdtes.'We recommend the following wording: Ser
ment of personnel redq {d for plnnning the uze. and adminiztering ¢
trires, ‘of the 'funds received upder thizs Act. Ag the Subenmmlittes iz well e,
This organlzationn) structire of stite eduentionnl azencies v ry. While'the intent
18 to delingdte a resnondihility paftern eonsistent wihin the states, we wonld
prdfar {1 he dizcretlon be left to the state edurntinnn) nzéney.
) :Fl,ﬁ!ﬂ_ a worll ‘ihnnt the .provisfons that eatahlizh state planning eapohility
e procedures for ﬂling applientions with the 1.8, Commiz=ioner of Eduea-
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tion. We view these provisions quite favornbly. This “planning prior to par-
ticipation’ approach will enabie stittes to more effectively earey out the adwmin-
strative functions specified. However, a3 a presidentially appolnted public mem-
£-tha congressionally chartered Commission on Federal Paperwork, 1 would

tion Subcommittee members as to the potentinl of excessive paper-
¢ application process, Ilease don't mandate 2 lot of
ation procesa. In fact, I would urge that you con-
roliibit the Unlted Stutes Office of Education from
inclusions in the application form and

cativecompliance nssurances.
summdry, :it-bacomes ‘apparent as we work with various publics that one

ggonan individual participates in the educntional process is prepara-
ctive and satiafying. lifestyle, Most Indiv duals, by necessity,
job:and their life's work-to attain this-lifestyle. The preparation for
ork remalus a basic pucpose of education. We must assure that

‘rely on'E
ne's_lifa"v

resources are avallable, committed and utllized in a way that wili enable ench
* individual to gain the abiiity to behave in n contributing wag. H.R. 11023, in m¥
pinion, offern to the educationnl community the stimulationy: tiiesemphusis and
esoureed - to. dellver educational experiences which better prepare an indi-

dinl for a“c¢hanging and increasingly complex anciety, It wili enable com-
niunities in.all parts ef thiz nation to hring the realities of the world and
experiences that relute to preparing for one's life work into the educational
‘procesd, I belleve we need and are ready for this incremental implementation
legislation. - . ,
. Thank you igz the opportunity of presenting these views to you.
. Dr.Batey. The State of Town has a longstanding commitinent
to the ‘eareer educatior. concept since it was first introduced by o for-
- mer Commissioner Marland. o . ' )
. As indicated by the title of my position, career education has in

- add in. 1974 we were successful in bringing about legislation in the

“Towa general assembly which recognizes the need for cayeer cduca-
“tion in 449 local school districts in the State of Towa. e

. This legislation includes in part the essentinl elements of aware-
ness of self in relation to others and the needs of society, exploration
of employment opportunitics and experience in personal decision-

" making, experiences which will help students to integrate work values
. and work skillsinto their lives. ]

* Unfortunately, ro additiona] financial resonrces have heen made
~ -pvailable . to the loeal school districts to impleinent this statutory

mandate but the intent is obvious and landable.

T might also add that.in“the 30 some odd years that I have spent
_in the ficld of education I know of no other educational concept that
" has:been more warmly and velatively received by the people of Iowa

_than the eareer education concept. ) o

Tt has been misundeistood, the term has heen eastigated, vilified
‘but I think over the last 4 or 5 yeurs, the people of our State have
come to recognize the need for and the value of career education as a
part of our educatiornal system. ) o
~ © We wish to commend the committee for the work that has been

_done and the bill that has been presented in H.R. 11023. We think it

- is appropriate; timely, and certninly needed. T
- Specifically we would like to comment. on several portions of the
bill that we feel should be considered. In the reference to page 1,
secion 2, line 11, we would like to see included the words tizelf and
job awareness” in addition to esplanation, career decision, prepara-

4
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tion and planning for the work role, since awareness itself has been

PTSe—

very much a part of the education—career education thrust in the
State of Towa. :

Our second concern wonld deal with the mandatory requirement
that State structure and stafling be included in the bill itself. We feel
this is a prerogative of the State. We feol that States ean best allo-
cate their resources both monetary as well as staffing in more appro-
priate ways. o o
- 'We have structured our organization in such a way that the rules
and responsibility of people responsible for the implementation of
career education are responsible through a line of staff structured to
the State superintendent but not in the form a= set forth in the bill.

We would appreeiate the ecommittee’s indulgenee and eonsideration
of this particular conecern.

.. Dr. Benton is & member of the Paper Commission which was con-
-gressionally chartered. Fle has been appointed by the President of the

United States and specifically asked me to submit n plea on behalf of
the Paperwork Commission that paperwork as set forth in the bill
itself be reduced to a minimum. i )

. The Federal boilerplate and so forth verbage be cut down to the
bare essentials and T do so on his behalf. In summary, it becomes ap-
g&:ﬂﬁt as we work with various publies that one major reason for in-
dividual participation in the edueational process is preparation of a
productive and satisfving lifestyle. B )

__ Most individuals, by necessity, relv on a job when they attain their
life’s work to attain this lifestyle. We mnst asenve that resomrees are
available and utilized in a way that will enable cach individual to
gain the ability to behave in a contributing way. : ,

H.R. 11023, in onr opinion, offers to the educational community the
stimulus, the emphasis and the resources te deliver the educational
experiences which better prepare individna™ for a changing society. |

_ It will enable communities in all parts of tnis Nation and more espe-
cially in the State of Towa to bring the realities to tha world in experi-
ences that relate to preparing for one’s lifework into the educational
process.

- . Wae helieve that we need, are ready for the same incremental ]r;ﬁé-
Jation, We thank you very much for the opportunity nf appearing here

and would be hanpy to respond to any questions you may have,
. Mr. Leirsan, Thank you. We all actee that Coneressman Blouin
has heen n very effective member here, The suggestions you made in re-
gard to the legislation itself. T am sure he will take good care of it as
it progresses throngh the committec. , '

Dr. Barev. Thank yen, sir. T appreeinte that verv much.

Mr. Lemzan. The next gentleman is Mr, ITarlan E, Giese.

'STATEMENT OF HARLAN E. GIESE, EXECUTIVE DIRECTOR, IOWA

CAREER EDUCATION ADVISORY COUNCIL

Mr. Grese. We apprecizte the opportunity to testify befous thi's com-
mittee concerning ILR. 11023. I am Harlan Giese, representing the

.State of Towa Career Education Advisory Council.
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.1 would like to paraphrase a bit of the testimony that you have
‘copies of. There are certain points 1 would like to underscore for the
:.purposes of this hearing. . ) .
““During the past 6 years that the Conncil has been in existence we
f'génﬂtiete%‘diﬁ*selves by making a point in visiting nunerous schools
" locally, talking with feachers, administrators, school bearvd members
~and students. o , e

i "Wefeel this has given us some insight a3 t6 the conditicns in lowa.
-.and we would suspect that these conditions would Le comparable to
“‘conditions found elsewhere in the country. We basically wish to testify
- in favor of passage of 11023 and a great deal of our conclusions con-
cerning this is based on numerous contacts with students in which they

have reported that they have not been provided an adequate back-
~ground of information upon which to base their carecr decision.
" During the past 6 years, the State of Iowa has implemented many
projects basically from exemplary funds within the Vocationa§ Bdu-
cation Act for the purpose of developing curriculum materials to make
. “them available for use in classroom activitics.
- We find, from talking to students, that the present implementation
of eareer edueation lacks a systematic approach. This is not meant to
.be 8 negative statement concerning edueation in our State.
" 'We think there is o need for some kind of a coalescing system to get
all schools to implemnent the concept and we believe that come Federal
" legislation such as 11023 would achieve that goal. o
' g‘lfery ‘briefly, I might mention that last April 30, 1976, we, as
“a counecil, conducted a young adult public hearing in which 87 stu-
dents participated. They were given homework in advance of the
meeting and represented approximately 870 students in the State from
apﬁgmximate]y 60 different school systems. ) 7
~ Their comments are particularly appropriate to this consideration.
First of all, with regard to work awareness and exploration, they re-
_ port-to_us that career and vacntional exploration should eceur before
the minth grade. ' .
Career cxploration awareness and decisionmaking processes should
be included in all instruection throughout a person’s schooling carcer
and teachers should be trained to umplement work awareness and
exploration in grades K through 12.
" They go on to talk further about needed improvements in guidance
and, counseling, needed improvements in the instruction in the areas
of personal development and needed 1mprovement in the instruction
in civil responsibilities.
These statements illustrate the need for Federal legislation to cause

s concerted implementation of the (smeept ncross the Nation. Our
council has reviewed the proposed legis:. tlon and we believe that it is
basically grounded in the solid eoncepts.
There are a few items within the legisl: “lon that wo would ofler
comments for. First of all, you have n provi-lon for a one year plan-
" ning sequence. We believe this is an exeellent concept and should be
retained within the legislation. '
The legislation contains provisions for 4 vears for effective imple-
mentation of the career concept in all schools and all grade levels
across the States. We think it would be advantageous to extend this
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implementation period to. a 6-year period because this is a horren-
dously large task to.accomplish in a short 4-year period. ,
- . ~The funding pattern contained in the legislation provides for a
... . S8ystem in which the largest amount of funds are available during the
- first year of implementation. We believe that more prudent use of
these funds, would be mado if a smaller amount of funds were used
at the beginning of the implementation phase with that funding in-
~ereased toward the middle of the implementation phase and then a
‘decline in funding to the latter years 7
o oME Leayax. I would like to comment on that briefly, This is the
first sunset, legislation that this committee has ever had proposed to
it. It is certainly refroshing,
. Mr. Giese. We think it is a good iden to have the sunset legislation,
we are just suggesting » modification of the way it is handled,
Regarding State planning and administration. we see great value '
- in the nced for State plans as a management tool. We are not s oxest-
- ing- that a great deal of Federal lmiﬁ:rpatg be included in the State
~ plan but by the same token, a high level of statistical planning for
management purposes should be specified in the act. '

. Regard 1$ the placement of the State coordinator for caveer eduea-
tion, 3 the opimion of the council that person should be placed

admini cation that the total resources of the State
education agency may be mobilized to implement career education and
<. for that reason, support the placement of the State coordinator as

tyatively in such a loca

specified in the proposed law., . , ] -
- We believe, with regard to local implementation, that the term “in-

_service truining” should be changed to the term “staff’ development”
because we sce the need not only for inservice training but we see the
need for adjnstment of preservice training of the tencher education

- institutions within the States,

By changing the term to staff development, we belicve that this

- .would give the States the latitude to work with the teacher training

. institutions within the State so that those new teachers graduating
from the institutions would be equipped to implement the concept as
they tale-employment in local schools. )

- We mentioned earlier student statements concerning other com-

" -ponents of earcer education other than work awareness. We would

~ suggest, that there be a need for an inclusion in the language of that

- bill to include an improvement in instruction in the areas of business
economics, the comprehension of business economics, entreprencur-

hility. -
before this committee.

“ship, personal development, and civic respons
. We thank you for the opportunity to testify
- ,[Prepared statement foilows:]

. PRETARED STATEMENT oF ITARLAX E. GIESE, ExecuTtivE DIRECTOR, JowA VOCATIONAL
EpucaTion Abvvigory (CoUNCIL

We are honored to have the opportunity to testify before this committee re-
“marding HL.R. 11023 which relates to eareer educntion, Thuring the past six years
the Iowa Vacntional Filuention Advisory Council has made n practice of vi
schoals and talking with school administrators, tenchers. students, and heard
members fo gather information to serve ns a hasis for our annual reports, During
- this peried of time we hnve visited 46 schools and R78 teachers, administrators,
students, and boird members. While the major emphasis of our activities was
directed towards gathering information about the status of vocatlonal educa-
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mnfgus oecasioms sfudents have ecalled to our attention concerns
phaAsds of their educational development.

fy In favor of passaze of HL.R. 11023, Our testimony
i nts by sfudents in whieh they report that they have
Iglii an ﬂﬂequnte background of Miformation upon which to base
clalona.

. Sidney Marland alerted eduention administrators that the imple-
.eareer education was golng to be the number one priority during
18 Commissioner of Educption., IDuring the period sinee that pro-
merotig pilot projects have been implemented in Towa for the
ing curriculum ninterinls to assist teachers in inplementing
sgroom activities, In addition, numerous local schools have
nted this concept., Present implementation of career educition
mﬂt: appronch. Mast of the implementation {s achieved by individ-
o have a pergonul comimitment ta the value of t neept.
te this point we quote selected statements made by 87 stwilents
if our ‘April 30, 1076 Young Adult Pulle Hearing. These students represented
Lﬁlnkmg of ﬂppf@iimﬂtﬂy 870 other students attending approximately 60

Wark awarcness and exploration
Qnree' and vocatlonal exploration ghiould occur before the ninth grade. (Em-

"Career explorition, awareness, and decigion making process should be in-
mﬂ ed In all !nstrugtlﬂn threoughout o person’s schoolug cireer. (Mmphasis
ed.) -

1 nﬂeg K thrau:,m 1z, (mehns!s added. )

‘Guidance and counsgeling
. #:Guidance services are oriented mostly towards the colleze bound student.
_There . is . very little emphasis pliced on other postsecondary options, such as,
) i ,trade,: and teehnical gehouls, aren community colleges, apprenticeship

training prégrams and employment.

Personal devélopment
Schools place little or no emphasiz on perzonal development courses, o.g,
- marriage and the family, bachelor sarvival, ronstructive uze of leizure time,
. l‘:rs?t‘:nulﬂgy, eivie awareness, child eare, managing personial resources,
The faw schools which offer personal development instruction do xo only on
" an ele tive hnsl

. personal resnur}:es, fu, ily
ancednvestment type courses,
Civic responsibility :
Schm‘_\ls do not Dlace Euﬁcient emphasiz on Instructing students concerning

N Ti se stnfements illusan'lte the m-ed fnr federal legizlation to enuse 1 con-
_ certed implementation of thE concept across the nation.

f.eThE Council‘is of the apinion that H.R. 11022 iz basieally grounded in =olid
eon{'epts. The Counecil has several npiuiuns to offer for your consideration.
‘,:Fuﬂding ‘patiern e

The, proposed legislation contains provisioens that, fnllaw!ng the initial vear
state planning, the maximum amount of funds for implementing
= prﬁviﬂed during the first year of operation, with that amount being reduced

,--r’,L =
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through the fourth year of operation. It would appear to us that the p

of four yeara to universally implement the concept may be too short a pe iad of
time. It may be advantageous to extend the implementation period to 3
We believe a more prudeat use of funds would occur if the fiow of dollars were
changed to a system whereby a lesser amount of money is alloeated the first
year of operation with thizs amount huilding up to a larger amount eof funds

followed by a reduction toward the conclusion of the time limit of the legisiation.

State planning ond administration
The management appmach implmit in Lhe atate and loeal plarming quuifE—
ed

e 1a ell inelu dditional
Plans for Cureer Education s,uul' inelude planning
requlred in the State PIan for Voeational Education,
The Council believes that in order to effectively i
total staff resources of ench state educatinn agen ionild be involved in assist-
ing local education and teacher preparation ageancies in implementing this con-
cept. In order to achieve this tofal state ngency involvement it is e=seniinl that
the state coordinator be placed at no administrative level in the = 3 ntin
agency whereby that person would be able to mobilize the toftal staff fesnunes of
the agency. For this reason the Coueil zupports the provision in IT.H. 11203 that
the Btate coordinator of career ediication shall be directly rexponsible to the
chief State school officer.

Lnecal implementation
Thig ‘-Ei;‘tinn nI tlm pfnnn:eﬂ h\l‘ *’lﬁll =

pﬂ,nénplm (nﬁt mntént )

ement this legizlation the

568 itsph‘ tn m'tlmds hy ﬁmch the
1 h .

pl@mented in inﬁtmctmn Eumh-
and counselors. We believe that
Ianguage of the bill to staff develop
funds for in-service training of emzﬂﬂyefl tec
tion in teacher eduention colleges so that graduatis
to iiim‘!eg;ent the Eﬂneepi;

[ ider t‘hiﬁlhug fhE
allow the u=ze of grant

ntr}rs prepnrutmn and admini%tfatiﬁn ﬂf
follow up studies and assisting (eachers in implementing carcer education
coneept.

Emﬁhmis ﬂf fa&ul

prenéutshm, pérsnnul ﬂéveiuﬁmgnt (mcludmg unrthy use of ]Elsure tlme) nnd
givie responsibility.

= Mr. Lemyan. I want to thank you gentlemen for taking t}n: tlme

to come here. I have no questions and I would ask Mr. Buchannn
he does. If possible I would like to excuse myself, there are pec:ple
waiting in the office for me. .

I hope you enjoy your stay in Washington. We will certainly keep
the unusual proposal in mind of how you propose, 1 Maybe it will set
an example for some of the other testimony we have in the future on
.other such proposals.

Thank you very much.

Mr. Bucaaxaxn, Mr, Chairman, this may be my opportuiii.
.chair a committee this year so I want to ask a few questions and make
the most of it.

Mr. VoierT. Mr, Bruce Ficlding, our national seeretary, - also a
‘Commissioner on the Paperwork Commission. We hope that ae will
seriously consider Dr. Baley’s comments in regard to paperwork. .
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Mr. Bucmawan. Dr. Baley, you had a couple of suggestions on
this legislation. You will note on page 4 of the bill, line 10, in intro-

dm:;% that rather specific section, section 1 on line 11, the language
i, ¥

e Commissioner may use these funds.” It is not a mandate to

.. the States. It is only if we had “shall” instead of “may”’——

Dr. Barey. Qur concern stems from the wording only for line 10,

“. “The Commissioner may use these funds only for” and then in linc 12,
.7 .'the words “directly responsible to the Chief State School Officer
- -within the Stats.”

T have indicated I think Towa is unique in that we have an orga-
nizational structure which brings together the various component

" parts that make up career and vocational education.

The career staff person in our agency is in my branch which then
-enables me to coordinate the activities of not only career education,
vocational education but of the 2-year postsecondary schools, com-
munity colleges, and 2-year vocational technical schools. ,

We feel this gives us the flexibility within our agency to achieve
the goals set forth in this legislation and would better enable us to
address the subject. Ench State, as you know, is unique in its
-structure. ) ] , B o

We feel it would be more appropriate to give the States flexibility
1o handle thisin the way deemed most appropriate. i

Mr. BocuAxaxn. Your point is well taken. I think a more general
-section hers might be in order. , o i

- Dr. Barey. Through past experience, we found that we have two

“ . .divisions or branches within our agency, one responsible for voca-
- tional education, one responsible for community colleges and voca-
tional technieal schools.

We found that we had a great deal of difficulty articulating be-
tween the two. After a great deal of bloodletting, we brought the two

‘together. This has worked out very well and has enabled us to articu-

late, coordinate, and eliminate many of the problems that are asso-
ciated with territoriality.

. When special domains are set within any given agency, this is a
" factor, T

Mr. Bucrawaxw. I wonder. Mr, Giese, you said on page 2 where you
‘talked about present implementation of career education—

Present implementation of carver education Iacks a systematic approach. Most
-of the implementation is achieved by individual teachers who have a personal
-commitment to the value of this concept.

- You indicated the need for some sort of coordination. I wonder if
you would comment?

Mr. Giesr. Specifically what we are getting at here, we are not try-
ing to tell the commijttee that nothing has been done in terms of im-
‘plementation. We ar&% saying te the committee that thers has been some

- implementation of cajreer education but generally it is not vertically
".and horizontally arti\culatgd within all the instruction ithin the

schools.

The implementation which has ocenrred has orcurred because thers
are some teachers who are philosophically oriented to the career con-
cept, and they do it voluntarily, Liecause they see the value in it for

lmis 22 0
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‘ The reason we need this legislation is to get a unified and concerted
effort that zll teachers will work toward th(' implementation of thl‘%

cdoncept and coordinatathe instruction so as not to duplicate activities
from one grade level to the next or to duplicate activities fron one sub-
ject matter to the other.

Thig-type of coordination approach is necessary and it looks like
this legislation could certainly play a major part in getting that job
done,

Mr. Brenaxax. Of conrse. the coordination. if T undevstand it in the
section, an page 4, lines 11 through 17, I a=sume he had in mind this
kind of coordination. direction, and lende hip. Would you comment.
Do you feel there the feeling that this onght to be more general lan-
guaga ar what

Mr. Guese, It is our npinvun—wv are concerned abont the invelve-
ment of the total eds ithin the State in iinpleme
ing the carcer education coneept, recognizing the differing administra-
tive structures. it opinion that if a person were lodged near the
top of the ndministrat Aracture. within a State edneation agence AR
who is responsible for implementing eareer education around the
State ?

All of the speeialty groups within the State agency would have an
obligation to cooperate in that administration, If. on the other hand,
the latitude were “provided to place that earvcer edueation coor dm‘lim
m the ‘?sf‘m‘ Educ"u‘m 1 ;lﬁl“m_‘h any p] ace determined by the ady ,

: . f] thv ]ndffml in :Qme th\ 1} 11;

tions af the S‘tnto edumtmn ﬂrrmr'v

W’B ron hs»'fs therv is a pm];lc m in terms of States righta here. We he-
surch that it would provide greater
a coordinated appronch within the
all of those human resources from

*E'm‘v hI mﬁ*mg

tion agency to move this concept ahead. That is our

Staté educatmn
that State edues
position,

AMr. ITearirerit. T think we could assaciate ﬁili‘s(\?'\*("% in lﬂsii‘ agree-
ment with Mr. Giese on that point. As a men
vigory Couneil for Career Education, I have looked at o lnt of i
that has been done in the last year about the status of earcer educ
across the country.

There is a tmmvmlnua ainount, of activity going on in States and
local agencies but it is fremendous haphazard and uncoordinated, vin-
eyen qua.llt}f We feel that the fragmentation whether concepts defini-

. The present language’s intent is to give it 2 high level, high vis=ibil-
Jty, h:lgh level respcm:lhx ity and the status to allow the director to
empley all of the resot - res in the various middle layers of the admin-
istrative structure ie highiy desirable.

. Mr, Bucsraxax. Thauk you very much. Dr. Baley, I wish to ask

you about the changes you suggest on page L Could vou just briefly
indicate—you indicated the concept itself ns being very boilerplate.

_'Would you mind elucidating a little?

. Dr. Batey. In our prepared statenient we inclivde the following,

the section should read, “Self smd J Db Awar m;zs, Exploration, Carecr
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Decision Making”. This we believe would be a zound app roach based
on our experience in local edueational settings. It would alsa be more
consistent with the ontcomes of I‘E*-l"lr‘(‘h *md development efforts con-
ducted nationwide during the pas .

The preparation for a specific job or ]nh cluster is dlefinitely a part
of the carcer development process In Tow:a, We recognize the propriety
of not including it in this bill. Tlowever, the bill as written could
place more Emphaﬁl% on self in that before an individunl become in-
volved in the career decisionmaking, he must understand himself and
we feel it is an extremely important component part of the total con-
cept of career adueation. o

This has been the thrust that we have placed on self along with
awareness and exploration in the Staie of Towa

Mr, Bronnaxaxy, What sort of thing do von Jdo to brin

r this abont?

Dr. Barey. Whoe T am, how and why T awm here, Tam 2 society, my
obligations to myself, my fellow workers, students, pecr group, and
=0 fm‘th. )

Mr, Bocias T want to thanlk all of you. Unless somconce has a
further comment—DMr. Mottl, do you have n comment 2

Mpr. Mot No thank you.

Mr. Bucnaxax. Any further comment?

Mr. Hearnerey. I would suggest in line 11, a change of a different
nature on page 1 of the bill and the substitution of the following lan-
guage so that it would read, “On caiver awareness, ¢
career decisionmaking and ecarcer planning™, bee: use carcer is a
broader comprehensive term which ineludes jobs but goes beyond the
uznal jobs conventional sense.

This is a distinction hetwe 0
think that is preferal Te unl’y r
other suggesiion regarding the inclu
stand and support the inte Nt of that. seif conce pt‘
fidence, which are vers mpmhm‘ p ni'c. nF 1
strieture that can e

However, the term * ol in mndvm
term. I ean =ce that all kinds of dLh\'lt
rubrick of self awareness which mig
carcer awareness of carcer ;;l.mnmgu 18

I am a little bit wary of that approach.

Mr, DBrenaxax., We appreciate vour judsmont on that, We will
cortainly take tl intercousideration as we pursue this very vital area
of education. I will declare this hearing .ul]uul—uml subject to the eall
of the Chai

[Whereupon, the hearing adjourned at 10:59 a.m., subject to the call
of the Chair. ]

.1tmn training. I
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