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The Clearinghouse'for Research on Women ahd
Employment a Cleveland State University has' compiled'this guide to
aid those re earchers who are relatively new to the field by
identif*ing ources of infoymation and topics for4research. The
sectionon s urces lists works that can be utilized to asseSs the
state of res arch of a Particular toOic and to 'begin collecting data.
It incl des irectories, bibliographieS, indexes,' and abstracts,
precede by a discussion of sgpject headings through which to search
for inf imation., It also provides a.list of manuscriht collections .

for sc lars seeking primary material. Although the areas for
researCh are unlimited, topics Arithin particular areas are identified
that wOuld yield currently applicable information to fill gaps in the

1

presen' state of the art. The topics identified areeducation,
inclad ng high school career preparatioh,-college graduates, effects
of wom n's studies courses, external degree programs, and noncredit
continuing education programs; conditions of employment, including
women in unions, female unemployment.and seniority, blue collar
oppor unities for women, advancement opportunities for clerical
worke s, and part-time employient; and implementing equal employment
opportunities, including enforcement of laws and regulations, '

day-care, and attitudes oehomemakers toward reentry into the labor
market. Rasearch and support strategies for women's higher education

"are discuSsed.. (JMF)
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RESEARCH GUIDE 011-WMEIN'IS ISSUES

INTR9DUCTION s.

's During the past decade 'students and 'scholars have produced a masa
spikstudies on womeit and women's issuea. Almost every studY'r4ises riew
ques tionsr,for inquiry or suggests -new directions of inwestigation. Much

. More lesearch is required before we have sufficient knowledge of women's
lives tO balance our picture of humanity in the aCademic disciplines and
in the praciiCal world. l'his Research Guide is one tOol for the inereasing
npmber of-people able to make a contribution to this body of knowledge.

The Resea-rch Guide on Women's /ssues should help those relatively
new to work in this field in two ways: (1) by identifying sources of
information, and (2) by identifying topics for research.

0" 4.

Sources
ii,

t
. I.

The section on sourc,es lists many woiks which can be utilized:first
o assess the state of rese'arch, on a particular topic, and second, to begin

collecting data. It incrudes numerous' directories, bibliogzaphies, indexes,
and abstracts, preceded by a discussion Of subject headings,fhrough which to

q search for informaiion: It, als'o provides a list Of manuscript collections'
for'scZolars seeking primary material.

.The Guide to Sources i 8 based on the collection of the Cleveland ?
State University Library. Classification numbers anddates refer to that
library's holdings. These same. materials should be available, in most

t university and large public 1ibrariesoWever,', and can be located through
their card catalogg...

i

ToTiics
'4* .

Although the areas for research are unmited, some groups have
identified topics within particular areas which-would yield currently
applicable information to fill gaps identified in the present state of the
.art. -This guide presents, tvsko sets of topics covering local employment-,
related issues and issues in higher, education.

The Clearinghous'e for Research on Worrier' and Employment in Greater
1.Cleveland works with community organizations to identify questions

requiring research and promotes researcham ng studehts, and,
. :

a.,
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community groups. In accordance with these objectives, the Clearinghouse
. ,

staff has prepared a ,group of research topics which can be handled as .
-short projects, such as term or seminar papers°. Since marry of these
shorter topics are interrelated,however, more extensive`investigations
can also be devised.

The Clearinghouse topics grew out of a deNire to develop knowledge
applicable to the proplems of improving women.'s Position in the local labor
market. Many seerg descriptions and census investigations of community
behavior or attItudes. Other's seek models for,alternative ways of handling
matters of contern towomen (i.e., fringe benefits for part-time employees).
For the Cleveland area, the CROWE maintains files which may help researche
collect data and inteirate thAr studies with the work of others. The topkcs.
themselves, however, should be relevant anywhere.

..

The set of research issues on higher education included in this glad
is a reprint of a paper, ,"Research and Support Strategies for Wom 's
Higher Education, " published by the Project on the Status and Edu tion
of Women of the Agsociation of Am'exican Colleges. It identifies several-
areas of inquiry concerning both institutional "bz&licies and programs and
individual development Which could provide knowledge for decksions ,
affecting the quality of education for women..nd the status of women in
educAional institutions. gig.e these -decisions depend on knowledge in
many areasps-sichological development, sdcialization, policy formulatibn,
and organizational behaviorthe suggestions for reseach cover many

Adisciplines and orientations. )
N

F
,

Furthecl; iscussion bf research needs ma be found in the folidwing
two excellent rrponographs:

Daniels, Arlene Kaplan. "A Survey o Research Concserns
on Women's Issues," Project on,the St tns and Education
of Women, Association of American Col\leges, May, ,1965.

Roby, Pamela. "The Conditions of Wo n in B14 'Collar,
Industrial and Service Jobs: A Review o Research and
Propo,sals for Research, Action and Poli y.". Septeth6er,
1974. - (Available from the author, 'Associ te Professor of
Sociology and Community Studies, Unive'r ity of CalifOrnia,
Santa Cruz, ,California))

We are accustomed to thinking that knowledge' is pt!oduced by
doctoral candidates and university faculty memtwrs. T e ClearinghOuse
staf?has found that extremely helliful rearch can be a complished by

,undergradetes and by ,community organizations. The esearch tuide
dn Women's Issues is intended to aid and encourage per ons at many,
levels of experience to contribute to the fierd.



4
.1. 1.

.2.'. .
PA , \ PtE '1'0 PURGES

z.,

* fi / .,

rt
Bec,ause th Afme .1 omoveinent has precipitated a flow of.,

information relatin o studiV: of feminism, the need to correlate
and disseminate th le Aterature is acute. Yhe inter-:
disciplinary natur&f ttopic rheans that many sources must .
be checked, some ot which may *seem Peripheral or unrelated.

The following Guide has, been prepared in order to help the
researcher in women's studies who May not be familiar with
the reference tools and abst,ractihg and indexing services which .

will be of value. The secondary 'sources are based ori,the collecticln
of The Cleveland State Uniyersity.

,
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VSING THE CARD CATALOG

.w
'The Cleveland State University Card Catalog is dividedby Autbor-

'
Title and Subject sections., Two copies of Subject Headings Used in the

Dict ionary Catalog of the Library of Congress are on nearby tables, and

N
should be checked fqr the appropriats heading.

The Library of Congress, however, has made changes in the subject

I

headings i;eferring to women. Formerly, WOM4N was the major heading.

ThSsingular form has been replaced by WOMEN.

WOMEN,AS PUBLISHERS, (etc.,) will now be WOMEN PUBLiSHERS. /HE

''wopENts LIBERATION MOVEMENT refers the user to the dew 'heading FEMINISM.

.WOMEN - RIGHTS OF WOMEN.has now become WOMEN'S RIGHTS.

Since it f4-impossible to change every sbject card, only guide

cards (those.with plastic covers and red print) will denote the new.

4 s .
headings. Vor example, the guide, card-WOMEN ARTISTS. will no doubt be

.

followedby a number of older book titles withthe heading WOMEN A.g. ARTISTS.
1 .

1 4
4. ,

i

Cards far authors and titles are filed,in one alphabet.
17 .

;Titles and autho's of.books on order or';',..in prOce4 can be found

)

..,- '

in the computer'prini outs fallled In-PROCA$ CATALOG on a table near.
4

i /the caralog: ...
i,

ii,The CRT terminal can'also be chetked'by the retérence.libcarians

1
for titles which may.have been added to the collection but.forOghich

cards have not yet been filed.

r

Call numbers on the following *..pages refer to t Clevelan State
A

0

University. collections.

8
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BIOGRAPHICAL INFORMATION

quick Aierican Men and Women of Science; New York: R. R. Bowker, 1974
REF

Q 141 QP.- With the 12th edition, women have been acknowledged in the .4

.A48 title of this standard referLce work. Divided by discipline into
Social and Behavioral Sciences, Physical and Biological Sciences.

,

REF Barrer, Myra, ed. Women's Organizations and Leaderi: 1973 Directory.
CT 3260 f4ashington, D.C.: Today Publications., 1973. Emphasis on leaders
.4154

0

active today. .

Index
tables
REF

Z.5301
.B5

REF .

Z 1983
.B6

Biography Index. 1946- New York, N.Y.: ; H.W..Wilson, 1946-

An index to biographical material appearing in periodiCals and
current books.

Irelaa4, Norma Olin. Index to Womensof the World from Ancie t to
Modern Times. Westwood, Mass.: F.W. Faxon,11970.

Analyzes 945 biographies and some magazines. Portraits. List.s

women'as pioneers, in history, as patriots and military leaders, in
rtligion, fine arts, literature, science and invention.

Abstract New York Times Biographical Editon.
Tables
CT 120 Compilations of biographical articles from the New York Times.
.N45

REF
CT 3260,

.N57 /

REF
HQ 1201
.W48

Quick
REF

CT 326
.W5 .

1975-76

REF
Z7963
.E7

:A8%

Notable Americ Women: 1607-1950. Cambridge, Mass.: Harliard Uni-

46614
versity Presl97l. ,
Contains inforl;ia,tion on 1,359 Women who died no later than 1950.

Who's Who and.Where in Women'
Feminist Press, 1974.

Old Westbury, New York:

Colleges and uniVersities wiii
..

names of, faculty members atrangdy.;:c....
,entty, The Second list is by f 4

Course Titles.
\\

Who's Who.of AmeriCan Women,.105-76. Chicago: Marquis, 1975.

4

Studies Programs are listed with
tically within each iristitutional

d a third,list by Department, Names,

Women lof demonst.rated ability in a field.are included in this 9th
edition.

A'stin, Helen, et al. 1Women: A Bibliography on Their, Education'
and Cateers. .NewiYork: .Behavioral Publications, Inc., 1974.

a Bibliograptlical sources for-the following categlaries, in 6e field
of education: determinants of career choice, mari7a1 and familial
status'of working women, women in the wqrld of woik, developmental .-.
studies, and additio.oal areas, A



.
REF Williams, Ara* American Slack'Women in the Arts and Sciences:

Z 1361 a bibliographic survey.. Metuchen, N. J., Scarecrowytess, 1973.'

.N39

W56 . A poorly organized bibliography which\neerth4leaacontains

1971 valuable information. Good editing would have 'made thN'a more

useful volume. Fox et:ample, the section on autohiographies
contains books both by and about Black Women, 4: someiihat goolfusing

combination. *However much ofgthe Aterial cited.!4o41 Otherwise
have to be painstakiugly colkmaled frem a variety of sourdes. ,

4

N.

o

6

REF McGraw-Hill Encyclopedia of World Biography. New York,

CT 103 MCGr'aw-Hill, 1973

.M27

REF
CT 3260
.B5

An international collection of biographical information. The

Study Guiae is particularly useful becauie of the topical arrangement..
For example, under Women's Rights, sub headings list male supPortera,

critics, etc.
.

. (

The Biographical Cyclopaedia of Americanigamen. 'New York:
'Halvord Publishing Co.,..1924. Reprinted by Gale,:1974.

'Women contemporary td the\era, (early tWentieth century), 1

/1plus'many his*torical figurea, neceive lengthy, chatty treatment
in this compilation which calls'its approach "story biographies."

The index is useful for it cites work or organization,with which
person was connected, e. 0., "Joan of Ard, statue of r Hyatt."

REF. Davig, LenwOod. The Bieck Women in Ameriean Society: A Seledted

Z 1361. Annotaeed Bibliograposton, Mass.: G. K. Hill, 1975.

.N39
Well-organized bibliography of materials relating to Black Women.

Sections on Black Women, whO are elected offidials (by state),

,iwomen newspaper publishers and editors, plus a good index.

'

REF Dawson, Bonnie. Women's Films'in Print:NA'nAnnotated Guide
PN 1998 to 800 Films by Women. San Francisco, California:

.D3 Booklegger Press, 1975. ,

An.alphabetical listingby filmmaker. Also has a title and subject

index, distributor's,addresbes and aAist of women's film festivals.

0

a !
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BIBLIOGRAPHIES

REF' 1 Female s.,Studie ,
4; .

Z 7961
F4 Number 1 is a collection'of college'syllabi and reading lists:

Number 2 expands'to,artic1es and bibliographies on woments studies.,
'.

. ,

REF Jacobs, Sue Ellen. liomen in Perspectives; A Guide for Cross-tultural
Z 7961 Studies. Urbana, Illinois: University of Illinois Press, 1974.
.J3

Index.is arranged geographicallyand by subject, e .g., women in
prison, education.

-:,
v

REF Krichmar, Albert. The Women's Rights Movement in the United States,
Z 7964 1848-1970. Metuchen, New Jersey:. Scarecrow Press, 1972.

,.U49 .;
. 1

K75 "Topics covered concern the legal,Avlifical, economic, religious,
educational and prdfessional status of women since 1848."

1
REF Leonard, Eugenie A. et al. The American Woman in Colonial and Rivo-
Z,7964, lytionary Times, 1565-1860. Philadelphia, Pa.: University of

4.U9 Penrisylvania .Press..
,.

L4
'

A syllabus with 8ibliography. Lists 104 outstanding women of the.. r

period. Indexes books, magazine article4 and pictorial publications.-

. REF Saltow, Martha Jane; _Women in Xmerican Labor History, 1825-1935.
Z 7963 Ehst Lansing, Michigan: ,Michigan State University Press, 1972.

-----,34.7___? .

S65 "Underlines te roles women have illayedover the course-of United
StateS Labor History.' -

REF Westervelt, Esther.M., et al. Women's Higher and Continuing Education:
Z 7963 ,An Annotated Bibliography with Selected References on Related

Aspects of Women's Lives. New York: College Entrance Examination
1443 Mord, 1971.

Covers a number o? aspects of women's role in education.

REF The Woman,in American Society: A Selected Bibliography. ,Monticello,
Z 5942 Illindis: Council of Planning Librarians1975,.

.e-y:.C68

no.810-
.Nd,..teritrit.eig

ct, . raphy of books about women. ;Also containsa list
811 . of wo n -legs presidents and a section of autobiographical and

biographt' ifings on both white and Black women.
6. 0 .,, ,

i ,

REF -W .";-4-1 an Politics:- A Seleceed Bibliogr4phy, 1965-1974.
Z 7963 -; w,Iünswk, ic.J.:"Itutgers University Press,,1974. . %

.P6 . . , - .

R8 y the Centdr for the American Woman and Politics, thia

g fer t information on women holding elective'and appointive .

ofrc ItOtialization of women, election campaigns, women's rights.
. .t

, , 0

1

01
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REFERENCE SOURCES.:

'

;

HET:, Gage, Nancy, ed. Women's Rightd Almafiac. Bethesda, Maryland:1H
'HQ lr54 Elizabeth Cady,Stanton PublishiniCoMpany 1974-

. ( i
- .,

..A1 -.

w6
. . %

... ,

. .

"State by State.directoryffor toverage of:politics, legil'iighta
1974_, v emPloymentrj consumer protectioh,,Abortion., APIhronolagi.of--eVentall.

issuesopeople."
. .,

REF Harrison,_Cynthia Ellen. Women's Movemeat.Media: A7'Source Guide.

Z 7964 -:Nevorkl. Bowker; 1975
.U49

H37 '

,

Lists Rese4rth .centers, libraries, government organizationolf ,employ-
meat,' labor fighta,,media 'and film. '

,

REF . The-New Woman's 'SarmivaT Catalog. New York: Coward, McCann and
i

.HQ 1426 Geoghegan, 1913. '

t

. N48
. ,g

1973 Popular source bo6k for organizations., wopen's rights, sch o
.g.

'feminist studiea, self-health 1

I
.

.REF Wheeler, Helen. Wothanhood edia: Current Resources About Women.-

Z 7961 Metuchen, N. J.:. Scar crOw'Pr ss, 1972
.W48

Contains Basic ook lIection-r-liat of Woman's movetent periodicals,.
audiovisual sources, st of schoO0 with women's studies programs.

-
Women's Work and Women-,-A-Studies. NO York: Women's Center, Barnard

College

First called Year's Work in WoMea's Studiea. Summarizes latest
information for women. 4

REF
Z 7961
. W6

1971-72_

REF
KF 478
.Z95

Alexander, Shane. State-by7State Guide to Women's Legal Rights.
Angeles, California: WollstonecratInc., 1975.Los

.A4 Cove s women's rights in marriage, abortion, divorce, 'rape,
work, cr minal action, age of consent, and other areas. Glossary
of terms used. Excellent article on:constitutional rights and the
need fo thERA.

I.

- 8
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L INDEKESAND ABS.TRACTS
t

-

Dates gi'ven are when, CSU holdings begin.

REF /ABSEES:. Soviee and Ease Europemq Abdtracts Series. 1970-

DK 166
.

.A2 Books: as,nd journal articliesiare abstracted in separate sectiond
S74 'under each East European country. Information on woMen'inthese2,'

.

. countries can be-found in both divisions. .

,

-

REF Abstracts in'Anthropoloay. 19707

GN 1
.A15 Sexism, Sex Aoles,. Women's Seudies and Women's Liberation kove-, )

cent ifig all apprOpriate headings fp the Anthropological littr.aturé,'

Abstrdilla Are cOncise.
fi

.'

'

. . . , .

REF Abstracts on Folklore Studies. 1963-1974. A

GK 1 i
..

1,A52
,

Good source for the cultural folklore o women s roles. Abstracts
articles from,about 60 jot:A:els.

-I

,

. .
i

RkP Abstracts on Criminology:and Penology. Formerly Excerpts Criminologica.

HV 6091 1961- . ,

49

REP'

Z 5967
.A78 ThgA Mat mckem in Art has been strong, And is Well documented

through Art Index.
, a

'REF British Hubanitles Index. 1962-

Ineernst abstracting service.covering the "etiology of crime.."
eading usedl-Female ist4L

Axt.Index. 1929-

kl 3
.B7

*14

r.

.Indexes tl*major British periollical literature. Dees Feminism

as a heading4Kadditiowto,numeroUs articles uTler women with'

apprOptiate sub.-headings.

to.

a



REF Business Periodicals Index. 1958.-

7164

. C8I . Many articles appear in the busines literature on women in the
8983 working world. Headings are usually wo en as engineers, or women in

advertising, etc. ..

REF : The Catholic Periodical and Literature Index. 1930-
AI 3 :

. C322 "A broad Christian approach to cu rently significant subjects."
Indexes a selected list of Catholic p riodicals. Headings include:
Women-Equal Rights; Women in Chutch W rk, Women as Priests, Women's
.Liberation Movement.

F College Student Personnel Abstracts. 19657
229

.. .

/.C62 Excellent source'for st6Kiea of coIlego women and women's studies
/ .. programs." :(A compilation Of abstracts from journalsvconference

proceedings; and research.reports Pertaining to college students and
college student services)".

.

o .. . e ! O

Congressional qUarterly Weekly'Reports. 1967-
A 1 ,

. . .

.C15 Best place to check for current legislation including progress
oi bills. Octasihnallly does special reports'of interest, e.g., sex

. .

. aiscrimihation, HEW. rules. Gives roll-call votes, presidential texts.°
.e-

,

1 REF Current Literature on Aging. 1963-
Z 7164
. 0 4, Selected publications_in the field of aging and related areas,
N3 Many articles on widows and employment for mature women.

`1.

REF .. Dissertation Abstracts International.
4

Z 5055
".U5 Doctoral dissertations in every field. A number of degrees'have

. been. granted_in women's studies. 7

REF / / Education Index. 1929=
Z 5813 A .

.A224 .1ndexes educational material in the English language. Many secriona
pn womeh.

0,

REF r.i.me and Delinquency Abstracts. 190
Z 5118
.C9 'SOurce for information on womeil ana crime. 4

p

'REF Crime and Delinquency Literature. 19 0-
HI/ 6601

i.C74 Abstracts on female offenders and womep!in priaon, among., otheV.
related topics. A

4

_L

fr
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REF ' Educational Adthinistration Abstracts. .University. Council for Eduda-
L.11 .tionar Administration. Columbus, 9hio. 1972-
. t.3.

.

'Contents listeMinority Group Relations as a topic under which. ,!

: articles n 47omen and educational administration can be located.

REF EducatiOnal Documentation and Information Bulletin of the Inter-
t .

L 11 national Bureau of Education. UNESCO. 1971-
. . o
.1 695

' Publishes thematic bibliographies relating to education such as
"Access of Women,to Education", no.174.

REF Essay and General Literature Index. 1900-
AI 3
. E752 Indexes esiays and articles from volumes of collections of essays'

and miscellaneous works. Many essays on women in literatilre and'the ,

history and condition of women.

-REF .N.,Hjstorical Abstracts. 1955-
D'99
-.HI. Historical information about women can be found under that topic

in the two sections of Hisebrical Abstracts. Part A: Modern History
Abstracts, 1450-1914. Part B: 'Twentieth Century Abstracts, 1914-1975.

REF , Hous4g& and Planning References. 1.966-

HD 7285
.A26 Ipdexes a selection of publications and articles on housing and

planning received by the Library of HUD. Articles on women'are concerned
with employment and affirmative actiod. .

REF Human Resources Abstracts. 1966- Formerly Poverty and'Human
Z 7165 Resources Abstracts.
.U5

P2 "Covers human, social and manpower problems and solutions ranging
from slum rehabilitation and job development training to compensatory'
education, minority group problems and rural poverty."

REF Humanities Index. 1974-
t

AI 3
.R492 Women is the major heading used, with many'additional articles

under the authors, reporters, etc. Primarily historical and literary
sources. Was Social Science and,Humanities Index.

/1

REF' Index to lewish friodicals. 1964- 1

Z '6367

.I 5 An author-iubject index to selected American and Anglo-Jewish
journals of general and scholarly interest. Headings to check include
Women,,Jewish: Women in politics; Women's Liberation Movement.

N

15



.REF Index to Lerl Periodicals. 1952-
KF 8
.1 54 Women under the law is the prime topic of the articlea relating

to women indexed here. Good source for articles ontthe ERA. .

A

REF Index to Periodical Articles By and About Negroes. 1950r-

AI 3
. 0 4 Many articles concerning Black women and their interests appear

in cilia index. About 1 year 'behind in pmblication.

REF index to Periodical Article's Related to Law. 1958-
9

KF 8
,

.1 565 Selected from journals not included-in the Ihde3i:: to Legal Periodicals
Headihgs to check are Civil Rights, Women.

40

REF Index to Religious Periodical Literature.- 1949-
-) Z 7753

. A5 Covera 198 religious' journals. 4

REF Interdok: birectoty of Published Proceedings. 1-Siiences/

Z 7409 Humanities. 1968-
.D58

Cites publisher and price of proCeedings aVaila le.

REF IBZ: Internatilmale Bibliographie der Zeitschriften-Literatur. 19.65-

AI 9
.15. One of ihe ma.jor interhational periodical indexes. Uhder the heading

"Frau", articles on women in many languages and journals will appear.

REF
P,1
. 145

Language and.Language BehaVior Abstracts. ,1967-
A

Best source for information on sexist semantics. Look under the

heading "Sociolinguistics".

REF Library LiteratufFf '1921-
Z 666
.L69 Librarianship is primarily a Momens occupation, yet iflen hold

most administrative positions. The changing 'nature of the profession

can be-traced through the literature of the field.

REF MLA Abstracts. 'Modern Language Assoctation of'America. New York,.

y 1 NeW York. 1973-

. M64

1973 Selected articles from ihe MLA Bibliography

,REF ManpoWer Information.,Service. 1969-

KF 33p;
.B8 Despite its title,' this hibliographic review of developMents in the'.

Lahor Market is an,Amportantssource for information on women and
employment. Heading is:' Women EMployees.

i 6
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REF Marketing Information Guide. 1969-

Z 7165
, .

.U5 Annotated bibliographY.of,markeCing/management, information sources
A36 Numerous articles of women in management and related subject areas.

REF Masters Abstracts. 1963-

Z 5055
.U49 A catalog of selected masters theses are hailable by purchase ,

. M3, . through Unimersity microfilm.

.

REF Monthly Catalog. United States Government Publications. 19357'

(. Z 1223
.A18 The government.printing office publishes numerous reports, papers

and statistical information regarding women. Has an author, title and
subject index.

REF The Music'Index. 1949-

MI., 118

.M84 Indexes articles on women in music.

REF Newsbank. 1972-
HT 151
.N4 Newsbank culls artiaes on 13 topics (employment, education,

politics and government, etc.) from newspapers across. the country.
Current informatNion of interest to women can be found under most
headings.

REF New York'Times Index. 1851-

AI 21 /-
.N44 Although the time lag precludes current usage, the Times index is

a bource for news articles concerning'Vomen botli nationilly and 1.0 the

New York area,

REF Personnel,Lite ture.. 1970-

Z 7164
.C81 ',Selected books, pamphlets and other publications received in the

U45683 lAbtiary o.,f the 'Civil Service Commission. "Women-Employment" is the
subiect heading of most interest.

REF The Philosopher's Index, 1967/68-

. Z 7125 ,

.P45 A Subject)and
International
articles such

REF Population Index. /1935-

Z 7164

author index to the major'philosophy journa
in scope. Under Woman, Female(s), reminisT, num ous

as "On Reaction and the Women's Movemp.qr cari b

.D3

P83

-

,

Demographic i formtion including articles and statistics.
<1.

. (

17
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. REF 4 PsycholOgical Abstracta. 1927-
BF 1

"Nonevaluative sum maries of ttie world's literature in psychology
and related disciplines". Many entries under "Women's Liberation
MoveMent."

'REF Public.Affairs Information Service. (P.A.I.S.) 1915,-* Weekly.
'Z 7163 .

.1i9 1,., Indexes books, reports, pamphlets and dOcuments stressing current

. eventd, pOlitical ecience,.government, economic, and social conditions.
,-.

REF, Public Affairs Informatod.5erv1ce. Foreign Language Index. 1968-
, t

Z 7164
.E2

P8

REP
AI 3
414

REF
Z 5813
.R4

.wIEF
-Z 7401
. S365

REF
.AI 3
.R49

."A selective index of publioations on public and economic affairs
in French, German, Italian, Portuguese and Spanish." Numerous articles
about women from international sources, including contemporary statis-
tics.]: information.

Reader's Guide' to Periodical literature. 1890-

Best source for general information from the popular peripdicals.

'
i,

.

.

Research in Education. 1966-
.

...//

"A monthly ayetraci journal announcing fecently completed research
and research-rented reports in'the field.of. education." 'Women's
Education and Women ftofessois are typical subjects of research.

Social Science Citation Index. 1974-

Use subject index to reach the computerized listing
the articles, with"resferences to oesbe'r authors who have
Many entries under Women, with.appropriate sub-headings

- include Feminist, Feminism;- Female.

Social Sciences Index. 1974-

/
ft

by author-of
cited the work.

. Other headings

In Addition to the general heading Women, nukerous sub-headings
refer to topics such as anatomy and physiology, psychology, rights
of women. Good source for.journal information in the area of. anthro-
pology, law And criminoiogy,,psychology, sociology, etc. New Section
of the Social Sciences and Humanities Index,

REF Sociolosical Abstracts. .1953-
HM 1
. S67 Beginning in February, 1973, Women'S information waS organized

under Feminist Studies, Section 2900.

18
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REF
AI 21
.T46

REF
- 2 6482

. U45

REF
HT 110
. U58

U5

A 1

The Timed Index. London. 1906-

The status of women in Great Britain can be traced through the
-numerous articles under Women which appear in the,London Times.

United Nations1Documents.Iridex. 1950-
- I

Each monthly issue Includes the documents and s processed
by the Documentation_ Division that month. Headings relatin to women
include: Commission on-the S'tatus of Women, Equdl 'Pay. for Equal work,
Nationality in Marriage and others.

-,...
10.1

Urban Affairs Abstracts./ 1971-

Many articles of interest to women are absiricted under both
Employment and Labor - Equal Opportunity, and Women.

I ,, . .

'REF '.' The Wall Street'Journal Index. 1910-
HG i0

. W26 The JOuraal Index is divided into two sections: Corporate. News

and General ffews. Numerous articles on women in business can.be
found in the General section.

REF
Z 7962
. W62

REF
Z 7164
.C81

LI 35
*

Women's Studies Abstracts. 1972-

,

In addition to Indexing information
sodrces, gives book.review listings and
journals which are devoted to'topics of

Work Related Abstracts. 1956-

Was Employment Relations Abstr td.

-15-
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See

Cstalog

Lall
'f8I-

Numbers.
4.

LAC

dther Library Sources'

.

. .0'1.

The Feminist Controversy in.England, 1788-1810. Reprinted
: ,by Gale, 1974%

a.. . .

Forty-four facsimile editions ofthe most mportant h.
, - .

- wfitings ofothe'early feminists. .

t

The Library of American Civilization.

/

A microfiche collection of documents, paMph1ets,
periodicals(, fiction and poetry, foreign, material relating
"to Amdrica, rare books and varidus edllectiOns from the
begindtng of American history thrclughW44,1d. War I.
The subject tatalog, located at the Reference desk, had
five pfges of references to, Women, with verioussub-topics.
Each -title in the series is'listed in the LibrarY Card Catalog.
;The card indicatgs LACALn0 the microfi he number in the
upper tight corner. MicrofIche Collec ions are stored in
the Current Periodicals Division.

Pamphlet File:

The pamphlet file, located in the Reference, secAon,
has a growing colleCtion of articles abOut woden which
can be charged out. The headings titled are from the
New York Times'Thesaicirus of Descriptors which you-may
wish to check before 'using the File.

6



MANUSCRIPT COLLECTIONS AND ,RESEARcH CENTERS*,
. `

AlVerno'College, Research Center on Women.
Milwaukee, WI, 53215. -(614.) 671t5400.

if,
3401 S. 30th Street,.

. IP! .

materdal on a variety of women4s is.bues.
Labor Department and the- Women's

file. ZideotapeAtervie*s:ivii.h" "...
anditther women.amyayalilable.

The biweekly Alverno Research O. r on Women Newsletter
include; news of acce sions td the library..

Files contain much
'All reports frori th
Bureau since 1966 ar
Wisconsin suffragists

ard College Library,\ New Xork, NY, 10027.

Overbury Collection containa about 1900avolumes among which
are books written by American women; also related'manuscripts
.and letters.

Barnard College, The-Women'CS Centl New York, NY 10027. (212) 280-2067.:

The, Women's Center has collected and catalogued nearly a thoudand
books, articles, clippings, and special issues Of journals relating
to women and feminist activities. The collection also contains the
growing number of research pariers by Barnard studentd.%

.1

Bennett College, Thomas F. Holgate 4 ibrary, Greensboro, .NC, 27420.

Collection contains material on Afro-American women.

) ,Bentley Historical Library, ichiga 1-1. torical Collections. , Beal and.
Bonisteel Sti'eete, Ann Arbor, Michigan, 48104.

4

A good collection of women's history materials is contained in
this collection of manuseripts, photographs, and books relating
to the State of Michigan.' A ibliography of ResOurces for Women's
History at the Michigan Histp ical Collections, published in 1971,
is available.

Boston Public Library., Copley Square, Boston, MassachusettA 0211.7'.

The Galatea Collection contains about 5, 000.volumes relating
to women's place in history with emphasis on the suffrage

The information fOr this section is taken from Women's MOvement Media:
A.Source Guide; New York:.B.owker, 1975, and "'Where the Books Are, "
MS.';'0September, 1973.



Business Ind F`ro4essiorbil-Women's Foundation Library, 2012 Massachusetts ,
Avenue, NW, Wa:shingtpn, pc, 20036.

" .
Collection is on komen in contemporary American society.

Cidonnecut College Library Arnerioan Woments Coliocon, New London,
CorincticUt, 06320. (201) 44ar1630.

r

Papers, letters and printed materials /6,r_ stu-i:ly of Alice Hamtilton,
Belle"Moskowitz, Frances Pelins, Prudengle Crandall Philte9,1 .

.and Lydia H. SigoureY 'are aval able. However, most of the
manuscripts sre uncatalogued.and not easy to use.

Eagleton Institute, Center for the American Woman and Politics.
Rutgers University; New Brunswick, NY, 08901., ,(201) 828-2210.

esearch and education center includes a special collection of
aterials on women and politics.

Library of Congress. 10 First Street, SE; Washington; pc, 20540.
426-5000. (

The Library'slcollectio-it includes many published and unpUblished
Manuscripts by and,about women. The Manuscript Division houses
the papers of a number of women's organizations, including the
League ,of Women Voters, The National American Women's

'Suffrage Grganization, and the National4Women's Trade League
of America,: The Library has the,papers of a numper of individual'
women including Majgaret Sanger, Clara Barton, Clare Booth Luce,
Edna St. Vincent Millay, and Helen Rogers Rei . The following
sources give a full li st of the division's holdi gs:

Garrison, C.W. List of Manuscript C
of Congress to%july 1931 (193

Hamer, Philip M., Ed. Guide to Archives and Manus ripts Li
the linited States (1961).

Library of Congress, Handbookmof Manuscrip (1918).
Lib/Try of Congress, National Union Catalog. o anuscript

collections (1959).
Library of Congress, Quarterly Journal (1943 to date).
Library of Congress, Annual Reports (1897 to dp.te.).
\Powell, C. Percy. List of Manuscript Collections in the Library

of Congress,Iuly 1931.,t6 July 1938 (1939).-t
2 2

1 tions i-nthe Library
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4 .The National Wornan's Party Library, 144 Constitution Airentke, N
Washington, RC. -, . 1'

,)C ntains about 3,`-000 volumes; also 'manu'scripts, maps and slides.

. The New York Public 'ribrary, Special Collections, The Rebearch
Libraries. Eiffh 4venue and'42nd Street, New York; NY, 10017.4

*es V

.. .
4, . . .

. Includes the papers of a number of.individoual women including
Lillian Waid, Fania Cohn, Rose Pesotta-, Ernma GOldman, ,-...,
Carrie Chapman Catt and Elizabeth Oakes Smith, as viell as1P'
papers from the National American Wornan Suffrage Associ

1,r,d1.1,..- :. ../''tal 6 ..
. , i. .,

NorthwesterniUniVersity Library. Evanston, Illinois, 60201.Ic...1

A relativly current collection which includes pamphlets,
posters, magazines, newspape'rs and newsletters published
in. the United States, Austr"alia and England.

Ractcliffe College, The Arthur and Elizabeth Schlesinger Library
-on the History of Worneri in America. 3 James Street, Cambridge,
Ma s sacht.lse'lt EtlY208.keirit.45:15i)47.

-

.1itA ' 'fane.c5fPrk.ve!ti-r-ra's largest collections of material on American. womeilfelietory from 1800 to present. Includes 210 major. Collect-
ions of papers on individual women, 35 archives of women's
organizations, 13, 000 volumes and jour Is, newsetters and,
microfilm. The library's inventorits nd card catalgw.re
published in 1973 by G. K. Hall.

'Scripps College Library, Macpherson Collection, Claremont,
California, 91711.

. f', .

Contains books on women's suffrage, the ri.story of domestic
employment, 'women in the westward movement andllwomen in
the humanist tradition. Special fdcus on women "kriits" in
California. ,

Smith College, The SOphia Smith C.olleátion\
01060. (413.) 584-270O, ext. 622..

olarripton, Massachusetts,

,

This collection cont'ains thousands of books; maouscripts, Pamphlets,
miscellanea and periodicals relating to Women's 'social and intell-
ectual history. The Catalog Of the Sophia Smith CV. ction .(1971, $1)

i.. presents selected primary and secondary a:ourCes'In Isdme detail.

23
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4"--.---Swarthmol.e College, Friends Historical Library. Swarthmore, 'Pennsylvania,
19081.2

Library includes a Lucretia Mott dollection.

Tulane Univertity," Rudolph Matas Medical Library, New Orleans;.
Louisianna, 70112.

Library includes the Elizabeth Bass Collection concerning
wornelikin medicine.

University of Kansas Library, Gerritsen Collection. L:awrerice, Kansas,
66044.

4

1Collection of about 4, 000 volumes, much dealing with.late 19th
and early 20th century subjects.

University iof North Carolina at Greensboro, Walter Clinton Jackson'
Library. ..Greensboro, NC, 27412; (919) 379-5284.

. The Jackson Library maintains a special collection on women
frri the,16th century to 1900. Contains a collection of books .
on he filatory of physical education for women; works from the
library of Anthony Ludovics which co(rers subjects in anthro-
pology, sociology, and hiptory; and many Works about early.
suffrage movements.. the Women's Collection: A Bibliography
(Minnie Hussey) has been published' for the years 1937-43,
1944-49, and 1950-56 ($1. 00 each).

Women's History Research Centen Inc. 2345 Oak Street, Berkeley,
-California, 94708. (415) 524-7772. .

,

Maintains the International Women's History Archive concerning
the contemporary women's. movement anda Topical Research
Library of 2, 000., file4 docUmenting the position bf wornen past .

and present. The Center is open to all women by apPointment only:
Inquiries muskt inclu, $1. 00 and a Celf-addresseci stamped envelope.
The folio "Wing works have been published by the Center:

Bibliographies en Women, Indexed by Topic, $2. 00
The Catalog, $16. 00 to .vomen; $10. 00 to institutions
Directorypf Films by and/or About Women, $3. 00 to women;

$5. 00 to institutions' ,

Directory o Women's Peribdicals, $3. 00 to Women; $5. 00 to
instituti ns

Female A tists Past and resent, $4. 00 -

NOW New/sletter Directory, $3. 00
Synopsis/of Womenin World History, $1, 20 tO women; $2. 00 to

intit utions .4 4
Worne 's Songbook,13. 00'
Women's Studiefecouraes, Indexed 'by Topic, $5. 00

,
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The C4ntet has- published Herstory -($550), a. 35mm micrefilrii
a.which contains editions of nearly 300 women's journals, newslettei.s,

andliewspapers from the 1960's and 70's. -Herstoyy. includes a'title
index.zgiving inclusive dates and reel locatiorts. Flerstar'y I Updato,,7
andHerstory II are als6 available covering the per,iod from Ontober,
.1971 touiie, 1973.

Wm-Lien's ,Medical Colle.ge Library, Philadelphia, Pennsylvaniat.19.129.

Contains a collection on women in medicine given to the
college by the American Medical Women's Associatiori:

Zion Research Library. Boston University, 771 Commonwealth Avenue,
Boston, Massachusetts, 02215. ,Z617) 353-3724.

J

This nonsectarian Protestant library maintains a special
cbllection on women and the chtirch including rare pamphlets
and books on the status of women and work of women in the church.

o, 2 5
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:PART II: GUIDE TO CLEARINGHOUSE TOPICS

I. EDUCATIQN

A. High School Career Peeparation
011

High, schools have. a responsibilitY" to help stujents prepare or
da,reera.- Career guidance in secondary schools is especially important
for students who do not go on to college. It is.probable that women with
little knowledge of vocational alternatives and without special.skills
end up intraditionally female -jobs which tend to be dlad-end and
low-paying (e. g. , clerical 'work, retail sales, etc. ). Information
is needed about the adequacy of high school career programs and
women's participation in Yocational educatioh. The following topics
for research are suggested.

;,,f

1. Women in Vocational Education -

A survey of local high school vocatiOnal training courses. -

What proportion of sttdents involved in vocational education are
female?; Are women clustere&in certain programs te. g., cosmetology)
and absent in others (e. g. , anto .M.edeacs)? What factors would

-tend to exclude women from certain programs (e. g.,.pper group
pressure; instatictors attitudes, etc. r

2. Effectiyeness of Special Career-Prograrns
Pre-testing and post-testing of participant's in special career

programs (e. g., career days, cour,ses on woinen..and employment,
-1)?etc. ). What effects do' these programs have on siudents, eapeciall,y

9n female students.(e. g., increased awareness of career alter-
natives, increased carcer aspirations, etc. )?

3. Career Awareness
"---A study of.Student Career Development among local High

schools. What are the differences between females and males
in knowledge of careers, career aspirations, work values and
attitudes, etc. ? What are the differences between students, who
have had career counseling and those who have, not? Comparisons
should also consider educatiotal attainment and occupational
status Of parents. A natio al study reported in The Vodational
Guidance Quarterly, Marc1 1975 by R; Jhoeth, J. 0. !loth, and.
Q. J. ,Prediger, on "Stud nt Caxeer Development: Where D..6
We Stand? %suggests an/approach tq these issues locally.

2 6
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Collage Graduates

It has been well documented that the talents an4.kills af
college-Audated women are underutilized i)n the labor market.
College,woinen tend to Work in lower level jobs and to-earn less
than college men. TO what extent is this a function of iiexrbased
discrAmination and to what extent does it result from the kinds ofk
programi women major. in (e. g. , education. vs. business) Or other
factors? To answer this question, information is needed on the kinds

, of jobs'aspired toi-o'ffered to, and held by Men and women who majored
-in the same field at the siNne institution. The following research
projects are Suggei3ted.

1. Job Searches of College Graduate's

A survey of recent 'graduates who majored or receilled-
graduate degrees in'any given field. Selected fields for study
°should include.business and varioUs liberal arts fields (English,
Mith, Political Science, etc. )7 Comparisons t!q3:74reen females
and males should be made on thefollowing

a) Types of.jobs for which.males.and females'applied.
.b) N tz,ber of job offers received upon graduation. t
c) Present jbb..type or occups,tion, whether or.nOt it is 2 1

related to major field, private or public sector,
beginning salary level, etc. .

a.) Qualifications 'and padt experience at time of hiring:
studY of jobs held by psychology graduates hai,been

cympleted and' is avail-able from the Clearinghouse for Research
an Women and Ernfilayment (CRONE)44.T.b Institute of Urban
Studies;. tleveland State University.

2. 4ipu.ecruitment of college Graduates
A que-stionnaire or interview survey of college students who

have een interviewed by business recruiter their college.
. ,

p1aerient office. Are I./len and women as ed different questions
regarding family plais. and skills (e. g. jrping)? A r e men and
Women with similat' qualificat ions offered different types of jobs?
Do women perceive that they are being discriminated against?
(The Clearinghouse'10,4-14nformation on a similar study done
cOiefg,vihich can 1.;:le adapted. )

4o? -23-

7



3, Differential Aspirations of Uales and Females

&survey of wortien and men who are majoring in traditionally
'female' fields (e.g. , education, social work, library science).
What are the 'difference?" between the sexes in their perceptions
of opportunities for advancement in the field and their desire for
advancement?

A -study of this type is currently being conducted among
education majors at a local university. The questionnaire
could be easily adapted fo.r other majors at other colleges.

4. Women in Business Training

A survey of women in business programs at local oollegeb
and universities. Do these students perceive that they are .

discriminated against.by faculty? A e -they encouraged to
aspire to non-traditional careers in b mess? How are they
treated by male peers?

C. Effects- of Women's Studies Cour'ses

Many people hope that women's stud s courses 1 raise the
consciousness and broaden the horizons of he students who enroll
in them. Information on the actual effects of these courses would
be helpful to faculty arrd administrators. The following topics for
research are suggested.

_A

1. Effects of Women's. Studies Courses.

A study of students (college or high school) taking women's
studies courses and those who are not. Comparisons should
ke made onattitudes regarding women's issues, aivareness
about discrimination against women,eelf-images, career
aspirations, etc. In addition to general demographic data,
information should also' be collected concerning the extras
curricular activities 0.nd interests of students. This sur ey
should be conducted as a pre and post-test of the student .

A research instrument and some information about researtli
going on in this area is available from the Clearinghouse for
Research' on Women and Employment.

2, Women's Studies. Instructors
A study of women's studies instructors. Do the personalities

of these instructors tend to be rnbte. androgenotis (i. e. I less
stereotypically feminine or masculine) than other faculty? Do
these faculty participate in more off-campus worne.riihts
activities than other faculty?

A
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15. External Degree Programs

A relatively new means of obtaining a college degree enables
students to select their own styles of learning. These extended
learning or external degree programs seem especially appealing to
adul,ts. *Th

1. Characteristicp of External begree Students

A survey of worrien Ind men enrolled in externitl degree
programs to determine:

a) Reasons for their choice of external degree as
opposed to traditional degree prOgrams.

b) SatisfaCtions and dissatisfactions.
How credjt has beell,earned; especially, hoW much
'credit is earned for "life\ expekience' and how is
"life experience" learning documented:. .

do). Differences between men and women on the above
factors.

,

E. Non-Credit Continuing...Education Programs

Women take non-credit continuing education courses for a
0. variety of reasons. Some may already tiave degrees, while others
may wish to further their 'educat n without making a four-year
commitment. Many local colleg s and universities are offering
courses specifically designed fort wbmen (e. g., how to get a job,
assertiveness training, etc. ). In ormation is needed on the kinds
of women who take non-credit codrsesand.their goals in order to
evaluate present programs and ma-re effectively plan future programs.
The following topics for research are suggested.

1. Goais of Men and Women in Non-Credit Cour's'es.
. ,I

A survey of women and m4.11 in general kinds .45f non-credit
contio.uing education courses (e. g., accbunting, literature,
history, etc:). What are the goals of the women? How do
their goals compare with the goals of men in these courses?
Why are they enrolled in continuing education courses rather
than in regular,credit courses?

2. Goals of Women in Women's Non-Credit Courses
6 '

A survey of women currently enrolled in non-credit cburses"
"specifically designed for woMen, or of womdn.who have. yecently,:,
completed such courses. What4are the goals of these wom'en?
Are their, goals met after completion of courses?



,

II. CONDITIONS OF EMPLOYMENT
t

A. WoMe rlions

Unio- could be an important force in ending sex discrimination
in employment. UnfortUhately unions, like business, have9been

.male-dominated and are guilty themselves of sex discrim(liation...
Information is needed on how union contracts currently fiaproach
iasues relating td women .as well as the fatars w'hich Limit women's

I it ?
....pajrtkcipation in union leadership. The follOwing topicii for research

are suggested? ., ...
.

a e)

1. Sex-Related, Provisions of Union Contracts

Au analysis of union contracts in selected Cleveland
itidustries. How do union contracts deal with sex identificaticin
of jabs, maternity leave and maternity-related health coverage,
insurance coverage, retirement time and pay, and cithe.r.sex
related issues?

Mt.

2. ,Wornen in Union Leader0iip

A survey of union leadership.. What are the numbers of
women holding office or staff positions in unions?' ow does
the, number of women in leadership positions vary from u7ion
to union? How have women-achieved these positions of -

leadership? What barriers limit-the participation of women
in unions?

3. Female Participation in'Unfons
,t.A survey of rank-and-file uniqn members in selected

industries. How does women'sivticipation in union aectIvities
,

compare with men's (e. g., meelin.gs attended, knowledge of
union operation, percent Of shop-stewaras'who are female, etc. )?
If women are less active in union affairs, whaf factors limit their

. participation?

hi:. Collective Bargaining issues;Related to Sex',1 4 Interview's with nian leader§ 4nd Officials ta identify the
current collective brgaining.issues relating to sex bias and
the approaches tde.de ing With theM; Questions to be answered by
the research inclqde: \

; ,

a). By whaf.proces,s does the leadership identify women's
needs?

Otft

b) What are the MajOr needs;of women they have aidentified?

C) Where do these needs:lie in the priorities-of union
leadership?

d) -What solutions ere the,unions proposing?
e) What has been the r.estpcinse of employers to.these proposals?

-26-
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5. Union Representation and SWomen's Issues

t A stirvey of women in unisms (starting With members of the
Coalition of Labor -Union Women),to obtain the& views of how
well union leadership is representing them:. 'pis would er
whether'they believe unions (1) understand th :oeeds,
(2) place a high Ariority on ending sex di&ri aiion, (31 are
receptive to thee chances necessary to achiev e'qual employrnent
for women."

. Female UnemployMent and Seniority

Women whoothave recently made inroads in predominantly
male fields are disproportionately, affected by layoffs based on
seniority. Informationds neededPn the magnitude of this problem
in Cleveland, as well as alternatives to The traditional seniority
system. The following -research projects are stiggested.

1. Female Unemployinent
7-A study of female unemployment in Cleveland. Whji.t is

the number and proportion of women in the Cleveland areabS
currently laid off who were employed six months to one
year prior tO the su-rvey (by industry, age, race, occupation,
seniority, and union membership)? Some information could be
obtained from the Ohio Bureau of Employment Services.

. .

2. Alternatives to the Seniority System
Interviews with labor° union leaders, businesspersons, and°,

equal ernpboyment opportunity offitials. Are there alternatives
to the traditional senioritY systems that are in use in Cleveland
industries? How do these alternative systems affect the layoffs
of women and minorities? Which alternatives ay most accept-

.

able to union men and/to employers?.

C. Blue-Collar Opportunities .for Women

AccOrding to census figures, 22.perc-ent of allernployed men
in the Cltiveland SMSA were craftsmen, foremen, and kindred workers
in 1970, compared with 'only 2 percent of all employed women. The
vast majority_ of blue-collar women s.re classHied as operatives. In
order to open up the skilled crafts for women, information is needed
on the fraining programs available. The following 'research topics 'are

-0 \suggested. ,

3 1
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1. ,Entry to Skilled_Blue-Collar Jobs (I)

A survey of personnel 'directors in a sample of Cleveland-
companies. What are the usual requirements for skilled jobs
,(e.g., past experience, mechanical aptitdde, etc. )? To what
eXtent are men and women trained on the job? How re trainees
selected?

2. Entry to Skilled Blue-Collar Jobs (II)
A survey of. skilled crafts employees or employee records

in a sample of Cleveland area companies. What kinds of experience
did employees tend,to have before their present job? What pro-
portion recei,ied formal trainingapd. where was, it received
(high school vocational programs7 military service, propr etary
schools, etc.)? What proportioAwere trained on the job
(present or past)? ,

1

3. Women's_Attitudes Toward-Blue-Collar Jobs

A survey, of unskilled'inue-collar wipmen. What proportiOn
of these women would accel3t or desire training for a skilled
cr:aft position? Of the women who desire such training, wha.t
barriers, are- preveraing them from attaining it?

4. Women in Vocational Training

A survey of high school vocational training programs for
Jobs. What proportion of current students

are female? What. barriers seem to keep women from enrolling
in these programs (e. g. , discriminating regulations, peer group
pressure, instructors' attitudes, etc.)?

Opportunities for the Promotion and Upgrading of rical Workers

According to the 1970 CensuS, ,39 percent.of a.11 employed women .
1 ,,in the Cleveland SMSA.'were cler ical ,workers. Im`proving wornerr's -64 ''....

pOsition -in the labor:market therefore; neces'Sarily involves imprOving
the position of clerical workers. Two obvious possibilities exist for
ac,complishing this. goal: (1) making opportunities for promotion into
managerrient.and administrati ositions available for clerical .

J
workers who desire advancement, . nd (2) upgrading these occupations\i,
by raising' the Salairies and p.restige connected With them.' The folkowing .

suggested r,es,earch projects would be useful in assessing the feasibility
of each alternative. .

32
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\a1. Self-I?erceptions of Cleric 1 Workers

(a) A survey (questionnair\e or interview) of a sample
,

of clerical worker's in Cleveland businesses. What -

factora are associated with job satisfaction or dissatis.-
faction? What proportion of these_women think Of them-
selves as promotable, would accept or activelY seek
promotion? Information should also t)e collected-on such
areas as educational attainment, salary level, ipouse's

N'.occupation,and educatkonal attainme , number and age of
children, and,parents.' occupation andT education. A

.questionnaire which addresses most of therie idsues is
4"Currently being distributed tO'downtown clerical workers.
, The questionnaire is available from the Clearinghouse.

(b) A surey of clerical workers who deSire promotion.
(This could be.done as part of th,e above survey or as
a follow,up by another student.) .What .are the major .
barriers to advancement for these women (e. g., ,discrim-

1

inaeory attitudes and:practices on the part of employers,
lack of training, adverse peer group pressures)?

,. ,

2. 'Models for Upward Mobility. (I) 414.

Identify eMployers in Cleveland who have made attempts to
promote numbers of-clerical workers by establishing new programs
for upward mobility. (The Clearinghouse may- be able to assist
students in this process. ) What factors seem to.account for the'
success or failure .of this kind of program? Company case
histories would be of help to others atteMpting to develop

(elfective promotion programd.
.

3. Model's for Upwaid Mobility (II)
A. literature search (bibliography) and/or review of the

literature oh model progranis for the upWard Mobility of clerica
workers and/or on 'clerical:workers' unions.

4. Upgrading the Clerical Positron
ht.

. Identify Cleveland employers who have -attempted to Upgrade
Athe position of clerical workers (e. g., .131y equalizing clerical.and

blue-collar payscales., redefining job ascriptions, etc. ). The.
Clearinghouse may be able to assist students in this piocess: )
What haVe been the results of such programsin terms of
productivity, employees',satisfaction...itith jo s,.,.etc.?

'
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E. Part -tirice Employment

'Pert-time employment has been identified by many people es
a means of increasing womeVp participation in the labor market.
It .is said that many wornetpth children and home responsibilitie
would Fork if part-timeptzsiAOns were available that 'Would permit
scheduling.v,4ork around these responsibilities. Some would argue
that paTt-time employment involves greater costs for the employer,
while others would argue that it involves greater .costs for the employee.
The following research is needed to provide informatio'n concerning
these issues. ,

1. Part-time Opportunities
A series of surveys concerning part-time employment

in a sample o'f individual industries (e. g., primary metals,
trucking and warehousing, etc.): Questionnaires or interviews
of personnel directors could be conducted to determine the
quantity of part-time positibns in each industry a's well as the
attitudes of management toward part-time employment. A
study of this type was recently conducted on banking and
advertising', and id'saJailable from the Clearinghouse.

2. Partrtime ,Workers: Salaries and Benefits

A study of salary and benefit patterns of part-time workefs.
How do part-time and full-time workers in similar occupAiont
compare with xespect to: ,

#a), %bate of pay
b) benefits, including

1. Insurance - life and health
2. Vacations
3. Sick leave with pay
4. Retirement benefits

y Job security and/or seniority

3. Employer Costs for Part-time Employees
A study of the economic costs of part-time employment as

ex erienced by the employer. Do two part,time people 'coat more
th n one full-tifne person in terthi of-Salary and employee benefits?
C ,sts,could be ofaltulated from federal and state ipsuiance
a d typical fringe benefit pack.a.geg. The tlearing ouse has some
national data on this subject,

Employee Satisfaction with Part-time Work
(a) .A survey of ferne part-time workers concerning their
economic and psycholog ttaJ, output. Do part-time workers
tend to put in more time tha they are paid for? Can part-time
work be pryfitable consider' g costs of transportation, lunches, etc.
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(a) What proportion of women who work part-tim
actually prefer part,tirne employmetit? Whaefact
determine their satisfaction or,dissatisfaction?

. 5. Men as Part-time Employees
A. survey of young men (e. g., college studIntit)

part-time employment. What proportion of thefie young 'men
would prefer part-time work if their (future) wives shared:Z
responsibility for earning incqme?

6. Literature Review. - ,

A literature searCh,(bibliograp4y) or a review of the literature
on the pros and cons.of part-time eMployment for employers and
employees, or on the...kinds of jobs best suited for part-tirne
,prnployment.

III. IMPLEMENTING EOUAL EMPLOYMENT OPPORTUIVITIES
?

A. -The Enforcement of Equal gpportunity EmplOymen,t Laws
and Regulations -

,.......,,), , ,,
. Data on the nuinber and types of sex discrirntnatign chi'gep filed

withlEOC and OCRC is fairly complete;:- HOwever, iniormation.A
lacking bout those cases which are decided in court. The follOing'',-
res'earc topics are sugg I'ested. ,

,

Court Treatment of Equal Opportunity Employme t
Laws and Regulatidils
A st'udy of_sex discrimination caies audiCated in the

Federal District Court each year.

a) How many cases are filed each year? Under what
statntes1 What has been the thinking of the Court
on the issties involved, and to what extent have the
rulings of regulatorragencies. been upheld?.

b) Who are the attorneys? l. e. , is' the.re,a particular,
groUp"of attorneya.who take suth cases? ) On what

, bafis do they take these cases?

2. Fringe }3enefits and Equal Employment Opportunity
Survey companies and/or community agencies to find out what

fringe benefits tliey offer and how they are inter0e,ting the require-
ment for "equal benefits." Amoillg the benefits to be reviewed
would be. (1) disability and maternity leave; (2) health insurance
(including pregnancy-related problems and maternity benefits);
(3) life insurance; (4) ret4ement and pension plans.
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B. Day Care

avSilability of day care services directly affects the
employability otimany women, especially single hea:ds gf household.
As increasing bmbers oung mothers seek participation in the
labor force, e demand r low-cost, quality .day care should rise
ccordingly. Pq d agencies in greater.Cleveland, that are

in lved in providing day care se vices need information for effective
plan ng. The following researØi topics are suggested.'

1. es of D arei vailable

A study series/of _st. es of Specific° type-s-of day care
centers, including university a /or institution-baged Centers,

----coo'perative slay care centers, ind tr ed centers, private
(profit-making) centers,. and pus ited Torch or welfare
assisted) day care bente Who uses each type of center
(e.g., marital s s, age, race, socioeconomic claps, 'etc, )?
Why? I. s each center run? What needs does it meet?

. Map of Day Ca/Se Services 0

Identification of areas in greater Cleveland which seviraly
lack day care facilities. Should.include demographic data
concerning the number of children in these areas, as well as
inedian income, number of families below poverty level, number
of familieS with single head of bousehold, and racial and ethniff
make-bp.

3. Day. Care Arrangements of School,-Age Children
A survey of parents with school-age children. What kind

of c lAy care arrangements are Made by working parents duriIng
times when school is not in session.? What is the level of
satisfaction rith these arrangements? What alternatives are
a vailable.?

4. DayCare for Handicapped Children

A survey of parents with handicapped children. What are .
the day care needs of these parents? What facilities are presently
available- for.h ndicapped children? What kinds of limitations does
the lack of day, are place on these parents?

5, Influence of thnicity on Child Care Services
A literature review and/or primary investigation of cultural

differences affecting child care. Do the .methods of
1
And 'rearing

and the goals of parents for their chikdren affect the acceptance
of certain types ,of child-care programs on the part of different.
ethnic groups or social classes?

-32-
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S.

. Status of Innovative Day Care in Cleveland

A literatUre search °and/or review of the literature of
innoN:rative day care services in other parts of the country. '
How 'is Cleveland lacking,compared with other cities? What
are the possibilities for new forms of community-supported
day car'e?

7, Day,Care Environments

A structural design survey, of downtown locationdiPto suggest
those suitable for'Child care centers, 'with. huggestions Tor
creative uses of indoor and outdoor space. This couldhe done

,.1.9.r...other neighborhoods where there is community interest ing)
day care. -The book, Day Care: Ho* To Do It, available'from
the Center for Human Serkrices, prpvides, guidelines.

C. Attitudes .of Homemakers Toward Re-entry Into the Labor Market.

Incresitiag numbers of Women are returning to the labor force after
spending time in child reiring. These returning women often need spec
counseling services arid fUrther training' or education. Further, many
women might return to work if barriers such adlihe numbers of home
who'plan to return to,work so that social, counseling, and education
services can be effectively planned.. Surveys of Women in selected areas'
of Cleveland and/or of selected ethnic o racial groups and socioe onomic
statuses are suggested to deal:with the following topics:

1. What proportion of women who are not in the labor/force expect
or want to work? Information should be collected/on items such
as educational attainment, previous work experience, age and
number of children, husband's occupation, etc.

2. 'Among women who want to return to worl:

a. What factors prevent them from obtainin1g immediate
employment (e. g. lack of day care, lack of jobs," self-
image, husband' s attitudes, 'etc.)?

-

b. What work attitudes, values and career aspirations do
these women have?. To what extent-are these aspirations
consistent with the skills they possess and the current
labor market conditions?

c: What efforts are these women' rrking to prepare themselves
for future employment? What I nds of training do they want
(e. g. training for skilled tradeS', college degrees, special
workshops)? What factors prevent women from undertaking'
this braining (e. g. finances, day care,4 etc. )9

',What proportion of these woMen would 'prefer part-time
employment?
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RESEARCH AND ,SUPPORT STRATEGIES

_FOR 'WOMEN'S 'HIGHER EDUCATION

The fallowing statement was prepared by the members ok the Advisory'Committae for
the Project on.the Status and Education of NOmen, Association of Amorimitaolleges,
The Comm ttee consists of: Samuel F: Babbitt, Kirkland College; Lois B. Moreland"

Spelms4 College; Joel Read,Alverno Geraldine.Rickmen, Geraldine Rickman
Associates,anc..; Adele Simians, Printeton University; Sheila Tobias, Wesleyan
University; Ann Truax, University of:Minnesota) Robert,J. Wert,'Mills Colleger,and
Esther Westervelt,. Associated Colleges of the Mid-Hudson Area.*

We aremembers of a group concerned with, the Atatus and education of all women, white and minority, in
higher education, whether they are students, faculty or administiators.: lt,is our opinion that inadequa
support is presently offered for the study of certain important'questions which have serious implicatio
for educational policiat affectingwomen. it rs especially srgnificant to address these Lssues in 197

International Wbmen's Year.

The re-emergence of the women's movement In the mid-1960's/has affected women's higher educetion
number of ways. It has generated legislation and federal regulations regarding affirma/Ive acti ahd

equal opportunity, in order to increase women's opportunhies as students and'as employees in hi er educa-

tion.' 'Very probably and perhaps paradoxically, it has/been one'factor leading to both the spr ad of Co-

education and the reaffirmation of suppor,t for single sex education .for women. it doubtles helps to

account for the recent rise in women's participation in higher ednéation at both the undergr duite and'

graduate levels. The women's movement has drawn attention to inequities in the employment statilf,of
women in higher education and stimulated women's pUrsult of appointments and promotions a faciaty members

and administrators. To some extent at least, It has changed the expecfations andaspira ions that both
white and minority women associate with higher education. ft has also unquestionably I creased public

consciousness of the educational needs and potential for achievement of women of all oups.

--;

The women's moxement,in academe:also has had a conspicuous impact.upon program deve pment and research.

Some faculty and'administrators have developed courses.and programs in women's Stu es which have not only

proliferated, rapidly, but have also grown steadily in scope and sophistication. 0 ers have engaged in

efforts to improve the counseling availabre to women and to develop vehicles for he proOsion of greater

faculty and peer support. Attention to programs of continuing educatiOn for a iit womeh, which began

prior to the re-emergence of the women's movement, has markedly increased.in,r, cent years. Feminist

scholars in. a variety of discilblines have reexamined and rejected a number of herished theories which had

long provided the bases for analysis and interpretation of female characteri Its and behaviors. A wide

range of questions concerning the nature and.origins of-sex differences has een raised and theSe issues

are being explored in such discipI4nes as biology., psychology, sociology, thropology and history. Pressure

on data collecting agencies, particularly federal agencies, has led to th development Of Itatistics concern-

.
ing education and emplovment which reveal a number of neW'details of'sei ifferences in participation.

/.

/7--tt of this surge of interest and activity there should emerge, in time' some answers to many questions

at are troubling those of us who are conderned with the utility and effectiveness of women's higher

education as Weil as with its equitable.availability. We believe, hq4.ever, that highest priority should

be glyen. to-the.supPort of-those areas ofsresearch and program develotiment and evaluation that have the most

rcriticaimplications For both the higher education of women and wo7bWs status in institutions of higher

education. We regard those discussed below as most,salient.

* The names of'institutions are included for purposes of identification only.
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EFFECTS OF CERTAIN STRUCTURES AND PRACTICES IN HIGHER EDUCATION

Yive possibilities for'evaluatioWand comparison of the effects on women of certain long-exIsting tructures

and practices in,hi4her education are legion. In some there is a pressUng need for study since dêfisions are
currently being madembn the basis of d hoc assumptions Or outAlated experience.. These are:

/ ..,.

Effects of coeducation and single sex educational experiences.. The possible differing effects
on women's. educational'experiences'of-the womens's college (as compared to the coeducaenal
institutiog) is one area that needs to be examined. IndAildual variables that need t be

taken into a ount In such a study include the opportunities. lor !ea.:t-ship roles, choices".

:II°

of major ftel , quality-of academic achievement, level of career aspiration, Interpersonal,
relationship (including heterosexual relationships and adjOstments), and marital and familY,
arrangements and satisfactions. Instjtutional variables that need to be taken into account

include size, the, Selectivity, and academtc traditions. Ideally, such a 'study would attempt

to cover a repylentative cross-sectIon of Institutions.
, .

:
. .

Analysis of data on the putcomes of affirmative action. These data,need to be collected and
disseminated in order to asSess changes in the representation of women and minorities In the
administration and on the faculties of all our institutions of higher education, by department
and/or field, through systematic reporting by institutions. The possibility of outside support
for coirectinO the necessary institutional 'data should be explored.

Analysis of career patterns of women. An examination is needed,of, differences in the extent
to which-different institutions produce women graduates who enter other than the traditional

career fields. In addition, efforts need to be made to identify factors associated with these

differences: . , .
,,;:

i

Effects of dormitory oWons and living arrangements. Furtiler examination is needed of the
relative desirability of providing or not providing options, for both male and female students,
on coeducational campuses regarding dormitory and other living arrangements (i.e., single sex
vers4Actieducational dormitories, and various living arrangements within coeducational dorms).

DEVELOPMENT AND EVALUATION OF PROGRAMS

As noted earlier, a number of new programs for women have beeniniti;ted In colleges'Xid universities.
However, in most instances the5e programs have not been systematically evaluated1 For example, the

effectiveness Of the following needs to be evaluated:

Courses and programs in women's studies. The objectives of these activities vary considerably --
from affecting behavioral and attitudinal changes in the women.and men.enrolled, to stimulating new
theoretical conceptualizations,and directions for research. In order to evaluate courses and.

programs in light of their objectives. It is nece5sary to undertake research both (I) to evaluate

and measure behavioral and attitudinal changes and (2) to measure the quality and quantity. of

completed work by stUdents and the impact of this work on related ongoing research.

Memen's Centers. These .centers generally are designed to provide peer support, aid in conflict
resolution, furnI5M counseling for career and life planning, and provide.related servjces.

'Evaluation is needed to measure the differential impact of centers on dPfferent groups of women
(e.g., whiee-and mfnority women, freshmen and upperclassmen, etc.), their effects on- male
behaviOr"and.attitudes, and the socio-psychological dynamics associated mith the development
and growthor,disintegration of these centers.

,.

COOPSelAng, services designed specifically for women. Evaluation would compare,thiefrilveness

:,..-94:.-:*d:di'..ffet,ences in, the types and content of counseling available to women: .throug .Jhese

-,SerYiteAnd through established college counseling'services.

-'eoeOnstellations of efforts (including activities, courses and services) to raise thle4alteiless

of men students regarding women's needs and concerns. Evaluation is needed toexplore the

4 effectiveness of these efforts and to identify behavioral and attitudinal differences between
male students exposed to such efforts and those not so exposed.

-1*

. / .

.
. .

PrograMs of continuing education for women. Evaluation could compare the effects on.older.women
(i.e., outcomes of education) Of participation in progr4ms aimed at "traditional" younger students,
to those designed particularly to serve mature women, including those with a specific focus

(e.g., upgrading,the occupational level of mioority women, graduate profeSsional programs
designed for the part-t'ime mature woman student, etc.). Evaluation might also examine

any differences in cha terlsticsrl\ of.women enrolling in.various types of programs.

Programs, courses, and related efforts to encourage women to enter other than traditional
majors and/oe'career fieldsfe.g.,.management in business and industry, engineeTing, etc.).
Evaluation would attempt to measure outcomes_not merely by a follow-up of graduates, but
also by.comparing career choices of women graduates from various types of institutions.
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Thare amalso.programs in early or planning stages that should be supported, with provision ft:pi-evaluation
Included In the funding. These include:

Programa designed to off44 women "coping training." For example, programs are needed to
ssist women to become more assertive n personal style and evectations. Evaluation should
include comparision of the effects of different types of learRing.experiences (e.g., learning
cutslde the classrpom,,use of .taboratory techniques such as group process, exposure-to role
models; films, drama, etc.), as well as measurement of learning retention and differences in"
.retention by,type of learning experience.

Experiments with differing sex distributions and with.sex segregation in the ctassropm and
in experiential trning settings, including experiments that attempt tp Ahasure the influence
of the sex of tea er or supervisor on,women's attitudes and.behavior. .EvaluatiOn wduld
examine the extent to which changes in attitudes and.behaviors identUfied in the course Of
such experiments persisted in the women participants in other,settIngs and over time.

Efforts through programs, workshops, and other meahs to raise the leVel of women's guantitiftive
skills and increase their confidoce in their ability to use these skills in managerial roles.
These efforts would be designed0B.k women already employed in higher education for the purpose
of facilitating their rise to hjgker administrative levels. Evaluation would attempt to measure
the extent to which these efforts raised the participants' level of competency and interest in
the exercise of quantitative skills and the'extent to wh)ch such a rise facilitated career
development.

Experiments'to deteraine the effect of various classroom sex ratios in encouraging Women to
enter fields that halie not traditionally attracted women (e.g., physics). Eyaivation Would
Attempt to measure the effect of classroom sex ratios on women's subsequent academic per-
formance in the subject and on-their choices of majors and careers.

i

, I,
,

Most proposals for experimental projects in educational contain pio s commitments'io,EVAXION OF OUTCOMES.
As a rule,_however, only the largest.and most generously funded proj cts actuall)t engage In sophisticated
nd extensive eveivation efforts. in part this Is caused by funding that does not cover the costs of competent.
ealuationc In addition thWis .partly a ion.of.the difficulties inherent in evaluating educational outcoMesopieert
since iny-measure of the persialence of fect requires longitudinal study. Also, it is partly a result of the
shortage of individuals trained in educational evaluation. This shortage is particularly unfortUnate when attempts
ere made.to eva4uate experiments 1g women's hi her education, because such ventures are typically underfunded ('eind
very frequently have utside funding) and u derstaffed. Furthermore, these experimental programs are often
developed by women f ty and administrators from academic fields.whlch do not generally require the use of the
Quantitative skills u op which evaluation techniques depend. These women often do not have access to whatever .

evaluative capabilities tkelr institutions may.possess because.these experiments in women's education are typically
regarded 'as peripheral to the central functions of the institutions and are thus not entitled to any significant
contribution of Institutional funds and expertise. We therefore urge the following:

Active efforts should be undertakes to recruit women to the field-of educational, evaluation,
both through attempts to tnterest undergraduate anchgraduate women students,in the'fieid, And
attempts to attract to evaluation women,faculty from fieldswhich require some competency
quantitative operations (e.g., psychology, sociology, econaltics, social psychology, mathematics, etc.)

Courses and programs designed to make statistics a more integral part of womens.educatIon should
be a concomitant of efforts4O ).ecgmit.undergrAduate and gradUate women students into evaluation. -

Also; a much greater emphas:iS On,MethOdo.togies of evaluatiOnja..nieded in undergraduate and graduate
programs In the field,of edUcetion, sinde'thayis,a, field fregiieWy chosen by women.

'Efforts shoUlidte Made to.:2atfcaCt,,WoMelifkultyJrdmLapproprTaiiPaCadeMi.C.fields to traknUn
:!eretheddiogies,of,eyef-uation by,workshopS of'SoffjCient length anaWfregUenty tO.intUre.thordUgk

arti evaluation methodOlogio. These workshops 5.1;8614 be located

With.resourcei. adequate for such training, conducted by recognized auehorities in the yehous teCh
.Aigait of educational evaluation, and limited to participants with a demolikttated interest and intent
to engage in educational evaluation. While men obviously could not be excluded from such training
programs, there should be strong emphasis on the recruitment of women. We would hope that funding
would provide faculty, staff and Stipends for participants.9

. .

RESEARCH ON INDIVIDUAL DEVELOPMENT

To the extint that decisions regarding the,qualMpations of Women are sifil being made.on the basis of cynalii
Questionable assumptions about female psychological development and variousidifferences and sim larities 1Yek4een

males and females (especially with regard to factors associated with family'status and age),-t re is a pressirtg
. t

need for-further reseench to inaude he following:
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tis Research on pitterns of Intel iective development during the middle years of adulthood (25 td 65)
that will build on existing ditä for ear,lier years In order to identify relationships between various
social vaiiablei and differing patterns or development. One aspect of such research' shouN be the
study of sex differences in chronological patterns of Intellectual productivity (with thoughtful
attention to the defirritIon of "productivity"). Such studies may provide a clearer perception of
whether, taking into account differences in chnonologiCal ,ptitterns among academic and other fields
women tend to reach a peak of productivity latesc*Qife than do men (as a few early studies' have
suggested). Such research has important implraffPny for women's employment oppoiltuni ties, espe-
cially In higher education, since many women enter,;or attempt to enter, full-time empioymçnt in
academe and elsewhere at a later age than do,men,,
Research cfNeffects on women'S psychsakogical autonomy and independence of social izat1ot.xpOrIences
associated with traditional adult roles as wife, miller°, housekeeper, suburban resident,: end f tnancial
'tiePenkient, with controls or vcial class and race d fferences Such research weld .1* airne4 toward
obtainin6 a more precise rasure of the relative strengths of the impact on autonomy a'nd inde ndence

of an androgynous educatIor,coupied with experience of academic achievement and the ts4tur,a1 Jmands
of certain t rad! Donal feral fne roles. One approach tO research in thks, area could be a stujf of
differences -frt Of aut pomy and independepte in women living...Hi non-tradi t lona I fami I arrangement

,.or In dual tarter .famii les an34 In thOse livingin traditional farsi lY arrangements . Anothe'r interesting.
poss 1 bl I I ty for.study in thi s area .1 s a fol 1oW5Up of the spb jecAs. of the Mel ion Foundation reseArch
carried on at Vasier- during thg1160's; In view ,ftf, the Jarge aounts of data cot lected on these subjects
dur I ng thelieflsbiege: years , suCh jr study sOuld be eitt remel y prtidtic t I ve

;pr
,ffv0

Research ritITafe 9 soela I pol icies regereng .fami lies. ite'ateA 'debates ,regar4ing chi id care pol Icfes,
urban and sisb,st plinnIng, welfare programs, educational Programs and fireiliti'akand related, issqes
Indicate the u gency Of the need. The necessary ressiefph encompasses many areas.'of Interest and lieS
wi thlhatany disciplines. This circumstance suggests*iet a center for Such studies lhould be estab-
lished with support' from both public and private fttitifing agencies and with a guarantee of support for

'at 'east 0 flie year period.

OF EXPER EMTION AND RESEARCH THAND.E DISSEMINATION OF F INDINGS
.RATgGIES FOR THE iNCOURAGEMENT AND COORDINATION

i. .

, . . .

The, tendency of institutions and individuars ter "go,' it alone"' in:deveioping ahd Seeking support for proposals,
.Whi'le tending to insure- the relati vel y steady I nput of or i g i nal 4 dties;for, .programs end research, casts funding':

-19encles- both time and' money and tan be detrime0a1 to eft guarity, sCOA4;i,i:Ahd ltitliate usefulness of projects'
and studies whose jmplicatlons for practice are 00tential ly farl-reachingife recommend the.. fol lowing meastiresai
approathes to.achieV ing 4conomy, , coordinat ton* and uti l i ty wl thout disdoU?ailfig original I ty:

:'''J'','. - ,
.- ..loort,ferentets on Rrogcam developtiit' and "fesearch pertinent to women's higher edutation ,46si fbiy

-/'.. ; regionalinvher4 than tiatiorfalf&) s'ti late fuller participatidn),, designed to encoura4e'lhe sharing.
4 : of 'Ideik:-eAd plariftifig. for;#5.400pisrat og d coordination among thase who develop experimental prOgrams

: .5'. ,'ariCtlitoie-.Whti.-:are .0,41.10ted. t'd:and c relevarit resea rch.
.

. ..!,'::::',',:;i:-"k

el4Ore.effiCtent Mean's 'of 1 rift:mm.8,i Ion ;StAge and retrieval for ''Mattirla l S'onypiogrern 'deVeloOmerWand ; :
-^,cesearch pertninent to'w'ren't ;higher achicarion, One, alte-rhat.l.ve 1 s the' es tabl I shmen t of a fac I 1 I ty.,!:

exc lus I vely for this. purpote; ,ahother, l's atvorgartiitd effort to increase the ,uieful ness for this -
..purpose of . Seveaat teXistfpg ,sysk.eMs by ,iiciding.:new categorjes foc Storage and ,retrievel and a tiratting
new sou rces of.. j nput. . , ,

,

ncourtgemen t oi the expfbration'ornew conceptual schemes arell theoretical formulations callabla of
9enerefing new hypotheses-per.tinent to women's education and deveiopment through funding' a year devoad

to such an upder in(),-fra stritefxl sting tem er ("think tank") invited to participate would be scholar
from various,A Ines :and. practitioners, rom various fields who have demonstrated concern with these

problems ii
.

ompetenee to Work wIth.thent,

' leptember 1975:
. .

THE PitiftJEG* OH THE' STKIWS oia SOU, erttrON WOMEN Of.

the Association'of American Coliegel*gati,:oP;raiioni In Seboteinberef,,...
1971. The Project provides a ciaaringhomset.of information concerning

women in education and works wiihjiMstlftiflons.governmentligencies,
"' end other associations and programs et,feet'og,lhomen in higher epucation,.

The Project is funded by the Carnegistf4bepsitati'on.of New York; the .
o,P1snforth Fgndation, and thisfilume;ECkieskten Foundation, Publication

#0110..- .ssiSsAls does not neoirssarOrenstitute endorsement by AAC or
onldriatthe ns which fuiid fhe Project.
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