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” ' RESEARCH GUIDE ON' WOMEN'S ISSUES,
) /i .‘\' ' ,‘. ,.V . .
L I INTRQD;UCTION : .

Durxng the past decade students and’ ‘scholars have produced a mass'
oi’*studles on women and women's issues. Almost every study/ raises new
quest1ons.~for»_ inquiry or suggests new directions of investigation. Much

. more yesearch is required before we have sufficient knowledge of women's
'lives to balance our picture of humanity in the academic: dlSClpllnes and

'in the practical world. This Research Guide is one tool for the increasing
number of- pe0ple able to make a contrlbutlon te this body of knowledge.

The Research Guide on Women! s Issues should help those relatlvely
new to work in this field in two ways: (1) by identifying sources of
information, and (2) by identifying topics for research. .

S

Sources L S ’ : r
Sources o b \
[ The section on sources 11sts many works which can be utxhzed, first

o assess the state of research on a pa.rtlcular topic, and second, to begin
collectlng data. It 1ncludes numerous directories, b1bllog‘:ph1es indexes,

and abstracts, preceded by a discussion: of sub_)ect headings.through which to

. search for information! It also provides a hst of manuscr1pt collections’

N

for ‘s\\olars seeking pr1mary material.

.The Guide to Sources is based on the collection of the Cleveland 7
State University Library. Class1f1cat1on numbers and-dates refer to that
library's holdings. These same materials should be available in most
university and large public 11brar1es.§nov§1ever, and can be located through
their card catalogs:’ : : ' ’

14 . : . o

’
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Topics

"Although the areas for research are \m{mned some groups have
1dent1f1ed topics within part1cu1ar areas. which-would yield currently
apphcable information.to fil] gaps identified in the present state of the

.art. Th1s guide presents two setg of topics covering local employment-

related issues and issues 1_n hlgherq education. . % ‘ e .0

The Clear1ngh0use for Research on Women and Employment in Greater
Cleveland works with communlty organizations to 1dent1fy questlons .
reqdiring research and promotes research ampng studehts fac'hlty, and -

o - < P
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community grohps In accordance w1th these abjectives, the Clearmghouse
staff has prepared a group of research topics which can be handled as’ A

~short projects, such as term or seminar paperd’ Since fnarty of these

sharter topics are interrelated, however, more extenswe 1nvest1gat10ns
can also be devised. ;

v - ~ . .
‘The Clearin'ghouse topics gre\;v out of a deﬁire to d:/g knowledge

- applicable to the proplems of improving women's pOSltlon in the local labor

market, Many se descrlptlons and census 1nvest1gat1ons of community
behavior or attltudes. ‘Others seek-models for alternative ways of handlmg
matters of concern to women (i.e., fringe benefits for part-time employees).
For the Cleveland area, the CROWE maintains files which may help researche
,<ollect data and 1ntegrate thelr studies with the work of others. The topics.
themselves however, should be relevant anywhere . e, '
. The set of research issues on ‘higher education included in this guid
is a reprint of a paper, "Research and Support Strategies for Womgn's |
H1gher Education, " pubhshed by the Project on the\S}atus and Edu t10n e
of Women of the Association of American Colleges. It identifies several
areas of inquiry concerning both institutional W1c1es and programs and
individual development which could provide knowiedge for dectesions
affecting the gquality of education for women and the status of women in .
educatienal institutions. %e these decisions depend on knowledge in ~
many areas--psychological development, soc1allzat10n, policy formulation,
and organizational behavior--the suggestlons for reseah-ch cover many '
disciplines and orientations. o

) ! ) -- ‘..‘.(
Further djscussion bf research needs magbe_ found in the following
two excellent monographs: : , =\ B

-

2

: . | ‘ B
Daniels, Arlene Kaplan. '"A Survey of\Research Concerns .
‘on Women's Issues, " Project on,the Status and Education
of Women Association of Amencan Co\leges May, 11965

B . -

Roby, Pamela. '"The Co'nditions of Womgn in qu% -'c;'d;lar,
Industrial and Service Jobs: A Review o Research.'aizld' \\
. Proposals for Research, Action and Poligy. " September, ' N
, 1974, - (Available from the author, Assoc1 te Professor of
\ Sociology and Cornmunity Stud1es Umver ity of California,
Santa Cruz, ‘Cahforma)) . , \\\ . .." X
. \ .

We are aecustomed to thinking that knowledge is pr\oduced by d
* doctoral candidates and umversxty faculty membgrs. The Clearinghduse:

staff has found that extremely helpful redearch can be adcomplished by

.undergradgates and by.community organizations. ' The esearch Guide

levelg of experience to contribute to the field.

6n Women's Issues is intended to aid and encourage p‘eers at many

~ ‘ | o ) \
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.«study of femuusm, the need to correlate
‘ble llterature is acute. The mter- .
disciplinary naturel\pf thi otoplc means that many sources must
be chegked,

some of which may seem per1phera1 or unrelated

.
and d1ssemmate th av; 1 3

The following Guide has, been prepared in. order tp help the
researcher in women's studies who may not be familiar with
the reference tools and abstractmg and 1ndex1ng services which

will be of value. ,

The secondary sources are based onthe collectidn
of The Cleveland State University ’

4
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’ 3. . .
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- ' - YSING THE CARD CATALOG ,
' " ~ . K . . ) . . .
The Cleveland State University Card Catalog is divided by Auvwthor-

- _ : . ~
Title and Subject sections.. Two copies of Subject Headings Used in Ehe -

S p

' Dictionary Catal;g,of the Library of Congress are on nearby tables, andi

‘should be checked for the appropriate heading

N : N

r
The Library of Congress, however, has made changes in the subject
L Y

headings &eferring to women. Formerly, WOMAN was the major heading.

The singular form has been replaced by WOMEN.F .

"y

WOMEN  AS PUBLISHERS (eCc ,) will now be WOMEN PUBLISHERS. ‘THE
l 1

aWOHEN*S LIBERATION MOVEMENT refers the user to the new ‘heading FEMINISM.

-

WOMEN - RIGHTS OF WOMEN has now become WOMEN' S RIGHTS.
Since it fs impossible to change every ;ibject card, only guide‘

cards (those.with plastic covers and red print) will denote the new.

headings. For example, the guide card -WOMEN ARTISTS will no doubt be

followed by a number of older book titles with‘the heading WOMEN AS ARTISTS.
éards for authors and titles are filed in one alphabet. ﬁ

Titles and authoEs of .books on order oroin process can be’ found Yy

i
R

-, 3
-~

in the computer print

outs labflled In-PROCESS CATALDG on a table near. L
7’ ' . 5 ' ’ l "
the catalog. . L. R T :
.f : . ) Q Y
“The CRT terminal can-'also be chetked by the reference librarians -
' N | o - N T
for titles which may have been added te the collectilon but for, which .~ ¢
. o i . ; ) _._t )
cards have not yet been filed. - _\"\§' S " - i -
Call numbers on the following _pages refer to the Cleveland/;:;te L

University collections

- .
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BIOGRAPHICAL INFORMATION

Quick American Men and Women of.Science: New York: R. R. Bowker, 1974

REF / '
T Q141 e- With the 12th edition, women have been acknowledged in the .
A48 title of this standard referdnce work. Divided by discipline into
' Social and Behavioral Sciences, Physical and Biological Sciences
. REF Barrer, Myra, ed. Women's Organizations and Leaders: 1973 Directory.
CT 3260 * : Washington, D.C.: Toda{ Publications, 1973 Emphasis on leaders
W34 » active today. :
] ) » .
Index Biography Index. 1946- New York, N.Y.:J.H.w.'Wilson,'1946- ./
Tables ' ‘ ’ T
REF " An index to biographical material appearing in periodicals and
Z-5301 current books. N ¢
«B5 T ) _ o . . Y
REF . _Ireland, Norma Olin. .Index to Women of the World from ;;ZIEht to
Z 7963 . Modern Times. Westwood, Mass.: F.W. Faxon,,6 1970. ‘( .
.B6 ’ D .
. Analyzes 945 biographies and some magazines. Portraits. Lists .

women'as pioneers, in history, as patriots and military leaders, in
religion, fine arts, literature, science and invention.

. . . o
Abstract New York Times Biographical Editon. ,
Tables o . . :
CT 120 Compilations of blographical articles from the New York Times.

.N45
REF Notable American Women: 1607-1950. Cambridge, Mass.: Harvard Uni- &
CT 3260 versity Pressy 1971 . E&7
.N57 Contains information on 1,359 women who died no later than 1950. .
REF Who's Who and Where in Women's Studigéé O0ld Westbury, New York:
‘HQ 1201 Feminist Press, 1974. Y f
W48 . Wl LRSI . i .
Colleges and universities wig & Studies Programs are listed with
names of faculty members arrangéq “tically within each institutional
entty. The Second list is by f4&: d a third list by Department, Némes,
Course Titles. :
) Qnick Who's Who.of American Women, 1975-76. Chicago: Marquis, 1975.
REF '
.CT 326 Women bf demonstrated ability in a field are included in this 9th
W5 ' edition. . L
® 71975-76 R < R
"REF ' Astin, Helen, et al. jWomen: A Bibliography on Their Education °
27963 and Careers NewdYork: .Behavioral Publications, Inc., 1974.
; .E7 - ' _
< A86 o Bibliographical sources for "the following categaries in khe field
: of education: determinants of career choice, marital and familial
e " ' status-‘of working women, women in the world of work, developmental s
; ' studies, and additiogal areas. -~
V4 - o ‘_5-_- | * ?
l . ‘..
. - -
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. REF Williams, Araﬁ“ American Black Women in the Arts and Sciences. .
. oz 1361 a bibliographic surveg' Metuchen, N. J.. Scarecrow Press, 1973
S .N39 B
- W56 - A poorly organized bibliography which\neverthqless contains w5
1973 valuable information. Good editing would have made thik ‘a more

useful volume. Fox example. the section on autobiographies
contains books both by and about Black Womeén, a somewhat cqnfusing
' combination. ‘However much of, the material cited-would otherwise
! have to be painstakiugly comp&led from a variety of sources. .

' ' ) . .“ .- - o ’\' \
. - ' B ‘ . -
,‘"v . * . . é ) . ) ‘
REF McGraw-Hill Encyclopedia of WOrld Biography. New Yorh,
CT 103 McGraw-Hill, 1973
JM27

. A An international collection of biographical information. The
s Study Guide is particularly useful because of the topical arrangement.,

: ’ For example, under Women's Rights, sub headings list male supporters,
g . critics, etc.

\ . _ e R .

{ G

REF The Biographical Cyclopaedia of American VWomen. New York:
e CT 3260 "Halvord Publishing Co.,.1924. Reprinted byjpale, 1974,
.BS | ’ .

'Women contemporary td the‘era, (early twentieth cgntury), s
) plus many historical figures, receive lengthy, chatty treatment T
// in this compilation which calls its. approach 'story biographies." He
The index is useful for it cites work or organization with which
person was connected, e. g., ''Joan of .Arc, statue of - Hyatt."

L4

REF Davis, Lenwood. The Black Women in Ameriean Society: A Seledted
F~ - Z 1361. -~ Annotated Bibliography. ~Boston, Mass.. G. K. Hall, 1975.
i3
A .N39 .

Well—organized bibliography of materials relating to Black WOmeh
Sections on Black Women, who are elected officials (by state),
~ swomen newspaper publishers and editors, plus a good index.
i .‘f . ) \k. ' .
REF _ Dawson, Bonnie. Women's Films in Print: " An Annotated Guide
PN 1998 ° to 800 Films by Women. San Francisco, California:
.D3 {‘ Booklegger Press, 1975. .'/, -
(4 .

An alphabetical lisringgby filmmaker. Also has a title and subject
index, distributor ‘s.addresses and a N1st of women's film festivals.

.
’ ¢ -
. Al . »
. . v : . L
) = ) v s .
.




. -« BIBLIOGRAPHIES ~ T R

- ' {
U Rep ! F 1' Studies. | | ¢
\u 1 emale Studies. . " , ., .
A 7961 - Ny
" F& Number 1 is a collection’of college’ syllabi and reading lists:
. -Number 2 expands ‘to _articles and bibliographies on women' s stud‘es._
- REF Jacobs, Sue Ellen. fWomen in Perspectives; A Guide for*Cross—Cuitgral
Z 7961 . Studies. Urbana, Illinois: University of IXlinois Press, 1974.

J3
' Index. is arranged geographically and by subject, e. ey women in
N prison, education..

3

] =y . a2 'l : .- ) , - o
REF -Krichmar, Albert. The Women's Rights Movement in the United States,
Z 7964 , 1848—1970.‘ Metuchen, New Jersey: Scarecrow‘Press, 1972,
‘.U‘.Q . . ) UH P
KZS ' ~ "Topics covered concern the 1ega1, political, economic, religious,
‘ educational and professional status of women since 1848." ' «
‘ ' * AS : - _
; REF - Leonard, Eugenie A. et al. The American Woman in Colonial ‘and Révo-
Z,7964 lptionary Times, 1565-1800. Philadelphia, Pa.: University of"
. -u4s Pennsylvania Press. . T R _
- L& T oL - .
o A sylla.bus with bibliography. Lists 104 outsta.nding women of the, T
. period Indexes books, magazine articles and pictorial publications.
REF Saltow, Martha Janer . Women in American Labor History, 1825-1935.
Z 7963 _ East Lansing, Michigan: “Michigan State University Press, 1972.
W7 o
- 2
$65 "Underlines the roles women have played over the coursecof United

States Labor History L . o

REF Westervelt, Esther M., et al. Women's Higher and Continuing Education:
- Z 7963 - .An Annotated Bibliography with Selected References on Related
. »E2 ‘ Aspects of Women's Lives. New York: College Entrance Examination

W43 . Board, 1971. «

’ . o :
Covers a number of aspects of women's role in éducation.

REF . The Womah_ in American Society: A Selected Bibliography. .Monticello,

Z 5942 . . Illindis: Ceuncil of Planning Librarians,. 1975,
.C68 . e '
" no.810- cted‘ﬁxbiéegraphy of books about women. Also contains a list
811 ., of w 'gbgégge presidents -and a section of autobiographical and
< grogkaphi 416w }ings on both white and Black women.
: o K .,’" oY
L] Pl EEEEEN ..‘..,.
. REF n.i an Politics = A Selected Bibliogtgphy, 1965-1974
" Z 1963 - Jhnsw k, N.J.: Rutgers University Press, 1974. ¢
.P6 ’ & :

P _ers information on women holding elective 'and appointive
of ' ’S’ocialization of women, election campaigns, women 8 rights.

N - 5 a@
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. REFERENCE SOURCES'. .- :
. . L L _ iy,
. ; - ' . N LN a ’/ . I ., ,
o MREF ' Gage, Nancy, ed. Women's Rights§ Almanac. Bethesda, Maryland L
7 R 1154 Elizabeth Cady.Stanton Publishing Company, 1974 - ) $
----- yf"',--....,/_;_u__... . .M ) . .. e N ‘ : I X
Lol e, W6 "State by state,directory@for coverage of politics, legal rights, [
R : 1974, v employment, consumer protection, abortion..xchronology of” events& FEE
N ‘ ) issues, \people.' , o
o REF ' Harrisoh Cynthia Ellen. Women's Movement Media. A*Source Guideik'
";: Z 7964 New York. Bowker, 1975 5 sl ce S
L U049 - - : s R -
' H37 “ Lists Resegrch centers, libraries, government organizationgg employ-
 merdt’ labOr rights,,media and film. T N . ) .
L . q ; - l- e N - .
REF .. The New Woman's SurvivaI Catalo&. New York:. Coward, McCann .and
; JHQ 1426 - Geoghegan, 1573. o - ‘ P .
’// .N48 .' ' ,. . . 3 47 ~
. 1973 - Popular spurce book for organizations women's rights, sch8o1s,
. ‘feminist studies, self-health L g ) e
. . v L0 I ' - v‘\\\ .
. REF , Wheeler, Helen. WOmanhood'Media. Current ‘Resoutces About WOmen.—"" f}}
Z 7961 Metuchen, N. J.: Scar crow Pr ss, 1972 S '
W48 oo o . ' o '
. ~ Contains Basic "Book 11ection--1ist of WOman 8 movement periodicals,
L audioévisual sources, st of schodls with women's studies programs.
- " REF Women's Work and Womaa*/’gtudies. qew York: Women's Genter, Barnard
. Z 7961 College - . A
L W6 c : \
T C1971-72 First called Year's Work in Women 8 Studies. Summarizes latest
v . o informatioﬁ for women. . ie _ _ - :
e REF Alexander, Shana. State-by-State Guide to Women's L;gal Rig;ts.
e ~ KF 478 Los Angeles, California: WOllstonecrhTt,,Inc., 1975. o
; : - .295 - - ‘ . r
A4 Coveys women's rights in marriagé, abortion, divorce, rape,

work, criminal action, age of consent, and other areas. Glossary
_ of terms/used. Excellent article on constitutional rights and the
need fo tﬁ“\ERA

‘uv
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T o INDEXES ‘AND ABSTRACTS P - -
, -/ L] ' . . R
T ; Dates given are when CSU holdings begin. &
:\ .. ] ' ) ) . -, L . .;l:l,:.“-e ’ly‘
’.‘\; REF {ABSEES:. Soviet and East Eur;peanAbdtracts Series. 1970- 5t o,
™, DK 266 T Y
. A2 /Books and journal articles hre abstracted in separate sectione ﬁ*!i"pﬂ "4
v« 874 ‘under each East European countty. Information on women in: these ’*_fof; s
) . countriee can be.found in both divisions. ., * B “»‘_7”’“fﬁh E
. - ’ T - "',~.‘-(‘y, Coa }
- REF . .Abstracts in’Anthropology 1970- : ) SRV
) GN l L. . . K I - L _'.I N
.Al5 Sexiem. Sex ﬁolee, Women ' e Studies and Women' s Liberation Moved PR
ent aiiaall appropriate headings in ‘the AnthropoIogical literature.; ° -
¥ Abstrdd®®e are concise. : N
‘ i . o, , . . . ' DR ) , ’
REF 'Abetrgcts on Folklore Studies. 1963-1974. . e _
GK 1 . ' ' T s T
+A52 Good source for the cultural folklore of wofen's roles. Abstracts - -
! articles from‘about 60 joufhals. el K o
REF Abstracts on Criminolggy,and Penologf. Formerly Excerpta Criminolo&ica.
v HV 6001 . 1961~ - . . Y . . .
- B9 « Internat abstracting Service covering the "etiology of crime."
o Female is tyH eading ueed., » ) )
. . REF' . Art.Index. 1929- . Co S -
~Z 5967 _—_— : ' ' . o
. «A78 ’ > The. &ﬁﬂwﬁiet movem in Art has been strong, and is well documented
« . through Art Index. - : . '
e ' 8 Ve ) ! "~ l ' V‘w . - - st
REF British Huhanities Index. 1962- . ) .
A’I 3 oo ‘ - v [
.B7 Indexee the; major British periogical literature. Uses Feminism
o i . . as a heading: g addition- to' numerous articles unﬁer women with N
’ appropriate su -headings. N o S B
% - T
/ . :
. + ,Q ! ’4
L) ) " H ’\
-9 J%
a4 N . * ‘;{’ h .
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REF / Business Periodicals Index. 1958-

7164 e } .
.C81: . * Many articles appear in the busines literature on women in the
B983 '  working world. Headings are usually women as engineers, or women in

- gy T advertising, etc. .. . Ny .

y
bl

REF '  The Catholic Periodical and Literature| Index. 1930-
Al 3 o . ' _ .
.C322 "A broad Christian approach to currently significant subjects."

, Indexes a selected list of Catholic peériodicals. Headings include. N
/ Women~Equal Rights; Women in Chuich Work, Women as Priests, Women's
Liberation Movement._

ZiF ' College Student Personnel Abstracts. 19655 . "
229 o ‘ ., o _
‘ / .C62 Excellent source for stulies of college women and women's studies
‘Q ffj.‘ ; programs.” (A compilation of abstracts from journals, conference
PR : proceedings~ and research. reports pertaining to colled/cstudents and
P . : college student services)". , T
s , . g b . .. o e S o ? o
g Rﬁ?" . Cong;essional Quarterly Weekly Reports. l967-
‘ JK 1 :
, ©..C15 " Best place to check for current legislation including progress
o ' of - bilIs. 0ccasibnallly does special reports of interest, e.g., s€x
S . - discrimination HEW rules. Gives roll-call votes, presidential texts. °

. 4

* REF o Current Literaturé on Aging. 1963-

. Z 7164 - ' ' ’ -

04, Selected publications.in the field of aging and related areas.-
N3 . Many articles on widows and’ emponment for mature women.
REF .. Dissertation Abstracts International.
Z 5055 ° -« | , : .
VU5 . . Doctoral dissertations in every field. A number of degrees have
A5 . been granted An women's studies. - /
" - REF /. [-Education Index. l929— - _ ' . B
Z 5813. % t- . : '
LA22 .Indexes educational material in the English language. Many sections
¢ o Hn womeh. ) . . . S
o - . = o X ‘"
e e

REF Snime and Delinquency Abstracts. 19%3

2 5118 . . )
. .C9 Sourcé for information on women an crime. ? N !
'REF Crime and Delinquency Literature. 1970~ C '53 ﬁx R
HV 6001 Vol ‘M\
LC74 Abstracts on female offenders and women/in prisqn, among Othef :
. ) related topics. N o :
» ' v Ao
! » ' ’ \_ —
s L/ g
, * -~
:‘ ’ ' )
) . -10- !
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REF °* Educational Administration Abstracts. University Council for Educa-
Ltil tional Administration. Columbus, Phio. 1972- <

) 'Contents listd®Minority Group Relations as a topic under which =
:c</- articles on women and educational adminiatration can be located. )
. REF - Educational Documentation and Information Bulletin of the Inter-'
"L 11 national Bureau of Education. UNESCO. 1971-
I 695 ' Cr
‘ ' Publiahes thematic bibliographies relating to gducation auch as
"Access. of Women to Education", no.174. -
i Vi . .
REF Easazrand General Literature Index. 1900- ‘ e %
ATl 3 5 : ' ) y : _
.E752 | ’\\ Indexes essays and articles from volumes of collections of essays'
.and miscellaneous works. Many essays on women in literat re and the' .
history and condition of women. . . e

-REF “%\;ﬂistorical Abstracts. 1955-

D 299 ,
_'-.HS;, . Historical information about women can be found under that topic
L in the two sections of Histbrical Abstracts. Part A: Modern History
&; ' Abstracts, 1450-1914., Part B: 'Twentieth. Century Abstracts, 1914-1975.
\ Co LI ¢
REF < Housing and Planning Referencea. 1966-
HD 7285 .
LA26 Ipdexes a selection of puplications and articles on housing and
planning received by the Library of HUD. " Articles on women are concerned
4+ with employment and affirmative actior.
REF . Human Resources Abstracts. 1966~ Formerly Poverty and Human
Z 7165 Resources Abstracts. - .
U5
P2 : "Covers human, social and manpower problems and solutions ranging
from slum rehabilitation and job development training to compensatory
education, minority group problems and rural poverty."
REF Humanities Index. 1974- '
' AL 3 ‘ .o
+R492 Women is the major heading used, with many additional articles
under the authors, reporters, etc. Primarily historical and literary
A 'gources. Was Social Science and'Humanities Index. Ve
 REF’ Index to Jewish Bériodicala. 1964~ ‘
- 276367 : . ] .
IS5 An author-subject index to selected American and Anglo-Jewish
. ; ‘journals of general and scholarly interest. Headings to check include
: Women, Jewiah Women in politics; Women's Liberation Movement.
. \ -
| & 15 |
) N -1l
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REF
KF 8
.I 54

REF
Al 3
.0 4

REF
KF 8
.I 565

REF
Z 7753
.A5

REF
Z 7409
.D58 °

REF
Al 9
I5. .

REF
p.1
M5

REF
Z 666
.L69

REF

Pl
M64
1973

KF 3302
.B8

AN o

AN

. Index to Legal Periodicals. 1952-

Women under the law.1s the prime topic of the articles relating
to women indexed here. Good source for articles omatlie ERA S

P
Index to Eeriodical Articles By and About Negroes. l950r '

1y e

Many articles concerning Black women and their interests appear
in this index. About 1 year behind in pyblication.’

~

L
. 9
.1.

Index to Periodical Articles Related to Law. l958-

Selected from journals not included ‘in the Index to Legal Periodicals
Headlfigs to check are Civil Rights, WOmen. &

Index to Religious Periodical Literature.- 1949~

Covers 198 religious journals. - o . ‘

Interdok: Directory of Published Proceedings.
Humanities. 1968- .
Cites publisher and price'of proceedings availa le.“hw‘fﬁ L

. - > . “ M i )
IBZ: Internatibnale Bibliographie der ZeitschrifteneLiteratur. 1965~ -

One of the major international periodical indexes. Under the heading
"Frau", articles on women in many languages and journals will appear.

Language and Langyage Behavior Abstracts._»1967_ ) - :’k' i ‘
' . LA .

Best source' for information on sexist semantics. Look under the
heading "Sociolinguistics . , s

8

Library Literatur€1 'l921—

. ) f '

Librarianship is primarily a Women“s occupation, yet then hold ,
most administrative positions. The changing nature of the profepsion .
can be-traced through the literature of the field. ‘

’ B
MLA Abstracts. Modern Language Assocdation of‘America. ‘New York,
New York. 1973- T o T

Selectedparticles.from the MLA Bibliography L \

Manpower Information Service. l969-

Despite its title, this bibliographic review of developments in the"
Labor Market is an.important source for information om women and
employment. Heading is: Women Employees.

‘) | ‘ ‘ . . | .' .
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REF Marketing Information Guide. 1969- K : ot
Z 7165 . I N ,
U5 Annotated bibliographi‘of,marketing/manageméht~information sources
A36 _ Numerous articles of women in management and related subject areas.
REF Masters Abstracts. 1963- . , .
Z 5055 . .
117 A - A catalog of selected masters theses are a&failable by purchase ,
, M3, . through University microfilm. -
~ REF Monthly Catalog. United States Government Publications. 1935+
¢~ 21223 R
.Al8 . The government printing office publishes numerous reports, papers’

and statistical information regarding women. Has an author, title and
subject index. ’

REF The Music - Index. 1949-

ML 118 ‘ )

M84 Indexes articles on women in music. - P

REF 'Newsbank. 1972-

" HT 151 ' _ J .
.N4 Newsbank culls articles on 13 topics (employment, education,
' L politics and government, etc.) from newspapers across. the country.

d Current informabion of interest to women can be found under most »
o headings. ' .

REF New York Times Index. 1851-

Al 21 77— A

N44 Although the time lag precludes current usage, the Times index is

a Bource for news articles concerning women both nationally and in the
New York area.

REF PersonﬁeluLitepétureL 1970-
Z 7164 '
.C81 - ' Selected books, pamphlets and other publications received in the

U45683 Libtary of the Civil Service Commission. '"Women-Employment" is the
subject heading of most interest.

Ry

-REF The Philosopher s Index., 1967/68-
.2 7125 . . - . o
.P45 A subjectjand author index to the major philosophy journals.

International in scope. Under Woman, Female(s), Feminism, numéxous ,
articles such as "On Reaction and the Women's Movemggt" can bgffound.

REF Population Index.

Z 7164

.D3 | : Demographic i formation including articles and statistics.
P83 :

] ‘  , \ ) -13-




. REF - .« Psychological Abstracts. ~ 1927- T . °
. " BF 1 . ’ :
-. P65’ "Nonevaluative summaries of the world‘s literature in psychology
and related disciplines'. Many entries under "Women's Liberation
Movement. " Yo
= "REF . Public ‘Affairs Information Service. (P.A.I.S.) 1915~ ) Weekly. {\\//
» ‘2 7163 .
' R 4] K 0 Indexes books, reports, pamphlets and documents stressing current
., » , . eventd, political science,'governmen;, economic, and ‘social conditions.
e [ *
REF, Public_Affairs Informacion-Service. Foreign Language Index. 1968—
Z 7164 S L. - '
.E2 ' A selective index of publications on public and economic affairs
- P8 in French, German, Italian, Portuguese and Spanish." Numerous articles
. : about women from international sources, including contemporary statis- -

- tical information. - .

il . ¢ A

REP Reader's Guide to Periodical Literature. 1890-

AI 3 L 2o °

R4 Best source for general information froom the popular pexipdicals.

e . 2 . .

REF Research in Education. 1966~ ’ _/

Z 5813 o : :

.R4 - "A monthly ;ystract journal announcing recently completed research
' ' and regearch-related reports in’*the field of education.'" Women's

Education and Women P%ofessors are typical subjects of research.

. e
b -

'~REF Social Science Citafion Index. 1974- , _—
-2 7401 ) - P ; :
.8365 ' Use subject index to reach the computerized listing by author-of
’ the articles, with references to o authors who have cited the work.

Many entries under Women, with'appropriate sub—headings. Other headings
- include Feminist, Feminism; Female. o

.
3

, REF Social Sciences Index. 197&—' ”
.+ .AL 3 s _ :
.R49 In dddition to the general heading WOmen,‘nuﬁerous sub-headipgs

refer to topics such as anatomy and physiology, psychology, rights
) of women. Good source for journal information in the area of. anthro-

. pology, law and criminoiogy, psychology,-sOciology, etc. New Section
of the Social Sciences and Humanities Index. '

REF Sociological Abstracts. 1953-
HM 1
.567 L, Beginning in February, 1973, Women'sd information was organized
. under Feminist Studies, Section 2900. -
U o . N

% T
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REF
Al 21
.T46

REF
2 6482
.U45

HT 110
.U58
U5

°

ki . ‘
] " L ‘ rl
The Timeé Index. London. 1906- '

The status of women in 6reat Britain can be traced through the -
“numerous articles under Women which appear in the, London Times.

'

Uniteéd Nations%Documents Index. 1950- ' ol

& -
.

- .

Each monthly issue includes the documents and publicati ns processed

" by the Documentation Division that month. Headings relating to women .

" REF W

#e 17
W26

REF
Z 7962
W62

REF

z 7164
.C81
LI 35
%

include: Commission on' the Status of Women, Equal Pay for Equal work,
Ngtionality in Marriage and others,

-— b
Urban Affairs Abstracts./ 1971~ . _ ‘ . -
H ) ) o ﬁd’ . .
Many articles of interest to women are abstracted under both S

Employment and Labor - Equal Opportunity, -and WOmen.

R
- '

The wall Street Journal Index. 193?— . .- e .
' ‘
The Jourgal Index is divided into two sections: Corporate News . T
and General News. WNumerous articles on women in business can be - e

" found in the General section.

”

Women's Studies Abstracts. 1§72— ' \

[N
Fl

In addition to indexing information on women'in'a variety of
sources, gives book review listings and cites special 1ssués of 7 -

‘journals which are devoted to topics of importance to women. ‘// ,//

Work Related Abstracts. 1956- o . | : ‘ ‘

ﬁas Employment Relations Abstr

of
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d ‘ . Y Other Library Sources i &
. ) . j , v . . S ‘ R P
. . . . . , Py
v See ‘ The Feminist Contr0versy in. England, 1788- 1810 Reprinted
. ' _ Catalog . by Gale, 1974 , R \
oL g v e Co e
o . Call ’ Forty-four facsimile editions of the most important A
. ’ Numbers. ~ wfitings of - the’ early feminists .
- R S 1 L, T
LAC . . The Library of American Ciyilization. -
T x EY 4
. Ve . . S "
( A microfiche collection of documents, pamphlets, )
¢ . : . ) periodicalﬁ fiction and poetry, foreign material relating
» ’ to América, rare books and varicus cdllecticns from the

beginding of American history thrqugh Weeld War I.
The subject tatalog, located at the Reference desk, hag
. . five p@ges of references to Women, with various: sub- -topics.
PR ; ¢ . Each‘title in the series is" listed in the Library Card Catalog.
. .The card indicatés LACiand the microfi he number in the
N ... upper right corner. Microfiche colleczigns are stored in
the Current Periodicals Division. :

o

- T Pamphlet File. K
The pamphlet file, . located in the Reference, section, 7
“ ’ has a growing collection of articles about women which N

can be charged out. The headings uged are from the - v
New York Times’ Thesagrus of Descriptors which you ‘may
. wish to check before using the File.

R N
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MANUSCRIPT COLLECTIONS AND RESEARGH CENTERS*- | <

I} v . Tt ’

) Al'%-er'no"College, ‘Research Ce‘nte‘r on Women, 3401 S 30th Street

, *  Milwaukée, WI, 53215, -(614) 671=5400.

PR vl : \ Co .

. C .- — ) . - . . ) y v '_,‘

oo . Files contain much material on a variety of women's 1s£ues L

All reports fl'Ol"lfl the, Labor Department and the- Women's N
Bureau since 1966 ar file. Videotape,ipterviews, “with’

PR Wisconsin suffragists\and. Cther women-aregvailable. "’~_ '. o

The b1weekly Alverno|Research Oen&On Women Newsletter
includes news of accepsions td the library, ~

&« TS~

¢ . . \"

© - Baxpard College Library, New York, NY, 10027.. -. .
D .

Overb.ury Collection contam_s_ about 1900 "volumes among which

are books written by Amer1can women also related’ manuscr1pts

.and lette.rs . s ¥

- ~ Barnard College, The-W‘omen(l.sLCentesX New York, NY 10027. (21.2.{,2‘8.0:.2067,,'
. . S

The, Women's Center has oollected and catalggued nearly a thousgand
books,’ articles, elippings, and special issues of. journal's relating
to women and feminist activities, The collection also conta1ns the
growing humber of research pap/ers by Barnard studentsw, : Lo

i . . T

%
{Bennett College, Thomas F, Hol‘gate (%ibrarx, Greensboro, "NC, 27420,
. \ : .
!

14 ¢w
Collect1on contains material on Afro- A{nencan women,

-

Bentley Historical L1brary,‘\;;/l—1;1g\ah Hi torncal Collect1ons Beal and’
‘Bonisteel Streets, Ann Arbor, ,'Mlchlgan, : 48104 . ) :

A good collection of women's history materials is contained in
“this collection of manus&ripts, photographs, and hooks relating
, to the State of Michigan? A Ribliography of Resources for Women's
‘ _ History at the chh1gan H1stpl'1cal Collect1ons published in 1971,
. is ava1lable ‘

A

Boston Public berary, Copley Square, Boston, Massachusetts\02117

‘_ , l o The Galatea Collect1on contaihs about 5, 000 volumes re1@t1ng

to women'g place in history with ern(phas1s on the suffrage

T o move‘mjt 3
% The 'inforrnation fo'r this section is taken from Women‘s Movement Media:
A Source Guide, New York: Bewker, 1975, and "'Where the Books Are, "

MS. ,hSeptember, 1973} .
21
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Busmess gnd Pro}essmmkWomen 8 Foundatmn Library, 2012 Massachusetts
- . - . Avenue, NW, Washlngtpn, PC 20036 ? -~

v : Coll_éctlon 1s.on &'omen in contemporary "American society. L
L

o j . Gonn?'pcut College Library American Woments Col}.&c,t\lon New London,
e Connécticit, 06320, (201) 443-1630. A

,’ : v% - Rapérs, letters and printed materials for study aof Alice Hamjlton,

;3'\ C . Belle 'Moskowitz, Frances Per]§1ns Prudené®e Crandall Philteg,,
and Lydia H. Sigourey ‘are available. However, most of the ™ &

manuscripts are uncatalogued.and not easy to use, : - . .

-

&

Eagleton Instltute, Center for the Amerlcan Woman and Politics,
, Rutgers University; New Brunswick, NY 08901., ,(201) 828-2210. * s

a
»

gesearch and education center includes a spec1a1 collection of
aterials on women and poht1cs ) )
L - ‘/’
v . . ¢ ' . '

/' : ] 2 4'.” ) N

Library of Congress 10 First Street, SE; Washington, DC, 20540,
426-5000. - ST . ‘ , L
o ‘
The Library!' sicold ectl‘\ﬁ 1nc1udes many pubhshed and unpu"bhshed
Sy manuscr1pts by and about women, The Manuscript Division houses
the papers of a number of women's organizations including the }
League of Women Voters, The National American Women's
_ ~ ‘Suffrage Organization, and the NationalqWomen's Trade League
. ’ of Americar The Library has the papers of a numbper of individual’
women including Maggaret Sanger, Clara Barton, Clare Booth Luce,
~Edna St. Vincent Millay, and Helen Rogers Reid.
, ’‘sources give a full li st of the division's holdisfgs:

The follow1ng .

.\. . ‘ Garrison, C.'W, L1st of Manuascript Colle€tions in’ bhe lerary
of Congress to-July 1931 {193 oo ‘
Hamer, Philip M., Ed. Guide to Archives and Manusdripts ia - .
the United States (1961). . 8 ,
¥ Library of Congress, Handbook#of Mianuscrip%\(;/?w).
. Library of Congress, National Union Catalog ofNManuscript
_ Collections (1959), S . .
Library of Congress, Quarterly Journal (1943 tq date).
. Library of Congress, Annual Reports (1897 to date).
' | Powell, C. Percy. List of Manuscript Collections in the lerary
of Congress, .{ixly 1931 t& July 1938 (1939). o

Ji#” . . ,'," P . 2 X g nv': .
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"I‘he Natmnal Woman's Party L1brary. 144 Const1tutxon A’\_/enu,e, NE,
Washmgton, QC . N ¢

- -
TN . N ’
[} s ‘

, (%ntams about 3,900 vplumesv; also manusc.ripts, maps and slides, -
" o~ : Ly N

 The New York Public ‘Library, Spec1al Collections, The ReSearch
Librarles Fifth Avenue and 42nd Street '‘New York, NY, 10017

Includes the papers of a number of. 1nd1v'1d.ual women mcludmg
. L1llian Waid— Fania Cohn, Rose Pesotta, Ernma Goldman

pa'pers from the National American Woman Suffrage AssocidtiBh.
| ' ‘€

: Northwestern/llni\}ersity Library.* " Evanston, -Illihoig, 60201,

R}

A relatlvely current collectlog wh1ch includes pamphlets,

posters, magazines, ngwspapeTs and newsletters pubhshed
in the Umted States, Australla and England.

Radcliffe College, The Arthur and Eliza‘beth Schlesinger ‘Library

" -on the History of Womer; in Amerlca "3 James Street, Cambridge, -

Massachaseas 631.'33” (m?rz;gs.‘ﬁén .

»

i ’O.ne Giﬁ;hé’”v&brlﬂ's largest collectmns of material 'on American
wome'nté"ﬁmtory from 1800 to present, Includes 210 ma_]or collect-
. ions of papers on individual women, 35 ,a,rch_lves of women's

organizations, 13, 000 volumes and jourphals, news‘[‘e{te\ri‘an_d.

" microfilm. The library's inventoribs 4nd card catalog were
published in 1973 by G. K. Hall;‘ . - ]"‘” ‘

‘Scripps College Library, Macpherson Collectidn, Claremont,

California, 91711, :
’ . - . . -
Contains books on women's suffrage, the {mstory of domestic
employment, women in the westward movement a,nd'women in

the humanist tradition. Special focus on women "‘;rsts" in
California. . - ‘ C e o

\
.

Smith College, The Sophia Smith Cfglleétmn}" N,orkmamupmn, Masgsachusetts,
Py vt .

01060. (413) 584 2700, ext. 622 o

This collection cont'ains thoasands of books, manuscripts, pamphlets,
miscellanea and periodicals relating to Avomén's gocial and intell-
_ectual history. The Catalog of the SOph1a Sm1th C llection (1971 $l)

Rpresents selected primary and secondary sourceg in ’some deta11

+ . . oy

: : : L t e
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‘, ' K/Swarthmoi-e College, Fr1ends H1stor1ca1 L1brary Swarthmore, Pennsy]vama,
\-!/ 19081 9 , I i L .
v . . . : 1

Library includes a Lucretia Mott Collection, . e

} : Tulane Un1verB1ty, Rudolph Matas Medical L1brary, New Orleans, .
Louisianna, 70112, ‘

L1brary includes the Elizabeth Bass Collection concernmg |
. ' women 1n med1c1ne. . 7o

.-)

‘ Umverslty of Kansas Library, Gerrltsen Collectmn Lawrence, Kansas,
66044, % ' oy

ath,

P 4 b L}

' Collection of about 4, 000 volumes, much dealing with'late 19th |
and early 20th century subjects. ' : '

) ;
University.of North Carolina at GreensBoro, Walter Chnton ‘JackBOn
lerary Greensboro, NC 274127 (919) 379-5284 v, .
»+ The Jackson Library maintains a spec1a1 collection on women

fr the;16th century to 1900, ‘Contains a collection of books .
on hehutory of physical education for women; works from the
library of Anthony Ludovics which covers sub;ects in anthro-
pology, sociology, and higtory; and many works about early-
suffrage movements, . The Women's Collection: A Bibliography
(Minnie Hussey) has been published for the years 1937- 43
1944-49, and 1950-56 ($1. 00 each). © .

Women's History Research Center Inc. 2325 Oak Street, Berkeley,
-California, 94708.:. (415) 524-7772, . . : :

Maintains the International Women's History Archive concerning
the contemporary women's. movement and-a Topical Research
Library of 2, 000 fileg docﬁmenting the position bf women past -
and present. The Center is open to all women by appointment only.
. + Inquiries musgt includé¢ $1. 00 and a felf- addressed stamped envelope
% ., " The followxng works have been pyblished by the Center: '

.. Blbhographles On Women, Indexed by Topic, $2.00 '

The Catalog, $16 00 to women; $10. 00 to institutions . l
~ . Directory of F11ms by and/or About Women, $3 00 to women;
(‘ i $5.00 to institutions RN . ‘

- : Directory of Women's Peribdicals, $3. 00 to women; $5. 00 to
SR institut‘i/ns , 2

;o " Female A¥tists Past and ¥resent, $4. 00 , L e
NOW Neu/sletter Directory, $3.00 ~ '
Synopsls/ of Women_ in World History, $1.20 t5 women; $2. 00 to

: . institutions -"’Q-'“: ' .
, : ‘Women''s Songbook, "$3, 00’ . o '
Women's Studies’ unrses, Indexed by Topic, $5.00 ) .
- ' 7 A . ' » »

ul_‘(‘ ; : ' 4 )g:‘?" 21 . . L.
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! The Center has pubhshed Herstory ($550), a, 35mm microfilm s
.. which conta1ns editions of nearly 300 women's journals, newsletters
Cee and pewspapers from the 1960's and 70's. -Herstoyy.includes a-title
: 1ndex\g1v1ng inclusive ‘dates and reel locatmqs Herstory'I Update,a\
~ and Herstory Il are algd available covenng the period from Oetober,

1?71 to June, 1973 r i S

Women 8 Med1ca1 College L1brary, Ph11ade1ph1a Pennsylvan1a,_19129
7 < -
Conta1ns a collect1on on women in medicine g1ven to the
college by the Amer1can Medical Women 8 Assoc1at1on"
Zion Research L1brar‘y Boston Un1vers1ty, 771 Commonwealth A'venue,
Boston, Massachusetts, 02215. ,1617) 353.3724,

r e A

Th1s nonsectarian Protestant 11brary maintains a special

collection on women and the chirch including rare pamphlets

and books on the status of women and work of women in thé church.
3 . \ .
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“PART II: GUIDE TO CLEARINGHOUSE TOPICS e

- - v.;. ' T ¢

\ - | " a
EDUCATION . - _ R S

A, High .School Carjeer' Preparation

- .
H1gh schools have a respons1b111ty to help students gprepare for
careers, Career gu1dance in secondary schools is especially 1mportant
for students who do not go on to college. It is. probable that women with -
little knowledge of vocational alternatives and without special sk1lls

end up in-traditionally female ‘jobs which tend to be dead end and ’

" low-paying (e.g., clerical werk, retail sales, etc. ). ' Information

is needed about the adeQuacy of high .school career programs and
women's participation: in vocational educatioh. The following topics
for research are suggested. - - ' .'

. . o

1. Women in Vocational Education “ s '

T Y '

A survey of local high school vocational tra1n1ng courses -
What proport1on of stydents involved in vocational education are

-4

female?: Are women clustered in certain programs .(e.g., cosmetology)

BRPSONN

and absent in others (e. g., auto’ meéﬁfﬁlcs)? What factors would
tend to exclude women from certain programs (e. g. » pger group
pressure; instmictors’ attitudes, etc. )‘? ' o

: h»

2. Effectweness of Spec1aI Career Programs

Pre testing and post-testing of part1c1pants in s'pec1a1 career
oy programs (e. g., career days, courges on women_and employment

Yt-wetc,). What effects do these programs have on students, espec1a11,y
en female students(e. g. ’ "increased awareness of career alter— R

natives, 1ncreased care,er asp1rat10ns, .etc. y? ' cal i

P h
3. Career Awareness '

~A study of .Student Career Development among local lhgh ]
schools, - What are the d1fferences between females and males
in knowledge of careers, career asp1rat1ons, work values and

w}ﬁ. B attitudes, etc.? What are the differences between students who

~ have had career counseling and those who have, not? Comparisons
" should also consider educatmq\al attainment and occupat1ona1
status of parents, A. natlo al study reported in The Vodatmnal
- Guidance Quarterly, MarcH; 1975 by R; Jhoeth, J. O. Roth, and.
' D.J. Prediger, on ""Studént Career Development: Where Do
.We Stand? " suggests an/approach to, these issues locally,

- \ . ‘%

a1
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! 'g“: ColleLGraduates . ' : , =

B T . (o .

- It has been well documented that the talents and,aglulls of

L ) college €ducated women are underutihzed in the labor market, -

+ . College; women tend to work in lower level jobs and to'earn less oo

‘ ~ .. than college men. To what extent is this a function of ex-based

‘ .~ discrj 1natlon and to what extent does it result from the kinds oft

~7.r. . - programs women major im (e. g., education vs. business) or other :

T ‘ . factors? To answer this questlon, information is needed on the klnds
s, of jobs aspired to, offered to, ‘and held by men and women who maJored

“ ‘in the same field at the s@ne 1nst1tut1on. The followrng research
progec’cs are suggegted :

N 7,' 1. Job Searches of College Gra‘::luate-'s S )
e A survey of recent graduafes who majored or rece1ved
, < ~ graduate degrees in‘any given field.  Selected fields fot study -

o

should include.business and various liberal arts fields (English,
Math, Political Science, etc.). Comparisons be};ween females-

I - and males should be made on the’following 1terns .
MR ' . ‘ R ‘2 ’.l " /
) a) Types of jobs for whi'ch.'r'nal'es.and females’ applied. :
4 ,. 7 'b) Nurmber of job offers received upon graduation, l ‘

. c)
_ ' ' related to major field, private or public sector,
e s : beginning salary level, etc. a ’

’ d) Qualifications and past experience at time of hiring:

, study of jobs held by psychology graduates has been
comnpleted and is available from the Clearinghouse for Research
dn Women and Employment (CROWE),, Th€ Institute of Urban
Studles, Cleveland Sta.t;e Un1ver31ty

. - 5.
: , ~ ™ 2. Calnpua ReCrultment of College Graduates .
] i SN 5 APIR

Lot ‘ > A questionnaire or interview survey of college students who

have geeh 1nterv1eWed by business recruiter their collegg -
L ‘,place ent office. Are men and women/a?é—::fferent questions
o regarding family Plans and skills (e. g yping)? Are men and
, , women with similaf’ qualifications offered different types of jobs?
SR " - Do women percelve that they are being discriminated against?

(The Clearlnghouse ha.ﬁ inférmation on a similar study done
37 "het‘e w}uch can be adapted )

T~
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3. Differential Aepirati6n~s of Males and Females

o 'A_'sur vey of worfien and men who are majoring in tréditionally
'female' fields (e.g., education, social work, library science).

o + » What are the‘difference between the sexes in their perceptions °
of opportunities for advancement in the field and their desire for
advancement?

. A ‘study of this type is currently being conducted among
< education majors at a local university. The questionnaire
' could be easily adapted for other majors at other colleges.

\

g 4, - Women in Busi-ness Training_

]

¢ A Survey of women in busmess programs at local eolleges
and universities. Do these students perceive that they are
discriminated against. by faculty? A\§§1ey éncouraged to

agpire to non-traditional careers in bdginess? How are they
Y

treated by male peers? \

L

. : . . .
| y C . Effecis of Women's Studies Cour'ses J\
6 .
Many people hope that women's studi%: courses will raise the
\.consdousness and broaden the horizons of the students™who enroll
in them. Information on the actual effects of these courses would
be helpful to faculty and adm1nlstrators The following topics for
research are suggested. ' /
o . \\/ . ) A

l. Effects of Women's Studies Courses’

~

A study of students (college or high school) taking women's

. studies courses and those who are not.- Comparisons shoul}d\
he made on attitudes i'egarding women's issues, awareness
about discrimination against women, self-images, career
aspirations, etc. In addition to gen,eral demographic data, .
information should also be collected concerning the extra,
curricular activities and interests of students. This sur ey

* should be conducted as a pre and post- test of the student
A research instrument and seme 1nformat10n about reS.ear“‘h
,going on in this area is available from the ClearlnghOuse for

Research on Women and Employment. !
2, Women's Studies Instructox;s 4
o A study of women's studles instructors. Do the personahtles :

of these instructors tend to be mdte androgenous (1 e.! less
stereotypically feminine or mascuhne) than other faculty" Do °
these faculty participate in mote off-campus women' s rlghts

act1v1t1es than other faculty? ' ]T
-~ - -
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- * ’ - .
D. External Degree Programs .

.
.

A relgativ_el.y:‘new means of obtaining a college degree enables
students to select their own styles of learning. These extended

. learning or external degree programs seem especxally appealing to
’ . 3 adults, - ~\

\

1. Characterlstlcp of External Begree Students

A survey of women ﬁnd men enrolled i externﬁl degree
programs to determine: - o -

a) Reasons for their cho1ce of external degree as
opposed to traditional degree programs

b} Satisfac¢tions and dlssansfactlons

C) How credit has been ear‘ed, espemally, how ‘much
credit is earried ;or "life\expefience'" and how is
"life experlence" 1earning documented;,

.

N leferences between men and women on the. above
factors. ‘ ‘ -

o

.

E. ) Non-Credit Continui%Education Programs

Ve

Women take non-credit continuing education courses for a
variety of reasons. Some may already have degrees, wh11e others
may wish to further their education without making a four-year
commitment. Many local colleggs and universities are offering
courses specifically designed for| women (&. g., how to get a job,

- assertiveness frammg, etc.). Information is needed on the kmds

of women who take non-credit codrses and their goals in order to
evaluate present programs and more effectively plan future programs,
The following topics for research are suggested.

v 1. Goals of Men and Women in Non-Credit Coﬂgr_eces.,,.,‘ i

. L A survey of women'and mén in general kinds &f non-cr&dit
' contipuing education courses (e. g., accounting, literature, '

\ history, etc.). What are the goals of the women? How do
K " their goals compare with the goals of men in these courses?
Why are they enrolled in continuing education courses rather
than in regular credit courses? : o o

2.  Goals of Women in Women's Non-Credit Courses v ) £y

*

\

v

&
A survey of women currently enrolled in non-credit cdurses

'spec1f1ca11y designed for wormen, or of women_who have. recently ;
completed such courses., What*are the goals of these. women" I 4
4 o Are their goals met after completion of courses? :

.« NP N
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.

‘ Unm%Q,could be an 1mportant force in end1ng sex d1scr1m1nat1on :
‘in employment. Unfortuhately unions, like business, havegbeen
\male dominated and are guilty themselves of sex d1scr1m ation,
Information is needed on how union contracts currently g.pproach

" issues relating to wornen’ -ag well as the factdrs which limit women's

participation in union leadershlp. ~The f0110w1ng tOpl(?g for reSearch
are suggested? T ' «

»
.

- l. Sex-Related, Provisions of Union Contracts

An analysis of union contracts in selected Cleveland
industries, How do union contracts deal with sex 1d'ent1f1cat1on
of jobs, maternity leave and maternity-related health coverage,
insurance coverage, retirement time and pay, and Qther.sex:

. related issues? : s ‘ .

2, ‘Women in Union Leadersglip

A survey of union leadership. . What aré the numbers of
women holding office or staff posxtlons in unions? $§ow does
the number of women in leadersh1p posjtions vary from m;uon
to union? How have women -achieved these positions of

‘ leadership? What barriers limit the participation of women
&  in unions? Co T

3, Female Participation in’Uni'ons, .

‘..

A survey of rank-and-file. um,qn rnembers in selectqd
» industries. How does women sWuclpatmn in union actlivities
S compare with men's (e. g., meehngs attended, knowledge of

If women are 'less activé in unmn affalrs ‘what factors limit their
".Vpart1c1pat10n'? L , .
' . N s . * . o,

4 Collective Barga1n1ng I ssqea Related to Sex

Interv1ew‘s with mon leaders and off1c1als to identify the
current collective rga1n1ng issues re1at1ng to sex bias and
the approaches tdt de _1ng wrth them. Questlons to be answered by
" the research 1ncll;de O

| . N N
a) By what pro¢ess does the 1eadersh1p 1dent1fy womeén's

needs?

" b) . What are the maJor needs of women they have 1dent1f1ed'?

° ¢) Where do these needs 11e in the pr10r1t1es Qf union o

leadershlp :_ o Sl N

) ; .
d) What solutions are the. umons propos1ng'?

-

union operatlon percent of shop- stewards who are female, etc,)?

e) What ha’s been the’ resaponse of employers to these proposals'?

[
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’B.\ Female Unemploymént and Semorlty

. . . \
e 1, Female Unemployment

-~ : W , . (.
: s
5. Unlon Representat1on and ’Women s Issues T .

PN

g8 . no ' a "‘
t A survey of women in unigns (startlhg thh members of the
Coalition of Labor -Union Women) to obtain theigr views of how o
well union leadersh1p is representing them; 'ﬂﬁs would
" whether'they believe unions (1) understand thei @eeds
(2) place a high p.r1or1ty on ending sex d1s\r1 ﬁatmn, (3) are

receptive to the chances necessary to ach1ev e‘qual employment
for women. ' Do . o

\
- L] L . 'l . ~

.

Women whoaghave recently made 1nroads in predomlnantly

' male fields are disproportionately affected by layoffs based on

senlor1ty Information.is needed on the magnitude of this problem
in Cleveland,” as well as alternatlves to the tradxtlonal seniority
system. The follow1ng research projects are suggested

. S a R
. 4 : _ - . . .

o A study of female unemployment in Cleveland, Whgt is

\ . the number and proportion of women in the Cleveland areas

' currently laid off who were employed six months to one
year prior to the survey (by industry, age, race, occupation,‘
seniority, a,nd union membership)? Some information could be
obtained from the Ohio Bure‘%u of Employment Services.

. \,r,' ’ PR .
2. Alternatives to the Seniarity System /

.9

_ Interviews with labor uniog leaders, businessperso'ns, and-
equal employment opportunity offi¢ials. Are thére alternatives
to the trad1t1onaI seniority systems that are in ase in Cleveland
1ndustr1es'? How do these alternative systems affect the layoffs
of women and m1nor1t1es’>_ Which alternatives a;e most accept-
able to union men and/to employers'? S

C. Blue-Collar Opportu‘;lities-for Women ?
According to census figures, 22 percent of all employed men

in the, Cveland SMSA were.craftsmen, 'foreme'n and kindréd workers

in 1970 corhpared with ‘only 2 ‘percent of all employed women. The .

vast maJor1ty of blue-collar womén are classified as _operatives. In

order to apen up the skilled crafts for women, information is needed

on the training programs avaxlable The following research topics are '&

suggested. . ’ J\V ‘ .
31 . ' "
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1. Entry to Skilled Blue-Collar Jobs (I)

A survey of 'perscr«mel directors in a sample of Cleveland

: companies. " ‘What are the usual requirements for skilled jobs

de.g., . past experlence, mechamcal aptxtude, etc.)? To what
‘eXtent are men and women trained on the job? How are trainees

/\ selected" ‘ s

*. 5% -2,  Entry to Skilled Blue-Collar Jobs (II)

A survey of. skxlled crafts employeéS or employee records
in a sample of Cleveland area companies. What kinds of experience

did employees tend, to. have before their present job? - What pro- *

portxoq received formal trainihg gnd where was. it received

(high school vocational programs m111tary service, proprjetary
schools,. etc. )? What proportiogwere trained on the Job
(present or past)?

~

A

" "3, Women's Attitudes Toward‘Blue-Collar.Jdbs

- A surave.y of unskxlled Blue-collar women. What proporticn
‘of these women would acce‘pt or desire training for- a skilled
craft position ? Of the women who desire such training, what
barr1ers are prevending them from attaining it? : o ,

~ . 4. Women in Vocational Training

A survey of high school vocatxonal training programs for

‘ sk1lle¢ blue-collar jobs. What proportion of current students
t are female? What barr1ers 'seem to keep women from ehrolling
in these programs (e. g., discriminating regulations, peer group
pressure, instryctors' attitudes, etc,)?

LY

D. g)pbrtunit_ies for the Promotion and Upgradihg of €legrical Workers
- . ar lx . .

, According to the 1970 CenSus 39 percent of all en;gployed wo'rn‘en' '
" in the Cleveland SMSA were clerlca.l workers, Improv1ng women's i W
position -in the labor’ .market therefore, necesSarily involves improving

the position of clerxcal workers, Two obvious possibilities exist for
accomplishing’ tl_ns goal: (1) making opportunities for promotion into
management.and addministrati ositions available for clerical . t
workers who desire advancement,™gnd (2) upgrading these occupatxons\,
by raising the sala,1es and prestxge connected with them, The folfowing .
suggested research projects would be useful in assessing the feasibility

.
. . -
. a v
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v

IR ) 1. Self-rPerceptio‘nS of Clerichl Workers. ' o

. .(a) A survey (quest10nna1r\e or 1nterv1ew) of a sample
~(/ o S ~of clerical workers in Cleveland businesses, What
& ' factors are associated with job sat1sfact1on or d1ssat1s-_ )
faction? What proportmn of these_women think of them-
Sy ’ selves as promotable,” would accept or actavely seek.
- ) promotion? Information shoukl also be collected on such
areas as educatmnal attainment, salary level, ‘spouse’s
' occupation, and educational attammeﬁ§ number and age of
ch1ldren, and. parents occupation'an educatlon. ‘A _ L
quest1onna1re which addressées most of these issues is
l""';urrently being distributed to- downtown clerical workers, "
, The quest1onna1re is ava1lable frorn the Clearmghouse.

S, (b) A survey of cler1ca1 workers who deslre promotion, -
\&, (This could be.done as part of the above survey or as "

a follow-up by another student. ) .What are the major -
. : barriers to advancement £or these women (e. g, d1scr1m- |
Co ' 1natory attitudes and: practlces on the part of employers,

lack of training, adverse peer. group “pressures)?

2, 'Models for Up'ward Mobility (1) -~

. Ident1fy etployers in Cleveland who have made attempts to . °
‘promote numbers of-clerical workers by establishing new programs
N . for upwatrd mobility. (The Clearinghouse may be. able to assist.
Lo students in this process.). What factors seem to account for the’
: o " success or failure of this kind of program" Company case
histories would be of help to others attemptvng to develop

/E‘Hectnre promotlon programs . AR T

. 3. Mo-dels for Upward Mobility (II) ST .

~ A literature search (b1bl1ography) and/or review of the
literature oh model programs for the upward mobility of cler1cal .o
" workers and/or on oler1ca1 workers unions.

F -~ »
w . . . N . - '
. N

4, Upgradmg the Clerical Pos1t1on _" ) : o

. . . .
Ty . e e .

. L Ident1fy Cleveland employers who have attempted to upgrade
o the pos1t1on of clerical ‘workers (e. g. v By equalizing cler1cal and
. . blue-collar payscales, redefining job’ descriptions, etc,). The -
o Clearinghouse may be able to assist students in this process. )
' ' ' What have been the results of such programs in terms of .
produgtivity, employeezé"s_a’_{t‘isfactioxj;ﬁg_;it_h .j‘-:c?@ﬁ,s.:,.._“étc. 2 "‘. S )

"’4 .

Y T . : . = . {
. Lo o X . | . ) h . .
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E, - Part-time Employment.

‘Part-time employment has been 'identified by many peopleas:

a means of increasing women ,s participation in the labor market.

It is said that many wome Rfth children and home responsibilities

would work if part-time’ pbgitions were available that would perm1t
scheduling work around these respon81bilities Some would argue

that part- -time employment involves greater costs for the employer

while others would argue that it involves greater costs for the employee
The followmg research is needed to provide 1nformation concerning

these issues. . - . S ) s T

. l. . Part-time Opportunities

v

A series of surveys concerning part-time employment
in a sample of individual industries (e. g., primary metals,
trucking and warehousxng, etc, ). Questionnaires or interviews
of personnel directors could be conducted to determine the
quantity of part-time positions in each industry as well as the
attitudes of management'toward part-time employment., A
study of this type was recently conducted on banking and
advertising‘ ‘and is’ available from the ClearinghOuse.

, oA o

2. Part-time Workers: Salaries and Benefits

A study of salary and benefit patterns of part-time worke
How do part- time and full- t1me workers in similar occupa‘{io
compare with respect to:

‘> "a ‘_ate of pay

b) I_-J'ringe benefits, including
) 1. Insurance - life and health
: 2. Vacations T

3. Sick leave with pay’ ‘
+ 4, Retirement benefits

¢} Job security and/or- seniority

o

3. Employer Costs for Part-time Employees

*» A study of the economic costs of part-time employment as - :
experienced by the employer Do two . partl-t1me peOple ‘cost more: L
thin one full-time person'in terms ‘of -salary and employee benef1ts" )
Cpsts- could be calculated from féderal and state 1nsurance programs R
add typical fringe benefit packages The Clearinghouse has some 5
national data on this subject, f} e

4, Employee Satisfaction with Pért~time Work

(a) A survey of female part -time workers concerning their
economic and psycholog output. Do part-time workers
tend to put in'more time thay they are paid for? Can part-time
work be'prj)gitable considering costs of transportation, lunches, etc.

30- . .
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(a) What pr0portien of women wha work part-tim _
actually prefer partstime employment? What“factd
determine their satisfaction.or dissatisfaction?

.. . N 14 :
\ ' . - . :

5. Men as Part-time Em‘ployees

Te .

ST ’ A survey of young mén (e. g., college studé‘htS) concerm

part-time employment.. What proportion of theae young men

\" , T *. would prefer part-time work if their (future) wxvee shared | '. ‘\

respon51b111ty for earnmg mcqme"

6. Literature Review < " ' : S e

: <~ A 11terature search (bxbhography) or a rev1ew of the 11terature
: ‘on the pros and cons.of part-time employment; for employers and

B 2 employees or on the. kmds of johs best suited for part- -time
~ employment. = # - " .

~ . o .
et R
, P ‘
. [ . -

e, . »
<" . .

- III, IMPLEMENTING EQUAL EMPLOYMENT OPPORTUNITIES

0 ’

DAL The Enforcement of Equal Opportumty Employmemt Laws
and Regulatmns - P I
. ) \:/ . " . ’ ‘ 3
Data on the nufnber and types of sex discriminatign. cha ges f11ed &
'w1th EEOC and OCRC is fairly completei  However, mformatmn 1& .
lacking about those cases which are decided in court, The follow;.ng el

res‘earc@ topics are sugg'gsted. | y

<

Court Treatment of Equal OEportumtX Employmegt

~ Laws and Regulations -, L T
_ - A study of sex discrimination cases acijud:td.ahed in the
- ... Federal D;stnct Court each year. : -
A . . . -
) ’ a) How many cases are f11ed each year? Under what ¥
/ - o statates® What has been the thinking of the Court
' on the issfes involved, and to what extent have the
ruhngs of regulatory agencies been upheld’? PO
? . - .. b) _ Who are the attorneys‘? (I.e., is there a pa‘rtmular
.m0 77w ... group’of attoraeys.who take such casés") On what

: baqs1s do they take these cases?

- e . . - -
2 ' L

o 2. Frmge Benef1ts and Equal Employment Opportumty :

Survey companies ‘and/or commumty agencies to find out what )
fringe benefits they offer and how they are interpreting the requn'e--
ment for "equal benefits. " Amonlg the benefits to be reviewed '
would be (1) disability and maternity leave; (2) health insurance .
(mcludmg‘ pregnancy-related problems ‘and maternity benefits);

(3) life ingurance; (4) ) redrement and pension plans,

- ~ 35 . . . )

~
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B.  Day Care . o '

" TThe avdilability of day care services directly affects the
employability of many women, especially single heads of household.
As 1ncreasmg numbers/@oung mothers seek partxcxpatmn in the

e demand, f0r low-cost, quahty day-care shquld rise
d agencxes 1n greater Cleveland that are

The followmg resear top1cs are suggested !

. -

es of Day CarjjAvallable

A md'r serles/of stidjes of Spec1f1c types- of day care
.centers, including university al e /or mstltutlon-»bzsed centers,
- cooperative day care centers, ind

(profit-making) centers,* and publi
'assist"ed) day care Cente
(e.g., marltal s

e/d centers, private
ited Torch or Welfare
Who uses each type of center

§, age, race, socioeconomic clags, "etc,)?
§ each center run? What needs does it meet?

Map of Day Care Services #

T _ Identification of areas in greater Cleveland which sev raly
. o ‘lack day care facilities. Should:include demographic data
' concerning the number of childrén in these areas, as well as
median income, number of families below poverty level, number
of families: with smgle head of household and racial and ethmg:
. ' make -bp.

A

3, Day Care Arrangements of Schbol-—Age Children

A survey of parents w1th school- -~age children, What k1nd
of ddy care arrangements are made by working parents durmg
times when school is not in session? What is the level of

satisfaction with these arrangements? What alternatives are
available.?{ ~ '

4, "Day.Care for Handicapped Children * |

- A survey of parents with handicapped children. What are .
the day care needs of these parents? What facilities are presently
available for hgndicapped children? What kinds of limitations does
the lack of day.Nare place on these parents?

5, Influence of \Ethnicity on Child Care Se;v.ices

\ A.kiterature review and/or primary in«vestigation of cultural
_ differences affecting child care. Do, the methods of child rearing
. ~ and the goals of parents for their children affect the acceptafice

_ of certain types .of child-care programs on the part of dlfferent'
ethnic groups or social classes?

-32- . -
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R - 6 Status of Innova.-tive Day Care in Clévelahd : o

A hterature gsearch and/or review of the literature of L
\ 1nnovat1ve day care services in other parts of the country.
o ‘How is Cleveland lacking.compared with other cities? What

. are the poss1b111t1es for new forms of commumty-supported
day care?

Y

7. Day.Care; Environments

>

A structural design shfvey,aof;'dQWntown_loca.Siotho spggest :
. ) those smtable for ‘child care centers, ‘with Buggestions Yor. ..
- : creative uses of 1ndoor and outdoor s'pace.‘ This could'be <;one

ASex other neighborhoods’ where there is community mterest in:, e
“' T day care. -The book, Day Care: How To Do It, available'front
ST " the Center for Human Services, prpvides, guidelines. "_

C. ‘Attitudes of Horﬁ-emakefs Towar‘d.Re,-ent'ry Info the Labor Market,

v
(¢

. N .. : ' '.,
Increagjng numbers of women are returning to the labor force affer
spending time in child rearing. These returning women often need specjial -
counseling services and further training or education, Further, many/
women might return to work if barriers such ?.s'”fhe. nimbers of home

whoplan to return to.work s¢ that social, counseling, and educations

_ services can be effectively plannéd., Surveys of women in selected areas’ -
A : of Cleveland and/or of selected ethnic op racial groups and socioeg¢onomic ,
_ " statuses are suggested to deal with the following topics:. /
1.

What proportlon of women who are not in the labor force expect
" or want to work? Information should be collected/on items such
as educational attainmert, previous work experience, age and
R . " number of ehildren, .husband's occupation, etc. ' Y

e +2., 'Among women who want to return to work: /

. -

a. What factors prevent them from obtainin,é immediate
_employment (e. g. lack of day care, lack of jobs/ self-
. : . Y image, husband' s attitudes, ‘etc.)? '

o ™~

b. What work attitudes, values and careér aspirations do

, o these women have?: To what extent are these aspirations
'( a ' .~ * consistent with the skills they possess and the current
*. labor market conditi ons? o A

¢! What efforts are these women' ing to prepare themselves
y for future employment? What k/ﬂnds of training do they want
(e. g. training for skilled tradeg, college degrees, special

workshops)? What fa;lctors prevent women from undertaking’

S _ this training (e. g. finances, day care,*etc.)?
L Rk ’ i 134 . /" -
T . d. ',,-W'hat proportmn of these wofnen would prefer part- tlme
: . . A - employment? . 37 . )
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" RESEARCH AND SUPPORT STRATESIES™ - "~ « % ..
- FOR WOMEN'S HIGHER EDUCATION =~ = . =

. - ‘Part III

AT

v

. . . A N . .
.- The following statement was prepared by the members of the Advisory Committee for . . .
the Project on.the Status and Education of Nomen, Association of Amgm‘.‘caq Collqgeas. ﬂ ] Y
. The Committee consists of: Samuel F. Babbitt, Kirkland college; Lois B. Moreland,, '
Spelmaj College; Joel Read, Alverno College, Geraldine .Rickman, Geraldine Rickman i
Associates,eInc.; Adele Simmons, Princeton University; Sheila Tobias, Wesleyan =~ L T
University; ann Truax, University of Minnesota; Robert.J. Wert, ‘Nills Colleger and .

» ' Esther Westervelt, Associated Colleges of the Nid-Hudson Area.* N
. . : ; ,
: We are_members of a group concerned with, the status and education,/of all women, white and minority, in s

higher education, whether they are students, faculty or admlnls.t/a;ors. . It is our opinion that inadequa
support Is presently offered for the study of certain Important’ questions which have serlous implicatio .
for educational policle$ affecting women. 1t ¥'s especjally sjgnificant to address these issues in 1978 -<°
_Internationa) Women's Year. ; o ) ' ) N

The re-emergence of the women's movement in the mid-1960's has affected women's higher education i

a.
number of ways. |t has generated legislation and federa} regulations regarding affirmative actigh and /
equal opportunity in order to increase women's opportun ‘tles as students and as employees in higher educa- ‘

tion. 'Very probably and perhaps paradoxically, it has/been one'factor leading to both the sprgad of co- P
education and the reaffirmation of support for slngl/e sex éducation for women. |t doubtless/helps to
account for the recent rise in women's participation In higher education at both the undergrAduate and'
graduate levels. The women's movement has drawn attention to inequities in the emplqyment /statys,of

women in higher education and stimulated women's pursuit of appointments and promotions a faculty members
and administrators. To some extent at least, it has changed the expectations and-aspirafions that both

white and minority women associate with higher education. ft -has also unquestionably -iAcreased public
consciousness of the educational needs and potential for achievement of women of all

~ The women's moyement in academe, also has had a conspicuous impact upon program develOpment and research.
Some faculty aga’admlnlstrators have developed courses.and programs in women's studies which have not only
proliferated rapidly, but have also grown steadily in scope and sophisticatiop. O¢hers. have engaged in
efforts to improve the counseling available to women and to develop vehicles for fthe provision of greater
faculty and peer support. Attention to programs of continuing education for al t women, which began
prior to the re-emergence of the women's movement, has markedly increased_ in, rgcént years. Feminist
scholars in a variety of disci 1¥nes have reexamined and rejected a number of xherished theories which had .
) long provided the bases for analysis and interpretation of female characteri ics and behaviors, A wide
J range of questions concerning the nature and origins of sex differences has be n raised and these issues
are being explored in such disciplines as biology, psychology, §6c1o|ogy," thrapology and history. Pressure
on data collecting agencies, particularly federal agencies, has led to th development of statistics concern-
ing education and employment which reveal . a number of new detaiis of ‘sex differencds in participation.

o

t gf“ this surge of interest and activity there should emerge, in time / some answers to many questions
/ that are troubling those of us who are concerned with the utility andoz/ffectlveness of women's higher
-education, as well as with its equitable. availability. We believe, however, that highest priority should
be given to the support of those areas of :research and program development and evaluation- that have the most
critica) implications for both the higher education of women and won\%n_'.s status in institutions of higher
" educatlon.”” We regard those discussed below as most salient. : .
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\ __ INSTITUTIONAL RESEARCH

a © EFFECTS OF CERTAIN STRUCTURES AND PRACTICES IN H1BHER EDUCATION : & :

The posslbllltles for evaluation and comparison of the effects on women of certaln long- exlsting tructures
and practices in hidher education are legion. In some there is a pressing need for study since ddcisions are
currently being made™n the basis of #d hoc assumptions or out-dated experience. These are: '

. e . [
A SR t o Effects of coeducatlon and single sex educat1onal experiences. The posslble differing effects
. . . on women's. educatlonal’experiences of the women's college (as compared to the coeducagtbnal
- instltutlon) Is one area that needs to be examided. Individual varigbles that need to be

of major flelyg, quality of academic achievement, level of career aspiration, interpersonal

» relationships¥(including heterosexual relationships and adjdstments), and marltal and famlly
/// ~ arrangements and satisfactions. Instjtutlonal varlables that need to be taken Into account
include slze, type. salectlvlty, and academlc traditions. Ildeally, such-.a®study would attempt
~ : to cover a reﬁjesentative cross-section of Institutions. ' N ' .

taken into a:s;unt in such a study Include the opportunlties for leaddyrship roles, cholces™
(

® Analysis of datd on the gutcomes of affirmative actlon These data, need to be collected and
RN . disseminated In order to assess changes in the representation of women and minorities In the
: ’ " . administration and on the faculties of all our institutlons of higher education, by department
{‘ and/or field, through systematic reportlng by institutions. The possibility of outside support
for colrectlﬁg the necessary Institutional data should be explored.

‘( ® Analysis of career patterns of women. An examination is needed of differences in the extent
to which"different institutions produce women graduates who enter other than the tradltlonal
career fields. In addition, efforts need to be made to identify factors assoclated with these

differences: * , N \ ‘ : g
TR .

M u [ e PR T - .
: ) o Effects of dormitory. gétions and Iiv»ng arrangements. Further examination is needed of- the
) relative desirability of providing or not providing options, for both male and female students,
on coeducational campuses regarding dormitory and other living arrangements (i. e.,.single sex
versﬁhugoeducatlonal dormitories, and various living arrangements within coeducational dorms -

.
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DEVELOPMENT AND EVALUATION OF PROGRAMS o . * ‘

As noted earlier, a number of new Erograms for women have been\cnitlated in colleges "’ énd unlverslties
However, in most instances these | programs have not been systema:lcally evaluatedi For example, the R ¥
effectiveness of the following needs to be evaluated: .

@ Courses and programs in women's studies. The objectives of these actlvities vary considerably --
from affecting behavioral and attitudinal changes in the women and men .enrolled, to stimulating new
theoretical conceptualizations_and directions for research. In order to evaluate courses and.
programs in light of their objectives, it is necessary to undertake research both (l) to evaluate
and measure behavioral and attitudinal changes and (2) to measure the quality end quantity of

.. c0mp|eted work by students and the impact of this work on related ongoing research.

. @ Women's centers. These ‘¢enters generally are designed to provide peer support, aid in conflict

* resolution, furnish counseling for career and life planning, and provide related servjces.

“Evaluation is needed to measure the differential impact of centers on different groups of women

(e.g., white-and mfnority women, freshmen and upperclassmen, etc. ), their effects on male

behavlor and attitudes, and the socio-psychological dynamics associated with the development

and grqwth r.disintegration of these centers.

> .'-'-..(,

Evaluatlon would compare thﬂ“ef ctTveness
these

v&' ¥
“ﬂ%nstellatlons of efforts (Includnng,actlvit1e§J courses and services) to raise t
of men students regarding women's needs and concerns. Evaluation is needed to explore the
ol effectiveness of these efforts and to identify behavioral and attitudinal differences between
e male students expgsed to such efforts and those not so exposed.

yr

<
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. Prog[ahs of continuing education for women . Evaluatlon ould compare the effects on-older women
ke (i.e., outcomes of education) of participation in progrgms aimed at ''traditional' younger students,
- to those designed particuiarly to serve mature women, including those with a specific focus

(é.9., upgrading the occupational level of migority women, graduate professional programs

designed for the part-tjme mature woman student, etc.). Evaluation might also examine
4 . any dlfferences in cbar‘\terlstlcs of, women enrollnng in‘various types of programs.

: ® Programs, courses, and related efforts to encourage womeh to enter other than traditional
majors and/or“*career fields{e.g., management, in business and industry, engineering, etc.).
Evaluation would attempt to measure outcomes_not merely by a follow-up of graduates, but
also by.comparing career choices of women graduates from varlous types of institutions.

,\)
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There are also programs In early or planning stages that should be supported. with provision for evaluatlon-
" included in the funding. These include:

14

R :

e Programs. designed to ofgxi women ''coping training.'! For example, programs are needed to
assist women to become more assertive .in personal style and expectations. Evaluation should
include comparision of the effects of diffgrent types of learfling. experiences (e.g. » learning
outstde the classroom, ,use of 'laboratory techniques such as group process, exposure.to role
models, films, drama, etc.), as well as measurement of learnlng retention and differences in
.retention by type of learning experience. y

o Experiments with differing sex distributions and with sex segregation in the classropm and
In experiential Nearning settings, including experiments that attempt to measure the influence -
of the sex of teadher or supervisar on.woment's attltudes and behavlor. Evaluatlon would '
examine the extent to which changes in attltudes and .behavlors identified in the course of
such experlments persisted in the women partlclpants In other,settings and over time. o7

e Efforts through programs, workshops, and other means to ralse the level of women's quantltttlve
skills and increase their confidence in their ability to use theése skills in managerlal roles.
These efforts would be designed=¥ r women already employed in higher edycation for the purpose
of facilitating their rise to higher administrative levels. Evaluation would attempt to measure

' the extent to which these efforts raised the participants' level of competency and interest in . )
the exercise of quantitative skills and the extent to which such a rise facil'itated career

development. . i
e Experiments to determine the effect of various classroom sex ratios in encouraging women to
enter flelds that have not traditionally attracted women (e. g., physics). Evaluation would
attempt to measure the effect of classroom sex ratios on women's qusequent academic per-
formance in the subject and on-thelr choices of majors and careérs, . N ’
- ' - L -/ .
I...‘ " .
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- Most proposals for experlmental projects in educational contain piogs commitments to EVALUATION OF OUTCOMES.
As a rule, however, only the largest.and most generously funded projécts actually engage In sophisticated
and extensive evaiuation efforts. In part this s caused by funding that does not cover the costs of competent
evaluatlen' > In addition this’is partly a ion of: the dlfflcultles inherent in evaluating educational outcomes
since any” ‘measure of the persistence of x#fect requires longitudinal study. Also, it is partly a result of the
shortage of individuals trainéd in educational evaluation. This shortage is particularly unfortinate when attempts
. are made.to evaluate experiments Ip womer®s higher education, because such ventures are typically underfunded C@nd
very frequently havefutslde funding) and upderstaffed. Furthermore, these experimental programs are of ten

developed by women f ty and administrators' from academic fields which do not generally require the use of the
quantitative skills upop which evaluation techniques depend. These women often do not have access to whatever -
evaluative capabilities their institutions may.possess because. these experiments in women's education are typically
regarded as peripheral to the central functions of tHe institutions and are thus not entitled to any significant
contrlbution of Tnstitutional funds and expertise. We therefore urge the following:
® Active efforts shouid be undertakeg to recruit women to the field -of educational. evaluation,
s both through attempts to interest undergraduate and .graduate women students.in the fleld, and
attempts to attract to evaluation women: faculty from fields ‘which require some competency i
- quantitative operations (e 9., psychoiogy, soclologyv economics, social psychology, mathematics, etc ) o

® Courses and programs designed to make statistics a more &ntegral part of women's-education should
be a concomitant of efforts:to reckuit undergraduate and graduate women students into evaluation. -
Also, a much greater emphagLs on methodologjes of evaluation 15 needed in undergraduate and graduate

e

"
P

. coverage &> all ma)or evaluatlon methodologies. " These workshops sk ld be located at'lnstﬁﬂutlons
S ‘with . resources adequate for such training, conducted by recognized authorities in the varibus tech<
- e " .nigbes of educational evaiuation, and limited to participants with a demoﬂ&t:asgd interest and intent
to engage in educational evaluation. While men obviousiy could not be excluded from such training
programs, there should be strong.emphasns on the recruitment of women. We would hope that .funding
would provide facuity, staff and stipends for participants. '
! ’ R

RESEARCH ON lNDlYlDUAL DEVELOPMENT

. . ’

To the extént that decisions regarding the,qualnf:qatlons of women are stlll being made 'on the basis of ce{taln
questionable assumptions about female psychological development and varlous\dlfferences and simjlarities bewween
males and females (especially with regard to factors associated with family‘'status and age) re is a pressing
need for further resedrch to include the foglownng Jf(T_\\~ . _ . ¢
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s Research on .patterns of intellective development during the middle years of adulthood {25 to 65)
- that will build on existing . ddta Yor earlier years In order to identify relationships between varlous
social variables and differing patterns of development. One aspect of such research’should be the
study of sex differences in chronological patterns of inteTlectual productivity (with thoughtful

ey attention to the deflrfltion of ‘productivity'’). Such studies may provide a clearer perception of B
TR . whether, taking into account differences in chronologléal pitterns among academic and other flelds, ¢#pt
women tend to reach a peak of productivity later-in.life than do men (as a few early studieshave
suggested). Such research has important imp) TEatTons’ for women's employment oppoftunities, espe-
cially in hlgher education, since many women énter,ior attempt to enter, ful)-time emplo t in-
academe and elsewhere at a later age than do"p\e;p}mi; '

4

e Research on. effects on women's psychological auto and independence of soclalization &
assoclated with traditional adult roles as wife, mother, housekeeper, suburban resident, and
"‘dependent, wlth controls {or social class and race differences. Such research wowld bé aimed foward
"obtaining a more precise measure of the relative strengths of the impact on autonomy dnd indeppndence
of an androgynous education coupled with experience of academic achievement and the cultural dpmands
of certain traditional femi tne roles. .One approach tq"li:regearch in this, area could be a stu of
differences -Tn feve)s of autopomy and: independence In womed 1iving..b# hon-traditional famil arrangement
or in dual career famitles and In those iivingiin traditional famiiy arrangements. Another interesting: .
~possiblilty for.study in this area s a follow?up of the subjects. of the Mellon Foundation research . -
carried on at Vassar during the1950's; in view of the large amounts of data .coilected on these subjects
¢ study ‘could be extremely productive. . -

>

soclal policias regarding.families. ~HEaAted debstes regarding chilld care pollcles,
urban and sthu planning, welfare programs, educational’ programs and factlities and related, issyes .-
“indicate the Ufgency Bf the need. The' necessary reseafgh encompasses many areas’'of Interest and lles -
. within.many disclplines. This circumstance suggestsigiat-a center for such studles should be estab-

. . 1lshed with support™from both public and private fyk¥ing agencies and with a guarantée of ‘support for

T Gat. beast alfive b ok

¢ ‘year period. ) . R . — o
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# “STRATEGIES FOR THE ENCOURAGEMENT AND COORDINATION
OF EXPE fyLEMjAT,IoN AND RESEARCH AND:‘THE DISSEMINATION OF FINDINGS
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The_tendency of institutions and Individuals t& “go: Tt alone' in:developlng ahd seeking support for proposals,
. while tending to insure the relatively steady input of original jdsas, for, programs- and research, costs funding® = -
',.r.'agencleybot‘h time and money and can be detrimepial to s quality, scopgidnd uitimate usefulness of projects’.

. and studies whos'e_)'mp,l'lca-tlons for .practice are‘potentially far-reaching e récommend the following.measyres.as

.. -approaches to_achieving économy, coordination, and utility without discouraglig originallity:
o ey . - . i, . . . . . - g’ a .

pﬁ@a’nd‘ ¥esearch pertinent ‘to women's hIghe‘rjduCBtlon.,‘fy(,ppssbey

fate fuller 'partlclpatlc}n)l, designed to encourage” he sharing
d coordination among those who develop experimental programs, -
relevant research. e Rk

- artinent to women's :higher education.

: .~ ~resegrch periinent to wom " One:alternative is the establishment o a facillt
', L . excluslvaly for this. purpoSe; another; Ts an;ofganized effort to increase the usefulness for this -
. . ‘purpose’ of .several existing systems by §dding new categorjes for. storage and .retrieval and attracting:.
2ot . . new sources-ofcjnputsT L LT o . } po T
DA co T, : N .', . . oy "»P,' P_‘.v:"; il - . u‘ i L S
.. ° e expYoration’of ‘new conceptual schemes & theo"’;et ‘cal formulatiohns capable, o
'.'\.,’: - ' | theses-pef.tjnent Yo women's education and deye topment through fundifg a Year devotéd
to such an updertakinB.-8t. some gxisting ctenter Tthink tank"). Invited to participate would be scholar
from various,0) TP Ines and. practitloners from various flelds who have demonstrated concern with thése
“problems g g@md ompetence to work wlth.them,. ... ) - - e
L. : : v P ..,;; C ‘e ' . - . , , . . “ '», .(“:/ e )
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the Associstionof American Collegas-begah’opersiions in Sepfembar- of: e
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women in education and ‘wdrks with ipstitugions, government ‘Bgencies, . S ; ¥ P an ANvINy
“  snd other sssocistions and programs affecting.women in higher education. ; “Fhis paper moy  ba: reproduced jn whole or part” *
The Project is funded by the Carnegig sCoiperation .of New York, the . - Mlhoqt,paymlmdn}, ,p«ovléid--,cio,dlg~;_it¢gl"v,en.,|o B
«Bnforth Foupdstion, and tha Exxan; Edugstion Foundation. Publication , ! :. the Project. on the Stetus and’ Education of 4 .~
i s sy lals does not mdq'yu(ijv"bﬁvulilule mdou'or?om by AACor, ™ A -+ Women, Au’ocli‘ion af Americpn Cbllmg,_ww.ﬂ Ty .
sngipt the oualiions which fund fhe Project. , MER " Street, N.W.sWashington, . C. 20000, "¢ - -
: P ¥, 1 ) ek » e ;.;lil .
vty A , . .o . . & # . , 2,
« . * S . . . R, S . s A0 . .
] . ] ‘: o ’..l ) -37-,.. .... ", s g .4' L ...'F' '& .'/,
Qo - ot o g P ST D S I S
E lC . - . -,'g, - & ~ . e et ' ., T R ~ w7 .
K Y T N NG l": : R A : TR ﬂj“' s i
P PR WL T 5 i R co
g [ 2 B -/ I VR )




