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PREFACE
Ll
This guide can help counselors ®* A discussion of educational
and teachers help students, grades pathways through which stu-
seven through twelve, to look re- dents can prepare for a
alistically at themselves and at career in Arts and Humanities
careers in the Arts and Humanities. fields (Chapter Four).

Becausc native taient alone does
not assure "success'' in Arts and
Humanities occupations, students
need knowledge about themselves,
about the fields they might enter,
and about appropriate pathways to
careel goa's.

Because many of the young people
expressing to counselors a serious
interest in Arts and Humanities
careers are gifted and talented
students, Chapter Five comments
on some aspects of counseling
these students. The chapter also

The guide assists counselors points to sources of additional
and classroom teachers to wdrk information about gifted and tal-
with groups of students or indi- ented students.

viduals in acquiring knowledge

through these methods: Regular public schocl counselors

increasingly are responsible for

®* Activities through which working with physically disabled
students examine their in- young people who formerly attended
terests, aptitudes, abili- spec1a1 schools. Technical Edu-
ties, experiences, and cation Research Centers, 44 Brat-
values as specifically tle Street, Camb lge, Massachu-
related to Arts and Human- «setts 02138, is preparing for

izies fields (Chapter One) Spring 1977 publication a manual
; to assist secondary scho»l guid-
' ance personnel in counseling phys-
icaily disabled students who are
including descriptions of mainstreamed. An arts clearing-
5 P n f house, The National Arts and
occupational interest in- 7/ . .
. . « the Handicapped Information Ser-
ventories and aptitude / .
tests (Chapter Two) / vice, Box 2040, Grand Central
P Station, New York, New York 10017,

Suggestions of more tradi-
tional career education
counseling strategies,

® Lists of possible sourc s provides lists of information
through which students /can centers, sources of technical
obtain detailed inforpation assistance, and consultants know-
about Arts and Humanj'ties ledgable about arts programs and
occupations (Chapter Three) facilities for the handicapped.

/ iii
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The Council for Exceptional Chil-
dren and ERIC (Clearinghousc on
gHandicapped and Gifted Children
are both located at 1920 Associ-
ation Drive, Reston, Virginia
22091. By writing to the Nation-
al Center on Educational Media
and Materials for the Handicapped,
220 W. 12th Avenue, Columbus, Ohio
43210, counselors can obtain the
aduress of regional center< which
lend materials.

For all §tudents, the principal
philosophy underlying the carcer
counscling strategies in this

guide is that the Arts and Human-—"

ities occupational clusters in-
ciude a wide range of jobs -- not
just those that receive great pub-
licity. The list of job titles
in Appendix A reveals the variety
of occupations in Aits fields
(which we have classified as
dance, music, theater and media,
visual arts and crafts, writing)
and in Humanities (education,
history, social sciences, lan-
guages, law, museum work, philo-
sophy, religion, humanities 1i-
brarianship).

The guide and its companisn
documents which are listed on the
inside front cover, were written
.under contract with the U.S:
Office of Education as part of a
series of c;friculum development

- projccts based on the USOE scheme

)

i

of 15 occupational clusters. The
Arts and Humanities cluster pro-
ject materials were pilot tested
in Bradford, Vermont; Framingham,
Massachusetts; and New Orleans,
Louisiana. Counselors and teach-
ers in the test sites found the
material in this guide valuable
in helping students explore ca-
reers in the Arts and Humanities;
students in the pilot-test sites
were highly motivated by the
activities in Chapter Onc to con-
sider their futures. Such career
exploration and planning become

-vitally important for an individ-
. ual's sense of identity if we

agree with Donald Super that,

In choosing an occupation
one is, in effect, choosing
a means of implementing a
seif-concept. 1

As the major developer of. Carcer
Guidance in the Arts and Humgﬂlf—_
ties: Activities, Information,
and Resources for Grades 7 - 12,

I wish to thank the project starf
for providing special knowledge
about occupations and learning
resources: Michael Allosso, -he-
ater and media; Zllen Andrew.,
crafts; Richard Cornell, dance,
music; Sheila Dubman, visuzl arts;
Jean Workman, humanities; and the
project librarian, Peggy Kapisov-
sky.

Phyilis Ritvo
Cambridge, Massachusctts
November, 1976

1 Donald E. Super, The Psychology of Carcers ( New York: Harper

and Row, 195 7)p. 190.

iv
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-workbook," containing forms,

1. CAREER EXPLORATION/SLLF ASSESSMENT ACTIVITIES
DIRECTLY RELATED TO

ARTS AND

HUMANITIES CAREERS

INTRODUCTION

This chapter presents nine acti-
vities which will:

® Help students assess their

interests, abilities, values,
and goals

Provide some. knowledge about
Arts and Humanities ~occupa-
tions

Help students understand
themselves in relation to «
those occupations

Enable students to make ten-
tative or firm plans for
cheir educational and occu-
“pational futures.

Although students change over
time, carryirg out the activities
should help them determine what
1s important to them, what ques-
tions to ask, and what informa-
tion to consider in making deci-
sions -- now and later. The
results of participating in any
or all nine activities can be
used in future decision-making,
particularly if each student
maintains a personal.'career plan
test
notes on occupational re-
and so forth.

scores,
search,

Each of the nine activities can
be conducted independently or as
part of a sequence in a mini-
course led by a counselor and/or
classroom teacher. Scssjions with
small groups of students offer the
double benefit of using the lead-
er's time efficiently and allowing
students to interact. If used in-
dependently, an activity could
serve as an introduction to other
career education activities in a
regular classroom subject or as a
special project for an interested
individual. 1If used as a mini-
course or unit, the activities
could be conducted in the same or-
der as presented.in this chapter,

moving from simple to more sophis-

ticated activities, and concluding
with a session which summarizes
results of previously conducted
activ.ties.

Although the activities focus on
Arts and Humanities careers, coun-
selors can adapt them to other
occupational clusters. Classroom
teachers, parent or community vol-
untcers,
with the research necessary for

. adapting the activities.

and students could assist

“



ACTIVITY 1: HERE I AM, WORLD!

EurEose

With this questionnaire, students can describe for
themselves their general self-knowledge, achieve-
ments, limitations, intevests, family, work values,

H physical characteristics, personality traits, risk-
taking dimensions, and future plans.

Procedures

Reproduce from this guide a questionnaire for each
participant, and include the questions at the end
according to whether students are on the middle
school/junior high level or senior high level. If
the questionnaires are taken home to be filled out,
students should answer the questions without assis-
tance from family or friends.

Follow-up

The "Here I Am, World!" activity provides a useful
base for career counseling discussions. At the
counselor's discretion, students can share some or
all responses in a group setting. By keeping the

- questionnaire in a 'career plan workbook," a student
can note changes and new experiences upon progressing
in school.

9/
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Here I Am, World!

Name: Date:

Age: Grade:

- -

School-Related Questions

1. What subjects do I liﬁe most? 1) 2) 3)
2. What subjects do I like least? 1) 2) 3)
3. Inu what subjects do deo my best work? 1) 2) 3)
4. In whut subjects do I/do T{ worst work? 1) 2) 3)

5. My study habits are 2xcellent good fair pROT.
6. My grades tell the story of how well I can do in school. ‘

Yes No If no, please explain:

7. 1 have participated in or am planring to participate in the
following extra-curricular activities:

Work-Related Quéstions

8. When I was a child, I wanted to be a

‘

9. Now I think I want to be a

{(Check one of the following.) 1 am vefy sure, somewhat
sure, unsure that this is a good choice for me.
10. Do I have to go to college to do this kind of work? Yes NO




11. I have had the following jobs (either fo:- pay or without pay):

-

a. ‘d.
b. e.
C. f.

Underline the ones you enjoyed.
Circle the énes you gisliked;
12.  An ideal job for me would have the following characteristics:
N -
B.
C. <

13. I will be unhappy if I find myse¢lf working in a job where I have to:

H

(@]

14.

—

hope I hever have to work with people who are:

15. I think three reasons why pcople work are:

11
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Leisure-Related Questions

16. I like to do these activities in my frec time:

, a. d.
b. } e.
C. f.

Underline those you do alone.
Circle your favorites.

17. T like to read the following kinds of books and magazines:

18. I have taken or plan to take the following lessons outside of

school:

19. If I had one full day to do anythihg I want, I would:

Family-Related Questions

20. My family wants me to be a ' to make a living.

I think this is a good idea + a bad idea not sure.

Pleasc explain

21. My family feel that I __ should should not go to college.

22. Which of my qualities or habits does my family want me to change?

&

ok
o



General Questions

23. My health is " excellent. .. good - fair poor.
24. My energy level is high medium low.

25. Do I'have any physical handicaps which might limit my career oT

educational plans ? For example, am I hard-of-hearing?

26. Do I have any personality traits which might affect my 9hoice of

jobs? For example, am I shy,sociable,impatient,independent,etc.?

27. What do I think is my best quality?

28. What personal quality would I most like to change?

29. What am I most proud of having done or befng able to do?
a.
b.
c.
30. What are three of my weaknesses?
a.
b.
c.

31. Am I willing to get involved with new ideas, friends, or situa-

tions, even if I don't know whether they will work out?

Yes Sometimes No




32.

33.

Up until now, what is the most important thing I know about myself?

If my friends were to use one word or phrase to describe me,

whét would it be?

When 1 am old, what do 1 want people to say about me?

I[f I weren't me, what other person {real or fictitious) would I

choose to be?

Why?

bk
L.‘h



Additional Questions for Junior High School Students

36. During high schcol, I plan to be in

the vocational program

the general program

the college preparafory program
the business program

the distributive education program

other

don't know.

37. 1 want to clect courses in these areas in high school:

a. d.
b. | c
C. f.
38. 1 plan to finish high school. ___Yes No

If no, please explain

59. I would like to talk with a counseclor about my carcer and

educational plans. Yes No




Additional Questions for Senior High School Students

35. [ plan to finish high school. Yes No

If no, please explain:

537. When I leave high school, the first thing I plan to do is:
get apprenticeship training
get a job ‘
get married and work
get married and not work
go into military service
_attend a 2-year college
attend a 4-year college
attend a technical or career school
take time off before doing any of the above

other

38. If I plan to go to college, it is becanus>- (check all that apply)
my family expects me to

my‘family will pay the bills

it would be fun

1 want to learn more through formal
academic courses

[ neced it for the kind of work I am
planning to do

I don't want to begin steady work yet

it is not too different from what -
I have been doing in high school

I +ouid like to live away from home
I don't know much about other possibilities
my friends are going

other

39. 1 would like to talk with a counselor about my carcer and

educational plans. Yes No

proech
(op
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ACTIVITY 2: OCCUPATIONAL CARD SORT

Furgose

This activity expands students' knowledge about the range of
occupations in the Arts and Humanities occupational clusters.
In choosing among them, students begin‘'to examine their per-
sonal interests and aptitudes as they relate to work roles.
Because the job titles specified are only a representative
sample of the many hundreds in the Arts and Humanities, the
counselor may desire to add others which are important to a
particular student population. Appendix A, "Job Titles in
the Arts and Humanities,' provides a more complete list.

Procedures

One method of conducting the Occupational Card Sort requires
the counselor or students to duplicate and cut the job cards,
"and reproduce the response form according to the number of
participants. When the materials are prepared, each student
should:

1. receive two sets of cards -- one of Arts jobs and
one of Humanities jobs. These are kept separate
from each other. For identification purposes, each
card has an A (Arts) or H (Humanities) in the upper
right-hand corner.

2. divide the Arts cards into three piles according to
jobs which students might like to do, those they are
indifferent to, and those they would not like to do.

3. rank order those in the '"like to do" pile and write
the titles of the top ten (if there are that many)
on the response form.

4. still using the Arts cards, divide them into three
new piles according to jobs which students have the
aptitude to do, students do not know if they could
do, students do not thlnk they have the aptitude
to do. ;

5. rank order the job titles in the "aptitude" pile
and write the top ten titles (if there are that
many) on the response ferm.

6. 1if the same job titles appear in both lists., stu-
dents should note them at the bottem of the . esponse
form.

7. follow the same steps in using the Humanities cards.

17
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A simpler procedurc requires each student to read the list
of jobs and choosc onc or morc jobs of interest. To empha-
size the immediacy of the choice, the counselor could ask,
WIf vou werc going to work tomorrow, which job would you

“/most like to do?" Students should then describe, either in
writing or orally, the reasons for their decisions.

'

, '

Fol. v-up *

. After completing the activities, students could discuss Tre-
\lationships among their job choices (e.g., competencies
required, amount and kind of education necessary, availa-
bility of jobs). For example, many of the jobs may take
place in one setting (such as theater), involve similar
skills f<uch as writing), or cxist within the same field
(such a¢. -ducation).

To facilitatc independent occupation~i research by students,
a4 letter beside the A on each job card designates the Student
Guidebook of this series in which related occupational infor-
mation appears. The code for the Guidebooks is as follows:

D - Exploring Dance Careers: A Student Guidebook

/ M - Exploring Music Careers: A Student Guidebook

T - Exploring Theater and Media Careers: A Student -
Guidebook

V - Exploring Visual Arts and Crafts Careers: A
Student Guidebook

W - Exploring Writing Careers: A Student Guidebook.

When no other letter appears, this occupation exists in more
than one Arts field. Because all the Humanities fields are
combined in Exploring Careers in the Humanities, only the
letter H is present.

Many schools have occupational briefs and other career
lecarning resources to supplement students' knowledge. The
"Occupational Information Form' in this chapter provides a
concise manner of recording independent research about a
specific occupation or field. :

r—st
«C
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Arts Job Titles

Dance, Music, Theater and Media, Visual Arts, Writing

\

\

¥

A-D A+H A-T
. . . . .'\
Choreographer SEeilal leiarlan Playwright
(creates new dances) (helps people use
materials related
tc a particular field)
A-T A-T ' A-W

Camera Operator
(films performances)

Backstage Person
(helps with scenery,
costumes, lights,
etc.)

~Literary Agent
(represents writer in
selling work to pub-
lisher) :

A-M A-T A-T .
Vocalist Actor Theater, Film, Tv
(singer) Rroducer
(has overall authority)
A-W A-T A-D
Advertising Writer StagetDe51gger Dancer
(creates scenery, COS-
tumes, lights, sound,
makeup or hairstyles) :
; /
.\ ! =T
A \ A-T A-1
Theater Manager Editor

Arts Manager
(manages business
affairs for artists)

(supervises business
matters)

(cuts and organizes
film sections)

A-M
H

Music Teacher

A-T
N

Circus Performer

A-T

Theater, Film, Tv
Critic \_~
(reviews performances)

19



CA-W

Technical Writer
(writes i:.formation
about equipment)

A-M

Record Company
Producer

A-N

Literary Writer

|(novelist, poet, etc.)

A-M

Music Publisher

A-W

Newspaper Reporter

A-V
H

Art Teacher

A-M

Music Composer

A-W

Bookstore Salesperson

A-T
H
Drama or Film Teacher

A-T

Entertainer
“(performs pantemime,

A-M

j““ECOncert Manager

arranges musical

A-T

Artist's or
Photographer's Model

comedy, magic, etc.) perfgrmances)
A-M A-V A-M
Music Therapist
Music Salesperson Photographer (works with emotionally
or physically i1l
pecople)
A-M A-M A-D
T .
Sound Equipment ~ Dance Therapist
" Operator Disc Jockey (works with emotionally
(operates mixing board or 1)]1}’siczllly' ill
and other equipment) ; pe0pl¢)
A-V A-V A-D

Applied Artist
(creates art for
practical purposes)

Cartoonist

;

i

Dance Teacher

A-V

Fine Artist
(painter, sculptor,
etc.)

A-W

Greeting Card Writer

A-M

Instrumentalist
(performing musician)
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A-V : A-W A-T
Dispiay or Sign Ed1t9r Theater, Movie, Tv
. (chooses ‘'work to pub- :
Designer . Director
lish, suggests changes
in writers' work)
r A-W S A-Y A-V
Public Relations | Textile or Fashion Urban Planner H
Writer Designer (designs towns
and cities)
A-V A-V A-W
H ) . .
Industrial Designer Museum Educator QEXEZZZEtii;;Z
(design;tmanufactured ' o (sellsptexts to teach-
items) ers,identifies writers
: CA-V ‘ A-V A-T
Broadcast Journalist
Art Gallery Architect (annouhces on radio
Director ‘ or tv)
A-W A-M A-V
H
Musical Instrument Photoecngraver
English Teacher Builder i (prepares material
for printing)
; A-T A-V
Craftsperson

Script Writer
(creates scripts
for movies or tv)

{potter, weaver, ctc.)

A-M A-W.

. Arts Critic
Music Conductor N ts (rit .

(reviews art openings,
books, records, etc.)

A+l

Arts Historian
(studies and records
“past accomplishments
in art, music, ctc.)

Piano Tuner/
Technician

Yo

21




Humanities Job Titles

Foreign Languages, History, Social Science

Religion, Law, Education, Museum Work

H H H

Foreign Language Special Needs Teacher Religious Education
Teacher (helps people who are Teacher
blind, retarded, etc.) '

H H H

: Museum Curator College Facvlr:
Clergyperson (studies, collects, Mimber Y
and explains signifi-
cant objects)

H H : ©H
~ouranho: Special Librarian Elementary School
Geographes (helps people use ma- Teac%er

) "(”F”d1Cb" terials related to
space and place) a specific field)

H u H
Paralegal Historian Sociologist

(helps lawyers) (studies the records (studies groups
of pcople and events) of people)

H H H
Economist Foreign Language Secondary School

(studies exchange of . Interpreter Teacher

products, services, (of the spoken word)
and money)

H H H

. Archivist Linguist

School Principal (specialist in (stidies
historical reccords) language structure)

N

H H H

Archeologist
(studies objects
used by people)

Museum Conservator
(preserves
museum objects)

Political Scientist
* (studies
political systems)

22




Museum Director

)

Judge

H

Foreign Language
Translator
(of the written word)

Anthropologist
(studies everything

human)

School Counselor

H

Court Reporter




Response Form for Occupational Card Sort

ARTS HUMANITIES

1. Job Titles in "Like to Do" Pile 1. Job Titles in "Like to Do'" Pile-

- ~

a. a
b. b
c. c.
d d.

e. L
f.
g- g
h. h
i. 1
J . J

2. Job Title. 11 "Aptitudcs" P;lo 2. Job Titles in "Aptitudes'" Pile

a. a.
b. b.

c. c. .
d d.
— e _ e
f.
g g.
\ h. ~ h
i. 1
J. j

3. Job Titles Found in Both Piles 3. Job Titles in Both Piles
a. a,
bh. b.
c. ' c.

d. - d.
c. c.




ACTIVITY 3:
WHAT DO I HAVE IN COMMON WITH ARTS AND HUMANITIES JOBS?*

Purgose

Because job satisfaction may depend on an individual's per-
sonal needs, this activity allows students to compare some
characteristics of Arts and : 'wanities occupations with their
own requirements in a job. The occupations listed on the
charts of job characteristics represent a sample of the many
hundreds in the Arts and Humanities. Students should realize
that jobs with the same title do not necessarily have identi-
cal characteristics, especially with broad titles such as .
"commercial artist." :

Rzgggdures
Each student should:

1. examine the list of 15 job charuacteistics and choose
five of importance to him/her

“.2. list these five characteristics, in order of import-
ance, on the accompanying responsc form

3. Using the charts and a ruler, follow the chosen
characteristi'c down the columns on both pages and
note five personally interesting occupations which
have an X or S in the cell beside them

4. list these occupations under the first characteristic
on the response form

5. follow the same steps for the other four choices

6. note any occupations which appear more than once on
the response form, stating the number of times they
oceur.

Follow-up

Students may want to share their results. They could also
mention othei occupations which Tave job characteristics
similar to the ones they chose.

Each student could conduct independent rescarch on available
career learning resources and complete the "Occupational
Information Form'" in this chapter.

*

This activity is based on a moditfied version of material
by Don Dillon in an article in the Spring 1975 volume of
Occupational Outlook Quarterly.
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REQUIRED JOB CHARACTERISTICS

1|2 6|7 ‘

ACTOR \ [ L AN I BN NN o|Sjie| e °
ANTHROPOLOGIST . S|e s|sle] |e
ARCHITECT oo oS ol Is e
ARTIST/CRAFTSPERSQN - olo ° S re S|e ’
ARTS CRITIC ' ° ol |o ° ° ole
ARTS LIBRARIAN ° ° .
ARTS MANAGER ° . ole|e o |o o0
ARTS THERAPIST BOIDCRE | {e o
BACKSTAGE WORKER S ° ° ® ’ °
BROADCAST JOURNALIST ° olele ei{s|els
BROADCAST TECHNTCIAN . S ° o
CHOREOGRAPHER ° ole ° oo ° .
CLERGYPLERSON L oo S|e °
COLLEGE TEACHER . oo ° °
COMMERCIAL ARTIST s|e o|s|s|elsis ° ols
COUNSELOR ole ° °
CREATIVE WRITER ° . ® o . oo
DANCER ) Sle|e S ° o0
DESIGNER S|e S|e ° ° S
DIRECTOR b LI ° o ejofe
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REQUIRED JOB CHARACTERISTICS

1{213]4ais]l6}7
ECONOMIST ° ole
EDITOR ° ole
ELEMENTARY /SECONDARY TEACHER oleoje sle
ENTERTAINER Si{s ° ° ° ® °
GEOGRAPHER ° Sie Sle ®
HISTORIAN ° ° ° °
INTERPRETER/ TRANSLATOR ®|Sle Sle S °
LANDSCAPE ARCHITECT ole ° ® ° S|e °
LAWYER [ ) ol ® S N )
MUSEUM CURATOR ° s|s|e ° °
"MUSEUM TECHNICIAN S|e ° °
MUSICIAN o olefs S|e slele
NEWSPAPER REPORTLR ° ° ° S S ®o|S
PHOTOGRAPHER 5 ® S|s ®|S
POLITICAL SCIENTIST ° ° ° °
PRINTING TEEHNICIAN ° ° 2 °
PRODUCER (Theater, Film, Tv) [ eio|ole ol o ) Sl|e
SCIENTIFIC/TECHNICAL WRITER ole ele s s ° °
SOCIOLOGIST ° 5 °
Code: S = Sometimes
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Job Characteristics : »

Underline five characteristics which ave important to you.

(%]

| 92]

[¥2]

0.

10.
-11.
12.
13.
14.
15.

Work with things (requires manual skills)

‘Work with ideas (requires intellectual problem-solving)

Help people

Work near people
Self-cxpression
TeamwoTk .

Work independently (requires initiative, sclf-discipline,
and organization) : .

Supervision by others

Direct others (requires lcadersnip abilitics)
Unusual or overtime hours

Qutdoor work

Make decisions

Physical endurance

Work with details (requires thoroughness)

Motivate others (requires communication skills)

List characteristics in order of their importance to you,
and then fill in job titles which require this characteristic
(see accompanying chart)

Characteristic # Characteristic #

Johs

Jobs

28
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Job Characteristics - 2

Characteristic # Characteristic #

Jobs Jobs

Characteistic #

P —_—

<>> Jobs

List any occupations which appear more than once under the
charactéristics you have iisted above. Note the number of
time each occupation appears.

29
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ACTIVITY 4: CAPSULE WORK BIOGRAPHIES

Purpose

Condensed from persona& interviews with people who work in
Arts and Humanities occupations, the capsule work biographics
help students to:

* become interested in a variety of careers

° learn about differences in the ways people view

their work

differentiate among tasks performed by Arts and
Humanities practitioners

develop realistic notions about some occupations within
Arts and Humanities fields

make cognitive and affective decisions.

These work biographies are not necessarily representative of

the way all practitioners view their work; as case studies of
individual attitudes, they are effective in stimulating stu-

dents' thinking about careers.

Erocedures

Students can read independently all or a portion of the
personalized work histories; the counselor can read them aloud,
or tape each biography for students to hear individually or
in a group. After reading or l:stening to each case study,
each student or team of students marks the appropriate job
title on the response form. Before or after checking the
answer key, students can discuss answers and their reasons

for choosing particular answers to gain in cognitive decision-
making skills. For affective decision-making, stiudents can
choose three of the occupations and discuss orally or in writ-
ing those aspects which appeal to them.

Follow-up

The discussion topics and provocative questions ir Section B
of this chapter will help students examine their own work
experiences and values. Individual research of the three
occupations chosen by each student for particular appeal can
be conducted through reading available resources, writing
letters to professional associations, and carrying out shad-
owing and other community activities.
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Work Biography 1

When I mention my job to most
people, they say, "Wow, that
sounds really exciting. You-get
to meet such famous people!l"
Well, T do, but if thatkfgre all
there is to it, I wouldthave

found myself out of work long ago.

Coordinating people and cvents
takes a tremendous amount of or-
ganizational ability. For exam-
ple, once I have arranged a book-
ing for a musical group, it is my
joby.to .send promotional releases
to®ocal newspapers, make travel
and living arrangements, as well
as to handle all the details for
the programs and make certain the
instruments which can't be car-
ried are tuned. I have to handle
most details myself; otherwise,
one goof and my reputation can

be ruined.

A "shrinking violet' would have
a rough time in this business.
If I-don't continually remind
pcople of my existence and the
many clients I represent, some-
one else may get the job. Be-
cause I have some background in

wmusic and am not a complete out-

sider to the field, musicians
know that I understand their

needs, whether it is in terms of
their art or putting food on their
tables.

This is a business where you must
get most of your training on your
own. During my college years, I
managed the school's orchestra in
the summer and worked for a large
city scheduling music events in
different neighberhoods. In the
process, I learned who does what,
when, and how. Occasional summer
workshops and courses run by uni-
versities and professional associ-
ations keep me current with necw
thinking and developments. Read-
ing trade magazines and watching
groups in performance are vital to
nmy job. Fads come and go so I have
to know what the public wants.

The future looks good for this
field. With more and more empha-
sis on music as an essential part
of life, more peoplc will want to
perform and more people will want
to listen. The idea of bringing
together the right group with the
right audience appeals to me.

ey,
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Work Biography 2

Working under pressure much of
the time 1s typical of my job.

I have to stay calm and be con-
fident that I can make the con-
stant deadlines. I must have

good writing and editorial skills,
know about film and film-making
“techniques, be tremendously well
organized, manage a varied group
of pcople, communicate effective-
ly with others (which includes
being firm when I think the qual-
ity of my work will be compromised)
and aiways keep my eyes and ears
open for stories which I think

the majority of people in my com-
munity want to know about.

I am totally responsible for
the quality of the work my team
produces, and I have a great deal
of freedom in choosing what will
be aired (within the limitations

32

of my budget, and what is happen-
ing in the world). Some of the
psople who make up our team are
writers, researchers, film-makers,
camera and sound people, and graph-
ic artists. Although I work in an
office, many of the people I super-
vise must be available to leave at
a moment's notice in order to be
on the scene while a story 1s
breaking. Before getting this

job I worked as a reporter, and
that experience was at least as
valuable as the degree I rcceived
in broadcast journalism. People
in my field hear about job open-
ings through the ''grapevine' and
the professional organization to
which we belong. One last word

-- what always amazes me about
this field i1s the amount of hard
work necessary to succeed in it.
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Work Biography 3

Do you like to have your work Ever since elementary school I
noticed by a lot of people? Docs have enjoyed doing art prjects;
the idea of encouraging people to therefore, I went to art school
buy certain products appeal to after I graduated from high school.
you? If so, you might consider When the company I work for now

my kind ¢~ work, especially if you had a trainee job open, L-took it.
like art and have a good sense of At first I did everything from
color and design. . changing mannequin's clothing to-

setting up backgrounds, but regu-

Each time I have a new assign- . -
lar promotions have given.me more

ment [ talk with my boss; hec knows

the image our management wants to . responsibility.
project. Then I think of an idea Stores in big and medium-sized
which will display our store's cities hire people to do my kind
merchandise in an attractive and of job, although branches of big
unusual manner. When that idea chainstores get this work done in
is approved, | sketch in the back- the main office. To be successful,
ground, design the props which are ¢ you need patience, organizational
needed, develop a mock-up of what skills, the ability to work under
, the finished scene will look like, pressure, and of coursc, knowledge
! and draw the accompanying signs of design.

and posters. Lately, we have
been making our own props because
buying them from an outside firm
is very expensive.




O

ERIC

Aruitoxt provided by Eic:

Workggiogrunhy 4

Although New York and Los Angeles
are the employment centers for

the work I do, I have carved out

a place for myself in Ohio. I

was always a dreamer and now I

get paid to make my dreams come
true. Not only that, I work with
interesting people, have flexible
hours, lots of variety, and get to
travel. If I did not have to mect
deadlines and sometimes work on
products in which I do not believe,
this job would be pure heaven.

Ilow did I get here? College
was a first step which helped me
develop my personal 'artistic
vision' and a Master of Fine Arts
degree helped me to sharpen it.

I joined film and camera clubs in
school, at night, during the sum-
mer, etc., and worked with old
cameras until they were part of
me -- like an extra pair of eyes.

Electronics courses keep me current,

especially in videotaping.

My job requires artistry, curi-
osity, patience, concentration,
and especially a willingness to do
any kind of work to get experience
in the field. I was a production
assistant and an assistant camera-
operator for a crew making local
commercials. If you keep learning
and offering your services, you ’
will have a chance to do increas-
ingly responsible work. After a
while, you will have samples of
your work, friends who believe in
you, and a reputation so that oth-
ers will seek you out. By the way,
stay in phsyical shape as you have
a lot of heavy equipment to lug
around. One last message: I
thought success was related only
to talent, but I realize that hard
work and making others believe in
me %s just as important.



29

Work Biography 5

If you have cver seen Petrocelli
on television, you have some idea
of what I do. My work is not so
glamorous, and, of course, I don't
always win my cases.

After college I taught high
school social studies until I rea-
lized that was not the field for
me, so I entered graduate school
for three years. I learned the
principles of my profession there,
but the summers when I worked for
a firm of professionals was espe-
cially valuable for on-the-job
training. Before I could work on
my own, I had to study around the
clock for the Bar Association
Examination given in my state.

When you begin practicing, cli-
ents don't just walk through the
door, so it is a good idea to
work for other people to make
contacts. You also have to be
aggressive in meeting people
through friends, business associ-
ates, and political organizations.
My friends who work. for government
agencies don't need coritacts be-
cause the work is provided for

them. They also get a regular sal-
ary. Since I am in business for
myself, my income is from the fees
paid me by my clients.

I am the kind of person who would
be bored working within the same
specialty all the time. In general
practice,every day brings a differ-
ent problem. Sometimes 1 make out
wills, file for divorce, research
tax laws, close house sales, or go
to court. .No matter what the-situ-
ation, I must always work with in-
dividuals; therefore, I need to be
tactful as well as persuasive. To
be successful in this work, you -
neced self-confidence so others
will believe in your ability to
help them. You must also be will-
ing to analyze a problem in depth
in order to solve it.

Think long and hard about going
into this field. It is becceming
extremely overcrowded, especially -
in the Northeast and in all big
cities. Despite the competition
for jobs, increasing numbers of
women are finding it a fulfilling
occupation.. -

~
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Work Biography 6

You would think I'd get sick of
my work because of all the hours
1 spend rehearsing and performing
{when I'm lucky enough to have a
job). Yet I find that 1 can't
stay away from plays and movics,
and I read constantly about my
craft. 1 also observec everybne
around me_to sec if I can pick up
new psychological insights for
characters I may have to portray.

It would be great to be "dis- -
covered" and never have to worry
about work again, but that's not
the way it happens in this field.
There are zillions of people wait-
ing for every job so I have to
concentrate on sclling myself. T
answer casting calls which are
posted at the union hell and ad- -
vertised in trade journals. [
also stay in contact with other
pcople in my field so I will hear
of unadvertised opportunities. If
T have an agent next ycar, he/she
will inform me of other possibil-
‘ities.

Because New York City is where
much of the action takes places I
live here and take any kind of job
to tide me through periods of un-
cmployment. Beforc moving here,

I went to college and took lots of
literature and psychology courses
along with a theater arts major.
During two summers, I apprenticed
in a stock company to be cligible

to get iy Equity card.

Some of the qualities needed in
my job are: perseverance, encrgy,
concentration, adaptability, seclf-
confidence, sclf-discipline, vocal
skills, and especially drive. 1
put up with this demanding kind of
life because I can't imagine my-
sclf doing anything elsec. [ know
I cculd be selling advertising for
a magazine or working in my fath-
er's business {and I would have a
regular salary!),but my need to be
on center-stage is something I
recalized about myself long ago.

.
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Work Biography 7

I can liveé anywhere to do this
job, because I am called on the
telephone when a job is available.
[ accompany foreign visitors who
have different interests; one may
want to tour hydro-electric plants
while another may nced to confer
with American specialists in the
same field. The travel itinerar-
ies are planned by the State De-
partment. I get paid a daily
salary plus all expenses, and

I do a lot of traveling.

Sounds great? Well, some as-
pects are not so terrific.  Think
of traveling with someone for 30
days who might be annoying, loud,
or uncommunicative. I never know
who T will get when the telephone
rings, although 1T have met some
extremely fascinating people. I
also have to visit some places
which don't interest me. Yet, I
like being able to choose when I
want to work, and the excitement
of meeting new people and travel-
ing is wonderful.

i
5

r

When [ was in college @ never
knew such work existed, but I ma-
jored in French, atec most of my.
meals at a French-speaking table,
and belonged to a foreign movie
club. Since traveling always ap-
pealed to me, 1 spent my junior
vear in Paris and even received
college credit. A college profes-
sor told me about this kind of work
and suggested that [ contact some-
onc in' the Language Services Of-
fice at the State Department.

To supplement my income, [ do
free-lance translating for a pri-
vate firm which gets contracts
from companies doing business
abroad. If 1 ever want a more
regular kKind of life, I might work
tfor a government agency, such as
the Foreign Service or the Agency
for International Develepment. 1
could also teach at an adult edu-
cation center.

French is still an important
language to know, but new oppor-
tunities are opening in Spanish,
Arabic, and Chinesec.
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Although my puarents are pretty
open-minded people, they balked
at the idca of my going into this
work because they thought the fu-
ture would be too insecure. In

4 way, they were right, but the
satisfactions I get trom perform-
ing and having my work accepted
mike up for the insecurity. An-
other plus is that I associate
with pecople whose interests and
pleasures are similar to mine,
and we keep growing together.

It helps to be a "night person”
inmy line of work. Practicing
.ikes place during the day, but
performances are in the evening
and often last until very late.

I also have to be willing to tra-
vel anywhere feor a gig. Along
with playing, I composc, arrange,
and transcribe the music. [ ser-
vice my own cquipment, try to
Keep our group relations harmoni-
ous (pun!), and handle the bus-'
iness end of our affairs. Bus-
iness includes asking people I
respect to rccommend an agent who
will get us gigs and publicity.

38

Plaving provides half my income
and teaching private students pro-
vides the rest. Because I keep
learning from my students, [ don't
think of teaching as a chore.

[f our group cver becomes suc-
cessfud (and I have to belicve we
will), it will be due to ycars of
hard work and study. [ took piano
lessons, but did not know until
eighth grade that I was rcally com-
mitted. In order to improve, I
kept on studying with private
teachers and took music courses.

I played in bands and orchestras,
and | joined a jazz club in high
school.

Anyone who 1s thinking scriously

~about my kind of work should know

how tough the competition is. For
every one of you there are thou-
sands of o®hers, but if you must
do it"then I wish vou weil. Last,
a word of advice: Kknow your stuff,
don't be afraid of new ideas, and
be honest in cxpressing your own
style. '
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Work Biography 9

I never knew how I could combine
my two favorite school subjects,
English and mathematics, but my
job uvses both abilities. It is
lucky that I have. always been in-
terested in people's jobs and am
not shy about asking questions;
otherwise, I-might never have
known about this kind of work.
A man I met at a party told me
about it and said there was a job
opening at his computer manufac-
turing compuany .

~

Had I not had experience in
writing and putting out a monthly
bulletin for a professional asso-
ciation of enginecrs, 1 would
never have been hired. It was
important that 1 knéw math and
engincering, and that I could
write clearly and accurately. .
My knowledge of graphics, layouts,
and galley proofs for the printer
was also useful.

7

"»

Cor

cspecially good job.

I like the idea of helping peo-
ple understand what complicated
machinery can do, and it is my job
to write manuals which explain
their use. Technical information
gets translated into instructions
for the installers, maintenance
people, and actual users of the
machines. Getting the user's man-
ual donc on time means that I spend
many evenings anrd weekends working
on them, but becuausc I plan to move
up into management. I want to do an
During my
frce time I take math and science
courses it a nearby university.
These are paid for by my company.

I figure that the more I know

about the technical aspects of
machines, the better I will be
able to explain them to others.

O
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Work Biography 10

The challenge of making something
with myv hands (even though I had
no previous experience) attracted
me to this work. I must admit
that the life-style appealed to
me a.so0 -- working and lecarning
with others who like making a
quality object from beginning to
end, being outdoors in grubby
clothes, and living simply.

There 1s no pay during my 18-
month internship, althoueh food
and living accommodations are
suppliced.

I have a new respect for wood
and tools. In order to make the
dories, peapods, and skiffs which
our shep store sells, 1 must plane,
saw, screw, mike patterns for the
frame, sand, and paint them. Keep-
ing my tools in working order takes
time, but they are no good if they
are rusty or dirty. T[Lveryone 1in
our group helps cach other, and
the master crattsperson is gener-
ous in answering our questions and
giving us advice.

1 have to make plans for what I
will do when my learning period
is over. Maybe I will be hired at
one of the neighboring yards or
even start my own business with
some of the others who lecarnced
this craft and like our way of
life. To make enough to live on
while we get started, I could do
some carpentry on the side or work
in a local store. 'T am willing to
give up many comforits to live in a
personally satisfying way, and an
added benefit includes producing
a quality item for others to usc.

There are very few builders who
are willing to take on complete
beginners’, but along the coasts
there are cnough yards where you
might find - ...>ne willing to
teach you. If you are really in-
terested, get a''how-to'"becok at the
library and start building wooden
objects to see if you have the
necessary mechanical and manual
abilities.
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Work Biography 11

It solving problems with * .ur mind
challenges you, my job m ‘nter-
¢st you. Clients come to my firm
with a variety of needs; each one
requires a different kind of anal-
ysis. For example, we have helped
examine a city's air pollution
problem, worked on possible uses
for a closed Air Force base, and
looked at ways to bring a downtown
shopping center back to life. Some-
times we must predict the future
of an industry, according to what
is presently happening in govern-
ment and the economy. Just as a
weidther Forccaster has information
on which to base a’'report, I use
cconomic data in a similar way.
I analyze the specific problem
and prepare a report for our cli-
ent which includes recommenda-
tions for action. This can be . -
frustrating becouse I can advise
the best course of action, but
only the' ¢lient decides if it
vill be foltowed.

Keeping current with what is
happening in the business world
is a necessity because higher

taxes, new laws, ¢. almost any
change in the world affects my
clients. [ also have to know

which agencies or companies plan
projects. Then I have to meet the
people running the project, so they
will want to hire my firm to do
some of the work. Selling our ser-
vices is an importuant part of what
I do, and at times, I wish [ worked
for the governitent or on the staff
of one compuny where selling is
unnecessary.

1 have to know my subject in
depth to do a good job. Communi-
cating my ideas through writing
and speaking is important. Seing
good at math and statistics .5 a
big asset, although computers arc
doing more and mwo-c of this work.
The hours are long, and [ tind
that 1 often have to take mv work
home at night and on weekends.
However, being involved in a ticeld
I like and one in which my work
can change what happens in the
world compensates for the hard
work. [ have a master's degres i
business administration, but late-
Iy our firm has been hiring people
with doctoral degrees in cconomics.

41
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Work Biography 12 !

l consider mysclf very lucky as
I'm quite young to have the full
responsibility for this very de-
manding job. When I was looking
for work, I considered dyeing my
hair gray 0 someone would pay
attention to me. Finally a pro-
ducer who saw some of my show.. in
summer stock needed someone with
my qualifications. He hired me
as an assistant to the stage man-
ager. That job was my big break,
because 1t added some New York
credits to my background and gave
ne valuable experience.

am in charge of a production

and barely have time to brush

teeth when 1T get up in the

ming -- late morning, that is!
t¢ strain is unbelievable. I

~chedule and organize rchearsals.
I coordinate all of the work done
by the backstage workers, such uas
lighting and sound technicians,
set designers, carpenters, and
costumers. I stand in for the
director when he can't get there.
And 1 make sure we meet all the
union rules. To make everything
ard evervbody run smoothly, I
must he puart psychologist and
part politician; and although |
preter to be tactful, sometimes
I hiave to scream to get things
done.

«

Onc reason people respect me is
that 1 have learned as much as pos-
sible about the work done by those
whose jobs I oversee. I know what
is new in stage sct materials and
techniques in all areas of scenery,
lighting, and sound. Being able
to double as an electrician or
carpenter 1s very handy when some-
onc is out sick, and the produc-
tion 'is about to begin. The back-
stage machinery is very complicat-
ed, and T have to know how it
works when last minute problems
arise. Problems are the rule rath
er than the exception, and it coul:
be disastrous if 1 got flustered.

As a kid I thought [ wanted to
be an actor, but in summer stock
l realized that 1 lacked that spe-
cial "star" quality. [ loved the
theater world and since 1 knew I
was good at coordinating the vari-
ous parts of a production, this
kind of work appcaled to me. If
you are willing to make other peo-
ple's ideas come to life rather
than expressing your own, you will
find that you have tremendous pow-
er in determining the overall qual
ity of the show.



Work Biography 13

One reason why I like my job here
so much is the variety of activi-
ties in-my working week. Lectur-
ing to school children and members
of the community is one aspect of
my job. I also prepare exhibits,
do research, and decjide on new
purchases for our collections.

We are open on Saturdays and Sun-
days, so occasionally I work on
weekends. Because I have my eye
on a higher-level job, I publish
my research findings in profes-
sional journals and take courses
at a local university. Not only
do I enjoy learning more about
archeology, local history and
scientific restoration, but these
courses are very helpful in doing
a more thorough job.

This kind of work would be mar-
velous for anyone who ¢njoys his-
tory snd who respects the peop’e
and the objects which are part of
history. You have to be know!edg-
able about at least one main <icld,
such as American art, and be imag-
inative in making that field come
alive for others. Working in this
setting 1s a pleasure, because I
am surrounded by exciting art works
and interesting people. The pay is
low unless you get to be the direc-

- tor of a department or an admini-

strator. One way to discover if
you want to do this work is to
offer your services as a volunteer.
Nowadays there are many college
and university programs which will
train vou in this field.
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If anvone had told ﬁe how unglamor-
ous this kind of work could be, I
would never have believed it. Be-
cause I need to express myself
through work, I havc learned to
accept loneliness, physical labor,
and hours of patient work to get

a detail perfect. 1 will talk te
endless numbers of potential buyvers,
mainly for the satisfactien of sce-
ing an idea of wy own come to life
and knowing that other people will
be affected by it. As only half
of my income comes from my chosen
work, I add to 1t with teaching
and writing. When these jobs

were not available, T have cooked
in a restaurant, installed tele-
rhones, and cleaned stores.

Sometimes | have to do what a
purrfculur company has in mind,
and at cther times T sell them
my own idea.  Te get commissions
from individuals or companies, !
follow up on leads and show people
a porttolio of slides of my pre-
vious work. @ also shew tiem
sketches, and models of work in

R
[

K Work Biogruphy 14

progress, as well as newspaper re-
views of my work. When ! cxhibit
my smaller pieces in galleries,
the gallery owner keeps about 50
percent of the selling price. Con-
tinually selling mysclf and my worl
is difficult, but a necessary puart
of gaining & reputation.

My advice to students think-
ing about entering this field is
to learn as much as you can about
various materials, and the tech-
niques and tools for working with
them. If your work is going to be
placed outdoors as mine is, you
have to know which materials will
survive. Apprenticing yourself to
a master craftsperson makes excel-
lent sense, cven if it is only for
an afternoon a weck after school.
Your own artistic vision will come
as you learn about your art. When
vou think yvou are rcady to go off
on vour own, remember that you mus
be truly committed and self-disci-
plined. DbDon't mind th blisters
on your hands, for v you dare
finished you will have something
worthy of pride.
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Work Biography 15 \

My parents were upset when 1 told
them my plans for the future. Be-
cause | am a woman, they thought
my decision was foolish.  When I
completed theological school, many
parishes weren't interested 1n my
applications, but a rural parish
decided to hire me. Since then 1
have married someonc e¢lsc 1n my
field and we work as a team in a
suburban church. I'm glad to say
that the future now looks better
for women in my field.

My work is very time-consuming
(about 55 hours a weck); and pre-
paring and delivering my. s ermon
occupies only a small fraction of
it. Administering the affairs of
the church, counseling individuals
and families, and attending com-
mittce meetings are the major ac-
tivities of my week. Much as |
might like to take my vacation
around Christmas or Easter, those
are the times when my congrega-
tion cxpects my services.

Why did | choose this kind of
work? First. | had a desire to
work with pecople -- to help them
find the answers tce some of the
questions which have been puz:zling
people for thousands ot vears,

//”‘\\

I spend a lot of time thinking
about these questions too. 1 also
have a strong belief in God. Once
I began to work, I recalized that 1
could not drastically change the

. world .or the pcople in it, but

~which are offered.

cach small success brings me sat-
isfaction. My higgest problem is
trving to plcase my congrégation
while staying true to my own be-
liefs. Being tactful is a
necessity.

Students who think this job
might be for them should keep a
number of things in mind. You must
be honest with vourself and be able
to communicate with others. (et
as broad an cducation in the 1lib-
eral arts as vou can. Take all
the language arts, history, phi-
losophy, and psychoiogy courses
Public speitk-
ing and drama courses arce real
assets.  You will take a lot ot
religion courses in seminary, but
first take as many as vou can in
college.

You will need patience, toler-
ance for frustration, initiative,
stamina, and self-discipline for
this job, but [ cannot imagine a
more satistfving way of litfe.
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Work Biography 16

One thing is certain about my
work: it 1s never dull. There

is not cnough time to get bored,
since one day I may be covering
a story about a parade and the -
next day one about corruption in
city government. To know what is;
going on now as well as what is
about to happen, I keep in touch
with a lot of people. It is im-
portant to listen carefully to
what they say and to make sense
out of it. I also have to be
accurate and get only facts, ra-
ther than rumors or opinions.

Meeting the daily deadlines 1is
a killer, but I would not change
my life for the world. | had ex-
pected to work on a big city pa-
per, but the competition is fierce.
Although both the salary and ex-
citement are less in a suburban
town, I like knowing the commun-
ity I write about. This suburb
is growing fast; therefore, my
future looks good. TI'erhaps in
time [ will move up to city edi-
tor -- a job which will give me

more responsibility for deciding
which stories to cover.

Getting this job might have bcen
casier if I had gone to graduate
school in journalism, but being
editor-in-chief of my college news-
paper and spending a summer as i
volunteer on my hometown newspaper
were both good preparation. I cer-
tainly am glad I took a lot of
government courses along with my
English major. All thosec papers
I had to write for my professors
forced me to be organized, criti-
cal, and able to write clear sen-
tences and paragraphs. 1 learned
aggressiveness and curiosity on
my own.

My kind of work is very popular,

“so it is tough to get jobs. How-

ever, if{ you think this kind of
work is for you, you would be wise
to learn one arca well, such as
law or science, because the jobs
are becoming increasingly spe-
cialized.
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Wher I was in elementary and se-
condary school, practicing was my
whole life because I thought that
performing with the Atlanta Ballet
was all I wanted. Even though I
did reach that goal, I developed
other interests as well; there-
fore, I decided to plan for a

life which combined both my de-
sires to help others and to dance.
I was a dance counselor at a sum-
mer camp for three years which
helped pay my way through college.
After college, I took a degree in
psycho-motor therapy and interned
at a large state mental hospital
where I learned that what happens
in the classroom is very different
from actual on-the-job experience.

There are few jobs in my field
and I had to talk my way into get-
ting work at a state hospital. It
is fortunate that I live in a big
city, because few of these jobs
exist in rural areas.

I have a regular salary and can
develop my program according to
what I think each individual or
group needs, although I do have a
supervisor who checks my progress.
There is a tremendous amount of
personal satisfaction when I see
patients responding to the non-
verbal activities which I conduct.
Sometimes this kind of self-ex-
pression is the beginning step in
helping patients understand them-
selves and society.

My kind of work requires much
patience, understanding, creativ-
ity, and emotional and physical
stamina. Anyone who thinks that
my job sounds interesting should
realize that the work itself is
demanding, and that you will con-
stantly have to fight for your
belief in it, because many members
of the helping professions are un-
sure of its worth.

47
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Much as I wish I could make a
living from my weaving alone, it
is not really possible. For one
thing, designing and completing

a piece takes so much time that

I could never charge the true
price for it -- taking into ac-
count the cost of materials and
the actual number of hours'I

spend on it. Yet, weaving brings
me such pleasure that I would con-
tinue to do it no matter what else
happens in my life.

Although I went to nursing
school and loved it, I changed
careers when my interest and cur-
iosity became so great that I used
every free minute taking courses,
hanging around the textile depart-
ments at local museums, and weav-
i.g, weaving, weaving. I had
taught nursing and enjoyed it, so
it seemed that I could put my
teaching skills to work in this
new area. I cornered mothers in
my neighborhood and offered to
teach weaving and other kinds of
art to their children for a small
fee. This teaching led to a course
for mothers and children at a sub-
urban museum ncarby. Unless I re-
turn to school and take education
courses to become certified by my
state, I won't be able to tecach in
public schools.

~
»am
oC

The combination of teaching and
creating works well for me, al-
though I never seem to have much
spare time. When you do something
well and you begin to be known,

"others come to you. Just last

week I was asked to coordinate
both a fibers show of local art-
ists at City Hall and a crafts ex-
hibition at a temple (for pay,

but not much). My reputation is
growing and people ask me to give
talks and demonstrations to women's
clubs, service organizations, and
art groups. These talks give me
an opportunity to show my work and
to locate new scurces of potential
buyers.

Looking back, I guess there was
always a need to express myself
in art. Who was involved in every
art project in school, painted-
scenery for plays, and headed the
decorations committees for dances?
Me! Maybe someday I may open a
gallery to display the works of
other artists I believe in or be-
come the chairman of a profession-
al crafts association, but for now
I am happy doing what I enjoy and
helping others to do the same.
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Being a "ham'" certainly helps me
keep the people I work with daily
wide awake; however, knowing my

. subject thoroughly is just as im-
portant. I would like better pay,
but I re :ive many kinds of satis-
faction from my work such as help-
ing people to communicate better
(speaking and writing), to analyze
and question wnhat they read, and
to develop self-confidence in
their own abilities. If I did
not like and believe in people,
this job would be difficult for
good relationships are often the
key to stimulating learning.

_Although I took the necessary
courses to be certified in my
state, reading, traveling, going
to plays and movies, and talking
with people have augmented my
academic courses. If I wanted
to go into another field I might
be an educational writer or a
textbook editor. Yet I would
miss the contact with students;
I probably learn as much from
them as they do from me. Some-
times the paper work and disci-
plirnary functions make me frus-
trated with my job.

N

&<

When I was in high school, I con-
sidered teaching and was a member
of Future Teachers of America.
Little did I know then how patient
you have to be in this work, as
well as enthusiastic, sensitive,
and tolerant of others. You pick
up this knowledge along the way,
for it cannot be taught in any
school (although practice teach-
ing, as part of my college's pro-
gram, gave me a clue).

Stories on television make my
job seem glamorous, and perhaps

_this false notion will encourage
‘people to enter the field who are

unaware of the hard work involved.
Not only do I instruct, but there
are hours and hours spent on pre-
paration, correcting papers, ad-
vising, and attending meetings.
I'm glad that I have a job, he-
cause this field is now extizmely
overcrowded. Yet there will be
jobs for those who are dedicated
to helping students realize their
potentirl, although you may have
to search to find available open-
ings.



Work Bizéﬁaphy 20
>\

think that
the field
know how to
doesn't need
it is neces-

I imagine most people
everyone who works in
of visual arts has to
draw, yet I'm one who
this skill. Whenever

sary, I hire a competent person to

do whatever drawing is necessary.
As a one-person company, I do
everything from meeting with cli-
ents in order to determine what
they want done to picking up fin-
ished posters or brochures from
the printers. In the process, I
plan the design and do the actual
lettering, layout, and paste-up to
produce camera-ready copy for the
printer. Because my outfit is
small, I do all my own billing and
accounting. It would diminish my
profit if I farmed this work out
to a' bookkeeper, and at this point,
every dollar helps.

Although I have a bachelor's
degree in art from a liberal arts
college, I learned all the tech-
nical aspects while working on
the school yearbook and taking .
commercial art courses afterwards.
At first I had to take whatever
jobs came my way. Now that peo-
ple appreciate my work, T am get-
ting so many offers that I can

chqose which jobs to take as well
asqhet a bigger budget from my
clients. Many clients allow me to
develaop ideas myself after they
have confidence in my ability.
Sometimes I get paid by the hour,
but usually the fee is for a whole
project. One of the biggest prob-
lems is reminding clients of what
they owe me. A bigger one is coor-
dinating all the steps to meet a
deadline.

When I see myv completed work
being distributed as theatrical
playbills or advertising brochures
I get a thrill, but only I know
all the drudgery necessary to get
the work done. If I ever get to
the point where I can't stand the
hassle of working on my own, I
could get a job as a paste-up art-
ist, designer, or art editor for
a big company which has its own
staff. Publishing houses, adver-
tising agencies, or television
stations are some of the places
which need my kind of work. Yet,
for the time being, I am satisfied
knowing that T can do a quality job
for my clients.
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Response Fourm for Capsule Work Biographies

&,
N\, A. Answer Sheet

Music critic

Stage manager

Talent broker

(Booking agent) “

News director for tv
station

Newspaper reporter
Broadcast journalist

Set designer
Display designer -~
Fashien illustrator

ginematographeﬁ?
Portrait photographer
Film writer

Selt-employed lawyer
Paralegul
Judge

Musician
Circus performer
Actor

Bilingual administrator
United Nations, tianslator
Escort interpr&ter

\\
Music accompanist
Music equipment rvepairer
Jazz musician

Computer progrymmer
Industrial desigrer
Technical writer

Apprentice home builder
Apprentice boat builder
Apprentice furniture maker

()
V‘-—

11.

12.

14.

15.

16.

18.

19.

Economic consultant
Business administrator
Political scientist

Theater producer
Film director
Stage manager

Museum curator
Museum director
Museum technician

Landscape architect
Photoengraver
nvironmental sculptor

Catholic priest
Protestant minister
Director of religious
education

Newspaper reporter
Broadcast journalist
Magazine editor

Ballet teacher
Dan—-e therapist
Physical therapist

Gallery director
Craftsperson/tecacher
commercial artist

Fducational researcher
Guidance counselor
High school English
tecacher

Advertising manager
Graphic designer
Architectural drafter
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B. Work Biographies of Interest to You
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Why?

Why?

Why?

I«

L
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Answer Key for Capsule Work Biographies

1. Talent broker (Booking. agent) 11. Economic consultant (H)
1 v
(M) 12. Stage manager (T)
2. News director for tv station -
(T) 13. Museum curator (i)
3. Display designer (V) 14. Environmental sculptor (V)
. .
4. Cinematographer (T) 15. Protestant minister (H)
5. Self-employed lawyer (if) 16. Newspuaper reporte? (W)
6. Actor (T) 17. Dance therapist (D)
!
7. Escort interpreter (H) 18. Craftsperson/teacher (V)
C 3 < 1s ‘ YA
§. Jazz musician (M) 19. ?;%h school Lngllsh teacher
9. Technical writer (W) 20. Graphic designer (V)
10. Apprentice boatbuilder (V)
Beside each answer is a letter in parenthesis which
designates the volume in what related occupational
information appears. The code is as follows:
D - Exploring Dance Careers: A Student Guidebook
M - Exploring Music Carcers: A Student Guidebook
T - Exploring Theater and Media Careers: A Student
Guidebook
V - Exploring Visual Arts and Crafts Careers: A
Student Guidebook
v -~ Evploring Writing Careers: A Student Guidebook
H - Exploring Carcers in the fHumanities: A Student
Guidebook

1
OV
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ACTIVITY 5: WHAT'S SO SPECIAL ABOUT Mg?

Purpose

Before planning their educational and occupational future,
students must understand the personal work values which may
act as motivating forces; therefore, this activity encourages
students to view their own pattern of work values as expressed
through their interests and experiences. Students should rea-
lize that their work values may change over time, and inte-
grating chem into their career decisions is a continuing
process.

Because the range of work-values is varied, the following
list of behavioral statements and corresponding values is
not intended to be definitive. The list contains suggestions
which the counselor may change or supplement according to
desire or need. I

’rocedures
At least two methods for conducting this exercise are pos-
sible: spontaneous group participation or individually
recorded activity. In either case, the counselor should
print each behavioral statement with its number on a card
or large sheet of paper.

]

e Spontaneous Group Participation

<
A

a. Leader reads and shows each behavioral statement
to students. '

b. Students must raise their hands high if the state-
ment pertains to them, raise them to chest level
if it is unimportant, or not raise their hands if
it is untruc for them.

c. If the counselor wishes, each student could write
down the statement numbers to which he or she
responded positively. The counselor should cwpha-
size the importance of independent choices, re-
gardless of the actions of other students.

-ty

(N
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Individualiy Recorded Activity

a. The counselor reads and shows each behavioral state-
ment to students.

b. Using the r -porse farm, students check the appro-
priate box (Yes, this is true for me; Unimportant;
or No, this is not true for a).

Upon completion, the counselor and students extrapolate

in discussion the work value which corresponds to each

behavioral statement. Students note on the form only
those work values matching the statements chosen for
iinportance.

follow—qR

The information provided by this exercise, especiall; when
students have the response forms for reference, could lead
to further career exploration.

Discussion ¢ 1ld focus on individual patterns of
work values.

Brainstorming could result in students mentioning
jobs in the Arts and Humanities which satisfy par-
ticular work values and conversely those jobs_which
are unl.kely choices.

Students could develop charts headed by either work
values or specific occupations and fill in the missing
information. Appendix A: Job Titles in the Arts and
Humanities might help in thesec tasks. '

an
(O
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B2ohavioral Stuatcments

[ like to work with my hands

[ like to solve intellectual
problems

[ like to motivate others

[ like to work with othere
I like to be my own boss

I Iike to help other people
I like comp tition

[ like the challenge of
different tasks

I do my best work during the
day

I want to make a lot of moneyr

I want to have un interesting
job

I war,. to be uble to dress
as 1 ii1ke

I want @ job without huassles

1 want a ot of time fo:
leisure a5d family

[ 1tke to develop original
ideas

[ 1ike to stand out as an
individual

I like making importanrt
decisions

I want to study after high
school

[ likc¢ to have other jpcople
sece my work

I want to do the absolute
best T can -

[ 1ike to coordinate ideas,
people, und plans

I want to do something to
benefit society

N
e

L

Coiresponding Work Values

Creating, fixing things

Working with ideas

Leadership/persuzsion

Teamwork

Independence/Autonomy
Social responsibility
Competitiveness/self-confidence

Variety <
9 - 5 hours

Material possession/ampition

Satisfying work
Casualness/non-conformity

Harmony/relaxation

Free time

Creativity
Seif-expression/recognition
Responsibility/power
Willingness to study/Self-
discipline
Approval/recognition
Perfectionism/determination/
ambition

Organization

Social conscience
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schavioral Statements

I like working with details

I want to be assured of having
a job

I try to be sincere and
truthful

I like to be the chairper:on
of a committee

I 1like to work with others on
a committee

I like to write for the school
newspaper or magazine

like to manage school teams,
p~rformance groups, etc.

like to draw for the zchoo]
newspapcer OT magazine

I would like to be a member of
Future Teachers of America

I like to make scenery for
the school play

I like to be in the school
orchestra

I am willing to try out for
a role in the school play

I like to be on the decora-
tions committee for school
parties

51

Corresponding Work Values

Precision

Economic security
Honesty/integrity
leadership/organization
leamwork/people-oriented
Self-expression through writing
Organization/leadership
Self-expression through art
Social responsibility through-
teaching

Monual enjoyment/dexterity
Self-expression through music
Self-:onfidence/self-expression

through acting

Self-expression through art
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Response Form for What's So Special About Me?

State-
ment Yes, This
# _is True Unimportant
1. o L
2. o
3. o o
4. o o
5. , o
v

6. o o
7. o o
s. o o
9. - o
10. o o
11. o L
12. o o
13 o R
14. o -
15. o o
16. e o
17. R .
18. R o
19. L I
20.

|

)

No, This

is net True

Corresponding
Work Values




Response Form for What's So Special About Me?

State-
ment Yes, This No, This Corresponding
# is True  Unimportant is not True Work Values

21.

29.

30.

31.
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ACTIVITY 6: WHAT WOULD I DO?

PUIEOSe

Although factual information is necess¢ry in making life
decisions, other less tangible consjderations are also
important. Practitioners in the Arts and Humanities pro-
vided the ideas for moral and ethical conflicts upon which
chis activity is based. Through this activity, students
can:

* become personally involved in conflict situations
which might confront a worker in a particular
occupation

analyze a problem by asking questions, weighing
facts and alternatives, considering compromises,
and evaluating potential consequences

* Jetermine their own moral and ethical values.

Before responding to the conflict situations, students
should understand that there are no absolute right or wrong
answers.

Procedures

Each student should:

1. choose an occupational title from the accompanying
list

[§N]

receive the corresponding personal conflict (Each
conflict could be on a separate piece of paper for
ease in distribution.)

have five minutes to determine the course of action
he or she would take, in the position of the »er-
son whose proplem is described.

(@3]

4. read or role-play the personal conflict to the
group or the counselor, describe the action the stu-
dent would take and the rationale for it, ask for
comments and questions from others in the group,
and defend his or her stand.

Instead of conducting this exercise with individual partici-
pants, the counselor could divide the group into pairs-or
teams and follow the same instructions. TIf desired, a re-
corder could write alternative courses of action on the black-
board, and students could vote, ecither privately or aloud.

¢0
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Another procedure is to choose ten personal conflicts, Jdup-
licate them, and ask students for unsigned, written responses.
The ccuanselor or teacher can then read the anonymous sclutions
to individual conflicts and open the floor for debazte.

In examining each conflict, students should consider the
following aspects of personal decision-making:

* What else would T want to know before making a decision?

* What are alternative courses of action and possible

conscquences?

Is the final outcom2 (the job itself) worth the hassie
of deating with the problem? .

- Are my personal values contrary to behavior which might
be required in thkis occupation?

Follow-up v

At the conclusion of this exercise, the counselor might de-
velop and discuss 1 list ¢f opposing personal values which
discussion of th+ «.nlvcts eiicited. FQr example:/

* Standing up for your beliefs/Keeping your boss Rappy

* Fighting for a job/Civing up when the ccmpetition is

tough
Insisting on quality/Doing what :ijl "sell"
Having a stable income/Wwilling to live with insecurity

. Traveling extensively, working nights, etc./Regular
hours

Honesty/"Fudging'" it

It the school has contacts with community resource people,
students could interview people having the chosen cccupations
to determine if similar or other conflicts happencd to them.

O
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list of Occupational Titles

Having Corresponding Personal Conflicts

Arts

Dance
1. Dance critic
2. Dancer

Music

3. Talent broker
(Booking agent)

Theater and Media

Actor

Actor

Stage manager
Entertainer
Circus performer
Disc jockey

W oo 3O U

visual Arts and Crafts

10. Craftsperson

11. Artist or Craftsperson
12. Sculptor

13. Art gallery director
14. ' Industrial designer
.5, Graphic designer

Writing

16. Advertising copywriter
17. Script writer

18. Literary writer

19. Newspaper rcporter

Humanities

Education

20. School teacher
21. College faculty member
22. School guidance counselor

History and Criticism of the Arts

23. Art historian

Law

24. Lawyer
25. Paralegal assistant

Museum Work

26. Museum curator

Religion

27. Clergyperson

Social Science

28. Economist
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Conflicts

i. Dasce Critic

You realize many pcople read your
reviews, and that if you write
negative comments about a perform-
er, it might hurt that dancer's
career. Yet you have i responsi-
bility to both your newspaper and
the public to be objective and
honest. Last night a troupe of

As a member of the corps de ballet,
you have been practicing for months
for a performance of Swan Lake.
Everyone is exhausted, so a few
days ago the artistic director
promised everyone the evening off
before the production opens. Al-
though vou think the show is fine,

5. Talent

modern dancers put on a sloppy
performance. Although you know
they have been trying to years to
become recognized professionally.
and. that this is their big chance,
you have to write a review for the
morning edition. '

What would YOU do?

2. Dancer

.

the director is not satisfied and
cails another rehearsal for the
night before opening. You have
already made plans to go to a
party with friends. Because you
are the only one with a car, your
not going will spoil everyone's
plans. What would YOU do?

Broker

(Booking Agent)

You have been building a solid
reputation for handling good
quality musical performers, but
you are still having trouble pay-
ing your secretary's salary. A
"sleazy" group offers you big
money to get them gigs in the

63

nightclubs where you have good
contacts. You nced the moncy, but
you know in the long run this
group <ould hurt your reputation.

What would YCU do?
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Itafinally happened! You have
been offered a part in a new play
which may get you recognition as
an actor and lead to other roles.
Th= play itself does not appeal
to you, but even worse, you are

ot

After your audition for a part in
a television production, the di-

rector calls you at home, He says
you were very good, but there were

a number of equally good candidates.

If you will accompany him to -a

. Actor

required to use foul language and
engage in behavior-on stage which
is offensive to you. When you
think of your family sitting in
the audience watching you, the
choice is even harder. What would
YOU do?

. Actqf

-friend's house for the weekend, he
hints that you might get the part.
You realize this 1is unfair pres-
sure, but you haveibeen trying for
years to get a _good role. What
would YQU do?

6. Stage Manager

As a stage manager in a local
repertory theater, you are angry
with the way the director is
treating you. He is making rude
comments about your being incom-
petent in front of everyone clse.

The director is a very important
person ard could be influential in
deciding whether you will be hired
for future productions.

What would YOU do?
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7. Entertainer

Now that your name is becomiug
known on the night¢lub circuit,
you get offers tc perform at char-
ity benefits. This means you will
receive no fee. ‘%>u think pecople
should pay to sce you perform,

for it is ha.d work and has taken
a long time for you to become re-
cognized. Yet, important people
who might help your career are
sometimes in the benefit audience.
What would YOU do?

8. Circus Performer

Your schedule is very demanding.
Not only are you always travel-
ing, but there are usually two
performances a day. Added to
this, you are invited to many par-
ties aad banquets. You know this

pace is too hectic for you to keep
up for long, bu¥ a friend suggests
vou take speed (amphetamines)
which will keep you going.

What would YOU do?

9. Disc Jockey

A salesperson from a record pro-
ducing company-‘wants you to '"plug"
a particular record by playing it
many times over the air. If you
promise to push it more than is
usual, you will receive secrect

¢

payments of money. This is called
"payola" and is illegal under Fed-
eral and most state laws. You
think the record is good and will
probably be a big hit anyway.

What would YOU do?

o
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Because you cannot make enougn
noner to support yoursclf through
making ceramics, you must decide
how to supplement your income.
Consider the fellowing possibil-
itiecs:

* Writing home for moncy
Taking a 9-5 sales job at
the local department store

11. Artist or

60

10, ‘raftsperson

Doing ocasional yard work,
babysitting, gte.

Working as a designer at a
factory which produces zillions
of ashtrays

Giving up ceramics completely
Other?

What would YOU do?

Craftsperson

A gallery is willing to shcw your
work, but they will keep 50 per-
cent of the price if a piece is
sold. You think this is outrag-
eous, but they . 'ave an impor-
tant buying aud :ce and good
press coverage. Another gallery
wants to show your work; it is a
cooperative gallery vhich means
that you will sharc the expenses
of running it and devote a day

each week to selling, cleaning,

and general maintenance. I: you
join the cooperative, you can keep
the full price when you sell your
work, minus your share of the gal-
lery's expenses. You'd like to
show at both galleries, but the
first galléry demands that you sign
an exclusive contract, prohibiting
yvou from showing anywhere clse.

What would YOU do?

12.  Sculptor

You have landed a big commission
to execcute a sculpture for the

courtyard of a new building. What

a break for your reputation! The

owners are cigarette manufacturers
and want you to design a work which

GO

shows the joys of smoking. You
think smoking is unhealthy and do
not want to play a part in en-_
couraging it. )

What would YOU do”



O

ERIC

Aruitoxt provided by Eic:

61

13. Art Gallery Director

One of your biggest customers
brings in the paintings which
his daughter completed while liv-
ing on the French Riviera last
vear. They are awful, but your

customer thiks they are magnifi-
cent and wants you to stage a one-

.person show in your gallery.

What would YOU do?

14. Industrial Designer

The person who hired you at the
automobile factory said you would
be helping to design the newer,
morec cfficient carvrs of the future,
but you have been told to work in
the tank division to produce more
powerful and devastating tanks

15. Graphic

according to a contract with the
U.S. Department of Defense. Know-
ing that your work will be used to
cause death to human beings, vou
think seriously about quitting.

What would YOt} do?

Designer

You work for an advertising agency’
in a big city, but the art direc-
tor always changes your work to
the point where you think its
quality is poor.” Therefore, you
find 1t difficult to feel good

67

about vour job, She also takes
all the credit when the work is
praised and blames you when her
boss does not like it.

What wouldl YOU do?
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16. Advertising Copywriter

One of the firm's biggest clients
has just developed a new product,
and you are part of the team which
has to write an advertisement for
use in magazines throughout the
country. Although you know that
laws require you not to make un-
true claims for a product, the
client wants you to ignore them

and get ecstatic ovef\yhat his new
headache remedy can do.\ When you
find out that the '"new'" product is
basically his old product which
never <old well, you really get
angry ibout what you are being
asked to do.

What would YOU do?

-17. Script Writer

Your job is to write a movie
script from a best-selling novel.
In order to assure a big audience,
your boss wants you to add some
extremely violent scenes to the

story even though they add nothing
to the quality of the script. You
also feel that violence in movies
is wrong. Your integrity is .m-
portant, but so is your job. What
would YOU do?

18. Literary Writer

You feel the quality c! yaﬁ;znov—

¢1s Keeps improving and someday
you hope to be published, but you
keep on getting rejection slips
from publishers. In the meantime,
you survive by selling insurance,
cven though it brings vou little:
pleasure. An acquaintance offers
you a good-paying job writing a

63

newsletter for a political group
which stands for ideas to which
you are opposed. Not only will
you have a secure_income, but
there will still be time for you
to continue your own writing.

What would YOU do?
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19.

Newspaper Reporter

While you are interviewing a can-
didate for the mayoral election,
she tells you some private details
about herself which she asks you
not to mention. Although you know
that this information is an impor-
tant addition to your coverage and

20 School

that the public wants to know these
facts, you also want to rospect her
wishes. If you leak this-informa-
tion, you know she might never
trust you again.

What would YOU do?

Teacher

Your decision to become a teacher
wus basced on the fact that you
like "kids'" and want them to
learn to love your area of study
as much as you do. You have no
complaints abod® the school where
you work und love what you're do-
ing. But the town officials have
said that they are unable to pro-
vide a cost-otf-living increase to

21.

College

teachers' salaries next vear, even
though they just buitd an expen-
sive swimming pool for the town.
The local teachers' association
has warned that the teachers will
strike if they don't get the in-
crease.  You have to vote cither
to strike or begin teaching at the
usual time in the fall.

What would YOU do?

Faculty Member

Although you are one of the most
pepular young faculty members at
a well-known university and are
proud of the courses you tcach,
there are angry vumblings in vour
department that you have not pub-
lished any scholarly article-.

It vou devoted a great deal of
time to rescarch and writing, vou

[ 4

\.

N

)

oY

—

would not be able to spend the
extra time with vour students
which you feel 1s highly benef’i-
cial te their education. You will
not get tenure (job sccurity) at
this university i* you don't pub-
lish something soon, and collcpe
tedching jobs are exceedingly
difficult to find. What would

YOU do?
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idance “ounseglor

Through the grapevine, =tudents
know that you can be trusted and
come to talk with you about their
problems. One student in particu-
lar is seeing vou for intensive
counseling, and you feel yout
lationship is helping to sird: -
en out his problems. lle ‘told =«
about some automobile stealing he

Arg

Your careful rescarch has uncos
cred some facts which refute the
theory held by the chairpersen of
your university department. When
you told him ubout them, you were
surprised to find your discoveries

tgnored. For courtesy's sake, you

let the department chairperson rea

2.

had done in the past. The police
suspect that he is to blame and
have asked you for information and
your records. You feel the in-
formation is confidential, in the
same way as between a doctor and
patient, or a priest and confessor

What would YOU do?

_Historian

the articls about your new theory
before you sent ' o a journal.
tle threatened to ¢ vour life
miserable if you send in the ar-
ticle. Since the chairperson hold
a great deal of power over your
future, vou nove a difficult de-

d ciston to make. What would YOU do

Lawyver

As o lawver, you realize that
cvervone (even the guilty) has a
right to be detended in a tair
trial, but you prefer not to take
cases involving known criminals,
You have promisced you would rep-
resent a company which is heing
tricd for unfair business prac-
tices, and the president swore

to vou that everyvonce in the com-
pany is innocent. Betore the

casce comes to trial, you arc told
by authoritative sources that the
president lied to you and the com-
pany's officials arce guilty of
cven more offenses than those tor
which they are being tried. What
would YOU do? .

I

(

. .
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25. Paralegal Assistant

Your job description specifies
that you will work with two of
the firm's lawyers in doing re-
scavrch and writing briefs for
them. It said nothing about sec-
retarial work, but when some of
the secretaries go on vacation

26. Muscum

you are expected to help with their
work as well as do your own. You
fecl exploited by your bossces, vet
you love the paralegal part of

your work.

What would YOU do?

Curator

A very wcalthy townsperson died

and left a large sum of money to
your musecwi. Because it can be
used fer any purpose, you and the
other curators and muscum officials
ire trying to decide how to spend
it  You think it should go to
impreving the cducational programs

offered by the muscum to local
schools, but the others want to

use it to increase their salaries.
You scem to be the only person who
holds this view and vou feel strong-
1y about it.

What would YOU do?

27.  Clergyoerson

You beliceve strongly in the sanc-
tity of human life but, during
your tour of duty as an Army chap-
lain, you hear officers telling
soldiers they do not have time to
take prisoners and should kill

them.  Not only is this against
vour heliefs, it is also against
the Geneva Conventions which spell
cut the treatment of prisoners of
Wi,

What would YOU do?
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28. Lconomist

You have been asked by a paper
manufacturing company to write a
report proving that the company
is abiding by the Federal minimum
wage regulations. Although the
accounting figures show that the
company has met the wage require-
ments, you have found through
other sources that the cmployees
are still not being paid at the

minimum rate. If your report docs
not absolve the company completely,
“he plant may be closed down, put-.-
ting many c ployees out of.-wofk.
By omitting some-séctions of the
resport,” you could keep the busi-

ness out of trouble—
7
What would YOU do?



ACTIVITY 7:
DISCUSSION TOPICS AND PROVOCATIVE QUESTIONS
FOR ARTS AND IUMANITIES CAREER EXPLORATTON

AL Discussien Topics

Individuals perceive different advantages and disadvantages
in jobs.

For example, *the axiom that "cne man's meat is another

man's poison" is frue in discussing job satisfaction.
Two people having the same job might have very different
feelings about it. At this time it might be appropriate

_+to discuss individual views of "success." Does it menn
recognition, money, helping others, etc.?

* Extracurricular and community activities can provide cxperi-
ences which lead to reality-testing of potential occupations.
For example, Leing an.editor on the school newspapor
tor-es one 1o deal with evaldating the work or others,
coordiniting both the creating and production aspes b
of pubiishing,and meeting deadlines.

* People continue to change and grow.

Foroexanple, The (o oo uhe ab 25 0o satisfiod with hi

her job as o wei for T meey fiad thato o T o e R

G wortk would better cuid nis/her needs and abilidies.
The world changes and with change comes the need for indi-
viduats o adapt to new conditions.

! For example, Those workers wno use art skilis in araphic
zrte (printing) must #diust to technolcqical acvances in
materiats and mazninery concerns the
contraction of whale 00 Teachivg, woen
the coonomic toroes of 5. IrC 3 h Wi,

Stereotyping jobs according to sex is detrimental.
P NS T LIS IR BRI § TR NS TR R trp bt hauee dhe eyt -
Sagters oand e e o b s oancer, b b gt e
compsin iy from By caterta i frienae miahy o oo i
[ )

Work cnvironment plavs a role in job choice.

S ccoamn e, par oo owh oo Lives bedn asSoc abost w it in h
s ster miaht cnceoe s by bbb kT e s el
iRy ot hind dan bt e tiny vather than gt i

L aw N1
dJ
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There are different kinds of work within every career field.

For example, thore are four divisions within =:oh
Arts fields. These include many kinds of workers
reinted to the overall field. Representative occupa-

tions in music, for instance, include:

Performance = musician

Freduction - recording engineers

Business and Management - concert manager
Fducation - music teacher.

Individuals work to satisfy different neceds.

pereon may want to work as little as
Some people work at distasteful

hobby, such as photography. Some-

times neurotic)

N for example, oo
possible to survive.,
chores to support @
times work fulfills so many needs (at
ih:t there is tittle fime and desire for family lite

and leisure pursuiis.

Learning does not end when work begins.
For example, o lawyer must stay current with chanaes
in laws which affect his/her practice.
® Every occupation has disadvantages as well as advantages.
For caample, a telovision perfermer or backsiage Tech-

rise very early or stay up late of

nicban may nave to

nicht.

B. Provocative Question~

boes society, in general, veward people (with money or
status) according to - acches thel: work Lererits other
peconle?

NI ;'l‘\,/ [)TJI‘} P

For exampla, why aron't feachers

considered ot the o of prestios —oalos

4
® Why arc people who werk with their hands usually paid
less than those who worb with lucas:

3

For cxample, drafters are poid b5 thar cchiteots
[s this strictliy & matrar »f ed.  stiorn? 2w have
criens been impartae toin o ooad, s cains Chis kind of g
[ H S by s ‘ i . .

cresaney In ather e Gach M
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® What arc some of the basic reasons why a person might want

to devote his/her working life to the Arts or Humanities?

For exampie, in the Arts there is often opportunity
for seif-expression, creativiity, and recognirtion. The
Humanities might satisfy indisidual needs of intellen-
tual curiosity, helping people, or nroviding insight
into man's past, present, and future,

, * What is the relationship between talent and success?
weample, will an artist who oroducen canes b oworks b
R T T C Y S S S B PP L Y ORI
L]

What 13 the relaticrship between performance vocupations and
business occupations in the Arts and Humanitic.? Do the lat-
ter exploit the performeys or do¢ they provide usctul services?

For comple, o fricrary anent qnows which publicher s
minht accopi oo writor' vork and Relps arrande businees
affaiie. The arent's wore dogves time for the writer 4

concoendrote on owe i tiag, but ol coste trhe writer o fed.

Why do many governments, such as Germany, Switzerlond, and
Canada,subsidize the arts heavilv, whilc in compar.sorn, the
United States provides very few funds for this purpose?

For example, American born anc trained conductors often
aet their beginning experienze in European opera cormpan-
ies and symohonies, bvecause 2L ountry tenancially

sapports a3 rest noener L then theraione, many mor o

bl e vt bab b T Lo o

coes moking a ot ot money necessartly mean + happier }ife?

B 10 T S L T ST BN T S Y S e A A T R
Pite more than thee et Wt IR LRV T S N PRI AL AP R
O E R A R R I AN TR A

Could vomputers or robots de the jobs of 1St workers in
tihe Arts oand Humanit ies?

o owamp Loyt oo Do b e e e gt o
dabie T ey, L T b never rend e the af :
PhRing r Deerseonag o rebationsi s casoe sy in feon iy

PN B S L R Sty i b taree oohat o g e b e -
RIS AU SR TR P SR N TR [T o ¥
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ACTIVITY 8: RECORDING RESULTS
OF INDEPENDENT OCCUPATIONAL RESEARCH

Student's Name Grade Home Room

Job t..le

Brie! description of job duties

Skills

Usual educstional preparation (degree and source):

Necessary or uscfi’ courres:

High school

Postsccondary

Employment prospects: Overcrowded field Average
Undercrowded

Advantages of job

Disadvantazes of job

Other, jobs v uiring similar skills:

Other information of importance to me

Source of informution | title and location of book(s), film({s),

casscette(s) ] or name of person interviewed:
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ACTIVITY 9:

WHAT'S IN IT FOR ME
IN THE ARTS AND HUMANITIES?

A SUMMARY

Purpose

For students who have participated in more than two or three
of the previous activities, this form provides a clear picture
of the overall results. It also includes space to note other
carcer-related activities, such as occupa.ional test results
and independent research.

—

Using the response fopms (when provided) from previous acti-
vities, students should transfer the requested information
onto the '"What's in It for Me?" form. Other questions can
be answered from memory or through sclf-asscssment.

Follow—up

If the counselor desires further activities, many are de-
scribed briefly in "Supplementary Career Education Counseling
Strategics.' Students, teachers, and counselors will find
many morce activities by consulting 391 Ways to Explore Arts
and Humanities Careers: Classroom Activities in Dance,
Music, Theater and Media, Visual Arts and Crafts, Writing,
and Humanities.

Learning from the community is a necessary adjunct to
career cxploration; therefore, Exploring Arts and Humanities
Carecrs in the Community: A Program Planning Guide describes
how to initiate ur augment out-of-school activities.

The above volumes are coptained in the series of which this
book 1s a part.

-3
-3



What's in it for Me in the Arts and Humanities?

Name Grade Age

Date

1. Please check the fcllowing Arts and Humanities career exploration
activities in which you participated.
lHere I Am, World!

Occupational Card Sort

____What do I have in Common with Arts and Humanities .Jobs?
Cavsule Work Biographies ‘

_What's so Special about Me?

What Would I Do?

Discussion Topics and Provocative Questions
__Independent Occupational Research

Other (plecse specity)

2. I those the following jobs as “eing interesting rto me from the
Occupational Card Sort:

Art Humanities

5. 1 think I hove the aptitudes to succeed in the toblowing jobs {from
the Occapational Card Sort:

Art Jlumani ties

7Y
"/
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1.

I chose the following five (5) job characteristics as being the
most important to me from the '"What do I have in Common with
Arts and Humanities Jobs?" cxercigg:

5. 1 was most interested in the following three (3) job titles trom
the "Capsule Work Biographies:"
6.

1f { completed the work values scction of "What's so Specinl
about Me?'", the following three (3) work values were important
to me:

4

Although there wus no response form for "What would 1 Dho?'",
the following personal values seceired important to me:

Did 1 do any rescarch in other sources to find out more ahout
the Arts and Humanities occupations | chose in the previous
activities?

Yes - NO
a. 1t ves, which ones were they?

b.o Which ones still interest me?

O
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9. Are there any Arts and Humanities occupations I am considering
to study and work toward?

-~
a.

(1) What high school or postsecondary courses should I take?

(2) What exfracurricular activities would tfurther this occu-
pational goal?

(1) What high school or postsccondary courscs should 1 take?

\

(2) What cxtracurricular activities would further this occu-
pational goal?

(1) What high school orv pq;tsccé%dury cotlrses should T take?

{2) What extracurricular activities would further this occu-

pational goal?
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2. SUPPLEMENTARY CAREER EDUCATION
- COUNSELING STRATEGIES

Counselors can use traditional
methods of helping students ex-
plore occupations in addition to
the innovative activities described
in Chapter One. This chapter de-
scribes several of these strate-
gies, with suggestions for focus-
ing them on Arts and Humanities

Carcer Day

The most successful career days
are usually those which include
students and tcachers in both
planning and implementing. For
example, in planring carcer days
(and sometimes weeks) around each
academic <epartment, the counselor
can first suggest to a department
chairman vhat people who use that
uepartment's subject in the per-
formance of their werk could visit
the school. If teachers are inter-
ested, the counsclor then d2velops
a list of job titles which use
that school subject. Students
cheok off the jobs which appeal

to ::em and the kinds of questions
they want answerad.  Using this
list as a basis for the community
resoiy e people to he contacted,

~J

w

.careers.
“ chapter provides comments on Se-

A sccond section of <the

lected occupational and aptitude
tests, with information about
tests which are specific to the
Arts and Humanities

/ TRADITIONAL ACTIVITIES

the counselor checks his/her file
for potential speakers.

Careful coordination among teach-
ers, counselors, and resource pco-
ple will assurc success. The
speakers must know the kinds of
information to present as wel’ us
when and where to come. Before
the specakers arrive, students
should discuss potential questions
to ask. Following the career day,
the counselor should thank the
speaker by letter,and talk to the
subject tcachers for an informul
evaluation.

Of course, the counsclor pay
want to conduct a traditional kind
of Carcer Fair (for which Arts and
Humanities practitioners cone to-
gether in a large hall), but the
departmental Carcer Day describen
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above coincentrates on relating
school subjects to occupations
-- a uscful objective for a ca-
reer cducation program.

The scction in Chapter Three
on "Identifying, Contacting, and
Using Community Carecr Resource
People' 1s helpful in implement-

ing this activity.

Develdping a *Local -Audio-Visual
Carcer Resources Library

Before carcer resource speakers

come to the school (or when stu--
dents leave for field trips), the
counselor can ask interested stu-

dents to audiotape or videotape
the talks. By filing these in

the Carcer Resource Center, the
counsclor may use them with in-

dividual students, group sessions
or for classroom activities. Or-

ganizing a library of this sort
is less expensive than buying
commercial materials and has the
double benefit of providing lo-
cally significant information
while encouraging student par-
Focipation.

I'xchange Propram

It counsclors or tcachers bave
acquaintances in schools v Jdit-
ferent parts of the country. the
might exchange occupdationial im-
formition so that students ca-
sec regional differences -in toe

way work is done and in kinds of
Cassettes or video-

life styles.
tapes of work irterviews can be
swapped.
"Help-wanted"” advertisements re-
lating to local jobs in the Arts
and Humanities cun auppent the
exchange package.

v

Newspaper clippings and

~

L]

aw
|

Local Educational
and Employment Survey

Basing a study on the five fields
of the Arts and ten of the llumani-
ties, the counselor may show on a
chart which local collieges and uni-
versitices offer courses, majors, or
specialized training in thes¢
ficlds. Another chart might out-
line local cmployment opportunities
according to the above fieldsi. Both
Kinds of information are especially
uscful to scnior high school stu-
dents when they look for summey and
part-time jobs, as well as for;
planning their future educational
and occupational decisions.

Bulletin Boards

The counselor may use bulletin
boards in the counseling office,
Career Resource Center, c¢r in any
sathering place within the school.
Pictures of workers (local and
national lv-known), their tools and
clothing, job titles, as well as
articles and classified advertise-
ments from newspapers could he com-
bined in a collage for the Arts,
the lnmanities, or specificroccu-
pations within taesc fields. With
assitance from subject matter
tcachers, the counselor can use
the bulletin board to display johs
in the Arts and Humanities which
use knowledge and svills learned
in particular schoel subjects.
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Stut o fosource Fite

Students are o ready resource con-
cerning the Kinds of Arts and Hu-
manities jobs and volunteer acti-
vities available in the community.
By sharing student experiences,
the counselor can offer sugges-
tions for other students with sim-
ilar needs Counsclors may ask
students about their experiences
onoan informal basis ~r snrvey
them by questionnaire.

Carcer Resources -
.

Commercially available printed
and audio-visual resources which
Sive cuarrent and realistic carcer
information are the tools of the
counsclor.,  Chapter Four
provides information about such *

resourves

career

tames as g Counscling

Strategy

.
Students can role-piay either

or famous people in the

and Humanities. Each stu-
chooses a card with the

of a4 jobh or person on it.
Fhe presenter gives clues oral-
Ivoor through pantomime so that
other students can guess the job
or the famous person. After
cach presentation, discussiong
can focus on aspects such axc:
where 1s the work performed,
what does the worker do. or

~hat kKind of preparatic: is
needed?

jobs
Arts
dent
name

Students play a modified version
of "Password" in pairs or in a
sroup.  One person gives a4 clue
tabout the tools, dut -
tes, etel) oconcerning a particu-
tar job uand others must guess
It A point system o ctimu-
late Interest.

skills,

),
\

~1
~1

Students play a modificd version

- uf "Iwenty Questions' with the

93

answer being the name of a well-
known person in the Arts and
Humanities. Questions might
concern place ot residence, 1oh
dutices, preparation requived,cte.

Students make 3 x 5 cards with
information from any carecer
learning resource about a spe-
cific job title. Other students
must gucess the deb fitle or occu-
pational family.

This game 1s basced on the work
vilues mentioned in the Chapter
One activity, "What's so Special
about Me?'"  Each student must
divide 2 specitic wmount of
tmaginareamoney (¢.p., $1,000)
according to his/her view of

the importance ot cach work
villue.  Students can compare
their choices (1F the counsclor
thinks this s appropriatey), or
they can "mid on the work values
inoa osimulated auction dccording
to theiv willingness to spend
for cach value.

Cateporizing as a
Counsceling Stratcgy ‘

Using categories from occupiation-
al or aptitudes inventorics
(Kuder, DAT, cte.) available in
the counselor's school, the coun-
selor and students devise o list
of jobs in the arts and Humani-
tices appropriate for cach cate-
gory.  Appendix A, "Job Titles

in the Arts and Humanities . "

is helptful in this task.

Students interview Arts a-sd -
manities practitioners and then
discuss the varions wavs that
these and other jobs are uset il
[t might be helpful to divide
the job titles Into catepories
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such as: 1) helping peopl:,
2) providing entertainment
3) peomoting culturc.

Students research joos or occu-
pational fami)es in the Arts
and Humanitie: and categorize
thelr perceptions into advan-
t-ges ard disadvantages of
these kinds of work.

Students categerize jobs in th.
Arts and Huminities according

te whether they involve people,
ideas, or things. The jobs may
also be sorted according to the
fields in the Arts and Humant-
ties to which thev belong. Dis-
cussion could revolve around the
similarities within cach group

The counselp-~guggests categor-
ies of settingstwhere Arts and
tHunanities jobs are pevformed
(c.z., college, advertising
agency, motion picture studio)
Students list or discuss the
warkers employved in thesce sct-
tings, their respoensibilities,
levels or kinds of training,
and inter-relationships.

The counsclor develops hypothet-
ical people endowed with special
interests, skills, neceds, edu-
cational plans, e7.:. Students
then discuss the categories of
jobs or work in the Arts and
Humanities which these hypo-
thetical people might find
satisfving.

~
-
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The counselor develops situations
concerning hypeihetical students
who plarn carc.rs 1n the Arts or
Humanities. The counselor gives
hackground information and brings
students to a decision point
(volunteering for the Armed Ser-
vices; going to college, getting
a job, ctc.). Students then
write endings to the story.

Sclr-Assessment Strategies

Students list five or more
achicvements of any kind in which
thev take pride.  Singly or in a
group setting, they extrapolate
the special abilities involved

in these activities. Through
brainstorming, s*udents think of
Arts and tumapitlos occupations
which usc these abilities,

Students asscess themselves ac-
cording to the scales of the
occupational or aptitudes inven-
tery administerced by %bo school.
They can devise a chart with two
levels: one tor their self-
ratings for cach scale (high,
average, and low) and one to be
markoe after the test results
arc explained.

Students complcte open-ended

sentences.  Examples are: 'l
think I weculd like to be an
(artist) because ' !
or "The disadvantages of (teach-
ing) are N



ANNOTATIONS OF

SELECTED

OCCUPATIONAL AN APTITUDE TESTS

Irtroduction b. QOccupational Interests
. California Occupational
Most counsclors realize that tests Prof © I
. reference Survey
should not constitute the sole :
evaluation of students' interests, college Interest Inventory
abilities, and achievements, be- . e
. K The Guiltord Interest
cause no test can adequately as-
T T e ) . Inventory
soss Individual differences. YNor- ‘
mative tests may dlso limit the Kuder “orms ¢ and A
aspirations of those students who : .
) . ) Kuder Form Db
do not score high on them. Yet,
the information obtained can help Kuder Form | General inieres:
students choose academic and voca- Survey TN
tional courses, extracurricular : . :
C . ] Minnesota Vocational Invercer
activities, and occupational goals.
. . Inventory
In the following comments, exiact S ,
oy . Ohi1o Vocational Iptorest
grade levels are not designated, .
‘ ] . . S Survey
but those tests which exist espe- ‘
cially for junior high school or Strong-Campbell Interest
for senior high school students Inventory
are marked accordingly. Tests . . .
o e '& ‘ . . Thurston Interest Scheduive
examined by the developer ef this
cutlde are marked with asterisks. c. Occupational Aptitudes

Publishers, whose addresses are
listed at the end of this sectien.
will often send Specimen copies a

Pittferential Aptitude Test

Flanagan Aptitude Classi-

S , fication Tests
well as descriptive literature.

For further information, the coun-
sclor should examine Oscar Buros'
Tests in Print I1 (1974) which i:
a4 cumulative source of reviews
printed in the seven editions of
his Mental Measurements Yearbook.

Gerieral Aptitude Test
Battery

d. Occupational Maturity

Carcer Development Inventory

Carcer Morurity Inventory
These tests are described briet]y. L )
: ¢. Occunational Values

_ 1. General Occupationa]l Inventories

Minnesota Teacher Soritude
Inventor,

a. Occupational Planning Programs

Work Environment Proforence
Schedule

Assessment of Carcer bevelop-
ment

individnat! Carcer Exploration

Plannii : ‘' irecer Goals

Selt-Dirc.ted Search

Work Vaines

O 8 "3
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2. Arts and Humant ties Aptitude 1. General Occupat ton.l

Inventories

a. Occupational Planning

A8l -
. ; Thinl i Pregriams
a. Creative Thinking . IR s St

Remote Assoctates Test Assessment of Career Development”
Torrance Tests of Creative
Thinking Carcer Planninyg Progrs

Houchton Mitrlin (¢

. . . . NARESS
Watson-Glaser Critieal : ’

Thinking Appraisal o . o _
b This ceries of sy tesis oin ene
. Forceign Lansunees hooklet was ddeveloped b the Amer-
. . foan College Testing Program v oo
Lanive Aptitude et N . o
) ' ' aed a4 separate untoooroin von:
Pioslour Lanvuaae Aptitind. Pnnction with its Carveer Ploaniny
Battery Provran A-110 The ACEH battery oo
quires dpproximately thiree class

‘4
neriods and measures tobh knowlodoe,

fowa Tests of Music Literae: proferred job characteristios,

SLonsic

cireor plans, carcer planning ac-
tivities and hpowleds

Scashore Measures of Masical ploratory job eapericnces.  ihe
Taients test= work best as o diagnestic

Musical Aptitude Protile

eLoand e

tool cxpressiiy the stndeats! lew-
el ot venceral occupaticonal knows
JdooVisual Arts Tedoe Little intormition about
o vecHpations or intLrests e pro-

Test of Musicality

Cooperative Industrial Ari-

Vided cacept toroexrpessed tr
Poonsvorth-Munso b bopno-th ther than measured; obh chorees
fest for Celor Discrininaton The surves woutt help 1o develop
. . N . curricula o and surdianee o servrces to
Graves Deston Judoenent s pes ) ‘S e ) .
) et bocal noeds o Mo soaring

Horn Art Aptituade Inventor iP5 required.

Eoiuber Art Abiiroy Tesy COPOSS b oftors aoming s cenrse
_ . : wihnleh oxslores cach stadont™s o
Medr:  Art Jdadeesent oand v . ! . .
) . X " pertences, planc, and ot erests
thoetie Porception ety ' . . ,
Ihere 1o als=o a seoarate book it
Spatital Vicnalr cation Toest which e ranres ahi e e AT

dent Boport provide s interest d
i

Al bite eorer G S IN Cated
) orcant ced aronnd a0 Mpeepte, thine
1)
dota, ddenst o sohenw
Padieotos test s norvonatbiy v caed e i prade! v b
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Individual Carcer bxplorution? Planning Carcer Goals

Scholastic Testing Service LCTBR/MeGraw-Hi 1

Anna Miller-Tiedeman developed The data source tor this p. 0

this self-scoring inventory ac- is from the massive Project &0 ENY

cording to the Roe Theory of Occu- sample.  Separate student booite s

pations which has cight occupation- measurc interests, knowledge ot

al groups and six responsibility avcupational information, and at”

levels,  Bach students uses a dia- it:es (including creativity),

posable booklet which includes o There 1s also a scection on plan:

recording sheet. Information on niag goals.  The student protfi b

student's interests, oxpericences, deiines:

and preforred jobs is clicited _

acvcording to the cight vcenpation- ' yilv‘  .- .

al croups, as are sclt-ratings of !
Lilis and abilities.  Questions L

coading tooa responsibility level R R

are als=o included. The report NN BRI '

section ts simpler than Helland's

Self-birected Scarch on which the S . o

ifl\ifi{tIYrE:'1:blﬁﬁs_qtlw be hased. o o o .
Foliowing completion of the in- e publisher notes this -~ tadent -

ventory, students use an acooin- . e . L
o L . . are tnvolved in o the anter, o tation,
panving boohlet which classities
occunations by group and respon-
sibhi ity level.  Specitic ques -
prons which cach ~tudent shonld
axk oabout a partrenlar job oare
indinded in oo third booitet on-

. 5 . . ) Consulting Pavehojorists e
vivled Mdob Intormatton and ’ )
1

Selt-Direcood Seareins

' e

Pollees

Phes anventory conbines the sibe
Dlis prouren eodnoi SRR Toct's seltassessnent of s her
sental ocdition w this e, b occupational dovdreams o oactivitios
PUs e of use and movenent fron abitities, and intorests, Inoaddi-
the sencral to the specitie nabe tion to the davdrean section, these
PU o appenr very promising s aspect s are delineated according to
capltoratory sethod whitch 15 both the author's (John Hollandy olessi-
admintstered and seotf-soered in fication wvstem of sia personality
Poss than T i fypes: reallstic. bnvestigative,
artistic, =ocial, enterprising.
and conventional.  Onocompletion,
student= Tood ap the final three-
Petter code e the "ccupations
Pinder™ (o sceparate booklet) which
orovides arnie job titles. Vare
- Pous combinations o thecode Tet-
tors ave alae anciuded.
{
\
\
D \
N
- y
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Student sceoriuyr 1s somewhat cor- College Interest Inventory
plicated. No tine limit is spe- (senior high)
cified, and ;xlt{{n h norms were Personal Growth Press, Inc.
nsed in o standardlgation, there
are noae for com\grison purposes. This simple, thirty-minute inven-
Only hand scoring ts possihle. tory consists of 45 items, cuch of

which has 15 sub-1tems available
rotr final choices. Scores ave dis-

b. Occuparion:l Interest tributed among 16 college majors,
o I_li\'(iiﬁ_(?f’__i_g_i-i_ ivcluding literature and journal-
o - ism. fine arvts, soclal science,
Calitomnia Ocenpational Preference forcign lanvunee, and law.  The
Surveyt  dducational and Iadustrizl noems were standavdized on students
Testing Service from two collewes who plan to work
in jobs velated to their college
fhe €COPS a ks students to respond mator fields ol study.  Only con-
oo job act vities according to Duter scoring is possible.
thelr Tikes md distikes.  Gradoe
atoed responses are provided rather
than a rorce’ -chmice answer. The The Guiltford Interest inventory
scores are pletted by the students (senior hi};,h‘;‘" T
on erghs cccunational cluster shertdan Psychological Services
scales, mesy o of which are divided
into pfrotescronal and skilled scoo- iz rest 1s attract.ve bhecausce
titons.  Phis ditterentiation 13 ot the thirty-minute working tin .,
Helptul in dec o aning the level and ease of hand-scoring.  Yet,
o1 education necded tor cach sub- reviews in the Mental Measurements:
scate and whether the expressed Yearbook find this simplicity of
taterests are realistice and appro- nAp‘uT:T{‘il)n a problem in its valid-
priate for cach student.  Their POV TAUings.  Also, noims worc
participation in these processes developed only on college students
is emphasized as a valuable learn- in two colleges in the same geo-
ing experience leading to planned eraphic location.  The test has
independent rescarch in the Dic- 130 items in a graduated responsc
tionary of Uccupational Titles or pattern which provide results in
VIEW (Vital Intormation for bBEdu- ten arcas, ivluding aesthetic,
cation and Worky microtilm svsten, service, lemdorship, literar,.,

) and creative. s
Ihe teost can be taken and scored

oapproximately oone class period.

iv provide mndividual instructions
fer administration. scoring. and
interpretation, the developers
offer a color filmstrip and audio

LN

Sassette.

O
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tuder Forrs €

(Vocuatienat Preler-

ence Teeori! and o (orsi if
Preferonee Regord, © (seaior hi )
S L:Il-:;j{:fﬁ:."l\'&'h Vusoc i ctex

These two 111"-\-;\1\._1’01 TS are i
cissed tog_’,LThol":bz*-:;m.\‘u thev com-
plement one sunother, aind wiso be-
the profiiile,

CAUS e SHlews

anultancous scoriny,

report

bFerr. ©

provides percontiles an ter hroad
coennationsd fichis and Form A
tactudes percenti-o in five work

vilue arens. Theoo latier specity
noeterenrces for group activity,
siable Sitvar s, denliog o with
P, viagocontiloo, wnd

The Sried rormat o

: “oreed chotee
iAo 1o both. b

whoiatihtory

rodqirl res dhout vty ooinnte wor
Py toie . Of specaii interest In
aterarorny the Vocational
oo chart in the

Record

admintstra-

tor' s anua VI ten oceup oo
l ’!l."’\l “\VA O]
providing o st
Citles itnocanch seo-

Lon fhand or machine scoving i
results :
Bov/Ggirl or Men

fo, a2ad the he

wed with eirther

ruder Form bl Uecupationad
RN RN SR L

erl o Survev®  i<enior hig

N N S R N TGN R T O

Form bhoprovides scates whiioh o re-

ate o nostudentts odnrorest ot
sati-fied workers op 10
Norb-related

ety oare aleo fconpared to

those of
vecupations. mntes-
SOnors

T 0% cotlege

satisfaction with

maiors who expressod

their chotees.

riads of jeb activities must
He omarked with
and Uleast preferred.”
are reported using hoth

4 Mrost opreverret”
Women' =
SUOres

male and female norms for the occu-
pational and college major
but men are provided only msle
norms.  Working time s approxi-
miately forty minutes, and the re-
arce machine-scored. A Svsten
Report provides information on the
percentage of students in a4 school
who chose individual occupations
and college majors,  The prepon-
derance of Pighly shilled occupa-
tional well as the col-
iepe major scales mean the test is
particularly appropriate for col-

scales,

sulrs

scales as

leve-oriented students.

Fuder Fors B oGeneral Indeorest
Surveys

Sctenve Roeveared Vivociates

ot
hilvh
ntative
woell as
catronal planning tor high
and entracurriontar aotn-
Tox triads of
from
st be chosen as
the activioy "moest" Tiked and one
Uleast' liked. The tes:t
15 insative in that every variable,
s campared witn all others.  Thoe
work-related activities are re-
the ten interest
claxsitied by Frederick Kuder
ured in all his interest inven-
and they tend to emphasioe
protessional and skilied occupa-

tions. N panous provided to mark
andd '

buder 1s
Junfor

This torm ot the
anpropriate tor wchoold
<tudents considering te
career choloes as Por odin
sehioo ]
Courses
Vitioes. There
wort-related actavitioes,

cach group

are
BRI

AT

wihlch LS

fated to areas

and

Tarles,

“he student's
ultianeously toe
ror the profile which
the students.  Testing
Cahes approximately thirty-Jive-
sinutes and scoriag and interpre-

rosporns

ol

can e

ploeted by

vatlon anothey halt rour,  Con-

nater scaring rs o ales avarjable.



Minnesota Vociitional Interest

Inventory (senior high)
The Psyehological Corporation

Although the MVIT uses the tormat
of the Strong Vocational Interest
Blank, 1ts intended population is
males who do not plan to attend

college. Therefore, "tradesmen-

in-general'™ 1s the reference group
rather than workers

al and SENess occupations.

in profession-

on three
jobh functions, one of which must
be chosen as the activity ""liked
most' and another which "dis-
liked most."”  The results on the
occupational vseales compare the
Patlarity of interests betwoern
stadent s and cenodin semi-sbabled
and =killed Broal
work areas arce scored according
to the kinds of job activities

performed in them. The test is
wsually administered within e
be hand or

Test-ttens are based

1S

sl

caupations.

class pertod and can

machine-scored.

Ohto Vocational Interest Survey:®

Harcourt Brace Jovianevich R ine.
This widelhv-used Interest inven-
tory was developed by the Ohin
Department of Bducation and 1=
based on the data-people-things
classification of the hicrionary
of Ocenptional Titles., S Student s
are asked to o respond in pradations
to Hpc&ifiv Jab activities.  The
miachine-scored

sectilon s

+

10

interest

aceording 2 oscates

represento-
tive of all occupations and !
erotrait!
Dot
Vides raw osoeres, porcentile o
JAnd ho-crade and .

well as descriptive intformation.
noaintformation gquestionniive ol -

[98
city andividaa

‘uurk<
dethined in the

Fhe computer report pro-

LrONps

-
e
Stoaines

stadent!'s o bhroad

v o0

8-

v

intere:ts and education-
al plans.  lLocal survey questions
mav be included.  The OVIS takes
one 1o onc-and-one-half hours to
complete.

vocational

Strong Campbell Intercst i
(senior high)
The Psycehological Corporation

Y entory

The SCIT 1s a recently merged ver-
sion of the well-known Strong Vo-
cational Interest Blanks for Men
and Wonien. Al though the inventory
itselt is now apparently sex-fair,
Nnorms men and are still
separate because the tested difter-
ences are styniticant.,  Another
major change is the occupational
schenme afound which the results
arce based.  John Holland's six
personility tyvpes {(realistic,
vestleative, artistic, social,
enterprising, and conventio al)

are particularly appropriate tor
occupations in the Arts and uamant -
Other information concerns
nterest and 121
pational scaies, the lutter
ing an Gadividoal's
those of worker:

for women

111~

i
25 scales oCcu-
Selat-
interest. to
in these ficelds.

The test rtse f asks students to
riate proferences (MlTike, inditter-
ent regarding joba, job
activitics, school .\‘nh_.i'b(t:\', let-
Sure cte. and
approximat o1y one halt-hour oy

its completion.  Althensh reading
comprehension isoat

distike'

aetivitics, e

sixth
mature high sciool

the
grade Tevel,
student s who are collepe oriented
would benetit o=t trom the SCUL,
particualarly ar the majorit:
the ocoupat: mal <cales are pro-

ot

teasional and skilted Job oo e
iy computer processing |
At lable
Voo
i
' i
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Thurstone Interest Schedule

{senior high)
The Psychological Corporation

Onc hundred pairs of job titles
are given in a fore .i-choice for-
mat to eclicit prefercnces in ten
occupational fields. lHand scor-
ing is the sole method available.
Only ten minutes are necessary.

Because

there are no norms, indi-

vidual counselors could develop
thelr own tests based on local
needs.,

cL_Occuputionul An}itydos

Hifforcntiuliﬁptitudc Test*

The Psychological Corporation

The DAT 15w computer-scored nor-

native

test. Percentiles are

graphed tor the following apti-
tudes:
cal ability, combined verbal and
numerical, abstract reasonin

g,
clerical spelling and accuracy
nechanical reasoning, space Ie

verbal recosoning, numeri-

A
la-

tions, spelling/tanguage usape.
As part of its Carcer Planning
Program (developed by Donald
Super), an individual printont is
supplied which correlates oduca-

tional voals, previous grades,

SO,

age, school interests. and

tested aptitudes with the stu-
dent's stated carcer goals.  The

DAT

18

widely ased.

85

Flanagan Aptitude Classification

Tests  (senior high)
Science Rescarch Associates

Sixteen jobh competencies are tested

in individual booklets and 1f the
compicte battery is taken, approx-
imately ctght hours qmust be devoted
to its administration. Because of
the time clement and specitficity

ol the competencies, the test myght
be especially usctul for job place-
ment.

General Aptitude Test Battery

(senior high)
U.S. Employment Service

This vociationally-oriented test
was developed by the U.S. Employ-
ment Service and is administered
by them at local offices or by
counselors trained in its use.
Nine aptitudes are measured in 12
tests.  Because four of the lattey
use manipulative devices, 1t must
be hand-scored, although the writ-
ten sections provide for machine
processing.  Using the Dictionary

of Occupational Titles classitica-

.

tion system, occupations are vchart-
ed with catoft scores, and the in-
dividual compares his/her scores

to the standardized ones to eval-
nate the potential for success in
these occuputions.  Batteries in
many languages are avairlable.  The
working time. is approximately two
and one-halt hours,  The test was o
standardized on members ot the
ceneral working population in the

130" s .



4. Occupational Maturity

Carecer Development Inventoryv®
Teacher's College. Columbia
Univervsity

Extensive tield testing before °
publication is now heing completed

on this inventory of vocational

maturity developed by Donald Super

¢t al. As of 1976, it was avail-
aehle solely for rescarch purposcs.

The dratt copy of Form Il ashs
for multiple-choice responsce to
93 items about 1) carcer planning
and Jdecision-making, 2y actual
knowledge about jobs and sources
ot occupational intormation, and
31 the uscfulness of previous
sources,  Machine processing 1<
the only method available tor
scoring and no working time is
specified. Write o Dro bonald
Super at Columbia Univorsity tor
further intarmat.on.

Career Maturity Inventory*®
CTB/ MeGraw Hill

tne title Carvcer Maturity Inven-
tory i< contfusing in that this
test is John Crite's or yginal
Vocational Development Inventory
with a new name.  The test at-
tempts to "measure the maturity
of attitudes and competencies

chat are critical in realistic
decision wmaking." The reading lev:
¢l iz bdased on sixth grade compre-
hension, and hand or nmachin: scor-
ing is possible for both the Atti-
tude Scale (atfectiver and the
competence Test {eognitivel.  The

Sompetence section reters tooa
student ' knowlodoe of ! Peoovei
prational intorzatioon and probd
sebvine rechnioue .

86

¢. Occupational Values

Minnesotu Teachér Attitude

Inventory (senicr high)
The Psvchological Corporation

This test was developed to screen
potential teaghers and to counsel
them concernfing the strengths and
weaknesses of their attitudes.
Advanced hioh school, students con-
sidering a cavecer in teaching
might find this test usetul, al-
though onlyv school administrators,
psyehologists, and collepge racuity
members in the fields of cducation
orT peychology may order it Less
than thirty minutes is reauired,
and it ocan berhand or machine
scored.

Work Lnvironment Pfreference
Schedute
The Prvehological Corporiation

The title i confusing as individ-
ual personality and work values
appear to be measured, rather than
what is generally considered work
“environments.'" The test oxamines
the relationship between the sub-
Jject's needs for autonomy, leader-
ship, cte., and the kinds of work
found in large public and private
organizations.

werk Values Inventory*
Houghton Mifflin Company

sopald Super's short inventon
S10- 5 ainutes) omeasures stuadents’
nreferred values in work Sitidi-
tions. ihere dare 25 statenents
1o be rated avcording to tive pose
sible responses from Mvery mpors
Pitteen
band or
Lichiine s, boar the wmalloaueler otr
Ptems related to o each variabte
Prmrts its valrdity.

o

tant’ to Muniupoertant’

vartablos are o scored hy

(AN

O
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<. Arts and Humanities Watson-Glaser Critical! Thinking
Aptitude Tests ELpra1>‘l (senior high)

Harcourt Brace Jovanovich, Inc.
4. Creative Thinking

Five subtests measure c¢ritical
. . thinking abilities: drawing tsound
Remote Associatues Test A & R 51
- e s inferences from a summary of facts;
(senior hiwh) k T S ;
N . ) recognl zing assumptions inplied by
Houghten Mittlin Company . " -

' : 4 statement; reasoning logiently
by deduction, welghing cvidence,
and discriminating hetween strong
and weak arguments. .-\ppn,\,\im:ltul_\'
one ¢ lass period bs opecessary
complete the test, which wny he
cither hand or machine scored.

The: are two forms (high school
and colleve) of this test which
attempts to medasure the aptitude
tor cY‘c:ni\'L- thinking. In choos-
ing aowepd which s associated
with Ihl'cc others provided, the
student ™ antlity to determine
abstract relationships is tested. .
Phe average w=orkhing Ui i fort v hureen L
mimtes: the testomuwest he hand

searad, Modern Lanpuag e Aptrtude fest
(senior h_n;h S
I?n Psvehologieanl Corporation
Forvance fests ot Ure. tivs
"ni\} ang Personnel Proess This tes helps predict stident

. . Sucoess o torelsn banguages
dv ThinKing Creatively with ‘ Goremelan I X

Words - .\-'ul:d*;l':tjl’Iii:‘i_\'-C<‘rIHj‘lL‘LL' all vive ‘
- VOIS wWhICh Invo Ve a4 THpe roderd-
. :I'}vin‘ninw Creatively with ng. ur they may take o shorter
ctures - T version without the tape. The
B o former requires one hour, and thir-
The "Wor Is™ battery consists of Ty minutes 18 npecessary ror the
seven activities, some ol which latter.  Hand of machine =coring
require the suoject to determine 0 is avarlablie, and the norms in-
the consequencesy ot given picture clhude students in iatensive fan-
Stories or written -ltuations, Aunpe conrses spopsored hyothe
Other activities call for improv- oS, Department of State as well
ing the design of a child's toy . as thosc in public schooi systems,
and deternining new uses 7 or i
common ohiect.  Scores are derived Fimslenr Longuage Aptitude Battery
tor tlueney, tflexihility, and Havcourt Brace Jdovanovich, "nac.
originality., Three activities
VRPN Ll;; CPlotures’ tost s avreening Jdecioe tor o sradents
drawing piciures trom shapes oand ;‘l{ir}niﬂ;: to take any toreisn lan-
Tinies 2 the basts tor all of the. calde mey ohelp to detoraine thes
Flueney, tlexibilioy, oriteinaliiy, level ot readiness of thetr mon-
and cltaboration ave the traite detic placenent., Both worbal i
which are scored.  No machine adaitory abibitioes e examined,
SCorTne 1 opossihile, minly throone® the use of tape
recording:. e Chans peviod s

roeguired and the test e be hoind

Soroaichine scored,

<&
o
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¢. Music

lowa Tests of Music Literaey

Burcau of PFducational Rescarch
and Service

The authors developed two levels
of this test (one for grades 4-12
and the other for grades 7-123.
Aurat perception, reading recog-
nition, notational understanding,
and tonal are the abllities tested
under both "tonxl concepts"” and
“rhythmic concepts.” A total
score 18 also given.  Two sessions
are recommended, and les: than an
hour and a4 halt s needed.  Com-
puter processing s the only
scoring aethod possible.

Musicol Apritude Profile
Houghton MitHlin Company

Musical selections on tape are
playved to students and are then
compared with "musical answers."
No previous training or knowledge
i+ necessdry tor revealing musicnl
aptitude on this test. Three tests
(Tonal Tmagery, Rhyvthm Imagery,
and Musical Sensitivity) consti-
tute the battery, which when taken
tocether inveives stightly fess
than two hours.  The measured fac-
tors are musical expression, aural
perception, and Kinesthetic mst-
cial feeling.  Scoring may be hand
or miachine processed

[

Seashore Measures o Musical

Talents

The Psvechological Corporation

Six tests evaluating nusical pro-
ficiency occur on a record on tape.
Factors in auditory discrimination
(pitch, loudness, time, timbre,
rhyvthm, and tonal memory) are indi-
vidually presented.  The complety
hattery requivres one hour and can
be hand or machine scored.

Test o Masicalit., bourth hdition

Test of Musicality

Almost halt of the 40 items in
this teot, which was normed on a
lurge student population according
to sex, are persontl questions re-
lating to the students' musical
hachpround and interests.  Carctul
listening to selections on a long-
slaying record. as well as sight
reading, constitute the other
items. Approximately onc nour is
necessary for the latter scctions,
This test ermbines personal back-
pround with nmusteal aptitude.

N,
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Cooperative Industrial Arts Tests
(junior high).
Cooperative Tests and Services

Although this series of industrial
arts tests provides achievement
results, it 1s Included because

it s carcer-oriented and could
form a bhasis for cducational place-
ment.  The drawing test in particu-
lar has relevance for the Arts he-
cause scores are distributed for
shape description, size descrip-
tion, drawing techniques, alphabet
of Tines and Jettering, and indus-
trial applications and carcer in-
formation. Information on rela-
tive strengths per student are

not provided. The test should
follow any one-semestaer course

in drawving given at the junior
high level and takes about forty
minutes to complete. Other tests
in the series are in the arcas of
veneral industrial arts, wools,
metuls,and electricity/electrontos.

En‘nsworth—.\hm.\'(:l1 100-Hue '[-L'.\'t

for Color Discrimination

The Psvehological Corporation

When precise cotor discrimination
this test can dif-
ferentiate amonyg subjects who oore
superior. average, or deficient
in this skill. Tt is wide:y used
in industry, takes approatmately
ten minutes, and is hand scored.

s onecessiary,

“threce-dimensional designs for

Graves Design Judgement Test
The Psychological Corporation

Aptitude for appreciating or pro-
ducing visual art is measured by
this test which provides two- and
Stu-
dent evaluation. [t can be u-od
for diognostic or placement npur-
poses.  Norms were derived trom
art and non-art students in high
schools and colleges .  1and or
machine scoring is pos<ible, and
working time is between thenty and
thirty minutes.

Horn Art -stitude Inventory

(senior high)

Stoclting Comnany

Predicting future success in artis-
tic activities is the concern of
this test which does not regquire
advanced skills. After drawving
some simple pictures, the subject
composes more. ¢claboriate pictures
according to a few lines provided
to give clues. althouph
executed by subjective evaination,
15 helped by examneles of veritoas
quality work, and the corvelaiions
among svores arce hivh. ’

Scoring,

KmumerA[p)hLU{L;uﬁj

Atma Jordan knauber

Althourh no time limit 15 vpoct-
fied, this test usually requiszes

three hours foir completion.  Ac-
tual drawing POopecess aryvoon the
part of cach student o I8 rear-

ranging pictorial compositions.
Most items arc scored on a tey
point scale, and examples of the
quality of responses are provided
in the hand-scoring kev.
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Meier Art Judgement Test Spatial Visualization Test
Meier Acsthetic Perception Test Houghton Mifflin Company
{senior high)
Bureau of Lducational Service This spatial relations ¢ ore-
and Research quires the student to otlize
two-dimensional objec: ° three-
The Avt Judgement Test ix the first dimensional form." ~orms were
of two tests developed to measure developed primarily with male
artistic perception.  The subject students. Test time is twenty
must <hoose once of an almost i1den- minutes and only miachine scoring
ticel pair of 100 visual designs. 1s available.

Only one of the pair is considered
aesthetically fine by a consensus
of recognized art experts.

The Aesthetic Perception Test
asks cach subject to rank by pret-
crence tour versions of a similar
design.  Neither, test reguires any
drawing ability on the puart of the
suiricect, because tie clement being
tested is the guality of design
conmposition.  Norms were derived
trom subjeocts in junior high
scheol through sdult courses.
There i1s no time limit. The first
test may be either hand or machine

scored, whereas the second is onlv = Y , -
available with a hand-scoring ke . \
RY
I
/
>
N
[
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Addresses ot Test Publishers

Bureau of Educational Research
and Service

University of lowa

fTowa City, Towa 53340

consulting Psychologists Press
577 College Avenue
Palo Alto, Calitfornia 94306

Cooperative Tests and Services
Educational Testing Service
Princeton, New Jersey 085400

i
CTBy'McGraw Hill
DeX Monte Research Park
Ménterey, Calitornia 93910

Educational and Industrial
Testing Service
P.O. Box 7234

san Divygo, Calitornia aZln”

Harcourt Brace Jovanovich, Ine.

757 Third Avenue
New York, New York 1oolT

Houghton Mifflin Company
1 Beacon Stveet
Boston, Massachuscetts 02107

Enavher, Almn Jordon
UsTL lorelet tirive

Jincinpati, Qhio 153321

Personal Growth Press, Inc.
"Box M )
Bereua, Ohio J1oi7T

Personnel Press
20 Nassau Street
Princeton, New Jersey 08540

The Psychological Corporation
304 East 45th Street
New York, New York 10017

Scholastic Testing Service, Inc.
Bensenville, Illinois 60106

Scilence Rescarch Associates
259 East Erie Street
Chicago, Illinois 60611

Sheridan Psychological Services
P.O. Box 837
Beverly Hills, California 9n3i?2

C.H. Stoelting Company
424 North Homian Avenue
Chicago, Tllinois 60624

Teachers College
Columbia University
New York, New York 10027

Test of Musicality
2515 Arkansas Street
Lawrence, Kansas 66044

U.S. Employment Service

Department of Labor

l4th Street and Constitution
Ave., N:W.

Wiashington, D.C. 20210
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3.0 RESOUNCES pop

AREER PXPLORATION

INTRODUECT O

The activities and stratepics de-
scribed in the previous chapters
will nique students' interest in
Arts and Humanities occupations
-- or help some realize that ca-
reers in these fields are inap-
propriatce for them. For students
desiring degatted informution
about occupations, in the Arts and
Humanities, there are three major
sources:  practitioners - thosc
people who work {(avecutionally or

IDENTTEYING, CONTACTING

For money) in Arts and Humanitios
Fields; professional associdtions
which provide brochures about ca-
reers; and books, films, and film
stripsaaggilablc through commer-
cial peTishers. This chapter
will assist counsclors in leading
students to the three sources.
Students must be encouraged to
determine whether information
from any source is up-to-date.

, AND USTING

PRACTITIONERS FROM THE COMMUNTTY

Without doubt, one of the best
wiads to provide students with
current and realistic occupation-
ai-intformation is through talking
with people in the ficeld. Not
only do practitioners give facts
about the work they do, but thev
also breathe life into this in-
formation; they gencrate a spe-
cial personal quality concerning
their work with which secondary
school students can readils iden-
tify. Counselors must beware of
one major pitfall in this kind of
learning experience: students

could bHe intererted or disinter-
ested In a job in direct propor-
tion to whether they like or dis-
Like the person describing it.
Although certain kinds of peopic
are sometimes drawn to certain
hinds of jobs, counseclors should
cncourage students to divorce the
resource worker's personality from
the work he/she does.

Carcer resource specialists can
reintorce the work of teachers who
are attempting to show the prac-
tread arplication of tne sabiect s

[
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they teacn, or they may take part
in o gepeval carcer exploration
program in the school.  Programs
such as shadewing and indeperdent
study which occur awny from schoot
need the talents of commmity spe-
cralis=ts

Methods for idontitying people
in the comnmunity include:

pxamining the data already
accunulaeted on each student
and his/her family

Asking teachers to poll stu-
denes concerning the wors
roles ot family members
Mai.ing a general letter orv
brochure to all homes -- this
is especially uppropriate tor
aoEma bl community or neluen-
horhood

* Asking teachers o nume
neople they know

Contacting firms and in-
Jividuals which have hired
students and graduntes, or
wihich have provided ficld
tri
croes

ps oor shadowing experi-

[

Jhecking rthe Yellow Pages

€y 1y
S

CONtacting newspiaper sonrees,
professional associntions,
service groups, and unions

Asking students to conduct
their own survey ot the com-
munity according to the gsuide-
lines described in the com-
panion volume, Exploring Arts
and Humanities Carcers in the
Community: A Progmnn%W:nwﬂEg
-(\llllldC . T .

In looking for community resources,
cornsciors should Ssspecially con-
“ider voung workers, because stu-
conts can identify with them and
thelr experiences ind because
their occupational information is
likely to be current.

When the jdentitication process
is underwiay, the counscelor needs
specitic information in order to
determine which community members
Are wiiling to helpsmin carcer ox-
nicration and how host to vsce
the'r talents and knowledyge.  The
feljonie sanple questionnd e
incorporates thits hind of intfor-

mation



O

ERIC

Aruitoxt provided by Eic:

Nane ) 7 N Bate: vlephone:

Job Title:

Product or <service provided:

what Rinds of specidic activities do vou do?

Please check any of the tollowing subjects used ! vour work:

Language Arvts: _Reading  Writing ___ Spueaking
_Foreign Languages \
) Muste ~ Indestrial Arts ~Visual Arg
History . m_Souinl Sciences (cconomics, sociolopy, ote.

Uther

same and address ot place where work pertormed:

bo vou have any hobbies related to vour work or to other Arts
and Humanities fields?

Fould vou b willing to come to school at a4 convenient time to
discuss vonr work and/or interests with students®

Y o Mavbe

Would vour be willing to have a student or group of students

Visit oyou it work! Yes No Maybe

yould vou be willing to provide an occupational learning
experience te.g., interaship, apprenticeship, work-study)
to an tnterested student? _ Yes No Mavbe

100
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Community resource people are most effective when thev have
suggestions trom the school on which to base a presentation.
The in-school visit will medn more to students if they par-

¢ ticipate in develeping guestions which they want most to he
answered.  The tollowing questions are suggested for stimu-
Inting the imaginations of both the resource people and the
student s,

Sugpestod Juestions for Community Practitioners

daaliticat tons aad dob binties

a.owhat o abriities do oonneed to o do the job?

booowhat do vou doin an ordinarey dav? Weel?

c. With vhat other people do vou come in contact and tor
what regsons?

d. What kind ot education or special tralring wias necessary
to acquire the job? Where does one pev 117 How lony
does 1t take to complete?  How much money does 1t cont?

e What sccondary school conrses were usceful in performing
VOUr war ikt

Lo boovor have to belong tooaounion or oo protessiopal
i oc it ion’

oo boovon need specral Tioensane or o certification?

h oo need pecial tools or o clothing?

oo e thers any o ohvsiont condrtions which would provent
the work Cron heane done tosa s, visual o or hearing
et

Coaresr Daedder o Bar oo

Aabv et thee dob m;\:‘ningt or the oot that

{
drvame the gob o did 1t rast happen?
oo What oare the possabhititres for advancenent? foq
Pncoreded ancone”  tor iobh secarity?)

Jdoo ot technolovical o1 soctetal trends may o aftect your

e Do o need to tak e conrses or lessons too amprove vony
abirty oo o satlary
v bhat e coakd von be doing with o vour skills and knowledoe”
o von consider thas job temporary or s it permanent?
boo Are there dobh opportuntties in this tield throughout
the Hnited States,
)

I e there unmer o parts tine openings in ovour work?
Clo Are there other settines where veur work is done?
P hre theres saad choortanisbe tor wonen and/or miinora iy

Arourcoan thr o tieldT In posations of responsaibibity

iy

1
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horking Conditions

a. tlow many hours a day (week) do vou spend working?  at
the job sctting? at home?

b. Do vou consider the pay ygood? odequate? poor? s this
usual” Are there any bonuses? overtime pay? tringe
benetits? paid vacations?

. Do you do any strenuous physical work?

d. Do vou have any especially busy seasens’

¢. Do ou work alone? or with other veople present?
. Are you purt of o team?

g Doovou help people?  In what wavy

hoo Do vou work mainly with ideas? with things?

1. o vou work indoors?

Jo Do vou make a lot of decisions? What kind?

e Do vou do the same kind of work repeatedly?

oo hoes vour job require much travel?

m.ooAre vou able to choose how your work is done?

R Do you meet Minteresting'' people as part of voeur work?
0. o vou have to be® "nice” to other people?

p.  What does vour work place look like?

Personal Considerations

a. Do vou think vour job is important?

b.In what way do you tind the job different from vour
expectations of it?

¢ What made you decide to enter this field?

d. Did anvone influence vour choice?

¢. What do vou like best about vour work” leuast?

. What do vou find frustrating? horing? interesting?

g. I vou didn't have to work for a living, would vou

continue to do this work?

ho o What was your greatest accomplishment related to yvour
work®”

R What advice would vou give to students who are consider-
ing this Kind of work?

e 102
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Faculty and Statt Members as

Career Information Resources

The school itselt can be a rich source for ohktaining occupi-
rional information. Teachers and administrators might have
had other jobs in the Arts and Humanities before they worked
in education, or they may be involved in such jobs during
their time away from school. Many also have avocational
pursuits in these fields. One way to tap into their back-
grounds is to develop a resource card file for use in career
davs, panel presentations, individual interviews, ctc.

At the bepinning of the academic year, the courselor might
ask all Yaculty and staff wmembers to complete cards contain-
ing the following questions:

Name: bate:

Have you ever had a job other than public schoel teuching
in anv of the following ticlds?

Arts bance Visual Aris

Muitaoe Writing

CTheater g
.‘-h\l [

Humanities
Foreign Museum Work

fanguagens o -
s Relipion

History N - .
R Social Sciences
[Law

What specitically did you do?

Doovou have any hobbies which are related toe the
y

above relds’

Would vou he willineg to talk to students cbout rhese

cxporienses’
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PROFESSTONAL ASSOCTATIONS
PROVIDING CAREER

Counselors, teachers, and students
can write to the protessional as-
sociations listed below to obtain
a free copy (orv for a small charge)
of the carcer hooklets, brochures,
and fact sheets which the associ-
atiens publishk. Do not expect an
immediate reply!  When the mater-
tal arvives, he careful to note

the publication date to sce whether

INFORMATTON

the information is still up-to-
date. Other associations are
listed in Encyclopedia of Associ-
ations, published by Gale Rescarch
Eampuny, Detroit, Michigan. While
many of these do not provide ca-
reer informaticn, their literature
may be useful to students inter-
ested in a particular field.

ARTS ASSOCTATIONS

Dance

American bance Therapy Association
1821 I Coronilia Drive
santa Barbara, (Colifornia 93109

Dance Notation Bureau
19 Union Square West
New York, New York 10003

Music

National Asscciation for Music
Therapy
PP.0. Box 15

Lawrence, Kaasas 66004

American Music Conference
332 South Michigan Avenue
Chicago, Tilinots 60601

O
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American Association for Health,
Physical Education, and
Recreation - bDance Division

1201 loth Street, N.W.

Washington, D.C. Z00%6

Music Educators National Conference

Suite 601, 8150 Leesburg Pike
Vienna, Virginia 22180

Piano Technicians' Guild
P.0. Box 18153

Seattle, Washington 98111

—
~—
[,
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Theater

and Media

Actors' Equity Association
165 W. 46th Strceet
New York, New York 10036

Affiliate Artists, inc.
155 West 68th Strecet
New Yorhk, New York 10G23

American BEducational ‘theater
Association

726 Jackson Place, N.W.
Washington, D.C. 20506

American Guild of Variety Artists
1540 Broadway
New York, New York 10036

The American Mime Theater
192 Third Avenuc
New York, New York 19003

American Puppet Arts Council
59 Barrow Street
New York, New York 10014

wmerican Theiater Association
1317 F Street, N.W.
Washington, D.C. 20004

American Women in Radio and Tv
1321 Connecticut Avenuce, N.OW.
Washington, D.(. 20056

Association for Professionul
roadcasting Education

1771 N Street, N.W.

Washington, D.C. 20036

Center tor Understanding Media

75 Horatio Street
New York, New York 10014

The bramatists Guild, Inc.
230 West blth Street
New Yorh, New York 10036

Educational Film Library
Association

17 West 60th Strect

New York, New York 10023

Information Film Producers of
America, Inc.

1771 N Street, N.W.
Washington, D.C. 200306

International Alliance of
Thesrtrical Stage Emploveces and
Moving Picture Machine Operators
of U.S. and Canada

1270 Avenue of the Americas

New York, New York 10020

International Thespiran Society
College Hi11l Station, Box L
Cincinnati, Ohio 45224

National Association of Brouwdcast
Employees and Technicians

1601 Connecticut Avenuce, N.W.
Suite 420
Washington, D.C. 20009

ar

S0 BFast Jackson Boulevard
Chicago, lilinois 60604

National Associjgtion of
Broadcasters

1771 N Street, N.W.

Washington, D.C. 20050

National Association of Theater
Owners, Inc.

1501 Broadway

New York, New York 1030

Niational Education Association
1201 16th Street, N.W.
Washington, D.C. 20030
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New Dramatists Committee, Inc. Society of Motion Picture and
424 West Jith Svreet Television Engineers
New York, New York 10036 302 Scarsdale Avenue

Scarsdate, New York 10583
Screen Actors Guild
7750 Sunset Boulevard
Hollvwood., Calitornia 20046

}j:ﬂELL }}jﬁ»f@g{ilnlﬁts

Amecrrean Artists Protessional American Watercolor Society
League 1083 Fifth Avenue
12 Eavt 19th Strect New York, New Yorlk 10028

New York, New York loces

Appalachian Regional Commission
American Association of Muscums 1666 Conne. ~icut Avenue, N.W.
2306 Massachusetts Avenue Washington, D.(C. 20251

Washington, D.C. 20008

Architectural League of New York
‘merican Ceramic Society, Inc. 41 East 65th. Street
65 Ceramic Drive New York, New York 10021
Columbus, Ohio 43214

Archives of American Art
American Crafts Counclil 41 East 65th Street
J4 West 53rd Street New York, New York 10028
New York, New York 10019

Art Dealers Association of America
Amertcan Federation ot Arts 575 Madison Avenue
41 East o5th Street New York, New York 10022
New York, New York 10021

Artists Equity Associations
American Institute of Architcets 2813 Albcmarle Street, N.W.
1735 Ne'v York Avenue, N.W. Washington, D.C. 20008
Washington, D.C. 20036

Asscciated Councils of the Arts
American Institute of Graphic Arts 1564 Broadway
1059 Third Avenue New York, New York 10036
New York, New York 10021

Assoclation of Art Muscum Dircocors

American Institute of Planners Box 620

1776 Massachusetts Avenue Lenox Hill Post Office
Washington, D.C. Zuo3e New York, New “ork 10021

American Society of Contemporary Association of Collegiate Schools
ATrtists of Architecture

106 Central Park South 1755 Neow York Avenue, NUW.

New York. New Yorh 1o0l) washington, b.oo 20000
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Association of Handicapped Artists

1134 Rand Building
Buffalo, New York 14203

102

Association of University Architects

Fastern Michigan University
Ypsilanti, Michigan 48197

Audubon Artists
1083 Fifth Avenue |

New York, New York 10028

Business Committee for the Arts
1700 Broadway, Sth Floor
New York, New York 10019

Caricaturists Society of America
218 West 47th Street
New York, New York 10036

Co-onell of American Artists
Seotersies
East 19th Street
owm York, New York 10003

Drawing Society
41 East 65th Street
New York, New York 10021

Experiments ir Art and Technology
49 East 68th Street
New York, New York 10021

The Fashion Group
9 Rockefeller Plaza
Niy York, New York 10021

Handweavers Guild of America
1013 Farmington Avenue
West Hartford, Connecticnt 06107

International Association of
Clothing Designers

12 South 12th Street

Room 1512

“hiladelphia, Pennsylvania 19107

International Graphic Arts
tducation Association, Inc.

One Lomb Memorial Drive
Rochester, New York 14023

National Academy of Design
1083 Fifth Avenue
New York, New York 10028

National Architectural Accredit-
ing Board

1785 Massachusetts Avenue, N.W.

Washington, D.C. 20036

National Association of Women
Artists _

156 Fifth Avenue’

New York, New York 10010

National Cartoonists Society
152 Colonial Parkway
Man'.asset, Long Island

New York, New York 11050

National Endowment for the Arts
506 15th Strect, N.W.
Washington, D.C. 20506

National Folk Festival Association
1346 Connecticut Avenue, N.W.

710 Dupont Circle Building
Washington, D.C. 20036

National Institute for
Architectural Education

Beaux Arts Institute of Design
20 West 40th Strect

New York, New York 10018

National Research Center for
the Arts

1270 Sixth Avenue

New York, New York

National Society for Mural Painters
41 East 65th Street
New York, New York luelld
Professional Photographers ot
America

1090 Exccutive Way
Des Plaines, Tllinois 60018
Sculptors Guild

75 Rockefeller Plaza

New York, New York 1601w
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Seciety of A\merican Criphic Artgsts
LOS3 Fifth Avenue
ow o York, York 10028

Now

Southern Highland Handioratt

15 Reddick Road

0. Box 9145

Asheville, North Carolinag Jsye5

Writing

e rican Advertising bederation
1225 Connecticut MWoenne, NUW.
washington, no. 2005

Amevican Associariln of
Agencies

Pan Am Bui lding

2000 Park
York,

Avonue

New New York lopl”

American Booksellors Association
175 Fitth Aenue
New Tork, York

New fopln

Amertcan Council on Dducation
for Journalism

School of Journalisn

University of Missouri

columbia, Missouri 63201
o

American Newspaper Publishers!
AsLoctation

P.O. Box 17107

Dulles International Airport

Washington, D.C. 20041

Association of Smerican Publishers
I Park Avenue

Now York, York 10016

Now
Associarion tor Fducatior
Journatisn

Room 118, Il
Sorthern THnois Miversity
Dekalhb, (PTG

"ul ] 3

F1linois
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Whverrising

Association ot Industriail
Advertisers
J1 East o and
New York, Now

Street
York {001~

Councll for Advancement of
Science Writers

Room 100, Abbotts Building
Drexel thiversiry

Philadelphia, Pennsyvivania 19104

Mivanine Pablishers Association
575 Lexington Avenuce

New \.'OY'L. New Yook 10022
National Association of Science
Writers

Box Il

Seaclift, New York 11579
The Newspaper lund

.0, Box 300

Princeton, New Jersev 08540

The Newspaper Guild

1125 15th Street, N.W.

Suite 835§

Washington, D.C. 20005

Public Relations Society of
America

845 Third Avenue

New Tork, New Yorh ool
Polta Chi

{The Societry of Professional
Joumrnatistes)

Soobast Wacker

[1linois

STuna

brive

Chicago, HO6O ]

Gui ld



Society for Technical Communication Women in Communications, I[nc.
1010 Vermont Avenue, N.W. 8305A Shoal Creek Boulevard
Suite 421 Austin, Texas 78758
washington, D.C. 20005

HUMANITIES ASSOCIATIONS

Edugution

American Association of Community American Personnel and Guidance

and Junior Colleges Assoclation
Once Dupont Circle, N.W. Naticral Carcer Information Scrvice
Washington, D.C. 20056 1607 New Hampshire Avenue, N.W.

Washington, D.C. 20008
American Council on Education

Publications Department National Education Association
One Dupont Circle, N.W. Customer Service
Washington, D.C. 20036 1201 16th Strect, N.W.

Washington, D.C. 20036
American Association of School

Administrators Phi Delta Kappa
1301 North Moorce Street 8th and Union
Arlinpton, Virginia 22200 Blocmington, Indiana 74701

Nnertean Federation of Teachers
JOL2 Dith Storewt, NOW,
Washington, DoO. 20005

O
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History

-~

American Antiguarian Socicty | Oral History Associiation
185 Salisbury Street Box 20, Butter Library
Worcester, Massachusetts Qloo Columbra thiversity

' Sew o York. New York 10027
American Assoctation tor Staie
and Local History Organtaat,on of Amcrican Historians
1515 8th Avenue. South 112 North Brvan
Nashville, Tenncessee 37203 Bloomington, Indiana 17301
American ilistorical Association Society of American Archivists
400 A\ Strecet, SUIE. The Litrary, O, Box 8198
Washington, D.C. 20003 University of Tllinots at

Chicago Circle
The History Teacher Chicago, Tllinois 60680
California Sratve Hniversity
Long Beach, California 9eR10
Social Sciences
Anthropology

Amertioean Anthropolosical Soctiety for Historical Archeology
Association Institute of Archeology and
703 New Hampshive Avenue, Nk, Anthropology
Washington, D.C. 20000 University ot South Carolina

Columbia, South Carolina 29208
Archeological fnatitute of
Americad
200 West Broadway
New York, NSew York 1oolld

O
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Economics

American Agricultural Economics
Assoclation

Urniversity of Kentucky
Lexington, Kentucky 40506

American Economic Association
1313 21st Avenue, South
Nashville, Tennessee 37217

American Marketing Association
222 South Riverside Plaza
sulte 6006

thicago, [ilinols oteou

American stock Exchange
36 Trinity Place
New York, Now York 10006

Joint Council on Economic Education
1212 Avenue of the Americas
New York, New York 10036

National Association of Business
Economists

28349 Chagrin Boulevard

Cleveland, Ohio 44122

Society of Government Feonomists
P.O. Box 39066
Washirgton, D.C. 20015

Geography

Association of American
Geographers

1710 l6th Street, N.W.

Washington, D.C. 20009

Americun Institute of Pilanners
17 15th Street, N.oWw.
sashington, DoG. 20005

National Council for Geographic
Education

115 North Marion

Oak Park, Illinois 60301

Vollplcal Sclerce

bepartmental Scrvices Program
American Political Science
Assoctation

1527 New Hlampshire Avene
Rashington, Do 20050

American Academy of Political and
Social Science

3937 Chestnut Street
Philadelphia, Fennsylvania 19104

-
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Sociology

American Sociological Association
1722 N Street, N.W.
Washington, D.C. 20036

National Council on Crime «nd
el inquency

411 Hackensack Avenuc

Hackensack, New Jersey 07601

Language

American Association of Teachers
of Spunish and Portuguese
Wichita State University
~ichita, Kansas 67228

American Philtologieal Assaciation
431-32 North Burrowes

Pennsylvania State University
University Park, Pennsyvivania 16802

American Council on the Teaching
of Foreign Languages

62 Fitth Avenuc

New York, New York 10011

American Society of Interpreters
1010 Vermont Aenue, N.W.

Suite 917
Washington, D.C. 20005

American Translators Association
P.0. Box 128

Croton-on-Hudson, New York 10520

Center for Applied Linguistics
1611 North Kent Street
Arlington, Virginia 22209

ERIC Document Reproduction Service
P.O. Box 190
Arlington, Virginia 22210

Modern lLanguage Association
62 Fifth Avenue
New York, New York 10011

United States Information Agency
Office of Special Programs
Kashington, D.C. 20547



Alumnae Advisory Center
541 Madison Avonuc
New York, New Yorlk 10022
Bar Association
60th Strecot

I1l1inois 606357

American
1155 East
Chicago,
Association of American Law
Schools

Law School Admission Test
Educational Testing Scervice
PO Box 944 -
Princeton, New Jersev 08510

Association of Independent
Schools and Colleges

1730 M Street, N.W.
Washington, D.C. 20036

; National Association of legal
Assistants
3005 East Skelly Drive
Suite 120

Tutsa, Gklahoma 73105

\meriean Assoctation ot Musceirs
Avenue, NOW.

20nn7

R
59

Z255 Wisconsn
wWashington, DO,

O
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Council
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R

National Association of Lega!l
Secretaries

3005 East Skelly Drive, Suite 120
Tulsa, Oklahoma 71105
National Clearinpghouse for Legal

Services
Northwestern University
School of Law

710 North Lake Shore Drive
Chicago, Tllinois 60011
National Council on Crime and
el inquency
411 Hackensack Avenue
Hackensack, New Jersey 07001

National Shorthand Reporters
Association

2361 South Jefferson Davis Highway
Arlington, Virginia 22202

PURFUAPSR V

Musenms

American Association tor State
and Local History

15315 8th Avenue, South
Nashviltle, Tennessee 37205



Religion

B'nai B'rith <arcer and Counseling  National Council of Churches of
Services Christ in the U.S.A.
lodo Rhode s land Avenoe., 4w, 475 Riverside Drive, Room 770
Washingron, 1.0, 20036 New York, New York 10027
The Jhristian rad Missionary Serra International
Alliapce 22 West Monroe Street
NYack, hew York jouan Chicago, 1ilinois 60603
Lerdership Gontereace of Women Rabbinical Placement Commission
Retigious 270 Maciaon Avenue
1325 Masnvaclng oy Woonte, Nk, New o oroorR, New York 10021
Sulte oo
Washinsgton, oo, cooos Ihe Hntted Methodist Charch
PO Box 871
Internatronal e o, I Sashville, Tennessee 37202
PO Box 303
W, New deraey 07T
Natlonal Coentor for Chureh
Vooations
vabriel Richard Baildine, AN
SO05 Miohiean \voiae
Devrers o Michivae 15000
spevial Tibrarie
American Librais Asoociat ton Special Librarics Association
OfTce tor Recrad tinent L Pari Avenue, South
OO Fast Huron Sewe York, New York 10003
Chivaso, iln GO
Music ibrary Ascociation, Ine.
SH3 South Main Strect, Roon 2o
Ann Arbor, Michioan dslow
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BOOKS, FILMS, AND FLIMSTRIPS
WITH CAREER INFORMATION

As the following pages reveal, an abundance of books, films.

and filmstrips exist which describe Arts and Humanities carcers.
Because of time and financial restrictions, we were not able to
examine each one. Many publishers will allow school represen-
tatives to review their products before ordering. “We¢ highly
reccommend a review, because materials sometimes predent glanm-
orous or otherwise unrcalistic views of occupations and may

be 1naccurate in discussing availability of work in a given
ciareer.

The series of student guidebooks uccompanying this guide
for counselors includes:

Exploring Dance Careers

Exploring Music Careers

Exploring Theater and Media Careers
Exploring Visual Arts and Crafts Careers
Exploring Writing Carcers e
Exploring Careers in the Humanities

These may be ordered from the Superintendent of Documents,
washingron, D.C., or from Technical Education Research
Centers, 44 Brattle Street, Cambridge, Massachusetts 02138,

Addresses for most of the following materials can be
tound in: "
Audtovisual Market Place: A Multimedia Guide.
New York: R.R. Bowker Co. ’

Books in Print (Volume IV includes publishers'
addresses) . New York: R.R. Bowker Co.

A great abundance of material exists describing particnlar
Arts and Humanities occupations. A 1975 publication available
from Technical Education Research Centers lists nearly 500
books, films, etc. with titles such as '"Be an Army Bandsman,'
"(Close-Up of a Comedian," "Your Future in Technical and Sci-
ence Writing." These titles are categorized by Arts and
Humanities fields, and listed in TERC's Annotated Bibliogruphy
of Sclected Curriculun Materials in the Arts and Humanities.
It will be cspecially useful for counselors building a carcer
resource center to examine the lists of career books, film-
strips, etc. in the Annotated Bibliography.

-
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Some resources deseribe several Arts and Humanities occn-
pations together.  Among these ave:

Ares and Humanities Carecers. Jacqueline E. Rubel

Trenton, New .]CI.\O, o Division of Curriculum and Instruc-
tion, Lepartment of Bducacion. (Film)
Career Wheels . Washington, D.C.:  American Fersonnel and
Guidance ,\sx(mmtmn~\(1t10n‘1l Vocational Guidance Associn-
tion.  (Social Sciences and Humanitics)

Focus on the Creative Artist.  Jamaica, New York: Eae

Gate louse.  (F Llmstrip)

Focus on the Imt()lmxng Arts. Jamatea, New Yorks Eve

Gate House . {Filmstr x[y
Introduction to the Per formii ng Arts.  New York:  Learning
(mpomtlon of America. (F'itm)

[s a Carcer 1n the Performing Arts tor You? Hollywood,

Calivornia:  AIMS Tnstructional Modia Services, Inc.  (Film)

Is a Caveer in the Pertorming Arts Jor You?  Philadelphia:

CEL Fitws, (Hlm\tlxp)

~ Jobsodn Fine Arts oand Hiwsrnn t: Mervin Berger. New YOrk:
Tot hlmp Lo and She paed Co. W"J.

.\.\.\OLIJTC,

Jobs in the Performing Avts.  Chicavo:  Science Research

meounlng Ar ()uulntfunw. Washington, D.C.: U.S.

Government Pr mtxng Office, 1970,

‘JPL\ ¢ and }'inc

New York:  King

Arts and Humapities Carcers. Joe Gill,

atures Q\nduau 1073, -((omx Book)

Knewledge about jobs in other occupational clusters in addi-
tion to Avrts and Humanitics can he obtained trom these general
sources of occupational information:

Aim High Vocational Guidance Serices. New York: Richards
Rosen Press.

Arco-Rosen Series.  New York: Arco Publishing Company .
£ )

Career Book Library. New York: Putnam-Coward.

Carcer Books. New York: boubledav and Company .

(.‘11001 ‘%crigs. New York:  Henry Z. walck, Inc.

tareers in Depth.  New York: Yichards Rosen Preuss.

C:Lroox hxw Mt New York:  Random House.

Choice: Career Handbook of Oceupational information by

Clustc]r" tm Idm ators., Austin, l(_‘Xd.\.’ Texas Education
Agency.
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Concise Handbook of Occupations. Chicago: J.G. Ferguson.

Dictionary of Cccupational Titles: Volumes [ and 11.
Supplements. Washingten, D.C.: U.S. Employment Office.

Looking Forward to a Career Series. Mineapolis: Diilon

Press. oF

Cncyclopedia of (areers and Vocational Guidance: Volumes
I and II. Chicago: J.G. Ferguson.

Messner Career Book. New York: Julian Messner.

Occupational Outlook Handbook. Washington, D.C.: U.S.
Department of Labor, Burcau of Labor Statistics.

Real Pcople at Work Series. Washington, D.C.: Changing
Times Education Service.

Saturday's Child: 36 Women Talk about their Jobs. New

York: Runtam Books. :
<

Vocational Guidance Manuals. Louisville, Kentucky:
Vocational Guidance Manuals.

What They Do Series. New York: Franklin Watts, Inc.

Yellow Pages of Leuarning Resources. Philadelphia: Group
toir Environmental Education.

o

,-/ Lassettes

Carcery Development Lab.  Tulsa, Oklahoma: [ducational
Progress.

Carcer Interviews.  Kankakee, Illinois:  Imperial Inter-

national Learning Corporation.

Carecer Tapes.  Riverside, New Jersey:  MacMillan Library

Services.
JNP Audio Tape pibrary.  New York: Jeftrey Norton Publishers,

Listen to Learn. Jamaica, New York: Eye Gate House

The Talking tandbook ot American Occupations. Big Spring,

Texas: Creative Visuals.,

l_ i_,}_”,‘i

Bread and Buttertlices.  Bloomington, Indiana:  Agency tor

Instructional Television,

Carecer Pidms.  Chicago:  Coronet Films,

(arecr ot the Month Films. Park Ridge, Illinois:  Voca-
tional Films,

ERIC

Aruitoxt provided by Eic:



Carcers Unlirited. Raleigh, North Carolina: Classroom
World Production.

Carcer Awareness Films. Las \evas: (Clark County School
District.

Whatcha Gonna Do? Available from local Public Broadcasting
afriliates

When You Grow Up. Philadelphia: Counselor Films, Inc.

Working Worlds. Salt Lake Cityv: Olympus Publishers.

World of Work, The. Philadelphia:  Counselor Films, Inc.

Your Working Future series Chicago: Encyvclopedia

Britannica Films.

lﬁlmstruy

Achnturo In tho World of Wurk. New York:  Random House.

Carcer Education Llusters.  New York: Westiaghouse Learn-
Ing Press.

Carcer Intuxmxtlon Lihrdxx __Series 100 and 200. El Monte,
California:  Hoftman Occupational Learning Svstems.,
Careers dnd llToktxlo Fleasantville, New York: Guidance

\JﬁQletUS-

Careers Series New Rochelle, New York: Pathescope

Educational l]lnm.

Exploring Carcers, Group 9. Chicago: Singer SVE, Inc.

Carecer Education Slide Programs. New York: Fairchild

Books and Visuals .

Carcer Clusters and the bﬁ?ﬂfﬂf”l)ﬂ)ﬂl- Irvine, California:

Educational Properties.

Keys to Carcer Exploration. Chicago:  Science Research

Associates.
[Livelyhoods. Boston: Houghton-Mifflin Company .

Modern Craftsman Series, The. Bavside, New Yorh: AIDS.

PLOplp at Work Series.  New Rochelle, NSew York:  Pathe-

scope Lducational Films.

Who Works for You? New Yorl: Random House.

}ork
[
ce
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l‘;lmphlots

Alumnae Advisory Center Reprints, New York:. Alumnac
Advisory Center.

Employment Outlook for... Series. Washington, D.C.:
U.S. Department ot Lubor, Bureau of Labor Statistics.

E Occupational Outlook Reprint Series. Washington, D.C.:
U.S. Department of Labor, Bureau of Labor Statistics.

(School Subject) and Your Carecer. Washington, B.C.:
U.S. bepartment of fLabor, Bureau of lLabqr Statistics.

. . . -~ -
Job Description Briers o

Carcer RC\ClILh Monographs and Panijﬂ’ts “~Chicago:
The Institute for Research.

CARRERAS {bilingual). Newport Bauch, Californtia
ciareer Associates

besk-Top Carecer Kit. lLargo, Florida: Careers, Inc.

Job Box, The. Belmont, California: Fearon Publishers.

Occupational leffs Moravia, New York: Chronicle

Guidance Publications.

Occupational Exploration Kit. Chicuago: Science Rescarch

Associates.

Occupational Guides. Sacramento, California: Calitornia
State Department of limployment.

Occupational Guidance Career Monographs. Minneapolis,
Minnesota: Finney Company.

Widening Occupational Roles Kit. Chitvago: Science Research
Associates.,

Yellow Pages Career library. Arlington, Virginia:  Nationnt

Association of Elementary School Principals.

Miscellaneous

SJILCIVJ]TUImithH Handbook. Waco, Texas: Texas State
fechnical Institute. ERIC #ED 085 504.

Carcer Posters Related to School Subjects.  sSt. Paul,
Minnesota: Minnesota HLpllrmvnt of bducation.
Carcer World. iighwood, [llinois  Curriculun fnno.at tor -
Inc. (lclla)dxdlp

BN

. !
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lllustmtcd Oceupiations Related to Nine \uldcmu \lL‘l\.

Hontwomelx Alabama:  Research (ooxdlnltlng Unit for

Vocational and Technical EFducation. ERIC #VT 0lo 211 -
ED 069 919.

Job Experience Kits. Chicago: Science Rescarch Associntos.
(Simulations)

Occupational Outlook Quarterly. Wuashington, D.C.: 1.S.
Department ot Labor, Bureau of Labor Statistics.
(Feriodical) T

Pepeve and ... Careers.  New York: Ning Features Syvndicate.

(\om boo}\s)

Scholastic Scope. hayton. Ohio: Scholastic Scope Mapazine.
- P ) ] !

(Pcrmdu.ll)



1o PREPARING FOR A CAREER
INCAN ARTS OR HUMANITIES FIELD

Introduction performance ficlds {dance, music,
theater, media) and in writing

After looking at themselves carcers, extracurricular activi-
through the activities suggested ties -- both in junior and senior
in Chapters O-¢ and Two and after high -- may be the key to admis-
dcquiring accurate Knowledge about sion in specialized educationa.
Arts and Humanities occupations programs and later the key to
through sources suggested in Chap- obtaining a job. In advising stu-
ter Three, students will have a dents on extracurricular activi-
base for making realistic carcer ties, or pushing them into appro-
decisions. The counselor's func- priate ones, counselors will want
tion then is to assist each stu- to include community resources as
dent to choose an appropriate well as traditional school clubs
educational pathwav to that ca- ard programs. In particular, the
reer.  This chapter discusses advanced or highly motivated stu-
extracurricular activities, sum- dent will benefit from volunteer
mer proprams, specialized public involvement with cultural institu-
high schools and private sccondary trons, individual professionals,
schools, high school courses as and such arts-related sources as
they relate to Arts and Humani - newspapers, television stations,
tres carcer preparation, alterna- * ere.; sometimes the voluntcer work
tives to college, reference hooks turns into a paid part-time job.
about colleges, Jdegree programs I\plor1ng Arts and UEEEQL&IC

for each Arts tficld and for Human- Carcers in the Community: A Pro-
ttics, Kinds of questions students  gram DPlanning Guide cinﬁ]}b:“56l~
should ask about colleges, and sibilities for student Pdltlklpl-
financial aid for students plan- vica in communi ty programs

ning postsccondury cducation.
Sunner Programs

Extracurricular \LT]\IYILH

School extrucurricular activitics

For the student who has made a an be augmented by jobs, commun-
tentative choice to pursue a ci- Pty programs, or special training
reer in one of the Arts or Humini - inothe summers.  Community recred-
ties fields, participation in tlon departments and other agen-
related extracurricalar activitics cies frequently step-up activity
can be crucial.  bspecially in tn the summers.  There are also
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sriviete camps, trips and expedi-
tions. and other summer experi-
cnees aimed at students with a
keen lnterest in Arts and Humani-
ties; some of these opportunities
are available through scholarship
funds to students with high inter-
est but limited tinancial resour-
ces. In addition to the follow-
ing references, slocal and national
newspapers otfer articles and ad-
vertisements about summer educa-
tional programs. In every case,
the counselor should advise that
students checkh the accrveditarion
andsor stability of 4 summer pro-
cran betore cubarbing on it.
Reterence works about summer

exporiences tncbude:

f\c\v“\rul‘}\' 'l"i.}‘:l}‘&) Guide
ror Tednager: Bei-
trice and Howard Rowland.

New York: o Guadrange/New York
Fines Publishing Company, 19735,

o Summe

1974 Collegiate Summer Employ-

ment Guide.  Los Angeles, Cal-
irornia;  American Collepgiate
Emplovment Institute.

Summer Camps and Summer Schools.
Roston, Massachusetts: Porter
sargent.

Summer Implovment Directory of
the United States. Cincinnati,
Ohio: National Directory Ser-
vice, Inc., 1974.

Teenage Employvment Guide. Allan
B. Goldenthal. New York:
iimon and Schuster, 1966.

T
Beinhold.  Woodbury, New York:
dyrron's Bducational Sevies.
1960,

sn-Age Summer suide.  Mever

Wihere too bind Swmner JJobs

Py el Intormation.’ Stoven
Fooooadn, PLOL Box AT

GOV s e J(']"v'.':'-' RN

118

“public school

[

wWhole World Handbook: A Student
Guide to Work, Study and Travel
Abroad. Marjorie Adot't Cohen.
New York: Council on Interna-
tional Educational Exchange, 1974.

Specialized Public High Schools;
Private Seconduary S-hools

Metropolitan arca public schools
are increasingly establishing spe-
cialized or magnet scho.ls in
fields such as Performing Arts,
Creative Arts, Visual Arrs, or tu-
manities. These schools may ofior
academic courses 1n addition to
¢peeial courses, Or may reguire
tnat students spend part of the
school day at a "home'" high school
for academics and the remainder ot
tiie specialized school. At least
swo states {(North Carolina and
Florida) huave residential public
schools which ofter scecondary level
training in performing arts.

Students must audition or be
tested for admission to many spe-
cialized public high schools.

Upon admission they work with a
faculty who are proficient as
teachers and are usually also prac-
ticing artists. Some specialized

s arrange for very
advanced students to receive extru
preparation at local universities
or with community professionals.

A list of schools established
by 1976 appears in Appendix B.
when public schools do not offer
the kinds of learning necessary
for some students, parents and
counselors may want to consider
privite cducation.  For exumple,
some private schools huve inten-
<ive performing arts training
along with traditional academi.
programs . Two reteronce books
vhich discnss private schoois

throuchout the country e
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The Handbook of Private Schools:
AP Annual Descriptive Survey of

Independent Education. Boston,
Massachusetts: Porter Sargent.
-Prep School Guide. Red Bank,

New Jersey:
Guide.

Lovejoy's College

Courses to Take in High School

As counselors and students plan
cach year of high school, they
should consider vocational courses
te supplement the college prepara-
tory program. For example, cour-
ses 1n woodworking, plastics, met-
als, and drafting can benefit stu-
dents sceking careers in visual
arts and crafts, theater and med-
ia; clectronics courses are impor-

~-tant to the performance of many
A music occupations.

Courses espe-
eially useful to ecach Arts field
include:

*Dance:  physical edudxtion,
. . "\,

music, drama, literature)

history, French )

*Music: performance c0ur;35;
music theory, appreciation
and history; electronics; \\\
history and literature; ’
German, Italian, French

"Theater and Media: drama,
speech, music, literature,
history, audiovisuals, draft-
ing, electronics, dance, and
physical education

119

“Visual Arts and Crafts: studio
courses; art theory, apprecia-
tion, and history; industrial
arts including welding; historv
and literature; foreign lan-
guages

*Writing: writing and journal-
ism courses, literature, his-
tory, foreign languages includ-
ing Latin, audiovisual courses,
math and science for potential
technical writers.

Humanities: The major difficul-
ty in advising students who are
considering most careers in the
Humanities is that thev have usu-
ally had little opportunity to
test their aptitudes in these
areas. It is wisest to recommend
the broadest choice of courses
within social studies, languaye
arts, and foreign languages. Be-
cause definitive occupaticnal
plans are often not made until
well into their college years, or
even later, students should plan
high school programs making them
eligible for admission into four-
yvear liberal arts colleges and
universities.

AS the charts on the following
pages indicate, some high school
courses are crucidl and others are
important in helping students gain
the knowledge and skills for car-
rying out specific jobs.

123



O

ERIC

Aruitoxt provided by Eic:

120

P dmportance of Regular

School Snbjcvtsrfo}'Sﬁkbctcd Occupations

in Arts and Humanities Fields

Jobs where Art poact cronnd

s CRECTAT

Art Critic

Art Historuvan®

Art Therapist?

Cartoonist

College Art taculty
Member*

Costume Designer

Craftsperson

Curator*

Elementary/Sccondary
Art Teacher*

Fashion Designer

Fine Artist

Graphic Designer

flanderatfts Designer

Industrial Designer®*

[1lustrator

Interior Designer

I[llustrator

Interior Designer

Museum, Adult Education

or other Teacher
Photographer
Scenery Designer
Textile Designer

n

12

Jobs where Art bacheround
1o IMPORTANT

Architect*

Art Business Person
Art/Crafts Manager
Art/Crafts Technic:an
Art Librarian*

Art Researcher*

Art Salesperson

Display Person
Environmental Designer*
Fine Art Technician
Government Art Specialist
Landscape Architect*
Lighting Designer
Makeup Person

Muscum Techniclan

Sign Painter

- Graduate study usually required



B Dirama, speech Courses
e

Jobs where brama, Speech Jobs - nere Drama, Specch
background is CRUCTAL backg - aema is IMPORTANT
Actor All Teackers
Broadcast Journalist Arts Mainager
Al Drama Teachers Arts Thevapist*
Comedian Choreographer
Dancer Circus Performer
Magician Clergyperson
Mime Community Arts Specialist
Playvwright Drama Critic
Puppeteer Drama Historian
Scriptwriter Lawyer*
Opera Singer Movie or Tv Critic
Stage or Media Director Opera Conductor

C. English Cou.ses

L Jobs where English Jobs where English
background is CRUCTAL background is IMPORTANT
Actor Arts Business person
All Tcachers Arts Manager
Anthropologisy = 3 Arts Salesperson
Arts Tritic ! Dircctor
Broadcast or News Economist=

Journalist Museum Curator*
Clergyperson* Paralegal
Editor FProducer
Educational Admini- i Special Librarian*
strator* |
Entertainer
Historian* [
Interpreter
[Lawyer*
Li- istr |

Ph: losopner*
Political Scientist*
Soctolagist®
Transtator

Writer !
* - Graduate study wsually cequired
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Jobs where Foreign
Language background
is CRUCIAL

122

Lanuuage courses

Jobs where Foreign
l.anguage background
is IMPORTANT

All Language Teachers
Foreign Broadcast
Journalist

Forcign Cornrespondent
for Newspaper
Foreign Script Writer
Interpreter

Opera Singer

Translator

:iik‘

Anthropologist*

Arts Manager

Choral Conductor*
College Foreipn Student
Advisor

Historian*

Linguist*

Museum Curator?
Political Scientist®

courses

Jobs where Music
nachground 18 CRUCTAL

Jobs where Music
background is IMPORTANT

All Music Teachers

Community Music Specialist

Choreographer Dancer
Conductor* Dance Teacher, Therapist
Composer* Director

Instrument Tuner
Music Critic*
Music Performer
Music Therapist*
Musicologist*

Graduste study usually

RN
e

Intertainer

Instruament Builder
Music Manager

Music Publisher

Music Salesperson

Music Studio Technicien
Producer

required

O
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oo Physical Bducation (Dance) Coursces

Jobs where hiance. Jobs where Dance
background s CRUCTAL background is IMPORTANT
|

Actor Dance Historian*
Choreographer Dance Researcher*
Dance Critic Ethnomusicologist*
Dance Notator Musical Dircctor
Dance Teacher
Dance Therapist®
Dancer
Some ntertainers

fStunt People,

Trapeze Artists, otel)

G, Social Studices Courses

Jobs where Social Jobs where Social

Studies background is Studies background
CRUCTAL is IMPORTANT
All Social Studies Arts Critic*

Teachers Arts or Humanities Librarian*
Anthropologist* Clergyperson*

Archivist* ! Editor

Arts Histor.an* Educatiornal Administrator*
Economist* Elementary Teacher
Educational Counselor® Writer

Geographer*

Historian*

Lawyer* E

Museum Curator* |
Political Scientist* |
Sociologist* i

e

- Gradinte study usaally required

Aruitoxt provided by Eic:
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Technieal Voeational “Industrial Courses

Jobs
Arts

CRULG

Acoustician i

Cost

Crat
bisplay Technician
Industrial Design
Techniciuan

Mus1

and Repairer
Muscum Technician
Photo Technician
Printing Technician

Scul
Sct
Set

Sound/Music Technician
Vocational Teacher

I e e

where Industrial !
Rackground is
PAL

!

ume Maker
tsperson

¢ Instrument Builder

ptor
Designer
Builder

Jobs where Industrial
Arts bhachground is
IMPORTANT

Architect®

Artist

Archcologist*®
Costume Designer
Fashion Designer
Industrial Designer*
Interior Designer
l.andscape Architect”
l.indscape Designer
LLighting Designer
Musician

Sound Designer

Stage Manager
Textile Designer

Graduate :tudy usually required

Yorde
N
>x



Alternatives Lo Nontraditional College Routes
Traditional ¢ Fleges to Carcers.  Sarah Splaver
as Fducational Puthwuys New York:  Julian Messner, 1975,

Paraprofessions: Carecers of
the Future and Present. Sarah
Splaver. New York: Julian
Messner, 1972.

Not all students will want to
follow high school immediatelv
with college. For other students
attending collzge mav be detri-

mental to an Avts career: bhallet This Way Out: A Guide to Alter-
dancers, for example, usually con- natives to Traditional LBTTEI&?
centrate on perfecting pertormunce Fducation in the United States
skills during the time when other Furope, and the Third World.
high school graudates are in col- John Covne and Tom liebert.  New
lege; some theater students 2o \01k. E.P. button, 1972.

traight to repertory companices

. ) : Your Larcer 1f You're Not Going
or specialized postsecondary droma - -

courses from high school. The fol- to ! ()IIQOL‘ Sarak Splaver
. . - New York:  Julia in Messner, [07].
lowing reference books suggest ex-
periences other thun those offered Your luture - With or Without
by traditionual liberal arts insti- (ollcgo William C. Résnick
tut tons., and TET]lp B. lLoltick. Arling-
ton, Massachusetts: Bellman

Alternatives to College.  Miriam Publishing Compinv. 1971
N T = . N . { g1
Hecht and Lillian Traub. New k pean,
York: MacMillan, 1975, . S . o
) Specialized schools tor aspiring

Alternatives to lxldltlonll actors, commercial artists, broad-
Post-Secondary FdlLWllOn S, casters, musicians, etce., may be
- i N b s
Norman Feingold. “HSh]HﬂLOH: appropriate for students desiring
B'nai B'rith Carcer and Coun- to take only those courses which
seling Services, 1973 lead to their carcer gours.  The
Car Choi md Proparati Following sources catalog muny
drecer 101Ce dane ¢ 5! (RSN . R
K[T]}fﬁ{"§”}f"{f'llll Hl% 1 occupational programs of interest
H N0 < 8 [N .- . .
Nichols . lrnvill 1111: i to students who are tairly certain
NSO LS . A e, el - S TR o
Interstate Printers and o ot rheir vocational plans,
lishers, 1970, \merican Trade %Lhoolj_lplcntprx
Guide to \lt“IHlIJ\U Colleres Ulrich E. Croner. Queens Vil-
ol UETTZ;\iti L VWi lage, New York: Croner Publi-
AT N t . . t .
Bla<e, ot al. Toston- }'1 on cations, 1974 (updated monthly)
[ S G . ( ( YO A0
Pro_:, 1974, siue Book of Oceupational Edu-
- . i Max M. Rassell, editor.
Guide to Carcer Iinlf!UH L
Muricl Lodor Vow Yo Mew York:  COM !'nformation
Muriel Lederer, ew Yor} . ; -
Orpor: bl REBW
Quadrangle/ The New York imes Corporation, 1971
Book Companmy, 1971, Diro crory of Pn\t—SOLondllx
Meeting the Challenge: Exper )LhOOlw with Otklwltlﬂn(
h g the ¢ Xper- - TR e ——
e T L rams, Public and IIIthC
1mentil and ]HHO\Jtl\o Colleues 5] L s h i
T{FU{T{}T;\—II'I - S “"'7()1"”'1»”:777 W 1\}1111(.1?0!1, D.CL .\thl()n(ll
< > \ w. DN nin . N . . .
Feingold of . A1 wWashin ton tenter tor Bducational Statis-
1 C { as 1ton: . . . . PR
B! : B! h Carcer and Cox ties, Government Printing Ofice,
nai B'rit Arceer o and Coun- 1075 .

seling Services, 1977,

Q 1:2&)
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Directory of Vocational Train-

ing Sources. Chicago, lllinois:

Science Research Associates,
19641,

Lovejoy's Career and Vocational
School Guide. Clarence E. Love-
iov. New York: Simon and
Schuster, 1973.

Training Opportunitiecs. New
York: Simon and Schuster.
Revised annually.

The counselor can also call the
local or regional office of the

. U.S. Department of Labor, Burcau

of Apprenticeship and Training,
to obtain information about the
few apprenticeship programs which
exist in Arts/Humanities fields.

References Describing
Traditional Colleges, Universities

Most Humanities occupations require
completion of at least four years
of postsccondary education. Most
Arts practitioners, while criti-
cizing the lack of practical cour-
ses offered in postsecondary insti-
tutions, beliecve that a formal
liberal arts education helps po-
tential workers become more cffec-
tive in their chosen carcer than
does narrow, specialized training.
Further, collecge training can add
to the desirable possibility --
and often necessity -- of career
alternatives. The future econo-
mist and sculptor alike benefit,
for example, from a teaching cer-
tificate or accounting courses.
Colleges and universities have

the advantage of affording stu-
dents experience in productions,
art exhibits, newspapers, etc.,
through which skills are honed
beforce the students face the com-
petitive work worid. Among the

standard references which describe
colleges and universitices are:

Two-Year Colleges

American Junior Colleges. Wash-
inzton, D.C.: American Counci!
on Education.

Barron's Guide to the Two-Yeur
Colleges (Volumes 1 and 2).
Woodbury, New York: Barron's
Educational Series, Inc.

Comparative Guide to Junior and
Two-Year Community Colleges.
James Cass and Max Birnbaum.
New York: Harper and Row.

Community and Junior Collcge
Directory. Washington, D.C.:
American Association of Community
and Junior Colleges.

Ferguson Guide to Two-Year Pro-
grams (for technicians and
specialists). Garden City, New
York: Doubleday and Company.

Four-Year Colleges and Univer-
sities

American Universities and (Col-
leges. Washington, D.C.:
American Council on Education.

Barron's Handbook of College
Transfer Information. Woodbury,
New York: Barron's Educational
Series, Inc. .

College Blue Book Series. River-
side, New Jerseyv: MacMillan
Information. ;

College Handbook. New York:
College Entrance Examination
Board.

College View Deck (manipulative
device which narrows choices
according to individual speci-
fications). Moravia, New York:
Chronicle Guidance Publications.
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Lomparative Guide to Wnerica
Colleges.  James Cass and Ma
Birnbaum. New York: Harper
and Row.

comparative Guide to American
Colleges: Professional and
Guidance Edition. James Cass
and Max Birnbaum. New York:
Harper and Row. (Includes
visual, performing, commercial
drrs programs)

Directory of Accredited Insti-
tutions. Washington, D.C.:
Kbc??ﬁ?fing Gommission of the
Association of Independent
Colleges and Universitios.

Guide to Colleye Majors. Mor-

avia, New York: Chronicle

Guidan«<e¢ Publiciations.

Mecting the Challenge:  Experi-
mental and Innovative Colleges
and Universities. Washington,

D.C.o B'nail B'rith Carcer and

Counscling Services.

New York Times Guide to Cellege
Selection.  flla Mazel. Now York:
Qﬁadrunin/Thc New York Times
Publishing Company.

The Annual Guides to Graduate
l_l_;j._gla‘ryvl‘_;l‘c_i_tg_r};it_u_(b'_. ‘ Karen (.
ficgener, Princeton,

Editor.
New Jersey: FPeterson's Guides.

Profiles of American Colleges
Vol. I: Descriptions of the
Colleges. Profiles of American
Colleges Vol. I[: TIndex to

Major Areas of Studv. Woodbury,
New York: Barron's Educational
Series, Inc., 1973,

Counsclors working with handi -
capped students will find these
two yutdes uscful for describing
postsecondary educational facili-
ties:

A Guide to College/Carcer Pro-

grams tor Deaf Students. Edited

by E. Ross Stuckless and Gilhert

.. Delgado.  Rochester, New York:

National Technical Institute for

the Deaf and Gallaudet College,

1975,

Higher Iiducation Accessibility
Guide. Cambridge, Massachusetts:
Abt Associates (55 Wheeler St.j,
1976.  (Describes facilities of
too colleges throughout tie
United Staces)

Postsecondary Education
According to
Arts/Humanities Fields

The student choosing to prepare
for a carcer in an Arts or Humani-
ties field by attending college
will find that this discussion,
categorized by field, contains
uscful information about post-
sccondary education.

® Dance
Private study is the prevalent

form of learning to perform dance.
with students taking lessons con-
tinually from about the age of
cight until they audition for pro-
fessional companies at uabout 17

or 18. Fewer colleges offer under-
graduate specialties in dance than
in other ficlds of the Arts, and
when these programs exist, they

are often part ot a physical edu-
cation major (although there is a
trend toward separate departments).

|EEEN
o
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The degree conferred is Bachelor
of Arts (B.A.) or Sciences (B.S.),
or Bachelor of Fine Arts (B.F.A.).
Some graduate programs offering
dance deprees are performance-
oriented, whereus others empha-
size rescarch, teaching, or ad-
ministration.

As of 1976, only six states
have public school certification
requirements in dance education,
and in these cases, courses in
physical cducation, education,
and dance (performance, theory,
and methods) are basic. Some-
times dance education courses are
offered in the school of education;
La other colleges, the courses are
in the liberal arts division or in
a separate school of physical edu-
cation. Because very -few public
schools have intensive elementary/
sccondary dance programs, dance
tcachers are trained to double
as physical education teachers,
and therefore need physical edu-
cation certification. If estab-
lished performers enter teaching
they; rarely neced to attend formal
cdfational institutions, because
they usually work in private dance
studios, dance companies, or in
special situations where state
certification is not required.
*
Dance Directory: Programs of
Professional Preparation in
American Colleges and Univer-
sities. American Associdaticn
for flealth, Phvsical Education,
and Recreation - Dance Division.
1201 Sixteenth Street, N.W.
Washington, D.C. 20036.

Dircctory of Professional Pre-
paration Institutions in Health,
Physical Education, and Recreca-
tion. Washington, D.C.: Amer-
ican Association for ltealth,
Physical Education, and Recre-
ation.

BTSN
e
A

Directory of Profressional Pre-
paration: Programs in Renre-
ation, Parks, and Rélated Arcas.
Washington, D.C.: American
Association for Health, Physical
Education, and Recreation.

@ Music

Preparation for music careers can
be obtained in many settings, but
students who have not had inten-
sive musical instruction during
their high school years are at a
disadvantage, because many college
and conservatory programs require
auditions as part of their admis-
sions requirements. Fven those
colleges which emphasize 1iberal
arts training are more often re-
quiring proficiency in ull aspects
of "musicianship," especially in
keyboard knowledge and theory.
Since voices do not mature until
about the age of 16, vocalists
often have had less preliminary
training than instrumentalists.

Those students interested in
""classical" performance carcers
are most likely to enter i:stitu-
tions which confer B.F.A. or Bua-
chelor of Music degrees; these
degrees are considered '"profes-
sional" rather than academic be-
cause of the emphasis on perform-
ance courses. Conservatories
offer diplomas as well; fewer
credits are required for a diploma
than for a Bachelor of Music de-
gree. The student who prefers to
get performance training at a lib-
eral arts institution can study
until receiving the Master of
Music (M. Mus.) degree. It is
rare that a performer will desire
a more advanced degree. Tradition-
ally, "popular" performers have
not needed the intensive training
required of "classical" performers,
although there 1is an increasc in
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number of juzz and modern music
courses offered in performance-
oriented schools. Students desir-
ing liberal arts subjects as well
as musical courses should probably
choose general colleges and uni-
versities, whereas students want-
ing only music courses should con-
sider specialized schools and
conservatories .

Students planning to teach music
in public schools will find appro-
priate courses in programs leading
to the B.A., B. Mus., or Bachelor
of Music Education (B. Mus. Ed.y,
although there are other iess well-
known degrees according to the
institution or region of the coun-
try. Graduate degrees for poten-
tial college-level tetchers in-
clude the Master of Arts (M.AL),
Mo Mus., and Master of Music Edu-
catron (M. Mus. kd.), and at the
doctoral level, the Ph.D., Doctor
of Music Education or bDoctor of
Musical Arts (D M.AL). Private
teaching depends more on the
teacher’s performance ability and
salesmanship than on the degrees
accumulated.

Music therapy is an emerying
occupation which usually requires
a graduate degree.  Training in
prano technology (piano tuning,
repaiving, and rebuilding) usu-
ally takes two years at special-
1zed technical schools,

List of "Endorsed" Programs.

The Piano Technicians Guild.
P.O. Box 1813, Scattle,
Washington, 98111,

List of Member Schools. Nution-
al Association of Skhools of
Music, Suite 02, 1424 Sixteenth
Street, Washineton, D.C. 20036,

“least one repertory theater.

List of Schools. National
Association for Music The rapy,
P.0. Box 610, Lawrence, Kansas
66044 .

¢ lheater

Rather than study toward either
undergraduate or graduate degrees,
many students interested in the-
ater attend specialized schools of
acting. The majority of these are
in New York City and Ca. fornia.
Another training ground for many
aspiring performers, designers,
and backstage people is work with
onec of the repertory theaters in
the country; most major cities in
the United States now have at

Stu-
dents audition for admission, as
they will for many college pro-
grams.

College may be appropriate for
the educational and carcer goals
of many students interested in
thecater. Some of the best train-
ing exists at colleges which have
working relationships with reper-
tory companies. College produc-
tions provide varied learning
opportunities which cheater arts
courses can complement.  Humani-
tics courses help students under-
stand the historical, sociological,
and psychological aspects of drama
For potential producers, coll ges
and universitics offer business
courses in addition to drama.
Students interested in design as-
pects of theater work can take
necessary art courses in colleges
and universities; increasingly,
theater designers hold graduate
degreces.

The Bachelor of Fine Arts de-
gree (BoEFoAL) 1s considered the
most carcer-oriented college

133
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degrece; however students in the-
ater more commonly move trom a
Bachelor ot Avts (B.AL) to a
Master of Fine Arts (M.F.AD) than
1n other Arts fields.  An MUFLAL
or Ph.ir. or Bd.D. is essential
tor people who want to teach the-
ater on the college level.

Summer stockh experience 1S ex-
ceilent training for students in-
terested Inoany area of the the-
ater and provides the requisite
time leading to membership in
Actors Equity UL, 1 -- a4 neces-
sity for jobs in , ofessional
theater.

Entertainers do not require
college to help them perform
their ~ork; they learn trom oth-
ers in their tfields, whether In
Loose apprenticeship systems or
by watching and continually prac-
ticing., However, special schools
for potential circus performers,
puppeteers, ete., do exist.

Directory of American (College
Theater. American Educational
Theater Association. John F.
Kennedy Center for the Pertorm-
ing Arts, 1701 Pennsylvania
Avenue, N.W., #sashington, D.C.
200006.

Summer Theater Directory.
Amorican Theater Association,
Inc., 1317 Seventh Street,
N.W., Washington, D.C. 20004

"Relationships hetween Educa-
tional Theater and Professional
Theater: Actor Training in the
United States.'" Educational

Theater .Journal, November, 1966.

o Medin

Although students can prepare for
media careers through their own
cfforts, proflciency in most as-
pects of the field is usually
scquired through formal coursework
cither in a college or proprictary
school. Specialized electronic
schoals offer programs to students

interested in the technical aspects

of radio and television broadcast-
ing. In academic settings, stu-

-dents can choose from two-vear

programs to doctoral level degrees,

focusing on film study, mass com-
munications, audiovisual methods,
or other specialty.

The American Film Institute
Guide to College Courses in
Film and Television. Acropolis
Books . Ltd., 2400 17th Strcet,
N.W., Washington, D.C. 20009.

Colleges and Universitics
Offering Courses and Degree
Programs Involving Educational
Broadcasting. National Associ-
ation of Educational Broadcast-
crs, 1346 Connecticut Avenue,
N.W., Washington, D.C. 20036.

Film Schools List. Professional
Photographers of America, Inc.
Des Plaines, Illirois.

Film Study in Higher fEducation.
Americgan Council on Education,
1785 Massachusctits Avenue,
Washingron, D.C. 20036.

Radiv-Tnievision Degree Programs

in American Colleges and Univer-
sities. National Association
of Broadcasters, 1771 N Street,
N.W., Washington, D.C. 20036.

,".
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e Visual Arts and Crafts

Students planning to concentwate
in studio art or crafts are most
likely to attend specialized
schools which give diplomas, cer-
tificates, or B.F.A. degrees, al-
though liberal arts colleges now
allow more studio courses to be
presented toward a B.A. degree
than was previously possible.

If a student plans to follow -an
academic program to become a work-
ing artist, he/she may move from
a B.F.A. to an M.F.A. Intensive
studio exposure is the core of
these programs. Emphasis may be
on fine arts or on applied arts.

Students concerned with the
academic study of art theory, his-
tory, or criticism could move from
a B.A. to an M.A. and eventually
to a Ph.D. The latter degree is
usually essential for teaching on
the postsecondary level. Students
planning to teach art in public
schools will probably acquire a
B.A. with a major in art or art
education. The few art therapy
programs in the country are usu-
ally offered at the graduate level
and may be part of an occupational
therapy degree.

Most <pecialized arts schools
and colleges/universities ask art
majors to present portfolios of
their work, either upon admission
as freshmea or upon declaring them-
selves as art majors during their
sophomore year. Counselors can
encourage the high schoo! art
faculty to work with art students
during the high school years on
preparation of a portfolio.

Professional training in archi-
tecture usually requires a five
or six year undergraduate degrec
or 2n extended master's degree.
The degree awarded is cither a

Bachelor or Master of Architecture.
A three-year internship is required
betore an architect is eligible to
take the state licensing examina-
tion. Landscape architects need

a similar length of training and
are usually state-licensed.

The American Art Directory.
R.R. Bowker and Companv, 1180
Avenue of the Americas, New
York, New York 10036.

- Architectural Schools in North
America. Assoclation of Col-
legiate Schools of Architecc-
ture, Inc., 1735 New York
Avenue, N.W., Washington,

D.C. 20036.

By Hand: A Guide to Schools
and a Career i1n Crafts. E.P.
Dutton and Company, 201 Park
Avenue, New York, New York
10003.

birectory of Colleges and Uni-
versities Offering Degrofs in
Industrial Arts. American
Industrial Arts Association,
1201 Sixtecenth Street, N.W.,
Washington, D.C. 20036.

"Directory of Degree Granting
Schools" in Art Career Guide,
Watson-Guptill Publications,
One Asteor Plaza, New York,
New York 19036.

Directory of Institutions
Offering Interior Design Edu-
cation. Interior Design Edu-
cation Council, Department of
Interior Design, Virginia Com-
monwealth University, 901 West
Franklin Street, Richmond,
Virginia 23220.

'

List of Accredited Schools in
Art and Design. National Asso-
ciation of Schools of Art,

One DuPont Circle, N.W., Suitc
650, Washington, D.C. 20036.

Fook
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List of Accredited Schools in
Landscape Architecture. Chron-
1cle Guidance Publications,
Moravia, New York 13118.

List of Leading Art Schools.
National Association of Schools
ot Design, One DuPont Circle,
N.W., Suite 650, Washington,
D.C. 20036.

American Artist Art School
Directory. American Artist,
1515 Broadway, New York, New
York 10036.

Accredited Programs in Archi-
tecture. Nationial Architec-
tural Accrediting Board, Inc.,
1735 New York Avenue, Washing-
ton, D.C. 20006.

Technical Schools, Colleges,
and Universities Offering
Courses in Graphic Communica-
tions. Graphic Arts Technical
Fedefation, 4615 Forbes Avenue,
Pittsburgh, Pennsylvania 15213.

& Writing

A Bachelor of Arts degrce in Eng-
lish or journalism combined with
extdnsive writing experience in

college is the typical preparation
for most writing occupations. Po-

tential technical writers/editors
witl need to take science, math,
or cnginecering courses; potential
secondary tcachers will need the
cducation courses leading to pub-
lic school certification. A very
broad educational background is
helpful "for most writing occupu-
tions.

fircduate programs exist in
creative writing, journalism, and
communications. These programs
arc useful for people planning to
teach, or for students whose un-
dergraduate major wias not in a
writing field; graduate degrees

S 136

are not yet a requirement for most
writing carcers.

Colleges Offering Public Rela-
tions Courses. Public Relations
Society of America, New York,N.Y.

Education for a Journalism
Career. American Council on
Education for Journalism, School
of Jor -nalism, University of
Missouri, Columbia, Missouri
65201.

Education for Advertising
Careers. American Association
of Advertising Agencies, 200
Park Avenue, New York, New York
10017.

Education for Journalism Careers.
Association {or Education in
Journalism, Northern Illinois
University, DeKalb, Illinois
60115.

"Education for Technical Writers)”
John A. Walter in Journal of the
Society for Technical Communica-
tion.

Graduate Studies in Technical
Writing and Communications.
Rensseluaer Polytechnic Institute,
Troy, New York.. ’

JournalAgm Scholarship Guide and
Directory of College Journalism
Programs. The Newspaper Fund,
P.0. Box 300, Princeton, Neow

Jersecy 08540.

Where Shall Gs to Coilege to
Study Advertising” American
Advertising Foundation, 1225
Connecticut Avenue, N.W.,

Washington, D.00. 20036.




o Humanitie

Since many occupations in Humani-
ties fields require degrees bevond
the bachelor's ievel, students can
anticipave earning at least a mas-

ter's degrce and very likelv a Ph.D.

or its equivalent.  The Ph.D. i«
Almos<t mandatory for people wishing
tu teach in colleges and universi-
ties; to help students obtain ad-
mission to graduate programs,
counselors should encourage high
schoolers to choose undergraduate
schools with an c¢xcellent depart -
ment In the student's chosen field.
Socondary level teaching in Human-
Itics tields requires education
courses tor public school certi-
trcation, in addicion to a biache-
lor's or master's depree.

Among the oc-upations in Humani-
ties fields v :h do not require
undergraduate and advanced desrees

I
[

Law - paralegal aide
Court rerorter
.ll ::{‘,&, ].}‘.1..}’.\.

Prothers and <irters
nosome orders

Moo Work o tec e e
el e those using
Pineuanee o secondary
bl import Ceapory
Perks o bilingaal oocre-
taries. hotel ciorks, ote.
Poonanios - omarket researchers
Soctelogy - polling workers
slicacion - o clasorcom aides.
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AthGCOIOh) in American Colleges
American Institute of Archuacol-
ogy, 260 West Broadwayv, New York
10013.

Annual List ot Accredited Teach-
er Education Institutions. Ni-
tional Council for Accreditan-
tion of Teacher Education, 1750
Pennsylvania Avenue, N.W., Room
411, Washington, D.C. 20006, «

Director ~f College Geography
in the u..ced Stiates.  ‘the Geo-
graphical Studics and Research
Center, Eastern Kentuchy Unt -

versity, Richmond, Kentucky.

Lducation and Career Informa
tion and Related Fields. Ameri.
can SO(lCtV of Planning 0Offj-
cials, lul% East 60th Street .
Chicago, Illinois 60637.

Educational Directory: Carcers
and Courses in Archival Admini-
stration. Society of American
Archivists, P.0. Box 9198,
University of Illinois, Chicago,
311in01$,00680.

Geogri i)hv in *ll(‘vl\m():‘\‘c—_l_l Col -
l(Les As OLIlthn of American
hcdwilphar‘ T Sixteenth
Street, N.W.. Washington, Dot

20009,

U‘JI}O to Departme nts of Anthro-
pology.  American \nthlnpu]uwl

cal Association, 1703 New Hamp -
shite Avenuce, N, Wasbhineton.
D.C. 20009.

LList of \LL101114u [Law gvhpp}f

\\\OletJOn of Amertcan L
Schools, One bubont Circle,
Suite 370, N.W., Washington,
N.C. 20036.

List of Theolopical Schools
American Asscciat ton of I‘ia‘~
togical Schools, PLO. hos Gng.

cadal b, o ansTT

Yessh
-
-}
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Museam Studies and Museum Train-
ing Courses in the U.S. and

Canada.  American Association
of Muscums, 2233 Wisconsin Ave-
nue, NJW., Washington, DoO.
20007

Otticial Gulde to Catholic BEdu-

cational Institutions and Re-
ligious Communities in the

Umtod States, 100 North Vil-

s Avenue, Rockville Centre
oew Yor l\ 11570

Parilecal Institute, 1532 Nassau

Street, New York, New York 1003,

Pre-ioae Handbook . Educational

To-the o Service, rinceton,

}1«*1114[10(1 ot xlunmmuw
l\hc' sational Associo-

tion fur HYIEII‘HHIICH Fducation,
P B oS, tarksvail e,

Missour. o0
CLoat1on,
SO -
R ‘hicago,
P siandbook:
L erining,

(erxr' General Learning

i, Cambridge, Massachusetts

Training Programs for New Oppor-
tunities in Applied Anthropojag}.
American wnthropologl al Associ-
ation, 1703 New Hampshire Avenue,

S8, washington, DLCL 20000,

Questions t¢ A3k

\hout (oll eges

When formal postsecondary cduca-

tion is the appropriate path to a

particular career goal, the coun-

sclor can help the student consid-
cr a variety of factors in chuos-
ing a college. Beyond the general
considerations of location, size,
acereditation, scx ot student body,
degrees granted, cost, financial
atd. and living accommodations,
students arce likely to be wmore
Satistied with their colleye
chotce by exploring college cata-
togues and talking with collere
adisissions ofticers and faculty

to answer these Kinds of guestion::

General School Intormation

What percentage of beginning
students leave after:s 1) the
Virst vear, 2) the scecond voenr,
3) betfore graduation?

In general, how large arce clas-
ses?  Are most of them lecture,
discussion, or applicd courses?

hoes the schoel offer indepen-
dent svudy, exchange programs,
Irtists-in residence, work-study,
cooperative education, interi-
ships, or community involvement
with practicing workers and or-
ganizations in the student's
field of interest?



What are the overall graduation Do they scem interested in their

requirements”? students’ futures or only in
] their performance in class?
boes the school allos students

to develop interdisci linary or Are they willing to discuss the
individual programs? career limitations of their

) ) fields?
[f the school is a proprietary

school, is it approved by the Have they had_experience, other
.cterans Administration or the than teatning, in their fields?
1t : [P » . .
state Department of I'ducation’ Will they be honest in evaluit-
It it ts a correspondence pro- ing the student's career and
gram, is it aceredited by the educational potential, or do
Home Study Accereditation Com- they need to keep students 'n
mission, Veterans Administra- their departments for purposes
tion, or anothier accrediting of financial appropriations,
auencey? faculty tenure, etc.?
L] . - . . o N .

© Mijor bepartments tareer Planning Facilities

ts the major department loarec s there a corcer planning
.7 i Froee?
and varied enough to accommo- otfice?
date student academic inrerests? Mayoany student use it or is it
Mmool . = e H )

boes the department regularly mainly tor seniors?
HE N Wy e i eyl s yeus . . N
Pnite protessional workers ro I's there a career resource
talh with students? scetion for student browsing?
Wy . 1o . N e aToe . . ~
P s the range ot cares: Bocs 1t have a library of grad-
alternatives within the major: uate school catulogues and
Is the department reputation financial aid information?

- : N [ S AT o . .
sood? L., do the studert: Are there career exploration
Act good robs agd €O tO quil- COUTses?
ity graduate schools?h
' Are ocaipational interest and
What are the del.w.ntl;unml aptitude tests given?
gradudtion requirements?

e [s there a knowledgeable coun-
Ay s o " . N ;
Are the facilities adequate to selor usually available?
neet the student's needs and
artine: Yo <ty e Yiepe- ~r
the department's stated ohjcc * Placement Offices
tives?
Is there a strony plzcement
Y Faculty Members within Macor e T
A ol AN AL LN DR TR oftice?
Departments
- T . Boes 1t have an updated 1t
Do prominent tacnlty mombe e ot suminer and part-time ol
teach underoradinte o e Gl ot e
P oy N Lt Ve . .
"‘]‘-” aresthe facnlret s g P VT {11 R U LA R LR S S S S A SRR
Interests? o What do thes b PR erveew priidinat by 2 st
Piohy Ao thes aooeed ool a0 P poha
school's extroarrioalar
dotivitioay
&) P
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What percentage ot graduating
sentors looking for jobhs +ound
them by the end of thetir final
vear?  six months later?

hoes the office offer advice or
courses on developing resumes,
scarching for jobs, and prepar
g tfor employment rntervicws
or anditions?

Docs the school follow-up ity

arinduates?

Financial Assistance for

Stuqiyjj Pl nn11ng-
.dULJthn

Postseccondary

some financial ard exists in the
form ot gifts (either scholarships
or grants which do not have to be
repaid); other sources are loans
to be repaid over varying perilods
of ¢ime. A combination of work
and study is often possible.
Financial reed does not always.
have to be established, becausce
some awards depend on creative,
athietic, or academic ability.
Much ot the available tinancial
atd s ounused because srudents,
parents,and counselors do not
know of 1ts existence -- *‘pcui:\l-
v students from ceonomically dis-
advantaecd or culturally Jifferent
bachkprounds,

The following books provide
catensive tnformation:

Barron'.. Handbhook of American
Cot '::gc Finoncial Aid. h’(»od—
b New York:  Barron!

Fooooarttonal Series, lm’.

Ii‘Y"II l‘wu ool of Junior

41'1 (\HHHHHl’L" LL)]]L?’C 3 11n1n—

111 \:u.

Woodbury, New York:

136

.College Blue Book:

sarron's Bduacational Series, Ince.

Vol Scholarships,

Fellowships, Grants, and Loans.

Riverside, New Jersey: Mac-
Millan Information, 1975.

College Education Financing.
Washington, D.C.: AFL-CIO
Pamphlet Division.

Financial Aids for Higher bdu-
cation. Orecon Keeslar. Du-
Wiiliam G. Brown

buque, lowa:
Publishing. (Revised annually.)

Guide to Financial Aids tor
Students in Arts and Sciences
tor Graduate and Professional
Study.  Aysdel Searles, Jr.

and Anne Scott, Editors. New
vork:  Arco Publishing Company,
171

Helping Students Meet College
tosts: A Guide for Counseclors
New York: College Entrance
Examination Board.

How and Where to Get Scholar-
ships and Loans. Juvenal Angel.
New York: Monarch Press, 1968.

Meeting College Costs:
for Parents and Students.
Princeton, New Jersey: Colicuu
tntrance Examination Board, 1975

A (I}li Ll_c

Need a Lift? o Indianapolis:
The American Legion.  (Revised
annually.)
Sckolarships, |

Fellowships, and
Loans. S. Norman Feingold.
Arlington, Massachusetts:
Beliman Publishing Company, 1974,

Scholarships, Loans, and Awards
Offered by Independent and AFL-
(10 Affiliated Labor Unions,
Moravia, New York: Chronicle
Gnidance Publications, 10744,

student IAnxnc'al Cfelp:r oA
,mdv t(h\k)n ol '
Fon L nd
arden ity New York:
deeoand Company, 1071,

Seartin .

I)i"h’l(‘
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Toward Equal Opportunity for
Higher Education: Report of
the Panecl on Financing Low-
Income and Minority Students
in Higher Education. New
York: College Lntrance Lxam-
ination Board, 1973.

You Can Win A Scholarship.
Samuel Brownstein and Mitchell
Weiner. Woodbury, New York:
Barron's Iiducational Series,
1472,

The Federal government is a
primary source of aid, but because
its major programs shift in empha-
sis from year-to-year the counselor
should obtain current informatien
from the state Office of Higher
Education. This office will in-
form counselors about financial
assistance available from the
state also.

The Superintendent of Documents,
Washington, D.C.,publishes these
pamphiets describing financial
assistance:

Catalog ot Federal Education

As¢sistance Programs (fepart-

ment of biealth, Fdi
and Weltaren

Lon.

Federat and %zjrgmﬁrydcnt

Ald Programs

Financing Postsccondary |du-
cation in the United States
(The National Commission on
the Financing ot Postsccondary
Education}.

The .S, Oftice of Pducation in
Washingten otfers a brochure titled,
Five Federal Financial Ald Pro-
grams Fact Sheet.  Upward Bound

and Talent Scearch are two Programns
for disadvantaced students spon-

this ot fice.

sored by

dther sonrces of Fopencial ey

tance tychude Tobor anaon, vetorians

/

assoctations, business and civic
groups, religious organizations,
and such organizations as the
National Merit Scholarship Corpor-
ation and the National Honor So-
ciety.

Beyond government and private
funding sources, colleges and uni-
versities provide their own assis-
tance, and the counselor may want
to contact the financial aid oft
fices of these institutions for
further information.

Computer searches, although
expensive (about $40) are guaran-
teed to uncover at least minimum
results. To learn more about this
service, contact Scholarship Search
at 7 West 51st Street, New York,
New York 10019.

Physically handicapped students
are eligible for special assis-
tance. The counselor can contact
representatives of the Social
Security Administration, the Edu-
cation Department of the United
States Department of Labor, and
the State Division of Vocational
Rehabilitation for specific
information.

One source of financini assis-
tarce solely for young women is
the Business and Professional
Women's Foundation, 2012 Massa-
chusetrts Avenue, N.W., Washington,
L0 20050

Information, counseling, and
funding organizations exist espe-
clally to assist minority students.
Amonyg them are the following
gToOupS

ASPIRA Bducational Opportunity
Center (Pucerto Rican Students
21 West Tath Stroect

Mewo Yordt o New York 1aol)
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W

Burcau of Indian Affzirs -
Higher Education Program

123 Fourth Strect, N.W.

P.0O. Box 1788

Albuquerque, New Mexico 87103

League of United Latir-American
Citizens .

400 First Strest, N.W.~’

Washington, D.C. 20001

National Achievement Scholar-
ship Program for Outstanding
Black Students

National Merit Scholarship
Corporation

Educational Services bDepartment

990 Grove Strect

Evanston, Tllinois 60201

National Association for Advance-
ment of Colored People

1790 Broadway

New York, New York 10019

National Scholarship Service and
Fund for Negro Students

1776 Broadway

New York, New York 10619
National Urbuan League

55 East 52nd Street

New York, New York 10022

Students who appear unusually
interested or talented in fields
within the Arts and Humanities may
fird help through related profes-
sional organizations. Chapter
Three lists those associations
which publish career and education-
al information; some of them also
provide scholarship aid. A few
publications which detail financial
information pertaining to the needs
of students pldnning education in
the Arts and Humanities are the
following:

Amcrican Newspaper Publishers
Association Federation Scholar-
ships for Minority Jowrrnalism
Students. Washington, D.C.:
Amecrican Newspaper Publishers
Association Federation.

Awards for Singers. New York:
Central Opera Service, 1969.

Financial Assistance for Library
Education. Chicago, Illinois:
American Library Associaticn,
1973.

Grants and Aids to Individuals
in the Arts. Washington, D.C.:

Washington International Arts
Letter.

Literary and Library Prizes.
Olga S. Weber. New York: R.R.
Rowker Company, 1967.

Journalism Scholarship Guide
and Directory of College Jour-
ralism Programs. Princeton,

New Jersey: The Newspaper Fund.

William Randolph Hearst Founda-
tion Journalism Scholarship
Awards Program. San Francisco:
William Randolph Hearst Foun-
dation.

esen

t~



5. GIFTED AND TALENTED STUDENTS

Introduction Definition
Many of the students seeking ad- Tifted and talented children
vice from counselors about Arts zra those...with demonstrated
and Humanitics careers are gifted achievement and/or potential
and/or tualeanted people. Other wility [for high performance]
gifred and/or talented students in any of the foliowing areas,
deserve encouragement from coun- wingly or in combination:

selors to consider careers in

Arts and Humanities fields. {' ]””ef?! rnrellegfual ?bi[l?v
Joosnecttio acudemic aptito e

The widespread lack of knowlodge TLoreative or oproductive

about gitted and talented students trinking

becune nainfully evident when a Lol sdership abi ity

U.S. Orfice of Education survey Soovisual o performing e

in the early 1970's revealed that ©Loopsycho=motor abiiity, !l

almost half of the school admini-

strators contacted believed that ldentification

their student bodies contained no
gifted and talented students. Yet Gifted and talented voungsrers do
based on the 1970 census, the ERIC  not inevitably surface. Identi-

Clearinghouse on Handicapped and ficatien, particularly at the
Gifted Children indicated that secondary schoel level, is some-
trom three to five percent of our times difficult due to earlicr
school-aged children should be pressures on very bright or cre-
classified as having exceptional ative students to conform to the
abllicy in at least one area, if prevailing norms set by family and
not in many. Of this group of peers. In many cases, students'
2,580,000 svudents, oniv about concerns about seeming ''different”
four perceat receive cven the have effectively disguised their
most minimal attention from special aptitudes and abilities.
schoels. Theretfore, many screening methods

toto the Congr
croofb BEducati

(TN T2

ingvon, oo B A a T
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may be necessary to determine who
the gifted and talented are, tfor
them to benefit trom special
courses, programs, and counseling.

Group intelligence tests, the
most cuemmon procedure, are inade-
quate as the sole means of identi-
fication because studics have
determined that these tests ignore
large numbers of truly capable
students.  The U.S. Qffice of Edu-
cation Report on the dethIOH p{

tno Gifted and - chntod states

fredd ni}c;'
e ponatized most by q
Gueres; that ds, Fhe nlosher tne
ity e dreatsr opr JUJbilify
woubd overiook

The moot hiaghly gi

’

suath anili

In contrast, individual T1.0Q. tests
allow for creative and original
responses. Ruth Martinson of the
National/State Leadership Training
Institute on the Gifted and Talent-
ed recommends the individual Stan-
ford-Binet as '"the best indentifi-
cation instrument currently avail-
able,

Because T, tests are not al-
wavs reliable indicators of talent
and gittedness, educators are de-
veloping and evaluating tests to
measure aspects of creativity,
Examples of creative tosts are the
Forrance Tests of Creative think-
ing, Hatch Test for Creativity,
and the Southern California Tests

Al

E JHL‘EII(H) ot thL 01 fLL and \.ltLd

2uth Marvinson, The [d?hllf)(l

Angcles s tational/State ,‘\dtl»H‘D

Grrfted and falented, 1978 o0 1,

dohn Cirtis o and Gl Demos

T A A B I A B T B

of Divergent Production (Guilford).
Chapter Two describes these tests
Aptitude and ability tests are
also helpful in providing informa-
tion which may help identify gift-
cd and talented students.  Another
measure being examined more close-
Iv for identification purposes is
the personality inventory.

Actual performance is often a
better predictor of talent than
aptitude and ability tests, espo-
cially in visua! art, mesic, dance,
and theater. However, underachieve-
ment by gifted and talented stu-
dents is a scrious plohlem and 1is
particularly apparent in four secg-
ments ot the school population:
biacks and other minorities, young
women, rural students, and unmo-
tivated white urban males.?

Rather than relying on any one
method of identification, counse-
lors can integrate a combinatinn
of cognitive, affective, and psy-
cho-motor data. Some of the most
widely used criteria 1n%iude

Teacaer ratings (although
Sope rosearch ccquld“rv thiv
method to be xmlﬁliahlo

Parental judgment
Student's self-selection
(pee T Tatings)

oTests (aptitwde. creativits
rnteiligence, achievement
and personality)
.ot s,

qu(>i the p‘itti JPd Iil<n* d s

lllWllH' Mmatitute on e

[he Jl ll]uP dnd Guirdance of he
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* Student's product and per-
formance (writing, art,
acting, ctc.)

* Grades

® Motivation and sclf-
discipline

-

Counseling.

The counsetlor's role in identi-
fying und guiding gifted and
talented students is paramount .
The following questions can help
students in the of sclf-
assessment in relation to
expioration:

nrocess

carceer

* How do I feel about being
classificd as very hright,
very talented?

* what problems does it cause”

" What advantages does it otrer?

* How do mv fricnds and fomi 1w
cncourage or discourage me?

ToWhat are oy oplans?  education-
AT ooenpationalt Are they
reabirstie?

T oHow oD hope to tiain then

S oWhut o doo 1 ode ma e ann
tine”

® What are omy ocows aboat P
citre morad and cthival 1o

* What ore oo atrenthot limd
tations”  woabneas-ea?

foWhat Linds o of srereootipes b
hold about oocupation

SRRt e oeraonal o e
values?

Bovond seltf-evalan pon, i
COtmse o can helso e e
talented stndents oy
5, : .

Bdicatyon oop »1

41

L. Indirectly, counselors
mdy intervene with teachers
and parents whe need help in
communicating with these
voungsters.

A

2. Direct assistance may take
the form of recommending cour-
ses as well as teacheps whose

methods encourage optimum ini-
tiative and learning.

3. The counselor should also
suggest elective courses and
extracurricular activities which
broaden and challenge the inrter-
ests and aptitudes of individuoal
students, including art, music,
and drama.

4. The counsclor might he in-
strumental in getting the school
to pive or substitute credit tor
out-ot-school lessons or exper-
rences.,

«

Most oschools are wunable to {ul-
Fill the wide-ranging and some-
times advanced needs and abilities
of gifted and talented students;
therefore, counselors must know
the available community resources
for augmenting student deve topment .
Far exaimple, rvelationshipy with
adlilts from the community can pro-
vide both role models and person.
atized occupacional information.

Ihe U.S. Office of Education
atftfirms this view:
Tl froen e ;e
! i Fis Covrn o -
P VIR s ¢ e
tgnn aty b .
' b !
‘ -
; , ‘ b
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Sometimes local collieges allow
students to attend regular classes
for high school credit or offer
special programs on Saturdays,
after-school, or during summers.
Regional theaters, orchestras,
and museums dre a few of the pla-
ces which provide performance and
lcarning opportunities for seccon-
dary school students. Special-
ized public schools and/or pro-
grams as weli as camps exist for
this purpose also. Occupational
sites provide places for field
trips, volunteer, or paid exper-
iences. Usually, these community
resources are eager to help stu-
dents who are genuinely interest-
ed; therefore, the counseclor needs
to know available programs, pecple,
and places. Exploring Arts and
Humanities Carcers in the Commun-
ity: A Program Planning Guide
lists representative sites for
placing students intcrested in
Arts and Humanities carcers.

Special Programs

Two outstanding national programs
for gifted and talented students
in the Humanities are the Presi-
dential Scholars Program and the
Exploration Scholarship Program.
The first provides 121 seniur high
school students, identified by
their S.A.T. scores, with a two-
day trip to Washington to meet the
President and watch Federal govern-
ment In action.

Counsclors who have exception-

Wiy able and interested students

invthe Uields ¢of anthropology and
archeology can write the regional
U.5. O0ffice of Education for appli-
cation forms to the Exploration

Aoholarship program, whose thruost
Is scientific exploration.  QOver
150 students spend from one to
crght weeks in various areas of
DA

‘e

.

N

the world. There arc special cat-
eﬁQries of winners from the fol-
lowing groups: Burecau of Indian
Affaivs, Model Cities Youth, Lx-
plorcr Boy Scouts, and gencral
senior high school students. fix-
amples- of other programs and agen-
cies which serve students inter-
ested in experiential learning in
the Arts and Humanities are listed
in Exploring Arts and Humanities
Careers in the Community: A Pro-
gram Planning Guide.

National and State Resources

The counselor wanting to know more
about helping gifted and talented
students can obtain information
from the following agencies:

American Association for
Gifted Children, Inc.
15 Grammercy Park

New York, New York 10003

Council for Exceptional Children
1920 Association Drive
Reston, Virginia 22091

ERIC Clearinghousec on Handi-
capped and Gifted Children
1920 Association Drive

Reston, Virginia 22091

Foundation for Gifted and
Creative Children

395 Diamond 1iil Road

Warwick, Rnode sland 028836

National Association for
Giftca Chiidren

8080 Sr.ringvalley Drive

Cincinnati, Ohio 45230

Four periodicals devoted to the
needs of gifted and talented s<tu-
dents are:

lxceptional Children

Gifted Child Quarteriv
Gifted Chi 1d NewsTottor
Superior Student.
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Workshops and information are
availablie from:

National/State lLeadership
Training Institute on the
Gifted and the Talented

Civic Center Tower Building

316 West Second Street

Los Angeles, California 9001]2

Every state and territory now
has at least one individual desig-
nated as the contact person con-
cerning the education of gifted
and talented students. The list,
along with the staff member at

113

cach USOE Regional Office concludes
this chapter. The lists are main-
tained by:

Office of Gifted and Talented
U.S. Office of Education

ROB #3, 7th and D Streets, N.W.
Washington, D.C. 20202

(202) 245-2482

The Office of Gifted and Talented
has furds available to support
state wund local ecducation agencies
in special programs simed at gift-

1 and talented students. The
Office of Career Education, at the
same address, sets aside some fund-
ing for gifted and talented carecr
cducation programs.
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> ot Bducation Regional Offices

A' r‘()}"r*h}i (’-l_tt ed and Talented

Rewgton To- Connecticut Dr. Harvey Liebergott
Malne USOL/ DHEW
Massachusctts John F. Kennedy Federal Building
New Hampshire Government Center
Rhode Island Boston, Muassachusetts 0203
Vermont (617) 223-5655

Reglen 11- New Jersey Commsr. Robert H. Seit:zer
Prierto Rico USOE/ DHEW
Virgin Islands Federal Building
New York 20yFcederal Plaza
Canal Zone ' New York, New York loon”

(212) 264-1370

fevion HlI-belaware Mr. Albert C. Crumbert
District of Cojumbia USOE/ DHEW
Maryiand P.0O. Box 13716 )
Pennsy hvania Phitade Iphia, Pennsylvania 19101
Virginia (J15) S97-1055

West Virvinia

Boecion TV Alabama Miss Ellen lLyles
Florida USOE/DHEW
Georyla Peachtree-Seventh Butlding
mentucky 50 7th Street, N.E., Roum 10d
Srenassippi Atlanta, Georgia 30323
North Carolina (4047 526-5311
South Carolina
lennessee

weeton Voo Hbincis br. Richard Nabher
Indiana USOE/ DHE W
Michigan 300 South Wacker Drive
dinnesot 32nd Floor
dhio Chicago, Illinois 6ou0g
Wisconsin (312 353-17153

Booten Vi Arkanoae Mr. bdward J. Baca
LOu S iang USOE /7 DHEW
Sew Mexroo 1113 Commerce Street
OF Tahoma Dallas, Texas 75202
FEERSES (214 Ta0- 263y

ERIC
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Region VI -

Region VIII-

Region IX -

Region X -

Lowa
Kansas
Missouri
Nebraska

Colorado
Montana
North Dakota
South Dakota
Utah

Wyvoming

Arizona
California
Hawaii
Nevada

Amevican Samoa

Guam

Alasia
ldalo
Oregoen
Washington

145

Dr. Harold Blackburn
USOE/DHEW

Federal Office Building

601 East 12th Street

Kansas City, Missouri 64105
(816) 374-2:276

Dr. Edward B. Larsh
USOE/ DHEW

Federal Office Building
19th and Stout Streets
Denver, Colorado 80202
(303) 837-3676

Mrs. Maryanne Faris

'JSOE, DHEW

Federal Office Building
50 Fulton Street ~

San Francisco, California 94102

{415) 556-7750

Mr. Robert Radtord
USOE/DHEW

Arcade Plaza Building

1321 Second Avenue, MS-628
Seattle, Washington 98101
(206) 442-0460
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Stntp Personne!l to Contact

for Information
on Gitted and Talented hducutigg

sue Akers Roger Duncan, Director
dlo State Office rallding Development and Demonstration Unit
State Department o f Educution State Department of Education
Programs tor Yxceptional benver, Colorado 80203
Children and Youth (303} 892-2486
Montgomery, Alabama 36101
(205) 832-3230 William G. Vassar
Gifted and Talented
Larry Roberts ctate Depertment of liducation
Education Specialist P.0. Box 2219
Oftfice ftor Exceptional Children Hartford, Connecticut 06115
State Department of Education (203) 566-3444 or 566-2492
Pouch F
Juneau, Alaska 99811 Jimmy Wiggins and Donald Wachter
(907) 165-2858 Department of Public Instruction
John G. Townsend Building
Dennis Mcrea Dover, Delaware 19901
Gifted and Talented ’ {302) 678-4885 or 678-46.47
Department of Special Education
bepartment ot” Education Mary iarbeck
Papg:s Pavo, American Samoa 96799 Office of State Administration
Drar 4 oo, 6i3-47807 77 77 Public Schools
12th Street, N.W., Roem 1207
Donata Johnson Washington, D.C. 20004
Program Specialist, Gifted {202; 737-0980
State Department of Education
1535 West Jetfferson Joyvce Runyon
Phoenix, Arizona 8507 Gifted and Talented
(602) 271-318% State Department of Education
319 Knott Building
Paul Pleowman and Sieg Efken Tallahassee, Florida 32304
Hrrted and falented Management (901) 488-3103
{nn
Sstate Departiont of Pdocatien Margaret Bynnm
721 Capitel Mall Cifted and Talented
sacramento, Calitornia 95814 State Department of fducation
T State Office Building
Jack Mosier, Consultant Atlanta, Georgia 30354
Grited and Talenced Management (104) 656-2578
Team
Stare cocartuent of Bducation Julbis T Cortena
ol West Tatth Stroeet Axsoc, sunt, oot Special bducation
Los Angete s, ol s G w Department ot Bducarron
(2157 vln-2a79 oo, Box DB

Apana, Guam Houln

Dral -0, FT2-85300 o S

O
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Lillie Gallagher
Gitted and Talented
State department ot BEdogat |
PLOC Box 13004, Capitol sy
Baton Rouge, fLonrsi
(SO0 380-0407

Lana

Betty dMebaughlin

Gitted and Talented
Department of BEducation il
cultural Services
Augusta, Maine 043350

(207) 289-2181

James L. Fisher

Director of Cifted/Talented
Programs

P 0. Box 8717

Alrpors

Baltimore, Maryland 21210
{301} 796-8300, cxt. 351

gk 1.

Susan Nehergall

Division of Curriculun anpd
Instruction

182 Tremont Strecet

Boston, Massachuseiis 02111
(617) 727-1 7.0

‘Robert Trezisc

Gifted and Talented

Michigan Department of Education
P.0. Box 420

Lansirg, Michigan 48902
(517) 373-1484
a2

Lorraine Hert:

Gifted Education Coordinator
State Department of Lducation
641 Capitoi Square

St. Paul, Minnesota 55101

ce12) 296-4072

Herman K. White and varolyn R,
McGuire

Special Education Gffice

Stat  Department of jducation
P.D. Box 771

Ssinpil 392005

2 ’
R T S

{601) 354-0950
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John Paticrsen

Crtted snd Talented

Special Education

Pepartment of Llomeatary ad
Secendary BEducation

.00 Bex 80

Jeffersen City, Missour: o5iol

oy _r

L.—;l*;) S1-3000

Litliam <. BEliioot

Superyv:  coof oy faacaton
and €Ol

Copltol Building

Helena, Montana 50601

(06 11923051

hiane budler

Gitted and Talented

State Deparoment ot Bducation
255 South Tenth Street
Lincoln, Nebras'a 68508

(J02) 471-2476

Jane Early LotCicero

Gifted aud Tolented

Nevada Department of fducation
400 West King Street

Carson City, Nevada 89701

(702) 883-3700. ext. L4

Joames Carr
Consultant toi Guide.ce Serv:
Divisicen or Instruction

o4 North Main Street

Concord, New Hampshire 03301
(603) 27.-3740

Daniel Pingelhetm

Depury Associated Commissioner

Gifted and Talentod
Stace iepartment of Education

225 West State Street
Trenten, New Jorsey 05625

(ou) 292-76020

Palyge Gaivin

Fducation Services Specialist
Division ot Spocial Bducarion
300 beVargas

Sar-e o, New Mexioo sTH03
{505y &27-I795 00

Roper W, Ming

Fducation Jor the “itted
State bducation Departmoent
Room 314 - A Main Bui!diny
Albany, New Yors 12235,

cernelia Tongue

Livision for Exceptional Children

Gifted and Talerted

State Department of Ptublic
Instruction

Raleigh, North Carolina 27602
(919) S29-7971

Janet M, Smaltz, Director

special Education

State Department of Public
Instruction

Bismarck, North Dhakota 58501

(701) 224-2277

George R, iichter

Division of Special Education
Department of Education

933 High St.cet

Worthington, GChio 43085

(614) 466-8851

Larry Huft
Cifted and Taltented

State Department of Education
4545 North Lincoln, Suite 269
Oklahoma Cit», Oklahoma T3105
(405) 521-3353

Mason McQuiston

Special Education

State Vepartment of Educction
912 Lancaster Drive, N.E.
Salem, Orcgon 97510

(502) 378-359%

Noretta Bingaman

Gifted and Talerted

Departmont of EBEducation

125 Forster Street

farrisburg, Pennsvivania 17100

[T1T) TRT-0880



Carmen Romero David R Pierey

General Supervyrsor o Coordinator, Special Education
Special Education Department of Bducation

Jerartment of Fdueation Headyuarters

Hato Reyv. Puerte lrco noape Trust Territory of Pacitic Islands

(309) 764 125¢" satpan, Mariana Islands 96450
] )

Carolyn Hazard Jewel Bindro:

Consultant, Program Devetopment Consultant 1+ " ired and Falented
State Lepartment of Fducar fon 1000 University Club Building
Haves Street 136 East South Temple
Providence, Rhode [:land 02004 salt Lake City, Utah 84111
(1oly 27TTe28Z0 0 T (801} 328-5965

James Turner Jean Garvin

Coordinator tor Proprams of Gifted and Talens -

the Gifted and Talented Special Educati n

Room 313, Rutledge Building State Department 7 E. o
State Deparvtment of Education Montpelier, Vermont 05t
Columeia, South Carolina 29201 (802) 828-3141

(83317 758-3391
Isabelie P. Rucker

Robert Huckins Gifted and Talented
Gifted and Talented Director of Special Programs
Division of Elementar State Department of Education
Secondary Education Richmond, Virginia 23216
£05 North Euclid {804) 770-3317
Pierre, South Dakota &
(605 22350787 Robert Rogers

State Director of Special Education
Vernon Johnson, Director Box 630, Charlotte Amalie
Special Education St. Thomas Virgin Island: 00801
State Department of Fducation {R0Y) 77534504
111 Cordell Hull Buiidine
Nashville, Tennessee S10i1o bonna Tiahir
(615) ~41-3665 0 Gitted and Talented

Superintendent of Pubiic
Irene St Clair Instruction
Gifted and "1lonted Old Capitol Building
Texas bEdac on Agenes Olvmpia, Washington 98501
201 East 11:n Street C206) TR3-T140T T
Austin, Texas T870)
(512 175360, Roger Elser

Mivision of Special Fducation
PDepartment of ducavion

State Capitol Complex
Charieston, West Virgini 2hse

A1) 348-3830
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William Ernst Joan Catmull

Gitted and falented Gitted and Talented
Department ot Public Instruction State Department of Lducation
126 Langdon Street State Oftfice Building, West

msin 53702 Room 250

CONE T Jnn- 3058

Madison, Wisg

Chevenne, Wyoning 82001
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APPENDIX AL

JOB TTTLES TN THE ARTS AND

. Performance and Greation

A Chorcographers

1. Baller

2. Modern dance

5. Jazz dance

4. Theater

5. Film

o, Television

Night ¢lub

5. Folk dance ensembloe

Bloobhance

Bullet

Modern

3. Jazz

}. Popular

5. Theater

6. Film

Television

3. Night club entortainers

. Dance Notators

Notator
Reconstructo:
Autographer

Ot Lo r—

. Musicians
E.o Designers

Lo Stave scenery desivner
Y

2o Livhting dJdesioner

S0 Costume de ciener

O
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PN

.

IN THE HUMANITIES

Production and Application

AL

B.
C.
P

.

AL

IV.

Dance Business

Production Management -
Manager, Dance Company

Camera, Lights, Sound
Stave Set, Propertics

Costumes, Hairstvles, Makoeup

Arts Business Management:

Concert Management

Sales

1. Manager, dance s:tud:

2. Salesperson, dancin.
instruction

Professional Associations
and Organizations

Legal and Financia. Jlees

Dance Education

Teaching

School, college
Private studios
Folk dance socicties
BEallroom studios

— Ut
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B Commmity Arts Services . Writers and Researchers
Fibrary seryvioes - Pareau ot 1. Diance critics
Pance Notatton 2 Dbance historians
. Dnce Therapy . Government Services
1. Hespitals 1. state and regional
Sooulinies Councils on the Arts

3. Coarrectional anetivotions .. .
' 2. City officers ot culturad

affairs

o
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AL Tas
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ERIC

T 1oy

trum ngta i o
Selo pertormer

G Uonee

. If‘lU‘.'i‘wit‘Il, vadio
Recording stadio

JooNiTeht o)l

eLoSpectal o ovent s

Aovonpianists

a. Recitals

Choral councerts
S0 Upert rehedarsals
. Batlet
o Dance
. Music

vorhheoraal s

-

classes

shows .
Music theater

S Niyht clu,

o Television, radio

1. Hecording studio

Urchestral and bhand
Taslolans
i SV hon
' Iheaten
Batler
dLodpera
oo Fopatar bonds and

STOUPs
Revording =rudio
S0 Radio, televizion
. Chamber music

oA forces bands

drgantats oand other chroh

musioians

and

4. Organists i
electric;

hooMinister of musics

. Other instrumentalists
[special perfornancen)

dooCariTion

ipipe

(.

Vooalist s
o Solorsts

a. oncert
Lo Uhamber
<. Upera

Hite 1o

Jd.o Music theater, masic
show
¢. Church soloist

t. Popular vocalist
2o Ensemble

a. Opera chorus

m. Music theuter chorus

. Chamber
madrigal

d. Professional

¢. Church choir

singers,
chorus

Conducta .z

LooSym hoe and chesher
orchest ra

2. Ballet
3. Opera
4. Television, radio

S.o5chools, coilepes,
UNIVersities

o Civie maste organiziations

7. Popular bnds

S, Armed

torces bands

Composers
Lo Composers

. Symphonic, chiamber,
(JI)’T‘ "t

h. Pooular song

¢. Commercial jingle
Motion picture

e. Music theater

fooMusic for teaching

e [ A A A



Arranvers

a. Urchestranors
b Ctopyvists
Tibrettists
Iyricists

b, bancers

()

.o Designers

Production -

Ballet dancers in opera
Chorus dancers in music
thedter

Dancer in night club
TeView

i, Production and Application

Performance

Minagement

i.
Al
3.

K. Scand,

—,
A

in Opera and Ballet

syvimphony orchestria manaygers

chorus mianagers
Stage managers

Lights, Technical

Fquipment Operators

[

3

.

4.

Acousticians

Sound equipment operators

Light show operators
Lighting engineer

C. On-Site Recording and
Broadcasting

1S N

‘
-+

w

Breadeast dirvector
Broadcast enginecr
Camora person
Announcer
Recording enginecr

Studio Recording

ERIC

Aruitoxt provided by Eic:

Recor:d producer
Artist and repertoire
person

Recording enginecer
Sound
sonnd mixer

DErson

Sound and 1on engincer

Recordiut machine operator

‘

Microphoae operator

Dubbing machine operator

Lk

~

Stoyve Set,

Upera

1
20 Ballet
3.

Properties

Musical comedy

Costumes,

Opera

1.
2. Ballet
3.

Halrstyles, Mareup

Musical Comedy

Musical Technical

1. Acoust

Services

icians

2. Instrument building and
maintenance

Lo Customari Iy handeratted
AU oustic instruments

Fretred string
Harp
Harpsichord
String (violin)
Brass and wind

b. Music instrument repair

¢. Instruments customarily
produced in factories

(1)
(2)

(3)
(4)
(5)
(6)
(7)

Accordian

Pipe organ builder,
installer,.tuner
Brass and wind
instruments

String instruments
Pianos

Percussion
instruments

Fretted instruments

d. Electronic musical
instruments

(1)
(2)
(3)
(4)
(5)

5. Prano

Synthesizer
Electronic organ
Electric guitar
Electric piano
Flectric versions of
other instruments

tuners, orgdan tuners



—
[Fa]
A

G. Publishing [V, Musice Education

L. Publisher , :

2. Music editor 4o Teaching

3. Proofreader "o Public school
4o Music grapher

5. Music engraver

0. Music copyist

G, Sapervisor
h. Director
¢. Teacher

College, conservatory
Community music school
Private studic

Music store

ity

iIr. A Business

(SN

AL Arts Business Management -
Concert Manapement . . - .
: B. Community Arts Services
. Concert manager
2. Booking agent
5. Busliness agent
1. Hiring contractor

1. Museum services - curator,
historical instrument
collection

2. Library services

B. Sules, Promotion . . . .

a. Institutions (public,

L. Salesperson, musical university)
lastruments and b. Performing organization
aceessories ¢. Music theater

2. Salesperson, sheet music d. Opera

B ;:;i:POInUH‘ recordings. Z. Community cultural affairs

coordinator
. Professional Associations e
; . . (.. Music Therapy
and Organizations
1. Hospitals
2. Clinics
5. Correctional institutions

. Publishing

E.o Instrument Manufacture

F. Recording Industry . Writers about Music
t.. Leygal and PFinancial Services 1. Musicologists
. . 2. Music critics
. Music cepyrivht lawvers =
S e = . 5. Program annotators
2o LOpyTight experts 4. Album note writers
5. Performing and broadcast C
rights organications E. Government Services
l. State and local Councils
on the Arts
2. City office of cultural
atfairs
3. Program monitor
o 10
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THEATER AND MEDIA

. Poertormmnnee - 1 Qg Yo, .
Lo Pertormance LE.ohriters and Script People
MooActors Ao Plavwrichts
L. Actor B oScriptwriters

Do Dbouble

R . Screenplay writer
S, o Stand-i1n I :

2. Continuity writer
5. Scenuario writer
4. Cug writer

5. Title writer

6. Reader

Script clerk

8. Script assistant

vr—'

B. bEntertainers

I, Com>xdian
Do Magician
5. Poppretoeer
]

Mime
S.ovranatice reader

6. Story teller

Master of ceremonices
Impersonator/mimic
9. Hypnotist

10. Ventriloquist

11. Model

IT1. Designers and Production

Poople

7o-d

A. Designers

O
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12. Photographer's model

1z,
14.
15.

lo.

Artist's model
Barker

Show "'girl"
Civcus performers

a. Clown
b. Acrobat
Asrialist

U B D)

Scene designer
Costume de<igner
Lightirg designer
Sound designexr

Art director (motion
picture)

Backstage Theater

C . i .
I. Technical director
d. Juggler ,
e - 2. Stage manager
e. Thrill pertmmer . o
o Einginas te 3. Assistant stage manager
A S master N
(INE . 4. Stage carpenter supervisor
2. dtunt person ~ . .
h. Fire cater 5. Stage settings painter
P ¢l > .
6. Grip (stagehand)
. Newspeople/announcers 7. Flyer
: . 8. Curtain operator
i, Broadcast journalist . :
X 9. Rigger
.. Announcer . i .
- G R o 10. Circus superv.scr
5. Speclalized television .
11. Property supervisor
reporters 12. Property handler
4. Sportscaster S pert.
- . . 13. Prop maker
5. Disc jockey .
- ’ 14. Cos - umer
. Directors 15. Wardrobe supervisor
16. Costumer assistant
17. Electrician supervisor
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18. Lights operator
19, Master sound technician
20. Sound person
21, Makup person
22. Hairstvlist
Moedia Production Hl
L. Technical director AL
2. Stage marager
5. Camera operator
4. Motion picture equipment
supervisor
5. Motion picture projec-
tionist B.
L. Firlm editor
TooFilm technician
S. Vaulrt custoedian
9. Film clerk
PO Film assistant
Lo Specid efffects specialist
2. Corpenter seporvisor
15 Set decoraror
14, Painter
15, Greens planter
toh. Grip
170 Rigyper
18, Prodaction coordinator
19, Property master
20, Property handler (o
21. Prop maker
Z2. Shopper
250 Property custodian
24. Special events coordinator
25, Costumes supervisor
26, Diresser (costier assis-
tant)
27. Gaffer
280 Studio electrician
290 Lights technician
300 Sound effects specialist .
31, Recordiste
32, Mixer
330 Re-rvecording miser
34. Catter
35. Engincer
36. Plavback cquipment
operatey
370 Microphone operutor
38. Microphone hoom operator

s Audio oper

boo Makeup sy or
EOoHatrstylise

Theater and Media Business

Producers

1. Producer

2. Executive Producer
5. Associate Producer
4. Assistant Produccer

Theater Businesspeople and
Managers

. Generol (business)y manager
2. Production {compuany)
maniager
3. Publicity direcror
(public relations manager)
4. Press agent (assistant)
5. Advance press agent
6. Theater manager
House manager
8. Box office treasurer
9. {Head) usher
Lo, Ticket taker

Television and Radio Directors

L. Program department dirvecuo,

2. Production manager

3. News director

4. Program {(production;
assistant

5. Public atfairs director

vo General (station) manager
Business manager

S, Copyright expert

Agents and Salespeople

booiterary agent (and soript
rental agent)

- Personal manayer (business
agent)

5. Booking agent

4. Ticket broker

SooTv-radio time salesperson

.o Sales manager

T Traffre manager
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Theater and Media Pducation

PO I

.

Teachers and Librarians

1.

College or universaity
taculty member

Secondary school teacher
Elementary schoei teacher
Adult/comnunity education
teacher

Private acting teacher
Fiim librarvian

A
o~
]

bom
e
=

Writers i aedater and
Media

1

[§9)

Ul -

Critic
Research/dissertation
writer

Instructional writer
Theatrical biography writer
Research director (motion
picture tecchnical advisor)
Historian



VISUAL ARTS AND CRAITS)

[. Commercial Art: Visual o Displays and Stgns
Commur ications

1. Manager, displays

. . Ditsplay signer
A. Illustration - h.\Pll' dox?gnCI
oo Display artaist

1. lllustiator 4. Director, merchandising
2. General illustrator display and specialtices
3. Technical illustrator department

4. Fashion artist 5. Merchandise displayer
5. Cartographer b. Display assemhler

6. Cartoonist (printed media: 7. Sign designer

7. Colorer S. Diorama model muaker

3. Medical illustrator 9. Sign painter

9. Calligrapher 10, Sign writer, hand

10. Courtroom artist !
1. Cartoonist, motion picture, . Photography E
1 glcnic artist l. Photographers

13. Architectural renderer a. Photographer

b. Photographer, nows

B. Graphic besign .
! & ¢. Photographer, commercial

1. Oraphic designer d. Photographer, portrait
2. Production manager, ¢. Photographer, [.D.
advertising Lureau
3. Director, art t. Photographcer, scientific
4. Book designer and biological .
5. Cover designer 2. Photographer, aerial
6. Typographer h. Photographer, finish
7. Layvout planner V. Photographer, strecet
8. Pastc-up planner j. Photo rescarcher
9. Mechanicals planner k. Photographer, photo-
R N engraver
C.ofrnting Process . Photographer, litho-
i. Printer grapher

2. Gompositor

i oo 2. Photo-Technicians

. Iatnographer

1. Etcher 4. Photo technician

5. 81k screen printer b Fitm developer

b. Screen mikher, photographic ¢. Cupy camera operatror
process d. Phot tinisher

7. Photeencraver , ¢. Negative cutter and

8. Engraver spotter

9. Music grapher f. Photo checker and

10. Stripper assembler

11. Color separator g. Photograph retoucher

h. Colorist, photography

ErlC 163
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I

Commercial

Product Desi

Industrial Design

oo Industrial designer
2. Commercial designer
5. Model maker

4. Package designer

5. Industrial renderer
. Putternmaker

T Sample maker

S. Model builder

9. Designer with spectalties

in:

a. Fuarniture

b Cabhinetrey

o. Fixtures

d. Metalwork

¢. Musical instruments
oo dewelry and tflnware
v. Glassware

h., Tile

. Toyvs

Fextile and Fasho o Desivn

I. Textile designer
2. Cloth designer
S.oScreen printer

4. Clothing designer

bur
b Hats
L Shoes

L Hendbagee

Copyist
G Mavrer taclonr
Dressunher
8 Wanipaper cesigner
Cooarnc-t designer

Commereial Avrt:

Favirenmental Design

sSrchitectare

1. *rchitect

2. Architectural drafter

5. Renderer, architecture
4. Arohitectural modeler

160

B.

s

wrl
o
-

L
1.

N

L

andscape Architecture

Landscape architect
Landscape drafter

nvirenmental Designer

Urban planner

1

nterior Design

1. Interior designer

2. Color expert

3. Stage set designer

4. Miniature set designer

Fine Artists
1. Two-dimensional art
a. Painter
b. Drafter
c. Muralist
d. Photographer
e. Printmaker
f. Calligrapher
2. Three-dimensional art
Sculptor
5. Other "mixed'" media art
a. Lxperimental materials
rtist
b. Jindependent film maker
¢. Computer artist
d. Media artist
e. Experimental artist
Craftspersons - in:
1. Wood
2. Clay
5. Leather
4. Stone
5. Plastic
6. Horn/bone/shell
7. Fiber
8. Glass
9. Metals
10. Print
11. Mi.. /combined materials
12. Misc./other materials



¢. Needleworker
Quilt maker

-,

Ao HanderatesSoratftopersons and g. Fabric printer
e teners h. Macramaist

1. Non-loom fiber worker
J. Rug maker

A, Cabinetmaker k. Custom sewer

' vwoodcarver

Loooeod design

" ; 8. Glass design
2.oopoathul lder :

dooWoud seualptor d. Glass blower
CLoinst o ornent maker b. Glass decorator
Ul desden ¢ Staipcq glass worhker
: - f. Mosaicist
rii?T: [ J. Metal design
Trte destoner a. Silversmith (oo ldsmith)

b. Jeweler
c.oMetal sculptor
o Leather worber d. Blacksmith
Stooemaker, custon e. Enamcliste
candatoand bele maker
Sudd e and harness
oy 1. Bookbinder, hand
boosmall press printer

ather doesien

10, Printmaking

cne ol
- . Cre Mhiscebancou s conbined
‘ /‘&TF‘ materials
AR A, Bead mane:
. booToy maber
' o Cratts tools despeer
. Foo Miscollancous other
! . materials
Lo L ]
‘ ‘ aLloral desiener
- L o Candlematoer
- oo bmper ot teperon
e Joobecoupage worker
o oo deehnieat Services, itie oo
; PooPicture Sramer
Vol JLoMat cutrer
S Y Sl art prinn

e

| LY
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Vb At ducation

\.osoaching

oo bacaloy member, college
Oroamiversity

2. Teacher, scocondary school

A Teacher, olementary schoel

3. Teacher, hindersarten

5. Teacher, nursery school

oL Yeacher, visiting

' Instructor. vecational
training

~. Dhirector, art deprrtient

L Teacher, adutt edacition

Lo Director, Localtondgd
training

P.onirector, special cduca-
Tion

o At o supervisor

15, tducation speciafi

i Iistractor., on- e ton

training

ca-sible to Tt teach

P aobhe baosnbject, dnoever

Vil and ey possible o
Speitoon and permutation of
Crills wbach appear in thoeose

Pootings, cogr o conceivabty be
RTINS B Tooorodnd, teaching rob
Pl T teed b crbin rathen
EETEN IEREE
P b e : RS
] 1
t
Pl
[
o * !
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Trade schools

Army bases

Re o reation departments
Fducation:tl tv staticn:s
Prisons

Private studios
Workshops

Museum DJducation

1. Muscum cducator

2. Mascum designer

A, Publications specialist
1. Publicity sv talist

5. Conservoetor

Writers about

1. Critic

2. Art veporter

SLOATE roeviewer

Art o Labvooovyans
Art Therapy

1. Art thx'.“{.
D.o0ccupatice. it
3. Edpressive vl thie g



SITOATTs Busine s and Mano oo S0 Privare dealer
S S o Collections "advisor”
AL ATL, Cratts Managemen: 5. Dirvector, crafts center

. Director, crafts fuir

Craftspersons' agent

SooArtists!' oavent

9. Publicist

L0, Appraiser

i1, Cataloguer

L2, Owner, retail shop or
gallery

L5, Manager, photogallery
or studio
Salesperson, art/crafts

L5, Salesperson, signs and
displays

L0, Director, hobby shop

L. Arts manuager

2. Dirvector, art/erarts
croanization, government
or private

3. Researcher, art/cratts
organization, yovernment
or private

4o Administrator, arvt/oratfes
organization, government
or private

o Public relations worker,
art/cratts organization,
government or priviate

B bBxhibiting and Sales and L7. Sales, import crafrs
, Promotion LS. Arts, crafts supply
, . salesperson
Foonalleey divecror -
19, Destgner, shop or gallery
Sl oy aer s tant ’

oxhibits
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WRITENG

[. Creating 1. Puzzles, games
o o m. Headlines, captions
A, Literary Writers n. Obituaries

1. Poet 0. ArLs

S wovelist p. Education

3. Short story writer 3. News analyvst

4. Essavist 9, Editorial writer

e Nqn-é}gtlon Write: (. Specialized Writers

6. Biographer L

7. Playwright L. Advertising copywriter

3. Scriptwriter for radio,

i, Newspaper
bh. Magazine

¢. Radio, tv
d. Other

tv, film
9. Librettist
1o, Lyricist for music

B. Journalistic Writers ) . .
S Publice relations writer

—
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Political commentator
News reporter

Feature writer

Humor writer

Arts critic

4. Newspaper

bh. Radio, tv, other media
releases

. Articles placed in
trade journals

J o Publications sponsored

1. Theater by a particular com-
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1 o= 1 Lo
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fechnical writer

rooArchitecture and desion a. Company news releases
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¢, Grant proposals
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5. Greeting card and other [TT. Business and Management
Mess3age writors
6. Game creators AL Literary Avent for Manuscripe
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- L. Book, macuazine, and news-
11, EBEditors ’ = ’

paper sales
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Ao Literature (books and journals, . ’ ’

: radio
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Editor B. Piometion Aue it vor Speceches
. and Other Publies/Media
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Editorial assistant
Manuscript reader

[0 S B R
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. Index editor Publications Contracts,
7. Prootfreader Liability in Content of

- ] ) Written Material
B. Journalism (newspapers,
magazines, tv, radio) D. Technical/Production Occu-
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Lo Managing editoer, all media I

Specialized editors, all 1. Production supervisor,
medla all media
_— , 2. ATt supervisor, all media
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o S 5. Printers, film, or video-
tv, radio time tape reproduce
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. . . 1. Book store distributor
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HUMANTTIES OCCUPATLIONS

Note

consulting, Interpreting, and Librarienship ave all

narrowly defined for the purposes of this chart.

Consulting - Seeking or giving professional advice
for a4 tee, rather than the day-to-day consultation
which goes on between people who work together

Interpreting - Refers to that skill which cnables a
person to repeat words spoken in one language in
another language. Translating, too, is used only
as it applies to languages.

Librarianship - Refers to that group of skills which
mark the professional librarian rather than the
reference skills which are useful in all Humani-
ties ocoeunations

O
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Lawver, criminal
L

Claim attorney

Nlstrict attorney

[nsurance artorney

Lawver, admiralty

Lawyer, corporation

Lawyver, patent

Lawyer, prebate

Liwyer, real estate

Title attorney

Solicitor, city or state
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Logal secretary
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Legislator
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OCCUPATIONS IN MUSEUM WORK

Instructor, guides

Supervisor, historic sites

Research assistant
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APPENDIN B, //j
PUBLIC 515(:01\'1)..\1{\‘ S5CHO0LS
KNOWN 10 SPECIALI;& [N ARTS PREPARATION
! '
I//
/
Alabama School of Fine Arts Honors Art Hligh Schoot
800 8th Avenue, West Shaw School
Box A-10 5329 Columbia Avenue
Birmingham, Alabama 35204 St. louis, Misscuri
The Creative Arts Comnunity Arts tligh School
443 Windsor Avenue 550 High Street
Windsor, Connecticut 06005 Newark, New Jersey 17101
New Haven Regional School tor Institute of American Indian Aris
Performing Arvts Cerrillos Road
Qrange and AMudubon Streets Santa Fe, New Mexico 87501
New Haven, Connecticut 06510
L . Last Harlem School of
Miami Northwestern Senior g Y
Lol Schoo] ~Ic1f01m1ng Alt%
725: “‘W l’rh wenue 346 East 117th Streer
Lot e AR New York, New York 10035
Miaml, Florida gngUi
Sc¢. John's River Junior College High School of Art and Design
Florida School of the Arts 1075 2nd Avenuc
Palatka, Florida 32077 New York, New York 10022
Quincy High School #2 High School of Fashion Industries
3322 Main Street _ 225 West 24th Street
Quincy, Illinois 62301 New Yo&rk, New York 10011
New Orleans Center for High School of Performing Arts
Creative Arts 120 West 46th Strect
6048 Perrier Street. New York, New York 10036
New Orleans, Louisiana 70118 :
LaGuardia High School of -
Cass Technical High School Music and Art
Detroit, Michigan Convent Avenue and 135th Strecet
New York, New York 10027
Childrea's Theater Company
Technical School North Carolina sSchool of the Arts
2001 Hast 2d4th Street '.0. Box 4057
Minnecapolis, Minnesota 554004 Winston-Saiem, North Caroldino 27107
21§

ERIC

Aruitoxt provided by Eic:



O

ERIC

Aruitoxt provided by Eic:

Centrar High School

3219 Green
Harrisbury,

Pawtucket,

Riverside Center tor the arts
Street Western High School
Pennsyivanta 17100 35th and R Street, N.W.

High School
tth Strect “ Visual Arts
Ok lahoma 73119 3517 Austin Street
Houston, Texas 77004

Washington, DI.C.

The Aris Center
Springs Avenue Penn Central

Rhode lsiand 02x6u

Washington, D.C.

Shytine Hivh School

BRI

Texas 22

~No
-
N

‘UG GOQVERNMENT PRIMTING OFFICE

1976=700-391V/%7

for Pertorming and

School
3rd and R Street, N.I-.



