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ABSTRACT

This research was conducted to compare hearing impaired

with hearing graduates from a vocational education program

for 1974. It was part of a state-wide follow-uP study of

all Pennsylvania Hearing,Impaired Graduates from 1970-75.

The researcher analyzed and compared present status,

motivaticn to work in the field of study, job'line up prior

to graduation, time period before full-time employment,

gross salary distribution, relationship of high school

training to employment, methods used to obtain full-time

employment and post secondary education of the graduates.

It was reported that about 71% of the hearing impaired

graduates and 51% of the hearing graduates were employed

full-time. Also, more than half of the hearihg impaired

graduates began work immediately after high 8choo1. It was

felt this was so because more hearing graduates, approximately

14.7%, were attending some form of post-secondary education.

1,,reas; only about 9% of the hearing impaired gradv.ates were

enrolled in s hool. It was concluded that more hearing impaired

graduates worked as opposed to furthering their education.

It was also found that almost half of the hearing impaired

graduates tried, but could not find a job in the field for

.which they were trained.

The researcher suggested that vocational education prograMs

for the hearing impaired sophiSticate their co-op cprograms. Many

hearing graduates reported they obtained their job thru such

programs.
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I. INTRODUCTION

Follow-up studies of deaf adults axe by no means a new

phenomenon. For years, educators of the hearing impaired

have been concerned about the post-secondary activities of

their graduates. Many residential schools for the deaf have

been and continue to conduct follow-up studies of their

graduates. These studies collected data on present status,

salary distribution, types of emplcvment, methods used to

obtain employment and othei relevant questions. Such

studies have also helped evaluate the strengths and weak-

nesses of school vocational programs.

This research was part of a statewide follow-up study

of hearing iMpaired graduates in Pennsylvania from 1970-75.

The project was evaluated and approved for funding by the

.Bureau of Research, division of Vocational Rehabilitation

in the state of Pennsylvania.

The objective of this research was to compare hearing

impaired with, hearing graduates from 1974 on the "High School

Graduates Follow-Up Career Survey."



PURPOSE

We live in a hearing world. When the hearing impaired

graduate leave school he enters the hearing society. He has

to compete for jobs and positions. Teachers, counselors and

administrators have been ..ware of this and have attempted

td educate the hearing impaired so that he may function

successfully in the hearing world.

The purpose of this research was o focate and interview

1974 hearing impaired graduates from vocational educational

, programs within the State of Pennsylvania and compare these

results with hearing graduates for the same year.

The'researcher was concerned to see if the hearing

impaired graduates function as successfully as the hearing

graduates with regards to post-secondary activities. The

"High School Graduates Follow-Up Career Survey" formed the

basis of this comparison. Specifically this research compared

the hearing impaired to hearing graduates on the following

areas. Questions asked were also included.

1. Present Status:
Mark each that refers to you
--I work full time
- -I work part-time
--I do not work, but am looking for a j b

--I do not work
--I take care of my house,all,the time
--I go to college full time 0,

--I go to college part-time
-I go to vocational school full time
--I go tu vocational school part-time

2. Motivation To Work In Field of Study:
When you left school, did you want a job doing what you

did in school?

3. Job Line Up Prior To Graduation:
Did you have a full time job before you left high school?

)



Time Between Gradllatiop And First Job:
''How long after you .left school did you start your
first full time job?

5. Average Earnings of,Grciduates:
How much money do you make a month before mOney is'

\

' taken out for taxes?
\

6. Student Rating Of Vocational Training:
, Did your school do a good job in training y

the job you have now?

7Relatedness Of,Jobs Held To Training:
Do you use what you learned in school in the (:)1D you

have now?

for

B. Reasons For Not Entering Field For Which Trained:
What was the reason for not getting a job like 'you
.were trained for in school?

9. How Students Found Their Jobs:
How did you get your first full time job after you
left school?

10. Post-High School,Education:
What kind of school do you go to now? 'Is it in
Pennsylvania? Do you live at home or at- school?
Does what you're studying now have anything' to do
with what you wer2 trained for in high school?

JUSTIFICATION

Unfortunately the bulk of follow-up Studies of hearing

impaired grad46,tes havp been limited to schools for.the deaf:

CentraI-Institute (Hirsch, 1952); Kansas School_ (Mog, 1954);

Clarke School for the Deaf (Bruce, 1960); New York City

Public School (Justman and Moskowitz, 1963). The problem

with school'follow-up surveys was that they had nothing wi.th

which to compare their results.

10



With t Agr!owth-.of4i.iocationat or occupational programs

among the nearing impaired some regional studies were conducted

to determine the need for'regional technical=yocational training

centers. Such as Boatner, StuCkless and Moores (1964) and

Kronenberg and Blake (1966). With such,surveys the rqsearch!rs-1

werecoot concerned in comparing the! bearing imPaired:gr4duates
. . .

to Tiother group but rather justifying the need and demad for a,, -.,,.._
n

. .

training center. "

Every fall the Pennsylvania Bureau of Vocational Education
-

conducts a statewide follow-up of hearing graduates of 'secondary

:evel vocational education programs. The purpose of such surveys

was to collect follow-up data in order to.evaluate the effectiYe-

ness of secondary level vocational education in Pennsylvania.

')The bureau was interested in finding the major weaknesses and

strengths in vocational education as seen by the past-high
xt

experiences of the program graduate's.. This information was

necessary for state level planning in order to improve effective-

ness. A year to year comparison of surveys showed improvements-

and areas that needed improvement (Pennsylvania Vocational

EducatiOn ManageMent Information Directory, 1973).

The vocational education department of Pennsylvania School

for the Deaf in Philadelphia, annually, conducts face-to-face

int(iryiews with their graduates. The purpose Of their interviews

was to locate their graduates, collect data to evaluate the

program effectiveness and help plan for future programs (Pennsyl-

vania School for the Deaf, 1972-73 and 74).

ii



2hese comparatiVe studies were used to evaluate program

effectiveness. It was very important, especially for future

programs, that the educators knew where the hearing impaired

and hearing graduates failed in employment and post-secondary
`,1

activities, why and what possible implementations could have

changed this.

According to Boatner (1964) a program is deficient if it

doesn't equip.an ipdividual to attain the basic needs

\

including the ability to earn a living by performing some

needed function.

1 The problem was that educators of vocational education'

programs for the hearing impaired wanted their graduates tO

function and succeed with their hearing peers. The researcher

was aware of this need and wanted to determine if the hearing

impaired graduate was perZorming the same needed function as

the hearing graduate for the same year.

The researcher wanted to compare'two groups, ehe hearing

Impaired and hearing-graduates of vocational education programs

who graduated in.the,same year. This kind of reSearch.was'very

scarce. Comparing-the two groups was the, Only logical way to

find out Where.the hea,ring impaired graduates failed and why.

Such information was'vital for the future planning ot programs

for the helaring impaAred.

The researcher:hoped that that this study would show the need

.to compare hear4ng impaired graduates to their hearing peers and
.

that regulaT ;studies would-be initiated.



LIMITATIONS

The following limitations were utilized in this study.

Hearing Graduates:

Some graduates did not return the questionnaire. Postage

paid, pre-addressed envelopes were enclosed with each mailing.

A second questionnaire was mailed to the grEduate two months

.
later. The local school.district was given the option of

enclosing a personal appeal to the graduates to respond to the

questionnaire.

Hearing Impailed Graduates:

Some graduates were hesitant to be interviewed. The inter-

viewers used friend, relatives and themselves to convince the

graduates that they were helping impaired graduates and those

still in school.

,Hearing and Hearing Impairedi_.

Results were influenced by the willingness of the graduates

to respond'to the survey instrument in a truthful and objective

manner. The graduates were assured that all responses would be

held in the strictest confidence and only used by those working

on the study to prepare a statistical summary of the information.

The results were to be used on a collective basis and no individual

or agency would be named.

Some students hesitated in answering some of the questions.

They were reminded of the cOnfidentiality and also the imPortande

to have all applicable c:uestions answered.

DEFINITIONS

For purpose of clarity the following terms were defined. This

papr dealt with both deaf and hard of hearing graduates.

13



(DEFINITIONS - continued)

Deaf Those people whose hearing loss is so severe they cannot

understand corrected speech with or without amplification.

Hard of Hearing Those people whose hearing loss is not so

severe as to interfere wiih their, understanding of corrected

speech with or without amplification.

Hearing Impaired A generic term encompassing,both deaf and

hard of hearing.

Prevocational Development of basic attitudes, experiences

and skills which prepare a student for vocational training.

Vocational Training Includes such occuPations as linotype

operator, body and fender man, upholsterer, plumber, electrician,

carpenter, brickiayer, typist, key punch operator, power punch

operator, taxi driver, nurses aide, lens grinder, T.V. repairman,

watch repairman, rodman and similar occupations.

Technical training Includes such occupations as dental technician,

draftsman, programmer, designer, lab technician, cartographer,

surveyor and similar occupations.

Unskilled employment - Those occupations which require no training.

Semi-skilled employment Those ocCupations which require a

minimim of on-the-job training.

Skilled employment Those occupationjwhich require formal

vocational training (Ott, 1964).

'iYPOTHES1S

The researcher attempted to determine if there was ifference

between hearing _trici hearing impaired graduates of a v cational

a
educdtion program in Pennsylvania for the 1974 school year.
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1. Present Status

Hearing Graduates:

The researcher felt that the hearing graduates would show

a higher percentage of full time employment and higher percen-

tage of full time post-secondary education (including college

and post-high school'vocational training).

Hearing Impaired Graduates:

The research expected the hearing impaired graduates to

have a higher percentage of part time employment, unemployment/

but looking for work, unemployment, homemaker, part-time post

secondary education (including college and post high school

vocational training).
_

Motivation To Work In Fi Id Of Study

{..9-It was felt that t e hearing graduates would have a higher

interest in getting.a job in the area trained for.

3. Job Line Up 'Prior To Graduation

It was expected that more hearing graduates would have had

their job lined up before they lett school.

4. Time Between Graduation And First Job

The hearing graduates were expected to start work sooner

than the hearing impaired.

5. Average Earnings of Graduates

The research speculated that the hearing graduates would

make more money than the hearing impaired graduates.

-6_ Student Rating Of Vocational Training

Jiearing graduates would have rated their school training

much higher than/the hearing impaired graduates.

\.

1.)
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7. Relatedness Of Jobs To Training

The researchers felt that the hearing graduates would

have a higher relationship of high school training to

their present employment.

8. Reasons For Not Entering Field For Which Trained

It was felt that more hearing impaired graduates

wouldn't get a job in the field of study because they

couldn't find a job.

9. How Students Found Their Jobs

Hearing Graduates:

The researcher thought that the hearing graduates

would have utilized employment agencies mOre than the

hearing impaired.

Hearing Impaired Graduates:

It was expected that the earing impaired graduates

would have used their friends and relatives more so than

the hearing graduates.

1 . Post-High School Education-

The researcher felt that more hearing graduates would

attend college or school outside of Pennsylvania and live

at school.

SUMMARY

This study was a section of a state approved follow-up

research of all hearing impaired graduates in Pennsylvania from

1970-75.

The researcher's primary goal was to locate, collect data

and compare the results of hearing impaired to hearing graduates

of a vocational education program in Pennsylvania for Lhe 1974

school year.
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Areas researched were present status, motivation to work in

the field of study, job linc up prior to graduation, time

period before full time employment, gross salary distribution,

relationship of high school training to employment, methods

used to obtain'full time employment, type and location of

college or school and residence of the graduates. The

Tesearcher wanted to-determine if the'hearing impaired

graduates func'tion as successfully as their hearing peers:

The res atcher felt that the hearing graduates would have

a higher percentage in the Several areas studied.

,

1 7



II. REVIEW UP RELATED RESEARCH

INTRODUCTION

This chapter dealt with reviewing studies involving

both hearing and hearing impaired graduates. The chapter

was divided into four sections: research on hearing

graduates, research on hearing impaired graduates, research

comparing hearing and hearing impaired graduates and a

conclusion. Both early and current studies were'included.

In the section concerning hearing graduates, the literature

was limited to follow-up studies of graduateS from vocational

education programs. In,the hearing impaired section workshops

and follow-up studies were cited. Local, regional and statewide

studies were included.

1 8



RESEARCH ON HEARING GRADUATES

Since 196R the Pennsylvania. Bureau of Vocational

Education has conducted follow-up studies of all graduates

of secondary level vocational education programs. The 1973
NN,

survey reported the follOwing findings. About 58% of the'

graduates were full time employecL 19% were in some form of

post-secondary educatio. , 5.5% were in the military, 2.1%

were full time homemakers and 11% were unemployed and

looking for work. The most freqUent method (57%) of seeking.

employment was to ask for the job in person. More than half

(61.5%) of the graduates fdported receiving guidance from

their high school. The average time period before starting

full time employment was 3.8 weeks. The study reported an

average wage of $452.20 per morth.

The 61assau County of-New York conducted a fol1ow-4p

survey of vocational-technical graduates from 1965-69.

They collected data on labor status and the kinds of job

held. It correlated the relationship of their job to their,

hearing school trainihg. They were interested in the .sumMaries-

and opinions of the former students regarding their vocatiOnal

education experience-(Nassau County Board of Cooperative

Education Services, 1973).

- Guslilo and Ttufant (1974) conducted a stUdy of all the

students enrolled in Virginia Community College occupational-

technical programs fof the years 1966-1969. This was done to

help n the futdre statewide decisions on voCationaL education.

They obtained data on 6,387 students.
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They found that 99 of the Students were in different

occupational-technical curriculums. About half of the

studies were in business related prograMs; approximately

a third of them were in engineering and 12% were in public

services, health serviceL and communication programs.

RESEARCH ON HEARING IMPAIRED GRADUATES

The ,first study conducted on the vocational status of

hearing impaired graduates concerned the employment of 422

graduatesot the American Asylum for.the Deaf. In 1866, it-

was reported that over 50% of the 368 employed males were in

the following seven occupations: 20 shoemakers, 20 mechanics,

17 carpenters, and 15 teachers. Of the 54 employed females

it was found that 27 were mill operators. The Wages of the

422 employed were consistent with7the general wages in New.

England (Moores, 1964).

.Fusfeld (1926) examined he Vocational trainir9 offered

in 29 schools for the deaf and the occupations of the

graduates. The Most frequent reported occupations were printing,

carpentry, farming, shoe repairing and dressmaking. The school's

reports suggested that approximately 50% of the graduates

entered occupations for which they were trained.

Starting in the mid 60's and continuing to the present

there has been more-activity and concern about the employment

status of !jraduates and dropouts of schools for the deaf than

in any other similar period in education of the hearing impaired

(Parks, 1964 as quoted in Kronenberg and,Blake, 1966). This was

evidenced by the follow-up research.
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Lt was r?ported that of the 50 attending school were enrolled

at Galldadet College ter the Deaf. Regarding job(stabillty, they

reported that 45's of i_he males and 64% of the females were still

employee: in their tirst job. For those presently employed, they

found tiat 67 of bhe graduates held skilled jobs: 58 of the

subject i.. reported semi-skilled jobs:'34 of the graduates- were

found to have unskilled jobl.;;. Two graduates reported professional

or managerial employment. The_mean yearly gross income was $2,860.

The most'frequent way of obtaining empldyment was,vocational

rehabilitation agencies. This was followed by,parents and relatives,

employment'agendies alid friends.

Another follow-up Study.of the graduates of a.school for the

de'af was completed by,Justman dnd Moskowitz in'New York (1963).

Their subjects. went back pefore 1940 (graduation date) . They

r,2ported -that 1 out of every 5,,who graduated before 1940 were:

still employed
%

their first job. The main source of obtaining

their job was family, friends,and relatives.'

Prisuta (1970) studied hearing impaired graduatestha were

e.riployed held unskilled:jobs. The researcher reported the

,

RESEARCH COMPARING HEARING AND H4ARING IMPAIRED

In Ontario, Canada, Reich and Reich (1974) conducted

.tollow-up ptudy of the deaf. They felt that "the goal of any

school ._;ystem was to help (.1velop people who can function as

normal adults in our society. This included getting married,

raising families, woikig tt job supporf these families and

,participating in aLa contributing to Canadia'n society" -(Rei.ch and

Reich, 1974). z2
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rII. METHODS

INTRWAICTTON

This .(..hapter explained ..2.he methods a:Jed to seleoL'hoth

tne hearing and hearing imp.kired subjects. ft also des(:.rihed
.

Lhc insttument utilized to collect the data. It gave information

About the interviewers and included liv:2 procedures employed for

each'groap, A' statistical design was.also included in this

chapter.

SE1,1.1cTitIN Or THE POPUI,ATION

HEAHI:X,

The stAidy incjuded all of the re0ortf-1 1974 Occupational

program graduates, with the exception ot Linsiness Eucation, in

Pennsylvania. All ,,,ubjects parti,:ipated in a bonafide vocationa4

educati riro !ram tot at two ye ars. The-subjects were

residents }t:' Pennsvlvania They had to meet the following .crityria:

(1) 1, di,lhosed organic iiipairment; (2) r.htain an I.O. spore of

.70 or above on inttlligence and (3) presented

no diagnosed psycho:As.

.HEARING IMPAIRED
_ . _ _ _ _ _ _ . _ _ _ _ _ _

The sui,..cts this reseLirch were all hearing impaired

1974 (Jr71.1a.,es whc, 1.--coiol an inviLati.5n to :,articipate the

. ,o1 tor .,e Deaf.,

t.t un Or;:. i Scho(;) , Vol; Si')(x-. L 1()r.- hl..! 1-)cd-1.

tin i t ,11 7,! ;

in ; ..,(!

z4

s HuaLned VWFQ



All of the subjects had to have participated in a bona-

tide vocatIonal 1,)11 -pr, gram for at least two'years. The

subjects were rusid,..Tnts ot hnsylvania. They had to. meet.the

folhiwing critelia:- (I) no ,iiagnosed organic impairment other

than hearing loss; (2.) obtained jth I.Q. 'score ot 7Q or above

oh tandaidized (.3) presented ho diagnosed

psychosis and ;lad at ie:ist, u 40 to 50 dB loss tof the speech

range in the butter

_

The "high Sch(.,o1 (Iraduate FcAlow-:Up Career Survey" form was

utilied to collect the data Irom the hearing and hearing

impa ired graduate:,,.

The survey was.devOoped hy the Educational Systems Research

InstitUte (1973) tor the Pennsyivania Department al Education.

The , raduate's iresent status, employment status and post-high

school training were included in the responses. The instrument

was designed to be tilled in by. the gradUAte. This iTocedure was
-J

.used the'hooring graduates. For the hearing impaired graduates

a trained interviewer recorded the responses of the graduate g

the interview.

PROCEDURE'

HEAP-PiG 4RADUATES:

The survey, tne Bureau of Vocational Education,
ey

:()nsisted t-wo _:![1::.111A2 mailouts reported gradnates

-

ol occupati,,nal roi [A74. The first

:n,% t '; .1 4,...,'.1:ate..; during Novemher, 1974.
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The graduates wh d not return tho first gue.stionriaire

rec i' I a seconi luestionnaire during .lanuary, 1 915.

_second mailing gave the loc.-11 school distriCts the okion of

enclosing a personal appeal -to the graduat es. to ru:Wioncl:to
,

.th4c2 questionnaire,. A postage-paid, pre-addressdà envq). e

+
acCompanied the questiorinaice with each mailing.

This rescarcher did not interview the heating subjects.

Thu researcher gathered the noodt'd information from the

Pennsyjvanla Vocational Educational Management Information
_

Directory. This wo::: annually Liblished.by tho Bureau of'------- . ,

Vocationl, Terchnral and COntinuing DiTartment of

Education, Harrisburg, Pennsylvania. It reported the results

from thy"High School Graduate Follow-Up Career.Sufwey" for the

1.974 sehoel yertr.
S1

1:1PFRIED A' GitDUATL:_ A_

The use of certified mail-tad personal vi.,5its were edplayed
. .

subjects to participate. Subjects who accepted aly,

i.nvit.itiori 1.0 participate in the study were assigned to an knter- J

.1

'io interviewer contacted the graduate and

. an a efntritent to interview the gradUate.

aFanged'HF.oi.

Alt .:.'lLuct..s gave wricten,permission to be.interviewed. All,

it.r'; Was ,-,),lecte;_'. from face-toface int-erviews.'No two

were inturview,2d the same time; nor in the company.

of ...):.her. All mettvad...J- communicatinn, in,.luding speech,

malual anc.1 communicat;on we utilized during

t h. nterview.
Z 6



The graduate wa.-; cLpy O ouel.-Alonnaire to read

Ht .ry '!'),t L ce1la-,1:.;ed

ca-_;t L gradlte C i U uhder!;tah.1 thu ..luestion. The

i nterv ,we g tv rt flrui lor m hg da

Que:iLions Lrom the "U ih School Craduatj 1..ollow7Up Carer

Survey" Were included in a live questl'onnaire. Ouestions

:Lave Leen re-worded .,;(3 that the 1! imp3in,...d *graduate would

undert.:tand L.he language. The que3tiohs were fieldtested on

h,,,r- Ii nn.t re,i 3U1i I. . int] :-:;01110 st.2.11101:1-7tdr s tudent.!;

t.he i'ennsylv.tnia .:;tate Or..? S.hool ill order to Jnar.e the

ucLessery ..'nantjt.2S in t_he languagc.

The results of the interviewer were sent to the project

:1 ireetor Bloomsburg State College, Bloomsburg, Pennsylvnia

who're the ,:ata was processed.

1 hniE

The in`7.crvrewers were chosen by the prOiect director. They
.

alL had sevol-al years in the field ofeducation f the hearing

They included teacher:3, high sehool counlors and

Bureau Ot Vicational lehabiLitation counselors. They were

expert signers- Some od the Interviewers were registered with--

the RLyitry of Interpreters of the Deaf (RID). SoMe interviewers

t_aaght inn to the '_:hildren, pa17ents and interuste&personS.

121..:!(Th

The re,it-.:a.-er Aaticred datl oh a ce]LecLive basis. Sh&

J t 3 PtrctU iec rs..)1"- , ; 0.1 survifyr,fd

LaCfl 'Ie.. Wa::: 'C)1

) .'t; 1 .

a

r ny no (ma 1e a

..thd .;;tatiti;:a1

at':,-A.2.

Z I



v(,
I ; 1. , )1.7' ;. I

1 1

Hc: t tit: i )1 1!

'f; 1.1:; t

. iR. IUi 0:ILL, Lus

t.

Lo IL 111:-u ot Li or. )11 o Itrx i sLoir(1,

mpd ,1 dct.-tc.)-,fdce

!. ded t) i n L r fy he ttncjild<p::

rLJ :; 01 ons 0.;:ked hy int-..krkficm...1-.

1. t

L 1: i o i red

(.jd1 :nd ly:;



a. I I a y 1 ,

.111\1 1 ( !.- ru( , ra:arch
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Al. mot,:t.: duubl.)ed 1-roil), the last year.

t ri r. :r tk.. nc.r -.7eive the que'..ition-

n i -; ! Li L /Mt: L 11(.0: .ret urn I h(

ri_ihh..;11-e du- t he() Cc,rget-.u.:.ness (Puhnsylvania

oh.11 Edur'at flanacT i.)rin..d. Dit ectory 1973) .

.A11. Wert: k" 73 ;JuoLus (...r a bona t ide vocationL 1

oro9rau, They were also all residents

of :'enhsylvnia.

LA I t reu ,radua Les from 1.91.0-75

w(.!f gro.'uattr of WeL;Lern POhnsylvan.ia

S..,;:o0 ! U L he I ;eat , School., Pen nsv vani ';.;chool

for tho , I; "7_:.-; a lid pr vat e schOols. 0 C t he

; z. it." I

Lnte,wi wc(-1 ot 21 w-re 1973 graduates.

,rr t of 14 pe . Th is- was such a

Lho deaf iL. not graduatu d large

kiier Purthermore, solpo_m-ight have been

);;t dinp o gradua tel.; .

P

in. rtOadtus :

;ILO: 0 ect or anlys..,..e the .ilata tor the

..-19 o-3.1-,,duates.: i't.,._. .1..,: fOr ,. he hu:5I.- .:_r i cjnyitiatt:-1. was\

,--,:..1 ,117,1 Ina,. .. ..;.e ,.'1;:'..2:ii: OF %.'.0t 6.,II...11 FALICat ion .

gl.(,...onna ire on or about
i!,.i.,../..,..,..r d. 1973. , .,. who L.1 C ,!.. rec,ip ....1 to the f i r..*.f-.

Co. o' ionnalce on or
u\t-

30
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-

:Oven the ,-)ption of enclosing

hi. ra,h.1,A I , rebpond to the

Wit. I lu 'Li* () I t(1 () 11

S t tJ. ; I ; IV ) JCI f. 't1

:. kt t ;Ha 1 ( I sy 1 \fa n i i Vc..,cdt tonal.

:1 :" r,.ct

-I .... tII11

t

i 11!:`,-.-kl' "it.1

r .

.y, 1973).
>na Ed cal natile -

t hen-

ionci I Ed an.i t

Iirr isburq, to

1_ yrarillatuS. Th.0 (lata was

r m ,Octiohl3 (or example, .1rIaly'ced by sex and

c.., Lr,.2 i :

; ;;;:l &._.ri c

r(:searcher oht..a-ind the data

cO:n::: tied procIrd,m Survey rosu.lt s. This

t. INrrTflt ifL %%U.( s cop ied /from Lne Pennsylvania

uent n

i'npa :

The dat a tor H hur nq Impa i t.:1 grr ua tes WOS

obtaineft from intervieWs were

conducted by 1-,roeCt directoi:. A11

i'i.ewet L,

3 I

-t s :inor .:1:2vL.',ral yers

sample con-.-

ri r- N,hnsyl n Li ,f;-c.

3 1

t ..C(!y 1...c! in .:i.:(,11-.1r;ti-



1 areas whre there were M..1 y qraiUat e , there was a

L he I pt-i!rv Lowers. The
,

fl:Infes, arlfIrts an;.1 plF)nc nuMLrs

radua: tht."; w in'ervIew. This Informal:ion had been

L ',twit 001 t Luc) I o t by t radua res. Lt. was- the'

I ity or t ein !, ew,,rs to follow ur, on the

L\t0. thy q1tJt.LV.
H. ntu! I CWur S otii j r ied t

t ohon ,I. calls,

v y t o cOnLdCt the ,-r.id.lates and set

i t Tho. inter%ti ewe I informed the

er intorvietivinl th, ,Jraduat.e.s

was t..ri.c Wen ei t-h-- a ttendin:-j scf,!..,)1'. or working

,.out

hu 1 ....ere

Ano'het-:
e.

,rv i.. iers orvi ew(,:.d the graduates when

or .dr-k n vi it tl:e school.

- trv.i ewors wa,i that . often an

h t WOU J I lie circidunte tailed to keep the

L 1 writtett perinj.ssioh to be' inter-

.eed. The ,:j1.-Liau:= were fIlven a copy of a five-pageeducstionnaire

rea JnWi 'h t AC On t.. iir.ertan'-- criteria was that

two gradwatt.'s Wu7U r en aef.vd together nor in the presence of

riresence or anotherctfl)tttI jr itt
;- _tat wk.,,:!C

3 2

..terviewers used all

hreAdIng, mannul,

i!-It

HIll Lt J.
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The researcher conferred with some of the interviewers as

to any problems with the language of the questions. They
A

-reported that mo. of the 4raduates understood the' questions

and that they did not have to give that many examples to

simplify the language.

Upon completi n of the interview the interviewers sent the

completed questionnaires to the Pennsylvania School for the

Deaf where the data was processed. The researcher made two trips

to the Pennsylvania School for the Deaf to analyze the datg in

the hearing impaired graduates.

The responses from the questionnaires were interpreted, and

coded onto compUter program work sheets. From these work Sheets

the key punchers put the coded information onto the computer cards

for analysis.

-Due to the late start anduthe extension of the intervieWing-

time period this computerized analySis was not done until the

.summer of 1976.

For the purpose of this study the researcher analyzed'the data

taken from questionnaires of 1973 hearing impairvd graduates of

vocational education programs.

STATISTICAL RESULTS:

The research resultS may be found in the tables included in

this chapter. The research.was going tb analyze the data in terms

of male and female, but it was noted that the results for the

hearing graduates did not distinguish male and female. Therefore.

this research did not separate male and female. The tableS revealed

the- dta in terms of numbers and percentages for each area surveyed.

3;3
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The questions, were included at the top of the tables. The

nuM.Jers and percentages that were reported were not the same

for all the questions. The reason for this was that the

interviewers were instructed to skip items that were not

applicable to the graduate. For example, it was senseless to

ask a graduate specific question about his job if he reported

that he h d not,been employed since he finished high school.

Where there wasn't any data recurded for the hearing impaired.

'gradUates it indicated a "no" response'to that queStionnaire

item.

Since there was such a difference In the number Of the

two groups the researcher suggested that the reader look at

the per-Cent scores.

TABLE 1: EMPLOYMENT STATUS

What Is.Your Present Status?

Employed Full-Time
. ,

Employed Part Time.

HEARING
N

9720

1295.

%

61.8

- 8.2

HEARING IMPAIRED
N %

.15 71.4
0

-

Unemployed, Looking,For Work 1844 11..7 3 14.3 ,

,

Unemployed, Not Looking 208 1.3

HoMemaker. Full-Time 357 2.3 1 4.8

College Full-Time' 1301 8.3

College Part Time 38 .2

Vocational SChool Full-Time . 677 4..3 2

-,.Vocational School Part Time

Other Than Above

57

232

,

.4,

1.5,

7

Total 15724 100.0 21:----104-A----

3' 4
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Table 1 revealed that 61.8% of the hearing graduates Were

employed full-time when surveyed., 11.7% were unemployed but

lookingfor employment. It was reported that. only 2.3% ofthe-

hearing graduates were homemakers full-time. A totAl of 13.2%

were in some.form of post-secondary education. The survey

found that 1.5% Of the hearing graduates reported status other

than listed above.

Also in this table the research indicates that 71.4% of

the-hearing impaired graduates reported full-time employment,

none of the graduates responded to the employecli part time iteM.

The researcher found that 14.3% of the hearing impaired graduates

were unemployed, but looking for work, while there was no response

for those unemployed and nost looking for mork. The research

indicated 4.8% of the graduates reported being a homemaker nal-time.

There was only 9.2% of the-hearing impaired.graquates in some form

of post-secondary education.

TABLE 2: EMPLOYMENT TRAINING

HEARING HEARING IMPAIRED

Upon LeaVing
bid You Want

High School
Employment

In The Field Of
Occupational Study?

Yes 7704 84.6 17 81.0

1403 15.4 4 19.0

Total 9107 100.0 21 100.0

Table 2 indicated that 84.6% of the hearing graduates wanted to

,Work in the field.for which they were trained,

35



There was A percentage of 81.0% recordedfbr thp hearing

impaired graduates. It'was noted that 15.4% oT the hearing

graduates did not want employment in the field for which

,they were trained. While it was found that 19.0% of the

hearing impaired did not wish to work in the field for

which they were trained.

TABLE 3: JOB LINE UP PRIOR TO GRADUATION

pid You Have Your First

HEARING HEARING IMPAIRED

Full-Time Job Arranged
Before Leaving High
School?

Yes 5771 54.1 5 25.0

No 4898 45.9 15 75.0

Total 10669 100.0 20 100.0

Table 3 revealed the.findings for job line up prior to

graduation. /t was found that 54-.1% of :the hearing graduates
\

had their jOb lined up before they left school. While it was

recorded that 25.0% ok'\the hearing impaired graduates_bad-t-heir

job lined up before
4

they left high school.. Thp researcher .found

that 45.9% of the hearing graduates did not have their job

arrangeg-before they left school.. The research reported that

75.0,% of the hearing impaired graduates did' not have their Lip))

set up before they left school.
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'TABLE 4: TIME BETWEEN GRADUATION AND FIRS JOB

HEASING 'HEARING IMPAIRED
N

How Many ks After
High-School Did You
Start Your First '-
Pull-Time Job?

Immediately 4843 45.7 13 72.3

1-2 Weeks 1585 14.9 2 . 11.2

3-4 Weeks 1030 '9.7 1 5.5

,

5-6 Weeks 618 - 5.8

7-8 Weeks , 596 5.6 1 '5.5

p.

9-10 Weeks 423 4.0

11-12 Weeks 423 4.1'

13-14 Weeks 235 - 2.2

15-16 Weeks 277 2.6

More Than 16

Totial

Weeks 577

10616

5.4

100.0

1,

18

5.5

100.0

The results i 'table 4 showed that 454/% of the hearirig

graduates started their first {Jill time employmerit immediately.

after high school and that 72.3% of the hearing impaired

graduates began work-immediately. It was-found that 14.9% of the
,

hearing graduates started work within tWo.weeks after graduation.

A percentage cf 11.2%-was noted for the hearing impaired graduates.

3 7



TABLE'5: AVERAGE EARNINGS OF GRADUATES

(/)

In What Range Does Your_
MonVthly Grose Salary 4

'Fall?

Be-low $400

$400-449

$450-499

$500-549

$550-599

$600-F49'

$650-699

$7 go-27.49

$750-799

$800 or more

Total

HEARING HEARrNG IMPAIRED

4236 -46.1 . 4 /125.0

1916 20.7 4 '25.0

853 9.2 3 18.8

692 . 2 .12.6

388 . 4.2

428 476 6.2

187 2,0 1 .6.2

161 1.7

169 /1'. 8

183 2.2 1 6.2,

9240 100.0 :1) 16 100.0

1 .

It was follnd (table 5) that almost half (4-6.1%) of the her-ing

graduates ea-rned less.than $400, while 25% orf4the hearing impaied
,

earned less.than 400. It wa S. also noted that more.hearing

mpaired graduates (25$) made between $400,and $449.. A percentage

of 20.7 was redorded for the hearing' graduates.

It was also recorded that more ilearing impaired graduates

(6.2%) earned mare than $800: The hearing graduates.had a percen-

tage of

3 8



TABLE 6'i STUDENT RATING OF VOCATIONAL -TRAI1ING

How Well-Did. Your High
School Occupational
Course Prepare You Tor
Your Present Job?-

HEARING HEARING
N

IMPAIRED

Excellent Preparation 1840 40.4 2 13.3
,

Good Preparation 2255 49.5 8 53.4

Fair Preparation 399 8.8 :
5 33.3

...

Poor 64 1:3
4

Total 4558 100.0 l5. 100.0

The results in table 6 revealed that both hearing and hearing

' impaired gradqates rated the preparation for their present job as

good, 49.5% and 53.4% respectively. It was seen that more hearing

graduates rated thelr high,school preparation as excellent, whereas

the hearing impaired,,graduates responded with the lowest percentage

for this iteM (13.3,%). It was noted that none of the hearing

impaired graduates responded with "poor preparation,"

TABLE*7: RELATEDNESS OF JOBS HELD TO TRAINING

EEARING HEARING IMPAIRED
N

How Related -Is Your Present
Job Tp YoUr High ScboOl,
Occupational Course?

Same,Occupation Studied 2500 26.9 5 31.3_.'
.

Highly Related 2107 22..7 2 12.5

Slightly Related 1617 .19.5 3 18.7

Completely Unrelated 2876 6 37.5

total .
9300 100.0' 16 100.0.

;;6



The findings in table 7 indicated that more hearing impai

graduates were holding jobs in the occupation for which they\

were trained. Mote hearing graduates reported working at jabs

that were highly related to their high school occupational

course. It was noted that there was only a difference of about

one percent between the two grOups for jobs slightly elated.

A difference of_seven percent-was recorded for jobs completely

unrelated between the two, groups evaluated.

TABLE 8: REASONS FOR NOT ENTERING-FIELD FOR WHICH TRAINED
4

HEARING

What Was The Main Reason
For Not GettingA Job In'
The Field"Of Study?

HEARING-IMi'AIRED
%

Never Planned to Work in Field 375 8.8 1 16.7

Tried, But Could Not Find Job 1146 27.0 1 49.9

Did Not Feel I Iearnod Enough 401 9.5 1 16.7

Discovered P y Was Too Low 351 8.3 1 16.7

Did Not Like Type Of Work 509 12.0

No Advancement Opportunity 110 2.6

.Did Not 'Like Working Condition 99 2.3

Better Job*Came Along First 758 17.9

Not Accepted As Apprentice 72 1.7

Reason Other Than Above . 420 9.9

Tot'al 4241 100.0 6 100.0

'In table 8 the researcher fnd. that almOst half of the hearing

impaired.graduates tried, but could not find a lob in the occupation

fnr whirh they wPre.trained.

4 0 .



In comparing this response with the hearing graduates it was

found that there was a difference of. about. 22%. It was also

recorded that 17.9% of the hearing graduates did not get a

job in the field of study because they got a better job. It

was noted that none of the hcaring impaired marked this

response.

TABLE 9: HOW STUDENTS FOUND THEIR JOBS

Method Used To Get First
Job After High School-

HEARING . HEARING IMPAIRED

Thru School Co-Op Program 1384 15.0

Thru -Vocational Teacher 855 9.2 4 23.5

Thru School Counselor 256 2.8 2 11.8

Thru'Scimol Placement Office 130 1.4

Thru Other School Personnel 171 1.9

Private Employn,nt Agency 176 1.,9

State Employment Agency 304 3.3

Thru Parent or Relative 1147 12.4 10 58.6

Thru Family/Personal Friend 1640 /17.8 1 5.9

On My Own, Without Any Help 3161 34.3

Total 9224 / 100.0 17 100.0

Table 9 revealed that over half (8.8%) of the hearing impaired

graduates obtained their employment thru parents or relatives. It

was noted that this response was relatively high among.the hearing

graduates (12.4%). None of the hearing impaired graduates obtained

their job thru a co-cp program at their school. It was found that

more hearing graduates got theit job thru their school counselor

(11.8%) and vocational teachers (23.5%) than the hearing graduates,

4 1
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k

school counseldrs (2.8%) and vocational teachers (9.2.%).

There was a low percentage among the hearing graduates for
%

using placement centers (1.4%) -1.1c1 employment agencieS (5:2%).

There wasn't any data for the hearing impaired im thiS

category. Also the researcher found that 34.3% of the Ilaring

graduates got their job on their own, wiLnout any help. No

data was obtained for the hearing impaired graduates.

TABLE 10: POST-HIGH SCHOOL EDUCATION

What Type Of College Or
School Are You Now
Attending?

Communi'ty College

Private 2 Year College

HEARING

ye''

646

171

21.3

5.6

HEARING
N'

1

IMPAIRED

25.0

State College Branch Campus 301 9.9

State College Main College 359 11.8

Privatv 4 Year College 306 10.0

Privatu Business School 384 12.7

Private Technical School 275 9.1 1 25.0

Area Vo-Tech School 257 8.5

Other School 336 11.1 2 50.0

Total 3035 100.0 4 100.0

Where Is The College Or
School You Now Attend
Located?

In .State 2546 85.7 3 75.0

Out Of Scate 425 14.3 1 25.0

Total 2971 100.0 4 100.0

4 2
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(TABLE 10 - continued)

Do Yo-1 Live At Home Or
At School?

HEARING HEARING IMPAIRED
%'

At home 1770 62.0 2 50.0

At School 1083 38.0 2 50.0

Total 2853 100.0 4 100.0

Are Present Studies
Related To Your High
SchOol Occupational
Course?

Related 1792 66.0

Unrelated 923 34.0 3 100.0

Total 2715 100.0 3 100.0

Table 10 showed that more hearing impaired (25.0%) were

attend.ing private vo-tech schooi, whereas only 9.1% was recorded

for the hearing graduates. It was noted that there was only 4

hearing impaired graduates who responded to this question.

With location of school it was noted again that only 4

hearing impaired graduates responded. There was not a significant

difference noted between the two groups.

In this table it was also noted that half pf the hearing

impaired lived at home and the other half lived at school. There

were 12% more hearing graduates than hearing impaired graduates

that lived at home.

It was also found that all three hearing impaired graduates

recorded their present studies were unrelated to their high

school training.
4
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SUMMARY

The main problem with the research was that the data

for.the 1974.hearing graduates was not available and the

researcher had to use the data analyzed for the 1973 hearing

graduates. Therefore the research sample consisted Of 1973

hearing and hearing impaired graduates Of vocational

education orograms.'The total population of hearing graduates

was 16,759. There were only 21 hearing impaired graduates.

The data for the hearing graduates was collected and

analyzed by the Bureau of Vocational Education. The researcher

gathered the needed information and data from the Pennsylvania

Vocational Educat::_on Management Information. Directory.

The hearing impaired graduates were interviewed by trained

interviewers. One of the main problems the interviewers

encountered was the failure of the hearLig impaired graduates

to .keep appointments.

The research found that about 71% of the hearing impaired

graduates and 61% of the hearing graduates were employeu full-time.

There wasn't a .:lificant difference between the two groups in

motivation to work in the occupation studied. It was found that

more than half of the hearing impaired graduates started work

immediately after graduation. The data revealed that almost half

(46.1%) of the hearing graduates earned less than $400 a month,

while 25% of the hearing impaared earned less than $400 a month.

It was also recorded that almost 50% of the hearing impaired

tried, but could not find a job in the field of study.
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INTRODUCTION

This chapter explained the research's findings and Oon-

clusions of the study. Also included was the researcher's

recommendations for further research.

CONCLUS1LiNS

The 'firse area studied in the research dealt with the

present status of the hearing and hearing impaired graduates.

The data revealed that 61.8% of the heating graduates were

employed, full-time, while there was a percentaae of 71.4%

recorded for the hearing impaired graduates. The researcher

expected the hearing graduates to have a. higher percentage

than tha hearing impaired graduates. The hearing impaired

graduates may have had a higher employment percentage than

the hearing graduates because more hearing graduates attended

post-secondary schools. Therefore, more hearing impaired

graduates would be working as opposed to attending college or

vocational school. This was evidenced by the fact that a total

of 14.7% of the hearing graduates were either attending college

or other schOols full-time or part time, whereas only 9.5% of

the hearing impaired graduates were attending a vocational school

full-time.

Another reaSon may be attributed to the fact thi-t residential

schools for the deaf place a major emphasis on job placement in

their programs. This was evidenced by the results of this study.

More hearing impaired graduates (23.5%) obtained their first

full-time employment thru their school.
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Whereas, only 150% of the hearihg graduates used their

school to help 'them find dij b.

It was also expected that the hearing graduates would

have a higher percentage of full-time post-secondary

education (including college and vocational school). The

percentages of 12.6% and 9.5% for the hearing and hearing

impaired, respectively, showed this to be true. The researcher

felt that more hearing graduates would have attended college

and vocational schools a s full-time students because many

hearing impaired persons have difficulty passing the entrance

'exams to college. This is due to their low reading level and

language impairment.

As noted in chapter 4, table 1, there was no response

from the hearing impaired graduates for the following: part time

employment, vocational school part time, unemployment (not looking,

for wort), college part time and other status. The researcher felt

that there were probably some hearing impaired graduates that fell

into these categories, but because of the limited sample of hearing

impaired subjects, there weren't any in this study.

There was a very low percentage (.6%) of part time school

attendance among the hearing graduates. This influenced the

researcher to think that not many graduates attended school part

time. This was probably true for hearing impaired graduates also.

'Most graduates, hearing 3nd hearing impaired, either attended

post-secondary education full-time. or not at all.%

The researcher also h&A anticipated that more hearing impaired

graduates would haVe been employed part time, but the data showed

no response for that item.'
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Even if a 'larger sample of hearing impaired graduates were

surveyed part time employment might have had a low percentage

because most graduates who were attending posthigh school

education were enrolled as full-time students. It was felt

that those hearing impaired graduates who were enrolled .as

full-time students would probably not be working part time.

The researcher expected that more hearing impaired graduates

would be unemployed and looking.for work. However, the data

showed (11.7%,hearing; 14.3% hearing impaired) that there

wasn't that great of a difference between'the two groups.

This finding was very understandable,because of the nation's

general economy and unemployment situation.

It was expected that more hearing graduates had their job

lined up before they graduated. This was evidenced, by the data

in table 3.. This was probably due to the fact that hearing

graduates had participated in more.sophisticated co-op programs

and worked on a job while they were being,trained in high school.

Therefore, they would have had their job lined up with their

-co-op employer before they graduated. Also, it was felt many

employers hired hearing graduates before hearing impair-ad

graduates..

In the next area (found in table 4)., time period between

graduation and first full-time employment the research revealed

that 72.3% of the hearing impaired graduates started work im-

mediately after graduation while 45.7% was noted for the hearing

graduates.
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Even though the data in,table 3 showed that more hearing

graduates had their job arranged-before graduation'it didn't

necessarily mean they started work immediately. It appears

that hearing graduateS have been more prone to ;take time off

in between graduation and employment.

The researcher was surprised to find such a high percen

tage of immediate employment among the hearing impaired

gradUates. This was good.because'it proved that the vocational

departments within the schools were helping the students find

immediate employment.

The researcher was puzzled with the results found in table

5. The data revealed that less hearing impaired graduates made

under $400. She felt that there was not a sufficient number of

hearing impaired subjects to make.a valid comparison between the

two groups. One of the obvious reasons for these results was that

more hearing graduates were attending post-high school education

and if .1.1ey were working it was probably part-time, therefore

earning less.

Another area analyzed was the graduates rating of their

vocational training for their present-job. The result showed that

approximately half of both groups rated their vocational prepar-

ation as good. The researcher was pleased that there was little

difference between the two groups. This means that over half of

the hearing impaired graduates felt they had received good

training.

The researcher expected that the hearing graduates would have

had a higher percentage for employment in the same or a highly

related occupation to that studied in school.
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The findings'showed that 31.3% of the hearing impaired :,Traduates

held jobs in the same-occupation studied. Whereas, 26.9% was

recorded for the hearing graduates. It was felt that the reason

the hearing impaired graduates had a higher percentage was pro-

bably the result of the fact that once.they were skilled in a

trade they continued to work at this occupation.

It was also found that there were almost 7% more 'Aearing

impaired graduates who were employed in completely unrelated

occupations. The researcher thought this was so because hearing

impaired graduates h d a difficult time finding a job in the

field for which they were trained.

The study also revealed that almost half of the hearing

inipaired graduates tried, but could not find a job. Whereas,

only 27.0% hea.ing graduates listed this as the main reason for
A

not getting a job in the field for which they were trained. The

researcher speculated that this would happen because hearing

impaired graduates have a more difficult time finding a job.

Also, 17.9% of the hearing graduates reported finding better

employment than for what they_were trained, This was probably

because hearing graduates would have adapted easier than hearing

impaired graduates to a different occupation than what they were

trained for in high school. None of the hearing impaired graduates

responded with this reason.

The research revealed (table 9) that over half (58..8%) of

the hearing impaired graduates got their jobs thru parents or

relatives. Whereas, only 12'.4% of the hearing graduates used this

method. This result was expected.
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Other studies have found this to be the most frequent method

for h1,2aring impaired graduates to obtain full-time employment

(Crammatte, 1968).

It was also noted that over 30% of the hearing graduates

found their job on their own;ewithout any help..Not one

,hearing impaired graduate responded to this method, which was

probably due to 'the fact that the hearing impaired graduate's

communication problem prohibited him from going out and seeking

a job on his own.

The study found that 15.0% of the hearing graduates got their

jobs thru school co-op programs. Again,.there were no responses

to this method for the hearing impaired graduates. The researcher

concluded that vocational education programs for the hearing

impaired should get involved. in more sophisticated co-op programs.

The data found on post-secendary education was very difficult

to interpret because of the limitedhearing impaired sample. The

researcher felt that not ehough hearing impaired graduates at-

tended post-secondary schools to draw any valid conclusions.

This was evidenced in table 1, where it was noted that only 9.,5% of

the hearing impaired graduates listed post-secondary education as

their p-.:esent status.

The researcher felt that any hearing impaired graduates who

attended a post-secondary school would have been enrolled'in an

academic curriculum in high school. These graduates were not sur-

veyed in this study. I was concluded that the reason hearing

impaired graduates were enrolled in a vocational education program

in high school was so that they would be trained in a skill which

would help them find employment after graduation. .

__
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Another reason for the limited s'ample of hearing impaired

graduates in this study was that many of the graduates who

were attending college or vocational schools were enrolled in

programs designed-specifically for the hearing impaired

(ex. Gallaudet College, Washington, D.C. and National Technicai

Institute for the Deaf, Rochester, N.Y.). ,These programs were,

not in Pennsylvania-and therefore, the graduates were not living

at home. It was very difficult for the interviewers to arrange

interviews with these graduates.

RECOMMENDATIONS

Following are some recommendations for vocational rehabili-

tation agencies.

1. Job Development -- agencies should recognize the special

demands of job development and sL3u14,recruit persons

with appropriate business or industrial backgrounds who

have a strong.interest in the deaf .to aid the rehabilitation

counselor in the job development aspe'cts of rehabilitation.

2. Work Study Programs -- a series of video-tapes or films

showing-deaf people working in a variety of jobs should.be

developed for Ydiing hearing impaired students. These could

show the hearing impaired students a description of an

occupation and how to hold on to jobs. A series could be

developed to show the students what employers expect of

their workers. A third set could help the students get

43

"ready" to go to work, for example, how to look for a job,

where Lo look, how to complete 4n application form, hcw to

behave during a job interview.
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3. Using the Job 'Bank -- the agencies should become

actively involved with the Employment Service in.

plannihg how computer technology can be helpful to__

expedite the job search. ..ciLz.t job bank could'be a

useful tool to counselors and thereby widening the

range of job opportunities to clients.

Finally and most important is that state vocational

rehabilitation agencies, residential schools and intermediate

units work together to set up .a greater variety of work-oriented

programs and supportive serVices for the hearing impaired

students during their final years of schooling (Atelsek and

Mackin, 1971)

RECOMMENDATIONS FOR FURTHER RESEARCH

It would be buneficial to, study the physical and soCial

stirroundings in which the hearing impaired graduates were

worki4g; the extent and nature of contact with the vocational

rehabilitation agency and counselor since the worker graduated

and began work. Also, it would be interesting to evaluate the

services which the vocational education program and/or

rehabilitation counselor had made available, for example,

interpretors for in-plant training sessions; the use of any

spEcial employment adjustment techniques! (job coaching or

"buddy" systems). Another area which could be surveyed iaculd

be to see if employers made any special changed to accommodate

the hearing impaired worker. Another study could research the

graduates reactions to typical modes for follow-up and.their

views on how follow-upstudies should be revised to be more

effective and/or less intrusive.
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Follow-up studies' could continue op a state-yide level
11

comparing hearing impaired graduates to other handi aps,

for ex d d t dample, blin, eucable rearded an orthopedically

handicapped.

It would also te very h17prf41 to the post-seeondary

adtivities of the hearing impaired graduates to evaluate

the weaknesses and strengths of their wicational education

progbams in order that they could fun ion successfully in

,the hearing world.
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APPENDIX
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PAGE 54 CONTAINING A PORTUN OF THE HIGH SCHOOL GRADUATES

FOLLCWUP CAREER SURVEY WAS NOT REPRODUCIBLE AND WAS REMOVED

FROM THIS DOCUMENT PRIOR.TO ITS BEING SUBM11TED TO THE

ERIC DOCU:E.t7.7 iEPRODUCTION SERVICE.
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