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ABSTRACT

This research was conducted to compare hearing impaired
with heariné graduates from a vocational education program
for 1974. It was part of a state-wide follow-up study of
all Pennsylvania Hearing Impaired Graduates from 1970-75.

The researcher analyzed and comparéd presenﬁ status,
motivaticn to work in the field of study,‘job'line up prior
to gradqation, time period before full-time employment,
gross salary diétribution, relationship of high school
training to.employment, méthods used to obtain full-time
employment and post secondary education of the graduates.

It was reported that about'7l% of fhe hearing impaired

graduates and 51% of the hearing graduates were employed
full-tigé.~Also, more than half of the heariﬂg impaired
graduates begén work immediately after high school. It was
felg this was so because more hearing graduates, approximately
14.7%, were attending some farm of post-secondary education.
n.-reas, only about 9% of the hearing impaired graduates were
enrolled in school. Ithwés ancluded that more hearing impaired
graduates worked as opposed to furthering their education.

It was also foﬁnd that almost half of the hearing impaired
graduates tried, but could not find a job in the field for

“which they were trained.

. The researcher suggested that vocational education programs
for the hearing impaired sophisticate their co-op programs. Many
hearing graduates reported they obtainec their job thru such

O

programs.
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I. INTRODUCTION

Follow-up studies of deaf adults are by no means a new
phenomenon.'For years, educators of the hearing impaired
have been concerned about the post-secondary activities of
their graduates. Many residential schools for the deaf have
been and conﬁinue to conduct fcllow-up studies of their
graduates. These studies.collected data on present’statﬁs,
salary diétribution, types‘of emplcvment, methods used to
obtain employment and other relevant questions. Such
studies have also helped evaluate the strengths and weak-
nesses of school vocatinnal programs. |

This resé;rch was part of a statewide follow-up study
of hearing impaired graduates in Pennsylvania from 1970-75.
The project was evaluated and approved fof fdnding byhthe
Bureau of Research, division of Vocational Rehabilitation
in the state of Pennsylvania.

'The objective Qf.this'research was to cgmpare.hgaring
impaired with hearing gréduates from 1974 on the "High School

Graduates Follow-Up Career Survey."



FURPOSE
v We live in a hearing world. when the hearing impaired
graduate leave écthl he enters the hearing society. He has
to compete for jobs and positions. Teachers, counselors and
administrators have been cware of this and have attempted
to educate the hearing impaired so that he may function
successfully in the hearing world.

The purpose of this research was to locate and interview
1974 hearing impaired graduates from vocational educational

. programs within the State of Pennsylvania and compare these
results with hearing graduates for the same year.

The researcher was concerned to see if the hearing
impaired graduates function as successfully as the hearing
graduates with regards to post-secondary activities. The
"High School Graduates Follow-Up Career Survey" formed the
basis of this comparison. Specifically this research compared
the hearing impaired to hearing graduates on the following
areas. Questions asked were also included.

1. Present Status:

Mark each that refers to you

--I work full time

--I work part-time

--I do not work, but am looking for a job
--1I do not work ,

--1 take care of my house .all the time
--I go to college fulli time

--I go to college part-time

--I go to vocational school full time

--I go tu vocational secnool part-time

2. Motivation To Work In Field of Study:

When you left school, did you want a job doing what you

did in school?

3. Job Line Up Prior To Graduation: ,
" pid you have a full time job before you left high school?




4. Time Between Gradnat‘on And First Job:
"'How long after you ‘left school did you start ‘your
© first full time job?

5. Average Earnings of.Grdduates:

How much monzy do you make a month before mbney is”’
~ taken out £or taxes? \
6. Student Rating Of Vocational Tralnlng- \ .
. Did your school do a good job in training you for

the job you have now?

7. Relatedness Of Jobs Held To Training:
Do you use what you learned in school in the gob you
have now? : \

8. Reasons For Not Entering Field For Which Trained:
What was the reason for not getting a job like you
‘were trained for in school?

9. How Students Found Their Jobs:

How did you get your first full time job after you
left school?

10. Post—Hi&ﬁ School Education:
What kind of school do you go to now? 'Is it in
Pennsylvan1a° Do you live at home or at school?
Does what you're studying now have anything to do
with what you wer2 trained for 1n hlgh school°

JUSTIFICATION

Unfortunately the bulk of follow-up studies of heariegi
impaired cra&‘htes have been llmlted to schools for the deaf:
Central- Institute (Hirsch, 1952); Kansas School (Mog, 1954),
Ciarke School for the Deaf (Bruce, 1960); New York City
Public School (Justman and Moskowitz, 1963).'The'problem
with school follow-up surveys was that they had nothing wigh

) N

which to compare their results.

10



With ¢ :.gfowthnoquocéEionaI or occupational programs

_among he nearlng Impalred some regional studles were conducted

1

to determine the need for- reglonal technlcal-vocatlonal tralnlng
. e
centers. Such as Boatner, Stuckless and Moores (l964)‘and

Kronenberg and Blake (1966). With such4surveys the research:rs’
- . . '. P [} ) i

werepnot concerned in comparing the hecaring impaipeq:g;aduaﬁes

. to ~nother group but rather justifying the need and demand for a-

» >

training center. - " : P

Every fall the Pennsylvania Bureau of Vocational Education a;

-t -

conducts a statewide follow-up of hearing graduates’of‘secbndap&

-evel vocational education programs. The purpose of such surveys

v

was to collect foflow—up data in order to.evaluate the effeéti@e—

ness of secondary level vocational education in Pennsylvania.

.

“The bureau was interested in finding the major weaknesses‘and
'strengths in vocational education as seen bv the post-high
. "

experienceé of the program graduates. This information.was
necessary for state 1ével planning in order to improve effecéive—
ness. A year tvaear comparison of surveys shdwed improvements™
and'areas that needed impro&ement (Pennsylvania Vocational
Education Manageméent Information Directory, 1973). |

-

The vocational education depwrtment of Pennsylvania School

for the Deaf in Philadelphia, annually, conducts face-to-face
interviews with their graduates. The purpose of their interviews
was go locate their graduates, collect data to evaluate the

program effectiveness and help plan for future programs (Pennsyl-

vania School for the Deaf, 1972-73 and 74). , _ ‘

’
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‘hese comparative studies were used to evaluate program
effectiveness. It was very important, especially for future
programs, that the educatcrs knew where the hearing impaired

and hearing graduates failed in employment and post-secondary

A
vt

activities, why and what possible implementations could have |

changed this.

According to Boatner (1964) a program is deficient if it

‘ doesn't equip.an‘ipdividual to attain the basic needs
including the ability to earn a living by performing some
needed function.

| The problem wés that educators of vocational education
érograms for the hearing impaired wanted theif graduates to
function and succeed with their hearing peers. The researcher
Qas aware of this'needland wanted to determine if the hearing
impaired graduate was performiné the same needed function as
the hearing gfaéuate for tﬁe same year.

The pesearcher'wanted to compare'two groups, the hearing
impaifed and'heariégfqraduétes of vocational education programs
who graduéted inﬁ£hetsame year. This kiqa.of reéearch'was;very
scarce. Compapiné-the two groupé was.thefbply logical Qay to
£ind out.Qhe;e.the héqiing impaired.graduat;s failed and why.
Sucﬁ }nformatian was‘yital'for the futuré planning of programs
for tﬁe hearing impq%réd. . .

- The reseé;cher=h9ééd’;gat that this study would show tﬂe need

to compare hearing impai;ed graduates to their hearinc peers and
. v N . . l . B -

that regular .studies wouldebe initiated.

| 12
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LIMITATIONS

The following limitations were utilized in this study.
Hearing Graduates:

Some graduates did not return the questionnaire. Postage
paid, pre-addressed envelopés were enclosed with each mailing.
A second.questionnai;é was mailed to the é{zduate twq months

, later. The local school‘district was given Lhe option of
encloéing é personal appeal to the gradhates éo respond to the
questionnaire.

Hearing Impai. ed Graduates:

Some graduates were hesitant to be interviewed. The inter-

vieQers used friend, relatives and themselves to convince the

~

graduates that they were helping impaired graduates and those
still in school. ) Q
.Hearing and Hearing Impaifed: " v

o

' Results were influencedlby the willingness of the graduates
to ;espdnd‘to ;he survey instrument in @ truthful and objective
manner. The graduates were assured that all responses would be
held in the strictestlconfidence and onl? useq by those working
on the study'to prepare a statistical summary'of the information,
The results were to be used on a collective basis and no individual
or agency would be named. |

‘Some students hesitated in answering some of the questions.
They were reminded of tre confidentiality and also the iﬁbortanCe

to have all applicable cuestions answered.

DEFINITIONS
For purpose of clarity the following terms were defined. This

pap~r dealt with both deaf and hard of'hearing graduates.
13 |




(DEFINITIONS - continued) . '

Deaf - Those people whose hearing loss 1is so severe they cannot
understand corrected speech with or without amplification.

Hard of Hearing - Those people whose hearing loss is not so
severe as to interfere with their understanding of corrected
speech with or without amplification.

Hearing Impaired - A gencric term encompassing, both deaf and

hard of hearing.

Prevocational - Development of basic attitudes, experiences

and skills which prépare a student for vocational training.

Vocational Training - Includes such occupations as linotype

operator, body and fender man, upholsterer, plumber, electrician,
carpenter, bricklayer, typist, key punch.Operafor, power punch
operator, taxi driver, nurses aide, lens grinder, T.V. repairman,
watch repairman, rodman and similar occupations.

Technical training - Includes such occupations as dental technician,

draftsman, programmer, designer, lab technician, cartographer,

surveyor and similar occupations.

Unskilled employment - Those occupations which require no training.

Semi-skilled employment - Those occupations which require a

A
»

minimim of on-the-job trainihg. _ Co

£

which require formal

Skilled employment - Those occupations

vocational training (Ott, 1964).

4YPOTHES S
The researcher attempted to determine if there was g-difference
between hearing and hearing impaired graduates of a vgtational

i oF . , . .
education program i:n Ponnsylvania for the 1974 school|year.

128



Present Status
Hearing Graduates:

The researcher felt that the hearing graduates would show
a higher percentage of full time employment and higher percen-—
tage of full time post-secondary education (including college
and post-high school'vocational training).

Hearing Impaired Graduates:

The research éXpectod the hearing iﬁpaired graduates o
have a higher perceAtage of part time employment, unemployment/
but looking for work, unemploymeht, homemakef, part-time post
secondary education (inclﬁding college and post high school

vocational training).

Motivation To Work Inéﬁi;&d Of Study

It was felt that the hearing graduates would have a higher
interest in getting a job in the area trained for.
Job Line Up Prior To Graduation
It was expectea that more hearing graduates would have had
their job linéd up befofe they lert school.
Time Between Graduation And First Job |
The hearing graduates were expected to start work sooner
than the hearing impaired.
Average Earnings of Graduates
Thé research speculated that the hearing graduates would
make more money than the hearing impaired graduates.
Student ﬁatinq Of Vocational Training
'_Hgarinq graduates wbuld have rated their échool training
much higher tha?/the hepring impairéd graduates.
{
N 1.
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7. Relatedness Of Jobs To Training

The researchzrs felt that the hearing graduates would
have a higher relationship of high school training to
their present employment.

8. Reasons For Not Entering Field For Which Trained

It was felt that more hearing impaired graduates
wouldn't get a job in the field of study because they
couldn't find a job.

9. HOQ Students Fcund Their Jobs
Hearing Graduates:

The researcher thouéht that the hearing graduates
would have utilized employment ageﬁpies more than the
hearing impaired. | u
Hearing Impaired Graduates:

It was”e%pected that the ‘hearing impaired graduates'
would have used their frieﬂdsjand relatives more so than - ’
the hearing graduates.

10. Post—High.Schooi Education”

The researcher felt that more hearing graduates”would
atténd college or school outside ot Pennsylvania and live
at school. H

SUMMARY
This study was a section of a state approved'foifow—up
research of all hearing impaired graduates in Pennsylvania from

1970-75. .

The rescarcher's primary goal was to locate, collect data

and comparc the results of hearing impaired to hearing graduates
of a vocational education program in Pennsylvania for the 1974

school year. ‘ 16

J
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Areas researched were present status, motivation to work in
the field of study, job linc up prior to graduation, time
period before full time employment, gross salary distributioh,
relationship of high school training to employment, methods
used to obtain full time cmployment, type and location of
colleqge or school and residence of the graduates. The
iesearcher wanted thdetermine if the hearing impaired.
_graduates function:aswsuccessfully as their hearing‘peersf

The res archer felt that the hearing gréauates would have

a higher percentage in the several areas studied.

[t
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IT. REVIEW Of RELATED RESEARCH
.

INTRODUCTION

This chapter deait with reviewing studies involvinrg
both hearing and hearing impaired graduates. The chapter
was divided into four'sections: research on hearing
graduates, research on hearlng impaired graduates, research
comparlng hearlng and hearing 1mpa1red graduates and a”
conclusion. Both early and current studles were included.

-

In the section concerning hearing graduates, the literature

"

. was limited to follow-up studies of graduates from vocational
education programs. In- the hearing impaired section workshops
4 .

and fdrlow—up studies were cited. Local, regional and statewide

studies were included.

~




RESEAKCH ON HEARING GRADUATES

Since 196¢R the Pennsylvénia'Bureau of Vocational
Education has bohducted follow-up studies of all graduates

.

oﬁ secondary level vocational.education programs. The 1973 N
~survey reported the folldwing findings. About 58% of the’
'graduatés were full time employed, 19%. were in some form of
post-secondary educatio.; 5.5% were in the military, 2.1%

were full time hémemakers and 11% were unemployed and
1ooking‘fdr work. The most frequent method (57%) of seeking
employ%ent was to ask for the job‘in peréonﬂ'More than half'
(61.5%) of the graduatgs reported receiving gUi@ance from

their high schgol.‘The:average time period before.stérting g
fuli time employment was 3.8 weeks. The sthdyﬁreported an
average wage of 5452.20 per mor th. |

The Nassau Co@nty of -New York éonducted a follow-up
survey 6f vocatioAal—techniqal graduates from 1965-69.
They collected data on labor status and the'kindg of job

held. It correlatéh the relationship of théir job to their
hearingrschodl training. They were interested in the ‘summaries’
and opinions of the former students regarding their vocatidnal.
education‘experience~(Nassau County Board of Céoperative

4

Education‘Services, 1973). I
Gustilo and Trufanf (1974) conducted a stﬁd? of all the

studentsﬁenrolléq irn Virginia Community College occupational-

Qk; A "technical Pyogfams fbr'the years 1966-1969. This was done to

help -in thce future statewide decisions on vocational education.

They obtained data on 6,387 students.

o RN




They found that 99 of the students were in different
oceupational~technical curriculums. About half of the
studies were in business related programs; approximately

a third of them were in engineering and 12%.were in public

services, health serviceg and communication programs.

o

RESEARCH ON HEARING IMPAIRED GRADUATES

The first study conducted on the vocational status of

hearing 1mpa1red graduates concerned the employment of 422

-graduates ot the Amerlcan Asylum for the Deaf. In 1866, it-

o

was reported that over 50% of the 368 employed males were in

the following seven occupatlons. 20 shoemakers, 20 mechanlcs,‘

17 carpenters, and 15 teachers. of the 54 employed females

it was found that 27 were mill operators._The wages of the

422 employed were consistent with; the general wages in.New_

England (Moores, 1964) ' , ~ —
Fusfeld (1926) examlnod the vocatlonal trainirg offered

in 29 schools for the deaf and the occupatlons of the

graduates. The nost frequent reported occupations were printing,

hcarpentry, farmlng, shoe repairing and dressmaklng The school 8

reports suggested that . approx1mately 50% of the graduates
entered occupations for which they were tra1ned.

| Starting in the mid 60's and continuing to the present
there has been more.activity and concern aboutlthe employment
status of graduates and dropouts of schools for the deaf than
1n any other slmllar period in educatlon of the hear1ng 1mpa1red
(Parks, 1964 as quoteo in hronenberg and, Blake, 1966). This was

evidenced by the follow-up research.

Al



ol - nd

[ SEE I
&
respondoents w
Anprosimate y
jobs. Job sta
Jes . tnan hoa
same o hear

Boat ey,

JELSAS IR NP

COCCULe o]

ER]

Aruitoxt provided by Eic:

v

i

Neced - and dem

Lihie wdear,

AR

t he ‘:'()'-“1(1: Josr

SHER A

j(_)b‘b . '
Thure

Wa s

Jd 0

N TH SRS SR

and ad st
School o sl
Or salds Lowl

P75 w0 wap ]

AT QY

RV rtotbe
sboeiss '
. Tarto ol 1
S T S A
woo :

¥
A e

TN

g

coetnncted the fivst large occu-

R RS TN DT R I Phey toune that 784 of the
[ 4
cr empacoyved. oo poereent wer e h(“)u;.';wivu;s.l
TOw o the cwmplo Prdd skilted or coemi-gskilled

and sat s bt

I ,

baliiy Wil s ahe Deafr men carned ‘

Cing wecas bun deat wonen carned approzimately the

S TwWome .

PEINTIN .’-h'r:)f."g‘;,' (1964) conducted vhe fin ot

wore thberestead oan dotermining e

St the voudng it OF Neww Gagloastt oad tho

et Tor o reegaonal v stional tratnrng center fror

gals ot the study suowed-a very hrgh Puercoentage of

adiilts weere cnp o ced i unsky Lled or o soemi-skilled.

macts Nacbeer than the general peulat 1on.,
- - N
sl Interegoe Yor oo onal travaing conter.

Thent owa

v

€

noand Lerman v ctodied the vocatioag)

.

statug

boof doar weoen from Lexington

nowiey ad graduatoed

e Do

Chetroresu’vn showed thot 40% held clorical
thions; e vwere emp-loyed in semi-skilled Jobs and

Oyued o uns < lied jobs,

and Blako LY conducted a second geagional
St Ry st L - oirtorested Ln e ST G Gnal
URREPRERE B it b the need for o speo o i)
. T ; oo PN . R
S U A e e B Y I R e S R T
o ' ULy Wit el e o d it
e ¥ vt R N P IS VN
. vid ) e LI O R R A BN TR
, L
“
N ,



-15=-

Lt was roeported that 28 of the SO.JttqndJnu school were enrolled
at Gullaadct Collegue tor the Deaf. Regarding job' stability, they
reported that 45% of the males aud 64% of the females were still
employec in theidr first job. For tuose presently émployed, they
found tLaL 67 of Lhe graduates hcld skilled jobs:r 58 of the.
subjects rcported gemi-skilled jObS 34 of thc graduates were
fuund to have unsklllcd jobs. Two graduates repoited profL551onal
or munagerlal employment., Thc _mean jcarly qubs 1ncome was $2,860.
The most ‘frequent way ot obLaJnan meloyment wus_vocatlon<1
rcbdbilitdtion aqcncius. This was followed by parents ‘and rulatlvcs,
vmploymunt dgcncxcs ahid fllcndo. |

Anothgr tollow-up bLudy of the grduuates of a. school for the

S deat ERE comploted by.Juotmdn and Moskowitez 1n ‘New York (1963).

1Their subjects. went bacP befor 1940 (graduutlon date). They

ruported that 1 out of every 9, whe qraduated before 1940 were,

still employcd in theix fFirst job. The main ‘source of obtdlnlng
) ’ . ) _’

their job was famnly, friunds.and relatives.’

Prisuta (1970) Studlcd hear ing medlrbd graduates;that

enployed held unskillcdfjobs._Thu researcher reported the meanagi\~;/;

$4, 373.

RESEARCH COMPARING HEARING AND HEAr{INc IMPAIRED A

1n Ontario, Canada, Rei1ch and Rclch (1974) conducted a -
.tollow-up study of the deaf. They felt that "the goal of any
school usystem was to hoe.p develop pqutc who can function as
norinal adults ;n our socicty. This included getting married,

raitsing families, woLking ot jobs to suppor! t hese families and

1 . ' 2. . ’
Cparticipating in ar. contributing to Canadian society"” -(Reich and

Raeweh, LYy74) . . Zz
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{ - ”
JoL=-seoX g achavie: , post school voeorational training, use of
: ' # .
Toebabrlitation cervices ad yob satisfactlion, Doata was

obtuined on 30 hearcer and 26l yoang deaf adultsy were employed

pooovenhi-ohr b edeand unoii lled igbs. The dear and hearing,
.

Graduat dgn recerved the came dnw1al salaries but the Thuaring

v’

qroun reported o osigno Leantly higher salary increase.

i
SLMMARY ’ :
- RIS — - . (‘,

o '

e corctumwton, 1t was seen that there has 'heen many follow-up

studio of Loth hears o and Learing impalred graduates. All the

et

cntudies Toneorched st -nigh sohool acrive s ies and occupational

~

SLat g ol S aradlua o, oty «k';xx\»’stu(‘!y (Reich and Reich, 1974)

wonced Lo op Ul oy iesa s to the natdor T Figure, X foyle

Y own taee oy v o whio compated hearanag aofd Lcaring

i, | IS IS RO SN o ot e o thie s researah 5

Cotiaa Tl Tt ke e T eare 0 raduaten,

z3 ,

*
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TrTI. METHODS

LN RODUCTTON

This chapter explained $he methods ased to select bhoth
o
tne hearing and hearing impooored subjects. [t also deseribed
r

Lthe instrument utilized to collect the data. Tt gave information
sabout the interviewers and included the procedures enployed for
- [

cach’ qraup: A statistical design was. also included in this

chapter.

. . ¥
SELECTION OF “MUE POPULATION

HEARING . _ .

The study included ull ofr the reporte ! 1974 occupational

program graduates, with the exception or Husiness Education, in
7 . .
Pennsylvania. All subjécts part icipated in a bonafide vocational

educationr program for at least two years. The -subjects were

‘residents of Punnsylvnniuv,Thuy had to mect the following critgria:
- . . A ., .

(1Y . diaaroscd organic imparrment; (2) obtain an I.Q. séorm: of

. . _
-70 or alxave on stooodandived antel ligence te st and (3) presented
- o } ('J ) N ’
no Jditagnosced psychosis.
~ [ ] C .

CMEARING IMPALRED

m

he osubrects oy this rescarch weve all hearing impaired
1974 gratasres who accented anoinvitatlon to sarticipate i the
study . Groodoates o westor o ens Jlvanie & Wi tor e Deat,

]

Sscoranton Orel Schoo!, onnosedvanr s Scehool for the Deat, 1nters

‘ . . ) A < .
medib ooounit o, win s sate wehoots owhes vual troed were uth tived:

ERIC

Aruitoxt provided by Eic:



All of the subijects had to have participated in a bona-

tide vocatronal «ducataion.urogram for at least two‘years. The
subjurts woere restdents of bFennuylvania. They had to meet the
foilowling critertaz- (1) no diartnosed orguple impairment other

. 41

than heartng logs; (24) obtained an 1.Q. 'score of 7Q or ubove
on standardirzed inteltigence test; (3) presented no diagnosed

psvehiosis and (4) nad at ledst o 40 to 50 4o loss tor the speech

1

rande 1n the bettoer car. ™

I URUMEN

N i . 1.

. The "hHigh Sebool Graduate Follow=Up Career Survey™ form was

utilized to collceet the data trom the bearing and hearing
impatred graduates. ' N
The survey was . developed by the Educational Systems Research
% " N ) ° ‘\\ '
Institute (1973) tor the Pennsyivania Department of Education.
2 ) i : . -
The  raduate's present status, cnployment status and post-high
school truining were i1ncluded in the responses. The instrument

was designed to be ¢illed in by the graduate. This procedurce was

- . / . ) . 3 .
“used For the hearing gruduates. For the hearing impaired graduates
4 trained intcerviewer recorded the responses of the graduate during
. ’ (2R
. , . W
the intdrview. ’

- . , .

PROCEDURE ) , .

HEAPTHG £RADUATES

. A

The survey, conductod Ly Bhe Bureau of Vocational Bducation,

'

ccoensisted b two oot ioniadue mailouts to all reported graduates
01 occupational trédar ow o Lenndylvania ror 1474, The rirst

ol bt o owes o e s gl e e ced gy addnate s during hovember, 1974,

ERIC ~ ~

Aruitoxt provided by Eic:
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The gyraduates who -1id not return the firsi uuu tlunnulr;

receiy i oo second qquesticnneire during anddry, 1975;\Théj
sceeond mdiling quve the local school districts’ Lhc optlon of

‘.
. I3

1

cnclosing a pt'Laonul dpp-..dl 40 the gradUutu to rugspond:_to

3
3

’ ¥ Q“
: . . ! (¥
.the questionnaire. A pos quv—pa1d pre—addrcssd@ envdid%e
. . . v ,1.,(! . e
. s . \ . .- . . B ; ik 3 ,
accompanied the questlonhalrc with each mailing. B .

This rescarcher did not interview the hearing subjects,

- A -
.

The ruscarcher gathered the necded informgtion from thc;ﬂ-

'

Puennsylvanta Vocg'lonul Lduuattqndl Mdnqument Inrormdtlon

¥

Qllgxﬁggz, This was annually ;oblished by the Burcdu qf

Vooational, Technital and Continuing Education, Dupartment of
. ! ¢ . L

Education, Harrisburg, Pennsylvania. It reported the results

from thyu"ﬂiqh School GSraduate Follow-Up Career Survey" for the

1974 school year., o ' Lo S
. oo * - »
HEALTING TAPATRED: GRADUATES . - o o

-

The use of certificd mail-oad persona! vigits wure eﬂployed -

—/t:\ v e 9 . . - . e 3 : .

) paygsuade subjcects to participate, ub“«ctb who dcceptpd an_

-
;pvxth'ioﬁ Lo particivate in the tudy wcre'assrgned té\an rgtér;“
view%r,.m“v lnte rvx«wér contacted the graduatoe and a;ranged )

: ‘¢n appg Atment to inturview the grdduatp. . ) _ T

) ALl zebhiiects gave written. permission to be-inrcfviewed. AlY
_ ‘ , ! : -
information was ol lectod from face-to-face infchLews.’No two
. jFJﬁQJLUL wore interviewsd ot the same time; nor in fh; éoﬁpany.'.
ct ruch other. ALl methods -of commuiicat ion, jnvluding-spcéch,

O

ERIC

Aruitoxt provided by Eic:

spovohitoad g, Mmamial andd ol LLNHHHJFI] cat fon we: utilized during

. ‘ 3 * “
) tler Jntoerview. ' . A
: , . Zb ;,

7 ’



3

L3

The graduate was gJiven o copy O the gquestionnaire to read
cboong awr U the rorerviowe s The vntervaewe s replbrased i

cucst on 1o rth gradeate did et anderstand Chie guestion. The

intervicwe: gave rooooons tor omwissing dotar,
Questions trom the "High Sctool Graduatd rollow-Up Carter
Survey" were included in a tive ouas questionnaire. Questions

o [ . . . : : i
aave been re-worded so that the hearing inmpalred graduate would

05

understand the language. The gquuestions were fiecld-tested on

hoarinag tagatired adualt o eaploveces and o some senlon-cyear students
L ' . 4 S ‘

4t the rennsylvania State Ors! School 1hh order fo make the

s

Nedessary Chanbyges 1n Lhe language. _ >

The results of the interviewer were sent to the project -
Alrector 4@ Rloomsburg State College, Bloomsburg, Pennsylvania

whoere the data was processed.

| 7o,
PHTERY LEWERS

The interviewers were choser by the project director, They
all had several years in the ficld of education of the hearing

imatred. They tncluded teacher:s, high s€hool coundwelors aqg

~

Burcunu &f Vooational wehabilitation counselors. They were all

expert signers. Some o4 the interviewers were registered with'
the Rougistrv of Interpreters of the Deaf (RID). Some ‘interviewers

taurht sianing to the children, parents and intecested’ persons,

. ' . B i e 1’4
Pl rescarsher ratihered Lhee dat s on a4 ce!llective basis., She

)

. . ' ' .
g lyored the noabers el percdn e ao For eddcn area surveyed.

. Lo

Eaonh orea waid s ovchos o e et b comparing hearinag (male aned
Pomioned wed codring qoanacered bt oand temal s stat istaical

TR N S S SR B P U SRS SRR S L S G
: o —
O ‘ . ' & Z7
ERIC

Aruitoxt provided by Eic:
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Voo s teea b cuhiicat o nreocran 0 b st s vears .t T

. .
P ooche b rachr st Mo bl s Career Marsey was utied ty

cobieon the date Tor bott oo ooihe heaning graduastes
-owlbo oazt Toed the peest ronmor e, Dot cedb b oot sond returned jLo .
) - e : < . .
Lo L nrean of Vownrtiora, Felnsget oon in Yarrisbarg, Pa.

Thoo o ne Impal e D Groeiiye cos W o oo Intoerviewsd on o face-to=face

co T T pnest tonss et Leen v swondend to o samp Lify the Tanguage.

MG iue o resnoes Ted e v sudst ronrs asked by ot e interviewer.
BeoTater v owerst wurs wel boexoertoneed with o youwie. oo i dnpalred
wlin. Denoriptive shat st focal snalvor s wag atiliczoed Lo make the

oMUt SOnNs.

w '
\
B '
G
-
<.
~ - ,
P ; \
- -
« ___.—\ .
. N
£
- N
~ i
f
28
N . .
v
“

Q | | .
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¢ .
. L R A N LR NI
Gt chap bt aanra b G od v al anatyosas,
.

Pl bl Ay [‘1'\_,1.‘1\::!&; Lo rosoenlaioer cncadntered, r'u:;uul‘_(fh

dac e coadimethod s utiliced to colleot and analyee the data.

~ x.

S vesul by oof thits study were ol ane cuted in this chapter.,
2 . 14

frorcsoarotier plonncd o o compare hoearang o impaired with

T Doy oot Fromoas voocational cducarion program For

3 '

; the vear 1 o70, S Ui pr oot Was stactod and the inter-
t ~ ’
Viewo s bedan thelr tnrerveooewing of Higr hoarinag impaired
raritates, the vescearveaer s intformed char tihe rosalts Lox
the PS04 Do s en e noroave b baole, Y vefore, the

Pesea: ches had b e e tlae L compt bed for 1973 mcaring
grdduateg. Since tho roesearcter wa g jntoorested tn.conparing
Aradduates From Lo e ye s, b waas cniab e Lo use the data for

the 1274 heavin: oo groacoares, T b wo Ggroups comparaed

were 1973 graduetes, Selectlon 0f the porotation and methods
. v
v tayed to o colloezn sne dara remained the same.,
Hescarch Sample . ‘
- 5
deay vnag Oraduates: ‘
e Blreonr Of Yo gt oon g S tars i on Gl rveved o total of
; ) ( .
JEL,00 gradadtoy s et e 0 ) g Lol e, 7Y usaabd o
. ’ e . ’ )
@ ‘ . .
P UG WO T e CooL T L v s useshite o r ot g rate ot 44,
SN LU oW K . Pt Vi Y v oy Yon L tow
vt N ST PR R AP SR CodaS unerd this yoar
1 ~ N
e A . . g o
At. !

Q b _ , : N

ERIC c .
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Alo o unknown addrenser almost duub?%d from the last year.
Bor thn L recson e qradt te s chrd not ceecive the guestion-
narre. Irowas for o hat come dvaduates trd not return the

Greestronnatve due to e ot o Yorgetouiness (Pennsylvania

Jocational Bducation Manaacoaent 'oformatioen Dlirectory Y973) .,

AL tae subjects were 1973 groduates of a bong fide vocationad

oacat lon prograwr tn o ennsylvania. They were also all residents

ol Peansylvania,

SO AU LT Tnsadirodd srdoal o ' . =
4 N < \\ <
e A T TTOT TS vicavon - tneaired G caduates from 197%40-79
wee rtatorviewed., Ty wes e grocuat® of Western Pennsylvanaa
» . .
8 . T . .
school- fow the Hieoil, Soraenron Gral School, Pennsyl!vania School

for the Dowd, i bermaediate it es and private schools, 0Of the
R0 gras v anterwrowed oocotal ot 21 were 1973 graduates.
Tﬂ's W volalzle v Lrm rate of 14 percent., This was such a

U TR S R T VTRT W sohol s for the deaf o not graduate a large

Lesnber o studant e eor s Purihermore, somoe might have been

Praint o an avaceats o cery ves baan in thut o snall oscample of gyraduates.

Propcedure

Faqrvin.g Sraduates:

I Ters posevargher io o non cellect or anslyre the data for the
Leal Tng greduaatos. gty Sata for the heasy irg graduates was
Sttt ard ana Traee o0 e rnsoan of Vooot Lanal fducation.

Il '

treograedustaer G sy T roplestionnaire on or abcout

! | .
Mowvdmior Qi 1973, A Srate whio dod ot reupr .t to Lhoe rirst

h

- oo At dondo T W o Condd oy 0of 0 o questionnalre on or

ERIC -
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‘o 1iven the option of enclosing

S el o e iy s he rraduat e 10 roespond to the

e L Tontia il e, oL lettor wen o sent o wite the second quesit ton-

" .

Gt e, A pestae e o L, presaadressed enve Top e aCcueompan ied

Vi aent Tonne st Wit cash e b oy (I nnsylvania Vocational

Gt i Sanaore el Intormation rrects oy, 1973).

Low Jocational Educatl ion Managoe-

Comeac bohormat tor ovsten Uty Data Procossing Centers then
contd bt ln o he fonneyliva oo Veocational Udueation Man.ge ment

- ( : )
fronn e Dprectanty

. L”
Ce peaea s Pt trace) el f0 Barrisburg, Poeanuylvanioa to
fater theldacl onotne 1975 hoaring graduates. The datu was
rocorted Lnomans, sectlons (for example, cnalyzed by sex and .
Face, trade ard Aot The rescarchor obtained the data
A - A S L I T T, N 4' . N oy Py 14» & m T
Srom oone seoeticn o the comtined program survey resuails. Shils
duto on bachgroun o ntormation was copied from the Pennsylvania
! - . ’ . . .
Vo ol Wdeca Lor Mdnace aent Infoneesdion DIrectory.
RS . -
Heal food impa in ol g e
The data for whe 1372 hecering rapaiiwed graduates was
obtained from Taoe-to-Fyvi: Tnnerviaows, These interviews were
condusted by i toerviewers cnoson by Lhe srotedt director. All
e itnerviewerh wore SaLrt § irers, ond Bl oaseveral years
o e, wd e e g smpanrod . T rosdareh sample cons
¢ : e -

Gramto oo gl L ey e e ade o o Pennsyl nia L£rc
POT = FS 0 e el T vt o dion Lo pars igioate in
O T S ST . - I S o Teertain seoaranh-
1 it : 31

ERSC | T
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.
i
Yoo those areas whoere there were moany gradiaates, there was a
Turther codraphe o ol Dreahdown anong the rrterviewers. The
. - . . . A
DL Viewerwery avren Ll namee s, addresues and phiono nutburs

sl

N G

e anbervicwers atiilscd cortiried imeil

aradiadgr s they weree o i erview, This informatzion had been
Athied trom toe o Lools anternded by the Craduatoes. L was thes
istorbiry ot the tntocvrewers to foliow upon the
s . - )
on extonddool c Lt graduatoes.

. vhone calls,

Vinity, fviends and tamily to contact the aradaates and st oup
- "4" v .
arcolntrents tooanto rviow Lacin. The dntoerviewe: s o intormed the
Yoo archel et e maan o Lo 1N intervicwing th graduates’
) . ) s
Wan o TAdT ey Gl tPem were elrther attending sche] T or working
o ] :
out st oL e it reorviidwers Literviewed the graduates when
" ) ‘ e ;
Loy were e o oo et “ooor ack vETvaisit the school.
Anos ey prabtoen onpvosser) Ly the ietoervieweors was that often an
- . ‘ §
areoroilotment wouid setoan and che graduate tailed to keep the
- . Q:
Qb et -
AL n e wluaro s Lhien wriittord permission to be inter-
P . L . e . . . . L. ¢ et .
voeweds The Jraduate s were given a copy of a five-page questionnaire
5 X . . o .
(5 . [ B . . - T
vo read elong wich o the socorviewer. One important criteria ‘was that
S0 two gruaddates weTe chiel riewed together nor in the presence of
another gra late. T owas Do Tothe prescenee ot another
Dradaate woinld et ' Swoerrs ogiven., P rerviewers used all
47 .
Duosoiis oF ooameine 2 coomest A sy, sveechrveading, mamnid,

o o, WL L o, vl IS ST sooendeet the interviow’
T S R A L RS O C ey e ryperweT osimpliflod
ISP FE RN T R . AN g Y sy, .

o .
O

Aruitoxt provided by Eic:
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The researcher conferred with some of the interviewers as
to any problems with the language of the questions. They
. -reported that mo-r. of the éraduates understoodvthehquestions
and that they did not have to.give that many examples to
simplify the language. a o )

Upon completi n of the 1nterv1ew the interviewers sent the
completed questlonnalres to the Pennsylvanla School for the
Deaf‘where the data was processed. The researcher made two trips
to the Pennsylvanla School for the Deaf to analyze the data in

_the hearlng 1mpa1red graduates. .
The responses from theAquestionnaires were interpreted, and
" coded onto computer program work sheets. From these work Sheets
the key punchers put the coded information onto the computer cards
for analysis;“
"Due to the late start and “the extens1on of the 1nterV1em1ng

time perlod th E computerlzed analys1s was not done until the

 summer of 1976, | e - . .

<

.

For the purpose of this study the researcher andlyzed ‘the data
.taken from questlonnalres of 1973 hearlng impaired graduates of
vocational education programs. \ _ : o

STATISTICAL RESULTS:

‘The research results may be found in the tables included in
this chapter. The research was going to analyze the data in terms
. of male and female, but it was noted Lhat the results for the
hearlng graduates did not dlStlngUlSh male and female. Therefor€

this research did not separate male and female. The tables revealed

the- data in terms of numbers and oercentaqes for each area surveyed.

33



-27-
The questlons were 1ncTuded at the top of the tables The
num)ers and percentages that were reported were not the same
for all the questions. The reason for this was that the
interviewers were instnucted to skip items that'wereinot
'appllcable to the graduate For example, it was senseless to
‘ask a graduate specific questlon about h1s job if he reported
that he had not . been employed since hé finished h1gh ‘school.
Where there wasn't any data recorded for the hearlng 1mpa1red,
" graduates it indicated a "no" response 'to that questionnaire |
_item. 'J/ |
Since there was such a.difference”in'the number of the
two groups theqresearcher suggested that the reader look at

the percent scores. ’ - :

1

- TABLE 1: EMPLOYMENT STATUS . - .

° ‘ . HEARING ~ HEARING IMPAIRED

| | : N $ N %
What Is Your Present Status° ‘ ' :
Employed Full -Time 7 9720 - 61.8 -1§h 71:4_
Emplcyed Part Tlme_': 1295 . 8.2 - | E

. Unemployed, Looking For Work 1844 . 11.7 | 3*-;f 14.3
Unemployed,TNot Looking , - .1208. 1.3 -
Homemaker_Full—Time . ' 357 | 2.3 | vl.. 4.8
College Full-Time 1301 8.3 |
College Part Time _. 38 .2 945
Vocational School Fuli—fime o 677m 4.3 .‘é

3¥Vocational échool Part fime 'j' 57 3h'
Other Than Aboue o 232 1.5
rotal o . 15729 100.0 ‘Elﬂlw—;oefeé—fe
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>

Table 1 revealed that 61.8% of the hearing graduates were
'employed full-time when surveyed; 11.7% were unemployed but
looklng for employment it was reported‘that only 2.3% of ‘the-
hearlng graduates were homemakers full time. A totql of 13.2%
were in some form of post—secondary education. The‘survey
found“that 1.5% of the hearing graduates reported status other
than llsted above

Also in th1s table the research 1nd1cates that 71.4% of
the hearlng 1mpa1red graduates reported full tlme employment,
none of the graduates responded to the employeu part time. 1temj R
The researcher found that 14.3% of the hearing impaired graduates
were unemployed, but looking for work, while there mas no response
for those unemployed and not looking for;work. fhe research
1ndrcated 4 8% of the graduates reported being a ‘homemaker full time.

There was only 9.2% of the ‘hearing impaired graduates in some form

of post—secondary education.

TABLE 2: EMPLOYMENT TRAINING

HEARING . HEARING IMPAIRED

- _ N % - N 8

Upon Leaving High School -~ ¥ '

bid You Want Employment :

In The Field Of o
Occupational Study? ' \
Yes S 7704 84.6 17 81. 0
No . - 1403'" 15.4 4 . 19.0

Total N 9107 100.0 21 100.0.

o

Table 2 indicated ‘that 84.6% of the hearing graduates wanted to

2. -

work in the fieldeor which they were trained.

35 .
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There was a percentage of 81.0% recorded{for the‘hearing
impaired graduates. It ‘was noted that 15.4% of therhearing
graduates did not want employment in the field for whicn
ithey were trained. While it was found that 19.0% of the
hearing impaired did not wish to work in the field.for

which they were trained.

TABLE 3: JOB LINE UP PRIOR TO GRADUATION

v

o \ 'HEARING HEARING IMPAIRED
. : ' N 3 N %
. Did You Have Your First ' , ‘
Full-Time Job Arranged.
Before Leaving High
School?
Yes _ . 5771 54.1 5 25.0
No . - 4898 45.9 15 75.0
.~ Total L . 10669 - 100.0 20 100.0

Tahle 3 revealedvthe'findings for job line up prior to-
graduatlon It was\found‘that 54.1% of the'hearing graduates

had their job llned\pp before they left scnool Whlle it was

jOb llned up before they 1eft h_gh school The researchervfound

that 45.9% of the hearlng graduates did not have the1r jOb
arranged’before they left school The research reported that
75. 0% of the hearluq 1mpa1red graduates did not have the1r iob

set up before they left school.

36
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“TABLE 4: TIME BETWEEN GRADUATION AND FIRS% JOB

) | , HEARING HEARING IMPAIRED
How Many.ﬂﬁkks After | -N | : ' N' ‘ :
High School Did You .
Start Your First
Full-Time Job?
Immediately | 4843 45.7 - 13 o 72.3
i-z Weeks . .1585 14.9 2 - Li.z
3-4 Weeks T 1030 9.7 v 5.5
5-6 Weeks Y g e s
7-8 Weeks . 506 5.6 1 55
9-10 Weeks C 423 4.0 - " -
11-12 Weeks | - 423 st
13-14 Weeks o “ 235 - 2.2 ' . )
¥15-16 Weeks . . o277 2.6
‘More Than 16 Weeks 577 5.4 1 5.5
- . Total | _'10616l 1100.0 18 100.0

The results 1n table 4 showed that 45 ﬁ% of the hearlng
graduates started thelr flrst {ull tlme employment 1mmed1ately
rmafter hlgh school and that 72.3% of the hearing impalred .
graduates began work Jmmedlately It was - found that 14, 9% of the
hearing graduates starteduwork within tWQ,weeks after gtadgetlon..

'~ A percentage cf 11.2%.was noted for the hearing impai;ed‘greéuates.

R




TABLE ‘5: AVERAGE EARNINGS ‘OF GRADUATES )

/ o o HEARING _ HEARING IMPAIRED
’ L3 , ’ . N - % N %
In What Range Does Your : ' j '
Monthly Gross Salary 3 ‘
JFall?
Below $400 ‘ . 4236 -46.1 -4 E{zs.o
$400-449 - 1916  20.7 4 ©25.0
$450-499 . 853 9.2 . 3 18.8
N « S \
©$500-549 S— @ - - 692 7.5 . 2. - -12.6
. . ..‘* ‘ o .
$550-599 . : 388 . 4.2
$600-649° < - 428 4.6 1 6.2 =
$650-699 . \ , 187 . 2.0 1 . 6.2
$700-749 "' - 161 . 1.7
) ' —/ ) - - ’—\- &
$750-799 .’ e 169 /1.8 -
$800 or more _— 183 . 2.2 1. 6.2
Total =~ . , "~ 79240  100.0 4 16 - - 100.0

. ~ ‘ v )

. \ ir
' It was found (table 5) that almost half (46 l%) of the hearing
S
graduates earned less than $400, whlle 2R% o{ the hear1ng 1mpa1red

. (- 1
Earned less than $200 It was also noted that more-hearing

‘impaired graduates (25%) made between $400 and $449. A percentage

L &4

It was also recorded that more hearing impaired graduates

of 20 7 was recorded for the hear1ng graduates.

(6;2%) earned more than $800; The hearlng graduates_had a percen—h

tage of 2.2.; o L o . ) B S

38




TABLE 6% STUDENT RATING -OF VOCATIONAL ‘TRATNING

HEARING ~ HEARING IMPAIRPD

. . a N 3 NO- %
How Well -Did Your High : "
School Occupational . : .
Course Prepare You ror . T )
Your Present Job?: ' N ‘ )
Excellent Preparation 1840 . 40.4 = 2 13.3
Good Preparation ' ~ 2255 49.5 8 53.4
Fair Preparation . - 399 8.8 5 33.3
Pgdr - ) ' , : 64 1.3

Total " 4558  100.0 <15, " 100.0

-

The results 1n table-6 revealed that both hearing and hearlng
1mpa1red gradqates rated ‘the preparatlon for their present job as
‘good 49 5% and 53 4% respectlvely It was- seen that more hearlng
graduates rated thelr high. sehool preparation as exceI}ent whereas
the hearing impaired. graduates responded with the 1owest percentage
for»this item (13.3%). It was noted that none. of the hearlng
impairedtgraduates responded with "poor preparationﬁ“

s

VTABLE‘7: RELATEDNESS OF JOBS HELD TO TRAINING

HEARING HEARING IMPAIRED
N I N %

3=

How Related ‘Is Your Present _ N
Job To Your High School, fk
Occupational Course?

SameﬂOccupation Studiec . (2500 26.9 - 5 ‘ 31,3_.~
Highly Related L | 2r07 22,7 :;2 12.5
Slightly Related A_ 1817  19.5 3 187 ‘
Completely-Unrelated o 2876 $30.9 6 37.5 .

Total - . N . - 9300 100.0° 16 100.0 °




T =33-

The findings in taole'7 indicated that more hearing impairéé//
graduates were holding jobs in theé occupation for which thef\\
were trained._More hearing graduates reported working at jobs

vthat were highly related to their high school occupational
course. It was noted that there was only a difference of about
one percent between the two groups for jobs sllghtly elated.

A dlfference of seven percent was recorded for jobs completely

: unrelated between the two,groups evaluated.

TABLE 8: REASONS FOR NOT ENTERING 'FIELD FOR WHICH TRAINED

.

e \\ A .
HEARING : HEARING'IMPAIRED
. L N % N %
What Was The Main Reason . , :
For Not Getting A Job In )

" The Field Of Study?

'Never’Planned to Work in Field 375 8.8 1 16.7
Tried, But Could Not Find Job 1146 27.0 ~ 3 49.9
Did Not Feel I learnod Enough 401 9.5 1 16.7
Discovered Pay Was Too Low . 351 8.3 1 . 16.7

hDid”Not‘Like Type Of Work 509 12.0
No Advancement Opportunlty - 110 2.6

. Did Not ‘Like Worklng Condltlon 99 . 2.3
Better Job ‘Came Along First 758 17.9
Not Accepted As Apprentice 72 - 1.7
Reason Other Than Above : 420 9.9

Total o | " 4241 _100.0 6 100.0

‘In table 8 the rtsearcher fgund . that almost half of the hearirg

impaired graduates tried, but could not flnd a job in the occupatlon

for which they were. trained.
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In comparing this response with the‘hearing gracuates it was
found that thefe Qas a differénce of.about‘22%; It was also-
recorded that 17.9% of the hearing graduates did not get a
job in the field of stddy because.they got a better job! Ip
was noted that ﬁone of £he hcisring impaired marked this

~

response.

TABLE 9: HOW STUDENTS FOUND THEIR JOBS

HEARING - . HEARING IMPAIRED
N % N %

Method Used To Get First
Job After High School"
Thru School Co-Op Program 1384 15.0
Thrﬁ-Vocational Teacher 855 5.2 4 23.5
Thru School Counselor - 256 2.8 2 11.8
fhru'Scﬁool Placement Office 130 | 1.4 f
Thru Other School Personnel 171 1.9
Private Employm>nt Agency = 176 1.9
State Employment Agency ” 304 3.3
Thru Parent or Relative 1147 12.4 10 56.0
Thru F&mily/éersonal Friend 1640 /17.8 1 5.6
On My Own, Without Any Help 3161 // 34.3

Total 9224 , 100.0 17 100.0

Table 9 revealed that‘over half g§8.8%) of the hearing.impaired
graduates obtained their employment;thru parents or relatives. It
was noted that this resronse was relatively high among ‘the hearing
graduates (12.4%). Ndﬁe of thé hearing impaired graduates obtained
their job thru a co-cp program a£ their school. It was found that
more Aearing graduates got theig job thru their school counselor
(11.8%) and vocational teachers (23.5%) than the hearing graduates,

!
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-aﬁhOOl counselors (2.8%) and vocatlonal teachers (9. 2%)

. There was a low percentage among the hear1ng graduater~ for Za

" using placement centers (l. 4%) dnd employment agenC1es (5.2%).

[L—

There wasn 't any data for the hearing 1mpa1red in, this

'category. Also the researcher found that 34.3% of the hearlng

graduates got th81r job on their own, wicaout any help No

data was obtalned for the hearlng 1mpa1red graduates.

TABLE 10: POST HIGH SCHOOL EDUCATION

o . . HEARING - * HEARING IMPAIRED

- . N % N %

What Type Of College Or ' '

School Are You Now et

Attending?

Community College 646 21.3 1 25.0
Private 2 Year College . 171 5.6

State College Branch Campus 301 9.9

State College Main College 359 11.8
. Private 4 Year College 306 10.0

Privatc Business School 384 12.7

Private Technical School : 275 9.1 1l 25.0
Area Vo-Tech School 257 8.5

Other School . 336 11.1 2 ~ 50.0

Tctal 3035 100.0 4 100.0

Wnere Is The College Or

School You Now Attend

Located?

In State 2546 85.7 3 75.0
Oout Of Scate 425 4.3 1l 25.0

Total 2971 100.0 4 100.0
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(TABLE 10 - continued)

"HEARING HEARING IMPAIRED
. N £ N %

Do Yo'i Live At Home Or

At School?

At Home ‘ 1770 62.0. 2 ° 50.0

At School : 1083 38.0 2 50.0
Total 2853 100.0 4 100.0

Are Present Studies

Related To Your High

School Occupational

Course?

Related 1792 66.0

Unrelated 923 © 34.0 3 100.0
Total 2715 "100.0 3 100.0

Table 10 showed that more hearing impaired (25.0%) were
attendjng private vo-tech schooi, whereas only 9.1% was recorded
for the hearing graduates..It was noted that there Was only 4
hearing impaired graduates who responded tb this question.

With location of school it was noted again that only 4
hearing impéired graduates responded. There was not a significant
difference noted between the two groups.

In this table it was also noted'that half >f the hearing
impaired lived at home and the other half lived at school. There
were 12% more heéring graduates than hearing impaired graduates
that lived at home.

It was also found that all three hearing impaired gracuates
recorded their present studies were unrelated to their high

school training.
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SUMMARY

The main problem with the research was that the data
for. the l974_hearin§ graduates was not available and the
researcher had to use the data analyzed fér the 1973 hearing
graduates. Therefore the research sample consisted bf 1973
hearing and ﬁearing impaired graduates of vocatibnal
education oroggams.'Thé total population of hearing graduates
was 16,759. There were only 21 hearing impaired gradﬁates.

The data for the héaring graéuates was collectea and
analyzed by the Bureau of Vocational Education. The researcher
gathered the needed information and data from the Pennsylvania
Vocational Education Management Information_Direétory.

The hearing impaired graduates were'interviewed by trained
interviewers. One of the main problems the inter&ieweré
encountered was the failure of the hearing impaired graduates
to .keep' appointments.

The research found tha£ about 71% of the hearing impaired
graduates and 61% of the hearing graduates were employeua full-time.
There wasn't a ¢ nificant difference between the two groups in
moti;ation to work in the occupation studied. It was found that
more than_half of the hearing impaired graduates started work
immediately after graduation. The data revealed that almost half
(46.1%) of the hearing graduates earned less than $400 a month,
while 25% of the hearing impaired earned less than $400 a month.

It was also recorded that almost 50% of the hearing impaired

tried, but could not find a job in the field of study.

44
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’ V. INTRODUCTION

This chapter explained the research's findings and con-
clusions of the study. Also included was the researcher's
recommendations for further research.

CONCLUS:ONS

The first area Sﬁudied in the research dealtvwith the
preéent stétus bf.the heéring.ahd hearing impairéd gfaduates.

The data revealed that 61.8% of the hearing graduates wefe
employed‘full-time, whiié there was a percentage of 71.4%
recorded fof the hearing impaiged gradgates. fhe researcher
expected the hearing graduates to have»a-higher beééentagé

than the hearing impaired graduates. The hearing impaired
graduates may have.had a highef employment percentage than
the hearing graduétes because more hearing graduates attended
post-secondary schools. Therefore, more hearing impaired
graduafés would be working as opposed to attending college or
vocational school. This was evidenced by the fact that a total
of 14.7% of the hearing graduates were either attending college
or other schools full-time or part time, whereas oﬁly 9.5% of
the hearing impaired graduates were attending a vocational school
full~-time.

Another reason may be attributed to the fact thit residential
schools for the deaf placé a major emphasis on job placement in
their programs. This was evideﬁced by the results of this study.
More hearing impaired graduates (23.5%) obtained their first

full--time employment thru their school.
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Whereas, only‘15€9% of the hearing graduates used their’
school to heip'them:find.anob.

.‘.It was also exéedted that khe hearing graduates wQuldb
have a higher percentage of full-time post-secondary
edu;ation (including college and vocational school). The
percentages of 12.6% and 9.5% for the hearing and hea#ing
impaired, respectivély, showéa this to be ﬁrue. The'researcher
felt.that mofe hearing graduates would have atteﬁded college

and vocational schools as full-time students because many

hearing impaired persons have difficulty passing the entrance

‘exams to college. This is due to their low reading level and

language impairmenct.

As noted ih chapter 4, table 1, there was no response
from the ﬁearing impaired graduates for the follcwing: part time
employment,'vocatiohal school part time, unemployment (not looking
for work), college part time and other status; The researcher felt‘
that there were probably some hearing impaired graduates that fell
into thesé categories, but because of the iimited sample of hearing
impaired subjects, there weren't any'in this study.:

There was a very low percentage (.6%) of part time school
attendance among the ﬁearing graduates. This influenced the

researcher to think that not many graduates attended school part

time. This was probably true for hearing impaired graduates also.

"Most graduates, hearing and hearing impaired, either attended

post-secondary education full-time or not at all.-
The researcher also had anticipated that more hearing impaired
graduates would have been employed part time, but the data showed

no response for that item.
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Even if a larger sample of hearing impaired graduates were
surveyed -part time-empldymentvmight have had a low percentage
because most graduates who were attending post- hlgh school
education were enrolled as full- tlme students. It was felt
that those hearing 1mpa1red graduates who were enrolled as
. full-time students WOula probably not be working part time.

The researcher expected that.mofe hearing impairea graduates
would be unemployed and looking,fqr work. Howecver, the data
showed (11.7% hearing; 14.3% hearing impaired) that there
wasn't that great of a differance between the two groups.

This finding was ?ery understandablg:becagse of the nation's
general economy and unemployment situation.

It was expected that more hearing graduates had their job
lined up before they graduated. This was evidenced,by‘the data
in table 3L\This was probably due to-the fact that,héaring
.éraduatés had participated in more -sophisticated co-op programs
and worked on a job while they were belng trained in hlgh school.
Thercfore, they would have had their ]ob lined up with their
.cp—op employer before they graduated. Also, it was felt many
empléyers hired hearing graduates before hearing impair=d
graduates.

In the next area (founa in table 4), time period between
graduation and first full-time employﬁeht the research revealed
that 72.3% of the hearing impaired graduates started work im-
mediately after graduation while 45.7% was noted for the hearing

graduates.
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Even- though the data in table 3 showed that more hearlng
graduates had thelr jOb arranged ‘before graduation it didn't
necessarily mean they_started work 1mmed1ately. It appears
that hearing graduates have been more prone to .take time off
in between graduatlon and employment.

The researcher was surprised to find suoh a hlgh percen—
tage of 1mmed1ate employment among the hearlng 1mpa1red
gradnates. This was good because'it proved that the vocational

departments within the schools were helping the students find

>

-

immediate emnloyment. | °

The researcher was puzzled with the results found in table
v5. The data revealed that less hearing impaired graduates made
under $400. She felt that there was not a sufficient number of
hearing 1mpa1red sabjects to make.a valid comparison between the
two groups. One of the obvious reasons for these results was that
more hearing graduates were attending post-high schnol education
and if they were working it was probably part-time, therefore
earning less. | | .

Another area analyzed was the graduates rating'of their
vocational training for their present~job. The result showed that
approximately half of both groups rated their vocational prepar-
ation as good. The researcher was pleased that there was little
difference between the two groups._This means that over half of
the hearing impaired graduates felt they had received gogd
training.

The researcher expected that the hearing graduates would have

had a higher nercentage for employment in the same or a highly

related occupation to that studied in school.
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The findings "shewed that 31. 3% of the hearing impaired draduates
held jobs in the same’ occupat:on studied. Whereas, 26. 9% was
.recorded. for the hearing graduates It was felt that the reason
the hearing impaired graduates had a higher percentage was pro-
pably the result of the fact that once :they were skilled in a
trade they contihued to work at this occupation. |

It was also found that there were almost 7% ﬁore hearing
impaired graduates who were employed in coppletely unrelatedi
occupations, The researcherlthought this was so because hearing
impaired graduates had a diffieult time finding a job in the
field for which they were trained. | |

The study also revealed that almost half of the hearing
impalred graduates tried, but could not find a job. Whereas,,
only 27.0% hear -ing graduates listed thlS as the main reason for
not getting a job in the field fo; which they were trained. The
researcher speculated that this would happen because hearing
impaired graduates have a more difficult time finding a job.

Also, 17.9% of the hearing graduates reported finding better
employment than for what they were trained. This was probably
because hearing graduutes would have adapted easier than hearing
impaired graduates to a different occupation than what they were
trained for in high school. None of the hearing impaired graduates
responded with this reason.

The rescarch revealed (table 9) that over half (58.8%) of
the hearing impaired graduates got their jobs thru parents or

relatives. Whereas, only 12.4% of the hearing graduates used this

method. This result was expected.
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., L
for h=aring impaired graduates to obtain.full-time employment ‘\\\

Other studies have found this to be the most frequeut method

(Crammatte, 1968).

It was also noted that over 30% of the hearing graduates
fourd their job on their own;wurthout any help. Not one
.hearing impaired qraduatelresponded to this method,which was
probably due to ‘the fact that the hearlng impaired graduate s
communication prob;em prohlblted him from'going out and seeklng
a job ou his own.

The:Study feun& that 15;0% of the hearing graduates got theirl
jobs thru school co-op programs. Again,.there were no responses
to this method for the'heariug impaired graduates. The researcher
coneludeé that vocational education programs for tue heariué
impaired should get invoived;in more sophisticated co-op programs,

The data found on uost—secdndary education was very difficult
to‘interpret becausebof the limited. hearing impaired sample. The
‘researcher felt that not ehough hearing impaired graduates at-
tended post-secondary schoo;s to draw any valid conclusions.

This was evidenced in table 1, where it was_noted that only 9.5% of
the hearing impaired graduates listed bost—secondary education as
their‘p:esent status.

The researcher felt tbat any hearing 1mpa1red graduates who
attended a post-secondary school would have been enrolled in an
academic curriculum in high school. These graduates were not sur-
veyed in this study. It was concluded that the reason hearing
impaired graduates uere enrolled in a vocational education program
in high school was so that they would be trained in a skill which

would help them find employment after graduation.

Q o0
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Aﬁother reason-fordthe limited sample of hearing impaired
graduates in this_study was that many of the graduates who
were attending college or'vocational schools‘were enrolled in .
‘programs de51gned speC1f1ta1Ly for the hearing impaired
(ex. Gall audet College, Washlngton, D.C. and National Technlcal
Institute for the Deaf Rochester; N.Y.). These programs were .
not in Pennsylvanla and therefore, the graduates were not llVlug
at home. It was very difficult for the interviewers to arrange
’interviews With these graduates.
RECOMMENDATIONS

sQ
., Following are some recommendatlons for vocatlonal rehablll-

tation ageneies.
1. Job Development -- agencies should recognize the special
demands of joﬁ development and.slould recruit persons
with appropriate business or industrial backgrounds who
have a strong interest in the deaf to aid the rehabilitation
coanselor in the job development aspects of rehabititation.

2. Work Study Programs -- a series of video-tapes or films

P ,

sHoQing'deaf people working in a yariety of jobe should be
developed for young hearing impaired students. These could
show the hearing impaired etudents a description of an
oeeupation and th to hold on to jobe. A series could be
developed to show the students what employers expect of
their workers. A third set could help the students get
"ready" to gg to work, for example, how to look for a job,
where Lo look, how to complcte an application form, hcw to
_behave during a job interview.
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. Using the_Job'Bank -- the agencies shouldibecome
actively involved with the Employment‘Service in.
plannihg how computer technology can be helpful to -
expedite the job search. wihe job bank could "be a - .
useful tool to coonselors and thereby widening the
range of job opportunltles to clients.

' Frnallv and most impdbrtant is that state vocatlonal
rehabllltatlon agenc1es, residential schools and 1ntermed1ate
units work toqether to set up a greater varlety of Qork-orlented

/ vprograms dnd supportlve serv1ces for toe hearlng 1mpa1red -
students during their final Xears‘of schooling (Atelsek and
Mackin, 971). ‘ = |

"

RECOMMENDATIONS FOR FURTHER RESEARCH

It would be peneficial to study the physical and social
slirroundings in which the hearing impaired graduates were

workiﬁg; the extent and nature of contact with the vocational

rehabilitation agency and counselor since the worker graduated

Ay o

~ . - i

and began work. Also, it would be interesting to‘evaluate th
services which the vccational educatioo program and/or
rehabilitstion counselor had made available, for example,
interpretors for in-plant training sessions; the use of any
special employment adjustment techniques! (job coaching or
"buddy"ysystems). Ancther area which could be surveyed weuld
be to soe if employers made any special changel to accommodate
the hearing iﬁpaired worker. Another studf could research the
graduates reactions %o typical modes for follow-up and-their

views on how follow-ur studies shouid be revised to bé more

effective and/or less intrusive.

O ‘ E ’ ¢ . -y -t
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Follow-up studies eould continue on a state w1de level
comparlng‘hearwng 1mpa1red graduates to other handl aps,
fcr example, biind, educable retarded and orthopedically
handlcapped

It would also be very heiﬁfhl to the post- steondary
adtivities of the hearing impaired graduates to evaluate
the weaknesses and strengths of their vdcational educatlon
progﬁams in crder that they could fagétien successfully in

the hearing world.
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APPENDIX



PAGE SL CONTAINING A PORIICN OF THE HIGH SCHOOL GRADUATES
FOLLCWUP CARFER SURVEY WaAS NOT REPRODUCIBLE AND WAS REMOVED
| FROM THIS DOCUMENT PRIOR.-TO ITS BEING SUBMITTED TO THE

ERIC DOCUNZNT «EPRCDUCTION SERVICE.
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