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General Statement

Tﬁe éonsult;nts‘ materials found in this packagé were developed by
professionals in the Region V area to be used as a guide that may be
adapted or adopted asfthe'presén;er wishésm T

'It should be ho;ed that many other articles are available ‘that proF

vide good background for career education. . One such publication is the

Career Education .Curriculum Materials Resource Guide, to vhich reference

- . ‘is consistently suggested. We suggest each person give it adequate
attention prior to presenting a yofkshop.

How tc find transparencies and handouts

All transparencies and handouts numbered with the letter A can be
found in the back of this SectiOn.! All others can be found in the Gzneral

Transparehcies and Handout section at the back of the package.
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" INTRODUCTION

The following outline presents materials of probable use in presenting
a workshop for administrators in career education. Any of these items should

be used or deleted as the presentor sees the need.

t should be noted that many other articles are available that provide
good background for career education. One such publication is the Career

- Education Curriculum Materials Resource Guide, to which reference is

consistently suggested. We suggest each person give it adequate attention -
prior to presenting a workshop.
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"~ 1. Introduction

Students, parents, the business and industrial communiéy, and
‘educators have become painfully awére‘bf the problems faced by many
children, youth, adults. Magy'of tﬁe problems are caused by:én ab-
sence‘gf_é_glga;‘gqlf, educational, and career identity. For many
é&ﬁcators, the means to resolving these problems is through a
systemétic-appro;qﬁ to teaching which relates life goalé to sﬁbjecf-
goals. | | |

>C5reef education ‘goals emergevfroé’the'relationship'qfilife.
~goals to subject éoals. Thesg‘édals ref1e§t=concerns abouf a¥titudés,
knowledge; -and skillé of chiidfen,'youth, and édults, as they venture

" into sociai, educational, and careef'ehcounters. Tﬁe emphasis in
_ career education is on reducingfthe di%ficglties which occur in the§é
| enédqnters with reality. | | o
Career education is a part of all academic, géne;al, apd voca-
tional subjects'froh kindergarten through adulthood. Yet;:all of
- | . edhcation is not career education. The long rﬁnge goal of career edu- .
'catién is to produce responsible indiQiéuéls who are capable of making
: _ . S e _
and implementing accurate choices ééhcerning the present and fqturg.

The purpose implies that individuals possess.positiye attitudes, appro-

e

_priafe knowledge,.and adequate Skills to make and implemenf wise
decisions. | |
..' The course conteﬁf for career educafion'is found iﬁﬁthé coﬁrses:
" currently Being.taught iﬁ ;he'éiemenfary and secondary sthd&ls. The |
content of the subject is related to the $tudent'§ wofld’ahd tﬂe'céreéf
”world,'“The:emphasis\is'definiéelyAnotlon memorizing job'descriptiohs
o - ~ . o ‘ . o \\ﬂ ‘ 0 ! . F




or lists of occupations. Rather»the,approach relates student needs,
fears, likes, dislikes, abilities, disabilities, aptitudes, and
. limitations to educational endeavors and career potential.

. " The teaching methods or procees used to illustrate abstract
_coricepts related to both life goals and‘subject goala.are: field
trips, interpersonal interactien, "hands-on" activities, ﬁulti-media,
guest speaker,bresearch activities, simulation, role playing and |
workvexperience. The primary focua of the process is the use gf "real"
experiences to'illustrate abstract~symbols and concepts.related to
self, education, and careers. | .

Career education provides meaning:to the subjects c&rrently
taught in. the schools. 'Inditiduals who are encouraging schocl systems
to adopt the career education approach are sincerely committed to
the development of academic skills. Research indicates that students
achieve 2 higher leVel-of academic skill when learning. experiences re-
lateito things outside the school rather than heing confined\solely
within the four'walls of the classroom. The>student does not exist
soiely tc attehd school. Nor should the school attempt to exist

- separate and apart from society in which it finds-itself. -
| The burden to assist students in achieving career edﬁcatioq goals
falls’oh the shoulders of all educators. In the past, specific coursesh
which allowed students to gain a better understanding of themaelves
while investigating the.career world have been'offeredbto only a
limited number of students and then only at the upper high school level.:
For most students, this has_beeh t5b little,ﬂtoo late. Hopefuily,

these materials that have been compiled‘wili be useful to the
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administrators who use them to develop in-services which"wi}llcreate
a_climate in which educators can becomevmore responsive to the ﬁeeds
and concerns of children and youth.

The following outline presents materials of probable use'in pre-
sznting a'ﬁorkshop for administrators in career‘education. MAny of
these items should be used or deleteo-as the presentor sees the need.

It should be noted that many other articles‘are available that-

i~prov1de a good background for career educat1on. One'sueh'publication

is the Career Educat1on Curriculum Mater1als Resource Guide, to whlch

reference is consistently suggested. We suggest ezch person give it
adequate attention prior to presenting a workshop.
Hahdout: HA-1 - 6eveloping Awareness for. Career Commitment.
II. General Information |
'Career in-service education should be planned'and’eonducted in
a climate which will support professional growth by proriding educators
with an opportonity for'persooaljinvolvement, ego SUpport, social
mobility,.introSpective artieulation; feedback,‘ahd professional dialogUe.
‘ Experiential.situations:can be created which allow participahts to be
‘involved in,'and.learh first-hand abootAeffective'communications, con-
sulting, prcblem solving, planning, feedback, group decision making,

and team work. : ~

\ "
[ @"
\ . !

;

¢
{

A. Ice Breakers: DeC1s1on Games ' i T
1. H-13 - NASA (Decision By Consensus — developed by Jay Hall) ‘
2. H-14 - Work Value Game (3x5 Cards are to be 1nc1uded 1n the

package and used as handouts)
Movies:.
1. Pack Your Own Chute, RESA V Film Library, MP1471"
2. Tn-service film: Bread and Butterflies (Use any film from
serizs), West V1rg1n1a Department of Education, Robert P.
" Martin, .Career Education Off1Ce, Charleston, West V1rg1n1a
.- H-16 - Doodle Sheets . S
. Poster Flip Chart - CA-1 . 4 ‘ 5.

P ¥

AT




III.

‘to and during the planning and implementation of ;'Eéreeg. It

ét\\De»initiog, Justification, and Purpose
The term "caréer\education" describss an educational process
(method or approach) rather\Ehan\gxigecific program of study. Yet it

is based upon concepts which must be acqirired by the student prior

involves a long range developméntal proceSs which begins;befofe the.

child enrolls in schiool and continues long after the youth leaves

school. Through career educatlon, teachers prov1de relevant experi-
ences in all academ1c; general, and vocational sub;ects.' The primary
focus of the process,is the usé of 'real' experiences to i11ustratev
abstract symbols and concepts related ﬁo self; education, and careers.
The basic purpose of career education is to producé.viable individuals
who are capablé.of making and_implgrux;énting',accprat.e choices concerning, -
the present and future. The purpose implies that individualg-possess
positive attitudes, appropriate.knowledge, and adequate gkills to_make'
and implement wise decisions.

1. Handouts ’
a. Page 3, Career Education Curriculum Mater1als Resource Gu1de,

RESA V- ' &
b. Page 4, Career Educat1on Curriculum Mater1als Resource ‘Guide, -
RESA V
. ¢. . Page 6, Career Educatmn Curr1cu1um Matenals Resource Guide,
RESA. V

d. H-17 - Summary Informat1on Career Education (L1ncoln ‘County)
e. H-11 - Educational Goals For West Virginia
f. Page 33 - Lincoln County Book
g. H-2 - Straight Answers on Career Education
. h. "HA-2 - Outlining The Quest
i. HA-3 - Key Concepts to Understand1ng Career Education
2. Transparenc1es
TA-1 - Out11n1ng The Quest '
b. TA-2 - Key Concepts to Understand1ng Career. Education.

\Specific Info;matiun for School Administrators

~ A-8
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A.

B.

Commumity Needs

1.

B o e e 00

Handouts:
a. H-8.1 - 8.4 - 2 pages from Ritchie County Resource List
for sample .

b. H-9 - Career Education Where Are We Going?

c. Page 9 - Career Education Currlculun Materlals Resource
Guide, RESA V -

d. Page 10 ~ Career Educatlon Curriculum’ Mater1als Resource
Guide, RESA V

e. H-4 - Subject. Cluster Model

f. Page 13 and 14 - Career Education Curriculum Materlals

Resource Guide, RESA V .

Y

. H-1 - Cipher In The Snow . : : L
. H-5 -=1 May Be Educated Beyond My Inte111gence ke
. H26 .- I Taught Them A1l = ' L

HA-5 - Survey of Interest In Occupational Groups .
. HA-6 - Using The Survey of Interest In Occupat1onal Groups
. Page 20, Lincoln County Book
. HA-4 - Work Activity Preference Checklist

Infusion o ‘Gareer&ﬁducation Into Curriculum
- '\ . N . . o )
- Handouts: T I

,1.

\ .
_a,_,Paée 9, Career Education Curr1cu1ﬁm‘Mater;\ls Resource

Gu1de,a§ESK'V T e—
b. Page 10, -Career Education Curr1cu1um Mater1als Resource
Guide, RESAV -~ . _ - v
c. H-4 - SubJect Cluster Model
d. Pages 13 and 14, Career Educatxon Curriculum Mater1als
- Resource Guide, RESA V.. - S
Transparenc1es. S - B

a. Page 10, Career Education Curriculum Materials Resource o

Guide, RESA \
b. H-4(20) - Sample. SubJect Cluster Model

Cost of Implementation

1.

Refer to An Approach to Career Educatlon in West Vir rginia, by
Dr. LeVene A. Olson, Ed.D. . )

Career Projects in West Vg_g1n1a _

Transparencies: ' '

a. TA-3:1 - The Principal's Role Leadership

b. ‘TA-3.2 - Formulation :

c. TA-3.2 - Crystallization A

d. TA-3.3 - Implementation.I

e. TA-3.3 - Implementation II

f. TA-4 - Adm1n1strat1ve Overview




E. Possible Pitfalls: ‘ o
i.'/Infusion vs. Separate Courses. Career Education should be
— iﬁfuséd into the curriculum rather than béing presented as
a separate course.
2. Time and cost Trade off. Includes Career Education in all
subject areas as a trade-off in.time and/or money.
3. Retraining Teachers - In-service Programs; elementary,
secondary,. . |
4. Guidance - The Role of Guidance will change.
5. Another crutch or frill Careé?.Educatisg—ﬁay not be academic
but it is practical and essential.

°

6. Federal Control - Not really a threat but could be.

\ .




' DEVELOPING AWARENESS FOR CAREER COMMITMENT

SELF-DESCRIPTION INVENTORY
‘DIRECTIONS FOR ACTIVITY A: Answer the staterments-below by placing an X in the box that best tells about you.
If the statement does not tell about you at all, check Box 1. If the statement is a good description of you, check Box 7. The
boxes numbered 2 through 6 let you teil where you fit between the higi: and low points.

DIRECTIONS FOR ACTIVITY B: Resd again each answer you made in Activity A: then, see if );'ou are pleased with
your answers. If you think an answer is right, put a plus (+) sign for that answer in the box in lhe’i;sl column, If pou ere not
pleased with your answer, if you honestly wish You could have given another answer, put a minus (—) sign in the box.

A(;'in'r'i_lj;.ﬁ

1 ]+

1. 1 know how to study well enough to learn on my own.
2. 1 can control those things that lead to success at work.
3.V can control the way I am.

4. 1 can learn to concenfrate better.
S. 1 have a good aititude about learning.
6. I'try to learn all the time, .
7. lam satisfied with “just getting by.”
8. ‘1 believe that my training will affect my pay.
9. Ilive in a world where I can make it to the top.
--10. 1 base my decisions on facts, faith, and commitment.
11. It is not my fault for who I am or who I become.
12. Valways say, “Ican”™ | e
S ER 1 work-at-only those things that I like,
14; 1 try to find out about different things.
15. L know where I am going in life.
16. 1like myself. ‘
17.- 1 ani-a person who plans before doing.
18. I know what my real goals are.

¥V

ololololololololojololo

IPDDDD'DDDD.DDDDDDDD -

|

»/olo |olo|olo|ojo’ |ojo|o|o|o|o|o|o|o|o|o|ojo|o|e|o|o|o|o| -

/r. .

Mlslle o|o|o|o|jojo, oo

19. fask questions when | am not sure of something. . A

\

4

|

olo |ololo|ojojo |bjojolo|Dj&|o

\
1

4
\

»|olo |o|ola|o|ulo ||o|o|o}o|ojo|ojo|o|ojo|ojo|ajojojo|o|o] «

/

20. 1 have personal barriers that keep me from becoming a
SUCCESS. - ] -

1

i

-21. 1 often find it hard to make decisions,
——-22-1160K at all the choices before making a decision.
. 23. | set realistic dates to reach my goals.

24. 1 often daydream about reaching my goals.
25, 1 often make decisions before thinking them out.

26. 1 can tell the difference between good actions and bad
actions,

- 27. lusually go along with the crowd.

..|ojo |o|o|o|o|olo |o|ojo|o|o|o|ojo|ojo|o|o|o|u|o|ojojO|D
ololo |olololelalo |o|lalo|ojojolo|o|c|o|ojojojojojo|ojo|o| -
«|lolo |ololololalo! |o|ojo|o]olo|o|o|ojo|o|o|o|o|o|o]|o|D|o] v
= ,|olo |o|ololojojo |o|o|ojo|c|ojo|o|ojolojo|ojo|o|ojajoio] <2
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: TA-1
. OUTLING THE QUEST |
THE NEED, - i 3 L
THERE ‘IS A NEED — _
CALL IT A DREAM.—
| < -, "q, -
. CALL IT A VISION — ,
N 4 |
- CALL IT A PURPCSE - AN OBJECTIVE - A HOPE' - AN AIM IN' LIFE - AN
INTENTION - A PLAN - A DESIRE - A YEARNING - CALL-IT WHAT YOU WILL. |
SOMEHON, ‘IN THE DAYS OF YOUTH, .YOUTH' MUST BE GIVEN (OR BE - L
#-CAUSED TO OBTAIN) THAT-WHICH WILL MOVE HIM - TO BE BETTER THAN S
" JUST "AN. ANIMAL - TO.'SEEK ~ TO SEARCH HIS SOUL-- TO RESOLVE - TO . ., - ~
PURSUE.- TO:BECOME - TO ACHIEVE - NOT ONLY THAT WHICH IS ASSIGNED :
- HIM, OR THAT WHICH OTHERS DO, BUT THAT WHICH WILL HELP OTHERS :
“'AND:CAUSE IMPROVEMENT OF SOME SORT.. e
" YouTH 1 MusT SEE. A VISION IN SOME FIELD OF LIFE HE MUST BE . L

N WILLING TO DEDICATE HIS BEST EFFORT. HE MUST KNOW HE WAS PUT

H_ERE ‘NOT JUST TO FILL UP SPACE BUT. TO FILL A NEED - NOT JUST TO

._CONSUME BUT TO" PRODUCE - NOT JUST TO ACCEPT BUT TO GIVE

_WE MUST SEE THE Jox AND BENEFIT AND SATISFACTION THAT COMES FROM'
SERVICE S

OF A GREA’I‘ TEACHER IT WAS SAID "HE COULD WAKE A BOY WANT TO BE
A MAN A REAL WOR'I'HY ACHIEVING MAN.".-

=

n ] -
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Y
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Key éoncepts’to Understanding Career Education

Career educat1on is a systemat1c approach to fac1l1tat1ng the
maturatlon process called career development.

The term career appl1es to a. ser1es of JObS . «d occupations
and their relat1onsh1p to life styles. T '
' Career educat1on focuses: on, 1earn1ng exper1ences related to
self undérstand1ng, educat1oﬂa/.endeavors, and career :
potent1al . . o oo o / '
/ 4 ' :

Concrete experrences are ut1l1zed to 1llustrate abstract
‘concepts and nebulous symbols related to school subjects.

&)
Career educat1on is not ‘a separate subJect but is a part of
all school subJects k1ndergarten through the twelfth grade.

Career educat1on provmdes exper1ences related to. a sample of
occupat1ons at all levels of the occupat1onal spectrum.-

Career educat1on does not force students to make early career ”
deC1s1ons but does provide. dec1s1on-mak1ng exper1ences. -
} , .

Career educat1on exper1ences ass1st students ach1eve career
educat1on goals and subject goals. o ‘ .

B

S
\

v Dr. LeVene ‘A, Olson:
Department - of 0ccupat1ona1
, and Adult. Educat1on
Marshall Universxty

Lo t
i
R
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Huntlngton,.West Virg1n1a 25701 N



"Most people have an interest in or a preference for certain types of

~ work actlvrty

Below is a list of ten broad types of work activity.

Read

each- act1v1ty and express how you would feel about working on a job. Whlch

\would 1nvoIVe you in that actlvrty Use the follow1ng ratlngs.

~

2. Would dlslmke the actlvrty.

Would drsllke the act1v1ty very much.

- 3. Neutral. Woul' »r like nor dislike the,activitym

4. Would like tii

(SN

5. Would like the;activity Veryymuch.

i1

3 Activities. of a rout1ne, def1n1te, organlzed"/

)
H

e

I Act1v1t1es dealing w1th th1ngs and obJects.
=

..

nature .

‘4 Activities wh1ch involve direct personal con-

tact, to help pecple or deal w1th them for

5 other purposes.

5 Act1v1t1es which brlng recognition or apprec1a—v

tlon by others.

; Act1v1t1es concerned with people. and the com-‘_~

mun1cat10n of ideas.

7 Act1v1t1es of a sc1ent1f1c and techn1ca1 nature.

8 ‘Act1v1t1es of an unusual 1ndef1n1te nature

wh1ch requ1re creative 1mag1natlon..

he

9 Acti ivities which are nonsoc1a1 and . 1nvolve the

use of mach1nes, processes, or methods

(?/Act1v1t1es wh1ch bring personalfsatlsfaction‘”

from worklng on .or produclng th1ngs

- . . -

- o

~ Now that you have marked your preferences
number in front of the work situations. Mark this number on the lines

Circle the .rating. describing your

feelings .about' each activity.

2 Act1v1t1es involving busmess contact W1th people. ‘—‘

k,\

3 ;

/4
,—// -
4 5
.
4." \s

=Y

4 s

oo
, 3
4 5

rank order them u51ng the

below to represent your first to last cholce.

gst" and  3rd 4th ‘5th  6th
OIICE y S

- 8th

9fh'

“Last -

. Choice



SURVEY OF INTEREST IN OCCUPATIGNAL GROUPS -

All of the jobs in the world of work have been grouped into a classuflcatlon ‘structure
called the Occupatlonal Group Arrangement. This Arrangement groups jobs according to
a combination of field of work, purpose, materrals used, service performed, and/or
industry. There are nnne major clusters of occupattons called Categones These are:

e
R

‘.
s

0}— Professronal Technical, and Managerlal Occupatlons

2. Clerieal nng s Occupatlons

3 voen Ciong

4 — pauming, Frshery, Forestry, and Related Occupatlons
5 — Processin Occupatlons : :

.6 — Machin Trades Occupations .
7 — Bench Work Occupations
8 — Structural Work Occupations .
9 — Mlscellaneous Occupatlons . ‘ : N
S
Each occupatronal Category is dlwded into more specmc groups called Drwsaons
These Categories and Divisions; formlng common groups. of jobs,’ provide. a structure
Whlch can be used for obtammg career mformatlon for explorlng the world of va

On the followmg pagés is a listing of the nine broad Categones, thelr descrrptlons, and
a listing of the Divisions of jobs’ belongrng to each. Read each Category description and
. the list of Divisions of jobs belonging to it and then in'the box below, circle the statement
“which reflects your general interest in the Category. Next, place a che mark in fromt of
any of the Drvrsrons in whrch you feel you may have an interest. :

!‘

!

The #bllouving is an example of how to mark your resp 1ses.
£ o o P

Ead -
. ——— {
< —e ot

-~ [

T

'3 SERVICE OCCUPATIONS _ - : T~ | ,
This category includes occupations concerned with worklng in or a’round pnvate

hornes, serving peoplein such places as beauty shops, restaurarits,. or. amusement perks, L

and protectlng the publlc agamst cnme fire, acnidents and acts of war /

\ ' ' :
30 Domestrc Service - \ 34 Amusement and ecraatlon,

\/ 31 Food and Beverage Preparatlon
_and Service - :
32 Lodging and Related Ser/ice

: 37 Protectlve Service
3/33 Barbering; Cosmetology, and : -

38 Quilding.and Related Service

-Related Service '

Hig'my. | Fairly Not | Not
Interested : interested » interested Sure
S S 8 1




e

. to marking their.degree of interest in each: of: ‘the"nine’ ‘Categories), 1ndiv1duals :

' Categor1es.

~UsiNg THE SURVEY OF /INTEREST IN OCCUPATIONAL GROUPS

A .

: The "Survey of Interest in Occupational Groups" is a checkl1st on- .
which individuals may express their degree of interest in the nine Categories '
of the Dictionary of Occupational Titles (DOT) Occupatlonal Group Arrangement
These Categorlcs are
PR 0 ‘ Professional, Technical, and Managerial 0ccupat1ons
Clerical and Sales Occupations AR S j\p
Service Occupations ‘ ' : R
‘Farming, Fishery, Forestry, and Related 0ccupat1ons _ o
Processing Occupations. , AP - o
Machine Trades-Occupations o _ Y
‘Bench MWork-Occupations’ e S ‘ L
Structural ‘Work 0ccupat1ons
Miscellaneous Occupations ST

t

WONNDU D WN —

Thls arrangement is a grouping of JObS accord1ng to a comblnatlon of f1e1d of
work purpose, materials used, services performed and/or industry. In. addltlon ‘

may also check groups of jobs: which form D1V151ons that are subgroups of the

The descriptinns ot the Categor1es and D1v151ons for wh1ch an interest was

erpressed ‘may be read in the Guide for Exploaxng Caneerns 1hrough Occupational

Groups. This Guide is a rewrite of the DOT 0ccupat10nal Grcap ‘Arrangement chang-‘

‘ing’ ‘the vocabulary tio am eighth grade level. Just as the‘n1ne Categories are.

d1v1ded into subgrowups cilled D1v151ons, the D1v1$1ons are subdivided into more -
specific subgroups «called 0ccupatlonal Groups. - These 0ccupatlonal Groups are B
indexed to Worker Tw=it Groups (WTG) which contain JObS that belong to each: occupa- i
t1onal group. Thiss pzutldes an. index to identify occupatlons for explorat1on L
u51ng the Career 1. formation System (CIS)

. A

,.

; Jhere are th,y@ .ays in which occupat1ons belong1ng to each of the Occupa-
t1onal Groups may be located. The first way is-to use Volume 1I.of the DOT -and -

"1dent1fy the approy- . :te Occupatlonal Group sectiom in the 11st1ng of occupatlons

Th1s:sectlon is located on pages 33 through 213 .anc¢ the Occupatlonal Groups are.
listed in numerical _equénce with- the first ‘three: d5gits .of the six-digit DOT .
codeLdsslgned to occupations.  Any occupation may be located by using Volume 1 of -
the DOT whichcontzins a list of the occupational .tZtles in "alphabetical order:

-and a brief descriptien ou,each\\\The alphabetical card index: .may also be used- _rffi
to locate specific occupaitions 1n the—Career\lpformat1on System ’ T

A second procedur¢ is to use the WIG numbers in parentheses follow1ng the
Occupational Group. Usisg the Guide IU’Job Titles Filed 50M‘Exp£antng‘CaneenA

_fThnough Worker Thaitsi (iFile Content Notebook) the WIG number can be checked to .*¥4{{

1dent1fy ‘cccupations. listed for each/of’ the WTGs related .to specific occupational

. . groups. . For each of ¢he occupat1ons 11sted the s1x—d1g1t DOT occupatlonal code

571;7
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is identified. The first three digits identify the occupat10na1 groups, thus

an individual may check these DOT codes to.identify the. occupatxons related to
~ that occupational group. An individual may then go to Volume I of the DOT to

read a brief description about that. occupatlon or check the alphabetlcal card
index to see if a specific occupat1on is, in the CIS.

fhlrd procedure would be to turn to the WTG page in Volume II of the
DOT where a complete listing of occupatlons for. that WTG appears. This ‘listing

~is in numerical sequence of the DOT first three digits, thus specific occupa-
tions related to each occupational group can be, identified from the list.

Then, . '
as in the first two procedurcs, Volume I of the DOT and the CIS alphabet;cal :
card index is used. . . '

. Kls
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D. 'Examples of Previous Career Education:ﬁrojects in Other Schools

1 Inciude in Qutline |

. FrankTin Junior High Schoo] present]y has' an active and resourcefu] Advisory
Committee which serves as a 1ogica1 and efficient means of bringing about a
closer workin relationship between the schoo], the community, and the world of :
work Busines and community leaders are in a unique p051t10n to he]p pian ‘
'educational programs that wi1].prepare the student for empioyment,
| fInitial wor kshops at our school encompassed.the greater portion of 3
| organizational Jn bui]ding days at the beginning of the sch001 term The first
day was devoted to staff and group deve]opment team bui]ding,\and the creation
of a consu]tative helping relationship between partiCipating teachers.

The framework for the second day ine]uded a mode] of career d\VElopment
education presented to the total group with reaction and discussion following
in the sma]] groups that were bui]t the rirst day '

The third dey opened with a short iecture to the total group on unit
t development, including objectives methodology, and important unit eiements
The program inciuded at 1east 'ix eiements deemed important in maximizing the f.
effectiveness of each unit These are- fieid trips, use of a resource person
from the occupation studies for a conference in the c]assroom wi th students,

-correlation of academic subJects, identification and study of related. occu—-'

f‘.pations including role playing and ma ipuiative activity The remainder of the

day was spent ‘with teachers divided by. grade 1eve1 developing actual units for

,

use in the‘classroom during the school

ear. Units created by staff will be
“used as models. > _ '
- Our overa]] goal was to deve]op a coheSive committed team of teachers, N
principals, Ind’ counse]ors unified around the Career Awareness concept, with
skills in the technical or informationai aspect as well as comnetence in such

© process areas as communication, cr operation and- prob]em so]ving This combi- )

__nation is the key to a sucer ~fu . ‘Ject which facilitates teachers and_.
o 18
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accelerates the development and maintenance of teamwork and consenua] behavior
Career education can make a v1ta1 contribution to the needs ‘of youth at
-the-junior high schoo] age. A Junior high curricu]um which does:not contain
= -some ‘of the components of career education cannot fu]fil] its assignment
A number of related ideas’ have been hatched by those facu]ty members in- :
_'volved 1n career education 1mp1ementation at Franklin Junior High School. 'For |
the most part, our staff have scheduled a mu]titude of FAOL L il into
uheir classrooms 1o ;cuss-the various "waiks of life"_available to young
students planning a career. Also; a number of career interest visits have been
" made e’g., to.the sawage'treatment pian, fire department, industries, public -
utilities, etc., by our science anc social studies classes Representative }"
'trades have included rea] estate newSpaper work sanitation. conservation, \
retail sa]es, etc. - v
The facu]ty met in January te pull together the efforts of those severa]
peop]e preparwng units. Inc]uded were ali particnpants in the VTE 582_course,
whether or not they were currentiy enrolled in the PractiCum ‘The participants
. were given ‘the opnortunity to share the content and. techniques deve]oped for
their particuiar SUbJeCt area, by rev’ ew1ng each unit before the group and
‘ a110w1ng time for questions and suggestions
_ Franklin has’ meen.exceptionaily fortunate in its efforts to implement a’ |
"total" schoo] program due to the proportionate number of staff involved (11 out g
of. a staff of 35). "
Other activitnes have 1nc1uded the fo]]owing

\ 1. An impressive array of Sch]umberger well drilling equipment
-\ visited the, school, representative of the petroleum industry:
é~}me~ 2. _MntwRussell_CapeJand.-qn_conJunction,withshj “unlt_on careers -

G OBMNTE @ 8 Gt

B S

in ecology, visited an Ecology workshop at the Holiday Inn on-
~+  Saturday, March 23, 197 4 : _

3. Dr. Ne]son Smith, Department of E]eetrical Engineering, West
Virginia Univer51ty, met with eighth graders during Engineering
Week to discuss careers in @mgineering and related occupations.

— _- I S e . e ——
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4.  Two very interesting in-service programs were provided by the

- . State Department of Educat1on in February. . Separate programs -
‘for teachers and administrators were offered The .workshops
were sponsored by the State Cepartment's "Training Program for
Teachers in the Technologies" (TPTT), which'is a Technology
-Teacher Center project funded jointly by the United States
Office of Education, West Virginia State Department of Education
and West Virginia University.. The’ express function ¢~ TPTT is
to improve education through in-service training. Twc o. our
Industrial Arts teachers. at Franklin have received training
under this program. .

We, at Frank11n~Junlor/H1gh School, Took forward to expanding unon our
career awareness program/for the com1nm »aar. The’ incentive and guidance pro-
‘vided by Mr. Ray M11ler/ M., John Lorentz, and Dr. LevVene Olson ha»e made us o
keen]y aware of the need for a cont1nuous program of career education at the
junior high level where VOcational choices begin to be surveyed Though
'somewhat Timited by- the absence of a ninth grade program at our schdol this past
year (n1nth graders are being temrorar11y housed at. Parkersburg South ‘High
School due to oyer-populat1on) we are anxious to cont1nue and. multiply this
years efforts toward awareness and read1ness of all ch1ldren for an ever
chang1ng worgd of technology and the acccmpanying techno]ogica] occupat1ons it

affords them.
Handout HA-8 ' | | '?;i

Handout HA-9

e
!
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OBJECTIVES | B

~Objectives at the 7th and 8th ,rade levels would be:-

1.. To provide experience for students to assist tnem in
evaluating their interests, abilities, values, and
needs as they re1ate to occupationa] ro1es

2. To provide.students with opportunities_for further .and
more detailed exploration of selected occupational
clusters, leading to the tentative selection of a part- _
;cular cluster for indepth exploration at the 9th grade e

eve o v _ . SRS

- 3. To 1mprove the performance of students in basic subject - .|
areas by.making the subject matter more meanianu] and”
relevant through unifying and focusing it arounu a career - ‘
development theme,

Leve] 9 career education obJectives wou]d inc]ude

1. To prov1de indepth exp]orat1on and training in one . /
occupational cluster Teading to entry-level skill in i
one occupational area and providing a fouridation for i
- . _further progress, leaving open the option to move be-
> tween clusters if desired . .

2. To 1mprove the performance of students in basic subJect
- -areas by making the subject matter more-meaningful and
relevant through unifying and focusing it around a ,
career deve]opment theme. o, i
3. To prov1de gu1dance and counseling for the purpose of g r
- assisting students in selecting an occupat1ona1\spec1a11ty \
. for senior high school grades with the following options:
“* -intensive ‘job preparation’ preparat1on for post secondary
' ' - occupational programs or, preparat1on for a 4-year co]]ege

2 ‘. ) 3 . - - ] - /

/
“Occupational clusters representat1ve of the entire world or work and
around which a career educat1on system might be designed are“ Business -
and Office Occupations, Marketing and Distribution Occupations, Communi-
cations and Media Occupations, Construction Occupations, Manufacturing
Occupations, Transportation Occupations, Agri-Businessand/ ‘Natural
Resources 0ccupat1ons Marine Science ‘Occupations,. Env1ronmenta1 Control
Occupations, Public Services Occupations, Health Occupations, Hospitality
“and Rec¢reation 0ccupat1ons, Personal Service Occupations., Fine Arts and
Humani ties Occupations, and Consumer and. Homemaking- Re]ated Occupations.

B
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T ‘\\.QR_\GANIZATI‘ONAL IDEAS

As a means of satisfying the need to put process and content to-
gether, attempt to put as many of the following ideas into practice
as fuinds and personnei will allow:

1. A committee made up of ciassroom teachers and administrators
will plan specific behavioral obJectives and activities for
“interested teachers ' :

2."'Visitations to c]assrooms in other districts where career
education is being planned and implemented. ‘

3. Specia] workshops to focus attention upon educationai goais
and outcomes

V4. In-serv1ce meetings with staff to 1earn new methods of
' teaching.

5. Lay advisory committees to evaluate present products of
schools. and suggest new directions and priorities

6. Grade level teams w111 report to the schoo] faculty and to
parent groups. . )

7. Special projects. through med1a centers to highiight particuiar
careers or to show the relevance of academic content to.
particular occupations

8. . Special pi]ot experiments to test seiected concepts in- the

. classroom setting. (In grades 7 and 8, pupils will begin
* exploring clusters that most ‘interest them individually.

In grade 9 a pupil can explore a single cluster- of his
- choice in depth and receive practicai experience in part1-
Ccular jobs) ‘

9; Career education fairs and other all-school act1v1t1es that
bring schooi and community together '

G

10.- Consu]tant “help from state- office personnei, county super-
v1sors, and university or coi]ege staff 3 L

4
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PRINCIPAL

- ’ - ' -
. At

INTRODUCTION  ==--=c<--  DEFINITION  =---------<-- RATIONALE

A B I . 1
Lo _ Self : - “Job . T 7 Plan of Action
o Awareness _, Concept - Analysis L

»
N

! ' , = " (Guidance Department Objectives)
t / f. X . e

© WORKSHOPS -DEVELOPED FOR TEACHERS

II ) - . . ; i ) X ) ' ) .' . ‘- ) . . '
11T ﬁrogfam : ?ansthction of . Classroom | » Evaluétiqh*
Iy - ‘Introduction = Teaching Modules ' -Implementation - :

EVALUATION OF PROGRAM

3

Counsélor,  ~  Teacher Student = Measuring -
, follow-up - _ Survey: Survey - Behaviors®
B | T "' Objectiys.

S [, L _ o . :
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B

S CONTENTS FOR POSTER FLIP CHART '.

The following can be prepared on an Easel Tablet (approximately 2' x 2')

~

o CAREER EDUCATION WHAT? | T

' Draw an amoeba to illustrate that career eduCation'has had no
previous direction and coordination in education.

..—- .- . : . M " / .
. CAREER EDUCATION WHO? =~ .
Draw several people to illustrate that career educat1on is for B |

everyone. ‘A street scene may be appropr1ate.

CAREER’ EDUCATION WHEN? S

Ry fIllustratevby.drawing some prominent peopie from ‘the beginning of man. oo

Adam - Noah - Moses —,up to and 1nc1ude contemporary well-known people
' that are easy to. illustrate and recognize. ~\

A

' CAREER EDUCATION WHERE?

e

“Illustrate by draw1ng the nat1onal cap1tol Health, Education, ) ,
and Welfare Building, university buildings). This is to illustrate S
that the direction has been from these areas.- ' - : -

‘w“.‘: R | ..; o ) ;. “A-27 o ' ./




2:< - EDUCATION YOU!

{1lustrate by drawm, - :ne Little Red thoollﬂouse and the principal
and staff. B : :

~—
¢r ° “DUCATION WHY? =
Illustrate by a ca: ~-* children not knowing what direction to take,
[round pig in a squ .2, students with question marks over their
heads]. . ‘ . 4 ‘
| -
() A28 s
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_Hamilton dr, Higk Plan of Implementation

CAREEF. EDUCATIGH 47770 ITIES SUGGESTED FOR MATHEMATICS CLASSES- - TO BE EVALUATED BY THE
" MATHERATICS DEPAKTINERT WITH ADDITIONAL -IDEAS AND SUGuESTION" {The updated revZision will
- be dugficated == f =—uwre reference, )

T’lease rew—r= =D tine office by AS SCION° AS F"OSSIBLE

I= & LIMITED AMDLNT OF “IME IS SPENT Ox THE )CLLOWING ACTIVITINS {IXTEREST AND APTITUDE), -
T#I3 SHOULD PROVIZY A: ¢ © NG MOTIVATING DE: IIE FOR THE STUDERT'S, as well &s provide them
w=ta the necess=ry in.f- ition they need %z =now concerning ti- -eed for math.-

L Self-appraimal »f . .:erest and aptitude: '

A. Help Zhs studde : to explore his own interest in mather: :iest As==ign the |

' motiveticome mflets from the U,S.. Labor Deaartment - *hy Study Math? and
Math =.zi ¥ Lareer,

B. Have -ow sTaukers make a llS‘t of aﬂcupatlons and find out hew much :mathematlcs
is mesued in vtrese occupations., Rafer the students to the Career Briefs /in the -
libremy and C:::upational Ou tlook Handbock. Follow- w1 a d;.scussmn. :

‘C. Have & Ziscussion on the mathematlcs courses that are offered at the high school
math ===ded ir graduate, math needed for college, and math meeded for different
occups” _ons., L , . o

Invize. som=on: from the math department' at the high school to talk. ’aboul the

vari-sss me=h ssourses offered: ' geometry, advanced algebra, trlgometry, calculus,

probiabi:_it. are statisties, Mathematics I and 11, bus:mess mathematlcs, and .

seni”r patmmcuics. .

N

A . I~

D. Ask was cantSalor to prov:Lde proflle charts for the students with thel'r \\
- mathemmat i ’s*xc‘up&ﬁ::.tude and achievement scores from the most recent standardlzed
testss: SeTeRntis Gr. (refer, to end of sixth grade EDS.Tests) . - _ N
Zsghtin or,  (Metro. Tests in mathematics are ‘given in spring) x N
iomrth 3r. (EDS Tests are glven in October - results. returne?i in_ Dec )

A .
E. Ask rhe s‘—uden*s to write a paper on thelr strengths and weaknesses in mathematlcs.
~In t==s papser nave the students .consider their needs and plans for mathematlcal RN

educa'::.or, : . \ f

F. Assign the: s=zudents a career’ study on a math related career of thelr! cho:Lce. '
(A Care=r “Smady Guide is found in the "Career Education Resource Gul’de for :
Teachers.™ Career Briefs and the ' Occupational Outlook Handbook Handbook in the
library cor<z=zns researched information to answer most of their questlons.

' l

(See the coun==lor if you want the students to use the Career Educatlon Resource .

‘

/

- Center; the coumselor will assist or have a student :assistant avallable ) - ’
~-IT. Development of Li#~ Goals with referent:e to matbematl@" ' . / ' //
.——.(General) Cwionate -the- mathematlcgl needs- of~the—*'tadents in the L:lass. Plan’

and assigz lemm—=ing units relative to the practicai «inds o__f_ mathetmatlcs in |

everyday Ii==, z5 well as a foundaticr for further mathematics study.
ryday .

B, Plan a upit ox ".ww ¢ do My Bankinz" whioc all
Suggesied—Navents anc /inth Grade gene:rz. i
uniT will ive asnppi.2ed by Wood County Bank. )

r,;"_uf-jduals need to know, > o
: (Materials for this :
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C&REER EDUCATION ACTT: ‘=% SUGGEX'TED FOR MATEEMATICS CLZSSSES: Page -2-

C.:

D,

E.

F.

8. -
' taxes, insurance, 2=, lavite a resourme parson :from-the social mecurity
- office to discmss thee ot of social sexurity, Hake mathematical . mlated

H.

Invite Mr, Gec:ge Srawfore from Wood County Bank t speak to classes -about

"Honey" and back:  {or pwssibly another banker)

Plan a unit relst. : to i‘e':}eral\ income tax. Obtain :tax forms for the students
to complete, and iswvite a internal rewenue agent to Escuss federal =:2xes,.

. Make related assip .an%s ‘in wathematics,

Plan a mathematical unit =n Budgeting, Cost of Living, Buying on the Installmemt

'Plan, etc., Iovwite .a C..P.: ., a banker from a loan cmpartment, etc.

‘Evaluate the studsmss ~ =i pmerfnrmemce of measuming products and time.

Acquaint them with 2. ww:ric system, Provide addiz=iomal learning wmits in
this area when necamzaryy, Invite @ nurse, laboratowr technician, architect,
draftsman, sSuresysr, 3t<c,

Plan a learm.ng =i~ on Py Checks with daductions ‘such as soéia.l.security, -

assignments. Invites an iasurance agent-:o discusms tmealth iasuramoe, the cost
of health care, mnd raske mathematical mhatnd asmgmnants. - Invite someone from

. tho Valley Data Prooccessing,

Plan other mathematiceil =xits and. relate mmity fa:::.lrties any. Jesource
people that are imvozived In occupations winere a lost of mathematics is

‘necessary. These migght include: Public Zebt, -:stocks and bondsy, banks,

accounting firms, imdust—ias with engineers, chemists, programmems , constructicn
firms, insurance agemcies, real estate agencies,  .etc.

Learning wnits iz mathematics can be planzad where the students cam relate to
a community rescurca person using time mathematical concepts invcivesd. A ’
personnel manager £rom z plant can-=xplain the. :need to know and uses the metric

- gystem,



CAREER EDUCATION ACTIVITIES SUGGESTED FOR ENGLISH CLASSES - TO - -4 JATED BT THE

c_ENGLISH DEPARTHMENT WITH ADDITIONAL I'DEAS AND SUGGESTIONS (The - xz. revizion will

~ be dupllcated for futmre reference.

-

Please return to the office by AS SOON AS POSSBILE

I. éeif—apnraisal of attitudes, interest, abilities, and aptitwdes.
NINTH GRADE: ’

A, The Kuder Preference Record (an interest inventorv) is aveillmblie for all
ninth grade students. This is purchased by the Central (uffizus.
The students score thelr own 1nventory and draw a proflle of txz=ir 1nxerests.

This can be followed with a discussion and a wrltlng =ssi¢mt T concerning the
student's interests. One copy of the student's interest pxo..ile is to be -
placed in the guidance folder. - :

B. Make a library assignment>hith reference to the student's lumsmrasts; a
biography, a "Career Brief" or fiction that is relatei to wiw: studemt®s.
.interests. S '

. C. Invite the counselor to discuss with the class the stuz=zt’ = aptitudes and
.achievements: (STS Educational Development Series Tes- s‘(um:cn are scored in
‘Charleston) should be returned by December. Profile c-zrts zre available for

. teachers, students, and parents. '

'EIGHTH GRADE: - .

~ A. Administer interest inventory. An interest survey form tmken from the
Changing Times magazine is found in the "Career Educa—icz Zuulde for Teachers.?;
'These forms can. be obtained in the guldance office.
-Bs Administer a personallty questlonnalre and discuss "PerwmmElity is the '
' Key Factor in Job Success." The samples that are founzl .z the "Career Educatlon
Guide for Teachers' can be obtained in the. guldance ofce.,

C. Invite the cbunse;or'to discuss with the class the stugiemt's aptitudes
and achievements. Profile charts are available.- (Metzcrolitan Achievement
Tests are administered in the spring.)

SEVENTH GRADE: L

A. Refer to STS Educational Development Series Tests whic: were given at the
end of the sixth grade year. Students were phased acccrnl £ == these tests..

Profile charts are available.. Invite the counselor to Ziscuss the tasts
with the classes. . L - '
Part of the test series which deals with' _CAREER PLANS ~ SCEIQL PLANS = ‘
and FAVORITE SUBJECTS can be found in the "Career Educawion Gufde for Teachers."

. - These forms can be obtained in the gu1dance offlce to administer to students

o - for a followup dlscuss1on and a wrltlng ass1gnment. l

.B. 'Make a551gnments with reference to the students likes, =imlixes, and aptltudes. _
Refer to the motivational leaflets from the U.S. Labor mpt.: Why Study ) s
English? or English and your Career. Others are Why Study Science, Why Study -

Hath, etc. - S ”3& - : ‘ o7
| - A-31 | .
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CAREER EDUCATZON ACTVITIES SUGGESTED Ff.« ENGLISH CLASSES - Page 2

II. Development .=F Life Goals:

A.

B.
C..

D,
. of counmmlcat:ons-

.G

Note :

Use varizus kinds of literature and bicgr«phies to discuss. iy differences
of an itividmal's values amd occwpatiomal goals,

. Orgaﬁiu,.a pzael to discuss the T=aning =nd value -of deweilopiz: a2 personal

philosop:.‘w o 1zfe.
Assign am amcb:.ogra::zhy and .discozss the purpose of making: a sa._,-oassessment
for future planning. -

~

Invite resource pecple to talk wizh English classes abcmt the . _mrtance

Possibilities are - Glenn Wilson with ‘WTAT, David Owen with karkersburg
Sentinel, Reva Chevalier with C& 2 L_.lephzome. The coumseloy- #ill gladly

_help Engllsh teachers with contact.nga resource person anc¢ smaedmiding
~them to speak. :

'A331gn the students a career- study‘ wh=re the study of Eng: is mwst

importamt., A Career Study Guide is foumd in the "Career Zcucztion Guide
for Teachters" amd.the Career Briefs .in: the llbrary will answer mast any
questiorm the student. mlgut have,

Assxgn the students an interview with am 1nd1v1dual in the %= werld, and
have the students visit the place of employment where he can sme whert the..
worker actually does on the job and where he Wlll have a chamze to ask
questioms,

'AcquainT the students with ‘the "Career Education Resotrce Center™ where
- he can get information on thousands aof different jobs., Make sure he knows

about the Occuparional Outlook Handbook. (See the counselmr if you want to.
use this part of the llbra:y, she wiZl ass:.st or have a student assistant
available. ) :

If any pertiment information from the above mentioned ac—ivities xel=tive
to the :studenmt's interests, attitudes, values, or goals :¥»e giwven to the
counselz=r for the guidance folder, th:.s ma"-nmal can be atilized with

the student during followup cozuerenms

ADDITIONAL SUGSESTED ACTIVITIES FROM THE ENGLISH DEPARTMENT:

PLEASE LIST: T

[ S

A-32



HA-10.5

CAREER EBETHTION 1CTIVI’.".'IES SUGGEST:.D ¥R SSICIAL STUDIES. CLASSES - TO BE EVALUATED BY

“THE

SOCI£. STUDIZS LEPASTIMENT WITH ADLTZZIUN&L IDEAS AMD SUGGESTIONS (The updated

revision vl be dupiiz=zed for Suture refemnence,

. Pleass wetur:  tc¢ “he office by AS SOUMN AS POSSIBLE

+
o

II.

Self—«rtmp"'az.&.:l = “‘:.t_.tudes, intersst., abilities, and aptitudes: (Ref. to Soc. St.)

A, l=ke an —aprei==l of .\\tne student”s attitudes, interests, abilities, and ap-
=itmdes .3 Th= area of Social StudXes,

(1) Refszzr T Tne motivational imaf.ets freom U.S. Labor Dept., "Social
Stwiies #mi Your Camreer." ' : :

(i) Have =z #.:rmssiion om the mzm: areas o¥ interest ..n Social Studies.

(i) Obtamz prrctile charts frem e+ .counseicr with the .student's STS Educational
Develwars Seriss Tests scor=:. :and let the stumdexr evaluate HIS own
aptizudesz =md abilities in thee Zocial Studies aress,

(+7 Discmmss —mm: Social Studies rcinirements in high szoool and college, and

the reasuzz for these requirszmmts,
Relzte Somcial Studies with pervsonal character —:ics, approach to problenns,
and attemnp=s at self-improvem=nt, :

Sociel 3tudie= arn: =he Usvelopment of -.z=zls:

A&, Assimn hiztoriz=] bhioggaphies for whu- dlscussyon af ~he Following:
(1 their home amd family life
(23 <tneir frierZ®s and nelgnbors
(3} their jobs
(4) their cuiz—mal interasts
{Z) the social probilems. «f their —imes

‘' (8) theix educ=rion

B. Make an cas:.gmemt for the studen*‘— =o write about th= a:fect of the aibove

factors mm their owm lives,

" C. Organize =z panel te c¢liscuss:

III.

(1) 82awareness of values, artitwdes., character traits., and behavmr

(2) =z awarenems of self a:.xd of azttitudes toward self -and :cthers _
(3) =zm awaren=ss of the impurtanes =f valwes in planniing Zor the future
(1) ™Changimg Times and Chengiing Haines™

D, #sk tiee students to write a cozmossition relat:.ng social srudies and his own

rarionail pnilosmconyy and =he dewslopment of his goals.
what is the purprms of Social S=adies®

L... Orp=niz: a pExell to discuss "Iffesctive Citizemship" - Invite an attorney to
taik om “‘How jurars are sslaected, Take classes to a comrt session.

B. Relate xzommnnl ‘.._las and wher laws =% communlty and state.

C. Invite ¢ auesT Tpeaker to discasx :rmup partxmpatmr; =md effnct:we leadershlp.

“ IV

D. -.*Condm‘::: a mEnelciiscussion on '"Wha=: the Consumm' Need'r To Know?"

“Tme-Occupariiomml Im:lications of -Social ‘Studi'es‘:

[
#, hssign the students a umit on “Lareers in Sowmial Stucilss¥i

(1) {Occupations im History and Gowernment

{2) Occupations in Geography . “ 31_;
(3) Ocgupazions in Economics A-33 i
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CARUSR EDUCATION ACTIVITIES SUGGESTED FAR. SUIIAL STUDIES - Pags 2

-

(4) Occupations in Sociology enz Anthropology

Reference is made to the "Caremsr Education Resource Cemter" for briefs,
RCarmeer Education Resource: Suide fcm Teachers,™ and the "chcupatJ.mal
Cutlook Handbook,"

.Schedule community resourcs speszkers and use conmnum.ty faciliri=s, Ask

the counselors to assist ir scuadwlizg.

Assign the students a wnit on "later Unions.™ - (&pprenticeship Training)
.(On-the-jcb Training)

Assign the students a unit on "Somial Security,”
Exsign the students = unit on "Izsurance,™

Asgign the students a unit on "Buigesing™ and our "Credit 3ystem."

SUGRESTED INSTRUCTIONAL ACTIVITIES:

e

-

C.

D.

E.

F.

G.

He

1.

Jo

K.

Orygam.ze a career shelf izt one carmer of ‘the room for the dlsnlay of occupational
information materials relmted to <The sccial studies.

(The students may order f=e and mexpens:.ve materials from the federal
governmemt. A list may be found in the pamphlet "Why Study Swocial’ btudles?")
Organigze student committems on careers in historw and governmesnt; gezography,
ecomomics; amd sociollogy and anthropalogy. Such committees could be

responsible for dewmlopimy; bulletim boards and preparing art::.c.es for the

schoml newspaper on caresrs i the social studies, .

Tape interviews with workews on the job in vammus soc.zaL studies careers for

~pressentation in class.

Orgzenize an "Occupations L. Tihe Socizl Studies" File for use wiith studemts

in =he social studies clas-es. A simmle -alphabetical fhile usiing the. occ:upat:.cms
ligzewi here is smfficiext, (5= ths attached list.)

Stum=mts can help develep =nd maimt=nr the file. Some =f =is= references for
tegr—ers Wil SEgges™ somroes of esecupational informatimn o -the Eile.
Invize:gueszs to- spesik on -warious caresrs in the socizl -stuwdies. Use spzakers
from .locel aistoricz.l soci=ties, musewmms, busmesses, azd indesstries; some
Spea®ers mighl be pErents of s-mdzmts Zn your class.

Ask:ne students to cecller= pictures = workers engaged Zn var-:sus occupat:.cms

emdeagizing the social studies. ,
Encsarage studentts to atterd a lecture. of meeting of.a historical or geOgraphJ.cal
soczz=ty if there: is one in your commuzity,

Prezz=re a Dbikliography on career opportunities i: the sccial s:::xd:.es.

Orgmmize £ield twiips to local museums, government agencles, bamks, businesses,
ant. industries. »

Orgmmize dn adult group of loc&l hdstoriams, sociologlisuts, ecemomists, and o

" geogirmphers {0 gonfsr with studsnts am cared¥s in the amial studies, to plan ~

programs designed o pirovide observation=l experiences Stz students, antg to
by guiide pumils im mrojer.:ts ent. res==rch, Members o this group might meet

Nﬂmdmallg with groups o- studests and with. md:.va.duﬂls oG request,

/
/

3:6’
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V;OCCUPATIONS IN SOCIAL STUDIES: History ané Governmentj

Archivist

Attorney

~ Cartoonist

City Manager
Councilman

Court reporter

" Diplomat

Foreign correspondent
Foreign-service worker
Government-service worker
‘Historian

Intelligence officer
Judge

" Cartographer
Geographer
Guide

Arbitrator
Bank Cashier
Banker ©
Businessman
~Claim adjuster

' ' Economic research asst.

Economist .
Employment interviewer
Exporter

Teller

Anthropologist
Archaeologist
Caseworker

" Criminologist
Curator
Ethnologist

' “Generalogist

Museum Worker

Lawyer .,

Legal Secretary

Librerian - -
lewspaper correspondent
Police officer

Political Scientist
Politician

Researcher

Teacher

Geogzaghy

Teacher .
Trawvel Buredu Supervisor
1

Economics
il Lol ol

Impercer

Insurance agent
Investrzent adviser
Job analyst

labor relations specialist
Froduction manag=r

Public finance expert
Statistician

‘Teachigz

Trade commissionmear

Sociolbgy an< Anthropology

Paieomtologist
Perscnnel Coungelor
Probation Officer
Psvchiatrist

“Psychblegist

Social’ Worker
Sociologist
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CAREER PROJECTS IN WEST VIRGINIA

Career Education: A Structured Intervention Curriculum

for Appalachian Youth

. Career Eﬂucatieu° A Structured Intervention Curriculum for

Appmnachxan ‘outh is an ESEA Title IIX project for an ezght county region |
~ including the counties of Berkeley, Grant, Hampshire, Hardy, Jefferson, /
_ Minmzul Morgan, and Pendleton.

The mature of the pro;ect is developmental and its ma1n efforts
are: 1) assisting students in understanding why they are ‘in schoolvand
2) assisting students in the.procese of deciding vuat they will dp when
‘they leave school. | o i s o .

The program suans grades E-9 in the eehoeIS'of Region VIII,énd-the'
basic goals of the project are to have students develop an awareness of
their individual cha;ectefistics and an_awareuess ef occupatiouel op-
tions,

Object tives .

‘Ihe attainment‘of the'bbjectives of.fhis project leads»to the develop-
ment of abmultiple model epproach to career edueation in~a;ruralﬁ5eeting.

1. Develop a general model for grades E-9.

2. Develop a career awareness model designed espec1ally for special
educat1on students.

3. Develop a career awareness model designed especially for
potential drop-outs. .

4. Test, evaluate, alter and operat1onailze the deVeloped models
in schools of the reg1on.:

5. Evaluate the appropriateness of the models in terms of learner -

'6.v DeVelop and organ1ze in the schools prOgrams that use 1ndependent
reading to enlarge student career aSpiratlons. o : '

. ﬁb’]
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7. Appropriately place the various models in the Region VIII
schools and provide the necessary inservice training to
those who will be instrumental in implementing ‘the models.

Chester W. Freed, Director, Shepherd College, Shepherdstown, W 25443
Pro;ect DRIVE
Project DRIVE is an ESEA Title III program which prov1des "Directed

Resources in Vocational and Educational Guidance .for Elementary Students."

The.project serves one”thousand students in grades one_through eight in .

-Roane'County, West Virginia, at an average snnual cost of $2$.00 per
pup11. | ]

| Two full-tine counselors and one aide spend four days a week V1sit-.
ing the seven elementary schools in Roane County.‘ The counselors operate
two fully equipped vans to deliver materials énd.equipment to the‘sehools»
and‘the vans are also used to provide individual and small group counsel-
ing sessions several hours each week. The counselors work eaeh Friday. in
a central offxce evaluatlng the1r activities and planning:for the next
veek. o 7

-—

Project DRIVE
Mr. Lonnie _Canterbury, D1rector P. 0. Box 180 Spencer, WV 25386
Carzer Awareness Program

‘The Career Awareness Program at Fruth Elementary gchool was planned
by two coumselors, Carol Gaujot'and‘Julid Kelly. The program emphas1zed
jcareer awareness to the ent1re schools enrollment - kindergarten young- B
sters, those 1n cerebral palsy class and first through s1xth 1eve1
students In their city, a supermarket hosp1tal, and post offlce were

" constructed. ' The students took field trips to Charleston General Hosp1ta1

A-37
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Carver, and the Garnet Adult Education Center. As a culminating activity,

-persons representing d1fferent occupations came to the school tec explain

what they do and to let the youngsters try it during a Career Day.

Ms. Carol Gaujot, Counselor, Fruth Elementary School, 509 Lee Street,
Charleston, WV 25301
Lincoln County Exemplary Program
The Lincoln Ceunty'Exemplary Program in}Vocationdi Educatron was ini-
tiatedvto integrate a program of total career awareness, guidaﬁce, and. job
‘placement services throughout grades one through twelve. R
The general objectives of the broéram are:
1. To provide students with occupational information :to make them
aware of the meaning of work and its importance to them and
society. | i : . ) o
2. To provide experiences in which the worid.of ﬁorklis presented
‘in ‘a manner.that is realistic and appropriate to the_student's
state ef.development;
3; To infqrm students about the multitude of occﬁpational opportuni:
ties.
v4. bTo present to students a realistic view of the world of work and
encourage them to coneider.their own abilities and limiaatiqps.
5. To previde.students with basic iﬁformation about'major occupational

fields.

~

6. To stress the dignity in work and the fact that every worker per-

forms a .useful function.

:, 7. To V1s1t local bus1nesses and 1ndustr1es to get a f1rst-hand view

of the "world of work."

~

-

Mr.vkerbert Holetein,'Vocational & Project Director, Lincoln County, P. O.
~ Box 437, Hamlin, WV 25523 - “'sq o '
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-schools in Raleigh County, Beckley, West Virginia.

Raleigh County Research and Development Project in Career Education

Raleigh County Research and Development Project in Career Education

is Implemented in eighteen elementary and three junior high town District

/
i

The purpose of the program is to develop in youth'an awareness of

self the wide range of opt1mns open to each 1nd1v1dual and the real1t1es

of the world of work. This will be’ accompllshed through creative exper1-“

ences such as role playing, model bu11d1ng, hands-on aet1vit1es, field

trips, the use of rescurce persons, ‘participation in group activit1es, and

the use of mult1-med1a materials - all of which will be correlated with

content- subjects. ’ ' . \ . | .
-Through awarenese of occupations,-it,is intended thet pupils will -

develop decislun making,skille in order to select those oceupetions they

ma} be interested in ekploring more tﬁoroughly while in school and in

pursuing beyond their school years.

—

This project is funded by the U. S. Office of Education.

Ms. Mary Louise Klaus, Project Director, 105 Adair St., Beckley, WV 25801
_ Career Orientation Program - Grades k-6 . -
Cass District Elementary Schools
o Monemgalia County"
This program, funded under Part D of the Vocational Education Act of B
l963 as amended in 1968, through the‘cooperation'of the‘State Department '

of Education, was conceptualized and . developed by ‘a comm1ttee of gu1dance

_ directors teachers ‘and adn1n1strat1ve staff members.

The following set of obJectxves were developed for th1s programf/"—"




1, The development of pos1 vive attitudes regarding (a) responsi-
RS . 'bility, (b) punctuality, (c) ‘cooperativeness, (d) completing
e e tasks, (e) initiative, (f) curiosity, (g) autonomy, fh) trust, '
s > (). future orientedness, and (j) pr1de 1n doing a job well. - '5

o c _'2;' Present the world of work in a real1st1c fashion SO’ that.
e . : coﬁmon stereotypes of occupat1ons w1ll be el1m1nated

3. vPaniliarlze students w1th the character1st1cs of - JObS in wh1ch .
o they express 1nterests. ~ ’

e 4, Broaden the occupat1onal horlzons of students.hi"*

5. 'Develop awareness of the need for educat1on beyond elementary :
. school. :

T

To stress “the: 1dea that a variety of skills are required to
_functlon effect1vely in a JOb s1tuat1on.

P
o
..

L, 1. A1d students in- the d1scovory of special talents and ab111t1es
" and ‘increase student self—explorat1on, o

8. MaKe' the occupational information serV1ce an 1ntegral part of
~ the total school program.r

.

c '91 ‘Develop student 1nterest in the world ‘of work . BN
RN ~ 10, Determ1ne the effects vocat1onal ChOlCe will have in an -
1 ' 1nd1v1dual's 11fe._; v ) '
ll.._A1d pareats.in broadening/the1r scope of knowledge of occu-'
R pat1ons. o _ o . R '

12. ‘Ass1st parents in evaluat1ng the1r expectat1ons of their _
-ch11dren in _rélation“to ab1l1ty, interest, and opportun1ty.

¢

,,4413, Develop the 1dea concept that there 1s d1gn1ty 1n all ' RN
= : honest work o a o :

L 14, Develop JOb awareness w1th students

'Ms. Sandra Brown Coord1nator, Career Jr1entat1on Cass D1str1ct Elementary,
- Cassville, WV 26257 :

- 2.
. e

s . Pro;ect SPARE
- ProJect SPARE (Student Placement Accents 'Rural. Educat1on) is a T1tle -
b III~Gu1dance.Program operat1ng“1n‘Clay, Braxton, Calhoun,‘and Webster

" Counties‘of,WestvVirginia. Thé overall goal oflthe'program-is to

Sabt e
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- - -stimulate the growth of career education in the rural high schools

fserving this -area and thus prove the merit of a placement program to

';aid the non—college bound student in making a more successful tranSi-

",tion from school to a place in the world of work compatible Wlth his

°

'j‘measured aptitudes and interests. o L S \
The major objectives of ProJect SPARE are: v. ' ) o o | f

Sl “1.  To. proVide a more thorough program of student as essment I ‘ff
R ' for vocational purposes.v' , ~ ' o
2. To prOVIde a program for vocational orientation and in-

- formation. : - '

3. To' develop a closer school industry relationship
q}]"f‘- | 4. To prov1de a placement service and Follow-up evaluation.

5 To‘disseminate information for public awareness of the need
for career development : -

' Mr Earl Gainer, Director, Guidance Specialist Box 280, Glenville WV 26351

}

h
i
i

| . Project GATE. S

ProJect GATE is a proJect in guidance and. counseling f“

ded oy ESEA
'il'Title 111 |
Project GATE (Guidance Aide Trainee Experience) W111 provide 8 10
) Mullens High students Wlth inten51ve training and experience in self—aware- -
_ness deciSion making, career: exploration, and development _?..‘

After nine weeks of intenSive training, the! students W111 move into a
aeries of Ffield trips and trial Situations. Second semester-work Will in-
- clude trainee V1$1t$ and actiVities in other Mullens area schools._ P ;“‘éi
The pro;ect W111 £ill the need for a guidance program for grades |

K v
kindergarten-nine on self~awareness, career awareness, exploration and

r

.development Project GATE will also compliment the new emphaSis on

: vocational education in Wyoming County, which W111 be realized w1th the

7
kb




. ; A - 5?
”"construction ofla_new‘enlarged vocational school on the Twin Falls Road.
| ‘Speclficlghjectives of the GATEHprogramJare'(l) to prijdela‘lq;
K month high school course'in'guidance aide"training,'(z).to provide guidance

\materials and services to Mullens H1gh feeder schools, ‘and (3) to prov1de '
| Career mater1als and serv1ces to the Mullens area “adult commun1ty |
As a result of the progrfm, the»8-10~Mullens‘H1gh trarnees will
become more self-aware and capable in decision making. They will also
: develop'an undorstanding of the working and.their own characteristics as
workers and they will ‘be qual1f1ed to offer para-profe551onal guidance

' serv1ces not prev1ously ava1lable in Wyom1ng County
Jeane R. Roop, Director, 801 Moran Avenue, Mullens; West-Virginiai25882

| Career.Development K-Adult . é
Career Development K- Adult 1s an ESEA T1tle III pro1ect whose purpose .

is to prov1de an effective and relevant program of career development in

grades K through 12 in the. Mason County Schools. The overall obJect1ves

of ‘the program are as follows : S

1. 'Inst1tut1ng a program of career development (grades K-adult)
as an integral part of -the. curriculum in all schools of" Mason
'County . . : wo S

: 2. As a result of the career’ development program, students (K-
: ~© adult) will demonstrate a broader knowledge of career informa-
' " tion as determined by pre and. post test knowledge of career
'1nformat1on.‘*“' .

3. Development of p051t1ve regard for work and the world of work -
in all students, but most spec1f1cally in those students at
the elementary level '

4. To make the classroom act1v1t1es more relevant to the real world
. .of the student as demonstrated by increased attendance and de-
monstrated by increased attendance ‘and decreased dropout rate.
o _ 5. To prov1de a program of placement services.for ‘stulents both in
" and out of school.- This would include placemznt at part-time
jobs during school, and full-time jobs_for those out of school; .
including adults, graduates, thqse about to graduate and AU
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dropouts. 'This must be done in cooperat/on with related
agencies such as Employment Secur1ty an Vocat1ona1 %ehab111- .
tatlon. - : ‘ : . d

[‘ .

The u1t1mate long range outcomes of such a'p gram is to prov%de the

stuoent w1th adequate knowledge on~work the world of work anh h1mse1f

[ s :

/ ~ /,

~in relatlon to the world of work to. enable him’ to make "w1se" career -

. decisions.. Ao ,//

/

y
- -
' o rd///” : /’ ' | .
William A, ‘Edwards, Dlrector/Coord1nator, 8th Street, Poaat bleasant WV
- 25550 - . v : .
. AT
/ / . .
/h Design’ for Estab11shment of a Career Or1ented Educat1ona1
Program Through a Reg1onal Education Service Agency o

A De51gn far Establzshment of a Career erented Educat1ona1 Program
Through a Reg1cnal Educat1on Serv1ce Agency, is a pro;ect that 1s expected
to provide a model for thepState of West Virginia, in the.establlshment of B
career oriented educational programs onﬂa:etatewide~basis through~Regional'f
Education Service Agencies. This project ‘was' funded by the u. . S.- 0ff1ce
of Educat1on and is be1ng conducted in- the Reg1on v, Reg1onal Education =
“;Service Area encompa551ng the count1es of Calhoun, Jackson, Pleasants, thch1e,

Roane, Tyler W1rt, and Wood The pro;ect 1s headquartered in the Reg1ona1

'”,NSerV1ce Area off1ces located at Parkersburg, West V1rg1n1a.

The goal of thls project was to estab11sh a career or1ented educat1ona1

: program in a seven county area SerV1ced by a Reg1ona1 Educat1ona1 Serv1ce

- Agency.’ The proJect has prov1ded a career or1ented educat1ona1 program for ;'
. - l 2 (.
lstudents enrolled in 3rades K 12, ProJect components are: 1) .a career aware-

ness program’ for students 1n grades K 6, 2) a career or1entat1on program for

students enrolled 1n grades 7 8 3) a career explorat1on program for students

. \

' 1n grades 9- 10 and 4) career preparat1on program opportunltles for students

fenrolled in grades 11 12 The program hae 1ncorporated occupat1ona1 gu1dance .




. and cpunseling services «nd cooperative work experience programs in some

counties Qith expanded vgcational education offerings nade?avaiiable,dur-
’:.ing'the tdurse of the mruject in'therthree_;rea vocational seh0015‘and;‘ ’
a community 'couege. ol

Mr. Ray L. M111er Pro;ect Coord1nat1on, Reg1ona1 Educatxon Service Agency,”
1210 Th1rteenth Street Parkersburg, West V1rg1n1a 26101 . :

f .

Operatlon Gu1dance
J

Operatrgn Gu1dance is a systems‘approach for upgradlng career. gurdance{_;
‘ pragrams.‘ It ia in operat1on at East Bank Sen1or H1gh School. . It is a |
_‘procesgihy which h1gh.snhmols canndes1gn the1r own -programs w1th m1n1ma1 or"
7no external a551stance'tm f1t the: needs of the1r students based upon ava11-
' able resources. ' The Qperat1on Guidance prodect 1nc1udes all 1nstruments

':and step-by-step procedures w1th which each high school can collect informa- |

tion needed for decisuzm making. It also contalns gu1de11nes for mak1ng

“these cr1t1ca1 decis 1cn* The organazat1on of Operatlon Gu1dance is as fol-

10ws* ; .

)

The Steer1ng Commﬁzzae is a stand1ng ‘committee cons1st1ng of a counselor,'f.

'teachers* and_atudnﬂ:s in the sz=hrool. It is. the school's prlmary management
' jéroup for their own Zmerstion Guidante. ' .m[:~f

A task force xs an.ad hoc commlttee conszst1ng of faculty/staff members
and Students. It is organ1zed to accompllsh spec1f1c tasks, such as collect-
“ing 1nformat1on on student needs, and then is d1sbanded after they complete
iitheir a551gned task | )
o The AdV1sory Comm1ttee is a stand1ng comm1ttee consistlng of repreaent-

tatlves of the commun1ty and the school, including the Princ1pa1 and Chairman

. of the Steer1ng Comm1ttee. It prOV1des 1nformat1on on the qommun1ty and




technical ass1stance as needed and serves as a rev1ew panel (non- - T

~ . “

. deC151on mak1ng) for the Steer1ng Committee.

\,

R | ~ The pr1nc1pa1 as-the ﬂhief officer in the school, makes ail final

. )
o dec151ons concern1ng the output and outcomes of the school's Operatxon ~ S

P ,
.Guidance. These outputs and outcomes are recommended to him by the
. N S
: Steerzng Comm1ttee. He may also serve as.an ex offi—im (non-voting) member

K B \\

of the Steering Commlttee.

‘Ms Margaret Jones, F1e1d Assoc1ate; East Bank Sen_ur hhgn School, East

'Bank West V1rg1n1a ; i
< . ) 0
. // " !
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