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FREFACE

These national apprenticeship standards were developed by
the International Union, United Automobile, Aerospace &
Agricultural Implément Workers of America in cooperation with
the Bureau of Apprenticeship and Training, Manpower Admin-
istration, U.S. Department of Labor. These standards represent
- years of experience and knowledge gained by labor and
management in cooperation with the Bureau of Apprenticeship
and Training and aftiliate agencies. The success in the training
of competent journeymen is directly attributed to the fact that
all parties connscted with the training not only have a deep
personal interest in the programs and their needs, but that they
work to make facilities available and initiate measures and
safeguards to maintain moraie and continuity for training and
empioyment of the apprentice. : -
~ The UAW journeyman of today is a well-equipped, trained

individual who hias demonstrated the ability to keep abreast of -
changing skills in a changing technology. while at the same
time, as an on-the-job trainer, tfansferring job_skills to an
assigned apprentice. This transfer'of job skilisis the “core” of
actual shop experience and training fundamentals coupled
with related instruction for the apprentice. The quality and
quantity of the transfer of such skills today is much greater due
to the improvemaent in the jgu:*neyma‘ﬁaspprentice relationship.
The success or failure of this relationship is in direct propor-
tion and responsive to the type of reasyres taken by labor and
" management. - .

Proficiency plays the key role in the establishment of train-
ing procedures recommended by joint apprenticeship commit- .
tees. It denotes a level of achievement or mastery of a skill,
whether physical or mental, as demonstrated by job perfor-
mance. When the prescribed levels of achievement have been
reached, the apprentice is ready to move to another phase of
training and in most instances with another journeyman
“trainer.” '
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Trends at the present time indicate that trained men and
voren can be prepared for skilled jobs more efficiently and
economically with higher standards of achievement than were
possible with traditional fixed-period training programs of tha
‘past. : .

It is recognized that the time necessary to acquire basic skill
fundamentals varies with the ability and application of the
individual, the relationship between the journeyman and the
apprentice, the trade for which he or she is being trained; and
the facilities available to each, employer.

Suitable recognition for completion of apprenticeship shall
be given after the required course of training has been sat-
isfactorily completed. : _ -

Application of apprenticesnip programs among the various
. industries will differ according to the industry’s use of occupa-
tional titles such as the aerospace industry using nomenclature
of jig and fixture builder while in the automobile manufacturing - )

industry the same job duties are performed by 2 toolmaker, -
both apprenticeable. Industries such as agricuitural implement *

‘and heavy -equipment, automobile, aerospace, special -
machines and tools, together with parts suppliers and others, : - -
may have a small degree of variance in their apprenticeship
training schedules thaf goes along with different job titles,
although there will still be similarity of basic job skills.

Many individual companies and gorporations that have
plants among_the several States, such as in the automobile, -
agricultural implernent and heavy equipment industries, have
negotiated national apprenticeship standards that establish
national joint apprenticeship commitiees. At times the duties” -
of these national committees may vary; however, their primary’
concern is promoting uniformity of training. K

vi '




CONTENTS

Page
Preface ... ... e v
A DefinIONS T 1
2. Equal Opportunity in Apprenticsshnp ............ 2
3. Apprenticeship Eligibility Requirements ......... 3
4. Credit for Previous Experience ................. 3
5. Termof Apprenticeship ....................... 4
6. GracePariod............ ... ... ... ..., 4
7. HoursofWork /.............................. 4
B, Ratio ... ... ... . e, 4
9. Discipline.........cco i e e 3]
10, Wages. ..o i, 6
11. Related Instruction and Schaal Attendance ...... 7
12. Local Joint Apprenticeship Commitiee .......... 8
13. Coordinatorof Apprentices .................... 9
14, Consultants ...................ciiiiiuinn.. 10
15, Seniority. ...t i .10
16. Apprenticeship Agreement ................... .10
17.  Certificate of Compietion of Apprenticeship......10
18. ToolAllowance ................c0i0iivnnn.....
19. Approval and Modification of Standards U
20, Safety .......... ...
Federal Laws and Regulations Affectmg the Einplc:y-
menthApprﬂntlces....i.,s,,,.,...i...,.,..,,,,.“”is
Apprenticeship Agreemeant Belween ApDFEHtIEE
andEmployer .......... ... . e, 15
Appendlxﬂ,....,, ........... e e aa e 17
Bureau of Apprenticeship and Trammg
RegionalOffices ....... ... ...... .. ... .. ...t 19
State and Territorial Appremn; ship Agenmes s, 20

vii



L

 NATIONAL APPRENTICESHIP STANDARDS FOR THE UAW

1. Definitions A
- Company shall mean any firm having a bargaining contract
with the union that desires to ‘establish an apprenticeship

Union shall mean the International Union, United Auto-
mobile, Aerospace and Agricultural Implement Workers of
America, UAW, and any of its local unions.

Registration agency shall mean a State apprenticeship
agency recognized by the Bureau of Apprenticeship and
Training; or, if no such recognized agency exists in the State,
it shall mean the Bureau of Apprenticeship and Training, U.S..
- Department of Labor. ; .

Apprenticeship agreernent shall mean a written agreement
‘between the company and the person employed as an
apprentice (or if the apprentice is a minor, the parent or
guardian). The agreement shall then be approved and signed by
the_chairman and secretary of the committee and registered
with the registration agency and the local-union.

Apprentice shall mean a person engaged in learning and .
assisting in the trade to which assigned and who is covered by
a written agreement providing for training in accordance with
the local standards of apprenticeship. .

Local committee shall mean, the joint apprenticeship:
committee composed of representatives of the company and
the union established under local standards for the purposes of
administering the program. .

- Apprentice coordinator shall mean the person employed by
. the company or the person assigned the responsibility to
- perform the duties outlined in the focal standards of appren-
ticeship. , '

National standards shall ‘mean this entire document, which
will serve as a guide for development of Iocal standards of
apprenticeship. : o

Local standards shall mean the documient that is developed
for operating a program of apprenticeship and registered with
the appropriate registration agency. .

Y Local application of thése national standards in Stales hav'ag recognided apprenticeship
agencies may requite adaplation to meat the standards of apprenticeship in such States, The slalfs
of the Bureau of Apprenticeship ang Training. U.5. Departrriart of Labor, ang State apprenticeship
agencias arg available to advise on such standards.

1 .
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Journeymen, as used initem8 herein, means employees in a
specific trade and shall not be construed to include journey-
men employed in other trades.

2. Equal Opportunity in Apprenticeship

All programs-of apprenticeship registered with the Bureau of
Apprenticeship and Training or recognized State apprentice-
ship agencies shall include in their standards the following
equal opportunity pledge: .

“The recruitment, selectior, employment, and training of
_apprentices during their apprenticeship shall be without
“ discrimination because of race, color, religion, nationai

origin, or sex. The sponsor will take affirmative action to

provide equal opportunity in apprenticeship and will operate
the apprenticeship program as required under title 29 of the

Code of Federal Regulations (Ci-P), part 30, as amended.”

a. Seniority Employess (Restricted Pool)

Notice of apprenticeship openings will be posted on the
_ company’s bulletin board. ) o

Applications for apprenticeship will be accepted by the
personnel department from seniority employees (within the
bargaining unit) who consider themselves eligible under a local
program. ' o ‘ ,

A numbered application blank wili be filled out, and each .
applicant will sign a register noting.that he has received and’
filed an application.

Applicants meeting the minimum eligibility requirements as
- outlined in the. local program will be referred to the joint
apprenticeship committee for approval or disapproval.

All selections for apprenticeship from bargaining unit ap-
plicants who meet the qualifying test score shall be by
szniority. ..

b. Outside Applicants : :

When apprenticeship openings exceed the number of
qualified seniority employees available, the company shall
notify by mail the local schools and public employmenti service
of the available openings, the minimum qualifications for
eligibility, the closing date for sending application, and the
place to file. . : -

After a preliminary check of each application by the
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/ personnel department, those mesting the eligibility reguire-
ments as-outlined in the local program will be referred 1o the
jointapprenticeship committee for approval or disapproval.

Records of all applications and the selection process will be
retained for at least 5 years.

In addition to. establishing Qualification standards, each
;ocal program sponsor employing five or more apprentices will
be required to develop and adopt an affirmative action plan,

. including goals and timetables if analysis indicates

" underutilization of minorities, and shall adopt a selection
.__method consistent with the requirements of title 29 (CFR), part
- 30;as amended. : v _

Local ‘program sponsors employing fewer than five

ag orentices are required only to adopt the equal empioyment
- opportunity pledge stated above.
3. Apprenticeship Eligibility Requirements :
in order to be eligible for apprenticeship, the applicant must
-—meet the following minimum qualifications: :
- a. Nonemployee applicants must be between 18 and 26 -
. years of age or a veteran eligible under applicable public
law. : .
b. Seniority employee applicants must be 18 years of age or
older. - : y
.. "All applicants must meet the minimum qualifying score
on an apprenticeship test battery, which must be a val-
idated test. o
~ - Local program sponsors may establish additional qualifica-
tions as desired or deemed Zne_-cessaryi Such qualifications
must be specific, clearly stated in the local programs, and

S

- directly related to job performance. *
-, 4. Credit for Previous Experiance
Credit for previous experience in the military service, an
‘apprentice training program, or a skilied trade classification in -
-any-plant may be given up to the total time required on any
phase of the apprentice shop training or related training
schedules. Credit for. such previous experience shall be given
- apprentices at the time they have satisfactorily demonstrated
that they possess such experience and are able to do the job.
‘Related training credit shall be given apprentices at the time
they have demonstrated that they possess the educational
knowledge for which they are “requesting credit under the
" ~
=, 3 ,
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related training schedule. At the time such credit is given, the
apprentice’s wage rate shall be correspondingly adjusted ™
within the apprentice rate schedule based on the amount of
credit given toward completion of the shop training schedule.
5. Term of Apprenticeship A

The term of apprenticeship shall be established by these
apprenticeship standards. A list of the trades for which local
_programe can be registered, together with the terms of appren-
ticeship, are shown in the appendix. ,

Each phase of the scheduled hours of shop training con-
tained in a local programn will be considered complete if it is
within 10 percent of the figure assigned to a particular phase of
training. Where optional time is agreed to in the work sched-
ules, not more than 5 percent of the total time may be assigned
to optional work as set forth in the standards. Deviations from
the limitations of this paragraph may be approved by the local
joint apprenticeship committee.

§. Grace Period

The first 500 hours of employment for every apprentice who
is a seniority transferee shall be a grace period. During’ this
grace period, these transferee apprentices may elect to return
to their previous occupations and their apprenticeship agree-
- ments will be cancelled by the Joint Apprenticeship Commit-
tee. The registration agencies shall be advised of all such
cancellations. The probationary period for new employees, as
apprentices, shall also be the first 500 hours of employment.

7. Hours of Work ; ;

Apprentices shall work the same hours during the contractual
workweek and be subject to the same conditions as the skilled
workers of their trade employed by the company. Apprentices
shall have the opportunity to work overtime hours, provided all
skilled workers of that trade in that department have been given
first opportunity.’ In case apprentices are required to work
overtime, they shall receive credit on the term of apprentice;
ship for only the actual hours worked.

The Joint Apprenticeship Committee shall limit the hours of
overtime work of an apprentice where excessive work
schedules interfere with the related training.

8. Ratio

The ratio of apprentices to journeymen shall be 1 apprentice

to every 8 journeymen employed ina respective trade. In trades



- where there are less than eight journeymen, one apprantice
. ..may be assigned In that trade. In the machine trades, the
~number of journeymen on which to base the number of appren-
- - tices shall be the total of journeymen classified in the specific
trade as (a) tradesman and (b) operators of basic and promo-
tional machines and/or operations. When there are no journay-
.- menaid off or available in a trade, the company and the tnion
- bargairiing committee may mutually agree to add apprentices
over and abova the 1 to 8 ratio. T
- When a reduction in force occurs in a trade where appren-
tices are employed, apprentices first shall be laid off until the
ratio of apprentices to lourneymen is 1 to 8 or major fraction of
eight. Thereafter, apprentices shall be laid off proportionately
to maintain sich ratios. N , '
In the event that the ratic at the time of layoff is ‘ess than 1
,apprentice to 3 Journeymen, then the ratio existing at the time
- 'of layoff shall be maintained, based on the major fraction
--principle, until all journeymen in the respective trade are
; recalled. ' ’ .

The apprentices will-exercise their seniority in their own
group. For exampie, if there are four apprentlces in any
specific trade and ateduction in this number is required due to
lack of work,- apprentices who are probationary employees

* shall be laid off first. Thereafter, the first hired shall be the last
laid off and the last laid off shall be the first to be reinstated.

In the event the reduction in force is due”to unusual cir-
cumstances, including, but not confired to, a transfer of or
discontinuance of an operation, major technological develop-
ment, the ellmination or consolidation of classifications, the

- discontinuance of a shift, or a drastic reduction in the level of

“work:resulting in a heavy reduction in the skilled ‘work forcs,
the parties locally shall mutually agree to an acceptable layoff
and recall plan,

Employees having senlority in the plant and who enter the
apprentice training program shall, during the period of their
-apprenticeship, retain and accumulate seniority in their former
seniority group. If laid off or dismissed from the apprentice -

;{:trainlng program, they shall be returned to their former
seniority group in the plant in line with such established
seniority in their former seniority group.

- When the work forge is increased in a trade; apprentices N

12
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~must be recalled in accordance with their date of entry into the
apprentice program when the journeyman increase permits the
maintenance of the.ratio used at the time of layoff. Thereafter,
all apprentices in a trade shall be récalled before any new
journeymen shall be hired. ) o

9. Discipline .

" The committee shall have the authority to disciﬁ‘ling an .

apprentice and to cancel the apprenticeship agreement at any- -

time for cause pertaining to the apprenticeship, .such- as
inability to”learn, unsatisfactory work, .oF lack of interest in
work or education. This shall not limit the right of the company.
to discipline apprentices for cause for matters not related to
their training as apprentices. Such discipline by the company
shall be subject to the grievance procedure. :

10. Wages - _ A
Apprentices in each of the trades covered by these standards-

! shall be paid a progressively increasing schedule of wages that

shall be no less than the following: ,

1st 1:000 hours - 85% of the journeyman’s wage rate
2nd 1,000 hours - 70% of the journeyman’s wage rate
+/ 3rd 1,000 hours - 75% of the journeyman’s wage rate
* 4th 1,000 hours - 80% of the journeyman’s wage rate
- 5th 1,000 hours - 85% of the journeyman’s wage rate
~.6th 1,000 hours -.80% of the journeyman’s wage rate .
7th 1,000 houits - 95% of the journeyman’s wage rate

gth 1,000 hours -95% of the journeyman's wage rate

Exceptions to the above will be for the trades of automotive
mechanic (6,000 hours) and die sinker (12,000 hours); for which .
wage schedules will be.developed for each :local operating:

~ program. The apprentice shall be paid the regular hourly rate .
< for a(;tuai'schoalatténdaﬁ‘ceé I ! -
Thé corporation agtees to-pay, on behalf of apprentices

" govered by this agreemient, for books, registration fees, and/or .

© tuition required in connection _with:related-tra!niﬁgfunder the -
apprentice program. . . BREZrS R
if apprentices are, laid off, they may elect to continue school".
* classes. Tuition, books, and time spent in class during such ‘
layoff period will-be paid upon the return of the apprentice to
o the-apprenticeship program. Tuition and book receipts will be-
presented to the company by the gpprernticef; The apprentice

%8
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alscp receive the apphcable parcentage of the annuai
mprﬂvement factor ‘and the full amount of all cost-of-living
ncraasés ThELa,re accorded all plant employees. Hours spent -
n c:iassrcu:m instmctmn shall nat be ccnsider&d haurs Qf work -
n camputing Qvartime
- Apprentices who are; glvén cred:t for prevnous exﬁenence
hall lbe pald upon slgnmg ihe apprenticaship agreernent the

: Eargaining umt employees WhDSB starting rate or credit level
““under the apprentigeshlp program would piace them at less
than their present rate will remain,at their present rate or the -
jnurnsyman s trade rate, whichever is lower, until normal
;_";;‘advancement w;th!nftha apprentu:eship pragram places thern
‘;-at a higher rate. v
- When apprentmes have comp!eted 8, DDD hours of traming,

"they will ‘receive not less. than: the rate paid to skilled

i;:"jaurneymen in the trade in .which 'they have served their
apprenticgship after approval of such campletmn of trammg by
the Joint Apﬁrentnceshlp C:ammnttee ‘

' ‘11, F! ted Instruction and Sehml Aitandanﬂe _ .
Eae:: apprent:ca shall EﬁTD" aﬁd atter\d r::lasses far m::t less- -

: numbér of related mstruetlon hc:urs as Qutlined in the local
»-_prcgram for each particular trade, according to instructions by
- the Joint Appremnceshlp Committee. Each apprentice,” after
_enrollment in such classes, shall be registered with the State
- departrnent of education as an apprentice student after
, furmshing the forms for this purpose, where required. -~ '
~ The lacation and quality of the classroom instruction shall.
‘meet with the apploval of the Joint Apprenticeship Committee.
- The schedule or related mstructmn shall be outlmed iﬁ the
local program. =~ -
.+ In the case of tailure on the part of the apprentﬁces to fulﬁll
- their obligations as to school attendance, the Jbiﬁt Appren- . .
" ticeship Committee may suspend or revoke the apprentmeshsp '
" agreement, and the company hereby agrees to f::arry out the
. Instructions of this.committee in this respect. The apprentice
and the parent or guan:han hereby agree to abide by any such
- determination of the committee. L
The reglstratlﬂn agencies, the local union, the local board of
educ:atit:ﬁ the State departrnent of educ.atmn and the UAW

-~
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regional director shall be notified of any such cancellation as

this will terminate the eligibility of the apprentice as a student.

12. Local Joint Appreiiticeship Committee '

. Local joint apprenticeship committees as defined in item 1
will be established. Each committee shall be composed of an_
equal number of members, half of whom shall represent the
company and half of whom shall represent the union. The
committee Shail elect a chairman and a secretary. When a
company member is a chairman, a union member shall be
secretary, and vice versa. The committee shall meet at least
once a month or on call of the chairman or secretary or any two
members of the joint.committee.

The union shall appoint journeymen from the plant as
members of the Joint Apprenticeship Committee. All union
members of the Joint Apprenticeship Committee will be paid
their reqular rate for time spent working on official business of
the Joint Apprenticeship Committee for the hours they would
otherwise have worked inthe plant. -

The duties of the local Joint apprenticeship committee shall
bato: . i : . .

a. See that all prospective apprentices are’interviewed and
impressed with the responsibilities they are about to accept, as

~well as the benefits they will receive. This will allow the com-

mittee to designate whom they choose as interviewers, not
necessarily committee members.

‘b. Accept or reject applicants for apprenticeship after pre--
liminary examination by the -personnel departmentof the
company.- (The,acceptancé or rejection’ of applications for
. apprenticeship shall be governed by the standards established

herein and shall not be subject to review through the grievance:
procedure.)’ : :

- ¢. Place apprentices under agreement. .

d. Evaluate, investigate, and determine credit for previous
experience. ;

e. Hear and decide on all questions  involving “the
apprentices which relate to their apprenticeship. _

f. Work out with the local board of education the form,
content, and schedule ¢f the course or courses of instruction
to be provided. The committee will also cooperate with the
“school authorities in coordinating the related. classroom’
instruction with the apprentice’s basic schedule of work
experience. ' " :

, 8 . _
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- g foer cenetmctwe euggeeticne fer improvement pf trein- :
' ing on the job..

-h. . Certify the names pf greduete apprentices in- eecerdenee
withitem 17. No certificates will be Issued unless epprevecl by '
thecemrmttee .

i’ See to it that the minutes of the eommiitee meetinge will. -

be furrnehed to and eppreves:i by the joint- eppreritice .
‘committees.

'j.Be- reepeneli:ile for the eueeeeefui eperetion pf"'the;

) apprenticeship standards in the’ plant. and - the . successful’,
. completion of epprentneeehip py the epprenticee under these
. standards. /' :

e & 1

Cﬂplﬂineier ei Appremieee
- Apprent:cee ‘shall be under the generei direction of the
- _apprentice coordinator and under the immediate directlon of .
- the supervisor of the department while working with a journey- - .
- -~ man to whom assigned. The apprentice . coordinator is -
o authorized to move epprentieee from “one department- to.
-~ another In:accordance with the predetermined schedule of .
- work training, No epprentiee may be retained: on a scheduled
- Work process for the peried longer than the titne scheduled for e
.. such work process unless permission ie grented in writing by "
the committee.
. “The apprentice ceprehnetor or an mdividuel eherged with
‘thie reeppneibllity, in GOI‘!EU“ENQ’I with the Joint Apprentiee—

fiiied in by the euperweer under whern the apprentices recelve
/metruetmn end experience. Supervisors shall make a report at
Ieeet every 30 days to the apprentice coordinator on ‘the work - - -
and progress of the apprentices under their eupewielen These .

" reports shall be submitted to the joint eernrmttee for 'its -
: epprevel or r.ileepprevei -

< If thé apprentice eoerdlneter finds that an epprerniee shewe :
a lack of interest or does not have the ability to become a
h eompetent mechanic, all the facts in the case shall be placed
" before the joint committee fer its decision.  Under these -
circumstances an apprentice may be permitted to continue In .
’prebetienery etetue end required to rep‘éet e"epeciiied process
The regxetretien egenelee and ihe union eheil be edvreed ef the
reeeene for eli terrr\metiene \\"

- e A
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mittee may request interested agencies or organiza-
designate a representative to serve as, consultant.

confarences on special problems
that affect ne _
trued to compel any changes in these standards.

related to apprentice training

tion agency for an interpretatior: of any provision of the
' 'standards over which there is a controversy. S
© 15, Senlority. : L : o
_Upon - satisfactory - completion of the apprenticeship
program;, the apprentice will be given 100 percent of time on
. ‘course seniority in the plant or corporation where the appren-
ticeship is completed as a’journeyman. Returned veterans who
‘had their apprenticeship program Interrupted shall, upon ¢om=

pletion of the apprenticeship, receive 100 percent of time on

“Should any displite arise which cannot be satisfactorily |
settled within the committee, gither party may ask the registra-~

onatitants- will ‘be- asked to. participate without vote In.

t the agencies thay represent. This provision shail not.

' course as. a journeyman, pius the length of service in the i

" Armed Forces. o

16, - Apprenticeship Agreament /. | ;o
Every,:éﬁprenﬁseship’sgreem_ent.ﬁ,entére’d" into urider local
apprenticeship: standards shall contain a clause making the
local standards part of the agreement, with the same effect as
if expressly written therein. For this reason- every. applicant

_ (and the parent or guardian,’ if @ minor) shall be given an

- opportunity to read ‘the standards -before - signing the
‘ apprenticeshipagreerhent; - T
' - The_following shall receive -copies, of the apprenticeship .

. ‘agreement: " (8) The apprentice, (b) the company, (c) the Joint

Appr_entiseship-Gamm%ttee, (d) registration agencies, (e). the
. local union, and (f) the Veterans Administration (two coples), if
" “the apprentice s aveteran. - S
- 17, Ceriificate of Completion.of Apprenticeship

. ‘Upon completion of the apprenticeship under local appren-

 ticeship standards, the Joint Apprenticeship Committee will

- request the Bureau of Apprenticeship -and Training,. U.S. -
._Dgpaﬂment of Labor, or the State apprenticeship agency in_

.2l sme State apprenticeship agencies require the uie ‘of their.own apprenticaship agreement

forms, I such instances, the agresment forms may be abtained from the stafis of either the Stats D
: : 8 f ) prenticedhip and Training, U,5. Depantmént of Labor.” - <.




" * 19. Approval and Modification of Standards
Negmiated standards or any changes to such negotiated

those States where such agency has been established, that a
~ certificate. signifying completion of the apprenticeship be

lssued by the Bureau of Apprentiteship and Tralning, U.S.
Department of Labor, or by any State apprenticeship agency, :

t

uriess approved by the Joint Apprenticeship Committee. . -
Upon receiving the certificate, the chairman and secretary of

the joint committee will sign the cerilficate before Issuing it to

the graduate. - ;

18. Too! Allowance

- After completing the first 500 hours of smployment as an

apprentice, the apprentice will be furnished a toolbox; which
will become the property of the apprentica upen graduation.

Upen satisfactory completion of each 916 hours of work in the ™~

apprentice program, the apprentice'will be paid $37.50 for the -
o purchase af téa!s Managemant wlli assist the apprentice 'in '

the balance, n’ any, of the tcsta! taal allowance of 3380 Iﬁclud-

ing credit granted for prior éXp%ﬁEﬁGE less any tool allawaﬁce "

‘payments received at another plant.

i

standards will be submitted to the International Skilled Trades

Departrirent-.of the UAW _ for appﬁ:\fal befﬂre becs:mingm_q

\" _ éffec:twe

\.,

LIAW Skilled Trades Department lntematlcnal Llﬂh:n United
AUtGI’ﬁDbIIE Aerospace and Agricultural Implement Ws:rkers of

America (UAW). Such modification shall be submitted to: the.

national” office of the Bureau of Aﬁprentn:eship ‘and Trammg,
U.s. Depaﬁrnent of Labor for approval. - “ '

+ Local standards may be mcﬂif:ed at any time. by mmt agreei
rnent of the company and the union. Such modification shalt

. be submitted tc: the apprépriate State reglstratmn agenc:y for .
' apprmal : .

o shlp agreernents m effec:f at the. tirne u:'f the madiﬁcauqn

‘without the consent of the apprentica.

: ED Safety _ : ,
" Apprentices’ under Iocal staﬁaaﬁﬂs shallk)be pmvlded wnth'

initial indoctrination and instruction in order to enable them to

perform their, duties in a safe manner, both during their

P &

18
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.féﬂ“th&jﬁ_ﬁ tralning and In related instruction. Such indoctrina-
- tion® shall _iﬁclgde-jn_s;tmeﬂons regarding safety’ regulations,
- reporting of accidents, and the availability of first aid facilities.

_\~ " The_compary shall at al! times exercise reasonable precau- -
" - tlon for the health and safety of apprentices. ‘

|

N

. APPROVED AND ADOPTED BY: international Urlon, United
' " ' - - Automobile, Aerospace and
Agricuttural Implement "~ ———
__Workers of America, UAW '

/

Wsﬁk © april 23, 1975

Leonard Woodcock,
President '

,  April 23,1975
7 . R . ; * ——— e
. DouglasA.Fraser, =~ . - . o

‘Vice Presidentand Director - B

‘Skilted Trades Department . .

. Registered as incorporating the basic standards recommended  _:
by the Bureau of Apprenticeship and Tralning, Manpower ..

. Administr}éﬁ@n,x U.S. Department of Labor, =

£

i

. June 9, 1975 -

i

UGH C. MURPHY, Asscciate
* Manpower Administrator
-Bureau of Apprenticeship and Training

o4
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FEDERAL LAWS ANE EEGULATIDN‘S AFFECTING THE
. EMPLOYMENT OF APPRENTICES

1. Veterams Rasdjustmem Legislatlpn [Publh: Law Qﬂsﬁ 90th
Gpng?ass]

A veteran of at Ieast 181 days of continuous active duty, any .
. part of which occuired after.January 31, 1955, or a veteran who
~ was released from active duty. after January 31, 1955, for a.
service-connected disability is eligible to pursue on a full-time -
- basis an approved program of apprentieeship and recelve a
monthly training assistance allowance.:

The apprenticeship program must rﬁeet the standards of the
Bureau, of Apprenticeship and Training, U.S. Department of
Labor, and be approved by the appropriate State veterans ap-

_proving agency.

Under the provisions of the veterans. readjustment legisla- . .
tion,. joint apprenticeship committees rﬁay bp recognized as |
training’ pstabllshments

s 2. Wage and Hour Regulaii(ms [ruling conceming payment far i
e time spent by appramices In related instruction] ,

The Fair Labor Standards Act requires that each employee,
_ not speplfmally exempted, who is engagded in interstate com- -~
~ merce or in the production of goods for such commerce receive F
. the statutory minimum wage and that no employee (inuluding Py
' an apprentice) may be employed for more than 40 hours a week -
without receiving at least time and oneahalf of his regular ratpr
_ of pay for the overtime hours. - "
As an enforcement policy, time spent in an organized prpﬁ} .
gram of related supplemental instruction by apprentices wprk-f '
- - ing under bona fide apprenticeship programs may be exclided'
“from working time if the following criteria are met: -(1) The:
éapprentnce is employed under a written apprenticeship agree- |
ment or program which substantially meets the basic standards |
of the Bureau of Apprenhpeship and Training, U.S. DEpartment £
‘of Labor, and (2) such time does not’involve production.work or |
- performance of the apprentice's regular duties. If- the abpvel
prlterla are met thp time spent m suph related supplemental
wntten agreement Spmlfipally§rQVIdps that itis hpurs Wprked
The mere payment or agreement to pay for time spent. in related 1 .
instruction does not constitute an agrpernpnt that SUEh tlfﬁE Is |
hours worked s , L
13 ' ’ \
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: Equal Empleymm ﬁppaﬂunlty Laglslatlon and Regula—‘
ilnns R

“The: Civil F(ights Act of 1%4 tltle VII pmhlblts discnmina—
_tian in all phases of Emplnyment mcluding apprenticeship,

_:applies to employers, employment agencies, labor grganiza=
- tions, joint apprehticeshlp cemmlttées, ‘and,’ under the 19?2

- amendments, Federal agencies.

Detalled information’ regardlng applicatian of title Vll of tha”.':
Civll Rights Act may be thained from the reglonal ufflces ‘of K

L .the Equal Employment Opportunity Gommission.
‘Information on titie 29, C@da of Federal-Regutations, part 30,

as amended, may be gbtalned from, the Bureau of Apprentice-

- ship and Training, U.S. Department af Labor, or Stata appreri-
ticeship agencles. ARy -
NDTE Jtist suggesteé all local jcuﬁt ccmmlttees c:ontact

-t _their State agencies far applicable laws affecting apprerntic:e—

- f shm, with spemal atte/ntlgn to, Iatest revisions.

because -of race,. color, religion, sex, or’ national origin.: It
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Aruitoxt provided by Eic:

EHECH APFAGERIATE BOX
= Vistnam Er Vatenan

"“The employer and appren
terms of apprer iiv;:ship

. The apprentice agrees to apply himself
in accordance with this ag:f:v:rm:m

TEAM GF AFBRENTICESHIR (Hou

s o Faart]

TERW BEMAINIAG

[=} unrg;i:uﬂi-: eLAsmIFIED
Bl sramiis AMERICAR

FEROVED BY |

(F3IRF A pEranicesnip Cammiiier) © . T )
° 1

LB % G BRI TR RS CRFICT 1893 0 i
: i
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AFPEN DIX

Apprentice work schedu!es cantaming tha term of appren—
ticeship wilf be included In each local program prior to’ regis~
~tration with the reglstratlcn agency.. '

- Fgllcwing is alist of apprenticeable occupations in indus—
Lo tnes cgvered by UAW agreements to date.’ :

cu Aif’CﬂﬁditlDﬁlng andlor Refrlgeraticm Mec,hamc :
' Auto Body Developer (Plaster and Plastic) ’
- -‘Automative Mechanic . -
' Body.Detail Drafter ~ ‘ I -
Die Cast or Moldmaker iy ’
- ".Die Design Brafter
" Die Sinker =
- Diemaker Appréntice
Diesel Mechanic _
Electrician S s c vt
. Electronic Technician '
Experimental Auto Produce Engmeermg
: (Layout and Assembly)
~  Experimental Engineering Test Ta:.hnn:lan
-Experimental Laboratory Paint Technician
Flight Line Mechanic (Field and Service)
“.Industrial Machine Fiepalrer
- Industrial Pyrometer and Ihstrament Flepalrer
.. - Industrial Truck Mechanic
3 -»Industnalf\l\!eider
Jobbing Corema
- Jobbing Molder
Metal Modelmaker
Meta! Patternmaker. Co L
. Millwright : .
*Model Builders (Wind Tunnel) v
L .'Plpefitter-Plumberesmarnflttér
- Powerhouse Mechanic .
. Sheet Metal Worker (Experimental ancllor Develgpment)
""" Sheet Metal WcrkerandlarTlnsmith _
Statu:nary Engineer . - 23 , i L I
'-’chl Desngn Drafter = e

i e— v

er -




Tool and Diemaker
. . -Toolmaker
- Wood Modelmaker
: " Wood Fatternrné}cer

TR g

[All terms of apﬁremicesmp shall be for no less than 8,000

hours.- Exceptions will be for automotive mechanic (EGDL:
hcurs) and dxe sinker (12 000 haur&.) ]




BUREAU OF APPRENTICESHIP AND TRAINING

REGIONAL OFFICES

States Served

O

ERIC

Aruitoxt provided by Eic:

. Location
;,F?egit’:n_l - L

* JFK Federal Bldg., Room 1001
" Government Center

- . Boston, Mass. 02203

‘Region II
-+1515 Broadway, Room 3731
New York, N.Y. 10036

"Region 1 '~
P.Q. Box 8796

"=~ Philadelphia, Pa. 19101
| .

Connecticut
Maine
 Massachusetts

New Jersey
New York

. Delaware
Maryland
Pennsylvania

New Hampshire
Rhode Island
Vermont

‘Puerto Rico
Virgin Islands

Virginia
West Virginia

-+ .= Region IV =7 Alabama Mississippi
1371 Peachtree Street, NE., Room 700 Flerida Nerth Cdrolina
Atlanta, Ga. 30309 Geargia South Carolina |
' o Kentucky Tennesses
N . 4

Regionv - lilinois Minnesola
Federal Bidg.. Room 1, Fourth Flaor Indiana Ohio -
230 South Dearborn Street Michigan Wiscansin
Chicago, Ill. 60604
Region Vi Arkansas Oklahoma

"." . 555 Grittin Square Bidg. : Louisiana Texas .~ )
Room 858 - Griffin & Young Streets New Mexico
Dallas, Tex. 75202 o
Region Vil s L+ lowa Missauri
Federal Office Bldg., Room 1100 Kansas Nebraska -
911 Walnut Street ™ ' B

. Kansas City, Mo. 64106

Region Vil Colorado ~ South Dakota

. ., Federal Bidg., Room 18440 Montana Utah

* 1961 Stout Street North Dakota Wyoming
.+ Denver, Colo. 80202 )

7 Region IX

. -RegionX .. . :

450 Golden Gate Avenue; Room 9008

P.Q. Box 36017 . .
8an Francisca, Calif, 94102

£

Office Bidg., Room 8014

Fed

. e09 irst Avenue -

- Sehttle, Was

Arizona

- Calitornia

" Alaska
idaho

Hawaii
Nevada

Cregon . ;
Washington. . TR M




Apprenticesnip Serices
Department ol Economic Bscurnily

Department of tngustial Ralations’
455 Golden Gate Avenud
€03

24102

wfado Apprenticeship Cauncil
Grani Streel

Deﬁvef Colo. BO03

Apprentica Training Dm;nan -
Labor Depariment

200 Folly Brook Bouleviard

wetharslield, Conn. 08109
s

Delaware State App

Trasning Council
- Depariment of Labor ard Induslry
't . = §1BNoeth Union Sirest
Wilmington, Def. 19805

A e mG;um:n
1100 Vermont Avenus, NW., Room
Washinglan. 0.C. 20005 .

Bureau of Apprenticeship

Flgnda Depariment of Commaree
- 1321 Execuliva Center Driva

Tallafiasaes, Fia. 32341

Apgrenticeship Divizion
Departmen of Labor and Industnat
1atiana

&35 Mililar Streat

Hanolulu, Hawsii 25813

e

appreancesmip Traiming Division *
Kaniaz Apprenticaship Council
Degartrrent of Labor

= 401 Toppeka Boulevard
Topeka, Kans. 66601

Rentucky Slaie Apprenticeshp
Coungil

Capsiol Plaza Tawer, 1210 Floor

Franklon. Ky 40601

Dvasion el Apprenticeship

Department of Labar

1601 Land & Nalural
Resources Eldg

Balon Aouge: La. 70804

J Al agencias, with in
Tha agency in Kanaas {unetiol

at

O

ERIC

Aruitoxt provided by Eic:

STATE AND TERRITORIAL APPRENTICESHIP AGENCI

sAging Apprenticeshup Couneil
Geparirment &f Labor and Industfy
State Qifice Bidg.

Auquaia M ne 04330

snip Standards Maryland Apprenticestip and

Teaining Council
Depariment of Labar and Indusify
207 Eas! Baltimore Stieet
Baltimare, Md, 21202

Division of Apprentice Tra!mﬁg
riment ol Labor and Industries
- Stata Oftics Bidg.

Government Center .

100 Cambridge Street

Boslon, Mass, 02202

=0

Ament of Labor and Industiy

ticaahip and - aﬁsﬁa&: \ler Bidg., 5ih. Flaer

~ 444 Lalayetts Road
§t. Paul, Minn. 55101

Montana State Appraniiceship
Counell
Division of Labor Standards
1331 Helena Avenug: . «
1200 Helena, Mont. 59601

Hevara Appraniiceship Council
Cepartment of Labor

Capltal Blag.

Carsan Cily, Nev.  BA7OM

Naw Himpsahire Appreniiceship
Caunzil

Departmeni of Lshczr

1 Pillsbury Straat

Concord, N.H, 03301

Hew Mazico Appranticaship Coungil
Labor and Industnal
1010 Matlanal Bldg.
505 Marguetta, HW.

Alpuguergue, N Mex. 87101

Bureau of Apprentice Training
Departmient of Labor

The Campus, Bldg. Ho. 12

Atbany, H.¥. 12226

Bwision of Apprentlciship Training
Depantment of Label -

Aalmgh, H.C. 27602

1on of Kangas, open

snder sxecutive order of the Govemear.

3373 Wast Filth Avenus, Roam 250
_Columbus. Oha, ~ 41156 -

“Ylennsylvania Apprenticeship and

ion of Voluntafy Apprenticeship

-Richmond, Va.

.Apprenticeship Div

A

\

Dhio Stale Apptentigeship Council
Depariment of Industnal Relalions

Apprenticeship and Traning Divisi
Oregon Burgau ol Labar- )

Labor & (ndustry Bldg., Room 18°
Galem, Oreg. 97310 -

Tralning Councit
Department of Labor and lnﬂu;lry
Lakor and Industry 8lag.. Hmm 1517
Harrisburg, Pa. 1T -

Apprenticeship Division”
bepariment of Labor

414 Barboss Avenue
Haio Rey. P.A. 00917

{it3q Apprenticéship Council .
Indu¥trial Commisalon ° .
431 Soulh Sixth East, Room 225

Salt Laka Cily, Utah 84102

Varmant Apprenticeship Coupeil,
Department of Industrial Aglation:
S1ste Oifics Bldg.

Meontpetiar, VI, 05802

Division of Appmn(lcaxhlp Trllnlng

Depariment ol Labor xnd lnﬂus\ry

F.O. Boz 1814

Hinth Strest Olties Bidg., Room. 33-!
14 :

Dirseior of Apprenticaship and -
Trainifg

Department of Labar

Christiansted, 5. Grolx, V.5

Washinglon State
Depariment af Labor and
Indust
J1B Eas FguﬂhAvsnue
Clympia, Wash, 98504 -

Dwision ” - Apprenticeshipand . N

Training
P.0, Box 228 .
Madizan, Wis. 53701

,Jlg under apprenticaship and/or training 1aws enactod by the tegisisiurs.
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United SIS Epaﬁmeﬁf of Eabﬁf
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