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FOREWORD

The total written record of the proceedings of the Wgrlcultural Division,

American Vocational Associatio on anvangiog in Houstomn, Texas, December 3-3,
1976, was impressive in both quantity and quality. While the total re d might

be useful-to a few persomns it was felt that most persons would prefer an abstract

. .outlining the major points of a presentation. The busy schedules each of you
have reinforced this conclusion. lelted funds in the div i also require a

condensed version of the proceedings to hold down typing, printing, and mailing

costs.
It is hoped that the abstract of each presentatién will give the essence
of the prasentation and some factual information. The entire pr resentation and

further information is available from most of the presenters.
., . » . I

FinaLly; a sincere thanks is due the presenters, recorders, and the Agri-
culturai Divisi n.Board who assisted in the collection and preparation of these RN

pPT EEdlﬂhS;

Rodn y W. Tulloch,
Proceedings Recorder
Agriecultural EdGecation
“University of Kentucky
Lexington, Kentucky
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AGRICULTURAL EDUCATION RESEARCH MEETINGS

"Determining Employment Opportunities and Using Community Resources
In Agriculture-Results and Implications

Alfred J. Mannebach
University of Connecticut:

This paper summarized the findings from a study entitled, "A Survey of
Employment Opportunities and Community Resources Having Implications for Pro-

grams of Vocational Agriculture" (Mannebach, 1974 Mannebach and Lownds, 19755;

The study was divided into two-phases. Phase I consisted of the organization,

_7-preparation and development of materials for the survay,. -A.description of

Phase I of the project and subjec¢tive data obtained. from teacher-interviewers

were presented at the First National AgriculturaiﬁEgusatiQn Research Meeting

(Mannebach, 1974).and répgrteﬁ;in‘the AATEA JgurnélrfMannebach, 1975). The

]

primary purpose of.tha.papgg%ygs"o-présent the-findings of Phase II of th

5 <

survey and to-highlight resu1t5>é§d implications, ffﬁezobjeetives, methods, and
data sources were summarized briefly, For a more detailed description, refer
. . : . . L -y

to the Phase I and -II final reports. .

-‘"ihévEredietabiiity of Career Choices of =~
High: School Seniors': :

ngvin L. Copes._
Blue River Vocational-Technical Center

and

. - o - William B. Richardson
Purdue University
 fThis investigatian was desigﬁéé té make a contri@dtgbﬁ tg the pfédi;taﬁ
bility afacafeer.chgiceésaf high school %eniors. Tbé investigation ﬁés
speéifiéaliy‘difected ggwérd the need Qf'infa;matiéﬁ found in the follow-up Df!x

graduates,




.school students were not highly predi:tablé; However, - the llteraturé pravi&es

limited av1den¢e Df resear:h in measuring the pradlctablllty cf career cho;ces

of high school seniors. . IR

"A Study of the Relatlonship of Selected Variables Wlth the Morale
of Virginia Teachers of Agrlzultural Education"

I8
Un lversity Df MlSSDufl

‘The morale of a taacher has bean ident;fled by many researchers as an

important variable that cgntributes tg successful,geachingg Bantley and Rempgl

(1970) state that mofale is an lmprgclse although ghly ;mpartant term that

some . EéﬂﬁidEf to be th motional and mental reactionsafla petsgn ﬁc'thg jcbg

The level of morale is détérmined-by how the needs of an individual aréfsatis!

fied, the extent to which the iﬁdi%idual perceives sétisfacticn aSastemming fron
‘ h . ! [

the total job situatigﬂi They de£1ne high morale as b31ng evident WhEﬁ the:e iy
{

interesg in and enthusiasm for the ij Morale, acca:dlngfto the dEfiﬁltlQn of

Bentley and Rempél (l??@);is the préfessional interest and enthusiasm that a
f i
' _person displays. tuward the aEhlEVEméﬂt of 1nd1vidual and group goals inia given
. S i
job situation. ‘

"Identification of the Dccupaﬁiunal Competencies

Needed in the Area of Agri-Chemicals" ) }
David L. ngelll i
_ : William Hariilton _ Yo
' : ~ Teacher Educators A Lol
' . Purdue University o S

v Ihis research project in agri—eheﬁiﬁaié was part of a natianalrstrategy

Y

for develepiﬁg campatenay-baged instruatlen for all career Elusters in agri- -~

3 5 - I R .= 9 1 =
busiﬁgss,*natural resources and EﬂVLIQﬁmEntEl protect;oni :A natlagal committee

I\ ) : : R . .
,appéiﬁted.by the U.S. Office of Education of which the project difggggr;was a
|\ . : . R R Coe RS . {/ L A \,_E_j’ .
\ . Co o / L




membefjhas begun the task of developing catalcgs of competencies by occupational
clusters. This system of assessment and accountability offers the .flexibility

essential for today's educational problems yet assures positive occupational

'placemE:ﬁt upt;m program camﬂleL;an.w ;J ;'.ng th:.s api::oach the teacher/manager
can diagnose iﬁdividual training gtéblémg and prescribe alternative learning
sfrategiesi The single most important degisian'génaérning>thé quality of any
instructional program is based on thé performance of the learner. This system
Qf.campetanﬂy-based education prév1des a valid foundation for programs 1ea§ihg

‘to employment in agriachamicals occupation,

"Essential Leadership and Personal Development Competencies
Needed in Agricultural Occupations as Identified By
Agricultural Leaders in Ohio"

Michael N. Hampson, L, H. Newcomb, and J. David McCracken )
Ohio State University '

Since the founding of the FFA in 1928; the argamizati&n has beenAéred;ted
as being instrumental in the development of leadership and p&rsgnal'davgl?pmant
. . o . .

competencies in youth. However; the leadership and personal development com-
petencies considered essential to successful performance in agricultural oecupa-

" tions were yet to Le verified. Vocational educators had not empirically
.astabllshed via task aualys;s whlch leadership and perscﬁal development compe-

tencies should be taught, nor had they identified the lmportaﬂce of each 1eaders

ship and personal development competency to successful emplgyment_in agricultur&l

accupétions-

The primary purpcse of the study was to answer the research question: What

:

are the leadership and personal develapment competencies needed in agricultural
occupations as identified by agricultural leaders in Dhio?‘.%ﬁ .

& = . ’ : =
B . b

O
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"The Effectiveness of Instructional Materials D351gned to Improve
the Leadership and Character of Vocational
‘High School Students in Indiana'

A

David L; Howell

William Richardson
Purdue University

The emphasis of vocational youth organizations has been to encourage leader=-

_éhip and good citizenship in its young people. Sidney P. Eafland:(lg?l), former
U.5s. Cammissiéner of Eduza;ion, identified leadership and gggd citizenship as

the major purpose of vacati@nal vauth organizations from their iﬁéeﬁti@n‘ Vance

and Bregman (1970) reported that the National - Instltute on the Role of Youth
Drganlgat;ans has streased the need for student 1eade:5hip and has Qénducza&
extensive work on leadership dévelopments - ThéﬁSﬁaEEﬁGf”Iﬂdl&DE:Eltedwﬂlaadérffffjh}
-ship dévelopﬁanﬁ activi?ies" and "impravad instruction' as goals for its véza-
tional yéuth‘arganizati%ns in 1974. In érder to facilitate the accomplishment

of these goals we undertcak research and develnpm nt activities directed tgwafd

the development of 1nstruct%9nal materlals for use by vacatlonal teachers to
facilitate teachlngAleadershlp and charaﬁter developmgnt_

"Factors Related to the Success of New Mexico Vocational
Agficulture Teachers as FFA Advisors'

Paul R, Vaughn
Vlrg;nla Polyteghnic Institute and State University

The study:was designed to: (1) identify campatencias in which a New Mexico

o — - \
vozatlﬂnal agrlcultufé teacher ] peICélved level of ptof ciency was igélated to

the. degree of success of hls FFA chapter, (2) ;dentlfy characterlsngs pos se,sed
’shlp between that characteristic and the dagfee of success of the teacher's FFA
~7Ehapter, and (3) 1dant1fy c;:hafac:tez‘lst:.:u;smp@vgsgs5Ew’:l;hg,z_l\lzfis.\r__lsiezaﬂjc:r;»,___\n:n:aI;:.;sf,»ia,lzzz,:,,,,Tw

agriculture teachers which showed gignificant relationship between that



5

characteristic and the teacher's perceived level of proficiency in advising
and supervising FFA activities,
The variables used for investigation were selected from a review of litera-

ture and were those thought to be related to the degree of success of an advisor'

FFA chapter, _ . > B

"Role of Principals of Vocational-Technical Centers in Virginia
as -Perceived ‘by Incumbents, Superintendents, and Teachers"

i , . Elmer Cooper . _
oo ' _ Maryland State Department of Education
Presented By
| David Miller

{

~The racdmmEﬂdéticnsﬁffom:thensﬁudy,werg:-”
1. Present and prospective principals should be trained to. perform the functions
identified in the study.

2, Present and prospective staff personnel i? role=defining groups should be

made cognizant of the functions of the principal which were identified. .

Bi-.Tea;hers and aﬁm?nistratgrs in_vacatiénaiétéchnical cé;ters should review

” Fﬁe:funetioﬁs'gf\the principal to locate énd:resclve'any_incangréengas of
perception which may prevail. ’

4, . %tddiés should be canductéd to determine spacifigally the research cémpe—

tencies needed by principals.

Research should be conducted to determine ;hé{funetidns of principals of

wn
-

¢

vocational-technical centers which are'common to other positions in voca-
tional education. R

6. The study should be replicated using a multi-state sample so that the
findings can be inferred nationwide,.

7. A study of the more eonzrévefsial functions of the pfinéipal should be

conducted.




8. A more cgmp:ehen51ve list of fuﬁcginns of princlpals shuuld be 1dentif;ed
to provide a baslszfar preservice and .inservice aducatiaﬁ,

groups should be canducﬁed with- emiphasis upon the perce lVEd pflmrities %
versus the aatual priorities, B i := o o
1, A|5tudy should be conducted to determine why superin gg,is; Ed_érinaipa;s i
tend to have cangruent perceptions of the princlpal s role, while teachers’
; seem to perceive the role differently than superintendents and pfincipgls;
- "The Influence of § uaent Feedback on Changing Teaching "
-\ Behaviors of College Faculty Mémbers" ;
o William G Smlth . |
e e o ) Rutgers Unlversu:y S A e

Previous Iesearch indicated. that student degcrlptlon and feedback -had

potentiul for impraving instfucti§§_ 'Severai’variagles were cited in athar_ B
st_di:s as possible threats to the réllsblllty of student evaluatlons of insirﬁéi
7 :
tors. Faculty attitudas t@ward student deseriptions of th%%;‘teaghing and feed-
back from %tudemts were not dgsc;ibeé in thé'reééarch reviewé555 | A ,

The need for improving instruction at the college level was documented in

_the review of the literature. A current trend was discovered that indicated

5 a &

‘that the use of student evaluations is in:reaSing at the college level., - \’*--

( ) \;

It was « purpose of this study tc measure the influence of student feedbach,

\ ®

frgm a Studéﬁt deseription, on Qhanglng the teaching behaviors of collega'facultyg*

Differences in. faculty responsiveness to . .feedback by ?enure status were also

measured. : v ‘ '{ By - R L TN
A number of m@derétaf’vafiablés thatlappeared to Eave potential for effecting

the rellabllity and validlty of student dESEIlptlDﬂS were examimed including:

timing of admlnlstratlan of the student descrlptlan, levels o courses-describec:

. . : |-
. ; [
o ) v _ i‘ / _f" - . -
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ﬁ:types of céufsés descriﬁed;;gn& classes f tudents mean gradag iﬁ Eﬂursas-

1.
#

described

Thé degree to wh ch students parcéive tha relative impmrﬁaﬂce assigned by :

,_iﬂsgructars to- certain general teaching gbjectives for courses was also investi- .-

&

d'

I
s Eu‘An Essessment was mgde gf faculty attitudes toward Student descriptl@n or .

i

e evaluatigﬁ End the pmtential value of student feedhssk from such ratings.

| "The Prugezted Supply and Demaﬁd of
- Te 'har Educatars i Agriculture"

197731981

.. Gary E Moore _
Purdue Unlvefsity~z~myw_

shartage @f tea:har educators in agriculture over the next f;ve years;k;grr

questionnaire was. mglled to the zhairmen af agricultural Educatlan pragrggs in

83 uniVEréltlEEg The chairmen were 1nstructed to prcgect the;r need for facultf*a "

.

VL

" men responded to th;s fequest. By cnmparlng the prg]ected number nf dactcrates

vta be prgduced thh the prajected number of faculty vazancies, it was revealed

 6f the 70's.

" but that i

1y and demand Wlll nearly be equal fo: the 1977-78 s&hoal year_

that the‘sup

) and énticipated dg;taratgiQutput’thfaugh=1981 Elghty—nine per:ent Df'the chailsv,f-



| NASAE FIRST GENERAL SESSION - - : | RS
L o \ 4
I i."Rationale, Standards and Criteria far 12-Mbnth
Programs in Agrlcultural Educatign"'

' -=Pa:éici§3@;s:f Rébérg Kel;eyé'J;'A; Marshall, and Lafry Nelson
Quality programs in agriguiturai education demahd the services of teachers

of agriculture yaarsraungjxf‘

-~

What justifigat;aﬁ'dd we have, for 12-month émploymént?' S o a

' P ) ' ) ’ C o L et
) T Agricultﬁrésié,a very significant aspect-of the economy. It is the number -

" one iﬁdustfy. ’

?,' Fafm;ng and cher agriculturél businesses are complex énd the néadqur

t;ﬁlﬂ;ng is beeam;ng,lncreas;ﬁgéy 1mpartant, nag less,

3. Since thééEﬁaatmanﬁ'af the basiec Vgéétiﬁnal Education Aet in 1917, the lcéal '
~'program éf vocational agficultufg has required the;sé£vi§esﬂaf a teacher for
ﬁ;léiﬁgﬁths,xprimarilg'becahse of the instruétion and supervisi@n’wﬁiﬁh,the-

ﬁeacher:pfévideé to high schoci ﬁts, young farmers and adults in agri—
cultura beynnd the four’ walls Df-theuglas;fanm and after régular sghngl hnurs.:

4. Year-round supervision is. a nece sity, especlally during the summer manths

when farmlng aperatloﬁs aﬁd.agfieultufal busznesses are at theif peak

Young and adult farmers and other agrlcultural Wnrkers are lnvolved in, smalli="

to 1arge, Edmplex and»dive ified agrlgultu:al bu ness apefaﬁiqns,and theit :

Efaining*gust be appligd to speélg ¢ situations through on-site supervision,
5. ’Théféountf Egriﬁultutal agéﬁt, téé teécher of agrieulturé's»gauntefgagt in.

the. ounty, is employed fgr 12 mgnths.‘ Both have the same basic training.

£ R
. £

in agricultufé. Io make the basic gmplayment pe;iad forithe Eeaébeijles;

-~ _than 12 months quld’ﬁéﬁi Eé?cauéeréh%ﬂgééchei and the community ﬁé feé;

that ﬁis servica$ are not éé iﬁpértsnt~éslzhgsevcf théiébuhﬁfiagené'and in - -
turn rele gatés_ﬁim to a séean&aciéss role as an agiiﬁultpra; leader in the
'.C-:C)Lll.'ltyg . . R | . ¢V - ) )

14




6. A basic empléymant period of leSSXEhan‘li months will havé
effgcg on attrac;ing eapable praspeet;ve teacers ta enter training. prD-
grams in the uﬁiversitles "and the subsequent emplayment gf highly qualified

\

- teachers. N . o

7. _Prgbably the most ;mpartant wark of vaﬁé;ignél agricultura teaché%s is spent
~when they are SHPEIV1SLHE, observing, and warking with students augside the .
classroam. To 1lm1t or severely Eurtall thlS pEled éf 1nstruct;an wguld
.be very damaglﬁg to vgcatlanal agrlculture.. L |
T Teaehers of agr;eultute shauldlsubmlt each year to the s t cffice a plan

for summer acgivltles and days of teachers time to be devgted tg eaeh

X
Ve

. The teachers arganlzatlan in each state gan.play a major rgle in helping Lo e

\, develep quallty pragrams in each state as WEll as develgping a ggad publlE rela-f
5,

.,
", Ea
., — - -

are, serving. the communlty Wlth gogd quallty agricultural educati@n pragramsax

agram at. the Local 1evel cannot justify ghe_serv;ees afﬂa teacher for |
12 mﬂnth;?\this should be recogﬂised and appropriate actions ﬁaken‘ﬁy the local
- \‘*, e : Ll .- . . : X L . :

administratian,andMstatensupgrvisbrylstaff_

g , "Standards for State-?fagfams;gs_Reéaﬁmended
L ' : at .the National Seminar''’ -
° . N £ L]
_Participénﬁs: Lee Traver, Gerald Barton, Jul;aﬁ Campbell
' "and Neville HuﬂSLCker o

1513 agflcgltufe/agr;bus;ness shguld be considered bcth_as standdards and

eriteria for measuring programs. o v
/2, Many of .the ngtional sténdards are stateménﬁs;and’woulé beéhard to measure.

3. Ihe fleld test of n tlanal standards have been very fruitful 42 states hava

rétufned_the mate rlals ‘to Iowa State Unlvar51ty.>

o~




.Ihree reglgﬂal semlnars have been set.

'pféjéét and. instructional packages tgb,

L o S SR
_ : = R 1)

States shauld use the national standards as. guides to up—data—upsgrade

Py : .
. -/

fstandards that can be, lmplemented in thair own states.j

'The natinnal standards pfajact will be cgmpleted by June 30.

for p:esentlng §ésult5Aaf national
. : EaéhVStétég A miniﬁ@mvof four peapie
from géchstaééshaélgiplan to attend the rééianalasémingf:neafest.ﬁﬁeir
state. - The'fouf Péaple'sh@uli be a secagdafyﬁteaéhar, pé5Eése$@gdary ;gasher,

'\ . : : - .
The seminais~are tentatively set as

Kansas Clty, March 28-30; Salt Lake City, April lSaED ‘and.

fallcws:
Washin g on, D, c., April 25-27. A N
rhaps thlS has been one cf the most important projects in many years. It
should result in 1mprgved prngrams in agricultufal educatlon at the 1@331
level when 1mplemented < .
i %
] i
£ {
/
C o
l{, a
\ C
IE 3
. { .
o /
- - \J :
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"Issues in ieaehéf Education'

Cayce Scarborough . ;.
Aubufn*University- oo

The underlying phllasaphy of this paper is that ghafactefistig ta any

4 .
teacher educatian pfngram is~ {5’ field nrieatatinn and the prafesaianal davelapm

- B \ ‘\

__ment uf the pample 1nvulvad ' The famplexlty of teachag eﬂucatiﬂn has raised

-a;many lssues and the challénge of putting them in priﬂrity arder would degend

7

. ¥ kS
vl e N

upan one's own. values'agd sltaatinn.

The majgrf;ssues.identifiedvﬁére as. fﬁllﬂﬁs%/ teacher supply, university

i

'1nf1uences, state depattment lnfluences,nnutside influenges, philnsaphy ﬁi agri—

cultural eduﬂat‘aﬂ, and staﬂdards fur ﬁeacher educagiaﬁ. The issue ef tEﬂEth B

Y

supply was dealz with in some detail ‘ It Wag suggested that this issua be re—

salved hy Qensidering the . iallﬁwing v 1) clarify and simplify agrtificaticn prs—‘

cedures, 2) raﬂuce the numher Df teachers ﬁEEdEd 3) retain a large ﬂumbaf af )

as teaghers gf vacatinﬂal agricultura. If teacher’educatipn~ig

teachEISsuntll retirement, 4) increase th% numbef of studengs wha enrall in

\

:agricultural edu:atlan and 5) iﬁcreasé the numbér of graduates whn accept Jabs

;Effactiveness, it needs to knaw in advaﬂce the kiud of. teacher needed and tha

. nature of the lﬂcal pragram situatian.

It was fur ther Suggested thﬂt tgeresaléé ather'isgﬁes Ehé fallﬁwing éhéuld

be considered: re-evgluate standgrds and guidellnéss evaluate tha degree .of

\x.

,»i‘

speglaligatiaﬂ in prﬂgrams redugé 1acal prggram gnrgllments snd show how well

ot

/

grgdua;ggiare dging
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"Issues,In;Administratian_gnd Shpervis&gn" . /» , \
. i{ . ; . \ . . .

’ i, James E, Daugaﬁ . '\ S

Dhia State’ Departmeut of Educatiﬂﬂ\ ' f

-Present issuas and cencérns in the admlnistraticn anF supervisinn ef agris,

) ”2cu]tural adu:atian pragrsms has been Eriggered by eﬁislaTive EmE?FMEﬂtSS the

Qrganisatian of qtata derartments of education and ‘the erpanslan of pragxams to

In Drder to fesalva issues; the leaiership needs to be

meet manpawer needs.”
. flexihle, hgvp deElSiﬂﬂ making skills, and be respans;ve to teachers and sﬁudants.ﬁfw:
\\Q ‘ Ihe fifst 1ssue 1dentified was state leadarship.( Eactars f,lated to 1eadar;
Shlp included déflnlti@n, style, cammitment, efﬁé 5, roles, éutLames and pﬂwe;. b,

\ %tate and lgcal planning ‘was mentiéned ;; a second issue. Factﬂrs ielat,d

'%\f
: té\this issue were:

pu:pgse af agr;ﬂultural egucatian, Ecmpfehen31ve pl&nnlﬂg

gﬁngfessianal mandate,,ﬁiréctisn of planﬂ%ﬁg (up or down),

ac ? ntabl}it}, arid
!
/

plan implempnzatian.

¢

Ralated fartﬂrs lnclu&ed ulld;ng on present standards

\ E
and local levéls, graparatigngfﬁr nEW?leglslatlcng providing for teacher sugcess,

appl;cat;on'gn :tate

j and quantifying the standards.
» ) ' ! k /
/

' "Pergcpnel Develnpmént in Sgperv151gn and TEEEth Educatlav
- . o ;Dafyl Parks -~
Ohio State Departmant of Educaticn

‘x~ "‘A I . )
A major- thrust of this presentatlan was that 'vou wi h pecpl7
. The 1n1tlal g%ft of thé prasentatlan described the stage and ing for

| , r :

~issues, PEDple ara\the_ggy”tc su;cesg in Supervisiaﬁ and tea:her §§7cazign; Dué.=s
P S .

é mple xity and demands on leaders in,the last BD

: N

[ '

N , , .
—to 40 years, persannei develgpme a1t uis essential, e oy

/ o | _ 5

[:R$!: | o P s . J

ta the 1ncraased arganlgaﬁional

\
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A sacgnd part ‘of the presenLatlgn asked the questian- What 1éad3f§ﬁi§‘faiesa

vwill be needed far ﬂuperviai@n and teacher educatian? Emphasis was placed upon
. \

'develgping effective instructianal and 1ead3fsh1p'ﬂualit;es in peagle.

Thirdly;’several impllEEtiDﬁS were made far staff prafessimnal deVElmeent.

.

character;stics and traits nf staff are needad broad saczaltand

psychological backgrgund turi@us and analytigal, empathetical,,cﬁange oriented,

skilled iﬁ man;gement skilled in teaching and caﬁmﬁhieétimn, cammitte&'and loyal,

!

aeadem;c fEEpE?tEblllty, hroad experie base and use af huﬁén;sppfﬁaeﬁ;

' P rsonnel develapment changes needed are as fEllGWS 7 pcéitlve attltude

1v'

imprévament, utlLlSé more special;sts to teach and act, statewide Persannel

2

ﬂdevelapment plan, :ecrultment preParatgry Pr@g:ams lgasgq on usisg one's intelli-

gence, and,imp:gving'team relatiﬁﬂships.

lAssess bulld and re~assess.was _a farmula suggested to 1m?rcve prfESSlQnal -

(!»

develapment actlvltlés.




X

\
. \’s : \ :
NVATA FIRST GENERAL SESSION .. :
S e X\\ - o S '
‘Reports’ were given by Ell ElécLéd members Df the Execut%ve Gammlttea. The
annual flnaneia; faport was ‘given by the treasurer Sam Stensal !

I8

A repart of a‘spec;al study cammlttee was given by Guy Flnstéd of.TExas;
Gfeetings were extended by the follawing

* Dick Vest&l Eresidéﬂt of the Texas Asso:iatinn
Robert. Warmhrnd Ohio, AVA Vice President for Agriculture
" J. A, ﬂafshall—-Téxas, Ag DiVisianfErcgram Ghairman

qutstandlng Ymung Member awards were presentad hy Charles B@urg, Indust .

RepresemtatiVe, u, S;TStael Ggrparatian, to: o ' 4“;5
;_..Regian I..ssvs..Eldon H, Betz, Meridian,.ID
««..Region IL...,...Harold G, Helton, Altamont, KS
..+sRegion III......Thomas C, Warren, Rapid City, SD
..+.Region IV,......E., James Faust, Peables OH :
..«.Region V........Cliff Ricketts, Mt. JullEt ™

.+»s+Region VI....ss.Charles L. Riggs IJEmEVlllE -MD"

Voo R
) The nominating

committee annaunced that Risha:d wEber, Lau151§na had baan

James Guilinger, Illiﬁo;s, was ﬁéminate& frgm the g;@orfT;Q
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2.

3‘
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R
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- AGRICULTURAL EDUéAIIDE?DIVISIQN FIEST'GENERAL sssé}pﬁ o
; - A . »:-» - ‘!/ . ’x i » . ‘ . . . ) ) { - ) . \
"Vaeatignai Agricultufe Téacher af the Futufe" 7 ) L

i Freﬂerick McClure . - 'i o _i _f\ R

Texaa A & M. University ' _ c ,f,u '

The vgcatiﬂnal agrigultgfe teacher ef thé ‘future will gerve as a’ "grassracts"

tie for the agrieultufal establishmént. C ' _
./ : :
Teachers must fEEE and gccept the fa:t -that: changes in vncaticnal educatign

in agricultuze=will také place. ' .

Teachers'must be knawledgeabla Df chaﬁges ac;uring in agricultura.

£

Teaghers Qf the‘ uture- must ;auple effarts ‘to accamplish both types of ch&nrés -

1 - 5

appraachlﬂé chaﬁge bj‘"strategiés" ffi  al hsllueinatian, b) canffontatian,-

c) Eapitulatian and d) c@aparatién. . T - %;
7 _ § ’ . ) L y ;
By u51ng a coopezatlve apprgach and con51der1ng chaﬁglng student snc;n-azancm1¢; :
LY . .

-7i a f t,’,

f‘a) partrership bétﬁean3businass and education

and ﬂultural‘backgraunds the ﬁcachgrﬂcan insure that the pragram is rel2vaqt S

! . -
: : 2 . . =

s . T g

ang flexible fo'StudEﬁEé_
/ .

as . _ ’ : - 7' '7 : B ! - . i :
The vocational agriculture teacher of the future must. encourage:

- I

b)  student inputs T
. - e T i
" .¢) the use of vocational student organizations as a teaching tool ™ 4.

.d) a two-way QOmmunicagi@ns flow between students and. teacher.:
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Francis Tuttle ,;%'
Dklahﬂma State Department of,Ed

1. ~D on t déplete size or quality of state staffs_

2, _Eulld measu:es af quality 1ntg state pragfams to avgld "waterlng down "i-
3. Seek straﬁg adV1snry councils. :

- &

Ay PLck good state staff memhers. A basic criterion must be - that the mamber :

has demanstrated EblllEy to- teagh succassfully.

. i . R
5.7 Emphasize that tha Jab of s ’taté staffqls Ea help'teachérs%get Ehe job;dége.,
AN

|
\,,

7 S;f71nclude»téaﬁhe:aeducatian staff in state pragram plannlng effarts.

7. Cooperate with and accepﬁ views of many peuple, but establlsh qual;ty
standards to apply-to programs,

b
1]

8. Set%pattérﬁ’far praféssiﬁnalism expected of p ple in the field

i FREN

9. Allécata ensugh tlme, resources, and people to state scaffs to get ]ab dnne- o

<10. Don't become a gawn of Gt

R H s . s
i e ¥

:§' ' f""FuturE Role of the Agricultural Educator" T Ef

Wayne Saunders
M;ssourl Farmers Association, Inc. -

e

-1.7 Assist' in elimiﬁatlng Eh' Eeashér shartage by . setting a g@od exﬁmple around

:j;:g; yOuﬁg,xgrogpactlve vo-ag teachers,rsuch«;;t;éns as grlping about pay, work=
o o 1oads, and ruﬁnlng dgwﬁ the prof{ ;,Qﬁ iare neitherxpro£ESSLGnal nor ggnduELQE
. | tgifgzruitlng peggle inﬁa:tge:pr f 51§£; |
2; Teatihers, st’até sﬁaff and ‘teacher eduéatd:s are ali guilty [of aé;%aﬁs- which -

drlve young péOplE from the prafessmn, that is not 'GLif ;cjle;
. N .4

' ‘ §
3. Teachers ‘state staff and teacher educatnrs

' PfgféS$1on lS to have "claut " F
g E ‘ ] ?;'
4, Incraased atEEﬂtion ggs; be paid to. r

3 . - B . ; a
L . s B £ . vio5 s
. ! s . - it .

i




5. Deliberate involvement of community ag:igultuzalisﬁa in:gur'pfagrémsjiust )

] ge saﬁgﬁt;jthey sﬁani ready to help us if.ggzwauld gé;y‘géll_gn’them,
;;(= o ’ s T _
""Time Management for the-Teacher 6f Vocational Agriculture"
~ Roy D. Dillod |
' University of Nebraska
1. Fartylva-gg teachers iﬁ NeEraska;wnrkéd an average §f 221 héur% ge;AmDﬁth
“and kzjssé hc:)}u:i:% total ‘during the 1975-76 school year March was the buéieétx
mgﬂth, ) p : ; - o : | . L
"2, Fifty—six percent cxf the teache: ] tHl;lE was spént in four activit::.es 1‘1&::1;‘213."f
.Z‘Iglanﬂing. and teach;ng da}irvva—ag classe 31 pér:ent adVLSi.ng and superv:.s:m:x
| * FFA actlvlties, 11 percent;:;uf;;éulum plannlng,~8 pereen;; and SQPEfvisinéﬁii;
= rr"'z:;n:zt;ugai:mﬂ.al experience programs, E percent“ fcftyéfau£ §eicEnt of tﬁérgime‘
was sﬁent in 23 other duty categarieg. : | " ! .. :
‘é. Age, hal&ing Prgf icnal afflge, and naf hnlding pa:t time ans made L
& ff rence with respect tc the number of hgurs worked per rm:nth
= ) .R'
T ‘L-——ff__;,,,_‘ftw’ N ”_:
| s T e L
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' 'NVAIA

”xThe NVATA Program of Work Re por* was giva Luther Lalum, Past Erésident.

The foliow1ng assaciatlgﬁ* were Fecogﬂi?ed with the Prﬂiesslonal State
| A55021at;an Award, Reglcﬁ I...Arizona, Idaha, Montana DrEgOﬁ, Utah Washlngtan,

(and Wyoming. Reglbn IT... CﬁlDt&dD> Kansas,.ﬂew“ﬂexiéa, and Dklahama. Region III 7
. .\ e = i
. ...Iawa, Mlﬁﬂesota Hebraska Nnrth Pahcta, South Dakcta "and W;saon51n. Region
' : ) !’ A ) L.
fV...Illincls Indlana Kentuckyi Mvchlgan Mlssgurl, and Ghloi Region V...

P

K Georgla Miss iss 1ppi EndiNthh Carallna. Region VI-.;Virglﬁia.f
The memﬁershlp report was given b; Sam Stenzel Tbtél actiVE memEe£gE§p
was;B 067, “studéﬁt 982, ‘far a total of 10 049, L _' : .
f ‘ Tﬁe foilawing asséglatlans wera rezcgnlzed fgr attalnlng IODZ membership by
vember, 1, 1976: Arisang Idaha3 Mnntana Utah Wycmlng, Cclorada, Dklahoma
Gecrgia;lqississiépi and Missi Ss'pp | gnolia, 7 ‘
) Greééings weré Extendéd by; “
..;Rabert Jones = President, Natlonal ssoci ilation cf:CQunty Agriéﬁltur&i-‘
. : Agents: S
...Gearge W;ege:s, President, AATEA L o . L .

...James Dougan, President NASAEa
"The f@llcwing aﬂvisgré of National FEA Profiﬁiéncy Award winners. were
recognlged by Pf;zer, Inc,; with' trophies and zash awards:

:Beef.....Gea:ge B. ncaster,fV1rglﬁla \
Dalry,..i.Douglas B! Splka, Mlghlgan

s Tray L Henry, Dklahoma
Poultry,...,Jerry L.’ Sibley, Alabama \
L x<SwinEiiii;Dw13ht +—Jones;—Missouri T I

4 . AN \-
- . E y
. 3

. The Exe@utive'Secrgtary,fjames Wwall, gave his annual Feport.

'MfehaalﬂEaias;*?ublicatiOﬁs SHPEIVESGT— Sperry New Holland, feccgnized the -

, o T
- Region I;,...i.Jim Fac;nelllgycody; Wyamlng \z ,_,g§f3’ ’
s, Region II......Patrick J. Donnelly, Joes, Colorado - o

i .Region III.....John Porior; Oshkosh; Wisconsin




|
|

1 -

i

Region V..,....J. T. Black, Greenville, South Carolina
B Regian VI......Carrall L. Shry, Jr., Wgadsbaro, Maryland
’ ' | , \
Kelth Kuehn Elancc Eroducts Csmpany, explained a new national contest =

Region IV......Bill Gutshall, Chillicothe, Missouri \

"Saund Dfi For Agrlculture._ RegiOﬂal winners will feceive an éxpense%paid'trip

P A .
7 to: Ehe Atlantlc City Canventlon ;n 1977. _ ; o \

Lyle Drw;n, Editor, Agri Educator Magazlne, was introduced and spgke briefly

. abcut the new magaglne.

;Martin Hﬂﬁglllﬂﬂ Editor and James Key, Ed;tcr Elegt Agricultural Education

Magag;ne, Were: ;ntradu:ed ‘and ‘both spcke br;efly.a

NATIONAL AG OCCUPATIONS COMPETENCY STUDY

David R. McClay | R
National Ag Gccupaticns Study

Remg:ks made ¢ veted five manI categaries as fcllows

5 >
- “ 1

1i. Bazﬁgrguna and Histéfy of the National Study} : B ;£,x ‘ ;é
2, :?cntra;t for directing the completion §f:§hers£uéy v ' fli; . — .
3. Progress report of the scudj- : e S - o |
4, Wafk-yet to be dome: . | '
. 5. USE gf-§hé final report. _
. | N - T '




AATEA GENERAL SESSION

"ImpfovinngrEieulation in:Agriég;ﬁuraliEducgtf

Arthur. Berkey. :
Cornell Unlversity

. .v;,;-.: | - - N . : -;  \;?:

Twelve keys to’ EffEEt1VE articulatian davelnped by Bail and - Hamilt n are

as follows:  ° .. f‘f’_" - A

sﬁ_ﬁ¢2<r??r§gfam tltlES should reile;t ﬁhe agtual céntent and iﬁtent

wtralnlng.
-3, ‘PngIEmS shauld have cleariy deflned job tltles or famllles

'whlch graduates may expe:f to enter,

out 1, detall

spac;fic Job tltiES should be avallable.

6, Currlcula and course gfferlngs must be ccntlﬁually evaluated and up=

dated. B ,
73J-Qpparfun1ty for workVaipéé;éﬁcéﬁi%“égnne&tlan w1tﬁ Ehe=pragr§ﬁ§i7¥;
{ de;;:able. | | “ .
f . 8. Students should be provided with guidancé and, career 1nformatign>at an :- ‘

Early dat&; — )

< yPreviaus training in aééPEElEl 1nstruc£ional area should be recogniged
“"siéﬁﬂ;Reguiar meetiﬂés gf Préfess;onal 1eader§ at bathxlevelé Gfrlnstr;ct§§ﬁ ?:h
| are é necess;ty for gccd artlﬂuiatlén. | |
11, Teachlng staffs in spec;éllsed 1nstructinnal areas should meeé regularlyx‘ R
xtgrshare 1deas.!" ' f: : ?:'”7 ¥ D ﬁ:; S e o
) f?lzi‘ Zeaée;ghip-ﬂévelogmént shaulipbg é ﬁértjgf tﬁe edgéégipﬁ'é}dgféﬁ;' ?; Jf;k

B




INNOVATIONS IN TEACHER EDUCATION IN AGRICULTURE

"Micro Teaching as an Introduction to Teaching Agriculture"

William Drake
o Cornell University

‘Students in Agricultura1 Edu2ation.atécgrnell University are enrolled in -

an ihtgaductgry course the semester pfior‘tortﬁeir~5tud2ﬂs_teaching experience,

This course éﬁtitlg&, "Introduction to'Teaching Agriculture," is designed to
. > aching Ag ) sig

(1) provide an‘-exploratory experience in teaching agriculture, and (2) prepare
prospective teachers for participation in resident student teaching. The' pur=

pose of the ﬁicrﬂ~tgaching épiéqde isrté provide an initial oppcrtunity to pre-

‘ .
/

pare, .teach, and evaluate a limited unit of instruction.
) . / ) .

 "The Development and Usé of an Educational Resource Center -
for Pre~Service and In-Service Teachers of"
Vocational Agriculture (& Science)"
-William G. Smith .
Rutgers University
- ‘ R ] 7
To £ill an obvious need to provide pre-service and in-service teachers with
access to and use of a widé‘range of curriculum matérials, teaching aids and
other reference materials not usually foundJin college libraries was major goal.
?Récrﬁitmént - Are We Serious About It?"

o e : Dr. John W, Oren, Jr. .
o : Mississippi State University

VPufpaseEA To inform high school students of the career opportunities avail-
ableﬁwith a degree in Agriéultural gnd‘Egtgnsién Education gpd,»therafnrgg
‘enééurage‘enfgllﬁén;Aiﬂ the Department of Agricultural and Exﬁension’Educatian

‘aé.MisSissipﬁi State University. . . o ¢
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"Teaching Skllis Illustrated on Videa Tapes!

Jack Pritchard
Oklahoma State University

The quészion asked by'tgacher edﬁzatgrs for diany yedrs is -~ How can we
most efieﬁtively each prospéatlve teachers the concept and use of a Vafiety
of basié teaching Skills? o | ‘

Thé Agrléuitural Educatlnn Dapartment at DEU in conJunctign with the State
Deﬁartment of Vocat;onal .Technic a,’gducation deeided uggnnfifgaég (15) bas;c
teaghlﬁg skills to be emghasizéd,inntha vaéétiana; téécher education depafﬁmentsj
at 0SU., Fifteen cq}orxééése;te tapes of commercial quality were developed and
tagei in the:studios ofqthe Edﬁeationéi felevision Department at 0sU.

After equ%ure and discussiﬂﬁ af‘chevskillsrtapes in theory classeE,rstu—

d ntsvaie raquiféd to incérpcrate each skill in.miniélessan presentations before
his/her peers. During the’ presentation, video tapes afe %éde for both group and
individval analysis and consultation,

The color cassette videévtapes are now being;usad ig/tha AGED?4103 methods

: / ; - . :
course, A noticeable improvement has been noted by both the department anq=the‘

cooperating teachers involved in the student teaching program.

" 'Road' Scholar's Tour or Seminar on Wheels'

- \
Curtis Weston S X ,
University of Missouri . .

l.. To provide teachers of agriculture with the opportunity for first-hand
observation of new, étzadg, and innovative agricultural Programs_in Eigh

séhgols,‘veeatienai—technical,schoglsf and»post?secahdary schools.

2, To prgv;de opportuﬁit;es far geachers to discuss Qbservatlons w;th teachers,

' admlnlstratnrs, boards of. EdUEEElOﬂ -and students at the sghocls visited,
T TG provide teachers an oppoitunity to react with each other regarding
» 'abservatigns made. o o -
o 7 e

ERIC

Aruitoxt provided by Eic:
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4, To provide each participant the incentives to make definite plans forﬁi%%a%%%;

| possible changes in their pfograms as a result of obsérvaﬁians and discussions.

\ "Agricultural Teacher K Educator Retreat" : A .

\ - Harold R. Crawford
L - - Iowa State University

The overall purpose, of having a teacher education retreat is to.provide an ,

opportunity in a relaxed environment for staff and advanced graduate students to
interact, plan, explore and prepare for the coming. year.

( ) ) ; A
"Consultative Services for‘Agriculture Teachers'

e B Larry B, Rathbun :
o\ Californla Eolytechnic Stata Un;versity

\
Each ﬁ cher educator has had the experience of v151ting a local VnaAg

teacher wha was in need of technical or p:ofassianal assistanae. Each‘af us;

.\ .
\' =

have alsa probably left that teacher or DﬂE af his colleagues, récogniging that

\
we, persanally, were unable to meet this Eeaaher 3 need dde either to our own
>“%prafe551anal 11mitat10n, or a lack of time, travel gpportuﬁity or some other

\
: y
cons tralnt . i
i

" We at Gal Pély,vSan Luis Dbispﬁ, in cooperation with the " Stata Department

of Education Eufeau of Agrlcultural Education and the EdugatiOﬁs Pr f ssion

iDevglepment Act have iﬁltlated ‘a’ praject tQ expand the sphere of tgchnical and
‘ o

prcfessxonal assis&ance avallable ta the lccal VQﬁAg taaeher. The key to gur"

pra;act iz a neighborlng Vc-Ag teacher who has been identlf;ed by fellcw teachers

Ouf precedure has been to survey every Vo-Ag t acher in the state, asking
= /‘

him or her to self identify areas of partlcular expertlse.A Thg survey forms were

fgv;ewed by a state supervisor and a committee éf_fellcw teacﬁers for the purpose

e
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.

of confirming the most appropriate areas in which this "Expert or Gonsultant

;' Teacher" copild be of greatest value to fellow teachers.

As ra4uesﬁs are received from local Vo-Ag teachers, our staff in-service

caardinataé matches the request with a ﬁearby "Expert consultant teacher.'’

Permission is obtained from the cons 1tants SQHaél administrétian for release’
/

of the génsult&ng for a period of-1-3 days, .as requlred The funded project pays|
. l -

the travel expenses "and hanorarlum of. the :Qnsultﬂnt. The school distr;gt seeklng

assistance agrees to release the lasal Vo-Ag teacher for the period of tlme that

‘;.4.-

o~ the consultant is visiti g the Schﬂﬂl . .o
T . . ‘ ]
L x : . . | : ) ’ {.
"Strategy for FolloWsUp of New and Returning : =, j
' Vocational Agriculture Teachers" o ' ‘ -;
é 7 Windal L. Wyatt ? - o ‘f
Colorado State University*i : | o
' 1. ToJidentifygpfoblems,_if_any, tﬁat new_andxreturging ﬁgcaticna; agricﬁltu:L
teachers a£§ having and help ‘them solve EhaSé pt;biéﬁ;_ If the prnblems'%}e
a result gf a weakness in éhe pre—égrvica'prggram,‘édjustﬁents can be mad#
: - : . f
';o ﬁg:tegt'th3~5ituatign for future graduates. - 'x' . _ o
:!2, To assistdin iﬁpréving the performance d§'ﬁhe”§§cational agricuitﬁré tealher;
3; To improve ;hé self éonfidence'of‘the voégtipgéi agriculture téatﬁgf,"y
4. ;To>aséist therteagher in feeling at ease and canfident to seek hé%pgand/
'éssistaﬁée wheﬁiProblgés a;iseﬂ‘.. . ‘ ST ﬁ: j
'5§' To aésiét ﬁhe téacher in becgming=awa£e of the ﬁglicies and procédures of
the pragram in Calorado. ! h
ié; To assist ln developlng a d351rable worklng relatlanshlp between Ehe 1mcal )

adminlstfgtlgn and the vocational agriculture teagher.

7. To asSiSt in devel@plng a saund and desirable working relatlonshlp between

State Office Supezv;sor, Teacher Educator and the vocational agriculture
: R - o _ o B

30

teacher, * ;gf"- o S o

ERIC
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NASAE GENERAL SESSION

i

"Role of the,State'Suﬁervigafy1Stéff in Local Program Articulation"

Dr. Richard Adamsg Superintendent
Upper Valley JVSD, Piqua, Ohio

The idea is more impgrﬁantieg this topic than.statistics. Sometimes
statistics may not be pertiﬁént to the subject.
The role of state Supervisory staff is important and difficult to totally

review in time available.

t

" The role of supervisors at the stdte and local levels:

A, Lﬂ:al Roles (at the delivery sﬁstém)

1. Ieacher educator role - including instructional leader and cu.ri-

culum developer function
2,. Instructional 1eader

a, pramate good teaching pfactlcés (master teacher in appfaprlate
- backgrounds) .

b. . student advocate (protects students from incompetent instructors)’

c. not Easily thfeatened,_mentally alert and héalthy

. d. encourage and cccfdlnates professional growth of instruetors,w_
_ (Evaluat;on is part of staff develgpmgnt) Must be in class-
room, 1ab$ ete, | : S _

3. Curriculum Develaper v ) o - - '  ;jm :
‘a. insist on up to-date course of gtudy

b. work closeiy with advisory committea

C.. keep_up—ta-dééé;gn eurfiquum'develépment techniqué -
i ' d. seek QUEWSéEEiai\EXPE¥Eigé%;£ négessaré

e. %éilléé cbmmuﬁit& reséu;cesf : | R
Instructlonal leaders and currigulum develcpers functions have

1mp1lc ions for 124 eparat;an and ;nserv1ce educaglon of supar’i ors

)

ERIC :

Aruitoxt provided by Eic:
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3.

b

1.

"Local supervisors are many other things

a, cheﬂkihg attendance’

B

a. communicator
b. ‘organizer

c. <coordinator

“'d, evaluator - ' ) - | )

e, establish ggad::elaticﬁships
f. catalyst o
Supervision is a ﬁifficult_seriéé of tasks - but can”be mastered,

'

Supervisi@n'iSang some other thingé‘at'thellﬁcal level

- b. 5ééﬁﬁtiﬂéldéllars

c. tour guide’

'State Role:”

Work with vocational education, planning programs, inservice educa=

tion aﬂdkléadérs

a. supplement and complement local superﬁisars activities

b. ' .coordinate activities

I

Continue to provide special expertise to support local programs

=

‘b, eurriculum planper
. c. teaching methodology _

: d;> adult:edueétiﬂnV

e. state level inservice.for teachers : ’ SR

Promote affiéiéﬁ@y and effectivepess i M S

State supervisor is not a direct isupervisor of instruction.

Supérvision is best of teaching and administration

'invclved:wifh'téaéhing_gnd learning - especially the local

supervisor.
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2, Leadership role with lmpact Oon more educaﬁiaﬁ than one could

1nf1uence as a classro' teacher. ',a
3. Good supe erSiEﬂ deéands the selectlﬂn-or tha rlgﬁt people far ‘the
gggitian. ; : . __h,"i;ﬁ _ -
D. ’Gharaétéristigs of a gaﬂﬂ supervisor
Lo Mantally healthy, secure, a real persan
2i= Successful’teaching experience
3. -GaaéQérganizer N -
4, Sgt’gond example in dress habits ‘and attitude
5. Hﬂtivatgr
léi ;é@ﬂd judgmgnt ‘
STT{_and:at self-evaluation - e T T

8. Belief in vocational education™
In,thebfiﬁal~aﬂélisis; that as supervisors it is our jab_tcvbe legdggs,

f@lléweis; or'get out . 'of the wa&i

I
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" AATEA AND NASAE JOINT SESSION

"Identlfying Research Concerns of the
Agricultural Education Profess;aﬂ"

Bob R. Stewart’
University of Missouri

The National study conducted for the Agricultural Division Réséargh
Committee of the AVA which surveyed teachers, supervisoré, and teacher educators;
fupo,ted the .following conclusions:

1. The five areas of greatest concern to-teachers, supervisors, and’
teacher educators in agricultural education, ranked in déscending
Qrder are: : .

’Currlsulum develameﬂt : o N _
-Funding ' : . \ o
Teacher Educatlon
Teacher Shortage
Evaluation.

2. Teachers, supervisors, and feacher ' educators in agricultural education
‘basically do not differ in their ratings of concerns in agricultural;
-education.~ The exception rioted in the seven areas of greatest Enncern

o ~ was in the area of fundlng. : /
. . P

3. Agrlcultural educators from the central, Fastern, southern, and

' western regions bas;cally do not differ in their ratings of concerns
in agrlcultufal education., The exception noted in the seven aréas of

greatest concern was in the area of teacher shartage.

4, Funding is a gréaterlcanééfu for teachers than for teacher'educatofs.
5. The professionals in the centraixregiaﬂ have a greater EOﬂEEfﬁ about

the teacher shortage than do prafessionals in the other :egigns_
' : \ - R R rrszar s N .
"Status of Legislation for Agricultural Education'

Gordon Swanson ‘
~Univer$ity of=Hinnesota

Rev1ewed trends in 1egislation - recent l960 on (revenue sharing, mgnay

5]
3

controlled by electad folclals, blgck grants) and eff cts Qf the GAD R;port.
,g;llghted the HEW’léglslatlan A\

_—ltempgrafﬁ‘nativa (5 years);




state~-level authgriﬁy,?ggverﬂanée;
- emphasis on evaluation (28 studies called for);

omission of spe
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= no mention o
Proposed activities in legislation:

- inputs to hearings on rules and ragulétians;

(13 -
[V

- inputs to h aring

on state plans; o . n ; .
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n effor

'
o

1 drafting legislation for Agricultural Education (prior to .

11980) that would ear-mark funds.
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"POSTSECONDARY PROGRAM -
_ - ""The Value of Péataaaondari Program Standards in
- , State Supervision and Teacher ‘Education'

Lawrence H. Erpalding, Jr,..
The Ohio-State Univeralty

Thara is a atrong signal coming fram tha,puauaa;onaafy ranks which calls

for help from Eaachar aducat;un and sta augergiaiua; Iha atréugfaféual caﬁing
. / N }
from your ranks is - when 70,000 plua atudanua enroll in poataecundary agrl—

&

cultural adu:at;on pfograma balaw the baucaiauraata dagraa laval in 1975 76

cumparad to an’ enrollment of naarly DDQ 1n 1965 S

P The great majority of atudanta anrallad in two-year puataacundary programa

=

prapara for parasprofaaalonal and mldsmanagamant pualtiaua. Poataacundary stu-

dents and employers' of: graduates expact the aub;aat mattar _taught to be’ of

“sufficient breadth and depth to qual;fy for these kinds ;f‘pualtiona. Thus ‘the
arpuataacundary agricultufal educationitaachar must be a apaaialiat in the techni-’
aaljaraa-taught as wallaaa ééuﬁatangrin aarving'aa tha director of Iaarniug.

Tea har education’ has long accap ed rESpDﬂSlbillty for pra?a:;ng a cadre of

!
hlgh aahool taaching pfufaaaionala capabla af taaching prospeztlva aﬁd pract

I’Jl
o

ing

&
¥
Iy
{
{

agricultuzallata tha kﬁawladgas and akllla required in th31r choaan uucupatiuna.
HOWEvar, the atrong a;gnal frum p andary aduaatlon ramalna——taachar aduaatiaﬂ
faculty muat auqulra and alluuata resources to adaquataly aarva those who daaira

i

to teach and thuaa who are now. Eaachlng in puataacnndary agricultural education

prugramai Eo

RN : e m B "~
i

_The purposes of poataacundary teaehar aducatinn effurta ahuuld ba the initlal

praparatiun dnd- cuntlnulng prafaaalonal davalupmant of agrlculuural education

-

teachers in cummun;ty callagaa, technlcal inaﬁltutaa and araaAyuéatiunal—ta:ﬁuical

e,

5/

schools. jThua I am hopeful that the standards which are in thé process of being
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- splidified wiil'mﬂfe.fifmly:estéblishﬁand give graaéat visibility to po&t=

secondary education in the argna'ﬂfﬂagricgiﬁural édugatian. ;
P@stsecﬂndgry-Erngram’Stgﬁﬂafdé'éaﬁ be éxtrgméiy'valuable to state supervisors' -

and teag§§r éd%eaﬁcfs.i‘, | |
1. ' Standards caﬁmuqicate a g@mmitéen;gtq t@grélientele 53??3&.

2, Standards will hel? provide state supervision and teacher educaﬁé%sx-z) .

w1th direction and’ prlnfitlze resource allocations. . ‘ . e

-3. High standards will pr@maté‘high éuality p:agrais_

.4, Standards communicate expectations to teachers and local adﬁiﬁiatrataré.

5. High standards will help raise the quality of the entire agricu%;ural
. education profession. i
&
: - S . sifecs LT s
"Criteria' for Identifying High Quality ?ragfams as
Developed at 1976 National Seminar ’ . s
James Ferries :
Lakeshgre VaeTech Wisconsin
Presentatian was built around the fnllawing fnur majar points:
1. The develgpment of new i@eas and the implemen;atlén of these ideas,
2, 'Unifgfmity=af programs,
-3. Articulation betﬁgenvsecan&ary aﬁd:pasésec ary Ehraugh this typg of
) ) o " ! : : = __[;;,. [ :
canfetence.(u- s -
4, Ecnnamies of prngram develapment thrnugh the type of prngram Such as
T _the seminar in Kansas Citya

"Eldon E Aupperle
Black Hawk éallege Illinois

1. Ratignale - Backgrpund

There has evolved a new, dyﬂamic and challenging pr@gram in Agricuiture/

Agfibusiness and relatad accupati@nal training of 1ess than the baccalagteate

degrée in the past few’ yéars. The 1976. data shows: az . . o
i | ‘}‘}' r _ 3;77:;;_‘ ) |



EQSESEGQQ&EE}V iﬂEtiﬁutions T R O T &51
Postsecondary proOgrams eeseeessssssscssscosoncsee Ly464
Curriculum related organizations (Broups)sccecces 171

Total student enrullmant .-..._..................71 DE? A

II. -Histcriéal;ﬁaekgfound , e
. A. National Seminar for Leaders in Postsecgndary Institutions of Agri-
culturé/Agr;business/Na;ural Resgurzes Dccupstlﬂns ¢

1. Held in Bloomingtaﬁ, Minnesota, D;Eober 1-4 1973

2. Task Fnrce X1 - Eramotlng and DEVElelng Curriculum Cent ed Eust-:
secondary Studenﬁ Drganlzatigns. 7 S \ :

3. Thrust #1: All pastseenndary agrlcultut&l/agribusine /natufal
resource students should have available as part of their instruc-
tional program a student organization related tn their career
objectives and training program,

Thrust #2: .All postsecondary. instltutions haviﬂg two or more
agriculture career.centered student urgaﬂlgatigﬂs form a coordi-~
nating council for organization. - )
Thrust #3: That a national ad hoc committee be appointed and
organized to study the further development of career centered
5tudent argan;gatlonsi=

4. b5pecial mention of Suggested Guidelines for ptomnting and. Developing.

Curriculim Centered Post=-Secondary Student Organizations in Agri-

culture/Agribusiness/Natural Resources and Related Occupations by

Ma?nard J. Iversan, Teacher Education, Univer51ty of Kentucky.

B. National Ad Hoe Cammittee on’ Postseccndary Career Centered Student
Drganlzaticn-- . :

1, Manday, December 9 1974, in the’ Biennial Ruom, Mﬂntelcone Hutel
~ New Drleans, lnu131ana.‘ S .

2. 4 zhart was devel@pedAta coordinate the career-oriented student
siganizations on local, state and national leval.was develnped

3. Iéenzify the’ Drganlzatlonal Camm;tteé to . develop the state and .
nﬂrfgnal affiliaticn Qanﬂepts_ :

4, Other &uggestians:-

a, State’ modal was needed. :
b. Eight separate gurriculum ralaﬁed clubs or nrganisacians are
" envisioned,
c.' State and national organizdtions could prov1de fucus for many
- ¢ things such as leadership development activities, etc,
d. Mutually consistent state. orgaﬁizations would help to develnp
a national .organization.
e, Funds should be’ acqulred to pramate develepment when gUldeliDES‘

are Eﬂmpleged . ] 7 : .
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c. Natianal PDstsechdary Agricultural Student Organization Dev;lapment
Committee

1. Anaha;m, Cal;fornla Saturday, December 6, 1975.

2, Thrust - Design a program of activities, set objectives and further
discuss the implementation of the organization at the state and
"~ national lEVelS mcv1ng from plannlng into existence. :

3. Meeting to be held in Quad Cities area on evening of February 25
and day of February 25 l§76 _E.R, Aupperle in chargé of all
arrangements, .

=

_ National Postsecondary Agriculture and Related DCEupatlons Student
- _Drganlzatlan Develcpment Committee

1. Moline, Illinois, February 25 and 26, 1976. Black Hawk College.

2, Guidelines for the Promotion Df a National Pastsecundary Agrirulgure:
and Related Occupation Student Ofganizatian were develeped

3. uAuppEflL and Brown will be attending the National Semlnar in Kansas
Clty in March and w111 Tepresent the committee at the funcétions.

4, Gundlach Aupperle and Dlzgtt will represent the commlttee and meet
With the FFA Board of Directors and the FFA Foundation Baard of
Trustees in the latter part of July.

IIIL, Guldellnes for the Prcmotlan of a National Pgstéecnndary Agrlculture and
’ Related Occupations Student Organization : .
A, Qrgan;sational Rgle :
B. Obje ectives |
C. Impleméntatigﬁ_ : - L - o o )

IV. Where from here?

A. _Drganlzational meeting in early 1977 in MidWest.
B. One or two. ;nterested pecple per stata.

C. Firalize aims and objegtlves.

D. Develop pfopaSed'ganstitution and bylaws. . ia -s

E. Determine and adopt name of group.

F. ldentify means of;selestian of person to coordinate.

‘G. BStates to iﬁplement the program. hE ' . 0

:H; Efngram to be planned for more than omne year, ' -

39




NASAE BREAKFA ST

"A Challenge Ahead"

Richara L. Irvin :
‘Collins United Methndist Qhurchr
chstnn, Texas ' : o o,

On being equal to the Dté&s;@ﬂ! Cammunizatian;is the real heart of meeting{;
‘thé\"Atshand situation." These areas aid in being equal to each occagion.

- - ) S A .,
1. Be,at the right place at the right time! Every opportunity is. valuable

‘and mesningful

2. _"Get w;th it" Invalvemén 1

; ]
17"311y" or "tael“ to help a laader.' ; f
\

L g\.z!rrx-;fsT BREAKFAST \ S

"1976 AATEA Distiﬂgulshed Le:tuf@"

'B. Harold Anderson tﬁ%*::y;:'t;” fi!w_ui_gg;?nhm;iuizgl'
Calarsdn Stéte Univatsity - . o .

_tion. First basic standards must again be Examinedi »Mgngpragfgms in recent -

' years may have forgotten quality prégramijﬂf the sake Qﬁ’egrallyééts.t'Quatesﬁg4
from professional journals and teachers show many changes in professional orien- -
, RS S . o . R M

tations of some agricultural educators and theif’lack éfléﬂngern about: the Eaéic

5 = '5*. B i . :\\;\ B
: vacatianal nbjectlve—splacement in gainful emplayment. VﬁAg,pngram stan&ards, ;

should be based Dn‘"ﬁEEd to kn "'leave "n;ce tD kﬁaw""tams fur general Educa—
ti@n. Manyxtimes "législaticn hg b en substituted fgr sgund pfngrams."' TQB .

many have defended staﬂdards on the basis that 1t is in the State Plan rathgr:

‘than hgsing it an,saund edugatinnal philﬁsqphyi B

*

e -

aé N '_; »}- E» - . A itiféL(j.




V?ship frém 55 to\$7 50 and add a iate life mémbershlp, $75 passed by av

”fg; 1975-1977.

are: © _—

* NVATA FINAL GENERAL SESSION. .
Two pfapasals to amendfthg Bylaws were voted upan..’The'pfapcéél to iﬁéréaée

>act1ve duea ‘from $1O to $15, if"”,mbersﬁip from 5100 to $1507’§55§ciété;méﬁb22s

:af 154 to-27.

2

The prnpasal to changa Exeeutive Cgmmittee to Board of Dlrectnrs, ta :hanga ?f

‘ the ‘title of Exécgtlve Ségretafy tg Exeautive Di:ec;gr and-té change Ehe;ﬁltlé:@f

Assiétsﬁt to the Executive Segfétary?ta Associate Executive Direetar.péséad by a .-

= . EEY

. unanimous vote. e - i

lt was announced that Ric,’rd Weber,'Lguisianaa;had been elected presi&énc ;

x:' Retiring alternate Vice Eres;dents were prasented with certiiicates. The.

fa119w1ng newly —1 d altgrnate ViEE presidents were 1ntr§duced

T,

'Régién4i..i-i;-iirTem Jcnes, Tucson, Arl ] 2 R
= Region II.:.%..... Robert Tuttle," Eckart, Cnlaradg N
-, - Region II1I...:....Gene Wissenhurg,fﬂewman Grove, Nebraska s
" Region IV.........Dale Butcher, West Lafayette, Indidna
Region V.ssssssassTrOY Earuthers, Ocala, Florida

RégiDﬁ VI.........Dav1d A ’Hlller, Baltlmgre, Maryland

for Regign 11 andeVuware introduced. They

f ooy

p
e
=
v
b ]
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"Majar thrust “of ‘new Legislatian is qualityi ,?'

~Agr1culture graups must begln tn cacpetage W1th all groupslA

NASAE FINAL SESSION

"The Natjonal Scene - Assisting Statés in Develap;ng
- and andu:ting Quality Pragrams ’

R;chard Carlsan
Department of Health Edgcatian and Welfare -

Ihree of fiva people entaring Jﬂb market are woman.

Agriﬂultural Educat;@n peaple are prnfesslanal

-\-;:

: Agzlculture peaple have trem&ndous strength
2:ihgrefate many good things. happenlng in Agricultural Eduaation.

| a, Develaplng National: Standards far Qual;ty Prggrams

b. Gampetency Study being conducted by Dr. David Ecclay

USOE Staff must get out iﬂ states and assist with program development'

I N

‘Make sure policles and pracedures w111 1n5ure quality pragrams.

Be sure agrlculture gets its share of. new. staff members in USOE office.

bout prggrams start working tagether to gét;jdb done,

.Expand agrlculture programs in 311 areas,

&

"A Report on Ehe National Adv1sary Councll for Vocatia',l Educatimh and
' the National Bicentennial -Conference on Vocational Education'

o L ' Don McDowell L *
Nat;ﬁnal Ad_lsory Caunc;l for Vacational Educatian

11 McDowell WLll be IEElflﬂg January, 1979
Vgcat;onal Educatian has a mandate = it must praduze.
-The RGlEAOf?

The Natlonal FFA Baard of Dlrectars

‘The Natlnnal FFA Foundation, Inc., Board of Trustees . fgs;s_

The National FFA Alumni in.the Administration and Super&
State Pragrams of Agrlcultural Edu:atian ,

42



‘-fam;ly farms and farmers de;llnes.‘ But ‘we have -to be very careful how we use

AGRICULTURAL EDUCATION DIVISION GENERAL ‘SESSION

"The Views of a State Superintendent of P ublic
Instruction on Agricultural Educ, tion"

Lo ‘ Barbafa Thampsmn
State %upgrintgndgnt of PuhIJL rnatruﬁLiDn, wiﬁcaﬂsin.

i

I often- hear that agriculture will becémg unimpartant as the number of

- 7

Statistlcs of this natura‘ Jab oppnrtunities -in ‘the f;eld of agr;culture are

‘gréater than ever; your current teaeher shcriaggiis pfcgf of that.

This aftarnoon I will be cussing ny perceptlons regard;ng the rale and

- Present status cf vocatlanal edu:atian, agrlcultura eduaatlgﬁ, and ag ,business

'-_Education as viewed in- the cgntext of the total educaglnnal process. T will'

’lmprave agrlcultural Educatian.

point out some dlrectlons that I envision 'to be mecrtant in future plann;ng to

£

Ihare is,a realistié need for more vocational éducaﬁioniin;thé secondary

V-

" schools of o our natioen, S . R A -

' N =

The phenumenal grgwth of Agr;buSL Has gL n -bir h to new'chaileﬂges for_

vacat;anal educators 1n the agrlcultural field Thgre is nn=busigé§5 like. Agri-,’

# Ed

business, whether we speak of tha 50 beans and ather gral's of this céuntfy, f@gd

g,

< Al )

pr@cess;ng, fcrastzy, fertillzer and seed bus;n ss or he effect lt has Qn the
warld g ecoﬁomy, balanca gf trade, and wgrld relatlans.' From my vantage point as .
a State Superlntendent of Publlc Instructlon, I belleve the 1mprovement grgwthf'

d expansion af agrlcultuta ﬁnd.aéribﬁsiness Educatlan dlEtEEE a need fcf a

dafln;tign ‘of new dlrectlons in education in five spec;fi ,feas; 'tréiniﬂgL

o

: recfuitﬁant eurriculum Planning/assessment, in- servige éducaﬁian,‘and afticulatiog.

O

eRlC.

eurbaﬂ Students tn Eraga” .

l

'The first area deals with the missi@n and scope of trainlng programs.

. The seccnd area. dlra:ts our attentlon to the encoufagement regtultmgnt and

ftrainiﬂg of Enaugh qual;fled peaple ta meet amerglng needs. ‘ A .

. o : . !
_ We must i té iy our Eifofts to Eﬂcaurage Wamen ‘mlﬂérltiES, handlgapped and

fo and gggk p951tians in agrlnulture education, .

PAruntext provided oy enic [l
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Ihe third area aﬁ con eF, s u:riculum plannlng and assessm&nt.'

l

The fgurth area stresses ﬂeed to’ develnp streng pr'g:ams_in in-service

- e&ucéﬁian. c _ ‘2“

9

dﬁi 1istr atars, vocational agriculture Eeachers _eclleg ' parvisnrs, and state
’ o |

departments of publ;gklnstrdcti should be §<§ gf’ir ce at beth tde secgndary

1 f B

sghpal ‘and pést—segongfyxgchaal }gveiéff/This,cocpérativef éngoing dialggue

A o -
can be most fruitful 'z{;el ing ccnstgpztiva suggestions fcr program davelgp=

.“\

. 7 I
. — Lt B £ K
ment and revision. 4 - J/ ] : )
= ,'; T ) ;- . o L .

———

| -
Fa: my: last twa taplcs Eaday, I would 11ka to dlscuss the EDﬁcépt af the
P { ! . e

o 12 month teach;ng gontract fcr vccatlonal agrlcultufal teachers and tha tremendous

value of youth organisg.

has ggntrlbuted greatly tc makiﬁg Amarlcan agriculture secand to

3

none in the

‘ -
) 3‘ ,f; : . . l , 5
-world. Agriculturé téaghers can take a great pride-in this a’,f;complishméntD
: ) : ; e f
I issued & atement fram}my off;ge in suppcrg Qf vocational a ulture
.

’circuISEiOﬁ in our; -
! .. R

programs cpefgﬁlng ngaalz—mgnthvbasls, It regeived wid:
state and afoun& théihéﬁian_ el . S

In some qua:ters T was :rltl cized fcr»that statement. But genérally it was

geptei_wgllg' I want to take Ehis éppéréunity-tﬁ thank thosé here today who

agreed and tc@k the time to write encauraging 1ettefs to me,

- I hold n de § éﬂﬁifation the Eantlnuad demnnstratlgn of leadershlp “and

. |-i-

Werthy gccampllshments of ynur agrlgultural yauth Qrganlzatlons. I have Db ﬁjé

ynur programs through parsonal isité in our state, and I have watched elosely

the activities of the FFAj both in our state éEﬁivities and the Néti@ﬁal FFA
Convention, 7

i

I believe it' is extremely important that Qﬂtlﬂueﬂ suppart be " given for our

'g’i ultural youth oréanigétions:at the local, state, ‘and natlgnal levels.

Aruitoxt provided by Eic:
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In clos;ng, as you can see,.I feel. that vacatinnal educatign—=yes, vocat;onal

i ’

agrlculture EDntlﬂUES to cantrlbute toward maklng Amerlca—sAmerican Agficulture——

CH

second'té none in«tbis world, And talk of CQmmunltY 1nvalvem2ﬂt" The_whgle

Eduéatlﬂﬂal world is watchlﬂg wi h alcusy yaur unlque ablllty t tie school’

work Wlth the cammunlty and the hame-

¥

You are hald;ng in your capable hands the future of this -great. natlon.

Agrlculcure affacts the Well bElﬂg of every persan in EhlS country and many

around EhE world I ask that each of yau as superv1sars, teacher educators,

State superv;sors, and frlends of agrlculture, EDﬂtlﬂUE your ‘fine effnrts to

‘ saek wellsdE51gne§ and quailzatlve programs in vncat;onal agrlcultuze' :

d
B

o s e

ERIC -

Aruitoxt provided by Eic:



ROLE OF ADULT EDUCATION IN AGRICULTURE
. . ki . . . .

v b ~
- , L s ol T
""The Role as a Teacher of Farm Management' - B -
: : * Gene Frances o - o
o Bleomlng Prarie High Schcel Minneseta )
‘ . ‘ . - . -, '._{ ) ) : Y'
/ Inleldualized Inst:uctlaﬂ in Farm Management . v 7' . o S
1. a
-are the most- EffECElVE 1nstructlen.
2_ MDSE EOﬂsultatlDﬁ vlsits shculd have a well def;ﬁed purpose.
3. *ihe_purpnse of the vis shculd csrrelate with: ; »
- . " \,. . .
‘a, Tha progression of the famlly uh;pggh a planned management p;¥gram.. ‘
\ b. - The seasonality of various farm tasks. e St
Y A 1 segﬁ,n:e”W1th prev;aus clasé d;scu551ons. - . :
4, Farm raco:ds = farm ana1y51s and lnterpretaticn. " (Recotds ‘do very little . v
: g@ad unless utll;zéd ) , ': o ‘J S C WL
5. A goad pr ogram of management lnstructicn helps the farm famlly ta'
‘a, Set riefltles for the use af their tlme, talents, cap;tal and ether
. :rescurces. L L s o
b, Plan iﬂtelllgently, using all avallable resgurge 1nfcrmatlon.
“e. Devote all resources to the QPEIatlDH.'Vf oL _
d. Match aapabilltles ‘and equipment to the job.. ' o , . .
e. Realize it's the: extras that'counﬁ e T v .
£. 7 ognize and attempt to control or reduce ris; c .- ’
~gi Viaw,the buSinegs as a whaler yet. analyza tha various Partsi . *
6. Fézm ccnsultatlgn vlglts shculd generally be scheduled well in advance - Use1
a calendar.:='. L R l“x_ : s : l
a;._Eath famlly and 1nstru2t§r should be aware af ‘some possible ;gggg;gggbe
. accomplished. , . o . . j I
b. However, the 1ﬁstr uction must. be ilggib;g‘and adapted’zg each individual.
‘sgtuatlgn.u,” : - - o : : o
'~ 7. Longer term members of the managéhenti?iagram ¢an serve as resource personnel |,
. for mai% effeﬁtive taéghing..
8. The 1nst:ucto: must have a 51322:2 desire to. help Ehe farm family 1mprcva :
their ablllty to make SDUﬂd farm- and famlly déClSlDﬂE,

Aruitoxt provided by Eic:
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"Develaping -dnd Carrying Out Adult Education K; )
Charles E. Miller o . { -
_ ‘ » Uni@n-County Schoclsi Kéntuéky
;/ j In my opinign Ehera are three %=19£ prerequisites ta an - adult educatimﬂ
Pragr&m in nglcuLQHrE, no matter haw great the ﬁead : . C ; S o

1, Iacal EChéBl bDard & superlntendent that believes in it aﬂd wants it.
2. A State directar or SuPEfVlSDr who bel;eves in the aduit phases of

agrlcultural‘educaticﬁ. RoberL Kelley, Kentugky s State Directar,‘

\

_ | .
when teachlng 1n hlgh schogl had goad adult programs and as our current .

e di irector belleves in them naw, I know he: wauld 11ke far every '

v

teacher in Kentucky to have- a goﬁd adult prmgram-5; o R

e

3. Téagher—tralnlng Personnel who flrmly bellgves in, the lmpartance of

adult farmer educatlon, and whg wauld amph551ze its rgla in commuﬁity

Al

develapment and bet;e: rural famlly liVlﬂg-

Some persenal 1eafn1ngs hava come frﬁm thé pragram that I balieve to’ be

.».“‘:_ 7 o -t

”.fundamental ln adult farmeraeducatloni ‘; o ) RS o j' .

‘1. Farmers have genuine eurrent problems Ehat becoma multlpl;ed as years

- 7.;go by.; (Much dlffgrent from h;gh schual students )

2. Adequata preparaticn for glass sess 1Dns is egééﬁ” 4:1 ratio,

3. Moderﬂ farmers ‘are busy. Ea@p;class session may take 150 or more farmer -

. - hours. ‘ Teacher must be prepared, “
e & R S G :
4 4, 'If teacher is poorly prepared, attendancé falters, and will eventually’
- L - - " . . ) o : . l - . ;7, K x Vi - - - =
- suffocate, - (Close you 'aleft doaf" for 3 mbnthsAaﬁdgsee5hoﬁifa: behind

:you Ee;@me;) They won't came ‘bécause "the y're friandéi¥ 1-don't have
""“,j LT : £ N

ane out of the number that attands just because he 1iké$'mé.?’

f- 150 180 men are Ega many to da 1nten51ve follow=up WOfkTWiEh;; My béliéf)

60-80 farmers wnuld be ldeal one class wi h 65

6. Must»have a '"live" course of study that deals w1th cuﬁrgnt-prpblamé}

P
A

TN



.. Promptness in: class SESSian‘BE';ﬁﬁig;

AQSE%SPégialiSES (uﬁiversity and industry)

and zlasi;f

with visitation. Just hanglng arﬂund on a farm un

llaw—up instructicn (farm aff;ee at my hnme,'ar

real effe;tiva teachlng methads. (Discuss;ng w1th

ideas and‘ganelusians ﬁéaehad'invdlassbsessians is-

42

time example. éame .

ft 15 detrimental

the enrollee the

important.)

L
= &
i
£

e

study,taurs;;afg théi-

E



