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RECOMMENDATIONS FOR

FACULTY SALARIES
IN
WASHINGTON PUBLIC HIGHER EDUCATION

For the past several years, the Council for Postsecondary Education has
reviewed the condition of faculty salaries in the state's community col-
leges, state colleges and universities. This report reviews current
faculty salaries within ‘the context of the Council's policy recommenda-
tions in the 1975-77 biennium and in terms of comparisons with various -
measurés of competition.

In December 1974, the Council recommended that substantial increases be
made in the level of faculty salaries. The recommendations were based on
regaining salary levels existing in 1973-74 in terms of constant dollars.
In other words, amounts needed to regain lost purchasing power in a period
of "double-digit" inflation.

The legislature's response to faculty salary needs was positive. In March
1975, the 1eg1s]ature increased salaries by 12 percent (1nc]ud1ng incremental
and genera] increases previously awarded by institutions in fiscal 1975). “In
the 1976 special session, a 5 percent increase was provided. The Council
supports the positive response of the legislature in this area since the
1975-77 increases have substantially narrowed the gap in both faculty pur-
chasing power and in regard to comparisons with other states and institutions.

The Council recommends that the legislature provide funds to increase
faculty and other exempt salaries by from 5.4 to 13.9 percent in the
1977-78 academic year as set forth in detail in Takle I of this report,
and that a further increase be provided for the 1978-79 academic year
based on anticipated increases in the cost of 11v1ng (currently estimated

at 5.7 percent).

As a second priority, the legislature should review the variation in
average salary levels between the two universities and among the four
state colleges, and consider steps to reduce or eliminate differences
if they cannot be supported by faculty compositior and/or other relevant

factors.



FINDINGS

Cost of Living

(1)

(3)

The consumer giice index reached 172.6 in September 1976, 5.5 percent
above the same month in 1975. On a fiscal year basis, the 1975-76 year
cost of 1iving was 7.1 percent higher than 1974-75. _This increase is
seven-~tenths of 1 percent below our estimate of a year ago.

Based on estimates of the Department of Revenue, the cost of living
will continue to increase although at a slower rate. The estimated
percentage increase from 1976 to 1977 is 5.4 percent and froh 1977

to 1978 is 5.7 percent.

The experienced increase in inflation has e]imina;ed any real salary
increases for the average faculty member in most institutions. 1In
many cases, there have been substantial decreases in salary, in terms

of constant dollars. Faculty productivity, when measured by credit

hour loads, has increased however.

Competition and Comparisons B

(1)

While there has been an improvement in Washihgton faculty salaries
relative to those in other states and institutions, the various Com-
parisons of weighted faculty salaries ahd compensation indicate that
Washington institutions are below the aver¢ e. The four-year insti-
tutions lag behind the estiméted weighted average¢ of the traditional
seven comparison state group by an average of 8.1 percent. In terms
of the final results of the surveys conducted by the Council under
Senate‘Reso]ution 1976-209, the average position 6f~the‘four-year
schools is 6.1 percent behind while community colleges 1ag by 8.1
percent.

Both major comparison bases relate closely to the experience for the

9
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ration as a who]e‘when salaries are weighted by the rank mfx* of
Washington instithtiong. In 1975-76, the §even state university
sample was 4.1 percent above national figures while the college
was .5 percent higher than the national average. Different as- .
sumptions were employed in the‘1976-77 Council survey anq @pg
seven :tate$ survey. These differences resulted ‘in a much broader
faculty representation as'well as a different institutional mix
being included in the -Council survey. The relationship of the "all
ranks" average salaries of the two survey groups was a composite
difference of approximate]y,3.0 perggn;,mmlnuthe_qpiversity category,
the Council survey average was $573 lower or 2.66 percent below the
seven states survéy. In the state co]iege category, the average of
the Council survey was $605 lower or 3.26 percent below the seven
states survey.

(3) Washington universities continue to rank in the middle one-third
of all universities; both public and private. The 1975-76 rank_is:
University of Washington, 45th; and Washington State University,
93rd.

(4) Measuring the amount expended per state for sa]arie; and fringe
benefits per faéu]ty member indicates that Washington is close to
the national average and ranks re1atiQe1y high on a state-by-state
basis. In 1975-76, Washington ranked ninth for universities and
tenth for state colleges. While data-are not currently available for
community colleges, it is 1ikely that the state retained its previous
position Qf seventh or eighth. »Singe the highest ranked states are |

nearly all large, the Washington positions are closé to the national

)

*The number of‘facu1ty in each rank, e.g., Associate Professor.
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averages in spite of .the apparently high ranking.

(5)\§One of the major factoré in thé_diffenence betweeﬁ éompafisons of
state averages and those of salary comparison groups is that the latter
arefadjusted to reflect the‘rank mix of faculty in Washington institu-
tibns. In the past several years, the pfoportion of faculty at the
rank of profgssof and associate professor in the three o]der_s;até_
colleges has increased due to reductions in force and promotion%, and
is now substantia11y different than the seven state survey. This fact
needs to be taken into-account in comparisons involving The Evergreen

State College and in addressing the question of equity among institu-

tions.

SALARY ADJUSTMENT CRITERIA

As noted in previous reports, there.are two Primary criteria to be
considered in evaluating thé amount of salary adjustments tc be provided
to employees. These are competitiveness and equity. From the standpoint
of competitiveness, an attempt shdad be made to provide.sufficient salaries
to retain existing staff and fill vacant positions witﬁ individua]s who
are well ‘qualified. In order to be fair and equitable,, saTary adjustments

should be sufficieni to allow employees to purchase at Teast the same

.amount of googgféﬁd services as they did in the past.

A1thou§h it might be desirable, there is no‘égreed upon way to deter-
mine the absolute level of salaries by taking into account preparation,
experience, value to society, security, non-monetary benefits, minimum
needs, etc. ‘This analysis therefore deals with the relative criferia of
competitiveﬁess and equity to empi;yeeé as they relate to faculty jn
Washington public institutions of higher education. |

In 1975-77, the Council's policy recommendation stressed the equity

consideration, outlining percentage increases needed to maintain the same
-4



relationship between faculty salaries and cost of living increases since
1973-74. That year was selected because of the thorough review given this

subject by the Tegislature when they authorized the first substantial in-

creases in salaries since the 1969-71 biennium. Although othermyears could

have been selected, the Council felt that the complete review indicated
that the Tegislature was fully aware of the facts concerning both inflation
and comparisons in taking action regarding faculty sa1aries. The primary

recommendation of this report reflects a continuation of the Council's

"1975-77 ‘position on this subject} Table I below outlines the recommendation

for 1977-78. An average additiona1'adjustment of 5.1 percent is recommended
for 1978-79.

The Council is also aware that the action of the 1973 Tegislature
allowed the continuation of average salary differences between the two
universities and among the four statgwgglleges. ‘A]though the Council feels
that highest priority should be given to a return to :ig "real" dollar
level of 1973-74, it suggests that the legislature consider steps to re-
duce or eliminate variations which cannot be substantiated by differences

in faculty composition and other relevant factors.

TABLE 1

AVERAGE FACULTY SALARIES 1973-74
AND 1976-77 AND RECOMMENDED 1977-78 INCREASES

Average Salary Average Salary 1977-78 % Increase

1973-74 1976-77 Objective* Recommended
UW $ 17,140 $ 19,945 $ 22,710 13.9%
WSU $ 16,002 $ 18,987 $ 21,202 11.7%
CWSC $ 14,592 $ 18,345 $ 19,334 5.4%
EWSC $ 14,545 $ 17,470 $ 19,272 10.3%
TESC _ $ 15,365 $ 18,737 $ 20,358 8.7%
WWSC $ 14,341 $ 17,278 ©$ 19,001 10.0%
CC's $ 13,969 $ 16,322** $ 18,509 13.4%

*Average salary needed to maintain 1973-74 purchasing power based on
actual and projected increases in Consumer Price Index.
**Estimate by State Board for Community College Education.

-5-
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TABLE II

AVERAGE FACULTY SALARIES -- NINE MONTHS BASIS
1967-68 to 1976-77 ‘

™

"1967-68  1968-69 Increase 1969-70 Increase 1970-71  Increase 1971-72
Average  Average Over Average Over Average - Over Average
Salary Saiary 1667-68 Salary 19638-69 Salary 1969-70 Salary

,330 4.8% 514,146 6.1% $14,709 4,00 $14,768

University of Washington $12,719  $13,2
Percent below seven states (4.1%) (5.8%) (5.62) (9.0%) (9.0%
Increase over 1967-68 4.8% 11.2% 15.6% 16.1%
Washington State University $11,992  $12,660 5.6% §13,505 6.7% $13.017 3.1%° 7 $13,859
Percent below seven states (3.5%) (5.0%) (5.4%) (5.5%) (9.5%)
- Increase over 1567-68 5.6% ‘ 12.6% 16.0% 15.6%
Central WA 'State College $10,166 $11,071 8.9% $11,908 8.4% $12,570 4.8% $12,689
_Percent below seven states (7.1%) (5.5%) (5.3%) (5.5%) (7.7%)
Increase over 1967-63 8.9% 17.1% 23.6% . 24.8%
Eastern kA State College ‘ 510.631v $11,236 5.7% £11,654 3.7% $12,469 7.0% $12,587
Percent below seven states (.1%) (2.3%) (5.4%) (4.0%) (7.2%)
"Infrease ovor 11957-38 - 5.74 9.6% 17.3% 18.4%
The Evergreen State C&llcge -~ -- - S-- $13,168
Percent below seven states (.5%)
Western WA State College $10,412  $11,248 8.0% $12,389 10.1% $12,877 - 4.0% $12,582
Percent below seven states (6.9%) (8.19) {5.5%) (6.8%) (10.3%)
Increase over 1967-68 - 8.1% 19.0% 23.7% 20.8%
Community Colleges $ 9,516 §10,491 10.25% $11,355 8.2% $12,153 7.0% $12,330
Increase over 1367-63 10.25% 19.5% 27.7% - 29.6%
Low District . $ 8,123-420 $ 9,175-420 $ 9,806-#18 $11,045-#20 511.115-#20
High District © $10,355-422  §17,238-45 $12,513-422 $13,253-422 ; $13,367-#22
Secbndary Teachers $8,198 $ 8,799 7.3% $ 9,611 9.2% $10,292 7.1% $10,565
Increase over 1967-68 7.3% 17.2% 25.5% 28.9%
Consumer Price Index X 10 “510,190 $10,680 4.8% $11,310 5.9% $11,900 5.2% .$12,330
Increase over 1967-68 4.8% o 11.0% 16.8% 21.0%

*Estimated as salary negotiations unresolved in two community college districts.

**fstimated.

Soﬁrceﬁ: Office of State College and University Presidents; State Board for Community College Education;
Superintendent of Public Instruction; and the Department of Revenue.
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TABLE II
(Continued)

AVERAGE FACULTY SALARIES -~ NINE MONTHS BASIS
1967-68 to 1976-77
(Continued)

Increase 1972-73  Increase 1973-74  Increase 1974-75 Increase 1975-76 Increase ‘1976—77 Increase

Over Average Over Average Cver Average Over Average Over Average Over
. 1970-71 - Salary  1971-72 Salary 1972-73 Salary  1973-74 Salary 1974-75 Salary 1975-76
.4% $15,235 3.2¢  $17,140 12.5% $17,150 1% $19,067 11.2% $16,545 4.6%
(12.4%) (4.5% (11.2%) (7.9%) (6.9%)
. 19.8% 34,8% 34.8% 49.9% ‘ 56.8%
.4% $14,332 3.4% $16,002 11.7% $16,021 .1% . $18,015 12.4% $18,987 5.4%
(14.0%) - (7.3%) (14.7%) (11.4%) (10.3%) _
19.5% 33.42 33.6% 50.2% ‘ 58.3%
1.0 £12,996 2.4% $14,592 12.3% $15,507 . 6.3% $17.452 13.1% $18,345 5.1%
(13.6%) (7.5%) (10.1%) ' (5.1%) (4.6%)
27.8% 43.5% 52.5% 71.7% 80.5%
.9% $13,051 3.7% $14,545 11.5% $14,931 2.6% $16,647 11.5% $17,470 4,9%
(13.6%) .(9.0%) (13.42) (10.6%) (10.2%)
22.8% 36.8% 40.4% 56.6% 64.3%
$13,642 3.6% $15,365  12.6% $15,7€4 2.6% $17,772 . 12.7% $18,737 5.4%
(7.0%) (2.2%) (4.7%) (.7%) 1.1% )
-2.3% $13,000 3.3% $14,341 10.3% $14.521' 1.3% $16,319 12,4%. $17,278 5.9%
(14.9%) (10.0%) (17.5%) (13.3%) (12.9%)
24.9% 37.7% : 39.5% : 56.7% 65.9%
T 1.5% $12,891 4.5% '$13,969 8.4% $14,150 2.4%  $15,326 8.3% $16,154* 5.4%
35.5% 46.8% 48.7% 61.1% 69.8% .
$11,705-#20 $12,489-#20 $12,263-420 $12,906-420 $13,058-#21
$14,154-422 $15,592-#22 $15,889-#22 $17,377-422 $18,256-#22
2.6% $11,181 5.8% $11,962 7.0% $12,641 5.7% $14,068 11,32 $15,334** 9.0%
36.4% ' 45.9% 54.2% 71.6% - 87.0%
3.6% $12,820 4.0% $13,970 . 9.0% $15.520 11.1% $16,620 7.1% $17,510** 5.4%
25.82% 37.24 52.3% "63.1% 71.8%




FACULTY PURCHASING POWER - THE EQUITY CONSIDERATION

Table II on the preceding pages provides an overview of faculty sal-
aries and related measures since 1967-68 including the effect of cost of
Tiving increases. Although accumulative salary increases total over fifty-
five percent, in nearly all cases the ambunts have not kept pace with
inflation.

The fact that inf]ation increased rapidly in recent years is not a
new stéry. Table III, on the facing page, i]]ustrétes the past and fore-
éasted future increases in the consumer price index. The effect tnat in-
flation has had on the purchasing power of Washington faculty has been to
eliminate supposed gains, and in all but one case»has resulted in salary
reductions in terms_of constant dollars. The co%parisons below use 1967-

68 as the base year for salaries since that year is used as the base for

- the consumer price index (CPI). If other years are used, the relative mag-

nitude of the figures change but the problem is still the same -- few real

gains and in most cases, losses in real salaries.

1967-68 ‘ 1976-77 Loss/Gain

) ' Average Salaries In Constant
Salaries  (1967-68 Doliars) Dollars
University of Washington - $12,719 $11,607 ($1,112)
Washington State University $11,992 $11,050 ($ oc42)
Central WA State College $10,166 $10,676 $ 510
Eastern WA State College $10,631 $10,167 ($ 464)
Western WA State College $10,412 $10,055 ($ 357)
Community Colleges $ 9,516 $ 9,499* ($ 17)
$ 726

Secondary Teachers . $ 8,198 $ 8,924*
*Estimated.
Faculty productivity, on the cther hand, has increased since 1967-68.

Increases in the number of students pef faculty member has resulted in an

increase in student credit hour productivity of approximately 20 percent.

15
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TABLE III

CONSUMER PRICE INDEX
FISCAL YEARS 1938-1978

Fiscal Year Index . Percent Change
1968 101.9 -
1969 106.8 4.8
1970 113.1 5.9
1971 119.0 5.2
. 1972 123.3 3.6
1973 128.2 4.0
1974 139.7 9.0
. 1975 155.2 11.1
1976 166.2 7.1
Estimated
1577 175.1 5.4
1978. 185.1 5.7
1979 194.5 5.1

Sources:  Actual: U.S. Department of Labor, Estimates:
"Economic Forecast for the‘State of Washington",
January, 1977. Department of Revenue.
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COMPARISONS - THE QUESTION OF COMPETITIVENESS

Comparisons within an industry or among groups of employees in related
fields are commonly used in estimatin; salary requirements. The four-year
colleges and universities have used institutions in seven states as a con-
sistent comparison group. The states are California, Oregon, Minnesota,
Wisconsin, I1linois, Indiana and Michigan.

In 1976, the Council was directed by the Senate* to-develop an insti-
tutional based sa1ary compariscn designed to determine prevailing rates in
public institutions "deemed to be comparable to Washington institutions..."
Institutions included within this survey are indicated on Tables IV, V and
VI. Comparisons may also be made with thegnationa1 survey conducted by
the American Association of University Professors (AAUP). Data from this
survey are as of fall of the preceding year.

Comparing salaries or compensation among institutions or states is
complex and often confusing. Institutions included in one survey may be
excluded from another due to a different system of categories-or‘by apply-
ing different criteria. Groups of faculty may be excluded in one édfvey
and -included in another depending on definitions }esu]ting in different
averages for Washington institutions. Consistency of reporting may'vany
from year to year. Full-time faculty may be used in one survey and "full-
time eqdiva]ents" in another.

Even within the same survey, data may be ‘“reated differently and
produce different results. If one were to compare the salaries paid at
one institution to all personnel in the survey, the overall average of all

respondents would be used. If, on the other hand, one wished to compare

*Senate Resolution 1976-209. ]'7

-10-




the salaries of professors to professors, asscciate professors t¢ other
associate professors, etc., and derive a composite average, it is necessary
to weight the results by the number of faculty in each rank in the Wash-
ington school. The latter approach is the one which has consistently been
used in this state. In considering the comparisons in the f011ohing sec-

tions, it is important to keep the above factors in mind.

The Seven Comparison States

.This survey group includes the major university (in the case of Cali-
fornia, the university system) and 21 selected state universities or colleges
in the states of California, Oregon, Minnesota, Wisconsin, I1linois, Indiana
and Michigan. Comparisons using these states have been in: effect for all
four-year schools since 1962. The surgéywéroup is heaVi?y weighted by the
state of California which comprises forty percent of the university compar--
ison and thirty-eight percent of the college survey.

A 1972 Council study* compared the weighted average of the seven state
group to the weighted national average as reported by the American Associa-
tion of University Professors (AAUP)}, and found that the seven state group
is "reasonably reflective of the nation as a whole". That comparison has

been updated through 1975-76 and is shown be1ow. A plus indicates that the

seven state group is above the national average.

Percentage Difference Betwzen Seven State and National Data

1970-71 1971-72  1972-73 1973-74 1974-75 1975-76

Universities +1.7% +0.8% +4,0% +3.0% +3.2% +4.1%
State Colleges +0.2% -1.1% -0.2% -1.3% -0.8% +0.5%

*The Seven Comparison States, Their Selection, Use and Applicability for
Higher Education Comparisons, December, 1972.

18
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As Chart I illustrates, salaries at Washington colleges aﬁd universi-
ties are now 8.1 percent behind the weighted average of the seven state
group based on preliminary survey results.

Table Il indicates the relative position of_the four-year institutions
to the seven state institutions since 1967-68. IH view of the consistency
of the information over an extended time period, the salary information
for the colleges and universities used in both Tables I and II reflects
the definitions of thevseven state survey. The community college system
has not used the seven state group for comparison purposes. |

Although the seven state approach has the virtue of consistenéy and
is a current and close approximation of national .averages for each academic
rank, it has certain deficiencies. It is heavily influenced by the salary
policy and decisions of the state of California. In addition, its defini-_
tions vary jn certain respects from those used at the national level which
has the potential for causing some confusion in comparisons.

Although the survey findings have not been used by the 1egis1étdre as
the basis for sé1ary policy ﬁince 1969, the Council has recognized the
value of its historical comparisons and has recommended that it be used

as oﬁe of the comparison criteria in determining appropriate salary fund-

ing.

The Comparison Prepared Under SR 1976-209

At its November 1976 meeting, the Council adopted the prdcedures,
process and composition of faculty salary and fringe benefit sufveys con-
ducted pursuant to a request of the Senate. A final report has been
transmitted to the Senate. Since all aspects of the surveys are dis-

cussed in that report, the details will not be repeated in this document.
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CHART I

WEIGHTLD AVERAGE SALARIES

WASHINGTON COiLEGES AND UNIVERSITIES
SEVEN COMPARISON STATES * ‘

and

1967-€8 to 1976-77

~— 22

b 21

=11

i
67-68 68-69

|
69-70

U
70-71

L i
n-72  72-73

I 1 |
73-74  74-75  75-76  76-77-

*1976-77 partial and preliminary seven state data.
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The university survey consisted of twenty-eight research and doctoral
granting institufions from twenty-two states. A1l of the seven comparison
state institutions were included (with the exception of some of”the Univer-
sity of California branches). The state college survey comprised twenty-
seven non-doctoral eomprehensive cclleges and universities from fourteen‘
states. Five of the seven comparison states were represented.

‘In the case of the community colleges, 131 institutions or districts
supplied salary and fringe benefit data. Twenty-five states werelrepre-
sented in the survey.

The final results and their relationship to Washington institutions
are contained in Tables IV, V, VI and VII.

It should be noted that the average salaries of Washington colleges
and universities are different from those shown on Table II due to differ-
ences in the definition of faculty to be included in the survey. It is
possible, however, to compare the relative posit{ons of wéshington insti-
tutions to both the Council survey and the seven state survey using the

weighted salary procedure. The results are as foliows:

Council Survey Seven ‘

(SR 1976-209) State Survey
University of Washington - 4.6% - 6.9%
Washington State University - 9.1% -10.3%
Central Washington State College - 2.3% . - 4.6%
Eastern Washington State College - 8.0% : -10.2%
Western Washington State College -11.3% -12.9%
Evergreen (three college weight) - 1.1% - 3.1%
Evergreen (unweighted) + 4.5% +1.1%
Overall Average ‘ - 6.1% - 8.1%

The two possible approaches to comparisons for The Evergreen State

College will be discussed later in the report.
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TABLE TV

‘ RESCARCH Ath COGTORAL riRANTING IRIIVERSTTSES
RVERAGE SALARY AND FRIZGR DEACFITS OF 0-10 PGB BUSTRUCTIONAL FACLLTY
‘ 197671 ‘ . ‘
o ‘ ‘ * {Ranked by verage Salary)

- hesociate Assistant
(biolossors  Professors  Professors _Instructors Percent
Rverage Merage Averine - Average fverage fringe ~ Average
Sdlary Rk Salary Rank Salary ek Salary Rank Salory  Ramk Benefits  Comensation
NIVERSITY OF CALIFOR!|-~BERKELEY 92 4 G060 10 S0 3 00,99 e ) 19.8 §2¢,%3
UIIYERSITY OF MICHIGA: RSN ARGQR G097 S50 7 Siegm 7 S2800 15 S0 2 18,9 §iihle
GIIVERSTTY OF CALIFGRNLA--LOS AGELES® 28009 5 S92 1 S5m0 4 S8 1 s 3 19.9 §21,590
VHIVERSITY OF KW YORK--2UFEALG e A N 1 I T L . SO0 W s o .2 §21,585
RUTGERS IMLYERSITY : OBl 1 s 1 s1603 6 MUy e s 19.0: §26,650
CHIVERSITY OF TLLINOLS--URSANA Cose 8 seew 17 S50 12 L6 B3 w08 6 o $25,037
UHEVERSITY CF YIRGINTA ‘ B 751 R VT OIS 3SILI M s, L1 12,6 §24,867
UAVERSITY OF MASSACKUSETTS--AMHERST IR 10 S5 6 S5 15 a6 3 e g 31 $22,50
- UHIVERSUTT OF YISCOMST-s0tsoy - 541 11 I8 u s150 g S2.30 16 s 9 19.6 26,011
0MO STTE UNIveERsITY RIOT 6 05 5§68 | SB.0%6 8 666 10 15.1 QYR
USIVERSITY OF ARTZOW CO IS8 16 SS9 12 S 1 S,080. 18 s 1 Jat AN
URIVERSTEY 0F TEGAS--AUSTI QLI 59,65 8 600 5 SRS M s 1 1.1 §23,28¢
GIVRSITY OF CACIECRNIA-~DAV IS* 6, 1§95 9 SS90 9 SO® m sa0.9% 3 a2 §25,159
SNIVERSITY. OF MINNESOTA--THIN CITIES ROJ 13 SIS 10 Ysm S0 woosm 1 2.9 §25,109
| HICHISAN STATS UNINERSITY 09900 S5 W S5 18 A2 SE 15 18 §24,436
= UNIVERSITY OF DReGn ‘ 50319 58 1 sem War o5 oA 16 §23,449
¢ URTVERSITY OF COLORADY 4,m 2 S$8021 w0 S5 19 $2.630 12 $0,%6 1 LS $22,750
! T, A TVERS T TY--BL0NMINS TON R4€1 a8 1S 5,00 8 A 6 s 9 20.6 So4,30
UITTERSITY OF COUSELTICU--STORAS 2623 15 w489 2l §i4,491 I 1K RV N T | 14.9 §24,035-
URIVERSITY QF RANSAS o s 2 sy g LS9 2§98 2 1.9 §22,108
PENCSSLUALA STATE UNIY--UNIVERSITY PARK RIATS 9 sw0.69% 4 6508 2 S0 7 $19.630 2 18.9 §23,336
(CLORADD STATE UNIVERSITY RSB e 16 S50 10 S, 9 S0 ¢ 124 §21,045
- PLRCUE UNIVERS I o ReSR 1 g9, 13 5,366 17 Slog @ §19,000 2 19.3 $22,885
FLURES STATE UNIVERSITY B 1Y T4 28 f6l Sa70 0S89 % 13.9 $21,585
URTVERSITY GF MiSSCURI--COLUNBIA R B R V(T ) B (TS TR I8 4 N8 B 14.7 §21,566
CRIVERSITY OF FLORION--GAINGVILLE N0 e w3 % SILAIS. 20 flese 28 14,6 §a1,28
UAIVEPSTTY OF NEGRASKA--LINCOLY CORIB N sm % S6T8 % So60 B $808 W 10,1 519,812
URIERSITY OF OXALHGMA=-HORYAN ‘ S /2L R VX L S (T R §8,9 0 §l7610 30 1.5 §19,637
AVERAGE SALARY $26,486 §19,168 §15,570 VAT §20,99 159 §24,337
\ - PERCEAT FACALTY 1§ RANK ‘ 1.5 - BY 28.44 3.8 ‘ 100.0% ‘ ‘
UNIYERSITY OF WASIINGTON RSIS 18 S5 2 fMes u SILEEY 21 520,206 18 13.6 §22,954
PERCENT FACULTY N RANK ALl .9 .43 L7y 100,04
PERCENT DIFFERENCS 11 PARITY** ‘ (4,6%) ‘ ‘
~ WASKINGTON STATE UWIVERSITY 832 W5 2 5050 10,855 10§85 W N LN A §21,43
PERTENT FACULTY I pibi B4 e 2.64 100.0¢ :
*PLACENT QIFFERENCE T PARITYA* ‘

{9.13)

WWHmMWmmwmwmmJMMMMMW& .
"Parity average of University of Hashington is $21,134; parity average of Washington State University 1s $20,226.
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~ CALIFCRALA SEATE Uik SERSITY--NYHARD

CALINIAEA STATE GAVERS I E=~CHICD
CRLIEPRIN STE CAIVERS] TT--HN00L0T
CALTESRSIA BGLY STRTL VSIIVERSITY--SAW LUIS 0BISPO
YOUSTU STATE WNpUCRsIiv--Cil0 -
S VLS ITY i cunony ]
BYIVERSITY BF JEV0A--LAS UECAS

SIATE BAVCRSITY 67 KEL VORK--YEW PALIZ
STATC LIS IIY GF ST YOMX--CENESED
BRINWATER STATE COLLERE

TS A L T UNIVERSITY

SIATE YIVERSLTY OF NEY YO -0SHEGD

I JESTTY O RISCOIS DSOS

STATE UNTVERSTTY OF WEM YORK-~CORTLAYD

ST STATE UDYLES FTY--HIESOT

- SRR LLINDIS U VERSLTY--EDMARDSY ILLE

UVERSTTY OF TEAS--EL PASQ
EASTINE TLLINOIS USIVERSITY

USIYERSITY OF NEARASYA--OMANA

STERACN FL AUSTIR STATE URIVERSITY-<TEXAS
WEST TESRS STATE GilVERSITY

URTVERST OF wIST FLORIDA

0L BARIRLOI URTVERSITY-<Y IRGINIA
LRI TECHCLOBICAL UNLYLRSITY--ORLANDD

CENTRAL STATL UNIVERSITY--OKLAHOMA
PAQTSN COLLFRE-VIRGINIA
RADFIRD CGLLTGE--GRORGIA

AVLRAGE SALARY -

‘ PERQENT OF FACULTY 1% RANK

CENTRAL WASHINGTON STATE COLLEGE
PERCIAT FACULTY [ii QAR 3
PERUCHT DIFFERENCE 1N PARITY

EASTERN WASHIRGTON STATE COLLEGE

- PERCENT FACULTY [t RAYK 3

PERCERT DIFFERENCE It PARITY

 THE CVERTREEN STATE COLLEGE
" WERCENT DIFFERCACE I PARITY AT FOUR ARAK AVERAE OF SURVEY TASTITUTIONS

PLRCENT DIFFERENCE [N PARITY AT RANK OISTRILUTION OF CMSC, ChSC A% NN303
HESTERH LASHINGTON STATE COLL FGE

© BRRCENT FACOLTY [N R

* PACEI DIFFIRERCE It PR ITY

Q

AVERAGE SALARY

CTBLEY

Trofessors

Averaye
Salary
—rns Vol

$25,1n
§24,593
$24,764
$20,612
S2,432

§25,420

§73,30
§22,380
$24,15
§24,15
§22,503
§23,519
LN
523,168

- 520,%0
521,539
§21,316
$21,457

- 521,56
§21,619
821,745

§22,731
§20,817
§19,263
§20,549
§19,800
$22,903

.28

$21,119
3.8

§20,400
33.5%

§20,118
29.0¢
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fased on estinated 4.5 percent ncrease as advised by institution.

1976-11

(Rarked by Average Salary)

“hssociate
rfussors
Average
Silary - Rank
§19,13 . 4
§19,081 8
§18,890 3
sam 7
20309 1
§19.014 6
$19,180 2
7.9 1§
NVRTER
§18.9%2 8
S18,369 12
§7.880 15
S8 W
S8 17
5,600 20
57,866 &
817,686 19
SI7,489 2
§1,008 2
518,637 10
§18,511 1
M7, X8
18,260 13
SITLMS 26
§17,606 18
§16,991 28
816,880 29
$18,313

30,9%
17,5 2

o380
§17,080 27

38.9%
S6411 30

54,51

COMPRGHCNSIYE COLLEGES AND UNIVERSITIES
AN FRINGE BENEFITS OF 910 NOKIH INSTRUCTIONAL FACULTY

Assistant
_ Professors

fvorgg

Sihry f

§15,614
$15,661
§15,679
§15,036
§16,113
515,53

-§15,586

S0
$13,854
§15,261
$15,656

$13,708

$15,568
$14,254
§15,460
§14,539
§14,251
§14,002
§14,408
§15,663
§15,224
14,200
$13,480
§14,795
415,241
$14,202
$14,147

PR

$14,90

364

§15,664
U

$14,560
a3

$14,150
16.24

nk
2
b
1
8
]
11

1"
28
13

!
0
10
2
12
19

R

o
i

5
15
Al
4]
16
13
2%
2%

)

9

o1

Instructors

Meriye
Silary

$1,419
§13,166
$13,005
§13,608
$13,419
$13,925
415,385
$11,422
$11,860
§11,483
§12,128
$1L,031

- $3,500

§10,638
$12,941
$11,778
§11.587
§10,561
$13,009

$12,106

$12,591
$11,130
SIL,791
$12,36
§12,510
$11,923
§11,497
$12,47
8.3

§13,598
3.5%

©§,000

A

© 811,600

3

==
e
=
e

|

18
u
1

. 28

4
11
20
2
0
10
16
12

%

19
13

I

A

n

&

Average.
Stlary

$20,861
§20,140
§19,913
$19,610
§19,180

418,929

$18,67

- Y8421
§18,004

$17,%60
§17,008
S17,300
§17,603
§17,656
$17,441
§17,303
$17,136

- 817,038
§16,833

§16,821
§16,79%
$16,7%5
516,332
§16,265
$16,236
$15,763
§15,474
$17,930

100.0%

§18,39
100.0

Rak

— — -

-—

10

(2.33)

§17,511
100.0%

Y

(8.08)

R

4.5

(L1}

17,140
100.0%

0

(11.31)

1 | ’ . N
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3Parity average of CHSC = §18,822; parity average of EWSC = $18,910; parity average of WASC = §19,080, At The Evergreen State College, parity as
. Caleulated two ways:  using the four rank average of the survey instituticns resulted In a parity of §17,932, and using the distribution of faculty
- ot Nashington's three older state colleges resulted in a parity of §18,943,

Pvrceht

Frirge
el

0.0
20,2
0.2
0.4
18.9
3.1
114
2.5
22.5

1.4

15,4

]7!3 '

Average
Cospensation

§25,040
§24,211
$23,968
$23,619
2,113
§23,302

- §20,60

§22,565
§22,099
16,560
419,640
§21,89

- $21,456

{21,456
£20,169
§19,067
COS9,080
$19,445
$1¢,93
518,811
§18,033
- 519,40
. $17,860
- 18,721
7.0
' 517.293
§16,830

——t

§20,902

_ §20,138

-, §20,025

§21,622

‘ 520,108



TABLE VI

AVERAGE SALARY AND COMPEMSATION
OF 9~10 MONTH INSTRUCTIONAL FACULTY AT
COMMUNITY CO.' £GES

(Ranked By Average Salary) _ e ——
1976-77
Percent
Number Average of Fringe Average
Institution State . of Faculty Salary  Benefits Compensation
Rock Valley College IL 119, $16,526 . 16.5% $19,249
Black Hawk College IL 146 $16,488 15.9% $19,112
-+ Metropolitan Community College MN 51 $16,458 16.5% $19,169
Columbia Basin Community College WA 88 $16,447 12.5% $18,506
Iilinois Central College IL 194 Slo 134 14.8% $18,862
. North lowa Area Community College A 71 $16,426 14.5% $18,230
Seattle Cominunity Colleqe District WA 329 $16,375 15.1%  ° $18,839
) Ciark College WA S9 $16.259 12.47% 518,272
Brookdale Comnunity College* NG 76 $16,188 16.3% 18,818
. Lane Comnunity College ‘ OR 202 $16,180 13.0% $18,285
Highline Conmsunity College WA 144 $16,146 13.5% $18,320
Harrisburg Area Cormunity College PA o1 516,133 17.4% $18,941
Mt. Hood Comunity College OR 148 $16,121 17.8% $18,993
Bucks County Comrunity College PA 188 $16,105 . 15.9% $18,668
Gloucestar County College tJ 76 $16,036 21.4% $19,465
Peninsula Communiiv Collave - WA 39 515,965 15.8% $18.485
Lorzin County Comsunity College . oH 100 515,898 19.5% $19,005
Comsunity Cullege of Allegheny County PA 291 $15,894 16.4% 518,505
Umpque Comrunity College OR 52 $15,807 17.7% $18,610
Moraire Yalley Community College IL 146 $15,757 12.0% $17,655
Lanzing Community College MI 34 $15,705 22.7% $19,276
Bay de #iuc Community College MI 44 $15,5667 - 21.2% $18,990
Lower Colubia College WA 63 $15.639 17.0% $13,294
Lenigh County Comeunity College PA 63 $15,605 18.2% 518,443
Skagit Vailev College WA 65 $15,600 1£.3% $17,827
EWlswoth Coumumi ty College 1A 33 $15,530 16.6% 318,115
Fort” Siwilacoom Comuunity College WA 82 $15,487 14.3% - 517,701
Wenatchee valley College ‘ [ - 51 315,453 14.5% 517.704
Rhode Island Junior Coliege ‘ Rl 269 $15,314 17.3% $18,083
Manatec Junior College FL 76 $15,400 17.7% $18,120
Highland Comntunity College ‘ IL 17 $15,391 9.6% $16,264
Everctt/Edonds Community College District WA 179 $15,365 14.4% $17,582
Flathead Valley Conmunity College MT 28 $15,308 7.9% 516,522
Howard Community College MD 31 $15,281 12.1% $17,131
Brevard Community College . FL 199 . 815,247 18.8% $18,115
Inver Hills Community College M 50 $15,236 17.2% . $17,852
Lake City Comnunity College FL 4] $15,216 15.2% $17.528
Spokane Community College District* HA 306 $156,190 13.8% $17,290
Polk Community Coliege rL 49 4314,; . 20.4% $18,255
Dlvrpic Community College* WA 95 $15, 162 14.3% $17,333
Cere Cod Community College HA 87 515,161 7.3% $16,265
- Linn-Banton Cemmunity College - OR 98 $15,1¢£1 18.3% $17,922
Shoreline Conwunity College ' YA 142 $15,139 15.7¢ 517,513
Southeastern Comnunity Colicge IA 63 $15,029 13.0% $16,978
Centralia/Qiymoia Tech Conm Col Dist.* WA 20 §14,975 14,9% $17,205
John A. Logan Collpge* IL 47 514,954 11.2% $16,631
Palm Beach Junior Col1ege FL 183 $14,932 14.1% $17,044
Wharton County Junior College . > 77 $14,751 14.74% -$16,916
Sauk Valley Ccllege IL 56 $14,742 14.5% $16,886
Kishwaukee College IL 35 $14,693 i4.1% $16,762
Tarrant County District TX 275 $14,655 13.8% 316,674
Pina Community College AT 223 $14,654 '36.4% $17,063
dagerstown Junicr College MND ' 51 $14,430 14.9% $16,581
Brazosport Co! lene TX 65 $14,415 8.3% $15,677
Florida Keys Community College FL 23 $14,382 19.2% $17,141
Lake lLand College IL 94 $14,356 14.3% $16,406
Gogebic Comcunity College M 27 $14,342 20.7% $17,310
Cockise Coliege Az ‘ 50 $14,297 16.5% - $16,654.
Aims Conmunity College €0 ] 79 $§14,135 20.2% -$15.994
Das ¥sines Area Community College ) 14 80 $14,083 14.2% ' $16,030
Arapzfae Conmunity College . co 90 $14,08) 15.9% .$16,280
Quinsigamond Community College ' A 160 $14,3'83 . 4.9% $14,707
Bismarck Junior College ND 57 $14,0:2 15.1% $16,129
o Trinidad State Junior College co . 47 $13,964 14.1% .~ $15,932
Q , , ‘ e
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CTABLE VI
(Continued)

AVERAGE SALARY AND COMPZHSATION
OF 9-10 MONTH INSTRUCTIONAL FACULTY AT
cwn-COMMUNITY COLLEGES
{Ranked Sy Average Salary)

1976-77 3
Percent
) Number Average of fringe Avarage
Institution State of Faculty  Salary  Benefits Compensation
test Hills Cenumunity College CA 45 $23,614 12,37 - §25,828
Mt. San Antonio College . cA 281 §22,049 11.6% $24,606
West Vailey College ‘ CA 209 $21,576 13.8% £24,998
Saddieback Community College CA 100 $21,834 13.1% $24,681
Cnaffey Colizce CA 150 $21,627 12.2% $24.262
Sanra Barbara Community College CA 153 SL.,3°9 11.9% $24,177
e ‘anxrAe Stete College _ 4N 92 $21,472 11.3% SZJ,»‘
ashtenaw fh”ﬁUWTu/ Ca"ece T 11677 U 821,336 U 1803w ¢ 824,802
San Juse Civy Colley Ca 144 $21,224 14.9% $24,533
Cnubut Coliene CA 2538 $21,054 15.1% 324,241
Chicego City College District IL 536 $21,053 17.385% $24,812
fverside City Colleqe CA 183 $20,923 15.9% $24,242
Falouar Ceraunity College CA 177 $20,812 12.4% $23,3%0
Barstow Coimwnity College - €A 35 $20,744 13.4% 323,516
tate Canter Community College District cA 364 $20,742 11.6% $23,142
Poreerville College CA 58 $20,659 11.02 $22,926
Sante Rose Jcunior College CA 185 $20,637 12.5% $23,134
Scuthwestarn Coilege CA 173 $20,554% 14.1% $22,3%/
Hontnn ery Community College--Tahoma MD 91 $20,478 14.0% $23,336
Henry Ford Cemmunity College - M 169 - $20,137 22.4% $24.643
Stasta Collage* CA 129 $20,052 12.3% $22,539
Yube Cerwunity College : CA 102 $2G,041 12.4% $22,448
Victor Yalley Collese CA 52 JLU,O 1 13.0% $22,622
Groesmant College CA 231 $19,957 "13.1% $22,605
Yosemite Junior Ccllege District* CA 220 $19,879 - 13.3% $22,533
pallas County Community College Bistrict X 312 $19,639 6.7% $20,946
Cabrillo Coliege CA 168 $19,577 13.7% $22,262
Gavilan Coliege CA 45 $19,570 11.3% $21,779
College of the Siskiyous - ‘ CA 49 $19,319 11.0% $21,444
Prince Goorge's Community College MO 223 $19,166 7.5% $20,601
Wayne County Community College MI 176 $18,952 17.4% $22,255
Triton College IL 210 $18,783 11.1% $20,877
Schoolcraft College MI 141 $18,573 22.9% - $22,831
Delta Cclleac MI 185 - §18,572 19.4% $22,175
Solano Comrnunity College* CA 133 $18,524 12.5% $20,832
Tacomz COnmnnity Coileqge HA 82 $18,384 11.1% $20,418
Ertetope valley Community College CA 68 313,307 14.9% $21,041
\ Wiilfam Rainey Harper College IL 176 $18,253 '15.6% . §21,097
" Metropolitan Community Ccllege District MO 227 $18,232 - 12.7% $20,545
Grays Harbor Colleqe HA 41 $18,129 12.6% $20,433
Cuyahoga Coum College--Western Campus OH 137 $18,082 18.0% $21,337
Muskegon Community College M1 113 $17,883 20.7% $21 380
- C1a1r County Community College MI 86 $17,565 - 19.1% $20,%13
‘ Bewgen Cormmunity College NJ 212 $17,561 22.0% $21,430
Alpcara Cowmunity College Ml 53° $17,517 20.0% $21,020
Green River Comaunity College WA 108 . $17,450 14.3% $12,938
¥onroe County Comaunity College Mi 44 $17,337 23.12 - $21,460
Bellevua Comnunity Colieze WA 85 $17,333 134,92 $19,916
Ydakima valley Community College WA 105 517,304 12.5% $16,537
Cammenity Ccllege of Philadeiphia PA 267 - $17,292 - 20.8% 320,386
Va:.co"a Te\ﬁn1cal Community College AZ 62 - §17,289 14.5% $19,793
Elgin COIVunlty College It 88 $17,034 - 14.5% $19,497
I11incis Valley Cosmunity College It 81 $17,022 13.0% $19,402
Biua Mountain Cormunity Collegye OR 64 $16,983 22.1% $20,748
Rochestar Comnunity College’ MN 87 $16,976 16.3% $19,739
Beileville ‘Area Coilege™ L 133 . 515,944 11.0% $18,600
Butier County Comsmmity College PA 33 $16,895 13.2% $19,132
8ig 3end Couwaunity Colleqe WA 45 $16,769 13.9% $19,045
Anoka-~Ramszy Community College M 72 516,658 16.5% 519,405
Caronsville Community College M 204 $16,647 11.4% $13,343
" Korth Hénnepin Community College MN 73 516,589 - 16.5% . $19,324
Portiand Community College GR 267 | $16,558 17.8% . $19,509
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TABLE VI
(Continued)

AVERAGE SALARY AND COMPENSATION
OF 9-10 MONTH INSTRUCTIONAL FACULTY AT
CCMMUNITY COLLEGES
(Ranked By Average Salary)

1976-77
Percent
Number Average of Fringe Average
Institution State of Falulty Salary Benefits Compensation

Otero Junicr College co 50 $13,875 14.3% $15,853
Hoiyoka Comaunity College* VA - 126 $13,803 5.5% $14,55¢
Charles County Community College MD 29 $13,802 5.9% $14,615
walla Walla Comuunity College WA 50 $13,798 14.8% - $15,837
Garden €ity Comnunity College ‘ KS 63 $13,73¢ 16.5% $16,0€7
Bee County College ‘ T .50 $13,635 8.4% $14,776
Cowley County Community Junior College KS .33 $13,478 16.1% $15,648

~E1 Paso Community College » . co 142 $13,409- - - 14.1% - $15,293 ..
Soutnern Maine Voc-Tech Institute ME 63 $13,366 12.8% © §15,082
Western Texas College “TX 39 $13,325 7.4% $14,306
Ravarro College TX 26 $13,1%4 8.5% $14,314
iortharn Oklzhoma College 0K 49 $13,091 '8.4% $14,196
Central Technical Cosmunity College Area N3 123 $13,052 16.4% $15,193
Tulsa Junior College 0K 105 $13,000. 10.3% $14,336
Whatcom Community College WA ' 14 $12,936 15.4% $14,981
Kankakee Consunity College L 33 $12,955 14.3% $14,804
State Community College IL 74 $12,917 15.2% $14,875
Mclennan Cominunity College . TX 88 $12,852 14.0% $14,655
Treasure vallzy Community College orR 47 $12,849 i7.9% £15,155
Kiriwoeed Cownunity Collegs 1A 16 $12,343 11.1% $14,276
fast Ceniral Junior College MO 34 $12,737 12.7% £12,888
Anzriilo Colisge S TX 117 $12,559 14.0% -~ $14,314
College of Southern IZaho I1C 63 312,148 17.7% $14,297
Iowa Western Community College IA 99 $12,i04 15.1% 813,935
Vincernes University I 137 $11,725 19.0% $13,343
Threz Rivers Cousmunity College 10 27 $11,189 10.8% - $12,392
Crowder -College MO 37 $10,266 9.3% $11,218
14,89 $17,413 14.7% $19,981

*1976-77 salaries under negotiation.

131 institutions or districts without Washington.
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TABLE VII

1976-77 AVERAGE SALARY
OF 9-10 MONTH INSTRUCTIONAL FACULTY AT COMMUNITY COLLEGES
(Ranked by State Averages)

Faculty Dollars Average Salary
_ California - 3,657 $ 75,785,845 . .%20,724
Michigan 1,189 $ 22,131,207 - $18,613
IMTinois 2,282 $ 40,513,552 $17,754
Maryland 629 $ 11,143,379 $17,716
Ohio 237 $ 4,067,067 - $17,161
New Jersey 364 $ 6,171,944 $16,956
Minnesota 333 $ 5,488,396 $16,482
Pennsylvania 959 $ 15,702,534 $16,374
Oregon 878 $ 14,073,195 - $16,029
Washington 2,282 $ 36,526,032 $16,006
Texas - 1,049 $ 16,374,974 $15,610
Rhode Island - 269 $ 4,146,377 $15,414
Montana ‘ 28 $ 428,630 $15,308
Florida - 581 $ 8,778,452 $15,109
Arizona 335 $ 5,054,744 $15,089
Iowa 367 $ 5,231,284 $14,254
Massachusetts ' 313 $ 4,459,912 $14,249
North Dakota 57 $ 798,675 $14,012
Colorado 408 $ 5,635,325 $13,812
Kansas 96 $ 1,313,306 $13,680
Maine © 63 $ 842,048 $13,366
Nebraska* 123 $ 1,605,360 $13,052
Oklahoma 154 $ 2,006,449 $13,029 -
Missouri 325 $ 5,253,680 $12,659
Idahe 63 $ 765,320z $12,148
Indiana 137 $ 1,606,296 $11,725
Total** 14,896 $259,377,951 $17,413

*Negotiated 200 day contract for 1976-77.
**Totals do not ‘include Washington.

Not repbrted: Virginia and Wyoming
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The. Question of Salary Differences

There has been a general acceptance of differences in sa]éry levels
between major universities, state colleges ar 4 community colleges in both
Washington and in other states. There are also differenceé, however, in
both average salaries and comparison pcsitions between the two universities
and among the state colleges. (As Table VI indicates, there are a]so'dif-
ferences among communitylcolleges bup in‘view of the location of these
institutions within the community college system and the local focus of
negotiations, those differences will not be covered by this discussion.)

Salary differences are caused by a variety of factors. Different hir-
ing policies and promotion patterns can result in variations in salary
averages. Enrollment growth at one institution (resulting in new appoint-
ments) contrasted with decline at another schoo]»(with consequent reductions
in force) can cause differences. While these are operational differences,
there is also the result of the legislature providfng the same percentage
increase for groups of institutions as has been the case in Washington
since 1970. This has the effect of widening db]]ar differences among insti-
tutions.

While the Councj]'s priority recommendation is restoration of 1973-74
real salary levels, it is aware that differences existedvin salary averages
and comparison positions in that year and continue to exist. One approach
to address this problem would be to bring each institution‘to the same
percentage relationship to either of the salary éurveys-using the weighted"
comparison approach. This method of comparison results in different salary
averages for each Washington institution in the respective survey groups.
This is due to the fact that an average salary is determined for each fac-

ulty rank, e.g., all associate professors in the seven state colleges and
30
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then appiied to the number of associate professors (for example) ét Eastern
Washington Sfate College. To the extent that the mix of faculty by rank
differs from the mix of faculty by rank in the seven'states, the average
will vary from the actuai overall average of the seven state sUrvey group.
When there is relative stability in the proportion of faculty in each
rank, this approach raises few questions. Charts II and III indicate,
howeyer, that the propdrtion of faculty at the top two ranks (associate
‘professor and professor) has increased dramatically in the state colleges
and substantially at Washington State University in recent years. While
~in the latter case the increase has paralleled the seven state pattern,
the state colleges, however, now compute averages based on a much greater
proportioh of the highest paid ranks. This has the effect of the "weighted"
average salaries ranging‘from $647 to $965 higher than the actual seéven
state average in the case of the three older state colleges. The cdmpari-

sons below indicate. the differences for each institution in 1976-77.

gﬁi‘

Seven Percent Seven Percent
A1l Rank State Below State Below

Average "Weighted"  "Weighted" A1l Ranks A1l Ranks

Salary Average Average Average Average
UW $19,945 $21,324 6.9% $21,567 8.1%
WSC $18,987 $20,951 10.3% $21.567 13.6%
CWSC™ $18,345 $19,182 4.6% $18,535 1.0%
EWSC $17.,470 $19,246 10.2% $18,535 6.0%
TESC ‘ $18,737 $18,535 (1.1%) $18,535 (1.1%)
WWSC $17.,278 $19,500 - 12.9% $18,535 7.2%
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As the preceding calculations indicate, the position of The Evergreen
State Co]]ege.is‘unchanged in either approach. This is due to Evergreen's
policy of not using faculty ranks. If, however, Evergreen were assumed to
have the same distribution of faculty as the three older state colleges,
their position would change from 1.1 percent over the average to 3.1 per-
cént*ﬁélgy_the average. It would appear appropriate to compere all insti-
tutions on the same basis and if‘the‘weighted approach is to be continued,
vthét Evergreen be similarly treated. | | | |

In view of the substantial differences‘which exist between the rank-
by-rank distribution of faculty in Washington and in institutions selected
for comparisons, the Council is unwilling to suggest that differences be
reconciled solely through the comparison approach. Rather, it urges that
both differences in faculty composition and other‘re1evant factors such as

education and training be considered in future steps toward elimination of

differences.

Other Comparisons

The tables which appear on pages 26 through 29 have been derived from--
the 1975-76 survey of faculty compensation conducted‘by the American Asso-
ciation of University Professors. Information for a sufficient number of
community colleges was not available to produce a national comparison.

Tables VIII and IX contain a ranking of faculty compensation (sal-
aries plus fringe benefits) for each type of institution. It should be
understood that the data reflect an a]]-fank average for each state by
category of public institution and are not weighted by the mix of facu];y
ranks in Washington institutions. In other_words, they reflect the amount

expended for all faculty in each category in each state. In terms of
34
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total average compensation, in 1975-76 Washington universities ranked 9th
and state colleges ranked 10th. . )

Table X ranks all public and private universities by average com-
pensation. Derived averagé.salary data are also shown. The‘figures for
Washington institutions differ somewhat from the avérages for nine month
faculty shown on Table I since the AAUP allows 11 and 12 month faculty to
Hbe fg;tored into theureported data. Since this prochufe would affect all
institutions, no adjustment has been made to the Washington inforﬁation.

Table X shows that the University of Washington ranked 45th of 165
universitfe§ and Washington State University ranked 93rd. |

Although the Cpunci]'s recdmmendation is based on‘a restoration of
constant dollar salary levels, it is our intention that this repdrt provide
as comprehensi?e a picture‘as possible regarding faculty salary comparisons.

We hope that it will be of assistance to decision-makers in addréssing the

important question of salary policy.
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TABLE VIII

RANKING OF STATES WITH INSTITUTIONS
REPORTING DATA TO AAUP 1975-76

PUBLIC #IVERSITIES
(CATEGORY 1)

AVERAGE o ‘ AVERAGE
AVERAGE | SALARY ) AVERAGE SALARY

RANK STATE COMP. RANK RANK . STATE CoMP. RAHK
1 New York $26,439 2 25 North Carolina $20,328 19
2 California $26,290 1 26 Vermont $20,254 C 41
3 Michigan '$24,304 -4 27 Colorado . $20,094 26
4 Hawaii $23,891 5 28 Virginia $20,024 20
5 Wisconsin $23,528 . 8 29 Kansas $19,950 28
6 Minnesota - $23,365 9 30 New Mexico $19,910 35

7 New Jersey $23,091 7 31 Louisiana . $19,725 32
8,  Massachusetts $22,392 3 32 Arkansas $19,658 29
- -9 -‘Washington - $22,022 10 33 ‘Wyoming ©§19,639 - 27
10 Indiana $21,786 15 34 New Hampshire $19,535 37
11 Connecticut 21,721 6 35 Alabama - - %$19,100 38
12 '~ Utah . $21,601 22 36 - Nebraska £19,090. 40
National Average 321,260 37 Oklahoma $12,021 39
13 -Pennsylvania $21,258 14 ‘ 38 West Virginia $18,905 42
14 Oregon - $21,251 17 ‘ 39 Georgia $18,649 34
15 Iowa $21,246 24 40 - Missouri $18,647 33
16 Arizona $21,173 13 41 Florida €18,573 31
17 I1Tlinois $21,123 16 42 South Carolina $18,505 36
18 Chio €21,099 21 43 North Dakota $18,293 43
19 Maryland $21,088 12 44 Montana €18,277 45
20 Texas $21,045 11 45 Idaho $18,221 47
21 Rhode Island $20,844 25 46 Tennessee $18,052 44
22 Nevada $20,522 18 47 South Dakota $17,318 48
23 Kentucky - $20,521 30 48 Maine $17,205 49
24 Delaware $20,386 23 49 Mississippi $17,129 46

Not Reported: Alaska
TABLE IX

RANKING OF STATES WITH INSTITUTIONS
REPORTING DATA TO AAUP 1975-76

PUBLIC FOUR-YEAR COLLEGES
(CATEGORY 11A)

AVERAGE . ' AVERAGE
AVERAGE SALARY : AVERAGE SALARY

RANK STATE COMP. RANK RANK STATE COMP. RANK
1 New York $24,897 1 22 Florida - $17,338 15
2 California . $22,908 2 . 23 Idaho $17,249 29
3 Pennsylvania $22,325 3 24 Kansas $17,144 23
4 Michigan $20,983 8 25 West Virginia $17,119 27
5 Wisconsin $20,542 10 26 Montana $16,927 28
6 New Jersey $20,265 5 27 Maine $16,905 32
; National Average $19,933 28 New Hampshire $16,790 33
: 7 Oregon $19,767 i 29 North Dakota $16,788 31
8 Ohio $19,693 il 30 . Virginia $16,723 22

9 Neana $19,532 6 31 North Carolina $16,660 35.-
10° Washington $19,466 12 - 32 Nebraska $16,605 36

i1 Indiara 519,194 18 33 Arkansds © .$16,518 39 |
12 I1linois $19,040 i3 ‘ 34 Tennessee, $16,411 33
13 Maryland $19,024 . . 9 35 South Carolina $16,393 - 24
14 Towa $18,7¢62 17 36 South Dakota $16,368 - 38
15 Massachusetts $13,368 4 37 Alabama $16,228 40
16 Rhode Island $18,336 19 38. ' Mississippi $16,071 25
17 Texas $18,116 16 39 Oklahoma $16,070 kit
18 Connecticut $17.677 14 40 - = Missourt $15,749 37
19 . New. Mexico $17,525 21 41 Louisiana $15,088 41
20 Colorado - $17,436 20 42 Georgia $14,452 - 42
21 Kentucky $17 343 26 E}(S o ‘ v

Q ‘ Not Reported: Alaska. Arizona. Delaware, Hawaii, Minnesota, Utah Vermont and Hyoming




TABLE X

1975-76 RANKING OF UNIVERSITIES BY AVERAGE COMPENSATION :

MY e GAL comp
| CALIFOBRMTA INST OF TrRoUNOI O3Y 23935 20nn4
2 HARQUAY IMTVEDRSTTY 24185 2R759
3 JNENS UOpK TS J=-ATY W] QD 214890 28700
A AT FOWTE IST oF TROeIonony 25833 23145
5 SUAMEOR Y U IVIsETY 23227 2TAR]
4 Cotug=npa 1 Y="ACHTERS COLILESE 23114 27203
7 SEMY AT STONY WPony ‘ 22723 27184
B MASSACHSETTS 18T -0 TECOH 22543 21177
Q CCorgtRLa U IVERSTY 22557 27056 -
In SUEY 2T RUFEFATD 22454 248572
11 U”IV BTITY OF Cuicany PRV 2AT782
12 JORIS TR IMS - ARTS &MY STIS 22802 26A2%
13 COTLI, UMTYERSITY=3TATUTCORY 21248 26540
14 UMIV OF SAITFOEMIA SUTEPR 22407 2A29n
15 UNIV QpF MTIZUIGAMoMA TN CAY4PLS 222323 26220
15 CUTY AT BINGHIS TN 21730 24139

17 HEH YORE UM IVYELSITY 22h/52 26032
18 SUMY AT ATLPAMY 21417 25911
19 NEW SCHONL FOR SOCT AL RESKFARCH 21819 25670
2! CLAPRIONT GRANMNTE sCrner, 21921 25841
21 CORN=LE, WI!V.RallY—R‘ﬂn'fP 212745 25211
22 UMIVERSITY OF PEHNSYLVAMIA 213A/2 25202
4 YAL®E UMIVERSITY 21923 250217
24 DUNE UTTIVIRSITY 2110% 24795
25 MORTHWZST=EDT IMIVERSITY 21453 24788
25 PRIMCETON (MIVERSITY 203971 244023
27 UMIV OF AIST=4ALTSOM 20330 24220
28 DROVN UNMTVERSTTY 2Nn275 24173
29 UMIV OF HAIATT=VATHN 2AMPIS 20426 22991
30 WICUIAAN STATS YMJVENSITY 20231 23807
31 UNIVERSITY 0OF ROCHFSTFR 271172 22757
.22 CEOReE GASHINATOY UMIVERSITY 20539 23733
33 PRAMNDFEIS UMIVERSITY 20486 22625
24 INDTAMA UNTVY~RL 00N NITON 19552 23476
35 UMIVERSITY 0 ¥IRCIVIA 20913 22470
24 SUNY QoL =iv 5CL & HOQAFSTRY 19370 23293
37 UMIV PINNSEMTIDE SYSTHY 19545 23265
as OO0 ST UMTV=YATN CaAxpUs 2n559 23337
39 REMSSKLAER POLYTECHENIC IMST 2n232 23192
an RUTGRERS UNTVERETTY 19930 22159
41 POLYTECHMIC IMNST OF Fw YOPK 19957 22962
12 PURBDUR UNIV=HEST TAFAYETIF 19270 22918
43 UNTY OF [LLZURRSA=CHANPATRY 20049 22819
a4 VANDERRILT UMIVERSITY 19430 227179
45 HMIYEDSTTY ) JAGIITIRTOM 19014 22550
14 CARMInTLMEL L OMN NTVENS]TY 19717 22522
47 WASH MG IO YMIYERSTTY - 193v4 225n|
43 UMIVERSTITY OF 30 CALIFapMIA 19490 22450
49 UMIVEDSTTY OF U1An 18907 22408
5N UNIVERSITY OF VASS AT AMrHcnST 21713 22392
51 Uty oF T%XA% AT AUSTTH 20112 22347,
52 NAYHE STA UMTVEREITY 19393 22294
53 paRTIouTY (n!lI’L ‘ 19242R 22182
54 Y OF 'nlovfnn—hou'"rx 1921835 22177
55 UMIV (4 WISC~FIT aAlI ek 1R”5N4 221172
56 I oF FCAT orprp e, 2NN37 2215%
57 UNTVERSITY OF T0Ha 1R9 35 22110
58 RICE UNIVERSITY 10651 221113
50 SYRATHSE UMIVERRITY 19182 . 22100
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TABLE X

(Continued)-
e T oapAME Al ~ryup
40 DU ITY COF el TTSRNDAU 10522 22n99
Al [ou] = SRIIVERSUTY : 172247 22054
] eTmyTE 1IRT OoF TR0 ONY 19199 22N
%3 PRIYEESTLY 0F ART70MA 19280 21774
54 COLORAT SCHOOT, N u[ P75 ' 19219 217214
45 UNMTVERSTTY OF CONYECIITUT 2n111 21721
a6 CLARY IIVFERSITY : : 18517 21671
Y UHTVSRSTIY OF obiEsoM 18762 21575
AR CRORCETOLWN UTYERS]TY 182 44 21574
n? AMEDICAM UMIVTUSETY 18416 21484
70 TEXPLE UNIVERSTTY 18477 214645
71 FORRUAY ygUIVEDSITY ' o 18421 21197 -
72 ITLTNCIS INST GF TECUN0LOGY 113408 21182
72 POCKEFTIIER W1 YERSITY 17559 211032
74 TUFTS UNMIVERSTTY 17990 21092
75 UHTVERSTTY (F ady] an 18794 2104
746 UMIVERSITY OF TOLDO : : 17840 21119
77 ITrEYas A YIIVYIPSITY 18719 21004
73 UMIVERSITY OF. AYRON 17564 20933
79 ORECOM STATFE MVEESTITY 13n6% 20011
30 nasSTON COLLERE 18185  2090R
51 UMTYERSITY OF: DUHONE [SLAND 18n7N 2NE44
32 PRUNSYI VAN STAYE ITIVERSITY 18234 2N763
83 UMTV OF TLL/ZCHICACO CIRCLE 19199 2N74%
34 . RDYN ¥AdR COLLEGE 17558 2n742
" 385 ADIZGMS STATS UMIVEDSITY 1243 20734
34 FMORY UMIVERSITY 18407 2n727
87 HORARDY PIIYERSITY 12n39 21723
L] UMIVERSITY OF KAMSAS , 13550 2N721
B9 CASE IIISTTRY QRESEDYE [TV 12129 214595
9n UMIVERSITY OF HOUSTO! 18417 2NK9A
91 MORTUERN TLLIMOTS UMIVERSITY . 18074 2Nn63N
92 UMIVERSITY OF TOUISYITLE 17515 2N411
oK PASULTO STATE UVIYEUSITY 1a|e 20401
4 UIIVERSITY O NO19F navg 17620 27559
95 UNMIVEDSITY OF SEVA[A=DEN() ‘ 12279 2N52p
96 UMIV KENTUCKY=-AATYN 0aMpys 1 7649 2n433
97 B0 MG GRITTT STATS YMIVERSITY 17322 20472
99 TOYA SEATE UMIV OF ST1 & TECH 17487 - 2Nn443
99 ADELPUT YNIVEDSITY 18235 204Nn2
Rals] UMTVEDSTTY OF ITLAMAOF 18198 2nz=34
101 UTAY STATS Uri{vERSITY 1 7084 20302
102 UNTYEPSITY OF AL ApA . 18059 2n251
103 UMIVERSITY OF VEpRsy 145725 201254
1n4 MORTH TEYAS STATE YM{vERSITY 18187 2n220
. 105 TULAMS YMITVYEQSITY 17211 20211
1n4 HMIVERSTITY OF NEW MEYICO ‘ 17739 2N RN
107 ETAMT UMIV=0XFN0D CANBUS 17017 10837
108 SO TILLINOIS U=CARROMIATF 17253 19318
109 LOUISIANA ST UMNIV=-RATOY ROUCE 17595 10725
TN THDIATIA ST U=ATIN CAupyS . 17128 1904R7
111 UMY OF AQKANSAS “ATH CAYMPUS 173n01 194582
112 UMTY OF YoM 17842 10439
Nk UMIVERSTTY OF RS praupsinIpe 17449 10535
14 SOUTHEDN #TTHON ST MY ERSTTY 17449 190531
115 LI NP (o M Eols IV R - HEAN AT 17241 19240Nn
114 COLORADN STATZ. YHIYELSITY 17294 19476
17 OUTO. UNTIV=24T CAYPUS T 1A9YN 1044)
118 MER O MTVINO STATE MIvEDdQITY . iy Z k] 10423
-28-
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TABLE X

(Continued)
nANK oy Y CoMp
119 . TEYRG )y aNs M IVERSTY T2 194on
120 KEMT STATH UMIVERS]TY 14577 10250
12 AROEGTA MET (OF [ECHTOLOAY 19098 19320
122 UMIV 0F COLORADO=[ERYER 17275 1927%
122 VIRGINIA POLYTECUNS [ISTITUTS 17795 19275
124 MORTH CARILINA ST UM y-pAap E]au 17245  1021n
125 UMIVIRSITY OF 9v1R0TT 17001 19205
. 126 TLLINOTS STATR uMiveesITY . - 14791 19202
127 FAGT TIXAS STATT URIVEDPSITY 172279 19195
126 UNTV OF ALABAMA=R[HINGIAY 14959 19169
o 1290 UMIVERLITY OF [DAYO | 16785 19152
‘ 130 UNIVEDSITY OF YRERPASY A-] [MOOT! 17029 19991
121 ENIVERSITY OF OXIAMOMA 17284 10085
132 KANSAS STATS UMIVERSITY . 14955  1onT7i
:3 OKLAUOMA STATS UNTVEDS[TY 17342 15963
134 CLEYSGM UMIVEBSITY 17684 13954
135 HHTY OF TERIESSEE-KNOXYILLS 17018 18922
126 LOYOLA UMIVERSITY OF "0[CAGD 16653 18915
137 UNIVEDPSITY OF NENVER 17176 18919
: 123 UNIV 0F COLORANO-COLO SETGS 16907 18908
R 139 RALL STATE UMIVERSITY ‘ 17237  1]9na
140 WEST VIRGINIA UNIVERSITY 14597 15905
141 UMTVERSITY OF GEORCGIA 17723 18490
142 COLLEAT OF WILLTAY AND MARY 173295 18229
142 UNTVERSITY OF 41SSOun| " 17586 18447
144 UMIVERSTITY CF FLOPIDA 17670 18598
115 FLOKIDA STATE UN[VERSITY 17669 19522
145 MORTH DAKOTA STATE HMIVFRSITY 15582 18372
147 VONTANA STATR UNIVEDSITY 16346 18242
148 AURURY UMIVERSITY : 17041- 18292
149 VIRGIM[A AOMYOMNTAL T UMTV 16609  1]258
150 UNTVERSITY OF "IORTH DAX(OTA 16223 12236
151 UMIVERSITY OF #ONTANA 16234 18222
152 UMTVERSITY OF SOUTH CAROLIMA 17222 12221
153 SAIMT LOUIS UMIVEESITY 16607 18010
154 UMIV OF N 0 AT GRFENSROED 16075  1”MN2
155 CATHOL IC UMIVERSITY OF AMSRICA 16255 17854
156 UMIVERSITY OF TULSA 15771 17435
157 CEORSIA STATE IMIVERSITY 16645 17699
153 TEXAS 7 ISTIAN GNIVEEGTITY 15172 17628
159 UNIY OF S DAK=MATM CArpUS 15291 17218
160 HISSISSIPPT STATR UMIVEPSITY 16243 17259
161 UMIV OF MATME-0RONG 15013 17205
162 UMIV 0F MORTHERM COLORADN 15242 17164
142 1NAYO STATE UMIVERSITY - 14729 14940
- 154 UMTVERSITY OF 4ISSISSTePI 15944 14914
165 NEMPYTS STATE UMIVERS]TY 15299 15541
39
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CHART IV

COMPARISON OF WEIGHTED FACULTY SALARY AVERAGES
NATIONAL DATA AND INSTITUTIONS IN SEVEN COMPARISON STATES
1970-71 through 1975-76

-Universities and State Colleges-
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CHART Vv

WEIGHTED FACULTY SALARY AVERAGES
PERCENTAGE DIFFERENCES BETWEEN .

NATIONAL DATA AND INSTITUTIONS IN SEVEN COMPARISON STATES
1970-71 through 1975-76 ‘

~Universities and State Colleges-
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TABLE XI

COMPARISON OF NINE MONTHS FACULTY SALARIES BY RANK
NATIONAL D/ TA AND INSTITUTIONS IN SEVEN COMPARISON STATES
1970-71 through 1975-76 S

- Universities -

A1l Public ‘
Universities* Universities Dif ference
1970-71 )
Professor $19,150 $20,140 +$ 990
Associate Professor - 14,350 14,262 - 88
Assistant Professor 11,760 , 11,617 - 143
Instructor 8,970 9,213 + 243
1971-72
Professor © $19,820 $20,666 +$ 846
Associate Professor 14,870 14,577 - 293
Assistant Professcr 12,190 11,921 .- 269
Instructor 9,430 9,687 + 257
1972-73
Professor $20,470 $21,934 +$1,464
Associate Professor 15,290 15,550 + 260
Assistant Professor 12,580 12,729 + 149
Instructor 9,730 . 10,286 + 556
1973-74
Professor - $21,581 $22,871 +$1,290
Assocciate Professor 16,066 16,166 “+ 100
Assistant Professor © 13,201 ‘ 13,284 + 83
Instructor 10,154 10,648 + 494
1974-75
Professor $22,737 $24,062 +$1,325
Associate Professor 16,938 17,008 o+ 70
Assistant Professor 13,865 14,030 + 165
Instructor 10,800 11,179 | + 379
1975-76 |
Professor $24,232 $25,821 +$1,589
Associate Professor : 18,064 - 18,283 + 219
Assistant Professor 14,719 . 15,034 + 315
Instructor ‘ 11,536 . 12,214 + 678

*Public institutions which offer the doctorate degree, and which conferred
in the most recent three years an annual average of fifteen or more earned
doctorates covering a minimum of three nonrelated disciplines.

Sources: American Association of University Professors: Bulletins, 1971
through 1976. Seven State Salary Studies, 1970-71 through 1976-
775 Office of Interinstitutional Business Studies, and Office
of the State College and University Presidents.
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TABLE XII - e s

COMPARISON OF NINE MONTH FACULTY SALARIES BY RANK
NATIONAL DATA AND INSTITUTIONS I SEVEN COMPARISON STATES
1970- 71 through 1975-76 ‘

- State Colleges -

R

T

(SR STER Y AS AT RS IS A

A1l State Colleges in JUNIOR COLLEGES
| Colleges* Seven States Difference
1970-71 )
Professor ‘ $17,420 $17,782 +$362
Associate Professor 13,830 13,806 - 24
P Assistant Professor 11,440 11,367 - 73
Instructor 9,220 9,200 - 20
' 1971-72
Professor $17,850 . $17,986 +$136
Associate Professor 14,140 13,909 - 231
Assistant Professor 11,800 11,543 - 257
Instructor 9,540 9,442 ‘ - 98
1972-73 ‘
Professor $18,980 $19,199 ) +$219
“Associate Professor - 15,000 14,866 ' - 134
Assistant Professor 12,470 12,370 - 100
Instructor 10,13C 9,932 - 198
1973-74
Professor $20,450 $20,346 -$104
Associate Professor 15,960 15,740 - 220
Assistant Professor 13,120 12,863 | - 257
Instructor 10,700 10,213 - 487
1974-75 ‘
Professor $21,281 $21,437 -$156
Associate Professor 16,839 16,577 - 262
Assistant Professor - 13,902 13,517 - 385
Instructor 11,369 10,552 - 817
| 1975-76 - |
Professor $22,592 $22,845 ‘ +$253
Associate Professor 17,778 ‘ 17,730 - 48
Assistant Professor 14,617 14,558 - 59
Instructor 11,928 11,681 - 247

*Pyblic institutions awarding degrees above the baccalaureate but not
included in University category.

" Sources: American Association of Univefsity Professors: Bulletins, 1971
through 1976. Seven State Salary Studies, 1970-71 through 1976-

77; Office of Interinstitutional Business Studies, and Office of
the Council of State College and University Presidents.
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