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EMPLOYMENT PATTERNS OF DENTAL HYGIENIST

INTRODUCTION

One of the most important steps iﬁ developing a new career program
in the community college is establishing the fact that a need exists. If
students are to be encouraged to enroll in a program they must be assured
that their new skills will be marketable WBen they graduate. The purpose
of this survey was to examine the employment patterns of deﬁtal hygienists
living in the southern Maryland area in order to determine if hygienists
who seek employment are able to find suitable positions. This study is the
companion to a survey of‘area dentists conducted one year ago which explored
the availability of hygienist positions. |

The proposed program of education for dental hygienists is being
designed to prepare the student: (1) to perform clinical services which
contribute to the maintenance of good oral health, (é) to educate the
patient in oral hygiene, and (3) to provide the dentist with aid which
will allow him more time for the treatment of patients, The activities
of the dental hygiediét are‘carried on under the supervision of the den-~
tist and may be in private dental offices, schools; armed forces, research.
laboratories, and other institutions. The curriculum is being.planned not
only to provide technical training, but to educate students for the respon-
sibilities of citizenship and service to the coﬁmunity. In addition to
the basié scientific course of study, the curriculum is being designed to
include‘selected general education courses.

The dental hygienist's education will include theory and clinical
experience thch qualifies the‘graduaﬁe td pefform specialized clinical

services, including dental prophylaxis and dental radiographic survey,
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and which develops profiéiency in dental office proceddres and basic dental
laboratory tEChniques, ‘Upon graduation, the student‘will receive aii
Associate in Arts degree, will be eligible to sit for‘the Nationai Boatrd
Exémination, and take State Board Examinations for licensure as a dental
hygienist in‘any state or territory of the United States.

This repoft contains thé results of a sﬁrvey of all staﬁe regis-
tered dental hygieniéts with addresses iy southern Maryland (Montgomery,
Prince George's, Charles, Calvert and St; Mary's Countiés) in order to
assess their pattern of employment. It represents the second part of a
project, conducted by the Office of Institutional Research and Analysis,
designed to assess the need in;Montgomery County for a degree-granting
program in dental hygiene education at Montgomery Communiﬁy Cé;lege.

The first part of this project was a surVey of area dentists, and the
results of that survey are contained in an earlier report published in
1975.1

The present survey was designed and conducted in cooperation with
the Maryland Dental Hygienists' Associatién, Ms. Linda Rubinstein,
President, ﬁhe Office of the State Board of Dental Examiners, and the
Dental Hygiene Advisory Committee of Montgomery College. Queétionnaires
were keypunched and the responses tabulated by Data Systems. David F.
Armstrong, Research Analyst, Office of Institutional Research and Analysis,

analyzed the data and compiled the report.

lThe Dental Hygienist, A Study of the Need for a Program of Dental
Hygiene Education in Montgomery County, Robert L. Gell, et al, Montgomery
College, 1975, pp. 35.




THE POPULATION

The Maryland State.Registry of Dental Hygienists was searched
for those having southern Maryland addresses. This process produced
a total population of 397. A questionnai}e (Appendix) was mailed to
each hygienist in November of 197§? along Qith a stampea; self-addressed
envelope. Subjects who had not returned the questionnaire at the end
of three weeks were sent another copy. Thirty—eightlquestionnaires
were returnéd by the Postal Service as undeliverable with no currgnt
address available, reducing the population to 359._ of this reduced
population, 296 or 82 perceﬁt had returned‘completed quest:io'nnairé“s—"~
as of January 5, 1977. The return rate being that high,. it ié;assumed
that non~respondent bias would be minimal and that this sample is g
representative of the pqpﬁlation which was to have been éénvassed.

A majority of the-respondents (90%) reside in Montgomery County
and virtually all are living in the Washington metropolitan area.
(Table I). The respondents' mediaﬂ age is in the range of 26-35 years,
and most have worked in Maryland for tkhree years or less. A majority
of the hygienis: have been out of school for tem years or less and
hold certificates. Note thap“pqst of the respondents were educated
outside of the Washington metropolitan area and that the majority who

were educated in the area were educated at Howard University.

(Table II).
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TABLE I

DEMOGRAPHIC CHARACTERISTICS OF DENTAL HYGIENISTS

PERCENT

RESIDENCE NUMBER
Montgomery County 177 _ 607
Prince George's County 83 28%
Southern Maryland counties 8 37
Other Maryland counties 5 2%
District of Columbia 21 7%
Northern Virginia 1 -
No response 1 -
TOTAL 296 1007
AGE NUMBER PERCENT
. 20-25 88 30%
26-35 138 477
36-45 ' 46 15%
- 46-55 e : 11 47
56 or older 12 4%
No response ] -
TOTAL 296 | 100%
TOTAL YEARS WORKED IN MARYLAND NUMBER PERCENT
1 or less , 68 247
2 ' 50 18%
3 39 . 147
4 21 ‘ S 77
5 21 7%
6 16 6%
7-10 42 157
11-15 19 6%
16-20 | 6 S
21 or older 2 17
& No response 12 -
TOTAL . 296 100%
4




TABLE II

EDUCATIONAL CHARACTERISTICS OF DENTAL HYGIENISTS

PERCENT

YEAR OF GRADUATION ~ NUMBER
1971 - 76 e 117 397%
1961 - 70 124 427
1951 - 60 40 147
1941 -~ 50 ‘ ‘ 8 3%
1940 or before 27
TOTAL ‘ ' 296 100%
DEGREE/CERTIFICATE NUMBER PERCENT
Bachelor of Science 4 37 137
Certificate ‘ 253 877
No response . 6 -
TOTAL : 296 100%
STATE WHERE EDUCATED .~ NUMBER PERCENT
Maryland ‘ ' ‘ 50 17%
District of Columbia 69 247,
Pennsylvania 60 207
Virginia 6 2%
West Virginia 18 6%
New Jersey 10 3%
Other ‘ 81 287
No response °2 -
TOTAL 296 1007
SCHOOL NUMBER PERCENT
University of Marvland 15 5%
Howard University , v 64 227
Community College of Baltimore 11 47
Allegany Community College 23 8%
Other ‘ : 175 617
-No response 8 -
TOTAL 296 100%




THE FINDINGS

Employment

Two hundred twenty-eight (77X%) of the respondents are curréntly
employed as dental hygienists, and almost all of these are employed in
private clinics (Table III). A majority (71%) work less than five days
per week; however, only 13 percent of the employed hygienists are inter-
ested in incréasing the number of hours they are working per week. Note
that 65 (29%) of those who are employed hold more than one job. The
places where the hygienists are employed are distributed throughout the
metropolitan area (Table III), and examination of the salary ranges
indicates that the hygienists are well paid, the modal and median sélary
range being $61-$75 per day. However, employee benefits for the
hygienists are not abundant (Table IV) which may be due to their frequent
part-time status. The benefit most frequently received is "paid vacation"
(46%), while 93 (41%) of the employed hygienmists receive no benefits at
all. Three of the hygienists did not respond to the question concerning

employment status.

Unemployed Hygienists

Descriptive statistics for the unemployed hygienists are displayed
in Table V. With respect to residence and type of degree received, there
is very little difference between the unemployed hygienists and those who
are employed. For instance, 63 percent of the unemployed hygienists
reside in Montgomery County, whereas 60 percent of the total sample reside
thefe. (Tahle I). Similarly, 87 percent of the total sample hold
certificates (Table II), and 87 percent of tﬁose who are not employed

hold the same academic award. Comparing the educational charaéteristics,
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TABLE- I11 -

JOB CHARACTERISTICS OF EMPLOYED HYGIENISTS

=
TYPE OF POSITION NUMBER DPERCENT
Privatc Practice ‘215 942
Federal Clinic 1 12
State Clinic 3 12
Local Government Clinic 1 ¥4
College or University 3 12
Qther S 22
TOTAL 228 1002
NUMBER OF WORK DAYS PER WEEK NUMBER PERCENT
One 22 102
Two 27 122
Thrce 39 172
Four 73 322
Five 62 282
Six 3 1Z
No response 2 -
TOTAL 228 1007,
WORK PREFERENCE NUMBER PERCENT
More hours per week 29 132 .
Fever hours per weck 14 62
Present number of hours satislactory 182 812
No response : 3 -
. TOTAL 223 1002
NUMBER OF JOBS NUMBER PERCENT
One 163 1z
Two 56 252
Three or more 9 42
TOTAL 228 1002
LOCATION OF EMPLOYMENT NUMBER PERCENT
Montgomery County 106 502
Prince Ceorge's County 47 222
- Southern Maryland Countics 4 22
© Other Maryland counties 5- 22
" Districe of Cotumbia 48 222
. Northern Virginta 4 2Z
' No response 14 -

- TOTAL 228 1002
CURRENT DAILY SALARY NUMBER PERCENT
$40 or less ) 2
$41 - 45 6 k74
$46 - SO 9 42
$51 - S5 17 8z
$56 - 60 47 212
$61 ~ 75 87 402
$76 ~ 80 16 7z
$81 ~ 85 8 42
$86 - 90 5 22
$91 or more 17 82
No response 10 -
TOTAL 228 1002




TABLE IV

HYGIENISTS RECEIVING EMPLOYEE BENEFITS

BENEFITS o - - ‘NUMBER PERCENT
Paid vacation 105 467
Paid sick leave 67 29%
Health Insurance 36 ‘ 167%
Profit Sharing 23 10%
Bonus ‘ 62 27%
Continuing Education 48 217
Uniforms 24 117
Malpractice Insurance . 26 117
No benefits . B 93 __41%

TABLE V
CHARACTERISTICS OF UNEMPLOYED HYGIENISTS

RESIDENCE NUMBER PERCENT
Montgomery County 41 637%
Prince George's County 15 23%
Southern Maryland counties 2 3%
Other Maryland. counties 2 3%
District of Columbia 5 8%
TOTAL ; 65 100%

'YEAR OF GRADUATION ~ NUMBER PERCENT
1971 - 76 ' 6 9%
1961 - 70 43 - 66%
1951 - 60 13 207
1940 or before 3 5%
TOTAL : 65 100%

DEGREE . NUMBER PERCENT
B. S. ' 8 137
Certificate _ 56 87%
No response ‘ 1 -
TOTAL 65 100%

SCHOOL ‘ NUMBER - . . PERCENT
University of Maryland ' 0 -
Howard University - 16 257
Community College of Baltimore : 0 , -
Allegany Community College 1 2%
Other : ‘ 46 : 73%
No response 2 -
TOTAL 65 100%

1
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however, the reader will notice that the most recent graduates are con-
siderably more likely to be employed than their olde:fcolleagues. Also,
the graduates of Maryland institutions have an excellent iecord of
employability. |

Respondents whu are not employed as hygienists were asked to state
why they are not sd employed. A majority (65%) responded to this question
by naming '"personal reasons" (Table VI), while ten (15%) stated -that
they have been unable to find positions. These ten respondents, repre-
senting 3 percént of the total sample, are of considerable interest since
they represenﬁ'the proportion of the work force in dental hygiene which
remains unemployed despite having sought employment. Characteristics

of this portion of the sample will be considered in detail below.

Dental Hygienists Who Have Been Unable tovFind Positions

0f the ten unemployed hygienists who feport an inability to find
positions, seven live in Montgomery Coun:.y snd three live in Prince
George's County, and all ten are holders of certificates. Eight éf ten
have been out of school for more than six years and afe older than 26
years. (Tablé VII}. Two graduated from Howard, one from Allegany
C;mmunity College, and seven from schools not in the metropolitan area.
All but one of these hygienists have been previously employed, usually

for more than one year in Maryland.

These ten hygienists were also asked to comment on their attempts
to find jobs. All ten answered ﬁhat they are seeking work in private
clinics and that they expect to find work within one year. As shown in
Table VIII, half have been out of work for one ycar or less, énd all

are seeking work only in the metropolitan area. Only one individual is
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TABLE VI

REASONS FOR WOT WORKING AS DENTAL HYGIENISTS

REASONS GIVEN . NUMBER PERCENT
Found more rewarding career ‘ '8 12%
Personal reasons 42 657
Health 3 5%
Do not like dental hygiene work 7 11%

-t

Inadequate salary 27

Cannot find a position ' 10 '15%

Found other employment 4 ‘ . 6%

Other 6 ' 9%
17
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TABLE VII

CHARACTERISTICS OF UNEMPLOYED HYGIENISTS
- WIIO HAVE BEEN UNABLE TO FIND POSITIONS

YEAR OF GRADUATION NUMBER PERCENT
1271-76 2 207
1961-70 6 607
1951-560 1 10%
1940 or before 1 107%
TOTAL 10 100%

- AGE NUMBER PERCENT
20-25 2 20%
26-35 5 50%
36-45 2 20%
46-55 0 -

56 or older 1 10%
TOTAL 10 100%
SCHOOL NUMBER ~. PERCENT
University of Maryland 0 -
Howard University 2 ~20%
Community Cocllege of Baltimore 0 -
Allegany Community College 1 10%
Other 7 707
TOTAL 10 100%
TOTAL YEARS WORKED IN MARYLAND NUMBER PERCENT
1 1 107%

2 4 40%

3 1 10%

4 1 10%

5 1 10%

6 0 -
7-10 1 107
No response 1 10%
TOTAL 10 1007
LONGEST PER)OD IN ANY ONE POSITION NUMBER PERCENT

YEARS

1 or less 2 207

2 1 107%

3 3 307

4 2 207

5 1 10%

6 0 = -
7-10 1 107 :
TOTAL 10 100%

18
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TABLE VIII

EMPLOYMENT SEARCH BY UNEMPLOYED HYGIENISTS

1HOW LONG SINCE LAST EMPLOYED? NUMBER PERCENT
YEARS
1 or less 5 50%
2 2 20%
3 2 20%
6 1 107
TOTAL 0 1007
LONKING FOR EMPLOYMENT? NUMBER PERCENT
Western Shore/Annapolis 2 207
Montgomery County 8 807
Prince George's County 4 407
Southern Maryland 1 10%
District of Columbia 2 207
DAYS OF WORK/WEEK DESIRED NUMBER PERCENT
1 2 207
2 3 30%
3 3 30%
4 1 10%
5 1 10%
TOTAL | 10 100%
LENGTH OF TIME LOOKING .
MONTHS RO NUMBER PERCENT
1 or less 2 207
1-3 5 507
4-6 P 1 10%
7-12 2 207

TOTAL T 10 100%

19
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seeking a full-time position, and only two have been seeking work for
as long as seven months.

Figures I and I1 summarize the information concerning employment
among the hygienists with respect to age and school where training was
received. Figure T illustrates the age structures among employgd and
unempioyed hygienists, making the point graphically that hygieniggs in
the 26-35 year old age range tend to leave the work force while those in
the under 25 year old group are the mos% likely to be employed. The
reader's attention is also drawn to the fast that the Maryland public
dental hygiene programs have an excellent record of placing their
graduates—--21 percent of the employed graduates atténded either the
University of Maryiand, Community College of‘Baltimore, or Allegany

Community College, while only 2 percent of the unemployed attended them.

(Figure II).

Hygienists Who Are Graduates of Montgomery County High Schools

The 86 hygienists who graduated from Montgomery County high schools
are of particular interest in this study since they represent a group
with reasonably strong ties to the County and the metropolitan area in
general -- for instance, 88 percent of these individuals still live in
Montgomery County and the other 12 percent live in Prince George's County.
Information concerning the educational characteristics of the county high
school graduates is displayed in Table IX. A comparison of characteristics
reveals that these hygienists have graduated from collegé more recently and
are more likely to have attended a local college than the total sample of
respondents, although 50 percent did leave the Washingi:on metropolitan

area of Maryland to receive dental hygiene training.
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_ | " FIGURE | B
Comparison of Employed Hygienists, Unemployed Hygienists
and Hygienists Unable fo Find Positions by Age.
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 FIGURE I

E Comparison of Employed Hygienists, Unemployed Hygienists

and Hygienists Unable to Find Positions by School.
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TABLE. IX

EDUCATIONAL CHARACTERISTICS OF DENTAL HYGIENISTS
WHO ARE MONTGOMERY COUNTY HIGH SCHOOL GRADUATES

'YEAR OF GRADUATION FROM COLLEGE NUMBER PERCENT . -
1971-76 49 57%
1951-60 f 3 4%
TOTAL 86 100%

COLLEGE NUMBER PERCENT
University of Maryland ' | 11 137
Howard University 11 ‘ 13%
Community College of Baltimore ' 5 6%
Allegany Community College " 13 167
Other 43 527
No response - 3 -
TOTAL 86 100%

\"
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Exami;ation‘of the employment patterns of the Montgomery County
high school graduates indicatgs that 72 (84%) are emplucyed as compared
with a 78 percent employment rate for the overall sample, and that all but
one are.employed in private clinics. Five (7%) of those employéd express
a desire to work more hours. Of those not employed, one individual gives
inability to find a position as a reason for unemployment. The employ-
ment picture for dental hygienisté who ére graduates of Montgomery County

high schools is, then, very bright.

Opinions of the Hygienists

In the final section of the questionnaire, the hygienists were

. ésked to comment oﬁ the need for continuing education and to provide
general comments concerning the proposed dental hygiene program at
Montgomery College. To the question, "Do you need a refresher céurse

iﬁ clinical or didactic dental hygiene?", 60 (20%) responded '"yes,"

164 (55%) responded "no," and 72 (25%) had no opinion. To the queétion,
"Do vou favor required continuing education credits:for license renewal?",
152 (51%) responded 'yes," 99 (33%) responded "no," and 45 (16%) had no
opinion. 1In the open-ended comments section, many hygienists expressed
a desire for a nearby school offering continuing education courses.
Concerning the need for a dental hygienist program at Montgomery College,
65 of the respondents expressed an opinion. . Of these respondents, 59
(91%) are opposed to,'and 6 (9%7) are in favor of the establishment of
such a program. Those oppo#ed to the program generally feel that the job
market for dental hygienists is glutted and cannot bear additional

graduates.

26
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SUMMARY AND CONCLUSIONS

This document repnrts the data from a survey of all registered
dental hygienists reported by the State of Maryland as residents of.
southern Maryland, 82 pefcent of whom responded to the survey. These
respondents have a-médian age range of 26-35 years,»and most have begn
out of school for 10 years or less. Seventy-eight percent of the respon-
dents are currently employed as dental hygienists, 98 percent in ;he
Montgomery County area. Three percent of the'respondents reﬁort that
tliey are unable to find employment despite seeking it. The employment
rates are vefy high among graduates of Maryland dental hygiene brograms
and among‘graduates of Montgomery County high schools.

The picture of the Montgomery County dental hygiehist whiéh
emerges from this survey is of a generally well paid individual who
works part-time by preference. For instance, 71 percent of those who are
employed work part-time, but only 13 percent of the employe& ﬁygieniété
wish to work more hours per week. .Dental hygiene in the Montgomery
County area is an occupation which appears to have room for recent grad-
uates, as it is foqnd that 95 peécent‘of those who héve graduated since
1971 are currently employed, and only two (2%) of those in recent clasées.
state that they are unable to find positions. The employment rate among
hygienists who wish to work is high as well. Apparently, many hygienists
in the age range 26—35 years voluntarily leave the work force, perhaps to
return later. Ony; 4 percenfkof thosé who wish to work as dental hygien—
ists are not-so eﬁployed; and these individuals are relatively selectivé

i
i
!

*228 employed + 10 unemployed-and unable to find positions = 238,
10 ' . . ‘ ‘

555 x 100 = 4 percent.
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as to the typé and location of employment which they are seeking, e.g.,
part—time employment in private clinics and strictly within the immediate
vicinity of Montgomery County. Further, the employment prospects of
graduates of the three existing Maryland denfal hygienist programs are
high, this survey having identified only one such graduate who is
currently nqt employed as a dentai hygienist.

A number (59 = 20%) of respondents expressed opposition to the
establishment of a dental hygienist pfoéram at Montgome:y College on the
grounds that the job market in the Montgomery County aréa is glutted and
that therg are numerous hygienists seeking work in the area who are
unable to find posifions. The survey data do not support such a view;
in fact, they support the opposite contention>that the dental hygienists
in the Montgomefy Coudﬁy'aréa are ablé to find satisfactory employment.

It would be useful at Ehis point to mention the results of the
survey of:area dentists conducted one year ago. Fof a full discussion
of these results, the reader is referred to the report of this study |
prepared by the‘Montgomery College Office of Institutional Research and
Analysis, but in summary it indicated a considerable interest on the
paft of the dentists in hiring additional hygienists should they become
available. It was observed above that there is a relatively high job
turnover among hygienists with many of them leaving the work force.
These pieces of iuforméfion, couﬁled with those presented in this study,
suggest the existence of an active job market for dental hygienists in

the Montgomery County area.
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"MONTGOMERY ‘ -
T COLLEGE - v_ # A two year public community college

ROCKVILLE, MARYLAND 20850 W (301) 762-7400

‘ November 1976

Dear Dental Hygienist:

As . the planning of a new Dental Hygiene curriculum by
Montgomery College continues, supporting data are required.
A previous survey was made of the dentists in the area.

The enclosed questionnaire is being sent to the registered
Dental Hygienists in that same area.. Your responses will
be analyzed and forwarded to the Advisory Committee that is
assisting the College in this curriculum development effort.

Your cooperation in this effort is greatly appreciated.
A prompt return of the completed questionnaire is requested.

RLC:aml

Enclosure
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- MONTGOMERY COLLEGE MARYLAND DENTAL HYGIENISTS' ASSOCIATION SURVEY

-

Please place an X in the appropriate blank.

(2-4) 1 _GENERAL_INFORMATION ‘ ‘
(5-6) f,fA. In what area do you live? _"‘ ‘\}
. ' 01 Western Snore/Annapolis 05 Prince George's County 09 Western Maryland
02 Eastern Shore ' 06 Howard County 10 Frederick/Carroll County
03 Greater Baltimore 07 Southern Md. Counties 11 = Washington, D.C.
04 Montpgomery County 08 Harford/Cecil County 12 Northern Virginia
B. 1n what year did you gfadua:e as a hygienist?
“n 1 1971-76 4 '1941-50
2 1961-70 . 5 1940 or prior
3 1951-60 ‘
(8) C. What degree?
o 1 B.S. 2 Certificate in D.H. or Associate Degree
(C)) ) D. Do you have any additional degrees?
1 No . 4 Ph.D.
_ 2 BJS. or B.A. 5 Other
3 M.S. or M.A. ~
(10) E. In what year did you receive this additional degree?
1 1971-76 ) 4 1950-59
2 1966-70 5 prior to 1949
3 1960-65
”(ll) F. ‘How old are you?
1 20-25 4 46-55
2 26-35 5 over 55
3 36-45
(12) ". . Did you graduate from high school in Montgomery County, Maryland?
R 1 Yes 2 No
(13) H. In what state did you receive your Den:al‘Hygiene education?
_ 1. Pennsylvania 4 Virginia _ 7 Other State
2 Washington, D.C. 5 West Virginia
3 Maryland . 6 New .Jersey
s 1. Name of school
(15) J. How far was this school from your home at the time? .
1 1less than 20 miles ‘ 3 31-60 miles 5 81-100 miles
2 21-40 miles 4 61-80 miles 6 over 100 miles
(16) K. How many years have you been licensed to practice dental hygiene in Maryland?
' 1 1 year or less 5 5 years 8 11-15 years
_ 2 2 years 6 6 years 9 16-20 years
3 3 years . ' 7 7-10 years 0 over 20) years
4 4 years
a7 L. How many total years have you worked as a hygienist?
1 1 year or less 5 5 years ‘ 8 11-15 years
2 2 years _ 6 6 years .9 16-20 years
3 3 years 7 7-10 years 0 over 20 years
4 4 years
-2 -
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(18)

19)

(20)

(21)

(22)
(23)

(24-25)

(26)

2n
(28
(29)
(30)

- III

an

(38)
(39)

(40)
(41)

O

ERIC
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How many total years have you workad

as a hygienist in Maryland?

M.
1 1 year or less _ 5 5 years 8 11-15 years
— 2 2 years 6 6 years — 16-20 years
3 3 years .71 17-10 years - over 20 years
k 4 4 years
II CURRENT EMPLOYMENT -
(ﬂ: Are you currently einployed as a hygienist? 7“\‘
1 Yes 2 No .
B. If yes, what type of employment?
1 'Private practice &4 Local Government clinic _ 7 College orFUniversity
2 Federal clinic 5 Public school _____ 8 Volunteer
3 State clinic 6 Hospital —_— Other
C. How many days per week do you now work as a hygienist?
1 1 day ‘ 3 3days 5 5. days
2 2 davs 4 4 days - 6 days
D. Would you prefer to work? ;
1" More hours 2 Fewer hours __ - 3 Present number satisfactory
E."AQQ many hygienist's jobs d; you currently hold?
1 1 job 2 2 jobs 3 3 or more jobs
F. ‘In what area are you currently employed?
01 Western Shore/Annapolis 05 Prince George's County 09 Western Mary and
02 Eastern Shore 06 Howard County 10 Frederick/Carroll County
.03 Greater Baltimore 07 Southern Md. Counties .11 washington, D.C.
04 Montgomery County 08 Harford/Cecil County 12 Northern Virginia
G. What is your present salary (before deductions) per eight-hour day? ‘
1 $40 or less 5 $56-60 8 $81-85
2 §41-45 6 $61-75 I $86-90
3 $46-50 7 s76-80 — $91-plus
4 $51~55
H. Do you receive any of the following benefits as a hygienist? (Check all that apply) .
A Paid vacation (31) E Bonus (34) H Malpractice insurance
B Paid sick leave (32) F' Continuing education (35) I Other
—____ C Health insurance - courses (36) J None of the above
D Profit sharing (33 ¢ Uniforms

G

EMPLOYMENT ANALYSIS

(ﬁl

ANSWER. ONLY IF

B.

What is the longest you have been employed in any one hygienist position?

1 1 year or less

2 2 years
3 3 years
4 4 years

A Have found more
rewarding career

B Family responsibilities,
personal reasons

Health status

D Do not like dental
hygiene work

]

5 5 years

(42)
(43)
(44)
(45)

6 6 years
7 7-10 years

YOU ARE NOT CURRENTLY EMPLOYED AS A HYGIENIST

Why are you not rucrently employed &8 & hygienist?

(Check &ll that apply)
E Salary inadequate

Cannot find a position
Found other employment
Other

=z OoOm

8 11-15 years
9 16-20 years

O over 20 years
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(46} C. How long has it been since you were last employed as a hygienist?

1 1 year or less 5 5 years 8 11-15 years
2 2years 6 o6 years 9 16-20 years
: 3 3 years 1 17-10 years 0 over 20 years
4 4 years
“n D. Do you anticipate returning to dental hygiene practice?
1 Yes, within 1 year ‘ 4 Do not know
2 Yes, within 2-5 years 5 No plans to return : K

3 Yes, over 5 years

(48) E. Are you presently looking for employment as a hygienist?

1 Yes 2 No

F. 1If yes, where are you primarily seeking employment? (Check as many as apply)

(49) __ A Western Shore/Annapolis (55) G .Southern Maryland Counties
(50) ____ B Eastern Shore (56) . __'H Harford/Cecil County
(51) C Greater Baltimore (5T I Western Maryland
(52) D Montgomery County (58) J Frederick/Carroll County
(53) Prince George's County . (59) K Washington, D.C.
(54) F Howard County (60) L. Northern Virginia
: G. How many days per week do you wish to wock as a hyglenist?
(61) 1 1 day 3 3 days . 5 5 days
' 2 2 days 4 & days 6 6 days
(62) H.A How long have you been looking for employment as a hygienist?
1 lLess than 1 month 4 7-12 months
2 1-3 months . ‘ "5 Over 12 months
3 4-6 months
(63)- 1. What type of position are you primarily seeking?  (Check only one)
_ 1 Private practice 4 Local Government clinic 7 College or University
2 Federal clinic ‘ 5 Public school 8 Volunteer
\\¥ 3 State clinic 6 Hospital 9 Other
OPINIONS
(64) (’> A. Do ydu need a refresher course in clinical or didactic dental hygiene?
1 Yes 2 No . 3 No opinion
(65) B. Do you favor required Centinuing Education credits for license renewal?
‘ 1 Yes 2 No 3 No opinion
COMMENTS :
Thank you for your assistance.
Please return your completed questicnnaire in the enclosed self- addressed stamped envelope to
Hon:gomery College, Office of Institutional Research and Analysis
-4 -
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