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When thie symposium vog firstyl oo planned, we were faced with a
sowewhat stag, . ring problcem:  to gpeuair about one of the most spoken about
topics that peeploe heve ever wondered about. This we Tiave clivsen to do by
tarltling a sivele phenomenon -~ the actual interactions our volunteers
porticipatre in in tho course of theiv everyday activities —— and examining it
within a vrricty of perspeciives.  Thus, you have already heard about the
content ard development of their interaction putterns -- boih for collegn
stuaents ol for yeunyn children; aboeut the factors in thedir up-bringing which
influcnce thaily current socilal behaviors: about how they percceive people; and
aboui the rolationship between their solf-perceptions and general sociability

Vhot I woald like te describe is some beginning work which attemptsz to
coultoine nrnnmbcr of thegse viewpoinrs into a theoretical framevork aﬁout_the
nature 7 osocial yelationchips., U do peeple's perceptions of themselves
al tholy dinlevactions reiate to their feclings about those relation-
shiipo, and their procression over time? A reading of the literature
prescnts two predominant perspeciives on this question, both
of tham well-docamencad.  The firgt, generically grouped as equity theories,
poctulutes that people are most salisfiod when they believe their qualities
mateh thogse of theiv partners.  Accordlng to the equity point of view, they
way prefor o interact with more desivable otLa-s, but these relationships
are unstable and will liksly dissipate.  Though the process by which this
develope 1s unclear, instability and diusapisfaction may result from the
guilt of the "ever-rewarded'partner, the deprivation of the "under-rewavrded"
porson, or of course, oth.  Bithor way, stable,satisfying, enduring relation-

ships are most likoely when the participants feel they are more or less

evenly matched =~ thouph the matceh nced not occur on the same dimension.
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It s a wmuch move fluid c;:ﬂcimnfj,c. One pevrson might, for example, trade her
supevior dntelliecsnce for his grester physical attractiveness. On some
gCUC]'E]]. level, however, an Ltq“l.‘;tahlf.’_ balinice is perccjved,

malteynative point of view might be labelled mazimizing or self-
cubancemant.  This novion stipulates thao people most profer Lo interact
with highly desirsble ethers, and to the extent that they are perceiveq less
pocitively, the relationship is less rovarding and censequently less
livelw teo centinue. The problcem with a maximizing principle iz that what
is mavimizing f{or one partner would be wiunimizing for the other if they
sharce siwilar perceptions and values. However, if it dis tyrue that the
most satisfying relationahip is maximiziug, then there is voom for
both artive striving and cognitive changes in such a direction.

I do not wish to dmply that I belicve these vicws to be contradictery.
Alibhouph they may scem go at first glance, they are ndt. One of many
juterfaces, which we will cnceunter later, suggests a woedest tendency to
parceive one's partners just a bit wmore positively than onesclf within
a relaiienship that ds senerally cquitable.  This is snalegous to the
preference for aduvantapecus incquities whiich equity theorists have
dvscriﬁﬁﬂ in econonic sivuationa. 1 do wean to dimply that there are
Faps in our unders,snding of how these tendencies interact in the
progrossion of attraction, interaction and relationships.  The point ef
this recearch is to examiue how scli-perceptions, perceptions of one's
interaction pertn wg, and the relative dif ferences botween these
jmpres cions relate to a persoa's feelings about that 1‘0],31.]’6115;111‘;\, and

the conrace their interaction talcs over time.
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There is a geneval guestion of orvicatation -- or perhaps underlying
ascumptions is a botter plunse for it —- which neceds to be considered before
discussing our results.  This question asks just how valid is it to exmmine
the exchaupe procesaes in snciai velatiouships in terms of trait impressions.
Equity theory stipulates thot the relovant dimensions in any interaction are
“ippaa' —- what one contribuates to o relationship —- and "eutcomes' -= what
one gots out of o, 1o a preat mmy interpersenal attraction studies, inputs
and eutconas are conparcd on fudrly apporent, superficial characteristics --
pleveical altvectiveness, status, pepulavity.  In discugsing actual on-going
velationuhips, ft scoms necessary to ceutend this list move senarally to those
qualitics vhiich cach person brings to the relationship, and which charvacterize
their inceraction:. In a very real seuge, what one contributes is oncsclf
s what one pains js the other person. Self- and other-percepticns can in
this wavy be theupht of as perceived dnputs and outcomes in a social eichange,

and their relative values as a measure of how cquitable (or cvenly matched)

their relationship appenys to the yespondent.

Deterwinontn of

faraction ol Fabrmess

With this fornuiation in mind, we decided to sec how erceptions of self
¥ H

an:d other related to two central affeative cvaluatiens of a relationship:
satisfacbion and peveeived fairness. lMore specifically, our strategy was to
icolate those pattorns of impressions uhich best predicted satisfaction and
fairnass in the four sclf-otlher sex paivings.  Joe Porac has already
deseribed how owmr respondents rated themselves and thedir closest male and
female intoractants along 14 bipolar trait ccales. At the same time, they

were asked to indicate on similar scoles how satisfying that relationship
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was for thow and howe Taiv it appooared to be,

For ciach of the 14 characteristics, as well as the overall evaluvation
vhiich wos obtained Ly cumming acroas all 14 dimensions, our strategy was to
entor their self-cvoluntion, their evaluation of this other person, the
difference between these two ratings, and the absolute value of this difference
juto a saries of lLicrarchiol multiple regression analyses predicting satis-
faction nnd fairness., 00 the latter two terme, the difference between self
aund other wag veed to represent inputt differencen sensitive to direction:
the abzolute value of this difference was dincluded to test for inverted "V"
effecois -- that is, decreases in satisfaction or perceived fairness as one
moves in ecither divection from oqu':)]‘ity, as equity theory would scem to predict.

Such an entensive serics of ,i.ntcr-mm:r:'('-.j:1tcd analyscs of course carrvies
with it on dinconvenicntly large probability of chance results. To compensate
for Lthe vpveidable pitfalls, we utilized what might best be labelled
"intcrooulay patiern analvsis' —- that is, Lo be considered,a particular
result hed to be strong and it had to be conmistent. Yo this end, the
factur «tructures rveported by Porae provided a framework.  Any variable yielding
a pavticolsy pattern of results had to be sebatantiated by other varinbles
loading on the same factor.  Although this is far from a {ormal proccdure,
it does elintaste masy obscure, trivial and Ychancey' results and would seem
to be desivable in eav rescarch using large numbers of variables and analyses.

TLooline first «f the dota for ;:»pp('n:-:.i te—sew relationships, come intoeresting
patterns cactpe.  Cengistenlly, satisCaction and fairmers are best predicted
as a Livear fanetion of how positively the other person is cvaluated, regardless
of vhethor we are talking about. females or males describing their closest

opposite sex friend. This can be scen in the {irst slide, which



presents separate hicrsrehial regress’on analyses using the overall cvaluations
as predictovs.  That variable which accounted for the largest proportion of
variance wis o1lowed to enter the analvais {irst; the additional varjunce
accowted for by subsequent variables wag then tested {for significance to see
if they addaed any appreciable informaticn (cf. columns 2, 3, and 4). DBy
comparing « verioble's coatribution te the overall regression equatien with

ite sinple zore-ovder correlation (column 5), we can determine just what each
ters tells us unigquely about satisfaction or fairness, and what it shares

with othor ol fects,  TFor czomple, for wales, their overall evaluatien of

their Temate Sricmwds best, and 1 might add rather strongly, predicts how
satinafving this relationship is, and how fair it eppears to be. None of the
othov terms adds any censcguential variomce.  Thus, the signilicant covrelation
vith the self-cthor difference is mont probably a function of other ratings,
and not self-perceptions or any indepondent meccure of dilfexence.

Given Lhe rotier subsiantial proportion of variance accounted for (51%),
this resull carrics souwe intercsting Lmplications. Males find their closest
ferale relat tonships least satisfvivg and least fajir when they perceive
their partner less Favorsblys; the more positively they saé hetr the nore

satisfving and foir the relationship. Furthermore, this pattern held across
B &s ’

all of the cvaluative dimensions

‘opt social desivatility -- the {actor
which loaded on physical attractiveness, sex appeal, and popularity. This
factor and cich of  jrs  individual items bore no relation to satisfoctieon or
fairness.  Whatever the vrole of physical beauty din attraction, it moy well

have Little iwpact on feelings about actual, on-going relationships. Tnatead,

more socially-based characteristics —- personaility, genuineness, competence --
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related to satisfaction and fairnes:.  Perhaps it is true, as Walster and
Bersclicid (1974) hinted, thot attvactive individuals fail to develop certain
social shkills by lesrning teoo soon to vely on more superficial weans of
attraction and intcvaction.

More germane to the point of this paper is the finding of a linear
relation between dwpressions and satisfaction and fairness, thoreby supporting
a moximizing hypothesis and contra-indicating any netions of matching. These.
males vere clearly most pleascd about their interactions with more personahle
and competent women.  The pattern for females is highly similar. Satisfaction
in their clesest male relationship is strongly related to their evalunations
of bhin, and none of tha other variables, Although fairness is likewise
best predicted by other cvalusntions, now the absolute differenze between
self and other couttributes a significant share of unique variance. Tf we
recall that this tern in essence tests [or equity by examining differcunees ir-
respective of which partnev is rated move favorably, then it would seem that
these femelns 2re percedving unfairness where either partner is evaluated
more favorably. This clfect and the strouger lincar trend hang together
huauliFJ]Ly: an suverted "V whose right cide has been raoised. Or, to put
itodin words, the faivest reletionship eccurs when one's partner is perceived
sliﬁhtly move Lavorably than onescli. Large discrepancies are lezs fair,
but a difference of a given magnitude is fairer when the other person is
fuvoyvd rather thoan oncesell, This i, by the way, consistent with the
payment dnequity literature.,  Subjects ove traditionnliy wore toleront of
overpay than wxderpay, and ve might eay that these feomales see a relatiounship

with a male friend as fairer L they ave over-rewarded by him rather thon

8



under-rewvarded.  But note this was onle true for perceived fairness; no such

l’\v”
'y

inverted occerred for satisfaction. Appovently they were willing to nckﬁuw—
ledge higher Other cvaluation relationships as somewhat unfair witheut any
diminution in theiir satisfaction.  ¥ven within these constraints, then,

a maximicing point of view is favored. doth males and fewales were wore
satisficd with epposite-sex relationships to the extent that they perceived

their pacener more poritively.  This hedonistic tendency ﬁny have dwmportant
conseauences for the developrent ond stoability eof a relationship, of course,

and this vill be discussed Jater. Matching on personal characteristics does

not scem to indicate setislaction,

Interestingly, the female pattern emerged only on dimensions iuncorporatiag
ratings of his social desirability and personabllity. Cowpetence-laden adjectives
showed no systematic relation to satisfaction ox fairness. Given that
competence predicted famale attraction to males in Porac's data, perhaps,
as with the males for wvhom social desivability predicted attraction but not
satisfaction, the factors which influence oppusite sex attraction are
independoert of thosze which determine affective reactions to the relation-
ship once interaction bas begun.  This tempting interpretation is ccmevhat
coustrained by the fact that we are dealing with college freshpeeople and
sophomorces, who may have been simultancous)y erploring and testing ﬂtereotypiﬂ;l
attractions., However, it is reminiscent of Levinger's descriptions
of . the differing characteristics which influence relationships at
varied levels of intimacy. To the extent that this pattern genporalizes
to older individuals, it would scem to highlight the often-cited, scldom-

studicd process by which [irst impressions turn into enduring relationships.
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The picture for saue scex velatici-hips differs, and is less congistent
across scxn.  For males, satisfaction is apgain best described as an incrcasing
linear function of huws peositively the Other pergen is perceived.  Uewever,
now the degree to which Self and Other are evaluated cquivalently adds a
significont portiop of variance and in addition turns out to be the best
prodicter of foirness.  In other words, matching does reflect fairness in
male-nale interactions, and is an impertant determinant of satislaction.

Put ting the tvo cffeets together, the data again sugrest greater acceptance
for favovrabin fneguity. The mort satisfying velationship ds one in which

2 mile's clesent male [riend is poveeived somevhalb more positively than
hiimgelf. Deviations [rem such a mateh in ejther direction fwply uvnfairness,
a facot which deoreascs the satisfaction derived from that relatienship.

An additivnnl factor cncers the analyses here.  Self-ratings add a significart
proportien of variance in prodicting fairness, such that the more.posiiivcly
a male evaluites hineedlf, the faircer hie sces Lhis relatioanship. This factor
will apponr arain in perceived faitness for femnle-female relationships, and
just vhy coli-evaluations shonld be salient only in sawme-oox satisfaction is,
frankly, vacleer.  Perhaps the upuard striving noture of our heteroscuunl
yelatienships procludes much conerrn over sel f-perceptions.

Tntereolingily coeupl, this pattern cress—cuts all of the cvaluative
divennions with the enception of the self~competence factor. At least for
male—male rotarionships, there da o sort of halo effect in which positive
evaluations of the Other arve associated with inereascd satisfaction
repavdless of which churacteristic it vefers to.  This raises an inteceating dipressi

Hony have spoken of a conplementarity principle of social exchange, wheioe

10
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Saticficd inloracting with norn porsoardle wonen, resavdles

ipht Liade a hidh Lews U of dntellipgence for another's

.

attractivencas, eninlilite or pepulority,  Tn 21l of our intcraction cate-

..
porics, no el coveelations vere found. Trait differences vere either “positively
related, or not at all.  Poerhepe asain, this may not be the case for first
imprecssios=,

Setinicotion wd fodvnens Tor ferales du thoair closest same—-sex 1elation-
shilps vere sinilar to wdes with one noteble oaission.  COnly Other evaluation
prodicte’ notisinotica, and ouly Self evaluation related to fairness. The
wotehing toro chone no appreciable offect in eithor f]l\ﬂ:l.j,’:?"l"il. Only perscenability
velates o eotistaction, Yiis tondeney dg ideutical to that Lovnd for
opposite-siy volaticanbips, thonph It eccurs on o meore limited set of
attribanes. This 45 a0 weomight espeat, however, as nUREIoUS studics have

(‘ r

shiown feredo-Touale v is Lo be primarily conttined with vhe quolity of their

inlerpercocad rolntiorslhdp, LG is not surprising Lhen, thao women should ho more

- of othev attributes.
T concluiing this section, the question of just why male-male poirg

‘.-.'«:1.-0 tosl concerned vith cnuity needs to be eoiieds Tor three of the fonr

srovedvad conddvad tonn s affeet ds a pesiidvely dnereasing function of dupression

faveorability == thouph the diwensions on which tha pattern enarges show

meaningful ces-relatod v iarjons, Mony traditional aquity resecarchers Lave

found males vore concerned vith cqeitable rowards, particalarly when sharing

otanlo or o pavalf o with onothery neles Perhops male aocialization, with

its cophocie on doninonce teorered by dictates firy overyoan to "do his -::11:11’('-"

or Mpall i Toad™) won! o tead oa mate Lo feel threatened i{ he was not

contribotineg hisc chave (o o relationehip == din thia case, by virtue of his

11
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social attributes fzllinyg short of those he perceives his male friend to

possess. Such fecelings would diminish the satisfaction derived from the reclation-
shiip. This explanation is of course speculative, but it seems to corrvoborate

many infornal observations. Of the 9 collcagues I asked to predict which

of thesex dyads would be mostly to show dissatisfaction with perceiving one's
partner more positively than oneself, 8 rcplied male-male. Tt seems to

me that further research into the basis gor this sex difference would be

not ouly truitful for a number of areas within social psychology but fascinating

as well.

Jmpressions ar-l the Trogression of Social Interaction

Given that these patterns begin to describe how our respondents felt
about some of their primary relationships at an early point in the academic
year, an important question appears: how did these perceptions influence
the progression of their interactions with each other? Equity theory, for

¥4
example, predicts that relationships involving individuals who do not
perceive themselves as evenly matched are likeiy to be unstable. On the
otlier hand, people would seem to prefer maintaining those relationships
which are most satis{ying -- which in three of our four sex groupings
involved another person viewed more positively than oneself. Thus, our
task became a simple one, at least in words: to examine the relationship
beiween perceptions of Self and Other at one point in time, and changes
in ionteraction between that point and another 6 months later. In keeping
with the behavior-oviented spirit of the other presentations in this symposium, .
we decided to focus on two blatant wmeasurcs of a relationship's cvolution:

whether or uot those individuals are still interacting with each other 6

months later, and chauges in the number of interactions they share per day,

o 12
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corrected for overall differences in total Interactions frcm one semester
to the next. I might mention that the interaction records of which we
speak are those described by Wheeler earlier, collected over two-weck
intervals in QOctober and in April.

Let us examine opposite-sex relationships first. Tor females, the
pattern of change reflects what we might have proposed carlier. Recall
that females were most satisfied if interacting with highly favorable males,
although they did acknowledge a degrece of inequity in such a relationship.
Here, the less positively they rated themselves, the more likely they were
to be continuing a relationship with this person 6 months later, and the
more interactions they were sharing. TFurther, the absolute value of the
difference between Self and Other ratings accounts for a significant portion
of additional variance. Substantial differcnces in cither direction typified
relationships which endced, while smaller discrepancies characterized relation-
ships which endured. Thus, putting these two effects together, we might
say that thewme women continued and cven inteuwsified their social interactions
with their closest male fricend to the extent that they evaluated themselves
gomewhat less favorably. However, in those relationships in which they
described themselves substantially different from him, and especially more
positively, future interaction was less likely. Although non-matched relation-
ships turried out to be unstable, the tendency to be relatively more tolerant
of over-rewarding Incquitics persisted. Extrewmcly over-rewarvding relationships —-
those which they had previeusly desceribed as highly satisfying but unfair -- were
unstable. At Jeast here, the integrating notion that maximizing predicts
preference but cquity pradicts continulty receives support.

For males, Interaction changes with thedr closest female friend are

13
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also wost strongly related to their sclf-cvaluations, but curiously, in the
opposite direction. The more positive his self-ratings, the more likely

he will still be interacting with her 6 months later, and the more often

as well. Perhaps this reversal can be informative about the satisfaction
pattern discussed earlier. Males were more a1 their female
relationships the more positively they pc f irtner. This may
indicate that the aforementioned upward striving tendency is primarily
oricnted toward gaining positive feedback about oneself. Since such extrinsic
strategics are likely to fail in the long run (especially if their self-
perceptions possess some accuracy or prophecy value) maximizing relatiounships
may lose the source of their satisfaction and diminish in importance.
This interpretation is, of course, speculative but it does open the door to
some interesting questions and research on sex and sex—role differences in
the meaning of social interaction.

In contrast, the pattern.for male same-sex relationships was clearer.
Earlicr, we noted that the male-male grouping was most concerned with
equitable matches, and their interaction data support this contention.
Percciving a large differcnce between oneself and another male prodicted
less frequent dintervaction over time, and a relationship which was likely
to end. Relationships which continued and even increased in frequency
of interaction wverae characterized by equally favorable impressions.

There is sowe maximizing tendency, as before, in that Other evaluations
do add a small proportion of variance. lowever, if the continuity of an
Interaction is any key, then the dlwportimce of matching in male-male
relationships is further hipghlighted.

The picture would not be complete without examining female same-sex

14
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relationships, and unfortunagely, then. data do not present a complete or
consistent picture., But the fact that these changes were least predictable
is interesting in and of itsclf, Although satisfaction and fairness were
appreciably related to impressdions, Lhclmagnitude of this relationship was
smaller than in any of the other groupings. In the data which Nezlek and
Wheeler have alrveady describeds this pairing show ' the " est variation in
interaction patterns over the Six mouth pPeriod. Perhant he pervasiveness
of these changes, as well as in the underlying factors which Nezlek
and Wheeler utilized to accouynt for them, suggests that we mus( look to
more complex patterns in assoclating impressions with the development of
female same sex relationships. And this we are already planning, for it

points out the necd to delve into these phenomena more deeply.,

If it is possible to suwm@rjze Such an amorphous set of data brieflly,
I would like to present a very global overview of our results. With the
exception of male same-sex pai¥s, satisfaction in an ongoing, close
relationship increases to the @xtent that oné Perceives that person more
positively. Although there is some Yecognition that relationships with
highly regarded others may be dnequitaple, this does not diminish their
satisfactlion, excepting male-male pairs for whom such impressions are
distressing., In contrast, matChing plays a more important role in the
development of those fclationships. Tose individuals who perceived themselves
and thoir portners as similapr Wore mosp likely to contilnue and increasc
their Intervactions, although aguain thare was some upward striving tendency in

continuing interactions as wall.

15
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1t scemS obvious by now that the equity and the maximizing points
of View anrc not congradictory in any sense. They speak with differential:
wgi&hts to different aspects of the same phenomenon. But if satisfaction
ig a function of the preference for more desirable others, what is the

mcchanism by which a highly satisfying relationship becomes unstable?

Ar€ their perceptions of each other ' red, and to the extent that they are,-
do®s inStapility derive simply i satisfaction of the more positive
pa¥ftner? 0r does the imhalance cver.  aily induce anxiety in the less

pgﬁitive partner independently? What factors mediate the changes in
p@onlc's perceptions of themselves, their friends and their relationships

as thelr inteéractions Progress? MHow do specific relationships fit into
pgoblc's perceptions of their more genefal social cenvironment? What we have
D{Csunted here is preliminary and exploratory, and we mean most to emphasize

ovT methods ~nd our approach. We believe they will prove useful in expanding

e question of who intrracts with whom, how much, and why?

16



Table 1

Regression Analyses for Opposite Sex Relationships

e P (Inc) P

R ? r Contributing Factors
MALES (Vith fenales)
Satisfaction
ik
Other J17 - 48.84 <001 72 Her Pevgonality (r = .87)
4BS (5-0) 720 005 <1 -2 Her Genuineness (r = .29)
§-0 125 007 <1 -.51 Her Competence (r = .29)
Self 125 000 <l .29 My Genuineness (r = .35)
Fairness
- ok
ot : - 19,47 < .001 .54 Her Genuineness (r = .43)
ABS (5-0) 546 .003 <1 -13 Her Personability (r =4 29)
Self V547 .01 <1 .29* Her Competence (r = .26)
g-0 V547 000 <l : -.32
FEMALES (With nales)
Satigfaction
, it
Other 724 - 25,38 <,001 12
Self 740 022 1.07 AR ic .ocial ~esir. (r = .62)
§-0 745 008 <1 -.05 iz Zzrsonzhility (r = .38)
ARS (S-0) N 000 <l -.29
Fairness
o
Other .3 - 9,40 < .1 A7 His Social Desir (r = .55)
ABS (5-0) . 73 6.90 < 2 -.23 His Parsomsbility (r = .47)
Self i 013 q 28,
50 D i) <1 -40"

I ' B



WALES (with meles)

Satisfaction

Other
ABS (5-0)
Self

5-0

Fairness

4BS (5-0)
Self
Other

-0

FRUATES (with females)

T

Satisfaction

Otner

425 (5-0)
Self

-0

Fairness

Self
Other

§-0

A8 (8-0)

**p( .Ol
kp <05

=

565
700
J1L
J12

517
613
625
625

539
58

544
(544

369
407
07
407

Table 2

Repression Aualyses for Same Sex Relationships

Inc R%

A0l
013
001

108
015
.000

605
001
.000

030
.000
.000

19

F (Inc)

21.57
15.17
<d
<l

16.79
1.78
<l
<1

9.40
<1
<l

3.63
<1
<l
<1

P

001

001

001

0L

01

10

T

*k

.46
2]
A1

*%
.54

"013
16,

— O o Lo
Lo = o —

Centributing Factors

Bis Personability (r = .43)
kis *oc1cl Desir (r = .32)

W3
.30)
My ~r1e*al*nes (r=.3%)
My Sociel Desir (r = .31

¥y Sociel Desir (r = .30)
My Genuineness (r = .30)

Her Personability (¢ = .61)

My Sociel Desir (r = .39)

20



Table 3

Regression 4nalyses for Oppesite Sex Interactions

2
R Tnc R F (Inc) ? r Contributing Factors
MALES {with females)
Still Interacting ?
i \
Self 349 - 3,05 c L ¥y Social Desir
42S (8-0) 350 001, <1 -.10 Bor “erson:’
5-0 350 000 <1 17 Lo Comrne
Other .350 .000 < 0
/A Ldy Ladiige
Self 404 - 5,29 a5 -l
ABS ($-0) 435 026 1.00 29
§-0 442 .006 <1 -2
(ther 442 000 <1 -.14
FENALES (wich males)
Still T=zreracting ?
Self 579 - 6.40 02 -5, My Cozpeterce
ABS (8-) V744 213 3.47 <07 -39 Hig Personapility
Other 159 023 <1 -3 His Competence
§-0 .160 001 <l 01
# Per Dav Change
Self 12 - 1.30 3l
1S (5-0) 37 023 a ~.19
Other 0353 004 <] 04
60 333 .000 < 13
21
% p < .10 Note: Still Interacting is a dichotomous varisble coded (0) = not interacting (1) still interacting

prasently.
# Per Day Change is computed by subtracting the number of interactions In the Spring from the
Fall, both divided by the total number of interactions during that time period to correct for

overall changes. Positive numbers indicate decreases over time. C
Qir 4 68-vnmane hatvaon tho tun warishles ara due to directional differences in-scorine.




~ Table &

Regression fnalysas for Same Sex Interactions

R F (Inc) P v ContriBisting Tactors
VALES (with neles)
Still Interesting ?
%
438 (5-0) 31 - 3.10 <09 -3 Bis Personcbility
- Other . 368 039 1.72 27 ~ Bis Social Desir.
§-0 361 009 <l =11 My Genuineness
Self 383 002 <l 21
i Per Day Change
Kk
ABS (8-0) .334 - 11,58 <005 gy
Other .965 034 2,11 =37
§-0 379 016 <1 09
Self 580 001 <1 -.2
PR3 (with ferales)
Still Interacting ?
ik
5-0 373 - 2,90 <,10 W37 Her Coznetence
2§ (8-0) .360 013 <1 -.10, Her Personability
Other 1) 001 <1 .30
Self 391 .000 <1 15
# Per Day Change
525 (S-0) 270 - 1.42 =27
Self 348 04 < -, 19
§-0 REL .000 <l -.04
ther 348 000 <1 -03
: f b 'ég | Note: Still Interacting is a dichotomous VariéETé‘coded (0) = not interacting (1) still interacting present-
PES D < 1y kS
*kk D < 01 4

§ Por Day Change is corputed by subrrzcting the number of interactions in the Spring from the Fall,
hoth divided by the total number of interactiors during that time period to correct for overall
chaages. Positive rumbers indicate .ecreases cver time.

23 Sign differences between the two variailes are due to directional differences in scoring, 9 4




