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CHAPTER T

,'\\\\\\;__J : - INTRODUCTION N

= ' . 1

- The sex-role expectatlons of our culture have shown re-'
markable stablllty in this century, w1thstand1ng dramatic
changes in the technologlcal med1cal and communlcatlons‘
v i spheres as. well as the 1nfluences of 'several maJor wars. Attitudes
‘,,,//—;‘”towards ‘the female role have- fluctuated but the tradltlonal view
’has largely been malntalned Recent studles have shown that male
and female stereotypes have per31sted and are shared by the ma~
‘Jority of men and women in th1s country (Broverman. Broverman, '
.Clarkson, Rosenkrantz & Vogel 19705 Burhenne. 1972) , S
, One area of concern whlch has become 1ncrea31ngly popular
invthe last two decades is womer's career goals. Although the
vocatlonal theor1sts have galned promlnence only 51nce the 1940 8,
they have been concerned almost exclu31vely w1th male career pat-
terns. The fleld has expanded to 1nclude women s 1ssues, but it
contlnues to be male-oriented. Despite the current use of iden-
tical vocational interest lnventorles.for males and females, the
results are still compared to the norms set by the respondent'
'own sex. Campbell (1974) explains that this is necessary since
‘the differences between male and female vocatlonal 1nterests
: "diminish with age but ‘never become tr1v1al v
The research hasrtended to~reflect and perpetuate these
divisionsi males and females have been studied separately,'and"

studies that are concerned with male,,areer patterns are =%ill

.. - . -




%: R ..5 ._-2- \ | ; . B . P

S SR e e

7M7?firegarded as normative. For example. in the 1975 188u°8 of the

Journal of Vocational Behavior, only 11% of the art1cles deallng

with men speclfled thls 1n the t1tle. whereas 67% of ne.articles

(¥4

P

on women specifled the populatlon in the title, ,Theiattitude

"that womenus.career goals are. less 1mportant than men's has be-

come 1ncreasingly outdated. especlally now that women comprlse‘
approximately 40% of the labor force. ~The separation of male

- and female carser asplratlons helps perpetuate the: status quo, -

but it also reflects the realities of the employment patterns of
women in American society. Male and female occupations have-.

changed somewhat durlng the past century. but the segregatlon'v. "
“of men and women 1n occupations has rema1ned stable. For example,
';primary school teaching was a male freld prior to the civil war.

and secretaries ‘and typ1sts ‘were usually men in the twentleth
century;' these f1elds are now cons1dered.¢raditlonal female - ‘;Hﬂic;
ones (Epstein. 19?0) Similarly, during h.o1ld War II many-pre- |
-. viously male occupatlons in factories and construction became
doninated by female workers. who were encouraged to replace the

“men who had joined the armed services. Desp1te these shifts. ‘ -

\,

howe!er. the percentage of,men and. women.who would have to change

H
.?..,

. their occupations in ordgs\to d1str1bute men and women equally o
in the labor force has remained constant, between 65 69%. for

~each year between 1900 1960 (Almqulst. 19?4)

y

/«’ .

:Since 1960, womeén have made a relat1vely dramatlc shift

Womer:.'s Emp lo&ment

r

/
into- male dbminated professlops. in some cases ~doubling and. even

. tripllng the number or proportion of women in fields that had

o

O
L
PL

|




= eeﬁ—almost~exe%usxvety male~—-9h%s~eoincided=wtth~a~dram

".all plumbers, 1.8% of the électricians, and 2,0% of the auto me-

flncreases for women between 1960 and 1970 were from 6.9% to 9 3%

Education ‘ - C e

1ncrease of wamen in the “labor force,- from 37 4% of all women L
iR 1960 to 44.2% in 1973 (Sch1ffler, 1975). " The changes occuring
between 1960 and 1970 were considered impressive, but since ther

number of women employed in these male- domlnated profess1ons was

:‘i iti 'lly 8o small, the number and proportion of women 1nvoIVed is

stlll/very low. For example. the number of women in Skllled trades L
1ncreased from 277,000 in 1960 t6“h95 000 in 1970 (Flanders, 1974)
In one trade. carpentry, the proportlon of women tr1pled--but omly
from A to 1 3%. Slmllarly, what was con51dered a large|increase

/’

of women in the crafts resulted in their now representlng\i 1% of

e e

chanics., In the profess1ons, women have made less dramatlc galns,

in terms of percentages, but because the number of women in these

fields was higher than in the_crafts, the number of women 1nVo1ved

" in these shifts isgreater and their. gains are more visable. The

of American doctors, from 3, 5% to 4,9% of lawyers and Judges,

- from 2, 17.to 3, &7 of dentists, and from. 7 5% to.12% of pharma- L

clsts (Carnegie Comm1ss1on, 1973) These and related statistics

are presented in Table 1.

e
A woman s educatlonal level has been found to be consistently
correlaued w1th the probablllty of her work1ng out81de the home
(Sch1ff1er,.1975). so it is not surpr181ng that women'’ s educational i

attainments showed a similar stabilit from 1900 to 1960, and a

s1milar ‘spurt of. growth since 1960
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“3 Women inhthé Labor f%r;elf.l ) )
e Occﬁpafional Groups | ; W5m¢9 as a pgrcéntage-of .
,  all persons in the occupatlon‘
R ( o 1950 1960 1970 - ,
Professional and technical _ B )
Accountants f 4.9 16.5 26.2 .
Architects o . 3.8 2.1 3.6
& Authors 365 255 29
Engineelzis _ ‘. . 1.3 .8 . 1.6 '
Lawyers and Judgr.s E | ./5&.1 ; l’~3.51 5.9
iibrérians o _{ ' ;//88.8 . 85.%’ 82,0
Life & Physical sciéptists ' 110 9.2 - . 13.7
. Pharmacists ) o 8.7. ‘?.{ . 12.0
. Physicians - 6.7 69 9.3
Registerevaursés | .9?.5 97.5 97.3 _
© _Social Scientists .- —32.9 254 23,3 . |
- . } 'Sbciai”ﬁafkéEQW"wwwm o mfmééfﬁi fm-éélgvm"-'Gé.B. N
\\fxiuPrimar; $¢ﬁodﬁ Teachers . * 85.8 . 83.7 ’
o vSeconda%y Sch%oi Tééchérs e o '49ﬂ3 49,3
;f | Collége . Uniﬁéfsit& Teacﬁers 22.4 23,9” 28.6
Radio Jgj:;tors S 10,2 16,7 25.9
'’ Reporters & Editors 21T 3606 40.6 —
Managers & Adﬁinistratdrs, , R : , y
except farm . 13.7 14.8 16.6 i
. Sales Workers . - ' #.2 36,2 38.6 !
5 _Craftspersons - 31 - 31 - 50 '
1Thesé statistics were compiled:by the Carnezie Commissioﬁ» _
o (1973). o | g i



R S S T AL

L
[

20 - o '~[

-Eﬁ*%999—W0men_r§§@IVEd;?ﬂ ‘of“th“”bacnelor s degrevs and 20% of

the master s degrees (Glnzberg, 1966) In 1930 they accounteﬁxgor

40% of the bachelor s. 407 of the master s. and 15% of the dooto-

l

rates. Between: 1930 and 1960 the number of both men and women in

graduate school 1ncreased sha v, and the proportion of graduate

~"‘degrees awarded to women decreased to 30% of the master s and 10%

of the doctorates. ﬂhe proportlon of bachelor s degrees awarded
to. -women remalned stable at 40%, although 1t decreased between
1940~ 50 as the male war veterans entered college and as the women
left college to marry at younger ages (Carnegle Commiss1on, 1973)
By 1970 women comprlsed Lsz of college entrants and 43% of
those rec 1v1ng bachelor s degrees, and they\recelved 40% of the“-

master s egrees and 13, 4% of the doctorates (1ncrea51ng to 14, 4%

various flelds remalnedcfalrly constant between 1920- 1971 The

' increase i 1n the riumber of women profess1onals between 1960-70 is

-partly due” ‘to the’ fact that 1n the years 1mmed1ately preceedlrg

. l‘
in 1971) The‘prnportlon of advanced degrees awarded to women 1n .

1960_ women's representatlon in _graduz emschmols“werewatgthelr

lowest levelsw31nce 1920.

N
\ E R N *
. . .

The Female Role N

[ Although the number of women employed out91de the home has

1ncreased "and 90% of all women in the Un1ted State are employed

-at some polnt in bhelr ‘lives’ (Blal. 1970) careers ane st111 cpn-

(

‘51dered a male domain, WOMen are sometimes expected to work

6
especlally in order to enable their husbands to attend college or

graduate school or to help w1th family, expenses (Hewer & - Ger-
!

: hard 1964), HoweVer. the woman who th1nks of *a career as an im-

w ‘




- portant aspects “of her life or “her. 1dent1ty, slmllar to a man’s‘

&

///attltude toward h1s career, has beeﬂ v1eWed as a rare, and not

-

| // particularly attractive, exceptlon. Women are expected to Jus-

PR

L o t1fy this unusual cholce, espeflally 1f 1t appears to. take pre-ﬁ; T
* cedence over marital or family 1nvolvement or res Onslbllltles.
,Those who work are expected to limit thelr choices to traditionaljf
} iemale p081tions,*and most women do so; approximately 70% of © B
'\’~ i”' " the working women in thls country are employed in four f1eldsz""

'teacﬂlng, nursing, secretarlal, and social work (Tangri, 1972)
arlier in thls century, the major- decision confrontlng a

'womaq who was interested in a career was whether the~career was .

. \ ,

-
o t\es whlch could not CO‘GXLSt w1th a full-t1me Lcreer. Several
/ 3 drvelopments have changed that 81tuation.' The" 1ncreased use
/ o and effectlveness of b1rth sontrol methods haVe resulted 1n

. _ \
s .~ 'smallex families and greate cholce for women wantlng both a

N - -
career and marriage. A growing concern w1th "overpopulatlon' in
\

this country and the world has_also. contributed to new: attitudes

-

- . _about—the "ideal" faley slze, partlcularly in the. last decade. -

The Un1ted States blrthrate has dropped steadlly from 25, 3 per
thousand in 195? to 15 6 in"1972, and from 196?-72 1t was at a

. new. low, dropplng even lower than durlng the Depresslon {Carnegle‘
\ B
Comm1891on. 197{; The medlan age of couples getting married for

the first timeaa 8Q rose slowly after 1960 ‘As a result of chang-z

LY

ing: attltudes, women are” hav1ng smaller famxﬁes, and the average
*s

:American woman has complefed her chlldrearing bv “the age of 27

(Useem, 1960) Ey the age of 32 her chlldren are in school, and

- she has the cholce f returnrng to the world of work if she desires.

nore 1Koortant\than marriages; marriage meant famlly responsibill-;~

Y
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‘ ;have not changed 'however. employed Women spend as much t1me 1n X

vchlldcare and w1th thelr husbands as other women, and almost as

ﬂ”tmuck time coohlng and’ cleanlng CHarmon, 19?0 Katz, 1969)
a sfudy conducted in tn early 1960 s. Glnzberg and Yohallm (1966)

.'shown that employed jwomen receive more help wi h household chg o

respons1b111t1es. and\can even\\>

i RN , R Vl;’ - nE ~ . ; A . . ‘ e
.x, . . -t

[ R -

}mproved~&abor=savrng*devmcemr13ﬁ1m§‘hbme,_ano tne 1ncreased B

.....

I

/ 'fﬁ'v;!;

bands as supportlve 1f they were acceptlng of t e1r careers. there R

~
reported that employed women w1th doctorates spoke of thelr hus- g

/
was no mentlon of husbands actually sharlng mos

\ i . .
dr chlﬂdrearlng respons1b111t1es. Although se eral stud1es have ‘

household tasks ?f‘

and chlldrearlng from the1r husbands (Hoffman. 1963, Well 1966
homenaklng 1s stlll prlmarlly the woman’ s respons1b111ty. _ _'HQ*‘: L

Lareers open to women have reflected the assumptlon that a

\

woman s career will be secondary to her famlly. The 1mpllcatlon .%f“ i
is that as long as: they ‘stay in tradltlonal female fields,: women /

b3 o

" bmcan feel relatlvely comfortable ‘with both: famlly,and fyployment"”“';;;”””;

ta } .

take tlme off from work for 1m-

\

portant family cr1ses.~\Cs a result of these att1tu\\s towards

,women 'S careers, women's\ jobs pay less, women are pald less than _—

\
men even: when they have the _same 1ob and careers wh1ch were doml-{

nated by men 1n the 1950's ‘and" 1960 s have rema1ned 'so. " Women "/

fis

who succeedhln entering male-domlnated flelds are often seen as ﬁ -
o\

|":‘\~'

mascullne by other women (Tucker, 1971) as well as by men; In \\g-

fact, even women who aré commltted to tradltlonal female careers L \kg

7 .
.ot w
. : 4
. . o
& P -
. N - .

o
-
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are- seen as masnuline by fulltime homemakers.
The taboolagainst caree”s for women has been persistent.
and’ the conrlict between the behavior considered- appropriate
. for-women and the bhehavior necessary for suCﬁess in a uareer has
éontinued to be an insurmountable obstacle for many women,/ How-
ever, there are also pressvres which encourage women to Choose
. careers, especially 1n male-dominated fields.  As Levin (19£9)
points out “Careers--even jobg--,,,are 3Qg gocial criterion of .
status and role, inTlﬁence and power” in our culttre, Although
the emphasls is on the ‘man’s career, so that women are usually
expected.to share the status of their husband’' s.«or father's
occupation, some women also feel the need to establish their
. own per§0n31 identity and position through their own career. Ands
although women are strongly socializec to choose traditional
female occupa*ions. it is obvious that it is the male-dominated
- professions that confer the most status, in addition to the
higher salary. Plost (197%) found that eighth graders assumed
that an unfamilinr oeeupation had higher'eduéational reeuirements
and greater salary potential ﬁhen they were told a nen held the
position than when they were told a women held it. The differ-
ences in status for aeknowledeed careers is eVen greater; when
college students rated occupationn according to social status,
physical therapist” was the most highly rated traditional female
occupation, and it was only raked twenty-fourth, '"Registered

: Nurse was rated twenty-five, and high school and elementary

“”echool teaching were ranked sixiy and o1xtv-nine "espect1ve1y.

both below the mean rat xng of all occupations listed (Clark &

L ' ' 13

‘‘‘‘‘‘‘




'“;*ﬁhgis. 1975), Clearly, traditional female bécupations do not™
provide a women with high statu§, and Bardwick and Douvan (1971)
point éutxthat if a woman pursues a traditional course of dev;l-
opment in a society which devalues the female role, this is bound
‘to result 1n,amb1valence-and conflict, The resulting effect on
her self-esteem and general mental health are two of the many -
aspects of women's career choices with importani impiications
regarding the female role ia thié-sbciety; ; '

Why do some women decide to confront the traditiongl female
stereotype by beéoming career women, and why do so@e go ;ne
step further by choosing tradif;:;ally male fields? Despite
ithe persistence of the traditional view of woman as homemaker,
a consistent minority of.wo¢en hav&\shosen to work outside the
héme and to consider that activity a career; and in the last
'fifteen years the number of these women has grown substantially.t
How have these working women differed from thos who were content

to devote the majcrity:of their energies -to homemaking activities,

and are the differences between employed women and fulltime home-

makers the same today as they were in the 1950's and early 1960 8,

L)

when career women were even more rare? The increase in the num-

ber of working women ls- most dramatic among younger married women; -

do these women differ from the typical career women of the 1940's,

1950°'s and 1960 : on other dimensions as well? : N "

The\historical differences and technrlogical advances mentioned

earlier do not adequately explain the increased career interest,

particulariy in male-dominated fields, of the last few years,

1i

o
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There have also been forces which were working in tﬁe 6@§osite

directipn, such as the increased popularity and availagility of

leisure,time activities, and the greater difficulty in finding

and gffordiﬁg servants and household help., Ginzberg (1966)

pbints out that suburbanization has made transportation more

difficult for wi#eé'and children, and the culture har become

increasingly concerned with'the quality of thejmother-childv

r e lationship, | . '

One obvious potential source of 1nf1uence has been tne

rebirth of ‘the feminist movement in the late 1960’s and early :

19?0'5. The reasons for. this rebirth are not clear. although‘”””””w4

it3 relationship to the civil rights activisﬁ of the 1960!3_ i

has been compared to the relationship be tween the/Abolitiod ‘

Morement anc the first WOmen s Movement in the ninteenth century

fMitchell. 1971) Furthermore. the increasing poéularity of
_questioning rellgious assumpt1ons and the growing Antiwar Move-

ment in the 1960 8 may-have also st1mu1ated an assumption—questioning
‘ atmosphere. As men and women questloned trad1t10na1 beliefs and

attitudes in certain areas, and became more concerned with equal

l

. rights and opportunities, this may have fostered a rébirth of
* interest in epulatarian male-~female relationséips.
If assumption-questioning in one Sphere tends to foster
assumption-qUestioning in other spheres for such diverse areas
as religLon. politics, and civil rights, then it also seems

" reasonable to hypothesize that questioning assumptions about one’

;ﬂwr_rxrﬂ_aspecxnfoir— ?xradi%ionaiffemaiewroia%%iie:»thefroiercf*wvman“W”NW"“““

as fulltime-homemaker) would foster assumptions-questioning in
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other areas such as tradltionel vs. male-dominated professions,
and "masculine"'vs. "femlnlne" 1nterests. Therefore, the re-
lationship between career commitment and the more specific
choice of male-domlnated or female-domlnated professions, and
o —...the relationship between either or bothﬁof these choices and

other assumptlon-questlonlng about the traditional female role

',prov1des an 1nterest1ng framework from which to study the differ- .

‘ences between wvomen who choose traditional roles for themselves,
and those who challenge these traditions.

The purpose of this .paper is to integrate results from ’
research lnvolvlng the changing role of women, and perticulerlj
how this“changing role is related to career commitment and to less
traditional career goals or choices. In this peper. women who

"are homemakers and do not have pald employment outside the home
will be referred tn as homema Lo nonworking women. Women
who have paid employment outs1de the home w1ll be called ca. eer N
women, employed women, or work1ng women, regardless of whether _
they are also homemakers. Women chooszng male-dominated fields,
in which-komen comprise less than one—tnird of the employed
persons. are referred to as Ploneers or Role Innovators; those,
choosinh flelds in whlch at least two- tm:ds of the workers are g
women are oalled Traditionals, Fields in whlch women comprxsel

: between one-third and two- thirds of the:total workers are call;d
androgynous careers. ' ‘ '\f

Teking relevant historical factord into accougt, I will

mﬁmmrmmmefocus~cn—the~reiat1oneh1p° """ between women ‘s nontraditional goais
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ality, personal characteristics, and interests and beliefs, I
will separately evaluzte the research and results pertinent"to

each area, thus restructuring the available information in order

to provide a clearer understanding of the processes and relstion-

ships involved, the strengths and weaknesses of the present
theories and data now ‘available, and the -research which needs

to be conducted in the future.




CHAPTER 2
ASSUMPTION-QUESTIONING: THE FEMALE ROLE |

' ‘ !

, L The first crucial issue which.needs to he exploreﬁ is the

[. o relationship between career commitment the choice of a pioneer
or trad1t10na1 career, and other attltudes wh1ch challenge the
trad1t1ona1 assumptlons regarding the approumate role for women
i this soc1ety. I have hypothes1zed that questlonlng the assump-
.tlons concernlng one aspect of the traditional female role will
tend to coexist w1th assumptlon-questlonlng in related spheres.
The research which has examined these issues overwhelmingly

. supports th1s hypothesls.- N

R

N
\ - réaregr Commitrent and Role Innovation
bfh sf, : Many studles have shown that women who are career-orlented

(either planning to pursue a career or plannlng to continue in —"
‘%V 'their present career) tend to choose ploneer flelds. and that '

. women who choose tradltlonal occupatlons are more likely to con- .

' s1der homemakxng ‘more impértant than outside employment eWhen
_the Strong Vocat1ona1 Interest Bahk - (SVIB) 1s used to ‘measure
interest. women scor1ng high On the "housew1fe scale, or who

.

are homemaklng-orlented accordine to another measure. tend to

\ -
score high on. SVIB scales for trad1t10na1 occupations sucb as
3%

nurse, buyer, home economlcs teacher, d1et1c1an. dental assist-
ant, and stenographer-secretary. Those who sccre low o tne

housewife scale, or are evaluated as careor-oriented on anot.er

_measure._tend to score high on ploneer occupations such as phys1-

”“7“'"““”CLan.,1awyer. psychologlst, ‘dentist, mathematlclan. engineer and
chemist, 1In ad&ition[.these‘wdmen sometimes scored higher on

.
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several androgynous scales such as artist.:physical education‘
teacher, and computer orogrammer; These results'have been
fairly consistent for a variety of populations includin:; {resh-
women from a Cal1forn1a Jun1or college in the 1950's (White, 1959);

Purdue freshwomen in 1959 (zlssis. 1964); another group of’ fresh-

'gwomen studied in the 1950's (Hoyt & Kennedy, 1958); University

of Illinois psyﬂhology students in 1962 (Wagman. 1966) ; senlora
majorlng in home economlcs at Iowa State ( Vetter & Lewis, 196#);
and more recent groups of college women (Munley, 1974) ; and working
women (Sch1ssel 1968) | . -

theh other measures were used to eva luate career aspiratlons..
the same resultS'occured In her study of‘Women .who attended
a professional and technlcal-orlented unxverslty betWeen 196&-68

Almquist (1974) found that only 10% were,homemaking—or1ented W1th

0 .
ploneer>asp1rations. and only 16% were career-oriented with tradi- ;”‘(

tional aspirations. In her study of two~year alumnae from the =

; Unlversity of Michigan class of 1967, Tangri (1972) found that

the women\who were working 1n p1oneer f1elds were more commltted
to thelr. careers than those worklng in’ trad1t1onal fields._ Wolkon
(1972) stud1ed 1962-63. alumnae of Brandeis and St, Reg1s College
in 1969-70 and found that the p1oneers were more comm1tted to
their careers than the tradltlonals. -In her;study of Whlte"r;
colleee~educated work*ng mothers, (m age = 35). Nagely {1971) R
-.found that the women who'were most comm1tted to .careers tended =

to be work1ng in pzoneer f1elds.

Pour studies had confllct1ng results. Mintz and Patterson .

[

e

{1969} F ound that occupatlonal\therapy students were as’career=- '

]
~

A4 W
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2,

oriented as undergraduate science majors who were planning to
'attaln a doctorate., In this study. sclence magors who were not
asplrlng to a graduate degree were less career-orlented than the
women maJorlng in occupatlonal therapy. science educatlon, or
science maJors aspiring to advanced degrees. In general. how-
ever, the science maaors were more career-orlented than the-

other women studied, Cowan and Mcore (1971) found that college
women asplrlng to traditional careers were as careexr -orlented

as those asplrlng to ploneer careers: hewever. many of the career-

S

oriented women v1th pioneers goalr planned to work rart-time,

U

_Creen (19?1 ). found no relationship between career- commltment
and any vocational scales of Ho’land s Vocatlonal Preference

Inventory (VPI) Mednlck (l973) found no’ rgiatlonshlp betWeen,
‘icareer commitment and ploneer goals for black women Jn,five

colleges in l97l; women. w1th pioneer and tradltional goals were
‘equally career-orlented 'f | | o

| Although these studles 1ndicate that career commltment-and _ glrtuu

. ploneer goais‘are not lways related they do not serlously chal-;_;;irgf

lenge the fact that the rela :lonship is often a strong one. . For . ”‘ﬁh

~exanple. 1t ¢ould easzly be argued that Women who maJor in science -.

":but do-not aspire to graduate deg*ees are probably not. aSpirlng

“to pzoneer careers, desplte the1r "ploneer" maJor, and that
&omen plannlng to work part-tlme are not as career-oriented as
those plannlng to work full-tlme” Generally. the Iiteratire | ;l;

T ——p——

con51stently shows that . the relatlonship between career commit~"

- ment and pioneer asplratlons or cholces is an 1mportant one.‘ The- .. -

“‘ “,V ’ - . . “A




=15-

t

weaknessues in the l1terature are that most of the studies con—
ducted ﬂere w1th women who were enrolled in college 1n the 1950 s 12;
or early 1960 s, and most of the women were probably white.
Research 1s needed w1th more contemporary samples in order to
- Jetermine if this relat1onsh1p has been maintained in the last .

decade, and racial comparisons need to be considered.

N , T _ N
Career Goals and Attitudes Toward the Female Role

/

The 11terature 1nd1cates that women who are career-or1nnted
o“ whc asp1re to or choose nioneer goals have less traditional,
more fem1n1st att1tudes towards themselves or towards the female

3

'“zole. These att1tudes have been measured 1n a var1ety of ways.
but the results have been generally cons1stent o
‘Ehx_// In the1r stuéy of women from four campuses, Goldschm1dt QiLél
.ﬁ(l97h) found- that .career-oriented women were more llkely to be
‘.committed to a -em1nist 1deology, but there were no d1fferences o ;“'?
in the1r likslihood of. part1c1pat1on in the campus WOmen s L1berb ' m
B ation groups. Angrlsg (1970) reported that career-or1ented _
: college women were more likely to favor a "modern concept of
family llfe ', and Rand (1968) stud1ed freshwomen from twenty-
'.e1ght campuses and found that. those who were career-orlented were

more l1ke1y to describe themselves w1th androgynous (both "mas-

,pcullne" and "feminine") adJect1ves, whereas homemaking-orlented

L

."ﬁ

wonen descr1bed themselves in more trad1t1onal terms. Rand de-

| rlnQQ_QéEﬁez_cﬂmmiimeni_ln_an_ugus"a1 way7=&a=;eEms=o£ﬁ¥he=a¢43ﬂnnkF===?———

that the ourpose of college is. vocat1onal preparat1on rather than -

\7




to find a hustand, and aspirations to a professional or doc-

toral degree. Farley (1970) found that’ career-orlented gradu

¥
ate students were more llkely to express melnlSt v1ews of

marrlage and homemaklng; 527 wanted 2 husband who would share —

the housework (comparaed to 3I% of the homemaklng-orlented women),
and 94% planned to use chlld-care facilities (compared to 76%

of the homemaklng-orlented women) In her study of w1ves of
Boston area graduate students, Lipman-Blumen (197z)" found that
the 73% who expressed relatlvely femlnxst'attltudeskwere more

‘career-Oriented, more likely to have completed cﬂllége before

D marriage, and _more llkely to aspire to doctoral degrees. Although

femlnlsts and nonfeminists expressed equal satlsfactlon with the

&

roles cf wife and mother, femlnlsts were s1gn1f1cantly less
satlsfled with the role of'homemaker, and.dlsllked clean1ng tasks

‘more.. L ' o . L
. - " .- ’ Lo “ .
S

Wheh Goldschmidt-et et al, (l974) evaluated Jﬂeducatlonal :

.goals, they found that college women asp1r1ng to doctorates or:

-

Drofess1onal degrees were more llkely to be members of campus

-~ l

AWomen 'y L1beratlon groups than were womdn asplrlng\to bachelor s.

\er master s degrees. They qund no dlfferences related ‘to. fem-'
1nlst 1deology. Slnce womern; with advanced degrees are. more llkely
to be career-orlented and/or to enter ploneer f1elds, this study
again shows the cons1stency of these relatlonshlps desplte the
specific measure used. : .‘ * / :

Stud1es concerned with' the relatzonshlp between pioneer

asplraclonS“or cholces and femlnlsm are 31mllarly con31stent

Karman (1973) stud1ed college upperclasswomen from th1rty-e1ght

22
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campuses in l968-69, and found that those with ploneer goaJs
were more concerned with women s r1ghts as pollcy makers 1n
business and gove ‘nment, as compet1tors w1th men, and as home-
makers and motrers with occupatlonal 1nterests than were women .
with traditional goals, Hawley (l9?2) stud1ed women at San
Dlego State, and found that education majors. were more llkely‘
to v1eW'behav1or as an outgrowth of blologlcal dlfferences be-
tween men and women ( a traditional view) whereas math. sc1ence,
and counsellng maJors tended to see them as cultural differences.‘
>51nce Tavrls (1973) found that men and women who believe that
sex d1fferences are due to blologlcal differences are less llkely
.to support the Women's leeratlon Movement, Hawley' s results can
ivvbrobably be 1nterpreted as another indication that homen with
less tradltlonal career goals are more fem1n1st '

Several other stud1es are also supportive of th1s relat1on- )
sh1p. Goldschmldt et al (l9?4) found- that educatlon maJors
| wcre the least llkely t6 be commltted to fem1n1st ideology or
to be active members of fem1n1st groups. whereas soc1al sc1ence
maaors were most likely to be 1deolog1cally or act1vely committed
iintz and Patterson (1969) found that occupatlonal therapy ‘and
, nscIBDC? educatlon maJors expressed more trad1t10nal views of the.p
women' s role wh1le sc1ence ma jors Were more fem1n1st Finally,
Nagely (l9?1) found that among whlte,college-educated marr1ed
worklng mothers, those in pioneer occupatlons were more llkely

Atto express more fem1n1st attitudes. Although nontradltlonal

attitudes were measured\in-a‘variety of ways;.the questions in-
Z3 b ' -

f R i
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valved were s1m11ar in their emphasis on,women s rights and
dutles as a w1fe. mother and homemaker, and as a cltlzen and
-person, whether in the labor force or in other activltles out- "
side the home. Although the radicalism of these questlons
.{Vvarled the trends of the responges were cons1stent for career
or1ented women and- for women aspiring to or employed in oloneer
careers. I have labeled these nontraditional att1tudes "femi-
nist" although they were not necessarily defined that way by the =
authors involved; thls term/seems to most approprlate. and dls-

tLﬂCulonS between various measures wlll be made when necessary.

.m',,:
Summary '
mhe three magor varaables which I am us1ng to me re assump-

tlon-ouestlonlng of the female role: career commltment ploneer

charEer chc Ce. and a fem1n1st attitude toward the r1ghts and
du1t1es of women. have oeen shown .to correlate in studles\\slng

'ma var1ety of measurements and sample populatlons. Most of the

‘ research has focused on college women or collegeveducated women,

- - who are often primarlly white and m1ddle-class. and the research
dea11ng with the relatlonshlp between career comm1tment and

' ploneer caree/ goals usually pertalned to women who were college
Nstudents in the-1950° s -and early L}éo s.. The- research evaluatlng
the relatlonshlp between fem1n1st att1tudes and career goals focused

on’ college women in the late 1960 s and early 1970' Se. Clearly,

-the focus on college students and graduates limits the general1-

~

zab111ty of the results, and s1nce most research in th1s area does -

deal w1th white college educated women this 11m1tation cannot be -
’ m"’a‘. h

- o 2




avoided, and must be takehn into cdﬁéidératibn when analyzing
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'grow1ng interest in career educatlon by establlshing pro
- “at the pr1mary school and secondary school levels. m cr c;al
issue is the extent to which’ actual career 1nformatlon and ed-e~;"“ﬂgi,y
: ucatlon, zs part of the early soc1a11zatlon and educatlon pro;{g§ﬁ$:;;u{.

1cess,*

5:l~1escence and young adulthood, then it would be reasonable toas -

- focus .on +hese goal“
Aother var1ables Whlch mlght be‘related to the career decxsions,. ;&

“f‘young glrls Whlch correlate w1th career-related dec1s1ons thau L -

these women eventually make.

5 goals of young chlldren durlng the last twenty years. Young

: -20_

CHAPTER 3

CAREER'GOALS' ‘A DEVELOPMENTAL VIEW

A‘.

Many vocatloral theor1sts vlew vocatlonal ch01ce as.a . o

P

”1nfluence the later career. declslons of women.. If feqales'55'

career aseratlons are stable from early chlldhood through ado- ' »,/4ff

and. how they develop. 1f, on the other hand,’

’? ,,'e '-.

Ag,they are not partlcularly stable. 1twou1d be necessary to examlne

:{

»”

.'fn‘whlch are most relevant to flnal career cholce. The maJor ques-';“;?”"‘

tlons are-’l) are there d1scernable dlfferences in.- the goals of , o
e \ “

- they make as they mature and 2) if there are- dlfferences, w1ll =‘  3;d

-they d1rectly or 1nd1rectly 1nfluence the actual career ch01ce

The llterature ShOWS a surpr1s1ng con31stency 1n the career

: cblldren have - remalned very rlgld.ln the1r expectatlons for sex -

-

,'role behav1or- they have strong oplnlons of what nen and woméﬁ

. expectatlons.

‘g
P

: G’ ‘i ﬂ2(). o ’ . .. -:.‘." - ] “‘ ] k



nohlberg (1966) found that four-year-olds belleve that
? .a glrl can become a boy by cnanglng her clothes or halrstyle,
but by the time children are schoo‘-aged they have learned that

. male and female roles are different and permanent Pﬂé-school _

and klndergarten children express ‘very stereotyped caréér ch010681

- girlsfoverwhelmingly choose nurse or teacher, Whlle boys ¢hoose’

tradityonal male oocupations.and express much greater diversity

of inteﬁ sts and choigesf(Beuf. 1974; Vondracek & Kirchrer, 1974).
Are the gi-igr traditional choices based on their interests or
on thei; und rstanding of their realistic optiorns and/or their,
parerts' and teachers’ expectatlons? When asked what occupation
they would choose. if they were boys, Beuf found that the glrls
: cited traditional male occupations, often embellished with fan-
tasies of the wonderfpl poSSibilitiesﬂopen“tp boye;'such as .
flying like a bifd. In contrest; the boys were very reluctant
to even imagine what they would choose if they were girls, and
‘one boy sedly concluded "if I were a girl I'd have to grow up | -l

to be nothing", Beuf's study indicates that boys and girls make

' ‘these early ‘occupational chcices on the basis of their learned

Jrole expectations, not on tte basis of interests. They were
clear’; aware of the fact that, if they could change their sex.
their career goals would also change, although the1r perceptions
of career options were sometimes distorted, =~ |
Siegel (1973) found similarly exaggerated stereotypes for
second graders. Boye chose twice as many;occupations as girls,
and only teaching was chosen as desirable by both boys and girls,

Again, over two-thirds of the girle chose teacher or nurse,

27




5~wé-~?“w*results~vmth chzidrenmtn'grades*ﬁ-ou

" Police officer was the most popular boy’s choice, but it was

chosen by less_than Zoﬂ*of*the boys, giving further evidencé

- of the greater diversity of boys' career interestg. Looft-(1971)

found a similarly'narrow range'fof7sécond grade girls in a Catho-

lie school and Clark (1967) and O'Hara (1962) found similar

Schlossberg and Goodman (1972) and Shepard and Hess (1975)
found that kindergarten chlldren also have very conservative
ideas about whs t women can do, and a}fnough Schlossﬁorg and
Goadman's sixth graders tended to qualify their stateménts about
women s occupatlonal cholces by saying “she could do it, but she
wouldn't want to, * thelr choices of approprlateroccupat1ons for
women were not significantly different from those made by kinder-
garteners. During junior high, however, Matthews and Tiedeman
(1964) found that girls became more interosted in having careers. .
This period coincides with the transition of many girls from the

"fantasy" stage of career choice to the "tentative” stage, a tran- —

sition which boys make at a slightly&older age (Davis, Hagan &

~ Strouf, 1962; 0'Hara, }962); It is not surprising, therefore,

that eighthﬁgraders' views of male and female occupations differ
significantly from those of youngkr children., They are much more
liberal in their expectationé‘of what men and women can do; and

the pirls are more liberal than the boys. particularly whenfmale

"partlclpatlon ‘in house“eegalng and chlldrearlng is involved| (Shep-

-
ard 2 Hess, 1975).

Desnite their relatively strong career interest, Mathe
and Tiedeman found that the junior high girls they sfﬁdied i
' ' 28
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the 1940's and 1550's were still very\lin ted in their choice
_of occupations. They became 1ncreas1ng1;\tridlﬂsxnx11\in high
school when the perceotage of girls planning to be Singae\c\reer
women decreased from 13% to 3% and the nercentage of girls plan-~
';ning homemaking increased from 60% to 75%.‘\Similarly, Harmon

- (1971) reported that the preadolescent career cholces which

University of Wisconsin colleze freshwomen recalled were more
varied and sophistiZated than their current choices. This

'shift to more traditional choices may have been due torincreased'
awareness of the conflicts between homemaking and careers. or

the conflicos between being accepted as a woman and being ac-
cepted as a person w1th an 1nteresting and demanding career. -
Shepard and Hess (1975) found that the liberalness of children's

o <
expectations for males and females stabilized around the preteen

period high school and college students testem during the- same
Yyear as the junior high school students showed very slmilar
responses, although'adults (m age = 50) were more conservative,
‘Since this was not a longitudinal study, the results.are not
clearly indicative of a stabilizing of career interests, but it
appears as if females-begin to seriousiy consider career alter-
natives and sex role options in early adolescence.A As a result,
tpeir career choices seem to chanre, although their stj;eotypes
remain farily stable. In the Mathews. and Tiedeman study, which
was conducted at least a decade earlier, even the girls who plan=
ned to be'single career women did notvchoose pioneer occﬁpations.
and the majority of girls in both Junior high and high school

’ considered marriage and careers mutually exclusive. Although

24
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the dynamics of career ch01ce appear similar for the two samples,
- Shepard and Hess*' recent croup were apparently more open to
cons1der1ng ‘Pioneer occupations as an optlon, and less llkely
to see marrlage and career as 1ncompat1ble. ) ;
The occupat1onal choices of elementany school-age and teenage '

——gxris~are~very—limtted~—and~do~not*appear*to“be s+rongly predictlve

of the1r later career dec1s1ons, however. several characterlstlcs

of young g1rls have been shown to pred1ct career commltment and

pioneer career goals and choices in later years, Ast1n (l968a)
s+wi1ed a national sample of ninth graders in 1960, and found that-
~ higher. SES, greater math ab111ty. stronger interest 1n physxcal
science, college preparatory course currlculum,\and more college
counsel1ng predlcted career choices in science and teaching as

‘twelfth graders. . The greatest d1fference in personallty profiles

..... y

- i
science careers and +hose who, as twelfth graders, asp1red to

Jjobs not regu1r1ng a college degree on to fulltime! homemaking.
When she evaluated the career plans. of n1nth graders and their
plans one year after h1gh school graduatlon, Ast1n (1968b found
that g1rls who asp1red to careers in natural sc1ence ’ teaching
and the profess1ons as ninth graders _and had changed their plans
'four years later tended to have lower ability than those who, maln-f
talned the1r plans. Those who aspired to homemaklng and off1ceﬁf
work as ninth graders and who. had changed their career plans four
years later tended to have higher ability than those who maintained
their goals. Those who had sh1fted their goals. from natural science, -

“vteach1ng and the profess1ons to homemaking or office work had higher

J0
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ability than those who;had cons1stently asplred to homemaklng
or offlce work, whereas those who shlfted from homemaklng or

. office work to the higher level fields were less able than those
‘who had consistently asplred to those profess1ons. As a result

the average ability levels of females asp1V1mg to teachlng, natural

sc1ence, and the professzons 1ncreases and the average ability ,-
level of those aso’rlng to be full—tlme homemakers or offlce work;
ers decrea es. Of the over 11, 000 females 1n thls Proae;t TALENT
sample, only 22% malntalned stable career goals for four years.

When asked to recall earller career choices, young women often
clalm to have had falrly stable career goals. .In her study of T
Unlver81ty of Wisconsin freshwomen in 1968, Harmon (1971) found'; | |
‘that career cHolces at 15 Years of age had some valldlty, andi
that ‘earlier cholces were less valld In a study of juniors and
seniors at a Midwestern Cathollc high school, Re7ler (196?) found
that 10 of the 33 girls asplrlng to pioReer careers reported that
they had had the same goal as ninth g;;:;rs: nine of these- 10

. planned to become phys1cians. Similarly, 14 of the133 aspiring

. R

toftrad}tional‘careers'reported‘that they had”hadwthemsame career
goal as ninth. graders, and the1r most popular career choice -was
'nur91nF. It may be that certa1n career choices, such as nursing
and med1c1ne, tend to be made early, perhaps because they are
very popular and v1sable occupatlons, or because they require
aearly commitment to a particular school or college courses,
Another posslbllty is that since these careers are 8o popular,
amonp young ch11dren, even the small proportion who

. maintain these goals is relatively large compared

|
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to those choosing other goals. Studying a natlonal sample of

e e

7

graduatlng college.students in the class of 1971. Baird (1973)

» found that men and women who were plannlng to be physicians had-
the most stable career goals from the1r enterlng college year to
their graduatlng jear.. In a more recent-study. Schuckket al,

(l97h) found that almost half the women medical students at the

1]

~
A

. Uanerslty of P1ttsburgh medlcal school in the classes 197u-77

- had dec1ded to study med1c1ne before or during h1gh school. In .

contrast only 25% of the women who rece1ved doctorates in 1957-
58 said that they made their.final career dec1s on before gradu-
atlng from high schéol (Ast Ln, 1969) Among women rece1v1ng
the1r doctorates'in economics in 1971 74._only 3% reported that
they had‘made th1s career deClslon before enterlng college, whlle
?3% decided while undergraduates (Strober. l975) ;o

The limitations of research based on_college and career
women's recollectioﬁs is ob¥ious and the few lonéitudinal-studies
which evaluate’the relationship between'early career-choices_

and-later'aspirations'indicate that the goals of'elementary and

high school glrls are not directly relevant to the career ch01ces

T b et

et e

that they make in college or later. Harmon (1970) found no sig-
n1f1cant d1fferences between elghteen-year-old glrls who had

entered the Uanerslty of Wlnnesota between 1953~ 55 who were class1-
fied as career—orlented ten years later, and those who were home-
maklnp—orlented ten yezrs later. Slmllarly. McLaughlln and ‘Tiedeman,
(1974) found that career boql stab111ty was weaker dur1ng the five’

-
years follow1ng hsgh school graduatlon than it was from five to -"

.
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eleven years after graduation.. Fowever, th1s s1tuatlon may

';—‘-?‘——te;changing somewhat, Dodge (1974) found that over’ 40% of

Macalaster College women studied 1n 1972-7; reported that
:the1r career choice had been fa1rly stable throughout the1r

' college years. and 62% of the women she stud1ed from other

ecolleges. reportedﬁ51m1lar cons1stency. Most of. the women.“““‘““"‘“""“"’"""“”'w

she stud1ed were - career-orlented which may ‘be part1ally re-

spons1ble for these unusual results.

E
f

Overall these stud1es suggest that career goals‘and in-
'terests of elementary and h1gh school g1rls have not predicted
-later dec1s1ons. in terms of career comm1tment or p1oneer or
trad1t1onal cho1ces. .Cf course. the dec1s1on of whether or

“not to go to college. and the type of college or vocatlonal
yschool chOSen. is usually made dur1ng th1s per1od and this
decision wlll cruc1ally 1nfluence career opportunltles. Int
additlon. college curr1cula“l§m1t the types of fields that
graduates ‘can enter;rGIﬁ}berg (1966) found- that 56% of ' the female

-graduate students he stud1ed had the same maJor in college and

graduate school. Researgh,;slneeded.wh;chmulllldezecmine.zhe -

kinés of earlv exper1ences wh1ch 1nfluence women s decls1ons
regarding the type of h1gher educatlon -to pursue, Another 1m-{
portauu ldsue wh1ch needs to be stud1ed is a poss1ble trend in-

L]

dicated by the Dodge study. It is poss1ble ‘that, as career com- ..

‘mitment becomes more w1despread. women's early career cho1ces w1ll

be more predict1ve of 1ater career decisions, A
Most studies have«been concerned with college students and

wh1te-collar positions, and unt1l very recently very few women

34
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W I :
. were employed in nontradltlonal blue-collar jobs, . Slnce the :

maJorlty of” career—or1ented and ploneer women are’ college-edu- P

H e

///“ cated \and since hlgh school career goals are apparently not

predlctlve of later behav1or, 1t is reasonable to focus on the

college experlence. Stud1es at several colleges and un1vers1t1es T

have indicated” that the career goals of enter1ng women were
_ - falrly tradltlonal and became 1ncreas1ngly tradltlonal durlng
RN -? college. Angrist (1970) studled students enrolled 1n the women®s
- college of a technlcally-orlented coeducatlonal unmver31ty betwenn
1964- 68 and found - that although sophomores chose rather atyplcal :
’ career goals. by senlor year more than half chose tradltlonal

- career goals. Slmllarly, enter1ng women students at Radcllffe

expressed strong career commltment and. 1nterest 1n ploneer occu_

patlons, but the1r goals: became less ambltlous and more traditlonal-7_ff

/’

;o by “fheir - senior year (Horner. 1972). Tangr1 (1971) found that - (' o

two years after graduatlng from the Un1vers1ty of Mlchlgan in
1967, 30% of the~women who had expressed ploneer asp1ratlons as

.d seniors had become Role.Innovators. Katz (1969) found that -

-

S anford- men~from*the*class*of“1965‘became 1ncreas1ngly sure .of
thexr occupatlonal choices while 4in. college, whereas. thelr female‘
classmates became 1ncreas1ngly unsure. Slmllarly, Astin and Myent *
(1971) found that half of the- over 5 000 women from their ProJect
TALENT sample :changed thelr career goals between twelfth grade -

-~ and flve years later, This study indicates that these years are
“ crucial ones, whether or not a woman enters college.-' | ‘
' All of'the above studies ﬁemonstrate that women’ s career

goals Shlft s1gn1f1cantly in the [ 6 year perlod follow1ng




.

- h1gh school graduatlon. Several studies indicate t

——————asptra*ions—become—Increastngly—tradItIonaI‘and—homem*klng- .

qor1ented; however. a more recen study suggests that thls tr‘hd "?"Bf

their. ot

:
may’ be changlng somewhat Dodge (1974) studied women at Nacal-ﬁ,'

aster College in Mlnnesota from- l972~7u and smaller samples -C.»j' .

,Efrom several :0ther colleges. She found that the number- of women-muww~§—

v —
\ -

w1th career asp1ratwons increased from 72% in 19?2 ?3 to 86%

.in 1973 7# and that for these women, there was ‘no decrease 1nl’ﬁ;-5~
.. career comm1tment dur1ng their college years. Although spec1f1c |
"career goals changed during college for almost 60% of the women

1nvolved ‘they-many hot have been the same klnds of sh1fts from

pioneer to tradltronal cholces that werevreported'1n the earlier

~-studies., -~ I ‘ .

'Summary o
. Although the interests: and goals durlng the pre-college

- years may have 1mportant 1nfluences on the career goals wh1ch e
develop dur1ng and after college. they have had 11ttle value

as pred1ctors of career commltment or career choices.- Early

scholast1c 1nterests and ab111ty. part1cularly in math and sc1ence.

may predict nontrad1tlonal career asp1ratlons for h1gh\school

seniors or college freshwomen, but there are noc stud1es wh1ch

‘ prove whether or not they pred1ct pioneer career- asp1ratlons as
. J - '
'college senlors or new alumnae. ‘Since so many changes occur . -

. 'durlng the four to-six years-after high school graduation, it -
appears unllkely that these character1st1cs have much value as

pred1ctors fnﬁ/long range plannlng._

However/ most of these studles were conducted in the 1950’s

o o 8%
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anq 1960 s, and since there is’ some ev1dence that career com-~

‘,mltment is 1ncreas1ng and +hat ploneer career cholces have be-

come more accentable among college women, th1s s1tuatlon ‘may -

be changing., There is clearly a need for longltudlnal studles

' which- will evaluate ‘career goal patterns of both college prepara-

'tory and "vocatlonal track" hlgh school students in the 1970's,

<

Overall the stud1es ﬂndlcate that the actual career goals

‘of girls 1n elementary school and hlgh school are not predlctlve

of later goals. Thereforp rather than concernlng myself further

‘w1th the development of career goals as an 1solated character-'

1stic, I will focus on other poss1ble 1nfluences and potentlally
S
related character1st1c7 in the areas of fimily. background person-

I

:/f

aal1ty and other personal character1st1cs. ,and att1tudes and values.;;m

ot
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U uThe.lmportance of famlly background and related factors»

ha% long been recognlzed as. a cruclal issue in the careerﬁﬁg-

’cls1ons of men and women Althouyh men's career asplratlonsa

were attrlbuted t econom1cally and emotlonally stable homes. L

women's career commitment and role innovative career goals or .

general attitudes were attr1buted to an 1nfer1or homellfe. broken.‘

by d1vorce _or- death’ (Seward 1945. Wh1te. 1959). These early\*-

R stud;es were conducted durlng a per1od 1nxth1s centary when

At - R & - »“‘ . L
women\\\careors were most mallgned and were. in fact 1n a ) o

that end For example, in her summary. Whlte (1959) confused

\

striking decline. The authors appeared to find the results they

c.

G

"were'looklng for. and sometlmes manlpulated the1r data toward

= the_flndlngs for “"feminine” women (those with interests defined -

Ly

as feminine on-the feminine-masculine scale of the SVIB) with

‘those for homemaklng-orlented women (as defined by a d1fferent

SVIB scale) More recent stud1es contradict these earller‘re&

Y .

sults, and are more extensive in their scope.

‘Socio-Economic Status

‘the father s or parents educatlonal atta1nment are also con-

N

Socio-economic.status (SES) has been defined in several

ways. Sometimes it is based solely on the father's occupat1onal

level or salary. somet1mes on the famlly income, and sometimes

o

- sidered. These~d1fferences make comparisons across studies

difficult, and so specific measures, when given, are stated here

and taken into account when the literature as a whole is evaluated.

37
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and Faller (19?0) found that when intelligence was. controiled
%'ma-es and females with higher S“S had higher educatlonal and wj'
E ) e @
- occupational aspirations.. However, other studies have shown that '

”boys are more likely‘g -enter college than girls, especially when

'» the father is not highly educated (Astin, 1969) The - daughters
..of very educated fathers are as likely as the sons to enter col-
: lege., Tn 195?, among women with the bighest ability in the highest i (.
_SES quartlle, the proportion~of hlgh school graduates going to T
o college\was ?6£ for females, compared to 91{ for males (Carnegie
r‘om'riss*on, 19?3) By 1967, these statistics had changed to 92Z
‘ for males, 935 for females. However, for the highest ability stu-
dents in the lowest S“S quartile, women entering college were 24

percentage points below males in 195?, and were stlll 155 lower in'

.”‘

s

Career axmmitment SFS, as measured by the father s occupa«v

196?, when 604 entered college.

tional status or in Qme, was fonnd to be unrelated to daughter S

° s

career commitment in® several studies. conducted in the 1950 s and-

(1963) of Juniors and seﬂiors in seven New Jersey high 'schools in |
\ﬂ1961 a Goldsen et _al. study (1960) of 420 Corneli wodﬁglin 1¢
Simpson and Simpson's study (1961) of 111 sociology students in- 1959.,
»and Sievel and’ Curtis study (1903) of 43 Pennsylvania State ‘Univer- -
sity sophomoregwomen.' KOSa, Rachiele, and Schommer (196c) found no y
significant differences based on S“S<Tor 118 Catholic collere fresh-
women, but higher urS women ﬂho had very high aptitude scores were

more career- oriented than L.1e low SES women with ve y high aptitude
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_scores. In a nore recent study comparing college' freshwomen .

f:'at a’ state un1vers1ty, Turner and McCaffrey (1974) found no

relatlonsh1p between SES and preferred or expected career com—- '

.

m1tment for black or- wh1te women. Us1ng a SES. measure wh1ch

N ')‘

'1ncluded father s occupatlon and mother s educat1on and work

.exper1ence. Eyde. (1962) found no d1fferences for Jackson college

hsen1crs in the 1958 and l960 classes, but 5 -year- alumnae from

the class of 1953 who were from lower-m1ddle class backgrounds tended
to be: more- career-or1ented than ‘their classmates. Whlte (1967)
”found that among young elementary school teachers (ages 21-24)
those with work1ng-class backgrounds were hore Career-orlented
-than those w1th m1ddle class- backgrounds. Women who graduated
with d1st1nctlon from the Un1vers1ty of M1ch1gan between l9b5-55
-.who were fullt1me homemakers in the late 1960's tended to be from'
m1ddle-class homes, and s1ngle women professcrs were from lower—
class Dackgrounds (B1rnbaum. l9?l) : Although these groups are )
not exactly comparable, it was assumed that these glfted alumnae

' - had_ s1m1lar ages,.1ntell1gence, ‘and educatlonal opp rtun1t1es

has the women who. went there to teach

The three stud1es concerned w1th hlgh school students showed P

v

conf11ct1ng results. Smith (1969) studied ‘tenth and eleVenth

graders 1n New York suburban publlc schools 1n l966 and found -f¢x
that SES d1d not 1nfluence career comm1tment for nonwh1te glrls fj
‘and- was:’ much, less 1mportant than the mother s employment status o

- for white glrls.-.Lee l9(l) stud1ed 365 sen1ors in six hlgh
.ipschools and vocatlonal schools, and found that SES was negatlvely .

*related to career comm1tment - In contrast, Astln_(l9ggghs¢udy;ng -

v

99 . i; _ ﬁrgm
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817 glrls from the natlonal Proaect TALENT sample, found that

- b' those,asplrlng to careers in séience or teach1ng had h1gher
SES than those.asplrlng to be*fulltlme homemakerssor off1ce f:<phv?m*~ii
workers. Although th1s is not exactly a. career-or1ented/home- : Tf_g_;'

' maklng-orlented comparlson, women .who plan to be oﬂflce workers

do tend fo be" homemaklng-orlented (Hoyt & Kennedy, 1958)

When parent .S educatlonal attalnment was con51dered Slmpson “p%f
'and Slmpson and Slegel and Curtis agaln’found no 31gn1f1cant : -_{F‘“ ‘
_ﬂp.dlfferences related. to: career commltment Almqulst and Angrlst : Q,_ -
. t (1971) also found no d1fferences for college womeh in the m1d 1960 8

'\on th1s d1menslon._ Conaway and Nlple (i?éé) studled freshwomen
Q .
and transfer students at the Ohlo State Unlvers1ty and found g;y

L@y e

. no relatlonshlp between the mother s educatlonal level and the,”ﬁ‘

. l

T

daughter s career commltment however~ career-orlented women ‘

tended to have mothers who had attended cont1nu1ng educatlon classes. -
D A
les1s (19643 found that homemaklng-or1en+ed Purdue freshwomen 1n -;d‘;’%

1959 were more llkely to haVe college educated fathers than

0

| their career-or1ented classmates. Gysbers, Johns&n and Gust (1968)

studred ‘women who attended sthe: Un1VersIty of Mlssourl betWeen l958-~ .mﬂF

6# in a follow-up in 1967, and,fovnd that those who were cons1stently

t

career-orlented in® college and 1n the follow-up had more. educated . ;N,;Q}

; “~ . 4 . .

parents than the1r cons1stently homemaklng-orlented classmates.

Women who were teach1ng at the Unlverslty of Michigan 1n the late “’ﬁ

S,

%

l960 S tended to haVe very educated parents, whereas the Un1Ver81ty

.of Nlchlgan alumnae who ‘had. graguated w1th d1st1nctlon between

/ ‘/_'a :

l945 55 and became fulltlme homemakers had m1ddle class fathers

B
o who were sllgh+ly less well educated and nq; 1ntellectual (Blrnbaum,

’_,I' . ! . B
A .

4()
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1971). Parnes and Nestel (1975) found no differences related to the
father’s educational level in his study of a national sample of
black and white marfieq career women and full—timemhomemakgfe.
Although the results are inconsistent, most of the studies
- elther show ﬁo diffe#ences related toc SES, or show différences
based on more sensifively measured comparisoﬁ;. Por example,
when the groups were heterogeneous enough to differentiate‘between
upper-middle, middle, and lower-middle classes, the middle-class
women were least career-oriente&., Similarly, when the study
differentiated between students with college-educated parents
-and parents with graduate or professioral degrees (gimilar to‘the
upper-middle and middle-class divisign;), differences were again
significant, It appears possible that several of the sambles were
not sufficiently heterogeneous groups to differentiate according
to SES; the Cornell women wald have been high abllity middle-class:
_or upper-middle-class women, Purdue WOMTW,Woulgltend to be middle
class women interested in sclence and technical }ields since that
wag what Purdue offered, and the Penns&lvania State University
sample was small and homogeneous according to Zissis. Conaway
__.and- Nlple s study suggests that the nmother's attitude toward edu-
cation may be influential; in their study. mothers who had attended
continuing education clagses apparewtly gerved as role models for
their daughters. N
| Another possibility is that the differences which were fOund
that were attribued to SES were actually related to other issues,
such as the mother s work experience or career commitment. This

is likely in cases where SES was based partly on the mother's in-

come, education, or work exrerience. ox in samples where low SES

411
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was associated with the mother working. Since the mother is a
potentially important role modeI, her career interest and status

1

will be evaluated separately, later in this chapter,
EdUcatio;?MSince educational atiainment often correlates with

career commitment (lozoff, 1968; Rllex Johnson, & Boocock, 1963;

Zissis, 1964) and with more role 1nnovat1ve c@reer goals and choices

(Moore & Veres, 1975) and feminism ((1pman~31umen, 1672 Dawlickl

b Almqu1st, 1973) this varlaﬁle will be'discussed separately.

In a study of high school seniors, Straus, Sewell and Haller
(1970) found a positive relationship between educational aspir-
ations and SES for males and females when measured 1nte111gence
was controlled Astin (1969) found that women who received doc~
torates in 1957 or l95é had better educated parents than males
with doctorates, Mowever, for this sample, although the father's
. educational and occupational levels had a positiVe influence on
the daughter's educational level, mothers who had dropped out
of college tend to have more highly =ducated daughters than
mothers with an undergraduate degree.

These studies indicate +that higher SES predicts higher
educat?onal aspirations and attainment although the results are
not clear for the mother's educational level, It may be that
nothers‘who dropped out of college provide an exception to the
generally pqsitive influence of the mother's educational level,
perhaps because the mother resrets the fact that she d1d not
finish her educatxon 1nd encourases her daughter not to make the

same mlowake. Another possibility 'is that women who did not finish

J 42
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college differed from those;ﬁho either did not enter college or

who entered and completed college in a crucially important way;

'perhaps because they qult school for financial reasons and had

to work to support their families or themselves, If -this were

the case, agailn it mlght be a matter of the mother's work history

which was actually the relevant issue, rather than her education.

Research is needed which will examine these more speeific issues.

Role Innovation. The relationship between SES and the choice

of a traditional or pioneer career is more clear. In a review of
the literature, Schiffler (1975) reports. that the level of career
aspirations is positively correlated with SES for,males and fe-
males, Studying a large national eample of college freshwomen'
in 1961-62, Werts (1965) found that women in the highest SEs

£roup choée the most role‘innovative ¢1reer goals. These women

e

{ : : b ,
were more likely to choose physician, lawyer, psychologist, foreign

serv1ce. and soc1al worker; middle-class women were more 11kely
to choose Journallst and speech tHerapist; and the lowest SES
grour, women were more likely to choose teacher. nurse, and labv,

technician, Karman (1973) studied juniors and seniors in 38 col-

vlecee and universities in 1968, and found that women aspiring to

ploneer occupations tended to have.parents with high income, and
11% had mothers with a doctorate or rrofessional degree. tom=-
pared to 4% of the mothers of the women aspiring to ‘tradi-
tional careere. Almquist (197%) <aleo found that college
seniors aspiring te pionger careers had more highly educated
mothers; 63% had mothers with some coiiege. cempared to

43
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40% for- those w1th tradltlonal goals. In thelr study 6f junior i[
college women. Veres and Moore (1?75) found that 52% of the

parents of aspirlng Role Innovators had more than a high school
edmcatlon compared to 42% of pérents of aspiring Tradltlonals.

This dlfference was not 51gn1f1cant however Klemmack and

_ Edwards (1973) studied college women at an Eastern university,
and found that their 1deal marriage age and the1r educafional
asplratlons correlated with their father s occupatlonal level,

- As o result ploneer aspirations were also correlated with sthe
fathers occupatlonal level Although sxgnlflcant. these cor-
relations were- all below .20, and therefore accounted for less
‘than 4% or the variance, Cartwrlght (19?2) studled women stu-

_dents at the University of California School of Medlclnewln 1967-8,
*and found that over two- thlrds of the fathers had at least bachelor's
degrees. and 40% had attended graduate school The mothers were
also well educated: 435 had at least bachelor”s degrees. and

- 17% had graduate degrees. ‘

There were three exceptions to these cons1stent findings,
In her study of ll2 Junlors and seniors at Temple Un1Ver51ty,“
Sundhelm (1963) found no difference between ‘the SES of those maacr-
ing in elementary education, languaaes. or mathematics or scmence
f1eldo. ~However, although elementary education majors’were ob-
viously planning aitraditional career, it is possible that 1an;- R

Bage and science majors were also rlanning to enter traditional

Jflelds. -One mlght expect that science maJors would be. more likely

"to aspire to ploneer occupatlons. howeVer. the number actually

-planning such careers may have been very small Under these cir-
cumstance ~tris ~tudy cannot be considered a comparlson of career

o A - , -
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.goals, Tangri (1972) found no relafionshio beﬁweenﬂpioneer
goals and the father's educational attainment for Univeristy of
Michigan women in the class of loo?. “'mllarly. Mednlck (19?3)
found' no relationship between pl@neew gcals and parents' edu-

k)
cation or income for black women frem five Eastern campuses in

¢

1971,
When actual worklng women were studled, a strong relation-
ship between SES and career choice was again apparent, Standley
and Soule (1974) found that white women (@ age = 40) working in -
four pioneer fields (archltecture. law. medicine and psychology)
had well eduoatfﬂ parents with high 1ncome. Nagely (1971) studied
40 whlte college-educated married women with at least ore child
at home (& age'= 35).and found that those working in pioneer
fields: had better educated fathers than those in traditional
fields, \In a study of 25 women who were presidents and vice-

el
presldents of natlonally recognized business flrms. Hennig (19?4)

found that these very successful executives were more likely

to. have grown up in upward aspirlng middle-class homes w1th
mothers who were equally or more educated than their fathers, com- ‘
pared to women in middle management p031tions. This is a some-
what dlfrerent comparison, since even mlddle manggement positions
are male-dominated: so it may not measure career asplratlons as
much as~ambit1on. ab111ty or perseverance. .
In general, these studies indicete that,vwhen SES is measured

5 by the father'sﬂeducational or occupational ;evel.\a higher SES

tends to predict more pioneer career aspirations and choicegs for

the daughters, The importance of the mother's educational level
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is less clear, but it appears that mothers w1th at least some
college tend to have daughters with p1oneer goals or careers

more than mothers with less educatlon. and poss1bly more than
mothers w1th college degrees. Mothers w1th graduate degrees,
however, apparently have a more positive effect on their daughters*
pioneer choices. As was the case in the relatlonships between
career commitment and SES and educational aspirations and SES,

it is not clear &hether‘the mother's educational level‘has influ-
enced her own employment. 'lf this isAthe case, it'may be that
v‘the mother's employment (which is not generally considered sep-'
srately as a component of SES) is the important factor 1nvoIVed.
rather than her education. Mednlck s study suggests that the _
relationship between SES and pi_neer aspirations may only be sig~

ni{icant_for white women.

Peministnkttiiudesl“_nzue_studies—were-eeneerned—w&th—the———~w~-—*

‘relationship between feminist att1tudes (feminism) and SES. Gold-
.schmidt et al, (197k) studled wamen at four different types of
colleges and universitles. and found no relatlonship between SES
groups on a Women's leeratxon‘ideology scale or thelr _participm-
tion inm campus Women's Liberation groups, However. women who were
active members of the campus Women's Liberation groups tended to
have motherg with graduate degrees or with less than a college;
education; there was no relat1onsh1p between feminiat ideology

and mother's educatxon. In her study of w1ves of graduate stu-
dents in the Boston area, prman-Blunen (1972) found no relation-
‘ship between feminlst attitudes and parents’ income. educational level,

or occupaticn. Seventy-threeé percent of these women expressed feminist
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.attitudes. Stoloff (1973) studled Univer81ty of Michlgan doc -
toral- students. and found that those who were active in the’
‘Women's Movement tended to be upper-mlddle-class or. middle-class.
and to have better educated fathers. There werée no differences -
- related to the mother '8 education or type of ocupation. noth |
activist and nonactlvxst graduate women were ideologically com-
m1tted to feminism,: Dempewolff (1974) found that University of
Cinc1nnat1 men who scored hlgh on a fem1n1sm scale Were more likely
to have college-educated mothers, whereas ant1-femin13ts tended
to have mothers with only hlgh school educations.f She found no'
d1fferences related to parents’ educatlon or fathers' occupation
for women students. Pawllckl and Almqulst (1973) found no SES
differences in their comparlson of National Orgainlzation for
Women (NOW) members and college women, Thls comparison waS‘not

well controlled. since the FOW members were older and better

educatea

Summarx. In the majoritj of studies, there was no relation- -

ship between career commitment and;zuents SES, although there is

~ some 1ndication that differences would be apparent if the samples
studied were more. heterogeneous. White women with h;gher edu-
cational attainment or pioneer goals or careers ‘have tended to
have more highly educated fathers or fathers with higher level
occupa*ions. and there was some evidence that thls relationship
was not present for black women. The relationship‘between femi-

" nism and SES could not be determined from the conflicting,results.
. . . - ’\%
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The 1mportance of: the mother s educatlonal attalnment was also P

d unclear. .There was sqme evidence that mothers wrﬁﬁ graduate

degrees or less than college degrees tend to ralse daughters

»w1th a less tradliional view of the female role, .in terms of

e e et e e

career -goals and other 1ssues._ Perhaps those mothers who grad--

’uated from college felt more satisfied w1th thelr 11ves\than

women who d1d not have that opportunlty. especlally since their
husbands' appear to have been better educated and qu1te success-h _
'~fu1. ‘Mothers w1th graduate degrees might have felt more‘success-\\\

( ful in the1r own right, and would have been llkely to be employed, \R\

so one would expect them to encourage the1r daughters to pursue

less tradltional asplratlons. The mother s attitudes may have

been indirectly or d1rectly taught to the daughter: however, it .

is also p0551ble that the mother's education influenced her em- .

ployment status, and that’ ‘this was the ‘crucial issue rather than
-——————her—education~per*se———The—effECt*of“a’worx1ng mother on a’ daugh-

ter’'s career commitmert and asplratlons is an 1mportant factor

which needs to be considered before hypotheses are made regardlng‘
the relatlonahlp between SES and challenglng the tradltlonal fe-
male role, °

o

Working Mothers

The relationshlp between the mother s work hlstory .and the
daughter s career goals has been consistently demohstrated in the .
research results. This relatlonsth is usually attributed to the

:‘importance df the role model of a women who successfully combines,
a career and marrlage. a model whzch is rare in our culture.

. especxally in the popular medla. * ' g - L ,f

o




. o N N . el . *
- . . e 43 )
. . ' . B
. . . 3 . .
- .

\," tf W . Career Commitment In the one study of wh1te elementary

| i school ch1ldren (ages f1ve, elght, and eleven),'Hartley (1960)
‘pire to full t1me homemaking, and more likely to want to work when .

;_5 E,“_they.are_mothers. The chlldren in this sample were all from
‘intact homes. S1milar1y, in her_ study of high school students,
Smith (1969) found that among white ten*h and eleventh grade
girls from a suburban New York high school in 1966, those whose
"inothers were employed expressed more favorahle attitudes towards
comb1ning marriage, motherhood. and a career. 'This difference
occurred regardless of SES, but was not present for nonwhltes.
In a study of New Jersey eleventh and twelfth graders of above

- average ability who were enrolled 1n 1961, Riley et al (1963)
also found that the daughters of worklng mothers were more career

oriented regardless of the mother 's educatjonal attainment or

————“_—the—daughter+s_ecucat1onal aSplratlons.\
In the only study of students at tuo—year community colleges.
Veres and Moore (1975) found a positive relat1onship between the
career commitment of - the daughter and the number of years that the

mother had been employed and whether or not she was currently

2 working. All of the mothers in this sample worked ‘in traditional
occupations, f. - '
e The results for women at four—year colleges are also con-

sistent for a variety of populatlons over the last 20 years,
Almquist and Angrist (19?0) studled students who attended a women's

| college of a coeducational university’ between 1964-68-and found that

"

only 22% 6f the career-oriented women had mothers who had neven worked,

——

)
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compared to 50%\of the mothers ' of homemaking-oriented women,

Sixty-six percent\of the career-oglented women s mothers worked
while the student was in college. compared to 22% for the home-
Among Purdue freshwomen in 1959, career-,

more 11kely to- have*worklng mothers

‘maklng-orlented women;
oriented women were,aga
'(Zissis, l964) _ Erlkson nd Norden (1974) found that 1973 Kan-

'sas State freshwomen who weXxe career-or1ented were more 11kely B
-to have had working mothers while they were growlng up, parti-
kcularly in their junior high and high school years, In addltlon,
career-orlented women whose mothers worked, tended to state that
their mothers had pos1t1ve feelings about the1r employment more
often than the homemaklng-orlen*ed women whose mothers worked,

Among Stanford women from the cldss of 1965, 44% of the. caresr .
or1ented women had working mothers, compared to 297 of the home-

‘maklng-oriented women (Katz, 1969), In their study of - Pennsyl-

A%

BTy

vania State Unlverslty sophomores. Slegel and Curtis -(1963) found

that 1t was the mother's att1tude toward employment that was cru-
clal- mothers who were pos1t1Vn about their employment had daugh-

ters who were career-orlented. Cook (1968) found that career \

>

~ oriented Purdue senlors in the- class of 1966 were more 11ke1y to

;have mothers in managerlal or profess1onal p031tlons than -home-....
maklng-orlented women, It is. possible that mothers with these . -
higher level occupations had relatively cons1stent employment

) hlstorles. and presumably thelr work- was more Satlsfylng than . ... ..
that of women in lower level occupatlons. as was the case in a

study by Hoffman (1961). ” ‘ . " R
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Career women are also\more likely to have had working

mothers. Parnes and hestel (1975) found that both black and .

white career women were more llkely to have had worklng mothers

-whlle they were teenagers, although the relatlonshlp was

stronger for black women. Blrnbaum s study (1971) of Unlver51ty

Y

,of Mlchlgan women professors and alumnae showed that' marrled

K

women professors were more likely to have had working mothers”

than were s1ngle professors or the homemaker alumnae who had -’

eraduated with distinction between 1945-55." White (1967) found

-that among elementary school teachers (ages 21-24) in the1r first

teachlng p031tlon, those who were career-orlented were more llkely o
to have -had a working mother, '

There are. three exceptions to thls consistent pattern, Tyler '
(1964)" found no: d1fferences in the employment histories of the

mothers of career-orlented and homemaklng-orlerted high school

girls that she studied in the 1950 s, .In_iwo—more—seeent—studtes—-—”‘—“

_sample was

whom were career-or1ented, and for Katz's sample, only 18 of 120

Katz (1969) found that 39% of both career-orlented and homemaklng
or1ented women attendlng San. Jose Clty College in the mid-1960's °
had worklng mothers, and Almquist (l97h) ‘found no d1fferences in

the propontlon of employed mothers for career-oriented and home-

3making-or1i:ted women at a Southeastern state univérsity. Tyler's

Xceptionally small: g total of 45 women, only 15 of

San Jose women were homemaklng-orlented " These small samples may

account for the unusual'results: In Almqulst s study, only 30%

of the unlvers1ty women were homemaklng-orlented. and ?70% of their.

-
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‘ mothers-were employed It 1s poss1ble that both\the Katz and

Almculst samples were too homogeneous to, be- sens1t1ve to dlffer-
. ences betveen career-orlentea and *ﬂnrﬂﬂhlng-orlented women s
mothers employment , It is also pos,lble that, almhough the -

mother's employment or career commltment has been a valuable

predictor’ of daughtér S career comm1tment in the past as carser

'\
ancommltment becomes more common among- students, the 1nfluence of

a worklng mother w1ll become less 1mportant Another poss1b111ty~‘“m~u
is that aé“worklng mothers begome more common, part1cularly in
certaln populations, the dlfferences between worklng and non-

worklng mothers will change and therefore the 1nfluence of thls

variable will change.

L™ . N . s . N . T M
. - -3 . I
©

Educatlon The relat10nsh1p between a woman's educatlonal

goals and attainment and her’ mother s “'work h1story 1s less clear.
"3

In her study of college students 1n three tradltlonally "fem1n1ne" .

- flelds of nurs1ng, med1cal technology, and..social work, "Harmon

(1972) found that the mother's work h1story was 1rrelevant and

her . att1tudes towards work did not s1gn1f1ca 1tly 1nfluence the

danghter's persistence in he% educatlonal-plans?during her'firstmw

threé years. In contrast, Astin (1969) found that 25% of the

over 1000 women wr0‘obtained.doctorates in 195%7or 1953 had mothers :
~ who had wbrked wh’ le they were groW1ng up, 70% of them in profes--_ ‘

s1onal or managerlal occupatldns (1nclud1ng teachlng or nursing).

Ganberz (1966) found similar results for women who were graduate

students at Crnlumbia between - 19U5 51. In his sample, a total of

Ul¢ of the nothers had worked before and durlng marrlage. 144 had

52
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worked cont1nuously, and only°26% had never held a Job In
.thelr study of Ohlc State Un1vers1ty freshwomen and transfer
students in 1965. ConaWay and” Nlple (1966) found that those

asplrlng to graduate degrees whoewere also career—orlented were

| more llkely to have worklng mothers. than women who\d{g\not“fulflllf

these two cr1ter1a. S S _ , “

Although these samples were drawn from three decades\ £

,students, 1t may be that the1r f1elds are more 1mportant tha

the years of the Studles' Undergraduates in three tradltional N

fields may not be . 1nfluenced by worklng mothers | as much or 1n

'the same way as graduate students. Moreover. women graduate

"'Stude“ts were very rare during the decade follow1ng World™War IT’ 2%

=and ‘the fact that the women in the Astln and Glnzberg studles

[

'made‘that unusual choice, and that a s1gn1f1cant minorlty of them

\
had working mothers. seems to 1nd1cate that thls varlable was a

. potent1ally 1mportant 1nfluence in their career choices and view

of the female role. The. Conaway and Nlple results suggest—that

. the mother S employment status was still 1nfluenc1ng the daughter sﬁy"

o .
graduate school asp1ratlons in the 1960 s.

Role Innovators. In several studies, Role Innovators were‘

.falso more llkely to have had mothers employed outsade the home
KN

ithan were women with tradltlonal career goals, Hartley (1960)

found that among wh1te elementary school glrls (ages, 5. 8 & ll)

"Hfrom 1ntact homes. those w1th worklng mothers were more llkely to
- -‘=~. :

A.

asplre to ploneer goals.““However. s1nce ‘S0 few expressed non-

tradltlonal career goals. thls difference was not slgnlflcaht

Douvan (1963) studled glrls between the ages of ll 18 from 1ntact -

W
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fam111es. and found that those whose mothers worked part-t1me~'
‘were more 11ke1y to choose pioneer career goals than daughters
homemakers or full- t1me worklng mothers. Tangrl (1972) found

S that Un1vers1ty of Mlchlgan seniors from "the’ class of 1967 who

ihad ploneer career goals were more llkely? ijhave/currently em-;:;;lfy”
- ployed mothers. and therr mothers had been employed for longer
'perlods of»t1me. oIn a follow—up study two Years later, the'f

Ielatlonshlp between the mother s employment and* the daughter s

actual_ploneer career or graduate f1eld cholce was stlll s1gn1-‘

ficant, Although Tangrl s comparlsons were all 31gn1f1cant the.; . av,
correlatlons were all below .20, and 1n the follow-up study,ﬂu P
~the- mother s employment ranked only n1nth 1n 1mportance of the - h
. varlables under cons1deratlon. Katz (1969) found a signlf;cant -;%if
relatlonshlp between the mother s att1tudes and the. daughter s
career goals, Among Stanford women in the class of 1965, those ,475““Hﬁ

A ]

| who planned to become college professors (one of the few ploneer ,»7‘“”5

' ch01ces c1ted) reported that ‘their mothers were less‘satlsfled ¢
--~w1th be1ng a housew1fe than were mothers of women asplnang to'”

other (usually more . trad1tlonal) career goals. In a study of

male and’ femalerf1rst year students in four profes51onal and
'rzgraduate programs at the Unlvers1ty of Texas. Valentlne, nlllnger

and W&lllams (l975)-found that-women and .men in fields dom1nated

y- 2 » N J"

L by the oppos1te sex were more llkely to have work1ng mothers than

the students in trad1t10na1 fields. o | o ;‘ -@'., -

k}r' } {» In contrast Klemmack and. Edwards (1973) Studylng 300 women .

at a large Eastern un1vers1ty, found that women who had worklng

~
&

mothers ant1c1pated ‘having larger famllles and therefore had

PR j RSN :
™
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more traditional career choices, This relationship was signi-

ficant. but again the correlation was below..20 Lovett (1969) N\

.found no dlfferences 1n the work h1stor1es of motners of women

.who were graduate students in sclence or soclal work; both groups

tenced. to have working mothers and Veres. and Moore (1975) found

ne dlfferenceP for gunlor college women who were aspiring to tra-

5 e

dltional or pioneer careers.
A “'“”he resulte fgr .career women were. also confllct1ng. The
25 successful women executives that Hennlg_91914) Studled had

-mothers who had been prlmarlly homemakers, desplte thelr hlgh
\

“educatlonal leVel However, 41% of the white women (m age 40)

-

who were emvloyed in four oloneer fleldS (archltecture. law. medl- .

clne. and, psychology) had mothers who had worked after marrlage,

althouph 37% of those who worked were dlssatlsfled with the1r
Jobs (Standley & Soule, 1974), '

The confllctlng results for these studies indicate that,
although the mother's employment may sometimes be predlctive

of the daughter s pioneer aspiraticns or choice, thls relation-

ship i3 not very strong, and apparently disappears in some samples,

hhe mothers speclflc career may be - 1mportant In Tangri's study,
mothers with more role innovative careers (deflned by the propor-
tion of women in the field) tended to have daughters who were also

role innovative, In most of these studies, however, +the workin
v _ g

mothers were in traditional. fields, so that ihe relationship be-

tween the mother’s nontraditional career choice and the daughter’s

nontrad1tlonal a’plrntlonv ‘could not be determined, It is likely

'that the reietxonehlp between the mother‘s employment and the

59
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- daughter's pioﬁeef aspirations is stronger in samples in Qﬁich
some of" the mothers are themseélves Role Innovators, as was the
case in mangrl s study. .The 1mportance of the mother's atti- '
tudes toward outside employment and nontraditional career choices
may also-te cruclal and this. facto* has not been stud;eq suffi-

)

~ciently,

Fem?nism. Several studies indieate that the daughters of
working mothers‘have different'views of’womeq than the daughters |
of full-time homemakers, KXing et al,(1968) found that among ninth
grader; in a metropolitan Florida school, thevdaughters of work-
1ng women considered a wife's employment to be less of a threat
to the *qutal relationship than did the daughters of full-tlme
homemakers . Douvan (1963) found that 11-18 year old Qaughters |
‘cf ract-time amd full-time working women scored lower on ah'in-
dex of thaditiomal femininity than the daughters of full-time home- -
makers, BSimilarly, Hoffman (1974) reported that the children of -
working mgthers approved of wemen and mothers working more than
did wefen whose mothers were ﬁdt employed outside the home.
Broverﬁan et al, (1968) and Vogel et al, (1970) found that the
sons and daughters of working women descrlbed men and women more
similarly than.did other collefe students, and the daughters.tendedl

to describe women as sienificantly more competent than other women

did. They also believed +hat men were less competent than other
N domen did, although this difference was not significant, Regan

(19773) studied entering University of Fennsylvania women and
“their mothere. and found that mothers who were career-oriented

had daughters who rated the wOmen;s Liberation Movement as more

/ D6
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pleasant than the daughters of. homemaking-oriented women. In
contrast"Lipman-Blumen (19?2)‘found ‘that the wives of Boston

.

area graduate students who expressed - femlnlst att1tudes did -

12 - ¢

not-d;{{er from more tradﬂtlonal w1ves 1n terms of mothers'
employment status. However, Fhe feminists were more likely to
report that their mothers were dissatisfied with homemaking

‘and with their lives in general. In her study of doctofal'stu-\
dents at the Lnlverslty of Vlcbiean, Stoloff (1973) found no sig-=
nifiecant relationship between feminist act1v1sm and mother s attl-
tude toward employment or riumber of years employed, although the

trends were . in the exnected d1rect10n Stoloff used a sample

of 44 women, and both activists and nonactivists expressed feminist

‘attitudes.

Related Issues, If the mother's employment history does

'effect her dauﬂhter s attltudes, goals and accomplishments, as
many of these studles sugwest it is still unclear how or why
this occurs. Is the employed mother most important as a role

3 modLI or, . ‘as segeral studles suggest ‘are the attitudes toward
'employment.whlch a\mother teaches her daughter more 1mportant
than'Her employment status Ano‘her poss1b111ty is that women
who  work, or who enJo%*worklne, share other characterlstlcs or

attltudes, such as autbnomy or uncor.ventionality, whlch inf luence

their daughters.

~

Social scientists have attempfed to take a cioser look at

'order to determlne what effects the mother's employment has on

their children's development, Several studies focused on the

mother’'s attitudes towards their children. Foffman (1962) matched
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whlte children in third and s1xth grades in Detrolt in terms of -
father 'S occuoatlon, sex of the chlld and birth order. She
4found that wren the ‘mother llked worklng outs1de the home her
children reported more’ pos;tlve affect from their mother than
did the children ofvhomemakers. Working mothers alsoireporteduusing d/
less severe discipline than'nonworking'mothers and erpre3sed more
sympathy and less host111ty 1n thelr relatlonshlps with thelr
Tchlldren Bothers who were. emnloyed but d1sllked employment ;
‘were less coercive than homemaklngfmothers and also less power
assertive. Frankel (1972) studied-eivhth-grade children of
working and nonworking mothers in 1970, and found that both
groups descrlbed their mothers s1milarly, but the chlldren of - .
worklng mothers were more likely to report physical punlshment
(1nclud1ng den1al of ‘rewards ‘and allowance), Powell (l963) found
that tre worklng mothers of'whlte m1ddle-class adolescents did
not differ from the full-time homemakers in terms of the1r posi-
tive attitudes towards cnildnearlng. Nye (1963) studled over
2000 high school students in Nashlngton, “and found that the ;
'chlldren of employed and homemaker mothers did not dlffer in

the1r perceptlons of thelr mother s acceptance or reJectlon of

fl

» them, - . . -

Several studies evaluated the children themselvec.'vIn a
study conducted in the l950 S, holan (l963) found that rural
Pennsylvania chlldren with working methers had higher academic
achievement and higher peer acceptance than the children of full-~
time homemakers. Nelson (1971) studied white ninth graders ln a

larre suburban school near Finreapolis in 1965-€€, and found that
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the mother's employment statUS oﬁd-not significantly ihfluence
the chlldren s SOClal relatlonshlns. emotlonal stablllty. con-

«

formltv. adwustment‘to reality, mood, or leadershlp behav1or.
. Fowever. on the maJorlty of scales, the daughters of full-time
and part-time worklnv mothers were less well adJusted than the
da&shters of full time homemakers, whereas the sons of full- tlme‘
worxlng mothers.- were better adwusted than “the sons of part -time
working mothers or of full- tlme nomemaxers in terms of family re- f
‘1at10nsh1ps and Feneral adwustment ”be boys w1th full tlme work-A
ing mothers bad better family relatlonshlps than the- glrls w1th o
fill-time workln? mothers.: Zlcom (1972) found that at a predoml-_
nantly Jewish prlvate rlph school, girls w1th hlgh achlevement
metivation: (nAch) as measured by a ”hematlcjuperceptlon mest (TAT)
tended to aporove of their worklng mothers more than girls with
“low n Ach who had working mothers, and they also tended to want
careers. Studylng the prlmarlly whlte Frotestant students at a '
suburban public high school, Zloom found that &1r1s with high n Ach
who had homemaker. mothers did not want to follow thelr mother* s
example.,but the girls w1th lowx1Ach who had homema?er mothers
‘dld ‘want’ to become'full ‘time honemakers. DOU‘an (1963)- studieo-
a larre natlonal gsample of 11- 18 year 0ld glrls in the- early-l950's.
and found that “the dauphters of full-time or part- time working - ’
‘",mothers were more likely to choose her as a model than daughters
of full-time homemakers.
Several studles have examlned the rela+1odsh1p between mothers n
employmant and their collepe—are daughter’s personality and
attitudes, Baruch (1973) studled ”l women at the University of

N\
Massachusettes and Wesleyan, and found that the daughters of em-

oY
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. ’ployed women' "had 1ower ‘self- rated competence than.the daughters

of full-time homemakers. nowever the daughters who reported

that the1r mothers would prefer a career to homemaklng, whether f

'or not they were currently emnloyed \were hlgher on self-rated

*

,competence. and on self-esteen (as measured by Coopersmlth s - : .
:Inventory) Th1s reversal was pr1mar11y due to the fact that one-

‘thlrd of the working mothe“s were percelved by thelr daughters

3

as preferrlng homemaklng to a career " In her study of 130
psycholozy students at the University of Nassichusettes 1n Boston
(whlch is orlmarliy ‘a commuters college).{naruch (1974) found )
that the daughters of womrn who had ‘worked for at least one year '
for 10'hour/week or more preferred their mothers’ *life patterns".'
to thelz fathers?, “he;r tendency to also percelve themselves as
more- similar to thelr mothers-was marglnally 51gn1flca.t at’the R
10 lev=1, If they perce;ved their mothers as preferring a career
tc homemeking, regardle=s of whether rhe had worked during the .
daughte*'s lifetime. sne was e'en more likely te be per eived as 
more 51m1’ar Than the fa‘her. ?:ruce‘s study (1973) of 290 white "
n1ddle-¢;1=s workrnr mothers 5n the upper Midwest examirned anotper
potentlally lmpor “ant var rable. In this study. working moohers
were more llknly to view emp-oyment as an option for the1r 81ngle
dauphterﬁ of marr11Fe1ble are.vand placed 1ess empha51s on their
marri=ge plans., There was no dlfference between mothers who-
worked partntime 2nd those who worked full-time, and SES was not -
an influential varianle, The conflicting /esuits and the wide‘ ‘
range of measures and variety of populatigis/ﬁ:?e this data diffi-
cut t*to analyze. In peneral, the rezearch seems to indicatehthat

employed womén do not differ from fuil-time homemakers ir terms of -

6
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discinline-techniques: Working mothers who enjoy their.employment *
appear to enjoy the1r chlldren more as well, The effect of the
mother S employment status on the elementaxy school-age and
"adclescent children appears to vary’ 1n dlfferent populatlons, and
other varlables 1nclud1ng the séx of the chlld may be confound-l‘
~ ing these results. Among college women, career-oriented‘employed
. mothers apparently are more admlred by their college student daugh-

‘fters~¢han are full- t1me homemakers. In addltlon, there is some - !
: . iy ,

lu-ev1dencp that working mothers are less concerned with their- daughter 8

-4

marrlage plans because they cons1der employment a sat1sfactory option,

D 9

Summary.'Despite the inccnsistency in the results.‘most of
these studies indicate that a mother who is employed outs1de the f
home and is caree;-orlented is more-llkely to have a'daughter who' |
is career-oriented and who has a someWhat'feminist,view of the -
female role; The~relationshlp between‘pioneerrcareer goals and
2 working ..other is not clear; . however, mothers Who are Role >
Innovators tend to'have'dahghters'mho Qant'to be Role Innovators.—
”he relatlon§r1p between the mother s employment and the daughter s .
‘career goals appears ‘to occur because worklnr mothers have dlffer-
ent attltudes towards the proper" female role (at least in- terms

: of the mother - worklng outside the home). and becaaéé worklng
mo thers serve\?s a role model for their daughters, showing them
that a woman can work outside theﬁ_Bme and stlll be a happy!and
successful homemaker and famlly member Although the mother S
absence from the home may influence her children's social devel-

opment in either positive or negative ways, the actual relation-

~ 61 ’
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sh1p between mother and daughter does not appear to be crucially

: \
-affected by the mother s emnloyment status There ls some ev1-

-

dence that daughters admire the1r worxlng mothers more than full-,

. t1me homemaker mothers. and that the daughters of worklng mothers

-«

o may be more llkely to want to follow her tradltlonal values;. for

example the.. daughter may dec1de to comblne her career asplratlons

with her’ des1re for a large family if she feels that her mother -
. did so successf ully. Slnce most mothers who are employed are in’
.'tradltlonal female f1elds, the role modellng factor also would
tend to steeruthelr dauahters to tradltlonal careers. o,
Another factor which must be cons1dered‘1s the way that work;
ing mothers may differ from full«tlme homemakers on various per-
sonallty dimensions such as 1ndependence. achievement motivation.
and 1ntelllgence.4 The Te dlfferences may also be responsibl°~for
't differences between their daughters. and therefore must be, taken
into cons1deration. As I TreView the "1terature on the’ d1fferences
between career-oriented and homemaklng-orlented women. 1t is im-
”portant to keep 1n,m1nd that these comparlsons may also be rele- -

vant to the: mothers of career-orlented and homemaklng-orlented

women. s1nce the daughters tend to have the same preferences as

-~

their mothers. .

~ 5
o

% The llterature on worklng mothers alsoxsuggests‘the need for
greater control of several variables when measuring SES., If the
SES measure takes 1nto account the mother's incone, then the
mother's employment status will cOnfound the results. Slmllarly.
when the mother's educatlon. or even tre father s education or

occupational level is used to measure SES, the variable of the

G2
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mother;s employment status should be controlled ‘This is neces;
sary, because women‘wlth hlgher educatlon are more - llkely to work -
or to &ave pos1t1ve att1tudes .toward the1r JObS, and because .
’husbands with hlgher education or with hlgher status occupatlons
:tend to have w1ves w1th relat1vely ‘high educatlonal attalnment
Cther var1ables.,such as the relatlonshlp w1th the parents, and
the number of s1bllngs may also be related to SES or to.the mother's
employment status. Unfortunately. SES is rarely controlled when .
these other varlables are examlned maklng 1t dlfflcult to dlffer- '
entiate. between varlables.’ These related varlables w1ll be dig-

-~

cussed 1nd1v1dually later in th1s chapter p J
A final cons1deratlon is the 1mpact of shlftlng cultural

.values on the relatlonshlp between the mother's employment and

- the daughter S caréer fgoals and att1tudes towards the traditional

| female role, As the proportlon ol .women. who plan careers ircreases, v
their mothers’ employment n1stor1es may become 1rrelevant Slml-
’larly. as -the number of worxlng mo thers increases.'such out51de'
employment may have a less noticeable ‘effect on the daughters'

j goals and’ att1tudes. lhe relatlonshlp between the var1ables may
change or dis appear. e1ther because the pronortlon of homemaklng ‘
orlented women or homemaking mothers becomes too small to evaluatc,
" or becapse career commltment or employment wlll no longer indicate
the same kinds of dlfferences from homemaklng-orlented women- or
homemakers which were revealed in the studles of the l950's -and
n;1960 S. For example, if worklnp motherg are the norm in 1976,

then the variable will no lon"er discriminate between nonconform-‘

/
ing, amoltlous. or otherwise-unusual women and traditional women.

03
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An alternative ‘may befthat more sensitivo measures of career .
commltment wiFl be necessary for ooth‘mothers andvdaughters, to

B dlscr1m1nate between those women who plan to work or would like

- -

to have .a career, and -those who will pursue-careers and/or con-
clder thelrlcareers essent1a1 “”hese sh1ft1ng values and the
need for new measures of career commltment will be apparent 1n

several sections of this paper." o L ‘ L

Relationship with Parents : o .
34 ) T \ . . o)
The woman's relatlonshlp w1th her parents may be 1mportant.

regardless of her mother s employment h1story. Although many,ofﬂ

.the 1940's and 1950°'s stud1es concluded that career-oriented

women were from broken or-unstable homes, better controlled stu-

. dies have shown that thls is not the case (Hoffman, 1963) Recent
studies have also shown that the parents' marital status is. also'
unrelated to ‘the daughters ~femrnlst att1tudes,or act1v1sm (Goldq
schmidt et al., 197%; Lipman-Blmen, 1972). o .

N i

. Career Commitment. There 1s ev1dence in recent studles that

career commitment is. semetimes related to a relatively negative

| home env1ronmen : Nagely (1971) found that white, college edu-'
cated worklng mothers who felt that the1r careers were of - primary
lmportance reported that they were not as close to the1r mothers
as those who viewed homemaking as more important and/or enjoyed

. homemaking tasks., 1In his study of above-average first and second
year college women, Nuzum (1970) found that women scoring hlghest

and lowe st on the housewife scale of the SVIB did not differ 1n

their relationships with their mothers, but homemaklng-orlented

TG
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women saw their’relationships with’thé?: fathers'as freer.tmore
sensitive, smoother, and'morehpleasurable. oliver (1975) studied
fntroductory Psychology students'at the University of Maryland in .
1973, and found that career—or1ented women felt-that their fathers
were less acceptlng than did homemakiné-oriented women, :Therel
.were no differences in feelings of being "concentrated on; by

eitherlparént .In her study of middle—class mothers (ages: 28-48),

Kriger. (1972) found that homemakifg-oriented women saw their parents
%

as more restrictive than career-oriented women did.' Turner and Mc~ -

Caffrey (1974) found that black and wh1te first year college women
who expected to work relatively cons1stently during their adult

lives tended to have parents who were divorced or* separa *ted, When

' she looked at white women exclUs1vely. she found that those who ex~ -

rpected to be employed more consistently reported less emphasis on
‘obeying their parents. and on haV1ng self-control and good manners.
7However, these relationships were hot present for women who reported

a preference for more cons1stent employment as adults.» Since

career commitment measures do not always discriminate between LD
.men who want to pursue careers and those who think that‘careers "
are 1mportant (possibly because they expect that they w1ll have
.to work outs1de the home, for financial or other reasons). con-
flicz\ng results may reflect differences in the, wording of the
career-commitment measures. or the expectations of the women being
studied, For example. women who had stable, financially com-
fortable homes may interpret a question on career commitment in
terms of their preferences, whereas women from less fortunate

(44

backgrounds may interpret the same questlon in terms of their

G



iment makes this data difficult to. analyze. In addltlon ‘to the
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expected needs' as well as thelr nreferences. )

”he expectatlons of the women being stud1ed _may account for'

AY

‘some of the 4ncons1stenc1es 1n ‘this - data.,and this factor desefves )

v

further study. However, there are no clearly apparent d:l.fferences:m’S

between the measures or samples used by’ Nagely, who found that

—

career or1ented college- educated women were less close £o the1r

)

mothers than homemaklng -oriented. women and equally close to thelr

‘fathers, and the samples of college women stud1ed by Nuzum and
_ Ol1ver, who found that career- or1ented women felt less close or
" less dccepted by thear fathers._and eqﬁally close to the1r mothers.r

- Turner found no dlfferences in the relatlonshlp,to fathers or

~

mothers, for- women who rreferred to be more career-or1ented, ‘but’

:those expectlng to be career or1ented appeared to descr1be the1r-.u

‘relatlonshlp w1th the1r parents as rather r.sz“‘ctlve, Similar to

Kr’ge"'s results for middle- class worklng moilers,

s The small number of studles and the differences in measure- .

expectatlons of the -womer., 1t appears posslble that the dlfference'

between career ~oriented college)women and. career-or1ented w1ves

'A and mothers may also be a. cruc1al 1ssue. and one that deserves
further tudy.. Larger,’ more heteroFeneous samples would also con-i

trlbute to the generallzablllty of the research 1n th1s area.»

L4

Educational“Goalsj In the one study- wh1ch evaluates ‘the- re-““wml-—

latlonshlp between educatlonal level and the parental relatlonshlp,

.Carlson (1970) studied women who were in a master's degree psychol-l-

oFy program w1th those in a doctoral psychology program. She

found no dlfferences in their descriptions of parental treatment,

Y A | ()-") .
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as measured by the"Crltes Famlly Relatlons Inventofy, She e

did flnd however, that most of the women reported that the1r w, ‘ E

: parents had - concentrated on them “or 1gnored them rather than o »

AN

'accepted them.- Unfortunately, no comparlsons *with undergradu- ) N

N

ate women were avallable ln.thls study. - Thls study 1nd1cates
“that women 1n*graduate school mfny ‘of whom are probably career
~oriented or future Role Innovators, may. have less affectlonate

elatlonshlps with thelr parento, althounh there are dlfferences Sip

B

‘between measurlng parental att1tudes 1n terms of acceptpng, ig-

Anorlng, and concentratlon and measurlng closeness and smoo*h-
ness. of‘a relatlonshlp.g For example, a parent who 1s perce1ved
as largely 1Enor1ng the chlld may also be perce1ved as "easy to
get along with," Clearly, thls one study can only be 1nterpreted
1n terms of its s1m11ar1ty to other research in related areas.

— ] \ i | . ‘.

N
”

Role Innovatlon Almqulst and Angrlst (l9?l) found no di“fer-

- ences between college women w1tn ploneer rand tradltlonal goals in

terms of their descrlptlons of the1r relatlonshlos w1th the1r
\
parents. ”owever, several other. studles have 1nd1cated that

women w1th p*oneer and tradltlonal goals do dlffer on: thls d;men-u_fﬁ

\ R N
\ D

s1on

Tangrl (1972) found that among Jnlverslty of Nlchlgan senlors

LA

in. 1967, those who asplred to ploneer occupatlons were more autono-
mous in thelr relatlonshlps with their parents than those asplrlng
to tradltlonal careers. The women asplrlngkto_tradltlonal careers
felt closer to their fathers than, their mothers, and'those aspiringf\
to pioneer careers generally agreed more with their mothers,
althoth not on the'subject of career‘éoals,~ In-the one study of.

v
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1~_reported that they were the1r mother S favorlte. These ‘women

- . had graduated w1th dfstlnctloh between 1945~ 55, the only d1ffe -

,was that the faculty women were more. llkely to report hav1ng domi=

vand Soule studv does not offer a comoarlson group, which makes

black college women, Nednlck (l973) found no relatlonshlp between

types of career goals and closeness to narents, women w1th ploneer

_ mqthers. _ . o o . - ;;u,~‘

. \I.v
|1

/

study of. 25 succeszul women’ executlves and 25 mlddle-management

women,~the more successful execut1Ves reported that thelraparents

| goals and those w1th tradltlonal goals tended to be closer to- the1r

mhree studles were concerned w1th worklng womern, -In Hennlg s

llked and respect d one another (1974) iIn their study of women:
& .

wlth careers 1n archltecture, law, medlclne, and psychology Standley o

and Soule (197u) found that 927 of the1r parents had stable marrl-

ages;, 607% sald that they'Were their father s favorlte,'and 347 ”Wk

’
-]

\
«espected thelr fathers Jore than their mothers, but they conflded

mor; 1n thelr mothers and reported that, at the t1me of the study,

‘they\needed.thelr mothers’ more.‘ In Blrnbaum s étudy (1971) of |

, Un1vers1ty of Vlchlgan faculty women and h0memaker alumnae’ who

nnce between the two groups in terms of parental relatlonshlps

-~

PO : R O

nant mothers.' E T_f_ o “ A' -
[ '\ e ‘ ' ’

', Cnce agaln‘ the results of these studles are 1ncons1stent

and the measures. used vary from - study to s»udy. lhe Standley <

it 1mpos51ble to meanlngfully analyze the . results. The Birnbaum

‘study is also d1ff1cult to analyze uecause the comparlson groups

i

are not perfectly matched and dlffer from other studles in-that:

one \froup.is a pion er. group and -the other 1s a hlgh ablllty -home-

-

¢ s
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maker group, ratherjthan the usual caree éoriented/homemaking
oriented or Role'Inno?ator/Traditionél comparison,
\

Feminism. There are few studies which compare feminists
and other women in terms of familial relafionshiﬁs. Lipmen-
Blumen found that feminist wives of Zoston area graduate students
were less likely to report a "dominant father" thon wé;éﬁﬁofET"""'é;ﬁ\
traditional wives, and ~ere more likely to report more autonomy
from their parents as adolescents, Femiﬁists also expressed
less admiration for their pare"ts, more criticism from their
varents, and-'more frustration from *their mothers. There was a
Slifhf tendency for feminists %o have admired thelir fathers more

more traditional attitudes. Feminists also reported having been

-

less concerned with pleasing their parents, and mor¢ likely to

. . report critical hothers. whereas Traditionals f;pprted.more criti-
cal fathexs. Tn this sample the feminists were in the majority,
representing\737% of the women studied. In Nagely's study of white
tollere-educated working women (ages 28-U48), those with more femi-
nist attitudes reported that they had less comfortable relation-
ships with their fathers than did other women in the &-ple (1971).
Stoloff (7973} gtudied University ofwmichigan doctoral students,
and found that those who were active in the Women's Movement de-
scribed their mothers as more assertive and conpetitive and their

fathers as less competitiv:, than cdid nonactivist women. Women

]

in doith rroups felt close to their mothers, and they also expressed

similar feminist attitudes. In anoiher study of activist feminists,
Therniss (1972) found that Women's Literation members described

6Y
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their mothers as stronger than'éid other women, % ,

As. in the previous studies, the samples and the measures bsed
differ frqm each other and from those‘uscd in other studies. How-
ever, the Nagely study. is interésting in that the relationship
she found between feminism and parental relationshipsj differs
from the one she found between caféer commitment and parental
relationships, even though the women with feminist attitudes
tended *o be careér-oriented. Nagley's study suggests that career
commitment is less threatening to the father-daughter relationship
than feminism is; or that feminism is more likely to develop

when a woman ha a‘less comfortable relationship with her father,
\ ,

and career commitment ic more likely to develop wken the daughter
has a less.comfortable relaticnsh{p with the mether. In Lipman-
2lumen's study the feminists were more uncomfortable with their
moihers, who they de crihed as nore critical and frustrating,

ince anmxn—dlurmn did not analyze the pbarental relationships

!
-

i
for career-oriented and homemaki ing-orlented women, a comparison

.

for career-orionted women and reminists i1s not possible. However,

e

n the Stoloff study, doctoral students with feminist attitudes
/

felt close %o *heir mothers.

The different results fer the *hree studies may reflect the

s di“farences in the samrler: Narely studied white wor rking married

wor + (ares 2F-LB) with at leact one child at heme, where.« Lipran-
Bluncn studied vounger married women (medion age = 23.%3. and
5%01e7T =tudied rraduate ciudents » with a mean age o 25. Approxi-
mately half ¢f whom were married. Lirman-ilumen's sample size of

T LR - el e L 3 ol
toloff' s eanrle of oi Crare in come eV'ﬁr"Ae trnt feminist

<yl
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activists consider their mothers strcng..assertize and competi-
tive, and their fatrers lass competifive; these characteristics
would certainly influence rarent-child relationchips. However,
with only four studies ir this'area.jconclusions canno? be drawn.

sunmary. Although there are many?contradicfions in the studies
cited, severzl trends are aprarent, Studies by Carlson, Kriger,
Tansri and Lipman-3lumen sugrest that:women with less traditional
nttitudes and career and educaticn goéls differ in their relatiori-
ships with their parents on several measures. Whether -this re-
laticnship is defined as rore "remote? or “autonomous" appears
1o derend on thexviewpoint of the autﬁof. “he woman's relation-
ship with individual rarents also seems to be affected, but the

)
differences vary from study to study.‘ Gliver, Tangri, and Nuzum
found that women with less traditional career foals (in terms of
.

career-oriented or Role Innova§ors) wefe less close to their fathers,
and Narely found them %o be less closeito their motiers, ©n the
other hand, Nagely found that feminist$ were leés comfortable with
their‘fathers. whereas Lipman-3luemen. Tound them to have more

probtlems in *heir relationships with thelir mothers., Turner, Alm-

auist and Anecrist, YenniF and Eirntaum found no differences for
\{

career-oriented or Rele Irnovator women's relationships to their

-

Parenis, and ~*cloff foune that feminist rraduate students felt

close to their mothere, -
I% aprears: that, fsr some rarulaticns usir~ cer%ain measures,
women with nontradition-: c01.8 and views of the female role are

less close to thelr parentis or rore autencmous, whereas for other
v N
¢ 1 —

\
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\ﬂ-samplea*and other measures these différenqps aTe not apparent.

/
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Several factors may be involved in uhegy/ggnflicting resulté.
Cne possibility is that the raron*—dau[hter relationship is in-
fluenced by the daughter's career roal -and attitudes during
certain staees in her life, cauflnn friction which may d1331pate

+.other times Tanpri's Loliege women with pioneer goals feli.
closer to their mothers than théir fathers, but did not agree
with their mothers on their cafeef géals{ if these women decided
to pursue these (oals they woull have had to become re;gﬁively

v P
rutonemous *o do so. & _’ﬂw%,,wf’” -
Ferhaps parental encouragsmeﬁf”’ the. daughters' goals is

an imrertant factor which needs to be considered. Howevér, am
evrluation of gtudiec concerned with parental asncouragement agéih
chows conflicting results.. nzsers (19661mdid 1 study in the
early 1960°s of women who were fraduate students at Columbia
belween 1945-52, and found that 847 reported that fheir parents
had encouraged their fraduate studies, In his study of Stanford
woron from the class of 1965; Katz (1969) found that 87% of the
wonmnen aSpirimp to be collere profeemors rerorted that they had
been encoarayed to pursue a professional career by their fathers,
and Sf” had been encourared by their mothers. The women who asﬁired
to be full-time homemakers had not received such encouragement.

In her study of »he wives of Roston area fraduate students, Lipmanv.
Zlumen found thntl those who were feminists (who also ‘tended to
kave hirfher educational aspirations and were more. career-oriented)
reported tha® doth rarents had e”cou.nved them to fo to graduate

school. However,. parerital discourarement does not necessarily

Getler their daurhters® Foals, Jorner (1972) reported trtat Radcliffe
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students often reacted to parental diséouragement of career
Foals by becoming lnrrpa31n;1y committed to ploneer flelds. In
Standley and Soule’'s study of women employed in four ~ioneer
fields, only half of the women felt that their parents would
have disapproved if they had dropped out of school, and'even
‘fewer would have dlsapprOVad if they dropped out of thelr pro-
fessions (1974), dowever. they also found that 66% of these
career wamen felt that their parents had emphasized achievement
more than social adjustment.{compared with only 17% who felt

that their parents had encourafed social adjustment more, Vetter
and Lewis (1964) studied Iowa State seniors ma joring in home
economics, and found that career-oriented Womgn described their
Farents as neutral or disapproving of fheir career goals, whereas
homemaX ing-oriented women described their parents' attitude as
positive, However, they also found *hat the career-oriented
wonen reported that their parents had given them material rewards
for food school frades more often than their homemaking-oriented
clasemates, |

These studies sugeest that the parent*al attitudeswfowards

achievément‘may Ye crucial. Wwhother oY not pafents‘encourage
their caughters tc pursue careers, graduate degrces, or specific

inds eof careﬁrs may be less imporiant than the fact that they
encourare their daurhters to succeed in school as they are grow-
inF up. Horner (19?2) found that iadcliffe women became confused
about their parenis’ atti‘udes whi'le in collefe; thew felt that
suddeniyv their parents were no l&n;er stressing academic success
as *hey had in previous years, and. instead were encouraging them

to become interested in more traditional rursuits, After develop-

()
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irg high expectativns for thems elves ttrouyhov‘ *heir school
) years. ‘these womer rumetimes -1nd that their osplraQ1ons are
b*rong enough to 0vercomp thelr parents’ opposition qr ‘indiffer-
ence %t their career goals. Clearly, the developmeﬁﬁ of such
'personality characteristics as autoromy and aéhievemeht motiqu
tion may be clecely related to these issues, and thesé traits
will be discussed in depth in.fhe next chapter. At this'point

o~

it is sufficient to say that parental attitudes and upbringing

—

may be influéntial in a variety of ways, as well as directly
influential'ozgspeCific attitudes.

The impaét of conflicting goals of parents and daughters on
their relationéhip to one another cannot be determined until the
sequence of events is clarified. Is the parent-daughter relation-
ship initially more remote or'autonomons. thereby influencing the
daughter to choose more nontraditional goals, or do her nontradi-
tional goals significantly influence her relationship with her
parents? The studies presented here indicate that by the time a
career-oriented or Fole innovative woman enters collége, she al-
ready describes her relati&nship with her parents differently thn:n
her classmates, and in the Lipman-3lumen study, whére the median

age was 23.4, feminist women rennrted that tﬁey had experienced a

more autonormous, difficult adolescence.| Research which evaluates

the relationship between these variables for junior high and high‘

- school students is necessary| -because retrospective reports from

college~age women may be Liased by their current familial relationships.
\ W

w
o

Tdentification

One important aspect of the parent- daughter relationship is the

defree to which the daurhter identifies with her mother or father,

-

(1

Q . .
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Identification is measured by the degree of reported similarity

to a parent, or as the desire to.follow the same "life pattern"

.as one parent Females usually identify more with their mothers

(Beier % Ratyburg, 1953), and this identification is considered
to be responsible for her devioping "feminine" behavior and

!
characteristics. Since women vho are career-oriented or have ‘N\\\\~_

- pioneer goals have been considered "masculine"”, it wac often

assumed that they idenﬁified with their fathers mother than other

‘females did. The research has not always supported this assumption.

C

with their mothers than their fathers, according to White's study

dcareer Commitment. In general, college women identified more

of junior coliege freshwomen (%959) and Medniék'e study of black
college women enrolled in 1971 (1973) As expected Baruch (197&)
found that Swarthmore women who favored careers for women wanted

to have a "life pattern” like their fathers rather than their

mothers, and Cliver (}9?5) found that University of Maryland Intfo-.
duc tory Peychology students.who were cqreer-oriented tended to
idehtify with their fathers more oftenlfhan homemaking-orfented ,
women. Oliver's definition of career commitment included a stronger
achievement motiéation écofe than affiliation score on the E?PS,

in addition to a mcre typical measure of career intereet. Nuzum
(1970) studied above-averare first and second year college women, -
andvfound~that the career-oriented womenliengfd to identify with
theif’fatheés: however, the differences were not signficant. Heil-
brun (1969) found that for male and femele vocational counseling cli-
ents at Emory University, the "feminine?/égr"masculine" charecteris-
tics of the parents were also important. tudents who identified with

vl .,)' , : - | Ij
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a “masculinegwmother or "feminine" father had more primary pattern
~scores and more p051t1ve vocatlonal interests than those identify-
ing with "femlnlne" mothers and "mascullne“ fathers. SES was

also 1nfluent1a1; amonF juniors and seniors ‘n two llberaiﬁarts
colleges, lower SES women tended to identify with their mothers

and have stronger intrinsic and extrinsic work value orientation§
(Kinnane & Bahnon. 1964). Extr1n51c work values, such as concetn
.with financial security, would be expected for lower SES students, -
but intrinsic woék values have usually bgen associated with higher
SES. These issues will be discussed more fully in Chapter 6,

The results are conflicting. AithéughLmeen tend tc identify
with their mothers, Baruch and Cliver found that career-oriented
women were more llkely to 1dentlfy with their fathers. However,
in an earller study. Kinnane and Bannon found that lower SES college
women had stronger work values and identified more with their mothers;
unfortunately, thelr career comm{tment was not measured in a manner
comparable to the Baruch and Oliver studieé. where the women
were asked their aspirations in terms ¢f career and homemaking al-
ternatives. Heilbrun's study was also not dlrectly comparable,
because the sample consisted of students who had sought help with
vocational decisions, prasumably due to uncertainty or goal con-
flicts which were stronver than those felt by the other stucents
g*udled ‘

‘/.he small number of studles makes 2valuation difficult, but
the Kinnane and Rannon study "does suggest that other factors, such
as SES, may need to be controlled in order to evaluate the effect
of 1dent1f1catlon. A study by Reran (1973) of University of Penn-

sylvania freshwomen and their mo»hers_also 1ndlcated a need to~

} ) o V0
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'oohtrol for the pcssible- influence of the mother’s employment
status on these results. Regan found that,daughters of career
‘oriehted mothers identified more with their .mothers, whereas
daughters of_homemaking-orlented mothers identified more- w1th
their fathers. Slmllarly, Zaruch (1974) found a marglnally
significant tendency for the daughters of‘working mothers to per-
ceiye themselves as more similar to their mothers than the daughters
of full-time homemakers, and a s1gn1f1cant tendency to prefer
their mo‘hers life pattern more than the1r fathers’

M

Role Innovation. The results of studies comparing wOmnn

asplrlr“ to plonner or traditioral career goals has been more
conslstent cohnson (1970) found that among North rT’exas State
University women taking the Introductory Psychology course, those
who had high SVI3 scores in science flelds (which are primarily
male- ~dominated, except for nursing) iden<ified more w1th thler
fathers whereas there was no relatlonshlp between parental identi-
— fication and doefrec of interest in traditional career such as'
business educat: .2cher, stenographer~secretary, office worker,
elementary schouol. or home econom}os teacher, dietician, artist,
author, librarian, or English teacher, g concluded that identi-
fication with the mother was not a major consideration in the for-
mation of sex- typlcal o;onpatlo 'al interests, but that identifi-
.~ cation with the father was imgoértant in the formation of pioneer
// foals, ) .
Taneri (1972) found that for ‘riversity of Xichigan seniors

1 ’ :
in the{rlass of 19€7, having ploneer asrirations was slightly

T
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correlated with rerceiving theméelves as more like fheif fathers,

althoush their ralationships.withltheir fathers were not close.

In her study of female sraduate students, Lovett (1969) fouﬂa

that science graduate students identified more with their Fathers

than did social work_graduate students. 1In contrast, Mednick

(1973) found no relationship between idéntification and pioneer

aspirations for.glaék women énrolled in five Eastern colleges

in 1971; most of fhesg womén identified with their mothers.
.Aithough there are few studies in this' area, the majority

agree that women with pioneer career goals tend to identify with

their fathers rather 'than their mothefs, .Thé women _invodved -in

these studies were primaril& white, and‘Qhe‘Mednick study suggests

‘that this reiationship may not be maintaihed for black women.

The results of the Tanrri study indicate that identification with

a' parent ié‘sometimes ﬁnrelated to the qualitytbf the relationéhip

between the parent and the chil?,

- Feminism. In the one study of the relationship between femi-
nism and iden£ificatibn, Stoloff (1373) found that activist fem-
inists whg were in doctoral prograhs at the University of Michigan
were more likely to Perceive themgelves to be like their mothers
than were their nonactivist classimates. The two groups, matched
for are, field of study, .2nd year of graduate school, werg similar
in terms of feminist attitudes. | ' "

Summary. There is little resea~ch rertaining to identification,

and the results are conflicting, The relationship between career

(s}
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v
commltment and 1dent1f1catlon cannot be determ1ned from the °
studies available; however, white college women asplrlng to
pioneer careers tended to identify with their fathers. More
researcnh 1s needed, part1cularly comparing black and white
women, evaluatln? career women rather than college students and
comparlng 1deolog1cal and activist feminists,

~ The studies c1ted indicate the potential 1mportance of
related factors, such as the mother s employment h1story. Re=
Hsearchwonmcareermcommitment-1nd1catedwthat"career-orlented college -
women tend to identify with their fathers, but that worklnn
4 mothers were more likely to have daughters who identified w1th
them than were full-time homemakers. Since worklng mothers tend
" to have career—or1ented dauphters, these two forces conflict y
'w1th one another, and may exblaln the d1fferences in research
results, In future research, the mothers' employment status -

N
should be controlled.when' 1dent1f1catlon is evaluated

Personallty_characterlstlcs which are related to parental, |
. identification may also be interrelated with Ccareer commitment, \
role innovation, and feminism. For example, Lozoff (1974) stud1eb
£ifted Stanford alumnae 1% the early 1960's and found that the
autonomous women tended lé describe themselves as emotlonally .
simllar to their fathers, although they frequently dlsagreed with
him: they perceived the1r mothers as 1nadequate. less forceful,
and therefore irritating® Wwilliams (1973) found that among senior
women at a Catholic high school 1dent1f1catlon with aSCendant-
dominant fathers was correlated 71th vreater conf1dence. self—
reliance,'competiveneSAJ assert1veness, and self—acceptance.

aualities which may be related to career choice-or feminist attltudes.

9
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These °tud1es demonstrate that identification is closely re-
“lated to personality character1st1cs. and this may be the reason
why identification is an influential" factor in the career goals
of women' Personallty character1st1cs Wlll be d1scussed in the-
next chapter.

The dathter's choice of one parent as a role model may
also be an 1mportant aspect of the relatlonshlp between 1dent1-'
f1cat10n and career choice, If a daughter percelved herself

as 51mllar to her f‘ather, she would be expected to choose a

llfe style slmllar to hls,,therefore chooslng a career, pos81bly
in a field -similar to his. 1In fact.aresearch has 1ndlcated that
sons are more llkely to choose thelr father's occupatlon than
~are other males (Werts. l965) Certainly, a daughter who ldentl-
fied w1th her father woudd be llkely to behave similarly,

— Althoush 1dent1f1catlon with zhe father.clearly correlates‘

| with ploneer asp1rat10ns and oosslbly career commltment in college

v women. it may not correlate v1th actual career ch01ces made by

college qlumnae. pqrtlcularly if they are marrled ‘or. have children.

Reséarch is needed Whlch w1ll examine th1s relationship.

B»r th Order and Famlly 517e

/\\

ROssi_(l96ﬁﬂ predlcted that although first born males are
over-represented among eminent scholars and sc1ent1sts, flrst
born females would d-rect their achlevement motivation to appro-

riately "femlnlne" outlets. Her predictions have not been -con-

v

'f'rmed.

g
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Career-Commitment. Edwards and Klemmack~(l9?3) found no

relationship between career commitment. and b1rth ordér for
~college women, although later borns w1th a younger brother,
no, younger sisters, and no older brothers were more career-
or1ented than their flrst born counterparts. Later borns with
a younger s1ster were more homemaking-oric - Jed than the1r flrst
born counterparts, and the first borns. who planned to marry later H'

were more homemaking-oriented than their later born counterparts.-

% Levitt‘(l97l) studied librar ans in seven'metropolitan areas,

and_found that those w1th gtable careers tended to be only chlldren,
’and those- who had delayed ‘their careers due to homemaklng respons1~
7b111t1es all had s1bllngs. ‘ '

~ _ Education. Kammeye? (1966) studied single college women at
a state university in- 1961, He found that when aslzed if they would

. 'leave college to narry, flrst borns were more llkely to report

that they would. The difference between first borns and later
borns was espec1ally strlklnn for flrst year studeits. First
borns were also more tradltwonal in terms of rellglous bellefs

and h1v1nr att1tude° towards thé female role ‘more slmllar to

their mothers" attltudes.,,studylng a natlonal sample of women
receiving doctorates in 957 or 58 Astin (1959) found that -
47% were first born or"ydv childr en, 26p were second born, 124 ~
were third born, and -only 15% were in the fourth or later pos1tlo
These, statlstlcs were slmllar to those for male graduate students.

. “nm her study of psycholo £y graduate students in the late 1960's

.Carlson (19701 found no dlfferences in famlly size or 01rth order '

compared to-women in the cenerﬁl pOpulatlon, or when those 1n a

N . . A 81
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master's program were compared to doctoral students, Howevnr,

'these graduate students were more llkely to be flrst borns than
later borns, and there was a greater proportion of flrst borns

in this sample than in the sample of male psychology graduate
: ! .

students.
Since women. w1th ?raduate degrees tend to be more career

oriented and are more llkely to choose pioneer occuﬁa&ions,u
|

-

1.
career-oriented

Astin's statlstlcs support the hypothesis tha

and Role Innovator women tend to be‘///s borns or onl children,

W

and tend to come from rma.l fam/;ies. Kammeyer s study suggests.
that first born females will/tend to be less educated aﬁd there-

i
fore less career-orlented however, he evalu ted responses to

a hypothetlcal sltuatlon, which 'is less persuasive than Aotin'g

. > .
statlstlcs. ' ’ : o

N : \ ,
Role Innovatlon.,The relationship uetween birth- order aml
l

ploneer career goals is consistent in the ma jority of studies.

Using a ploneer~trad1tlonal continuum, Edwards and Klemmack (19?3)
found that college women asplrlng to less traditlonal careers
tended to be flrst borns, although the correlation was. only 15

—_—
In this study, the first born career-oriented women were more role

v -

1nnovat1ve than the later born career-orlented women eVen when

< -~

8iblings were controlled, ﬁoweVer. a first born w1th a less edu-

cated mother or father. and whose father had a hlgh occupatlodal

S,

R

<

leVel tended to be more. ‘traditional than her later Born counter-"wwm

parts. and first born women w1th highly educated mothers were ‘more

traditional than the1r later born counterparts.. %nen the;father
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had high education or a lgy level occupation, the relationship
between birth drder’anﬂ/fble innovation disappeared. In their
study of family size, Klemmack and Edwards (1973) found that
co%}gge women who came from larger families anticipated having
larger families themselves.'énd this was relatgd to éhoosiqg
more traditional’careers. Although;significant, thigs correlation
was belov;' .%O'. ‘

In asétudy'of women medical students at the bniversity of .
California, éértwright (1972) found th%t 13,8% wewe only children,
32;6% were f}rst borns, and 48, 3% viere second bsrns. Only 17%
camg‘from families with more than three children. LAlihough r
first bgrns and only children were a minority, these statistics
indicate that these women medigal students came from unusually
small families,

In contrast to these findings, Sundheim (1963) found no
birth order differences between Temple University women who were
majoring in education, languages, or science.

Iwo studies were concerned with the birth order of career
women. Hénnig (1974¢) found that.wcmen whq were presidents and
Qise—presidents of nationally recognized busincss firms were ail
elther only children or the first born child with oniy sisters.

Cf the women in architecture, laQ, medicire, and psychology
.(ft age = 40) which Standley studied, 57% wefe»Bnly or oldest
children, and 75% were the only .or oldest daughter.

Thése results are somewhat céqfusing because first borns and
only children are sometimes combined, aﬁd sometimes evaluated

separately, ané because detailed evaluations are sometimes given

8" . ' s o o



O

ERIC

Aruitoxt provided by Eic:

[
v

of the sex of oclder and younger =’ blings,-and sometimes this
information is not a%ai}able. Another weakness of the cdata

is the lack oé comparison groups in some studies, However, és

2 whele, thede studies indicate t ‘irgt born and only children'
are more likely to aspire to pior " reer goals and to actually:

pursue such careers,

Femini .- the four studies copcerned with feminism, there.
were nce significant relationships btetween ideological or activist
< X
feminism and birtn order, ’aﬂllv size, or sex of siblings (Dempe-

wolff. 1974%; Goldschmidt et al.,, 1974, Ilpman-Plumen, 1972'

Srolieft, }973) However, Stoloff (1973) found that ‘graduate students
who were acthlSt feminists tended to be only daughtezs more
of'ten than . .their nonactive classmates who were 1deolog1cally
ccmnitted to feminism,

Summary. Despite the confusion recultlng from dlfferent !
“easures of birth order, and the lﬂcr of comparlson groups 1n
several of the studies, the lltevauurc on b1r+h order and family
sizé currests that career coqéxument, high educéxlonal aspirations

and pioneer career -oals and choices tend to correlate with first

born or only child rtatus, and that women with these career goals

- o 17 .
are more likely to come from small.families, Howe rer, results . :
relatineg to family size may have heen confounded by related vari-
a%les, /such as reli:lon, which were not controlied, The results

of one study sugrest that women who do not have older broihers,

I3

are more likely to have less traditicnal carper £oals, perhaps

because the paren,g encourared the daughter to "take the place” cf

» 8\ . "’




a son by pursuing a prestigious career.

Sin:e first borns often receive the most intensive attention
from the parents, it is not surpr;s1ng that first borns, both
~Jale and” female,‘tend to have the most ambltlous“career goals, -
Apparently this spec1al treatment and encouragement 1nf1uences
career motivation so strong-y that the women are less influenced

by the factors which caused first born daughters to be more

¢
Pn

*raditional in Kammayer’s study. The results suggest that Rossi’s

hypothesis that fi;st borr. women would direct'their motivation to
traditional pursuits was erroncous,

“here is little research on the relétionship between feminigm
and virth order or anber ofssiblings, but the four studies whicﬁ
evaluated feminis+t ideole.y, féminist éctivism and number of
giblingy found no differences a ong college women, graduate stu-
»dents, or the wives of graduate'students.i Since first tLorn women
ternit to have mere ahbi®ious career goals, one woul: éXpéct that
they would ais» tend to have more feminist attitudes; however,
the/resear"ﬁ reslts suggest that the relatlonshlp between career
goals and feminism is balanced by the relaulonsth between birtH

order and traditional attltudes. Yore réSearch‘is needed in this

area,

Race

MYost career research has focused on white college students,
rrobably because they were the subje~ts most re;dily available |
o recearchers, However, s-veral sl .dies have‘compared white

students with ronwhite students (usually blacks).

-
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Careex Attitudes. Biack'high school males and females
differed from whites in three studies, Studying Mafyland ninth
graders, Entwisle and Greenberzser {1970) found that black males
held 'more liveral attitudes towards women hoiding Jobs fhan.white
males, but both grour: were egually conservative about the typeg\__
of occunatlons which they considered appropricte for women. In
a study of black eleventh and twelfth graders, Shaplro (1973) .
found that girls con51dered "low status jobs" (those requiring .
two years of training or less) equally acceptable whether they '
- ’ e
were considered traditionally masculine gr feminine. and these
jobs were just as acceptale as male-dominatgd professicrs which
required a bachelor's defgree or more. However, the fem. e-@nminatec”™
occupaticns which required at .east a bacﬁelor's deg.-e2 were con-
sidered significantly less acceptab;é than the .ccrupations in ]
the other three catesories, 1In a g}udy of twélfth gracle inner
city girls, serman (1972)vfound thét race significantly . ffected
career roals. Teachina was the only career ﬂﬂnthPﬁd by wbite,
black, Puerto RSCan/;ﬁﬂ Chinese glrls. and c-.ly nursing, secretsrizl
Qgrk. academic sciences, and ac_ ounting were menti-nec 'y members
of thréa of the froups. «~lacks menticne’ nursing mo:t vrien, ani

1

whites and Puerto Ricars cited secretary most often. _hiese

N

Firls liste ¢ teaching anu bookreeping mos  often, . e

Although black males and Females exrress more acceytance cof
/ . . Ay
womgn working outside the home, than do whites, it is rot clear

s di ffererce ”eflecta 2 more liberal view ~f the femaie

‘role, I d“ﬁ#efent attitude towards hememaking or employment, or

different expectations refarding financial need or other factors,

JH
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Black femgles.vAlso appear to have differeﬁt occupatlonal prefer-

ences and iessg p051tlvevattitudes toward high stetus traditional

female occupations.

areer Commitment. PBlack women were more cnreer-oriented

thas{ white women in most studies;v In her study of tentl. and
\\\ﬁ | eleventh graders in a suburban New York public high ‘school in 1966,
rvv'Sm:Lth (1969) found that nonwhite glrls were more favorable toward
combining marriage. motherhood and a career than “thite girls.;In
a study of“black women in predominantly black colleges in the class
of 1964, Fichter (1963) found that 40% planned gereers in addition
to marriage. compared to 16% of Southern white women and 19% of a

natio4a1 oamplelof women, mhese > black women also had more con-
fidenoeiio.themselves. Similarly, black frezhwomen in four vury
selective women'e collegrs in 1965-67 were more likely to aspire
to careers ir. addition to marriage'than their ite reshwomeo |
clasemates in 1967 (Wi]son. 1969). In a sample of collega wome
that was stratified according to SES, Turner and McCaffrey (19?&)
found that S4% of the bIacK'Eoiie;;—women expected to workx full-
time, whereas only 16% of ‘the whlte women srnred this expectation,
" regardless of SES. Noreover. 11% of the black women preferred
e e 3ingle carcer women, an option that was not chosen by any
of “he white women, Fifty percent of the black womien, compared
" to 13% of their white claesmates. ‘preferred less career involve-.
.rent than they expected, whereas 40% of the whites and 29% of
the blacks prefeired more career involvement than they expected.
In her study of black women enrclled in five colleges‘in 1971,
Mednick (1973) found that most women “planned to’returh to work
| 87
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by the time their youngest child was in first grade,

?ot-only'do black women report that they are planning to. -

<

pursue a career, they'actually_do so, Nonwhite women and mothers

are more iikely to work tharn white women, despite the fact that
they earn lower salaries an/ have higher unemployment (Hoffman,
1963; Keyserlihé, 1967; Parnes and Nestel, 1975) Despite’ their

tendency to be employed Ash (. 970) found that blacks and ehicanas

' expressed, greater dis mtls;actlor w1th thelr Jobs than did whlte

Nomen in the ‘sSzme productlon or cler1ca1 vosltlons. However, the

V
1

proportion of black women that pursue careers may be decreas1ng.,
In thelr 1972 study of a national sample of marrled women wit!;
children, Parnes/and Nestel (1975) found that black women in
their late fourties were three times_as li¥ely to have a career
as fhose in their late thirties. ‘Farnes and lestel defined
career as emplryment for six months or more in at least three-
fourths of the years elanslng hetween leav1ng school and the
time cof the study,.w1th all eriployment in the same or 81m1lar“"ﬁ
occupational category. They found no gifferences.relafedeto
age for white women ‘n this sample, |
'These.resﬁlts suggest that black women sometimes viev careers
as a, responsibility rather than a means of person:l fulfillment,
Altheueh they do not necessarllv base these attitudes on t}elr
own experiences WLtH financial need, they may, nevertheless, feel
that a women should contribute finartlally to her family, It is

alsa possible that beﬂau e black women, especially mothers, have

traditicnally been more iikely to work outside the home, th-ir

emﬁloymeni i3 considsred accep:able, and these working mothers

¢d
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serve as a role model for their daughters., 'Howeﬁér, it appears
that black women are becomlnE less career~or1ented and thls

suggests that career commitment may \not have been a preference

in the past. .

Educatlon. Although bl ick women have ‘been more llkely to
attend college than black men (Werts, 1968), they han‘been less
"likely to attend college than white women (Gordon, 1974), How-
ever, . in a nationél sampleﬂoﬁ collgge studonts from’the class of
1971, Baird (1973) fou~d thatvblack women were proportionally
‘more'likely to go to COIlege than white women. Black male and
female first year students in black colleges also had higher
deﬂree asplratlons. in 1966 only 28% planned to stor at the
bachelor's degree, an§>in 1950 only 29% piannéd to stop with fhe
Tas ‘nelor's, his is significantly lower than the 39% of all male
.and Temale first yeaf students who planned to stop at fhe bachelof‘s
degree in 1945 and 1970, 3lacx f"eshwomen in four very selectlve
women's . colleges 4’:r'om 196567 were also more likely to plan on
fraduate or professional degrees than thelr white freshwomen class-
wmates in 1967 (wilson, 1969),

Black women are not fhehoply group which are more likely to
pursup a graduate education;, Astin (1969) found that'womeh with
a foreifn born pare%t or parents were approx1n1tely tw1ce as likely
to have re*eIVed dc;torates in 1957 and 1958 thkan their representa—

%ion in the population would predict, The spec’flc natlonal affili-

ations were net availatile,

SRy
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The higher proportion of black and immigraqé_women entgrfng.
college and planning to pursue graduate degrees is‘somewhat
surprlslng, conclderlne the fact that these ~groups tend to have
-lower SES backgrounds. Whether or not black women actually do
rece1Ve proportlona1lv more graddate degrees than whites is not
reyorted in these studies, It appears, howeVer. that women with
foreign born parents were more llkely to receive doctorates in \
1957 and 1958, although more recent statlstlcs are not reported,
" These studles do indicate, however, thzt members of mlnorlfy
groups may have T7Tferent attitades towards h;gner educatlon for
women, and these ‘attitudes nay uotlvate them to pursue more edu-

v

catlon, even whc. education poses a financiz® .urden for them

Role Tnnovation., 3lack women aliso expressed more interecs . »\

or their families, o

3

in pi oneer occupatlon' and are more likely tc enter some or these\
p;ofe551on° than white women., On the SVIR, bl;ck college women
enrnlled at the Unlver51ty of COLOIaGO scored hlgher than thelr
uhlte classmatec on. two pioncor seales, military manager and busgi-
ness, whereas they were lower on the science, art, znd verbal-
linguisﬁic_scaleg/ksrosz' & cozepn, 1973). Elack wdmen are also
more likely. to éétually pursue several pioneer occupations, par-'
ticularly medicine and law, Firht percent of black women are
lawveps and 7% are p"ngcmna (epetein, 1973). ° Yowever, black
women are less likely to teach =t the colles= or uﬁiversity level -
than white wpﬁen. nlthough they ocutnumber black faéulty‘men (Car-

nefcie Commission, 1973),

90
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"hese studies show that black women expressed dlfferent

career interests than white women including stronger 1nterests

rn items related to several pioneer careers. and lower interest
'von the science scale. Desrite the lower SES usually assoclated
with “lack persons in th1s country, black women are proportionally
more llkely to pursue two. of the most prestigious ploneer careers,
law and medicine. Whether or not these fields are consldered
more appropriate for women in black culture than whi te culture
has not been investigated, However, Mednick (1973) found that
black women expressed weaker motive to av01d success than white
women, regardless of SE3, whlch suggests that they don't cons1der

profess1onal success threatenlnr to the female role.

Feminism, ’he Women‘s Eovem§nt has been cons1dered a whlte
and middle—class“movement. Although black women have been visable
. in the ﬁovement, it ras beqﬁ assumed that black women were less
likely tovexpress feminist attitudes or becohe active'in feminist
grounps, There has not been any research done in this area;j how-
ever, Turner and Turner (1971) found that among freshwomen at a

state university, the black women were mcre aware of d1scr1m1n3-

tion against women than the white women,

shows that black collego ‘women are more career—ﬁrlen d than white
women, and tth'“lec"women, especlially mothers. are more likely

to be employcd;than white womrn and mothers. Kecent stetistics
show that a higher pxgbortion,of blaci uomen now go to collere than

0] S
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'whlte women, and those in black colleges and selectlve women s

colleges are more likely to asnlre to eraduate and professlonal e
degrees than whlte col&ege women, ',lack women are also more
llkely to enter several .pioneer flelds. most notably the prestl-
gious flelds of medicine and law. However, black college women
do not score hl cher than white women on the maJorlty of SVIB scales,
‘There are several related factors whlch may 1nfluence black
women's career goals, Since btlack mothers are more llkely to}
work, black women are mcrre likely to have working mothers, who ——
may haVe directly or in*irectly encouraged their daughters to - |
pursue a career, College educated black females also have the
lowest fertility rates, whlch makes career commltment more p0531ble
(Moynihan, 1965),° Financial neCeSSloj or\feellngs of financial
resoonslo’llty may also be important, 3iack women Qave often
found i* necessary to work to supplement’the family income, or
béecause they were more likely to be widOWeo, divorced or separated
(Cain, l966). Moreover, Farnes and Nestel (1975) found ro rela-
tionship between black woiren working and their having favorable

attltudes towards mothers worklnc outside the homz, although there

‘was such a relationship for white marrled mithers. This lends

- more cupport to the hypothesis tha* black womeri work because they .

have to or feel that they Should, not necessarily because they
find outside empl.yment fulfillinw. In fact, there is somes evi-
dence that black women prefer work less, and zre more unhappy in
their "' 5 thancare white women who hold the same positions,
However, it still nay,be the case that black college women;

whr cre quali’™® = Lo more interestins and rrestigious jobs than

e
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their_mothers. continue in their careers bec;use they enjoy them,
whether or not they need the money or feel regponsible for con-
tributing to the family income.' Certain’y, both male and female
oJack students are more accepting - of “the role of "worklng mother",
whether or not they find the role attractive. Epsteln (1974)

suggests that financial need is. uSPd as an excuse consc1ously

Vowever, there is little data on black women S attltudes towards

careers or toward other nontraditional behavior or attltudes to-

wards the'female role. ) f

g -, The llm1u8d data on other m1nor1ty group.women suggests ‘that

| they share blac* women's employment patterns, and therefore may
also have SImllar aSplratlons and career goals. .Further research

is needec in thls area,

~

Religion - ‘
Reliéious upbringing has been etudieduin termé of its rela-

_tionshios.to career commitment, réle innOVation, feminism, and

radical protest; .Religious'conviotions have also been stuaied,

¢

but they will P~ discussed in Chapter 6,

Religious Affiliatirn and Career Commitment, The results of

studies concerned with specific religious affilia?ion are some-

times contradictory, .Tn her tudy of women who had graduated

2

*rom Prov1dence hlgh echools betWeen 1931-38 and were 1nterv1ewed

in the 1950%s, Mu: Ly (1903) foxnd that Jewish women were the

——

moqt likely to be g’ ule homemakers ‘who had never worked, whereas

e




~88;

;Cathollc wo* ‘n tended to- work only before marrlage or chlldren,

and Protestants tended to combine”’ nomemaklng and careers. The
Jewish women were the most-likely»to'marry, which would tend to -

decreose *their career commitment, however, the Jews and Catholics

. wers mos?t educat d, which usually correlates with greater career

oommitment For these reasons, the MulveJ results are surpllslng.

and they also directly conflict with Watley and Kaplan s study

(1971) of National iferit Scholars from 1956 60 who were 1nter-

4»-a;\\zieﬁei in 1965 _-ney found tnat/the Lew1sh Jwomen rarely preferred

— P
a "marriage only"‘cholcelwand that two- th1rds of the Jewish women

wanted to comb1ne marrlage and a careerT\Eomparedljo less than
half of the Catholic and Protestant women . In contrast Kata'
(1969) found no. dlflerences in the rellglous afflllatlons of
two-year alumnae of Stanford and Santa Rosa\Junlor Collge (clasSes
of’ 1965) related to employment status.

The dlfferences in these results: may ref.ect the dlfferences
in the populatlons involved, The Mulvey sample consisted of
women who were not necessarily college-educated. and who were be- .
wween the ages of 3? 47 when they were 1nterv1ewed in the 1950°'s.
Furthermore, such important varlables as SES and 1orelgn born
parents werevnot controlled and ...t d1scussed It could be that
in Prov1dence. rel’gious af’lllaulon was strongly related to one
or more of thcse varlables, which could have 1nfluenced the re-

~

sults-slgnlflcantly. The Watley and haplan atudy used a national

‘sample of very high aolllty women who graduated from high school

in *he 1aue 1950° s or 1960 and were 1nterv1ewec soon after;thelr \\ ':

sraduaticn from LOLle;e. Altnough»thlswsample-ls»probably_repre-

»

D

I

\
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_'was probably +he most

-59-'

'sentatlve of hlgh ability college educated women durlng that

sra, it is not necessarlly generallzable to more average college
educated women, or to hlgh ablllby college women of the late

\
1960's or l9?0's. F%nally, the Kztz samples 1ncluded prlmarlly

middle-class, fa1rly\h1gh ablllty romen from Stanford and worklng .

!
class relativ~ly ave%gge ablllty ‘women from Santa Rosa.r He found

!

no differences in thi%gdlverse group of students, and th1s ‘group

reneralizable +o college students . in general
\

Nore research is needed before conclus1ons can be dfawn in thls

avYea, however, f
. -

Pellglous Afflllatlon and Role Innovatlon In a-study of .

\

female college Junlors 1T 38‘colleves and unlver51t1es'ln l968-9,

‘ -------- .
Karman (1972) reported that-64% of the Jews had ploneer career.

anJs,'comoared to 21% of\the Protestants, 167 of the- Cathollcs

and 34% of those who zallsd themselves "other".: Sirce‘ other"

-~ 3

included athiests and-agnojtlcs, religiousness was a factor in
that category., 1In a natloqu study of women med1cal ltudents,
Draolck (1967) reported tha 60% were Protestant 197 Cathollc,-

ahd 14% Sewish, Althouch these statlstlcs are nct dlrec*ly .

'
<

comparable to the previous mtudy it is oov1ous that Jew1sh women

_are over—represented compare bO thelr reoresentatlon in the gen-
7/

.eral porulatlon, and Cathollc women are Sllrhtly underrepresented

In conirast, in’ her compar 1son of lemplg_dnlverslty women 1n the :

!
t

earlv 1960's, Sundheim (e 63) found no differences 1n the rellglous

-~

atf1llatlons of women ma joringe 1n educatlon, sc1ence or languages.

.

e

* () ;‘.,' H .
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-hese three studles suggest that Tew1sh women are more

= likely to-aspire-to oloneer eccukatlons, and in the Case of
/’/

R 'phys1c1an they are also more\;lkeiv to pursue a pioneer cxfeer,

I —

Catholic women appear to oe the least llﬁely\to asplre to or.

pursue pioneer careers; '”he fact that the Karman and Drabm k

studies used haﬁional r~amples makes them more persuaslve than

the Sundhelm study, 37uhough 1t 1s possible thai the'dgfferencesa

in rell:lous il _iioq D/;omen asplrlng uo pioneer careers
- 7 :
“does not appiy - plonee*" collece majors as well, Furthermofe,,

_these studies o num*lnvestlgate whether or not rellglous afflll--

ation‘is~st"o“”" oredlctlve of ac+uel 1oneer ch01ces in flelds N
. , LY y

other than a;&icine.' Acaln, such factors as SEC, ethnlc 1dent1ty,wf’/
B

e and race were nqé cdontrolled and not dlscussed I e

R ‘ B e

Femlnlsm and Rellglous Afflllatlon ”he results?are'not“

: conslstent when the relatlonsnip between religious affiliation™

'7“'"andufem1nism 1s examined," Amonr male and Iemale Psvchology_ .

N

day readers, Tavrls (l9°3) Iound chat Unltarlans were the most

———

PO llkely to. suppoxt the Nome s*leeratlon MOvemenf“‘Ioiiowed by S
Jews, Prote Xanus and Catholics, For. female readers,_however,

there was mor\ support among’ Cathollcs tnan P”otestants, and”

y
- Catholic women were slgnlflcantly more favorable toward the Womi s

Liberation Movement than Catholic rmen, -In Dempewolff's study ol

University of Circinnati men.and women (197't), feminists tended .

© . bd

to have been raised Jewish, atheist or agnostic, whereas thoge.

‘with more traditional beliefs were usualiy,Protestanf cr Cathelic,

t

O ‘ ' . : 5".' o
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‘eminis®s also *ended *o conéider themselves Unitarians,

althourh they had not necesszrily seen raised as-such, In her

t))\

chigan doctoral students, Stoloff (1973)

pde

s*tudy of University of .
found that 5C7 of the activist feminists were Jewish, compared to

36 were Protestant as-were

'.J

assmat

(D
0

97% of their nonactivist ¢
€07% of the nonactivists; and none were Catholic, although 14% of
the nconactivist women were, The zctivists also. tended to come

from less relifious homes than the otner women. The nonactivist
N . \\ R

‘women expressed similarly feminist attitudes as the activists so

that this study differentiated between activist and nonactivist
feminists,

In contirast; Golds chmidt et al, (1974) found no differences
be*ween religious grours in terms of feminist ideology, but
Protestantis were more likely to be members of the campus Women's
Liheration group; followed bty Catholics and Jews. Among the wives
of rraduate studehts. Lipman-Zlumen (1972) found no differences
for relisious upbringinv or present relifious choice among feminists
and women with more <traditional attitudes.

In termé;of feminist ideoloayt two studies indicated that

ts and one study showed

{2

Jewich women ﬁere mere likely t& be feminis

no differences. 1In three of the four studies, Protestant and

Catholic women were less likely *to be femin%sts., In two studies,

"nitarians were more feminist than Catholics or Protesitants but

uh1<‘ Froup was net sincled out in the other two studies, and were
ad

prohahly included in *he Frotesiant ffoup. Clearly, this wauid

have the effect of increacins the feminist rating of the Protestant

Froup 1f Unitarians’ are concistently rmore feminist: the two

N
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" studies are insufficient %o establish thiéﬁ
There were two étudieg;which’evaiuated'fe&inist activism:
in one, Protestants were the most active arid Jews were the least
active, and in the othér Jews were most likely to be active. The‘
Goldschmidt et al. stuay suggests that activism and ideology may
differ in their relationships to‘religioué affiliation, although
they were related to one another, and similarly related to.re}ié
giousness., However, this study only evaluated one kind of feminisf
éctivism; and since membership in campus Woﬁen's Liberatign groups
may attract a particular xind of feminist, ihis finding may not
be generalizable to other forms of feminist activism. Tﬁe Sto-
loff study is interesting because all the women expreséed femi-
nist attitudes, but the actiists werevmuCh‘more likely to be
Jewish tﬁan the nonactivists. It is posg}ble that the fact that
thié\study involved only doctoral studenté influenced thevresultsQ
Since SES and other potentially important factors which
could pdssibly explain the different results were dot controlled,
these studies do not clearly estabiish the influence of religious

upbrinsing or feminism,

Summary. Two studies support the hypothesis made in Chapter

1 that nuestioning assumptions about the traditional female role

tends to be correlated with questioning assumptions about religion,

In both studies, feminists tended to have been brought up in less/

reliFious homes.

The relatilonship between specific religious affiliations and’

3
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a nontraditional view of the female role is not. clear. partly
because potentially 1mpor1ant variables such as SES, ethnlc

. membership, and réce were not controlled in most of the studies,
1='or example. in one- study nany of the- Protestants may be black
while in another study they may ali.be white. CathollcS‘may pe
a mixture of wofking-class éthnic groups in one studv. or middle
‘class women representing one ethnic group in another study. Thel
natgpnai samples are probably ﬁost reiiable'fo:_thie reason,tand

theyt§h6%~tﬁat Jewish women are most likely to have pioneer aspi-

Y

raticns;..and that high ability Jewish women are more career-ori-
eated than high ability women in other feligiqus'groups.‘_Catholfe
and Protgstant women had similar goals, with Frotestants usually
slightly»more o;iehted toward pioneer careers. There were no |
natlonal studies concerned with femlnlst 1deology or act1v1sm.

but those conducted on various campuses showed that Jews and
anuarlans were more likely to express feminist atfltudes. where-
as the results for activist feminists varied. The relationship

between feminism and different kinds of feminist activism was

~not explored, however.

Political Affiliation

Farents' political beliefs have rarely beén considered in
terms of their relationship to womeh's career goals or related
attitudeé towards the‘traditional female role, Howgvar..the

.results of two studies show that there isba relatioﬁship b;tween

a parent's political beliefs and the daﬁghter's assumption;

99
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_that conservative mothers had daughters who were least committed

to femlnlst 1deology and least active in a feminist group; mod- R

w
erate mothers had moderataly feminist- daughters: llberal mothers

~had daughters mho were most committed to femlnlst 1deology and .

the most’ llkelj to be act1ve in the campus group. Stoloff (1973)
studled feminist students in a’ doctoral program at the Univer31ty
of Mlchlgan, and found that act1v1st feminists had.parents who

were more llberal or radlcal ~and mothers who.were more expressive*
of political bellefs than the other femln*sts. The activists

were more likely to report that they were more radical than their

parents, but they .also’ repofted that their parents approved of

\
“their 3ct1v1t1es, whlch 1ncluccd other political concerns in

addition to Women's leeratlon.

. These two studies suggest that parents with more liberal
or radical political views may tend to raise daughters'with more
liberal views toward.the‘fema;e role and more activist. More
research is needed tolevaluate the influence 6£ the parents‘ | t
polltlcal beliefs on the daughter's att1tudes, as. well . as-her—— .

career commltment educational aspirations, and pioneer aspiratlons

or choices, ‘.

Chapter Summary N h, L o . |

Despite r=ny c'o ictions and lack of data in some areas,;
several varlables related to family. background have con31stently

demonstrated tnelr_lmpact on career commltment, pioneer career .i

i)



ch01ces, nducatlonal asnlratlons, and fem1n1st 1deology or

i —

act1v1sm..

e

B

Career Commitment The most conslstent results regarding '

career commltment were related to mother s employment status
and race. Worklng mothers tended to have career-orlented
daughters, it studies conducted with daughters in high school, = —
college, or career-women, The only exceptlons appeared to beA' -
' among very homogeneous samples,~but the data»suggests\that thls;
.varlable may become less 1mportant as the proportlon of working
‘mothers and career-orlented daughters 1ncreases. Black women °
were also more. career-or1ented and‘more llkely to work,: Whether
they f1nd worg,mofe attractlve or feel that it is the1r responsi-
b111ty to contr1bute to the famlly 1ncome is not clear. Thls '
var1able may also be related to the mother s employment status,
since black women are more llkely to have worklng mothers®' in
Vi the studies cited the mother s employment status was not controlled,
Several other variables have been examined, although the -

e

results are not conclusive, The majority of studies on SES found

no differeﬁcesmhetweEB“career;orieﬁted‘ahd“homemaiiné:oriented-'
‘women. although several indicated that- worklng class college
‘women were more career-orlented When SES was measured by the ..
parents’ educational levels, the results were also unclear."ﬁWhen
the relationship with the:parents was examined, the'results suggested.
that career-oriented women are less close to one or both.parents;
and that their parents are less restrictive than the parents of

homemak ing-oriented women., Career-oriented women also are more

N
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I
in school and sometlmes also encouraced thelr career goals,

The par ent-daughter relatlonsnlp may also be affected by other

factors, such as the parents' SES, educatlonal attalnment or

polltlcal bellefs, s1nce these factors may 1nfluence the parents',.

autltudes towards chlldrearlng.

The four varlables which haVe the least vonclusive data

are blrth order and family size, rellglous afflllatlon. parents”’

'polltlcal bellefs, and parental 1dent1f1catlon. Research on

1dent1f1catlon does, however, 1nd1cate that results may have -

— \

been confounded by the mothers’ emoloyment status, whlch should [P

have been controlled rr"'vere is ObVJouSlj a. need - for more research'

in-these areas. _ -

Education., The relationship between educational aspirations’

and race were clearly demonstrated, Black women are‘now more

llkely to attend college uhan Whlue women and those in black

'Jcolleges or selectlve women s colleges are more llkely to asplre

to graduate degrees uhan white women. The actual proportlon of .

eraduate: deprees awarded to black women has not been reported

¢

" however, .
Tyg results were less conoldsive for birth order and femily ‘

size, SES.,andxtne mother's employmenf status. - Women who received

doctoretes have tended .to e first born or only children, or to

be from r*mall famllles dech~perenb's education and the'father's

occupatlonal level also appear to independently influence the

daughter's educatlonal attainment. Studies concerned with edu-

102



cational attainmen were often not comparable, however, be-. 0

—~n————~€aﬂgemef*diffe:enLPb_lu TMeASUTementy in ~§6mé cases women with -
Ej;%y'a hirh school degree or less were compared to those with more
| _education, whereas in otner cases those with less than a college,
degree were Prouped tosether and.compared to women with at leastJ
an undergraduate degree. The mother s employment status also |
appears to be influential; three: studies indicated that women'
with graduate degrees*ormwho aspire to graduate degrees tend to
have working mothers. . The relationships between the mother's
education or employment status and the father's educationv or )
occupational level may be crucial, and these variables were not
controlled in the research cited, |
| “Other variables such as the relationship'with‘parents identi=
fication, religious af ffiliations, and parents! political beliefs

..have not been studied sufficie'tly to analyze in depth.

L

Role Innovation. SES  and race were the most clearly influ-
ential variables related to rol: innovation, Whether SFS was

measured by the father s educational or occupational level, the

pa”entslwincomerwor bywthe—mother'"~educationr‘higher SES"was
associated with pioneer aspirations and career choice although
'there 1s some ev1dence that this relationship pertains to wh1te
women only. Black women were more likely to become doctors or.
lawyers than white women, although their participation in other
pioneer fields has.not been eualuated. |
The relationships between pioneer aspira‘ions and theLmother's.'

employment, the;parent-dauéhter relationship;.identification, birth

&
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was not.apparent in the one study of black college women.  Women

!

In some studies the mother s employment was pos1t1ve1y correlated

r

w1th the daughter's ploneer aspirations; however, thls relation-

shlv may be prlmarlly due to those few mothers who are themselVes

'1n androgynous or ploneer careers. Women with ploneer aSplratlons

may also—have more autonomous relatlonshlps with thelr parents,

1
s1m11ar to those - descrlbed by career-orlented women, but more
research 1s needed in thls area. The few studies ooncerned w1th

1denf1f1catlon cons1stently 1ndlcated that white womeﬁ asplrlng

~affiliation-are-less-cleapy— -

.to pioneer careers were more likely to identify with thelr fathers

than were women with traditional career goals, Thls relat;onshlp -

———— e

aspiring to or choosing pioneer careers also tended to be the

first born or the only or oldest daughter, and they tended to have

" fewer siblings_than'women‘with traditional career choice%. Religi

also seems to be'relevant to pioneer aspirations, with Jewish

women-being most likely to aspire to pioneer careers and Catholic

/

on .

women being least likely; however, this variable has probably been -

”_confounded by' the effects of related variables such_as. SnS. mother'

S

employment status, famlly size, and the women's educatlonalfiigsin-

ment, These variables will have to be controlled before accurate

interpretation is possible. : L
: l

There is no data at all in the areas qf parents' pollt1La1

bellefs. : ’

o

Feminism, The relationshipsbetween family background variabl

. and feminism have not been studleé/as thoroughly as caree.” commj %~

/A
1'/)1

e T

es
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"ment -educatlonal aspirations, and ploneer asplraflons or

+rhnweesT-VQhere—are-approx:mateiy*”‘d“"enfartlcles c1ted in

th1s chapter, most of which wers conducted in the early l9?0's. “t.
None of. them use natlonal samoles. _ ’ |
Mother*s employmeﬂt status is the only varlable whlch has
—"  been evaluated thoroughly enough to analyze with someﬂdegree
-of confldence. Studies- conslstencly demonctrated‘that daughters
of working mothers or career-orlen\ed women ‘have dlfferent
attltudes towards the female role than do the daughters of full-
t1me homemakers. Arthough these attitudes cannot always be — T
desﬂrlbed as fem1n1st they are less tradltlonal than those of
other women. At the very least, daughters of worklng mothers
haVe more positive attltudes towards women and(mothers be1ng
- employed outside the home. There 1s also some ev1dence that they
:express 1ess extreme stereotyplc v1ews of. men %nd women, that they
percelve women as more competent and that they are more in favor
of .the. -‘Women's Liberation Movement Nothers who are very d;s-.

satisfied with the role of homemaxer also tend to have daughters
with more feminist att1tude Sy o S
Several other var1ables have been- studled maklng some pre--a
. dictions poss1ble. Rellglous afflllatlon has sometlmes been an
1nfluent1al varlable, with Jewish wome: tendlng'to haVe the most
feminist attltudes; the relatlonshlp between religious afflllatlon
~and feminist activism is not clear, Feminists also tend %o descrlbe
~their parents as less rellglous than other women. The association
be tween* parents religious afflllatlon and relglousness was not

/

evaluated, The 1mpact of the parent-daughter relationshlp on the

Y
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daughter S . att1tudes towards the female role ‘were not clear, .;g;?:

although in "two studles the feminists were. less close o thelr N

Ay ! )

parents, and in. two other stud1es the fem1n1sts tended to report;”_

that the1r mothers were strong, assertlve women, The resultS‘

for SES were also oonfllctlng, w1th fourvstudles 1nd1cat1ng no

7;relatlonsh1p between the.father' s educailonal or ‘occupational Q
level and the daughter's femlnlsm. one suggestlng that mothers d

with graduate degrees or less ‘than college degrees have more . i; °"@

femlnlst daughters' and one. which found that among femlnlst gradu-
" ate students, tthe act1v1sts tended to. come from middle class or
upperimiddle- class homes more than the nonactlv;sts. The four

\
studies of b1rth order and famlly size found no relatlonshlp to

feminism, and the two studles of the parents polltlcal bellefs

»

s BN

»;showed aipo 814 ve relatlonshlp between the parents' llbe*al or .
.radlcal polltlcal 1deolrg1es ‘and the daughters feminist att 1tudes .
or activism. S B - o
There'Were no,studies evaluating the,relationshlp between
feminism and race and oniy one study'of'parental identification,

f

¢ o

Conclus1ons. Overall the strongest pred1ctors of nontra-

1tionalvatt1tudes toward ‘the female role and careers appear - to
[ © be the mother's employment (for career commltment and feminism) and
race,afor career commltment, educatlonal asplratlons,vand_role 1n—
»novation) Higher SES: appears to be strongly related- to pioneer
. 'asplratlons and ch01ces ‘but not to the other var1ables.

A maJor llmltatlon of ‘the research on famlly background has i

been the 1ack of con%rol of varlous related Yarlables, partlcularly

“He

- . o 106 . | |




SES, rellglon and the mother 'S employment status.v Researchers ff

/ . N

-:;4+i=:rarely*matched“subjects“ln tnelr comparlson groups on these or

i

"As a result 1t was often d1f¢1cu1t to de ermlne the extent to’_
awhlch other var1ab1es were 1nfluenc1ng the relatlonshlps be1ng
'studled _ ;’; “f BT 'c’ ' \i* (f

' . -
. - B A

.

As career commltnent and ploneer careers are . becomlng more

acceptable among college women, the relatlonshlps between theselg}~ﬁ

dimensions and background var1ab1es may be modlfled somewhat

co
'.' ‘

es 1n order to determlne how The relatlonshlps betweer

vari bles are affected by changlng cultural expectatlons.

other d1mens1ons, and thelr potentaal 1mpact was"not cons1dered,

itment;‘VGufrent research will have.to be,compared to earlier’

O
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f;‘j — Women whouchallenge“the trad1tlonal female stereotype by__"~

e nearad

. pursulng careers. partlcularly ploneer careers,_or through fdeo—

i

mmltment to changlng the sex-roles of our

R

log1cal or actlve co

-#Né culture, have oeencpercelvedaas’fundamentally dlfferent from

other women

) . _. i

. Masch-tlty and Femininit N E s _"T’?"Lt”bh

- | S s . ‘ . e -,

E Tradltlonaaly;“many personallty tra1ts have been consldered

J

4 S
) either "mascullne"vor "femlnlne"\ and these two terms have been A O
! / B e e
. !'v[v l = :
v1ewed as opposite’ poles;of a contlnuum.} Mos+ of -the character-’

!
1st1cs dlscussed 1n thls chapter are con51dered elther "masculi e

\

or "femlnlne";\hoWever. these traits. are sometlmes groured toge her‘“

-,

rather than evaluated separately, nd it has been assumed that- the_aw:
more mascullne"\women would be more llkely to be/career-orlent 2d, | Sl

. . to be career women to asp1 to male-domlnated occupations, and -

L
to express nontradl ional attatudes toward the female role.

» EEEEN .~

" The Amerlcan Cotgege Survey 11st of mascullne traltsxls siml-.'

lar to those used by other scales. It lncluded leadershlp” /.L;
‘aChleveglent mot1v’at10n, aggressj.veness. lnde;pendence, | 1ntelle{:-i’f°‘

tuality, self-confldence, perseverencé. and ablllty in athletlcs

‘- mathéggtros. sclence and research Theetralts that were cons1dered

femlaéne were~'understand1ns others,u soc1ab111ty, self—control

- - . A i

g s ‘»L‘:

" i . ;,*. ? ]'t)?ﬁ

e

ERIC

Aruitoxt provided by Eic:



-

-i03-

conservativeness, soclal self-confidence, sensitivity tc the

needs of cthers, and artistic and writing ability,

Career Commitment. As expected, the career-oriented women

tend to have more "masculine" interests ard ' .racteristics than

homemaking-oriented women, Zissls (1664) found this to be the

.case {or Purdue freshwomen in\1959 and Rand (1968) found similar

reaults for freshwcgyn from 28 campuses in the American College

Survey. RPand als y/}eported that the career-oriented women (who
aspired to doctog;tes or professional degrees and felt that the
purpose of college is to prepare for a career rather than td find
a spouse) were more "masculine” than the men in the sample, How-
ever, these women scored hifgh on several "feminine” characterig-
ties as well,

Tyler (196€4) found no differences on the femininity scale of
the California Psychological Inventory (CPI) for homemaking-ori-
ented and éareer—orientcd high school girls, Bunley (1974) found
no differences on the Maséulinity-?eninihity (M-F) scale of the
SVIB fer career-oriented and homemgking-oriented undergraduates
en'olled in a psycho’ory course and Masih (1967) found no differ-
ences on thle scale for career—orienteg and homemaking-oriented
juriora and seniors at Syracuse. ”qweﬁer. 3lock (1973) found
that "highly socialized® mothers (2res 30-“0) were less likely to
be e*poned outgide the home, and among the wemen who did 'work,
upward occupatxonal mebility ~as inversaly related to "femininity™;
rocinlization and femininity were both measured by the CFI, In a
study of women: {ages 20-L0) from 20 atates, Schisqel (1668) found
that career women (defined as women who were emplayod for five con-

secutive years) were more "masculine” on %the ¥-F scale of the SVIB”
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than thn homemaklnv—orlen ted wcmen, who had worked Less than

~-1nk-

4

two years after completing their education.
Although the results were uneven, the majority of the studies
agree that career-oriented women are mord "masculine" than hcmemaking

oriented women, and two studieg suggest that the same may be true

of career women compared to full-time homemakers.

Education., In Korn's study of students a+ serkeley and Stan-

ford, he found no differences tetween women who entered craduate
’ £

13

-schoel and those whe did not, ir “erms of "femininity" on the 3VIB

-F ncnale (19€32),

kole Innovation. The patterns for pioneers and traditionals

were gimllar to thoce for career-orientec and homemaking-oriented

.

women, hRezler (1377} s*udied juniors and seniors in a middle-class
Midwestern Catholic hirh school, and found that those planning
careers in medicine, mathematics, or natural science were more
macsculine” (on the Kuder Vocational Freference Record) than those
aspirine *o be teachers or nurses. In a study conducted in 1965, )
Elton and Rosge (1947) found that University of Kentucky freshwonen
who preferred ma! »s in business-f inance, medicine, ma»hena tics

or Triefice were nore "nagculine” on the Cmaibus Personality In-

o

ventory (CFI) than these preferrine majors in ial sciences,
relirion, education, occupasion~) ‘rerapy, and science education,
In her rtudy of “niversity of Michiran seniors from the class of

o

1567, Taneri (1%72) found *hat these who vere aspiring to pioneer

caveers *ended to see *homaplves azn moderately "feminine” rather
ide

than extremeiy feminine; however, “Ley still considered *hemselves

110



- . o " . L - - .
more "feminine’ than ‘'masculine, Cowan and Nosre (1971) studied
.women at Wayne State, and found those who aspired to ploneer
careers perceived themselves as less "feminine" than the women

3

spirins to traditional careers perceiver themselves, and those

o]

-
[
2]
pote
3

9]

F to pioneer careers also wanted to be less "feminine",

5P
mi

Pt

ly, Astin and Myent (1971) found that high school girls

&)
[

a

2]

planning careers in natural science and the professions had more
"masculine” interests than thoce rlanning careers in teaching and
heal+th,

Two studles of gracduate spudehts showed similar results,
McKenzie (1972) studied doctoral students in education, medical
<tudents, juniors majoring in elementary edubati&n, and full-time
homemakers with undereraduate degrees. She found that wien age
and race were matched, the two groups of graduate sStudents were
less "fomiﬁine" than the more trzlitional groups,was measured.
bty the CPI., Cartwright (1972) studied medical students at the
University of California, and found that they were less "femfnine""
than other women.

These studles show that, for hirh school girls and college
and rraduate school women, androfynous and piloneer interests and

aspirations were consistently associated with less "feminine” scores.

Sﬁmmarx. As expected, the literature consistently showed that
career-oriented women and women who aspired to pioneer or androgynous
careers were less "feminine” on a variety of measures, FHowever, .. ... .~
U Pt/ Aol \
there is very little data for career women, and no data for feminists.

“he usefulness of masculline-feminine labels hac been questioned

O N . \
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in recent years; Dlamond (19?2) calls them "an idea whose time !
has definitely passed " The assumption that these terms repre-~ -
sent oprosite poles or extremes is being re-evaluated, and Ben
(1975) argues that "masculinity and feminity représent comple-
‘mentary domains of positive traits and behavior” and that it is
the%cfore possible for an individual to te both "masculine" and
"feminine". "depending upon the situational appropriateness of these
various modalities.” Bem constructed as Sex Role Inventory which
distidduishes between androgyﬁous individuals and those with ﬁore
sex;typed self concepts. Meanwhile, the M-F scale of SVIB has
been removed, and the concept ié losing popularity., Clearly, it 15
not a useful distinction for career-oriented/homemafing-oriehtéd or
Pioneer/Traditio:- ° comparisons since it comtines many variables

which should be evaluated Separately.

Achievement Motivation .

Achiévement motivation (n Ach) is one characteristic that

1

Intuitively r'eemf*.relevan*' to career goals and other attltudes
tawards the female role. Tradltlonal}y. the full-time home@aker
is perceived as a person who lives qu and through the accoéplish-
ments of others, and is Satlsfled w1th the unvalued homenaﬁlng
tacks for rerself. Slmllarly, a wogan with strong career. asplra-

tions is perceived as very ambitioug and achlevement-orlented.r

In her review of the literature. Crandall (1669) conciuded

that females penerqlly have lower exnectatlons of. successﬂand dower . .

aspirations when compared %oc males wizh equal or lower ab111ty or

performance. Turner (1964) found that the same traits which dis-

>
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tinguished between ambitious and nonambitious boys also dig-
tinguished between males and females. Similarly, Horner (1972)
found that the Motive to Avoid Success (M-s) was strongerzimong
females than males, although recent replications and re-evaluation
of the original data suggest that this may not be thé case (Hoff-
man, 1975) However, in a recent study of University of Masua
chusettes seniors, Sedney and Turner (1975) found no differences
between the achievement motivation sc.res cf men and women on the
Edwards Personal Preference Schedule (EPPS).

Carcer Commitmélt. The majority of studies support the assump-

tion that women who are career-oriented rather than homemaklng-orlented
are 31gn1ficantly higher in achievement motlvatlon. and this situ-
ation appears to apply to females of all ages, In her study of
high school students in .the 1950's, Tyler (1964) found that career
or1ented females scored higher on the achievement-related attitudes
on the Callfornlaﬁgfychologlcal Inventory (CPI) Bloom (1272) also .
found that middle-class students in a public and private high school
who wanted to combine marriage andwa career expressed hlgher n Ach
(on a slx—card projective test) than those wanting to be full-tlme
| homemakers, These students, wno were prlmarlly Jewish and Protestant.
.chose jobs with similar occupational levels regardless of n Aca
In a study conducted in the l950's, Hoyt and Kennedy (1958) found
that the few college freshwomen who were career-oriented had higher

n Ach scores on the LPPS than their homenaking-orlented classmates.

7 In another early étudy, Zissis (196&)'found that among Purdue fresh- N
women in 1959, career-oriented women descrlbed themselves as more \\\

competitive on the Leary Interpersonal Check List (ICL) than diq
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homemaking-oriented women, In her stdidy of Syracuse juniors

and seniors, Masih (1967) found t) career-oriented gomen had
higher n Ach scores on the’EP*a-than»homemaking-oriééted women,
and Oliver (1974) found the same trend for University of Maryland
v psychology students, although in her study the trend was not Slg-
| nificant., In a related study, Katz (1969) measured whether college
women from the class of 1965 liked to do difficult tasks. He
- found that at Stanford, career-or1ent@d ‘women were more likely to
report that they enJoyed dlfflnult,tavks than were homemaklng-orlented
women; there were no d;fferencesﬂamong_the career-orlented and
homemaking-oriented women at San Jose City Collegg. Using a |
‘national sample of first year students from 28 campuses, Rand (l968)“
found that career-oriented women .scored higherlon n Ach on the
Amerlcan College Survey. In th1s study. career commltment was de-
fined in terms of v1ew1ng collese as a preparatlon for a career
“(rathe. than a place to find a husband) and asp1r1ng to a doctorate.
Career women also scored hlgher on n Ach than full-time “home~
makers., In the:r stuay~of 1958-64 graduates of the Univeristy of
‘Missouri who weretretested 1n 1967, Gysbers et al. (1968) found
~that women who were con 1s~ently oareer-orlerted in college and
as alumnae were more lzkely to work to please themselves. rather
than to win anproval of others. insley (L=22) studied women who
‘had entered the Un1ver51ty of Minnesota between 1950 58 in a follow—
up-study in 1970- 71 and found “that the women ‘who were employed

described thamselves as ,more achlevement—orlented Using a sample

of whlte middle-class marrled mothers (ages 28- RB). Krlger (1972)

found that those- who worked part-time or full-time 1n trad1t10na1

-
~
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or pioheer careers had higher n Ach scorés on the EPPS than = |
their homemakihé—oriented counterparts."'mOrris'(l974) found no
differences for n Ach ohvthe“ﬁPPS for college-educated“career
‘ women. but they did score hlgher on competltlveness on the
\ v Oattell.Personallty Inventory (16 Pl)" Slmllarly, in Blrabaum s
t\ study of full- time homemakers who had graduated w1th d1stinct10n
frcm the Unlverslty of Michigan between 1945~ 55 and University
._of Vlchvgan faculty women, the marrled faculty wemen descrlbed o
’themselves as more competltlve than\dld *he homemakers. In her

study of Wellesley students, Cownselmah (1971) found that career
oriented women deScribed'themsclves as more competitive on the

Leary ICL than did homemaking-oriented women, but both groups

felt thatathey were more. competltlve than they wanted to be.

-w;vetter and. Lewis (1964) | studied senlor home economlcs majors

Sl

'

at Iowa -State Universlty and found that career-orlented women

came from achievement- or1entbd famllles. but their own n Ach was..

not measured L : - : . o
- )

_In _the ma1or1ty of the studles c1ted, career-orlented or ‘R

e | :

e

worklng women were ‘higher in n Ach or related tralts"such as ' v

a ' :
,competltlveness or 1ntr1ns1c motlvatlon. Although the measures . \
of career commitment and n Acn.varled. The results were con31stent

S o “

Role Innovation. The results were usually similar when

n &ch and role innovation were evaluated"'mangri'(l972) reported

that the University of nlchlgan women from the class of 1967 who

e asplred to ploneer careers also asrired to hlpner leVels of

accomplishment than did women who aspired t9 -traditional careers.

DO . /
- - ]_lp N /
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and they were less likely to displace their n hch onto their

husbands. Cowan and Moore (1971) -found that Wayne State

s

- women aspiring to ploneer careers descrlbed themselves as more

e st et

T a chIev1ng than'dld‘women asplrlng to traditlonal careers. In

her comparison of graduate students in-a doctoral program in | N
educat;on and in medical school with juniors magorlng,ln ele-
mentary education and homemakers with bachelor;s degrees , McKen-

zie (1972) found that the graduate Students scored hirner in
achiesvement via independence‘aji achdevement vig conformance

on the CFI. Age and race were‘controlled in this study; In

'her study of beginning nureing students, 5tein (1969) reported
that they scored lower on the n Ach scale of the EPPS than other
ol]ege women._ Th1s comparlson is not a tradltlonal/ploneer
: dlchotomy. SlnCn some of the other women compared to the nur51ng
students were also asplrlng to tradltlonal careers.. However,
when Sundheim (1963) compared Temple Un1vers1ty upperclasswomen
who were maaorlng in mathematics sclence fields, languages, Qnd
educatxon, she found that the{mathematlcs science majors soored
the hlghest on n Ach.on McClelland's Test, whereas‘language
K ma’ors were second hlghest and the educatlon maWors were. lowest.
lWomen who maaor 1n mathematlcs or science are not necessar11y R
asplrlng»tovploneer careers however, although plans for graduate

educatlon usually indicate 7}oneer asp1ratlons. Nlntz and

Fatterson (1969) found that college women who maJored in science

"But d1d not plan to pursue a graduate degree were usually not

>
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.therapy and science education.. In contrast, Lovett (1969)
" found no differences related to n Ach as measured by ‘the Adjective
l,_l_llCheck~Iastw(ACL) -in~her™ study of” science and social work éraduate'.
students.  In the one study of black cullege women, Mednick (1973)
found nodrelationship between pioneer goals and n Ach, M-s., or.
fear of/failnre) for her l97l'study of llack women in five colleges.:
.In the one study of career women, Kriger (1972) founa that |
among college educated middle-class married mothers, those who
| were in pioneer careers scored higher on n Ach on the EPPS than
those in traditional careers.
. The literdture on role innovation-is fairly cons1stent
* “despite the variety of measures of n Ach and the different pioneer
. fields represented. The use of college majors to differentiate
betWeen women w1th pioneer and traditional aspirations 1s 1n-
.adequate, however, since women who major in .. pioneer fields are
ot necessarily career-oriented and may not plan to- pursue pioneer
careers. Similarly, a FhD in soc1al work would be considered an
o androgynous degreg rather than a traditional one.
. . .- éﬁ
Feminism. Pemlnists also tended to score higher on n Ach.
" than other women. In her study of primarily Protestant and
Jewish middle-class high school students, Bloom-(1972) found\that
for women‘in a primarily Protestant public high school,'those

. with high n Ach assessed woman's role as more autonomous, and

valued education because they felt it facilitates autonomv;~

this dlfferenoe was not anparent For women at a primarilyiJewish -

- private high school, Houts and Entw1st1e (1968) found that

among tenth graders from four high schools, those with an egali-
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tarian view of sex roles were more llkely to report that hlgh
grades were 1mDortant to ‘them and tnat they tried to .do better
than the boys in the&r class.' In a study conducted in 1970,
Joestlng (1971) found that college wcmen who belonged to the

Women's Liberation group tended to . score higher on the achieve-

ment for excellence scale of the Torrance nlfe Experlence Inven- —

tory than did nonmembers; th1s d1fference was not s1gn1f1cant
| however. Frankel (l97b) found that college women (ages 20- 22)
and alumnae (ages 30~ UO) who had nontradltlonal views of femininity
~.and approorlate sex role behav1or had higher ache1Vement orien-
tation, In her study of the _wives of Boston area graduate stu-
dents, Llpman-Blunen (1972) found that the 73% of her sample who
exnressed feminist attitudes were more llkeLy to hope to achieve
through the1r own efforts rath T than through the1r hugband's B
' efforts. However, a majority of both femlnlsts and nonfemlnlsts
expected to achieve»more through their husbands than'through
their own ei_'forts. ‘ | 7 |
| However, the ‘results of three ctud1es confllcted with these
trends. Fowler and Van de Riet (1972) found no d1fferences in.
self- descrlbod n Ach on Gough' s ACL between women who . were |
‘attendlng a Temrnlst workshop at Un1vers1ty of Florida and univer- -
sity women or elderly women.l_In her study of Temple University
upperc lasswomen, Sundheim (l963)ﬂfound no differences in n Ach
scores on McClelland's Test when she.compared woyen with feminist
~sex-role concepts and women with traditional sex role concepts.

In a study of University of Nichigan doctoral students, all of

‘whom expressed feminist attitudestwétoloff“k1573)-found that the

activist feminists were less academically competitive in high
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| school and collego than the nonact1v1sts.~ v

The maworlty of studies show that women Nlth less tradl- °
‘tional concepts of sex role behavior tend “o score higher in
achkievement motivation ana are less likely to seek the more
traditional forms of achiévement,forlwomén;suchfas achievement’ .
through one's husband?S'accomnlishments.' The three studies w1th
1 conflicting results were somewhat dlfferent from the other
 stud1es. Fowler and Van de Riet used a small sample of 18
femirists, and these feminists were women attending a confer-
ence. Thelr comparison groups were not necessarily nonfemlnlsté,
and also differed from thg feminist group in age and other .
variables, Stoloff's stud& differs from the others in that

all of the women are feminists, and also are do$toral students.
Thelr n Ach 1s probably fairly hlgh. although the activists are
apnarently less achievement-oriented in terms of school work,

The Sundheinm study‘d1ffered from the other studles in that it
was conducted in the- early 1960'u which was before the "rebirth"
of the.femlnlst movement 1n this country; and several ‘years
before the other stuaies. Sundhelm s study is particularly
«1nterest’ng because it suggests that the relatlonshlp between >
N Ach and femlnlst attltude was present’only after feminist
’attltudes became a popular toplc of conversatlon in'fhe'lafe
'1960 s. 3Before then, a more nontrqdlwlonal sex role concept-.

4

¢
: o 1

. was rot considered to be a reallstlg

Ly

fbption, even for those
ol ' N
1! ’
who were scored thh in achleVemenu tlvatlon. _A careful re-

! I L s . ] —

evaluaulon of Sundhelm 'S data,glncluéln" the specific "femlnlstt_";_~_~;

scores, might be helpful in explorinﬁ these ideas.
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' Summary. The research clted stronrly 1nd1cate that woeen
who are more competitive and score/hlgher on achievemetit moti-~ r
'b.vation are more likely toﬂbe'career—oriented,'to aspirevto -
pioneer cccupations, and to express more feminist'attitudes
1 ' toward'the female- role. There is only one study of women who
were Ploneers when they were evaluated so there°is a need for -
more research comparlng women in tradltronal and ploneer careers,
o The two studles“of n ‘Ach and femlnlsm whlch found no relatlonshlp
also suggest that more research would be helpful, part1cularly
to evaluate the relationship between feminist' activism arnd. n Ach,
and to determine whether the relatlonshlp between "femlnlst"
attitudes and n Ach existed before the reﬁlrtb of the femlnlst
movement in the late 1960°'s.
Althouqh these relationbliips were strong for the varlou;'
age g£roups studled, other researchers have found that n Ach 1s
:influenced by age. Morris (lO}h) fOund that 20-35 year-old women»
were higher 1n n Ach than women in older age groups. and Baruch
(1967) found that Radcliffe alumnae were higher in n Ach before
and after their peak chlld—rearlng years. Baruch found the |
sanme resul s for a national sample of college-educated women, §

/e

but not gor a natlonal sample owaomen~of vary%ngweducatlonal~k

"o e

levels. / Moreover, H’_orner (1972) and Kimmel (1974} Treported that'-?

W

/ 3
the motlve to avoid success was stronger among college age. women

‘
r

than thh schocl Jjuniors. However, by klndergarten most glrls

~.

show dependency in ach1evement-related r*1tuat:|.ons. and thelr

"anx18hy in such 31tuatlons increases as they mature (K3 mmel 19?4)f

/ Desnlte these age dlfferences. there apparently is’ some '

=‘stab111ty ofbn Ach as a person 11ty characterlstlc for women. In .,

|.<
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'although n Ach tends to increase and decrease at certain perlods . m-l

."

their rev1ew of the llterature. Stean and Baaley (1969), reported
:that n Ach was fa1rly stable for females from elementary school

. throurh early adolescence and adult years.. Thls 1nd1cates that,

-
in a woman's llfe, 1t 1s stlll a relatlvely stable character1st1c

.

that should be pred1ct1ve oi later career goals and nontradltlonal

 sex role ~concepts, N . , | .

v e e !

!
I'

Intéilectuallty Tk

'which has been cons1dered "mascullne" and wh1ch 1s often -aSSO0™"

N\

\

c1ated w1th career. 1nterest partlcularly in pioneer flelds.

Slnce feminists are also perce1ved as "unfemlnlne" femlnlsm

a B N - P f

dand 1ntellectuallty are also=perce1ved asxlnterrelatnd; Intelli-y

; gence w1ll be cons1dered separately, in the next chapter.‘

-, \ -
\

Career Commltment Studles conducted on career commltment

‘support the hypothes1s that 1ntellectual women are more career-

:'_orlenwed than other women, In his study of 140 Psychology stu~

{
dents at the Unlverslty of IllanlS in- l962 Wagman“(l966) found

: that career-or1ented women - .scored hlgher on the theoret1cal in- .

terest scale of the Allpurt-Vernon-Llndzey scale (AVL) than
homenaxlng-orlented women; - Thls scale’ ‘measures. 1nterest in "the

d1scovery of truth,,a cognltlve att1tude, and.an aim to order'f

and systemlze knowledge." «In his study of Lo students at an-t

Eastern women's college, Freedman (l965)~found that those who

~t 3 12 A dede®

lee achlevement mot1vatlon, intellectuality is a tra1t ‘ &

tude Inventory. Slml‘arly, Munley (l97h)hreported that career

- | o 121 : .‘ | ) N R
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: atlons, accordlng to the1r scores on Holland s Vocatlonal/Pref

- ence InVentory (VPI)

found that hlgh SVIB W scores on the

;‘school ~Rezler (1967) found that the g;rls

ations were-more 1ntellectual than those.h‘

’. . . \ ‘ . ,’,‘116_ . o . , '_" j\',""v s

‘ i : S » .
orﬁ%nted undergraduates 1n a psychology course had hlgher

academ1c ach1evement 1nterest on the: SVIB than thelr homemaklng

or1ented classmates. L.

& Although these three stud1es used d1fferent measures of -

LI

1ntellectua11ty, the results con31stently indicate. th t career 'r4f.;:;

\: g

Role Innovatlon. The - llterature on ploneer agplratlons ig ;,ﬁ;wfﬁ

o ¢ v

also con31stent Among students at’ a Mldwestern Cathollc hlgh y -

“ho had ploheer asplr-jkf

h tradltlonal aSplr» /

P

s

)JIn the sample of Unlverslty/of Illlno,l

‘v'lG )

of phy 1c1an~and psychologlst éorrelated most hlghly w1th the

theoret1cal«scale of the AVL Katz (1969) stud1ed Stanford
/

~women_ from the class of 1965, and found that those who asplred

to oé college pro essors were more task or1ented and enjoyed

Y

B 1ntense concentratlon and d1ff1cult tasks more than other career _fjf

or1ented women ' Collegerteachlng was’ the~most popular ploneer«".’

career chosen,,and ‘was catedub‘hpfyrox1mately one-elghth of the

career-or1ented women, The Katz comparlson was not a ploneer/

trad1tlonal d1chotomy. although most of the" women compared to .

asplrlng profeSSOrs~were aSplrlng to t;adltlbnal careers% In
A ‘

her study-of- dn1Ver51tw of. Nlchlgan senlor women from the class

96?~ Tangrl (19?2}—found’cmav—wUmen—asp;r1ng'Lo—pIoneer\ .

occupatlons descrlbed themselves as more 1ntellectual on. a

{'i'j?fi.'”b.»jil . 11&2:"2;’ ;-V'
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cemantic differential compared to women aspiring to traditional

careers tudyins upperclasswonen. from 32 carmpuses in 196E8-69,

-~ - rie

“arman (1973) found that the women aspiring to pioneer careers

descrined themselves as more analytical and critical-minded
thar did the women with traditional aspirations, as measured by
tv Inventory (CPI), and thecretical in-

terest was the s*ronres® rredictor of pionrer goals.

Despite a variety of measures, including persc 3ility and

irterest inventories and self-d¢e ~riptions, the results con-

Feminism, In her siudy of the wives of Boston graduate
stgdents, Lipman-Zlunen (l??é) found that 77% of the women
with feminist attitudes valued intellectual curiosity most highly,
comrared with A€7 of the woren with more traditional attitudes.

Althoush the 737 of the women :ho expressed feminist attitudes

“were hirher or thic measure, the majority o7 the women in “oth

Srours clearlv considered intecllectunl curiosity very important,
Zecause of the high rroportion of women with feminist

d

[N
ok

]
3

n thic sampie he equally high proportion of

:f‘

[N

at*itudes

women responding similarly on *the -sacure of i-tegllectual curi-
osity, this ctudy ic not very useful in measuring the relation-

-

ahir between feminiem and intellectuality,
Summary. The conaintent recults strongly demenstrate that
women acpirine to pleonecr careers perceive themselves as more

exprasn rore interect in indellectual pursuitc
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¢ompared with women with tradi®tional career aspirations. The

three ctudies cecmparing career-oriented and homemaking-oriented
womern sufgest that career-orisnted women are more intellectual,

icate that career-criented and Role
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Inrovative wocmen have sreater endurance or perseverance,

areer cemmitment. YNazih (1%€7) found that Syracuse juniors

@]

ard zenicrg who were career-oriet.ted tended tc show greater need
ror grdurance as measured oy the EPF5, and Hoyt and Kénnedy (1958)
Tound the szame recultlc for an earliervstudy ¢! career-oriented
and homemakins-nriented collesr freshwomen,

Tnocontrast, Rand (1247 fcund no differences between career
oriented and nonmeraking-crionte? women in perseverance, when

icr war meazured in terms of dcctorate aspirations

v

Cnreer-mriénta
and the at*itude tha* the rurpcse of ccllege is training rather
than a rlace to find a spcucse., Rani's study used a national

sam: e, and a rmeore contesrornry ¢sllese porulation, Ho@ever, her
vee of a different type of carcer-rrientation measure ;akes it
i=possible to directly cempare  tmeve results with the otrer two

ctudico,

‘ »

Zcle Innovation, 'n hegigyium'of'wmmen medical students and

wormen with tachelor's degsrees, uartwricrnt (1972) fournd . that the

|2
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medical students described themselves as mor;\agiibexazg,

; and thorough on an ACL,

determined, irdustrious, rsrseverings
In her stﬁdy of uprerclasswomen from 3& campuses, Karman (1973)
repor*ed that 727 of the womén with pionner aspirations des-
crited themselves ac "determined” compared with 62% of those

riring to traditional careers. This difference was marginally

V)
4]

cifgnificant at the .10 level, Lovett (1969) found that both
science and social work graduate students described themselves
as hirh on endurance cor. an ACL,

These studies indicate that women who are career-oriented
may tand to desgribe themselves as determined or persévering :
whether they are aspiring to pioneer or traditional careers.
Since women with bachelor's desrees are le;s likely to be career
oriented as well as less likely to choose bioneef careers, the
Cartwrirht s*udy Is not directly comparable to the other studies.
“owever, a study of aspiring ploneers and traditionals which con-
trolled for degree of career commitment would help determine

pecific career goals are associated with determination

=

3
(%]

-+
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,“3
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3
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N

eminiem. In the one rtudy of feminism. Fowler and Van de

o1y

——

Riet (1972) found no differences between women attending a fem-
inigt conference at the University of Florida and university
undersraduates or elderly wemen on self-described enduranée on

GJourh's ACL.

ne small number of studies makes it difficult to
analyze any trendc. There is some evidence that career-oriented
P25
O
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women have higher need for endurance than homemaking-oriented

O
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wormen, anc¢ that women who become medical students describe them-

selves as more determined and persevering than women with under-

~

graduate degrees. The relationships between these variables and

.

&}

ole innovation or feminism canno* bte determined from the few

studies available.

Passivity, Arcressiveness and Assertiveness

Personal style in dealing with other people on a pas51ve-
aezres51ve or passive- assertlve continuum 1s an lmportant char-

acteristic which has been cons1dered sex-llnked in our culture.

There is strong, evidence that activity and aggressiveness are

‘discouraged in_ femalés, and that passivity is encouraged, es-

pecially during preadoleséehqe and adolescence (Cohen, 1973).
Certhinly, pascsivity is cdhsidered a female *rait, and one that
seems especlially antithetical to success in a career, especially
if-competing in a Tale-dominated field, ) ' o,

-

- --Career Commitment. There is general agreement in studiés

using a variety of samples that cnareer-criented women and career
women are 1efs passxvo than houetqbln;-orlented women and full-time

v

homemakers, In her study of Furdue freshwomen in 1¢59, alSSlo

p
(196h) found that the career-oriented wormen descrlbed themselves
as more aggressive and managerial while the homemaklng-orlented
women described themselves as more docile and self—effaclng (on
Leary's ICL). Counselman (1971) studied students at Emmanuel

Collefe, and found that homemaking-orienfed women described them-

selves as more docile than their stereotype of career-women. 1In

;

1246

<
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his 1nterpretat10n of their goals and’ cther data, Katz (1969)

concluded that women from Stanford and San Jose Clty College

who aspired to be homemakers had a more passive orientation
toward life and were nrobably 1nh1b1t ng agsress1ve drlves.
In Rand’'s studv of women from 28 campuses, she found that career
oriented women had higher aZcression scores on the American College
Survey, and were alsc higher in ieadership. Rand definei<carcér
commitment in ‘erms of‘aspiraticns to a docforgte and the attitude
that the burpose'of college is to prcpare for a carecr,'rétﬂcf
than to.finq a;spouse. Aithough Rahd’s'&eadership" measure is
not exactly ccmparable to ac assertiveness measure, it focuses
on similar types of interpéfsonal behaviors.,

¥hen career women were compared with fuli-time homemakefs,
the results were similar. Jabpry"(l968) found no differences in
the self-described passivity-activity cr.thefdegree.of passivity
considered -ideal for a woﬁcn when she comparcd married career
women, sihgle career women, anc.full-time hohemakers; The sco}es

which she compared were from the Inventory of Feminine Values

and a semantic differential. 'Eorris (1974) found that married

e e e g

“”“”w”mciréét“ﬁéﬁéﬁ“é?bfé§§éa_1ésé"hééﬂ“fﬁ?“ﬁéféréﬁéé"ind“éﬁéséméﬁtwf*
and hore need for agrression on the EPFS, and were more opinionated
and socially bold on~the116 FF compared to college-educated home-
makers. fHowever, Birnbaum reported that the Univcrsity of Michigan
s women who had graduated with distinctioh between 1945-55'and;
were full-time homemakers when she sfhdied them in the 1960's
had muted thcir‘assertive and agsressive drives, whereas sﬁe

described the mar:ied faculty women as self-assertive. Bfrnbaum'si'

results were based on her interpretation of their responses to

- o127
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projective tests, and they suggest that women -‘who are homemaking. -

~———————er1ented-may be as- aggress1ve and assertlve as career-or1ented

women, but that they strusgle to overcome these tra1ts. . o

These stud1es 1nd1cate that career-orlented.and career women

i

tend to be more assertive and aggressive on most measures. " Birn-

- baum and Katz interpreted their findings similarly; both felt

that homemaklng-orlented women 1nh1b1ted the1r assert1ve and

aggress1ve drives, and were less w1111ng to accept them.:

o

The one exception was the Jarury study, whleh found no
differencés between career women (marriedior-single) and full-
time homemakers.indowerer, Jabury's measure differed-fromvthe
others in that she used a pa551ve act1ve continuum rather than
a pass1ve aggress1ve or passive- assert1ve cont1nuum. Her study
1nd1cates that women with d1fferent career goals may not d1ffer R
in terms of act1v1ty, althouch homenak1ng-or1ented women are | ‘
apparently,more passive when thelr needs or ideas confllct with '@\
others. v Y |

Role Innovation. Six studies were concerned;with the:re-

latlonshlp between passivity and ploneer career goals. In her

e e v S s e T R i 2 o e

study of high school glrls enrolled in'a predomlnantly middle

class Catholic hiéh-school in the Midwest, Rezler (1967) fourid
no ‘differences in ageressiveness. (on Holland's VPI) between those-

aspiring to pioneer or traditional careers. Cowan and NMoore (1971)'

-~

.found that Nayne State women asp1r1ng to ploneer careers perce1Ved
]

themselves as less pas live than d1d women asplrlng to trad1t10naI

e
.

fields. O'Leary and Braun (1972) found that women (ages 27-79)

with doctorates in pioneer or androgynous fields were less . sub-

-
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‘degrees on the 16 PF. then21e (1972). found that female medlcal

az- T

mlsslve than males with doctorates or women w1th undergraduate

-

students and doctoral students in educatlon were hlﬂher on doml-"

nance on the CPI than full- t1me homemakers with: bachelor s degrees

it

or Junlors majoring in- elementary educat*on.

in contrast, buhlenkamp and- Parsons (1672) reported that

-

.nurslng students**TKm"”shoWed“more”themes*of*hostIiIty~and:aggresstonr—

1although Stein (1969) had found that . nurs1ng students expressed

greater need for abasement and less need - for domlnance accor-
dlng to the1r EPPS scores, comnared w1th other college women.
Stern also found that the need for abasement decreased .from the
f1rst to the fourth year of college._ mhese results 1nd1cate ‘

that women wlth more tradltlonal goals may be Equally or more- °

) hostile and aggresslve-than other women, but may repress’ their

, -

agEressive thoughts and needs. The TAT and other pro jective.

tests may therefore measure d1fferent aspects of pa851v1ty and

laggress1on than the EPPS~and s1m11ar tests, Unfortunately,

)

there are only six studles in. thls area, none of whlch use large

or natlonal samplesﬁ More research is neeced to. examlne these
’.
YR KS JPOAS . -

lssuesmmore closely-~~w~~' : o ~~-fa~4«~444¢-I-~¢-«ffﬁ»»~w~w¢

Feminigm, The comparisons of feminists and nonfeminists are

_similar. In a study of students and office workers at‘Yeshlva n

'S

'niversity, uymer and Atkins (1973) found that those scoring high"
'on a WLV scale’showedhmore verbal aggre551on;ohrproJectlve-tests
than the other women, although the difference was only marginally
significant. There were no differences in physicaldaggression

on these projective measures. Goldschmidt et al, (1974) found -

129
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that womenﬁfrom four campuses who were most and least aggres-

- s1ve on. the PrS were more 1deolog1cally commlted-to femlnlsm. .

i>/ B The:e were no dlfferences for'thosewomen who were or. Were not
T members of the campus Homen's: leeratlon groups. Fowlen and o
Van de 918t~(1972) compared women attendlng a fem1n1st ~onfer-

—

‘ence at the University of Florida (m age = 22, &) w1th us 1ver-

—————“—~s1ty undergraduates CM“age -‘Qh‘5§ ‘and” older _women (m ag ‘ = 67.5),
and-found that the fem1n1sts rafed themselves as more aggress1ve
on Gough's ACL than the other women, Slmllarly,‘bhernlss (1972)

reported that members of a Women s leeratlon grou Were ‘mere

~ . . -
-

< assertlve than o%her women -

'mhese stud1es 1nd1cate that although there may be dlfier-

ences in terms of verbal aggress1on vs.: ‘physical, aggres ior and

1deolov1cal femlnlsm vs, act1v1st femlnlsm. in general Iemlnlsts :

P

e

- -
~""are more assertlve or aEFress1ve or percelve themselves s,such.
‘compared with other women The Goldschmldt et et al, study; ‘a1s0
indicates that women who are least aggress1ve may also Le 1deo-

loglcallj comm1tted to femlnlsm, perhaps because thay are unhappy

w7

ww1th the female role but are unable to challenge tn1< role them-

’

'mllulmwselyes. Slnce asserttueness ‘and- aggre551vene33"are often“cOn-.“
fused this d1st1nctlon is 1mposs1ble to make when analy21ng thesefz

i

'studles,‘but should be considered in future+research,

Summarx. The llterature on passlv1ty clearly demonstrates
that. women who are career- or1ented’ who aspire to ploneer careers,

or who are 1deolog1cally or actlvely commltted to ‘feminism tend’
. to percelve themselves as- less passive. There is gome evidence
that they do not actually differ from other .women in their aggressive

i1

130« . .
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and assertive drives, but that they are less likely to repress
i - or.more willing to exrress or admit their aggressive needs. For
thic reason, rrogective tests may be more accurate for measuring

4 i

these drives than otner tests

~ass1v1ty ‘may be a trait that develons early, and would

. therefore be Dredictive.of later career goals or attitudes to-

—~"~—-*wards “Fe~ female rolel In a Fels study, Fagan and Moss (1962)
found that young girls who were paSsive (rather than active) grew
;up to be passive woren who were dependent on their -families,
withdrew from social situations, and were involved with traditional
feminine oursuits. This study suggests that a passive-actlve
~cont1nuum may be an appronrlate measure for young girls which
- is predictive of later passlve-assenmve aggressiVe differences,

although it did not differentiate between career women-and full-time

homemalkers. _ ' o L

| The studiesacited also suggest that: pa°s1v1ty may be asso-
ciated with otner traits such as dependence. and certainly other
perqonallty characteristics may also be interrelated, For example,
horfleet (1968) studied college seniors’ descrlptlons on Gough's

:.;-::.:«.-L--m»»-AC-Lv,--—-~and~~‘-~found-~~»that~--low---achiev.ers’ described themselves as dreamy,

easy 501n0, gentle, and lazy, whereas high achievers descrihed
themselves as arrogant, hossy; loud and noisy. Although these
adwectives do not form an exact paqslve/aggressive dichotomy,
thev are obVlously closely related to this ﬁlmension. Since
achievement tends to be ass oc*ated with caresar commitment and
.pioneer aspliaulons, Norfleet's study points out that other traits

which are ciosely related to career :oals ‘and feminlsm may be

‘partlally/responsible for the relaulonsnip beuween pass1v1ty and

131 1
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nontraditional goals and attitudes.

4 . -

. Self- Cr1entatlon and Cther- Cr1entatlon, Altrulsm

It is often assumed that women who reJect the Lradltlonal
female role, partlcularly as 1t relates to the1r career plans,

are reJectlng the notign that a woman should live' for and through-

others, and-the accompllshments of others ” ulpman-Blumen S
: study of the w1Ves of 30ston graduate students (1972) demonstrated
"that desplte rathen fem1n1st attitudes, most of the women ex-
pected thelr husbands to be the ach1evers in ‘the famlly. Thls";
certalnly agrees w1th the tradltlonal view’ of women as the help-
N\ " mates for husbandé oarents, and chlldren, and as the "angelsTW

of mercy" for the poor and hel pless. Although this other-orlen-

-

tation is percelved as abpronrlate for women. and is generally .
valued, there are strong’ negatlve connotations as well, Vomen
are told thay they should live through their husbands ano;sons.,
but they are also blamed for pushlnr their men too far in order
to satisfy thelr own needs.~ \ | |
. vomen have been well s001allzed for this role. - E&ementary
S school glrls are more- altrulstlc than- boys (Lhaney. l968; ‘o Hara.
| 1962; Loqft 1971) and females usually express greater concern
than males about chooslng an occupatlon which will enable them
to help others, whether in elementary school/(O'Fara,l962).
thh school(Chﬁbbons & Lohnes, 1965; Powell & Bloom, 1962; Thomp-
son, 1966; Turner, 19(“) or college (Baird, 1973), Even~when
they choose‘uhe same occupation\as men, women may do so for differ-
ent reasons. For example, Cartwright (1972) found that female
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medical students at the Unlverolty of Callfornla reported that
they decided to study med1c1ne fcr reasons related to“sglf-‘

N «development and altrulsm,,whereas men were more llkelg,to report
,Jg & a -

that they were 1nterested in money and Drestlge. SR

» S
,

- Career Commitment. The research does suggeSt that career-

‘urientedlwomen“are*more"§e1f=oriented and homemaklng-orlented‘
women are more other-or‘ented Angrlst (1970) found that self-
or1ented college women .were more llkely to be career-orlented |

}
than homemaklng-orlented Jowever, in aastudy conducted in,

11958~ 59, Slmpson and’ Slmpson (1961) found that career-orlented
and homemaklng oriented college women were eoually concerned W1th
helplnE others and contrlbutlng to soclefy.~ In thelr study'of
women studentS»at the Un1Ver51ty of Missouri from 1958-64 who'
were retested in 1967, Gysbers gt_al; (1968) found that women

- who were conquently career-oriented reported that they were
less patlent when their personal needs conflicted w1th the needs’
of others, and they tended to regard Dersonal achievement as .
more important than regard'from others. Similarly, Birnbaum -
(l97l) found that Unlver51ty of Nlchlgan alumnae ‘who had gradu-»
ated with dlstlnctlon between l9h5 -55" and were homemakers-in the
l960's tended to have personalltlec based on self-sacrlflce.
which was not the case for the married faculty women at the
University. Lozoff (1970) °tud1ed Stanford alumnas from the-
classeq of 1939~ 62 and found that the women who con':dared a career .
very 1mportant were less‘llkely_to participate in servlce organ-‘

izations, However,, they were more Iikely to express concern

- with the problems of others. and cited "service to others" as a

133 -
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reason for their career commitment
_ The flve studies used dlfferent peasures of career-orlentatlon

and self orlentatlon, but the naJorlty showed that career-orlented
#
women and worklng -women are more oriented toward their own- needs.

qowever, there is 'some evidence that career- or1ented and homemaklng

orlented women are s1mllarly concerned with helping others, and

‘-that—desprte~“nerr-selfﬁorrentatlon——career»orlented“women are
;more anterested 1n "serv1ce to others" than most- men. Research
'qwhlch d11ferent1ates between self orlentatlon issues and’ soc1al :
1ssues. instead of treatlng them as’ mutually exclus1ve, would . )
help clarlfy the dlfferences between career-orli;}éd and>homemakiné‘
oriented wemen. o ‘ ; as ' | |

&

Educatior. In the one study concerned with educational‘aspira-

=

tions, Cump (1972) studled anvers-tv of Rochester senior women

2 A
Ve

in 1966, She foond-that those who/Were ;elf—orlented‘(accordlng

to a rev1sed Fand Inventory) were more llkely to plan to attend

-

graduate school while those who were other- orlented planned to

vllnd a spouse. There were no s1gn1f1cant,d1fferences in thelr

<

- grades or desire for academic distinction, but other-orientation : - -

Role Innovationh When women aspiring to pioneer and tradi?

was asgociated with ego strength.

k)

tional cageers’were compared, the aspiring Pioneers tended to~be

xN

more self-oriented. In her study of middle-class'eleventh and
twelfth eraders in a Catholic high school, Rezler. (1967) found
that girls w* 1sp1red to -be nurses or elementary school teachers

o

scored higher on social service- 1nterest on- ‘the Kuder Vocatlonal

13t -~
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: Preference Record than did glrls who asplredvto careers in

' medlclne, mathematlcs or s01ence. in her study of freshwomen e

o c

P

and senior women from Oklahoma State Un1vers1ty, Kalka (1967)

-

‘found that women maJorlng in home economlcs were more other

or1ented (as measured by the Fand Inventory\ than were ‘women

maJorlng in arts and sciences. The latter group was not necessar— Lo

/fv

. ~‘1ly orlented toward ploneer careers,'but they were certainly

l } . ""'n B A ST v

. msréﬁl;kely to asplre to less tradltlonal careers than the home" . ]

.economlcs ma jors. SlmJ.larlyqg McKenz1e 01972) founrd that women RO

‘kmedlcal students and doc+oral candldates in educatlon were more -
1 R
self-orlented on the Fand Inventory than full-time homemakers

w1th bachelor s degrees or Junlors maJorlng in elementary edu- .
1,catlon. The graduate students were matched w1th the other women ‘ ;\l
in terms of age and race. ~ Among Stanford women from the class
. of 1965, those plannlng to be college professors. artlsts, or~; )

"to enter bus1ness careers were less 1ncllned to help others than

s
./

women plannlng to teach elementary school or Zth school (Katz.:a””
?'1969) Cnce agaln, this is not a clear tradi 1onal/bloneer

dlchotomy, s1nce many careers in art and bus1ness are tradltlonalg ‘

T gnesy T In contrast b theSE“reSults*“Karman Cl9737—fsﬁﬁa—that

<

’ upperclasswomen asplrlng to pioneer careers were more likely

to partlclpate in- s001al serv1ce extracurrlcular act1v1t1es than

"

those aSplrlng o tradltlonal careers, Her sample cons1sted of

h . - e

over 1500° women from 38 campuses. , _ _ " S
Tangri (l972) found that Un1vers1ty of Mlchlgan ‘women w1th -
ploneer asplratlons chose thelr career goals for d1fferent réasons

than women’ with- tradltlonal goals. In her study of women' from j‘,

1‘3') SR }}

s . - .::,." o ‘l' (""\ '\:




"'the class of l967,\women w1th plonner goals based~the1r ch01ces.ﬁf§4

‘ : B < "

on the1r ;nterests and thelr des1re for personal satlsﬁaqtlon, Qf'

- ~ @ ~

“securlty Slmllarly, Almqulst (l97b) found that 54% of the .

fcollege women asplrlng to tradltlonal careers rated "helplng . T
rothers as ‘"qulte 1mportant" or'"very 1mportantﬂ cons1deratlon~,;
«1n~the1r—chorce ofmcareer*wcompared~to~— awef~the*wemen~w1th d ;"

pioneer asp1ratlons. In her study of black women - from flve

. reasons for thelr career ch01ce th

rather than for altrulstlc reasons or concern w1th f1nanc1a1

[

«

Eastern colleges in l97l Mednlck 01973) found that sophomores v
who asplred to. tradltlonal careersigave more other-orlented |

n d1d those ‘with- less trad1-~J'.

3

.. N\ .
tlonal'roals. - This was not s1gn1f1cant for sen10rs.,‘host women

-
au,i e e R

1n both groups gave other-orlented reasons. _ ) pﬁl".;r‘jf; BRI A
. i v R . P!

There was some. ev1dence that women asplrlng to. ploneer careers

were mpre llkelM to cons1der thelr careers 1mpor%ant and thus

~ .

be less w1lrlng to glve them up 1f confllcts arose. Nagely ,.4f"

(l97l) lound that wh1te worklng mothers (m age~35) who were 1n

PRINT I

ploneer occupatlons were. more ilkely to report that they would

A b,

refuse to glJe up the1r careers 1f the1r husbands asked them to i _J'f{

d0..80.4.. would b.e r,e,luctantwto move to anotb‘ep_»ql_ty_ ,for.,.thelr -_“

| husband's profess1onal advancement,)and felt thatthelr Profes-'{}h.gf:

‘that they would efer to theur husbands w1she9kor careers. ;J':iis ey

Ross1 (l965@ ctud{ed 3 500 collepe womenp and reported that

i

§1onal act;v1t1es were as 1mportant as the1r hUSbandS HOWever,

‘a laree proportlon of career or1ented and worklng women report -

‘

/'f” ¢
‘women plannlng both tradltlonal and ploneer careers percelved

A . '

thelr own careers as iess 1mportant ghan helplng thelr husbands"3f ‘fo
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carecrs; and Tavris (1973) found that 407 of married working
women would turn down a hetter ‘oL if their husbandsf were
sli%htly or moderately unharpy about it, Hawley (1972) found
that ﬁnly 107 of her sample of mathematics and ascience majors

at Zan Diefo State reported that they would rursue their present
career choices if their husbands chjected, compared to 1873 of

~ e

the education majors and 727 of the ccunseling students., These

-

results dirsctly conflict with Yarel 'z study, and seem to

bt

indicate tna* women acpiring to ricnouer careers are lefs com-
mitted ‘o careers, or *ha* *here is rore tolerance for a husband

who objects to a rioneer ( and therefore less acceptable and

more ihreatenin~) career foal,

.~
4

‘owever, in Hawley's study, the

, “ - . .’ N |2 ’
counceling majors were rrinarily women who had worked as teachers
and had returned to strool; therefore, they probably were more

career-oriented and "y were already married. Sinnce the nre

and marital z%atuc of the otrer *wo frours was net mentioned, it

s impercsible to ¥now whether there iscues may have also been
relevant  ts the cemrarisen between *them,

Thece ctudies chow that wemen acpiring fo or choosins plo-
exrrece lers cencern wish holping‘otherc corrared

thelT own needs., ‘lovwever, only opesdtudy ezplores

&

whether women with piloncer reals e tually rarticirate in sceial

T
v found Uat they were

. + 3 , a P b S 3 R 9 3
ant actunl hehavior naeds L0 Te exn~ined in foiure researcr,
" . PR , N
arge rrovertion of women, re-
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Reostndies alro chow ittt oa
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eardless of tra‘titionnl or riencer :Iriratians or careers, report
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that they are more oriented towards their husbands* (or imagin-
ary future husbandd)needs than their own. In the one study of
working mothers, Pionears diA express more self-oriented atti-

tudes towards their career needs than did Traditionals, however.

Summary. There are few studies concerned with the reiation-
ship between career commitment or éducaiianal aspirations and
self-orientation, and the studies which examine the relatlon-
ship between ploneer aepirations and careers and other-orientation
use a large variety of measures, However, the results are gen-
erally conslatent, indicating that women who have less tradi-
tional career choices tend to te more self-criented than other
women. There s gsome question as to whether they actually behave
in a more melf-oriented manner, and this deservea further study,

There is no research evaluating the relationship betmween
feminisn and other-orientation,

Thene results are not aﬁrﬁfisiné, partiéuiarlywéincé the
"rousmenife” scale of the SVIB«W (which is sometimen used to de-
ternine homemaking-oriented women and alro is negatively corre-
lated with pionear acpirntiona) has been found to correlats
with the scale of the AVL, which measures the nltruistic
and philanthroplc aspects of love: kindness, sympathy, and un-
relfinhnenn.

There io esome evidence tha* wonen become more other-oriented
in collere, Kalka (196B) found ihat college cenlor women wers
rore other-oriented on the Fand Inventory than were sophoniore
wonen, and also described thair ~iceal worman” and “"average womat"

as more other-oriented. itHowaever, a recent study indicates that

| 5N
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~ college women and men may be becoming increasingly self-oriented.
{iAutin and Bilsconti (1972) compared 1966 entering college stu-
dents with 1970 entering college students and found that for
both men and women there was less emphasis on nitruiat1C‘and
materialistic goals and an increase in self-directedness in 1970,
The dramatic increase in unemployment since 1970 probably has
influenced collegs students' life goals, and as a result this

study many no longer reflect current attitudes.

Independence, Dependence, and Affiliation

\ A dimension which m#y be closely relted to self or other
,ofiontation ie the degree of independence and dependence which
" & woman expresses, which is sometimes measured by nurturnnce.

. or neaed for affiliaticn or suwccorance.

Career Commitment There ia remarkable conaiatqqqy in these
renulta. despite different personality measures used and a
variety of populntions sampled. The one study of high school -
€¢irls, conducted with loo Angeles students, indicated that
career-oriented girls were more popular than their classmates
(Turner, 1964), 1In this study, the girls who were plenning to
combine marriage and a career were most often linted as a good
friend by thelr classmates, compared to girls who expected to
be sinfle career women or full-time homemakers. In the other
studies, however, career-oriented women were less affiliative.
in an early study o: college freshwomen, Hoyt and Kennedy (1%58)
found that homemaking-oriented wonen scored higher on the succor-
ance mcale of the EPFS than career-oriented women. Counselman

(1971) studied students at Emmanuel College and found that home-
13349




—~g-hugband;

~134- ) ~

making-oriented wemen deecribed themselves as more dependent |

than their s»ereotype of career-oriented vomen. Cook (1968) -
studied Purdue seniors in 1966 and found that career-oriented
women scored higher on independence and IOWer on "need for
security” compared to homemaklng-oriented women, Freedman
(l965}’studied a emall sample of students at an Eastern women's
collége and found that career-briehted women were mors inde- )
pendent according to their MMPI scores. Using Gough's ACL

.for affiliation, Oliver (1974) found that among University of
Mnryland'psychélogy students that she studied in 1971-2, those
whe were career-oriented were less affiliative than homemaking
oriented women. In Rand's national sample of college fresh-
women from 28 campuses, career-oriented wome: were more inde-

pendent (1968). 1In this study, career-orientation was defined

as aspirations to a doctorate and the attitude that the pur-

pose of college is to prepare for a career, rather than to rind

The results for career women ware similar to those for
career-oriented college women. In her study of Stantord alum-
‘nﬁe from the classes of 1939-62, Lozoff (1970) found that career
oriented women'valued work because it offered them a feeLLné of
independarce, Forris (1274) found that college-educiited career
women had a greaior need for nurturance (on the EPPS) compared
to college-educated homemakers. Using projective tests, Birne
baum (1971) found <that Uhiversity of Michligan alumnae from the
clasges of 1945- ~-55 who became homemakers were more dependent and

nurturart than the Fichi(am narried faculty women,

/

110
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These studies indfcate that career-eriented and career
women are more indzpencen:. and that they value this indepen-
dence, whereas homemaking~oriented women are mofe dependent and
possibly more affiliative, with greater needs for gsuccorance.
The results on nurturance are conflictlng.

In the one- study of high school students, career-oriented
girls were more popular; however, their affilia%iveness and in-
dependence were not evaluated. More research on the behavioral
components involved (. such as rriendships) would contribute
greatly to the literature in this area, Turner's study also
suggests the possible influence of age or *his dimenaion; In
her study of college-educated women, Morris (1974) found that
for both homemakers and married career women, the women between
the ;kee of 36-#5 expressed greater need for affiliation and
nurturapce on the EPPS than did the younger\(ages 20-35) or oldef

-(nges Qj;nndenlderJ—gzuupsf-Sinee~th£e-mtddie“zge—graup—ti‘most
likely to have childrer of high school ‘age or older, these needs
are probably not being met by their family as much as they were
1n-earlier-yeare. ‘An imﬁortant question is how these women deal’

hY

with these needs, and what types of women turn to careers or other

nctivitiee in order to satisfy them.

Role Innovation. Several studies indicate that women aspiring

to pioneer careers were more independent than other career—oriented
women, Cowan and Moore (1971) found that Wayne State women who
aspired to pioneer occupations described themselves ' as more in-

dependent and autonomous than did women aspiring to traditional

141 N
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careers. Sundhein £1963) found that Temple UnLVeroity upper-
clnlawomon who were majoring 1n elementary education scored
higher on need for gffiliat;on than women majoring in mathe~
matics-science fields or languages. Stein (1969) found that
first ydur'nursing sfudonts scored higher than other college
women on the need for nurturance and auccoranco ‘on the EPPS,
and 1ower on the need for autonomy. The need for nurturance
decreased significantly by the senior year, however, and the
need for nutonomy 1ncreasod :

The four studies of graduate students show similar results.
In their'atudy of women doctoral students in androgynous and
ploneer fields, O'Leary and Braun (1972) found that these
women were higher'oo self-sufficioncy (vs. group dopondoncy)
on‘¥h0.16 PF.'comparod to male doctoral atﬁdonts‘and women with
undergraduate degrees. Lopate (1968) found women in medicine

were more likely to express a desire for independence fhanﬂvere

women in traditional fields. In contrast, Lovett (1968) found

no differences between science and social work gfaduhte atodonts )

P

on their self-described autonomy on an ACL, gf
The Lovett results conflict with all of the othor studiel.
"However, ooc{g} work graduate students may enter androgynous ©
careers, which makesgtﬂoae results less clear-cut than other
utudioa: The other studies consistently show that women aspiring
to pioneer careers are more autonomous ond ;noopondont; dnfor-_-
tunately, fharo are - no studies oflcarecr‘womenm whioh would
determine whothor or not these difroroncea are maintained.
Stein‘s study 1nd1catos that, although women aspiring te piomoor 3

.and trnditional careers may differ when they are younger, it ls
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poeeible thnt these differences‘dieeipate as they“nnture.
Howeter. eeveral etudiee show.tnnt in at least eome cases
-these dirferences are still significant among seniora and grad-

uate students. : o ' N

Peminisn. There were four studies concerned with feminists,

.Cherniee (19?2) found that membere of a Women'a Liberation group
were more autonomoue than other women, Fowler and Van de Riet
(1972) found that wamen who participated in a feminist confer-

ence at the University of Florida described themselves as more
autonomous on Goughle ACL than aid UniVereity undergraduntee

or a group of elderly women. There were no significant differ-
ences between the groupe for self-deecribed need for suecerance.
In a- etudy using three different measures of autonomy, Dempewolff
(1974) found that Univeraity of Cincinnati women with feminigt .

attitudes were more autonomous than their classmates on the

Trinndie Social Dietence Scale, Kahl's Modernism II Scale. and
f Barron's Independence of Judgment Scale, -
~ In an -earlier atudy. Sundheim (1963) found no differencee |
on the need for affilintion among Temple Univereity undergradu- ]

ates with traditional or nontrnditional sex role concepts,

cnreen;oriented women, particularly thoae.nspiring to pioneer.
__ careers, are.nore autonomous and ind%pendent than other Gonen. .
The results on need for affiliation. succorance’ und nurturnnce

are leee clear. but they auﬁfest a similar pattern. Research | ,///
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is needed whiech will exenine whether ditterencea on thia ai- ,
‘mension merely predict career goalsr/or whether they are main:/v
talned when these women make their carer choicea. The four
atudiee of feminigts show these women to be more autonomous.

. but more reaearch is needed to evaluate both activiat feminiats
and ideological feminists, =~ = . t ,\\\\. -

In a recent study, Sedney and Turner (1975) reported thnt
'college men and women had similar scores on need for affiliation
on the EPPS; nowever, need for affiliation was inversely corre--
lated with n Ach for -the women, but not for the men, An inter~ )
esting related issue is Lezoff'a finding that gifted Stanford
women tested between 1961-5 who were more autononous were also
 more accepting of dependency and eocial needs T197h) " The liter-
ature clearly indicates that despite their accepting attitude, |

they do not share these needa.

f

Thing-Oriented vs, Peopie-Orieﬁfgd

Women have been perceived as oriented toward he]plng others

and toward being with others, rather than working with things
~and ideaa. This characteristic is aometimes valued, whereas

:at other times it is discusaed as a trait which precluden in- ‘
tellectual nccomplishment. particularly in male-dominated fields.

Career Commitment, In their study of coIiege women in

’ 1958-59.'Simpson“and‘Sinpeony(1961)‘found that career-oriented
women we;e,slightlfslesg oriented toward people (vs. things) com-
pared to homemaking-oriented women, -In their study of houel «

econonics nnjo:e at Towa State, Vetter and Lawis. (196%4) found

- 141 .
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that cureer-oriented genior women were less tolerant of people

than were homemaking-oriented women. Schissel (1968) studied

vhbo women at Nebraska Teachers ColRege u;ing the SVIB, and

concluded that career-oriented women were more. interested in
thinge and homemaking-oriented women were more interested in
people. &riger.(l9?2) took a slightly different view, hypothe-
sizing that the kind of parental treatment which facilitated

Apeople-orientation‘(rather than thing—orientation) in men vould

instead facilitate homemaking-orientation (rather‘than careey
orientation) for women; Her study of middle-class women (ages
28-#8) supported her hypothesis. In contrast to these studies,
Rand'e national sample of college freshwomen showed that career
oriented women“scored higher on “underethndingpof others” than
homeméking;oriented'Women. and there were no differences betieen
the two groups on seneitivity to the needs of ethers" (1968)

Rand defined career-orientation differently, however; her caroer

. oriented women aspired to doctorates and felt that the’ purpose

of college was to prepare for a career rather than te find
- gpouse, i . - | ‘
There are few studies in this area, and several do net
actually compare people-orientation and thing-orientation. Only
Rand's study used a large*national sample. and her measures of

career commitment and people-orientation were not comparablo

to "the other etudies. Therefore no conclusion can be reached.

(=3

Role Innq_gtion In the one study comparing women aspiring

to trnditional and pioneer Careers. Lovett (1969) found that

]11 L
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séience'gr;hgﬁte students weﬁe less ‘people-oriented than social

work éraduate btud@nta,'according to their scores on an inter-

est iﬁ;entory} ince social work is a more pesple-oriented.

profoésibn, this finding is oot necessarily gengralizablo\td

all pioneer/traditional comparisons.:

»

Summary. The few studies cited 'indicate thut career-oriented

| women may describe themslﬁves as less people—oriented and more
oriented ‘toward other activities. More resoarch is needed te .
determine whether this is the case. and to discover. whether
this difference ie dxscernzble in the way these women 1nteract

| with others and approach noninterpersonal actlvities. The re- .
latienships between role innovation or feminism and people-
orientatiqn have not been studied.

These feaults are confusing because -the question of péople- .
prientation is closely related to other variablea. such as affi-
1iation, and other-orientation is sometimes measured in terms
of intellectual interests, When these related variables were
evaluated eepérafely. similar trends were apparént. however, -

4
¢

- -

Cenformity and Nangnfdrmitx

Nonconforﬁity and unconventionality are traits which one
expects to be associated with independence, and with assumption-

questioning in general. The results gonfirm these oxpectatiéns.

s R " » o . -

-

Career Cemmitment. The six studies which evaluate tﬁe

relationship between career commitment and conformity show simi-
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lar reeults. In an early study, Goldsen et al. (1960) found
\

that among the Cornell women whom he.studied in 1952, the career

foniented women were less conventional and expressed more irrever-

1

ance concerning rules.‘iln this study, career commitment was

measured in terms of the'degree of expected satisfaction frem

‘a career compared to other activities. Studying a_small:sanple

of students at an Eastern women's college, Freedman (1965) found
that career-oriented women were more unconventional on the Minpe-
sota Multiphasic’ Personality Inventory (MMPI). In her study of

women from 28 campuses, Rand (1968) also found that ‘the career

csn College survey, Rand defined career commitment as aspirqal
tions “to a doctorate and the attitude that 'the purp.~» 5 col‘ege
i1s to prepare for a career rather than to find a spouse, 1In
their study of University-of Mlssour women who completed the
SVIB between 1958 64 and were retested in 1967, Gysbers et al,
(1968) found that the women who were consistently career-oriented

were less conventional than those who were consiﬁently homemaking

~oriented, Similarly, Morris (197%) found that college-educated

career women were more free-thinking. aocording‘to their scores

 on ‘the 16 PP, whereas college-educated homemakers were more

'morllistic and staid. Using projective’tests; Birnbaum (1971) |
found that University of Michlgan glfted alumnae from the classes‘
of l9b5 55 who were homemakers in the l960's were more conven-
tional. thnn the University of. Michlgan married’ faculty women.

The results are not always comparable. since Rand and Goldsen

defined career commitment in unusual ways and Blrnbaum did not

., compare two well-matched'groups.‘and‘compsred'women ih»one’pio-~-

!‘, \ 147 A C ’ s '
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neer field with high ability homemakers. Although the results
are consistent more research is necessary before any conclu-

sions can be drawn shwut the relationship between these two i

variables. :

kS
\

Education. In the one gstudy of educational attainment

B aPaunce (1967) studied college women in the eighty percentlle

rank She found that those who dropped out of college were‘
less conventional than those who graduated. and they were more

likely to have majored in English. linguistics. languagos.,,

v

.natural science, mathematics and business administration..

Their greater unconVentionality appears to contradict the lit--
erature which shows that career-oriented women are more’ uncon- b
ventional, since womenZNith more education are more likely to
be career-oriented However, their majors suggest that“they

msy have had pioneer aspirations. and for some reason become

too discouraged to pursue "these goals. If the research on pio-‘

~

. neer aspirations demonstrates that this variable is associated

i,

~

/ Role Innovation. The two studies of women with pionoer_ e

aspirations support the relationship between pioneer goals and '
| —

nonconformity. Tangri (19?2) studied Univeristy of Michigan

‘women from the class of 1967. and found that woman with pioneer

&
.aspirations described themselves as less conventional on &

semantic dirferential compared with women with' traditional

‘career aspirations. Similarly, O'Leary and Braun (1972) found.q
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that women dﬁct:ral students in male-dominated and androgynous L
fields scored h1gher than male ‘doctoral’ students or females «
with undergraduate degrees‘on radical temperment (Vs. conser-.

‘vative), rebelliousness~and nonconformity,on.the.l6 ?F.

Feminism._There .yere two studies concern:d\qith feminists.f"
Joesting (l9?l) found that white college women who ' were membars’

- of a Women's Liberation group shoved higher creativi ty risk-

f tory. The control\s%oup consisted of women who were not ac“ng

| feminists whe were matched for their fathers' occupations. and
their feelings about illegal drugs and the number oﬁ,organizatlo”

~ that they belonged to. In their study of Women's Liberation
Tmembers at Florida State University, 0’Neil et al, (1975) found

' that these women scored higher on. the Pd scale of the MMPI in-'

dicating that they were more independent and less constrained

by traditional ‘social customs. compared to a nonmember ‘centrel

- group. Both studies were concerned w1th activist feminists. and.,

feminist attitudes were not measured or controlled T : T

| \ y
" Summary, Although there are  few studies which\evaluato con-__:,t
i _formity. and the ones that cited use a Variety of measures, this ffﬂ;
-literature shows a strong agreement that career-oriented women.
f_career women. women aspiring to’ ploneer—careers. and: activist~-~;~"7u
’

,-feminists are more unconventional or at least describe them-'

selves that way. ‘This supports. the hypothesis made in Chapter 1. S ;

.“athat‘women who haVe a questioningxattitude toward the femalo role C
o U149 e
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will also be more likely to question assumptions in othor aroas. oL
zOf course. it 1s possible that these women perceiVo themselves PR
as nonconformists becausg of their unconVentlonal attitudes |

‘toward tho female rolo. and consider themselves conventional ‘ }

.~
s, “ .
- -

RO in most other areas. This possibilicy could be studied with
: scales which are more specific in terms of type ef nonconformity.
" The hypothesis that women who choose less f’aditionai"goals

.and express less traditional attitudes are more unconventional

Y

is also supported by a study of college women in- 1962 (Bott 1968) ;fi

. 1In this study, women" who' expressed "masculine interests (accord-"

[T

ing to the SVIB M-F scale) were less reliant on the approval and

\

(

L support of others and less likely to conform to social/domands.
“according to their CPI scores, Since women who express moroy |

‘"masculine interests on the SVIB are; usually more careor-orientod

" and morealikely to- express interest in pioneer caroers. this

. study supports the previously cited research.ﬁ HoweVer. more ﬁdxg_gbh
_research on careerawomen and women with feminlst attitudes ‘is h-ﬁ\_ R
T S - e N T

still necessary.; S : . ‘(‘ : L S .\._V \ -

:mem’ﬁ Faunce s study of colloge drop~outs also suggests a possible

;ﬁ'. roason for .the research on SES which showed that mothers who had «fpu}f

N

'not completed college were more likely to have daughters vith«*?“‘

pioneer aspirations. Faunce's study 1ndicates that women .who

';quit collegeihay be dissatisfied with traditional female fields.\ :

: ‘and yet feel unable to pursue their more nontraditional intorests.x

J'FA i‘If this is "the case. it would logically follew that their daugh-fa'
- thers® interests would a18o ‘be ess- traditional Since Faunce 8

: fstudy was conductod in the late 1960 8, 1t is possible that her
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findings aréairreiavant te the college drop-outs of the 1940°s
(who became the mothers of the college women studied in the 1960's),

However, this qugation certainly deserves further study.

Self Concept and Sglf—Esteem

Self-asteem is a major concerri, since Western soclety empha-
sizes the importance of a career as a criterion 6; status and
prestige. Holland (1959) theogized that occupational level is
primarily dependent on intelli?énce and self-evaluation, Many
studies have demonstrated'that,females tend to have lowef Self-
esteem tﬁan males, and this phenomencn has not changed in recent
years, Pﬁtnam and Hansen (1972) studied Buffalo eleventh grader;‘
and found that tne girls had lower self-esteem than the boys. In
a study ofvseniors from 94 colleges Qﬁd universities in 1971,
Baird (1973) f;und that Qomen fated themselves lower than men
did on a vériety of measures of academic pefformaqce as well as
interpersgonal skills. These differences were aiso malntalned
for women planning to enter graduafe or professional schools.

Cénnell and Johnson (1970) studied girls and boys in‘a
Catholic junior high school, and found that the high se%-rolé-
itentified males had hipgher general zelf-esteem than the low sex-~
role-identified females. There was no significant difference
between hirh pex-role—identifiedhfemales and low sex-role-identi-
fied females. However, the loQ sex-role-identified males.had
significantly lower self-eateem than either female group. These

.results indicate that being a“masculine” male contributes to
high self-esteem, whereas bheiny a less "masculine” male ls the

most destructive to self-esteem. In contrast, "feminine” females

it
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do not have higher or lower self-esteem than lessv"feminine“
females, apparently because "fem%g}ﬁ37"ﬁbhavior is  not valued,
»  even theugh it is viewed as more appropriate for junier high
schoel girls. One would expect similar results with adult
meles and females, but there is no comparable data.
The reason for females' lower self-esteem is pr;bably in-

' herent in our cultural stereotype of women., Rosenkrantz et al.
(1968) found that women from several -New England eolleges tended
to perceive themselves as.having‘similar personality patterné
to their stereotype of a "feminine” personality. Since these
traits are measured on a masculine-feminine continuum, with the
"masculine” pole usually considered more desirable, the choice
of "feminine* traits is also the choice of the less valued traits.
Broverman gj_gl. (1972) concluded that these college women incor-
porated the negative aspects of "femininity” into their self
concepts. Koreover, women tend to devalue the work of other
women (Goldberg, 1968; Pheterson, Kiesiér, & Goldberg, 1971),

and in so doing, devalue themseives.

Real vs, Ideal. One way to measure self-esteem is to

compare one's sélf-concept with one's ideal (Silber & Tippet,
1965); parl Rogers suggests that‘this is also related to per-
sonal adjustment, Several studies have evaluated self-esteen
in this manner, |

Richardson (1975) found that female college seniors with
self and role concepts and role aspirations that were homemaking
_oriented had me?iumxom low self-esteem, as measured by moderately

or hishly discrepant self-ideal images. Moreover, high self

[}
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esteem strengthened the relationship between.se}ffcareer woman
congruence and career comm-tment. Women with high self-holnnqker
~congruence and high self-esteem did not have lower career.commit-
ment., Thase results indicate that‘women with high self-esteem
are less likely to be homemaking-oriented, evén ir they"perceive
themcelves as more similar to homemakers than to career women,
Cowan and Moore (1971) reported a)nonsignificant teﬁdency for
career-oriented college women to have less discrepancy between
their real and ideal self—concépts than women who were homémaking
oriented,

Counselman (1971) found that career-oriented and homemaking
oriented Wellesley students differed significantly on their des-
criptions of  their real and ideal self-concepts, ﬁsing Leary'é
ICL. The career-orieﬁted woman's ideal was more s! otical
and distrustful than ‘the homemaking~oriented ideal and the
homemaking-orienteiwomenireﬁorted feeiing that they were more
competitive and exploitive than their ideal. It is cléar fromk
this data that career-oriented women and homemaking-oriented

| women have different ideal self-concepts. and these resuits
‘can be interpreted in terms of the career-oriented viewing them-

~ selves as somewhat more traditionally "feminine” than their ideal,
whereas the homemaking-oriehted women Qiewed themselves as some-
what less "femiriine™ than their.ideal. As the stereotype of
appropriate behavior fbp\males and females begins to slogly
change, as Burhenne (1975) found in her recent study, this will
probably influence women's self-qoncepts and se.f-esteem as jt

relates to their attitudes toward the female role.
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Career Commitment. Greenhaus (1973) studied male and fe-

male college students and found that the relative prioriiy
of a career and the general attitudés towardé work were more
highly correlated with self-esteem for males than for females.
Students with higher self-esteem ténded to enjdy planning al_
career and viewed‘working as positive way of expressing them-
gelves., Studies of women's career commitmant show simllar re mlts.
Cook (1968) studied graduating seniora in the class of 1966, and
found that career-orlented women were«more self-cpnfidentjthan ‘
homemaking-oriented women, Rand studied freshwomen from 28 |
camﬁuses._defining éareer cémmitment in terms of aspirations to
a doctorate and the attitude that'thé:purpoge of qo}lage is for
career preparation rather than to find a spéuse. She found thg;';
the 6areer-driented‘wpmen had highér intellectual self-confidencej
(as measured bty the American College Survey) than the women who, _
responsad differently for»both criteria questions. Sincévﬁand's
definition of caree;,commitment included higher edﬁéatign aspiraJ
‘tions, it is not su;prising‘that she found this gréhp to b; more -
confident of their intellectual skills. In contrast to fhoae
results, Katz (1969) found that career-orlented San Jose Gity
Colle;e women had higher self-esteem on the Rosenberg scale than
~ homemaking-oriented San Jose women, whereas the opposite was true
for homemaking-orignted and career-oriented Stanford women. - .
Both groups ware from the class of 1965. Vetter and Lewis (1964)
found that senior home economics majors at Iowa State who were

homemaking-oriented were more sure of themselves than their career

oriented classmates.

it
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The five studies of career women. shaw- a- aimilar variety
of results. Tinsley (19?2) studied University of Minnesota
alumnae who -were freshwomen between 1950-58 in a follow-up etudy
"in 1970-71.  She found that the women who were employed had
higher'intellectual self-confidence and rated themselves higaer
on'academic ability than the women who were'full;time homemakers,
The hOmemakers, however,‘were higher on confidence in social
skills, Similarly, Iozoff (1970)'found,that‘étanférdf alumnae
from the clasees of 1939-6é-wholwere homemaking-oriented in the
“.late 1960'e were more confident of. their competence in home tasks
and in their roles as wives and mothers. In her study of~Univar-
eity of Michigan alumnae who graduated with distinction betweon
1945-55 and were homemakers in the late 1960'3, Birnbaum (1971)
reported that the alumnae homemakers had lower gelf-esteem and
‘perceived themselves as less attractive ‘to men and more incompe-'~
1tent than did. the University faculty women, Several other studies
_have evaluated women's perceptions of their own attractiveness.

Gyebera et al, (1968) studied alumnae who had attended the Uni-

verdity of Missourl between 1950-6& in a retest in 1967, and
found that those who were consistently career-oriented on the
SVIB described themselves as at leaet moderately attractive, and
”considered themeelves more attractive than the-homemaking;oriented
women considered themselves, Katzd(1970), hoeever, found no differ-
ence between the self-described attractiveness ol working women
and full-time homemakers (ages 26-50) who were alumnae of Staii-
ford“and Santa Roua Junior College in a study conducted in 1968,

| These studies indicate that, at least in some samples, career

-
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oriented women have highetr self-esteem, articul%rlein terms

of their in}gllectugl-ahilitigs and attractiveness. However,
homemaking-offented'wom;n may be more-;elf-confident'in other
spheros. particularly “in homemaklng and BOfial skills, - The -

1969 Katz study suggests that SES or intollectual ability may

.be very 1nfluentia1: apparently career commitment is a eign‘ .

vof ‘lower self-confidonce for some women, probably because they

| do not value this role as highly as morg traditional pursuits. U :ﬁ
This may. have also been the case for the Iowa State homo economics
majors.. As'a result the e&ationshlp between’gqlf-esteem and |
careser nommitment varies according to the attitudes of the

‘-women 1nvolved ‘However. the maao:ity of the results agree that |

' career-oriertad woman _have higher eelf-esteem. . ’ 3

- -

-
& . .

gfpcatigg[ In tha one study concerned with ‘education, Faunce
(1967) found that the high ability college women who dropped out -
cof the University of iinnesota were less 8elf—confident than

Their high abl’itv classmates who graduated,

Role Innec-ation; “fliefe are three  studies concerned with
. — . : .

. L o v o . e . i
the relationship batween self-osteem ancé picneer goals. Almquist

~ (1974) found that ovar fou -fifths of the college women aspiring

= bo ploneera thought that thair teachers considered them out-
standing students,. compared wich one-half of the women aspiring

to traditional cdreers, In contrast, McKenziof (1972) found no _
differences in terms of sglf—accéptanee fofvwomen who were doctoral

students in education or medical students, compared with home-
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‘the University of Michigan, all.of whom expressed Ieminist at-

-their ability to succeed at difficult tasks. . |

4
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y makers with bachelor’s degrees -and juniors maaoring 1n elementary

t education.e151milarly. Resnlck. Fauble. and OSipow (19?0) found -

no-relationship between scores on ‘the Tennessee self-concept

scale and career preferences on the Kuder for malo or female

5 Introductory Psychology students at the Ohio State UniVersity.

These studies support the trends apparent in the career -

: commitment and education literature. Women with nontraditionall

career-: choices who are 1n_college or graduate school appear to
have higher self—confidence in terms of their ability. but not

necessarily in dther areas.

- -

Feminism. Fowler and Van de Riet (1972) found that women
(R age=-22.4) attending a feminist conference ‘at the University
of Florida had higher self-esteem than university undergraduates
(E age==éu.5) or elderly women (E age = 67.5), according to-their

' responses on Gough's ACL. 1In her study“of doctoral.students at

titudes, Stoloff (1973) found that the activists were more likely
to perceive themselves as attractiVe to men, HOWever;-when Lipman-
Blummn (1972) studied the wives of Boston area graduate students.'

she. found that’ the 73% who expressed morew//ninist attitudes did’
not differ from the women w1th more traditional views in terms of ‘-
their self—comﬁdence as a wife. mother. student, employee. or
i

The differences in these three resiilts rmay be caused by the
different measures of feminism used: however, the Fowler and Van
de Riet study did not control SES. age. education, or other vari-(

ables which may have been relevant Furthermore, Fowler and Van de

Riet's samples were small, with only 18 feminists and 1€ - g}l
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"graduates. The Stoloff samples were well matched. but ‘her -
samples were also small: 22 activists. and 22 nonactivists.

“The Lipman-Blumen samples were both from the population of wives
of . graduate students. all had at least some, college. and they i
‘were similar in age and SES Furthermore. her sample size of
1,012 represented a very large proportlon of the population shs

“miwas studying.m The fact that 73% of the women had nontraditional

.attitudes 1ndicates that the measure used probably did not differ-’

A'entiate between strong femiants and moderate feminists: however, -
the simllarity between the Fowler and Van de Riet and Stoloff
‘ results may. be caused by the fact that both studied feminist:

actlvists, whereas Llpman-Blumen studled women with feminist

"attitudes.

marxﬁ Overall the rosearch results suggest that women
. who- are career-oriented. who are career women, or who aspire to
less traditional .careers have more self—confidence in. terms of -
their intellectual abilitles” and possibly in terms of feellng
attractive. Homemaking-orlented women may fesl more confident
of their homemaking and soclal skills. There is no evldence o
that women who choose less traditional career goals or have
A-more feminist attitudes feel more or less conf1dent about thieir
overall abilities than other women; however, very little research
has been done in this area. The majority of measures have ovalu-
ated self-esteem in specific areas,

The 1969 Katz study is important becauss he used a measure -

. of general self esteem and found that the homemaking-oriented

{59
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‘and career-oriented comparisons were opposite for the two
samples. Since the two sa;ples differed in SES, ab11ity. and
on other dimen31ons. it is 1mpossib1e to determine exactly why
this phenomenonwoccured However, these results strongly suggest
that the relatlonship between self-esteem and career goals is
‘dependent on other variables. Although a career is a source of
presitge in this culture, wonen'who choose the more traditional ;
orientation toward the home will not necessarily show lower self-
confidence than women: who decide to pursue a career. HoweVer.
there is evidence that self—esteem is 1ntegra11y related to
career choice for women. Korman (1967) found. _that females with
low self-esteem chose occupations which required the skills in
which they were 1ess qualified. rather than occupations which
'required the Skllls in which they were competent, This suggests
that women with higher self-esteem will make more appropriate
career choices and will therefore be more satisfied:wlth their
careers, and more likely to become career.women, More research
'.15 needed, particularly using measures of general self-esteem.
and tb evaluate the relationships between dlfferent types of
self—esteem. : ‘

There is too 11tt1e research on feminism to analyze further.
R

Adjustment: General Mental Health and Anxiety:

The personality traits thatfare considered "feminine" are
considered mentally healthy for women, although they are con-
sidered a sign of ?3 r mental health for "males” or "adultg”
(Broverman et al.;#l970) Rycklak and Legerski (1967) argued
that the 1earning of appropriate sex role behavior is crucially
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~important for healthy adjustment and -that females who are not

retlrlng and passive "will be more prone to personality malad-_

justments "

Since career~oriented women and'woman with pioneer career
goals have been shown to have more "naaculine"?personallty
~characteristics. these studies suggest that they-will be pef- K
ceived as less well’adjusted, or will actually be less well
adjusted' However, very little reseafch has been conducted

: in this ‘area,

_Career Commitment. In their study of whlte married mothers.

conducted in 1957, Sharp and Nye (1963) found no differences

in anxiety level or phychosomatic illness in their comparison

of employed-women*and full-time;homemake;s. In a study of
married and single career women andvfull-tlme homemakere. Ja-
bury (1968) found no dlfforences in terms of identity diffueion
or anx1ety, as measured b; a semantic dlfferentlal In a etudy ’
of Univer51ty ‘of Mlssouri women who were administered the SVIB
between 1958-64 and- reteeted as alumnae in 1967, Gysbers et al,
(1968) found that the womon who were consletently career-oriented'e
were less content with thelr levels of personal adjustment than
“the women who ‘were con81stently homemaking-oriented In her L
study of Stanford alumnae from the classes. of 1939-62, Lozoff
1970) found that the wonen who'reported modorate interesix in
careers tended-to turn to a career after they found that marriage

did not meet all their needs, and were more likely to indicate

a desire for professional help with their problems, compared to

o600
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women with stronger ox weaker career 1nterests.

The results_are not‘clear. but these studies suggestfthat
41, re hay .be some validity in'theAassumption\that'career'wonen-
are léss well adjusted, and that thisfreiationship may reflect:
the tendency for women th are dissatisfied with homemaking or
marriage to pursue careers in an attempt to cure their other
"problems; .Since'there aregno studies.of the mental health of .
_ career-oriented and homemahlng-oriented college women. it is
1mpossib1e to determine whether this trend would be maintained
for young yomen asplring to_be career women, _ -

»

Role innovation. In their study of freshwomen at Penn-

sylvania- State Universit&; Osipow and Gold (1968) found that
personal adjustnent clients were more.likely to express nontradi-~
tional career 1nterests on the SVIB than were other students.
although there were.no differences in terms of career goals.
Karman (1973) found no differences between college upperc lass-
women with pioneer andctraditlonal goals 1n terms of anx1ety, in .
her study of a national sanple of college students. In the one
study of career wonen, Standley and Soule (1974) found that 56%
of the white married women (m = 40 years ‘0ld) with careers An - :
N architecture, law. mediclne. and psychology in the1r sample re- .

ported that they were not well adJusted e ' 3

Feminism., Fowler and Van de Riet (1972) found that womenA
attending a feminist conference at the University of Florida did
not differ from the University undergraduates or two groups of
elderly women on their perceptions'of their personal adjustment,

Similarly, Lipman-Blumen (1972) found that women with feminist
o Pl
. NV
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and traditlonal att1tudes were equally happy in her study of the.
» wives of Boston area graduate students._ However. the women w1th -
~ feminist att1tudes were more likely to report that they had been
' lonely adolescents. Chernlss (19?2) also reported that members
of a Women 8 L1berat10n group were more likely to report being

.1

.alienated as adolescents. . .i’ : . ;

‘ .'Summa y. Although women _who challenge the traditlonal fe-
male role are often percelved as maladJusted by others. there is
little data to support th1s assumptlon. Two of the studles o
suggest that, in ‘some cases, women who choose careers may feel
less well adjusted than full-time homemakers; however. this may
be the result of a conflict between thelr two primary roles. ra-:
ther than the cause of the1r career commitment Lozoff's study
d1stingulshed between thos: w<men who were strongly career-orl- ;
ented and those who were moderately caﬁeer-oriented .and found |
that the latter group tended to'choose4aanreer as-a second.choice.
, after their firstvchoice (&Qbriége) proved disappointing.' This
study suggests that’ Women who/became career-oriented after seVeral
years of belng oriented ‘toward homemaklng activities may feel
ST less sat1sfied and less well adjusted but that women with more.
S stable career commltment may be as well: adJusted as: other women.
The Osipow and Gold study suggests that women w1th non-
traditional career interests who choose traditlonal career'goals
may be more likely to seek personal adjustment counsellng; ‘there
were no differences in the actual career goals of counseling c11-
ents and o ther freshwomen. In the Karman study of college women.

and the two studies of fem1n1sts. there were no relationships

between traditional and nontradltlonal women in terms of adjust-
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- entkor‘anxiety. This may be because all three studies were con-

ducted in the 1970's. when- these goals and attitudes were more
4'w1dely accepted. The Standley ‘and Soule study Shows . a high degree .

of self-described poor adjustment among Pioneers; however. there .
_were no Traditionals Wlth which to compare these results. The
"Lipman-Blumen and Cherniss studies suggest that feminists may
‘have been less well adjusted as ch}ldren, perhaps because of the

more rigid sex roles of the period or of the adolescent culture._f

-

More research is needed on this important issue for both young

A 13
\

women and adults. ) : e L : R ' R N

i

Chapt er:Summary

P 2 ,'

There is very little data on the personality characteristics

associated with educational aspirations or’ feminism, but the‘-l"v,‘

relationships between career commitment and pioneer aspirations

a

and several personality traits have been strongly demonstrated

Career Commitment Three characteristics _were consistently

associated with career commitment Career-oriented women and

X

- fcareer women were higher in achievement motivation .or. competitive-

v N
- oy a

:ness in~all of the studies cited The measures of achievement

motivation varied although the EPPS was used in four studies
Career-oriented women and career women also tended to be more:
(;independent and less affiliativez the maJority of these, studies
were ‘conduc ted With,career-oriented undergrcduates._ Career-orif“
ented and career women also perceived themselves as more aggres-
sive pr assertive than homemaking-oriented women and homemakers{ .

however, when an active-pasSive continuum was used, there were

- -

- j no signficant differences.

L The results were less clear for. five other traits. Caree*k’
Q 4 P . ~ ‘ .
i i : . . 147




' making-oriented women in the three stud1es c1ted. but there were 2

g aspired to doctorates or professrbnal degrees were more sociable,'

) cultural groups than. others._

less cons

- : ,,:.— - e T T
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oriented college women tended to be moFe 1ntellectual thanrhome-i

o'

no. studies of graduate students or working women. Career-oriented

\ i o
women and career women tended to be more self-oriented whereas

homemaking-orlented women were more,other-oriented; howeVer. ;f ,’Hg
both groups were interested in helping others. The six studies ' s

on. conformity agreed that career-orlented and caredr women were

less conventional than homemaking-oriented women and homemakerss

-

however, the variety of cr1ter1a used to measure career commlt-‘

ment weakens _the 1mpact of these results. Three-studles 1nd1cated

4,

that homemaking-oriented women were more soc1able than career-ori-

\ ;
ented women‘ whereas Rand found that career-oriented women who .

£

than homemaking-oriented college women.,‘Finally. there was ‘some

evidence that careerworiented and career women - felt more attractive

” -

and intelligent than homemaking-oriented women and full:time home- :

S makers. and that the latter. felt more confident of thei ~home-.

making and soc1al skills.' The results concerning general self
/ « g

esteem were not clear, and there were strong indications that

¥ otherdvariables gsuch as SES influenced this- relationship, probably

because women's careers are considered more d981rable by some '

» The least conclu31ve results weremfor the literature on _'v
orientation towards. things vs, pe0ple. endurance, and personal
adjustment ‘ The data suggests that career-oriented -and cureer .

women are more or1ented towards things and 1deas and less toward

,,,,,

people. that they are more persevering, énd less content with their ;g

‘—(

ad justment, However, there are few studies and the results are-

stent than for the other traits discussed

161



3
i

-159- |

!

Educaticn, There areonly threéistudies on educational
attainment or aspirations, Faunce'é study found that women
.who dropped out of college were less;conformiéi and less self-
confident, Gump's study deﬁonstrated that women aspiring to
graduate degrees were more self-oriénted than other women, e
~Korn found no differences betwe;n fer.ale graduate gtudents and
women with undergraduate degreec in terms of masculinity on %he
SVIB ¥-F scale, which suggests that‘these‘womenrmay be very
similar on most of the traits discussed %n tnis chapter, since
these traits are included in the "M-F scale, More research is

recessary to examine this hypothesis Zurther.

Role Innovation. Four traits were strongly associated with

pioneer aspirations or pioneeer careers, Achievement motivation
was consistently .tronger for college womer with pioneer aspira-
tions: however, there was little data on career womeri on grag-
uate students. Mednick's study indicated thai this relationship
may rot pertain to black women, a consideration which deserves
further study. College women with pi)-er aspirations were more
intellectual, but there were no studies of praduate students or
women with pioneer careers. Women with pioneer goals and pioneer
careers alsoc expressed greater self-orientation and less crienta-
tion towar< nelping others, These trends were apparent in their
expressed reasons for their career choice and in their reluctance
to give up thelr careers tc please their hustands. CLespite

these diffmrences, women with picneer goals tended to put their

husbands careers Tlrst, and in one study college wemen with pio-

1a9
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neer aspirations ware more likely to participate in sociél
sérvice extracurricular activities, This suggests that even
women with picneer goals are very other-oriented, and that
their tehavior may be more other-oriented than their expressed
attitudes. Other variables, such as political beliefs, may
confound the results; for example, if women with pioneer goals
are more liberal politically, they might be more likely to
participate in social service activities than other women, but
2180 be more willing to defend their personal needs in their
rol#tionshipaywi%h family members or close friends. Women
with ploneer goals were also more autonomous, but thers were no
studies of actual Pioneers,

The results for conformity, passivity, and endurance were
less convincing. The literature suggests that women with ploneer
agpirations are less conventional and less willing to conform,
and that they are less wiliing to express aggression, However,
there is some evidence that womer with traditional career aspir-
atlons are repressing their aggressive and assertive drives,
so that they are not apparent with some personality tests, but
become obvious when projactive techniques are used, The liter~
ature also ind?cates that there 5 probably no difference between
the endurancs.or perseverance of women wi'3 pioneer aspirations
and those with traditional goals, aitnough women 1n certain fields,
guch as medicine, may be particularly r:gh on this dimension.

The ieast conclusive results were for pecple vs, tpinguorien-
tation, sociability, self-esteenm, and personal adjuatme;t and
anxlety. The results sugges: that women with pLonee: goals are
more confident of their acede=~ ability, but do no: differ

# )
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from aspiring Traditionals in terms of general self-ssteenm,
sociability, or anxiety. The major difficulty with the studies

in these areas is that there were too few to analyze,-

Feminigm. The strongest trend for feminists wae the positive
relationship between achievement mctlvation and feminism. Most
of the studies were of high school and college women with less
traditional attitudes, wno were not necessarily strongly feminist,

There was some evidence that feminists were more autonomous,
and that the most and least aggressive woman were likely to be
feminists, lore research is needed in these ares,

Ther? were very few studies of intellectuality, endurance,
sociabllity, self-esteem, and personal adjustmsnt, and no studies
of people vs, thing orientation, The one study of endurance found
no differences between feminists and nonfeminists and two of ‘the
thres studies on self-esteem found that feminists were more sélf
confident. The two studies of personaljadjustment found no differ-
ences for adult;. although two studies found that feminists were
more likely to report a lonely or alienated adolescence. There
were too few studies of soclability to analyze.

There were very few studies concerned with the personality
traits of feminists compared to women with more traditional atti-
tudes towards the female role. Nore research is necessary before
meaningful analysis is possible for most of these characteristics,

Conclusions. Overall, the stronsest predictors of career

commitrent, ploneer aspirations, and feminism are achlevement

motivation {for all three), and indeperdence and autonomy (for

P67
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career commitment and career wmmen/énd women with pioneer
aspirations). fGreater willingnesé to express. aggressive and
assertive needs »1lso was fairly'écnsistently associated with
career commitment, pioneer aspirations, and feminism, Intellec~
tuality and an orxentatlon toward one's personali needs were also
strongly assoclated with pioneer aspirations and falrly con-
sistently associated with career commitment. and nonconformity

was consistently associated with career commitment,wpioneer aspir-

/
ations, and feminist actlvism in the few—studles conducted in

st o
e

o

e

e

this area. T ‘
¥any uf the traits were interrelated; for example, affilia-
tivensss is related to people-srientation and poasibly with help-
ing others. Yowever, many of these overlapping measures can be
corrected, and need nat necessarily be controlled, as was neces-
sary for the related family background variables discusged in
Chapter 4., The comparison of people-oriented women vs., thing
oriented women was probably thé weakest, in that it was rarely
stulied in that context, but rather overlappéd with other measures,
The general picture that emerges is that women who challenge
the traditional female role in their career choices (and, to a
lesser exteni, their attitudes) are more sensitive to their own
needs, more willing to pursue tiheir goals, and more oriented to-
ward intellectual and competitive tagks. in contrast, th~ more
traditional women appear to be more self-sacrificing, more likely
to express interest In helping and being with others, less likely
to express aggressive or assertive needs, and less interested in
achievement or intellectual tasks., In the pasi, the women with

the 1less traditional personality characteristics were labeled
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"masculine” and were considered to be more like men than like
other wﬁmen. Most of the studies cit :d here have not compared
these careef-oriented and pioneer aspiring women to both men
and women to.detqrmine whether this assumption is accurate;
however, several studies do indicate that even thougﬁ career
oriented and piloneer aspiring wbmen differ from other'ﬁomen, they
s8till score moderately higﬂ on many of the characteristics con-
a}dergd "fehinine". It appears that these womer may be more
“andfogynous" than "masculine”, thaf is, high in traits that
are tréditionally associated with masculinity and femininity,
Recent stgdies have indicated that more intelligent men and
women are more likely to be éndrogynous. and the need for research
on the relationship between androgeny and nontraditional atti-
tudes towards the female role is strongly suggested by the
literature.

Since personality is developed over a long p;riod of time,
the relationship to family background must be extremely impor-
‘tant, Block (1973) found that parents engburage “m;sculine traits"
such as-achievement and competition in fheir sons, and encour-
age inﬁerpersonal skills in their interactions with their daugh-
ters, th'She also found that the greatest difference between
p;rent-daughter and parent-son encouraging behavior was from the
fathers. This strongly suggests that the father's attitudes
towards apbropriate sex role behavi- > is of cruéial importance
in thé development of the daughter's personality; however, this
relationship has not been studied as thoroughly as has the

relationship between the mother's and aaughter’s attitudes.
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CHAFTER 6 \

PESSONAL CHARACTERISTICS |

|

Intelligen s and aAbility

Since housawork and traditional female occupations are

leas prestigious and are davalued‘as requiringélgas ability than

//

nmale-dominated carvers, one would hypothealze"fhat women who
aﬁpire to careers, particularly»in ploneer fields, would be
more intelligent than other wbmen. Similarly, more intelli-
gent Yﬁmon'would be expected to reject the notion that women
are inferlor snd incapable of doing a "man's job™ or competing
in "a man's world.” The literature }ndicates that, to some ex-

tent, these hypqtheaéa have been supportod.

Career Commitment, The results for high school students

were consistent. Tyler (1964) studied high school girls from
Eugene, Oregon in the 1950°'s and found that career interest

was asaocigted with higher LQ. In a study of eleventh and twelfth
grade girls in Miséouri and’Wyéming schools, Fortner (1970) found
that those with higher I.Q. scores chose higher level occupations,
which are generally asaoqiatod &ith career commitment. Similarly,
Turner (1964) found thatvtwelféh grade girls who oxpoctea careers
were more likely to be regarded as very intoiligonf by thair .
peers. In several longitudinal studies of high school girls‘

from the national Project TALENT samples in the edrly 1960's,
Astin (i?68az'1968b) found that brighter girls tended to change
. froa their initial homemakingeoriented choices as ninth graders

to career-oriented cholces as twelfth graders or the year following
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high school graduation. whereas the less able girls who were
caraer-orianted as ninth graders shifted to homomaking-oriontod
goals, Higher math ability as ninth gradora predicted career

- comﬁitment as twelfth graders, and higher mathematics and ver-
bal abtitudo as seniors predicted career commitment one-year
and five .years:later (Astin, 1968a; Aatin and Myent, 19?1) In
another longitudinal study, Watley ard Kaplan (1971) found that
National Merit Scholars who planned a career immediately after
they wers to graduate from college had higher verbal and math
Scholastic Aptitude Test (SAT) scores than those who planned
to delay thoir careers or to become full-time homemakers. Thﬁs;
even among tie most intelligent high school girls, thoso with
higher abllity were more likaly to be careor-orientod

The results were less consitent for collego women. Kosa

ot’ al (1962) found that Catholic college freshwomen who were
career-oriented were nonaignificantly higher on scholastic apti-
fude as measured by the Ohio State University Aptitude Test,
In a study of freshwomen in the college of home econom&cl at
Kansas Stato. Metzger et al. (1969) found that women in the
noncru program were. more likely to plan to vork as mothers than s
-were women in the nonhonors control group, The groups were
matched for SES, size of home town, and size of their high /
school., The bofcentago of women p{anning to work when rdi:ing
preschool children was small however;\25.?ﬂ of the honors wpmcﬁ
and 15.2% of the group. Women in the honor‘program-woro also more
likely to hopg £o raise their occhpgtional lévol than were the
control group women, Rand (1968)/;2udied a large national sampie

o

of college freehwomen in 1964, and found that the career-oriented
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women had higher mathematics and science ability., In this
study.'careor commitment was defined as the attitude that the
purpose of éollega tﬁ to prepare for a caréer ‘rather than to
find a spouse, and ispiéntions for a doctorate or professional
degree.

In contrast Vetter and Lewis (1964) found that Io State-
home economics majors who were career-oriented were less intelli-
gent according to their achievement test aéprea than their
homemaking-oriented classmates. Cliver (1974) found no SAT
~differences among career-oriented and homemaking-oriented Uni-
vef;ity of Maryland ﬁayéhology studgnté“in"197l-72. In # study

‘ conducted in 1973; she found no differences on a Quick Word Test
(19?5) In this latter study, Oliver defined career commitment '
| difterently.,by using a standard type of career vs, family commit-
ment question‘and also the achiovement motivation and affilistion

 scales of the Gough ACL. Only those women who'were higher on
achievement motivation than affiliation were considered carger-
orieﬁted. and only those higher on affiliation than achievement
‘motivation were includ;d in the homemakingéoriented comparison
group., Oliver’s decision was based on her finding that carser
oriented women tend to be highor in achlevement motivation and
homemaking-oriented women tend to be higher on affilzationsvhow-
ever, thia.név déefinition 15 ndt helpful in generalizing the re-
sults, although it does control ?hese two important variables
‘related to career commitment. | -

When college grade boint averages (GPA) were compared,

‘Goldeen @ et al. (1960) found that 1952 Cornell freahwomen who__

were carot?-oriented had higher GFA's, In this study. carcer

|
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commitment was measured in terms of the degree of satisfaction
’ ~the women expacted to dérive from thé&r careers compared to
their homemaking-related activities." In”contrast. Pﬁrker (1966)
found no differencéa in GPA for career-oriented, homemaking-criented
or "neutral” collegg_women. and Zissis;(1964) found no differ-
ehcas between career-oriented and homemakingéoriented Purdue
freshwomen that she studied in 1959, |
~Although the studies of high school students consistently
demonstrated that higher. ability was associated with career
éommitment. the studies of coilege women showed a variety of
results, The differences do not apbear to be caused by the
differences in the coliege population, since state umiversit(is
and more select Eolleges results'Were similarly inconsistent.
The Vetter and Lewis results, showing higher homemaking-ofionted'
aptitude, cén be attributed tq_the sample of home ;conomics
ma jors; since home economics'ié a low status, traditional fe-
maleufield.'esﬁecially popular among women who are interested
in homemaking-oriented skills, women who are career-oriented
»% eéconomics majors'may be less able women who have chosen
this majo} because it i;‘considered less demanding that other
fields. Howsvar, the Metzger et al. study of Kansas State
home economics majors showed that those whé were in the honors
progrim were more career-oriented than the other women., Thi;
appears to directly conflict with the Vetter and Lewis study
of Iowa State students which was probably also condacted in
the early 1960's., There is a potentially important difference,
f*howevgr{‘honors students may be more intellectually motivated

or ﬁchievement oriented than other women, and not necessarily

N ' o
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the most intelligent women in the group. .

" The two college studies which showed significantly higher
aptithde for career-oriented women both described garéer orien-
tation using unusual criteria., In the Cornell studj, career
orientation was measured as the amount of satisfaction which “he
student expected to derive from a career, and in the Rand national
study, career commitment included aspiring to a doctorate, which

-

;wouid be highly associated wiph ploneer aspirations. These cri-
éeria are different than those used in the majority of studies, -
and would be likely to produce a ploneer-homemaker comparison
rather than a homemaking-oriented/career-oriented écgparison.hﬁ
In the Corneli'studj, the satisfadtizn quéstion may tend to dis-
crfhinate between women who are planning prostigious‘careers and
those planning less valued, more traditional careers in addition
to those planning fiull-time homemaking. ﬁoréOVer,Lthc Cornell
admissions criteria for women was especially high in the 1950°s
since few women were admitted; therefore, those who were career
oriented may have been more likely to aspire to pioneer cireers
since they were’probably exceptionally in*elligent and motivated, .
These possible explanations were not discussed and cannot be proven;
" however, th;y raise'important‘questions about the validity of
these findings particularly in view of the results of the other
studies, ‘
2

Education. The results of studies pertaining to odhcationgl

aspirationa were also inconsistent., In his study ef students at

Berkeley and Stanford, Korn found no differences in aptitude be-

tween the women in graduate school and those with other plans
174
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(Katz, 1968). Gump (1972) studied seniors at the University -

of Rochester in 1966 and found no differences in grades or de-

/
sire to achieve academic distinctlon when she compared those
planning to enter graduate school and those planning to attain
only a bachelor's degree. Baird (1973) found no differences in

academic achievement between women planning to attain a mgster's

" degree and women with no greduate school plans..among\a national'

sample of graduating seniors in the class of 1971, O'Leary

and Braun (1972) compared 19 men with doctorates. 19 women with

doctorates in nontraditional fields, and 19 women with bachelor! s.
degrees, and found no dirfe:ences for the three groups in intelli-
gence. The age range for the samples was 27-7§ years old. In
contrast, Astin (1969) found that women who ‘received doctoratea
in 1957 or 1958 had higher high school intelligence scores, and
higher high school class ranks and GPA's in science and math sgb-.
jects than men with ﬁoctorates.‘ Metzger et al, (1969) found that
the Kansas State home economics honors Btudents were more likely
to aspire to a graduate degree than their nonhbnors classmates,

The majority of the studies indicete that graduate school
aspirations do not discpiminate‘between women with higher and
lower ability or grades, It is possible that the results of the
Astin study are not generalizable to a more contemporary gradu-
ate school population; however, it is also possible that her

results were different because she evaluated women with doctorates-

rather than graduate school plans, The 0'Leary and Braun etudy

evaluated women with doctorates too, but their samples were small =~ .

and t.e age range was extremely wide, Other issues of potential

importance are the difference between women aspiring to doctorates

< .-
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and those aspiring to graduate degrees (ﬁhichnwould primarili
be master's degreesj. and fhe.differencee between high school
. grades and abiiity and college criteria, The Astin study is
barticularly weak because thé?é is no college;educated female
control érouo: The‘Metzger et al, study 1s not comparaole to the
other studies oecause an honors program does not necessarlly
attract the most intelligent women in the maJor, and home econo-

mics majors may dlffer substantlally from women ir other. areas.

e

-

Role Innovation., Since ploneer careers tend to be more

prestigious'and more competitive, one would expect that women

with pioneer goals would be the most intelligent and able; How-
ever, even among the most able college-educated women, pioneer
aeplratlons are rare. In a study of 50 glfted college-educated
women, Mowsesian, Heath, and Rothney (Hoyt & Hebeler. 1974) found.
that only four entered graduate or profe331onal schools. three'
were employed in’ pioneer occupations, and 13 were employed in

androgygqggﬂcareers. However, other studies have demonstrated

that womed~with,pioneer aspirations do tend to be more able than

\

other women. In-her study of eleventh and twelfth graders at a
orimarily midd}e-elass Midwestern Catholic shcool, Rezler (196??
found that the girls who aspired to oareers in the pioneer fields
of medicine, ‘mathematics; or natural science had higher grades and
‘Preliminary Scholastic Aptitude Test scores on both verbal and J
, ,methematics sections than did -the girls aspiring to careersrin.
oursing and elementary school teachihg. Moore and Veres (1975)

studied two-year~CQﬂlege'women at several schools in New York

- 1.:{.()!_..~_,. R ..-,,.,-....,.«_- :... e
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State in 1974, and found that Qé l% of the women with ploneer
aspirations had a1GPA of B+ or higher, compared to 27 #% of. the ; -

?women with traditional career’ goals. In a national sample of

college upperclasswomen tested in 1968 69. Karman (1973) found

- that trose with pioneer golas had higher high school and college

grades, Among the women w1th pioneer aspirations, 79% had a

- GPA of B or higher in hig.. school compared to 62% of. those who‘,

later aspired to traditional careers; 75% of thoserho aspired

"to pioneer~careers ha' a B+ or higher in college compared with

i,50% of those who asp red-to_traditional careers, The_women with .

rioneer goals_also“scored higher on a verballaptitudthest of

20 vocabulary‘wor_s. In her stady'of black women & . ve South-

east and MidAtlantlc campuses in 1971 Mednlck (1973) found that

..the women ‘with pioneer aspirations tended to have higher GPA'

~than their more traditional classmates, although the dlfference

was only marginally significant at the .10 level. Mednick had

- found no; differences between Howard University women with pioneer

goals and those with traditional goals in a study conducted in -

1970,

Mednick's study suggests that the relationship between in-
telligence.or grades and pioneer goals may be weaker or nonsig-

nificant for black college women, particularly those attending

‘a_selective black univer31ty. The other studies did not differ-
entiate between black and white women. so that. comparisons are .

"not p0831b1e between the’ studies.

7

Feminism. There is some evidence that women with less trad1-

‘ tional attitudes towards the female role may alco be more intelli-'

'.}
R
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'gent or have higher grades. Houts an7 Entsislé ‘(1968) studied
405 tenth grade. -girls in four 11gh schools, and found that fr

il

. those\with a more femlnist view of twé'female role had higherﬁ ";f‘*f

. grades than those with a more tradit onal view., In a study

,fconducted in 1971, Joestlng (19?1) matched white North Carolina T
m”State students wWho were Women's Liberation members with 25 non- .
| members on the .basis of the father' J occupation.’ﬁnd the woman's v

' attitudes towards illegal drugs and the numb r df organizations

. ﬁshe belonged to. - She found that 68% of he Women 8" Liberation

members had a B+ or higher GPA mpared to 36% of their non-
-member classmates., This di: eren#@ was not statistlcally sig- ‘.;
-~'nificant, howeveri//Goldschmidt et et al. gl9?4) compgied several | -

/

'._hundred undergraduate women from four campuses on khe basls of
scores on a Nomen ] Liberation MovemeLt ideology scale and mem=
‘bership in the campus Women s Liberation groups, She found that.
the Women s Liberation members #ere more likely to have A aver-"

- ages or to be in an honors program: however, uhere]was no re- Lo
latlonshlp between. feminist attitudes and GPA In an early study. o

. Sundheim (1963) found no dlfferences in GPA when she compared |

I Tcmple Unlvers*ty upperclaSSWOAen wlth traditional and nontradi-.r\
;tional attitudes towards the }emale role. . 'K ) R

that college womeN\\ho\are active

in the Women's Liberation Mo ement tend to ha?e/higher GPA's. as ,
do high school girls with more femlnist attltudes. There is someiwiﬂ
indication that feminist at itudes among college women are not -
necessarily assoclated w1th hlgher grades. but moro research is’

" necessary.
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Summa x._In‘;; ear’ s study, Ter;:h and O;Zn (1947) found
that althougﬁ there was a rela}ionsﬁip between the level of
occupational achievement and school years I1.3. for men,, there
war no such relationship for womgn. Apparently, this discrppancy
still exists to some extent.:- Although the relationship b;;v.qn
intelligence or grades and career commitment was consistent
for high SChoolvstudents. it was v consistent for college -
wonen. It is possible that when the range of‘intelligence be- .
comes somewhat foreshortened, as it is in a college pd;ulation,
other characteristics exert more influence on a woman's decision
tu break away from the traditional femgle role of homemaxer. |
However, for those college women who chqese {0 pursue a career,
intelligence or grades again become an iﬁportant discriminater
between those choosing pionear and traditional FTislde, Similarly,
women who join A Women’s Liberation group also tend to have the
highest college gfades. alfhough the relationship between in-
telligence and feminist nttitudes is not clear from these studies,

The differences between college or high schaol grzdes and
intelligence cannot be datermined from these resulis, because
most of Lhe studies used one messure or the other. Since achieve-
ment motivation was found to be strongly associated with career
commitment, p;oncer aspirations, ancé femihism. this trait mey be
confounding the results, as n Ach is also associated #tth higher
grades and participation in an honors program. GPA's are probably
the most epsily accessible measure related to intelligence, bu*
other meawmures, such as 1.Q. or aptitude gcores, would be more

valid measures of intelligence.
&
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Educaticn
Educational aspirations and attainment have already been

discussed as predir- - of .areer commitment, pioneer aspira-
- tions, and femini: ' .wever, several other aspects of educa-~
tion'aré'alsd.imporuant. Astin and Myent (1971) studied a na-
tional samplé of Project TALENT women, and found that women with

‘a8 than a college degree tendeg to become full-time homemakers,
v:rfice workers, or plannrd busin@ss careers, whereas a college
degree predicted czreer choices in natural science, social ger-
vice, social science, teaching, or the professions. Graduate
school degrees were associated with natural science careers.
Parnes and Nestel (1975) found that for white women with at least
a collgge degree, women with liberal arts degrees were less likely
to pursue careers than those with education degrees, whereas other
professional programs were most strongly associated with careers,
Watley and Kaplan (1971} found that intelligence was a potentially
confounding variable; in their study of National Merif‘Scholarship
women from 1956-60, 514 of the homemakingforiented women planned
to attain a graduate degree. However, carégr-oriented women were |
even more likely to aspire to graduate degrees; 91% of the fow
women who planned to become single career women had graduate
school asviraticns, Thig study sus ests that when high ability
womer: are studied, the career-oriented women have higher educa-
tional aspirations, btut that even the homemaking-oriented high
ability women have higher educational goals than most women.

They types of colleges attended were also predictive of later

career goals, Leland (1967) found that women at a private uni-

ver=ity were more career-oriented than thoge attending a state
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university, Karmc: (1973) found that women with piéneer‘aspifi
ations represented 15% cf the upperclasswomen at selective liberal
arts colleges and 15.7% of tne upperclasswomen at engineering
schools, compared to 2.2% at teacher's colleges and 1.7% at

s

state universities. Tidball (1$73) found that women from women's
colleges were nore likely to be listed in Who's Who of American
Women than other college-educated women, and the higher propof-
tion of women faculty members appeared to be at least paftially
respornsible. Alumnae of women's colleges are also more likely
to attend praduate sclool and receive doctorates (Carnegie Com-
mission, 1%%3). In contrast, Noore and Veres (1975) fourd that
students from a private women's junior college were less likely
to plan to be employed in ij years, and more likely to plén to
bacome full-time homemakers than women attending other 2-year
colleres. ‘lowsver, a private 2;yeaf women'’s college pfobably
oflers a different kind of education than a 4iyear women's college,
a7d attracts a different typ. of student. |

Summary. Although there are {ew studies which evaluate issues
closely related to college education, the majority incicate that
many factors may i1afluence students' career gééls. The wonan's
ability, the type of college atterded, and the major chpsen are

related to o.ie another and .o career goals.

Fhysical App@»arance: 1ize and Attractiveness

Physical appeararnce is an areca that has been virtually ignored,
despite itg relevance to a woman's self-concept and attiitudea, and

ihe ropular mytnolagy concerning the association batween largeness

(el
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or unattractiveness and nontraditioral female goals.

Size. Women's size has been ignored completely. .Although
research has demonstrated that height is related to achlevement
and leadership for men (Jones & Gerard, 1967) this issue has
not been studied for women. On the average, women are éhorter
than men, and in our culture it is considered appropriaté’for
—\} - females to be shorter or appear shofter thén the males they are

’

with, whether they are husbandg, frienda, or colleaFunu. ¥ost

females fit into this role easily, encept during " adoles-
cence. ‘iowever, females who were tzller *-an man; .. their
male friends and companions during -“31)2Lsod and adul<hoo: bowould

be expected ¢, perceive themseives differently and Le treated
differently by others, 3ince heifut 1e associated wits strength
and power to some degre: , oné woLld eixyec” taller fumases tou con-
sider themselves less hel}leuu an. more capabic, and to be tak.n
more seriously by others, Ir sone car .s, :hey nightt also take
_ :

on a more domirant role with their shorter femals friends.

Whether or not tall womer feel curcrtrdle + *h thel. rielght,
1* seems rensonable *n ypothesize that they wou’d be movs " ikely
to whallerre t' o traditiorl female role: because ¥ their haighy
they already du not fit this role as eacily » ¢ other womern. 'éo
some extent, their poci'lon would Le similar to izt of intell
Fent fema%es, Wwho realize early in 1ifs that thwy arce “rr2 capable
than most of the males they Xnow. lowever, an intelli genl lemale
can %ide her intelliyence and thus '~ accerted az "feminine"; this

1s not poesitle for toll women, ' , -

ERIC
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Another possibility is that extremely short women, who'
woﬁld be treated as e.iescially helpless and expected to be ave
in a very “"feminine” wanner, muz; find themselves uncbmfortablé
with the role of perpetual child. This role would be particu-
larly dissatiéfying for very intelligen. short women or those
who were brought vp in a less traditional manner, These women

' might be more likely to aspire to careers which they think woulé

facilitate their being treated »-~ competent adults., Their

choibes might be presigious occupations or positions with less
: - 7/

interpersonal contant,
¥ There are other aspects of size which would be expected
.to exert a s8imilar influence-on women's attitudes. Women who
are moderately overweignt by "feminine® staﬂdards,might'also
be trea’:d as more competent than more "delicate” wo;;ﬁ. and
perceive themselves a$ mcre - = ible of success in'hasc&linﬁ

tasks. Strong or athletic women would be expected to have si-

milar attitudes and be percg}vedﬁby others as more "masculine”

P
e

and therefore more capable. However, the fact that a woman is

stfong or athletic suggestc that she n1as a more nontraditional

view of the female ~ole, at least for herself,

Attractiveness, Physical attracti:reness is a more difficult

attribute toc measure objectively, but it is important because
.~ there are strong cultural expectations associated with attractiva-
ness in women, Traditiorally, women who are attraCtive are ex-

pects:’ to be less ‘ntelligent, less Capablé, less cg;eér—oriented,

and generally more "feminina". Since women who arec leSs attractive

13
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probably feel l.ss able to compete in traditional female spheres
related to att;acting'men, one would expect that they'wduld tend
to compete in more "masculine” spheres such as scholasfic achieve- %
ment or careers, and would exbress more feminist attitudés. In
the one stuay conducted in this area, Goldberg, Gottesdiener, and
Abramson (1975 found that male and female college students, even
those who considered themselves feminigts, expec ted Women’s Liber-
atidn‘supporterq to be less attracfivexihan other women, This.
was determfned by showing studen%sﬁbhotoéraphs of co}lege'women,
and .sking them whiqﬂ women were the Womén}s Liberathon Supbortérs.'
The Qomen”s attractiveness had previous;y been judged by students
using the sé@e rhotographs, and in fact, there were no differences .
in the Judged attractivess of the real feminists and nonfeminists.

Self—%erceptiohs of attractiveness were discussed in Chapter
5 as a measure of self-esteem, and several studies in<‘cated thafir
career-oriented women and womzn with pioneer aspiraijuxﬁ rarratve
5fthemselves as more attractive. This is an UHQXPECt@ﬁ‘fLHSiﬂg,
bgt it is imposgible to determine the relatignshipfhetween sclf
pefcelved attractiveness and others' perceptions o? a woman;B
| atiriztiveness, although one would expect them to ée strgng}y
related, This is an intereéting area, but one that is more 4if-

ficult to study than the other dimeasions discussed.

2

Summary. Physical appearance has rarely been considered by‘
social scientists as a dimension relevant to women's goals snd
attitudes, alth usr there are cultural expectations which asso-

“™ ciate 1afger and less attractive women with more "masculine* goals

and behavior. There is some evidence that, coatrary to popular
138.
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myﬁhology, career-oriented women and women with pioneer goals
: ?ercgibg themselves as more attractive than other women. Vari-
ables related td-size'are eaéily measufe@. and deserve further

N P TR TR

study: physical attractiveness is more difficult to measure
objéctivelyﬁ‘

Age | | |
At different stages of their lives, women are more likely

to exjress career-oriented’orahomemakiaétorienteq“ihteresté,

and\r.1ated4pefsonglity\txaitszalso fluctuate in respoqse.to

different'neéds and interests. Fgr.examplé, Baruch (1967) found

‘that for Radcliffg alumnae, n Ach decreased 5-10 years xzfter .

college and increased 15;yeﬁrs after college., Among 15-58 year

o}d'women 1n'3 vocational school, the younger women were more

ihtérested in careers, whereas the 6lder women were more intér~

ested in earning money (Willmarth, 1969), Similarly, Bial (1970°

and:Sobol’(l9oj) fourd that women in different age groups expfeaaﬁd

Tifferent réasons for working -and different work values. Unfor- |

tuhateiy, these studies did not COntroi for the possible influence

of historical factors. Women ofvdiffering ages have been social-

ized in a slightly different way, and wo.en's values are influ--

’ enced by changing cultural expectatlons, so thét the cultural

mores of the time may have be2n the cru01a1 isgue, and not the

the women's ages. lowever, marital statue and the number and

age of the children are probab y more 1mportant than fluctuations

in cultural ex ectations, and may even be more important than age

itseif. Lyon (1967) found that women with undergraduate’degrees

]\)) "~
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usually planned to re-enter tne labor force around the .gge of
forty, after thei: children were old enough to be falrly inde-
pendent Since the majority of career-oriented women marry and‘l
have children; it is impossible to determine the influence of

‘age independent of mar1ta1 status and childrearing responsibilitles.

-

. Marital Status R | \
Career Commitment Since careers and marriage are often viewed

as confllcting act1v1t1es, it is not surpri31ng that Richardson

(1975) founZ that career-oriented.college women value marriage

less than h memaking-oriented women, or that married teachers

- [

©care less’ abou+ their jobs than single teachers (Kuklen .&
uohnson, 1952) Women who are career-oriented tend to marry at
later ages, are .less likely to marry,. and are more likely to be
divorced; these findings were consietent when the women\étudied
were college students (Angrlst & Almqu1st 1970; Cook, 1968;
Richardson, 1975; Watley &- Kaplan, 1971), alumnae (Gysbers et al
1368y Katz, 196¢; dozoff 1970) or career women and full- time
homemakers ’Hormon, 1970 Kuhlen & Johnson, 1952; Parnes & Nestel,
1975), - Parnes'and Nestel also found *ha*t for black women, the
number of years betwecn finishing school and marriage wag posi-
tivelf related to the prosability of steady employment &ore—
over, caraer-oriented’college women had a higher ideal marriaée
. age (Klemma~% & . . ards, 1973). -

Pourtstudies "show condliﬁting results. In his study of
mlemer ary school teachers tetween the ages of 21—2& White’
(1967) found that married women were more career-oriented than

the single women. Farmer and Bohn (1970) fourd no differences

izu
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in marital status of career-oriented and homemaklng-oriented
working women, when the latter were measured by scores on the
home and career scales of the SVIB-W, Edwards (1969) studied
student tééchers and student nurses and found no relationship
between marital status or relationships with men and caréer'
commitnment, and in her study of students a Macalaster College
and several othp* campuses, Dodge (1974) found that less than
10%° cited marrlage as a p0851b1e deterent to a full-time career.
Whether or not 91ng1e women are more committed to careers,
they are more likgiy‘to pursue them, Single, divoréed and
:sqparatedlwomen are mére likely to te employed fSiegel et al,
' 1963) élthough_the ngmber of marricd workins women is increasing
dramatically (Osipow, 1975; Waldman, 1967), Merried women con-
slder the homema:.ing role as more important than do divorced and
single women (Blai, 1970) and they have different attitudes about
the kinds of advantages a job should provide (Blai 1970; Wolfe,
1969). Furthermore. marri'ed women who work make less money than:
single women, although the opposite is true for men (Havens, 1973).
The majority of the studies indicate that married wcmen are
less caresr-crientsd, are less likely to be employed outside the
home, and tend to have different reasons Tor want;ng to work., The
different results in white's and Edward's studies are probably
the req;lt of the wemen's status as young, new teachers and nurses.
The single women anolved in these studies may/%ave preferred to
be ﬂarr%ed which wgnld have resulted in less career commitment;
this hypothesis seems reasonable because women in traditional

fie_ds are usually lsgs career-oriented. 1In contrast, women who

i =y
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continued -to work after marriagé may h;Qe been less likely to
.idealize.homemaking responsibiiities, and more likely to be.
working out of‘%hozce, rather- than necessity. Since Farmer
and Bohn did not discuss the specific attributes of ti :ir small
. sample of 50 working women, ‘it is impbssible to ascertain why
their results bonflicted with the majority of the researchs how- -’
ever, it may be that the SVIB scales did not measure- the degree ---
‘of career commitment in a comnarable way to the other studies.

i Similsrly, the Dadge study results were not comparable. because ’
.she mzasured college women's attitudeo towards combining marrlage
and e career, rather than evaluating career women, |

A related issue is whether career-oriented women are¢ less

', involved with men in terms of dating in high school or college.

In an early study, Yoyt and Kennrcdiy (1958) found that the small
mincrily of freshwdmen who were career-oriented were lower on

" the heterosexué}ity scale of the EPPS. However, in‘a more
recent study ofﬂSyracuse Juniors and seniors, Masih (1967} found
no difi»rences between career-oriented and homemaking-orisnted
women in tefmsofa.héterosexuality scale, and Alnguist and
Angrist (1970) found ro differerices' between career-oriented and
homemakihg-oriented women in terms of frequency of dating. in
high school or coilege. The women in this samp.e were enralied'
in a woman's coilege of 2 private coeducational university be-~
tween 1964-68.  In their study of seniors at a large stats uni-
versity. Sedney and Turner (1975) found.no differences in thé
frequency of high school dating for womer who were ca’eser-oriented
.¢ homemnking-oriented in college. Career-or.ented women dated

-+ 1htly less often in collegs, but they were still dating moder-
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étoiy.frequently.' The se studies suggest that'career—oriented
women are involved 1n-selatlonships with men, but that they some-
“times choose to date less or to msrry later.. It does not appear
that these women became involved wlthvcareers bécause'they were

unsuccessful with men,

Education. Five studies demonstrated that married ‘women tend
to be less educated than other women. Astin (1969) found that wo-
men who cbtalned doctorates in 1957 or 1958 were more likely to
be single than other college- educated women, and Simon. Clark and
Gdlway (196?) found that 50% of the1r sample of women who obtained
doctorates between 1958 63 were marrled comp:red to 95% of their
male colleagues, Xatz (1969) reported that Stanford women from
the class of 1965 who were married were less lik2ly to enter gradu-
ate school than their single classmates. The Carnegie Commission
(1973} reported that theré were no differences in the marital sta-/
tus of college-educated women and women with less education, bnt
18$.of'thedwomen with at least five years of college are single,
comparad to 8% of other women. In.their study of a national sam-
ple of womer between the ages of 35-49, Parnes and Nestel (1975)
fouri that (he single women had an a;erage of 1.3 years more edu-~
cation than married women with children, However, a recent study
found that marital atatus is no lonzer as strong a pradictor of

graduate school plans as it was in the past (Luria, 1974),

Po0le Innovation. The four studies of women with pioneer

goals or careers all agreed that they were less likely to be
m-rried than women with more traditional career choices, 1In

it study of University of Michigan women from the class of
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1967, Tangri (1972) reported.that the women.wﬁo aspired to
pioneer careers were more likely to.egp_ct'to delay marriage.
Klemmack and Edwards (1973) studied women at an Eastern univer-
sity and foundthat those with ploneer asplratlons reoorted an
older ideal_marriage’age. ROSSl (l965c) reported that women
scientists'were more liksly to be 51ngle tLan male scientif‘

or women’ e'ployed in other f1elds; only 40% of the employed

women scientists were. married.”. Bachtold (1975) evaluated per-
sons listed in Who's Who 16/1972 3, and found that 62% of the ,-;
women were married. compared to 9%% of the men, and 474 of these
in pioneer or androgynous flelds were married ‘compared to 75%
in tradltional fields. .

In ‘the one study concerned w1th dating, Almquist (1974)

- found no differences in datlng frequeney in h;gh school or

——

' college for college women aspiring to pioneer or tradltlonal
careers. This is the same sample she evaluated in termsvof'
career-oriented/homemaking-oriented comparisons, and the majority
of the homenaking-oriented women were ~spring to traditional
careers. Therefore, these results are somewnat'nisleading. and
the Wohen involved in'the Compariscn were_grcuped_similarly to
the Almquist arnu Angrist (1970) study cited earlier.

These studies 1nd1cated that women w1th ploneer careers are
less likely to marry And that women asplring to picneer caraers
tend to want.to marry-at on older age' than their clessmates.

P .
Fenihism. Despite the pcpular stereotype of feministé\as

single or divorced women who either hate men or are unable to

i90
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attract them; there are few. studies which evalﬁate the re-
lationship between att1tudes towards men and marriage and femi—
nism,_ . The reason for the lack of research on marital __status .
is probably related to the fact that most studies of feminists

have been condu%ted on college campuses. where the maJority

. of the students \are 31ngle. HoweVer, in a study of doctoral

students-at the/Hnlver31ty of Michigan. Stoloff (1973) found
that approximateiy half of the women who were active 1n the

owen s leeratio Mr-7rement were married ‘as were half of the

» nonactivists -who were enrolleo 1n _the - same programs and were

AN

o

/
similar in age. wOmen in- both the actlvist and nonactivist

groups exoressed feminist attitudes. The activist women had

more sexual experiehce than the nonact1v1st women; however, ff@;

this difference~was apparen@}y primarlly due to. the fact the

activists were from more urban-suburban backgrounds than the

“nonactivists.; Golds hmidt et al. (1974) found that among

college women on- four Campuses, those who reported that they

were "unsure whether they would marzy or responded that w")y_

"definitely" would mariry were the least likely to. express Ieminist
L of campus Women's Liberaticnxgroups.

\
Most of'the-feminists lanned to marry, but expressed iiiteres®

attitudes or be member

in a nontradltional ma riage; women who reported that they
"definitely” would nevei marry were also likely to be feminists.
The activist feminigts dld not dlffer 31gnif1cantly from the -
other women in terms of‘experlence with intimate heterBsexual

realationships. Furthermore. the women who were loeologically

or act1vely commited to feminism did not differ from .other college-

¢

women in terms of +helr Satisfaction with male ralationships

1)1\‘”‘
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o were more . likely to express anger towards men on a queeJLonnaire,

\ - /

‘but they did not’ dif er from the other women in terme of reported

. \

.eexual experience or relationships with men,

:.5 These studles 'ndicate that feminists do not differ signifi—j

_cqn*lv from other women in terms of relationshlps with men. al-

i P :
though the1r attituﬂes/towards marrlage may differ from women o

«~:th more tradltiodal v1ews._'
4

SumMarx //Although there are not many studies in thle area,

e S

ehe literature asla whole 1nd1cates that marrled women tend to
{

’ be less career—oriented less Jikely to have careers, leae likely

) e e e

to aepir to or choose pioneer careers. and°are less well educated
!
than other women., Since married women tend to have children. it

,15 not clear whe her children are. a major factor; however. eeveral

/
studies suggest Fhat women who\are career-oriented in college are

‘less 1ntereeted!in marrlave. and expect to or want to marry L f/“
;than their classmates. The differencea in marltal statue ;130"
L:eeem to be assoclated Wlth different 1nterests ‘and “job’ values.--f"—
:;but it is not clear whether 'these differences are caused by mari-

‘3«tal status or are a przmary source of influence determining mari—

{
! o . . 4 i

) e e

In contrag, to- the other studies, the etudies -on.. feminiem N
suggest that feminlsm and marital status are not necessarily
related, although there are too few studies to aralyze.. However."’

the studies 1ndicate that feministe do not dlffer eignificantly o

.rﬂ
!
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from other ‘women 1n terms of relatlonships w1th men, although

- e S

they may prefer less traditional marriages, °ince the studies
of feminists are more recent than the majority of the other
studles, it is possible that they lend further support to the
trend reported by Luria, which showed that marriage is less of

a deterent to career-related sctivities than it used to be, It
"may be too early to study this qdestion for oareer women in their

. thirties, but' the trend may be apparent.for younger women.

~.

' Husbands : ‘

The kind of person a woman marries w1ll influence her goals,
attitudes and needs, so one would. expect that his occupation,
income, and attitudes will effect her 1ndependently of ‘other
marriage-related variables such as children,

A o

Husband’s SES and Wife's Career Commitment. In her study of

alumnae who entered. the University of Minnesota between 1953~ 55
who were retested 1n 1965, Harmon (1970) found no differsnces
between career-or1ented and homemaking-oriented women in terms
of their husbands{.educational attainment.or occupational }evel;
AHowever, thais was not a random sample, in that all af theﬁwomen'\
studied had high scores on the social worker scale of the SVIB
. when it was administered in their first year in college. In this
study, a woman was considered career—oriented if she listed a
xcareer under fusual ocoupation", Qhether or not she was ourrently
employed. Similarly, in their study of the parengs of college
students, Vogel et al. (1970) found no rela‘ionship between the

employment status of the mothers and the educational and occu-

193
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pational levels of the fathers. The mothers @ere labeled

T as either currénfl& employed, or full-time homemakers “who
had never been employed durlng thelr chlld s llfetlme. In
their study of the parents of kindergarten children in Califor-
nia in 1957-58, Siegel et al, (1963) found no relgtionsh;p be-
tween the mother's employment status'and'the'mothef;s emﬁloy-
ment status and the father’'s SES, In contrast, in a study of

A the parents of high school students in Washington, Nye (1963}
found that the husbands of working women had lower level occu-

s pations than the éther husbands, Levitt (19?1)f§tudied emplo&ed'
librarians in seven metropolitan areas, and fouhd:that the wogen's_
career patterns were influenced by their husbands’ salaries.

Men with highér salaries‘wefe more likely to have wives who had
delayed their own careers. \

The specific careers that the husbands pursue may also be
relevent. Rossi (1965) réported that less than a quarter ox
the wives of doctors, scientists, engineers and‘lawyers were
émployéd outside the home, compared to 44-47% of the wives of
social workers, librarians, and school teachers. There are
several possible reasons for these differences. One explanation

~is that the doctors, scientists, engineers and lawyers earn

higher incomes than the social workers, librarians and schbol
teachers. Another possibility is that the men in .the'first

group of occupations are theméélves more nontraditional, since
they work in occupations which are considered traditionally

.female or androgynous, Similarly, the fact that theseAhusbands o
work with women may influence their attitudes about their own

wives' employment. There is not enough research to determine

191




_189. ‘ B | )

whether this study me:ely supports previously ~1ted results
s COBCerning-the.- anerSf;rel&tionsth—betweenvhusbands*“saiarles“““""”"”"‘
~and wives' employment, or whether it indicates that husbands in |
specific occupatlons,-partlcularly in androgynous or female-
dominated fleld? are more likely to encourage or tolerate their
wives’ employmeht It will be diftlcult to dlstingulsh‘betWeen
these two explan;tlons, because male-domlnated fields tend to
offer higher salaries than androgynous and female-dominated occu-
: pétions.

In their study of Natlonal Merit Scholars between 1956- 60
who were interviewed in 1965, Watley and Kaplan (1971) found no
relationship between the husbands’ education and the wives'

, HoﬁeVer, in their national study of women

|
between 35-49, Parnes and Nestel (1975) found that 81 % of the

career commitment.

white women whose husbands were not high school graduates were
career wome:d, comparpd to 5.0% of the women whose-husbands had

at least one year of college. These differences were not sig-
nificant for black women., Particularly at this educational level,
one would expect that the less educated men would earn lower in-_
~omes, which again supports the hypothesis that women are more
likely to work if tmeir'husbands earn lower salariés. Further-
more, SES is related to the reasons why women choose to work
(Wolfe, 1969). Women with lower SES (as measured by their hus-
bands' occupations) have different job valués. Surprieingiy,
they are less likely to stress the 1mportanoe of th# income in-
volved but they do care more about the feeirng of independence
which employment offers. They_are also less concerned about

dominance in the-job ogﬁiﬂ"?inding an interesting position, com-

-
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pared to women with hlgher SES. However, Haller and Rosenmayer

-——~-~w(l9?i)'fbund‘thatfbiuercotizr WOTKers were more Tikely to list
. money as a reason for working, especially older mothers. -

/

The results are not consistent, but they do indicate that

"in some samples the husbands®' occupational level or education
is inversely égieted to the probability of his wife being em-
ployed, whereas in other samples there seems to be no relation- .
ship between these variables. It appears that the income in-

" volved is the crucial issue, although it 13 p0581b1e’that-men
with higher level occupatlons are more conservative in their
attitudes towards working w1ve8. Thls issue may be related to
race, since black men tend to have lmwer occupations and are
also more acceptlng of the role of working wife and mother; how-
ever, Parnest.end Nestel fodnd no relationship batween the hus-
band'a educational attainment and the wife's employment status

for tlacks, suggesting that black men's attitudes are not related

to SES.

[
. o

Husband'’s SES and Wife's Education._ In the early 1960's, R

Ginzberg-(1966)--studied women-who had-completed-at lrastone "
year of graduate school at Columbla hetween‘l9h5-51. He found
that the husbands tended to be highly educated; and*éO% were at
the highest occupation level. Although 25% of the men did not
have graduate degrees, :ompared to 2% of the women. 40% of'the

men had received a doctorate or professional degree compared to
'33% of the wemen, Astin (1969) found a similar relaticnship be-

tween husband's and wife's educational attainment in a study of .

199
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women . ‘who had’ received doctcrates in 1957 or l958

“and "their reborts of their husbands'’ attitudes towards the w£¥;7s

Husband’s éES and Wife's Role Innovation. In the one study

concerned with the relationship between husband's SES and wife’s
role innovation, Nagely (l97l) found that white working mothers
with pioneer careers tended to "have husbands w1th higher level
occupations than were mothers working in trad1tional careers.

s A

: . ' N - . ) P _ :
Husband’'s Attitudes and Wife's Career Commitment, There is

some euidence that the husband's attitudes are also influential.

In his study of Stanford and Santa Rosa Junior- College alumnae

from several classes between l939 63 who were interviewed in 1968,
Katz (1970) found tﬁat/,he women who were employed were more lixely
to report that’their husbands supported their outside interests.

which included their occupations ‘as well as other activities. R

Weil (1966) studied 200 married women with children at home. and
.found that the husband s positive attltude was associated with

the wife's employment., In contrast, Lovett (l969) found no re-

lutionship betweén employed librarians past employment patterns

'employment However. the fact that these _women were all employed

may indicate that even those husbands with negative attitudes were
not extremely negative, For this reason, this study is not directly
comparable to studies of full-time homemakers and career women,

Several studies have also demonstrated’ that the husbands of

working women are more likely to help with household chores (Blood,

1963; Hoffman, 1963; Parnes and Nestel 1975; Well, 1966)

This does not necessarily indicate that women will only work if

197
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“ their husbands' are w1lling ‘to help with household chores. or

that career-oriented women choose. husbands that they think will
be willing to share homemaking responsibilities. However, Farley

(19?0) studied graduate students in 1969, and found that career

' 'oriented women were more’ likely to state that they thought hus-

banda should have equal responsibility for childrearlng and house-'

work

Whether career-oriented women choose men who they think will
be supportive of their goals and willing to share the housework,
or;whether only those women who'marry supportive men are able to .
pursue oareer goals cannot be detennined from these studies. Re-
- search on the career-oriented woman’s specific marital expecta-

tions would help resolve this issue. -

N Hushand's Attitudes and Role Innovation. .In the one study of |
women with pioheer aspirations; Tangri (19?2) found that Uniuer-
sity of Michigan alumnae from the class of 1967 who. aspired to
‘pioneer careers were 1nterested in finding a husband who would
support their career involvement, whereas women with traditional
goals emphasized the 1mportance of a’man who would be a good hus-‘

band and father.

Husband’s Attitudes and Feminism. In 1970-71. Arnott (L972)

studied women from various organizat*ons including NOW and other
Women's Liberation groups, FasCina,.ng Womanhood (an ariifeminist
group), the American Association of University Women, and the Busi-~

ness and Professional Woman’s Club., She found that the women .who.

1938



.expressed less traditlonal attitudes on the Autonomy for Women

Attitude Inventory expected'their'husbands to adjust to their-

B career goals. and their husbands were generally supportive of
theirtuives' independence. ~ However, these women tended to per-
ceive more disagreement between their attitudes and their hus-:

bands' attitudes than appeared-to be the case when the husbande

reported their own attitudes. Arnott also reported that ;any of
the moderate and conservative women misperceived their husbands?
preferences for their roles, which<enabled.the women to do‘what

they uiehed whilevthey assumed that their husbands agreed.:

Summary. The 1literature indicates that career commitnent
is inversely related to the husband's oecupation and education.
It appears that this is either caused by the greaterqfinancial
need of lower SES famiiies._or by the . nservative attitudes of -
men with higher SES. There is some evidence that the iatter mav

, beithe case. In a 1950 studv of college nen‘from several Ivy
League.and large universitiesvrGoldsen<g§_gl. (1960) found that

\

22% approved of women working only if they were not married, and

__—-a_an_additional_isﬁnapprovedeonlymif_there_were no children. - Ent-

| wisle and Greenberger (19?0) found that for n1nth graders. middle
class boys with high I.Q.'s held the most’ conservative attitudes
towarde women's roles. and middle-class girls with high I. Q.,

wzre the most 1bera1 These two .Studies suggest that the kind

of men who have higher level occupatione tend to.be Very conserva-_

tive in their att1tudes towards working wives., However, it is also

true that husbands and wives tend to have similar educational

194
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levels. and 51nce women w1th more education are more llkely to

——~“~”‘“be“career-or1ented or employedlwone.would expect that women w1th Lot

s h1ghly educated husbands would be more career-orlented and more

- likely to work. There would therefore be a conflict between the
 husband’'s attitudes and the wife‘s expectations, which might*
poss1bly be resolved by the husband s income; a woman w1th young

children might decide not if work if her husband's salary: is ade-’

—quate. although she may choose to reJoin the labor force when

" her children are grown,

_ Several stud1es suggest that women with graduate education -

‘or ploneer careers. tend to have. husbands w1th 31m11arly hlgm
_occupational and educat1onal levels, . o \ -
| The research demonstrates that women who Work tend to have

/ husbands who have pos1tive attitudes towards their w1ves'"em-_

.‘ ployment and who help with household chores.‘ Since most of ‘ =

these.studles were evaluating worklng women, rather then colle

women contemplatlng marrlage.‘lt is not possible to determine R ——

- whether these women work. because “their thEZEas are support1ve, —

”:’or whether they chose husbands who they-knew-would--support- their—————
_career commltment. The latter appeared to be the case in Earley's : |

study of career-oriented graduate students and Tangri 8 study of
college women with pioneer goals. - ' ‘\/ ‘m:;_mﬂlllmwa_

Arnott'sestudy is not necessarily generaliéable to feminists.
but it does suggest that women s perceptions of the1r husbands' -
att1tudes are not always accurate, and that womenmmay blame their -
- -‘husbands or use their husbands alleged att1tudes as an excusne to

/.

" Jjustify their own dec1s1ons. : ///

T ) ‘ 2(}0 | o - ;m;_ e
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Other variables ‘are also related to thlS dimension. For .

o examp lg;,:Katz—_L-L969:)=—fou=nd::bha~t==S'a“nT=Jose'“~afnd~*=Stfrffé“fa:’a’“lﬁm?i‘i'(i
whou@r@.conservative Republicans were less. llkely to work and
more likely to report tnat the1r husbands would not want them
to work The influence of husbaads and other persons and the

—*——1mportance of political, rellgious. and other beliefs will be/

e

—

| discussed later'in this chapter. E

Influentlal Others
There are many people who are potential sources .of influ-'- R

Mathews ‘and Tiedeman [

\
\ A

. ence for a woman s goals and att1tudes.

(196#) found that even ninth grade ﬂirls were concerned w1th ’ /
potentlal problemc resulting from male attitudes. S%milarly, a
Leland (1966) found that college graduates who were closely /.

!

assocbated with a male were more llkely to be influenced 1n.='/

the1r career goals than the1r classmaoes. —~Parents and p professors

- were-also’ cited as 1nfluent1al. ' . : , J

Career Commitment, Males, whether'boxfriends. husbgnds.'or T
men-in-general 'were\the most important source of influence for - /

most of the women stud1ed Farmer and Bohn (1970) instructed 50

working women to "pretend that men like 1ntellirant women" and

would not discriminate against them, and found that both single /'

B

and married women gave more career-oriented responses on the SVIB:W

than they had w1thout the speclal 1nstruct1ons. Cook (1968) studied

senior women and reported that the homemaking-oriented women were
, , : . ‘ B

| . more ianuenced by men in their decision-making.. In a"stud& 7?

black and white college freshwomen, ' Turner and McCaffrey (197%)'

2ot /

f
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found that black women with hlgh cgreer expectatlon (not prefer-.

o

-

- was not present for the white students. Edwards (1969)vreported\ R

that student teachers and student nurses who we: e homemaking

or1ented expressed values that were more like their boyfriends'

e than did their career-oriertted classmates, ‘despite the fact

that only half of the homemakiny-orlented women had regular bo

"fr1ends. The women who were moda rately career-oriented had values

most similar to the1r best girlfriends, whereas strongly Ccareer

:oriented nursing students expressed values most like the1r mothérs'

This relatlonship was not present for the strongly career-oriented

" |

student te chers. i

-—

In a. 969 study of marr1ed alumnae from tAe Nor%hwestern

'School of ducatlon _who gracuated between l9b9 58,_Okun~(1972)~“—””‘”‘"“_

_;ﬂ;wpwfoundﬂthat 18%icited fr1ends as the maJor 1nf1uence 1n their ’

occupational choica, Profess1ona4 persons were clted by 16%,
parents by 12%, and husbands by only 7. 3%; Lé% stated that there

were no maJor 1nf1uent1a1 persons. This lack of 1nf1uence. par- : .
t1cularly from husbandsf may be due to th- fact that educaticn is “*(/

’

a widely accepted and popular f1elds for womenj these waomen prob-
ably made the1r career chclce relatlvely early and eas11y.
' In general the rasearch indicates that women are 1nf1uenced

by others, particularly males. and that women who percelve men

as disapprov1ng of career women tend to be homemaking-oriented

*-'However, many different measures were used, .so that conclusions

are not possible{
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Education. In the one study concerned w1th education, Kalka

(1968) evaluated Oklahoma State Unlver51ty freshwcmen and senlors'

aﬁd found that the s-niors had a: fferent views of man s ideal
) |

woman‘" She concluded that the: more traditlonal women had

dropped out of school before thelr senior year, resulting in a

more’ homogeneous population.

D . e . )
. , . .\ l

-Role Innovation wOmen w1th pioneer goals appear to be -

:influenced by different«people than women with more traditional

gnals. In her longitudinal study of college womeh enrolled ‘be-".

tween 1 6& 68 Almqulst (1974) found that ‘the ‘women w1thpioneer_ e

career 'oals were more llkely o report that their decis1ons were «

/

N '
by peCple in the occupation or by college professors,

""" '\

4*%—“* than were\Comen with ‘traditio l aSpiratlons. ‘Their classmates

1nfluence

with tradi iona&Jgoals were‘mo e likely to reportado outside

influence, or to have been influenced by famlly members or peers.

[

i In her*stLdy of wh1te college educated worklng mothers, Nagely
(19?1) found,fhat Ploneers were more likely to report ‘that their
fathers approved°of career womer. tan were the Tradltlonals..

:\ Horner (19?2) found that Radcllffe women who expressed anxiety v
‘ 4 IE
) ““about success and social reJe!tlon and had shlfted to more tradl-
/

 tional career ch01ces either were not- dating or were dating men

A

, \ / u
who d1d not .approve of career women. The" importance of male attl-

tudes was further ‘emonstrated in a study. by Littleuand Roach'
(1974) where college women who saw a film of a male guidance
.

counselor encouragl g female students to pursue nontraditlonal

goals were@more 1nterested in pioneer careers than women who saw

emale counselor, or a group which did not

the same film with a
| | 203
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Hawley conducted two studies which evaluated women s.ffiywﬁ

/

"\ bellefs concerning male attitudes., First she studied women

who were full- time homemakers, and career women 1n traditionalwﬁﬂﬁ

/ -i' and nontraditional f1elds, and found thate the women working T f’

- in nontradltional fields thought that med’dld not believe thatf;f;ijgu

s

sex was.a ba"“ deter‘“m&nt °f behavmr (1971) “In the second. T

a study of San Dlego\State women,'nawley (1972): found that

- women maJoring 1n\\athemat1cs science f1elds reported that men ‘

in ‘their lives belleved women could successfully combine home-‘ |

~ TR

\maklng and profes 1onal tasks, and strongly di agreed that men “}_ .

.

caredtmore about women s’ beauty and approved f "feminine wiles”.;f

and belplessness. !The counseling graduate students disagreed K K

& R - .

_©  less strongly w1th these statements, and the educatlon maJorSeW“i,'#_=-

were the least llkely to d1sagree.

In general, men seem to be mentioned less often 55 a4 source ' f"“
of 1nf1uence for women with ploneer career goals, but the1r httI-.‘
\ ﬁ . - B

tudes are Stlll taken 1nto conslderation. It is unclear from
these studles whether the women w1th ploneer goals or/maaors

o have d1fferent v1ews\of male ttitudes, or whether the men they

N know have d1fferent attltudes than .the men that the\more tradi-

tional women know.l Angkher issue is whether th% women in one of
the groups have a more accurate understanding of male attitudes. :
-In an early study, McKee and Sherriffs (1959) found that men" s{ |
'1deal°Wom;%" was less restr1cted than women exnected and 1n a‘
more recent study, Peterson and Peterson (1975) found that male if“:ggd
and female college students re ponded 51milarly to hypothetical\;r |

. problems related to husband—wife job conflicts. It_may‘be that

i S

- - v R ,f" . o S
Q . ' ' N ‘.L - . /"' ' ° “%: [ ’ ‘J’
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women with ploneer goals are more knowledgeable about male
attitudes than the women with traditionsl goals; however, it
1s atso possible that mmles sxpress more liberal attitudes in

hypothetical situations than in real situations.
. . tl .

Summary, Specilfic males and men-;n-general are npplrent}y
1mportnnt influences on women's career choices, Women who per~'
ceive men as suppmrt:ve of their own nontraditional views tend
to pursue nontraditional goals, whereas other women shift to-
wards more traditional aapirltions.

. There is some evidence that wameanith piloneer goals were
more likely to clite the pecple who influenced<their choices. and
that these were.of ten professors and peéple in their chosan fields.
This may be because women with tradztlonal goals are axposed to
many role models and are generally enccuraged to pursue their
career choice, whe?ens women with pioneer goals are more likely
to be encouraged by~fewer_people, Pemale‘roie models can be
influential (Plost & Rosen, 1974) but they are rare in pioneer
fields, It is interestfhg to note that women with pione;r aspir-
ations rarely report that they are influenced by thelr parents,
boyfriends or husbands. |

The literature also suggests that women who choose pioneer
goals have signiricantly different perceptions of male attitudea

towards the female role than women who aspire to traditional careers.

-

Whether these perceptlons are accurate, or more accurate than the

perceptlons of aspiring Traditionals, has ﬁdf been exploted
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Childrgn- . . - ' : 'i
The presence of children in a family usually increases the

mother's responsibilities, making a career more difficult. One
expecta that women who challerge the traditional female role
‘will be less’interested in having children, or prefer smaller °

families, compared to other women,

Career Commitment., In an sarly study, working wives were

reported to be the most effective contraceptive users, resultiﬂg
in fewer children aid more completely planned families (Freedman,
Whelpton; & Campbell, 1959), However, in two studies conducted
in Washinéton in the 1950's, Nye (Nye & Hoffman: 1963) found .
conflicting results. In one study working mothers had fewer
children than nonworking mothars. whereas in the other study o
there was no difference }n family size associated with the mother’s
employment status, although yorking women were more.likely to
report that they wanted more children than they had. 1In her
study of married Stanford alumnae who graduated between 1939-62
and were interviewed in 1967, lozoff (1970) found that the wonen
who wer® more homemaking-oriented had more childrens 60% of the .
homemaking-oriented women nn&‘at ieast three chlldren., 1In his
study of wo..:n who had attended Columbia graduate school fer
at least one year between 1945-51 and were interviewed in 1960,
Ginzberg (1966) found that the more children a woman had, the less
1likely that she was currently employed, GSimilarly, The Carnegile
.Commission (1973) reported that family size was inversely related — -

to the likelihood of woman’s employment,
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Ina natlonal sample of wome: between the ages of 35-49, Parnes
and ‘Nestel (1975) found that black and white women who did not
have children were most likely to be employed, and that white
women with only one child were twice as likely t., be career
women as tﬁqeeﬂwith two or more children. Among white women
with two or more children, the prqbabiiity of a careervinere&aed
as the number of years between children increased. When the
children we;e at least six years apart, the mothers’ ceareer |
rates were more than twice as high as those wemen-whoee children
were less than two years apart, Parnes and Nestel elso found
thaf, for white women, the sooner after marriage the first child
was born, the more children there wWere. They were unable to
make these comparisons for black women, because there were too
rew b'ack women to evaluate in detail, |

Of course, the ages of the children are also important
- factors, Siegel et al. (1963) studied mothers of Kindergartenere
enrolled in several suburban California schools in 1957-58, and
found that the working mothers tended to have fewer :children,
and fewer pre-school children. Astin (1969) found that preschool
children were the greatest deterent to full-time employnent for
her national sample of women who had received their dectorates
in 1957 or 1958, Forty-nine per cent of the women in her samﬁie
had preschool children, an unusually high proportion for women in
the age group represented; this indicates that these women started
their families later than most women.‘ Ir a study of women listed

in Who's Who in 1972-73, Bachtold (1975) found that 59% of the

women were childleas. compared to 8%:of the men, and the women

who had children had fewer than the men:-who were fathers.
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It idwunclear whether or. not the presence of children in-
fluences the career commitment of women who ;re employed: Haller
and Rosenmayer (1971) found that white-collar mothers were more
céreer-oriented than womenqwithout children; this relationship’
was not apparent for women with blue-collar Jobs. however,

There are only three studiez of expected or actual family
qﬁze of college women and new alumnae and the results are con-
flictlng. Klemmack and Edwards (1973) studied women at an Eastern
'unlversity and found no relationship between anticipated family
size and career commitment, Similarly, Wately and Kaplan (1971)
found no relationship between number of children and career cou-
mitmer.t for women who were National Merit Scholars between 1956—60
who were interviewed in .7 ', 1In contrast, Farley (1970) rpported//f~//
that 64% of the career-oriented graduate students she °tudied in/ '
1969 wanted two children or less, compared to 33% of the homemakfng
oriented graduate students, In this study,-73% 6f the yo@en were
}n their flrst or second year of graduate school, and 65ﬁ;were
ringle. | 7; !

The literature indicates that although children, particularly
’ preschool-age children, tend to-deter women from working. career
oriented women do not necessarily plan to have fewer children or
have fewer children. The few studies. o? career-oriented colleée
women suggest that these women may hav; uﬁreallstic goals in terms
of the responsibilities inherent in childrearing and pmrsuing a

- career; in fact, the years that they plan to work sometlmes di-

rectly conflict with the years that they intend to spend at home

T WIth thelr chlldren (Veres & Moore, 19753, Other factors such as
the spacing of chlldren may be important, presumably becauee women
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seek employment between children who are born several years
apart, or because older children can serve as babysitters and

help with homemaking tasks.

Education. 1In one atudy'concerned with the relationship
between educational aspirations and children, Astin (1989} found
that 28% of her netional sample of women who received doctorates
in 1957 or 1958 were childless when she studied them in the 1960'8.‘
This is twice as large as the proporticn cf childless women in
the general population. In addition, the mean number of children
was 2.0, compared to 2.6 for the general population., Women with
medical degrees. however, had more children than women with doc-
torates. . . ‘ : :

In their study of a nat10na1 sample of black and white women
;between the ages of 35-#9, Parnes and Nestel (1975) found no
differences between the educational -levels of married women vith
children and narried'women without children. This does not neces-
sarily conflict with the Astin study, since the Farnes- and Neastel
eémple.is;repreeentative of the range of women in the general ’
quulation, rdther than focusing on highly educ;ted women.

The Astin study does not examine whether women who are unableﬂw
to have children are more likely to pursue graduate education, a
eltuation that is possxble since’ the graduate atudents studied

vvvv represented a very heterogeneous age rénge. It may be that

women who were unable to have children returned to school, and

not that they chose not to have children because of their other

Mvinterests. However. it is apparent that women who can have

children choos to haVe fewer children if they are more educated.
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Research in the area of attitudes towaris childrearing would

help clarify these issues,

Role Innovation, In the one study of pioneer aspiraﬁions,_

Klemmack and Edwards (1973) found that traditional aspirations
were assocliated with larger anticipated family size for women
at an Eastern university. The correlstion between the two

variables.was significant, but below .20..

i
s

P .

Summary, The available statistlcs and the studies cited
denonstrete that career women and women with higher educetionel
attainment tend to have fewer children than other women, Pre-
school childron appear to be a particularly strong deterent
to employment The one study of women with pioneer aspirations
suggests that they anticipatn a smaller family than their more
traditional classmdﬁes.“ More research is needed %o determine
. whether college women who are career-oriented or ‘who aspire to
advanced degrees or pioneer caveers consistently anticlipate
smaller families. or whether these decisions are made after
these women marry, or after they chocse their careers.

or.» wodld.expectwthat feninista would also anticipete feier;
 children und have Smeiler families. since they te:d to emphasize

the importance of nonhomemaking activities. However, there

have been no studies in this area,

v

*

Religious Attitudee

Religious background was diacussed in Chapter h; however, as .

women mature they sometimes change their religious affiliation
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and may modify their bellefs in many different ways. Inl
: Chapter 1, I hypothesized that questioning assumptions in one
sphere, such as religion, is associated with assumption-question-

ing in other spheres, such as traditional sex roles. The liter-~

- - P i

ature supports this hypothesis.

Career Commftment; Several studies'haVe demenstirated that
religiousness is inversely‘related to\career commitment for
women, Wagman (1966) studied UniVersityRof Illincis psychology
students in 1962, and found that women who\scored higher on-
homemaking-orientationgexpressed stronger religious interest
on the AVl. Among women atva Catholic college, Kosaigt_g;,(l962)
found -that for lower SES women, those who were more religious“
(as measured by the LeMoyne Religion Test) tended to ‘have  lower
aptitude, lower educatioral asplrations. and were more homemaking
toriented In this study, career commltment was measured by ex-
pressed desires. and the women ‘were told to disregard their
'abilities. finan01al 31tuation, or job opportunities. Cook (1968)
found that among Purdue seniors in 1966, those who were more career
oriented reported that they were less religiously conforming than

»vtheir more- homewaking—oriented classmates. Career commitment and
homemaking commitment.rere measuréd on a continuum according to
the students’ expressed preferences.;

There were two studies of working'Women. Gysbers et al

- (1968) administered the SVIB-W to University of Missouri students

betwean 1958 6#, and in a follow-up study 1n 196?.1‘2heg:ggund“fk

that women who were career-oriented in college and inuthe«follow_

211 | _’ A. )
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up were more akeptical regarding religlon than were their con-
sistently homemaking-oriented classmates, In her study of Stan-
ford alumnae from claasea between 1939-62 who she;iaterviewed in
the late 1960°s, Lozoff (1970) found that those who were-career-
orienied were less likelydto belong tovreligious cubs; however,
there was no relationship. between employment statuauand membel-
ship in religious elubalfor these women, or for Santa‘RoaavJunior
College alumnae from the same ciasses (Katz, 1970).

These studies indicate that Qomen who are career-oriented,
which in this culture refieccis a challenge to the traditiohal v
female rele. are also more likely to have a questiohing'attitude'
toward traditional religious beliefé.\“Since the most recent
studies were conduc ted eight years ago; this*relationsﬁip may
have ehanged especially since career commltment and the ques-
‘tionlng ¢f traditional rellgious values have both become increas- *
ingly popular in the last decade. o

i3

Role Innovation. In the one study of the relationship be-

tween rellgibus convictions and ploneer aspirations. McKenzie

- (1972) found that medical students and graduate‘studentswinraw-~4~

‘doctoral program in education held less traditional attitudes -+ ..

:‘w

“towards church attendance than did college-educated homemakers or?
‘ juniors majorlng in elementary education. The women in the less

traditional group were matched wltb the women in the traditlonal -

-

group on the basis of age and race. which resulted in an unusually

old unde graduate sample.
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R Feminism, Religious belisfs have been found to be related to
radical protest. w1th nonreligious males and females usually very
: active (Flacks, 1967) Although feminist protest on university
- campuses was’usually related to‘othsrjpolitical protest in the
late-1960's>and early 1970's, the relationship between feminism
‘Jandﬁrsligiousness was not eualuated in the studies of campus pro-
test, Seyeral recent4studies show that the results are similar.
In her study of the wives of Boston area graduate'students.
Lipman-Blumen 21972) found_thajifeminists were more likely to
have Changed religious affiliations. and'?B% of these "converts"™ -
considered themselves atheists or agnostics. Tavris (1973) mea--

sured support for the Women s Liberation Movement ideology among'

'Psxchologx Todax readers in 1971, ' This sample was a primarily

& ‘)"

'uliberal college- educated Eastern group.'and the most Women s Liber-.,
 ation. 'support wss from athsists. both male and female. In their
study of college students. Ellis and Bentler (1973) found that

feminist’ 1deology andinonreligiousness was correlated ° 38 for :

l

‘males and 29 for femalesz both . were 31gn1ficant At ths Univer:

sity of Cincinneti in 1972, Dempewolff (19?3) found that- women and

-

men with feminist attitudes tended to be atheists or agnostics.

whereas 75% of the opposers were moderately or strongly religious.

-

A Goldschmidt‘et al., (1974) study of'undergraduate women on four
campuses also supported thls relatlonship. In their study. nonre-

ligious women, were the most likely to be active in campus Women 8

Liberation groups, and-were also most 11kely to be ideologically

————~——<xxmeitted=to=the—Women*s—%cvementr—fn—thetr=study*ot‘1nnnen—st*ﬂ~-~—~—~—
" Plorida State University, 0'Neil et al. (1975) found that the 19 |

Women’s Liberation members that they studied were. less religious
N4
on the MMPI than a control group of women.
218
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Summary. The literature clearly supports the hypothesis" .

made in Chapter 1, that qdestioning assumptions about the tradi- |

tional female role tends to be associated w1th questloning

assumptions about rellglon. Women who are,career-orlented or

who have feminist attitudes or belong to feminist groups are

more likely to consider themselves atheists or agnostics. or

to be less traditionally religiaus. The one study of religious-*-

ness und role innovation showed similar recults. In some cases.

however, this questlonlng attitude may be learned from the parents.'
a8 was the case with the Demewolff (1974) and Stoloff \1973)

,.

studies cited.in Chapter L,

'hlfolitical Attitudes

Parents' polltical beliefs were discussed in Chapter 4 and
alth(\gh there were only “three studies, all suggested that women
‘with less traditional attitudes towards the female role tended .
to have parents ‘who were more llberal . As one would expect. .

r\these women also appear to express more liberal and radlcal

political beliefs.

' Career Commitment ‘ln his 1968 study offStanford and“Santa.‘
" . Rosa Junior College alumnae who - had graduated between 1939-62.
Katz (1970) found that those who considered themselves conser-
vative Republicans were most homemaklng-orlented. and mmst llkely :

to-think that a working mother was detrimental to the family, even

=:arﬁ=whea:the~eh%ldren*were~teenagers——"TﬁET=EIso"tended“to “report
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that their husbands were opposed to working mothers, The alumr
- nae who were employed tended to be liberal Democrats. Using
the same sample of.Stanford alumnae, Lozoff (1?70) found.that
‘those who reu«ported that their careers were very important to
them were also more poiitically liberal than otner women., In
-her study of University of Minnesota alumnae who were freshwomen
between 1950-53 and were interviewed in 1970 71, Tinsley (1972,
found that those who were employed uere iess conservative on.cur-

rent-educational and social issues. -

Feminism. There were three studies concerned w1th the rela-‘
tionship between reminism ana political beliefs, - Ryckman et al,
(1972) studied male and female Introductory Psycholoéy students

. at the University of Maine and found no relationship between
willingness to ‘support the Women's Liberation Movement and

“vpolitical activism on the Gold-chkman Student Activism Scale..
For this sample. the Women 8 Liberation Movement was ‘very unpop-
ular. articularly among the males, Pawlicki and Almquist (1973)
compared NOW members with psychology students at the state'Uni-
versity of New York at Oswego;% They found that the NOW members

 were " more politically liberal; however. they were also older and
better educated. Because of the 1nadequacy of ‘the students as
a comparison group, these research results are not meaningful,

- . In her comparison of University of Michigan doctoral students

who ' were actively involved with the women 8 ‘Liberation Movement

l

_______and_those—xho—ne:e:net=ae$ive—:S%o%off—€l9?3%rfound—that—tne“ac-

tivist feminists ‘were mor b politically radical than their’ parents.é

219 et
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who were more liberal than thé«parents of/the nonactivigt

_ women.i The activists had been qd}e actiye in political organ-
izations in high school and college.‘and were more likely to
have participated in the Civil'Rights and Peace MOVements.
They also congidered political action more important to them
than did the nonactivist women, The women' in the *wo grnups

were similar in age and marital status, and were matched for

the year and field of graduate study. However, the study

did not differentiate between feminist and nonfeminist atxitudes;'\

women in both groups expressed similarly feminist attitudes.
Therefore, the study differentiated between activist feminists
and women who were ideologically but not activq}y commited to
feminism. i : e '

T T

Summary.: Although there are »few studies exploring the re-

latioiship between political beliefs and attitudes towards “the
female role, the research supparts the hypothesis that a more
questioning, liberal attitude towards politics is associated
with a more questicning, liberal attitude toward the female
—role. It is noj/clear, however, to .what extent these political
attitudes were /earned from the parents. and to what extent
they developed/independently of the parents' beliefs.

‘There is/noﬂresearcn on the relationship between political.
beliefs and . educational attainment or pioneer careers. and the
feminismlftudies focuged on active rather than ideological

S commitment. The literature in this area wouid he strengthened

by research with national samples, and with comparisons of
parent-daughter political differences,
A 216 -
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Career Attitudes

The relationship between career commitment and other goals

,and attitudes towards the female role has alreadv been dicussed;

howeVer, there are other career Values which also differentiate ;_4,__;

between women with traditional and n\1traditional goals and atti-.

tudes, -
i |
- Career Commitment, Oareer-oriented women consistently

express different career values than homemaking—oriented women, =
Goldsen et al. (1960) found that Cornell women who were studied.u
. in 1952 were not particularly concerned with the money, - status.'xff
and security that a JOO could offer; ‘however, the career-oriented
”women Were even less interested 1n these factors than the home-i"
~making-oriented women. The career—oriented women tended to |
stress ‘the importance of an occupation offering the opportunity .
to be creative and to exploit one’ s talents. Simpson and Simpsonf?
(1961) studied ﬂndergraduate women enrolled in sociology classes?
im 1958-5@. and found that the homemaking-oriented wemen were
more interested in extrinsic job values, .. including salary. pres-lt
+  tige, advancement ‘a comfortable relationship with co-workers.
parents’ pride. and helping others. The career—oriented women
»were more concerned with self—expression and the nature of the

occupation itself and both groups were equally concerned with-

having adequate time for family responsibilities. Angrist (1972)

studied women who ‘were enrolled in the women’s college of a pri--

vate coeducatlonal university between .1964-68, and found that .

those who were career-orientec were more concerned with. freedom

s _ N
; _ 21T




"~ most stable caree;»patterns were more interested in the in'e-'

'from supervision in their work: than were homemaking—oriented

."“opnortunity to ‘use. their skills. o g:jwi.; ‘ffﬂf:..

: . 3 . ST ST, A

\ .. . o . ) ] s Q , : R - Lt
- : ] . . ) ECRRY L

-212- o . T

women. In her study of almost 2 000 New York women with above

average ability- Wolfe (1969) f‘ound that the women with the Lo L

4All the women tended “to care most about a “job providing‘ihe

NRFAAT
o

- Role Innovationthhe comparisons between‘women with ploneer .ff*“i

goals .and those w1th trad1tional goals differed from the~career o
/'w'_f \),,. 5 T

oriented/homemaklng-orlented comparisons.‘ﬁ;angri (1971) did.a .'f'ﬁifG

.1969-/u follow—up study of University of Michigan women who “}f ~

- had graduated in- 1967. and found that the women who were in tra—'p¥*~!‘

.cation. Sinilarly. 1n her comparison of careen.women (ages 28 b8).

4»

ditional occupations derived less satisfaction from their co-workers.““

.than those in pioneer occupations. The Traditionals derived more -

" o RS "‘“.R!".: N '
atisfaction fnom the salary and the convenient hours and lo— LT

-Nagely (lQ?’) found that the Pioneers considered their careers ,

more satisfying. necessary. permanent. and liberating. In her,
study of women who - attended a women s college of a priVate Co=-
educational un1versity from 196#-68 Almquist (197#) found that
the women with pioleer goals were more 1nterested 1n finding a

job where they could use their abilities. and were, also inter-~ - s
- S

--eated- in hlgh income. whereas the women w1th traditional goalsf »p\-'

\

— ”“—-were“more“interested TH pIeasIna—theiruparents.K”‘“‘;”"“"*;

,In_the one study\ dealing exclusively w1th black women..'

’

e R - : o b,
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Mednick {1973) s}pdied black woden enrqiled in:five'SQPtheastern‘
and MidAtlanﬁié colleges in 1971, and found that those with i
pioneer aspirations were more likéiy to consider their career
choice ideal than were thosé with traditional career goals., Women
with pioneer gdals_were also more concerned with self-fulfili-
ment in a job, and wanted a career that would’affeﬁ an dpbor-
-tunity for idependence, assertion, and challenging tasks., ‘ ¢
There were too few éfudies to analyze‘colle&%ively,.but
there is some evidence that women aspiring to pioneer and tra-
di<ional careérs eipress different career vaiues. and tﬁat women
who work in traditional fields tend to stress the 1mportanca of
different édvantages:than those thay were initially cbncerned with,

such as income and convenience. The research algo suggests that

“women with ploneer goals or careers are more satisfied with their

career choices.,

Summary. The réaearch in thls area suggests that career-ori-
~ €nted women and stable career womeh are more interested in careers
.which offer .them. the . opportunity for self-expression andlto make
use of their talents, whereas women with less career commitment
are more interested in values related to financial and social con-
siderations. The research on pioneer and traditional aspirations
- suggests that women with pioneer golas or careers are more satis-
fied with their caréer choices and are also more interested in
self-fulfillment, The importance of income is not clear, al-
though the two studies concerncd with this issue suggest that

women with pioneer aspirations are interested in higher income,
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\lthough those with pioneer careers are less llkely to cite
income as an important advantage than are women in traditional
careers,’ There were no studies comparing the career values of

feminists and. nonfeminists.

Chapter Summary

As was thé case in‘the previous_chapters, there is less in-
formatioh available on feminism and education; however, seyeral
strong relationships emerged in the analyaisvof the~careerbcom-
mitme;t studies, and several trends were apparent for education,

role innovation, and fuminism,

Career Commitment. The most cons{istent reiationships be-
tween career commitment and persohal characteristics were for
intelligence of high schooi studénts. marital status, husbands'
attitudes, children, and religiohsness. More intelligent high
school girls were more. likely to he career-briented or to shift
their goals toward stronger career commitment, although this re-
lationship was not consietent for college women or carear women.
Career-oriented women and employed women tended to marry later and
were less llkely to be marr1ed than homemaklng-orlented college
women or full-time homemakers. Women who were employed and were
carear—orientéd also reported more positive attitudes and Zupport
fr. 1 their husbands than did women who did not work: however, it
was not clear whether career-oriented women had chosen more sup-
portive husbands or ahether only those women with supportive hus-

bands were able to work. Working women also tended to have fewer

children, and apparently career-oriented women planned to

920 ¢
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have fewer children tha homemaking-oriented'wcmen. Career

.oriented college women and women with careers were less religlous

and less interested in traditional religious activities than
other women, .
Several trends were moderately consistent and perhuasive.

The research suggested that there is prooably no relationship

”wbetween career commitment and intelligence or grades for college-
women, or between career commitment and dating behavior in high
school, There was some evidence that career-oriented women
dated slightly less often than homemaking-oriented women; how-
ever, these differences were very Small.- In some samples, the
kusband'e occupational or eduational level was inversely related
to the wife's probability of employme1i, but this was not always
the case, and the reasons for the inconzistency in the results
were not apparont.‘ The *influential othefs™ who were cited as
important in the women's career decisions varied in the different
studies, but males were clearly important for both career-orientedz
and homemaking-oriented women. There was some evidence that

{

women with younger children are less likely to be employed. 1In

‘ R R I 2 PR R T AL PR

terms of attitudes, career-o;1ented~women ‘tended to be more poli-
tically liberal, and more concerned with nonfinancial career ad-
vantages, such as sgelf-expression,

The relationships between career commitment and age or exr
pected family size could not be ‘determined from the research
available. There were two studies which suggested that career

oriented women were more ilikely to attend private colleges than

other types of schools.
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Education, The relationship between education and marital

status was strongly demonstrated_in the literatu:e., Married

women tended to be less educated than‘othe? women; however,
there is edme evidence-that h;rriage may no longer be as etrong
a deterent to graduate education as itlwas in the past. . S
The research on the relationship between intelligence and
educational asplrations and attainment'strongly quggested that
women who plan to study for master s degrees are not more in-
telligent than women who are content with an undergraduate
degree. However, the relationship between d ctoral aspiratione;'
or attainment and intelligence or grades~is ot clear, There
" is also eyidence that women with graduate de£rees tend to have
husbands with graduate degrees'or with higher leielfoccupatione.
There are too few studies/conoerned with the relationshipi
‘between educational goals and women's colleges, influeﬂtial
others, and the number and age of children to analyze. There
are no studieslconcerned with age, religiousness, political” | ,
attitudes, or career values.' | | :

{ N i
. /

-Role _Innovation. None.of-the.-variables--in-this-section were - ——

shown to be strongly and consistently related to role innovation._
HoweVer, several trends were apparent. Women with pioneer goalsJ
or careers tended to be more intelligent than other women and
were less likely to be married, They also tended to report/that
‘their career decisions had been influenced by profeesors'aﬁd
people 1n their chosen profession, rather than hy-parente or

male friends., Women with pioneer careers also tended to perceive
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‘male attitudes differently than.women with more traditional

- goals; they. were more iikely to state that males preferred

. } . : -

‘more liberal sex-rpole expectations, There was some. evidence

that women who attended liberal artslgolleges. particularly

women's colleges. were more likely to become Pioneers than

women att ending state universities or .teacher’s colleges. Women

with pioneer goals and careers were also more satisfied with
their career choices than women with more trad1t10na1 goals,
and were more llxely to stress the 1mportance of career values
related to self-fulfillmenf.

There was ted Jittle research in the areas of husbands’
SES and attitudes, family size, or religiousness tb»anaiyze
meaningfully, ‘There were no studies on the relationship between

-~

ploneer goals and -age or political beliefs.

‘Feminism. There was less research on feminism than on the

‘ other;dimensions; and none of the variables in this section

were gtrongly related to feminism. However, there were several

trends pertaining to 1ntelllgence. relatlonships with men, and

-attitudes, Women who- expressed-feminist attitudes” in high 'school™

or were activist feminists 1n~college tended to be more intelli-

gent than their classma%es. Thereﬂwere'no significant ‘differ;‘

ences be?ween’feminists and nonfeminists in their relationships

with men., There was also evidence that feminists were less re-

‘ligious and -more politlcally liberal, thus supportlng the hypothe-

sis made in Chapter 1 that assumption-questlonlng in one sphere

tends to be associated with assumption-questioning in other spheres.
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- . There were very few studles concerned w1th the relationshlp
between feminlsm and marltal status or. husbands' attitudes.

and no studies of age. husbands* SES or the woman's own career

_ values.

> S

Conclusions.-Therélwere fewer studies related to personal

characteristles than there were gh other areas, thus making it
more difficult to assess the relationship between variables,

" - The strongest predlctors were marital status and religiousness.
- Married women were less likely to be career-oriented or to ‘
be currently employed and they tended to be less well educated
than other women. Theainverse relatlonshlp between rellglous
convictlons and career eommltment was'also strongly dehonstrated.'
and the trend for feminists.to be less religious was moderately

’persua31ve. | | |
Varlables related ?T‘physical appearance, such as size and
attractlveness are potentially 1mportant personal characterlstics
~ which have been virtually 1rnored by soc1al scientists studylng

e

. attitudes towards the tradltlonal female role,

-
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~ CHAPTER 7
THE OHIO STATE UNIVERSITY STUDY

This investigator conducted a study of women students ‘at the.
) Ohlo State UniVers1ty(os u)ln September 1975, mhe study focused,
on the ma jor dlmen81ons whlch were dlscussed in the review" of the

literature: career.commltment educatlonal asplratlons. nontradl-

tional career goals. and feminism. A questlonnalre was de51gned

to prov1de data on the relatlonshlps between these maJor d1men- :
‘:81ons and parents’ SES. rellgious affillatlon. b1rth order. family 1
size; race, age, marltal status. and GPA. Most of tnese relatlon- l
shlps have been: evaluated in prev1ous studles. but the results have
not been conclusive. The questlonnalre also 1ncluded a question
regarding the mother’ s employnent status. a variable which has

been strongly,associated with the daughter's career commitment

ln the pastf in“order to determine whether this association has
been malntained now that working mothers and women 8 career-orlen-
tatlonvare more common, In addltlon, the questlonnaire 1ncluded
questlons about helght and weight, two varlables wrlch "have not -
been st1d1ed in prev1ous research on women s career goals and‘
attitudes towards “the female role.

The questlonnalre also 1ncluded several measures of self—es- g
teem, a tralt which is of part1cular 1nterest since women tend to
have lower self-esteem than men (Baird, 1973: Crandall, 1969),
| Careers are a maaor source of status in thisg culture.\andlslnce ‘

“women's careers® and the traditional "feminine” .characteristics

are devalued, one wguld'bredict that a nontraditional attitude
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toward the female role would be ass001ated w1th hlgher self-
2

| i,;» esteem for women.? The relatlonshlps between general self

esteem and the maJor d1mens1ons were evaluated and 1n addltlon, | .
the questlonnalre included- several new measures of self-concept '
and self—esteem WhLCh were fact9r~analyzed and correlated with

the general seli-esteem scores and. the maJor d1mens1ons. ' _-

Th,—study_also_prouldedkxhe_opportunlty_io_closely_examine—~-——————
the 1nterrelatlonsh1ps between all of the major dimensiong and

religlous assumpt1on-questlon1ng and general nonconformity:

Js

'~these comparlsons have never been ava11able for a 51ngle sample

e

populatlon Two different groups of‘college women were evavuateoz

‘o a relat:vely trad1tlonal sample and a relatively fem1n1st sampler

in order to examine whether he relationships between the varlables'

¥

would be maintained for.both groups of women, or whether they

0 //"

were significant fdr only certaln types of women.

-

_ Method .
Subaects o | R ;»> . : . _ _ .
The subgects were‘85 Ohlo State Un1ver81ty women who were
enrolled in six Women's-Studies classes 'and 37 white students
from two Educatlonal Psychology classes. All ofithe students : o _wg
were at the sophomore level or above; the maJorlty of the Women s
Studies (ws) women were senlors. and the majority of the Educa-
~ tional Psychologyf(PSYCH) students were'sophomores.' Only stu- ‘fcv

dents between the ages’ of 18-25 were included in this study.

1

1 : :
Feminist attitudes are correlated with self-esteem on the
Rogenberg scale for male college students (Miller, 1973).
However, this is interpreted in terms of men with higher
self-esteem being less threatened by the homen' Liberation
Movement, _ .

: 2¢3(| \
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- «

Questionnaire . .

- 'The‘questionnaires; which'took'approximately 15 minutes
tc fill out, were distributed by the'professors before class -
fdurlng the second week of the quarter; they were completed by =~

over 95% of the students present, Students were told that .the

questionnaire was unrelated to the class._and anonymity‘was

———&setrred—.s—incrther'rr—nameﬁ were notTeguired:
| The.. questlonnalre was designed to ellclt 1nformation on
: demographic and famlly background he1ght and welght educatlonal,‘
. goalsy career goals, preferred and expected degree of” career

‘commitment as measured by Turner and McCaffrey s multlple-cholce'

-

questions (1974), self-concept in terms of height, strength,
attractlveness, conformity, and 1nte11rgence (u31ng a five-point-
Likert-type?scale forveach item); satisfaction with traditional .
female‘role;(aleo using a fi@e-point écaie);iand membership in

a feminist group. The ten-item Rosenberg self—esteem scale and -
25-item Spence and . Helmrelch Attitudes Towards Womeniscale (AwWSY -
were also 1ncluded The questlonnalre and 1nstructlon sheet |

-

avpear in Appendlx A,

—-. _ The. flve;aelf-concept.ltems -were.. faotor-analyzed separatelyw-”-~wri
'for the‘two groups., In both cases two factors emergedz 1) Phy51ca1 :
Self-concept, whlch 1ncluded c'elf—percelved he1ght and strength
and 2) Attrqctlve-Intelllgent self—concept 2 The .scores for the

~°.’ ' two individual items were ‘therefore added together to form a.fac~"-

‘tor score (from 2-10) for each respondent . The other se}f—concept ‘

2 /

. The Varimax factor loadings were above .55 for each item
' in each sample.
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1tem, unconventlonallty, was treated separately.

A correlatlonal matrlx was developed for each group, corre-_
'latlng each 1tem with ‘every other item, However, only the 77
wiite WS students were" 1ncluded 1n the WS analyses, except_xor
‘the raci al conparisons. 1h1s vas necessary because'there is

evidence that black and. whlte college women differ 1n terms of

the1r attltudes towarde the ’emale role. and there were too few

' black women {N=8) to analyze separately.
Results ’

~

The Samples o ' I

As expected, the WS students were 51gn1f1cantly less trad1-
tlonal than the PSYCH students on all of the maJor dimen81ons.h.
However, the PSYCH w?men were more trad1tlonal than was expected;
27 (73%) were plannlng to pursue careers as teachers in tradltional
fields. only 7 (19@) reported nontraditional career choices, and
only one (3%) aspired>to a doctoral degree; This homogeneity made
it dlfflcult to study d1fferences related to traditlonal/bloneer :
career goals or!educatlonal aspiratlonsf and as a result, there'

" were few significant-coryolations between these dimensions and

T other veriables for the P§YCH sample. The comparisons betweenM&
the two samples'are presented in Table 2. |

The‘mean age of the WS womenfuas 21.8 years,’which was. 2.0
years‘older'than the mean age of the Psych womenr'this uas con-

Y "

sistent with the fact that the VS women were more likely to be

upperclasswomen, The samples were qlso different in terms of re- -

ligious afflllatlon Since 895 of the P YCH women were Protes-

tant, rellglous comparlcone were not poseibjle for that group.
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Table'Z e

S Comparison of Women Students in 'ﬁ- - i?flm_wﬂwﬂﬁ~_

‘f . Educatlonal Psychology and WOmen s Studies Coursgs
| A
Variable Women's Studles1 Psychology t value Slgnlflcance
‘ » - : ‘ _ N=77 __Mm“Lv N=37 . "~ Level: -
.k.hm_ww,~___n“1-,-X~mmA s.D. | x  s.p.
! ' ro
Age 7 21,82 - 1.56 | 19.81 1;17 | 6,93 | 001
. ” ! IR - .
Grade Point k ' S oL : i
Average . 3.12 .57 : 3.15 -43__ ? N'Sf
Self-Esteem™ . ; L ; ;
Rosenberg'Scale 18 16 1.86 ¢ 18.38 1.26 : N.S.
: (Scored -10-20) | L : . -
Attractive= ;_ - S . | o s
Intelllgent . 7.08 1.00, 6.27 1.33 3.52 | .01
Self- boncept 1 IR . I |
(Scored 2-10) : C . a-
Strong-Tall - | - -
Self-Concept - 5.89 1,07 . 5,59 1.28 | 1,30 N.S.
(Scored 2-10) T . A !

. Unconventional : : % N . N .
Self-Concept ' 3.59 .81 3.03 .52 - 3.73 ' .01 '
(Scored 1-5) ‘ : ; e

I .

| Preferred Career . - . = ..

.| Commitment 6,08  1.24 - 4,56 1,65 5.43 .001 .

if (Scored 1-8) ‘ - T : , -4

e R e TE Chreer‘“““""“w T . g S
' | Commitment . 5.56 1,56 3.92 1,67 . 5,13 - - ,001 RS
; (Scored_1-8) ! : , ' . L -
§ Educational | - L 3 !‘ ) |
- | .Aspirations  18.07 1.36  17.19 1.10 - 3.38 | 01 |
« , (in years) P : IR . ! - i

, Traditional/ a-; ,' = i ?

. Ploneer Goals®™ 2,03 .88 . 1.31  ,67 b,2y eSS

. Attitudes . . T, : :. . i

' Towards Women 93 32 8.32°  80.35 11.13 | 6.90 ., 001 f
. ' Scale (25-100) o . . S -
- ' Satisfaction : . . ; .
Viith Female Role 2.01 .92 . 3.43 .87 - 7.89 .001
(Scored 1-%) ) o —_— P
: S t : i
o - a'I'raditlonal career=1, Androgynous-z Pioneer=3 229
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InterrelationShips~Between the'Major Dimensions
-

[ For. both groups there were 51gn1f1cant .correlations be-

tween the maJor dlmenslons of career. commftment, educatlonal
w,asplratlons, ploneer goals, d1ssat1sfactlon with the tradltlonal
female role, and femlnlst attltudes as megsured by the AWS

These statlst1c° are presented in. Table 3 ' Gnly 12 women be-

~—~~———vlonged “to-a- femInlst group, and membershlp was not 31gn1f1cantly

) related to any other var1ables; therefore,wfemlnlst act1v1ty w1ll‘v

not be dlscussed L LT “f S T |
1 e "_,,1 @

Preferred career commltment (Questlon #18) was-strongly - s

correlated w1th expected career commltment (Questlon #l”), 38% N
of the vomen studled expressed hlgher comm;tment than they '
prelerred.L None of the WS women Ureferred to be a. full—tlme,

‘ never employedvhomemaker or to ‘be employed only before mother— |
rood 'and only one woman (1. 5 ) expected to be: employed only be-'.
" fare motherhood. Eleven (12.2%) of the US women expected to'
become c'J.ngle career women and n1ne (10; Bp) preferred to be-

come single carcer viomen, In contrast three (8 l ) of the

PSYCH women oreferred to be. employed only before motherhood and

_”l,w,w.elght-iZlméﬁluexpeoted»thiﬂﬂchorce**none of*the PSYCH "Vi6men pre- o
ferred to. become single cqreer women, and only one (2. 7%) ex-f
pec ted to make thls choice. On the open-ended questlgibe
career choice (Ques tlon #17) none of the women 1n -either sample )
_clted "homemakef":or "housew1fe"

Greater preferred Career commltment was also slgnlflcantly

correlated with nontradltlonal ,career cholces (for the WS amplel\

" only), dLssatisfactlon : th the female role (Qus tlon #?5) and o
feminism as measured vy the AWS (Question /' 36-60 ) .,
: 230 .- |
p
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~ TaEle 3
n*errelatlonsnlps Eetween the Magor Dlmensions B .
£ 'omen*s—%oa*s-and—ﬁttrtude"—TUward“mhe ﬂemalé‘RoieA
Dlmen51o“ ' “Dimension . "~ Sample r Slznlflcance
‘ ’ " Level
Preferred " Expected . & NS 63 © o loo1,
Career Commitment Career Commitm=nt PSYCH .60 .001°.
Educatidnal - TWsc . 170 MLs,
Aspirations e PSYQH;T§7+20A - N.S..
Traditionals: .= S - . .28 .10
’ Pioneer Goals PSYCH .20 . N.S. -
Attitudes Towards WS L6 .001 - i
Yomen Scale (AWS) °~ PSYCH .55 .001‘_
Dissatisfaction = = .- ' A
with Traditional ;SVGH .  ‘ig,f ' '881
5 .Female Rple o M
Expected + Educational : WS- 21" W10 L
Career Commitment Aspirations - ° . : PSYCH '..31 , 10
‘ - Traditional- - - WS - .39 .oo;
. Pioneer Goals - PSYCH .31 . .10
’ AYS IR WS ¢ .52 ' ,001
| 7 BSYCH .34 . .10 .
- Dissatisfaction . us .50~ .Q01 _
: With ¥emale Role PSYCH .19 N.5 E
‘ Educational, Traditional- . .  wWs = 238 .001 . gt
Aspigations ° Pioneer Goals PSYCH . (33 - .05 g
S SAWS - . WS .31, .ol
- _ESYGH .35 . .05
Dissatis?action"" s 30 - Lo01
With Female Role . PSYCH - .15 N. S.
Traditional- Aads WS e 42 .001
Pioneer Goals - - PSYCH .05 # 'N.S.
o Dissatisfaction =~ WS L5 .001.
, With Yemale Fole PSYCH . .12 N.s.
AWS Dissatisfaction WS . b9 o001
- : “itn “emale Role  ° PSYCH -~ ,30. . .10 3
L . . ; . - . . ks
231 e
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The correlatlons between nontradltlonal choices and preferfed
- ~

T o career commltment was 1n‘the same’dlrectlon er_the_RSHCH_sample,“_;_;l

but wvas not 31gnf1cant _ Preferred career commltment was not
\; f,;% correlated with educatlonal asp1ratlons for e1ther sample.,f B
Greater expected career commltment was marglnally correlated:.?_y

”w1th higher educavlonal asplratlons. and 51gn1f1cantly correlatedﬂ7 o

e

”E,‘WIth nontradltlonal career goals. dlssatisfact1on with the female
role (VS only), and femlnlsm on the. AWS (WS only) Higher eduf . ﬁj'

2] catlonal asp1ratlons were P031t1vely corLelated w1th ploneer ' ,

‘\goals, d1ssatlsfactlon w1th the trad1tlonal female role, and feml-w
n1sm on the AVS. D1ssat1sfact1on with the female role was’ also' '

v Y : -~

strongly correlated ‘with femlnlsm on the AWS y , ) ;n”}»

R 3

e,

'_Famlly Background SR "2 s,

I.‘
o

Famlly background varlables wh1ch were measured included -

hparents educational attalnment mother s employment status, ; .

LN

o

mother S occupatlon (tradltlonal androgynoua.or ploneer),

BE

birth order and’ family 31ze, race, .and- rellglous upbrlnglng.
Sema-Economic Statusmand -Mo Sher!s »Emplovmentm —-‘Ilhe~~parents Mm -

.

of both groups of. women tenﬁed +o be hlghly educated, with the

"y

mothers mean educatlonal level at 13 years and the fathers mean'p,
1t 14 years. The father s educatlonal attalnment was unrelated to
-career commltment role 1nnovatlon, educatlonal asplratlons, or’

the femlnlsm measures. The mother s educatJonal attainment was "'fu

M}

slgn1f1cantly correlateg‘w1th only one dlmen81on. the»dwughter s

educatlonal asplratlons (r— 36 p'< 05), and thls wag true only ’

forﬂthe WS sample., However, the mother's and father s educatlonal

levels were 31gnf1cantly correlated with each q%her (Wer- 53-ﬁ<?OUT////
232 e
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i

PSYCH: r=,45, p<.01). The mother's employment status was

. measured on a three-point scale f?om ful;—time homemaker to

full-time employment, Working women iended to have daughters
who preferred greater career-.commitment (r=.27, p <.05) and
expected greater career commitment (F=.?3, p <.01); howevér.
these relationships were significént for thé WS zroup only.
there were no significant relationships betwecn mother's em-
Floyment status and the daughter’s pioneer goal:', educational
asp?rations, or the AWS for either sample. However, satisfac-
tion with the female role hnd mother’s employment were inversely
related for the WS sample (r= -.27, p<.05) and positively re-
lated for the PSYCH sample‘(f=.h4. p<.01), '

.

Birth Order and Family Simc. There were no significant re-

lationships between birth order, family size, or sex of sib-

lings and career commitment, educational aspirations, ploneer

~goals; or feminism for vither eample. Cnly child status could

not be compared, since thore were only two onl§ children in the

w3 sample, and none in the PSYCH sample. There were significant

relationships between family cize and relipious upbringing for

the WS sanmple, however; Catholicism was correlated with more sib-

lings (r=.21, p <.10) and Jewish affiliation was corrnlated with

fewer siblinge (r=.23, p<.05),

Relirious 3ackground. Relipious differences could not be

deternined for the PSYCH women, because 33 (497%) were Protestant,

However, the WS. group was more diverse: 38 (463) were Frotestant,
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19 (26%) were Jewish, and 15 (20%) were Cathulic, For the
W3 sample, Protestants were the mos® conservative group; they
preferred lens career commitment (r=.34, p <.01), reported

more traditional career choices (r=,36, p <.0l), were more

;\\OIAE (r:.’&’#,p <001‘) and '

satisfied with the traditional Pr qle
were less feminist on the AWS (r=.61, ﬂ} .001', Jewlsh women
were most likely to report picneer or aﬁZrogynous career geals
(r=.33, p<.01). There were no other significant relationships
associated with religious upbrigging. There was only one Uni-
tarian, and she was not included in the Protestant 5£oup.

. Race. When the black and white WS students were compared,
the black women were more satisfied with the female role (r=,29,
p<.01) and less feminist on the AWS (r=.30, p<.0l), Thére
were no other significant differences between the black and

white womens; however, there we "e only eifht black women in the

o ¥

'nghﬁiej”’m

Personality Charanteristics

General self-esteen, conformity, and self-confidence in
terms of perceived intellifence and atirnctiveness were evalu=-

ated for both rroups.

Self-esteem. General self-esteem, as measured by the Rosen-
berg scale (Questions #26-35), was not sifFnificantly correlated
with the individual Attractiveness or Intellifnrce self-concept

ftems, or witn the two items combined to forws » Inctor. It was
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also unrelated to career commitment, educ%}}onal aspirations,
'pioneer gbals, or feminism, However, the WS women who scored
higher oﬁ the Attrac;ife-lntelligent factor expressed higher
educational aspirations (r=.41, p <.001), 1e§s traditional |
carcer foals (r=.28,p <.05) and were more feminist on thé AVIS
(r=.25, p<,05). There was a marginally significant tendency

for WS women wi%h higher Aftracfive-Intelligent self cohcept
scores to be more dissatisfied with the female role (r=}20.p'<.10).
There Qere no gignificant relationships iq the PSYCH sample, and
arain, the women were quite homogeneous; the majority rated
thenselves as average on the AttractivéneSS'ahd Intelligence

scales., The PSYCH women scorcd significantly lower +han the

WS women oh the Attractive-Intellirent factor (r=3.52, p< .0l),

Nonconformity, Women who considered themselves less con-

ventional than most other Ohio State University students tended
e toaxpact-higher career comaltment {r=,24, p-Ly D5, US-on ly)«and e e o
were lesa satisfied with the traditional female role (r=.48,pt<.01.
3YCH only). There were no other significant correlations with

the major dimencions,

Parsonal Charactar®astics

Fersonal troaits that were .evaluated included ability as
measured hy the college GPA, heirht, weirht, *We Phynical factor
{self-perceived height and stensth), ace, mari®al ctatus, and

relifious convictions,
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Ability, The only significant differences related to -the
GPA were for the WS stucents;/ Women with higher GPA's tended

oné (r=.25,p <.05) and
105)c' |

to have less traditional cafeer aspira

higher educational aspirations (r=.26,p
It

]

!
K

PHysicai Appearance. There were no significant differences

relat;d to height, either mea ured by correlations or by a chi-
square comparison of average, very shor,f and Very tall women.

. However, when WS womert weighing less than 110 pounds were con-
pared to all other WS wromen, "they were significantly less satis-
fied with the tradltional female role (x = 7.36,p <, O]) . The

| Physical factor was also unrelated to the major dimensions: how- |
" ever, WS womer: who were less conventional tended to score higher
on this factor (r= 4l, p <,001), and PSYéH women .who were re-
llgiouv converts or who were higher in general qelfuastncm tended

to score hipgher on this factor (Convortﬂz r-f} » p< 05; Self

- esteemy r=,31, p< 01) “ »

- ' . . ’»\ c
fe. Age vas net significantly related to any of the major
dimensions for the WS students, However, among the FSYCH stu-

dents, older woren exprensed higher preferred career commitnert

(r=.76, p<.0%) anad expected career commitment (r=.52,p <.001),

Marital Statu,. Differencez related io maritaibz:i}us could
not be determined for the PSYCH snmple, since 267 dingle.
There were no significant relaticnship‘ between mari*tal status

and the major dimensions for the wi froup, 8375 of whon were sqngle.
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Religlous Convictions, F+«.‘ "ilous convictions were measured

in terms of fhe numﬁer of wonein who considered themselves atheists,

agnostids; or unaffiliated with ary ofganizad religién (called |

"nonreligious") and the number of women who had converted or

ledt their original rnligiqus group, A change from the initial

religious affiliation was s%rongly correlated with labeling one-

self in the nonreligious categories in both groups (WS: r=.89,p<.001;

PSYCH: r=,69, p<.001). Since only two (6%) of the PSYCHK students’

were nonreligibué} this group was exéluded from thesé analyses,
Monreligious women tended to prefer- higher career commit~

ment (r=.32,p <.01); to expect higher career commitment (r=,28,

p <.05): to be less sa*isfied with the traditional female role

(r=;23,p1§.05)x aﬁa to-be more feminist on the AWS (r=.44, p < ,001).

Women whokpad cohverted‘tcnded'to have higher expectations of

.. career comgX§mcnt (WS: r=,27, p<.05; PSYCH: r=.,29, p <.10); were R

less satisfié&”with the female role (¥WS: r=,26,p< .05;PSYCH: r=

e 3Dy 20 andwere - fore Teniniet e T THE TAVS T IWS =35, p<. 01
PSYCH: r=,30, p <.10}. There werc no significant relationships
betwren religious convictions and picneer or educational aspira-

tiong.

Discussion

The Samples

As expected, the WS sample was less traditional than the fSYCH
" gamrle in terms of preferred career co(mgtment} expected ecarcer
conmitment, educational aspir&tions. sp: cil'ic career foals, and
feminiem as measured by their dissatinf~ion with the female 1ole
| 237
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and the AWS, The WS women were mors career-commited and‘morhv
likely to aspire to nontraditional careers compred to women in
previvus studies. whereas the PSYCH women were falrly slmllar
to previous samples on these’ dimensions, ‘

?he PSYCH sample was difficult to study, in that the sample
was exceptionally homogeneous on several meaéures;'includiﬁg edu-~

cational aspirations, traditional-pioneer career goals, and the

self-concept measures.

I

”

Interrelationships Botween the Major Dimensions

. For both snmples, most of thevintérrelationships between

the major dimenslons were significant; wpmen who were less tra-

,ditional on one dimension "tended to be less traditional on the

others as well. The ‘exception was the correlation between
career commftmeht and educaéional avpirations. which was not
significant. This may reflect two trendsz 1) in the WS sanple.
a majority of the womer aspired to a graduate degree, and since

most were.magorlng in.liberal arts fields, a graduate degree

'was a pre-requisite for most jobs.and 2) in the PSYCH sample,

rost of the women were planning "to teach, and would not need a

'graduate degree to pursue their expected career.

Expected career commitment, a measure that has rarely been
used, was alcto related to preferred career commitment, pioneer
goals, and feminism for the WS sample, but was no* related to
either of the feminism scales for the PSYCH cample, As‘expected,
there were morerwémen‘in both samplés whq'@refwrred sreater

career commitment than they expected than vice-verea, as wag the
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case for white'college studentsiin the Turner and‘MpCaffreyf

(1974) study.

Family Background
' Socio-Ecdnomic‘Statug. SES was not related to either

: neﬁsure of cateer commitmeht;“this supportsvthe fentative=con—
elusion of the literafure review, which could demonstrate no re-
lationship between theséfvériableé:; However, the father's edu-
cational’atiainmént had influénced the daughter'e e&hcﬁfiopal
aspirations in séveral studies, and this was not the case for
either the WS or PSYCH samples; fhe.motherfs educational attain-
ment had a positive effect on the daughter's educational aspira-
tions. unlike the results of the Parnes and'Nestgl (1975) study,

“where the mothers wiih less than a college degree had more
highly educated daughters. However, the Ohio State University~

_and Parnes and Nestel samples differed in that the Ohlo State |
University iﬁmon were 10-25 years younger,'§ere more educated,
and were mgasured in terms of educational aspirations rather
than completed educationalyattainment; any of theee>differences
could ha§e been responsible for the different results. SES was

"unrelated to piqpeer goals in this study, alxhough these.vari-
ables were related in the majority of studies cited; this éﬁg— ’
gests that as nontraditional aspirations have becohe more ac§
ceﬁtable,yvariables such as SES\may become less importart, SES
was also not related to feminism. which lends-furtherfaupport

. to- the lack of association between these variables in the four

studied cited.‘andﬂconflicts with the stereotype of feminists
239
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‘aelmiddle—claes women.J As expected, the mother s and father 's

educational aspirations were strongly correlated

Mgther 8 Egploxment Status, The mother's employment atatus

was significantly related to the daughter 8 career commi tment,
as was consistently demonstrated in the literature; howeve ’
this relationship was not maintained for the PSYCH sample. This
is surprieing since the PSYCH sample, as a fairly traditional
eemple of college women, is more similar to the samples used in
previous studies than the WS sample. Pioneer aspirations were
unrelated. to the mother's employment, as was the case in the
majority of the studies reviewed; it is possible‘that the" lack
- of Pioneers among the mothers mayihave been responsible, The
women's educational aspirations were also unrelated to their
mo thers® employment-status in three previous studies, conducted
with graduate students in the.1940's, 1950's and early 1960's.
This finding suggests that this reletionship may be weakening
as a larger proportion of women aspire to graduate degrees.
Feminism. as measured by the AWS, was unrelated to the mother's '
:)employment status for both samples; however. daughters of working
mothers in. the WS sample were less satisfied with the female role,
whereas daughters of working mothers in the PSYCH sample were
more satisfied with the female role. Since there were no differ-
ences related to the AWS, this difference suggests that the:
PSYCH women perceive the "traditional female role” differently
than the WS women; they may be less sensitive to dieoriminatibn‘
against women than the WS women, and may perceive the role as less
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‘limited than their PSYCH classmates with homemaker mothers.

Birth Order and Family Size., There were no significant

| differences‘reiatedﬁto‘birth,order. family size, or gex 6f

siblings. This is consistent with- the previous research re-'

.8ults on career commitment and feminism, but conflicts with

4

. the trends apparent in the literature showing that women with

higher educational attainment tended to be from. smaller fami-
lies and to be- the first born or only children. There were

too few only children in the samples to evaluate,’and the other
apparent conflict of results may be caused by the differences

between educational aspirations and educational attainment.

ngé. kacial differences were difficult to_svaluate. since
there ﬁere only eight black‘women in the WS sample. Howeter,
it is interesting to note that the few black women in the WS
course were significantly less feminist than their white class-

mates on both measures; This supports the popular view that

_ black women are less concerned with the WOmen s Liberation Move-

nent than white women; howeVer, these results-must be interpreted

\ .
with caution because of the small number of olack'women involved.

4
A

Religious Affiliation, Religious affiliation was only eval-

‘uated for the WS sample. Protestants were the most conservative

women for all the dimensions measured. except for educational

- aspirations where there were no signifiagnt differences related

to religion, Jewish women werethe most likely to aspire to non-
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. traditional careags. These results differ somewhat from the

. and Catholics were

* Personality Characteristics -

N

research literature\lwhich tended to show that Protestants

milarly conservative. and sometimes sug-

~ gested that Catholics were even‘more conservative than Protes-

“tants, Cloarly. in this sample of WS students. Catholics and

Jews were similarly nontraditional, and Protestants were most

few Unitarians to evaluate. "There

traditional., Thera were to
were no other relationships.a sociated with religion which help
to- explain these rel¥gious differences, and it is interesting
to note that the more traditional group of WOmen, the PSYCH

sample, were also overwhelmingly Protestant.

~

%

Self-Esteem. There were no significant relationships between

‘general self-esteem as measured by the Rosenberg scale and any

of the major dimensions. ihis conflicts with the Katz (1969)
study. where career-oriented Stanford women scored lower on thae
Rosenberg scale than their homemaking-oriented classmates. and
the-career-oriented San Jose- City College women scored higher
than their homemaking-oriented classmates, Since the Katz study)
was conQucted with women who graduated from college in 1965.'it

may be that the different results reflect the changing attitudes

‘towards women's careers of the last decade, There was too.little '

N

research on the relationship between general self-esteem and

educational aspirations. pioneer goals, or feminism to compare

to the results for these two samples.
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The nonsignificant correlations between the Attractive-
| Inte}ligent factor and preferred and ‘expected career commit-
ment fails to support the prev1ous research which indicated |
,.such a relationship when self-perceived intelligence or attractive-
ness were evaludted separately. However, for the WS sample, |
this factor'was related,to educational aspirations, pioneer
goals, and feminism as measured by 'th AWé. and marginally re- |
lated to dissatisfaction with the traditional female'role.
This supports the previous resesrch. which in&icated that women _
who ccnsid;r themselves more inteiligent or competent tend to.
aspire to higﬁer degrees and to nontraditioral careers. . The
' fact that the relationships were not significant fcr the PSY{. -
sample is probably due to the fact that there was very little
rangeefor self-perceived attractiveness. or intellfgence, dis-
satisfaction with the" female role, or educational or pioneer goals
for that sample.

The fact that self-perceivedwattractiveness and-intelli-m
gence consistently formed a factor in both samples is in itself
surprising, esnecially for the more traoitional‘semple. since
the cultural stereotype predicts that women who feel successful
in one of\|these spheres will not feel successful in the other.

It is.especially 1nterest1ng that this factor was related to
feminism, which is’ perceived as a set of attitudes expressed by
women who are less concerned with or less secure about their
'physical attractiveness. _

Conformity was “significantly related to preferred and esx-
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pected career commitment for the QS women, andﬂto dissatia-n
faction with the female role for the PSYCH sample, ‘I‘he'
relat ionship between nonccn1.vn;ﬂy and career commitment sup-
ports the similar trends apparent in the few studiés conducted
in this aeea. Howevar,,the relationshlp with the PSYCH sample
is;surprising, in'that,§6% of the PSYCH women listed themselves
;as average in terms- of conformity, making it very difficult

: to determine“any significant differences‘reiated to this vari-
‘f>able. However, it is underétand;ble'that women in a traditional
Li‘ield would tendltb perceive themseivesiasfuncdnventionai if
they were liberal enoqgh to consider themseives dissatisfiéd-"
*with the traditional female_role. This relationship between ‘
‘ feminism and nonconformitypsgpports the three studies in the

)

literature. . . ¢

-

d

Pgrsonal Characteristics . '
Abilitx The lack ofa significant relationship between GPA.

and'careor commitment suppOrts the results of the studies by
Parker (1966) and Zissis (1964), bu't conflicts with an earlier
study of 1952 Cornell students which used an unusual measure
of career commitmant (Goldsen et al., 1960) In-the liter-
ature. there was. some 1ndicatlon that 1ntelligence was associ-'
ated with obtalning a doctorate, but was not asgsociated with
‘aspiring to a master’s degree. In this study. the" relationship
'“between GPA and’ educational aspirations was 81gnificant but not

- strong, accounting for only 6% of the variance. The significant
24;1
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relationship between pioneer asplrations and GPA supports

the trends apparent in the research. GPA and feminism were

not slgnificantly correlated in this study, and there were

no previous studles in this area w1th which to compare these
. . ‘

results, . ‘ ,

- GPA is_an easily accessible measure'for colle;;\stndents._
which is why it Qas used in this study. 'However; sélf—réiorted
GPA.may not be accurate. and GPA 1tself is not the best measure

of academlc ability.

' Physicgl'Apggggggce. There :wererno previous‘studies of
| physical appearance. but in Chapter 6 it was hypothesized

that the tallest and shortest women would be less tradltional

-

‘Ehis hynothesls was not supported; there were no slgnificant

dlffarences attrlbutable to helght for any of the dlmenslons. e ,;.y

’HoweVer. the one significant difference related to welght in-

dicated that women. who weighed llG]im or less-were less satis-
‘fled with the traditlonal female role than women in the moder-'
rate or heavy weight groups. Since helght and weight were strongly“.'
“ correlated (WS: r=.52, p<. OOl: PSYCH: r=. b9, p~< Ol) it is-

surprising that this relationshlp was not signlflcant for shorter

-—

women as well, There is no obv1ous explanation for this dlffer-
- ence, - -
Contrary to the hypothesls. there were no significant re-

lationships between perce1v1ng oneself to be tall and strong

< though it was related to nonconformlty for the WS women.'

‘-; o R . 240
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Age. The only significant correlations related to age were ‘..
: €th preferred and expected career commitment for the PSYCH sam-
ple, Apparently, more traditional women who choose a traui- o
l-_ tional major will become more career-oriented as they grow older.
This relationship was unrelated to marital status. §ince 96% of
| the women were single. There were no comparable studies in the
research literature. although several longitudinal studies con-d
ducted in the 1960's had indicated that women” became lese career
oriented during their college years., - . : | .
- 0

[

Marital Status. Despite weaker career-commitment. lower oL

/

educational aspirations, and more traditional career choices
"of married women in the studies reViewed in Chapter 6, there“‘
" were no differences related to marital status in this study o fjf

dowewer. there Were very few married or divorced women in either : o
.sample. _ o h o o R o ‘\Ff

Religious Convictions. homen Who'had'changad'their relié"?‘ f \\

gious beliefs and those who . did not consider themSelves ; memhers d

[IN

. of an organized religion wvere more career-oriented than other - . -
‘:fwomen. This lends further support to»the relationship between Rt

: nontraditional religious beliefs and career commitment which was

.A‘}

' demonstrated in- the literature.

Conclusions

G ) . -, . N . .
. : . )

The o. S .U. study strongly supports the literature rev&’w evi-
o :dence of interrelationships between ‘the major dimensions which |
were used o measure “the” challenging of- the traditional female

. roles career commitment educational aspirations. nontraditional o }'j
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career choices and feminism., It aisofoffers further e;idence ,
that qﬁestiohing aésumptions about the female role is associ-
ated with assumption-questioning iq other fields, sﬁch as re-
ligion agd.genéral nohconfdrmify. | | ’

The results of the G.5.U, study also aupport the tentative
"conclusions of the litérature review regafdimg the relationship
between Jewi;hzaffiliation and pioneer aspirations, beiweén-GPA'
.and pioneer aspirations, and betwéen intellectual self-confi-
dence’ and educational and pioqeef aspirations, It did not
supportvthéléelationship betwegn Catholocism and traditional
career ‘goals and attitudes, or tne relationship between céreer

_ commitment4and‘én attractive or intelligen% self-concept; both
~of these relationships were suggected by the research literaf
ture. Thé lack of relationships batween SES and career commit-
ment, and between birth order and family size and career commit-
ment or feminism which were indicated by the literature review
were also supported by the 0.S.U. study., However, several trends
tha* were suggested by the liteééturé were not supported; in
contrast to the majority of tﬁe studies, the study foundﬁno re-
lationship between SES and nontraditional career goals or be-
‘tween the father’s educational attainment aq@ the daughter’s
education, and it found a positive reiationship between the
mother’'s educational level and the daughter's educational aspira-
tions., In terms of the mother's esnployment atétus. the correla-
tion between the mother working outside the home and the daughter's
career commitment was significant only for the WS sample, ths

- lack of a relationship between the mother's employment status
247
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and the daughter 8 pioneer aspirations was supported and the
relationships between the mother s employment and the daughter $
educational aspirations or feminism which were imdicated by the
research literature were not supported, ‘The differgnces .in

the results for the two samplessfor the relationship between
dissatisfaction with the traditional female role,and the mother’'s’
employment status suggests that in addition,to measuring femi-
nism, this-question is influenced by the woman's perception of
what the traditional.female role is. This question was corre?
lated with the AWS, but this correlation accounted for only 2)%
of the variance for the WS sample, and only 9% of the PSYCH
sampie. In order to make this question more useful, it would

be necemgary *o either find cut what the Respondent's perception
0o “he female role is, or to clearly define the traditional female
rols ‘in the questionnaire itself.

| ih» study also did not support the relationship between
educational level and birth order which was indicated in the
literature; however, in this study educational aspirations were
measured, There were also no significant_relationships between
‘height and career commitment, educational aspirations. nontradif
tional career goals, or fem1n18m~ between weight and career

' commi tment, educational aspirations, nontraditional career goals.
or the AWS; between age and educational aspirations, nontradi-
tional career goals, or feminism; or between GPA and feminism,

These comparisons had not been considered in the previous re-

search, For the Educational Psychology group, increased career
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commitment was positively cprrglated with age, although it was
not“ce:gplaféd with the number of quarters of s.2hool enrollment.
This appears’toiconflict with the trend for coilege women to
become increa81ngly trzditional during ‘their college years;
however, it is not clear since the correlation was significant
with age, and not with year in school.

Unfortunately, there were .tco few black women and married
;omén to make meaningful cbmparisons; altﬂough the WS group,
which was more diverse than the PSYCH group, suggested that
‘there was no ralationship bétween marital status and the major
dimensions, and indicated that black women weére less feminist
on the AWS and less dissatisfiea with the traditional female
role. | L

The quéstionnaire-itself was satisfactory, although several
issues were raised. .'Thexcareér commitment questions, which .
were used in the Turner’ and lMcCaffrey study (1974), were not
totally clear because they were cpen to individual interpretation

/
to some degree. For example, it was not clear at what poxnt a’

woman'would deéide that her children were "grown" and she would
return to work, A more 8p901ficaily worded question would make
the choiﬁes ciearer. Aﬁdther source of confusion were the self-
concept questions, which reéuired the Respondent to compare hér;
self to other collége studenfg: in somo cases, the Respondents
" compared themselves to other c&liege women instead.

In gereral, tthO.S.U. studyksuppofbed come of the previcus
findings, but‘tended to suggest that some of the relationships

which were significant in previous studies are no longor relevant,
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This seems to indicate tﬁat; now that attitudee towards the
female réle are changing, factors such as SES,lmarital status,
and the mothef's e@ployment status may become less infiuential

‘ The study also reflects certain changes in the college student
population: more women are aSpiring to master's degrees, and fewer
-women want or expect to work only before children are born. l

W  However. conclusions cannot be drawn because the WS sample

is rot generaligable to all college women, and the PSYCH samplé

and hompgeheous to provide an adequate comparison

for sev: al of the variaﬁles. Another cons1deration is that the
Midwestern state university sample 1s not necessarily generaliz-'
able to United States college women in general, Al*hough the '
two extreme groups were helprul in determinlng the 1nterrelation-
ships between variables for dlfferent types of college women,

a third comparison group con31sting'of a random samplq,of cpllége
women would have been helpful, and a laréer sample of traditional
women, consisting of women fromlsevepal traditional iields would |
also have improved the generalizability of the results, Com-
parisons of similar samples from other‘types of coileges or

universities would also have improved the study.

251)
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CHAPTER 8
SUMMARY AND_CONCLUSIONS

The literature strohgly demonstrates that various dimensions
related to challenglng the traditional female role, including ca-
'reer commitment higher educational asplrations. rioneer career
goals and choiceg. and feminist attitudes are interrelated. The
results of a study of Ohio State University women enrolled in
s8ix wWomen's Studiee-courses and two ﬁducational,Psychology-classes
also sdbport this hyﬁothesis. althodgh the Educational Psychoiogy
women tended to be a conservat1ve and homogeneous group, and per-
haps because of that several of the significant relatlonships were
not maintained. | { “

“The hypothesis that challenging the traditional female role
is related .to aseumption-questioning 1h other spheree’washalso
strongly suoported by the research literature and the 0.S.U.
étﬁdy. Women'ﬁho were career-oriented or who aapired to or chose
nontraditlonal careers. or expresaed feminist attitudes also tended

~ to adhere less strongly to trad1tlonal religlous beliefs. and be-~
haved and thought in a more conventional manner.- The few studles
concerned with political bellefso1nd1cated that these nontradi-
tional women are also more politically 1liberal or radical Moref
over, they are less conventional in terms of their less stereo-
typed yiew of themseivea: they have incorporated personality traits
and}interests that are usually considered "masculine™ into their

sglf-concept and self—descriptions;

Family Background

There is strong evidence that meveral family and demographic_/J

251
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background faelors influenee_and contrinute to Qomen's deve;w
lopment as either traditional or nontraditional women; The
litera%ure demonstrates that biack women tend to. .be more career
oriented and have hlgher educatlonal aepiratlons. and are more
likely to become lawyers or physicians., The majority of the
studies also indicated that the daughters of working mothers
are more career-oriented andlexprees less traditional attifudes‘
‘about woman g role in soclevy; in the Women s Studies’ sampie/
of the(LS U. study, rhese women had higher prefereed career
commitment and expected career commitment, but did not differ
from the’daﬁghterh of homenakers in terms of feminism‘cn the
AWS, Incthat.study: the mother's employnenf status was also
correlated with satlefactlon wlth the . traditlonal female role,
although the flreﬂtion of tbe correlatﬁon dlffered in the two
samples.,suggesting.taat the mo ther's/ employment status also
influsnced fhe daughter®s perception of the traditional female
role. °ES was StrOPP’I related to pionoer asp:ratlons in the
reSmarc} ;1tez“ture, but only modexatelw related to educational
aspirations, and aPpra: -ently umelated to career commitment or .
feminismy in theils U. study it was unrelated to all these |
dimensions with the exception of “he daughter’'s educational
aspirat? uﬁB. which were positively correlated with the mpther 8
educational attainmert. There were f¢ studies of parents' re-
liglous or pclitical beliefs, but there was some evidence that
parents who' were_ Unitarian, Jewish or nonreligious and those

who were polr}lcally liveral had less traditional daughters in

terns of the‘dimensions measurad, The 0.S.U. study supported the
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. relationship between Jew1sh upbringing and ncntradi*ional
VCareer goals, but found that Catholic women were similarly
nontraditional. There were too. few Unitarians to compare to
‘the other groups.

- The literature also suggested that women with less tradi-
tional'goals and attitudes, espec1a11y in terms of careér com-
‘bitment; are more autonomous or'lessjclose to one: or both,parents.
and that women who identify with their-fathere.rather than their
mothers are more likely to aspire to or choose pioneer careers,
There is also some evidence that ;omen who are first born or
only children attain higher degrees and are more likely to
pursue pioneer careersj this could not be evaluated in the ‘
pilot study because  there were few only children, and educational
aspirations were measured rather than attainment. - '

Future research needs to focus on evaluating the following

1) What is the 1nf1uence of the parents’ educavional attain-
‘ment or SES° There is strong evidence that there is no signifi- - )
cant relationship between SES and career commitment, but the
relationshi@abetween SES and educational aspirations, pioneer
- goals, or feminigm have not ‘been established, It is not clear.
whether SES is important because nigher 1ncom§’§aeilitates higher
educational goals. or whether higher SES is associated with more

b

1iberal attitudes., These issues deserve further study.
' i

2) Are working mothers still as important an influence as
they were in the past? The QS.U. study suggests that the mother’'s

employment status is still an important influence on the daughter’'s
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}preferred and'expected career commitment, However, the rela-
tionship between the mother s enployment and the daughter s
nontraditlonal career goals may depend on the proportlon of
mothers with nontradltlonal carzers., Furthermore, the study

did not support the conclus1on of the rev1ew of the l1terature,
which indicated that working mothers have more feminist. daughters[
but d1d suggest that working mothe¥s may have daughters with
different perceptions'of the traditionallfemale role.

3) How are attltudes towards the, female role related to” .l
| the parent daughter relatlonsh1p° Are the less tradit1onal
: women,less happy, less close to their parents, or-merely more.
independent? If the relationship with the parents does differ-.
entiate between more and less tzad1t1onal women, are these
differences the cause of the women's attitudes, or do the att1-
tudes influence the parent-daughter relatlonshlp? ]

L) What is the impact of birth order and‘family siie? The -
'research 11terature ‘and the 0. s: U.study do not support Kammeyer s
hypothe31s that f1rst born women are more tradltlonal but 1t
‘is not clear whether b1rth order has any lnfluence on these di-
mensions; in e1ther direction, . |

. 5) Are the differences attributed to race and religion
influenced by other factors, ‘such a8 the mother’s employment
status? The literature does not consider whether black~and'other
nonwhite women, or particular ethnic groups, have different
attitudes towards the traditional female role. in . general, or '

whether they merely have different attitudes towards women's em-
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ployment or. achietement The(lS U. study suggests that black

- women”may be more conservative about the traditional female role

\
\

on noncareer issues.

ﬁ 6). More research is needed on feminism, articularly com-
paring 1deolog1cal and act1v1st feminists, and controlling for
other relevant variables.\ National samples would be more gen-

¢ \

eralizable than women from one college,

Personality R _ i'
' The research 1nd1cates that women who éhallenge the tradi-
‘tional female role differ from other women in terms of several

personality characteristics, 1nclud1ng achievement motivation

(for career-oriented -role 1nnovat1ve or feminist wamen): auton-J
omy (for career-oriented women, women asp*ring to pioneer careers,
and possibly for feminists); aggre881Veness and assertiveness

(for career-oriented women and p0331bly_fem1nists); self-orienta-
‘tion (for women aspiring toior choosing pioneer careers) and“' .
1ntellectuality (for college women w1th pioneer. goals), 1In
general the’ nontraditional women appeared to' have more "mascu-
line” personality traits than other women, and described them-f

. selves using these more'"masculineﬁ attributes. However, it was .
riot clear from the literature whether these .women were less "femi-
nine” in terms of the culturally valued traits associated with
women, such as an orientation ‘toward h%lping others in need,
people-orientation, and sociability, The concept of androgyny
may be relevant to this issue. Rand's study (1968) suggested that
255 |
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career—oriented women may seore highly on both 'masculine" andh'.
“feminine" traits and would therefore be labeled androgynous.'
This is cons1stent w1th Bem s study (1975) which demonstrated

that the most 1ntelligent men and women are more androgynous: -
espec1ally since Rand's définition of career commitment 1ncluded
aspirations to a doctorate or a profe551onal degree: However,
the fact that Rand’s definition does include this additional |

- criterion means that her study is not: comparable to the other

studies of career commitment,; and probably is more suitable as

N~

a measure of pioneer aspiratlons.

Slnce "masculine" characteristics are more valued in our
culture “and are con31dered a s1gn of mental health for adults
(Broverman et al., 1970) both self-esteem and mental health areh

crucial areas of study in the context of women s attitudes toward
the female role.' Neither of these areas has been adequately - )
studied however General self-esteem has rarely been evaluated,
and there is some 1nd1catinn that nontraditional women score -
hlgher on specific measures related to, their. self—perceived attrac-‘ .
tiveness and 1néilligence. but lower on self—perceived confi-
,denceiin homemaking—orlented and ocial skllls.e In the O.S.U:
studyy self—perceived attractiveness and inteiligence'were etrongly'f
-related to one another but were only weakly related to education-
al and - nontraditional career goals and feminism, and were unre-
lated to.career commitment. General self-esteem was unrelated to
the major dimensions or the Attractive-Intelligent self-concept.
Mental health would be expected to be affected by both self-con;W

.ept and att1tudes towards the female role in a variety of ways.

256




o _251-

On-the one hand, women who perceived‘themselves in'traditionally .
"femlnine terms and pursue "feminine goals would be expected '

to consider themselves better adausted because they would be

) perce1ved as "normal' and therefore well-adausted by others. 7

«

However. the maJorlty of marrled women do not score higher

3

on the SVIB for the careers they pursue than for other careers

(Harmon, 1967), and this suggests that women in tradltlonal

0

careers ‘have not baged their career choices on thelr 1nter-'

f

-

iy '_, ests or: abil1t1es. and would therefore flnd these careers un- -
satlsfylng and feel unhappy and less well adJusted Moreover.
- since thé trad1t1onal female role is a relatively helpless
and weak role, which is not perce1ved as menxally healthy
for an'adult” and not valued in our culture. it would follow
Jthat women who percelve themselves in terms of trad1t10nal
female traits would feel weak. .helpless, 1ncompetent and de-;
i’: pendent wh1ch seems antithetlcal to healthy adJustment In
“the few studies in this area, it appears that the tradltlonal.
stereotype of women is the stro ger 1nfluence: therefore. \/0- .

A=

men who d1d not fit into the traditional fcmale nold felt
less well adJusted than other women. However. there are many
wéyg to measure adaustment. and self-precelved adJustment mnay
not be a part1cularly useful one., ‘These are 1mportant 1ssues
which deserve further study. -
Future research should alsc focus on the folloulnga

1) Are nontraditional vomen less 1nterested in social

service and helping others than traditional women, or are they
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4

erely more self-or1ented (and equally other-orlented)?
2) What is the relat1onsh1p between 1ntellectual1ty ‘and -

~career commitment° Th1s 1s not clear from the research results
Kl

and deserVes further study. A =u‘_w.

-

3) The def1n1tions of aggress1veness and assertiveness

!

'need to be clarified, and the use of proaectlve tests, per-
' sonallty inventories, and-adJect1ve check=lists for these'mea—

'~sureS’needs-to be compared g The 11terature suggests that )

-

' <greater aggressive and’ assertive needs expressed by. nontradi-
#

-
“»s

tlonal women on personallty 1nventor1es and adJect1ve check

llsts are not apparent on proaectlve tests. Th1s suggests .

that more trad&lonal women may have the same aggresslve needs
' and dr1ves as nontrad1t10nal women, but that these are not
"apparent when self—reporting techniques are used.

h) Peopleeor1entat10n vs Thlngs-orlentat1on 1s a potentially
interestlng tra1t; hOWeVer. a var1ety of measures have been
used and there ‘has been substant1al overlap w1th other related
var1ables. Stud1es of the relat10nsh1p between p1oneer goals
' and people-or1entat1on have been- further plagued by a lack of
:control ‘of the degree of people or1entat1on 1nherent in the
,career 1tself For examp,e, compar1sons of pnys1c1ans with

v

soclal workers or nurses are more appropr1ate than-comparlsons.

of eng1neers or "economists and soc1al workers. : .

5) The relat10nsh1p between nontrad1tional goals and att1-~

tudes and unconVentlonallty has been demonstrated. but it is
not clear whether theSe nontrad1t1onal women describe them-

~selves as unconventional‘because.of their unconventional atti-

-
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tudes toqards-the female‘role.dor'whether they are also un-
conventioﬁal'in.other.respects.v'Although it appears that

‘ assumption-questioning in one sphere-is related to assumption

-« K]

questioning in other spheres. this tra1t .can be studied more

carefully by specifylng what areas of conventionality are

42

'being considered.

4

v 6) More research on educational aspirations and feminism

S

?) The relationship between family background and person—A

‘.
[N

~ality” has not been studied adequately. although several rela-A
tionships are obV10usly relevant, Foi_example! workinghmothers
differ from homemaker mothers in similar ways to theldifferences'
" between . career-oriented and career women and . homemakers; they |
are not exactly congruent because of age and h1storical differ-
.ences. As a result; working mothers. probably model different

. personality‘typps for their daughters than do full-time homemakers.
One would expect this to influence the daughter's personality;
howeuer, this relationship has not been studied Another imf
fportant issue 1s the 1nfluence of the. father, Block (19?3)

) found that‘fathers differentiate between appropriate sex role
mbehavior for their children moro than mothers; -th1s 1nd1cates'
~that the- father s attitudes toward sex role behav1or may be of .
crucial 1mportance€1n the upbrdnging of children. However, in,
most of the studies it was the mother's attitudes which were:. . -
| measured, rct the father's. The‘parents' attitudes."personali-
‘ties, and behavior all may be related to*other;variablesfsuch

-

as SES, religion, and ethhic membership, which also should be

considered., o -
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o attitudes towards religion, politics, and careers have been

Personal Characteristics R ":,”

Other traits such as intelligence and ability. educational
level and type of education received, age, marital status,y.'

husband's SES and attitudes, number and age: of children, and

>

considered, although only intelligence and marital stasus have

been studied fairly extens1vely. The - literature review suggests

that career commitment is strongly associated w1th intelligence
(for high Sschool students) and w1th nonmarried status, husband'
| -supportive attitudes, fewer children or older children, and. '” '; Lo

‘nonreligious attitudes; and that educational aspirations and 1 )'3

: l
- attainment are. strongly correlated wrxh unmarried status, There

Was too little research on role innovation or feminism,to draw e

‘any conclusions for that data. In the 0.S.0. study, the relation-

. ship between career commitment and nonreligious attitudes,

.

!
‘were no differences related to-marital status, Age WaS inve selyﬁ

- correlated with satisfaction with the traditional female role

for Educational Psychology women. -
P} . 3
' Relationships between the maJor dimenSions and’ age. !

attractiveness, marital attitudes ofa;:l:ege women and expected ,.3 ~-;

family size, and political beliefs W arely studied, and

N

height,(weight, ‘and strength were never studied The 0. S U, ] y;i'
study found no- relationship between the major dimensions and |
height and weight except that the women in the lightest weight

group (110 1bs .and under) were more dissatisfied with the traditionai -

‘emale role, /- ‘ SR .
: The focusibf future research should be in the. following areaSz'

N 1) What is the relationehip between intelligence and o _

R T [ I e ot
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ability and challenging the traditional female role? There is
soﬁe evidence that although higher inteliigeﬁce predicts career
commitment in high school, this is.not necessarily the case for
college women. The literature and the(xé.t. study both suggest o
that the most intelligent women are not more likely to purTsue male
dominéted careers. Since these professions are the most presiti-
gious and the most inteilectually demanding, this suggestls that
many highly able women pursue careers for which they are intelliec-
tually overqualified,

2) Do wemen who choose different types of colleges differ in
their initial interests, abilities, and attiiudes. or do they dif-
fer more after they graduate? The type of ccllege,éhosen is ap- -

" parently impottant. but it is not clear whether the college it-

gelf is the cruciél influence, or whether the self-selection pro-

cess of choosing a college is more important, If, however, such

i1ssues as‘thé:propotion of women on the faculty is found to be
influential, as Tidball (1973) concluded, ther "regse issues are
crucially important, and nedd to be evalua“ed 1! scoughly.

3) Although marital status has beenconsidered, *he attitudes
of college women toward marriare and the expectations that they

have regarding their future husbands haverarely been studied. As

a result, it is no. possible to determire to what degree marriage

or the type of husband infiﬁences career coﬁnitment and career de- °

cigions.vcompared.to the defree to which the choice of whether
- . and who to marry is influenced by the woman’s initial goals and

attltudes,
L) The age and rumber of children have been studied, %Hui it
is not clear whether smaller familie: ave the cause or reonlt of

261

N




-256-

career commitment and other nontraditioiial attitudes,

5) Physical factors such as héight‘and welght do not seem to
be lmportant according to the 0.S.U, stﬁdy. although there was
some evidence that women in the lightest weight group were more
dissatiasfied with the traditional female role. Since these vari-
ables are so easy to measure, further research would be worth-.
while. Moreover, it would be beneficial to study career women
in addiilion to college students, since these factors might be
more important in' terms of how others perceive a woman rather
than how sae percelves herself, Attractiveness is another fac-
tor which has not been studied, bﬁt it .31 a variable which is
very difficult to study objectively,

6) Attitudes and beliefs cpncerning religion, polities,
and careers dcsérve further study, although the relationghip
between carcer commitnent and nonreligiousness has been firmly
estnblished, and fhc relationship between libérnl or radical
political bellefs and careof conaitnent, nontraditiomal carecy
goals, and feminism have b?en strongly suggested by the litera-

turo,

Caneral Inauen

Despite a wide range of measurcments uced tn evaluate
career comnitr-ont, ploneer career poals, and fexinis?t or rsirzi}arlyh
nontraditiona! attitudeso towards cex-roles, tha rescarch results
have gencrally been comparable fnaterns of the major icsues
under consideration, Strutz (1972) factor-analyred cureeor

orirnted and hemaomaklina-oriented am~~ r3s and found two pafor

202
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factors: self;reports and SVIB profiles. However, it is unfor- -
tunate that several studies have used measures that were so |
different or so 1imite& that their results could not be ®eaning-
fully compared to the majority of the studiea.' This was the
case for the Rand (1968) naticnal study, which included aspira-
tions for a doctorate or professional degree as part of its
career-oriented criteria.vand for the studies which compared
full-time homemakers with Pioneers, or women in one traditional
fleld with women in one ploneer field.
The infrequent used of national samples has algo limited
the generallzability of the research results, Only eight large
nifional gamples were cited in this literatures Astin"s two stu-
dies of Project TALENT high school students (1968as 1968b), Wat-
- ley and Kaplan’'s study of National Merit Scholars (1971), Rand's
freshwomen from 28 campuses (1968); Karman's upperclasswomen
from 38 campuses (1973), Baird's graduates from 9% colleges in
1971 (1973), Astin's sfudy (19469) of women who received doctorates
in 1957 and 1958, the Simon et _al. study of’men and women receiving
their doctorates between 1958-63 (1967), and Parnes and Nestel's
national sanplc of women betwee: the ages of 35-49 (1975). Sev-
eral othar studier sampled women from several colleges or uni-
vergites, but the majority studied women from one college, often
from one course, The studies of high school students and career
wonen tended to focus on one town or city,
L third major issue is the lack of studies which control for
or evaluate racial differences. If btlack and white women differ
in terms of the dimensions being sfudied. then combining them

into one group might cause some of %the relailonahips between
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variables to disappear. Therefore, i% is imperative that black
and white women firat be compared, énd analyzed together only if
there are no significant differences between then.

Another shortcoming of the’research literature iy zhe ten-
dency to focus on college-educated women‘and whitea-collar jobs,
The increase in the number of women in ﬁale-dominatéd flelds
which do not require a bachelor’s degree will make regearch pos-

N ‘__.A"/
sible in professions which were pre!iggsly«liﬁited to men.

PO

A related issue is the”fﬁﬁgrtance of time as a variable.

It 1s often unclear whether results from studies condwucted ten

or even five years ago would}be‘supported by studies conducted
today. lLongitudinal studies and trend analysis are two methods
which would be useful in helping determine changing goals and
attitudes which are attributable to changing cultural mores, and

to maturation,

Chapter Sumnary and Conclusions

The purposce of this paper was to restructure, review, and
clarify the research that has been conducted in the areas of

wonen's career commitment, educational aspirations, nontradi-

"tional career goals and chlioces, and feminism, The review

indicates that, despite a large number of sutdies, particularly
in the area of women's carecer commitment and goals, very few
conclusions can be reached. The research literature has been

vlagued by the lack of control of potentially influential vari-

cablea, and a lack of studies usirg large natlonal scnaples. Fur-

thernore, conparicons between the studies strongly indicate
that career commitment and nontraditional career goals have be-

come {ncreasingly popular, so that replicative studies are now
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necessary in some areas. Unfortunately, some of the original
measures of career commitment are now outdated, because they'are
too vague about the améunt of time to be spent at a care;r. or
because they tredt careers and homemaking as mutually exclusive,’
As career commitment has become increasingly wide-spread
among college women, there is some evidence that women's goals
have become increasingly unrealistic. Rose (1951) noted that
college women planned to attempt an impossible combination of
career, homemaking, and community activites, and Moore and Veres’
recent study (1975) demonstrates fhat this is still true; in
their study, women who planhed to ber fulil-time homemakers arid
mothers when their children were pre-sghool age also planned to
be full-time career women for the next fifteem years. To sone
extent, college women are still ambivalent about homemaking and
carcers, and as a result their goals are not well thought-out,
'Future research needs to focus on the actlvites women ac“ually
pursue in their twentles and thirties, rather than focusing pri-
marily on their plans as collrge or high school Students; Lon-
gitudinal studies would be especially valuable, in order to de-

termine thq'relationship between goals and actual choices.
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STUDENT 3;UESTIONNAIR: |

1. Datz of birth: [/ !
2. Serx: Female liale
3. Race:
. 4. Hefipht _
5. w§1ght | : e
6. Religion: Agnostic ~« AAtheist Catholic Eévish Protestant
Unitarian Other

6a. Religious‘upbfinging, if diffcrent from that listed above.

ﬁ‘
7. Marital status:

8. lumber of quarters left before graduation (1nc1u4e this oné)

9. lajor:

10. College grade point averane:

11. SAT scores: Verbal Math

12. Which state did you live in before entering college?

13. Parents' Occupations: lother Full or Parttime
- Father Full or parttime

14, Parents’ Cducational Attainment: ‘lother Father

15. Kumber of older brothers older sisters
Number of younpger hrothers younger sisters

iﬁ. what 1s the highest degrae you plan to attain’ _
A.A. B.A./B.S. Masters 'PhD E4D R DDS

17. What carcer do you plan to pursue?

18. Which of the following best describes your preferoncc’
a. FPulltice homenaker oo
b. Employed onlv betore childrcn are born, thun a hooenaker
c. ?ﬁﬂloved before <hildren are bora, and after they've grown up
d. Occasionally crnloyed throughout marriage and childrecaring
e. Cozbine marriage and childrearing with steady parttice work
~ f. Cembine marrizre and childrearinz uith fulltime carcer
g. Cormbine marriate and career, but have no children
h. Permain single, pursue carcer oniv

19. thich of the above nttuétions do you‘realiéticnlly expect?
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21.

22,

23,

24,

25'

26.

27.
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CIRCLE THE MNUMBER WHICH GEST DLSCRIBES YOU.

How tall are you compared with other OSU students?

1 2 3 4 5
shorter shorter average taller taller
than almost than than than almost
all (90%) 75% 75% all (90%)

How strong are you compared with other 0OSU students?

1 2 : 3 ] 4 5

weaker weaker average stronger stronger

than 917 than. 757 than 75% than 907
Sven h SUEL S SR

How attractive are vou compared with other OSU students?

1 : 2 3 ) 5

less than less than average nore nere

90" 757 than 757 than 90%

How unconventional are you compared with o:her OSU students?

1 2 3 4 5

less than less than average - more - * more

907% 757 than 757 "than 907

How intellipent arc you cempared with 6ther osvu stddcﬁts?

1 _ 2 3 ' 4 5

less than less than average nore nore

907 757 than 757 ‘than 90%

Hou satisfied are you with the traditional female role?

1 2 3 4 5

Not at all Dissatisfied Satisfied Very

satisfied with nost with nost Satisfied

FOR-EACH QF TRRE EOLLOWINGLS%ATEHEHTS, CHOOSE BETWEEM TEESE FOUR CHOICLS:

1 2 3 4
Agree -Agrec Disagree- Disagree
Strongly Mi1dly Mildly Strongly -

I feel that I'm a nerson of torth, at least‘on\pn equal basis with others.

1. A.S. 2. AN, 3. D.M. 4, D.S.
I feel that I have a nurber of good quaiiéies.

1. A.S. 2. A% 3 aan 4. D.S.
All in all, I an inclined to feel that I an a fafilure.

1. A.S. 2. A 3. DM 4. D.5.
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29. I an able to do things as well as rost other people,

1. A.S. 2. A 3. DM 4. D.S.
30. 1 feel thatAi do not have ﬁuch to be proud éf.

1. A.S. 2. A 3. DM 4. D.S.
31. I take a positive attitude toward nyself.

1. A.S. 2. AL . 3. b 4, D.S,

32. On the vhole, 1 an satisfied with myself.

ro
-
M
-t
—
H

1. A.S. 3. D.. 4. D.S.
33. I wish 1 could have more respect for nyself. |
1. A.S. 2.‘ ALTL 3. ~D:H.' 4, DN.S.
34. I certainly feel useless at times, »
.L'A&‘ 2. AL 3. DN | 4. D.S.
35. At times I think I'am no geood alt all.
| 1. A.S. 2. ALl 3. D.M. 4, D.S.

36, Swearing and obscenity is more repulsive in the speech of a woman
than a nan.

1. A.S. 2. .20 3. D.M. 4, D.S.

37. Women should take inereasing responsibility for leadership in solving
the intellectual and social problems of the day.

l.A A.S. 2, AL 3. D C 4. DS,
38. Both husband and wife should be allowed the same grounds fbg divorce.
1. A.S. 2. A 3. D.L b.h n.S.
39. Tellinp dirty jokes should be moétly a masculine prerogative.
1. as. 2. AaL 3. D.IL 4. D.S.
40. Intoxication anong voren 1is worse thrn intoxication among men.
1. A.S. 2. A0 3. D.i. 4, 1.S.

41. Under modern economic conditions with women being active outside the
home, men should share in houscinold tasks such as washing .dishes and
doing the laundry. ’

1. A.S. 2. AJL 3. D.M 4. D.S.

T I
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.42, It is insulting to wvonen to have thgf‘obcy” clause remain-in the marriage
service. . f

-

1. A.S. 2. AL © 3. DM _ 4. D.S.

43. There should be a strict metit system in job appointment and promotion
without regard to sex. !

1. A.S. C2. AL 3. .M, 4, D.S.

44, A woman shotld be as free as a man to propose marriage,
1. A.S. 2. ALl 3. D.if. 4. D.S.

45. .UYomen should worry less about their rights and more about becomint good
wives and mothers.

1., A.S. N AT 3. D.M, 4. D.S.

46. Vonen earning as nuch as their dates should bear equally the expense
vhen they go out together. .

1. A.S. Z. AL 3. D.M. "4, D.S.
47.  Vomen should assume their rightful place in business and all the professions
along with nen. '

1. A.S. 2. AN 3. o : 4. D.S.
48. A wvoman should not expect to po to exactly the same places or to have
quite the same freedon of action as a man. R

1. A.S. ©20 ACL 3. D.M. 4. D.S.

49. Sons in *~he’'fanily should be given move encouragement to go to college
thap Trocs. ' .
1. A.s. 2. AL 3. p.v. 4. D.s.

50. It is ridiculous for a woman to run 7 locomotive and for a man to darn
eocks. '
1. A5, 2. AL 3. D.i. 4, D.S.-

51. In pcneral, the facher should have greater authority than the mother
in the bringing uvo of children. ’ -

1. A.S. 2. AT, 3. Dt 4. D.S.

52. % Yormen should be encouraged not to becore sexually intimate with anyone
before marriace: even their fiances.

/ 2

1. A.S. 2. A 3. b 4. N.5.
53. The husband should not be favored by law over the wife in the disposal
of .fanily property or incone. .
1. A.S. 2. AM. 3. po 4. D.S.
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54. Women chould be concerned with their dutics of childrearing and house- -
tendingz, rather than vith desires for professional and business careers.

1. A.S. 2. A 3. D.M. 4. D.S.

55. The intellectual leadership of a community should be largely in the hands
of men. .
1. A.S. 2. AL 3. DML 4. D.S,

56. Economic and social freedom is worth far more to women than acceptance
of the ideal of femininity wvhich has been set by men.

1. A.S. P20 A " 3. D.M. 4. D.S.

57. On the average, women should be regarded as less capable of contribution
te economic production than are nen.

1. A.sS. 2. A.M. 37D 4. D.S.

53.. There are many jobs in-vhich men should be given preference over vomen
11 being.hired or promoted. ,

- 1. A.S. 2. AM. 3. D.M 4. D.S.

59. Women should be given equal opportunity with men for apprenticeship in
the various trades. .

1. Ad. 2. AL 3. D.M. ‘. 4. D.S.

60. The modern girl 1s entttled to thé same freedon fron regulation and
‘control ‘that is given tu the modern boy.

1.. A.S. 2. AL 3. paw 4, D.S.

61. Please list the (men's or) wonen's organizations to which you beiong.

62. Plecase list the men's or women's magazines or newspapers which you read
repgularly.

63. Tlease 1list any Yomen's §tudieq courses you are ta‘inq.

1

- . . = _
‘Pléase'list any Women's Studies courses you have taken previously.

-~ . . A F
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- Appendix A
Questionnaire Instruct;ons
Students are asked to answer all questions as accurately as

pos91b1e.' Slightiy iuaccurate respuuses are preferred over no
recponse, However. if there are any questions that.a student

"does not want to answer, s/he does not have to do so.

'All information is cohfidentiala the'purpose'of'the eues-
tionnaire is to learn about the attitudes and demographlc back~

ground of class members as. a group, not as 1nd1v1duals.

Speciflc directlonsz

13. Parents' occupatlonsx be’ as specific as possible about
their job titles and positions, and circle whether parttlme'or
full-time. (Fulltime= at least 30 hours/week).

14, Parents education: last grade - COmpleted or degree re~
ceived, : :

18. This may seem an unusual question for males. They
should assume that they have this choice, and circle their
preference. .Students may deslgnate another choice 1f necessary.

4 20~ 25 Average includes a 10% range in either d1rection
from the 50-50 point, Students shoéuld compare themselves t6 all
other students. male and female. Question #21 refers to physical
strength, Males should answer Question #25 in terms of the ‘

. "traditional male role."”

" magazines, ' - ‘

. 26-60, The same U= £01nt scale applies for all these ques--
tions, as listed above #26.. .

61. Hen should list men's organizations, women should llst?
women's organizations. .

62, Both men- and women can 1list both men's and women's
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