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"INTRODUCTION

The emphas1s of the aCt1v1t1es of Mesa Publlc

i ” -.,x

Schools Center For Career'DeVelopment for the past |
.,_,u_ . L

W

, - N
-

ot
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ﬂtf{,45' 1n the currlculum. ThlS study descrlbes the

1 P ./i -

Mesa Pub%lc Schools to determlne whlch strategles are
' ‘% i r

more effectlve 1n 1ncreas1ng utlllzatlon Qf the resources,

i
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,3"aablercareer‘educaiiﬁnfresourcesu',Therefore,gthe;Center577*
W _ i | oy .

LR : o

For Career Development does not wish to favor any s1ngle

'resou&ce or group of resources over others in the;s udy

“However,;the Center does des1re to determ1ne whmch

e 'jstrategles or comblnatlons of strategles are the more S,

'J,effectlve in. brlnglng about full\lmplemeﬁtatl n.z'-

Unfortunately, there appears to be no one ev1dentlyfﬂ

i

o superlor way or comblnatlon of ways for the dellvery of

career educatlon resourceS»to‘the 1ntended~re¢1p1ents:y,

N .
Iy

vAny one of a number of persons may be the better contact

L

and communlcatlons llnk w1th an 1nd1v1dual school or ‘
. 4
. . U TR T

fff*{;-'“fclassroom teacher. Any one of several ways of sequenc1ng

~ . th

_the dellvery of resources may prove to be the more -

,'effectlve method Varlous staff development pr,cedures,

- - 2 : ‘ \\
.3promotlonal resources, and contlngency management @J SRR

technlques may have more or less‘faC1lltat1ng effects

?

e on 1mplementatlon in varlous schools., There'may be '&b“fﬁ

‘1nteractlon bétween the resource to be dellvered the fTL‘
S 1 ' _

-method of: e11c1t1ng requests lor the resource, the ‘;

ﬁsprocessmselected forlthe dellvery, and themm .

potent1al users of the career educatlon resources(%@y

‘the classroom.

.
. W

:T", : In addltlon, the tradltlonal and notorlous gap g].n,n?sf

© '

(

h materlals and procedures thatihave shown promlse when

%hg put 1nto general operatlon.”V'

(\pllot tested are. not be

Emc'"'
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fﬁ»;; ”¥¥¥¥¢FT e3&5IﬁfiégééﬁmES}jéﬂléta;f1clency 1s that there*has~;—t~;f*~‘
}",; | '.been llttle communlcatlon of career educataon development {
ot _ ‘ I I e VR %
- efforts.g School personnel-who have pi;ot tested a“j;}l hﬁ}iff
L prom1s1ng unit or kit have falled to."sell";éht.m;ritgﬁif” E
o . of the/ltem to other teachers. The absencehof systematlc
- o and effectlve-csﬁmunlcatlon has.prevented thedutlﬂlzatlon
. | of many excellent 1deas.‘; i"ﬁfi'. ,:ui%}'f5{:j?f't;ﬁf;;,{;ff:f
SRR ' f;‘FlﬂdllY, there ls nolpresenthsystem for‘predlctlng :/t

Vo

-QQ; ff or 1dent1fy1ng the needs of educators whlch may be:ffi SR
A 4 EE ”,”:y
e satlsfled through career educatlon resources._ One of

ag

partﬂof educators. Educators w;ll vbluntarlly‘partlcrpate'

'only 1f they have some expectatlon that at least some of

thelr percelved 1nstructlonal needs wiil thereby be met

-1' - A )

A regular and operataonal means for the matchlng of career

O ‘rufﬁ"Much tolfac1lltate 1mplementatlon-x ft ﬁ-.ff"
2 . Tl o . L .. ‘..__.... k L .

K o “Objectlvés Of l;plementatlon }{ ‘*,, - *{;,ﬁf’,f;\g“.ﬁfq*7%ﬁff{f
\

Lo . as 1nsur1ng that. Lf._-f*jff"“

g '.'i-f'1_f'l;: All‘avallable career educatlon resources are’

] . ;'! AN
LI C e S
AR

.lféjéﬁ P h.ﬁvf“ belng used 'in the schools of the d1str1Ct.

’
Y

P : B . . - — e
c LI . . .. .
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P B S R R
ST career educatlon-mat

7.,_,,_,,... ..... e s o it ..._-..1 *__._.4,“_.».*,'.—.__ .,,.......__..... B S A g e
L ”'j/' l % belng used’voluntarmly by te&chers and learners.
L ,f_ff; The extent to whlch these ob;ect1Ves are achleved w1ll ”:‘q'if
* = £ measure the{\rtent to whlch 1mp1ementatlon of career lﬁfj v
. / B X i - ) ey ) . . \ ‘ L :
S educatlon 1n the Mesa Publlc.Schools 1s successful., e
JooIIT. RESOU.RCES S ’ L L A
e : PR N e RER ' ‘
IR / ;, The career educatlon resources of the Mesa Pu511C"
. S Schools 1nc1ude Career Educatlon Instructlonal Unlts,j' e

Career Gurdance Un1ts, Career Educatlon Ac1t1v1ty Klts,

\

v&? the Communlty Resource Serv1ce (CRS), Career Educatlon:f}

i . 'l - .

SR Medla,,and In-Serv1ce Workshops and Tralnlng Modules.‘hhij .
I ,." . B ;!‘. ) ‘_ ’ * 'v':o"v;‘ . ” ] ._..,"o-"_'“ .- _ . , :
;f5! Career Educatlon Instructlonal UQlts ';;'

) R ; 3 w “)1 -""‘ ’

,In the Unlt OverV1ew, thekﬂ”'

. - . » o
i

purpose, 1ntended use,,grade placement,'subject area,.;;‘t:qi'fn

duratlon (1n hours), grouplng, and spec1a1 cons1deratlons1

for use are llsted. The Instructlonal Sequence sectlon

2 vt a2

contqans all ‘the unlt‘lessons,hlncludlng estlmated tlme,
: o \ [ ‘.'

stated content, 1nstructlonal strategles, and both

the resources prov1ded w1th1n the un1t and those resources E

LN

'u

fff whlch must be acqulred by the 1nstructor.. Each lesson B
= S spec1f;es new vocabulary, preparatlon tasks,.ln- s
.:? assessmenttprocedures,g.~ )

TR
VA
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d - - - TR i '._ ‘ 11_; o ... ’/ = 7 = ; T
o SRR N , ’ .;5;..,,.‘:..';,‘, R o o e e
and 1nclude§ all spec1al resources and assessment “fﬁﬁvl Y
1nstruments_requlred*__All—unlts—are~lrsaaiﬁur%ﬂms ——
R o .};t’ <. “..
;dlstrlct [ Career Educatlon Catalogue by thle,E; '

NG

V{_{r;{r;ffj grade” level Wsuhject'afea(s)',hou’sffor'complet
LR o 'summagg and a code whlch relates the content of thed&;f*f55a¥r
i \4“p; filunlt,to the State of Arlzona Caree; Educatlon'Matrlx:;:V‘ -;
”'":\7“T'f “: T el D . ,:ﬁ :; | 5 “Tll.f; f.3'j,"ﬁf;-cv_i.'.ﬁlﬁ
3 Career_Guldance~Un1ts lﬁf\'/f"'*fi “::-‘1."; . ’liy”i’.vfj'fﬁi
“éf.,f,' ﬂ;;gflg’ﬂ Career Guldance Unlts have been d Veloped fbr 'i *,ff“'; :
i f;fllﬂ elementary, junlor h1gh school and senlor.h;;h schOOl
| dv\,' levels. Each 1s a plastlc—bound book of from 20 to %00

pages 1n length organlzed lnto lessons in- the follow1ng‘

f“?‘ fOrmat' tfhle (plus 1ntroductlon or'performance»ff:.
-h.‘l;usﬁ:f.ob]ectlvee 1n some unﬁts) : .

i ._ ' task (1n some unlts) Lt §£‘¢o£ completlon-‘ o
ii,?”;_vfﬁ .act1v1t1es- and summary.r The subiectsrof the'ﬂ T 5
“tj;‘ a elementary unlts 1nclude self;aWareness, rnterpersonal - f

: relatrons, understandlng myself and others# andr€§c1Sion-{ii{fﬂ;$
Qit}]ld-ﬁjf maklng Junlor hlgh and‘senlor hlgh unlts concentraﬁe‘h_:},fgnsl

on 1nd1V1dual assessment, relatlonghlps,’yalges,

’:attltudés,fdecisions, and feellngs,gas well as tltles’

I

e ) cwl mrita b e

such .as "Informatlon Exploslon"‘and "Plannlng Cholce,
en - t

Not Chance" ‘ Methods descrlbed 1n the unlts anlude

. .

games**puzzles, puppets{ role-playlng, mus1c, graphlcs—

utlllzatlon, art, and storyrtelllng. The overall

«’._ oo '. S
purpose of all unlts 1s to prov1de teachers w1th guldes‘:ggg

"'“an& other resources through the’

thatfthe self—awareness”and self—management goals statg%




;“vw~w;w_”¥4“;nwthe unlts‘can ‘be reallzed~w1thout tﬁ% necess1ty i
" ’.. ‘.". .
Lo ,-.;,. | I .v’, .‘ i
J T " L e n SO o i,
r . - -~ Career Education Aofivi+v“wi+q» 3 i - i '
N - . L. - _-, 0. .
P
A L The Career Educatlon Act1v1ty Klts are boxed
7 P Tt S T e

materlals whlch rov1de "hands-on" ex er1ences for
P , P

.......

‘., students in act1v1t1es that are related to spe01f1c~t

L R ,careers._ Kits. for the earller grades 1nclude gam¥ .
'7’T f'_: us1ng occupatlons, materlals for 1nvest1gat1ng thé S
.ty;' , _?} "vapplxcatlons of laws of phys1cs, tasks-for 1mprovyng :
{’ _ '; : coordlnatlon, and the use of certaln t/fhnlcal —
L .jA o, v e , ] ,. , . 4 . o .
Sl -1nstruments. KltS in advanced grades contaln'more .o
o
T -f order coordlnatlon\act1v1t1es" gach klt rs catalogued ©
& o by t1tle, gfhde levéi, approprlate subject t1me to .
- : & =T N,
- X completlon, andméhe Arlzona Department offEducatlon'f,iigfi,}p_j
Y\i;;z;:g'ﬂ Communlty Resource Bervice PR ‘-3”?_ - ,J;":;;f_: L
T B “ s . - g : o= Jo
ST e '3_; ,The Communlty Resource Serv1ce (CRSllS a career-t : -

e L educatlon unlt whlch codrdlnates a number of dlverse L A
S . . e o S

‘act1v1t1es, 1nclud1ng'f1eld tr1ps \guest speakers,e;w

SO S

.tele lectures, VLdeotaped 1nterv1ews, and the work P

) .

. educatlon program. Two career" buseS'and dlStrlCt

‘Qg L - 4 buses are utlllzed to transport chlldren ‘an’ fleld Q;:jf‘i‘
L - trlps'requested by teachers' .

-%g,‘-;fequlrem%nts of partlcular classes All tr1ps are

ERI

B



s‘ B

.speakers proV1ded at request of teacher help Satlsfy 'vgi
[; ) the alms of prov1dfn§ students‘"role models" E3_°-;ﬁf )
y i‘%' encouraglng spec1f1c 1nqu1ry about OCcupatlons, and a '
R , s s oo
C : j Q%; encoura 1ng 1mprovement of the concepts of kt ]\\J
. .§‘§ ' lhe telé lecture 1s -a two-way local'or long | \\ f .
:3/‘,.¢ ? _?y‘dlstance telephone conversa 1on whlch 1s heard by ‘\ -t
’: - f 'E. the student audlence throug an ampllfylng unlt
i fg Promlnent people are. 1nterv1ewed for approx1mately
: ;; g 30,m1nutes through two portable unlts avallable for

i
..

all junlor ‘and senlor hlgh schools and most elementary

»

schools. ‘.v?gffu . ‘1j: a .*_' BT ”_killj

’?k_ﬁgg'af',;" The v1deotaped 1nterv1ew serv1ce allows small
¢”,v groups,of students to conduct an 1nterv1ew at a. work

¢

settlng.and brlng the 1nterv1ew back to the classroom,;

- . . . ‘.

) ;n order that the\results may be shared ThlS procedure" N
1s oftennmbre sultable for promlnent personaltles who )
oL ‘have tlme andbblace llmltatlons.,f&'i'"f"‘f*: ‘lii,;f.-ﬁ f’ ;;‘
h'fﬁ'ffs_*i! Flnally, the work educatloh program prov1des _.d;f_ B
: - : - -

hlgh school stud%nts a

n opportunlty for elther "work ,

ER

Aruitoxt provided by Eic:



r e o U -“r' e e v e

Career Educatlon Medla‘.

-The Career Educatlon Medla lnclude the "Bread and‘

RutterflLes_—seraesv—career'edueatren—fiims—and—film‘;

\ o

strips,'and v1deotape and’ sllde/tape presentatlons. ;fr'””

'"Bread and Butterflles" 1s~a serles of fifteen lS-ZT"

‘minute color fllm programs prodUCed by theﬂbéency‘foru

Instructlonal Telev1s1on.: Each program has a teacher s"

e s v

gulde prov1d1ng lesson goal dlscuss1on, content,;\,sf

-—_ o

purposes, and suggested questlons. The serles also has

.S

two fllms whlch prov1de suggested utlllzatlon of thev

: entlre serles 1n varlous classroom s1tuatlons. Program

-

themes 1nclude self-»and 1nter-dependence, declslon-lf~’”

maklng, respon%aballtv B

oo oL TR
TfVl}gf;*fﬁ;?:'Thgbother career\educatlon fllms and the fllmstrlpsv |
= “}i. Ln'the medla collectlon cover a'made range of AR
v more~spec1f1c occupatlonal subjects at vargous‘grade
’”“"lifiggf-Levels, lelded 1nto enrfchmentt awarenes ; anﬁ%ﬁlscovery
fﬁﬁl,'-fxwff:areaﬁv;The v1deotapeland sllde/tape presentatlons arép}zé“
%”hQ{:fljidflspecféivproductlons of'from s1x\to thlrti.mlnutes in ;fg‘u

‘_\.c.

ﬁa:._}'af “f In Serv1ce Workshopsland Tralnlng Moduées ‘ f‘, 7f,”;;

ERIC
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. - - e T - - :
. o . v
S WA . ' 1;,: s R
. l . . . . N ~ s " o) B . o e
: thOse whlch'have been developed are«entltled "Gontractlng
¥ . : . “ . s PR
B ’ For Student ﬁearnmng" ."Learnqng‘Centensﬁ} and "Tutoring e
: 4 v ' ‘ y ~ .,,' .'_; o : RS P y
o® BY Classmates"‘ L S~ . M f' ";f"‘“ (

e 7."' The Contractlng For Studenthearnlng program Was des1gned

R to 1ntroouce the-c]assroom teacher to the concept of

e ¢ .x 0:' % . , . . .

student contractlngﬂgs,on%;way to 1nd1V1duallze‘1nstructlon

Toe. T wa .-
- . . . NS . ~ ' . A 4

_”zi" 1n the classroom. Thls 15 accompllshed by, prov1d1ng o
- o ) ‘:' P "\ 'i R “ .

o 1nformatlon abdut student contractlng as, well as organl—

a

e T

-zatlonal and procedural 1nstructlons. A prlnted volume jrmg

.« . ’ > »

“1, contalns an’ overvaew, preparatlon tasks, sess1on act1v1t1esv i

1nstructlons, and sample 1llustratzons, charts trans— :»‘{f}f"
o . ‘ 4 w @ DAERE N
L ;- parency masters, other materlals, and referencés for »

L - ll“

B further 1nvestrgatlon.’f§‘

'

._Eﬁﬂﬁ_- ~'f in the learnlng'center concept as a suggested‘pattern f};}}'
. ‘.fé : of organ17atlon that attempts to ass1st the chlld 5£}:1‘:f, .
- through gulded learnlngsexperlences;5 Teachers are h;xf_ : j.}n
5 | ..exposed to examples of sample learnlnq oenters: ' :xtf»i.:lffﬁz

7

'1nclud1ng an overv1ew,,object1vesl prephratlon tasks, T
e . o S
.‘f."_ and\actlvitles for each of three sess1ons _as well.as
0 Lo )
«*‘spec1al sectlon*contalnlng a Fac111tatovﬂ Manual

e e e s

.y T <
: S -v-; The Tutorlng By Classmates (peer tutorlng) workshop

vf;g.;vﬁ,? 1s deslgned to enable teachers tQ 1n1t1ate student j}d?f
N T tutor{ng, trarn student tutors, addpt the models glven'gggvf‘nl};

- ‘. - . - .

N | to part1cular subject matter areas, observe tutors for oA
. PR o\ ot ‘o.«:,.' o L s

'"%"’_fjf the purposexof.plannlng/future 3

a orlng sesslons, T

e &
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; \ . e 1 .: . > .
e <y L .
,. \ . ) . : o ‘ ¢ r‘<
it e e ..",,,l_;,._,f.:,i"l .;., e g
e g e ‘ L
‘,3 . __3"5_1mplement a tutorlng S slon for at least one student ) S
. . — - : ,). , ._.....J-—..-— - . ' . ). ‘F, ( {
o B 1n a class, and analyze blems that arlse when peer e ’
o - tutor1ng_ls_ln_operatloqf__lt—conta&ns—four—sessrons,,
A o "
A , cons1st1ng of "The Tutor Role" "0bserv1ng The Tutor
R ( . . ‘ . .
W s ""Plannlng a<ﬁutor1ng Sess1on., and "Improv1ng Tutdrlng* N
. ' Sess1ons»" . o S ,'. . .u'f~j. , '
R - . o coor T S
. s . . . . v’ . - c .. . ' ] DV ‘ | ...., . o ;
IV. METHop Lo e T e R
S e . - ) . : : : -t . : ’i'. o ' !;: U L
Target Populatlon : b ; 'H:QQ. ‘
2 o R o 4 . ' . . 4 . e ' = B .
;,;' ;’- The target populatlon of the prOJect 1s the teachers,
o superv1sors, and admlnlstrators of all the 24 elementary _
. schools >the six. junlor hlgh school and two of. the D"a(:-fQ,;‘;
5 - . LI d . . P
' high schools of the. Mesa Publlc Schools.- Each%school
' ' " w1ll be characterlzed by a number of descrlptlve factors‘fn '
v 'f,ﬂ.lfg'“for use in v1ew1ng the result 'of the:pro;ect._ One
oL R _,_
R ,of these factors 1s the degree of phys1cal "openness"‘!‘-’j L
IR PP < ; T e
R i'exhlblted by 1nd1v1dual schools.. Each of the 24 f'g_";--m5¢;;ﬁf
B e Telementary sdhools was class1f1ed accordlng to the f’;,33“~55
N percentage Qf phys1cal openness as deflned in a study )
LU . \ o e
”conducted by the. Research and Evaluatlon d1v1s1oﬁ'of
’ 'vaesa Publlc Schools, (D%Srac;e, l974)l"¥Alltth' '*;LA
1 u..-é“:-,‘:w R R ST oo CE el - ; X
jk R schools were consndered cherw1se equlvalent 1n terms of :
"all other factors for the purpose of des1gn1ng the 3
. ‘g&mmﬁmt J? ',_‘”' ' "fg?gfj.“i : :f., R
-7 ResourceaPersénnel“ .- -
T - _pv Career educatlon personnel were ass1gned to- each o
- "f‘ of the Career Resources descrlbed above as Career

ERI
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e AR Resource Spec1allsts \ Each career resourCe 1s the B

S . 4 i

L %flmary responslblllty of one spec1allst and the

,'.

A sécondary responslblllty of one or more addltlonal
B speclallsts.‘ Each career resource spec1allst,of
- 4 | ' ‘
RN rlmary responslbrllty mu$t see that the resource 'f,aa‘" :

“'1s fully preparedﬁfo 'e'lvery and serv1ce 1n the

schools. Table l llStS all the career r=souxces and

for‘the purposes of thls‘study
ﬁkand outcomes of the merger of career educatlon and-

Sequence of Events. Overv1ew ,f’qm;=;W*“'

fer

";';jr The Center For Career Development deslgned a T"Qg

' sequence of 1mplementatlon events that would 1nclude their

-~ g". .‘? -

"plfollow1ng-l 1ndependent generatlon of plan of actlon by

S L A f.fff?ﬁ
'..Jboth the career educatlonﬂand the career guldance un1ts,; o/

_Jolnt rev1ew, approval and evaluatl %&by the comblned ‘ _?v

’.fcareer educatlon and dareer guldance admlnlstratlon, an ¢

?".'éf ,'f 1n1t1al plannlng phase, and an on-g01ng operatlonal

'lphase, whlch.would 1nclude 1mplementatlon of all plans, :
. . ?:_‘ ',,_-:"“ ' ‘e )‘
the Ut1llzatlon/Partlclpatlon study (see below) monltorlng and

X

evaluatJ.on, and program review. ‘The sequenc%uwas ’

" . . i T ’ el
: . R . - N
ST ’ . oo L 1 3 o . PRt ’ s . '
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Aoncelved.u.,he‘;;fﬂt“f G
! K- o i T :
s modlflcatlons are descrlbed in a subsequentvsgﬁtlonf

-.

Y‘ﬂFlgure 1 Illustrates the Sequence of Events._a {*i:f.f

'
‘s
. B
* h
K
¥
"g,
L4 v ,~<”1

/

ep7esented by
:.',:\qﬂaf% the arroWs;f Events numbers l .1~ 2 through GYP'NW' sent

I
:

.as. requlred. ;
: Sequence: Plann1ng Phase S S e
. . S}" . . . . A |

b S 5
~ Event l 1, "Ind1v1dual Resovrce Membeq Implementatlon
I

’.Actlon Plan Developed" beglns the plannlng\phase of the jjf -
\ e
1mplementatlon project Each career resource spec1a11st'

'flrst submlts a tlmellne whlch speclfles the expected T

N subm1ss1on date of a Plan of Act!‘g for the glven

resource. Aplog ' ;alntalned to record the date the

timeline is’ submltted ~due date of plan -of actlon, and

» ) ) J . .
the date that the plan of actlon is recelbed. “The plan
*of action ‘is then prepared 1nclud1ng the follow1ng. ‘the

e




n of the' re séﬁrce ; what-

feﬂ:f s1deratlcnsvch1efly related to matters of detall.gaThese

rgj.vﬁgu.;‘% o 4 BEL c i .

plans are recycled as needed back to the career resource

specyallstvfor rév1s10n\and resubmlsslon.‘ Then the

-ubmltted to a. Deslgn Team Rev1ew,.1n events ;’?3;'fL

l‘; ll and 3 2;_ The tasks of thlspteam are as follpws.' i

jh' -_Mhrlt: Rev1ew 1nd1vldual plans for 1mp1eﬁe§iatlon ofm

:i{ L | che career resource spec1a11st;.'7 'fﬁf .@f ._‘ o

/ 2. . Det.emma;.e:howeach—glan:relatesztg_o;he —pJaans.———
“1;“ Plot plan 1nto the approprlate cell(s) of ﬁhe

- f@_’f? Utll1zat10n/Part1c1patlon studyiw ‘ X .

below"f and Table 2) o o
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N N

ev1dent confllcts are resolved (Event 5 0) The plan

v -.';3

’ 7"‘
vlannlng rev1ew (Event 6 0)

._;' . . 2

At th1s stage,ton-g01ng 1mﬁlementatlon act1v1t1es are

L Team for: the flnal JOlnt

o S Ry
‘studied in terms of prohlems ar1s1ng between the Career ‘ SRR
Educatlon and the Career Guldance unlts, whether reportea

o e
to the team by the prOJect dlrectors or 1dent1f1ed ; :n-“
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B inaepende_n"tlyl' byf-: th"é_' team. The personnel of the’Merger -

L ‘: ZA" g L : [N
vaccordlng to,agenda content'

lsuggestlons for rev1s1on.

£

LIRS . . o‘_'.'

T R P ;Inform 1nd1v1dual career resource spec1a11st

_{ S ;"fof actlon taken on plan.,

3h5,'-Traq§m1t approved plans to 1mp1ementatlon B

-

vfa‘ phas& (Evernfs 8. 1-8. 5)

. . Ot SN

o

. It is Wlth thls evegk that prOJect admlnlstratlon

- ‘“fx 1n1t§ates the 1h@lemeﬂtatlon of career educatlon.;;hf

_Career Educationﬂdr Careerquidance design teamrﬂto'

.fan 1nd1v1dual career resource speclallst, or to other

jstaffamembers for rev1slon ‘and - resubmlsslon.- On-
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' Iommun1ty Reséurce|Serv1ce

S el

e . ’below 1n a descnapi}on of the Career Serv1ve
- b.. : .‘ ' o V -..

>

The Merger Operat;on Tiem desqrrﬁ

(/ /“

7 -




-

' Sequence- Modlflcatlons

Sy

. o ,‘-_

@ ,&,,
R followed through much of the Plannlng Phase. Early 1n,
Ly

IR ¢1975 1t was determlned that the merger plan of coor-

dlnatlng both the Career Educatlon and the Career

Q'. »A,‘_ ~- : 1 ‘,e - _,.'.-.A v e
i B SatleaCt0r11Y.‘ To 1nsure the success of the 1mplemen-
N tatlon of the max1mum number of resources 1t mas Y

b P o 4 -\_i '.. e
RA . declded tO cont1nue the project 1nto the Operatlonal -

IR Phase w1thout the Merger Operatlons Team rev1ews SR

Y @.
(Events 6 0 and 9 0), the presence of the Career Guldance

oy Dlrector 1n the dlreetors' rev1ews (Events 7. 0 and 10. 0),..

"1,w o 4;;_;,mv[-l\ BT
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m}contl ue’.as planned and dlrected by tpe Career}Guldance

) .v - S - [ .',l»-‘-‘

approval of-the«speﬂralr’ffw'Coordlnator, or, 1f the , j‘ I

e
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Vcommunleatlon llnk between the Center for Career Development

- 5 .;

fqp‘."jand that school The maLn source of most requests for serv1ce

_o_...... . »

tlytﬁ}lW1ll be recelved by the rnd1v1dual resource spec1allst through

'_:the career llalson asslg*ed to a: partlcular school. Th1s 1s

5jf" because all further contact w1th the school’w111 be arranged - g
PR N N e - ‘ " o “‘(_.’ é S
througnftne career ‘I13ison” gnd thls is Ehe approach that w1ll

~I( K

LN B L

‘f recelve the w1dest publlclty in’ the school.
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Each serv1ce orv“dlssemlnatlon event" w1ll be recorded by DL

the career llalson 1n a log of dlssemlnatlon events, Whlch

records*all of the pertlnent descrlptors for monltorlng and

N 7....._‘

evaluatlon purposes (see Appendlx A)

T B ,. ‘¢ ) .

. Durlng ;d /upon-. the concluslon of the dellvery of the fa;;

serv1ce, the 1nd1v1dual resource spe01a11st w1ll collect

- e .

all‘ appr%prlate statlstlcal descrlptlve, and other

¥ - ¢

ﬁl‘, 1nformatlon for evaluatlon of the serv1ce.' Thls 1nformatlon
o . - . ‘«.v ... e v .
w1ll be transmltted to Mesa s Rese rch@and Evaluatlon Depart-

: . I
» . oy Lo e

. ment the spe01a11sts superv1sor,c he, agproprlate proyect unlt
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Therefore, the Center grouped all avallable or potentlal

methods of promptlng requests for career educatlon serv1ces

AR

’~;Promotlonal Resources, dnd Contlngency Management.v The components

sﬁof these areas are llsted 1n Appendlx B. -The matrlx whlch the

l\'”‘ .

.ﬁﬁareas form for the purpose of codlng 1mplementatlon Plans of

R




W”fIn "Career Communlcator‘ (Nethod_,AC")

S?methods,'a, career communlcator" 1s selected from the sta f

. . ._,.__\.‘
k4 L)

f;ch of seven deslgnated schools._ The Standard Promotlon

:-.

material ‘is sent to each school,:and the career communlcator

;s as51gned the"respons1b111ty-of ass1st1ng in 1n1t1al contact

L)

effort§ thrgpgh act1Vely worklng 1n the ass1gned schools w1§&ﬁw

prlnclpals and%other staff A 15—week 2 hour 1n-s rv1ce;.f'

<
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-suggested act1v1t1es and outcomes.f "Prlnclpal‘Involvement"'

-

h.f;?ipromotlonal role for the school Career Liglson._ Therefope,

oo T
PR :'approx1ﬁately'half of the schools under each Inltlal Contact

'method were ass1gned to an actlve promotlonal llalson.;.The

'"*«f'frole'of the career llalSOn in the other schools remalns at

he l ss actlve contact onIy level : ThlS procedure 1s

Y
i

1gnated Me@hod "F" "“\lﬁgy‘;,vi<ﬂ] Lo i ‘ﬁfi g. ‘1,{¥§?e..

fhe ass1gnment of schools to alr”groups in. the In1t1al
: b

\fContact strategy is outlfned

, . c

Tables 3 and 4.f A detalled
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OF CAREER EDUCATIOJ'EVENTS
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Utilize the :Career Communicators,

e

* 'Keep'a log of dissemination events oécurring

‘Be cognizant 6f the "tenor"

- ‘encovrage receptivity t

ERI

Aruitoxt provided by Eic:



Y
b

RN

COMMUNICATIONS

(e .
ERIC e e e

[AFuiTox provided by ERIC T el




_TYPES, RECIPIENTS, -AND FREQUENCY

‘TCareer Educatlon-"”~
'Leadershlp 1n '
Learnlng :
. Career Edu@atlon
'Matrlx A T . ~._
' Career Educatlonfﬁﬁ‘”

;;and You, - The.l‘

,FTeacher'f: o

~Arizona’ Career

'v‘Bducatlop - What
v Is MIE? _55'
Questions'and

Answers- About.

.Career Educatlon .
‘Why; CareerjEduca—f‘”

j_tlon in: Arlzona7
v,‘Brlght Ideas
 :Addlthnal Docu—

':ments As Rece;ved

”gCareer Documents

jCareer EdﬂEatlon'
QAL ALOGUETwirsimsis
2 What Is" Career”
VnEducat10n° L

. aterlals Related y
”eto Career Educ&—.ﬂ,ﬂ_

Q
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'PRINTED. COMMUNICATIONS (cont.)|  RECIPIENTS.
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2,627
2 63
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264
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4 0 ATTITUDE

'é 1. l L‘TTStﬁdeh&s
A - . .. d ..v "

4, 1 2v.';'~feacher$

f?" 4 1 3"T ' Admlnlstratlonk”

£ _{,‘, ]

4 l 4{ o Other School Staff

%Thh T.,4;l;5ﬂTff_ Communlty

;{u;}‘*T4;2 . Toward. What

Respon51b%§ Person (fogﬂnach "Inltlal Contact" method)

'ﬂStudent Objectlves 1n Career Educatlon SR .
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;TCareer Educat;on Co““
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