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Ass istant Rr inc ipals 1,4 Other Admin istrators

, Since, comPensation through a comprehensiVe
.

frihge beriefitS paCkage has
become a major component in any school.administrator'stemOneration, NASSP's'
Status and Welfare C6mmittee,felt,that.each Member of NASSP shoutd have accgs.s
to pertinent fringe behefit data relieng to the pr,incipalShip. As a means Or
accomOlishing that objective, this r-JFOrt has been..O'reparedwith information
from tables contained in Part ILof the. ERS Watidnal Survey of Fringe Benefits
for Professional PersOnnel in PUbZid Schools, 075-76.

From a random 5ample, of schOol.systtms anrolling 100'or more pupils, re-,
sponses.from 1,052 district.s were summarized (rounded to &le-nearest percent);
however; caution should alwaysb&used in 'drawing' inferences froM suCh data
because pf the sampling variance associated with studieS of this type. . The

information contained in this AIR covers the follOwing,categOries:

Paid Vacation and Sick Leave Provisions
2. Paid Emergency,and/or Personal, Religious, and.Sabbatical Leave'
3.. Retirement..Plans for Adminietr;itors-N3 .

4. Group Insurance Benefits (Pai-tion af.Premium Paid by District)
5. Organizational,Membersh4p Duea Paid by District
6. Severance Pay Provisions for Admin.VstratOrs.

T is special )itIR publication it being sent to all cu.ftent., NASSVmembers.-
Addit opal copieS.can be obtained fribm the NASSP, Office" of-Professional Assis-
tance, 1904 Association Drive,'Reston,IVa. 22091,at a'coSt Of 0 cents per
copy.. (Payment must.accompany'orders of less than $IM The Complete three,part
report on fringe behefit5 for Superintendents; admi4istrators,',and taacherS Can
be ordered from Educational Research Service, Inci, 1815 No. Fort Myer-Orive,
Arlingion, Va. 22209, priced at $25 (ha)f-priCe to subscriber-0, and !lit the -price
.of $10 for each volume iT purchased separately-

,

Copyrighted (C) 1977 by NASSP and ERS,. Inc. All Righta Reserved.



PAID VACATION AND SICK:LEAVE FDR-P.RINCIPALS, ASSISTANT PRINCIPALS,

AND OTHER ADMINISTRATORS/SUPERVISOI2S BY ENROLLMENT GROUP, 1975-76

VACATION AV

LP

E

Nutber of Days P r.Ye :

afr

ollan 10 days

14 days
19 days
24 days

:yNone

,Fewer
10 to
15 to
20 to
25 to 29 days
30,or more days
Unlimited

..No data

percent of Responding School Systems -,v;

) in District Enrollment Group
.

kJ
A Percent of
. ,

25,000 10,000 to 2,500 to 300 to! Total Systemik
-

or more. 24999 9/999 2,499 Reporting

9:2 15.6. 18.9

. . . .a .9

16.0 9.9 15/3

.19.1 15.6 11.8

47.3 46.5 41.0

6.1 5.9 5.6

2.7 ,4.4.

2.3
1

,

Total Districts Responding', 131,

Mean number of days 19

Range - Low , 10

. High .. 27

I

,

.

MaximuM Number of.Dagis of
AcCumuZation (Carry-Over): .

go." 00
1.0 2.1

372 339

19 19

4. 4

3540

None . ,f Y
37.8-

Fewer than 10,daYsl I 1*.7
... .

10'to 1,9 days -
1

1 10.1

20:to 29 days',

.
30 or'more days,*

I

-12,0
-34.5

'Unlimited 2.5.

No data
1

.8

I 1

Total Districts Respondin
Mean number of days **

* But not unlimited.'

** For systems that a eci y-a definite number of days. Systems thde, "

grant an unlimited num erof days or permit no accumulation are

excluded from means

42.0 56.7

2.2 '1.5

8.9 10.2

15.0 13.1

24.8 13.5

2.5 1.8

4.5 ..3.3

119 314 275

31 28 ' 25

40.0 20.1

, 4.3 1.4

12.4 12.9

5..7 12.8

23.3 40..2

: 4/.4 4.9

9.0 4.2

,O00
3.8 2.8

210 , 1052

18 19

1 1 .s

40

ar

40

56.0 48.4

3.2 2.0

9.6 9.6*

10.4 13.3

10.4 20.3

1.6 .2.2

8:8 4.2
'

125
.v24 -27



SICK LEAVE

Nymber of Days Per Year:

None
Fewer than 10 days
10 to 19 days
20 to 19 (*s

$

Percent of R spOnding Echoa Slystems
in Distri t Enrollment Group

Percent of
25,000 10,009 to
or more 24,999

1.5 .3

3.1 -7.0

89.3 83.6
3:8

.

2.2
30 to 39 days ... .8

40 to 49 days ...

50 or more.days * 14, E. .5

Unlimited Ii: 0.0 .8

4.8

372

13

No data 2.3
f

Total Districts,Respondirtg 131
Mean number of days **. 13

Maximum Number of Days of
Accumulation.(Cary-over):

None 1.6
Fewer than 20 days .8

20 to 29 days
.fil j

30 to 49 days 7.1..

50 to 69 'days 2.3
70 to 99 days 93

1.6

.5

1.1

1.4

1.6
4.9

100 to 199 days 17.8 21.7
200 to 299 days 10.9 7.3

2,500 to 300 to.
9,999 2,499

... .5,

8.6 12.4

85.8 83.3
1.5 1.4
,6 1.0

000 000

... ..

..9 ...

2.7 1.4

339 210
12 12

.3 . 1.0

.9 .5

1.8 1.9
1.8 9.1
4.1 8.6
9.7 18.2

28.6 36.8
4.7 104(

Total Systems
.'Reporting

.7
e

.2

.6'

3:1

1052
12

, . 000-300 to 39R days .8 01 '

400 or more'days *\
Unlimited
No data

'Total Districts Responding
Mean number of days \**

\

* But not unlimited.

*3 ... .1

55,0 57.7 47.2 21.1 46.7
.8 2.2 .6 ,'I' 1.4 1.3

,129 369 339 , 209 1046
149 143' 129' 101 126

** For systems that specify a definite nufrbér of days. Systems that
grant.an unlimited number of daYrO"Or permit. no accumulation pre
ex lu rom



2. PAID EMERGENCY AND/OR PERSONAL, RELIGIOU5, AND SABBATICAL LEAVE FOR PRINCIPALS,

ASSISTANT PRINCIPALS, AND OTHER ADMINISTRATORS/SUPERVISORS BY ENROLLMENT, 1975-7d

'r-,Y.cent of Responding School Systems
in District Enrollment Group Percent of

TotaZ Systems
Reporting

EMERGENCY AND/OR 25,000

PERSONAL LEAVE or more

10,000 to
24,999.

2;50.0 to

9,999

300 to
2,499

Number of Days Per Year:
,. IL

flope '9.2, 11.8 6.8 11.9 9.9

1 day 6.1 4.8 5.0 9.0 5.9

2 days 26.0 26.9 39.3 43.3 34.1

3 days 22.1 21.2 20.4 10.5 18.9

4 days 4.6 , 3.8 'a'2.4 2.9 3.2

5 dayS 7.6 6.5 8.0 $.6 7.5

6 days or more * 19.1 18.8 9.8 8.1 13.8

,Unlimited 1.5 1.6 3.3 1.4 2.1

No data 3.8 4.6 5.0 4.3 4.6

Total Districts Responding 131 372 339 210 1052

Mean Number of days ** 4 4 3 3 3

Are days charged to
sick leave?
Yes 49.6 42.7 25.0. 21.1 33.4

No 49.6 53.7 71.2 75.1 63.2

No data .8 3.7 3.8 3.8 3.4

Toial Districts Responeqng 119 328 316 185 ' 948

RELIGIOUS LEAVE

Number Of Days Fr Year:.

None 1k' 61:8 69.9 79.0 91.0 76.0

1 day 3.8 1.6 1.5 1.4 1.8

2 days , 14.5 9.1 3.8 3.8 7.0

3 days 9.9 6.2 4.7 1.0 5.1

4 days .5. .3 ... .3

5 days 1.5 .5 1.2 .5 .9

6 days or more 2.3 1.6. .3 ... 1.0

Unlimited 1.3 1.8 ... 1.0

No data' 6.1 9.1 7.4 2.4 6.9

ptal Districts Responding 13.1 372 , 339 210 1052

Mean numbee-of days **:. 3 -3 3 2 3

Are days charged tol
sick leave?
Yes .40.8 38.1 19.7 15.8 31.7

No 55.1 58.4 74.6 73.7 63.5

No data 4.1 - 3.5 5.6 10.5 4.8

Total Districts Responding 49 113 71 19 252

* But not unlimited. 1
**s For systems that specify a definite nutdber Of dayar,. Systqms that

grant an unlimited number of days or permit no accumulation are

excluded from meana.
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SABBATICAL LEAVE

Maximum Time Granted:

Percent of Responding School Systems
in District Enrollment Group .,

251000
Qr more

10,000 to
24,999

PercAt.of
.2,500 to 300 to Total Sytitems

9,999 2,499 Reporting
,

None 33.6 35.1 46.3 72.4 45.2
1 semester 1:5 .3 .3 10 .6

2 semesters 26.0 22.8 15.9 7.6 18.0
, 1 calendar year 35.1 41.7 35.4 18.1 , 34.1
Other 1.5 1.6 1.5 . .5 1.3
No data 2.3 .5 .6 .5, .8

Total Districts Responding 131 372 339 210 1052

Portion of Salary Pcid
by Board of Educat,o,1:.

gone 9.2 8.4 16.5 32.8 13.5
Less than half 4.6 1.2 f. 7

One half 60.9 61.0 56-6 44.8 58.0
Over half, but not all 9.2. 15.3 12.6 10.3' 13.0
Full salary. 3.4 3.6 4.4 1.7 3.8
Full salary, less

cost of substitute 6.9 5.6 , 3.8- 5.2 5.2
Other . 5.7 4.0 2:'2 17 3.5
No data .8 .5 3.4 . 9

Total Districts Responding 87 249 182 $ 376

3. RETIREMENT PLANS FOR PRINCIPALSb ASSISTANT PRINCIPALS,-
AND OTHER ADMINISTRATORS/SUPERVISORS BY ENROLLMENT, 1975-70

Percent of ResfiondineSCh6OZ Systems.
in District Enrollment Group.

porcent of,
25,000 10,000 to '2;500 to 300 to Total Systems

RETIREMENT FROVISION Z. or more 24,999 9,999 2,499 R4orting

State Retirement System 100.0 100.0 100.0 100.0 100.0 -
Local Retirement- System 7.6 3.8 .9 1.0 2.$
-Covered by Social Security 61.1 55.4 62.5 6204

Total Distrits Refponding 131 372 339. 210. 1'052
ea

5_

$ 0



4. GROUP INSURANCE PROVISLONS FOR PRINCIPALS, ASSISTANT PRINCIPALS,

AND-OTHER ADMINISTRATORS/SUPERVISORS BY ENROLLMENT; 1975-76 *

Portion\ of Premium
Paid 'by District

GROUP H6SPITALIZATION

Single Coverage:
'None 7.9 : 8.4 10.4 16.3 10.6

Less than half 8.7 ,3.3' 2.7 1.3 3:8

One half 2.4 3.1 6.9 4.3 4.5

0ver half, but not all .17.3 15.9 16.4 14.4 15.9

All 6.3.8 68:0 63.0 61.2 64.5

No data Mee 1.4 .6 .5 .8

,Percent of Responding SchoOl Systeme
in District FnrolLment Group Percent of

25,000 10,000 to 2,500 to '300 to Total Systems

or more 24,999. 9,999 2,499 Reporting'
y.

-

Family Cov.grage:
None 36.2

Less tlian half ç 14.2

One half 3.9

Over half, but dot all 18.9

All 24.4

No data 2.4

Total,Distiicts Responding 127,

MAJOR MEDICAL and7ivoi
SURGICAL PLANj

23.2 22.4 31.6 26.2

8.1 4.8 8.1 7.8

4.2 8.4 5.7 5.8

20.4 * 19.7 15.8 19.0

39.1 43.0 35:4 37.8

5.0 1.8 3.3 3.3

359 3,35 209 1030

Single'Coverage: -c

None 9.4- 9.5 11.3 17.7 11.7

Less than'half 9.4
. ..2.2 2.7. 2.9 3.4

One half 2.4 2.8 7.2 3.8 4.4

Over_ half, blt not all 15.7 150 16.1 13.9 15.5

All 63.0 67.7 61.8 60.3 63.7

14a, data ... 1.9 .9 - 1.4 1.3

\
Family Coverage: ,

None- 35.4 s.. 24.0 23.0 3 it5 26.8

Less thli half 14.2 6.7 3-9 W2 6.8

One half 3.9 3.9 8.4 4.8 5:5

Over half, but not all 18.9 19.8 20.0 14.8 18.7

25.2 40.1 42.7 35.9 38,3

No data 2.4 5.6 2.1 4.8 3.9

TOtal Districts Responding 127 359 335 209 1030

*. Figtires do.not include the provis of "ca eteria plans" for

414.se1ection of group insurance cover e provid d by.a few districts.

4
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z ,

.Portion of Premiam
'Patd by District

DENTAL CARE

Single Coverage:
None
Less than half
One half
'Over half, but not all
All
No data

Foytily Coverage:
( None
Less than half
One half
Over half, but not all
All C___,

No data 4

Total Districts Responding

GROUP LIFE INSURANCE

None
Less than half
One.half
Over half, but not all
All :

No data

Total Districts Responding

5. MEMBERSHIP DUES PAID BY DISTRICT FOR-PRINCIPALS, ASSISTANT PRINCIPALS,
D OTHER ADMINISTRATORS/SUPERVISORS BY'ENROLLMENT, 1975-76

Dues Payment
Provisions

Percent of Responding School Systems
in District Enrollment Group'

25,000 10,000 to 2,500 to 300 to
or more 24,999 9,999 2,499

Pere lt of
Total ystems
Re o ti

74.8 65.8 74.3 86.1 73.8
... .6 .6 ' 1.9 .8
... .3 1.5 .5 .7

3.9f 5.6 1.8 1.4 3.3
21.3 25.3 19.7 9.1 19.7
... 2.5 2.1

,

1.0. 1.7

78.7 72%7 . 81:2 88.0 79:3
.8 .6 .6 1.4 .8
.8 .6 .7

3.9 5.3 2.7 'f 2.4 3.7
11.8 17.5 11.9 6.2 . 12.7
3.9 3.3 2.7 1.4 2.8

127 359 335 209 1030

18.1 26.7 35.5 51.2 33.5
10.2 2.5 1.5 1.4 2.9
1.6 3.6 5.4 2.9 3.8 N
9.4 6.1 5.7 4.3 6.0

55.1 '53.8 46.9 30.6 47.0
5.5 7.2 5.1 9.6 6.8

127 359 335 209 1030

Dues paid .by district for
one or more groups

No dues paid by district
No data

TotaZ Ditricts Responding

Fixed dollar limit for .

each year .*

,Limited.to fixe4umber
of organizations *

:Other
,

Total Districts Responding
-,

Included'systems with a limitation that combined a\dollar amount and
'a fixed number of organizations,

Percent of Responding School Systems
in District Enrollment Group

Percent of,
25,000 10,000 to 2,500 to 300 to TotaZ Systems
or more 24,999 9,999 2,499 Reporting

8.4 13.2 20.4 26.7- 17:6-7)
87.8 84.1 77.0 471.9
3.849 2.7 2.7 1.4 2.6

111 372
-

339 no 1052

54.5 48.1 69.7 52.9 58.5

54.5 33.3 48.5 23.5 : 39.0

45.4 51.9 30.3 47.1
v

' 41.5

11 49 69 56 185



SEVAANCE PAY PROVISIONS
AND OTHER ADMINISTRATORS/

PRINCIPALS, ASSISTANT PRINCIPALS,
LRVISORS BY ENROLLMENT, 1975-76

SEVERANCE PAY

l'ercent of R4sPori11ng School Systems

in DI:otrictAroliment Group Percent of

PROVISIONS 25,000 10,000 to 2,500 to 300 to ,Total Systems

Or more 24,999 9,999 2,499 Reporting

everance pay provided 35.1 37.1 30.7 16.7 . 30.7

No severance pay provlded 63.4 , 62.4 69.0 82.4 68.6

No data 1.5 .5 .3 1.0 7

To 4 il Districts Responding 131 372 339 210 -- 1052

BASIS FOR SEVERANCE PAYMENTS,AT SEPARATION FROM SCHOOL SYSTEM

Basis for Computation
of Severance Payments

- Number of'

Reporting
Systems

Percelt of
Total Systems

Reporting

Based on accumulated sick leave 213 65:7

Based
Based

on number of years.of service

on combination of sick.leave

140 12.4

and number of years of service
-

61 18.8

Based on annual (vacation) leave 7 2.2

Basis not stated -3 .9

Total Die tricte Responding

BASIS FOR DETERMINATION OF ELIGIBILC FOR

324 100.0

SEVERANCE PAYMENTS1Nt,

Eligiility Basis'for
Severance Payments

Number of
tporting
.Systems

Percent of
Total Syqtems

Reporting

Paid only at retirement 154 47.5

Paid only at resignation 8 2.5

Paid only at death
1.5

Paid at resignation,,death, or
reiirement 29 8.3

Paid at death or retirement 74 22.8

Paid at resignation or retirement .9 T 2.8

Basis for payment not stated 47 14.5

Total Districts Responding 324 99.9
4


