DOCUNENT . RESUME

ED 133 601 = : \ ) " CBE 009 721 .
AUTHOR ( Cronin, F. Patrlck And Others
TITLE Improvement of 0ccupational Education in_ the Federal
. Bureau of Prisons. Phase II: Regional Horkshops.
INSTITHTION Ohio stateée Univ., COlumhus. Center for Vocational
' Education. ~_
SPONY AGENCY Department of Justice, Hashlngton, D.C. Federal
N - Prison Industries, Inc. , . ~
REPORT  VT-103-543" . :
PUB DATE . Jun 76 S .
CONTRACT - ~-1=-pI-2331 -
"NOTE . ... =~ 19p.; For a related document see ED 128 647
'EDRS PRICE " MP-$%$0.83 HC-$4.67 Plus Postage. //\
DESCRIPTORS *Correct10nal Education; *Inservice Eéucatlon°
: Institutional Personnel; Progranm Descript10ns~
Program Evaluationg; *Staff Improvément; *Vocational 4
Educatlon. *Vocational Rehabilitation; WOrkshops - +
.{1\—5BSTRACT : _ : .
Phase II activities of a project to improve
occupational education programs in corrective institutions- involved
-conducting five workshops for 106 selected participants with ~ //

responsibility for the delivery of occupational education in the |
Bureau of Prisons (BOP). Specific objectives were to provide a forun
of discussion of” phase I findings involving the conparative
effectiveness of various delivery programs, and to provide 'staff
development tralnlng. The report describes the development of the
vorkshop curriculum, selection of participants, and the workshop,
evaluation procedures. Fesults are presented as mean ratings of final
gvaluation items for each workshop site and across sites to show
regional - and total impact. Overall results indicated that workshop
objectives and expectations were met and that participants viewed the,
-proceedings very favorably. Appendixes consist of  workshop agenda,
participant:1lists, BOP vocational education course listings,
evaluation forms, and daily evaluation results. (NJ) o

7
hS

‘ , N : \ , : 7 -
) a ‘ - . . ,

. o A\
v CLn : ; ’

e ok oo ok ok ook o o ook kR oR ok o o Kok ok ook ook ok o ok ook e ok ook Rk kR kR Rk
* Documents acquired by ERIC include many inforsal unpub®ished >\
* materials not available from other sources. ERIC makes every effort *-

* to ohtain the best copy avallable. Nevertheless, items of marginal’ /*'
* reproducibility are often encountered and this affects theé quality - i
* o0f the microfiche_and hardcopy reproduct!ons ERIC makes available :*\ -
via the ERIC Document Reproduction Service (EDRS). EDRS is not ‘.} s
responsible for the guality of the original dochiment. Reproductions: *

supplied by EDRS are the best ‘that can be made from the original. *
ok 3 o o e e oot o e s o g S o e e e e ok e e e e o e ke e e e o ok s o o o e o ook e o o e ool ol ook ok ok ok ok Kok ok ok ok ok ok ok ok ok

eods
RO

- . Y : L ! ., .




i<y

ED13360]
C

| . IMPROVEMENT OF OBCC\UP‘ATIONAL 'EDUCATION .
' . IN THE N : [
FEDERAL BUREAU OF PRISONS S

N |
| I " RECEIVED -
S o .. SEP221{976
| .. - puasE'II : ~ Info. Acq., CVIE
\Regional Workshops =

F. Patrick Cronin. . \\\
Robert E. Abram o

. "Charles M. Whitson
¥ ’ ' Bruce A. Reinhart)

- . ~ VT-I03-543 - .

r

The Center for Vocational Education
The Ohio State ,University
_ . . 1960 Kenny Road .
- v : ' Columbus, Ghio 43210 v

¢

* June, 1976 U.S. OEPARTMENT OF HEALTH,
’ ° : EOUCATION & WELFARE
: . ‘ NATIONAL IRSTITUTE OF

' ‘ ) EDUCATION

- ‘ ¢ THMIS DOCUMENT HAS BEEN REPRO-
- » V : . ODUCED EXACTLY AS RECEIVED FROM
' , - ' ' .« TME PERSON OR ORGANIZATION ORIGIN.
i ‘ ' ’ ATING IT_POINTS OF, VIEW OR OPINIONS
, ; , .. ) A STATED DO NOT NELESSARILY REPRE-
‘ . SENTOFFICIAL NATIONAL INSTITUTE OF -

. ' 3 EDUCATION POSITION OR POLICY

~9




-

ded under contract with Federal Prison

d, Bureau of Prisons, U. S. Department
Contractors conducting such projects under govern-

: ment sponsorship are encouraged to express freely: their judgment.
“ in professional and technical matters. Points of view’do not,

therefore, necessarily represent official Bureau of Prisons
"position or policy. ‘

This study was

Industries, Incorporate
! of-Justice.

Y

‘v -
>

- °

[N Bl
. & N
o

Project funded under contract 1™ 2331

S . by Federal. Prison Industries, Inc.,
N " - Bureau of Pgiéons, U. S. Department of Justice A




|4
FOREWORD . .

The modern‘goal of the correctional system is not only to ,

[ .
serve and protect the public through crime prevention, but also to
' v
provide offenders with meaningful and relevant educatlon programs

in the correctlonal institution. ‘Since the offender population
is typlcally poor, undereducated and unemployed, occupational
educatlon is viewed as an effect1ve means for prov1d1ng useful

employment SklllS and knowledge to elevate and expand the offend--

er' s chances for success upon release.

In an effort to 1mprove its occupatlonal programs, the Federal

- )

Bureau of Prisons contrzﬁted with The C&nter for Vocatlonal Edu-
rcatlon to des1gn and rmblement a ‘ries of.five reglonal workshops
; for administration and staff of its correctional'inétitutions.

The workshops were developed,.in agiarge~part, from findings of,

The Center's assessaent of the comparative effectlveness of various
1

approaches, 1nclud?hg the communlty resource approach, for de11v-
g " ering occupatlonal eduoatlon in the Bureau s correctional 1nst1—
/ - tutions. The workshops 1nvolved 106 admlnlstrators and staff from

- v

’ 37 correctional institutions. This document 1S.a»report‘of those
jv' worksho S. - T : N o o ' '
p d . ) \ \ %
The authors w1sh to thank the following central off;pe staff
of the Federal Bureau of Pﬁusons for their quldance and part1c1—’
pation in the des1gn and. conduct of the reglonal workshops~

. Dr. -Robert. Levinson, Admlnlstrator, Inmate Program
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‘ Ms. Sylvia McCollum, Education Administrator

. Mr. Shelvy Johnson, Assistant Educatioﬁ Administrator
. Ms. Janice Andrews, Education Specialist

Additional support was provided by the following regional

education ‘administrators of the Federal Bureau of Prisons who

assisted in the design and implementation of each workshop:‘

Dale W. Clark ~ .Dudley E. Blevins
. Northeastern Region North Central Region
Philadelphia, Pennsylvania Kansas City, Missouri
Arthur R. Ellard Glen L. Henrickson
Southeastern Region Western Region
Atlanta, Georgia Burlingame, california
N Richard E. .Cassell , ' . o

South Central Region
Dallas, Texas /// . . : -

Finally the authors“wish.to acknowledge the participants
who entered éntﬁusiastically into the.workshbé actijvities. Thé :
CVE staff we}e impressed WM th their,capabili;ies‘and dedicatién
toward improving vocational education in corrections.

The Center commends the Bureau of Prisons for its efforts

in personnel development of the professional staff within its

institutions.
’ i
Robert E. Taylor
N Director
i\ The Center for Vocational Education
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) ! Introduction

.The.modepn goal of ‘the correctional #ystem .is nét»onlx/{;

serve and pfotect the public through.crime prevention, but also

to provide offender rehabilitation@and'reihtegration-into the
- ' ' 0 .

"

éémmunity. Since thé.offender pOpuiatioh is ty'ically poor,

undereducated, andwunemployed, occupational educatiog is viewed
L

b d

as'ad effective means for providing useful employment skills and

i

knowledges to enhance the offender's chances for success upon

¢
£
[

release.
. .

Over 98 percent of the inmates within the Bureau of Prisons

o

(BOP) will eventually returp to society. ConSequently, a major

~

‘thrust of the BOP's reHabilitation effort is to equip an indivi-

dual with ﬁhe knowledge, skills, and atti;udés to lead a law-

- LY

. ‘ . , . .
iding,- productive life upon relqi’e;” To provide inmates with

"the necessary skills for earning a satisf#ctofy livelihood, a
‘e ' t

“variety of occupational trainipg prégramsjis offered. Various o
systems forldélfveriﬁg these pgpgf;mévare utilized by the BOP.
One syffem‘invoives the_uSe of civil service employees who pro-
vide ;nstruction for oécupatiOnal education courses within BOP

institutions. Another approach uses educational resources that

are available within the community. .
. ) — 7 P ‘ ] ’
) The educational leadership within the BOP believes that occu-

pational education prog:ams can be improved by a more apprOpriate'

- use of delivery strategies and- the upgrading of occupational

~ <

. o, L' \ . 7 | /.H‘-




,;,
éducaLion staftfs. To &ssist in implementing thesce improvements,
the\BOP requested The Center for Vocational Education té conduct
a two—phasé study. |
During Phase 1 of this study, an asscssment was conducted of
the compara;ive cffectiveness of a variety of approaches, includ—
ing the community resource approach, for delivering occupa£ional
education. A report of the findinys and recommendations was
submitted to the BOP on March 5, 1976. |
Phase I1I activitie;'focused on the design and implementatibn
of five regional workshops for persdns with responsibilities for
" the delivery of 0ccupationa} education in the‘BOP. The workshops,
developed‘priharily~from the findings of the Phase I assessment,
were designed to improVe programs' and classroom instruction in
~occupational eﬂﬁcation. Spe$ific objectives of the wdrksHOps
were: hS B

- To provide a forum for discussion of Phase I ‘research .

-,

N
H

/’ ac;ivities and findings.
- , To provide delineation and discussion of alternative
delivery systems for occupational education within
the BOP. -
. [To provide participatory interaction among the con-
? ‘ , ,
ferees regarding the improvement of océupational'
education withip the BOP..’ >
. To provide relevant and usefui staff development
training on selected qObicé for oécupatipnal educa- @

~tion instructors and supervisors.



r

The tollowing scctions ot this report are addressed to Phase
Il activities, includinag development of the workshop curriculum,

AN
sclection of participants, and workshop evaluation procedures.

|

/") &

DQVQlonynt

©f the Workshop Curriculum

During Phase 1, a vocatioqal teacher competency questionnaire
(VICQ) was administered to assess staff development needs. The
primary purpose {or using the instrument was to assess the perceived
staff development needs of vocational teachers for the Phase I1
workshops. The VTCQ was based largely upon the Vocational Teacher
QOmpetenéy Profile developed by The Centér for Vocational Educa-
tion with cegxtain deletions and additions to make it relevant to

» . .
vocational teacheré in correctional institufions.' The instrument was
administered to 23 teachers in the BOP's institutions at Atlgnta,
Pleasj%ton, Terminal Island, and Terre Haute. The instrument con-
sists of 75 items related to the following nine categories: 3

. . Program Planning, Development, and Evaluation

. Instructional Planning -

Instructional Execution
\ Instructional Evaluation
. Instructional Management _ ‘x//
Guidance . '
Community Relations

Professional Role and Developgéﬁt

Correctional Environment

" , ¢
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Voocat 1onad tvuv“vru and
Petersbuarg and 18 xarkana pilot
de}u?lo;nnvnt needs .
the 1nstitutions visited to
the VTCQ and personal interviews,
to constfuct a curriculum for the

priorities

SUPCTV SO S woere
gsrtoess
Intormal obscrvations
supp lement

This

regional workshops.

interviewed at the

to determine their statd

werle conducted at all
intormat ion obtained by

Jintormation was utilized

Final

for workshop topics were established during meetings

with the workshop planning committeohand staff of the Bureau's (‘

Educational Administration. .
the following individuals:

Robert Levinson
Administrator

Inmate Program Scrvicgg
Bureau of Prisons
Washington, D.C.

Sylvia G. McCollum
Education Administrator
Bureau of Prisons
Washington, D.C.

Shelvy Johnson’

Assistant Education Administrator
Bureau of Prisons

Washington, D.C.

Dale W. Clark .
Regional Education Administrator
Northeast Region

Burecau of Prisons
Philadelphia, Pennsylvania

3

.Arthur R.

Planning committee members included

"
Ellard\.’

Regional Fducation Administrator
South Eastern Region

Bureau of Prisons

Atlanta, Georgia

Richard E. Cassell .
Regional Educatlon Admlnlgtrator
South Central Region

Bureau of Prisons

Dallas, Texas

Dudley E. Blevins

Regional Education Administrator
North Central Region

Bureau of Prisons

Kansas C1ty, Missouri

Glen Henrickson
Regional Education Administrator®”

‘Western Region

Bureau of Prisons
San Francisco, Califbrnia

-

CVE staff met separately with Roberﬁ Levinson, Sylvia McCollunm,

and Shelvy Johnson of the BOP central office staff to refine topi-

cal areas for the workshop agenda.

Appendix A.

The agenda is presen%gd/zg\\

). '
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Soelection ot Part i('lL).nH:‘.

Selection ot participants was carrvied out by the ottice ot
the BOP Education Administrator. All Regional Education Adminis-

trators, Education Supervisors, and vocational coordinators wore

Ll

invited to participate in the workshops. Vocatiomal teachers were
selected by their’corresponding Education Supervisor and approved
by thc‘appropriatc Regional Education Administrator. Dcpehding

on the size of the vocational oducatioﬁ proqrams,'cach institution
in the BOP system selectéh up to tour individuals from their voca-

tional education staff and other related institution/Programs.

-

Thus each regional workshOp consisted of from 20 to 25 institu-

L

Ttrativc,vinstructional,

tional participants representing admip§

and counseling personnel. A 1Lst of ﬁg'lcipants by region is
presented in Appendix B. Appendix C lists vocational education
.

courses and their delivery mode (i.e., whether contracted or civil
"

service) within BOP institutions represented at the workshogF.
_ rxsh .

- " Evaluation Procédures , -

‘

Evaluation of the regional workshops was acc0mp1ishe% by means

of questionnaires filled out by workshop participants. Two strat-

\

egies were‘embloyed: . v
1) A daily questionnaire was designed to provide feed-
back to workshop staff aftér each day's agtivitiés.
This procedure allowed the gtaff to make the workshops
more responsive to Eafticipants' needs a§ thé work:

shops progressed. .

. - 5

\ S 1i

.



1) A tinal evaluatron was conducted on the Tast day ot
the workshop.  Thys evaluation tocused on the work-
shop objectives, and participant attitudes toward

varions aspects ol the workshop.

.

. 1 ’
Copares ol the datvly and fainal cvaluation forms are presentoed

' Appvnde DL

Daily Lvaluat 1 on

At the end of cach day's activities, participants were re-
quested to rate the usefulness ot the proceedings (e.g., presen-
tations, small group activities, etc.) on a five point scale from

.

(5) Very Useful to (1) Not Usetul'. They were also asked to identify
activitios of most interest to them, recommend changes for improv- -
‘ing the workshop, and list concepts discussqd that needed furtﬁef

-

~explanatiron. . ‘
As mentioned earlier,kthe primary purpose of the'déily eval-
uations was to c¢nable the workshop staff to be‘fesponsive to
participants’ ngeds.as the workshop progressed. Because they
served as a basis-for responsive change rather than as an iédica—-
tion of achicvement for thg, total workshop activities, the daily
evaluations willyﬁot be discussed in this'report. The reader is
reterred to Appendix\ﬁ'for mean ratings of daily topics and acti-
vities. ‘ ,
Final Evaluation

&

The final evaluation was administered on the last day of the

workshop and consisted of three secfions: (1) - workshop,objectiveé,

3

ERIC T
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_(2) quallty of the worgsﬁgp, and (3) general information.“ I, s

S - e ' A “"ﬂ

R w1th;n ‘each of these seqtlons were rated on a flve p01nt scal
'°Partlclpants were encouraged to comment og thelr ratlngs 1n the
‘ .

space*prov1ded. The results of the flnal evaluatlon are-presented
bei%w. BRI . . | R

- - Data Analysis and Results

- ~ —-

B ay , . . i ) . - R .
The following sections present mean ratings of evaluation
items that appeared on the final evaluation form completed Bzu

 participants. Mean ratings are presented for each workshop sTtE|

and across sites to show regional and total impact.

n,

Workshop as a Whoie P L

'

As > 1nd1cated in the data presented below the mean ratlng of

)

-7 the workshébs Cybss all sites was 4.33 or between "good" and
"excellent." Four of the flve workshops received a rating of (/—J

_gréater than four. Although thge ratlng for the flrst workshop

-

i Phlladelphla was above "average" (3 35), a number of modifica-

3

>

-c.i' i
- tions were made in ‘e proceedlngs and activities to better meet

the needs of participants./&ng\success of these modifications '

: . i @
is evident in the higher{ratings obtained in subsequent workshops.
0 B ‘e
) Workshop Sites Mean Rating ‘ ' ,
? ‘ - v V /
- : Philadeilphia - 3.35 - °
. Atlanta ; ) ~4.67 o
ballas . " - 4.77 =
N, Kansas City. 4.57 ‘ :
San Francisco 4.32
All Sites 4.33 ®
Scale:

Excellent-5, Good-4, AyeragefS, Fair-2, Poor-1

7 .
13 .




L 'J Pl
- *Achievement of Workshop Objectives : s
. . s .
o o e The table below rshows that workshop obje tlves were well
. achleved across all s1tes (mean rating 3. 9’1) Most ratings approx—

'-_-'.1mated or exceedgd the fourth scale pO}n-t _/ he Phaladelphla work-

i
'shop showed the lowest ratings but subsequent 1mprovement ralse;3

o

mean ratings in the’ remalnrng four workshops to more acceptable

’ .

levels and beyond } ) L %
! ‘ , :
\\ , - ' Workshop Sites:
~ Yy * . " ‘
. s . . \
. > CJ o
R . % 2> P
Y v > @ & e
' Objecti: Sy > 2 ¥ < v & -y
Workshop 0 jec ives gb@ & P *.C?' Qg" Ty
i« Tp provide a forum for ’ ' - N

iscusgjon of Phase I . - .
research activities and - 2.95 3.86 4.05 4.19 3.64 3.73

’ o findings. . . - ) .
o - ! - . g - ) . o
/ To provide delineatlon ana | = ‘< C a

N discussion ofalternative - j
‘ delivery systems for occu- | 3.14 | 3.95 | 4.05 | 4.24 | 3.67 || 3.80
~ pational education thhrn “ F
the BoP. -
: : ¥
. o

3. To provide.participatory
- interaction among the . .
- " conferees regarding the ‘-
improvement of occupa- 3.33 4.48 4.05 4.3? ‘3.77 3.99
tional education w1th1n
the BOP.

4. To provide relevant and .. , ¥ .
useful staff development . . N
training on selected . )
topics for woccupational 3.33 4.48 4.44 4.29 4.05 4.11
s education ins ructors and .
supervisors. .-
N =

-

All Objectives VI =] 3.19 [ 4.19 | 4.15 |.4.26 | 3.78 || 3.91

5ca1‘ Extremely Well

I.\dequately

HNWA WL

Not at All

-t

o N . . . P
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*‘ At -~
~ o . : ¥ -
Expeq;atlons of Workshop - . 3 .
/ :
Participant expectatlon?,;\‘the workshOps were generally ..

-

well met across sites ‘(mean ratlng 3 86) in Splte of the hetero-
. S ,
‘genelty of 'the part1c1pan?s. The lower rating for the Philadel- @f“-

ph1a workshOp was 1impro 75 upon 51gn1f1cantiy 1nﬂ'he remalnlng

four 51tes.

L]

WOrkshop Sites- ' Mean Rating : L

R
Phlladelphla ' 2.90°
Atlantad . + 4.26
Dallas . ’ . 4.25
, 'Kansas City. 4.10
“ San Francisco 3.91 )
All Sites . o 3.86 .
, o « /
.Scale: Extremely Well 5 .
' 4 | )
Adequately v3 . .
: , > : .
1

. Not at All

Pafticipation-and Interaction A .
~ , . s

The extent to whlch opportunltles were pr0V1ded -for BOP

/ﬂeducatlon staff to part1c1pate in workshOp pro dings and to
1] \ ‘

;nteract profe551onally with CVE staff and other part1c1pants was.

~

rated very favorably across sites (meahn ratlng 4. 30) All sites

. ” 7o @
showed unlformly high ratings on each of these variables.

A




Participatiion and Interaction

" . oppbrtunitjes to participate*

v .

Professional interactioh with

"CVE staff and other partici- - 4.10 4.81 4.53 4,52 4.23 4.44
T : pants** . .- / o o ‘ '
‘ ' — —— - — ' )
All Activities " S | 4.20 [ 4.59 | 4.38 | 4.43 | 4 ég l[4 30 T
- _. . '. P )
Scale: :
*Very Great—S Much-4, Some-3, Lattle-z, Very Little-1
**Excellent-5, Good-4, Average~3, Fair-2, Poor-l . _
? " {
b . N Lo 4 . . . . s
Improvement of Compétenci®s § ' oo o

The following mean ratrngs show the extent to whlch partici-

pants felt the1r compes‘
L -

attendlng the workshops.

"pes had been 1mproved‘as a: nesult of -

kS

'ﬁ‘cross all sxtes, the mean ratlng was\

3.63 or approximately m1§way between the categorles of

1

With the exception of the first workshop in Philédelphia,

eome and .

' "much."

N

ratings on: this variable were generally favorabie‘ét each .site. )"
. Al * - .

Workshop Sites -

) A

-

- Ny

Mean Rating

- Philadelphia 2.90
Atlanta 3.70 .
Dallas 4,11
J - . Kansas City 3.70
‘ San Francisco 3.82
, AllySites 3.63 :
- 4
e 3 ‘(}; :
) ' Scale: i ' . a
. \ Very Much-5, Much-4, Some-3, Little~2, Very Little-1
\\ . ’ N N
, 10 "™
o ~ ’

ERIC
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3 ’ o b )
Beneflts Recelved ; SRS - . ’

N

Part1c1pants were asked to list three outcomes or benefits

s 7 * . . A ' - » \.
‘they rece&ved by attendlng the workshop. The table below presents
r

-

" . .
P2
the responses mos t frequently cited. - . _ W

. -~ . -Sharing inﬁormation and ideas with participants frof

P ~

other BOP institutions. ‘Participants dlso cited ti i
/ o ER

\'f‘v151t to a nearby BOP 1nst1tutlon as prov1d1ng g/

Y
)
L - \ +*

partlcularly 1nterest1ng exper1ence. " ot

5

“. .+ Information on course organization and course

I . Cop1ng skills were fTEQuently mentloned as be1ng a

f(/ much needed top1c for workshop d1scuss1on.

.

N .. Resource materials” and sources of information. This )
. , ' \

< ~ . .

included the handout gaterials'as well as information-

v

v

on other sources of materials.

|

Wor ’Ishop Sites

£N

‘\ U
4 >
3 - ;. .v <
- >/ &
A4 ‘. . e S &)
~— Benefits Received S/ =
Meeting other BOP participants 16 14
and sharing information 4 - . {
: » ) 4 v - ' [
Information oh course organi- ) -
zation'and rse design ‘ 15 . 13 7 11 17 63
. M . - ’ oy ‘
'Resource materials andj sources .
of information / 14 - 8 7 9 as 5%»
S ) . N S,

<

Note: Entries in this table are frequexfcies of participant
responses. _ L

‘ B 17 "

11
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Workshop Arrangements ' co . -
Arrangements for the workshops 1nvolved a number of plannlng
. / - . i .
dec151ons related to 1nform1ng,-reglster1ng, and houslng gartl-

c1pants. The data pres?nted below show that these arrangements i
[ .
were very successful across all sites (mean rat1ng 4\28) The .

v

mean-fat, g across the four.varlables was between "good; %Qd oo
;t A

Yexcellent" for each of the vae 51tes. o ..

HNorkshop Sites,

- ;
Arrangements
-t ’ 3 v
Advapced Information
Registration Procedures | 4-43 |,4.52 | a.52 | 4.487| 4.47 [ 448 N
Meeting Room - .- 3.62"} 3.86"] 4.33°| 4.18 | 4.20 || 4.01
Accommodations v of 4.30 [4.38 | 4.64 | 470 | 4.58 || 4.52
Q N i
4 I : i ] . . ‘
All Arrangements . 4.08 [%.4.28 | 4.44 | 4.38 | 4.247|| 4.28
skale: A : - ‘ .
) Excellent-5, Good-4, Average-3, Fair-2,“Poor-1 \
) e ' - . - co. .V .
A ) E A
'}-' u ' t
wbrksuep'Planning and Activities . - . "Fﬁ\ )
. ‘:»,‘ l?/‘ °
"A number of 1tems on the final ‘evaluation were: @ﬁustered into
'w Au
the following matrix- ‘to rd‘&ect the quality of workshop.plannlng -
' and activities. Theldata-presented below show that, across all
. . 12 » "
18
"\) . . . " . . L. . “

ERIC o :

Aruitoxt provided by Eic:



~ .

v.~ '3 . . . | ’ .‘ . L/ .
sites and variables, a mean rating of 4.33 or between "good" and
. - . . . .
"excellenpg*?was achieved. Gain'in mean, ratings betwéen Philadel-
2’ o’ .
phla and subsequent workshops is apparent in workshbp plannlng
" and actxv1t1e§\as 1t has been for other workshop ‘variables.
. { =y
\) . ) Workshop Sites
. )° 4
- /2 L. 4 >
. > <~ & 4 -
) ' 'Q';:,é\ '»oo .(,"o *00%6" v :
A
Workshop Planning-and Activities wa Ry & [3nd ‘04"-:
. Choice of topics_ 3.33 | 4.45 | 4.61 | 4lds | 4.27
: —— #— —
... Content (usefulness, compre~ o | - . o
hensiveness, and clarity of 3.48 4.52 4.50 4.52 4.32 4.26
the info ion [?resented) ¢ - e
‘ % E— A .
Presenta4:1oI(s (variety, . o X "
, sequéncy, A/V support, and 3.384074.33 | 4133 4.05 | 4.23 || 4.06 |- )
tmf alloted) » . ‘ .
. . . / ] \
Presenters Y preparation, effec- . L
tiveness, alid responsiveness 3.63 | 4.76 | 4.77 | 4.67 | 4.64 || 4.50
to participant needs) - . . . . ~
. o A d - v .
: Printed materials ¢ | 4.48 | 4.50 [ 4,72 |-4.76 | 4.64 || 4. ~
e : ~ </ ’
L i ‘_ - + - ; - - - /,,
All Planning and Activities 3.66 | 4.51 | 4.59 | 4.50 | 4.42 (| 4.33".
o« - ’) - —_ L_
Scale: ) ’ . : T AR -
Excellent-5, Go\o’q-h Average-3, Fair-2, Poor-1 . -
a ' 4 d
Summary Qf‘Workshop Evaluation .
3 \ ‘\.' . it ' -
N A review of the final evaluatlon ratwhqs 1nd1cates that
part1c1pants viewed. the workshop proceedlngs very f- arably.ﬁ
Except for" the first workshop in Phlladelphla, ratlngs at each
. . 13
AY
O ) . _' . ! N

ERIC

Aruitoxt provided by Eic:



;,of the workshop sites were between four (good) and five (exé%llent)

- 2

Part1c1pants were generally 1mpressed withxthe accommodatlons, pre—-_

sentatlons, presenters, and the handout mater1al provlded

One of the factors that undoubtedly 1nfluenced the part4c1-

A4
pant ratings was the heterogene1ty of the workshop particlpants

3

as 1nd1cated by the roles ‘revealed in Appendix B. . For 1nstance;
, . \
"a subject that was of interest ‘to aﬁ“administrator might not be

of interest to a teacher. This is also revealed in the closd

correlation between part1c1pant expectatlons and 1K§ra&*ﬂ‘g11ngs.
: f2 R '

fThe PhlladelphlagworkshOp was "of some ‘concern’since theLdallynb

, -

* ! L]
and ﬁlnal rat1ngsEyere generally Just above the average" or

adequate" category (i. e., between 3 and 4). To remedy thlS 51tua-

tlon, debrleflngq were held for CVE and BOP staff follow1ng each |
- Py

day s act1v1t1es. Strateglqéswere worked out to improve workshop

act1v1t13§ based in large part on the da11y eValuatlons prov1ded

by the partlclpants. As a result, a number of changes were made{

in the rema1n1ng four workshops regard1ng choice of topics and

-other workshop act1V1t1es. Ratlngs for these workshops show that’

]
1mprovement was achleved where needed. -

e N
!

14 ' .

T
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Ik ' Py . N
) . WORKSHOP FOR IMPROVING OCCUPATIONAL EDUCATION
. IN THE FEDERAL‘BUREAULQF PRISONS

Proéram \

. f\\ -
Sunday o ' : . ¢
. . { v ) )
7:30 - 10:00 p.m. , - Registration and ‘Social Hour
, 3! .

Monday . . o . )
' - ' R : s "
8:00 a.m, r : -Welcbmé/- T - .

o 2 - . o 9 T : '
' ' ' Presider
.BOP Regional 'Administrator/Director’
BOP Central Off#;e 4

BOP Regional Eddcational Administrator

% oa

- WOrﬁshOp”Orientation X
Introduction of Partdéipénts
10:00 a.m. - Coffeé Break
r Review of Phase I Report
s Findings
Recommendations
12:00 noon : -Ldnch | (
1:00 p.m. ' Prigciples of Vocational Educatidn
Program Resources and Development
.2:45 p.m. Coffee Break v | 8
* : | y ~ Advisory Coﬁmitteés
Types
. Functions .
Members ‘ *

4:30 p.m. V . Summary and Daily Evaluation

! ’ , i




Tuesday
8:00 a.m.

4:30 p.m.

Wedﬁesdaz,
8:00 a.m.

10:00 a.m.

12:00 noon

4
T

Announcements and Evaluation Feedback

~ Vocational Course Design

———

- Job Descriptions .
Target Population
- Course Descriptions
Philosophy
CoffeeyBreak . : )
7Z/ Course Objectives ’ R
Lunch ' LT

Vocational Course Design ‘(cont'd)” /7 %

Trade Anélysis -
Coffee Break

# 'Course Outlines
Teaching Content/Sequence

-

Summary and Daily Evaluation

\

! Anmouncements and Evalugtion'Feedback
Vocational Course Desigﬁ fcont'd)
Lesson‘Plans
.Coffeé Break \

k\\ Lesson Plans (cont'd)
Evaluation\of Students

Lunch

Afternoon is devoted to an institutional tour.

(N



2

¥

Thurédax‘

8:00 a.m.

©10:00 a.m.

¥

|

T T

1:00 p.m.

;/.

" 12:00 noow °

3

.
: 3 o

{
Announcements and Evaluation Feedback

-

Coping Skills - ‘
// . . . - .
Profeéssional and Instructft:aeresour es

- Coffee Break .- *

_ "(f\PSe of Media in Vocational Education ..
. o ¢ . s - . [

}-'wdrkéhqp»Summéry and Final Evaluation:(.

- Lunch

&

BOP Regional Mee%&ng

o~

A

Y-



o .

,
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Workshop Participants
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BOP

WORKSHOP PARTICIPANTS

Northeast Region: Philadelphia .

-

Central Office Staff -

BOP

- Robert Levinson, Admfnistrator, Inmate Program. Services

-

Sylvia McCollum, Education Administrgtor

JdJanice Andrews, Education Specialist

Dennié Hubbard, Staff Training.

0 e

BOP

Northeast Regional Staff
Dale Clark, Regional Education Administrator .
Clarence Guienze, Executive Assistént

Peser Hecht, Assistant Adm.:nistrator, Case Management

)

Institutional Staff--Northeast Region

FederQIXCorrectional Institution
Danbury, Connecticut

Cecil Nave, Supervisor of Education

Charles Cohen, Related Trades Instructor
Mary Araya, sSupportive Education Instructor
James Mahon, Vocational Training Instructor

’ L}
Feaeral Reformatory . s
Petersburg, Virginia \

-Calvin Jacobs, Assistant Supervisor of Education
Richard Blankenship, V.T. Coordinator
William Gentry,- Machine Shop Instructor

N




U.S. Penitentiary

Lewisburg, Pennsylvania

Harold Toevs, ASSistant SuperVisor of’ Education
Fred Schobert, Vocational Counselor
James Youngman, Education SpeCialist

f*
Federal Reformatory for Women ‘
Alderson, West Virginia :

Margaret Hambrick, Supervisor of Edyication

Joe Salisbury, Assistant Supervisor’ of Education
. Joseph MgNutt, ADP Instryctor .

William Boyd, Medical Tégﬁleogy nstructor

N

Federal Prison Camp
Allenwood, Penmgylvania ¢

Carl Dooley, Supervisor of Education

Louis Gregory, Educational and Vocational Advisor

Federal Youth Center
Morgantown, West Virginia

John Davis, ASSistant Supervisor of Education
» Larry See, Instructor
Donna Tenney, Instructor

% _ o,

'.\/‘_"‘ . ) -

Metropolitan Correctional Center
New York, New York

Robert Harris, Supervisor of Education

'/



BOP

K ' Southeést'gegion: Atlanta

.
v

i

Central Office Staff

" BOP

{

Sy lvia McCollum, Educatien Qdministrator

Southeast Regional Staff

BOP

. -
Arthur Ellard, Regional Education Administrator

“\\

Institutional Staff--Southeast Regiah- e

U.S. Penitentiary - .
At.lanta, Georg;P .

pofal4a G. Porterfield, Supervisor of Education
William C. Strong, Assistant Supervisor of Education
Jerry E. Pounds, Vocational Tragglng Coordinator,

R. H. Evans, Heating and Air con itioning Instructor
J. T. Kelly, Auto Mechanic Instructor .

» X 5 .
‘ LA

Federal Correctional Instltutlon
Butner, North Carolina

David Seyler, Super&isor of Education %
¢

Federal Correctional Institution
Lexington, Kentucky

/’

James Stephens} Vocational Coordlnator_
Fred Gardner, Media Specialist )
Katie Jefferson, Education Specialist

Federal Prison Camp - ' //
Montgomery, Alabama

David Ketner, Supervisor of Education

.



Medical Center fpr Federal Prisoners ' .
:Springfield, Misgﬂuri

»
Gary Driver, Vocational Coordinator.

Federal Youth Center
Miami, Florida . !
James B. Jones, SuperVisor of Education -
~' Jerry McKenzie, Vocational Training Coordinator,

Federal Youth Center ’ '
Ashland, Ken;%cky P . : . : .

: James T./Sammons, Supervisor of Education
~ John Hofstee, Vocational Coordinator

Roberta Stewart, Auto Service Station Attendant Instructor
Lester Pierce, Auto Mechanic instruc;pr

-

Federal Correctional Institution .
Tallahassee, Florida .

Davy Edwards, Supervisor of Education

William Lansberry, Relief Instructor

William Meusch, Related Trades Instructor

Larry Watts, Audio-Visual Instructor T

Y

-

Federal Prison Camp i - h \ -
Eglin Air Force Base, Florida - :

Joe Cyrus, Supervisor of Education

BY



1’ R ‘ N
‘ : South Central Region: Dallas

)
L2 W

BOP Central Office Staff

Shelvy Johnson, Assistant Education Administrator

BOP South Central Regional Staff

Richard Cassell, Regional Education Administrator

Charles J. Hughes, Regional Director
1)

BOP_TInstitutional Staff--South Central Region

s Federal Correctiohal Institution
‘ds La Tuna, Texas - S

Les Dingess, Supervisor’ ‘of Educat$93
Carl ™#TIo) Related Trades Instructor
Henry Fio Welding Instructor

Federal Reformatdry
El Reno, Oklahoma

Lex Enyart, Supervisof of Eaucat'
- James Thornton, Machine Shop Instruc
Gaylord Redemer, Welding Instructor

Federal Cofrecﬁéonal Institutioh
Fort Worth, T -

Bob Clark, Superv1sor of Educatlon
Elliot Caggins, Related Trades Instructor
Ella Colley, Educatlon Spec1allst

Federal C rrectionél Institution
Seagovil]e, Texas .

Normanh Langdon, Supervisor of Education
e Carson, Automotive Instructor
James Eberly, Related Trades Instructor




Federal Correct10nal Instltutlon
Texarkana, Texas :

: Rlchard 0. W1111ams, Supervisor of Educatlon
% Melvin Brown, Related Trades Instructor
- James. Gorum, V.T. Coordinator
~ - .- Ron Boatright, Teacher Coordinator
o David Jackson, Small Engine Mechanics Instructor
. _ Harry Martin, Auto, Mechanics Instructor
”? ' Arthur Purdy, Weldlng Instructor
' wllglam Purifoy, Refrlgeratlon Mechanics Instructor

\




BOP

-
North Central Region: - Kansas City

Central Office Staff \\\“,,

BOP

Robert Levinson, AdminiStrator, Inmate Program Services
-~ ;

North Central Regional Staff

BOP-

Dudley E. Blevins, Regional Education Administrator

James D. Henderson, Regional Director

Institutional Staff--North Central Region

‘Federal Correctional Institution

Sandstone, Minnesota

e

Lonnie Moore, Superv?sé?)of Education

Dale Frye, Welding Instructor

James' Hayes, Jr., Related Trades Instructor
Jack Bean, Drafting Instructor .

Federal Correctional Institution o , -
Milan, Michigan ‘ :

Bruce Baker, Assistant Supervisor of Education
John Miskerik, Jr., Industrial Trades Instructor

£

Federal Correctional Institution
Oxford, Wisconsin '

. Ted Cleavinger, Supervisor of Education

U.S. Penitentiary
Marion, Illinois

. N L)
Richard williams, Supervisor of Education .
James Streed, Related Trades (Occupational Coordinator)



\

Chicago, Illinois

U.S. Penitentiary ”
Terre Haute, Indiana

George Boeringa, Supervisor of Education .
. Harold Greenwood, Welding Instructor . s
Glen Smith, Related Trades Teacher :
Wilfred Molgs, Farm Machine Repair V.T. In tructor

)

.

K] . . z
Metropolitan Correctional Center

KatHerine Hogan, Education Coordipator

&
U.S. Penltentlary
Leaveankth, Kansas
- Dave Swyhart, Supervisor of Education

Charles Huff, Vocational Training Supervisor

John Fowler, Climate Control Teacher
Mlchael Beall, Related Trades Teacher

Medical Center for Federal Prlsoners
§pringfield, Missouri

Tom McFerren, Supervisor of Education
Fred Prior, Small Engines Instructor




BOP

Western Region: San Francisco

A
Central Office Staff

BOP

Sylvia McCollum, Education Administrator

Western: Regional Staff

Institutional Staff--Western Region

. ““
Paul T. Walker,. Regional Director i
Glen L. Henrickson, Regional Education Admlnlstrator
. . i ")

Federal Correctional Institution
Terminal Island, California

Don Butts, Supervisor of Education
Melvin Couch, Assistant Supervisor of Education
Ophelia Norman, Business Skills Instructor

<
. \

U.S. Penitentiary . ) "Ef .
- ¢ 0

McNeil Island, Washington v

Joe Palmquist, Supervisor of Education .
Edward Earley, Assistant Supervisor of Education’

-%‘
‘\ -
o a
( - .
'S)l ‘* )
~ '
&5

Damon Stewart, Small Engine Instructor N ’Q‘

4 . N - L2
Federal Prison Camp
?ford Arizona
Frank Romero, Supervisor of Education
+

Metropolltan Correctional Center
San Diego, California

Antonio Perez, Supervisor of Education



Federal Youth Center
Pleasanton, California'

Harold Kahler, Supervisor of Education
Carl Hungate, Assistant Supervisor of Education
Roy Isle*, Coordinator of Amador Valley School District
Diana Bertani, Business Skills Instructor
John Mangini, Auto Shop, Small Engine Instructdr
Fred Layton, Welding Instructor
/

, .
/ ' Federal Youth Center
Englewood, Colorado/a’“

Jim Wallace, Supfrvisor of Education

Dale Doshier, sistant Supervisor of Education
Donald Nauerth,®” Arts & Crafts Instructor

carl Fairbanks, Auto Body Repair Instructor

3
Federal Correctional Institution
Lompoc, California

Don Scott, Supervisor of Education
_///f Mike Malone, Assistant Supervisor of Education

Russell Hinkens, Machine Shop Instructor
Richard Grossman, Electronics Instructor

. 35
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VOcafional Education Gourses
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Vocational Education Courses
Within BOP Institutions*

 Northeast Region

\ ” v Vocational |
Institution Education Course Delivery Mode

Federal Youth Center | w » !
Morgantown, West Virginia

Automotive ‘ : Civil
Welding '
Machine Shop "
Graphics !
Electricity/Electronics "
0 Air Conditioning/Refrigeration '
"R ~ Construction/Maintenance "
| Drafting | o
Business Education "
. ADP "

Service

Federal Reformatory. - P
Petersburg, Virginia : . .

Auto Mechanics (PTU/VT) ' Civil Service

Welding "

‘Machine Shop . "

Masonry. ' ‘ '

Auto Body (PTU/VT) "

Air Conditioning "

Barbering N - Vocational Rehabilitation

b

S *This information was provided by wprkshop participants.

s i | i : ":38
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[nstitution

Vocational
Education Course

Federal Eééormatory for Women

est Virginia

’

Alderson

| i N}
{ b ,

Home Economics
Business Education
ADP Keypunch

Medical TeEhnology
Drafting

Medical (lerical
Nurse's Aid Training

e

)

* Pederal Correctional Institution

Danbury, Connecticut

N

1
[}

L]
U.S. Penitentlary
Lewisburg, Pennsylvania

]

Small Engine Repair

Typing ahd Business Machines

Welding .
Truck Driver Training
Offset Printing

-

Dental Technician

Carpet Laying
Masonry
Small Engine
Automatic Heat and
~ Air Conditioning
Food Service Management

J

Delivery Node

Civil Service
[ L ’

Contract-=Individual

Civil Service

Contract--Summers County
Vocational School

Civil Service .
Contract--Individual
Civil Service
Contract=--Individual

" "

Civil Service/Contract--
Williamsport Area
Community College

Contract--Individual
f L

Civil Service \
Contract--Williamsport
Area Community College



* Vocational’ T
Delivery Mode

- Institution Education Course
U.S. Penitentiary (cont'd) - i
Lewisburg, Pennsylvania T |
Building and Construction L
Estimating - Contract--Penn State
) R | University
Electrical Power Systems " ' "
Apprenticeship N
- Cooking Civil Serivce
\ Baking . ! '
Electronic Equipment Mechanic =
Drafting Engineering ot
Drafting Tool Design = - ' :
Tool & Die Making - ' S
| ,_s%ging Machine Repair " g
7 Precision Machinist . & -
? LS , .
W : 5".1“ /
: 1 -
' K b
\ "
/‘J?
7 \ R
[
SN
;o
T




Institution

pa

Souzheast Region

Vocational
Education Course

Federal Correctional Institution

- Tallahassee, Florida

0
b 1
Federal Youth/ééitér
Ashland, Kentucky °
B
A

Auto Mechanics,
Auto Body Repair
Masonry

Welding

Machine Shop
Woodworking
Drafting
Custodial
Apprenticeship
Masonry
Auto Body
Auto Mechanics
Electrical
Plumbing
Power Plant
‘Millman ™
Food Preparation

4

Auto Mechanics |

Auto Body and Fender Repair
Electronics

Printing

Drafting

Audio/Vigual Communications
Photography

\

AN

Delivery Mode

¢

- Civil Service

<:“

%

i

C;vil Service

4



‘ Vocational

Institution Education Course -
Federal Prison Camp, Maxwell
Montgomery, Alabama '
| Welding

Floor & Wall Coverlng
\

U.S. Penitentiary
Atlanta, Georgia
~ Auto Tune Up/Auto Air
Conditioning (day)
Auto Transmission/Brakes
and Alignment (day)
Small Engine
Masonry
Weldirg (day)
‘Hedting and Air Conditioning
Barbering \

Auto Tune Up/Auto Air

_ Condltlon;gw*
° - huto Brakes and
| Welding (night)

5

4

Federal Correctional Institution
Lexington, Kentucky
: o Dental Assistant
| Clinical Lab
Nurses' Aide
X-Ray Technician
Physical Therapy
“ ' - Apprenticeship
S Brick Layer
Carpenter

Délivery Mode

Contract-zIndividual
oo "

]
Civil Service

B

- Contract--Atlanta Area
Technical School

1ght) |
méglgnment (night) . " '

Civil Service

Contract-Jﬁndividual
Civil Service

"



- “M Vocational /
Institution ﬁ_ucationCourse Delivery Mode
,_/} .

Federal Correctional Institution (cont d)
Lex1ngton, Kentucky

Plumbing -~ . Civil Service
Painter "
Cabinet Maker ‘ "
Alr Conditioning/Refrigeration
SR Mechanic et
Baker . "
Cook (hotel) . !
Electrician | C
. Sheet Metal Worker !
L - Draftsman !
£ ‘Auto Mechanic ' '
‘Machinist = - v '
wo ‘Meat Cutter , !
" Dental Technician !
~ PoweBhouse Operator '



South Central Regicn;

- Vocational
Institution Education Course

Federal Correctional Institution
Texarkana, Texas

Small Engine Repair

Auto Mechanic

Welding o
- Air Conditioning

Drafting

Brakes & AC

Auto Tune Up

Transmngigns
Auto Elechrical Systems

Federal Correctional Institution
Fort W0£th, Texas

Child Development

Human Resource Aide

Drafting

Office Skills

Key Punch

.Graphic Arts (PTU)*
Ironworking,

" *Production Traihing Unit

\

X0

Delivery Mode

Contract--Texarkana
Community College
" ]

Contract--Tarrant County

Television Warkshop

Junior Colligi;Children's

‘Contract--Tarrant County

Junior College

Civil Service

Contract--Tarrant County
Junior College

o0



B

| El Reno, Oklahoma

| Vocational
Institution Education Course

Federal Correctional Instltutfbn (cont d)
Fort Worth, Texas "

Bu1ld1ng Malntenance.(BAT)*
Air Conditioning
Electrical
Carpentry
; Painting b
) | Plumbing
TV Production
Electronics

Career Guidance

Federal Correctional Institution

Food Service
Meat Processing
Machine Shop
Welding
Auto Mechanics
- Drafting
; - -Blueprint Reading

5
4

Federal Correctlonal Instltutlon 3
Seagoville, Texas -
J ' . \/ Lo

Welding
Auto Mechanics
-Machine Shop -
:Radio & TV Repair
- Small Gas Engine
Child Development

*Bureau of Apprenticeship Training o\

Id

Delivery Mode
Y

Contract-~Tarrant County
Junior College -
Civil Service

N

»

Civil Service

s
Civil Serivece

Contract--Individual

Contract-wlndividua;

Contract--Children's
Television Workshop/

’

El Centro Communlty College

Y

29



\ | Yocational o
Institution Education Course ’ Delivery Mode

e )

- Federal Correctional Institution | "
La Tuna, Texas

¢’

Air Conditioning & Refrigeration, Contract--Individual

Artificial Insemination Contract-~El Paso
i Community College
Auto Mechanics Civil Service ~

Building Maintenance & Repair Contract--E] Paso

Community College
Buijding Trades o U
2 o Daig; Production - | " "

Farm Machinery- " "4
o Masonry '~ . Contract--Individual
Sign Painting | " "
Welding’ ' Civil Service.
g
J
0
’
. .
§
¢




| o , l
’ North Central Region

| ?} ! Vogational
‘ Institutio ﬂ Education Course

L 8. Penitentiary ' |
Leavenworth, Kansas . . \

Heat ing/Air Conditioning/ |
+ Refrigeration - Contract--Individual o
fl

Electronics = - "
Graphic Arts :

oo | Offset Press ' "
| Silk Screening - B ' !
Computer Training " Civil Service
Residential Contracting (Wood :
Frame Houses) . Contract--Individual"

OT—DO

Medical Center for Federal Prisoners
Springfield, Missouri h

| Melical Lab Technician - Civil Service
N f-ray Technician =~ '
\\ o Operating Room Technician Civil Service/Contract--
S - Individual
Hospital Attendent = | " '
Small Engine Rggair | Civil Service
Transaxles !
R ]
U.S. Penitentiary
Marion, Illinois
. , $
Welding - Jehn A, Logan Commur. ity College
Buto Mechanic * ' " " i
Apprenticeship (BAT) - R ;-iﬁ
- Printing | | Civil Service

B o - 56
ERIC | o . |
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T TT—O

Education Course

\ Institution

[

Federal Corn!étional Institution b
Oxford, Wisconsia

¥
Draft§;QV
y Feod Service

Nito Mechanic
Welding

Small Engine Repair

Federal Correctional Institution
Sandstone, Minnesota

¢

Mechanical Drafting

Auto Mgchanic
, Welding .
\ ‘ -
Federal Correctional Instltutlon
Milan, Michigan

Building Trades

Industrial Trades
Computer Program

. g,
0.S. Pénitentiary
Terre Haute, Indiana

. Welding
Small Engine Repair
Data Proce551ng

. Welding
Farm Machine Repair
V.T. Lab

Delivery Mode o

‘Rutomotive Services

)

l,| .
Civil Service

) |
Civil Service ‘¢ e
Son :

\

Civil Service
]

]
g

Contract--Washtenaw Comnunity
College

Contract--Ind1V1dual

- Contract--Indiana Vocational

Technical College
C1v1l SerV1ce

- 58



¥

Western Region

Vocational

Institution Education Course

FederBl\Correctional Institution
Lompoc,\yalifornia |

3 | Barbering

s | Electronics
' Heating & Ay Conditioning

Machine Shop

Small Engine Repair

Meat Processing

Welding
o | Yachine Apprenticeship Program
; .
N

‘

U.5. Penitentiary
* McNeil Island, Washington b\
‘ V.f§'Basic Electronics
" Welding
Machine Shop
' Barber College
Small Engine Repair
Radio/TV Repalr .

Welding (evening)

X
Pederal (¢ Yectional Institution |
Terninal Island, California .

Business Education
IBM KeypUnch |
Weldlnq : "

H 9 \  Dnat ting (
ERIC =

Aruitoxt provided by Eic:

k.

?

Delivery Mode

Contract--Allan Hancock

Community College
Civil Service

Contract--Allen Hancook
Community College

Civil Service

C1v1

.

1

N ll

]&5"& e A
*-Ind;v1dua1 SR

COntr

Contract--Bates Vocatlondl3 {
Technlcal School ¢
o

4‘ !
S



i \
¢ - - ‘ - ////
j - Vocational ‘

Institution Education Course Delivery Mode ’

Federal Correctional Institution
Englewood, Colorado

Welding S Civil Service S
Auto Body Repair !
Building Trades . "
Auto Mechanics ' !
Business Education "
Media Services | '

!
)

Federal Correctional Institution
Pleasanton, California

. o

‘Alignment‘Mechanic Contract--amador Valley
High School District
0 ®  Diagnostic Technician oo '
- Basic Welding ! '
v Advanced Welding " "
" Basic Business Skills ' " s
Advanced Welding Skills " ' (
, \

r
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vt \5 Please indicate your
position:
L
education supervisor
instructor
other (specify)

DAILY FE ACK
) . ‘ Monday

.$ N
Indicate the extent to which the following activities will be
useful to you in your.work setting.

5 4 3 2
Very Somewhat Not
Useful » Useful ‘Useful

]

1. Review of Phase I Report ] ] | ]

4

-*

Findings
Recommezdations

2. Principles ¢f Vocational >
Education ., ™ f e

3. Program Resources -and

Deve lopment ]

U [
Him
il

4. Advisory Committees [ | | |
Types
Fuhctions
Members

N

‘Your'dqily comments on the fo§lowing items will help the worksho
staff -improve ;p¢ workshop as it progresses. :

> 1. What aspects:of today's session were of most interest to you?

ot
A S




2. How could today's scssion have been improved?

»*

3. What new terms or concepts discussed during today's session
need further explanatiop? ,




Please indicate your
position:

education supervisor
instructor
other (specify)

DAILY FEEDBACK

Tuesday

Indicate the extent to which the following activities will be
useful to you in your work setting.

5 4 3 2 1
Very Somewhat . No;
Useful . Useful Useful

1. Vocational Course Design [::] ) ] ] E::]

Job Descriptions
Target Population
Course Descriptions
Philosophy

Course Objectives

2. Vocational Course Design o 1 [ 1 [ ( ] ]

SN (

- Trade Analysis
Couarse Qutlines .
Teazhing Content/Sequence

<

Your daily comments on the followWwing items will help the y}rkshop
staff improve the workshop as it progresses. - .

*

3 . : '
1. what aspects of today's session were of most interest to you?

a

.

\

-
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How could today's

session have been improved?

- .»l‘.. - e i P .
) L .
o 3
—3 .

//l i . .
What new terms or concepts discussed during tod ;; sessidn
need further explanation? )

* b
4
N
P!
W
A )
. D-4
z b



2
\)‘«‘."
-~

“ Please indicate your
) position: 3
education supervisor
instructor__
i other (spectfy)
o~ : o
R DALLY FEEDBACK
Wednesday
Indicate t!; extent to which the following activities will be
useful to you in your work sctting. ‘
A3
5 4 3 2 1
‘ Very sSomewhat Not
//"7 - Useful Useful Useful
1. Vocational Course Design [ ) [ | 'v[; ] [ ] [ ]
Lesson Plans
Evaluatipn of Studcnts
Your daily comments on the following items will help the workshop
staff improve the workshop as it progresses.
- 1. What aspects of today's session were of most interest to you?
%
2. How could today's session have been improved?
A .' )
% i
) ’ . »
o
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What new terms or concepts

need further explanation?

discussed ipring tod

ay's session

.
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.
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Pleaseé indicate your
p051t10n°

educatlon supervisor
. - . : instructor

other (specify)

< . DAILY . FEEDBACK ' .o s

Thursday : L

Indicate the extent to which the following activities will be
useful to you in your work setting.

he
B

5 4 3 -2

‘ Verny ‘ Somewhat ' Not

Useful . Useful . Useful

2" Professional and Instruc-
tional Resources ’ | |

3. Use of Media in Vocational
Education : [ 1

1. 'Coping Skills _ - . [f_j ‘ | ] L fl 'i J E::]
Q 1 3 OO
] ]

_J

L

Your dally comments on the following ‘items will help the workshop
staff improve the workshop as it progresses. C o

1. What aspects of today's session were of most-interest to you?




2. How could today's session have been improved? .

‘3. What new terms or conceptsfiscussed during today's session

need further ®explanation? R
‘o =
> 7 -
.
.
r
» —
o i
v/ ®
q.
R
"

=a

O
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. EVALUATION OF THE WORKSHOP
FOR IMPROVING OCCUPATIONAL EDUCATION
WITHIN THE FEDERAL BUREAY OF PRISONS .

Q :

FINAL EVALUATION
. $

S
#Wialuation

Please take a few minutes to fill out this®
of the workshép. Your answers are striétly voluntary and
should be completely frank. Do not sign your name. The
information that you provide will help the workshop staff
evaiuate the qulity 6f the total workshop activities.

Your responses will not be identified individually in any
hanner aﬁd ;he complefedﬂevaluation forms yill be destroyéd

after the data is compiled by the CVE staff.

Thank you for your cooperation.

Please indicate your position:

education supervisor
instructor
other (specify)

- THE CENTER FOR VOCATIONAL EDUCATION

The Ohio State Univervity « 1980 Keany Auad « Columboy Ul 43210

~



SECTION I: WORKSQQP OBJECTIVES
; ;

"Indicate by circling the appropriate rating, how well_the following

workshop objectives were achieved. '
‘_ﬁ‘
- Extremelwy Not At
5 Objective ) Well Adequately All

l. To provide a forum for dis-
cussion of Phase I research
activities and findings. 5 4 3 2 1

2. To provide delineation and
discussion of alternative
dePivery systems for occupa-
tional education within the
BOP. 5 4 3 2 1

3. To provide participatory
interaction aniong the conferees
regarding the improvement of
occupational education within -
the FBP. _ _ 5 4 -3 2 1.

AR

,
®

4. To provide relevant and useful
- staff developm&nt training on
selected topics for occupa- .
tional education instructors

and supervisors. 5 4 3 2 1-

e



.’v ”’\-"r * VN
. T
: QUALITY OF THE rWORK'SHOP
! -
x{ . . . . I -‘hs'\ L - . . ‘ ~~ . o
gl s of fhe worksﬂ/ b c1rc11ng the appropriate
- op by
T " 1 ‘We encpurage you td’.comment on your ratings
o : pace prov1ded}U > )N
. ,.' ¥ '.,.‘ " y - . /‘ﬂ,.q 'vL . g .A’ d‘ . M . e ) /,‘Vﬁ;‘ o
.'  ~,, | - . .l - '_.j.-,,\l. b{{ | i .'L-l ‘ . “
S - EaN RREEE R QUALITY RATING
. 2 Q \a L
" e . . ,. ) ’ " . ) - : J Aver- '
B ff/Nﬂjirw_ pExcellent Good age  Fair Poor
K3 . T . o , e .vj.v-,. e "19"‘ ) .
1. Advanced workshOp k et
" information 5 A 4 3 2 1
Comment: -
2. Registration procedures 5 4 3 2 1
Commént:
' ) X
3. Meeting room » 5 4 3 2 1
Comment : . - :
' ~
4. Accommddations . 5 ‘4 3 -2 1
Comment: ' A% .
. ’ f :.I/~7"\}—M~'
.'._'\:3:"'& B ’
. , i , - ‘ 7
5. Choice of workshop topics 5 4 3 2 . 1
(fomment: (‘\"
-f6. Special programs 5 4 3 2 1
Comment: '




/g

QUALITY RATING

: Aver-
. Excellent Good age Fair-- Poor
7. Content (usefulness, P
comprehensiveness, and
clarit§ of the infor- . >
mation presented) 5 4 3 2 1
' Comment: ‘Hb . ft\"“;z}
: AY
L)
8. Presentations (variety,

sequency, A/V support, :

‘and time alloted) 5 4 3 2 1
Comment:
h
)

9. Presenters (preparation, :
effectiveness, and. respons- !
iveness to -participants’ ’
needs) P 5 4 3 2 1

S ,A .

Comment : ’

10. Printed materials _ 5 g 3 2. 1 i
Ep ent: ’ 'fxb

p
f: \ \ _

11 h4é§;£§§51onal interaction ’
with .presenters and other ~
partlalpants on problems
of personal interest 5 4 3 2 1
Comment; )

12. Workshop ag a whole . 5 4 3 2 1
Comment :

{ »

e



N SECTION III: GENERAL’INFORMATION

et

Circle the most appropriate response for each guestion. We
encourage you to comment on your responses in. the space provided.

l. How well did the workshop meet the expectatlons you had before
you came?

LY

5 4 3 2 B 1

Extremely Well Adequately - _ * Not at All
Comment:

2. How appropriate was the instruction for you?

, s 4 3 2 1
a, ,Too Technical Just Right Too Elementary
5 4 3 2 S | , .
b. 'Too Formal Just Right , " .Too Informal
N : . L
5 . 4 3. 2 1

c. Well Individualized Adequately Individpalized Not Individualizec

" Comment:

3. How much do you feel your competenc1es have 1mproved as a’
result of attending this workshop°

5 - 4 , 3 2 1
Very Much i Much Some Little Vefy Little

Comment: ‘ J

(

4. To ,what eﬁtent were there opportunities for'everyone to
part1c1pate° :
R 1 5 “ 4 3 2 . e ) l -
Very Great Much Some . Little 3‘; Very Little
Comment: )

D-13 : :
. -7 /




How many days do you feel this workshOp should have” been to
be effective? .

days'*

List three outcomes or benefits you received by attending the
workshOp

a.

ey

D-14 »

(N
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; MEAN RATINGS OF WORKSHOU TOPICS

Workshop Sites

o 2
i o]

L4
;’///o Jf
¥ &
3 2
-

Workshop Topibs

Review of Phase 1 Report 3.64 4.21 3.90 3.

Principals of Vocational
Education 3.74 4.11 4.35 3.52 3.92

Program Resources and !
Development 4.04 4.26 4.50 3.¢7 4.11

Advisory Comnittees 3.70 | 4.37 | 3.80 | 4.52 || 4.20
Types
Functions
Mambers

Vocational Course Design 4.73 4.79 4.58 4,52 4.65
Job Descriptions
P Target Populations
Coursc Descriptions
Philousophy R
Course Objecctives

Vocational Coursc Design 4.64 '4.&7«\ 4.58 4.57 4.65
Trade Analysis \
Coursc Outlines . ' )
Teaching Content/Sequence

Vocational Coursc Design 4.74 4.39 4.55 4.57 4.61
lesson Plans
Evaluation of students

13

Coping Skills 4.20 4.50 4.47 4.60 4.44

Professional and Instructional .
Resources ‘

Use of Mcdia in Vdcational

Education * | a.4a | a.26 | 416 | 4.29
TOTAL 4.20 4.44 4.44 4.24 4.33
Scale: Very Useful 5
4
Somcwhat Useful 3 .
2
Not tmeful . 1

*The topic "Usc of Media in vocational ucation” was added to
the agenda of the last three workshop pon sponsor request.
Note: Mean ratings for the Philadelphia workshop are not shown
because of subscquent changes made in the rating scale

and organization of topics.

LEDG 72/

o

[E

Aruitoxt provided by Eic:



