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-  SUMMARY OF REPORT
This, is a report of a career education project,conductedi
under Part D of Public Law 90-576. The project covered a
three year period beginning in June, 1973, and ending July,

1976

The major goal of the project was to assist students to
make a smooth transition from school life -to adult life in the
. ‘area of their chosen vocations. Subordinate to this was the .
A program objective ofbimplementing a career education program :
at all grade levels in all schools in the Davis County School
_System. Procedural and instructional objectives were estab-
lished at each grade level as aids in_achieving~the major goals. S&ﬁ'

Basic to operational procedure was the philosophy'that '
career education should be integrated in and.become a part of
the present’ ongoing school program. It was to require neither
new classes nor subject'matteri' It was also to be part of the
school experience for‘every child at eVery grade level. Tne
project wag to be. organized in such a'way that it would con-
tinue beyond the federally fundd§} period. - .

- V : Because the project was to Be developed internally, rather

' than be 1mposed teacher tr g became a priority Many -
;types of workshops were uSed before a moddl involving local
planning and £Eé teachers' peers as consultants evolved. .

?‘ ', most desirable classroom gctivity consists of 1nfusion
)J of capfer education imto the regular classwork, thus relating
subject matter with real life situations. Various methods PR
were used to‘do this including teaching moments, community
resource specialists, audio visual presentations mini-units,
special study and reports, displays, field trips, and class-
- room discussions ) f' . .
N Hands on experiences were provided in many areas. A
viable industrial arts program for junior high school has//f\‘
been developed It cohsists .of forty-fohr different skills’ PR o




and crafts'in }our career clusters. Further development i%xn
"needed in hands on exploratory activIties in the junior high
schools, - ’

| . Student on-the-job training was provided for 983 high
school students during the 197346 school year. This involved
a great number of prOgrams, sites, and careers. '

. Career information centers, and programs - for their use,
were established in all secondary schools. Guidance and
counseling activitiea have been coordinated bftween the

secondary level schools.

¢

~

The career education program in the elementary schools
has become a definite part of the social studies curriculum,. :
and is written into the social studies guides. '

A career education program has evolved from th}s project‘
that involves six high schools, nine junior high schools and’ '
* thirty-five elementary schools. ‘ Jority of the teachers
in these schools are doing some th ’gs in career education
Career edubation principles are being applied in all subject
areas. The program is such that' it will now continue “beyond
the funded project b N [ '“\.

There is data to indicate that the projecf’has had some
impact on both students and teachers. This varies from school |
to school and fro classroom to classroom. -

We believe that for- career ‘®ducation. to have a permanent
impact in a school system:'it must be internally developed
rather than to have .a superstructure imposed on an already over-
crowded curriculum and overworked teachers. ‘ ' a

Dol
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LO'CALEL . ) ‘ .
_ Davis County, Utah, éncompasidps an area of two hundred
and sixty square miles and has a population of 120,000 people.
It:is a vapidly growing area, reaching a growth peak of 109 .
percent during the-195q-60 decade. It iss Onde a garden !pot

supplying fruit and farm produce "Now' it has become 'a bed-

room area resulting in a low per pupil tax base.

-

v - The two major employers in the county are Hill Air Force
Base and the Clearfield Freeport Center. Nearly forty per-
cert of the workers in Davis County are employed ,in the Salt

Lake City and the. Ogden City areas N

. The population is mostly Caucasian with a small percentage
of Spanish surnamed, oriental, black and American -Indian '
uy . five perCent of the families of children

cally depriGed.

| _ Because of the large number o ployed fami-
% 1lies, and because of 'the low ta bass aiilised by federal installa-
tions not subject to tax, the school district ddpe on P.L.
.814 -(Aid to Impacted Areas) for sufficient money to operate

its schools : - . R - :

_ people. ,ﬁ:?
ot attending School qualify as being econ

-~
~

DAVIS couml SCHOOL SYSTEM - ' | N )
Davis County School District encompasses the whole of
Davis County.. The district has ‘an enrollment of 35,000 students

attending six high schools, nine junior high schools, thirty-
five elementary schools, a districtfvocational center, And a '
development center for-the handicapped ;E;se divisi 8 involve
students from kindergarten through post high chool training. *
In addition to these dk:isions th€" adult vocational program
and the community schools. énroll abéut 20,000 people annually.

~ . ~
The district office is located in the center of Davis
County .at Farmington, Utah. The schools are located in

"7 - s
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,ﬁﬁirteen'!htles and towns all within 20 miles of the distriét

.center.

The district's philosophy is to be carefully innovative.
New prqgrams and projects must fit into the ongoing school
offerings. The;district opposes a potpourri of edicational

fragments.
PROBLEMS OF CONCERN

"The problems addressed by this project were the follow-
ing: ’ ' |

1. The lack of a positive attitude on the part of par-
ents and children toward existing educational glternatives.

2. A peed for students to have a purpose in their
school .activities.

4

3..'fne need for reliable career/inforhation early in a’
child's life. '

U, The lack of career ﬁnfonmation and job_skills
acquired by students by the time they leave high “jchool.

S. The ‘attrition rate of students from college. vMany
of these students have no planned provision for'their voca-
tional needs.’ I .~ .

6. College graduetes who cennot secure employment in
the area of their training and who have little knowledge of
sources wherewthey can secure career dec1sion help.

] 7. The need for skilled people to fill existing Job
openings e (
W . : . N -
8. The demand\for skilled workers ‘created by specializa-
tion and- technology. ' ' .

9. The break@own of the work ethic by urbanization and .

7
10. The need for education to prove agcountable to the

community n : _ _
, | ‘ ( \ ) - ' ' ~ /

thegfami}y disintegration. ' '
/



 GOALS AND-OBJECTIVES o~ ’
) The major goal of the project is to.assist students in
‘making a smooth transition from school llf o adult life in
the area of their chosen vocations. In ae mplishing this a
subordinate goal is to 1mplement a ‘career educatiOn program _
‘y at all grade levels in all &chools in the district. Procedural
and instructional objectives are established at each grade

level to aid in the realization of the major goals.

The achieVement of the procedural and instructional ob-
jectives during the threg project yearslis reflected,in the .
evaluation portioq~of this report. . '

BASIC GU)lDELINES ' | ‘
. ’ The/ following became basic guidelines within which this

career education project was to be developed and operated.

-1, The project was to carry over into the ongoing scﬁool
program. It was to be a fine tuning of our presént curriculum
to include the dimengion of the worker. Neither new courses

_nor new classes were to be created.

2. The project was to synthesize all facets of career
education presently existing in the school district.

3. Every child in every grade level was toﬁreceive
benefits from the career education project.

'S

4. The project was to be organized so that it would
. transcend the project funding period and become a peymanent
~.part of the school program. ‘
o
\\\_5. The project staff was to be organlzed so that it
/ could contlnue with local funding, and so that it would place

the responsibllity for career  education on the local schools.

6. The project was to be developed internally with major

" teacher 1nput.

The career education project was to begin in five pilot

3 ' )

Q . - - o 9 .
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schools - one high school, one junior high school, and three
‘ elementary schools. The high school students all came from
© "the junior high school in the project, and the junior high

students all came from the three elementavy schools in the pro-
ject, this creating a,continuum of students through the pilot
schools. All of the students in these schools participated

in the project activities

§

It was intended to involve all schools in the distriqt

suring the third project year. However, other schools started

to become involved before the end of the first year, and by

the beginning of the second year all schools with five excep- '

tions,'were moving into the program. All schools are now

involved. -

SCOPE_AND SEQUENCE - '. L

For the purpoae‘of continuity and to avoid excessive
duplication, the career education curriculum was divided into
four‘components The elementary (K-6) component, called "The

World of Work," is concerned witzh awareness of self and others,

appreciation of work and workers, familiarity w{ﬂh the magni-

.

tude of careers, and economic concepts.

The junior high school (7-9) component, called "The
Career Exploration Program,".involves intereet and aptitude
identification} exploratory caree} experience, and décision
making techniques. .This level component also continues the
themes -of the elementary grades. ’

In addition to the continuous themes of the two “Tower

.levels, the high school (10 12) component,; called "The Cateer

Preparat,iOn Progratn," as'aisrts students with career planning,
pre- -career experiences JDb entry skills, background knowledge
and skills for further career training, job hunting and main-

tenance skills, -and placement
‘/\
The post high school component ,giralled "The Skills

Development Program," is centered at the distric; vocational g

Y - _ 4
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'S}Itble~tkillt.

" . This was succeasful in helping teachers become involved in C.E.

*

center and concentrates on the development and upgrading 6f :

PROJECT DESIGN AND PROCEDURE

Inservice Training. After consultation with the prin-
cipals and others involved it waa determined that for. the first
inservice training sessions esch component could develop the

tyﬁe'of workashop Ehey desired. Comparisons were made and an
insetvice training model that seemed effective was developed.

Elementary School Inservice Training. The Utah State

. World of Work units were the basis for the beginning of the

‘elementary component. Because some schools snd teachers had
used this program the first elementary<inlerv1cy.soluibhp were
built around it. All of the teachers from the three pilot
schoola\yérc participants in the~worklho§. Grade level tictionu
were conducted by teachers experienced ‘in ul{ng the World bf

‘Work units on that ipccific grade level. This proved success-
' ful and became the basis for'later inservice fesions fdr the

clmntary schools, end mduall& for the ot compontnta.

Junior High School Inlervice Trlining Our-ﬂir:t ‘
1ns¢rv1ce session for junior high school involved, all ;euchnrc
from the pilot school It was in conjunction with the: pilot

‘ high school and org:nfied on a departmental basis. ~I§Jwas

torfducted by departmental specialists from the State 4Eber-
intendent's Office. There were two inhibiting facford.
the goals of the two schools are not clooely enouzh Y
to hold joint sessions. Secondly, the atate4apecill dts at .
that tigg, were not Qn&} enouih grounded in career education
(C.E.) te® make a significant contribution. . K

(Lon-

The second workshop attempt for this component uis
ducted within_ the 'school. Selected teachers prepared specific
C.E. units and trained the other teachers in using them.

However, there was negative reaction among teaché!b'pecause <
of the severe structure and the 'fac%thgt. the prepared units

\
¢

s . T Ty
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were outside of some teachers' academic areas.

-

The third junior high C.E. workshops involved selected
feachers representing all nine junior high ‘schools in each of
five academic-areas,. Brigﬁam Young Uhiversity‘persqnﬁel con-
ducted the departmehtal sessiong'based dn an agenda prepared
by the district C.E. staff. -An attempt was made. to have this
a "How To" experience. It was more successful than theqothef
workshops in this gomponent, and.led to the fiflal model for

: wdrkshops used by both levels of the secondary schools.

~ High School Inservice Tr;ining. After the first
experience with specialists from the state office, a second
’ workshop was held at the pilot high school planned and djrected
J " by local school peréonnel, a representative of the Utah State -~
\\\" Univer?%py, and a member of the state ;Eudent services depart-
.ment. Although well planned and executed, the focus of the
workshop turned towasd behavioral objéctives and mini-units
rather than the broad C.E. coﬁcepts. It did, however, prévide
an opporfunity.fbr teachers to bacome acquainted with‘C.E.?

materials, ‘and* involved ‘teachers in C.E. experiences.

The final secondary worksﬁobs involved tHe heads of all
. academic departments of all fifteen junior high schools land

senior high schools in the district. The teachers organized
by -academic departments.and d;vided into juniop”and'senior .
high school groups. - The workshop sessions were conducted by
disttict téachprs and cqggultantsvwho have shown 9ucce§slin '
infusing‘é.E. into the curriculum. The agggd& was built
around departmentél guides that were devqlpped.following the |,
previohs workshops. Thé department heads return;d to their
schoblsland oriented the members of their departments in C.E.
and in the use of. the guides. This model, which evolved over
a two year period was the most successful insérvice'effort we

\\\. ". ~  made.

Classroom Activity. With the guidelines to makKe the

12
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. 1nfuslon of C E. into ‘the ongoing program the basacbmethod of, e
the progect, all efforts in the olassroom were to make C.E. "“

v

-
an exten51on of what was: being taught in the regular curriculum

ST ) Elementary Classroom Activity. The elementary com- \<;\\
" ponent?wgs started by using prepared units of the Utah World '
of Woéi program These were supplemented by teachér developed

units, Both types of, units requlred classroom study, f1eld

'trips resource visitors, student-act1v1ty, displays, audio-

visual media, and clhgsroom discussion. - Plans were for
- teacheps, as they became more cOnf1dent to weave these’ units
into their regular claSSWork using only such parts of the - )
unitsg gs were appropriate. This in turn evolved into C.E.
becomihg part of the regular curriculum and being written into
the new social studies guides. The guides use the units as
'.'resoufce.material and suggest activities, media,-resources,_
both wpitten and personal, objectives, and evaluation methods
for teacher use. ¢ ' -
. ©
. The guldes cons1st of eight themes that run through all
- seven elementary grades (K-G) Four of these themes - Personal
Worth Rights and Worth oﬂ Others "Value of Work and the
- - American Economic System - are C E. themes. The guides havé a
conceptual structure “or a conceptual hierarchy, w1th each
concept being built on the preceding one. They become more -
'Sophlsticated as they move upward through the. seven grades.
The guides contain 556 concepts, 2u2 of which are. C.E. related.

*Junior H;gh;School Classroom Activity The junior

v high school is the weakest C.E. component of the C.E. program.

. Infusjion of C.E. into the regular classroom has taken place, -
and minji-units have‘been?developed and used, involving resource

visitors%'research; and student activity. However, germane
hands on and eiploratory experiences have been largely lacking
-in mogt academic disciplines.
Hands on experience has been evident in.agf, music, husiness,
‘ . _ v

—
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- homemaking, and industrial arts. A model program cafled
= V", v /eccupational Versatility has begun in ‘the junior high schools

i - One school 1mplemented it during 1975-6 and two more schools
are scheduled to initiate the program during the 1976 7 school
L year. "
%ﬁ. S © .The occupational versatility program is for all seventh
‘ . grade - students for one semester.. Forty-four modules, each <
. representing a different skill or cmaft,.providevhands.on

experience in four job cluster areas - traﬂsportation,'manu-
A facturing, q?nstructlon, and communication Each student works
in each modple during the semester. : .

A three year project will start during the 1976-7 school
year to develop similar exploratory experiences in all junior
high school academic disciplines - : _ .

, Mini -career days are part of each year s C.E. activity
Community people are brought in to discuss their vocations in
formal group settings, available by choice to all students.

High School Classroom Activigy, Because of the
diversity of high school studehts' needs there are three

&

phases in this component.

1) The géneral phase, that of relating classroom
material to specific careers, uses resource visitors, special \'
study and report activities, mini-units, and classroom infus-
ion, which is the heart of this phase. It al!g'involves
career days for entire student bodies. General pre-vocational
courses provide thands on exploratory experiences in a number
of areas such as business, art, music, homemaking, and

industrial arts

A d‘geer companion program, in which a student is assigned
to .a selected person in the community for the development of .
- a background knowledge concerning a chosen career, is in opera-

tion at the pilot high school.

14 .
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All h1gh schools have career clubs such as FHA FFA, DECCA
VICA, and FBLA. e . G

&

2) A second phase is ﬂée preparatory program which
'glves stuents a background fogyfurther career tralnlng - This
i spec1f1c glasses related to

is provided through infusion

!

. chosen_careers} It applies / profess;onal, business,g lrade
and industry, or persbnal '
‘considers the basic educational background needed to gain’

admittance to institutions'which provide the further career

i

rvice careers. This phase also’

training. Xﬂ' Do, T S »
3)‘ The JOb entry sklll phase is carrled on through
trade and 1ndustrlal classes and through on-the-Job training.
5 0.:J. T " has developed into a maJor program w1th 983 ‘students
qgalnlng job expgrlence in the’ communlty durlnthhe 1975 6

o school year.. / ' o
,/

CAREER IN}"O&MATION CENTERS o o [

Each hlgh school has a career infonmatlon center separate
and apart from the library and medla facilities. The C.E. -«
1nformat10n centers contain C.E. materlal and the equlpment

- necessary for its use. Programs have been establlshed for all
tenth grade students to be introduced to the centers and the
materlal they conta1n. Students of other grade " levels also

Yhave access to and the use of the C.E. materlal. ?he centers

," are directed by a counselor with a. para-professional as super-

.// visor. ) o, '
s The junior?high sehools also have career information
/ centers. These are primarily for teacher use in preparing C.E.
/ clagsroom material. Students are permitted use of the center

/ - _ . .
/ ~when they have special interests.

PLACEMENT S o
A program is in operation to assist all students who

.leave high sehool, at gradnation or before, to move to}the
next step of their career plan. For a majority of students




AUDIO VISUAL MEDIA DEVELOPME

«

" this requires help in being admitted to institutions thatﬁ

provide further training -’ colleges, technical and vocational
schools, special cafeer training institutions, or apprentice-
ships. 0thers are ielped to find employment or te select
desired programs offered by the armed services The sameiser-
vice‘is available to all who;rxit before graduation

\

R

. _
At the beginning of tl}! project a media development tech-

nician was hired on a full time basis. It was- for the purpose -
of Qeveloping career information media about local industrial ”

‘service and professional careers. Some materials were developed.
- By the middle of the second progect year it became appagent

‘that the costs of this activity exceeded the benefits, and it o
was discontinued.’/Zedia with a local flavor,is a real asset .
to a C.E. program. It will be more: desirable than commercially
developed media when production costs can be brought into line.

COUNSELING AND GUIDANCE ™

The school district subscribes to the~philosophv that the
best counseling of children in the self-contained elementary.
classrooms is provided by the classroom teachers. These teach-
ers were asgisted in 1mproving their counseling skills through
workshops. District specialists in the student support area
are avatlable to- assist with students who need special atten-
tion. A resource team is assigned to each school./ It
consists of a psychqlogist, a social worker, a speech aneJ//f~1
hearing therapist, a nurse, the principal and teacher..

Each Jjunior high school has a counseling program Career
counseling begins in thp seventh grade and culminates in an.
extensive career and educational planning session before the
student goes to high school. During the lastAyearhofljunior
high school students take either the D.A.T. or}the_G;A.T.B.

- test. They also complete, with the help of parents, ‘a

questionnaire indicating their career preferences, interests,

L
10 '
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*x - and aptitudes;' In individual conferences with studgnts and®

parents,the counselors, using the test and questionnaire

results, helps students make educ:tlonal and career| ‘plans.
The high School uses these plans in’ counsellng students.
Add1t10n81 tests are admlnlstered during hlgh school The
results of these and of student: conferences are added to the
student'’s flle. These flles are used in careexn counsellng
One important role of the cohnseling department 1s the place-

'ment phase of C.E. mentioned ahtre. ‘ r j

1

- : We. env151on a counsellng program that has an instructional
" function. Our next three’ year plan includes the development .

A '

- of such a program. S : * A
DISSEMINATION U o S ’ s
. - . . \r )
Lo .The- maJor dlsseminatlon actlvity was within the school

. district. Models and procedures,flowed from the pilet school”
' to other schools. ,There was little'producedfin the way of J
guides and explanatory materialsl Those that,uere’developed
" have been circulated as a result of requests for information.
. The requests came from various places nation-wide and -from as.
far auay as Australia. Interm reports of the progress made by
"the project were prepared and circulated by the. ERIC system.

'Presentatlons of the project héve been_madeyat meetings

" on an area, state, and regional basis. - ~ K P

’-ADMINISTRATION AND PERSONNEL
D q r

The C.E. PrOJect was under the directlon of the regular

school line authority. A director of the district-wide pro-
gram was selected, along with a curriculum spegtialist to work
prlmarlly with the elementary schools and a platement special-

ist working primarily with the secondary program.
R

T In Davis County School District the school pr1nc1pal is
the educatlonal leader and responsible agent for the school
To be successful and permanent a program must have its roots

NN Py .
. R . - N
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.primarily in the school and with responsibility resting there.
At the end of the, first project year the proJect staff was

. reduced and the schools were to carry on with in school lzader-

ship. At the beginning of the third project. year the onl
district prOJect person <dnvolved was the dlrector 'The district
elementary social studies consultant assumed leaddgshiﬁ‘for
C.E. in the elementary schools (see Elementary Classroom\ .
Activity above). Each of the fifteen secondary schools desig-
nated. a regular teacher as C. E. facilitator. -The facilitator‘?
was paid on an, extra pay for extra time basis The facili-
tator, along- with the - director and social studies consultant
are the permanent C.E. perse nel. There is minimal additional
~cost to the district for th4£ staff . S o

™%

RESULTS, RECOMMENDATIONS ANDS,,CONCLUSIONS
‘ [y

S Reference 1s made to the evaluation section of this

-report for statmetlcal data concerning the project’ s

accomplishments. o ;

_ A prggram has evolved frombghefproject involving all
schools 'and all students fn the district. Fifty to sixty |
percent of the teachers are- 1ncorporat1ng C.E. into their
classwork to some degree. Involvgment of community resqurces
has created a lay interest in the school'’ programs

A -

# The program is such that, 1t will continue at the school -

A

level now that 'the prOJect funding has ended.

We were fortﬁnate’ﬁn haviné'an administration that
allowed gradual development over a period of three years
Crash programs or the 1mposition of super structures on the
exiSting curriculum seldom have the same lastlng ef“{ﬂ

does gradual incorporation of C.E. into the schooT "t

© -,
v

We believe that the be"nmodel for<teacher inservice Qf5
training is .one structured locally and using teachers' peers u
as consultants. Outside consultants tend to insert their own
biases and philosophy, often neglecting or actually harming
the development of desired C E. concepts. :

18
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A need still exists to involve other teachers, and to - -
encourage further cmnnitment:from the teachers-already involved. :
Leadershlp in doing this is assured on the elementary level ‘ ©

, for at least three years, on the ‘'secondary level.

The greatest. need for curriculum development lies in the
junior high school area of hands on and exploratory exper-
iences. This need will be addressed directly during the next

[ ,,three years. State cooperation will bngiven in this."

S The 1nvolvement of counselors in an i tructional function :

mode wi}l also be a goal during the next thiee years. )

It is the conclusion of the- project director that the ™
" "goft sell” jpproach encouraging the development of a career
¢  education program internally, is the mosk effective way to 4
achieve C.E. goals and purposes. 'The program developed in
Davis gounty should have continuing beneficial results in pre-\\
:mparing%students to move smoothly to the next step of their
'career’plans. ' ’
\
"g .
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,- ,, | SOURCE OF FURTHER INFORMATION "
¢ : P .

More detalled 1nformatlon about the project obJectlves,

B organizationy design and procedures, materlals used, and
results are recorded- injthe 1nterm reports of the progect for

'~ the years 1973-4 and 1974-5. . The 1974 report is on the ERIC
system, listed as Number ED 108003, page 91. The 1975 reporf

.is also in the ERIC system, however_athe number is not avail-

PR .~ able-.at the time’ of thls rebort
(=4
. a . ' ..- - :;‘.‘ :
i - -
) b
.’ !i'
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DUCTION TO-EVALUATION

¥ . ' T - .

- The Career Education Project imhavis County °
School District has had a number of objectives as noted
in the previous section of this report. The evaluation
procedure was designed to‘measure ‘the achievement of =~
these objectives at each specilied. grade level. Instru- .
ments have been purchased where suitable instruments
were published and others were developed. Instruments

- were modified' as weaknessjs became apparent. The follow-

ing report is a compilation of tha data assembled .during
th%*third~ycar of operation including comments of

| obgerved strengths and weakneésses for the full three-

'year ‘period.

”
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' DATA OF STUDENT ORIGIN _
. >
Self Awareness A Y _ — o .
One of the important factors to be considered in

‘® the selection of am{pccupation is in<an awareness of - _5W
one's self ‘Ong's attitude towards himself and his

' place in the universe, towards @thers, “things,

all play an important partl.

A Davis County stud:“ts of three

" and life in general,

‘selection ontife's.
; elementary schools were administered instruments to
‘ detergine their self awareness. Third grade studentsﬂ '
were administered "Self servation Scales,” - standard-

* ized instrument usedﬂwi students@ in the earlier grades.%

L4

Third grade., Analysis of data in Tahle 1 shows

the mean score, stdndard deviation, and mean percentile

* . scores for the four categories: . Self Acceptance (how

students view themselves) ; SOcial Maturity (how students

think and feel in social interactions); School Af;iliae

tions (how students view school experience); and Self

Sécurity (how students. view the factors that affect

their lives). ’ ”ﬁé |

Three categories showed a significant gain in
“percentile from pre- to posttest. Social Maturity gained

7. 15. 6 Self Secur%;y gained 14.5, and Self Acceptance

gained 8.4 percentile. Only in the category of School /

16
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-

ses of Third Grade Students

Tabls 1 -

- .
v

Pertaining to ‘Sult

v

of Davis County (Utah} School Dl'ltﬂct Schools to Questions

>

~-Awareness, 1975-1976 -
L
glementsry Schools *~ - " \
Burton " rarmington Kaysville '
Components Pre . Post iile ‘ Pre . Post tile Pre Post tile Pre Post tile \\
ne1s  N-\g Geln N=17 Nwld Gain N=18 N=17 Gain W=53 Nse49 Gain
861t Acceptance : \\\
Mean Score 9.8 53.9 % 464 (1R 50.4 . 5L .9 5l \ . b
Standard Dovlhtlcn 7.1 6.6 \ 10.3 9.6 . . 6.6 7.2 8.0 3.0 ¥ i
Mean Percentile . v . i
Score 9.4 63.6 .2 428 9.3 .5 5.2 56.5 3 48l 56.5 (] \
. . \
Social Maturity S \ K S |
_ Mean Score 50,6, S4.2 s 5007 53.0"% . 52.7 RETY I B ' .
Standard Deviation 10.0 0.2 10.1 1.1 L 8.2 sl 9.4 9.1 A
Méan Percentile " R T M
Score ' 49.3 6.2 1.9 3.8 J 5.4 23,6 3518 6.1, 83 WD 9.9 15,6 .
gchool Atfiliation . . S
Hean ‘Score T e as oo b, aee @a - w3 03
standard Deviation 1.3 9.9 10.6 13.5 J13.8 1357 11.9 12.3
Maan Percentile S 4 Lo « .
Score 43,6 ° 411 35 .29 27,8 =10 .49 365 -ll.4 401 37,2 . = 2.9
Self Bacurity h ‘ . S o
Mean Score 52.8 517 T a9, %6 © 85,8 503 s2.6 . 814
Stasdard Deviation 8.0 7.3 4 1076 7. 6.6 6 0 0.2
Mean Percentile . :
Score 58.9 €1 152 44 694 a0 6.4 75.9 7.5 .6 T3 . MS
~ v b 1 f
!
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Affiliation was thé;é a degrea ef(-2.9) betweeﬂ‘thé.pre-'l_
and postte;;s;;‘{n the'category_of‘échool Aff%liation

' only Burton éhoweé a gain o£\3.5}‘while Farmington
decneased‘-i;o. K&ysVille had ggé-biggeqt drop (-il.4

percentile). ' . R o ," o

y “

~
ly

Bdréop,zlementary ;tudenﬁs sco;ea abovg sixty ”;
<"* percentile in each of zhree cateéoriéé anéyforty-seGQn
per®entile in the category‘ofv§¢hobl‘xffiliation..' |
' Farmingéon Elementary étuggﬁis scored above

fifty pércentile in two of the four categories. . School

;T;f‘. . ,f'Affiliat;oh'was iowest with.27.9 percehﬁ%le‘éﬂ the post-
L test. This ;hdicates sgme*negative feelings toward . |
school. - T o
%.L ' ‘;'Kaysyi;ie Erementagy étuQents,scofe@ above tife
g ﬁéqn.in three of the four cglegories withQScﬁ;ol J.
‘V.Affiliation débpping frcm 47. percengi}évdn the‘p;iﬁést-
, - .’éo a 36.5 percentilé on the posttest, ‘;ga&intiowing a

negative feeling toward schooljb ' %L

Decision-Making Skills
Self awareness, knowledge of worK and decision-

making skills are all important factors to be considered /

im the selection of an occupation. ;Davis_géunty sixth,
seventh, nintﬁ, tenth, ahd twelfth grade stgdentﬁ in
project schbols were administered the Career Maﬁurity

. Inventory, a standardized instrument deéigned to measqfe

\

competence in kﬁowledge of work, decisioﬁ-making skills
’ 2 e e ’ .
¢ J U

. K




2,
S
3

- from post scores to obtain ‘a ‘gain score.“fl'

-'Table 2. At Parmington Elementary in five of the six
-_categories the mean post score was higher than the : .

"B R I B It BB B B B B T B X R B B Lo n R AR P T B BB R B R B 4

- " ) . R
- . . . , ;i\
1 . . . - : I
. . . ‘ - N . ‘

and self awareness. The inventory produtes the gollowing:

. . ﬂ E
subscores: attitude, knowing yourself, knowing about
jobs, ChOOSlng a job, looking ahead, and what should .

they do? The, instrument was administered at the begin-
ning and again- at, the end of th;)school year. Mean
scOres were calculated for’ ea h of the six components

on‘a pre and post basis. P scores were subtracted

Sra w? » S )

Sixth grade.: Resp0nses of sixth grade ‘students

A,«,

at Farmington Elementary and Kaysville Junior High ‘to

the Career Maturity. Inventory have been placed in

mean pre score. Only in the concept of "Knowing Yourselfﬂ
L
was there a negative gain ‘and this was small enough

(.03} to‘;e of_little consequence."'Knowing about Jobs, "
"Looking Ahead,” and "What Should They Do?" ranged from
1.07 in the category of 'What Should Thoy Do?' to 4.83
‘on the "Attitude” sc:;e. _ ’ ‘ _ i

| -In comparing the,prete3£.reaults with the post- r/)/»
test re;ults'at'xaxsville Junigt High the data‘indicate '

A

a negative. gain in all six categories. Howéver, the:"
difference'betwecn pre and post mean scores was. less

-

than 1.0 in five of -the categories. Only in the
component labeled “Choosing a Job" did the post mean

»

% - :
decrease by more than'a point (1.12).

19
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Table 2

cnnr Naturity Inventory, '1975-1976

) Ruponn of gixth Grade Students at Davis County (Utah) 8chool District Schools t.o

3

—

Parmingfon - . lu.yuvulo Jr. Hi. , Total
" Concepts + Pre (18) rgmm Gain Pre(38) Post(35) Gain - Pre: Post Gain
Attitude 29,41 . .23 4.8 32,08 3194 -0.14. 3075 33.00 2.3
Knowing Yourself 11.50  11.47 - .03 9.08 . 8.83 ~0.25 "  10.29 10.15 -0.14
Xnowing about Jobs gy 12,61  14.35 1.4 11.34 "1077 -0.57 © 1198 12.56  0.58
Choosing ¢ Job 11,83 12.59 0.7 wd s - 11.22  11.04 =0.18.
* Looking Ahead 11,28 12.53 1.2s 9.82  9.66 ~0.16 1055 11.10 0.55
What Should They Do? 7.2 835 1.07 683 '5.83 -0.70 6.91  7.09  0.18
Overall Mean Score 1558 1,60 13,240 12,74 4,96 13.62 1417 .56

13,99

ERIC
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Differences of post mean scofes of Farmington
‘Eiementary sixth grade s£hdéﬁtg when comﬁhred with

» Kaysville Junior High sixéh §:ade students ‘show & sub-
stantial difference. Data:.indicate that in all six
categories Farmington Elementary post mean scores were
higher, ranging'on the subscales 2.3 .to 3.58 above post

"
mean scores of Kaysville Junior High. 4

W

| 0verall mean scores showed Farmlngton Elementary
slxth grade students averaging ‘igain of 1.60 points from (\:
_pPre to post measures while sixth graderstqgents in '
Kaysville Junior High showed a drop of‘—.49’§oint§ from

pre to post measures. . B

Seventh grade.;/Kaysville sevenﬁh grade students :
made positive gains in‘all six components of the Career
.Maturzty Inventory as is shown in Table 3. 1In the’thrag_ o
‘concepts: "Attitude," "Kndﬁing Ygurself;" and 'Choésin§>
a JoB,"-total mean gain sqqfes were less thaﬁ‘l.o point.
Gains made in the categories of: "Knowing about Jobs,"
"Loéking Aheéd,i and "What Should;They‘Do?" were all in

. L8
the 1+ range. The highest gains were in the latter two

catégories where gains wa::P;;}ﬂ/;nd 1.49 respectively.
Generally speaking, seven 4 ade‘siudentS‘at Kaysville
-Juqios)ﬂigh School made the highest gains oﬁ the part

‘of the test designed to measure decision-making skills.




12.58

~ Table 3
Pre and Post Response of Seventh Grade Students of Davis County (Utah) School ‘
‘ District, Kaysville Junior High School to Career Maturity Inventory ;’j
975-1976 : ‘ &
5
== — )
. Concepts Pre ~ Post Gainy I
Attitude 32.88 33.40 +0.52 -
: . . i !
. - Knowing Yourself: 9.64 10.37 +0.73

+1.26

 Knowing about Jobs 11.32
Chobsing a Job 10.14. 10.98 +0.84
Looking Ahead ©10.12 11.60 +1.48
'~ What Should They Do? 7.16 8.65 +1.49 -
¢
. .
. ) 3



- pavis High School Responses & ; .

Over 130 students representing the\ninth, tenth,
and tﬁelfth grades of Davis High School'were administered
the Career Maturity Inventory. ?re and post results of
_the inventory are shown in Table 4 with all three grades

represented.

Ninth grade. The gain column 1ndicates that all

six components reflected increases in the post mean
scores. Two components reflect self awareness: "Atti;
tudes" and "Knowing Yourselgf“J In these two areas
students showed gains of .9&1and 1.67 respectively. 1In
the last component, "What Should They Do?" the ninth
grade students made their highest gain (9.40 to 11.12) .

L]

Tenth grade. A sharp contrast is shown in the
. gain column of the tenth grade re5ponsea when compared
to the ninth. In every category:there is a negative
gain indicated. The concept ‘labeled "Attitude" stands
out as the component making the sharpest decrease going A
from a pre score of 36.60 to a post score of 34. 54. .
Overall the negative gains ranged from -.47 in "Rnowing
about Jobs" to -2.06 in "Attltude. | .

Although the tenth grade results show negative “
dgains in all six components, comparisons show that
tgeir pretest means areuhigher in eVery category than
'those of the ninth and twelfth grades. A close inspec-

. tion alao 1ndicates that the tenth grade post mean

- 23



[ )
% wanle ¢ ‘
Pra and Post Responss of Ninth, Tenth and Twelfth Grade Students at Davis High Sohool, Devis County (Utah)
. o Schepl Distrigt to Carser Maturity Inventory 1973-1976 . -
T Sth Grade A © loth orads 12th Grads
Concepts. ‘ Pre ~ Post Gain Pre Post Gain . Pre | Post Gain
v B .
Attitude - T 24,00 34.90 + .90 36.60.  34.5¢  -2.06 .07 3570 41,93
Xnowing Yourself 12.65 14,32 #.6 1520 148 -8 132 D133 41,04
Knowing sbout Jobs 15.51 1639 +0.80 16,55 16,08 - .47 . 16,04 18,50 - .64
Choosing Job L 13,21 1437 41,06 15,49 1432 -L17 13,14 14,08+ .94
Looking Ahead . ' 12,67 ' 1337 +.70 . 1534 13.80  -1.5 - 11,74 1%  -.
Wnat should ThagiDo?' 9.0 1113 A7 13.70 1092 = .78 9.20 , .10 = .10
LR ) . ' ! L R Do
_Oversll Mean Score 16.24  17.40 116 L 16,28 1670 .42
[
v ! ' b
’ *
. ,
4: . ! - ' ’
’ 4 . ! , L]
Y : . -

O
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results, with the exception of "Attitude," are higher

in every category than those of the twelfth.

'T$elfth grade. In the concepts "Attitude" and
#

"Knowing &ourﬂelf" thch réflgct an individual's self

awareness twelfth grade students were found ‘to make their

" most substdﬁf!?l gains. The only other positive gain .

was found invthe component "Choosing a Job." 1In the
remaining three concepts.the gains were negative, but

relatively small. Though not significant, the students

made no positive gains in the-part'ofbthe test reglecting‘
decision-making skills. In\the two conponents making up
this area (“Looking Ahead" and’ Wham Should They Do?")

twelfth grade students post mean scores were lower than
both those of the ninth and tenth grades. id////’J
0verall mean scores showad Davis High.n th

grade students averaging a gfin of 1.16 points going .

'fram pre to pést measures while tenth grade studentg

showed a drop of -1.13 points from pre to post measures.
The twelfth grade students made an average gain of .42

points from pre to pogt measures.

Knowledge of Work

An awareness of the duties reéuired by various

.

occupations is eésentia; in the intelligent selection

of one's occupation. One must align his attitude and

abilities with job requifenents as a part of the selec-

tig% process. Fourth grade students wéré administered,

25 . \Ih
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: . _ : \ ‘
"Knowing a lot about" and “"Interesting" gerneringeﬁhree

/

~a standardized instrument, "Comprehensive Career Assess-

- ment Scale," to determine their familiarity with and .

interest in selected occupations.

Fgurth grade. For each of the seventy-five

‘occupations considered, fourth grade students weré to ot

check one of three options for familiarity: "Know a

lot about," "Know a little about, oq "Know nothing

_ about." The intereatelcale required xtudents to select

one of three responsel for the same occupation'

"Interesting," "Not interesting," o&»";ﬁ-setween.” Each

-

response was given one, two or three points, with

\

- points each.‘

According to data analyzed in Table\s, the ’
interest for the aggregate total was higher | for all
career clusters than_was faniliarity.” High nterest and
lower familiarity indicated that benefits would be

accorded students by'involvind them in field trips,

w\..

class visitors, and other awareness activitieslthat‘-

' uould provide enrichment and fulfillment of their needs.

Five areas showed a negative gain in familiarity-
Environment, Fine Arts and Humanities, Hospitality/

Recreation, Manufacturing, and Marketing/Distribution.

A gain in interest from the pre- to the posttests was

found iﬁ all areas.

36
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‘ ' Table §

An Evaluation -of Caresr Interest and Familiarity (of Selected Occupations) of Pourth Grade Studenta
of Davis County (Utah) Bcheol Dietriot, 1975-1976

— e —— — s -
BURTON ~PARMINGTON KAYSVILLE TOTAL
Hean Mean Mean Mesan
CAREER CLUSTERS  pyq Post . ‘Pre Poat ' Pre " Post o Pre¥ Post
Ne)7 NWe=10 Geln W=16 Nw=ilg Gain- Nelf6 N=18 Gain Ne=d9 N=354

Agribueiness and
Natural Resources ) : S

Pamiliarity - 9.7 10.4- .6 10.3 10.3 40 9.9 10.1. % S 10.0 10.3 - -
Interest 9.2 ~11.1' 1.9 10,7 11.0 1.1 9.9 11.9 2.0 .9 11.6
Business and otfice .
Familiarity 7.6 8.4 .8 7.8 s -7 7.1 7.8 .7 7.4 7.7
- Interest 7.8 9.9 2.0 8.6 . 4.8 .2 ..4 9.3 .9 8.3 9.3
Comsunications sdd' Media
FPamiliarity 10.6 10,4 =~ .2 9.9 9.9 .0 io.1 10.3 .3 10.2 10.2
Interest kl 10,3 11.0 T894 10.8 1.4 9.2° 11.2 2.0 9.7 "11.0
Conatruction
Familiarity 9.1 :.0 -0  10.1 10.6 ] 9.8 10.3 .5 9. 10.0
Interest 1.7 N | 1.1 9.2 10.1 . 8.6 10.8 3.2 8.3 9.9
. Conaumer/Homemaking . . ‘
Education 4
Pamiliarity =~ 7.6 1.8 .2 1.8 6.9 =-.6 6.9 1.1 s 1) 1.5
Interest - 8.2 9.0 1.6 7.8 9.6 1.8 8.0 9.8 1.8 8.0 9.7
Environment
Pamiliaxity 9.4 9.3 -.2 a8 9.3 . -5 . 8.9 9.2 % T N 9.2
Interest . 8.2 8.4 .3 s.8 9.3 o .S 8.4 10.6 2.2 8.5 9.4
s
1
. - ] ’
| BN
] . '. .
e
O
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CAREER C| .
WTM Pre Post :
Nel?. Ne=10 Gain

[ 4

Poat Pre
Nelé N=10 Gain N

Nean

e Poat
Bedad =34 Gain

Pine Auo/lmuut.u:

Tamiliarity . 10.6
Interest *11.1
Health
Tamilierity , 10,3
Interset 10.7
Nospitality/Recreation
Taniliarity 5.0
Intarest 5.1,
'Manufacturing
Tamiliarity 7.3
Interest 6.0
Magine Solence
Panillarity 1.2
Interest 7.9
Narketing/Distribution
- ramiliarity 5.)
Interest 0.7
O

RIC

Aruitoxt provided by Eic:
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"
10.1 |
N4 14
9.5 -8
109 1.1
7.0 -.1
9.0 2.0
7.4 .
X W
0.7. -2
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*
‘ ‘fable 5 (continued)
. ] BURTON PARMINGTON * KAYSVILLE,  TotAL -
) .Mean ] Mean ‘ - Mean ' Mean
CAREER CLUSTERS pyq Post Pre Post - Pre Post . Pre - Post
- He17 HNe=18 Gain - N=16 N=10 QGain N=16 H=18 Gain N=49 N=54 Galn
Personal s.ervléo T . ' .
3 . r
Familiarity 10.9 0.6 -.3 9.9 9.4 «.5 10,6 121 « LS 1.5 -£20.7 2
Interest 8.1 . 9.3 1.2 83 82 =.1 &3 108 2.5 82 = 9.4 12 o
Jublic Services ¥ .
Familiarity 10.6- 109 .3 106 113 1.2 1.6 4 0.8 11 .5
Interest 9.6 10.9 1.3 9.8  10.8 5.4 1.9~ 2.5 9.6 1.2 L6
. ‘Transportation : : B E
- 'pamiliarity 9.8 9.9 .4 102 ' 10.7 103 10.9 .6 10,0 °‘:fd.s .5 &
Interest 8.8 9.1 .6 102 - 1.1 $3 109 C L6 8.3 "4 A I
3 \ TS j‘
) 4
A o Ve . L
' { . H
T s
A
- . g; . . -
r?\ ' 4 I
“ . ‘ . e
"
. n et
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¢ .‘f&f
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Only in the cluster of/ﬁospltallty/Recreatlon

vxd all three séhools show a negative gain 1n famlllarlty. .

Greatest 1nterest was shown ‘in the cluster of Manufagtur- '

1ng, although a negative gain in 1nterest was qbserved

in this cluster. Jribusiness and Natural Resources;l

and COnsumer/quemeking Education were close behind in

interest. Four clusters received no negati?e gains from

. any of the schools: Agrlbu51ness and Nature;\Resources,

Health, Pub11c~Service, and Transportatlon.

Magnitude and Inter- ‘
relatlonship of Careers .

People are sometimes unable to equate occupations

with.thelr functions. - Moreover, the relationship which

exists.between different~6ccupationsjremains'ever”more.
eiusiue. | |

Students of the fifth, seventh, and eleventh
§rades-in the scnools were administered the same

instrument (Appendix A) pertéining to the magnitude

sund interrelationship of careers, except for necessary

vocabulary adjustments for the different reading levels,

‘to determine student understanding of the functions of

;" one hundred different occupations.

*435

30



_..Tabulation of data‘in Table 6 shows'the'under-
standing of relationships from the elementary up through
high school for the most part increased. The number of
correct responses of inter-relationships of a beautician
ranged frcm an elementary low of 81 percent to 93 percent
for the seventh grade to 100 percent for the high school.

' All high school students gave correct ansuers to
15 of the 100 occupations, while the junior high students
all gave correct responses to two of "the occupations and/

1=

~ the elementary students were unanimous in none of the ,
possible career choices. In approximately all lOO career
choices there was definite improvement in the correct .
’ '1" answers relating to the knowledge of the skills ffom
elementary to Junior high to the high.school.

Need for Education
and Training

. A part of the function of choosing cne's career
is that of determining the type and amount of training
or schooling is required., Lack of awareness of educa-
tional factors leads some tg dwell on the something for
nothing” philosobhy.and to dwell in a state of non-
reality. Many students daydream about their. desires
without considering the price that must he~paid for such
ventures. ) - |

Students in fourth,'eighth, and tenth grades |

were asked to respond to a questionnaire on Education
31 , (
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Nun}ber of Correct Responses ef ﬁudents of Davis County (Utah) School District

to the Magnitude and Inter-Relationships of Careers, 1975,—1976

(

59 ¢

. 5th grade : : 7i;h Grade 11th Grade
‘Occupation | - (N = 54) v = ety v (N =49)
" No. 8.+ No. % " No. 3
. Missionary . 44 82 1 93 48 98
. Rabbi % | 32 59 139 3 44 90 °
. Nun . 48 89 48 98 48 98
. Bishop 42 18 ,"‘ 40 o 49 100
. Reverend 26 48 68 44 90 \\

6. Undertaker ' 0 o H e 8 98

7. Social Worker 32 59. 138 VB e 4T o1 g 96

8. Upholsterer' 36 67 37 84 48 98,

9. Beautician 44 81 4. 9.3 o 49 100
10. Insurance Agent 40 74 40 ¢ 91 48" 98
11. Psychologist 34 63 26 59 41 ¢ 96
12. Veterinarian 52 96 4 100 4 100
13. Hospital Orderly 37 69 . 28 64 43 g8
14. Nurse -2 52 37 84 46 94
15. Laboratory Technician 29 32 00N 42 86 .



Tablé 6 (continued) - _ o ‘//

Sth Grads 7th Grade _ 11th Grade
(N=54) (N = 44) » (N = 49)
s No. = & No. %

/

No.

'16. ' Medical Secretary .42 /.18 3 K 46 - 94
17.. ‘Optometrist 33 e ) B [ 46 94
'18. 'X-Ray Technician 51 | 94 44 - 93, 48 - 98-
19. chiropractor 24 [ w0 . 22 s0 . 4 90

e

20. bacteriologist 24 | 44 32 3 47 96
3 . . . / - . . ] - . - _
21, Architect a3 1 a 93 46 94
22, Plumber . - 48/ 8% M4 100 48 - 98
23., Carpenter 6/ 6, . 38 86 40 82

2. Electrician 4 Y e e w 96

25. Printer - 4 83 2 95. 47 96

/.

.

] / , : -
26. ' Welder - m . 87 . 38 86 47 96

27, Chemist =~ //48' 89 3 8- 4 %6 °
'28.  Sheet' Metal Worker | 45 83 3 82 46 94

,2§, fMachine Maintenhnce7 _ o ‘

. " Mam o / 41 76 37 - 84 45 . 92 .

30, Assembly Line. /| g - . o | . ,} |

ﬁ Operator . /. 33 61 . 29 . 66 47 . 9 ‘ -
. / . N

/ | | ' ‘ ’ R ‘ -
' | ) R
. . .- . .
. . o
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Table 6 (continued) 7

’

Farm Manager

/ - i
/ 5th Grade Tth Grade _GDEE \L1th Grade
N (N = 54) - (N = 44)° (N = 49)
» - No. $ No. ..aljfi gHo. 3

31. Brakeman 33 61 BN <T517 T
32, Truck Driver 50 93 43 > 98 47 7 96
33. : Locomotive Engineer 32 y 35 80% . 46 | o4
34, Service Station N T -, C

Manager .. 1 76 6 82 a 84
35. Station Agent 36 67 27 6L .38 . 78
3. Dairynan ¥ 31 57 3 86 4 94
37. Rancher 41 76 35 80 . 44 90 . .
38.. . Agricultural Farm - | “ s ‘j, |

“Agent 39 72 33 .75 41 84
39. Poultryman 26 48 38 86 43 88
40. Agronomist 20 37 28 64 3 69
41. Soil Conservationist 49 o1, 37 B4 44 90
42. Fish & Game Manager 46 85 " 39 89 46 94
43. Miner ' 48 89 4l 93 45 92
44. Petroleum Worker 44 . 81 37 84 45 ' 92
45, 48 89 4l 93 42 86

50



' Table G(continued) A
o h:*

i Sth Grade " 7th Grade

(N = 54) (N = 44)

No. L] No, $

46. Pilot 50 93 43 98

47. Stewardess , 48 89 43 98

4. Navigator -, 46 85 42 [ 95
49. Body & Pender _ . , o
" Repairman 43 80 28 . 63 - 45 92
50, -Auto Mechanic 47 7 2 6 48 9
51; - School Teacher 40 74 39 89 a7 9

52. ' Counselor IO 63 39 89, a7 %6

“53.. Fireman 50 93 4 a7 - 96
54. Refuse Collector 8 - 70 37,7 46 - 94
55. Principal < * 8, 8 . 42 46 o
56. Policeman O mu 3 80 a7 9%
57. Court Recorder 49 9 40 91 49 100
58. Lawyer 37 69 35 80 4 96
59. Librarian 51 99 4 93 49 100
60. Soldier 4 91 37 84 47 96



]

Table 6 (continued)

75.

Sth Grade } 7th Grade 11th Grade
(N = 54) \ (N = 44 (N = 49)

' No. % No.. ..% No. - 8

61. Forest Ranger - 45 83 35 80 “ 90

' 62. Range Manager 41 76 28 64 42 86
63. Gardener 49 91 38 86 49 1100
64. Meteorologist 43 80 33 75 49 100
'65. Blologist .39 72 2 N 49 100
66. . Travel Agent 43 80 0 9. 49 100
67. Hotel-Motel Manager 41 76 . 40 91’ 48 98
68. Waitress 49 9 39 89 49 100

' 69. Short Order Cook 43 80 35 80 16l 94
70. Cashier Tow 87 40 91 19 100
71. Author 50 93 ,41 93 49 100
72. Actress 44 81 38 86 49 100
73. Actor . 47 87 38 86 49 100
74. Jeweler 45. 83 40 9 49 100
Conductor 51 94 40 91 47° 96

54
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Table 6 (,cbntinued)

5th Grade 7th Grade 11th Grade
. (N = 54) . (N = 44) { = 49)
\ | No. $ No. 1 .8
~ 76. Photographer a5 .83 a3 84 48 98
1. \Radio jAnnouncer 49 .91 38 86 48 98
78. Reporter 42 78 36 82 45 92
79. Printer 3l 57 38 86 47 96
80, Lecturer . 38 70 35 80 48 98
8l. Clerk 21 - 3 1 .39 25 . sl

| 82. Salesman 43 80 5 11 8 57
83. Sales Supervisor 23 43 4 9 . 32 65
84. Retail Distributors 8 15, 16 4 29

85. Wholesale o ; | fe ! o
Distributor 16 3Q 8 18, .20 41

86. Marine (Sea) | ; B

" Biologist 37 69 27 61 ' 48 98

" 87. ship Captain s 93 33- 80 49 100 .
88. Scuba Diver P N1 M M 48 98
- 89, Comllercial Fisherman.- 89 - iw f] 27 ‘61 46 T

Seaman . 21 %5 39 21 )

90.

43

. e

.,

Rl
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Table 6 (continued)
5th Grade 7th Grade - 11th Grade
& : El :
- (N = 54) (N = 44) S (N =49)
91. oOffice Manager 33 61 _ 34 77 45 92
92. Bank Teller 46 85 34 77 47 96
93.. Receptionist 18 33 27 6L - 40 - 82
94. /File Clerk 45 83 3l o, 48 98
95. Secretary 21’ 50 31 0 > 45 92
96. “Model 45 83 37 84 49 " 100
97. Seamstress 40 74 31 70 M .9
98. Homemaker . 18 3 29 66 47 96
99. Nutfitionist: 30 56 36 82 8 98
100. Intefior Decorator 33 . 61 35 aol 49 - 100
Bl P
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and Training (see Appendix B). The questicnnaire asked

a number of questions regarding reqnirements of selected

jobs and students' job preparation plans. | 2
Table 7 contains a tabulation of responses of

L
students regarding requirements of several jobs within

each of fifteen different job clusters. Elementary .

 students selected over 50 percent of the correct answers
in thirteen of the fifteen cluster areas. The category
of "Health" gave.them the mpst ccnsistent problem with
on;y 15 percent of  the students selecting the correct
answer. The, "Health" area was also low cluster for

" both the junior high and high school students who gave
onig 17 and 53 percent correct responses, respectively.
The area of "Marine Science* was chosen correct;z;loo
percent of the time in the three elementary schools,
whereas the juﬂ‘%{ high and hlgh school were bnly 96
and 98 percent correct. "Personal Servzces'frated 1n
the 90 percent plus area for all. schools.

. Students tended to become more optim;stlc towards -
more college education as they progressed from elementary
tnrough.junicr highfto the tenth grade. Numbers Qf & : §.
fstudents planning to graduate from collegetjumped fron o .

approximately 19 percent in elementary school to 37 per—

cent in junior hlgh to 39 percent by the tenth grade.
Conversely, 6 percent of elementary students deszred to | . ;
attend technical school Z’percent in junior high, and B

¢ . - 59
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g ’ o -
’ Table 7 ' '

"

Correct Responses of Davis County (Utah) Schgil pistrict Students to Questions Pertaining to Workers, Their Punotions,
and Preparation Requirements in Pifteen Career Clusters, 1975-13976

N '

— b —
. g Elenentary Schools Jr. High i School
CAREER CLUSTERS [ 7 purton PARMINGTON +  KAYSVILLE ~ TOTAL KAYSVILLE - " pAvIS
¥ 4th Grade A4th Grade 4th Gradd " dth Grade lgh Orade 10th Grade
{N = 18) AN = 17) (N =19 (N ='83) (N = 46) IN = 51)
No. ' Ro. L N No. 1] No. | ' No. L} No, 1]
Personal Services 17 % 17 w0 17 % 5 9% 96 4 90
Health 1 6 10 a4 0 ° 8. 15 0 o 53
Construction .. moooe e X6 ‘89 * 4 77 o 9 s 98
‘Manufactuting 15.05 83, N, 68 0 “ on 6 1 89 49 g 96
Transportation éﬁ’ potts Y e s B A m a3 8. s %
- Natural Resourokgd - 18 83,018 91 61 a2 29 39 a5 " 46 90
Public sm@;’r 8. 100, -1 ,,io} o 8 49 92 M % 51 100
 Envizonsent /. ’ car ey N Agd caed 18 100 520 98 &2 91 - 48 94
:§‘u1 T SRS PN R L L A 7 » -4 8 92 .
" rige n;(? o K3 R T K I U T T M « 91 96 .
" tomminications B T S S VAR TS ¢ SRR | SRPHE 1 n a 6 o 9.
b rketing ¢ CRRUF (INC U I 2 LI 13 17 M 83 38 16 48 9
Wi 1de.Soience ‘g8, 100 017 0 100 0 18 g0 .S} 100 44 % 50 98
~Business Sl et . e o on B2 39 6 48 9%
BEUEREL S N 2% 61 38 17 N TR VR 1
61
'.a{
. i

ERIC

Aruitoxt provided by Eic:
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"Table 7 (continued) t
—————— — — - :;' ‘ .
Rlemantary Schools Jr, High Hi School . ',‘ ]
CARBER CLUSTERS BURTON PARMINGTON , XAYSVILLE TOTAL . KAYSVILLE DAVIS i
4th Grade 4th Grade 4th Grade 4th Grade 8th Grade : 10th Grade
N =18) (N =1 (N =10) (N = 53) (N = 46) (X = 51)
. No. [} No. [} No. . [} No. [} No, [} No. [}

The amount of education ,
students feel they will :
need to accomplish ‘
career goal: B . $

" a. 10th Grade 2 n 1 6 0 0 6 0 0 0 (]

b, MNigh Bchool Graduate 0 0 1, 6 0 0 [ 13 8 16
a,  Technical School . ®
Graduate 0 0 0 Q 1 6 1 2 1 2 10 20
4. College Graduate 1 (] ] 24 -5 b {] 10 19 17 37 20 39 e
. Professional School - : o ) %
after College 6 3 3. 1 3 17 1 23 ] 17 4 8 :
f. I don't know yet 9 50 8 47 ] 50 26 49 12 a6 N 16
v "
’ .
»
¥
P i
. o s
< / '
a - !
J? I R
O

E

RIC

Aruitoxt provided by Eic:
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20- percent of the tenth grades selected this option.
»

Students planning to terminate their formal education

after graduation .from high school ranged from 2 percent
in elementary séhool to 13 percent'in junior high to

16 percent in tenth grade. Professional school hgpefuls
droppéd 9 percent from eighth grade, to tenth grade from
17 to 8 percent. Students uncertain about their pﬁens
dropped from 50 percent in elementary sgnool to 16 per-

cent in the tenth grade. ,'

_ppreciation for Work

Society has tradltlonally placed ,degrees of

- value to occupatlons.x\some are h}ghly esteemed and are

sought by individuals desiring recognition or need
fulfillment for one reason oOr another. Some jobs are
considered menial and1w1§£out status and are avoided.
Decisions for?employment are affected by a
variety of internal as well as externai factors. The
career education program has éought to teach students

that all work is honorable and meaningful if consistent

with one's abilities and desires.

T A revised instrﬂ‘gnt of "Career Maturity Inven-—

Y

* tory" was developed (see Appendix C) for fourth grade

students “to coincide with the Career Maturity Inventory

Scale.

Analysis of the data in Table 8. showed some

interesting answers as to one's self. Students in all

u2



Table 8\

mber and Percentage of Correct.Responses of Fourth Grade Students of Davis County
(Utah) School Diatrict to the Value of Work 1975-1976

L Co FARMINGTON BURTON ~KAYSVILLE TOTAL
: N =17 N =18 N = 18 - NO. 53
| No. ] No., . ] No. ] ‘No. ]
. Can't change mind about - .
job J 2 12 2 11 5 28 9 17
Know self to choose job 15 88 18 100 15 83 48 .91
Parents suggest job 8 \37 7 v 39 8 44 23 43
. don't want to work 2 2 0 .0 2 11 4 8
Any job is possible 16 ' -94 16 89 14 78 46 - 87
Decide on job after ' ‘ :
completed achool 8 47 9 50 11 61 28 53
Job determines salary 12 71 7. . 39 14 77+ 33 62
Work permits purchase of - : 3 ‘ : '
desired items 11 64 127 72 12 67 36 68
. Best job pays best 6 35° 9 ‘50 8 4 23 43
Haven't decided on a career 14 82 18 100 16 88 48 91
Talent most important job
criteria 15 88 12 67 13 72 40 75
Parents know best what I :
can do 8 47 4 28 6 33 19 36
Helping others brings o - :
happiness - 16 94 18 100 . 16 89 50 94
. Work is distasteful Q a 2 "11 0 0 2 4
Career selection is con- ; ‘ ) .
fusing ' 4 24 12 67 12 67 28 53

Don't know how to £ind : : , _
job I want 5 29 6 33 ] a0 11 21




Table 8 (continued)

FARMINGTON ____BURTON RAYSVILLE | 0
N=17 N =18 N=18" - .
No, L} No. % No. * No.o . .8
World problems affect job v
selection . 2 12 6 © 33 0 0 8 *15
Want jobs I couldn't aE
handle ’ 3 17 8 44 6 33 17 32
Hard to choose school ' | :
coursges ' - %6 35 12 67 6 33 24
Do as well in one job as .
another - 13 76 2 11 "6 33 21
When 15 I'l)l know what ) ‘ .
job I want 14 82 11~ 61 15 83 40 75
Many factors affect job C . : e L
selection 15 88 15 83 17 8 94 47 89
I think little about my _ -
~ future. job 1 6 3 17 0 -0 4 -8
Money, not the job, is _ : ~
what counts ‘ 5 29 "3 17 0 0 8 15"
Take parents' advice ‘ ‘
about choosing job 11 65 15 83 14 78 40 75
Working is like going to : : ‘
school 11 65 7 . 39 9 50 27 51
Trouble preparing onself L
for career - 9 53. 71 39 4 22 20 38
Don't know how a person . ; s '
47 - 12 67- 8 . 44 . 28 53

keeps a job . 8

88



& . .
s Table 8 (continued) -
v —__ FARMINGTON BURTON ~ KAYSYILLE ~ TOTAL
U .  N=17. N=18 N = 18 .
g | .+ No. % ‘No.” &  "No. & No. %
35. Do as one pleases at work 15 88° 15 .83 14 78 .44 83
: Select job one pleases o ' ,
at work 12 - 2 S ) - 94 13 72 .42 9
. Only one job for each ' v ‘ ; . .
. . person . _ 2 12 B -0 _8- 0 2 4
Importance about job is S 5 - * L
. ability | 13 76 13 72 12 67 38 72
How some people know " . ' - ~ - ‘
desired career . i3 18 -9 - 50 . 10 {36 22 42
40. Always know. what job I ‘ : ‘ ’ )
want o 8 47 -8 44 6 - 320 44 83
Help people, large salary, S L B ‘ -
great discovery .. 14 ¢ 82 13 72 17 94 : .
Person gets a jcb by chance 2 12 10 56 3 - 17 14 28
Who, not what you know, : : ' A ' .
v gets job - 3 18 6. i3 6 "33 15 28
~” ¢hoose job without outside , . :
. help . 8 47, 6 33 1 61 25 47
45. Choose work so as to help . T v '
others = 16 994 16 . 89 16 89 48 ] -
Too .often think of future' o o
job T 8 7 . 12 67 8 44 28 ~ 53
Don't know what working P - ‘- £ :
) will be like - 11 65 11 6. 8 4 30 - 57
Choose and plan to do job 8 47 - 8 44 5 - 28 21 . 0
- No jobs are appealing 1. 6" 2 1 3 17 6 1
: : il ‘ ) ‘ ‘




- oTable 8 (continued)

Mo . - -

FARMINGTON ___ 'BURTON °____ KAYSVILLE TOTAL ' '
;. N1 N=18 ~ N=18 T
A " No. $ No. & No. ‘§ - No. &
— , - A - ’
'50. Job chosen should make o . .
., one famous - 3 - 18 4 22 3 S 17, 10 18
Parents, teachers, and . _ . L
friends make job i _ ? ' g
suggestions 16 94 18 - 100 T 16+« 89 50 94
Job should be expression =~ o N . ‘
of belief - 15, 88 . 16 89 ~ 17 94 48 91 -
' Happiness should result - , . . : -
from work 17 "~ 100 18 100 17§ 94 52 98
Often change mind about ’ ‘ S - :
' jeb | 12 71 13 712 13 72 38 72
53. Choose job befofle too long 12 1 14 ' 78 15 83 = 41 77
Worry useless as no . L . » . ;
choice in job -2 12 0 0 3 . 16 5 9
. ”
. 7
L
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three elementary schools agreed that “Haooiness should‘
result from work" in wﬁich one is engaged. For thellowest,\
percent on the scale there was a tie between “work is
digstasteful” and there is "Only one job fJ‘ each person,
which was 4 percent. Eighty-nine percent of the students '
. | agreed that there~are many factors that affect job
selection. Yet 9 percent say that it iz useless to
worry»in‘the job selection. Ninety-one percent.of the
students in the elementary haven't decided on a.career
~at this time.';Forty-tnree percent said that they will
select jobs relating to parental suggestions. ‘Ninetye
four percent say that helping others brings happlness,
and 91 percent want to choose a.career designed to help
others. Nlnety-four percent state that if'they can't
make a career cholce that they want parents, teachers,
and friendSuto make Job suggestlons. Three-fourths of
- the students stated that after a career selection has
been made ‘that they may change ir minds about the Mob.
When elementary students reach fifteen, 75 percent say -
that they will know what job they want. Approximately
53 percent say that career selectlon is confusing, 8 per-
cent of the elementary students don't want to work at all,
and 11 percent of the elementary say that "no jobs are

appealxng.




PR Economictconce t3 e T ‘ wo
B . f | . . ' - of- ) ~t, 'q’
fl% - 235;0 7 % An un ers_ ndgﬁg'of egonomic concepts is_anr
l~ ,4.‘.‘. . .. p ‘V,_._ )\,
” A T et
3 '\\~«int: 'A apart.oi-”~é‘worid of w rk. _Every citjzen
e Ty, B _;d be knowiedgéable in the ;eﬁand value money .
VR (2 SRt :
T Fifzgaqfade & udents at the'three elementary
t & - -

. ﬂ“ schools wére aaminﬁhtefed an instrument (Appendix D)
- -f,: ; . la%e 1n the schod}&gpar,to.determine their understanding

. ;.of economic concepts. Analy51s of data in Table 9
e revealed that Farmington Elementary students scored'
highest with a 72 percent correct response. Burton and
Kaysville students scored a combined score of 65.3
percent correct responses. The overall mean. was slightly
'higher with.a 67.6 percent compared withithe 66.6 percent
correct response in 1974-75. |

Farmington Elementary students had, five questions’

in which all ‘students responded correctly. ' Burton and
Kaysville'had no questions which all students responded
to corréctly. Question eleven concerned with describing
a good watershed land and question twelve concenge
the cost of shoes made in..large quantities caus:x the

greatest problem for all 'students. Question eleven had

17 students answer correctly for 31 percent, while
question twelve had 16 correct_responses for 30 p
Questions seven and twenty, concerning natural resources
and physical dangers, received the highest number of\

correct responses, fifty-two or 96 percent correct.

Q * ‘ . . 74 N | oo g




Table 9

Number of Correct Responses of Fifth Grade Students
of Davis County (Utah) School Distrijct to
Economic Concepts Quiz 1975-197§

Farmington Burton and Total
s a Kaysville

.Item (N = 18) (N = 36) (N = 54)
' No. $ . No. %  No. 3
1 %12 67 29 81 ' 41 76
2 17 - 94 -~ 19 53 36 67
3 14 78 30. .83 . 44 81
4 14 78 28 ‘78 42 78
5 12 67 13 36 25 46
6 .13 72 21 58 34 63
7 18 Iy0 34 - 94 42 96
8 14 78 - 32 89 46 85
9 18 100 "32 89 . 50 93
10 .18 140 34 89 50 93
11 5 -/ 28 @ 12 33 17 /31
12 -7 33 9 25 ' 16 30
13 6 33 13 36 19 '35
12 67 28 67 36’ 67
14~ 718 27, 15 41 76
9 50 21 58 30 56
. 8 44 26 72 34 63
L 9 50 21 58 30 56
19 .-, 12 " 7 19. 53 31 57
20 18 100 34 94 52 96
21 . 17, 94 34 94 51 94
.22 ' 11 6L 21 58 32 59
23 — 16 89 28 78 44 81
] 24 - R 1 83 32 89 . 48 89
25 17 94 = 32 89 49 91
26 14 78 . 20 56 34 63
‘ ©27 B 44 ° 20 56 28 52"
75 e




Table 9 (continued)

Farmington Burton and Total
" Kaysville
Item | (N =18) ° (N = 36) (N = 54)
No. % No. % - No. L2

28 - 15 83 27 - 75 42 78
29 17 94 " 30 83 47 87

30 - 14 78 22 61 36 67 '
81 : 13 72 20 - 56 33 61
L 32 18 100 27 75 45 83
.33 12 67 29 81 41 76
3¢ 14 78 20, 56 34 63
‘- 35 ‘ 16 89 21 58 37 69
o 36 | 14 78 19 53% 33 61
g N - 37 N7 39 12 33 19 - 35
| 38 14 78 16 44 30 56
39 5 10 56 19 .53 29 54
40 5 . 28 16 44 21 39

Mean 12.95 72.0 23.5 65.3 36.5 67.6
f: -
_ ‘. s,.,
l 50 L




DATA OF TEACHER ORIGIN

- ' »
Teacher Involvement

Teachgrs play a primary role in career education.
lThe degree to which they employ the different teaching
techniques advoeated by career education concepts greatly
influences the success or failure of the program. Davis
County teachers wete presented with two opportunities te '
evaluate their involvemeht in career eduéetionfaqtivitiee: ;

N high school teachers at.mid-year, and ail teacpers jt the
end of the school year. | h

At mid-year of the 1975-1976 school year career
education'program-the'teachers cdmpleted a brief question-
naire,vTeache:_Involvepent (Appendix E), as to their -
frequency in epplying various concepts advocated by the
career educetion pranam. Analysis of data in Tables

10 and 11 reveale ~that‘only in the area of assisting

-rs'freu-ently engaged. Ninety percent bf the

tralnlng.

. Approximately 4 percent of the teachers reported
that they seldom employed the concepts of career educa-
tion, while 48 percent reported occasionally participating

;p those concepts. Only 48 percent of the teache;e used-
77
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Table 10

Responses of 94 Elementary and Becondary Teachers Regarding Teacher Involvement in Career Education
Programs in Davis County {Utah) Bchool District 1975-1976

——

——
——

COncebt lo Response Prequently Occuio{allly sfldm ) Never Mean
No. ] No. ] No. - ] No 8 No. LIS
1. Using teaching moments releted to ’
~ subject matter # 0 0 38 4 50 53 6 0 0 1.7
2. Using teaching moments Telated . %
to subject matter . 1’ 1 23 25 55 59 15 16% 0 0 1.9
3, Assist students with decision-making . : .
skills : L I 64 68 26 28 T | 0 0 1.4
4. Help students increase understanding .. .
of economic concepts ’n’x 0 0 8 40 45 48 10 * 1 1 1.7 </
$. Discuss training necessary to : i : ‘
achieve competency 0 Q 3l 33 46 49 16 17 1 1 1.9
1. Bubject matter I teach relates : o
» to career education concepts 0 0 85 90 8 9 1 1 0 0 1.1
8. Subject matter I teach directly e T ' ’
related to usable skill training 2 2 - 69 74 21 22 2 2 0 0 1.2
9. Invited resource people into - : . '
classroom to discuss their careers 1 1 17 18 52 55 M 15 10 11 2.2
10. Used eudio-visual media to emphasize
career opportunities ) o 0 23 25 50 $3 14 14 7 7 2.1 .
I ! 79
- *
‘ .
, ,
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O
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Table 10

N (continued)
COMPONENT Did not Respond Responded YES “‘Rupondod NO
No. ] No. ] No. - ]
Used pu'bl: of World of Work units in connection with
other units - : } : » ] 1] L 16 1
Used career hands-on experiences in your classes 64 68 20 2 10 1
Used material from the Caresr Bducation Guide in ) . '
classroom Cn 6 [y 15 16 16 17
P . . ° :
\ _
‘ Wy
4
J
O

ERIC

Aruitoxt provided by Eic:
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Table 11

d : Teacher Career x@uaeion Rating Sheat 1975-1976
Blonenéary Jr. High _ High School
BURTON FARMINGTON KAYSVILLE "'/  KAYSVILLS DAVIS

3
‘

"\ THE PUBLIC SCHOOLS (K-12)
SHOULD: -

-1, Prepare all students for
placement in post-high
gchool treining or
enmployment

‘2. Prepare students for [
careers '

3. Prepare graguates for
college entrance

4. Provide students with
_guidance and counseling .
for career development -

5. . Use paren'n-, employers.
: and community for sources
of logrnlng ' .

.. Assisé graduates in job
'and post-secondary school
. “antrance . o

. Be responsible for
following the progress of .
all students after they
leave school , ‘

-

-3
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Table }1 (continned)
- LS Elementary Jr. nigh ___High School .
» BURTON FARMINGTON KAYSVILLE KAYSVILLE DAVIS TOTAL
TH= 1 'L i N8 N =2l Ne U Wy
I . :
TEACHERS SHOULD; : _‘
8. ’R’ppreuiatl the vnlnu q "
nany types of work R 1.25 1.72 1.33 1.50 v 1.32 1.41
9. Relate clagsroom lnlt;u . s
tion to use in thc uorls :
of work 1.88 2.11 1.50 1.9 1.53 1.72
10._ Assist studonts §n |“ o
developing the ability to ] e
get along Nlth ‘peopla: 1.50 1.56 1.42 1.50 . . 1.37 1.45
11, Be ruponlibh for auhy.- ' { ﬁ?’ o ]
ing students to develop Iz ‘ : : \
*  sttitudes necessary for ‘ A N W
career adv:ncuen’ (2.8 y 21 1.75 1.70 1. 1:01 .
12. Assist stujents in making ') PEET - : /
-decisions apout .careers l.ﬂi “'41. .22 2.00 1.90- 2.00 2.00 - :
13. Ba responsible to taschi o ' '
career avaremess tOitudents] ’ 2.00 105 # 1.0 1.7 1.96
STUDENTS SHOULDS .« - B N
14. Study their intirests . ' .
and abilities to htomiu&‘ ) v
their fitness for specific ’ “
careers e 1.50 1.79 1.92 X470 v 1.63 1.7
15. Learn how. to tope with e ' L
. the economic worl 113 1.56 1.75 1.50 1.4 1.4 ) (
16, Learn techniques for using .
o th.“a laisyze tWhlly * 1.00 1.56 1.75 1.60 ‘"’é 1.68 1.57 ‘h"
17. idve the opgoreunity to A, : » TR 7 ¥
learn vocational skills . 1.38 .. 1.56 1.80 1.53 1.64 ;
v L4 . ' L
- - v
R .




- L ______ ~
@ ! ’ * m
, ¥ "
P §
¢ s
ﬂ‘.' . )
T e R Jr. High High 8
o LY . KAYGVILLE ! KAYSVILLE - DAVIS ., 7OPAL ,
Coet T N A TR Nedly Kol L S
13.'Havé the opportunity for LD I::x!b.*"lrl IR R o e
‘hands-on experience’-as - % W“fv LIRS o i ' "
-part of the sahool .o ok RN aon . : .
curtigulun: - O I 16 RS B N 1 S 200 S 1,83 1.64
19. Demonstrate appropriate ' . Tue g ‘ ; ' .
attitudes concerning the A oL .
dignity and importance of ‘ ' - & .
work’ : Lo 1.13 1.56 - 1.42 1.60 1.58 1.48 ’
20. pevelop pride in- accom- ' . R o
plishment,’ loyalty, and . : N ) . . . ﬁ
dependability - 1.00 133 142 1.50 1.37 1.3 .
. ' - ]
CHARACTERISTICS OF CAREER . . y - #:
EDUCATION . . " a2 , R
21, Motivation for teaching ‘ S - : c -
@ ' can be stimulated through . . ( Lo
careor education - . 2,30 1,89 2,00 2.30 + 1.89 2.05
" 22, Career education will ' : : S ) ‘ ‘ . J
' enable atudents to see why . S . : . : o
" “why should acquire essen- # . *
tisl academic skills * 1.63 ) .- 1.89 1.58 1.80 . .2.05 1.‘83 %
23, Carder education can enable - ’ '
- each individyal to develop % ) :
: e self-idsntity as a worksr  \ e X £ Ve
Y in a work-centered sooiety 2.00 2.1 .00 < 2,20 12,00 2,08 - 0 e

- 24, Career education goes . &
beypnd the lchggl, and the »

fijire community may be a
" refource for caresr ; ' 87
* dcvcloplent% 1.8 1.83 7.
e . .
g3 -
' Ao .
&f
A CH By o
’ ] vi‘:%{ . \
\ A& N . - ¢
. - % 0 *.-.
S ' . e ’ ;, B
X a‘-ﬁ"-l- g - o
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i Table 11 (continued) “ %

w

' l ) Elementary Jr. High High School
BURTON PARMINGTON KAYSVILLE KAYSVILLE P&VIB TOTAL .

. ‘ N =18 Nwl? © Nwl8 N=2l Y 88
25. It is important for an b

individual to know and : o 4 .
underltand himgelf 1.00 1.44 1.25 1.20 ; 1.83 [ Pk |

26. Many jobs are not being | .
tulad because the unem- | ' /
ployed person s not . - ! i,
. have the requi skills - T

to meet the job require~ . R
ments “.63 2.00 2,00 1.90 1.89 1.90 .

27. One of the goals of edu-
cation is to prepare . )
individuals for employment 1.13 l.44 1.33 1.7 1.68 1.5%0.

28. Many counselors, teachers - ﬂ‘-_
and principals are academic- : % el
colleg
to oveiencourage students C . : : .

ta pregire for college 3.38 Y . 2.42 . 2,50 2,00 - 2.2

)
29. Cares

tion . 1.63 . 31 . 3.7

4, Public education should : .
have the responsibility of ' ] P
planning new programs =~ : , @ . o P
which would give ltudentl - o .

* the opportunity ot cxplor- 4 S . ) W . I g )

’ ing the world of work qul' W n ‘ o :

.. - assisting them in making i : ol o M - ‘ co o

umtymg decisiffos *. “ﬁ it , 2.3 g 21T e, 3020, ', 1.89 L pdeld S ¢

l&;:

L2

3.90 3,26 3.2

- ; g S L -3 ‘
by g 3 g a .
BT e
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Tabla 11 (conténuod)

. ’ . . '
————— —— ‘% - — i
\ ' Jr. High High School '

4 N Elementary
BURTON FARMINGTON "+ KAYSVILLR KAYSVILLE DAVIS TOTAL )
N=1 N=17 . T H= 18 W= 2l N= 14 88

31. Caraar educstion encom- o )
passaa both academic . . : ) ' ’
educatjon and vocationsl-- -
technical educstion .., 1,23 © 2.0 -1.92 1.90 4 l.es 1.681

32, Caraar edication ia con- . ‘ . o :
cerned only with prapéring o
a person to antar into a . o ' .
chosen vocation othay ° . . - s '
than that for which. a. » . , J
baccalaursata degrep ia . ) . : ¥ .
required * 2.%0 , .1 4.00 4.20 .98 - 3,58 ‘ )

33, Many peopls are mkt*lt . . ) # .
jobs from'which they gain . . L. .
little or no peraonal
satiafaction . (. 1.78 2.11 1‘#5 1,90 1.4 S W &

34. A college degree ia the ¢ : s : :
best and aureat to ' s o
ocoupational auccisa . 3,25 .36 3.8 4.20 3.9 LA 1% 1

35, Career ‘education ahould B ' ‘

‘be a continuing procea .

fron first grade throu;l\ o _ . . o ‘ A
sanior high school and g . ) i ) : ‘
beyond 1.88 . ‘z! © 1.8 1.90 1.6 & 1,78

"nmxl'q;u;“i asaigned to responsés ranged from 1 ' oligly Mgres to 5 = Strongly Diaagres.

& ":.a" SYRRE I
. ',.:; . rﬁx‘ ‘._‘ uh . &

. ) § g Y ) o
N s _,‘?9.*'} e "‘:ﬂg SR )
B ,‘ ) . ‘,-.r . . i N . )
S Y T : S e
o L s . . i T
. N s . o e . . .

._ o - B

5‘*"4"‘.5’“:,‘

o . . - . LA
Yo . e . . .
. - N ’ . N :
oA g C b : oL
g el ) ‘ S PR

O
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part of the World of Work units in connection with
other units. The use of resource people in the classroom P
to .assit the career conceptq was reported by 55 percent
of the teachers.. The use of audio-visual aids was
reported by 53 peroent'oﬁethe teachers.
At the end of the'school.year teachers of all
schools were administered a questionnaire (Appendix E)
- to determine their evaluation of career education and of ‘|
the career eduéation program as conducted in Davis"; )
uCountY. These results are reported in TabBle 10. alfﬂ
’ Teachers do not feel that it is the public -
schools' responsibility for following the pr*ss of : -
all students after they leave the school. -Tﬂiy do, -
*, ovever, feel strongly that the pfplic schools snould

P

‘Aafﬁ”ff .érovide students with guidance and counseling fot career

<
€

‘ievelopment,.along with using parents, enpioyers«égndfngd
the- community for sources for learning. '
. Teachérs felt that they should assist students
N in naking decisions about-caiters*angube aware of and be

\ gesbonsible for teaching career. awareness to the: students. .

WTeaqhe s f lt -quite gtrongly that they should assist - ‘”"*“

. £ i
S " students°in developing the ability to ggt along with
. .

e

people.

*Teachers strongly agreed that students.should
b

learn how-to cope with the ecoﬂﬁmic world; also, that
stud’ts should learn teéhniques for ysing “their leisur %‘;




time wisely. Teachers straongly agreed that students
"should develop pride in accomplishment, loyalty, and
‘ dependability .

;, fAll teachers agreed that career education goes
B L yond the school, and the entire community may be’?, \
‘ \.\“_,‘t N . ‘,.4.-‘ N -\1 - \

»;ﬁ%~u‘;iﬁfu’wresour@e for career development. The teachers agreed
Wﬁﬁxw" ; that career education goes beyond a concern for preparing“
| a person to enter into@h chosen vocation other than that .
for which‘ﬁ baccalaureate degree is required. They als'o‘*i

g

disagrecd with the concept that a college degree is the .
best and surest route to occupational success. They
reported that career education should be a continuing -
process from first grade thrngh senior high school and

.\ﬁff{’4 beyond.

F DATA OF PARENT ORIGIN

The role of paréntsgiin career educatili} acgivi-
ties plays a Significant part in®the seledtion of

' occupations by th&ir children. pues;@onnaires (Appendix

20

- G) were mailed to selected parents of DaVL; School
% 4

"District students to determine

B (ryry I'd "
e - understanding *career education. Sel*addressed, , ”é}’t.

L

questionnaire to

)

*tamped ‘envelopes accompanied each
enhance the return of&the instruments. Responsiiﬁg.?fph

parents were generally favorable as noted;in Ta

- ) \ | ) ] 9 8 “? | . . | -(1 - ?& 3

it




Tablbjhi’

\" ! -~ 7
Parents' Eva#uation of the <'fareer Education Program for ng‘is‘County ]‘U‘}:

Y
{

L

oo

gl ‘
):.8chool Children Grades 1-12 r"

P ne

-

‘ ' ’mentarx Jr, lligh . High School ': PN E'
'ONENT BURTON . FARMINGTON KAYSVILLE KAYSVILLE . DAVIS }K AL”
N =13 Nw=l157 Newls N=2l CN=le UKy
No. ' No. % No. % No. % No. ooy
he present school
ave visited in the ’
uring regular day ’ ‘
olrs or less 7 47 13 18 86 9, 64 56 69
. hours . 3 -20 54, 28 3 14 5 36 18 22
0 hours "2 13 0 0 0 0 0 0 18 22
than 10 hours 3 20 ] 0 ] 0 0 0 3 4
' an* 2.07 1.28 ° 1.14 1,36 1,43
ducation is o
erm I know little ' ¢
nothing about ' 4 k)| ] 40 5 28 3 14 2 14 20 \
ood #¥ogram an ’
uld be retained ¥s 4 ’
ig i the -schools . .
the district 5., 38 5 33 6 33 10 h 5 36 31 ,
rogram to which
¢ emphasis should. . '
given ' ’ 3 ‘23 4 27 8 44 6 29 5 36° 26
rogram to which too ’ '
h' time and enatgy .
being devoted 6 2 10 2 14 ¢
Mean® 2.33 250 . 2,22
g my child's ’
ties in carcer
ion I know
y little 22 6 29 5 36 26
y, of some units .
t have been taught 39 11 * 52 6 43 .33 - 4
y about some out- , . .. :
@-resource people 4'» :
have been,in the 1\
00l o 0 0 0 2 4 3 - 4
™ et c
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| | o /
‘ g Table 12 (continued). - / :
/ ) ‘ . )
‘ Elementary ’ © Jr. High High School / _
PONENT \‘ BURTON FARMINGTON ' KAYSVILLE KAYSVILLE o DAVIS TOTAL ' i/'{ '
N =13 . N =15 N = 18 N=21 N=14 N=8§l -
. _ o No.. % No. - No. \ No. . % No. - % ' No. ',
ut most of ‘the ’
ivities (in and out) - :
formal-classrooms in ' . ‘ o
.ch' my child has .. - . ) ) . o .
ticipated 2 15 5 N 7 39 4 19 1 L1019 23
Mean* 2,15 2.13 - 2.56 . 210 - 1.93 S99 0 .
11 assessment of ) . , ‘ ' o .
ireer education . : . o ~ /’ o
m in my child's / : ' \ "
ellent .2 s 0. ‘o 3 17, 1 5 0 - 0 6 '3 7 '
d o . -3, 23 7 47 - 6 33 8 38 4 29 28 .35 o
T S 0 0 0 0 0 0 3 A4 2. 14 5 6 ¢
't know .enough c ‘ ’ . N ) :
make a-judgment 8 62 8 53 9 50 . 3 43 8 57 42 % .52
Mean* 308 3,07 2,83 . 2.95 ' 3.29 3.02 ‘
ry children should T - o ‘ ‘
 be. expected to ’ . ‘ ’ ‘ ' K , o
ticipate in a S . ‘ . ’ : S,
eer education - ' C '
gram S 0. 0 0 0 2 11 1 v 5 3 21, 6 7
omc awarc of the - . ' : : o}
king world about v ] - . i .
m ' 0 0 0o - o 0 A 1 5 o S R | 1
e the opportunity . ' P Ll
becoming acquainted . L . : . , / T, -
h choices, 13 -100 15 100 15 83 17 . .11 . 1 omn 88 '
expected to choose - - ~ e T ) i : ’ | '
ir profession\ before” ‘ ‘ . , ./
ving_ the sixth grade 0 - 0 0 0 0 1, 5 0 0, 1 , 1
. Mean. H. . }.00 ! . 2'76 2-90 l". 2" 57 ; 2\.85 .
I ' .
: J o, T
A) / ’ ’ N -
’ Al ’ ) ’ AI *
R 1, , N - '/ '
r A f’v ¢ \ ‘ »
* [ B4




Table 12}(c6ntiaﬁed) |

w.

. L Elcmentary . Jr. lligh High School X

COMPONENT BURTON FARMINGTON, KAYSVILLE KAYSVILLE DAVIS , . TOTAL

- , N =13 N =15 N Y1g N =2l N = 14 .\:-1/,“
. Mean Mean . Meln.  'Mean Moan Yeag { -

RCE OF -INFORMATION: - #
ent-Teacher conferences 1.42v. 2,20%* 2,394 S 2,37 2,00% 2,130%
_meetings - . o 1.17 1.53 ‘1,61 . ‘1&68.’ o 1.40 1.49
k-to-school night "1.42 1.60 - 2,11 : 1.8 . 2.17 1.86
tten materfal/from school 1.85 2,33 - 2,89 . 310 147 .23
sonal .contag€ by school -, . . ) . .
lcrsonnel o ‘ 1.54 1.80 . : 2,00 - 1.90 | 1.7 1.85
ent reacclon to the- . ,
cllowiqg items: -, ' §
eel I understand what {s ‘ . . T ‘
eéant by career education 2,218 2,270 2.39%%% 1,954% . 2,14www L2, 19%en
parents we ¢ould make -an \ B . :
mportant contribution ta. ... N o ' :
He carcer education pro- ; R S
ram, of the schools 1.77 - 2,13 1.94 ° 2,11 "1.93 . L.99
ally, eyeryone should - ’ !
rqﬂuate from collegé © 4,46 3.67 .3.88 3.67 , 3.93 3.89
- schools should involve . - ’ :
arénts to a greater oxtent ‘ : g
n the planning of career o o g o .
ducation programs 2,15 2,07 ¢ 2.18 2,40 ‘ 2.00 2,18
re should be less cmphnsls ' .
n carcer cducation in the . '
chool than we have had . :
his year , 4,23 ,3.50 ' 3,65 3.74 . . - 3.57 3,13
ould be pleased to be . -
nvited by the school to’ g
ssist in'the career educa- - . ‘ . .
ion program 2,25 2.60 2,35 2,75 2,07:. 2.44,
parents we have often e .
iscussed with .our children
he type of career they o §
hould plan 2.47 . 2,13 2,10

" 2.46

1.71 ‘ 1.93




b . \ ; "
Table 12 (continued) . ‘ /
o
' _ Zlementary Jr. High High. School
COMPONENT - - BURTON FARMINGTON KAYSVILLE KAYSVILLE . DAVIS . TOTAL
N=13 N =15 ‘N'= 18 N=2l N4 N =8l
. Mean - Mean Mean Mean Mean Mean .
xpect the high school to !
oncentrate on preparing - : '
y children for collage ' 2,15 . 2,80 2,73 2.30 ‘ ' 2,57 2,51
xpect my children to e L >
lacide for themselves .
without much help from .
arenta) whether or not . N ' » .
hey will go to college l.88 .27 ) .1 : .1 ‘ 13.21 . 3.56
' school cdoes a 'good job / o
¢t halping students decide » . ' ,
hat their life's goa : R * ' ' . o )
ill be 3,00 - 2.87 3.18 \\ 3,35 - 13,43 3.18
m aware of my Child' v O L o * ) : T S I R T
nvolvement in career| |, ‘ . i ' ‘ ‘ :
ducation in school 2,38 ' 2.80 2,38 2,45 2,7 2,54
 school has askod me to. ' s ‘ '
agticipate in school . . -
ctivitics related to « . . : 5 S :
areer education - 3.67 3.60.. 4.19 3.84 - 4.07 -3.88 .
eer education should : B ) . : Jo '
cceive a greator emphasis - - A : o ;
n the public schools than : - B ‘ . o
t now receives _ 2,62 - . 2,53 2.59 2,38 i 2,50 2,51
y thoao‘*ho ruc.ci.vu a o : : L - R e
olleqe Mucatioh can be : - . . ., ‘ .
onsidered succossful in 11!0 4. . 4.67 ‘ 4.78 B mr 4.71 4.62
honest work should be : ' - - ‘
espected . S ¥ ) LTI U5: ) SRR 5% § g . L L 117
; A . X . . _ " .

*Numeric values aui’ t 'to responses “ru od from 1 = tospom to ansver 1, 2= 2, Inm 3, 4= 1.
~ ¥*Numoriec values comppsed to 1 = little te S = much. & '
"""Numoric valiies asgi ned to relponact 1= tttonqu aqrnr Im uncurtainr Sf- stronqu disaqr




J’/v.

Parents felt, for the most part, that information
aoout career ediucation was gleaned “from materials taken

home by their children, however much contact had taken

: plate . between parents and sq?ool personnel. Parent-

Teacher Association meetings werz the source of 1ittle
information to parents, an indication of either failure

of parents to participate in the PTA or lack of career .

' education information provided at the meetings.

Parents were in generaI agreement that all work

is honorable and should be respected. They alsgo felt

that parents have a responsibility in the school programs
a13;2 with professional educators. While parents believed .
that higﬂ school siould concsntr te on preparing students

for college, they also helieged

at qrﬁor.than college
. pd

graduates could be‘considered#s wssfu ~/irn.'life and

_that many Opportunities exist for tradeJmen.
!

‘ 3

.DATA OF GENERAL o‘ﬁ:rcm ’

~-

Logistical Component

The career education project for Davis County

4
]

involved three elementary, one junior ‘high, and one senior
high school. The teachers of the‘Tive schoo%i.including
the administrators of the ‘three elemJltary sckools, Yere
administered an strument'(Appendix F) relative to -the
logistical.effectiveness of the career education\program.

('8

Assessment was made on a fiverpoint—-scale: ranging from

trongly agree (5) to strougly disagree (1). p .
1.()9 \ o .ﬂ T4

Y



o . : ,
""""" :m‘Analysis of the data in Table 13 revealed that
)’ junlor high teachers had the most difficulty in two '4
| areas, sharing and coordinating materials. The problem'
of coordinatlmg materials was consxdered the biggest
péeblem by all teachers particlpating. Access;bility of
the material was considered the. least problem. ‘
Junior high.ﬁeachers scored highest over all on
the logistical effectiveneae with a total score of 2.61,
followed by the high school with 2.68 and the three
eIementary‘schools haviag the most problems with a score
of 2.75. |
o | The Jjunior high teachers had the mogt difficulty
in two areas with scores of 4.0 and above, but also the
J'lowest tﬁb areas with scores of 1,38. Skaring materials
- . .(4.15) and coordinating materials (4.0) w mogt diffi-
"/ cult, while materiale being accessible:(1.381.was the:

least problem. 7 . ¢

-

Non Project.Schools

o There were thirtyqfive elementary, eight junior

- -high and five senior high schools which pakticipated in
\H . ‘the Qésrriét career education program Ret were aon-project
and non-evaluation echo%ls. A questionnaire was submitted:
to prineipa%g of non-project schools to determine their /

. volvement in career education related components (see

“ . : )
able 14 for data).

- "1{‘)3,'1 SEFEN /'.,




\
\U le 13
_ . Logisti Effectivenass
- ." - . I “.—‘ T
COMPONENTS , / E%gm:n;;fy Ju?;0£ gggh Htgh;;gg?oli‘ (:o:a%a)
tfriall Accessible . 2,26 1.38 1.89 1.97
fficient Quantities of ' .
World of Work Materials 2,260 0.00%+ 10.00*  1.29
ared Materials Created Problems  3.39 =~ = 4.15 342 3.56 ‘
terials Available When Needed 2.32 - 1.54 1.95 2.05 o
terials Treated Shabbily . 332 369 3,32 3.40
terials Not Returned Promptly 3.19 \; 2,92 '3.05° e
ays gufficient Materials * . 2,32 . 138 232 2.13
reer Education Information Was A '
Available . ' ’ 2.39 1.46 1.95° 2.06
reer Education Person on Staff . 2,52 © 1,46 . '1.84 2.10 e
od More Career Materials 2,58 13,00 ) 2.89 2.76 |
oblem Coordinating Materials 3.61 4,00 3.68 ) 3N
re Materials Should Have Been \ -
\vailable | 2.87 3.69 3.16 3,13
’ 275 . 2.60  2.68 \
. 5 . ._1

*Numerical values ranged from Strongly Agree = 1; Unoertaiﬁ = 3, Strongly .
gagree = 5, -

**Only Elementary Schools Use World of Work Hateriall . S LR |




‘-'Table 14

" Summary -of School Principals' Responses of Schools of Davis County (ﬁtah)‘School

District which Did Not Participate in Formal Career Education Activities

to Questions Pertaining to Career Education Activities 1975-1976

rematebe o

"

—

1

) = Schools _
COSPONENTS>' Eiementary Junior High High School
mber of schools ' 35 R 5
mber of schools responding to questionnaire 27 8 5
mber of teachers ) , 452 , 223 335
mber of elementa y schools rehponding
which have World/ of Work programs -4 .25
mber ot/teachers in elementary schools " E
which have World of Work programs . N DY/
mber of teacherl teaching one or more . '
World of Work units ' -~ . co 125
mber of teachers using j of oth.r rld . g
of Work units with‘regu r t ching ™ 226 C::
mber of teachers using self-developad : ;
career education units N ' 181
mber of teachers uninq career agucation ' .
resource people - ' 117
mber of schools zgich.have apecific person
in charge of career education ' \

Person in charge .is teacher
"' counselor
librarian

-y
T . . L

N N b oo

¥

7

107
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;o © * ' -, ‘table 14 (continued)

f

¢ couponnurs .t el Elementary
| which faculty meeting =~ . ',fﬁ%';z' o 5 'f’ﬁ‘ ' P
votgd to cageer. education» SN , e
(_some o S L £
jumber of teaéhers ogtschools in which teachers

‘used- teaching monents or other methods to-
" bring career. education into regular class-

work

\umbex of schools ]
.inservice-time

. 226
- rEzSOmg teacherg
'fMany'taachers N A L
& All teachers L
umber of schools in which teachers have used T
special career éaucation units IR L N Va L
- No teachers ' - 1 - ‘
Some teachers f' _ | _ ;_ : - S
- - Mary ‘teachers e 4.
lumber of schools in which teachers used -
special resource people in class .
- Some- teachers o
: - , Many-teachera o ‘
umber of school@vhich have established T
career informat¥on centers . ' 8

¢




' °. ‘.. ) . e ~ o
. . \ R
. o - . . .
i T R y o . T
, . ER o
[ . ’ ‘ . ‘ » ' ’
- - . ~. . . . . N

;qijn . . ; , Table 14 (continued)

T sowas|

Elementary Juhior High . High'Schooi T

' COMPONENTS

iumber of schools which ‘have. grades in
which there is-an rganized program in ‘ . : .
the use of the ca; ex information center K R -
/Tenth PR I A
Efeventh TR f’ A o
| Twelfth . - L@
schools in whi h formal programs have been '

attempted té assist graduates to find - , o , '
work (exclyding: college entgance) e o o : .0

y4hich students exiting before . . .. e
,graduatibn regularly receive‘counseling ‘ / : 4F\ . . B L
relatlvf to work opportunities ; C L 30

jJumber df ‘high school students who have ‘had. A Sl , C e
0.3, 7 experience in 1975-1976 . v . ’ ““?'c', o 983

ru O T8 2N . .
‘l ‘ i ' ) A ’ l 1 1 ‘
,." i ! . N . ' . . . : ' -
I . . L B . , , _ :
n T J e
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. . o e ey
- Twenty-seven elementary“principals gesponded to
“the questionnaire indicating that 33 percent of elementary
teachers at schools which have Wbrld of Work programs |
' taught one or more Wbrld of Work units-as an entity,
while slightly more than 54 percent of .the teachers at
,these schools integrated World of Work units with regular
. teaching.' Over 54 percent, or 226 elementary teachers,
‘\used various teaching methods ‘to bring career educ tion

S o 'concepts into regul: classwork activities.

Junior and senior highﬁschool teachers par ici— :
L"', ‘ ' pated ln varying degrees in theirJuse of‘career eduy; ation

concepts in regular classwork.‘ Some time was devo to

career education at inservice meetings at all‘eight,junior
{ high schools, but only three principals 'indicated that
) much time was spent with ingervice for career educa ion
“at his school.; Teachers' use of resource Visit;rs,
teacher and student use of the Career Information Centers,g
was somewhat limited in the junior high schools. |
T . No senior high schools had full-time Career
| Information Center personnel -but all had one part-time
;person in charge of Career Egucation. Most high ‘school
"prin¢ipals reported that many of their teachers usedv :
career education units and also used resource visitors-~
I in their classrooms. _ | | o N
Only 33 percent of- the elementary teachers used

®

self-developed career education units. ' :
71. o ' /
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Summary of FindingS“ . j’ - - /
N S . .During the third year of operation conSiderable

data were generated from questionnaires and observation. \\ }
The following findings summarize the results of’thec'?' ) |
analysis of collected data. SN 'V_f | ,l o ®
1. ‘The greatest gains in Self-Awareness werej
ohserved in the Burton Elementary School where sizable
_gains (above or near the mean in all areas) were made.
lOther elementary schools showed gaine in only three of
\the four. suh-categories,;. S . . .

25 On ‘the Career Maturity Inventory Kaysvillei

Junior High.School leth grade students showed negative ". A
AT gains in all subscores while students at Farmington o
Elementary gained in all areas-but one*(Rnowing Xourself)‘.f o

. o . .

in which they: showed little.change.

o ;}' L 3; In the secondary grades positive gains.on —=
| ‘r-the Career Maturity Invenﬂbry-were recorded ‘in all sng?'j o
'scores for the seventh grade Tenth grade gains were ih

| o all. negative, and only half of thexsuhscores ip the ‘ i%
o o twelfth grade were positive.5 . . ~fQ" S e ?
gg" o B 4. Fourth grade students showed ;fiftv - ;\ - iﬁ

. v interest level than fa'iliarity level on all caré%r -
ﬁ clusters. C o ST e . L

) ' ; . f\\‘ . ) . . ,‘b.lﬁ
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. ' ’ . '. - ) e - /\\ e l-

7 . )
o _€i\<“*w**‘Sf—étudentsfat'alllevelslshoued”gains in
= ' o being able tg relate ocpupations with their functioyp\
/ . | - 6. Students uncertain about career plans ’
\ - dropped from 50Q percent in the elementary grades to

16" percent in the tenth grade.
7. l0ver half of the fourth grade students
answered correctly to slightly over_ half®of the items

/

related to the Valud of Work. ’ _ . .
, 18. Nearly>70 percent of the items on an “
O economics test were correctly angyered by 60 percent or
_ ,more of the fifth grade ‘students.
< , 9. With little exceptioh 80 percent of the -
:tzachers indicated their occasional (or more often)
(participation in career-related activities in the

i Soos

classgoom. ' :'_-- : '.5

10. Variance was noted in opinions of teachers
regarhing the purpose and function of- Career EducationaL
« - 11. Over half of the parents polled didn £
know'enough.aboufrcareer_Education as it functions in

L

the Davis School District to make a jd

ent as to. its |,
value,

-t ST '12} Of the loglgtical components,

;. r“\

teachers were S

. most often negative about the coordinatidh of materials.

. '.13. Career Education Activityais being comducted

El

ro in varying degrees in non-project schools.
] l4ﬂ From teacher interviews it was ' ‘found that
teachers(ln project schoof% do not have a clear idea

114
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- e, .
. . . "

-as to. what Career‘Education is. SOme‘do not desire

-

L
to 1earn because they have a preconceived notion that

is not applicable to their area of expertise. The~-

» ;

s

; .
most common error wasteachersequating Career Education -

{

'with Vocational Education. \ ) .

lS. Interviews and obsgfvations also showed _ /“
that indsome cases teachers did not feel any obligati

to_becope involved‘in»Career Education.
/T ' (7

Conclusions o o 1';*k_
= S :

| From the findingsxof-this evaluation the. follow-
1ng conc1u510ns were reafhed. .

l., mhe Career Educa on oject has had some
'1mpact on the participating s;u&gggs and teachers.
This impact varies ‘fram sC ool to school and even from
<c1assroom to classroqm Through obsqsvation and inter-
v1ew‘It was concluded that this variation was in large
measure due to the attitude .of the administrator and/or
the teacher. Where the\Principal was enthusiastic
R _aBout Career Edgiation, the program had much more °
particip&tion on the part of the teacher and a greater
impact on: the students. o o j ﬁt'

‘ 2.; Although Career Education has a greater
application in- some subject matter areas than others,
Career Education principles were noted in application in
all subject matter\ areas, and it is concluded that it
:can be adapted by all teachers. o o ,

113 .
P - ,
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Recommendations Resulting \ }
from Three Year's ' oL
. Evaluation o i

b

“ It is recommended that
1;‘ If the District desires to have Career
Education as. ah official part of the school program,

ard.formally.adopt it and that it be

line organization program. In March

————
1976 the evalua x wrote a letter to the project .
&
udirector expressing such.concerns¢ (see Appendix G).

Data in this evaluation support such a repommandation.

e 2 ‘Some. one person Be assigned the leadership(

urole for Career Education in each echooi This may

be the principal if hfg time permits, or it may be some-

\ one other than the principai 25 someone other than\”

the principaﬁ%ﬁ%t shculd Be known by all faculty that }

. incipal supports the program but has 4 legated '
‘1eaders to someone else. There is dange otherwise

as noted in recommendation 1 above that tea hers may
not ‘accept it as an official part of the sc 1 prqg;zé(

“Such.a recommendation is proferred due to change in

N~

leadership assignments in the Davis High School during ..
" the third year of operation. During the first two years

a teapher was given released time to organize- and
administer the Career Education Program in the high
school. During ‘the third year he was not._ A notiteable

. difference occurred in the teacher acti/t£§ and partici-
. paticn in Career Education. -

,;! L \d16



'._ To compound matters, the 1nstruments were changed andr -

-~ 3. A ;ongitudinal evaluation design be developed
which douid follow the samertudents through school"into
. post-hlgh school education, lnto the jOb market and \
beyond. Only in this manner can tgé most valuable
act1v1t1es for the development of a Career Education
program be clearly identified. Lo ,&

This ii ldéntifled as the blggest weakness of 5
the evaluation design'used duréng the pdst three .ears.

Each.year the same rade level has been tested for the

'same‘thlngs,,and th long;tudlnal data a!e avallable.

reflned each year., It is belleved that one of the .

contr;butlons of. thls evaluation has been the 1dentif1-

" cation, development, ang/refinement of 1nstruments for'
evaluating Career Education Projects.

. C o - ~
. oo b 4
‘ N
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 APPENDIX A " .
MAGNZTUDE AND -INTER-RELATIONSH

OF CAREERS QUESTIONNAIRE



SN DAVISCOUﬁT‘SCHOOL DISTRICT

~-l--—- * - _ Magnitude/Interrelationship of Career}
\ .‘ Pupil Rating Grade 5
N SR 1974 - 1975

e DIRECTIONS: The following questions are about different //~
\ : kinds of jobs. 'There are twenty different groups and :

\- s dat¢h group -has five jobs. After each group-there are shx
\ ¢ | meanings (A., B., C., D., E., F.). Before each®job there

N is a space which is underlined. Please put the letter of

! the Best meaning for.ea job on the line. The example

- below will help you. ‘ ",

N\

S BXAMPLE: 1. . . Man. .A. Meows when it is hungry
i T e 7 B. Likes to play with
: . - 2. Woman - do.
o : | C. Wos e for money to help
3. . - Boy ' buy things for the
. . : ) family ,
. 4. ___Girl  D. Cries when it is
. : , . ungry
- . 5. Baby  E. Likes to piey ba
| . F. Fixes meals and‘helps

‘ \;'. I ' keep the house clean’
“ : Please write the "letters clearly, and remember that there
‘. 1s one extra meaning in each group of Jobs.

I 'l. g Missionary . A., A leader in the Mormon,
. - : , - Catholic, -and some Prot-
) » 2.7 + _ Rabbi : .estant churches’
T . - o : ‘B.  An unmarried lady whq
! : 3. =+ fan . - : lives in ‘a convent and
' . ' works for her church
4. Bishop = - C. A Jewish leader,
: : D. A title of respect for .
5. - Revérend ministetrs in some’churches
¢ - - - ~ E. A worshipped as
~ ' o ‘ v "god" Japan
c . F.. A person sent out by his

Church to preach
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: Ue’l!@iier‘

Bacteriologist E.

A. _A persen*who puts new -

‘ Ty vers on.couches and
Socail worker hairs -
” o .. _ B. 7A person who. takes care_
Upholsterer -of ‘the bodies of dead
- people
Beeuticlan . C. A person who investigates
cjdents and sometimes
Insurance agent P the bill . -
- D. X“persop wholzzlps people
oo .., . with personal problems’
- E. A.person who fixes refrig-'
s . ' ergtors s
, ‘ F. A person who | eahes and"
’ fixes en's hair
Psychologist A. A pergon who works with
doctgrs and nurses
Veterinarian B. A son who tests the
"blood of peqple
+ _Hospital C. A person who hedps sick
T+ orderly - animals '
: D. A person eieined to talk
‘Nurse . . to people and help them
) ’ s E. A person who fixes teeth
. Laboratory # . F. A lady or man who is
technician trained~to help doctors
A ‘take care of sick peoplé
Medical - A person who tests people
Secretary to see if they need
. - : glasses ~ ° o
-Optometrist A person who uses a W
: machine to taja pictures
_____ X-ray : of the bones & the body
. technician C. A person who works with
very small plalats
Chiropractor- ‘D. A persoft who helps doctors

write down information

A doctor who tries to :
keep the bdnes and muscles
straight and in the right

- ‘place
F. A person who manages a
- hospital
\ ®
»~
79 '
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5. 1. - Architect ‘A. A person who hangs wall-
" , ' paper
2. Plumber . B. A person who puts wire 1n
- ~ _ .- houses so the lights will
N o 3. _,  Carpenter- - = Work :
o t- ° C. A person who fixes water
({ 4. Electrician pipes
' S . - - D. A person who builds houses
5.7 ' Printer E. | A person who plans how N
. ’ 1/) buildings should be built :
L ~ P{. A person who prepares
: 0 newspapers and weddlng .

‘N - © __..s - 4  announcements
6. 1. Welder . - A. A person who puts things
N R - in a faetory
_ , 2. ‘ Chemist | - B. A person who keeps ma-
s S Y O chines working e-Way
! . 3. - - Sheet metal _ they should
' >, worker . -C. A person who makes things
RS . _ . out of chemicals
4. °© - Machine main- D. A person who makes things .
.. _tenance man --: -from tin and other things
o .E. A person who melts iron
5. ___ Assembly line .- together with -a torch "
e operator ~ “P. ‘A person who sweeps up
R .. after everyone ‘
,w//” 7. 1. Brakeman -A. 'A . person who drives a
' truck

2. Truck driver B. A person who. is the boss
‘ ~ of a trajn station '

‘*i;\‘

3. Locomotive C. A’'person who sells .gas -
engineer ., and fixes cars .
, ' ' D. . A person who is in charge
' 4. Service sta~' _of the local grocery store
o . tion ‘attendant E. * A person who drives a.
S g ‘train
5. ‘ Stati agent P. A traig worker who helps
; put together fghe cars on
) a train ‘ .
' 8. 1. -Dairyman A. A person who helps farmer
. o _ plan what to ilant NE
2. Rancher - . .~ B. A person who knows about -
e , e ‘ plants we use for food
3. Farm agent C. A person who raises siiver
T _ foxes
4. Poultryman D. A person who raises pattle
. - ‘ ‘ - E. A-person who raises chick-
5. Agronomist ' ens and eggs ‘
4 . (A 80
4 w’ -




) F. A person who takes milk :
L < . to stores
u~sz 9. 1. 'Soil conser-  A. A person who works with
. Co vationist problems about wild
S " . animals
cial 2. Fish and game B. A person who digs for
*  manager precious stones and ~
. ~ _ : _ minerals .
3. - Miner ' C. A person who tekes care -
o ’ : of a farm
4. . Petroleum D. A prson who plene eowthat
' worker .. dirt does ‘not w:eh‘_ lay
’ ' E. A person who raisegl
. 5.. ____ Fim | rabbits p ‘ |
’ manager F. A person tekee oil e
: ~ and gasolif out of. the L '
ground - , :
- 10. 1. Pilot A. A person who' helps people o
N . “on an airplane N
2. Stewardess . B. A person who flies an.
S ; R airplane.
3. Navigator < .C. ‘A person who decides where', o
o a ship or an airplane will ﬁ
4. Body and go oo ' k.
fender repair- D. A person who sells tickets
man _E. A person who- fixes dentg L *
o ' in cars. o
“ , 5. Auto mechanic F. A person who fixes car
i L P ) T o enginee ‘ :

- 11, 1. School teacher A. A person who oollects :

n. 2 Counselor ialsag
- . B, on who heﬁbe us put
. 3. " Fireman out fires , .
e o : : - C. A person who helps stu- _
- '~'¢, Refuse . dents with special prob--
: T collector . lems
[ T B : - D. The leader. of a school :
.~ 5., =« - Principal _E. 'A person who. cleans class~
. : ; , rooms
F. A person who teaches .
. ~schobl ' .
' \J
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K

1

12. 1. Policeman ; “*a.
2. Court'recorder
3. __Lawyer .‘_ o
‘ a. — Librarian :
. 5. _____§olpier E(
o F.
13, 1. 4 Forest A.
_ Y¥anger . B.
,~2 .'*_+Mge mana~ C.
ger a
3. _Gardener D;
4 _Meteorologist E4
5. _Biologist S
14. 1. ____;?raﬁeiaag t A.
2. _Hotel or . \B.
motel manader \ -
3. ___ Waitress
4. shopt-oraer |
cook
5. Cash er.
15. 1. . Ay
2.-‘?‘iw Actres B
- 3. _____Actor ‘-C.
4. Jeweler D..
— .- Conductor E.
- 123

A person who writes down
what happens in a court—
room

. A person who arranges and
~ checks out books .
A person who helps to keep

law and order |

A person who helps whendwe
have a legal problem

A person  who sells small

.radios

son. whp £ights. for
hisaiUun

" A person who makes shoes

A person who knows about
the weather and universe
A person who takes care

of .government land other

'than forests

A person who helps take

-care of forests-

A person who cares for. °

yards and gardens
A person who knows_ about’
plant and animal 1life

: A person who collects
. money for things we buy

A person who rents rooms
for a night or two -

A person who" helps you .
plan to take a trip -

..A persop.wha waits. on..
‘tables and serves food

A person who watches his_
diet : :

A flerson who prepares food
in’a hurry : o

A person who writes books,

stories, or-poems
A male person who acts 4n

" the movies or on the stage

A person who leads- music

" choruses and bands
- A person who is an art

dealer-}@;.” w
A person ‘Wwho makes or . .
sells rings,. watches,‘and
precious stones .




16.“

18-

19.

1..

2.

4.1'

2.
.3. .
.. .

o
3_." -

F. A femalerpersen who acts
in the movies or on the

;oo stage . .
Photographerﬂhea A person wlio talks on the
o - radio
Radio ' B. A person who collecte and /
announcer o writes news :
o .. C. A person who. makee books
Reporter ' . to sell to people -
_ .. D. A person who speaks in
Printer- public . e
3 ‘ E. A persop who peintl
. lLecturer . pictures
- P. A person who takes pic-
‘ . tures with a camera
Clerk . . A., é— person whose pey depends ¥ L :
B T o '~ ‘on how much he salls 4 vl
___sSalesman. - B. ? peison,who aelle only
. Sales : C.- A person whose pay depends o
. supervisor . on how many hours he works
T . D. A per'on 'who is in charge
Retail .~ of seiling things
distributor E. A person who sells things .
SR . onlysgto stores ‘
Wholee ot F. Th er or meneger of .
dietribd%or‘f a store |
_ Marine (see) A. A person who catches f;!h'
hiologist ) for a living :
e B. A person who is in chérge~,, e
snrp captain - of a ship SRR
' -~ Ce - A- POrson- wh0¢swims under:mwwg»u«w
Scuba diver ' the sea with oxygen tanks .~
.. W‘ - D. A person who is in cherge,s
Cormercial . of the pier R .
fisherman = E. A crewman of a ship or e ot
. _Seaman Po. A person who knows about o
a : ! -plant.and animal life in
je ocean
Office 'fA person who cleand an
- manager office.
"B. A person who takes papers
- Benk teller o and puts- them away in o
R cabinets . :
. Receptioniet C;",A person . ‘who coIlects

“money. and . gives money to
rile clerﬁgp.u5e3custamers' o aw




l.
2.

3.

4.

} Secrétary. D.

E.
F.
Model A,
Seamstress B,
Homemaker =~ C.
- D,
Nutritionist .
Interior ~ E.

. decorator .
’ T F.

N

3

84’

‘foods are best for us

A person who greets people
in an office

A person whq is in charge
of an office

A person who writes "and

sends letters for her boss

“a pexson who makes a. room

or a)home beautiful "
A person who eats only
vegetables

A person who sews ,

A person who wears and
shows clothes to people
so they will buy them -

A person who . 1s a good

A-person who knows which

. »
¢ . .
.}
"
3 o
AR
& ‘ -




~“,; f | DAVIS, COUNTY (?’cnoon DISTRICT

%égnitude/Interrelationship of Careers T
v ﬁ§Q~w; ! Students'ihating Grade 11 |
Lo T 1974 - 1975 B
ooy L 3 '

" DIRECTIONG: The following questions are about different
SN r eers. Therg are twenty different groups and
, each gro_'Jhae five careers. After each group there are
. 8ix me s. Please select the best meaning for each
career place the letter on the line next teo-the job.
Pléase write the let¥ers ‘clearly, and remember ihat there
is one extra meaning in each group of careers.

1. l.\; Missionary A. “A leader in the Mormon,

T ’ o . . Catholic, and some Pro-
. 2. Rabbi . testant churches
' . B. . An unmarried lady who
3. Nun ~ lives in a convent and
' works for her church .
4. Bishop - "C. A Jewish leader
" \ D. A title of respect for

- 5. Reverend - - ministers in some churches
: E. A person worshipped as

\ "god" in Japan» ‘

F. A person sent out by his

"\V : * church to preach

- 2. 1. * Undertaker A. Recovers couches and
: . B other furniture
2. - Social worker B.  Cares for- bodies of dead
C, _people
3. Upholsterer C. Gives. financial help in
C case of acciilent
4. Beautician = D. Assists people with per-
' sonal problems -

5. Insurance ~ E. Repairs refrigerators
agent 'F. Helps to create a better

appearance for people

3.. 1. . Psychologiét A. A male ward attendant
B. Tests the blood of people
2. Veterinarian C. Takes care of sick animals
‘ S D. Trained to counsel and -

3. : Hospital ; help people .
- orderly = E. Fixes teeth
. ‘ " " P. A man_ or woman who is
4. Nurse trained to assist doctors

** in caring for the sick
. N ‘_‘c» . * 85' l T ’ .o E : -

~~~~~~




' . Service sta-

-tion manager

Station agent

F .

technician
Medical A,
Secretary ‘B.
Optometrist C.
X-ray D. .
technician
o E.
‘Chiropractor :
. F.
Bacteriologist
Architect A,
o ~ ' B.
Plumber -~ %
- C.
Carpenter- D.
Electricia.nQ
e Printer )
_Welder - A.
Chemist . B. -
Sheet metal c.
workexr ‘
© D,
Machine main-
tenance man E.
AssemblY“line P
operator'
' -Brakeman A,
~ Truch driver
? i C.
;,Locoﬁptive '
“engineer D
: E
F

i

7

~

Tests peaple's eyesight

Takes pictures of the
bones of the body ‘

An expert with micro-
scopic plant life
Asgists doctors to record
information

‘A doctor who straightens

out bones and muscles
Administers hospitals

Hangs. wallpaper

Wires houses and fixes
appliances

Repairs water pipes

Constructs houses

Designs buildings
Makes newspapers and
wedding announéements

Puts things together in
a factory = ‘
Makes machines work

. properly

Mixes chemicals to make

' medicine and other things

Makes things: from tin and
other things-*

Melts iron together with
a torch .

”Sweeps up after everyone e

r

Drives a truck
Responsible for- a train‘@_ '

station :

Provides gas and serVice
for cars .

Lays train tracks
Drives the engineﬂgf a
train

.Helps assemble cars on a

train



8. 1. Dairyman - - A. Provides planning assis- -
o tance to farmers
2. Rancher B. Knowledgeable about
' , . plants we use for food
. 3. Agriculture C. Raises honey bees
farm agent D. RafBles cattle
E. -Provides chickens and .

4. Poultryman, eggs
. o ) : F. Provides milk
b 5. . _Agronomist “
9. 1." = - Soil con- A. congerned with wild
. servationist animals
. . B. Removes coal and other
2/ Figh and game minerals from the ground
. " manager C. Cares for a farm,K
. D. Concerned with the use
3. _.__ Miner - of land- -
Y E. Raises rabbits .
. 4. - Petroleum F. Removes oil from the
S worker ' ground &
. . N :
5. Farm manager '
i lo. -1. Pilot - A. Helps passengers while on
‘ an airplane

2. Stewq:deso " B.  Helps an airplane to land N
C. ' Decides where ships or o

3. ‘Navigator .alrplanes will go N
v . - 3 D. ' Repairs airplanes
4, Body and- ‘E. Fixes dents in automobiles
: fender F. Repairs automobile engines
repairman L » : ’

5. Auto mechanic

1. 1. - School A. 'Collects garbage and
teacher waste materials
_ . ‘B. Assists by putting out _
2. Counselor fires
' . C. Assists students with
3. Fireman special problems
" o D. 'The leader ,of a school -
4. Refuse E. Teaches religio subjects
collector F. Teaches school ‘
5. _Principal o & o

oL 128
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12.

13.

14.

15.

l.

2.

'4.

5.

l.
2.

3..

4‘.
5.

1.

2 L ]
3.
4 L ]

‘5.

1.
2.

) 3 L J

4.

129

Policeman . A.
Court | B.
recorder .
” ©L.
Lawyer
D.
Librarian S
. E,
ldai
SP °€ P
Forest ' ranger A
B.
Range manager
3 C..
Gardener
' - D.
Meteqrologist E.-
Biologist F.
' T
Travel aggnt A.
'ﬁotel-motel | ﬁ;
manager '
‘ C.
Waitress
D.
short order _
cook E.
F.
Cashier .
Author . A.
: =B,
Actress C.
Actor ) D.
- E.
Jeweler
] F.
Conductor

‘88

Provides a place to shéep
overnight

‘Quickly prepares #ood to -

L Hrites down what occurs»____,

in a courtroom

'Arranges and checks out
‘books e

Helps to keep law and
order "
Assgsists with legal 1

- problems

Repairs electrical
appliances &

Helps protect his country

Skillful in fishing ~
Knowledgeable about %he
atmosphere

Assists in controllihg
government ,land

Helps protect forest‘”
Skillful in caring foﬁp
yards ° k\
Knows about plant and =
animal life ’

o

Collects money for -
urchases

4 ‘v‘-:g__;}/

Jx
Helps to -make arrangements K
for trips 3“ . -
Assists at tables and S
serves food
Watches his diet

FN

eat ) . ] ?,

‘A writer . " |
Male performer ' ﬁ
Leads music choruses
bands .

Deals in art :

Sells. rings, watches, and
precious stones R
Female performer S Y

-



16.

17.

18.

2.

T 3.

4.

Photographer
Radio

. Reporter

Printer

Lecturer

____Clerk
“Saleaman
\

'Sales super-
~visor

" Retail
distributors

Wholesale

distributor

Marine (sea)

biologist

Ship captain

Scuba diver

Commercial

fisherman

IS

Seaman

' office
“manager

. Bank teller
‘Recéptionist,
' File ‘tlerk

Secretary

'-’159

A.
B.
C.

D.
E.
F.

*

89

"\
Broadcasts over the air
Collects and writes news

_Publichaa written mater-

ials

Public speaker
Paints pictures
Takes pictures

‘s v

- Salary il'unually‘a

percentage of sales

‘-Deals in jewelry

Saldsman or saleslady #
usually paid by the hour

. In charge of selling S e
Sells only to retail
distributors

' The owner or manager of

a store

A specialist in catching
fish

Respénsible for a ship
and all people aboard
Swims under the sea with
oxygen tanks - .
Responsible for a g
Performs duty
ship

" Expert on plant and

animal life in the ocean

CIeans an office : :
Sorts. and places papers &

'in cabinets’

Collects money from and
gives money to customers
A greeter in an office
Responsible for an office
Writes and sends letters
for her manager or
employer

-



. 20.

Model

Seamstress

Homemaker

Interior .
decorator

Nutritionist

A.

cC.
D.

F.

4

Beautifies a room or hoﬁe

‘Designs men's clothing -

Sews

Wears and advertises
clothes -

A housewife . ’
Knows which foods are
best for one's health
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. . DAVIS COUNTY SCHOOL DISTRICT

Education and Training ) ‘

Students' Rating Gtade 4
1974 - 1975 - /.

]

Under each question please pgt a ci cle around the
letter of the answer you believe is correct.

1. People who have the following joSl do things for
people. We have to have some, training or experience
to do any of them. For which job do. you think we
would need the least amount o; training?

. #
a. Hairdrassex '

b. Babysitter®

¢. Barber

d. Tailor _

e. TV repairman

. . 4 L S o : .
2. People who have thé follpwing -jobs care about our
- health. In all but one of these jobs a person has .

to go to high dchool or college or have much train-
ing. Which one doesn' t? - .

!

a. Counselor , ‘
b. Druggist .
c. Hospital ward assistant
d. Laboratory technician Wass
e. Dental assi-tant )

¢

‘”‘Qﬁ‘ -

3. TPéople in the following jobs build ‘things. In che
"~ job you have to go to colleaf Which job_is it?

a. Plumber

b. Bricklayer . L
c. Plasterer 7 < 3
d. Architect . . . 1

e. Carpenter P

S . . ,
4. In some jobs people make things to sell. People have
. to have mich training to do them.- In one of the
folioging jobt you have to go to oollege. ‘Which job
’ i' t . .l.v‘ -

92




a. uachin. operator

b. Chemist N _ |
_______ .« Sheet metal uo:knx _ S _ *
. Weldex . . : t
e. M@mneo: : o : ~

-

5. The following jobs are nhout moving people and thinqi.
Training is uoognllrxoec do any of these jobs. In ‘
which o! these job you think a person has to go

to college?
o © & Trusk driver o -
. Augo mechanic. * ‘
. da. ce station manager L 8
(L:;' .. ,A‘roipaoo cnqinncr " o
| 6.. These jobu are about uliaq land. which job could you -
bave if you o x gruduatod from high lchool?
'a. Parmer '
b. Sot cona.:vattonilt
C. > A n
- ¥
e. : * ‘
7. Pecple who have these jobs help-pecple. In which
- .. . - Job don't you have to go to school? ‘ "’ n%
b. Tbachcx ' . -
§ c. Engipeer ' o . ¥ *
& . d. 8chool counselor .
?@' ) .e.'fcarbag.;collqctOt _ .
S T toIIoiing jobl are deut ihvigpnnonéf“’!or which -
: " of these jobs dnn't you have to graduato fron hiqh '
school?
a. n.tnoroloqist
b. Fish and game manager
C. Range manager -
d.  Gardener .
e. Forest xangc:
_ !
Y 9. The fol johl help us ujo our spa: time. Por
T ,3*“ wLiwm AR gL

S 2
r




a. Waitress

*b. Cook : | . *
.C. _Restaurant hostess : ,

( ., . 4. Golf pro, \ _ R ) T
£\ ‘ e. 'Community Recreation Director ‘
L o
- 10. Sometimes a person doesn't have to go to very much
. school, and he just needs lots of training. 1In most
of the following jobs a person needs more training -
than he needs more school. In which job does a
person need more school? . - o o
a. Actor . T o w
b.  Singer) ‘ : - ® =
" C. Po.t h . : £ 8
) & Lawyer -
e, Scu;pturer .
“ . s , |
11. In some  jobs people tell othex people about thigg:.
. . 'In most of ‘the following joba a person needs good :
v.training and not more school. 1In which job does - ~
, a person need more school? - " e
a. Photographer : SR L W
- b. College professor: - . . A
" c. Sportscaster SR S ST
d. Newswrite
g.‘-R.portor
12." Some §obs help companies decide ¥ they want “to make
things. A person doesn't have to graduate from high
:bﬁﬁol for one of the following jobs. ' Which job is .
) ' .;,4;“:; .8 - :
, a. - Salesman ' , T o
. ¢. Economist = 3 e, :
‘d.  Marketing researcher '
‘" e@. Systems analyst .- .. . . L
A : RS SN TP L R P
13. Some jobs are about the different uses of -the ocean.
A person gust go to college in all of the following.
jobs hut one. For which job does ‘one not have to go
to ,_}ge?“‘- T S ' . _
a.- Marine biologist A S - ‘
> b. :Physicist = B § . . e : -
c. ‘Fisherman o ' T R
135 - .




Al

" d. BAquatic¢ biologist (scientist)
e. Geophysicist (scientist)

14. Some jobs are about office work. For many of these

7 - jobs a person has to graduate from high school. For
which job does a person not have to go to high’
school? :

a. ‘Data ‘key puncher '
b. Bank teller
c. Bookkeeper
d: Custodian
' e. Secretary
¢

' 15. 1In some jobs people make things for ouf

school ‘the longest? , ,'” :

a. Homemaker ° n

b. Model ) _

c. Seamstressf - . : "
.d. Drapery makex , | ' SR
- e. 1tritionist - A L

Most of us;change our- minds about wh;t we'want'to do
. when we grow-up. For the -jpb you want at this time
how much school or training do you need? v

‘16;"

a. 10th grade o

b. High school graduate ' - e /

‘€. Technical school graduate ,

d. College graduate - . o #
e. . Professional school after: graduation from qgllgge-
£f. I don't know yet A

' l7. what job. do you think you'Waht when you grow up?vw!

., l, ’ W a
. . . . - i

PR %‘\ a)'. "
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DAVIS COUNTY SCHOOL DISTRICT
Education¢andTrai?ing
Students' Rating Grade 8
S 1_974 - 1975

Under each guestion please draw a circle around the

letter of the answer wh1ch ‘you believe to be correct.

‘ 1.
PN ) ‘Q
i .f"
%
5
1.
5
g
o . 2.
&
£
£
KS )
iy
- 3.

people.

People who have the following jobs do things”for

We have to-have some training or experience
to do any of them. For which job would we need the

least training? : : _ - _

a. Beautician
b. Babysitter
c. Barber . ‘ _ o
d. Tailor - s

e. TV repairman ’ ) . £55
O

' People who have the following jobs caré about our

"health. One of these jobs does not require. as much
tra1n1ng or educatlon as the other jobs. Which job
is it? , .

a. Counselor

b.“Drugglst

c. Hospital ward attendant

‘d. Laboratory technlq”gn , v

e. - Dental assistant S ‘ ~ : , W

The following jobs are concerned with bulldlng thlngs.
In one job you-haye to go to college. Which one is -

it? \\\\\

a. Plumber

‘b. Bricklayer
‘C. Plasterer
'd. Architect

e.« Carpenter

-~

People in some jobs manufacture products. People .
have to have much training to do them. In one of
the follow1ng jobs one must also go to college.
Which Job is it?

96
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* . . —_

a. Maéh;ne operator
c. Sheet motal worker
do “‘._ Welder

'e.w;?ool operator ) DR L

5. In which of the !olﬁowing joha concerrie ~with ‘trans-
R . portation do you-think collage is neceasary? Y

a. Truck drlvar
. b. Body and fender repaiman
. ¢. Auto mechanic = -

da. »sprvica station manager o
@ Aerosyace ongineor ;:”m_nﬂkﬁ\““

- 6. Some jobs are concerned with the ‘use o&,land';LWhiph

- a. . Farmer f, ’f
s be Soil consorvationist

" c. Mining engineer R
d. Petroleum aﬂgineer~ T
e. Fxsh and gamo manager SRR

7. Some jobs are to help aaople- Which job requives
: no school? ERC S

. v a, - I,awyer . . b

- . b. Teacher :
*: c. Ehgineer o
D _+-d. Schoel counselor ] .
o .., e. Garbage collector ' -

e

8.‘ Jobs which are concerned with our environment are
- important. Which of the following jobs does not
ﬁ&;require graduation from high school? '

Ca. fMeteorologist : v
. b. -Range manager o - .
* ¢. Fish and game manager : ' ' IR
.d. Gardener | ) ~ L :
R - 18 Forest ranger

9.. Some peoﬂle have jobs to help us useqour spare time.
Which ofjthe following jobs would requlre us to go )
to coll

"‘e? N

f_v£13é'

than_ a’ high scho'o educa on?



a. "Waitress.

b. Cook ' - .
C. Restaurant hostess Co
@. Golf pro. P
e, Community recreatlon d1rector

.’

iOw ' Some jobe'requlre good traxnlng rather than more-
school. 1In which of the following jobs should one
have more school than tralnlng?

a. Actor .
. b. Singer '

c. -Poet
. ds Lawyer

o eyt Sculptuter

3 k8

=

11. Some jobs are concerned w1th gzving information to .
other people. Which of the following Jobs requlres
more school than traznlng? L

a. Photographer;

b. College professor .
C. Sportscaster .

d. Newswriter

e. Reporter

12. .Some jobs are to help companles .decide if they should
4 produce certain products. - - Graduation from high
* school is not necessary for one of the . followzng
‘ Jobs. Whicn job is it? T

a. Salesman s
. b. Statistician
: : c. Economist
e d. Marketing researcher
4 . e. Systems analyst ?

13. Some Jobe are related to the ocean. For which of
the following jobs is one not requzred to go to ..
college? _ :

a. Marine biologist - -
-be Physicist
c. Commercial.fisherman
d. Aoquatic biologist
e. Geophysicist
139 |
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14. Business offices employ many| people with different
skills. At least a‘high schpol education is neces-
sary for many. of these J6bs.' For which job would
a person not have ta g dunte from high school?

4

a. Data key puncher .
b. Bank teller - s : ' \
c. Bookkeeper : ' K )
d. Custodian

oe. Secretary

15. Some JObS are concerned with making products for
: our homes. Which of the following jobs would one .
be required to attend school the longest? ‘

a. Homemaker :
b. Model ¢ ¢

e c. Seamstress N : :
d. Drapery maker ) )
e.” Nutritionist : S o

16. Students frequently change their mlnds abo"ewhat

- job they want when they grow up. For the: job you'% cxhii

,_;7 now want how much education or training do you
' think you will need?

a. 1l0th grade
b. High school graduate
N c. Technical school graduate
d. College graduate - -
e. Professional school after graduation from college
£f. Don't know as I haven't made up my mind yet

17. what job do you want after you hawve flnlshed your
- -education or training? ° KR

40
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o DAVIS COUNTY SCHOOL DISTRICT
Educagion and Training
f: Students' Rat g Grade 10
1974 /- 1975

Under each question pleaSe.draw a circle around the
letter of the answer you believe is correct.

w ‘ * ' .
i l. Persons who have careers in the~area of personal
o services do things for people. A certain amount of
training or experience is necessary int each of these
~areas, Which of the following jobs riguires least
‘training?

Ae Beautician . | ;' - ./
b. ,Babysitter - - PN

d. Tailor . =~ : : o/
-e. JV repairman . o /
o m?:z ' ' ‘ . ' . .l‘ ’ .'/
2. Some careeréiﬁeal'with health. All of the following
' jobs require a person to graduate from high school
and go to college except for one job. Which is ltZ]'
- a.’ Counselor : S ” R
b. Druggist.. ' : . ' C '
c. 'Hospital orderly-
d. Laboratory technician -
e. Dental-assistant
3. The construction career area is,primarilyfone that
. " requires training rather than formal school. ' One
of the following careers; however, requires a college
» education. ich one¥is it? _ %
~ ' *+ . a. Plumber - o o ;B

b. 'Bricklayer o
Ce lasterer
‘4. chitect

e. Carpeuter

"4. Careers in manufacturing are concerned with creating;
products. Much training is required in each of them.
- One requires a college education. Which is it?

' 100




A a. .Machine operator
oy b: Chemist . ,
- €. Sheet metal- worker :
-.d. Welder : .
‘e.  Tool operator . "
..~ ' 5. Which of the following jobs in tpe transpcrtation
s e :iareer area do you think require(s a college educa- .. -
on? o / '

o -_:'-b;f;:-,,"a. Truck. driver' R /

'4\. .

s - Service station manager
R - 8 Aerospace engineer /

6. ° Some cereers pettq.n to the/use of land : )
AT ovary in the amount of edic tion required,; ‘Which ' -~ -
BT "““1’ requim_ nomore than a high school edncetion

*_q. ,a*.-;vramer Y A
C.0 obe  Sedl coneemtionist ’

©. . ' e. Mining engineer - '
», d. Petroleum enginee: T
© e, P:Lsh and game mena er

g . 7. Publ:".c service is a“career area ih which se:vice for
» + ' ., individuals is the.ggal. Careers in this area may .
S AR ! require very 1itt1ﬁ r very much schooling. ., Which

R a.I.awyer -
.+ b.: Teacher
c. . Engineer
. d. School counselor
R - PR _Garbage collector

8. Some careers a:/e concerned with protecting our TUm
environment. ich of the following careers does ’
_aduation from high school? L




1\0 L ]

11.

'12.

13.

Some people have careers 1n which they help other

people spend their leisure time. Which of the

following jobs would requlre a collecge(jeducat:lon‘>

a. Waitress

‘b. Cook

c. Restaurant hostess 9
d. Golf pro ’ -
e. Community recreation director

-Somexcareers'requlre good training rather than
more schooling. ' Which of the following careers would
requlre more school than tralnlﬁg? :

" a. Actor . 5
b. Singer - : .
€. Poet ' -
d. Lawyer

e. Sculpturer

- e o
Some careers are concerned with transmltting infor-
mation. Which of the follow;ng Jobs requires more
school than training? - . .

a. Photographer o
b. College professor
C. Sportscaster

d. Newswriter _
e. Newspaper reporter

Information provided by some careers assist companies -
in deciding what products and how much of each. they
should produce. A high school or college education
is helpful or necessary in many of these jobs, but

not necessary in/ which one of*the following?

a. Salesman

b. Statistician

c. Economist.

d.. Marketing. researcher

e. Systems analyst
, a

Some careers are related to the exploration and use
of the oceans. Which of the following careers does
not require a college education?

a. Marine biologist
b. Physicist S
Cc. Commerc1al flsherman

143
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. d. Acquatic biologist . -
e. Geophysicis :

Business fices employ many people with different
skills. Graduation from high school is required .
for almost all business office careers. For which y
/ ' of the following jobs is high school graduation not
/ required? T
// E . . .
[ Dagp keypuncher
/- b . tellerx ‘
/ ‘c. Bookkeeper ]
/ ‘d. Custodian TN
: / e. Secretary

. a.

. b.
T - c.

/ - d.

e.

16.

Some careers are concerned with making products for
our homes.
require the most education?

Which of the following careers would

v . _ : ) ' v :
M ° ' N ° ce )

Seamstress .

" Drapery maker . - . ' ~<‘

Nutritionist .

Students frequently change their minds about at
career field they want to enter.

For the care

you now think you want how much education or train-
ing do you expect to ‘thave?. ,

b.

C.

d. ’

e.
f.

17.

What job do you want after you have completed your

»

'10th grade

High school graduate
Technical school graduate

.College graduate

Professional school after graduation from college
I haven't decided yet

7
»

schooling?

144
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DAVIS COUNTY SCHOOL DISTRICT_

R f' - Value of Work
’ L
Grade 4

} 1974 - 1975 Tt
.DIRECTIONS: Please read each of the following sentences

carefully.” Place a check ( . ) in the column under the
word whlch you think applies to you.

. %‘

~ Agree_ | Disagteé

1. After you choose a job
you can't change your L . ‘
mind later On . .« o o o\ B . ' . {4_

PE T B e el P N e

o ;f:in order to choose a job.

" ""3. 1 will find a job which. 1
- my parents suggest for : . .

me . '.",. e o _o.o ¥ o‘

4. I suppose that everyone f;;
’ will have to work, but I
-~ don't want to . . . . .A.cz

5. I can do any job I want L
to do when I grow up, as '
‘. : long as I try hard . . .

6. I am too young to choose - _
-~ a job now. There will be '

~enough time to decide
: after I finish school . . ' -

7. A job is important. It
determines how much money _ .
I will make R I

8. Work is good because it
lets you buy the things
you want A * L 4 L 4 *- * ) * * L 4

-
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11.

12.

13.

[ J

;VThe beést job for me is

one where I can earn the
most money . . . . o o o o

to be, but I ha®&ql
decided yet . .

What I am’good‘a- is more

_important than what I like

.when I choose a job . . .

14.

. 15,

16 L]

17.

19.

My parents know better

than anyone else what my
job should be . . . . . .

I will be happy if I can
help other pebple in my

WO e T T gt g =g a g e e ]

I don't like to work , . .

I don't know what to do
for a job as everyone
tells me something dif-
ferent-. . . . . . o . .

I don't know how to fiﬁd
the job I want todo . . .

I don't want to decide
on a job because there
are so many problems in

the world . . .’ o . . . L] .

I wish I could do ;oﬁe
jobs that I know I could
never do . . . . ‘

I don't know what courses
to take in school when I

‘ hava achoice . . . . . .

20.

I think I can‘dd as well
in one job as another . .

2

147
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Agree

Disagrée
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21.

*22.

) 23.

24,

25.
—ir.8hould- Tisten-to-what— 1"

26.

27 L]

28.

29.

30.

31.

.

I think that by the time
I am 15 years old I will
know what job I want to
have . . . . . . . . . ..

It is hard to decide what
job I want as there are
so many. -things to think
about . . . . . . .. . .

Agree

Disagree

The job a person chooses
doesn't matter as long as

he gets lots of money . .

I don't think very_much
about the job I want

" when I grow up . . . . . .

I ‘think that each person

his parents say about
choosing a jop.. « e v s e

working is just like
going to school . . . . .

I'm having trouble in
preparing myself for the

work I want to do . . . .

I don't knbw very much

about what a person does
to keep a job and not

lose it L] L] L] L] L] L] L] L] L]

When I choose a job I
want to be able to do
what Iwant . . . . . . .

I think that a person
should try several. jobs
and then choose the one
he likes best . . . . . .

There ig only one job for

each person . . . . . . .

108
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32.

33.

34.

35.

36.

Al 37.

38.

3_9.

40,

41.

42.

The most impoftant thing

about a job is if you can .

do it, and not if you
don't like it . . . . . .

I don't know how some .
people can know what job
they want, todo . . . . .

As long as I can remember
I've known what job I
want to do when I grow .
UP & o o o o o o o o o &

I want to do something
in my work like helping
people, earning lots of
money, or making a great
discovery . . . . . . . .

I think a person gets a
job by chance . . . . . .

I ‘think it is who you
know that-helps you ‘
a job, not what you know

When it comes to choosing
a job, I'll decide for

myself without help from
anyone . . . . .+ o o o

T think a person should
choose a job which gives

‘him a chance to help

Other p@ople [ L] e . [

When I should be study-
ing I often think about
my future job . . . . . .

'I don't know what working

will be like .. . . . . .

I think that you should
choose a job and then

plan how to do it . . . .

109
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. 43.'

44

\

I can' t think of any JObS
that I would ' like . . . .

I think you should choose

.. a job to make you famous

45. .

46.

47.

. 48.

49,

50.

I think if you don't know

what job to do, you should

ask your. parents, and tea-

cherg, and friends for

'sug stions . . . . . . .

I want to choose a job
which lets me do what I
believe in s e e e e e e

.The best thing about -
‘work is the happiness

that comes from doing it

I keep changing my mind )
about what job I want . .

As for choosing a job,

I believe that I will

decide before too long .

I'm not going to wofry
about a job since I won't
have any say about it

anyway e . . . . . . . O .

Agree

Disagree
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Name __Date

ECONOMIC CONCEPTS QUIZ

DIRECTIONS: Choose the one best answer to each question.

1.

A

_Zf§h§“Your parents and others work: )

3.

Homemake2s : S )
1. do not use special tools in doing their
wor. .
2. ’ help young people learn to share and do
. work.
3. do noﬂ'have much to do.

4. __do work. that is unimportant. _ o

1. - to buy food§ shelter, and clothing.. T

2. - to have money for developing special tal— ﬁ
ents and interests. _

‘3. ___both of the above answers are correct.

4. neither of the above answers is correct.

Principals, teachers, custodians,hand other school

. workers are paid from:

| Vs?. _.__.are not paid but donate their time for

4.

5.

6..

~ e .donations from private citizens.

.~ educatignal purposes.
3. taxes paid by your parents, ﬁgrmers,
usinessmen, -and others.
4. . __none of the above answers is correct.

t *

Tax money can be spent for:

1. county, state, or national roads.
2. | ublic schools;: libraries,vand parks.
3. —__all of the above.

4. private schools or libraries.

- People who work for city, state, or federal govern-

ments may have obtained those jobs: .
1. ~ by winning elections. o : .
2. ] by applying: for them. ' ~ El
3. .____ both of the above. L

4. - neither of the above.

. Money . needed to operate a community, state, or o
federal government may come from the collection of
taxes such as:' = - . : S
l. _____sales or income taxes.

: property or gasoline taxes._

| »\/.\ - 112
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L 4

25 3. | poth of the above: -— . ) -
C 4. ~ neither of the above,\ .

7. Our natural resources should: ~-
1. be used and managed wisely.
2. not be used. B
- 3. be given to state and federal governments.

4. not be a concern of individual citizens.

8. A wise use of our forest resources would be:
l.. having controlled tree harvesting. !
2. having unlimited camping. ,

3. having around-the-year hunting.
4. having uncontrolled grazing by sheep and

cattle.
9. Raw materials such as iron ore, oil, and trees:
1. have little value.
2. -are needed.
‘3. are not needed.
4. are an unnecessary expense.

10. nWhich of the following is not a good use of water?
1. To carry harmful or poisonous chemicals .
' used in industrial plants to large lakes

or bodies of water. :

2. To provide animals and crops with water.

3. To produce electrical power.

4. To provide péople with water for drinking,
cooking, and cleaning. ,

11. which one of the following best describes a good

watershed?
1. _An area of land, with a lot of water mov-
. ing across it.. .
2. . An area of land where a reservoir can:
S easily be built. -
3. An area of land with a good stand of grass,

flowers, shrubs, and trees.
4. An area of land that has been cleared of
grasses, flowers, shrubs, and trees. =«

- 12. Usually, when shoes are made in large quantities,
: the cost. per pair of&shoes is: X

b less.
2. . more.
"3. the same. a

4. not determined..

- 113 . -
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13.

14.

15.

16.

17.

18.

19.

If the supply of a commodity such as cotton or
lumber is greater than the demand for that com-
modity, the price will probably:

Workers provide:

goods for the consumer.
services for the consumer. .
neither of the above. o

- w -

Which of the following workers are more concerned
with providing a product rather thanl a service?

1. Baker or farmer. .

2. .___Postman or telephone operator.
3. Mayor or city recorder.

4. Law officer or librarian.

Which of the follow1ng workers are more concerned
with prov1d1ng a service rather than a produc*? %@

1. - A fruit farmer or a dairy farmer.
2. A 'doctor or nurse.

3. A furniture maker or car repalrman
4. , All of the above.

Workers depend upon each other for. N
1. goods. _

2. services. . ‘

3. sresi ther of the above. s

U.l

4. of the above.

In the United States' economis or free enterprlse

system people may:

1. own and operate their ownabuslness.

2. operate the bu51ness but let the govern-
‘ ment own it.

3. own the business but let the government

operate it.
4. do none of the above. “ 4

In our country there are: ~
1. ) many career or job choices.
2. very few job choices."

3. no job choices.

4. less job choices than there were 20 years:'

.ago.

.‘_c.:‘,
T .

.'.‘fl\el

1. increase.

2. decrease. T » 2
3. stay as it is.

4. none of the above answers is correct

., Cx
W
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~ 20. Which one of thc\fo‘llowing jobs would be the 1 most
-~ physically dangerpus? , N ..
l. ___ Meteoroldgist. I S g .
2, - Dentist. o o s TR
- 3. Surveyor. : ' .
4. Fireman.

2l. Workers can. work with: %‘ , L S
10 P‘opl.o L ‘ ' . -
2. . ~_plants or animals %r things. :

3. ideas or ,pfomation. v
: all of the abov-. S

1. never- chﬁ'n'ge.. C

2; . sometimes change. . ' o

3. - may con?;inup, change, disappoar, or be
e, . creatediy, ' e _
e alwags change. ‘o

o 23: ‘Which of the, follawipg j.s ,,p_g_ aI qood attitude

g - toward wnrk?

3,_;’ 1. ', . a. wo) ker does*i;he bast work l;a can. ,
2w ey, et 2, worker does only ‘what peeds- 'ao«bo done.
e WL JU A ‘worke: gets to work omftime. ‘

o ‘fa“:,a,‘.e.ﬁ, 4. A.worker is frj.oﬁdly and helpful toward
v ‘f.v’gf:.::t,‘_&w" _!—qther workar'. . S . e d/ V!

. ' ‘v
v'

w«;;'«g} : . N
g ﬂi. Which of ghe fcllowiqg stpital workers'do hot - 3
Fos . nk for ho X : . L &‘.‘ e N
N c::i.zp.ni,..vi F T -
....4_1 Aptraty and bus:l.nass workerq. '
olupnteers. = | R
,..5.__.., - Pm Sﬂidnal persqudl. \,_’... ~ C
R s TUENE A
d my vor‘k‘ ":\gk‘&. o ~.' ..5. . J.f‘. ¢ % .~.‘~ K -
in ‘A Pospital.: S 25 ,___;_,_,__ T R R —
i }ap*’ dividual’s.n 'S homa, B /
A, inas ol. , g R
: __'_in any the.;places l’isted above

" P

~
.
» , _.'.

'-vsteriuariam O
L S LA ives medic;,no/‘to peop]_e,, o
Jovwoal  @. U needs prhfgssional fﬁ%ooling and iraining.

‘;v "',,_ - 3 . ‘r-_lbc Aqueo N V ) .
L e L néraxar oﬁ the &bqve. P A
lbgists‘ shane their in‘fbrmation with other

,._',.'loge vg iQ our countr#f. v;?t.;_...? -._:., n

7 ‘3 2. 5 continually. S ey




. // 3. seldom.
/ 4. once a day.

/ . .
/28. Which statement about private property is correct?
/ 1. : People have the right to own property.
2. People do not have_the right to own prop-
- erty.

3. People should use the prlvate property of
others without permission for their own
benefit or good.

4. None of the above answers is correct.

29. If a worker uses his tools and posse551ons care-
fully, they will:

1. not look or work better. :
2, be easily lost or misplaced.
3. not last longer or need -fewer repalrs.

4. last longer and need fewer repairs.

30. If I take care of such things as my clothes, sports
equlpment books, bedroom, radlo and/or other
possessions: :

1. they will last longer.
‘2. they will look and work better for a longerq
period of time.

3. employers will have a greater desire to

' . hire me.¢
. 4. all of the above answers are correct.
31l. Preparing for the world of work or a career should
begin: ,
1. when you get a jOb.
' 2. when you go to a trade school.
3. . when you begin high school.
4. early in life. , .
32. Special job skills can be obtained:
1. . through on-the-job training.
2. ’ in high school. »
3. in colleges. :
4. all of the above. -

33. Once a person gets a job, the spending of more time
‘'and money to improve hls_skllls or to learn new ones

¢ is: _
1. sometimes worthwhlle.
2. never worthwhile. ~
3. usudlly worthwhile.
4. unnecessary. s

\ o . ;. | 1}323 " : . C




34.

35.

36.

137.

. 38.

39. -

40.

.Jobs have digﬁity and importance because :

When a person steals from a store, the future price '
of the item he steals will: - ’

S be increased.

2. " be decreased.

3. probably stay the same.

4. none of the above.

When all people in a particular business do the

best work they can: :

1. costs can be kept lower.

2. feelings among people are usually better.

3. the quality of the thing they are making.
improves.'

!

4. __all of the above.

Saving and earning money to, do such things as
taking piano lessons, buying tennis rackets, or
traveling are:

1. good things to do.,
2. ‘wastéful of time aﬁd money.
3. all right.

,n4. none of the above.

]

1. . they make some people better than others.

2, ____ they provide people with a way of paying
— - for the things they need.

3. both"of the abo ansvers are right.

4. the dnswer i; not given above.

The kind of job a person has often determines:.
1. hd% much he earns. e _

2. ' where he works and lives.

3. both éf the above.

4. —  neither of the above.

Getting to work on time and working until quitting
time:

1. increases costs.
2. T helps the employer and the worker.
3. T does both of the above{

4. does neither of the above. -

The expense of learning skills or gaining knowledge
for jobs is: ’
1. -usually worthwhile. )

2. ~_costs money -- the amount varies.
3. . both of the above.
4. naeither of the above.

—_2 \
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Career Educatlon Involvement Questlonnaire

Subject(s) taught -

The following questionnaire is designed to measure

the extent of teacher involvement in Career Education.

1.

I am using téaching moments as a means of increas-
ing student awareness of job areas related to my

subject matter field. »
Frequently OEéasionaIIy Seldom Never
N

I am using teaching moments as a means of increas-
ing student awareness of job areas unrelated to my
subject matter field.

Frequently Occasionally . §eidom' Never

I am taking advantage of opportunitiés to increase
student's competencies in decision making skills.

Frequently Occasionally _§eIHom Never

I am attempting to increase student understanding
of economic concepts. .

Frequently Occasionally Seldom Never ’

1 take advantage of opportunities to discuss with
my students the. training necessary to achieve com-
petency in a wide variety of occupations.

e

Frequently Occasionally Seldom = Never

I have used a formal unit that is related to Career
Eduycation in my teaghing this year. :

Yes < No : How many?

-
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il

¢
"
I 1001 that the ‘subject matter I teach londl to

" . teaching Career Educatish concepts.

10.

é%l Ng‘*J

I feel that the subject matter I teach is directly
lated to the skill training necessary for omploy-
ent in some career field. -

Yes __ No _ B

I have invited reiounée people to come to‘my class-
room to discuss some phase of their career.

Frequently Occaslonally = Jeldom  Neve:

I have used audio-visual madia to cmphalizo carocr
opportunitiel. . -

' Frequently  Occaslonally Seldom  RNever .

ELEMENTARY TEACHERS ONLY

11.

12.

SECONDARY TEACHERS ONLY

How many World of Work units havu you taught this
year? i ,

Have you used pdrt of the WOW units in connection
with other units?

Yes No

13.

14.

Have you had oaree: hands-on experience in your

' classes? o

‘Yes _ No___

. Have you used material from the career education
guide in your classroom?  * , o
YésA_, . £¥ qu? '

L K FERE N
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TEACHER'S CAREER EDUCATION RATING SHEET

f

is to determine attitudes and kn
ledge relative to careew educati
Please check the response you co
der‘most appropriate.

The purpose of this questionaire

ow=-*
on.
ngi-

Strongly

A

Name of School

-"~.
THE PUBLIC SQHOQLS (K-12) SHOULD

l. prepare all students for
placement in post high
school training or employx
mént . . . . e e e e e e

2. prepare stiudents for career

.3. prepare graduates for col-
lege entrance C e e e e

4. 'provide students with guid-
ance and counseling for
career development . . . .

5. use parents, employers, and
community for sources a4

learning . . . . . . .u’ ;o

%

6. assist graduates in job and
post-secondary school
entra{‘ce L] L] L] L] L] * L] » L L]

7. be responsible for followin
the prOgress of all student
after t ey leave school .

TEACHERS SHOULD

4

g
s

8. appreciate.the Values of many

types of work IR S

9. relate classroom instructio
to use in the wcrld of work

10. assist stiudents in developi
the ability to get along wi
people * L L] L] . . L] L L] * L

n

ng °
th

.161_\'

. 122

gree

Agree

Uncertain

Disagree

Strongly
Disagree




 strong1§
Disagree

Strongly
Agree 5
Disagree

1l. be xolpbnsiblo for assisting
students to develop attitudes
necessary for career advance-~
mt 0.0 * L] L] L] . L ] * L] L] L L]

12. assist students in making 1,
decisions about careers . . . - .

13. be responsible for teaching
career awareness to stijents .

STUDENTS SBOULD o - '

14. study their interests and
abilities to determine their,
fitne-s for spccitic careers .

15. learn how to cope with the
economic world . . . . . . . .

T 16. " learn techniques for using
their deisure time wisely . .

17. have thd'opportunity to learn B '
vocational skills . . . . . . ' I3

18. have the opportunity for "hands-
- ~ -on-experience” ag a part of the . :
school curriculum . .-. . . . ' .

19, dcnonatrate agpropriate .
attitudes conderning the
dignity and 1mportance of
.wrk L] L L] * L] O * [ ] L] L L

20. develop pride in ;ccampliqp , ™
ment, loyalty, and dnpendad‘ _ ' v 3
bility e ©® e ¢ o o o ® e o o -. - o

CHARACTERISTICS OP CARBER EDUCATION

21, Motivation for tcaching can be
. stimulated“thrqugh career
edugation . . . . . . . oL .

PR W
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Strongl&
Disagree

22. Career education will enable
students to see why they
should acquire essential
academic skills .. . . . . .

]

23, ' Career education can enable
each individual to develop
a self-identity as a worker
in a work-centered society .

24. Career education goes beyond
the school, and the. entire
community may be a resource :
for career development . . . i

$2s. It is important for an indi-
.- vidual to know and understand
hims‘lf e o e e 9, .8 e ‘s s e

26. Many jobs are not being filled
- because the unemployed person
.does not have the required
skills to meet the job _ :
requirements . . . . . . . . L '

27. One of the goals of‘éducation‘ ¥ .
: is_to prepare individuals for -
¥ ' . employme“t s e @ & & & s s

.28. Many counselors, teachera, and
: principals are academic~ ' 4
... college oriented and tend to N
~ overyencourage students to
. - prepare for college « + 0 s e

‘Carper education is a new
for vocational educa-

ve . . . . . . . . . (J .
. » N

29,

;:TPublic education should have

. -.the responsibility of plannind®
" flew programs which would give -
. students the.opportun, y of ‘ x

/)/,,e~f explorinq thggworld o rk

;..?

124 -
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ISt

Strongly

.Agree.

Agree .
Uncertajin
_vDisaaiee

Strongiy
Disagree

and assisting them in making ';,‘

v satisfying decigsions . . . . .

31. Career education encompasses N -
both academic education and
vocational-technical educa-
tlon 3 3 3 0'043 [ [ 3 .-.. o' [ S

- 32. Career education is,concerned
only with preparing-a’person
to enter into a chosen vocation
other than that for which a
baccalaureate degree is

required R RS O

- 33. Many people are working at
— . jobs -from which they gain
- " little or no personal satis-
faction . . ¢ ¢ .6 o o o .

' 34. A college degree is the best
and surest route to occupa-

! 5’ C tiﬂnal Buccess ot @ 3 3 3 3 3 o

. . 35. Career education should be a
i) continuing process from first
o _grade, through senior high

school and beYond R
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DAVIS COUNTY SCHOOL DISTRICT .
' Parent EvalPation of Career Education Program

Wlll you please complete ‘this questlonnalre which
perta1ns to your child's attendance at school. A new
concept in education has been. promoted in’ recent-years
-and your participation and assistance is greatly needed
in helping us:evaluatei this program. After dbmpletlon
would you please return this questionnaire this week
" in the enclbsed envelope. - T

Choose the one statement in ‘each of the followlng
“‘items which most “nearly completes the sentence ‘express~
ing your feellngs and check ( V/) the approprlate s)ace. N

l. During the present school year I have visited in
' the school during the regular school day a total of

a. 2 hours or less. , : “P
~ b. - 3-5 hours. _ ) i
C. ©6-10 hours. ' ‘ _ -

d. #more than lO hours'. - ) '

2. Career educatlon is’

: a. a term I know little or.nothlng about.
- b. a good program and should be retained as
. itvis in the schools of the district.
C. a program to which 1ncreased empbas1s
should be given. -
d. a program to which too much time and energy
is being devoted.

kY
-

- 3. Regardlng my child's activities in Career Educatlon,«

I know
a. very ‘little. e
b. only of some units that have been taught.
-~ C. only about some outside resource people

- who have been.in the school.
d: about most of the activities (both in and .
-~ out of the formal classroom) in which my .
T, child has participated. :
4. My overall assessment of the Career Education program

in my:-child's school is ‘ -
. o

a. excellent.
.. good. .
. poor. .

4. don't know enough about it to make a Judgment.

P

1m0
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v B ] [ 2

L4 Fur
5. Elementary school children should'%i'.

a. not be expected to pag£1c1pate in a Career »
' Education program. ..
b. be forced to part1c1pate in a Career Edu-

cation program.

c. have the opportunity of becoming acquplnted
with different types of work. A
d. be expected to choose their profe581on be-
fore leaving the sixth grade. ~

r T it

0ppos;te each of the following sources of in: :

about Career Education, please check ( V). on a sd&

1-5, as indicated, the amount of information you received
.from:

-

Little | Much

6. Parent-teacher
‘"conferences . . . . .

7. PoT oA-o meetings . . ‘.'o ¢

8.  Back-to-school -
night L ] L ] L] 3 L ] L ] L] L ]

ok

9. Written material
. from school . . . . .

. 10. Personal contact by
e school personnel . .

Please make a check ( V) in the box under the
‘'statement which best descrlbes your reactlon to each
of the followxng items.

5 S1ol%oe
- sl o]|l~0
o Piwlon
gojo]lw| ool e
ov|lo|lo]s|Oda
AR SRR
11. I feel I understand what is
meant by Career Education . . .
- B
- \ B
129 . : #




12.

13. |

14,

15.

16.

17..

18..

19.

‘20.

21,

As parents we could make an
important contribution to:the

-Career Education program of

the 5 ChOO 15 . . . ‘e . . . . . .

Ideally, everyone should gradu-
ate from college . . . . . . .

nThe schoels shquid.involve,

parents to a greater extent
in the planning of Career Edu-
cation programs . . . . . . . .

There should be less emphasis
on Career Education in the
school than we have had this
Year ... . . .o o0 o000 e

€

‘I would be pleased to be invited

by the school: to assist in the
Career Education program . . .

As’ pareénts we have often dis-

cussé® with our children the
type of career they should
plan ~e L ] . L ] L ] L ] L ] L ] L ] L ] L ] L ] L ] )

I expect the high school *
concentrate on preparing my

children for college . . . . .

I expect my children to decide
for themselves (witheut much
help from parents) whether or

‘hot they will go to college . .

The ‘school: does a good job of
helping students decide what .
their life's goals will be . .

I am aware of my child's in-

- volvement in Career Education

inschool . . . .. ... ...

165
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L # . - 4“'3: *
! - 723;'ACaregr Educat;an dhould :eceive
.. > # . & greater em sis in.the public ‘
,.*.+ 5,7 - 'schools than- now receives .
—24.' ohly those/who receive ‘a col-
E lege education can be consid-
ered successful in 1ifeQr « o e
25. All honest work should.be
respected . . . . . . . . . . . N
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Se
DAVIS COUNTY SCHOOL DISTRICT

Logistical Effectiveness of Career Education Program

Please indicate your status by a check (V), and
provide information requested in spaces below:

. Elementary School
Middle School
High School

Would you please respond in the
appropriate space to the followWing
questions pertaining to. the avail-
ability of career educatlon-related

_materlals. :

Agree
lAgree
Disagree
Strongly
Disagree .

w
| strongly
|Uncertain

l. Career education-related
materials were readily P
accessible . . .m: . . . Y

2. World of Work materials’
were -provided in sufficient
quantities. (Elementary :
only) . & e ¢ e o o o - o

‘<

Career education materials
" which had to be shared
with other teachers/users
created problems.

. 4. Career education‘materials
‘ were available when needed.

5. Some school personnél did
not take proper physical
care of career education .

materia’l s L 4 - L] L] L] ‘.A L

- 6. Some teachers did not return
' career education materials
promptly after using them

179 - .

‘ | 132
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-

Agree
Agree
Uncertain |
Disagree
Stronglj-
Disagree

:

'Strongly

<

‘ 7. There were,always‘sufficient i
~ career education materials - .

8. Information concerning -
career education was
available when I needed it

Qﬁf Our school staff included
<l a person knowledgeable
' about the career education »
program e e o s ¢ o o o o7
T ‘,
SRSV X : G § could have used more
! career education-related
' materials . . . . . . . . . 12
S 11. Coordination of the use of | = |:°
’ career education materials . 'ﬁ¥~
was a problem . . . . . . .

12. More career eduootion
materials should have been .
.available to teachers . . .

4 &

171

Y 133




