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The project’ reported herein was performed pursuant v S

to a grant with the Bureau of Adult, ‘Vocatibnal, and - 1. .

" Technical EduCation, and Welfare." Contractors under- K T

) - taking such‘projects under Government spoﬂsorship are T .
\encouraged to express freely their professional judgd
ment. in the conduct of the project, Points of view or |
opinions stated do not, therefore’,. neceSsanly repre- S -

: sent official Office of Education position or policy. K .
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LosuMmary -t Tt T

. A." Time Period o
- .' o T This report covers the third year of a three year

‘ Exemplary . Careet'Education Project for Southeast-
N . - Arkansas. The time period for this report is twelve

el . “months. (July 1, 1975 - June 30, 1976) o
. B Objectives N :‘.~ - . co 2
B " The objectives of Career Education are 'found in © RS \
~ both the cOgnitive and affective domains . The - =~
- ‘ cognitive objectives are: , . R . °,
Py . . . : . e . .
1‘. . The increase of students self awarenéss knowledge
- - about work, decision-making skills, “better work - -

. habits, job skills; and opportu‘nities for placement. o

2. The increase ‘of ’teachers knowledge of career
education. , £ : ‘ ' R

v \

il

; The affective obje'ctive's"‘are- . , 1‘.‘ A . -
. The increase .of students' self concepts personal .-
_ intere‘sts valueSrtoward work
- ,2.. A closer tn of schoolsJand community through
‘ . . interaction of ‘parents, -studénts, teachers, . .
' ; ‘community resource speakers and community field
- trip: hosts. ' :
& . The performance-obiec_tives for pr,oject_‘components'
- _ will'be found in the PROGRAM DESCRIPTION, = - J

-

¢ . K-7 objectives are related to an awarenessiphase.

N " Students are made aware of occupations and careers °

b ‘-1.‘ _ usifhg the U.S..Office of Education 15 ciuster cbncept

- 4 Student§ study self awarenéss through values clarification "

T ) : and decision making. Through:a combined study of values.
o and careers students develop the attitudes that all mean-

S < ingful work has value. All Career. Education concepts are ..., ;

infused in the normal curriculum.




. - I |

o ‘ .« 8-10 objectives are-branched into two channels.
T .. Career Education concepts are maintained in
oy - academic classes to provide real experie\ces
relating to subject matter utilizing resource. peOpie
and field trips. Also special demonstration classes
in the Monticello School District are organized to
provide a,con'certed effort that students may begin
~ career decision making and planning. The 8th grade
. program is a one semester required course for indepth
orientation of each’ of the 15 U.S. O. E. clusters of
. v e occupatioh\. . S
. In the 9th grad an exploratory class in the Construction
‘ ©  oluster 'allaws %r students to acquire hands-on experience
in over 70 occupations.
A ’ The 10th. grade class in the cluster of Manufacturing is
'\.. " also an exploratory class offering hands-on and organi-
B . zational experiences in modern manufacturing

... Y . - The llth and 12th grades have a variety of job preparation
Toae o0 "classes that students may puruse. One of such'classes
: 7 ~ is General. Cooperative Education where students are. .
. ‘ n - placed on jobs in'the community to gain first hand work
. -experience., Spdents working are supervised bya
T e member of the project staff as- the’ GCE Coordinator.

[ A continuity of effort from 8th through the 12th grade is

" . - proyided-by a Vocationai Counselog who maintains:
‘personal contact with students advancing through gi'ade
ieveis. The Vocational Counselor advises adtudents An,

acourse selections, compatibie with career goals and finds
placement for those students exiting schooi RS

. T The Project Director is the fiscal manager of the projects
.» °, activities and coordinates efforts of the project staff to
' meet’the program objectives. The Director arranges the
inservice ‘activities and promotes the infusement of Career
T " Education.objectives in the curricula of the school

- ““.-’ .. districts in the project area. The Director is responsible
. for gathering Career Education materials to be im‘piemented
1ntheprogram. : L R
. \ a . -3 ‘ . . .-
. ©. Procedures Follov(red ‘ . R
[ 3 ) . «,\

- ) ' " o K :’_ An Exempiary C.areer Education Program was continued for
the. third year-to improve the economic, sociai cultural,

o o o -and educational resources for the students of the ‘Monticello
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L .
é\lic Schools and the other school distrlctsc in Drew '

’County.

The instructional staff included the projeot director,

the curriculum coordinator, the yocational counselor,

working with 15 prifcipals and 210 teachers in 7
school districts of Drew COunty affecting approximately
4,000 students. . .

-

Inservice programs setting . .e,bbje‘ctives and outlining

the. methods were provided Yor school facultles.. A -
special workshop for teachers was held in the summer
just-prior to the opening of school and a fall semester
graduate course was conducted for teachers of the partici-
pating schools. Special inservice programs were conducted
on Attitude Therapy and Economic Education for the area

. schdols, = - . > ot

T W
]

1, The Awareness phase, K-7 .under the supervision of

A

Y

. by the teachers. The'ipstructional materials provided

. the Curriculum Coordinator was implemented through
specific studies appropriate for each maturity and
‘interest level., Suggested clusters were provided
each teacher along with a curriculum guide developed

. to the teachers fécilit ted the ¢eye10pment of positive
values anql wholesome attitud; oward work.

.

The major areas assig were-

K.indergarten - Public ")vice an$l Personal Service
Workers , .

s

j‘.irst Year ~ Hospitality. and Recreation, Construction -
Second Year - Tra'nsportation and Health Occupations

Third Year - Agri- Business and Natural Resources g
. Marketing and Distribution " :
. ] 7. .
Fourth Year - Environment and Manufacttiring

v

Fifth Year - Communications ancL.Media " Fine Arts

and”Humanities
\

Sixth Year - Cqonsumer and Homemaking, Marine Science, - *

Ly

Business and Office . .

! ? . .
Led
.

Ty
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‘consists of one class period of a

[ " ' V \
Supplementing the careéer information was a program
of value development wsing The Human Value Series

by Steck-\'aug-hn .

The Career Awareness Coordinator (Curriculum.
Coordinator). Assisted the teachers in the planning,
formUlqtion,_ and implementation of the curriculum
materials, hands-qn activities, field trips, and
resource people presentations. The Coordinator
also conducted inservice training workshops, ‘ L
disseminated materials and information and held :
small group and individual work sessions for the

achers. The Coordinator also supervised
level audio visual materials gathered
undeq the auspices of Career Education. '

Grac;e' 8 Occupation Orientation -classes were
reorganized to conform with Arkansas State Department
of Educatjon criterion, The program is based primarily .

‘on the U.S.0. E. 15 cluster concept, preceded by a

unit on attitudes, values, and decision making and

' followed by a unit on preparation for employment. The

course last for one semester and is taught by two
teachers each working with half of the 15 clusters

and exchanging students at 9 weeks. A week is spent
on each unit and cluster utilizing written exercises,
audio visuals, community resource speakers and field

trips.  °

. -

Grades 9 and 10 offer exploratory courses for éxtensive

-hands-on . activities in Construction (9th level) and

Manufacturing (10th level). Both courses were developed
through a research and development grant from the United
States Office of Education and offers broad concepts and

‘principles of present technologies. Both courses were

matketed by McKnight and McKnight and were completely

“self contained including all teaching aids with lists of

materials and equipment, Teaching methods suggested
by the supplier wer followed where Qpplicable within
the school program. ~,

Grades 11 .anY 12 are ‘provided with an opportunity for e

.part time work in the community under the supervision

of a General Cooperative.Coordinator, This program
demic insfguction
y along with other

during the morning of the school d
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in the community guring the afternoons or after
school, All studéfts in this program were
required to attend a class one hour a day taught
by the coordinator, . . \

«

‘courses one may. zlect and on the job training

In this class they were taught specific occupational
skills with emphasis placed on development of
proper attitudes needed to be a succesgful employee.
Other employability skills are preparing job, .
applications, making interviews, understanding state
and federal taxes and deduction «and managinq an
income. » .

The students are supervised on the job as well as
in the classroom, Each student had a supervisor
on the job site to Whom he was directly responsible,
This supervisor worked closely with the coordinator ,
who spent half of his school day visiting the various o
work . stations observing the work of the\students and
consulting with the job supervisors,

. _
The Vocational Counseling component maintains
continuity with the students as they make plans and
work toward goals in high school. Counselor in-
volvement begins at the 8th grade level whegn student
interest inventories are administered. Through group
and individual counseling sessions students make
plans for-courses to be taken in high school td main~
tain progress toward career goals, ' ’

lTﬁ;{‘«ard the close of the 8th year students under the
c

nseling of the project's vocational counselor
and the High School counselor develop a course
schedule as a'gquide for selection of appropriate
courses for the following years. Each yeQ[_there—
after the vocational counselor meets with students
in gr'oup and/or individual sessions to re-evaluate
pr“ogression toward career goals. ' ,

. The Vocational Counselor was also charged with the

duties of coordinating the activities of the academic
teachers in implementing the objectives of the Career

_Education program,-supplying teachers with career

related materials, soliciting resource speaﬁers and
erganizing field trips. :



a
Another assignment to the Vocational Counselor
was the placement component. The counselor's
duties were to provide a service to all exiting
students in thz‘:_t/peférrals for employment or
further educat{on was provided all students.
Follow-up studies of the past year's exiting
students were made in late spring of 1976 and are
included in Section IV, '

gvaluatiog

The Third Party Evaluatic%) component of the Career

Education endeavors- conforms to policies set by the

U.S. Office of Education. Those guidelines are an

excellent effort to standardize third party evaluauons

of Career Education projects, ' - .

Under the guidelines_a contract was awarded to Educational”
Planning and Evaluation Services of Magnolia, Arkan4as.
Following the guidelines to the extent possible, pre and
post testing using suggested instruments in the guidelines
began in September, 1975. The finaldraft of the Evaluation
was completed in June, 1976 and may be found in this

.report .

_Results

1. Inservice Educatio'n:
<

Arrangements were made for the University of Arkansas
at Fayetteville to provide four instructors for each of
ten sessions.in order to offer SED 5602 Career
Education Curriculum Development and SED 6051 -
Independent Study based upon goal statements for
each school level. There were forty enrolled from nine
area schools including ten administrators.,
The formal in-service teacher education program was

- completed. The program arranged through University

- of Arkansas, Fayetteville, involved four professors
at each of ‘ten meetings. The emphasis was Career
Education curriculum development for secondary teachers.

An in-service program in economic education was sponsored '
by the career education program, 1, All teachers attended
from Monticello an&representatives from seven other
school districts were there. ’

. 10

6
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Area School Conferences:
The project director met with faculty tn all area
schools at a specially called career education
conference at each school, The goal statements
were presented to all teachers in the project area
and coples of the resource catalog were distributed.

A major emphasis on secondary schools infusing goal -
statements into the curriculum was the main point '
of each conference. Additional schools other than f-——/\(
those designated in the project proposal are involved

this year. They are Hampton Public Schools and

Dumas Public Schools,

During the third year the project dfrectof and staff
fnet with teachers-and administrators in each area
school placing emphasis on careers relating to

* environment, natural resources, and agribusiness.,

Special attention was given to forestry with all schools -
participating in hdnds-on activities on Arbor Day.

.

The Curriculum Coordinator participated in the following
activities:

i
Visits to participating sd?& ' ‘
Reading (Curriculum) Workifop - Monticello - 9-2-7
Career Education course beginning Sept, 15, 1975 ~

(10 sessions)
Curriculum Workshops (Language Arts) Conway - 10-1-75
Textbook Selection Caravan - Warren = 10-2-75, 10-3-75

_ Reading €onf, - Conway - 10-9~75, 10-10-75

Field trips - throughout year

AEA Convention - Little Rock - 11-24, 25, 26 - 75
Reading Enrichment Committee meeting - 12-15-75 -
Economic Education Workshop = 12-19-75

Reading Workshop - Monticello - 1- -
Values and Attitudes Workshop - me€| with Ark. ETV.
Personnel - 1-6-76 .

Art In-service meeting - Monticello - 1-14-76
Environmental Education Advisory Council Meeting -

‘Monticello - 1-23-7%

Early Childhood Ed. Organizational Meeting - Monticello- _"

1-24-76 (5 meetings) ‘
Health Occupations Mini-course (5 sessions) - 2- '10-76 -

3-9-76



Regional Curriculumn Development and Supervision
Conference - Monticello - 3=-3-76 _ *
Regional Language Arts Con!erence - Hendrix ,Coue9e,
Conway - 3-6-76_

| Values Clarﬂlcation In-dervice Training Course

- beginning 3-9-76 (6 sessions)
Special Educauqn In-servicg Workshgp - 3-15-76 ,
. (3 sessions) \ \
. Environmental Eddcation In-service Meet.lng - 3 17 76
.5-6-76

- Values In-service Workshop - Little Rock - 3-30-76
Elementary Book Fair - Monticello - 4-6-76
Elementasy (6th grade) Talent $fow « 5-25-76
: .  In-service Curriculum Desigh and Implementation -
. ' Monticello, UAM - 6-8-76 ‘ N

3. Community Involvement:

Career Day activitiés were implemented through the
help of the Chamber of Commerce and the Agricultural

' .. Extension Service with the Extension Service being the
prime sponsor. The County Judge proclaimed County,
Government week and«nvited all schools to visit the
cQunty officials. ‘

The director preslded at four conferences with natural

A resource industries to secure funding for a special
program, K-12, in clusters: Environment, Natural
Resoyrces, Agribusiness and manufacturing, Six’
presentations were made to community senvice organizations

! to provide position statements concerning Career Educatton.

Special announcements were made of the Youth Conservation
Camp for Monticello, a work and learn program during the
. coming summer, This program supplements our school .
curriculum in areas where we have no formal classes,
4. Post Secondary: ,/

I The Univers:‘[ty of Arkansas -at Modticello has been
persuaded to offer a special course for secondary teachers
in forestry and the environment. The costs are to be paid
by natural resource industries for 40 Southeast Arkansas
teachers.

\

The Career Education project has affected the preservice

N education of elementary and secondary teachers at the
University of Arkansas , Monticello, University of Arkansas
. . ‘v . ...
) . . 1 2 -,
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- Evaluation

Elementary teachers are more willing to: devote time to Career

. _
! ‘ C © .
, o . 'éa - ’ . ! .

" at Fayettevill& and Henderson State University. . - =
These schools. now introduce career education 2?‘ ]

methods in. presen/ice cldsses® @ 7 Feso T \'"."“c.h;ﬁ

'S .
S . . . *

The third party evaluation report is attached as -
Section III.- o . ©or

6. @ntinuationf-__‘y | B L

The Monticello School District cooperating with%e
Vocational Department, Arkansas State Department of
Education, shall continue all'phases of this -Career '
: Edugcation Program excepting the program director and
secretary. The program director is transferring as
vocational director to the adjacent county.

Conclusions and Re¢ommenda tions

Parents, students, teachers, and the community have shown

- significant progress and acceptance of the Career Education

program. There are. better studenpa'ttitudes evident in the" -
chools which may reflect Career Education efforts.” .

Community support is ‘more evident as a result of having
resource. persons from the community visit the schools and
whost field .trips. L : _ : S

- ' ' P
Teachers can increase their knowledge of careers and career
education principles through inservice programs .«

Education activities than are those teachers who are teaching
departmentalized courses in middle school junior high and

" high school. Concerted efforts must be made to develop Career

Education in the upper grades.

Area school admini'strators are d'eveloping'positive attitudes
concerning Career Education as a result of inservice programs,
site visits to Monticello Schools and visits in their own

.schools by project staff

ThHe presence of a county wide career’ education program had a
marked positive influence on the success of the Monticello
Occupational Education Center, a county wide area secondary
vocational school.

s
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The establii'éhmlnt{ of continuous goals K-12 was a

significant factor in gaining®teacher confidence in

Career Education philosophy. -

‘It 1s re '.omm:eg‘ded that the Career Education program
- be contipued and further expanded beyond the project

area, "
- "l . N
3 .
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¢ BESL/CEPY AVAILABLE -

s

- . EDUCATIONAL PLANNING AND- EVALUATION SERVICES
A . . . P. 0. Box 689

J

-Magnolia, Arkansas 71753 - ’.-: .
- " 1 B ., ! - . . - N R .
" e *. PROGRAM . DESCRTPTION T
| I. IDENTIFICATION INFORMATION P
o . A Program Number: 19-106-004 - Dat'g(.Februarf 26, 1975, -
Lk _ / ‘ ___E”’ o | o
B. Evaluator: Dean C And'ew . . : . N
. Name‘bf Local hducation _Agency: Monticello School District '; S
. N - L
. D, Person Who Can Be Contacted Mr. Fred Robinson ) ’f,f 3§‘
- : . -~ _ P.0. Box 517 s
N .. Monticello, Arkansas. 71655 g
’ 'ff 501-367-6862 e e N
‘ E. Title of irogram: An Exemplary Career, Education Program fot -
VM : : " Southeast Arkansas :

.o s

" TI. BACKGROUND INFORMATION * o .

- )

o Southeast Arkanlf ‘haracterized as a rural,area with limited

economic, hea1th~ educational social, ‘and cultural resources. CensusA
data indicates that approximately 35-40 percent of the- residents are ~°
black.with the economic‘level of these people being far below the

national average, The economy of the area is changing with the‘

~, .
introduction of industries, such as the carpet making and boat building

. q
| : industries, and the mechanization of the timber and agricultural
' industry.. Because of these factors it seemed imperative to the

administrative staff of the Monticello School District that the

a

'educational needs‘lf the students were not being met, and especially
those needs of the disadvantaged students.. The'vocational programs were
1imited te home economics, agricultural, and business education. The
educational offerings were geared to the_college.bound, and counseling
was done on a limited basis if at all. Thus, when the career education

concept began to emerge, and funds ‘becardl} available for grants t.o

initiate career education programs under Section.l42(C) of Part D of ~

o . | ‘; . B . . R 1L(;.
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Public Law'90-576 the administrative staff of the Nonticelﬂo School’_

/
' Discrict felt it was, the appropriate time to seek supplemental funds

o launch .a career education program. An appIication for a grant of -

$126 546 was submitted to the United States Office of Education on

>

/~December 5, 1972, ThlS application was approved andia grant - for

$125 413 per year was awarded to implement a career education_proJect

[ T

for Southeast Arkansas 'The grant request was for a.three-year periodJ

.

from June 1 21973 to: May 31, 1976 The first-yaar funds vere allocated

@

ud
..and the ‘project began_on_Jun@ 1, 1973 ) The _purpose of this program '

description is toudescfibe the plapned project'and to present an
evaluation plan for assessing the extent that the program'achieves“its : _f‘“i
‘objectives. -, \ ' ’

" :

II1. IDENTIFICATION AND DESCRIPTION OF "PROGRAM VARIABLES

4 ~

A, The_personnel‘variables in the program are the students, teachers,

*/Iadministrators,-counselors, career awarenéss coordinator, and
‘community contact worker. They will bé described below.

1. ‘Students. There is a total of l,Sﬁl'students*inVolved in the

C .

Monticello Career'Education Program. Students at every

2

! educational level are participating in the program. Table 1

provides' a description of the students. - ?



‘ * “Table 1: THE COMPOSITTON OF THE:STUDENTS INVOLVED IN- THE R
C MONTICELLO CAREER EDUCATION.PROGRAM . '."" ! . g

. . )
» . - b

-8 ' ~_Sex- ) .__Race __ T
o . | Male Female .| Black | White ..

t T lorade or course No. | % | No.|] % | No. %,:”ﬁh;1~az' TOTAL. |.

. 7r 0 Ikindergarten | 58.|44 | 73|56 1'46 35 | 85 (63 | 131
S | 79 fs1] 76|49 | as|29 |110 71| 155%
1 “. 7 .tee sy | 8449 | 59357 11165 | 170" |

k. .

102, |58 | 75|42 | sof3s fuper. | 177
{103-|s7 | 80|43 | 53|29 |130-71 ] 183"
.| 8450} 85{50 ] 50|30 f119|70 } 169 ‘|

H

o un LN

. | e3fao | es|s1] e3as | 65 |s1.| 128 |-

= § b7 . |%e|so| 95)s0f.60]31 |131}69 | 191 ')

g oD . |sth career B T ﬂ‘ I S

{{ . "'7.»; * forientation = | 40 |44 51| 56 28|31 | 63|69 | 91

w0 .7 foth World of - |- | . X R Y PR B

o nstruction - 86 .f3 31 33|37 56 63 | 89

P % 4. |roth world of. | ¥ N '
- ' s Manufacturing‘ |4l

of o] 13]32 28|68 | 41

SRR 1, 12 Gemegar L Al | | N N A
‘ - Coop Educagion 1 17 |47 | 19153 4.1 11 32 189 :ﬁ36

L 5. .
i ke .roiAn" e 855 |55 706 45 | 51333 |1048] 67 i 561 -
2;, Teaahgrs. There are a COtal of 57, teachaa; invoivaé in the'A
r:careex education arogram. Fifby*one of the te@chers involved are .
) in the career awareness component g:ade Kr7 while six’ teache:s_
. o { L are 1nvolvgd in gareeg osientation and‘c~ p loratory\ »:

activities. * The llowing tabig“showS“the'sex, r$£2 cfaining,

Land‘experience distribution of the teachers involved in the

program,
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Table 2: THE COMPQSITION OF TEWEM INVOLVED IN THE MONTICELLO

CAREER ‘EDUCATION PROGRAM .

Total Sex . -Race Degrae : N -
. : No. of [-Male |- Female | Blacks | White B.S. M.S. ~Number Years
{Grade: or Subject | Teachers WNo. % | No. % jNo. | % | No. "‘.7. No.l* %] No. | %} of Experience
- [Kindergarten 30 |- fae]| 3|00, - [~y | 37{100] 3[100] « | == Range 3%-6
‘ R ‘ Mean = 4.8
1 o6 d- | -={ve o | 1 |17 ]ys 83| w) 7] 2 | 33{ Range 2-15
s l » ! , .;11 L . . ‘ L7 . R Mean o 10
"2 6 - |-} 6|10 )1 1] s |83 s 83| 1, |17 Range 6-30 -
- | o S C N N R | tean = 20
3 5 A | 59100 ¢ | == | 5 joo| ‘s [1007 - | - | Range 4%-31"
, . o1 V} o b ks ‘ |~ Mean = 16,3
4 .7 - Joe=| 7 (M0 fv2 {29 5 [ 71| 6| 86| 1 | 14| Range 2-24
,, " . . E - . .’ ! - “Mear‘llg 10.4
i ) . 5 ’ 4 B ’ ; .- c .
s 6 - |-t Jr0 | L f1r| s | &3] 5| 83| 1 [17 | Renge 337
- SRR o ] | e s 13
6 ; v e 1| s]efh2nla]e s8] 1 .‘17.__'_Ran§e 215"
| L - I | | ' . | 'Mead = 9.3
Co A i ' . L ,
Special Education | 1l ¢ | =4 ~--] 1100 ’; == -1 j100 | 1100} = e Mean, = ?5 .
1Y W N6 | s6f s fe6 ] 3 f27 | 8.3 | 9| 1| 9] Mean=6.9
Bth.Career ’ " B . ‘ / } I PR IE N
Orientation - 2. 1ysof 1450 ] 1 [50] 1 |'50§ 1] 50| 1 |50/ Mean=26,6] %
] _ S . ’-l"‘ 4 : A \ .
9th World of o I | o :
Construction 1 1 {100 « | == | S }-={ L J100f 1)100| =~ | == | Mean = 10.0
10th World of o % I IR _ : .
- Manufacturing 1, L1100 = | == f = |.==7p 1 f1007] =] <=| 1 [100 | Mean = 29 ~
11, 12 GEE 2 2 100 | = | - | TN | 2 J100] 1] 50f 1 [50] Mean-=5.0
froTaL, st oo fufa| e ]u {1946 {8147 ] 82f 10 |18 | Meanw 116
~,_ a ) o WV ‘ 1 = C

.
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Adﬁinfstratérs. ‘In addition to the project director, Mr. .

Fred Robinson, ‘theve are four building" principals involved

v
in' the program. A1l of the ‘adminigtrators have earned their

¢

-

qaster s degree- and a11 have considerable educational

.experience. Information about the ddministrators is.

4 .
presented below.

© s

Table 3: .THE COMPOSITION OF THE ADMINISTRATORS INVOLVED

IN. THE MONTICELLO CAREERAJDUCATION(?ROGRAM

. .

. _- Sex | Race Years of in
Name Posttion ~ }M I F | B|] W | pegree | Experience
| Tommy Matthews | Principal, |[x | . X MS - 16
1 " - | Grades 1-4 . : » —
Vaughn. McGaha !%:incipa1;~ X : X MS 16
. . Grade3'5-6? . D . .
|Larry Johfiston |, Principal, ' |X | X MS ) 15
T - | Grades 7-9 ' S "
‘Barry Hallj Principal, |[X 1 x4 wmMs+ 11 -
. o Grades 10-11 : - .21 hrs. | :
Fred Robingbn Program ~K‘ . X.| . Mst | | 7
Director

Counselors. One counselor,.Mr. James Allen; participates in the

o

pfggfamq He works at the junior and senior high schools and

also cpordinates the placement'program. Mr. Allen is a white -

~

' male with a master's degree and seven years of educatioqal

. ‘“
experience.
N

'

Other Specialists, Other eadéationél-spécialists involved ifl thc

career education program are a career awareness coordinator and
a general cooperative ‘education coordinator. The character-

istics of these specialists are presentéd in Table 4.

21
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~ Table 4: THE CHARACTERISTICS OF OTHER SPECIALISTS
INVOLVED IN THE MONTICELLO CAREER EBUCATION PROGRAM

e ' " N ( L

-

T Sex | Race Years of
. Name . Position , M| F{ B} W| Degree | Experiencel’
. |Dale Castellaw | Career Aware=- N X | MSE+33 30
8 o . (; ness Coordinator|: ' | '
Joe Chah?ersl GCE Coordinator |X X | MED 5
-. L '“ |

.. U

o 4 ~

-

B.. The process v ables in the Monticello Céreeranucétion Program

. . L]
- are described below.

o

1. Organization, Tﬁe overall administration of the project is

o ' 4‘ under the direction of the superintendent of:schools of the
Monticello School District. Tﬁe project director, Mr. Fred

Robinson,.is directly responsible for the administration of

» v )
‘ the project.’ He will be assisted by a career awareness A
[ - . '
. Y coordinator, a counselor, and one general cooperative education
, . coordinator.

. 3 T .
The program is organized into four components: (a) Elemen-
tary Component, (b) Junior High Component, (c) Senior Highf

v Component , and‘(dj a Management Component. The figure on the . °
next page presents the organizational structure of the program, ‘

[ -




» , ) - . L. . : . : o

{/j . puperintendent of Schools _. T ‘

project Director| -
L . ' ) e ~
. * , ) . -
/. ... . | ) . Z' . . .
' ' Monticello Career Education Prograni . ‘
:Jﬁnior Highi Senior High * ‘fnagement -
, . _Fomponent Component f; omponent | . ., .
"‘;- v‘,_,' ‘ ) ’l g . ( ‘ . .'l
2. Prograﬁ Activities. The Career Education Prdéram activities
will be dgscribed by componemts.
a. Elemenﬁgry Component - Grades K-7 /T 5
The: ac vities implemented at‘t 1is level focus -
. . :- 'a. : . l
- v _ , primarily on. ingfeasing the students* career awareness .
I . - RN . N e 4 P '..::..
_ v; . and developink wﬁolebome attitudes toward w0£kw ié
K .
(1) Presenting Career Information ﬁ; // ~3 f N
¢ el ] . . ‘ 1 -"
, 3 - - In grades 1-3 career\information has been
0 ' ' ' o o ‘*u"f : ' EAREY
. % identified and correlated with information_found‘in ~ v
gi \‘fhe students basic textbook In grades 4 7 car' 3 xﬁ%_ o
S o ~”' : _usi 'awareness untts “have bou& developed and are primarily \%%wf
. .::... = ? ‘_ I :f \\\ . '.';\\.:
) . ' correlated with the social studies textbook. The v S
f'}: career concepts in the units are presented through .
. Lo . . . .\ '»H- -
¢ S w~%f.hpsongs poetry, stories, discussioﬂ _and role. playing.
» o HE . .. In additionm, a’ va itty of audio visual presentation$

“a
1, -

"~ of career education concepts are used. These audio

23




>

\ visual presentationé‘include the use of films, film=-
\ C ' _ ' swrips, movies, pictures, posters, concrete objectives,
\oL - . . , — . «
v bulletin boards, records, ta i
E : ' ’ H) pes, etc. .
'\. -' . . ~A‘£ /‘
‘\ . ' (2) .Instructionil Units on Human Values /

\‘ ’" ' ~ Teachers in grades/K-6 use ‘the Human Values in-
Education Series publ#shed by Stéch}Vaughﬁ. ‘This -
'hﬁman.vélues-maﬁgriai is used as a supplement to
th} reading-érogram. The.usual p;écedure in teaching
the material is tokpresentﬁto the clggs a étor&
(1nvolvin§ values) and then have ; discussion Eon-
erning it. Various types of actiQities are then_
cqnducted to gginforce the'value; taught in the story.,
'(3) Co;related Field Trips .
v‘i B A , As the students study and learn about .various
| occupations, field trips are scheduled so that they
might view a person wbrking in the occupation and
thf;ugh interQiews obﬁhin first-hand 1éformation.
: ) - :
gﬁout careers. The career awareness eoordinﬁtqr:

worker  arranges for the field trips upon’the teacher's

.; request, - . '/
(4) bereigted-Resource S;eagers%
Workers are brought 1nto-the‘c1#ssroom to tell
.éhe ;tudents a?out their careers. These’speakers'
are invited to the cléssroom as ‘the students are

.
:Sb ' - _gﬁhdying,their career or a related career.




b. - Junior High School Component Activities - Grades 8-9

(1)

(2)

v

Vocational Orientation at Eighfh Grade Level _,'

4

A vocational grientation course f‘or al'f eighth

grade\students has been implemented. During the

school year, the stuhents will rotate between two

1nstructors for a per:lod of nine weeks with each /.
teacher Each teacher will be reSponsible to- teach
care 1nformation from seven or eight occupational

clusters so that bZ?the end of the year each student

will have been exposed to car\kr information on the

15 job clusters established by HEW. A Career Orienta-

tion Guide, published by the Arkansas Departmgnt of

Education is being uéed_as the main'resourcevmaterial

~ for the course. Career concepts are'presented through

stories, role playing, disc_ussiolsreports‘, and A
u

‘3 .
use of various audig-visual medi

'Resource Soeakers '

The teachers in the career -orientation classes
bring speakers into their classes toiizll students
about their careers.- Students have'an opportunity
to ask questions ahd obtain first-hand 1nforhatioh
about jobs'. Regular subjeetrmatter teachers are
also encouraged to use resource.speakers, especially
tq relate career opportonities to”the subject matter
being taught. The counselor assists the teachers

iny scheduling the resource, speakers.

29 | "
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(3) Field Trips _
, As students stugy the various career clusters _
in the career orientation class, field trips are i:
‘d/scheduled,'wheneyeL possible, to see persons working ’

in the jobs peing studied. This provides the . -
. . 4 o

students With'H, opportunity to see as Wwell as’ hear

v about thé‘careeru The counsélor, assists the teachers

An scheduling the field trips.

, (@), Vocationai'Exploratory Course - Grade 9, - .

2

course called’ The World of Construction and ninth grade.'

' <
girls may take a home economica course. “The former .

course was.. developed through a research and develop~
ment grant from the\United States Office of Bducation
and emphasizes broad concepts and principlef of
contemporary iudustriaL techhologyl ‘ o -
(5). Counseling

# counSelor.is_emplgyed to work part_time{ih-the
junior high school. He assists the teachers as
mentioned about in scheduling field trips and resource
speakers. He also assists teachers by giving them
career information.

The counselor also works yith individuai students
in career counseling and with éroups of students in
discussing career opportunities and career require-

ments. The school district has a variety of audio-

e S o

Ninth grade boys may take an. industrial exploratory




'
i

',.0 "ff:‘ PR y . . | | . N

1
ST S . . 5 |
’*éagii, ol ;; visual resources on career education. The counselor
i e . Y 'Miglpromotes the use. of this material with teechers and s
', o ' . studenta. ’ ' .’ L . ) - T

r

c. Senior High School Component: Activities - Grades 10-12
(1) Vocational Exploratory Course )
. @ é»_‘.iﬂ
During the current year .a courseﬁia taught

called The World of Manufactwging. Boys in grade lO

* may choose to enroll in this course. It also
emphasizes broad concepts and principles of contempo=-

- rary industrial technology with a focus onvvocationaL.'
exploration. |
(2) Job freparation Training
The school district has just completed the #
construction of a vocational-education building
where several job preparation training prograns are
* ‘offered. - While.funds £rom this grant are got |
involved in these actigities,‘tbey are nenti%ned here-
so as an overall picture.of the school distrﬁct's .
.caneer education program can be- visualizedi_.Tne job . é
y -

preparation areas being offered are auto m hanics,

building trades, health occupations metal trades,

n
i

textiles, and welding.

. o ‘ i o - : | _‘ o
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(3) General Cooperative Education
In the eleventh and twelfth grade a Génsrai
_ Cooosrative Education Program is ooerated. This
_ ' *  program includssiﬂséudents @ral ooopefative
! ' | course. The studenis eq‘pile » these ac:ioities'
work one-half day and go to school one-half day in
4 ‘work.related éourses..
whiie.éhe students are in school, ;psy have an
opportunigy-to,learn about careers throngh a v;giety
of materials anq';hrough various audio-visual .
;-presentations including films, filmstrips, records,
capes, and etc. Shadowing experiences are also
given to these students and field trips are taken’
to va:ious husinesses, industries, and area vocational

-V -

. . L _ schools. .
(4) Counseling‘and Placement Activities
The counselor spends part' of his time in the
high school. He assists the teachers by providing
them with resource msteriéls-onncsresrs and career

information. Re works'with individual students in

career counseling and wiéhfgroups‘of students in-

e :  _ discussing career opportunitiehwand caréer,require- R 2

ments, The counselor alsp assists students in
finding part-time jobs if they ‘desire or full-time

) o - - ijgbs when they leave school. To obtain information'

28
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‘

‘United States Employmen't Service, and various
employers-:fmwthe"‘ 'Cqmmunity, ahql in the surrounding
el area. These Services are)also provided to the ' |

*sm'an school districts surrounding the Monticello

., School District.

»

V' < : d. ’*‘Management Component Activities .

The manageméht component activities consist primarily

-

of the conduction of in-service training activities needed
to implement and operate the career education ;’>rograr'n’. In-
service t'.raining1 ainvolv,e_cl‘ staff members from ;he Monticello

School District and from area schools. The following types of

staff frai_r;;gg/were done, -’ 4
| T1): An Au%ust, 1974 wo’rkshﬂip was held involving elementary
and sve’condary teachers, 'I;he _content of this VﬁkaShOP
revolved around the reason for career ec:luc_:attb‘n"a'nd '
- ) ' ' ' acéﬁriﬁeé to te‘;ach career education .c'oncepﬁs.

(2) A year long graduate .course 16 career education was
- , taught to teachers‘ pérticlpadng in the project. Graduate

::redit was ﬁvgh to enrollees and both elementa}y and
' secqndéry feachers were myolved.» |
(3) A fail sémester graduate colirse wad taught on the
‘Monﬁcello High School campus for area school teachers
and’aqministratorils.' 'The tﬁeme was Carée; Education

R .. Curriculum Development.

29
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4 A%Aarch 1975 workshop was held for both elementary o
and secondary teachers. The content of this workshop
focused on attitudes and values.,
(5) Extensive in'-service training is accomplished on an
. individual and small group basis. The careeraware— ' ’
ness coordinator is frequently meeting with teachers
and assisting them with materials, activities, 'and.in
the solution of problems . N
3. Facilities: The program activities in the Career. Education
: roject are conducted in the regular school buildings of the
district. Field trips and community activities are conducted
in the various business and industrial firms in the city of .

Monticello or in the offices of local, state, or federal agencies.,

C. The behavioral variables of concern in the Career Education Program &

are in both the cognitive and affective domains. The dibgnitive
( . variables include: (1) the increase of students' self awareness,
= -knowledge about work deciSion«-makmg skills, work habits ;" joh
skills and opportunities for placement; (Z)mdemonstration of knowledge
.by' the school administration of fi-nances expended on career education
program, -and (3) the increase of teachers' knowledge of career education.
The affective variables of concern include. (1) the increase of ...
students' self-concepts, personal interests and values toward work; -
gnd (2")'c‘:,ommunit_v persons involved in the program will respond

positively toward the program, . ' o -
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S ' X
ROA é& plementaryﬁﬂomponent objectives v ¢
; { B "
' -y' _5;“ l. The studenta inigradea 3 and 6 participating in the Career

i} g Education Program will increase their self-awareness as

rrrrr

-3; their ability to describe their own interests and values
o QO . ety Y e X2

‘ ] as measured by a locally developed test. i It is expected
that the nean score of the group will be 70 percent of the

possible score; and © . | sy
b. an increase in’their positive attitude toward themselves

as.measured;py tne Coopersmith Self-Estegm Inventory.
9&%'” _ It 1is expected that the,post-test:score'éill show a

statistically significant gain at the level of .05.over

the preéLat score, !
¢ v

‘2. The students in grades'3 and 6 participating in the .Career

-

.Education Program will increase their awarenmess of‘and knowledge
“*“{” e -~ . about work as indicated by: |
a. an increase in their knowledge regarding the ma jor duties
and required abilities of ‘different !gpes of paid and
) | o - unpaid work as measured by the Career Education Question=-
_naire. It is expected that the post test will show a
statistically significant gain at the level of 05 over
the pretest score; .
b. - an increase 1n their'knowledge'of differqncc; in ;ork'

conditions and life styles associated with different types

-

of paid and unpaid-work as measured by the Career Educa-

_tion?Questikmnaire.,'It is'expected_that the post test




.
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will show a icaciactcéfiy iignificanc gain at the .05

leval over the pretest; and

.é

Ce. an 1ncreaae in their knowledge of encfy éequiremanCs for
ma jor Cypen -of paid and unpaid work as meaaured by the
Career Education Questionnaire. It is expecced_thac chg
post tesc‘ﬁili show a statistically significant gain at
tﬁe .05 level over the pretegc. | '
B. Junior High Componcnuﬁobjeccives |
1. The students in grades 8 an 9 participating 1n che Career

[

&
Education Program wt}l crease 1n sglf—awnreness ag indicated
" by: ’ . ' -

-

I

a, an increase 1ﬁ cheir;posicive attitude toward chémselves
as measured by the Asseasﬁen: Career ﬁevelopﬁenc. ;t'is
gxpectqd ihac che post test wiil ehoﬁ;a staciscicélly
signj.ficanc gain at the .65 level over the pretest; #nd

. b, an in&rease in their te;ogniéion that social, economic, J
2 eduéétioﬁaT;'and,Cultufal fotcés'iufluenbe'théif develop-
"m?nc as ﬁeasuged by the Ca:eer.neveiopﬁénc Inventory. It
Y 1 exﬁected'chac the pdsc'tesc will show a statistically
|  31gnif1canc gain at the .05 level over che pretest.
2. The aCudencs in grades 8 and 9 participacing in che Career.

Educntion Program will 1ncrease their awareness of and knowl-

: edge about work as indicated by: | ' | .
* - a, an increase in their knowiedge regarding the‘major duciesv
‘ ‘and’ required abilicies of different Cypes of paid and

% - W .
unpaid workqas measured by che Assessment of Career

o - o832
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Development. It is expected that the post test will
show a statistichllyNsig&incant gain at the .05 level

over the pretest;
. ‘1" .
an increase in their knowledge of differences in work

[

cdndiﬁiona and life styles associated with different

- %

types of paid and unpaid work as mégsured by the Assess~
ment of Career Development. . It is expected that the

post test will show a sfatisticélly significant gain at

the .05 level 6ver the pretest;

an increase in their knowledge of entry roguiremehts'for 

major types of.pgid and unpaid work as measured by the

Assessment of Career Development. It is expected that

the post test will show a statistically significant gain

at the level .05 over the pretest;

an increase in their‘knoﬁlege of the 1ﬁpact of social
?nd technoldgical change in paid and unpaid work as’
measured by the Assessment of Career Development. It 1is
éxpécted that the post test will sh&& a statistically
significant géin,at ﬁhe'.OS level over the pretest; and

an increase in their kﬁdwledge of the important factors
|

" that afféct work ‘success and satiéfactio?/?s measured by

the Career Maturity Inventory. 1t is expected that ¥he

post test will show a statistically significant gain at

the. .05 level over the pretest.

33
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3. The students in grades S_pnd 9 participattng in the Career 3

- Education Program will increase their decision~mak1ng skills

‘x&. P

as 1ndicated by.

’ a.

LX)

b.

?

C.

‘test wil} show atstatietically significant gain at the

an 1ncrease in their ability to associate their own ”@

f

abilities and limitations with possible sucecess 11

present or future paid and unpaid work as measured by the

- a (\

~
It is expected that the.post
ek

Career Maturity Inventory.

05 level over the pretést'

an 1ncreaee in their pereonal interests and values tU

types of Paid and ufipaid work and their life styles as

measured by the Career Hhturity Inventory. It is éxQecteJl
L

- that the post test will show a statiatically significant _;_

\

’M

gain at the .05 level over the pretest.

an increase in their ability to identify, locate,‘and

, vutilize sources of 1nformation to solve career d‘cision-

' measured by the Career Meturity Inventory.

S

making problems as measured by the Assessment Hﬂ ir

3

Development. It 18 expected that the post test will how

a statistically eignificant gain at the .05 level over

" the pretest;

an increase in their knowtedge of.the steps to be taken
and the factors to be considered in career planning as

' It 1is expeeted
that the post test will show a statistically significamt

!

gain at the .05 level over the pretest; and

34
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e. @ 1dcresse in their sctive 1nvolvsment in career decision
msking as measured by‘the Assessment of Career Develop-
ment, It ts expected that the post test will.shod a
ststistically significant gain at the .05 level over ‘the
- pretest. _ |
4, The students in grsdes 8 snd 9 psrticipating in the Career
T Eduostion Program w111 improve their work habits as indicated
by:l their improved attitudes and feelings towsrd making a
career choice and. entering the world of work as measured by
the attitude scale of the Career Maturity Invedtofy. It is
expected that the post test will show a ststistieslly signifi-
cant gain at the .05 level over the pretest.
5. The students in grade 9 in the World of-Coustruction course
will increase 1n‘job prepsrstion skills ss.indicsted by sd
o _ , .1ncrease 1nbtheir knowledge of construction processes as |
messured by publisherq;ests. It is expécted that the post’
test w111 show a ststisticslfg'significsnt gain at the .05
level over the ptetest. . . . . &
. g c. HighISehool Component Objectives « |
: 1. The students in GCE -and 1n.grade 12 participating in the Career
Educstisn Prdgram will increase the{r awareness of and knowle~ .
edge about work as 1nd1cated by:
. a, an increase in their knowledge regarding the major duties. -
and required sbilities of different types of psid and

unpaid work as meesured by the Assessment of Csreet

e——

Development. It is expected that the post test v111 show
a statistically significant gain at the .05 level over the

pretest; 3D




C.

an incresse in their knowledge of diffcrences in‘work

conditions and 1ife styles associated with different

- types of. paid and unpaid work as measured by the Assess-

ment of Career Development. It is expected that the

. post test will show 4 statistically significant gain at

the .05 Ieveligver the pretest;

. W s
an increase in their knowledge of entry requirements

-for major typed of paid and unpaid work as measured by -

the Career Maturity Inventory. It is expected that the

post test will show a‘statisticallf significant gain at

the level of .05 over the pretest;b -

an increase in their knowle&ge.of the impact of social

and technological changes in paid and~unoaid work as

measured by the Assessment of Career Development. It.ia
3 :

ekpeoted that the post test will show a statistically

significant gain at tﬁe .05 level over the pretest; and

an»increase in their knowledge of the important factors

that affect work success and satisfaction as measured by

"the careen,Maturity Inventory. It 1s expected that the

post test will show a gain at the .05 level over the

pretest.

2. The students in CGE and grade 12 participating.in the Career

° Bdncation Program will increase their career decision making

skills as indicated by:
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a, an 1néreaae in their ability to associate their own
abidities and limitations with .possible success in
present or future paid and unpaid work ‘measured by

NS

the Career Maturity Inventory. It is expected that the

~

post test will show a statistically significant gain at
the .05 level over the pretest;
' . b. an increase in their ability to relate their personal
interests and values tovtypes.of paid'and unpaid work
and their associated lifg styles'as'meaaﬁred by the
{Clreer Maturity Inventory. It is expected Fhat the post
test will show a statistically significant gaip at the .05
. ' level over the gretest; |
c. an increase in thelr‘abiligyhto identify, locate, and
utilize sources of information to solve career decigion

making problems as measured by the Assessment of Career

v.

Development, It is expected thgt the post test wili show
a statistically significant gain at the .05 lével over
the pretest; '
d;f #n increase in their knowiejgeigf'the steps to be taken
. _ and the factors to be considered in career planning as

meaéﬁfgd by the Career Maturity Inventory. It is expécted

that the post test will show a statistically significant
| . N 1 k1

gain at the .05 level over the pretest; and @

3
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e. an increase in their active involvement iﬁ career decision
making as measured by the Assessment.of Career Develop-

ment. It is expected that post test will show a

statistically signif
A
pretest. 'X

ant .gain at the .05 level over the

3. The utudents in GCE aud grade 12 pa icipating in the Cnreer

Education Program wilﬁ\improve their work habits as indicaCed
Mngu toward making &
d of work as measured by

daturity Inventory. It is

dents in grade 12 will be placed
1ng the 1974-75 year than during
aa Ln lcated by placement records, and

b, a greater num

*

<

y:
¥
er of studznta in grade 12 will be placed

in paid andfunpaid ‘étcupations. during the 1974-75 school

year thep;was placed durﬁng the 1973-74 school year as

indicgt/ed by placement rekords. o X . ,

S. The uqyaents 1n grade 10 partﬂcipabing 1nethe World of Manu- | . -

?: : ‘ r flcthring course will 1ncrease\the1r job preparation skills

, iﬁl 1ndicated by cheir 1ncrease& knowledge of manufacturing .
é' 2~ processes as measured by publisher tests. It is expected
¥ /‘V . ) . ‘\ »

7 - the kb post test will show a itatistically significant gain '

ﬁ%\\b J;* at the .05 level over the prete“

38
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“D. Management COnponcnt objoctivo. . ” )
1. Thc school administration will incyease qho number and type
| of job preparation opportunities qtring tho 197&-75 school
yonr. It.1s oxpoctcd that there will be a 10 percent greater
number and more types of.job prqpnration programs than were
offered during the 1973-74 léhogr;yncr as indicated by a .
lummnr? féport on available job prgparation programs.
2. The school administration will demnstrate knowledge of the
finances expended'on the Career Educntioh Program‘that came
from Section 142(C) of Part D of Public Law $0-576 as

;

indicated by an expenditure répofé‘containing data on money /
expended by component:. :
3. The teachers 1nvolved in the Career Education Program will

increase their knowledge of career education as 1nd1cat¢8 by

'\\;. ~ in-service train;ng tests. It is expected thac the post

test will show a statistically ;ignificant gain at th; .05 ®

level over the pretest. |

4, The resource speakers and hosts of field'trips will respond
.posicively to the Career Education Program as indicated by

their responses on a feedback questionnaire. It is expected

that 70 bercent of the responses will be positive. . e

V. PLANNED EVALUATION DESIGN 3

The evaluation plan ij desigﬁéd to answer the questions: (1)'To
‘uhnt'oxtent do students increase their self awareness, knowledge

about work, decision-making skills, work habits, and job skills? (2) To

=
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3

what .xt;nt are students placed in plft;timn :;d tull-timlpuork?

3 Caﬁ teachers increase their knowledge of career education? (4) To
what extent can students increase their interests nnd‘valuol toward
work, and (S) Do community people involved in the program respond
positivcly toward 1it?

The evaluation deiign is primarily a formative pre-poatg;clt
design in which data will be collected and compared against lelccted
predetermined standards. The standnrds were established on the basis
of past baseline data and/or chfough diléuaoion with project

personnel,
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mcmoum INF(RNAT ION

. Southeast Arkansas is characterued as a rural area wi.th limited
economic, health, €ducational, social, and cultural resources. Census
data indicates that approximately 35-40 percent of the residents are
black with the economic level of these people being far below the
national average, The economy of the area is changing with the
introduction of industries, such as the carpet making and boat build:l.ng
industries, and the mechanization of the timber and agricultural -

* industry, Because of these factors it seemed imperative to the

administrative staff of the Monticello School District that the ‘
educational neéds of the students were not being met, and especially +
those needs of the disadvantaged’students. The vocational programs were
limited to home economics, agricultural, and business education. The .,
educational offerings were geared to the college bound, and counseling
vas done on a limited basis if at all.  Thus, when the career. education
concept began to emerge, and funds became available for grants to
initiate career education programs under Section 142 (C) of Part D of
Public Law 90-576, the administrative staff of the Monticello School
District felt it was the appropriate time to seek supp tal funds

to launch a career education program, An application for a grant of
$126,546 was submitted to the United States Office of Education on
December 5, 1972. This application was approved a grant for
$125,413 per year was swarded to implement a career/education project
for Southeast Arkansas. The grant request was for a three-year period
from June 1, 1973 to May 31, 1976. The fttst-you: funds were allocated
and the project began on June 1, 1973, The purpose of this evaluation
report to present the evaluation findings showing the extent that

the 1975-76 program achieved its objectives. :

IDENTIF ICATION AND m:scxmron OF PROGRAM VARIABLES

A, School D:l.atr:l.ctn Involved | in the Project

The following schooi districts were involved in the Exemplary
Career Education Project: Monticello, Fountain Hill, Wilmar, -
Kingsland, Dumas, Hampton, Hermitage, Tillar, and Drew Central.
Two of these local education agencies are outside the original

_project area, but permission was given to the project director to
include them when they expressed a desire to participate., While

. nine school districts were participants, the administering local
‘education agency, Monticello, was the only one involved in the
project evaluation with the exception of the in-gservice .training
objective, All teachers from all schools were involved in the
evaluation of the training. :

e
44 ’



B.

- administrators, c

‘the ptogrén were the students, teachers,
wsélg@s, career awareness coordinator, and ;
community contact worker. They will be dgscribed below.

1. Students,. 'fher. was a total of 1,615 students involved in the

Monticello Career Bducation Program, Students at every educa-

- tional level participasted in the program.: Table 1 provides a '
description of the students, : S

Table 1:° THE COMPOSITION OF THE STUDENIS IWOLVBD_ IN THE »

1975-76 MONTICELLO CAREER EDUCATION PROGRAM .

———

8th Grade Career . ‘
Orientation 60| 691 27| 31| 33| 38| 54| 62 87| 100

9th Grade World
of Construction 871 95 s| s|| 27] 29| 65| 71}| 92| 100

10th Grade World .
of Manufacturing 50} 96 2l 4li 30| s8] 22| 42}| 52 100

11th, 12th, | N |
Grades GCE 14|35 ] 26]es]| 10| 25| 30} 75{f 40| 100 }'
TOTAL 924 | 57 | 691 | 43[|541] 33|1074| 67 |}615 | 100

/\

2. Teachers. There was a total of 58 teachers involved in the
career gducation program: Fifty-two of the teachers involved
were in the career awareness component, grade K-7, while six
-teachers were involved in career orientation and career
exploratory activities, The following table shows the sex,

race, training, and experience distribution of the teachers ﬁ»{;‘

involved in the program.

45

Ggade and/or ﬁale Pemaie White | Black Total

Subject Course No. % | No. J_%1iNo. [ Fo, — % 1|Fo. |- .

Kindergarten 98| 56| 76| 44 w| 76| | 100 3

Pirst | 89 '49 o1|s1{] 63 3sﬁﬁgf§‘ 65 || 180 106“

Second . 9gg 55| 74]45]| 50 é&lﬁgagfjiov'1es 100

Third = 78las | s0]saf| 61l 36| 107 '61: 168 %1004@.¢@;:,\-}
[Fourth 771 s3] 67]47|| 70] 49 __74% s1||144 | 100 |

Fifth 90| 55| 73|4s|| 49| 30| 114} 70{163 | 100

Sixth 100] 50| 72} 41|] 52| 31 120 69]|272 100

Seventh go]s1| s8|a9|| s4| 30| 124] 70]|178 | 100



46

. h .
Table 2: THE-COMPOSITION OF TEACHERS INVOLVED IN THR
' MONTICELLO CAREER EDUCATION PROGRAM

o

‘Total Degree
No. of B.8, | M.8.
Grade or Subject ]Teachkis Nool % [Noel %71
Kindergarten 4 4 | 100 | == | == | Range 0-5
o - : Mean = 2,7
1 7 6| 86| 1|14 Ronf® 2-29
h Mean'= 14,.4
2 6 5| 83| 1 17| Range 2-32
) v | "Mean = 13,7
3 6 6 | 100{-- | --  Range 1-31
' Mean = 11,2
4 5 ¢ 5 | 100|-- | -- | Range 5-25
13 Meem = 4.2
5 6 5] 83| 1117 Range 4-38
6 6 51 83| 1! 17! Range 3-19
' ! ! Mean = 10,2
, | ean
1 12 5| 42 7| s8fj3 |25{9 | 75)0] 82 | 17| jean = 8.0
8th Career ‘ B . e
Orientation 2 1.] 50| 1| soffr jsofr}soff1] s0f1}50f Mean=27.5
| 9th World of ‘ : . R
‘Construction 1 1-1100lee | === | -=1 % [100f 1 | 200 |- | %~ | Mean =110 |
10th World of ‘ © S|
Manufacturing 1 1 1100]<c | o=ff-= | = 1 [200)f== | ==| 1 100 | Mean = 39.0 '
11th and 12th GGE| 2 2 {100]m] == | {2 {100} 1| 50| 1]-50] vean =50
TOTAL . '58 11| 19]a2 | suffur | 1947 | s1lfas | 84| 9| 16} Mean =1L.73
. ._
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Adm:l.nistrators.! In addition to the project director, Mr.

, Fred Robinson, there were four building p¥incipals and an
elementary curriculum coordinator involved in the program.
All of the administrators had earned their master's degree,
and all had considerable educational ience. Informa--
tion about the administrators is presented below,

Table 3; THE COMPOSITION OF THE ADMINISTRATORS INOLVED

b4,

S.

. Sex | Race | . Years of
Name Position H[¥4BIW [De _Experiehcel
|Tommy Matthews| Principal, | X X | Ms '16
Grades 1-4 . ' '
[Vaughn McGsha |Principal, | X X | Ms 16
N Grades 5-6 -
Larry Johnstonﬂ Principal, x{ | '|X MS 15
Grades 7-9 | ' :
Barry Hall Principal, | X| X MS + 11
Grades 10-11 21 hxs,
Fred Robihson |Program ' X X | Ms+ | 7
Director '
Dale Castellaw|Elementary o xl |x | ws+ 7 30
Curriculum . :
Coordinator

IN THE MONTICELLO CAREER EDUCATION PROGRAM

Counselors. Ome counselor, Mr, James Allen, participated in
the program. He worked at the junidr and senior high schools
and also coordinated the placement program. Mr. Allen is a
white male with a master's degree and eight years of educational
‘experience,

Other Specialists, Mr, Joe Chambers, a general coo;»erative
education coordinator was imvolved in the program. Mr, Chambers
is @a vhite male with a master's degree and five years of
educational experience, .

process variables in the Monticello Career Education Program
‘described below.

Organization. The overall administration of the project was
under the direction of the superintendent of schools of the
Monticello School District. The project director, Mr, Fred
Robinson, was directly responsible for the administration of
the project. He was assisted by a career awarenmess coordinator,
a counselor, and one general cooperative education coordinator,
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_below presents the organizatiml

I.ﬁ

2. ig; ogram Activities, The Career Education Program activities

The pyogram m organiszed into four components: S
(a) Elementary Component, -(b) Junior High Component, (c) Senior
'High Component, and (d) a Management Component. The figure

structure of the program.

Puperﬁxtondent of Schoolsl

ﬁo Ject Directcl:ﬁ

kionticello Career Education l?rograﬂ

‘ [ |
Junior High * |senior High \
onent

ement
Jomponent

Component

will be described by components.

Elementary Component - Grades K-7

The activities implemented at this level focused

primarily on increasing the students' career. awareness
and developing wholesome attitudes towsrd work.

(1)

@

Presenting Career Information
>

In grades 1-3 career information vu :I.dentified
and correlated with information found in the students'
basic textbook. In grades 4-7 career awareness units
were developed and were primarily correlated with
the social studies textbook. The career concepts 1n
the units were presented through songs, poetry,
stories, discussion, and role playing. In additiom,
& variety of audio visual presentations of career
education concepts were used. These audio visual
presentations included’ the use of £ilms, film-strips,
movies, pictures, posters, concrete objectives, .
bulletin boards, records, tapes, etc.

Instructional Units on Human Values

: Teachers in grades K-6 used the Human Values in
Education Series published by Stech-Vaughn. This
human values mater was used as a supplement to

the reading program. The usual procedure in teaching
the material was to present to the class a story
(involving values) and then to have a discussion
concerning it, Various types of activities were then
conducted to reinforce the values taught in the story.
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(3) Correlated Field Trips e
As the students studied and learned about vu‘iou'
[ T occupations, field trips were scheduled so that the
students might view persons working in the occupations
' and through interviews obtain first-hand information
about careers. The career awareness coordinator
arranged for the field trips upon the teachex's request,

(4) Correlated Resource Speakers

' . )
- Workers were brought into the classroom to tell
' the students about their careers.’ These speakers
were invited to the classroom when the students were
studying the speaker's career or a related career,

| b. Junior High School Component Activities - Grades 8-9
b (1) Vocational Orientation at Eighth Grade Level

A vocational orientation course for all eighth

* grade students was implemented., During the school
: S _year, the students rotated between two instructors
DR " for a period of nine weeks with each teacher. Each

3 : teacher was responsible for teaching career informa-
tion from seven or sight occupational clusters so
that by the end of the year sach student was exposed
to career information on the 15 job-clustexs
established by HEW, A Career Orientation Guide,
published by the Arkansas Department of Education
vas used as the main resource material for the course,
Careexr concepts were presented-through stories, role
playing, duscussions, reports, and use of various
audio-visual media,

<

. (2) Resource Speakers

The teachers in the career orientation classes
brought speakers into their c¢lasses to tell students
about their various careers.,/ Students had an
opportunity to ask questions and obtain first-hand.
informatton sbout jobs. . Regular subject matter g
i teachers were also encouraged to use resource 'speaketsc%‘ﬂ

. : especially to relate career opportunities to the subject
- matter being taught, The counselor assisted the
teachers in scheduling the resource speakers,

(3) Field Trips

As gtudents studied the various career clusters
in the career orientation class, field trips were
scheduled, whenever possible, to see persons working
in the jobs being studied. This provided the students
with an opportunity to see as well as hear about the
career. The counselor assisted the teachers in
scheduling the field trips,
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(4)

(5)

ce Senior High School Component Activities - Grades
. (1) Vocational Bxplorhéo:y Course

(2)

(3)

Vocational Exploratory COurle = Grade 9

Ninth grade students could ‘alect to take an
industrial exploratdly course called The World of
Construction, and/or a home economics course. The
former course was developed through a research and

. development grant from the United States Office of

Rducation and émphasized broad concepts and pr:lnciples
of contempory industrial technology.
¢

Counseling ‘ e

A counselor wvas employed to work part time in
the junior high school. He assisted the teachers,
as mentioned sbove, in scheduling field trips and
resource speakers., He also assisted teachers by
giving them career information.

The counselor al 2 worked with individual studen:s
in career counseling and with groups of studenu in
discussing career opportunities and career requi.renents.,
The school district had a variety of audio-visual
resources on career education.. The counselor profioted
the use of this material by teachers snd students.

Dur.!.ng che ctm:ent year, a course was taught
called The World of Mamufacturing, Students in grade
10 could choose to enroll in this course. The course

_emphasized broad toncepts and principles of contempo- -

rary industrial technology with a focus on vocational
exploration.

Job Preparation Training _ ‘

& _ :

The school district had completed the comstruction
of a vocational-education building where several job
preparation training programs, were offered, While
funds from this grant were not involved in these
activities, they are mentioned here so an overall
picture of the school district's. career education
program can be visualized, The job preparation areas
offered were auto mechanics, building trades, health
occupations, metal trades, textiles, and welding.

Genetal Cooperative Bducation

In the eleventh and twelfth grades, a General
Cooperative Education Program was operated., This
program included students in a general cooperative
courge, The students enrolled in these activities
worked one-half day and went to school one-half day

“in work related courses,
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were taken to

(4) Coungeling end Placement Activities

The counselor spent part of |his tims in the
high school, He assisted the teachers by providing
them with resource msterials on ¢ s career

career ¢ eling and with groups | of a:
discussidg career opportunities ‘career uquire-
_menta, counselor also assisted)students in

t::lma jobs when they left school. To'obtain information
about avd.hble jobs, the counselor comtacted the

‘in the community and in the surrounding 8

These services were also provided to the uﬂ.l achool
districts surrounding the Monticello School Dipﬂtrict:.

Management Component Activities
The manngenent conponant: activi.tm consisted prinm;ily

‘of the conduction of in-service training activities needed

to implement and'operate the career education program.
In-sexvice training involved staff members from the :
Monticello School District and from ares schools. A t:eun
of teachers from the University of Arkansas were used
conducting the in-service activities, At times they
involved other consultants such as staff members from the
Arkansas State Department of Education., The topics covered
in the training were taken from the Arizona Department of
Education career education objective. Below are the dates
for each of @pe in-service training sessiomns held and the
topic covered at each session,

(1) September 15, 1975 ~ Orientation to Career Education

(2) September 22, 1975 - ‘rransact:!.on Anllysis and Value
CIarificntion :

(3) September 29, 1975 - Rducational Awareness

(4) October 6, 1975 - Career Awarenass

(5) October 13, 1975 - Appreciations and Attitudes
(6) October 20, 1975 - Decision Making
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(7) October 27, 1975 - Beginning COupetenqy ,
(8) November 3, 1975 - Employability Skills
(9) November 17, 1975 - Economic Awareness T
(10) December 1, 1975 - Summary and Evaluation

. In addition t:o formal training sessions extensive in-
service training was accomplished on an individual and smalle .
group basis. The career awareness coordinator frequently met

with teachers and assisted them with materiels and activities

and in the solution of problm.

. 3. Facilities, The program activities in the Career Education
N Project were cond\‘:cg in the regular school buildings of the
' . district, Field trips and community activities were conducted -
- in tHe various business and industrial firms in the city of
Monticello or in the offices of local, state, or federal Qgencies.

D. The behaviorgl variablea of concern :I.n the Career Education Progrd
were in both the cognitive and affectiye domains. The cognitive -
variables included: (1) the increase of students' self-awareness, .
knowledge about work, decision-making skill¥, work habits, job "
skills, and opportunities for placement; (2) demonstration of
knowledge by the school administration of finance expendéd on career
education program; and (3) the increase of t:eacberl' knowledge .of

career education,

The affective variables of concern included: (1) the increase
of students' self-concepts, personal interests and values toward
- . work; and (2) response to the program of commmity persons involved
' in t:he program,

/’ © III. PROGRAM ORJECTIVES | o,

i A, Elementary Cou_nponent: Objectives

1, The third and sixth grade students participating in the Career
Education Program will increase their self-awareness as
measured by the Coopersmith Self-Esteem Ihventory. It is
expected that a statistically significant gain at the .05 level
will be achieved, .

2, The t:h:l.rd and sixth grade students participating in the Career
Education Program will increase their awareness of and knowledge
about work as measured by the Career Education Questionnaire. It
is expected that a statistically significant gain at the .05
level will be achieved,

3. The third and sixth grade students participating in the Career
Education Program will increase their recognition of -the basis o
o of various work values as measured by a Values test. I<is
: expected that a statistically significant gain at the 05
' lcvel will be achieved. R v
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'2.

3.

4o

5.

o

10

The third and sixth grade studenta participating in the Career
Education Program will report that career education activities
make school classrooms an interesting place to be as measured
by a feedback questionnaire. It is expected that the mean
score of the group will be 70 percent of the possible score.

* B. ,Junior High Component Objectives A

The eighth gnd n“:l.nth grafle- students participatisg in the

.Career Education Program will increase their self-swrareness

as measured by the Assessmgnt of Career Development, It is
expected that a statistically significant gain at the .05 level
will be achieved,

The eighth and ninth grade students participating in the Careér
Education Program will increase their awareness of and know-
ledge about work as measured by the Assessment of Carésr Develop-
ment. ' It is expected that a statistically significant gain at
the .05 level will be achieved. ,

The eighth and ninth grade students participating in the Career
Education Program will increase their competency in caveer
decision making skills as measured by the Assessment of Career
Development, It is expected that a statistically significant
gain at the .05 level will be achieved.

The ninth grade students in the World of Construction course
will increase their knowledge of comstruction processes as
measured by publisher's test, 1t is expected that a statisti-

- cally significant gain at’the .05 level will be achieved.

The eighth and ninth grade students participating in the Career
Education Program will report that caréer education activities
make school classrooms an interesting place to ‘be as measured
by a feedback Juestionnaire, It is expected that the mean
score for the group will be 70 percent of the possible score.

C. High School Component Objectives

1.

3.

The eleventh and twelfth grade GCE students participating in
the Career Education Program will improve their awareness of -
and knowledge about work as measured by the New Mexico Career
Development Test. It is expected that a statistically
significant gain at the .05 level will be achieved.

The eleventh and twelfth grade GCE students participating in
the Career Education Program will improve their work habits as
measured by the New Mexico Attitude Toward Work Test. It is
expected that a statistically signifi.cant gain at the .05 level
will be achieved.

The eleventh and twelfth grade GCE students participating in
the Career Education Program will improve their work seeking

- and work getting skills as measured by the New Mexico Job

Application Procedure; It is expected that a atatiatically
significant gain at the .05 level will be achieved.
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4, The tenth grade students in the World of Manufacturing course
will increase their knowledge of manufacturing processes as
measured by publisher's test. It is expected that a statisti-
cally significant gain at the .05 level will be achieved.

-5, Students in the twelfth grade will be referred for further
education or for jobs that are consistent with their career
choice as indicated by project records., It 1s expected that
the placement. records will show that at least 90 percent of

~ the students will have received jobs or educational referrals.
ﬁd}:hat counselor will verify that referrals are consistent
- with the student's career choice.

6. The eleventh and twelfth grade GCE students participating in
the Career Education Program will report that career education
activities make school classrooms an interesting place to be .
as measured by a feedback questionnaire, It'is expected
that the mean score for the group will be 70 percent of the
possible gcore. :

D. pement C nent Objecgkives (

1. The school administration will increase the number and t
of job preparstion opportunities during the 1975-76 school!
Year. It is expected that there'will be 10 percent greater
number and types of job preparation programs than was offered

~

during the 1974-75 school year. . '

2, The school administration will demonstrate knowledge of the
finances expended on the Career Education Project that came ;
from Section 142(C) of Part D of Public Law 90-576 as indicated
by an expenditure report. It is expected that the report
will contain data on money expepded by components. g

3. The teachers involved in the cgreer Education Program will .

- increase their knowledge“of career education as indicated
by in-service training tests., It is expected that a statis-
tically significant gain at the .05 level will be achieved,

4y The resource speakers and hosts of field trips will respond
positively to the Career Education Program as indicated by
their response on a feedback questionnaire., It is expected
that 70 percent of the responses will be positive.

PLANNED EVALUATION DESIGN

The evaluation plan was designed to amnswer the questions: (1) To
what extent do students increase their self-awareness » knowledge about
work, decision-making skills, work habits, and job skills? (2) To what
extent axe students placed in part-time and full-time work? (3) Can
teachers increase their knowledge of career education? (4) To what
extent can students increase their interests and values toward work,
and ((Sl) 1D¢; commmity people involved in the program respond positively '
toward it - ' ‘

. . 55

~



12

The evaluation design was primarily a formative pre-post test
design in which data was collected and compared against selected
predetermined standards. The standards were established on the basis
of post baseline data and/or ‘through discussion with project personnel,

¢
#, -

V. EVALUATION FPINDINGS

While the Career Educa@®on Project included the Monticelld’ "
School District and area schools around Monticello, the evaluation
was conducted only on the program in the Monticello School District.
The evaluation findings will be reported by components. In reporting
the findings, the objectives will be stated and then the findings
will be presénted. This patterh will be followed for each objective.

A, Elementarz Component

. Objective 1: The ghird and sixth grade students partictpating
‘ in the Career Education Program will increase
their self-awareness as measured by the Cooper-
smith Self~Esteem Inventory. It is expected that
a statistically significant gain at the .05 level, .
will be achieved. —_

The objective was measured by administering the Coopersmith

: Self-Esteem Inventory as a pretest in September 1975 and again
. as a post test in April 1976. The inventory was given to all
third and sixth grade studenta. The Coopersmith Self-Esteem
Inventory consists of 58 items:'concerned with the child's self-
attitudes arranged imto five subscales: (1) General Self;
(2) Social Self (Peers); (3)" Home-parents; (4) Lie Scale; and
(5) Home-academic. The results of the pre and post tests are
shown in Table 4.

oS

Table 4: THE GAINS MADE BY THIRD AND SIXTH GRADE STUDENTS
: PARTICIPATING IN THE CAREER EDUCATION PROGRAM ON
THE COOPERSMITH ;m-&mm INVENTORY °

. Pretest Post Test ' ' Differencd "t"
Grade} No.| Mean|S.D.||.No.| Mean[ 5s.D. | Correlation| in Means | ratio
' ; B : : _
3 |148]14.26| 4.18)f 148]17.48 4.23 | = .47 3.21 |8.99%f
o o ‘
6 |15815.01}4.23)| 158]16.84 3.59 .69 1.85 | 7.40%
TOTAL|306}14.65]4.21}] 306]17.16] 3.92 |*«— 56 2.51  |1.47%

*Significant at .00l level of confidence
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. The information in Table 4 shows that both the third and

sixth grade made significant gains in self-awareness as measured

by the Coopersmith Self-Esteem Inventory. The level of signifi-

cance was beyond the expected criterion level atated in the

objective and thus the objective was achieved.

Objective 2: The third and sixth grade students participating
. ' in the Career Education Program will increase
their awareness of and knowledge about work as
meaaured by the Career Education Questionnaire.
expected that a statistically significant
gaiﬂ at the .05 level uill be achieved.

To measure the extent that third and sixth grade partici-
’ . . .pating students increased their awareness of and knowledge
about work, the Career Education Questionnaire (CEQ) was used.
5% The K-3 questionnaire consists of 30 items, each containing a
’ series of pictures depicting various types of workers. The -
~ student is asked different types of questions concerning the
worker,” and he places an X on the picture that shows the correct
respense. The fourth through sixth grade questionnaire contains
o 40 questions with 35 of the itemg being matching items and five
Cr ~* " of the items being multiple choice items. The Career Education
" Questionnaire was developed by the Minnesota Research Coordinating
" Unit for Vocat:ional Education at the University of Minnesot’
st" 1

PANREN

The Career Education Questionnaire was given as a prete n
September 1975 and again as a post test in April 1976 to all .
third and sixth grade studénts in the school. The results from
administering.the Cateet Education Questionnaire are shown in
' Table 5. :

‘Table 5: THE GAINS MADE BY THIRD AND SIXTH GRADE STUDENTS
PARTICIPATING IN THE CAREER EDUCATION PROGRAM ON
THE CAREER EDUCATION QUESTIONNAIRE

_ Pretest Post Test . Difference| "t"
grade|No.} Mean|s.D. [[No. [ Mean[s.D.|correlation| in Means | Fatio
3 {150{26.70} 5.87{| 150{29.51] 6.01 .68ﬁ 2.81 7.22%
- 6 [163]30.27 3.00}| 163138.98}7.86] = .76 8.71 20.17*_'
ToTAL{ 313} 28.56| 7.27 || 313 |34.44] 0. 47 .72 5.88  [17-33%

“#Significant at the .00l level of confidence

0
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The third and sixth grade students made excellent gains on the

Ccareer Education Questionnairé with the sixth graders making
greater gains than the third graders. The gains of both groups
of students far exceeded the expected criteria expressed in the
objective. :

Objective 3: The third and s}xth grade students participating
in the Career Education Program will increase
their recognition of the basis of various work
values -as measured by a Values test. It is expected
" that a statiptically significant gain at the .05
level will be achieved.

. The objective was measured by adminietering a values test
developed by the Education Achievement Corporation of Waco,
Texas. This test consists of 36 statements to which the student

must respond "yes," or '"no" or '"undecided." The test was given

to all third and sixth grade students as a pretest in September

1975 and again as a post test in April 1976. The results are

shown in Table 6. '
TR

Table 6: THE GAINS MADE BY THIRD AND SIXTH GRADE STUDENTS
PARTICIPATING IN THE CAREER EDUCATION PROGRAM
ON A TEST CONCERNING THE VALUING APPROACR TO
CAREER EDUCATION

Pretest " Post Test Difference| - 't"

GradegNo.] Mean |S,D.|l No.] Mean]S.D. 6orre1ation in Means JRatio

3 154119.47| 5.24]} 154{25.43 5.38‘ 46 5.96 36%
1 -6 }162124.70/5.38 162 26.50]4.38 72 1.80 5.91*
TOTAL]31622.16]5.92 316125.98}5.15 .57 "3.82 13.09*

*5igaificant at the .00l level of confldence

Information in Table 6 indicates that the objective was
achieved, as the gains made were significant at the .00l level
of confidence. The gains made by the third grade students were
greater than gains made by the sixth grade etud7nts.» ‘

58
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The third and sixth grade students participating in
the Career Education Program will report that career
education activities make school classrooms an
interesting place to be as measured by a feedback
questionnaire. It is expected that the mean score

_ of the group will be 70 percent of the possible

score,

To measure this objective a questionnaire was given to a

sample of the participating Btudents in May 1976.

The third

grade questionnaire contained ten questions about various

_»~aspects of the Career Education Program, while the sixth grade
questionnaire contained eight questions.
positively or negatively to each question.

The students responded
The results are .

presented in Table 7. .

Table 7:

2

AN ANALYSIS OF THE RESPONSES ON A FEEDBACK QUESTION-

NAIRE MADE 8Y THE THIRD AND SIXTH GRADE STUDENTS
mnncmrmc IN THE CAREER EDUCATION PROGRAM

No. of No. of Percent of]

: Possible Positive Mean Positive
Grade No. Responses Responses Score Responses

3 17 170 154 9.06 91

6 17 | . 136 118 7.00 87

%’l_‘_ Y B
TOTAL 34 306 272 8.03 89
o

D
. ,. u e

The information in Table 7 shows,. that 89 percent of the
student's responses were positive,toward the Career Education

Program.

‘The excellent positive response far exceeded the

expected criteria level established in the objective.

b

A

Objective 1:
. in the Career Education Program will increase their
. : self-avareness as measured by the Assessment o
Career Development. It is expected that a gtatisti-
cally significant gain at the .05 level will be ¥

achieved . Cate
. . . - v

-

B. Junior High School Compohent
The eighth and ninth.grade students participatzzﬁ‘,'” i
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' To measure the objective, the Assessment: of Career Develop-
ment (ACD) was used. This is a new kind of guidance asséssment
instrument developed by the American COIIege Testing Program and
published by Houghton Mifflin Company. - Unit 4 of the instrument
is concerned with career pMnning activities, and items 37 and
38 of that unit are questions eliciting responses concerning ‘the’
student's attitudes toward himself. These items were used t:o

~ measure t:he extent the objective was ‘achieved. ., .
' & - .

The assessment 1nst:rument wae given as a pret:esti in Septémber
1975 and again as a_post test in April 1976. The studepts taking
the assessment instrument. for this objective were all-é&ighth grade
students enrolled in a second semester career orientation course
and.'a sample of ninfh grade students from all ninth grade students
in the junior high wu;hm)l. 'The sample was chosen'by obtaining a

' list of all the names” of ninth 'gtade students’and numbering them

' beginning with number qne up. ‘It %vas decided that a 20 percent

-sample. would be used.. A-tabl "of rendom numbers was used to

select the 35 studénts . "needed t& comstitute the 20 percent

LW\ \_':' ~ sample. Tables 8 through?10 shoy the resuit;a of the students'
.“’ .»"' * responaes on ﬁ:ems 37 and 38 _’ . RS ¥
- I?’;z .;}.‘\4& '. o. L : - ‘ n \‘ o . ‘ /' ‘ - @ . ' ‘ . -
A R Table 8: mAN N ANALYSIS oF THE mu‘s AND .POST ZEST RESPONSES
L ag v “OF A SAMPLE OF EIGHTH AND NINTR.GRADE STUDENTS
, BRSO Lt T0 THE quzs YON "D YOU FEEL YOU WILL EHE ABLE TO .
R : P CESSARY smrs 01{ A’r LEAST ONE
. “ /'
‘ / N -4'=_ o Jo&?" o
b3 w7 L e B £ T ’ ‘
L o R B Grage 8 ﬁ‘Hr‘ “Grade 9 " Total
' ;o .«)‘j'f . Re,sﬁons_e [ exe POst:n . Pre | Post-|[ "Pre | Post
. - l‘." ” - — 4 T - ~. - B
AN Yes - | a2 43 s 2 | s | es
.-T % < . /“ ‘ l\ S.-"-q\‘ R ”~ < o
' \\ .| Not’ Sure | v o1 13 v 3 IR R ) g 28 21
: : T R Y . Co e
. “ " ... - |Probably Not 4 ‘f* 7 2751 8¢ 6
‘:‘5 &“ 4,4 e . . _.-: R -!;’; K L & v _’ n
. ‘J\.. . 3 - - = o — > 2 - : : e
T R S ELSt e g TP ) A T x241.94%
R Jc"..\. . . LR ] .. . i 7 - ) . -
: '.‘;-_ B . ) . - : . { - «‘g; ‘ T ]
F *Not stapisrfallyssignificgpe, = = v
st WL, - Yo v [ f‘ . . .
at X | N « ! 3 . .
Ak, - ] e ; YN :
Ny S PR S R
R ©w ' e ot
-.:, b 7 ;_-‘ ‘ oL - ‘ ' Cg e N :
B 4 '“E’E'r.-’ s ? (\:..",')'. t '.$ '{. Y ) . 1“(:‘ ‘
/I Ya; w st rg .
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Table 9: AN ANALYSIS OF THE PRE AND POST TEST RESPONSES
OF A SAMPLE OF EIGHTH AND NINTH GRADE STUDENTS
TO THE QUESTION '"WOULD YOU SAY THAT YOUR JOB.

FUTURE 1S . 7 ™

Grade 8 Grade 9 Total
Responsge Pre Post Pre Post Pre Post
Bright 45 35 13 18 60 59
Uncertain 16 | 12 16 12 36 4
Dark 0 3 4 3 6 6

X%m3.77% X2m1,.52% . X2m, 26%
#Not statistically significant. ' S,

- : , S
Table 10: - A COMBINATION AND SUMMARY OF THE INFORMATION
: IN TABLES 8 AND 9

Grade 8 Grade 9 ' ‘tTotal
Response Pre Post Pre Post Pre Post
Positive 87 | 78 28 41 115 119
|undecided 33 36 27 20 |l 60 | 56
Negativg 1 7 11 5 12 12
i2 24
“»
x2=5,12% X2=5 ., 74% X2=, 21% *
b

*Not statistically significant

Thg data in the previous three tables indicate there were
no significant changes in the self-awareness responses of the
eighth and ninth grade students on the two questions from the
Assessment of Career Development Inventory. -

61




18

Objective 2: The eighth'and ninth grade students participating
in the Career Education Program will increase their
awareness of ‘and knowledge about work as measured
by the Assessment of Career Development. It 1is
expected that a statistically significant gain at
the .05 level will be achieved.

Four subtests of the Assessment of Career Development Test
were used to measure the extent that this objective was achieved.
The subtests are identified below with a brief description of
their content.

. 4
‘Occupational gg‘racCeriacics Subtest - This subtest focuses on

job duties, worfng conditions, work schedules and job values
associated with occupationa, and worker accributes associated
with specific occupations.

Occupational Pregaracion Subtest - The items in this subtest
agssessed the students' knowledge of the amount and type of
training/education usually associated with various occupacions.

Exploratory Occupational Bx eriences Subtest - The items in
this subtest identify the students’' involvement in formal
and informal experiences related to activities typical of
occupations in:each of the six occupational clusters.

Career Planning Knowledge Subtest = The subtest contains a

sampling of facts, concepts, and understandings useful in
career planfiing as suggested by career development theory
and guidance practice.

The assessment instrument was given to the participating
students as a pretest in December 1975 and again as a post test
in April 1976. The results of the pre and post tests are
presented for the four subscales in Tables 11 to 14.

* Table 11: THE GAINS MADE BY EIGHTH AND NINTH GRADE .
STUDENTS PARTICIPATING IN THE CAREER EDUCATION
. PROGRAM ON THE OCCUPATIONAL CHARACTERISTICS .
SUBSCORE OF THE ASSESSMENT OF CAREER DEVELOPMENT

" Pretest Post Test |- Difference| "t"

Grade| No.|! Mean |S.D. ||No.| Mean|S.D. |Correlation| in Means | Ratio
8‘ 60 22.97 7.611|60 }29.63] 7.68 .75 - 1.66 1.59

9 133 |29.39(9.70 133 [30.4810.1] .87 1.09 y
TOTAL{ 93 |28.47]8.39 |{93 }29.94| s.6d .81 1.47 1.17

. 82
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Table 12: THE GAINS MADE BY EIGHTH AND NINTH GRADE
’ STUDENTS PARTICIPATING IN THE CAREER EDUCATION
PROGRAM ON THE OCCUPATIONAL PREPARATION SUBSCORE
OF THE ASSESSMENT OF CARERER DEVELOPMENT
Pretest Post Test Difference | "t"
Grade | No. | Mean] S.D,|| Mean | S.D. | Correlation| in Means | Ratio
8/ [60 |9.37] 4.48|] 9.82(3.14 e .45 .83
9 33 | 9.76} 3.35{} 10.27 | 3.59 .68 .51 1.04
TOTAL] 93 | 9.51] 4.09}| 9.98] 3.29 .51 .47 .66
Table 13: THE GAINS MADE BY EIGR".’H AND NINTH GRADE
STUDENTS PARTICIPATING IN THE CAREER EDUCATION
. PROGRAM ON THE EXPLORATORY OCCUPATIONAL
EXPERIENCES SUBSCORE OF THE ASSESSMENT OF
CAREER DEVELOPMENT
“Pretest Post Test Difference | "t"
Grade | No. | Mean| S.D.|l Mean] S.D. | Correlation| in Means | Ratio-
8 |62 |1.90] .35f1.96] .39 .83 06 | 2.14%
9 33 | 1.80 .25)1 1.82 .27 ] 72 .02 58
"\ .
|ITOTAL | 95 1.87 .32} 1.91 .36 .81 .04 1.82
*p<.05
Table 14: THE GAINS MADE BY EIGHTH AND NINTH GRADE STUDENTS
PARTICIPATING IN THE CAREER EDUCATION PROGRAM ON - ~
THE CAREER PLANNING KNOWLEDGE SUBSCORE.OF THE
ASSESSMENT OF CAREER DEVELOPMENT '
Pretest Post Test Difference | "t
Grade| No. | Mean|S.D.l]] Mean|S.D. { Correlation| in Means J Ratio
8’ 61 22.514 5.31}] 24.57{ 3.98 .21 2.06 2.69%*
9 |33 |22.64)6.09 22.1’ei 7.06 .89 -.46  |-.81
TOTAL| 94 22.55LS.56 23.73[5.36 .53 1.18 2.15%
*p<.05 4
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The information in Tables 11 and 12 shows that %e}ther group
of students made significant gains on either the Occupational
Characteristics subtest or the Occupational Preparation subtest.
The eighth grade students made a statistically significant gain
on the Exploratory Occupational Experiences subtest and on the
Career Planning Knowledge subtest (see tables 13 and 14).
However, the ninth grade students did not make significant gains
on the latter two subtests, ’

The eighth and ninth grade students participating
in the Career Bducation Program will increase
their, competency in career decision making skills
as measured by the Assessment of Career Develop-
ment. It is expected that a statistically sig-
nificant gain a& the .05 level will be achieved.

Obiective 3:

To measure the extent that this objective was achieved,
three subtests of the Assessment of Career Development Inventory
were administered to a sample of eighth and ninth grade students
participating in the Career Education Program. The three sub-
tests used were: Exploratory Occupational Experiences; Career
Planning Knowledge; and Career Planning Involvement. The content
of the first two subtests have been descrihgd under objective
two. The Career Planning subtest is concerned with the extent
of student involvement in exploratory and planning experiences
available in the school and community both on a formal and
informal basis.

The measurement was given as a pretest in December 1975 and
again as a post test in April 1976. Tables 15 through 17 present .
the pre and post test results made by students on the various
subtests.

THE GAINS MADE BY EIGHTH AND NINTH GRADE STUDENTS

64

Table 15
PARTICIPATING IN THE CAREER EDUCATION PROGRAM
ON THE EXPLORATORY OCCUPATIONAL EXPERIENCES
SUBTEST OF THE ASSESSMENT OF CARFER DEVELOPMENT
Pretest ‘j'sst Test Difference et
Grade| No.} Mean| S.D.}| Mean | S.D. }Correlation in Means Ratio
8 62 1.90} .35}11.96 .39 .83 .06 2.14]
- &
9 33 1.80 .25111.82 .27 .72 .02 .58
TOTAL } 95 1.87 32491 1.91 .36 .81 .04 1.02
»%*p¢.05
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Table 16: THE GAINS MADE BY EXGHTH AND NINTH GRADE
STUDE PARTICIPATING IN THE CAREER EDUCATION
PROGRAM™IN THR CAREER PLANNING KNOWLEDGE SUBTEST
OF THE ASSESSMENT OF CAREER DEVELOPMENT

)

Pretest Post Test Difference| "t"
#® |Grade| No. [ Mean]s.D. || Mead 8.D.|Correlation| in Means |Ratio
8 |61 |22.51]5.31}|24.57]3.98 .21 2.06  |2.69%*
9 I'33 | 22.646.09]||22.18 7.06 .89 ~.46% |-.81
{roraL| 94 | 22.55|5.56{123.73]5.36 .53 1.18 [2.15%
*p<.05
' **p¢.01

Table 17: THE GAINS MADE BY EIGHTH AND NINTH GRADE
STUDENTS PARTICIPATING IN THE CAREER EDUCATION
PROGRAM ON THE CAREER PLANNING INVOLVEMENT SUBSCORE
OF THE ASSESSMENT OF CAREER DEVELOPMENT '

o o Pretest Post Test Difference| "t"
[_g_r_ade No.!Mean|S.D. iiNo.|] Mean|S.D.| Correlation | in Means | Ratio
8 |61 |1.80 11.93} .32 .71 .13 4 .35%%*
9 133 |1.84 1.87] .29 .58 .03 .65
D TOTAL |94 {1.81 1.91] .31 .66 .10 3.94**;*
%**kp<.001

The data in Tables 15 to 17 .show that the participating
eighth grade students made a statistically significant gain on
all of the three subscales, but the gain made by the ninth sgrade
students yag not significant. One possible explanatioh is that
the eighth grade students were enrolled in a career orientation
course dur:lng the ye'_ar, while the ninth grade students partici-
pation in career education activities was limited to guidance
‘activities and perhaps some exposure to career knowledge in the

. ‘regular classroom. ’

ay L
v'?'(.
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~Objective 4: The ninth grade students in the World of Construc~
tion course will increase their knowledge of
construgtion processes as measured by a publisher's
test. t is expected that a statistically signifi-~
cant gain at the .05 level will be achieved.

The extent that students increased their skills in the World
* of Construction course was measured by using an achievement test
ﬂeveloped by the publisher of the textbook used in the course.
This was a 50-point criterion referenced test based on the course
content. -

The weasuring instrument was given as a pretest in the fall
of 1975 and again as & post test in May 1976. The students
taking the measuring instrument were a sample of ninth grade
students enrolled in the World of Construction course.

The data in Table 18 show the pre and post test results.

Table 18: THE GAINS MADE ON A XKNOWLEDGE T ON
CONSTRUCTION PROCESSES BY NINTH GRADE
STUDENTS ENROLLED IN THE WORLD OF CONSTRUCTION
COURSE

Pretest Post Test Difference "tV

Grade No. Mean S.D. lgn_S.D. Correlation in Means Ratio

9 83 26.01 9.79 83 36 yl.45' .70 4.75 5.14%

*Significant at the .001 level of confidence

The icformation in Table 18 shows that the ninth grade students
made a gignificant gain on the knowledge test on construction
processes. The objective was achieved..

Objective 5: The eighth and ninth grade students‘participating
in the Career Rducation Program will report that
tareer education activities make school classrooms
an interesting place to be as measured by a feed-
back questionnaire. It is expected that the mean
score for the group will be 70 percent of the
possible score.

66
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To measure the extent that this objective was achieved, a
feedback questionnaire was 'given to the participating eighth
and ninth grade students at the end of the school year. The
questionnaire contained 15 questions concerning various career
education activicties. The students were asked te respond yes,
not gure, or no to each of the questions. The responses foy
the eighth grade students are shown in Table 19 and ninth grade
student responses are presented in Table 20.

Table 19: A SUMMARY OF RESPONSES MADE BY STUDENTS IN
GRADE 8 ON A FEEDBACK QUESTIONNAIRE

Yes Not Sure No
Question No. No.} % } No.

1. Have you talked or done anything
in school that helped you find
dut more about yourself? 241.75 6119 2]l ¢

2. Have you talked or done anything
in school that helped you find
out more about workers? '} 31]97 1] 3 =] ==

. ) 3. Have you talked or done anything‘
At ‘ in school that helped you find

- ' out about the education or ]-
“training that workers need? 301 94 11 3 1] 3

4. ﬁid your'claas walk to some place ) -
- to see workers at their jobs in %
'. - school or near school? 6119 21 6 24'.7ﬂ

5. Did your class take a field trip
in cars or on a school bus to
see workers doing their jobs? - | 29} 91 1] 3 2] 6

6. Have you gone on your own to see
" workers doing their jobs even
vhen you weren't told to do so? 22] 69 2] 6 8] 25

7. Did someone other than your
teacher talk to your class about .
careers or jobs? 1 32100 -- ;?r =] -+

8. Did a worker show your class
things he.uses in his work? 28

-3

9. Did a worker come to your class-
room to show you how he does .
something in his work? 211 66 619 51 1§

(Continued)

i
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Table 19 Continued

‘ ‘ Yes Not Sufe No
estion No.|] % | No. | % | No.] %

10. Did mémbers of your class act
like you were workers and do

things that workers do? 5{16 3f{ 9 24| 75
11. Did members of your class make . B v%
things in school that a real
\\ worker would make? , 9] 28 6 ,}9 171 53
N " |12. Dpid some members of your class { N
talk about real work that they B
did with a wotknt? 91 28 7122 16] 501~
) : ¥, 13. Did spme members of your c{:;a use "
- : math in a project like a real e
. - worker would use math? 12} 38 10} 31 101 31

14. Did members of your class use
speaking and writing of
correct English like a real
worker would? 111 34 9128 12} 38

15. Did members of your class use
science in a way that real

workers would use science? 111} 34 9128 1 12 38.
8

TOTAL : ‘ 280 | 58 | 65| € | 135] 28

4
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Table 20: A SUMMARY OF .RESPONSES MADE BY STUDENTS IN GRADE
9 ON A FEEDBACK QUESTIONNAIRE

Frequency & Type of Response
Yes Not Sure No. -

—

| Question . : __ INo.T % | No.| % .JNo.] %

.1. Have you talkedApr done anything
‘ : ' in school that ‘helped you f£ind .
~ {  out more about yourself? - 22 47 17136 | - 8] 17

2. Have you talked or dome anything
in school that helped you find ,
out more about workers? 421 89 2] &4 )% 3] 6

. - : o 3. Have you talked or done anything ) L
' in school thatghegzed .you find

out’ about the edu¥ation or . '

training that workers need? 1 36] 78 8117 | 2| &

4. Did your class walk to some . . N =
place to see workers at their '
Jobs in school or ngar school? 30| 64 31 6 1 14| 30

5. Did your class take a field trip
. : : in cars or on a school bus to see :
- . : workers doing their jobs? } 41} 89 21 4 | 3|7

6. Have you gone on your own to see .
workers doing their jobs even . 7
L ' when you weren't told to do so? 25153 9119 13} 28

' _ . , 7. Did someone other than your
2 teacher talk to your class , . : R
' ~about careers or jobs? B v 21 '46 10 | 22 15} 33

8. Did a worker show your class

things he uses in his work? 35 15 19| 40

‘9. Did a worker come to your<u“
classroom to show you how - o . ' :
he does something in his'work? | 11| 23’ 41 9 321 68

10. Did members of your class act

: like you yere workers and do : .
A ' things tﬁq workers do? . 27 ;7 15| 32 5111
- . | 11. Did members of your class make
‘ things in school that a real '

worker would make? 37179 7115 3] 6

Continued

E)
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Table 20 Continued

Frequency & Type of Response
Yes Not Sure No
estion ' : No.| Z | No.} % |No.| %
12. Did some members of your class
. talk about real work that they ;
did with a- worker? - 26 | 55 10§ 21 11} 23
' ' . : =
13. Did some members of yoBr class | ' .
ugse math in a project like a ' : .
real worker would use math? 39183 3.6 sl 1
ﬁﬁg}/ﬁT 14. Did members of your class use ' ' 4
T C speaking and writing of correct ] ° . L0
o ‘ ' English like a real worker ® 1 ,
would?. .0 © ] 20143 16| 34 | 11| 23},
15. Did members of your class use
science in a way that real . '
, ‘workers would use science? 20 |43 18 38 91 19
\/.% - - >3 - "
% - ~ |ToTaL o .  gles |60 | 13119 153} 22

Information in Table 19.shows that 58 percent of the eighth
grade students indicated that they had participated in the career
education activities identified on the questionnaire. Fourteen
percent of the eighth grade students were not sure that they

' * had been involved in the stated carcer education activity. The"
' responses of the eighth grade students showed that they had -
been highly involved in such career education activities as
- © field trips, listening to resource speaker, and career information
® activities. : : :

Sixty percent of the ninth grade students responded positively .
to participating in the career education activities identified on
* the questionnaire. High involvement is noted for ninth graders
on item 2-carfer information activity;-item 5-field trips, and
item 13-co Aelating basic skills with*careerh»~ . .

: 2'70 pqrceﬁf

;. #E{6s] yhile the - .
ninth grade students also achieved ghe 70 petcept criteria level ~']ﬁ}9_

¢§ 1in five career education activities. e e g W

ra
o

l
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Senior High Cohponent

~Objective 1: The eleventh and twelfth grade GGE students

participating” in the Career Educdtion Program will
improve their awareness of and knowledge ‘about
work as measured by the New México Career Develop-
ment Test. ‘It 13 expected that a statistically -
s:lgn:lfi'cam: gain at the .05 level will be achieved.

The New Mexico Career Development Test was used to measure .
the extent that this objective was achieved. This is a 25-igem
test designed to measure the students' knowledge and appreciation °
of what is required to hold a job and to, be advanced in an occupa-
tion. The Career Development Test was administered to the General
Cooperative Education students as a pretest in October 1975 and

', again as-a post test in May 1976. The results are presented in

Table 21. ,

Table 21: THE GAINS MADE BY ELEVENTH AND TWELFTH GRAIR,
STUDENTS PARTICIPATING IN THE CAREER.EDUCATION

*  PROGRAM ON THE NEW MEXICO CAREER DEVELOPMENT
’ TEST ) > - o
. Pretest - Post Test . Differerce| "t"
|Grade|No.| Mean|S.D. l{No.] Mean[s.D, Correlation| in Means Rat:'io
{1181 19 |15.4203.96 {119 |15.63 5.06] .71° | ® .21 .25
12 (11 (17:55[1.69 ||11 17,64 3.64] .88 . .09 .12
TOTAL|30 |16.20]3.44 (|30 |16.37 4.63 74 <17 .29

Possible Score = 25

-

The data in Table 21 shows that the participating students - .
made only a slight gain on their test scores and the gain was
not statistically significant. The students' pretest scores
were approximately 65 percent of the possible score indicating
that their knowledge of the content of the test was above the
average (50 percentile) at the start of the year. However,
the career education activities in which the students were
involved during the year seemed to contribute little to an
increase in knowledge of the factors being measured by the test.

2
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test in the fall and again as a post test. in the sggi
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L \
Objective 2: The eleventh and twelfth grade GCE'stude;:;\\

. ~ ° participating in the Career Education Program will
' improvf their work habits as measured by the New
MexicolAttitude Toward Work Test. It is expected
~that a statistically significant gain at the .05

level will be achieved. 4

To measure the extent that this ‘objective was achieved the
New Mexico Attitude Toward Work Test was administexed gs a pre=-

test consists of 25 items focusing on the student’:
toward preparing for an occupation; feeling that wobk con-
tributes to self-confidence, self-esteem, and self-actualization;
belief that work leads to many benefits, such as security,
interpersonal contacts, friends, and things money can buy;
acceptance of the desirability of the inter-dependence of

people, of people all "pulling together;" and belief in the

"value of work for our society. The results of the pre and post

testing are shown in Table 22.

Table 22: THE GAINB MADE BY ELEVENTH AND TWELFTH GRADE
STUDENTS RARTICIRATING IN THE CAREER EDUCATION
PROGRAM ON THE NEW MEXICO ATTITUDE TOWARD WORK

Pretast Post Test : . |Difference} "t"

Grade| No. | Mean |{S.D. {|No. | Mean [S.D. |Correlation| in Means |Ratio
1 |16 [72.38]8.22 |16 |73.25]6.77 .30 © .87 38 T

12 .19 [78.78{6.74 || 9 |81.00{9.04{ - .30( 2.22 .66

TOTAL| 25 [74.688.20 || 25 |76.04)5.36 .41 C1.36 | .74
e

Possible Score = 100

The information in Table 22 indicates that the gains made by
the students were not a significant galn However, the .twelfth -
grade students did make a fairly good gain, but the number
involved (9) was so small that it was npt statistically signifi-
cant. The pretest scorés were quite hi (75 percent of the
possible) and thus the range for 1nprovement was somewhat limited.

L]
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Objective 3: The eleventh and twelfth grade GCE students o
‘ : participating in the Career Education Program will K
improve their work seeking and work getting skills '
as measured by the New Mexico Job Application
Procedure. It is expected ghat a statistically
significant gain at the 0 evel will be achieved.
: »
The New Mexico Job Application Procedures Test was used ‘to
measure-the extent that this objective was achieved. ‘This is a
20-item criterion referenced test designed to assess the
~ student's knowledge of how to apply for a job. It focuses on
the students' ability to make inquiried, read advertisements, and
use employment agencies; his ability to complete a job application
form satisfactorily; and knowledge of how to conduct oneself
during an interview.

The participating students were given the test in the fall
as a pretest and again as a post test in the spring. The results
are shown in Table 23.

Table 23: THE GAINS MADE BY ELEVENTE AND TWELFTH GRADE
'STUDENTS PARTICIPATING IN THE CAREER EDUCATION
PROGRAM ON THE REW MEXICO JOB APPLICATION

PROCEDURE
' Pretest Post Test ‘ v Difference| Tew ]
Grade|{No.{ Mean |S.D. |INo. | Mean ] S.D. ICorrelation} in Means |Ratio
1 {16 | 9.94[3.55|{16 [10.00[4.13| . .74 .06 .08
12 | 9 {10.67{3.00{| 9 {12.00|2.35 .59 »\1.53 1.51
romaL)2s |10.20 3.32)|25 [10.72|3.67 .70’ .53 | .93

Péssi:le score = 20

The information in Table 23 shows that the eleventh and
twelfth grade GCE students did not make a significant gain on - -
the Job Application Procedures Test. Thus, the objective was -
not achieved. ,

Objective 4: The tenth grade students in the World of Manufacturing
course will increase their knowledge of manufacturing
processes as measured by a publisher's test. It is
expected that a statisti€dlly significant gain at
the .05 level will be achieved. S

s
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N ”"':Qf‘HBnufactu: ng. ourse was?measgged by using an achtEVement test
o yelopeﬂ*ﬁyﬁA E.publiihers _0f ‘the textbook used in the course.
is uas a’s ;pg}n; cbitgrion\xest baae&,on the course ‘content.

~N

R \ ! ‘e nieaadring instrument mbmven as a pretest in the fall
1. i€t . Q*’ [ .

LT e of’19 g again §'a post test in May 1976. The students -
e T 2 taking ¢ ”ﬁﬁasu:}gg instrument, wete all tenth grade students
b s T.r‘ oo nrolledvin World of Manufacturing courses. .

. o . The dataf%n Table‘24 ‘show the pre and post test results
PRI SR

Table 2: THE GAINS MADE ON A KNOWLEDGE TEST ON )
‘ : MANUFACTURING PROCESSES BY TENTH GRADE STUDENTS
) - : ENROLLED IN THE WORLD OF MANUFACTURING COURSE

: fretest Post Test ~ °  Difference ''t"
Grade No. Mean S.D. No. Mean S.D. Correlation in Means Ratio:

20 41 11.07 3.77 41 37.85 9.88 .63 - 26.78 21.02%

L)
"Q

The data in Table 24 show that the tenth grade students in
the World of Manufacturing course made a very significant gain
~ . on the publisher's test for that course. The objective was
‘ -achieved. -

' £

. Objective 5: Students in the twelfth grade will be referred for
: o "further education or for jobs that are consistent
. N with their career choice as indicated by project
records. It is expected that the placement
records will show that at least 90 percent of the
students will have_ received jobs: or eﬁu al ,
referrals and that counselor will vegi“ that
referrals are consistent with the studfnt's career
choice.

Tiic career education counselor kept & record of the educa-
tional and job placement referrals made during the year with
the seniors. This was the measuring instrument for this
objective. The counselor did not make a referral unless he
felt it was consistent with the student's career choice. Data
in Table 25 show that 131 seniors or 98.5 percent of the total
number of seniors received educational or placement referrals.
Thus ' the objective was achieved

D
4
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Table 25: THE NUMBER AND PERCENT OF THE 1975-76 SENIORS
RECEIVING EDUCATIONAL OR JOB PLACEMENT REFERRALS

{ Type of Referral £~ ‘ ' | Number Percent
Job Rgferfal Only 26 19.6
Bducaiional Referral Only - .78 58.6
Job and Educational Referral 27 . 20.3
No Referrél-ﬁ ‘ . 2 | 1.5
) TOTAL . s ’_  100.0

Objective 6:  The eleventh and twelfth grade GCE students
participiting in the Career Educatign Program
will report that career education activities make
school classrooms an interesting place to be as °
measured by a feeédback questionnaire. It is
expected that the mean score for the group will bq

~ 70 percent of the possible score.

. !
To measure the exte:&)that this objective was achieved ‘a
feedback questionnaire wds given at the end of the year, to-the
- _eleventh and twelfth grade GCE students. The project was
. interested in obtaining similar information from the tenth
' S grade students in the World of Manufacturing course. The. question- |
‘ naire contained 15 questions concerning various career education ;“%b
activities. The students were asked to respond yes, not sure,
or no to each of the questions. The responses of the tenth
" grade World of Manufacturing students are shown in Table 26 and
the GCE students' responses are summarized in Table 27.

.
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Table 26: AN ANALYSIS OF THE RESPONSES OF THE TENTH GRADE
'STUDENTS PARTICIPATING IN THE WORLD OF MANUFACTURING
. CAREER EDUCATION ON A FEEDR)CK QUESTIONNAIRE

-

Yes Not Sure No

No.] %| No.] % No.|] %

r

1. Have you talked or done anyching in
school that helped you find out more

about yourself? 33|83 s5|13| 2| 5

2. Have you talked or done anything in ' '
school that helped you £ind out more ]

» about workers? , 36} 90 1] 3 3] 8

3. Have you talked or done anything in
" school that helped you find out about the
educ3tion or training that workers need? 371931 1} 3| 2 5

4. hid your class walk to some place to see
. workers at their jobs in school or near
school? _ 7118 --{-=-1 33{83

5. Did your class take'a field trip in cafs "
or on 8 school bus to see workers doing e
their jobs? ' #%39 98| «=| == 1] 3

6. Have you gone on your own to see workers
doing their jobs even when you weren't:

told to do so? o 24 | 60 1| 3} 15} 38
7. Did someone other than your teacher talk ' .
to your class about careers or jobs? 26 | 67 7]18 6] 15

8. Did a worker show your class things he ‘
uses in his work? o 28172 4110 7118

9. Did ‘a .worker come to your classroom to
show you how he does something in his work?{ 5113 4110} 31]78

10. Did members of your class act like you
were workers and do things that workers do?] 29| 73 6}]1i5 5113

11. Did members of your class make things in _ ’ |
school Fhat a real worker would make? 37193 3| 81 -1
12. Did some members of your class talk about

real work that they did with a worker? 191481 9}123) 12130

13. Did some members of your class use math in '@? v
- a project like a real worker would use math?| 30 |7 w 10 513

14. Did members of your class use speaking and
writing of correct English like a real )
worker would? 18 {45 {~12 30} 10 25

15. Did members of your class use science in , .
a way that real workers would use science? | 25163} 10 } 25 5113

TOTAL .- ' C 393166 67111 j137 ] 23

- 76
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Table 27: AN ANALYSIS OF THE RESPONSES MADE BY ELEVENTH AND
TWELFTH GRADE STUDENTS PARTICIPATING IN .THE GCE
CAREER EDUCATION PROGRAM ON A FEEDBACK QUESTIONNAIRE

Yes Not Sure No

Question g - No.|] %| No.l %ZINo.l %

1. Have you talked or done anything in school
. that helped you find out more about your-
self? L -12{ 57| 5| 24| 4]19

2. Have you talked or done anything in school | :
that helped you .find out more about workersq 16| 80 1] 5 31.15

3. Have you talked or done anything in school
that helped you find out about the educa-

tion or training that workers need? 13} 62 - Zi 33 1t 5
' - 4. Did your class walk to some place to see |
workers at their jobs in school or near Ly
school? ‘ A ' 41 19 1] 5§ 16} 76
5. Did your class take a field trip in cars '
or on a school bus to see workers doing
their jobs? , 31 14 3] 14 15171
6.*Have you gone on your own to see workers
'~ doing their jobs even when you weren't C( : :
told to do so? 115217 "2} 10 8] 38
7. Did someone other than your teacher talk
to your class about careers or jobs? 10} 48] 1] 5| 10{4s8
8. Did a worker show your class things he - '
uses in his wérk? ' 3116 3] 16§ 13} 68
' 9. Did a worKer come to ydur classroom to show
‘ you how he dces something in his work? 2110 2] 10} 16} 80
bers of“your class act like you were
&:;7_, do things that workers do? 61 29 S| 241 10} 48
membe€rs of your class make things in .
= 8€hool that a real worker would make? 51 24 41 19| 12} 57
. 'Did'some members of your class talk about .
* real work that they did with a worker? 10| 48 8| 38 3] 14
13. Did some members of your class use math in _

a project like a rea1 worker would use math? 10 48 5] 24 6129

ﬁbﬁ. Did members of your class use speaking and
writing of correct English like a real -
worker would? 4119 9} 43 8} 38

15. pid members of 9eur class use sclence in _
. a way that real workers would use science? 3] 14| 101 48 8] 33 -

TOTAL: - 1121 36| 66| 21 | 133} 43

(A ,
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The data in Table 26 show that 66 percent of all the tenth
grade students had been involved in the career education
activities identified in the questionnaire. 1In eight activity
areas (items 1, 2, 3, 5, 8, 10, 11, and 13) over 70 percent of
the students had participated in those activities.

Only 36 percent of the GCE students had been involved in all.
the career education activities identified in the questionnaire.
Only one career education activity inv&iyed 70 percent or more “ig
of the GCE students. The limited participation of GCE students
in career education actiwities identified on the questionnaire
suggests that the class procedures focused on other kinds of
activities. °

_ . ﬁ.“lzl . ' . ‘
Management Component g . »

Objective 1: The school administration will increase the number
: and type of job preparation opportunities during

the 1975~76 school year. It is expected that

there will be 10 percent greater number and types

of job preparation programs than was offeged during

" the 1974~75 school year.

Management objective one was measured by cqpparing the number
of job training fields offered in the Monticel%g School District
during the 1975-76 school year with those offered in the district
during the, 1974-75 school year. , The comparisons are shown in
Table 28. *

Table 28: A COMPARISON OF fﬂﬁ JOB TRAINING FIELDS
OFFERED IN 1975-76 WITH THOSE OFFERED IN

1974-75
. i Of fered In
Job Training Field 1974-75 1975-76
Bookkeeping ' Yes Yes
Child Development ' Yes Yes
Clothing v . Yes Yes
Consumer Education ‘Yes Yes
Family Relation Yes Yes
Foods and Nutrition Yes Yes
General Record Keeping _ Yes Yes
Home Economics I Yes Yes
Home Economics II Yes Yes
Housing . Yes Yes
Occupational Orientation Yes Yes
Office Practice Yes ' Yes
Continued

- :
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Table 23 Continued

Offered In
Job_Training Field . 1974=-75 1975-76
Typing - Yes Yes.
Shorthand bt Yes Yes
World of Construction Yes Yes
World of Manufacturing : Yes Yes
General Cooperative Education " Yes Yes®
Coordinated Career Education Yes Yes
Automobile Mechancis Yes Yes
Building Trades Yes Yes
Health Occupations . Yes _ Yes
Metal Trades . Yes Yes
Textiles . Yes - Yes
' Welding Yes Yes
TOTAL ) 24 24

The data in the above table show that the job preparation
programs offered during the 1975-76 school year were the same ones
offered during the 1974«75 school year.

\

Objective 2: The school administration will demonstrate knowledge
of the finances expended on the Career Education
v Project that came from Section 142(C) of Part D
" ' of public Law 90-576 as indicated by an expenditure
TN ) report. It is expected that the report will contain
' - . . data on money expended by components. '

e table below shows the expenditure report for the project
year. This informat shows that the performance criteria of
the objective was achieved. ] .
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Table 29: THE 1975-76 EXPENDITURES, BY COMPONENTS FOR
THE CAREER EDUCATION PROGRAM

A
Elementary { Juniot H. §. |.Senior H. S. Are& Schools | Management
dget Categor Component Component Component Component | Component Total -

Personnel $13,000.00 | $21,222.00 $26,429.00 $ <0~ $20,488.00 | § 81,139.00
Fixed Charges 2,021,50° |  3,300.00 4,109.71 ~0- 2,505.65 | 12,026.86
Travel and Per Diem 577.08 -0- 1,941;14 -0- 2,183.66 4,701.88
Contracted Se'rvic;és‘ ' 25,00 -0- -0~ ~g- 5,100.00 5,125.30
In-Service Training o o -0- -0~ 3,000.00 -0~ 3,000.00
Advisory Counci] Expénbes -0- -03 -0- -0- 155.00 155,00
Administrative Council Expcnsez; =0- ;0- 0= 0= 216.00 216,00
Communication ' -0- =0~ ‘-0- -0- 2 ;%’00 2,400.00
Services, Duplicating, etc. -o.-‘ -0- . -0- -0- 1,771.9 1,771.9
Production of Reports -0- -0- - -0- 503.05 | 583.06
Supplies and Materials 1,512.55 | 5,685.43 547.71 5,375.15 | 2,545.16 [ 15,666.00
Equipment. -0- -0- -0- 1,979.00%  -0- 1,979.00

-{ToTAL . Cc | $17,136.13 | $30,207.43 | $33,027.56 | $10,354.15 sas,oas;tq $128,763.74

81
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Objective 3: The teachers involved in the Career Education
Program will increase their knowledge of career
education as indicated by in-service training
tests. It is expected that a statistically :
significant ga#h at the .05 level will be achieved

Personnel from the University of Arkdnsas conducted the in-
service training program for teachers involved in the Career
Education Program. Eight training sessions were held over a .
peﬂ!od of eight weeks. The topics covered in training are the

follawing-~
Self-Awareness Decision Making e
Educational Awareness Beginning Competency
Career Awareness Employability Skills
Economic Awareness Appreciations -and Attitudes
' _ A 32-item test was used to meabure the extent that partici-

pants increased their knoul edge of career education. The test
was administered as a pretest prior to the beginning of the
ftraining and again as a post test at the end of the training.
The results are shown in Table 30.

‘Table 30: A COMPARISON OF THE PRETEST AND POST TEST
'SCORES OF TRACHERS IN THE CAREER EDUCATION
WORKSHOP ON A KNOWLEDGE TEST

~

»

Pretest Post Test™ _ a&  Gain
No. Mean _S.D. No. Meﬂ' S.D. . in Means, (r) et

18 27.11 2'3'0 18 3011 2.30 3 40 4.91%
D *significant at 001 level of confldence -
‘\ The data 1n Table 30 shows that participants in the training
made a significant gain in career education knowledge. The
% objective was achieved as the expectuncy level in the objective
ke was attained.

Objéctive 4: The resource speakers and hosts_of field trips
will respond positively to the Career Education
Program as indicated by their response on a feed-

back questionnaire. It is expected that 70 percent "

of the responses will be positive.

ERNIC -




To measure the extent that this objective was achieved, a

4 feedback questionnaire Was given to community persons who had
been involved in the program. The questionnaire contained nine
ueations and the respondents indicated a positive, negative,
o or uncertain answer to the questiong. The questionnaire was
R given in May 1976. The results dre shown in Table 3i.
s . Table 31: AN 'ANALYSIS OF THE RESPONSES OF THE COMMINITY' x
L, : ’ T, . PEOPLE ON A FEEDBACK QUESTIONNAIRE % v
N ' K , S— , ~S . N L
- ~Yps | Not!Sure] No _
estion ‘ .~ JaNo:l %] No. No.l %}~ -
1.. Are you familiar with career - : " T L h
% education? i & 100} == | == [we | ==
- .‘/ é" _" . .‘ < »-' . . 1S o
' G ; 12. Have you been contacted by e o Nt
% personnel from the project? ) 21 1100} po= | == == ]| ==
e o 3. Do you feel that career education » - . & 1
should be provided by the schools 1 o ' 2 '
in Monticello and Drew Counties? |.21 [100| == | == == | ==}
- o 4. Are students more interested in _ B O . I -
' and aware of occupations of : y ) V B , e
people in the community? - 51 161 768 8-} 26 fe= | -~ :
S . N . S S j IS T . ) i
? - - \‘“I v . - " J‘ : o .I
_ ~ |5. Is business and industry more S I S
- o ‘ involved in‘'school activities = | - - N ER . R
/ 1 because of career education? 119 90 2+]10 {==} == e 2
6. Do students’ seem to be more | 7 | I L R
. E ' ‘| - ‘interested in.school since career || e A "_:‘"f'j,,,_e',“ _.'
s . :  education was started? .- - . | 8 401 12.51°60 fwai} == | "7 o
EEE 7. Is the general attitude toward . . . .
- - career education favorable? ] 21 100 == | =a.f== ] 3~
g { . . 8.;- Should career education be- =, |. .1 S A £
P continued? : : 21 [100] <= | «= fem | ==
9. Would you- like to be involved
.. -, |. with students in career educa- .
,; tion:activities? o . 207 95 -1 § Je= | ==
| * |romaL, | o . ¢ hes e |1 --rf;’;‘i?
\ . - - ) . PR v’ .
) L "y ' . ,3 .
. ‘ 8 3 : . (3 W v




N & i - on t:he%questi,o | were positive. Every respondent felt t:hat: :

¢ FaT the career edupgifefr program should be continued. A high

‘'« - percentage of responden::s were not sure that students were more
T interested in school since the Career Education Program st:art:ed

T This was probably-due to the fact that the respondents did not’

e e have available suc maﬂn to them.

AL AN A ‘SUMMARY OF FINDINGS, Qg o . Ap' RECOMMENDATIONS

*A. Stmmary of Find:lm | o

Tables 32 through 35 summarize the results of the evaluat:ion
.+ by components. Information is presented for each objective and
X 3 include: the measuring instrument,.expected performance level,
"W target population, resulta, and whether the objective was -
achieved : . , -

9

Table 32: SUMMARY OF EVALUATION RESULTS FOR THE
ELEMENTARY COMPONENT

- Expected Object::lv*
. | MeaBuring - | Performance Target ~Achieved
Objectide| Instrument . ' _Level . |Populgtion Results Yes | No
1 - |cbopersmith 'ﬁmuuncsmh,sm t=8.99 { X
L : Self-Esteem - -gainat .05 ‘fgrade’3 ° - :
5 : 1 % k- | level in _|students in - | t = 7.40 X '
ross .- - |self-esteem |grade 6 ‘
' 2 Catee: ‘ Significant Students in t =7.22 X
‘|Education gain at .05 |grade 3 ' . ) I
Questionnaire |level in - . |Students in t =20.17}| X
- ' f,,f_'.career . |grade 6 - Y I - '
{kn %e dge ] :
3 Values Test Significant |Students in t =13.36| X
; ' . gain at .05 |grade 3 : .
@ | level in Students: in . t=5.91 X
o work values |grade 6 ' # 3
4 FPeedback. ‘170 "percent Students in. | 91 percent| X 1
Questionnaire | positive L grade 3 S .
. ' R reéponse . |Students in | 87'percent] X
" 1 L " {grad '
. | 1 ?6

¢ L
-
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Table 33:

40 ' ‘

SUMmRY OF EVALOATION RESULTS FOR THE JUNIOR
HIG}%’ gcnom. COMPONENT .
.. N ;;pected Objective
Measuring Pel:formance Target Achieved
Objective| Instrument ,Level Population Results Yes | No
1 Assessment ngnificant: ‘Students in x2=2.35 X ’
” of Career s [gain at .05 | grade & o
Developineng {level on | Students in x2a4.94 X |
Item - 37 “lpositive: grade 9 ’ :
.5-5 attitude '
. " ¢ |towardself Lk
Assegsment [Significant | Students in X2=3.77 X
Lof Career. [gain at .05 | grade § 5& °
Development|level on Students in x2=1.52 X
Item 3_8 attitude grade 9
toward theirf - 7
fob futudd.:. '
, : [ : ‘
2 Assessment S*gnificant Students in t=1.59 X
of Career’ gain at .05 grade* 8 . .
Development} ievel in Students in t=. 44 X
Occupation-|knowledge of | grade 9 : &
al-:Charac- |job duties, .
teristics |& working / '
‘ subtest . ° |conditions '
- v b
* 7 |AcD, Significant | Students in t=.83 T
Occupation-|gain at .05 | grade & _ :
+i| al PPepara-}level in* .| Students :Ln ) t=1,04 X ‘
" tion subtesy knowledge of grade 9 ¢ . '
“h)l,_j;'-‘, ¥ :tx'ain:lng &s‘&’ . i { .
 FER p’ébci‘a‘téﬂ = o %
T ' with jo;f
AcD, Significant | Students in - | t=2.14 X’ _
Exploratory|gain at .05 | grade § , A ' R ‘
Occupation~| level in Students in . t=,58 F X |4
al Experi- |exploratory | grade 9 ,‘ ' il % .
ences sub- |& career ) & I
‘test 'Planning S
experiences - ‘ .
ACD, Significant | Students in t=2.69
Career gain at .05 ] grade 0 "~ S
.| Planning level in | Students in t= -.81 [ X
P e Knowledge [knowledge of] grade 9 -
subtm information
- il & career ,
L' . .|planning A
o R D ~ Continued’ ‘
v . ; * ) - E -
Gl \ . a . ‘e . . f'
¥ P : - . .. » 'S
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& :
o Table 33 Continued . : ' .
] v .| Expected |- . Qbjective |
’ Measuring |Performance Target L Achieved o
Objectivel Instrument Evel Population Results Yes | No
3  |aAcp, : Significant Stuants in t=2.14 " X
Exploratoryl|gain at .05 | grade & ' _ S N
@ Occupation~-{level in .Students in t=.58 *f;ij'-.g,l,l _
al Experi- |exploratory | grade 9 . e
-“l#ences sub- |& related & s i
test career ‘ ¢ . e e ”
: experiences » " ‘ T B
ACD, Career |Significant | Students in | t=2.69 X
> | Planning gain at ,05 { grade & X i
Knowledge |level in Students in t==.81.. | D ¢
' : J subtgst knowledge | grade 9 T R :
. ‘ of informa- ' 5o T N
" [tion & - _ _ B BN .
" |career : . S | Y .
e ~ |plemning |~ EFL/
' ACD, Career |Significant |Students, inv <|
Planning gain at .05 |grade 3 iy o
Involvement|level in. Students T
subtest career grade 9 - #
planning, | o . % L
. experiences ",
| 4 Criterion [Signifieant :
. ‘ ~ Referenced |gain at .§ [ .
Qf Knowledge |leygl in * -
' . Test. kribwledge A
L ﬁ@cesseé
] Feedback ; wd 7:0’percent .
Question- . posi ive
naire resiifhse '
Students in
S o ' .,\%rade‘:ﬁ 5
‘ .- ' w ’ : . 7 Lo A' h(J:
E e '—""\ N .
% 86 R ; - '
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Table 34: SUMMARY OF EVALUATION RESULTS FOR m SENIOR
' * HIGH SCHOOL COMPONENT . __
, o Expe cted # j.0bjective
' Measuring | Performance . Targe? ' .«]_Achieved
In&ment Ln ' Reau'lt:s Yes | No
« 1 -,'*f, New Mexico " ’t:w 25 X !
. Career , 3 :
- Develop- level in’ 8tu
ment Test |dents' knowlt ; : 0 Q :
' edge and 12t:h grade t=,12 “ X
| appreciation|students in 4| -
of what is GCE program.
| required to ST
hold & ad-
vance in a ‘
' ob ’ %
ﬁf‘., 2 New Mekico Sig:‘icant 111th grade t=,.38 X
Attitude gain at .05 |students. in
TowardWork | level in’? |GCE program .
* Test studénts’ | . ' :
: lattitudes ° |12th grade t=.66 X
toward work |{students in .
GCE_program
3 | New Mexico | Significamgg |11th grade t=.08 X
- Job gain at .05 |students in - '
. Application level in  '|GE program
Prodedures | knowledge | . '
JTest -~ ~|of job ' X
e application . '
’ procedures A LA B §
4 ‘Criterion |Significant [Students in 4 e=21.0%. | v x | _
: Referenced | gain at .05 |grade 10 coursq e .,fé . “
. Knowledge | level in - ¥ ,
T Test knowledge N ' '
:* T of manu- B il
v e facturing |" 5
Ep A ah »"' 2 5 Placefient | 90-percent |12th grade [ - 98.5 b X
. e 15 - £
el 3 B Records of seniors |students . | percent
N “y\/ o placed in v referred
SRR A e appropriate o for /
‘:‘/ / / . L referrals ﬁ* placement 1,
A . [ - ¥ L -4 (Continued)
1, ’~ 87 oo
; & S el R
: wy . ”}. o J -
, s .
i " ¥ _ ‘e ' .
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Table 34 Contfnued
4 : Expect:ed R P Objp;:tiv*
e Measuring | Performance| ' Target . AcHieved |
| Qbjective] Instrumen Level 4 Population Results - Yes | No
\ . . .
.6 - |Feedback 70 percent [ 10th grade 66 percent| X
*:0" lQuestion~ | positive students;in en all | |
.| naire response WOM course activities|
- ' but 70°%
or higher .
on 8
activities
- 1lth & 12th 36 percent] X
q ‘ grade stu- on all
- | dents in B activities*
' ;[ ‘ GCE program &*one
» f" 1 aetivity
A ® .| with 70 “'*-l
2% | percent '
" | or higher
L Table 35: SUMRY OF EVALUATION RESULTS FOR THE
L MANAGEMENT COMPONENT :
Expected . Gbjective
. Measuring | Performance Target ‘Achieved
Qbjectivel Instrument Level Population Results Yes No
1 Curriculum | 10 percent | N/A ' The same I.ox
} Offerings g:}zter job . | number ‘of
' eparation job prep~ | .
programs ‘aration \{;.#
. prpgram&', ‘ Bt
S { were ,~
s .| offered i}~
. » . in 1975-76'f
P “ il * as in

a SN 1974-75.

) "‘_. .. 3 Te *'. Tu R e ] ]

2 :} :_E!Xperi"dit:ureb Amount %f\'}’ }N/A ‘liReport X

szﬂ* Report money spént | "ava;‘]:gble -

N L AN B by compo- # on @ipen- |«
W Lo nents R « | ditufe by
—— _ s et | components
o 3 7. |In-Service |Significant | Teachers par- | t=4.91 » X
& # Training» 'fgain at .05 | ticipating in '

.  |Test -, :|leyel od training

‘I knowledge of
| career edu-
'cat:ion' ’ N .

A4 Teedb@ck 70"percent: - | Resource 89 pgﬂen&;- X J
lQuest:ion’ Jﬁ,posit:ive speakers. & positivev | .. _
naire response * lhosts of . response -

i field trips M :

{ e
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B. Conclusions -
W _ The evaluation findings suggest the following conclugions.
o8 e ‘ o ‘ N ’
' 1. Elementary students in. the career education program signifi-
4 cantly increased their awareness of and knowledge about work
as indicated, by t:he:l.r scores on the Career Education o
@ Questionnn:lt - T
- e %’/
. : 2. Selected groups of elementary students s:l.gn:l.f:lcancly increas

their self-awareness and work values as measured by a values-
test and a' self-concept measure.
3. 'l‘ﬁe elemen students responded very positively to the
career educiion act:ivities provided to them.
4. cCareer education eccivit:les at t:he ‘eighth and n:l.nt:h grade
. levels had little effect on improving the students' attitude
toward self or their attitude tow their job future. .

. 28
i 3. The eighth and ninth grade students in the junior high school
*" showed little incref8e in their awareness of and knowledge .
o abBout work as measured by selected subtests on the Assessmert
a* . of Career Development. An exception is noted with eighth
. grade students showing a significant increase’ in caree '
planning knoq,ledge and in: explorat:ory and career plann'@g

- | e*:periet\q”

i , Niih g::dde ccudents demonet:rat: 6 :I.ncredse +n their ‘
career decision making skills, but eighth grade students
made - a‘significant 1w.:rease in their career decision making
skills as me&.hted ﬂ selected subtests of the Assessment

5
of (}areer Devehgpment [P Q R

7 The Mnth grade studgr;& aignificanr.ly :I.ncreased their
' knowledge of constructioh procésses as measured by a

‘ : cr:l.cer:lon referenced test.

s
v

» - ", 8. In the jun:l.or high school coggonént, the program a:z?kt’(es o
g : seemed to be more effectiveémh the eighth grade mtfidents -
, as the ninth grade students did not. aclrieve any of the - vl

‘ objectives except in job preparation skills. - - e

-

‘9 The eighth and ninth grade students ndicated they had oy
part:ic:lpat:ed in a number of career, education act::l.v‘ties / “

w

, 10. The program acc;!.v:l.ties at the senior high school Ievel/
S . -ljgtle effect on the career development of the t:welftﬁ graie \
N R students as no sﬂgnificg t increase “
, oo ‘ . (a) knowleédge of gequirements -t o‘bEa
- (b) knowledge abodt job application—p

P ' _ : att::l.t:ude toward. work - ' '
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| 11. The students in the tenth grade World of Manufacturing
o course made a significant increase in their knowl'udge of
W manufacturing processes.

12, Over 98 pe&enc of the seniors were given educational or
placement referrals consistent with career pl(nns.

' 13. The management activities were successful as the objectives
. conce¥rning in-service training, positive response_ from
P resource “and field trip host personnel, and knowlndge of
costs by component:s were all achieved. - :

‘

C.. Recommendat::Lo{\s

The fgjlowing recommenddtions are made from the evaluation
findings dnd the tonclusions: '

7.0 1. The career education activities in the elementary component:
should be continued, as: they seemed to be very effective.

‘:»‘; . k2 " 2. The eig“\'h!'.h grade. orient:ation program appears to be mk:lng

. ~ the deggred impact in helping students develop career

B . _dediaitoxx making skills' but: needs to be strengthened or :
e supplemented in helpingysgudents gain a better undeﬁcunding @
s . ‘of careers and t:rn!ni ociat:ed wi.th cara‘a '

3. The wOrld of C tuct:ion gRurse taught at the n:l.nt:h grade
P da ‘ level is effect:ive and shotild be. continued.

: 4, 1t 1s recmnnauled that considerat:ion be givgpato the
. ' ‘ development of pﬂ’; career education acti es at the .-
W ., .y senior high school level and evalu n be limited to those =~
treatment. groqpq.-\%n &xample of a pilel¥ project would be a

6-9 ueek. mat!hemtcs junit-develpped t6 increase math
by using related career concepts and . 4
on might assess changes in students’ ‘
knowledge of careers, and changes in

aq ievement: in mat;'
el nt:a at:tit:ud& oward math:- e T

*

The placemem: pmg;am and the: Hoa:ld of"ﬂaa&‘hcturing course -,

at -thg senior: hi‘gh school is eflectivg and should be continued. - &
‘*h

It ’is recomnended hﬁc ‘in-service training activities be

-cont:inugd and shou d primarily be conducted for those

) individials condt@ting actual cﬁreer educat:ion program .

LA, accivit:i.es . .

, 119’ School Dist:rict: has a potential for deveﬁ%ng o
el ‘dareer educati ~\; prpgram, and’the administrators :
wid ,;b!* eneoura_ ct,._ Tl the- developmcnc of the prograﬂ.
ol e givén to the continued development

of 3areer awarene!!“ 1'l:ai:'em:' explogatory, and/carees preparat:ion
prbgrems at the secondavy level all stqdents.

R 90 | L
- I
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ELENENTARY COMPONENT
EVALUATTON DESIGN®SUMMIRY CHART

A

MEASUREMENT INSTRUMBNTS ! DATA COLLECTION DURES
: : Name/Type of | Date Instrumetit Target | Scheduled| Person
PERFORMANCE OBJECTIVE Instrument | to be Completed Bageline Data Group Date(s) | Responsible
* {1, Thedrd and ‘Sth grade students | Coopexsmith | Already Available| Data in attitudes | All 3rd Pretest | Elementary
participating in the Career Self-Esteem towards self & 6th Oct, 1975 | Curriculum
¥ Rducation Program will ‘ grade ' Coordinator,
increase their self-awareness P students ' Post Test
as measured by the Coopersmith ‘ ! May 1976
Self-Bsteem Inventory. It is ' IR S
expected that a statistically .
significant gain at the ,05 |
level will be achieved. e
" |2 The 3rd and 6th grade students [ CEQ - Grades | Already Available| Knowledge of work | All 3rd  Pretest Elementary
participating in the Career K-3 conditions in & 6th  Oct. 1975 | Curriculum
Bducation Program will " . various types of |grade i Post Test | Coordinator
‘increase their swareness. of N Jobs students | May 1976 .
and knowledge t work as ' " N
measured by areer CEQ - Grades | Already Available Knowledge of work | All 3rd | Pretest | Elementary
Bducation Ques ire, It |4 -6 IR conditions in & 6th * | Oct. 1975 | Curriculum
1s expected th¥t a statisti- dgrakvoa g I8N0 -~‘-.'zr.-=};Tv¢rioua types of grade Post Test | Coordinator
cally significant gain at the Rk i T Jobs - students | May 1976
.05 Ievel will be achieved, . | ‘ R *
. ¢ & g *
3. The rd¥md/ 6th grade students | The Valuing | Already Available| Data in various |All 3rd |Pretest |Elementary
v participatdng in the Gareer ‘. |Approach to & > interests and & 6th Oct. 1975 | Curriculmm |
& Bducation Program wil " ¥ Cageer " ”9 ‘'values 9 grade '’ Gobrdinator
| 1increase their recognition of ?‘Edueq’z&dn" i ' - students | Post Test .
/| the basis of. varioys work  |Test ( May 1976 R.
1 values as leuure y.a Values ¢ y
I “T.7test, It es expected that a : e 7
statistically significant gain o .
Q9 st the .05 level will be : ’ [ 93
achieved. ' 4 » o e
’ ) ‘ "‘,/r \ ' A




ELEMENTARY COMPONENT

b5

EVALUATION DESIGN SUMMARY CHART * ’
X
/___MEASUREMENT INSTRUMENTS ‘ DATA COLLECTION PROCEDURES
o Neme/Type of | Date Instrument . Target | Scheduled | Person |
T«MB OBJECTIVE , Instrument | to be Completed Baseline Data Group Date(s) |Responsible} .
4, the 3rd and 6th grade etudents | Feedback April 1, 1976 Data on various | All 3gd | May 1976 | Teacher '
participating in the Career | Questionnairq - . career education | and 6th
Bducation will report P ' -activities in the| grade L
that career’ edugation activi-. : classroom students
+f - ties maki schoo} classroong .
15w, Antebwiming, 1 ac¥.ta be '
. aé nélbired by o feedback ‘
' questlonnaire, It i expected .
that the mean scoxe of the )
group will be 70 percent of ' 4
. the possible u‘.oreé | o ‘ . ’ m
i . '
o ;.
. . \ o '!\‘
.0 s *nl; N [
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JUNIOR HIGH SCHOOL COMPONENT
/" EVALUATION DESIGN SUMMARY CHART

. NIS
o1 Neme/Type of | Date Instrument | ° . Target | Scheduled
; GE OBJECTIVE Instrument | to be Completed sseline Data Group Date(s) [ Responsible|.
. Y . ' !
1. The Bth and 9th grade students|The Assessment| Already Available | Caredx planning Sample of| Pretest / | Counselors
participating in the Career |of Career : ‘ knowledge, items |8th grade Jan, 19 6|
_ Education Program'will increasy Development’ 37 and 38 of Unit |students
their self-awareness as ) '} Post Test
tieasured by the Assessment of . ‘May 1976
Career.Development, It is : , ‘
“‘expected that a statistically Semple of Pretest
- significant gain at . the .05 9th gradel Oct. 1975
“,level will be achieved. students |
SR ) " Post Test| ~
v .| May 1976
2, The/ 8th and 9th grade students| Assessment ' | Already Available .Subscales 1, 2, |Sample ofl Pretest | Counselors: '
" participating in the Career of Career : 3, and 4 on 8th grade| Jan, 1976 :
. Education.Program will increasp Development occupational students
"their awareness of and know- charecterietice, : Post Test
-"ledge about work as measured occupational May 1976
* .by the Assessment of Career preparation, .
, ‘Deyelopment, It is expected exploratory Sample off Pretest
" that a statistically signifi- , occupat ional 9th gradg Oct. 1975
‘cant gain at the .05 level [ experiences, and students
wﬂl bs achieved. career plenning j Post Test
: knowledge S May 1976
“’ ,"‘.
. i \
\ : ]

A

97



JUNIOR HIGH SCHOOL CRPONENT & .
EVALUATION DESIGN SUMMARY CHART -~
, . S _ SUREMENT INSTRUMENTS DATA COLLECTION PROCEDURES
. ' ‘ x Neme/Type of | Date Instrument , " Target | Scheduled | Person |
ORMANCE OBJECTIVE Jinstriment | to be Completed | Baseline Group | Date(s) |Responsiblel
|3, Thé-8th and 9th grade students | Assessment of | Already Available| Subscores 3, 4, |Sample of| Pretest | Counselors |
participoting in the Career Career Deve,lo;l- and 5 on career . |8th grade| Jan, 1976
Education Program will 1ncreasT ‘ment . planning involve- |students ‘¢ . S '
their competency 'in career : = mant, and ‘ - { Post.Test o
decision making skills a8 : | exploratory | May 1976 Co
measired &y the Assessment of ) ¢ | occupational . : ¥
Career Development. It"is ‘ experiences Sample of | Pretest . : ‘
_ expected that a statistically 9th grade| Oct, 1975 -
significant gain at the 05 students - '
level will be achieved, . S ‘ ' : Post Test. ,
: y ‘ . ' ' ; May 1976 | -
+ |4, The 9th Zrade studeats in the. | Publisher tesg Already Available| Various processes [9th grade| Pretest Teach_et
. World of Constructjon coukse |- - 1 "| involved in students | Oct, 1975 S ..
, w111 increasé their knowledge | co e Loeonstruction fnthe | -
. of construction processes as : WOC class| Post Test \
. measured: by publishers' test, . L l 1 May 1976
It is expected that a statis- é N s ‘ !

tically bignificant gain at ‘ : ' . . #
the .05, level will be achieved, - : o . .

4
5. The 8th and 9th.grade students| Feedback April 1, 1976 - Data on various |A sample | May 71976 | Teachers
participating in the Career. | Questionnaire} - career education |[of 8th L
Education Program will report | activities in tl}e and 9th
* that career educastion ' a classroom grade
activities .make achool class- . .| students’
rooms an interesting place to | ° . o
be as measured by a feedback : ' .

.. questionnaire,

" group will be 70 percent of .

It 1is expected
that the mean. score for the

the possible score, |
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SENTOR HIGH SCHOOL COMPONENT

10

N
{ EVALUATION DESIGN SUMMARY CHART r
T . N N ‘
\ _ MBA N DATA COLLECTION PROCR
{ Nate/Typs of | Date.Instrument .| "Target | Scheduled | Person
| Instrumbnt | to be Completed Baseline Data Group Date(s) . |Responsaibl
1, The/ 11th-and 12th grade GCE New Mexico Already Available| Knowledge of work |All 11th | Pretest | Counselor
sgudents participating in the Career Devel-| | conditions’ in &°12th, ‘| Oct, 1975.|
Career Education. Program ‘will | opment Test _various types grade GCE| o
_ improve their awareness. of | of jobs ° students | Post Test
and knowledge, about work as ' ' May 1976
measured by the New Mexico . '
Career Development Test, It J
is expected that a statisti-
cally significant gain at the ‘ o v
.05 level will be achieved, s /
o . Ve R
2. The 1lth and 12th grade GCE New Mexico | Already Available ‘Data on work habiq All llth Pretest | Counselor
. students participating in the | Attitude . : and 12th f ‘Oct] 1975
~ Career Education Program will Toward Work * . |grade acE P
fuprove their work habits Test K o \\ students | Post Test|
as measured by the New Mexico . oy L May 1976 |
Attitude Toward Work Test. Y o .
It is expected that a - . ' . : h
statistically si.gnificant gain : , ‘
-at the .05 level will be
 achteved. M N
.3..The 11th and 12th grade GCE New Mexico® | Already Available| Data on work seek-[All 1lth Pretest | Counselor
students partigipating;in the | Job Applica- ’ : | ing and work get- |and 12th | Oct. 1975 = °
_Career Education Program will | tion W | ting skills grade o
~ improve their work seeking Procgdures AR EEE students| Post Test{" ,
‘and" work getting skills as Test ] ‘May 1976 |
measured by the New Mexico ; A :
Jab Application Procedure. - |,/ . o g
0 It is expeet:eﬁ that a- ; . A
‘statistically significant gain\ ‘ \ 10 i
at the .05 level will be . '
* #achieved, N
. , K [ N
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\ SENIOR HIGH BCHOOL 'COMPONENT.
EVALUATION DESIGN SUMMARY CHART

" measured by publishers test,

ORMANCE OBJECMVE

Nme/'l‘ype of
Justrument |

o The 10th grada students in the
World of Minufacturing course
will increase their knowledge
of mmuhctuting processes as

It is ‘expected that a statid-
tically significant gain at
the .05 level will be achieved,

Publ isher

Tests

MEASUREMENT. INSTRUMENTS

. DATA

JOLLECTION PROCEDURES

Date Instrument

to be Completed
Already Available

| _Baseline Date

" Target

Scheduled

kVu‘io\u processes
involyed in manu-

factu ing

10th grch

students,
in the -
WOM class

Pretest
Oct, 1975

Post Test

May 1976

N

Person. .

| Raspopaiblel

Teacher

‘ or educational referrals ami
i€y’ that]

tudents in the 12th grade will
e referred for further educa~
- tion -or for jobs that are
. consistent with their career
" choice as indicated by prgjett

records, It is expected that

that at feast 90 percent of th
stufents will have received jo

the placement records will shoi

that counselor will®
., referrals cre comiatent»with
5 the student's ,career choice.

Placement

Records

R

" | Porms already
completed

referral and -
statement by
counselor of
q;fropriateness
veferral

Record of student's 12th

grade
students

Through~
out
year

Counselor

b, The 11th and 12th grade GCE

[ "4

students participating in the
Career Education Program will
report that. career education
activities make school elass-

-

S —

Feedback

Tooms an interesting place to |- .

be ab ‘measured by a feedback
questionnaire, It is expected
that the mean score for fhe
group will be 70 percent of

J'

Xp\{[a 1, 1947§T

Questionnaire |

Data on various
career education
activities {n the
clagexoom

students

ALl 11th
and 12th
GCB

May 1976

Teachers

103

the possible score, - 1




MANAGEMENT COMPONENT :
EVALUATION DESIGN SWY CHART

s .

wmn
1. The school administration will

iqcruu the nuysber and type
job preparation opportuni-
il during the 1975-76 school

year, It is expected that

. there will be 10 percent

greater number and types of
job preparstion programs

than was offered during the -
1974-75. school year. -

2,

The school administration will
demonstrate knowledge of the
finances expended on the
Career Education-Project that
came from Sectton 142(c) of

.Part D of public Lew 90-576

as indicated by sn expenditure
report, It is expected that -
the report will contain data
on money expended by component

3

The teachers involved in the
Career Education Program will
increase their knowledge of
career education as indicated
by {n-service training tests,
It 13 expected that.a
statistically significant gain
et the .09 level will be
achieved,

R A ' DATA COLLECTION PROCEDURES |
Name/Type of | Date Instryment . Target | Scheduled| Person
Instrument | to be Completed Buseline Data Group Date(s) | Responsible
|Summary reportiOutlina for report| -Neme of course | N/A . May 1976 | Project
on svailable |already svailable | or program ' Director
job prepara- ' ~Type of progrem |
tion programs |, ~Year Available, ’
| . ‘
( . l N
Experiditure |Form fs already |Budget category N/A June 30,. | Project
Report available and amount. spent 1976 Director
{ by K-3, 4-6, 7-9, '
and 10-12 ~
: ¢
o h
In-Sexvice Already Available | Knowledge of All Pretest In-Service
Training Test . career education | teachers (Oct, 1975 | Trainer
. concepts and in the 4
techniques program | Post Test .
‘ April 1976
R
103
. . f\ .
) .
! -




. MANAGEMENT COMPONENT
EVALUATION DESIGN SWRQMARY CHART

4, The resource speskers and
hosgs of ftaid‘tripl will
respond positively to the
Caresr Rducation Program as
indicated by their response
on a feedback questionnaire.
It is expected that 70

1 percent of the responses

* will be positive,

| instrument
Peedback
Questionnaire

Naoa/Type of Date Instrument

| to be Comploted |

Already Available

_ bAIA ¢

Target
group

ON
- Scheduled

Date(g)

Attitude toward
career education

ALl
resource
speakers

Eield '
trip
hosts

May 1976

Person

i

Projact
Director

e
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FOLLOW-UP STUDY IN VOCATIONAL- GUIDANCE

g T | Conducted by: , |
oSN U o Jim Allen, Vocational Counselor -
A R . Asapartof .

" An Exemplary Career E'c_!ucation
Project for Southeast Arkansas

Project No. 502 V65 0019
Contract No. OEG-0-73-5307

Exemplary Project in Vobational Education
& . Conducted Under
Part D of Public Law 90-576

P

P

Fred T. Robinson, III, Director of Career’Education '
Monticello School District Number 18 "~
‘ P.O. Box 517 &
Monticello, Arkansas 71655

May 21, 1976 *
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-

.| A follow-up study of the 1973-74 seniors of Monticello High School and 1974-75
"seniors of Monticello, Drew Central, Tillar and Wilmar was run this year as part of
the guidance component of the Drew County Career Education project. This was part

~of a two year study that will be used to determine the activities of our séil-iors for

“the two year period following their leaving gchool, This f‘nformation can be very use-'-
ful to the total sc%ol staff in that it may be used as one basis for evaluation, and
‘possible revision enlargement, of the e}ducational program in the light of the school

leavers experiences.

-At the end of the 1973-74 and 1974-75 school years information was obtained from
-seniors that would enable the project staff t® make contact with the students during the
" period of the two-year. study. This 1nformation included present address ‘nd phone.

" number of the student, address éand phone number of a contact perso who would alwaYs
know where the student could Se located, and the students current pla s, The students <
were Informed at this time that a ’follow-up study would be mn@ver encouraged to |
return the form with the neg ed information. ‘

/

During the second sgmester of the 1975-76 school year a follow<tUp questionnaire
was sent to the smdenté at the addres'ses they had given along With a cover letter that
agaln explained the follow-up program, Of the aE{uestionnaires that were sent out 34%

-
Procedure

‘Wwere returnéd by the 1973-74 Monticello seniors, 39% by the 1974-75.Monticello seniors;

31% by the 1974- 75/Drew Central seniors, 30% by the 1974-75 Tillar/seniors and 29%
by the 1974-75 Wiflmar seniors for a total of 35% returned., The information on the

'~ remainder of the étudents was obtained by phone conservations with the former students -
or the contact pérsons they designdted or by interviews with other members of the school
‘staff or students who had certain knowledge of the activities of last year's seniors.

I3

Analx'si
" The results of this study are broken down into eight major categories (1) College
(2) Vogational -technical school (3) Business school (4) Military (5) Employed (6) -

' . Married-house-wife (7)" Unemployed (8) Unable to locate. Each student was ranked

in o fy one category even though some could have beén placed in more than one. For
instance, a student who was attending college and also was employed part-time was

pléced in the college category. y v y : -
. . kY

/

/
! An explanation of the eight categories is given below. -

/,
/v
/

4
/

l1.” Colleqe

The study indicated that 44 of the 114 1973 74 Monucello seniors surveyed were
enrolled in a college or university. This number represents 39% of the total senior °
class, Of these 44 students 32 were enrolled at the University of Arkansas at Monticello
representing 28%, 8 representing 7% were enrolled at other in-state institutions and 4

representing 4% were enrolled ln out-of-state institutions.

r
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Of the 135 1974-75 Monticello senfors surveyed 60 were enrolled ‘in a college
. of university. This ‘number represents 44% of the total senior class. Of these 60
students 45 were.enrolled at the University of Arkansas at Monticello representing
33%, 13 representing.10% were enrolled at other in- state institutions and 2 representing
1% were enrolled in: out-of-statf institutions. .

Of»the 42 1974 =75 Drew CJntral seniors surveyed\17 were ‘enfalled in a college or
university.. This number represents 41% of the total senior class. -Of these 17 students
13 were enrolled At the University of Ark nsas at Monticello representing 31%, 4-
representing 10%Pwere enrolled at other in4state institutions and 0 representing 0% were'.
k enrolled in out-of-state institutions. / ) o '

4 A o
- Of the 20 1974-75 Tillar seniors suj eyed 6 were enrolled in a college or un.iversity
This number represenits 30% of the total senior class. Of~these 6 students all were -
enrolled at the University of Arkansas at’ Monticello. v : -

Of the 28 1974 75 Wilmar seniors surveyed 6 -were en;olled in a college or university.
This number represents 21% of the total senior class. Of these 6 studen‘ts 3 were |
enrolled at the University of Arkansas at Monticello representing 11%, 3 representing
11% were enrolled at other in-state institutions and 0 representing 0% were enrolled in .
' out-of-state institutions. . :

. 2. Vocational-technical School o '

The study indicated that 1 of the) 73-74 Monticello students surveyed was _
enrolled in a vocational~technical sch All of these ‘studénts are enrolled in schools
within the state. This number represents 1% of the total senior class. E

Of the 135 1974-75 Monticello seniors surveyed 2 were enrolled in a vocational-
technical school within the state. This number represents 1% of the total senior class .-

N

' Of the 42 '1'974-7S‘Drew Central seniors surveyed 0 were enrolled in a vocational-
- technical school within the state. This number represents. 0% of the -total senior class.

. Of the 20 1974-75 Tillar seniors surveyed 1 was enrolled in a vocational-technical
school within the state. This number represents 5% of the total senior class.

 Of the 28 1974 75 Wilmar seniors surveyed 3 were enrolled in a vocational technical
school within the state. This number represents 11% of the total senior class.

-'\.
.

3. Business School . | F

.
-

.The study indicated that 0 of the 114 1973-74 Monticello students were enrolled in
a business sehool within the state. This represents 0% of the total senior class.

Of the 135 1974-75 Monti'cello seniors surveyed 0 were enrolled in a business
school within the state. This represents 0% of the total senior class.

T | 111
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Of the 42.1974-75 Drew Central seniors surveyed.0 were enrolled in a business |

school within the state.. This represents 0% of _the.total senior class, g
b ]

L
Of the 20 1974-"75 Tillar seniors surveyed 0 were enrolled in a business school
withln the state. This represents 0% of the total senior class., )
) e
Of the 28 1974-75 Wilmar. seniorS surveyed 2 were enrolled in a busiﬁess school
within the state, ‘This represents 7% of the total senior class.

, The study. indicated that 6 of the 114 1973-74 Montrcello stddents were serving o _f;;i
in the United States military service. This number represents 6% of the total senior - ‘4:
-class., o : : s o

o . /, :

aJ i

” ‘ Of the 135 1974-75 Monticello seniors surveyed 4 wére serving in the United States
military service. This number represents 3% of the total sehior class. . T

>
Of the 42 1974 75 Drew Central eniors survey 1 was sesving in the United States“

military service. This number represents 2% of the tot?l sénior class..

Of the 20 1974-75 Tillar seniors surveyed 0 were serving in the United States

military service. This number represents 0% of the total senior class. '

)3

Of the ZS 1974—75 Wilmar seniors surveyed 3 were serving in the Uni_ted States
military servi?e. This number represents 11% of the total senior class.
5. Employed :
The study indicated that 46 of the 114 1973-74 Monticello students were empl‘oyed"
on either a full-time or part-time basis. This number represents 40% of the total senior

class. This number exclud€s those students who are employed in part-time jobs while a
enrolled in an educational institution. : .

- Of these 46 students, 41 representing 36%. ot’ the total S®nior class are employed
within Direw County, 2 representing 2% are employed in other areas of the state, and.

3 représenting 3% are employed out-of-state.

Of the 135 1974 75 Monticello seniors 'surveyed 50 were employed on either a full-
time or part-time basis. This number represents 37% of the total senior class. This
number excludes those students who are employed in part-time jobs while enrolled in an
educational institution,’ o

Of these 50 students , 43 representing 32% of the total senior class are employed
within Drew County, 3 representing 2% are employed in other areas of the state, ,and "
4 representing 3% are employed out-of—state. _ o

»

2

N Of the 42 1974-75 Drew Central seniors surveyed 13 were employed on .either a
full-time or part-time basis. This number represents 31% of the total senior class.
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‘This number excludes those students who are employed in part-time jobs while

—————enrelledin an educational- i;nstifutiorr. -Al1-13-of these~ students are employed within

- ' Drew County. : | : T
Of the 20 197475, Tillar- seniors surveyed 3 were employed on either a full-time

or part-time basis, - 'I‘his number represents 15% of the total senior class.. his number 5

excludes those studeglts who are employed in part-time 'jobs while enrol,led in an’
educational' institutioh, -‘ ( T \‘
ith

Of these’ 3 students, 2 representing 10% of the total senior class are employed w
Drew County, 0 representing 0%.are employed in other areas of the state, ahd 1
representing 5% was employed out-of-state. o A' ' 3

Of the 28 1974-75 Wilmar S niors surveyed 9 were employed on either a full-time 3
or part-time basjs. This number represents-32% of the total senior class. This number - .-

- .- excludes those students who are employed in part-time jobs while enrolled in an - L=
educational institution. -

Of these 9’ students, 8 representing 29% of the total senior class are employed
within Drew" ‘County, 0 representing? 036 are ployed in other areas of the state, and
1 representing\3% was employed out-of\-’stat
o s

Married Housewifg_

L

t\“‘ .«‘ N a . . n. ’

",__J bR
‘fh study ind Mo d that 8 of the 58 1973;74 Monticello female students were
‘_arriedﬁzid Iistgd housew,ife as; tl;eir primary q&:upatiqn. This number represents 7%
. t'he td i’fpenior class.,f-:" P o = e , .
' ) o : e . ~ .
" s

‘-the 13'5 1*974—75 I\)Ionticello seniaors surVeyed 11. of the 67 female. students were

_Ja" listed housewife as their .primary occupation. This number represents 8%
tota ?sen“for qlass. T - .

AN

""-Q\' . Of the 4 1974-7,5 Drew Central seniors sunfeyed 1 of the 25 female students was
"married and IIsted housewiie as their primary of:cupation. This number represents 2%

of the total senior clasg Ties TR
H \/v V‘/ -
\ . b ! v ' '~

. Of the 20 1974-75 Tillar seniors surveyed 0 of the ‘12 female students were married
\ \ and listed housewife as their primary docupatiqn. Thii number represen‘t’s 0% of the
itotal senior class . " '

.\:‘ A
B

e

K]

| Of the 28 1974-75 Wilmar seniors surveyed 1 of the 19 female \ was ‘married

and listed housewife as their primary occupation. This number repres nts? % of Ehev: :
tetal senior class. : . * L Vet

e

7. Unemploxed B I S

The study indicated that 6 of the 114 1973-74 Monticello students were unemployed

and were not enrolled in any’ educational or training program, This number represents .,
5% df the total senior class. : 11 L _ A
; s e - , "-.\: - o
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Of the 135 1874-75 Mo\‘acello seniors surveyed 6 were unemploye/Andwvere ndt ‘

enrolled in'an ducational or training program. This number represents 5% of the )
total senior class. . . . .

. Of the 42 1974-75 Drew Central seniors surveyed 2 were unemployed and wefe 'not'
- enrolled in any_ educational or training program. “This number represents 5% of e tota

sen idr class o

Of the 20 1974-75 Tillar seniors surveyed 2 were unémployed and were not enr
in any educational or training program. This number represents 10% of the total sefior

class. . : v
. ’ ‘ ' Bl -J

A Of the 28 1974-75 Wilmar seniors surveyed 4 were unemployed and were not;
' enrolled in any educational or training program. This nuyber represents 15% of, the total .
‘senior class . \ ) ) _ i

. . 1‘
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".8, Not Located D R

L.

" The study indicated that it was not possible to de‘termine the current al tivities of _
3 of the 114 1973-74 Monticello students. This represents 3% of the total enior class.

Of the 135 4974 -75 Monticello seniors surveyed it was not possible to determine

"' -theé current activities of 2 of the students. This represents 1% .of the total senior class. -

N ¥ -~
Of the 42 {974-75 Drew Central seniors surveyed it was not poss ble to determine

the current activlties of 8 of the students. This represents 19% of th /total senior class.

of the 20 1974{5 Tillar seniors surveyed it was not possible 10 determine the '
current activities of 8 of the students. ~This represents 40% of ¢he ,otal senior class. *

. Of the 28 1974375 Wilmar seniors surveyed it was not possib ‘e to determiﬁ'e the
: -.current activities -of 0 of the students. ‘This represents 0% of. the/total senior class.

T

Mre_l’lm

Plans have been made to fellow up each senior class fol' a pei'iod of two vears.
- Information has already been gathered in preparation for a foIl: I up study of the 1975~ 76
senior classes, R ‘
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s | o 1973-74 Senior Class , .
, ~MbnticeI10 High School R e
o / - v .
‘v 4 ' ) - - ‘ I‘ >
P v Number Percentage Male Female
) ' , ‘ [y
) College o ’ 44" "39 ~21 - 23
University of Arkansas at ' 4 :
Monticello : 32 28
Other (In-state) 8 7
Other (Out -of- state) 44.4 4
Vocational Techn1ca1 Schdol.. 1 - 1
f/‘ Business School K ( '0 . 0
Military(Sérvicé % 5 6 0
Employed 46 %40 26 20
Drew County - 3N 36 25 16
~-Other (In<state) 2 2 0 2
Other (Out -of- state) i‘ 3 K} 1? 2
'(Mhrried (Housewife)_ . 8 7 .0 8
: - i § ~‘\v 9
Unemployed 6 5 2 4
C ey T
Not Lofated . - 3 3 0 3
”otal' ! RS - 114 _ 56 58
) ~ A_L - : : - '
. ; /
y e L
:.;/ 3 V,, J_
Q . 115
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1974-75 Senior ClaQs

A B .f‘ Monticello High School ’ .
‘ — N
% B ‘ v
4 ‘Numﬁen"ﬁgrcehtage Male = Female
v . t . . ! . -
College T g 60 44 31 29
* University of Arkansas at . - ‘ .

_ Monticello , - 45 33 23 22
Other (In-state) 13 - 10 7 6
Other (Ogt-ofesta;e) ‘ 2 1_ .1 . 1

— , = =

Vocational Technical Schg?E’} " 2 1 ¥ 1 - 1

, R . D w N L
_ . > : - e
. Business School o 0 . 0 0
N ¢ . T : «
‘Military Service 4 3 4 0
LY : . v ’ . §
Employed 1. 50- - 37 30. 20
.. Drew County o & 43 32 26 17
4. 'Oother (In-state) . & :r 3. 2 1 2
oy Other (Out-of-statg)q . 4 3 3 1
Married' (Housewife) . %, 11 g + 0 11
Unemployed !lL\\ 6 5 2. 4
. S~ ’/
Not Located 2 1 0 2
Total ) 135 68 67
4
1 116
b J




.1974-75 -Senior Class.

Drew Central High School, | \
. !
ot Ky L _ ’ =
P ] ‘. E&
_ N r Ngmber' Percentage - Male Female
College . ° g SRt A 5 12
University, of Arkansas at -
Monticello . - B / 13 ) 3 - 10
Other (In-state) ' : < 4 10 2- S 2
. Other (Out-of-state) 0 SR 0 ] Aj
K - M—— C} — »
. Vocational Technical Sc&kol | 0 ~ 0 0 /
' Business Scho%l o ' -'!{ .0 ‘<§;/<\T\g;
] T . N /\ : )
- Militatry Service . : \\—4 1 v2 0 1 <;? _
Employed o ' S 31 7 nsj o
Drew County - 13 3L I L _
Other (In-state) R | 0. o 0
Other (Out-of-state) V 0 o 0 '
Married'KHousewife)“) o g 1  2 Oﬁ;’ 1 ‘
% BRED l .
Unemploye = . 2 - ‘5 1 .1 .
" #®ot located . , i 8 19 4 4 .
Total = - | 42 ' 17 25
B
R4
117
. X .
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o .~ 1974-75 Senior Class
. . Tillar High School

? ~$ N ‘

ce,
-

-

[

| é/) Number Percentage Male Female
College S - 6 30 o .6
University of Arkansas at
- Monticello : 6 30 0 6
Other (In-state) ' -~ 0 0 0 0
Other (Out-of-state) _ - 0 ; 0 0 . 0
T " 7 N
Vocational Technical Schoo} 1 5 0 1
Business School S 0o o
MiLitary Service : - 0 J 0 0 0
- Employed - 3 15 L 2 1 .
Drew County v 2 10 ¢ 1 1
Other (In-state) . 4 0 : 0 0
Other'(Out-of-state) J 1 - 5 s , 1 0
oM . & . : .

Married (Housewife) /,;-——_jﬁ 0 ) 5;&7 .0
— ¢ — — {
Unemployed T # 2 ) 10 1. 1
Not Located | 8 40 5 3
Total R ~ 20 | 8 12

" e
' I'4
s
N S :
- : ,
118 o K




»

1974-75 Senior'CIass
Wilmar High School

—

Male ‘FeAale

i

Number Percenta

Collefe t 6 2L 1
\ Unlversity of Arkansas at .
\ Monticello 3 11 o 3/
Other (In-state) . 3 11 ~1 2
Other Out- -of-state) - 0 - ¢ 0 ,-0
Vocdtional Technical Séhool_‘ ] 3 11 3 0
: . 3 . l ) ) .
Business School 4 . 2 7 . 0. 2
Military Service , 3 #ll 2 1
Employed g 9 32 3 6
Drew County 3 29 2 6
Other (In-state)- 0 0 -0
Other (Out-of-state) . 1 3 }// 0.
Mé;ried (Hodséwife) 1 3 0 1
7 Unemployed 4 15 0 4
Not Located : o _ | 0 0 0 0
' 9 . 19

Total | _ ) 28
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