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s.
Exemplary Projedt in Vocational Education

Conducted Under
Part D of Public Law 90-576

.

,
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sent official Office of Education positiOn or poliay..:
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I. SUMMARy

A. Time Period
.

This report covers the third year of a three year
Eiremplary Careet'Education Projectfor goutheaSt.
Arkansas. The time' period for this report is tWelve
months. (July 1, 1975. - June 30, 1976)

."' B. Objectives
1 v.

The objectives of Cdreer Education are found in
both the cognitive and affective ^domains. .the
cognitive objectives are: ,

,

1. The-increase of students' self awareness, knoWlecige
about work, deaigion-making skills , 'better ivork ,

habits, job.skills, and opportunities for placeMent:'

2. The increase "of leachers' knowledge Of caieer
education. -_

The affective objectives are:
,.

The increase.,of_students' gelf Concepts,,",personal
inter6ts , values towa rd. work

2. A closer "t* of schoold:j3nd,coMmunity thrOugii
'interaction of parents,,-students,,teachers,,
, community resource sPeakeri and community field
triphosts.

ge.

The performance-objeCtives for pioject components
will'be found in the PROGRAM DESCRIPTION.

K-7 objectives are related to an awareness\phase.
Students are made aware of othupations and careers
usifig the U.S..Office of Education 1,5 cluster thncept:
Studentq study self awareness through valUes clarification
and decision making. Throughia combined study of values .

and careers students develop the attitudes that all mean-
ingful work has yalue. All Career Education concepts are
infused in the normal curriculum.
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8-10 objectives are.branched into two channels.
Career Education cohce`pts are maintained in
academic classes to provide real experielces
relating to subject'matter utilizing resource.people
and field trips . Also special demonstration classes
in the Monticello School District are organized to
provide a.concerted effort thak students may begin
career decision making and planning. The 8th, grade

, program is a one semester required course for indepth
orientation of each of the 15 U.S.O. E. clusters of
ccupatioii

Iri the 9th sired an exploratory clasp in the Construction
oluster'allows r students to acquire hands-on experience
in over 70.occupations.

The 10th grade class in the cluster of Manufacturing is
also an eiploratory class offering hands-off and organi-
zational experiences in modern manufacturinO.

,

The llth.and 12th grades have a variety pf job preparation
'classes that students maY purUse. One of such classes
is General Cooperative Education where students, are,.
placed on jobs in'the community to gain first hand work
experience. Sjiudents working are supervised by a
member of the project staff as the'GCE Coordinator.

A continuity of effort from 8th through the 12,th grade is
provided-by a Vocational Counseloc Who maintains.
.personal contact with stude'nts advancing through grade
levels. The Vocational Counselor advises students ,in;

..course,Selections compatible with career Oals and finds
.tilacement for those students exiting school.

Lhe Project birector is the fiscal manager of, the .projects
activities..and coordinates efforts of the project staff to
ineeethe program objectives. The Director arranges the
ingervice 'activities and promotes the infusement of Career
Education.objectives in the curricula of the school
districts in the project area. The Director is responsible
for gathering Career Education materials to be imtslemented
in the program.

\
C: Procedures FollOWed

P .

An ExeMplary Qareer Educatibn Program was continued for
the.third year,to improve the economic, social, cultural,

-and eclucational resources for the students t7the Monticello

6
2- 4



1

fublic Schools artd the other schooldistrictik in Drew
County;

The instructional staff included the projeot director,
the curriculuin coordinator, the yocational counselor,
working with 15 principals and 210 teachers in 7
schOo1 districts of. Drew County affecting, approximately
4,000 students.

Iriseryice programs setting ket,bjetctives and outlining
the, methods were provided Tor 'échool faculties.. A
special workshop for teachers was held in the summer
just.prior to the opening of school and a'fall semester'
graduate course was conducted for teachers of the partici-
pasting schools. Special inservice programs were conducted
on Attitude Therapy and Economic Education for the area

, saidols. .

1. The Awareness phase, K-7,.under the supervision of
the Curriculum Coordinator was implemented through
specific studies appropriate for each maturiti and

:interest level. Suggested clusters were provided
each teacher alOng With a curriculum guide developed
by the teachers. The'i sttuctional materials provided

, to the teachers fgcilit ted the deyelopment of positive
values and wholesome attitud)....oward work:i
The major areas assig were:

Kindergarten - Public $4vide amp Personal Service
Workers

j'irst Year - Hospitality and Recreation, Construction -

Second Year - Transpottation and Health Occupations

Thir?Year - Agri-Business and Natural Resources,
, Marketing andDistribution

,

Fourth Year - Environment and Manufacttiring

Fifth Year - Communications and-Media; Fine Arts
'and/Humanities

Sixth ?ear - Cqnsumer and Homemaking, Marine Science,
Business and Office -

7
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r Supplementing the career information was a program
of value development wing The Human Value Series
by Steck-Vaug.hn.

The Career Awareness Coordinator (Curriculum.
Coordinator).tisSisted the teachers in the planning,
formulition, and implementation of the curriculum
materials, hands-Qn activities, field trips, and
resource people presentations. The Coordinator
also conducted inservice training workshops,
disseminated materials and information, and held
small group and individual work sessions for the
classr achers. The Coordinator also supervised
,the, e ementa level audio visual materials gathered
uncle the auspices of Career Education.

2. Grade 8 Occupation Orientation -classes were
reorganized to conform with Arkansas State Department
of Edudation criterion. The program is based primarily
.on the U.S.O. E. 15 cluster concept, preceded by a .
unit on attitudes , values, and decision making and
followed by a unit on preparation for employment. The
course last for one semester and is taught by two
teachers 'each working with half of the 15 clusters
and exchanging students at 9 weeks. A week is spent
on each unit and cluster utilizing written exercises,
audio visuals, community resource speakers and field
trips .

3. Grades 9 and 10 offer exploratory courses for extensive
hands-on.activities in Construction (9th level) and
Manufacturing (10th level). Both courses were developed
through a research and development grant from the United
States Office of Education and offers broad concepts and
principles of present technologies. Both courses were
matketed by McKnight and McKnight and were completely
self contained including all teaching aids with lists of
materials and equippent. Teaching methods suggested
by the supplier-were followed where Applicable Within
the school program.

4. Grades 11 .arg 12 are provided_with an opportunity for
part time work in the community under the supervision
of a General Cooperative.Coordi ator. This program
'consists of -one class period of a demic insUoction
during the morning of the school d along with other

8
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. .,c---'courses one may s lect and on the job training
in the community taring the afternoons or after
school. All stud ts in this program were
required to attend a class orye hour a day taught
by the coordrnator.

. \
In this class they were taught specific occupational
skills with emphasis placed on development of
proper attitudes needed to be a Auccessful employee.
Other employability skills are job,:
applications, making interview,, understanding state
and federal taxes and deduCtion, *and managing an
income.

The students are supervised on the' job as well as
in the classroom. Each student had a supervisor
ori the .job site to &horn he was directly reSponsible.
This supervisor worked closely with the coordinator
who spent half of his school day visiting the variotis
work station's observing the work of the'students and
consulting with the job supervisors.

5. The Vocational Counseling component maintains
continuity with the students as they make plans and
work toward goals in high school: Counselor in-
volvement begins at the 8th grade level when student
interest inventories are administered.. Through grotip
and individual counseling sessions students make
plans for-courses to be taken in high school tO main-
tain progress toward career goals.

ard the close of the 8th year students under the
cciunseling of the project's vocatiohal counselor
and the High School counselor develop a course
schedule as a guide for selection of appropriate
courses for the following years. Each ye<a_rthere-
after the vocational counselor meets with students
in group and/or individual sessions to re-evaluate
pwgression toward career goals.

The Vocational Counselor was also charged with the
duties of coordinating the activities of the academic
teachers in implementing the objectives of the Career
Education program, -vdpplying teachers with career
related materials, soliciting resource speakers end
organizing field trips.

5
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Another assignment to the Vocational Counselor
was the placement component. The counselor's
duties were to provide service to all exiting
students in thatiotdrrals for employment or
further educatan was provided all students.
Follow-Up studies of the past year's exiting
students were made in late spring of 1976 and are
included in Section IV.

Evaluation

The Third Party Evaluatio component of the Career
Education endeavors' conf6rms to policies t et by the
U.S. Office'of Education. Those guidelines are an
excellent effort to standardize third party evaluations
of Career Education projects.

Under the guidelines_a contract was awarded to Educational-
Planning and Evaluation Services of Magnolia, ArkanAas.
Following the guidelines to the extent possible, pre and
post testing using suggested inatruments in the guidelines
began in September, 1975. The finaltraft of the Evaluation
was cOmpleted'in June, 1976, and may be found in this
report.

E. .Results

1. Inservice EducatiOn:

Arrangements were made for the University oi Arkansas
at Fayetteville to provide four instructors for each of
ten sessions. in ,order to offer SED 5602 Career
Education Curriculum Development and SED 6051
Independent Study based upon goal statements for
each school level. There were forty'enrolled from nine
area schools including ten administrators.

- gl

The formal in-serlice teacher education program was
completed . Tile program arranged through University
of Arktiriias, F.ayetteville, involved four professors
at each of 'ten meetings. The emphasis was Career
Education curriculum development for secondary teachers.

An in-service program in economic education was sponsored
by the career education program, All teachers attended
from Monticello antrrepresentatives from seven other
school districts Were there.

1 0
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2. Area School Conferences:

The project director met with faculty in all area
schools at a specially called career education
conference at each school. The goal statements
were presented to all teachers in the project area
and copies' of elle resource catalog were distributed.
A major emphasis on seCondary schools infusing goal
statements into the curriculum was tile main point
of each conference. Additional schools other than
those designated in the project proposal are involved
this year. They are Hampton Public Schools and
Dumas Public Schools.

During the third year the project director and staff
Met with teachers.and administrators in each area
school placing emphasis on'careers relating to
environment, natural resources, and agribusiness.
Special attention was given to forestry with all schools
participating' in hdnds-on activities on Arbor Day.

The CurriculuTh Coordinator participated in the following
activities:

Visits to participating sd
Reading (Curriculum) Wor p - Monticello - 9-2-7K
Career Education course beginning Sept. 15, 1975
(10 sessions)
Curriculum Workshops (Language Arts) donway - 10-1-75
Textbook Selection Caravan - Warren - 10-2-75, 10-3-75
Reading Conf. - Conway - 10-9-75, 10-10-75
Field trips - throughout year
AEA Convention - Little Rock - 11-24, 25, 26 - 75
Reading Enrichment Committee meeting - 12-15-75
Economic Education Workshop - 12-19-75
Reading Workshop - Monticello - 1-
Values and Attitudes Workshop - m4 with Ark. ETV
Personnel - 1-6-76
Art In-service meeting - Monticello - 1-14-76
Environmental Education Advisory Council Meeting
Monticello - 1-23-76
Early Childhood Ed. Organizational_Meeting - Monticello-
1-24-76 (5 meetings)
Health Occupations Mini-course (5 sessions) - -10-76
3-9-76

11
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Regional Curriculum Development and Supervision
Conference - Monticello - 3-3-76 V

Regional Language Arts Conference - Hendrix Colleye,
Conway - 3-6-76.
Values Clarilkcation In-dervice Training Course,
beginning 3-9-76 (6 sessions)
Special Educatign In-servicfirWorkshop - 3-15-76 ,
(3 sessions)
Environmental Ea-cation In-service Meeting - 3-17-76
.5-6-76
Values In-service Workshop - Little Rock - 3-30-76
Elementary Book Fair - Monticello - 4-6-76
Elementavy -(6th graae) Talent 4,ifoim -% 5-25-76
In-service Curriculum Design and Implementation -
Monticello, UAM - 6-8-76

3. Community Involvement:

Career Day activitits were implemented through. the
help of the Chamber of Commerce and the Agricultural
Extension Service with. the Extension Service being the
prime sponsor. The County Judge proclaimed County,
Government week andainvited all schools to visit the
county officials.

The director presided at four conferences with natural
resource industries to secure funding for a special
program, I.C-12, in clusters: Environment, Natural
Resources, Agribusines's and nianufaCturing. Six
presentationi were made to community service organizations
to provide position statements concerning Career Education.
Special announcements were made of the Youth Conservation
Camp for Monticello, a work and learn program during the
coming summer. This program supplements our school
currictiftim in areas where we have no formal classes.

4. Post Secondary: -1"

The University of Arkansas Nat Monticello has been
persuaded to offer a special course for secondary teachers
in forestry and the environment. The costs are to be paid
by natural resource industries for 40 Southeast Arkansas
teachers.

The Career Education project has affected, the preservice
education of elementary and secondary teachers at the
University of Arkansas,. Monticello, University of Arkansas

1 2
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at Fayettevill§, and Henderson State University.
These schools now introduce career education
methods in, preservice clásses e

5. Evaluation:

The third party evaluation report is attached as
Section III.

6. Ontinuation:

l'he Monticello School District cooperating withfte
Vocational Department, Arkansas State Department of
Education, shall continue all'phases of this Career
Edtration Program excepting the program director and
secretary. The program director is transferring es
vocational director to the adjacent county.

'444if

F. Conclusions and ReddmMendations

Parents, students,, teachers., and the community have shown
si4nificant progreqs and acceptance of the Career Education
program. There are.better studen0attitudes evident in the
schools which may reflect Career Education efforts,.

Community support is more evident as a result of having
resource per'ions' from the community yisit the schools and'
ohost.field.4rips.

Teachers can increase their knowledge of careers and career
education principles through inservice programs.

Elementary teachers are more willing to.devote time to Career
Education activities than are those teachers who are teaching-
departmentalized courses in middle school, junior high and
high school. Concerted efforts must be made to develop Career
Education in the upper grades.

Area school administrators are developing positive attitudes
concerning Career Education as a result of inservice programs,
site visits to Monticello Schools and vis-its in their own
.schools by project'staff.

The presence of a county wide career education program had a
marked pdsitive influence on the success of the Monticello
Occupational Education Center, a county wide area secondary
vocational school.

13
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The establishm nt -of continuous goals K-12 was a

, significant factor in gainingleacher confidence in
Career Edlitcatijon philosophy.

.It is re onim'eded that the Career Education program
, .

be conti ued Snd further expanded beyond the project..,.rea .

10

FZI.



Si

SECTIOW TWO

15

/ '



I.

BEST,/ Ce,n NMELABLE
EDUCATIONAL PLANNING AND EVAL4TION SERVICES

P. 0.,Box 689
.MAgnolia, Arkansas 71753

:A1ROGRAM DESCRIPTION

IDENTIFICATION INFORMATION

A.

B.

C.

D.

L. .

Program Number: 19-100-004. DOtFebruary 26, 1975\s

Evaluator:' Dean C. Andlew

Name lof Local Education Agency: Monticello Sctiool District

Person Who Can Be Contacted: Mr. Fred Robinson

- P '0 Box 517
Monticello, Arkansas. 71655
501-367-6862

E. Title of Program: An Exemplary Career Education-Program fot
Southeast Arkansas

II. BACKGROUND INFORMATION

Southeast Arka4 haraCterized as a rural area with limited

economic, health; edudational, social., 'and cultural resources. Census

data indicates that Approximately 35-40.percent of the-residents are

black.with the economic.level of these people being far below the

national average. The edonomy of the area is changing with the'
0

introduction of industries, such as the carpet making and boat building

industries, and the mechanization of the timber and agricultural

industry. Because of these factors it seemed imperative to the

administrative staff of the Monticello School District that the

educational needsaf the students were not being met, and especially

those needs of the disadvantaged students. The vocational programs were

limited to home economics, agricultural, ana business education. The

educational offerings were geared to the college bound, and counseling
-

was done on a limited basis if at all. Thus, when the career education

concept began tO emerge, and funds becanilavailable for grants to

initiate career education programs under Section.142(C) of Part D of

16



4

BE'45a) td

,
S., ,S:S:.1 roitat:1

1:2421:1

Public L.V" 90-576, the administrative staff of the Monticelio School;

District felt iE wag,fhe appropriate time tO seek supplemental funds

o,launch.a career education program. An application for a grant of

$126546 was submitted.to the United 'states Office of EduCation on
0

December 5, 1972. This application vies approved anaea grant.4or .

A.!Y2
. .

$125.3413 per year was aw4rded to implement a career education projeCt-
).

for toutheaseArkanse.S. -The, grant request was for a,three-yeir period,

froth June 1;11973 torMay 31: 1976. The first-year.funds were allocated

and the'project began on Jund 1:1,973.- The purpose of this program

description is to descfibe the plagned project and to present an

evaluation plan for assessing the extent that the program achieves its '

objectives.

III. IDENTIFICATION AND DESCRIPTION OP 'PROGRAM VARIABLES

A. The personnel variables in the program are the students, teachers,

administrators, counselors, career awareness coordinator, and

pmmunity contact worker: They will be described below.

.
1. Students. There is a total of 1,561 students'involved in the

Monticello Career Education Protram. Students at every

educational level are participating in the program. Table 1

provides' a description of the students.

r

,17
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-Tab1e: : TUE COMPOSITION:OF THE.STUiENTS INVOLVE IN.THE

MONTICELLO CAREER ED1J.CATION.PROGRAM

,

Grade or Course

4ex- : aace
.

*
TOTAL,

Male FeMale Hlack ' White .

No, .7. 'NO. V:
4

-07.

Kindergarten

1

2 .

s 3

4
,

5

6

. 7

8th Career
Orientation

th World' of
;pnstruction

10th World of(',...

Manufacturing-,
.s. .

11, 12 Genesal
d,00p EduCacion

...
..

'''.86

58.

79.

63

102,

163

84

"§16

40

86

#0

41

."...V.

17

44

.51 .

51

49

58

57.

50 ,.

50

44

/

97.
,

100

-7.4'

47

0,

.No.

73

76

84

61

75

.80

85

95

51

0

19.

..

56

41

49'

'51

42

43,

50

50

56

.

0

5?

1. 46

. 45

54

63

59

53

50

.60
1.

28

33

13

4.

35

29

35

49 ,.

33 ''1liir

'29

.30

31

?I.

,

-37

32

11

as

110

111

65
0

130

119"

131

63

56

28

.?2

,64.

71.

65

il :

67

71:

7.0 ,

'69

69

'63.

68

89

131 .

155% ,

170.,

1.28

177

183

169

191'
-.

, 91

-89

41
.

''''3

.

- '..

TOTAL

,

855 55 706' 45 .

, -

,

513
,

,

3

,

148 67

, 4
i 561

2.. Teachers. Thera are a total of 57,,teachers involved in-the.

:career education prOgram. Fifty4one.of.tha' teachers .involved are
,

in the career awareAgss component, grade K.-7,.while

are invaved in career orientation and

activities: The llowing tabie-shows-the Sex,

.and experience' distribution of the teachers

program.

sixteachers_

18

involved in the



Table 2: THE COMPOSITION OF TtAeHERS'INVOLVED IN THE MONTIbELLO

CAREER EDUCATION PROGRAM ,

Grade or,Subject°

Total

No:of
'Teachers

S x 'Race Degree

'Male Female : BlackA Whtie B.S. M.S. :Number Years

No, % lidi . % No: 7,

,'

No. A No. ' % No. % of Experience

Kindergarten,

.

.

,

,

.

_

6
.

Special Ethication

7 '44

8th,Carer

Orientation

9th World of''
Construction

10th World of

Manufacturing

11, 12 GCE

,

,...

5

1

11

.

2,

.-

1

I

.

.

.

,

w

:-.1

we

...

.

.

.

-

1

6

.

.

1

'II'

l

2

al

...

..
..1

d--

17

54

sp

100'

100

100

1.

.,

4
,.,1

.

1

-5

o,

-

-
I

-

100,,

100

100'

. //'

100,

\

i460.

\

.i.

100,
1,

83

100

46.

_50

--

--

-

1

1

\

\

2

\ .

'6.,

3

1

. -

.

,

,

-7

-

17,

17

.

, t

\29

17.

33

--

27

50

--

--

3

5

'

5

5

4

,.,

8

1

1.

2;

100

,

"43

,

83,

,

400

71

83'

61

100
. : .

13

/

/

50%

o

I00

100'

:100

,

4

5,

5

1

10

1

1

160,

. 67

83
1

100

86-
, .

83

83

ij

100

91

50

100

a

so

2

.,

' 1,

, .

-

1

-.'

,1

1

-

1

33

17

--

14

° 17

.

17

--
k

9

50

-.

100

50
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Administrators. In addition to the'project Airector, Mr.

Fred Robinson, there are four building'principals involved

t

inthe program. All of the adminiskrators have earned their

master's degrees and all have considerable educational

experience. Information nbout the administrators is.

presented below.

Table 3: THE COMPOSITION OF THE ADMINISTRATORS INVOLVED
IN THE MONTICELLO CAREER3DUCATION(pROGRAM *

Name Position
Sex Race Years of

Experience,M, F B W

Tommy Matthews Principal,
Grades 1-4

X X

pegree

MS 16

Vaughn McGaha lirincipal,
Grades 5-6'

X X MS 16

Larry JOeston
,

,Ftincipal,
Grades 7-9

X X MS. 15

-Barry Hall"

Fred Robin :I

e

Principal,
Grades 10-11

Program
Director

X X, MS +
.21 fan.

MS+

11

7

4. Counselors. One counselor,.Mr. James Allen, participates in the

progtau He works at. the junior and senior high schbols ,and

also coordinates the placement program. Mt. Allen is a white

male with a mater's degree and seven years of educational

experience:
4

5. Other.Specialistn. Other eduCational specialists involved in th(

carper education program are a career awareness coordinator and

a general cOoperative'education coordinator. The character-

istics of these specialists are presented in Table 4.
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\
Table 4: THE CHARACTERISTICS OF OTHER SPECIALISTS

INVOLVED IN THE MONTICELLO CAREER EDUCATION PROGRAM
\

Name Position

Sex Race Years of
ExperienceMFBWDegree

Dale Castellaw

Joe Cham ers
-.

Career Aware-
ness Coordinator

GCE Coordinator
f

X

X

X

MSE+33

MED

30

B. The process v ables in the Monticello Career Education Program

are described below.

1. Organization. The overall administration of,the projgct

under the direction(of thesuperintendent of.schools of the

Monticello School District. The project directpr, Mr. Fred

Robinson, is directly responsible for the administration of

the project. He will be assisted by a career awareness
a

coordinator, a counselor, and one general cooperative education

coordinator.

The program is organizedAnto four components: (a) Elemen-

tary Component, (b) Junior High Component, (c) Senior High'

Component, and'(d) a Management Component. The figure on the

next page presents the organizational structure of the program.
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1Superintendent of Schools1

No.

Project Director

Monticello Career Education Program

Elementary
Co4Ponent

Junior High Senior High

Component Cyponent

.

2. Prograii.Activitied. The Career Education Program activities
(

will be.,40tcribed'by. comp9nents.

Management
Component

a. Elementary ComponentGrdes'K-7
.,...

The.ae, vieies itnple'i4inted atls level focus

,

primarilymnAleasing the studente- career awareness

-'. ..
, ,4?:I .

,, ,..
,,..,

. and developint-WtoleboMe attitudes:toward wor\k...: 1
. A,.

,

(1) Presenting dareet Informaeion .,.-4.

44

....,

' .. i ..' -' ...:.

:In
gr

ade
s
'1-3 career.informa0.on has been

,.

identified and correlated with tnformatidn found i
, :.

lee studenta2saie.textbook. In,grades 4-7 oar

. ..-:4.-1.
--..awarenese,unitk have how, developed and are primarily

. .
---_,.... ..

, ,

i z' , -, ... -
cOrri1atiO)W1th the aOtial-iiddies textbook. The.

---e-

career conceOta in elle units Are presented through

..,

songs, poetry, stories, discusiton',_and role,playing.

Inaddition, a.VA icity of audio visual presentations

.\-

of career education concepts are used. These audio

- -
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visual presentations include the use of films, fi

slitips, movies, pictures, posters, concfete objec ives,

bulletin boards, recOrds, tapes,.W.

(2) gpstructionll Units on Human Values

,(3)

Teachers in.grades1C-6 use*the Human Values in.

Education Series published by StechrVaughn. 'This

.. . 4
human values material is used as a supplement to

(.

thr reading.program. The usual procedure in teaching

the material is to presentlko the class a story

(involving values) and then have a discussion con-

\erning it. Various types of activities are then.

c nduCted to reinforce the values taught in the story.,

Correlated Field Trips

As the students study and learn about.various

occupations, field trips are scheduled so that they

might view a person working in the occupation and

through interviews obtlain first-hand ififormation

about careers. The career awareness coordinator

worker,arranges for the field trips upon'the teacher's

request.

(4) Correlated Resource Speakers

Workers are brought into he classroom to tell

the students about their careers. These 'speakers

are Invited to the classroom asathe students are

studying,their career or a elated career.
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b.-Junior High School Component Activities - Grades 8-9

Vocational Orientation,at Eighth Grade Level.

0. _ A vocational ort'ntation.cOurse for alfeighth

grade,studenta has been implemented. During the

. .

school year, the students will rotate between two'

initructors for a period,of nine weeks with eacb

(1)

teacher. Each teacher will be responsible to.teach
I

careejr information from seVen or eight occupational

clus ers so that 4r.the end of the year each student

will have been exposed to car\r information on the

15 job clusters established by HEW': A Career Orienta-

tion Guide, pUblish\ ed by the Arkansas Departynt of

Educat\.on is being usedas the main'resource material
.

for the course. Career concepts are presented through

stories, role playing, discussio reports, and

use'of various audio-visual mediu .

(2) Resource Speakers

The teachers in the career orientation classes

bring speakers into their classes toiell students

about their careers. Students have an opportunity

to ask questions and obtain first'-hand information

about Jobe. Regular subject matter teachers are

also encouraged to use resource speakers, especially

tq relate career opportunities to the subject Matter

being taught. Th4 counselor assists the teachers

inischeduling the resourcesspeakers.

25 1
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(3) Field Trips

As students study the various career clusters

in the xareer orienEntion class, field trips are

)r
.tyscheduled, whenev possible, to see persons working

.

in the jobs being studied. This provides the.

atudents with
. .

dpportunity to see as 'Yell as hear

about tlaA career.. The couniflor, assists the teachers
.0.:

in scheduling the field trips.

(4). Vocational Exploratory Course,- Grade' 9,

Ninth grade boys may take an, industrial. exploratory.
-

course calledThe-World of Construction, and ninth grade

girls may take a home economiCa course. The former'

course waS-developed through a researth and develop-
.

-
melt grant from the United States Office of Education

and emphasizes bvad concepts and principles of

(5).'

contemporary industrial, technology.

Counseling

40, counselor is employed to york part time in.the

junior high school. He assists the teachers as

mentioned about in scheduling field trips and resource

speakers. He also assists teachers by giving them

career information.

The counselor also works with individual students

in career counseling and with groups of students in

discussing career opportunities and career require-

ments. The achool district has a variety of audio-

.
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visual resources on career education. The counselor

promotes 'the useof this material.with teachers and

students.

c. Senior High School Component-Activities - Grades 10-12

(1) Vocational Exploratory Course

t ,*tieg4k.

rouringthecurrentyear,acourseistaught
40

called The World of HanufaCtring: Boys in grade 10

may choose to enroll in this course. Tt,also

emphasizes broad concepts and principles of contempo-
.

rary industrial technology with a focui On vocational

exploration.

(2)* Job 15teparation Training

The school district has just completed the

construction of a voCational-education building

where several job preparation training programs are

offered.- While funds from this grant are iot

0
involved in these activities, they are menti'4ned here.

so as an overall picture-of the school distr ct's

.

. .

'cgmeer education program can be visualizeC.1The job
J b

preparation areas being offered are auto m

7
-banics,

building trades; health occupations,-metal trades
'

textiles, and welding;

27
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12

General CooperatiVe Education

In the eleventh and twelfth grade a General

Cooperative Education Program is operated. Mil

program includes students a neral cooperative

course. The students eille these activities'

work one-half day and go to school one-half day in

work related Courses.

While the students are in school, they have an

opportunity.to learn aiout careers through a variety

of materials aniothrough various audio-visual

presentations including films, filmstrips, records,

tapes, and etc: Shadowing experiences are also

giVen to these students and field trips areteken

to various businesses, industries, ind Area vocational
p.

schools.

(4) Counseling.and Placement Activities

The counselor spends parts of his time in the

high school. He assiists the teachers by providing

them with resource materials on,careers and career

information. He works with individual students in

areer counseling and with groups of students in-

discussing career opportunitiekcand career,require-

ments. The counselor alap assists students in

finding part-time jobs if theyAesire or full-time

Ipbs when they leave school. To obtain information

28
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about available Jobs, the counselor contacts the

United States Employment Service, and various
,t

employers in the community, and in the surrounding

area. These aervices areTalso providect to the

small school districts surrounding the Monticello

School District.

d; illpianagement Component Activities

13

The management component. activities consist primarily

of the conduction of in-service training activities needed

to implement'and operate the career education prograM. Iii-

service training involved staff members from the Monticello .

School District and from area schools. The following types of

staff train...in,g(were done.

ray An Aiigkist, 1974 workshop was held involving elementary

and secondary teachers. The content of this vforkshop

revolved around the reason for career educatiOn and
-

actrvities to teach career education.concepts.

(2) .A year long graduate course in career education was

taught to teachers pa"rticipating in the project. Graduate
)

credit was iven to enrollees and both elementary and

secondary teachers were involved.

(3) A fall semester graduate ceirsd virs'i taught on the

Monticello High School campus for area school teachers

and administrators, The theme was Career Education

Curriculum Development.

2 9
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(4) A tlarch, 1975 workshop was held for both elementary

and secondary teachers. The content of this workshop

focused on attitudes and values.

(5) Extensive in'-service training is accomplished on an

individual and small group basis. The career aware-

ness coordinator is frequently meeting with teachers

and assisting them with materials, activities, and.in

the solution of problems.

3.. Facilities: The program activities in the Career Education

Project are conducted in the regular school buildings of the

district. Field trips and community activities are conducted

in the various business and industrial firms in the city of

Monticello or in the offices of local, state, or federal agencies.

C. The behavioral variables of concern in the Career Education Program

are in both the cognitive and affective domains. The Obgnitive

variables include: (1) the increase of students' self awareness,
I.

knowledge about work, decision makikag skills , work habits, job.. -7--

skills, and opportunities for placement; (2)rodemonstration of knowledge

by the school administration of finances expended on career education

program; -and (3) the increase of teachers' knowledge of career education.

The affective variables of concern include: (1) the increase of

students' self-concepts, personal interests and values toward work;

and (2)-Community persons involved in the program will respond

positively toward the program.
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,11SGR41 OBJECTtVES
.,- ik : o. , f. ...,.:

,r1. Ilementary ComponentpOjectives
..

-.. ,

:' the students in4radea3 and t participating in the Career

4,
J

.Y Education Program will increase their self-awareness as

7e, indicated by :
...,, 4...1v,
1:10: a. their ability to describe their own interests and values
-

. -. -

as measured by a locally developed test.*It is expected

0

15

that the mean scoreof the group will be 70 percent of the

possible score; and

b. an increase in their positive attltuae toward themselves

as measured by the Coopersmith Self-Esteem Inventory.

/t is expected that the post-test score will show a

statistically significant gain at the level of .05.over

the predest score.

2. The students in grades 3 and 6 participating in the Career

Education Program will increase their awareness of and knowledge

about work as indicated by:

a. an increase in their knowledge regarding the major duties

and required abilities of'different ypes of paid and

unpaid work as measured by die Career Education Question-

naire. It is expected that the post test will show a

statistically significant gain at the level of .05 over

the pretest score;

b. an increase in their knowledge of differences in Work

conditions and life giyles associated with different types

of paid andunpaidowork as measured by the Career Educe-

tiom Rues Annaire . It is expected that the post test

3
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1411 show a statisticalb significant gain at the .05

level over the pretest; and

c. an increase in their knowledge of entry requirements for

major types of paid and unpaid work as measured by the

Career Education Questionnaire. /t is expected that the

post test will show a statistically significant gain et

the .05 level over.the pretest.

B. Junior High Component'Objectives

1. The students in grades 8 Ind 9 participating in the Career

AO
Education Program will crease in self-awareness as indicated

a. an increase in their positive attitude toward themselves

as measured,by the Assessment Career Development. It is
-

expected that the post test will show a statistically

significant gain at the .05 level over the pretest; and

b. an increase in their recognition that social, economic;

educational% and cultural forces ingluence their develop-

.
ment as measured by the Career Develdpment InvenXory. /t

is expected 'that the.post test wIll show a statistically

significant. gain at the .05 level over the pretest.
. t

The students in grades 8 and 9 participating in the Career

Education Program, will increase their awareness of and knowl-

edge about work as indicated by:

a. an increase in their knowledge regarding the major duties

and required abilities of different types of paid and

unpaid.work jas measured by the Assessment of Career

3`'
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Development. /t is expected that the post test will

show a statistically_sig*ficant gain at the .05 level

over the pretest;

4.

b. an increase in their,knowledge of differences in work

cdnditions and life styles associated with different

types of paid and unpaid Work as measured by the Assess..

ment of Career Development. .
It'is expected that the

post test will show a statistically significant gain at

the .05 level Over the pretest;

c. an increase in their knowledge of entry requirements for

major types of paid and unpaid work as measured by the

Assessment of Career Development. It is expected that

the poaX test will show a statistically significant gain ,

at the level .05 over the pretest;

an increase in their know/ege of the impact of social

and technological change in paid and unpaid work as'

measured by-the Assessment of Career Develdpment. It is

expected that the post test will show a statistically

significant gain at the .05 level over the pretest; and

e. an increase in their knowledge of the important factors

'that affect work'success and satisfactionjs measured by

the Career Maturity Inventory. It is expected that'll&

post test will show a statistically significant gain at

the..05 level over the pretest.
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3. The students in gradesib,oand 9 participating in the Career

Education Program will increase their decision.making skills-
,

as indicated by:

a: an increase in their ability to associate their own

abilities and limitations with possible success ilk.

present or future paid and unpaid work as measured by the
(hci,

career MAurity InventOry. It is expected that thes-post

'test will show 4 statistically significant gain at the

1

.05 level over the pretest;

b. an increase ,in their personal interests and values .re'

o

e

types of paid and Wipaid work and their life stYles as ,itt

4C A
measured by the Career Maturity Inventory. It is exilectedr

*

that the post test .will show a statistically signiftcant

gain at the .05 level over the pretest; : rJv
c. an increase in their ability to identify, locatc,;and c:

4utilize sources of information to solve career d4Cision-

making prOblems as measured by the Asseisment

Development. It is expected that the post test will

a statistically significant gain at the .05 level over

-the pretest;

d. an increase in their knowledge of.the steps to be taken

and the factors to be considered in career planning as

measured by the Career Maturity Inventory. It is expected

that the post test will show a statistically significant

gain at the .65 level over the preteste and

34



a. A increase in their active involvement in career decision

making as measured by the Assestment of Career Develop-

meat. /t is expected that the post test will show tt

statistically significant gain at the .05 level ()liar the

pretest.

4. The students in grades 8 and 9 .participating in the Career

Education Program will improve their work habits as indicated

by: their improved attitudes and feelings toward making a

career choice and entering the world of work as measured by

the attitude scale of the Career Maturity Inventory. It it;

expected that the post test will show a statistically signifi-

cant gain at the .05 10\41 over the pretest.

5. The students in grade 9 in the Wirld of.Construction coiirse

will increase in job preparation skills as indicated by an

increase in their knowledge of construction processes as

measured by publisher/pests. It is expected that.the poet'

1

test will show a statistically
110 significant gain at the .05

level over Ole pretest. 414'

C. High School Component-Objectives

1. The students in GCE and in grade 12 participating in. the Career

Education Program will increase their awareness of and knowl-

edge about work as indicated by:

a. an increase in their knowledge regarding the major duties_

and reciared abilities of different types of paid and

unpaid work as measUred by the AssessMent of Career

Development. /t is expected that the post test will shoe

a statistically significant gain at the .05 level over the

pretest; 35



b. an increase in their knowledge of differences in'work

conditions and life styles associated with different

types of.paid and unpaid work as measured by the Assess-

ment of Career Developeent. It is expected that 'the

post test will show a statistically significant gain at

the .05 level.ever the pretest;

c. an increase in their knowledge of entry requirements

.for major types of paid and unpaid work as measured by

the Career Maturity Inventory. It is eXpected that the

post test will show a statistically significant gain at

the level of .05 over the pretest;

d. an increase in their knowledge.of the impact of social

and technological changes in paid and unpaid work as

measured by the Assessment of Career Development. /t is

eXpected that the post test will show a statistically

significant *gain at the .05 level over the pretest; and

e. an increase in their knowledge of the important factors

that affect work success and satisfaction as measured by

the Career, Maturity Inventory. It is expected that the

post test will show a gain at the .05 level over the

pretest.

2. The students in CGE and grade 12 participating-in the Career

° Education Program will increase their career decision making

skills as indicated by:

3 6
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a. an increase in their ability to associate their own

abilities and limitations withipossible success in

present or future paid and unpaid work measured by

21

the Career Maturity Inventory; It is e acted that the

post test Will show a statistically significant gain at

the .05 level over the pretest;

b. an increase in their ability to relate their personal

interests and values to types.of paid and unpaid work

and their associated life styles as measured by the

Career Maturity Inventory. It is expected that the post

test will show a statistically significant gsin at the .05

level over the pretest;

c. an increase in their ability_to identify, locate, and

utilize sources of information to solve career decision

makiii problems as measured by the Assessment of Career

Development. It is expected that the post test will shaw

a statistically significant gain at ehe .05 level over

the pretest;

d. ft increase in their knowle*e of the steps to be taken

and the factors to be considered in career planning as

measured by the Career Maturity Inventory. It is expected

that the post test will show s seatistically significant

gain at the .05 level over the pretest; and
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. an increase in their active invelvement in career decision

making as measured by the Assessment.of Career Develop-

ment. /t is e ected that post test will show a

statistically s gnif ntogain :It the .05 level over the

pretest.

3. The students in GCE ad grade 12 pa icipating in the Career

1

Education Program wil/ improve theirwork habits as indicated

by their improved atti udei and fee ngs towardlmaking a

career choice and enter ng the wor of work as measured by

the attitude scale of 611 Career turity Inventory. /t is

expected that the post t st wil show a statistically

significant giin atA01001 5. 1761 over the pretest.

1

4. Students in giade 12 willkb .'laced in further education or
r)

occupations as indicated b the factilthat:

a. a greater nuiber of- dents in grade 12 will.be placed

in further,educatiØ du ing the 1974-75 year than during

1

the 1973-74 year, as in cited by.placement records, and

b. a greater number of itu4, nts in grade 12 wilt be placed

in paid andr`unpaid'etcupitions_Ouring the 1974-75 school

'\,

year thapwas placed duri1 ng the 1973-74 school year as

,l

indied by placement reCords.
;)

-,

5. The stOents in grade 10 participating-imthe World of Menu-
.

faeturing course will increaSi\their job preparation skills
w

..,/.

1

.."

As indicated by their increaset1 knowledge of manufacturing
,

,

"

processes as measured by publisher tests. It is expected

post tdst will show a Statistically significant gain

at the ,.05 level over the prete

38
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D. Management Component Objectives 4

1. The'school administration will inolease the number and type

of job preparation opportunities tins the 1974-75 school

year. It,is expected that there willbe a 10 percent greater

number and more types ofyjob preparation programs tlian were

qffered during 'the 1973-74 séhottymer as indicated by a

summary report on available job prfparation programs.

2. The school administration will desonstrate knowledge of the

finances expanded on the Career Education Program that came

from Section 142(C) of Part D of Public Law p0-576 as

indicated by an expenditure report containing data on money

expended by components.

3. The teechers involved in the Career Education Program will/

increase their knowledge of career education as indicatee by

in-service training tests. /t ip expected that the post

test will show a statistically significant gain at the .05

level over the pretest.

4. The resource speakers and hosts of field trips will respond

positively to the Career Education Program as indicated by

their responses on a feedback questionnaire. It is expected

that 70 percent of the responses will be positive.

V. PLANNED EVALUAT/ON DESIGN

The evaluation plan is designed to answer the questions: (1) To

wbat extent do.studenta increase their self awareness, knowledge

about work, decision-making skills, work'habits, and job skills? (2) To

39



what extent are students plisced in part-time and full-time work?

(3) Can teachers increase their knowledge of career education? (4) To

1

what extent can students increase their interests and values toward

work, and (5) Do coumunity people Involved in the program respond

positively toward it?

The evaluation delign

design in which data will

predetermined standards.

is primarily a formative pre-posttcest

be collected and compared against selected

The standards were established on the basis

of past baseline data and/or through discussion with project

personnel.

4 0
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I. BACKGROUND INFORMATION

Southeast Atkansas is characterized as a tural area with limited
economic, health, aducational, social, and cultural retourCes. Census
data indicates that- approximately 35-40 percent of the residents are
black With the economic levelvf these people being far below the
nationalaverage. The ecoiamy of the area is changing with the
introduction of industries such as the carpet making and boat huilding
industries, end the mechanization of the timber and agricultural
industty. Because of these factors it seemed imperative to the
administrative staff of the lionticeilo Echool District-that the
educational neede of,the students were not being met, and especially
those nieds ot the disadvantagedgstudents. The vocational programa vere
limited to home economics, agricultural, and business education. The. .

educational offerings vete geared .to the college bound, .and counseling
was done on a limited basis if at all.- Thus, When the careereducation
concept began to emerge, and funds booms available for grantato
initiate career educatio programs under Section 142 (C) of Part D..of
Public Law 90-576, the administrative staff:of the Monticello.School
District felt.it was'the appropriste.time to seek supplemental funds
to launch a career educationvrogran. An application far a grant of
$126,546 was sUbmitted to the.United States Office of EdUcation on
December 5, 1972. This application was approved- andia grant fOr
$125,413 per yeat was_swarded to implement a'careerieducation project
for 'Southeast Arkansas. The, grant-request was lor a three-year perioa
from:June 1, 1973 to May 31, 1976. The first-year funds were 'allocated
and the ptoject began on June le 1973. The purpose of this evaluatiOn
report itto present the evaluation findings showing the extent that
the 1975-76 program adhieved its objectives.

I/. IDENTIFICATION AND DESCRIPTION OF PROGRAM VARIABLES

A. School Districts involve4 in the Project

. The following schooi districts were involved in the Exemplary
Career Education Project: Mbnticello, Fountain Bill, Wilmer,
Kingsland, Dumas, Hampton,. Hermitage, Tiller, and Drew Central.
Two of.these local education agencies Are outside the original
project area, but permission was given to the projeCt director to
include themwben they expressed a desire to participate. While
nine school districts were participants, the aaninistering local
'education agency, Monticello, was the only one involved in-the
project evaluation with the exception of the in-serviceHtraining
objective. All teachers from all schools were involved in the
evaluation of the training.

4 4
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B. The personnel variabj 4n the program were the,students, teathers,

administrators, c , career awareness coordinator, and'

community Contact worker. Thai will be described below.

1. Students. Ther was a total/Of 1,615 students,involved in the

Monticello Career Education Program. Students at every educa-

tional level participated in the program.. Table 1 providei a

description of the students.

Table 1:' THE COMPOSITION OF THE STUDENTS INVOLVED IN THE

1975-76 MONT/CELLO CAREER EDUCATION PROGRMA

'Gtade and/or
SWhlect Course

Male Female 'White Black Total '

No. . 7. No. 7.. NO. - NO. 'o.

Kindergarten 98 56 76 44 24 76i 100

..4,

First 89 49 91 51 63 35,047: 65 180 100

Second, 91 55 74 45 50 301k7.0 ..165 100

Third
\

7E0,46 90 54 61 36 107 64 16B A00

Fourth 77 53 67 47 70 49 74, 51 144 100

Fifth .90 55 73 45 49 30 114 70. 163 100

Sixth 100 59 72 41 52 31 120 69 172 100

Seventh 90 51 88 49 54 30 124 70 178 100

8th Grade Career
Orientation 60 69 27 31 33 38 54 62 87 100

9th Grade World
of Construction 87 95 5 5 27 29 65 71 92 100

10th Grade World
of Manufacturing

llth, 12th,
Grades GCE

50

14

96

35

2

26

4

65

30

10

58

25

22

30

42

75

52

40

100

100

TOTAL 924 57 691 43 541 33 1074 674615 100

2. Teachers. There was a total of 58 teachers involved in the

career education program: Fifty-two of the teachers involved

were in the career awareness component, grade K-7, while six

'teachers were involved in career orientation and career

exploratory activities. The following table shows the sex,

race, training, and experience distribution of the teachers

involved in the program.
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: THE.COKBOSITION OF TEACHERS INVOLVED IN THE

MONTICELLOGAREER EDUCATION PROGRAM

, .

Grade or Sub ect

'Total

No. of

Teaciits

Sex Race Degree

Male Female Black WhAte B Sy M 8. -7".;t4.2f :

No. % No. No. % No. % No. % No. "Exgerience

Kindergarten 100 - 100 4 100 - Range 05
Mean p2,7 .

1 7 - 100 100 6 86 1 14 RAMO 2-29
Mean'A 14,4

2

,

3

6

6

--

-

!,

L 6

100

100

1

1

17

17

5 83

83

5

6

83

100.

1

--

17,

--

Rangm2-32

Mean 0 13,7

Range 1-31

Mean 0 11,2

5 ( - . 100 2 40 3 60 5 100 - -- Range 5-25

Mean 14,2

5 6 - 100 1 17 5 83 5 83 1 17 Range 4638

Mean is 14.2-

6 6 1. .17 5 83 2 33 4 67 5 83 1 I 17 1 Range 3-19

I Mean 10,2

7..
12 5 42 7. 58 3 25 9 75 10 83 2 17 lean P 8.0

8th Career

Orientation 2 1 so 1 50 1 50 1 50 1 50 1 50 Mean,' 27,5

.9th World of

'Construction 1 1 100 100 1 100 L. an P11.0

10th World of

, .

Manufacturing

llth and 12th GCB

1

2

1

2

100

100

-.

-- 2

100

100 1 50

1

1

TOO

50

moan . Jo.o ,

Mean.* 5.0

TOM '58 11 19 42 81 11 19 47 81 49 84 9 16 Mein. P 11.73
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3. Administrators. In addition to the projeAt director, Mr.
Fred Robinson, there were four building Oiincipals and.an

a
elementary curriculum coordinator involved in the program.
All of the administrators had earned their master's degree,
and all had considerable educational Janes. Informa-,
tion about the adminiatrators taf pres::11 below.

Table 3: THE COMPOSITION OF THE ADMINISTRATORS INVOLVED
IN THE MONTICELLO CAREER EDUCATION PROGRAM

.

Name Position
Sax Race

Degree
Years of

ExperiehceM F 1B W

Tommy Mattbeis Principal, X X MS 16

Grades 1-4
-.

.

-

Vaughn McGaha

_

Principal,
Grades 54.

X X MS 16

Larry Johnston Principal,
Grades 7-9

X X ES 15

Barry Hall Principal,
Grades 10-1]

X X MS +
21 hrs.

11

Fred Robihson Program X X MS+ 7

Director

Dale Castello; Elementary X . 30
CurriculUm
Coordinator

,

4. Counselors. One counselor, Mt. James Allen, participated in
the program. He worked at thejunidr and senior high schools
and also coordinated the placament'yrogram. Mr..Allen is a
white male with a master's degree and eight years of educational
experience.

5. Other Specialists. Mr. Joe Chambers, a general cooperative
education coordinator was involved ih the program. Mr. Chambers
is a white male with a master's degree and five years of
educational experience.

Co The process variables in the Monticello Career Education Program
are described below.

1. Organization. The averall administration of the project was
under the direction of the superintendent of schools of the
Monticello School District. The project director, Mr. Fred
Robinson, was directly responsible for the administration of
the project. Re was assisted by a career awareness coordinator,
a counselor, and one general cooperative education coordinator.

4 8
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The program was organised into four components:
(a) Elementary Component,.(b) Junior High Component, (c) Senier
ingb Component, and (d) a Management Component. The figure
below presents the organisational structure of the program.

frUperintendent of Schools

oject Directo

ItlIonticello Career Education Progr

-----i-----
Elementary Junior High nior Higbr Management
Component Component onent Component

2. Proerem Activities, The Career Education Program activities
will be described by components.

a. Elementary Component - Grades E-7

The activities implemented at this level focused
primarily on increasing the students' career awareness
and developing wholesome attitudes toward work.

(1) Presenting Career Information

In grades 1-3 career information was identified
and.correlated with information found in the students'
basic textbook. In grades 4-7 career awareness units
were developed and were primarily correlated with
the social studies textbook. The career concepts in
the units were presented through songs, poetry,
stories, discussion, and role playing. In addition,
a variety of audio visual presentations of career
education concepts were used. These audio visual
presentations ineludeethe use of films, film-strips,
movies, pictures, posters, concrete objectives,
bulletin boards, records, tapes, etc.:

(2) instructional Unitd on Human Values

Teachers in grades K.-6 used the Human Values in
Education Series published by Stech-Vaughn. This
human values mateikal was used as a supplement to
the reading program. The usual procedure in teaching
the material was to present to the class a story
(involving values) and then to have a discussion
concerning it. Various types of activities were then
conducted to reinforce'the values taught in the story.

4 9
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(3) Correlated Field Trips #

-

As the students studied and learned about various
Occupations, field trips were scheduled so that the
students might view persons working in-the occupations
and through ieterviews obtain first-hand information
about careers. The career awareness coordinator
arranged for the field trips upon the teacher's request.

(4) Correlated Resource Speakers

Workers were brought intothe classroom to tell
the'students about their careers. These speakers

were inSited to the clastroom when the students were

studying the speaker's career or a related career.

b. Junior High School Component Activities - Grades 8-9

(1) Vocational Orientation at Eighth Grade Level

A vocational orientationeourse for all eighth

grade-students was implemented. During the school

year, the students rotated between two instructors

for a period of nine weeks with.eadh teacher. Bach
teacher Wes responsible for teachingcareer informam.'
tion from seven or eight occupational clusters so
that by the end Ofthe year eaCh student:elle exposed
to career information on the.15.jobOlu aeter.::

established by SEW. A Career Orientition'Guide,
published by the Arkansas Department of Education
was used as the main resource material for the course.
Career concepts were presented-through stories, role
playing, duscUssions, reports, and use of various
audio-visual media.

(I) Resource Speakers

the teachers in the career orientation classes
brought speakers into their 51asses to tell students
about their various careers./ Students had an
opportunity to ask questions end obtain first-hand.
information about jobs.' .Regular subject matter
teachers were also encouraged to use resource Speakers
especially to relate career opportunities to the subject
matter being taught. The counselor,assisted the
teadheAvin scheduling the resource speakers. .

(3) Field Trips

As students etudied the various career clusters
in the career orientation class, field trips were
scheduled, whenever possible, to see persons working
in the jobs being studied. This provided the students
with an opportunity to see as uell as hear about the
career. The counselor assisted the teachers in
scheduling the field trips.

50
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(4) Vocational Exploratory Courie 7 Grade 9

Ninth grade students could elect to take an
industrial exploratd* courvkcalled The World of
Construction, and/or a home economics course. The

former course was developed through a research and
development grant from the United States Office of
Education and emphasized,broad concepts and principlei
of contempory Industrial tedhnology.

(5) Counseling

counselor was employed to work part time in
the junior high school. Se assisted the teachers,
as mentioned above, in scheduling field trips and
resource speakers. ES also assisted teaChers by
giving them career information.

The counselor alca worked with individual students
in career counseling and with groups of students in
discussing career Opportunities and career requirements.
The school district had a variety of audiogivisual
resources on career education.. The counselor profinted
the use of this material by teachers and students.

Senior High School Component Activities Gr, 1 12

. (11 Vocational Exploratory Course

During the Current year, a course vas taught
called The World of NanufactUrine. Students in grade
10 could:choose-to enroll in this course. The course
emphasized broad:Cencepts and principles of contempo-
rary industrial technology with a focus on Vocational
exploration.

(2) Job Preparation Training

The school district'had completed the construction
of a vocational-education building Where several job
preparation training programsowere offered. While
funds from this grant were not involved in these
activities, they are mentioned here so an overall
picture of the school districtlecareer education
program can be visualized. The.job preparation areas
offered were auto mechanics, building trades, healilh
occupations, metal trades, textiles, and welding.

(3) General Cooperative Education

In the eleventh and:twelfth grades, a General
Cooperative Education Programwas operated. This
program included students in a general cooperative
course. The students enrolled in.these activities
worked one-half-day and went to sChool one-half day
-in work related courses.

51
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While the students were\in school, they had an
opportunity to learn about c ears through a variety
of materials and through varius audio-visual
presentations including films filmstrips, records,
tapes etc. Shadowing .xperces were .also given
to nts and field trps were taken to

sees, industries and area vocational
ach

\

(4) Co eling and-Placement Activi Les

The counselor spent part of\his time in the
high school. EA assisted the to rs by providing
them with resource materials on c rs career
information. Re worked with indi idual nts in
career_ sling and with grOups f. st s,

discussires career opportunities career require-
ments. counselor also &stasis& students in
flinding part-time jobs, if they des ed, or full-
time jobs when they left school. To\.obtain information
abOut available jobs the counselor. O acted the

llUniteStates Employ;ent Service and v ions employers
An the community and in the surrounding a. ,

These services were also provided to the imi41 school
districts surrounding the MOnticello School Dietrict.

d. Management Component Activities

The management component activities consisted primarily
of the conduction of in-service training activities needed
to implement and`operate the career education program.
In-service training involved staff members from the
Monticello School District and from area schools. A team
of teadhers from the University of Arkansas were used in,''.
conducting- the in-service activities. At times they '

involvecUother consultants such as staff members from the
Arkansas (State Department of Education. The topics covered
in the tlialning were taken from the Arizona Department of*
Education career-education objective. Below are the dates
for each of 00e in-service training sessions held and the
topic covered at each session.

(1) September 15, 1975 Orientation to Career Education

(2) September 22, 1975 - Tramsaction'Analysis and Value
Clarification

(3) September 29, 1975 Educational Awareness

(4) October 6 1975 - Career Awareness

(5) October 13, 1975 - Appreciations end Attitudes

(6) October 20, 1975 - Decision Making
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(7) October 27, 1975 - Beginning Competency

(8) November 3, 1975 - Employability Skills

(9) November-17, 1975 - Economic Awareness'

(10) December 1, 1975 - Summary and Evaluation

,
In addition to formal training sessions extensive in-

service training was accomplished on an individual and smallo
group basis. The career awareness coordinator freqUently met
with teadhers and assisted them,with materials and Activities
and in the solution of problems.

3. Facilities. The program activities in the Career Education
Project were conducted in the regular school buildings of the
district. Field trips and community activities were canducted'
in tHe various business and industrial firms in the city of
Monticello or in the offices of local, state, or federal agencies.

D. The'behavioral variables of concern in the Career Education ProgrmA
were in both the cognitive and affective domains. The cognitive ".

variables included: (1) the increase of students' self-awareness,
knowledge about work, decision-making skills, work habits, job
skills, and opPortunities for placement; (2) demonstration of
knowledge by the school administration of finance expendid on career
education program; and (3) the increase of teachers' knowledge,of
career education.

The affective variables of concern included: (1) the increase-

of, sttidents' self-concepts, personal interests and values- toward
, work; and (2) response to the program of commUnity persons InVolved
in the program.

.III. PROGRAM OBJECTIVES

A. Elementary Component ObJectives

1. The third and sixth grade students participating in the Career
EdUcation Program will increase their delf-awareneas Ss
measured by the Cooperamith Self-Esteem Ihventory. It ii
expected that a statistically significant gain at the .05 level
will be achieved.

2. The third and sixth grade students participating in the Career
Education Program will,increaae their awareness of and knowledge
about work as measured by the Career Education Questionnaire. It

is expected that a statistically significant gain at the .05
level will be achieved.

3. The third and sixth grade students participating in the Caieer
Education Program will increase thiir recognition of.the basis
of various work values as measured by &Values test. Wig;
expected that a statistically significant gain at the .05
level will be achieved.

5 3
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4. TOe third and sixth grade students participating in the Career
EducatiOn Program mill report that career eduCation activities
make school classrooms'an interesting place to be as measured
by a feedback questionnaire. It is expected that the mean
score of the group mill be 70 percent of the possible score.

B. ,Junior High Component Objectives

1. The eighth and ninth grade.students participatieg in the
Career Education Program will increase their self-awrareness
as measured by the Assessment of Career Development, It is
expected that a statistically significant gain at the .05 level
will be achieVed.

2. The eighth and ninth grade students participating in the Cateer
Education Program mill increase their awareness of and know-
ledge about work as measured by the Assessment of Carder Develop-
ment.* It is expected that a.statistically significant gain at
the .05 level mill be achieved.

3. The eighth and ninth grade students participating in the Career
Education Program mill increase their competency in career
decision making skills as measured by the Assessment of Career
Development. It is expected that a statistically significant
gain at the .05 level Mill be achieved.

4. The ninth grade students in the World of Construction course
will increase their knowledge of construction processes as
measured by publisher's test. It is expected that &statisti-
cally significant gain atrthe .05 level mill be achieved.

5. The eighth and ninth grade students participating.in the Career
Education Program will report that career education activities
make school c assrooms an interesting place to 'be as measured
by a feedback questionnaire.. It is expected that the mean
score for the goup mill be,70 percent of the possible score.

C. High School Component Objectives

1. The eleventh and twelfth grade GCE students participating in
the Career Education Program will improve their awareness of
and knowledge about work as Measuied by the NewiNexico Career
Development Teat.' It is expected that a statistically
signifieant gain at OA. .05 level will be adhieved.

2; The eleventh and twelfth grade GCB stUdents participating in
the Career Education Program will improve their work habits as
measured by the New Mexico Attitude Toward Work Test. It is
expected that a statistically significant gain at the .05 level
will be achieved.

3. The eleventh and twelfth grade GCE students participating in
the Career Education Program will improve their work seeking
and work getting skills as measured by the New Mexico Job
Application Procedure, It.is expected that a statistically
significant gain at the ,05 level will be achieved.
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4. The tenth grade students in the World of Manufacturing course
will increase their knowledge of manufacturing processes as
measured by publisher's test. It is expected that a statisti-
cally significant gain at the .05 level will be achieved,

,5. Students in thetwelftb grade will be referred for further
education or for jobs that are consistent with their career
choice as.indicated by project records. It is expected that
the placement:records'will show that at least 90 percent of
the students will have received jobs or educational referrals.

that counselor will verify that referrali are consistent
the student's career choice.wit

6. The eleventh and twelfth grade'GCE students participating in
the Career Education Program will report that careereducation
activities make school classrooms an interesting place to be .

as measured by a feedbadc questionnaire. It-is expected
that the mean score for the group will be 70 percent of the
possible score.

D. Management Component Objectives

1. The school administration will increase the number and t
of job preparation opportunities during the 1975-76 school
year. It is expected that ther&will be,10 percent grea.r
number and typei of job prepration programs than was offered
during the 1974-75 school year.

2. The school administration will demonstrate knowledge of the
finances expended on the Career Education Project that.came
from Seetion 142(C) of Part D of Public Law 90-516 as indicated
by sn expenditure report. It is expected that the report
will contain data on money expended by components. 411,

3. The teachers involved inthe areer Education Prow/in:will,'
increase their knowledgeOf 'career education as indicated
by in-service training tests. It is expected.that a statis-
tically significant gain at the .05 level will be achieved.

4, The resource speakers and hosts of field trips will respond
poaitively to the Career:Education Program as indicated.by
their response'm a feedback questionnaire. It is expected
that 70 percent of the responses will be positive.

1V. PLANNED EVALUATION DESIGN

The evaluation plan was designed to answer the questions: (1) To
what extent do students increase their self-awareness* knowledge about
work, decision-making skills, work habits, and job skills? (2) To what
extent are students placed in part-time and full-time work? (3) Can
teachers increase their knowledge of career education? (4) To What
extent can students increase their interests and values toward work,
and (5) Do community people involved in the program resOond positively

' toward it?
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The evaluation design was primarily a formative pre-post test
design in which data was collected and compared against selected
predetermined standards. The standards were established on the basis
of post baseline data and/or.through discussion with project personnel.

V. EVALUATION FINDINGS

While the Career Educaiton Project included the Monticella
School District and area schools around Monticello, t4, evaluation
mas conducted only on the program in the Monticello Sehool District.
The evaluation findings will be reported by components. In reporting
the findings) the objectives will be stated and then the findings
will be presented. This patterfi will be followed for eaCh objective.

A. Elementary Component

Ob ective 1: The ahird and sixth grade students participating
in the Career Education Program will increase
their self-awareness as measured by the Cooper-
smith Self-isteem Inventory. It is expected that
a statistically significant gain at the .05 level,

A°will be achieved.

The objective was measured by administering the Coopersmith
Self-Esteem Inventory as a pretest in September 1975 and agein
as a post test in April 1976. The inventory was given to all
third and sixth grade students; The Coopersmith Self-Esteem
Inventory consists of 58 iteMCConcerned with the child's self-
attitudes arranged into five_eubscales: (1) General Self;
(2) Social Self (Peeis); (3)'Home-parents; (4) Lie Scale; and
(5) Home-academic. The results of the pre and post tests are
shown in Table 4.

Table 4: THE GAINS MADE BY THIRD AND SIXTH GRADE STUDENTS
PARTICIPATING IN THE CAREER EDUCATION PROGRAM ON
THE COOPERSMITHpLF-ESTEEM INVENTORY

Grade
Pretest Poit Test

Correlation
Difference--ffEff-'
in Means ratioNo. Mkan.S.D. -No. Mean S.D.

3

6

148

4.

AS

14.26

15.01

,

4.18

4.23

148

158

17.47

16.86

s*

4.23

3.59

.47

.69

3.21

1.85

8.99*

740*

TOTAL 306 14.65 4.21 306 17.16 3.92 10%- .56 2.51 L1.47*
gniticant at .001 level of confidence
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.
The information in Table 4 shows that both the third and

sixth grade made significant gains in self-awareness as measured
by the Coopersmith Self-Esteem Inventory. The level of signifi-

cance was beyond the expected criterion,level stated in the

objective and thus the objective was achieved.

Ob ective 2: The third and sixth grade students participating
iu the Career Education Program will increase
their awareness c4 and knowledge about work as
measured by the Career Education Questionnaire.
It als expected that a statistically significant
gain at the .05 level wUl be achieved.

To measure the extent that third-and sixth grade partici-
pating students increased their awareness of and knowledge
about work, the Career Education Questionnaire (CRQ) was used.
The K-3 questionnaire consists of 30 items, each containing a
series of pictures depicting various types of workers. The

student is asked different types of questions concerning the
work,r,-.and he places an X on the picture that shows dhe correct
remponse. The fourth through sixth grade questionnaire contains
40 questions with 35 of the item being matching items and five
of ihe items being multiple choice items. The Career Education
Questionnaire was developed by the Minnesota, Research Coordinating
Unit for Vocational Education at the University of Minnesot

The Career Education Questionnaire was given as a pretes 71.

September 1975 and again as .a post test in April 1976 to all
third and sixth grade'studdits in the school. The results from
administering,the Career Education Questionnaire are shown in
Table 5.

.Table, : THE GAINS MADE EY THIRD AND SIXTH GRADISTUDENT8
PARTICIPATING IN TEE CAREER, EDUCATION PROGRAM ON
THE CAREER EDUCATION QUESTIONNAIRE

_

Grade
Pretest Post Test

Correlation
Difference
in Means

"t"
iatioNo. Mean' S.D. No. Mean S.D.

3

6

150

163

26.70

30.27

1

5.87

3.00

150

163

.

29.51

38.98

6.01

7.86

.68

.76

2.81

8.71

7.22*

20.17*

TOTAL 313 28.56 7.27 313 34.44 8.47 .72 5.88 1733*

' *Significant at the .001 level of conf dence
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The third and sixth grade students made excellent gains on the
Career Education Questionnaire with thissixth graders making
greater gains than the third graders. The gains of both groups
of students far exceeded the expected criteria expressed in the
objective.

Ob ective 3: The third and spth grade students participating
in the Caraer Education Program will increase
their recognition Of the basis of various work
values-as measured by a Values test. It is expected
that a statistically significant gain at the .05
level will be achieved.

The objective was measured by administering a values test
developed by the Education Achievement Corporation of Waco,
Texas. This test consists of 36 statements to which the student
must respond "yes," or "no" or "undecided." The test was given
to all third and sixth grade students as a pretest in September
1975 and again as a post test in April 1976. The results are
shown in Table 6.

'

Table 6: THE GAINS MADE'BY THIRD AND SIXTH GRADE STUDENTS
PARTICIPATING rm THE CAREER EDUCATION PROGRAM
ON A TEST CONCERNING THE VALUING APPROACH TO
CAREER EDUCATION

Grade
Pretest Post Test

Correlation
Difference
in Means'Ratio

-"t"
No. Mean S No. Mean S.D.

3

6

154

162

19.47

24.70

5.24

5.38

154

162

25.43

26.50

5.30

4.88

.46

.72

5.96

1.80

c34.36*

5.91*

TOTAL 316 22.16 5.92 316 25.98 5.15 .57 3.82 13.09*

*Significant at the .001 level of confidence

Information'in Table 6 indicates that the objective was
achieved, as the gains midevere significant at the .001 level
of confidence. The gains made by the third grade students were
greater than gains made by the sixth grade students..
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Ob ective 4: The third and sixth grade students participating in
the Career Education Program will report that career
education activities make school classrooms an
interesting place to be as measured by a feedback
questionnaire. it is expected that the mean score
of the group will be 70 percent of the possible
score.

To measure this objective a questionnaire was given to a
sample of the participating students in May 1976. The third
grade questionnaire contained ten questions about various

easpects of the Career Education Program, while the sixth grade
questionnaire contained eight questions. The students responded
positively or negatively to each question. The results are
presented in Table 7.

Table 7: AN ANALYSIS OF THE RESPONSES ON A FEEDBACK QUESTION-
NAIRE MADE ft THE THIRD AND SIXTH GRADE STUDENTS
PARTICIPATING IN THt CAREER EDUCATION PROGRAM

Grade No.

No. of
Possible
Responses

No. of
Positive
Responses

Mean
Score

Percent of
Positive
Responses

91

87

3

6

17

17
1

/

170

136

154

118
5

9.06

7.00
.

TOTAL 34 306

,f

272 8.03 89

The information in Table 7 sho70,.that 89 percent of the
student's responses were positivelward the Career Education
program. The excellent positive iesponse far exceeded the:-
exPected criteria level established in the objective.

B. Junior High School Component

Ob ective 1: The eighth and ninth.grade students participat a
in the Career Education Program will increase, heir . '

self-awareness as measured by the Assessment o t -

Career Development. It is expected Ehat a 4tatisti,
cally significant gain at the .05 level will be "
achieved.

40.

J
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To measure the objective, the Asseasment of Career Develop-
ment (ACD) was used. This is a new kind of guidance assessment
instrument developed by the American College Testing Program and
published by Houghton Mifflin Company.. Unit 4 of the instrument
is concerned with career panning activities, and items 37 and
38 of that unit are questions eliciting responses concerning 'the'
student's attitudes ,toward himself. These items were used to
measure the extent the objective was achieved.

The assessment instrument was given as a pretest in pep timber
1975 and again as k.post test in April 1976. The studerts taking
the assessment instrument, for this objective were all- ilighth grade
students enrolled in a second semester career orientation course
and 'a sample of nirith grade, students from all ninth grade students
.in the junior high;echosol. :The sample was chosen' by obtaining a
licit of all tha dames-of ,inth gtade students' and numbering theta
beginning with numbir one' up. It.zwas decided that a 20 percent
sample-would be used:. A.tikblo'yekelndorn numbers was used to
select the 35 studdqta neided td' cofibtitute the 20 percent

4* .1 sampre. Tables 8 through")10 show the results of the students!
responees on tie= 37 'and 38. ,, ,., -- ..., -' . .

a 11. . ,
,

P
I

5....4, ,, .

4 . ./.

' Table 8:4-ii-ANittsisIS eF THE PRE AND .POST TEST RESPONSES
OP A SAMPLE OP EIGHTH .AND NINTIIGRADE STUDENTS

%

,
TO THE'QUESgON "Do YOU FF.m. yoir WILL HE ABLE TO ,

,P, THIFIECESSARY STEPS
w

EQK At LEAST ONE
b THE Jon?" is ,

-.4 ,

. e

Otk
4

a

Graaa-15 `-.-I'' Grade 9 'Total
Resicnse Pre

" 42 ":11)..

1

.e...;
.,

X4.2.35*

POst.
7.-1'..,

43.

13

1, 4
ii,

...
,

; -

A
e

\a 1,5

; 11

' 7

__

24.9.4*

. Pest'

23.

2,-
le.

,

. --Pre

57

28.,
. 7.

- 8"
, .° :'

2X =1.94*

Post

66

21

6

i ,
.,Yes j

%

Nott.CUX6 1:1:

,I, .,

ProbOly Not
a.

< '
.

*Not statis,tt4Itytsignificint.;
. N.,

, ,,
'te

1'



Table 9: AN ANALYSIS OF THE PRE AND POST TEST RESPONSES
OF A SAMPLE OF EIGHTH AND N/NTH GRADE STUDENTS
TO TEE QUESTION 1WOULD YOU SAY THAT YOUR JOB,
FUTURE IS . ?"

Response
Grade 8 Grade 9 Total

.

Pre
p

Post Pre Post Pre Post .

Bright

Uncertain

Dark

45

16

0

35

12

3

13

16

4

18

12

3

..,-

60

36

6

59

41

6

x2m3.77*

-

R2m1.52* .26*

*Not statistically significant

Table 10: A COMBINATION AND SUEMARY OF THE INFORMATION
IN TABLES 8 AND 9

Japonse
Gtade 8 Grade 9 tTotal

Pre Post
-

Pre Post Pre _. Post

Positive

Undecided

Negative

87

33

1

78

36

7 I

23

27

11

41

20

5

115

60

12

119

56

12

,

_

X2m5.12* X2m5.74* R2m.21*

*Not statistically significant

The data in the previous three tables indicate there were
no significant changes in the self-awareness responses of the
eighth and ninth grade students on the two questions from the
Assessment of Career Development InVentory./

61

17



18

Ob ective 2: The eighth'and ninth grade students participating
in the Career Education Program will increase their
awareness of'andlknowledge about work as measured
by the Assessment of Career Development. It is
expected that a statistically significant gain at
the .05 level will be achieved.

Four subtests of the Assessment of Career Development Test
were used to measure the'extent that this objective was achieved.
The subtests are identified below with a brief description of
their content.

4

Occupational cz4racterietica Subtest This subtest focuses on
job duties, wor ng conditions:work schedules and job values
associated with occupation*, and worker attributes aosociated
with specific occupations.

Occupational Preparation Subtest - The items in this subtest
assessed the students' knowledge of the amount and type of
training/education usually associated with various occupations.

Exploratory Occupational Experiences Subtest - The items in
this subtest identify the students involvement in formal
and informal experiences related to activities typical of
occupations imeach of the six occupational clusters.

Career Planning Knowledge Subtest - The subtest contains a
sampling of facts, concepts, and understandingA useful in
career planhing ad suggested by career development theory
and guidance practice.

The assessment instrument was given to the participating
students as a pretest in December 1975 and again as a post test
in April 1976. The results of the pre and post tests are
presented for the four subscales in Tables 11 to 14.

Table 11: THE GAINS MADE BY EIGHTH AND NINTH GRADE
STUDENTS PARTICIPATING /N THE CAREER EDUCATION
PROGRAM ON THE OCCUPATIONAL CHARACTERISTICS
SUBSCORE OF THE ASSESSMENT OF CAREER DEVELOPMENT

Grade
Pretest Post Test

orrelation
I(; 'Difference

in Means
"t"

RatioNo. Mean S.D. No. Mean1S.D.
.

8

9

60

33

27.97

29.39

7.61

9.70

60

33

29.63

30.48

7.68

10.17

.75

.87

1.66

1.09

1.59

.44

yam',

,

93 28.47 8.39 93 29.94 8.60 .81 1.47 1.17

6 2
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Table 12: THE GAINS MADE BY EIGHTH AND NINTH GRADE
STUDENTS PARTICIPATING IN THE CAREER EDUCATION
PROGRAM ON THE OCCUPATIONAL PREPARATION SUBSCORE
OF TEE ASSESSMENT OF CAREER DEVELOPMENT

'Grade No.

Pretest Post Test
Correlation

Difference
in Means RatioMean S.D. Mean S.D.

8(

9

60

33

9.37

9.76

4.46

3.35

9.82

10.27

3.14

3.59

.44

.68

.45

.51

.83

1.04

OTAL

IT

93 9.51 4.09 9.98 3.29 .51 .47 .66

Table 13: THE GAINS MADE BY EIGKCH AND NINTH GRADE
STUDENTS PARTICIPATING IN THE CAREER EDUCATION
PROGRAM ON THE EXPLORATORY OCCUPATIONAL
EXPERIENCES SUBSCORE OF THE ASSESSMENT OF
CAREER DEVELOPMENT

Grade No.
Pretest Post Test

Correlation
Difference
in Means e,--

.06

.02

"t"

Ratio

2.14*

,58

Mean S.D Mean S.D.

8

9

62

33

1.90

1.80

.35

.25

1.96

1.82

.39

.27

.83

.72

TOTAL 95 1.87 .32 1.91 .36

.......

.81 .04 1.82

*p(.05

Table 14: THE GAM MADE BY EIGHTH AND NINTH GRADE STUDENTS
PARTICIPATIM IN THE CAREER EDUCATION PROGRAM ON
THE CAREER PLANNING KNOWLEDGE SUBSCORE OF THE
ASSESSMENT OF CAREER DEVELOPMENT

Grade No.
Pretest Post Test

-

Correlation
Difference
in Means

"t"
RatioMean S.D. Mean S.D.

8.

9

61

33

22.51

22.64

5.31

6.09

24.57

22.18

3.98

7.06

.21 .

.89

2.06

-.46

2.69**

-.81

TOTAL 94 22.55 5.56 23.73 5.36 .53 1.18

_

2.15*

*p<.05
**p.01 6 3
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0
The information in Tables 11 and 12 shows that neither group

of students made significant gains on either the OccuPational
Characteristics subtest or the Occupational Preparation subtest.
The etghth grade students made a statistically significant gain
on the Exploratory Occupational Experiences subtest and on the
Career Planning Knowledge subtest (see tables 13 and 14).
However, the ninth grade students did not make significant gains
on the latter two subtests.

Ob active 3: The eighth and ninth grade students participating
in the Career Education Program will increase
their,competency in career decision making skills
as measured by the Assessment of Career Develop-
ment. It is expected that a statistically sig-
nificant gain at the .05 level will be achieved.

To measure the extent that this objective was achieved,
three subtests of the Assessment of Career Development Inventory
were administered to a sample of eighth and ninth grade students
pprticipating in the Career Education Program. The three sub-
tests used were: Exploratory Occupational Experiences; Career
Planning Knowledge; and Career Planning Involvement. The content
of the first two subtests have been descri4ad tinder objective
two. The Career Planning subtest is concerned with the extent
of student involvement in exploratory and planning experiences
available in the school and community both on a formal and
informal basis.

The measurement was given as a pretest in December 1975 and
again as a post test in April 1976. Tables 15 through 17 present .

the pre and post test results made by students on the various
subtests.

Table 15: THE GAINS MADE BY EIGHTH AND NINTH GRADE STUDENTS
PARTICIPATING IN THE CAREER EDUCATION PROGRAM
ON THE EXPLORATORY OCCUPATIONAL EXPERIENCES
SUBTEST OF THE ASSESSMENT OF CAREER DEVELOPMENT

Grade No.

Pretest Ilbst Test

Correlation
Difference
in Means

"t"
Ratio,

2.14*

.50

Mean' S.D. Man S.D.

8

9

62

33

1.90

1.80

.35

.25

1.96

V
1.82

.39

.27

.83

.72

.06

.02

TOTAL 95 1.87 .32 1.91 .36 .81 .04 1.02

,*p(.05

64
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Table 16: THE. GAINS MADE BY EIGHTH AND NINTH GRADE
STUDENTWARTICIPATING IN THE CAREER EDUCATION
PROGRAMMN THE CAREER PLANNING KNOWLEDGE SUBTEST
OF THE ASSESSMENT OF CAREER DEVELOPMENT

Grade No.

I Pretest Post Test
Correlation

Difference
in Means

"t"
RatioMean S.D. 1 Mead S.D.

61

4

22.51 5.31 24.57 3.98 .21 2.06 2.69**

9 ^33 22.64 6.09 22.18 7.06 .89 -.46 -.81

E

TOTAL 94 22.55 5.56 23.73 5.36 .53 1.18 2.15*

4,..-
*p.c. 5

**Fc.01

Table 17: THE GAINS MADE BY EIGHTH AND NINTH GRADE
STUDENTS PARTICIPATING IN THE CAREER EDUCATION
PROGRAM ON THE CAREER PLANNING INVOLVEMENT SUBSCORE
OF THE ASSESSMENT OF CAREER DEVELOPMENT

Grade
Pretest Post Test

Correlation
Difference
in Means

"t"
RatioNo. Mean S.D. No. Mean S.D.

8

9

61

33

1.80

1.84

.28

.28

61

33

1.93

1.87

.32

.29

.71

.58

.13

.03

4.35***

.65

TOTAL

AL .J..AL-

94

". ".

1.81 .28 94 1.91 .31 .66 .10 394***

The data in Tables 15 to 17.show that the participating
eighth grade students made a statistically significant gain on
ill of the three subscales, but the gain made by the ninthPgrade
students was not significant. One possible explanatioh is that
the eighth grade-students were enrolled in a career orientation
course during the year, while the ninth grade students partici-
pation in career education activities was limited to guidance
.activities and Perhaps some exposure to career knowledge in the
.regular classroom.
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Ob active 4: The ninth grade students in the World of Construc-
tion course will increase their,knowledge of
construction proceises as measured by a publisher's
test. ft ill expected that a statistically signifi-
cant gain at the .05 level will be achieved.

The extent that students increased their skills in the World
of Construction course was measured by using an achievement test
developed by the publisher of the textbook used in the course.
This was a 50-point criterion referenced test based on the course
content.

The measuring instrument was given as a pretest in the fall
of 1975 and again as a post test in May 1916. The students
taking the measuring instrument were a sample of ninth grade
students enrolled in the World of Construction course.

The data in Table 18 show the pre and post test results.

Table 18: THE GAINS MADE ON A XNCWLEDGE TAM ON
CONSTRUCTION PROCESSES BY NINTH GRADE
STUDENTS ENROLLED IN THE WORLD OF CONSTRUCTION
COURSE

Pretest Post Test Difference "eu

Grade No. Mean S.D. No. n S.D. _Correlation in mans Rens

9 83 26.01 9.79 83 614.45 .70 4.75 5.14*

*Significant at the .001 level of confidence

The information in Table 18 shows that the ninth grade students
made a significant gain on the knowledge test on construction
processes. The objective was achieved.

Ob ective 5: The eighth and ninth grade students participating
in the Career Education Program will report that
tareer education activities make school classrooms
an interesting place to be as measured by a feed-
back questionnaire. It is expected that the mean
score for the group will be 70 percent of the
possible score.

6 6
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To measure the extent that this objective was achieved, a
feedback questionnaire wasiliven to the participating eighth
and ninth grade students at the end of the school year. The

questionnaire contained 15 questions concerning various career
education activities. The students were asked to respond yes,
not dure, or no to each of the questions. The responaes for
the eighth grade students are shown in Table 19 and ninth grade
student responses are presented in Table 20.

Table 19: A SUMMARY OF RESPONSES MADE BY STUDETNS IN
GRADE 8 ON A FEEDBACK QUESTIONNAIRE

Question
Yes Nor Sure No

.

No. % No. % No. ;

1. Have you talked or done anything
in school that helped you find
dut more about yourself? 24 75 6 19 2 6

2. Have you talked or done anything
in school that helped you find
out more about workers? 31 97 1 3 -- -a

3. Have you talked or done anything
in school that helped you find
out about the education or
°training that workers need? 30 94 1 3 1

4. Did your class walk to some place -

to see workers at their jobs in 111

school or near school? 6 19 2 6 24. 75

5. Did your class take a field trip
in cars or on a school bus to
see workers doing their jobs? 29 91 1 3 2 6

6. Have you gone on your own to see
'workers doing their jobs even
when you weren't told to do so? 22 69 2 6 8 25

7. Dld someone other than your
teacher talk to your class about
careers or jobs? 32 100 -- --

8. Did a worker show your class
things he uses in his work? 28 88 2 6. 2 6

9. Did a worker come to your class-
40

.

room to show you how he does
something in his work? 21 66 6 19 5 16

..

(Continued)

6'7
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Table 19 Continued

guestion
Yes Not Sure No

No. % No.

3

..1_gp.0._1,

9 24 75

10. Did members of your class act
like you were workers and do
things that workers do? 5 16

11. Did members of your class make
things in school that a real
worker would make? 9 28 6 19 17 53

12. Did soue members ofqour class
talk about real work that they
did with a worker?

1

9 28

V
7 22 16 50

13. Did sone members of youiLs use
math in a project like 8 real

, worker would use math? 12 38 10 31 10 31

14. Did menbers of your class use
speaking and writing of
correct English like a real
worker would? 11 34 9 28 12 38

15. Did members of your ciass use
science in a Way that real

1

workers would use science?
t

,

11 34 9 28 12 38

TOTAL 280 58 65 t 4 135 28

69
s

Y.
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Table 20: A SUMMARY OF.RESPONSES MAEM BY STUDENTS IN GRADE
9 ON A FEEDBACK QUESTIONNAIRE

Question

Prequenc Ec Type of Response

/es Not Sure
_

No .

No. % No. % . No. ,%

1. Have you talkedor done anything
in school that.helped you find
out more about yourself? 22 47 17 36 8 17

.

.

2. Have you talked or done anything
in school that helped you find
outmore about Workers? 42 89 2 4

.

* 3 6

3. Have you talked or done anything
in school thatqh010ed,you find
out'about the.edileation or
training that workers need? , 36 78 8 17 2 4

.
.

4. Did your class walk to sote .

place to See workers at their
jobs ia.schOol or near school? 30 64 3 6 14 30

5: Did your class taka a field trip
in cars or on a school bus to see
workers doing their jobs? 41 89 .2 4 3 7

6. Have you gone on your own to see
workers doing their jobs even

'I

when you weren't told to dO so? 25 5 9 19 13 28

. .

7. Did someone other than your
teacher talk to your class
,about careers or jobs? 21 '46 10 22 15 33

.

.

,

8. Did a_worker show your class
things he uses'in his work?.11- 21

,

',' e 7 15 19 40

-9. Did a.worker come to your:
".

classroOm to show you hoW ,

he does something in his 'work? 11 23 ' 9 32 68

10. Did members of your class act
like youdlere workers and do
things :J.,t, workers do? 27 57 15 32 5 11

*

Il. Did members of your Class make
things in school theta real
worker wouloi make? 37 79 7 15 3

_

Continued

t6P
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ab e 20. Continued

,

Question

Frequency&Type of Response
Yes Nbt Sure No

No. % No. % , No. %

12. Did some members of your class
talk about real work that they
did with a-worker?

N. 26 55

_.

10 21 11 23
k..1

13. Did some members of ydbr class
use math in a project like a
real worker would use math? 39 83 3

.

6 5 11

14. Did members of'your class use
speaking and writing of correct

,

I.

Englah like a real worker
would?. . 0 20 43 16 34_ 11 23

15. Did members of your class use
science in a way that real
workers would use science? 20 43 18 38 9 19

TOTAL 418 60 131 19 153 22
I*

Information in Table 19.shoWs that 58 percent of the eighth
grade students indicated that they had participated in the career
education activities identified'ot the,questionnaire. Fourteen
percent of the eighth grade students were not sure that they
had been involVed in the stated career education activity. The'

responseEr.of the eighth grade students showed that they had
been highly involved in such career education activities as
field trips, listening to resource speaker, and career information

A activities.

Sixty percent of the_ninth grade students respOnded positively .

to participating in the career education activities identified on
the questionnaire. High involvement is noted for ninth graders
on item 2-career information activity;-item 57-field trips, and
item 13-co elating basic skills with,careeri-.

,

.
, , t' ,. A

The ei 'th grade students achieVed the,e,:J:4 70 Oercent
;criteria le el infive career education act! 'ea.,' while.*

_ ..,

ninth grade Students also achieved the 70 petper criteria level
in five career education activities:

70
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C. Senior Hish CEilponent

Ob ective 1: The eleventh and twelfth grade GCE students
participatinein the Career Education Program will
improve their awareness of and knawledge'about
work as meaiured by the New Mixico Career Develop-
ment Teat. It Li expected that a statistically
significant gain at the .05 level will be achieved.

The New Mexico Career Development Test was used to measure
the extent that this objective was achieved. This is.a 25-1.0em
test designed ea measure the students' knowledge anciappreciation
of what is required to hold a job and to,be advanced in an occupa-
tion. The Career Development Test was administered to the General
Cooperative Education students as a pretest in Oitober 1975 and-
again as a post test in May 1976. The results are presented in
Table 21.,

Table 21: THE GAINS MADE BY ELEVENTH AND TWELFTH GRA*
STUDENTS PARTICIPATING IN THE CAREER EDUCATION
PROGRAM ON THE NEW MEXICO CAREER DE6LOPMENT
TEST

Grade!W
Pretest Post Test ,

Correlation
Differerce
in Means

"t"

RatioMean S.D. No. Mean'S.D.

:41

12

19

11

15.42

17.55

3.96

1.69

19

11

15.63

17.64

5.06

3.64

.71

.88

fia .21

.09

.25

.12

TOTAL 30 16.20 3.44 30 16.37 4.63 .74 '.17 .29

Possible Score = 25

The data.in Table 21 shows that the participating students
made only a slight gain on their test scores ind the gain Was
not statistically significant. The students' pretest scores
were approximately 65 percent of the possible score indicating
that their knowledge of the content of the test was above the
average (SC/percentile) at the start of the year. However,
the career education activities in which the students were
involved during the year seemed to contribute little to an
increase in knowledge of the factors being measured by the test.



Ob ective 2: The eleventh and twfafth grade GCE'students
partiCipating in thiii Career Education Program will
improvf their work habits as measured by the New
Mep3Attitude Toward Work Test. It is expected
at a statistically significant gain at the .05

level will be achieved.

28

To measure the extent that this Objective wad achieved, the
New MaxicorAttitude Toward Work Test was administered s a pre-

. test in the fall and again as a post test,in the stiti. The
test consists of 25 items focusing on the student-': itudes
toward preparing for an occupation; feeling that Ivo k con-
tributes to self-confidence, self-esteem, and self-actualization;
belief that work leadi to many benefits, such as security,
interpersonal contacts, friends, and things money can buy;
acceptance of the desirability of the inter-dependence of
people, of people all "pulling together;" and belief in the
'value of-work for our society. The results of the pre and post
testing are shown in Table 22.

Table 22: THE GAINS MADE BY ELEVENTH AND TWELFTH GRADE
STUDENTS PARTICIPATING IN THE CAREER EDUCATION
PROGRAM ON' THE NEW MEXICO ATTITUDE TOWARD WORK

Grade
Pretest Post Test

Correlation
Difference
in Means

"t"

RatioNo. Mean S.D. No. Mean S.D.

11-

12

16

9

72.38

78.78

8.22

6.74

16

9

73.25

81.00

6.77

9.04

.30

.30

.87

2.22

.38

.66

TOTAL 25 74.68 8.20 25 76.04 3.36 .41 1.36 .74

Possible Score = 100

The information in Table 22 indicatesthat the gains made by
the students were not a significant giln. However, the,twelfth
grade students did make a fairly good gain, but the number
involved (9) was'so small that it was-not statistically signifi-
cant. The pretest scores were quite hikh1:(75 percent of the
possible) and thus- the range for improveMent was somewhat limited.

7 2
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Ob ective -3: The eleventh and twelfth grade GCE students
participating in the Career Education Program will
improve their work seeking and work getting skills
as measured by the New Mexico Job Application
Procedure. It is expected/pat a statistically
significant gain at the .01,1evel will be achieved.

The,New Mexico Job Application Procedures Test was used-to
measure,-the extent that this objective was achieved. 'This is a
20-item criterion referenced test designed to assess the
student's knowledge of how to apply for a job. It focuses on
the students' ability to make inquiries, read advertisements, and
use employment agencies; his ability to complete a job application
form satisfactorily; and knowledge of how to conduct oneself
during an interview.

-

The participating students were given the test in the fall
as a pretest and again as a post test in the spring. The results
are shown in Table 23.

Table 23: THE GAINS MADE BY ELEVENTH AND TWELFTH GRADE
STUDENTS PARTICIPATING IN THE CAREER EDUCATION
PROGRAM ON THE NEW MEXICO JOB APPLICATION
PROCEDURE

Grade
Pretest Post Test

Correlation
Difference
in Means

"t"
RatioN oi Mean S.D. No. Mean S.D.

11

12

16'

9

,.

9.94

10.67

.

3.55

3.00

16

9

10.00

12.00

4.13

2.35

.74

.59

.06

\.33

.08

1.51

TOTAL 25 10.20 3.32 25 10.72 3.67 .70 .31 .93

Possible score = 20

The information in Table 23 shows that the eleventh and
twelfth grade GCE students did not make a significant gain on
the Job Application Procedures Test. Thus, the objective was
not achieved.

Objective 4: The tenth grade students in the World of Manufacturing
course will increase their knowledge of manufacturing
processes as measuredbya publisher's test. It is
expected that a statistiVilly sivnificant gain at
the .05 level will be achieved.

*woo.°

7 3
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e The extegt that seildents-Itcreased their skills in the World
7°,.of,Manufactilt ne,481ffievasrmeasuped by using an achievement test

3140PW.fory: el:nib/Ohara OUthe textbook used in the course.
Is''was45 rOanpAlAgrialiest basett on the course'content.

'The ideastiring.insgUmenten as a pretest in the fall
.,:7orj9714-aiain.#0'2 post teat in May 1976. The students

taking''t '14664114n illstrUli;ent:wei.e all tenth grade students
' enr011ed,p WOry74f ManUf6CtUring courses..

'
The data.,in.TOWWahm; the pre and post test results.
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Table 24: THE GAINS MADE ON A KNOWLEDGE TEST ON
MANUFACTURING PROCESSES HY TENTH GRADE STUDENTS
ENROLLED IN THE WORLD OF MANUFACTURING COURSE

Pretest Post Test Difference "t"
Grade No. Mean S.D. No. Mean S.D. Correlation in Means Ratio,

TO 41 11.07 3.77 41 37.85 9.C8 .63 26.78 21.02*

424-
,A

The data in Table 24 show that the tenth grade students in
the World of Manufacturing course made a very significant gain
on the publisher's test for that course. The objective was
.achieved.

9122dective 5: Students in the twelfth grade will be referred for
'further education or for jobs that are consistent
with their career choice as indicated by project
records. It is expected that the placement
records Will show that at least 90 percept of the
students will have received jobs, orp el ,
referrals and that counselor will vei that
referrals are consistent with the stu nt's career
choice.

career education counselor kept it record of the educa-
tional and job placement referrals made during the year with
the seniors. This was the measuring instrument for this
objective. The counselor did not make a referial unless he
felt it was consistent with the student's career choice. Data
in Table 25 show that 131 seniorS or 98.5 percent of the total
number of seniors received educational or placement referrals.
Thus.the objective was achieved.'

7 4
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Table 25: THE NUMBER AND PERCENT OF THE 1975-76 SENIORS
RECEIVING EDUCATIONAL OR JOB PLACEMENT REFERRALS

TYpe of Referral & . Number Percent
,

job Referral Only

_

26 19.6

Educational Referral Only .78 58.6

Job and EduciPional Referral 27 20.3

No Referral 2 1.5

,

TOTAL
. 133 100.0

Ob ective 6: The eleventh and twelfth grade GCE students
partici4ting in the Cdieer Education Program
will report that career edUcation activities make
school classrooms an interesting place to be as .

measured by a feedback questionnaire. /t is
expected that the mean score for the group will be
70 percent of the possible score.

VI411?

I

To measure the extent that this objective.was achieved,a
feedback.questionnaire s given at the end of the year, to.the
eleventh and twelfth grade GCE students. The project.was
interested in obtaining similar information from the tenth
grade students in. the WOrld of Manufacturing course. The,question-
naire contained'15 questions cOncerning various career education At.
activities. The Atudents were asked to respond yes, not sure,
or no to each of the questions. The responses of the tenth
grade World of Manufacturing students are shown in Table 26 and
the GCE students' responses are summarized in Table 27.

7 5
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Table 26: AN ANALYSIS OF THE RESPONSES OF THE TENTH GRADE .

'STUMM PARTICIPATING IN THE WORLD OF 14ANUFiC1URING
_CAREER EDUCATION ON A FEEDWR, QUESTIONNAIRE

_

Yes Not Sure No
No. % No. % No. %,

r

1. Have you talked or done anything in
school that helped you find out more .

about yourself? 33 83 5 13

2. Have you talked or done anything in
school that helped you find out more
about workers? 36 90 1 3

4 /
3. Have you talked or done anything in

school that helped you find out about the
education or training that workers need? 37 93 1 3 2 5

4.'Did your class walk to some place to see
2 workers at their jobs in school or near

school? 7 18 -- -- 33 83

5. Did your class take'a field trip in cars
or on a school bus to see workers doing
their jobs? ,,39 98 - - --

.

3

6. Have you gone on your own to see workers
doing their jobs even when you weren't
told to do so? 24 60 1 3 15 38

7. Did someone other than your teacher talk
to your class about careers or jobs? 26 67 7 18 6 15

8. Did a worker show your class things he
uses in his work? 28 72 4 10 7 18

9. Did a,worker come to your classroom to
show you how he does something in his work? 5 13 4 10 31 78

10. Did members of your clasg act like you
were workers and do things that workers do? 29 73 6 15 5 13

,

11. Did members of your class make things in
school pat a real worker would make? 37 93 3 8 -- --

12. Did some members of your class talk about
real work that they did with a worker? 19 48 9 23 12 30

13. Did some members of your class use math in
a project like a real worker would usemath? 30 /'. 10 5 13

14. Did members of your class use speaking and
writing of correct English like a real
worker would? 18 45 +.12 30 10 25

15. Did members of your class use science in
a way that real workers would use science? 25 63 10 25 5 '13

TOTAL 393 66 67 11 137 23
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Table 27: AN ANALYSIS OF THE RESPONSES MADE BY ELEVENTH AND
TWELFTH GRADE STUDENTS PARTICIPA1ING IN THE GCE
CAREER EDUCATION 'PROGRAM ON A FEEDBACK QUESTIONNAIRE

-

9pestion
Yes Not Surei No

'No. No. No. %

1. Have you talked or done anything in school
that helped you find out more about your-
self? . -12 57 5 24 4 19

2. Have you talked or done anything in school
that helped you find out more aboutworkersl 16 80 1 5 3 15

3. Have you talked or done anything in school
that helped you find out about the educa-
tion or training that workers need? 13 62

,

7 33 1 5

4. Did your class walk to some place to see
workers at their jobs in school or near t

'a

school? 4 19 1 5 16 76

5. Did your class take a field trip in cars
or on a school bus to see workers doing
akeir jobs? 3 14 3 14 15 71

6:Have you gone on your own to see workers
doing their jobs even when you weren't (f

told to do so? 11 -52-- 2. 10 8 38

7. Did someone other than your teacher talk
to your class about caieers or jobs? 10 48 1 5 10 48

8. Did a worker show your class things he
uses in his rk? 3 16 3 16 13 68

9. Did a wor r come to your classroom to show
you how e does omething in his work? 2 10 2 10 16 80

10. Did .hers o your class act like you were
w.. ers and o things that workers do?

bf your class make things in
er ool that a real worker would make?

6

5

29

24

5

4

24

19

10

12

48

57

4,. Did . some members of your class talk about
real w?rk that.they did with a worker? 10 48 8 38 3 14

13. Did sone members of your class use math in
--:.

a project like a real worker would usemath? 10 48 5 24 6 29

444. Did members of your class use speaking and
writing of correct English like a real -

worker would? 4 19 9 43 8 38

15. Did members of your class use science
a way that real workers would use science? 3 14 10 48 8 33

w

TOTAL .

,

112 36 66 21 133 43
,

7 7



34

The data in Table 26 show that 66 percent of all the tenth
grade students had been involved in the career education
activities identified in the questionnaire. In eight activity
areas (items 1, 2, 3, 5, 8, 10, 11, and 13) over 70 percent of
the students had participated in those activities.

Only 36 percent of the GCE students had been involved in all
the career education activities identified in the questionnaire.
Only one career education activity iiiiibiqed 70 percent or mare

of the GCE students. The limited participation of GCE students
in career education actietties identified on the questionnaire
suggests that the class procedures focused on other kinds of
activities. '

D. Management Component

Ob ective 1: The school administration will increase the number
and type of job preparation opportunities during
the 1975-76 school year. It is expected that
there will be 10 percent greater number and types
of job preparation programs than was offeEed during

'the 1974-75 school year.

Management objective one was measured by cowering the number
of job training fields offered in the Monticello School District
during the 1975-76 school year with those offered in the district
during the01974-75 school year. The comparisons are shown in
Table 28.

Table 28: A COMPARISON OF THE JOB TRAINING FIELDS
OFFERED IN 1975-76 WITH THOSE DFFERED IN
1974-75

Job Training_ Field
Offered In

1974-75 1975-76

Bookkeeping Yes Yes
Child Development Yes Yes
Clothing Yes Yes
Consumer Education Yes Yes
Family Relation Yes Yes
Foods and Nutrition Yes Yes
General Record Keeping Yes Yes
Home Economics I Yes Yes
Home Economics II Yes Yes
Hbusing . Yes Yes
Occupational Orientation Yes Yes
Office Practice Yes Yes

Continued
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Table 28 Continued

Job Training Field
Offered In

1974-75 1975-76

Typing .Yes Yes.

Shorthand Yes Yes
World of Construction Yes Yes
World of Manufacturing Yes Yes
General Cooperative Education Yes Yes'

Coordinated Career Education Yes Yes
Automobile Machancis Yes Yes
Building Trades Yes Yes
Health Occupations Yes Yes

Metal Trades Yes Yes
Textiles Yes Yes
Welding Yes Yes

TOML 24 24

The data in the above table show that the job preparation
programs offered during the 1975-76 school year were the same ones
offered during the 1974-75 school year.

Ob ective 2: The school administration will demonstrate knowledge
of the finances expended on the Career Education
Project that came from Section 142(C) of Part D
of public Law 90-576 as indicated by an expenditure

L report. It is expected that the report will contain
data on money expended by componenes.

table below shows the expenditure report for the project
year. This informatitn shows that the performance criteria of
the objective was achieved.

7 9



Table 29: THE 1975-76 EXPENDITURES, BY COMPONENTS FOR

THE CAREER EDUCATION PROGRAM

d:et te:.r

Elementary

Cam.onent

Junior H. S.

..onent

.Senior H. S.

...neat

Area Schools

Coi.onent

Management

Com.onent Total

Personnel $13,000.00 $21,222.00 $26,429.00 -07 $20,488.00 $ 81,139.00

Fixed Charges 2,021.50 3,300.00 4,109.71 -07 3,595.65 12,026.86

Travel and Per Diem 577.08 -0- 1,941.14 -6. 2,183.66 4,701.88

Contracted Services ' 25.00 -0- -0- -0- 5,100.00 5,125.00

1

In-Service Training -0- -0- -0- 3,000.00 -0- 3,000.00

Advisory Council Expinims -0- .0.! -0- -0- 155.00 155.00

Administrative Council Expenses -0- -0- -0- -0- 216.00 216.00

Communication -0- -0- - -0- 200 2,400.00

Services, Duplicating, etc. -0- -0- -o- -o- 1,771.94 1,771.94

Production of Reports -0- -0- -0- -0- 583.0E. 583.06

Supplies and Materials 1,512.55 5,685.43 547.71 5,375.15 2,545.16 15,666.00

Equipment. ,
-0- -0- -0- '1,979.004 -6t. 1,979.00

TCCAL $17,136.13 $30,207.43 $33,027.56 $10,354.15 $38,038.47 $128,763.74

80 81
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Ob ective 3: The teachers involved in the Career Education
Program will increase their knowledge of career
education as indicated by in-service training
tests. It is expected that a statistically
significant gat at the .05 level will be achieved7

Personnel from the University of Arkansas conducted the in-
service training program for teachers involved in the Career
Education Program. Eight training sessions were held over a
peitod of eight weeks. The topics covered in training are the
following:

Self-Awareness
Educational Awareness
Career Awareness
Economic Awareness

Decision Making ..t

Beginning Competency
Employability Skills
Appreciations-and Attitudes

A 32-item test was used to measure the extent that partici-
pants increased their knowledge of career education. The test
was administered as a pretest prior to the beginning of the
kraining and again as a post test at the end of the training.
The results are shown in Table 30.

Is Table 30: A COMPARISON OFTHE PRETEST AND POST TEST
SCORES OF TEACHERS IN THE CAREER EDUCATION
WORKSHOP ON A KNOWLEDGE TEST

Pretest Post Ifst- 111% Gain
No. Mean S.D. No. Man S.D. in Means, "t"

18 27.11 2.30 18 30.11 2.30 3 .40 4.91*

*Significant at .001 level of confidence

The data in Table .30_shows that participants in the training
made a significant gain in career education knowledge. The
objective was achieved as the expectancy level in the objective
was attained.

Objective 4: The resource speakers and hosts oefield trips
will respond positively to the Career Education
Program as indicated by their response on a feed-
back questionnaire. It is expected that 70 percent
of the responses will be positive.
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To measure the extent that this objective was achieved, a
feedback questionnaire ioas given to community persons who had
been involved in the program. The questionnaire contained nine

/Auestions and the respondents indicated a positive, negative,
or uncertain answer to the questionti. The questionnaire was
given in May 1976, The results'are shown in Table 31.

Table 31: Aar ANALYSIS OF THE RESPONSES OF TH$ COMMUNITY
PEOPLE ON A FEEDBACK QUESTIONNAIRE

- -

QUestion
_pa' Noe-SU-re 'N -,

.ANd: % No-4 No. %

,

1.. Are you familiar with career
education?

,

6 .4 .

g. Have you been Contacted by
personnel from the projectf

3. Do you feel that career education
should be provided by the schools
in Monticello and Drew COunties?

,

4. Are students more interested in
and aware of occupations of
people in the community?

,..,:

5: Is business and industry more
inVolved in:school activities
because of career education?

,

6. Do stwdents'seem to
.

be more
. 'interested in.schtiot since career ,

education was started? ,,. .

,

7. Is the general attitude towar4
career eduCation favorable?.

8.-Should,career edUcation be.
continued?

. .

9. Would you.like to be inVolved
Wi4th students in career educar
tionactivities?

n.
4.43

.'21'

,

,21

16

-

19 ,

21

. 21

201

,

100

100

.

100

..

90

40-

100

100

95

'.--

,--

--,

,

'' .

2'

1260
-

--

..;-.

--

--

,..

1-
0.

.

24

q..: .

AO

!..-,

--:--

44.e.

%

--

-7

--

.

--'

. .

-,s0,

-.4

'

--

--

--

' --.

-i

.

--

!--

--,,

-r

--

5

TOTAL . 168 89 20 11 -...

dj,j',

;4
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e esu1s'1nab1e 31 show that 89 percent of the responses
on thelquistio were positive. Every respondent felt that

the career ed program should be continued. A high
2ercentage Of respondents were not sure that students were more
interested in school since the Career Education Program started.
This was probablrdue to the fact that the respondents did not'
have available sucprmh to them.

..SUMMARY OF FINDINGS,

Summary of Findings

ONS AD RECOMMENDATIONS

Tables 32 through 35 summarize the results of the evaluation
by components. 'Information is presented for each objective and
include-the measuring instrument,,eipected performance level,
target population, results, and.whether the objective was.
achieved,

0,

Table 32: SUMMARY OF EVALUATION RESULIS FOR THE
ELEMENTARY COMPONENT

i
A f

Objectilre

-

Meaburing
Instrument,

Ezpected
Performance

Level
Target

Popu ion Results

Objectival

-Achi ved
Yes No

1 CbopersMith
Self-Esteem

fignificant
-gatnat.05:

Stu s in
grade 3

t = 8.99
.

..,,.r
levelin
self-esteem

Students in
.: ade 6

t = 7.40 X .

2 Career Significant Students in t = 7.22 X
Education'
Questionnaire

gain at .05
level in .

career
kn ledge

grade 3 '

Students in
grade 6

.

t = 29;17

-

'3 Values Test Significant
gain at'.05
level in

Students in
grade 3
Soudent.in

t = 13.36

t = 5.91

X

.X

.

. work values . ade 6 ,
.

Feedback.
Questionnaire

70 percent
positive
reiponse .

.

Students in
,grade 3
Students in
gracile

91percent

87'percent

.

X

. 84
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Table 33: SUMOWRY OF EVALMTIOU RESULTS FOR THE JUNIOR
HIGit,SCHOOL COMPONENT

Ob ective
Measuring
Instrument

peCted
PeOormance
-level

Target
Po.ulation Results

Objective
Achieved
Yes No

1 Assessment
of Career.'
DevelopMehi
Item-37 ,i'

.

AssessMint
f-Career

Deyelopment
tem 38

i I

S4nificant
gain at .05
level on
positive'
attitude,

toward self

Significant
gain at .05
level on
attitude
toward their
fob futui10',

.4

Students in
grade C
Students in
grade 9

.

Students in
grade 8
Stdents in

9%ra

2=2.35

X2=4.94

X2=3.77

X2= 1.52

,

0

.

X

X

0
X

2

.,.

Assebsment
of Career
Developmen.
Occupation-
a1Charac-
teristics
subtest .

*
ACD,
Occupation-
al PPepara-
tionsubtes.

ACD,
Exploratory
Occupation-
al Experi-
ences sub-
'test

ACD,
Career
nanning
Knowledge
subt t

. ,

S gnificant
gain at .05
'level in
knowledge of
job duties,
& workini
conditions

Significant
gain at..05
level indikt

knowledgeof
-,pr,ainin44/1V.,,--,,

nibe1ate,:',.7.:,
with jobs'

Significant
gain at .05.

level in
exploratory
.5: career

lanning
experiences

Significant
gain'at -,05

level in
knowledge of
informntion
& career
planning

Students in,
grade8
Students in
grade 9

Students in
grade C
Students ip
grade 9'riiic

-.0

Students in
grade G
Students in..
grade- 9 I

-

Sxudents in
grade:0 -.-

Studenin'in
grade 9

.

*

t=1.59

t=.44

.

t=.83
*

.

t=1.04

:,

-
t=2.14

A
t=.58

t=2.69
.

t= -.81

,X
/

,

q.,

-'-,

.

X

4 .

X

:X

-

- X

1 .

X.

,

Continued'
.
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3

;
Measuring
Instrument

Expected
Performance

revel
Target

Population

.

Results

.
Objective,
Achieved -
Yes No,Obiective

3

A

..I

ACD,
Exploratory
Occupation-
al Experi-
'ences sub-
test

ACD, Career
Planning
Knowledge
sub t

.

ACD, Career
Planning
Involvement
subtest

Significant
gain .at .05

level in
exploratory
& related
career
experiences

Significant
gain at .05
level in
knowledge
of informa-
tion &

career
planning

Significant
gain at .05
level in.
career
planning
experiences

Significant
gain at .411
leNil in 7
knOWledge
,..,T,,const#.4-

StuglInts in

grade C .

'Students in
grade 9

<

Students in
grade C
Students in
grade 9

,f
.

it -v

Studeats,in..1'

grade 0 . ; .

Students
great 9' . .

.. l: '.
. ,'

Stud- '-k:,
gr, i ,.

.
. .

.

... ).
rik

.

SOndenes n.'..'

grade u .. ,.,-.

.

: _

'- 't
,

Students in .01.;

.,rade 9

. ,. -."

, ..; '4'

.. . _ - .....

t .
.,

t=2.14

t=.58

, ...i.

t=2.69

tr-.81...

. -

4
, -

.... 4-

''"

, - . '--

,
. i .

,o1(.
A..* !

,
..o.,...

.

58 pera4
all'. %.

vitiei
buv; 0 -

..

6 .
cfiviti4 e4

aaiviti.
't6 t' TO %..
iD.,3!) hig4e
on 5 !I,
Actr.vitlie,

-, .,
'.".'.,1..4,

.a

.

X

.-

.

e

,

4 -
,.

i ,

. .,.
. ... ,

....

sk--41.
t.,

,

,... .,

.'

,.
,

.

::
'-:.....,,,,,

.

"' '.

. .

....

.'X

.*:
-

.

. -

,

.

,..,

....
_I 1

';

.

.

_

,

4
,

Criterion
Referenced
Knowledge
Test_

..p*ioceases
.

5

.

..

P.

,

.

110

Feedback ;

Question- .
Mite'

_

.

4

. ,
a

70 percent
posilsive
'restlikse

t
.

. ..

.



r

42 ".

Table 34,: SUMMARY OF EVALUATION RESULTS FOR OE $ENIOR
HIGH SCHOOL COMPONENT ,

ObjectiVe

,

,

14easuring
Instrument

Expected
Performance
Level

.

'Targett

PopulaEfen Reaults

, Objective

Achieved
Yes No

, 1 .

.

New Mexico
Career
Develop-
ment Test

.

Signifielni
gain at :05,:.itu.-
level in Stu.GCE
dents i knowl-

edge and
appreciation
of what is
required to
hold & ad-
vance in a

rat ade

pra,ONI4'.

,944$14

12th egra4,
"students'in
GCE program

,t=:25

Em. 2

.

,

X

.

, 2

.

New Matico
Attitude
TowardWork
Test

dili.

Sigalticant
gain at .,05

level in*
students'
attitudes
towardwork

.11th grade
students in
GCE program

12th grade
students in
GCE .ro_ram

t=.38

t=.66

X

X
.

3

.

New Mexico
Job

Apaiication
Pigadures
Test -'

Criterion
Referenced
Knowledge
Test
.

,

Significas,
gain at .05
level in
knowledge
of job
application
procedures

Significant
gain at .05
level in
knowledge
of menu-
facturing
praNgsses

llth grade
students in
SW program

*
ade,

r ts41.1

- ogram

Stodents in *
grade 10 course

J .
.

t=.0* 8

-t=1..51 ,

t=2l.02,
A .

4'.. X

X

1

-

C
,'

Placefilent

Records,

,

tJ

,

90fpercent
of seniors
placed in
appropriate
referrals

0

12th grade
students

*

98.5
percent
referred
for

placement

X

II
(Continue

87

p.
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able 34 Continued

4."

,.

.. ective
Meaauring
nstrumenw,

* Expected..:

PerformanCe
Level .

Target
Po.ulation

.

Results

Objpotivol
Acifieved'

Yes No

Feedback
Question-
haire

70 percent
positive
response

10th,grade
studenta.4in

WOM course

llth & 12th
grade stu-
dents in
GCE progtam

-

66percent
on all :
activities
but 70'%
or higher
on 8
activities
36 percent
on all
activities

Wone
activity
with 70
percent
or higher

X

. AT

Table 35: SUMMARY OF EVALUATION RESULTS FOR THE
MANAGEMENT COMPONENT

Oa ective
Measuring
InstruMent

Expected
Performance

Level

'

Target
Po.ulation Results

Gbjective
Achieved
Yes No

1

A

CurriculUm
Offerings

,

.,..

10 percent
gr ter job
eparation

programs

*
,

i

N/A
.

*

The same
number Of

0.i

job prep-
aration
programs4 .k?9:9t-''..,;

were
offered ,.!.

in 1975-76'
as in
1974-75.

,

-

. ILL

r'; S7-

:i: -5!'

4,* ''

4!..;.

'. X

,4!,1

..

'.

-'

2 ill,. Apenditure
'Report

Amount of
Money spent
.by,compo-
neat

, ,

N/A
s

. ..1,eport

available
on wen-
ditai by

X

.

0
, In-Service

Training
Tett ,

'
.

Significant
'gain at .05
leyel od
kadedgeof
career, edu-
'cation

Teachers par-
ticipating in
training

'
,

__gOmponents

t=4.91

.

Feedkack
Question
naire

1..

70'percent
lpositive
response

: . -_- -_ _

Resource
speakers,&
boats of :
fieldtrips

09 poeat
tiositive'(.

response
,I.

X .-
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B. Conclusions

The evaluation findtres suggest the following conclulions.

1. Elementary students in.the career education progrma'signifi-
cantly increased their awareness of and knowledge about work
as indicated, by their scores on the Career Education
Questionnai .

Ae
2. Selected groups of elementary students significantly increased

their self-awareness and work values as measured by a vallues

test and a'self-concept measure.

3. The elementily students responded very positively to the
career educfrion activities provided to them.

4. Career education activities at the eighth and ninth grade
levels had little effect on improang the students' attitude
toward self or their attitude tows, their job future.

The eighth and ninth:grade students in the junior high school
showed little increiee in their awareness of and knowledge
about work as measured by selected subtesth on the Assessment
of Career Development. An exception is noted with eighth
grade students showing h significant Increase'in careern
planning knowledge and in exploratory and career plannidg
experientee.

, .

Nieek_gradetstudents demonetrate64 increese tn theie 40
career deciiion 'Sinking skills, ,bUlt)iighth grade students
made a-significant imerease.in their career decision making
skills as mesoMred **selected' subtesta of the Assessment
of 4areer Devellesent.

.Theleinth,gradeatud440.7gignificantly increased iheir
. .

kndeledgeof COnstructioh processes as measured by-4-
oriterion'teferenced test,.

8. In the junior high school cogionent, the program acti es

seemed to be more effective iith the eighth grade tidents
as the ninth grade students did not ac eve any of the
objectives except in job preparation s lls.

4

40. The efghth and ninth grade students ndicated they had
participated in a nuMber of career,education activities./

r
i0. The program activities at the seilior high school level/".d

Aittle effect on the career development of the twelfth.grale
etudents as no al*nificant increase noted la the*, '

(a) knowledge ofaequireinents-tp, Oita a d hold a je4,
(b) knowledge abaft job,application-p es, (c)

attitude towardvork.'

5 9
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11. The students in the tenth grade World of Manufacturing
course made a significant increase in their knowtedge of
manufacturing processes.

12. Over 98 pe4tent of the seniors were given educational or
placement referrals consistent with career plans.

13. The management activities were successful as the objectives
concetning in-service training, positive response,from
resource'and field trip host personnel, and knowledge of
costs by components were all achieved.

1.

C. Recommendations

The fig/owing recommendations are made froM the evaluation
findings ihd the ttonclusions:

1. The career education activities in the elementary component
should be continued, as. they seemed to be very effective.

2. The eiifith grade orientation program appears to be making
the de,ired impact in.fielping students develop career
dediston; making skille but needs to be strengthened or
supplemented in gain a better undefithnding
of careers and trathi ociated with.carella

3. The World'of,CoOructionAgurse taught at the ninth grade
level is effective and shald be continued.

A

. It is resomilended that consideration be giviaato ehe
development of,p1101t career education actiillties at the
senior high schoo/ level and evaluipon be limited to those,

treatment.gxoepetAhn Sicemple,of a pilproject would be a
6-9 week,mathermOca'nit-developed to-increase math
comktmlicy: but taufl by using related career concepts and
knowledat, Eval on might assess changes in students'

A
a ievement in mat 4 knowledge of careers, and changes in

nte attitudit toward math. _

-_

..,
.

-,,

. 4 .

The plicemeht 'prOigram and the-ii:Oili'd ii.4
,

acturing course ,5.
.7,

at tflo senior-hith school is effeCtive ah4 should be continued.
n,,- -,,

4:

. It is 'fecommended chat'in-service training activities be
continued and should primarily be conducted for those -

., individls condOgling actual ckreer education program 04
i,

activities.

,

11d-School,District has a potential for devellihne
A

{

a Jeq4e.1 -eireer educat .- rOgreatf anCthe administrators 4.

ahoolibt encourii d
J it,

i:la thg;development of the prograt.
Speciat empheeidt: aNO gi n to the continued development
of eareer avarene,,,..ittareer explcsatory, anditereeV.preparation

. -

prdigrems ac the seconder; level ar all stedents.

--A
.

,
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ELEMENTARY COMPONENT

EVALUATION DESIGNIENMARY CHART

PERFORMAICE OBJECTIVE

MEASUREMENT INSTR DATA COLLECTION TiXOCEDURES

Scheduled

Ilate(s)

Person

Responsible

lame/Type of

Instrument

-Date Instrumalt

to be Completed Baseline Data

Target

Group
,

1. The..Ird mnalth wide students

participating in the Career

Education Program will

increase their elf-awareness

as measured by the Coopersmith

Self-Esteem Inventory. It is

expected that a statistically

significant gain at the ,05

level will be achieved.

,

Cooiersmith

Self-Esteem

_

Already Available Data in attitudes

towards self

All 3rd

& 6th

grade

students

Elementary

Curriculum

Coordinator

.

,Pretest

Oct. 1975

' Post Test

May 1976

2. The 3rd and 6th grade students

iarticipating in the Career

Education Program will

increase their awarenes82of

and knowledge t work as

measured by cur
,

Education Qu:.,,,,:, ...Are. It

is expected thit a statisti-

cally significant gain at the.

.05 level will be achieved.

CEQ - Grades

K - 3

-

CEQ - Grades

4 - 6

Alibady Available

Already Available

'

''A .,':7.'" "
...

.

Knowledge of work

conditions in

various types of

jobs

Knowledge of work

conditions in

"Atka's types of

-jObs ,,

...1.

All 3rd

& 6th

grade

students

All 3rd

& 6th

grade

students

Pretest Elementary

Curriculum

Coordinator

e
Elementary

Curriculum

Coordinator

Oct. 1975

Post Test

May 1976

Pretest

Oct. 1975

Post' Test

May 1976
.0.

. .

3. The 3rdillin06th grade students,

, participating in the careerf,

lichication Program will 1
increase their recognition of

the basis of varioms, work

values as measureft ,a Values

7-, 'test. It ei expected that a

statistically significant gain

at the .05 level,will be.

aChieved:

-

The Valuing

Approach to illi,

Career
a: -..,

Edueatiesn''

Test

i

Already Available

(

.

f-,

Data in various

interests and

Values q).

,

...

.. .

:;',." e

. .

Ali 3rd

& 6th

grade

students

Pretest tlementary

CuAiculom

Qndidinator

,

Oct. 1975

Post Test

May 1976
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ELEMENTARY COMPONENT

EVALUATION DESIGN SUMMARY CHART

I OBJECTIVE

MEASUREMENT INSTRUMENTS DATA COLLECTION PROCEDURES

Name/Type of

Instrument

Date Instrument

to be Completed Baseline Data

Target

Group

Scheduled

Date(s)

Person

,Respons_ible

Teacher

e.

_

1 ,

/

. a 3rd and 6th grade students

participating in thiCareer

Education Pogr4TI will report

that careartedu ationactiVi-s
. .

ties eche() dummy'
, . .

PiadVial,:be

AufiAlliired by alfeedback

liestiennaire, It is expected

that the mean score of the

group will be, 70 percent,of

the possible score

*

N

Feedback

Questionnaire
. .

,

$,.

April 1, 1976

. ,

,

.

Data on yarious

career education

activities in the

clasoroom

40 \

.

L.'.

All 30
and 6th

grade

students

May 1976

Cc

,

.

,
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JUNUR HIGH SCHOOL COMPONENT .'

/ EVALUATION DESIGN SUMMARY CHART

.

0

PEBPOR4NCE OBJECTIVE

1

MEASURERS INSTRUMENTS DATA C0LLEC1L0N P16CDURES .

Name/Type,of

Instrument

Date Instrument

to be Completed

' .

1seline Data

Target

Group

Scheduled

Date(s)

Pernon

insponsible

1.. The Bili and 9th grade students

participating in the Career

Education Program*ill incream

their self-awareness as

Meaeured by the Assessment of

,Car er.Development. It,is

''ex cted that a statistically

si ifiCant gain ai the .05

',len 1 will be achieved.
.

,

The Assessment

of Career

Development'

.

e

,

. .

.

Already Available

.

.

.

Car planning

knowledgeL items

37 and 38 of Unit

IV

.

Saiple of

8th grade

students

.

.

Sample of

9th grade

studente

.

Pretest Counselors

.

Jan. 19 6

Post Test

May 1976

Pretest

Oct. 1975

.

post Test

May 1976

.

2. Thelsth and 9th grade studenta
-
participating in the Career

. :EdUcationtPrOgram will increase

their awareness of and know-

Iledge about work as measured

by:the Assessment of Career

, .DeVelopment. It is expeCted

'thSt i statistically signifi-

cant gain at the .05 level

will be achieved.

. .

e
_

,

Asdessment"

of Career

Development

'

.

.

'

.

-Already Available
.

.

.

.

,

.

Aubooales 1, 2,

3, end 4 on

ocCupational .

characteristics,
*.

occupational .

preparation,'

exploratory

occupational

experiences, end

career Planning

knowledge

,

1

-..

Sample of'
. .

8th grade

students

Sample of

9th grade

students

)

i

'Pretest Counselors..

.

,

.

.

Jan. 1976

Post Test

May 1976

Pretest

Oct. 1975

post Test

Hey 1976

l

. ,

7
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JUNIOR HIGH SCHOOL CCEPONENT 41

EVALUATION DESIGN SUMMARY cum

PERFORMANCE OBJECTtE

42ASUREMENT INSTRUMENTS DATA COLLECTION PROCEDURES

Name/Type of

Anstrument

Date Instrument

to be Completed

,

r

Baseline Data

Target

Group

.Scheduled

Date(s)

Person

kesponsible

3. The.8th and 9th grade students

participating-in the Career

EduCation Program will increase

their competency'in career

decision making skills as

measured-by the Assessment of

Career Development. It"is

:expected that 1 statistically

significant gain at the .05

leliel will be achieved. .

r

Assessment of

Career Develoi-

vent

,

.

Already Available

:

Subscores 3, 4,

and 5 on career,

planning involve-

ment, and .

exploratory

,occupational

experiences

,

Sample of

8th grade

students'''.

.

Simple of

9th grade

students

c

Pretest Counselors

a

,

,

.

Jan. 1976

Postlest

May 1976

*Pretest,

Oct. 197,5

-Poet Test.

May 1976

-1,....._

4. The' 9th:grade students in the.

WOrld of Construction course

will incrtaad'iheittnoWledge.

of'construction processes as

mewoured.by publishers' test.

It'ie expected Chat a statis-

tically hignificant gain at

the.05,1evel will be achieved,
.

Publisher test Already Available Various processes

involved in

,construction

):

'

.

,

lth grade

students.

in the

WOC class,

Pretest

,

Teacher
I

,

.

Oct. 1975

Post Test

May 1976
1

,

I.1

.

5. The 8th and 9th:grade students

participating in the Career

Education. Program will ieport

that career education

activities-make schoolclass-

rooms an interesting piece to

be as measured by a feedbaCk

Auestionnaire. It is expedted

that the mean.score for the

*coup will be 70 percent of

the possible score.
,

1.4 ,

Feedback

Aluestionnaire

,
.

.

.

April 1, 1976

. .

.

A

,

Data on various

career education

actilaties in dr

tlassroom

.1

.

A sample

of 8th

and 9th

grade

studentf

..,

. .

. .

,

May'1976-

.

.

,

.

Teachers

.

.

.

..



SENIOR HIGH SCHOOL COMPONENT

EVALUATION 'DESIGN SHMMARY CHART

OBJECTIVE

1 MEASUREMENT DISTRUdEA'S DATACOLLECTION PROCEDURES

Name/Type of.

: Instruant,

Date.InstrVment

to be Completed Baseline 'Data

'Target

Group

Scheduled

Date(s),

Person

Responsible

.1. The lltkand 12th grade GCE

et ants participating in the

Career gducation.Program.will.

improve their awarenissof

and knewledge,ahout work as

measured by the New Mexico

Career Development. Test. It

is expected that a statisti-

cally significant gain at the

.05 level will be achieved:

New Mexico.

Career Devel-,

opmene Test

.

,

.
.

Already Available

.

.

.

Knowledge of work

conditioni' in

various types

. of jobs

.

All lltb

&"12th,

grade GCE

students

.

Counselor

.

..Pretest

Oct. 1975.

Poet Teat

May 1976

)

1'.

2., The llth and 12th grade GCE ,

students particippting in the:

Career'Education Program will

improve timir.work habits

as measured.by the New MMxito

Attitude Toward Work Teat.

.It is expected that a.., .

statistically significant gain

,at the .05 level will bp , '. .

achieved.

0
.

New Mexico-
.

Attitude ,

Toward Work

Test

,
,

.

, .

Already Available
.

%

..

.

.

Data on work habitiAll

.

llth

and 12th

grade Gal

itudents

. . I

I

..,..

Pretest ,Counselor

,

,

LOct. 1975

Post Test

May 1976
.

i

.1.

.

.4

L.The llth end 12th gradi GCE

students pertileipatinvin the

Career E(Ucation Program will

improve their work seeking.

and-wOrk getting skilla as.

measured by the New Mexico

rt Job Applicatian PrOCedure.

) It is eipexte4'that a-

'statistically significant gain

at the .05 level will be .,

'ilfachieved.
, ,

,

New MeXico'

Job Applica-

tion 1B

Procedures

Test '

.

4

Already Available

.

.

Data on work seek:All

ing and work gee.

ting Skills
,

.

,

llth.

and 12th

grade GCE

students'

.

Pretest Counselor

1 0 1

Oct..1975

Post Test

May 1976

,



4 SEN/OR HIGH SCHOOL'CCUPONENT,

EVALUATION DESIGN SUMMARY CHART

.

.

PERFORMANCE OBJECTIVE

mailman INSTP. Rs
.

.

,

>

DATA f.OLLECTION PROCEDURES

Name/Type of

Isstrument

Publisher

Tests

.

H

-Date Instrument

to be Comnieted

Already Available

.

,

4
,

Baseline Data'

Various processes

involyed in menu-

factilting

.

Target

Group'

10th grad

students

in the

WOM class

Scheduled

Dopte(s)

Pretest

Person. ,

Ralupsibla

Teacher4. The, 10th grade students in the

'World of Manufacturing course

will increase their knowledge

of manufacturing processei ai

measured by publishers test.

It is txpected that a statid-

tically significant gain at

the .051evel will be achieved.

Oct. 1975

post,Test

May 1976

.

,

. .

5, ptudents in the,,,12th grade will

Be referred for further educe-

tion-or for Jobs ,Fhat are

conaistent with their cereei

choice as,indicsted by prsjett

recordi. It is expected that

the placement records will ohm

that at feast 90 percent of the

studenti will have received.jolls

or educational referrals and

that counselor will'verify'that

referrals are conaiatent,with

the student's :career choice.

.

Placement

Records

4-

I

v

.

Forms already

completed

.

o

Record of student%

referral and .

statement by

counselor of

appropriateness

of' referral

12th

grade

students

,

Through-

out

year

.

Counselor

-

.

.

,

6.,The llth'and 12th grade GCE

students participating in the

Career Education Program will

report that career education

activfties Make sihool clasi-

1 oome an interesting place to

be asimeasured by a feedback

questionnaire. /t.is expeeted

that the mean scorelor the
, A .,1

group will be 70'percent of

the possible score.

Feedback

Questionnaire

.

,

.

.._

Ap 1, -197. Data an various

career education

activities in the

classroom

,

A

.

All Ilth

'ad 12th

GCB

ttudents

'',

May 1976 Teachers
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MANAGEMENT COMPONENT

SVALUATION DESIGN SUMMARY CHART

A ,

BILFORMANDEOBIEGTIVR

OAGRINEFT INSTBVM;NTS DAIL cOLLECTION FitOCKDORES

Name/Type of

A Instrument

,Date Instrument,

to be Completed Timeline Data

Target

_ Croup

Scheduled

Dete(s).

Person

Reaponalble

1. The school administration will

' increase the number and type

41.job preparation opportuni-

$ during the 1975-76 school

year. It is expected that

there will bs 10 percent

greater inumber and types of

job preparation programs

than was offered durtng the

1974 -75school year.

Summary report

on available

job prepare-

tion programs

Outline for report

already available

.

..

,

-Name of course

or program

-Type of program

-Year Available,

.

.
.

.

N/A .

o

'

.

May 1976 Project

Director

,

2. The school a4pinistretion will

demonstrate.knowledge of the

finances expended on the

Career'Education-Project that

came from SectiOn 142(c) of

.Part D of public Law 90-576

ae indicated by en arpenditure

report. It is expected that

the report will contain data'

on money expended brcomponento.

Expenditure

Report

.

'

Form is already

available

,

Budget category

and amount spent

by K-3, 4-6/ 7-9,

and 10.12

,

,

N/A.

'

June 30,.

1976

.

Project

Director

3. The teechers involved in the

Career Education Program will

increase their ,knowledge of

career,education as indicated

by i'n -service training tests.

1 It is expected that,a

statistically significant gain

at the .09 leyel will be

achieved. .

.

... -

_

In-Service

Training Teat

,

Already Available

,

,

-1

A

.

.

r

Knowledge of

career education

concepts', and

techniques

.

All

teachers

in the ,

program

.

i

.

Pretest In-Service

Trainer

-

105
Ni

Oct. 1975

Post Test

April 1976

r
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. MANAGEMENT COMPONENT

EVALUATION DESIGN SUMMARY CHART

,.,

rutammx: MEM .

.

VEASUREMENT I1$TP.UtW DATA COLLECTION

Name/Type of

Inatraiont

Date Instrument

tg bi Completed Baseline Date

Target

Group

AlCheduled Person

Datotia Reiponsiblo

4. The resource speakers and

hotts of field,trips will

reipond positively to the

Career Education Program as .

indicated by their response

on a feedbeck questionnaire,

It is expected that.70

percint of the responses

will be positive,
.

,

'(

.

,

.

i

/

106
,

feedbeck

Questionnaire

i

.

,

Already Available

.

.

.

, ..
A
...;

' .4`

.

.

Attitude towaid

career mducation

,
.

,

.

.
.

.,

.

All

resource

speakers
,

Field

trip

hosts

r

1

-

May 1976

i

(

1

Project

Director

.

.

10



.°

-,40r6

Jtf _a."

SECTION FORA:.

10

4+



FOLLOW-UP STUDY IN VOCATIONAL-GUIDANCE
Conducted by:

Jim Allen, Vocati-onal CounSelor
A's a part of;

An Exemplary Career Education
Project for Southeast Arkansas

Protect No. 502 V65 0019
Contiact No. 0EG-0-73-5307

Exemplary Project in Vaational Education
Conducted Under.

Part D of Public Law 90-576

Fred T. Robinson, III, Director of CareerTducation
Monticello School District Number 18

P.O. Box 517
Monticello, Arkansas 71655

May 21, 1976
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A follow-up study of the 1973-74 seniors of Monticello High School and 1974-75
seniors of Monticello, Drew Central, Tillat and Wilmer was nin this year as part of
the guidance component of the Drew County Career Education project. 'This was part,

- of a two year study that will be used to detegnine the activities of our selors for
'the two year period following their leaving aEhool. This ilhformation can be very useJ-
ful to the total sctpol staff in that it may be Used es one basis for evaluation, and
possible revisionM. enlargement., of the eklucational program in the light of the school
leavers' experiences.

Procedure

-At the end of the 1973-74 and 1974-75 school years information was obtained from
seniors that would enable the project staff VS make contact with,the students during the
period of the two-year study. This information included present .ddress wid phone-
number of the student, addresslend phone humber of a contact perso wh6 would always
know where the student could,e located', and the students current plas The students
were informed at this time t t a ifollow-up study would be run and wer 'encouraged to
return the form with the nee ed information.,

r.
During the second spmester of the 1.975-76 school year a follo up questionnaire

was sent to the students at the addresses they had given along ith -a cover letter that
again explained the follow-up program. Of_the4uestionnaires that were sent out 34%-
t'vere returned by theil973-74 Monticello seniors., 39% by the 1974-7.Monticello senior
31% by the 1974-75/brew Central seniors, 30% by the 1974-75 Tiller/seniors and 29%
by the 1974-75 Wiimar seniorS for a total of 35% returned. The information on the
remainder of the ,itudents was obtained by phone conservations with the forner students
,or the cOntact persons they designated or by interviews with other members of the school
staff or students who had certain knowledge of the activities of last year's seniors.

Analysis

The,results of this study are broken down into eight major categories (1) College
(2) Vocational-technical school (3) Business school (4) Military (5) Employed (6)

. Married-house-wife (7). Unemployed (8) Unable to locate. Each student.was ranked
in only one category even though soMe could have been placed in more than one. For
ins/tance, a student who was attending college and also was employed part-time was
pleced in the college category.

An explanation of the eight categories is given below.

1. .Collecre.

The study indicated that 44 of the- 114 1973-74 Monticello seniors surveyed were
enrolled in a college or university. This number represents 39% df the total senior
class-. Of these 44 students 32 were enrolled at the University of Arkansas at Monticello
representing 28%, 8 representing 7% were enrolled.at other in-state institutions and 4
representind 4%.were enrolled in out-of-state institutions.

lo

r"1



.0f the 135 1974-75 Monticello senfors surveyed 60 were enrolled-in a'college
ot university. This 'number represents 44% of the total senior class. Of these 60
students 45 were.enrolled ai the University of Arkansas at Monticello representing
33%, 13 representing.10% were enrolled ai other in-state institutions and 2 representing

were enrolled in.out7of-statr institutions.
.

Ofthe.42 1974775 Drew Ceintral seniors surveyed`17 were entailed in a college or
university.g_This number represents 41% .of the total senior class. .Of these 17 students
13 were enrolled jit the University of Ark nsas at Montidello representing 31%, 4
representing 10%,were enrolled at Other in state institutions and 0 representing 0% were..
enrolled in out=of-state institutions.

A

_ Of the 20 1974-75 Tillar seniors su eyed 6 were enrolled in a college or university.
This number represents 30% of the total senior class. Of4hese 6 students all were
enrolled at the Universitr of Arkansas at"Monticello.

Of the 28 1974-75 Wilmer seniors surveyed 6-were enrolled in a college or university.
This number represents 21% of the total senior class. Of these 6 studenjs 3 were
enrolled at the University of, Arkansas at Monticello rePresenting 11%.,. 3 representing'
11% were enrolled at other in-state institutions and 0 representing 0% were enrolled in
out-of-,State institutions.

2. Vocational-technical School p

.

,,

The study indicated that 1 of the] 73-74 Monticello students surveyed was
enrolled in a vocational7technical sch All of these Stuaents ere enrolled in schools

L..within the state. This number represents 1% of the total'ienior class.

Of the ns 1974-75 Monticello seniors _surveyed 2 were 'enrolled, in a vocational-
technical school within the state. This number represents 1% of the total senior class.

7

Of the 42 1974-75 Drew Central seniors surveyed 0 were enrolled in a vocational-
technical sdhool within the state. This number represents 0% of the total senior class.

Of the 20 1974-75 Tillar seniors surveyed 1 was enrolled in a vocational-technical
schoof within the state. This number represents 5% of the total senior class:

Of the 28 1974-75 Wilmer seniors surveyed 3 were enrolled in a vocational-technical
school within the 'state. This number represents 11% of the total senior class.

3. Business School

The study indicated that 0 of the 114 1973-74 Monticello students were enrolled in
a business school within the state. This represents 0% of the total senior 'class. ,

Of the 135 1974775 Monticello seniors surveyed 0 were enrolled in a business
school within the state. This represents 0% of the total senior class.

11 1



-
Of the. 42.1974-75 Drew Central seniors surveyed..0. were enrolled in a business

school within the.state.......This.represents 0% of the total senior class.
-461

--

Of.the .20 1974-75 Tillar seniors surveyed 0 were enrolled in a'business school
within the state. This rePresents 0% of the total senior. class.

i 6 ,
Q

Of the 28 1974-75 Wilmar seniort surveyed 2 were 'enrolled in a business school
.

Within the state This tePresents 7% of the total senicir class.
1.-

-4. MilitarY

The study indicated that 6 of the 114 1973-74 Monticello st1dent s were serving
in the 'United States military service. This number represents % of the total senior
class., . .

_ . //', .
4 Of the 135 1974-75 Monticello seniors surveyed 4 were serving in the United States'

military servlae. This number repreSents 3% of.the tot sdhior class. .

4

Of the 42 1974.-75
military,service. This

Of the 20 1974-75
military service. This

Drew Central eniors surveyØ 1 was sewing in the United States
number represents 2% of th total senior class.-

. .

Tillar seniors surveyed 0 were serving in the United States
number represents 0% of the total senior class. -

Of the 28 1974-75 Wilmar seniors surveyed 3 were serving in the United States
military servi?e. This number represents of the total senior class.

5. Employed

, The study indicated that 46 of the 114 1973-74 Monticello students were employed
on either a full-time or Part-time basis.. This number represents 40% of the total senior
class. This number excludds those students who are employed in part-time jobs while
enrolled in an educational institution.

Of these 46 students, 41 representing 36% of the totalltnior class are employed
within btew County, 2 representing 2% are employed in other areas of the state, and
3 representing 3% are employed out-of-state.

Of the 135 1974-75 Monticello seniors surveyed 50 were employed on either a full-
time or part-time basis. This number represents 37% of the total senior class. This
number excludes those students who are employed in part-time jobs while enrolled in an
educational institution..

. Of these 50 students,' 43 representing 32% of the total senior class are employed,
witliin Drew County, 3 representing 2% are employed in bther areas of the state; and

representing 3% are employed out-of-state.

Of the 42 1974-75 Drew Central seniors surveyed 13 were'employed on either a
full-time or part-time basis. This number represents 31%. of the total-senioi class.
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'This number excludes .those students who are employed in.part-ttime jobs, while
-A1113 -of theie-students are employed within

Diew County. ,"'

Of the 20 1974-75,Tillar seniors surveyed 3 we're emPloyed on either a full-time,
or Part-time basis. :This nurnbek- represents 15% of the total senior cleis. /this number
excludes those studepts whb are eMployed in part-time 'jobs while enrolled in an
educational institutioh.

-' ',Of these "3 students, 2 representing 10% of the total senior class'ar employed IsLi.) 1.;t n

,.

Drew County, 0 representing 0%, are employed in other areas of the state, Aad 1...

representing 5% was employed ont-of-state.
1

Of the 28 1974-75 Wilmer sekniors surveyed 9 were employed on either a full-time"
or part-time basiS. This 'nuMber represents.,32% of the total senior clasg. This number
excludes those stUdents who are employed in part7time jobs, while enrolled in an
educatiopal institution.

Of these 9 students, 8 represeiiiing 29% of the total senior class are employed
preiftr-County, p representing 40* are eoployed in other areas of the state, and

1 representing .3% was employed outkrf-'statd;

Married-Housewife,

study ind dthat 8 of the 52 1973t74 Monticello feMale .studentt were
tidlisted fibuseltife as thrprimary iiKkupation-; This number represents 7%
Ilpenior

'Tr

-4Ek`4
0::13:5:19,74-75 14opticellO senkore.stii4(eited 11;of.the 67 female.studentS were

listedikousewite as their.prirnarY'O6CUpation-.. This number represents 8%
-Sentor glass.

a*/ -

Of the 4111974775 breW Cential seniors surveyèd.1 of the 25 female students vies
married and Irsted hOusewife as theirprimary abctipation. This numberrepresents 2%
of the total senior cla.k.

. \
Of the 20 1974-75 Tiller seniors sUrveyed 0 of the -12 female students were married., ..,

, and listed housewife as their primary ciocupation. Thitnumber epresents 0% of the
.;total senior class. ,

Of the 28 1974-75 Wilmer seniors surveyed I -of the' 1.9 feMale
and listed housewife as their primary occupation; 'This.nuMber repres nt,.

( :*al senior class. ,.

7.. Unemployed

was Married
° of the,

The study indicated that 6 of the 114 1973774 Monticello students .were unemployed
end 'were ribt enrolled in, any educational or training program. This'nuiriber represents
5% df the total senior class.
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Of the 135 1,874-75 Isioncello seniors surveyed 6 were unemployeAnd7were"hdt
enrolled in' anceducational or training program.- This number-fel-presents 5% of Iié
total senior class.

Of the 42 1974-75 Drew Central seniprs surVeyed 2 were unemployed_and w
enrolled in anyseducational or training program. This number reptesents 5% of
leniór class?

e not
e tOta

Of the 20 1974-75 Tillar seniors surveyed 2 were unemployed and were not enr ed
in any educational or training program. This number represents 10% of the total se ior
class.

Of the 22 1974-75 Wilmar beniors surveyed 4 Were unemployed and were no ,
enrolled in any educational or training prOgram. This nuI±er represents 15% of, the total.
senior class.

,

.8, Not Located

Ttie study indicated.that it was not possible to de/ermine the current agtivities of
3 of the 114 197-74 Monticello students. This represents 3% of the total ;Senior class?

Of the 135 p74-75 Monticello seniors surveyed it was notposeible to de:terrnine
-the current activities of 2 of the students.' This represents 1%.of the total-Senior class.

Of ihe 42 197475-D;ew Cehtral seriiorS surveyed itwas not poSs
the 'current 'activities of 8 of die students. ,This represents 19% "Of th

l)le to determine
total senior class.

Of the20 19741'5 Tillar seniors surveyed it was not possible t deterinine the
current activities of 8 of the studerkts. This represents 40% of the btal senior class.

. Of the 28 1974775 Wilmat seniors surveyed it was not possib e to determft the
..,current activities 'of 0 of the studentS. This represents 0% of the total senior' class.

4
Future Plans

Plans have been made to fellow up each sepicK class fç l. a pellod of twa years.
Information lias already been gathered in preparation for a fo up study of the 1975-76
senior classes.
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4

1973-74 Senior Class
Moiiticell.O High-School-

5,

College
University of Arkansas at
Monticello
Other (In-state)
Other (Out-of-state)

Number Percentage Male -Female.

44' '39 '21 23

32. 28 12 4 0
, 8 7 6

4 A 4 3

Vocaffonal Technical School. 1

Business School

Military'Service

0

.

Employed -

Drew Comity
4)ther (Inastate)
Other (Out-of-state),

,1,1rarried (Housewife).

N40 26 20
.36 25 16
.2 - 0 2

1 2

;.,Unemployea 6 5 2 4

. Not LOGted

otal 114 56 58

41.
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1974175 SeniOr C1a4s
Monticello High School

.

, .

College
.. University of Arkansas at

Monticello
Other (In-siate)
Other (Out-of-state) '

.

Nurnil 'Percentage Male- ZeMale
t

60 44 31 29

45
13
2 .

33
10
1

23
7

1

22
6
1

Vocational Technical Scho 2 1 Y

_

1 1

-

Businegs School .
O. .4 -i,

.

4 0

'Military Service
.9

.

0

g
Employed

Drew County :.

Ottier (In-state) .

, Other (Out-of-state

50 37 '30:

.

20

43
3
4 '.

32
2

, 3

26
1
3

.17-
2
1

,

Married (Housewife) .

.

, 11 8 0 11

Unemployed 6 . 5 2
,

Not LoCated 2 1 0 2.

.
...

Total

,

135
.

68 67
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1974-75 'Senior Class.
Drew Central High School,

College '
..

University,of Arkansas at
Monticello
Other (In-st'ate)

. Other (Out-of-state)

Number Percentake Male Female

17 3 41
-

5 12

_

13
4" 4\
:0- -

31
10

,

3
2-
0

10
2
0

.

. Vocationa/ Technical Sch.o

..

A

' 0

'Business Sch41
.

Military Service
. ,

1 ° 2 0 1

.., Employed
Drew County
Other (In-state)
Other (Out-of-state)

13 31 7

/

13
0
0-

,

31 T
0
0

0
0

Married (Housewife)
7

2 0 1

AO

Unemployed 2 - 5 1 1

i
Not located

.

8 19 4 4

Total 42 -17 25

V
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1974-75 Senior Class
Tillar High School

,

.

College
.. University of Arkansas at

Monticello
Other (In-state)
Other (Out-of-state)

Number Percentage Male Female

6
\.

30 0 . 6

6
0
0 _

30
0
0

0
0
0

6
0
0

.

,
.

Vocational Technical School
%

1
.

.5. 0 1

Business School 0 0 0 0

. .

Military Service
,

0 j 0 6

Employed
Drew County
Other (In-state)
Other (Out-of-state) ,

3

.-.

15 2 1 ,

/
2-

0
1

,
107.

5

1

0
1

1
0
0

Married (Housewife) . , 0

(
...Unemployed

,-;

2
,

10 1 . 1

Not Located
-

8

..

40 5 3
.

Total .

, 20 12
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1974-75 Senior Class
Wi1par High School

Collegb 04 .

\ University of Arkansas at
\Monticello
Other (In-stat.p)
Other 6apt-of-state)

Number Percentag Male F ale

.6

3
3
0

21,

11
11

1

0
,1
0

5

3//
2

0
0

,

-

Vocational Technical School 3 11 3 0

Business School' 4
,

. 3

2 7
,

0 2
.

Military Service ,

.

3 illt11 2
.

1

Employed , 9 32 3 6

Drew County
Other (In-state)'-
Other (Out-of-state) .

8
0
1

29

3

2 6
0
0

,

Married (Housewife) , 1 0

Unemployed 4 15 0 4

Not Located 0 0 0

Total 28 9 , 19

4

44e

vo.
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