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S - 1, ABSTRACT OF THE REPORT =~ . - ..

| \ T is Abstract of the Repd¥t has been prepared to prov1de a._. C.
;brief summary of the Third-Party Evaluation of the Saint Paul-. - - L
Mlnneap011s Career- Education Project. Included are sections which.

- discuss t?e major. objectives of the Project (provided by both . S

Saint Paul 'and Minneapolis), Evaludtion Objectives, and-Method- [ <« =
ologyk“as well as Major Findings and Recommendations.. Theseg ' :
sectiolis relate to the (cdmbined) Saint Paul-Minneapolis Career
* Education Pro;ect 4s well/as the Project activities at the, two
.pro;ect sites, i, ef, Sain Paul and Mlnneapolls. ) .

[y

1. 1. MAJOR PROJECT OBJEC VES . 5 ",1 :

Major objectlves of the Sa1nt Paul Career Educatlon Project

b v'have been stated ‘as follows?" . - . : Lt 2
v = ' v ' ' R
1) To beg1n to ,-1te 1nstructiona1 units 1nfbsed with
’ ) career educa ion, _ . -, 4 .

- 2) To fleld tes career oriented 1nst

s

ctlonal un1ts{

3)_‘tTp dlstrlbu : fleid tested units,‘

. 4) , Toplan 59*, idgry Schools;

_in the'Gemini

\ e s

K- 12 Career Educatlon Mode

5):. To deveﬁpp
- .. cluster; an

- T T
~ 6) To establi ’ a close WOrk1ng relatlonshlp wlth the.
' ‘Minneapoligl Career Education Staff) 3. "\
A Major objectiveg of ‘the Mlnneapolls Career Educataon Pro;ect

R - 'have been Stated as flollows:

‘_1) To establifjh a framework for the 1nfuslon of career
: developmen into the existing K 12 curriculum;

'2) . To’ estab11.h a career gu1dance program deslgned to
* _ complement] the cyrriculum in. developing in each
student positive attitudes about the world of work -

.and assistling the student in developing’ career decision-
ﬂk“_ o ’makzng sk Ils, e _ - -\ |
oW . 3). To prov1d- teachers, both elementary. and secondary,x . .
- . with inseinvice time to prepare them to implement into"
their own’jclassrooms career education techniques, con-

cepts,. an-,mater1als' C o s

4 ool ' .
5 N
4 L - - .
s
v

i
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o Te 8 T To train, a cadre of teachers and counselors who will
' N assist a continued inservice training of other teachers
e and counselors-in the dlstrict

S '5) To provide teachers and students with current and com-
, _prehensive .information reganding careers, life-styles,
. and career opportunities;

"6) . To faciljtate cooperatlon between schools, community,
and manpqwer agencies in prOV1d1ng a career- -oriented
,program for students;

and administratofs in provid1ng a careér- oriented pro- .

7)  To fac111tate cogperatlon between teachers, counselors,
gram for student and

8) Tg 1dehtify and adapt curriculum materia1§ which fit
the career development cufr1cu1um framework ' v

. ¢ y
1.2 EVALUATION OBJECTIVES AND METHODOLOGY _ .
Objectives of the Third-Party Evaiuation are thfee-foldﬂf
‘ 1) To determlne the extent to which the obJectlves of the <

project have been accomp11shed _ o

2) To determine what factors either enabled or preluded
[ the accomp11shment of these obJectlves, ‘an
-
3). To promote the inclusion of the successful aspeots of
the project 1nto ‘other ongoing proJects.

The evaluation has been conducted in threetcomponents or
phases 1) "'The Management Component 2) The Curriculum Develop-
ment/Inserv1ce Component; and, 3) the Student Component .

1.3 PROGRESS ON MAJOR PROJECT OBJECTIVES ,

In Saint Paul progress has been made on MaJor Project
Objectives 1, 2, and 3. Major Project Objective 4 has been com-
pleted, Efforts are continuing with Objective’S5, and.good
progress has been achieved with Major Objective 6..*‘
. ~ In Minneapolis, good brogress has'been made on Major PrOJect

Objectives 1_- 8\1n the West Area, and district-wide, thrusts.
involving - ‘these major obJect1ves are anticipated whereyer feasi-
blen \ " ' . ‘v.‘ \ )

f “ '\
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. 1.4 OTHER MAJOR FINDINGS AND RECOMMENDATIONS,
) Follow1ng are brief summary statements of the F1nd1ngs/ -
RetommEndations Section of the report' .
. b " . e "+ Student outcomes measures have served to document growth
o in career awaréness, exploration, and career maturity,
| ' as well as positive attltudes toward the world of work.
s ° Assistance and encouragem@ﬁt has been receiyed from
" DBHEW/USOE, the Minnesota Department of Education, as
well as the Saint Pgul and Minneapolls Research and
Evalugtion Departments. :

’

B - ° A significant amount of community 1nvolvement has been
C observed at both Project sites, w1th -specific student
' target’ groups being served. -
‘Qv' T T e Growth and staff development in Career Education has
.* "been evident with a considerable number of inservice
L P act1V1t1es hav1ng beén conducted,’ . o : -
’ [
° The prOJect shows eﬁgdencé of *cost- effectlveness. .
. ,® A §1gn1f1cant amount of pl nn1ng/art}cmlat1on between

L. Sa1nt’Paul and Mlnneapoll has bgen ‘evidenced, and
- o cooperative act1v1t1es haye been extended to, “the private/
R _ - parochial schools in- the win/Qitgés Metropddltan Area.

° More time is needed for Cé‘.&r Edu at1on plannlng and
' inserV1c1ng act1v1t1es a oth: sit

°o . Plans fb future thrusts in Careeg Educatien and the
. p}ace o Career-Education .in’both the Saint Paul and
inneapolis Schools néed to be made. during the 1976- 77
ar of the Project.s Decisions on administrative
.-structures, local. fundlng, and_direction for Gareer
Eduycation gust be made in both’Ba1nt Paul and Minmeap-
olis in theyyear .ahead, .

. . ‘ .
- - . - )
7 . ' . o . ¢




3 o . I1. PROJECT BACKGROUND , ‘ (\\\
o .. ' ,
This sectipn of the report provides project. background., In- .
»" cludéd are disdussions of the problem background, goals/objectives-
of the project, time period ‘covered, previous reporting, and pro- ‘
ject procedures. A final sub-section'provides an overvigw of the, '
remainder~vf. the report. . Lo -

LI

A

2.1 PROBLEM BACKGROUND

"The Saint Paul Public 'Schools .was awarded a grant from the
.U.S. Office of Education in summer of 1974 to conduct an Exemp-
lary Project in Vocational Education. The grant, initially planned-
as a three-year project, is-renegotiated annually; and its con-
tinuation depends on the availability of funds under Section #42
(c) of Part D, Vocational Education. Amendments of 1968, P.L. 90-
576, and on the extent to which the grantee agency is experiencing
success in achieving, the.objectives-of the project. The Rules and
Regulations estabhisﬁing the legal requirements under which the *
project will be operated read:’ . : : ' )
* "Each program or project proposal shall include an evaluation
" plan to be carried out by a third party for the purpose of
evaluating the effectiveness of the program or®project. Such

a plan shall describe the steps by which the granteée will
N - »

L/ o .(1) Determine the extent to which the objectivés 6? the
program or project have been accomplished;

(2) Determjne what factors either enabled or precluged
the accomplishment of these objectives; and

: " (3) Promote’the inclusion of the successful aspgcts of
’ , °, the program or project into vocational education pro-
: o grams supported with funds other than those pro-
-7 vided under the grapt.' (Section.803.24(d), F.R. Vol.
o o #9, No. 159) r , N i :

L> Accordingly, the Saint Paul Public Schbols have requested that .
- Educational Management.Servites, Inc. (EMS) pérform a third-party -
objectiye evaluation during the second year of project operation.

2.2 GOA%S AND QBJECTIVES OF THE.PROJECT

%

The major goals of this Third-Party evaluation project aré.to \
provide d?cumentation in several areas of the operation of the

. '.
. N K . ‘. \ )
o o . . * . . ]
‘ , . . * ) é . _ o . . N

, “ . ’ . " . . w1 . . '
\ K \ . \ . N * . ¢ .
. . . N A t ¢ .




‘ ) . l
L Saint Raunt-Minnpanolis Carerr ﬁdJi‘finn Proiect. dincludine areas,

of nroiect manacement. curriculum Mevelonment/inservicine activi-
L . ) t

tYes. and_student outcomes. : o L a,
. . R . I X v
Phe objectives of the .third- party evaluation were developed .
in the context of this exemplary project-and the U.S.0.E. docu-
mermt, Draft Guidelines for the Evaluation of Career Education Pro- .
grams, Jdated August 15, 1974. Thcy are three-fold:

N

1) To deterhine’ the extent to whxfﬁ/the object1ve§ of the Pro-

ject have been accompjished; .
A

2) ﬁo determine what factors,either gnabled or preluded t e
accomplishment of these.objectives; and - ‘-

3) To'ﬁromotc the inclusion of th >sucaessfu1 aspects of the
"project into o}hcr ongo1ng pro;ects — %

v , v‘ . sl'
2.3 TIME PERIOD COVERER . A . .

.

,-The time period covered in this report is the period October
1975 - June 1976. The Board of Educatiqn, Saint Paul Public - ;
Schools, acted favorably on the Proposed Contract, at its November
18, 1975 meeting. «

2.4 PREVIOUS REPOR;:EB R

Q
- Prior to this report, the Saint Paul- -Minneapolis Career Educa-
tion Project has received, three evaluation reports. The\first re-

'

- f

port, titled, "First Year Report for the St. Paul-Minneapolis ‘Career

\\A

Education Projec;," dated Septemﬁer 1975, was provided by a pre-
vious third-party evajuator who served the project during its first
year, 1974-75. Inclufded were four major sections:

Introduction

Conclusions, Recommendat1ons and Summary of Results
" . Evaluation Design Summary

Evaluation Results

\\3 Educational Management Services, Inc. (EMS) has provided two
previous evaluation reports since the commencing of its association
with the Project as Third-Party Evaluator in Fall, 1975. These are
1) "Implementation Report," dated December 31, 1979, and "Interim
Report,' dated March 31, 1976. . Each of these reports-cg?ered the

.foIlqwing topiCs:

. Period Covered g ‘
.+ Major Activities and Accompllshmen During this.Period
. Significant Flndlngs and Events S ',

~ - Problems . - '

Data.Collection ’ - N »

v - . . \“

L,
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v

. ,&7" J/ :. . ,%i ’.f ! j . A o

"Progress on Evaluation Planq'and Proccdures
.+Staff Utilization

v Future Activitlcs Planned for the Next Reporting: Period

The currcnt rcport serves as .an evaluation summary for the
+ Projects' second year of opcrat1on (1975 -76.)

§

2.5 PROJECT. PROCEDURES . . . A

-
. ' . 3 @2
gg::tlcws of the Project were prepared by both the Saint Paul
and M neapolis.Career Education Project Personnel dur1ng Fall,

1974, in-aceordance with the requirements outlined in Chapter III*
of the dogument, Draft Guidelines for the Evaluation of Career

Education Programs (August 15, 1974.) Summary portions of tﬁc'overf

views -pertdining to the second year's evaluation are included as'
Exhibits at the end of this Report. In addition both Saint Paul .
and 'Minneapolis have prepared outlines of the project's evaluatlon

needs for 1975-76, .and these outl1nes are also 1ncluded ak Exhi
supplementary to th1s report. - ;

The maJor steps of the Third-Party Lvaluat1on Process. follow,
and have been developed according to those suggested ih the. docu-

ment, Draft Guidelines for the Evaluation of Catreer Education Pro-
grams, August 15, 1974:

“1 . . ) ’
1) Prepare Program Overviews (Completed by Prqjéﬁt Directors;)
> .
2) Formulate Evaluation‘Questions;

3) Specify Design; )
4) Specify Data Sources;,

5) Select or Develop Instruments; . , ’

‘

"46) Prepare Data Analysis Planj -

7) Prepare Data Collect1on Plan, . [

. 8) F1nal1ze‘Des1gn and Prepare Reporting Plan;
Q)Clﬁplement?Data*Cdllection Plan; : //

) 10) Analyze Data; and
) - -

11) Report Findings.

The evaluation plan wa des1 ned to provide a coﬁgrehens1ve
vet flexible evaluation of ihe Safht Paul-Minneapolis Career Educa-
tion Project. A general désign was specified te be applied to both
Minneapolis. and Saint Paul, as outlined in- the project proposal.
However, the two school districts vary somewhat,' in terms of their

, _ .
- - )

. 10



fbspectlvo activities which are relgted to carecr. education. Thus,
tht general design was individualized for both Minneapolis and baint'

Paul. N o

The followxng aspects of ghc project's mnna&cmcnt processes and
accomplishments were monitored for Woth Salint Paul and Minneapolis:

: - Community Involvqment - Usage of concerned groups to facili-
' tate access to community resources. —~—

Technical Assistance - Providing resources used in the pro-
ject’s implementation.

Target Group - Idegtifibap{on of the student pophlation~bcing 4

served.
. ) i . .

“ \ . . s s
.. Management System - Used to coordlnate prOJect activities.

e Staff Development - Types of inservice activities which have
‘been or are Belng condUcted ‘and methods by which teachers are

motivated.

\

: , Cost Effectiveness - AMhlysis of the results obtalned in re-
<’ lation to the resources consumed '

N

Y ‘F -

.. Articulation - Among and betweeni els ‘of education,'K-l?.

The Management Component was designed to answer the folld&in@
Saint Paul-Minnedpolis project evaluation needs, outlined in the i
Exhibits section of this report: '

Saint Paul:
Gemini Thrust / - R .
Community Resources

. Was there increased staff awareness of community re-’
sources available through the Career Education De-

partment? >
To what extent did ‘staff in the Gbmini cluster utilize
Community Resource services? . .
District Thrust -
: . — . .
.Curriculum —

¢+ Was attention g1ven to needs of minorities anpd womeri
. as related to Career Education materials and programs?
Were inservice workshops provided to enable teachers"

to open communication with large and small businesses?
. . . i . [ 4

[

Community Resources : Coe
» .
Was there initial and recurring contact W1‘ community

and busihéss organizations? L
ERIC o - o "
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The general design provided a format from which to on(ify, i
~greater detail, the particular tasks for each school distric
per the propoanl objectives agd timelimes, The work of the cvalu-
ation was proposed in threec coMponents or phases: .1) The Manage-
ment Component; 2) The Curriculum Development/lnqervmce (omponent
and, 3) The Stqunt Component, f o oo

lho rbmaimder of this scction serves to outline thc'thrc¢
cvaluation components, including work activities to dLLomplle the
oh;cctlvcc of cach cvaluation component . Likewise, the (r¢lated)
project cvaluation needs outlined in detnil in the Exhibits for
both Saint Paul and Minneagolis, art listed }n'the context of each

of the appropriate cvaluation components.
4
[ LS

2.5.1 The Management. Component

The evaluation plan was designed not only to mohitor but
to assist with technical expertisc in dimensionalizing program
objectives along specified t1me11neq for the sccond year's
opcration. : i . ,

Activity: Dimensionalize Goale/Objectives

v
This evaluation activity psovided technical a@Slstancc for
the implementation of project plans and dimensionalization of
objectives.

Activity: qMonitor Projact Plan

During ¢he coursc of the project, EMS used a goal and
objective statement that evolved from .the previops evaluation
activity to monitor prOJect act1v1tlc&_thtoughout the opera-
tion of the project in both districts. “The evaluation focused
on both procedures utlllzed and timelines spec1f1ed

Minneapolis:

. »
Evaluation Question No. 5: To what extend did workshep par-
ticipants engage 1in carecer cducation activities after the
workshop (classroom, currlculum devekeﬂﬁent community con-
tracts7) . : . . 1 C

A

Evaluation Qpestion No. 8: Did the project staff make é%n~
tracts with community-and business ofganlzatlonSV

“~

©2.5.2 " The Curriculum Development/Inserv1cc Component -

A major portionof the prOJect activities during the ,

second year continued to be inservice sessions with teachers |
‘and administrators of the school districts.  These were con-
ducted in.a variety of pilot locatlons ‘'in both districts.

12 . %
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A

'_,Activity-."DiménsionaZizewcurriculyﬁ/mn%ggpiée-Objactivebﬁﬂi

Q ™ .
. ' e
Yee e This- actlvlty .consisted -of extracting from the. prOJect°M
roposal those obJectlves which were designed to be COmpleted
L e ring- the prOJect s second year of operation. This year's
eValuatlon activities have resulted in baseline data hav1ng
. ﬂébeen establlshed fbr staff/1nserv1ce act1vnt1es.
"'. . » ¢ ?‘ e -
Activi ty . Agsess Attaznment of Currzculum/Inserv¢ce Obgectzveé
. o . The Curr1cu1um/Inserv1ce Component ha§ served answer
'~ ..~ ¢ “the follow1ng Saint Paulnulnneapolls pro;ect evaluat on needs,
o - out11ned in the Exhibits: R .
. Saint Paul:. e : . _ -
Gemini Thrust ' J .
' Media
. . ' : Was career- -oriented; medla developed for pr1mary,
- ¢ intermediate, Junlor high, and.high school as a
. result of career education support services?
Curr1cu1um '(, :
N Was a coord1nated curr1cu1um program developed
: and Applemenfed7 o
. N 1"' ' ' :
o : Were appropr1aﬁ€£€3reer educatlon instructional
' ' materials for each level developed by Gemini
Lo . o . stgaff with assistance of ‘the Career Educatlon
P ~ ' staff? '
Were teachers in the target cluster involved in
inservice workshops and other orientation to )
" Career Educatlon strateg1es and concepts7
D1d the staff make itself and resource‘materlals
readily accessible to teachers in Gemimi?
s N : | . \
lDistriCt Thrust~ ’
Curriculum
‘ To what extent wpre teacher developed mater1als
- utilized by staff in the d15tr1ct7 N
Minneapolis:

Evaluatlon Question No.'l: Were inservice workshops in
‘career education held for Minneapolis administrators,
counselors, and e1ementary and secondary teachers?

~Evaluation Question No. 2: How d1d the participants in
the inservice workshops react to the conduct, content,
and- act1v1t1es of the workshops7 :

°

’
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. .. Evaluation Qué¢stion No. 3: D1d the workshop part1C1pants
" show 1ncreased knowledge and understand1ng of concepts
) related to ,career education?

.

'EValuatlon\huest1on'No; 4: Did the workshop part1c1pants'
show improved attitudes toward career educatlon?

.- Evaluation Question No. 5: What other 1nserV1ce activi-
ties were conducted or coordinated by the Mlnneapolls ",
Public School career educatlon project? : -

. ,
Evaluatlon Question No.-6: -To what extent was the Career
Education Resource Center in.the Project Office used by
Minneapolis staff and students; and how useful was the -~ .

. Resource ‘Center to the users? - .

»

2, 5 3 The Student Coggonent

: The Student Component was proposed as ‘&he most 1mportant
.of the three project work components.~ It has sought to docu-
ment how students who participated in career education activi-
‘ties showed improved knowledge, awareness, _and attitudes*re- .

'gardlng career education. Involved were the documentation of

evidence relating to measures of career motivation, orienta-
‘tion, exploration, and guidance, in both Saint Paul and Minne-
apolis, During this.second year ‘of the project, major activi- .
ties related to continuing to establish a firm baseline from
Wthh future student evaluation act1v1t1es will proceed

Z)«

Acgivity: Assist with Clarzfzcatzon of cognitive and

- Education

Aetivity:- Admznzster measurements, including training of"

P . affective objectives relating to student
i ﬁouéggmes, and zdentpfy approprzate measures

This activity was accompllshed in cooperation with the"
Saint Paul and Minneapolis Career Education Project personnel.
‘The Draft: Summary of Results, Career ducatlon Instrument
Review Conducted for U.S. .Office of E ation, September 5,
-1975, provided guideIines for instrument selection. Ut111zat10n
of parts ;é&lhe Career Maturity Inventory (CMI) and the Career

- e

rvey were proposed, to link second year survey, re-
sults with first year evaluation activities. . .

¢

teachers who szZ administer tests 2

'.he size and grade levels of the s;h-populat1ons of stu-
- dents were determined in concert with the Saint Paul and M1nnea-

polis pro;ect staffs.

Actzvzty:' Analyze Survey Data

Analysls results 1nc1ude identification and prof11es of
- target and control groups’ in both Saint Paul and Minneapolis.

. | * *
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Where apprbpriéte, first-yéar results have been'compared'With’

those obtained during the second year's evaluatigm activities..
) ' . Y . 1T .\

~ Thé Student Component has served to answer the following
ev8Buation question, g5 outlined in the ‘Exhibits: '

’ Evaluation Quégﬁaon No..9: ~Did the studants.ﬁho particiF
‘pated in intendive classrbom activitiesgshow improved
, knowledge, awATeness, and attitudes re ding career - .
y : education? - - - :
e R - ’ E "’ “ . ) " ’ R B
2.6° OVERVIEW OF THE REPORT, . . Co o L 7
o ) Ao e : : a : :

Thq_remainderfdf‘the report discusses accomplishments ,of .the
third-party eValu%tiod‘project, including conclusions- and recommend« -
tions. The nex;’chdbtér<dd§cusses major:activities, results and :
accomplishments/, for the Saint Paul-Minneapolis combined project
.. and for each /frthe_pioject-éites in Saint Paul and Minneapolis.. .

Likewise, evgluation of the project is discussed in Chapter 1v, fol-,

lowed by conclusions and recommendations in Chapter V. Exhibits o

, pertaining /o both the combined project, as well as each of the pro-
‘- ject sites) are:filed supplement to this report. -' - . - ‘

5

*
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@ III. MAJOR ACTIVITIES, RESULTS AND ACCOMPLISHMENTS ' .
. .\ ) ‘ N N ’

) .‘-
' .

Tb1s Chapter of- the report discusses, major acgtivities, results
and .accogmplishments of the Saint Paul- Mlnneapolls Career Education
Project Third-Party Evaluation during the period October,, 1975
. through June, 1976. ‘Inclpded are sections: relating to theﬁ§a1nt

'Paul-Minneapolis(combined) p Qgect as well asvto each of -thé Pro-
ject Sites, 4t Saint Paul and Mlnneapolls, for each of the three
'quarters (October\1975 -June, 1976. ) ‘ _ e v e

7

3.1 SAINT PAUL MINNEAPOLIS: PROJECT.
‘ Durlng the period October- December 19}5 the fbllowing'méﬁbr
act1V1t1es and accompllshments werg’performed - e :

’
_ F0110w1ng an initial contact with the. Admlnxstrator, Instruc-

s ‘tional Research and Evaluation, Saint Paul Public Schoolg,

on September 11, 1975, EMS met en October 6, 1975, with

¢ The Admlnlstrator, Instruct10na1 Research and Evaluatlon,

and with thé Di e; or, Career Education. Provided was an

orientation to, paration of a Proposed Contract,

Work Statement. an ated Exhibits pertaining to a Third-

Party Evaluatian fo¥ the Saint Paul-Minneapolis Career

Education Pro;ect % ' : '

H
N

In early October, 197§ EMS - reV1ewed the project materials
available from its 1974-75 project operation. These in-
cluigd all available interim reports and evaluation sum--
marits and reports. The September 30, 1975 Report, which
accounted for project activities durlng the period July 1-
“September 30, was reviewed in.some detail.

EMS reviewed the Draft: Summary of Results, Career Edﬁee-
' conducted for U. S Office of Educa-

tion Instrument Review
tlon, dated September 5, 1975.

. EMS met with The Administrator, Instructional Research and
Evaluation, on October 21, 1975, at which time a Proposed
Contract, Work Statement and Related Exhibits pertaining to
a Third-Party Evaluation for the Saint Paul-Minneapolis /
-Career Education Project, was transmitted. - The Proposed
:Evaluation included three evaluation components with their

M associated activities. Briefly these were: °

1. The Management Component

? 1.1 Dimensionalize goals/objectives
1.2 Monitor project plan

L ¥
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2.

3.

e ‘. ” ,
o 4 :
The Curriculum Development/Inservice Component -

’ I

2.1 Dimensionalize gcurriculum/inservice objectives

2.2 Develop, instrumentation in interview/questionnaire
formats to assess inservice objectives

2.3 Assess attainment of the curriculum/inservice .objec-
tives : : o - ‘ ' i

.
4

The Student Component * - .. .~
. 3.1 Assist with clarification of cognitive and affective &% *:.
: .objectives relating to student outcomes, and identify = i
appropriate measures - ’ . _ oo

-3.2, Administer survey measurements .’ _ -

3.3 Score surveys and analyze survey data’ ' .
o . — -l : ‘ L.
‘EMS met again with the Administrator, Instructional Research
and Evaluation, and the Direégtor, Career Education on.November
13, 1975, for the purpose of revising provisions in the : :

pProposed Contract, after which the Board of Education,  Saint _
. Paul Schools, acted favorably on the preposed contract on - = .

-

>

November 18, 1975 - . . : s
. ‘ . c ) . . ) . -:.;o - ; ‘)".
During the period November 24-26, 1975, EMS accompanied the’
visit of the Program Officer from the U.S. Office of Educa- -
tion, Region V office, thicago. Included were meetings and con-
ferences with a number of components of.the Career Education
projects in both Saint ,Paul and Minneapolis. These included
meetings at 360 €olborne, The Victoria Resource Center, and

‘site visitations to the Elementary Career Facility - Unjver-

sity Avenue and the Career Resource Center - Mechanic Arts, _
all in Saint Paul. In Minneapolis, conferences were held 3
at the Educational Service Center, at the Harrison School,.

at West High School, at the Career Resource Office for the
Project, 'in the Fdlton School, and with persognel from the
Office of thg West Area Superintendent. ‘

e
w4

During December, 1975, EMS has reviewed all available
materials and completed evaluatiem materials rélating. to both

'the Saint Paul and Minneapolis components of the Project.

Preparations were also made for a January 5, 1976 .conference
with The Saint Paul Career Education Staff at the Victoria
Resource Center. A .

EMS completed an Evaluation-:Plan:Summary Chart and it is

included in Exhibit 6.1 (filed supplemént to this report.)
Evaluation purposes/goals and needs for the Saint Paul and
Minneapolis components are provided in Exhibits 6.2 .and 6.3

respectively. v

»

Dd}ing the period Jﬁnuary-March, 1976, the following majot

saractivities and accomplishments were performed:

Y
N}
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. During January, EMS reviewed the' Quarterly Report dated oy
December 31, 1975 and prepared for the 'Saint Paul- Minnea - ?
. polis Exemplary Career Education Project, for the period™
.- 7 Octgber 1, 1975 - December 31, 1975." el e,
' . On January'26, EMS met with the M1nneapolls and Saint Paul
. Career Education Project Staff at the Fulton Resource Center .
.« , to discuss'hdditiynal evalsation approaches and to schedule 1 |
* . -~ evaluation agtivities, as well as to discuss. Jqﬁnt activi-
' ties assocPdted with 'the combined Saint Paul - innbapqlis
catlon ProJect.

Ty

®

the period February 8-10, EMS attended the Second“' At
er Education forym, in Washlngton, D.C., -also attended ' .-
‘a staff member from both Saint Paul Pub11c Schools and_

Minneapolis Public Schools , : I °

: ‘ ..
On’ March 5, EMS, ‘along “with ‘the Sa1nt Paul and M1nneapolls
A proJect d1rectors, conferred with Midwest offige representa-

"tives of CTB-McGraw-Hill, relat1ng to use’> of .the Career R
‘Maturity Inventory, (CMﬁ} in the secondary sectors ‘of both /
Saint’ Paulnknd M1nneapolls - _ : BT

. On March 16, EMS convened ‘a meetlng of the Admlnlstrator s ¢/

L. . Instr ctlonal Research and Evaluation, and the Saimt.'Paul
- - . +and Minneapplis Career Education Project Directérs, for
. purposes. oi{coordrnated ﬂﬂannlng for a tota1 evaluatlon

‘effort -at e ‘two project 51tes

.
Dur1ng the period Apr11 June,_1976 the follow1ng maJor
activities and accompIishments were performed

. Dur1ng the perlod May 6- 7 1976 EMS part1c1pated in the
, site rbview visit of the Program Officer from the U,S.
& Office of Edutation, Region V 0ff1ce, Chicago, and .the \
.- Demonstration Branch Chief, Bureau of Occupational and Adult
Educatlon, DHEW/USOF Washlngton, D.C. Included were major
EMS presentationgs,, at each of the project sites, including
.preliminary obserthrons on the Saint Paul- M1nneapolls
Career Education Project, as"well. as proJect pperatlons at
- both the’ Saint Paul and Mlnneapolls sites. - . '

(3

.On May 26, 1976, .EMS met with a Saint Paul Minneapolis. joint
: meet1ng of CaTeer Education Advisory Comm&r 2 during - '
which EMS presented: the major agenda ite, B ress report
on ‘the combined project and career educat1on acﬁéva;es and
© evaluation flndlngs*each of the. proJeCt sites.s -

. Durlng June, 1976, ‘EMS has prepared the Final Report for the
1975-76 year, re1at1ng to the Saint Paul-Minnedpolis Career
Education Project, an Exemplary Project in Vocational

‘ Educatlon, conducted under Part D of .Public Law 90-576.

4 A .
. . . X s,
- o . ~ :
. . B . e
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3.2 SAINT PAUL PROJECT SITE I

*

g Dur1ng ‘the er i
act1V1t1es and atcco

pd October December, 1975 the follow1ng ajor - |
plishments were, performed: g : "

l, 1975, EMS met with the Administrator, Instruc-
h and Evaluation, and with personne1 in Career. - .
nt Paul Schools, for the purpose of planning -
act1V1t1es for the Saint Paul component of the'

° L

On December

tlonal Resear
Educatlon, S3
of evaluatio
- PrOJect
’ . { ¢ R
. During the per od Januany March 1976 the foIIOW1ng maJor
act1V1t1es and acco pllshments were performed .

€ .
T

. ~ ) ‘ i
- On January EM met w1th the S/Znt Paul" Career Educatlon
Project Staff to éxplore approaches .to evaluathg activities
and to «xevifiw'the purposes and goals -of .the project, the
evaluatlon plan summary chart, and the evaluatlon needs.

On January/ 9, ‘EMS met with the Admlnlstrator, Instruc-

“tional Res¢farch and Evaluation and the.Career Educatlon-jlhf
Project Dilfector to discuss city-wide admlnlstratlon of . R
career ed 'atlon evaiuatlon ;nstrumentatlon ' RN
J ‘ . ’ <N
On, March '6 EMS participated in the’ Career Educatlon Fair ’
' at .the W}ux Slde ‘Boys and 'Girls Club, Saint Paul ST
’ T On March! 30, EMS conferred with members of the Saint Paul TR
- eer Educatlon Project Staff, relating to specific evalua- ~ ¥
t1 n a?;1V1t1es associated with the Career Education Re- Co

source Center, Victoria School

. '

Among evaluatiop, 1nstruments which were. adm1nlstergﬂ as part
of the Curricultm Development/InserV1ce Component ‘were the
M Saijpt Paul Schoels Career Education Resource Center Ques-
Cti nna1re Career Educatlon SerV1ces
: , /. : ,
fiong the evaluation instruments. which were administered as
art of .the Student Component was Career Maturlty In-.
rentory (CMI )

. .
R

- D‘r1ng the perlod April- June, 1976, the-follnwing major activi- _°
t1es ayjd accompllshments were performed: 3 , . PRRTEN

iOn April 9 and 19, . EMS met W1th the Careex Education Staff
for the further p1ann1ng and performanCe of evaluation
act1V1t1es d , : .

( On April 26, EMS performed interviews with teachers at the .
Career Learn1ng Centers, including those in secondary schools,
! as well as commpnlty resource personnel who cooperate with
)

|

¢/

. the Saint Paul Career Educatlon Project. : 5

L/
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- tion Project Staff and with Minneapolis Public Schools,

¢

‘- i - -

OnAApril 29, EMS_met with the Career Educatiéon Advisgry Com-
ittee related to Gemini Cluster Career education activitjes-

.~ On June 15; EMS met'W1th personnel in the office of .the Ad-
ministrator, Instructlonal Research and Evaluatlon, relatlng
to district wide survey results. N .

-

3.3 MINNEAPOLIS PROJECT SITE S D

Dur1ng the perlod October-December, 1975 ‘the followi major
act1V1t1es and accompllshments were. performed :

. On. December 11, EMS met w1th the Pro;ect Admlnlstrator a

- » Career Spec1a115t of the Minneapolis component of‘the Pl
ject for purposes of obta1n1ng a detailed orig r
M1nneap0115 Project. . ih- .. .

DJrlng the period January March 1976, ‘the follow1ng maJor ,?“‘;je

act1v1t1es and accomplishments were performed’

A

During January, EMS wap'1nv1ted to join the M1nneapolls
" Career Educatlon Advisory Commltteee an’ 1nv1tat10n wh1ch
- was, accepted :

¥ ~ 2

February 4, EMS made a pgresentation to the M1nneapolls
Cayeer Educa:tlon Adv1so§ Committee relating to evaluation
activities.: during the 1974-75 year and early in the '1975-76
Syeary: (both' of 'which periods pre- dated the 1nvolvement of
'EMS as Third- Party Evaluator.) .

. On February,13 EMS met with- the Minneapolis Career Educa-

« Research and Evaluation, retating to evaluation instrumenta-

”Aftd "~ tion forvﬁse-w1th students (elementary and secondary) and

with staff. ciuded were considerations: of evaluatlon .

«act1v1ty sche 11ing and sample size.

. Among , he evaluatlon instruments wh1ch were adm1n15tered as /
part o} “the. Curriculum Development/Inservice Component were

the Career Education Teacher Survey. S o

‘ﬂr

' '( ... Among the evaluation 1nstruﬁ3nt€ which-were administered as

part of the Student Component were the Career Maturity In- -
ventory (CMI)~ and the*Career Educatlon Student Survey .

Dur1ng the perlod April- June + 1976, ‘the follow1ng major activi-
ties and. accompllshments were performed ' .

. 0n Apr11 5 EMS met with the Project Administrator and Career
' Specialist for purposes of obtaining.both staff and”student
-datd . relat1ng to the Minneapolis Slte Evaduation.

) 20_.:
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On Aprll 8, EMS met with the Mlnneapolls Career Education
Advlsory Commlttee .

.. On Apr11 9, EMS and the Minneapolis Pro;ect Admlnlstrator met .
with gu1dance and teaching personnel at two senTor high e

..schools to arrange for adminiStration.of the Career Maturity
Inventory- (CMI) during- the post- sprihg vacatlon ‘period.-

. On May 17 EMS met' with’ the Minneapolis Career Educatlon
‘Staff for the purposes of aidltlonal data collectlon

. On June 23, EMS met with the 1nneapolls Career Education
* Staff to .procure additional evaluation data, including staff .
activities and materials logs whlch were. malntalned during

the 1975- 76 pro;ect operation.

~ & vl
‘ This third- party evaluatlon prolgct-has requirgd a great | .
deal of process activity in this first year of ‘EMS ﬁart1c1pat10n '
_ - with the project, Involved are two separate  schaol districts
i (Minneso'ta's two, largest), as.,well as the Saint Paul-Minneapolis .
’ (combined) prOJect itself, Totally, tHTee‘offlces %5n Saint Paul
~and two . oﬂﬁlces in Minneapolis have intérests and concerns with
the projec In addition, two advisory committees are involved.
A major amount of coordlnqglon necessitated project time ex-.
penditure on the part of the Third-Party ‘Evaluator, a requirement
-~ - which may likely be lessened in a second‘year of involvement,
¥ Evaluation activities/cdordination have contributed to-Saint
- Pxul-Minneapolis”™ cooperatlon during 1975-76. Evaluation of pro-
‘ject outcomes 1sﬂdn§cussed in-Chapter 1V, Evaluatlon of the
Project. i S . .

N
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.. . V. EVALUATIONQDF THE PROJECT = : »
- 2

Thi's chapter of the report d1scusse£ the Th1rd Party Evalua-
tion activities relating to the Saint Paul-Minneapolis Career Educa-
tion Pro;ect Included axe three major sections, relatlng/to.

(4.1) The (comblnedJ Saint Pahl M1nneapolls Career Education .
Project; ' , = .
;\

(4 2)'The Sai Paul Career Edzcatlon Project; and

(4. 3) The Minneapo fs Career Education PrOJect

For each of the orego1ng aspects of the total project, the
evaluation objectiveg,)methodologies, and major flndlngs are pre-
sented. Conclusions and recommendations, based upon: these evalua- .
t1on act1v1t1es, are dlscussed in Chapter V. :

o \ | o : ':‘ \\
4.1 SAINT PAUL- MINNEAPOLIS CAREER EDUCATION PROJECT : !

™
P

- 4.1.1 Evaluation ObJecq{ves and Plan

: As stated in Chapter 11, the obJectlves of thls Third- .
Party Evaluatlon were: — \; o ' ’
c

-~

% 1) To determ1ne the extent to whi the obJectlves -of the
~ project (and its componénts) have been accomplished; -

2) To determine what factors ,either enabled or precruded,the
accompllshment of these obJectlves, and

-

3) To promote the inclusion of the successful aspects of the .
project (and its components) into programs supparted with
funﬂs other than those prOV1ded by the grant.. .

The evaluatlon plan‘was designed to prOV1dc a comprehcn51ve,

yet flexible, evaruatioﬂ of the Saint Paul-Minneapolis Career .

Education Project.' A general design was specified and applied -

to both Minneapolis and SaintgPaul, as_.outlined in the project

proposal. However, the twd school districts vary considerably,
in terms of their respective activities which relate’ to career
education. Thus, the general design was individpalized for
both Minneapolis und Saint Paul. The general design ptovided

a format from which to specify, in greater detail, the par-’

ticular tasks for each school district, per the proposal ob-

jectives and timelines. The work of the evaluation was pro-
posed and conducted in three components or phases: 1) The

vid »
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Component; and 3) The Student. Component.

‘low, and
document,

’ Managemett Component; 2) The Currlculum Development/Inserv1ce

The major stEps of the Third-Party Evaluation Process fol-
€re.developed avoiding to those suggested in the

tion Prqgrams, dated August 15, 1974:

1) Prepare Program Overviews ECompleted'by Project Staffs);

Statement; ® s

-

-3) Specify design;

4) Specif; Data Seurcea;

5) Select or Develgp Instrumenté; o #
e 6) Prepare Sampling Plan; - ; S

7) Prepare Qata Analygie,Plan; o .

8) Prepare Data Colléct;pn Plan; | |
9) Flnallze De51gn and Prepare Reportlng ?an;

-

10) Implement Data¢Collect10n Plan,,'

G

11) Analyze.D{ta, and) ' o

12) Report Findings B S
" The maJor sources-0f . cvaluatlon aata utlllzed

ject relating to the (comblned) Project as well as thc Salnt.

Paul and Minneapolis 51tes, 1nc1uded

. Background mater1als” 1nc1ud1ng PrOJect Proposal(s),,

Student méasures, hsth cognltlve and affectlve,

Staff measureg) to deterfine both knowledge of, and attitudes

toward career: educatlon,,’ .

: Survcys/logs/other records ‘to .determine. staff ut1112at10h of

Career Educatlon Pro;ect Personnel and Materials;

Interviews W1th Staff '1nc1ud1ng teachers and admlnlstrators,'

and community resource persons;-

" . Other ex1st1ng data relatlng to career educatlon 1mp1ementa-

-

tion in both Saint.Paul and M1nneapolls, and

. Monitoring of operat10na1 aspects of the (comblned) prOJect

-

Q - ) . ' 23 .

Prcft Guidelines .for the Evaluation of Career Educa-

. &
2) Formulate Evaluatlon Questions and Prepare Evaluation Needs

N



4.1.2 M jor Findings 1& ‘ . o/

, The}méjor findings reported in this section relate|to the

“\L\_‘ (combined) Saint Paul-Migneapolis Career Education Project. -

PN In particular, those:rfindings generated as a result of the

Management Compgnent of the Evaluation Plan are discussed, sincé

the (combined) §a1nt Paul-Minneapollis Caneer-Educat1dh roject

was evaluated in terms of its management aspects only. Th

- two project site components, (at Saint Paul and Minneapolif). ’

\ | were evaluated in the context of all three of the Evaluation

\ ‘ Plan Components” (i.e. Management,Curriculum Development/In-
service and Student:.) See Exh1b1t 6.1.1 which includes ‘the

) Evaluation Plan Summary Chart. Sections 4.2 and 4.3 serve to

report these findings foryeach project site. Following are the -

major f1nd1ngs related to the (combined) prOJect :

3 \y ‘ . Sa;yt Paul - M1nneap0115 Cooperat1on

The'sSaint Plul-Minneapolis Career Education Project has
fostered a number of cooperative relagionships between ‘the two
. largest school districts in the State of Minnesota. Evidence
" of cooperative relationships have been found in a number of
activities, including” ' - :

1) Exchange of career education modules and ‘other materials;

- 3) Joint Advisory Committee meeting;

:2) Jdint Staff Conferenees;

‘ﬁ . 4) Conduct of workshops in the Saint Paul -Minneapelis communities
" and in neighboring public and private schools;

!

5) Summer seminars; ',n ' o
t6) Jo1nt use of evaluation 1nst§Pments,
7) Planq for a metropol1tan area career ed0cat1on ""swap shop,"

8) Joint part1c1pat1on in the Career Education Forum,
February 8-10, in Washington, D.C. _ o " e

. Assisténce to Private Schools -

The Saint Paul- M1nneapo 1s Career qucat1on Project has
established a liaison with p¥ivate schools in the area, in-
cluding parochial schools in the Saint Paul- M1nneap011s Arch-
d1ocese

-

. - Community Involvement 'k\ ) *

‘\Thgre is evidence of the utilization of concerned community
groups .to facilitate access to community resources, Both the
Saint Paul and Minneapolis Components have developed liaisons




&

. Manag;pent System Establlshed ' _ ‘\ o . B

; “h . v .
with their drea Chambers'of Commerce, as well as with other - -
groups in labor, COmmerce and indystry; : ‘

3
" Technical A551stance Utilized

Both pIOJect components have sought ahd- benef1tted from
technical assistance®provided by a umber of agencies, in-
cluding their Research.and Evaluatioh Departments, HIHEW/USOE,
(both Region V\izd Washington,”D.C., Offices;).the Minnesota

~

- Department of Ejucation (Vocational-Techni al Division. and the

Career Educatlo Coordinator, Instruction Division), the
Unlver51ty of Mlnnesota, and the)Thlrd;Party Evaluator.
‘ Toe

. Tg;get Group Served . - ’ '\T;‘"

Both the. Saint. Paul and M1nneapolls components of the ° - .,
Pro;ect have identified target groups of their school district
student populations to-be served; including the West Area of
Minneapolis Public Schools and the Gemini Cluster of Sa1nt
Paul Pub11c Schools, ‘

The (combined) prOJect, as well as its Saint Paul and
Minneapolis Components, have developed management system(s) to
coordinate the planning, implemeqtdtion, and report1ng of pro-
ject activities and-pggject spendlng plans. .

Staff Development

Both comﬁonents of the Project have been 1nvolved in a
variety of inservice activities; which have been dedffined to

'1nform and to motivate teachers and other s%{ in the pracgss

efu51ng career education concepts with
act1

1ng curricular
ities . ¥ .

.. Cost Effectiveness

Evidence of cost effectiveness have been fgund in the
operation of both the Saint Paul and Minneapolisg, Components -
reported in the next sections of this report. ention is

‘made of the- follow1ng examples:

- Utilization. of (voluntary)_Advisory'Committees;
- Use of community resource persons;
k4

- Use of aides at resource centers, including C. E.T.A. -
"~ paid aides;

' - Utilization of existing personnel who go d1rectiy
to teachers, students, and librarians (non-use of
""add-on" personnel).

i
t.
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. Articulation i -

In both 5chool djstricts, evidence was foungd of articula-
tion/cooperation betWeen @nd ambng levels of edufation, K-1%.
The organization, function and location of Career Education
‘Project Staffs has largely contributed to this outcomg. In
addition, both the-Saint Paul and Minneapolis Components of the
Project have related well to gheir Departments’'of Instructionj
to Vocational / Technical an%g}ndustrial Education, to Guidance/. -

Counseling Services, and to: pecialhgggqg;Education, within .
their. respective school systems. Th#r& appears to be mo ‘'schism
~ ‘between career education agp vocational education in Minnesota's
- Twin Cities. S A AT .
. Advisory Structures - _ 7ﬁ‘%ﬁ

. Both of the Twin City Components havé established advisory
: &tructures for purposes of project planning, implementation and
“evaludtion. : Each qf the Advisory Commjttees has been consis-
tently active and instrumental inyas‘éﬁgﬁpg_project'pérsonnel,
A joint Saint Paul-Minneapolis.Caregj-«##if Vocational Education
Advisory Committee session-was held.off #ay 26; 1976, at 360 %
olborne, Saint Paul. The agenda 'for ‘#Hds meeting is found in
Exhibit 6.1.2. - P '

e ‘ . e
 SAINT PAUL CAREER EDUCATION PROJECT - R

K
LU

. 4.2.1 Evaluation ObjeCtivés and .Plan”

The evaluation objectiyes and plan discussed in section
. 4.1.1 was applied to evaluation activitjes .relatedsto the
Saint Paul Component of the Project. During*-the 1974-75 year |
(the first year of the project's operation), student outcomes
baseline data were established System-wide as a result of .
B leadership on the part of the Administrator,, fmstructional ~.

: Research and Eva)jjgation. These data collection and analysis -
efforts were continued during the 1975-76%year, and.staff base- -
line data collection, relating to the Curriculum Development/
Inservice Component of the Evaluation Plan was established.

4.2.2 Major Findings: Management Component

A number of major .findings relating to the Management
Component of the Saint Paul Career Education Projecct are found
in Section 4.1.2. »In addition, ' the following findings may be
summarized for the Saint Rgul Project: ‘

Access to Community Resources

‘Phe Saint Paul Career Education Project is an outstanding

example of secking of acceptance and support from Kkey communit
groups, representing commerce, labor and industry, including the
capability to orient and train community resource people to

Q ¥
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L 1nsure undéxstandings of their roﬁ'b with respect to the pro-
. gram s educational obJectlves.- / o : ’ :

'x:vSerV1ce to Targeted Groups ' '

S g ~ The Sa1nt Paul Career Education Project has. exerted leader- .
S ' ship regarding roles bf minorities and women in the imple-

© . . mentation of career education strategies. Demonstration pro-

ject applications have sought to e11m1nate and avoid sex bias -
and sex’ role'stereotyplng . : . :

.."Stafflng;gapabllxties . .
. : The Sagnt Paul Componént ‘exhibits staff1n§é¥:pab111:§

na-
reer

W1th a numbB€r of areas of’ rexpertise and a good¥deal of i
“tion in appro;ches ‘to the p1ann1ng and lmplementatlon of
educatlon thrusts. -

o SerV1cxng‘Schools System- Wade

The Saint Paul Staff had deVeloped a district-wide thrust
in approaching Career Education strategies, including the . =2
establishment of career education centers, in the various schools,
which are ‘serviced by the Career Education Resource Center at -
_the V1ctor1a School _ - if

. Ut1112at1on of ngh School Follow up

Saint Paul Public Schools has been successfully ut111zlng : &
the High School Follow-Up Questionnaire, developed by the f
Minnesota Research Coordinating Unit for Vocational Education,

; Department of Vocational and Technical Education, University

e -of Minnesota. This system is assisting Saint Paul Public
Schools in 'local assessment procedures regardlng?the status of
former high school students, inclyding -employment activities.
Minneapolis ‘Public Schools is als0 considering the use of

.~ this management tool, which has great potential for use in the
WL plann1ng and development of career educatlon thrusts.

4,2.3 Major F1nd1ngs. Curr1cu1um Development/Inserv1ce

Component

A number of Curriculum Development/InserV1ce Component
Findings may be summarized for the Saint Paul Career Education
Project, including those related to sem1nar/workshpp*mvaluat1ons,
the ut1112at1on of Career Education Resource Center Services,
and special projects at the Career Developmént Center.

#
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. * "Thé Woman in the Gri? Flannel Suit" Seminar

During Summer, 1975, the Saint Paul Career Education
staff conducted an inservice activity entitled, '"The Woman .
in the Gray Flannel Suit'". In February, 1976, a follow-up
questionnaire was scnt to a number of the seminar partici-
‘pants. A copy of the questionnaire and its major responses
may be found as Exhibit 6.2.3. 0f those who responded to
the questionnaire, 100 percent suggested that a similar
seminar be .conducted during Summer, (Incidentally, a
seminar of this type is being conducfed ing Summer, 1976.)

-Seventy-five percent of the respondenss_felt that they are
more aware of nop-sexist material$®in their teaching areas
since they at ded the seminar. Teaching materials and/or
methogs, to make them non-sexist, had been changed by 69
percent of the respondents. Projects which emphasize women's
contiébutions and changes in the woman's role in today's
soci®y have been performed by 31 percent of the respondents
since their seminar participation. Firally, information
gathered at the seminar had been shared by 81 percent of the

survey pondents. It is clear that "The Woman in' the Gray
-.Flannel Fuit" seminar had an impact on participants in a
number of areas. _ v » ' ’

* Chamber of Commerce/Career Education Department Seminars

Another inservicing activity consisted of a series of .
seminars in career education, sponsored jointly by the Saint
Paul Area Chamber of Commerce and the Saint Paul Career
Education Project. A follow-up survey was conducted among
seminar participants. .The survey form may be, found at the
end of this report, a% Exhibit 6.2.4. Highlights of the
survey results follow. On the following survey items, respec-
tive percentages of respondents who either agreed or strongly
agreed are reported: -

The objectives of the seminar were
clearly stated: . 7 ‘ 90%

>
The siminar presentations contained

new material: 92%
The seminar met my expectations: 85%
The seminar increased my knowledge of
the St. Paul business community: 89%
There was a good balance. of large and

' - small group activity: ‘ 80%

There has been an increase in community’
involvement in my classroom as a result
of the seminar: : 34%

28



-25- T

P

Students have benefitted from my -

. - . attendance at a semingr 66%
B There should be more interaction between
- . the schools and the community. oo -~ 92%

I would resommend attendlng a Career _
Education semlnar to a colleague. - 89%

" In addltion, five other survey items were constructed to
survey the utilization of career education materials and

'f-<' services.y Results follow:
' Are Career Bducatlon materials : n
available in your school? . Yes - 84%
. . - " No - 11%
: . No Answer - 5%
| Does your school have a Career'-‘ S
Resource Center? . Yes - 84%
.o U ' No - 42%
No Answer - 7%

Do students use the Career
Resource Center? D .Never. - 12%
' : , Occa51ona11y - 32%
# - Frequently - 23%
' No Answer - 33%

I

et

[ 8

" Do you refer students to the

Career Resource Center? - Never-- 21%:
o . o : - Occasionally - 29%°
i ' : - _ Frequently - 16%
R ) No Arnswer - 34%
r Have you used the serV1ce(s)

of the Career Education Center :
at Victoria? Yes - 38%
) No Answer - 3%

- ‘Utilization of Career Education Services

- Another survey which was administered among teachers ;
and others was titled "Saint Paul Public School: Career
Education Resource Center Questionnaires: Career Education

f?ﬁ=TSe vices, Spring, 1976". . (See Exhibit 6.2.5) The survey

e designed to determine the amount of utilization of the

- varlous services, including materials, available .from the

 Career Education Resource Center, Victoria School. Included
were the f0110W1ng serV1ces. ‘

29
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Films, Filmstrips and Cassettes, Commercial
Materials, Bibliegraphies, Career Education
Hand-Outs, Career Education Newsletter, Bulletin
Board Ideas, Career Education Related Units,

" Career Education Staff School Visitation, Staff
Assistance in Planning and Implementing Career
Education Activities, Resource People, Out-of-

. Classroom Experiences, Interviews, Self-Awareness
Activities, Simulations/Role-Playing, Career .
Fair, -Classroom Presentation, Seminar/Workshop,
and Career-Related Materials.

Respondents were requested to indicate thejr utilization of
these services to provide an indication (on a scale of 1 to
5) regarding how helpful the services were, and whether

or not they would like more help. In addition, respondents
were asked to indicate how else the staff might be of asiss-
tance. ' ' .

The survey was administered among teachers, and other
staff in both the elementary and secondary schools, with twé
major groups in mind, i.e. those who were being served '
directly during the year by the Career Education Resource
Center Staff, and a sample of those not -directly being served
but for whom career education services could be available.
Responses from the latter group. numbered only 5. Responses
from the group being served-directly, including staff in the
Gemini Cluster, may be summarized as follows: . :

: . WOULD LIKE
UTILIZED . HOW HELPFUL * (MORE) HELP
(Percent of  (Percent of Respondents) (Percent of

SERVICES: g , Respondents) Not Helpful Very Helpful Respondents)
. NS 1 2 3 4 ! 5 ”

Films ¢ | | 20% 0% 0% 7% 20% 13% 7%
Filmstrips § Cassettes 21 0 0 2z 24 391 7
Commercial Materials _ , |

Posters . 17 2 0 9 2 19 .4

Kits - | 24 0 0 9 9 20 4
Bibiographies 11 0 0 ‘4 6 15 2
Career Education Hand- - . ,

Outs (Activity Ideas) 28 ' | 2 0 11 13 22 . 6
Caréer Education Newsletter 11 2 7 17 2 & 4
Bulletin Board Ideas 11 |1 0 2 4 -4 6 | @ 4

30



e ' : . WOULD LIKE
Y UTILIZED \ HOW HELPFUL < (MORE) HELP
- (Percent of (Percent of Respondents) (Percent of -
Respondentsl, Not Helpfhl Very Helpful Resggndents
i T 2
¢ ¢, Careér Bducation = , . o ‘ :
% ;|  Related Units i . L ‘ |
J% %' St Paul teacher-deyel.  20% 0% 2% 6% 158 15% % X
o ’ 1 iculum.gu1des'§$' S . v
) Carger Ed. Staff School SN
“Visitation . 35 - 0. 0.2 -7 41 9 .
Staff Assistance in Plan- . " . -
: ning and Implementing : R : . : o
. . Career Ed Activities 39 0 2 0 14 .43 4 "~§3¥
Resource People e 0 0 o0 11 52 i1 A
*  Out-of-Classroom Experiences ‘30 e 0 0 11 39
S v Interviews ;13 0 0 6 9 1 s
. Self Avareness Activities 26 0 0 7 15 15
- » Slmulat1ons/R01e-P1ay1ng 9 0 0 5 6 13
Career Fair 13 2 2 "2 5. 11 )
Classroom Presentation 17 e 0 5 2 24
Seminar/Workshop 28 0 0 4 13 24
- Career-Related Materials 22 ' 0 2 ‘5 18 19
L

It is ‘clear that, as Career Education Staff services become
‘avilable to teachers in service, career ®"education services
are utilized and are deemed helpful, In addition, involve-
ment with career education services results in the teachers

" seeing the need for additional assistance from the Career
Education Resource Center Staff,

. Evaluation Activities at Teaching/Learni ng Sites

A number of evaluation activities re1at1ng to Career
Education have been carried on by teachers and others direttly
- involved at the 1earn1ng sites. One teacher in particular who
* ~has been involved in career education activities and their .
2 evaluation is M§S. Sande Speck, a teacher in the C-Pod of the
€ . ' Career Development Center, at 360 Colborne. Ms. Speck has

¥
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obtalned some 1nterest1ng evaluation results Wthh are
.summarized in another document. The career education
activities in the teaching/learnlng station have been aided
by efforts and services of the Staff from the Career Edu-
_‘«atlon Resource Center.
Perceptions of Ihservice Staff and Others . ¢

EMS conducted a number of interviews with inservice
staff involved in career education in elementary and secon-
dary programs in the Saint Paul Public Schools. Major
p01nts expressed by various staff members may be summarized
as follows:

-Staff assistance from the Career Education Resource-
Center in planning and implementing career education

~is a vital ingredient relating to the process of

~ infusing careerteducation concepts into the ongoing
curriculum. The career7education s;aff is the "cata-

« lyst" in this process
-
-Time is a necessary i redient of career education

planning, both for the teacher in service, as well
as the Dlstrlcts' Career Education Resource Center

staff

-The benefits available to students, staff, school .
and community far surpass the relatlvely small invest-
-ments of financial resources. Many ."free' community
resources are available, to cite only one area of
opportunity.

-The Saint Paul Schools will be wise to continue to
support career education, a proposition which will
have to deserve serious consideration in the year

L ' ahead, as the present project is completing its '
third and last year. There are feelings of support
for this proposition among those staff who have
beneflted from these Career_ Education Resource Center
sérvices,
4.2.4 Malor Findings: Student Component -

A number of Student Component Findings may be summar-
ized for the Saint Paul Career Education Project, includ-
ing results of the administration of the Career Maturity.
Inventory in Grades 9 and 11, as well as Scales of Self

, Acceptance, Social Maturity, School Affiliation and Self
- ~ - Security in Grades 3, 5 and Junior High.
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. Career Maturity Inventory Results

The CMI (Career Maturity Inventory) was administered to
Saint Paul students in grades 9 during 1973-74 and 11 in
'1975-76. The CMI consists of ak Attitude Scale and a
Competence Test with five subtests. The results, in terms
of average raw scores, are shown in the following table,
for grades 9 during the 1973-74 year, and for grade 11
during the 1975-76 year. Included among the 2,524 eleventh
graders are students who were ninth graders during the '
1973-74 administration of” the CMI,

T SAINT PAUL
: CAREER MATURITY INVENTORY
. AVERAGE RAW SCORES

"
X

-

. ' ATTITUDE [KNOWING | KNOWING  |CHOOSING {LOOKING [WHAT SHOULD

.- YEAR GRADE N | SCALE |YOURSELF |ABOUT JOBS | A JOB | AHEAD | THEY DO
1973-74 9 2916 | 34,6 | 12.5 15.2 12.6 | 12.8 9.9
1975-76 11 2524 | 35.7 | 13.2 15.9 13.0 |12.9 | 10.3

Although there are no true national norms for the CMI,
-~ there are norms which generally are representative of stu-
dents in broad sections of thé country. In addition, the
various subscores represent specific areas of career educa-.
tion program activity. Overall, Saint Paul students scored
at or above other students whose raw scores contributed to
the available norms., This indicates a strong base of career
maturity attitudes and competgncies,. g ' ‘

Since the CMI provides a measurement of growth, the
results show that gains have been significant when the
ninth graders are compared with the eleventh graders.
Although ‘the student populations between the two school years
may have differed somewhat, gains are shown in these total
$tudent: populations over this two-year period. The Saint
:Paul student population appears to possess career maturity
and a positive attitude toward the world of work,

. Elementary Sé;vey Results

c As part of its district-wide testing program, Saint Paul
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R Schools ' have admimistered a series of scales de51gned-to—mea-

sure t self-concept ot students in four major areas:
1) Self-Atceptance; 2) Social Maturity; 3) School Afflliatlon,
and, 4) Self-Security. In Saint Paul, durlng the 1974+75

year, 296 second grade students wvere tested In 1975-76,
545 grade 3 students were tested. The average scores (sta
dard scores with a mean of 50 and a standard deviation oﬁ
10), were as follows for these two years: -

* SCALE  1974-75 Grade 24 1975-76 Gradej
Self-Acceptance . 48.7% | . -50.4 \Q
Social Maturity . 52,7 - 531 5
o, School™Affiliation - 46.6 , 5¢.5 p
’ Self- Securlty 51.5 o . 53.5 .
. - e A l‘ g
i Gains were shown in all areas except social maturlt} o '
- ’ v The intermediate-level version of thls same sur reﬂ-

ports the same £6ur scales‘as for the primary level,:

three additional scales: Teacher Affiliation, Peer Affl a-
tlon, and Social Confidence. During 1974-75, 262 student e
in grade 5 were tested, while.in 1975-76, 578 student§ in

grade 5 were tested. The average scores at the 1ntermed1at 1,

level were as ‘follows: S,

‘ . Grade 5 ST S
SCALE - 1974-75 . 1875-76 " ¥
Self-Acceptance .§1.0 . 53, ‘ I
‘Self-Security 50.4 52.8% ¢
Social Maturity 51.8 51.1 ;
Social Confidence, 51.2 ' | 50.8 {“n
School Affiliation 50.2 1 54.7
Teacher Affiliation 50.8 f&S
Peex, Affiliation 50.7 °

- ‘ T .W e
All scales are at or near national norms., In sumgafyagﬁhe
results of this testing have shown that elementary students
in the Saint Paul Public Schools represent a student popu-
lation which is close to the national norm in the measure-
ment of various dimensions of self-concept, which is one of
the major bases ‘for career awareness,

4.3 MINNEAPOLIS CAREER EDUCATION PROJECT

4.3.1 .Evaluation Objectives and - Plan

The evaluation objectives and plan discussed in Section
4.1.1 was also applied to evaluation activities related to
the Minneapolis Compopent of the prOJect During the 1974-75
year (the f1rst year of -the project's operatlon), student
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~outcomes baseline data were established in Minneapolis. e
- Data collection and analysis efforts were continued during

the 1975-76 year, and staff baseline data collection,

relating to the Curriculum Development/Inservice Component

of the Evaluation Plan was established.’

4.3.2 Major Pindings: Management Component

. A number of major findings relating to the Management
Component of the Minneapolis Career Education Project -are

_ found in Section 4.1.2. 1In addition, the following findings
may be summarized for the Minneapolis Project:

£

- Access to ‘Community Resources

The Minneapolis Career Education Project continues to
seek acceptance and support from key community groups, repre-
senting commerce, labor and industry. ‘

* Staffing’ Capabilities

- The Minneapolis Career Education Project staff has
brought good capabilities.in teaching-and counseling as
backgrounds for career education in Minneapolis Public Schools.
The staff is particularly efficient in planning the work and
in working the plan. The staff is assuredly small in numbers

when compared with the number of staff found in many other
metropolitan school districts. :

* Evaluation Strengths

The Minneapolis Careéer Education Project has shown a o
tendency to base its planning on the results of data
collection and evaluatio¥fl efforts. A number of evaluation
efforts were already in progress when EMS arrived as the
project's third party evaluator. o )

* Servicing .Schools in the West Area

The Minneapolis Career Education Project has developed
"a thrust in the West Area of Minneapolis Public Schools.
Included have been a number of career education strategies,
including the establishment of career education centers, in
the various West Area schools, serviced by the staff at the
Career Education Center, Fulton School. With the allocation
of a minimum of financial resources being dedicated to the
project, district-wide thrusts should be possible. The

West Area development should serve as a model for additional®
district-wide thrusts.

'4,3.3 Major Findings: Curriculum Development/Inservice

Component

o A number of Curriculum Development/Inservice Component
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findings may be summarized for the Minneapolis Career Educa-
tion Project, including thosé related to seminar/workshop
evaluations, Career Education Teacher Survey, and utilization
of career education staff resources and materials.

.1
. Inservicing Activity Evaluation Results
‘A number of Career Education Workshops were provided by
the Career Education staff during the 1975-76 school year,
In addition to the majority of the workshops, which were
provided for elementary and secondary teachers, there was
also a workshop for principals and for counselors, As part
of the workshops, a pre and post-test on career education
concepts was administered to the partitipants, Teachers
responded to a twenty-item test (see Exhibit 6,3.3), while
counselors responded to a twenty-six-item test, Pre and post
test results, as shown in the following table, show an over-
all pre-post gain of five tést items for the elementary
teachers, 3 items for tHe secondary teachers, and 2 items
for the counselors. Elementary teachers included grades
K~6 and secondary teachers included grades 7-12, in all
subject areas. )
MINNEAPOLIS CAREER EDUCATION ‘
FALL-SPRING, 1975-76 WORKSHOPS - q
TEACHERS '
PRE-POST TEST RESULTS
(Iwenty-Item Tgst)
| PRE-TEST ~ POST-TEST GAIN
GROUP (N) g MEAN | MEAN " MEAN
Elementary (19) | 14 18 . o 4
Elementary (19) 13 17 4
y Elementary (20) 13 17 4
. «
Elementary (11) - 13 19 6
Elementary (11)° 13 19 6
ELEMENTARY TOTALS (80) 13 18 5
Secondary (22) ‘ 13 17 4
* Secondary (29) . - 15 17 2
Secondary (16) 15 18 3
SECONDARY TOTALS (67) 14 : 17 3
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[
COUNSELORS
- - PRE-POST .TEST RESULTS
. (Twenty-Six Item Test)
. . PRE-TEST. _POST-TEST " GAIN
T Q) MEAN = MEAN |~ MEAN
15 R 15 n 17 E L2

In addition, a Workshop Evaluation Questionnaire was admlnis-
tered at the end of each workshop The four major items. of
the questlonnalre follow, along with rqsponses most frequently

given by the teachers/counselors/administrators in attendance

at the workshop:

1.

What did you find most beneficial?

* Presentations

* Resource Informataon/Materlals : .
* NSP Trip.

" Ideas/New Concepts/sdggestlons

What d1d you find least beneficial?

. Presentatlons .
* Films/Games too Long -
* Special Education Session

* Small Group Sessions !

. t

What other tqg;cs would;you haVe liked covered in
this workshop
&

Presentations by OccupationalzClusters .
Time with Materials/Bibliographies/Ideas

Examples of Units Taught in Elementary
Changing Jobs in Twin Cities

Career Motivation/Decision-Making

How to Set Up a Resource Center -

Concrete Ideas: Inltiaéing C%sier Program

-

l

ai’
Did you find anything that you felt shoulJ
have been included? ]

* Last Sessions Could be Shortened

. * Shorter Speeches -

. * Discussions on Rac1sm/Sex15m

3'7 o
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”WIthQprqgr”Educdtion Staff has utilized the workshop evalua-

tion results, after each W6fRSh6p,”Iﬂ“§1énning'eith”SUBSG?—“ -
quent workshop.

., Career Education Teacher SutVQy

One of the major objectives of the 1975-76 evaluation

ackground for measuring teacher invplvement in career
education activities, as well as tedcher opinions and other
attitudes relating to career education, Exhibjit 6.3.4 in

the Appendix is the survey form utilized. A sample of ele-
mentary and secondary teachers were surveyed. Results of the
survey for elementary and secondary (combined) teachers,
corresponding. to the two major areas surveyed (i.e, Teacher
Activities and Teacher Opinions) by number of responses, are
found on the following pages.,

groject has been to establish baseli;e,data on teachers, as

Survey results relating to Teacher Activities are sum-
marized by frequency of use, as well as in comparison to the
previous school year. The item "integration of career
education into my curriculum'" was reported ''nearly every day" .

~ by 21 respondents and '"about once a week' by 19 respondents,

Forty respondents reported '"more" (6f this same activity)

in comparison with the previous school year, Likewise,
"career relafed.unitsﬁ,abrékieported by 11 respondents
"nearly every day'{ and 57 respondents reported more of this
same activity.than during the previous school year, '"Field
trips' were reported less frequently, perhaps because of a
budget cut which allowed fewer to happen,

" In the area of Teacher Opinions, the’following items
reCeived th@ highest "strongly agree (SA)'" responses:

-’ The career £esource staff are'open and willing to.
help me. (54) .~ .

. - A sound career education program should emphasize
: ' the use of community resources outside the class--
room, (45) o B

- The career education program should involve all
students and all teachers., (42)

In addition,rvirfually all respondents ( out of 81)

. felt they understand the term "Career Education".. Likewise,

nearly all (76 out of 81) agreed that they know who to go

to for.assistance in planning and implementing career edu-
cation activities. The reader can gauge the growth in career
education activity participation since last year. Results

of this survey will be particularly useful when comparisons
can be made with 1976-77 survey results a year hence.



. . ) cah- o \

CAREER EDUCATION TFACHER SURVEY -
TEAGIER ACTSVITIES _
Elementary and Secondary (Combined) Results
e T N
. Prequency of Use | - Campared To
, . | Previous School Year

| NEARLY EVERY DAY
ABOUT ONCE A WEEK
ARQUT ONCE A MONTH
A FBN TIMES
DURING YEAR

NOT APPLICABLE TO
MY STUDENTS

¥ ;
- ‘ :
. ‘ 1) Integration of Career - -
‘ . Education into my , : ~ \
.curriculum . 21 19 14 10 4 4 18 40

™~ 2) Use of Career Related
: Activities as:

films, filmstrips or multi- y :
- media kits ‘1 (10| 19 | 33 3 2 |29 '{27
field trips 1o s| o]l25 |10 | o [25 |10
& . .
resource people ' : 2 7 7 31 10 7 22 "1 21
. ‘ o
group discussion on careers h . ,
or job opportunities . 6 22 14 21 - 3 3114 40
N career related units ' 11 41 16 25 7 | é 1 20 57

worker interviews [ 1 | 3| 8| 19 |15 4 |13 |1s

career related displays or : '
bulletin boards 2 31 16 27 10 -5 18 25

3) Are you involved in self-
awarencss activities with
your students such as:-
values clarification, DUSO,
or SRA, interest inventories,
self-awareness units, -
role playing : 8 13 12 21 10 4 28 21

4) Help from or joint planning

. t t i .
::zgf he career education ‘9 2 7 33 |8 4 | 14 27

5) Use of library or career
' center, career related : . .
materials 6 9 17 29 4 1 |16 37
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CARBLR EDUCATION TEACHER SURV!Y 1975 76 ' S
' TEACHER OPINIONS )
Elementary and $ocondary (Combine55 Results

Pane

Using the following scale, please record your opinions by circling the number corresponding
to your answer: : ’
= if you strongly agree with the statement

= if you agree with the statement in general .
= if you are uncertaln abaut your feelings

if you disagree with the $tatement

= if you strongly disagree with the statement . !
R * SA A U D 8D

w5

(R WV N NN

- The goals of the carceY education program in the Minneapolis
schools are clear to me 27 46 5 - 1

» The career education program should involve all students - _
and all teaehers } 42 31 5 2 -

- A sound career education. program should emphasize the use

of community resources outside the classroom - 45 30 3 1 -
*
: A career educatlon program should enable students to

explore preferences to a depth desired . . 28 4 5 1 -

- My role as a teacher is that of a facilitator of
learning rather than an information giver 24 37 11 6 -

- The interviewing of adults by students is a vital part
of the career education ‘program . 18 39 21 - -

- The career resource staff and office are open' and w1111ng .
410 help me . _ ‘ 54 28 1 - -

- I feel that career education activities have helped ‘the
majority of my students.

a) become active rather than.passive’ Learners 10 38 20 2 -

b) increase their understandlng of najqr occupatlonal . '

fields v 12 48 8 2 -
c) stimulate thought about career ch01Ces that are

realistic ' 14 41 15 1 -
d) view education as a continuous process h 15 41 15 1 -
‘e) relate school augjects to knowledge and skills

needed in the 1d of work 15 - 40 14 1 -
f) clarify misconceptions and stereotypes about certain

occupatiorns 14- 39 15 - -
g) understand the 1mportance of the 3R s in both school .

and work 14 35 20 - -
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CAREER EDUCATION TEACHER SURVEY, 1975-76 -
: TEACHER OPINIONS

Elementary -and Secondary (Combmed) Results

L - (cont) , .

+." = Do you feel you understand the term "Career Education?"
Yes 78 - No - . Not Sure 3 -

. ~-Would - you rather see career education taught as a separate element of the curriculum
mstead of trying to integrate it 1nto other subject areas?

i 'Yes 9 No 60,_; ' Not Sure 11

= Do, you know who to go to for ass1stance in pla:mmg and ementing’ career
educat1on act1v1t1es." :
~ Yes 76 No - ~ Not Sure 5
- Have you utilized the mater1als and/or concepts developed during the workshops" .

Yes 64 No 5 ~ Not Sure -8 e

it A
’ IR

&

LY ~
. 5
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. Career Education Staff and Resource Center Activities .

Further indications of career education staff efforts
and utilization of career education materials may be found
in documentation available at the Fulton School Office, This
documentation includes logs which are maintained weekly and
relate to both staff activities and check-out of materials.
Examples of the forms used in this logging procedure may be
‘found in Exhibits 6.3.5 and 6.3.6, in the Appendix filed
supplement to this report. Summarles of the data from staff
log sheets have been provided in each of the quarterly re-
ports filed by. the M1nneap0115 Career Education Project Ad-
ministrator. An examination of the career education mater-
ials log records by EMS has shown an active and a relatively
high and frequent utilization of career education materials.

Further explanétion of materials usage from the Fulton -
Career Resource Center should be made, The Elementary Re—
source Office materials are sent d1rect1y to teachers, ' Some

‘Resource Center, but generally the' M1nneap0115 Career Edn-
cation Project recommends purchase for the 1nd1v1dual
(secondaryg school career centers. N

'f;')\
S

4,3.4 Major F1nd1ngs Student Component ’ ‘

A number of Student Component F1nd1ngs may be reported
for the Minneapolis Career Education:.Project, including re-
sults of the administration of the Career Maturity Inventory
in secondary schools and of the Career Education Student Sur-
vey in the elementary schools. : :

. Career Maturity InVentory Results

The Career Maturity ?nventory (CMI) consists of an
~Attitude Scale and a competence test, with five subtest$.

During the 1974-75 year, 63 Minneapolis eighth graders
“and 62 tenth graders responded to the CMI Attitude Scale and
the Competence Subtest, Knowing About Jobs. During the 1975-
76 year, 227 eleventh graders, in two Minneapolis high schools,
and 128 ninth graders in a junior high school, responded to
the CMI Attitude Scale and four of the five sub-scales on the
Competence Test. The results, in terms of average raw

scores, are shown in the following table, for grades eight

and ten during the 1974-75 year, tand for grades 9 and 11
during the 1975-76 year, t
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Minneapolis Career M'alrity Inventory -
Average Raw Scores '

- ' s Attitude Knowing Knowing Choosing Looking What Should
Year Grade N Scale Yourself About Jobs A Job Ahead  They Do?

1974-75 8 63 32.7 - 14,7 - - - .
1974-75 10 62 34.8 . 15.8 - - -
1975-76 9 128 33.1 12.2 3.5 11.4 116 - -
1975-76 "11 227  36.0 - 13.6 16.8 13.1 13.5 -

5

Individual pupil reports and school summaries have been‘pro- .

‘vided to .the Minneapolis Schools for the CMI results this year.
- Although there are no true national norms for the CMI, there
’ are norms which generally are representative of Students in
broad sections of -the country.  Further, the various subscores
-represent specific areas of Caréer Education program activity..
Overall, Minneapolis students scored at or above other students
~whose raw scores contributed to the available norms. This
indicates a strong base of career maturity, attitude and com-
petencies. The eleventh grade students, (whose high schools
‘are in the West Area of Minneapolis Schools, ie. the project
target area) scored particularly high in comparison with their
grade norms. S ~

=7 " .~ Since the CMI provides a measurement of growth, the re-

T ' sults show that gains have been significant when the (1974-75)
- eight and tenth graders are compared with the (1975-76) ninth _
‘and gleventh graders. Although the student populations between

. , - the two school years may have differed somewhat, gains are

s -~ shown in these total student populations over this two-year

‘ ‘period. The Minneapolis student population appears to possess

career maturity and a positive attitude toward the world of

. work. T

During the fall trimester, 1975, a ninth grade group
in the West Area was pre-and post-tested at the ‘beginning
and end of a unit taught in Career Education, on the Attitude
- Scale and four sub-tests of ‘the Competence Test, i.e., .
Knowing Yourself, Knowing About Jobs, Choosing a Job, and
Looking Ahead,” This group (School A, Pre-and Post-Test)
.+ are compared with a group of 128 ninth graders, in another
~i,.  area of the city, who responded to the CMI later in the’
L 1975-76 school year (School B)., Results follow.

-

L2
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MINNEAPOLIS CAREER MATURITY INVEN'IORY |
AVERAGE RAW SCORES ** ,
GRADE 9, 1975-76

ATTITUDE - KNOWING KNOWING  CHOOSING  LOOKING

SCHOOL, N SCALE  YOURSELF  ABOUT JOBS A JOB = AHEAD
A (Pre-Test) . 109 352 13.8 14,9 13.4 1.8
A (Post-Test) 109 38,0 14.3 6.4 145 142
| Py | | , |

B (One test only) 128. 33.1 12.2 13,5 . 11,4 - 11,6

£

Raw scores for School A ninth grade students who were
.exposed to a concentrated career education uynit were
significantly higher on the Attitude Scale gnd all four of
the Competence Sub-scales, in comparison with raw scores for-
students in School B, with no particular career educatlon
exposure, : ¥

7

"Through the joint efforts of EMS and the M1nneapolls
Career Education Project Staff, a Career Education Student
Survey, Spring, 1976 was developed. (See Exhibit 6,3.7 in
the Appendix). This survey was adminis tered to_third and

. Elemen}ary Survey Results

~ fifth gr students in elementary schools, both to classes

‘whose teacher had attended a Career Education workshop and
to classes whose teacher had not participated, The follow-
through ‘'Tresponses to the survey were as follows:

With teachers attending a workshop:

Third graders = 94 %ifth graders = 104 Total = 198
With teachers not attending a workshop:- )
Third graders = 107 Fifth graders = .89  Total = 195

The comparatlve responses, expressed as percentages,

., are summarized.by survey item in the next pages of this

section.

The summary provides a listing of each of the fourteen
survey items, and a distribution of responses by grade and
overall for the two groups of students, i.e,, Group A: those
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whose teacher attended a Career Educat1on~Workshop and
Group B: those whose teacher did not attend. ' In addition,
for each survey item, a mean response (1 = agree, 5 = dis-
agree) is also provided, . Those students who responded to
an item with either "1" or '""2'"+ are counted as agreeing w1th
the statement, in the dlscu551on which follows.

Ninety-two and 94 percent of Groups A and B, respec-
tively, agreed with the statement, '""Mathematics is important
. to people who work". Forty-six percent of Group A, and 29
percent of Group B agreed with the statement, "I would like
to grow up and have the same type of job as my mother or ’
father". In response to the statement, "I like to visit
- businesses and workers outside of school'", 77 percent of
Group A and 81 percent of Group B agreed. In response to
the statement, "I do some things well that would help me on
the job'', 86 percent of Group A and 82 percent of Group B
S agreed. Other slight differences in agreeing responses are
e noted for the remainder of the items in the survey. Many
of the third and fifth-grade classes with teachers not =*
attending were well advanced in career educat1on, ‘as 1is
reflected in the responses of Group B,

1

: «ﬂL“ -

Minneapolis results on this ques tionnA®x ‘weére also -
compared, for five of the survey items, with a Hatiaenal ) ;
sample of pupils in Grades 4 - 6, utilized in a U.S. Office™ s .~ 2
of Education study during 1972- 73 This comparison is shown
in the follow1ng -table.

It is apparent that Minneapolis responses were gener-
ally more positive on items 1, 4, 5, and 8 than those in
the national sample, It is also apparent that attitudes
of the M1nneap011s third and fifth graders surveyed were
generally positive, as shown by high percentages of agree-
ment with survey items.

COMPARISON OF MINNEAPOLIS
AND NATIONAL SAMPLE:

ATTITUDES TOWARD CAREER EDUCATION

NATIONAL SAMPLE MINNEAPOLIS

SURVEY ITEM NUMBER AND STATEMENT j Percent Percent
' Agreeing - Agreeing

Group A Group B

1. Mathematics is 1mportant to people i '
who work 86% 92% 94%

"2, I would like to see films about :
how things are made 78 68 79
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© COMPARISON OF MINNEAPOLIS
: AND NATIONAL SAMPLE:

ATTITUDES TORARD: GAREER EDUCATION
' B ' KATIOWHIWE&PBHS‘
SURVEY ITEM NUMBER AND STATEMENT - Percent : Percent
- ' ) Agreeing Agreeing
» Group A _Group B
4, 'Students should be taught about . '
jobs in school _ 72% 73% 82%
- 5. School should teach me things L . :
. I can use on a job 66 .75 79
’* Y ‘8. I am too young to think about . ' _ v
. what I want to do when I grow up - . 22 30 16
o o | .
. . o [ / , * »
—_— LA
Pg ¢l
3
r ” ]
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A CAREER EDUCATION STUDENT SURVEY, SPRING 1976
R : MINNEAPOL 1S SCHOOLS
: SAMPLE OF THIRD AND FIFTH GRADES
T . - Teacher Attending Teacher Not -)\ttendmg
. Survey Item + Workshop (A) . Workshop (B)
R Grade Grade
3 5 / Overall 3 .5+ . Overall
(N=94) (N=104) (N=198) (N=107) (N=89) (N=196)
. . B ' ,/'
1 Mathematlcs is important to people -
; who >work _ -
Agree 67% 708 . 69% 72% 61% 67%
Z 23 23 23 18 38 27
s 73 9 /6 7 5 1 3 g
4 - ./ 3 - - - -
, ¢ 5= Dlsagree 1 /1 1° 5 . -3
_ Me‘anc 1.45 ;1.39 1.42 - 1.46 1.41 1.44
; 2 ‘I would tike to. see films about /
. how things are made - .
. Agree ' 50/ 39 44 54 37 47
2. 27 21 24 - 24 42 32
3, 1 25 20, 17 16 16
4 8 '»} 5- - 1 0
5= Dlsagree , /6. 7 7 5 4 5
‘Mean : s /1/.88 2.23 2.06 . 1.77 1.95 1.85
‘ / _
3. 'T weuld 11ke to grow up and have /
* the same type ‘of job as my mother /
' or father ‘ / : '
* i .1 = Agree ' /28 26 27 23 10 17
SR, /23 16 19 10 15 12
- 3 /19 14 17 29 31 30
NI / 6 12 9 8 14 11
. 5= Dlsagree / 24 32 28 30 30 30
‘Mean / 2.78 3.08 2.94 - 3.14, 0 3.36 3.24
R Students should be taught abbut 4
- jobs in school / p .
/ L :
© 1= Agree 43 48 45 56 42 49 _
2 - { 24 30 28 16 32 23
v 3 / 19 17 - 18 16 20 18 ‘
! R , 44 4 4 * 5 3 4
5'= Disagree / 10 | S 7 3 6
_ Mean / 2.14 1.80° /1.96 1.92  1.96 %94 "
R
/
5. Sehool should teach me things I
‘ can use on a job  / < _
. 1 = Agree . / 50 58 53 53 50 51
. 2 / 20 23 22 20 38 28
3 /" 20 12 16 9 6 8
4 / 4 4 4 7 3 5
5 = Disagree / : 6 3 5 11 3 8
Mean - 1.99 1.70 1.84 2.04 1.70 1.89
4 i ,



-44-

CAREER EDUCATION STUDENT SURVEY, SPRING 1976
"MINNEAPOLIS SGHOOLS

" SAMPLE OF THIRD AND FIFTH GRADES
\ . . i Teacher Aﬂ:ending S ;I'eacﬁer Not Attending -
- Survey Item - ' ) Workshop (A)- - Workshop (B) - :
' ’ Grade . . Grade
o ‘ , 3 5  Overall 4, 3 5 . Overall
e - (N=04) (N=104) (N=108) P(N=107) (N=89) (N=196) .
6 My job is being a student , : : S
1 = Agree 65% 45% 55% 75% 40% 59%
. 2 .. . 14 . 22 18 7 20 13
3 . o 10 = 18 %14 7 022 14
4 -2 3 3 4 8 . 6
5 = Disagree 9 12 10 7 8 8 :
7 Mean 1.75 2.15 1.96, . 1.63 - 2.21 1.89 . -~
5. 7. I.1ike myself : o o o
' 1 = Agree : 77 83 80 - 80 - 83 82
2 - 12 - 9 10 = 7 15 10
3 6 8 8 7 - 4
4 . -1 -— - - 1 -
5 5= Disa’grep ) 4 - 2 6 o1 . 4
~ Mean . , . 1.45  1.26 1.35 1.47 1.23 1.36
.~ 8. 1 am too young to think about
N what I want to do when I grow
up . . <;:“( '
1 =Agree 23 10 17 16 2 9
2 o - - 10 17 13 4 10 7
3 14 9 1 6 8 7
4 * 6 6 - 6 8 76 16
5= Dlsagree ' 47 58 53 66 54 61
Mean o 3.44 3.85 3.6 . 4.05 4.23 4.13
9, I get along well with my class
mates : LT - : S
1 = Agree : - - 42 47 45 50 33 43 - ‘
2 27 - 25 26 - 26 47 - 35 i
3 24 14 18 g 17 17 17 :
4 . 4 ) 5 \j 1 3 2
5 = Disagree o 3 8 6 6 - 3
- Mean : ’ 2.00 2.04 2.02 1.86 1.92 1.89
10. I feel good about the decisions
I make in school . .
: 1 = Agree ' - 40 44 41 54 42 48 ’
' 2 28 27 27 24 39 31
3 - 26 25 26 17 16. 16 ;
4 L 3 2 3 - 3° 2 {
. 5 = Disagree ‘ 3 2 3 5 - 3
Mea

n 2.04 1.92 1.92 1.78 1.81 1.79

8 4
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CAREER EDUCATION STUDENT SURVEY, SPRING 1976
MINNEAPOL IS SCHOOLS

SAMPLE OF THIRD AND FIFTH GRADES

7 Teacher Attending.  Teacher Not Attending
Survey/ Itef Workshop (A) Workshop (B)
: Grade . ‘Grade '
3 S-  Overall 3 S Overall
(N=94) (N=104) (N=198) . (N=107) (N=89)  (N=196)
// - - - - e;;
11. / I enjoy 1nterv1ew*ng workers in - ) L
our -classroom RN
= Agree "53%  26% 39% 52% 13% . 34%
2 15, 17 16 14 22 (%18
-3 18 27 23 19 43 30
4 * 4 11 8 8 6 7
5 = Disagree ' 9 19 14 7 16 11
Mean . ‘ 2.02 2.81 2.43 .02 91 2.43
12 I like to visit businesses and
workers outside of school ' o
1 = Agree 70 50 59 56 46 52
2 - & 15 20 18 23 39 29
3 8 18 13 8 12 10
-4 3 .4 4 5 3 "4
5= Dlsagree 4 ‘8 .6 8 1 5
Mean: *1.57  1.99 - 1.79 .83 .77 1.80
'13. I do some things well that
would help me on a job . :
"1 = Agree 64 49 - 56 58 63 60
2 - 27 33 30 - 22 23 22
.3 8 12 10 11 10 11
4 . 1. 2 2 ‘1 3 2
5 = Disagree - 4 2 8 1 5
Mean 1.47 1.78 1.63 .82 .58 1.71
14. I would like to work at a job
when I finish school :
1 = Agree 70 79 75 76 89 . 82
2 12 12 12 7 6 - 6
"3 14 7 10 11 4 8
4 - - - 1 - 1
5 = Disagree 4 2 3 ) 1 3
Mean 1.57 1.34 1.45 .51 .20 1.37
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V. CONCLUSIONS AND'RECOMMENDATIONS

‘Results and findings of the Third-Party Evaluation of the’
Saint Paul-Minneapolis Career Education Project during the 1975-
76 year, have been reported in the foregoing sections of this

Final Report. This section’ of the Report discusses conclusions

and presents recommendations relating to the Project.  In the
first sub-section (5.1), the (combined) Saint Paul-Minneapolis
Project is first discussed, including comments which relate to
both of the Project Sites, at Saint Paul and Minneapolis. The
last two sections (5.2 and 5.3) serve to comment on the Saint
Paul and Minneapolis project sites, respectively.

E

! - . " . X )
5.1 SAINT PAUL-MINNEAPOLIS CAREER EDUCATION PROJECT

1) A significant amount of community involvement has been ob-
served at both Saint Paul and Minneapolis,;as well as a
willingnéss on the part of the Twin Cities community to be
involved in the future, including the 1976-77 year.

2) The target groups, including students, as' yell.as school -
staff and community organizations, are being served by
both sites. Target groups being served vary-from Saint

 Paul to Minneapolis, based upon student characteristics
and community backgtrounds. -

3) Each of the two project sites, and the (combined) Saint
Paul-Minneapglis Project, show evidences of management
systems operation, with project monitoring being provided
by the career education staffs at each site, by DHEW/USOE
project liaison, Region V office, Chicago, and by the Third
Party Evaluator. ' : :

4} Growth in staff development at both sites has been evident.
A considerable number of inservice activities have been
observed and continue to be planned. N

5) The project, including operations at both Saint Paul and =’
Minneapolis, shows evidence of cost effectiveness. The *
project, operatimg in Minnesota's two largest school dis-

~ tricts, has provided a vehicle for optimal return of
Federal as well as local dollars., The use of personnel
and materials, as well as the projects' spending plan,
are on schedule at this stage of its development.

6) A significant amount of planning and articulation has

occurred during the 1975-76 project year, ie. between two
cooperating schcol districts, with the Minunesota Department’
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7)

8)

9)

o 10).
' . showing support and are seeking to promote infusion of

~support for career education has come from Research and

- 11)

12)

13)

14)

15)

_47-

of Education, with DHEW/USOE and with the Third-Party
Evaluator, Career Education is providing a “common

- denominator'" of interest betygen elementary and secondary

education in both school districts,

A number and variety of career educatiofn activities are
taking place, both in the school and“community settings,"
at both Saint Paul and Minneapolis.

Activities at both project sites are attracting state-
wide and national attention, Numerous 1nqu1r1es from
other school districts and projects concerning career. 5
education activities and products are being eV1denced K
both within M1nnesota and elsewhere.

There is eV1dence of the use of career education materials

“and proEedures in other areas of the .school curr1cu1um at

both Saint Paul and M1nneap011s

The school‘administrations at the two project sites are
‘career education into the general curriculum. Particular

Evaluation in both Saint Paul and Minneapolis Schools.

Both school districts have sought to be helpfand

private and parochial schools in the Tvin C1t1e-‘f&fﬁ:geli¥an.“

area. s VR

At both Saint Paul and Mlnneapolls, more time is needed for
career education planning ‘and inservicing activities. Class-
room teachcrs are the key ﬁersonnel for the infusion of
career concepts with the ongoipg curriculum of the schools.
They need encouragement in these areas from their principals
and other district administrations.

Students at both project sites are beij ng exposed to a Var1ety
of expcriences, both within the school and in the immediate
community.

]

At both 51tes, the school-community relatlonshlps whlch
are developing can have lasting impacts on the schools

and the communities in the years ahead, with cont1nu1ng
support. .

As the third and final year of the Saint Paul- M1nneapul1s
Career Education Project is approaching, there is a real

‘need for the districts to be forming goals and objectives

relating to the contipuation of career education thrusts
beyond the June 30, 1977 termination of the Project. It
is \recommended that Saint Paul and Minneapolis Schools, in
conjunction with the Minnesota Department of Education, )
write a proposal to Implement, Demonstrate and Evaluate an
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Experlence Based Career qucatlon Program (EBCE) which Lh\,;//
: : has been developed and tested at one or more of the four

"¢{* .. ¢ . Educational Regional Laboratories which have developed (’

' - EBCE Programs under the leadership of DHEW/USOE.

]
" 16) Student outcome measures in career education have served .
-to document growth in career awareness, exploration, career

: : % . .
maturity, andf Blive attitude toward the world of work.

" 17) It has been'a pl asure for EMS to have been involved
with fhe project personnel-in Saint Paul, Minneapolis, and
USOE Region V Office, Chicago. In ant1c1pat1ng the 1976-
- .. 77 operation of the Project as a Third-Party Evaluator,
it will help a great deal to be on contract earlier dur- 7
ing the coming year, so that evaluation planning for the
1976-77 year can commence no later than September, 1976

18) Oliver Wendell H@nes is quoted as having/sa\id

———
.

"There is no force that can withstand a good
idea whose timg has come of age"

It is our hope that thlS concept will fully apply to ‘eon-
tinued Caréer education thrusts in both Saint Paul "and
Minneapolis Schools, during the immediate years ahead.

5.2 SAINT PAUL CAREER EDUCATION PROJECT

- 1) The Saint Paul Communlty provides an excellent cross
section of the nation for demonstrating career education )
programs. There is an exemplary commitment to worklng x
with Saint Paul Schools in educational programs, includ-
ing career education, on the part of the Saint Paul Area

Chamber of Commerce.

~2) The school pr1nC1pals and career center coordinators are
key leadership people beyond the Career Education staff .
themselves. It is hoped that they will continue to help
see that career géucatlon concept infusion takes place,
particularly sinc® not enough time is ever ava11ab1e to
atcomplish all thlngs

C - 3) It is important that the career education project staffs
: and advisory committee continue to seek support from the
~Saint Paul Schools. This period of time marks the com- .
8 pletion .of two-thirds of the time span for the project - B
. . .staff to review and update goals-and objectives with the
school administrat:on/board, with the Minnesota Department .
" of Education, and with the U.S. Office of Education.

4) .Utilization ‘of Career Education staff services and materials
have tended to.1ncrease as the career education staff have
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- had an opportunlty to reach and inspire additional teachers
and other personnel in Saint Paul Schools.

\ . )

5.3 MINNEAPOLIS CAREER EDUCATION PROJECT

1) A 51gn1f1cant amount of technical assistance has been ob-
served as the Mlnneapolls Project has planned and imple-
mented career education in one (targeted) area of Mlnneapolls
Schools. The West Area development during the past two

“years should serve as a model for district- w1de career
education thrusts in the years ahead.

Zj_Téacher background and opinions, surveyed in detail, show
g growth in knowledge, enthusiasm and involvement in career
education projects being implemented in Mlnneapolls.

3) It will be helpful for the Minneapolis Career Educatlon
Project Staff to review and update project goals and plans,
as the third year of the project is approached. "The place
of Career Education in the-'total.school system should " also
continue to ‘be discussed- and defined.

4) It would be espec1a11y helpful to add one additional major e
staff member to the Minneapolis Career Education Staff. : “
This would allow the Pro;ect Administrator, who must utilize
a portion of his time -in secondary career education thrusts,
to devote more overall attention to the development and
leadership toward district-wide strategies, Decisions on
administrative structures, local fuhdlng, and direction
for Career Education must be made, N
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VI. EXHIBITS . N

e

6.1 Saint Paul-Minpeapolis Career Education Projeot

6.1.1 Evaluation Plan Summary Chart
6.1.2 Agenda : »

6.2 Saint Paul Career Education Project

-

6.2,1 Purposes and Goals of the Saint Paul Career Bducatlon
' Project .g@ \

6.2.2. Saint Paul Evaluation Needs
6.2.3 "The Woman in the Gray Flannel Suit" Follow-up
Questionnaire
6.2.4 Evaluation of Chamber of Commerce/Career Education
Department Seminars
.. 6.2,5

Saint Paul Public Schools Career Education Resource
Center Questionnaire . ;

6.3 Minneapolis Career Education Project

.1 Purposes and Goals of Minneapolis Career. Education
Project

.2 Minneapolis ‘Evaluation Needs

.3 Career Development Test _

.4 Career Education Teacher Survey, 1975 76 ;

.5 Career Education Project - Weekly Report :

.6 Check Out Sheet o

.7 Career Education Student Survey, Spr1ng, 1976
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o . o EVALUATION PLAN SUMMARY CHART ’ v
PROJECT :  Saint-Paul-Mi polis, Career Education Project - ' o
EVALUATOR: * Educational Management Services, Inc. o ' B
EVALUATION COMPONENT/ACTIVITY BASELINE DATA . INSTRUMENTATION DATA COLLECTION  ANALYTICAL -

RESPONSIBILITY TECHNIQUE

)

1. MANAGEVENT COMPONENT

L 1.1 Dimensionalize Goals/ o Project Proposal/ - : ' Evaluator/Project Summary § -
Objectives . Reports/Staff - ! : Staff Documentatio
1.2 Monitor ‘Proj eét' Plan Project Plan/ _ Documentation - Evaluator Summary §
‘ : Evaluation Plan ‘ Available . : . - Documentatior

2. CURRICULWM ﬁg%OHdENT /
' 0

- 2.1 Dimensionalize Curriculun/ Project Proposal/ Documentation Evaluator/ .
_ Inservice Objectives Reports/Staff : Available Project Staff tn
. . ‘ . } . . . . ’ 4
2.2 Develop Instrumentation - Project Proposal/ - To Be Developed - Evaluator/ '
. ' - : ' Staff/First Year ) Project Staff
Z ‘ . . Results '
2.3 Assess Attaimment of . Curriculum Development/ Field Research Evaluator . Statistical
Objectives Inservice Instrumenta- Questionnaire o Summaries
3. * STUDENT COMPONENT ’
s 3.1 Clarify Objectives/ Project Proposal/ . - Evaluator Mry %
| Identify Measures - " Reports/Project Staff L p entati
' 2 e :
3.2 Administer Inventory and . First Year Results To Be Confirmed Evaluator/Project Pre-Post Com
Survey Measurements NG - 1 Staff - parative
< ] Analyses ™
3.3 Score/Analyze Survey Bata f,@%ﬁ?}félnstnmentatidn Results ' Evaluator: - Summary §
- ‘ ' ' / ' Documentatior
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* PAGE 56 CONSISTING OF A MEETING AGENDA WAS NOT REPRODUCIBLE
AND WAS REMOVED FROM THIS DOCUMENT PRIOR TO ITS BEING SUBMITTED
TO THE ERIC DOCUMENT REPROBUCTION SERVICE.
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EXHIBIT 6.2.1

b . .

o PURPOSES AND GOALS OF '
THE SAINT PAUL CAREER EDUCATION PROJECT

Summary'portions'of the Saint Paul project overviews, including
purposes and goals, pertaining to the second year's evaluation, are

presented in this Exhibit. , - S
. i ) u

SAINT PAUL PURPOSES AND GOALS

,Purpo.ses ‘ ' o ) - ‘
Saint Paul has entered Phase IV.of its career education

program and this involves spec1allzed'staff1ng, teacher pre-
pared instructional modules and expansion of career educatlon

resource centers BV

Phase I included appointment of a Director of Career Education
and two consultants, - one elementary and one secondary. The
staff then developed and presented a Five Year Plan th the
Board and State. The staff ‘then developed an audio-visual
presentation on Career Education fbr districtwide utilization.

« Citywide workshops were then instit ed cooperatively with the |, ,
Unlver51ty of Minnesota. ' LT .

Phase II marked the formulation and functioning of the Career
Education Advisory Council. During this phase, the Saint Paul
Area Chamber of Commerce established a series of seminars
during the summer with Saint Paul Schools. Career Education
councils were formed in some of the secondary schools

Phase III marked the start of a series of teleV151on programs,
20 minutes in length, 30 in number, beamed at careers for ele-
mentary children. We will continue to plan, develop and im-
plement in-service training teams to conduct building workshops.
Continued implementation of Career Education workshops for
public- and parochial teachers, counselors and admlnlstrators,
will be a priority 1tem in Saint Paul.

Major Goals for Sa1nt Paul in Three Years ~

Teachers will begin to write 1nstructlona1 units 1nfused
with career education.

This will be done either by providing a substitute or al-
lowing the teachers to work during off hours or during

" vacation time. The career education staff will work closely
with these teachers to insure that the units reflect com-
munity resources, media (slides, cassettes, etc.) and
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that each unit will be current and relevant.

. Field testing of career oriented instructional units.
Preparations are now being made by the teacher who pre-
pared the unit and at least -one other teacher at the same
level to test the usability of the unit. The third party
evaluators will also be involved at this point with a pre-
post instrument.

. Distribution of field'tested units.

?The validated units will be dup11cated and made available
for distribution to public, private and parochial educational
facilities. Their availability W111 be publicized after
successful field testlng ,
. Development and Implementation of Educational Television
Series on Elementary Career Education.

A series of 15 minute televigion productions are being de-
veloped by our staff for viewing by metropolitan elementary
school children in public, private and ‘parochial schools.

. Planning for Two New Career Or1ented Secondary Schools.

The career educatlon staff will continue to meet regularly o
v with our advisory council and the planning committees of o
our soon to be erected schools to guarantee its basic: a0t
career orientation. v B R

o . To establ¥H h a close work1ng re1at1onsh1p with the Minnea- .
) c pOllS Careeér Education Staff. 5 4ﬂ,

We have established a regularly scheduled inter-city.career-
education meetings to share ideas ;and promote dialogue. 3,§‘~
This report will provide our students with metropolitan ¥ oo
wide career orientation. This:w¥ll also allow us to mobilize e,
community resources w1thout regard to art1f1ca1 c1ty ‘bound- ¥
-aries. . . R
A _ SN

-
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. _ .~ EXHIBIT 6.2.2

SAINT PAUL EVALUATION;JEEDS

Following is an’ outline of %Waluatlon needs for 1975-76, 1n-

\

cluding evaluation questlbn 3

and suggested methods of measurement

7':-"'. o ) v N . ] . .,
Gemin1 Thrust S P Cot o

IR N . v

gj“ .« Community Resources ' ’ o

a) -Was there incréeased. staff awareness of’ communlty re-
e . sources avallable through the Career Educatlon Depart-
< ~ ment?. P o

_,Measurement : Qr ghi-»{*Teacher interV1ew and/or survey. :
. . fis 2N . L - N da

. b) . To what extent "aig stafe, ip*the Gem1n1 cluster utilize.

v - L Commun1ty Resourte s;rv;ces?;*3' .
‘ . - Measurement e g ;1
S, S RCL : _ T -'-_._'u' 1__'? ,_,‘ ORI SO
B S ‘Media® v 4. T e

e D Was career, - or1ented Medla devegpped for prlmary, 1nter-

“¢4Q}¢§3'w._ mediate’; Junlor hlgh nd ‘highTschool. as a result of

LT career gducation. support services? /- .
Thg e Measurement -‘_’; :f~'--Préduct fd;levaluatlon '

» FE?’L;' 3o - '.J ..o ,‘."’,, : . . .,
¢ B A Currlculum" N Qh‘ : .
S -, a) Was 3 coofé1nate urrlculum,progiam developed and im-
3 </ ‘ ' plémenged? %, - kﬂ T
welegd 7 Medsurement’ | ‘;Jff-—;nterV1eW‘Gem1ni €E. Advisory
g o _]f______fi' Lo Couﬂc11 yooSUNE L
gu\ at?%ﬂt_‘B) Were appropriatefﬁhreer educat1on 1nstruct1ona1 materials
;? ;{( . f~‘ ﬁf;/each Ievel developed bysGem1n1.staff w1th asslstance
‘ ER ! the Céfﬁ r' ucation Sstaf€? - . .0

) < ; ' Measurehent® | oo, i FFOdUCE fOT evaluaﬁxon
A S c. Voo %Y : o VI :

){;ﬁiic) Were teachers in t?é targat cruster iavolved in inservice
. %" vorkshopé and othér ‘orientatioh’ to Career ‘Education.

«Tre % ., 'sStfategies and- concep¢s7 R
SO . » Measureze % -v‘--Evaluatrons of w6rkshops, logs
AR ‘ e
Qﬁ?ﬂj;be\ d)“» id the?sfaffGMake 1ts¢1f and resource mater1als readily
. -'g ccessible ‘to tedchers { Gemini? - -
{; s ,4b‘,Measurem%n¢ f';,w  ---Teacher 1nterv1ew, staff log
' Y WEa B3 T Fe .
IR T mms,tﬁ gk F v
T > % N‘:}f "~'v._. PR _ . ST, . _
PR -» “Curriculum i ;.. - P
e 5; “ra) To»ﬁhat extent were teacher deveboped materlals ut1112ed
W =t by staff in thé dis€rict?.. : .
R ﬂfMeasurement 54;‘ ,-‘--Staff’Log ,,‘a,.
e i s - “H . < v » _
R __imlf; 7,';
s ’ I ., f# ) LA L ? ] 6 0 ,»""“,‘__ -g I .
\)4 - A . '- . } S . - 1) v:”. r
' ) ’! . .4.' .,I:t A - e ‘ " P l‘.'& t




b) Was attention given to needs of minorities and women
as related to Career Education materials and programs?
Measurement ' --Staff log, product

c) Were in-service workshops provided to enable teacheﬁs

.to open communication with large and-small businesses?
/ Measurement “ --Staff log, evalq&tions of
workshops

Community Resources v
Was there initial and recurring contact with community

and business organizations?
Measurement ' --Staff log

#
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“«

;?0: "THE WOMAN IN THE GRAY FLANNEL SUIT“ SEMINAR ATTENDEE:
FROM: ~ LOUISE LOCKETZ AND JEAN DRUKER |
" RE: . FOLLOW-UP OUEST IONNAIRE
" Last summer you attended the Career Education seminar entitied "The Woman in the o T
Gray .Flannel Suit". Because of your interest we would anpreclate you answerina ° )
the followlna ques*lons-
l. w°uld you suanesf a similar seminar this summer? \L
) . « (Yes) {No)
| (1007r)
(We would appreciate your Buaaestlions renardina the format.)

K 2. Are you more aware of non-sexist materialg in your teachina area since you

affe?ded' the seminar? _1Q&

Yes) (No) ‘
» (N5%) (asn) _
3. Have you chanqed any feachlnn materials or methods to make them non—sexisf? N
\ 5
' ) . (Yes (Nol
If so, what kinds of chan'qes have you mada? (¢Aar) (3!’].)

4. Havo you done any nrojec#s emphasizina women's con#ribu#lons and channes in the
woman'’s role in today's societv? 5; \
, \

) (Yes) {No)
- - (3Fe)  (63%) ,
-5, Are #here materials that you have used or seen that would be helpful Iin the:
women's study area. Please list and/or share copies, if possible.

¢

6. What have you dene to reduce sex-role sfereofvpinq?

ﬁﬂ,_ Have you sharod any of the lnforma#lon that you aathered las# summer with any o#her

) staff membars? . : 'N _
- ;(sm am-) |

' If you want to expand on any of your answers to these ques#lons please feel free

“to do so. Answerina #hls quesflonnalre will be most helpful as we plan ano#her

~

seminar #hls summer .

Please roturn this aquestionnaire to us via schooi Mall: c/o Carcer Education Resource
' ' -Center--Victoria School
Ry

ﬂ7 .Thank you!

IWP.S. If there are ways that the Career qucafion Department can be of anv heln to you,
f* pleash call us. af 488-676!. , .
EKC

s : . . .o
& ". ) - 6 2 ‘ ’ v ) . :
e, - - . N . . . M . P N - . .
e e : C J. : o S :

\
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_ EXHIBIT 6.2.4

‘Your evaluation of the Chamber of Commerce/Career Education Department Seminars is impor-
nt. This is not a test. There are no right or wrong answers.

DIRECTIONS: Using the following scale, please record your feelings by circling the appro-
priate number. ,
. L

Strongly Dis- Uncer- Strong]l,
* ' - Disagree Agree tain _ Agree _Agree
1. The obJectives of the seminar were clearly stated.. 1 v 2 3 - 4 5
2. The seminar presentatipns contained new material... 1 2. 3 4 5
3. The seminar met my expectations.........iveeeeeees. 1 2 3 4 ~ 5
4. The seminar intreased my knowledge of the St. Paul
- business community........ teceeteanane ceeees ceseans 1 2 3 4 5
5. There was a good balance of large and small group ' -
' activity....cooeiiiiiiiiiiin, Cerrrreneseranenns 1 2 3 4 * -5
6. There has been an increase in community involve- .
’ ment in my classroom as a result of the seminar.... 1 2 . 3 4 5
7. Students have benefitted from my attendance at a :
- seminar.......000. tesetcetcanane tieetesctetaressaas 1 2 3 4 5

There should be more interaction between the schools , oo
and the community... ........ Creetseseetaninrosesana 1 2 30 4 5

9. I would recommend attending a Career Education semi- :
~nar to a colleague......ccoivveniinneenencnnnnnes hea 1 2 3 4 5

10. Are_Career Edutatﬁon materials available in your school? ™= ' .
: L R ~ (Yes) (No) | v

11. Does your school have a Career Resource. Center?

(Yes) ~ (No) ’

12. Do students use the Career Resource Center?

(Nezer) (Occasionally) (Freduently)

13. Do you refer students to the Career Resource Center?
’ (Never) (Occasionally) (Frequently

14. Have you used the service(s).of’the Career Education '
‘ Resource Center at Victoria School? If your answer {Yes) ~(No)
is YES, please Specify service(s) used. Service(s)

5. . Are there ways in which the Career Education Resource Center staff can be of help to you7
: Please specify, using the reverse side, if necessary.

W\R 15 1976

’lease return this survey in the enclosed envelope by

FH’% ‘YDU .
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EXHIBIT 6.2.5 -59- :

SAINT PAUL PUBLJG SCHOOLS CAREER EDUCATION RESOURCE CENTER

QUESTIONNAIRE: CAREER EDUCATION SERVICES, Spring, 1976
‘ L

DIRECTIONS: Your taking a few moments now to provide the information requested
: will be appreciated. : .

The following are services available from the Career Education Staff
at the Career Education Resource Center, 1610 North Vietoria. Please
indicate if you have utilised any of these services and 11f',you would
like further help in any area. e

- - HOW HELPFUL?  |WOULD LIKE
SERVICES: UTILIZED (Please circle) |-(MORE) HELP?

) Not Very

Helpful Helpful

Filmstrips and Cassettes-----=====cccomaaaa.
Commercial Materials -
Posters--------=~---- Bl

Bibliographies=~=====-cscmcomacacc el
Career Education Hand-outs (Activity ideas)-
Career Education Newsletter----------------.
Bulletin Board Ideas--------=-====c=mccanca.
Career Education Related Units
St. Paul teacher-developed---------=---
Curriculum guides---=~=-=---=-cuccucaaann
‘Career Ed Staff School Visitation-----------
- Staff Assistance in Planning and :
Implementing Career Ed activities----- -
Resource People------ mm————— R e E L T 4
Out-of-Classroom experiences------------=---
Interviews-----cmo--meomm e
. Self-Awareness Activities-------cmecccnou_aa.
Simulations/Role-Playing------~---=cccmuana-
Career Fair----v--ccccmmcmmce e
Classroom Presentation----------eemeceomaan.
- Seminar/Workshop-=--=--=--=----eccemocu-o ~=--
Career Relat¢d Materials--------------- > N

o e R £ [ (S U P PRy P PN

BN AN (alale (alsalslalale fals
ﬂmﬁdmﬁmdmm w{fen Hmmmqm 7, [2,]

AR LERELELE B JNN NN [N
NMQWWN%NHN CRLE L | gl G o L o By

HHHHQQHFHH

o ]
-» How, else might the staff be of assistance?
. . v G

« Would you cite a particularly successful career education activity in which you and your
students fgve been involved? ‘

Please return to: . Career Education Resource Center
gl ' ' : Victoria School
» | 1610 North Victoria
Q. ' THANK YoU! @4 St. Paul, Minn€Sota 55117
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EXHIBIT 6.3.1

PURPOSES AND GOALS OF
MINNEAPOLIS Q'REER EDUCATION PROJECT

Summar]bportions of the Minneapolis project overviews, including

‘purposes and goals, pertaining to the second year's evaluation,

are presented in this Exhibit. _ . &

MINﬁEAPQLIS PURPOSES AND GOALS

.\\
Purposes

The basic plan for the Minneapolis Schools is to establish a
framework for the infusion of career development into the exist-
ing. K-12 curriculum. The Minneapolis project will focus on in-
service traiming to develop knowledge and skills among counselors
"and teachers to help them implement a career education program.

Major Goals for Minneapolis in Three Years: - \

To establish a framework for the infusion of career development
into the existing K-12 curriculum.

N B
To establish a career guidance program designed to complement
the curriculum in developing in each student positive. attitudes
about the world of work and assisting the student in developing
career decision making skills.

To provide teachers, both elementary and secondary, with in-
$ervice time to prepare them to implement in to their own class-
rooms career education techniques, concepts and mater1als

To train a cadre of teachers .and counselors who will assist a
continued in-service training of other teachers and counselors

" in the district
®

To provide teachers and students with current and comprehensive
information regard1ng careers life- styles and career opportuni-

ties. S .

To facilitate cpopeiation’between schools, community and manpower
,agencies in providing a career-oriented program for students.

. To facilitate Cooperat1on between teachers, counselors and
' admimistrators 1n ‘providing a caveer- or1ented program for stu-

dents.

~To identify and adapt curriculum mater1als which f1t the career
development curr1cu1um framework. :
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EXHIBIT 6.3.2

MINNEAPOLIS EVALUATION,NEEDS'

"Following is an outline of preliminery evaluation needs for
1975-78& including evaluation questions, suggested methods of
measuremeﬁt, and evaluator assistance requests:

Evaluation Question No. 1l: Were.in- servtce workShops in career

education held for Minneagpolis administrators,. counselors, and
elementary and secondary teachers?

: 1)a. Measurement - A log book of workshops kept by project staff

~indicating number of participants and content of workshop.
It is anticipated that 210 staff members will participate
in eight seperate workshops. :

e 1)b. Evaluator Assistance - Determlne content of log book and
summarize aata. ———

Evaluation Question No 2: How did the participants in’' the in-
service workshops react to the conduct, content, and activities
of the workshops’

2)a. Measurement - Post-pr km workshop reaction'questionnaire
' tor the participants. ; : -

2)b. Evaluator Assistance - Helﬁq¥evise the brief questionnaire
that has been used in the past, and summarize data.

Evaluation Question No. 3:" Did the workshop participants show
increased kpowledge and understanding of concepts related to
career education? ] )

3)a. Measurementr- Pre-workshop and post-workshop test

3)b. Evaluator Assistance - Help revise existing measures,
determine most appropriate post-test dates, and to analyze
the data.

.

Evaluation Question No. 4: Did the Qorkshop participants show
improved attitudes toward career education?

4)a. Measurement - Pre-warkshop and post-workshop attitude

survey. Record of voluntary participation of workshop

= _ participants in career educatlon act1v1t1es after the
e . workshop.

66
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4)b. Evaluator Assistance - Help denelop attitude survey, C A
develop record system, determine appropriate post- test ' o
date, analyze data. S

Evaluation Question No. 5: Te what extent d1d workshop partici-
pants engage in career education activities after the workshop

(classroom, curriculum development, community 00ntacts?) RN
5)a. Measurement - Either continyous records kept by staff or - -
' tollow-up survey. , _ . e
2 - 'V &

S5)b. Evaluator Assistance - Determine most appropr1ate measure-
ment technique and analyze data.

Evaluation Question No. 6: What other in-service activities
were conducted or coordinated by the Minneapolis Public School

‘career education project?

6)a. Measurement~- Record of activities.

6)b. Evalmator Assistance - Help devise record system and
summarize data. . ‘ :
4o - ‘ P
Evaluation Question No. 7; To what extent was ‘the Career .
Education Resource Center in the Project Office used by Minnea-'

. polis staff and students, and how useful was the Resource Center
»to the users? '

7)a. Measurement - Record of pafticipation; brief questionnaire
to participants. ‘

7)b. Evaluator Assistance - Help devise record system, develop
brief questionnaire, and summarize dataﬁs .

Evaluation. Question No. 8: Did the project staff.make contacts

with community and business organizations? - ‘-

"8)a. Measurement - Record of contacts kept by project staff.

8)b. Evaluator Assistance - Develop record system and summarize
data. :

Evaluation Question No. 9: Did the students who participated
in intensive classroom activities show improved knowledge, aware -
ness, and attitudes regardlng career educat10n7 .

'9)a. Measurement - Pre-test and post—test measures gtor about

16 classroom (4 classes at grades 3, 5, 9, and 12,) .
totaling about 400 to 480 students. )

9)b. Evaiyator Assistance - Help with clarﬁ‘ﬁcat1on of cogn1t1ve
and affective objectives; identification of appropriate
measures, training of teachers who will administer tests,

and anhalysis of data.
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CARSER LDUCATION RnbOURCm CFFICE
Minneapolia lublic Schools

L]

- CAREER DEVELOPMENT TLGT

I ] .
Read Q:ch question carefully and circle your response on the answer sheet.

1.

2.

.3.

Se

6.

7.

]' _COPY AVAI_HBLEIIIBIT 6.3.3 __

[

"he term ''career" is best defined as:
a) a paid profession or occupation
a series of paid professions.or occupations . . "
all long-term roles paid or unpaid % : , 8
) don't know , g
Career Education and Vncational Educat1on means/thc sam?/;\fﬁ? Tho : L
foreroing statement is: T
a) true "
false ' o -
v . s
1t is anticipated that by 1980 only two out of ten jobs in America will
require a colleye degree. “he forepoing statement is:
true * - ° s
b) false :
How many timns does the average worker change jobs in hin/her worklng “career?

i a) 1l - 2 times

b) 3 - U4 times
c) b -« 5 times o
6!) 5 - 7 iiwes or more . .

Career tducation is not training f?r a particular job; but a process that
-helps students make cn:reer decisions.

true : N
5) falae - : ¢
Career. educaf1nn may be infused in the: curriculum ¢f all subject areas, K -12.

true *
b) false
‘The M1nneapo11~ Carcer rducation prOJect is desirned to increase students':
awareness of. the many occupations found in society and to decreage their
ignorance of the world of work throush systemat1c exposure to workers and
work places.

| true

b) - false
“he - -career education movement is primarily oriented to meeting; our most
‘pressing manpower needs. The foreroing; statement is: .
a) true | :
O false : , 4 ,

Y Y *!k *
i e '

tam n

ol



ST COPY AVA"'ABEEIBIT 6.3. . '~

9. In M1nnesota, the 1972 MSAT showed” that ou aduating. Seniors were’ unaware
of what percentage of jobs for which they qua11£1ed. p
a) 300 _ . °
b) 505 L . . ;
¢) 703 o o | |

@ 90;6 . . : . ‘ . - . ,' - EEE ‘

10. ‘To facilitate an 1nd1v1dua14s occupational choice by a process of narrdwing
down the myrlad bf possible occupations to a smaller group of &imilar .* '
type of jobs is the purpose of the:

* a) four career education mpodels
b) eight elements of carzer development
o) school based career education medel r
fifteen job clusters of the United States Offlce of Education
e) none of the abgve _ . _ kS .

11. What percontare of the children in clementary schools today w1lﬁlpe employed

in Jobs that do not pxlnt today° ' . o
a) 206 . . . , L
b) L‘QJ R o ’.’C ¥ j
y ) 5(},\4 . Pe ) . 'f‘af’
802 ! ’

o 12, Women coripose hO% of thie work force in the Tnited utafes., ' :
e (%) true . . L :
Lt : ) ) false T L : v

13.. In order for an 18-year old to cnroll in a technical or skilled tréde
"program at a Minnesota area vocatlonal—technlcal institute, they would

have to pay tuition of: - : . :
; ‘a) 3750 a year - c) 845 a month _ ..
b) 8600 a semester (:) nonc of these -
. 14, " The number of individual occupatlono in the United'States is /
. a) decreasing . _© ¢) about 10,000 - .
‘| 'b) ‘about 5,000 - @ above. 30,000
o "15,'»Approx1mate1y how many ared-vocat1ona1 techn1ca1 schools are there in
o .7 Minnespta?. . :
P a) 0 - 10 . _ c).21 -3 -
o b) 11 - 20 - . . (@) more, 'thaﬁilso

, .16. The Minneapolis and St. Paul Career ,.,ducatlon nroge‘c $ Hre jointly funded.
true Lo

-,,__... " ) /false : o S | : \‘

17. Each individual because of special interes sts, abllltlor, and educatlonal ©
' opportunities is bhest suited for:

a) one job ‘gg _ ¢) most jobs _
@ a Jouo of joB¥. d) any job of 1nltereutﬁ‘

18. In Mlnnoapolls (alone) the numhnr of. unf1lled jobs is aoproximately equal
to ‘the number of” pépplu cobln"'dork. :

éD true’

b) false

o . ! . o .
N . ) T —"(2 el : R
» v




" _EXHIBIT 6.3.3

19;' Helping our étudenuﬁ'prepare for and understand the future is.one important

: elemcnt of the Minneapolis Career Education program. :
o true ' '
b) false . .

.

20. The career stereotyping process deals with
a) vomen s _ ' ‘ S
b) men N
() both of the ahove
d) none of the above
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EXHIBIT 6.3.4
CAREER EDUCATION TEACHER SURVLY, 1975-76
MINNEAPOLIS PUBLIC SCIOOLS

Please take a }'e;.!'m-inutes to complete this brief survey regarding the implementation of

.Career Education concepts, during the current school year. The results will be used to

help evaluate the exristing Cawveer Educaiion program and to support planning for the
future. Then, for eaph activity, indicate whether you spent more, legs, or the same
amount of time: this year compared with last year. _ .

Your J-Nq_n'xe

School L Grade/Subject

* For this school yéar, estimate the average. frequency with which you have been using

each of the following tcchniques and activities related to career education. There is
room at the end-of the list for you to add other activities you may have been using.

: Compared To
coses : ' Frequenc : Previous
Activities : quUsecy . School Year.
; : =
- "‘ —k
3 .
>
| 8| Ere .
#8185 =
S22 41 80
lelelclgl58
21818 &| A3
“lsls|d|gs
r 2181813 2"“ . m vlo
181515871 | 5|8
21232 |<|R 1| o | =
W - =
1) Intcgration 6f Carecr -Education into ' L]
my curriculun ’ ' . I P
3 .
2) Use of Carecr Related Activities as:- - N 2 R | P
films, filmstrips or multi-media kits -
field trips » ]
resource people : NS AR (a '
group discussion on careers or ’ I -
*  job opportunities “ i
-
career related units l
worker interviews "
A career related displays or
bulletin boards
3) Are you involved in sclf-awareness activi-
ties with your students such as: valucs
clarification, DUSO or SRA, interest inven-
tories, self-awareness.units, rolc playing
4) Help from or joint planning with the
career education staff . /
§) Use of library or carecr center,
career rclated matcrials
6) Other . '
'~ ©7) Other ' ‘ -,

Please Turn to Page Two......

~ N : e
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EXHIBIT 6,3.4
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)

TEACHER OPINIONS : Ry

Udmg the follomng stale, pleaee record yowr opimona by czrchng the nwmber
correapon‘dmg to your answer: ‘

"1 = if you strongly agree with the statement

2 = if you agree w1tﬁ%€ statement in general

" 3 = if you are uncertain about your feelings

4 = if you disagrce with the statement . _

_ 5 = if you strongly disagree with the statement /

The oals of ithe career cducation program in the
Minneapolis schools are clear to me

The carcer education program should involve all

‘students and all teachers

A sound career education program should emphasne the use

‘of comumity resourges outside the classroan

A carecr. education proiram should enable students to
explore preferences to a depth desired

My role as a teacher is that of a facilitator of
learning rather than an information giver

The intervicwing of adults by students is a v1tal part
of the career education program

The carecr resource staff and office are open and
willing to help ne .

‘T feel that career educatlon activities have helped

the majority of my students:

a) become active rather than passive learners

b) increase their understandmg of major occupational
fields ’

- ¢) stimulate thought about career choices that are realistic

d) view education as a continuous process
e) relate school subjects to knowledge and skills needed
in the world of work
‘f) clarify misconceptions and stereotypes about certain
occupations
g) understand the importance of the 3R's in both school
and work .

I believe that the school guidance counselor should be

involved in the carcer education program:

a) in conducting group discussions

b) in providing materials

c) in individual student's conferences

d) in assisting teachers integrate carcer educatlon
information .

‘e) in arranging for resource persons and career
educational trips

f) Other

N

72

3

“

#

e

w v

SA AUD SD
4 s
4 s
1 234 s
1 234 s,
1 2 3 4 5
1 234 5
1 234 s
1 234 °5s
1 234 5
1-23 4 5
1 23 4 5
1 234 s
1 234 s
2 34 5

1 2 3 4

1 23 4

1 23 4

1A"z'3m,'\4_

1 234 s
1 234 5

Please Twrn o Page Three......

Y

TIAVIIVAY AdOD 1539

N~



-68-
EXHIBIT 6.3.4

- Do you feel you understand the term "Career Education?"

. 5
Yes No Not Sure

.~ Would you rather see career cducation taught as a separate element of the
curriculum instead of trying to integrate it into other subject areas?

Yes No Not Sure ' '

< Do you know who to go to for assistance in planning and implementing
career education activities? :
o D

‘Yes No Not Sure

t

" - Have you utilized the materials and/or concepts developed during the workshops?

~ Yes No - Not Sure

- What. factors, if any, would influence you in increasing your involvement in the
implementation of carcer education activities in your school?

e, - What suggestions can you makc for improving the implementation of career education
concepts at your grade level or subject area?

4

_ ¥What do you think aré the biggest problems in implementini; career education
activities at ygur grade level or subject area? '

v

¢

L

<o . ' wTHANK you!
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2 EXHIBIT 6.3. 7 #
CAREER EDUCATION STUDINT SURVEY, SPRING, 1976

—@o

DIHEC.'I‘IONS. Please mark the face that ahowa hau you feel. There are no m‘éht
or wrong anewers. Example:

Ag{ Disa Disagree

Iwishtheywwldserveicecream @
at school.

Maﬁmticsisuportanttopeople @" ‘.

I would hke to see films about
how things are mad

Iwouldliketogrowupamlhm
thesametypeofjobasmy
mother or father.

Students should te taught about
jobs in school.

School should teach me things I
_can use on a job.

My job is being e student.

1 like myself. -

,‘/10 + 1 feel good abou; the

decisiom I make in school.

#

I enjoy intervimm\g workers in
our classroom.

I like to visit businesses and
workers outside of school.

I do some things well that .
would help me on a job.

I would like to work at a
job when I finish school.

TEANX YOu!

-Disagree

EEGR
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OD@EE
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OODDE
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