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The content of this modulé was used as a part of a graduatg courge

N .

in Vocational Technical Education at Washington Stste Univéréiﬁy.  The

\lcffcctivenecs of the curriculum material was'evaluated:oq the basis of: _ \

1. Performance data from pre and post tests and other .

LN )
. . {“‘ . . 'Y

i ' - evaluative techniques used in the course.
"2. Use of a Curriculum Evaluation Questionnaire which
was developed, administered and. summarized by the

thira party evaluator, Northwest Regional

Educpt%on Laboratory. This queufionnaire provided

a faculgy !pd ;tudent raifng'of:. individualization - L ot
“'fbf'tﬁé'cu;fféulum, choice of leafning'aetgings o

and q ; y_pf'curriculum. :- .; - . ) -

Revisions in/ final d:afts utilized theaé evaiuations.
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INTRODUCTION <

The neede asseasment process 1- one of thp first and mout crucial ntep‘
1

in planning vocetiondl programﬁ. This initial step is also a challenging one
because the entire focua of vocational programs, 1nc;uding facili;iel and ‘“

staff, is based chiefly on the eeeesemént of needs. k\p a basis for curriculum
\

developmenf, two ﬁssur components of vocational needs assessment can be identi-

fied: "student needs and occupational needs.
v

of student needs assessment can be‘{nformully

3

Student Needs. One process

. described as determining the @ifference between 'where we are' and 'where we

want to be." Roger A. Kaufman efers to:this as discrepancy analyeis. This

analyifa, or assessment, is an aaentiel part of any curricui&: development

process. In establishing vocational pr rams, a second student-related need

.

that must be considered 1is the interest of students in the program. A success-

ful prog::u starts with“enrollees who are knowledgable about the requirements

- —— .

of .the program and about their own abilities. With this knowlpdge they are

able/;o make informed decisions about their interest in possible careers.

Occupational Needs. An analysis of odcupationaf nEeus has traditionally

been the basis for developing vocational curriculum. The Smith—?ughes Act,

enacted in 1917, emphasized the vocational training of workers to fit the<i>
occupational needs of lndustry and agriculture, and as vocational educetion

‘has’ groun pnd expanded tu}s tradition has contiyued.

l\ At the local level, survezu and advieory CQmmittee recommendations cau.be /’
used to determine'occupational needs. Aé(the state, regional and natioqu level,

the Department'o% Labor (DOL), for sevérai years, has prepared suatistiés which.

2

-provide an assessment of occupationai needs. For example, :in 1972, the DOL

. Roger A. Kaufman, Educational Szétem Planning, (Englevood‘Cliffs, NI:
Prentice Hall, Inc., 1972), Chapters 1. and 2. 4 .

8
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. published and distributed 4 slide tape presentation entitled, "Looking Ahead

D

" o
to a Career 1972-1985." This presentation projects manpowef needéhon a \

]

national level.
'_Q.fh; 1hp0ttlnce of the needs assessment step is reflected in its use as .
th;.SIlil for establishing gew vqcational programs. A vocational program with
the nJVilt fAcility and ﬁhc latest equiéncnt is of little use if there are no

jobs for graduates or no student interest in the*pragram. 'Aﬁ‘aslelunnnt which

includes both occupational and student needs is essential for sound vocational

planning. -
' .

Pu se . -

. This module provides information, activities nnd_experiencoo which ‘will

_assist the wocational gducation curriculum specialist in planning and 1nﬁ1e-

-

mentiﬁg an assessment of curriculum development needs.

* This needs assessment process is the initial step in initiating, modifying
. A, .
and/or terninating variou. components of the total vocational .education :
\.

delivery system. Data for this process are frequently avnilable in various °

forms from dif ferent public and pyﬂvate agencies. Additional 1nformation nay

have to be collected by the'cQ_Eiculun development team. The activities in this.

. el “ * . e .
module require the learner to locate and analyze existing information and / ,
to plan for the collection of additional data. oo
. Rationale

Accurate fentification of educational needs is a recbgnized prerequisite
. j :

for sound curriculum flanning and development. In some C{ses it is a requirement.
A local district must develop oner and five-year plans which describe pfesent

and future needs, and submit a plan for fulfilling those needs. Assessment of

. ¢+

' hgman. material and occuﬁigional needs provide research data needed for the
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ridentification of vocetionel program goals, development of curricular procedures,
implementation bf program innovations, and evelultfon of program outcomes. The
éurt}pdlun specialist must be able to identify and analyze appropriate data
-fifl various sources for use in curriculum planning.

.3

Anlungtien-

The nodulef’E;>1uatins and Using Needs Aeeeeement and Menpower Information,

is based .n the following assumptions: -

1. Needs assessment is a continuous process that is carried out before,
| during and after the develobment‘of vocational education curricula;

t2. There 1is no”one‘beet system for conducting needs asseasment; - ‘

3.. There 1e considerable eeedi assessment data gethered by lecal. state fﬂ>
an national agencies and these are‘readi;y available; | o

Ib. Succeeeful needs assessment. surveys require representative participation
of all groups affected by thelptoioeed‘curr;culer changes;

5. The ‘conduction of "local heeée assgssment surveys is primarily an
iadministrative‘Tes;onsibility, tut the Vbcetional Education Curriculum
'Specialiet requires sufficient background. to assess those needs
identified from continuous evalpation of the curriculum;

6. The asee;anent of needs for vocational education programs must focus

both on'pfesent needs and projected needs; and

- -

»

7. Systematic collebtion-or utilization of existing data for needs
essessmegt”is not ﬁErely a mechanical activity, but a humanistic -
function requ%ring sensitiyity, insight and patience on the part of

the -Vocational Education Curriculum Specialist.

/

* Overview of Modulé
) .

In this module, the learner begins with definitions and rationale for the

—

R U
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needs sssessment process, snd differentistes the proc.nn‘for rontionil
educstion from genersl needs sssessment. Subsequently, objectives explain
where needs assessment can fit 1nto.tho proc!!l of curriculum development,
snd describe the various _l‘copen and models of needs assessment.
with PERFORMANCE OBJECTIVE 4, the learner is introduced to sources of
manpower data. ‘The next>object1ve involves using the manpowver information
in making curricular decisions. o ' . N '
PERFORMANCE OBJECTIﬁE 6 deals with the special peeds of the giaadvpntaged
apd'handicapped, whife the following objective requiyeu learners to develop
a data EoIlecéion'plan for ﬁhe needs and 1nf;reaﬁs of all students.
+ In PERFGRMANCE OBJECTIVE 8, learqéra will develdp a plan for collecting
" local needs assessment data. The module's final ob%eét;ve requires learners

o analyze aﬁd interpret needs assessment 1nf6rma; in mdking‘recommenda-

tions for curriculum change. e ' (:: ‘

Module Prerequisites .
Learners who use this module should have had at least three years of
teaching experience and should have completed the Prerequisite Module in

this Vocational Education Curriculum Pro&ect series.

- ‘ - \
v Suggestions for Module Use (/”*\

In c&mparing'the objectives of the Evaluating and Using Needs Assessﬁent

h-d .
and Manpower Information module with those of Preparing for Curriculum Change,

and Develoﬁing Chrriculum: Goals, Objectives and Instructi&ﬁal Plans, 1t
: . ‘ .

.can be noted that the objectives and competencies of the three are not
entirely disérete. In reality, the curriculum process cannot be divided

into neat, precise stéps and a Fertain amount of overlap is 1névitabla. N ‘

A}

2

'
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The instructor who guides students t“:?ugh this mydula should first
- .
study the objectives of the modules on Curriculum Change, and Developing
? . . :
Curriculum. The appropriateness of the %arious need# assessment activitips

then can be evaluated against the background of the students.

pr. e
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d. the Deductive Model. ——

L . .

1A * . .
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e - PRETEST B~
& . o - , . e

General cation needs aaséssment .+ vocational education needs assessment’

: as - -t e

a,,-st dept feeds : societal needs. :
*b. stuﬂent and societal needs. .‘student and occupational needs

¢, stlident.’ ‘curriculum needs : manpower requirements and" opportunities '

d. students in general education and precollege curricula : students in

vocational clasgses and future vocational students ~a

e. student needs : student needs, community needs, and parental opinions

~The best definition of educational needs assessment is:

a. :a systematicbmethod ofASOlvfng problems related to students and society.

b. a way of determining what students, parents, and school officials

. want from the educational institution.
c. a process of defining a school district's educational philosophy

through cooperation of the community and the school.
d. a method of determining the difference between’ current educational

outcomes and desired outcomes.' ------------
e. a process designed to measure the degree to which an educational

program has been implemented

Prior to developing objectives, Tylér would have us look™at:

,a, existing programs .

- b. student needs. _ <
c.” contemporary life. ' ,

“d. , both b and c. N
e. a, b, and c. S

"

fx

" As part .of ‘the curricufﬁm development process, needs assessment is

performed. ,

a. as a basis for formulating objectives.
b. following a definition of educational goals.
C. as a means to define district educational goals.

d. a, b and ¢ are correct.
e. onlyja and- b are correcté

All of the following are identified as ‘models which can be used for
conducting edﬂEﬁTional~needuE:..eacmeﬂU“Excﬂ ﬁ#y
. , Ve

" a. the Delphi Model.

b. the Classic Model.
c. the Inductive Model.

.



6'

A o
“Choose the following stateant about models for conducting needs
assessment that is NOT TRUE.
Models for needs assessment:

)

a. are- designed to produce information that compares the current
condition to the desired condition..
b. - should involve;representatives from all groups affected by the

. educational programs. :
c. are generally adaptable to vocational needs assessment-‘ - .
d. begin with the same information and have the same number of steps.

Probably the best source of information about employment trends at
the national level 1is: . S oo

-

a. The Dictionary of Occupational Titles, Vol. I.

b, b. The Dictionary of Occupational Titles, Vol. II.

10.

c. Encyclopedia of Occupational Trends.

d. The Occupational Outlook Handbook.

e. The National Occupational Forecast Guidebook, Vol. lég
Local employment security offices and labor unions are the best places
to acquire all of the following EXCEPT: . k

(3

a. . job descriptions. . v

b. manpower information. T v

c. .demographic data. ' o

d. business locations. :

e. student vocational interest data. o
g

The Occupational Outlook Handbook provides the following information

‘c. * training and other qualifications.
-d. employment outlook. _ *f

. EXCEPT:

a. nature of . work-
b. geographic locations.

e. earnings and working conditions.

.Manpower forecasting can be accomplished by various means, ingcluding

trend extrapolation or econometric techniques. Which of the following
statements about forecasting techniques 1is true? ' '

‘a. Trend extrapolation can be described as” a naive model because it 1is

a simple extension of a linear trend .

* b. Trendgliktrapolation involves the ‘analyses of inp\t-output tables

. and cofistruction of a section-by-occupation matrix. °
c.’ Econometric techniques assume that what will happen in the future
is a linear extension of what has occurred in the past.

»d. An area skills survey is a good example of an econometric

technique for manpower forecasting.-: BN
e. Trend extrapolation and econometric techniques use the same
data and generate the same results.

.
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. A CHANGING EMPLOYMENT PICTURE:, . T ' e
. v - . , ) [-f N :“ﬁ\ s
"1972-85 - : LA I
- , _ , B B
\ > — 7
- IS . o, V/a PR
: 572 / : . Perc¥nt change 1972-1985 60 |,
B R ' . 4l 3/ 4'.5% s o ) ) ’J N4 :g
: Employment . y . L
o growth willvary |- | | . R48% @
by industry - . - t N A _ |-10%-aasy 'O
, —1 — 2 2P 0
v 4 ,;/‘ . ’ o Lo ’..- ) S 40
L Ta 3 / ". . * TZQ,
. -7 - 4 : ) —30 -
| o ‘ : . N |40 _
d . B I . C|-802 ¢
‘ . Ser\m;as .
L Finance, insurance, & reol esfate| 4 j ? ‘
o : - ;GOf?‘nuﬂ ‘ 4 .
P » r';‘- dee oy - ' YA
. . Contract coristruction - ‘ -
' Modufacturing[ - ’ :
Transportation 8 publicutilities
Z Mining | _ L <
, £ . Agriculture g G '
Source: Bureau of Labor Stat‘.’is;ic_é

N
J/
/
/

11. // From the information on the graph above, which .employment areas _haire the
,// greatest amount of change? ‘ 7
/ .

5,

p 1. services ) : .
S © 2. finance, "insurance, and real estate ’
3. mining . v
R . ~4. agriculture ) i
v .a. 1,3 ' . »
/ b. 2,4 y
c. 1,2 &
d. 1,4
e. 2,3
15
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’ 12, Which of the following characteristics would not describe the
- culturally disadvantaged? f

1. exhibit different behavior patterns

22, exhibit different aspirations

3. are forced to Iive below poverty level

4. generally highly mobile

J |

- -~

1
- be 1, 2 : :
- c. 3, 4 . Lo . BN
d. 2, 4 - 7 C : .
e. .3 VY

’

13. Which of the following characteristics are (is) common in identifying -
-~ the handicapped student? _

< : »
. S P visually imﬁaired v : o I .
‘ " 2. hearing impaired ' o SRR
¢ : 3. crippled and health impaired ’ ’ : ‘
) 4. emotionally disturbed and socially maladjusted
8. 1, 2 L "'.
Cx - be 3
V F:-.,;‘Si" 4 ' .
d. 1 B : .
e. 1, 2, 3, and 4 . v
14. As a vocational teacher what- kinds of information are appropriate
- to collect in order to determine the needs and interests of

students? . .
: 15 physical needs '
~ . 2. social needs

3. educational needs o
4. emotional needs - ' a

a. 1, 2, and 3 only "~
"b. 2, 3, and 4 only
.¢c. 3 only .
d. 2 and 3 only o S X
e. 1, 2, 3,.and 4 ' ' '
r B

lS.".wnich of the following is the least valid use of information
about student needs and interest? '

.

v

- af developiné curriculum

.b. designing facilities ' R
¢. planning for instruction : -
d. adapting programs to individuals

e. evaluating entry-level competencies

16 | .
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‘ - 164 Planning a vocational needa asaeunenf survey :l.nvolves all
- ] the following EXCEPT: _ _} oo S :
‘ ’ x S
- . a. describing the nodel to be used, I D
A b. identifying the persons to be involved: .

.. €+ defining the scope of the study. ' _ .-- - ' .
~d. identifying or designing the inacrumencs for Lgacher:mg daca.
e. analyzing and cacegorizing che data. A u.\_«am.\.

. ‘J B

17. Needs® assessment for mtal progran planning should :[nvolve which
' of the following cacegories of people? . ,

- ©oa.. agvieorﬂco-nitxeea \. - . SR
1 b. state personnel Lo . v
: ¢. ‘labor.personnel o I
. d. educators : oo 2
e. all of che qbove cacegdriea B .
3 . ' v
: ! n» : . -
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'.l.~pln gcneral terms nee&a assessment measures:

’

-“a. the  difference between what exists and what 1is deaired. , L y
. . bs ‘the'weakneao in .your program. . s . .

SN g, G public reaction to your program.

e LA d. to what degree a progrem has been implemantedb
T - ' e. 'tq what deégree a need -has been identified .. .

.",- ,’ ‘ ‘ ‘»..a ,- . - LW )
: - 2. General education needs assessment : vocationLl needs assesgment as
N . /- ‘. “,‘ L . ) . .

o . . 'a. " students in gcnqral programs : students in yocational programs .
s . b. student needs : societal peeds - g ‘ e

. €. . student needs : occupatiomal needs
+, d. student needs:and societal needs. : student needs and: occupational needs
© e, needs of students, their parents, the community ¢ manpower needs . .
’ '3, Taba's approach toJaeveloping a teaching—learning unit involves '
the foliowing steps (though not in this otder)¥¢- -

l, _determtnation of what to evaluate and of the waya and .
s means of doing it _ .
2. diagnosis of needs - ST
3. formulation ‘of objectives . : e .o
-g. organization of content . . ¥ o
6

- 5. organization of learning experiences o o ' ‘ S

. ] ‘) 6.  selectiog of content T T
: .\\ SRR 7. “gelection of learning experiencea.

According -to Taba, which atep ia the(needs assessment procesa (Diagnogié'

. R & )
of Need;)? 1 _ LN ‘ - 1
a. Step 1 : .-f; ,f» : B . -
N "b. Step 2 : S 5 L . ' .o o
© c. . Step 3 . ‘ o Coe . s
d. Step 4 ST
e. 'Step 5 .

4. In general, ‘the scope of vocational needs assessment’ can begt be

described as: ‘

a. varying in accordancé with the scope of vocational programming.
b. broad, to encompass’ .an entire state or region. R

c. narrow, covering a school district. i

d. varying in accordance with the vocational discipline under

consideration. - ' Lo .
e, broad to irnticlude all districta and all vocational areas,

-




- 5, All-of the flllowing
for conducting educatfional needs asaeasment, EXCEPT:
. .
- .a. The Cla_as.ic Mod
b. The Inductive Model.
c. -The Deductive Model. -
- d. The Delphi }bdel.

;-

*

6. Hhi-ch of .the fpllowing etatement;s about modele for. conducting needs ,
assessment is NO'I‘ TRUE? :

[

Hodele for needs aseesanent.

° a. are generally adaptable for conducting vocational needa Magament.
«.. b. begin with the same ‘information and have the same number of '
{c'.| are designed to produce information that compares the currenf§ B
.t condition to the desired conditionm.. .. -«Q W
d. should. involve representativee from all groups affected by o .
the educational programa ’ . . .

[y

© 7 - The Ochational Outlook Handbook p,'ovides the following information  ~

a. natute of worlo o
b. training and other qualifications. .
. Ce educational cost8. .o T &
o d. places of employment: e
' e. anployment outlook. '

1 ‘8. To determine nat.ional ployment trends for Varioue occupations,
_the best aourcé of information is: :

D -7

T & ,'l‘he Occupational Outlook Handbooks :
‘b4 The. Dictionary oﬁ‘Ogggational Titles, Vol. I.
‘The Dictionary. of Occupational Titles, Vol. II.
onal Forecasts., .
ForeCast Guidebook Vol. 1—5. '

gy e. The National QccuLt )

1

9.. Business location‘ manpover infomtion ‘and dographic infor-ation .
. can be acquired from. - -

ik L employment security offices. : : *
- . b. labor unions:. o i\\
N c. chambers of commerce. 07 ' . ©
’ d.  business organizatione. RN ro ’

e. any of the above.

M
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A CHANGING . EMPLOYMENT PICTURE

1972-85 -

7
,

Employmen’r
by industry

growth will vary "

K - " Services F) /- =

.- Finance, insurance, & reol estate 4 J . e .
1 | Government | Y )

“Trade L / . :
o Contract construction| J

1 Monufoctunng [ Ny, ‘ . / )
Lo Transpommon & pubhcummn . ‘
"é;;. . Mining | ' ’ . D T
Sl B ‘ Agriculture N

o Source: Bureau of Labo& Statistics ”

vt

@B%uﬁ%

281 % 230% 227

572% I ‘Porcem'chanqo 1972-1985, 60

<ﬁ 50
40

148% 20

10
-10%-44.5

[3

i

&

=10
™20

=50 .

whip :
J %": ‘

10. From the information on the graph ‘above; which employment areas have the
least amount of change? ' _

1.
2.
3.
4.

a. 1,4

b. 2,3

c. 1,3

d. 2,4

e. 1,2

-

mining

r

finances, insurance, and real estate

agriculture

transportation and public utilities A

~
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12.

13.

14.

_as dipadvantaged’

a.

Caution should be taken in utilizing mvnpower projections»for
vocational irogram planning because: . ‘

P
L e

a. analysis of forecast data is subject to error. .

b. unforeseen technological changes can influepice manpower requirements,

c. instead of guiding program planners in the right: direction, -
manpower- forecasts are often misleading,

d. people interpret manpower statistics in different ways.

e. all of the above are true. - ) o,

i
- s -

Which of the followin chaq?cteristics are (is) common in identifying
the handicapped studeﬁt : -
1. mentally retarded
2. speech impair d
" 3. crippled health impaired
4. dependent/upon social services

4
b. 2,4 .
d. 1 ) : - X v . ¢ !
e. 1, 2, 3, and 4 . ) .

which of the following categories(df people would NOT be cfassified
l‘

1. migrants - . (S : .
2. -institdtional inmates . '
. 3. "inner city youth
4. aged \ N
1 -
b. 3, 4 .
c. 3
d. 2
e. 4 -
Which of the following are appropriate sources of data for §§
determining the needs and interests of students?

1. educational needs

.2. social needs

3. emotional needs ¥
4. physical needs

’

a.. 1 and 2 only

"b. 1, 2, and 3 only ' _

c. 1 only .
d. 1, 2, and 4 only
e. 1,.2, 3, and 4 , B

~ 22



LY . ) ) - ) . M
15. Which of the following is the least valid use of information
. about -tudent n«d and hterut?

a. plann:lng for 4nstruction
2 . ~ b. planning trdnsportation routes o
- ¢a. developing curriculum
d, evaluating entry-level calpetenciel
e, adaptiﬂg progrm to 1nd1v1dunlo .

16. In planning a “vocational needs a*nu-lnt survey, which of -
the t?llowing 1nstru-ent- would offer %;hc least usable :lnfomt:lon?

a. Student Registration Por-
b. Vocational Interest Inventory
c. Graduate Follow-Up Form
d. Adult Educhtional Needs Survey Form
e. Urban tional Opportunithc Survey Form °
17. " which of thc follmd.ﬁ individuals are least qul in organ:lz:lng
for a needs assessment at the community leveli
- a. advisory committee members - | N (
b. state staff personnel o “oa
c. logal school administrators /
d. lo Chamber of Commerce staff
e. lecal fire chief”

&




10.
" 11.

1.

2.
3.
4.
5.

6..

7.
8.
9.

12,

13.

14,
15.
16.
17.

OO TCODOGOMODD.NTAD

~

<

A
F

»
L 3
[

17



e
rd

18 . ,
. o’ - o
Ve : * GLOSSARY OF ZERMS - £
L/'" . "LABOR FORCE:I the ;uubet of peo;ae in a designated geographical area
who are either.enpl&?ndaot seeking eﬁ@loyﬁcn;. ‘
MANPOWER iNFORHAI}ON:l« labo? force hata whidﬁ\pertainl to rates:of cnployéd
and unemployed, and;chnrac;eriatici such as -ex} raée.’age, and
. geographic location. ‘L ' ) .' e
l 1 an estinatisn of the’nunber of persons needed and/or

MANPOWER PROJECTIONS:

., the number of persons available in the labof force or work force at
: S

some point in the future.

N e o

OCCUPATIONAL INFORMATION: data about types of occupdtions, including
rates of employment, educational and'traiﬁing requirements, employment
. - ¢

Iy

trends, nature of various occupations, working conditions;, and ea:ﬁiﬁgs,
A . . ,

t

1 the actual number of persons 1n‘a desiénated
. P

. WORK FORCE:" geographical area

who are working. . : ) : . »

1 .
rket Analyst). Personal Interview. Spokane, WA:

Sage, Marty (Lﬁbor_
loyment Security, 1976.

Department of .

)
\




_ PERFORMANCE OBJECTIVE 1 ) Y T
L - . ' *‘ . . :
Provide a definition andiéiiipnale of the needé*adhesamen; process dnd
. \ .

.differentiate betwéen general and vocational needs assessment.

1

Explanation 4 //LJ_

A logical first step in the needs aaagssment process is an understanding

-~ -

of what a needs assessment is and why 1: 8 important. Armed ‘with this

‘information, the Vocational Educatsen CurricUlum §pecia113t can develop, -
\ with ﬁome'cbﬁfidence. a greater uhderatanding qf the process.
- _ T . < ; .
Instructionai Objective 1.1 o - R ‘

. ’

Given basic references relative to needs assessment, the’Vocatioﬁa}f S

Education Curriculum Spécialist will develop a clearly writtén

? statement which defines needs assessment and explains its importance
‘ . . o ) . ‘ .

and plaée in the curriculum development process{

'Learning Activity 1.1-a oo

Dﬁv;de the ;lass“inio diads (two qtudents)f Using

_references provided below, each diad will outiine

a 5-7 pinﬁté presentation on the needs'asse;sment

process. The p‘psentation should include the

following components

1. an operational definition of needs assessment,

.and ’

,2. an.explanation of the iﬁportance and place of needs
assessment fn the curriculum development ﬁrocess.

Groups will outline the presentation for delivery to one’ ‘-n-;f

of .the following audiences:




w

2. vocational teachers,

v T 3. parents,
A , 4. business and industry advisory groups,
\ P _ \ ~ . . )
5. students, or
6. school board members. ’ T
\References: . - .
. ’ : @) - . . .‘::5’5_;!}" .
_Bel}, Terrel W. A Performance Accountability System fo!WSchoo
'~ Administrators. West Hyack, NJ: Parker Publishing, Inc.,
1974. Chapter 2. g '
Kaufnﬁn,-Roger A. Educational System Planning. Engléwood .
Cliffs, NJ: Prentice Hall, Inc., 1972. Chapters 1-3.
o ' o o -
“Stoops, Emery; ‘Rafferty, Max; and Johﬁﬁbn,-nussell E. Haadbook
‘of Educational Administration. Boston: Allyn and Bacon,
-Inc., 1975. pp. 750-758. 3 e Co
Instructional Objective 1.2 -
The learner will differentiate between general and vocational needs
. vq’:‘_é&s‘mento ‘ . . '}i X T ’v' vt L ’ -
' Learning Activity 1.2-a S . ' '
. : , o ! et
Read the following.xation which expla;na the differences -
in the needs assessment process for Vocational aﬁd general
.fcducation. Then answer the questions which follow. |
. .. . r— i
e . ; " ' ' " S V o .
.eg? . ‘Needs Assessment - General vs. Vocational Education ' (\

‘Most of the cu:tent'litérature on needs assessment refers to'the'colqutiqn,
of data about students and about society. These data are used as a basis for

eutriqulum development in general education, é.8., restrucguring the math

progrén for grades 1-8, or jystifying a reading program for community ‘college

'.f-f o .. 1. vocational administrators, . ‘-1
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/l

freshmen.

-

*Much of the information needed for vocational needs assessment is gathered
by a general needs assessment. Student enrollments, student achievements, census -
data, community concerns, and demographic information are all examples of data.

.that a§e common to both types of needs assessment.

In vocational education, however, there 18 a concern about occupational

“infotmation that is probably not shared by general educ‘igrs. Vocational )//ﬁc

curriculum is tied to the demands and needs of the job market, as well as to
w .
student interest and needs. As a result, an assessment of vocational education

needs should inclnde‘!hditional student information"anch as student vocational

interest aurvcyo, mobility studies of program graduates,\and vocational follow-up
studicc. AHanpower infqrmat;:; must also be considered: iocal; ctntc._regional
and Qationnlvemployment ptojcctions and vocational trnining tequirements, o
Vocational needs asaessment 1s based on student needs and occupational needs,

thus providing a basis for curriculum development that reflects the needs of

. \ M “
both learners and the environment in which they will work.
. . ‘ . . :?.’ n"

Questions:

1. How would you summarize the differences between general and vocational

" needs assessment? .

-

2. Could a general néeds assessment and a vocational needs asgessment

4 -

befcombined into one process? Explain. | -

&




 Descf1be the scope and sequence of the heédé assessment process.

' théjpropoaed curricula. . : - ‘ ‘ »

22 . ' N > ' ' S

PERFORMANCE OBJECTIVE 2 o ' . ee

——
—
e = TS

J o v ' ‘
Explanation ' /
The range and use of needs allensﬁgﬁf as a'éomponent of the vocational

/ .

‘curriculum development procéss;will varf for;reasonb of purpose, philosophy,

rea&%rcea and personnel.® Thus the Vocational Education Curriculum Specialiéﬁr
ghouid understand a variety of options where the needs assessment component
can be located or relocated, modified or expanded.

Instructional Objective 2.1 . : ' .

Given instruction and opportunities for cl;ss‘diacussion; thelleitner
will identify_an approp:iate scope for needs gpségsnent»in a variety

‘of vocational curriculum developngnt sitnationé.

Learning Activity 2.l-a

Wi

o i ‘\&.‘, . _" . . .
Below is a brief summary of the various scopes of needs assess-
’ meﬁt for learners. Read this summary before coﬁpletilg'learging

activities suggested at the conclusion of fhe discussion.

.-

Summary
There is general agreement that needs_assessment“is a continuous process,

N =+

and to be effective it must involve people with varied expertise.. Iﬁ addition,

- the needs assessgent process can be'conducted at a number of ieyeis--the range of

&

focus may be large or small.
A broad scope of needs assessment might be at :hé state or regional, level.

N X .
For instance, a state considering the establishment of area vocational schools

will conduct a needs assessment for the entire state and for all aspects of

’

.
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‘ N .At the tither extreme, one vocational teacher in a single school might
-want to estshlish a new vocstlionel program. In writing a proposal for spprovsl
of that program, the teacher must rationalize its need, locsl‘employment
; opportunities‘,' sdvisory committes support, student interest and follow-up.' This
is an exslple of a needs assessment that is limited in scope to one school -
district, to one vocational area, and to a smsll gro‘up. of students.
Typicslly. \needs asgsessment will either affect the tot_nl vocational progrem '
s+ or an area within the totsl program. | . '
Acti@ies. ,‘ ‘ - o . -
_ From your own experiences in’ vocational education, 1ist examples of
-curriculum planning besed on a needs assessmént that was limited in
scope. Broad in scope. ' - -

2. . From‘your present  knowledge of needs assessment, _speculste on how

’ . the scope of needs assessment would alter the process.

Instructional Objective 2.2 - ) o ‘ P

Given selected references such as those listed below, the learmer will
select (;ree (3) curriculum plsnning models snd ‘describe (ornlly or in
. writing) the following.
1. the sequence of the.needs assessment within‘the curriculum development
| . process, end | | | - ‘
2. the reasons or purposes for the differences in sequence of needs

assessment within the process.

Learning Activity 2.2-a

Look at vsrious models for curriculum development and locate
the stage in the process. at which needs assessment would take
.‘ . place. Give the reasons or purposes fgr the ,differences in the

‘sequencing. '
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fﬁ/

N I : : + . - N /’
. ks D | .
References" . -4; v
3 s " .
A ; ) .

Kaufman. Rogpr A Educatiggal System Planning, Englewood Cliffs, NJ:.
*Prentiﬁe Hail i‘b., 1972. Chapters 1 and 2. ‘

/‘t

Hager, Robett ?., and Beach, Kenneth'M,, Jr. Develqpiég}Vocational
sInstruction. _Palo Alto, CA: ‘Fearon Publishers, 1967. Chapter 1.

-
Tabg, Hilda Curniculum Development: Theory and Practice. New York:
' Harcourt, Bfﬁce, and World, Inc., 1962. Chapter 22,

Tyier, Ralph. Baaic Principles of ‘Curriculum and Instruction. Chicago:
The Universify of Chicago Press, 1975. C

<

RS TERCR AT

Resource:

Refer to Module 3 (Preparing for Curriculum Change): 'A Description of
a Tentative Model for Curriculum Development and Evaluation,' p. 15.

Instructionai Objective 2.3
Given a problem in vocational curriculum development, indicate the scope
and sequence of needs assessment.

Learning Activit272 Jj_ . : ,

Choose one of the case situations given on the following pages

and design a model, or sequence of steps, for a curriculum develop- '

i

ment process which you consider suitable for the situation.

Prepare a transparencymshowing the model or steps in the process.

Defend your placement of the needs assessment in the model and

indicate the extent (scope) of the needs assessment to be made.
wd -
Consider these questions in developing your presertation:

.

1. What is the objective of -this particular needs assessment?

2. ﬁist tﬁe kinds of information that will need to be

-

:collected. ' ' . -
3. What a1ternative curriculum development models are appli-

IS

cable to this problem?

[




Y )

\offere both undergraduate and graduate (Master's) degrees. In your initial

4. Are there any politicel “problems that will necessitate ™ M/
§ a nodification of the model? : ‘_~ /‘
5. Are there any sociological problems that will neceeaitate /

a modification of the model? .

»

" Case Situation 1

You . have recently been selected to serve aa chairperson of a four—person
vocational department in a small, four-year state college. Your department N
\evaluation of departmental procedure,téou find no evidence of recent program

o ' . - ‘ . 7 .
planning 6?”evaluation.' Feedback from gr;duajze of the program indicates that

many of the courses now taught are providihgv_

L]

utdated and irrelevant learning.

Case Situation 2

Federal and state monies are available to school districts for the develop~-

. ment of skill centers. The guidelines indicate that a docunented needs

statement must accompany your proposal. Thie.statenent must include: .
1. data on the skills currently provided by the school prograﬁ; other:
o

educdtional agenciea;'apd tﬂh private Eyeineea sector;

e

2. documentatiog of vocational skills needed by employees in the
regioﬁ} ané'h -, |
' 3. an indication of atudent and parental interest in Vocational-
Technical occupatione..
Your echool district has two aenior high schools (9-12), 5 middle schools
(5-8). and 9 elemnntary echools (K—b) The economy of the area 18 agri-business

with some light induetry. The city is the ehopping and educational center,

. with' the closest city of comparable size 150 miles away.

&

32
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r

Also located in the community are a community college, a small private - : ‘
business college, and a private, church—spons%%ed, liberal arts college.
:The composition of the community is predominqntlylwhite, middle class with

appruximately 4% Blask,'IZ‘Oriental, andw2z Chicano.
kS : '
- Community pressure has convinced some school board tiembers that it would-

&

be desirable for the district to apply for the money. As the Vocational

«

Technical Education, Curriculum Director for K~14, you have been asked to develop

- A
and submit the proposal.

RIS
.‘.L
[

. Case Situation 3 ' .

-

A lérge raw materials processing piant has just ‘finalized plans to construct
' a $iO;000,000 plant in your community, population 2,200. The vocational program

_currently enphasizes'agriculture, business, and home economics. The piant.f

director recently nef‘with the school board and asked if the vocational curri-

- N

culum could include co-op programs and a nucleus of.courses which emphasize

- manufacturing, packaging, etc. The¢ board has directed you to conduct a study

and report to them at the next me¢eting. . .

33
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_PERFORMANCE OBJECTIVE 3,.: . =~ e e 908

— e el _ : w

I&ontify and evaluate varius models for conducting needs assessment.

4
—— BRI

Explanation - ' ! " ' /
‘ . o ‘ ) :':

There are various tested planning systems which will assist the Vocational

\

’Education Curriculum épqculiat in pianqing for needs assessment. ‘Theu'lyatems ‘3

or models can be used or adapted by the Vocational Educn'tion“Curtit:u‘m Specialisﬁ Q
i . [ .

" . . * .

and can serve as a guide to assist in orienting and training sta$€ and support L .
peruont&gl to perform a comprehensive naqeémnt of vocationai needs. ° ""’ v

Instructional Objective 3.1 - " ' . . '“T '";....

. ‘ . S} " ".ﬁ ,s:‘

Given appropriate refefenc_es, the learner wils. prepare summaries of three:

‘models of ‘the needs Auessnent process. 'The summaries ahould deqci‘ibe ,.:, - N
) and compare the models and should specify their utility and adaptabildty ‘ *}:’_
to vocational needs assessment. , ) ‘ ‘ | .': ",‘
| LeamigLA'ctivm 3.1-a ‘ " ~ | o

Locate threvé needs dsseasﬁent-.procesa models and prepare a
- summary of each one, using the references below (or other
references which describe models for needs uaeumt) _ | P

+ ] . ) ‘ . -
. To be conplete, sumr:lea should include the follow:lng elet*;ts.\- p

1. a brief descriptioy, . ' Q &
2. comparison and contrast of the components of the models,

3. situations in which the various models would be most

useful, and -

-

4. specification that the models are adaptable to vocational

needs ass-essmept .
\ ' -
References: . L

Kaufman, Rogér A. Educltionél System Planning. Englewood Cliffs,’NJ :
Prentice Hall, Inc., 1972. Chapter 3. '

Nebruk& Research Coordinating Unit for Vocational Education. Procedure for
Deterninm Vocational Education Needs Through Comunity Analysis.

Lincoln, NB: University of Nebraska, 1968. ED 023 916.
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~ PERFORMANCE OBJECTIVE 4 S ' o ' Y YY)

Identify sources of available local, ltitq. regional and national manpower data.

Explanation

*

Most needs assessment information required for local vocational curriculum

planning has already been collected by various age?éien. An essential skill of

the curriculum specialist is.the ability to identify the source of this informa<

tion and find out how it can.be obtained.

A - -

Instructional Objective 4.1

Given sources of 1nfotnntiq§, the learner will identify data useful for a

vocational program for a lonl school district, commmity college or

agency.

#

Learning.Activigz;é.l—a

Individually or in small groups, |identify the type of inforiqfion
various organizations and agencies could provide to help with the
planning of vocational education programs. 'If there are questions
rééarding type pf-infOrmation agypilable from the following list,
plan to inte}viéw persons from the org#nization or agency.

-Census bureau

~Chamber of ﬁonnerge

-Business organizations

—Professional organizations

v

-Induatfy
-iﬁlitary !

-Labor unions

-Employment security

;fonservation-!hvtrdnnent agencies

35




-Educational institutions

-Hndia (ncuupaporl, rv, radio) .

-Racrcntional and Ecological agencies ‘ .

"*-1dxeracy, Adult Basic Education, or Right ta Read Programs

-State Department of Education

-Welfare departmants

-Cbuumqity_gi;hnors

Instructional Objective 4.2.

@
,

The learner will identify lourcei:ofiiinpowar data and describe major

occupational trends.

Lcarning'Aérivicy h.2-a - =

View the llida praaentation, "Lookins Ahead to a Career,

Hanpovar Projectionl, 1972-1985."

Raferenceh:

Using the Occupational Outlook Handbook for further detail,

summarize the current and future job trends 1n the vocationnl

*

areas of:
1. communications,. )
2. food processing,
3. construction,
4. health services, and '
5.° transportation.

U. S. Department of Labor, Bureau of Labor Statistics.' "Looking Ahead to
a Career" (slide series). Washington, DC: U. S. Government Printing
Office, 1975. (Available from regional offices of the Bureau of Labor
Statistics.) - ] T '

U. S. Departmerit of Labor, Bureau of Labor Statistics. Occupational Outlook

) Hnndbook.

(biannual) ~Washington, DC: U. S. Government Printing Office.

33
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PERFORMANCE OBJECTIVE 5 | YT Y

_—— , - P / . ...,I

Utilize appropriate manpower data and forecast information in making recommenda-

e i tions for curriculum change. -

Explanation

Nationnl occupational needs are roflectcd in the manpower daS;“;ollected
-
and disseminated by the U.S. Depart-ant of Labor. The ability to find and

_interpret tbis information 1- essential to anyone who attempts to develop

realistic vocétional curricula.  Since these curricula must reflect future as .

{ ell as present needs, the curriculist should know how manpower forecasting 1is

N

.

acconplishea.

Instructional Objective 5.1 N

[N

Uhing data from appropriate manpower resources, the learner will interpret

" ' the employment outlook through the current long range forecasting period i
. ;" for one occupation in each of the unskilled, semi-skilled and skilled .

! .
PN

classifications of the libor force.

' Learning Activigy 5.1-a . . ‘-

Interpret nationgi. regional, state and local':eeda projeéted
' ‘ - through the current long range forecasting periﬂd for one
N | occupation in each Bf the following classificatigns:
-~ L unskilled, #
2. semi-skilled, and

3. skilled.

References: - ' ) . .

Goldstein, Harold. '"America's Manpower Needs for the Seventiel.ACIuEsyi
to Tasks Ahead.” American Vocational Journal 46 (April 1971): 18-25;}

"U. S. Labor Force: Projections, 1985." Monthly Labor Review 93
(May 1970): 3. _
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R.IO“C.. :

. Department of Labor publicatiom.

U. S. Depnrtnnnt of Labor, Bureau of Labor Statistics. Occupntionnl Out look
Handbook. Washington, D.C.: U. S. Government Printing, office.

(biannual)

. "Looking Ahead to a Career." (slide seriey) -Washington, D.C.:
U. S. Government Printing Office, 1975. (Availaple from regional
offices of the Bureau of Labor Statistics.)

. Occupational Outlook Quarterly. (all volumes) Washington, D.C.:
U. S. Government Printing Office. ;

U. S. Department of Labor, Manpower Administration. Manpower. (all
volunes) Washington“ D.C.: U. S. Governmant Printing Office.

u. S. Department of Labor. Manpower Report to the President. WaahingtOQ,
D.C.: U. S. Government Printing Office. {annual) :

Also: Bulletins frqm the Burehu of Labor Statistics.

Local and Regional: - . : . '

Information from local and state‘Emplzsggnt Security Office (monthly
bulletins, local labor market' developn ts, State labor market -develop-

. ments).

Results from state and local surveys.

‘f Manpower, employment, industry.

bj Instructional Objective 5.2 ' ’ ; -
/ Given appropriate references, the learner will prepare a brief written
/ comparison of two methods of forecasting in vocational education.

o

Learning Activity 5.2-a

. 4 ’
. Two methods of forecasting in vocational education are Trend

Extrapolaiion and Econometric Teéhniqges.' Use the foll

references to prepare a Brief comparison of the two. To be
completé, the discussion should compare the following character-

istics:

1. pros and cons,

J . ) ,




2 . . .

i 2. sigplicity, . had , o

3. relative accuracy, and
4. wme ho@n of utilization.

Rafersnces:

Kidder, David. Review and Synthesis of Research of Manpower, Forecastin
for Vocational-Technical Education. Columbus, OH: Center for
Vocational Education, 1971. ED 060 183. ‘ .

L4
' Young, Robert c.; Clive, William V.;.lﬂd'"il.l. Benton E. Vocational
Planning: Manpower Priorities and Dollars. Final Report.
Columbus, OH: Center for Vooational Education, 1972. ED 062 515.

Instructional Objective 5.3

The learner will explain why vocational educators should use caution in

using innpower predictions as a basis for program planning.
Learning Activity 5.3-a ' \\
T e

After reading the references listed below, list reasons.
_why a curriculum specialist should be cautious about uaiﬁg

~ projected manpower information in program planning.
- . s '

szeredzea:

2 Crum, Dwight R. '"Implications for Planning Vocstional Educatldn Resources."

0'Donnell, Edward T. '"Occupational Statistics: Some Thoughts for
Uncertain Users and Producers.” American Vocational Journal Vol. 51,

Somers, Gerald G. '"Critique of Manpower Projections for Instructional
Staff in Vocational Education.” Edited by Rupert N. Evans and . .
David R. Terry. Changing the Role of Vocational Teacher Educatiom.
Bloomington, IL: McKnight and McKnight, 19 1971.

Instructional Objective 5.4

Given a situation which outlines a divergence in projected data, the

\
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\,‘ . learner will analyze and discuss such divergence.
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“

Individual or class activity 3
i Py ! "
Current readings about job prospects for the future are filled

»

with citationl.forccaltins the need for workers in all of the

-

N hcalth'oécupatibn f{cldi. There is a recommendation*for

expansion of existing programs ‘and the development of nc‘

e ' v N L
' ones. A 1974 study in Washington State, however, revealed a

f

' . surplus of workers in the medical labodatory field.
/ : ! ’ kN ' -

~ What are possible explanations for these seemingly divergent
- O '

‘data?
“d )
If you were state director of Health Occupations, how would
(N v . @ \
: you resolve this apparen;'conflict in your plan for new

S

programs in the medical laboratory field?
‘ . . If you were an employer of medical laboratory personnel, -
wvhat night your reaction be to proposed training programs in

this ficiﬂ? What if you were a medical labpratory worker? .

Instructional Objective 5.5

The student will translate manpower data into information which can bé‘

.

;;ed by vocational teachers and administrators.-
’ Learning Activity 5.5<a _ ‘ K 8

’Devclop a presentatfon to vqclfipnal teachers and-aaminiitra-“

-

! ' tors -which will translate factual manpover dQEa into meaningful

information. Proyideréome type of mediation to explain what

manpower data can Bay to a vocational educator. )

J
Evaluation of this simulated presentation mhy bé made by
. students and teachers. 'Tht_a presentation shouyld include
S - ' ' N
¢ P 4 b ‘
/ s v . ° ’ ' ¢
. ’.

»/
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R pé
several (3-5) Seneralizationa or guidelinea to help teachers ‘." ’7‘
: o use factual data. in their own vocational classes. , : <\.

gefetences: - e ‘ | | ‘

" U. S. Bureau of ‘the Budget. Standard Industrial Claasificatlon Handbook~.
Washington, D.C.: U. S. Government Printing Office, 12\3

U. S. Department of Labor. - Dictionary of Occupational Titles Vol. I and
Vol. II. Washington, D.C.: U. S. Government Printing Office, 1965. ‘

Examples of Planning Tasks and Suggested Manpower Informationiion the
next page) s

Y. . : C
The learner will be able to solve realistic problem-situations by

_Instructional Objectibe 5.6

analyzing manpower and program'information and-making recommendationa

for curriculum change.

> Learning Activity 5.6-a o . I : - ‘
If this objective (Instructional Objective 5.6) i%
appropriate for the learner, refer to Module 1, "Developing

Curriculum: éoals, Objectives andenstructiona; Plans,"”

P

Instructional Objective 1.3. The Learning Activity 1.3-a

from that module will meet its accompanying objective as

o .
well as this objective, since they are closely related.

o

- '( -
- v ~‘_/
9 o . T .
e
. o b
’ Aup g,
v gty . .
{'. -
1 L s ﬁ
’ s
-
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- Examples of Pl‘ann;lné Tasks and Sug_ge_sted'uanpow r Information-
. 'PLANNING TASK = . ' TYPE OF MANPOWER INFORMATION
. . } . . M P
. Selecting Broad Program Areas Forecasting . .. '
e ; - Employer Surveys
L - o Trend Extrapolation
; : o : Econometric Techniques - .
LW ) : . Job Vacancy-Occupational Outlook
RS o : Target Population Characteristics
Selecting Curriculum Content o ~ Occupational Analysis _ o
_ - © ) Task Inventory .
N-e : coe ' Job Functions Analysis s o
Developing Occupational Guidance ' Occupational Information -
,. : o o o . . Work Values ' T
. P, . ' General Information about the .
' ' World of Work :
P
M f (.i' : . ' ’
e v'-ﬁ.;?' _‘\Iop Placement v ' _ . Entry Openings ”
Lo s ‘ , Lo 0 " Hiring Standards
o L - ‘ : Entry Barriers _
Wy . '
::.-’; o : . e
< ' Evaluation Feedback - . Follow-up Studies .
£ ; - : : —
) s - - . »
1.
\
J < .
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PERFORMANCE OBJECTIVE 6 . L ) : ' o oocoe

Identify the special needs.of studenits .for the-development of appropriate

vocational program alternatiVes for minorities, handicapped and other disadvan-

taged. students.. ‘ . .~

Explanation

‘ There, 15 a big_differencewbetseen "what is“ and "what oughE'tJ be! in the
education of disadvantaged and handicapped students. This difference equals the
educational needs of these students, needs which nust be considered when |

¥

planning educational programs of any kind. R ent.legislation has made the
meeting of dhese needs not only a moral but a legal obligation of the public
schools. Therefore, it is,essential that the vocational curriculum specialist
be'faniliar with the current'legislation and the special_needs of these

students, As a potential resource person, the Vocational Education Curriculum . ,

Specialist'must also work out ways to: develgg,qr modify the learning environment

’to meet the needs of the disadvantaged and handicapped.

Instructionalfqyjective 6.1

| . . . , : .
Given a source of information, the learner will identify the vocational ‘
< needs of.disadvantaged and handicapped students and project programs

for meeting their needs.

"' Learning Activity 6.l-a -
kead the definitions for a disadvantaged person and a
| handicapped person given below, then discuss the special

needs these people have.

< v

. Disadvantagég Persons;2 : ’ - .

.
‘ Ll

.t
Persons who have academic, socio-ecomomic, cultural or other disadvantages

that prevent them from succeeding in regular Vocational Education or Home

and Family Life programs designed for persons without such disadvantages,

43
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.

and who for tha€ reason require specially‘designed educational programs

, . e
. . or related services. The term includes persons whose needs for such
- o2

on

programs or services résult from poverty, .neglect, delinquency, or cultural

Y oor linguistic isolation-from the community at large, but does not include
ot physically or'ﬁ:ntally handicapped persons as defined below unless such

~

-  persons also suffer from the handicap described in this paragraph.

. Handicapped Peraona,3 ‘

h People having a physical or mental disability such as hard of hearing,

<

deaf, partially seeing, blind or orthopedically handicapped neurologically

impaired mentally retarded and emotionally and socially maladjusted.

: Learning;Activity 6.1-b

Study copies of the 1968 Amendmenta to the 1963 Vocational

Act (or latest Vocational Education Acts). As a group,

:develop a: 15 minute presentation on the imolications for these

.‘ o ‘ - laws on vocational education programs. Your preaeyéation should

answer such questions as: | | '

1. What{éategories of apecial students are covered by _
- the law? . - 2 : .
2. Are apecific changes in educational programs mandated,
and if so, what are the changes’

3; Does current legislatign provide for program mod ication? .
4, What changes in vocational education took place 4s a

-

result of the law?

N 2 - ‘

- Washington State Superintendent of Public Instruction, in the "Application

- Criteria for Special Projects #764," Section 76-4 of the District-Wide Plan for

‘ Vocational Education 1976-77 School Year. Olympia, WA, 1976.
3 .

© Ibid. : _ _ ) (

44 \
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71;”>: Inatructional Objective 6.2

b _ The learner will identify educational needs for different types of
disadvantaged students and will specify ways that vocatiopal programs

might megt their needa.

Learning Activity 6.2-a ' , . -

Arrange towvisittprograms_that are efféctively meeting. the .
.areas of disadvantaged and handicapped students. Contact
your State Coordinator for Disadvantaged and Handicapped
for fecdhﬁending programs”to visgit. Prisr tu visiting
P programs, select and read frsm the list ofvreferences those

which will fulfill your area of interest.

A
>

‘. ' i
Learning Activity 6.2-b | o .) ,? e
Individual Activity S R e
N Usevthe wdrksheet on the'next‘sage to direct your reading on - -
; the following references. T - , - -
References: | |

}
Feck, Vincent. What Vocational Education Teachers and Counselors Should
Know About Urban Disadvantaged Youth. Columpus, OH: Center for
Vocational. Education, 1971. °‘ED 059 531. ‘

Kemp, Barbara H.  The Youth We Haven't Served. A Chi nge to Vocational
Education. Washington, DC: Office of Education, Department of
Health, Education and Welfare, 1966. ED 016 055. ’

Lockette, Rutherford E., and Davenport, Lawrence F. Review and Synthesis of
Research on Vocational Education for the Rural Disadvantaged. Columbus,
OH: Center for Vocational Education, 1971. ED 058 391. y
Miller, David H., and Berry, Suzanne. Disadvantaged Youth: Answers to
Questions on Vocational and Technical Education. Columbus, OH:
Center for Vocational Education, 1972. ED 074 228. ~

Oaklief, Charles. Review and Sznthesis of Reseatch on Vocational and
Technical Education for the Disadvantaged. Columbus, OH: ERIC
Clearinghouse for Vocational and Technical Education, 1971. ED 058 390.

Ohio Center for Vocational Education.; Third Annual National Vocational—
) . Technical Teacher Education Seminar Proceedings, Teaching Disadvantaged
= Youth. Columbus, OH: Center for Vocational Education, 1970. ED 037 540.-..

R4




¢ ' ' 4* _ 39
. ' e . . ')'

Robinson, Olive:sw.., and Schmitt, Henry E. What School Administrators
Should Know About Vocational ‘BEducation for Disadvantaged Youth in
Rural Areas. Columbus, OH: Center, for Vocational Education, 1971.
ED 05 1814 :

Schroeder, Paul. Vocational Education for the Handicapped: A Bibliography
of ERIC Documents. Bibliography Series #20. Columbus, OH: Center
for Vocational Education, 1973. ED 083 480. ‘ .

Sharp, Laura, ."VocationqA‘Education'for the Disadvantaged Groups..' Edited
.by Gerald G. Somers /and J. Kenneth Little. Vocational Education:
Today and Tomorrow.' Madison, WI: Center for Studies in Vocational
Technical Educati’on/, University/of Wisconsin, -1971.

o o

Walker, Robert. What fo)cational Education Teachers Should Know About
Disadvantaged Youth in Rural Areas. Columbus, OH: Center for
Vocational Educat*on', 1971. ED 059 352. ,

' . /
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g (Worksheet for Learning Activity 6.2-b)
. Study Guide - Special Needs
Each category of diaadvantaged student has ' special cuéricular needs '
o vuhich ohould ‘be met by their educational prograns. For each of the followigg
. categoriea, 1dent1fy at least four educational needs and/specify how a
vocational cutriculun night meet each need. ,/ '
. ‘ - ) . . /./ . (
CAIEGORIBS n " EDUCATIONAL NEEDS . ’ / VOCATIONAL INTERVENTION
. o ‘, . H ., j ,/ . N X
RURAL DISADVANTAGED > ‘ : / .
. * i u' 5 ) : . ’//
& lQ "/
. . , , 3 \ / -
¥ 3. }/. -
B ‘ XS
© &, / K
1 o ‘/
5. /
' ) ) /
MERTALLY RETARDED //
) o g ‘ 1. ’/("‘.
° *= . : ., K '
2. ’ // -
- -5
3. ,/ :
. /
. /
. 4. ,’/
: 5. /!
g //

BEHAVIOR DISORDERS '

(Emotionally Disturbed) /
- 2 1. ’ :{ . . .// »
'
) .
3. ’{/ .
4 0 ' //

s/ o
: / L 47




ORTHOPKDICA:LLY HANDICAPPED

1.
2.
3.
4

5.

'ETHNIC MINORITIES

1.
2,
4.

5.
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PERFORMANCE OB.?'ECTIVE 7 ) o9 00000

Develop a pI:; for determining the needsk’nd interests of students.

-~

. Instructional Obfective 7.1 . . . - .
- T o o e

The learner will develop a plan for determining student interest and
/ . - ' B P ,
needsf/. . . . . . E 9
/ Learning Activity 7.1-a
-? ) / .. .
A Refer to: '
H / . -
Eq *Module B-1 -
g / "Determine Needs and Interests of Students"
. ; i Teaéh le ‘
b The Center for Vocational Education /
;o . The Ohio State University .
../ .. .. 1960 Kenny |

f | Colunbus, Ohio 43210, September 1975.

" This module provides information and activities relating to student needs.

.. Read the.introductory material and determine your needs relating to
; '~ the module. Then complete the appropriate activities (if any) for Learning
B o , .

\ Experiences I - III. In lieu of Learning Experience IV, develop an outline

B R

. ) » PR .
that explains how you would determine the needs of atudentshan a school

district. Your plan should include personnel involved and data gathering

;
/

instruments (note additional examples in Appendix).

SN
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“PERFORMANCE OBJECTIVE 8 e0e ocooo0

Demonstrate the ability.to plan.for the collection of local needs assessment

dath- ’ . : ’

Expl#nation

When, in the course of curriculum planning, it becomes necessary Eo conduct

~

a n;eds asséssment, one may‘find that many of the needs have already been identi-
fied, and\fhus the information is available. On the other hand, the curriculum

! . : _
spetialist may:also find that there are gaps in the infbrmation-«gaps the
specialist is forced to fill with a néeds assessment survey. |

| The following activities are designed to enable thé curriculum specialist to
plan a needs assessment survey when and if.the occasion arises.

»

_Instructional Objective 8.1

[y

Introductory Activity ) : -

The learner will describe current data collection techniques for program

planning and development.

Learning Activity.8.1-a

Alternative 1 - Class Activity
GUEST SPEAKEkg, Invite a specialist in data collectién for
. community development.programs to serve as a resource person .
and to present currént'techniques used ih their agency,
business or industry. . '
Alternative 2 - IndividualvActivity
Assign individuals to prepa{e questions and interview
1ndiv1duals engage& in program planniné and development with
various groups and agencies. The purpose of this interview
Qill be to determine wpat hpproach and instruments are used

to gather data for setting and prioritiziqg goals.

- wit

o0
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- - .- Instructional Objecuvc 8. 2 o
Givcn a apecific sitution, the learner will pll%gn approprhte needs

=B,

¢

uoelment autvey.
Learning Activity 8.2-a
Consider the following case situation:

o ' You have been hired as a.vocationii_\gduca‘tion curriculum
.’J_ . specialist in a d:latricf tl‘:lt is cénbi\déring the development of
%’ o an area vocationnl 'school Your incttuctionu are to work with |
students, conmity -bera, and staff to detern:lne the labor - f
o K :

urket needa, student. 1nterests and co-mity facts, :l.n order

Cn M T ;to mke recommendations for vocational programs.
Use the resources and outline below to plan a needs assessment

: mrvey to meet the requirements of your situation.

: T Resources: . ' I ’
Nebruka Research Coord:lnat:!.ps Unit for Vocational Bducatiou '
: Procedure for Determining Vocational Education Needs Through j
Commmity Aralysis. Lincoln, NB: University of Nebraska, i
- , 'ly

B 1968. ED 023 916.
Local references which outline and describe a planning process
for vocational education needs assessment. ;
. . K :

Outline: )
1. Describe the needs assessment model to be used.

2, Identify the kinds of people who would be involved in

data collecting, .

Define the acope of the study, considering restraints of

:"3.
time, money, personnel, etc.
4. Describe the datu-g;thering devices and/ér forms to

be used (additiona\l examples can be found in Appendi® ‘
Describe a plan for summarizing and presenting the findings.

5.

o1
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PERFORMANCE OBJECTIVE 9 eoee oooee
3 P q : : »'
e o e
ﬁﬂif - Qnal§z°:89¢%§nierpret needs assessment data relevant to the development of

‘-'vocétiouql curricula.
. i} . . 4
Explanation: -

Needs assessment is a costly and time consuming process.: Unless'comparable
time and effort is expended on the data which results, the entire assessment may
be wasted. The following activities involve the learners with énalyzing and

prioritizing needs assessment information and interpreting such information to

-

<5
v .

others.

Ingtructional Objective 9.1

Given appfsgriate needs assessment information (community survey results,
~ manpower data, demographic information, student needs and interest data);
. o the learner will analyze and synthesize the information, state implications
for vocational prograﬁ change, and.outline a report to interpret the

information to a school board.

‘Léarning Activity 9.1-a’

Group or individual activity
1. Refer to the data forms on the following pages:
a. Aurora Demographic Informafz;n

b. Averagé Annu*% Occupational Demand for
up

swhflf Ten Job Group

'$*§$‘ N c. Vocational Interest of Students and Adults

ve

d. Student Needs Survey

e. Pribritized 1ist of educational goals
develo;a’kd by a community survey.

f. Description of vocational facilities and programs

g - v 5

-

-
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2. 1In groups of 3-6 s:udeuca;,f' first summarize the major
findings of each reported s&fvéy: |
ol . | -Student Needs , 5 .
. =Occupational Demand -
~Vocational Interest o .' .
- 3. Analyzé and discuss the mtenehtional;ipl of survey
results aind other inforp\atim as they relate to the
present program. ’
4., State implications regarding curriculum change in the
_voca'tionil programs. . | : :
5. Outline the f;:mt and sub;iect matter of a report to B
be submitted to the school board r;c)s-ending vocationa
changes based on th°evgive‘n needs aueuﬁuit‘ 1nf9ru£ion. .
6. _Compare fﬁults with otl_\er gton.nps as.a source of class
discussion anﬁ conclusion.

w T

)

4 . : .
This activity is primarily designed as a group activity, since the analysis ) .

? of needs agsessment data is traditionally a group process. If necessary,
however, the activity could be completed by individuals. . <

L 93,

-

! -
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" ’ - "Demographic Information .
. .. . ”t.:;‘,v m . \ . . -.. v N ‘ 9&
) " Aurora, a cosmunity of approximately 5,000 population, is located 35
miles from ‘Duburg (population 181,000). Aurora has grown steadily in' recent

- yéa_rs due to .E'the number of fanil:Les ‘who have moved out ‘of' the. urban populatioi:_ :

o
'
“ <

*:’%’cénur, -I.Aurora has attracted two h_atioqal retail franchise headqharters.g% a
:b"?:ﬁ"j'on shopping ull v e o | LT ‘ N "
The area surround.ing'.Aux;orl ilas trac!itionall_.y 4been agricultural. | Hmvei‘,
dur;lng‘the past five years much of the surto_uhéing" land has Hb_eghn phrchaséd’fOr
housing and commercial ua;;. The pgpﬁlation is aeécrj_.bed as being prmcip;ily

middle and lower middle class. The mean educational attainment is 12.2 years.
» - _ 3 ° ; -

47
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. ) ) . : . . : ’ ‘ . ) \

Avetgge Annual Occupational Demand 3 ' )
for Ten Job Groups

:JOBGROUP' o - . oevawp

. }. Clerical Occupations | I. Higﬁ ‘

.2. Sales Occupations E . ' ~_ High
3. Fopd Services Occupations o Medium ' e
4. Personal Service Occupations . ':;7/ Medium
5. Protective énd.B 11ding Services Occupations ' Medium
6. Craft Oqct;pations_ | S ' o Medium
7. Tta#sppttétion and Utiliﬁies:Octhgtions ! o R Low
8. Exttactive'I?jfstr§-0ccup;tions‘ . // ! | lLow
9, Manufacturing igeéessing.Occdpatiqns | " Low

10. Hatetial.andling Occup#tionS', ' e * : ﬁédium. M

oy

-~ Average Annual Occupational Demand tefets to the numbet of positions of .
avetage annual gtowth and avetage annual teplacement for the job categories. -

~
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w ' Vocational Interest of
High School Students and Adults

? 1

STUDENTS

' R

49

ADULTS _ T

POPULATION C ' .

Want job training ' » . 302

Do not want job training ' . 70% .

JOB GROUP -

152
85%

3

1. Clerical Occupations, (secretaries, clerk—tjpists,

i bovkkeepers, bank tellers, telephone operators) 8.0

2. Sales Occupations (apparel, transportation, ’ .
eduipment, and miscellaneous salespeople) - -4.3

3. Food Service Occupations (waiter, vaitress, :
bartender, meatcutters, cooks,ﬂatc.)' ’ 2.7

4. Personal Service Occupations (hotel/hospital
maids, barbers and beauticians, laundering

occupations) _ 1.8

5. Protective and Building Service Occupations
(gusrds, firemen, policemen, janitors, .
4rgro-hds keepers) _ 2,2

. 6. Craft Occupations (auto mechanic, other _,;

"« mechanics, carpenters, gheet metal workers,
Wi electwdcal workers, plumbers) - N ;» 3.7
v @ .
7. Transportetion and Utilities Occupations
“  (truck drivers, service station attendants, - .
- telephonﬂ&gepsir,‘utilities production) . . . 3.0

.8. ‘Extractive Industry Occupations (forestry
occupations, logging occunations) : 1.3

9. Manufacturing Processing Occupations (wggd
processing occupations, food processing, o
ore and metal processing, chemicals and L
fuels processing, textile processing) //,// 4 2.0

~10. Material Handling Ocpupations (packaging

_occupations, housing'and conveying, moving .
and storing, miscellaneous material

- handling) ' R _ 1.0

2.3
3.1
' 1.3
o7

1.8

1.8

®
\
ye

1.2

.8
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- -y
-Stuoent Needs Survey |
1;-‘Aurora-rollov-ug Study (Classes from last year, and 2, 4, 6, and 8
years sgo)» ' - . ‘; ' | .
This study, conducted lsst summer,’deslt with dropouts and with .
a ten percent (102) randon sample of graduates from the classes
] listed above. The study involved\tso phases: (1) a records»ssarch
and.fZ) a .survey of fatts and onis!ons. Data from this study, .-
relersnt to the needs 1isted~above, are as follows:
> ' s. Tﬁenty-ons percent~(211)'of the fornsr students who responded
said that tescﬁers.are gglgg!.or never concerned with them as
individuals. These respondents apparently felt that a. communi-

Y . p

cations gap existed.

-

'b,'-Fanily‘proplems and school problems were two of the three most often

listed reastns for dropping out of school. (Marriage was not defined ‘

on a gtatistical basis and may have been quite varied, but the fact

that so mnny dropouts'marked these’ two points indicates that a break- .-

down in parent/student/teaeher rapport is a critical factor in the - _

dropout_problem.) ?

c:‘ Former students snowed a marked preference for "skills" over "content"
courses. They listed English, math, typing; home econonics, and speech
most often as being "most useful' courses. Biology'and'history (both

\\ ]
required- content courses) were singled Sut most often as being least

' useful, along with foreign Language.
- These former students seemed to be saying that they gsined more

from '‘relevant skills courses" than from ones that gave them ready

t

made information and opinions. ;

-

d. Several spontaneous comments (at least 50) stated or/igplied‘thst the

- schools need to do more to prepare students to better function in the

s

A

g o



& Ugdult world". (The -lpecific content of these comnents was quite.

~

. " varded, of course.)

.

2. Needs Studies Conducted in Conjunction With This and Related-.Studies

a. Student Questionnaire: A random sample (147 students) of present

students responded to the following questions:

(1) My pafents take an active interest in my school affairs (school

work, social activities.) ' -
36 a. Most of the time 272 c. Sometimes
- ) 192 b. Often 182 d. Seldom

(2) Faculty members take an active personal interest in me.

. : 192 a. Most of the time "_40Z c. Sometimes ey
_19%2  b. Often ' oo 22% d. Seldom:

(3) other adults in the community take an active, personal interest

in me.

6% a. Mdst of the time . _44% c. Sometimes
20% b, Often ' ~ _30%_d. Seldom

(I take part 1:_\' the activities of my classes (class discussions,

presentations). ’ . —\/—Q

L +_30Z  a. Most of the time 292 c. Sometimes
302 b. Often : 112 d. Seldom

(5) I take part in the school activity program (drama, sports,

journalism, clubs). .
232 a. Most of the time 23%2 c. Sometin.:es
. 242 b. Often 303 d. Seldom

~
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B ¢
(6) The students in this school ('axcluding_pg{'lonal fricnda&&;&are : ‘
friendly. o . ’\\/ )
v 312 a. Most of the time . " 32X c. Sometimes
242 b. Often 132 d. Seldom
. (7) 1'would 1like to participate in making important group decisions .

(setting class rules, school rules, club rules, etc.) more often
than I presently do.

w _80% a. Yes 122  b: Neutral | 8% c. No:

b. Student[l"acultz[?atron Structured Interviews:
* Structured interviewa w:l.th tVenty-four arb‘&ttarily chosen high school
students, nine arbitnr:lly chosen junior high school students, fifteen

: :arbitnr:lly chosen teachers, and ten arbitrarily chooen patrons were

, conducted. Following are the percentage responses to the questions asked:
. . Students  Teachers Patrons
Yes No. Yes No Yes No

v (1) Should comunity nem%evrs be - : ) .

involved in planning and

. executing educational ' :
programs? 82 18 12 28 - 72 .30 -

(2) Should students have a “
- greater number of educa- T : o
tional experiences in: the ' ot P
community than they . ‘ ) : \
now do? .76 24 86 14 60 40 - §..

"(3) Is a lack of community : B ) ' - » l,
involvement a serious ' N . *)s Lot
educational problem? ) 82 18 72 28 60 40 ( o

(4) Should education be made . L
relevant by centering o ' : S T
educational experiences in . ‘ ' . S
the community? 82 18 86 14 60 40 . -
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. c. Faculty Questionnaire. Teachers on the faculty were asked co .respondb
. to the following questions. Thirty-nine (39) rccpondc(f.- . )
) (1) The number of parents who, in the past term, hcvc viaiccd my
clcseroom ‘during normal class accnivities is ~jne:u‘est to: ' )
_ﬂa.o '__-_]._;_Eb.s v}_}_‘_c.lo
d. 25 —_—_ e. 50 | - £. over 50 -
(2) Of the parents who should,:have cbﬁtacted me last semester concerning
their youn’gster"s cdmat%i_éncl ‘prpﬁgcsa, the pe“x:cenc whc actually did
is neareqt to: e *;..:h? ","Jl“f;' : » Lo
o __47% - a. . 392 b. ‘.‘ °#L%éggwél fxqz_’f__;_p. 25%
. :3:'“,_#{ e, SOZ ____*f 752 "__ B 310'('.32,5 s v.

. x(3)’_'l‘he percent of atuder;ts who participaté actively in my classes

)" ‘ AR e
2 e T (take part: i.n class discﬁssions, make presentatiops, hand 1n
DO ¢ S , | (

o ¢ '3'.3"’"" | their acsignmnés wléb‘lpbut pref\nre) is nearest :Qf ’
L B3 ( , o OZ e SZ b, Sﬁ _ ¢, 102 SZ &,, ZSZ
I R : n i

R T L 31z e. aoz , f KL 9: ; 1ooz FEELRE _
r . ¢ ‘(, ——z _q__ 8 )

g
. s, t . 4
- . w 2 . N . .
! TN - - 3 ) ~ .
H . s &

Lo A (4)’ The perc'en f stu e{’td' in‘my Claﬁﬂe" who* "re p“““ﬂy functioning

i».' (-; H -4 o "43‘\;‘- i )
S ;. ‘as rel(tively effec‘tiVe 1{d'ependent, ;elf—directed learnern is :

A ) & ¥ ,':J: " . .’J .
s J: Py xie_,c‘rest to:. o .:.'" * : ,{,_{ wro g' . ' o
e T A ﬁi 13z b sz A3 o101 232 d.. 252
g R 4 e.,soz 29% £, 75: ';}2z fgﬁllooz‘ cy

J.:'_‘;M (‘ o (5) The pmqent of students in classes whb are cap&ble of functioning
- W a‘:s iy [
.o -5 ag. fefat% effectﬁvo f‘ndependent, seﬁzﬁirected learners is

AL St e
B LA nearest to: o o el 0
. ; L ," . Y ’ - l"_' .
£ : ' ‘ o
P e m LR S 1 1oz L 17% d. 257
.- 25278, 507 391 f/f’SZ 82 t00r
. —.‘(j&w o X (S 43T 1 o PLooh
I S S SRR
} ‘ "\1.5; ‘ . ) ' &0 ' . S ! g ' .
L v " r ) . . A ) , ‘!7,\) 3 . ;’

" & ' ’ . : e T : "
' .- ) ) : :.1":’" . " . ] . S




' / Prioritized List of Educational Goals
/ from
Community Survey

/
Goals %n ¢rder of dclcenaing priority
1. .Devalop skills in reading, vriting. .pcaking, and liltcning
2. Develop g;od character and self respect
" 3. Develop skills to enter a apeéific.field of work
4. Gain a g;neral education g

5. Develop a desire for learning now and in the future

6. Develop pride in work and a feeling of self worth

7. Léprn how to examine and use information . .
8. Gain information needed to make job selection

’ . )
9. Lea how to use leisure time \

10.-vApprec1ate culture and beauty in the world

11. Practice and understand the ideas of health and safety
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] . DESCRIPTION OF VOCATIONAL FACILITIES AND PROGRAMS
. . City of Aurora

> High School . .
Facilities
Four-year high school for 500 students

Programs: . : | - L;ngt'h | Bﬁtol lment
| ~ Typing and Shorthand 36 wks BT
. Boqkkeeping‘ : I - B 15
Intro. to Agricuiture ' e I I 16
Crop and Soil Technology _ " | 14
Aninsl Husbandry w0 BT
. | . Family living o | " . 1S
R ' )COn;mr homemaking =~ " | ' | 16
Cowmunity College | - ° |
Pacilities d
School 1s a ruodele’d‘iliury base. | | S
N Total enrollment (_day and evaxﬁg cl_asaesi . 1000
Program B : LT . ) Lenéth : Enrpl”luent
Auto uechanics_ | 12 mo. 20 ke
k. | Assoc. Degree Nur&e | 24 wo. ' . | 15
' Nurse Aide v . 2'me. 20
Secretarial S 4 mo. - 20
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stapled to this questionnaire. Such comments will be appreciated and will be

1972 WBST CENTRAL INDIANA
VOCATIONAL AND TECHNICAL EDUCATION SURVEY

PARENTS' QUESTIONNAIRE

Dear P‘rents:

The schools of eight counties in this area are conducting a survey to study
the present and future needs and reiources for vocational and technical education,
in order to best serve you and your children. !oﬁ are invited to participate in
this study and to express yoﬁr viewpoints by completing the' following questionnaire
'1nnadiate1y, ahd.having your child return it to his or her teicher. o

dne pbbaible outconc‘of this study could be ‘an area vocation;l school. The
primary function.of such an area school would be éo provide high nchoqlfjuniors
and seniofa with a largevvirigty of specialized coufses 1nteﬁged to ;repare,them.
to enter tﬁe working world immediately after gradunfion with a special gkill or
trade. In most cases the student would agtend the area schpol for a‘half day
with the other half day spent in his or‘her home school activities. An aréa
vocational school could also provide training for high school érop—outs} recent
graduates, and other adults wh6 would like to improve their current skills or
learn new skills to be éiigible for a different job.

Any additional comments you may wish to make concerning vocational and
technical education for thiorarea may be made qn'a separate sheet of paper and

N

read qndvcoﬁiiqered. Thank you for the t"e and thought you will put into com~

) iyle;ing fﬁtﬁvquestionnaire. Your response will contribute much to this project

and 1is sincerély»appreciated.'

-

- Number of#children: °  below school age, in grades 1-8, in grades 9-12,

. above scliool age. ' : .

(o | 64
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- In what occupi&ion are you presently eEingcd?
-

Father Mogher | =
e _ A .'. '
Dﬁ You believe there is a need for a@ditionnl‘Vocational/technical education

Y

in this area?. Y#B No

Do you believe there is a need for. an area vocational/technical school as ‘;

" described above? Yes .No .

*

Would you encourage your children to enroll for courses in an area vocational

., technical school if it is available when they are high school juniors and seniors?
T~ J . . '
Ves ¢ No th?

-
- Would you be interested in an adult class to, improve your occupational skills?

Father: Yes No Mother: Yes No .

cn—— wtmtm— T cwsm—a—

- If your answer to the question above is YES, what type of program would you most

desire?
Father Mother : Type of Program

Aregular day-school vocational-technical courses

vocational technical classes held in the evening

. comprehensive high school program (academic plus some vocational

courses

.l

cooperative school-work program (part-time in school, patt-‘
’ - time at work)

short-tetn (1-6 weeks) specialized vocational or technical prograu
during the day

other

i
+

lo- If your answer above was YES please indicate your interest in any of the
following occupational areas in which ¥du would like to attend a trnining program.
If you have more than one choice, glease nark them 1, 2, ?, etc., in order of

your preference. If an area in which you have an interest is not listed, please

QO  # : A o : (;ES




N/

- . add it in the blanks provided.
Mother Father . 8-
1. Accounting or Bookkseping

2. Agricultural Machinery chhhology

' ‘ 3.9 Agricultural Sales and Service

4. Appliance Repair . -

5. Auto Mechanics and Truck Mechanics ﬁ\qn-di_cul)

. 6. Auto .Body‘ll.tpair and Service

: 7. Aircraft Mechanics

v . . 8. Beauty Culture, Barbering

N 9." Building Maintenance o ' . -

10. Business Machines Operation

‘. . 11. Carpentry
1_2. Child Care

13. Commercial and Advertis

14.” ‘Computer Programming and Operation

15. Muﬁu Repair and Haintehance

16. Custodial and Haintenance Service

17. Data Processing or Keypunch -

-

P 18. Dental and Medical Technology

19. Diesel Mechanics

20. Drafting and Design

B 21. Electrical Appliance Repair '

22, Electricity

. . ___23. FElectronics Technology

. 24. Farm Operation and Management -

“ - 25, Floriculture

‘G ‘ | o B 66
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26. ' Food Preparation and Service

27. Greenhouse Managemeat

28. Health Aid : | BRI

29. Heavy ihchincry Operation

«

31. Laboratery Technician

32. Landescaping and Horticulture

33. Law Enforcemsat _ o g

34. Licensed Practial Nursing _ .k o

3s. anehl.n_. Shop Trades

) 36. Masonry-Cement, Tile, Brick - o .

37. Office - Typist, Receptionist, '!'11,_. Clerk

38. Office Management and Supervisor

A 39. Painting and Finishing .
' 40. Plastiring '

t

-41. Plumbing and Heating o \

42. Practical Nursing -

A . 43. Printing Trades .

44. Radio and Television Repair S .

. 45, Refail:l.ng (Store and §dl_es Occupations) - .

46. Refrigeration and Air Conditioning

-~ 47. Secretarial or Stemographic - R .

: 48. Sheet Metal Work ) ' ) .
v - . yl . {

' . 49, Small Engine Repair "

50, Textile Fabrication (Clothing Ha'm'x.facture and 'pdr) . .

51. Tool and Die Work ) v

52. Trucking and Truck Driving

- o T o




ot - -
.. Ea
. N

57,

.
. 4
TR
. v .
v
R v
ke ' s o
. R N
.
Y . .
Lo e :
e -
v,
7. -
9
2
.
. i
s
?
.
-

Upholstering
Welding

Woodworkifig and Cabinetry

e
PRS

A
.
"
7
<
?
o
VT

63

)
A
R
.
Ty
4
.
’
S
T .



S - S o o . Y
vt _ o ‘ o »

—_— i . . . T
o ‘Ei: T eSS 1972 WEST CENTRAL INDIANA '

.}%r VOCATIONAL AND TECHNICAL EDUCATION SURVEY
\  STUDENT OCCUPATIONAL INTEREST mVENTORY‘ .o
NS - ;:3, -
.§todent: *#he’school'torpdratione of eis&t/éoGhties in this section onIndiano . :
rf . are ddthering information to/helﬁ/plan for stooeng:‘such as you who are q
o now'feveral yeero behind An’ echool. Your honest responses to the following
. que,tions will be g;r? helpful in that planning. If you wieh to make _
itional co-enta, pleaae do 80 on a separate aﬁpet of paper and staple i
1;7to thié/forn. Such counents w%ll be very helpful and they will be
| R§ADand consmmum ' o | |
L Hlease place a check « ) before each choice that 1is best for you, or write
: 1n a short answera o _‘”‘; R e
Name S . School:_ ~ - ‘Sex: male - female . .
\~___—4’/

e

cmde. 9 1 1 plaq_ to graduate from high school. Yes _ No

T Ty
TeX fppgem - aw e EE )

The -high school program in which I am now enrolled 13.
-1______college preparetory
. buainess-commerciol
oncational-teohnical

' general

aqther
: . | A k L
The occupation I think I would like to enter upon completion of my education is:

. : . -
BN ‘ . i .
—
] “ - -
- 4.0 . “ p
L ' ] .’ #
. : .

S

. After'1 leave high oehool,'l now plan to:

attend a vocat;oqglvtechnicolﬂgchooi

R attend a business school

. ’ : s ' 3 s s e« . o ' v
. : . B ’ , » RO .
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attend a nursing school = V .

. . attend a junior (two-year) ctollege

attend .a"fOur-year college or- university - , - B
seek full-time euploymnt

‘enter military service

4

enter an apprenticeship program

L ' become a full-time honemker i

_have not yet decided C ‘ 2 P .

R Other L . : .
:_i v . - £ - )
O : - . .. ‘ . < 7 ‘

' T8 ' ' T, ..

' If uny. higtt school affered (or doeo offer) courses preparin ' me for employment -

irnadiately nfter graduation, I would (or do) plan to enroll in one or more of

‘these courges. __ Yes _ No

jg‘ L2

. ' I/zrould be willing to travel a reasonable diatance to. a%ocatio”nal school for

part of each school day if the courses, referred to above. were not offered in

nyfgh school. ___Yes _, No . Co .

hid

s
= o
P £

-

The courses and programs I want are available to me in my high school. Yes, 'No;

X,
{r"‘t}
iy

i? "Neruhat additional types of courses or programs would you like to have available? _

Trr R Y
; xrrttgc cerke :«c««(ﬁlz‘.uzxag:x\.(x: N . “‘.4'}
- & E xx-.«n.- ............ .t ) - . et ag g et .

4

1 feel that enough of my high school ‘courses are (or will be) directed toward




6%

A

When you begim to6 work full time, hov far do yo‘u. phn to lj.ve ffon where y.ou _ 5 . .
' now live? __ within 50 miles . . , B
N __50-100"miles S - S
___gqr;'than 100 miles | T Y,

A

Y

.

T From what source have you reée:l.qu noa_t'of your information about cgreerq?
.o ' ) L . K o . .
._parents - . . o

teachers

g

___counselors ' o N | S E N | Con
other high hchdol students

K o ___older friends

: other ST ' : » .

) st
Please label each of the following as: _ SO ; - e

> AwmX have taken or am tuking this type of course. -

B =1 expec t to take this type of course during high school ‘
C = I would take this type of course if offered in h:l.gh school B
D = I have no interest 1n this type of coqrse ®

o s ' Trade and Indust:ial Education (example: Auto Hechanics, Televidlon
~Repair, etc.)

\ : . B

S  Business Herchandiling, Store and Sales Occupntions (example:
Te, Accounting, Office Practice, Sales, Managemznt, ete.)

e " Technologies (example: Metallurgical Constructiou, etc. )

3 s ——

Food and Clothing (exanple. Nutrition, Réstaurant Service, Clothing
and Textiles, etc. )

Agriguiture (example: Crop Production, Florist, Landscaping, etc )
¢ Public Service Education (example: Police Work, Postal Setvice, etc.)

Health Servicea Education (example: Practical Nursing, Dental Techni-
cian, Laboratnxy Technician, etec.) Y

s .
' . . . L. "(" . h
Other : .,
_— — - - .
v e ‘

Other




-

'
\

[ “ . iy ‘ . ) :
: ' "s”‘?”.."'-? : .

(Subject areas of interest to you whiéhﬁhay have been omitte;\;:lm

the above listing; be sure to code each: of these as A, B, or C.)

Please reconsider your aelections,codgd C (would take if offered) as to your
‘1st, 2nd, 3rd, etc, choice.

1st 2nd - 3rd . ——
4th ' ' 5th ' . Y g
: : ¥

< gE T € BRI S T LT T4 au
Y it
A .
N
- . ( Y
. Rt}
; L)
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v v ? , - :4-%*‘
STUDENT SURVEY . : o

o

The purpose of this survey is t‘ospr_ovide an indication of student

I Ea

preferences from a list of vocational courses. The totals will be used
to deterlnine the types of coureee that might be offered at ;itoposed voca~
tional-technical training*Center for high school juniore and seniors. This
'school,( which might eii::'i,;a a few years,‘would provide apecialized skills
that would enable students to enter the working force immediately after
graduation, with a upecial skill or trade.

In the ‘case of. those who' might attend, students would'attend their.
" owmn high school for a half-day: and 'tl_\en be transported to the area vocational
school for the other half . The courses required for graduation would be taken
at WHS, whi]‘.evoccti.ona—l"ind technical coureee-.'ﬁould be taken at the four-
- county training center. ‘It 1e hoped that qualified juniors and eeniors would \

receive specialized skills and knovledges in such subject area.s as Agriculture,

Business, Home Economics, and Industrial Arts.

*a

Please circle two courses from the liet below Gﬁic’h “you-would. be moet
interested in taking for a half-day during a two-year period. Space i_a pro-

vided where you may list two courses not listed. )
~

Auto Body Repair Appliance Rlepair ' Greenhouse Management
Auto Mechanics Building Maintenance Health Aid |
Diesel Hechanice Radio-TV Repair Practical Nursing
Small Engine Repair Sheet Metal Licensed Practical Nurse
Carpentry Accouhting R Child Care

) Electricity ‘ Secretarial Ll?ood éervice

Masonry ‘Data Processing Cooking and Bakiné

. Plumbing and Heating Comercial" Art - ‘Sewing ‘
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State of Indiann .
- Department of Public Instruction
' Division of Vocational Education

« o : ' ADULT SURWEY

AREA VOCATIONAL SCHOOL a
"An area vocational-technical school would prinnrily'ptovide junior

. ‘.

o and senior high school atudentnﬁuith a latge variety of specialized courses K - »/
that would P!‘epare them to enter the working foyce imediately after graduation

N with a special skill or trade.

. ‘
Al -

In most cases, students would attend the vocational achool on a half-A
day basis. The other portion of the school day would be epent at their hone

echool, where they would take the ccadenib courses ne\:soary for graduation,

¥,

and také pitt in -the other school activities. _ *gL o .

'lnother function of the vocational-technical school uould be to provide

training for high school drop-outs, post—high echool students, and adulte ﬁho

- would like to upgrade their preaent position or obtain new akilla fot;a better-job.‘“
. AN . . . . e s ] .
* You can help us to .help your’children and the adults of the community by

o

completing the following queationnaire and seeing that it is returned to the o ;f&h
local hijima hoéi. Any comments- you might like to make concerning an area i ‘
;ocetiona@'?v cal high school can be made on the back of this aurvey fornm.

 YoUR NAME_ . e ® ©  _  OCCUPATION_
SPOUSES'S__ L = OCCUPATION ‘ .
ADDRESS - 2 __cIry_ |

Number of children below school age.

Number in grades 1 to 8 . ' Number in grades 9 to 12 .
3 .

1. Do you believe there 18 a need for an area vocational-technical school

* as described above? yes no .'. .

- .
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i

. 2. Would you encourage your children to enroll in éoqraes at the area
) vocation&l—téchhical high school if it is available when they are

juniors or seniors? | 'yes no

’

: : ' . _
3.~ Would you be interested in attending evening classes for adults and

L

poct—graduates ? yes no

v 4o If the anzver to question 3 is-YES, circle two courses you would be most ‘

in;gregﬂ in attending from the list beiow. _ You or your -hunb‘and/wif’e may

' ) wﬂte—ineourses not listed. . : |
| e ""A_ix.fv;o Body\%pair Appliance Reéair ~ Greenhouse Management .
" Auto Mechanics ' Bullding Maintenance Health Aid | .L
5 / Diesel Mec_hénica ~ Radio-TV Repair /- Practical Nur:;.ng | )
| Small Engine Repair Sheet Metal , Licensed-:iﬁ?%cticallurse‘ S -
. Carpentry, . . 'Accounting - Child Care - o
Electricity Secretarial ~ Food Service
N Masonry | Data Processing)v Cooking and Baking , }
Pl@ing and Heating Commercial Art ~ Sewing
Drafting . ?_  Retail Sales
’ Machinist . Horticulture. ° K
Printing c F}orél Ari%;éement ‘ )
" Welding ¢  .landscaping : ‘ -
: -
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STUDENT VOCATIONAL INTEREST QUESTIONNAIRE

Your school and community are interested 1n‘apiping s;;;;;zsfto\go the best

™~ g
possible job of choosing and preparing for a field of work in line with the ;.
. - 3 ] . ) ¥
abilities and interests, and one in which they will have a reasonable opportunity fbr\\\
employment. With the information you furnish, and information about job oppor- IS

.tunities, xgyf/bchobl should be able to do more to hdl¥ students make wise
vocational choices and- plans. ' '
T

- s :
?Z\"‘n' This questionnaite is “divided into ‘two parts, the Activity Inggteat Section

. and the Training and Vocational Choice Recotd. Tpe purpose of theﬂActiv:?y
Intetest Section ;s to determine what activitigs you like,‘dislike:ﬂot are un-
sure about. The Training and Vocational Choice Record is to obéain information

about your educational and vocational plans.

* INSTRUCTIONS @
1. 8Sign your full name on all five cards where it says Student's Signature.
Please keeb the cards in order. % ) .
“2, There are four cards to be usgd for marking your responses to thé items
on the Vocatiénal Inter t;buestionnaite. Card #1 1is used for items 1
, through 50, card #2 51 through 100, card #3 for items 101
. through 150 7€ard #4_£6r{tems 151 through 199. Card #5 will be used
' o mafk re ﬁénsés to thé_?taining and Vocational Choice Record.
Please .nut.ﬁatk in thg onklét: ﬁ - - . ' 1 ) z

: .F L . :
3. Read each interest item listed carefully, and respond to them on the separate

_GKXA answer caips by'filling in the circle A, B, or C, 1f you: i

>

"A. Liké an activity

B. Are indifferent to the activity

} . ) “ ' .
: C. Dislike the activity - . _ v \_‘




13.
14,

"EXAMPLE:

ting a table and serving Student's Signature
gl correctly. Exam Card No. 1

ting as a receptionist.
Answers to questions 1-50

3. Maintaining and repairing : 1. A B C b T 2 " B C D
gasoline engines. ‘ . e .

2. ABCDE 27.A B C D
i %3 A B CDE 28. A B C D

s

A}

Working with business records such as j@lee slips, receipte, bills,

records, And amount of goode purchased or work done.

Helgnag in the supervision of children 8 activities.

ing metchandise to be regsold in a retail or wholesale business.
Opera'ing adding nachines and calculators. * L@
Helping | care_ for an elderly person by performing pereonal services.
Acting as a- eceptionist.

Diépiaying hogticultural.plants including flowering ornamental and
vegetable pleZts.

Planning and\organizing)houaehold activities and managing a home.

Yo

.Taking the responsibility of caring for children while parents are at work.

Working in a print shop or publiehing company.

Sorting, indexing, and assembling papers and other written records.

Operating a sewing machine. : N
Coliecting information to compile reports. °
Selecting, storing, and displaying of freeh fruits and Qegetablee. - -

15. ,Arranging food so that it is attractive and appetizing.

16. Accepting deposits or loan payments as a teller in a bank.

18.

metal objects.

) llnhgaking apart mechanical things and putting them back together again.,

Reading tnstructions or interpreting rough eketéhgp to help plan sheet- .°
8 . ' *

78
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19. Treaiing animals for diseases and paraaites.'

20. Cleaning a house, .’

"

21. Contacting many retail and wholesale businesses to show merchandise. . _—
- »” -
22. Working on engine ignition and carburetion systems. .

\ 23. Laying cut designs on sheetmetal.

24. Carrying trays, cleaning utensils, and assisting nurses in caring
for patients. Ce . ' ‘

25. Working with ideas such as planning, designing, drawing, or writing.
2‘; Finding out what profit or losses a business nakea.

27. Setting a table and .arving food correctly.

28. Managing a retail wholeaale. or service establ{shment.

29. Serving meals ‘to persons who are ill.

30. Cle ing, pressing, and mending clotning.

31. Figur:lng out arithmetic problems using multiplications, divisions, squares .
' and square roots. - ) L

A}

32. Advising customers on the use of chemicals for weed and insect control.

33:. Leading groups of children in their activities such as games, crafts, and
sports. S

34. Operating a printing press.
35. Teaching simple games and songs to young children.
36. Working on furnaces and air conditioners.

37. Writing letters for and reading to’an elderly or ili person.

» 38. Grading fresh fruits and vegetables. . .
39. Taking dictation in shorthand or on a shorthand machine.
. il

40. Helping children to get-along with other children.

o~ 41. Exnmining mechanical equipnent for wear or damaged parts to determine
repair needs.

N L]

42. Helping to prepare and serve foods. N o

i

*




. " ' .
‘ 43, Cutting and shaping metal objects or parts using handtools and machines.
L - . / czl T 5 N B ;
. 44, Helping people to chodse new merchandise wisely. :
45. Greasing and oiling machines. |

46. Selling various items of nerchandiee or service such as autonobiles,:
clothing,.electrical applicances, insurance, etc.

47. Planning an electrical system for-huildin'gs.'
48, Horking. on a j—ob that requires strength and acti?e'moyements.
49, Taking orders and oerﬁr‘ing food in a reetaurant. R
50. Planning ‘menus ' and pr‘e;aring‘ neala.i S
. 51. Helping prepare special dietn Eor a patient.

52. COpying long lists of numbe:s and checking to be sure they are copﬁd
53. llelping in the care of young children in a nursery school.

. .
. . 54, Superviaing other employeea in a retail, wholesale. or service eatabliqhment;
. a 55. Copy;ln_g figures or Voi.‘do neatly and orderly. E
. 56. Setting tjpe by hand or n.nachinet"for“,printing or worlcing with aizes.k
57. Visitingi persons vho: are 111. |
1 58 Advisin‘g_ concernin§ identification of .planta; inaecta, and:i diseases.
'59. Hork_.ing'with people..
60. Horking,i'n an oéfice.
61. Planning the arrangement of picturea or printing articlea on a page
to make it attractive. ,

62. Reading stories to children. .

\53. Preparing fruit and vegetables for marketing including triming, washing,
" and packaging. - .

64. Operating keypunch machine.

65. Baking piea, cakes, and paatries. . ' /s -
66. Interviewing peaple applying for a charge account in retail or whole-
. ) aale buoineaaes., __ ,

80
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67. Repairing ‘or replacing a worn or dmged motor or other mechanical pnrtn_
' of an automobile or diesel truck.: .

68.' Operating weldi:_:g_equipnent. : -
69. Seving by hand. IR

'70. _ R‘ading about new dpwlopl.tntt in terti'lea. and pew fash:lonl.. ) .
71. 4iving pe énts and-other trut-en.t'a for i!onen's.hair. |

‘72. Informing customers what an articlc 6f merchandise or service will do
) fOf th‘-. '

73. 'Car:lng for children in a private hw

74. Making clothes for otheri*. A

757 Working with doctora and nurses to help sick people.

76. Typing letters and reports. - _ | »

77. Arrmgfng nttraétive d:l:playi' of merchandise.

78. Helpin% farmers in preparing an economical feeding progran for
their live-tock. ‘ . , '

79. Filing written reports alphabetically or according to subject matter.
80. Using eleétric household appliancea.

| 8l1. Proofreading printed copy. ' , I q
82. 2xplaininé'use-s of new pi?oducts or services to people. h

83. Displaying and selling home and garden plants, shrubs, and equipment.

Na
L 4

. 84, Operating office machines. . : -

8s5. l'yp{ng from a dictation machine.

86. Selecting seed and maintaining turf grasses. S

87. F:l.tting and altering “garments.

A Y
88. Receiving, inspecting, weighing, and handling fruit or vegetable products. '
89. Piguring out logical and orderly step‘sa' to work problem

. 90. Shopping for food. . ' ' o ’ &

91. Tmipg up motors to see that they are running right. b ( )




92,
93,
94,
95,
96.
97.
98.
99.

100.

101.

102.
103.

1G4,

105.

106.
107.

108,

‘ ‘ lw L)

110.

111.

112.

113,

114.

115.

116 |
<117,

ﬂelping\people to Qlect goods or services. R
Working vith decoretore. . |

Reading and trying out new recipee. _ *» ‘
Giving manicure and hand care treatments.

be_v"elopi,ng advertisements to sell merchandise or services.
Doing laundry enﬁ ironing. : . .
Working with 7our'hende: '
Sl;opping far petter;:e and febrice.

Receiving, checking purchase orders egeinet invoicee. end etoring
supplies for resale. A

Testing r:dio and television sets. :
Working outdoc;r'e. '
Conetructing end ueing plant grwing structuree such as greenhoueee. 5o

Making chelicel laboratory experinente.

Working in a scientific laboratory. ' . - .

Using hend and power tools. ‘ - ¢

Making calculations to determine angles, cm.'vee,ﬂor shapes of small

[N

vooden parts. _ .
Repairing and maintaining gardeu tractors and lawn equipment.

Hd}gtig fueee and fi:d.ng short c¢ircuits. g ' I“
Keepig_g machinery in a factory in operation.

Stu ng the theory of electricity including direct and elternating
currtntl}.volte, amperes, ohms, etc. ) =g

Supervising créws in the eodding and seeding of lawn areas. N

Studying consumer preferences. - _ I S
Working in a dentist's laboratory. |
Working in fectorf. gerage_., qr workshop. -

liunning nichines that jut or ,gricd epnell shavings from metdl parts.

Keeping experirlent records, charts, and graphs.

82 R
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118.

119.
't 120, Op erating metal working machines such as engine la;:hee, nilling mchinea,

m.
122.
123,

[ 124( Shaping netel parts fro- blueprints and specificattona. .

125

lZ&% Working fn a bekery.

128,
_ ;zé.
+ 130,
131..
13,
133.
- 134.
135.

o n~136‘.
137,
138,

.140.

' Horking iny cleaning and preesing establiehnent. -

_Supeﬁieing the preparation. and sale of.floral products.’

Working vith a microscope to study minute objecti. R .

e .

r, hackeawa,‘grindera, and shapers. “
Y .
Peeding and caring for liveetock. - ",
Repairing furnifure.. SR '";ﬁ%

Studying ways of increaeing the profits from liveatoci:. éi,_ .

Finiehing or refinishing fine wood surfaces ueing ehel& ..stains,
varniehee, and othar wood vfinfehing nateriale... ' .o

f‘," u"

Selecting ‘or designing hair Bty].gs. : | -
Haintaining and repairing gasoline engines. ‘ S
Creating poatere and show cards to advertiee producta or &enta.

e .
N il - LN

Cutting, tinting. and dyeing hair._

Studying soil characteristics. o o o

R % _
Dioplaying garden store ptoducts.

Repairing bua, truck tractor, - and heavy du!:y eae’l :enginee.'.""

iy

Operating and mintaining apecial turf équipment euch as mowers, .
Groving and nerketing flowers,

-Asaiating a dentist duz'ing treatmenc of patienta'.,‘ '
Preparins and packaging flowers for sale.- e )
Working »in a servicé station or garage. o ' v ~/ '
Developing and drawing up plana for the éonstruction of a bridge or
' building. o e :
Stu ying how plants .Brov. . / o o -

'Working vith lumber, painte, maonry, bui‘lding" mterials, etc.f

Preparing landscape plans for hone or public groundq.-

.

PR

Lear T

’ 127.*\Belping farmers to determine the machinery needs for t,heir farm bueineoa.




. 15, Identifying shrubs and trees.

e

.v{:

. T -
o 1,.. b M . -
. !
8 ,,,’.J.‘
‘ 3 . ! N
v . ll r R
o ,l./ ’ .
‘ i '
\ '
O c 4" S x

. 143 g")!k‘.[.nz the mal:hemag cal prob " .

Operating nachinery or equipnent.
Giving first aid treatment.

an, fertilizing, ,and carin .

W

<157, Designing lawn areas;

factories » ete. .

Working on a job that is at¢tive and requires t‘ne use of mth problens,
formulas,” and bookkeeping procedures.

Repairing damaged autonobiles ‘and ﬁplacing broken body parts and

pounding out dents.
{

Designing and makin.g floral displays. - .' .

-Running lathes, ﬁill prosses, and other

'Y

:‘y :

‘*'.7.

‘Working with projects that, ‘ntrol soil erosionc

[
BT S

Horki'hg vith laundry[ and dry cleaning equipnent.

vStudying the effects of different fertilizers. %5,'

84

1.

aplicatims and
i CN

.‘coulnercial cohcerns such as golf courses, parks, .

P

.~ h

3

; '-'Assisting in the preparation of foods in quantity. \ - '

-4

L4
’ 1

2

o .,

e eral .carpentry work such as
erecting w’bod building frames,. laying flopﬂs and installing wood trim.

+ OT adjusting machinery and enplaining to customers how a

‘asurements .

working Yith giuges and tools that make - very fine

" e shop equipment.

»*
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. -168. Supeagioing the aelction and plaj;ting of ornanental ahruba and shade
i , trees. . '
' a oL ) . i
. 169. iﬁing on a job that requires ﬁv&ry de’l’icate hand movements.and very LR

close inapection and preciaion.,;_(,-,

170. Aueﬂ:ling electrical equipnent;or motora.- -

171. Growing and mrketing of ,nurae{fty and greenhouae produce.

172. Drawing things to exact ncale. ,

7
77 173. Working as a nurses aide in‘a hoapital or as a practical nurse at home.
. I . L'»L
o * "174. .Adviaing customers concerning fertilizing and control of insects and - a -
"‘.:'}""-“' diaeaaea of plants, nhruba ‘and trees. .
‘ \ S '
175. Giving ohanpoo end' acal'p treatt_pente. "“'J .o _ . . : _' . 7
+* : 176. Replacing or repairing worn of. ged parts of ‘wooden atruct&'eo, . '
! - :uch as window or door- framea, ‘eps, beams, or acaffolda. '
o K AR : RS
o l77. )lorking from blueprints. e ' .

l78. Wiring, splicing, sqldering, and- installing electrical copnections.

f]ﬂ&. ervising the tranaplanting of nursery crops.
9’ - 0“ &talling °and‘ adjusting automtic equipment. . a“{“
181. Tllustrating stp;ies, ﬁivertismenta o&articlea in books. - , ;‘T”
182 Deaigning and inetalling drainage ayatems for lawn ;réaa or golf greena.. -: :
i:' "-.'"183. ng new kinda of flowering ph&ta through controlled breeding ¢
3’ ’ 184, Lettering signs or poatera and ‘advertising copy for nagazinea or newapapers. -

- 185, Taking and developing dentaL X—raya. B " ) _ ;

" .

._f‘-"’ _18’6. Designing machinery and mecha‘aal or electrical equi”ent. S }-.'

: 187. Improving liveatock production through animaﬁ'selection and b.reeding programs,** T

188. Haking coraages. ' ..

N .3

- 189, Painting Wniahing automobiles or repaj.red body aectiona.

- l90. I.aying ‘out and caring %flowers and shrub gardens.

.‘ ..... b . ‘ 'j .}gv.-
- 191. Repairing electrical atzves, vacuum cleaners. fan’, and motora.~," , I .
' ' b

P . Co o Am
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- 192, ﬁ‘sking witp cooking ingredients.'

'196. Wbrking in cloth and fabrics. ,
2 w

193. Hakfng an analysis of soil to iﬁtermine'specific fertilizer needs.

Planniag wiging . diagrans and installing ele!!rical wiring circuita,

_ outlets, and" fixtuxes. )

; @ < . ’ ..‘

195. Making experiments using principles of physics. . - R
r.. ‘, " 2

Identifying and using plants for the landscaping of homes and public

buildings and grounds. . . .
. ' T . B

T

194.

197.

198. Repairing buildings.

199. Using drafting tool
be built.

N : ']

] ',.,
-
' ';';'
>
#
’ -
» L
.4
Yy

‘e
’

*o prepare detailed plans and drawings of’ things Iﬁo. oL E
: '.”"':? I [ .

e
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v
' i e AN
TRAINING AND VOCATIONAL CHOICE RECORD ' v \? e
’ y g ¢ AL I
The main purpou ‘of vocationnl courses in a high dchool is to hulpw:yo\ﬁg people prepare for beg -plomnt'dn o

bast possible

,a,pu'ticvghr fisld of work, Your answers he following quutton: will’ help your school to.p
' to a collegs.

‘h qq:hool courses for ltudentl vhether t pim to go to'work imglcfualy after graduati
PA-uq angver them as col_pletolLlnd nccuutely 48°'possible. . . :

BTk AR YoUR PLANS? In each of .the -
follpwing chack thc ona answer vhich
bast app}iu to .
1 havc . ' =
.a. a definita plan for wy lifa work,
b. sort of a plan,
¢. mo 1idea of' vhlt I vlﬁ to do

" or be.

- L

) My parents
. " a. know of my plans and lgree.

‘b, know of my plans but disagree.
¢. do not knov of wy plans.
%

1 plan to stay in high échool
nn;il I graduate:
. yes .
b, mo
4 Yam planning to go to college,\ .
& yes
b. no .
]
I an plamming some further train-
. ing after high lchool other ‘than
o collegg. (i.e., nurse's training,
business school, etc.): :
2. yes %\ .

3.

L3

. b' m . ).
I 'WOULD- LIKE TO HAVE THE..
_ OPPORTUNITY T0 TAKE SOME
VOCATIONAL TRAINING IN'
HIGH SCHOOL:
. yes
b. no

Cow

9, Food Service

IF- YOUR ANSWER T0 QUESI'ION 618 YES,
CHOICE ﬂa( THE 46 mm

pusm ¢mcw znucmon
1. Book% und Acéounting
.2, Gene erical P
"3, Stenographic .
4, Datd Proccuil{g
‘ S
DISTRIBUTIVE EDOCATION
5. Retafl , ,~
6. Wholesals . K
tablishments

1. Service
HOME ECONOMICS
8.. Child Care

10. Clothing Service
11, Nursing and Rest Home Aide

i 630

12, Honenkcr ] Anisunt

Aciucm.mnt

13. P ition uric&ltg;e L ,
14, A :tuu?!quip and Hechmics '
15. A ture Business and Servigza '
16. -Produktion Horticglture @A

, 17, Produce Processing and

18. Greenhouse ation'
19, Floristry -
20. "Landscaping and Nursery . @f
21. Turf Management a2

22 ».Garden ‘Center Operations

i R
N

.,/'

CAREFULLY sg i

"0,
30.

"39,

41,

"‘f Gtﬂg i

".TRADE AND INDUSTRIAL EDUCATION

23, Aufs Mechanics '

" 24, Auto Body and Fendsr Rapair g

26,
27.
28,

Basuty Operator

Building Maintenance gnhmtc fos
Carpenter '
Commercial Art

Commercial Coocking and Baking
Dental Assistant :
Diesel Engine Hechanic A
Draftsman 3 ,
Electrician -

34, Fabric Services

35, Furniture Upholstery and Repair
36% Industrial Laboratory Aniltnnt
37, Machinisr

38. Machinery Maintenancs
Mechanic

Medical Laboratory Anilunt
Nurse's Aide & Pnctical Ruuing
Printing

Refrigeration ¥nd Bl 1ng Service
Radio. and Telévisd
44, Tailoring and Dre
45. Utiliey and Appliance -Mech nic

1.
32,
33.

qu Service.,;. .,1

bo.

it

42,

, 66 Welding and ‘Sheetmetal’ . '
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