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Introductory Statement

The éenter for Social Organization of Schools has two Pfimary
objectives: to develop a scientific knowledge of how schools affect
their gtudents, and to use this knowledge to develop better school
practices and gfganizat;on.

The Center works thréﬁgh thréé>pfggrams to achieve its objectives.

i
The Schools and Maturity program is studying the effects of school,

family, and peer group experiences on the development of attitudes
consistent with psy:h@sacialymacurity,v The objectives are to formulate,
. 28sess, and research impatésnt educational- goals cher thaﬁ'traditinnal
academic achi§v§@EﬂEf The program has develéped the Psychosocial
Maturdity CPSM}:inventéry for the assessment of a@ﬁlescenémsacial,

gram is currently concerned with authority-control structures, task
structures, reward systems, and peer group processes in schools. It
has produced a large scale study of the effects of open schools,
hag developed the Teams-Games-Tournament (TGT) instructional process
for teaching various subjects in elementary and secondary schools, and
has produced a computerized system for school-wide attendance monitoring.
The School Process sﬁd Career Development program is studying transitions
from high school to postsecondary institutions and the role of schooling
in the égvelcpment of career plans and the actuaiigstign of labor market
outcomes.

This report examines trends in career stability and midacéreer

changes for males and females over a five-year period.




Abstract

Age trends in five-year career stability and change were examined in an
approximately one-in-a-thousand sample of 21 to 70 year old men and women workers.
Data on current occupation and occupation flve years earlier were cﬂllegtgd by the
Census Bureau and reorganized for this study .using ﬁalland's ac;ﬁpatianal classi~
fication. Career stability increased with age for both sexes, and age;différences
persisted even when the analysas wére féstficted tp‘QEEuP§ti§n chaﬂgersagf spciaf 
egénemicéll?ngbile workers. ngple initially gmplhyéd in cgnsiggént écéépagiﬁns
were more stabla than éhgse iﬂitially émplgygdAin iﬁgcnsistént;Dccupatiéns.' SQmef
Einds of midscaréer‘fediiéctieﬁ were more cgﬁmgn than gthefsg Suggestione for
industrisl and counseling application and implications for vocational theory "are

discussed,




Career Stability and Redirection in Adulthood =~

Our knowledge of adult caféer*stability and change 1s incomplete: or diffiault
to interpret, despite a varlety of ploneering efforts (Holland, Sorensen, Clark,
Naf ziger & Blum, 1973; Lipset & Bendix, 1952; Nafziger, Holland, Helms & McPartland,
1974; Miller & Form, 1947; Parnes, 1954; wilensky, 1961). Previous work has.
vssmpled limited age ranges, used smbiguaus accupatiaﬁal classifieatians; treated all ::
agcupatlnnal chaﬁges as equivalent events, ar, ﬁDt systematlcally axamined age.asra
: variable, ther evidEﬁce iS'sneedatal (Levinsan' Darraw,'Klein, Lévinsaﬁ & Mcﬁee,
::‘igjg; Eills: 970 Easenberg & Farrell Ngte 1) or has facused prim&rily on the career}:
development of adolescents and yauth (Joxdaan, 1974). Rarely have d&velapmental
speculations about adult careers been rigorously inveétigatéd (Hall & Hansfieid, :
1975). | t
Alzhaughkthé empirical base provides only fragmea?s_éf"e?idence, speculation
about adﬁlt careers 1s boonming (Briﬁ & Abeles, 1975; Havighurst, 19?3; galland &
Gotitfredson, in press; Pascal, 1975a; Super, Note 2), The present report attempts
to provide comprehensive evidence relating to tﬁa of these develapmentalbspégulétioﬂsz7
,that typical careers may ‘lnitially be unstable but become more stable with aﬂvanéing,
~age, and that career stability is fostered by work eﬁvirgnmeﬁtsvthét ﬁakefcanverggﬁt"
5” démands'éﬁ*a worker. o | o -
7 Althéugh arévisﬁg resesféh Qéiﬁg ﬁsyahalggicai clsssifigétians ﬁf ﬂécu?étiané
‘v implies that adult careers teni to be stable (Hnlland et al., 1973 Nafziger et al,
“ ;1974 Parsons, 1971), the test Evidence relating ;gﬁ to career stahility Eames frﬂm
vthe work of labor ECDﬂDﬂiStE who argaﬂlze Dccupatignal data in chet.ways (E'g‘,

 ;§ar§es 1954; Pazneg Adams, Andrisaﬂl, Kahén & Nastel 1975; Byrn&, 1975 & SabEn,“i

S1967) “These reseatchers have examined the ﬂccupatlﬁnal or 1nterfi?m mgbillty ﬂf




workers of different ages and found mobility more common for younger than for
older workers. Parnes and his associates have suggested that the lower mobility of
older workers can bé parily explained in terms of the increasing job security that
comes witﬁ tenure, coverage by pension plans, .-job satisfaction and attachment, and
monetary and labor market considerations.

In contrast to thé work of these labor economists, tﬁe goal of the present
research is to examine the stability of careers by classifying psychologically
Aralg;ed occupations together. Nnt all occupational shifts are maj@r shifts in the
kindvéf work done or the démands made on a persan by the job. Hclland k| (1973) |
~aceupétianél classification is used to pravide a structure for distinguiqhing
majét‘careérvshlfts from minor shifts that dolnat ganstitute impa:tanﬁjgareer‘
redirécﬁign; This échéme classifiés agcupaticnsfiﬁggm§ﬂe of six categories—-realistic,
investigative, artistic, social, enterprising, and c@nventignal;b~fhe details of the
classifiéafian and its development are given in Héllaﬁd's (1973) baéki

This - report ﬁgés employment data for large, naticnally representative samples
of employed adult men and women in an attempt to aﬁswar the f@ilgﬁing questions:

1. How stable are work histories in terms of the classification?

'2; Are there differences in stability associated with the age of the worker?

3. Do certain kinds of accupéziéﬁs appear to promote orderly careers while
@thgrs foster iﬂstability?

4. What kinﬂs of midsgaréarrshif;s are most common?

Method

- Employment Data
 Civilian employment data were c@llggted by the U.S. Bureau of the Censgs iﬁ'
lS?O._'The saﬁpling unit was the hausing uﬁiﬁ, except far’grou? quaiters id&ntifjéd’
in aﬁvangevwhere the unit was“the PerSGﬁ.‘ Reports of 1970 emplnyment and rLtrOsﬁ

VIQDELELVL rcparLa of 1965 Emplaymgnz were requested for every tWEﬁEieth samp]ing




unit using a questionnaire called the SZ questionnaire, The qugstiﬂns about
occupation are shown by the U.S. Bureau of the Census (1970, p- 18). . Inf;rmatiﬂn
about current occupation included a list of the most important aetivitiés_ar duties
performed. Only an occupational title was recorded for the retrospective report of
a person's 1965 activity. T@%sxipfarmatign was subsequeﬁﬁly cgdéd by Census Eureau
clerks into the 417 detailed occupational categories (three-digit census codes)

used in the 1970 version of the Clagsified Index of 1ndﬁstries and Dccugatiﬁns

(U.8. Bureau of the Cansus, 1971) . AgE*SPEEile tabulatians were mad& fgr wcrkerg oy
V'aged 21~ 70 using tapas previded by the Gaﬁsus Bureau;v The tapes ccntained a
iﬂ,—"‘l,}fStI‘Eltlfled 1/50 Subsample Df all 5% questlannalres (U S Bureau Df the Census, 1972
2131 B, 2 7 194 198) and Ehérefare cantained a.lllDDD sampla-éffthe,pcpulatian. 7
Datalléd censug codes for g:cupatlens were recoded according to Hclland 5
7  classification by using the ¢ dES provided by Holland C1973), or by using Viernatﬂln"
- (1972, tablé'é)-pracedure to obtain a code for titles not listed by Holland. Detailed
census codes were also recoded inﬁc general educational development (GED) levels
listed by the U.S. Deparémant of Labor (lEES),‘
J When occupation was mot reported the Census Bureau used demggréghié characteristics
to allocate people to one of ﬁhé major occupational categories (iia,; ﬁ:cfessianaig
‘ivtéchnical and kindred; clerical; gycg) in the-census claséifizatiﬁﬁ; About 5.67%
éf the men and 6.6% of the women were allocated in this way. VTherperzéntagevaligﬂated
within each af.thé major census grgupingé ranged ffoﬁ 3.6‘t9_11.7za—m35£15éing sllacaéad

in the laborer and service worker categories., WAll allocated cases were'excluded'ffém'\

" the analyses because the major census groupings are heﬁeragenecus With'rgspéct_ﬁﬁ
Holland category. Cénsequantly, tabulation in the présent reparE are for somewhat -
. less than l/lDéD'éf the populations in question. To be included in the population a-

} 41§§r5aﬂ must have been employed in both 1965 and 1970.




Stat;stical,nggi@ttaticns

Tables in this report summarize information about categorical agreement between
occupations at two points in time using Cohen's (1960) kappgA(t) as an index of
agtéementi This indéx gives the ratio of observed ptaptrtittatt agreement beyond
rchance to possible proportionate agreement beyond chance given the two maxrginal
dis tributlcns across the six attupatianal tategaries. The maximum walue that x
can take is 1.0, Because the samples are nat_simplt random samples , the sampling
variance- cf K Estlmated using the fnrmula prtsented hy Fle1ss, Cghen, and Everitt .

(1969) is 1napprcprlate The sampling Variance Qf K tnuld be Estimatéd by using ;Q~:"

Mante Earla methcds, but the expeﬂse af that prDQEﬂUfE 13 uﬂwarrantedq Bétﬂuae af'

%, R

'the generally large sample slgts and the cppcrtunity to ezamlne trends actass sets""'“'

:af samples, questlons Df statistical sign;fitante Df differencts ara 1est impcttamt,
than practical iﬁtérpretatitns basté’tn sizes of differences gtvpattefns across
samplesg; For this reason, and because apprtpfiata estimétts of variaﬂteharé'ﬁét
avallable, significance levels are ﬁct shown «in the tables. Even reistively small
diffarentes may be statistital&y significant.

: Reétlts'w

Age and Career Stability

Table 1 summarizes the results on five-year career stability for man and women
éngaged in-tivilian employment in Eéth 1965 and 1970. People whase GGQUFStlDﬂS at 7_1;' K
both times were in the same Halland .category were tans;dered stable, and those whose’
actupatltng were in different tategarits were considered unstable Stability was
assessed using simple pertentage agreement. énd tecausé some agreément QLeurs metely
by chance, x was also used. These results Amply that career. Stability intraases

matkedly up to about the middle 30's, tnntinues tﬂ intfesse at a slower rave up to

abtutiage SD or ED, and remains atia high 1tvei_up tclagg 7Q;,the_tldt$t:agt group

studied,
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Ingert Table 1 About Here

Workers can have stable careers according to the classification by staying in
.. the same job, staying in the game occupation (defined by a three-digit census code),
R D% by changing from one vogupation to another in the same classification category.
Consequently, an important quéstién is whether the categorical stability trends shown
in Table 1 mlght be due éntirely to the tendengy fcr warkers ta stay in the same

upation. Indeed earlier work (Byrﬁe, 1975 Saben, 1965) demanstraﬁes that’ yaunget

Zfi workers afe mgre gcﬁupatinnally mellE thaﬁ alder WDrkers. In the pgésent samplgs, thc?ﬁ
.“1rper25ﬁtage cf 21- 25 year old Warkers with the same ac:upatlan in 1965 and 19?0 was |
32.7 fDr men and 54.9 for women, For the 61565 year old workers these values were
. 77.3 and 78. g?, To check on the possiblity that occupational stability may account
fcr all of the observwed catyporical stebility, an additional analysils was performed.
groups.
Tabl; 2 shows thelcategmrical gtability. of workers eiclpdiﬁg all wgrkers,ﬁh@
were employed in the samg aqéupatian in 1965 and 1970. The results-imply that workers
Wﬁﬂ do shift occupations tend to shift to occupations that are in the same category
|

as the;r previous accupatiunv The ks in this table indicate the dégree of greater-

‘ x

. thaﬂachance agreement. The simple percEﬁtages of ag:eement can be misleading becauae

—~fthey re ,le in part chance agreement due to the massive base tates for employment
.flngthe realistic category for younger men. Accazding to the ks wérkefsbiﬁ the,yaungasﬁ
'*‘age group (21-25 years) who change occupations are less Eategarically stable than are

o the older warkérsg : ‘ : V : ‘

Ingert Table ZVAbéut Here




A more stringent test of the usefulness of the classification for organizing
data about careers is shown in Table 3. This table was grepafed because there 18
an association between the socloeconomic levels of occupations and thelr categories
according to the present classification (Gottfredson & Dalger, Note 3), and one could
argue that the stability observed, even after excluding people in the same occupation,
may be entirely due to the inability of warkers‘ta‘changé levels of work. Tablé 3
excludes data for workers who were emplayéé iﬁ Dccupati@ng at the same GED level in
1955 and 1970. The ks imply that these occupational changes do tend to be orderly
according to the classification, thhough the agreement between earlier and later
'*,'ccggpatignal category is weaker than tﬁe agreement shown in Tablesl and 2. Tables
( fZ and 3 show similar age patterns. Workers over 30 are more stablevthaﬁ yéunger.
workers., Once again, the percentages of Sg:eément afé.misléadiﬁg becaus;ythgyvingluds

..agreement expected merely by-chance given the base rates.

Insert Table 3 About Here

The results in Tables 1 to 3 imply that career stability in terms of kind of

work is gféater for older than for younger men and women. Some of this greater~
than~chance stability reflects a tendency for people to remain in the same occupation,
especially older people. Although staying in ﬁﬁé same occupation 1s categorical
stability; categorical stability is apparent even when only occupation chaﬁgeré
are examined, Similarly, considering only people who chaﬁgéd both ncgupaﬁién and
level of occupation, some tendency to remain in the same category persists.

' ﬁaturallyg possible cohort differences may confound these analyses of age trends.
There is no way to isolate this source of differences in a cross-sectional study, |
Althaﬁgh the tébleébshaw that the older workers in 1970 had more career Etabiliﬁy

ﬁhan younger workers in 1970, some of this difference in stability may be due to

i1




7

differences in the life experiences or circumstances of the people who grew up at

different particular time periods.

Congistency and Career Stability

According to Hallaﬁd‘s (1973) theory, some occupatlons ate expected to promote
career stability and others are expected to promote ingtability; Specifically,
consistent agcﬁpatiansssthése that make convergent or compatible demands-—are expeétad
to promote stability., An ggcﬁpatian is considered most consistent 1€ the two |
environmental m@delg the occupatiag most resembles are adjacent on Holland's (1973)
hexagon. Occupations are of intermediate consistency if they resenble environmental
models that are alternate on the héxagaﬂ,'and they are of low ccﬁaisﬁeﬁcyvif.thajﬁﬁégti?

" resemble models that are opposite each other on the hexagon. People working in: v?fif;
ingénsisteﬁtyacgupatians are expected to make more subétaﬁti&i shifts:in aécgpéﬁiéﬁ i f?
than people working ;n_cégsistent occupationg. |

This hypa;hes&s 1s examined in TabTe 4 for men and Taﬁle 5 for women. These
- tables show the career stability of workers whose 1965 occupations had tvwo-letter cqﬁes
of high, medium, or low cénsigceney- The calumns,headedlﬁ% same' shov the Percenﬁagé
of people in a given group whose 1965 and 1970 occupations were in the same categéry.x
The columns headed "% ﬂhancgh.sh%w-thEMpafgentage agreement expected in the same

category based on the marginal distributions of éccupaticns across ?hé elx ﬁatégéfiés
iIn 1965 and 1970. These columns are included as an interpretive aid because the
extremely high base rates in the reélistic category for people with inconsistent
occupations in 1965 (the most frequently occurring ipgansistEﬂt two—letter éccupagigmal,
code is RS) made the expecge& agregment rate very high for these people, The columm
.headed "k" shows the ratio of greater—than*chanée observed agreement to g:eéterathage'
chance possible agregment; For men in each age group, ;he k8 Indlcate greatest |
Eafegarical stébiiity for workers with énitial»jébs of high consistency, and lowest

?‘4 categorical stability for men with initial johs of low consistency., Stability for

Jnde
2




L{.ers with 1ﬂit:iaL jebs DE medium ecnslgte&cy 15 iﬂtemediaﬁe th‘ each agg graupi

TESUl‘ES fnr Wr:nme;n genérgjly c:mférm to the’ gEmE pattezn as far ﬁnen, but theré are

. . - - ¥

Midsﬁaf eer Redi f ction

Ta'bla 6 slmmgrizes ltl.fc)fmatiﬁfl on . the frequénc’y c-f shifts amang acqupatlgﬁal
tegarjeg fér vafkers agad .&l=_55. Fgr HIE‘I'I the @cst frequent shlft was f::cnn raal;atic

wg-rk tc Eﬂterpris;ﬂng w::sirks‘aa shift ffcm teg:hn;icaj, Qicupatlans to. BQEUPEEIEHS iﬁ\rﬂlving

pfimgrily ﬂanagérlalg superv;saty, or persuisive m::lc with pegple QE al:l, shifts
o1 -Eil tu 55 yeareulci men, 257 were from realist;g_.c to enterptisimg w*csrk- Wam;n :
L_mc:rveéi fIEq*ﬂEﬂELj bEtWEETl Eihe Enterptlsimg and cggvemti:mal or the realistic and

EDTVEntjDIiEl EatEgﬂrlES ,and a snall net shift: iff.ktE]E direction of Enl‘:etprising :

:cupat;an‘s also ocourred.

Discussiﬂn
The pfesént rEpa“rt pIEVLdES a descripﬁiom in si;ructural terms of therdevelﬂpment
E-lc’aiegr Eta‘bilit}' in adulthfmd . The regults rajy on the most comprehensive occu-
ar:ia:na:L dgta axz&ilable.? At .the.sane time, “thé rgsmlts have L:he fc:llgwing Limitatinns“
a)-gstimat-eswaf the degreg gf S-yaar cateig‘griaal change are lgw bacausg ‘of the

I!rg:hatnl lLy LIm; s:::lmf_ WleEra lgft and re-entexe] a catggary durim, the interval;

b} tE’lE se D;E fet::gspe‘:t:.ve repm‘ting of Eél‘lﬂ.er emplayment may introﬂuﬁe recall gtrcr%




in_ bm:h 1965 a:ild 19?0 ;Ls exam;nei. Ihjs 1a§t Zlimitatil@n meéns tbaE a Vaiiety QE

addit;onal ﬁleaﬂiﬂgs nf mafbiliti:y oL §taﬁﬂ_ itj;r C’Eafnes, 3954) a@e r:mE e:sraminéd

e:«ca;mple; mebiL:‘lty‘ il’;ta an:d @ut: Qf the jab or fi{;’tc‘éwis 13:1;;1'&& in g ’ »
wﬁa were emz:lnjei at two paing£ in t:ime mz.akgssl‘ intefﬁréﬂ;gt:ioﬂa glif,fy:uit to VB;ETEFL(] tn
wﬂrkers‘srincludiﬁg many WGIIIEI}#*WIID ém:er thg% lsibﬁﬂ' forc::e' at an ac’iVafnced Sgé Dl‘ pfho mg-ve
'_int:a and But n:f t’he labcr fgr;ag. | . L | L

égg aﬁd Career Stab;lﬁ_l

The results docupent that caraer sta’bij;itj :uu;feaseg w;;th age aﬂd -arg (:-;m.; isterﬁt

i With developnerital SPESUIMIDI‘IE of Holland and Gt:rttfredsc:n (in Press) ; ’l‘h.gsa aathots

_assume that a worker's career ﬂpiiiaﬂs Bec. Oms narfowed bgc:uuge ﬂf thé ‘:umaxlz-atiwe ef Eecfts; i
‘of past sxpgriénces and @Qiqgs, En(ﬂ béﬂa‘ugg of the wa;g; a pergon’s wnr:lc iliE':tcil‘y

inf luéﬂcé:s 131'6 spe ctive empl&:yézrs " érgéptiaﬂs s im;la:zly*, tlhgs ir;cr Easing staEiL 1t‘}?

7

A”’:f'with age, :r:mb:lnad with data gtmlt Age tl:aencis dn job satlsfac;ﬁ.at: (Quinn Stajngs

: 5; M::Cullc;Ugh, 1974, agrees wj;th théﬂrétlaﬂal ez{pactstléns tbat penple wile fimd

[
r:ﬁngfue;m; j(:ibs - 'This éxplaﬁa(::{nm réqujr3£ i;he as su-mpt:num that pgrgﬂn#oci‘upatjmi

ggngmence j.s grasta*: fur nldg:: peaisla; :Ev;?daﬂﬂe o thig px:ini :Ls ]

.:':j'..jalt;hgugh evidence foz Eam‘ples of ’.Vauth (Ma:Laugbli‘n 5 Tmedeman 197£;j)sugg

perganajc;:b ﬂongruence may incréas é wit.E age fDT pEQPlE 111 the :fiEEt few 3@31‘5 nf ter‘ s

’j}high seheolg - : ’ o R -,3

= Dther c:ievgla;pmeixtszl ﬁpee\;iat 101‘15 also feceive EUPngt Tzsbles 1 i:c; k| pr::)v'i;sdé

—

g.%;émp;: h sj_ve fmﬁnativg ;L:nf::mst;m for a:ﬁsgssing the ﬁra quencg f::i "ungtabiliaed i

or '.'flapﬁdering - careers:in- suljer‘ g texns (Super, ngalagi & Gt:itk:'in, j9(57- Jc;:rdazm,
lg?é.; querg, ’Nf_jt.g 2) ,mand theey suggest that su’baiﬁ{mtia.l instihdlity is|common m'tiji.t_li‘lé

late 30's, but not tilegeaiter—, -

The present results help clatify sme gpparently condlicedng results from g:zl'l?;l:l;éﬁ.'

i

+




a—

. research. Holland et al. (1973) used data on current occupation and occupation five’

’;'3) shaw Cross= Eabulatians for 1968 by 1965 Qccupatiﬂn——a threa—year interval-aaccarding

v‘yéafg earlier for a sgmpla cf 757 men, 30 to 39 years old. The value af“ﬁ,calcul#tei'_

B fram theif table for this f1v2=year pradictian is .55, Nafziget et al. (1972, table

v ”»ta Halland categary for 1369 white ~men’ aged 14 to 24 The value of k calculated

J“l'frDm th21r table 1is .39. The presént results (Table 1) on incteasing 5tability

',with age provide a background for interpreting these earlier results. Greater efficiency X

' of previous occupation in forecasting the category Qf‘latai occupatilon is obtained with'

X“‘Dldef! ‘A -

in the strgctu:al tradltian_ Taken together this research 1mplies that vocational ...

“older people. This. makes sense of the othervwise pugéliﬂg k of .55 over five years
obtained by Holland et al. and the k of only .39 thaiﬁeé.by Nafzdger et al. f@£ a

. thtee-year interval; the aiplanatian is that the Holland et al. sample was substantially

Tha resulﬁs also prnvide a context Eor intégrating Dther developmental research

4

b

* behavior becomes more stable with age. This evidence comes from thrae sources:

R g

(a) The retest teliability of measured, Vaca,iénal interests iz greater for people

":f;rst tested at cldet ages. Campbell (1971) shaws median 11-to=20 year rEEE%t

__pational transitions is greater for older workers, according to the present results,

.rellabilities riging from .64 for iﬁitiaL teatings at age 17 to 18 to .80 for initial

teatings at” age 26 and over. (b) Prédictinns of subsequent occupatianal categcty
using categorized expreasad cholce is more efficient for older than for younger

peaple‘(HcLaughliﬁ & Tiedeman, 1974)._ And (¢) The categorical stability of occu-

The results have several implications for evaluating;Hélland‘s occupatioenal
classification. Earlier work has shown that the aéggpatians in a man's work history

tend to be orderly din terms of the clagssification’ (Holland at 31., 1973, Nafgigur

‘ét al., 1974; Parsoms, 1971). The present research extendé this earlier work by

ey g
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“(d)"the classification works even when anly Gceupatian changers and level changeré

sh@wing that: (a) the clasgification arganiaes the work histnries of older peﬂple

. more efficiently than those of young petﬁle, f%) Ehe classiiicatign appliés to bath

- women and men (c) the ﬂlassificaticn appears sensitive to develapmental trends;

are included in the analyses. 1In short, resarvations (Osipow, 1973; Sﬁper, Note 2;

“Walsh, 1973) about the classification's applicability to adult men and women and to - -

7 davélapméncal problems are no longer appropriate.

Mid-Career Shift

Some results on category changes may add to an understanding of nid-career

fshifts. Information about the nature of these shifts is>importaﬂt because the

evidence now available is largely anecdotal (Pascal, 1975b). One reason for the.
lack of data is the lack of a definition of a career shiEt (Pagscal, 1975b)., Tascalw

and the authors he reviews recognize that a pragressicn from typlst to secretary,

for example, does not constitute redirection, but at the same time they cannnot say

ff“wifh‘aSSQIEHQE'what does, In contrast, Hallahd's classification provides a systemalic

way to define redirection in kind of work. '"The categories and their relationsz on the

’bexagcn provide a technique for assessing degrees of redirection, Nevertheless, lhe

definition of redirection provided by the clasgifdication does not cover all aspects of

redirection., TFor example, some of the shifts discussed by Pascal, e.g. lah@zatﬂry

" technician to phys;elan: are large changes in level rather than shifts in kind of work.

A\Similarlyﬁ some changes to new occupations at the same lavel and in the same catepory

_(e g, a ghange frcm ranal tD cardlae EurgEQﬂ) mav require extensive retralning, ‘'the

o pregent definit;an daes nat camsider these ehanges redirection becauge the occupationa

'aze repres gentatives of the same kind and level and are Lherefore expected Lo preseni

new envir@nménts similar to the past enviromments of workers who make these shif'ia.

At the same time, this kind of shift is expected to be rare.
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What does the evidence on mjd 1ife career change imply? First not only did .

?hwfabaut ?5/ of the men and about 70% of the women aged 41 tg 55 have the sanme occupatiun
\

-in l965 as in 1970 but among those wha chan Edvacaupatian almoat 60% remained in the

S E

ﬁgsama,ﬂategnfngfwwark.. Nevertﬁaless, categary ahifting -did- Gccur—fa: about- lD -14%-~ -=fftf
.(Tablé 1). The relative frequency of shifts ffam realistic to Enterprisiﬂg work" amnng men
N \ o
is’ intereszing because this kind of shift in terms of Holland's hexagonal mndel 13

'allarge shift in the nature of the work done and the demands made on the Wéfkaf Ihe

shifts most common among womén—-axﬂhangEvaEtween the Enterprising and cgnventiunal
and the raalisﬁig and conventjonal categories~~are relatively minnr shifts ac;arding
‘to the hexagonal m@del.

" The frequency of men changing from realistic to enterprising work is interesting
not only because of its psychological magnitude aé;arding to Holland's classification,
but also becausé'case studies on mid-career crises (people having major difficulties -

" adjusting in mid-life) éan often be reinterpreted iﬁ terms of the classificatién.
'ihe two case studies presented by Rosenberg and Farrell (Nﬂtéllj are examplgé of
L diffigulty in making realistic to anterpriSing éhifts‘ In addition, both men in the
case studies appear to have histcries of poor inﬁerpersanal skills—-skills that are
" required for enterprising work.

In the case of women, the relative infrequency of major shifts--shifts to
categories of work distaht on the hexagon--suggegts thét midaliﬁe redirection problems
for women may involve other kinds of difficulﬁy. The few examples given by Pascal

i; (1975b) appear consistent with the speculation that mid-career prgblemé for women
“‘more often focus on entry into the workforce after a change jﬁliifévgirégﬁétéhéés;;"““
é;g.i vomen golng to work aFter the death of a hﬁsband or after the children lave
leét hhome .

1f these interpratations are correct, one implication for attempting to

faﬁilitate people's vacatinnal adjustment wauld he to hélp'ﬁen who arc shifting

from realistic to enterprising wufk to develop greater interpersnnnl skills. Those

EKC
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" skills are relatively unimportant for realistic work but are very important for

’ﬂt’ enterprising work. Or, it may be appropriate to hélp men adjust to their lack of

o interpersonal skills by éhﬁaéing-apprgpriate alternative work.. The few men expe-

riénciﬁg mid-career redirection (Table 1) are often ﬁéking:msjg: shiftsvin the‘kind
" of work they do (Table 6).

For women, a more straightforward attempt at person-job matahingfﬁéy be maﬁu
apprapriaéé_ Because women do not appear to make majgr career shifts very aften,r
and because we kﬁaw that they sometimes have special prab;ems related to entry inéo‘
the labor mérkét at an advanced age,iwamén at midlife may more often be facing tasks
similar to those af Super's establishméﬁt stage-—gettling down in an'égcupatian&e
or even the tasks of the late gxplcrgﬁaryxscage=ﬁtryiﬁg out their vocational choicés
to learn whethef their choices are satisfactory,

Eegaus% women's careers show even greater categorical stability than men'sg

it is plausible that some of this greater stability 1s due to a narrower range of.

. career options for women. In other words, once a woman enters a category of work

“there may be more obstacles to change than there are for men. Alternatively, men -
. may seek redirection more often than women. Unfortunately, the present data do not
~allow an examination of these possibllities.

Consistency and Stabdlity

The categorical stability found for workers whose initial jobs were more consistent .
supports a hypothesls derived from Hal%and's theory=--occupations that make divergent
demands and provide diveféént rewaxds EIE)EEPéEtEd to promote instability. The |
 present results extend the findings of related studies of consistency llollan
(1968)'fnund that students' Egrsqng;ﬁzcnsistancy (baéed on Vocational Preference
Inventory codes) mgderaﬁéé the prediction of voecatlonal choice--consistent male cnllega
students were nmore predictable, In a study limited to investigative. types, 0'Neil
(1975) found that college studénts vho rasembledrthe inveéﬁigativa type, according to

¥

their Self~Directed Search profiles, ‘more often expressed investigative preferences

¢ !
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i at ai (19?4) alsé Enund that canslstency Qf earlier jabs was relatgd te categarical

: z . 2
;feur years la;er if their prcfiles were Eansistent rather than in;ansistent As -

‘  i part af a ;arger study, Holland at 21. C1973) sLudiEd men whose first full—time jubsxﬂ
were in the realistic category and found that man with cnﬁsistent a;cupatianal Qades'"”

were more 1ikely to be employed in realistic work f;ve and ten years' later. NafzigEf'ffl?

stability fﬁf vhite men, but ﬁgt black men. And Gnttfredsgn and Lipsteiﬂ Cl975)

found that parolees vho claimed accupatians that were inconsistent had mara job

instability than did those with ccnsistent ge;upat;ansg Tha present_tegearch extends .

 these findings to women as well as men, to a broad age range afvwérkersg'aﬂd to all

three levels of cgnsisténcy. In addition, the present report uses a morxe aﬁprép:i&te

‘Index of agr nt than did the earlér studles in which the degrae of agr&ement

Ed

bbserved was confounded by tha degreé of agreemeﬁt expegtad simply by ghaﬂce. The

resuLts pravide strong support far the construet of Eansistency """" -

=
Taken tagether, the evidence: abgut occupational ccﬁsistency now implias gome

pétgntlal industrial and placement applicatiens. Because incgnsistéﬂﬁ Gcéupatiang

vos
[

- appear to promote instabil;ty, one appligaticn would be to redesign dJobs whe:e turn-

over or dissatisfaction 1s a problem to try to,make the jobs more comsistent.

~ Similarly, the histories of people with apparent péui work adjustment could EE

egamined to determine if they have held a succession of inconsistent Jobs. These

people may show greater stability if employed in consistent occupations.

i9
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: Tablég 1

Agfé—&meﬁ'ﬁ@f 1965 and 1970 Occupational Cé.teg@;jr

for Employed Civilians -

‘Age in

1970

% same -

21~25
26-30

31-35

36~40

41~-45

 46-50
51~55

56~60

61-65

66~70

74.6 -

76.6
82.2
87.3
87.9
89.9
90.7
91.3

8l1.0

.82

.83

«84

+84

1915

3547

3760

3883

4271

4165
3664

-. 3162

1937

781

'86.8
‘89:1
>39;2
903
.QD_D

90.9

.54 ,"1115_9

.70 1476

.76 1253

.81, 1827
.84 2053
.85 1899
86 - i$s5
.86 - 957

.88 353 .

S 200




Teble =2

CEteggrlcai Agfeement of Dcsupatlans Qf Empiayea;CLT;llans

. ?T.hr;sse 1970- Dc:upatlcm D;Lff&):ed frnm 'I‘he:.r 1965

Gczuﬁaticn

Age in DR

1970 tsame ko % same T

2125 e2.2 . .12 1289 ol 4§i$ . .glhffj”gggg"'*““m
31-35 56.8 .30 1553  f55_§ “’7635 f, j;4g?;f‘ 
41-45 56.6 .31~ 1188 5g.4  ,‘a%ﬁ v  f§éé;;jl.7'
51-55 60.8 .31 872 58,2 ';43SV.5‘¥4ﬁif”

6165 . 60.4 .29 419 . B4l 36 209

LT

.
o3
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Table 3

Categorical Stability of Employed Civilians Who Changed
General Educational Devalépmenﬁ Level of Occupation

-EEtWEEH 1965 and 1970

o225 sz .10 913 47.2 0 .20 417

©31-35 . 53.8 .26 1041 49,8 .20 . 285
41-45 53.9 .27 793 52.4 .32 355
51-55 -~ 57.2 . .26 573 50.7 31 276

61-65 56.8 .23 280 43.0 .33 128




Table

b

Five-Year Gateg@rical Stability of Men Whose Initial Jobs Were

of Tow, Medium, or High Consistency

Consigtency

Low .

Age

Medium

Group % same. % chance

~ High

_%‘saﬁne % chence ¢ n . ¢ seme % chance n

b,él-ES N

g3 86T
ks - 93.6 828
155 932 B2
6165  93.7 B2

8 5 .05
7.7 Mo

e
ae
868

83.9

‘2 3ol

o8 5605

BQ,h
28.3

9,0 3.5
o9 59

0 6.0




Table 5

Flve-Year Categorical Stability of Women Whose Initial Jobs Were

of Low, Medium, or High Consistency

Congistency

 Low Medium High
Age I e . , ,

Group % same % chance n % same % chance « n. ¢ seme % chance n o

08 Rs s 0 0
20 2.9 5 Sk
65 268 B2 ot6,

225 W9 - 2.8 19 156 83.0 658 .50 513 - 6

oo

31'35 | 76-9_ ' ugag .55 : lhg . 86,2 MS-D IY-TE: ‘516 :.
aas - 7 W8 & g G s & &t
62 BTh 261 - 83 L0k

S5 8.5 WS R 207 g3.2 kL3 .86
5 L6,6 . .63 128 92,2 38,4 BT 35 90.9 © 25.9  .BB LBk

W
n

61-65 ~ Bo.!

L

_.;,-.*m'_ o




Table 6

Category of 1970 Occupation by Category of Occupation

Five Years Eaxrlier for Workers Aged b1-55 in 1970

Occupation

1970 Occupation

5 ¥rs. Earlier R I A B E c Total
Men

Realistie (R)

Investigative (I)

Artistic (A)
" Social (S)

" Enterprising (E)

Conventional (C)

Total

7009

57
(4.5)

6

(.5)

3T
(2.9)

180

k)
56

(L.4)
7375

12
(.9)

865

o
(.6) ==

2 3
(.9) (2.5) -

77

9 55 317
(.7) (h.3)(2k.8) (6.0)

4 13
(.3) (1.0

152 1
- (.1)

600

b 10
(.3) (.9

188 11

L9

1k

37 At

1881 - - 58.
== (4.5) -

- 37

54
(h.2) -

2352

, -
(3.8)  (.W)

480

Women

Realistic
Investigative
Artistic

Social

" Enterprising

_ Conventional

Total

|
(.2)
0
(.0)
32
(4.8)
30
(4.5)

-88
(13.1)

1819

1668

-
(.8)
62

—
o

.2).

-
o oo

(.0)

c
(.9) :
-80

(.0). (3.0)

1 51
(.2) (7.6)
0, 3
(.0) f (.8)
Ly - 2
Nanine (-3)

, 8 1072
) (1.2) 0 --

0 20

38

3.
() - (5.7)(11.2) .

56 .1188  4h1 -

58

(8.7)
2

(.3)

5
(.8

15
(2.2)

286

75

121
(18.1)

T
~(1.0)

(.3).

42

L6

(6.9)
917

—c

(6.3)

2195

_ made each transition, . -

‘Note, Parentheses show percentages of all category changers who
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Appendix A
Detailed Tabulations for QOccupation Changers

These tables form the basis for the text tables that summarize
the categorical stability and change of workers who changed their
occupations between 1965 and 1970. They provide normateive data on
the relative ffgquenéy of categorical shifts of different kinds

for éaﬁple of different ages.
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L Table A-1

Categoxry of 1970 Occupation by Category of 1965 Occupation
for Men and Women with Different Occupations at the Two

*

Times: Workers Aged 21-=-25 in 1970

Occupation lB?DrDc?gpgflanr

in 1965 R I a’ s E C  Total

Realistic (R) 761 49
Inﬁestigative {(ry .11 3 °
Artistic (A) 42

I

Social (8) 27
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N
Cr

LU0 TR i B ]
; (%]
&
]
un

2.
Enterprising (E) 40 5
6

- Conventional (C) 42

BT R TR = B T N SN
n

Total - 885 67

Wamenb

2 26 . 16 80 200
0 0

I LU |

Realistic

= w

Investigative

Artistic

[
o O

Social

5 13

0
o 0
0 20 5 23 73
Enterprising 1 3
7

w O B O

Conventional

[ [
)

=

~J

Total 135

39 38 221 350
10 87 62. - 331 642

" Note. _Ehis'table’ihﬁludes §nly those workers Qhése 3-digit
census code for their 1970 occupation differed from the code for
their 1965 occupation. Unaerlining shows freqﬁéngies in ‘the

same category at both times. = B

B

*.000374.

vééz.z%-agréement, k = .116, p < .001, est. Var(k)

Pag.54 agreement, k = .206, p < .00L, est, Var (k)

“iigééi-:;‘i,,ff
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" Table A-2

Category of 1970 Occupation by Categé:y of 1965 Oeccupation
for Men and Women with Different Occupations at the Two

Times: Workers Agaa 31-35 in 1970 .

i 1970 Occupatic .
Occupation _ ,7,;?? Dgcu?aFlan _ R —
in 1965 : R I A 8 E ¢ Total

~ Realistic (R) 669 75

oo
[
[

. =

ay o
ko]
B
w
Lle]
~g
~

Invaétigative'(l} 29 - 34 7. 025 61020

|3
fad
-
vt

- Artisgic (a) 3 2

 Social (s) - . 21" 10"
;Entergrising'(E)r"'TE' ?‘”1;:

Lo e AN
-
LN
y [Ta]
a3 (=1 O
ol
Bt
ot
el

1
‘Conventional (Cl . 24 5

Realistic 89
Investigative 1
Artistic 1

Enterprising 3 13 23

[ S R PO S T o T o
~N (mono O

-

~J

Pl

o

Ly

Conventional 36 24 1 126 208

38 192 487

vl

10

by

0
2
0
'Social 11 2
0
3
7

Total _ 141

Note. -Ihis table includes only those workers whose 3-digit
' éensus code fox their 1970 occupation differed f;@mithe code for ‘
| their,léés_égcupatipnj Unde:lininguShéwsbfreqﬁéncies invthé -
saﬁe caéeg@:y‘a; both ﬁimésg‘ L | “ R
. 256.8% agreement, ¥ = .303, p < .001, est. Var(k) = .000305.
56,75 agreement, k = .379, p < .001, est. Var(k) = .000962.
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Table A-3

Category of 1970 Occupation by Categoxy of 1965 Occupation
for Men and Women with pifferent Occupations at the Two

Times: Workers Aged 41-45 in 1970

1970 Occupation

Occupation

in 1965 R I ‘A s E . € Total

Realistic (R) 133 32 723
Investigative_(l) 21 18 '
 vartiSti§'(A}1 3

© social (&) . 16 . 8
Eﬁte:priéiﬂgv(ﬁ) .759 =llv

B o
. w.*u  (RET -
Y
(a3

ié@nvéntiénél‘(Q)» 13 -6 _ 6 s
‘rotal 609 86 26 87 -300 - 60 1188

b
- Women

~Realistic 132

19 18 50 © 222

X .

Investigative 1
Artistic : 0
Social 15
Enterprising 7 |
10 - 28 150 222 .
83 70 . 233 582

Conventional 31

o e O W OO
M O O P [0 O K |
rch
i
o
s
e
o2
o

Total 186

Note. This table includes only those workers whose 3-digit

e, @S US - cOde.- for. their.1970. occupation. differed from_ the code for

" their 1965 occupation. Underlining Shawskfféquéngiés in the
‘same category-at both ‘times. e C o e
.310, p < .001, est. Var(x) =,.000410. .

[

a., ,
56.6% agreement, «

.000768. .

LI

b58;42'agfeement,.ﬂ = QQOEK’p-fi.Dalp»ESt—AVE:(E)  .
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Table A-4

~ategory of 1970 Occupation by Category of 1965 Occupation
"~ for Men and Women with Diffgrent Dceupatlang at the Twa‘

Times: Wcrkers Aged 51-55 in 1970

o 17 77,1—75,
Occupation }gj?,?éch??}aé

in 1965 R I A, 8§  E C  Total

7.. a
Men

Realistlc (R) 417 34 |
Investigative (I) 15 8
 Artistic (p) Rk |
“social (S) .

'  EﬁﬁerﬁriSing7(E)il_ 57

[ RO %]
= BRSO . I

:CDHVEntlﬂﬂal (C)'V  15 if'f

© Ol o= = e
‘“_l\

Total - . 0 . 512 57,

Wbméﬁb

Realistic - 102
Investigative 0

Artistie ' 0

o b [0 O O
o

Social 9
6

Enterprising

[
ot
a4
Tl
(=]
o
28
it
ot
W
et

Conventional az

Total 149

O B R

85 62 185 491

i v@-

Note. This table 1ncludes iny th@se warkers whase 3 dlglt ‘

. same categnry at bath tlmes.

GEﬁSEE Ecae for, thexr 1970 accUpatlsn dlffered fram the cadeﬁfa:my,“ﬂvb ﬁ;§

‘fthElf 1965 Qccupatlcn. Underllnlng shaws fIEquEnElEE 1n the"

',SD.S% agréement, E-s .306,.p i..DQl, Est Var(ﬁ)‘

,?58.2% a§reement, E_g,.élz, P {_.QOl, est._Var(ﬁ:
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Table A=5S

Category of 1970 Occupation by Category of 1965 Occupation
for Men and Women with Different Occupations at the Two

‘Times: Workers Aged 61-65 in 1970

Occupation 1970 Dccupatlén

in 1965 ' R I a 8 E C Total

Realistie (R) 2

it
WG

Investigative (I).

H\
(IS
o jw @
lo o ©

Artistic (&)
" Soeial (8) C 11

 Enterprising (E)° 30

T

o' oK w o
o )
W@ o

Conventional (C) = B
Total 263 19, . 3 26 74
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" gocial 1
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10 21
46 = - 61
38 gc ;' 78 209

“Enterprising

Conventional
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3
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Tatal , _ 57

L

. census gaée far thelr 197@ Dccuﬂatlan alfferea fsnm the cademfér;_'>'

‘their 1965 Qccugatlan_ Uﬂdarllnlng shovs frequencles in: the k_ﬂf‘f"

001989,

i

ED 4% agreement, = .287 pnﬁ }ODl, est Var(ﬁ)

N W\

. ?54;1% agréemegt, E % 3354: P { ;961, ESt VEI(E)




