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'.., The issue of sex-role steruo typing has become 4 major coneerci in career prepar-
ation and employment fur wOrn011. Overcoffing iocial, cultural, and; historical barriers
whk-.,:h prevent or reta\d,..(eivity for, -women, though 'formidable, isnot ari impossible
task. Break through_s iti---6 oceurring in many differen t occupationsl. and, examples of
VOitipl's stiCCessful ,access to employment traditionally 'I ill ed predominantly by men
are nuineroti-. The' Bureau of Occdpational and Adult EducatliOn has developed this
bibliography under contract for the expresS purpose of disseininAing informatiOn about
publiiRaions which foals on women's employment in non-traditional fields,

ft is,hoped that this prodiZt Will SQrve many people, such as Vocational education
'adrninestrators planning progri-ains for women entering non-traditional \fields; vocational\educat on researctiers setting research priorities and .-._-onducting research; and counsel-
ors, techers, and students considering occupational choices. Rs the entries illustrate,
,,incre has been little written on women in the skilled --trades, espedally wiim) compared
with .th(': abundance of litezature on women in the'professickis. This docurnent should
serve as a call foe mere research' and writing pn the increasing number of women
e ntering Ixaditionally male-dornirated skilled occupations.
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research team.

\
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documents oh thrs Subject spOnso'red by the Bureau ol Occupationl an&Adult :Educa,

....,
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Preface

CDC Of the goals of filo Mireau o crupatiomil and Adult/Educa tion/U.S. Office
of Education is to provide inf ormation to vocational education program directors, edu-
ca tors and planners to promote the training of girls and voinei in job areas which are
male-dorninated. In conjunction with this goal, the Icureail contracted with Koba
Associates, Inc to prepare an annotated bibliography of li _rature about women in

, non-traditional occupations. This bibliography is intended as, a resource document for
' groups and individuals involved in vocational education and for.others interested in
'w9en in the work foce.

Acknowledgments go to numerous groups and indivi uals who helped the Koba
_ aff to .identify materials currently available and TO th6se who participated in the
development and review of the classification and annotation systenis for the biblio-
graphy.

Particular thanks are extended to our consultant, /71inifred Sewell, Lecturer in
Librarianship at the UnIversity pf Maryland, who provided technical expertise for the
development of the bibliography. We are also grateful for the support.provided by
Deborah Ashford, Special Advisor on. Women's issues arid Jack Wilson, Program Spe-
cialist, both of the Bureau of Occupational and Adult Education.

Finally, we thank Katherine Nesper .and CarOl TuCkerrnSn, Research Associates,
for /heir efforts to prepare this bibliography 'with guidance from Georgette Semick,
Project Director, and asistance from Suzanne Tobin, Research Assistant, and,Sharon
Smith, Adnunistratiye Assistant..

September, 1976 Ford T, Johnson
President
Koba Associates, Inc.

Jr.
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Introdu c ion.

As part of its continuing ef fort to provide up-td-date information and resource
materials to those persons involved or ifitgrested in the changing status of women in

the worldof work,- the Bu'reau of Occupationai and Adult Education 'of the U.S. Office
of Education contracted with Koba Associates, inc. to prepare this annotated
bibliography of literature 'about women in non-traditional oaupations. Inte.nded as a

ference document, the bibliography has been designed for use by vocational 'educa-

ion directors at the state level, vocationtil education teachers, planning personnel and

researchers, women's action and employment placement groups, employers, and unions.

While numerous collections and bibliographies related to women in the work
orce are currently available, few, if any, have as thei primary focus the experiences

of women within those occupations traditionally considered to be "men's" jobs rang-

ing from corporation president-to welder. Our intent was -to prepare, as complete a
document as possible encompassing literature on all aspects of women the non-

traditional job market including personal ar.counts/experiences, se,x stereotyping, -dis-
criminatory practices ob the job, employment projections and the like. In order to
compile a usable doeument.,, strict' limitations were placed' on.rnaterial to be 'included.

General literature about women in the work force, education and training programs.
intended to increase the number" of worhen in tiw work force, and the legal and psycho-

logical implications of sex discrimination- were excluded in an effort to focus speci fi-
cally on the experiences of women WiViin nen-traditional o`ocupations.

-t

Although most of the traditionally fern'ale:_occupations nurse, secretary, and
librarian, for example -- are easily identifiab12, there exists no universally accepted

definition oi a traditional versus non,traditional'occupation for a woman. ,It was nec-
essary, therefore,' to establish a working definition to serve as the foundation for this
document- By researching liureau of the Census and Department of Labor statistics,
we determined that as of 1970 (the first year bipublication for the literature included
herein') the average proportion of women in the labor force was 38%,- Using this
i-iforiNition as our base, we defined a non-traditional occupalion as ane where wornen

constitute le?ss than. 3896 of that particular occupation, feeling that if wennen make up

a certain perCentage of The labor force, they ghould make up that percentage in each
oecuvition in' which they are emptoyed. Information on pereentages of women in



'spe-6 ft_ .jobs to determine which were iiontradit jonal was ol tained,frorn the I3ureati ofthe Ce nsus. To ensure compatibili ty with other published deic unients, the sul?ject/occupation index utilizes Deparunent of Labor occupation tt tics.

'fht, Ii terit nrc described in this document iS available uatioiiwici and includes
maga2ine and )oLirnsl articles, books,. dissertations, pa'rnphlets, brochures and govern-ment docurnertts. With the exception of disser tations, toptiblished biturat tire is no tincluded, In order to provide listings of the tnost recent and re eVellt Ii tCraturc and tC)
enSurC availa lity; only tiliat published between January, , 1970 and June, I976Thas beencited.
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o Use the moil hy

The following, NG tion outlille5 the organization of tho ib! ioraply.

Subjcc. t CLissi tic ition
tr

. .

There Are three subject categories within the bibliography. Section I Women in
' Non7Traditional Occupations -- Overview..Materials contains Eeneral information about

_womenirr-e-M-ploy-moit .Ldkgoric WIIICII .are non-traditional (e.g., banking, Scienve),
sox-role stereatyping, and women in the Work force. Section II Women in Non-Tradi-
tional Sk-illed/Vocational -Occupations contains material on non-traditional occupations
which' do 110.t reOire a baccalagreate degree. Aud Sectlon 111 Womn in Non-Tra-
ditional Professional. OccuPdtions includes those ocenpatiOns which require, at mini-
rnurna baCcalaureate degree.

Within sections, materials are listed alphabetically b, title.

Media

The bibliography contains a variety of written, inateri including books, ar_ les,
pamphlets, brochures,-published papers and disser(a ions. Orlytho.se materials avail-
able nationally have been, cited.

Annotation System

The entries themselves lavo been design_d to proyid ailed information on
%each .iterri. The _format is a modified bibliographic one ,..vith the title .-given f irst
followed by: 4k-iithor or editor; city and state of publication; publisher and date (or
narrie,of journal and publication information); number of pages; and cost. A description
of content-is provided although no evaluation çf -he inateCiall lii been made;

Additional Aids

ln addition to the entries provided in three main secirions, 'several additional aids
have been included. These are an additional' resources section which provides
inkfrmation about bibliographies, 'Sburces Of career- informalion, journals, and other,
materialsfabout women in the world of work (this information will be useful to those
groups seeking Ina terials with slightly dif ferent focuses and for continuing to monitor-
the liteurature); 'a sources section which provides the names, addresses and telephone
nurribt:rs of publishers from ,whom materials can -bp obta.-ined: and three indexes
(author/editor, title and subjectfoccuNtion) which, will assist in locating specific
materials.



I. Women Non-Traditional Occupaticins
Overview Materials

An Anoilysis of the Labw Force Participation of Women with College and Graduate
pc6roi,, .Vari3Oivi .0cytipzttiomil Rangiiiii, from the Traditionally 'Wile ._to
the 1 l'onaje Profe`siorei.
lahryl,, 3. Dissertation, Northwestorn tiniversity,. 1971. Ann Arbor, MI: Ifni ver :ity

Micro-1i Order.I/7 I -30, 816. 210 pp. 05.00-microfilm; $11.00-xerography)
foe purpose of this study was to analyZO tliteniployinent activity of womon at

dill (Tent peofossional revels in various oci,.:upations.

Another Voico. Feminist l'er,pecti yes on Social Life arilrtiocial Se! (MCC.
- _

M1H1114_111, alld k,antor, yditors. Garden Lity, NY': Anchor pooks/Ilonnl-cday,
197`i. .382 pp. (.9.50)

11/tresynis a colleytton of: 12 papers on sociological perspectives of women in
corrirloporary America. Topies nie:ludy vvorlic,ri and the structure of organizations,
1.vonitort Luld /medical sociology., and others.

Artwoil.c: Twelve jobs.
KOs107v,, Mademoisel If: 8 1: 1 50-1 '13 (May, 19/5),

Women employed in the art field discuss their jobs whidi include: giwernment
desirinor, 1-iackage design coordinutor, art director-cosline tieS, niusetirn

cducation curator, art historian, art teacher. Courtroom sketchyr, textile designer,-
as!,istain olinnator, record alhulin designer, art director-publishing and art director-

assOssiii&nt center: Opportunities for wortiend-
Bray, 1).W. persontiy1 0.8: 30-30 (Septeinnor,,I971).

fusiness ,.-:[long with !,ocioty's assumptions about ,wornon 'and has tbtis
Lont:tir-twrod tomaleS only (or certain doad-eri] jobS. A prowarri to identify wometi with
al311 try soon :Atter they enter u cOullpany and equal oppor toni ty I or women 10 thc.".

as.-5i.jIntn.ent of entry jobs are necessary,

Atfromi,,Ltioil and Wornyri Workers.
.J,A, 1-)epartment ol Labor. Women's linrcau. 'Washington, DC: Covez-n-

11WM Prie 'Mg 1-) ice, I 9/0. 12 pp.
121.,-Views per tuient deyclopments 10 ihr r elat ing to thy implications of tech-

nolow,' tor woinyit %.vorkcrs swum:int/lug employment :Ind related data availablo trk-nn
19.X.3-1')(..,6. designed to holp wonen aucl becomutuore aWarci Oi cilaibellAtIN

opporniniLICS 1W lore (hell) 011d se1-: t Ile edl_1( .11.10r 1 ,rind training nyeyy,ary.

Ilp from the ,_?%Vcatso.p.
'n11,011111, 3. Ms I: 16-20 (May, 1977),

pronly tllo and..wor.,,, of- flys.-.1.. hill-Han, f (Hinder o 1 Ow Arnalgarnatc.0
1;:lothini.; Workers ol Aniern:,1 1,11d 1101011 co,,-;,m1-4er, executive ancl vR e-presiden A

hornigr,ant, who worked as a button-sewer 111 Chicago, she playod a crucial role
tho development_ of industrial uniurasun . tier, carocr began in 1010 and cod(-d in

/0, v1/4-6en do,.1 a t tine Lir,., of 7 5,



Mack women in liminess'.
1)e\Vi tt, K. hlack 1741 torprise 14-19 lAitioist, 1974).

bktil< oi an investment corpora lion to
the owner of an .advertising agenry, (iivkf!, the employment Instory of several of these
women. States that the emerjy.nce of Ow black businesswoman k due parlly tci the
okeralt trendlowiird better job opportuoitt os for blacks and women resulting frOin the
civil rights movement .ind the more rf..!eertt feminist movement.

,

Mack Women ill corporate America.
Morton, C./N. l',.botly 31: 06,10S (Noveialt-., 197)).

This article iftchides comment (rout 'seligral black businesswomen who ciUur
own businesses or arc'executives. The women discuss their experiene:,es in setting up or
taking over irms. Ari,o' considers prohlms o.f handling a business and a f,:_irnily at th,-.,!
satire time.

hrave now jobs lor women.,
ruder, McCalls 99:'65 (May, (972),

Department 01 Labor ropnrto that ini.iny of? the traditionally female
occupations arc overcrowded andw\\| become !Fiore izio as more women. seek career:-;.

is just another- reason why worm9) should be encouraIrd to cuiter du( teront (non- ,

traditional) occupations. This ,:a-tick:: CA:Arts, 10,1- example, that the demand for od
repair workers incroAsing further inocesitating tl-v removal of barriers that 'keep
women out =of these job markets.

13r-caking the sex role .stereotypes.
hunker,. h.1!). arid Sc-!ashore, 13.W. b Mianagetnent 57: 5-11 (July, 197)).

This article is an examination olk Nur issues -- pover, collusion, intinun'y-sexu-
,:dity, and support -- tts they relate to th,(: movement of wOrriell into how roles in orga-
M:1,111Orkli relationships. 1 lictic ISSUQ5 al0 crucial in this period when old sex stereo-. ,

ypes are giving way to more androgynot4fs roles for men ztrid women. Women need to
\1now how to cornrow the problems Ill-ley will face 'In positrons of authority mid

hreakthroVi: Women Imo Mun,u2.0rnent.
Loring, R. and Wells, F. NeW York, N T Vun Nos trand ei [Mol( Company, 1972.

A di 'll,:-;Sjori ClIC.opIfor tunitiu,) qvidikble Lo women in Managenicilt
siders areas as being a pioneer-womata manager, sex-role tlxpectanons and larRILT-
k.iltallisitiori c;-)1; eollege-(,;ducated Women.

[WY) upper ti_linties for women in Md.'
l'q'arson, 103; 217-215 cilWviktry. 19/5).

Women becoming in(Teastrigly sticsstail x. reci estato, to a uuem-
:)or ot the Ilniversity 01 cgrodi,xtte "2;liool u| Busine.ys Adrinnistr-ition^

hei:onie iu real estato rese'areli, counseling, investments, appraisal,
luna:u e and Hiort),,,iff banking, manag(.1,11,:lo, and develop nent. Wonuen in real es; tHL:
lurid equal pay tor oulkll equal opporr triej 0111prolessional sm 111s.

in
MCIN-g-irwil, VAS. Nif._,,A; York, NY: lullou 197:,

ol women Lind mcn rt,-,(:ri 7,ho too of the hotol indiustr.



Car(!ers for women in journalism.
Nat iorhil husiness Woman 54: 17-13 (3une,1973). .

Discusses Ow opportuni ties for women byjourrialism.. fitates that according to.
1970 C011S1 IS IThreau data, the highest percentage of women in professional and
managerial oi_Tupations, were edi tors arid reporters', who make up 40.6% of the total,
1m:hides the opirlIOn that the "re.al money!' in publishing is in advertising sales, which
leaves women III the traditionally low-paying jobs ---,editorial, production, personnel
arid circulation posi titans. . . , ,

.f

I

k'Careers for Vorrion in the 70's., _ ,,ii_s_ nepartMent of Labor, wornen's Pairean- Washington, DC: Government Printing.

Office, 1973. ($.5G) ,

.

Projections made by the 1)epartnien t ( Labor about jOb 'demands. Defjc-ribes
. _ .

boat traditional and non-traditional careers 111 Which Openings should be available.

ti.:arcers with horses.
Close, P. Western Horseman 40:'66-68 (lune, 1975).

:lhe increased number of wornen in the horse industry and the expanded equine
.-.41 state universities and in tedinieal schools aye discussed. .71ohn "kikor of

the ilrnversity nf Va-ntocky, attributes the increasing number of women in the occu-
pations, to the "nicre,,eied' acceptance of girls on the pa;-_,,t of horse .farm owners and
horse- trainers." Emplp-Vment prospects for both. sexes, salary and tips on hoW tO begin.
a ea reer.in the horse'industry arc provided. Veterinary medicine, horseshoeing, train-

teachn-ig, research), extensi.orr specialists, raising horses and ranch and rase track .

work are listed as career possibi714ies.

The (lhangirjg Economic:Role of Women. ,

d U. )i. Department of Labor, Manpower Administration. Washington, DC: Governthent
Printing Offic'e, 1975. ($4.20) . ,

:
. Chapter -three describes

\ . .

recent demographic and soCial changes .'affeeting
would-1's worr: lives. and explores some of the special problems inhibiting the full

i ntegrat ton of Wo111011 workers. .

i

The cllanging face Off:management: \V-ornen as a managerial resource.
;Atlanta Ecomnoic Review 26: cr.:1;0_4y issue (.\March/April, 1976).

111 is serws et article45 pr_KwiEks. an unclip:standing of the issues related to the
rriov,iitiont of women into rnanagonent positions, and suggests actions and directions
tiku wi|| heLp prepare organizations to better utilize this resourc:e. Employment

st s, wages, training, LL.0 p rograrns,4ega I barriers, a f f irmati ve/ac non plans and
roles a re.:all dis.cimed'i 11 differen t

Me changing unaj_y ol the career weinan,
hielson, R. Journal of Social ISS11(15 28: 33-46 (February, 1972).

tins article discusses the socinl deterinmarits of attitudes-toward career woimen
over Cie past sQvcril clQcndes ance:lipoirits out how changes in these atittu4les are re-

ted in the design and in terpr etat ion of imychologtcal research.

changiny, role of wornen in the armed forces.
N..Aniencan. Journal of socLioloca 78: 892-911 (January, 197,3).

socmlogical look at tliC position (A .woinen in the arrned forces, where they
.yeinorise less than 2Al ot those in the xurv/cc. Col:tors trends in .the utilization of

roles \VW) i(q1 ir the military, changing attitudes of women, institirtionial
',)1- COM trolling SON 7-0 `,1' X and Sexual
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,

Changing role, o( \-1,hirnen in the buldness world. . .

,, ,.

Curd, li,..h% ljersonnel Ado inistration 35: 29-31 (May-, 11P2). .

. .,,.
. ,-

,

.,ix.(itii :tics tfic trQuir. toward increased labor-force participation o:t voinerL .5aysi
tlkit corporations touS, t change ft-wagon-len t policies to encourige and aid woinetl- in

; Lit ta ming proiessipnul position and that woinen must continue to rase their:'ediaca-
, tion.-,,1 le vel. -and professional c:onlpetolice to that requi red to fil I pre!' essi onal positions..-

7
'', ..0 ,

, . . . :

,, ,,,
,

. .

i , ,,

(Jiang itiALW ernen in LA Chan:gin"; ..Socioty .
.: I .--

/1---lutit& , .71,, odi tor. ChiQago,' IL: University of Cl-lichgc-:y.P1Q95, 197 3. 29 5 pp.
- . ,

. ,/ -11) is book is a collection of 'papers on women iri',3oi.'.10ty, including the weir! ,otT: ,,,i

workz. rs!itics discusse d ,a ro woinen in the armed forces,Idertiog raphic influences on
. :',

women's ernplo)/rrient, in cone =dif ferences.between then and \Nonni, and disa imina tion
i n the workplace. Che author evaluates the current'status of women and reports on ' \
nosAcv,clopinent s ill u :: .ny Organizations-and institutions. . .

.

.

. --.?:
. .

,

'. , . ,
,

1

/7 \ c:9102Jc a-,:ive 7,11.-5 i's 0 Lth e Work of .the -Male and l':erikile Firs t- Line ()Ili ce Super- , --,L_ ____-
-:-,- ,::-,. :visor. . ,

_____________..._
..

StLAn_fey, R.M. P)issqrtiAtion, Atizona State University-, 1972: Ann Arbdr, MI: llnivers-
.. .,

i ty Nlicr.Lif ilnis, Order //72-30, 137. ($5.00-rnierofilto; $11.00-xerography)
f---1 mai le d survey of first-line office super,visors (Srriployed in i nsuroce, bank ing,.

-,

,A.nd ,,3a vi .1gs arid loan institutions' in Phoenix, Arizona, revealed thai -fewer worectiro,k)ere
r epreF;0-1 ted t han frier' at the supervisory level anci that there vere opportunities for,
i-ic,0 and warn-Qn at each educatien.levol to advance to wpervisory positions.

,
, ,

. ..

'f'N Coiriparative S n_16./ of Feminine Role Perceptions, Selected Pe rsonality Cbaraner--,- ____.- _ _____ ._,_ __

k,ticiis arid rrindittonal At titudes of Professional Worric,h and Hous6..viNes. &,,

._____ _ .._ _. ..._
Niii:K eniz_i_e, ._-;,P. rlisser tatition, Univers0 of Houston, 197J. Aran Arbor, MI: Univer sity
N. liu_:1 of ilrhs. Or dor /1724 I 17, ($7,5.0(iFrn icrof i lin; $11.00-xerography) i . If

i

Th-Q pt_irpese of this study was to determine whethet housdwive 5, eienlen taryedu-
cation iriajo rS , doctoral studentsin edurJation, and medical st udent s differ sIgniticantly
in T.0 riri oil- fe In in in e r010- perception and selected idiographic characteristics.

(.:0111 beti tiora-ke-.:_irl cOmmunications
\Not?-lan IS: 12-15 (October, 1975).
V.VC_'-irle,71 m t hold of communications taco sig. ficaot job di _Seri inat io n espe-

.

// c ia th repect- to equal_ pay (ornpared to their male colleagues., This article points
nut rat other eiso-irninatory practice's in the field and describes how- changes are

ci Injdu slo\NI-y el !inmate these conditions. Also provided are sioz,esti ens for
lk '0 ti trAle rr oi ee t ho barr iers.

Corp ora ions ond w-omen: A deoado.of near Ms.'s.
i/c MB/k S: 32-34 (February. 1974).

IC e the-PrOgreSS that has been made n the hiring and prorno-
I _on ot 'wpm en vi Olin major U.S. industries. Tile author discovered that not one corp-
o ti on c7oul d st and prcxdlyou its rocurd of hiring and prc_7_ifno ting NO M en and e ven

lo re s trik g t..1Cr el uctoncu of many companies to disCUSS the- St tua ."

in-., on
s

Fo anc-le r4corc thc p.44117. of the lack ot..- opportunity' kx wo:lier.: on 11 Szree t,
tc is -1ft. JR!C71 alo,Aincrican Stock LXCkarige, st National y -13arlk and

L_Ari( o on Ndt Wornen's Rights Day in 1972. Rut tune-s are C fiLrIging rth is
fr:k 11. aJ 1trco t 1`, starring to bend to dcina nds for gre,it er e'rlipk)y,

il'flt pr)0 10'; r
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i97
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---Nr,-,whr-y thcludod,

Wo7ne7-1 ile:_xsr ___kor -is: Fa et or haw
obUh' Jur nah stir Quart 3 r---,)1 rnr-tic-fr, 197 2).
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1 s..'))

I ru, t J I ktt OH tI [Id LI I IL, tt_"Nti t [IL .

sscrr vorncor, 1,1=_)[ \1/4,1 Itt,t1"111111 t,Inp_ovvr ot or Ri

pr v, [Ike:, edtkr..stt roll of RI ixo'k, tple ,,1,atit):),--, I of Improvir )p, thy sit=k_ftk_m= A
rk_))-1 wo[nori 1)) Lit;o[ «' csoov-, r :----rts2.0,1S'

- 1-,tiibliti(Mi aifi0(4.4

L-pluktr=.1 toty Wortort .01 .1t Malt: tri r uorwily
and Role..of (±e.Jt i_Py In .1'f-1c, r (1ar

') I.), NI, riissortdtton, ilritticr,_,Ay Mic,--ligan, 19712_ Ann _Ari.:-.)or Univcr )((
f ordor ///- .2JJ) pp f,$ )..00.rtro r skt ,.) 1 I erop ap11,-(-1

(1.--...igifet.1 analy.7v thy per Ivry, tit s Kror.o, .,)
skpc-rterroc,s, Aionicii m tr.'d/h.`o.`||y pr anti [(mil lona cf nule ink)
10(,(--,forr---,; 2) tn.,1(y.7t. tli t CH( H't, [DC' NLHIIVI1 rkrigs-s1 I, k at IV( ,0

\ALM WI) judp`d t.::,.1trvt'; +.111(1 V t" ty,,ta ;fl,.. 1,11

ol In attcrpir: to lir It.*Xt )r, 1116,1g,,

1.,1-i(((1,(1.4 Hoff, ,(1, ((I. -al I ...v. ,.
\lot 11,: I, he .c.ourist_sfur Z.): 14.7= I 31 (()

ttlt (trici I It)

Alt11),:1 11.'1 1C1 tl ilK`r, , inVt-'11 ,It

art'Cr tO V-2OrtiCrk.

pi of tsNoskrrrt1 (.)( k Vi ttil t , .

u)oilc-y 'Wm ()Li opt t_y I 2: 107 120 v.! 1).
I flo, ((,,tudy I: VIM 1101ji 5111(1 dcprsrit,r riplt

_rurrl v(ittrAlito,Ir 10110 tiro pr AI rot( stl icrroilt rpli Ir-siorktrl
pst t ipsk iroti [la% re,1-2,e,.-1., it p,alifit.:)t pate(' cowl- ecill,_11..t

prof tto.),,--mal ,rer

_..)::;1)ttrq.; (1(-11 -ti) ti Cr dt

I I ,A I 1.(_11C.,171 _VOl-,111011111 ,T1/4)1.:r11,1j ; 3L, ( , / 1)

1)1,0 )1,--,<", 111c LILifir Ir. (-071)h)ylikill 'HI k.v 1. 1 or 0.. ill. rr.r .

\VOIllt.rttlr TWO rt'r.r-+tilVi ',lc( (it'll | kit' 11-:1-r: i!,..7(..11(..,r sc(,1 fN,

vvoniell to1.1.,othor kVi l:1(`11 111011' Ils)1),11 Lt rIL It'll "117 Ih,j1 t)C,1;1011,_11

c.'d kJ( tR111 pit)p,r airp \xi-mien filo: I 1).1li fkr,l tiLkiori |o|o m sLir
t trk 1-)1 Eltr.-"..y11(11.0111(` t'un I:I-41110f 1,, LI\ 111C10-,' ").0,111)cl



cc orioniu ,_ivoiluble of businesses ,..w-rivei
Corm-tierce Aineru-d 1: IS (Februory .1E, 19,7i-1

,

A brief -surnio,ary ot the findinp o( a recci'm .-i.urvit2y by tlic. 0(1),w-trite:it of Loin-
ine,:c o's Bureau of the Census. in 19,7,2. L OZ,025 busiesses were owned bv Women.
These bw-f,ane:-ies were (Jot icvntrated in selooted -se ry tco ilidtotries uric] the, re toil tr dce.

--,.,. ,
, A

Fur tne f init ll.rne on th.o '-Are,at stattoi. %
K ni ght , III ..,:\1:-:- 1;, : 92-,93 ( Nov ember, 1975. ,I,.

,Profile.9 I iv,-. /oin !1-,, composers..
-,

, I"or Departt nen t reng thei 01) equal oppmc lor vv,nnien,
Deport:nen t of s t e 1,ulletin 65: 315 (September 20, 1971)-

A press release notwe stating that Hthe.Deportrnen I -:)I 5tate nds appr,..wc,d new
regulution,c, -La ,assur tk_at f wicI a (drool ( or kvoinvo
(-1,±:,s :re ho

oi_.ncl A-ortten, Nov. -Me NI(
ood N1.3,1_, i\ls Li: 57-61 (February. 1976).
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,,L1100 4%.v to dourity )ailer to rancher to Cal tooh wr.tor. The on their
pet ,ion,11 11-41.11 buslhess.-2s

rroo 'T)elp o; oftV In bLISI.I1CSS.
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JOb Idsg hip, (anc-_--v-, linnet-11_1es,

Industry Vcv -1-ehruar-y /,
A survey of 300 executives serviii1.-; .ulinut the 130teau

Nation01 Aft.iir), Ini . reveals that (sg`k) of ihr ccanpLintes represented have increased
the riumbor of ninion-fy tnembers on their ru lugeruorit teurns and t1-4 t 7f6q, hay( dOrll.

:Or ,A;(4.711t_'11, Thillt, the overwhclrH rildjor IP, Of mat la gem e it OfU,. hoWCV,:ri
ritit N tiV4 t 11 ed by white rnales, especiaiv a=f the top levek.
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Sex stereotypes in occup2çional choice: The case for college women.
,

, Alrnquist, E.M. Journal ot Vocational Behavior 5; 1 3-22 (August, 1974).
The choice of' a .male dominated occupation rather than,a traditionally feminine

one is the single occuj4itional variable which meaningfully divides a class of .women
who ,wcre studigil.. int(ms,ively over four years of college. Women who choose
occupations which emPloy largly Men differ predictably from women who_ select

ifeminine occu-pations i n their familial influences, work values, work experience, role
model influence 'and- ,,otn.e collegiate activities, The two groups do not differ
appreciably in...sociability experiences or in relationships. with ,parents so it. cannot be
argued that,the work plans of the pioneer women stern from social isolation,-rejection
or lack of appropriate socialization.

A sexism neutralizing ag6nt.
McCurdy, P.R. Chemical and Engineering News 1,..: 1 (September 3, 1973).

Report of a speech presented by a woman chemist at the American Chemical
Society national meeting. Dr. Johnson outlined-a four point program for eliminating
sex discrimination:. f) define and measure it; 2) _develop objective criteria; 3) gather
statistical data; and 4) tile complaints with the appropriate government agency.. The
speaker also discussed and dispelled Several of the, myths surrounding women's
participation in'the labor force.

Six, women who know enough not to co e inside.
COrner, NA. Mademoiselle 81; 148-14) (June, 1975)t.

-,An article on six women who work at outdoor jobs: ranger/technician, ranger/
naturalist, cooperative (agriculture) extension agent, archeologist,- natural resources
specialist and grounds keeper.. A few paragraphs detail each woman's j6b and her atti-
tude toward her work.

Some attitudinal barriers to ocUipational aspirations' in women.
O'Leary, V.E. PsyrhologLcal Bulletin 81: 809-826 (November, 1974).

Literature review focuses on those attitudinal barriers which may interact to
inhibit the woman worker frorn engaging in the kinds of achievement-directed behavior
necessary to ensure. herpromotion_into managerial positions-

Space for women.
Time 102: 71 (November 5, 1973). ,

Discusses 'the testing of 12 fern nurses in an experiment designed to discover
whether weightlessness and reentry forces comparable, to those,. experienced by
astronauts affect females more severely than males.

Space: The province of man? Or of woman, t 7

Senior Scholastic 104; 9 (March 7, 1974).-
The U.S. Space Program was called a "male-only club" by reporters, leading to a

Congressional Subcommittee that held hearings to determine if women had been dis-
criminated against. Although Committee findings seem to substantiate this, no
changes were made in the NASA programs to include women.

Sputnil to mutnik to picnic?
Holden, W.G. and Korkel, C.R. Space World 1-12-1.08: 46-48 (December, 1972).

The possibility of including women in the space program and its advantages are
detailed. The problems encountered as a result of natural jealousies, etc. among a co-
ed crew may be detrimental, but the authors feel that women will be part of the
program and the complex considerations should be studied.
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Staff and d staff:\ Why women work.
Ghozeil S. Manpower 5: 11-15 (December, 1973)

TVs itudy probes factors that impel wives and mothers yo join theilabor force.
.Changing attudes about women and work are needed -- among women themselves, as
.well as OA 14ers. ,Reasons why women choose noh-traclitional jobs are also discussed.

I

Status of women in parks and reCreation.
Kerr, D.L. Parks_and Recreation 10: 3&39 (April, 075).

This is a report of a 1973 nation-wide study to determine and compare the num-
bers of men and wornen in the 'parks and recreatiOn profession, the types of positions
held, average salarieS, and educational and experience levels. Some of the results align
closely with discriminatory findings in other professions, i.e., salaries or women were
lower than for their male colleagues.

The status of, women irystate and local government. , _

Eyde, L.D. Public Personnel Management 2: 205-211 (May/Jtine, 1973).
This paper aims to update some of the information in a 1962 report prepared by

the Public Personnel AsSociation at the request of the President's Commission on the
Status of Women concerning the equal opportunity for women in public employment.
Its purpose is to highlighi\ positive actions being taken on behalf of women working for
state and local governments as well as to describe tke concerns oif women employees
and the laws affecting them.

Status of women in the field of computing.
Gardner;G.H.F- Computersand Automation 19: 57-5 ç3anuary, 1970).

Discusses opportunities available for women in the computer industry and,ways in
which job discrimination can,be combatted.

The status of women in the nuclear industry.
Marcus, G.H. T e Bulletin of the Atomic Scientists 32: 34-39 (April, 1976)-

, This article is ab.out a r'ecent study which was -cOnducted to determine whether
sex discrimination exists in- nUelear science job areas. Although such discrimination
does exist, the author feels the status of women in the nuclear field and other tech-
nical \fields should show further improvement in the coming years.

Store wise: Five young women who work with retailers.
Rifield, P. Mademoiselle 77: 160161 (September, 1973).

Discusses five women in the clothing, cosmetic and ptiblishing businesses whe
work with retailers. A Merchandise Credit Coordinator, Retail Publicity Director,
Retail Feshion Coordinator, Fashion Editer and Divisional. Merchandise Manager talk
about their duties.

dy of women ar, space flight candidates coftipleted.
World K-2-122; 4-10 (February, 1974).

1scussion of a study in which women were examined by NASA to determine
their suitability for space flig t. The women, Air Force flight nurses, underwent five
weeks of medical tests, the results ef(Which will be analyzed and released at a later
date.
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Suet. among women.
Epst C.F. (:hemical Technology 3: 8-14 (3anuai`y, 1973).

ilie author explores the complex reasons for the reduced success motivation
among women, sugges'fing that anxiety about success is not the major deterrent but
rather the statistical reality pat women do not have much SUCCCSS. OfTlipatiOnal
SuCcess is a developing phenomenon for women and once women are exposed to it, they
will learn to seek and enjoy it.

Successful WOFFiCn in the sciences: An ana ysis of the detertninants.
Kundsim R.B., editor. Annals of the New York Academy of SCiences:208: entire issue
(March, 1973).

Collection of articles covering personal, educational;-and economic facets of
women in science. Autobiographies of 12 women in the fidd are provided. Specific
articles include:,.. individual life experiences; physician and public health educator;
WtiffiCil in academic life; the successful woman executive.

Ten best jobs, for women.
Robinson, K. SaturOy Eveninz Post 246: 14-151 (November, 1974).

Discussion of 10 best non-traditional jobs for. wor'nen in the 70's. These jobs
recruit heavily, pay well and offer .an opportunity for advancement; police officers;
construction. workers; computer operators, programmers and systems analysts; medical
technicians and technologists; business economists; accountants; civil service ern:
ployees; engineers; manufacturing and wholesale trade salesmen(' and the armed
services.

Ten-poin t plan developed to advance women in Media.
Editor and Publisher 108: I 1 (September 27, 1975):

Discusses a IQ-point plan develokd by\,a Massachusetts woman to bridge the
discriminatory gap betWeen the sexe,in the communications profession. A structure
for implementing the pafity plan Was to be considered at the annual meeting of Women
in Communications, Inc.

Thirty and holding.
Brice, B. National Association For Women Deans, Administrators and Counselors
:lournal 36: 16Z-166 (Summer, 1973).

Provides information on job oppor,tunities for the counselor who wants to work
with people, but who wants something besides the traditional student personnel
pat tern.

Those jobs "for in. en only" -- m'any women don't agree.
IJ.S. News and_World Report 79: 86-88 (November 17, 1975).

Examines the trend toward women moving into jobs that were formerly consid7
ered for men only. Photos depict women in numerous non-traditional jobs froM
mounted pelice to security officer to locomotive engineer.

Today's woman IO ks for a career.
Lachstadter, L.L. Personnel Administrator 15: 10-11 (February, 1970).

Discusses companies that have hired women for professional, non-secretarial jobs
and suggests that such companies have a genbine conce'rn for the individual employee.
States that "a company that risks hiring a woman has to have a pretty clear picture of
both long-term and short-term job potential."

24



Travelling jobs for Women: A Guide to. Excitin C
Coppersmith, 5.I3. New York, NY: Pilot Books, 1972. 48 pp. ($2.00)

This book *discusses the travelling job opp rtunities available for women in bus-
iness. Where they are, how to get them, what \to do after the job is landed and the
planning required before starting the trip are explained.

Tribute to minority profesionals,.
Parks and Recreation 10: 24-32 (April, 1975).

This is a portfolio of40 piCtures with biographies of blacks and women who have
{-been cited for their wor< in the park and recreatioq field.

Twentets on Women *orkers.
U.S. Department of Lab Women's Bureau. Washington, DC: Governm nt Printing
Office, 1975. Free.

Fact sheet presenting 20 items about women in the work force today, including
information on the types of jobs Ahoy hold, pay relative to men's earnings, education
attainment, etc.

Uncle Sam wants you: Jobs in the reserve force's.
Kagan, J. McCalls 101: 41 (April, 1974).

This article describes many of the career options available through enlis ment in
the armed forces reserves. Part-time jobs are easy to obtain, enabling women to avoid
infle'xible hours. The reServes provide the opportunity to le'arn trades and skills outside
of the traditional roles. The author explains the c&nmitment necessary in joining and
the opportunities available.

Underutilization of Women Workers.
_

U.S. Department of Labor Women's Bureau. Washington, DC: Government Printing
Office, 1971. 25 pp. ($.35)

Dottuments aspects of the underutilization of women workers through the use of
summary statements and charts. Discussion of underrepresentation in professions,

, skilled trades, and lower comparative wages are included.

Untapped field for women to enter and clean up.
Edmonds, M. New Woman 1: 43+ (June, 1971).

Six of the greenest fields discussed by the author are space, law, urban planning,
engineering, technical communications and sales of high priced services and products.

Up the Lcb ldder, gains for women. .

U.S. News d World Report 73: 44-46 (October 2, 1972).
This ar 'cle describes the gains that women are making in landing jobs once

eserved for men. There is still a long way to go, but the trend is an Upward one.

U.S. Working Women.
U,S. Department of Labor.L1Vashington, DC: Government Printing Office, 1975. Free.

This book of 56 charts illustrate's the growing importance of working women in
the U.S. economy. Charts present data on the characteristics of working women and
the changes in their status over the past quarter century.
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The Utilization of CiyilijariTn lo ees Within the De artmen of the A
U.S. Department of Defense, Departmen the Arr y. ashing o C: De artment
of the Army,..1974. 40 pp. ($5.15)

This report presents a review of major study findings dealing suCh lacto as

male-female distribution within the DA civilian work force, .the effects of this
distribution on moving women into position to compete for positions, the relationship
of sex to grade and income, the importance of sex role attitudes, and fondamental
recommendations for change.

Utililation of women in the military.
Goldman, N. Annals of the American Acader o Polit cal and Social Science 406:
107-116 (March,-179.-15)-.

An examination of increasing utilization of women in the armed forces. The
author does not feel that major changes will occur in the role Of women in the military
or that they will be utilized in combat.

Wanted: A more realistic educational preparationfor women.
Zuersher, D.J. Educational 33: 118-122 (Novembd, 1975):

Women's career aspirations can- be elevated more effectively and constructively
through providing needed adjustm nts both in the formal and informal curricula. This
article discusses the need to i prove educational programs for 'women, encouraging
them to prepare for a car r -- not necessarily in one cif the traditionally female
occupations. Recommer1lations are provided for changing curricula and raising
women's levels of awareness:

Waterworks: Five women in oceanography.
Corner, N.A. Mademoiselle 79: 146+ (June, 1974).

An article on five women who work in oceanographic positions, such as research-
ers, divers and animal trainers. The women's backgrounds and job descriptions are
included. They dish.iss the male a it-tides and conflicts they have enciiunte-red in this
traditionally male profession.

What profits from lib? Jobs: Inching to equality.
Lewis, B. House Beautiful 115: 10+ (April, 1973).

Since the 1972 court rulings outlawing sexual discrimination, w en have been
making small gains in the ernployment world. Affirmative action protaPçns are helping
women reach higher level jobs. Some fields are opening up more quif: y than others
(medicine and chemistry for example remain static), but progress is evident.

What's so rare as a woman on Wall Street.
Wohl, L.C. s -1: 82-84+ (June, 1973).

Discusses women who work with securities. Includes a short history of women's
entrance into Wall Street. Discusses the statistics, discrirnination and male attitudes
toward women in this field. Only 596 of all sales jobs and 6.5% of all management jobs
are held_by women in this field.

Where women work -- an analysis by industry and occupation.
McEaddy; B.J. and Waldman, E. Monthly Labor Review 97: 3-13 (May, 1974).

Discu4s trends in wornen's employment by industry and occupation, which found
that women remain clustered in fewer occupation groups than men. Includes tables
and charts to show women's concentration in the various occupations. Discusses the
rise of self-employed women, from 17% to 26%, and occupational shifts between 1940
and 1970.
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Why can't women be more like men.
Prather, J. American Behavioral Scien 15: 1727 18 (November/December, 1971).5

The author ,summarizes differential childhood socialization of males and females.
Girls' are socialized to be more oriented towards people, to be other-directed and
dependent. This results in lower occupational aspirations;.for Womett and does not-
encourage them to seek careers outside the traditionally female areas.

Why have there been'no great women artists?
Nochlin, L. Art News 69: -24-49+ (January, 1971).

This article is devoted to "a discussion of the complex social, educational and
institutional forces which:bave been affecting women throughout history. One result

,of these forces has jbeen that women have not developed as artists, a problem detailed
historically by the author. In addition to Ms. Nochlin's discussion, the comments of
eight women artists are presented.

Why haven't women become great composers?
Rabson, G.R. and Rose, J. trtgth Fidelity 23: 46-53-(February, 1973).

Two authors discuss the place of wonien.-in music: one, a feminist feelS women
composers have been squelched by'men while the other, a psychologist, feels women
lack the ultimate creative spark.

Why not a woman?
Sedaka, IR. American Education 11: 11-15 (December, 1975).

Describes pilot projects sponsored by the U.S. Office of Education (Women in
New Careers), which are attempting to institutionalize- the concept of vocational
choice without sex stereotyping. Also discusses the type of woman whia seeks non-
traditional training.

Why Not Be .

Department of Labor, \Vemen's Bureau. Washington, DC: Government Printing Office,
1970-1976. .

This series of pamphlets produced by the Women's Bureau presents information
on non-traditional job opportunities for women in a variety of fields.

Why Not 96'.11 Public'Relations Worker? Careers.for Women.
U.S. Department of Labor, Women's Bureau. Washington, DC: Government Printing
Office, 1970. ($.1-0)

This brochure-.describes what a public relations worker does, what it _pays and
opportunities fOr women in the -field.'

Why not women in industrial education?
Feirer, J.L. Industrial Edueation -63: 19 (Jantiary, 1970.

This letter from the editor encourages industrial, vocational and technical edu-
cation programs to eliminate sex discrimination through co-education. Discusses
restructuring ed cational programs from elementary schoolthrough post-secondary
education.

The woman composer.
The School Musician Director- and Teacher 42: 69+ (May, 1971)._ _

A condensation of an article, "And Don't Call Them 'Lady' Composers.' Dis-
cusses why there .have been no "great" women composers, and l:LsAs recorded works by
women composers.
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Womanpower A riew force in Of, minin abor pool.
Lasky, J.E. E in rig ja_91:1_11ylini 176: 63-67.(February, 1975).,

This ar _,..e discusses reas ins .for:the increased numbers of women in the mining
industry h as Orofessionals and laborers. Reasons cited include better pay, the
labor --shorta :in...the..industry :_nd government legislation prohibifing sex discrimina-
tion. 'Why men chooSe.mining work,Thow men on the job react to women workers
and professi 1 opportuni.ties .-: re examined.

The Woman Guide to Startin a Business.
Jessup, C. nd Chipps, Ne York, NY: Holt, Rinehart and Winston, Inc. 1976. 266
pp. ($8.95

This book explains ste -by-stei5 how a woman can start her own busineSs. In
addition, omen who ,havet_st:rted their own businesses tell what it is like to operate
such businesses as a travel aj ency dr boutique, manage a restaurant, own a bookstore,
etc. Inte views with worner n every field from retailing to maintenance and repair
services ake this a fount of practical advice from successful women entrepreneurs.

Woman's Place: ions an Limits in Professional Gareers.
Epstein, .F. Berkeley, CA University of California Press, 1970. 220 pp. ($6.95)

So -iological analysis 's used to identify the social factors that assign women o
their ,p1 ce and also arouse debate over whether this relegation is any longer necessary
or desir ble.

,Wornen
,Ramparts 11: 22 (Noverrib r, 1972).

This brief article o tlines discrimination in the health care field. Of all health
care workers, 7596 are omen, yet 90% of. the doctors are men; female practical
nurses earn an average of $10 per week less than their male colleagues.
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actionpedgrapsi prdgrarns for ft41/1/en-iployment of women at
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e nick, M.T., Tangr .S. and Hoffman, L.W., editors. Washington, DC: Hemisphere
Pu ishing Corp., 1975 447 pp.

Presents a coll :_tion of 25 papers on the socia4skhologica1 aspects of women
arid achievement, focuSing on motivational factors and cross-cultural and intracultural
va iations. Sex roles and social change, employment and education and fear of success

-ar covered. fr
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New York, NY: Gen
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particular emphasis
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A. nda for the Seventies.
-ral Electric Company, March, 1972. 60 pp.
e fifth in a continuing series of Business Environment Reports on
1 and economic trends of the next decade. Women and Business

e origins .and future of the women's rights movement, with
on the business related issues: interviews, literature searches and
ilized in evaluating the role of women in business.

28



Women and industrial e ucation.
Bjorkquist, D.C. School Shop 32: 58-62 (March, 1973).

This article deals with three questions: 1/WHat is the employment status of
women? 2) What do a vocates 'of the women's rights movement want? and 3) How
should industrial eucatr.s respond to the women's rights movement? The author feels
it is tirrie for industrii I education, a field generally offered for men only, to re-
evaluate its position on the education of women.

Women and jobs ii a changing world.
Koontz, E:D. American Vocational Journal 45: L3-15 (December, 1970).

The theme of this article is tI the ultimat9 measure of the woman's movement
will probably' be the changes which occur in vOcatonal opportunities for American
'women. Examines the wage gap pointing out that women in most cases are mbre likely
to be employed in lower skilled, lower paying jobs. Broadened opportunities are needed
in vocational eduCatior' programs to ultimately place women in those lkilled jobs in
wflich they are underrepresented.

Women and men -- a true partnership? '
Press Woman 38: 2-8 (October, 1975).

This article presents data related to women in the workforcerpOintipg out their
difficulties in obtaining employment in fields other than the traditionally held women's
jobs: Also presented are data,about sal ry levels and other discrirninatOry practices.

Women and minority scientists. f

Vetter, B.M. Science 189:751 (September 5, 1975).
Discusses proportion of women and minorities in the scientific work force.

Women and.Wall Street.
Brady, J. VI-p-±j1_?_)azLaal- 105: 152 (October, 1972).

Some of the nation's largest financial institytions are wooing women both as
investors and as employees. This article explore how Blyth, Eastman, Dillon and
Company recruits wornen and how it advises female clients on their investment ob-
jectives.

Women as a wasted resource.
Koontz, E.D. çpact 4: I0-11.(August, 1970).

-, The author emphasizes the-need for an expansion of vocational education pro-
grams to help train more people, including vast numbers of women and girls. In the
meantime, she \feels society needs to examine its prejudices about what occupations
are suitable for females. In choosing an occupation, the criteria should be interest and
aptitude with emphasis on ability, not suitability.

Womenat work: A symposium.
Monthly Labor Review 93: entire issue (June, 1970).

Collection of articles on women and their expanding role in the labor market.

Women at work -- outdoorS.
Cross, J. SOH Conservation 39: 9-10 (June, 1974).

Reports on the women field personnel of the Soil Conservation Service. Until
recently, all "outdoors" jobs SCS technical field positions ere held by Ten. Now,
24 women are employed in the field as soil conservationists, soil scientists, econo-
mists, engineers oq technicians. Profiles several of these women.
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Women at work: Women work6rs and manpower deriands in the 1970's. \

Hedges, J. gonthl La.bc_y_21.r_12.e_visv 93: 19-29 (June, 1970).
,Outlines the concentration of women in a, domparatively f w odcupations and

their relat1ve non-representation in some prpfessions and skilled trades. Discusses
professions in search of WorVers, such as medicine, dentistry,enginerin g and science,
and the needffor workers in several skilledtrades as appliance se vicernen, business
machine serVicemen and automotive mechanics. Stresses that t e need for more
workers in these occupations and the growing acceptance of full oc upational equality
for women are causing ernployers to recruit from a broader base, t iereby opening up
these traditionally rnale jobs to women.

Women, careers, arid counseling: The new era.
Parrish, J.B. National Association for o n' Deans Adrninistrator and unselors
Journal 38: 1 ITC-9-Vall, 1974

Discusses the challenge that the new labor market for women poses for career
counselors. They must change with the times-and prepare women for neW careers.

Women crack the old job barriers.
Chi4Dss_i Tite_s-_ 28: 15-17 (October, 1974).

This article discusses the move by women into traditionally male ocCupations,
but emphasizes that the move is slow. Points out Where to find new openings, boW to
crack the stereotyping and lists organizations that are helping women get blue;collar
jobs. rmphasizes that women's strongest defenses are demonstration of ability to do
the job and determination.

Women in business.
MBA 6: 4-17 (March, 1972).

Special section of this issue contains four articles two of which are relevant to
non-traditional occupaions; "Bankwomen: 'The Atmosphere is Changing" and "How
MuCh of a Woman Should.a Woman in Business Be?"

Women in contracting; Growing source of management -kill.
Gizyn, C. DE/Journal 222: 15-18 (November,1973).

F'irst of a thri!e-article series on women in various types ,of contracting jobs.
Surveys the trends in increased numbers of women in contracting as reported by the
Bureau of Labor Statistics/U.S. Department df Labor and reports on the convention of
the National Assoeiation of Women in Construction where the author surveyed 25% of
the attendees -to determine the type of work and positions held. Case studies of four
female association oxecutiVes are provided.

Wernen in contracting. Part IL
Gizyn, C. DE/Journal 223: 15-16 (January, 1974)..

Part 2 of a three-part series based on surveys and interviews conducted during
the' annual convention !of the National Association of. Women. in Construction. This
article highlights women- in the mechanical contracting field including executives ,of
comp'anies, a plumber,and an estimator. All felt, the major difference between the
rolesi of males .and females in their field was that women must continually.prove their
rapt iii y.
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Women in con tracting. Par t
GiAyn, C. DE: Journal 227: 42+ (Fchruary, 1976).

Third in a three-article series on women in contr ing. This article focuses on
13erniece Gifford, owner of Dixie, Plumbing Company in Dallas, Texas. After her
husband's death;-' Ms. Gif ford continued managing the company, having earned a master
plumbers license during his illness. She has been elected first woman sccretary.;treas-
urer of the Texas Association of Sanitary Engineers. Ms. Gif1or4 .belicycs _her petite
size is actually benefidal in her occupation: the petite size makes it easier, to crawl
Onder sinks and houses.

Women in design.
Desiim tl:T_vironment 5: entire issue. (Spring, 1970.

Collection of cirticles OFT three exceptional women designers and other aspects
this predominantly male field.

Women in distribution.
Adams, H. Distribution Worldwide 73: 35-39 (November, 1974).

Although there are more opportunities for female managers in ,traf fie and dis-
tribution,-the percentage of females is still very-small. This article examines the role
of women as professionals in traffic and distribution.

Women in government
The Rureaucrat I: entire issue (Fall, 1972).

This issue, dealing with women in government, e amines what happens within
the federal bureaucracy when the ,Presidency promotes equal opportunity for all.
While discussions concentrate on women within the federal bureaucracy, the female
work force in general is also onsidered. The most relevant article deals with the
increasing role of women in dipl )rnacY.

Women in health care.
Navarro, V. New England _Journal of Medicine 292: 398- (February 20, 1975).

Examines sex discrimination
political strategy for change.

Women in' labor.
Suelzle, M. Trans-actiorA 50-5g- November, 1970).

This article looks at social trends that affect the changing profile of women in
the labor force and at Wine myths and stereotypes .that surround the working vornari.

Women in labor unions.
T)ewcy, L.M. Monthly Labor Review 94: 42 (February, 1971).

DiSCusseS women as trade union members and as union officers and reports on
their recent activities. Discusses unions with women's ihernberships ranging from 12%
to 97%.

ithii the health care field and recommends

Women in national service.
Mead, M.,. Teachers College Record 73: 59-63 (September, 1971).

.Discu5ses the role of women in the armed forces and in civilian services such as
VISTA. The author feels that women should play an integral part in bothareas.



WOITIcrl in non-traditional roles: Hurdles, challenges, rewards.
Davis, E.C. Educational Horizons 53: 98-101 (Spring, .1975).

Discusses how women are directed into sex-stereotyped jobs ,at tl e lowest end of
the wage scale, due to discrimination and perpetuation of myths,about women workers.
(Niers reasons for this imbalance in the working world and reports on women's
rppresentation in non-traditional fields.

Women in publishing: Subtle discrimination, but lower Pay.
Publishers Weekly 204: 48-(June 4, 1973). -

The conclusions of a status of women in publishing survey conducted by the'
Women'S National Book Association are repor ted in this article. PrinOpal conclusions
were that sexual discrimination is subtle in the p.ublishing field, that women receive
lower Pay few equal work, must work harder for a position of equal importanCe and are
genera ly excluded from the decision-making process.

1

Women in publishing: Where, do they feel they're going?
Geracimos, A. Publishers Wcj 206: 22-27 (November 11, 1974);

Although women have greatly improved their position in publish'ing in recent
years, they still have a long way to go. This article concentrates On women in trade
houses, although it does touch, op, other aspects of the= publishing industry. Also
includes a panel discussion among %Omen in publishing about the .pl'Oblems of getting
ahead and staying there.

Women in safety management - their day dawning?
E_Itiorlalzards 34: 55-57 (February, 1972).
Discusses women' safety directors, industrial hygienists and safetY supervisors.

Estimates that there are probably no more than a dozen women in those industrial=
disciplines in the U.S. Includes male viewpoints, favoring and opposing women entering
these fields, and forecasts women's luture growth in these areas.

Women in science.
Simmons, J.E. Science 170: 201 (October 9, 1970).

This brief article examines some of the issues facing women particularly
women in science -- in the labor market. Salary disparities and the underrepresenta-
tion of women in the sciences are discussed along with some of the reasons for the
situation. Also described is the First Symposium on Women in Science, created by the
AAAS, to study these problems.

.EF

Women in Science_and Women in Science

Ruina, E., editor.../Carnbridge, MA: MIT Press, 1974. 37 pp. ($2.00)
This report on a workshop held at MIT on May 21-23, 1973, deals with represen-

tation of women in the skilled trades and professions. Approximately 100 men and
women met to discuss reasons for the small numbers of women in, science and technol-
ogy and to develop some tactics for promoting more opportunities for women.

Women in the age of science and technologY.
Friedman, B., editor. Im_act of Science on Society 20 (January/March, 1970).

This issue deals with different aspects ,of women in today's world: women in
space, women in the world of work, women in science`, among others. Emphasis is on
the place women should hold in our changing soclety.
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Womeo in ,the labor fc The middle years.
Mein, D.P.1V1onthly Labor Review 98:,10-16 (November, 1975).

This iiFticle proxides 'statistical data on the ernployment status of women
between 25. 'and 54 ,years of ago and cornpares the annual averages of 1964 and' 1974.
As of tVlay, 1974, earnings differentialS between men and women persist. Within the
professional and technica1,category, women comprise less than 10% of the engineers,
doctors andlawyerli.

Women iii the Work Force.
.._ _

Katzelk-M.E. and Byham, __., editor's. NeW York, N- . Behavioral Puhlicdtions,
1972. f7pp. ($8.95)

.

sents the edited procècding s.of a national conference focnsirig on the need 'for
change 'in the ways organizations utilize women. The conference concentrated almost

.4clusively on-providing higlier-level managerial and . professional oppOrtunities for
.wornen already employed. -.What is bei'ng done in the area of increased opportunities
for women is discussed as well as thQ,attitudes of women themSelves -

, .

Won en in the ,work force.
Retail Clerks Advoea e 63: 19-20 (March, 1970).

Discussion of women in the work force with an emphasis on the number of women
in th- Retail Clerks international Association.

Women.in the workforce: Wh re they stand, what they want.
Management Review 59: 20-23 (November, 1970).

Discusses the prevalent discrimination against women who work in factories.
Includes few federal guidelines to stop discrimination. The article details several of

.the female demands for eqw_fl opportunity with men including the push of women into
management positions and other male-doininated positions such as steelworkers and
engineers.

Women in the workplac
Monthly Labor Review 97: 3-58 (May, 1974).

Eight articles in this issue, report on the continuing problems /women face in the
labor-fOrce with reSpect to sex stereotyping in the skilled trades; women rernqin clus-

ed in fewer occupational groups th.an .men, the occupational structure towards
prOfessions being dominated by men. This issue focuses on opening fields to women.

--Women in vocatioml education: Symposium.
A.C., editor. American Vocational Tlohrhal 49: 34-46+ (November, 1974).

This selection of articles deals with the theme of professional opportunities for
women in vocational education. Topics are: equal righis for women in employment
and education; the status of women educators in community colleges; and seX ste-
reotyping at the professional level.

.-- Women on computing.
Dormer, L. coLn_puter Decisions 6: 17+ (May, 1974).

, Several women in the ,computer field were informally intervie ed about
discriminatory and sexist practices they have confronted, general probloms.and gripes
and how women are peogressing in this area. 56me wornen had encountered much
SeXiSM, others very little, but most of the wornell did:feelthat computers are a good
field for women with conditions improvingall the time.
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Women: Personal and Environmental Factors in Role identification:and Career-Choice.
Karman, F.J. Dissertation, University of Cali,fornia; LS Angeles, 1972. Ann Arbor,
MI: University Microfilms. Order 1/72-25, 789. ($5.00-microfilm; $11.00-xerography)

This is an 'exploratory study lesigned to define the roles of two types of women:
those who choose to pursue stereotypic masculine careers and those who elect stere-
otypic feminine careers. The variable that best distinguished "traditionals" from "non-
traditional was a theoretical orientation, i.e., a measure of, a propensity for using the

entifie, analytical method of thinking.

Women push for union power.
Business Week 2324: 102 (March 30,:1974).
----The Coalition of Labor. Union Wornen waS'Organized, by wOmen to strengthen

voiCe.-in. union affairs._ This article discusses the reasons women are becoming so
active and their-goals.

Women speak but on DP ca
Asprey, W. ahd Laffan, A.W. Data rition 21:.41-43 (August, 1975),

The results of a one-page qUestionnaire sent to 425 women presently or formerly
employed in the computer field are presented. Some of the findings indicate that
while women generally felt they received fair treatment at their level, they also felt
that some discriminatory, and sexist practices exist.

Technical Fields and the Time Tr
Bobbt R.M. Washington, DC: ERIC, 1974..- 31 pp. ($1.85 pl(1s postage')

This document addresses itself to the changing attitudes concerning jobs accept-
able to and'Jor women, and the time lag Involved in their qualification in technical
skills. Myths and facts about women workers arc explored and discounted. The, author
hokls to the position that men are male, women are female and jobs are neuter.

Women: The wasted resource!
Kealiher, C.L. The Personnel Administrator 18: 15-18 (July-August, 1973).

The author, a personnel officer, discusses the problems women face iii seeking
equal job opportunities. She feels women are wasted as a resource because they' are
not being utilized to.their fullest potential. Supervisors and others must be encouraged
to consider women for positions heretofore held by men.

Women whol'should be in accounting.
Hoffman,,M.E. National Public' Accountant 18: 8-11 (May, 1973).

The women who should he in accounting-are those capable women now employed
as secretaries, accounting clerks and computer Operators. atcording 'to this articfe.,,-
Opportunities for women in accounting are discussed.

Wornen who want to be women.
Shapiro, E.T. The WomnanPhsician 26: 399,4054 (August, 1971 ).

Discusses experiences and feelings of married working Women, most of whom
have 'children. Delineates conflicts about these roles which manifest themse;ves in
relations' with various social groups. The author's subjects included 28 physician-
mothers (resident psychiatrists enrolled in a training- program), 11 of the author's
patients and 11 ttcquaintances or calege classmates of the author.

Women workers and manpower deMands in' the 1970's.
Hedges, J.H. Monthly Labor Review 93: 19-29 (June, 1970).

Outlines the concentration ,of women in comparatively
relative ab-s'ence from some professions and skilled trades.
the Department of Labor indicate the need for women to
"women's" occupations but this deponds on improved cot
preparation of women, and on the will 6f \vornen themselves.
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Wornen workere: Gaining power, seeking more.
U.S. News and World Report 731 104-107 (November 13, 1972).'

Wornen in trade unions, to a 'greater extent ,fhah ever before, are demandirig, a
stronger voice in the labor organizations and on' the job. The article takes a look at
what .is happening in unions as a result of women's bid for leadership.

Women workers: Profile of a rowing force.
Ja`Cgapson, ca Arn'ericari Federationist 81: 9215 (July; 1974).

With decreasing family Sizet, legislation outlawing discrimination, and the
ernenience of- the wernen's mcivernent; there is an accented trend toward higher feniale
conscgias'ness of career .potentials. . However, those women entering the traditional 4
men's occupations find themselves in low levelijobs with limited futures.

Wqrnen's lib and women designers.
Dreyfiks, P.A. Print 24:,29-35 (May, 1970.

Although Ob opportunities for womervin the design;field are ample, their Salaries
are Aower than men's, they do not get pr.omoted as frequently and they face countless
foims of sexism and discrimination throughout their -careers. This, article discusses '-
these preblems as`they relate to Women in or seeking to enter the design field.

Women's partjcipation in the labor organizations.'
Monthly Labor Review.97: 3-9 (October, 1974).

Women comprise '20% of union enrollment. -This article examines the Vari
aspects of union meMbership by women, Tincluding where they are concentrRed, th
earnings, partkipation in union activities and the offices they hold.

Women's vi or id 'Small business.
--Jeffries, G.T.' National BUsiness Woman 55: 4-5+ (may, 1974).

Discusses discrimination women face in aetting loans 'to start a small business.
Includes a profile of a ,.woman partnership thal set up a small business 'and failed..,
Provides advice on setting up your own business. I

Working in the '70's.
Mademoiselle 78: 58-61 (January, 1974).

Describes 14 fields in which job prospects vary at this time (accounting,
medicine, statistics, and others) with predictions about ertiPloyment potential for
women. Also included are tips on using employment agiencies and admice on selecting a
site where job prospects are good.

The Workin Woman A-Male Mana
Killian, R.A. New ork, NY: Amer can Management Association, 1971: 214 pp.,
($14.50)

This book provides --.44uide's for achieving maximum harmony and performance
results with women. It is the hope of the author that it will significantly aid the rapid'
expansion of women into all levels of business and management.

.

The working woman: Can counselors take the heat?
Lewis, J. Personnel and Guidance Journal 51: 109-113 (February' 1972).

Conversation with a woman whose career began. as an assembler, continued
through factory and clerk jobs and the bargaining committee of the United Auto
Workers. She is now-a member of the-UAW women's depaitment. Her Opinion is that
women face more discrimination at the .bottom of the career ladder than at the top
and suggests a role for counselors in providing equal opportunity for women:
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Young, successful and first.
Saturday Evenin Post 246: 50-53+ (Octobers 1974).

Presents profiles of eight young women who are making contributions in fields
rarely touched by women before: surgeon, author, sportscaster, rodeo champion, White
House aide, naval aviator, medical scientist and rabbi.

Your Future as a Workin Woman.
Stevenson, G. New Vork, NY: Ri,chards Rosen Press, Inc.; 1975. 190-pp. ($4.80)

The author explains why high school girls need to plan careers and how to make
the most of their working years. Statistics on job prospects in traditional and non-
traditional occupations, women's work patterns and- organizations offering career
counseling for women are also given.

You've come a long way, baby.
Patrick, R.L. Datamation 21: 193-196 (December, 1975).

The author, a systems designer and management consultant, distills his experi
ence ta help women who are trying to get ahead in the computer industry. He exam-
ines the current situation and encourages women to seek a career in the field.
Although he points out ,that bias'is still evident, he feels things are changing for the
better.

-0075.
Slavens, RI Journal of Colic e Placement 36: 72-75 (Fall, 1975).

Occupational Outlook is a series of programs that grew out of a need by Purdue
University's women to know more about career opportunities. A career information
and development program, it provided wornerr students With information and a
motivating force to explore their potential, particularly in non-traditional areas of
work.



IL aomen in Non-Traditional
Skilled/Vocational Occupations

All they need is a good trik.
Horan, J. Off Our Backs 4: 15 (April, 1974).

Two women in Washington, D.C. have formed The Trucking Collect ve, Inc., an
all women's trucking enterprise serving alternative anti-profit food stores in the area.
This article discusses problems encountered and positive aspects in their struggle to
break into this male dominated occupation.

All we want for Christmas is our jobs back.
Kempton, M. Ms 4: 68-69 (December, 1975).

Policewomen aS well as policemen in New York City are being laid of f as a re-
sult of a shortage of money. The author discusses how this is a set-back tor women-in
police work and what it's like being on the force.

Anyithing you can do, Mari-Lou can do better'.
Life 69: 70-73 (September 25,1970).

This article describes the work of Mari-Lou MacDonald, a Canadian stunt woman
who is active in the film industry.

A renticeshi -ainin in the 1970's:' Re--)ort of a Con erence.
Department of Labor, Manpower Administration. Washington, DC: Government

Printing Office, 1974. 100 pp. (51.85)
Report summarizing 18 papers presented at a 1973 conference held on various

aspects of apprenticeship training in the U.S. Subjects include training activities,
follow-up studies, apprenticeship opportunities for blaclZs and women, manpower data
collection and retrieval, and the European experience.

Awilla K. Anderson: Burlington Northern yardmaster,
The Railroad Yardmaster 54: 20 (October, November, Decembel , 1972).

A short article about the first female yardmaster and how she got wh,,c SIR
Discusses her personal background, but does not describe the job.

Barn-building, fence-mending, goo t raising, well digging wOmen.
Westin, 1 Ms 3: 22 (August, 1974).

An article on Country Women, a wor king collective of six larros in Mendocino
County, California. The women, about 20 in all, had no rural background before joining

collective. Besides their formwork, they produce Countr- Women, a 64-page
magazine (available from P.O. Box 51, Albion, California 95401 ) and sponsor a 5-day
country women's festival each fall.

Beating the odds: Five I-wao made it in appliance- v
Wollman, J. Merchandisin- Week 106: 14-15 (September I, 1974).

Success stories of five women who have broken into the traditionally male tele-
vision and appliance sales field. All manage or own their own stores and believe that
the personalized approach women can use in sales is a definite asset.

heauty and the frames.
CWA News 31: 1 (July, 1972).

A one paragraph article about a female framer. 'Does not describe -1 e job.



Billie Jean King goes for the net profits.
Woodbury, R. Life 71: 77 (November 19,1971)

-Billie Jean King became, the first wornan athlete to win $100,000 in one year.
This article describes her attempts to upgrade the ,prestige that should be part of
women's tennis.

Boxing promoter. -

La in, J. WomenSports 3: 50-52 (January, 1976).
Aileen Eaton has been a boxing promoter for 33 years and has bbilt the Olympic

in Los Angeles into the Nation's top boxing emporium. This article discusses her
career.

Cabbies to whistle at.
NewsWeek 76: 78 (August 31,1970).

Discusses' the increasing phenorneflön of women taxi drivers, including a 1 ok at
three women in the business in various parts of the country.

California opens 590 apprentice training programs to women.
Air Conditioning,Heating, and Refrigeration News 137: 1+ (March 1, 1976).

Discusses a new state-wide policy in California which requires that 5% state-
.supported craft and trade apprenticeship training programs be opened to women by

1977. Although the proposed program roust be approved by the U.S. Department of
Labor before being implemented, supporters feel it .is a positive step in affirmative
action for women.

Careers and Opportunities in Retailir
Willinsky, H. New York, NY: E. P. Dutton and Company, Inc., 1970. 257 pp.

The author presents a picture of retailing in action with inform at iou i about types
ut StoICS and retailing, and kinds of jobs.

Ldreers_or_Women 1H Utri form.
Heiman, C 1r. and Myers, V.H. Ne k, N . Lippnk_ ott Luuupany, 1971
224 pp.

This book cxploi es woincic,, umi LI Hrd toi
tAackground info( [nation about the /\u my, Navy, Marine Cs:imps ir Force is provided
in addition to discussions about spectik, types ot Caleers availabk.

Changing patteinsi Woman Air roi ifi 1111111. 1111(1S j a lot like -ewIuug .
Manpower 32: 12=13 (December, 1974).

Article about Marjorie LinderiisV:thr,firsL woman to d lii ue appren
,t c es h p program run by the Aic,Force. Ms. Linder feels her job is not unattractive

work for a woman.

Construction WO1T1C11 (POW 5000 strong.
Roads and_S_treets 113: 50-51 (January, 1!1/0).

Focuses on the National Association ot Women in Coils truk,tion lNAW IC) and
members. Discusses activities of the group, whose members number over ),000, such
as publication ot a national magazine, The NAW IC Image, and sponsoring design
contests for high school students. The organization's members include general con-
tractors, estunators, accountarits, lawyers and owners ot businesses.
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Contract signed to train women as bricklayers, painters, plasterers at Keystone Job
Corps Center.
Job Corps Happenings 10: 1 (November, 1974).

Discusses the signing of contracts between the trade unions and the Department
of Labor to train women in several non-traditional occupations.

A CWA woman's place? I 's doing her job.
CWA News 31: 5 (January, 1972).

A short article about three CWA women in non-traditional jobs telephone
lineman, industrial truck operator and crane operator. DescrIbes the telephone line-
man's job.

Dairywoman: Why not?
Dairyherd 9:26 (April, 1972).

Mrs. Gloria Conant of Richmond, Ver ont was named Vermont's "Dairyman of
the Year" in 1971: the first woman ever to receive the honor. Mrs. Conant assumed
the management of a 780-acre farm, yielding 13,969 lbs. of milk and 577 lbs. of butter-
-fat (on a 4.1 average test), after her husband died. She feels that farm wives are
especially capable of assuming farm management because the married couple must
serve as a team anyway. Her personal life and management techniques are discussed.

Dark as a dungeon way down in the mines.
Bernard, J. and Rasnick, E. Ms.3: 19 (April, 1975).

An article on Sue Fields and Alice Clifton, believed to be the first women to file
claims for black lung benefits, who are having difficulty convincing Social Security
officials that they really worked as miners. The women insist that they mined Codi for
_2 years when they worked as child-labor for the Jewel Ridge Coal Company. At the
time the article was publisbed, the case was still pending.

Diamonds and dust_
Hogan, C.L. WornepSpoi ts 3: 39-41

This year, for the first time, women sof tball pl ayec will have the oppor tunity to
eau) money and professional recognition. Although some have doubts about' the
success of wurnem'S pro sof tball, the players aic grateful for the chance to play.

Ilk: dr geallt is a lady.
Ebony 27: 84A86+ (December, 19/ z).

A profile ol Sergeant VI Ionia A. nichcme), an assisi:Ant drill ilitiUetoi at the
United States Marine Training Base at Parris Islaud, C. One of twelve female drill
instrutons, Sergeant McKerney drills her female platoons to perfect "all march
routines." Sergeant McKerney is d six-year veteran ot the Marines.

Ldichmoving projeCt libci ate Lwei ty-tive women.
Lng_ineering News-Record 193:14 (October 10,1974).

Reports on 25 women non-union construction woi kers in Heald (uuIl y gra.
They operate rollers, dump trucks and bulldozers and draw wages of 0 $6.75 an
hour. Only one of the women had construction) experience before coining to this job.
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Equal Employment Opportunity in Trucking:_ An Industry at the Crossroads.
Equal Employment Opportunity Commission. 'Washington, DC: Governrnerr

Printing Off ice, 1971. 78 pp.
Report on minority and women employnt practices in the U.S. trucking indus-

try, based on government and non-government sources. Statistical data include 1970
employment totals and percentages for black, Spandsh speaking, and women employees
in the trucking industry; states with high black employee participation; and employ-
ment totals and minority group participation in trucking companies.

Evaluation of policewomen on patrol in a suburban police department.
Sherman, L.J. lournal ot Police Science and Administration 3: 434-143 (Dece her,
197)).

Tf is the cpui t _ at a study condoeted.o Jeicinitirre wlie ther wumeri ate able to
perform a5 Merl air general patrol./ The ti.ndings wer _ that sex is lid
termining factor n performance With conSistenq of c-data front three loeatrons No
C t lout NA'as made to determine w.'.har type ot wormaTtlitt.kes a good patrol 011k cor, LI more
complex issue.

An Exploratou Analysis o tam L.haractei isucs ot Policewomen.
Perlstein, C.R. Dissertation, The Florida State University, 1971. Ann Arbor, MI: lint
verstty Microf Urns. Order 1/71-25, 79). 163 pp. (55.00-microfilm; 511.00-xerography)

Exploratory study to discover the relationship of certain background characteris
ti( s of polk ewornen to their reason ,tor choosing their o( oupation. their lob Satis'-
laCtIOHLancl morale and their degree 01 .anomia.

tcllialt
M.L. and McConnell, L., editors. ,lseventecil 5 (Noyellibe_

The duties of a Senate page are descrtbed with th_ responsibilities of Wc .

potential as u learning exper run( c Lllen Mi r, onnell, one ot
rdnrLte pay,cs, gives a personal ac(ount ut lle-r life and job .

tacelif Ri maithtrial arts.
F'tti:rsonu, 1).1). 1\.lan/Socis-:.

This ar IR le disCuSseS a dettionStration pro
hi 1/L)pull,111oh tk.-1 the

ale .And !ciliate=

,oner 19/E0
r mg wormer, in hiaiistii .1 all
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311.1011
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,ppr
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_mien tr 001 II no ale btulding trade' apprenn«..hip pik.graias. it trio II t I i S ai.p(v.e.- I

thk 11:). Hepor tr r err ¶ ot Labor. w omem \Kill he providt.:d equal ti air ii ng oppkirtomties,
On, artn-le reports.

1-e111alc data pro,. (--..",hl

IHOUgh[P, , T.(7. Jotarial
Dis( u5se5 it ti tridinal Pit ferences

Iuirir t5 on the uthor's doctoral dissertation

)roct-ssinl 6: 1/-20 (Ma
ir (male and female data proc oistnr 7.
this topic, which lound that managers

iota tiding to keep .1 liappy group of women should provide congeindl associates i.AS well
s,,,,rnpathetir and r ompotent super visors. l'artk ipant.s in the study were t 37 men 011d
%korner! in 2k Minneapolis-l5t. Riot organ.izations. Reports that little, if any, wage
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Female fuzz: Policewomen on the beat.
Newsweek 80:117 (October 23, 1972).

Discusses women assigned to regular patrol duty in police departments in major
cities. Discusses male objections and acceptance, women's problems with clothing and
equipment, and communiiy support for the female police.

Fifteen new health careers for you.
Freese, A.S. Seventeen 31: 65+ (August, 1972).

_Outlines 15 ,health careers for which a 4-year college degree is not required.The
careers include new jobs in the areas of: water pollution, dentistry, radiology, medical
records (automated), EKG and EEG technology and paramedical \work.

:.
Filling the police lineup.
Singer, J. Mar_ er 6: 25-28 (September, 1974).

This article discusses a study of personnel practices by the International Asso7
ciation of Chiefs of Police and the Police Foundation in cooperation with the Educa-
tional Testing Service. The study showed a lag in the hiring of women and minority
officers.

First women get jobs underground.
Looney, B. United Mine Worker Journal 58: 7 (January 16-31,1974).

Discusses the opportunities now open for women in the mining industry. In
December, 1973,_ two walen were hired as underground coal miners and since then
others have joined them. The article states that money- seems to be the primary
reason for women seeking thse types of jobs.

Fix your lipstick, Mae.
Distribution Worldwide /4: 50 (September, 1975)

Discusses the increasing numbers of female truck drivers and points out that
many major motor carriers are actively recruiting women -- especially as husband and
wife teams.

The force of change: New opportunities for women in pollee woik.
Stevenson, G. Occupational Outlook Quarterly 16: 10-15 (Winter, 1972).

The range of law enforcement jobs open to women has traditionally Leen vet y

limited. Opportunities for women are expanding with some police forces assigning
policewomen to areas previously reserved for men patrol work, traffic c_entrol,
investigative and detective work, and guard duty. The movement is still in its infancy
but if the trend continues women will find an increasing number arid range of job
opportunities m law enforcement.

Good welder, terrible cook.
Welding Journal 52: 590 (September, 1973).

The first woman to graduate from Illinois State University with a degree in
industrial arts joins a small but growing membership of female welders in the U S.
This brief article describes Ms. Ottolino's education and career aspirations.

A Great Field for a Woman_-L-
Edgewood, MD: National Guard Advertising Support Center, 1975. 12 pp. Free.

This brochure outlines career and job opportunities available for women in the
National Guard. Job training programs, salaries and other information is provided.
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Guy and dolls.
Rudy, W.H. Voc tional Cuicl, 20: 142-143 December, 19711.

This arti le by a sports columnist acclaims the employment of women at race
tracks as groo s, exercisers and hot walkers. e-

A high-flying 1 dybug.
Deford, F. 5o ts Illustrated 41: 108+ (November 25,070-

An artid on Denise Boudrot, an apprenticelOckey. The author states that she is
"far and away the leading rider at Suffolk Downs in Boston." includes details on her
riding style an her personal life.

Hiring women to do men's work.
Progressive G ocer 50: 84-88 (January, 1971).

Reports that women are finding a wider range -of jab opportunities in supermar-
kets, particul rly in part-time positions. Gives pros and cons of female, as opposed to
male, superm rket employees. Emphasizes that the tht male labor market sent the
stores towar hiring women for setting up displays, s ;ng shelves, etc.

How to succ d in a journeyman's world.
Baker, B.K. omanpower (Special issue of M_ n ower Magazine) 7: 38-42 (November
1975).

A disc ssion of U.S. Department of Labor,'Manpower Administration efforts to
increase the percentage of -women in apprenticeship prpgrams through the Bureau of
Apprenticeship and Training.

In the mann r of RoSie the Riveter.
Harris, E. omanpower (Special is.sue of ManpOwer 'Magazine) 7: 26-29 (November,
1975).

A dis ussion of U.S. Department of Labor, Manpower Administration programs
training wor en for non-traditional jobs.

Jobs at you own risk.
Calvert, C. Mademoiselle 79; 124-125+ (June, 1974).

Detai s careers of five women who work in high-risk jobs: an animal trainer, a
rodeo ride stunt woman, a motorcycle racer and a professional firefighter. Each
woman and her job are discussed in four to five paragraphs.

Jockey wa a lady.
5 orts Illustrated 35: 24-29 (July 5,1971)-

A picture story on women who work with horses in the stables and several who
ride thoroughbreds as jockeys.

Karen Riale becomes first woman member of the United States Air Force Band of
Washington, D.C.
The School Musician Director and Teacher 44: 52 (June-July, 1973).

An'article on Sergeant Karen Riale, the _first female performing member of one
of America's four major military service bands. The clarihetist's background is given
and her work history leading up to her present position is outlined.

4

42



Labor Departmept: More female, apprentices.
EnEineerirs-Record 193: 49 (July 2_5, 1974).

The U.S. Department of Labor is steppnig up its efforts to bring women into
--_--dominated trades through apprenticeship programs. However, it is generally felt

that women will continue to be excluded from high-paying construction jobs unless a
strong affirmative action plan with goals and timetables is implemented.

Ladies in I V servicing torm club.
Radio-Electronics 42: 12+ (October, I971).

This brief article describes the tormation ot d nduonwidt eiub exclusive to
wurireir engaged in 1.n otessiondl electronic servicing. !he purpose of the club is to
ei our dge rhore women to enter the field of consumer electronics repair and to serve
,US d foruini tor exchanging ideas and information on technical developments.

Ladies of the links.
(-iorruck, V. Look 35: 69-70 (May 18, 19/1).

A look at some of the 180 members of the Ladies Professional (Jolt Association
With d focus on their personal lives as governed by their eommitment to the sport.
They travel constantly and rarely win significant amounts of money for their efforts.

A lady behind the lens.
Maple, 3. Ebony 31: 44 4o (h bruary,

An article on the lust black woman 111C1111)CE di.,1,1,, c)44 m
New York. The film camerawoman di 7usses her typical work week, rare of pay and
duties.

Lady highway engineer barred h oin Yvolk ii miiiiel .
Roads and Streets I I): 84 (August, 1972).

A short 7-paragraph piece about Jaict Bohnewa, a 3.5 year old engineering
technician who qualified for a position with the 'state highway department on a tun-
neling project cutting through the heart of the Rocky Mountains. The contractor,
however, refuses to let M5- Bonnerna enter the tunnel on which she works every day
because, according to Rocky Mountain roek-mining lore, wonien "below wound" are
bad luck. After 18 months urn the job, a highway department spokesman says she's
"doing a great job" but that e department is helpless to change the contractor's
segregat omst policy,

ady is a dyer.
American Dyestuff Repor tel 61: 34, cult, ,0/

Offers a profile of Shirley Powlette, a ldb and pad oll supei visor of dyeing
operations at a mill in hangor, Pennsylvania. 1 races her work history in the field and
her responsibilities.

The Lady is a Jock._
Haney, L. New York, NY: Dodd, Mead and Company, 19/3. 180 pp.

This book is about the small but growing number of female jor_;keys in the U.S.
The hardships that they suffer in competing in a predominantly male field are dis-
cussed, as well as their reasons for entering the profession.

Lady miner digs her job: Olivia Rowe of iohrurstowui, Pennsylvai
Ebony 29: 116-118+ (October, 197(4),

An Illustrated story about Olivia Rowe, a miner in Johnstown, Penns_ lyama,
Olivia discusses her job and her relations with the other miners.
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Lady rail yardmas.ter now a good unionist.
Labor 55: 2 (January 27, 1973).

A one-paragraph article about Awilla K. Anderson who is a yardmaster for Burl-
ington Northern.

Lady with a lock on life.
Jordan, P. ts Illustrated 41: 100-102 (November 18,1974).

An articleabout Lillian Ellison, also known as the Fabulous Moolah, a female
wrestler. The personality piece details several of her f ights as world champion, as well
as her life outside the ring.

Let Yourself Grow.
U.S. Department of Defense, Department of the Army. Washington, DC: Departn nt
of the Army, 1974. 20 pp. Free.

This brochure describes opportunties for women in the Department of the Army.
Types of jobs are discussed and general information about the Army is provided.

Liberation from low pay ahd,limited opportunity.
Clawson, A.H. American Vocational Journal 45: 31-32+ (December, 1970).

Discusses experimental programs of the Manpower Administration/DOL to help
disadvantaged groups and describes several of the programs that were designed for
women. The apprenticeship program encouraging women to enter the skilled trades is
an example.

Lifestyle: J. Hartwell, lady carpenter.
American Home 75: 14 (January, 1972).

This short article describes the work of a woman carpenter in New York City.
Starting out as a "prop girl" for a photographer, she began to build the items she
needed, branched out to work for others and currently has a staff of eight in her
erriploy.

A look at women in the industry.
Kelsey, P. Air Conditioning-1, and Ri rigeration News 130: 3+ (October 29,
1973).

This is a collection of brief articles about women in the air conditioning, heating
and refrigeration industry. ,Presented are the views of a woman contractor after 30
years in the industry; how the newly installed president of NAWIC sees the future for
women in the construction industry; why the U.S. Labor Department is urging women
to get into skilled trades; women taking an active role as service technicians and more.

Making it big.
Tucker, M. Ms 2: 27-30 (April, 1974).

An article on the only four women in the country who make monumental --large-
scale -- sculpture. Their work is illusttated. The women discuss their use of tools,
such as cranes, forklifts, pulleys and levers, needed to work with the large materials.

The Making of a Woman Cop.
Abrecht, M.E. New York, NY: William Morrow and Con any, Inc. 1976. 275 pp.
($8.95)

0,0,0:N the first won an beat officers in Washington, D.C., the author recounts
her experionces as a .cup. She also of fers brief historical information, including an
account of the funeral of the first woman police of ficer killed in the llne of duty.
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Man and wife welded together.
Weldijirnal 53: 227 (April, 1974).

This brief article describes a husband and wife who are both welders employed by
Bethlehem Steel. The woman got into her profession during World War Il and has been
employed on a wide variety of projects including the San Francisco Bay Ares Rapid
Transit System.

Manpower shortage may push women into construction work.
t=-Iews-Record 192: 24-26 (May 9, 1974).

In the next 10 years, the construction industry will see an influx of women into
many jobs that traditionally have been male strongholds, according to this article.
Individual women who have entered the construction trades are discussed, as well as
the genera+, trend.

More jobs now for women in the military.
U.S. News and World Report 73: 51 (August 21, 1972).

Military authorities have begun an expansion of worilen's,roles in the armed ser-
vices. This article discusses what the Army, Air Force, and Navy are doing to widen
opportunities for servicewomen.

More women in ag careers.
Snyder, B.S. Farm Journal 95: 22 (October, 1971).

Women are entering the agricultural careers in increasing numbers. They are
attracted for many reasons, including a desire to work with animals or to be outdoors.
Pay scales are higher for wqmen in these careers than in traditional fields. Barriers
still exist, however, especially at the management level and women have to contend
with many outmoded myttis.

More women will sell steel -- at least at Jekh they
Industry Week 177: 20-21 (Jhne 25, 1973).

An interview with Trudi Economou, the first woman outside sales person at J641 's
Pittsburgh Steel Service Center. Ms. Economou has had no problems with discrimina-
tion, she says, but acknowledges that some customers are inclined to test her will-
ingness to work hard, her knowledge of =.16t,L products and her knowledge of the
requirerrients ol their businesses.

Mothor is a jockey.
H. Western Horseman 40: 102 (Malt Ii, 1975).

Story of Deloris Senez, who sells western clothing during the week, but works as
a jockey al_Delta Downs in Vinton, Louisiana on weekends. She eventually would like
to go into training. Ms. Nenez contends that she has not encountered discrimination
because of her sex.

Mother of lour to be rail engineer.
Labor 56: 2 (April 30, 1970).

A one-paragraph item about a worrian who has been hired and trained by the
Santa Fe to be an engineer.

Ms. blue collar.
lime 103: SO (May (, 1974).

An article about the blue-collar women who gathered in MarCh, 1974 to lorm the
Coalition of Labor Union Women (CLI1W). Discussed blue-collar MOn'S wives' attitudes
toward feminism and the split between white-collar and blue-collar feminists.
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Ms. manager makes the grade,
Protressive Grocer 51: 56-61 (September, 1972).

An article on C`arole Ntter, Stop and ,Shop's first female supermarket manager.
At 26, she is also the 'youngest manager in the supermarket food company. She became
a manager through the management training program, which included a five week
orientation and six weeks working at store-level in each of three departments -- meat,
grocery and front end. She discusses the aggravations and rewards of her job.

Ms, plumber.
Newsweek 79: 53 (January 10, 1972).

An article on women who work in the skilled trades such as plumbing and
pentry. Reports on three !success stories ot women who have started their own coin-
panles in carpentry, movi and hauling, and exterminating.

Navy Opens construction ranks to women':
Erigineering News-Record 189: 19 (August 17, 1972).

TThdnTrieww pOri-cy, the Navy has opened public works jobs, essentially ba
maintenance and utilities operations and construction jobs to women. The Army has
opened 16 non-combat construction ratings to enlisted women. As yet, the Air Force
has not opened construction ratings to women.

New apprentice diernaker breaks the sex barrier.
American ilachnust 117: 1'21 (May 14. 1973).

Reports on Susan McCrary, the first woman to quail as all appr ennce in Amer-
ican Motors skilled-trades apprenticeship program. Her apprenticeship will teach her
the operation of a lathe, nulling machine and drill press, as well as a variety of hand
tools. To qualify for the job, Ms. McCrary had to finish in the top five applioants af ter
completing a battery of tests.

New careers for you in law enforcement.
..latirn, F. and Sabin, L. Seventeen 34: 76+ (March, 1975),

Policewomen are no longer only meter maids ar prison !notions, they al e making
gatils in the field of pollee work including undercover work, regular patrols arid walking
beats. The necessary qualifications, training procedures and sample pay scales are
described in this article designed for girls interested in a career in police work.

A new generation of spot tswintel:, ii the or
Lapin, :I. Matrix 60: 5=9 (Summer, 1975).

A Woman sportswriter describes some
ii nrered during tier career.

I ir >I iti., and bi mei s that Ire

New inrilltai y arcers for women.
Deindorf , Seventeen 32: 126. Alarch, 1973)-.

lhe aired services are actively recruiting women to ser ve mm a variety of jobs
Li ighnetii the world. Women have.the opportunity to learri numerous skills and more
areas have been opened to them as, job classifications are veliminated. Wonrnm are
assigned to all duties except °Wright combat jobs. This article describes some of the
options available to young women in th,e armed services.

New on the 13eat: Woman l'uwcr in the Police Force,
Fleming, A. New York, NY: ard, McLanni and tieogh 22 pp.

This is an 1,1r-count of cvery, Aspect ot a nolieewornai s lie rigorous training.
Nothing like a dame.



Nothing like a dame.
Chemical and En ineerin News 50: 7 (Fe_ uary 28; 1972).

The Omega Chemical (foi-mpany of Chicago recently made a shift from a sales
force composed of men to one of women. Under the direction of a woman sales man-
ager, the program has been ektremely successful although the women must learn to be
subtle about what they know because of the "male ego."

Now military is putting women into men only jobs.
U.S. News and World Re ort 75: 82-84 (December 1 0, 1973).

As servicewomen enlist in ever growing numbers, the trend to putting them into
traditionally male jobs is increasing. While they are still barred from combat training,
sorrie Military officials see a time in the future when women will be serving on war-
ships.

On the road..
Mocabee, T. Seventeen 30: 70 (July, 1971). -

Ms. Mocabee describes her summer job as a highway flag girl. She was attracted
to the job for its high pay ($3.95 p9ir hour) compared to what she could earn at any
other summer job and, by persevering, finally was hired.

Planning ahead for the world of work.
Vetter, L. American Vocational Journal 45: 28-30 (December, 1970).

Emphasizes that vocational education programs which have tended toward tra n-
ing wqmen for "proper" oc.cupations (those considered appropriate for women), need to
be reconsidered ,in light of I) the nation's need for manpower,.and 2) the needs of
school-age girls for information and help in making decisions.

The plumber's here and he's a woman.
Lederer, M. American Education 10: 6-9 (December, 1974).

This article discusses the move by women into traditionally male occupations
both because of the rise of the number of women in the workforce and because typ-
ically male jobs often pay more. The author feels that Title IX of the Education
Amendments of 1972 will enable women to have more freedom in career choice.

Policewomen: How well are they doing a tuan's job?
Edmiston, S. Ladies' Home Journal 92: 82-83+ (April, 197)),

The Journal conducted a major national survey to determine how police iiiets
rate women. The findings are reported in this article along with a personal account of
a policewoman's daily routine.

Policewomen on patrol.
Marshall, P. t._11-Lnp_ower 5: 15-20 (October, 1973).

Discusses the move by the Washington. D.C. Police Department to desex assign-
ment of its of ficers. Cenerally, police depart-,inents restrict wornen to such jobs as
juvenile officer, matron or secretary, but in the' District of Columbia policewo len are
being put on patrol and traffic details.

POlicewomen.on'Patrol: Volumes 1, 11 and Ill. .

Ande'r,sori, 0., Bloch, P. and Gervais, P. Washingtor _ Police 1%undat 1973.3
Volunies. ($3.00-Volume $4.00-Volumes II and 110

. Report prepared by the Urban Institute for the lolice Foundation on how women
perfOt'm on patrol. It compare's the performance of 80 female officers with a control
group of 80 male officers in the Washington, D.C. Metropolitan Police Department. A
preliminary report, it is based on their first four months on patrol. Other reports will
follow.
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Pony girl.
Ogden, S.S. Western Horseman 49: 4 (=lune, 197)).

Personal experience of the awhor whose interest in the race track led her to a
job as "pony girl" -- the horse and rider who lead another horse to exercise it. This
also entails leading the race horses to the saddling paddock, in the post parade and to
the starting gate. Whaf the author looks for in her pony horse and the facets of her job
are detaded.

Problem tools for women.
Duc-httrrneTR.E. Industrial Engineering 7: 46-50 (September, 1975).

A one-year study conducted by the Air Force examines how tools and equipment
that are physically inadequate for female workers hamper their performance. They
found that in a variety of fields, including metalworking, aircraft maintenance, missile
and vehicle maintenance, as well as others, there were a great number of common
tools and equipment which caused difficulty 'tot the women in performing their jobs.

A psycliological view ot wornen in policmg.
Sherrnan, 1E-.1. Journal of Police Science and_ Administration I: 383-394 December,
I 973).

This paper examines the role of women in policing and concludes that efforts
must be made, to involve more ,wort-ien in this traditionally male occupation. Maly
benefits, including, less violerAce h.e.cause ot the change In social perception occurring,
between police and citizens, are seen as results of thore women in the field.

'The rank and file spe-1 Should women be ciraf mine s?
United Mine Workers Journal 84: 13 (May 15, 1973).

appliQations of four women for jobs at Clinchtield Coal Con, -
pany's ,rnines in m,i thwest Virginia, nuners were asked what they thought of the pros-
pc t of hawng women co-workers. Tile three miners interviewed were all opposed to

keal A )1i 1,U! :!) i'r Id.
(:iirler, K. Prow esslye Woman 2: 8-9 (May I, 19/21_

The opportunities tor wORIen in real estate k.,11,3k

Realittr appi
Krennan, Manpower 6. 2-7 (Scptwc,

This article by the Labor Sect etary urges int: t ii nil f mole pt.ple in 11K-
occupations= that the apprenm eship wogrum ,needs,top.0 overhauled to meet the
needs of business and industi y. --es the place pf. ,Worne'n in apprenticeship pro-
grams.

lie role tit Wi iii I It I 1,34

l'OhLe yti*ct 4 19/ =).
llx,imnnmcs tIme 1-010 of policewomen today (puma( y fune ins are still Juvenile

)rk, nittron duty and clerical tasks) in the 1.5. ;rind in other countries. In :Japan
licewomen enjoy status equal to their male colleagues.

'sales hber, _ion: Automobile sile';woinen.
NeWs v.cek 80: (i 3 (July 24, 1972).

Discusses a cd1 dealership in Lorona lo Yalulummnia, Avhere there are six vomen
,ttid two Incil iii the skile's department. Lutes the hrgher success rate of the women m
selling cars and their lower tu navel rate as compared to thc MC11.
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nal wornen photographers.
a h 37: 70+ (May, '1973).

women to men photographers has traditionally been small. Theautfrc s any of the reasons why so few women have :entered the field. Dls-
crimina. le photographers as well as women's own stereotypes of themselves
have o g with the belief that women are too fragile to handle the heavy
equipmen has been made, however, and more women are entering the field.

bias In-ion--
Monthly La 97`: 62 (June, 1974).

Disc 'decision of the National Labor Relations Board, which found
that a smess agent unlawfully discfirninateo against women applicants because
.of fheiT s The agent had told the women that waterti*t work was not for women
and hiat no women had held longshore jobs for many years.

_ Its decnne ip skilled trades.
Berni,s, S.E. and Hedges, J.N. Monthly Labor,Reyiew 97: 14- 1' (May, 1974).

Discusses the increase in women eMployees in the skilled trades as barriers
(social, legal, economic and psychologrcal) drop. A chart details the employment ol
women in the skilled trades, Of the approximately 100 trades listed, only 2 had a
majority of women as part 01 the total labor force. Thirty trades had less than 2% of
women in their labor force.

She't,,a locomotive engineer at 21.
Labor 561 4 (March 30, 1974).

Paragraph about the firSt female engine on the Santa Fe. Tftlks about her rail-
roading family.

shipyard hiring oitlook bright for blacks, women,
Commerce Today: 2: 20-21 (October- 2, 1972).

Studies released by the Maritime Adnurirstrjtiun iiidi& ate (hat miployment uf
women in Inapr American shipyards has increased by 7A, since 1969. -I-hese jobs aiC
the usual points of entry for the higher skilled positions

short of help.' Hue women.
Lorang, G. Farm =Journal 96: 26 27 (July, 19/z)-

Old habits of thinking keep many larni-ers troll' tapping What may u Weir best
source ot help and talent. However, many have teat ned that wolf-len per.form us well or
better than ,men in the some job. rarmers ore Cirged not to dismiss women tot jobs
bt-Afore 'considering their qualifications.

Sor. fiord tun
\Is 2: 29-32r (March, 1974).

piAtting

icle about:Si:s Cunningham, who ha- devoted .1_her life, through ngiiii/nrg and
le struggles of working people. Since 1962, she and her husband have been
'Broadside!' magazine, a mimeographed quarterly of topical music.

Sizing up, the jb -- a flOt-tio 1a -.AIR- le.
Abramson, 1. Ms 4: 21 (January, 1976

Details ,tho sex disc.luninatien charge
promotion for. 22- years. She charged that the
unnecessary to the performame of ho Job.
proiTloted,

it _ :)111all V.ho served without
eight requirements restricting her were
LLAA intervened ac-icl she was finally'



SkiriS fer tWenty. percent.
ArMed Forces Journal 110: .1617 (Septeinber, 197,2).

Report of an interview with' RepresentatiVie Otis Pike (D-NY) which discusses his
efforts to get a larger role for wonnen in the armed forces. Proceeds to examine the
widening opportunities for women in the armed forces.

SOrde, questions in r- .Police women on patrol..
Walsh, 3;T. Police Chief 42: 20-21 (lily, 1975).

Th Is article presents a:discussion of several points in a comprehensive study of
women and men' in police jobs. 1Data on traf fic contacts, citien rating, citizen
yatisfaction,- misderneanorarrests and other aSpects of police work are presented.

nin the Skilled Trades to Women.
Department of Labor, Women's Bureau. Washington, DC:, Government Printing

Office, 1974.
Pamphlet surnmarizeS the status of women in skilled trades. Lists suggestions

for employers, unions and women to increase participation. Also summarizes 1,1
sOecial projeCts.

llei-uitnient of Women in Industrial Arts.
Aagaard, 'A.A. Dissertation, University of Northern Colorado, 1975. Ann Arbor, MI:
University Microfilms. 9rder ii76-177. 123 150. ($5.00-microfilm; $11.00-xerography)

The primary purpose of this stbdy was to collect data on the present status of the
recruitment of women into U.S. industrial arts programs.

Subject was laughter: First wOman clown.
ter 5 L. and Williams, P. rsAcCalls 98: 40 (Augiist, 1971-)f

This brief' article _describes the perforMance and -schedule of Peggy L. Willianis,
the first woman clown -in 20 -,years to join the circus. A speech pathologist by
tducation, 'she beeanie interested in,:pantom irne as she Worked with 'the deaf.
Bventually, her interest led her to becoming a professional clown.

Sweet young things 'invade' industrial selling.
NekvasiliC,A.Industry 'Week 4-5: 45-46 (January 17, 1972).

_Discusses "an all-girl sales force" at Chicago's Omega Chemical Company
women on the teafn are graduate chemists. The article discusses problems the w
have encountered, such as purchase agents, primarily men, and prejudice against
as salesperns.

lakes important first step.
Pa erworker 2: IS (April 17, 1974).

Paragraph about the first woman to_ fill the ,duties of Machine Operathr at the
Ancrarn, New York, plan t, of the Kimberly-Clark Company.

ie xtile workers seek-jobs in mines
Vitt, M. United Mine Workers Journal 84: 12 (May 15, 1973).

Discusses four women textile WTorkers in.southwest Virginia who-hare tried to get
jobs at Pittston_ Coal Company's Clinchfield office and have waited eight months, but
have received no reply. Details some of the prejudices men have against women
working in the mines. The four women say that the higher pay convinced them to try
to land a mining job, as well as the lack of union protection at their textile jobs.

All
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There are longshorpworn
1114_piLal'si-Jsr 31:' 12 (dctober12, 973).

Bessie Lee Viser iS the first woman to work cotton and grain cargoes for the
International Longshoremen's Association -in both Houston and -Galyeston. 5he and
other women are proving that women can be longshoremen and are able to do the work.

Th+ who cut the ribbon.
Job Co s Ha -n n 1: 10 (July, 1975).

shor t,. -_-paragraph article on three women who completed the welding pro-
ram t Excelsior ings, Missouri, Job Corps- Center. Discusses their jobs arid their
aining eicperience.

trade pyrion leader speaks: An interview with Doris Turner.'
,VOoti-Lacii Re _cn-'ter- 1: 73 (Fall/Vinter, 1972-73).

This interview is with 'Doris Turner, a black woman hospital worker who rose to
the leadership of Loca1,1199 Drug and Hospital Workers Union. One of,the few women
who occupy -a leadership position at the highest leve1 of the trade union structure, she
discusses her present positron as executive vice president of the union and the
political, social and _economic issues in tile union and the country.

Two pros,
103-104 (March 20, 1972).

This &fide highlights the careers of two wornen who have contributed dramat-
ically to- the Success of women in professional athletics -tennis pro Billie Jean King
and jockey Robyn Smith.

Two Ste s o Tomorrow.
U.S. Department of Defense, Department of the Air Force. Washington, DC: Depar
merit of the Air Force,,1974. 24 pp. Free.

Careecopportunities for' women in the Air Force are outl ned in this brochu

,Upsurge i.n TV news girls.
Ebony 26: 168-170+ (June, 1971).

An article on the increase in black wornon n wscasters on television f om 3 in
1966 to 34 in 1971. Includes pictures of most of the women with a prof le of their
training and positions.

Wanted: Wornari to run 200 sow-hog farm.
Wilrnore, R. Farm Journal 95: H6-8 (May, 1971)._

Reports on several wornen who are-ciirre-n-tW'rnanaging sow-hog farms witha high
degree of success. Despite the physical rigors, which ti*--wenien have overcome, they
have adapted to the schedules and improved many aspects of 'the pperations which they
manage.

What's her line? Com-Jruction carpenter and dernonstratqr of cordless tools.
Car enter 94: 12 (March, 1974)-

A short article about the first lady, apprentice under the training program of
Local 1098 of the United Brotherhood of 'Carpenters and Joiners of America. She
enjoys the program and feels there is a big role for wornen in the construction industry.
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W here women 'man the ship.
Business Week 2134: 80 (July 25., 1970_

Ship-a-Shore Company of Mjshawaka, Indiana, which produces lobi le houseboats,
utilizes a mostly female industrial assembly line and employs three forewornen. The
wners of, the firm feel that wortien are more conscientious and their workmanship is
verb;

y Not Do an A2prentice? And Become A Skilled Craft Worker.
Deoartment of Labor, 'Women'sureau. Washington, DC:- Gown

Office, 1974. ($.25)
Describes apprenticeship programs and ernphasi

and worrien in the crafts and service fieldS.

Woman auction
Skjold, N.H. Wes ern Horseman 39: 77 (AUgust, 1974).

The career C3f Sandi Keinzan -- 1 Of 4 women ora class of 200 auctioneerad-
uating from Reisch Arnerifan School of Auctioneering in Mason City, Iowa !is de-
scribed., Of the fopr she was the only woman interxsted in_livestock auctioneering.
She was encouragd.to pursue this non-traditional career by her father. Accord-ing49
Ms. Koinzan, -the moSt difficult part of selling is determining the starting valLies.

s oppo

Wernan-child in the promised land.
'Pox, C. Car and Driver 20: 62-65+ (April,' 1975).

Leila Lombardi is one of-the very few women race car drivers in the world. She
,has been training and racing in the U.S. and in her native, Europe ,airning for the
Indianapolis 500. This article describes her personal and professional life, including the
barriers she has faced in pursuit of her chosen career-.

A woman in a man's world.
Alvan, D. Western Horseman /40: 984-1(June, 1975)

Portrait of betty Harless a_22-year-old, .ex-jockey and barrel racer who now
trains race herses, managing a staff Of three and a bookkeeper. -he discusses the
prejudices she has had to overcome both as a jockey and as a trainer.

A We'rnan's Place is imthe Guard.
'Edgewood, MD: National Guard Advertising Support Center, 1975. 10 pp. Free.

This brochure outlines job opporthnities available f r women in the National
Guard.

W man's work is wherevei- she can find it: Career planning audio-A/isuals.
Skellett, P. and SOO-II-igen, S. Media and Methods 9-: 58-6 I (April, 1973).

Philadelphia's first female Splicer's Helper cILK:usses her job and the advantages
9f working in, a man's field (higher pay). The artiele primarily deals With sex role
stereotyping lb career guidance audio-visual materials,'

Won
Eph on, N. Esquire_ 79: 36+ (January, 1973)_

This is ,an account of the trials and tribulations faced by Bernice Gera, the first
vornan in the history 'of baseball to umpire a professional game. She overcame the
sexism, and discrimination in her training, won a legal snit to allow her to work and
then, after making an incorrect call and changing it, she resigned from baseball after
her f irst game.



Women apprentices:qRernoVing the bnfriers.
Briggs, N. Marip_over 6: 2-11 (Deceniber,'I974)

Describes a three-year project funded by the &ilanpower Administration rnen
in Wisconsin APprenticeships) to discover why women are not in the skilled trades and
how to minimize obstacles to their entry into the traditionally male field.. The article
'e-rhphasizes that direct action to place women in skilled trades is needed.

Women: Are Technical-Occu ational Progiarns At tracting Them?
Boyer, E: Washington, DC: Wornen's Equity Action League, 1974. Free.

This is the report df a study to determine the e'xtent to which school offering
crtairi technical-occupational .'programs have adapted to the changing emjSloymnent

tuation (no. 'discrimination because of sex,,affirmativeTaction programs, c.). The
-.sults were that.enrollment of women is still low and is increasing only gradually.

Some institutions have, however, made considerable efforts to attract women and have
been successful in increasing the enrollment of women in their programs.

Women Are the Technical-Occupational Pro-rams in Them?
Boyer,'E. Washington, DC, ERIC,1973. ERIC Docu ent ED 065. 14 pp.

This study-analyzes changes in the enrollment of women in vocationa -technical
programs. The author emphasizes the need for training women in nonitraditional fields
and also the need for short-term trainiit prOgrarns for disadvantaged women.

Women as forest workers.
/Shaw, R.M. The Living Wilc1ernsss. 113: 30,3.1,(Spring, 1971).

Describes a yrograrn in western Montana in which tfr Forest Service hires
women for jobs, tradi tionally held by men. All-women erewS 'have been working for a
number of years 'planting trees and burning logging slack. The''official title
position is Forest Worker and experience has,-shown that ihe wornen-c-reWV equal or-surpass the work of male crews.

Women at work in the wilds.
Lambert, E. National Parks and Conservila azine 49: 19-23 (February, 1975)-

Discusses the gains that women have made in National Park Service and presei
personal accounts of several women currently 'employed by the service as park rangers.

Women at work in traditionally male jobs.
.

Vocational sidustrial Clubs of America. VICA I .. 17-19 (February-March, 1976).
Three VIC A women who are enrolled-in nen-tradi tional, female training-progran

-- welding and auto imechanipcs.-- are diScussed. Ernpliasizes that women in VICA are
role models as attitudes and training opportunities change.

Women fill more blue-collait jobs in-processing plants,
Oil and Gas Journal 72: 75 (June 3, 1974)._ _ _

This brief article states that women aro niog into blue collar refining j9bs in
increasing numbers. The overriding reason for th s trend appears to be money --
women are able to increase 'their earnings considerably in this non-traditional -field
above many traditional white-collar jobs.



Women flock'for lineman training.
Electrical World 182: 28 (Septornber 1, 1974).

Reports that when Seattle City Light s arted an all-women training prograrn for
linemen, 200 applicants applied for 10 spots. When tie 2-year training-program, which'
includes all phases of linemen work -- underground, overhead and Station jobs -- is
completed, the Women enter into th union apprenticeship program. Six of the 10
women trainees eventually sued a superintendent at Seattle City Light 'for sex and
political discrimination.'

r(p_Assg21E-=ILEN(_rt?
Happ, P. U.S. Department of Labor. Washington, IOC: Government Printing Office,
1973.

Final report of a project whose goals were to isolate, analyze and- minimize
barriers to the participation of worn n in the skilled trades. A series of recommenda-
tions resulted from the project.

Women in A. n Not
U.S. Department of Labor, gomen'
Office, 1974.

Summary of the full report of a tl ree-y a
isolate, analyze and minimize the obstacles
training. .

Women in archery.
GkIlelan, G.H. Outdoor Life 147: 16f (April, 1971

A discussion of wornen's archery competitions including the professional and
intercollegiate spheres. Women compete in both national and international matches.

hing n DC.: Government Printing

esearch and demonstration prokt to
women participating in apprentice

The women in blue.
Time 99: 60 (May 1, 1972).

Examines the Move by police departments,to assign women to duties traditionally
reserved for men. -In 1972 at least seven cities had policewomen driving sqad cars,
responding to radio calls and investigating crimes.

Women in blue-collar jobs?
Moore, 3.M..1-Ayqa022.rj Proces 54: 207-208+ (May, 1975).

This is the story of a woman Atlantic Richfield refinery worker who haS been a
laborer, pipefitter helper and dock helper. The biggest problem she encountered in her
manual labor jobs was overprotection by men. The author also gives background
information such as the hiseory of \Atlantic- Richfield's hiring of Women for blue-ccillar
jobs, refinery pay scales anclhow Women "fit" in.

omen in Blue-Colla bs (A Ford oundation Conference Re ort).
New York, NY: Ford Foundation, 1976..28 pp. Free.

This-is a report on a Fo rd Foundation Conference held in December, 1974 on
"Wornen in Blue-Collar Industrial and Service Jobs." The purpose of the conference
was to assess research needs and the role of social science research in helping policy
makers understand the special requirements of working-class women.
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Women in hard hats.
Carpepter 93: 4-6 (February, 1973).

An article on women in the construction trades. Estimates that there are 16,000
women in the' carpenters' union.' Includes an insert on a woman civil engineer who
supervises a piledriving crew.

cholo ical Stud
Morneay, Ra., Jr.. Dissertation, University of .Sout ern California, 1975... Contact
U.S,C. for copy.

'A theoretical. orientation'from the works of the symbolic interactionists, social
action theory and phenomenology-is used to study women in law. enforcement. The
study indiZates that female law enforcement officers have reached equality with male
law enforcement officers, both statistically and perceptibly.

Women-in-mining organiz.ation learning the business.
Bishop, F. tylkiingS2ss Journal 59: 52-53 (November, 1973).

An article on the 'Women-ln-Miningn organization, founded in 1972, whose mem-
bers are employed or otherwise associated with the mineral resources industry. The
group's interests lie in learning "all they can about mining? and passing it on to other
women in the fiOld. The article does not mention what positions the women hold in
their respective companies. .2#

yc

Women in Pp_lising. .

Milton, C. Washington, DC: Tolice-Foundation, 1_972. 96 pp. ($3.00)
A study bY the Police Foundation on the role of women in police work is

presented. Th.e stud)/ includes the kinds of jobs performed by policewomen, reasons for
their limited rolei' women's attitudes toward police, work and conclusions and
ecommendations.-- discussion of the emerging body of law related to the

employment rights of women is also included.

Women in sales: Eall me Jean.
Byfield, 3. Sales 114: 29+ (May 5, 1975).

Saleslleit-ei*ail promotions that assume the recipient is a male run a high risk
of giving-Offense. This article, by a wornan foodservice manager, tells how and why.

Women in the armed forces: A rediscovered resource. \
Arbogast, ICA. Military keview 53: 9-19 (November, 1973): N.

/ The military today faces a problem of filling its manpxyer needs with the most
96alified personnel at the least cost. Studies have shown that women may be more
cost-effec.tive than men, even given a'higher turnover rate. Wornanpower ;Could prove

/ to be the answer, to the military's qualitative and quantitative personnel problems, this
author feels.

Women in the ring.
Ebony. 31: 83-844- (April, 1976).

Focuses on the advent of women boxers and the problems their encountering in
getting licensed in such states as New York. Details are given on two wOmen, Pat
Pineda and iMarion (Tyger) Trimar, who hope to become professional boxers. The
apposition to having women fight in boxing matches is reported also.
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Women in the Trades and Crafts: A Status Report:
Somers, P. Columbus, OH: The Women's Resource and Policy Development Center,
1976. 51 pp.

This- report was prepared 'under a government grant ty the Women iii Skilled
Trades Project of the Wornen's7Resource and Policy Development Center whose airn is
to advance women into skilled/crafts and trades within the State of Ohio. This report
defines the barriers to employthent of women in the skilled trades.

Women last in, first out in Detroit.
u .ness Week : 51 (February 16, 1974),

Discusses how women production workers at Ford Motor Company's St. Louis
plant were the first employees to be laid off during the mass layoffs during the fuel
crisis. Before the fuel crisis, women made up 14% of the auto industry's blue-collar
workers, but due to their low senior;ity (many were hired after an April, 1972 federal
order directing government contractors to .recruit women for production job), they
were the first to be laid off. DiKusses "bumping rules" that entitle other employees
with job skills to replace lower seniority 'workers, many of them women.

Women managers and attendants staff five BP Gas and Go stations.,
Brodersen, C. National Petroleum News 67: 15-16 (November,'1975).

,Discusses the five women managers and eight women attendants at five Gas 6c
Go outlets in Pennsylvania and NfeW Zersey. The district manager explains that there
was no planned program to hire women, and that in most cases the women were hired
as sales attendants "and t I) en worked their way up to assistant Manager and finally
station manager."

Women outdo men In'material han ling jobs.
4_s/1 a 4.: 46 (October, 1971).

'1.1lomen material handlers at the record manufacturing plant described in this
artiCle outproduce their male counterparts, are safer and more conscientious. Of 112 '
women, 74 ,are warehousers who perform such tasks as driving electrical Ut trucks,
off bearing products from conveyors, orderpicking and palletizing cartons.

Women shipbuilders; Just loing a job
Brown, S. Manpower 7: 10-13 (Marclii, 1975).

This article concerns the women workers at San Diego's National Steel and
Shipbuilding Company who have taken an a yariety of jobs once considered the pro-
vince of men. More than 100 women have been hired since January, 1973, to fill non-
traditional jobs such aS burners, welders, .7vays operat6rs, pipefitters, sheetrnetal
workers, forklift operators and carpenters.

Women technicians.
Baum, R. Industrial h 22: 104- (3anuary, 1973).

The author pleads the case for hiring_ women as photographic technicians. He
says that women are more efficient than men and, therefore, i akes good economic
sense to hire them.

Women: Uncle Sam wants you.
Stevenson, G. Occu ational Outlook _17; 2-9 (Wintqr, 1973).

Since the end of the military draft in 1973, the military has sought to recruit
more women. Planners have studied ways to make 'service fife more attractive to
women and to utilize womanpowes more efficiently. This article describes enlistment
procedures, pay, ROTC, and military life. for women.
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Women, who work in factor
Agassi, J.13. Dissent 19: 233-239 (Winter, 1972).

Problems and potential of women industrial workers are discussed, including the
necessity of achieving equality for industrial women through improvement of the-gen-,
eral skill level.

omen's lib and professional tennis.
eist, H., Martinez, C. and Emanuel E. Vocational Jidance_21._/rarterl 20: 56-58,

(1971).
Attitudes and opinions of spectators at the,national tennis matches regarding

male and female professional tennis players are umrriariked. it .is noted that the
Women's Liberation Movement has extended to prOfessiondr,tennis and has affected
spectator.attitudes.

etreading.
65: 47 (Mardi, 1972).

rticle discusSes opportunities available for women in thetire retread
industry. machinery makes the job clean and easy and the pay itrnuch better
than in rn traditional female octupations.

Women's lob:,
Tirne,96:78,79 (December 7, 1970).

After -decades of male domination, wornen'S professional tennis was getting
- nowhere. So 10 of- the werld's top women players staged the first professional tour

exclusively for women in the form of the Virginia Slirns Invitational. It proved to be a
success and becarne the first of many.

Women's pro football.
ortswornan 1: 19 (Summer, 1973).

ThiS one-page article describes the groWin henornenon of professional women's
football teams. Los Angeles, Toledo and Detroit Se among the cities who have teams.
The women earn on average- of 25 dollars a game, with a summer season.

You're the navy now! (IntervieWs with women sailors).
Sanborn, M. Seventeen 33: 112 (Novernbe , 1974).

.0f new Navy recruits, 6% are women. Part of the increase has- been the result
of the new Navy policy of using women sailors in the same non-combat jobs as men.
This is a sketch of the life aboard ship for one of the 60- women of the U.S.S.
Sanctuary including her duties and responsibilities.
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III. Wornen in Non-Traditi
Profesional Occupati

Academic Woman on the Move.
Rossi, A. and Ca ldiTC-63-6-cr,-7,;;-editors. ew York, NY: RusselNage Foundation, 1973.

A wide-rani, exploration of recent professional and political efforts to
improve the status f women -in Am ican academic life. Research and reference-
work.

Academic Women' in Protest.
Theodore, A. Available from the a hor, ($3.00 payable to Margaret Oursler Fund for
fighting discrimination.)

Examines how academic womer are resPonding to sexism and sex discrimination
n the nation's colleges and universities.

Accounting: Deficit in black.
Aun, E.M. emt: 2: '2-7 (August, 1970).

Discusses the recruitment Of blacks andl women by the accounting'-profession.
Details the careers of a, black man and a woman CPA. Also describes activities of the
American Institute of Certified Public Accountants', Committee for Recruitment from
Disadvantaged Groups.

iAccounting s:her sion.
illaajement Acc 52: 55+ (January,1971).

-A look at women in accounting, their successes and the future for wornen in the
field. Accounting, -a traditionally male-dominated -field, is attracting women in
increasing-numbers and they are taking advantage of the new opportunities.

Adam's FraCtured, Rib: Observations on Women in the. Church.
math, M.S. PhilaFlelphia,PA: Fortress Press, 1970. ,.160 pp. ($1.0a)

This book, biaSed on 'a:survey conducted by a subcommittee (4 a -cOrnmission of
the Lutneran Church in America, presents a picture-of the, way-lhe contemporary
Christian' Church has dealt 'with women and their roles in ecclesia'atical structures.
Two central pointS emerge: 1) major resistence t(±; professional church women' has
come frdm ministers and church executives, not the laity; and 2) there is a growing4
feeling that Air professional relationship of women to present denominational struc-
tures is 33fsecontihry iMportance because of the life-expectancy of such structures.

E

thtive Woman in Hi her Education.
N ,q1Doer, N.S.- Dissertation, United States International University, 1975. Ani Arbor,
Ml: 'University Microfilms. Order 1/75-25, 971.: 177 pp. ($5.00-microfilm; $11.00-xer-

,

ography)
The study was undertaken to describe those women who have succeeded- to -top-

level administrative positions in higher education. Few women are central administra-
tors in higher education today, thus few role models are available to- other women
administrators and prospective administrators.
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The advent of women managers.
Mckee, J. Lib 2Ags 23: 51-55 (October, 1970).

The opinion that the businesS community will never accept a high proportion of
female executives prevails even in the major industries, according to the author. But
the numbers of,' women in managerial poSitions are increasing. Analyzes the factors
that have brought this about.

Age, experience, and success among women managers.
Kdff L.A. m_42402-issjIRev 62: 65-66 (November, 1973).

This article, condensed- from The Personnel Administrator, July/August, 1973,'
discusse s. data on women in min& -and rpi dle-management positions. The author
'concluded a study :of-153,fernales who hadsuccessfully handled management positions
for more than ,2 yearS and 47 who had failed.

All bankers don't have to be stodgy old men.
Ebony 26: 58+ (September, 1971).

'An article about Stella Johnson, Branch Manager of Baltimore's Charles S:t eet
South office of the First National Bank of MarYland. Mrs.- Johnson discusses her job /
and:the training and promotipns that led to it.

American women Sdulptors, Part I.
Proske, B.G. National Scul tiLir_s_Rel.L. 24: 8-15+ (Su Fall, 1.9.75).

A history of American:women sculptors. Repo at Arn&rican wornii proved
bolder than their European counterparts in "embarki g on careers in sculpture, a field,
Osualfy pre-emptpd D-y men because of the physiCal work involved." ,'Profiles seyeral
women sculptors including Patience Lovell Wrightyliarriet, Hasrner, Edrnpnia Lewis and
Elisabet Ney. A bibliography df five books cendudes this article.-.

American women sculptors, Part II.
Proske, B.G. National Sculpture Revievi 24: 4-17 (Winte 975-1976).

A review of contemporary wornen sculptors anch their wovks. No es tha
now only one -woman sculptor has been "invited to join the rankSof the- immor
the American Academy of Arts. and Letters."

AMSCO's newest engineer isn't "dhe Of the boys."
Supervision, 35: 4 (January, 1973). ./

A six-paragraph cover ster -on Sandra L.
American Sterilizer Compariy.,s,She discusses the
receiving her B.S, degree from Michigan TeCh and

EmersOn, an indUstrial e4gineer.
101moriths she looked for ,a jOb af
her cur:rent work.

An Analysis of Selected Rdle Perce tions Adio Women in the pt--ot-f
f -ss- ns.-
Heaston, P.Y.W. Dissertation', Northwestern .University, 1975. Ann Arbor, Ml;
versity Microfilms. _Order 1ft75-29, 651. 142 pun ($5.00-rnicrofilrn; $11-.00-xerography)

This 'study of a selected 'group of black professional wornen was undertaken as an
xploratory analysis Of their role functioning, goal orientation, social a ptation and-,

parental influences related to their achievements.
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1 Awards..

U.S. Department of HeaWEdu
Washington, DC: -Government Prim

Report analyzing salary, rank, an

MD.-Holdin BioS

tion and Welfare, Office of R
Office, May, 1975, 9 op,

predoctoral award differen
and women doctoral bioscientists during 1-
data and several annual surveys.-

ources Analysis.
r.

als betwe n men
census73 with.Sorne earlier data. 1BaSed on

Anglican Women.priests;. Has thekr time come
Beeson; T. Christian Centur02: 542-543 (May 28,1 75

Discussion of the move by the Church of nglqd to authoriz e he ordination o
women, Although there is a movement afoot by the ran k and lite, the Church itself is
not willing to make the move:

Anglicans relent.
Tirne 97;:,42 (March 22,1971).

The last major' Protestant holdout againSt a female minis ry weakened when 4:
pbwerfUl groUp- of international Angireap leaders, early in 1971, gavç. meMber churcheS:
permission'io.ordain women. 'Although bishops must have permission of their thurches,':.
it is a positive step.

Another side of this life:, Women as poets.
Rizza, P. In American Poetry Sinceq960 pp. 167-179.
England: Carcanet PresS, 1973.

Discusses the; works of fedi- poets who
Anne Sexton, Maxine Icgmin., and,NtoriA, Y96,,
little in, ornrnon, Ou.tot gender,:Ste'
certain role fulfillment expected of them.

Are blacks and women rnaking it in oil marketing?
National Petroleum News 66: 29-30 (AUgust;1970-1

Reports on an informal survey of leading dil cornpanio'5,- y National Petroleum
News, which indicates progress ireoil company-marketing departments for blacks and,
-women. The failure rate of 'Wohlen runs 'as high as 95% in, oil,company marketirt
'departments. Discusses oil comnanies' progress aimed at rncouraging greater Par-
ticipation by blacks and woraen.

Sha ltor.

in the
uyn. Contend

men, all .sliare t

O's! Nizabeth Bishop,
tj:WOrn-en-cet
e5ierience of having a

Are more women'needed in engineering? ,

Fulco, N.J. and Dallaire, G.'g_vingtrig-in 43: 54-57 (May, 19
In the last fcw years professors have expressed alarm about the drastic decline in

engineering enrollments. One way to boost enrollments woitIld be to attract more
women with high technical ability to engineering, this article points Out. Only 0.796 of
O.S. engineers are fwomen. To attract more women attitudes must b6 changed -- those
cif girls, their pare ts, high school guidance couhselors and those within the profession.

An argu ent for women priest's.
O'Collins, C. America 129: 122-123 (September 1973).

Presents an argument for women priests based on readings fro
that the mov'aement to keep female priestS out of the ,,Catho
preservation of an aging cultural tradition and an expression ol ,sexis
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As you might
Henderson,

This, briq-a
nces i(geouienees,
le professionals. ,

aro paid niore. ,

mes 20: 3001 (March, 1975). I
-

-analyzes-pay-differentials-betWeen men and women in 4the earth
Surveys sho%k, a wide disparity between saiarie for male and

Attitudes of women ih management: Job satisfaction: A study
funqtion of job level.-
Chernik, V,A. and Phelan', J.G. 'International lournal of Social P
(Spring/Summer, 1974).

This s-tudy concerned the relationship between job level and 5

to per;eeptions of need satisfaction and importance of these-needs on

- AttitudinaL
Peti Sr. I
Microfilrnsv

Mailed
opinions and
attitudes of

f perc

hi

ved need as a

20: 94--,98

s each relates
job.

United States,
: University

tcu.SurN%ey the
en, and the

he

cl of Facult Women in 1--1 herducation in Nbrthwest
tation, University of ontana, 197-2: -.Ann Arbort

r ($5.00-microfilm; $11.00-xerography)
-uestionnaires, involving 53 institutions, were designed

itudes of deans and vice presidents toward faculty 'w
ted faculty women.

Atitono 'in Women Teachers in Leacie .

Stodt, M.Mc l3issertation, Columbia, University, .1972. Ann Arbor, Ml; University
Mierbf ilrns, 528, ($5.00-microfilm; $11-.00-xerography)

Tho results of -this study suggest that although women teachers claim they desire
autonomy, they exercise their authority.in a small domain, over age subordinates, and
usuarly,-under d'ohsiclerable-eXternal con ro

Banking: Women get,..shortch-ay%ed.
Sapery, B. and Shear, M. Ms 1: 116-118 (Naernber, 1972).-

7iiscu5ses reSults_of a recent survey by the Council of Economic Prieritie_ hich
found_

i
that alihough w m Vdrnen ake up a majority of bank employees .,(61, only 10% of

the -industry's officials, ,and managers are female. biscuSseS-discrimination -against
woryien inpromotions 6i-14-suits pehdineagainst vario banks on this

./
Bankwornem The atmosphere is changing..

iges, N. MBA, 6: 4-5;-_(March, 1972);6,:
The atrnosPhere is'ehanging. with regard- to wernery

ning to realirze that they have oVerlooked women and 'are -1-690n-t1ng redruitM4h
to attract worrier) 'to their training programs, generally MBAs or thosel;`-who, plan t-o,
studY for a graduate buSlness desree while working. The exOriences 6Peight young
women hankers in NeWYCIrk City are recoun,ted.

Barbara Jill. kValters: Not for women pnly.
Broadcastin09: 57 (JUly 28, 1.975).

This is a brief -sk,etCh of the professional life of Barbara Walters,,including h
experiences and personal qualities that have led te.her prominence in. broadcasting. -

Barbs that hurtbusitiesswomeh.
Mana e 6.1c 56-58 (May, 1972).

Detoi 11 problems Incurred by women in the male business world such as the
lack of female executive.washroorns, the prOblem of business Conferences in all.,rnale
dais, the dithcutty of picking up the meal tab, etc.
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1arriers tO-Wien'isl)arflcitjp_a_fi_orl_. in Pos
and Commentary aspf 19734974.
Westervelt, E.M. Washington, DC: Government Printing Office, 1975. 74 pp.' 1.40)

This review-of the literature on barriers to_wornen's participation in posi, ond-
ary education was- undertaken as background for the design of a survey Progrearrrr' of the,
extent of women's nonpartieipation and reasons for it. Relevant se tions study women
as facult and administrators.

The bars against women.
Time 97: 31 (January 11, 1971).

Examines the barriers for: omen who want to study medicine. The admission
process is discriminatory and attitudes of medical school's, hoSpitals" and 'other,s make
medicine a practical career only for women with great determination.

Behind the lens.
Time 99: 9293 (March 20 972).

A, growing number ef women are getting the chance to control
±ehairs. A few of these women and their successes are disussed.

The Best Keit Secret of the Past 5a0c) Years:
Educalion.
Koontz, E.D. BlOomington, IN: Phi Delta Kappa.EducatiOnal Foundation, 1.9 2. 47 pp.

/.Provides a brief history of women as equcationaiieaders andstiggets goals to
equalize the role of ,:vomen.

est-paid woman in America; Mary Wells Lawren
Lloyd, K. Vogue 159: 42-43+ (February 15,1972).

This article contains an dccount of the professional life of Mary Wells Lawrence,
Chairwoman of the Boavl 01 Wells, Rich, 6reeri, Inc., a New Yorl< advertising ager,.icy.
She maintains her career along with a farnily life that includes two children.

Beyond tokenism: W m n as true corporate pe
Connecticut General Life Insurance Company, Notes and Quotes 416: 1-4 (

-1974).
With increasing pressure Irom equal opportunity and affirmative' adlion pro-

grams, corporate manageinent is trying to minimize ,fernale-male_role conflicts and
resolve them when they occur. Currently, wbrnen ten to be cauglit in a dilemma of
confliCting role demands. This article suggests sevel actions to be taken in the
successful integration of males and females in exempt salary positions.

'ieyond tokenism: Wornen as true:corporate peees.
.

'

ago, J.J., Jr. and Schwartz, E.B. Business Florizons,16: 69-76 (December, 197
Can organizationS-cope with male executives wflo resist working -with women as

peers? -,The auth0.5,..explain this phenomenon and suggest industrial and corporate.
strategies to deal wiitt it. ,...

Black and femalefloo.
Jensen, B. Black Enterpsise 6: 26-29 (July, 1976).

Black professional career women find that they face both racial and sexual dis-
crimination in their climb to the top. This article discusses several such successful
professional, women, including a lawyer, an insurance agent, and the president and
general manager of a Chicago radio station.

f
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Bldck proles
.thank you.
Black EnterplisE 2: 35-39 (November, 1971).

Reperts.on six professional black women: a city -planner-architecti a
designer, a film direetor,..a founder of a 'day care center-and two laury,rs: Descflbes
the women's work and accomplishments. Stresses the fact that few black men'
women, are in the'Se profeSSions.

despite dual standards

= ..

Black Women Administrators in the Denver PUblic schools.
Fox, F ..J: Dissertation, Univ. ty / 1 Colora o,_ 1975. ;An rb&, 1vl1 ILersitY
Microfilms. Order 1176-11-, 574'. 167/ pp. ($5.00-n-OcroLlYrn-., ograkh'y =

. .

'this study was designed to. determine the -istatds'o bi.
4 'i

en adrninistr tors
and to identify potential women administraltors,in the:Deny uc Schools, -In addi-
tion, this study sought to ascortain irnplitionsJor:thanger,-anelplacerneht of women
into the-inainstream of school administr, ve,Positiais in'the DenVer 'Public Schools.,

, , -.
.---
..81ack women executives speak [Cut. -Black Enterprise 5: 20-23+ (August, 1974).

Six black women,executivs, ineluding,i7a co-founder of _a management consultiri4
.firrn, a vice president of perSorinKtand an attorney,-discuss theic work :experience. .1-he
=Women olio( adVice to yoUng blaCk-femalkt ollege grduates ot bQth the non-profit..-...
and corporate business sectors.

Blacli women in public. life.
Currirnings,-J. Black Enterprie 5: 38-35 (August, 1,74).

Discusses the increase in the number ,of blacW worn'en liC of fice in the last'
five y'ars.,. :A national 'survey in 1973 reported .3371.1/lack- Women in ele6tiv`d office.
Alio inc1u'd61cliscussion.ef 1?lack Women in appointiye public offices. Focuses on 11
women in-Particular, frorn pit.y council members torriyors . "They discuss the advan-
ags and disadvantagesOf holding public office.

Black women make th'eir'rriark,
f3licl_p-It 5: 3.7,-39 (Augqst, J974-.).-

. Features a list of; 75 black women, k'ithThei ai
represen tatit. sampling of f. male. achievgment-
of the .seventies.", Execut1 bus businesSes,

,

Phbtographs, whd "constitute a,
in thd.econonlic and public lire
editors and public off iCials ,are

.- . ..EllaCk 'women on Capitol Hill: Female vernrnen
:. Ebony 29:.127-124.4 Otine, 1974). .

'Aiv article On 18 black woryien Congressional stafferson COitol KM 5i. hold
-04ofessional- pdsts..pn various Congressional contrnittees,.such 4 chief clerk; assistant

'assoCi4te C0*-1,*.i. research director and:senior Consultant. 5evnfal are lav/yers and
'others work. as legis1a6ve.o.r adiinistrtiveassistants.. .

a

Blaeks, women rare, in -engine ins.,
NI,_j_e-sk 177: -52.(May 2

. ,

shot,t, Six-paragraph
neering, Di-[icisses statistics

973).
-;icie on the' -absence of minoritie,s and women An- engi

blacks and womerr:enrolled in (engineering, seboQ*



Board acts on the role of women in architecture.
Dean, A.O. AlA Journal 63: 33-3/4(March, 1975).

The AIA 150ard has voted to begin a four-y,ear affirmative action plan for the
integration of women as full participants in the architectural profession. This artide
points out tile many examples of discrimination faced Uy women in the architectural
profession and outlines the plan f or overcoming tnese sexist practices.

Born female.
INwsweek 84: 77 (August 26,1974).

Discusses the Episcopal House of Bishops decision to invalidate the ordination 0
ii worTien to the priesthood. The wornen were ordained by tour bishops of =the

Episcopal Church in defiance ef canOns and traditiohs of the Church because they f el t
women sh,euld not be denied the right to he priests just because of sex.

Brighter prospects tor wornen in engineering.
:McAfee, N.J. EnaLneer_ation 64: 502-504 (April, 1974),

This is a summary report of some of the _f indings of a survey taken by the Sue etY
of Wornon Enginers., This group -found:that o in Cc represcsnt I% of the .(;:rigineern,9_,
profession, though the n;trnber is increasing. WoinQn engineering graduates tend to be
hired very quickly, bi t niay-su.bsequentiv tind that prortibtions are sloW in cornmg.i_=_Ind
their 'alaries rnay lag behind thetr male colleagues' pay levels. Alrno9t all the wdrr.en
surveyed reported h.;..iv mg I aced SOTtle ina6 on in -their careers.

c;ain pus rniflisir Is a :Vol-
,5h1 olds, A.1. New Catholic World 2 IS: 125 Way/June, 1971).

Frus is a p,...rsonal account ol the life of the i-e=inis ter of a Pennsylvanki junior (-A-
legi. The author discribes her?paily routine and the responsibilities with %xiuch she is
faced in -this role. She also discUsses the role of vvoin,en in the ('otliulie Church.

areer ,t--3_pirations arid' Promotional OTportunit% for Women Administrators ii Lhi _=_
I or nia-School Districts.
Husenk. M.. ,f)Issorta -hon. university _litorma, 197). Aim l\rt.3
I iniversity Nib crof Order 75-AS, PP- (, -tru(-rof iho; 5 I 1.00-xoro-
gtaPhY)

11-iv:, study soilgFit To dt_qt::,milri- vdi hov. 111 ide-lie i bt voIFIciI sLrving Ii
p.Thitions if edit.. ationul leadership is thin -Hui internal Livtors of low aspiran oiu

uel_k of training, and lack of holland itio tivation than to external fa( tors os
negative !-.,,x-hlaWd (At tlt Ude; of supci (Kid e, intl laLk of pronionoio oppor tunity.

Lar-Q.er choice!, tejr 011-1(' ---- thee

Cra(y ford, lourrhal tel Lie ylogical_liti(ia..-tion /4: y,.1 A

W ith the !EWE-COS mg number of women enrolling students and recelyin).1, di
ill tiANSLierh.C, it I.:1, nec,essary to ( onsider availabl career opti,on!. Ldin-atiorwl ti-

t 1011S have been the largest employers of wonion geoscien us tsbut aS theSe pibS [DO. Of H(..'
S(...arcer, women need to be directQd toward jObS 111 go\iernment ,stnd indiistry.

1ir eel clinn
P)urldiar t, NAM Journal 52: 26-.2/ (Man;11(/\ il. I9/c).

Thiit1iôirlcif Tier Operierice 'at areNA Mt/ Career Olanning War WIC- her
niochned self-image as a result. She identities earriples of discriininatiow in the
hahkung prot es si0il and her inethocis ot ov4::1( owing these harriers.



career Gu ;dance tor Women Entering Eng:neennE,
Fitzro!,/, New/ NY: The Soc--Jety of Women Frigineers, L973. -192 pp,

This oroceedings of an engineering foundation conterence held in New Hoinphirt-
in August, 1973, presents information on the status ot ,women in the profession,
backgound on the Society Of \,':iornen Engineers and artcles t'y ,won-ten who are
currently_,...tn -the field and who servo as role modek fo,r thos,zz_ interested in an
epgirv-Urinp career.

CarT Patterns Afar-orne. Administrators in on Institutions in
rna.
Wa lsh, P.A: Dissertation, riiverstv of California, Los Angeles, 1975. Ann Arbo 11:
university Nirlicriifilins. Order 004_ 232 pp ($1.00-rnicrufdm; S11.007 ero-
g raphy)

This study identi fres and oia ly zos the person-al charocte ris
opment of wornen admini trators 103 acCredited 2-, 4 and
universitles, iS c.ali tonna.

( arrQr Pat-terns of Women Physicians,
ioncs, Dissee-tation, 3\randees Hr vet sit V- , 1'717 I. Ann k ATArbor, _

1\licretilms. Order II 7Z-1 5J. 19 / pp. Cc, '3_ 004-m crotiltn; '',11.0U-xerogrAiAty),
, ...-Understanding the career patterns f ,ornen who have elected ftle,dAnc_ 4

rc,e r might .1'fre -helpful in recruitment et torts. This study attempts to. ,36
ql,re!; Ito =15 in an effort Act establish such career patterns: 1) what b1t ckgr1.:th.3-1 -
do the worhen Shd re; 2) what influences directed them to choose rnedicir3r wh
pi-obi:21ns did they. [doe lh pursuit oL the goal ot Pei:onto-1ga pity SI( I an. "

and carOer. dev(
5-year ccigeges'' and/

t--ireer status of vori ic2Ji ph ySiLidills
P,uerk, 26: 216-2. I/ 1970,

This, c:olirrin, the AineriLari Med1L-a1 .Wornen's Asonlation's Presi6ent's-.Message,
attemp:-, 10 dispel the idea that wonr0(1 -who ar-,2 (rained tin medicine tend to drop cy
And not prar. true. C2tes sta tis tical yar vt:4 (hat tOund 844q-, of tin nyu piryslctarls arc.:

Id tI liRtUll ine. .c-Ltip,gests pdr t Ipuro !naming in meth( al odueAtIon ti
dii-orndioila y u pOts rrians wnth fail-111v resporeahhities.

t. dr la ars( cli tie(
W edilor 4; Iv/5)

k.ctir hie y C orrsi del ca tilt f 401 dii fl alt I jui , (ep,it a ti all
. h If V It p dt.", .1 Ho ti of lien p of (ssional and

personal ii1c. The ( w slit licnn in ii r ii i rdoi, r-11 poser 0[0 st

shr ws oveilt y ,ac-cop Tod tor Her (dIcrIt'-,.

)1 , or c't

I C N At-.3\ti nal 9 (Mari h/April, h.Y/o)._
cr.trol G.,7cenw =aid was i5 ertl appornted Coriiiiione

Mw,s,..10-110;ertS, MIS en ti(-10 (10s( r [hes lwr approach to t1irs. ii
addition ro her per, ioal La L nih1 antU pitt ioui.iI tpi 1, id 0 sti :=1

i_ar to, i le y v....rr .::rt re gay c k .,61illi I t_i d, I al ,- i

Day, 1. Ms 3: L I Dec eniber, I974 ).
.-\11 Int-,-;r vi ev,, wi th (,:c-it-',t(- l-loy v,,,r -I 2:. 1 or ri 1 1 \k. rq:I(.'gL-ill Y" 011 Lo i,(-

p6est in the T.T:riscopal ?.:litirch. 'she l!!50ii5t5 iii, i ny in ( Ire CI Iii7c1 and Ilic ki'.',
1..1 Ur !It-la h ion ..',Ire hari personally ertcouhtcri_u 1 I tjirl idate Lind tutor in prar-
tic al theolor!,y a t -1ni.o.ii Theologir al -rrci:i,ta i7i 0 rk w ,In led lt) he d 1111', : i [OW
t1,1--- :an -a0 -,l'io w,c-, ,,---a-xi/c..11- ,.._;,--,,alca,

ci

a lit 1)(1`,1(1011 II)



Characteristics and self perceptions of women's page editors.
Chang, W.H..lournallstrf Quarterty 52: 61=65 (Spring, 1975)7

Three hundred fifty male and female editors of -wqmen's page.iseCtioi&bf papers
were studied and salaries, discrimination, and the role of Women in jourtfalism wei
analyzed. Women's salaries were significantly less than men's (65% earn less than
$9,000 per year). Results also shoAed that tokenism hiring is not evident but the male
attitude that woMen should be happy to hate any job is common.

Chemistry faculties hirejfew women.
.Chernical _and Er_t8ini- News 52: 32 May -6, 1970, :

The number Of women on the faculties of U.S. 'dh thistry ,departrnents of ferirg
doctoral degrees in chemistry is far below the number of,.(Available qualified graduates
of these same institutions. These were the preliminaryq inding of a rppqrt compiled
by -the Women Chemists Committee of the ArnerIcan Chemical Society ds part of its
e:forts to f ocus on the employment situation of women chernis-fs.

C. hem try iacult:es ew wo
Clfernical.arid_Erneerinv, News. 52: 19 (July 22, 1974).

This is a report of the findings of the study undertaken by the rrten Chermsts
Arrtmi-ztee of the 8-1mr-ict Chemical Society TO de-tot-in the the status of women

chethists on facli,lties7 found, for example, that 2/3 of the 184 departments that
Qt fer a Ph.D.- Lii chemistry [lad. no women on their faculty staffs in 1973. Other
statistical data related to women chef !lists' ern plOyMent werQ also provided.

cont erenc'e revisited: Myths about \ ni en inanager s and libraries al--3 businesses,
Horn, 2, Wilson Library Bulletin 49: 40-42= (September, 1974).

This isia description- of the California Library Association Conference whe
prOgram called "The Effective Woman Executive" was held (with no woman partici-
pan ts). Fhe program was supposedly alined- at rnen and women ,and was to explore
issues affecting women as they seek and maintain executive positions,

olle,qe loco! ty women light sex bias.
Si now it z, ILL. Tods Educ,Ation 63: 58-62 (Sf.L:pten)hQl

This article rNamines salayy and pension practict-s tha are subject to 77.7st.1 Li Lir ty

the federal government yvhen they are used to discri mil mate against ,wOrn (J1. !"-leVel al
(on7i Lciseti are Oescribed, along with the,types of changes being implemented to

(fe equal ti ea tin el a to woinell

t2,C WU' 11 Lind )01.,==,, /OIL,11 1001-, jI LI t 910s
k ft .loornal of yo.ileze Placernnt 31: 34- .38c Apin avhiy V9/

Discusses degrced ,..yorneil and oppoi tut,H ties in the 1970's foi them 16 the pro
Reviews the pr ogress of \Nome it in the 12)60's, stating that "Statistics show

1 I l it tle professional proRtu)i-, en het in k or tutu-ling in the 1.960's."
Fns«.I declining opportunities in te.iching ,ind the risin;?, demand for paraprofes-
sional s and prof es sionals.

LIII ibat h (IS f cnlc prclUdI in&t sc Ia t.

Athier;1h onornic Revipw 6 1049 1061 (Decelit 19/ if
_

ihireporL sumrtiarti:es the I cd inpvs. 01 the Ai nerit.an lotion's
complitle on the 5ta tus of WOmen in the Economic Profession. Pie committee
con tehd.s that there is ct gross disproprtionalit,,,,/ of woniett to mon tit tho ::-.conornics
pr ot sscon, intyersity tichtrig. -Flo dad uollectod shoA, thy less than
10'1, the prof 0;



CommuntcaAion law A place tor women.
Yodelis, M.A. Matrix 58: 4-5,t (Winter, 1973-1974)-

This ournal article Doints out the lack of women in the held of communication
law, attempts to explain why there are so few wornen involved with communication

and highlights the importance of the subject :to women as well as some of the
-or issue's to. be faced.

,Comparison of _ErrIployment Status of Men and Women Physical Educatbrs in Four-Ye-
Public Coll .es'and Universities.
P-.shcraft; Dissertation, University lowa, 1972. Ann Arbor, MI: _y. ,

NlicrofilMS, Order 117247, 534. (S- MO-microf dm; $1 I,00-xerography)
Queislionnaires were completed by 1,221 physical educators. Some of the find-

ings were:: I) more differences existed between physical education faculty members
differentiated by their sex than by the type,of institution; 2) men physical educators
usually had better _ernployrnen1 conditions,.
members who had a f erriate-----rfep&r-tt-rten-
r iiinditions than women who had a mare
were equal, men were paid higher sol,r

Jimputers -- and ifberated women"?
oldrnan, 5.E.Computers and People 23: 8-94 (October, 1974).

In the computer ineustry, as in industry in general, women have been Lscrirri-
inated against in hiririg-Und promotions silu-aiioibeginning to improve, al=
though there are st II flu tovlevel women executives"' k' _he cornRoter field. Three
women who have made ft to management positions were-1 -(1 tIO article to
doterninie it there exists 4 .parttern.for success pi if i isifey a rnaPeer of ind iv idual
special abilities.

.did women teacii&s; 3) women faculty
rit n ha-d--6-tirp-toylf-i en t

lent chairman; 4) when rank and degree
w7ornen.

_)ri minority omen sci n Usts.
Hzill,.P.Q et al. Science 1,911 437 (February 6,1976).

Minority women havq. been excluded from the scientific__ Mainstream _ y u double
bind of racial. and sevual di nirinn hallonThe OCIfflpir): problems faced by minority
women and the vai ions solutions to them; w`ere th.s,f subject ot a contereiwe orgaimed

'the American Association for the Advancement of Science.

id la

A

i t ti' 01 I sA 01 1 i t'l I 1 I I, 'Jul Ii n le /'\ri ln ternal 1011 ctl Ai on;ion', i 7,iiipor-,n,ffin
, H. 11_el la Kappa Comma IStalletin 4 2: I4-24 (`Vi nter, 1 76).
eport Oil a symposium of women in p'fibli( tile including poltuk c,ii, ui
---s_ In( ILfil('S highlights t pec . tics and (hs, ussion of issuos af fe( ting von k_.ic

ii,,(-lous fa Afip, AivA I SIOM of lv(0111ell to s tudy
.:lournal or Sk_)cial Issues 2y: 201-21-5(February, 1972)-

Ex-unini., the monvationalfai tors (31 w-01 nen studying luucdiLini. and tiIIil4
colitra'sts them to tmose,,,o),rn.Ales in the field_

-;:onse ry,dt ordination of
Pairick,'A.11. New inh World 2 I S : 108 I I I (May. I 97

The aiather nsents her vic.,n :k. on tft i dulatiow t. lc,. I 1,6
thCf onsf.:!rvative thLobu4icaI cii iciltOt iom She bc__-..lievts that em taiil values are iii

te:is ion in the t..atholp- coininunity and thit the situation could lead to (_="ither d
iii ftr the huimn.li. ilie artidi conjoins d discussion of this viewpoint ialon

in which conien'-; rale!, «mild be irwredsod to int-lode urluriltIori.

IJ

!--AS nm

tim



Consider these creators.
Green, M-S- The American Nusic Teacher 25: 9-12 (January, 1976).

Currently, an increased interest in the mutic by American women composers is
evident. For 198 years they have been developing their talents and trying to overcome
a stigma against women composers. This article provides an historical snrvey of
American women in music along with a discussion of their lirnited role.

Controversy over women as ministers.
Intellect 103: 353-354 (March,1975).

Report of a candidate for the ministry in the United Rreshyterian Church
denied ordination becausehe felt he could not ordain a woman.

orii_c2rate Lib: Women's Challenge to Manag_ ment.
Ginzberg, E. and Yohalern, editors. Baltimore, MD: 3ohns Hopkins Press, 1973,

This book contains the papers prepared for and the key presentations delivered at
a conference on Wornen's Challenge to Management in 1971. Spokespersons from
management, the women's inove men t, government, labor and the auadernic world arc
represented.

The corporoJe man: Lc dcc jadder, finally.
Business Week : 53-68 (November 24, 1975),

This article deals with the progress that Wornerl arc inaldng in the wqrld 01
management. .Arriong the more than 2,500 key. corporate personnel across the coutitry,
Only approximately 1_5 arp women. Progress ts slowest, at he fop-rrfanagernent ivl
'1,asler at the middle rungs.t... Also contained in the article are profiles of several
successful womcn excri_in yos, datd ?n discrimination and s&ne solutions,

(_ovcr mg the police beat,
Bulkeley, C. Matrix 59: 6-/-i-(Spring,,,49.7',4)

Discusses 13 women repor tors -;
and television stations, and their atti
when a W CH nen in oruriiun:.Gation$,, Inc. fri

It would he okay to giv,d her the assigrune

(reating a professional icier= ii ty.
Batt,,R. American Journal, of. Psichia 32: 158-162 (1972).

A-discussion of the pr oblerns in the sot_ ialrzat ion of tt-ie woman phystk.1,,, i _

ing different meanings of labels (si,11 as "hi ip,ht" and "aggrkssive") for woaleii vs= inell_;
prejudice against otherProtc;ssional women, 11-id author suggkests that wit:mien must be
Involvvd,intimately as indiduiu1 rn the larger SOCiely, which has trdditionally been
seen as ,she domain of men, just is turn JS wile involved in the family ,incl Rile
tradi (tonally the vvviii,an's dt3fil,t111-

t-

Abe police beat'forhO spapers and radio
and: their jobs.: .,The- women wrote in

'kecl for'helP iii convincing her, Onss

creOlt nen, wIlere are you7
Credit and Financial Managewient INOVr.111

Repor ts that echniatieu is the best in( lor el edit womer. 1,;(

I t ic;ations and details scholarships available to women wislimiug to, take this route. cilVeS,
brief history ot vvoinen's ucti vity in the cr rrfit holdfand 411 th Natioual Association

at Cr edit Management. Pr Of des women Who have become crecra managers and
indudes a "Women's Hono 'quit," ltstmng woinen wh 11. ?en awarded Ole Associate
and hollow Awards Iron) t -le National Institute , and the Fxechtiye Award
tri,Jin the Uraduate o ddit and r HI& ial Mriiiagcumicimt.



Cross-sectional analysis of women's participation in the professions.
Ow, C.H. and Blitz,-R.C. Journal of_Political Economy 81: 131-144 (January, 1973).

This study attempts to explain differences of ,the proportion of women in the
professions among states, based on the 1960 census. "Professimals" is defined
'rprotessional, technical and kindred workers" and incl des such categories as ritir
librarians, teachers and entertainers.

A day in the life of a media executive,
Black Eil&etLErise 5: 29-32 (August, 1974).

A picture story on the,iife of Christine Clark, an at orney for Columbia Broad-
casting (CBS) in New York. Also discusses her work as a writer, editor, wife and
mother.

Dental dean.
Ebony 28: 85-92.(March, 1973).

This article _is about Dr, Juliann l3luitt, an Associate Dean at Northwestern
University's school of DentistY and one al a hafldthl:of women dentists in the country.
She discusses her career choice.

Developing worrlen managers.
Kof, f, L.A. Training in_Business and industry 10: 54-55 (February,, 1973),

Fo conl ortn to the law, industry must develop women managers'. Surveys show
El, development program should be based on a sound selection program, which gives

iority' tO the older, well-educ_ated woman with business experience. 'With good
selection procedures, several internship plans, involving younger women seem to pro-
duce good results.

Different kind of shopping: On being a woman in indus trial arts,
Moose, M.E. School Shop 34: 41 (November, 1974),

A wornan industrial arts and technical education ritap_i at Appala"riar
rsit explains some of the why's and how's of her career ch

Thu of sex Discrumnation Hi Fir St 301) PlaCel !len t of Nu
(Mutter, AN. and Ruhter, W.F. Los AQgeles, CA: Higher Education Research hi
tute, l975, 27 pp. ($1.50)

Preseiits data from an appraisal of the ("natl.)/ of_ lirat jab placements at Ph.D.s
from 19.67 to 1973. Findings on the peecentages of decturates awarded annually by sex
are ielated to statistics 011 aCadCril IC job placements, research positions, postdoctoral
post tiolis and eir p Ia yi nen t pi eSpeC__ IS ft esul ts suggest ttrat equity d,it, the potin of entry
to the job market had.anparontly been reached in the academic arena by 073,

ri manor' against wommi I phystL
Physics Today 25: 61-62 (Ally, 1972).

This article, cOrikiliiti a brief report cut tills, fiiidiiigs of the American I'f'y-'iLOl
trc on Wornon iii l'fnysics I he (m11111t toc found that woi nen physic_ ists

dis(T limitation dnd provided sd coral reuounrueiuldtioris to end discriminatory
practin es. fIne f nairitrndn, e of a roster of won physn ist to fact h tate then employ-
ment wds one re.coimmendat ion rnIfcrd by the (TLnmnnmirittttu



Discrimination Against. 'Women PrOfessionals a Male-Dominated Profession by-----------Women Consumers.
T.M. Dissertation, ,Ann Arbor, MI: Llniversity Microfilms, Order I/72-14, 74.

5 pp. ($5.00-rni-i f0Tilrn; $11.00-Nerography)
Eigbty %_ -e asked to rate a aiale and. female dentist under varied condi-

tions amoun: quality of inforrnation provided. It was hypothesized that
dnd igher,qualthes ol both personal and professional information

would result ir higher ngs for female professionals. Statistical differences favoring
the women tist 'were -ignificant tor the quantity and higher duality of professional
information, L. ,:liffor.t:fi 'es in ratings ba:sed on personal informati6n were not sig-
nif [can't.

Ilisi.riminatLon and cloinugraphy resd,t let oppoi tanatics |w aLadelim-
A. College and University 3usine:ss 4S: 74-7S (hebruary,, 1970).
Pus study assesses female contribution, m higher, edfi( anon and h t1/4-

h twii) f actors of motivation and cliscriim nation bedt ,upon the 1.1..1k' Ot wk.-MI(11 m both
trii,iier education and the job world.

The distal f engmet`i .

J.M. Autorriation Way, 1974).
This ar,tiele describes the par nelp,:ition Of women in prodor_ ion engineering and

the discrimination -they face in this inale-dorninated protession, Also provided are
hints tor women and girls who arc iri:eres tc-d in a car.eer in prodm tion, along with tips
troll, women presently eriiplo,.en in the t

Tilt! do, Ile In tdjont Pa-idging the ht.' bunging role u| ,A omen-in the legal pi,o,
tession.r,
Epstein. I kotgcr s Law H.,,,vicw l2-20 (Jahudry, 19/11,

The' (-hanging role of womr.n in the legal profession and society at-large is
semin,ar esentathma. Uonflicts and ambiguities remain between expeLt

ntiof is linked to moil Will"-, roles ^nd these attached R-) the nem. °ries they are

I 'hp, Tor was 01 t tAkb

, and Loveiov. Health_ fO; ZU-h:1 k '\,gust ifi/U)
h( let lltstc.-n-N, ol Or. llsther Pohl f (1:66', 196/1 m fie prd,

tl.,- onen ,agaol,t hardships ,Htd hen peers.

rtie "wont, ,.,c
Pout,r, V. Publisher 21-P.-I': 29, (API! -! 1.)

0, 197h 2)0 women wilters:Haa
i(!-!r I h!-, s!,,rt artirle disc-tr.-6es di-

1,1 ii) t

I )(111[Al,' areer. niand rldg arid licarrna_r. , it pd,--ahle.' H Hald,
s( Hod! .Mosi, loll HL)

1,!,! dir(!( i.)1 the 1,1 ifs' I, ,ok
4)1 I Ntt 1 L` OW(' ttN11 WV, 1Ctl -N it, ,It-t thIc

, t .1 !)o.11,1 Jiro- fur witl a k -t.tt t. dr. as .111d NU,
,n tor n es Ho wish To ,ip thy, dti,11 An- on,,!"s",

di nen i)(' --0111,11 ,perivrt.
11-w

1,1
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Earnings and promotion of women Niculty.
Johnson,,G.E. and Stafford, F.P. American Economic Revie- 64: S88-903 (December,
1974),

Data are analyzed to examine the extent of the male-female salary and promo-
tion differential for Ph.D.s in academic employment by field of specialization, and,
Aere data are sufficient, in business and government employment as well. Also
examines the extent to which litetime choice of training end earning versus nonmarket
work,in the household influences the differential. The authors found that the academic
salaries of females .begin at 4-11% less than those of men in their samples and then
decline to result in a fairly substantial differential after a number of years potential
experience (13-23% at 15 years after the completion of the doctorate)! The disciplines
sampled were economics, sociology, anthropology, mathwatics, biology arid physics.

Educating women for administration.
Stead, B.A. Business Horizons IS: 51-56 (April, 19/5).

"Women in Administration" is a college course designed to help women achieve in,
administrative jobs. This article cites six objectives tor the course related to such
topics aS role models and use of equal oppor tunity laws and "mini ases" to prepare
Wornen for administrative roles ,

Edu(:at tondl leadership: A male dornai
Taylor; S.'S. Phi Delta Kippan 55: l24-128-(Octobei 1973),

Ms. Taylor's doctoral research, confirmed that men are preferred to women for
leadership positicris. Yet, other research shows that women make.good administrator s

often better than men. I his article explores (he role of educational organizations iii
maintaining the sexist stafirS quo.

EJL repar Considers NAionlen in engineerin4
Instrumentation Technology 19: 12 (August, 1,972).

This article briefly outlines the findings repo( ted, in a iiip0 er b tram
itie Engii wt.( :) Joint Loum:11, Womtm it wa,r, rcpoi ted, ( onimand u, equal trilah( Idl
posItIOn with their fnale Luheagues, but r epresent less than l'A,3 of the ,,-t Ivo
engineering profession. They have entered all fields of engineering, hut appear to
on( en tr ate in (Therm( al I thc than rnectranu_al 01 elect( n, ongmeci mg.

1_11111 tio`Aell: !he ,111 111 lady.
5. te.k. ider , 5 I iyni 93: )0 (N 1),,

eri,n(A Stales airline in :January of 1973, wheo she jo, leo Frontier Ailirn Iii Iris
dr Ii h: the author re,,00lds her lite and Ow lar tor s intliwn( nip, her reliou t her ome

.onimer, pileic Also (11scussed ale sonic of the p, chlins she ha:, fat cL1 Intel

Luyit ir al vet it 'cation of dis, iinination in lot inp, pi a ri 1,),
Feidel, L. American Psy(_holos_t_2,5: 1094-1098 (December, 19/0),

Results of a study to deterifiNilne en-1pH WhethCi oi itt
)m-m emsts iii hiring for dmrr positions,in psy( holugy. R.esul --ruppot li-ri Ow

Irypatlicsi', tlret it rademik depments of psyChology Ws r uoinato Iii Inunp, ulr tia I..isiS
of

r-;
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Lrnployment and c,=:,ireer status of women psychologists,
Astin, H.S. American PsyeholoKist 27: 371-381 (May, 1972).

1 his article summarizes the empirical data concerning the employment and
status of women psychologists between 1960=1970, of new Ph.D.s, and in par-

ticular, of women psychologists in acaderne -.- the employer of over half the new
doc tora tc' in pschorogy.

Engineermg_: A weird Helc_ for women:
Durkin, t.C. Jour i1 of ueeldLelI1cl1t 34: 31-32 (Dev.ernber )/5)-

-Ihis article encourages women to enr the f ield of engineering -- d prof ession in
'..he author lCek, Challenging oppoi tunities abound. Sayb that engineering 15 nOt

for f,,versOrie. but tOr thme interested in math and scient 0 It Vo o gLIOd 0df0er Chowc,

IIIg otis
_

1.)rief arro It
iit fcir (nrther inforn

0(21,111:HibuI , Vt1L11)=

,ISIM the gr
II on training pro gr arns dEC

.10 cliginc 9-5 .sin

L(1 i ko.12,1[Q_:, I I( 111 5.,fil,Ait iitNOl
hpod 1-,nveering 46: 55 (MEo; 10, 1)73).

I his article k.v3ses the ..Appoti Hui t ut the In 7-,t ttJitIIi ItAtiotlal
viso1 4 or a pa kop ri iii ii ie( ba,kroond ,And experiemc at t- 1 st tissed and she

ornirwnt,-,

Act

industry lVeck,i/o; - FObruary 12,19/ 3).
Dt.taik Do\A Lticrrrt it I ompuip,.--, at fp-illative:, a tion plan, lrittr -view with

Browil, na...igc:r, Oppot tunities (or Women, who ta( ks about the underuti-
it tlrIiIil liii iiianaOuieut 0th1 piuttsic.riial posittoiis

( 4_111 10111.1 LIltlIi
\I,Ajyttio150110 79: 16(9 161

\.1,onleri dre rna.king
n i n n , I l i o r i and al IA, h.- dim,

law 1,1 .01 I i ii e'len
tor von44:,., It i I I Lci hip:;11

9 4)
, (Joi-

n [1011 01 WOII lc( i iii tc1p-
(t;i ciii 'vll3/\, fot

I rirOrlago Fir tIll poAtio,,

Ny\A ,[4, fltI ti- ,t

1 i ,'k, ZC '''' I-Lrlilillin,-
-1( h, 1:., \I. Ne's1/4 kirk, N) : .Anterit-ar, 11 , ,,,,, ,,, i nu tort. lin P..? 258 pi.

it,,,,i, 1, inai,,Ivf aboirl ,r,A Iii Hi(' f III kitil, ,, i III) jli It'vt,-I`, d ill,Alia, iiTri I, bli
ii-, 111.1,.-IL PI ov- i FAH -Iii---,iii,' -1,-'F ft 00 0 ti'-:---, kilc it-i r1-13, 1')..f:" wtifi

t 1,.. 0,,,, I- ..,,i ii n.,(, 1 1, ,,it itp I IF i 11)(.-, 1)..,,i 11 it..)1)--, I,.,r
-,,,,,,ril I rHh- it iii Jk mit, Ii in ifi;J:Ligi_..; iii ,iii.
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Executives in skirts.
Nation's'Business 60: 12 (Aprils, 1972).

A shect .article about the growing nurnOfer of women executives. ased on' `a
Bureau of National Affairs, Inc. survey of some 300 firms whose members serve on its
personnel policies forUm. Over 4096 of the reported that they had women
executives at the in 1 IIicc,e-rnanageMent level.

Expectations of female pharmacy students.
Kirk. K.W. and Henderson. M.L. journal of the American Pharmaceutical Association._15: 622-623 (November,,1975).

;, This study of female pharrnay students' .practice plans'wa5 undertaken to verify
''4pothQses of manpower planners that the supply of phortywists will, in :th:2 neor

future, outweigh the de'mand. Information was obtained of4.iMith they selected phar-
macy; 2) anticipated areas of satisfaction as a pharinacist-,-.i types of practice (rwy
pl4nned to enter; and 4) highest administratiyeevel they wanted to attam.;.

An Ertiploratory Study of Women Superintendents.
crosby, J,W. Dissertation, tiniversity of WssaChusetts, l97) Ann Arbor, MI: Wit-
ver5ity MicrOf Urns. Order //73-31, 074: 14.1 ($_.5.00-inicrofi)in; $11.00-xerqgra0Y)

The purpose of this exploration Was to idenlify women superintendents, to coflect
information about their careers and to disseminate the findings among that groupt.

Facilitating women's iriedical work,
Kennedy. M. New England iournal of Micedifie 2S5: 182-163 (July )5, r9-74) .

Letter to the editor asking for more opportunities for women physicians so they
can have a career and a family as well.

Factors Related tofrofessional Achievement of Women, A study of Calitorma tate
UnlVersit_y and College WorneR,

_

Lee, L.G. Dissertation, Universi(v o| !.,outl-wt (,,alt tonna, -19/7. order t [Orli
The purpose of the study was to identify the ,. haructeristies and to determine the

taLtoi 5 that contributed to pi ofest,ional achievement of J. cprcscH tive group of
women einpl-oyed in higher education.

to .)olio( I
hem, V.E. Personnel leurnol ,1; 3 30 3) (M,0 1972),

easing the number y, °moil manag(!tial ..- (1,,,e ,,!,.41-( man a
tydui tioli of the ohylo,,s hal s. fici7,,011,w1 rescat L11 mi., thc opliologIc61 and

sok wiegical roodblo, ks to the, full utilization of worno,npower ,,an play a sign ticant
ole Hi (Jute, mining hok , I aetion pi i.2,,ram to facilitate equality 1or

weir ell HI the world 01 I1W, 'Japer discusses the role 01 1)c( scHmel t ese,orch
Se

SC)c erigineCring ni kJad(-I wig the pupil,. woi
Kermit, kLf. W(_.,rk's 104; 84=S) (April, l9/3).

Nepot ts thit t lc .k,orksodepartment di !IL-%

1110\k- wc11 as male, engineers. Worneil e get tmg Jobs as piety-,
saonal engiho, sub-preiessiolHal engineerS (Ind 11 t Pi kl Iles Landyn
a registered (1,./il engineer, and Cheri Liallew <And Natalie Cir ft in, engineering lech
ni^/oy.
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Faith of our femi sts. Women's lib invades the durciies.
Newsweek, 7,6: 81 (November 2, 1970).

A.one-page article on the rOle of women within the Rorran CatholiC and Protest-
ant churches. Includes comment on plan,q of women's groups TO confront the United
States Catholic Hierarchy with a list of demands, including Opening up the priesthood
to women. Women ministers of other denominations discuss their proWerns. Cites the
ef fonts of religious women to band together and fifht the male eStablish.ment --- such as
the Methodist women who raised ti10 million in 1969 for misSiOnS and intend to fight
disotfmnation, through The pocketbook,

Female Doctoral Cheiras Sexual Disdrepancies in Career_Patterns.
Solornon, LA*. DiSsertation, Cornell Unlyersity, 1972. Ann Arbor, MI
Microfihns. Oider 1/7 3=350. ($5.00-inicrofilin; Si I.00-xerography

A sample of males and females who received Ph.D.s in Chemistry betw_ n 192)
wid 1965 and whose biographies appear in American Men_ot Scjenee were studied as to
educ_ation, deployment and mobility patterns. Women were found to have suffered
direct and indirect sexual discrimination with no improvement dttring the 40 years_

1-enimanQ 1$111114_,Liy, cultuie,
O'Meara, T,F. Com. onweal 98; _523-526 (September 28,1973

DisLusses the- controversy surrounding the issue ot adiit Ii ng worTien to ttle
priesthood. Analyzes the position of women 1E1 the church today Nblical treatment ot
Women, and presents what the authof feels women C4:An britig.to the mineitry Says that
women are initiating a movement toward liberation of the ministry aSelf.

Feminine.'theologique: First national conference of orTienr theolop
America 124: 626 (June 19, 1971).
_

A four-baragraph article on the first National Conte r Won
and tNeir parlicipatiOn in this largeiy male doininatitril area,

r -flee!

f-ennrIe
t-ierinari, E. Ms 3: 84i- (Decembe 197).

Discusses women writers iii the televisrpil inc _

experienCes looking tol wotk, ettirg Work aild their .work eLtiolephips with male
writer s. Mciinons that the Hollywood II ade nape( s call 1970 "the l'eoi of thc 1,"
as eigh-t wouien took toe lthino,, Awaid,

_ad.,:
heriiicl duld LLZ 1/4..\ to I 0, 1971).

arly 60*, 0. f the chemistry ,lepartinen L.
ha.c any women on th11 tat lulties Of all la. rnky nwinbei i I ,E.'n,istr , only H-
ate \A( 1 and iither statistics about worn, ii iii acaueoda depat
rTients) are 1rcrjssr-rI in this brief artft le.

av.fv
I- ii II r ,-.)1(7 ,,,nnen and a anOrl:.. tie 101 (11011,A6, II IC I, I I.
-Joii,m, 11-.11, aad MathisM, fanking 66:-9,- , (March, LI7'O.

I poi c of a study kione tole the '. _mei iLan bankci_,
A, ti(7. LIit the( 0 a«2 enough qtt4h f led potential managers antObg WO( clot
fill the needs of banks and other companies requirPd to collrly wi th a-

programs, Analysis !Mowed that 1,11ci e ma- he an aptequatO suppk, I

tor '0 thor ir rrrp,Jrnies.

kietC,FrIlh
-Wit..}FILICs Lt..)

140, hut mat
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A firs ittTati.t '
Min) - -- tine pi 10 t 4 2: 24 (4arch, 1973).

'-6he edriTaTilWr-1 and training .--is we'll as the Rersoril aspirations brEmily.
.

wornan to occupy a pifot billet for a national airline. Her schbOling is
.and'hip0-aphilcal sketch of her life is provided. 0-

9 -

First lady: 5, Caldweil, first wornaih nducitor at the Metropolitan Opera.
. Newsweek 85: 77 (April 14, 1975). .' , .

..-
.

A short, three-paragraph,, article on Sarah Caldwell, who bei,arne the Metro-
politan Opera's first woman conductor. Ancludes a short description of her work as

.. 'founder and director of the Opera Company of Voston. . ., .
1,

First things first.
Christiana_ TOday 19: 61-63 (March 1 , 1975),

_ .

This article_ :highlights the cour cases and issues facing the, Episcopal Church.
regarding the ordination Women. Included are diseussionrof cases; ire4living women
who havo been ordained as-well as statements from pro-,or Jriatitm bishops.'

First wo-nian ellected president of ANCAM,
Editor iand,Putgoheir 1108: (June 21, 1975).

Eleanore Tremblay became the first woman president of the, Association of
'Newspapor Classified Advertising Managers 'n 1975, and posSibly the first woman ever
to head a national newspapr trade'associa- on. This article discusses her election.

First woman Lutheran pastor in United Sta :es ordained"-
Christian Ceritu(y 87: 1443 (Deeember 2,11970),

paragraph about Elizabeth A. Platz, Assistant Chaplain at the Univet stty cit
Maryland, who became,. the firs-t woman 'Lutheran pastor in the 1_1H:ed.-States on Nov-
ember 22, ;1970, '-

First woman military c7Nalai
,

Christian _(.__:ent_ur_y 90; 95(
A short paragraph ab,.u_ woman chaplain in United ")toteN

history Florence Dianna Pdhirrian of Diego.,

ot'Lve wr.)trikkl.
M. ibrar ..100roal 10u; 19// 1983 (Novernb,_,( 1, '19/ )),I
Discusse_s five top administrators in a (/eld, which although ti';k) nas

predohnnatkfly wale ,:iidministrative level. Repot ts on a teeent survey of large public
libraries in the 1).5. which revealed that women are chief librarians in 40% of libraries
serving 1.00,0'00 to 49(.,1,000, 2096 in librat los serving 400,0_00 to 750,000, and only 1090 if
the population ser-y:ed iS over 7-_,000.' Interviews with five of these female admin-
istrators explore.' ,their backgrol, ids, employment history and their View b oo scxisn/
their field.

woincri
Calvert, (7_,,Mademoiselle 7el:144-145+ ,19).

Includes a short history of women's involvement ni inc iaostry.
werneftfilmMakers dii,isiuss their prolessiori and ..their Discusse, the Firs't In ter-

: national Festival of Women's Films, showede,the work of 120 women filmmakers.
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Forgirty4-.terrddint;. fek-etitit y; Women in toiAr prote*iond
Levine:, A.;:Vit,'f,er'it-:,:in illeurf-AA1 Psyclioanaly_si (p' ,,:_:(1-1,0(3.1r_.ning, 1 97'. . =

Ibis study- tpc.aintried 1 V 130 ttleS th ..vcinit-11 High rebte.b,shoir,
dwir vocational ond !-,exmal raft-, t: realAg thuir ftinFirie

.Vbfiren Lox Or ified1(1101 ts) wOlmen preparing ter 1111r1-,1i11R,
t,qchIng. '.,tudyIng f rk:11'S dreer f wor,e, :Able

itAti,?gratc pro,tessi-oryl amd :Addition, lewor of_ tlic!,-,o worn-en
-plan fe retire 1/4tien
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tthe \\omen 'on It...itin.titaton.:,' tht-ti 0-1
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rc,port on f our .,-Otmeti oxecuttives: ,Irlycrtniing d.y4tr-iln.: president, a tOtiii.it-w-liie .3111ip,ili WidLit-HI halo kit (2 id 4..1

ot ,Amd nt.'111', t',_11 k ,A0111,01:-,. ilid Himt.iit

1Low 0, .1 t.

, N=A, Made,Aiu,,el_le /6, _le,
1\i, Arm( le om \.1,,onlem pny5.11.. lams, tlic kJ),

Utz:. timer. IiiSt_tit,-es thy WO11111en's itiouvatIont, toe bt,:t_ owing (ioctors add a ,4,IAdv
emtiticd " utile ..id mite MA,,e11,.. Hie

11(.11 t,
l'orrwt, I I .1: 5o(1-antian, I `t, !

1\0 LAI 4..11,0-er , t , 01=4A, A.1'.11

Look ovt..-t k . St'd
ditti:L.JILII.-, LA: |r olso

t Wet; titt. tettati oio,1 ittoAkt.I,H1r, N.

It.NA 1.1,C

tRiL.i.1 1.
64: IL'. I-A

Ai) sti the :,,11,11,..on,A . ^ t I

Lk, 1111t1' [', :Li 11, i.Li .1 Li 0.1,L01)
L'11011-.J1.10. ,L4otilo,L pi'LL tEl \81 1(.^t ,Jkl +.1,1 1,14,-

[L-'1 TICO, tht'd if, 1,litt LH. , [I

ti 11,61_1)k:

.114 ai11111 nigib \I 11: (-1,dt V.. 1t1IIIt
3,()" ) -

1111 1111111I., 4,,,,1j1t.'11:',1 .L Lit ;irk
01, I 10 11'11t 111501011 .11 011,-11 IC(

tit.' %I 11c(



crace Tanner; engineer.
Senior Scholastic 105: 10 (November 21, 1974). 4

An electrical engineer with Kodak sses what at is like,to oe,ernployed in a
0.1male-dominated profession.

Have You Considered Aceountirtr,22portunities for' Womerl are Expanding.
Catalys.t. New \ork, CatalysT7 1975. 732 r----)T3-7-C.51.95)

Orie of a series of bOokiets prepared by Catalyst tO inlorrn 'young whornen a_ bout
\Vhich, at managerral and prptessional levels,,have been traditiopally rnale.

booklet deals with, accounting and covers the spectrurnof posi-tios-tv it hi n the I telt
the ecIucational prepdration necessary, tlie employment, outlook and Lwesents
views .vith women who have achieved success in the field

Have `i/ou Considered Eigineeririr
(atalyst. New York, NY: Catalyst, 1976. 38 pp. 01.93)

This booklet was -prepared specificalFy for, undergrkTuate women to help 'then)
develop realistic career goals and consider fields OW, at thtli managerial and p

,sjonal levels have beep ttaditionally male-dominated. In addition to providing a por-
:trait of an eng;neer, the booklet outlines edue,:a.tional Neparatior, re-quired, em-ploy-
nient outlook-and career options for female engineers.

The hazards 'of being a professional woman,
Fabian, J.J. FrofiesSional Psycholo_gy 3: 324-326 (Apr II, 19 721-

Problems encourttered by womeit in the pi (AOSSioris are Outlined ,--211-:(1 It rti'Lit Wit
problerntvwith men, oh dlifer-,ent levek of ,iuthor y (4 discuSSd.

,.,
Help wanted: More women niaH nioodgcrs.

J.N. Chain Store AE,_e 50: 24 (Sepleitibt_7c, fv/4).
Oppo( tuni ties for women .01 rridno,gerriell.t in, the .ishopp 12i itt:i ndmi y c=.-.it2 LAI

thc:f.e_14!,a'ii'cording to tIlls ticle. The author tc..ti reason.) w \volt would be
belie thf: wdusti y

Hoy, lady, %hat arc you doing ht..2re
tc.r,sol , t), Mo.:ails 95: 6| (AtimoNt, 1')/

I ka,:, m thtf. personal /AI. ,J1 , Id . j d ..AI t IA IA

%.161 A C t*,:.porldc Licqed1111% I II 11,1 II it. 1:ci At a ,
(.11 of

1- lc ,17.-10, ,11'1 i , 4, r`{C ot II

4-J1 -Lra,

11-,i !II ut ly CA"-, 1,, I lh,- , , di.,.11\
As.1 ILdit(Th II, it-Lis of I

(-J1(..:1- nridtm,n, t_rillWial and do,ric-,1.1( ni$d pktvt-rt ) I [-R- ive
w-o, led them to chotise RIc iv-, -II xevi .

t le IiLL,1 Al:i kAL75:AI,A1C111 ,A

I it: NI 01 1 or-1(101J, CIt ".0 writ it-11 - ). 1,, I

Discus(ts orit ,xOniali's expel' telyce in the lielcrut e_lnd w if lit I,
Yle 4.)Qtflis oot CH( tcr 11(,[ yCjo. ,__Ul.)[1,L Re

pio tcsi,ional
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.How I got my jObl. .
Redbook '146: 80+ (March, 1976). A.; ,

. Two highly sUccessfa.-.Women .a.SUperrnarket -rnanagerxatirf 4.-.iovernment jid
eXplain how .they 'aChle\ied 'their positions. They's.dekribe-sdrne OL:. the barrierOthey
.lipe had to- corlfrOnt and provide recommendations for woMen interested in pursueipg
.,similarCareers./.; . .

/
How one

.

woman tamed the Watergate tigers. .--'
Volner, JA: Redbook.1.46: 864$'(April, 1976).

Nil Volner, an' attornerand a prosecOtor 'in the' Watergate trials f desoribes some
...4 of the problehis she has encOuntered in her proft,ssion. She details some of the sexist

praCtices she confronted during her career and the pregress that has been made for
,

Women attorneys since she started to practice.
d./

, How to analyze the fairness of faculty women's salaries-oh' your ornin ,campus.,

Bergmann, B.R. and Maxfield,,M., Jr.AAUp Bulletin 61: 262-26.5 (October, 1973)..,
6, The ,authors detail a systerrAor deterrriining the fairness of ,facufty wornen's

salaries as comPared to those of their' e counterparts.
4° 4

How to,get along -- and ahead -- in the-office. J. 1:::y

Business Week .,:` 107-108 (March 22;'1976).'," ,

Thjs artiCA contains recOminendatiOns'"for addressing proble(n's _that ariSe when
women arc prOrnoted to topLlevel management positions. Mcr fOr-exarriple,'i are' cau-
tioned not to ti4)5# _the woman out at Meetings. Women are __vised4O'plan a ceer
-and take risks: Many suggestions on appropriate behavior are providekl.

,A)

Human resource man.aze, ment and the new working Ooman;
Personnel AdministratOr 18: entire isSue (July-AUgust, 1,97-3).

Most-of-the_ issue-is-devoted to-women in management. Individual articles that
, are described separately include: "Women: The wasted resource!"; "Women in man-
agement: Fable Or fact?"; "Formula for sucCessful womeo ma ers";:"Middle Man,
agement: Key to-the feminist drive."

I hope I'm not,a token. ,. .

Dreifus, 01 McCalls 99: 51 .)ctober, 1971).,
In' 197/1 a ,black woman was appointed as,the New York City Commissioner of

Human Oglits. In her job she seeks to ensurejhat the prinCiPle of non-discrimination
becorries ,a .reality by enforcing legislation :and pressuring for more fair protection
under the -law for all minOrities. This artide 'describes the work that Ms. Norton has

0 aaccomp 'shed as the commissioner.

ICMA' newes't challenge: Wornen in city management.
Coff y, J.J. PubliC Management 55: 6-7 (February, 1973). -,,J

Women rcow pursue professional careers in greater nUmbers and Ten are begin-
nin to accept them as.professionat col:leagues. HoweVer not everycihe is convinced
th t women. haVe .a role in professional city management.. There still remain barriers
to their equal representation on these staffs.' _

,

entifying and developing women for management po óns.
cCord, B. Training and Developmerrt Journal 251 2-5 .(Noygrso?pcj911,...:_

thiS 'article presents inforftiation on ,the lack of women ins.rnnavment positionS.
/ One contributing factor iS sex/role stereotyping which leads to' '_womeh'§ underrepre-

.,

sentation in high-level jObs. ver the long run, it is concluded the success of women in
managerial positions will b dependent on the organization's interest in developing
women, and the organizatio 's efforts in changing the attitudes of management::

78'
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If this cak is so iniportan why did they` send a woman?
Corner, N.A-Madeinoiselle 74:140-1414- (February, 1972).),

' An 'article on women lawyer's, who make, up 2.8%-pf tf-iis profession:It' Discusses
problemsinurred in law school, and in getfing-a lob.upOR comp, 'di' their educa- I......tion. Irk ludes quotes from many women in the field,;.wht2 rela:te

...
perience

ffrn not the minister's wife I'm the minister.
. _ )

Krausr.M.E. New Caiholic World 218: 116-119 (May, 197.5).
This is the philosophical/fiersonal account 'of an ordatni_id

ister including her.training and experienceS' at_ work.in 13razi
feelings abou't her role.

Intangibl ferrunin assets.
Darrati,,T.J.X4liagement Arqcounting 57:..?548 .(5epte 175)

Womerr presently hold a minor place ift theaccountpig profession yet they possess
several assets/attributes which should enable, them -to mOve into accdunting with ease..
AttentiOn to detail, capacity to ,organiz!)4. and concentrate are three of the eight:r
qualities on which women should learn'. to apitalize order to increase their numberij-
in this field, according to*the author.

)erests of wrnen Pharmits.

nited Methodist Min-
Also included are her

Kirk, K.W. al. Voca Iona] (Jui once uarLeily 22: 200-20 rch, 1974).
The purpose-of this study- was to develop a pharmacist scale for the. Vecational

interests of women (SVIB-W). An occupational interest scale, for 'women pharmacists
-was:developed br administering the Strong VoCational Interest Blank to a national sam-
ple of registere,cipharmacists.

Invisible engineers.
Engineerin-g News-Record 189:15 (August 31, 1972).

Reports on a wr conference on women
The conference cow) led qat although .more waif%
profession, few are a-: g to executive positions
in .engineering sthobls 1) ) )

l'
risen from I% to 2%bu

makeVp less-than-5% ef-the professional engineerin6
1'

The Invisible Womaan: Discrimination in the Academic Profession.
Abramson, 3.-San rancisco, CA: JosseyBass, 1975. 248 pp. -c5f4.50

.) The aythor fecounts the history of het personal discriminatiOn
df _a!nd ti-en analyzes -the common elements e>'<perienced
have relied_on_the system's methods -- the resulting delay, division
concludes with -cor-nrnendati ns which could dchieve cornplipnf
action laws.

irigineering and mariagerint.,,
re .,entering the vngineering
nUmbercif- Vornen enrollirlg
-rig %vornen enginecrs stilL '

e.

Is engineerihg an equal opportunity employer?
Lavoie,T.J. Machine Dest_g_ti 45: 86-91 (January 11-, 1973)

Uniretiaty:, .

.ornen whvi
-_-credit. She
affirmaitiVe

*esents reasens for the small numbers of women and other m norities in engi-)
-Ting. Women are increasing in' the engineering fields, bUt much progress is still to'

be made. The author feels that tradition is,the chief reason for excluding women from
- the r ks of enginers.



iffs slowbutwomen ar into the executive su : A look at how tcn did .i
U.S. Ne,ws and World Report 77 j.-45 (September '30,"- 74).An,

,
articlo 0010 women o hold Manogekial and executive jobs Hi business

mep share the .;45ibservations on what they .have' learned in 'their careers, and give
-'advice en how othpr members of their sek ca'n Take it to the top in the business world. .

_Job opportunities for.worneh'Still sparse at the top.
Industry Week:,467: 18-19:(October 12,1970).

Discués cbmpany teStimony 'at a 'New York City Cominissioi ort.Hunian 'Rights
hearing that ..rnade 'it. OvidCin that eqUal opportunity. for ,wornbn has. notoet -arriyed.
Discusses rieVeral firrii§4 affirmative -act1on-plthis,:and statist.ies gn the nunibCk of

,women managers.

Jobs'opening up fbr female engineer gr
IndustryWeek 177:,.23(Apri1 2,1973).

..An interview with J. DenniS.Ryon, Director of 'Placemeht and Ceer Services at
Carnegie-Mellon University, Pittsburgh. Mr.-.Ryontalks about _ for women

.

engineers,' who noW make up less than::I% 'of all .the'-'actiVengine in 'the United'
.States..- The college, Piacentent, Council, Bethlehem, .1-fenrisy1vlhia,:reports tht_it the
average startingialary of a woman engineering-gradeate.is s1igh,tli higher -than the
aVerage"offered'ajniale, as employers feel the pressure Of the bquil.l.oppotturiity laws,.

Just one of ihe boys.
Newsvieek 80: 43 (JulY. 3,1971).

.
.

,. Ap article' ..on 'the ,growing ranks of female sportswriters . Di cM.ses several
weJnOr%'...-pprtsWriterks'and -Ow probleMs or success they have encouptered . Inclu&s a, -paragrapK.,..-on one-- woman whi5 ,was .dischargeo becans o hcr inability to keep the
scores, teams and- league,s 'steaight. Has many quot.... oni both 'female and -male

. sportswriterontlic new inflqk of women into the field.

Ka' peWerthat didoit cor upt.
Ms 3: 4i.7-50,+--(October, 1974).

A' _profile= d Vaherine Graham, -Chairman of the 'Board of.. the Washington Po.. t
--- Corr and publ -hei & the' Washington Pdst. Details. b1) her persen41.and busine.s
lit

on the 'Pad? ,

02: 73 (0`els9ber-,22, 197H
iscusses NA-SX testindt

of pacefli,ght.

nd the New Woman.
_

cHugh, M. New York -N Praeger Publishers, 1974.
A report 'on the g.owin pportunitis for women in the field of law.

Law.e_:an be your friend and a marvelous prcfession for your stud_nts.
Weddington, S.R. Delta Ka:/a Gamma Bu4Itin 42: 6-13 (Winter,-1976). A

The author, a female lawyer, disCusses law as a career and its benefits, such as
flexibility._ She s,tresses that every4kne should establish a working relationsh0 with a
-lawyer, :to whom to turn when legal lielp iS needed. Finally, the article points Out that
one sbould become familiar with the law, because it governs ever.y aspect of your life.

:erriiine how fepiales respond to the.phySiological



.. '-:'
_ .tshin Iehivir ni Male ;:ind Female Elementary Principals.-

. Vart,Meir, E.. ir . [Dissertation, Northern .111,mois .University, -,1'.,-)71. Ann Al--ho'ry M
Universit'y Microfilms: Order 1/7 1-'.29

7 823.- ($5.00-inicev,fi1in; $11.0Q-xerography) :

..

,hi ,o,rder to investigate .the conventional -arguinens.,that. men are bet tr.-suited
than females ::is edmationaPadministrarlifsi-this'- study nie44-ired.ithe .1e...icleT0.1,1R.betikiV,.,

...... .,`- _ ,... .. . . .,
tOr,.0,0-tibi led by .male and ,female eie ---,n'tary sChool prin( ipalss.,:perived-_,,Ok.,!Jea7
criers.- Overall, f'ew signi fic an t di ffere.n'ces ,,in , the .. leadership tjehaNia"7.of ,_trIen .and
women'were tot.ind,n_Cf those thatwere signifitant ..fi,tv6terci the woimen- .' ' '1'

Lot's )pen d'iS.trict doorS to 1-Nen 1 s:' .ddLn-lirinii,i,i sit, a4;:1_,,sir:
-.

:

l,);-ile (1.',;144-Nation's.Sch 93 .0--
Although the toad in the pa:st.-- hzts been toward:i.dird.itiishing the ,num_Ger ui .4women '

A, administrinors'l,at al1 -1A.',0-ls, the auther----feets', that' thanIs to Oft; effotts' Of_
women educators aariederal.-. tcial,s, that trend is ch-pging.---`5-Fte=,r'e-eomni-end.___

iific steps and action's i 'school districts. :an till _: de.,:d w,ith challenges -to
. :.,...,._. ,

..make changes ill the7-rway--tP eat women.

women iiv,keir place i., fOrnstance, ty Hall.
McCalls 98:74 (F,elittlary, J971). .

he autho'r--,.of this a`i.t1cle feels that the,dif.fecencesbe_ween men and women anc
ant and zii---!, ,in fact,-the Very reason's. why -worrien .should be in positions ot-
1,..iip. Withespect. to, consulner .1SSUCS, how-;ing, and other social reforid,isSueS.I, . - . - , 0, , - .

'1-]1'4 Nt (,' inuci-L-to_tl-fer. in additiOn to ilieir skills in'in anagement- and leaderShi....., _.,.... ,. ..

meS of a wocpan.adrninistrator.
Aniericiln Vocational Journal -,i0,: )6- .._ 7tember, 1975).-

tele -describk-s the author's two experiences 'as, Acting State, Director .of..
VocattOhaLlnucation .in Al,a_sk4hey nuld t.lot' name her o- he Perrnaneri,t pQm)Aand.

. . . ., , . ..yes.,sorrie pointerg.on how to ,:uJrviv a-female. intrude in the4nale world of deans
..

,and directors.,.

Locked_ou.t?. 1 on n and, the legal profession.
Studentitawyer 16:: 13-23 (Njvember,_1970)

This -special_ section deals with the sfatus
Problems in laW admission,, schotarship ajd,-
practice are'disaissed in these ,.four, article-s.

Long -arid r, Al record of le progreal, n man's. .3r:.1d: The
women who succeeded in it. --
Li 69: 18-21 (St-Tternber, 4 1970).

, Short descriptions
sonal views about. the

an -archi teeKate Mille-
in terviewed.

Jegal prtiession.
nd" for WOIT1Cfl _irt

rsonal views of eiglit

eight._ women in high-level positions along with their per-
en's movement, and the tvains that women have yet ,to make.

an agcslicy execuave,:a- suffgist are among the women

Long gray hemlitle.
,- -Time 107: 29 (Febru,ry 9, 1976).

The 116. Military Acaslemy-is prena
its ranks but the-compaRdant,says that
military leaders and.,that will nofIchange.

rig for the'admittance of warner cadets. in=m
--ie-instiTutionrs prime. function is to produce

,



LOok MC mates a girl!
Hefferman, C.F. Seventee 35:,160± (February,'1976)..,

In 1974 the United Staites Merchant Marihe AcadernY opened its doors to woinen
cadets.- 4-Tif-teen women were admitted to the class. This article describes the fir'st
wornen'entrants, theit- reasons.for -..hoosingIhe academy and some of their exp nces
there.

Low salaries of women.chemists,probed.
-,Chernicapand Engineering News 54: 33 ,(May 17, 1976).

resents. _he-major fin ingS of a,new salary analysis b .0the American Chem cal-
. Socief'Y'Office'' 6f ManpoWer Studies. These findings indicate the large pay_gap (women

7%. of*hat rilen earn)cannot.be explained by such nensexual factors as,differ-,

president.
TiMe .34 (March 20, 1972)..,------ --The. pctisibility,of a Aroman running for president and.thebypothetical irnage,of a
"socially acceptable" female president are,,considered. Past-"humorous" responSes' to .

.irhis questioWare re 'ewed. The question.is raised duringthe 1972 election 'year since
Congresswoman Shi ey Chisohn had throlin her hat into the ring./ Time reports thata '
Field.poll showed Californians were mere willing to vote for a blaCk man than a white--
woman for ViCe-President.

Madame corporation president?'
Senior:Scholastic 103: 2425 (Sep ember 27, 1973).

Chris Thomas, Assistant Treasurer of the Chase Manhattan Bank in New Yerk,
,has had to come- t94grips with many. Of the barWS. to women in the linanagernent

world. She prepared for her career with a B.A. in 'ecaomics followed b'Y an M.B.A. at,
the:Ohl Of Chicago.

Madame directress-.
CilberfrJ. Management uarterl 14: 6-12 (1973-1974).

,

Of the approximately 10,000directors of rural electric systems in America, only
are women. This article includes questionnaire responsesfrorn 15 directors and

ree retired directors. Questions asked included: Do Women belong 6n beards?, What
characteristics should a female director possess?, HoW do you 'kind capable women andtget them on the board rn?; How will other embersof , the'bOard react to a' w o an,
director?, etc. The article concludes that women directors "Are working out ell -
enough wly!re thWare serving and that 'from the v-iewpoint of the women themselves,
at 1 change has been beneficial to the co-ops and relatively trouble-free."

.?-cutive.
Time : 76-77 (February 1974).

Presents the views o o female alumni of the Harvard Graduate Schtool of
Business Administration on what a wornan must do to succeed as an executive. Their
ernphasisis that she must first accept the fact that she is a woman.

1: 100+ (April 9, 1973).
A loo Madame Francine Gornez, who saved her farnily's Waterman- Pen and

ink Company'from calapse. When she, took over, the'cornpany was in the_ red ,but in a
spAe of three years, the company was in the black and. profits .wre:



Male managers need take risks and seek cecognition women don't.
Witt, 3.A. Cv_lodei:i Hospital 119:70 (November, 1972).

The author feels that women are less inclined to,accept risk-tak ng challenges
than men-and, therefore, avoid administrative and inanageitrent p6aitions

-Malviria Reynolds: Time to sing her praises.
Hill, A. and Reynolds, M., editors. Ms 3: -39-41 (June, 1975)-

Ali interview ,with Malvina Reynolds, 75, a songwriter and performer.* She has .f
recorded six albums and a number of singles. With five songbooks to her credit, she
runs her own record producing and book publishing companie's. Ms. Reynolds discussed
her career and her personal outlook on life.

tv_larnent Careers for Women.
Place, I. and /-V-Mstrong, A. Louisville, KY: Vbcational Guidance Manuals, 1975. 219
pp. ($3.95)

This book addresses itself to the rewards and obstacles facing women who aspire.
to management positions.' It contains an introduction to management philosophies and
practices, management problems; terrninology and trends and self-developmental
features with suggested ways for developing management skills.

Manageji..wit;development for.women.
BrenneriV.H. Personnel Journal 51: 165-169 (March, 1972).

Actionsvwhich might be taken by organizations to prepare women to advance in
.

rnanagernent poslibns are listed. Three levels-ef. actiVity are dealt with: the selection
'of applicants for-managerial .positions, initial placement of women managers and de-
velopricent atiVities for women.

,

Margaret Drabble: There must be a lot of people like me.
--jPoland, N. Mic:vest 255-267 ( il, 1975).

' 'this Vide is about afFinale nove flo tells what it's like to-be a woman and
Thovelist. Most' of what she is currentlY writing ia about the effect women-are having

society she is quite sure that the wOmarys rtil the rift between_ the-sexes is
going to change society completely and is chan-ges dild anticipating new

Medif wornanRower: A statistic oes astray.
Eisenberg, L. Ainerican 3eurnal of rtho s ch a .41: 348-349 (Aprij 1971).

Discusses-Ahe 1970 Carnegie Commission on' Higher Education,Report in which
inaccurate statistics justify prejud dal admission' pelfcies against adraitting wbifien to
medical and dental *;chool. The author attempts to correct wrong impressionsleft by
:that report.

Medicine: Pt career conflict fbr women.
Notman, &LT. American c1iiatt; 130: 123-1127-(bctober, 1973).

The author considers sOme of theassuessinyol ed in women'schbice of a medical
career. The way in which Worn n respond to Challenges involved in choosing that pro-
fession are .discussed.- Segra approaches to facilitating .the participation of More

-worrien-in-inedicm. e-are-

Medicine! A Wojnan's Career. ' 0.
New-York, NY: American Medical Wornen!s,Associa

This-booklet diScusses medicine as-Icareer
. .. . , .

v hied and -what the career is like.
.

1973: 12 pp.
r women 7- what training is in-

,



Meef Ms. calling officer.
Banking 67: 34-35 (November,

Women calling officers
have been 'moving women up
line with corporate accounts.

Meet the orld's first woman
Levy, S. L,adies Home Journal

In TM- the world's fir
events in,the lite, of kabbi

'scation and training and he

197
tellm"what ii's like oethe job. Bailks all over the country
in "he ranks_ and inexe isingly pu,tting them on the firing

75 (June, 1972).
woman rabbi was ordained. This article describes the.
sand that made i--ter decide to become a
ent mode Of life.

.Mernoirs of.a feisty sportsVvriter.
Long, B. WomenSports 2: .00+ (May, 1975).

A first-Wrson accopnt of a wo n sports
Her account tells her lia:ackground .how sh
field.

Obi, her edu-

_

to covered boxi in the 1960's.
e into the male-dominated sports

Men control engineerin,.hut kyy -n are mOVing up -fast in all scien
stir my reveals. , ,

Research/Development,24 0 (September, 1973)._
. A 1972 Professional, Technical and Scientific Manpower, Survey conductecOk the._

_ BOreiv of the Census revealed that merctornprise nearly., 99% of the engirlering
profession. However;, in other- sciefttificIfieldVwomen are making -frogress (27% in
r thematics fields). With the,.excefrtion,of.ifie soCial sidnces, wornen increased at a

_vgreauer rate than men in all groupiamdlat almost all dbgree levels.
. , ,

.
.

The minority businesswoman. 3

Black Busines's Di_gest 3:.33-4-6 (February, 1973). .

This ,speciol section-is devoted to articles dealing with black women
been successfyl in: the world of business. Marketing executiveS -and oth
women discuss the situation and how they'lfared,

.,

f ic fields,. NSF.

A Nine of Merhbers -- Worri ill the ti.-Iress.
Cha -0, H. New York, NY: 'Praeger PublisherS, 1973. 35 pp.

from interviews, diaries, letters and othere. I:. information -s airjeci
(11 'yes o 8,_._.5 U M.S. Congresswomen are docuented in this biographical refer-

nce source D wa obt
p(rigonal clocumentS.

Minority status and the pursui pf irrofes_ on careers: Women in science and engi-
neering.-/
Perrucci, C.C. Social Forces.49: 245-259 (Decembero, 1970).

The ,.sexual integration of the ,science and 'engineering professions Wris investi-
gate#1, and selected social charactCristics of career and non-carder women and men-
who have similar training were cornparecL Initial employment posilons of male and
female graduates were relatively similar in levels of technical and servisory respons-

but were dissimilar in salary, with females earning less than men.

\- 1Monsanto's .designer extraordinair' :e Cur-by, st uctura design
Ebony: ,28: ,135- 38+ (October, 19'73).

A reportn civil enineer Norinp. Curby, whp designs equipment6upport facilities'
'for the Monsa to Company. The heavily illustrated article show Ms. Curby in, vai-ious,
facets of her work.

4a-



Moire'women.for higher education.. -

Vetter, R.M. Science 178: 815 (November 24, l'9X2
- Throe steps must be' taken,to improve
'first stivi---tp DU erstand andjeliminate pa't.t.

eis .19.-inq'tit t ,'a. .affirr.pktivc"!" aetibri.program;
able, qualitled- _omen. The employment, of worn
delayed but rospects look brrghter for the future.

.

Mpr,e 'Women move into tjc-hrdroom.
isickss Week ; 26 (Marchl, 197-6).'

Women currently hold directorships in 202 .pa,rporations. This
,

39 ma .

, ,.bri,--t article provides some data on the gains, of ometr in- p-1,evel. man'4ernent
-rmiding a rpterence for a, complete list of eyery woman pre y known 6 be a;,,
director of a first rank company and naming several Women holding,multiple direptor-
ships. oi,,, . *

C'..

.More women pursue engineering careers.
--lntry Week 170: 20 (July 12, 1970..

.h.articie on the rising female enrollments in engineering at scvcral major uni-
versiiier$: Major admiriistrators from these:schools discuss what they feel are the

.

=reasons for this Wand.

- -'11lana
M-ita-ernent 5:-`1-22 (July, 1975).

Feattifearti.eAes 'examining .thc c nt us of -omen in municipal manage-

Ms: Attorney: ',----
.0 .

',,,Feriten',10.X, -Philadelphid, f3A.:. Westrninster Press, 1974. 1.60 pp.. ($5.50).-., _

. , .-

. Informatien on personaTand academic qualiffcations for .14w ,school, coursesof
1-.study, working. as, ,an attoriiey and the future role of wornen,51n* the professioneare,

,.examin :ed in this book.,

.. Barcelona, . ., et al. JoUrnal of Celleg_e2±4cernet ,34-40 (Sain 1975 ).
:

. Iiiseuss changi,pg .patterris inccounting ,c reers' fOr wften as revei-,iled in a_
_ . ,

-9/4-1 study done at the liniVersity of- Cincii-11-iati.' The 'study w8 designed to 1) reveal
,--atisfactions, hopes and 'attitudes. of 'women'accountantst 2) investigate,effects of the

Fair -EmplOyment.,Practices Aet .onopportunities for women; and .3) test the-field ex-, .

-per it ii ce of wo1nn iiiccounting *.ii!,i'lens,
,:.,,,;'-''.----.: .

The Ms. factor in ASME.
Dow, 1-14-1.-MechanicJI in-- 95: 9-21,(July,.1973).

Suc.:tiss fe embers is'discussed along with figures on enrollMen
'-''work and distribution oven

iCY On'gincer;ing; More ,wanted, door-open, safari c,--high.
1achine=pesiegrr44:-4..(August,_10, 1972),

,SuMmarizes released 'by, :the EngMeering Man ower Commission of
Engineers Joint Council which addresSed.- Vie,question,"Why en'co;uragewomen to enter
the profession when there is already-stirpfus.of engineers?" The EJC btilletirtcontends
tfiat employment koblems were caused by ,the maldistributi -of.'-engekeering
candidAes in certain specialities' and geographic Jocations;, should,' be 'encouraged to
enter the- rnarket in fields and .-areas which are siW, seekin qualified engineers.



:According to the bulletin newly graduated women engineers are vir'ttially the aristo-
crates of their graduating classes in eis of salaries they can c'ommand. Social
fcti.ces have finally made it respecta married wornen to seek a career inde-

,.pendent of LausbaRd and family.

Ms.y5.1r. archivist.
Deutrich, M. The American Archivist - 81 (April, 1973)

This is a discussion of lotpe unde &presentation of women archivists in the Society
of American Archivists. Data .related to the comparison of education, experiences-,
participation in the society, etc. are present -d to support the author'S statements,

Musf,e's wonder woman.
Tirrie':106: 52 65 (November 10, 1975).

Called the first lady of p!vnerican opera, Sarah Caldwell produces opera working
as her owri,Anductor, admin4strative boss, 'Stage director, talent hunter, principal re-
searcher arion`und raiser. She is also one of the great impresarios in all the American
performing arts, says 'this article Which examines her life and career.

1/2

A myth is better than a miss: Men get the edge in academic employment.
Simpson, L.A. College and Universit Business 4,8: 72-73 (February, 1970).

This article concerns a 196 study to 4xplore expressions of discrirni tory"'
attitudes- toward;professional, academic women.- AtIthough results were derived from a
limited population, 'discriminatory attitudes toward women were the rule.

Myths and mirths -- women.in medicine.
Spiro, H._ . Nex-ri land Journal ol Medicine 292:.354-356 (FebTuary 13, 1975).

A iseussion of considerations inVolving women ,as physjcians7 The au htlF,
, convert o the idea-that women have zts much a place in medicine aS men, hopes that%

discussion of such considerationsr may help to bring them abant 7 t
,.,

gi,
The NABW Journal 52: 8-9 (NoveMber/CiecemiSer, 1975,

-, The new Pre esident of -the NABW, etty Ste,B ' 1 ''.. hb has attaine'a a,

ABW's new CEO Betty Steele: How wom ,an lead a new'-age in banking.. 4'

high executive position in the banking profession. Cribes Iher profe
sional,and personal background %addition jto her -14e ore .w
the- f ield.

NASA satellite project: Theboss is a wOrnan.
HolOn,- C. Science 179: 48-49 (January 5, 1973).

Discusses the life and Work of Marjorie Rhodes Townsend,pv or.iy wbrnan "in -,:he
whole free world" *he is project Manager of a satellite progratri, Ms. Tewnsend -- the
first woman to reeeive an, 'engineering degree from George Washi gto714University in
Washington, D.C. -- talks .about,ihr theoty on why so few wo en enter the engi-
neering field. ,

-Nei & More woinen coachesl.
Spasol. Joiirnal off Health; --fphysie,a1 t oranc-21 42::55 (Nine; 1911).

--Discuse5 varioilTNI/ays of -trwritrig ''wornewl coaches,,b-esAles in school.: Sugg
k-en ofiache e ,the trainees the necessary- ;tutor g

-orl'betweerittie 4vdmen's departmept,chairrven, the
ap ia,mirrkb91'"otwe,en women atn1e es and wo n

gt.
-

havmrqualified men, or. -
need&d. . fte-cornthends -too ,

,doach.and --fainee in'fillipi,coaches. .



Noecied: Women athletic trainers.
Hutton L.l. and Silkin, 3. Journal of Health Pht,sical Education -nd RecreatiOn 43:
77-78 (January, 1972).

Discusses the need for more women to become invo ved in athletic 'training.
Recommends that An athletic training course be. required bj all phYsical educatiorA
professiOnal preparation curricula. Includes discussion on tit an athletic training
course should ipclude.

I I

IC.lepbtism: Paradoxical liberation.
'Shapiro, E.T. and Shapiro, D.L. American Medical Worn n's Assoeiation .3ourhal
651,-653 (December, 1973).

An artitle on 100 worne,n medical spe alists 314 of ,Whocp were physician
who responded ,to a 42-item questionnaire on the inflgence-,of husbands- and o-ther
farnily members in the-design of the subjects!.-professi ves. Several example§ are
given on'how family ties helped facilitate the wo inued employment in- he
profession.

New breed: Female reporters.
Newsweek 78: 62-63 (August 30, 1971).

-This brief article discusses the .growing number of women TV correspondents.
. Formerly relegated- to, "wornen'R --atures-," ftirnale reporters ,are' persuading their
bosses.that they.can--cope with any-, ry.

New job vistasyfor women.
Brown, R.L1, Editor and Publish 108: 32 (February 1, 1975).

Discusses the wide range FA% job titles occupie by women on n wsoaper staffs in
ex Lutivtig. positions'in both news and non-.news depar ments.

New-recognition for wonien in APA.
SpiTlock, 3. American Journal of psychiat 132: 647-648 (June, 1975).

Di.scusses the creation of the APA Committee. on WcimO'h in Psychiatry and APA
task Aorces that have initrated projects to study problems of %%Amen in -general and
special concerns of women psychiatrists.

New study pre ts more women:officers.
Adams, A..E, BarAqh_g 66:,104 (August, 1973).

D1ussion of a study by the Women's Bureau, Derwtrnent of Labor, whkh fore-
extenSive job openings for women as bank officers ir the-1970's..

Nevi woman on the go.
Jaclkson, N.B. New Woman 98-100 (August, t971).

I An inereasihg nutiihe'i' of American women are evanding their business and
o,4s .bY.trayeling= across the nation and around the world. This article discusses

ra1.5uCh busintIsswornen

Nice gal run the firm? Why,no
Roads and-Streets 114: 146-147

A profile of Mary Hatcher Glade
e:omiiny, a util- y and asphalt -constru
firm; discusscSer background and the

Executive Officer M-Glade Construction
hon company. Ms. -.;lade, past president Of

she runs,. -Problems in.-the business, such as'
vandalism on the job site, are also'men ioned.



No easy path fOr woMen managers.
Chambers, P. International Managemen 29:,4.6-48 (May, 4

('RepOrts that in spite of present'efforts by some government busine. schoAS
and companies, 'the number o-f Women in manager-tient remainS pi tiftilly small usually
less. than 4% of .the total management group of any company.. Experts f. the
and Europe comment of women's, plight in is achieving Managenitra posts..Alsb.ndtes
'tfil[kt in Jvcy 'of 855 U.S. companies, the ,Conference Nard found that less than,/
-had femaPirectors.

E, -ssztry: A Guide to Employment for the Female Liberal. Ar Grad--
..

nate,.
171'1(N-ink:in, . an( Schwartz,L.c. New Yorki NY:. Deli Publishing Compa,
pp. ,1.$1.25) .

This zinidcbc,ok offers practical- aAvice,on how afemale liberal artiy-
. ...

e can
..over ,oine thetwO krikes 'against-her. .that she is a woman &hd a liberal arts tvaduate
--- awl ili'd a beginning job suitable ',to her interests.. And, her intTllect. Most ,'of the
careers discit,L,ed are non,-traditional -.- banking and finance, book publishing, film

-industry,,,advertising(among otherS., ,

Nen-acadetnic.professiorial.pol tical scientists.
Tinker, I. Arneri'ean Behavidral,Scientist 15: 2p, -212 (February, 971). ,

An zlnalysis of questionnaires cornpk-t 60Wiri-acadernid,ornen
..iin7.n.°P.n.rali'l.:political scientists, Results4,indicate-tlift..th Omen ,Who. iyaVe(syni:ive.., , . -, ..:academic career ladders;...1-dittit.-to -prolessiona diSiroitnii.-tand,-,,,ti--

,.
naton
:,....

while. denying personal discrirnmation..

_Now a ru_sh by women...o start their OWIbanks.-.
U.S. News and Worl_d.Report 79: 61-62-(October 2 19,75);

Women's ;banks and credit unions are gai ing .popularity in many U.S. 6ittes.
Committed to attacking dIscrirninationagainst, Omen, hey intend:to not only-give
women custopers special .(buf not discriminatery attention, but7tirput women behind,
tne . exey.ttiv e qesk.s. This artrele goes.. on,..!..to desGrife many of the dfscriminatory

_.c.,,Orrentl--observed by banks. 'and hp the tywomen's- bank can begin to
lirmnat .Icke-probleins.

Calpation, Emlçyrncnt and Lifetilne Work.Exe ienccbfWomen.
Suittand, MD: Cius Buçeau Publ Iriforrpatioii f Free.

Results.of -the 1970 COn3tishow that among ybung, professional en therc, is
no noticeable -shrift to traditiOnally Male-oriented oceuRations such., -a
neering. Women 30.-34 and 40-44 are earnin0 only about. 26 as rnuch'astpen.

Di w mcii andbanking,
-

Steir ien, C.E. BL)u 58: 207.2ii1*(pecember, -1973).0
Between .1971 and 1973, the author srte§ gitiehlprogress: in the oëning qp o

n ria_goittYttepo- ns.in ;the banking world to .Wdfneri..-.A nuriefber of -succesSful vomen
e'discussed:'- e'tuthdr-Sees;-(Mieli 1-3i-Ar8S: for -Women in th'efutWe.

On 'being a woman filmmaker.
Fisher, E. Aphra (Fall, 1974)-

This is a ,critical 'lödk at some works of ireêtor
.-i.c.enar.is.Se.veFal of, Ms. Werttnuller's--fifins are reviewed froill the'p rt;pective Of
ferngine artistry, 'The authqr also disc:usses the difficultiei con nting worngn

.ilmmak S, provid-Mg a-short historical 'survey of some wornefi direc` oss whij'haVe
,

f9rgOeten.



being black and female and an aecoLintant.
ompson, IA. MBA 9: 35-38, (February,J975).

This article discusses the double-barriers that exth Jor black women in thair
efforts to obtain jobs in large public accounting Win's. Black wornen are very pessi=

-Stic abtfut advancement in these, firrris eVen after they are admitted to entry-level
positiops-.

n the jobJrditt.
Henle, F.INewoman 6: 64 (June, 1.971). .

ThiS'article,aiscusses advancement opport niti* for women in the ba king indus-
try Ineluded Is "dn investigation 'by New Woman Of equal oppoetunity in the banking
industry..

Oh women wrrters.
Denne, C.A.'and Rogers, K.M. Na

At the .annual meeting of t
a group of women were asked to
group? This .bri6f article-centers'

tic:AY 221: 51-153 Augui-t 30, 1975).
lie Modern Language Association in New York in
consider the ciuestion: Are women writers a di
around this discussion.

The 120% ,Soltitiop.-
Time 107:'41 (March 1 1976)-. .,

... A 'quota system used by fita law n hiring women lawyersi* n praised by a,
judge,-Who- handled a sex dikrirdination case. The complex for based-on the
number of Wornemgraduatihg from law sch6Ols and iS seen as a VI of the feminist .

- bar against a-law.firni'.
.

,.. ,

975,
tinct

7

Onlyeight pe
Jacobson, 131it

. The a
healers, physila
sion except,4

liediatrics
a higher prOpo

Cobson, W. Cil R.=ight.Diei 7a 20-27 (Sum 4975).
eview4 the role of women in medicine, trac -historically women
and'midwives and their gradual exclUS'ion from e- Medical profes-

male ors. The trend is beginning te.4-fange, however, as
psychi 25%) and pu c,health QM have begun-to Witness -

n tiCing.

OPen sesame.
McBee, S. McCalls 9: 45 (3uly,'1971).

'This is abrief article about the author's admittance into the Naional Press Club:
"One of the last bastions of male- ehtuvinism in Washington, D.C." Women joUrnalists

now allow..t-td to join having been barred'since its inceptioo.
. r a --aportunislor Women 'En in is in industry.

J.E. W.I.,shlngten-, DC: .ER1C, 1 Y4';, 18 pi7:75-1,58 plus postage)
There are oppOrtunitieS for women in engineering, reflecting clemands.created

the drainatic trate of 'cliange in so'ciety. Qualified women pravide a previoi4sly
untapped.r.seyrcei butre- in short.- supply. Women neea to make changes in th6irgOal
setting, cornktition and job application skills; mep in adjustment to working, or living
with succesSfui'wiveS.

.Opportunities!Or' Education.
The Carnegig Commission on Higher Education. Ne

-Cbiffp-M1,-T973. 292.pp. .

Thls report by. the Carnegie Commissipn ,examines. cuerent_participation by
wornen in.higheraeducaioh; prospects for the futuee, and-recommendations for action
to.`enSure the elimination of baeriers to equLty bf ,i5pportbnity in higher education.-
Relevant chapters examine the 'status' of .1.0omen as facility Members and academic= administrators; .

-Y0f1 NN't, _craW,41'11 Book.



Opportunities for' wo .F.f in higher ed
IntelleQ 102:'-24-209anuaryi 1974 /

, Summary of a report done b t arne'e Commiion on Higher. Education
called "Opportunfties` for Vidmen in Education." rges that barriers to the

4 adVancement of worrien, be removed y igher education. DisCusses the status of
. female faculty members.

Ordination of women: Ifijured Epi_ copal peace?
Christi-am Today 18: 39 (August 16, 1974).

The rdination df eleven women to the priesthood evoked strong reactions by
their presi ng bishop in Philadelphia, Pennsylvania.- Colleagues of the bishops who
ordained th women have threatened to defrock them.. While -many of the women
expressed a dislike for the Confrontation, they felt they had no choice but to bring the
issue into the public arena.

Organization woman rernakes,the Post.
Ousiness Week : 43-44 (September 29, 197,5).

Katharine Graham is Chairman of the' Wa
country's most influential individuals This artic
and strategies as chairman of the company and
including an account of tht problems of, àssuming-surh

Our envo in Paradise: Riviera 'Consul.
El_= 24: 129-128+ (October, 1973).

llikusses the work of -Consul Eleancir Hicks,
France. The story, illustrated by several photographs, d
attitildes -toWard her position a d'iplofliat.

4.

any and'one Of the
les h'er.man gement techniques
isher of' the Post 'newspaper

-high level executive position.

The duick for, women in banUing.'
Roebling M.G. Michi an Busine8s Reviet 19: 14-19 (Nevernbe1972).;

iliscusSion of the variables which affect the dUflook of women 'n bankin'
thed,dgiti980.-i1hese inclae: 1) the outlook for the industry itt'elf in terrris of -growth;
2) the extent .ofs- flTersben,erOsion iSf prejudice and _discrimination, Which Impedes
women's entry and ..dvancement in the managerial ranks; and 3) the degree`to which

of Consu ate*I
ails Ms; Hick ' duties' and,

women will wati.t :to enter' the managerial candidateS The author feels the-
outlook tor v'kthen in baAin61S-encouraging;

Outlook for Worn n in science.'a; '!-'-- :.,. . 1Vetter,' Bavi. Science Teacher,40: 2224 (December, 19,73L.
-' 'The author-10f this article 'discusses the fulure prfessiorial opportunities i sci-

e re nd engineetng for women, noting that some fieldS:are likely-to be better ch ces
in terms Of !employment ti, potential' .(life tciennsts, Ier example, c nstito an.-'_

oversupply and the unemployment rate is high at the preserft tit-rig). 'Te
'and scientists are urzed to encourage the- rilwho-sl.ceks a caeeer if-t'gel

- ,
; ,:.. ----c---

Pains and pleasures of a wernan,archite,
.Diomelli, 'R. Educational Horiions' 53: .lT1d5".(Sprii, 19

Reports that of 4 national men?, -24,000 in the i1merica o nstitut
Architects,' only ,300 are wernen. c ses' findings of stud'es of wOMer) in th
'architectural profession indicating that -itomen: have more ducation, :fewer ar

egisterecikarchitects and -fewer wbmen than neRare,married.., Also rnentions.la salar
fiurvey that demonstratethon the aver'age a 40% differential in favor of men.

_



Perceived.'1.3_;wrietsr, . , Ai:net-vas ed Ica
ri ()a Piibisic-,% ,

,-
Owens, E.T.,.. Oisser OLVer5ity South- Caro ma, 1975. Ann Arbor MI:i Uni-., - . . ,versity Microfilms. Order 1/7,6--10i-478. 1,19 prvp. ($5 0-microfilm; $11.00-xerography)
. The purpose of this Study was to ideratTfy perc-ived barriers td employment for
women as edkational administrators in 'SoUth Carolina 0 1974-1975. . Percei-ved
emplOyment barriers were identifies' and compared /to those of men.: PO analysis was
made of the...perceptions held by. supervisors of women administrators ,and by persOns
vporvised by the women%

rfiiteptions of Female Vocational Facult Members_9=Ls7e4n b 7-hen-__________y_.1cI Cone' e
Administrators. ,, , ,

- King, E.C. gashington, DC: ERIC, 1974. 150 pp. ($6.60 plus ista
This study cOnsis of four main parts and was designed...to: ascertain 1-fe,

,

perceptions of. public cominunity Cpliege presidents regardingprofession ai women
voCatiOnal facult)4 1?) ascertain the perceptions of fernaleVocational education fac-,
ulty MeMbers at su0-1 .Eolleges; 3) :compare those Iperteptions; and 4) determine .the,

demographic .characteristics of prtgessional women in veatibnal education at:the
public community colleges.

Perce tic:Ms of Sex Role
Aspira ions.
kandorv, L. 'Dissertation, ThelUniversity of Wisconiin - Mabison, 1975. Ann Arpor,
MI Universftr7M1crofilrris.. Order #75-16,:317 . 271 pp ! .($5.0Gymi6s4afilrni, .00-

og a[151-fy) -------- 4
.

-
."

bis study: addressesotliq question of why ithere.-is a dearth of ilomen:. in edtipa-4
rationtiana.t.adrninisi,poSitions by-eXploring ihe relatiOnshiPs*IWeen women teache.!7'. , .,, ,

perce t ons cl, selected-attitudinal and situational variablos :and their, intentions to
seek. iiions in'eduCational a ministration; ss4t-'

en -Teachers'- Ad inistra ive Career

, ss,

-Performance, reward..and4pet-ceptions' of s.ex --discrir -tion'arnong niale and female,faolty. L - -; 0,, .. .Ferber, M.A. and Loeb`, T.W.A,zatc,a11221.2Ehal2f_Jociology 78: 995710,02 (January,
.

-1973)- s .ra, -. ''IJ? . -.

This article_presents`the resAlts oa studY'relating rrorital and parental status to s
.productivity salary and r-,ink for -ri-reifornen faculty..at &irni,d-western univcsity.
The data reveal that- rewar.ds- ar,p, inflied by marital. status put iri: otipAite direc-
tions for. men and women; rewards are not- higher in fliOs with &smaller proportion*
womeni and,4erceptions of ,Sex discrimination are rnerrealistic among worn.en anx l .

men.

A personal viewicif -vlornen in the-prof s'
..*--4 :Masters, S.V. The.Arcountant 166: 288-2SMarch 2, 1972).

Article by ,a female acicciuntant aboutvemen1In the profession. 'She feels womon
.sheuld "be entitTed -to equality Of 'opPortun4y in any profession to which =they can use-

I.fu4 contribute. , . .
.

.
- + ,

-- s

rsonhood . . . expanding the man's World-,... ,
illiger, G.H. Comr.n, _ior Colielgtpurnal 46: 9-10 Mecember

, - -,,
January,

ThTs . a personal account by the director of: a learning resource center at,a Vir-
ginia con nurtity.college: The author recounts her' experiences enterifigithe W41(.; force
at 3Q, facing e discrimination within. thd Virginiastate- system ;thich, she believes,
has worked hard o eliminate sexiSrn in its junior and comrininilty-Volleges.
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12eport ori womenand the pro_ i

tIve, I. tolte ge.piglish 32; 847 (May, 1971
tv,rors report on tI stone-J.( 211 ill p9 l',Hglish education c1ctaiI s

the hal-riers. that con( r (Mt WOIll'eT1 11io WISh to do-research rather thon teach, a.
nk prof wisiorylittis iii EiiIi!;11._ I)iscrimina tory and se5,67--,it praCtices".-nre also

cus50..dbv the author, an ssitti t pfAfessor of

Ucsider icy pr ..igiarri for Women,
illtr:r M.1'..lournAl of Medic,d [dr wation -8-37 (( tober, 1972).

I _ ,._. ._ , . 1Orw'ol the major obstacles in the,way 0,1 wopien pursuing a medi(2a1 c _!r.is the
.. .

, as .ia tion o-f cliild-tear.ing wi th.the sir t141,tq,1leous immtnitioent of 70 to 80 hour,s per
rf: in i residency progt ani. 'The: Strong Mernorial Hospital hzi,s_ devind' -(.!veral'.

-iiter(latives fo-r'worrie-li in flilfilling residency requirements. among Oveni wor.king on
half -time h.:-.i.ii:i. Il,ris .:.ilithor eneou'ruges other Aleparnnent ii:1)airtnen and 'hospital,.
--io,irds 10.(10 iikeWi

,

., .

. 1

lotcls y troll] power: ,Won,ien Ill 4)11 I lupalgtr).
i 11, I 1iii Sdlool Journal __59:.16-26 (October 197!)).

_

The ar states "Thrre-',ire Lnore Woillen than iner yet, there, are
few Would n:andidate!-" and low women, at the decasion-uoking level of campaigns."
The Author clistlis-ir:s her P.-:cperlerrces in working on various political. campaign. She.
e:On.tends. ".11K;ro was `!;,-)ll le thing about the way womell opt.*i-ated in tile campaign sit-
'uation tha t W(15 leading them' awa9 froill the centiOvs orpower riirther than ,toward

conc.hides that psyr:hologi(:al-hehavioral .patter us that are part of the
.whole:-,ef:ond-tr.losIs (=it izenship of woole,n this trend. Sh& disoisses four of these
pat to riwor id how W./9111(11 can br'edk them.

-H of h1isiiics A1 1.(1 pro ft_!Ssic_l 1 OW in toi!_kiv's !,,ociet
R.../\. National lusiness Woman . 5 (August, 1973).

Kevr, ackl.r.ey_, at, the 1973 frannual' :onven lion of the Nati nar Fcdcratioñ r of
-fesiionoV.Woinen. OWlines. the prohleins that wo..in in business,

tid 4Rityq iFIt char-igen :.rr.! being n.ade.

h'e Note of iir:ofe't,sipnal Women in Area Vocational Schools. ,

tes. RT. 1)s',...c:rtation, Vormsylvania State l!litiversity,.197). Anne Ar r
lois. Order /176--,13S1. 1169 pp. ($5.00-roicrof $11-.00-)4,rography)

Aucly was undertake'ri in order tO determine'hoy and to what, degree-the- .

p'aoilf-; of adniiinstrators d female vocational faculty in area vocational schools.,
of dual-tole don5li cti.advancement possibilitigs and cd-reer aspirations

I tacnIty.
,,....

1,ole (_. mien in Administration in State Universities n6i Land-Grant c,c21.ges.
. T- ---- ------ 1 i---_. :

r, Ni.li. ,Dissertation, Arvona ,7.,tate University, 1972. Ann Achor, MI: ,Universit
NI ii rof i !ins. Odcr /1 7 2- 13, 006, 221' pp. ($5.00:,-rai'crofilin; $11.60-xerograph)

'1-li T)urpose o.t this !-itudy,was to investiga he rote of women in the admin-
is ti .it len- of im---li tiftwris of higher education-, specif lc, Ily,,in snit(' univensities and

. . -,..r.

0. ,
Ar a i zcoi'lle.vs, - , .

, - -,:..-
a. ....,,

. i,---4. ,
_ .

(.:1 0: WO ifi Ci I n manctgerrient III our profession: T0rc ,. ponits,of view.
-ind 13). Colleg.e and Universiry N'eRorts 5q: 46 ,-59 (Fill I,

_

H74). 4

hre C`,. SCLis'i the problems of women's unacT,representation` at the
cit H. Thyy sortie of the roasons or con tinuedcNscrirnination and9

no. lor Love up positions 'of responsibilitv, .Also exartni.kfd arc! soi'lic,
vorking igli IIS VVI)0 \1/4/1(Q) to putsuo 3 profetitiional position.

4.



, The Role of Women in P blic School Administratim
-_ ,.___ _ _rceived by IMarIcWornen Ad-

ministrator!-; in the Field. '
.Marable, .1,1. Dissertation, Miami tini versa y, 1974, Ann Arbor, , ilVI I: 1 Iniv,:rsity

Microfilms,. -prder /175-14, 316. 251 pp. ($=5.00-microfilin; $11-00-xe.AY-graphy)
Public: s.11mols are sbowing a dect-two. di the nui iber of wornen selecteil ancl

promoted as administrators. The purpose of this study vs to determine the current
and future status of women iii adininistratiOn as perc i i by black women minim-
ii.tr tors in the 1 ield.

Room at th4-: top?
Newsweek 80: 961 (December li, 1972).

Describes the scramble by corpora t( recruiters to fiihd ,females for executive
positions as a result of the Labor Dcar1rinenn t's Revised Order No, I). in early 1972

llrequiring government contractors to file al firmative action Frogram!-; fo women at all
levels. Maily companies arc still draggin heir feet, however.

Rx .tionien say they like their jobs. 0,

AmeriCan Druggist 163: 49 (Mar(±:h 8, 1971).
Reports On a survey of 104 female pharmacists. of the rest ondents, 93% advisd

other women to join.the profession. Only nine of the women repOrted any dilfieulty in
getting work. The average hourly rate for 69% of die respon kmts was $5,00 -$6,50 per,hour.

The SL'CJ SCX ir academe.
Flarrb-, A, AAUP Bulletin .56: 283 (September, 1970

-Focuses on the problem of discrimination agaist wonnien in higher education --
th a5 studen:ts Itnd factilty members.

Second sex in academe.
Harris, A. 'Art in America 60: 1819 (May, 1972):

Women in ,4toclio and art-history departments ii four year colleges and un vers-
i tie- ; facu serious discrimination in their, career aspir AtikWIS. This article outlines iiorne
of tiic discriminatory practices women confront and provides statistical data to
support the statements. 7.

The se cre.tary wri o bcarne a Sea 'grant reader,
. 4

Frucht, 1 Ma.rineTechnology Society 3o4,irn,111 8: 4-9tApril, 1974).
Am trticic gin Leatha Miloy, president-elect of the-Association of Sea Grant Pro-

gram I. itutiOns, and director of information and special services for the Teicas AkM
I university SeilcGrant College Program. Detalls her personal and emproymerli histories:
Discusses 00 roar.ine' projects she has worked on and her university-related

panisiiiitics.

The seven ages-of the professional woman.
Tennov, D, Women Speaking 2: 7-8'(3anuary,- 1972).

rintil recently the professional woman:has' seldom recognized her unequal
-n, blaming "her Situations on flaws in .her oWn performance and personality,
ges a woman professional must go through Are'discussed in this article:

97
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Sex discrimination in academe.
H.S..and Bayeri A.E. Educational Record 53: 101-118 (Spring, 1972).

wilra woman faculty rirember beprornoted tO a high rank as quickly.as hyr Male
ouriterpar,t, even if.she holds a doctorate from a prestigious institution and publishes

widely?, If 'she attains high rank, will she secure ,cornmensurate tenure? The authors'
data analyces provide answers to these and other questions concerning- seX discrim-
ination in institutioris of hightr learning.

Sex Equalit in Education Administration
American Afisociation'of_School Administrators. Arlington, VA: American Associa ton
of School Administrators, 1975. ($1.00)

p'arnphlet offers astep-hy--step guide for inSuring that women are. repre-
sented in adrinnistrative ranIcs more in pr portion to their.nurnbers in the education
pr:ofession.

7'

:x Roles, Affect,-and the Wornan,Ph ician: A Com ar_a_ive51y_id of the Irnyact of
katerit Social Identite-RO-le of Women and Men Professionals.
DaVidson', L.R. Dissertalion, New York UniKerstty, 1975- Ann ArboF, . University ".
Microfilms. Order 1175.28, 518. 626 pp. ($5.00-microfilm; $11.00erography)

The woman physician is both, wei-nan and physician. From the perspective of
dual-status occupancy this study Views the woman physician at the interface between
two dis-tinct statuses.of sex and profession. The major purpose of the study is to deter-
mine how and in what ways the sex of the physician influences the physirian's profes-.
siônal role.

Sex stereotyping in the executive suite. _

R osen, B. and Jerdee, T.H. FlarVard Business Review_ 52. 1i5-58(March-Apri1, 1974).
Reports on a recent survey of 1,500 subscribers that suggests that many wornent.

executives do not receive .the organizational support that their iriale _counterprits
autorlatially experience. The-survey found managers falling back on the traditional
rnale-fernale roles and that mahaOrs 'were Liiased in favor of males in selection, prk.i-

otion. and career development decisions.

Sexisni confronted: 'Women in higher educa0on.
P.S. 3: 3 (May-.June, 197.5k.

This article .provides a general Overview of the status of women in higher edu-
cation.

Sexisini in science: Women fight back.
Bryn, K.'Science Digest 78: 26-33 (December, 1975).

Three women scientists discuss hew they faced disbrimniriation and s cceeded in
their chosen fields: physics,-chernistr.y and engineering.

Sexual Discrimination: Attitudes Toward th- Flireability of Women for Professional
AdinLnistrative,Positions'in Public Education.
Tipple, M.E. Dissertation, University of Michigan, 1972. Ann Arbor, MI: liniversity
Microfilms. Order #73-I I, 277. ($5.007microfilm; 1) .00-xerography).

A questionnaire was utilized to study the attitydes of superintendents and school
board members toward women as public school administrators. The study revealed
tha-t (-4iscrirnination existed toward women.
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She preyed women can make it in both science and busines
L.R. The\Of lice 78: 155-1_56 (July, 1973).

.Evelyn I3erezin Tdoignced the f irst commercial high-speed -camm nications term-
inal in the U.S. and wast responsible for- the first nationwide on-liie reservations
system, which has been used by Unity-Airlines since 1960. This isan --:count of her
persynal aria prdlessional life as a PhD. in physics., pursuing her interest in data:
processing.

She takes care pf a pharmacy ancl five childrcrn, toci.
American Ilriggist 142; 49-50 (November 2, 1970).

An article on Mar,sha Mewcr, a pharmacy owner for 20 years. She disçusses.her
work, both as a mother of five and a pharthaeist and comments on various e vices she
offers her customers.

She's come a long way:
Farrell, G. Electronics . 29-130 (September 14, 1970).

Some forms of discrirpination against women engineers are beginning to decrease
(pay is becoming more equal and,hirirt.practices are improving). However, many
women continue to charge the electronics industry with a reluctance to promote
women as fast' or as far as men.. This article discusses how women engineers are
confronting this problem and prospects for the future.

Shirley Clark: Videospace explorer
Clarke, S. and Rosen, edi-tors. Ms 3: 107-110 (April; 1975).

An interview with Shirley Clark, ,filmmaker, videospace explorer and former dan-
cer. As Artistic\ Inirec'Cor oJ -the TP Videospace Troupe, which experiments with the
medium of videotape, she discusses her work in films and videotpe, her family and her
personal life.

-Shortchanged: Minorities and women in banking. _

Economic Prioritie Report 3: l-32 (September/October, 1972).
This ksue of Economic Priorities Re2211 contains an excerpt of a research study

conducted in the field of equal employment. The study uncovered bias against both
minorities and women in the lick' of banking.

Shortchan Wornen in I rgi
Alexander, R. and Sapery, E. New Yo k, NY: Dunelleri Publishing Company, Inc.,
1973.. ($5.95)

This- full study of employment practices in banking was 'researched over a period
of a year. The researchers encountered unwillingness on the part of the corporations
under investigation to disclose information abLout themselves in areas of social respon-
sibility. A bias against women and minorities in managernent-levei positions in the
bankipg industry was demonstrated. ;

Should a gentleman offer a slid -rule to a lady?
Building Desigrl 70: (Jahuary, 1973).

An- article about a sophomore in engineering at the Pennsylvania State
University. She's trying to dispel the myths about females in engineering such as
"men won't date a woman they're in competition with" -- through a series of radi9
spots encouraging more wornen to consider a career in engineering.



til'd a woman be on the Supreme Court'. Certa-nly.
ence,.D. u.S. (Vws.and.World.Repor t 71: 104 (October 25, 1971).
An editorial representing the opinionsof U.S. News and World...R:eport's Editor,

vid Lawrence. He feels that there is no,.reason for controversy about whether a
,wrian should sit on the Supreme Court sirrce women have intelligence and the same
toklerstanding of impartiali1y and the basic meanings of the faw that men have.

Should ministering angels minister?
Douglus,.3.0. christiatOy_To, 17: 69-70 (March 2,, 1973).

A discussion of the controversy surrounding the role of women in the ministry.
' Armments.opposing the ordination of women are examined.

Should women be priests? . .
. -

Novak, M. Coruinonweal 101; 206 (November 29,74).
The author discusses the. opening of the priesthood .o women emnp.jiasizing hi

. eolings that the Ordination of women is not a political?but a spiritual issue. S.: ys i is
possible that women priests will give ,the entire ministry an impulse of renewal which
has been so necessary in Catholic history..-

NSter priests?
Econom is t. 252: ,24-+ (August 10, 1974)-

Discusses the ordination of 11 'women as priest's of the Episcopal Church in Phil-
adelphia on -July 29, 1974, and the controversy that ensued.. The article suggeSts that
the "illegal" ordination may set back the, course of allowing wornen to become priests
by causing a "period of bitter recrim nation and even further delay in the acceptance
-of wornen.priests."

women pharmacists tell 1/2ihat it's like.
Atrierican prt_taziL 167: 5,9:55 (Julle 1, 1973).

. Interviews__ with _six unmarried women pharmacists,:.J They give their views on-, ,

what attracts women to pharmacy, dikrrimination against women pharmacists, why so
any women prefer hospital to community phaanacy and why there are so few werneo

Ln administrative positions in the field. Estimates that by 1980, women will comprise
30% of all pharmacists, up from 8% in 1950.

S,;(teen Reports on the Status of Women in the Professions.
Piofessional Womens Caucus. Pittsbur.gh, PA: Know, inc., 1970. 75 pp. ($2.7

This is the proceedings of the founding conference of the Professional Vornen's
icus held in April, 1970 at -the New York University Law School. Papers include

"Women in Law," "Women in Engineering," "Women in Science" and others on women in
the professions.

Si-zing _up the future of women in banking.
Archibald, K.A. panking 66: 28-30+ (July, 1973).

Discussion of lour issues -- equal treatment, reduction- of occupational segruga-
tpon by sex, the interest, of young women' in f inancial careers and improvememt of
monitoring systems and statistical indicators -- which are problems connected with
providing equal opportunities for women in banking.

Slow climb in physics for minorities aid women,
Physics Today 28: 61-62 (July, 1975

Report on the dif ficul ties that women and blacks face jim the ovcrwhemn1ngly
hi te, male profession of physicsi Several programs desixned to increase representa-

ton of these groups are described-in addition to several status-of-women reports,
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Some attit des of a group'of wornen doctors related to their field performance.
Itlyatt, K. and Myatt, F.M. British _Journal of MedicaLEducation 5: 242-245 0970,

.The purpose of this study was to understand the at ti Ludes of acti ye .:ind seit

Aired women physicians toWard their professional work and domestic commi Orients.
The greatest .dif ference between the two groups was in their at titurk!s toward child
care and domestic responsibility.

Some comparisons between-women and cthnic Minorrty engineers.
Sloan, M.C.and.;Peden,l..C. lEfai F.ducatien-- 7 (January, 1974).

Comparison-,of problems faced and numbers of 'white females and blaci< +Iles
entering engineering. Some references to Native Americans and Spanish-speilkitig
Americans are also provided.

Sorne news is good news.
Hennessee, J. Ms 3: 25-29 (July, 1974).

Discusses prominent newswomen on television. Although w_)inen are iniikin
headway, it is corly token headway and there 'are a lot of prejudices still to be over-
come.

Thc starjazcr
-,' Time 99 Mardi

igticle on Margaret Burbidgei one of the world's foremost astronon tot The
British-born Ms. Burbidge dies the diseriminalon she encountered as a i eiia Ic
sdentist. in The U.S. Shes-was reeently name( ..ne first women director of Britain's
Royal Greenwich Observatory.

Start as an Of ficer.
1_1..5. Department of 11 ense, 1. epartment of the Army. Was ington ljepar tirient
of. the Army, 1971. 3 pp. Free.

Tiny parnphret discusses opportuniti for the I cinale cot lee granuate
officer in the U.S. Army.

as an

Staten remit on the status of WOMOn 111 the arts.
Sloane, P. Art:3ournal. 31: 425-427 (Summer, 1972).

Presentation was read at the opening- session:of ConfWenee for Women ri the
Visual Arts, Corcoran Gallery of Art, 1Vashington, D.C., April 20-22, 1972. A painter
zuld faculty member in art discuss the present situation of female artists and oTher
women in the arts.

The Status: f Academic Women.
Robinson,-01. Washington, DC: ERIC, 1971. 30 pp. ($3._

This report on the status of academic women is divided intO thr e Sect on
pres'ents a review of four-n-lajor researCh studies that collectively providc a coniprZ2-

hensive description of academic wornonr Section 2 cOnsists of 54 annotated caintrus.
reports that cover employment conditions for women at 65 institutions of higher
education: and Section 3 desci`lbes 25 projects covering the establishment of CMI11111
tees, task force.;, and study groups by professional associations specifically to collect
and disseibinate miormation on employ Men t cOnditiOnS for W0111W1 a t van (KIS ir-itit

tions and Wi thin speialized
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The status of Worrlen as- $tudients and professionals political science.
Converse,\3. ancl Call/vise , P. P :.328348 (Surnma, 1971).

Disct1ssion of a 1970 study 15y the. American Political' Science Association's Com-
mittee on Sot th-; of Won) en. to determine what unique problems confront women
eager to pur :ale caneers n tical qcience.

Status of wonr`en n accoun ting.:
arieton,.13.NI. ManagriKint Accounting 55: 59-62 (September, 1973).

Disciisiol and inlerviews at an NAA chapter meeting on the role of Worrien
.accounting Theauthor followed up by conducting two more interview,s of NAA
members in tht acc.otriting field. Results indicate increased potential forJwomen io
the field of acceunting and a growing acceptance of their presenco..

Stains of women inoderri anguage departmentS: A report.
Flowo, F., Morlot anti Berk, R. Publications of the Modern Language Msociation
of America 86: 4'9-4-6'.3 (May, 1971).

The. Comrni is ion on the Status of Women in the Modern Language Association
conducted a naticimitd-e, survey on the, position of women in English and modern lan-
guage depar unen s: fm-nati on was compared on types of appointments, ranks,
teaching p.a t terns la ry levels o 7-non and women. Women wfiire found to he in less
prestigimis in>t, as., teaching mainly freshmen and sophomores and earning less
inoney.tlIan tbt7ir COU nterparls.

Status of women public relations.
Gorney,-S.K. Publitf R-e tkons Journ411 31: 10-13 (May, 1975).

14-

This ar ti e isci_sse:3 .the progress that women have made in professional public
relations lon,s,.wht,re they are wor ki ng, and what they are doing. Although there is still
a number of are.A.,:; Lh.Lit are (2losed to wOmen, worrier) public relations executives Can be
lotmd \in areas stir,. -1 b.artking, finance, insurance, science, public utilities and heavy
ind us tr y,

The is of Worien 50-ci ology,.._ 1968-1972.
iii00,!- 11.M tur. ingtori,- AniOric.ni f-iociological Association, 1973. 60

This brochure is pr-;Arla.7ily bosed-:on the Report of the Ad Hot: committee on the
tus of Won ec the o Arrieri can SociolOgical Association. Chapters

cle,d with the wiorn an grae-,14,07-deitt, Ahe,,wornart -faculty inernber and the woman
R-ric_01 neir..d:iitions imprSving the lot ot WOITICT1 in sociology are

included.

!_") t 115-, 1V 0 ti GA :tiitro:--ti,-.)l...)ker, ts.

Kaz-diket, ienct.- 1 iEr-.8-494 (February 8, 1970. ,

Results ut icy under taken by the An-wry:an Soriety f or Microbiology's",
C,.r arm two on tIK, \Vown. Project was intended to determine the status (-)1,

Hem in Ow pa- f( fheings wnc that woinen ,_Advi_ince more slowly, have
icf e Ira , :ewer po!ations of a StJpe7v ISM,"

n.,oure, rn! s it- t !-,i.dary di f terential.

more
( Apr1 79, H71)1'. 't

Div tra, women mov i-4hing up to Ow hier 'level jobs in
, i_ ^ ofvo:-tl_in cH,"--, are improving for female-, in blistnes, thn

)0,,ti :15 are still sui,,11 nt-1 n toir-ing. Light women exec.lit-,ves urc (-Footed regarding
du. pi-n171,1fr- e:o ;it 1.11 ri ;liar ap,e nal ext_ci_i'tive posts.
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Strong Vocati onal Interest lank prof iles. omen in. law, [rid therna ti cs,. medicine ,and
psychology.
Cid ugh , H. ,Ps)fc hological R epor,ts 37: 177-1:34 (August, .1975). .

-This paRe preserlt s -,dEt-ta 0 n the 1966 revision of the Strong Vocatioivl Intilrest
Blan k for les, of woinien eit het- engaged in or preparing to enter the! fields-of law.,
ru.:,:.te in at ics, medici no and psychology. Information perfai ning to careo(,chOloos of
t hese w ornm cans ai d and educators In asskting bther :potentip,1 prolfe-
.s.io mats.

The st ru ggle t or status.
N.A13/ka. 10: 2,-36 a: obrUa ry , 1976). , ,

, .

. . ,
This special sectio n. (Ica Is with barriers that 'Ator-fieo are facing in managerlYent

anc. -Alia t.st,ra tegi es t hey are e;riploying 419 the struggle for equal status continues,

A Study of Nttit ti.:',es -lbw ard -theiErnployrriont 'of Women' in. Higher EducatiO
-- -- -- _- _ -___ ___-__,____.._,n as ge.-.

_ .a

%Recalled in The Li tera,ture,of Righer Education.
--.

:7 '

La Puna, B.A.T:), Dissertation, New York University, 1972.. Ann Arbor, MI: University- ,"- .1...-,
Mi -a- of il ins. .0r-der /172-2-0, 641. ($5.00-inicrofilm; $11.00-xerogtaphy), . - .,- '. ,-.... ,'

, _

l'h e fi tidings of this literature review reveal that there 'are discriminatory atti- ,,

t tides. to ward w.arnen faeil-ty int mbers and admini.strators; in hi gher .educationt,but that
t hi s disc ri m Mat io n is less acute today than prior to 1960. ' : . \ ...

_St udy o f Attitudes Tovvard the :Selection of Women Collegiate _Schools .61
Business .in the .5odtheast ern U.S.N. ,

Strong , <.R Dissertation, University of ..Alabama, 19,72. -Ann Arbor, University
Mi(sr of il Ins. Or,dd /172-3 3, 1 36. ($5.00-rnicrof ilm; $11.00-xerography) 4

Ni,'Atch ed resumes on f ic-tional applicants (one, malQ, midi- one fornaM for faculty
positions ,..vere, employed to deterinihe wh.ther discrimination in hiring occurs at the
t argot sc",kools. Over all, the scchools _Showed a'rnarked profer6nce for ma.le over Jet:Nile
appli can ts vvhen both are equally _qualif ied, leadin-g to the concliision that discriirri-

tor./ at ti:ues do exist.

S-tud), of le/a:dorsi-11p strokgt h of female police executives. a

Price, B.R_ 3purtial of. Po lice-Science and Adroinistratio 2: 219-226 (June, 1974),
ks. the report o-IT ,firSf df or t at comparing the leadership strength -of

m6mcnpoUcr executives r:ales. /tIthough the sarnpfie was very srnall, the data
s t 1) thal ,Nothen poke executives:as a group exhibit more strength in leacrer-ship-

------.'-a3sor.:latoc pe7wzpa>bY trai ts than de male police 0.x0.cuti MS as a group; 2) that there
a di -If-er ences bee,k.'eQr, the two groups on some general personality traits; and 3)
f enialo exec-A-fives itiavo dr-Iferent personali"ty' traits dependent upon department of I1J-
iat io na

udy of Personal , Percevtual, and Allotiyational facto,rs Influential in Predicting,
t .Aspi_ratton Lev ,_-21 of W ornen and Men Toward the Actininistrative Roles in Educa-
t io n. '

DiO5 tati on, Ros-ton Universit y School of Education, 1975. Ann Arbor, MI:
Lin iv er ty crofil s, Ord C75-20, 946, 193 pp. (S5.00-microfilm; 511.00- xero-
R rzi-PHY -

Pi is s'aidy desiL2n ed to exam ine the relative influence 01, selected variables in -
p reErting level of aspi_rati on _toward educational administration, and to isolate factors
corit-7-ibu trig, t o the scmcit y ,,vorrien tn. this profession. This .carcity rnoSt of 100

tt b.lted inrhc1hrracurr to I aCk f aspiration.
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Why t-an't mare WOITICfl be doctors'
Eckman. P.M, Redbook 1 37: 77 1.971).

This article outlines the many vaned typex, ejotut, that
hav,,, prevented more women from entering the medical prt_ttession; Many of the
"charges" agalost women are discussed ar-id discounted due tu lack 0.1 evidence. Sever,A1
programs desigyed to g.=t inore women in':o medicine are described.
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Viornan: Artisl art
Horem, N. VogLic 155:II72, (April 1.-1970).

Wornen have played a part (though small) in liter ature,. thc visual art, and poli
but there have- bee'n no female composers. The .author explores this situation

traeing a short his tcrr ul musti and women's roles, pointing, out those women who havo .
contributed in the field.

[hi 1,Vornan ('tie( Ut I Ve.
Fidokarii,lc,k,1_,C. and Solid izoni, I); (April, 19/2).

The authol,, Lhe role of the woman execirtive in today's society I hcy
told .idt -,1-w has Loini,- a long way but still has fur ther u go. Although worrill are
credited with a number cif charai, teristics desirable -Jiisine_ss. traditional obstaclesin
block, thelr progioss.

I rm itt itt 1,1

Hacka ck, Journal of Small Business rmaikageniciii
no'n,zes briefly the situation of women exectrtives today, particularly iii

LAPil,flesSeti. (._0(11111elltS Q11 past and future trends in order to provide a deeper
Ander :standing ol prublenis and present sta to,s of wonicH exc(,utives,
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The wornan indu riAl psychologist: 111A ion or redlit-
'7!). hoiri, V.L Airi1ilLdrl Psychologist 26: 708-71 2 (August, 1'9/1).

1. omen are so rare 111 the field it i meaninglss to diSCtitl (11W18111 tole ot
worhan industrial psychologist. Significant improvement in the status of women
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Woman, where art thou':
Markow, J. Writer's 17:)ig.-,st 54: 4, (Vetruar v , 197[41.

This is a brief discios)io, tile deo, th u| wonit--c bc.,t poh ,11,k

magazine. The author leels that discrimination not the reason tor the. under
representation of women as I:ley have ot ten bc.n !or positIons. There. arceC
number of feniale gag vri ter s anJ scartoon editors, but 1,.-4 conic reason te.v weinci
h.:n-1w entered the alt....K.)110r= bdd

woman's tno
America 122.: 204 (February 2;_-;,

A three-par aph t le h -. A ,111(1, 1, ( ACk (,11 , ill LI.,
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on their view ronl the top, rhc rt,==sponcicnt s , ti-o (I in ir osNi c-xt-wr
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Marrner, N. Art News 72: 38=39 (Stirrirtier, 1971).
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Women and minorities engineering
Ak 1.17). IEEE Education 17: 3-7 Webruary,

Lvaluation of census data, irdortnation from socienes, .stuoc,o, enrollin its and
comparison to the U,S, population,

VI,,,o7r.,1(_7± arid Minorities In Mdfld,Sernent .sonnel
W,,ngton, DC: The l_lureau of National Al fairs, Inc., December, Per onnet
Po1icies Forum, Sur ve,,, No. 96. 32 pp.

'--,tatistically outlines women and ',lay., raanagemei it, non maira,!...i,emcnt and
pyr.dessional dila technical Jobs. examples Ot f irmative action programs and
,....i.4;ostions tor Lornpanie.ti ^od kiRilvtdtJoit, vey. exci, utiyes who

ore panel Inernber of the bNA.

!70R tess: I he 0

anOsin, editor. New York: Wilhatir-Morrow. 0,,,t ^ , z pp
This book presents autobiographical sketches of successful scie,dists AS wt s

ot-Lly se!-, tai tor s that int luen,_.e sty.a.

(...gmcr 01 RI o., o~ tut u[c.
t 784. (January, [vit.».

is a rk:p,,tr t 0 `7.1..11N.A_'; ..,(1,,h ry.
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totincl that a very small percentage of women earn their doctorates, women's salaries

lowei thoil Welt male Lolfede,Lit.N1 alk_meAl inofestorr:, arid women are gen-
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Women and the Psychology of Mano
l3.5; Washington, DC: ERR:, 1973. 7 pp. ($1,50 plus post

Attitudes of others toward women in management and the attitudes of _mien
managers themselves are discussed.

Women architects seek wider role in profession, elid to disr:runination.
:Architectural Record 153: 36 (April, 1973).

Women architects are increasingly asserting themselves in ways th-a augc I-106!
highly organized professional groups f or women to all women 1 irms, Trns i

outlines the gains that women are making in the field ti ruchirect and Ii -ov;des data
on the. sexist practices many women must 'still face.

\%oltieii ,L1.1 :11111 missing yersulis ni iiiii-w, s.,'Q ai id upci tc,o 1) P.-

nale, L T= LduLational Leadership 31: I 25-127 Novernbor, 1971y,
L ear:lest-ship studies indicate that wornen rank sigrnficautl, hiW,.-, Lit._11, iii.-

dern0Gratic princivals. Yet, women's FOICS Iii e.(111.WLItt0i-ial 1 1 1.s..,am..(1,(,,iip have (lea_r e-ised
sioye World War II. This article discwsses the problems that women far e in inovinjil, In, tfl

ethicational adrnini tratton positions,

Vt MICH .

t ter berry, A, al, (1- , _nay_ I los.. 19
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Women as enginers, be it bir7
Versagi, F.:1, Air Loncit ci i,Hc:t!r&arId RetnE_eration News 129: 2') (July 16, 1973).

A (ornate erigi neer fvil tha-: -:hore are still strong ph:ludic-es against woTnen as
professionals in the enr,ineerihg field. -This brief or facie discIsses the current situa-
tion.

ofttell cl.S managers: STill ;_-A long wav 7_0 go.
Templeton, 1.F. , s . .011n (,e): 10 1/ (Sootemlier/Octobet ,

The career spirt tror,,s-thit: VNDincri can entertain tOddy are more Open than ever
before. These aut hors Ire: that ob.3.t.,-icles to wornen iii rnanagernoiat should be looked
upon as challerges rut 'ricr than =pc_rr len, and that worben should learn to deal with them.

Q111C-61-1 cit.; priests: F ire w
Mead, M. Redhook I 45: 3- 32 (I 1975).

Margaret Mead, .-)oted ,:u-unropologist, ii eserits Iivlccrv ul won ri's ro[C, tin

leirgion and di sc o wed fc-) consider the new_roles that men ,and women. are
assuming in socie7y kt;e II as the church. She considers the ordination of the 1

women as llprscop_il ri N. to ho ccicnplary of this type of iiinovativir: role corm:de:Fa
non,
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Lt-ic.711_1(:.:11 ill ICI Liii2rie cnn LN 2 ,A), 1972):
A 01-1-paraL-4r dph rep or t Of-J the ,dc ti vi ties of the coft-or Iztce- on women chernis
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iliorneN .4ihe
Fr ee, I tJ'T-ll lc il Ipd 1-'11 rie(trinag_News 7(J: 76 (June 5, [97 2).
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Women Eng_inesr.
,

Neustadtl, S.J. w York, NY: , Engineer's ,,,Councikifor Professional Development,
., ,.

1974 16 pp.
Docii0et explqins the engineering field and how women can enter the profession.
rflicribes wa it'silike to be a woman engineer.

Women engineering grads: What are they doing?
Mechanical Engineering 96: 79 (October, 1974).

-Women engineering grads of the Newark College of Engineering are finding many
jobs available in their field. This article discusses the types of positions these women
have secured and their views of women in the engineering profession.

Women engineers --a sourCe oF manpower yet untappeV
/Ay Conditionin 128:.:15 (February 19, 1973).

Discussion of a forum sponsored by the American Society of Heating, Ref rigera-
tin and Air-Conditioning Engineers to explore an untapped 'source of engineering
talent women. Although steps are being taken to try to change attitudes about -
women engineers, it isStill the main fator keeping women awayfrom the field.

Women engineers in, the United States.
Sloan, M.E..Educational Horizons 102105 (Spring, 1275),

Discusses the opportunities available to those with engineering degrees cr train-
ing, salaries,' various ,fields or activities and certification in the profession. Includes a
history of women in i.engineeriing and a seCtion on barriers to women in engineering.
Concludes that "engineering is the best-paying profeasion forwornen at the entry, level
at this time."

Women executiVes.are different.
Meyer, P. Dun's-Review 10: 46-48 (January, 1975 ).

Describes the inequalities that remain at the executive level and points out
numerous changes required in corporate policies in order to attract and keep women
executives -- such as pension plan reforms, life insurance changes, private club mem-
berships. More corpora-tie flexibility will also be important in helping women move up
into corporate positions.

Women experimenters/in simulated space test at Marshall Center.
jpace World L5-137: 27-28 (May, 1975).

This article describes a test being conducted at NASA's Marshall Space Flight
Center in Huntsville, Alabama. An all woman crew of scientific _experimenter6 took
part,in a five-day exe'rcise which may lead to the selection of:similar experiments to
fly on Space Shuttle/Spacelab Earth-orbitai.missions in the 198-0's.

Women in aca,deme.
Graham,- P. Science 169: 1284-1290 (1970).

The history of women in higher education is discussed, their present loW status lb
tori' positions in higher education reviewed .and possible ,eXplanations such as dis-
crimination, internal ambivalence, lack of publication-, lack of time and nepotism rules
are offered. Corrective MeasUres are suggested.

Women in academia._
Abelson, P. Science 175: 127 (January 14, 1972).

Discusses discrimination against women in academia pointing out that the cur-
rent push for equality by women is not a fad that will disappear- but rather a change in
the structure of society.
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Women in acadenna: A study of the hiring decision in departments of [
Lewin, A.Y. and Duchan, L. Science 173: 892-895 (September 3 1970.

1.,iThis study focused on possit;le discrimination against --omen ii
dcmic departments of -physical science. The study involve- the c
g aduato departMents, and found that males were generally rated high

.41 identical resumes for both applicants were reviewed. The data
consistently yielded a trend in the direction of-discriminion against
demia.

Women in academia; thp plight and its perpetuatiJ
Rajender, S. Chem_ical Technology 3; 475-478 (August, 1973).

The author discusses the importance of t le female science and, mathematics.
c:her "role model.'" Yet, the percentage of women in these positions is very low and

women in the fields of. science and Math are clustered in lower positions in smaller
. Colleges and universities. Ms. Rajender providesoUggestions on legal mechanisms.and
attitude change's to nelp women overcome the barriers of sexism..

hysical science.

in aca-
lairmen of 179
-:;r than females
from. the' study
women in aca-

Women in accounting; Eddies and mainstream-currents.
Barcelona, C.T., Lelievre, C.C. and Lelievre, T.W. The Woman CPA 37 3-6 (January,
1975).

The authors report on the results of a Spring, .1974 survey o7f \members ,of the
American SociCqy of Worilkn Accountants. The study was designed tO: .1) reveal the
satisfacti'ons,,,hopes and attitudes of today's Women accountants; 2) investigate, the
ffects of the Fair Employment Practices Act of 1964 on opportunities for women

accountants`; and 3) test the in-the-field experience of women in accounting positions.

Women in administration (Part
NatiOnal Association for Women Dans_ Administrators and Counselors Journal 38: 99-,

.

143 .Spring, 1,97-57.
This issue deals:with some of the characteristics of women in administ -ion..

\ArticleS focus on woinen principals and adMinistrators in higher education.

Women in administration (Part II).
National Association for Women Deans Administrato s and Counsekors JournA 38;
151=187(S-ummer, 975)

This issue presents suggestions for breaking down the barriers to women in ad-
ministration.

Woirrien in administration in higher education.
oll, M.A. Contemporary Education 43; 214-218 (February, 1972).
The author presents five observations about women and men in employment and

higher education administration and continues by discussing the underrepresentation of
women in the profession. Ms. Carroll comments on the varied reasonsl-or this situ-
ation and provides many recommendations for getting more women in higher level edu-
cational administrative positions.

Women in administration in schools of education.
Mattes, L. and Watkins, 3.F:Intellect 102: 132-133 (November,. 1973).

Study whiGh compar'es the participation of men and women in the a ministration
of schools of education. Variables, studied are proportion,.professional, preparation,
background experiences, current responsibilities and orientation toward social inter-
action.

1
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Women in adminis t r a tion? You've sot to he kidding!
Caventh-T, E. National Association of Secondary School Principal Bulletin 90794
'(December, l974). '

Women's_ place in edncatiOnal. adininistrat1011 IS embryonic, according to this
writer. She points up same incoq,ruitietT between the attitudes toward and the eat-
itiesol women administrators.

Women in Administrative Positions in Public Education.
philadelphia, PA: Recruitment Leadership andTraining Instit te, Temple University,
1974. 66:pp.

'This position paper supports a conviction that women can and should be repre-
sented as administrators in greater proPortion to their numbers in public educationand
that concrete steps must be taken to _remedy the present imbalance. The authors
express the hope that it,.will'heighten awareness and lead to a greater understanding bf
the overall problem.

WoriKA in American radiology.
Redman, H.C. AmericartMedical Vornen's As _ciation.Journal 27: 475-481 (September,
1972).

The careers ,of several pioneer women in radiolOgy are reviewed (1897-1960.
The central position .of radiology .in, modern medicine and the variety- of careers it
offers -are discussed. Cites 1969 AMA figures that show there were 528, women prac-
ticing radiology. The increasing number of women in radiology is discussed as the
trend of the future.

men in archttecture_-;
Berkeley,' E.P. Architectural Forum 137: 46-53 (Septvnber, 1972).

Official spokesmen for the architectural prefttsion deny that women are dis-
minuted -against in the: profession. An intensive study of 25.wom.en architects

reveals that discrirninationdoes exist and presents incidentslo support this. Problems
that women architects encounter both during school and once into the profession are
discussed.

Women in-,art: A progress report.
Cochrane, D.G. American Artist 36: 52-564- (December, 1972).

'Discrimination and sexism are very strong in'the world of art. This article out-
1 nes some of the approaches being utilized to overcome these.obstacles such as pres-
sure tactics, art registries and wornen's museums. In addition, publications and groups
working for more equal representation are described, accompanied by a detailed
directory of these organizattons, r gistries, publications and periodicals.

Women in college art departments and museums.
Harris- A.5. Art Journal 32: 417-419 (Summer, ,1973).-

Discussion of available statistics documenting the distribution of women in
museums and college art departments. Because data are scanty, it is difficult to
define the situation. More, data are available for art historians and they show that
discrjrnJpation exists in college art departments.

WOrnen in diplomacy for the. 70's: A determined effort.
Rogers, G. TheBureaucrat 1: 259-264 (March, 1972),

Analyzes how the State Department arrived at its new commitment to women
employees and how it has performed. Discusses the role of women in the Foreign
Service.
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Worn0 in EDP management.
Milecki, H.M. Data Management 9: \18-23,(Februay-y, 1971).

Several women who have achieved high-level or management .positions in the
field of electronic data processing describe Aheir work experiences and their present
.responsibilities. Computer experts in government apd private industry are inClud&l.

,

Women in education.
Flowers, A. Hi :h School Journal 59: 9-15 (Octobe 1975).

Discusses discrimination against women in educational jobs. Notes that a 1972-
73 survey of 519,000 faculty at 2,433 colleges found that 32% of all the women in the
colleges were associate or full profdssors, as compared with 55.4% of men of 5imilae
ranks. Includes information on salary differential? between men and women in the
same job.

Women in educational journalism.
Fenne, M.S. Con tmØoray Education 43:1'209-213 (February, 1972).

In the field of educationaljournalism men outnumber women as authors despite
the fact that approximately 67% qf the teaching profession is women. This overrepre-
sentation is a product of discrimination in various- forms (men hold more top-level,
educationally related jobs and so are under increased pressure to publish, for exampl).
However, more women should be encouraged to enter the field, because of its great
potential.-

Women in educational R&D..
Educational Researcher 4: 1-36 (October, 1975).

Women, their role and -status in educational research and development, as -fe-
ported in the-Final -Report of the AERA Committee on Women, are the subject of this
spr:cial issue.

Women
Alden, J.D. New York, NY: Engineering Manpower Foundat on Engineering Manpower
13ulletin No. 21. May, 1972. 6 pp. ($1.50)

Statistics on salary are included on graduates with breakdown by year, degree, by
curriculum and by kind of work.

Women in engineering.
American Gas Association Monthly 56: 24-25 (June, 1974)-

o encourage guidance counselorsJto suggest engineering as a career to women,
the New jersey Utilities Association sponSored a series of panels entitled, "Women in
Engineering -- A Question of Supply and Demand." The panelists were all women
engineers who voiced their inipressions On women in engineering.

Women in En ineer and Mana e (Proceedin s of an Er nee Foundation
Conference
Salembier, 0. and ingersore, A.C. New York, NY: Engineering Manpower Foundation,
1972. 108 pp.

This proceedings of a conf erence, held July 16-21, 1972 at New England College
in Henniker, New Hampshire focuses on the keys to achieving executive tatus for
women engineers and managers. The greatdst single need in encouraging young, women
to enter engineering is the role model of the successful woman engineer. This confer-
er*e hoped to create more role models by considering the ways women engineers and
managers may climb the ladder to successful and influential posit ons.
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Women in En neerin B ZdRruitment.
Ott, M.D. an Reese, N.A., editors. Ithaca, NY: Cornell Univ r ay Press, 1975. 209
PP.

This proceedings of a conference held at Cornell University June 22-25, 1975
includes papers on both students and professional women in engineering.

Women in En ineerin Brid n the Ga Between Societ and Technolo
Bug iarello, G., et al., edito s. Chicago, 'IL: University of I inois at Chicago CirL1
1971. 110 pp. ($Uf

This is the proceedings of a conference held under the sponsorship of the Engi-
neering Foundation and the co-sponsorship of the Society of Women Engineers at New
England College, Henniker, New Hampshire, July 12-16, 1971. The goal of the
conlei'ence was to consider the extent to which the greater participation of women in
'technology can arrest the widening gap that is developing between technology and
society.

Women in.En ineerm _onference Proceer..,
Seattle, WA: College of Engineering, University of?Washington, 1974. 72 pp.

A conference held at. the University of WaShingion on November 7, 1974 was
. designed ito acquaint youn omen with the fields f. engineering, to provide- them the
opportunity for them t. cet women erigineers and to encourage them to consider
engineering as a. -c The proceedings provides summaries of the 10 informal
discussion sessionsvhich centered on topieS of cur ent interest_ in engineering.

3Women in engineering education.
Greenfield, L.B. Contemporary Education 43: 224426 (February, 1972).

Discusses why there are so few women in engineering education, citing as one
explanation the relatively small number of women involved in higher education gen-
erally and the prejudices whiich exclude them. \Mere female engineering teacherS
would provide the role rhodelt-needed. The author: els part-time positions could help'
in se the number of women engineering educators.

Women in En ineerin: Medicine, and Sc ence.
'Kistiakowsky, V. Paper Presented at the-COnference on Women in Science and Engi-
neearing at MIT during- the summer of 1973,Cambridge, MA: National Research
Cooncil, 1973.. 64 pp.

A cornpilation of data from studieS on the status of women in various professions.
Provides an overview of the numbers of women active in the various fields and
presents some thoughts on how such data can be interpreted. Specific sections discuss
women in engineering, medicine and science. A final seetion contains a discussion of
how these data should be used to define the size of the pool of women qualified for a
particular type of position.

Women in engineering professions.
voo Rumker, R. Agricultural eerin- 51: 557-559 (October, 1970).

Discusses reasons for the relatively small number of women in the engineering
profession. Based on a questionnaire survey addressed to high school guidance coun-
selors, ,the author offers insights into the prejudice she found against -women in engi-
neering in our society. Also reports on suggestions given by the guidance counselors
aimed at making engineering careers mere attractive to women.
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Wornel in geosc ence.
Henderson, B.C. Geotimes 17: 24-25 (September, l'972).

Among. prtffessional workers in the geoscience field, the overall median salarY for
women, is less than that of men ranging ffrom a deficit of 4,800 to 5,200 dollars those
with '7he same expeiience These and other statistics are discussed in this brief
article.

'Womc1 in government.
U.S. ews and World Report 72: 62-69 (January 17,, 1972).

scribes the headway that womanpower is making in the upper rahks of the
federal government, which has'been traditionally dominated by a male hierarchy. The
article presents interviews with six woMen in top-level positions..

Women in government: Local and federal.
Kohler, V. Public einem 55: 13-14 (February, 1973).

In July, 1968, the author wrote the first part of this article, detailing her exper-
ience as an administrative intern in Tigard, Oregon. The article is updated to include
her comments on her present Work with the federal government. i

Women in government: The Burbank experience.
Roxburgh, R.E. Fitiblic_MAL27_ia er_nent 55: 10-11 (February, 1973).

The Burbank, California, city administration has made a' substantial effort, to
introduce management irnprovements during -the last several years. While women play
a minority role in filling the key city positions, they do have an important part in
overall city operations. Women are respodsible for the city-ivide competitive sports
program, labor relations negotiations and a significant part of the city'S data proces-
sing departm,ent.

Women in health care administration.
Appelbaum, A.L. Hospitals 49: 52-59 (August 16, 197)).

Progress by womenin- historically male-dominated health care..fieldS is evident,
including hospital and health administration. However, in the upper echelons of the
male-dominated hospital field, women have a long way to go in breaking down barriers.

Women in Hi her EdUcation.
Furniss, W.T. and Graham, P.A., editors. Washington, DC: American Council on Edu-
cation, 1974. 336 pp. ($10.00)

Discrimination against women in higher education exists and must be eliminated,
according to 38 leaders in education, feminism, law and government reflecting the
consensus of participants at the 55th Annual Meeting of the American C9uncil on
women professionals in higher education.

Women in industrial engineering.
Hogg, K.S. Industrial Engineelklai 6: 21-23 (September, 1974)

This article is excerpted from a paper presented at a student conference. It
answers the qUeStion, "Why aren't there more women in industrial engineering?" The
author, an industrial engineer, suggests nine ways to encourage more women to enter
her professional field.
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Women in-Litigation Practice: Success ALIA ._tLT,V orr)Lav er . .

Coles, F.S. Disseçtation, University of California, Berkeley, 1974. Ann Arbor, MI:
University MicrofilMs. Order #75-15, 137. 185 pp. ($5.00-microfilm; $11.00-xero-
graphy) ' -,

.
,

A sample of 52 women attorneys who define themselves as being engaged in liti-
gatidii practice was studi.od to examine definitions of success among the sample and to
compare thei* definitionq4-of success to-those -generally' promulgated by a stereotypic-
ally male profession. t "--

Women in male-dominated profe ions: C ntrasts in their personal and vocational
histories. .

.

Scule; B. arid Standley,,K. Journarof Vocational Behavior 4: 245-285 (April, 1974).
Women in four high-status, male-dominated professions -- architecture, law,

medicine and psychology -- are described in terms of historical, social and career
variables. The women share common antecedents of their vocational choices and
similar perceptions of their work, but the occupational groups are dissimilar on a
number of dimensions. These -contrasts may reflect differences in the sex-typed char-
acterizations of the professions even though all are male-dominated.

Women in Management.
Basil, D.C. New York, NY: Dunellen Publishing Company, 1972. 124 pp.

Report of a study to determine the specific barriers to the promotion of w'arrien
into managerial positions. The questions studied were whether barriers were the eesult
of a deep-seated prejudice by males to females .in equal or superior positions- or
whether there were logical- and technical reasons.,

Women in management.
Shan°, G. AAUW Journal 68: 21-23 (Aprity.1975)..

Discusses the milestones women are making in professional management fields.
Lists attitudes Which still-exist that tend to detract from women's abilities and oppor-
tunities for advancement. The implications of. the larger ntirnber of women in manage-
rial positipns in.b,usiness are also considered.

Women in Mana ement: Causal Ex lanations of Performance.
Deaux, K. Washington, DC: ERIC, 1974. 15 pp. 1,50 plus postage)

. This paper reports on exploratory studies to determine whether sex differences in
the attribution process are operatiVe among first-level management positions.

Women in management: How is it working out?
Wood, M.M.-SAM Advanced Manq_g_ernerrnal 41: 22-30 (Winter, 1976),

Where women are advancing both they and the men are discovering there are
fe er problems than either group expected. Working out new relationships is the most
difficult challenge; but even in this respact, anticipation appears to be worse than
actual encounter. A rapid rush of_ women into management is not predicted, but
qualified women who are willing to cdmpete are assured that men are far more ready
for this change than everyone anticipated.

Women in management -- if not, why not?
Hodgetts, R.M. and Luthans, F. Personnel Administrator 15: 3-4+ (Novemb /Decern-
ber,-, 1970).

_

Discusses legislation designed to prevent discrimination against women mana-
gers. Reports on a survey conducted during the winter of 1969-1970 among 100 rnale
executives who were recruiting at the University of Nebraska Placement Office.
Eighty-seven per-Cent of these felt that starting salaries for men and women in
managerial positions were egLia1; 1 2% believed they were lower. Sixty-one percent felt
women managers were given the same promotional opportunities as men; th{.! rest felt
women were given less than men.
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Women in anagement: Less compl ining, more training.
Munson; M.L. InclsLy1.Veek 184: 56 (February 17, 1975),

An arti`cle on how to place and train women managers in Order to facilitate their
acceptance by other male ernMoyees. The author, Manager of St. Regis Paper Com-
pany's marketing hews service, give'S" advice to . women managers based On personal
experience.

Wbmen ,r.1 management: No room in the middle.'
Mathys,,NdJ. and Staszak, F.J. Su ervisoiti _ernent 20: 10-13 (March, 1975).

Discusses reasons why so few women .arelound in middle management positionsf
including unawareness of promotional paths, lack of management programs fop, women,
without a forrnal business education and discrimination against women.

Women in management: Pattern for change,
Orth, C.D. and Jacobs, F. HarVard Business ReView 49: 139-147 (July/August, 1971).

A four-step program is described for the organization that wants to' take the ini-
tiative in employing more women managers. The, atithors -feel that the trend toward
more women in executive and supervisory positions should benefit business and that
Corporate leaders should respond positively to presSures for equal opportunity.

Women in Mona ement: Strate for Increase.
Washington, DC: Business and Professional Wornen'S Foundation, 1974. 11 pp. ($.50)

This is an excerpt from a statement to the AdvisorY Committee on the Economic
Role of Worrien, Council of Economic Advisois by Dr. Hilda Kahne. DiscusSes the
issues and presents_suggestions for improving the situation.

Women in management: Success at the firSt -level.
FrenCh, P.V.L Supervisory Management 20: 14-17 (March, 1975).

Discusses the success of five forewornen in the Semiconductor Products Division
at the Arizona Division of Motorola, Anc. The women discuss their techniques for
increasing productivity and alleviating workAr dissatisfaction on the production line.
The production matwer, the forewomen's supervisor, discusses the benefits of hiring
women for these jobs'instead of men.

Women in medicine.
Silver, C.A. Nation 220: 741-742 (June 21, 1975). ,_....._

Reviews women roles in the health professions Where women make up 7596 of the
work force. However, only 7% of practicing physicians.are women; only 2% of nurses
arnien. . Discusses the future of women in higher paid, more prestigious medical
profeions. Mentions a conference, sponsored by the feaeral government, on Wornen
in thel-Health Professions, held-June 16-18, 1975 in Washington, D.C. /

Women in Medicine: Action Plannin for the 1970s.
Center for Women in Medicine. Philadelphia, A: The Medical College of Pennsyl-
vania, 1974. 156 pp. ($3.00)

This resource booklet, first prepared as a reference for a workshop on "Women in
Medicine" was revised for wider distribution and use. The informatiOn contairlezd is of
four types: current statistical data Ad analysis of women in medicine; abstracts or
summaries of recent articles on the topic; recommendations and ideas from other
studies on women in medicine; and a Medline bibliography.
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Women in medicine: Improving [Dr spects?
Wilson, M.P. Journal of Medical E ucation 47: 303-304 (April, 1972).

' The position of women in medicine is discussed. Women today are seeking not
only .equal opportunity in education, but also more and better faculty positions. The
author expresses the concern with the forrnitable obstacles to carrying on a full ca-
reer, along with family responsibilities.

Women in medicine: Past, present and future.
Ruben, R.J. American Medical Women's Assoc ation Journal 27: 251-259 (May, 1972).

An address to pre-medical students at Barnard College, Columbia University
given on November 4 1971. Traces the history of women physicians back to ancient
times. Reports that women physicians comprise about 7% of the medical forces and
includes tables on employers, and type and hours of professional activity, comparing
female and male physicians.

Women in medicine: Some themes and variations.
Williams, P.A. Journaf of Medical Education 46: 584-591 (July, 1971).

This study explored the personal characteristics, attitudes and experiences at
various career stages of women who aspired to become doctors. The sample was 212
Radcliffe alumnae who had enrolled in medical school sometime during the past 60

years among whiCh were 203 MDs and current mediCal students and 9 medical school
dropouts.

Women in medicine: What can international cornparisons tell us?
Parrish, J.B.111FW2rliarclafil 26: 352-361 (July, 1971).

International statistics, with an emphasis on the Soviet Union, are exarnined'to
determine why. .women in countries outside the' U.S. are more highly utilized in the
professions, particularly in medicine.

Women in meteorology: A small glimpse at the large scale pattern.
Johnson, D. Weather\vise 28: 108-113 (June, 1975).

A 1972 survey indicated that out ot 9,000 persons in the field of meteorology,
there were approximately 250 wQmen. This underrepresentation, common to almost all
scientific disciplines, is due to discrimination and sexual stereotyping. The difficulties
encountered by women .meteorologists are described in this article, along with some of
the legislation and special programs designed to overcome this situation.

Women in music education.
Gray, N.J. School Musician Director and Teacher 47: 54-55 (December, 1975).,4'

This ar icle is an excerpt erf a masters thesis on "Women in Music Education."
The purpose of the thesis was to discuss the outstanding contributions çf nine .s.lected
women in various aspects of music education.

Women in physics.
Bulletin of the American Physical Soci 17: 740+ (June, 1972).

This report of the Committee on the Status of Women in physics \found that
women have faced discrimination in the profession. They are underrepresented in all:
areas of employment. The report goes on to present numerous rdcommendatiOns to aid
in overcoming' this situation. The Committee, for example, will maintain a i'oster of
women in physie-_s- and make it available to assist women in the field as well as po-
tential epployers.
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Women in physics.
Lubkin', G.B. Ptinisl.Tioda 24: 23-27 (April, 1971).

A panel discussion held at the New York American ,Physical Society focused on
the involvement of 'women in the field of physics. Seven scientists discussed the need
for more women, discriminatory practices in_the field, problems peCuliar to physics,
attitudes abroad, employment opportunities and other topics of importance to women
ia or interested in a career in physics.

Women in Political Science. Studies and re.orts of the APSA Comrnitteeon the Sta.-
tus of Women in the Profession, 1969-1971
Washington, D American Politic& Science Association, 1971. 141pp. ($2.15)

This document presents the interim, progress and final reports of the APSA;Com-
mittee and includes essays on the status of women as students and professidials
political science, and the prospects for professional advancement of women in political
science.

Women in professional training. .

Parrish, J.B. IV1ont_h_lbor Review 97: 41-43 (May, 1974).
Notes that women are entering professional training in increasing numbers both

absolutely and relative to men. Presents data on women's enrollment in professional
training as well as degrees earned between 1960 and 1972.

Women in professional training -- an update.
Parrish, J.B. Mon_Lhi Labor Review 98: .49-51 (November, 1.975).

Reports on changes in the eNollrnent of women in professional training through
1974. Considers the outlook in professional training and some of the characteristics of
men and women applicants to.professional schools.

Women in Osychiatry: Past and- present areas of concern.
Roeske, N.A. American Journal of Pmchiatry 130: 1127-1131 (October, 197-3).

Details the specific areas which the APA Task Force on Women is examining,
summarizes the findings of some of the feW retiorts in the literature and outlines the
projects the task force has undertaken. Their main focus is on special issues and
problems .of women psychiatrists.

Women in public education: Sexual discrimination in promotions.
Lyon, C.D. and Sartrio, T.N. Phi Delta Kappan 55: 120-123 (October, 1973).

Women hold 67% of all public school teaching positions, but less than 16% of the
administrative positions. The authors disfuss this situation and offer 21 recommen-
dations for policy makers to begin to eliminate sexit practices.

Women in rural sociology.
Flora, C.B. Rural Sociology 37: 454-462 (Septernber, 1972).

Analyzing membership of the :Rural Sociology Society, Rural Sociology Journal
and surveys from departments of rural sociology revealed that women are even scarcer
in this field than in sociology as a whole.

Wornen in science.
Science 168: 1124-1127 (May 29, 1970).

This is the report of a symposium and job mart held for women soentists in the
San Francisco: Ray Area. Included in the symposium were discussions On rising
unemplownent among graduates in physics, mathematics and chemistry as well as
issues of job discrimination that women must confront. Special programs 'designed to
assist women in the job market were detailed along with ,continuing education pro-
grams for women professionals, statitics for employment and salary level.
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Women in science.
Science Teacher 40: 1447 (December, 1973).

Six women in science (a physical anthropologist, physicist, professor of medicine,
AEC Chairwoman, physiologist and astronomer) reflect on their own lives, comment on
some of the most often asked questions about their careers and speak-of their per-
ceptions of the_future.

Women in science.
Simmons, J.E. Science 170: 201 (October 9, 1970).

Discussion abeut an AAAS Symposium on -Women in Science held in December,
1970. The auti-ior points out barriers that exclude women frorh careers in sciente.

Women in science: A manr&world.
Richardson, J., editor. Im 'act of Science on Socie 25: entire issue (April-Jun ,

1975).
This issue of ,Ssier_ js_e_a_n_dSacieLyt focuses, on the problem of male domination

within the sciences. -Articles by prominent women on topics ranging from women in
the workforce to women academics are inclUded. Although topics are not limited to
the American woman, several articles relate to them and their place in science.
Comparisons between women of different nationalities are also included.

Women in science and engineering: Are jobs really sexless?
National Business Woman 54: 10-11 (April, 1973).

Discusses barriers to women in science and _engineering and possible reasons for
them, such as colleges and universities that do nol accept women and evident discrim-
ination in earnings.

Women in science: Overcoming barriers to participation.
Mosaic : 8:43 (November/December, 1975).

Examines the progress women have, made within the scientific profe sions.
Although advances' have been made, the woman scientist still finds barriers in her path.

Women in science: Reshaping the stereotypes.
Pendleton, D. ScieneeNeWs 171* (March 15, 1975).

Discusses why it's difficult to keep women science students in the field. The art-
icle includes consideration cif Misconceptions which may discourage women from
entering the science field. Mentions a six-part slide-Jape..erogram designed tc: disprove
outdated stereotypes about_women scientists. fi-

Women in science: Symposium and job mart.
Goldsmith,' N.F. Science 168: 1124-1127+ (May 29, 1970).

A report' on a symposium and job mart for women in Science sponsored by the Bay
Area Chapter of Iota Sigma Pi, national honorary chemistry sock ty for women, and
the Regional Office of the Women's Bureau, U.S. Department of L bor. Held at the
University of California, Berkeley, on November 22, 1969, speaker'S,, and a panel of
scientists from industry and the universities examined the economic problems of
women scientists and gave advice to the "science_ dropout."

Women in science: Why 50 feW?
Rossi, A.S. In Toward a Sociolo y of Women. Edited by Safilios-Rothschild C. Lex-
ington, MA: Xerox College Publishing, 1972. Pp. 141,153.

This essay draws on official U.S. Census and empirical data to examine reasons
for the paucity of women scientists and the problems -women encounter in combining
marriage with a scientific profession. 1 3 3
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Women in social work.
Chafetz, J.S. Social Work 17: 12-18 (September, 1972).

Exarnine-siiie position of women in social work" and c9nsiders several relevant
issues: comparative status of male and female social workers, possible role conflicts
experienced by married female workers and the ramifications of the large number of
female workers on the profesion.

.k

-Women in space.
Cheritr 43: 4 (October, 1970).

-This is a brief article &Scribing the selection of the pioneer woman of space
flight. Russian citizen.. Mrs. Tereshkova-Nikolayeva was selected, trained and com-

,pleted a space flight, though no .women have followed her in Russia or the United
States.

Women in space.
acie_p_lg_e_st 75: 27 (F.ebruary, 1974).
Research on, twelve Air Force nurses at NASA's Ames Research Center has

determined a ,woman's body can stand the stress of outer space as well as a man's.

Women in state departments of education.
Marr, J. PF2t1;2e1,1_2<a Earl 55: 142-143 (October, 1973).

Analysis of information taken from state education directories for several years
indicates- that widespread discrimination exists. Few women hold management level
positions and most are channeled into positions which reflect traditional women's roles,
i.e., nutrition, library services, etc. These bureaucracies, the author states, simply
eflect the values of society as a whole.

Wornen.in surgery.
Nadelson, C.C. Archives of Surgery 102: 234-235 (March, 1971).

This editorial discusses the reasons for the scarcilty of women in the medical pro-
fession and especially surgery. The author feels that the profession could greatly.,
benefit from the new ideas and cognitive styles that women n-iay bring to the profes-.,

Women in the arts: An optimistfc forecast.
Dobbs, S. Art Education 28: 24-26 (November, .1975).

Discusses how art educators might boost their curriculum by emphasizing wo-
men's achievements that have previously been ignored. Also suggests that members of
the profession should seek more political leverage for women in the profession.
Includes speculation on sexism in the arts and the progress that women are gradually
making against this phenomenon.

Women in the biosciences A brief primer.
Tidball, M.E. Pja_sioyagAl 18: 31-36 (February, 1975).

Details the constraints which have- hindered or pl'esented, the "optimal parti-
cipation of women in the sciences and the full expression of their capabilities." ,Dis-
Cusses hurdles in education and the scientific professions for women. Persenal ac-
counts of discrimination against women are also included.
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Wornen.in the executive suite.
Mackenzie,. E. International Mana-lement 25: 50-54, (july, 197d)

Discusses women business executives, their'talent and 'success Reports that a
small band of 20 wOmen ,have won "stand .out" recognition froth the 1-3usiness and
Professional Women's Foundation and diseusses the careers of a few of these women.
Includes profiles of a televiSion network vice-president, the general manager of a
liquor company, a president of -a --mpany that makes auto ted conveyor systems, as
well 4s others.

7

Women in the law: The second hundred Years.
11.1,. American fiar Association Journal 57: 3291: (April, 197 1).

.The first womah was- adri-TiasTa-71:6 bar in the U.S. in 1869. Since that
women have made few gains in representation in the field of law. This article is

a report by the Professitrfar Women's Caucu.on the discrimination and barriers that
women -face if they wish to pursue a law career. Also included are recommendations
for legislation and reforms to enable more women to practice.

Women in the parks.,
QUist, K.R. Parks and Recreation 7: 901 (January, 1972).

Women, have not.previously participated in federal, state and local park manage-
-ment. Changes are now occurring, boosted by new nondiscrimination laws. The author
of this article discusses the responsibilities of a park ranger, the challenges_ of the
work and encourages the public to accept Women in-this profession.

Women in the priesthood.
Henning, C.M. Commonweal 99: 360-363 (January 11, 1974).

A discussion about the stand of the Catholic Church on the topic of women as
priests. fhe author feels that the only credible church of the future is one that is fully
representative of both sexes. Says that the time has come for women to organize
nationally, to critici.ze sharply, scold severely and demand unwaveringly that the
insti tutional church update its views on half the human race.

Women in the profession.
Public Management 57: 3-4 (July, 1975).

The International City Management Association Task Force on Women in the .

Profession studied _the issue of women in municipal management and concluded that
hey are greatly underrepresented, that there are barriers to women entering the

profession and that once they are accepted into entry-level positions, worrien encoun-
ter other barriers to advancemen t. The Task Force has responded to these findings
with a series of long- and short-term recommendations in attempt to reduce the lim-
ited opportunities presently available to women in municipal management.

Women in the professional caucuses.
Oltrnan, RM. Arherican Behavioral Scientist 15: 28 302 (February, 1,971).

The actions which profiessionai worr-Ten have taken to cope with problems of
discrimination and to advande women's unique interests are considered. A compre-
hensive survey pf the nature, functions and achieitements of the women's caucuses,
committees and commissions in the various professional associations_ is presented.
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Women in the Professions.
Epstein, L.K.,'editor Lexington, MA: Lexington Books, 1975. 142 pp.

This volume i the result of, a two-day conference on the status of women in
higher educatio a the professions held at Washington University in St. Louis in
April, 1975. Th n erence was to provide ah -orderly examination of the special
problems women face today and will face ih the future in playing an active role in
their chosen fields.

Women in the-professiOns.
Kahne; H. Journal pf Colt!_ge Illa.cement 33: 58-63 (April-May, '1973).

A look%at the status Of women in professional positions and the outlook
futur'e.

or the

Women in the professions: Career considerations and job placement techniques.
Kahne, H. Journal of'Economic Issues 3: 28-45 (Summer, 197A).

Looks at the social structure and atkitudes affecting Career ghbice and job place-
ment for women.

Women in the profess4tns, 18704970.
Blitz, R.C. Mi21.21121 97: 34-39 (May, 1974).

Article notes that while the proportion -of women in thp labor force has town
steadily for many decades, the proportion of women in professional jobs haS elined
steadily since 1930. "Professionals" include such -jobs as accountantsi chemi auth-
ors, dentists, nurses, teachers, librarians, etc.

Women in the Professions: What's All The Fuss About?
Fi e 1, L.S. and DeLamater, J., editors. .Beverly Hills, CA: Sage Publications, 1974.

An anthology of essays devoted to women in the professions. Includes such titles
as: "On the status of women," "Non-academic professional political scientists," and
"Women in professional caucuses."

Women in the pulpit.
Cowley; S.C. and Lisle, L. Newsweek 86: 70t71 October 13, 1975).

Two percent of all ministers in the U.S. are women 'and female enrollment in
sorne seminaries has jumped to more than 3096' . However,- women ministers still face
a 2,000-year-old religious -tradition of male exclusivity. This article details the
struggle by some of the women who have been ordained and the resistance they have
met from both clergy and lay people.

Women in the pulpit.
Florwitz, S. Seventeen 34: 92-93 (December, 1975).

The clergy, exclusively male, is being increasingly challenged to explain why
God's Words can only be ministered by men. This article describes sewral women who .
have entered the Clergy (a rabbi, a Roman Catholit canon) and 4irsc,Z.Jss Their problems
and views in the struggle to be accepted by the church.

Women in the World.
U.S. Department of State, Bureau of Public Affairs. Washington, DC: II:S. State
Department. Free to professionals.

This publication discusses won- n's role in foreign policy and interna ional rela-
tions.
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Women in To J s: Four Studies in Achievement.
Walters, P., et al. Atlantic Hig ands, NJ: Humanities' Press, Inc., 1971. ($13.25)

This volume presents four' studies on women's prOpects in higher professional and
managerial work and related aspects of family life. The occupations chosen for special
study were selected because not much information is available on prospects in these
professions which are: the independent professional, ,head of a business or freelance
writer; the individual in a policy making position in a large company; and the
professional employee below policy making level.

Women in vocational education.
American Vocational Journal 49: entire issue November, 1974)-

This ISSue is devoted to opportuniAies fur professional women iii vocatiol 1 edu-
cation.

Women lawyers in-Rhode Island.
Pfeiffer, S.D. American Bar Association Journal 61: 740+ (June, 1975).

Women lawyers in Rhode Island Were questioned concerning their professional
experience. Results show that they have made measurable progress in recent years,
and that women attorneys do not fit the stereotype legatroles.

Women_ awyers: Supplementary Data to the 1971 Lawyer Statistical Report.
Grossbla , M. and Sikes, B. Chicago, IL: American Bar Foundation, 1971.

Contains both national and state data on the distribution of lawyers by city size
and sex in 1970. Alr includes data by states on the distribution of women lawyers in
the following areas! the private sector, both priyate practice and private employment;
and in the government sector, both in the executive and legislative branches and the
judicial branch.

Women Leaders iii National Guidance and Cowl ii iattuli. Soule Implic,ailuils
of Their Backgrounds and_LeadershV Roles.
Johnson, 3.1.. Dissertation, University of Wyoming, 197,2. Ann Ai Ml. I inivei say
Microfilms. Order 1172-32, 789. ($).00 microf .$11.00-xeroaaphy)

The 'study was designed to analyze personal and prorfessional dat,A
Women presidents of the American Personnel and cooidance Association, it, pre&
sors and the eight andiate diVisiOns of the APt.;A

WOIllei Iegltila WIS: A paradox of power
Prindle, I. Empre .:itaie Report 2: 3=7 Clano,o y-Feti,k1A1 y I

A loOk d t I 0 WO1I1CF1 in OW NeW k State Legrslatu,C.

Women Managers.
11.5. Denartmen t at 1-tlir wo6,c,cs hirir k_4(1, f., 1,7A

f i r, 1972. 6
Provides statistical data on women in m4nagc,i,n iV iuding SaL y
n, major occupations and LILOU data.

Women managers adjust b.-_,.sucCeSS.
Star, J. International Management 26: 44 (June, 19.

Discusses a study of 25 women exeCutives to deter wine whether a pattern of
individual and career grow th IS CV !dent. The suryeyoi feels theic is and that col npoll-
ieS can help dqyelop their female executive pott--Intial more lully by becoming aware of
this pat



Women,m- nagers for small business enterprises a mutual opportunity.
lacobs, F. and Orth, C.D., Ill. Journal of Small Business Mana ement 1-3 January,
1973).

Reports that ,nanagement level jobs for women in small businesses are more
available today, than ever before. Differentiates between socially oriented women
whose priorities extend to their home life and outside interests (type one) and achieve-
ment oriened_ women (type two). Suggests ways in which small businesses can utilize
type two wOmen successfully.

Women mu,Sicians of fer advice.
Phillips, K. Musical lournal 32: 18-19 (March, 19/4).

This article points out many of the problems that women inusik=ians
front in pursuit of their career. Selected women present their viewpoints about the
individual handling of problems involved in employment, artistic growth and career
success. Women musicians comment on these and other issues facing women wishing
to,enter the field of music. itt

Women on the boar&
Time 100: 85 (Octobe lb, 19/2).

.In 1972 General Motors named its first woi ildit to the Board of Directors --
therine, [-!, Cleary. She is among a select but growing nuiriber of women being in=

vited onto the boards of the Nation':, corporations. :Presents a sampling of thoughts by
women directors on the Hind of corporate contributions they Can make.

the women on the hustirigs.
Time 96: 11 (August 17, 1970).

DisLusses the 1970 mak,.
num ber has slipped ft oni 19 a
encounter ale examined.

p1,,t1116 tiint LI,c
ao.-- ago tp k un I, 11 1.1 19/0 tfibsr..0,1(

Women patient but pessollisti.
Llectrft al World 177: 26-27 (Mar, it 1, 19,-2),

Reports on the 1601 Annual hie( tii
low k ten 1111,7tquestions Jr panelists that bespoi.e. undeit..urr.._,Tit ut

Although tour utility vu. jim osider its "paid Homage" to thc levolu=
tion," they had to admit that utility ornpanies appoint few, it any, women r,_) be offi-
cers and that theie are rio women or, the siatt of the FIN tr Lilo( gy, A,ui lotion, one

the sponsors of the cord er:en,

uFtiCri plu tmma&
:Journal of the Arncl n ail
197A-

lark,I 1 4,0 k:11,1),_ I

THP3 isstic2.! dcoIS, with many WI I c CHI 01 Vek.,,,,C11 pli,k1 II 111111k,4

tiOn, pint Ike pat,tetn, a eptance by the publp ojet. Lions 10( Wu !Uhl, c, and what
is like to be a female professional pharmacist.

Women physicians.
Kaplan, 1-1:1. The New .Phystcian 20: r0 19 9/IL

IZesults of an attitudinal survey of Au t ii Illedi( al seho,11- -II
medical students and residents and the proyl!,lons wade by ale Y. 1 I. `-1 for pregnancy
leaves or for the care of small children.
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.1/omen physicians on U.S. medical school faculties.
,Jolly, H.P. and Larson, T.A. Journal of Medical Education 50: 825-828 (August, 1975).

An analysiS of percentages of women in faculty positions in schools of medicine.
) Statistical data show that women more frequently occupy part-time faculty positions
at the rank of instructor rather than the regular academic rank of assistant professor,
associate professor and professor.

Women .physicians: The more effective recruitment and uti ization of their talents and
the resistance to it -- the final conclusions of a seven-year study.
Kaplan, H.1. The Woman Physician 25: 561-570 (September, 1970).

This is a report of a survey of the attitude of Americ7 medical schools towards
women medical students and residents, and of the provisions made' by the schools for
pregnancy leayes, or for the care of small children. The author maintains that
prejudice against women on the part 3f, medical educators has resulted in the under-
utilization of women in the professiEn in the U.S. (9%) as opposed to 24% in England
and 65% in the Soviet Union. ,

Women physicsts speak up
Chemistry 44: 4 (June, 1971).

A six-paragraph summary of an American Physical Society panel decision held.
The topic was discrimination against women physicists. Several women state their
opinions.

Women poets: Malign neglect?
Cotter, J.F. America 128: 140-14Z (FebTuary 17, 1973).

Discusses the problems that women poets have in winning i:ecognition, pointing
out that most anthologies are compiled by men who have cornered the market for
themselves. Examines prominent ,dprrien poets ri this Lentta y and what they arc doi lig
to compel attention,

Women preachers the fight [ages
1.J.S". News and World Report /8: 30 (lune 16, 1)7))

The issues involved in the at mipts of wome,i
Jti1cd. PI esslil C Is mounting on both sides as W0111,11
in the pulpit and as many clerjsy and laymen who oppose w
their resistances to the movement

ti L., 1,1
kip their di t)i cquLdity
incm's oidination on ganize

Women pt tests.
Commonweal lot, 9v-100

A discussion of the movement Gy the Episi,,,p4i rdinatiori
of women. The article pOirits oUt that the Catholic hurch (mist t ace up tO hangcs inn
society and allow women a plak c in the ChurcL

The women priests.
Time 104: 72 (August 26, 1974).

Describes the meeting of the U.S, Episcopal Church m ollowing the ordin=
ation of 11 women as priests. The House of Pashops declared the ordination in-valid
and initi ted charges against the bishops who ordairied them.

men priests: Does Philadelphia have a messagr
welly, DM. coinmonWea1 102: 206=210 (June 20, 1975).

Discusses the. at titude of the Episcopal Church toward the ordination (r1 women
and wha( has happened since the Episcopal HOUSO of Kish-lops declared the ordination of
It women invalid in July, 1974.



Wo en priests: Today's theology and yesterday's sociology.
Stu lrnueller, C. America 131: 5-387 (December 14, 1974),

Discusses the Biblical treatment of the female sex, pointing out that women have
alw ys exercised an ,active role in the sacred ministry, both in the Old and New
Tes aments. Feels that times have changed sociologically and that women in the
prie -thood can be justified.

Women psychiatrists in the United States.
Scher, M. American Journal of Psychiatry 130: 1118- 1122' (October, 1973).

The author presents data about the number of women in medicine along with
their motivations for entering this profession. She also provides recent data about
women in psychiatry: their number, areas of specialization, work settings, etc. Some
of the myths that have been perpetuated about the woman physician-psychiatrist are
also analyzed.

Women scientists in a male-dominated land: Antarctica.
Frazier, K. Science.News 105: 110 (February =16, 1974).

An article on women scientists working Antarctica during the 1973-1974 sum-
rner months as part of the U.S. research program. Includes information on the history
of women working in Antarctica.

Women scientists in microbiology.
E.M. Bioscience 23: 539-543 (September, 1973).

Microbiology is a field which haS offered certain opportunities and has had sig-
nificant input from women. This article cornpares'the.op'portunities in the field -(past
and present) and concludes that the number of women receiving doctorates has in-
creased since 1920, but women continue to be underrepresented in high-level profes-
sional positions.

Women seek equal chances in business.
Commerce 1 oday 2: 4-7 (July 10, 1972).

The first National COnterenCe On Business Opportunities tor Women attracted
hundreds of worrien who carne to air their successes and failui es as businesswomen.
They identified and discussed many of the barriers to women seeking to enter business
and discussed ways to overcOine these barriers.

Women &I managers: A silent majority speaks oUt_
.Keely, CC., Jr. Federal Home Loan Bank Board Journal 3: 1=8 (July, 19/2).

An article about women who manage savings and loan associatiions. Ihem e am e

,
130 women savings and loan managers in the U.S., making up about 3% of federally-
insured savings and loans. Includes discussion of several of their work histories, the
advantages and disadvantages of their sex and comments on their overall impact on the
industry.

=

Women sports officials.
Philipps, J.A. and Schurr, E.L. JoUrnal _of Health, Physical Education and Recreation
42: 71-72.(November, 1971).

Reports on a study of personality characteristics of women sports officials. The
authors attempt to explode' the myth that skilled sports officials possess personality
characteristics that set them apart from others. DISCUSSeS the training ot student
officials and ways to develop women sports of ficials.
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Women student personnel adMinistrators: The past and future.
Whitney, M.E. Journal of College Student Personnel 12: 7-10 (January, 1971):

The problem of what to do with the woman student personnel administrator when
reorganization of the student personnel program occurs on college campuses is dis-
cussed in this article.

Women take on challenges of management.
Institutions/Volume Feediag Magazine 78: 27 (February 15, 1976).

Sandy Gale.r.Pall, a food systems manager, outlines 11 ways that women can over-
come the traditional obje- ions to women in business. Other members of the food
service industry comment o women's role in management.

Women, their role and status in educational R&D.
Educational Researcher 4: entire issue (October, 1975).

This 'special issue is devoted to the role and slatus. of- women in educational re-
search and development, as reported in the Final Report of the AERA (American
Educational Research Association) ComMittee on Women. Topics discussed include
opportunities and rewards for women in the field, salary differences between men and
women performing the same job and recommendations by the AERA Committee on
Women to equalize the situation.

Women wave makers.,
Time 97: 45 (May 24, 1971).

Describes three women journalists and the stir they created in seeking stories in
politics, courtrooms and White House society.

Women who made it offer insights (some unintended) into their problems.
Cunningham, R:M., Jr. College and University Business 48: 56=61 (February, 1970). ,

Interviews with professional women point out that a majok obstacle to full ac=
ceptarke of women as professionals is male chauvinism among females as well. This
article deals with a professor of electrical engineering, a flight instructor, a college
placement director and other females in traditiOnally male occupations.

Women Who Make Movies
Smith, S. New York, NY: Hopkinson and Blake, 19/5. 307 pp. ($9.95)

Attempts to provide a history of women filmmakers and then to identify women
filmmakers in the U.S. Also provides a directory and some biographies of women inde-
pendents. The author suggests that the directory is useful in assembling production
crews.

Women widen job righ
Monthly Labor Review 97: 87- (August, 1974).

Report about three major corporations who have announced new opportunities for
women to become executives or managers -- American Telephone and Telegraph Com-
pany, Bank of America, and B.F. Goodrich. These actions resulted from, or were in
line with, government efforts to expand opportunities for women.

Women, wives, film-makers.
Richardson, B., editor. Film Quarterly 25: 34=40 (Fall, 1971).

This is an interview with Gumior Nelson and Dorothy Wiley, two women film7
makers who have become well known for their work. They discuss their Careers a's
women in a male-dominated occupation.
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Women, women everywhere, but not a manager in sight.
Feilke, M.F. Iron Age 206: 63-65 (August 27, 1970).

This article states that women will be more sought af ter for rrnddle management
positions as talent gets scarcer by the mid-1970s. Describes a manpower development
and training program at Honeywell's Industrial Division (Ft. Washington, PA) that has
been effective in identifying potential female talent and training them to be successful
managers.

Wornen's contributions to management thought.
ad, B.A. Business Horizons 17: 32-36 (February, 1974)-

Management as a career choice has been virtually closed to women. Now the
15 opening to them and this article recognizes the contributions women have made

o'er the years in the field of management.

Women's (Juide to Management Positions.
Rogalin, W.C. and Pell, A.R. New York, N\ iuui and 3,Jhus ter, inc., iv!). 149 pp.
($2.45)

The main objective of this book is LO h lp w_imen iealize their amb lions tor
high-status and high-paying management positions. Includes a self-evaluation tool,
guidelines to show the currently employed woman how to evaluate he.r chances of ad-
vancement and how to re-enter the work force atter raising a family.

WOmen's job market: A paradox ot sorts.
Strank, M.E. MBA 7: 11 (March, 1973).

This is a report on the current job iiirket situation tot wuuicii MbAs. In compil-
ing the report the author talked to women MBA students, (. or porate reci inters and
business school placement of f leers,

Wurneris lib id physies.
Ancker-Johnson, B. Physics Tedchei lu. 499 )U/ (Deeemoe, ,

, ,Five percent of all women scientists are in physicsi only _ 1 en
wornen. They find it move difficult to obtain employment except in education.
Women's salaries are oilly 75% of those oi men. The least discritninaiion oceurs ill
govertuntlit spon3ored jobs, the most in rnanager,,ont positiom, Women have inally
barriers to Lonfront iii pui suit ot a Lai uet iii physiLs, as the authoi illustratos.

wonien's rLieJliur
Time 104: 60 (August I

Discusses the "unlawful ,

Church's resistance to admittin6 wail re,t ttu. iesthoud All the 11,en LA:Aced is

pension as deacons tor par tir_Apating in

Women's work: t onsulting
Business Week 2291: 54 (August 4, 197,).

More management consulting firnis ale 11011 Lii lb omen befo
a ipartly to fill af firmative action quotas. Ihis sAort art ie discusses few such r t15

and the women they employ.

Work iirotivcs female exeeutives.
Herrick, J.S. Public Personnel_Manmement 2: 380 (epteni iber/Uc -oh(= 19/ _i),

This is a report of two studies; conducted with populations of public service
executives to determine the motives of women executives. The results indicate that
male and female executives appear to perceive little difference in the Unportanee of
their needs and there are few differences in their satisfactions. The study questions
why anyone should be surprised when a female beeorves a successful executive.
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Working in the presence of the past: Jobs in historic preservation.
Calvert, C. Mademoiselle SI: 139+ (September, 197)).

Discusses growth of jobs in the field of historic preservation. Stresses that a
previously volunteer field is now, generating paid positions in a variety of specialties,
such as architecture, city planning, real esta'te law and history. Includes discusskon of
such jobs py women who have been hired to fill them. A case study of a member of an.
all-woman architecture of flce at the National Park Service's Independence Park in
Philadelphia is provided.

`i es, Virginia, there are women c_omposeis cind t Oud
Handly, D. Ms 3: 19 (August, 1974),

A four-paragraph article on ViLtoria Bond, coinposet aiku LundueLui al Ne
York's Juilliard School of Music and hei iesedrch lino the wolks ot women eomposers
dating from the 16th century.

Young women in engineciing.
Kaufman, H.G. New Engineer 4: 31-36 (Februa'p,,1197)).

This study shows that 10 years after 'entering co 11..ege, women eliginei aic doing
as well dS Or better than their male classmates with r gdrd to salary, company
advancement and professional standing.

Young women's (auide to aii Academic Lareer.

Farnsworth; M.W. New York, NY: Richards'Ro&en 1-ress,h1L., 112 pp. ($4.8U)
Written to satist y the author's urge,to inform all women gradudtes of the perils

and rewards of an academic career. Discusses graduate student lite and the problems
Ifl gelllfig ,--Arld remaining in academic
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Resour6es for Additi n I Information

Bibliography on Women With Special Em hasis on Their Roles in Science and Soc___

Davis, A.B. Science History Publications, 156 5th Avenue, New York, NY 10010. 1974.

50 pp.
This bibliography is comprised ot selected books and articles from The Libr
ress Cata_limulative List. of Works for the years 1950 to Marc 1973.

Entries are arranged alphabetically by author with no indexes. Some entries deal with
women's employment in non-traditional occupations.

Career Counseling: New Persiectives for Women and Larls, A Selected Annotated

Business and Professional Women's Foundation, 2012 Massachusetts Avenue, N.W.,
Washington, DC 20036. 202/293-1200. 1972. 44 pp. ($.50)

Ebbliography is divided into two sections: research material on counseling and
occupational choices; and careers, where they can be found and hovki to go about get-
ting jobs.

Career Options Series tor_der Women.
Public Interest Public Relations, Inc., 50 West 57th Street, Mite 1200, New York, NY
10019. 212/245-7222.

Series of career information booklets enabling young women to consider fields
which at the managerial and professional levels haye been traditionally male-
dominated. These fields are accounting, banking, engineering, finance, government
and politics, industrial management, insurance, retail management, restaurant man-
agement and sales. Booklets cover the spectrum of positions within career f ields,
educational preparation, and the-employment outlook during the next decade.

The Chan ole of Women in America A Selecd Annotated Bibliogra_ptly of
-Reference_Sources.
Schlacter, G. and Belli, D. Council of Planning Librarians, P.O. Box 229, Monticello, IL
61856. 217/762-3831. 1975. 33 pp. ($3.50)

This bibliography was prepared to assist the researcher interested in th_ changing
social, educational, psychological, political, economic, or historic aspects of women's
role in ,American society.

Continuin-7 Education Pro rams and Services for Women.
Government Printing Office, Superintendent of Documents, Washington, DC 20402.
202/7831-3238. 1974. 167 pp, ($1.55)

Lists programs designed by educational institutions and related organizations, for
adult women seeking educational opportunities adapted to their needs and interests.
Includes an alphabetical list of colleges; a list of miscellaneous organizations; a guide
to selected features of programs and services reported; and a resume of federal funds

for continuing education programs.



Employment -- Women -- A Personnel Biblio a hy.
U.S. Civil Service Commission, 1900 E Street, N.W., Washington, DC 20006. 202/655-
4000. 1973. 41 pp.

Contains excerpts from Personnel Bibliography 49 (1970) which covers material
received in the U.S. Civil Service, Commission Library during 1971 and 1972. A section
on executive, managerial and professional opportunities is especially relevant.

A Guide to Sources of Data on Women and Women Workers for the Uni ed States and
for Re ions, States, and Local Areas._ _
U.S. Department of Labor, Women's Bureau. Government Printing Office, Super-
intendent of Documents, Washington, DC 20402. 202/7_83-3238. 1972. Free.

Provides a listing of sources of statistical data relating to women and women
workers. Materials are available through the Government Printing Office.

Marlpower Research and Developrnent Projects Sponsored by the Manpower Adminis-
tration.
U.S. Department of Labor, Manpower AdrninistraIion. Government Printing Office,
Superintendent of Documents, Washington, DC 20402. 202/783-3238. 1970-1976.

This is an annual report providing general project descriptions, contract and
grant numbers, and names of organizations and researchers for R & D projects under
Manpower Administration contracts and grants.

NVGA raply_iof Current Career Information.
Freitag, A.3., editor. American Personnel and Guidance Association, 1607 New Hamp-
shire Avenue, N.W., Washington, DC 20009. 202/483-4633. 1973. 129 pp. ($2.00)

This career information bibliography lists and evaluates 2,300 books and pamph-
lets, describes and evaluates occupational films, and has a special section .or career=
related informatiorl.

OcLupatIonal Literature; An Annotated Biulioaphy
Forrester; G. H.W. Wilson Company, 950 University. Aviue, bt .J10, 10452.
212/588-8400. 1971. 619 pp. ($15.00)

Bibliography prepared to assist in acquainting youth with sources of infoimation
about occupations. Contains about 6,000 selected references on available 'Occupational
literature.

Publications of the Women's Bureau, 1974.
U.S. Department of La or, Women's Bureau. Washington, DC 20210. 1974. Free. .

Contains over 75 listings of excellent resource material available from the
Women's Bureau. ManY items are free.

Selected Annotated Biblio ra-hy_on Women at Work.
A.T., Farmer, H.S. and Backer, T.ET Human Interaction Research institute,

1,0889 .Wilshire Boulevard, Los Angeles, CA 90024. 213/879-1373. 1975. 102pp.
:-Contains 240 annotations of books, journal articles and miscellaneous reports

from the recent literature concerning women's studies and career guidance for women
and girls. Labor market participation and psychological variables impacting on wo=
men's career choice are included.
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Sex Roles, A Research.Biblio
Government Printing Office, Superintendent of Documents, Washington, DC 20402.
202/783-3238. 1975. 362 pp. ($3.30)

A bibliography for researchers, scientists and students conducting invest gations
into the influence of sex roles on individual behavior and societal institutions. Biblio-
graphy is organized by subjects and covers literature on an international level. Entries
are an-notated and subjects covered include sex differences, development of sex dif-
ferences and sex roles, specialized sex roles in institutional settings, and dross-cultural
overviews of the status of the sexes.

The Sophia Smith Collection.
Women's History Archive, Smith College, Nur uiiiptor1, MA 010o0,

The Sophia Smith Collection includes materials about women in a wide range of
employment situations. A manuscript catalogue for the Collection is available for
$3.00.

A 'Starter File on f-ree Occu ational Literature. a

Eisen, I. and Goodman, L.H. B'Nai B'Rith Vocational Service 1640 Rhode Island Ave-
nue, Washington, DC 20036. 2021393-5284. 1970. 29 pp.

A listing, by occupation, of free occupational materials. Over Inn ()Lc_ npioi
are listed by number, with a reference index given.

Status of .Women in Higher Education 1963-1973. A Selective Bibliography.
Harmon, L.A. lowa State University, Photoduplication Center, Ames, lA 50010.
515/294-4111. 1972. 149 pp. ($3.50)

This selected annotated bibliography surveys the literature conceriaug woukun
and their status in higher education. Women in higher education in this bibliography
refers to women faculty and staff members, administrators, librarians and students,
excluding only those women in non-acadernic positions.

Linton
P. O. Box 462, Berkeley, CA 94701 .00 per year.

This is a bi-rnonthly newspaper which foLUSCS On wuHnCnn in

[Tient.
union move-

Womanhood Media: Current Resources About Women.
W1=1-eler, `lcarecrow Press, Inc., P.O. Box 656, Motu( hen, NJ 08840. 19/2.

PP. ($8.50)
Combination of source material and information relating to the contemporary

Woman's Movement. An annotated bibliography of more than 3,50 in-print books is
'broad in scope and contains both liberating and sexis't materials. Audiovisual aids and
a directory of sources are also included.
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Womanhood Media Supplement: Additional Current Resources About Women.
Wheeler, H.R. Scarecrow Press, Inc., P.O. Box 656, Metuchen, NJ 08840. 1975. 4

pp. ($15.00)
This is a supplement to the'bibliographic and directory portions of Womanhood

Media 'and brings the basic, annotated collection of books to 826 titles and lists more
than 1,000 additional audiovisuals with annotations and purchase/borrowing informa-
tion. A directory of 1,500 additional sources has been included.

Women: A Bib lio ra_ la_iRci)1_1-'eriodical Articles.
J.T. Sacramento City College, Sacramento, CA. 916/449-7011. 1973.

A list of rnor than 300 articles on women published in nearly 70 periodicals
between January I nd December 31, 1972. There is a category on the working world.

Women: A Bibliclgraphy of Their Education and Careers.
Astin, H.S., Suniewick, N. and Dweck, S. Behavioral Publications, Inc. , 72 Fifth Ave-
nue, New York, NY 10011. 212/243-6000. 1971. 243 pp. -(55.9))

Contains abstracts of the research literature concerning the educational and
occupational status of women. References are classified according to seven topics:
determinants of career choice; marital and familial status of working women; women
in the world of work; developmental studies on sex roles, identification and socializa-
tion; history and economics of women at work; commentaries and policy papers; and
women's continuing education.

Women: A Selected Annotated Bibliography on Their EVal ppportunity and Employ-..
ment.
Foreman, J.T. Louisiana State University, College of Business Administi anon, Bator
Rouge, LA 70803, Attn: Marian Lawrence. 1973. 20 pp. ($2.25)

Only four pages of this bibliography are annotated with the remainder of the bib-
liographic listings arranged by media: books, government publications, periodicals and
miscellaneous publications. There are no introductory sections or indexes

Women and Mciitl _Health, Selet_ted Annotated Ref cnCi:_s, 1/071973-
Government Printing Office, Superintendent of 'Documents, Washingtoii, i.i 204uz.
202/783-3238. 1974. 247 pp. (52.45)

This bibliography is designed to pi ovide inlum niatiori uii the social, eeoitomic, and
psychological pressures on women and to show the diver ity of, or laLk of, expert
opinion on female psychological and socio-cultural processes. Intended to serve as a
background and reference ,.;ource for mental health professionals and paraprofessionals,
behavioral scientists and community action groups,

Wi.Ane_ii _and Work.
U.S. Department of Labor, Women's Fqtreau. Ciovernment -l'miflting Of fi cc Superir en-
dent of Documents, Washington, DC 20402. 202/783-3238.

This is a monthly publication from the Department )f Labor providing informa-
tion on women in the work force.

/1 I
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Women and Work: A selected anno ated bibliography.
Jacobs. J.E. Educational Horizons 53: 142-244:(Spring, 1975).

This bibliography includes citations for books and articles relating to the general
category of women and work. Materials included are only the most accessible ones
according to the author.

Women at Work: A Counselor's Sourcebook.
Backer, I.E. andr Farmer, H. Human lnterac ion Research Institute, 10889 Wilshire
Boulevard, Los Angeles, CA 90024. 213/879-1373. 1975. 150 pp.

This sourcebook for counselors is meant to be used in conjunction with currently
available texts in career guidance. Includes facts about women at work in the 1970's
(in the crafts and professions), the role of the counselor, and where to get more
information.

men at Work: An Annotated Biblio aphy.
Bickner M.L. Manpower Research Center, Institute of 1ndustril Relations, University
of California, Los Angeles, CA 90024. 213/746-2651. 1974. 25O pp. ($6.00)

This bibliography presents information on women in the work force in eight
categories: general; historical development; education and training; working women;
occupations; special groups of women; public policy; and other bibliographies. The,
time-span covered is 1960-1973.

Women Exec ives: A Selected Annotated Bibliop
Business and Professional Women's Fotindation, 2012 Massachusetts Avenue, N. W.,
Washington, OC 20036. 202/293-1200. 1970. 26 pp. ($.50)

Bibliography of books, pamphlets, reports, theses, articles and microfilm relating
to women executives. All materials are in the reference collection of the Business and
Professional_ Women's Foundation Library.

An Annotated _BibliographLand Guide to Sou--ces of lnforma-
lion.
Johnson, C.R. Council of Planning Librar ans, P.O. Box 229, Monticello, IL 61856.
217/762-3831. 1974. 25 pp. ($2.50)

Women have always represented a small percentage of the number of practicing
architects in the U.S., Great Britain and Canada. The first part of this bibliography
brings together writings on opportunities for women, achievements, results of studies
and surveys, and writings on worhen in careers closely related to architecture. Part II
gives information on organizations and associations of women in architecture ,and
selected fields. Part III consists of statistical sources available to compare the 'status
of women in the professions over a period of time.

Worrienif?Ii15-ta- h On Their Progress
Roysdoh, C. Council of Planning Librarians, P.O. Box 229, Monticello, IL 61856.
217/762-3831. 1975. 22 pp. ($2.00) ,}

This compilation focuses exclusively on women in engineering for the purpose of
aiding those interested in tracing or predicting the progress of women in a traditional
Male field. Entries are organized under 10 subjects.
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omen in Public Office: A Bio a hical Direc or and.Statistical Handbook.
enter for the American Woman and Politic R.R. Bowker Company, 1180 Avenue of

i\he Americas, New York, NY 10036. 212/764-5100. 1976. ($19.95)
A major reference book containing statis'tical data and information on wo in

holding public offices throughout the United States.

en in Science and Technolo y: Careers for Today and Tomorrow.
AM rican College Testirg Program. 2201 North Dodge Street, P.O. Box 168, Iowa

Y, IA. Individual copies $1.50 or bulk purchases at discount.
This booklet is designed to stimulate interest in scientific and technical,careers

'among high school and college women.

Women in science and the tethnical fields! Some further source ,material.
Im_pact of Science on Society 25: 169-170 (April, 1975)-

A bibliography of articles and books about women in the scientific and tec nical
professions.

omen in the Work Force: Develornent arid Field Testini of Curriculum Materials.
Vetter, L. and Sethney, B.J. Center fo r Vocational and Tedlnical Education, Ohio
State University, 1960 Kenny Road, Columba.; OH 43210. 61474786-3655. 1972. 66
pp. ($4.25)

This report describes a package of curriculum materials designed to aid girls in
considering future alternatives for their participation in the labor force.

Women in the World_of Work -- A Bibliog of ERIC Documents. .

Schroeder, P.E., compiler. ERIC Clearinghouse on Vocational and Technical Educa-
tion, The Ohio State University, 1960 Kenny Road, Columbus, OH -43210. August,
1973. 27 pp.

Bibliography' which inc4udes written material relating to women and the work
force publish0 in 1970, 1971 and 1972. The entr- are in the ERIC format and
include a description of content.

Women _in Vocational .Fducation (Pro ect [Vaseline Supplemental Report).
Steele, M. Northern Arizona pniversity, 6502 North 35th Avenue, Phoenix AZ 85017.
1975. 193 pp.

Research report which reviews the current,status of women in vocational educa-
Purpose was tr_ determine 1 there is a cause-ef fect relationship between school

Women's e and Continuin ducation: An AnnotatedBibli
_

References`-' Re-_a ed A usWomen's es.
Westervelt, E.M., et al. College Entrance Examination Board, 888 7th Avenue, New
YOrk, NY 10019. 2-F27582,6210. 1971. 67 pp

Material directly pertaining to woMeti's .higher and continuing education is
emphasized in this briefly annotated bibliography of monographs, government
documents, artOes, anthologies and proceedings ,recently published; Citations to
mate-vials on women's status, social and cultural roles, psychology and employMent are
also ialuded..
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Womeu-ork.
ublished y-by Wider Opportunities for Women, 1649 K Street, N.W., Wash-

on, DC 0 202/638-4868. Subscription rates:- indiyidual-$5.00; group-$15.00.
-Magazi _which deals with all aspects of women in the work force including fre-

about women in non-traditional occupations:
a
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Sources f

AAUP Bulletin
Arnerlcaiiclatlon of Uni-

versity Professors
One Dupont Circle
Waihington, DC 20036
202/466-8050

A AUW_Journal
American Association of Uni-

versity Women
2401 Virginia Avenue, N.W.
Washington, Dc 20037
20?/785-7700

. Abt Publications
Wheeler Street
Cambridge, MA 02138
617/492-7100

Accountant
Gee &C7Wipany, L td.
151 Strand
London )1/CIR.1J3, England

Aerospace
Aerospace Industries Associa-

tion of America.
1725 De Sales Street, N.W.
Washington, DC 20036
202/452-7300 ,

t'a -
A ricultural Education
Agricultural Educat on Magazine,

Inc.
Box 14343
CotUnibus, 01-1 43214
No listing

Agricutt±al Engineering
American Society of Agricul-

tural Engineers
Box 229
St. Joseph, MI 49085
616/429-0300

AIA Journal
American Institute of Architects
1735 New York Avenue, N.w./.
Washington, BC -20006
202/785-7300 ,

Materials'

146

-

Air Condltionin and
Re n erattion News

_Business News Rubl shing Company
Box 6000
Birrningharn, MI 48012
313/642-3600

Air Lin
Air Line Pilots Association
International AFL-C10
1625 Massachusetts Avenue,
Washington, DC 20436
202/797-4600

Pil

America
America Press
106 West 56th Street
New Yark, NY. 10019
212/581-4640-

American Arch
Society of Amer can Arch
The National Archives
Washington, DC 2040
202/655-4000

American Artist
Piir1a7ations Inc.

15,15 Broadway
New York, NY 10036
212/764-7300

, American Association for the
Advancement of Science

1776 Massachusetts Avenue, N.W.
Washington, DC 20036
202/467-4400

American Association of School'
Administrators

18 01 North Moore Street
Arlington, VA 22209
7031 523-0700'

American Bar :_cLcixr-i Journal
American Bar Association
11 53 East 60th Street

C31h7lic9a4g7o-,411- 01060637

American Bar Foundation
11 55 East 60th Street
Chicago, IL 60637
11 7/947-40rp



f7

American Behavioral Scieli
ePub Ca 10113, Inc.

American-Council ad:Educatian
Dupoqt Circle

Washington, DC 20036
202/833-4700 7

American Dru
Hearst Gorporat on
g24 West 57th Street
New y4rk, N'Y 10019
212/262-8783

American D
1nterna tono

44 East 23rd Street
New Nark, WY 10010
212/687-1 533

Arne ican Economic Revi
American Economic Association
Suite 81 2, Oxfor.d House
1313 21st Avenue, South
Nashville, TN 37212
613/322-259i

Amer ican Education .

400 Maryland Avenue, S.W.
Washington, DC 20202
202/245-8707

Amer ican Federation' ist
AEL!cp
315 16th Street, N.W-
Washington, DC 20006
202/6 37-5000

Arrt =rican Gas Association
hf

American Gas Association
511 Wilson Boulevard

Arlington, VA 22209
703/524-2600

American Home
Rmerican Horne Publishing

Company, Inc.
6.41 Lexington Avenue
New Ythrk, NY 10022
212/644-0300

American journal o
chiatrv

Amen Can Orthopsychiatric
Asseciation

I 77 1 Broadway
New Yor k, NY 10019
2121586- 1690

/\rnorjcarr Journal of Ps chiat
Aini.ricon Psychiatr ic oci-

tion
I 700 I 8th Strei,t, N.W,
Washington. DC 20 009
202/232- 7878
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American Journal of Ps choanal-
ysi*

APS -PUblications
150 Fif th Avenue
New York, NY 10011
212/ 58 1-2530

American Journal of Sociolo_
I nlver5lty o C Ica
3801 South Ellis Avenue
Chicago, IL 60637
31 2/733-3344

Armerican Labor News
Frank 3. Mo er
3950 West 6th Street, Suite -15
Los Angeles, CA 90020
No listing

American Machinist
See McGraw-Hi Inc.

American Management Assooia.
tion, Inc.

133 West 50th Street
New York, NY 10020
212/5864100

American Medical
ciation

1740 Broadway
New York, NY 10019
21.2/5136-8683

n's Asso-

American Medical Women' Ps
ciation Journal

See American Medical Women's
Association /-

American Music Teacher
fTsic Teahcrs NTi1 Associ a-
t1on /

408 Carew Tower
Cincinnati., OH 4520 2
513/4 21-1420

American Pb-litical Science- AS5a-
ciation

1527 New Hampshire Avenue, N.W .

Washington, DC 20036
202/483-2512

American Psrchologist
Am erican+sychological Associa-

tion
1 200 17th Street, N.W.
Washington, DC 20036
2021833-7600

American Sociological Associatt n
172; N Street, N.W.
Washington, DC 20036
202/833-34 10



American Vocational Journal
Vilcanocationa1 Associa ion,

1 510 H Street, N.V.
Washington, DC 200 5
2021737-372 2

Anchor Dooks/doulileday
.3ci. Franklin- Avenue
G'arcien CitY.i NY 11530
516/294-156

Annals of 0 American Acaderi
Pali tical_and Soci_

American Academy of Political
Science

3937 Chestnut Street
Philadelphia, PA 19 104
215/386-4 594

Annals of the New'York Ac d rn-
of Seiences
GiiEtion Dep:aryneht:.

2 Ealt 63rd Stroet
New York, N y ;00,21, ,

_ 212/838-0230

Ahra
box 39 3
Ansonia Station
New York, NY 10023
No listing

Architectural Forum
1T1-"Tiney 1---=TiibliaTriTirrs, Inc:
c/o L.awren'ce W. Mester
130 East 59th Street
New York, NY 10022
No listing

Architectural Record
See NiccraW-1-1111, Inc.

Ar
American Medical Association
53 5 Nor th Dearborn Street
Chicago, 1L, 60610
31 2/ 751 -6900

Arizona 1 .

University of Arizona
Collge of business & P hlic

Ad ininistra tion
Tucson, AZ 85721
60 2/834-2505

Armed Forco JOUrflal
14 14 22ndtreet,
Washington, DC 20009
202/296:04 50

14.8 -

Art Education
National Art Education Ass ci a-

tion
1916 Association Drive

= Reston, VA 2209 I
703/620-3855

Art in America
Art in America, Eric.
150 East 58th StreeP
New York, NY 10022:
212/593-2100

Art Journal
tollegr Art Assodation of

ica
16 East-42nd Street '

New York, NY Vaal!,
212/755-3532

Art News-
Artnews
750-Third Avenue
New York, NY 1001 7
212/682-8226 '

Atlantd Etoriorme Revie
Georgia State Urn yeeSity School

of Business'Administration
Publishing Serv ices Division
University,.Plaza
33 911mer St'reet, SkE.
Atlanta, GA 3930 3
404/658-2000

Autornation
Penton Publishing Company
Penton Plaza
1111 Chester Avenue
Cleveland,.OH 44 114
216/696-7000

Bar_llg<in

Simmons-Boardman Publishing
Corp.

350 Broadway
New York, NY 10013
212/966-7700

.

Bantarn,Evoks,, Inc.
666 Fifth Avenue
New York, NY 10019
212/765-6500

-

Behavioral Publications, Inc.
(Human Sciences; Inc,),
72 Fifth Avenue
'New York, NY 10011
212/243-6000

Best's Revie
A. M. Best Company
Oldwick, NJ 08N58
201/439,2200



Me Science
American Institute of I3iologica

SCiences
1401 Wilson Boulevard
Arlington, VA 22209
70 3/327-6776

Black
3133 Plon-ih Broad Street
Philadelphia, PA 19132
No listing

Black Ente rise
Earl qpaves.Pu fishing Company .
29 5 Madison Avenue
New York, Nr`l' 10017
21 2/889-8220

B. M. BObbItt
Headquarters
USAF AF/DPW
Washington, DC 20330
No listing

ritish Journal'of Medical
cation
irlhWIedicSi Association

-House._
Ta vistock Square
LondOn WC1H 9.3P, England

Broadcasting publications, Inc..
17 35 DO SaleseStreet, N.W.
Washington, DC 20036
202/63S-I022

Desi n
BSD, Inc.
309 Bloomfield Avenuq
Caldwell, NJ 07006
No listing

Bulle in of the Americatialy

ArnericaiPhsical Society
333 East 4.3th Street
New York, NY 10017
212/685-9422

u lietin of the Atomic
Cl

Educational.Foundation for
,Nuclear Science

1020-24 East 58th Street
Chicago, IL 606 37
No listing

The Bureau of National Al airs,
Inc.

1231 25th Street, N.W:
Washington, DC 20037
202/4_52-4200
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Bureaucrat
See Sage-publiCations,

BUrrou hs Clearin House
Box 418
Detroit, MI 48232
313/972-7932

Business and Professional
men's Foundation

2012 Massachusetts Avenue, N.W.
Washington, DC 20036
202/293-1 200

Business Horizons
Fid ana Graduate

School of Business Adminis a-
tion

Bloomington, Indiana 4-7401
812/332-021 1

Business Week
See McGraw-Hill inc.

Car and Driver
!jT:Davis Company
1 Park Avenue
Nevi York, NY 10016
2121725-3500

Carcanet Press
. 266 Councillor Lane
Cheadle HuIrne, Cheadle .

5K8-5PN, Cheshire, England

I-Renter_
United Brotherhood of Carpenters

and Joiners di America -

101 Constitution_Avenue,
Washington, DC 20001
202/546-6206

Catalyst
14 East 60th Street
New York, NY 10028
212/759-9700

Census Bureau Public Information
Of fice

2089 FOB 1/3
Washington, DC 20233
202/763-7273.

Center far the American Wornan
and Politics

Eagleton Institute of Politics
Rutgers University
New Brunswick, NJ 08903
201/932-1766

ChAir_JI_LimAge
Lebhar-Friedrnan, Inc.
425 Park Avenue
New York, NY 10016
212/371-9400



chanii-nes
Kiplinger Editor

Inc.
1729 H Street, N.W.
Washington, DC 20006
202/298-6400

Chemical ar_clivis
Arrferi-can CheM ical Socie ty '
1155 16th Street, N.W.
Washington, tiC 20036
202/872-4600

Chemical Technoldgy
American Chernical Society
11 16th Street, N.W.
Washington, DC 20036 ,

202/872-4600
;

chemistry
American Chemical Society
1155 16th Street, N.W.
Washington, DC 290361'-'
202/872-4600

Christian Century
Christian Century Foundation
407 South Dearborn Street
Chicago, IL 60605
3-12/427-5380

Christnity Today
Harold-Gil ir
1014 Washington BuilfAing

, Washington; DC 20005
202/347-1753

_Civil Erigir2eering
American Society of Civil. Engi-

neers
345 East 4-7th Street
New York, NY 10017
212/644-7490,

civiuzigqs Digest
Commisston on Civil Rights
41121 Vermont Avenue, N.W.
Washington, DC 20425
292/254-6600

Calle e and University Business
McGraw Hill Publications
239 Wei4Monroe Strem
Chicago, IL 60606
312/4781025

C011e e areUniversit Re.orts
Cornme\-ce Clearing FiNse,,
4025 WeSt Peterson Avenue
Chicago, IL 60646
312/267-9010

V
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National Council of Teachers
of English

Robert Hogan,-Executive Secre.
tary

1111 Kenyon Road
Urbana, IL 61801 I
217/328-3870

College Entrance Examination
Boal-d

Seventh Avenue
Ncy York, NY 10019
2l /582-6210'

College
MaciiariPrcsinal Maga-

zines, Inc.
1 Fawcett Place
Greenwich, CT 06830
203/869-8585

P.F. Collier, Inc.
Subsidiary of Macmillan, Inc.
866 Third Avenue
New York, NY 10022 ;
212/935-2090

'Commerce America
Chicago Assoiro'R of Commerce

and Industry
1301 South Michigan Avenue
Chicago, IL 69603
No lifting

Commerce Today
See Government Printing OffIce

Cdmmonweal
Commonweal Publishing Co.,

Inc.
232 Madison Avenue
New York, NY 10016
212/6g3,2042

Cornmunitteis
Journal

American Association of Com-
munity and Junior.Colleges

One Dupont Circle, N.W.
Washington, DC 20036
202/293-7050

act
Education Commission of the

States
822 Lincoln- Tower Building -
1860 Lincoln Street
Denver, CO 80203
303/893-5200



Corn uter Decisions
Llay4ien Eublishing Company,

Inc.
30 Essex Street
Rochelle Park, NJ 07662
201/843-0550

Computers arid Aglornation-
Berkeley Enterprises, Inc.
815 Washingtan Street
NewtonvIlle, MA 02160
617/35,2-5453

Conference Board Record

845 ThIrd Avenue
New York, NY 10022
212/759-0900

ar Educ
n arta a e .n v

Schaal of Education
ReeVe Hall, Room 201-204.
Terre Haute, IN 47809
317/232-6311

Corrcell University
124 Roberts Place
Ithaca, NY 14850
607/273-5155

Coward, McCann anck Geoghe-
gan, Inc.

200 Madison Avenue
New York, NY 10016.
2121883-5500

Credit and Financial Manage-
ment

National Association of Credit
Management .

47, park Avenue South
New York, NY 10016
212/725-1700

CW A News
Communications Workèr s of

ikrnerica
1925 K Street, N.W.
Washington, DC 20006--
202/785-6700

Roly tlerd Management
Miller Publishing Compaily
250 I Wiyzata Boulevard,-
Mipaeapolis, MN 554,140-
612/374-5200

Data Mana ement
Data Processing Management

Association
Busse Highway

Park Ridge, IL 60068
3121825-8124
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Datamation
Technical Publishing Company
1801 South la Clenega Boulevard
Los Angeles, CA 90035
213/559-5111

DE/Journal
Construction Industry Press, Inc.
522 North State Road
Briarcliff Manor, NY 10570
914/762-4400

Dell Publishing Company, Inc.
1 Dag Hammarskjoid Plaza
45 East 47th Street

. New:York, NY 10017
212/986-6300

Delta Kappa Gamma Bulletin
Delta Kappa Gamma Society
Box 1589
Austin, TX 78767
512/478-5748

Demo ra h
Populati4i Association of Amer-

ica
Box 14182
Benjamin Franklin Station
Washington, DC 20044
202/393-3253

Department of Statc Bulletin
See.State Depart

Department of the Air Force
Public Information Division,
Office of Information
;Washington, DC 20330

Department of the Army
Public Information Division
Office of the Chief of Information
Washington, DC 20312
202/545-6700

Desi n & Environment
R.C. Publications
355 Lexington Avenue
New York, NY 10017
212/682-0830

Dispatcher /,
International Longshoreman's

& Warehousernen's Union
1188 Franklin Street
San Francisco, CA 94 l09
415/775-0533

Dissen
Dissent Publishing Company
569 Fifth Avenue
New York, NY 10017
212/687.0890



Distribution Worldwide
ton Company

Chilton Way
Radnor, PA 19089
215/687-8200

Dodd, Mead and Company
79 Madison Avenue
Neu, York, NY 10016
212L085T6464

Doubleday and Company, Inc.
245 Park Avenue
New York, NY 10017
2121953-4561

Dunellen Publishing Company,
Inc.

Distributed By: Kennikat Press
90 South Bayles

Avenue
. Port Washing-

ton, NY 10050
. 516/383-0570

Dun's Review
Dun & Bradstreet Publications

Corp.
666 Fif th Avenue
New York, NY 10019
212/482-2200

E;p. Dutton and Co any, Inc.
201 Park Avenue South
New York, NY 10003 1
212/644-5900

Johnson Publishing Company, I-c
$20 SAith Michigan Avenue
Chicago, IL 60605 '

312/786-7600

4conornic Prioritie! Report
Council on Economic Priorities
84 Fif th Avenue
New York, NY 10011
212/691-8550

Economist
Economist Newspaper, Ltd.
25 St. James's Street
London SW 1 A 1HG, England

Editor and Publisher
Editor and Publisher Company
850 T.hird Avenue
New York, NY 10022
212/752-7050

Edlicat ional ,Digest
MacLean Hunter, Ltd.
481 University Avenue
Toronto, Ontario, Canada.,
416/595-1811

1 5 2"

Educational Horizons
Thetaa

2000 East Eighth Street
Bloomington, IN 47401
812/339-3411

Educational Leadership
Association for Supervision and

Curriculum Development
1701 K Street, N.W.
Washington, DC 20006
202/467-6480

Educational Record
American CounciT7an Education
One Dupont Circle
Washington, DC 20036
202/833-4737

EdUcatIonal Researcher
Arnerican Educational Research

Association
1126 16th Street, N.W.
Washington, DC 20036
202/223-9485

Electrical World
See cC---v-Hi I, Inc.

Electronics
See McGraw-Hill, Inc.

Ern Ire State Re ort
c o Hump rey S. Tyler
One Columbia Place
Albany, NY 12207.
No listing

Engineering and Mining Journal
See McGrawLHill, Inc.

Engineering Education
American,Society for Engineering

Education
One Dupont Circle, Suite 400
Washington, DC 20036
202/293-7080

Engineering Manpower Foundation
345 East 47th Street-
New York, NY 10017
212/867-8560

Engineering News-Record
See McGraw-Hill, Inc.

Engineer's Council for Professional
Development

345 East 4714.45treet
New York, NY 10017
212/644-7685

ERIC Documentation Reproduc-
tion Service

P,E1,,Box F190
VA 220l

703/841-1212



Esquire
Inc.

483 Madison Avenue
New York, NY 10022
21 2/644-5656

Eacc2ri
Iliierihelm Publishing Corp.
16 West 61st Street
New York, NY 10023
No listing

Farm Journal
Tam journal; Inc.
230 West Washington'Square
Philadelphia, PA 19106

5/925-,5820

ral Home Loan Bank..Board
outhal

overnment PrintingOffice

ederation of Organizations
l'ar Professional Women

Connecticut Avenue, N.W.
-ashingion

' DC 20036'
202/833-1998

:-Ttie Feminist Press
SU NY/College at Old Westbury
Box 336
Old Westbury,NY 11568

.. 516/876-3086

Film Comment
Film Society of Lincoln Cen
1865 Broadway
New York, NY 10023
21 2/725-5100

Film Quarteçjy
University a California Press..
Berkeley, CA -94720
415/642-4247

Zif 1-Davis Publishing Company
1 Park Avenue-
New 'York, NY 10016
212/725-3500

Fo_cic_LEsIgirassL_- g
Cr, il ton Company
Chilton Way
Radnor, PA 19087
215/687-8200

ForbeS
Forbes, Inc.
60 Fif th Avenue
New York, NY 10011
212/675-4500

(
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Ford Foundation
Office of Reports
320 Bast 43rd Street
New York, NY ,10017
212/573-5000

Fortress Press
2900 Queen Lane
Philadelphia, PA 19129,
215/848-6800

Fortune
irrr-Te7Thc..

Time dc Life Building
New York, NY 10020
212/586-1212 .

General EleCtrieCompany
Educational Relations 'Q

570 Lexington Avenue
'New York, biN 10022
212/750-

Georgia State University
School of Business Administration
Publishing Services Division
Univertitylplaza
Atlanta, GA 30303
404/658-2622

Geotimes
AnTe71E-a71 Geological Institute
5205,Leesburg Pike
Falls Church, VA 2204 1
703/ 379-2480

. Government Printing Office
Superintendent of Documents

. Washington, DC 20402
.202/783238

Haiper's Bakaar
. Hearst Corp.

717 Fifth Avenue
New York, NY 10022
212/26275700

Harvard Business Review
Harvard Unive-rsity- Graduate

School of Business Adrnini ra-
tion

Soldiers Field
Boston, MA 02163
617/495-6192

Harvard University
Laboratory of Physics
Pierce Hall
Cambridge, MA 02138
617/495-2845



Harvest_Years
HarVest Years Publishing Com-

pany, hie.
130 East 58th Street
New York, NY 10022
212/68$-4070

Hemistohere Publishing Corp,.
1025 Verinent Avenue, NAV...
Washington, DC 20003
202/783-39

See /Musical'Artier-
lca

High ylit /Musical America
ABC Leisure Magazines, Inc. ,
130 East 39th Street
New York, NY 10022
212/826=8360

High Schoal
University of North Carolina

Press ,

Box 2288.
Chapel Hill, NC 27514
919193372105

Higher Education
'Institute

924 WestWood
.rA5n

'7
Los'Ange' 90024
213/4787038

Holt, Rinehartand Winston, Inc,
383 Madison Avenue
New York,..NY 10017
212/688-9100

Hopkinson and Blake, Publishers
329 Fifth Avenue
New York,'NY 10016
212/689-5369-

Hospitals"
American.Hospital Associat on
840 North Lake .5hore Drive
Chicago,..IL 60611
314-64579400

Hearst Corp.
717 Filth Avenue..
New York, NY 10022
212/262-5700 .

Humanities Press, Inc.
Atlantic Highlands, NJ 07716
201/872-1441

154

H drocarbon Processin
u u ing ompany

Box 2608
Houiton, TX 77001
713/52943Q:1- i

IEEE Education
Institute of Electrical andXlgc-

tronics Engineers ,

343 East 47th Street
New York, NY 10017
212/644-7900

5ce

Industrial Education
MacMillan Professional Maga-

zines, Inc,
1 Fawcett Place
Greenwich, CT 06830
203/869-8585

Industrial Engineering
American Institute of Industri 1

Engineers, Inc.
25 Technology Park/Atlanta
Norcross, CA 30071
404/449-0460 .

750 Third Avenue
New:York, NY .10011
212/697-8300

Incleek
Pe-1Tri cWPing Company
Penton Plaza
Cleveland, OH 44114
216/696-7000

= .

Inribvation;.
ArnericaOnstitutes for Research'
84'x: 1 113
Palo Alto, CA 94302
415)493-355Q-

Institutiens/VoluMe Feedin
Canners Publishing Company
5 South Wabash Aventie
Ctlicago, IL 60603
3121372-6880

Intrurnenration
Instrument Sociehy of America
400'Stanwix Street
PittSburgh. PA ,1.5222
41-21281-3171



Intellect
5-741iy for the Advancement

of Education
1860 Broadway

= New york, NY 10023
212/26646680

International 1ournal of Social
717rWatr
Avenue PUblishing Company
18 Park Avenue

. London NWIl 751, England
-...

International Management
See McGraw--H111,-Inc.

n A e
oèrt 0. Sward

Chilton Way
Radnor, PA 19089 -

215/68778200

1AMA
Ametican Medical Association
535 North Dearborn Sir*
Chicago, IL 60610
312/751-6000

lob Corps Hppénings
U.S. Department o Labor
Manpower Administration
601 0 Sheet, _N.!.
Washingten, DC 20001
202/523-7304

Johns Hopkins Press
.Baltimore, MD 21218
301/366-9600

Jossey-Bass, Inc., Publishers
615 Montgomery Street
San Francisco, CA 94111 ,
415/433-1740

American Institute.of Certified''
Public Accountants

1211 Avenue of the A
New York, NY 10036
2121575-6200

Journal oL,IzascLplyA_E-1010
American Psychological Asso-

-ciatipn
1200 l7th StreetyN.W.
Washington, DC 20036
202/833-7600 .
journal of College Placeme
Cellege Placement Counci , Inc.
Box. 2263
Bethlehem, PA 18001
215/868-1421

ericas
at:

Jourrge Student Person-
nel

American College Personnel Asso-
ciation

1605 New Hampshire Avehue, N.W.
Washington, DC 20009
NO listing .

Journal 'of Communication

P. 0. Box 13358
Philadelphia, PA 19104
215/243-6701

Journal ot
Arrican Psychological Associa-

tion
1200 17th Street, N.W.
Washington, DC 20036
202/833-7600

Journal of Dental Educrati
American Association

Schools ,
1625 Massachusetts Aven6e, N.W.
Washington; DC 20036
202/667-9433

155

ournal of Ecarto lc Issues
AssoCiatiori -for- Ev-orutionar

nomio
509 Business Administratioti %Aid-

ing
Perinsylvaoia UniiversflI
UniVepity Park, PA 16802
814/865-4700

ourn' 1 of Eck-k-wtional Data Pr

Edutational Systems Corp.
`- c/o A. Tondow

Box 2995.
'Stanford, CA 9430
Ng listing ;

Journal_ ofgeologal Education
- National Association of GeolOgy

5205
Te aLceheesrbs2 ike.

Falls Church, VA 22041
70.3/379-Z480

16urna1 of Heal
tion and Recreation

American Alliance lör Health,
: Physical Education and Recre-

ation
1201 16th Street, N.W.

2W0a2s/h8i3n8-75nY ID C 200363



3ournai

NatimarCouncil on Family
Relations

1219 University Avenue, S.E.
Minneapolis, MN 35414
612/331-2774

ournal-of Medical Education
Association of- American Medical

Oilleges '
, One Dupont Circle, KM.

Washington, DC 20036
202/4665100

Journal of Metals
Artierican Institute of Mining,

Metallurgical and Petroleum
Engineers

MetallurgiCal Society
345 East 47th Street
New York, N1Y 10017
212/644-7695

* Journal of Police Scienc
Administration

'International Association of
Chiefs of Police
Firstfield Road

Gaithersburg, MD 26760
301/948-0922

JOurnalof Politica Econtizt
blcag6 Press

5750 EllikA,tenue
ChiCago; IL 60637
3121753-3344

rnalkm
c anon ucat

nallsrn
School of Journalism
University of Minnesota
Minneapolis, MN 55455
612/373-2851

Know, Inc.
P. O. Box 86031
Pittsburgh, PA 15221
412/241-4844 .

Labor
611- CooPerative Educational
and Publishing Society, Inc.

400 First Street, N.W.
Washington, DC 20001
202/628-9260

Ladies' %Journal
Downe u is mg_ Compry
461 LeXington Avenue ,

New York, NY 10022
212/935-4100

Lexington Books :

Division of D.C. Heath
pany

125 Spring Street
- Lexington, MA 02 7
617./8626650

Library nal
R-R. Bow _ Cornp'dny
1180 Avenue of the"Ame
Newl'"ork, Ny 10036 n"
212/764:01011d-

r

.Life Majozine
T1Me, Inc-
Time-Life Building
New- York, NY 10020
212/586-1212

Jour al Of Small Business Man-
agement

West Virginia University
.Bureau of Business Research
Moriantown, WV 26506
304/293-0111

.

Journal of SocialisSues-:
1-5;ErAolcigi

.

Study- of Social kgues
Box 1248
Ann Arbor; MI 48106
No listing

Journal of the'firnerican Pharma-
ceutical Associati

American Pha
atioh

2215 Constitution Avenue, NI.W
Washington, DC 20037

.,202/628-4410

Journal of vocatio al Behavior
Asademic Press
11 l Fifth Avenue
New York, NY 10 0
212/741-6800

on -

ceutical Associ-

1 6

J.B.- Lippincott CoMpany,
321 Fifth Avenue ":1"

New York, NY 10017
215/925-4100

Llying Wilderness
Wilderness Society
1901 Pennsylvania Avenue, N
Washington, DC 20006
202/293-2732

Look
Box 357
Des Moines A 50304
No listing

klAchine Design
Fenton Publishing Company
Penton Plaza
Cleveland, OH 44114
2161696-7000 -



Technolo
Amr1 tr ri Ustria Arts Associa-

tion', In
NEA Heotleuarters I3uilding
120I 16th Street, N.W.
Washington-, DC 20036
202/11.13-itil

ar?.p.
National Management Association
2210 Arbor Boulevard
DaytOn.i OH 45439
31-3/294,04a 2

MBA .1

MBA Enterprises
, 730 Third -Avenis

New York, NY, 10017
212/537-9240

cCalls
treCZ- publishing Company
230 Park Avenue
New York, NY 10017
212/983-.3200

MCGraw41111, Inc.
1221 Avenue of the Americas
New York, NY 10017
212/997-122'1

jnent Accounting
1. sociation of Account-

ants
919 1hir,c1 Avenue:.
New 'York, NY 10022
2121714,9XI30

ti al Eleclric Coorfera-
iatiori
Services-. Depart-.,

Avenue, N.W.-
; DC .20009
00

-2' tiVe
ManAgo;

"'ret-nt
2000 Prof
Washing"to
20,V20-:1,4

Ma 'e
An14Ic Monagement As ocia-

Ma ociet
u

1,77Pl'irett,s=fLW
Washingtutli'VC 20036. 2
20216

1ntitut of Tech-

n in Scienc

Mechanical En n
American Society a Mechanical

Engineers
345 East 47th Street
New York, NY 10617"
212/644-7496." :

Media ;nd Methods
ITIaTtE American
pany
134 Nocth'13th Street '
Philadelphia.OPA 19107
215/ 574-9600

The Medical college-of Pennsyl-
vania:Medical Library

3300 Henry Avenue
Philadelphia, PA 19129
315/842-6900 ,

2_

Medical Libta'r ' Associ
tin

Medical Libriry 7i,ssoiation
919 North.Michigan Avenue, Sui

3208
Chicago, IL 6961l
312/266-2456

cdiin
BillbOard Publications

Disti.ibbted by Simen and Schtis.
1 V,212,t 39th'5treet

'ryot1.4". NY 1018
212/245-6400

R -view'
LTrtiversity Michigan
Graduate Sehooi of Business Admin-

istration
And Arbor, MI 48104
No listing -

v-

Roe
CambHd MA 02
No listing.

o in 'C'Ommuni ,ations, inc
A Sh04 creek Boulevard

Austln, 7375S
512(402-Q119

157



sas
\burg.

Pi sburg, KS 66762
316 231-7000

Ml1ltty RevikW
11.5.`Arri7ITUtiirnand and General

5taff College
Fort Leavenworth 1(5 66027
.913/684-4021 t

AmeriCan Mlning.Congress
1100 RingBuilding
Washington, 1:)C 20036
202/331-8900

Mojerj117 -ital
Modern Health Care
McGraw-Hill Publications Corn-

' 1any
230 West Monroe Street -
Chicago, IL 60606 .

312/368=6300

M ode 21:st2gilelly.
130 East 59th Street
New York, NY 10022
212/826-8360

NA
Na

ll East
ChIcagel,
312/644=6

Nation .

Nation Company, Inc.
333 tith Aw'enue
New yorkA NY 10014
212/24Z-WQ

ker Drive
60601

NatiorniI

, NA
1,04 Ms
Reston,.VPi
703/8661-MO

Nationi3.I A n' la

I n Drive -
91

n forWom n
ators and

Coymt
1028LConnec ut Avenue, NLW.,

%lite 9ZZE
Washington, DC 20036
202160-91M

See Government Printing Office

William Morrow' and Compahy,
Inc.

105 Madison Avenue
New York, NY 10016.
212/889-30"

Nation4,1 sness Woman
Na n of Business

ar,141 rotes.slona1 Wmen' s Clubs,

iW20alslciMfigilo11e2ttl0A3v ,6enue
20/293i-Jj,00

Natidna-.1 Cconeil.e strOve
Women in

Si, Fort r Drive North
Arlingkon 2220g '1
703/528.4

S --Gei._-ivernment Printing Office

MoLo_ririfo
Hearst Corp.
iohn R. Whiting
959 Eighth Avenue
New York; NY 10019
-212/262-5700

Ms
Ms Magazine Corporation
370 Lexington Avenue
New York, NY 10017
212/725-2666

MU5IC Journal
Music Journal, Inc.
32!3:Lexington Avenue
New7oik, NY 10017
212/8ap93,50

Nation
Nation

Schoa

Arlingt
7031528

158

Nationai tus.rd Adve Is.ng
port C4 nacr

P. 0. Box 1076
Edgewoael, MP 41040
207/.5o ,-.67610

Nati
Assac

1701 13'
Washingibri,
202/265-M7



raw ill, In
o R.L. Loyburn i

National Public Accour,
Nationa Society Pu

courltants
17,17,Pennsylvania Avenue,/ r4.v.
Washington, DC 20006
202/298-9040

Nationa Research CQUnCil
c/o Ma sachose.tts Instity le

of T chnology
Worksbop on Women in kiepce
. an" 'Technology
Cam ridge, MA 021)9

o listing

National Scul
Nationa cu p.,ur _
71ArKkei eller Plaza

. New York, NY 1001§
212/582-5164

Nation's Business
m Cr. 0 _

the U.S.
!161.5 H St:teet, N.W.
Wqshingto_n, DC 40
2027659,-6010

N.

NeVsweek
NewSweek, Inc .
44-4 i'Ma.dlson A-venue
New Yerk, NY IC7022
21 2/ 330-2000

Nots and, gootes
onriecticut Genera_l Li e Irma r.
-ince Company. /

liartlord, CT 06152
20 3/243-11811

,

OccupifIconal Flazardi
industrial 13u6114-s7Ccrapany`
614 'silperior Avenue. Wes -t

. Cleveland , -4411 S
210696.0 300

cu -a i&nal'Cst,Itlook
ovorririieritPr nt

Cf I Our Backs
c0t1 Our 0a7Wi, Inc.'
1724 20-th Street, N.V.
Va_shington, EC 20009
202/234-8012 .

Office -
c7371i77e.PublIcatiorss, Ind,
4200' Surnrner 'Street
Sta_mford, CT 06904
203/3 2-967Cr

Ohio State University
,Centerfor Yocatlpnal and Tech.

rziethi Education
Columbus; Ohl 43.210

1444 22-6446

Nation's Shools
S-TiN5C1757Fools and Coll

Nation's Schools
x 666.

Hightptown, Nj 08326
Nollisting

New Catl-tr;lic NI/orici
Paulist Press.
1865 Broadway .

.New -Yo'rk, NY 10023
5-8181

NewLEngland

't

p

WAS chioetts Medical S2,1
10 Shattpck_Street
oston , MA'? '02115

617/536-8812

Studrit
";\ ssor fation

1400 Ilidks Road
, Rolling Meadows 0

312/882,-1680

New W
New Woman,
Box 24202
FE. Lauderdale. FL

/56.6-7565

159

Oil anirna.1
Petrol Ltring
Bo)416,(0
ruiza..-0E 74-10 1
.9'18 /83/731 21

Outdoor Li le -
'Fifties Mirror Magazines, Inc- '
380 Madison Avenue
Mew York, NY 10017
2,12/687-3000

Fer47_____vaTrirer

ni-led Paperwo'Hters Intermatio riaL
U nion

06-ox 7 -.Fresh Meadow/ -tar ion
N Y.,11 365

' '2 12/762-4000 _

a.2inn nd Betnr
11ornernakin

Parents' 23.1.4.ga-zirle Enterprises,

52 Yin de rbi lt Av enue
Now- Y ork, 00 17
22 7f 68 5.4400



p.s.
'See American Political Science

Association

P.S.
State Universi York

at Albany
State Education Department
Office Of Higher Education
Albany, NY 12230
513/457-3300

Psychological Bulletin
Arbeican Psychob-agica Associa-

on, Inc.
1200 17th Street, 5.1.4.
Washington, DC ZOO 36
202/33 3-7600

Psycholical Repor'.;s
,I3ox 144i
Missoula, MT 598 01
No listing

Pubhc Management
InternatiOnal City Management

Association
114 9 Connec tic ut Av erkie, N. W
Washington,, DC 200 36.

-202/29 3-2200

Public Personnelernent
lnternatiqnal Pers.anflel Manage=

mentMsociation --0
131 3 East 60-th Street
Chicago, IL 60637
312/947-2570

Public Relations iounal
Public Relations Soc etx al

Amerida, Inc.
34 5 Third,Avenue
New York, Ny 10022
212/826-1 750

Public works
Public Works lour nat rp.
200 South broaid S treer
Ridgewood, NJ 074 -,1
20 i /44 3- 5800

publiyanons ii t1ir s,Ladern
Langiia -\socmation

modern Langm Assoia t ion
of America

s2 Fit in Avertuo
New York, Ny 1001

I 2/74 L)5818

.P. arda_an.
I ISO ,,Nygnue of . the Am or I

f,:ar

2 12/ 76,40 100

I (X

Radio-EleCfronics
cernsback Pu Itcations, Inc.
200 Park Avenue South
New York, NY 10003
No listing

Railroad Yardmaster
Railroad Yardinaster_s of Arneric
1411 Peterson Avenue
Park Ridge, IL 60068
312/696-2510

Ram- arts
Noah's Ark, Inc_
2749 Hyde Street
San Francisco, CA 9-2109
NO listing

Rand CorporatiOn
1700 Main Street
Santa Monica, CA 90406
213/393-0411

Redbook
Redbook Publishing Company
2)0 Park Avenue.
New York, NY 10017
212/981-3200

scare h/Devel a. iso nt
Technical Publishing Company
1301 South Grove Avenue
Barrington, IL 600l0
312/381-1340

Re tail Clerks Advocate
Rytail Clerks In terna bona

ciation
Suf fridge Building
Washington, DC 20006
202/223-3111

Richards Rosen press, Inc.
29 east 21 st Str eel
New York, NY 10010
212/777-3017

Roads and Stree'ts
Dun-Donnelley 2'tnblmshirn6 n p

666 Fifth Avenne
New York. N3 100I9
212/489-2200

Rubber world
Har trnan Comm tint( d IS

77 North Miller Road
Bkrpn, OH 414113
216186/-4401

Rur alSo cialo_g
Rural Sociologic al 30,
317 Agriculture bulk-bog
Texas AAM I lniverist

few:, Station, 17340
711 /345-5211

lii



Russell Sage Fouriation
230 Park Avenue
New York, NY 10017
212/689-6612

Ruls_ers _Law Review
Rutgers Univers1ty School of

Law,
180 University Avenue
Newark, NJ 07102
201/648-5561

Sage PublicatIons, Inc,
275 South Beverly Dr, ye
Beverly Ili lls, CA 90212
213/274-8903

Sales
Sales Management, Inc.
633 Third Avenue
New York, NY- 10017
2149136-4800

SAN1 Ad
Journal

Ste SAM N

nCed

3 International

SA1s1 News International
Society f or Advancement ot

Nelanagernen t
I 35 W est 50th Street
New, 'Cork, NY 1 00 20
2 I 2/56. 8100

post
Saturca Evening Post Conipny
I 10 0 Water sya y Boulevard
Indianapolis, IN 46 206
317/634- 1100

,Saturday_Reviess
Saturday Revi--,t;

MOdi)on .ccwe
Nev., ol .1'2 10027
2 7900

Sos s and Loan Nev. s
ni States NI, togs ono L

I 11 kr Driv,
C hical40, IL 60601
3 12/644=13100

ng, 4.

Inc.
I Revere Stree
Coinbr 1,--1, 02 I IS
NO I 1St tog

CtInirl5C

Arne7rican Per s arid
ance :Vss04.,12-s lion

I b07 N vs kunpshkro As tn

ashinston, NI' 20009
202/ 483-46

School Mulician Direc
Teacher

School- MUsician, Inc.
cio F.C. rvIc Allister
P. O. Box ,24 5
Joliet, IL 69431
No listins

ScOpol Psychology Digest,
,NatteVai Association of Sthool

Psychologists
c/o Dr. John Guiclubaldi
300 Education Building
Kent State University
Kent, OH 44 24 2
216/672-2121

'School Sh122
See Universit y Mict

Science
See Arnerican

the AdvanCe

Science andt5oCietV,-
Science and
Roam 4 331
3ohn Jay Collge,i,17,1,
/44,5 West 59th Strc,-cit
Nesv York, NY HO
212/7 57-3556 t-

Science 0i9est
Hearst Corp, '
224 West )7th ,Sireet
New York, NY 10019,
21Z/262-500

Science News
Science Service, Inc.
1 719 N Street, N.W.
Washington, DC 20030
201785=1235

Science Teachet
National science Teachers Associ-

ation
74 2 Connecticut Avenue, NAV.

Washington, DC 20009
202/265= 4I

senlor 5Lriolastic
scholastic magazines,
30 West 44th Street

esv York, (NY I 00 16
212/86 7-7700

seventeen
Triangle Co Rini
320 Park Avenue
New Y ork, 7NY I 00 22
212/ 759-3100

si (nun arld ',Oust cr.
e 30 i7i7 th Avenue
New y NY I 0020
21 2/ 7is 541400



Social Forces
. Oniyersity of

Press
Box 2288
Ch.apet Hill, NC 27 514
919/933-7105

h Carolina

ciar Problem
the Study of Social

Problems
Executive Office
Box 533
Notre Dame I 4655
No list Vig

Social Work
Nanorhal k5sociarion of

Workers
1 425 FI Street, NA_
Washington, DC 20005
202/671-6800'

rhe Society of Women Engineers
United ,Engineering (=out
345 East 47th 5tre-
New York, NY 1001/
2 17/757-68130

Ssul Conservat\ on
See Governnient printing Office

Southern Journal of Buairiesa
L'ruversit y of Georg.
College of, Business Administra=

non
Athens, GA 30602
404/547-1721

boace LVorld
Palmer Publications, Inc,
Amherst, WI 34406
7 15/824-32

S_F2iiTts Illustrated
Time, Inc-
fiine-Life pudding
New York , NY 10020
212/ 516-1 21 2

Depart 6,e6
2201 C Street, N,v,
Washington, nc 200 J7
202/ 613-4 000

)t,fcnt L.,awyer
Aineric an Bar N,s0( tl
tiw Student Dt vision

55 East 60th Street
hic ago, I L A 37

412,/vc,,7,4a00

rvision
Ncinonal Re'arh Bure,iu,

,di24 Nor th Tho., Street
Burlington, i 75 '12(101
319/752,5415

M sn

American Management As- 3cia-
tions

135 West 30th Street
New York, NY 10020
21 2/5g6-8100

Teachers Cdlle e Record
Columbia University Teachers

College
525 West lzarri Street
New York, NY 1 0027
212/678-3000

Temple tAiversity
Recruitment Leadership and Train-

ing Institute
Administrative Services Building
Philadelphia, PA 19122
215/721-2900

A. Theodore
27 Turning N1ill Road
Lexington, rmA 021-73
No listing

Time
Time, Inc.
R.ockefeller Center
New York, NY 10020
212/ 586-21 2

sEdcarion
National Education Association
1201 16th Street, N-W.
Washington, DC 20036
202/$33-40N

Today's Health
'American Medical Association

335 North Dearborn Street
Chicago, IL 60610
3171751-6000

Training
and

D n uneveloomet Joral
AmericanSociety for Training

arid Development
Box 5307

'Madison, WI 5 3701
6081274-344u

Training in u5irleii and In u5a--/
Gellert Publishing Corp.
One Park Avenue
New York, NY 10016
No listing

Trans-action
Transaction Period
Rutgers University
New Brunswtek N
201 /9 324 76ra

nsor twin



United Mine Vorker 3purnal
United Mje 'A'orkers
900 1 5th Street, N.W.
Washington, DC 20005
2021638-0530

Universi t Macro( il FT1S

Dissertation Copies
P, Q. Box 1764
Ann Arbor, MI 48106
313/761-4700

Unaversity of California Press
2723 Fulton Street
Berkeley, CA 94720
415/647-4747

Universityof Chicago Press
MCI Ellts,Avenue
rh:cago, IL 60637
312/753-1734.

UnO/ersi y Of Illin
Circle

College of Engi _ ring
Boy 4348
Chicago, IL 60630
3121996-3000

2.hicago

Uni versity of Illinois Press
Urbana, IL 61301
21713_33-0950

Uni versity of Pit tsburgh
Graduate School of Business
Pit tsburgh, PA 1 12 I 3

41E/624-6'284'

Urn vetlity al Soot
Press

Uni versity Park
Los AngeleS, CA
7 13/746- 2311

90°07

:al

Uni versity of Washington
College ot Engineering
Seattle, A. 931 22
2 16/543-2100

u.s. s 3nd World Repo, t
New s and World Repor t

.2300N Street. N.W.
ashington,,Dc. 200 37

702;33 3-74001
"''Alit

Van Nostrand 'Reinhold Lo-a,,any
Division of Lit ton tit:fur-atonal

Publishing, Inc.
Lt 50 West 33rd Sir eet 1-

New- York, INPY I

2 1 21394-3660

't-

V1CA re
Vocational Industrial Club 01
, America, Inc.

1 5 North Virginia Avenue
PzIls_ C3h=u2r0c9ho, V A 7 2 04 6

Vocational Biographies
Box 146
Sauk Centre, MN 56378
612/ 352-6883

Vocational Guidance Manuals
620 South Fifth Street
Louisville,, K Y 40202
502/582-4466

Vocatibnal Guidance Quarterl
National Vocational Guidance

Association
1607 New Hampshire Avenue
Washington, DC 20009
702/483-4633

1figiLLe
Conde Nast Publication- Inc_
350 Madison Avenue
New York, NY 10017
202/692-5500

he-
,teoroldgy 5
.1_

(.e

61].

jlajarnal
American Welding Society
2501 Northwest 7th Street
Miariii,1FL 33125
305/642-7090

Western Hors man
\Vestem Horseman, Int:.
Box 7980
Colorado Springs, Co Sali 3
303/633%5524

westminster Press
Room 905
Witherspoon Buildir,5
Philadelphia, PA 191u/
21 5/7 35-6722 .

Wilson Librz-
Wilson,Cornwly

9 50 University Avenue
Bronx. NY: 0452
212/588-.84,90

-ihe Woman CPA

_y

American Woman's S i y it
L tar Sifted puLau AcLoomants

327 South La 5a11e Street
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7 - =Jobs in histthric preservation,

138 .

Working rrbilie 70's,
The Work..WoMan:" er's

, . . .

The.v717Mg wonian: Can counselop
take. the heat?; 35

Yes, Virgihl here arp women
cornp rs.and conductori, '138

yourig; successful and first, 36 -
Young4wernen in engineering, 138
Youn- omen's-Guide to art"Acaderrtic

areer,
W_oirtan, 36 \

Yo- u're in the ria.,y now! (Interviews
with womepi sailors), 57

Ydu've come a long way, baby,

o75, 36
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ac nt, 241;34, i8; 77, 79,-85,
89, 91, 93; 94, 102, 119

aerospace sci2i4tist (sec Scientist)
affirmative a tion, 10, 14, 20, 24,

agri Usines occupations, 6, 11,
Z3, 25, 37, 33, 42; 45, 43, 49,
51, 5

animartrain , 42
aPprOnticcship trael'ing, 37-40, 4

44, 30, 52-5.4
archeologist,.22
architect, 63, 64,'90 04 106, 115''

,120, 124, 133 ,

a archivist, 86, 54 --

armed forces, 6,-9.,10,.16,,24-26,
.51, 38, 39, 41, 42, 44-.48, 30-
,52,55-57, 81, 82, 101, 109
, 4, 15, 27,,,,101,' 113, 113,', 120,
[29

astrociiut 17, 22, 23;80,'118,
1.29[

astrflmer. 101-
athlete., prO1essiohal,.36- 4, 42-441

ath1etie,traitier,.86';87, 1 6

auctio-neer,4ivestock (see aiso horse'
iridustry)-,

_

authoe! 36; 70,- 9
autorpation .4g7'
automotive Imidutry,.13 57t,

band-4Pector (see also rnustcian),
,70 1p6, 113

bar-II-dna industry, 16, 30, 59;.-61, 6
65:8, 8690, 94, 99, 100, 1

board member', 76, SO,
boxer (see also athle1c,-professi al),

55
bo5iN piomoter, 38
business, 4, 5, 7, 11 12,13 , 1509-,

114, 106, 1,11, 116, 118,/130;'
- 132, 136, P37

business and offiCe oper.ations, 24,
34, 36- 40

21, 23, 25; 28, 30 , 35,.61,/62,
78, 80,41; 84, 37, 94, 96/;;

career c nseling, 30 35
calperyter, 44, 46, 51
chemist (see MS° scientistiphysi'cal), 66,

74, $2, 115,117

jec/Occupation Indpc
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clergy, 36, 58, 60,64 65 67, 68, 74-76,
79, 84, 90, 94, 100, 104, 106, 109,
113, 116, 130, 1314 134, 133, 137

clown, 50
coach (s0i4i letic trainer) -

comrnu:' s industry gesalso film
cll ° journalist; photograph

11, 12, ,1§', 20, 24, 25,36, 4
9, 51, 61, 62?68, 69, 74,°77, 80 84,

87, 39, 93, 94, 101, 108, 111;113
.117,121, 136

cOrnpoieri (see also musicild) 3, I
27, 65, 63, 83,-111, 146, 138

omputer industry, '2), 24, 33, j4, 36, V)
67, 103, 121

conductor (see also Musician), 73, 111,
138 ,

Conservationist, 22, 29
konstructipnindustry, 20

44,45, 557 $7
cori5ulting,12, I36,. 1)7
tontractrir, constwEtion (See,

tion industryt
tdr'itraetor, coqszating Asee c.01?Sul tine
4unseling'(See career counseling)
:C,pA (se- accbuntant)

ne oerator39

24, 30, 31,

ells-truc

ta processing industry. (see co
industry)

dentist; 69'0731;106, 117
`designer, 31, 35:
disvibution industry, 31
driver, race car; 52
ddyr.i:r7 3r4,_tazice,,113.

puter

1

econdmisx,:24, 66, 11Z. 0-4,--
edlication- of women (see also apprentice-

- ship train4), -8, 9, 11, 14,'19 70;
26, 27 29, 47, 53 '-

'educatioriaL administration,58, 62-
65, 71, 73; 81, 91, 93, 96798, 103;
105,°107, 109, 113, 115, 116, 119,
120,127, 129, 136

electrician, 4 !

engineer! 15, 24, 59, 60; 63z63°.70-
73, 76, 77,79, so, 84, 85. 89, 98,

'4 101, 106, 1-10i-111, 1147116, 118,
121-123, 128, 136, 138'
highway, 43

16

rad:145,-49
executiye (see businessF management)



factor y worker,
farnl worker, 37, 39, 45 49, 5 1
jIm d irector (se e also con mimic ati ons

'industry), 6-tr 75, 68, 91,11 7, 116
1 ire fight er, 4

. f crolgri service off icer, 11, 90, 108,
109, 120, 1 11

f nr,ster (see ...11%.0 parks a
ranger), 53

f ractic r, 37

recreation

garbage collector, 16
gas station at tendant. 56
government wor ker (sec also foreign

5ervice of ficer), 12, 19, 23, 24,
- 31,73, 81, 85, 112, 123, 132,

133 .
groundskeeper 2?
guard, 1 10

health Yore worker (se
28,31, 41, 122

highway flag gir I, 47
horse industry (see also Jockey; -

tioneer, livestock; pony gir 1), 6,
42, 4 3; 52

re/ management, .5

1 physician)

income (see also statistics, employment),
3, 12, I 1, 14, IS 21, 25, 29,
61,71, 73, 82

,indostrialk-±duca non, 27, 29, 4 0, 50, 69
''

ckey (see also atsictc; horse industry),
42, 3, 45, 51, 52

journalist (see also comMunications
indus try), 6 -

jodge, I 1, 67, 100, 10 5

lawyer, 25. 62, 6Z, 70, 76-81, 35, 89,
100, 10-J, i06, 114, 1 24, 130, 132

I .nanian, 39, 54
1Nigshorernan, 4 9, 51

rrsachire operator (SeC also 1ctory
Worker), 50

, rna -ager, 5-7, 1 2-14, 16, 2 I, 33, 59, 61.-
63,6 6, 68, 69, 71-78, 80,8 2, 83,
87,8 8, 92-96, 98, 102, 104.-11 2,
114./16, 121, 124, 125, 130, 132,
13 3, 136, .37

manager, f ood store, 42, 4 6
marketer Jsee a.so marketing =and

distribution ocCupations), 16, 60,

marketing and distribution occupatmos,
, .5, 16, 3 1, 48

ma riletnati clan, IG3
medsanic, auto, 53
mefilca industry ( see corn rnunic-at-on s

Indus try)

4

incteOro logist (Sec .slso 5CiefltLt, phys-.
Ica°, 12

micrObiologist altt sciontis
physical 1, 102, .1 35

mine operative-, 28, 39,141, 43, 4 8, 50,
.55

mi;lorit y woMen, 5, 15, 16, 25, 4 3,

59, 62,.'63, 6 7, 77, ;78, $4, 89,
92, 94, 97

motorcycle racer (see also athlete,
),riafessional), 42 .

musician (see also band director; com-
poser; conduc tor), 36, 93, 126.
13 1

national service w6 rker e overn-
inent worker)

oce apher (see also zcientist,
physical), 26, 10 8

occupational segregation, S

'-parka and recreation worke (sce also
ranger; forester), 23, 25, 130

pharmacist, 7 3! 79, 97, 99, 100, 106,
10 3, I1G; 1 )3

photographer (see also communications
industry ), 49

photographiE technici.4n, 56 -
physician, 36, 62, 6 5, 67, 68, 70, 73,

76, 8 3, 86, 87, 9 5, 96, 9S, 101,
10 3, 105; 106, 108-11 2, 1171
12 0, 122, 1 24-126, 129, 133, 1-34

ph icist (sce also scientist, physical),
23, 69, 92, 10 0, 108; L 26, 127,
13 4, 137

pilot, 16, 36, 71 75
plumber, , 4 6, 147
poet, 60, 1 34
police officer, 15, 24, 37, 4 0, 41, 44, 46-

50, 54, 55, 10 3
19, 20, 6 3, 67, 8 2, 84, 92,

96
political sc ientist, 38, 93, I 02, 1 27
pony girl (see also horse industry), 148
priest (see clergy)
professions, 9, 10, 15, 20, 28, 58-133
programmer (see'computer industry )

87, 10 5, .106, 1 12, 127, 13 5
p c101ogist, 71, 72., 9 5, 10 3, 112, 1 24
public health worker, 19
public relations worker, 18, 27, 102, 105
publisher see also communications I

industry), 32, 66, 9 0

rabbi (sae clergy),
rail yardmaster, 37, 44
rancher, 11
ranger, park, 22, 23, 5 3
real estate agent, 5, 4 8
refinery worker, 53; 5 4
reporter (sec, ournalis



sLiff.ny robiwger,
wol-k(r, 38, 47q 4 8, 50
72

sr:iivitist,Iptilysical. SO 5, I/. 21,24,
2), 29, 32, 6Q, 61, Pt, 1,7, 7!),
77, 84, 8 6, 90, '34, 93-1 01, 1,14,
115, 122; 12 3, 1 27-1 29, 135

sciiIptok, 44, 5.3
pag.:, 4 0

ste'reotyping, 5, 8, I 0., 2-1 5,.12,
1/ 18, 21, 22. 24, 27, 31-'34, -49,

95
ship fit ter, 49, 56
skilled trades, 37.57
sociologist, 10 7. 127, 129

6.1ogy Of women, 4, 6, 2 11. 18,

sDli=er's rielpe'r, 52
spur ts (see jtIlletq, prof r5,iQ nal)
spor ts of ficial, 135 pg

s tat istic-, wliployrnent (seii ilso in-
65rne), 6, 8,.12- I), 1 3-20, 2.5,
26, 33, 36, 60, 69,. 88

(!see also inanaKeinelit), 7,
1 4, 19, 10 4, 4 09

alSo physic Ian) 36

xig;ab driver (-ee aliveri, jaxicab)
r!aFhor, college! ani) urn v9rsi ty;

58, 61,62, 66, 67, $3, 71, 73;
78, 79,85, 86, 39,91; 9 5-98,
101-104, 112-115i
131, I 38

toOnical occupaticrv-, 5,-16,, 2-
24, 29, 36, 37,/4 0, 41, 4 3-50,
53-56

to.levis ion and radLp industryo (se e
coininirnicat ons industry)

tratho and irlelostra ipatiom,, I I,
L6 20, 22. , 2 ,, 30, 3 I, 3
37-51

v ; 37, 39,, 4

urboire (seb also sports off iciol), -
union wornon, 4,14., 3 1, -35,;(5,
urban pla6ner, 2 5, 110

reacher LIZ,
I 32

Stree 29 ,

weltiee, 41, 5, 51, 53
writer, tcrhnlual, I 10

1

1


