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ABSTRACT
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Chapter

INTRODUCTION

Flo ida Junior College is charged with providing

educational opportun tie for the adult population of Duval

and Nassau Counties. It is a Community Based" mul_ mpus

institution with four (4) major c ses; Downtown, Hent,

North and S uth, as well as two-hu dred (200) outlying

centers.

Preent1y, approximately one (1) out of every si

(6) adults of the total copulation of Duval and Nassau

Counties are t Ring one or more cou _e: at Florida Junior

College. This means several thousand individuals a year

are served with non-college credit courses, se

courses,land wo,1<shops. A varie y -f subjects are offered

in community schools, businesses, government agencies and

churches or wherever a need or desire Is expressech Courses

and programs are offered ranging in scope. frorn Adult S-

ducation to the traditional Ass ciate of Arts and the

Associate of Science degrees. Th addition, a multitude of

continuing education and caree- courses and programs are

o =fered. However, traditionally, like most American

Colleges; Florida Junior College at Jacksonville has not

made availeole an optional degree program for the affiliated

unaffiliated degree seeking adult in its district.

Although the College is meet ng the needs of

large segment or the adult population in Duval and Nassau

7



Counties, it must constantly strive toward being innovative,

creative and committed enough to go beyond its present

capability and seek new ways and methods of reaching that

sector of the adult populati n not presently being reached.

Matson (197 stated:

The nature of an educational institution in deter-
mined by its students, those who enroll as well as
those who are eligible but do not ...[end] that a
moral commitment would be made to provide access to
educational services appropriate for each individual,
especially by community colleges.

Many leading "giants" in educat.cn, business,

industry and various public agencies are fu ther attesting

to the fact that h gher educational institutions are not

meeting the needs of a great number of people.

Gould (1971) chaired a commission on non-traditional

study and said 'tthat education today is clearly not meeting

the needs of a changing social structure of a vast popu-

lation of unaffiliated students." in 1969, tin in tiated

the develooment of an educational experiment because of

need by federal, State and local agencies. It was found

that individuals working in these agencies were not willing

to go into traditional programs because they did not train

them for life's work.

tem nt of the Probl

r e concentration of this project was devoted to

ajor areas; (1) develop ng written g idelines for an

External Associate of Arts Decree Program and (2) determining



a market of potential stud nts for ipliintatjon by Flor

Junior College at Jacksonville.

Definitions

1. External is a non-taditionai program

that can be implemented off the college's major campuse

and which meets the criteria for the Associate of Arts

Degree.

2. Cori_jj..tutionimur ls an intituticn bas d ia

the community and which provides programs bas d cn

community needs.

3. Adult Student will ref r to that studeflt who is 24 years

and older and not enrolled in a traditional college

credit program.

4 General Education will refer to an education program

desi ned to develop skills attitudes and understandin gS

the broad areas of humanities, communications, s cial

studies, mathematics and the natural sciences.

hesi

Be ause this study

hypothesis wa s generated.

criptive in na ure no

Asslimptions

There were a number of assumption ost lated:

F lorida Junior College is Interested in maintain ng it

status as an innovative "Community Based" institution.

9



Florida Junior College may want to be apprise

alternative way to provide post-secondary education

the adult population of Duval and Nassau Counties.

There is a potential market of people that will ta e

advantage of this program.

imitations

The -uide 4as lim ted to:

1. Florida Junior College at Jacksonville and the dis

it is mandated to serve, Duval and Na

2. The college-credit general education curricu

exclusive of laboratory courses.

The adult population, age twenty-four (24) and older,

in Duval and Nassau Counties.

A model that was not implemented or tested.

Eidni-11.2_21_21-2121!ql

The seriousness of problem, is exemplified in

a recent draft of "Educational Pol cy for the State of

Florida" (1974) prepared by the Department of Education

in which it eludes to the fact that "for certain clientele

and in certain settings, it may be necessary to abandon

traditional instructional practices. Much inStruction may

take place off the campuses of schools and institutions."

This instruction can be done in a myriad of ways. Edu-

cational institutions should encourage these nrethods of

Instruction and should find ways to recognize and accept

1 0



5

knowledge gained outside a cissoom tting. 1-

the drlft implies that a svstem of "institutions and

agencies shall provide a full range of educational ser

employing both traditional and non-traditional methods."

It was believed that many of the adults presently

partici ating in the continuing education program and a

large n-mber of the uraEfiiiated adults in the community

would enroll in a degree progra_ of general education

they were provided with an optional program that contained

suitable ibility, methodology and curriculam to meet

their needs. Prior to the roject there w-re no existing

guide ines for the development of such a program at Flo i a

Junior Colleqe at Jacksonville.



Chapter

REVIEW OF REIATED IJI'TERATWRE

the literatuxe on the external degree

included in the more gener&i area of non-traditional s udy.

Definitions and Characteristics of
=
the external De ree

useful purpose to

look at the definitions and characterLsttcs of the external

degree as it is defined by writers on. the subject.

Houle (1973) stated that eu eterna1 degre

a a ded to an individual on the basis of some program of

preparation which is not centerea an traditional patt

of residential collegiate or university study." And Cross

(1973) emphasizes that the extern 1 degree can be distin-

guished from the non-traditional study by verifying that

the student perfos certain instdtuticnal standard...(andi

At the outset, it will

that it

institut

es the stamp of approval of a degree granting

n...(and] that learning tales place off campus."

Similarly, Mickey (1973) defines and characte-izes the

external degree program as one that "takes education to the

learner, is student-or _nted, flexible and compentency

based. The program should be designed to give recognition

to past experiences and also provide ma hods by which

students can accomplish their goaLS.

12



7

he Ptert
Roule (19,3) disoussev the need. f defining the

5intonded recipients of an external degree or non-traditional.

tlacay r gram. lie maintains that "the evidence clearly
ugges-ts tha.t the students in presently eisting programs

tnava been and are predominantly adults slho missed or deni d

heralse Thre s an earlier opportunity to secure a degree

mothex audLence beiflg identified is conposed of the
orowing numOer of "traxiitional age" colaege stdexts who
preger the indeperiderice or nontraditioral study by
personal choice or financi 1 preference

A...n attempt Is Inde by Houle (19-73) to categorize

=he po ten tial adult cliente le : ir st the potential
atudiene ca n. be determined from "ths adults who might

rzavs earned a degree at an earlier a however, because

cbf war-I/Lag ircumstarces they did riot dc so. This group

=haxacterized 1ar5ely by women. Seccndly, the adults

I...tic, are extremely intellectually a cl(or creatively talented

*end thdrd ly, the educationa 114 di sa dvantaged adult

Once a target audience is derriire, there stUl
ernalin tle task of r eaching the u1ation. Experience

Imes shcwn t at the e-tuclents tell(' a ally enroll in a
traditi al_ program are a "mix f the population.

v-urhe_. , it is wise o be aar tiat the Lntended audi nce
Tao may or rnay not4:1 at the beginning

crernain the target population, It L iece8a.ry, however, to

13



eterm the potential audience in the development of the

program.

EtLelointAr

tn terms of format for developing an external gree

program varied models and classifications are found in the

literature.

Mii.ckey (197 ) suggests three mode s; (1 ) academic

admin tration (2) program format and (3 ) selec ion and

management of academic resources. Valley (1972) iden:ified

important features of non-traditional programs as opposed

to classifying entire programs; (1) new student audience,

(2) new instructional techniques, (3) off-campus setting

(4) credit-by-examination, (5) credit for work experience

(6) graduate level work and (7) inter-institutional

cooperative.

It is obvious after a r view of the literature that

a number of colleges have developed alternative programs

that have one or more features described by Valley: While

Spoon River College has developed an Associate Degree in

Liberal Studies for the "New Student Audience% Worcester

Polytechnic Institute has implemented "New In truotional

Techniques for all of their on campus.students. The

requirement of Westbrook College that students spend

their last year elsewhere, meats the "Off-Campus Setting"

feature. In 1970, the New York Regents announced a plan to

award and offer External Degrees based upon "Credit-By

Examination" fe ture. The "Graduate Level Work" feature

14



9

is exemplified in Nova University's External Deg-e_ Program

at the Master's and Doctoral level. Finally, the "Inter-

Institutional Cooperative" is clearly seen in The University

Without Walls Project being undertaken by the Union for

Experimenting Colleges.

Just as there are classifiat s on non-traditional

programs there are also classifications of degrees awarded

for those programs Valentine (19,2) uses a unified

classification of non-traditional pro rams: (1) Degrees

by ncemination or Validation of Students Proficiency,

(2) Degrees based on Catered in truction and (3) Degrees

awarded by a Non-Teaching Agency to students in programs the

agency vouched f- These classif_cations are exemplif ed

n programs 'mplemented The University of London

EMpire State College, Minnesota Metropolitan State College

and The Open Univers,. y of Great Britian.

Houle (1973) like Valentine, also u-e' classifi-

cAtion _f programs in terms of degrees awarded: The

Extension Degree, Adult Degree and Assessment Degree. The

distinguishing features of these degrees are; 1) the

"extension Degree" is one awarded upon the completion of a

traditional pr gram offered at a time and place accessib.e

to the student, 2) the Ad it Degree" is one designed for

adults and may venture f om traditional procedures of

admission, instruction a Ad evaluation. Programs are being

iMplemented by the University of Oklahoma and Goddord

15
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College and 3 the "Assessment Degree" emphasizes

assessment and demonstrated competencies.

The crl1owirig models of the external degree ha

been developed by Valley (1972): Administrative

Facilitation, Modes of Learning, Examination Validation,

Credit and Complex Systems.

A great number of institutions have implemented

noa-traditicnal programs and there are an enormous number

of variations. Although these variati ns exist, there is

comxoriality in these programs basic format. Houle (1973)

states that "the external degree, however devised, may

provide a major step forward which will permit the able

and the ambitious to rise to a level of education now

den ed them."

i:mnlementation _ar_alit-Control.

In the planning of an external degree program, the

tasks of program implementation and quality control must be

explored. In a very real sense, the program implementation

phase ts closely aligned with the management component of

the total model. However, a great deal of attention should

be paid t- defining and clarifying this phase in terms of

admission, credits cur iculum, facilities financing,

faculty and the kind of degree to be awarded.

QUality control could be the most crucial aspec-

of the entire process of designing and implementing an

external degree program. Mickey (1973) states that

16



"a rstapor ocern of faculty and administrators is t e fear

that the exter al programs will be weak, smorgasboard

collections of courses and learning experiences, that

little attention will be paid to quality instruc 'on or

to planned degree programs. It should be the concern of

all who venture into new degree programs that ways be

found to maintain the integrity of the degree programs

offered.

Accord .n to the Commissio on Non-Traditional

11

Study (1973):

The real .ests are whether the concepts (on which
the non-traditional programs are built) meet the needs
of the learner and are conducive to high-quality

sults....Additional options for students need Pot be
interpreted as a relaxing of academic rigor if they are
properly conceived, professionally supervised and
appropriately evaluated for their true worth. They
cant in their various and diverse form, be part of the
continuing movement that has 'periodically added vitality
to higher education

There is considerabl_ literature sec ndary to the

prob en: (Voyer & Keller, 19 Cohick, 197 .Doran, 1971;

Freedman, 1972; Furniss, 1971; Nelson, 1971; Nyquist, 1971;

Shulman, 1972; Walkup, 1972; Yeager & Davis, 1973) all have

made a contribution to the literature-on various topics

pertaining to non-traditional education and programs.

17



Chapter XII

METHODOrzey

The two d.stinct tasks o e this Major Research

Project were: (1) to develop a model tor an External

Associate of Arts Degree and (2) to determine a market

for its implemen tion.

De1oping the M a 1

In order to provide a model for the Associate

ts External De ree in General Education, the three

Aca emic Deans, the Director of the Open Campus and their

sta Es were consulted on details pertaining to features of

the model.

The guidelnes used in developing the model are

consistent with State Board of Education egulation

College Policy and the Articul tion agreement with State

Universities. The curriculuM itt the model is a modification

of the curren general education" currieulum reqYrements

Implemented by Florida Junior Coll ge at Jacksonville.

Procedurall- the model contains five features;

1- administrative policy and decision making! (2) person el

requirement- 3) curriculum design (4) facilities require-

ments and (5) budget needs.

In order to determine a mnrket of students fo

External Degree Program a survey est1onnaire was desig e

12
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13

and ad stered to a panel of ecperts for the purpose of

testing the construction item selection and validity of

the instrument.

A pilot gr up of eighty-eight p ople, represent

one-third of the cser2 population were administered the

tested instrumen

Seleq11.1a_ttll-ENnelts..

The samples were selected from the adult students

enrolled in the not - llege credit Con inuing Education

Program implemented in the communi y schools by Florida

Junior College at Jacksonville.

The following procedures were iised in selecting

the samples:

1. In order to guarantee that the stu n sample con-

tained the same proportional distribution of respondents,

a stratified sampling was used.

2. The sample size was determined by secu ing the total

number of students enrolled in the five community

schools in each of the geographical areas of the College

and applying Tuckman (1972) formula:

)2

Where N = Sample size

z = 1.96 (standard score corresponding to the
.05 level of confi ence)

e = 0. (the proportion of sampling err )

P = Estimated proportion of incidence of cases
in po ulation.

19



N m 1-96
0.10

88 51

(0. (0.64)

N (P) )

N (1.96 (0.30) (0.70)
1\0.10

N 80.68

NORTH

Z )2

(36:n

86.20

AMPLE SIZE

88.51
80.68
86.20

P)

(0.34 ) ( 6)

255.39 = 255

14

The totals for each chosen community school were

added together, uslng the initial Enr:11 ent Reports from

the centers -f students enrolled, the percentage of students

enrolled in each geographical area was then computed. The

student sample for each area was representative of the p

centage of the population of each geographical area.

CP.M1 S PERCENT SAMPLE POPULATION

Kent 92 916

North 34 86 871

South 30 77 749

TOTAL 100 2536

To insure a representative geog4.aphic distribution

five of the largest community schools were selected

from each of the cu rent geo9raphica1 areas: Kent,

North and South.

Finally, the instrum nt was admini- ered to the studen

presently enroll d in the Continuing ducation Program

in the 15 largest community schools

20
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S atistioal computations for this study were run

by the Northeast Florida Regional Computing System using

version 501 of the Statistical Package for Social Science

(SPSS), requir ing a median core capacity with a 1000 line

maximum.

In setting the initial program, it was necessary

to assign nuzlerical values to the categories from which

answers c uld be gathered from the questionnaire for each

the variables, after which, in tabular form, the abso-

lute relative, adjusted relative and cumulative frequenc_es

were shown.

The Statistical Package for Social Science was used

in _he study to compute the measures of central tendency

and dispersion, a factor analysis using Pearson's Rho

correlation of coefficients, commonalities, eigenvalues,

proportion of total and common variance, and an initial

factor mat:-ix. Chi-Square and Ma were also computed for

each variable.

Only those statistics ha_ were assumed to have a

definite bearing on this study were discussed. The analysis

delved into the significance of each variable surveyed as

it related to the interest of tha respondent to.pursue an

External Degree Program at Florida Junior College at

Jacksonville if such a program wer_ to b- initiated.

21



Chapter iv

RESULTS

A stratified sample of 255 persons wei; surveyed

by questionhal e to gather the information that was analyzed

in this chapter. Studerte in three aeographical areas of

Florida Junior College in 15 outlying centers were asked

to respond to the questio- naire.

The questionnaire consisted of 11 variables, the

st six pertaining to demographic information and the

remaining five variables pertaining to informat_ n that was

believed to be pertinent if the study was to be valid and

reliable.

Table I .h ws the number of questionnaires admin-

istered and ret*tned and those used in the final analysis

of data. Those questionnaires that were not filled out

properly and those that were Dicomplete were not retained.

There were thirty-orte such questionnaires.

Table 1. Numbe.. of Questionnaires Administered, Returned
and Retained.

Sarn.le Derive n umbe ercentd-O'

Questionnaires Administered 255 100%

Returned 255 100%

Ret ined 224 87%

16
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Table 2 Age Level of Respondents

Interested

In External Less

Degree Pro- Than

ID 24 24-2

Yes 41 10 9

40 21

Over

-43 9 4 58 59-63 63 Total

3 3 0 0 130

0 7 2 2 1 86

Total 102 62 19 12 12 5 224

6 57
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whereas th- mean age of the sampled group was app

imately 28 years of age, most of the persons responding to

the questionnaire w re less than 24 years of age -nd the

median for this variable was nearly 26 years of age.

The variance showed the probability that the values

obtained in the distribution were close to the true mean

value of the total population. The standard deviation, also

implied that the values calculated from the sample valu s

will be close to the true mean value.

In using the e_mple values to compute a Mu score

and Chi-Square, the findings are that 55% of the respondents

are interested in an External Degree Program at the 95% level

of probability and that the age variable was significant it

this study at the .05 level of confidence.

Table 3. Sex o. Respondents

Interested
In External
Degree Pro-
w ale Female Tote

Yes 47 92 139

No 85

Total 77 147 224

4

The survey instrument sought to find out if the sex

of an individual was a sign ficant factor in determining a

25
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market for an E ternal Degree ProTram.

The mean, median, and mode indio t d that the ma-

jorty of the responding group were fenale. The standard

deviation was 0.557 and the variance was 0.310. Mu sta-

tistics showed that at the 95% level of probability, more

females were interested than m las. ai-Square analysis

supported this finding at the .05 level o f confidence.

From these sta ist cal findings it seems almost

safe to say that the predominant need for an External Degree

Program lies in the female population of Duval and Nassau

Counties. Elowever, the raw scores point d to tile fact that

there was a large number of the male popillation also inter-

ested in a program of this kind. The computed standard

deviations and variance seemed to imply that enough male

pa._ticipation was available to e roll in sucll a program to

make its implemen ation viable.

Table 4. Martial Sta us of Respondents

te
rnal S parated

Degree Pro or
am Sin le Married Divor d Wido ed Tote

Yes 49 77 7 2 135

45 4 3 89

Total 86 122 11 224-



2 0

The Mu statistic at the 951 level of probability

revealed that the greatest number of respondents surveyed

indicating an interest in an External Degree Program were

married. Chi-Square investigation showed no signi icant

difference between the computed statistic and the true mean

at the .05 level of confidence. These stati tics did show,

however, that a greater number of m rried persons were

more prone to lean towards the External Degree route for

obtaining a d2gree.

Interpretations of the measures of the central

tendency indicated that the mean, median and mode fell in

the married category. The standard deviation and standard

error for this variable were supportive of the values

computed from the sample and showed them to be very close

to the true value of the mean of the total population.

Table 5. Education Achieve ent of Respondents

n ereste
In External
Degree Pro- Elementary Jr. Hi.
/Lam School School

High 1 yr.
Schp2LEantlt_21hr Total

Yes 2 14 69 17 38 140

No 1 9 43 11 20 84

Total 112 28 58 224

2
=11.07

The previous educational achievement level of the

surveyed student showed the completion of high school as the

27
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moln and median of this variable. The measures of dispexsion

indicated that the computed sample values were slightly over

one standard deviation from the mean, again showing

little variance from the true mean value.

Results of the Chi-Square computation showed that

the persons responding the the questionnaire that were not

presently degree holders were in _ gnific'nt numbers and that

interest in an External Degree Program from this group was

significant at the .05 level of confidence. The Mu statistic

indicated that the greatest number of interested persons

were those that have completed high school and the first

year of college.

Table 6. Employment Status of Respondents

n eres
In Extern 1
Degree Pro-
ram En.loved Une

Self-
Em o-

ousif_e
41.

ta

Yes 87 20 1 24 132

48 24 0 20 92

Total 135 44 1 44 224

2
7 82

Computations on the data elicited by surveying the

employment status of the sample group showed the meant

median and mode falling in the employed category. The

standard deviation of 1.19 and standard error of .08 seemed

to support that the computed value of the mean was very
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close to the true mean of this variable. Statistically/

Mu showed that the greatesthumber of respondents interested

pursuit of an External Degree were employed, but that a

significant number of unemployed persons and housewives

would also be a part of the total market. The variable was

found to be s. gnificant at the .05 level of confidence.
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The Salary Range of Respondents

rested
xternal
ce Pro-

Less
Than
5,000

5,000 8,000
to to

7 999_ 10,999

11,000
to

13,999

14,000
to

16,999

17,000
to

19,999

20,000
to

999

23,000
to

25,999

26,000
and

above Total

es 45 36 25 8 12

_22

6 150

22 18 14 10 1 2 74

Dtal 67 54 39 28 13 4 4 6 224

2
X =15.51
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The salary range of the respondents as it relr.ted

to the interest of an External Degree Program was surveyed

to determine how the individual's current salary-might be

an influencing factor. The statistics Pointed out that

th- mean and median salary range of the surveyed group was

between $5,000 to $7,999, and that most of the respondents

earn less than $5,000 annually.

The computed standard deviation of 2.21 and the

standard error of .148 indicated that dispersion of the

computed mean and the true mean of the total population did

not very significantly. At the 95% level of probability,

the Mu statistic showed that the largest interest was among

the resoondents earning from less than $5,000 to $7,999

annually and Chi-Square to be significant at the .05 level

of confidence.

Table 8. Employment_ Times ofjlespondents

_Interested
In External
Degree Pro -
ram Day_ Total

Yes 110 33 143

No 60 21 81

Total 170 4 224-

4



1 of the measures of central tenden ies for tbi

variable fell in the category of daytime employment. Aga n,

the measures of dispersion, standard deviation .578 and

standard error .039, implied that the computed- Statistics

were not significantly different from the true mean o the

total population. The Mu statistic at the 95% probability

level indicated t at the majo ity of the interested re-

spondents were e ployed in the daytime. Chi-Square at the

.05 level of confidence was found to be significant.

Table 9. Why Respondents Were Enrolled in Continuing
Education Classes

Interested
In External
Degree Pro-

am
Self- Up-Grade

Skills Economize Socialize T ta

Yes 120 24 1 2 147

No 53 22 1 1 77

Total 173 46 2 224

2x= 82

Most of the respondents indicated that they were

enrolled in the Continuing Education Program for self-

improve ent. This was brought out in the analysis of the

mean and median of this variable. The Mu statistically

showed at the 95% level of probability, that the greatest

number of persons interested in an External Degree Program

were presently enrolled for self-improvement and the Chi-

Square analysis was acceptable at the .05 level of confidence.
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Table 10. Respondents Interested In Earning a College
Degree

Interested
In External
Degree Pro-

Total

Yes 117 20 137

No 30 57 87

Total 147 77 224

4

In the sampled population, stati-t cs computed on

this variable of interested in earning a college degree

revealed that all of the measures of cemtral tendency fell

in the category. that =ffirmed the majority of the persons

surveyed to be interle-ted in earning a college degree. The

MU statistic supported this fact at the 95% probability

level, however, the Chi-Square analysis was rejected at th

.05 level of confidence.

Table 11. Would Cost Prohibit the Respondents From
Enrolling in an External Degree Program?

Interested
In External
Degree Pro-

am Yes Tot a

Yes 50 91 141

No 20 63 83

Total 70 154 224

2384

3 4
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Computed.statis-ics for this variable showed cost

not being a prohibiting factor if an External Degree Program

was offered. The measures of central tendency fell in the

"Non.oategory. A standard deviation of .498 and a standard

error of .033 indicated that little variance had occured

between the computed mean and the true value of. the mean

of the total population. Supportive of the measures of

central tendency was the A* statistic at a 95% level of

probability and Chi-Square analysis which was found to be

signifi -ant at the .05 level of confidence.
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Table 12. Measures of Central Tendency and Measures of Dispersion as Related to the

independent Variables Surveyed,

Central.-- Trendeny an Iispersion

Variables Mean Mode Median Std Error Std Dev Varian

Age- 2.286 1.000 1.645 0.122 1,829 3.344

Sex 1.674 2,000 2.099 0.037 0.557 0.310

Mathal

Status 1.683 2.000 1.693 0,046 0.691 0.478

Education

Leval 3,460 3.000 3.259 0.075 1.128 1.272

Employment

Status 1.804 1.000 1.333

Salary 2.616 1.000 2,136

Employment

Time 0.763 1 000 0.810

Why Enrolled 1.250 1.000 1.142

Interest In

Earning Degree 1.308 1.000 1.248

Cost 1.674 2.000 0 0

0.080 1.193

0.148 2,210

0.039 0.578

0.036 0.536

0.036 0.535

0.033 0.498

1.423

4.883

0.334

0.287

0.286

0.298



Table 13, Pearson Correlation Coefficients

Variables
Marital Education Employment

éx Status Level Status Salar VO1 V02

V03 011297 0.1579

( 224) ( 224)

5=0,126 S=0.009

VO4 0.0298 0.0712

( 224) ( 224)

5=0.329 8=0.144

V05 0.0979 0.1490

( 224) ( 224)

S=0.072 6=0.013

0.1198 -0.0203

( 224) ( 224)

S=0.037 S=0.381

0.0082 0,0754

( 224) ( 224)

S=0.451 S0.1i1

-0.0018 0.0605

( 224) ( 224)

S=0.489 5=0.184

0.2359

( 224)

S=0.001

0.1331

( 224)

S=0.023

0 0805

( 224)

S=0.115

0.0512 -0.0388 0.0900

( 224) ( 224) ( 224)

S=0.223 5=0.282 S=0.090

0.0216 -0.0177

( 224) ( 224)

S=0.374 5=0 396

0.0815 -0.0666

( 224) ( 224)

8=0 122 6=0.160

0.0169

( 224)

S=0.401

-0.0294

( 224)

S=0.331



The Pea son Rho Correlation of Coefficient was

computed using; interest in earning a college degree,

interest in an External Degree Program and cost of an

External Degree Program as independent variables and the

other variables on the questionnaire as dependent vari-

ables. Results showed a significant degree of correlation

b tween interest in earning a degree and (1 ) educational

level, (2) salary and (3) time of employment. Furthermore,

the correlation between interest in, an External Degree

Program and the other variables was found significant in

the areas of 1) age, (2) marital status, (3) salary,

4) tirneof employment and (5) reason for present enrollment.

The final independent variable, cost of an External

Degree Program, showed a high correlation to the dependent

variables of marital status and (2) reason for present

enrollment.

The variables that seemed to be most significant to

the probability of a person pursuing an External Degree

Program wer marl al status, salary, time of employment and

reason for present enrollment.
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Table 14. Profile of Current Student Enrollment _

Florida Junior College at Jacksonville

US

31

RIT STATUS OF STUDENTS

Male Female

er Percent Number Percent

Single
Married
Widowed
Divorced
Separated
No Respon e

None
1 - 5

- 10
11.- 15
16 - 20
2i - 25
26 - 30
31 - 35
36 - 40
41

Lqt

3632 58.8 3081 53.3
2340 37.9 2150 37.2

6 0.1 91 1.5
153 2.5 357 6.2
34 0.5 87 1.5
14 0.2 16

TUETTrTF 100.0 5782

HOURS EMPLOYED PER WEEK

Percent of Students Employed

73.7
0.2
0.8
1.1
3.4
1.6
1.7
0.8

15.1
1.6

100.0

AGE DISTRIBUTION

ercent of Students

16 - 17 1.3
18 - 19 27.6
20 - 21 15.2
22 - 23 8.8
24 25 8.6
26 - 30 15.3
31 - 35 7.9
36 - 40 5.7
41 45 4.1
46 - 50 2.8
51 - 55 1.7
56 60 0.6
61 4- 0.4

100.0
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To contrast the External Degree student market

to the traditional student market, it was found that the

typical Florida Junior College student presently enrolled

in a degree seeking program is; single, female, unemployed

and between the ages of 16-30 years of age.

Whereas the student pursuing the External Degree

would most likely fall in the following categories; female,

married, employed, between the ages. of 18-28 years of age

and earning somewhere between less than $5,000 to $7,999.

Guidelines

The following guidelines (model) of an Ex-ernal

Degree Program in General Education were designed for imple-

mentation by Florida Junior College at Jacksonville.
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Guidelines For An Associate Of Arts

External Degree Program General.Education

Florida Junior College at Jacksonville

Rationale

Florida Junior C llege at Jacksonville, having

taken the leadership role among Community Colleges in the

State of Florida in numerous educational endeavors, should

at this time pursue an innovative program to provide academic

options for a large segment of the adult population that is

not participating in any Traditional Degree Programs

presently offered by th; College. An External Associate

of Arts Degree Program in General Education would serve

that need. There is considerable concern among legislators,

educators, businessmen and community leaders that teaching

institutiOns are not meeting all of today-s educational

challenges, and that in a change-oriented world, "change"

is not being readily accepted.

Education is big business, and like any other

business, there has to be buyers of the cammodi y being

sold. Competition among educational institutions is

growing stronger and stronger. MoreoVer, to dite-there

are no existing External Degree Programs impleMented in

Florida's Community College System; Therefore Florida

Junior College at Jacksonville, a recognized comprehensive

educational leader, should provide this leadership to
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ComMunity Colleges in Florida and also pr vide an edu-

cational opportanity for a- new student market in the area

it serves.

Objective

The objective of the External Degree Program is to

provide an optional Degree Program for the adult population

of Duval and Nassau Counties.

Admission Requirements

The External Associate o_ Arts Degree Program at

Florida Junior College at-Jacksonville shall be designed

for the General Education Curriculum exclusive of laboratory

courses; ThiS program would be open to .persons 24 years of

age and older who hold.at least a high school diploma. It

shall be oriented toward the develdpment of general' intel-

lectual capacities as diStinguished from the acquisition of

vocational training, -t:echnical iraining applied skills.

CLEP _and PEP

Forty-five hours of credits may.be earned by means

of CLEF Tests and/Or PEP (Proficiency ExaminatiOn Program

composed of internally developed tests for:Credit-by-

Exxmination in selected courses) and acceptedfor the,.

External Degree Program at Florida Zunior.College at

Jacksonville. ,These credits shall .be'valid uponreceipt of

official documentation from the administering authority.
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It shall be the responsibility of the student to obtain for

Florida Junior College at Jacksonville adequate evidence

of authenticity.

Credits earned at other accredited Community

Colleges and four year institutions shall be accepted as

they relate to the external "general education" curriculum.

Transfer Credit

A maximum of forty-five hours of related credits,

such as:- credits in humanities, communications, social

sciences, mathetai.cs, natural sciences and electives

shall be transferable. However, credits for CUP, PEP

and transfer credits together shall mot exceed a total of

forty-five semester hours. The cumulative grade point

average of transfer work collectively evaluated_must be_a

"C" or higher average, including hours of "D" work. In no

instance, however, shall an. adult student earn an Associate

of Arts External Degree from Florida Junior College at

Jacksonville who has not completed at least 13 credit hours

of work at Florida Junior College at Jacksonville.

Personnel

In order to imp e-ent the External Degree Program

the following personnel will be needed:

1. Administrator (1)

2. 'Clerk (1)

3. Faculty

4. Counselor (1)
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These individuals should b- chosen from the

existing staff at Florida Junior College at Jacksonville

to curtail additional expenditures by the College.

Administrato

The unique characteristics of the Ex ernal Degr e

Program warrants its being administered by a designated

staff member assigned by the Provost of the adm" isterin

Campus. This person should be a part o.L the existing

administrative staff, one who possesses organizational

ability, open-mindedness, experience in working with non-

traditional teaching methods and individualized learning

strategies.

Faculty

Insselecting the faculty for the External Degree

ogram, screening becomes very important. This program

should have instructors who are knowledgeable, creative

humanistic and change-oriented. They should also be

avocates of and have a working knowledge of different modes

of individualized instructional methods, contractual

learning, competency and performance-based curriculum

development, varied learning strategies and performance-

based evaluation.

Counselor

It will be vital to the success of the pr gram to

have a coun elor whose major responsibility shall be. to
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provide the students general orientation to the nature of

the program, procedures, requireirtents and to evaluate if

applicable) CLEF, PEP and/or transferred credit hours.

Other responsibilities should be as igned as deemed nec-

essary.

Providing a counselor for the program should .again

be an _-house procedure, choosing one who is already

working for the College who would be suitable f r this

type of instructional program.

Clerk

Duties and responsibilities of the clerk should be

assigned by the Director of the External Degree Program.

This individual c n be chosen from among the

present career staff.

Para-Professional Aid

The para-professional aid should be assigned to the-

instructors of the External Degree Program and responsible

for keeping the student's records in order. This would

entail making sure all records contained the necessary

materials needed on each student.

The aid should help instructors with grading papers

and in the research for developing curriculum. Other duties

should be assigned as deemed necessary.

Facilities

Existing Community School facilities could easily

-house the External Degree Program. This wou d facilitate
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taking the program to the communities of partic pants.

Also, community club houses, apartment complexes, churches,

etc., a all facili ies that could be used with no rental

expenditure incurred. Instructors should be housed in'the

chosen faciltiy at specified times and days in order t_

teach certain subject areas, conduct testsi or be of

general assistance to students.

On the home college campus, the ins ructor should

be given office space for class preparation purposes and to

be of assistance to students via telephone.

Another avenue in terms of implementing the program

could be home-bound studies for individual- who have small

children, shut-ins, or the physically handicapped.

Curriculum Or anization

External Degree models or formats for implementing

programs are numerous and varied. To design a permanent

model or format would curtail the creativity of the program

director and staff. However, to genera-te th ught, consid-

eration of the following model is suggested:

The program should start on a small scale, thereby,

limiting the program initially to students whose ultimate

goal is to seek a Bachelor Degree in English, Social

Studies, Mathematics and Humanities, and/or students wishing

to pursue this program for intellectual enrichment.

The five broad areas in th "general education cur-

r culum could be the foundation of the curriculum offerings
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assianing eight credit hours to each area. An additional

twenty hours would be required in one of the four areas

(english, social studies, humanities and mathe atics).

Students could choose from these categories depending upon

his her long-range goals.

Methods and techniques used in terms of teaching

strategies and the curriculum in each subject area could

be offered entirely in competency-based format. Instructors

could determine, in advance, what materials students should

know in order to be proficient and competent in a specific

area.

Once competencies have been identified, performance

objectives would be written as related to competencies, and

learning strategies designed for each objective so that

students would-have choices in meeting objectives. This

format would address itself to the need for providing diver-.

sity in instruCtion in.order to meet individual learning

st,les.

The time schedule for instruction should be flex-

ible enough to allow for recycling in the event a student

is unable to meet the stated performance objectives. This

should augment the possibility of built-in success in the

program in dealing with students' affective levels such

as promotion of a positive self-concept.

Testing Should be based on identified competencies

and on performance objectives. Pre-tests and post-tests

should be the basis of instruction' since there is the
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possibility that sutdents may already be proficient in

some ar as. This system could then achieve true individ

ualized instruction as well as provide for teaching the

student at his/her own i.evel or competency.

Grading should be based on an individual contr ct

agreed to by both the instructor and the student. In the

event a -tudent receives an NP (Non-Punitive) grade for a

course in which he/she is enrolled, the student must take

the cou se over, but should concentrate only on those

competencis which were not successfully met while working

on the contractual agreement during prior enrollment. This,

would not be difficult to implement if a student's record

included the course syllabus, acopy of the contract, pre

.and,post-test results, level of achievement on competencies,

and other per inent information. This procedurewould

-eliminate regressing over materials already learned thus

allowing students more time to devote in areas where less

proficiency exists.

GENERAL E UCATION CURRICULUM

Course Title

Humanities

Social Sciences

Mathematics

Semester Credit Hours
_

8

8

8

Science 8

Communic ti ns 8

General Education Elec ives* 20

Total Semester Hours 60

*Chosen from specified coil ses designed for t
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OPERATING BUDGET REQUEST

CAPITAL OUTLAY

Description

Educational Furniture & E u ent

Budget
Requests

Libr r Books & Film ,000 00

Buildings & Fixed E3AEEsLtt2=___
Other Structures & Improvemen

Ottier ital
TOTAL REQUEST FOR CAPITAL OUTLAY

51

$5-,000,00
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OPERATING BUDGET REQUEST

CURRENT EXPENSE

Description

T ave
Transortatiort a Thin s
Communications
Printing
R _irs and Maintenance
S rvice Contracts

Budget-
RequeSts

2 000.00

700.00

Ren al
Renta

n-uranc
Utilit es

In
e Co- actua S

utional
essi na ee-

rv
sh

ces -0-

Educationa aterial and Supplies_
Ore Materials and Su..lies

000!
0

Bu n Construction, Màteria s an
Janitoria Materia an Su.. ies

Hand Too
Ot er Materia s an u es
S udent Fee

aintenanc

les

2
a ve

TOTAL REQUEST FOR CURRENT EXPENSE $5,200.00
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OPERATING BUDGET REQUEST

SALARY

al - Full Time 2

Othe

Care

Admini ative - Part Time

Instruc tonal - Part Time

Other P essional - Part TiMe

Career - Part Time

Ben ef "t 5

TOTPLL REQUEST FOR SALARY

fessiona1 Full Ti

1 Time 4

Budge
Requests

081,906. 05

15, 77L 74

14 465 7

19 822.40

$151,971.76

(1) Indicates 1 Director
(2) Indicates Approximately 5 Instructors
(5) IndiCates 1 Counselor
(4) Indicates 1 Clerk II and 1 Para-Professional Aid V
(5) Indicates Social Security and Florida Retirement

System
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JOB DESCRIPTION

DIRECTOR

EXTERNAL DEGREE PROGRAM

I. Scope and Effect

The scope of the Director's responsibilities

encompasses the management andsadMinistration of the

EXternal Degree Program it Florida Junior Colle4e at

Jacksonville. The Director also plans for and directs

program activities to involve all local resources in

promoting the External Degree Program goals and ideals

for the benefit of target students and the community

at large. The.primary effect of the Director s actions

and decisions is the degree of cooperation and coordi-

nation of the staff and students. Failure to achieve

assigned duties would result in duplication of effort

in inefficiencies of operation in serving the target

students.

II. Nature and- Purpo e of ork

A. Introduction

The Director of the External Degree Program is

responsible to the Provost of the implementing

campus for the administration of the program;

establishes plan, policies, and procedures which

will insure the development and attainment of

program goals. Further responsibility is
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coordiratirg ac th college officiaLs,

target students and comrnnity adults.

Dut es

1. Administrative

The Director o

will provide ccritthuous ranagernent of the

Exte nal Degree Program

program, having compatible functions, which

serve the non-traditional st.dent. He co-

ordinates individual program activities in

accordance with guldelimes, college policies

and operating procedures in order to meet

stated program goals.

The Director will establish program goals and

objectives outline policies, plan procedures

and proposals to mee't, the External Degree

guidelines.

The Director will coo = indviduai
program activities daily throuch verbal

discussions and written instructions to

enhance cooperation and avoid duplication of

e- rts.

The Director will re ommend to the Provost new

personnel for hiring on prescribed forms, as

outlined in the Collece Operations Manual.
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The Director of the Exter- l Degree Program

will direct and supervise subordinates daily

n the accomplishment of their assigned

duties through observation and verbal guida ce

to insure attainment of specified program

objectives.

The DL-ictor will coordinate each term, the

offerIngs designed speCifically for the

External Degree Program in terms of scheduling

advising techniques and informing the public.

He will arrange.for instruction, facilities

and student registration.

The Director will continually evaluate the

External Degree Program as to adequacy in

meeting current and projected objectives.

will pr pare term reports outlining individual

program accomplishments.

The Di -c or will be responsib e for al

equipment and supplies used in the External

Degree Program. He maintains inventories

once per year as a contingency for College

inventories outlined in the Operations Manu=1.

The Director will deve op and submit program

budgets at level -equir d to adequately
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Implement the E- ernal Degree Pr gram on

prescribed forms to the Provost, at least

once a year.

The Director will control the expenditure of

funds through requisitions and time cards; and

will audit financial records monthly to tnsure

compliance with the College policies and

procedures.

The Director will develop new and innovative-

ideas for the External Degree which could

provide new avenues of motivation and success

for the External Degree student.

The Director will recommend College action

through memorandums and prbposals as the -need

arises.

The Director will evaluate program eff-c-

tiveness and prepare a narrative report for

the Board of Trustees at least once a year.

The Director will perform such other duties

as may be assigned by the Provost.

..........._........ ..... 60%

2. Coordination a d Trai ing

The Director cf the E ternal Degree Program
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analyzes and interprets directives and

publicati-ns to determine applicability

and/or action required. He makes appropriate

recOmmendations to the Provost on courses of

action, reviews progress in me_ting objectives

with program Staff and discusses problem areas

and means of meeting established goals.

The Director coordinates work progress with

the Provost and discusses tke accomplishments,

problem ar as, program guidelines and

budgetary matters.

The Director holds regular staff meetings

and conducts in-service training so -that the

External Degree personnel will be familiar

with operating methods and procedures. He

and the sta.6f will attend workshops,

conferences or seminars on non-traditi nal

education.

Correspondence

The Director prepares consolidated statistical

reports, budget reports and correspondence

pertaining to the External Degree Program.
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The Director reviews all correspondence

originated by program staff, which involves

program policies and procedures, to insure

clarity and validity of information presented,

as well as recommended course of actaon.

20%

C. Supervision Over Others

The Director supervises and directs the full-time

staff in a coordinated and cooperative effort to

attain program goals and objectives.

'The Director interviews and recommends the full-

time staff, evaluates performance, certifies time

cards, approves leaves, and outlines overall

program tasks.

00.6 000 9 oo 9009940060 o *000.09600.099...*10%

III. Supervision and Guidance Received

Supervised by the Provost, the Program Director

carries out the functional and administ ative respon-

sibilities of his area independently. Guidelines

include External Degree Program Model, Bosreof

Trustees' Policies and College Operations Manval.

The Dire, or makes his own assignments in fulfilling

the goals of the "program. fie makes his decisions

independently and is accountable to the Provost for

his actions.
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IV. Work Contacts

The Director of the External Degree Program h s

frequent contacts with the Provost and the external

Degree Program staff, as well as the community.

Mental Demands

The Director must be creative, innovati e aad be

able to develop and iMplement new ideas designed for

the External Degree students. He must be able to

select the best courses of action and exercise his

own judgement in setting forth policies and procedures

to be followed in Implementing and administering the

program.

Knowledge of management principles, accounting and

budget procedures personnel administration and office-

procedures are essettial. He mtst also be able to

promote cooperation among staff. An unders anding of

goals and objectives, philosophies and the ability

to evalta-e and revise methods and practices is

required.

VI. Education and Exper ence

The Director of the External Degree Program must

possess managerial and administrative abilit s.

thorough familiarity with the administrative philosophy

and procedures in work with External Degree students

required.
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The Director must be able to empathize with both

program staU and students, and be flexible dnd

innovative enough to modify the pr gram as the need

arises.

The Direr or's ability to communicate with stude ts,

community adults and the College Administration is

required.

The Director shoul4 hold a Mas e eg ee, a valid

Florida Teacher Certificate and at least three

years experience in administration, or teaching is

required,
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S DESCRIPTION

ACA M C INSTRUCTORS

EXTERNAL DEGREE PROGRAM

Scope and Effect

The scope of the Academic Instructor's r ponsi-

bilities encompasses teaching activities for the

External Associate of Arts Degree Program. Servic s
include compentency-based cirriculum development,

individualized instructional methods varied learning

trategies and performance-based evaluation and

reporting. Thr ugh these services, the External

Degree student will be better prepar d to cope with

problems encountered and to 'Successfully compl te

academic work.

II. Nature and Purpose of Work

A. Introduction

The Academic I tructor is r soonsib e to the

External Degree Director for instructional per-

formance in providing for measurable student

achievement for all External Degree enrollees.

The instructor is responsible for task analysis,

curriculum develo ment instructional activities,

and performance evaluation.

Duties

The External Degree Acade ic Instructor will

con truct cu ricu um that permit the External
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Degree student to meet the objectives of he

course. This curriculum will be developed during

a period prior to student enrollment and will be

revised during the enrollment period utilizing

student input.

The External Degree Instructor will demonstrate

nstructional methods out of the realm of,t-a-

ditionalism, that success ully produce greater

cognitive and effective achievement with the

External Degree student. Student achievement,

adjustment, and overt actions will serve as

indicators of the success level.

The E 1 Degree instructor will identUy all

5 2,

instructional materials, books and supplies needed

to implement the program.

The External Degree Instructor will produce

gather and organize data that indicates entry and

culminating levdls of learner achievement prior

to student enrollment, and use the data t- develop

learning materials to be used by the External

Degree student.

The External Degree Instructor must demonstrate

an assertive attitude toward work activities

personnel, and target students as a means of

substaritiatiriga positive learning environmert.
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The Ex -ernal Degree Instru tOr will construct

cognitive performance objectives for preparing

the student for a satisfactory transition into

the academIc world. These objectives will be

developed before the student enrolls.

The External Degree Instructor will construct

affective performance objectives for developing

a positive self-concept on the part of the

External Degree student during a period prior to

student enrollment.

C. Coordination and Training

The External Degree Instructor identifies,

organizes, and maintains instructional materials

for the development of learning materials to

improve student achievement. The instructor

reviews and studies the academic progress oi the

student and prescribes a personalized program for

students in need of this service. The instructor

participates in in-service training as conducted

by the Director of the External Degree Program.

III. Supervision and Guidance

The External Degree Instructor is responsible.and

accountable to the Director of the External Degree

Program. The External Degree Instructor carries out

the functional and instructional responsibilities of
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the program and is gover ed by acard Jlicies,

operating procedures and related documents.

IV. ;.7ork Contacts

The External Degree Instructor has daily work contacts

with the Director of the External Degree Program,

counsel° and students, as we l as occasional

contacts with r presentatives of the College community.

V. Mental Demands

The External Degree Instructor duties re-uire

tak.ng action, sometimes without specific kftstructions,

on matters per,.aining to learning activities as they

relate to student needs.

VI. Education and Experience

The External Degree Instructor nus po sess at least

a Master's Degree in the appropriate field, a valid

Florida State Teacher s Certificate, three years of

teaching experience and demonstrated competency in

constructing performance objectives, developing

competency-based curriculuirLand individualized

learning methods.
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JOB DESCRIPTION

COUNSELOR

EXTERNAL DEGREE PROGRAM

e, and Effect

The scope of the Counselor's responsibilities

encrrtpasses but is not limited to guidance and

counseling. This position Aemands the involvement

f all of the External Degree personnel to act as

portive services and resource individuals.

The Counselor manages his/ er assignments und r the

$up rvision and guidance of the program's supportive

$taf. Achieving assigned duties that will a fect

the success of the total program and individual's

Institutional prog am as well as the success of

tuderits served by the program.

atre and Purpose of Work

roduction

The Counselor of the External Degree pr-g

responsible directly to the Director for su-_

vision. ge/She is responsible for providing

gUidance and.counseling services to the,admini-

Stration, instructors and students and also for

providing supportive services to students in the

following areasz advising, counseling, placemant,

registration, eva uation of prior credits, program
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evalua ion, current o urse requirements at

univer ities and maintaining standards set f r h

by the College and State Board of Education.

B. Dutie

The CounsJor of the External Degree Program will

assist in orientation (admission of students) and

registration.

The Coun elor of the

provide cou se and

personal counseling.

al De- ram will

gram advisement as well as

The Counselor of the External Degree Program will

evaluate prior earned credits either by transfer,

CLEF or PEP applica e).

The Counselor will provide budgetary needs and

a request for supplies and materials to th

Adminis.rator of the program.

The Counselor will ident yi ovative pr

for the students in the program.

ects

The CounSelor will assume other responsibi ies

as decAed necessary by the Administrator of the

program.

The Counselor will estab. -h procedures for

bridging the "gap" between j ior colleges and

upper division university work,
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C. Coordination and Tr ining

The Counselor will study, analyze and inter

dir ctives and publications to determine app

cability and/or action required b- the- Direc or

of the program. Reviews and studies work pro

gress program and student needs.

III. Supervision and Guid- ce

The Counselor will be supervised by the Direc

the External Degree Program who will,provide 9enereL

operational guidance.

The Counselor will utilize Florida Sta utes, Board

Policies, the Operational Manual, instructions and

directives of the College and State Board

Education Regulations as guides.

IV. 1ork Contacts

The Counselor will have work contacts with the

Dir, _tor, instructors -nd students of the External

Degree Program as l as representatives of other

educational institutions and various community

agencies.

Mental Demands

The Counselor of the External Degree Prograrn iaust

possess a creative and open mind, the ability to

develop programs relevant to current and future

needs, the ability to work with the staff in the

6 8
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expl ration of rrtethod and techniques which inspire

personal gr -th in the student. He/She must abide

by policies and procedures consistently, exercise

sound judgement indicative of concern of the student

population aad the College community.

VI. Education and Experience

The Counselor of the Exter al Degree Program must

possess a Masters Degree, At least three years

teaching experience and appropriate work experience

in student services or guidance and counseling.
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CONCLUSIoNS AND RECOMMENDATIONS

Conclusions

The following conclusions are based upon the s udy

questionnaire responses:

1. There is a need for an .External De ree Pro7
gram in the Florida Junior College s distri-t,
to serve persons in the 18-28 year.old age
range. However, there was enot:lgh interest
shown by older adults te warrant a need.

The limitations and responsibilities eicum-
hered by married persons make it har.er for
this group to pursue a college degree through
traditional channels

Although the findings pointed the female
student, there were enough males interested
in an External Degree Program to maRe imple--
mentation worthwhile fox both sexes.

4. Employed.persons are a viable portion of the
market for an External Degree Program, but
the market is not necessarily limited to
employed persons.

From the findings' it-would appear that the
persons who woulcktake advantage of the pro-
gram,would be minimum wage earners, hourly
employees, or salaried persons who are just
above the poverty guidelines as depicted by
the Department of Labor.

On the question oftimes of employment, er-
sons employed, during the regular work day,
rather than those employed during evening
hours, are more likel- te enroll in an Ex-
ternal Degree Program.

It was indicated that a clear majority of the
total population would pursue a degree throuch
an-External Degree Program for the purpose of
improving themselves either financially and/or.
intellectually.

60

'7 0



61

Mixed feelings were indicated by the total
population concerning the question of inter-
est in earning a degree. Whereas, a market
for an External Degree Program was evident,
many of the persons interested_in such a
program are not at this point interested_in
earning the degree, but indicated a willing-
ness to start pursuit.

9. In the area of cost the majority of persons
perceived increaseu cost as not being a de-
terring factor of their participating in an
External 'Degree Program at Florida Junior
College.

Recomnendations

The ,followi g recommen a ions were made based upo,n

the results of this study:

1. That an Associate of Arts External Degree
Program be implemented by Florida Junior
College at Jacksonville in the area of gen-
eral education.

2. During the planning stages of the program,
a consortium between Florida Junior .College
and the University Division be established'
to work toward implementation of a similiar
program to imaure that the new student mar-
ket will not be forced into a traditional
mode at the upper level.

Further study te made, using a larger saiçle
to determine the need and rationale for an
External Degree Program in the Duval and
Nassau County area.
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AUTOBIOGRAPHICAL S1ETCI

w s born Elizabeth McCoy on August 21, 1932 in

Palatka, Florida. Attended the local schools in Palatka

rough the eighth grade, moved to Jacksonville, Florida

and was graduate from high school in January, 1950. I

entered Florida A & M University in September of that same

year and fourteen years later earned a Bachelor of Science

Degree in Elementary Education rom Edward Waters College.

I began teaching in the Adult Program of Duval

County in 1964 and at that time retur ed to Florida A & M

University where I was awarded the Ma ter's Degree in

Elementary Education. I continued to work as an instructor

until 1970 when I was offered my pre$ent position as an

admi istrator at Florida Junior College at Jacksonville.

I am currently a member of the First Baptist

Church of Oakland, United Way Allocation Committee for

Duval County, National Association for Public Continuing

and Adult Education, Florida Adult Education Association

and Florida Association of-Community Colleges.

I am married to Raymond D. Cobb Jr. and have

one son, Vincent Anthony, age 16.
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SURVEY QUESTIONNAIRE

You are invited to participate in this study which

is designed to determine i f there is a need for Florida

Junior College to develop and imule ent an alternative

college-credit degree program.

The program would lead toward an External Assoicate

of Arts Degree in General Education. Ex ernal means that

you would not be required to attene ,,Tasses on the College's

campus and instructional methods wi l be used other than

the traditional ones.

The attached questionnaire can be completed in a

short time and your responses will be regarded as a

significant contribution to the value of the findings.

You need not sign the form and the data will be kept

trictly confidential.

We are extremely grateful to you for your time a

ts in answering the questionnaire. It is only because

your cooperation that we will be able to complete this

tudy.

Please comp_ ete and return the ques ionn e to

ir instructor.
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Instruct ns: In the section to
please place a (

to the statements

Age:

69

right marked "Answer Column",
mark to indicate your response
the question.

1. Less than 24 49949449494 & && 94904#9.40**4#9940**9*
2.

3.

4.

56

60

7.

8
9.

10. aver 63 ........... ........ . ........................

Answer
Column

Between 24 and 28
Between 29 and 32

.4.44400449490409900.490904440404

..666.6466444404.9#000.999444.9009
Between 34 and 38 ............. .. 4q***********0.6646
Between 39 and 43 . 090,4044440#4 4.4.464,4.44 44444 444 4.
Between 44 and 48 .444 . 4.44 . .664.699.049949994494400.
Between 49 and 53 .......... .. .....499#9944.44494944
Between 54 and 58 .. 46.4
Between 59 and 63 ....... . .................

2. Sex:

1. Ma . 449449949494444.99 . 90949
2. Female 4904400990044.90909004444449494994

Marital Status:

1.

2.

3.

4.

3.

4.

5.

60
7.

B.

9.

06

2.

Single . 4.666 4W64.664 1.
Married 64.444404.44.4.6406.40444664*,.....3)6444 ... 2.

Separated or Divorced 404.44.6.. . 46.6..64.466.44..6. 3.
WidoWed 4.4......666.44444.4646.40.994.4.4449.94 4.

..666666644.

4. Highest level of Education hievent :

1. Elementary School .

2. Junior High School
3. High School .. .

4. 1 Year of College . 5
5. Other (please specif

.04.4090494.44099999
0.0666664646W . .
.66466664...66......

49,000

1.

2.
1

4.

Present Employment Status:

1 Employed .. . ........... 944444440
24 Unemployed 04006.46666.6444 .. 66 . 4.44.66#644.444.400

3. Self-employed .................................
4. Housewife 0 4 4 0 0 .. .6.6464.446.44.4m
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our annual sal

0 to .$7,999 #40.000.
0 to $10,999 4400606000#000400#00-009* b

0 000 to $13,999 0040000.000.0.#01004, OOOOOOO
4400 to $16,939 0064004000 OOOO 00006090.0*
000 to $19,999 .0006 O *# OO '00094* * *

000 to .$22,999
-000 to $0,999 0.0 00**000.**000.0904 OOO *00 O
00 and above

7 Is ou m1oyrnent:

enrolled in this course?

elf-improvement 00040000 OOO O 4+06
UP-grade .skials 000- O OO .........................

learn to economize 44 4 0096# OOO *400'4"
et new-friends and socialize ............ O

terested in earning a college degree?

OO 0600. O I. O w0f4w4b..A.*0.0.0P....0.0.*.44
4 0 0 A 00#0-- 4**000.**0.0**00.0.0,*0400***0#00

10. Z i nal cc-41ege-Credit Program were VD be
unior College, would you enroll in

0.400040000#*****0000000A0900.#000000
9404 4 0 6400#00000*44000000000.0****0004#

O # OO O

on to the two dollar ($2.00) fee you are now
this course, the cost of the proposed
gree Program will be ten dollars ($10.00)
hour. .Will this cost keep you from enroll
program?

00 004 0.00.0 ***000440009040400.000.#00**40#*
**Na**000***0******00 0 * 0 0 04964006.90600 O *00
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a ive Facilitation Mode

This is perhaps the simplest and mos, common model

f an external degree. It :;s comparable to the extension

degree described by Houle. -he Administrative-Facilitat

4ode1 is a degree-grancing and instruct.ional institution,

agency, an established organi ation and/or facilities to

serve the needs of a different clientele, yet it holds to

its custo ary degree pattern."

Modes-of-Learning Model

in the -Modes-of-Learning Model, a degree-.granting

and i structional institution or agency established a new

degree patt rn of learning and t achihg that seeks to adjust

to the capacities, circumstances, and interests of a

di ferent clientele from that which it customarIly se ves.

ination Mo

m-del an institution or agency may or may. .

tot ofier in truction leading to.an external degree.

However, on the basis of student performance on examination

'the institution or agency can award credis and degrees.

Validation

the Validation Model, an insti uAon or ag ncy

evaluates the students- total learning expe ienCe in terms

of its conception of a degree.and indicates any additionL

requirements needed. When they have been met it awards

the 4egree. The institution authorized to Award a devree
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is presumed to have a clear set of degree requirements and

a willingness to permit completior of its requirements

by a variety of means. It need not, of course, follow the

Validation Model for all students. It might litait 'ahis

path to a degree to say, adults over some arbitrary age."

Credits Model

The Credits Model of an external degree can be

described as follows: An institution or agency that does

not itself offE, knstruction, awards credits and degrees

for which it sets standards and vouches for the quality

of student programming.

Complex Systems Model

....A degree-granting institut on or agency

reshapes its patterns of services in various ways, some-

times by combining various simple: models of external

degree programs so as to meet the needs of a dif erent

cliente . When various external degree models are

combined with one another, it is more appropriate to thi k

of the result as an external degree system rather than

an external degree program.
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Extension. Degree

by definition, "the Extension Degree, in purest

form, is one a -rded on co pletion of a coherent md complete

traditional degree program offering all necessary courses

and options at a time and pia ce -ible t- those who

cannot come to the campus or who e other responsibilities

make it necessary for them to spread tbeir study over a

longer period than does the student on campus. In

admission, instruction, evaluation, and certification,

few or no c anges a_e made.

Adul Decree
_

The Adul= D gree, in i-s purese form, according

to Ho - (1973), vas developed in the belief that adu3As,

bey h psychologically and socially, are so distinctively

different from young people that a program of studies

designed for men and women should be based at every point

on ,heir maurity. Such a degree may depart completely

-m traditional patterns of admission, instruction,

evaluation, or certification, or it may Mix new elements

th old ones, sco.t! t some compatibility exists between

it and an exte sion or an internal degree. 1i either

case, h.Dwever, the guiding principle is that the students

are men and women, not adolescents.

Assemer1t_2tmt

Tile third generation external degree ettiph.17izes

assess e t and demonstration of competency. It is developed
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on .n.e basis that one or more tional procedures of

higher education admission, teaching, evaluation, certifi-

cation, or licensure can be modified or separated from the

others so that the actual learning nf the. student, rather

than his completion of formal require ents, can become the

center of attention and the basis of the awarding of the

aegr9e . Si: J-! most stud nts in an Assessment Degree program

are adu'ts, ii.s nature and form may seem to overlap that of

the Adl _t Degree. The essential idea of each, however, is

reLdily di-tinguishable, not only because the Assessment

Degree is projected as a way to serve young people aa well

as adults, b t because it so clearly emphasizes certification

.f competence.
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New Student Audi

78

Spoon River College has developed an Associate

Degree in Liberal Studies intended for students twenty-

five years or older. The degree includes study in

the humanities social and physical sciences, fine arts,

and applied sciences. Students may enter at any time

and conclude at own so ed. Work is carried on via

independent study. A speciJ. seminar concludes the program.

Mew Instructi n Techniaues
_

Worcester Polytechnic Institute has implemented a

ew instructional technique for all of their on-campus

students. Each student must show competence in two

independent study projects through comprehenive examin.

One project must be in the major field of study, the other

relates the major to a societal problem. The project may

carried on either on or off the campus.

21L-22maE_ItLlag.

Westbrook College in Maine has reversed the

tradi ional residential requi-ement sequency by requiring

the £tu.dents to spend their last year elsewhere. The plan
-for the off-campus ls worked out and when completion is

properly shown, the degl-ee is granted.

.Credit-By7Examipation

The New York Regents External Deg-ee Program, first

announced in S-ptember 1970, has as i s purpose to award

8
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undergraduate degrees -o persons who possess knowled9e

and abilities equivalent to those of a traditional college

degree recipirent. The degrees to be offered are an A.A.,

Bachelor of Business, and eventually A.A.S. in Nursing.

The External Degree will make use of available standardiz

examinations, CLEP and faculty panels. All formal cou

work completed at accredited colleges will be considered

for credit toward the degree. The dual emphasis is on

flexibility and qu ty. Tlie program offers opportunities

for a degree similar to the University of London on the

. principle t,:at if achievement and compet.nce is demonstrat

it should be recogni ed.

Credit For Work Experience

The Institute for Personal and Career Devel

at Central Michigan Univers_ty has developed Bacile.

Art5 and Bachelor of Science Degree programs whch

the student the possibility of fulfilling degree require-

ments with credit granted for car-er or life experiences and

training experiences. This is only one of the many opk,ons

open to the student.

Grad

Nova University is implementing an external degree

program at the Master and loctoral level.



Inter-Inst_ utional_Cp2erative

The University Without Vali, Prolect is being

undertaken by the Union for Exp.-T.' t, Colle.7es and

Unive.47sities. The --ogram is imi;,lerrtt2.0 13-1

ways on the campuses of the twenty c

Degrees are g :nted by the sponsoring

80

iing institutions,

tution or by

the Union for Experimenting Colleges end Universities in

cooce -ti n with tn- instltution.
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Pegt"P.eBY _47_001,4911

The University of London performs the examining

function for students not enrolled in constituent co1lees

or schools of the Univers5ty. Degrees are earned by

seccessful performance on examinations. Students in sixty

countries are el_gible to enroll. They must meet the

standards for admieeion set for internal students -hic

entails a,propriate passes on General Certificate of

Education Examinations at an A le r its equevalent,

remain on rolls for at least three and pese final

examinations the same as or similiar to those taken by

internal students. Most of the'students do not study

ndependently but take cour es in non-degree-gra _ing

institutions.

De rees Based on Catered Instruction

Empire State College in New York is the newest

addi 4on to the seventy institutions of the flUNY. The

concep- of the new college is that students will earn

degrees without attending traditional structured clas room

sessions at a specific campus. The student works with a

"faculty mentor" attached to a Regi nal Lea rung Center

nearest their home. Each student s program is developed

in view of individual circumstances and may include inde-

pendent re dine, occasional course work at a SUNY College

on the job apprenticeships, and other special learning

arrangememts, incl ding travel.
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The new non-residential college, _lesota

Metropolitan State College, is similiar tc .t.:tv re State

College in its empha is on individualiz-d instruction and

asse sment. This program is d signed to serve the people

in met-opolitan area of St. Paul-Minneapolis, and in

par- alar, those who have completed two years of college.

:he Open University of Great Britian is al!,5o an

?xa, .f catered instruction" The success of thj

nas become legend in two years. The Open

University began January 1, 1971 with 25,000 students.

The instruction is carried to the students throgaut the

country by means of TV, radio '.1d correspondence. There

are study centers near his ome. Examinations are yiven

at the completion of each year s work irid follo kng

succes ful completion of six courses, a degree is awarded.

Degrees Awarded. b Non-Teaching Aaencies_

The best example of such a degree program is found

in England through the ptc4ram of the Council for National

Academic Awards. This Council is a unique accredtting

and degr e granting agency. The Coun,-41 aids in the

development of programs for colle t do not themselves

have author ty to grant degrees and act..redits those proTrams

meeting Lecessary standards and awards cegrees. The Council

neither teaches or examines students but "-cAches for" the

eaching and examining done by o her inOtgt, AAWgrants

the degrees to successful stuaents.
IL Li_
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