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THE GRADUATES 1975

ENTRO UCTION

Each year since 1970- all graduates of Montgomery College have been

surveyed to determiae thei- -Iployment and educational circumstances

approximately six months praduation. These annual surveys provide

infor-'tion regarding the graduates' attitudes toward their experiences

at Montgomery College and supply data th ough which comparisons among

classes may be made. Any trends in either circumstances or at- udes

may be discerned and, in turn, may be used either to validate current

programs and practices at Montgomery College or serve as a catalyst for

change.

Remarkably, comparisons among the 1970-1975 graduates have revealed

few major changes in either Ewtivities or attitudes toward the College.

Yet, the findings add understanding and perspective to the services

offered at Montgomery College.

As in previous years, the report of findings will follow the format

of the questionnaires and yin ba preceded by a description of the

population. Where applicable, comparisons with data from previous years

are presented and relationships a-ong Items discussed.



THE POPULATION

A questionnaire wan mailed to all 1020 students who graduated during

the 1974-1975 academic year. Usable responses were received from 635

(62%) graduates. Thus, the results presented in this report could be

biased f the 38 percent of the graduates who did not respond were

significantly different from those who did. The researchers have assumed

that no such significant difference exists.

There was variation observed in the proporti n of responding grad-

ua es from the various curricula. As shown in Table I, the career

curricula produced the largest number of graduates and responses, but the

response rate of graduates in transfer curricula was highest.

2. THE FINDINGS

Graduates were asked what they were doing at the time of the survey

and were requested to check as many activities as appliedto them. This

led to the recording of 367 more responses than there were respondents,

an overlap due primarily to respondents who were both employed and

pursuing further education at the time of the sur ey.

Of the 635 respondents, almost -thirds were employed either full-

or part-time, while an almost equal number (62%) were enrolled in

educational institutions at the time of the survey. The propo tion of

respondents in school represents a significant (p= 002) increase over

the proportion of 1974 graduates who were in school at the tlme. of the

1974 survey. (Table II.)



TABLE I

SURVEY RESPONSE RATE OF 1975 GRADUATES BY CURRICULUM

CURRICULUM
NUMBER OF
GRADUATES

NUMBER OF
RESPONDENTS PERCENT

Transfer

Business AdministratIon 44 28 64%

Cartography 0 0 0%

Community Planning 2 2 100%

Education 70 36 51%

Engineering 13 8 62%

Fine Arts 44 36 82%

Liberal Arts 21 15 71%

Medical Technology 2 2 100%

Theatre 2 0 0%

Total 198 127 64%

General

General Education 270 169 63%

Career
Accounting 6 4 67%

Allied Health 198 112 57%

Management__ 21 13 62%

CartograOhY 1 1 100%

Community Planning 3 1 33%

Geography 1 1 100%

Child Care Aide Cert. 5 2 40%

Computer Science and Tech. 41 24 59%

Engineering Technologies 40 25 63%

Hospitality Management 19 8 42%

Instructional Aide Cert. 23 11 48%

Public Service 71 49 82%

Recreation Leadership 29 25 86%

Secretarial 55 38 69%

Visual Communitations Tech. 39 25 64%

Total 552 339 61%

GRAND TOTAL 1020 635 62%

7



Graduates in Institutions of Higher Education

Those graduates continuing their education either full- or part-time

were asked to indicate th, general category of institution which they

were attending. A summary for 1975 graduates is presented in Table III,

along with comparative data for the 1974 and 1970 graduates.

From Table Ill it may he soon that the greatest number of students

who continuetheir studies do so at the University of Maryland. In last

ye. s graduate report it was noted that the proportion of students who

transferred to the University of Maryland decreased signif'cantly from

1970. This year, the proportion of students who transferred to the

University of Maryland inc eased over last year, but was _till significantly

lower than in 1970. A significant increase over 1974 in the proportion of

students who continue their education at Maryland state colleges is also

apparent in Table III, accompanied by a proportiona-e decrease in the

number of students who continue their education at a university or

college in Washington D.C. (See Appendix C.)

Altogether, the propor on of graduates who are continuing their

education at state-supported i stitutions inc eased by 11 percent. There

Is little chance that these changes are due merely to differences among

the samples, but reflect real differences between the populations of

1974 and 1975 graduates. Apparent differences in proportions between

1974 and 1975, other than those discussed here, such as for Maryland

private colleges and universities, are apparently due to chance differ-

ences in the samples and may not reflect real change.

The 1975 graduates, numbering 395, who indicated that they were

continuing their education represent 62 percent of those responding, as
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TABLE 11

PRESENT STATUS OF 1975 GRADUATES

Full-Time

295

Full-1' i me

?93

Part-Time Total Percent

100

Part-Time

135

,rve_

9

booking for Job Not Looking_ for Job

32

51

25

Total Number of Respondents 635

76

395 62%

Total / Percent

428 677.

nt

Percent

108 17%

51 8%

25 4%

11

Tote

=---

TABLE III

TRANSFERRED TO UY 1970, 1974 AND 1975 __RADUATES

1970 1974
GRADUATES GRADUATES

1975 CHANGE
GRADUATES FROM 1974

University of Maryland

Maryland State College (includes
Maryland Comm: College)

Maryland Private College or Univ.

135

22

Univ. or College in Wash. D.C. 28

Univ. or College not in Wash. 37

Tra o- Technical School 9

Montgornary College Post-Graduate 3

Response

TOTAL 234

4

(58%) 159 (44%) 193 *(50%)

18 ( 5%) 42 (10%) + 5%
(10%)

12 ( 3%) 8 ( ) 0%

.(12%) 73 (20%) 48 (12%) - 8%

(15%) 50 (14%) 57 (15%) + 1%

( 4%) 1%) ( 1%) 0%

( 1%) 46 13%) ( 9%) 4%

2 9

362 .395



noted previously. in 1974, this proporcion was 54 percent; in 1973, it was

58 percent; in 1972 it was 61 pe cent; in 1971 it was 59 percent and in

1970 it was 69 percent of the respondents. Although there was a smaller

proportion of students who continued their education in 1975 than in 1970,

the proportion i- 1975 w-- significantly greater than in 1974. Thus, the

trend for proportionately fewer --aduates to transfer that was noted in

last yea- report seems to have reversed with the class of 1975.

Loss of Credit

Of the graduates who transferred, 44 percent report that they changed

majors when they transferred, 55 percent report not having changed majors,

and 1 percent gave no repiy. Those who changed -a ors lost an average

of 4.8 credits upon transferring:, while those who did not change majors

lost an average of 2.3 credits. Although the average number of credits

lost appears greater for those who changed majors, the difference between

the means may be due to sampling error rather than a real difference

between the two groups of students. A so ewhat different comparison gives

another result, however. Examination of the data reveals that, of those

students who changed -ajo-s upon transferring, 43 percent report that they

lost at least one credit; while of those who did not change majors, 36

percent report having lost one or more credits. This difference in

proportions is marginally significant (p.06).

A comparison of the numbers of students who loet at least one credit

among types of receiving institutions (Table IV) demonstrates that a

significantly greater proportion of transfer students (56%) lost credit

by transferring to the University of Maryland than to all CI, ar insti-

1 0
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tutions combined. Thus, it appears Chat loss of credit is related at

leas as much to the type of institution to which credits are transferred

as to whether or not the student changed his or her major.

EmPloyed Gradua_tes

The 293 respondents who wore working full-time were asked to indicate

their current weekly salaries without overtime and before deductions.

More than half of those answering this question earn more than $8,000 per

year, and 47 percent earn more than $9,000 per y_ (Table V.) However,

of those 1975 graduates whc reported earnings in excess of $9,000 per

year, only 20 percent earn that much on jobs held for less than one year

(Table VI), and there is a significant relationship (p<.01) between

earnings and length of time a job is held. (See Appendix D.)

The majority of tI respondents have held their current jobs for less

than one year, which indicates that most; jobs were found either just prior

to graduation or after graduation from Montgomery College. (Table VII.)

The 21 percent, of this group who have held their current job' from one

to 040 years, probably worked in conjunction with their attendance at

Montgomery College, while the 25 percent who have held their current jobs

for more than three years probably en ered a program at Montgomery C Liege

for the purpose of upgrading their skills on existing jobs.

Fifty-nine percent of the full-time employed graduates work in Montgomery

County and 6 percent work in other Maryland districts. Twenty-four per-

cent work in the District of Columbia. (Table VIII.) The percentage of

graduates empl yed ln these various locales follows quite closely the

employment Patterns set by the 1970-1973 graduates, but differs gnifi--

cantly from that set by the 1974 graduates, 67 percent of whom were employed

6



TABLE IV

LOSS OF CREDIT BY TRANSFER SCHOOLS

LOOL LOST CREDIT NO LOSS OF CREDIT DON'T KNOW NO RESPONSE TOTAL

'sity of Maryland 108 (56%) 53 (27%) 25 (13%) 7(4%) 193

Lnd Statt College Syste 21 (50%) 19 (45%) 2 ( 5%) 42

Lnd Private College or Univ. 0 ( 0%) 2 (25%) 2 (25%) 4 (50%) 8

or College in D.C. 12 (25%) 31 (65%) 5 (10%) 48

'sity or College not in 20 (35%) 21 (37%) 5 ( 9%) 11 (19%) 57

rland or D.C.

or Technical School 2 (40%) 3 (60%) 0 ( 0%) 0 ( 0%) 5

oery College Post-Graduate 33(100%)

onse 9 100%

163 129 39 64 395

'icant difference (Z.-6.02 , p<.01) in the proportion of students who lost credit at the

xsity of Maryland and all other transfer schools.

TABLE V

CURRENT GROSS WEEKLY SALARY OF GRADUATES WORKING FULL-TME

SALARY RANGE NUMBER REPORTING PERCENT

$ 0-115 23 8%

$116-130 24 9%

$131-145 20 7%

$146-160 44 16%

$161-175 37 13%

$176 and over 132 47%

No Response 13

TOTAL 293 100%

13



TABLE VI

GROSS WEEKLY SALARY BY LENGTH OF

FULL-TIME EMPLOYEES

IT

YEARS EMPLOYED

LESS THAN 1 iTO2TEABS 3 TO 5 YEARS 6 TO 10 YEARS 1 OR MORE YEARS

NIJftBER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT NUMBER PERCENT

TOTAL

NUMBER PERCENT

18 Z 0 - 0 23

13 42 8 31 0 - 24 g

10 3% 2 0 0 . 20 a

33 12% 8 0 - 0 44 16%

25 7 5 2% 0 37 14%

20! 22 HZ 28 92 17 62 10 4% 132 47%

542 58 21%,_ 43 151 17 6% 10 4% 293 100%

of the graduates are earning more than $176 weekly, only 20 percent earn that such on jobs obtained either upon graduation free

liege or near ro graduation from Montgomery College. However, more graduates earn the highest salary reported with less than one

ob than any other salary range.

.elationship of income level and number of years worked according to chi-armar <01).

'FABLE VII

:EMBER OF YEARS FULL-TINE EMPLOYED GRADUATES

HAVE HELD THEIR PRESENT POSITIONS

YEARS NUMBER REPORTING PERCENT

Less than 1 year 155 54%

1 to 2 years 59 21%

3 to 5 years 43 15%

6 to 10 years 17 6%

11 years to more

go Response

11 4%

TOTAL 293 100%



in Montgomery County at tne tame oi tne iv/4 survey. klapie VIL1.)

Finding a Job Full-Time_Fmployees)

Of those responding to the question concerning where they secured

help in locat ng their first lob, more than half (55%) indicated that

they held the same job while attending Montgomery College. Another

30 percent were helped by their family or a friend. Only 9 percent

were helped in locating their first job through a source connected with

Montgomery College. (Table IX.)

Stud-es Related to Job (Full-Time Em.lo ees)

The perceived relationship between program of studies of graduates

and their present position was also investigated. Of those responding,

51 Percent perceived a direct relationship, and 16 percent felt that

their studies and their jobs were somewhat related. On the other hand,

22 percent perceived no relationship at all between their studies and

their jobs. (Table X.)

Of those who felt that their programs of study and their present

positions were unrelated (Table XI), 45 percent either opted out of the

field for which they had prepared or were not involved in a job-related

cur-iculum.at Montgomery College. Twenty-nine percent of the respondents

whose studies and job were unrelated reported they could not find a job

in their field of study. This is down from the 33 percent of the 1974

graduates who indicated they could not find,a job in their field;

(Table XI.)

Montgomery College graduates have consistently indicated sat s action

9



Lail I. L., LA. fr,g a j,

(FULL-TIME EMPLOYEES)

LOCATION

Montgomery County

Other County in Maryland

Baltimore city

Washington, D.C.

Delaware, Pennsylvania,
Virginia, or West Virginia

Other Out-of-State Location

No Response

TOTAL

NUMBER REPORTING PERCENT

168

18

68

12

18

8

59%

6%

1%

24%

4%

6%

293 100%

TABLE IX

SOURCES OF HELP,IN LOCATING FIRST JOB
(FULL-TIME E(FLOYEES)

SOURCE NUMBER REPORTING

Faculty Monber

MontgOmery College Placement Office

Employment Agency

Family or Friend

Montgomery College Job Board

Held same job while attending N.C.

TOTAL RESPONSES

17

1

14

70

4

129

235

PERCENT

7%

6%

30%

2%

55%

100%

TABLE X

RELATIONSHIP BETWEEN PROGRAM OF STUDIES
AND PRESENT POSITION
(FULL-TIME EMTLOYEES)

STUDIES AT MONTGOMERY COLLEGE WERE NUMBER REPORTING PERCENT

.Direetly related

Somewhat related

144

47

51%

16%

Vaguely related 32 11%

Not at all related 62 22%

TOTAL RESPONSES 285 100%

10



TABLE Xi

REASONS GIVEN FOR "NOT AT ALL RELATED" RESPONSE
(FULLTIME EMPLOYEES)

REASONS NUMBER REPORTING PERCENT

Could not find job in fiehl 17 29%

Better pay than in field of study 9 16%

Better opportunity ior a vancement
than in field of study

Wanted to explore other work
possibilities

7%

Did not want to k in field once
I graduated 2 3%

My curriculum at Montgomery College
was not dfrectly job related 12 21%

Other 14 24%

TOTAL RESPONSES 58 100%

TABLE XII

SATISFACTION WITH JOB AND M.C. PREPARATION
(FULLTIME EMPLOYEES)

CURRENT JOB
NUMBER
REPORTING PERCENT

M.C. PREPARATION
NUMBER

REPORTING PERCENT

H ghly satisfied 108 38% 84 .33%

Satisfied 137 48% 140 56%-

Dissatisfied 27 9% 24 9%

Highly Dissatisfied 13 5% 4 2%

TOTAL RESPONSES, 285 100% 252 100%

11



with both their current jobs and the preparation provided by Montgomery

College. (Table X .) This i_ true for 1975 as well, with 86 percent

of the respondents indicating satisfaction with their jobs and 89 per

cent indicating satisfaction with their preparation at Montgomery College.

This general level of satisfaction, moreover, is spread throughout every

curriculum where the modal index is based on more than two responses.

(See Summary Table in Appendix B.)

Unemlo ad Craduat=s

A total of 108- or 17 percent of the graduates who responded to the

1975 survey, were unemployed at the time of survey. Those who listed

themselves as unemployed were asked what they felt was the major reason

for their not being able to find a job. Of those who responded to this

question, 48 percent indicated they were not looking for jobs, while 26

percent felt they needed more education to quality for the jobs they

wanted. Only 16 percent indicated that the lack of openings prevented them

from finding jobs, down significantly from the 56 percent of the unemployed

1974 graduates who indicated that the lack of openings was the major

reason for not being able to find jobs. (Table XIII.)

General In ormation

All of the graduates were asked to reply to a series of questions-

concerning how thEy felt about the instructional and counseling services

they recetved at Montgo -ery College. Over twothirds felt they had

benefited from contact with instruetc -8 outside of class, and over 99

percent felt they had benefited from cia= oom instruction. (Table XIV.)

Fewer than 1 percent indicated that they had little benefit from

19
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classroom instruction.

As for the difficulty of the courses at Montgomery College, 61

percent found them somewhat difficult, indicating that a majo ity of

the respondents found the courses challenging but not overwhelming.

(Table XV.)

Over 60 percent o- the 1975 graduat_s -ought counseling from the

counseling staff at so e time during their matriculation at Montgomery

College. (Table XVI.) Of the 385 respondents who sought counseling,

77 percent felt they had benefited from it. The 136 students who appar

ently received no benefit from counseling services,along with 110 non

respondents to this question, account for those who said they had

never sought counseling services. (Table XVII.)

Wh-- the graduates were asked to indicate the major reason they

chose to attend, almost onethird (327.) indicated that they chose

Montgomery College because the program of their choide was offered. Low

cost and convenient location were other tnportant reasons for choosing

Montgomery College. In 1974, ho ever, propo :ionately more graduates

had chosen to attend Montgomery College because of its low cost rather

than because of its program offerings. This reordering of reasons for

attending Montgomery College is a strong* indication that Montgomery College'

is meeting both the needs and desires of its constituency. (Table XVIII.

As an overall indication of satisfaction with Montgomery College,

graduates were.asked if they would advise a close friend or relative to

attend Montgomery College. Of the 612 respondents to this question, an

2 0
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overwhelming 98 percent indicated they would issue such advice.

(Table XIX.) It may be concluded from this that Montgomery College

is very successful in providing positive educational experiences

for its graduates.

TABLE XIII

REASONS GIVEN FOR -NOT BEING ABLE" TO FIND A JOB

REASONS NUMBER REPORTING PERCENT

Salary too low 2%

Few openings 8 16%

Need more education to qual_y
for job I want 13 26%

Have changed career objective 4 8%

Not looking for a job 24 48%

TOTAL RESPONSES 50 100%

TABLE XIV

BENEFIT OF INSTRUCTOR CONTACT OUTSIDE
OF CLASSROOM AND CLASSROOM INSTRUCTION

Did you benefit
from contact with
instructors out-
side of classroom

Percent

Classroom
instruction

Percent

VERY
/NO LITTLE

94 107

15% 17%

0 4

0% 1%

VERY
SOMEWHAT MUCH

226 208

35% 33%

178 453

71%28%

TOTAL

635

635

14



RATING

Not difficult

A little difficult

Somewhat difficult

Very difficult

No Response

TABLE XV

DIFFICULTY OF COURSES AT N.C.

NUMBER REPORTING PERCENT

TOTAL

45

167

383

33

7

7%

27%

61%

5%

635 100%

TABLE XVI

EXTENT TO WHICH GRADUATES SOUGHT COUNSELING SERVICES

FREQUENTLY INFREQUENTLY

Number of
Graduates

Percent of
Respondents

NOT AT ALL NO RESPONSE

89 296 250

14% 47% 39%

TOTAL

635

100%

XVII

EXTENT TO W ICH GRADUATES BENEFITED FROM
COUNSELING SERVICES

NONE

Number of 136

Graduates

Percent of 26%

Respondents

VERY
LITTLE SOMEWHAT

90 178

17% 34%

VERY
MUCH

121

23%

NO
RESPONSE

110

TOTAL

635

100%

15



TARLE XVIII

PRIMARY REASON GRADUATES CHOSE M.C.

REASON NUMBER OF
GRADUATES

PERCENT OF
RESPONDENTS

Program wanted was offered 177 32%

Low cost 132 24%

Convenient location 126 22%

Wanted to live at hoMc 41 7%

Montgomery's good academic. 38 7%
. reputation

Denied admission to another
school

15 3%

AdviCe of friends 11 2%

Advice of high school
counselor

11 2%

Had academic problem at
anotber school

1%

No response 75

TOTAI, 635 100%

TABLE XIX

ADVISE A CLOSE FRIEND OR RELATIVE TO ATTEND M.C.

Number. of
Graduates

Percent of
Respondents

YES NO
NO

RESPONSE

599

98%

13

2%

23

TOTAL

635

100%

2
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SUARY

A follow-up survey of 1975 graduates was conducted as part of the

program evaluation system. The aim of this survey, as in the past, was

to deter_ ine the pre ent circumstances of the 1975 graduates and -iheir

attitudes toward their educational experiences at Montgomery College.

Almost equal numbers of graduates were employed as were in school at

the time of the survey. Of those in school, the majo-ity was in

attendance at the University of Maryland. .0f those employed, the

majority was earning in excess of $8,000 per year and graduates were

primarily employed in Montgomery County.

As in the past, 1975 graduates were extremely satisfied with their

jobs, their programs of study at Montgomery College, the level

instruction and the counseling services at Montgomery College.

addition, an overwhelming proportion of respondents indicated that they

were satisified enough with their experiences at Montgomery College to

recommend Montgomery College to a close friend or relative.
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11-31

45

46

47

48

49-50

51-52
53-54

MONTGOMERY COLLEGE 1975 GRADUATE
OFFICE OF INSTITUTIONAL RESEARCH AND ANALYSIS

Dear Gradual

FOLLO -UP QUESTIONNAIRE

As a graduate of Montgomery College you are in unique position to provide valuable feedback. The

information being requested in this survey will be used to advise future students and to evaluate

programs. Please return the completed questionnaire as soon as possible. ur assistance is

oiOth'
appreciated.

Robert L. Gell
Dean of Institutional Research and Analysis

(Please make corrections if necessary)

N m

Addre

ED
M.C. Student Identification Number

PLEA,";e (.M'.W1.: iili. APPWIWOW i X A/i HoXEO AND COMPL 7WA' APPROPRIATE AI?7 01 THE QUAWT iIINA1HE

Are yOU now...? (Check as many as apply to you)

0 1 Full-time 0 1 Active 01 Full-time
n school ,--" 40 In military service 1---1

Li 2 Part-time L 1 2 Reserve j
4-i Onployed r-1

%., ,..._ _...v.Y2Zaine-__, ___ 7_

Please. complete rf employed full-time complete
'art 1) Part 13 - everyone complete Part D

kloaae j,,Ttota
Partv A and n

01 and looking
42 Unemployed for a job 43 Housewife F-11 44 Other 01

r-12 and not looking
for a job

P.aae compl,:ite
Parts crnd n

muOlitx01011===11211111111=

['leave complete
Part D

PART A

IF YOU ARE IN SCHOOL

Pleaoe complete
Part D

ARE YOU LURRENTLY ENROLLED FULL-TIME 01 OR PARTJIME 02 AT...
01 0 2 0 3 04 0 5 0 6 07

The University A Maryland A Maryland A University or A University or A Trade or Attending
of State Private College College in College not in Technical Montgomery

Maryland College or University Washington, D.C. Maryland or D.C. School

DID YOU CHANGE MAJORS WHEN YOU TRANSFERRED? 01 Yes 02 No

ID YOU LOSE ANY CREDITS IN TRANSFERRING FROM N.C. TO YOUR PRESENT SCHOOL? 1 YeS 2 No 3 Don.'

know
If YeS, how many hours did you lose? which courses?

WHAT IS YOUR CURRENT MAJOR"? NAME OF TRANSFER COLLEGE
OR UNIVERSITY

o Part P.

2 7
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Pol. 2

PART B

,cnsc.MIMIEINEEELMIl .91MMEMMEMENEItlair

IF YOU ARE EMPLOYED FULL-TIME PLEASE ANSWER THESE Q ESTIONS

WHAT IS THE TITLE OF YOUR CURRENT POSITION?

Employer:

Address: Zip Code

PLEASE GIVE THL NAME OF YOUR SUPERVISOR SO THAT WE MAY SEND H /HER A QUESTIONNAIRE REGARDING

MONTGOMERY PROGRAMS.

SUPERVISOR'S NAME: TITLE

NG THE CODE BELOW WHAT IS YOUR CURRENT WEEKLY SALARY WITHOUT OVERTIME AND BEFORE DEDUCTIONS?

0-$115 $1164130 $131-5145 $1464160 $161-$175 $176 & over

0 1 0 2 0 3 0 4 0 5 0 6

HOW LONG HAVE YOU BEEN EMPLOYED IN YOUR PRESENT POSITION?

Less than 1 yr. 1-2 yrs. 3-5 yrs.

0 I 0 2 0 3

ARE YOU PRESENTLY EMPLOYED IN:

Montgomery County

0 1

Other County in Md.

0 2

Delaware, Pe..
Virginia or West Virginia

0 5 0 6

6-10 yrs.

0 4

Baltimore City

0 3

Other u Loca_-on

11 yrs. or more

0 5

Washington, D.C.

0 4

WHO HELPED YOU TO LOCATE YOUR FIRST JOB AFTER GRADUATING FROM MONTGOMERY COLLEGE? (Check as many as
appropriate)

Faculty Member M.C. Placement Office Employment Ageney

O 58 ED 59

Family or Friend M.C. Job Board

O 61 062

O 50

Held same job while
attending Montgomery

O 63

WHAT IS THE RELATIONSHIP BETWEEN YOUR PROGRAM OF STUDIES AT MONTGOMERY AND YOUR JOB?

Directly related Somewhat related Vaguely related Not at all related

0 1_ 0 2 0 3 0 4
IF YOUR RESPONSE IS "NOT AT ALL RELATED" THEN CHECK THE APPROPRIATE REASON BELOW:

Could not find Rib in field

O 1

Better opportunity for
advancement than in field of study

O 3

Did not want to work in field
once I graduated

Other:

05

Better pay than in field of study

O 2

Wanted to explore othetork
possibilities

O 4

My curriculum at MC was not

directly job related

0 6

2 8 24
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cENERAL
While at Montgomery College did you benefit from contact with instructors outside the classroom?

0 1 0 2 0 3
Somewhat

04
No Very little Very much

Did you benefit From he classroom instruction?

01 0 2 0 3 04
No Very little Somewhat Very much

How would you rate the difficulty of courses of MC? --

01
Not difficu

02
A little difficult

0 3
Somewhat difficult

Did you Seek counseling from the counseling staff in S udent Services?

01
F equently

0 2 0 3

Infrequently Not at all

0 4
Very difficult

Did you benefit from the counseling y0u received from Counselors in Student Services?

0 1 0 2

NO Very lit

0 3
Somewhat

PART B (continued) Page 3

-V1...raiMfiNjWf

PLEASE RATE YOUR OVERALL SATISFACTION WITH YOUR CURRENT JOB.

Highly dissaOsfied Dissatisfied Satisfied Highly satisfied

66 0 1 El 2 0 3 0 4

PLEASE RATE YOUR SATISFACTION WITH PREPARATION MONTGOMERY PROVIDED YOU FOR YOUR JOB,

Highly dissatisfied Dissatisfied Satisfied Highly satisfied

67 0 1 0 2 0 3 04

68

69

70

71

72

73

Please list any skill or area of knowledge which you feel should be included in the cu riculum

in which you studied and which would be beneficial for graduates entering your work area.

go to ,L'art

PART C

F YOU ARE UNEMPLOYED AND LOOK-

If you are unemployed and seeking a job what is tie major reason you feel you have been unable

to locate employment?

1 Salary too low in the field for which I was trained at Montgomery

O 2 There are very few openings in the field for which I wa' trained at Montg mery

El 3 I need more education to qualify for the job I want

O 4 I have changed my career objective since graduation from Montgomery

O 5 I really am not !coking for a job right now

ORA B ANSWER THIS QUESTION

Plea e go tu Part r.

PART D

0 4

Very much

25



Page 4

PART D (continued)

WHAT WAS THE MOST IMP RTANT REASON YOU CHOSE TO ATTEND MONTGOMERY COLLEGE? (Check Only one)

74
1

Low cost 6 Montgomery's good academic reputation

0 2 College conveniently located 0 7 Advice of friends

0 3 Program I wanted was offered D 8 Advice of high school counselo

4 Denied admission to another school of
my choice

9 Wanted to live at home while
attending college

0 5 Had academic problems at another school

75 WOULD You AnIsE A CLOSE FRI! ND OR RELA1 I VF TO ATTUNO iIOUTOOMERY COLLEGE?
L]l Yes 2 No

76-77

COMMENTS

PLEASE RETURN COMPLETED QUESTIONNAIRE IN ENCLOSED, STAMPED, SELF-ADDRESSED ENVELOPE. TO:.

oVEicE oF INSTITUTIONAL RESEARCH AND ANALYSIS
MONTGOMERY COMMUNITY COLLEGE
51 MANNAKEE STREET
ROCKVILLE, MARYLAND 20850

3 0
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APPENDIX B

1975 GRADUATES

SUMARY TABLE
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RICULUM

U Y E

NO, OF IN SCHOOL STATUS EMPLOYMKNT STATUS WEEKLY

RESPONDENTS SCHOOL F.T. P.T. EXPLOYED F.T

NO. OF RELATIONSHIP SATISFACTION
YEARS OF STUDIES SATISFACTI WITH M.C.
IN JUB TO JOB WTTH IOR PRFPARATTCIN

nsfer

28 27 24 16 > 76 1

6-

Directly and

Somewhat

Highly Die-

satisfied

and Highly

Highly

_ _sfied

iness Administration

Satisfied
munity Planning 2 2 2 0 2 0 2 N.R. N R N.R. H.R. H.R.

cation 36 30 2 16 4 '- 128 -2 Vaguely _atisfied

and Highly

H ghly

Satisfied

Satisfied
lneering 6 1 138

-

Directly

Vaguely

1 a !sifted

sfied

Satisfied

Not st sll
2 Arts 36 21 18 11 0-115 Not et all fled a ed

146-160
gral Arts 15 7 9 146-160 -2 Not at all _ [died d

ical Technolo- '1 R N N.R. N.R N.R.

ki. TRANSFER 127 8 16 66 27 146-160 Not at all Satisfied atisfied

Iral

?ral Education 169 2 108 24 87 55 32 > 176 Hot at all Setif+ ed L _ fled

!er

wnting 4 4 2 131-145 Vague y Satisfied Highly

> 176 and Highly Satisfied

Satisfied
.r:ti Health Pro 112 30 16 101 21 > 176 Directly Satiefied a fied

4)eas Management 13 8 3 10 2 > 176 Directly snd

Somewhat

Satisfied

and Highly

Sat fied

Satisfied
ugraphy 1 0 146-160 H R N.R. N.H. H.R.

d Care Aide Cert. 2 1 0-115 ctly Highly

Satisfied

Highly

atisfied
'unity Planning 1 0 0 N.R. N . N.R. N.R. H.R.
uter Science 24 6 11 176 Directly Highly Satisfied

Satisfied
nearing Technologies 25 8 3 21 13 8 > 176 Somewhat Satisfied Satisfied
raphy 0 1 1 1 0 > 176 N.R. Somewhat Dissatisfied N.H.

itality Management 0 4 4 0 > 150 Not At all Highly atisfied

Satisfied
ructional Aide Cer . 11 4 4 4 0 >134 Directly Satisfied

and Highly

atiefied

Satisfied
lc Service 49 12 40 35 >176 Directly Satisfied S d

nd Highly

_atisfied
eat_ adership 25 19 7 >176 1 2 Not at all Sat -d Dissatisfied
etarial 38 35 32 161-175 Directly Satisfied Highly

I tisfied

al Communic on 25 9 19 >176 Directly Satisfied Highly
chnology

1
Satisfied

L CAREER 339 60 27 211 64 >176 Directly Satisfied Satisfied

) TOTAL 635 395 295 1100 428 293



APPENDIX C

COLLEGES AND UNIVERSITIES ATTENDED

BY TRANSFERRING STUDENTS

31
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COLLEGES AND UNIVERSITIES ATTENDED
BY TRANSFERRING STUDENTS

College or University

Allegany Community College
American University
Arizona State University
Baltimore Community College
Bowie State College
Brigham Young University
California College of Arts 6, Crafts
California State University
Capital Institute of Technology
Catholic University of America
Columbia Union College
Cornell University
Eastern Kentucky University
Fairmont State College
Fashion Institute of Technology
Federal City College
Flager College
Florida Atlantic University
Florida International University
Florida State University
Florida Technological Institute
Fort Lewis College
Franklin-Marshall College
Frederick Community College
Frostburg State College
George Mason University
George Washington University
Georgia State University
Goddard College
Harvard University
Hood College
Howard University
John Hopkins University
Madison_ College
Mankato State University
Maryland.Institute of Art
Miami University
Michigan State University
Montgomery Community College (postgraduate)
Northeastern University
Ohio University
Old Dominion Univeraity
,Rochester Institute of Technology.
Salisbury State College

35
33

Sta e Number

Md. 1

D.C. 31

Ariz. 1

Md. 1

Md. 1

Utah 1

Calif.
Calif. 1

Md. 3

D.C. 5

Md. 1

N.Y. 1

Ky. 2

W.Va. 1

N.Y. 1

D.C. 3

Fla. 1

Fla. 5

Fla. 3

Fla.

Fla. 1

Colo. 1

Pa. 1

Md. 1

Md. 9

Va. 1

D.C. 8

Ga. 1

Vt. 2

Mass. 1

Md. 1

1

Md. - 1

Va.

Minn. 1

Md. 1

Fla. 1

Mich. 1

Md. 33

Mass. 1

Ohio 1

Va. 2

N.Y.
Md.



2

College or Univer ity (con nued) State Number

San Joaquin Delta College
Shaw University
Shippensburg State Colle.ge
St. Mary's College
Towson State College
University of Alabama
University of Arkansas
University of Baltimore
University of Manitoba
University of Maryland
University of Michigan
University of South Carolina
University of Southern California
University of Southern Florida
University of Western Florida
Upper Iowa University
Virginia Commonwealth University
Virginia Polytechhical Institute &

State University
Washburn University of Topeka
West Virginia University
Wilmington College

Information not given

TOTAL

34

Calif.
N.C.
Pa.

Md. 2

Md. 21
Ala. 1

Ark. 2

Md. 4

Canada 1

Md. 193
Mich. 2

S.C. 1

Calif. 1

Fla. 1

Fla. 1

Iowa 1

Va. 2

1

Va. 1

Kansas
W.Va. 2

Del.

9

395



LOCATION BY STATE OF SCHOOLS TO WHICH MONTGOMERY COLLEGE GRADUATES HAVE TRANSFERRED 1975

2,

RI 0

CT 0

NJ 0

DE 1

111) 279

DC 48

37
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APPENDIX D

STARTING SALARIES OF MONTGOMERY COLLEGE GRADUATES

FALL 1975

3 9
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STARTING SALARIES OF MONTGOMERY COLLEGE GRADUATES

FALL 1975

Salaries of Graduates Who Are

Working Full-Time in a Fiela

Related to Their Program of

Studies at Montgomery College

OFFICE OF INSTITUTIONAL RESEARCH AND ANALYSIS

MOntgomery Community College

Montgomery County, Marylana

OIRA Report No. 6-22

1976

40

39



STARTING .SALARIES OF MONTGOMERY COLLEGE GRADUATES

FAIL 1975

As part of the follow-up of graduates, data relating to
beginning salaries are gathered. The students are asked to
indicate if their employment is related to their Program of
studies at the College and how long they have held their pres-
ent position. Weekly salaries before deductions are also
reported.

In the attached table the beginning salary range of
graduates who are working full-,ime in a curriculum-related
field are reported. The survey was conducted in the fall
of 1975 and includes 108 of the 204 (53%) of the employed
graduates who were working full-time in a related field.

Salaries in almost half of the curriculums exceeded the
$17.6.00 per week range suggesting the salary categories on the
questionnaire were not broad enough and must be extended next
year.

Students who graduated during the year ending June 30,
1976 will be surveyed in January of 1977.

40



NaNTMERY COMMIT WLLEGE

CURRICULUM*

WEEKLY SALARY RANGES OF 1975 GRADUATES OF CARER CURRICULUMS

NUMBER OF STZDENTS

IN JOBS MUTED TO CURRICOLOW

OFFICE OF INSTITUTIONAL RESEARCH AID ANALYSIS'

TOTAL WEEKLY SALARY RANGE

MOST COMMON

WEEKLY SALARY RANGE

Computer Science and Businese

Cooputer Operator Cettificste

Dental Assistant

Dental tab Technology

Engineering Tech, Archite ture

Engineering Tech. - Electrical

Engineering Tech. - Civil

Child Core Aide Certificate

Business Management - Management

Criminal Juetico --Corrections

Hospitality Management - HoteliMotel

Medical Lab Technology

Instructional Aide Corti icste

Medical Assistant

Nur9ing

Fire Science Certificate

Criminal Justice

Dental Assieting Certificate

Esdiologic Technology

Executive Secretory

legal Secretary

Secretary Certificate

Medical Secretary

42

2

1

4

27

7

2

6

4

$161 to over $176

$146 to $160

$0 to $160

$0 to $145

$146 to $160

$131 to $145

$146 to $160

$0 t_ $115

$146 to over $176

Over $176

$131 to ever $176

$146 to over $176

$0 to $130

$116 to $175

$116 to over 176

Ov $176

$146 to over $176

$0 ti) $130

$146 to over $176

$146 to over $176

$116 to over $176

$146 to over $176

$146 to $175 $161 to $175

$161 to over 176

$146-0 $160

$0 to $160

$146 to $160

$131 to $145

$146 to $160

$0 to $115

Over $176

Over $176

$131 to over $176

$146 to $160

$0 to $130

$146 to $160

Over $176

Over $176

Over $176

$0 to $130

Over $176

$161 to over $176

$161 to $175

$146 to $160

43



tiONITMERY COMMUNITY COLLEGE

CURRICULUM*

An Advertising

Printing Technology

WEEKLY SALARY RANGES OF 1975 GRADUATES OF CAREER CURRIcuIUMS

NUMBER OF STUDENTS

IN JOBS RELATED TO CURIICULUX**

,Taara,wie

MAL 108

* Only those cprriculums ire reported for wpch we have informatIon.

** This is limited to those working Ipso than one year.

44

OFFICE OF INSTITUTIONAL MUNCH AID ANALYSIS ,

Page 2

.TOTAL WEE1LY SALARY RANGE

$0 to $115

$131 to over $176

MOST COMP

WEEKLY SALM RANGE

$0 to $115

Over $176

45



'PARTIAL LIST OF

INSTITUTIONAL RESEARCH REPORTS

Office of Institutional Research and Analysis

Career Patterns 1972-1973.: A Deacriptive Analysis of Career Programs at
Montgomery Community_College, Joan-F. Faber, September 1973, pp. 45.
ERIC Number ED 082-748 (also 1970 and 1971)

Citizen Advisory Committees, An Evaluation of the Effectiveness o Citizen
-

Advisory Committees in the Improvement of Career Curriculums at
Montgomerx College., Robert L. Gell and Suzanne C. Harkness, 1974, pp. 41.

The Dent4 Hygienist, A Study of the Need for a Program of:Dental Hygiene
Education in Montgomery County, Robert L. Gall, Robert E. Jones and
Ann R. Munson, 1975, pp. 37.

The EmPlOYe.rs III, A Survey of EMPloyers Who Have Hired Career prograa
Graduates of Montgomery Community College, Robert L. Gell,and,Robert F.
Jones, 1976, pp. 37. (also 1974 and 1975)

An Evaluation of a Modular Approach to Biology Instruction, Shirley J. Davis
and David F. Bleil, December 1972, pp. 10.

A Followtap Study of Freshmen Who Left Montgomery College After Just One
Semester of Attendance:, Robert L. Gen, Suzanne C. Harkness, and
David F. Bleil 1974, pp. 43. ERIC Number ED 097-054

follow-Dp Study of Secretarial Students, (Conducted by Virginia G. Pinney,
Chairperson, Secretarial Studies Department, Rockville, and
Catherine F. Scott, Chairperson, Secretarial Studies Department,
Takoma Park), Robert 14- Gell and David F. Bleil, September 1973,
pp. 31. ERIC Number ED 082"749

Follow-Up of Etudents Who. Entered Mon_tgOmery College Fall_ 1970, A Preliminsry
Analysii of Student Goeli-, RObert L. Gen, July 1974, pp. 11.
ERIC Number ED 097-053

A 1:211alitlia of Students Who En e ed Montgpm _y College Fan 1970, The Montgomer
College Sepment of the Maryland Statewide Community College Student
Follow-Up Study Conducted by the Maryland Community CplleT1 Research
Group in Cooperation with the State Board for Community Colleges,
Robert L. Cell, David F. Bleil, Ann R. Munson and Robert F. Jones, 1975,
pp.34.

A Four Year'Follow-U of Non-Returning Students at Montgomery. Collego,
ii-7)17);.rt L. Gell, David F. Bleil and Robert F. Jones, 1975, Pp. 55.

ERIC Number ED 115-358

Grades, Scores, Predictions, A. _SILLAy of the Efficiency of High School Grades
and College Test Scores. in. Prediotins Academic Achievement_
Robert L. Cell and David F. Bleil, June 1971, pp. 43. ERIC Number
ED 052-782

43



The Graduates 1975:- A_ Follow-Hp':

Montgomery Collegp in 1975,
Robert F. Jones, 1976, pp.

Assisrant: A Srudy of
Education in_ Montgemery Col
Education, Takoma Park Camq
Montgomery County Legal Sel
President 'analysis by Da,

Med c 1 Office Assistant_ Need Sur
need for developing a Nedi
Community College.) Cathe:

PP. 16.

The Montgomery Collgge _Student, A
gomery Collgtik During the
Sheila R. Dalmat, Robert F
pp. 50. ERIC Number ED 12

Non-Returning §2.4:1slal Students, A
Harkness and David F. Blei

A Profile of the Continuing Educa-

Geer, May 1976, pp. 10. E

Program Evaluation Reporr, Medica
Third Year 1975-1976, Chri
1974,And 1975)

Prospective Gradu te al=y, Davi

Released Time' for E2al1tl: Pract

Colleges, Ann Munson, Marc

ERREEL on Reports, A çy of the
Agencies, Fiscal Year 1975
April 1976, pp. 25.

A Study of rhe Audio-Tutorial Met
Campus of Mont_gomery Commit;

pp. 23.

Tentative Ten-Year Enrollment Pro_

ment to the FY 1978 Capita
Community College), Robert
1976, pp. 45.

Where Have All the Freshmen Gone?
Montgomery Community Colle
David F. Bleil, 1973, pp.


