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Tt s River Iadian Prltbes subnmitted an o appl-

i

v ion b oL W oLrt o Mintn, Chier, Sweport Operations Branch,
Cantraots and srants Divislon ol the 1.8, Oftftice of Poucat ion

o cat ional Sesoarch Sranch for a Carcer Cuidance Orilentation
Roseacon Program on Deceomber 26, 197300 1t was appruvcdvior
melvmcntnﬁion on July 1, 19724, This program was In operation
Sy JJuly 1, 1974, through June 30 1976,

The developed model included seminars, ficeld trips,
individual and group cdunseling, and follow-up counseling. Thu
Lrogram tested the effectiveness of each of the above as relate

-
.

o carecor orientation.
The following are highlights of significant findings:

There was increased awareness of services offered

by the Tribes and how school problems may be related
to cultural factors and a general impression that
indian students' attitudes toward school were much
improved.

f—
p—

2) Signifisant recuction in scheol dropouts.
3) Significant improvement in vocatlonal awareness.
4) Increased motivation toward future vocational

onportunitios.
5) teduced contacts witihv the law.

t) The btreatment groupr increasced theilr own awareness
of futurs cmployers.

7) “he students were exposed to successiully employed
Ind.ins and Tribal members.
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INTRODUCT LON

Rescarch conpl led by the Colorado River Indian Tribes,
Rehabilitation Center, over the past several years prlor to this
proiect, indicated  lack of information available to Indian stu-
doné; pertaining to careers within their local arcas. dany career
opportunities were avallable or would become avalilable in the ncar
future, nowever, an instrument designed to explore methods of dis-
seminating available career information to Indian students at an
carly stage of their academic development was needed. Research
also indicated that Indian students lacked direction and motiva-
tion which, in® turn, impacted negatively on their academic and
social achievement.

The Colorado River Indian Reservation is located 1in
Northern Yuma County, with the center of activity 1in Parker,
Arizona. The Tribes which inhabit it are unique among Indian
communities throughout the United States in that four tribes make
up the Reservation population of approximately 2,000 Indian member:
The four tribes represented are the Mohave, Chem~bhuevi, Navajo,
and Hopi.Indians. The bill establishing the Ccolorado River Indian
Reservation was signed intoc law by President .branam Lincoln in
1865. The Tribal Constitution was ratified by the Congress of the
United States on August 13, 1943.

A large majority of the population of the Western United
States resides within a 300 mile radius of the Colorado River
Reservation. Parker, Arizona, with an approximate population of

5,000, is bordered by the Reservation and provides 1ts nearest

community services. The area urbanization trend 1is limited and

11



crobairly wi ol remawn soount il omore industry, s developed. At
the present, unemployment is high and many jobs are seascnal.
the ecconomy of the area s heavily tied to agribusiness and
ism.,  Most businesses are small, highly speclalized a=d Jdo
not tona to hire unskilled or semi-skilled persons. Schools nn
the Resecrvation are public and include one high school and two
elementary schoolas in Parker and one clementary school in Poston,
Arizona, There 1s also a headstart Program as well as a program
. for mentallv retarded children. A large part of,previouc socio-
economic development on the Reservation was initiated by non-
indians. Although this trend 1s changing somewhat, the expense
to the Tribes far exceeds the income. To keep pace with social
and economilc éhanqes, the Tribes are placing emphasis on educa-
tion: elementary, high school, and advanced.
The Tribes were fuced with the problems of improving
the cducationral level and reducing the juvenile crime rate amony
Indian youth, Adeguate local resources were not available. 1In
order to deal with these problems, the Tribes believed that new
programs needed to be developed and itestec. It was determined
by Tribal leaders that initial funding was ess ntial in the de-
sign and testing phase of these programs. The Tribes' ability
to continue. programs of proven merit appears positive.
In thevl§73—74 school vyear, Parker High School had a
poPulation of 542 students, 132 of which were Indian. At the
conclusioﬁ of the first guarter grading period, a total of 186

aQ
failing grades were reported. Indian students comprised 24% of

o 12
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Five botal populatbon ol recerzed HE e oy addes, or 450 of
the total Tatling grodes roporteds Comp, aval labloe statls-
tices from school pears 1971=72 and 1972=73, the percentages were
almost rdentioal, Indi i otatents, whiille comprisong Lo than
Ve ot bl poplat Doy, wWede pecerzang be e A aned S0 of fadl-
Ve o ohes . Connader g only sophonoro, ganier gt fneniot Indian
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it one During fiscal year 1972,

.

cimately 100 minor offenses were allegedly

1/ major crimes

committed

scohool

crtremely

probloms

0 f

"Lron

o

(-

ey o

Ly Indian pouth.

Ao larage percentage of the students nos ot tending
Or becoming involved with the law were found Lo have
imite o parcntal control.  Contributing heavily o tho
cxperiencod by Indian youth are the following:

. Inadequate counseling and guidance services to
redate to ITndran astudentes,

2. Laiezk of ot 1vat S the ITndy oo stadent to ad-
vanees hs/hier o ST

i, Thee Lack of oan organi zed professional staff, with
sufficiont fands to pursuce the problems of indian
astudent s,

A, Failure on the poart ot the stadent and parent to
ses the relationship bhetween the world of ok
and cdhaeat ion,

Lo Lack of o defainate reality oricented, carcer cduca-

Vo oy ot o,

b [nadeaient e commuicat ion betaeen scohool, howe,
TProibhee and hielpaag agqone e,

On March L, 1974, throwugls tundi., by the Birean
fndan Aftairs, the colorado Rivea Indian Tribes Pehaba bt
Coi by wan cotablianeds s pragnam boecanme partoofl the
oo e Clona bt

Sooban b e rees progroan procssded by the niewly
oo Lo Behador bt vons et e sehiced ol ated act b b
frovee porersen b b by Thoee ty ey vl bt p ot e ey e
I T P T T N TRVl R TR IR PR U SURTE RF UAVRYE TN SR S N A shanfegpt e
ST U AR B IS S VR B DY Ol el b e o thee oo
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cedmanrr et et pon ool ledd oo vehabilitation personnel for assistance
in solving problems tnvaolving Indian students.  The high school

vico-prinoipal stated thoat the program would

L much more bene-
fiolal 1 f full=-time poersonnel were azallable on campus. At that
time, o certifled coungsolor o wWwas o aval Lable to the Indian students
W bbb daepa s abiic o wis ot sut o ent

I'n 'f‘w‘il Py owirte badrane cooatin gt thee hoigh scohool, Re-
beabyr vttt ion perasonne ] tonnd 'h,nt-m/m‘/ chirldren come from foamlles
comtaanang three or more iblrngs. One of vhe rcasons javen for
oo qrades wan 0 ook o proper study area s at o home, 1o Do

t
Ty G apate b area o wbiieh b complete homework assignment s,

Counveling serviecn o the elementary schools were non-
caantent . In the hivgh ool , one fualbl=t e ftemale councelor and
One il e counselor avat babybe tor two peraads per oday gorved 5650
Students . An excesnige amount of counselor time was bheing spent
Pt by e bea s et g .1;141 gt udent Sohedaling, leasn,
ey bt le tome for dnddivadoaal oand group coanselineg.

High sobiool connaclor s were not o aware of thoe var ety
ot carecr opportanity programs avatlable o Indian stadents
Gt b e oatpde o e ehaol s thas many stadents o owero o notoaf -
foor e vl cpportana bty o takang advantage of o them,

The cColonada Piver Tadran Trrhes Poehalbi b tat bon Contaen
v ot taa b by deseboped b deal wathaen thie It bal o Tav oand orden
vl Vo porodbe probation super s ol and counne Ling nervaoen

ey oot Sy, oot v oo vierp e decmed qnor e desrreal, e

coneoc by acrsne ey e cntabbrgheed vt b thee pabilbre nohionln

O l -V)
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in ar effort to reach vouth prior to thelr becoming involved with
the Jlegal system.

The Renabilitation Center has identified the toliowlng
major obstacles confronting youth of the Colorado River Indian
Rescrvatiomn: lack of professional counseling scrvices, 1lnads fan o
study arcas, and lack of carecer orientation.  Labos market demar ..
for progroessively more sophisticated skills among ite prospective
cmployeces can create pressave- baden and frustrating situations oo
students engaged in carecer prenaratson. Students anc b e to cop

with these demands and pressucos manitfest their frustrations o

many ways. Some rebel and come cueply give up aad Teave Loyt

cntirely.

The: findings of the Rehabilitatic v enter definitely
indicated the neced for o method of car'y age cascor anformation
disoemination to cnable Indian youth to better prepare themsels

for the Tnature.



STATEMENT OF THE PROBLEM

It was quite ecvident that the Coloradec River Indian
11 .pes needed to design a workable method for disseminating career
information to Tribal vyouth w1 to test i1ts effectiveness in terms

of Lapact and comparabi’'’ ~o , resent methodologyy. Tt was also

;
apparent that an externe, ¢ ucle o eded to be provided through
the Tribal Council because  cojetary limitations within the
school district did not allow for the necegsary concentrated
level of priority to Indian yourn. If a valid method having a
high benefit ratio could be fow .. it could be presented to the
school system for inteqgration in ongoing programming.

The following specific objectives were ernnumerated
in order to test the effcectiveness of the Colorado River Indian
Tribes Charecer Guidance Orientation model:

L. Tu bhetter cquip school counseling staftf to cevaluate
present and future career opportunitics in their
local arcarn,

2. Existing carcor orientation progroms will be stadied
and the results reported on how o fectively they
relate to Indian youth.

5. Provide the student with information and cxposure
tor job familics that will be available Lo them
following appropriate educat.ion and/or training.

4. Instill motiv.cion into the Indian yonth that there
15 oa future © o0 them where they can follow any
avenue thoey desire, without having to give up culture
and tradition.

. Create g bhettoer understanding hetween the student andd
future cmployers,

fe Carcor Orientation on the Colorado River Indian

Foeservation will be expande ! from one day on the

poservat Lon to throe days and will be debd away

from the Pescryation. This will encourage gnore

"’7
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students to participate and will make it possible
to have the orilentation near resource people and
already exlisting facilities.

7. Expose the Indian youth to Tribal members and other
Indians in a variety of professional and/cr vocational
endeavors.

5. brovide school personnel with more efficient Career

Orientation methodoloygy.

NOTE T READER:  Our report deviates fron usual style. 1o
facilitate better understanding of the
report, objectives, model action, results
and conclusions are together, rather than
in separate sections.

ol
O ] )
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In order to activate the testing of the Carcer Guidano:
Orientation Model, there were scveral initial steps that had to
be resolved. First, the project staff needed to .‘;.:curu the tech-
nical assistance necassary for effective analyzses.  Second, tue
project  taff needed to sccure the authorization tor cooperation
from several governmental agencies.  Third, the project staff
needed to be certifieod as a resource for providing guidance and
counseling services within the schoo.ll system.

The Colorado River Indian Tribes, through the Projeoet
Director and Rescarch Coordinator, cxplored resources for quali-
fied rescarch developers plus the necessary government ;u;‘(enc"u:r;,
teechnical advisors, and occupational consultants in order to
develop a highly sophisticated method ot implementing this project.

v advertigsed for a rescarch development. contractor.  From ©00 o
o Cted applications, the Valpar Corporation, under the din.
tion of Dr. honald . Ross, was chosen to provide the techpical
assistance necessary for the design inplementation and analysis.
Valpar Corporation i5 o private corporation formed in 1973, ofter-
ing o wide range of comprehensive rehabi litation serviocoes,
Orqgantzationally, Valpar consists of five divisions:

1) kehabilitation Services Division provides vocational
cvalaation through the Valpar Component Work Sample
Seadcen, puychologieal csaluation, individual and
group counseling, Loss ool Farnanag Capacit o evabaas

tion, Job development and placement and coconomie

Q {0
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cxportise.  These services are geared orimarily

to the industrially injured worker. In the past
two years, Valpar has served over 600 industrially
injured workers through its offices in Tucson and
Phoenix. A new office has recently been opened in
santa Ana.

2)  Management/Rescarch Division offers rescarch tech-—

niques in claims management and facvor analysis
aAffecting the recmployment of the injured worker

as well an consultative services to rehabilitation
facilities, agencies and private business in the
arcas of facility utilization, program development
and expansion funding and rescarch., In addition,

the Mancqgement/Rescarch Division has had considerable
cxperience in program analysis involving the school,
the Rescervation, the Tribe, and within the field of
rehiabilitation.

3)  EPIC Division (Fducational Programs for Individual
Children) provides aid in the evaluation of instruc-
tional programs and systematic procedures for the
collection and analysis ol information to assist
in decision-making and management. of cducation
YOG rans .,

4) - Training and Belucatron bivision provides shoyt-tern
fraining in o rehabilitation, olanms wanagement owon ks
“hop management , and edacat ronal cvaluation.

Q )
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5)  Component Work Sample Manufacturing Divigsion 1s respon-

sible for the development, manufacturing and distribu-
tion of the Valpar Component Work Sample Sceries. These
have proven cffectiveness in rehabilitation centers,
oducational inst’ utions, hospital settings, vocational
training facilities, and industrial settings. To date,
inquiriva have been received from 50 states with work
sampl. components being used in 37 states.

Beoause the Rehabilitation Center is involved in o«
contractual greement with the Bureau of Indian Affairs and the
Colorado River Indian Tribern, authorization uceded to be granted
by the Bureau of Indian Affairs' Branch Chicf, the Division of
Law Enforcement Services, Mr.o BEuagene Suarcez, Washington, D.CL;
Mr. Ray HButler, Dbirector of Social Services, Bureau of Indian
Affairs, Washington, D.C.; Mr. John Artichoker, Chicf of the
Bureau of Indian Affairs Phoenis arca office; and Moo Wil | iam
Lawrence, Superintendnet of the Bureaa of Indian Affairs, Colorado
River Agency.

The Colorado River Rehabilitation Center was acknow-
Ledged by the Northern Yuma County Union High School Board of
Bducation as a state cortified resource for providing quidance
and coungseling service within the Parker High School Hyatom,

An Advisory Committec was formed in order to provide
g bhroader base of understanding and interpretation of the find-
brps . Thee Advisgory Commi b bece v involyed to a greatoer cztbent

in this project than in omost hecause cach Step was group=determined,

ERIC
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Since thls was prioncipally an Indian projoect, non-indlan Commit-
tee members had the opportun:ty to both contribute and expand
their cultural awareness.

The Advisory Commlttec tunctioned like a board of
directors.  They approved all mattoers pertacning to gquestionnaire
dresign, rescarch methodology, rescarch design, daca element
aolection, date element definition, final report outline, presenta-
ti1on of findings, interpretation of findings and the {inal dratt
of the report.  The Advisory Committec met on a quarterly basis
on the following dates:

October 22 - 23, 1974 - Casa Grande, Ari oo

January 27 - 29, 197% - Caso Grande, A oo

April 21 - 23, 1975 - lLake Havasu Cit’, 1051a

July 27 - 29, 1975, Tucson, Arlzona

October 20 - 22, 1979, Phoenix, Arizona

March 15 - 17, 1976, Yuma, Arizona

June 8 - 9, 1976, Phoenix, Arizona

Detailed minutes of the mentings were kept.  Inoaddi-
tron to the foregoing, it is felt that the medium of Quarterly
Advisory Committee meetings Lent cohensiveness to the project ag
well ans to the efforts of cach constituent membor. It provided
a format. for discussion, peoboem solving and the sharing of in-
format.ion qgermaine to the project and provided o mechanism for
the reporting of schoaol and community projects having direect
impact. on Indian youth. At cach mecting, various Advisory Con-
mittee members reported student enrichent activitics that had
transpired sinee the procecding mect ing. Thia sorvieel to koo

Ot by Commi Ut ec member s appr e of  current osohool and commnn oy

acctiitios inocach o of the yespective geggraphical arcas, [
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wddition by provided a vehicle for groun discussion of arecas
~f common concern and suggestions for remedial methodolngy.
After successtiul completion of the atorementioned and
initial project stens, project staff and a newly-formed research
team Jdeveloped the foregoing plan that was utilized in testing
the of fectiveness of the project model in meeting stated objec-—
tives ad analyzing the significance of behavioral change of the
Colorado Ruver I[ndian Tribal youth. The following are the model

actions, results and conclusions:

Schoo ' onnscling staff personnel will be better equipped
to coral . present and future career opportunities in
thewr 0 L areas.

Model Action: 'The program staff conducted in-service

training discussions with counsclors at Parker High School on
present and future career opportunitics for the Colorado River
indian 'ribal youtn in his/her Jocal arca,  Such discussions . o
documented by the program staff. The rescarch team conducted in-
depth post interviews with the school counselors, vice-principal
and principal in order to determine the degree of increased
gawaroeness of carcer possibilities for Indian youth,

Fesults: Personnel at Parker High School involved in
the quidance and/or connseling process have bheen koept aware of
thiose ocoupations presonted Lo stadents via field trips. The
Proincipat, Mr. William Martin, is a member of the program Ad-
Jiuory Board,

At tcmpts have been made to keep the counselors aware

of Tribal endeavors Lo cxpand thelr business enterprise so they
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zre aware of possible new areas of employment. In addition, they
wer invited to accompany students on a field trip but previous
commitments would not permit it.

School personnel have been asked to assist students
with class schedule changes and when appropriate, the school
counselors were made ree of individual students' plans for
future education and They have also been made awarc of
the procedure that Indian students follow in applying for edu-
cational funding.

In addition to those areas available to all students,
Indian students also may seek Tribal and Bureau of Indian
Affairs funding as well as specific scholarship programs for
Native Americans.

School staff, through the medium of in-~service train-
ing, have becn informed of some unique characteristics of Indian
vouth that hopefuily has provided insight into better methods
of assisting them.

TABLE 1

Results of Interviews with Counselors & Administrative Staff

1. There has been a change in the attitude of the Indian stu-
dents toward school. Their attitudes have been improved.

2. The individuals interviewed did not feel there had been an
increase in awareness on the part of the school staff of
the cultural aspects of the Tribes.

3. School officilials were more aware of scervices available
throuagh the Tribes.

4. Counselors and school officials are more aware of the prob-
lems of Indian youth that relate to cultural differences.
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Conclusion: From the results of the information pro-
vided to the school staff combined with the results of the
interviews with Parker High School counselors/administrators,
it 1s concluded that this project has increasec areness of
services offered by the Tribes and how sor. hool problems may
be related to cultural factors. There was also a general impres-
sion among school officials that the Indian students' attitudes
toward school had been murh improved. There wes no indication of
increased awareness on the part of the school personnel as to
future carecer opportunities for Tribal youth in the Parker area.

Analyzing the iffectiveness of Objective 2.

Exist ng career orientation programs will be studied and
the r :sults reported on how effectively they relate to
India vyouth (sce¢ pp. 1v, GEOGRAPHIC AREAS OF STUDY GROUPS).

Model Action: Specific career guidance programs from

several Arizona high schools serving Indian students were ana-
lyzed.,  The research team described the existing career orienta-
tion nrograms and gathered data on their effectiveness.

Results: The following are summary descriptions of
the carcer awareness programs in the four high schools involved
in this stuody:

L Parker High School in bParkboer, Arizona--Vocational
course of ferings a2t Parker High School fall into seven broad
categorics, namely: Industrial Arts, Trades and Industry, Aqgri-
culture, Business, AlJL()HH;t”LV(:, Home: conomics, and Diversified
Oceupations.  Subjects within these coean are segme PO
Introductory, Untermediate, and Advanced coursework levels. A

World of Work class--a qeneral carcer-oriented overview--is

20
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offered at the junior and senior level.

Instructional methodology consists of didactic class-
room presentation, the use of films and other audio-visual aids,
liberal use cf ~uest speakers from arta industry and field trips.

The .rker area is unique in that employment oppor-
tunities in the immediate area appear good due to the Central
Arizona -roject and plans for alnuclear pgwer plant.‘

o Baboquivari High School in Selle, Arizona--Exposure
to the World of Work begins at the elementary school level with
focus on the child and his/her relationship to self, hume, family,
neighborhood and community. Field trips are utilized to assist
in the recognition of community worker roles and their interde-
pendent relationships. Some student self-evaluation of vocational
skills and interests is done on the 5th and?6th grade levels.

In the Becondary school setting, coursework in the areas
of agriculture, business education, the building trades and homne
economics 18 offered the interested student. Emphasis is placed
upcn the developn at of positive vocational attitudes; and edu-
cational and jnb gxploration. Job exposure field trips during
which the student can spend a day on a job with a worker in the
Tucson area is an innovation which will be oxpanded upon., A
career education aide is present at the school one day per week
and is assisting teachers on all grade level: 'n tha developmant
and acqguisition of materials for instructional purposes.

Instructional mathodology consists of didactic claua-

room activities, fiold trips, utilization ol Baboquivarr High
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Schoo o aradustes as queeds sbeaxkers, and a moblle unit which pro-

vides vocational awareness through the medium or work sample eox-

posure.
* k% Phoenix Indian School, Phoenix, Arizona--Career
awareness at Phoenix Indian School begins 2t grade 9 with a

semester's course entitled "Careers," an overview of the World of
Work., In September of one’s sophomore vear, the Woirld ¢“ Work
Inventory is administered, and results are utilized in career
planning. The Career Education Employment Program is available

to 11th and 12th graders in which students receive credit, payment
and/or employment.

Subject ofiar angs at Phoenix Indian School include
business courses such as math, language, ''Jc.iie,eping, accounting
and business machines; skilled trads .~ursewcrk such as automo-
tives, painting, carpentry, welding and .-"¢1l work, printing, up-
holstery and architectural drafting; and other subjects such as
arts and crafts, aviation and home economics.

Stress is placed on the practicalities of everyday
living with emphasis on personal budgeting, how to choose an
apartment or dwelling, how to obtain transportation and effective
and efficient utilization of one's resources in meeting the
demands of daily living.

Methodology utilized consists ‘idactic classroom
activities, use of audio-visual aids, participation in College
Day and guest speakers and field trips.

* ok k Kofa High School, Yuma, Arizona, ESEA Title III

Project--The Yuma Union High School District #70 ESEA Title III

27



wan o desLoaned to: (1) encourage greato: 'ndian student

ol leent in the high school; (2) improve Ind:an community
Lo lwement in the school system; and (3) provide greater aware-
ness of the Indian Culture among school district personnecl. The
Prooct, funded for three vears--1972-73 to 1974-75 school years--
was nutually conceived and developed through the combined,efforts
Y +he school administration and the Indian community as a sup-
nlement to the regular high school curriculum. Kofa High School
has a distributive education program in which students are placed
in area industry. It is, however, highly academically-oriented.

Pro-: ~t methodology consisted of the inclusion of
Indian Culture classes in the school curriculum, demonstrations
and educational films media presentations and other cultural ac-
tivities carried out within the school and on the Reservation.
Project personnel carried out liaison activities between the
Ind: sommunity and school personnel. Students were encouraged
to make more frequent use of school guidance personnel 1in plan-
ning their futures.

A total of 79 students participated in the study.

Conclusion: Afte ‘~rough analysis of these program
descriptions, 1t was conc that the ongoing programé are
rather typical of most carecr awareness programs in secondary
schools. The differences were those schools that had special
projects, such as the ESEA Title III Program in Yuma and the
ESEA Title IV Program in Parker, which applied,additiénal special

effort during the life of the project. However, upon the conclusion
Q .
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ot federal monies, 1t appears that some of the features were main-
tained in the school's ongoing program. When znalyzing compara-
tive effectiveness, a trend in favor of one school's program (not
counting the treatment effort) over any other was not evident.

Analyzing the Effectiveness of Objective 3.

Provide the student with information and exposure to Jjob
families that will be available to them following appro-
priate education and/or training.

Model Action: During the course of the program, cer-

tain types of occupational information, field trips, and other
types of exposure were conducted. Such efforts were documented
and the research team analyzed its effectiveness.

Results: Bureau of Indian Affairs personnel, Mr.
Harvey Webb, Ms. LaWanda Laifoon, Mr. Hipkoe Sakiestewa, and
Mr. Carl Moore have presented information to students at Parker
High School pertaining to education and employment assistance.
Sources of funding and procedure in applying for assistance have
been covered. Many of the students were given the GATB test.

Students have been exposed to Tribal and Bureau em-
ployment through seminars and by attending‘various Tribal func-
tions and meetings.

Some have participated by assuming the role of 7Tribal
government personnel and Tribal employees. They spend an entire
day and actively participate in the working procedure.

A local seminar was conducted in which Tribal members
and others currently involved in a variety of careers briefly
explained their job, and related jobs, and then held small group

29
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Speakers and professions included the following: (1)
Mr. Rodney Lewis, Attorney, legal professions; (2) Ms. Carole

Garcia, Counselor, health professions; (3) Ms. Vikki Stevens,

Doctor, medical professions; (4) Mr. Bill Alcaida, Farm Manager,
agri-business vocations; (5) Ms. Veronica Murdock, Tribal Vice-
Chairman, Tribal employment opportunities; (6) Mr. Bill Lawrence,

Superintendent, Bureau of Indian Affairs, Parker Agency, Bureau

employment opportunities; (7) Mr. Harry Patch, Jr., policeman,
law enforcement vocations; (8) Ms. Sandra Dick, Administrative
Assistant, secretarial and clerical vocations; (9) Ms. Maxine
Morris, teacher, education vocations; (10) Mr. Ray Bernal, banker,

banking and related vocations; and (11) Mr. Morris Sevada, Jr.,
foreman, electrical lineman vocation.

Students were also introduced to recruiters from the
military branches as well as representatives from various voca-
tional training centers. Health career representatives met on
campus with select groups of interested students; Ms. Carole
Garcia, a Health Careers Counselor, conducted those meetings.

Individual and group counseling was utilized as a
method of disseminating information to students.

Field trips were taken in an effort to expose students
to a wide variety of career possibilities; areas selected were
based as m™uch as possible on the assumption that these or rec.ated
jobs would be available in the students' home area within the
next five to ten years.

Field trips included exposure to the following:
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Metropolitan Water District of Southern Californiu,
Los Angeles

TWwO visits were made to this ~ility and the tours
included the complete range .: jobs including manage-
ment, secretarial, accounting, equipment operators
and maintenance, personnel services, architecture,
linemen and meter readers.

Southern California Edison Nuclear Plant, Los Angeles

Here the emphasis was on those areas relating to com-
puter processing such as operators, processors, main-
tenance, and installation.

San Onofre Nuclear Generating Station, Los Angeles
Again, emphasis was computer related occupations.

Eagle Mountain Kaiser Steel Mine, Eagle Mountain,
California

All areas including support services were included
such as geology, equipment operation and maintenance,
laborers, supervisory positions, and support services.

University of Arizona, Tucson, Arizona

Two visits to a health career seminar included the
following vocations and professions: doctor, nurse,
x-ray technician, pharmacist, mental health, rehab-
ilitation, food services, and para-professional aides.

Youth Development Conference, St. Louis, Missouri

A select group attended this conference which had

the primary objective of encouraging participation in
youth-related areas such as recreation, job develop-
ment, counseling and leadership.

Intermountain Indian School, Brigham City, Utah

The primary objective of this tour was to introduce
students to the vocational training areas available,
job possibilities and possibly related type Jjobs.
Dohrmans Innkeeper, Los Angeles

Exposed students to those careers in the restaurant,
motel, hotel industry that are not readily observable

such as manufacturing, sale, repair and service of
equipment and supplies.
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9. Universal St.. ' »s and Disnevland, Los Angeles

While these w-- e primarily recreational and performed

in conjunction with other tours, 1t also served to

introduce students to a multitude of jobs such as tour

guides, support and maintenance, design, concession,

ground crew, and management.

Conclusion: After review of the materials presented,
i.e. student attend=nce information, it was concluded by the
research team that the Career Orientation Project did expose
students to a wide variety of career possibilities that are or
will be available to them. (It is noted that the school counsel-
ing staff was unable to attend most of these career awareness
ventures. In conclusion, the research team believes that 1f the
counseling staff had been able to accept the invitations, they
would have, in fact, become more aware of future career possi-
bilities in the Parker area and conclusions reached for Objective 1

would have been substantially different.)

Analyzing the Effectiveness of Objective 4.

Instill motivation into Indian youth that there is a
future for them where they can follow any avenue of
self-determination they desire, without having to
give up culture and tradition.

Model Action: Individual and group counseling, seminars

and field trips were utilized to impress upon the Indian students
that their future is what they make it.

Previous research has indicated that it is more advan-
tageous to take students to a variety of businesses and industries,
rather than merely talk about them. In this way; the students
can see the multitude of jobs that exist within those fields that

may possibly be present in the Parker area within the near future.
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wWorking conditions, benefits and necessary training/
education were stressed. Students took advantage of the oppor-
tunity to question those working in areas of thelr interest.

Follow-up counseling was conducted to impress upon
students that thoce jobs are within their grasp, 1f it is what
they desire. In addition, it has been shown that they are able
to maintain their traditions and culture_and still engage 1in a
variety of careers. This was done largely by involving Indians
who have entered the world of work. Wherever possible, Indian
personnel working in business and industry were invited to speak
with and answer guestions of students.

School personnel have been kept informed of the Job
clusters and asked to assist in class scheduling where necessary.

In order to test £he effectiveness of Objective 4, a
research control group design was established. There were seven
(7) groups formulated for the purposes of this study:

A. Treatment Group: All of the sophomores in Parker

High School in the Fall of 1974 who were members
of the Colorado River Indian Tribes constituted the
Treatment Group. There were 23 students in this group.

B. Control Group: An egqual number of non-Indian sopho-

more youth were selected from Parker High School and
matched as closely as possible to the Colorado River
Indian group.

C. Control Group: Consisted of the 1973-74 sophomore

class at Parker High School meeting the same selection
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criteria as the Treatment Group. There were =9 stu-
dents in this group.

D. Control Group: Consisted of the 1973-74 non-Indian

sophomore group at Parker High School meeting the same
selection critevria as Control Group "B". There were
29 students in this group. 3oth SGroups "C" and "D"
were juniors in 1974-75.

E. Control Group: Ccnsisted of a group of 23 Indian youth

selected from the sophomore class of the Phoenix Indian
School and matched as closely as possible to the Treat-
ment Group.
F. Contrcl Group: Consisted of a group of 23 Indian youth
selected from the sophomore class of the Baboquivari
High School at Sells and matched as closely as possible
to tne Treatment Group.
G. Control Group: Consisted of 6 sophomore tudents en-
rolled in the Kofa High School and Yuma Hi: i School of
Yuma during 1974-75. The other matchi ; criteria could
not be met.
The criteria for matching the groups is as follows:
The first step was to select the Indian group (Treatment Group)
from Parker High School. Then a group of non-Indians also from

Parker High School were matched to them. The matching criteria

was: a) grade (10); ' sex (males were matched to males and
females were - .. females); c) age (+ or - 6 months);
d) IQ (+ ~r - 8 IQ points); e) achievement (academic testing,
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SRA, etc. + or - 1.5 grade levels). Twenty-three matched pairs
were found between Treatment Group "A" and Control Group "B".
The mac.ching process involved the stratefied sampling procedure
with a random start based on alphabetical order. The purpose of
Control Groups E, F, and G was to get other school systems in-
volved in the compariscn and to get data on non-influenced, non-
Parker groups. The basic comparisons to be made will be to com-
pare Group A with Group B, Group C with Group D, Groups A & B with
Groups C & D, and Groups E, F, and G with Treatment Group A.
The data gathered in order to compare‘the difference

among and between the above groups was as follows:

1. Motivation toward future (all groups)

2. Dropout rate (all groups)

3. Classes missed and days absent (all groups)

4. Delinquency rate (Parker only)

5. Grade point average (all grgups)

6.. Working: a. full-time; b. part-time (all groups)

7. Data from a specially construct d vocational awareness
interview (all groups)

8. Data from a specially constructed parental interview
(Parker Group A only)

9. Conference reports (all groups) (Phoenix Indian School
is a 24-hour boarding school)

Appropriate statistical techniques were used in unalyz-
ing the differences between the above information.

Results: The following will be a series of figures and
tables representing the data gathered by the research team for
the analysis of this objective. It should be noted that Groups

A, B, C, D, E, and F met the stringent matching reguirements
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of the research team and will be included in all figure and table
presentations. The Kofa/Yuma High School Group G did not meet

the matching criteria and is included only as a general cor»arison
and is not represented in all figures and tables. Even when
represented, the reader must be cognizant that the Kofa/Yuma High
group was not matched to the treatment group, and conclusions
drawn from a comparison of that type should be regarced with
speculation.

Figure 1 represents attendance (those who did not drop
out). By inspecting figure 1, the reader will notice that only two
individuals (8%) from Group A dropped out of Parker High School
during the 18-aonth period. It should also be noted that one of
these individuals transferred to a residential Indian school and
was attending school during the entire treatment period, leaving
only one (4%) as a "legitimate" dropout. That student re-enrolled
the second semester of the junior year. The second semester 1is
beyond the data gathering phase so for the purposes of this re-
search project, that individual is counted as a dropout. This
attendance figure compares to Parker Group B. which had ten drop-
outs (43%). Of these ten dropouts, the research team verified
that six (26%) were, in fact, not in school. Four of the ten did
request transcripts to be sent to other school districts; there-
fore they may have been attending other schools. However, the
six to one verified dropout ratio of matched sophomore groups is
substantially better than the dropout ratio of 1lth grade students
(Groups C & D) from the same high school. Group C had four con-
firmed dropouts (13%) during the same time period. Group D had

six dropouts (20%) with two of those six bkeing apparent transfers
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to other scnocl districts. Therefore, the ratio of Indian to non-
Indian dropouts of Groups C & D is equal at four (13%). Whe:  his
was analyzed in comparison to other school districts, it was found
that Baboquivari had four confirmed dropouts (17%) during this
same period and Phoenix Indian School had fourteen dropouts (60%).
After analysis of the Phoenix Indian School, the research team
cdncluded that some of the Phoenix Indian School students were
probably transfers but this could not be verified. Of the six
students in Yuma, one (16%) was a confirmed dropout. The Yuma
student withdrew from schoocl to work for a year and plans to con-
tinue his education. -

A chi sgquare analysis was performed on “ne number of
dropouts per group and the calculated chi sguare value was 18.34
(Figure 1) with 6 degrees of freedom (df). ~his cni square value
of 18.34 1is signii:.ant beyond the .05 level. |

The_éonclusion drawn from the analyses of this infor-
mation is that the attendance rates of the seven groups differed
significantly one from another and the Parker Group A (treatment
group) had the highest attendance at the.conclusion of the study.
The average dropout rate was 28% forighe'six control groups,
while only 8% for the treatment group.

Figure 2 represents the mean number of conference
reports. A conference report is a written method of documenting
inappropriate behavior. (Phoenix Indian School is a 24-hour
boarding school ana conferénce reports occur at any time.) By
inséecting Figure 2, the reader will pééice that the mean number
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of conference reports for Group A continued to drop during the
encire term of the project. This trend was also noted for the
Phoenix Indian School, but was not apparent in any of the other
three Parker High School control groups. In order to analyze the
information in Figure 2, a chi + e value was computed on the
data from the 9th grade, another <hi square value for the data

in the 10th grade and a third chi square value for the data in
the 1lth grade. The reader will notice that the chi square value
of 20.39 with 3 df (Figure 2) was calculated for the mean number
of conference reports in the 9th grade; thus there was a signifi-
car.., uifference in the number of conference reports received by
these students in their first year of high school.

By further analysis, 1t was concluded that this signi-
ficance could be attributed to the large difference between the
mean number of conferen.c reports for the Phoenix Tndian School
control group and the rest of the groups. A chi sguare value of
24.74 with 6 df (Figure 2) was calculated for the mean number of
conference reports during the 10th grade year. +©his chi square
value is significant beyond the .05 level. The conclusion is
drawn that there was a significant difference in the mean number
of conference reports among the seven groups during the 10th grade
year. Again, it wags concluded that there was a gireat difference
betWeen the mean number of conference reports for the Phoenix
Indinn School control group and all the rest of the groups.

i chi square value of 4,71 with 6 df (Figure 2) was
calculated for the mean number of conference reportsg during the

1lth grade. 1t is interesting to note that the net result of
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this analysis indicated = significant difference 1n the mean
number of conference reports 1n the 9th grade and again 1in the
10th grade, but this difference disapneared during the 1lth graaqe.
This phenomenon was not attributed to the effects of the treatment
group. It can be almost entirely attributed to the significant
reduction in conference reports of the Phoenix Indian School from
an average of 10 in the 9th grade to an average of 8.5 in the 10th
grade to an average of .11 in the llth grade.

The r« :rarch team concluded that there was no signifi-
cant effect in the decrease of mean number of conference reports
for the Parker Group A (treatment group).

Figure 3 represents the mean number of excused t-rdies.
By inspecting Figure 3, the reader will note that the trer . in
the mean number of excusced tardies for Parker Group A was con-
tinually low, while all of the remaining groups had an upward
trend.  The chi square statistic was applied for the mean nunber
of excused tardices at the 9th ) ade level (chi square .60 with
2 df (Figure 3), at the L0th qgrade level (chi square 2.67 with
5 df), and at the llth grade level (chi squore .76 with 4 df).

By analysis of the chi square values (Figure 3), 1t was concluded
that none of the chi square values were significant and thus there
wags no differcence in the ..can number of excused tardies among the
groups. Therefore, the conclusion was drawn that there wasgs no
significant difference in excused tardies among the groups.

Plgure 4 represents the mean number of unexcused tardies.
There was no apparent trend in the mean number of unexcused

tardies. The chi square statistic waas applied for the mean number

A2
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of unerxcused tardies in the 9th grade (chi square .32 with 1 df,
I'igure 4), 10th grade (chi squaré 12.80 with 4 df), and the 1llth
grade (chi square 2.88 with 4 df). The mean number of unexcused
tardies was not significantly different among the groups at the
9th grade level; however, at the 10th grade level, a chi squ o
value of 12.80 was significant. After further analysis, it was
determined that the low number of unexcused tevdies at Baboquivari
was the contributing factor. At the llth grade level, the chi
square value was 2.88 which was not significant. The conclusion
was drawn that the treatment gronn did not significantly reducc
mean nunbers of unexcused toardics,

I'igure 5 represents the mean number of excused absences
for a full day. There was no apparent trend cmerging from the
data. The chi square statistic was computed for the 9th grade
(chi square .08 with 5 df, Figure 5), the 10th grade (chi square
L7.7% with 5 df), and the Lllth grade (chi square 14.50 with 5 df).
The chi square value of (08 wag not significant at the 9th grade
level; however, the chi sqguare value of 17.7% at the 10th grade
level and the chi square valuz of 14.50 at the 1lth grade le. ol
wore, in fact, both significant at the (0% Level. By additional
analyses, iU wan detoeymined that the signriiocance was due t th o
low number of cxoused annences for o ftall day in both the o b
J1th qgrades ot Boboquivari High School and Phoenix Tadian e
The conclusion wans drawn that the observed significant diffor e
inomean numbers of czeused aboences (o a0 paldoday wien ned dhae b
the treatment program,

Figure 6 reprosents the mean nae ey o5 upeengsed

18
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absences for a full day. There was nqt an observable trend in

the data. The chi square statistic was aéplied to the mean dif-
ference of unexcused ebsences for a full day at the 9th grade

level (chi square 2.95 with 2 df, Ficure 6), at the 10th gradé 
level (chi square 8.30 with 5 df), and at the 1llth grade level

(chi square 6.94 with 5 Jf). MNone of these chi square values were
significant at t.c .05 levi:L. The conclusion was drawn that there
was no significant differences in mecn number of unexcused absences
for a full day among the groups.

Figure 7 represents the mean number of excused absences
for less than a full day. There was no apparent trend observed
in the data. The chi square statistic was applied at the 9th
grad. level (chi square 1.18 with 2 df, Figure 7), at the 10th
grade level (chi square 3.04 with 5 df), and at thec 1llth grade
level (chi square 3.25 with 5 df). None of the chi square values
for’excﬁsed absences f - less than a full day were significant.
The conclusions drawn were that there were no significant dif-
ferences in the mean number of excused absences for less than a
day among the groups.

Figure 8 represents the mean number of unexcused ab-
sences for less than a full day. The trend evident in the data
was, in general, the mean number of unexcused absences for less
than a full day was significantly higher in the groups that were
located in schools other than Parker. A chi square value wus cal-
culated for the 9th grade level (chi square l.l7 with 4 df,

Figure 8), 10th ide level (chi square 84.05 with 5 df), and

1l1th -rade level (chi square 54.07 with 5 df). The chi square

ERIC | 54
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values of the 10th and llth grades were both significant beyond

the .05 level. After additional examination of the data, it was
concluded that the significance was attributed to the significantly
higher numbers of unexcused absences for less than a full day found
at Baboquivari High School and Phoenix Indian School; There were
no significant differences observed among the four Parker groups,
therefore the conclusion is that the significant differences are
attributable to school policies and not as an effect of the treat-
ment program.

Figure 9 represents the mean grade point average. There
was no visible trend noted in the grade point average. A chi
square statistic was computed at the 9th grade lst semester (chi
square .46 with 5 df, Figure 95, 9th grade 2nd semester (chi
square .71 with 5 7 7Y, 10th grade lst semester (chi square .56
with 5 df), 10th grade 2nd semester (chi square .25 with 5 df),
and 11lth grade (chi square .27 with 5 df). None of these chi
square values were significant at the .05 level. The conclusion
was drawn that no significant effect upon the grade point average
resulted from the treatment program.

The Vocational Awareness Interview was utilized at
the start of the project and, again, at the end of the projecg
(pre and © +). Judges' ratings were used in determining whether
the post i..erviews exhibited increa:ed awareness, no increased
awareness, Or decreased awareness. The results of this analysis
is shown in Figure 10. A chi square statistic was computed for

the differences in the percentages of improvement in awareness

ERIC 58
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(chi square 33.08 with 5 df, Figure 10), retained same awareness
{chi =quare 44.06 with 5 df), or decreased awareness (chi square
13.7) ~.th 5 df). All chi square values were significant at or
kB2 ond the .05 level. The conc.usion was dréwn that there was a
sign:fizant differcnce in the aworensss factors among the six
grougs sresented in Figure 10. Upon analysis, it appeared that
rhe scphumore Group B at Parker and at Baboquivari had a signi-
Iscanitly lower percentage of students who improved 1in vocational
avarensss during the research period. The sophomore groups at
Phoenix Indian School and Parker High School were significantly .
highef in percentage of individuals who improved in vocational
awareness. Parker Group A, the treatment group, and the Phoenix
Indian School offered a ccreer awareness class for the students
in their control group. When compared to sophomores, these two
groups did improve in vocational awareness as a result of these
efforts. Their improvement paralleled those of the two junior
control groups (C & D). It is wreasonable to assume that if the
percentage of improvement was as significant as in this case, the
sercentage that retained same awareness and the percentage that
decreased in awareness would also be significant. In conclusion,
the treatment group did not significantly improve in vocational
awareness over all of the control groups.

Table 2 represents the working/not working status of

the groups at the time of the pre and:post interviews.
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TABLE 2

Working Status on Pre and Post Interviews

— e —— [—

Pre Interview Not Wkg Not Wkg Wkg PT Wkg PT Wk FT
to to to to to to
Post Interview HNot Wkg Wkg PT Wkg PT Not Wkg wha FT

Parker 15
Parker
Parker
Parker
Phs. Ind. School
Baboguivari H.S.

Yuma

W

oOww
W W W = 0O
O W w1 O
= O O 0w U1+
MO
OO OO OO

Of the 20 students from Parker Group A who were ad-
ministered the pre and post interviews, 15 (75%) were not work-
ing at the time of the administration of the pre or post inter-
views, 1 (5%) was working part time during the pre and post ad-
ministration phase, 3 (15%) were working part time during the
pre administration phase and were not working during the post
administration phase, and 1 (5%) was working full time at the
time of both interview administrations.

Of the 11 students from Parker Group B who were ad-
ministered the pre and post interviews, 4 (36%) were not work-
ing at the time of the pre or post interviews, 2 (18%) were not
working at the time of the pre administration but were working
part time at the time of the post administration, and 5 (46%)
were working part time at the time of both pre and post interviews.

Of the 21 students from Parker Group C who Qere admin-

istered the pre and post interviews, 8 (38%) were not working at

the time of the pre or post interviews, 5 (24%) were not working

Q | G_L

e e et antal
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at the time of the pre interviews but were working part time at
the time of the post interviews, 4 (19%) were working part time
both ¢t the time of the pre and post interviews, and ¢ (19%)
were working part time at the time of the pre interviews but
were not working at the time of the post 1nterviews.

Of the 18 students from Parker Group D who were ad-
ministered the pre and post interviews, 7 (39%) were not work-
ing at the time of the pre or post interviews, 3 (17%) were not
working at the time of the pre interview but were working part
time at the time of the post interviews, and 8 (44%) were work-
ing part time at the time of the pre and the post interviews.

Of the 8 students from Phoenrnix Indian School who were
administered the pre and post interviews, 4 (50%) were not work-
ing at the time of the administration of the pre or post inter-
views, 3 (38%) were not working at the time of the pre interviews
but were working part time at the time of the post interviews,
and 1 (13%) was working part time at the time of the pre inter-
view but was not working at the time of the post interview.

Of the 12 students from Baboquivari High School, 3

) were not working at the time of the administration of the
pre or post interviews, 8 (67%) were not working at the time of
the pre interview administration but were working part time at
the time of the post interview administration, and 1 (8%) was
working part time during the pre interview administration phase
but was not working duri :he post interview administration phase.

Of the 5 students from Yuma who were administered the

pre and post interviews, 3 (60%) were not working at the time of

65
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the pre or post interviews, 1 (20% w=zs working part time at the

time of the pre and post interviews, and 1 (20%) was working part
time at the time of the pre interview but was not working at the

time of the post interview.

Of the total number of students who were administered
tha pre and post interviews aﬁd who were not working at the time
of the pre or post interviews (44), Farker Group A comprised 34%,
Parker Group B comprised 9%, Parker Group C comprised 189, Parker
Group D comprised 16%, Phoenix Indian School comprised 9%, Babo-
quivari High School comprised 7% and Yuma comprised 7%.

Of the total number of students who were administéred
the pre and post interviews and who were not workipg at the time
of the pre interview administration but were work}ng part time
at the time of the post interview administrationr(ZI), Parker
Group A comprised 0%, Parker C up B comprised 10%, Parker Grgg%
C comprised 24%, Parker Group D comprised 14%; Phoenix Incdian
School comprised 14%, Baboquivari High School comprised 38% and
Yuma-comprised 0%.

Of the *%ctal numbar of students who were administered
the pre and pggt intervi«ws and who were working part time at the
time of the pie and post interview administrations (15), Parker
Group A comprigéé“S%, Parker Group B comgrised 26%, Parker Group
C comprised 21%, Parker Group D comprised 43%, Phoenix Indian

Scnocl comprised 0%, Baboquivari High School comprised 0%, and

—

Yuma comprised 5%.
Of the total number of students who were administered

the pre and post interviews and who were wo;king part time at

6(5 (}-

)
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the time of the pre interview administration but who were not
working at the time of the post interview administration (10),
Parker Group A comprised 30%, Parker Group B comprised 0%, Parker
Group C cdmprised 40%, Parker Grouvp D comprised 0%, Phoenix
Indian School comprised 10%, Baboquivari High School comprised
10%, and Yuma comérised 10%.

"f the total number of students who were administered
the pre,and post interviews and who wer. working full *+ime at the
time of the adminisﬁration of the pre and post int :ovies ),
‘Parker Group A comprised 100%.

In conclusion, it was apparent that thce Paz..:> up A
did not change their behavior during the time of =« oSt
administrations on the working/not working continuum. If they
were working at the time of the pre interview, they were work-
ing at the time cf the bost interview (3 excéptions). If they
were not working at the time of the pre interview, they were not
wo;king at the time of the post interview (no exceptions). This
characteristic was similarly observed in the Yuma group. However,
this was not apparent witﬂ the remaining groups. In these groups,
from 17% to 67% of the students who were not working at the time
offthe”pre inﬁerview were werking at the time of the post inter-
vié&. The chi square value of 145.65, which was significant be-
yond the .05 level, was observed when comparing the percentages
of change from not working to working part time amon73 the groups.
The groups which were responsible for this significance were
Parker Group A and Yuma. The inference was drawn that the pro-

grams did, in fact, remove concern of immediacy on the part of

67
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the otuaents and may wossibly be indicative of longer range
planning than more immediate job try-outs.

Table 3 contalns the data summary of the parcntal
questionnaires administered to the parents of Parker Group A
only.

TARYE 3

Pparental Questionnalires

Do oyou think cducation 1s necessary?

19 parents answered yes.  FHesponses:

. to compete tor better jobs (10)

2.t compete for higher paying jobs (D)

4. to bettor themgelves (5)

4. jobs now require more cducation (4)

Y. o compete for jobs with non-Tndians (2)
(. atendards of living are going up (2)

). to achicve hetter working conditiona (2)

" to share ideas ag Indiang one magt b bhle to talk on the

accepted level of communication (2)
9.  qgirls need cducation more, too, now (2)
1. to be able to choone a job one would really lile (2)
J1. peace of mind (1)
J. in order to plan fo. the future (1)
] 4. financial gccurity (1)
14. tor qain knowledge (1)
1. to help Indians develop talents g Indians ()
I, bt exint (1)
17, in order to qet along, being o minor ity ()
b, more opportunitics are available with moye cducat ion (1)
v, ke a living (1)
20 jobt are hard to come by (1)
Jl. dnoorder to dmprove Cfribal Lite (1)

27 . wmunt learn to be independent (0 i lies bhecause Tribal Tands

and gobn o witl not always be here to depend on (1)
2. te, qivve their childirern a hetter standard of Liwving (1)
Jd L cducation meang a Ccalthier boame (1)
AN parents necd tao leo n how oot Puvate trom the hegne (1)
S qeeed $or parent educat yon (1
2. teeed qood backaground inoreadiag and math ()

Hevw oley o $oo ] alepnt thiee echiicat bon ) 1y recorying?

~=
~~
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TABLE 3, Continued

9 parents ¢ swered "good"; 5 parents answered "OK"; 3 parents
answered "needs .mprovement”; and 1 parent answrred "not too
good." Responses:

the students lack otivation (4)

lack of communicatiosn between the student and teacher (2)
inadequate job counseling (2)

teachers should spei.d more time with the individual
student (2)

5. seems to cover almost all things (2)

S o
* o @

6. funds are too limited (ext.~ costs for art, band, sports
trips, and vocational classes) for students needy but
unable to classify for NYC jobs (2)

7. low grades (1)

8. the teachers don't understand (1)

9. clasres should be more individualized (1)

10. teo iers should be more interested (1)

11. st 1ts aren't learning enough (1)

12. nco for more personal contact (1)

13. non-Indians continually put their standards on Indians (1)
14. not enough interest in students as individuals with their

own abilities (1)

1. the grading is unfair hecausce Indian students have a cul-
tural handicap and therefore should not be graded accord-
ing to the average population (1)

16. neced rore English for Inuian students because English is

o - lal te communicaite (1)
17. w Lalonced (1)
18. ncoo nore counseling services (1)
19. vocations should be 5 ged more (1)
20. need more help in ¢ ar ~lection (1)

21. need more tutoring (1)
22. seems te be good opportunities (1)

In what arcas would you like to see the school be strong?

H parents answered "vocational; 7 parents answer -l "academic”;
2 parents answerced "academic and vocational' ; 1 parent an-
nwered "all arcas”; and one parent answered "physical educo-

| toon."  Regpongoen:

|. more stresgs on carcoers and vocational training (6)

\ 7. more college entry academics (college preparatory Cclanooeg) i)
4. more job coungelineg, job guidance and career orientation (4)
4. on-the=joh training (%)

l . high schgol shoul' be used to touch on all careers (hanic

needs for all jobg) (3)
‘ 6. stronger in grade school re:  acadewnic and vocatioral (job
L eAponure) (2)

~ 60
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TABLE 3, Continued

Responses Continued:

7. academics provides a broader look at opportunities that
vocational training wouldn't (1)
8. stronger in math and reading (1)
9. more communication skills (1)
10. need for better courselors (1)
1lil. strongr ¢ in physical education (1)
12. more motivation (1)

Do you feel that the school 1s adequately preparing
for the worlg¥of work? If no, how could the school 1improve?

5 parents answered "yes"; 10 parents answered "no"; 3 parents

answered "yes/no"; 1 parent answoered "it should"; and 1 parent
answered "OK". Responses:

1. better job counseling (5)
2. students need more information on job opportunitics and
their requirements (4) 1
3. better and/or earlicr counsecling services needed (3)
4, school should help students select college classes or
classes they'll enjoy and do well in (3)
5. make parents more aware of curriculum or activities (1)
6. put Carcers class in freshman year instecad of senior
year (1)
7. have time in school year to participate in on-the-job
training (1)
8. students shonld be cncouraged more to investigate jobs
while in school (1) :
9. "Career Orientation" should start in kindergarten or grade
gchool (1)
10. high school should help students prepare for coltege more (1)
1l. more emphasis on slow learners on basic skills & training (1)
12. better quality teachers (1)
13. more communicatlion between student/parcnt/teacher (1)
4. counselnrs should be awarce of other duties in counseling
besides only sceeing the students when they are in
trouble (1)
5. reading standards should be hrgher (1)
16, "Carcer Orientation" has cnabled students to Look more
realistically at what the basic needs for their jobs are
that they might bhe interested in (1)
7. lt'y giving him basic knowledge and a tasce of differoent
thia . (1)

Lo you know about the "Carcer kBducation Program in your
sehool?

70 '
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TABLI 3, Continued

3 parents had no answer; 15 answered "yes"; and 1 answered "no"

Would you like to become involved and know more about it? 3
varents had no answer; 15 answered "yes"; and 1 answered "no".
Responses:

l. limited time(7)

2. no time (2) '
3. would like more information (1)
4. too introverted to attend group meetings, appreciated some-

one coming to her for her comments (1)

In conclusion, it must be stated that the Indian parents
have a strong feeling that education is important for their child-
ren and the top three reasons given centered around the theme of
better jobs. About half of the parents felt that the education
program their child was now receiving was good, while the
remainder responded "OK", "needs improvement", or "not too good.”
oOnly five of the parents responded "yes" to the question, "Do you

feel the school ig adequately proeparing for the world

of work?"  Fiftecn of the parents indicated that they would like to
know more about the carcer cducation jrogram in the gchool system,
In conclusion, it must be indicated thar the Indian parents sce a
need tor cducation 1oy their children so that they may bhetter pre-
pare themselyes for thee fature and the Indian parents also indi-
catod an o interest i learning more about the career edncatiion pro-
grams in the school. At the Same ime,  he Indian parents do not
foad) that thee sehaol syatem o adergabe by pneparing thein yonng-
cter s tor the o wor e of won ko, aned o Lt be Teng the Yol b o

Fhat, thein youngsters aro pece s ryag "good® el at ions
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During the cighteen months of th.s research program,
members of Parker Treatment Group A had four reported contacts
with the law. This was judged to be an improvement over past
cxperiences by Tribal officials.

Conclusion: The following points should be re-em-
phasized here, The treatment program did have significaﬁt 1lm-
pact within the treatment group as regards the following indices
of behavior: 1) significant reduction in school dropouts; 2)
significant improvement in vocational awareness; 3) increased
motivation toward future vocational opportunities; and 4) reduced
contacts with tha law.

In conclusion, it must be stated that Objective 4 was
achicved and the treatment program did, in fact, instill moti-
vation into the Indian youth that there is a future for them.

Analyzing the Effectivencss Ql;(nmjﬁapﬁxg 5.

Create a better understanding between the student and
future employers.

Model Action:  There was a rescarch questionnaire

designed to be administered to the student on a pre and post
project. banis (Figure L1).

Resalts: Figure LD represents Lhe Puture Bmployer
Lwareness Interview,  This interview was conduacted at the start
of the project, and, again, ot. the end of  Lhe project. (pro aned
poat) . hAotrend wan observed o the Patare faployoer Awarepenss
Fat e Jicw.  CThe Parker sophomore Groaps (A ) were Lhe only
qromps that, percent. of improvement jn awarcness woere b brhieer Lhan
percent thato retained some awareness. This may give an indica-

fion of some contaminat on among the treatment group and the
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“1saest alianed matched control group. A chli square statistic

was computed for the percentage of 1oorovement in future employer

awarencess (chi square 112.93 with 0 {1 . percentage of retarned
same awaroeness (chl square 62,373 co o df), arnd percentage of
decreased awareness (chi square 57.50 with 5 df) . AlLL threc of
theno chi square statistics were significant ot or beyond the (09
Jooo ) of confidence.  Upon additional detalloed analysis of the
data, the pParker sophomore Groups A & B owere both significantly

higher than barker Groups ¢« D, Phoenix Indian School and Babo-

quivari High School.  That accounted for all three stagnificances,

Concluanion: In conclasion, the Parker A creatment
gqroup did not significantly increase future cmployer awareness
Gver the control groups.  However, the treatment group did i
nificantly increasc their awareness of future cnployers as

measured by the Puture Bmployer ooareness Interview.

Analyzing the Bffectivencss of Objective 6.

Carcor Orientation on the Colorado River bndian Reserva-
toon was Lo be cxpanded from one day on the Reservation
oo threo days and was to be held away {rom the Resoerva-
Fion.  This was to cencourage more students to participate
and make it poscible Lo have the orientation near re-
cource people and already existing facilit bes.

Mode D fction: Che carcer orientation coessions and
it ormat ion woere analyyzed to o detormine complance withe O jece-
biee 6.

Peersul b e I the oo by deeso bogpanent and ansessment o

e e e of the Paciea HWigh Sehnol Tndiban stoaden

G oo diding factor contied to s bace-=confusion.  Anoo

st sten an renesdlyiag thic contusion, the Rehabibitation Conter

Sponsored a4 Carecr Opiceotation Sewinar tor local Indian youth.
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soncol-sanctioned aotivity was held at Ul

Conter.,

thosae

ey in

oroadonto

L1y

(] [

Loyt

The one-day seminar consisted of Tribal

students about thelr particular

101,

individuals who rgave presentablons were $ue

il

[

e

Rehabllitatioon

Membyer:s Sioexin-—

majyor Lty ol

essfual by o=

theiy respective carecrs in locations obt the Resersa-
These cpeakers generously donated btheor cime and caponse
Goarn for thils seminar.  Approsimately S0 of rhe Do
AUt e e sominar and telt thet it owan bt renad,
Phee Mebab i) itation Center otatt concludod thar o read

eed cxistoed Lo provide students with positive models vor e

conunGel ing

oxplore

students, 0
et ond
pereop b, I'n

attond,

Pt ol

ation, carcer information unigone to the Tooa

folJow—=up to

And learn in o arean o of his/her interesto,
o achiicese a o more Lasting eftect o and to
Flircrc—dary cominar Wit proposed, It
it s ide the Parker arca and ncearer to o more
thin way, there would he o gqreator
anel et e bhiee tor o caci stadent

vwan Lo e

Aren,  anied

Assure Lhe otudent an opportunity to

voeaclh me o

(IR R

rersonk oo

mot ivat ton o

Lo cxplore Various careers,

Ut ol zing tands ol this rescarch grant, DGV OnG were
made Lo taking cmaller groups ol stadents on eztended it Lo
v int g tenonnocn o those planned fon Adegelopment  in thie e
fortare . From o espen oo gained in bakine g baentegd by b thinn by
Gtdente on throe=day coneor orientation faeld tripn, ool

cope bunyons deer e

e s
. Thiee stadent s were oxposed Lo

marey o the huasinenses that were
pos it ye mode b dentif beatoron viag
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2. There should b more otrfort made 1n identlfy g
and reintoroine:s the positive model figures that
cwisted in the local communilty. '

J The risks involved in supervising large groups

“ar excecded cxpectations. Many of the students
were not accustomed to travel and being away from
home .

4. A lower ratlo of students to staff made the ex-
nerience more lasting and meaningful.

I The students in small groups, under twenty-five,

had morce positive experiences than those who were
among large groups on Lrips.

Conclusion: Objective 6 was altered and not achieved
as originaliy stated. Howoever, positive models, positive dir-
cotion and disscmination of career information was achicved,
Analyzing the BEffectivencss of Objective 7.

Frpose the Indian youth to Tribal members and other
Indians in a varicty of professional and/or vocational
cndoeavors,

Model Action:  Anoana lysis was mode of the vocations
and the occupat ional clusters to which yvouth were exposed during
the past cighteen monthe.  Such o Listing was to provide the
research toam the data coaential in analyzing this objective,

Pl b In addition to those activities related in
O joective b, staadent s o were cxponed Lo a variety of training
oDt rons.,

A Tocal sewinar owas condoctod inowhich Tribal membors
Anct ot lhier s cnrrent by drezo bz inoa varety ob carecy s briolly
cxplained thedr o gobn, an owel s rebated onen, and hebd s
']'r"rll]J dienngion,

Gpoeakers and profensions ineluaded the following: (1)

M. Podiey Laewis, Rotorney, degal o profesaions; (2) M. Carole
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Garcia,
pDoctor,
agri-hus

Chairman

-5 7

Counsclor, health professions; (3)

Ms. Vixn<l Stevens,

medical professions; (4) Mr. Pill Alcalda, tarm Manager,

incss vocations; (5) Ms. Veronica Murdock, Tribal Vice-

, Tribal employment opportunities;

(

6) Mr. Bill Lawrcnce,

Superintendent, Bureau of Indian rffalirs, Parker Agency, Burcau

cmplovment opportunities; (7) Mr. Harry Patch, Jr., policeman,

law enforcement vocations; (8) s, Sandra ik, Administrative

Assistant,

Morris,
banking

fovreman,

standirg
hospital
and lLaw

Warje .

otudents

teachoer, odu araon vocations; (10)

socretarial and clerical vocations; (9) Ms. Maxine

Mr. Ray Bernal, banker,

and related vocations; and (L1) Mr.

clectrical lineman vocation.

Morris Sevada, Jr.,

Cooperation with T'ribal and Bureau personnel was out-

. students wore involved in vocational areas such as

aldes, sccretarial and clerical,

ytor pooul, judicial

orforcement.  While training they have been paid a small

Seminars and ficld trips were utilized in lobrodneing

to Indian persouncl already in the

work force. This

not only provided models bhutt also doemonstrated that culture can

e manhait

PO oI
mmembyer s

hpalyzan

dined in oo competitive society.

Conclusion:  Objective 7 was achicved and the treatment

il i tact, oxzpose students to successfoll e Lored
14 14

af tha il

qothe Bffectivens 5o of Ob jective i

Drovide school peraonrel with wore of ficient Carcer

Or i

pry e jeect

centation methodo™ o 7.

Model Action:  Presoont cchool of ficials the model,

resulto and Lnterprotations of Advi
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aendations.  The program staff inparted information to the school
svstem with regard to how the school system could best approach
carecr education for the Colorado River Indiar youth. Such in-
formation was documented and was given to the research team in
order that they couald analyze the achievement of Objective 8.

Results: This program has been an attempt to create
a model progran.

Results and findings will be prasented to scho
sonnel for possible implementation within their curriculum 1f
deemed feasible.

Parker High School has initiated two new classes at
the freshmen level to provide carcer awareness: the World of

Manufacturing and the World of Construction.

In addition, discussions betwecen program staff and
Mr. Alex Martinez, Vice-Principal at Parker High School, have
included a variety of possibilities including curriculum changes,
as well as alternatives to public education for those in nced.

Conclusion: Irom Lhe evidence provided to the rescarch
Leam and the knowledge that multiple copics of this final report
will be given to the participating school systems, it was con-
cluded that Objective 8 wans moet and, in fact, ihe treatment pro-=
aqram did provide altoernat ivos Lo echools on how they can best
approach carcoer’oricntation in a more effective and efficicunt

mannear.
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Researcn conducted by the Coloradn River Indian Trives
Rehabilitation Center revealed that Indian vouth were inade-
quately preparcd for tha world ot work. amona its findings were
the following:

(1) L.ack of carcer information available to
Indian youth.

(2) Lack of Indian student direction and
motivation.,

(3) While representing 24% of the school popu-
lation, Indian wvouth accounted for 4%% of
the failing grades all students recerved.

(4) Average reading levels at least 10 per-
centile woints and three grade levels
below the local average.

(5) High truancy and drop-out rates.

(65 A high instance of contact with the law
amone Indian youth.

In order to better propare Indian youth for the world
of work, a now program {or the proveoo o on and dissemination of
carcer information to Indian youtn wo designed, and eight spe-
cific objectives wore set forth by wh ich to test the wrogram's
cf fectivencss,  Valpar Corporation was selected to:

(1) Assist in the technical asvects of

designing an instrament thot o would detoer-
mine whoether or not o cach of U he

objoctives wan met

(v)  Condoet the analysis ot the information
provided,

An hovisory Committoc was formed,  This gronp, which

met cquarterly and functioned macy | ik g Board of bircoetors,

Q 80
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A proved Lhe rescarch study desiogn and methods Lo Lo nmed on
obtaining and reporting the resilts,

The Advisory Commsitec concept also prowvidied roaran
~ohesion and a vehicle for apprising Cormmittee memocrs i orosranm
ssaluation progress. An o wdditional peneflt derived from Com-
mottee memboership was the opportunity afforded non-Indian o abars
to both contribute to Committee deliberations and expand tioo it
cul-ural awvareness.

The eight objectives scet forth and tested were as

(1) To heotter cquip school counseling staff
personnel to evaluate present and future
carcer opportunitics in theilr local areas.

(2) Existiag career orientation programs will
e sendied arnd che results reported on how
offoctively they rzlate to Indian youth.

provided the student with information and
crposure to Jon families that will he
available to them following appropriate
cducation and/or training.

[we)
~

(4) (nstill motivation into the Indiah youth
fhat, there is a <ature for them where they
can follow any avenue they desire, without
Aaving to glve up ovlture and tradition.

(5)  Create a better understanding petween the
student and Tuture cemployers,

(6)  Carcer Oricentation on the Colorado Riven
Indian Rescrvation will be capanded from
ouce day oon the Rescrvation Lo three day
and will be hald away from the Reascerva-
fion.  This will encourage meoe students
fo participate and will make L possible
{0, hawve the orjentat ion pnedr resounree
people and already=coisting o brtgen,

0y punose the Indiar youth to Tribal member o
A oother Indians inoa variety of profben-

sLonal and/or vocational endeavors.
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P awareness of services
es and how school prob-
b cultural factors

Ge 2 r0551ow that Indian stu-
dents! attituoes toward school werc much

wwed There was no indication of

awarencss on the part of school
as =0 future career opportunities
youth ln the ParkKer area.

i awareness programs OXf
he schools studied are rather typical of
found in most secondary schools.
ectiveness, in terms of reaching Indian
utn as compared to reaching non-Tndian
youth, could not be determined. Tn2 Career
Srientation Program gilven to the treatment
armHup was ﬂore effective than tae Career
SJrientation Programs of the contrcl c¢roups
in Keeplng Stuqontq in school &nd in im-
~rovement of future vocational awareness.

e on-ygolng career

The areer urientation Project did expose
studeats to a wlde varlety of 1mnediate

and future career possibilities. (Had
the school counseling staff been Dble to
varticipate 1n these activities, :hey

would have become more awcre of fu-ure
carcer opportunities. This would ..ave
substantially alterec the final conclu-
sion reached i.. conjunction with Objective 1.)

Sirmificant positive impact within the

treatment gioup resulted based on the
following behavioral indices
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v ted contacts with tle law.

Objective 4 was achleved, and the treatrent
nrogram instilled motivation into Indian
vouth that there is a future for them.

The treatment group ¢éid not significantly
increase 1n future employer awareness over
the control groups; however, the treatment
group did significantly increase theilr own
awareness of futurc employers.

Objective 6, as orilginally statzd, was not
met; brwever, positive models, positive
directin and dissemination of career in-
formation was achlieved.

This objective was met. .xposure of stu-
dents to successfully employed Tribal
members was effected.

Largely through the vehicle of copies of
this report, which will be distributed
among pe < .anel from the participating
schools, u. jective 8 was and 1s accom-
plished. Alternative and efficient Career
Orientaticn methodology as outlined in
this report 1is available for inclusion
into cn-c~ing school programming.
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THe Carcet ousdance Orientation RBoesoarl oo Progo
represents an attempt Lo create a omoedel ror tae clsseninatlon
~Y carear information to school age voucth., In the assessiant

AT rhe cffectivencts of this project, the rescarch team utllized
A sreasment/contsel grouwr research mothodolocy which invo.ovrd

ive Arizona high schools and 160 youth. The time frane Of

the study--18 months--extended Irom grade 10 tO mid-qgrade 11.
Treatment group youth received the benefit of vocaiional, por-
sonal and school counseling; seminars and chapersned, sponsored
job exploration field trips; and g' 5t speaxers.

School -‘nunseling and guidance personnel were kept
informed of project activities and racoived in-service traln-
ing regarding present and future carees oppor+unities for I..dian
vouth in their local areas, applicatio: methodolony for educa-
tional funding and orientation to the unigue characteristics
of Indian youth. In addition, they werc 1lnvited toO barticipate
in ~arecer awareness field trips.

""he findings of Program Research Analysis as pertains
to each of the eight specific program objectives can be found
on Pr 2s 61 and 62 of this report. The following recommenda-
tions are rendered based upon the results of the study:

. A liaison counselor financed by the Tribes

and selected through joint agreement between

the Tribes and school both should be employed

at Parker High School. This counselor's role

should »e that of student in‘aragent (inter-

ventionist) with a broad base of operation
consisting of youth, community, Reservation,

Q 8‘&
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croy of o Lo 4. Role iuteiacoion hetweon the

Tialson - aselor and school guldance and couns
sceling pe osonnel should be Jefined throw. job
description development and Sre-scehool conierencu
and should be periodically monitcred for ongoing
cffactiveness. 1t is recoynized that dif. rences

in counselor rnles, i.e. functioning and mechod-
ologies employed, will exist between the liaison
counselor and those guidance and counseling school
versonnel but that their respective roles ar- es-
sentially complimentary, one to the other. It

is anticipated that the lizison counselor's
availability to provide services to youth may in-
clude much off-normal business hour time involve-
ment and his/her counseling techniques and modus
overandi will be much more .nformal than his/her
counterpart on the school faculty.

Should the ingredients of this Career Guicance
Orientation Projec: be adopted by schools con-
taining a significant non-Indian minority, a
liaison counselor should be emplcyed and flnanced
through funding sou.’ces germaine and availahle to
that minority aroup or through ot.er non-school
system sources such as special interest groups.

Should the ingredients of this project be inte-
grated through the school curriculum, it 1s
recommended that a mrans be ‘nvestigated to
provide incentives for ccunselor and administra-
tive staff participation in scheduled job aware-
ness fiel. trips.

The Tribes should form a parent advisory committee
to include school adr.inistrators for the purposes
of increasing cormunication between the school
system, the home and the Tribes. Study results
indicated parent interest in becoming involved

in such an activity if appropriate time could be
arranged.

The school systems should provide more modeling
input as part of their Career Awareness Programs.
Study results indicated that where this was
accomplished, it proved to be one of the most
cffective methods of disseminating career aware-
ness information. Student feedback revealed that
this was one of their more enjoyable program in-
volvements.
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