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AESTRACT

This report indicates that although during the last
55 years the ranks of women workers have risen from only one out ol
five to two out of five of all workers, the vrofile of the average
woman worker has greatly changed from that of a 28-year-old single
factory worker or clerk of 1920 to that of a 35~-year-old woman of
tcday who may be fcund in any of a great number of occupations. It is
noted that women accournted for nearly three-fifths of the increase in
the civilian labor force in the last decade. Statistical profiles for
women represent the majority of document and are presented fco two
characteristics: (1) Personal characteristics--age, marital . atus,
children, education, Einority races, and husband income and ..
employment characteristics~--which cover worklife patterns, full-time
and full-year workers, part-time workers, occupations, unemployment,
earnings, working wives' contributions to family income, and family
heads. A brief statement on the outlcok of women workers is included.
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Peracandd chevacieristics

e Litolitiowdd that @ womin will be in the labor Toree at any piar-
Cionlar it varies eonsiderably accovding to her age, navital and Camily
Lo, cducittivn, rece or othale backoround, and, if marricd, her husband's

Dncorie. However, vooal of L0 ocdirls will work au some time in theiv lives.

(h 1975, 46 perecent of all women 16 years of age and vver were in the
Lo toree, considerably higher chan the 34-percent rate which prevailed
vears carlier.  Althouph wonen are most likely to be working 1f they are
wovn o, have oo children, and have completed their schooling (18 to 24 years
otdy, cheir vete of participation is also relatively high and cousistent
{hout 33 percent) in the so-callied prime working ycars of 25 to 54. In
act, the createst pains in labor [orce rates since 1950 have been ropistered
wmons women 20 to 54 years of ase. Women are least likely to be in the
labor Torce if they are under 18 or over 54 years of ape.

Wonen Workers in 195¢ and 475

(Numbers in thousands)

1975 1950
Percent of Pcrcent of
Ave Number population Number population
Ib years and ovexr 36,998 46.3 18,389 33.9
16 and 17 years 1,652 40.2 611 30.1
. 15 Lo 64 years 34,313 54.3 17,195 37.2
13 and 19 years 2,387 58.1 1,101 51.3
20 to 24 years 6,069 64.1 2,675 46.0
25 to 34 ycars 8,456 54.6 4,092 34.0
35 to 44 years 6,492 55.8 4,161 39.1
45 to 54 years 6,666 54.6 3,327 37.9
535 to 64 years 4,244 41.0 1,839 27.0
b3 years and over 1,033 8.3 584 9.7

Hdarital Status

Almost three-fifths (58 percent! of all women workers are married and
living with their husbands; more than one-fifth (23 vercent) have never
been married; and nearly one-fifth (19 percent) are widowed, divorced, or
separatad from their husbands. Forty-four percent of all married women
are in the labor force--considerably more than widows (24 percent), a great
many of whom are elderly. But married women are less likely to be labor
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fovee participants than diverced or separvated women (65 sercent) or nevey
marricd wonen (57 percent).  These tabor foree participation rates are
substantiallv creater than those which prevailed in 1930,

Marital Status of Women Workers in 1950 and 1975

(Numbers in thousands)

LY75 1950 L/
Percent of Percent of
Marital status Number population Number population
Never married 3,464 56.7 5,621 50.5
Married (husband
present 21,111 Gi4.4 8,550 23.8
Divorced or separated 4,079 64.8 723 2/47.4
Widowed 2,453 24.3 2,901 3/36.0
1/ Data are for women 14 years of age and over.
2/ Scparated only.

3/ Widowed or divorced.
Children

The number of working mothers (women with children under 18 years of
age) has increased more than threefold since 1950. There were about 14.1
million mothers in the labor force in March 1975, an increase of 4.5 million
in the last decade. About 5.4 million of these working mothers had children
under the age of 6. Of the 27.6 million children of working mothers, 21.1

-million were 6 to 17 years of age and 6.5 million were under the age of 6.

Among the children of working mothers, 5.0 million had mothers who were
heads of families; 1.1 million of these children were under the age of 6.

The 47.4-percent labor force participation rate of mothers in March
1975 was slivhtly higher chan the rate for all women (46 percent). In 1950
the rate for mothers was two-thirds as high as for all women. Although
studies confirm the fact that the presence of young children in the family
has an important effect on the mother's labor force participation deci-
sions--with the lowest rates registered by those mothers with children
under 6--the rates for mothers with children of any age have increased
markedly since 1950.



O

ERIC

Aruitoxt provided by Eic:

Labor Force Participation Rates of Mothors,
Selected Yeoars, LY50-147.

Mothers with chiildren

Unider 18 6 to 17 Under ©
Year Years years vears 1/
LY50 2100 2.8 13.6
1955 27.0 3804 1502
1965 35,0 45.7 25.3
1975 47 0% 54.8 18,9
1/ =ay also have older children.

Note:  For 1930 and 1953, data arce for April; for
1965 and 1975, data are for March,

Among married women living with their hus (:ds, ncarly two-Lfifths of
those with children under 6 years but more th half of those with school-
age children only are workers. Among widows, :.:vorcees, and women scparated

from their husbands, however, more than half (55 percent) of those with
preschool children are workers. But if they have school-age children only,
about 2 out of 3 of these women arc in the labor force.

Education

The average woman in the labor force has completed a median of 12.5
years of schooling--the same number of years as her male counterpart. About
7 out of 10 women workers have at least a high school educatien. Of all
women in the labor force, more than 1 out of 4 has completed 1 or more years
of colleve and 1 out of 8 is a college graduate. A much higher proportion
of women workers 20 to 34 years of agz are high school graduates (85 percent)
than are womcn workers 35 years and over (68 percent).

Generally the more education a woman has, the more likely she is to be
in the labor rorce. Of all women 16 years of age and over who had completed
less than 8 years of schooling, about 1 out ¢f 5 was in the labor force in
March 1975. However, about half of those who had completed high school and
about 7 out of 10 of those who had 5 years or more of college were workers,
2s shown ir the following chart.



College
High
Schod

Elementary

School
21%)
Less than 8 Years 4 Years 4 Years 5 Years
8 years or more

About 7Y million girls and women 3 to 34 years of age were attending
school in the {atl of 1974. The 3.9 million women (under age 35) enrolled
in college werc about &4 percent of all college students under 35. The
number of black women in college in October 1974 (392,000) was more than
3 times the number in October 1964.

Minority Races 1/

About one-eighth of all women workers are of minority races (about 4.8
million women). Their labor force participation rates are generally higher
than those of white women. Forty-nine percent of all minority women but
only 46 percent of white women were in the labor force in 1975. Among women
of the usual working ages (18 to 64), the respective proportions were 56 and
54 percent. Minority women constitute almost 46 percent of all minority
workers.

1/ Data for minority races refer to all races other than white.
Negroes constituted 89 percent of all persons other than white in the
United States in 1970; Orientals, 8 percent; and American Indians, 3
percent. Spanish-origin persons are generally included in the white
population-~-about 93 percent of the Spanish-origin population is white.



Black,--tleven percent of all women workers in LY75 were black.
Forty-nine percent ol black women were wovkers. The highest labor [orce

participation rate was wsone those 25 to 34 years ol age (63 percent).

Spanish origin.--About & percent of all women workers in 1975 were ot
spanish origin. Fovty-two percent of Spanish-origin women were in the
labor force. The hichest tabor forcee participation rate was among thosa
20 te 24 years of axe (55 purcent).

Husband's Income

A married woman is most apt to be working if her hushand's income 1is
botween $7,000 and $9,999; 50 percent of such women work. She is least apt
Lo be working if her husband's income is below $5,000 or is $10,000 or over
(35 and 45 percent, respectively).

Employment Characteristies

Worklife Patterns

Typically a woman cnters the labor force after she has finished her
schosling and works a few years before she marries and has her first child.
A very small proportion of women lcave the labor force permanently at this
time. For those married women who continue to work, most will experience
some breaks in employment during their childbearing and childrearing years.
However, an increcasing proportion of young married women with and without
children arc remaining in the labor force. More than & out of 10 married
women 25 to 34 ycars of age were workers in March 1975, as compared with 3
out of 10 in 1965 and more than 2 out of 10 in 1950.

0f the 43 million women who were not in the labor force in 1975, nearly
35 million werc keeping house, nearly 4 million were students, and about 4
“million were out of the labor force because of ill health, disability, or
other reasons.

Full-Time and Full-Year Workers 2/

Almost 7 out of 10 women workers have full-time jobs at some tir.. Juriug
the year, but just over 4 out of 10 work at full-time jobs the year round.
Womemn 16 to 19 years of age, most of whom are in school, are least likely to
te employed full time the year round--only 9 percent of those who worked at
any time in 1974 were so employed. Jomen 55 to 59 years of age are most
likelyv to be fully employed the year round (57 percent in 1974).

______ b,

Part-Time Workers

Part-tir. si.yment frequently is preferred by married women with family
responsibiliti : (. :pecially women with young children), students, and women
2/ ..rsons 'fo work 35 hours or more a week, 50 to 52 weeks a year.
-6 -
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b wvesrs ob e end overs However ) sone wonen wovk poace ddme invoelno-
tarily becaese they are unable to rind fulbl-time jobs.  Thas, 3.0 wiliio
womett {(or 33 peveent of all women werikersy had pavtv-time jobs at seme it
during 1974, Part-vime work 1s most common amony, farmn, private houscitold,
and sales workers,  But man s women also hotd pave-tiome jobs as waltcoesses
or cooks; bookkecepers: stenopraphevs, Lvplsts, or secretaries; todeilers:
and medical or other heatch workers.

Occupations

[

o

The occupational aistribution of women is very different {rom that
men.  This is shown in the following charts for employed persons in 1975

~

Women are more apt than men to be white-collar workers, but the jobs
they hold are usually less skilled and pay less than those of men. Women
are two-fifths of all professional and technical workers, but these-women
are most likely to be teachers (2.1 million women) and health workers
(1.4 million). 1In fact, women acccunt for 72 percent of teachers (except
college) and 64 percent of all health workers. Women are less likely than
men to be managers and administrators, and represent only about one-fifth
of these workers. They are, however, 78 percent of all clerical workers
(including more than 4 million women secretaries, stenographers, and typists).
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fce workers are emploved in occenpations cther than private hovchold werk.

Minority women are less Likely than white women to hold write-collar
jubs (4% porcent compared with 63 percont) . and ave morve likel. to he in
aurvice work (37 puercunt compared with 20 percent) or blue-coliav work (s
and 14 percent, respectively).  The proportion of minority women cmployved
in clevical work has continucd to increase, reaching 25 percent in 1975,

At the same time, the proportion in private houschold work has continued
Lo decline, dropping to Ll percent. A decade auwo these ivures were 12 and
30 percent, respectively.

Unemployment

Unemployed women numbered 3.4 millicn and accounted for 44 percent of
all wnemployed persons in 1975.  Unemplovment rates are consistently bigher
for wonen than for men, for teenagers than for adults, and for minoritics
than for whites, as shown below:

Unemployment rate

in 1975
lace and age Women Men
All races 9.3 7.9
16 to 19 years 19.7 20.1
20 years and over 3.0 6.7
white 8.6 7.2
16 to 13 years 17.4 18.3
20 wvears and over 7.5 6.2
Minority races 14.0 13.7
16 to 19 years 38.5 35.4
20 years and cver 11.5 11.7

“n March 1975 nearly nalf a million unemployed women were family heads.
Their rate of unemployment was 10.0 percent, compared with 6.0 percent for
men family heads in husband-wife families.

Earnings

Among full-time workers employed throughout 1974, women's median earn-
ings were less than three-fifths of those of men--$6,772 and $11,835,
respectively. There are many reasons for this earnings gap. For example,

ERIC 12

Aruitoxt provided by Eic:



s oo i oeveras e v hied more oo o ooy Fire o perience thoa wen
St e e ded b=t b cchodeben, o o vy over tboe by e

oo 0 ot hean o che e ntration o wonen Inocertein bow-we

L]

wocupat it add Dndnte e i o perdneory Do tor b thedr bowor averan

caviine o Severthelens, variors vonearch oadicn Yaove fonad b

codibberential Lotoeen the coarndo o o o arel e ceredine dlter iy -
in . tor coach acters oo edocd Lon, work pleree, el cooat bon on
Pnshn bty roann.
Sl we e o sabary dnconen el e T TN I O SRR S TR SRR S S
corns o e e over T e e ted o oo Lo roups bo 1970 (o
g seva i b by wore s tob o ’
fnopoceent o
e e gt don ronp frcasc ety oo
Protendional o and techoieal ol ers PRIV 66
Sonbarm o, s and admioionrator. 9,190 Y
Clerical worlers O, A0H 0
bes ooy s, 1A i
Oocrat iven (i eotiansport ) R )
Caopsie e o gorker Ll Foato
!I|"”f;|'I|lll(,) ), 00 ()

The wedian waye or calavy docone of e =vonnd fabl=Uime women oo
S ninority vaces v cnly SO 61T g 19/ == abont 94 percent ol that ol

it women, 20 pereent ol that ol wiaorfty men, aod B4 percent ol that oo
Jeive men. o 1904 the med g dncomee of ndnority wemen W GO perceat o

hoat o it o,

Dby Mives' Contyibotions to Family Tneome

Phe moreey contelbnt fons of work iny, wlves sore of cruebal biportane:
e thiey padce St by Focome o the tow=funcome Tevel or Trom oo bowy o
ot be Loz wly A percons v all hasband-wite toawd bies bad Toeome:,
Do Low 55,000 by caz/ wbaen the wite wan a workers 14 percent, when the e

et

cancnes b e whio worbeed o bags 1920 the median contrlbat bon wvas
we e Pl one-tourth of the total famlly Fncome, amnng those who woryed yeon
vonned b bl Che, B wan neacly twe titchs s About 2oy ol on wilven, oo 12
porecnt ot ol ulaes who worked, coarr fated bbb o more o the Jamlbly

income,

4/ the boweincome o poyer Uy Level g baned on the Bnrean ol che Gonoe
dettnditbon ob poverty, adpeated comnad Ty i acceavdance with chanpen In e
Department of Labor s Cowones Prdec fodex . Clasnibbed oo poor fa 1974
woere thone nonlama households vlvere toral woney dncome wan Less than 5200090
For an e bared oty by 5 200 o a0 compbe, and 50 00 o e B by

of Touy .,

13

ERIC

Aruitoxt provided by Eic:



Yoamily Heads

Amon all ramilies, about 1 out of 8 was headed by a woman in March
19/5. Of the 7.2 millicn female family heads, 3.9 million, or 54 percent,
wor in the labor U oree.  Nearly two-thirds of these women workers were
the onby carncrs in their familics.  About 1 out of 10 women workers was
head of the family. Hearly one-third (32 percent) had incomes below the
low-incone Jevel in 1974,  Amony the 2 million minority women workers who
headed families, 3% percent had incomes below the low-income level.

Amongs abl familics with income below the poverty level in 1974, 46
percent. were headed by wouen; about 65 percent of such minority familices

e headed by women. Amony, all menoricy Fami! almost L out 3 was

AN
. Dy

e by o ot e
Out Look

Ao incercase in enrployment opportunitice {,r women depends largely upon
A continued Dmprovement in opgeneral cconomic conditions.  Durlng 1974 and
corly 1979 the unemployment rates ol women, as well as those of men, rosc
Lledi by, reaching post-=World War Ll hivhs as many businesses were forced
16 orestrict hirines and resort Lo layoffs to counter the economic slowduw,

Ae the ceon . recovers and the upward trend in employment continues,
(e outlook for women workers sho T be favorable.  Women should enjoy
opportanitics in oo tected professional and technical, managerial, clerical,
abilled eraft, and service occupations.  In addition, lepislation prohib-
iting ses discriminatfon in cuployment will contlnuc Lo open up new oppor-
Landt Les for women Lo trabn for and enter into more diversified jobs and to
advance to jobs of higher skill Tevelo Women who arce informed about oppor-
fanitics before making carcer scelectlons will be able to capitalize on
theso opportuntthes In flelds where skilled weslers will be in demand.

In addition o new job opportunitics In expanding, occupations, advances
‘0ot he cdneat bonal attainment of women in particular ficlds, preater lonpev-
ity of women, and the trend Loward cmal ler famflices all point to continulng,
increanes in the tabor force partfebpatlon of women.
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