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ABSTRACT

New roles are outlined for ccunszelor action withiu
the elementary school setting, the middle years, and junior and
senior high school grades. The points enumerated are consider=sd to be
directions in which the counseling profession must go to provide the
necessary leadership in career education and career guidance. It is
noted that challenges created by changes in the world of work require
counselors tc assume a new role within the framework of career
education, and tha*t teachers, counselors, administrators, and other
members of the schoecl team, as well as businessmen, must all
cooperate in the common goal of providing students with the necessary
skills to pursue the lareer goals of their choice. (TR)
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Hoamajor praaposd ob career g lanee s toassist vouth in achioving a balance
"t hetween selt-concept and posi=school Titestyvle, then we. as counselors. have much to be
concerted abost Tos becoming mereasingdy evident that we are not alway s adeguoately

preparioe youti for the world of wois,

Foralt toe lones some wambers of thie counsehng profession have supported the
my th that a coltege education s the serest roate 1o occupational suceess. The very
witiire of cocupaiionsis changimg drastically s Work values, skills reguired tor entry into

_ various occtipations, aad ypes of occupations are constanthy subject te change. Tt has
v ~ been projected by the LS Departiment oi Labor that only about 20 pereent of the
o occupations e the nest decade will require foar vears ot colieee or more, We must,
theretore, dispense with the philosophy that only the college-hound are worthy of
cotmselor’s timee and attegtion. Career guidiance programs must consuder the needs of

all students.

The current concept of “eareer cducation”™ is @ new attempt to i “eneeds of
the imdividual Yet firsts we should refer to the roots of this philosophy i 11 is career
surdance and career development, heretofore solely the responsibility o the couns »lor,
that provide the major working constructs of” career education. Jie direction and
emphiasis o carcer enidance coneepts have significantly expanded. Guidanee is no
longer solely concerned with providing assistance with spearfic vocational or career
decisions. In the past. some counselors attempted to prepare students tor the workd of
work by providing specitic vocational information that was often outdated by the time
stadents were ina position to use it Now, however, we are faced vith the pressing
need-tor redirection and expansion of the conceptualization ef carcer euidence.

Until recently, career development and career guidance have been carried out
primarily at the juntor wnd senior high school levels. In the author’s opinion, this, in
itsclf, is in contict with the critical stages of carcer development. The experiences of
youth upon leaving high school and entering the world of work also contradict this
practice.

It is clear that caceer puidance must begin with the formative years and corninue
through the school ycars and beyond. Lifelong training and exposure are the only ways
*Miss Garrett is Professional Assiswnt e National Director of B'nai B'rith Career and Counscling Services and

Q A Assistant Editor of the Counselor’s Infori:aivw.:1 Service. This keynote address was Felivered at the He ward County
E lC I Career Counseling and Guidance Seminar, Howard Community College, Columbia, md. on April 75, 1974.
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By owhich we can adequatedy prepare mdividuads tor the change dnture B fas poem, Ve es ol Girass,”

Walt Wintman apthy sennarizes the coneept e oareer dovebrmen

TTRere was i went torthooveny das
And the fist object he ook upon, that obtect B became.

Agid ihat obio o became s cartof i tor v s o et part ol the dan

O TOT Iy Yedrs, of st iolims v oies ot vears

Che avatlabilitg of more mtense mnd wdditional asssties toyeath m the s of selt-awareitess an!

carest exploration. refmement off career chotee and plans, ard career preparation and placoment isoan
expanded objective of all protessionaly v olve i career cuidance, The wpid changes tacing us in the world
of work qmake the need tor career stidance programs more ntense and apparent. Fitting into the new
models of career education. the role ot deadeistip s with the counselar. Tois the counselor. though Lickimy
1 suttivient knewledge, who still has the sreatest expertse i relation to the world of waork,

Attention should be devoted to the counselor’s new roke i career education Sevool systems aeross
the country mst see the value of treemy up dhe counsetor's time. Counselors must move out from behind
their Jeshs Lond trom wider tre endless amounts of papersork that take up so much ot their tumes They
must Be allosed o devote more of their sttention to organizing and carrying out efticient and errective

career gundanee prograns,

Within the framework of career cducation, vuidance counselors e the responsilbility to assist youth

I the followime arsas.

o lf-uwarensss and understanding of the individual’s aptitudes, abilities and interests s well as
Lmitations

® lcarning about job opportunitics and requirements m the world ot work

® making realistic occupational choices

e ydequately preparing the individual tor the occupation which one plans to enter. as well as for
careers which, as yet, dre not in existence

e scouring employment, and

® adjusting to the occupation and the future hkehhood of chanue!

In order to meet these new responsibilities. we as counsclors, have the obligation to devise appropriate
career guidance programs for all types of students at all educational levels. Counselors can serve on the
educational team in a leadership capacity. Counselors. teachers and administrators must make d cooperative

“and concentrited effort to work etfectively together in constructing top wality career education and cuareer
B & = 3

stidance programs.
WHAT ARLE TO BE THE NEW ROLES FOR COUNSELOR ACTION?

Within the elementary school setting, the counselor his several roles to fill. First. the counsetor should
serve as a consultant to teachers not only in the planning ot career education curricula. but also in arranging
field trips for students to obsefve firsthand the world of work. And second. the counsetor should plan and
conduct career guidance activities.

v

The Sollowing career development concepts should be examined at the elementary level:

® an awareness and acceptance of self is important throughout one's lifetime
e the dignity and worth of people need to be recognized

Ljohn B. Stevenson, 4n Introduction fo Carcer Education, (Worthington, Ohio  Charles A. Jones Publishing Company. 19731 p. 6).
R
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sowc Lb et e and nec b mthienoe the e o work

Protams s the clomentan crades Shoudd aliov stido s the opportaities 1o1 selbawareness and
understanding o owell as imtial caccer svareness eapericnces, by kedermavten through the sisih arade.,
stidunts should be helped o develop an awareness of the nany occupational careers available as well as an
awareness ot self nrelation o dlic world of work. By introducnre chitdren 1o the world of work cuarly in
ther educational lives, foandations are haid tor wholesome atiitades toward work and workers in all

oo

ocrepatienel fielins At the same Gme, students ey be bettor prepared for career exploretion. planning and

)

prepuration activities i the arades aheod

By asme varted wechiaues, children may be neiped te better anderstand themselves andd the oclupa-
tonal world Parents, for examples maiy serve effectively o maodels they can be invited into the clissroom
wearing therr occupation’s uniform or carrving the equipment of their trade. te talk about their jobs.
Weekly aroup activitios using puppets, stories and pictures may also be used to portray the many RINGIARE

Honal and sovial rofes inour society

In the juntor and serior high school anrdes, it i necessary thot a greater range of curricular and
cutditnee options be made availabfe. This as the stage of carcer development at which the counselor’s

knowledee about the world of work and the career planning process hecomes imereasingly important.

Under the career education concepi. the middle years, or Grades 7 to 10, shaakd be yvears in which
students are eneouraged to explore key occupatioaal areas and assess their own interests and abilities. In
addition. counsetors must play a vital role in helpmg students develop decision-making skills applicable not
only o specttic situations but also to Liter choice points. Students shouul be helped to develon an
awareness of the essential factors in dedision-making including vatues, altematives, probabilities and [ ossi
bifities, consequences of choosing er oot choosing certain options. and action plans.

Students shoudd alo gain experience meaningful to the deciston-making process iis . lechnigue
usetul for hielping youngsters in this process might include simulated adult decision-maki creises in the

areas of family. »ducation, occupations and leisure. Ross Braland and William Sweeney ... aeveloped an
exemplary guidance program for junior high school students. Their program includes a career week in the
seventh grade, a two-weck simulation unit in the eizht grade. and concludes with a unit in the ninth grade
which emphasizes the importance of decision-making. The primary function of the career week in seventh
grade is to focus students’ attention on the many variables that must be considered in order to make sound
occupational decisions. Through the introduction of specific occupational requirements, students become
cognizant of personal limitations that might curtail entrance into a certain occupational field or area.”

In the simulation approach, eighth grade students plan the life of 2 peer on a hypothetical basis. In this
exercise, students plan a typical week in the student’s {ife during each of his high school years. Time spent
in class, study, leisure activity, part-time employment (if applicable) and interaction with family must be

21w pn 274285,

SRuss Yraland and William Sweeney, “A Different Approach to Vocational Counseling in Junior High, School Counscior, March 1970,
ro 260-752,
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Ao s tons o e npow st k! coonoms onds chondd adso be proseded to nnddle tor juntor

ey school oot Thronsd s b e die resouroos, stadents may oo obtan adeas about the

Plure ol vdartoas ooy o freobis
Pnoovados Hioand P20 stooenis are capected tooplan for speaitie T occupations or intermediate cduc-
ol aitoratnes Carcer sudaace prozrams it the clementay and yumor hieh schiool Tevels, theretore,
mred provale stadeats with the peeper bacharound foridentiby iy those occupationat clusters that seen to

holl most promise 1o them

Tast docade ot more sios P seitior hizh school coanselor was expected to call cach studentinto his
cfber otiree tora Ceonterenae T Insome casess this conteronee fasied tor a halt=hour. it that, and imvolved o
Jiscusston of e student’s coursework and tature plans In additions not att counselors had degrees in
counsehne wrnd cundance or related tieldss When Dwas in high schrool one was tucky it fie or she saw the
cotiiselod st onee b meant it veu were considered o Urood™ stident or that vou hadn’t caused yvour
teact™ . s problems

Now  howover, the seone bais cianged  the counsclor as o tramed professional, Senior high school
CHUANC cotinelors ars eapecteat to do more, and tiey dos Nevertheless, we must take inereasing responsi-
Dilities vt the sramework of career education, Counsclors must be instrumental in helping students
aqiire oo cupational skiblsand knowledgze for entry leveb emplovment or advanesd occupational training. In
addition, students should be able to tic high school experiences int oy generalized career goals as well as

develop aceeptuble job attitudes.

In order to be truly offective, there are certain clements that must ne essarity be included in career
suidin e programs ot the senior figh fevel OF primary importance is knowledge of selt. This is essential in
s prog & } > E

order jor anvone te appropriately make decisions about his or her involvement in the world of work.

In his Laeroduction (o Career Educatic » Tohn Bl Stevenson lists arcus of information which should be
included in carcer guidance programs with respect to individual setf-appraisal. They include:

What are iy vocational, protessional. career interests: What are my life goals?

2. What specitic and general aptitudes do T possess?
3. What is my intettectual levet of functioning?
4. How do I perecive myself in terms of personal’ y?

S. Arce the pereeptions [ have of myself consistent and congruent? Am 1 capable of utilizing my
talents as [ perceive them in a real career in which 1 have interest and want to work?

6. What assistance can be provided to enhance the individual’s process of sclf-appraisal and sclf-
evaluation without imposing a decision upon the individuai??

4Stcvcnwn.np. ¢it, pp. 206-207. J



Assirmnene that stadents Tuve mnde an wde poate seltzappraisal, knowledee of o selected oeen o or
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OCCUPo e b et bRt creen docisions, Fhos of cotse. means zeneral and spediiie knowledee

aboat the fredd s well w the deselopizental career aspocts of opportanities in one’s chiosen field of work.

e rellowmye questions by Stevenson, wlineh the nithor nis cxnpanded. stress the guportanee of

oceupational information  carcer plannim,.

® What types of positions oxvist withn the tield of werk !

® What does i person do i these positions”!

® What temperamental charactenstios siould a perser prossess o order o be successtul in this career
both m the field in general and in specitic positions within the fich)?

® What are the typical Jdutics of this caicer?
Whittare the aptitudes and interests required?

o What are the physical an b educational requirements for the particular ticld of work and its spe-
clalties?

® Whature the prospects tor advancement to fevels of increasing responsibitity”

® What is the present job market in this field?

® Whut are the projections as to the future outlook of this fictd?

® What s the supply and demand of this occupational ticld at both the state and national leyvels?

® What sulary can one expect?

® low doces the salary compure to other occupations?

® Where may appropriate training be obtained?

® What is the nature and content of this training?

® By what meuans is training reccived? For example, apprenticeships. on-the-job training or specitic
courses of study in vocational, technicat or four-year programs?’

® 5 tinancial assistance avatlable?s

. Itisat this juncture instudents” lives that the counsetor'sexpertise in the world of work is called upon to

its fullest. Students should acquire information necessary to execute career plans. Thus, the counselor must

have adequate knowledge wbout where to obtain information on all types of work. Further. this informa-

tion must be refayed to youth in an interesting manner. Group counseling, role playing. job analysis, the

utilization of resource persons and the presentation of career information through multi-media are just a
sample of the many techniques that may be used. In addition. it is necessary for some students to be

involved in cooperative work experiences. Work-study programs are also effective tools by which students
may gam initial work experience i areas related to their chosen occupational field.

Counsclors must mecet these challenges and responsibilities by adequate preparation. Following are
roles tor action that the counselor should take in order to be better prepared for effective utilization of his
or her skills and knowledee.

SIbid. pp. 207-208.
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Counselors must have sufficient time to go into the world of work to gain first hand knowledge of
the intimate workings of the many and varied types of jobs in business, industry and labor. This is
essential in order for counselors to become familiar with the “inside’ story of careers and occupa-
tions, as well as keeping up-to-date with recent developments. Just as important is the fact that such
experiences may result in the discovery of new resources—speakers, sources for field trips, on-the-
job internships for students and future job placement.

The dissemination of occupational information is one of the functions of counselors. Yet some of
the information presently available is sorely lacking in facts that are basic to realistic career choice
and planning. Not only must counselors be judicious in the selection and use of materials, but they

§
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also have an oblivation to their students to supply information presently not included i most
oceupational literature. Until recently, much ot the guidance literature was geared toward the
“average, white, middle-cliss male.” Accurate career information niust also include a discussion of
opportunities for minority groups, women and the handicapped. It is imperative that counselors
have this knowledee or know where te locate it. Counselors cannot be satistied with merely helping
individuals make “-af2™ decisions. We must be prepared to provide aceurate and appropriate infor-
mation about cducational and oceupational opportunities most switable for cach individual.

In conjunction with the role of disseminator. counselors should have ready aceess to information
relating to the manpower needs of the future. Youngsters now in Kindergarten will he entering
oceupations that are not yet in existence, Counsclors must be able to obtain information on
projections of tuture needs so that youth will not prepare for jobs that may be phased out. Oncee
counselors have this information. they should then be willing to present it to students so they may
be able o make more aceurate career decisions.

It is essential for counselors to keep up-to-date with the increasing runtoer of alternatives to
traditional post-secondary cducation. By the 1980s, a major pereentage of jobs will be filled by
persons with special skills requiring technical and vocational training. In addition to a fumiliarity
with the increasing number of vocational and technical possibilities, counselors need to be cognizant
of the many forms of learning technigues now being used. The growth of experimental forms of
education at the secondary and post-secondary schaool levels is but one example of the response to
the growing demand tor relevance in education.

Counselors need to thoroughly recognize the rapid changes in litestyles and socio-economic condi-
tions oceurring in our sovicty. Increased mobility and a greater emphasis on service occupations are
resulting in more frequent job changes. 1t is fikely that by 1980, high school graduates will change
jobs far more often during their lifetimes than their counterparts currently in the labor market. At
the same time, carcer guidance procedures must be increasingly responsive te the shift in values that
is in evidence. Thus, counselors must keep abreast of these changes so as to help youngsters plan for
and enter into a wide variety of occupations. Carcer education must ultimately leac to the initiation
of new typus of jobs and careers so obviously needed.

Parents should play an active role in the process of career development. It is of great importance
that parents have accurate information about the world of work so that they do not present
outdated ideas to their youngsters. In order for them to adequately fill this role. however, coun-
selors should be ready to help them acquire the knowledge and skills necessary for assisting their
children in making realistic career plans and decisions.

Technology will serve an important role in future carcer guidance programs. It will be the function
of counselors to see that computer technology and the various audio-visual aids are harnessed in
order to be of most value. Technology should serve as effective tools in career guidance and career
education programs. not as ends in themselves.

Career guidance programs need to move in the direction of providing outreach and extension
services to the individuai. In this way, counselors may be more responsive to individuals in the
surroundings in which they are confronted with making career decisions and plans. Theoretical
knowledge is not sufficient—practical knowledge about, and experience in,occupations is necessary
for realistic decisions to be made. Outreach programs in career education and guidance will be a
great step towurd assisting youth in this area.

In order for carcer guidance programs to reach peak efficiency, it is the responsibility of counselors
not only to furnish opportunities for individual change, but also to stimulate change in societal
attitudes and structure. Counselors must assume leadership in responding to those conditions that
either limit or deny individuals the opportunity to make full use of their uniqueness and abilities.
Counselors must take an active role in research on career development and the formulation of career

guidance interventions. Standards for evaluating career guidance programs and practices must be

6
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further sophisticated. Counselors must also assume greater responsibility tor the desisn and opera-

fon of tramng programs for futare counselors who wilh disseminate the knowledee and skills

necessary to develop commumity carcer education and career curdance programs. As leaders in
career development. counselors will also have to be aceountable to the public about obiectives and
outcomes ol the various practices and programs with which they will be involved.

Phe career development process must be able to provide individuals with skills to work productively

m the changing occupatioral world. In addition to techmical skills, it will be necessary for indi-

viduals to possess the capacity to tearn rapidly, to cope with immediate and Jong range contlicts

arising tfrom change and to act both as teachers and feaders. Counselors should help individuals
realize their goals by more sophisticated diagnostic techniques and plinning.

New career ite styles and an increased interest in unusual occupations on the part of vouth may

require marked curricutum changes in the schools. W this proves to be the case. counselors will be

able to serve a vital function in the plinning and implementation of career cducation programs that
will meet the needs ot youth.

Fe will be important for counsetors to serve as lison persons betwesn education and industry.

Through cooperative efforts a realistic implementation of career -t inee programs for the real

world™ can be attained. Career cducation and carcer guidance me so serve to maximize worker

adaptabitity and readiness for retraining. At the same time, there must be active participation by the
community. In this way. students may see the interrelationship between their levels of schooling
and experience.

® Through interdisciplinary team cetforts. more effective combinations of instruction. counseling and
curricutum change may be develop d. In this way, counselors may eftectively atilize skills of
teachers and subject specialists to augment career vuidance in the classroom.

e Research and demonstration projects relating to the training and use of peer counselors have been
mitiated in several areas across the country. If the findings on this subject prove to be tavorable, the
future may well see the use of peer counselors not only at the college level, but in senior high
schools as well. Thus, counselors should stand ready to take an active role in training programs for
peer counselors,

® The growth of counseling in future years in clementary schools and colleges will most likely result
in the development of a new specialization in career guidance programs. Counselors must take the
initiative in the creation of these new roles as well as the establishment of guidelines for program
practices.

The points enumerated are directions in which the counseting profession may go in order to provide
the necessary leadership in career education and career guidance. Considerable gains have been made in
career guidance, but much more needs to be done in order to meet the challenges created by ever-inereasing
changes in the world of work.

Counselors should assume a new role within the framework of carcer education. We must work more
constructively and in a leadership capacity with other members of the educational team. The role of the
teacher in career education and carcer development will be even more important with the counseling
profession’s support and encouragement,

The worlu of work is far too complex for any one profession to attempt the task before us. Teachers,
counselors, administrators, and other members of the school team as well as businessmen must all cooperate
in the common goal of providing students with the necessary skills to pursue the career goals of their
choice.
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