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: k of the warld of wark (2) make meaniﬁgful aﬁ”d mfarmed career‘ t:hcntfes,
< ; arxd (3) prepare for that career chgix:e T T :

= L iam :
. e I, |

In add1t1c:n tD these bas1c prﬂJEtt ob_]et:ﬁ\rEE, éa:h r_:f the gix-

fw'*

- i . _- campnnents Thad. their own object] ves_ ‘and goals. These will Ben stated
cand’ e:{panded upon in the body of the repnrt The persgnnel arfa pro-
cedures cf" the compgnents are listed bela}v o ?' :

R Plannlng “and Implemeﬁtatmn - This ccl”ﬁ]ﬁ;\nent CDﬂSiSted ‘ v
|i‘;.,, of a dlI‘Ect!‘jr and.a secretary,on full time duty for twelve months
each gea:r The Project Dlrecfar s job was ‘majnly of a two-fold
. . nature, One was to give direction to each component and the - * _
S pr'{_]ect as.a whole, and the other was to be a good public rela-
o t1, ns person in codrdinating the'project with the persannel of

teia rural and two urban 1ﬁdependent school ﬂleI‘lEtS

=i '

2. '@'ccupaticﬁal Aware-ness - (K 6) = The prn_]ect began Wlt’h

i - _five personnel funded by the state and two fundled by H.E: W..

- This number, was reducsd to five .and one duTring-the Eec"nd L
year and one and one.in the third year. As from the- beg;lnmng, -
the staff‘s goal each year was to help the classroom teachers

. 1ntegrate tareers into their daily lesson planning so that the

. studenta could be made aware of the many careers wof the warld

&

© v - . - ¥ . - . .
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L 3./ C)ccfui:at‘icnél Investigation - Two prt::_]ex:t teathers taught D e
5 o E 1;\fﬂrrnatmn about the fifteen o::t:upatlonal clusters as’ defmed
- - "by the*U. s Office of E&ucatlgn to a1gth g,rade students in five to =~ o
’ : EERIET[ schools each semester.- Te carrélate thé1r work and ’ '

.. . SChEdUIES, the C E C. E rD_]EEt c:luster bDDk An ‘Rnai 515
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: e Df Edur;atu:m, was used fs a text. The teachers userﬂ alds 7
e such as films, f11fnstr1’ps, field trips anda resource speakers
i ¢ 4 to supplement the text and make the teaa:hmg more- meanmgful
# - to.the students. During. the’third year, two schools in which
i "CJE, C.E. teachers taught the first two years, h;red an orien-
tatign teacher for their” stud!ents In addltmn four othér rural
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L at Ehe end Df a ﬂme week perlad the teazher méved fram her '

e F

and two ‘-ﬁrb“‘an‘sc}iﬁ: str
' _program.
_ Explnration = ThlS Eﬂfﬁp@nEht was éuﬁﬁlpased of. four teachers
teac}nng aﬁ;fferent cluster

&cheols and taught the- Sf-udents of anatﬁer cluster 'teacher.. In
this way, 'each of the Explaratmn classes was Expaseﬂ to four
different clusters’ during the.scliool year. Even though the pro-

- ' gram was demgned»-far ffeghrnen level students, -some classes

.included Sﬁpbémares,, -juniors, and. seniﬂrs' Part of the program -
: necessltated tea:her lecturesf bt the rnajar part of if was spent. .
in%hands on” experiences :

. v i LS
- L . . = S S &

-5 Iﬁteﬁsivé@raﬁp Gi;ida'nce; Three vucatmnal caunselcrs
wc:rklng with the public school ccunselnrs, teathérs and students
.in.all twelve high sthools of the county made up’ ‘this, Compgnent;
"Each yea¥ more than 1000 freshmen students were given the -
GATB As soon as these tests .were over, the counselors spent.
‘their time in"small group” sessions with the junior of senior ’
~students. *Work shaﬂﬁwmg was 1f’np11ménteﬂ duﬁ:ﬁg the latter
.;fart of each school year. This made it passﬂ:le for the students

to get“on the job" experiences with persons in the jab market. o

6. Placement and _é,FC}llQW—iip - During the fitst'year and. a half
of the program, a full time director and secretary made up this
component. ' In January 1975 the director resigned to go back
‘to collgge. In June 1975 the secretary was not rehired as the "
work -of the camponent was placed under the direction of the o
C.E.C.E. “project-director. One of the major tasks of this .
component was the gathering of follow-up 1nfarﬁfatmn on those ‘

% persons who graduated from Yhe high schools and callege in the
county. » R :

x\

F

.- - _ ;sf |f
In order to cDDrdmate twelve independent school d1strit‘:ts, a}_'
parochial school and a junior college, it was imperative tha,t t’he G
staff be mfarmed Jof the actlvltles of all Qancerned Among ays Df\
4 . # .

doing thlE were: ’

1. weekly staff méetings and,work days. 4

2. H.E.W. and T.E.A. ineseivice training"S’éséicxﬂs;y-‘i

k4 . %

¥3. visits to other projects. ’ .




! 4. monthly néwsletter to all teachérs
s ) .- Tyt Lo f - P
e g : T
: R

. © '5. participation in orientation 'anc]-_wé!r}cs::héués;_i L

6. Steering.Committee meetings, and.

adﬂitmn ta the’ abcve the schmﬂs and Bus :jess cammumhes -
med gf/the Eareer Educat1nﬂ actw;ties thraugh the G -E.C. E

S s{i:__gf,f:z ST S

o L working in and w1th the schggls, 7 7
2 partn:ipatmg in service organizations sut:h 3,5 Ratary, Lmns, '
K1wan1s, and parent teacher r:\rganigatmns.
Q
3. visitmg many busmesses and’ sxr:zharzx_ls,_ and

¥4.Varranging tours and field trips. ’
,.;:, g\" \ - = - . B +
Thus ﬂlne séhﬁ:t:ls, business cammunities and ‘students géinéﬂ'é - w
better understanding of the "World of Work" as a result of the prm_]ect R
o b;mg Jin the county. , P o
"‘ v LT3
B ¥ Rasﬂts and CQﬂClﬂSiDnSZ
3 ! . * =
. ‘1, During each year of the ‘project, the staff me };érs of each i
component made a record of their activities. Thdse “activity
sheets, ! along with the pre and post-tests, personal interviews,
L and evﬁuatlon sheets, were valuable to-the third party é\raluators -
\ ‘ - as they wrote thélr repr:rt at the end of the year.
- 5
2. A Steering Committee’ of the 12 public ‘school superlntendernts
of the county met perladlcally to discuss and give guzdehﬂés to _

the- program. Since they administered their own school prc—
gFam, it Vas. easy for them to inform their own school pe onnel
as to how much Partzczpa&t}gn was expected of therm. - i B
’ * oW : ! i :
3. A nine member advisory Eammittée personnel from busmesses o
in the - t:c)unty, met twice a year ta remew and give advice that
would improve the program. -

4. A college graduate credit course on ' Career Education was ,
sponsored by the C.E.C.E. project for 1nterested school ot

.- personnel. The course was taught bj,r professors in Career
[ Educatmn fI‘DITI E.T.S. U Classrﬁam teacherg received an .




| g e e
V€ P-all Perspe:twe t::f career educ7€mn ar;d' t::wt 1

s s

SR %‘ A cluster béak ent;tléﬂ An A.na{f sis af F1fteen C)cx:u aflanal
Clggtgrs Identified by the U.S. ‘Office of Educatioh wa publlshed
e ,' and sold througl‘inut the U.'S., Canada, :and Puerto R - This".
ot N book expecially. durmg’ the- early days f:nf the Pagfr D prgjects,
A" BV . was used as a C‘areer Educafn:n “Blble . Dver three thcmsam;l

* of these were sold. N

&

-y

7. Pre and post-tests were gnren tc a saa‘nple group of PPTOX-" -
imately 1000 students each yvear to heip determine the guldelmes ., 4;
fozr the following year. The means of the stt- tests were always
h1ghér than the pre-tests, This wguld tend to indicate that the

. project was making the students aware “of the g;areers or c_n:cupa—

. . . tions in the “world af work”, : :

8. A career day was held each year at Grayson College for the -

senior students of the public schopls. The C.E.C.E. st ‘ff L
A arranged for approximately fifty busu’xesses to send rep’r'seﬂ* '
. tatives to interview the students. Althaugh all did not re 521ve

jobs, they at least.were 1nf13rrned as to how to prelgare and pré-

sent fhemselves for job interviews.

9. During the thr¥e years of the prDJEct equlpment and te c}nng
“aids were purchased for use in the public schools by the C.E. C.E.
staff. As a result, the schools-will have access to this A,V
material now thatvthe three year project has been completed,
10. Because state and federal money was made available to the
project, elementary as well as secondary students have been
made aware of thé many occupational options available to then
and will be able to make more realistic career choiges based \ ;

K

|

i

-

upon their 1ndlv1du3l aptitudes preferem:é;, and taients

T

'L Eecause of the goad saund broad base that the C.E.C.E.
project established in Grayson Cc::urxty, ‘the schools now have
. ‘the ability to modify, lgarn and realign their plannlng so that!
'~ career education could be an asset to all concerned.

K ’




LT - - The Gra Caunty project was unique in that it em:grnpassed - ’ .
\' -l all sc:ht::t:ls in une caunty and covered the range of K- 14, But 111{3 mast C
o Prcgrams, it did not last lcmg encugh It was hke tbe game ' e
‘ o 1. On Your Mark! The first year was spent in preparlng t'he o

e e perscnnel mvahred‘ta get use& to the*zdeas ‘of*career’ educatmﬁ.

Lt E— ' 3 .7 S Sl e 7
T T Get Set! ‘The secand year involved the persanﬂel of the e
R . prcjegﬁnd the schools Wu:klng and” preparing fnatemals and ) )
' « ideas to 1mplement arld carry on the prograrm. ° - T

B

3. ’Gn' The third year saw the projee really wﬁrkiﬁgi f:DDP—'-
v eration was in full swing, and people, finally began to ufxderstaﬂd ‘
- . what the prDJect‘s objectives were. _ B e

= i

Y But the funding ceased at'the time when it was felt that it could™
have done the most good. If the project cguld have carried on for two -
more years, it is most likely that the sch ols would then-have * taken
over” career education. As it stands now rfiuch of the drive will slow -

.. or come to a halt. The schagls will then rev{Ert to their program of

. three years ago. .
f
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‘ Té:{xas Edutatloﬁ Agency a prapasal ft:r a Caard;nated Effart for Career o

"\_ for emplmymEht upon graﬂuatlaﬁ.‘.
. pfcﬂuctian agriculture, According to the United States. Departmenﬁ of e

Staf:f mem’bers f.lf Graysaﬁ ‘Cﬂuﬂty’ Callega Subfﬂltt%d to Eﬁé

Publlc: schnﬂls Df (}"EY‘SOII Cﬂunty were nﬁt r’neetlng -the nee_ L5 af c:ver 4
. 60 percent of the students in relation to- career preparatmn. Ih 1972« -
73, approximately 20 percént tjf the students in grades 9-'12 of the =
publlc schools were enrolled i ozcupaﬁcnal instruction praparlng thern
Of this group, half were enrolled in .

. Labor,- Dnly ‘about 20 percent.of the people in the labor fc)rce in 1970 8%7
will be in acaupatlcns requiring a baccalaureate Jdegree dut:atlon o
should prcv:uﬂe the needed help to the 80 percent who w111-ﬁee-€} to prt3=
pai-e for a career which.does not requue completion Df a ;Dllega pra- 7

Tl

K]

gram. R S . B N
The prablem Df not meeting the educatlanal needs Qf students in- . " .

relation to career preparation existed partially bec:ause individuwal e
schools in the county did nat have sufficient resources to offer a variety

of 1nstru|:t1cmal activitieg to meet the career preparatlan néeds of even . .

a majority of students.. Another d1mensiﬂn to the problem was the change

in the economic base in the region. Grayson County has traditionally
‘been considered an agricultural area. Yet in the past two decades in- :'*
dustry has increasingly become the basis of economic life. Informatioh. -
from the 1970.census-indicates that over 30 percent of persons employed
- in the county are in the manufacturing field and only 4 percent in agri-
c:ulture, - . . , i

. In response to these needs, Grayxscm‘ County recei#ed a planning
' grant, February - August, 1972, from the Texas Education Agency for
a Coordinated Effort for Career Education (CECE). Studies were made
of existing career education programs and project proposals were sub- = ‘
mitted to the Texas Education Agency for CECE components. Six cem-

"]ébﬁent proposals were funded until June 30, 1973, by the .Department,

‘of Occupational Education and Technology, T.EgA. The six carmganents .?;;
were! Plannmg and Implementation, Occupat oy[;.l Awareness, Occu- SR
pational Invgltigation, Intensive Group Guidance, Ccﬁ}putermeﬁ Voca=

ticnal Gulda E, and Plau:ernent and Fgllcwsup - “

P L -

. iﬁ May, 1972, the Texas Educatlaﬂ Agency awarded LECE tWtj»t ' v i
regearch contracts in support of the pl‘GJECt Thé-flrst provnlad fc)r PR =

R DR



" . & a4 N B 1 " -
: provﬂed for An Analysis nf Fifteen C)t:t:upahcnal Clusters Iﬁ‘éﬁtirfieﬂ N

ffice of Edycation, “Which defined what job famﬂtes amd spes
: ElflC DECL ations fall within éach of the fifteen clusters The aﬂ,alysih
= ,% WaS§ a basicg buildfmg tool upDn which the Lni]ﬂlementahan of \nrfually‘

all of the compaﬁents were depEndEﬁt .
- ¥

m‘; \ : Dgrlng the eafly sprmg of 1973 the pl‘DJECt staff I‘ﬁél"fleTS Df

awareness trir the ﬁ'arld of wnrk and Decupatmnal @I’lEﬂtath“l) C)c‘tu--
natfenal Investlgatlcn, Dccupatlanal lE}{plaratlQm and InEEI;\STLVE Group

J =

(‘3 dance

-
Lo . =
-g = 7‘ N . 2 - - ’ " ’ ’ ‘ v

A '{,,f-"f"w-; In adﬂltlcm “the Department of C)f:t:upatlnnal Education and

oo Techlalcgy, Texas Edé}

ipn Agency, continued to furd. in 1973- 7-4’
‘0 Drnputérlzed Vocatlgmal Guidance, and

. . Pl%ement and FD11DW— u‘p
i.;?"\ ’ . 2
si-x : -

H

i

. These, six rﬂnzpénemts, thDSE funded by the Unr&ed %‘tates Offite .
ﬁé&mahmﬁ and the Te:{as Educatien Agency, prcwlded for 19 pTfo‘%s’ '

LN

-ér‘:’; -, o

;.“’—.f%}_ “siph; nal -staff r’fl?l‘ﬂbé‘l’s FTDI‘ﬁ its” mcEptiDn ‘the Coordinated Effart for
SR (:a_regerx?ducatiaﬂ was Dpf—‘l’at‘lOﬂal in graﬂhs K-12, in 12 independent.

. ﬂ{ “school districts and Oﬁegpara&hlal school, serving appratlrnafel}

g e 16 550 students ,and 940" téachers, counselors, and paraprofessionals

Lo . -
? .t n‘n 47 carnpuses Y

. -

N

_ CIn 1974— 75 ,ghe Cmmputeriséd ‘:\fncatinnal Guuﬂzn:e Earﬂpnnf‘nt
-~ .WE‘? not refunded but the, other components were. In the 1975.76

: furldiﬁg, the. T—‘lacernent and Foellow-up work was placed unde’r‘ the work
. lpad of the C. E‘ LE. @éctar The Federal and State bu}lg_etf were

1

"12

Tl ap r@véd tD
- The sarﬁe

o, : Alg(::, in t.he second and thlrd year, career wark was kfs;;fur‘l in’
- the college by the Guidance and Follow-up ‘components. ; Thls brought
" the tata'l \:cunty cmmt to apprc:n{lfnately Z'1,000 studéﬁts B

-

GC)ALS AND DBjECTIVES L

th:ml distrn;ts were served as outlined above. . f!r_

ofessional staff fﬂér’nberg and two setretaruﬁs,w

i

+

elerneﬁtary schoal 1PVE1 was ta 111::1*&3.5& student awarenesg Df the

MQ world of work. This was best done by first e’{pandlng the - student’s

) .
-7

13




"~ awareness of self and the QCcupatmnal struf:ture Specific objectives
cr,mi:erning Ehe students, were as follows: . . S »
. 1. to re&c}gﬁiz‘efthe importance of*self"as a worthy member
- ' . of & group. C »
P © 2. to identify the rights and responsibilities of the learner .
: o ‘within the family and/or school environment. S
e ‘ 3. to develc:p 1dent1f1cat10n wrth worke rs--father, mother, or
. other significant peT%OnE
4; ‘to. relate home and schoal careers to the functions of the -
. Lo C‘DIﬁﬁ‘luﬂlt’y’;' : " . '
. V "ri . .- . . Tt }4 ) = PR EE P o=
_ o 5. to become aware of our rncmetariexchange systern and
s _ have a wgrkable l\(nawledge of it. o , -
i P 6. to appreciate thq dignity of useful work. . . .
. = - 7.7to deveiép; an awareness of. what is required for hulnaﬂ beings
' to get along 'W1th each nther. o
; ‘ 8. ta become aWaie of the c:r:msequenéés" of personal decisions.
, xi 9, tD realme that career selection is related to personal .
S ' Strengths and weaknesses. :
e : ' N : . L ] . ’ Lo
;. . B. Mlddle Schaal .
® . : -

At the middle school level the basic goals of the program were
(1) to familiarize the students with the broad range of occupations and

. (2) to assist the ‘students to adquire a. basic understanding for future

. education*‘*and deciqlﬁﬂemaklng More. specifically, the effort attempted

to ai:CDTTFpllEh specific Db_]EE’thES under the following dirﬂenslons of

career ﬂevelopment'

i

& ‘1. Evaluate self_ characteristics. Students should acquijre a
\ Trealistic _picture of pei;ﬁcnal interests, abilities, values and
v néeds. They should thex be able to relate this SElf—pEI‘EF‘ps
‘ : ,tmn to curriculum CthCFS and career regxurefgénts. e

" V‘,V L I

[

Eiplol 7 braad occupational areas. Students were assisted

in seeing thr;- broad array of m:éupﬂtlm’xs available and

oo shcmld learn to identify skills necessary for seguring a job’ ‘
in any particular aﬁ\ﬁai . : . CLoT

. S o

B ’ . ' ) «4,\» f‘gs‘i%"“'\
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-~ 3. Develop appreciation o6f economic, social and psychr_ﬂaglcal
valqes of work. Students should dcvelop a\&arepegg af (1)
.the'need for acquiring a marketable skill, (2) the.dignity .
" of all honest labor, (3) 'the need forr_.makm'g‘ fneaningful 7

) caréer choices, and (4) the importande of personal values .
. e * in eareer ghoices.’ . . . . . ’ -
— : . .k = . ! L. . -
. . .y, - - . = .
: LA

The career" edut:atlaﬂ program at- thE‘ hlgh sthanl level was de-
signed to further hr1dge the gap between educational and work settings
- by providing added scope and depth to the student's kﬂD“’lEdgE and

ling of self, the broad spectrum of occupational oppnr*unities, > L
rd ﬁzpéc f-lc: gareers. of interest to h1rﬂ M@re Spé(‘:lfﬁ:all}ﬁf the pT@s‘ : '

I, provided students with data about local employment C‘(‘)ﬁﬂltlﬂﬂ‘%
- and job placement opportunities available at’ lgﬁal state, and

national levels

= - o -

2 prcvuﬂed students with good job-seeking skills -and a useful
pattern of job-seeking behavior. v :

i =
'

3. encouraged-understanding of situations to be éncountéred in
on '

at;tual working situations, ’ 7 M
. " §
4. assisted students to know where and how additional training
and experience ‘could be acquired that will F-m:ouragé prﬁgresg
in chosen career(s). . N
5..pr rovided an intensive occupational guur]ante and LDLmSt‘-hh;;{ “3
pragraﬂn for students in the llth and 12th gradeg B
6. tested all 9th grade students with the General A tltuﬂt’- Test
. g p
/ Battery and interpreted results. - . -
i 7. dévt’laped a prngram for E-dut:ahoﬁal planning “based on labor -
o “market data and fDllDW= up information on former EtleLI'ltg of ' .
. the public Sch(:ols - ‘
- %} - B, provided ~Hamds- GTTN e:{perlt—"nces Tor 9tH graders in four ol
the flftFEﬂ ‘]Db families 1derxt1f1&ﬂ By the U S. Office ofy
Eduratlon . /H’ -
\Qﬁ-'q,a
. 9 X )
- - Lo
s,
, . 1567,
4
4 f t
o . -
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PLANNING AND IMPLEMENTATION .

»




Ll
i . = . ¢

s ‘1. Prgg;am Introduction , Lot . . ‘ .

The Project Director guided the staff in acce%tiﬁg the philasophg,f that
. .. " career ecducation becomes a part of the student's learning from the . o
: : hool. It relates reading, writing, arithimetic and
7 ﬂ,e varied ways in which adults live and carn a
liviﬁg But‘*c'aréér g 'c:atlcm doés not Etcp while the individual is a
t.school student”. I#fis a life-long process continuing throughout the
- adult years. Thus career education bi‘lﬁgs the school, home, family,
_and the business (:t::rnrnunlty together 'to help the student learn how to
becmﬁe a prcductlve rnember of society now -and fb.r the future.
. L : L . : PR
C2 *Aftc:r ihe staff was “’acld“ c:nuthé above 1déas, then méthods and- matee
“ " rials had to be worked out for the staff t(:\ sell these idea’s to the
| ~schools. This wad a majonr task for th& dlf&,tZtOI‘ to do in plannmg .and

k . 11’nplementlng the prggraﬁi. et ‘ : _ L e

A StEEl’lﬂ& committee t:ornpoe,ed of thé- t‘w‘élve Sc:haol §upEl‘1ﬁtEndE‘ntS
! was set up to help E{ude the program. Also an advlsory éammlttee
"+ of nine business persons of the .county met twice each yéar for input
and idea - sharing Speakjng engagémerlts were.accepted to several
. - .. organizations in order to inform’lay personnel about.the career pro-
"“ject. College credit courses were sponsofed for school teachers to
get needed information about careers that they could use daily in’their
© © + own classes, Inservice meetings and workshops were attended by the
' vstaff-in order to keep abréast of the new 1deas in the warld of work.

=

annir‘ig arid Implérnentatlon :ompanent Consz.sted of a d1rector
,he overall dlI‘ECtlDﬂ had to be decyﬂed upon, and

o
33

personnél and fcur EECI‘E‘tBI‘lES In 1‘?74= 5 the CZ.,V I S comporxerxt

ed out eliminating a staff member and a secretary. Durlng
thr: tlu d year, funding allowed only.two consultaht coordinators in
Awareness. Thus, the staff finished ‘the project’s third year with
twelve profa&smrals and two secreta;rms. R N

&
&

A:tlng as a'liason ]jEI‘SOFl bEtWEEI‘l the staff the pubh: schapls and

S G 9 4 gu;;‘ibr,, ,urut_u v m—n:mxr!:wn,.u* o r - =
tions work. . ngev:;r ‘the central théme Df the pr ect was at the S
_ fDrLernt at-all times.  This was that everyone Wa;tﬂ be made aware
of thg many Vacatmnal choices available. The student could accept
+ ° or reject them, but from K through 14; they have bacome more in-.
formed:. They now have.a choice. ‘ ..

'
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2.7 DEjer:'tiires and Aﬁa’lysisf - o . e TN 7 .

5 a

In §hé ergxpal propmsal the bas:.c ObJECtIVE as stated as: - - i-

The DlI’ECth of Caardlnatad Effort fc:r Cai‘éér Educatlnn will

- cdontinueithe pfann;ng and 1mp1&mentatmn of the PI‘DJECt fallcnmng

" .the prlnc;pies of publlc adrrnnlstratmn. oL -

I

- At the beg’nnmg of aac:h flscal year the di‘ra:tar ‘was reapnnslble for.
-setting up the, d;;ectmﬁ that the prg_gﬁ.:arn ‘would fq?}lgw. &ome of the

. i'l"ﬂajor actlvﬁ;les eagh vear that énabl:—;d thls c:b_]et:tl‘ve to bE sué:es sfully

d r;arrm-d Dut were:® Y .

”

& : ' e - i L

=

I, lelﬁg prii e sianail 'perscjﬁnél to staff the six components.

x; ‘=

2, -;Arraﬂgmg meet;ngs and pr@grazns far the steerlrig and
ad\nsory ﬁ@ﬁmlltt&é% L St .

3. ‘Sysﬁ;éﬁiaticallly vigiting the Supérinténdér}ﬁs and schagls!
N - . . L 4. i

. T
4, Arranglng ft:ar the prln ifig asnd dissemination of over 300(3 i
. g]:u%ter books EﬁtltledlA, Analysis o Fiftden Dct:upatmna’;
i flusters Ideﬁtlfled by the U S C)fflce of Eaucatmn. i
é 5.. Cﬁ“ﬁplllng and f;ubr‘ruttlng budgets of over .$700, 000 far the:

three year programi.. S C -

‘secondary SC’hDDlS nf the _county.

Conclusions a'ﬂd Recammegdati@ns,, - B

b ' - ) § = i

"The Planning and Implementatmn Eampanent of the project was hlghly
“successful. . Career education was 1mplernented into every grade
. IL\FEI of the schools 111 the county, and as the first thlrd party eval—

[

uation report stated, “this was a trﬁ-rﬂéndaus task s

w : = .

6. c:ogrdmatmg the 1mplementatlcﬁ Df career Edm:atfr:m thraugh-
Dut all of thL thirty six Elémentary schoolg and thE‘ -:eventegn

=

&

ERIC
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| suddenly. Carc,ar aducatmn was new to rmjst Df the scho::-l and busl—

ness petrsonnel; and they had.to.*laarn” about it. This’ takes time.
Many are still in the}. 1Qal’ning stagei ‘ ‘ ‘

B i

A major ree@rﬁmendatlon that the C.E.. C E. ‘staff would make is that
plu_]u:ts of this natulc be set up for, five' 1nstead of three years,



) * < . ) : . . . . .
= - 1 T4

x .
- . [ [

x W

Career choice should not be left to chance or dccident. It should be*

made in harmoty With self-understanding and-resulting from an indi-
’ vidual’s own actions and self-determifiation. '&1Dnger tirhe- span of
projects such as C.E,C.E. could insure “planned choices” instead af

*chances”, - o .

A . . .
v

5

O
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. Program Introduction s L

The Career Awareness K-6 component was funded By the Texas Educa-
tiom Agency in February, 1?72 It then became one of the six compo--
nents funded in the C.E. C\E. project in July, 1973. Its pri#ma¥y.aim
was to refocus elernerxtary school curriculum toward Career Edudation
by prc\\rldl‘ng a pragrarm that met the needs of students in the* world of
work”. In the baglnnlng the program consisted of six consultants work?
ing in thirty-six eleméntary schools in Grayson County.’ * THe consultants
assisted teachers in analyzipg the instructional program and tektbooks
being used in order to help them infuse career Eduéétigﬁ into their ex-
“isting curriculum. During the last school .year, only two consultants
worked in the schools, dssisting teachers with resource peréorxnél off-
campus learfung experiences, bulletin boards, films, and Dther active

ities relating to the* World of Work". (Refer to Table I, ) » o :
*TABLE I .
e < Career Awhreness Activities 191576
- . Consultant Cooydinator o
. A * B Total|.
) - ¥ oL 5 . *
Number of school districts 7 R . I4
INumber of Cémpusesﬁ » s / 18 18 36
Number of Sc}}:@éls - T o (15 15 f o30]
' C:‘; ! ) 4 o r .4
_Nuﬁ%ber of Teachers ' , 540
™Number aof Students 8, 1‘93'
- — — B = _ o " . _ B — ) B B e — — - — - 77; . -
2. Objectives and Analysis - n N.
—_— —_— — : . - . Caw -
S “ﬁ"if -
Each of the aiﬁglnal pragect C)b_]ectlv'es is statéd w1th an analys of the .
DbJECtIVES : . : R B
S R ] M e e *{, iy = !"

Objective I. --- To develﬂp c:cupatlénal awareness as a part of 1\ .
the instructional prograrﬂ. of the elementary schaals

et

" Occupational Awareness has been develcped ay§ s pa'rt of the i!ﬂstruc-
tional . ‘program in the- Elérﬁentary school. Ha'dguts were developéd and
.used by ﬁ:e consultants for the elementary feachers that were included
in the project. Consultants gssisted teachelrs in dev’elaplng ‘bulletin

boards and other displays to draw _attention temCareer ]:'dut:atlorl as it
s, 13 ) s ’

l 21

v,



- related to i:he instructional pragram The chart .é{ctlwtles Report and
Pro cram Area Summary, shows some of the involvement of teachers LT
= with the Career Education program. (See ‘Appendix, Page 40.).

Objective II. ® . To help teachers and other school personné]:
collect, interpret and use information to develop career aware-

. - R 4 Lo
- ne SS . i = L

Consultants I?Elpad teachers and other school personnel collect, inter-
.* pret, and use occupatibnal inférmation to develop career awareness, A
CQI‘ﬂfﬂu*’ﬂlty resource survey of :mdustry was .conducted and ::c:mplled in
bgoklet form and distributed among the schools. . In addition a parent
survey ‘was conducted on tho?se available ag resource speakers. Con-
sultants were alwaysg available to d1s¢:uss prablems w1th teachers. ’

: - ' : . . S
. Cﬂggctlva II. --- To develop processes of self-awareness and
self-an 'l/yslg so that teachers may help students develop a clear

pEI‘CEptlD thﬂmaelvas as thgy work taward full career potential.

% J

E‘ronj‘ 1972 75, the mvalvefnent of teachers was always on a \rgluntary

L basls,&:hus this Dbjegtlwa was' the most difficult to carry out. Most A

" teachelrs believed they were alread‘y meeting this objective, and the

e c:cmgulﬂants found it very difficult to get teachers involved on a further
in- dc:jpth'gtudy To help combat this problem, teachers weré given

‘handouts’, puzzles, and ideas on and ahout careers to get more _ijf them

involved. . : .

2 . ———

DEjELti{fé IV, === To pra\rlde teachers with methods and materlals
for student role-rélated experiences based on job and social
changes and gfowth needs fror which career choices may be made.

/ \ The Compass, a monthl Tewsletter,| was made available to all teachers
o f \‘iﬂ Grayson County. It pi;vided a needed and réfreshiﬂg involvement ¢
S -3 and direction in Career Education. Teachers shared many career re- :
N ,lated activities by having articles published in the Compass. The
\ sharmg of career activities suggested by the teachers was most effec-
tive., (See Appf;nd,l}i:“ Pages 41-43.)

q . "

County have b(:l‘léflted appramrmately one hundred teachers who En\tolled
,and completed requirements for the course. The classroom teachers
were able to share career informatien with each:- DthE:r, and they could,

* implement their class “1eal‘nm%§ immediately 1r1ta their daily curric~’ .

L

oo oulum. : . S S
o ey | o, | o =
« = Objective V. ==~ To develop pre-tests and post-tests for "
oA admipiétratian to students to degérmiﬂe the extent which the . _ Y
T 14 DR o

O

ERIC
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a’bje ctives of the Career Awarenéss x:énlporlenb of the prngez:t
have been ac_ccmphshéd

- A v

Pre- test‘s and pc;st-tests were given'to first,. thlrd and sixth graders in

" most of the school districts in Grayson County. A modified version of
. the Aware:xess In’ventory developed by the Harlandale Independent School

District was used-in testing the first and third grades. The Career

;Educaﬂon Test Guide, developed by the Minnesota Researfh Coordina-
fing Unit for Vocational Education, University of Minnesota, was used-

in testing sixth graders. y

The Awareness Inventory used from 1974-76 was developed in the
Harlandale Independent School 'District and used by the C;'m;pus Christi -
project. The instrument was developed for K-2, but the Awareness
Inventory 1-3 was modified and used by the C.E.C.E. staff. The in-
ventory consisted of twenty six pages and each page had a set of four
pictures. The students were instructed to mark the picture that best
answered thF‘ fl’uéf:tiﬂn that‘ was read alaud by the consultant.

! . o 7 \ . o
" Local norms were establighéd for Graysan Céunty Thegpopulation was

the total elemengary population of grades 1-3 in the Grays«:n County
Schools served by C.E. C.E. ‘A mean score was determined from the’
Awareness Inventory. (Refer to Table II)

TABLE I1
- . Awareness Iventory 1-3 Given in 1975.76
) ‘No. .of ' -
+ Tests B ) .
Grade % Given = Pre i Post
Ist 79 18.8 21.9
R .94 19 .4 22 \6\ _ £ 3.2
6th 118 74. 34 84.58 +10.24
. . 3

Objective VI, ---"To introduce ififormation about clusters of oc-
cupations and to relate these to education preparation.
. J
Each tE‘aEhEI IEEEIVEd a list df 'the cluste ers f occupa thIlS along with the

ConcEpts

’k

23



5

GbJectwe VII --- To increase 1DtETESf and develap a

‘llfﬂand bur 5aclety. -

‘-?Career Awareness concepts were distributed.at the beg1ﬂn1'ng ‘of
".ject to each’ ‘teacher by the consultants. Other concepts were-con Ve
by the teachers as the work during the year progressed. ‘(SEE Appe i
ipage 44.) - | L

‘ @bJECtlve VIII, -z~ To_ introduce information about clusters of '
cupations _and to relate these to education preparation. . '

Each teather received ghst of the clusters of occupations along \fnth
cnncapts mentioned in Objective VI. (See Appendix, Pages 45-48.). Th"e
“resource booklet of available businesses and parent classroom speakers,i

2 was ‘divided into a Career Cluster book arn;l made available to each of '
the schoals . o :
< ; : \
;, @bje&ti've X, -4~ Tfﬁlan and execute field tnps that are occupa-'

i tionally Dl‘lﬁ-ﬂtéd
ii)u"rfung the—; 1972-76 project years the consultants developed and assisted
“schools in the execution of field trips to the following locations.

El

A,

Denison Post Office .Denison Public Library
Heard Museum : "Tom'Bean Fire Department
Local Banks . Bells Fire Department
Miracle Gardens _ ~ Collinsville Fire Department
~ Vavara Bakery - T Denison Police Department
Cooke County Flanetarium Sherman Police Department
o General Telephone Company' -Grayson County Airport
- Avard”s Hydroponic Plant ~ ~  Southern Paint Company
' . Kroger'Grocery Store : ‘Dallas ‘Fair Park - Bicentennial
' Shermah Post-Office . v Locomotives
th—:niSc:sn Dam . Graham International Motor C'.a
‘Sherman: Public Library Grayson County College
Anderson’s Slaughteri ing Auto Mechanics Division
Dentists Offices ’ . Ecmputer Division
e Qlsen ‘Bﬂdlﬁﬁu e 7,. o ___Business Department
Dallas Art Museum o ' “"Radio and T.V. Repair
Eisenhower's Birthplace Hagerman Wildlife Refuge
Wilson N. Jones Hospital Ashburn Ice Cream Company
Denison Herald ' ' Whitesboro Manufacturing Co.
"KDSX Radio Station . KXII Television Station :
Municipal Airport - .. 1deal Baking Co., Paris, Texas

Denison Water Treatment Plant

16
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i

Objective X. --~ To coordinate and facilitate the use of resourc ces
pé’fséﬁﬂél" and media available in Grayson County and the com-

munities of each school involved.

The consultants worked
of Grayson, County for Awareness. An average list of consul-
tants' activities with the percent of time devoted to the activity is shown

as a coo dmated team to mobilize the resources’
er

'm‘ jaT)
i)
a1

3

on page 40,

3. Conclusions and Recommendations

»r‘:!

- - The majéf stréngths were:-

nature of the work and
mrmon calendars, the-consultants did not adhere

ack of common e to
a rigid schedule - thus, innovation was encouraged. A ten-
tative schedule was set up and used by each consultant.
7 2. .Involvement of mdustryu This is a ca ,ryaver strength th%t was B
’1nfcr¢:e¢ﬂ and strengthened each y of the project. :
'3, Caordlnatmn of ideas- Consultants S‘hared ideas and materials

in carrying out the PI’DJECL

4. Experience-Consultants :apltahzed on th experiences of the
years of the project. e

)
H

] re-tests and post-tests were adrﬁ istered to deter-
tHe effectiveness of-the Gareer Awareness component. .

i

6. Coor 'inaﬁan-amang all components of the pTGJEE‘t—WEE v
staff meetings were held and each component was given the
oppartuﬁity to share activities w1th the other components.

7. Eff@rts were concentrated on con mltt d teac ﬁ

?‘“’ . R

The rna_]or weaknesses of th p ogram were:

1.- Did not atter'xd aﬁ-y conferences- We did not have enough input -
as to what other projects were doing throughout the state.

' 2. Personnel-Two o nsultants remained with the project the
final year and were assigﬁed to 3 F elementary and middle

"school campuses 't\,hftjughaﬂt
\ '
) 7 ‘ C17

irayson County.
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3, Calendar-The staff operated without a county wide official
caleridar. Due to the independent nature of each school, there
' . was a confusion as to hmlldays, sports activities, teacher work

{days, etc. - .

4. ‘Lac:k*af csnﬁmitment on the part-of administrators-With' no ~
"authority to implement-career activities, acceptance of Career |,
Education an the part of some teachers was still lacking at the -
close of the project. ' '
5. Lack of contact with cu:ricﬁlﬁm coordinators and other admin-
istrators resulted in the consultants not being permitted to
assist in analyzing current constructional programs, teaching
materials, and/ox textbooks in the local schools.
Recommendations to improve the Océupational Awareness’ Prt

Ry
»

Provide'a work area for consultants in each building. -

) r i . . ) L s s .t ~ 1 i . v 7 R
2. ‘Reqtiireln—EEfvic,e training for teachers each year. - g

" 3. Monies should be. made available for ccnsﬂljtaﬁiﬂls to a}tgﬁd Con- -

"=y

ferences and visit ot 11&1 prcjects.

£ 4. Stipends should be pra\rldad for teaghers to ‘attend spc@nsoreﬂ
' _wx:rkshaps. - - no . .

= L]
=
A, . .
, =
i . -
. . .
' N ! =
i >
o
i = -
. :
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3, Calerdar-The staff operated without a county wide official
'~ caleridar. Due to the independent nature of each school, there
. . wasg a confusion as to holidays, sports activities, teacher wor
days, ete. . ' : ' '

4. 'Lack’'of commitment on the part'of administrators-With no ~
"authority to iniplément«career activities, acceptance of Caree
Education an the part of some teachers was still lacking at the
close of the project. ' '
5. Lack of contact with curriculum coordinators and other admin

istrators resulted in the consultants not being permitted to
assist in analyzing current constructional programs, teaching
matetrials, and/ox textbooks in the local schools.

s . . . . o

Recommendations to improve the Océupational Awareness Pry

el N

1. Provide'a work area for consultants in each building. -
2. 'Require in-service training for teachers each year. .

: =

3. Monies should be made available for ccnsﬂj;aﬁit}s to attend con.
ferences and visit other projects. CRpee

4, Stipends should be ‘pravided for teachers to attend spansared-

‘e

_ workshops. - . no . .

v
8 . .
= é & Do
R o te
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1. P gram Intrﬂductmn

d Qﬁaﬂy students have ‘Ehe:.r first paylng jcﬂas dur:mg the summér between o
their junior }11gh and senior high schc:u::l yéars. These students neéd to
bhe' farnlliar Wlth such t‘hlhgs as dutles, warklng conditions and salaries,.
as well as knnwnﬁg what things they need to do and have before they look
for a job (social security number, birth certlfmata, drivér's llcense

=

refererxce cards, etc ).

Webster defines * Ihvest’igatinn ' as a systematic inquiry or search to
um‘:nver facts amﬂ determine truth. 'In reference to the Cocrdlnated .
Effort for Gareer Educahan an apprﬂprlate definétion would be “the
detaﬂ.ed examlnatla’% of career information to uncover facts abcbut oc=":"
cupatii)ns and the applicatlan of those facts to the 1nd1v1dual.

" An Investlgafu:m class 5h§1u1d provide the stuﬂents With apgraprlate op-
portunities to observe and study.in a systematic’ manner a variety of
careers. These investigations by the students should be bullt upgn the
_awareness of the “World of Work" that is "begun and sequentiallydevel:
‘oped in kindergarten and the elementary grades. The Investigation,
classes should also serve as a “bridge” to the high school prograr

the' Exploration of occupations and careers in grades nine and ten and
the preparation for employment, or for the advanced preparation for

- careers in grades ten threugh twelve. At the middle school level,
students also need to be involved in a variety of mvestlgatlve activities
concerning sﬂf—aware:aess, §e1£—approva1 self-interests, and career
interests. . ) - _ ) -

The program pl‘EVideﬂ at an academic level a SYEtEI‘ﬁ that familiarized
the partlc,lpahr%student with at least five jobs under each of the fifteen
job clusters. is system gave opportunijty for the student to work on
his own, or on a one-to-one basis with the instructor. Various types
of media and learning aids were used §uéh as film strips, films, slides,
individual‘and graup research i’ppaj'ects, and final réinfar:&merxt E’f class-

,,,,, ”

The-basic source c:ff 1n£ormat1§n used in the leestlgatlan classes was
.the book published bf}r Graysan County College, ‘An Analysis of the
Fifteen Occupational Clusters. The Dﬂcupahonal Outlook Handbnak and

Tei{é% 7V71gw; Scrlpts were also used extenmvely

2. Goals and bejggtiives-of the Project.

The original .iject:ives of the project were: -

Objective I. -~- The student will have attained knowledge of
several major careers associated with the various subject, areas

studled o . . )
) |1g ‘ |

r
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The C.E.C.E. staff stated that this objective was fully attained by the -
jpra_]ect Pre- testfpast—test data- mdicated that students made’ sig- .
‘nificant gain-in the cluster identification system:. ‘This objective was
act:ornphshed through the use of a multi-media system reinforced with
# resource people and off-zam 1s learning Expétléﬂ:?g “which exposed
the students to the different occupafions within the'fifteen occupational
,clusters. ‘The student galﬂed knowledge about dﬁferent Jub respon-

sibilities, working QDﬂdi’ElonS, salarms and requirements for employ-
ment. Special attention was given to relating entrancé¥reguirements’ )
to educational achievement. (Sample activities of, the t:luustersl a'piﬁemﬂlx
pages 45-48. Gareer Day forms; appendu-: pages 48-53, )
It should be noted that the preatést/pést;test r—egultsshawed g. marked
difference between the scorés of those who had the course-for one tri-

- mester, and thosé who had the course for a full year . The%ighﬁest ' S 3
scores were made on the post—test by those who ha,d taken the course :
for the full year.,~ : S ; A

Objective H -=- 'I'he studerﬂ:s will be aware, r:f their own; values,

~ interests, éc’lucatlonal achlevements, and aptitudes :
Fhe project staff felt that t:ﬂ:_]e::tive Il was accamplisheé " The students,.
to a great degree, did become aware of their own values, interests, “and’
educatlonal achievements for their own eighth grade level. Reallzmg
‘that values and attitudes may change as they grow older, ‘they were:
Emadeaa’ware of the need to be open to self-awareness, as well as to the
changes 1n ‘our technalogu:al society. DECISiOﬁﬁ making prablems were

' instigated’as-a means @f strerlgthenlng thelr thmkmg prbcess and under-
standing their value&. :
An 1ﬁdlv1duai1 aptitude test was not Estabhshed pr1mar11’y because ,
‘aptitude testing takes place at'a higher level than the 31ghth grade (in- -
- stigated by the C.E. I.Z E. caunselmg cmpanenﬂ >

El

Objective IIL. -Z- The student wil@havg prepared g.s.teritatlve f"
high school educatmﬂ ‘plan best Sulted to his 1nd1v1duai ﬁeeds and

desu'és. ) . aF
This ‘objective ‘was met by the project,as far as possible. Many students
;were helped to :hcose the courses in- theu' hlgh schm}l currie lum that '

= partliular ante,rest that they 1nd1:ated Hawever rm:st t:;f the
the Investigalion phase of C.E.C.E. was done with the rural sc¢hool
~districts. Most of these schools do not have ‘the faciftiés to train
-students for * galnful employment.” The curriculum offered consists '
6f English, ' social studies, math, agriculture, homemaking, and pos-
sibly typing. Electives outside thesé categories seldom exist. Further-'

20




b
~ more, there is ;éttle or no Qpporfunity far them to travel to the “Area
7 Vdcational Scho®l”; The students were shc:wn that even “basm stiddies
o

§ ke Ee needed 1n al,gl areas of ernployrnent. e

- 3, Results and Azcamphshments ‘i:l the pr Et‘:t-

, follc‘)wnlg strengths

u
=
£

* Support. of Adm{nist£ative par's’o;;@nél was very ggo;ﬂ,_v

The're has been more cr:mfnunlty interegt in education as a
result of guest speakers brought into the- schools and t(:ura
of busnlesses takeg by the Students :

=
s

’occupatlans 1nc1ud1ﬂg thcrse that they had heretafgre deemed :
menial. : .
. J

Students, ﬂbtalned saclal SEE'LII'ltY cards and made personal .
) referéncé cards to use in. fllhlpg out apphc:atmrls.

A % .
Sf:udénts were able to gain firsj:’ﬁand experience of thfqgo_rlﬁ
-of Work" due to our (Ljaréer Work Day. (See Appenﬂi}t, “Page 48.)

a

* Due to the ac:ceptan::e q::f the. Gareer Education leestigatlon
- program, <all but two of the schc)al districts in which the .
.C.E.C.E. staff taught have_ been approved for cantlnulng

Inveshgatlon in thaf regular sﬂmﬂl curriculum. s

= . L3 ;i-

. The major weaknesses of the pr ogram were: %
» ’ o * ] 7‘.‘ ‘ ) .
: END text book - not enough uniformity in course structure i
between the schools in the C.E.C.E. program and those
teat:hing investigation whﬂ were not in the pfc}gram.'

Bue to the al‘ni)unt of time 5pent in traveling (twc teachgr 5
the- warklgad in sevén Schaals), thera was ngt engugh tu'ne tD o

spend in preparation.

. ) "323 Some clusters dlﬁ not havg Enaugh accessfble rnatemals
_(E}:ample @Marlne Sciefic ‘

5
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o4, Rezaﬁanﬂ%nﬁatian_s for the future, ' . o
* To¥get the full valde of the Investigation course, 'ﬁhe students
" need to have some type of continuing follow-up in the high -

school. . , L _ L ;

. % Each teaégi,ér could functign better if. he/she stayed in one A .
.o - school instead of traveling to two or more schools. Jos
) . = = - L . g{" = . & . ‘ ) = ) V . )
¢ - :% There should be a classroom conducive to learning. *:

[ !- ' . - : T L ) . . . 1.
* There should be, more*hands-on”experiences of the eigl_it}g
. grade students. ; R i‘l'
- % _Administrators should budget monies for field trips so the
.students could see the “World of Workers” in action. . -

% Most of the "é;é_.ht;fols iinvgli{ed%al%wxeé Dglv‘llmltedfleld tr—ij:s,‘; ) e
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1. "_Prégfaﬁi'fﬁtradﬁéiiéﬁ N

®

"_"Career Explcratmn (9- ID) has been ‘the. thlrd step on the career ladder .

- building on the fnundatlan laid b'y Qareer Awa:reness (I{s 6) anﬂ Dccupas “
vtmnal Investlgatmn (8. , L ; : o : '

The Eaféer Explaraﬁgn z:arnponEnt ﬁampleted w1th great s*uf;c:ess,g 1ts R
third and final year during the 1975-76 academic year.  Four prafas—
sionals worked in cooperation with the Intens; e; Group Guldance and
-Placement and Follow-up offices tb offer the ¢ ccupational clusters of
Fine Arts and Humanities, Communications and Media, Business and
Office, and Health to ten Grayson CD‘JﬁfY school districts.. Each teacher
taught four classes per day for a nine week pericd at two c:u‘ ‘more -

schools. . - - . .

3

The major activity of thiS componert, as stated in the angmal purpose,
‘rer‘nained the same: ta prmnde staff materials and equ1pment\allc:w1ng
students an appe
Thlg activity S'fulfilled By : . o

s . <

I

. \
N .t A _ ) . L v v RN
. 1, Providing laboratpry experiences for studerits in the four_y/ )
P - specific-career fi 'ds ’utili;zing “ha'ﬂds— on” expéi‘iencés;; S ’
2. Providing cognitive drzlls ‘that paralleled the handsson
ExpEIiEnCES_ ' : -

3. Pruv1ding career information abuut fhe f1elds being E:fplaraé

to interested students. o , R

The Career Explgrahon cor‘npanent deveiaped a high sc:hcml curr1§1ﬂuﬁi
designed to allow the students to explpre in depth the four previously -
mentioned career areas. (See appendix, pages 54-58.) This compon-
ent provided students with occupational information in the four aba\fe
areas. This information was enriched by praviding students an ‘oppor-
tunity to have “real” experiences through the process of “ ‘hands-on” ¢

exploration. .
”

L

2. ijéctivgs and Analysis

®

Instructional activities for E}épl@fatign‘;’v’}re;

g Objective 1. —-- To provide laboratory experiences in a specific
. P . : L *
career field or dccupational cluster. '

The staff felt that this objective was fully met because the student
exposure to each cluster was for a nine-week period, therefore giving
time for in-depth study. . o S :

L & n = g
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C)bjéétfiré IL - Tr: prov:u:le hand§ on" E}{penentzea for E}:pl::x:ra-
tm'ﬂ 1rlstead Ef Job skill development.

)

=
:,

Thraughcut the E}Elstent‘:e of this companent the majg® thrust was in the-
form of “hands-on” éxperiences for the students ‘in the four previously
mentioned clusters. | "This was done in spite of the increase in number
of schc;n:xls se'rved irarﬁ, four school districts during the 1973-74 prtj_]ect

n 1‘974 75 and ten schcu:ls in 1975-7&

. year to eleven schcql

, -

Dnnel durlng the three praject yearsf “hands-

Due to the change inpe
hin the clysters. However, the following

on" experiénces varmd
are representative’

Ffﬁeiért’s aﬁé‘Hﬁma%itiés: gp "~ "“quickie" slide cartoons, pa}inf—
Co BT > ing commercial posters, technical

Y . ' _ : ‘writing and ‘pradux:tlt;n of a full-"
o _ » = L . length play c;cmplet\e with set
‘i : o “ T : deslgn, _rnal»égup, and Eastumlng
(Zommunlc:atmns ana Media* _ pro 6ue‘iﬁg a fiim and a newspaper,
i ' a televisioh newsstrip - ificluding

prcdu::t on of advertising.

Business and C}fﬁce' examination of carparate stru:t.\re, '

' ey organization of a small business, .,
, 2o ~ work with business mach:tn&s, and.
;if a simulated office clerical project.
Héa}éth%. ,g blood typing, blood pressure,

‘terpperature, pulse, and respi- -
ration determinations, dental
hygiene, and simulated cardio-
pulmonary resuscitation.

| _Dbjéc’:tiv"e I1I. ---"To provide experiences in both the ccgnltlve
and manipulative skills r Ei}uired by the BCEL’IPEthnE in the career,
field being studied., . ' . T

T e staff taught students the thinking procedure relevant to the accom-
flishment of the various tasks exemphfied by the “hands-on” experience.
; N =

Objective IV. --- To allow. sj:udents to experience both failures :
and success in the laboratory experiences without being eﬂ:ﬂe\r ‘
penalized or rewarded with grades. - g ) \ e
Because of the academic system ‘which placed emphasis on grades, the
staff found it difficult to avoid the use of grades. The level of maturity

24
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. of most students necessitated the need for grades ag an incentive.

. ‘Generally the staff took the approach that the students would be given a
" grade for attempting each “hands-on” experience or project. Students’
were ént:auii}aged to evaluate their own activities, and since the activ-
ities were carried on in the cléssraém setting, peer pressure was a
factor. Some-students became aware that desire and patience were "~
attributes that often prevailed over talent, though these were not mu-.’
tually exclusive. Students were not penalized for lack of ability. -} ., &
must be pointed out that in most of the school districts where-Explora- .

tion was taught, grading-was required in some sort of traditional man-

ner. .
‘Objective V. ~-- To inform students about which occupations re-v
rotl

quire each,dE: the exploratory activities experienced by the student.

The staff felt this objective was fully met. Different staff members used
“varying techniques, running the gamut from the “directed” or teacher-. ~
‘ v Dfientéd tléchniqueg to the “discovery”, or learner-oriented style. All
met with fair tp good success. Research of literature available detail-
ing such infd ation included career kits, the government's DOT, the
government’ sSYcupational Outlook Handbook , and Graysbn County ' ~

' College's An Analysis of the Fifteen Occupational Clusters. The staff’s
own pre=pogt tests over this information reveal a reasonable increase
in the students' knowledge, and the staff feels that students will retain,
at least, the drigin of the knowledge.t .~ L

-

Objective VI. --- To provide pt&'e-tés’tg and post-tests to deter-
mine the effectiveness of instri&:}’ioni
Each staff member developed pre-post tests during the three project
years, individually administered them} @nd changéd'them as needed -
based on the evolution of the program. In 1974275, each staff member
gave the Career Education Test Guide Grades 7-9 Forrn A developed
by the Minnesota Research Coordinating Unit for Vocational Education.
This is a4 standardized general information test, and although, when
used as a pre-post test it might reveal changes in attitude or the pro-
gress made through the entire eight through twelfth grade program, the
staff felt that it was not related to specific fields of Exploration such
‘as Health G;@upations?ar Business and foic:éﬁﬂccupatioﬁs.

It was the feeling of the staff that the Career Education Test Guide
Grades 7-9 Form A was not specifically geared to the course content -
( © and therefore was ap inaccurate measure of the students’ achievement.
To further facilitaté the achievement of all objectives and authenticate
the cognitive experiences, other methods employed by the staff were
25 '
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3. Job description forms -~
- . . h ‘ ]
4. Group discussions - ]
5.  Role playing- S N
g P - 6. Simulation games S
. . = .
In add1t1ﬁm to planned experiences, the E‘Zaréeg Explcratlaﬁ component
“encouraged students to do independent study and pursue their specific
interests. A

- Other functions performed by the staff in addition to their %égular class-

room duties included proyiding teaching aids to other teachers who were
interested in implementing career education into their curriculum.
Also, staff nembers presented in-service programs, participated in
workshops, and spoke t:: organized groups within the. community.

-

Additional objes:hve in- régard to student achievement were:set forth
to provide exploratcgy activities with both* hands-on" and cognitive 7
experiences. These objectives assisted students in: .

1. Exploring their occupatic}nal iﬁ%efégt in dépth

U\

2. D15cgvef1ﬂg the abilities and aptltudes requlre, by

B ' the Dccupatlmns explored o -

(7%

Narrowiﬁg career goals Lo

i ¥ - -
3

- achieve tentative ::areer gnals

4. "Formulating more specific educational plans to

inning, the staff encouraged students to narrow their o _

cupational choices within a freedom of choice framework, realizing \ ,

that a negative reaction to an occupation was just as valid as a pDSlfl\?E
ion

“for-that student.”, In other words, students were allowed to .

W



. r ) -, n < . ’ ’ T - »l . g
o B - . . . ’ . L . N B
eliminate those occupations in which they had no interest.

I ) T . T - . i Coa .
3. Conclusions and Récammendati’ong : : : L -

E ="

" The Career Edutation E:{plaratifjn campanent ETIJGYEd tremandaus suc= |
-cess during the three pro]ect years. From its inception. in fiscal year
1973-.74, when 11: was a new, untried program it this area, to its con-
clusion in fiscal year 1975-76, this Zomponent developed. 1n{fo an.in- *
trical part af c;reer educatlon in th1s locality. . : cr -
This compDnEnt filled a peed to bridge the gap between the Inve stlgahon
component, offered primarily to eighth graders, and phe Intensive Group
Guidance component offered primarily to eleventh and " twelfth graders.

* This was done by giving the student more in—depth experiences in clus-
ters to which they were prév;ously‘ only introduced, The placement of

- this r:qurse in the curriculum between the aghth grade program and the
-eleventh and twelfth grade program came at a time when students should"
_‘be beginning to narrow theu‘ potential career cho;ces '

The success of this component was further justified by the increase or
mean gain, almost without exception, on the pre-post tests given by

~staff members. Many students remarked. about the quantity of kﬂnwledge

they did a\:quue after seeing the results of th21r pgste tests

Another viable result cif the ‘program was obvious in the réaf:tiijﬂ of th‘e
of the’ qul’ clusters, they chd gain.some 1n51ght as ta how thnse areas

‘might affe«:t thet’n as consumers. o
The estabhshment g::f the E}:plérahaﬁ phase of Career Educatmn was
successful with the ft:HOng strengths: - / '

]

Staff rﬁembers displayed a great deal nf treatnrlty, self— mo-
tivation and stamina. b ,
2. ‘[Students, were given opportunities to “touch and feel. .

‘3. Students had access to pertinknt literature. -

able at GraySOﬂ Caunty College

Sti;dents were Expased to real-life ‘situaticﬂs through us€ of

R

6. Students found this course relevant because it permltted the

transfer of skills from other courses tﬁ this one.
27
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7. Sta‘.ff members also gained the caoperatlan of local key peaple
A I " in accupat}mns related to the different clusters and the cooper-
ation of theé faculty of Grayson’ ‘College. These persons con-
‘tributed mﬁfcrmatiorx advice, mater1a.15 and valuable t1me to
the pragf-’arﬂ and served on the advisary committee.:

_ Staff mernbers develaped an éuthne fgr a curriculum in Career"

8,
Explaratmn, using'a mlﬁlmurﬁ amount of equipment in a tem-
: parary classroom. o
AP 9. ‘Staff members develcpéd a constructive, working reIatlons}up 7

with the Exploratmﬂ student and many school admzfustratcrs
and faculty members

LSRR

The Exploration Stafffrecammends the fallowmg
Co ¥

1. "Eareer Edu::atmn sh;:gj;ld be an electwe flill‘ the tenth, eleventh .
and twelfth grade. _ _,{ ‘

¥

[

The use of six staff rr:;e
would benefit-the st é :
portunities. . With Te
each cluster could be
weeks du‘faf;&‘iaﬁs;'

“the twelve- week trimester,
a“one-half trimester” of six

By the End of 1975 76 year most af the dif!glELﬂ.fIES en:ouﬁtereﬂ in pre-.
vious years had bé‘g_ resolved, s‘i‘ﬁéi t'he staff ™ 'aﬁcluded the praje:t with

a positive feehng Gf acccmphsht‘dent
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INTENSIVE GROUP GUIDANCE .




ot

i

o

1. Program Introduction S o

-

The Intensive Group Guidance component prom.deﬂ ‘staff maferials, .
and equipment to service a career. guidance and ccunselmg pragram -
forthigh school students in the twélve 'schogl distru:ts df the county.

‘Three ngnsgrs ‘were assigned this respan51b111ty

- One of the major activities was the adrﬂlnlstratmn and 1nterpretat1§m "
‘af the General Aptltude Test Battery.to all ,stydents in Gra'jr*son County® - :.

in grade nine, and to others in grades ten through twelve WhD had not = |
previously takerx ‘the test. The program also provided-career Eu1dam:3 :
through graup 52551on§ for Students in- graﬂes eleven-and twelve. Ma-.

" terials developed by‘ the V.ocational Group Guidance Prggram of HDBEtDn,
. Texas were used to aid in developing decision-making skills.' These

were then applied to individual career choices thrnugh self-asse&s-
ment of interests and needs and s}mthesm of these factors with indi= v

" vidual aptltude and achievemnent. Job research 51:,1115 were also em-"t+

phaslzed Values clarlflcatlﬁn strategies: Were an integral part o
program. In g:gaup sessions counselors used resource personnel
career tours and wark Shadawmg* Lo e Lo

£

The guldancé component cnofd1nated the Qareér guidaﬁcg aft1v1tles‘ c:nf e
school counselors by providing in-service training anc] assistance.in
perpetuating a career guidance program in their szhocls, Careefn’
counseling was also available on &n individual basis to students‘;nﬁ
grades thirteen and fourteen at Graysﬁm County Callege during the .
1975-76 st:htjgjl yéar .

. - H . .
- - W = - . ¥
. . .

2K Db]ECthES and Analys1s , L - S

—_— . . ¥

#

.In their efforts to effect an 1nten51v2 graup gulﬂance program, the

project staff 1' 1plemented the following ﬁbJECtlves

&

DbJECthE I --- To adminlster and 1nterpret the General -

‘ Apt;tude Test Eattery té all ninth grade studem:s in' Grayscm "
County‘ . o

~ The Intensive 'Group Guidance component administered the General

Aptitude Test Battery to ninth graﬂe students in all twelve schools in
Graysan County for school years beginning 1972 and ending 1976. The
results of this test were interpreted on an individual basis to nlnth

. grafle students.’ In"Some schools 1nterpretatmns for, Eleventh and
. twelfth grade students were dane again in groups.

B A

C)bjeﬁtiveili _i- To p:rr::vide group guidance 's'essiéns.
he guﬁlance staff conducted graup sessions in caré V:J:'vguldan ce.in’  u . .
ine CDUI‘[EY s«:haols i grades eleven and twelve. Student part El‘patlﬂﬂ; '

29
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in some school® was voluntary, in others, mandatory. Curriculum .
for group sessions drew heavgy on fthe C'rrz:mp Guldance program mate-
rials developed by the Vocational Guidance Servlce Hau%ton, Texas.
Attention focused on selfaaw;arenessj labor market information and
tools for employment. The group strucfure generally was ten sessions,
one hour a week for one trimester of the year, with each of the two
upperclasg grades. . Approach was déﬂgned f@r groups of elght to fif-
teen students, maximum. .

‘ = - = + ‘
Methods and materials were aﬂjusted to meet the needs of each group.
At the junio? level, em,hasw wag placed on fnaklng adequate, realistic

self-appraisals and on.decision-making techniques. .Values clarifica-
tion strategies were used extensnrely in some groups; the Houston

. Company Concept materials were the primary appreach in others., A

combination of these two was used in many. All juniors téok the
1Ga11fcrnla Dc::upatmnal Preference Survey, an'interest inventory. The

¢ results of this test, the General Aptitude Test Battery, and a personal

needs. assessment were used to explore kinds of’jobs that would rneet”

-the 1nd1v1dual student’s personal needs, aptitudes and interests. Care

tours were taken to 1ndu5trles, businesses and cnlleges to provide stu=
dents with exposure to various careers and EfﬂplDYmEﬂt Dpportunlhes,
Community resource parﬁgnnel a’l%o participated in group sessions.

" At the senior. level, emphasz* wag placéd on makmg reallstlc,. informed
career choices and on strategies for fulfﬂhng those dEClSanS; Jaob-

éeekmg techniques were stressr’:d (résur‘ﬂe, application, interview).

" Work exploration wgs given special emphasis in the curriculum for the

twelfth grade stdd2nt. Work exploration consisted of placing students
in a business or mdustry for a day to work on a one=-to-one basis with
a person actually doing the' career of the student's choice. " The jobs
ranged from those requiring on-the- job training to those demanding one

. tD three degrees. - _ . o : -

4

Objective III. -=- To provide individual carcer counseling.

Ninth grade students were seen individually. General Aptitide Test
Battery scores in conjunction with an'interest inventery (California
Occupational Preference Survey or the Kuder Interest Test) were used
to e:s;-:plare future career planning.. Seniors were counseled individually
prior to work exploration experiences. , Counselors were available to
all students, grades nine through twelve, for individual counseling
sessions. Individual .carcer c:DunSElirEvas' alsf available to Grayson
County College students. ’ -

Objective IV, --- To provide conSultation with school personnel
for the purpose of aq'ﬂstlng studerits in ‘carcer planning or carcer

]

preparati Ei . 30 : . :
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= The guidance staff wrjrked with school personnel 1’r‘u:1ud1ng teachers,
counselors, llbrarlans and a%mmlstrators to IT!EEtnthlS Db]ECthE. In-
terested teachers were encouraged to partlclpate in group sessions.
Counselors wexe available to discuss ways to mcarporate career guid=
ance concepts a/nd materials into the different curriculum areas. Guest
speakers from busn‘lessllndustry and field trips were arranged by the
guidance staff for teachers who wanted these services to help relate
their particular subject to career apportunltlesi :

Over the four-year period; numerous workshops and in-service pro-

grams were presented for teachers, administrators, tcuﬁsglors and

nDnaEchcol cor’nrmunlty leaders. The programs cove red a wide range

1. Workshops on values clarification strategies for the class-
room, conducted by Dr. Ralph Dahl, Region X Eduycation
Service Center constﬂtaﬁt and Ms. Mayme Porter, ‘Austin
: C‘Dllege. ' :

2. Training sessions each year on the administration and inté_r;
pretation of the General Aptitude Test Battery for new guidance
personnel, conducted by representatives of the Texas Employ-
merlt Commlsslcn, Dallas.

Gulﬂance SEI‘VICES, Hauston by pergonnel fror‘ﬂ that 0rgan1=
zation and from Region X Education Service Center.

8 = 4
A 4, .Monthly EDUﬁtY—WIdE counselor meetings.

- Objective V. --- To provide career gijidsi‘ncé' for Grayson County
Co llege students. '

. Through planning Wlth the Grayst:m (:C')unty C'Dlleg‘? Director of Guidance,
counselors were available an a regular basis to Grayson County Cc\llege
students. Actlv;‘tles included testing and 1nterpretat1nn of test results
and a hrvnsﬂay values clarification Workshﬂp in conjunction with faculty

and students in the Sociology Department. : , :

2

=

‘ 3. Recommendations.
o= —— T -

In reviewing the program and activities over the past four years, the

guidance staff recommends that:

. 1. The General Aptitude Test Battery be administered and inter-
preted to tenth grade rather than t} ninth grade. students.
S : :
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o 2. Yearly training sessions for all counseling personnel on the
administration and interpretation of the General Aptitude Test
Rattery and its use in conjunction with an mterest mventory, i
and aChIEVEmEI‘ltS test results be continued.
. 3. Continuous training for both teaching and Coun;’eliﬁg jﬁPfSﬂﬁﬁE‘l
; - ‘in group process and values zlarlflcatmn te«:hnlqueq be pro--
vided and encouraged. :

4, Each counselor work in not more than two Sehools.
selor be assigned permanent work space. ;vith storage;

L%
3
==
W
[y
ot

6. There be regular, weekly, one-hour group sessions with"
juniors and senigrs throughout a whole trimester, as'a

" 7. The number of students participating in group sessions be
limited to not more than fifteen. Eight to twelve parhﬁpants

minimum. _

7 , are recommended as an optimum size.
8. The participation of all'eleventh and twelfth grade students
be'mandatory rather than \réluntary, providing groups are” ¢
‘limited to optimum size. :

i

9. There be strong emphasis on and expansion of ‘work explora-
tion so that students’ school experiences can tie in more
clnsely with the on-going activities and expectations of busi-
nesshﬁdustry These experiences "should start at the begin-
ning of the senior year.

10. A career information center be éstablishéc{ in each school
libraty, to include as.a minimum, the current issues of the
Occupational Outlook H*indl;qu and.the'Dictionary of C)f:cu—

pitional Titles, free literature on careers, appraprlate mag-
“azines and government pubhcatmﬂs

LI

11. There be continuous updating of the Directory of Cannﬁqnij

Resources, housed and rﬁal.ntained at one site, w1th mpu*
ad }

CDuﬂtyaWIﬂP

B

12. Regular rﬁcnthly meeting of all” Emm%alnrs throuvghout the

. A county be continued in order to share information and re-
\ sources and to become aware of needs.
: : *

13." There be a coordinated, county-wide effort in the pmﬂiﬁfj of
ces and activities of the individual mstitutlons and 'at’thﬂ
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districts. Examples of pfograms which might be shared or

coordinated more extensively are:
~ (1) College Night (hbsted in 1975-76 by Denison High
School, 1974-75 by Sherman High School)
s . . .- = ) ) F s .
(2) Texas Manufacturers Association Town Hall meetings
" (held at various times by Grayson County College,
Sherman High School, Whitesboro High School)

(3), Career Day (projected hy Whltesbnra ngh School
~ for 1976- 77)

_ '
r. i -y
. B

(4) Habby Day (aﬁ annual event at Howe High Sch@al’)f

(5) (‘jareer Day dnd Placement Day (hosted by Graysan
County College since 1972-73)

(6) Engineer Day (ha‘sted 1‘974=7S and 1‘975576‘ by
' Johnson and Johnson Company) .

(7) Career Information Panel, focusifg on timely
occupations within a specific job cluster (Mountain
View Junior College, Dallas).

14, There be a career guidance program at Grayson County

Cbllege.offered through the existing orientation program,

mini+courses in decisién-making career choice, and job-

secking skills and selfeevaluatmﬁ thrgugh testing and work

exploration.

15, At the Junmr college 1&\?&1 there be a central career infor-
taffed by trained personnel,
to test and mterp‘re.t

. niatlcﬂfentér establist
qualified to counsel ndiv1dually an

results. \
oo s
b,
i
-
’ T L A
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1. Program Introduction

The Placement and Follow-up Director served as a liason person %‘
between the twelve public school districts and the business/industry
cgrﬂmunlty of Grayson Couﬁty, and as an mtegral part of the C.E.C.E.
from the beglnnlng Hawaver; due to the fat:t that the economy suf-
fered a severe setback'during.the three ‘year time- span, very few

. persons were placed in jobs through the program. Those persons
placed in the job market were able to hold on to them and made good

employees.

Other ‘duties of the Placement and Follow-up Director included:
L - ’ ’ -

oL Gaunéeling students for intérviewswith employers.

o2, .Gathering, organ;zlng and dlstrlbutiﬁg DCEupatmﬂal

1nfarmatmﬁ

3. Serving as a resource person for academic teachers-
relating classwork to the world of worky

- 4. Conducting a follow-up on the high school student who

©  graduated.

5. Helping to plan and conduét a Career Day for seniors each
year. :

6. Working with school EDHI‘ISEIDTS in problems and questu}ns
in the work field, and

7. Maintaining an upatD;_daEE listing of available job openings.
{

2. Objectives and Analysis.

Each of the original project quectlves is stated w1th an analysis of
the objectlve Co e R

Objective I. -~-- To provide information for all students as to , .
where they can find jobs, both/part-time and full-time, and to
provide aid to these students in securing these jobs.

This objective was met at a high percentage during the first two years

becausé the project had a full time Placement Director. During the

third year, the objective was met to a limited degree because of tht?
34

40



O

ERIC

Aruitoxt provided by Eic:

interviewed and a copy was given to the school counseldrs for further
 pendix, page 59.)

) High school counselors and {uniar college students werg

syear to seek information about the kind of jobs in each industry. In-

B & §
economiec recegsmn Howéver, any _]Ob information that was re-

quested was given to the students involved.

Each year near the end of the spring semester a Career, Day was
sponsored and held oh the Grayson College campus. The senior stu-
dents from all the public schools in the county were invited. The
businesses sent representahves to interview the students and give

them information about their “World Df Work"

The interviewers filled out an evaluation form on the students they

interviews with the individual Etudentgn (See Evaiuation Form in ap-

ﬁravided '
job openings through the ftollege news-
Jjobs through

information concerning loca
paper, The Graphic.  Several students were placed in

this media. : ,
Two College Town Haﬁ educational pragrams were held at Grayscn
Ccﬂlegf; for students to discuss the practical application of subjects

studied in the classroom, hiring practices, and job trends and job

availability. These were sponsored by the Texas Manufacturmfg

“ Association in conjunction with C. E.C.E, In addition to these, two

Placement Director.

of the public schools had mmjhall meetings set up by the

The C.E,C.E. staff visited 114 ¢ounty employers ﬂﬂring' the secqhd

formation was taken as to job requirements, special training, and -
projected openings.. When the information was prgcessed and éval-
uated, then a book entitled A Directory of Community Resources was
published. These books were disseminated to teacﬁ&‘é, counselors, -
and adﬁﬁinistratqrs in each of the schools. (See Survey Card in ap-
pendix, page 60.)- o ) -

Objective II. -=- To design an information system to aid the -

.

platen{ent office to determine which job will fit each student
by utilizing employee and employer information. '

This objective wag met as mentioned above. The Directory was placed

" in the hands-of the persons Who:could help students. Alsg somé

¢ rﬁplayﬂl phuned in to thp praject and offeréd jabs to stulients. Mail- -

35 . * .
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C?bjéc?:‘ive II1. --= To upgrﬂde and improve the 1nstruct1gnal
program of career Educahan in Graysﬁn County.
. e
The first follow-up study was Conduqted on the 1‘973 graduahng seniors.
In October, 1973 and February, 1974 mail-outs were sent, and most

answers were received by May, 1974. The éxit information returned by

the seniors was given to each representative 521}@31 This information
_assisted the other C. E.C.E. components and school#to determine N
curriculum modification and determined if students were identifying .=
with sound career goals. 'Guidance counselors developed a better !
awareness as to changing job needs, and employment trends and _]DE\

) mobility pattérns within Grayson (Z?ounty were analyged.

C)b;,ectzme IV. === To pr qgéﬁe employment aid to out- of-school
youth and adults who are enrolled in occupational programs.

This objective suffered during the project's time span. A few_outéaf—?
. school persons made inquiries about job openings, but most were |
referred fo the Texas Employment Commission in Sherman and
Denison. A working liason was developed with the Texoma Regional
Planning office (which coordinates the NYC in-school and NYC out-of-.
school drop outs and Operation Mainstream) in %rder to help these '
students in any way.

Objective V. --- To follow-up on every student who graduates
or drops out of school before graduation for five years from
the date of determination to seé what occupation the student
pursues. ' .

This follow-up was carried out each year while the program lasted.

A brief chart of the three years is given on page 39.

Objective VI, --- To record the information so that it can be -
retrieved by the computer and be analyzed yearly.

This objective was met each year and CDplES Df the inforrnatlcm was
analyzed. ’ . :

Objective VII. ~--~- To contact each stude-ﬁt annually to up-date
this information by use of the mail. (See appendix, page 61.)

Talks were given by the: Placement Director to each of the SE‘ﬁlOr
classes. Stress was ]‘)ut on'the importance. of returﬂlng the follow=up
card promptly, and the students were 1nfDrmEﬂ of how the project.
would use the 1nf0r1’nat10ﬂ

C)b)t:t:tlvc? VIII. -==~ To ]jrxjvidgalterﬁate means of contacting
students if there is no response. ‘
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This was achieved by letters to parents, telephone calls, and ﬁewga
paper coverage on this endeavor. (See Sample Letter in appendix,
' page 62.) . ‘ ’

Objective IX. --- To design the forms necessary tc:n gather ‘the

data v.anted and adapt it to the computer. -
Stﬁﬂents at Grayson Ccllege were employed to write and run the com-
puter program and used the college's rgaa:hlnery and equipment to ac=
complish this objective the first two years. The third year-these
same forms were used as already set up. .

i ' : = . )
“Objective X. -~~~ To adapt as much of the follow-up and placement
program to data processing and computer as possible.

his objective was accomplished as outlined in the preceding para-

graph. o

Objective XI. --- To coordinate all placement efforts of voca-
tional counselors, vocational teachers, and other personnel
seeking employment for. graduating seniors.

In-service training was held by the Placement Director to acquaint
personnel about services available from the Placement component
aﬂd c:urrerlt'maﬁ]jcwer trEﬁds in Gfaysr'::ﬁ Cgunty Infgrmatiaﬁ was -
Texas Emplayme_nt Cammlssmn appln:atmns were prmrlded ta coun-
selors in order to assist students when seeking employment.

LS .
Objective XII, --~ To report to the administration and the Texas
Education Agency the results of the study

Records of the campangnt have been kept and periodic reports were
made. The three year average of personnel served with their ap-
proximate percentage of time is listed below: -

. Students i 80% :
Business/Industry - 12% o,
School Pei;sgﬁﬁéi ’ 8%

Total 100%



3., Conclusions and Recommendations

.Tje Flacement and Fc}lléwaup ﬂ'ompoﬁéﬁt ‘can best be evdluated by

ming up some of the major strengths and'weaknesses. Some -
mming up j g _
stréngths were: .

a,’

b.

f.

Conducted a thréé year f@llot&aup of gréduating seniors.

Served ag & resaurce persan far the publu: schools in the
tounty

‘Helped bring the schools and busmess/u’xdustry communify
tggéther for a better warkm.g I’EIat‘lOI‘lShlp '

(Zanéuct’ed a Career Day é,at:h year for seniors of the schools.
Approximately 45 businesses shared their personnel with the
C.E.C.E. project in interviewing the students. This was a
valuable experience gained by each student EVEI’! though most.
were not offered jobs.

Established support and good working reiati_onshipwith the
business community of the county through many visits and
interviews. ' o

Obtained exit forms and information on senior students for
use in the Follow-up each year. ’

Some weaknesses of the Placement component were:.

b.
c.

g.

Due to the economic conditions during the three year period,
“job placement was not as high as had been hoped for. -

There was a reluctance on the part of the county counselors
to work on a 100% basis with the component.

Twelve schools have tao rnany gtudents for DI‘IE pérscm to get
to know'and help all of them find Jobs

becauge its tz:u;) large an area to cover by one persang

&

The :T:tjmponeﬂ: was under the praj'_e‘ct director after the sec-

"
il

.ond year. This extra work load was too much of an additional -

task for the director to assume and give to it tlie time that
was needed.

d | .
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OCCUPATIONAL AWARENESS ACTIVITI

« Targeted Activities . T T

Arranginé/ Conducting Field TI‘IPS

' Supplying Teaching Aids o '

Serwiﬁg/;‘;ssis‘ting Resource Speakers
Teacher Conferences about C/E -

Adm/Support Personnel C:cmféféhces about:C/E ~

_Arraﬁging/‘(i’éﬁducting Assembly.Programs

:ViAsiting/Sui‘veying BPusiness and iIl}dustry

L

' Speaker: Business/Pargnt or Community Group

Dgﬁ}@nsffatian/ Unit Teaching , o i

. . ‘i? . 7 E -
Administering/Interpreting Tests
Group Gilidancé Sessions

Regiéﬁal/staté Conferences

Other «
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COORDINATED EF ORT TOR CAREER EDUCATION

‘6101 HIGH\"AY ém _' ® DENISON; TEXAS ?snzu Q_ g TELEPHQNE zu/?aa vsss

We belleve school s}muld be relevant to the warld of work. Wlth this
~ idea ingmind, ‘'we are asking parents tfo help If you would be willing

. tp visit our school sometime during the year to discuss your work,
 .please complete the fallaw;ng information questionnaire and return it

via your child. . o . )

E;’{amples ‘of ways we plan to use resource psrscjns in the classroom

are these:

The fourth grade stu< nts are learning to use-twelve inch rulers. A
carpenter visits the classroom for 20 minutes explaining to'the children
the importance of measurenents to his work. The student car easily
see the importance of learning to useﬁ his’ ruler well. ' '
o : : ¥

B The second grade pupils“are being taught to tell time.- Watc:’he'é are
very important in the world of work. Perhaps a nurse could visit the'
classroom and discuss the ways she uses her watch in her work. Tt

There are many ways your work. can be 1ntagrated into the sthEt:ts '
taught. :

JNEY

Once your completed questionnaire has been received in the office, our
career awareness consultant will contact you.

P,:pr_é of work pérjormed byyou: - o -

Check appropriate blank ,
I could come to the school- "best in the _____ T™norning afferﬁq@ﬂ;

The best dafy of the Wweek for me to come to the schoml is:

: ) Monday = = Tuesday Vig?dnesday  Thursday




= . : B

o

ggmcmt College
COORDINATED EFFORT FOBTAREER EDUC%TION&

DENISON, TEXAS 75020 @  TELEPHONE 214/786.9555

8101 HIGHWAY 691 Q

=

R et . -Byeryhody ls & Teacher . ..ol anceie
. : s
- This is a se;and 1nqu1ry regarﬂlng parénts that are interested in Sharlng
* their time to enhance the school’ pragrarn + —
" L N
If you filled ‘out the first survey, please disregard this one. If-you are
willing to be used for any of the fnllaW1ﬁg ﬁease Eend thls back to
schaol with yaur child. . A
. B
PARENT NAME _ . - .
_ Last _ First - Telephone
. L ,TRA’VELEﬁ.
Have you, lived or traveled in a fDI‘Eigfl country? Yes No
Where? e i —
Have you ‘traveled in- varmus sectlﬁms of the U.S. ? Yes _No_
Which localities? R B . :
Do you have pictures or movies of your travels? Yes. __No___
Would you be willing to visit a class : and tell about yaur expe-
riences in those localities? Yes No _ .

What 1nterest1ng artlcles c]o you have whu:h you wauld be
w1111ng to show to groups of children? '

L Costumes . Stamps - Paintings _ Guns
:Dcﬂls . “Coins . Antiques ___ Science Specimen
____Other (specify) ___"- L e

i1I. TALENTS, SKILLS
Pleaseé check if you do any of these: :

N Starytelllng ____ Magic tricks . Dancing.-- _ Draw
. Puppets: Skits - Play an Instrument o

-= C)thers (SPEEify) - . R

\ ¥ .
IVv. If yourown a bus e/manager of a business, or if you
work for a city. departme t or government agency, would you be
., w1111r1g to allow groups of studénts to visit your area of wc:rk'?
% 7_ YES . No,




COORDINATED EFFORT F OR CAREER EDUCATION

6!01 HIGH\X_A? 691 ‘ IJENISQN TEXAS 75020 . @ TELEP! HQNE EH/?BE 9555 -

' special emf:ﬁiasis can be placed on subject matter,

%S subject niattexr can be .éxpla{ned in a tétally.differenf context,

I

students can be exposed to the following ideas or concepts

"importance of all workers and people .

impartam:e of school and Educ::ati_irn
.~ the reasons. ivhy people work at their chosen DCEupatloﬂS

how gecgr phic regions dictate certain jobs' Co

the inter- ﬂepender’me of a’ll orkers

-the importance of satisfac-tigﬁ

students get th opportunity to ask questions first-hand
‘to a person quAlified toranswer their questions_pertaining
to his S’pec1a ty v -4

| the teachérs; to teach students.

- _releva;;c?-of subject matter to {:hemi’t_sid_é world can be shown,



COORDINA’I‘E EF F OBT F CAREER EDUCATION

46101 HIGHWAY 491 - " DEHISON, TEXAS ?5@20 ‘i TELEPHOME 2|4f?3é 9555

. ’ ,,C‘:aréar, Eﬂu}z'éti@n' Concepts ,' )
1. All work is- iﬁiﬁ@rtant}} '
r Peﬁéplé work for various rewards or sa:tisfac:ti-gnsi : .
- 3. Sﬁme; obs pr roduce goods Bthers provide serv;.cgs; :
4., SAﬁyAprad‘uctive worker Shaifld be respected.
5. ".Many peop’le wérE to make life bettgr_!fixr all. .
v
- 6. Some _]Qbs are ﬁeeded Everywhere while others: may be deterr’nlned
by where one lives, by Supply and demand, or by c:hanglng conditions.
. A
7. Learning basic school skﬂls--readlng, wrltlng,v- spelling, ::Qmputatmn, ‘
communication--is necessary for almost all types Qf JDT‘:S o L

. 8. Training is necessary for rnoat JQbS a well-plarmed sx‘:hmal prﬁgrafm L
can prav_lde EffEEthE training, ' : c

9. Gamuag 1nformatmn about many people and many ans is part of the
develgment prm:ess of. ::haosung a career. S 4 L

'10.. Understanding oneself is 1mpartarxt in develcpmg ‘school skﬂls and
. :hoasmg a career. -

=l

11, C}etting along with people’is an important part of job success.

12. Information about abilities,’ aphtudes and achievement, and accep-

tance of this.- 1nf<:rrﬁat10n help- 1nd1v1duals make more realistic career ™ .
decisions. ,_V : , ; . LA
13. Careers are grouped by fields. ‘ P

A

14, iExplaratDry work experience helps improve, knowledge about careers.

15. Young:women as well as yc;ung men should prepare for a career.

16. All school subjects have significance for career exploration.
19. Life is a process of change, growth, and development.
44 ‘
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SA PLE OF

= A

F INVESTIGATION  ACTIVITIES BY CLUSTERS

-égfis Eusinegs’ ang"’i‘iatﬁral Resources L A

-, - _‘Tour

Business and Office

Guest speakers

Tours =

Guest speake s

s

soil sclentist frnm Tezn:as DEPartfnent ::f
Agriculture.

a

Hagerman National Wildlifg Refugej e

e,
K

Executive secretary fﬂf rna.nager Df Sanger-
Harris, ‘Company. : . :
Busirieas teacher at Grays@n Cﬁhﬂf)f College.

Securlty Natibnal Eank of Whﬂ:egbara (stuﬂents
secured loans t6 buy materials te produce pro-

' _dl:u:t in manufacturing cluster.}

vGraysan Cau’nty College Bus:.neas Départment

Séme clas ses sald shares Df str:c;l{ in the
coimpany the “formed. '

% P

ks

i

Communications and Media

Guest speaker.

Tours
Activities .

Construction

Guest speakers

Tours

[

s,

T.V. newsman _

Radio station

T.V. station .
Radig and T. V. repair shop, Graysaﬁ County
Call“ége. g '

Taped prag:arﬂ to. be played on radio later- then
listened to it. i

Published school ﬂewspapers -
Made qulckia slides presentations :
i ) ]
Architect
Contractor .
. 4

Qaﬁstructidﬁ site éf'néw homes.
Construction site of school.

) - 45
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Dau-y fai'rn owner and Qperatar. .




_, \\ o - e

%
. . . i i\_i ’ Y .
w' T Activities v . Built sets for plays g;ven dui‘lng Flné Arts and
- o Hurﬁanlhés ‘cluster. : '
- Consumer and/HEmemaklng Educat;an .
. ‘ Suest;spé—i}éérs - Cake decprat?ﬁg expert : :
~ | b - = Texas Power and. L1ght Home Sérvice Repre-
sentative ¥ : C
= County Extens;on Agent
;ﬁ - Activities - - Compiled rempe bnaks from favonte farruly R
- ‘ "' recipes.. :
. o Degazjatedx_'cakes L
Envi{gggi?nt : w ! ’
A’:tivitieé " - - Painted éit’y p‘aﬁfk playground equipment.
' ‘ .« Painted school playground equipment and
.. trash cans. :
- .C‘andu:ted a“Clean Up Dur City" cantest
Fme Arts and Humanities V - I A .

- Guest speakers - Clergyman Ky :
- _ = Artist who demnnstrated art tec}uuques
A " - Music director

Activities - Designed and drew house plang
A - Landscaped yard : ,
- Designed book caver for Career Education ™
Eaakiet ' : N _
- Put on plays for ather classes in school.

s °

Health oo
Guest speakers - Dental hygieniét :
. ’ - Ambulance attendant- tralner
- Registered nurse ' .
Tours: - Sherman Cammuﬂlty Hcspltal
- Veterinarian's Clinic
- Biology Departmert, Grayson County Callege
- 'Dental Clinic, Grayson Caunty College .
- Nursing Department, Graysaﬁ County College

i
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o

G'ug st speaker

Activities

Manufacturing

‘Tours
. Activities

Marketing and D stnbutmn

 Hospitality and Recreation

\ VD:i_f\‘eétm,';pf _She_rrnan City.Parks and Rec’feati@ﬁ'

. ‘Farmed {:ravel agem:*y* where students had ta
‘ _-A;advertlse for a partmulﬁr country thrgugh
‘posters, brochurea, aﬂd 3(‘_) seccnd taped

 re by o 3ty

commerc ials.

Piéy day - sfudent:s develéped their own gafﬁ{es

~and were in charge of conducting them.

Levi-Strauss, Company -

: . *
. B! - B =HE :

Pool Manufacturing Company . . : o -

. !White sboro Manufac:turingz (Egmpany :

Students produced items to sell uslng an - .
assemblfy line method of pradu;tian

Gué st spe akers
Tours

Activities

Marine Science

~Guest speaker

Tour

Activities

J ‘ )
Pu b ’z SETVICE

, =
Guest speakers

Department buyer for Gibsons _
Sa Ie,wnman for Tupperware s

-Coca-Cbla Bgtthng Campany

Sanger-Harris Company in Dallas

. Advertised and sold items students manufactured

Conductgd 4 market research in Sher-Den Mall.

Representahve of Mobil Oil Cq:fnpany to discuss
drilllng for cnl off the coast.

Ed

*

Lge s nghpc:rt on Lake Texama

Coﬁdut:ted research ors types and number of
mes that are a\faﬂable because of Lake Texar’na. <

Capt. B. Bell, Sherman Police Department
Detectives Miller and Rains from S. P. D.
Sgt. C. Carey, Texas Highway Patrol
Denisan F1re4$hlef Geo. Cravens
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- Graysan Gounty C‘cllege Law enfarcerﬁent
) instructor  ; , . -
= Armed Fnr:es persannél (Marmés and Army)

. 7 * ) i
=

Personal Service

e s ene e - [P i men SER g e SR s e et S

- G{;ést=épeakers = Eeauticlan (gave ha:lru:ut and blaw-dry)
‘ - Saleswaman for Mary I{ay cosmetics

T;‘:ﬁ’rs " . - Richard's Funeral Home
| ) = Casmetology Depa;‘fment Graysgn C:,Qunty C';Dllegé

- Transportation

* f . .
Guest speakers - Engméér from Alr Rauﬁe Traffu: Contrel- Cenfer,
T Euless, "Texas. Lo L -

- Long-haul t%ur:k driver

Tours - Dallas/ﬁ‘grrt Worth Airport .
' ' -- Air 'Route Traffic Control Center

Career Education Work Day

One af the highhghts of the foveshga[hon phase of the C.E.C.E. pro- ; )
gram was the impleémentation of the Work Day.. This involved students
being placed in regular. Wark Statlons .of their t‘:hDIEE for one complete

work day.

. ° . . ! . . ) ® ) ,'.
Arrangements for the work day were made with the school, the ems

ployers and the parents.. (See following pages) : e
‘-St_udEﬁtES were piaced in: . ;ﬂ “ o !
Hospitals o Florist Shop :
) Nursing homes - " "Veterinarian's office
Police station = - .. Welding shapé
Fire station . Gas stations ’
Detective Office - © Automotive repair shops
s N ;
_ Pharmacy Elementary schools
Nursery schools : - Grocery store L
‘Feedd Seed Company Cosmetology Schopl
Farm Eﬁterpriée Co. . . Construction sites| __
Office Supplv Co’mpaﬁv . -Radio & Television\ Reporters
Emplnyers as well as students benefited from thls -experien e,
. / 5 48




COORDINATED "EFFORT FOR CAREER EDUCATION

P ) 6101 HIGHWAY 1 @ - DENISON, TExAs 75020 @ TELEFHQN% 2!4/?3& 9555

. Ta uaryBD 1976 _ |

To the .Parégt addressed,:

phenominal success in ori ntlng the stmﬂents of Grayson Courxt about
the world of*work. Many innovative ideas and projects have beén
carried out W_ith=the main emphas,ls on ‘better 1,nfo,rrned‘ students

. Ons#March 11, 1976 we plan to have an"Eiperlenced Based Career -
Education” day in: our school so that the students will have the opportu-'
nity to experience job related work first -hand. Students will be able to -
go into an occupation that is of interest to them. They wﬂl spend the
_entire day ‘on the joR', beglnnlng,and ending the days wark at the same
time the regular employees do. ’ S :

a

L
=

S , The employers ' will be contacted by the teacher and will complete
“a checklist fc;:rrn on each student ’glv"mg an evaluation of the students

. Y _ :

- I feel that this-will be a very profitable Experienzé for the students.
They may enjoy the job they have for the day and want to pursue that
type of work further, or they may find that they don’t like that particular

* type of work at all, and turn to other career fields. Either way, it will

"~ be an education experience. I hope that you will cooperate with us on
this endeavor to give your child a better understanding of the world of

work.

7 Thank you, . - B

e &
Mabelee Carn‘ey‘ :
o . Occupation Orientation Instructor
- - _ ' Coordinated Effort Career Education
Grayson County College '




COORDINATED “EFFORT FOR CAREER EDUCATION

EID] HIGHW’AY 491 Q BEHISGH. TEXAS 75020 @ TELEPHOMNE 214/786- 9555 L

Ianuary 30, 1976

. ‘ el

- Experi Enced Based Career Day:

- “*\The Teacher will. 3551gn Stuﬂénts to their ja’b by March 4. These jr:;bs |
arg chosen frarn a list’ of Qccupatlans the studerﬂ:s selectad A

* -Students will begin and end wcrképn- regulafiemplayeg warking haurs,;ﬁ;;

Studerxts will furnish their own transpcrtatmn frarﬂ home to wark and
back agaln (If this is not possible, contact teacher) .

% _-St_ucﬂénts will dress api:nrgpriately"far the job they have chosen. Ny
‘F *. Students are expected to be on their Ee%t Behavior at all times. -‘-\\

On March 12, 1976 the students will glve an oral report to the class

on his/her work day experiences.
F ' 2 &

i

The student ‘will be’ respansﬂale for writing a very ﬂetai-led rapart ‘on
*. . their e:{perlence and turn it in for teachen reférém:e

]

#* Students and parénts should understand thaf this-is-a school actl' ity

and there will be no flnanr:lal reward to the student.

« % Isach student will be v1s1ted “on the _]Db" by the Caraer Educatlgn

teacher and/or Director. . :

. ¥ - o :

Students’are to furnish wriften permission slips from parents stating

that they are aware of the occupation chosen by their child and they.

"agree to accept all responsibility of their child while participating

in their off-campus work day, | therefcre releasnlg the St:‘hDDl and

-

employers from respr;ms 1b111ty

S1gn here if ygu:undérs%aﬁd and approve of the guidelines as stated
on this page: This is Not a permission slip (which must be turned
_ in at a later date when jobs are assigned).
- ¥ ' ) . —,7 T 5
o ] ) TP'Aank you,
Signature , ' . .

MC/dw ) _ 50 Mabelee Carney
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COORDINATED EFFORT FOR CAREER EDUCATION

mm HIGHWA\‘ é‘?l ® BENISQN TEXAS ?sazn L TEL_EEH@HE 214/786-9555

7. - oo d

.. Dear Parent, ' . : C ) N

) i 'Yaufchﬂa;'i;f L I T has -

. been a$>s-i'gn;ec;1 to_ 7 I o | ) -féf fjuf
Career Eéucéfiio:*; work day, 'Mér:}i 11. Hé{she will report to wm;k at
e and will finish at_ |

- You are resp.an_silﬂe for transporting your child to and from :
o : C © ~
- work u-nleésa other a:frangéménég havé Eé‘én r’nade,. :

A -hand-written note from you should be sent as soon’as possible,

. . stating that your child has your permission to work on this job and that
the school and Eﬁipigyérs. are relieved of all responsibility. (1f your
child has school insuraﬂcé, it is -still effective.)

- . : : ° F )

!'\, : Thank you for your cooperation.
' ' g ‘ Mabélge‘itafnei
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< 8101 HIGHWAY &91

. ,;Iy)ear E;Txplt;yer: '
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TE!AS ?ﬂ‘liﬂ , TE[EFHDNE 2]4/7!6-9555 T
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1976 N

£

"Education work day on Thursday, March 11,

"The student that will be warklﬂg with 3 you is _

¥

, ,_,;,_.Mafrﬂh_%,

Thank you for yaur agreement to help us in our Career

'He/she wﬂl arrive far work at 77 -

_ and finlsh at

Please explain to the student exactly what you want: them to do.
Each student has a note from his/her parents relieving the scho ,
~and the employer of all-responsibility should an accident occur.

The studentéwﬂl bring a check sheet to be filled out by you
It should be given to the student in’

at the end of the day's work.

a sealed envelgpe (furn1shed) and will be turned in to me fhe _

following day.

_ I will visit each student at some time during g the day and wﬂl
probably take some pl\:tures for my files.

¥

world’of work more meanlngful to our students.

MC/dw

~ =
3

Sincerely,

Mabelee. Cafﬁéy
Instructor
C.E.C.E.

66
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Thank you again for your cooperation in our effart ta make the
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COORDIN%TED EFFORT FOR CAREER EDUCAIION

élm 'HIGHWAY é91 ® BENISQN ’I'EKAS TSQIQ ' . TELEFHQHE 2142’7’56 9555

Mar;:h ID 19,?6' ,

S— ot mr et B s e an g

eighth grade student‘s_ get a day s expenenc:e in thg warld of wark. "

Please take a few minutes at the end of your day to circle ,
a number for each guestion below. This is a general rating of
“how the student performed and will take you only a.few seconds
to fill out. Return this sheet in the seilfﬂ envelope and the
student will bring it to me tomorrow. % ’

Thank you again,

Mabelee Carney

Studént’s Name L . - o ' o

Please rzg-é.te the student on a scale from 0 (low) to5 (high)

F

1%

1. Student's attitude toward employer. 0 1 2 3°4
2. Student’s.attitude toward customers. 0 12 3 4 5
3. Student’'s willingness to work. o 0 1 2 3 4 5 .

4. Student’s'knowledge or interest . _ 3 7
' in type of work performed. 0o 1 3

5. Apprapriéte dress for thégjab.— . 0 1 2 34 5

Did student arrive to work on time? ' Yes - No

Would you be w.illing to cooperate with us again on another
experience of this type in the future? . Yes __ No

F_J

‘Your name - -,

53




- Health Unit Studies -

.-Medical @ccupahans R » o E ’ l T
- V@ R o jq T . i
T SR . '%hys1c13ns R th'metrlst S - - ,
T e Phyrgician’ s Assigtant T T 'rtru: Agastanf e

f
E

“Ogteopathic Physuﬁan :

Ds-teap thic's Asslstant
hiroprp Ett:!l‘ [

2. Nursing Gﬁ;cupatiaﬁs ‘

Registered Nurse . B _
Nurse Anesthetist . - |
o . . Ln:e:ised Practmal Nurse ' T o
e o , Nurs% Aides, Orderlys, and Attendants -

3. Dental Cc cuﬁ;atq}@ns

) Dentists .
‘ Dental As'sglstants
Dental Hygientists . 7 , )
Dental Laboratory Technicians . = .77 ° N T

4. Medical Téchnﬂ%‘agis‘ts, TechﬁiéianS; and Assistants . A A e e
Eiéétrﬁéaxdmgrap}j TEC}‘H’!iClai‘lS I LR S A

7 Electroenaephalographic Tec}mu:ians S S
T '~ Medical Laboratory Workers g S
Operating Room Technicians X SRR

Radiologic (X-Ray) Technicians -

Re SPi_fatary Therapists .

9.2 I

Therapy and Rehabi 1itati6n chupaéicxﬂs
Physical The ?api@t . ' o e
‘Physical Therapist 'Assistant and Aide ' »
Occupational Therapist - L. . o _
Occupational Therapwf Assistant ;

b Speech Pathologist and Audmlaglst ‘ ﬁg
Other Therapists \?’ S : -

6. Administration of Healtha'%érﬁces o\

HDSplt'al Adﬂ‘llﬁl%tl‘%tﬂr ‘
Nursing Home Adm\inlstratar ' ]

e ‘ ' Administrative Assistant’ 54

\ S . . ’\, ,, j .‘ .




/ Admltti Officer

T Director of Volunteer ‘%'ervu:c—"%
E’{éﬁutli}'é Housekeeper
Médu:al Records A'afrurustratcr .

7. Community Health C)c:t:ﬂpatiaﬁs

Public Health Educator
_ Public Health Nurse
. -+ Sanitarian . R
" Environmental Technician

8. " Medical Emergency Occupations

Emergency Medical TEEhniClaﬁ 7 : .
- Ambulance Driver -
- Ambulance Attendant : .

Para-medic !

9. Pharmacy Ocgupations o '
Pharmacist
Pharmacy Helper

FPharmaceutical Detail Man . i

10. Mental Health and Social Work Occupations .’

¥ ) Psychiatrist Psy’c’hiatﬁé Nurse
' : Psychologist Medical Social Worker ¢
Psychometrist PSYC’hlatI‘IC Social Worker
%
Communications and Media Unit Studies

1. Journalism

Reporters

Copy and Proofreaders
Columnists and Critics
Manuscript Analysis

Motion Pictures

Producers, Directors
Writers
Special Artists

Y.

S'Eéciaiized Personnel
Editors

Circulation Personnel
Advertising Personnel |

Camera, Lights, Sound Personnel

U’L

55
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'Film Handlers
Costume, Make-up F’erscnnel 4
Scenery, Props, Special Effects Personnel
3. Telephone and Telegraph
Engineers Clerical, Sales Personnel
Translators Bench Workers ‘
Administrators, Specialized Electrical Workers )
. Managers, Supervisors Production, Distribution
‘Tethmmans Managers Personnel
- 4, -Récardiﬁg-lﬁdustry
Sales Personnel
Admipistrators
Prodiction Persnnnel
. Engimzer,s *
. 5. Radi%aiid Television Broadcasting f
BEroadcast Prepara ration Personnel
Transmission Personnel
- Administration, Sales Personnel
Service Personnel ’
Supportive Personnel - ..
6. Satellite and Lazer Transmission
Fine Arts and Humanities Unit Studies
1, Th Visual Arts
Advertising Artist Package Designer
INlustraton., Cartoonist
Medical. ﬂlgstratnr . Interior Designer
Clothes Designer Photographer
. I
2. The Performing Arts
. Choreographer 3 Flyman
Public Relations Director Conductor
. . Playwright Music Administrator
Lighting Director Music Therapist
‘Costume Designer ‘ Piano Tuner
Actor ) '
#
. 56
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3. Occupations in Writing™  ,,

T

Poet, Novelist, Critic
Technical Wr,_iter'i'
- . Copy Writer

Technical Publications Manager

B

4, Architecture
- .
., Architect .
Architectural Draftsman
" School Plant Consultant

5. Religion and Theology
Clergy
Director of Religious Activities
Director of Religious Education

Minister of Sacred Music - ‘ 2
6. Language and Linguistics

Linguist Etyomologist
Interpreter : Philologist
Translator Phonologist
Scientific Linguist

?

7. History and Museums
Historian ' Anthropologist
Biographer Curator
Archivist ' : Art Appraiser

Business and Office Unit Studies

1. Accounting

“ertified Public Accountant
Tax Accountant

'eacher - Accounting

\"A]\

Cost Accountant -
Butlget Accountant
Bookkeeper

=

2. Cal‘nputef ‘ - ’ _s‘* »

" Programmer . Key-punch Operator
Tape Librarian Sorting Machine Opecrator
’ Teacher - Computer High Speed Printer Operator

L
~J
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Personnel

Personnel Supervisor
Recruiter =
Investigator

Finance
Bank Cashier
Bank President.
Bank Teller
+ Stock Broker
. Teacher - Finance

Insurance

- Insurance Actuary
Insurance Examiner
Insurance Adjuster

TE%ChET - Insurance °

&

. Real Estate

Real Estate Broker
Real Estate Salesman

Teacher - Real Estate

Office -

General Clerk
Mail Clerk
Receptionist
Cashier

Junior Executive 7
Public Rel®ions Worker
Teacher - Management

1

Interviewer

Personnel Re(latimﬂs Adgﬂiﬁistratcf-

"Teacher - Personnel

T,

Financial Analyst
Financial Aids Officer
Bank Loan Officer

Investment Cdéunselor

Real Estate Appraiser
Real Estate Clerk

File Clerk
Business Machine Operator

- Typist



EVALUATION FORM

COORDINATED EFFORT FOR CAREER EDUCATION " o COMPANY NAME __

PLACEMENT AND FOLLOW-UP :
DENISON, TEXAS 75020 : _ , DATE

© -~ INTERVIEWER —

T cone T ] UsEcobEATLERT - [ . —

_5. Outstanding 2. Mggginal
4. Above Average 1. Poor

3. Average

FOR

INITE
FURTHER
COMSIDERATION
SPECIFY AREA

Reject

2. o . N R _
3 I - _

5, I DU _ I I

9 R R

-
A
I
|
|
I
i
|
L
il




ARE'YOU UNIONIZED? _____

. v o - ~

T “DIRECTORY OF COMMUNITY RESOURCES CA S
NAME: -~ o N e
ADDRESS: - o -
CONTACT: N - -
NOTICE: _____ o days, group maximum; ____ _time (-5
— = o - T~ = E— — - —
COMMEN la R . - -
GRADE LEVEL I o - )
RELATED SUBJECTS - S -

TYPES OF JOBS:

——Appliance Servicemen
—~=——Assemblars

===Auto Mechanics

——=Bank Tellers
——=Barbers, Cosmetologists
——Bookkeepers (Inc. Acct. clerks)
==—Bricklayers ’
—Building Custodians
==—Carpenters

=—Cashiers

——=Cooks and Chefs
-———Dental Assistants
——~Dental Hygienists
——Draftsmen
——Electricians

——File Clerks

—=—=Garage Workers & Gas
Station Attendants
=—Hdspital Attendants
——Machinists
——=Mail Carriers
=——Meat Cutters
——Mechanics
——=Nurses
——0ffice Machine operators
(Computer, keypunch)
———FPackers and wrappers
——PFainters
=——Personnel Workers
——Plumbers and Pipefitters
——Folice, Firefighters
——FPostal Clerks
——Receptionists
———S5alesmen (retail,
real estate, insurance)

NUMBER OF CURRENT JOB OPENINGS _

FOR NEXT YEAR ___

===5ecretaries & Stenographers

——>5hipping & Receiving Clerks

=—=Technicians (Eng., Elect.,
Electrical, Scientific)

—~—-Telephone Operators

———Tool and Die Makers

Truck Drivers

=TV and Radio Tech.

Typist

. NUMBER OF NEW EMPLOYEES ANTICIPATED

TYPE OF SPECIALIZED TRAINING NEEDED FOR JOBS:

=
*
'
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COLLEGE FOLLOW-UP SURVEY CARD

Mr. . - .
1. Mes._ e _ R I

Miss  Last First Middie Initial - tmaden

2. Frezent Address: . . e
Number - Street City
3. Sex: Female. ... Male __ .. SocialSecurity No. . . o .

4. Race. Mewican American .

ar other (speeifyY I

N 5. Did you complete your educational objective at Grayson County College? .. Yes. .. _Ne
If no, do you plan to re—enter? © __.__Yes~ ... No ' :
&, Give the name of the program (your major) you were enrolled in.

Name and location of colleg

_ Jab Titler _

T under S100/week  ____ $100-8150/week  ____ $150-5200 week

[ .
_...Over 5200 week - .
Is your present job related o your area of Grayson Gounty College training?
e Yas ——_Na : . .
9, Comments: . "

HIGH SCHOOL FOLLOW-UP SURVEY CARD

i = . . -5 3

B

Mr
I Mrs

imarden:

¥ ’ Miss Last Firsgt Middle Trnitial

7 Present Address ) - _ _ _ .
Numbe: Stimet City - - State - Zip Code
3 Sex C Female_________ Mate __~ ' Age _________ Sa;al -
Secinty = c o

i Rice Biackh ___ White - Masocar Gmerigan __ o
. American Ingian . _ o athes specify _ I
L Name of High Schor' Attended N : —
[d your gratfuate” ) yes L T
A 1t yay wete enralled o3 o fed program give the name ol the proageam e
) B 5 e e S - -
ToFresently sarmbied o gallege T _yrr

l Name and inration af roileps

8 Name and address of your enplaysr e . .

Jon Tetle ____ I o Uueentwapges § L Tas

Is vour present joh related o your area of High Schanl inmmg_’

B i B

s T Lot ipurses othere than yoor gene

— g

LR TR L Y S YT

10 Cammernits . — - e e T

- — e s ,,4::_:6.1 . -

O
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COORDINATED EFFORT FOR ’CAREER EDUCATION

6101 ‘HIGHWAY 691 @ DENISON, TEXAS 75020 @  TELEPHONE 214/786-9535

£

November,

7 =

One of fhe most important members of your family has recently
left the pubhc school program. Your help is solicited in trying to
improve the'chances for young adults in Grayson County to earn a
successful livelihood.

The Placement Office of Grayson Cpunty's Coordinated Effort
for Career Education is conducting a five year follow-up on former
students enrolled in the twelve high schools of Grayson County to
see what occupation they pursue. On October 11, 1974, a follow-up
questmnnalre was mailed to a member of your family and as to

thls dafe we ‘ha\!é not received a reply. /"

{

Your céapération in completing the enclosed postage paid form.
will enable us to (1) maintain an up-to-date job referral system,
(2) see if formeyr 'students are identifying \mth sau::d carcer g@ﬁls,
and (3) decide if revisions of school curriculum are needed.

Would you please take a few minutes of your time and fill out
the questionnaire and return it to us while it's in your hand? Neo
pastage is necéssary

Thank yt:su,!

%

Director of Placement
: - and Follow-up
- Coardinated Effort for
P Career Education

62 o !
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* EVALUATION R
© ", . COORDINATED-EFFORT FOR CAREER
Y uoaTion
GRAYSON COUNTY L {
3975-1976 |

=

_ e SN

. Grayson ?éunty
College

Sherman, Texas

EvaluaEiDnFBy:

Educational Evaluations and
Related Services

Dr. Earl McCallon

Denton, Texas

June, 1976

77
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Introduction

=

Project Management

Career Awareness .

Occupational Investigation

Occupational Exploration

Intensive‘Group ‘Guidance
. o
M

Placement and Follow-up

Conclusions and Recommendations
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™

18

38 -
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INTRODUCTION

-

2 §ﬁaff members of Grayson County College submitted a proposal for

a Coordinated Effort for Career Education in Januafyg'l§72; to the

Department of Dqﬁupaéi@nal Education and Technology, Texas Education’

“Agency. Since this beginning, the Coordinated Effort faf €afeetA

~ - Education operated. with six component projgcts'fu£déd by the
Départﬁént of Occupational Education aﬁd nghn@i@gyvuntil-Juné 3@;‘
1973. The six égép@néﬁts Wére; | '

;_ Planning and Implementation

. Occupational Awareness:

. Dccuéati@nal Investigation A ;}
iﬂtensiée Group Guidance

. Computerized Vocational éuidanze

. - Placement and Follow-up.

1 During the early spring of i973, the project staff and staff =

members of Graysanlﬁguﬁﬁy College submitted a proposal to the United
States Office of Edutation. The proposal was funded which fncluded:

' . Occupational Aﬁérenéss-which includes refacgéing of the )
Curriculum for ﬁevéioPing Awareness to ;hé world @frwark and
Occupational érien;aticn with one uﬁit.fundéd by the United
States Office of Education and five units funded by the
Texas Eduzétiaﬁ Ag&nc§

+ Occupational Lﬁ#éstigaﬁign with two umits funaed by.the Texas

-Education Agency

b =

ERIC

Aruitoxt provided by Eic:




four unics fundad by Unitad
one unic fundad by the United
two units fundad by Texas
i The six compon=nts, thosa fundad by Unicad Stacas

Occupaticonal Exploration 4
Intansive Croup Guidanca 3 =

)

ERIC

Aruitoxt provided by Eic:



. DézupaiianalAlﬂfastigaiiaﬁ o ’ .
.- Giiupéﬂiénal Eﬁpl@faﬁiaﬁ _ .
. Lntensive Grgu§ Guiiancé
:.f Placement and F@llaw;up-.
The project pfovidgd for 17 staff'membérs for the five campangﬁzé
which included the following:
. ;Projeét Dizeétat o 1
. . Occupational Awareness - 6
. Occupational Investigation "2
. G;cupaﬁiaﬁal Eéplaracién 4
. Intensive G%@up Guidance ' 3
. Placement and Fblléwﬁup 1.
During the 1975-1976 school ?earj the United Stazés-éfficé of
Edu:;ﬂiqn and the Department éf:@caﬁpatianal Educatiaﬁ and Technology,
‘Texas Eduzati@n Agency, Eundédrfive aémp@néﬁﬁs for the ég@rqinatégr‘ |
Effore for CéraerfEducéti@n_ The préjézt d%fé;i@f wag;réspaﬁsible for
placement and follow-up caépéﬁegz in:addizién ﬁ@ his administrative i
& : ' :
respensibilitiés. The componeats were:
- Occupational Awareness
chﬁpaﬁianal Investigation
Dgcupaticnél Exploration Lo :
-Inzansive-éfaup Guidance
?lacement and Follow-Up. -

. The project provided.for 12 professional staff members for the five
% :,S—a L o . 3

& !
components which ineluded the following:

. Project Director/Placement and Follow-up 1
. Occupational Awvareness’ 81 ,ﬁﬂ-z »
O
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; Occupational Investigation ’ 2

. Occupational Exploration .
A\ o
. Intensive Group/Guidange
| oL .
A th; -d party évaluatiéﬁ_ﬁas designed to
a management infafmaziéﬂ-systemgsﬁé evaluative AD

., system would provide information for management decisions based’of .
: : | .

I : , :

inﬁut from prajeégspefsoﬁnel;gngjeit_séh@@l pefSDﬁﬂél, and student oo

E

pa cipants. l{'fhe pfo;agt d%?éit@f was provided computer pflnt@uﬁs

during the pra}gét :Dncernln- Eaah z@mpcﬁent by SQhDDl dlstflﬁz
gcd. .

ser?eﬁg _This infprmafigﬁ, 35 ;KbasiS for overall evaluation, will, be

di ed by EQEPDHEEE.~‘

K

In aggﬁzliﬁ, Ehe evaluatars devél@péd %ﬁgtrumenza to be used by
s . T

[ \

project staff school admlnlszratars@ iéthEfS; caunE?lafs, aﬁdg-

concerning the projecti In addition, pre and p@sztésts were

administered to selected stiudents. An- avaluatlan Df &ach .component
. 7 . 7
was performed based on a continuous m@dal.whiah inéludes data from?

.. Marlagement jﬁf@rmation System ' .
. E;éi Pqézcésﬁg ' o ; .
. Ipﬁe:viéQS
. Instruments on program affeztiVéﬂegé by objectives: .. : -
An evgiuazion was performei with gréja;t director desigﬁated

- . l .

under project management for each component which includes the

fgilawiﬂg:

82
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" 7;j;Prég:am Introduction -« = .. - o IR

e ’Dbjectives and Aﬂalysis x o o ﬁ;_* : S ,555

rii'Canclusians and Re cammendatiaus.

Each abjggtive was evaluatad based On all availablé data listéﬁ

: abave._ Based on the infat@atian,'aach QEJEEZiVE was rated as follows: .. - .. . .

. obieativa was attained beyand Expectatian

ow

- . ébjecﬁive wasg fully attained
. objgctifé was ééaquately mgt | o - o N ' -

T abjectgg'was partially met = . 7 .

.Jb‘ObjéEtlve not met,
" v
e ¢ .
.o . - - ¢
s %

. 3 »
' - f
. - i®
‘& F3 = & = =
. - i
4. :
( ¢ i
B ) .
F ;-
;o - a
. ,f
=
. .. ,
= B
Q. i
. 1 =
- £ = N =
\ .
. B
=l )
F ; : s *
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" PROJECT MANAGEMENT
e ' S / o e o
T1. Pfogram Intraduction. Dr. Sidney K. Peveto provided capable .

1i§“‘ l§§dership dufiﬂg the ‘second and third year af fedefal funding. Dr.

it

_Peveto 1is tasbe znmmended fo bringiﬁg together both federal and;state’
IR - : :

- funded components into a coordinated.effort for career education which e e

| pravideé services to 33 s;hoaledistfigts,aﬁj St;!ﬁéfy'é:GéthﬁliéVSEﬁéﬂi
:alang wiﬁh Gra?éém County College. Dr. Peveté alse used the pfevioﬁs
.yéar‘sxévaluaﬁiéﬁ Ea{étréng;hén the Ef@jéét.

-t Du i ng the year the project accampl;shéd

. iﬁsérv1ga Eraiﬁlng for PEDJEEE staff and school persannel in

' a_subject relating effort with career education’ in QDDpératlén '
. with Regi@n 10, Education Service Center -

. provided career eduscation f@r;all st gdents of the caugty,v:

~kinder gagtén_ﬁhréugh junior co ollege

. employed and trained %}w staff mé@bgrs

ot =ée%elapea and ﬁaintaihed high level of staff involvement x

¥ . through weekly staff me&ting;(aﬂﬁ staff inservice. ; "Q?_?,--
z’--objégﬁiéa-and Anél?sisi( Theimaiér;abjecﬁive-of the project

management'was the dlrgzﬁla@ awﬁiﬁg’ and cqntinued iﬂplemén?aticniﬁfz

Graysan County's Goordinated Effort for Career ,d cation, This objective
.. was fully attaiﬂéd,by the project éiregtcf.a%d the project staff.

Dacumentatian)forVmeeting this cbjectiva“is‘based'ﬂnz

. School Site Survey Qﬁastiénﬁa;fé answered by 12 af‘ﬁ%e area

V. superintendents participating in the project i?
: - [ 2 PTojec 5
. - ’ & 5 : . g
.. interviews-'of two superintendents - - L :
: S @ - -
E = - & R . B . - . . : R
. - 6 . : -




. ﬁanageméﬁt information data on proj i actor's activities

. tnterview with project s'a,f embers.
Table 1, Ratings'af Supe:inten&ents cn.Schoal Sité Survey Ccneerniﬁg

Effezcivenéss @f Caardinated Effgrt faf Cafﬂgr Educatian, shcws the aver—.

all prgject ff ctiveness. The sup rintendents felt Yhat the prjEEE had

W
\
f
I
i
;
f
lE

E Tl e oa e s o Tl

pfovidad:
. fappréﬁziate components to their schoals,,éspeéi&lly'in'thei

§ -~ areas of Ochpaticnal Explaratian, DEEupEticnSl investigatlon,

! 'and inténsive group guidance v

2

. appfap:iate infarmatian prior to, during inscallatiOQ, and

during the apéfatianal yeaf

. suitable mat3tlals fcr pﬁﬂiect

E-

: 3
.. suitable materlals for adgptian of career education concepts

7 . 5 . ' ,
© by district S o I ‘ he

information to base decisions cancerniﬁg'cast of materials
. ﬁinfcrmagiOh Qancernlng aquipmgnt and - fazilitlés Eo implement
" . career Eduéaﬁlﬂn:CG;QEpE : _; e : éi
T : ;ﬁfgrmatiOﬁ é;nzerﬁing zypeé of staff traiﬂiﬁg!ﬁeeded to . :

1mplemént :aggapt af career educatlan
. support of lay citizen farrtheggaIEEf adgcaﬁicnéQDQEEPEg
Four superintendents gave a raﬁing éf thfee, Mﬁdefate Suécess,
.whila sik superintendents gave a fating of four Whi:h tanged between, .
Modérate Success and Highlnyuczessful ‘ Two smperinteﬁdents gave the

i' high rating of Eive,,Highly Successful to the Q?éfalfzsuﬂﬁéss of the

- project.

CE 7t

o o

ERIC

Aruitoxt provided by Eic:



TaBLe 1 T

. RATING OF SUPERINTENDENTS ON .
SCHGDL SITE SURVEY CONCERNING EFFECTIVENESS
OF "'COORDINATED EFFORT FOR CAREER EDUCATION
L . : L . Not * Moderately - Very 7
' .. STATEMENTS N " Suitable - . :Suitable Suitahle e
e A2 3. 4. B

CS R ) Ty =t

L
.

extent is/was the seleztgd
component of the project ; : - _
"suitable for your school? ° 0 1,.. 5 5 1

2. To what extent was .appro-
- priate information :
" concerning the proje ct .
made available to y .
school: : 0. 0.

o
L]
T

. : More Than
Littlé or Adequate - . Adequate
No Information , Information Inférmation

1 2 3 4 :

(%1

- (a) Prior to instale .
lation of the E :

7 project? . 0" 0 .5 -5, 2
& (b) During the o = ' : :
initial instal-

lation of the se——"7)¢ v

project? : 0 0 4 7 1
" (¢) Ongoing through- ' o

out the oPEEat% C o ‘ . )
of the g;@jaet* R 0. 0 _5 3 | < 4
 Little or : 7 _
No Materials - ‘ . More Than -
Provided A dequate Adequate.
1 2 -3 4 5

&

37 To what extent were
_ ' guitable materials - L . .
¢ provided by the ' : o
i project for) the
component gerv
your school?

. .}'1— o fl"- - - o
.kﬁ:; S -8 N :
© 86 . |




"Grayson County of benefit

fLE

 TABLE 1 (CONTINUED) - ,

RATING OF Sﬁ?ERiNTEHfoTS OoN

OF COORDINATED EFFORT FOR CAREER EDUGATIQH : .

. o © Of No _ vadequaté o Very
’ » Help .- Help " Helpful

To what extent were the

consultants from outside

to you? 1 2 3 T4 T2

Greatly 7 : _ Greatly
Decreases Insignificant Increases
_ .Chances for Factor onm Chances for
‘ , ‘ a Adoption  Adoption Adoption
‘:H.: o 1 2 3 C o4 5
To what extent do the
instructional and/or . C oL .
staff materials used in o ' :
the project affect the - ’ .o
potential for adoption '
ofy the Career Education
Concept by your district? 0. 0

'IS:what exteéent do the

" ‘types, amount,.and cost
* for instructional materials

affect the potential for =, -
adoption of the Career : -
Education Concept by

. your school district? '\ 1T o 5 5. 1

o Too Much : : o ;
’ © Spectal Some Special = No ‘Special
-~ Equipment =  Equipment . Egliipment

*  Needed . Needed ', ¥ Needed
' 1 2 .3 4 5 v

o

To what extent doeg- the
requirement for special N o B .

equipment affect the
potential for adoption of
the Career Education Concept ‘ ..
by your school distriét? - 0 1 5 6 - 0.

87 o
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11.

TABLE 1 (CONTINUED) L

. . RATING OF "SUPERINTENDENTS ON. .
SCHOOL SITE SURVEY CONCERNING EFFECTIVENESS

“cost and/or time for

High Cost
. , and/or JTime-
¢ T 1 2
‘i } S :
To what extent does the
Y
staff training affect the

" ‘potential for adoption of
the Career Education Concept? 0 0

LI

' Little or
L ) No Support
S 1 2

To what extent is the
support of lay citizens
of the community for

this project? 1° . 2

4
, /5 Little oz
/ . ' No Success

T A

To what extent do you

-view the dégfaa of

overall( sucCess of the

project? 0 0

[§]

Moderate Cost
and/or Time

!3

4
Moderate
Support

3
g

5
Moderate -
Success

3

4

DF CDGRDINATED EFFORT FQR CAREER EDUCATION _ . =
f ; " Too Many
- Unique - Some Unique ‘No Unique
i - Facilities . Facilities. . Facilities.-
Needed Needed Needed.
1 2 3 4 5
‘To what extent does the
‘need for unique facilities
affect the .potential for -
. adoption of the Career
Education Concept by your - . : ’ _ c
school district? 0 0 3 8 1 -

Cost and/or
- Time Not

Significant
4 5
7 1
Wide
Support
4 5
4 0

* Highly
Successful

\‘fli . 5
6 2



TWG superintendants were interviewad concerniné;the' ffec ivenassfi
of the cénrdinated‘éffcrt férlcafeer é&uga;iani! Tﬁe_twg supériﬁtEndeﬁcé
lndicatéd strong support f r- the project. ;The foliowing statements £
Qere made cgncéfning the pr jé | | | | ,

- :staﬁf liked the métériélsipfavidgd by Ehé‘?f&jéétl i

;7 tﬁsér&icé ﬁraiﬁing‘géuféé;off ,ed”béfﬁhé_pfaié;tbﬁas_béen 7 é

efféctive | ‘ | h
--studéntﬁs liked Eh!grc;up-eg idance éas'iﬁ;‘ls’ l ‘ ‘
. QQuﬂsEi@?g éppraciatédrthe édminis:fatian and iﬁtéi?retatian
Df-tgé GATB | |
. students liked the exploration activities
. local staff has justlbeguﬁ to accept the g:ojectzéﬁfiﬁg B
#ast yeaf of operation.
Some of the fec@mmendati@ns made by'the.supéﬁinﬁendéﬁts were!
;: more zLuStérs for exploratlgn :ith E%agriﬁtéQQEnEs wiliiﬁg
N

to suppart the units with local or state funds

. .continue the group guidance Ehé@ugh the county superintendent -

éffige.

Table 2, Grayson County Enrgllment by School District, provides the
L . &
and studeﬁts>by levels served during the

. %

number of school distficts

L

past year by the project.

Table §,>S¢h§§1 Districts and Pérsgggél Served Distri ﬁ'tiun Chart
for August, 1975, through May, i??ég giveé azgfaphic;pféséﬂtationi@f the
73%@15 served by the project. Thié data'§as generated byfﬁhe managEment”
information ;;stem. Iﬂséill the project staff’ prévided some type cfa-:

89
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‘Grayson. County = i 

Enrollment

by School Distric

" School Digéfigtv.

S & § Consolidated
Gunteﬁ

Ta? Baaﬁ
'Pét&SEQféf

ells

. .

Collinsville
LDénis@n

Howe

Sherman ' T
Van Alstyne
EWhitE$b§fD
Whitewright.

Tioga

" 13 22

‘,333_' 55 N7 64
196 430 39 3
1ﬁé'l-"25:-!!'30 "iAgi:

2,827 505 ‘508 453_

353 54 - 64" 358

39 42

Totals

St. Mary's Catholic - 115

G;aysénrﬁglléggaféfadgs 13~-14)

8,336 1,464 1,520 1,434

=

4,431

- ' Crand total - 20,949 )

90. .



e SCHGGL DTSTR:[CTSANDPERSDNNEL SERVED O e
. DSTRIBUTION e FDRAUGUST 1975 'I‘HRGUGHMAYV" [T T R
{tch Aidsg ;Adm! Eguppart | Vﬂl;/ | Stqd&nts B¢/ Bus/Ind. TEC/Chamber Othér_ N
o d . APersomel |Parents] © - f1ed :jgrL_nfersunnel | T R

o

Petson w7 s fm |0 | m ol |

[N U 5 ST YR ANTHN BIRN BT I IS

. fGunter RHSD - | 357 19 oo | m o] 3

B to B OSD wl o | 0 Lo} sefo]n
Colgrsuile | %2 8 N TR Cwe o 6 1 o
: PatESEara'RISD'?LQQl 2 1 6 | 0 313.;.- .6“ E‘a.D: : ‘: . gD;, %_ .'; ) | i%.-h'x.-;
[senss 18D r'lﬂj 1 kﬁ*iZ . :,;1l -. .0_i'. 773'; ;{2: "53‘;: 0 1 |

!."‘ll-lmfgISD, 49} ‘5.- 16 1571 0 | 34’1. 0 95 SR | 4 '

Van Alstyne 15D ) e (10 ] 1 SR VA A 1.6 1 . Q.: .  0

Wjteshoro 150 870 125 Lo {2 s {0 g 15
Wh1EEWright'[SD 83 -l % | ' i 0 e e 1 e .: wo

o feeprogect |31l [ | o0 | 106 | 13 s W




L I ¥ N - : B
= . _a-: )
= ' R )

Sy

T Q service thraugh the gggrdinated efforE fér ;aréer EducatiOE drappgd to.

lé 7545paftiﬂipaﬁts as caﬁpaﬁed with 21, 411 in 1973-1974 and 20,283 in

i@jé:t years.i Againg thé 1argast grcup served was the

. R
student graupi,

;Tabie 4, School Districts and AEELVltlES Dlstributian Chart fOF

£

ﬁhrﬂugh May, 1976 shéws the different aEEiViEiES per-.

A‘§ August ;
G fé:ﬁgdjﬁy project .staff members. ‘These contacts fell into the fallowing

- q!éaéégbriégfof;activitiés:

Aigéjif‘f? . 'Affaﬁging/Ccnducting ‘Field Trips ?
;?. Su @Slyi'g Teaching Aids
e Se;uring/Agsisting Résaufce Speakers
: . .YVTEEQth Canferéncéé About C/E |
» J édm;/Suppart Personnel Conferences About C/E - K
] ;- Arfanging/Cénducti&g AESémbly Efagramé'
. Visiting/Surveying éZSLness and Industry -
. Speaker: Public School E Toe :
!Spéakarz Eusiness/?afant or Community Group |
. . Demo ,ti)ﬁ/Unlt 'I'aac:h, ng s

Administering/Interpreting Tests

N T . Eféup Guidance Sessions . K\%E\; -

. Regional/State Conferences. -

The project staff made 2,31% contacts providing activities to the
schools participaziﬁg!im the project as compared with 1,866 contacts in

1974-~1975 project year. - The greatest activity wésiEanféreﬁces'with

. ° i . .
teachers concerning career education and the project{ This was an

improvement over the previous year, 1974-1975, and a vast improvement

- &

14 !

%3 . " -{;g% | | 93 :



TAELE § *“”‘j |

rrrrr

( DISTRIBUTION CHART R
. MUGIST, 1975 THROGGH MAY, 1975

Dewo/ | Adn/ G%éup\ Reg/. | i
Unit . | Interp|Gutd- fot, .| =
Teaching | Tests Jance |Conf, | Other}.

Fleld [Teach- saufcez*céﬁf. Sup;, Cond.. ;Euég‘f;;*;
Trips Jer | Speak- |About| Pers. | Assembly | & | Bub;-
Aids et |C/E | Conf. | Progran fInd, [ Sch.

Senn |7 || s ) e R 4 3 oo | o‘o

Sesue . fu oo s s e o | 4 |5 ‘Ol-if‘ ﬂ y
| 'c_{mtér wo 9| 1 N T o 2 o U 20 o 1y
- Tgm.Baan_RHSD’: i 1§ 5l _'ﬁl‘ 16:. ;;'0 ol o] o | | 0 57 % | | Dvl
Tioga RISD f 5 11 | 0 B.F | 3 ‘. ! 0 ].0 | 0 0 | 0, | 0 0 | 6 ] %
fCDllinsville N ;- 10 0 iéi 9 | -1 11101601 o N .‘3
poresoro misn | 5 | 13| vl s ofolofo ] [ ]e y ?
SERCINN NS I AT N AN AR N RO A wo|s | fu |
e |5 | w2 fu] 0 3 o {1 ] N T R R B

Van Alstyne 10| 1} 15 | 2 Teotul o »i R o Lo |0l N
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R TABLEA(G’DNTINUED) S
A A SJ:HQOL DISTRICTS AND AcTLviTIEs |
DISTRIBUTION (KT ROR l Oy
AUGUST 1975 THROUGH HAYy 1976 B

,v.;_-',q..-,;_w;:,,:::_.-.;,L: TR PRATEREREN STILIDE S DSOS pREr e

o | |Tesch- |source Can _ Sup Ccmd 'Eixsf; ‘ing' .- g Dema/ Mo/ |oroup|Reg/ |. |
o [Meld fer - Speak- | About | ers, -,Assembly--_,(&f”_ Pub, Hom; - uid=fst, | |
Trips {Alds Jer.'- |C/E |Conf, | Progran -_Ind; Seh, Gmup Teaching Tests. | ancé | ot Other |

Whités‘ba’ra:ISD\ 18 KX IS ERL ST AR gl R RN 0, 30

| IR R I S ) KR RN O U I S O R

o IR B S R IE R ETN N O R BN I NN P

S e
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o

c:ver t;‘h'l' 1973=1974 ,p:ajéét‘,?eéfi . One of thé‘imajt;f,‘;, )

i = e gE L

persons. _ir;teﬁ%iéﬁedﬁas the feeling of. acceptance cf--;thé_pfajéfrzfﬁr;'étafff - Lo

s e - - - = , s
es of -the participating 'schools. :

T

ERIC

Aruitoxt provided by Eic:



‘in 19% -1975 but "

RN

méntéé'néed.t@ cantiﬁuej:he:gémponen;}f‘_lﬁgftuc ;
The majéf’eméhasisJ%és;éﬁ“tﬁe éiéméﬁtaryrteééhérs as a zhangeiir v S
agent ED refocus the élémenzary curri:ulum tag;nclude caréer Educatian‘ ;l
QGﬁQEpES.: The ma;ar Ehrusts of the career ééa;énésg_peféannel wé; - .
) - demﬁnstratg to ;lemegtafy taa%hets haw to iﬂEeg:ate cargar . . ;f
’reducaélén cancapt “into éhg.teé 1ar‘;lementafy Qurriculumr ;.j ?';g
: ! o pfﬁ%ida'igsttgctianal @afériaib*EalteaGhEE'Wadiﬁiédf ) Z :x
- _ _ QammEf:ial can:érnl'g eer edgcétion : o - R E P
& < e = ; e R : v
L o »égveloﬁgbullEtiﬁ béardé about careegy education in;local N
'szha@}; ' o :1 ~7,! ' ) ’hrlﬁg» - LF
’ gw_aésisz in—davalaplng fleld Er;ps, ' ' ; . 7
2, @bjéét;ve, and’ Analygis! Tha a@grall Effoft was to pfavlde
ﬁ reséur&és td assist iacal ;eachers to 1ntarwaéve awareness to warld
L y of -wotrk" into Ehé existiﬂg'inéﬁguctianal pfqgram in'éraﬂés Kifii Each . b
\ .\Df the speclflz career awareness: cnﬁpgnant ijectives is stated with a;
L = ¥
analysis of g ab;actlvgs_ _ B .  _
ﬁ Dbjegtivé 1. o :*J : g T
.- ",> ‘o’ ass;st An analyzimg the present instructional program. -
v L ) ‘ ‘
Q

ERIC

Aruitoxt provided by Eic:




}
arenéss Q%D Warld

S t:re abov'e four Df fufly attainédu laval.r ThE PFD]ECt improved Slightl ' i ,
; ﬁ a to’ analﬁzze ‘the ;:e-:{tbogk ‘ o - k
L JA;.'i‘uiia:é uséé. ‘ e . _ T : -
é L?'Ehe peapla‘pattiﬁipa;ing,in,Ehe pfajEC;°prThe @vérall zétlng by parti , ’
: clpaﬁts 'was sl;ghtlyéb;:;; thei thre lé;él;,i a'dequataly ‘met. ) T’he i L
) ‘i . rating on thls Gb_je tive droppév:; in a‘ ,aiﬁﬁenzt tﬁfE: Eh F,vifm.} yg'a;;r"!._;
. .~ DbJEEti\tE 3 e E E . s L‘ J .
- to develap teach ing métérials haE will introduce the.iq + - T
: : ap’téprléze concepts without adding to af t;aléing away. - :i_{v ’ . !-"'ﬁr
- frﬂm the prasent instfuctiﬁnal pr@gram k8 '_q’g . - - - e
?Tﬁis :bja:ﬁive;wa;:fully attainéd By=the prajéét:staff?;; shdwa in ;i, . v
Tables Z 6,-and 7, rat 1%13 ij“ re ps parti:ipating iﬁ the :arhéer ;awafei ' ! -
»ness cémpcjhentii The Qverall‘rating ‘'was above the faur or ll t alned :
level.* The pijEEt contiﬂued ‘their Excellent Jl‘;‘lb in meeti‘g ;\f_hl thjee;‘iVE ', -»
as éamcnstrated by ratlng cf .é;rér jfauf f'th all thréa yeafs Df eperation.
. . 19;'_ .- :; ‘ ,"-
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,

assist chal ‘teachers to -
o S igterwaave 'awareness, to
oot o % v the world bof work' into
o E 5f the existing instfu:ti@nal

ycur school.. S -

BT nT Résagrzeé have been
' : pfavided to: '

1N as i t in analyzing the
re nt 1nstrucﬁ1anaLy

se
rogra W_ 0

'Uﬂ"'ﬂ

aﬂalyza the Eextbcaks and*
other lns;rgctianal aldsr
_ that are used"

’ N o 3. deveicp teaﬂhigg matezials
E "; . ..that will introduce the.
SE s apprapriata concepts

s .. without adding to or taking
i R away from the present -
Dy e -ipstructional. program

Ai;'provida inservice training-
 to, elementary teachers who
'will be using the mater ials

5. 4;velcp prétesfs and post-
- tests for administration to
students to determine the
. . _extent to which the objectives
T " . of this campagentrcf the !
-x\ ; o praject have been accampllshed

- ] L
- i . ! r

£

"

L]

'Y}

w
c
mw‘
'J
-

o L

101

<o C*%\

., . X a

Pra%idiﬁg‘:&gggﬁces to: -

pr@gram in grades Rr? af 5=_ W

s

15

© a3
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R P T T E S CDN'I.‘ ED o ? '
LT e N TABLE 5 (C 1NU Y

o RATING BY TEACHERS OF EFFECTIVENESS ¢ . '
L ' OF REFOCUSING OF CURRICULUM FOR DEVELOPING '/ s i .,

S i .. -AWARENESS TO THE WORLD OF WORK. . . .i'o . . i 4 .i.ie

R

1. have ‘de‘vaqujed wpfthwhiié o o, ¢
.- attitudes toward work .20 20 - 8 1 0

2.  have an ‘ﬁ:idarétandi ng of . C , o e B _ ' - SRS
- the values of work ) 15 . 19 .13 . 2 0 R

" 3. have an understanding of nio _
the dignity of work. X8 20 /10 L. 0°

= i . . ) . = ' . A
. ” . - -

i
t e v -
<1 i H
5 o = -
= - =
23 &




QF REFDGUSING OF GURRIcuiUM FGR

" 'interweave

" AMARENESS' TQ‘WDRLD OF WDf':T”

Staff A;ﬁiéveméﬂtg

Providing resources to:
asgist locdal teachers te

"awareness to

the world,of work" into
. the existing instructional

-program in grades K-7 of

. ycur school ~

_ from the pre

Student

i

provided

Resourges have heen

to: e

assist in analyzing the
present instructidnal

program

analyze tha Eex;bcaks~snd

-

other instructional .aids

that are

used .

e’

develop téa;hiﬁggmatéfials
that will introduce the

appropriate concepts with*;
out adding to or taking away
ht instructional

program

provide inservice training

&

tQ elementary teachers,_who

Wlll be using the materials_

’ develap pfétests and post-
'EESEE for ddministration to

students to determine the

extent to which,the objectives -

of this :agpangnt have been
a:ccmpllshed.

Achievement

As a result of educational

experiences made possible by the'

project,
students:

the majarity of

EY

High

Rating
z! ::v ) 3 -
19 6-
17 .10
15 6 "V,
o7 a2,
0 11 .

[

- o



‘have an undarstaﬂding of the R

IABLE 6 CCQNTLNUED) R SRR

RATING BY SCHOOL ADHINISIRATDRS OF EFFECTIVEEESS
DF REFOCUSING OF CI , 3
' AWAREHESS TD WDRLD DF WORK'f'”

hava-develapéd'ﬁqftﬁwﬁile_ :
a%titgdes'taward_wgrk e 10 16 | 4,
héve‘aﬁ*uﬁdarétanding af‘thé - tﬁ“ L ;

values of work - A .8, 16 -6

dignity of work.

= =
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RATING BY PROJECT STA:EFG? EFFECTIVENESS
© 0. ‘..l OF REFOCUSING OF CURRICULUM FOR DEVELOPING
L - ~ AWARENESS TO 'J;H_E WQRLD DF WORK,

. Staff Achievement N

Providing resources to: o
assist local teachers tp .
interweave '"awareness
: the world of work" A3
. : the- existing instrdctional o T
R - program in grades K-7 of . High _

K your school ' 75 4 3

- Resources have been
-provided to:
. . . f‘\
R 1. assist in analyzing the
' present instructional . .
program . 3 ) r -0 3 2

2. analyze the textbooks and

' other instructional aids o .
that ara}used s : * w0 1 &

3. davelgp teaching -materials _ ° ; -
that will introducé the g 5 )
- appropriate concepts cos
v without adding¥to or taking -
- dway from the present
instructional program.

ww’
o T ’
lo]

4, ' provide inservice training to
elementary teachers who will -~ -
be using the materials 1

“»y 5. develop pretests and posttests )

. for administration to students - . - ., .
v o to.determine’ thé extent to which I
i thg EbjEEEIVES Gf this EDmpanEﬁt : Tl

\ W ac(:@mplishad. _ S 5 0o Q
' SEngﬂE;AEﬁ;E ménfk S 3‘ - i '

=

iAsaa;resultJ%f educatiional
experiences made possible by
the project, the majority of

- students: 2

105

7, “ 24

- _‘?l\
[

"

-
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- the dignity of work. ' ° R 3 - 2 0

RTINS 7/

. TABLE 7'(CDNTINUED3

=~ RATING' BY PROJECT' STAFF OF EFEEETIVENESS

have develgped warthwﬁile

‘ attitudés toward wark . 3? 2 ' g{

havé an undérstanding of

- the values of work 3 2 0

. . - =2
have an understanding of
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. ; Dﬁjzéctiﬁé 4. . L I ) S * * ?
f - .W;M;EQQPEQQidEWinsgrfiﬁg;tréiging,tof;ig@entar;i;eééhé;shﬁhgi,f; |
will be using theamatéfials;: B ) _;" x X
) * This objective was adequataly‘ﬁ by the project staff as indicgtéd
by Tables 5, 6, and 7 ratlﬂgs of groups participating in the carger :;;
\i ) éwéreﬁess cémpanﬁti Thg Dféfall tating w§s slightly ggrg than thrée,
or the adequately met 1Evel A glight 'iﬁpravemént over the 1974-1975 é
‘project year was récorded for this objE-hiv\E, --
- ijEEEiVE 5. 7' . : ; ) ‘ no
.‘ 'to deval@p pretests and Posttesits for administratiﬁznxéé E li
- B students to determirie the extent to which: the EbJEEEivEs '_‘ s
) : of the career awafénéss_:nmpcnent of the project have bee£\ ’ o
.aééﬂmpiiShéd. . * ;
- This-ébjective was adequately mét-as evidgnced-bi Tables 5, 6, ’
and 7,;fatings_af gféupé participating inithé career awéreness component.
The overall rating éééiavef'ﬁhrae or the adequ Eely met level. Again;
'sﬁhis wasian{impravEAEﬁE éy,thé project staff over the pfeviaus féar's
operation. f ‘ h ' o ‘
Int EIViEWS%WIth personmel :mvgl’ ed with the career; awaréness '
campanént sup;arted ‘the ratiﬁgs given by the different graups. Saﬁé of
‘Qﬁ the Ccmmen:s or requests made were: ‘ ‘4
. gom@uni&atien_muéh improved over previous yesf ;
. matérials'supplig& by_cénsultanﬁs&weresﬁaégﬁhélpfﬁl to
teachers - . ;* o ‘fg ’
‘ . assistance of consultants iﬂidevéléﬁiﬂg fiaid tripg was _ _
- | | S LI 3
Quistanding 107 | Lo . '
. o - f
N ) 06 N ) ) . N
. ‘ i} ] | a o
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S ; Dbjécti?§~4gx ) y I iﬁ' ‘r_ﬁ oo
f - .W;M;EQQPEQQidEWinsgrfiﬁg;tréiging,tof;ig@entar;i;eééhé;shﬁhgi,f;
will be using the.materials.~ - . _;' o )
) This objective was adequataly‘ﬁ by the project staff as indicgtéd
By Tablés 5, 6, and 7 ratlﬂgs of groups participating in the carger :;;
\i ) awareness cgmpanﬁti Thg Dféfall tatiﬂg w§s slightly ggrg than thrée,
or the adequately met 1Evel A glight 'iﬁpravemént over the 1974-1975 é
‘project year was récorded for this objE-hiv\E,
- ijEEEiVE 5. 7' o ! ; ) ‘ no
.‘ 'to deval@p pretests and Posttesits for administratiﬁznxéé C
o B studen§$=to dgﬁérmiﬁg the extent to which the @?;ectivesi '_‘ B
) : of the career awafénéss_:nmpdﬁent of the prajé;t'haveibéeék ’ o
.aééﬂmpiiShéd. N . ;
- This-ébjective was adequately mét-as evidgnced-bi Tables 5, 6, i
and 7,;fatings_af gféupé participating inithé career awéreness component.
The overall rating éééiavef'ﬁhrae or the adequ Eely met level. Again;
'sﬁhis wasian{impravEAEﬁE éy,thé project staff over the pfeviaus féar's
operation. f ' h ' o ‘
Int EIViEWS%WIth personmel :mvgl’ ed with the career; awaréness '
campanént sup;arted ‘the ratiﬁgs given by the different graups. Saﬁé of
‘QE the Ccmmen:s or requests made were: ‘ $d
. gom@uni&atien_muéh improved over previous yesf ;
. matérials'supplig& by_cénsultanﬁs&weresﬁaégﬁhélpfﬁl to
teachers - . ;* o ‘fg ’
‘ . assistance of consultants iﬂidevéléﬁiﬂg fiaid tripg was _ _
- , o . : . N 1 'Q;‘ A
Quistanding 107 | co . '
. o - i
N ) 06 N ) ) . N
- \ i} ] | a o
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. pre- and posttest were excellent.

: . . . B < "', . N ..
Further documentation-of the activities of the career awarenessz - A

Eémgaﬂent-is_found £§ Table 8, Number of Times Targéﬁéd Activity was
Parfgrmed in Dcéupatiagél Aw;;engs%. This tablg éhéws the major aétiviti&s
ng%hé éwgfenass consultants %ére in the areas of consuiiiﬁé with teachers
andfsuppiyiﬁg'ﬁaachiﬁg_éiaéifgishlé 9,fCohéﬁitiﬁg%A;Eiviéiés‘féf“Qccuﬁ'

- &

pational Awateness'(Péreéntgéé)Cém?afisghé},'Aggﬁssl-1974 through May, 1975,
. e . &

o ) ,"’ ’ - N s . .i ) ‘ j = = 2 3 1 y =
Thé consultants spent 46 percent of their time working with teachers while

- 42 percent of their time was devoted to deveédoping and supplying teaching

aids. This activity was one of ‘the stronger activities of the career. ' .,
awareness component. L s R o T -
as the student achieve-

1

Angther important element of the objective j

mént eggected from the activities of rhe projeck staff. . The student
, , : . : N

.  have developed worthwhile attitudes toward work

¥ i : :
- have an understanding of the values of work

’%ghhave%%n uniderstanding of the dignity éf_work.' e
R ; . - - ,
, 6, and 7 show that the different groups rated that the

 Tables 5

‘rgveals the percéntage 'of time the consultants devoted to these activities.

O

ERIC

Aruitoxt provided by Eic:

three expected student outcomes were fully attained by the project which
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; Q\ ﬂ : TABLE 8 -

QUMBER OF TIMES TARGETED ACTIVITY WAS® PERFORMED ’
© IN DCCUPAIIDNAL AWARENESS

7 ‘ . TARGETED ACTIVITIES fgtal

. - 2. : ;

' : Ly —
Arrang;ng/(:x:mdut:ting Field Trips o 36
Su pplyi ng Iaac:h;ng Alds | 710
‘Seigfing/A331%§lﬂg Resource Sgeakefé  % 19
Tea r Gonf reﬁces about C/E 775
Adm/Suppért Personnel Canerenzas ab@uﬁ C/E 105 !
Arranging/@éndu;tiﬁg Assambly Programs = 13
Visit Vg/Sur\!E}-" ing Business am;; Industry 4
Speaker: _\-]P’Liblié Sc‘hgcl 5 o
Speaker: Eusiﬁess/fafégt or Community Group 0 :
Demanst:raticxn/fjnit Teaching - : 1 *‘
.Admlnlstering/Interpreﬁlng Tests . " , C l3;
Group Gu/dan«:e SéSSiGﬂS %;E . 0 -
Regional/State Genferences. , _ . 1 ?
Other S ( ; 8
R R v T - i -

: 109
A



o * CONSULTING ACTIVITIES FOR OCCUPATIONAL AWARENESS -

- "\PERCEN’_I‘ |

(PERCENTACE COMPARTSONS) e

W
i
-

1 EL [

»
-~

1
“a

Arr/Cond. *Supp.  Sec/Asst.’ Tch. Conf.  Adn./Support U ApefCond, | Visiting/
feld Trips Tch.Alds' Resource about T/E- Pers, Conference  Assembly Prog, “Surveflng ¢
S Speakers - Yoo oo s, and Tnd,

less than 2 percent - . | T R

. LA | ;

' : [ : . ] ETRN : :

; % i g . . 1

. : . ® .,- ] , Ca ) . :

. ' ;o . s P b v : 4

! s ¥ ® . [ e, ik
o :
: 4 N § . .
i




o ) ~ TABLE ¢ (CONTINUED) , ;
e COSULTING ACTIVITINS FOR OCCORATIONAL, AVARENESS o
N 0 (mometopwisl) S
mROGH WL, L9760

PERCENT o AUGUST, 1975 |

L

e

' - 36 ) .: !- [ ' fl:‘ '

N U

= "y * : . F' 3 L ' “.. i
;*‘ﬂ : SR t . S * JEEE

Spedding:  Speaking: ' Demo/nit  Adn./Tnter.  Growp Culd. Reg.fState - Other -

N (AK Pub, Sch. Comm, Crowp . Teaching Tests “Sesslon - Conf. v,

_ | o | “
Kless than 7 percent - o o : 17
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Eha:éffg't in the_,a

' Flrst Gra&@ (N=79)

and posttest (April, l§75)vbasisi A sample of 79 first gfadé students

sarvad in the two

and 94 third grade students was drawn from studer nts

grades. Table 40 presents the results of the analygés performed on’

It can be rated Eh;E‘VEfy significant progress (pi <.001)

. ' o F
was achieved by bcth %zaups, further\attesting to the ffact1ﬁeness of

effo; t i wareness aqmponent s R :{ ‘,3iE’ ey
s T et R = e e e T .
TABLE 10 o, T / e

— POSTTEST Mabfﬁs ‘STANDARD DEVIATIONS AND t—»VALUES
STUDENTS IN' THE AWARENESS PROGRAM AS MEASURED
BY THE CABEER EDUCATIDN INVENTDRY

\m‘

“5 11 . 001

Titird Grdde <N=94)g 3.33  22.6

~9.91

o ' ‘Pretest _ Posttest . _ ., R R
Group " Mean s.D. Mean- 5.D. ‘£ € _X P ‘

13;5 831 21.9- 3.28 -9.88 t/ml b

- 2
awareness st<§ents iﬁ the Career Educatian Test fof'llS sixth gfade

students. It can be noted that the students demonstfated s;gnlflcant

progress (p. §,05} between pretest and posttasi administrations. Thds

further documents that the student outcomes were fully attained by the

1Y
£
project. . ) . . ) .
7 . J_,ﬂi’ﬂ; { LI ’
- by

. TA\ﬁLE 11- )
T F

STAND DEVIATE?NS AND t-VALUES FOR AWARENESS
(GRAD 6) QB‘THE CgREER EDUCATION TESI, (N-118)

.
— — ] : i1
—— e — g =

‘;;7' L N, Mean ifSEandérdiﬁéviéﬁianrf'7m [ e —

Pretest @* 74,34 48 0.05

84,58 5.33

-2.58

3L 414 .

il



y Further ev1denee eupportlne the meetlpg ef the ObJEQth& by Ehe-

o =

i

AJAgéhec, 1975 through Heyi'1976, ehewe thespereentegee of

< & s N %
T BN I : . s
1 .
- &

- o= , served from Teble 12 whieh indieeEee

=

ﬁrejeet eeeff is ‘revealed in Teble 12,
proj ;

Personnel Served by Deeupetlonel Awefe

Pereenﬁel Sérved bZ'Dceupe

Awareness During. Ehe Project Year by Position:

the 1erg§$t groupe eegyed by the C

eeneultent was Slaehere whleh fepreeent 78 peteent ef all. greupe

A N\E L e . v ,
F ente repree%nted *the’ ﬁext leﬁgeet ?ﬁeup w1th lD pefeenﬁ.e_Theietherd
. gfeupe were very m;ner when!eompered With teeehers_endiSEudeeﬁe;x |
i; : ; Tebie 14, E?ejeee Aeeivizy MeeaHeu;_iﬁel§eit fengeeupetieee;éi'
\}e Awetenese (Pereentege Compar eene){rAuéSEEj 1975 threugh Hey,
' shows the pefeentfef man hours for eoneulteeﬁsg Iheiéereentege efrﬁiqe,
) ;Spent wast - | "52 | | - |
g Ceneéiting; 55 pefeene“
) . .j! . Pr paratlen and Fellow—up, 32 percent
. lTrevel,_lS-pefeenti '
3. éegeleeiene_eﬁd&ﬁeegmeepieeigge. The career ewereneee component
’ ) was §ue,,eefu1 w1th tee feliew;ng séfaﬂgthSa
'}; demoneeeesed continued improvement over previcdus year of
operation with Dnly two CDnsultanEE J J
¥ef e . de, eloping and eupylying teeehing materials to the pereieieetiﬁé
’ ! _eeheole and teachers -
! . préviding resources both human end,meteriel‘gef 7Eeupetienel
7 iefiEntetieﬁ |
N ﬁdeveleplngm;eete;t and poetteee whleh were uee& with edequete
a eueeeee -
o4
.
ei - IR - 115

ERIC

Aruitoxt provided by Eic:
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vy . égRSQNNEL_SERVEE BY OCCUPATIONAL AWARENESS =~ . ~ <
oL _DURING THE PROJECT YEAR BY POSITLON '
. & - 5 ’ = =3 DN : . - : - 5
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" . Students’

“ %

ESC/TEA . & -

coorY Lo
L Business/Industry Personnel ! .
. ¥ . ) ] - ' . . 5
. TEC/Chamber vf Commerce o

.Other . . : o ) >
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« - ~TABLE 13

. (PERCENTAGE COMPARISONS) ° <
- AUGUST, 1975 THROUGH MAY, 1976

iiEﬁSDNHEL SERVED BY OCCUPATIONAL AWARENESS

o ke

| Teachers Aides . Adm./ . Cartified  Volui¥pers/
’ : ., Central Office . Support Parents
- PEfS;ﬁnel\ -

- *Less than 2 percert-.
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B ——
. » -
- : . #
. ;
‘

. - | TABLE 13 (CDNTINUED)

, : (PERCENTAGE CDMPARISDNS)
o ‘ﬂ) AUGUST, 1975 THROUGH MAY, 1976

i . oes : : -
| e )
PERCENT , o _
. o B LY
96" .

125 ) . e
A 85_ i!z~€ %* %
4 _ : __ N S s

&, : Industry P of Comm. Pers.

e

Students  "ESC/TEA Bﬁsiness/~§i " TEC/Cham.
a

1) .*Less than 2 percent
. , ®
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TABLE 14

PROJECT ACTIVITY MAN-HOUR;ANALYSTS...
FOR OCCUPATIONAL AWARENESS® ™~ ©. .

“ (PERCENTAGE COMPARISONSY ‘4 o
AUGUST, 1975 THROUGH MAY, '197

y e

N 3

HixTravElf~ - _-Prep.

Consulting
Follow-up :

e




X "
.o N ]
. gémefa;img support of bu;}aing administrators for the
coor di ated effort for career education -
& . T ' S &
- s T : . . ' '
. outsﬁandlng gains made by students as demonstrated by .

® _ . v : , -
pre-~ and posttests. o ' ' : :

The major weakness of the occupational zwareness compoenent was the

L

intensive career awafEﬂess program is to be installed. The number of

. . }
ratio of consultants to teachezs and schools is stil]l unrealistic if an

consultants was re educed Eram the previous year. The evaluation shows
L
that st dents in investigatiord do better if they have gone threugh

awareness. ‘ 2 ; -

Recommendations fer the career awareness Qampénent‘includéz

. consultant for each school district involved in the. praject

. commitment of administrators before the consultant becomes
\ e
invelved in the project : : _ e

. consultant to be a part of the échocl fa ulty s0 that a feellng
of belcnging can be generated fo other Eaculty members and

z@ﬁsultaﬁt_

Overall, the career awareness gémponEﬁE shows continued improvement’ )
from its beginn;ng as a state project during 1972-1973 and its three
years of operation during- federal and state funding. Some of the major
- . N . " g‘ . .
points of emphases include: ) ’
. numbers of people served .
B . - materials utilized for career education
i . ‘students who have developed an awareness of career education,
R - N ) = : _ dj,i’lﬂ . i
AR EAY ~ = - .
h i
. ' : =
_ 37
O ’ )
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OCCUPATIONAL INVESTIGATION
. -

Ocdupational orientation or irvesti-

gation was the primary objective for the coordinated effort for career

- . B

education in the eighth grade. The investigation by students was
based on the career awafeness;develaped*in the K-7 c@mpénéﬂt.i The
inv est gazlan also served as a bri idge to the ETPlOfatlDﬁ ccmpgnant in

tha nlnth grade and the preparatlan fo emplayment in the 10- 12

1 : - I
. ' ) i . . . : i
: gra d,si_ - O " o L - ST
- . .7:! S . * + B : i ;. £ E_% .'. : .
The inve SE igation component provided for staff and resources to
provide ElaSSEGGm instfucticn far"studeﬂts with an mrientaﬁi@n to the

total field of careers. Instru uctional opporturiities were prgvided =

Ats -
3

for students through: -
i)' i L study of éc@upatiggs by'gareer*fieldsgﬁby job eclusters, and

by.job families. - o _

. gelf%a?ptaiséllﬁé ttie student to detérmine interest
_ . educational ndicccuﬁatianal planning. '

2. j Crlves and Analysls. The major effort fa: Dccupaticﬂai

investigation component was to provide staff and other:resources to-

-

provide classroom instfgztiaﬁ-fgf the purpose .of providing students

‘ with an foentaﬁisn to the total field of careers. The Dbjeétives
=, Fs = : : * ,—‘ ‘: .
 for. the occupational investigation component with an analyéis of how

g

well each:@bjégiive was met by the project baséd on data from rating

\ instruments, student tests, interviews, and management information
system are as follows: .

S

121
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1

Program Introduction

Nervpational orcentatrion ar investi-

gation was the primary object.ve for the chgSinated

education in the @ ;AL::$ «de. 7The 1in

based on the carze: awareness developec iu the K-..

1,300 1

effort for career

2l was

. »2nent. The

investigation also served as a bridge tg the exploration Eomponent in

the

ulall,

TR ado

Lt

tl

[ ¢

ol

cwyp 1o ment

1

the 10 12



5"

binv&ézigation companént. The overall rsting was slightly more than

four, or fully attainéd 'whish was the Same rating‘glu i during the
: ¥
previaus year. e . - .

Dbjéctive 3.-

. to provide éducacional‘and occupational planr ié

This objective wé% fully attained by the prajegt +«:icaff as
shown iﬁ;Tablgsvlﬁg-ls, and 17, ratings ‘by the differenc'gréﬁgs

. 7 - T ’ . * . ,,,k‘
participating in the occupational investigation component. The®

R Ty

 Dbjec£ive:l P ’

. to study Qgcupations by career fields, by j@b clustersi'and:

" by _jab families., ’

This abje;tivé was fully attainﬁd by th p jéﬂt Etaff ‘ag”
evidéncéd by Iabla 15 Rating by COUﬁSElOf; of Effezti ezess of" ?
Qccupatign;lrInv%stiggti@n, Table 16,2Rating by ‘School Adm;ngstratcrs;'

;of Effécﬁivenéss gflﬁécupationél Igvéstigaﬁia;;vand Table 17;¥Rating
by Eroject Staff of Effectiveness of Occupational Investigaﬁiaﬁ. The
~overall fatiné on tbisiphjEEﬁivg by the.different groups involved in
gccﬁpaiiénél invéstigéﬁian_exéaéded §é£;!9r fuil§ aﬁtaiuéd*levél.
This wasfﬁhg=§éﬁé.§éﬁ;ﬁéjgivgn during "the pze#iogs grqjec;ﬁze;fl
nge tive 2. s ) ' o g |
. to ovide. 5elf—appfaisal through useﬂof interest invent oriés,
ptltude tests, cHeck lists of ,nd idual achievemantg, Bﬂd??;
r;fa,ec; lists of likes and dislikes. \. SRS

This objea%iye was fully attained as. dacumen ed by Iab}es 15, 16,

and 17, ratings by the d;fferén; groups involved in the égeupational




TABLE 15 B o

* ‘ RATING BI COUNSELORS OF

EFFECTIVENESS DF DCEUPATIDHAL INVESTIGATIDNSE

Staff Achievemeat

-The project has provided:

staffs and other resources_

to provide classroom -

instruction for the purpese
of prpviding s;udénts with

an orientation to the total

field of careers.

The resources have provided
-instruectiénal activities in

T the. fallawing afaas.

a study of Qccupatians by
career fields, by Job
alqsters, and job familiés

self —appraisal thraugh use
of interest inventories,

aptitudé tests, check lists
of individual achievemenfs,

. and check:lists of 11kes

and dislikes

d cational and octupatiﬂnal
planning

High

evaluation of the instruction

provided by the use of
pretests and posttests.

nt Achievement

As. a résult of the program
of instruction, the majority
of the students served have:

knowledge of actupatianal
descriptions ‘and require-
ments for entering those

- occupations in at least 60

percent of the career fields

oy
Ry

-

123

40

pa

o

Low
2 o
0 -
0 0
0 0
0 0

-
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| TABLE 15 (CONTINUED) -~ . . *

. , ' RATING BY COUNSELORS OF |
§4  EFFECTIVENESS OF OCCUPATIONAL INVESTIGATION

covered an interest . ;
disinterest in the ° c :
cupations studied - _ 3.2 0., 0 0

~determined occupational’, = |

-’ and educational aptitudes ‘
¢ in careers which interest . . S
’ them - , N 2.4 3 0 0. 0

4. knowledge about employment
opportunities, occupational o :
requirements, and training = . :
opportunities in the occu— '

R pations which interest : .
them . . 3 1 1

5. knowledge of their Qgcupaﬁ‘
tional interest - . 2 -
. Lo 1

6. khowledge of their occupa- - .
tional andfﬁeducatiaﬁal o ' k7
aptitudeg .o 2 2 1 0 0,
7.. cémpa;ed their likes and N
-dislikes to occupational _ - ey e
choices and requirements. 3 to sl

]
]

N
w
o
o
o

o~
—




taff Achievement

,?f TABLEfis e

H

RATING BY SCHOOL ADHINISIRATGRS OF ..
ESS. OF OCCUPATIONAL ;NVESTIGATIDN

EFFEGTIVEN
S -y

Fah

The project has provided
staffs and other resources

A - to provide classroom

- 1.

";.;Si

4,

~, the fallaw;ng areas::

s famllies

‘:plsnning 2

" instruction for the purpose
- of providing students with

an orientation to -the total
field of careers.

. instructignal activ,;iés in

;a stgdy,qf ocggpatiops Ey
- career fields, by job
clustars, ani jcb '

gself-appraisal hraugh use .
of interest inve entories, .j
aptitude tests, check lists
of individua; achievements,
and check llsts of likés

* and disl%kes R o 4 .1

L

\ . . F

evaluation of the instruction

provided by the use of pretests

and pasttastg - .3 -2

H

1.

Ag a rasult Df Ehe program of
instruction, the majority of
the students served have:

“kﬁawléﬁgé of Qﬁ&upatiénai_

‘descriptions and requirements
for'entering those occupations

in at least 60 percent af the .
career, fields o w32

W




. s . ) : .
.discovered an interest or .

T R T
= - . - £ i o - )
<’ v TABLE 16" (CONHINUED) -

" RATING BY SCHOOL ADMINISTRATORS OF . .
~ EFFECTIVENESS OF OCCUPATIONAL INVESTIGATION,
- . - 2 “ -

. ‘ B - . .=

iisinterest in.the occu- 0 _ v .

pations studied oo 2 3,00 0 0

determined- 6ccupational and . -
educational aptitudes in N . S S
careers which interest them o2 3. 0 0o - 0 -y

‘knowledge about employment B A “

app@rtuni&ies,-@cggpatignal
requirements, and training A
opportunities in the : E SR -

* ‘occupations which interest /!

. tional interest = -3 S22 0

them  , e 01 o0 000

knowledge of their occupa-

o
o

knowledge of their @Q;upa; , - L : "'qu;
tional and educational;” . ) T A
aptitudes : : 2 2 1 . 0 . 0

compared their likes and 4 P '_ < %
dislikes to occupational ' ;

choices and requirements. Lo b 1 a0 "' o 0

- . " “ ';-‘-7 . , .V’ %?é V ) ‘l
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S EvIAB'LE17

o RATING BY PRDJECT STAFF OF ,
EFFECIIVENESS OF DCCUPATTDNAL INVESTIGAIIDN

taff Achievement L D a*

Y

Studant

i

The prﬂject ‘has pravidgd
staffs and others,
resources to provide -
‘classrodm instruction for

_the purpose of providink"

students with an orien-

. tation to the total field
of cargefs.

gzé
The resources have jﬁp’rcvidéd
instructional aztivities in

#

the £Q119Wiﬁg a:eas* ¢

a study of occuypations ‘by
career fields, by job
clusters, and job

familiésr

selfgappraiaai thrgugh use

interest iﬁventgzies,
qititude tesrs, cheek lists

—fafﬁindividual achlavements,

aﬁﬁ check lists of likes and

EAA dislikes' oy

'educatianal ‘and accupatlanal
’Vplanning

‘;evaluazian Df the instruction
' ptovided by the useé of pretests

‘and posttests.

Il LR

A;hievgmgg; .

As a result of' the program of
instruction, the majority of
the students served have:

kﬁa&ledgé of @ceupatiaﬁal

descriptions and requirements

for entering those occupations

‘in at least 60 percent af the

career fields

"3

-

= &

lw]

'--J"h .

‘ED )




)g,ir T o " TABLE 17 (CDNTINUED)

ot : - RATING BY PROJECT SIAFF OF L
EFFECTIVENESS OF. OCCUPATIONAL INVES'I'IGATIDN

2, .discovered an interest
or disinterest in the - _
occupations studied. . o4 1 -0 0 0

' 3. determined occupational —
.and educational aptitudes , . . .
" in careers wh‘:h interest ' j-g.iﬁ i _ -
" them L e i 2t 2 1 0 0

4. kﬂéwledgé about employment ‘

~ . -opportunities, occupational . >

I . requirements, and training =~ "™

_ opportunities ‘in the : :

- o occupations which interest . - . :
 them . . 2 3 - 0 0. 0

o s . =

. 5. knowledge of their occtipa~ »
tional interest /[ . 2 3 0 -0 0
6. khowledge ﬂgigheir aczﬂpa— ' ‘ o e
A tional and educational : :
aptitudes | ! 2 3 0 0 0

7. compared their likes and. . _ éi;;i

- dislikes to occupational R
choices and requirements. -~ - 5 0. .0 6 0
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p'avarall rating by the parsaﬁnal participaﬁimg exceeded four or. Ehé
S fu liy ined lavel which was the same rating as last year.

o Gbgeag%ye b . i _ v ' Y.

1

.ta evalugte insﬁruzti@u by the use af pretesﬁs and post éstsf

"‘with students.

A Tﬁiﬁiﬁipbjéi ive was fully attainad by Ehe.project staff as indicated
by Téblesfls 16,

aczupational invest;gaticn :ampangnt The overall rating by the per-

and 17, faﬁlngs by the different groups involved in. tha

sgnﬁe; arﬁi21pat1ng exceeded four or the fuliy;aztaiﬂed 1evel Eu;thér

g: »ir

1, -

Lﬁﬂ” evidanca supporting the full attainment of this objective is Table 18,

PretestchsttE";Sﬁarasrén the Oc cupailgﬁal Investigatian Test far

TABLE 18

A\
~POSTTEST SCORES ON THE OCCUPATIONAL
'IGATION TEST FOR EIGHTH GRAQE STUDENTS
IN SEVEN GROUPS
_ ) DATE OF " . PRETEST | POSTTEST | MEAN
- N . INSTRuctION %L ) MEAN - MEAN GAIN =
156 | 8-75 to 5-76 B 54.39 | © 7s5.61 21.22

=

The student’ cutcamas expested fram the imp lementation of .the

aicupéticﬁal investigation component were:
Student Duzgéme 1.

. kﬁowiedgé_of occupational descriptions and requirements for
: L, o : )
Eﬁﬁéfiﬂg’EEGSE-GCCQPEEiDﬂSiiﬂ at least 60 percent of the : }

career figldsg




, X : Y, -~

) , Student Outcome 2. . . o .

o L disccveféd; an interest or diéiéﬂ':%‘—".eg in the occupations | “w
‘s”dird -; . | ) .gsv | . % !

Student Ou ccmé 3.

E’.

. deEermined ac:upatignal and aducatianal aptitudés in careers

which interest themi oL ‘ ' ) ; s, .
) S " *
Student Duccoma 4, ] ff\ '
\\» Gwleégr about. emplayment apparﬁumities, DEEupaElDﬂal
? agu iramants, and tfalning appﬂriunities in the- Qz;upatians »
g o
which interest them. " .
VSEudéﬁt Outcome 5.. o T :
. 'kngwlédge of their occupational int rest.
. Studehé Dgﬁggmé'é;;E » - f

. Enéwlgdge of their occupational and educatignal aptitugas

e s Y

N
. compared th51r 1ikaa and disllkes to, aceupatiaﬁal choices and

V -t{*‘"% R q
- requirements. <i . - '

Student Outcome 7.

Tables 15, 16, and 17, ratings by the differ ent pars nﬂel

&

involved in the aﬂcupatlcnal invastlgat;an component, indicate that |

all studEﬁt cutcames were a:hleved at tha fully attained lavel The

i L .
effectivengss of the project staff in meeting student outcome shows
. R . ' i .
the same effectiveness as the 1974-1975 project year. ' -t

Intarv;aw% w;kh Stuﬂthg lnval red in the aczupacianal lﬂVéEtl—
g 1 -- -
gation zampcneng support the pfegédingédaiag The major comments were:




‘if i /" - = o ‘.'\ . 2 t
N . éitéfeSting and-class is fun égtivity with éx,ellau téacths
' : i -

q\
i
oo
u‘.
']
Ik

_,jall c@mmenés'éEEE véfympasiti pfiing the occupational

investigation component.
. a0 Asg;xpégted,'Ehe;ﬁijct'grpup of peoplé served by the o Qupatignal

[

investigati@n’c@mpﬂnent vas the student

I

roup as shown by Tablg-i?;

Y &7
’(Pargentage Camparisgns), August, A975 thr@ugh May, 1975 shows that
 3 d ';‘,EPTESEEEEdfQSVPEEGEHE 4f all Eé:sonﬁel served while all Dther
'fgréups had lésé ;haggznﬁercen. - - .

oo Iheraﬁtivitiegzgf %he yccupational in&estigatioﬁ ﬁers§ﬂnei were
‘ heavily §;udent éfiéﬁfed"s évidenced.by TaEle 21, Numhgr of Iiﬁes
Iargeieé_Ac;i&iﬁy-was P—rfcrmédrinrﬁccupatigﬁal Invéstigétiani while

R Table 25; Consulting Wctivitiesl%ofrégégpatian;i Inve%;igatlén (Pgre
;entage’cémpagisaﬁ ,rAuggéﬁ,'lQTSrthrgggh May, 1976, éhcw%'thése
d ;ctivitié; by éefceﬁtége, The ma jj; azii,izies with pefceﬁéage were;_
: ! ' e " -
.1 Vi 1§1,g/8urvey1ﬁg BuSlnESS and Iﬁdustry, 31 percenﬁ : ’
../ Oth L;(EZ percent o 7 | éXgEg
. g curing/Aszlsting Re ﬁice Speakers,. 19 percent
" /Arranging/Conducting Field Trips, 12 percent
: .
.Administering and intérprézing Tests, éipgfcgﬂt \//
- jf .- Demon nst ratlcn/Un it Teaching, 4 percent -
g?f  ,  Teacher CDﬁfEfEﬂCE abaut Car er Aducaﬁlan, 4 ﬁer:ent
;f; ; :Supplylng Tesching Aids, 4 per:ani \ ;
ffj: ,Table 23, Project A:tivity Man-Hour Analy .s for Dccupatlonal
:Kfi fInv%étigati@n CEercentagg C@mpariéé'sﬁlvAugust, 1975 through May, 1%?6,

= e

) s . ‘5‘ ) . ’ ) 48




PERSONNEL . SERVED BY OGCUPATIONAL INVESTIGATION
| 'DURING PROJECT YEAR BY. POSLTION -

TABLE 19

-

B

! Teachers
Aides
Administrators
B X
‘Cert. Support Personnel
Volunteers/Parents
- Students )

ESC/TEA .. :.

: qufﬂéssllﬁdﬁstry Personnel

@ TEC/Chamber of Commerce

thhéfr;:i o - , o
/. L 4 = K4
Vv,
132



. (PECENIEGE ,DHE‘ARISGNS) ;
AUGUST, 1975 TEGUGH MAY, l975 RS

Certified . Volunteers
~ .Support. .. Parents
77 Personnel ' C



. . PERGENT ~ . . - cLo R

~4 98]
] e
88
N 84
- 80}
76
- 72k
" 6848
. 64
- 60
36
52
483
44
40,
38
32f
28f
243
208 _

(“F. 5

- Studénts -+  ESC/TEA . Business/  .’' TEC/ Cham.
‘ Industry Pers. of Comm. Pers.

_ *Less. than 2 percent - -

.
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: L TABLE 21 - -
" NUMBER OF TIMES TARGETED ACTIVITY' WAS PERFORMED
- IN DCCUPATIDNAL INVESTIG%IIDN .
: | .
-
‘TgGErEf;rIviTrzg
Arrauging/Candugtiﬂg Eield Trips
Sup iying each;ng Aids a "*;: S
hvzéflse:u.ing/Assi ting RESEufEE Speagars’-r
o réféhaf Conferences abaut C/E f Ii
1‘Adm/3uppart Persénngl Caﬂférences abaut C/E ‘l
.'Arranging/anducting Assemhly Programs ' s Aé ‘
;;Visikiﬂg/Survaying Business and Induszry | 33
Speaker: Public S_c;nm;!li L i 0
- 'Speaker;; Busi,,x /Pa ent or Cgﬁvmiﬁf éraup o]
; DEEQESErat;égZUnit Iasghing T 4
| Administering/Intéfpfé;ing Tests 6
ad ‘Graup Guidamge Sess i;': i c ; .0
“Ragianal/Stata Coaferences ’ j?f-
. = ’ -




T
0

‘I?J!

iy =‘7? ‘ ‘ k :
y

"

AUGUST, 1

llllll
RN
llllllllll

. Are/Cond:  Supp. . Sec/hsst,

Speakers

Hless then ? percent *

| | Cowgn
" | | CONSULTING ACTIVITI
’ . (PERCENTAGE COMPARISONS)

| Sec/dsst. Tch, Cont
Fleld Trlps  Teh.Afds  Resource ‘about.(ff '

L o
EA

ES FOR OCCUPATIONAL LAVESTIGAPION

975 THROUGH MAY, 1976 ‘

i Adnm

[Support

3

Arr/Cond,

|  Viglting/
Pers. Conference Assenbly Prog:  Surveylng

} Bus. and Ind,



MR DGNIINE) .

CONSULTING ACTTVITIES FOR OCCUPATTONAL INVESTIGATION .

. . (PERCENTAGE CONPARISONS) .~ '
~ PERCENT 3 - . AUGUST 1975 THRGUGH MAY 1976 R

i

. Speaking: ? Speakiﬁg}fgiffDeﬁa/Unit Adn. /Tnterp.  Group Guld. Reg,/Stéte ~ Other

| © Pub, Seh, Comn, Grahp Teaching Tests -~ Seaglon Conference 1 é ,

Xlegs than 2 percent

Aruitoxt provided by Eic:

[Kc_;s .



TABLE 23

ECT" AGTIVITY MAN-HOUR ANALYSTS.
EOR OCCUPATIONAL INVESTIGATION

> (PERCENTAGE COMPARISONS)
UGUST, 1975 THROUGH MAY, 1976

683
644 . )

I

I

e~
o0
I

404 o

364

323 -

284

244

20 :

165

128 |

C.,: 8’ B

4 37 ,

' = SIS, - - W —

Consulting =~
. A




O

ERIC

Aruitoxt provided by Eic:

shows the major efforts by time spent in three a}Fasi These areas

'
5

with percent of time are: ‘ A .o

i

. ‘*Preparation and Follow-up, 81 percent

Travel, 16 percent

Consulting, 3 percent.

3. Conclusions and Recommendations. The occupational investigation

B £

\ - ' v

strengths:

instructional program which provided élaséfaém instruction

for students.iutilizing occupational {nformation

opportunities for stu&énés to make a éalfﬁéppfaisal and base
- N

educational and occupational planning on this appraisal

made student assessment of program effectivenss

guest speakers and field trips.

s

The major weaknesses of the accupagicnal investigation program were:

need to provide services to more students and schools
moving from school to school reduced the amount of time for

instruction

many facilities were not appropriate for instruction.

The recommendations for .the improvement of the occupational

investigation component are:

provide more teachers which would reduce the amount of travel

i

reduce time of instruction for a cluster td six weeks so each

s

student can Investigate six clusters instead of four

)

move investigation instruction from the eigﬁth grade to the

'

-ninth grade.
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OCCUPATIONAL EXPLORATION

TR

Program Introduction. The occupational orientation component

-

‘had four pfofégsiénals who wéfkéd with 533 students during the prvbject

year.

Ihé majorIaétiviEy was to pfovide'staff, materials, and equipment
to provide students an opportunity to explore an occupationdl field
of their choice. The major efforts of the occupational ggpl@fétion
ﬁompanéﬁt were: | ! |

provide laboratory experience for stdfents in specific

career fields utilizing "hands on" experiences

provide géth Qégﬂitivé and manipulative skills required
by the career field beiﬁg explore wh}gh include:

.. business and office Gccu;atlfis

.. hiﬂjéccupaticns . *
T ’

.. fine arts and humanities , .

i ' ’

provide career information ab@ut the career fields being

explored.

2. Objectives and Analysis. Each of the occupational exploration

component objectives is stated with an analysis of the gEjectivési

Objective 1.

to provide 1abgfaﬁary experiéﬂces in a specific career field

This objective was fully attained by ghe pfajeéﬁ staff. Table 24,

Rating by Counselors of Effectiveness of /Occupational Exploration,

0

Y
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e TABLE 24
% < . RATING BY COUNSELORS OF .
4 . EFFECTIVENESS OF OCCUPATIONAL EXPLORATION
. 3 .

Staff Achievement . . -

The project has provided ' Rating
-staff, materials, and equipment : )
. to provide students an _
opportunity to explore am High Low
occupational field of
their choice. : 5 4 3 2 1

Instructional activities
for exploration have:

1. provided labgfatary expéri—
+ field Qr Qccupatlonal ngster " 2 8 3 1 0

2. provided "hands on" experi-
-ences for exploration instead
of job skill development . 1 8 5 0 o0

3. provided experiences in
_ both the cognitive and
manipulative skills required
by the occupations in
the career field being . .
atudied ‘ 3

4. allowed students to experi-
; ence 'both failures and

_experiances wichauc being
+elther penalized:or rewarded -
with grades ' 2 3

5. informed students about

which occupations require

each of the exploratory

activities experienced by

the student ' 5 5

[
=
<o

6. provided pretests and ' /
posttests to d termine the
ef fectivenass of. 1nstruct§%n."




TABLE 24 (CONTINUED)

RATING BY COUNSELORS OF

EFFECTIVENESS OF @%gUEETIDN&L EXPLORATION

Student Achievement

Loy

Providing -exploratory activ-
ities with both "hands on"*

L 4

and cognitive experiences
have assisted students in:

" exploring their occupational
interest in

depth

L
~J
o

discovering whether they
have abilities and aptitudes

required by
explored

the occupations

narrowing their career goals 2.6 7

formulating more specific
educatidénal plans to achieve .

their tentative career goals.

Endi
i
~d
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s C ) » S,
Table 25; Rating by-SahSEI Administrators of Effectiveness of Dcaupa;
tiomal E%ﬁlaratignr and Table 26 Ratlng by PijéEt Staff of EfféCElVE-
ness Df Dczupatlanal Explaratlan, shows that Ehesg grDupS_%%ced that
this objective Ead'béé; fully attained. The.ratiﬁg was the same as
the ’te,v;icms Year. |
A ,
Objective 2. | : o o .
. to p:cviie "hands aﬁﬁ experiences for exploration instead of

~ job skill davelgpménﬁ,

e

This objective was fully attained by.the proj czgstaff!"fébles
24, 25, and 26, ?aﬁings by the different groups parziiipatiﬁg in
éﬁ% project, indiaéte that zhis-@bjeécige rated at the fully attained
iéﬁélg Again the effegtivengés-@f thé’pféj;ct’in meéﬁing this ébjaétiﬁe
was the same as the previous year, | ‘
Objactive 3,

. to provide experiences in both the cognitive and manipulative

skills required by the occupations in the career fields being

studied. ' : _ .
. The data indicates that this objective was fully attdined by the

”/fég project staff. Tables 24, 25, and 26, raEingg by the dithfénE 8TOUPS

s P, Vi . - .
PSrEiEiPSElﬂg in the project, rate the-.gbjective as being fully attained.

L]

he ev aluaz;@n shows the same rating 1in meeting this ab}éctive as
) ,

the previgus year.

Objective 4,

m

\ - .to allow students to experience both failures and stcces
in the laboratory experilences without being either. penal;zad

oT rawarded with gfades ' -

145
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TABLE 25

RATING BY SCHOOL ADMINISTRATORS OF.~
- EFFECTIVENESS OF OCCUPATIONAL EXPLORATION

Staff Achlevament

The project has provided ) v
staff, materials, and equipment . Ratlﬂg
to provide students an

. Dppﬁgtunlty to explare}an ‘High ] Low -

" occupational field of o N _

. their choice. . . 5 4 3 2 1
Instructional activities -
for exploration have:

1. provided laboratory expéri=;
ences in a specific garesr
field or occupational cluste 3 5 3 0 0

2. provided "hands on" experi-
ences for exploration instead _ o
- of job skill development . 5 2 4 0 0

3. provided experiences in
both the cognitive and
manipulative skills required
by the occupations in
the career field being

studied : - - 0 5 5 1 0 o

4. allowed students to axperi=
‘ence both failures and - ' -
success-in the labdratory ' ' > :
experieﬁqes Without being
elther penalized or rewarded
with grades = - 15 4 1 0

5. informed students about
which occupations require
each .of the exploratory
activities experlenced by )
the student _ 4 6 .1 0 o0

6. provided pratasts and
posttests to determine the
effectiveness of instruction



*" TABLE 25 (’ccuﬁm@) :

1 f; : - RA'IING BY SCHOOL ADMINTSTRATDRS -OF '
’ gé"ff '« EFFECTIVENESS OF DCCUPATIDNAL E}ELDRATIDN

Sai s
\ %‘S‘Eudenﬁ A\th.évamant
4 ‘.Pgaviﬁing,exPlérgtéry activ-y
ities with both-'“hands on" . o
ilgx and cognitive experiences ' ‘
o h&#a aESLEted students in:

== +

l; explgflng .their cccupaﬁlanal o : :
u'inEErasﬁ in depth : 1 3 6 1 o -

& igsvaring whaghar they :
h /e abilities and aptituded: -
;) éequirad by the occupations

~ explored 2.3 6. 0 0 —
. narrowing their career goals 20 4 3.2 0

fcfmﬁlaﬁipg'ﬁg:e specific,

educational plans to-achieve : v

their tentative career. goals. 4 2:.'5 0 0

i €§ T v - .

o = EY
~ .




5k fgﬁAchlevement

The projeﬁt has provided @ - :

staff, materials, and equipment - . Rating

to provide students an-

opportunity to explore an . ‘High- Low

“gccupational field of ) ,
.their chcice. : e 5 4 3 2 1

Instruction al ctivities
for explorati h ave:

provided lab@rator§ experi-

‘ences in a specific career”

field or occupational cluster 30 1 0 0
p:évidéd»"haﬁds on'" experi-
ences for exploration instead -
of job skill development.

Tt
s
o
]
]

providéd experiences in
both the cognitive and

-manipulative skills required

by the occupations in

© . the career field b31ng

studied S . - o o130 .'D 0

allowed students to experi-. )
ence both failures and - R
success in the laboratory. :

experiences without being

either penalized or trewarded

g_with grades . 0o . 3 1 0 0

"informed students about

which occupations require

each of; the exploratory

activities experienced by o )

the student . = 2 1 1. 0 0

provided pretests and
posttests to determine the
effectiveness of instruction . ‘4 0 0 0 0
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RAII?G BY. PRDJECT SIAFF OF
- EFFEC TIVENESS QF‘QCCUPATIDNAL E{PLDRAIIDN

v

_Eégégnt_écﬁievgmgg;*w o

i

Providing exploratory activ-,

ities with both "hands on"
and ‘cdghitive éxperiences:
have assisted -students in: .

expiaring their occupational

interest in depth

discovering whether they
have abilities and aptitudes

» required by ‘the étzupatlans

e;{plDEad SRR ;

' narfpw;ﬂg their career goals

 formulating more EPElelE

educational plans to ac

their tentative career goMis.

TABLE zs'cca TINUED)

s

zrag,_ iy
;?%
1y 0
0 0
1 0
&
1 .0 :



e o ) o u . : B . Tooac ) Tt T
This @bjegtive‘was'fully-attained by-ﬁhé prﬁjec: st ff as indicated"

Ey Tablas 24 25,;and 25 rgtings byvthe diffafent gtoups participating

inzghe p:é;ect, which;increasgd f:qm adaquately met,during»ghe previous

vYéafiéﬁéﬁaigétiﬁg:t:5“ > S ' o e .
- Dbjéctive's;- ' . , ]
i £

";' to inform students abﬁut which oﬂcupatians required each of !

This abjeat;ve was fulbﬁ‘actained by the progec staff as evidenced
‘ : - B

by Tables 24, 25, and 26, ratings bY'Ehé diffarent grggpskpafticipating'

in the project, which’ was the same rating as the previous year's evaluation.

.Dbgéitive 6. {5
- . . g . _ SR _—
to provide pretests and posttests to determine the effectiveness

- of instruction. O o ®
This objective was attained beyond expaztations by the ;rgggzt staff

as shown by Tables 24, 25, and 26, ratings by the ﬂifferentlércups:

paﬁtiéipacing in the project, which shawed a significa 1t increased
effectivenéss of the pfajecc staff over. the previous vear.
g . F =

'Expected student outcomes were developed as a result of meeting the i

objectives stated above. These student outcomes were: "
' to explore their occupational interest in depth ' ;-
a * ~ ) . e

- to discover whether they have abilities and aptitudes.
required by the @éeupatiaﬁs explored

- to narrow their career goals

. to formulate more specific eddcational plans to aghieve

y their tentative career goals.

_These student outcomes were fully attained by the project.staff

<
=31
dry
L

=y

50



y L ’ o .

~ . em 2 o .
as ev{deneed by—Ieblee Zé 25 and 26, retinge by the different Eroups.

: pertie ting in ehe jeet. Meeting student outcomes ehpﬁéd an increase'
dn effectiveness over the previoue year. ii

- Fgrther evidenee of thie gein is denenetreced by student teste.

e - - |
Q’qTeble 27 preeente the results of an enelyeie ef pfeteet peetteet scores . °~
. : .

on ehe Exploretien Teet edminietered to 533 expleretloﬂ etudente in the - ?;

- L

program. The etedente demenstfeted,e positive gaiﬁ. The etudenteg

pefticipetiﬁg in tﬁe pregraﬁ demaeetfeted a ﬁéeitiﬁe ehenge,ee shown by

' ehe inereeee mean gein ef 15.14 across all greepe. ;The magnitude of the

peeitive chenge ylelded a pfob ,Wﬁyfve;ue of ;DDl;

. i . N . a
B, £ ’ : - o ’

TABLE 27

. It - . ) : )
7 MEANS, MEAN GAINS, STANDARD DEVIATIONS _ L
~ AND t-VALUE FOR EXPLORATION STUDENTS BY AREA : T

. . . Pretest | Posttest| Pretest|Posttest
" Area Mean . Mean 5.D. S.D. B -

Health " | 74.47 | 85.26 | 5.31 | 4.81 .| -10.01 | .oo1
Business o 74.23 | oo1.97 | 6.997 | 4.33 -9.06 | .001
Fine Arts and :

Humanities 69.21 | 86.11 | 7.03 | 5.22 | -10.99 | .001

e S S——— - — S N S By

Interviews with p:ejecﬁ staff, school administrators, .counselors,

hport to the ratings shown above. Some of the

. = _ ' o Sk e
commernts were: . . . o

. excellent program and we are aépl?iﬁg for our Qin unit
. . . ,
for next year

- ¢ : : -




I S R, R
‘the units were interestingiand I know.what to expect

in an occupation

f; would: like to have more "han

in some different occupations not studied.

Further evidence of Ehé ggcﬁpétianal exploration activities as
revealed by the management information system shows in Table 28, Number

of Times Targeted Activity was Performed in Occupational Explorationm,

 Eha€ the major activities of the component staff besides teaching were: -
. Speaker: .Eubliﬁ¥52h%¢; : a

7

. . Administrative/Support Personnel Conferences about

Career Education
-~

. Arranging/Conducting Field Trips.

Teagher,Eanferénces about Career Edgéatiaﬁ

L)

egional/Stagte Conferences

.W

. Sdppiying Teaching A;és_ . o -

. Démﬁnstﬁatién/Uni;iTééching i, ) . S S

e Gfoap Guidéﬁ@é Session | ! h

. Other. | _ _ L a E?
Table 29, CcnsuitinékActivitiés far'Dccﬁpatianal-Expl@r?tipg‘

'(Eércentage E@ﬁpérisans)#_Aggusti 19?5'ﬁhfcﬁgh_ﬂay,v1976, ipdizazes

the Péfcanzage of time sgénﬁ by expl@faticn tea;ﬁérs in the following

activities: S A-;

. Taéche: Conferences on Career Education, 20 percent

=

. 'Other, 16 percent ;

iAdministfative/Suppart Personnel Conferences about R
Career Education, 14 percent e : _ o P

. Supplying Teaching Aids, 14 percent

7152




fﬁ?ﬂ
S R A .fTA‘BL’E 28 |
| | NLTMBER GF IT;ES TARGE‘I‘ED ACTTZVLTY WAS EEE.E'DRI'ED . |
-IN. DCCU?ATIDNAL EXPLDRATIQN | '7 S VE,
: ‘i‘AﬁGEﬁEED' ACI‘IVIT;IE:S" L - | . | Total
Arfanging/Candugtiﬂg Field Ir ps ’ '5
‘Supplying Taaghing Alds 7.
P Secufing/A$SLEéigg;Res@uréeASpeékers i _ , éﬁ .0
Teacher Conferences abaué C/E | . - 10
Adm/Suppért Personnel Céﬂfetenges_abcht’C/E 7
Arranging/@aﬁduzting Ass b ly Pragfax}xs » 0
' Visiting/Surveying E iness and Induéﬁfy : i—aﬁ 0
ASpeakér: Public School ' . | ; | 4
Speakér:“rBusinessiEageﬂE or Co émuniEyVGrDup _ 0
Demanétratian/Unlt Iaa:hing | ! ; g . 1
’Admin isterin g/In ta:ératiﬁg Tests ] Q
fo;\up Guidan:e Sessions _ ® 1
Regi cnal/State‘CanEEfenaeé . S A .f 6
Other f 8

68
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o st 1975 5 TIROLCH MAY, 1975 | o SRR

=9

; TABLE 29

(PERGENTAGE cozmxsons) o R ST

] |

|

Arr, /cnnd; Supplying Séﬂuring/ Asst,  Tch, Canf Adn/ Support Arr. /Cond, Vigitiﬂg/ﬁurveying

ok Less than 2 percent'

field Trips tch, aids Reseurte Speakers about C/E Pers, gnnf AEBEmbly Prng Bus and Ind,

i

: . 7
f X N ' X Y

155



| . TABLE 9 (CONTINUED) L e /
 CONSULTING ACTIVITIRS FOR OCCUPATIONAL EXPLORATION- Coe e
R o (PERCENTAGE COMPARISONS) B
PERCENT, S AUGUST 1975 THROVCH MA‘Z 197'6 o o

ol
[ ]

-0 [
L=
-

L

A

55 . "I'Sp'gaking:’ .‘v*.Spé_a'_king; Dema/ﬂnit Adm./Icterp; Group G;Jid. ~ Reg./State  Other | 157
1oy Pub. Gch, - Comm. Grouwp  Teaching . Tests ~  Session  © (Conf, S .5
#lesg than 2 percent

i
coor

EKC S B

5 : ' f . . fr . ¢ L
PAruntext provided by eric f * . L ) ' .



.i Regi@nai/éﬁate:Conferéﬁga; 12 peraenﬁ )
. Agrénging[?énduéﬁiﬂg Field Trips, 1D ercent
N Speaking: Public Sghaolg’, 8 percent
Py 17 Adﬁinisﬁéfiﬂg/intét@réting Tests, 6 pérceqt.
‘Table 30, Eefsénﬁél Served by Occupational Explgraﬁion'Dufiﬁg ;
Project Year by Pésiticn,.shows thatAthe méjcr grbéﬁrsérﬁgd by the ﬁ
~ project staff was studeﬁts~which rapfeseﬁtéd 89 iéfcgﬁgﬁaf:all ggcﬁps;
"‘~served as ravealed by Table 31, Pé!SQﬁHEl Serv eggby chupatianal
Exploratiaﬁ CPéraentage Camparisons), August, 1975 through May? 1976,
I Table 32, Project Activity Mansgouf Aﬁalysis Dccupaticﬁal ﬁxplﬁ%
rati@n CPér:Eﬁtaga Gampariéong); August, 1975 thraugh May, 1974, sﬁgws
the Elmé spent in three major areas by the project staff Thgse.ﬁeré:y
Preparation and Féll@wsup; SlApergent -
: . [Travel, 22 percent - ' A . F .
| . Gﬂnsuiting, 17 §éréé§t. . |
i_3;' Con 719 ians,ggﬂiRe;g@mendatiqggg Some of:thevstrengﬁhs‘af the
Dégupatipnal explbrétion,cnmpnnent were: &
made significant gains;in effectiveness over %rgviOug year'"s
evaluation - ! i
. B Y . . P
"« competent StaffJSéfVEd 533 students - S ij )
- pr? dad labaratﬂry EngfiEﬂEES for students in spécific
sss%%& | career fields while pfavidiné’acﬁﬁal "hands Gn experiences
-, Yy

= - . =

for students

-" provided career information and exploration in the areas .of:

.. health agéupétigns
i;: business ‘and foice.accupatiaﬁs . : T
. . fine-arts and humanitiés;' ’
71 =
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" TABLE 30
_ PERSONNEL SERVED BY OCGUPATIONAL EXPLORATION
DURING THE PROJECT YEAR BY POSITION
b ' - : ' e

ooe - I e R

[

Teaachers .
 Aldes . o . . : v
Administrators

Cert. Suppérﬁ Personnel

Volunteers/Parents .

L]

tudents T g _ N

-~ . g
SC/TEA -~
Business/IndusEii Personnel
TEC/Chambgfséf Commerce - .

T B

~ Other

344

‘o

s




' ..~ TABLE 3L .
PERSONNEL ' SERVED BY OCCUPATIONAL EXPLORATION
- . (PERCENTAGE COMPARTSONS)
~ AUGUST, 1975 THROUGH MAY, 1976

PERCENT =~

*

*

"

Teachers ' Aides

Adm. /
Cantral Office

*Less than 2 percent

&

.73

- F to.
" Certified

Support

Personnel .

*Volunteers/

Parents .
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TABLE 31 CCONTINUED)

. PERSONNEL. SERVED BY_QEGUEAEIDNAL E}ELEEATION
' (PERCENTAGE COMPARISONS)

'AUGUST, 1975 THROUGH MAY, 1976 R

Students s/~ TEC/Chan.
a

S, of Comm. Pers.

*Less than 2 percent

i61

74



. TABLE 32 -

OCCUPATIONAL EXPLORATION
.. -7 (PERCENTAGE COMPARISONS) .|
TSI T T T ADGUST,T 1975 THROUGH MAY, 1976

Si?QJECT ACTIVITY MAN~HOUR ANALYSIS

Travel Prep.” Consulting
Follow-up

75




1;- -
e p:avided gagnitive and maniﬁulative ski,, 'q i'ed by the
L E E

L :afegifiielés being plgré% by theestudents as demanstra ted

i ’%rbgitéééféééfééhwith signifit nt changes in all ‘areas. . .
i . Some of the weaknesses Df ﬁhe étaupati@nal explaratiﬂn ﬁampanent
were: | | ‘. ]
% ; . lack of machines to provide ﬂ?aﬁingful hands on'' véxperiences
- . scheduliﬁg between schools
. fa:ilitiés pravided for inst:ut,ti %ifinadaquaté )
g . ‘ . .
"“g o . 1ack of ‘a guide or currigulum far planning expl@ratian
L ' ' b
=0 activities. _
Reccmmendatious for impravement r.:f the Dccupatianal explﬁratian
éémggnent are:
%_ . 'develap in cabperatian_witﬁ-athef exploration projects a
S curriculum guide for expl ti', This is essentialﬁif%vz
’ . = . B ) : L%
o 1 students are to realize full benefit. from exploration:
ééqivitiés , T
'f§‘ . . provide instruction for exploration in grades iO; 11, and
12 rathéf than gfada 9 _ -
closer coordination betweén iﬁvestigatian aﬁd exp l, ation
ﬁ@ﬁp@ﬂéﬁéé‘ta provide f@r artiCulaEi@ﬂ-SE_tha career education
activities. Those students who participated in invegtigatdon
i B - L -
werebetter informed and did better in exploration.
v
G,
? .
. o "
. 163 '
- o
£ 76 R
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| L INTENSIVE GROUP GUTDANCE
5 : é B .
% . x- L3

1. .Program Introduction. The intensive group guidance component

. _ 5 ,
provided staff, mazeri,ls, and equipment to provide an intensive group

cupational guidance .and counseling program fcr students during Eheﬁ;‘

u

1ast yeafs of schocl. Three counselars worked in this gampcn%?t where

one of the major. efforts w557§§§ administerinhg and iﬂterpr%ting ‘of the

a

Generai Aptitude Test Batteé

oy

o - N
* 2. Obje 7rveg gdenalgsis. 'In Eheir efforts to Qarry'@uq the
oyérall effort of viding intensive group occupational guidance and

counseling, the project staff of the intemnsive group guidance imple-
mented’the following objectives. Ih?se objectives will be stated
with an analysis of how well the abgecﬁive was met.

Objective 1. . 7

i B

. to administer and interpret the General Aptitude Test Battery
to all ninth grade students who desire to take the test.

fully attained by the project staff of the

\m\

This ijéctive was
intensive gfoup guidance cgmponent as shown by Tabla 33, Rating by‘

Ccuﬁselérs of Effectiveness of Intensive Group Guidance, Table 34,
-

Rating by Scha@l,Administtacors of Effecti,e, s-af Intéﬁsive Group

@uldan:e, and Table 35, Ratlng by PrOJect Staff ,of Effectiven ess of PR

2

Intensive Group G'idaﬂ:e. The ratings of all pgfsonnel exceeded four’

.or the fglly'at ,igéd 1evel>§hiéh wééithe same level of azcémplishment

as the previbus two years.

ERIC

Aruitoxt provided by Eic:
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TABLE 33

» ‘RATING BY COUNSELORS OF

co
EFFECTIVENES OF INTENSIVE GROUP GUIDANCE

ffat

5

" The pPr
f

oject has provid

, materials, .and
to provide an ;ntens;ve
roup occupational guidance

staf
nt

e}

- and counseling program for

students during their last

the administration and inter-.
pretation of the General

Aptitude Test Battery to

all 9th grade students

who desired and made them~
selves-available for this , _
service at the time it was - f

provided

group vocational guidance
sessions ‘ S -
individual vocational coun—
seling sessions

Benefits -

Providing intensive vocational
guidance activities have
assisted students in:

dévelapiﬂg an attiltude of .
respect for the? gniﬁy

High

Rating

L

/

Ly

o



TABLE 33 CCDNTINUED )

RATING BY COUNSELORS OF
EFFECTIVENESS OF IWTENSIVE GRDUP GUIDANCE

"ﬂw

3. relating the educational
progress to the world of .
-work | . 4 1 0

4. making adéfuate realistic
self-appraisals with regards-
to post-high school plans . ) 4

=
o)

5. developing job-seeking tech-
niques and skills necessary
to improve their success
in. entering the labor market ® 4 1 90

6. increasing their awareness
of and developing competencies
in socigl and work related
ipzerpergﬁail relationships
and attitudés -

[¥%]
%]
i

7. aﬁalygiﬂg themselves as
potentially employable clt;zens
of their community.

o
%)
L@/

+

16y

oy
’ 79

o

Léw
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TABLE 34 : . S -

RATING BY SCHOOL ADMINISIEKTDRS OF -
EFFECTIVE?ESS OF - INTENSIVE’GRDUP GUIDANCE

-

Staff Achlevement"

7 Tﬁa pE oject has prVldEd

‘staff, materials, and equip= = . o

ment to provide an intensive . =~ Rating
group occupational guidance . o
and counseling program for-

" students during their last

I

e years of Sahocl 5 4 3 2 1

“High Low

To achieve Ehe objectives
of this compoment the staff -
has conducted as a minimum:

1. <thé administration and inter- ,
pretation f hé General
Aptitude Test Battery to - .
all 9th grade students ‘ e
? ' who desired and made them-
o selves available for this’
service at- the time it was i .
-provided : - S ~ 6 3 0 0o ‘0

2. group vocational guidance - . _
© sessions . : o i g -1 O 0 0

- 3. individual vucatl@nal coun— -
¢ seling sessions - 6

b
=
. ©
o

4. 'consultation with teachers
for the purpose of assisting
students in career planﬁlng
or career praparatlan : . 2

[
i8]
e
o

- Student B nefits

Providing intensive vocatioenal.
guidance activities have -~
assisted students in:

1. ~ developing ‘an atftitude of . B -
' respect for the dignity o .
and value of work _ 7 1 1 0

(=]

2. .learning about various’ , )
occupations . 6. '3 0 0 0

.. 167

. 80




IABLE 34 (GD\TTINUEL)
RATING BY SCHOOL ADMINISTRATORS OF
EFFECTIVENESS OF INTENSIVE GROUP GUIDANCE

o VRating

High ‘ - Low

3. ucational
: p:ggrass to the world of
work » ’ 6 2 1 -0 o0
- N = ' =
4. making® adequate realistic
self-appraisals with r gards : .
‘te post-high school plans 4 4 1 0 0

5. developing job-seeking tech- .
niques and skills necessary
to improve Qheir success ] ' . : -
in entering the labdr market ’ 5 -

(]
"
L
-
jo]
i
LY

6. increasing their awareness

of and developing competencies
in social and work related
interpersonal relatlcnahlps

7 - and attitudes , ; 72 0 0 0

potentially employable citizens
of their community. "6 3 0 0 0

7. analy21ng themselves as : - o




N TABLE 3

)

RATING BY PROJECT STAFF OF
EFFECTIVENESS OF INTENSIVE GROUP GUIDANCE

Staff Achievement

The project has provided
staff, materials, and equip-
ment to provide an intensive
group chupazlaﬁal guidance
and :nunsellng program for
students" Huring their last
years of school,

To achieve the objectives-
of thlS component the staff
has conducted as a minimum:

the administration and inter-
pretation of the General
Aptitude Test Battery to

all 9th grade students

who desired and made them-
selves available fDr this

pfav1ded

group vocational guidance
sessions

3 leld al vocational’ coun-
seling sessions

consultation with teachers
for the purpose of assisting
students in career planning
Or° career ﬁfaparaticn.

Student Benefits ' .

L

Providing intensive'vocational

guidance activities have
asgisted students in:

developing an attitude of
respect for the dignity
and -value of work :
learning about various
occupations

32

169

A )

\\’ &

Rating

Low - °

4 3 2 1
0 0 0 0
0..0.0 o0

1 0 0 0 H
1.2 0 0

1°0 0 o0

2 0 0 0 "



TABLE‘SE CCDNTiNUEﬁ): - ’

RATING BY - ERDJECT STAFF OF

"kEFFECTIVENESS DF INTENSIVE GRDUP GUIEANCE

- e f- Rating
- - High - Low
K 5 4 3 2 1
3. felétiﬁg the educational
' prcgrass ‘to the world of : , L
T work: ] : . . -3 '1.-0.- 0 0.
> 4, 'making'gdeﬁuate realistic | ‘g - ’ : %g :
self-appraisals with regards = ; :
to pestihigh school plans C 3 1 0 00
. 3. developing ij!SEEklﬂg tech- - . .
- ' niques and skills. necessary
to improve their success ) 7 )
in Enterlng the labor market oy ,Q' 0 0 0
6. ‘increasing their awareness _
of and developing competencies
in social and work related
interpersonal relationships - _
: and attitudes’ S 22 0 0 0O
7;"aﬁaiy3iﬁg themselves as- T 1
potentially employable citizens ;
- of their community. 31 0 0 0
: . .
\‘ 1 N
. fx% 83




* This @bjegtivg was fully attained by the project staff of the
intensive group guidance component as evidenced by Tables 33, 34, and

35, ratings of different personnel involved in the intensive gr@u?

i - ¥ £
guidance component. The overall ratings by involved personnel exceeded

four or the fully attained level. -Three of the students interviewed

ﬁhojpartiéipétéd 11 the program were well informed “and had high praise

i concerning the program. The superintendent and princ¢ipal of the school
A %ere asked tcAselegt three students at random who were pafticipagagg'
The principal and superiﬁtendeﬂt weté-aléa well informed concerming the
" program. ! - |
) Objective 3. o -
. to pfavidé&iﬁdividual vocational counseling sessions, :
Tgié’pbjecﬁive was fuily attained by the prcjegt sgaf? as docu~-
.menﬁed b§ Tables 33, 34, and 35; ratings éf the differaﬂtléersonﬁel\
- . participatiﬁg in the intensive group guidaﬁze component. The overall
X ‘ratings by all personnel involved %?ﬁhe intensive group guidance ’
EEDm?GﬂEnE‘EKQEEdEd the four or fully attained level. Again the rating
iequalgg the performance of EhéepreviGuS two years. )
Dbjéitive 4.
©. to provide consultation Wizﬁ ﬁéachéfs for the purpose of
. - aésistiég students iﬂ;Qa;EEf pianning or career prepatation.

This objective was fully attained by the project staff as
. .

indicated by Tables 33, 34, and 35, ratings aﬁ=péfsgnnel participating -
e ’ ‘ _

in the intensive group guidance component. The overall rating by the

.84
1171
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+

v

personnel involved in the intensive group guidance component was four

or fully attained level.

The overall project effort was suppcsed to benefit students by

v

prov1ding 'intensive vacati@nal guidance actiVltias with z,jrfall@wing
student outcomes. Y | ) |
Student Outcome 1. o L ' ) ,
W to develop an. att;tude of fespegt “for- the dignity and value(\
of wz}rk, , . % - i _ ‘

This student outcome was fully attained as shown by Tables 33,

34, and 35, raiings by personnel involved in the intensive gfaup

guidance component. Further evidence -is shown in Table 36, Rating

by Studénts of Effectiveness of Imténsivé Grcup Guidance, where stu-
. o :
dents said the ébge;tlve was met beyond expectation. A total of 149
- \ 7;

-students rate the outcome as being met while 33 rate the outcome as

not being met.

Stiudent Outcome 2.

to léarﬁ abﬂuﬁ various gccupat;ans. L .

Thls studEHt outcome was fully attaimed as EVldEﬂEEd by Tableg

.33, 34, -and 35 zatings by péfsaunel pattig;patlng in the intensivg

Ev and 35 »fatlngs by . persanﬁél partiﬂipaﬁlng

gfﬂup guidance campoﬂenti_ TaEle 36, rétfﬁgé byfétudénts; shcwg EbatiZ

144 studen g felt Ehe outccme_had’beén met while 38 iﬁdicatediﬁhe . o

outcome was nDt met by the prgject. e S
e - TR _ ce T a . .
‘ Student Dutcgme 3 . X .. *

to relate the educaﬁicnal ptagress to ¢he warld Df wgrk

=]

ifhls student Gutcamé was fully attarned as shawn>by Tables 33, 34,

Lt L

n the intensive' grgup‘

-
"

I | & I

85



TABLE 36 - - e
_ ~ RATING BY STUDENTS OF
EFFECTIVENESS OF INTENSIVE GROUP GUIDANCE

=

-

Have the intensive vocational guidance acﬁivitles YES

aSElStEd you in: - -

w’"ﬂdéi?élcpiﬁg an atti_u:le of ‘re pev;t for the dlgnlt,y

and value of work . 149

learning about various occupations o 144
relating Ehe ‘educational progress of the world of )
work . : . 138
making adequate realistic self-appraisals with

regards to your post-high school plans “147

developing job-seeking techniques -.and skills neces®
sary to improve your success in entarlﬂg the )
labor market 128
increasing yaur awareness of and developing compe-=
tencies in social and work :%%ated 1ntezpersanal o
relationships and attitudes - 138
analyzing yourself as a potentially employable: o
~citizen of your community? 143
e Ty
]

86

NO

33
38

42

35

39



guida?ée égméchent. Table 365>fatings by students involved in inten-
Si?% group guidance, indicates 138 felt the student autgémabwas maé
whiie 42 igéicated the étudénz cuzééme was n@é‘meﬁ by the project. |
SEQdEﬂE-GufEDmE éi |
. to maké adequate realistic selfsépp:aisais with regards ﬁc

post-high school plans.
;EEBIESVBS, 34, and 35, ratings by éhé petsé;ﬂél involved in the
_iniensi%é group guidaﬁce cgmpéﬁent, show that the student outcome
was fully attained. Fufthefmcré, full agreement is Shgwﬁ in Tagle 36,
ratings by szudgﬁtsipartiéﬁggﬁiﬁg in intéﬁgiﬁé:grgup guldance, &here
:147 éghdents felt the Duti@ﬁé“had been achieved whfl& 35 indicated
the outcome Ead not baenlmet by the ptéjégﬂi
Student Outcome °5.
; to develop jgb—seeking techniques and skills neéessary to
" improve thei; success in entering. the labor market.

This student outcome was fully attained as shown by Tables 33,

34, and 35, réﬁings by personnel participating in Ehe:intengive group
régidancé component. Table 36, ratings of stuéenﬁ5>paﬁ£icipétiﬁg in
theAintensiﬁe group guida-n:ej further 'supports the attainment of
this studeﬁt éutc@me as 128 students ‘showed the outcome met \hile 54
indiéatedjﬁhe.gutcgme not met bygché project.
eStudénc’DchDme 6.
t@~tifease student's awareness of and developing competencies
in social and work related interpersonal felsﬁi@ﬁéhipgrand

attitudes.

174
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This student outcome was fully attained as indicated by Tables 33,
34, and 35, ratings of personnel participating in the intensive group
guidarnce component. Table 36, ratings by studéﬂtgvpartiiipatigg in

intensive group guidance, shows that 138 students rate the outcome met

while 42 rated the outcome as not being met by the project. This .
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* };;( )
£ Student Outcome 7. - g

. to analyze themselves as potentially émplayable citizené of
their community. i
This student outcome waékfully attained as'evi&enced by Iab155'§3!h
34, and 35, ratings Gf‘§2fs§nnel participatiné in the intensive group

guidance component. o

Table 36, ratings. by students participating in intensive group

guidaﬁcé,‘iﬁdicatés 143 students felt the outcome had been met while

comes consisted of the collection of ﬁrétéstépésttest data on seniors

_participating in intensive group guidance activities. Table 37,

Pretest and Posttest Results for Junior Level Students on the Variable:

World of Work, presents the "results in terms of mean gain and. percent

of corréct answers. The junior students gained 2.5 mean gain. The
bercent of correct answers on the pretest was 82 percent while on the

E

posttest the-percent of correct answers had increased to 92 percent

or a 10 percent gain. L _ v : -
S &

88-
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TABLE *37
PRETEST AND PoszEST.RESULTS'EORLJUNIDR
LEVEL STUDENTS ON THE VARIABLE: WORLD OF WORK

-

N MEAN SCORE . MEAN t PERCENT OF CORRECT
DIFFERENCE ' ANSWERS

Pretest 483 20.5 _ o - 82%

Posttest = 470 23.0 ©2.s 923

Pérsénnal‘inv@lved in the group guidance component along witgh,
students who participated WEEEéiﬁEEfViEWEd; The persons interviewed
'Sﬁppart the evidence already prSéﬁEéd concerning component effectiqé—
ness. The group guidaﬁce_campgnent was especially beneficial as
reported by one principai.-

Additiohal support which indicates the sgcéggs of the intensive
group guidance cémp@ﬁ;ﬁt is shown in Table 38, Personnel Serveé by
VI?EEﬁSiVé Gféup Guidance Duriﬁg Project Year by Position, and Table i
39, Personnel Served by Intensive Group Guidance (Percentage Compari-
sons), August, 1975 ﬁhf@ugh May, 1976, which indigstes that the lafgest
group served was studgnts’whigh fepfasenﬁéd 80 peréent with the ﬁéxt'

largest group being Certified Support '‘Personnel which represented only -

=




TABLE 38

EERSD?ﬁEL'SERVED BY INTENSIVE GROUP GUIDANCE

DURING PROJECT YEAR BY POSITION
. 4o : :

| eesmrw 7 o  frotar
i 7 o . = s 7‘” o=

Teachers - L\ 166
 Aides 9
ﬁr ﬁ =Adﬁ£ﬂi§ﬁfaﬁ§f§ 129
Cert. Support Personnel 405
V@Itifiéﬁ%:éers/f’afenpg 0
Szude;ﬂ:s, ;5’,2397'
Eéc/zsA 108
‘EugiHESS/IEdUSEf}f :Péfﬁéﬁnél 348
TEC/Chamber of Commerce 17
Other ) . ; ) - - - o - B ) 7.3797
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540

, 24

. 84
»80

68

56

12

95
92

88
76
72

(64

52

“48

44
32
28

20
‘18

8

A

2 “CEERCENTAGE CDHPARISDNS)
AUGUSTh 1975 THRDHGH ﬁAﬁ,

T

.';:Egg'_ e

. Aides -+ Adm,./
e Y

¥
i
)]
£
[

a

than 2 percent

Certified

Support  Parents -

. Personnel

Volunteers#'




- 'TABLE ‘39 '(CONTINUED) ST L
PERSONNEL SERVED BY INTENSIVE GROUP GUIDANCE
(PERCENTAGE COMPARISONS)
| AUGUST, 1975 THROUGH MAY, 1976

803 f

683_.
E"-{FE .
604 .
564 - - : H :
528~ el -
48y R
46y -Tﬁi‘?‘%ﬁ%
404 LN B

>
'
-

Students ~ ESC/TEA . Businéss/ . TEC/Cham. Other:
’ In%uétry Pers. of Comm. Pers. - : ’

*Less than 2 percent, , :

A
.




] o Table 4@ Number af‘TimEs Targeted Activity was Peg%armed in.
L Intensive Gféup Guidance, shaws agtivitias while Tabla 41, Cansulging _7;_
o C‘cmtac:ts for Inténsive. Group Guida’r—;ze (Pereentage Comparisons), ' %
August\ 1975 Ehrough Hay, 1976, shﬂws percentages by a:tiviﬁies
Thes e in rank order are: : !
- . Adminis;éring/Inté:prétiug;%Eggsj’30;p§;ceﬁti, S
- Grouﬁ Guidangé.Segsiansi Elipéfﬁent! . !
. Other, 21 percent_:
. Arraﬁgiﬁg and Canducting Field T:ips, 10° percent

. Administrazlve/Suppart Persaﬂngl Ccnferences abeut Career
Education, 9 percent
. Visiti %§‘§urvey1ng Business a d Industry, 4 percent

=

Table 42 Projgc; Activity Man- Hauf Analysis for InténEiVE
© Group GuldanQE'(Fér§en:agé Eampar;SOﬂs), g st, 1975.Ehrcugh gﬁy? 1976,
shows the percentage of man hours in three categeriés-._fhe33=ar%?

. Cmnsulting, 50 perec ent

. ) ?
¥ . Eraparatlgn and Follow-up, 28 percent - ‘ k"
i+ ., Travel, 22 percent.
. i- 3. Conclusions and Rééammagga;iggs. The data indicates the
-ls v' \ B B . ) = . 1
objectives of the inténéiva'gfoup guidanﬁé component were fully
é tained with the fallaw1ﬂg strengths ' _ , 4
) - . {
'/ . an ingragse in performance over previous Jear
<\ . i{uda'txnutcames were realized with support from participating -
students supporting the data
strmng-suppcrt from per sounel far the,gctlvi ies espé:iali§
D e . the grcup gu;dance SEssiaﬁg
| " . } ‘
,v » : : : . . A . . ) B R . E ) kL
oo : -7 93 - )

180




o+ 2 IABLE 40

TIEES IARGETED ACTIVITY WAS PERFDRMED
©IN INTENSIVE GROUP GUIDANCE '

 TARGETED .ACTIVITIES Total
= - — NR— , . S ———

7

Affangingléagdugting‘Fiaid Ttips

Supplying Teaching Aids v f -

Securing/Assisting Resource ‘Speakers
Teacher Conferences about C/E .
Adm/Support Persounel Canferéﬁaés about C/E

Arranging/é@ﬂduzting Assambly Prcaramq

-]

aVisiting/Sutyeylng Busiﬂess and Industry

Speaker:

S

Egbli: Sehool

Speaker: Business/Parent or Community Group 3.
. " _
Demonstration/Unit T;aghlnwﬂ ‘ 0
Admimi%ing/Inté:pféting ‘Tests. . . 292
’ Group Guidancé Sessions | | - 203
Régi@ﬂ&l/Sﬁété Conferences’ a 0
Dtééf;i - - ' ' o . 209
i
| 181
> ¥ ‘ L .
. % .

Y



N 1 -
- COSILTLYG SOVACT FOR TNTESIV GROVP GUTDANCE -
Y (pRcRNGAGE CONPARTSONS)

mer AUGUST 15 THRDUGHMAY 196

- g
i

Are.fCond, Supplylng Securing/Asst.  Teh, Conf, Adm./Support Arr./Cond, Viﬂiiiﬂg/SMTUEyiHE . ;j'? :
Field Trips Tch, Afs' Resource Speakers about C/E Pers, Conf, Assembly Prog,  Bus, and Ind

*Less than 2 percent




P 4

. o g (cﬂNTINUED) RN
Lo CDNSULTING canmcrs FOR-INTENSIVE, GROUP GUIDANCE
o -‘ ©.if . (PERCENTAGE CONPARISONS) -

©OBERCENT-, s i *AUGUST 1975 THROUGH MAY 1976

D&

4ol

| 'Speak-ing: : Sp‘ea'ﬁg: Deno/Unit Adm;/Intei:_p. Group Guid, Reg /State Other e
Pub. Sch, *  Comm. Group  Teaching - Tests - Session | Conf! Ly

184 , . *less than 2{percent |

[KC

Aruitoxt provided by Eic: R 'R



— -HOUR. ANALYST

E GROYP GUIDANCE -

AEE  COMPARTSONS)
TEHROUGH MAY, 1976

Aruitoxt provided by Eic . . st - =



' compoment were: . - U

- ., ; '.,‘7 . : oL

. "group gui&anaefggssigﬁs:ﬁérg ;hé'firstfcoptacé with a
eoﬁnselor:ig_mgny_inéidéﬁts
i gféuﬁ-guidanéé“%as wpfthwhi;é"aﬁd provided a servige

not available elsewhere.

B Some-§f~thefweaknesges of the iggénsiﬁe;gr@up guidance

&%

. three counselors have an extremely heavy wark;éad during
- test time.

Recommendations for the intensive gFoup guidance component include:

. more even distribution of the General Aptitude Teégggétté;y=

. ‘ dufiné the school §€ar to balance thé/wafkl:ggd with the \:é;t .

v being admiﬁisﬁéfgd to 10th gradg sﬁudgﬁﬁs‘faﬁhér than_ch_ R
igfadé students . N :

i’ esﬁgblish.é career information center

| ——

. counselors: need to be,assigned»ta schools so that a feeling 1

of belonging can be established between counselors and
_ . L=

schéol, faculty.

#
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PLACEMENT AND FOLLOW-UP L

. o ’ : i

1. Pro gram Iﬂtrgduction. The objective af all VQcatianal tfainiﬁg

.El is to prepare for gainful émplcyment. If emplayment is not obtained

within a reasonable’ time fallowing graduation, all of the traiﬂing

given the student is )ost. . The public SzhaalsvOEKGEEYSGEJGGEEEY:EIE PR

training students Wapable of performing in a variety of SkillbjébsA:
and employers are séekiig trained wéfkers for'jcbg,: The plaﬁemenﬁ and -

follow~up aEthitlEE provided a liaisomn, bétwegn the emﬁlgymgnﬁ ageﬂcies, .

¥
E“

' the businass cgmﬁuﬁity, the saurze of trained persannal, and the public
. . _ . -
schqalsg ‘ R

.officer in additicn to hisvéthétgdutiesj; FDllOWEQi has begun on

El

graduating é’; ' Other activities include visit w;th busin ses
;ﬁﬁ#‘

ors
\%x *
in aysan County, work w1th Texas Emplcymant Ccmmissian,

andiégdustfi

EDRduEng , Erral sarvice, work W1Eh career day, and callect exiz

;nfarmatioa on graduating saﬂicrs_

i’?. o Objectives and Analysis. The objectives for Ehe'placéméﬁt
. : ) = N . ‘ .i. i . ) B} 7
. and follow-up component will be stated with an analysis of how well

each objective was mgt by the project.
Objective 1. " anx%k )

té provide iﬁfofmation fér all studénﬁs:gs E§ where thé&iganA
find jgbé, both part-time and fullétiﬁa and‘ta prcvidé aid
; Eﬁ these studeatg in securlng these jobs.‘
This ob;ecﬁiv% was partially met by the project staff‘.\ppaft

=

for' this was secured dufiﬂg interviéws of sanl@rg who had participaﬁed,

3

'99;2)’

188 | ".




=

B

Ggmpafisons)f August 1915—chréugh May, 1976_L5h§w that the 1srgé§t

grgup served was students représe ting 92 percent Qf the tatals. Due o

to the slowed é:cnamy, thé placem&nt af 5tudenﬁs~was minimal anta;ts

were made to secure empl@yment; hOWéVEf,-fEW g;udeﬂts wa:e,emplqyedg

Objective 2. o R
;. - ° . < co.

t@ desigﬁ an inféfméticn system to aid the placement offiée

©. to dezermine which JDb will fit .each student by utllizlﬂg
employ e and’ émployér 1nfcfmatlong

The abjective was’ partially met by project staff. Over 1,000.

ct staff in

\m

businesses and industrlés were Eaﬁtaczed by the proj

callectlng data csncarning tha plaﬂement ne ds f@r!pérganﬁel in Graysén

v

County during the firsﬁ year of the project. This data bank was L

updéted and added to during the cutrent yéar. The project director

'cénﬁinued to use .the information from the 85 page book entitled:

DlrEQEDrY of Cammunlty-Rescurcas
Dbjaetlve 3. : . ' »
1, . . N . ‘.;7 ) :_'
. to gpgrade and improve the instructional program of career

education in Grayson County.

This. objective was partially met. The doéumgﬁtétian.préSénzéd

supports this abge:t;ve, ‘This is an‘ave;all

Py

"

each school. :

189
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 TABLE 43

PERSONNEL SERVED BY PLACEMENT AND FOLLOW-UP . .
" DURING PROJECT YEAR BY POSITION - :

; POSITION | Total

Teachers - T B 4
Aides . o - ' - c2
i Administfatcfs . : ‘o | : ! o : | '13
Cérﬁ; Su?ﬁgrz Péfsénnai . S - :2
Valunéée;sféarents o e B 0.
Sgudént%=;; . | o - ' ‘ B . ?Eé:
ESC/TEA . . L - R N
Buéinésslindusﬁ:y Personnel | S B : 2

" TEC/Chamber of Commerce

Other




84

- 20
- 16

PERCENT .~ °

PERSD?NEL SERVED BY PLACEMEVT)AND FDLLOW‘UP

s+ AUGUST, 1975 THROUGH MAY,- ;9?5_?

CPERCENTAGE EOHPARISDNS}

. W

44
40
36
32

zsﬁg
24T

12
85
4

96§ : ’

92§ )

8814 _ -

804 S

764 H '

728 - .
684 :
648"

60

567 .
52§ - ‘
481

Teachers

*Less than E per:enﬁ ' .

Aides

" Volunteers/

WA Certified
Dffic Parentg'

Support
Personnel

im
Centrai



Students ESC/TEA . Business/ * «TEC/Cham.

) _ Industry Pers. of. Comm. Pers. _ o
*Less than 2 percent |, : B . : &




- Additianal dﬂ;umgéntatian ta supgozi*t Eha E;ucéésé of the place-"
) \-"-_'!_"ment and fallaw=up g@mpénant in méetlng objéztive three is ‘found in ‘
»'-.-_i-_r-'rable‘é:'» Number af%l'imes Targat:ed Activity was Perfarmad in Place- . - &__
-'ment and Folléw-up, and Ta‘bla 46 Cﬁnsulting Activitias for Plac;e-;
me:tit aﬁd Fgllaw-;xp (Pergentaga Comparisons), August 1975 thrt;ugh )
ﬁa -1976. hase tables si’xaw the - a iv,tﬁlres wlth'perce_niagg rankéd_ -
i b}’-,E{?‘,e:Eénvta’g;égafer:i ! I‘ B © ‘ 7 | .
P . ’
. Gther, 70 péfzzant N T
) L Supplyiﬂg feach;ﬂ ®Aids , L7 peré%ilg }?‘ ) - -
. J}raup Guldang_:esg siaps, \_fp.;pefu:é.m;’. i ! » K E .
, . Admin;sﬁ%at:.ve/Su port Pafséﬁﬁel Conferendes abo;t Career
fézant i
. , ¢+ to prgvide Emplayﬁéﬂt aid to QuE—Df**SEl‘LE‘Ol youth and adults
who are enralled in Dccupatignal programs § '
- iThi‘s!;:;bg egt‘iv\'g Qaﬁ/a n@t‘ met - if% ﬁilast_af-: the current yygaif.'s o -
i effoits v:ré_ré ﬁé.;éét"a& ,‘,a in—schaél qy@uth e R
) ;tii;l;;jécti.ve 57‘?’, | o o ) ) N
—Z . to fallaw up bn ‘every studant; who gtéduates D dt@p, ut of e
" sr’;hccl before graduaticm Egr_» five ; ifram the daza of M
" !‘ o d ermlnati?ﬁ to seé what ozéﬁpaﬁion thé student puréues;f » ) |
B 'I'h;s Gb;]é.t;‘,.if.i\? W quatel!y meE by Ehe pfﬁjé’ l{staff Exit '_
i,fo, nation ff seniats was obt ed duflng l:ha spriﬁgulgm a8 'Ihis E
1nfarmat1r3n was zaﬁputerizea fc}r storagé and fgt &é?a A X ? ,
fallc&w—up was sent dufing the sprlng G‘f 197 ;‘, g?l}ié;t oc upatipnal =
) ~ 2 e s . - iy : ‘ ?“'-i';_;“ - -:
f e ¢ = Lo - »

193 L




TABLE 45 ;, ’.;\;ﬁ; o, E;

NUHBER GF TIMES TARGEIED ACIIVITY WAS . PERFDRHED
IN PLACEHENT AND FDLLDw='! o

! N . .
TARGETED ACTIVITIES ) ; Total.

Arranging/Canducti ng Field Trigs . _;'-

Supplying Iaaghing A dv _ ST

 Se riﬁg/%ss;sting RESDufZé Sprgk ers - .

Téachér Canfarences abgut C/E
Adm/SuppcfE Paf5@nnél Gcnfe:enﬂgs abéuﬁ C/E

o » o L
Arranging/Conducting ASSéEbly Programs

ﬁisiting/Su:veying’Eﬁsiﬂéss and Indystry .
Speaker: Puﬁlié*SQEQalf o

Sp%akéf; Bgsiness/?arent or. Cémmunicy Group
Demaﬁstratianlﬂait féa:hlng L v :
!Administéring/IQCEfp:eting Ies#s

Gfagﬁ Gﬁiaéﬁce‘séssiéﬁs =;‘, | -
,’ﬁggiénal/S:aée-Ganféréﬂces

Other

=




B TABLE46
T TR T CONS!ILTING AGTIVITTES TOR PLACE*IENTAJ\IDFDLLOHP e
S R  (PERCENMAGE CORARISONS) - - T

AUGUST 1975 THROLH WY, m

| A;r{ﬂand_i Supplying Sec/Asst? Tr;h Cnnfi * Adu/Support Areflond, VisitingYSurveying B |
g 9 o Pield Trips Tch, Alds Resource . about C/E  Pers, Conf. Agggm’bly Png Bus, and Tndy ]_ 9
Hless than lpercent . R o e 1\




=y

PR

.f 1, * Speak:mg
Pub Sgh

L e

{

AT consmmc ACTIVITIES FOR PLACEVENT ANQLFOLLDW-UP& L

AUGUST 1905 THRGGH Y 1975 Pk

‘Sheaking: *
Cumm;. Grpﬁp |

TABLE N3 (c ImJED) SR e

(PERCENIAGE CGMPARISONS)

_Dém‘rz/Unit dm/Im:erp Grgil_pz(}uid.: Reg./State  Other

*Ta,%ghing ' # Tests . ., Sesslon , * Conf,

S ! ¥ : ) ' . C
R % . . . =
’ N [ : :
W . W .
. L
:



' \\\infqgmatiOn.

%

-

Table 47, shows th,

”-‘agd!tétgfnsq?.%

] Thg f011§w=up 1nfafmatlan will be uséd far pragfam _%E,

umbe: of lelaw—up cards sent, w
A o

\ . =

A

I - TABLE 47 ‘, ?
a FOLLOW=UP CARDS SENT . ™
. * WITH RETURNS = .
Source . - Year Nimber- Mailed Numbet Returned
\. o ;
Seniors ' 1975 (lst mailing) 1,038 £ 107 \
| semiors\ 1975 (2nd mailing) 923 R
: Seniors 1974 791 75 b
N v o "y _ i.
&1973_ /1,160 80 I,_
' E ¥ -
i : Callege 1975 365 85
' . y 'y
. l =
C EEre—— — T
- h ’
Table 48, Project Activity Man-Hour Analysis for Placement and
Follow-up (Percentage Cémparis@ns), Auiust,=1975 Ehgaﬁgh‘ﬁay, 1976,
. shows the man haufsgﬁy percentage devoted to the placement and follow-
’ ~ up ;nmpanent in thrée categories. These were . :
7 E R .
. Gansultingj 44 pércént R §

-,’iPrEparatign and Follcw=up, 44 pe cent

- Tfavel 12 percent. ,
iha-pls&éméﬁﬁ'aﬂd'f@ll@wﬁ

- 3. Ganclu sions and ‘Recommendations.|

‘up component édequately met its abj2ctivgf. Théﬁfcliowing ﬁge‘. :?3
stféngﬁhs of théjﬁmmponent: | |
established fappért and a working rélétiaqshipiwitﬁ éﬁ%layefs:'
}  chambaers of commerce; and Texas Empléy@ant Ccﬁﬁissigﬁ.
108 .

4 it ' V.-;WIEJQ N




.96
92

-
A
[

PERCENT i

CTABLE 48 -

5

PRDJEC’I ACIIVITY MAN*-HDLTR ANAI.YSIS

¥  FOR PLACEMENT AND 'FOLLOW--UP
=.(PERCENTAGE. "COb ARISD%S%
975

AUC;UST 1975*1:@ GH MAYS

88

. 841
. 803
764
729
683
64
604
564
s2l”

488
444
408
364 L
52]S
28
2;‘

16

208~ fi"\

128
GS ;
B &
I = N .
.




. E : vi L B e = ‘ .
E; = . g . . . 7 . o ) ) -..7 g .;* 2!_ : = §--
: o ' © . establish referral system and working relationship with

'+ . publicyschools 'of Gtaysonigounty .

u,lmcéllé;tadﬁaxitliufqrmatiOE;Qﬁ.seﬁiars.ik . -f~-;;€.i e e

N =

Sy -

.y, - . conducted third follow-up.” = - S
. Premajor weaknessés were: .

- . W .

“ ~ . project director acting as the.plagéﬁent-and follow-up

-
L3

3

e\

hen a full-time émplqy;e was ;needed

1

3‘; o T 1a¢k of placement and follow-up for out-of-school youth and

: A';. : Régémmendatiaﬁé for the plggeméﬁf-éﬁd‘fallawéup%gompaﬁént inalﬁded{

P -ié . full%siéé plagaméné and'fDILQWEup difect%rly ] ' .f , =
N ) 1 . '§évélapmgnt of ﬁlécémenf and féllﬂWéug'aEEiéiE;ES for ?
o adults-and.;u;écfsszhaa youth.

i = LT
TR

R

i+ B

wr

ERIC

Aruitoxt provided by Eic:



2

’ ‘ ,etfeducstlgn;iﬁ Eﬁégggn’é@unﬁyﬁﬁés~
‘ continued bf 12f%§éfessi§ﬂéIs th five-campéﬁéﬁ%s V-hfii'_- i;~.;:“
e . 1mpéo§ed‘;ommunicatignéigftweeﬁ prajeé; éni-sghoélé and ageng‘i
'cgmpgn%gt?_within t;he project S . | | ‘
., & . : .
- « provided career education 53r§i2é5 -and in f fﬁgticg;tq.é wide VZE- -,
e | raﬂéé of péfsanﬁelitﬁfﬂggﬁc it Grayson Ccuﬂty which included Lol
‘ %é,?ié conta éé_ by pr§jégtFétaff- o . | -
. - ; r QafEEf Educatioﬁ provides.a
) especilally in’investigation, -

explaragioﬁi and group gﬁi%?nge ' N L. -

: ‘.w’special Eommegdation’shguld,be given the project for the teaching

aid

]

and 1 aterlals for career education provided the téachérs

[I=be

i

n Grayson County which will c;‘oz;tinua to be used, afs the
project is disconciﬁuga
?_x : .« dev 1apment of aﬁ'exgell it~staff with a wide ranga of backgrcund

- .expe rianges ’high add mult idim nsions to the prcjegt-espéciglly

‘in,the 335:39235§ plarat iom, %nd?grsup»guidé nce gompone ents
" ) g-f devalapmanﬁ of lﬁstructicﬁal pg@g'ameth studénts”in Dccupati@nal
oo F . . ' : '
= o investigatigﬁ_and Eﬁplafatién
¥ o . . . s v

= .\ '
administration aﬁd interp retation Eh rough the .

ck, awareness, iﬁvestigaticni and explo=

ERIC

Aruitoxt provided by Eic:



sé

= . .

L
-
r
Ll
"

= . iow -
— i

a L I e N L e TN

'pravid;i:ig (:araé: iﬁf@r@a‘ﬁ‘iﬁﬁ for students, which ‘led' to'comment

from an adult who said I wish they had that kind

PR _wheg i was in Eghagb. Cos ‘,4.;;?‘;. e s i o . _:_M :; —,;-._u_. o f;

Coeed
? =

" be benefi i 1 in siatér life .

. Exeellent EuppOft af business an &‘;ﬂdustry to the project

% L N S . ‘.‘;

e -

progfam wasjrelevant aﬂd Sﬁudents .pa, ded Eﬁ'ﬁhe;pasitiﬁg o U
A 3. £ .i ;1‘—". ‘. ,ib \  R 1.
—infofmatian prgvidad thrcugh instf ctioh = = - .2

p;:mfided ctiv:.t es ;hat Stud‘EﬂES&g gld Psrtiaipaﬁe whi:h will.

¥ L . 3
s 7 =

: ac:;tivities prowidaty bgfthe pfﬂjecttreinfﬂft:e school 1earning

% o

activities

w ";\/ i

sy A PR H

. Am?ade infarmétioﬁ‘ é%ail.a[z:la t_ovs'tudegts ’éméérﬁiaé educét.j_aﬁél
éppoftﬁﬂitiés éﬁ:‘?arilabla in Gra?gaﬁ Count y_‘ 'f r g_r'.ai-dua‘ﬁic;n._;

The méjaerEaEnegéeé ﬁere; Coee K a '

. iimitfa?:’iéns. of t#e pf@jt;éfg;‘baszéd Q: f.lu;mb'ef '('i’i-f:g_sgtaff-, t:'iim:é, |
and effort . . . I '

. progaaﬁ personnel needed mpre tiﬁe id schacl ta establish

eipféggéd;féé;ing of project Sﬁrff Ehaz mast building level

™
i

'adﬂfirﬁstratats Ealerated the pr g m“as lc:rng as the pn:\JEEt .
S . S
sgaff did’ nat get in the way ofgcausé any changes ' )

Vg =

"

t L -

thsa.lvés as a pa’rtﬂaf t:he system ) : . .

pfOVldE ‘more insefvige for project staff and- schﬂal fsgulci’*

lack of inEerfacE by the pro edt wiEh

1 haol dlstricts

" M

in the area of planﬁ:j.ng o

nefits for project stgf’f' were not provided Eespegi_allyéi«:k ’

-
.

leave. : S e oo g .



Recommendations for "ev fall project 1mprcvement include:

S . 8 o 1 .
. intensive inservice traiﬂlng fgr teachers in pattﬂflpat ng schec
N C s . R [ (;s )
. to davélap understaﬂding of Eareér éduéaticn K ¥
. intensive inservice Erainlng for. prgject staff 1n management
o _ " and career education s —ttagegies '_f . =
* . 5 : { - ' » )
7 .. further davElemenE af Eha Managameni I'f ormation System-to |
v . o | -
-t . - provide better f edback far pfaject managemant . i

g ¢ T
L . - continued afcigulaiiaﬂ Qigééth.c@gpcnent‘wiEH_éaih project

4 o . . > .
CR = - . EE. Foo 4

' member aware of-‘each component and how each,supports-the total

3 * N

coordinated effort for career education
A o .+ move iﬁ%éétiggti@n'instructicﬁ to 9th grade
T - e ‘ HOT b

. ﬁa#eéexplgratian iﬁstfhéiian to ldth grade,
Ga

. X . .
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