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QUARTERLY AND FINAL REPORT OF THE IMPLEMENTATION OP Aj3ROGRAM
"AND DELIVERY SYSTEM FOR COMPREHENSIVE

CAREER EDUCATION INA RURAL AREA

5. Summary of the Report

a.: TiMe Period Covered,b_i..the Report

-.1. July.1, 1973 through June 30, 1976, Project No. F5007VW,
formerly No.'17361185.

April 1, 1976 through :Tune .30, 1976 - final quarter:of
t.eporting period.

-

b. Goals,and Objectives of ehe Ptoject

The overall objective was to assist in developing career and
continuing educatibn concepts, articulation in the discipline
laddet,and'programs fOr the total, 4ectrum of educati,ion. All
project objectives were-continually Scrutinized; some were
aitered\to meet the needs for new evalftation techniques'.
However, implementation and facilitation.of all objectives
wete completed to varying degrees of success.

Procedures Followed

The first year of the project developedin phsses.em7After
establishing a ten-yeat program, the three-yearTpiograms
aided fiftancially and'advisorily by the federal government,
was set forth. The first year plan included: (1) eatablish-
ment of the career and continuing' adult education,resource
centers in five locations; (2) to make available human and
material resources to all the people in the district; (3) to
implement coursea and programs for theveducationaily'under-
privileged, and; (4) to expand the understanding and utiliza-.
tion of the career education concepta: The second year plan,
as originally stated in the.First Quarterly Report of the
1973-1974 Year, stressed'"detagn", but beCause of the nee4;;
for the establishment of almse line from which to evaluate,
the third year objective; "Implementation," was hurr3edly
established and started in JanuarY of 1975. The final ,

(third year) of the project combined a design phase wiih
an implementation objective with,a limited scope .of influ-
ence. The broad range of the original design wail narrowed
to allow for greater Concentration of effort's and greater
-evaluation Of a.workable system for conintued implementation.

Nab



8;d. Result and Accomplishments
..,

The basic aim of this project was tp develop a delivery system
. _

I

for a comprehensive prOgram of .career education in A rural.
area. .Necessary components of thia syatem were: :1) eatab-
ltshing five career,centerain,varidus,areas throughout the -,

District;.2) making theae centers the contact:points for a
a wide variety'pf career information and 'servicest.JT deter-
mining.the career educational needs pfieducational service
agencies, community agencies, and,busineas; industrial, and

0. governmental agencies; 4) designing ar(operational format
whereby each'career center Would serve' as the focal point.

.1 for initial Career education information,.-seryices, And
guidance; 5) establishing.,the credibility of each career
center in regard to-the.eirvices,,materials, and-expertise
available; 6) evaluating,the'prdgreis of each career center

, in relationahip-to the established.objectives of the prpject;
.arul 7)-implementing'a Program ca continual careei education' .

develoOment based on the original intent of tbelprogram.

41

The variOus activities of the five career education.centers,
evolved from and centered around these components. The
structuring of qpjectivea and work activities, both'Ahort."
and,long range 'were geared to these designated proceduree.-

71

4Any significa accomplishments of the project were a .

direct result of the establiahment of the career centers
as credible, viable.sources for designing, implementing,
and developing sound career education activities including: '

. (

1. Linkages were developed between various educ onale.
institutions in an ttempt to promote articulation -

'from kindergarten through post-secondary ichooling.

2. Community resources were developed and proa'ted to .

connect educational prokramming and curriculum develop-
,ment to Community needs, desires, and expertise.

3.

,
- .

. .

,A system of career education development was,gtnerated
throug ut the District stressing career awareness,'
career ploration, and career preparation. -,

.,, .6.
4. A delivery system for materials and resources was

developed And promoted use of'career education informa-'
tion in a wide spectrUm of educatidnal situations.

, ;.

Each-of the five centera became the focal point for
,career education within.their48pecific areas,:

A

"6. Plans for continued career education were developed
and include:, .

a. ..:Continued utilization of,the Career Mobile.

b. The development of a second Career-Mobile unit.
stressing 'individual career evaluation and deciiion
making

. -9-



c. Maintaining the five area centers as career education
resoUrce and development centers. .

The.employment of a career education consultant whose
duties would be.to assist the coordinating chairmen
in each center and include:

.1. The Career Education Consultant shall in coopers-
,.

tion with the Ales Coordinator as A liaison person
between the DistAct and the,elementary an4 second-'-
ary schools of the District to piovide continued
services relating to carder.educatiOni

Z. Shall organiie and pr sent in-:service programa on
. .

.- Tareer education to sc ols as requested.
. , . .

'3: Shall organize bnd present with-the Cooperation
of the Area COordinators programa for-the continued
implemeptation of the Career Corios iri those achoole
requesting this program. ,

._

4. Direct the continuation orthe Audiovisual Resource
.Centei services of W.W.T.I. t the schools of ihe
Dietrice. -

5. Serye on the advisory committee of the Career Mobile
.

and assist in the coordination of the services with°
the needs of the schools and the,Cafeer Corps.

6. Maintain an update of information on the status Of
career education i the teghnical schools, Depart-
ment of Public Instruction, and at the national '
level And use this information for:the epansion of
services to We'District.

7. Develop a career evaluation project proposal for a
mobile career evaluation unit to service the District
elementary and secondary schoolp in conlunction with
the Career Mobile..

8. Evaluate through reseiach the input of.a planned
career education prOgram at the secondary level on
the' enrollment in programs at W.W.T.I.

e. Evaluation

1. The Project Director, the Coordinating Chairmen and others
involved in the project considered the three year project
successful. Basically,,allrgoals as set forth on the fol-
lowing pages were achieVed.:The degree of'success for
meeting the project goals ie presented in the narrative by
each of the-career education centers.

6



;

-

2. Comments of.administrators, counseltirs, a few teaChere,
many:citizens or the dietrict and ananalysis of evalu=
ation data make.it obvious that Rtghificant success has
been, made.in presenting career educrition to the Public.
tesource eenter'implementatibn, resotrce library develop

. -
'4.. men, instrument'utilization, It-Rervice-and other trainitif

'haVe had)a marked influence.bn the.district's Citizens.
"The instrumeRts, et,detera, developed by the career educe-

..tion staff met With *favor.

3. .The malority of evaltiatlog,instruments Were thobe-utilized
, ,

nationwide and administered by the University of Wisconsin-
Stout, the third party evaluator. Stout did develop a few

of their own w4.th our 4proval. The results_were affirma-
tive as "can be seen in the third.party evaluator part of ,
this report.,

.

A feeling of 'accomplishment exists within the career,educa- -.

tion staff with the ending.of this particular project.
however, four significant Rreas heed continued emphasis

and have inhibited a greater stope of achievement during
the three project years. These factors are: (1) accep-,

tance of change is tot readily received; (2) more ;ime ,

and work'is needed to develop the necessary rapport with
schools, commulity agencies, industry and business; ,

;

.(3) articulation with and Fgtween 'tea educational insti-
tutions has progressed but needs c ntinued worYi emphasis,
and direction; and (4) acceptance a d integration of.ther.
career

.
education concept into the c rricula of all schools

in the District is not realized. bAn emphasfs on R more .

concentrated effort limitedthe initia,I.desire fora broad,
based acceptance.of career education: .Widespreadimple-
mentation 'has 'become a continuing goak-Rnd an additional'
five, ten,...or twenty years ahoUld achieVe greater career

education 'Emphasis.

6. Body of the Report

a. Problem Area Toward Which the Pro ect was Dire ted Includin

Reference to the Original Proposal, Previous 6 dies and

Experiments, and Related Literature.

1. Distric Statistics

e4

A compr hensive study in 1973-1974 and.a follow-up survey
in 1974 1975 of the Western Wiscohsin Vocational, Techni.,
cal,and Adult Education District'have been tonducted by

the Co unity Services organization in order to under=

stand, problem areas as set forth in the pflbject.title,
"Imple entation of a Program and Deiivery,nstem for a '

Compre ensive Career Education System in.a Rural Area":

TheDi tri4 has a geographic area in exceRsNof 5,000

/

7
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sqnare-miles which inclues Vernon County,less the portion
of the gickapoo and Gaye Mills School Districts; 'Juneau
County less a portion of the Nekoosa, ittsville, Wisconsin'
Dells,:Reedsburg, and Wohewoc School Districts; JaCkson
'County less the portion of the Osseo,,Fairchild Alta
Center and Pittsville School Districts; Bulfalo CountY
lees the portion of the Mbnabvi, Durand, G lmanton and:-
Alma,Center School Dieericts; Trempealeau/Couniy less '
the pottion of the Eleve,. Strum, Osseo and Gilmanton
f,Stheol Districts; La Crosse and 'Monroe- 'Counties; plus
the Portion of Crawford County' which helds the De Soto
School Pistrilit, Richland'County which holds ghe La Farge
School,DistrrEt'and-Richland and Sauk Countide which
holds the Hillsboro School'District[ The total popula-
tion has remained relatively constant in the.,past ten,
years. In 1960 it,Wat approximately 175,000, in1970.
it. had increased to 186,217: the''youth-§2,77,, the
18-66 year elds 99,450 and the eldet3iy24,49,0. The/greatest percentage of this increase was in-La Crosse
County, 11 percent -- thf same as the state average.
As of 1970there were 9,043 farms and 285 industries.
In the last thtee years'the.number of farms hae de-
creased; a fewinduetries have-moved into the district;
services have increased aigreat deal. The district-is

principally rural: in the,State of Wisconsin 645 per-
cent f the residents eve employed in agriculture and
forestry while, with the exception of La Crosse County,
in the.other nine counties of the district 27.1 percent
of its residents areiemployed,in agriculture and rest

About half of all manufacturing, trade, and serVice us-

tries are located in La Crosse County, princ4ally.in
La Crosse, a city 'Of 51,125 people. Thirtr-six percent

of the labor force is engaged in services and,government,
25 percent in manufacturing, lj percent in trades,
percent in transportation and utilities, 10 percent in
farming and 5/Percent in construction. 'From these eta-'

tistics it ieobviops that a great number of farms perform
off farm wotkfor PO days or more'eachoyear (thii increases
the need for second career training).. Six thousand fiVe
hundred eighty (About 6..4 percent) members ef the labor
force consiatently remain unemployed compared,to the state

average/Of 5.1 perdent. This past year unemployment has
increased yell above the national and state norms, as

Thigh as.13 percent in.one county. Five percent of the

labor farce attend evening school each Year. Thirteen
perceOktf the La Crosse County residents earn $4,000
orIess: this.is the,same as the state average; however,
23 percent of the population in the other nine tounties
earn $4000 or leas a year.

-5-
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Fifty-two-percentot the population125 years of age and '

older are not,high schbol graduates; twenty-five,percent
, of those under 25 And,putof school one year are not '

high'school gradUates. The average reading- level of high
school graduates attending.post-secondary institutions
fluctuates between grades ld.liarid 11.3.7 The district _

graduatessapproximafely,10700 students.from two.parochial
'high schools arid 28"public high Schools; and there 4re
,68 elementary publi6 sphoo1s,47 parochial-elementary
IIChools and jUnioripighbruidale schools 1,.kthe 27 public.
schbol districts within-the'Westbin.Wisconsin Acational
Tewhnical and Adult education DiStritt. The-Technidal .

Idttitute is Iodated ih the'Citwof La,Crogse, a city oU
ovem,51,000 peoPle; and it serves ga,a comprehensive center
for the whole District.

, Western iqlsconsin Vocational, Technital and Achat,Education
District has gn equalized Valuation of:approximately $42,00,a-
per 'public.school pripil The public schools have a staff-
pupil ratio of one to twenty-five.

0% A

2. Educational Programs: K-Adult
/

Most of the schools have the traditional general education,
vocational education and college Preparatory curriculum:
However; with the assisiance of state/federal monies,
many,schoola are developing or expanding vocational.and
career educational'opportunities.. Examples are: .the five-
school cluster of Taylor, Blair, Whitehall, Independence,
_and Arcadia is offering courses in meat c4ting,A3uilding
-tradep, electronics, small engine repair, health,occupa-
tions, graphics, aUto mechanics,-ilong with agriculture,
business and home economics. Five schools in'the southern
portion of our district have joined together tosdevelop
vOcational career educational opportunities. AnLVEC.has ,

been hired to work in Bangor, Cashton, La Farge, Brookwood
and Hillsboro School Districts to coordinate the effort.
A local Vocational education coordinator, (LVEC) is employed
by most of.the districts; generally, one LVEC is used by
more than one district in every case.

Western Wisconsin Technical Institute is at present offeringt
on a coordinated contractural basis,.to the La trosse and
Onalaska school districts electronics, small engine repair,
data processing, auto mechanics, welding, and survey of
health.occup4tions. This past year'W.W.T.I, expanded its
service (Survey of,Health Occupations)- to Sparta, Tomah,
Black River Falls, the Northwest five-school cluster. A:
course in graphics was.delivered,to Sparta.

The total number of disadvantaged within Western Wisconsin
Vocational, Technical and Adult Education. District totals
approximately 22,000 with the majority of them being rural

9
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disadvantaged. Approximately 5,500 of this total 'Etre stu-

dents (I(14) throughout the,VTAE District. 'An additional
2,500 residents of the VTAE District are handicapped persons.

The handicapped are difficult to find;,buti with the help
of a handicapped. person on-the W.W.T.I.`staff, they are
gradually being located and'urged ie seek education which
can make them employIble. At the Same time, employers,to
hire these handicapped are being sought by thq placement
officer.

Within the district are three post-secondary schools;
---"sWestern Wisconsin Technical-Institute, University of

Wisconsin-La Crosse and itsextension system, and
Viterbo College. Monthly the directors-presidents meet
to discuss and attempt to solve their mutual problems;
This group.has established several committees, composed
of personnel from each institution,,which are as d to

seek solutions to the educational needs of studefits
and other problems as defined.

Thesi-institutions provide post-secondary educational
programs-which serve approximately 22,OO students annu-
ally in a vast variety of instructional areas. Duplication
of programs is evident especially in the areg3tof agricul-,
ture, business, health occupation and teacher 1n-service.
Articulatpn meetings have been held with repiesentatives

,
of these educational institutions and career center coor-
dinators from W:tv.T.I. Discussions centeredcon methods
to minimize duplication and the possibility--Of developing

a joint program based on career lattic/career competencY

rationale. However, the two major problems that hinder
articulation of programs are: (1) comPetition for students,
and (2) recognition of credits from one institution to

another. Some positive results have been achievea, but a
vest deal of work needs to be done based on the actual
mission of the institution involved. To help solve these
problems, Western Regional Council composed of University
of Wisconsin and Vipcational, Technical and Adult Education
personnel has been formed. A joirit project gAred to the
adult learner, focusing on publicizing educational oppor-
tunities and helping the learner,develop skills to.assist
rhim in his/her career, is established. CUrricula will be

mutually built.

3. Career Counseling - Area

This DistricL is ethnically pocketed which makes counacl-
ing more difficult; however, the establishment of the
centers has afforded ethnic groups a sphere of influence,

close enough to their home, and-a person, the coordinating
chairman, to counsel them. They .can relate to him because

his work is within their geographicarea.

-7--
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4. Career .Counseling - W.W.T.I.
4

Western Wisconsin Technical Institute hafka full7time:
placemerit officer who makes contacci and arranges.
int'erviewa with representatives fromprominent businsoRea
and industries fOr prospective employment. The PlaceMent
Office works closely with the local Office of the Wisconsin
Job Services to assure explOration of all career opportun=
ities for graduates,of both diploma and associaledegree
programs.

,Studente are,asked to submit resumes and letters of
reference to set up a credential file- fOr uie by pro-':
spective employers. Many iart-time jobs'are available
in the surrounding.area for the students who heed-to
suPport themselves while attending sdhool. the achool.
assists students in locating part-time and. vacation ,

emplOyment; while attending school.

Student.i'ers6nnel Services involve s4 student related
funCtions which are not instructional or administrative

,
.bchbol affairs.- Included are,coun'seling, financial.aids,
houSing, admissions, registrations, health serYices4.high.
school relations, placement and student actimities.serviCes.

5. Career EduCation Activities

.There is an expressed need for career education attiyities
in all of the 27 publicechool districts and within thR
Western Wisconsin Vocationalo Technical and Adult Educa-
.District System. All"districta have implemented career,
education to some extent.in all br in a part of4their

system. The La drosse Public School District- is proceed-
ing slowly. In 1973-1974 they institute career 'education
at:the K-3 level and in 19741975 at the 4-6 level. In

1975-1976 they inatituted career education into their
curricula in the 7-9 grades. Royall has adopted the career

-education concept in it's entire aystem. Bangor is doing
the same. New Lisbon has eatablished.a Career Corps and
Arcadia a placement system. Sparta-is mtilizingjts .

concept in its vocational programs and Tomah hid some
in-service programs as did Holmen, Cochrane-Fountain City,
Taylor and Gale-Ettrick-Trempealeiu.

As Western WiscOnsin,Technical Iristitute progreases.in
this project, ihe following specific components of sareer
'education, stated as goals, were established. (Seven basic
career education goals were developed, and from,them a
curricula matrix evolVed): (1) Self-Exploration and
Awireness, (2) CareerAwareness and Exploration,
(3) Edonomic Awareness; (4) Life-Styie aWareness,
(5) Decision Making and Planning, (6) PlaceMent Curric7
ulum, and (Z) Basic EduCational Skills.

4;



Integratingcafeer education.ino established .currid4la
was our basic 'objective:. To help teachers and addtri-.
istratort become aware oT the Career education conept
.and to have-a methaid. by:which they,may integratecareer
education into their Curricului'a short, indiiidualized
curriculum matrix was developed.. In addition, coordi
nating chairmen ann. other Counselors haVe provided-
consulting)services to buildingadministtatortiCoun*lors,

.

and classroom teachers. . .

'

During.the three years of the projeci.,'.the career education...
team ed'and previewed.muck' rcaeeN education resource.

gillinmateri cluding.filnii, filmstrips,:_casSettiS,'and'itaribOs., .;

types of written matter. These materials wereloaned to
schools for utilization in theClassroot. Audiovisual equip-

. .

tent accompanied the loan.
.

.

The career.education team also astumed,a public relations
role."-noth individual team'members nd various combinations,
-of the team made presentationsak civic meetings; confer-
ences, and various schools theliffhout Wisconsin.

r, .

.1r s'.. , . )

Team memberi visited sites of Other nationallyrecognized
career education projects, attended national'conventions and-
Conferences, and traded, via maif'and telephone convertatiOns,
career education ideas with seyeral other prOjects..:

, . .
-

,
:

The career education Project Director-:And/or the,Coordinating
Chairmencoordinated-all proiect efforts and serVed as the
projeWs representative in meetings with local school and
civic.adminittrators, agencies, industries., trades,: serVice
and other OrganiFations to determi4e proceduresand policies

. 'relative'to the integration' of the'career eduCation program
They,also served as the project's'representatives in pint
planning sessions with personnel from other technical%insti-.
tutes' career eduCatioS components and through karmal and
informal Meetings with repreientativeSifrom therVOcational,-
Technical and Adult Education State OffiCe; the-Wisconsin 3

Department of Public Instruction, the United Suites Offside k. i

of Education., and other,hational; regional:, 'state, area and
, e

(

local public'ind privaie agencies and orginizailont. -
. -. . ,i

. ,

Articulation and communcationt of the WesterneWiscOntin
.

Technical institute:and the PubliC'School Districts has
--,., beerecontinuous. Consortiums have been held b}i -the Division..

Chairmen and Coordinating.Chairmen,to articulate skill:And
knowledge.competencies between high- hool and W.W.T,I.

40111i

wood technics, aufo methanics,:mat cial studies and'
communication skills. Desires and eds o'f youth,.the laboir -

'force, the elderly were found during the first Year and a ,

, variety.of new classes were designed to meet these needa,

s.
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Integrating.cafeer education Into established currid4la
was our basic objective:. To help teachers and adman-
istrator0 become aware oT the Career education conept

.

.and to have-a metbaid. by:which. they.may integrate career
education into their Curriculunk,' a short, indiiidualized
curriculum matrix was developed.. In addition, coordi...

nating chairmen and other Counselors haVe provided
consulting)servicet to building administtatort- 'counliolors
and classroom teachers.

During.the three years of.the projeci.,'..the career education
team edgn 'and previewed..muck'careeN education resource. ...,

materi :cludipg.filMi, fiimstrips,:_caaSette,'and'i.taribOs., .;
types of written matter. These materials were.loaned to
schools for utilization in the.Classroot. Audiovisual equip-

.

'tent accompanied the loan. -

The career.educatibn team,also astumed,a public relations
role."-noth individual team:membera nd various combinations.
-of the team made presentationsak civic meetings; confer-
ences,. and various schools thelffhout Wisconsin.

Team memberi visited aites of Other nationallyrecognized
career education. projects, .attended national'conventions and-
Conferences, and traded, via' maif'and telephone convertatiOns,
career education ideas with seyeral other prOjects. :

The career educatlon Project Director%and/or the,Cooidinating
Chairmencoordinated'all proiect efforts and serVed as the
project!s representative in meetings with local school and
civicadminittrators, agencies, industries., trades,' serVice
and other OrganiFations to determi4e proceduresand policies
relative'to the integration' of the'career eduCation program
They,also served as the project's'representatives in pint
planning sessions with personnel from other technical%insti-.
tutes' career eduCatioS components and thrOugh &mei and
informal Meetings with repreientativeelfiom tberypcational,-.
Technical and Adult Education State Offiee, the-Wisconsin
Department of Public Instruction, ibe United Suites Offside k'
of Education., and other,hational; regional:, atite, area and
local public'ind privaie agencies and orginizAions. -

. - ,
. ,i,-

.

Articulation and communcationt of the WesterndWiscOntin
.

Technical Institute.and the Public School Districts has
beerecontinuous. Consortiums have been held by-the Division..
Chairmen and CoordinAting*Chairmen.to articulate skill:And
knowledge.competencies between high- hool and W.W.T.I.
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wood technics, aueo mechanics,:mat cial studies and'
communication skills. Desires and eds o'f youthohe laboir
.force, the elderly were found during the first Yezir and a
variety.ot new classes were designed to meet these needa,
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In-an atteMpt to meet these aforementioned needs, Materials
have been purchased to emphasize the rapid.changes in wOrk
and leisure, changes and/or modifications in lines of-
communications.. "Existing policies have been amplified
andlor extended to'include the ideas'behiad career education.

Aoals and Objectives of the Project

the broad objectives of this project aS-specified in the

-original prOposal approved June 26,.1973, were:

(1) To provide a program of comprehenaiVe career education

which is readily accessible to all-residents of the

district'.

(2) To establish five careeer resource centers at Western

Wisconsin Vocational, Technical and Adult Education

District. s,

(3) To develop a career Asource library within each,of

the career centers.'

(4) To provide teacher in-service training in cooperation,

with appropriate campuses of the University of Wisconsin.

To proVide meaningful exploratory and developmental

career education experiences to junior'high students.
(5)

(6) To improve the coordination, planning and supervision

qf a4ult continuing education programs in the district.

(7) To provide for citizen planning and evaluation of the

centers.

(8) To iMprove the out-reach services of manpower related

agencies as a component of career education.

(9) To provide career and occupational extension training'

oppOrtunities to the citiiens of the diitrict.

(10) To provide increased career coanseling and, placement
services for youth and adults.

rove articulation between and ex and opportunities

in high school and Post-:high school occupat Om' :enu-
..

cation programs.

'At the commencement of the project and as a result of the
establishment of the above eleven (11) objectives, three
major goals were set forth.



GOAL 1 The 'first goal: was to fincrthe attitudes, needs

'and desires of all the people in the district.

(This was to be accomplished during the first
year and was.)

GOAL 2 The second goal, to ha've been accomplished the

second year, was to design a system by which the

concepts of career education for a rural area

'could be delivered to all the people. This goal .

was discarded in.the'fall when new guidelines foi-
implementation of the project-wete presented to

the Project Director. As the requirements ins

on implementation immediately so.that evaluatio
could-be conducted more readily, the_second year
basic goal was developed. :Three school districts

would implement career education in its totality

and be evaluated.

GOAL 3 The third goal is to continue to develop career
education concepts and institute them in as many
districts as possible.

c. Descriptions of:the General, Project Design'and the Procedures

Followed

The project was originally designed to deliver career and

continuing education to all individuals within the geo-

graphical area of the Western'Wisconsin Vocational,

Technical and Adult Education District. :The delivery of

career educatlon to all individuals as,a necessity,has

been curtailed to some exte t in some districts add inten-'

sifted in others'. However, ertain of,the original objectives

have been carried out to d full extent, some to a lesser

than anticipated. The Jive tesource cdEters were established
in strategically located areas for maximum' utilization.

Each center has a caceer resdurce library of awliovisual

and printed materials Which is available to inatructjona'i

staffs, to adult groups or to individuals whd have a ned.
The career xesource library now includes materials for the

\ adult population and out-of-school youth which were Jacking

the first year. Utilization has been exeensive:

0.

A
Career counseling is available.at all five centers from the ,

Specialists.in guidance and counseling frbm Student ServicvS
are available on an on7call basis. 'Experts in specific fields

from local business, industry, government and other agtncies
or programs are available for career coung6-ling also.

d. Results and Accomplishments'of the ProjKt
0

Following is a presentation of the original eleven objectives.
and the achievements of each of the five career education

centers.
1 1 4



F1NALiPROJECTREPORT - NORTHWEST AREA
Richard Ammerman,.Area doordinator

The overall obiAtiv.e of this project was to assist in developing ,

. J
or to develop career and continuing education concep articulation
and.programs for tht totarof education and the vario s public.

.

This total objective was accomplishdd through,the individual objectives
as fisted below. '

(1) To provide a program Of comnrehensive caree eft-

readily accessible to all ,ideots pf the dis

(2) To establish five career resource centers at Weittein Wisconsfh
,Vocational, Technical and Adult Educaeion Distriet.'

(3) .To develop a career resource library within each of the career
centers.

S.

(4) To provide teacher in-service training in cooperation with j

appropriate campuses of the University of Wisconsin:

(5) To provide meaningful exploratory and developmental career
education experiences to junior high students.

(6) To imprbve the ccordination, planning and super,- ,jon'of adult
continuing educa,ion programs tr the district.

(7) To provide for c_tizen planning and evaluation he centers.

.(8) To iniprove -the outreach services ofmanpower re .ad agencies

as a component of career education.

(9). To Provide career and occupational extension tr 'ming opportnni.-
ties to the citizens of the district.

(10) To'provide increased career counseling and placement services
for youth and adults.

,(11) ,,To improve articulation between and expand opdor =ities in hlAh
achool and post-high school occApatianal edut.-- )rograms.

(

Articulation etweeu Elecoudzy school (.:._!4tr: Idministrators

and lIstructi . itaff is a continuous item lis rapport will

cont,l,nudN. (See ,..-rrterly Report March 31, 1, - Exhibit V-Va)
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2. Meetings were held periodically with the high school principals.
for the promotioptof the High School Completion Program. This

program wEis established for non-high school graduates. During

the last three years there werelthirty-siindividuals enrolled c- .

in the.progrem and at this time, twenty-two of.them have
received their high school diploma from their original high
school:

3. A "SurlreY of Health OcCupations" for high scholt sophomores
was develoPed by the Health Occupationi Division. This program
was. held at the five cooperating high school4 as an awareness
program. larticipation in the .class was very good.

4. An Advisoiy Committee was esablished duri1ig the first year of

operation of the center. \The' committee ha met on a regural
scheduled basis and speciallemetings have been called when it
was deemed necessary. 'The committee is made up of a cross-

section of the-public who are interested in the total of education.

The coMmittee as a.group contlibuted much to the success of the

project. (See Quarterly Report September 28, 1973, Exhibit XV).

5. The career mobile IA- a very integral part of the taree- -,ADJ--,,cion

project. Tt has been scheduled at all schools on'ts -egu1 x7 asis.

Becau.,,,,, of he mobility of this unit, career awareSsis :een

made much m -e viable toothe K-12 student. The um. 418-

ut: :ed at :he county fairs in the area Where the
lat.-- vies.. the materials that are available. Int

thf sriow ._!areers were numerous.

6. AI sc-v; e onoweer educatior for inetructors was pr ed
b . of the staff and ww -resented to all Jc-cu .tricts

at, srtif )r:vate Organizations. ,ee Quarterly Rep,r1 :e,

'lL Ex .bit' II)

Ca u.stionnaires for.K-12 were deVeloped, dis )ute.

ta ,te. Ind the resulpts were returned to the app- ,r-iete

in !. dua - (See Quarterly Report December 31, 11 rAti C III)

8. A ,u:vey was givenrtp all area bueiness, industry ca. vz,,essional

pe , 6 for the purpose of finding out who woUld'be 'e is

spcaaers or to'conduct-tours of plant,or shop faci... a

career awareness activity. for students. Tabulated -egul were

distributed ,to all schools. ,(See-9uarterly Repoxt

1974, Exhibit III)
,

.4

9. Extension claddes for various firma Were promoted and (0-, -reA

to help up-grade the personnel within the.organizatioT

(See Quarterly Report Deoember 31, 1974, Exhibit IX;

10. Several schools have retained new personnel or have uior tferent

assignments to existing.staffto pursue ehe career ec..;:.1-

concepts.
1
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11. seareer education days have been promoted in the elementary
and junior high schools with some success. (See Quarterly

Report December 31, 1975, Appendix A, page 32)

12. Placement activitiea took place for a period of two yeara
. in one school. ,,;;The Wisconsin.Job Service pas in tialty.
working wieh ugq)ut because of lack, of funds had I withdraw,

Surveys were given to the individuarstudenta and t bulated..
(See Quarterly Report March 31,'1976, Appendix H, pa e 82-84)

13. Placement services from the'center were tabulated\and compiled.
(See Quarterly Report March 31,.?976, Appendix A,:pages 66-70) .

,t

14. Other agencies have been contacted to develop'working relations.
Muth has been accomplished by the interface with these,agencies.
(See Interim Report June 20, 1975, page 36)

,

')

15 Filmstrips and 16 mm. films were utilized exlensively throughout .

the three year period of the project-by all chools and.other
agencies. Tbe awateries of occupations was invaluable to those
who utilized them. (See Quarterly Report Se tember 30, 1974,
Exh:Lbit XX)

16. A survey to letermine the availability of shop equipment was
distributed to all schools. The tabulation of this triformation

wil- help to determine future extenaion adult programs and make
_no vidpal school_districts aware of their deficiencies.
Se- Quarterly Report September 30, 1975, section K)

17. Basic Education classes were.conducted throughout the
,111, _ion of the project. Two sections were conducted; one

zhose who were capable of taking the General Education
.,...-21ofment Test and another for those who were not.

18. General Education DevelopmenttTest is given at the center
.-!e time!: each.year. It was recently given with fourteen'

_ivtdual, taking thq test.

19. n,-dia :overage of career and continuing education has been
Llontivious. The cooperation from,all media has been extensive
as inc cated by previous reports.

20. The psivate schools within the distAct have been given.the
same opportunity to Utilize the resources'at the center as

be greater in the future.

21. The project staff and the'coordinating.chairmen had many Meetings
to absolve problems and discuss new ideas for theAmplementation.
of career education.

17
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22. A complete state of continuing education programs were offered
td ihe total of the adult public duriftg the threesyear project
period. 'During this period there were 4,945 adults,enrolled
from tht eight school districts Contained within the geography
of the Northwest Center. .

23. Flyers for the promotion of the.above mAntioned classes. were
..... mailed to each box hcilder in the district' twice each year.

i

24. Career education workshops for call=ataff instructord-were
held in the La Cfosae Center.-.

.

l

25. The ooperation of other Community Service people and ft...II-time
pers nnel has been outstanding.

26. The.4 have been many informational and ...nstructional meetings
, .

the third-party evaluator Lndividuals from tne Wisconsin
Dep rtmenl of Public Instructior and from the State Board of
Vovitional, Technical and Adult Zducation.

0 . .

27. Mt.!Pendlet it and the coordinat Jg chairmen have attended
manY local and' state called semLnara and meetings Information

received at these meetings was Asseminated to di coricernec

parlties.
f

I

1

B. Summar
i

Career education has beccme a term :hat is in the vocabulary of:
many more individuals as .4 'this date than were acqualated with it

three years past. Educators, industrial people, business people,
parent4 students and thE general public who were enrolled in
continuing education,programs have,been expose._ to career educatio

to varying extents. It I., not implied that 100% or utopia lids bee
reached toward the implementation of total career education for al
people. A start has been made. It will take much more time and
many more dollars to complete the total' endeavor. I am sure that

those of us who have been exposed to career education will continue,
to promote the total concept; and to utilize all of the materials
and expertise-that we have at our disposal and to acquire any
additional material and knowledge as it might become avai,ilable.

18
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FINWPROJECT REPORT - NORTHEAST AREA
Gerald DitEmer, Area Coordinatdr ,

,

Objective #1. \The Northeast Center is4providing a great number of viable
services to the residents af its.area through varioUs means'which
include, but are not limited ta, adatevening programa, Associate.

'Degree offerings, the provision Of career education information andL,
materials, high school'equivalency classes, G.E.D. testing, trade
extension coursenfot business and industry,-and an increased nueber
of specis, gervl. ,r

ObjecLive #2. The Northeast Center has expanded from a one-room facility'
in the first year of.its existence into a much larger cottage at the,
Wisconsin Child Center. It is hoPed that upon termination of Vie
present Cottage "E" leatie (Selitember 30, 1976) tne center May re-
locate in still another building at the Child Center, one Which wil
provide more spacious, usable and Lleasant surroundings.

Objective.#3. The Northeast Center librari, Consisting o written career,

educatiot materials, career guides, gehpol catalogs, filmstrips and_ ,

cassettes, etc., Is utilized by area'Alementary and secondary
teachers,-personnel of the Wieconsin Child Center ana Black River
State-CorrectiOnal,Camp,_and a great number of individuals seeking
careec information.

Objective #4. teachers in-services nave been held in Don Sparta and
Tomah Schools. During the aecond year of operation an attempt was
made to sponsor a career education workahopin cooperation with
the Univereity of Wisconsin-Stout. The workshop Wes cancelled
because of limited interest on tne part of,area teachers.

Objective C. A contexts effort to aasist junior high school instructors
has been made throug. both their usage of our career education audio
visualtmaierials ava....lable at the center and te,Scher in-services.
Spartiviastructors have covered the wide range of careers through
usage of many of our filmstrips.

The L.H.C; Director cf Sparta,Junior High Schoo_ is a membe7 of the
Northeast CenterAdvisory Committee.

Objective #6. Two 'DAVI evenitrogrameupervisors aave been employed
during the existence of Northeast Center. Increased enrollments,

son of total evening school enrollmmats is as follows;

1973-74 . . . . 648 students
19,74-75 . . . . .803 tudents
1975-76 . . . . .772 students!'

'The slight drop experienced this paa :. year is undoubtedly iue to the
Jmposition of tuition upon evening school tudents. However, in
-Comparison to enrollments in other area s. this drm too minimal

9



Objecti've #6 (con1 6

A.daytime Adult Basic -ion (Ilass was started at the Northeast

CentPr OW has 11,4011 y incameing la enrollment. Most
students came to cite c ass for assistance in preparing for the G.E.D.
Test, while some attend for help in special- areas (reading, math).

The establishment of the Northeast Center as,a G.E.D. testing center
has been very.beneficiai to area rec...dents. Atotal_of 86 personi"
have taken the G.E.D. Test at.the =entersincethe program was begurt
in November of 1974. The test wiI:.again be given in July, 1976.

Associate Degree ofterings have bs ep. greatly expanded in the area

served the the-center . . .S.

k

1973-74 - 3 programa comm_ated . , . . ..-42 students

1974715 - 10 programs comm-ated 118 students'

'1975-76 - 27 irograma comeseted 394 students

hoped,that sufficient interest in these progtams may be
generated to continue the above inzrease in enrollments.

Objective #7. A working'aavisory committee yes established upon the
opening of the Northeast Center. The committee meets on a. regular

basis to assist in planning and implementing the services rendera4
through the center.

Objective #8. The lines of communication-between the Northeast Center
and various manpower agencies in the area remain open.

Objective #9. As business and industry needs and desires are identified
the appropriate courses are conducted. Thie objective has also been

met through various technical aault evening programs. A total of

651 individuals were enrolled iz various-trade exiension programs
during the past year, and 467 were involved La special services.

'Objective #10. Approximately 25 percent of the,individuals who phone or
visit the center do so for the purpose of securing some type of
assistance in course or career selection. The center is very

ar in this ca acit .

Objective #11. The center is staffer by a qoordinating Chairman, aviilable
at any time through appointment, a fial-time secretary, and ,an
Adult Basic gducation instructor who spends two afternoons per week

at the centei,

Objective #12, Strong lines of communmpation have been established be--
tween area high school teachers, administrators and counselors,

' the Coordinating Chairman, and the administrative and instructional
staff from Western Wisconsin Technscal Institute. It is hoped that
this relationsha.p will continue tc improve_ as schools realise .the

broad scope of services that are avallafile to them.
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FINA1,41DJEUT MOORT,- EAST AREA
1-)alf. Steffen. Area Coordinator

91% 0
OBJECTIVE #1: To provide a program of comprehensive career'ed4cafion
whith is'-readily accessible to all residents of the district: .

The East Area Coordinating Chairman, Dr. Steffen,'continued to be an
actiVe paOticipant in: (1) the Board of,Juneau Clgunty Senior Adult
Canter locate* in 6te "lounty Seat at Mauston',..Wf*Ansin,.(2). the
Advisory Committee on Mental Health for.the Unified Board of Juneau,
Richland and Sauk Confltie6 in Wisconsin, (3) the Advisory Committee
of the WiGconsin Cong-ess on Aging, (4) the AdviPiry Committee of
tlaa Juneau County Boa--.1 af ,Concern, (5) Elroy Bi-Centennial Planning

Ltommittee of Elroy, W1._sconsfn, a d (6) the'newly reactivated Juneau .

County 0.E.D.P. in efrorts to re ch restdents of the district..

FilmStrinS, cassettes, films, lldeotapes, and printed nateials,
have bee- available materials u ed extensively by most schools, and
other wools in the East Area have used some of the nlaterials at
one time or anothere The listing of audiovisual materials available 1

at the center is constantly being updated and furnished upon request.

The Adult Basic Education.and Developmental Program day clasSes
became a reality at tho East Career Center in Mauston with participa-.
tion including elementary school and secondary,school referrals,
former school droPouts, and peisons interested in improvement or
refresher help in particular'basic"academic areas.

The East Area Coordinator became a Chief Examiner, able to admin
ister the G.E.D. test for the High School Equivalency Diploma, and-
condUcted two'(2) test periods. All students were encouraged to
discus; titure career plans with the Chief Examiner, and the response
was reportd as most gratifying in many instances,

The East Ca/reer and Codtinuing Education_Resource Center facilities
oecame "overcrowded". The Zoning Administrator gave us some relief
with a temporary permit for a portable classroom made available ano
utilized untili4une ,, 1976. Telephone calls and, visitations have
7.ri. led lassnoogiSchedulin has been a real roblem and aVailabl

gt has necessarily'been limited. At this writing, other-and
largerfocilitieS and being sought by theyestern Wisconsin Technical
Institute Board of Education- to meet the needs demanded by expanding
educational participatioti reqUested by many segments of the .population.

21
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INFTIVE #2: To establishifive 'careerAtesource centers at Western
cisin Vocational;Technical and Adugt Education District.

The East Career and Continuing Education`Center in the Western
Wisconsin Vocational and Technical Adult Education District was
established at Mauston,yisconsin. A coordinating chairperson
and secretary administered the resource library and equipment
,available for classroom, and other group gatherings Dr meetings.

The East Area Advisory Committee assisted.the effOr7s of Western
Wiscpnsid Technical,Institute personnel, news media and individual
agencies in efforts to develop the center to, make more effective.

OBJECTIVE 1/3: 'To develop a career resourcollibran wWin eachof-
,

the career centers. .
.

# 'I
,

The Career educational materials of filmstrips and _:assetted were
carefully selected and well. established and within,fiscal limita-
tions, replaced when obsoletd or worn out. Postsechdary school
catalogs, Career.booklets,, 'and course brochures:are 1.vailable at

the center in limited,quantities. 'The.loaning syst-,1 readily
allows constant tabulation and accountability whenever necessary.
The West Center in La Crosse has many additional fi_ms and mate-
rials; which are shared by all career centers of Western Wisconsin
Technical Institute District.

The East Center was given aiditional materials as a gift, includ-
ing.a set of 8 mm film loops on selected careers. Brookwood
Junior High Rhool personnel reported these loops a welcome supple-
ment to the other materials aNailable to the studen.

OBJECTIVE #4: To provide teacher in-service traini9.6 in cooperation
'with appropriate campuses of the University of Wisconsin.

In th summer of 1974, a workshop. for K-12 teachers was organizid
in co peration with the University of Wisconsin - Sr.fl:It and heln'

aL 1 East Career Center in Mauston. B'asic concep- and informa-
tion/relative to career education were involved in :he graduate
coutse, particularly enriched through the help of 171sIting consul-

tants. Mr.'Pendletan and all Western Wisconsin Technical
Institute chairpersons participated either as consuitants.orsfully
enrolled class Members. A follow-up of this summer workshop was

held at a later date.

During the summer of 1976, another course has been :-veloped for
East Area K-12 teachers to 'provide in-service train for school

personnel. Advanced financial commitments by twenty--iv- (25)
teachers has assured another workshop to be held loci ly It

will be concerned with the learning disabilities and remedial
teaching techniques confronting the educators. Through :Ile coop-

erat4on of the University of Wisconsin - Stout, graduate credits
may le earned by the participants.. The East Area Career Coordi-
nator will continue to serve as a liaison person to !-ielp with the
workshop. 22
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In-service programs were attended at the Western Wisconain Technical
Institute for call staff, at Royall for K-1-2 teachers, at Hillsboro
for K-12 teachers, at Bangor for Junior High teachers, at Seneca for
high school teachers, at La Farge for K-12 teachers, at Brookwood
for K-12 teachers, at Mauston for K-12 teachers, and at Moraine Park
!Technical Institute for evaluation of the workshop.' Other informal
facul-ty meetings, at which career audiovisual materials or concepts
were discussed, included schools ofCamp-Dpuglas, Lydon Station,'-

Nes1 Lisbon', Oakdale, Wyeville and Blue Wing development project.

- Mr. Pendleton and Dr. Steffen were team particlpants
,
in a pilot evaluation of the Eau Claire Community-Service Division
of District One. The:team vas composed of selected personnel in
the state from the University of,Wisconsin - Stout, the Wisconsin
State Board of Vocational, Technical and Adult Education And other

Vocational, technical' and adult educatiofi districta of Wisconsin,
who acted either as team members or as consultants: These
members were given the additPnal task of developing an instrument
applicable as a future guideline in the evaluation of the community
services division of any vocational', technical and adult education,

district. \

At the invitation of personnel of t,he University of Wi-sconsin - Stout,

the East Area Coordinator attended two (2) seminars held at Green

Lake, Wisconsin. Evalution of self, accountability, development of
measuring instruments, And the-area coordinators' determination
of identifiable goals were included as topics. Methods and tech-
niques of call staff in-service education were also-main topics '

of discussion.

OBJECTIVE #5: To provide meaningful exploratory and developmental
career eduEation experiences tO junior hip students.

Career education at the BrookWood Junior High School has parti-
cularly progressed at a noticable pace. The exploratory knowl-
edge of careers by students has included resource persons of the

community, as well as filMstrips, cassettes, videotapes, booksy
films and other career materials furnished by the East Center.
Dr. Steffen and Mr. Severson, South Area Coordinator of the

Western Wisconsin Technical Institute, were invited to help
seventh grade classes explore thesareas of apprenticeship, post-
high school education possibilities, on-the-job training and

life-styles. The enthusiasm and interest of these students were

1 amazi and a leasurable e erience.

Career materials and other available resources are being developed
for teachers at the Junior High School of the Elroy-Kendall-Wilton
School Distxict (Royall). The East Area Goordinator has worked

closely with Mx. George Vukich, LVEC, an4 Mr.. Leroy Perkins,
Principal of the Brookwood High School, throughout the Aration of
the project.

-20-
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An informal in-service meeting was held lath the Wyeville teachers of
Gra-des 4, 5, and-6 at which time the career materials and hardware,
including theeHitachi, were explained at length. At the request of
one of the Wyeville teachers, -the materials were uted lp to the final
day cf scheol.

1 '

Mr.- John-Hebl was assigned Ais year as full-time GUidance Counselor
for the Hillsboro Public Schools, Hillsboro, Wisconsin. In this
position he scheduled materials from the career center and conse-
quent1ST was better.able to foster and promote caieer education for
the junin-T-hIgh school level stUdents. In addition, as a result of
an.in7service career education presentation to the Hillsboro faculty
by'Mr. Yendleton,Inther-instructors became more involved in career
education.

OBJECTIVE #6: To improve the coordiantion, plann4g and supervision
of adult continuing education programs in the distiO.ct.

Ail original survey of educational needs of industet and business was
Conducted with cooPerative efforts of Fred Field, Uniyersity of.
Wisconsin Extension Hesource Agent of Juneau .County, Sath Menon
pf Job Services of Juneau County and Dr. Steffen, East Area Coordinator.
(The survey instrument was followed by personal contacts when responses
were not fOrthcoMing. The relurtance of predicting future educational
needs was,noticeable, however, due to ehe dire economic situation at
the time.

A second effort to determine business and industrial educational needs
is now underway. Again, the cooperation of Job Services. and University
of Wisconsin - Extension has helped Mr..Pendleton and East Area Coor-
dinator Steffen develop the survey instrument and plans. Members of
the Juneau County Board of SuperviAlors, some of the East Area Advisory
Committee persons, as well, as personnel from the Central Wisconsin
Planning-Commission have been consulted and contributed to the efforts.
Surveys will include eleventh grade students of the area, twelfth grade
students attending the Western Wisconsin Technical Institute in the
school year 1976-1977, parents of the area with first grade children,
a random telephone sampling of residents in the East Area of Wwtern
Wisconsin Technical Institute, and Selected leaders, representatives
of,b6siness ansl industry, as well as population segments (handicapped,
disadvantaged, minorities, retifEd, etc.) of the several communities.

The East Area Coordinator has been assisted by'dlvision chairpersons

'Angs-include ealth services, apprenttceship, developmental education,
(trades and indu try, home economics, agriculture, associate degree,
business education, graphic arts, and general adult education.programs.

The East Area Coordinator continues to attend CoMmunity Sertices
meetings at regular intervals as well as Division Administration

. meetings. Topics of general and of specific school items are
disCussed, progrese reports are'given and objectives determined.
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Dr. Stef n, Mr. Pendleton, and oter chairpersons are in d

close contact with the evening school hupervigio.c "of the school districts
in a given area. The East Area Coordinator _meets regularl)( in the fall
and at Christmastime witti the supervisors. Problems, pay scales, c'ourse

,offerings, instructors, as well as plans and accountability details dre
. discussed: The East Area Coordinator, with the assistance of the East--

Area Secretary, assists ,the supervisors whenever necessary in the
ddvertising, procurement of space, finding of and orientation of new
instructors, and the organization of evening prograns in each high
school distriat..

. lk
-..., Dr..Steffen makes concerted efforts in the development o ing

education courses in population segments including specific a
businessindustrial, underprivileged and minority grioups. ForleXample:

. in business, two (2) classes in a local welding industry set uP fOr
ten (10) weeks of one (1) hour per week'of advanced and individualized
welding, one class of welding for high school released time employees
for an industry, food preparation for senior citizens, conversational
Winnebago for tribesmen, A.B.E. for undlerprivileged,iand computer
.programming and metrics for a hospital.

The East Area Coordinator sometimes spends countless hours helping in i.

survey efforts or promotion of classes. For example: Assistance
'1(las been given to the tax assessor's class, automotive review for
proficiency auto mechanics test, and cardiac-pulmonary-resuscitation
classes. Mr. Flanigan, Safety Supervisor, Mr. Kloss, Fire Safety
Instructor, Ms. Grosskoph, Learning Resource Chairperson, and Mr. Pruse,
Apprenticeship Coordinator, are other persons included in an interchange
ofefforts to develop programs in the area.
- ,

Associate Degree courses have-been developed in the East Area including
.Developmental Reading, Psychology of Human Relations, Oral COmmunications,
Written Communications, Technical Mathematics, Economics, Introduction to
Sociology, and Typewriting I and II. With the Division Chairpersons
invOlved, students from the East Area included interests in Child Care
and Development, Police Science Technology, Clerk=Typist, Marketing,
Trades and Industry, and,Food Management.

Mr. Weihrouch, Agricultural Division.Chairperson, has developed full-
time and continuing education programs throughout the district.: Being

. in an agricultural area, the impaCt and need for preparatory And exten-
siOn courses-in this division are diverse and of vital importance to
the economics of the entire community as.well as the farmer, lumberman,
or agri=businesb establishment.

East Coordinator in_helping.di the development of programs. The.basio
education program recruiter'is, Ms. Patty Flint, a C.E.T.A. employee.
Mr. Robert Willett directs the Job Services input for the programs.
Mr..Ted Duckworth, Juneau County Veterans Servtce Officer and Connie
Regelein of the Western Wisconsin Technical Institute assist with
veterans, while Mr. Phil Malin works particularly with the under,
privileged and handicapped.
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OBJECTIVE #7: To prolade for citizen plaffning and evaluation of 'the
centers.

The.East, 6areer and Continuing Education Center Advisory,CommiVtee has,
been moist actiVe-i.' Ms. Althea Leland was elected Chairperson of the
group. Prior to ths year, formal meetings were held periodiCally.

-'This'year, due to particular needs of facilities, countless meetings '

have now been necessary by someof the Members rather than by atten-
dance in comMittee-of-therwhole meetings. Crowded conditions, due .

to-.the acceptance Of the career center concept, has .created interest
'for space procurement by not only.school personnel oradvisory committee
members,:but bY such persons asa Child Care Director,. State Policemen,

!

a member of a fraternal oiganization, ahd County Board Superliviaors:
..

Selected classes have been frequght4y vistted.by the EaSt Area
Chairperson.to'seek advice. and Suggestions,of class members rekative
to present improvements and future suggestions. Classes visited -

included production agritulture, all associate degree claases, tai
assessor's class in La Crosse, cardiac-pulmonary-resuscitation,-:
welding, electridity, swimming, knitting, sewing, Adult bastc'educa-
tion, Conversational Winnebago, and Conversational NorWegian.

-Visitation by classes for career information, consultation With,
teachers and guidance counselors regarding loaned materiala, and
inquiries from administrators have helped formulate evaluation
of the:center. In the.beginning, it was belieVed that visitation
of classes from the variaus'schools.would be,most effective. Teachers,'
librarians, guidance personnel, and administrators soon helped.us
realize theta...preferable emphasis. for effecAive utilization of
materials would be. to develOp a good delivery syStem and tnie the
facilities as a resource storage area, a drop-1n center for guidance
And consultations, and the.space as a learning centei for needful
students. Prior to the end of the first year this policy change wea
made; resulting in an increased: use_of materials by school people,
an increased number, of telephone callsInd consultations, an increased
use of facilities and the resulting overcrowded donditions.

Evaluation instruments have been developed and distribtted to evening
class members. Information relative to the awareness of career mate-
rials and facilities gave us indications and some'direction in helping
uskto formulate plans to improve comnunicatiOns.,

J. Robert Pendleton and Area Coordinator Steffen participated
in a Vocational Fairheld at the Royall-Migh School, Elroy, Wisconsin, ,

In the past two years., Dr. Steffen assisted by MS. Erickeon, the
has Acce eed the i vitation to

participate in the vocational exhibit held in the spring of the year.
The film, "You Pack Your Own Chute" has been shown in conjunction
with other career materials on display..

,

Dr. Steffen has attended-meetings condudted by Mr. J. Roberi
Pendleton and evaluators Dr. Orville Nelson, Dr. Harold Halfin, et al
from the University of Wisconsin - Stout, Schools.of Ole East Area
at which evaluation instruments or surveys were distributed'were
Hillsboro, Elroy-Kendall-Wilton (Royall),"'Brookwood, and New 'Lisbon.
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:Dr. Steffen hAa had numerous luncheon imeetings with business, school,
-and industrial representatives at Necedah, New 110.sbon, and Mauston.
Needs fdi programs and recruitment Of students often resulted.

OBJECTIVE #8: Toimprove the.outreach services of manpower related
.agencils as.a component of career education.
, )

Meetings have been held at the !apt Career Center including represen-
tativeg of Social Servicea, Veterans Service,'hospital; job-Services,
rehinki.

l

e OvelopM wientagency, law fOrcement agents,.Vocational Reha-
bilita.a on, Extension Officet-UniveriSty of' Wisconsin, Department of
NStural Resources.; ESA 11 and'12, County board and probation office.
Exchange of role'descriptions were.made,.eduCational needs and exchange
of,assistance;among'Personnel were determined; and tentatiVe future.-
Plana Were discussed. Improved-.,rapportspemed an additional bonus,.

Mr.'Phil Malin, handicapped counselor,'has Visited the center on
.numerous occasions aS aHresUlt:Of appointments made by East Area
.personnel::Referra1s With personal problems continue to be made'
to the. JuneaU.County_Counseling Center, the Junead-CountYOr Monroe. .

CountY Veterans office, to Job Services,'to University of Wisconain:-
,

- Extension officey-or to.other persons whonowingly can asaist the4
. .

,individual.

OBJECTIVE #9: To prOvide careAr and occupational extengion training
opportmnities to the Citizens of the district.

1 4
The East Area Cooidinator maintainscontaet with various organizations,
.buslonesses,.industries, and afgencies... Training arld upgrading of
employOes are important goals-ofithe Western,Wisconsin TechniCal
Institute.

The Western Wisconsin Technical Institute improves opportunities of
certain areas of education by the employment of Specialists.
kr. Flanigan,'in Addition to assisting in the organization and -

development of first-aid and safety courses,'also helps industry
and business in their needs to meet,the,requirements of 0.S.H.A:
'The East Area Coordinator has been invited and Assisted, in prelim-
inary reviews'in some Schools, prior to his visiation, asa

/special service, 'Mr. Klogs, besides FireManahip classes' And
in-ser-vice sessions, has likewise helped the last Area Coordinator
by.planning.6wo annual Sunday,,programs loi the Southwest.Fireman's
'Associatiom and the-attending guests.'

-
OBJECT/VE #10: To provide inCreasqd career counseling_and_plecement
services for'youth and adults,

%
'At,New Lisbon Hier School, a group of lieniors served as Career Cotps
lombers to help fellow students cope with career identification,
requirements, self-realizations, and:possible career Selections.
Fox a second year, a New Lisbon Ca eer Corps hag been Organized and

i
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haa.been extensivelY trained to serve as assistants to adult counselors
in careers. A noticeable change, however, has.been to include repre-
sentatives from grades 10 through 12 to coincide mote fuAly with the

-.peer counseling concept.

The Career Mobile
papplemest to the
-school diatricts,
the Juneau County

unit has beeh utilized in the East Area as a welcome
efforts of the center: In addition to all area
the unit has been well received at the Elroy Fairs,
Fairs and the Labor Day Celebratioha at Hills'boro.

Mr. Dave Elkins and others from the Western Wisconsin Technical
Institute School Services visit all secondary schools ih the area.
In.addition, Mr. William Campbell, Mr. Val Kumbier, Mi. Harold
Motschenbacher, Mb. Connie Regelein, Mr. Phil Malin and others,
have assisted in counseling of individuals and groups in the area.
For gxample, Mr. Phil Malin has given assistance on such occasions
as at interagencg' meetings, at scheduled occasions with handicapped
clients, or at an Adult Wo'rk Experieepcd',Group, and on other occasions
Mr. Motschenbacher has.spoken at a Rbtary meeting in the area and
explained his'vital role in helpihg job placements.

Dr. Steffen has encouraged individual discussiona with all G.E.D.
test participants at the East Center., Other adUlts, lay enforcement
and juvenile workeFs, as well as underprivileged and handicapped
persons ate encouraged to schedule'visitationi, and referrals are
made to Job Services, other agenties, or otheF Western Wisconsin
Technical.Institute personnel for forther assistance whenever
needed. An example would include the efforts of Mb% Grosskoph,
who has accompanted'some of. her reading experts to the East Center,
when difficult placement problems required-expert assistance.
Referrals are always made to Mb. Anita Smith, Western Wisconsin
Technical Institute Chairperson of Health Services Division, in
matters relative to health.seryices, including Emergency Medical
Technician programs.

,\
3

OBJECTIVE #11: To imrpove articulation between and expand oppor-
tunities in high school and post-high school occupational education
programs.

Mr. Robert"Willett of Juneau County Job Services has beAn most
cooperative with the .East Career Center personnel in the promotion
and developmene of a full-time high school completion program.
Brian Dahlstrom, member of the Juneau County Job eervice, lends
direction and continual assistance to our efforts in career develop- .

ment and placement.

The East Area doordinator_has participated in meetinga invniving
personnel of/CESA.11 and CESAJ2 in order io increase articnlation
aMong'high,school programs and Western Wisconsin Technical Institute.
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offerings. A1 Szeiai, an for,La Fargo, Westby, Hilaebace,
and Viroqua.Schools, invited tk4 bast and South Chairperson& =or
various meetIngsto improve a7---welation opportunities for student
benefits and the 'elimination f asplication. Dave Young °VESA 12
has been most helpful'to.aurziveer center throughout therm:leer.

The' New Lisbon, High Schoo- and Wer Stases Skeel Ormpase. _cor :

et
New Lisbon, Wisocnsin, w abler tcontiumwork eXperipen s

' in.izelding. The most dif picdrlem tilidtHaspeArea Qom

encountered in this progris- t reality-That the hisb
'4 iiedividuals req---ow ,

ereby not really a
.

rofit from such experiemoema.
he stpdents' experiencts medth
assumed by the vocationaL
ent of the so-called. "less

rl.

students employed were hill*
'minimize risks by the induary
the needs of all studebts who
With additional facilities, pc
expensive factory equipment wIll
school and thereby encourage sup
reliable" but'interested boy or

The East Area Coordinator will be better able'to.meet the nectar
df students Amon the.eValuation findings of the Third Party
Evaluators. 'Secondary experieental and.control schools have been
most cooperative in gathering data', dedpite the apparently increased
demands of.the Department of Public Instruction and other agencies
likewise seeking needed information.throUgh achool surveys. -

a
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PROJECT MORT - SOUTH AREA
S4Verson, Area Coordinator

tfr

Period Covered: July 1973,through June 30,.1976

P=7-ject No: F5007VW

-
Oblectve #1:. To promille a program of comprehAnsive career education 4111LE
eadily accessible.to all residents of the district.

1,.

n July of 1973 the Smith Center.was established.at Viroqua in what
ih

kaolin as

e Vernon County Teachers College building. 41he County Teachers Co t tillft

closed in 1970., .The building had. been exceptionally well maintained wow a
very logical.place for Western Wfaconsin Technical Institute to estab1400 ma
outreach center.

Soon after opening the doors as an outreadh center various means were uake-,j
inform the_people of the aiea about the-services available to them. Rmetc.
television, local neWspapers, regional newspapers, teiephoA, mail - in :bon
every available media form was Used 0 tell t4e Public AbOut us.

A career education brochure was developed arid mailed to alMost every teacner in
. the area. Many times a personal call did tile trick. , \

A survey instrument for business and industry was deVeloped; distributed. lected,
and tabulated. The data collected indicated name and type of.business: =mmuL=an;
contact person; telephone number; piincipal product; number of employees :tit2L the
firms offer tours of their facility (length Of tour, size of tour grouns. nEr, and
time of pour); if the firm had materials usable for career education im.:7mat-...on!

"the variOus jobs available with the firm; what training was needed for entry jobs
with the firm; and if there was a current need for upgrading among current
emfiloyees.

A community resource list was-coMpiled from the.survey data. ,Thel.ist was skr-

lished and placed in each of the schools in the South Region, The documer- 18

used by the teachers ln planning field trips and contacting resource peop;_t for
,classroom presentations.

The resource%list is due for updating in the near future. Since the -st

publishing there have been personnel changes at some of the businessek And some
,companies have discontinued tours bedause of OSHA requirements.

The Coordinating Chairman of the South Center participatd in the VariouE .unsor-,

tiums on Career and Continuing Education that have been held throughout State

of Wisconsin. He also Visited established career education prointts in Paul

and Minneapolis to stud, their approach to career education.
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On OctOber 1, 1974 the Laordinating Chairman ofithe South Céntet met with Mr.
Ted Kakaldluras, Principal of the Bangor Junior-iild Senior High School, to'
'discuss sethods by.shictiodWesteirn Visconsin Technical Institute could assist the
-Bangor lacolty in revising dollar sehoor'curriculum to'inclmde career education.
The seraglios available for Calmer Education assistanee through the Western,W1s-
consin 10Whnical,Institote prwject-were employed. -Subsequent mmetints were
schedulei_ A,

'On October 15, 1974 Rober: Pendleton and Mr. Moriis Severson appeared betore
the Bingbr Puhlic School Boar :. of education. Mr. Pendleton discussed the conupt
of-Cireer education arm M. Severson dinussed the career education services
available through the Westerm Wisconsin Technical Ingtitute project. An enthus-
iastic and .lengthy discussionweith hoard members folliyed the presentations. The
board then unanimously passea a motiOn "to sanction Career eduCation in the high
school corricuinm through input and cooperation with Western Wisconiin Technical.
Institute". tQuotea.trom the published iiinuas of the October 16, 1974 meeting
of the Bangor Schoo:, Board.)

On October 23, 1974 Mr. Pendleton and Mr. Severson conducted a Career Education
Id-Service program fof the Bangor. High School faculty. The concept of career
education was emphasized and the assistance ayailable through Weatern.WisconsIn
Technical Institute was discussed.

,N

On October 28, 1974 Mr. Pendlepon ad Mr.'Severson participated in the all-day
teacher in-service program at the Baitgar schools. The film "Making It In the World
of Work" was shown-and discnosed. The importadce of making the educational ex-
perience more relevant to the young learner was discussed. A major point of
discussion was the difference between-vocational education and career education.

N.

Two articles about career education and the services available to the people of
the district through Western Wisconsin Technical Institute Were Written by Mr.
Pendleton and Mr. Severson. The articles were written primarily for inclusion
in the Bangor school news of the weekly newspaper "The Countryman", but will be
published in other area papers.

A matrix Jf career education activities and partici?ants at the Bangor schools
has been fOmulated. Grades nine(9) and twelve(12' at Bangor will be'the par-
ticipating groups for evaluation by the project third party evaluazors. However,
all grades from seven (7)'through twelve (12) at Bangor will be involved in
career education,activities.

The'major career education activity in the South region has been the formation of
the Career Corps at Bangor High School. The indoctrination program for the Bangor
students and Guidance Counselor was accomplished in seven, three-hour meetingd.

The Bangor Career Corps includes six seniors, four juniors, two sophomores'
and one freshman. The school counselor will coordinate the corps activities.

Because of the Career'Corps training program at Bangor on five consecutive
Tuesdays, a Wednesday and a Monday the South Center Coordinating Chairman was

'involved in many special meetings with the Bangor principal, Mr.- Ted Kakaliouras,
and the school counselor, Mb. Sue Zimmerman. An average of two special trips
per week to Bangor in reference to the,Career Cooks are necessary at the'present
time. It is eApected that this procedure will'continue through the next quarter
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while the Career Corps is becoming operational at the Bangor ligh School. Delivery
and pickup of career education materials mill also be accompmedied daring these
visitailons.

One of-the orientation sessions for the Careem Corps was a pemeldiscussion
e'r business people from the Bangor area. It was a very infommerise session for
the students as well as the pamei participants.

The Career Mpbile visited Bangor High School from Nbvember 1C through November 21.
was a very appropriate time as it provided an excellent-opportunity for the

career Corps members to maiLe in assessment of The materialf avaLLable from Western
Wisconsin Technical Institute in-reference to their work ii assisting other
students in getting information about careers they are interested in.'

The Adult Basic Education class continues to meet on Tuesday and Thursday evenings.
Attendance remains high among the enrollees with fifteen.(15) in regular attendance.
Two teachers are handling the instructional load.

The General Education Development test will be given at the South genter on
the third Tuesday and Wednesday of. January, May, and Septembpr. Testing material

hat; been received at the South Center arid stored in compliane with :he ,-;.E.D

testing regulations.
The major activity at tilt ,outh Center during July and early August is the

recruiting of persons for the _i.cult Basic Education class. The coordinating chair-
man and his secretary secure tme name afid the las: knoiln address of the sdbool

dropbuts for the past ten years. The list was remuced by eliminating thoge who

'were known to have moved from the area. An intensive telephone campaign is
utilized :o establiih the locatio-; of the remaining persons on the dropout lisr

High school credit classes are offered at Onalaska far high school dropouts who
have only a few credits to complete to receive their high school diplomas.

The Production AgrAculiure continues to meet at the South Center on Monday and
Thursday evenings and,Wedriesdays during the day.

Sou:n Coordinating Chairman with the assistance of the Directrr If the
*..rseLand Ntirsing Home in Westby developed a crafts class for the :_nmates. At

:he last class meeting the Coordinating Chairman and his secretary video tape( :he

Lass s they showed and explained their projects. After the filming, the tan-
4E.a played back through the television console. Residents of the heme show,E.L

-1.-rat deal of interest in seeing-their friends on television. The first cLAtTs was

no large, but enthusiasm as a reslut of that class will inspire -Itners to :017
at a ._,Ater time. The class is now offered three times a year

A Iecnnical class, Introduction to-Data Processing, was offerea Onalaska with

ter higlOschool seniors enrolled.

A --ecml:_zal class, Psychology of Human Relatione,is offered a: Viroqua twice a

year

As the handicapped are found in the various areas of the District, they have
been counseled by the Western Wisconsin Technics] rnatitute Specialist, Mr. Philip
Malin. He visits the center at least once a month or as required.
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voteran's counselor has been assigned to -this district; he will ,Fisit the center
mc_rmast once a month to counsel vetetans.

lika-Career Mobile bms.beemembing regular em-rmek steps taApmemmmisus school
41MMUict8 .' This allows school children asm townspeople an mOpummmetty to view
oustmmat career planning materials.

Mem has been a shgnificant increase from quarter to Quarter rammummbout the
protect in the number of telephone inquiries and walk-zns pousacumag career in-
formation. Both categories have almost doubled at the South :muter,

High school equivalency requiremnts and a moire to get basic education have
resulted in an increase in classes throughout the district. /kw c.AISSee at the
nters in related courses have grown in size from a few to musty. Pot enumple,

the number ofpersons attending on a regular basis at Viroqua ass increased from
111 to 1' These day classes have not taken people away fram evening classes in
acnowr locations in the District.

Evening adult education classes are conducted at each of the eight high school
locations throughout the South District.

Ciblective #2: To establish five career resource centers at Western Wisconsin
Vocational, Technical.and Adult Education District.

The Western Wiscunsin Technical Institute South Center for -steer and Continuing
Education officially opened on July 1, 1973. A Coordinatirm liairnan was desig-
nated and a secretary was hired. ,

The Center has a large classroom, a small classroom used'au an auto-tutirrial
laboratory for NurAing Assistant.training and Adult Basi: bacation. A -mall
has been equipped as a hospital patient room for use in nes:th occupatioT clasvol
Additional c_assroom space s available in the buil&10/ y I.: is needed

Cklective #3 q ievelop a career resource librari w:rrni.: mac: the iareer
centers.

The South Cents__ aas, been stoiked with a_-_,proximate_ zapA7

cassettes about ...areer education programs; job inrma:i ocii behart-_Dr ucL
orher :onics Dar7inent fo career development,.

All software zad audiovisual equipment have been zataloge re!ica
_ist has beer Tublished and distributed to each school ane :7 r...nise orpmeizariens

71-squeszing thr list.

..areer educat:..on zesources and audiovisual materlals are Dein, utilized _7. area
s_mools. Demand has been high for several of the 16mm films, notably "You Pack
::Iur Own Chute . The demand for the Hot Dog and Bread and Butterflies series is
beginning to :mcrease as more teiChets at the elementary and junior high level are
working them :_nto their curricnlum.

New materials are constantly being previewed arid aaaea tc ,--nr resource center.



Objective #4-: _To provide teacher in-service training in-cooperation with appropriate
camptises of the University of WidConsin..'.

The CoOrdinating chairmen and Mr. Pendleton have written an in-service program,
the first\draft of which was presented to the Region .11 workshop December 12, 197.
Written and oral comments were laudatorY, and excellent critical anakysis was
made by attendees. As a result, the program was redone. The prograv is present-044
in fiire parts as follows:

(1) Presentation of th,.- career And continuing education resource centers, their
personnel, resources and rationale for establishment,'Ilh minutes

(2) "School Report" for grades K-6 (Ohio film), 121/2 minutes

(3) "Career Educat,ior. _n its -r7actical Sense", _8 minutes

(4) "Revolutior anc RE evance ti1m cr USOE "Carer Educatior- fibm. 20 minutes.

(5) Question and answe- ann completion of teacher or,counselor questionnaire,
10-30 minutes

A letter explaining :he conten: of.the "canned" teacner in-service program was ient
to each school superintendent in the South sup-district. The response has beer
passive. teacher-172-service wazi held fOr the Westby School District 9n Tuesda
March 12, 1974. West Salem teacher-yservice was held on December 3. 1Q-.

February 19, 1974, the oordina:_ing Chairman of the South Cents- ameisted the L
dinating Chairman of -:_ae Northwest. Center with the teicher-inIservice at Whiteb.
Teachers from four scnools convened for his meeting. The "canned" presentatiu
was utilized.

The ,Coordlnating Chairman of the Sourh enter assisteil Mr. Ammerman with
teacher-in-service program.

March 12, 1974 was the School he.;_i their tescher-in-I3er7ice. zrau

The entire faculty atte.1,ed meeting. Th, film/tape Presenta:Lon 14as .-te
75 faculty members. T .oncept'w ,mplained and the si_ae/tarie s'
3hown, The Ohio "Repor: Numme: .wo" was vewed. The slide/tape zresentat _n
zareer eaucation was -snown. Discussion on :ne career education handouts were
distributed. An invitation we extended t the faculty eo visit tne -areer Moblle
and the Stout Career Information Trailer at the Western Wisconsin Education
Association ConventLon in Tomab on Friday, wril15, 1974.

In July, invitation letters, agenda and rerly cards were sent 0- rr 1 c

. teachers. On September 14, 197, an all da7 "Call-staff" semina- WE eid -ester-

Wisconsin Technical In:. Ltute. The theme was "career educatior ,r: _ng

thereof". Ninety-rare out of -17 applicants attended Mr. anew _:tmer,
Dr. Rogers, Mr. S- -=,rsc:n Dr. Steffen, their secretaries and Mr eunie_Lon trcm
Western WiAcons:_ . instatute and five professors fror mace oresentati=
and conducted s-..tss:-ons., Subsequent responses showed ..71 serail-Ir.': to Pe very

worthwhile, a st..._-_ess.

,
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The Coordinating Chairman of the South Center in-cooperation with the Local Voca-
tiomml Mutation Coordinator, Ht. Al Szepi,.has presented a series of career
education in=ierVice programs for tfie La Farg aii Westby Sthool District faculiei.
The:Coordinating Chairman of the East Center assisted. La Farge's inservice was
on Smptember 24 and Westby's on September 29 and 30. Both these in-services were
follaa-u0 seasione.to meetings held during the two previous schbol years. Resource
liits were distributed, and seireral new filmstrips and films were shown, then
discussed, tn relation to this'utilization,in developing curiculum.

On-February 5. 1975 Mt. Morris Severson participated in the Seneca High School
faculty sll-day in-Service. Other Western Wisconsin TeChnical Instituti-personmml
participating were Dr. Rogers, Dr.. Steffen,and Mr. Pendleton.

'Career education concepts wete reviewed, the curriMilum matrixes were explained,
seversl,career education fifms viewed 'and dismissed, and a work session fot the
faculty to asiast them in implementing-the use of the curriculum matrixes into
their taursest

/
Career-education in-service for the Westby School District was coMpleted at the
eciiin Valley Elementary School on October 2, 1975. A review of the career education
toni.,ept ansi the services available through the South Center at Viroqua was pre-
sents& tu the faculty at.Coon Valley. Mr. Russ,Holte, counselor for Westby
District Schools, assisted in the presentation and demonstration of the tYpes of
software and hardware available for use in their classroom.. Several filmstrips
and films were shown and suggestions made as to how they could be used in the class-
-mom. S4Veral filmstrips and films were shown and suggestions made'as o how they
ould be usee In the classroom.

Mr 110:Te is zoordinating the distribution of audiovisual career edncatior
materiais th7-71gnanit the Westby School District. Use'of careér-edilcation materials
ay the Westb-, :teachers has increased ten7fold since the in-service meeti7.g.

Objective 45 , Tz-provide meaningful exploratory and developmental career education
experiences ft junior high stUdenls.

To help fosta. :ue development of career education in junior high curriculum,
faculty from anaor high were invited to attend the La Crosse workshop: One

curriculum prc:ect for junior high school relative to career educatioit
at the seven i-hrough nine grade level wai developed.

At the .esinning of the school year, junior high principals were coneactec
ly al2 are* _Jordinators, with the intent ofAmproving the implementation of career

LT= the curriculum of seventh, eighth, and ninth,grades.
materials tc aleet the NIADS (needs, interests, abilities and desires)

;-9 graaers nave been purthased and have been offered to the junior high sc-, Is
the coorc=nating chairmar.

7he South Cemzer has provided =me junior high schools with copies of our resource
.ists, both r_me human resource List and the audiovisual naterials list. It is
,Ivident frau] =ae increased use af audiovisual software that many of the junior
nigh schoc_ teachers.are infusinecareer education experiences'in their curriam
The "Breac anc Bui'terf1ies" seraes of films is being utilized quitespeavily ant.
steadily oy scnOols in the South region.
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Schools that'show striong evidence of junior high career orientation .are. Bangor,
.;..a Pane, Mestby,,Viroqua and De Soto, according to utilization of materials'from
the South Center: .

? .
.

.

!

. Some schools are beginning to develop their own resourcepbraries With
suggestions froM Western Wisconsin Technical Institute cOnsultants..

k

Ohiective #6: 'To.improve the coordinatiOn.planning and supervision of a4ult
most:Inning education.programs in the district.

Working,out.of the South Center the Coordinating Chairman'is much closer to ihe
school's he serves and is, therefore; much more available to respond to immediate
needs aS they develop in the area.

Closer liaison is maintained with'the,Area Evening School Supervisors at the
schools beCause for most of them the South Center is only a "local" phone call
away.

Im-service meetings for the area supervisors are held in early September of each
An update On career education progress; Changer, administrative policy;

rzyiew of old policy; and other pertinent business is stressed'at the-meetings.
impervisor's mates Or dafes are invited to the dinner meeting so they areaware of
7fle- szpe of the evening.Achool program.

:.a.c.11 semester approximately 10,000 flyers are mailed out tr.= the South Center
7- the bokholders of the area. Generally about 1,000 to 1_100 persons enroll in
_,...asses in the South area-

timing in the area, closer to where the action is enables the coordinating Chairman
awd secretary to.handle inquiries concerning careeeeducatien opportunities-
Laimediately Many personal calls About specialized courses that may be offered
au. other locations throughout,the district.

Objective #7: To provide for Citizen planninsz and.evaluation of the centers..

luestionnaire was constructed and distributed to theiparents of Bangor P blic
..!-noc., children to gain community imPact regarding career education.

kizsproximately 900 Business and Industry Needs Survey forms were mailed to South
:e^ter sub-district businesses. Approximately 200 forms returned (22% return)
,4i0-!at we did was attempt to surVey every business of record in the .South sub-
_LAtrict. In most rural villages many of the businesses are "MA and Pa" operations
un:.1 they are more inclined tO be looking ahead to retirement and are not too in-
7rrested in hiring)..additional personnel or in replying to surveys.

Morris Severson, South Center Coordinating Chariman, s ke at the annUal meeting
if the Viroqua Industrial Development Association. The opics discussed were the
enter Concept" and the functions obithe centA; and the services,available to area

issineases through Weatern Wisconsin Technical Institute.
An outgrowth of this meeting wap the appearance of Rfchard Flanigan, Western

4isconsin Technical InStitute Safety.-Specialist, before the Viroqua Businessmen's
:,.nb to discuss the ramifications of the recently enacted Occupational Safety and
7tealth Act.

Dlalogue with area agencies, primarily law enforcement, guidance ylinics,, and the
Unifiea Board are culminating in plans for several classes to assist area residents
-41th further career,developMent.
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.
/he South-Center Advisory Committee held itafirst meeting-at the South Center in
Viroqua on March 6, 1974. A gatacquaintedAinner was held-at Nate's Slipper Club
:prior to the Meeting. The elide/tape present aeon on'the "Center Concept"'was
shoWn along With.the United States Office of ducaiion film 7 "Career Education".
Discussion centered on the services available from the South Center And from
Western _Wisconsin Technical Institute. The c4reer Education Concept was thoroughly
discussed. The objectives Of the Career Education Projett were read and.reviewed.
The duties and functions of the Advisory Commi tee were revieWed.

Obi ctive #8: To improve the,outreach service of manpower related agencies as a
onent of career education. .

Veierins' Outreach Worker and Morris Severson, Coordinating hairman for the South42
Center work with the Vernon CoUnty Veterans' Service Officer and area veteran organif...
zations inan effort to locate those veterans who could benefit from vocational
edUcaiion buthad not taken advantage of their veteran benefits.

We visited the local radio station, WISV, where two, thirty-second tapes were
cut to be public-serviced on the air. It is planned to have the Veterans' Outreach
Worker scheduled at the center one day each mOnth.

South Center.is working with the two armed forces veteran outreach workers and the
vocational rehabilitation outreach worker in their.effort to locate and assiet
potential Western Wisconsin Technical Institute students.

Phil Malin, Western Wisconsin Technical Institute Handicapped Persona Outreacl,
Worker and Morris Severson spent two productive daya,in. Visiting various agencies
and telephoning other agencies to inform them of theAervicee.available to hand-
icapped. persons.

Personal visits are made to the Vernon County Guidance Clinic', Lutheran
Social Services, Unified Board, Community Action Programa Oifice, Radio Station
WISV, and Vernon County Department of Social servicea. Telephone contacts are
made with the local schools and the Vernon County Nurse. EVIP-

Morris Severson addressed the La Forge Lions club. The Career Education concept

was discussed. The United States Office of EdUcation film "Career Education".was
5 also shown.

C.E.S.A. 11, Western Wisconsin Technical Institue-representatives, the local
vocational education coordinator and the guidance directors for Hillsboro, La Farge,
and Westby School Districts are developing a delivery system to handle career
education resources.

Other agencies hat have been contacted in the South sub-district include:

1. Lutheran Social Services
2. Unified Board

A

3. Vernon Memorial Hospital
4. Vernon County Guidance Clinic
5.,/ Vernon County Veterans' Service Office
61 Vernon County Social Services
7(y, Monroe County Resource Development Agent

Monroe County Veterans' Service Office
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Wisconein State EmploymentService
10. Vernon County Law Enforcement Association

11. 'Vocational Rehabilitation ,

12. Viroqua Industrial Development Association
13., Viroqua Businessmen' Cl4b

14. La Farge Lions Club
15. La i'arge IndustriS1 'evelopment AsObviation

16. Vernon County Extension Office - University of Wisconsin

17. -Viroqua American Legion

18. Westby'American. Legion
-19.' _Cashton Veterane.of Foreign Wars
20. Cashton Information and Referral Service

21. Coon 'Valley AmerlIcan Legion

22. Stoddard American Legion

23. Coulee Region Community Action Panel

'Objective #9: To provide'career and oCcupational extension training opportunit4

to the citizens of the district.

All day workshops for the .custodial staffs of the district-Schools were held at

tiesterh WisconsiO Technical Institute and Onalaska, Sparta And La Crosse's Central

High School.
r, 1 0

Though career education per se wail not presented at Cahton, it was felt a greater

service should be rendered at the schoordistrices in-service for all district

employees. The South Center Coordinating Chairman made arrangements to conduct

a multimedia first aid course on August 26 and 27, 1974. Fifty-three (53) persons

participated in the training. The program was deemed necessary because

Cashton does not have a doctor dhd the Superintendent of the Cashton Scho6ls and hAs

school board believed the entire school staff should be prepared to render first,

aid to sick and injured persons, primarily school children, until medical assistance

could be made available to the patients. The closest doctor is eight miles and

the.closest hoSpital is fifteen.
. /

Firemanship classes for the volunfeer fire departments at La Farge and Wheatlahd-

Township were conducted with enrollments of 22 and 13 respectiv4y.

A 120'hour in-service Nursing Assistant course was conducted at the South.Center with

twelve (12) enrollees.
An autotutorial laboratory has been set up to allow for the flexibility Of

students working hours and their assignment to the laboratory'sessiOns.

The Adult Basic Education class at the South Center has fifteen (15) persons

enrolled. It is being taught by Ms. Vickl.Rumsey.and MS. Lillian Daines.

One instructiffs class in Cardio7Pulmonary Resuscitation was held at the South

Center. Eigneen (18) persons completed'the courée. Donna Destree and Carole

Jolliff instructed the class, -

One Cardio-Pulmonary Resuscitation class wai held in Viroqua. Ten high school

students and one fireman were in the class. -It was taught by John Thompson of

the Viroqua Police Department.
38
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A Cardio-Pulmonary Resuscitation class was held in West y. Twenty-four (24) persons
were enrolled. Ftan Kettleson and tynn*Larson were tIe instructors.

..- $ ,

,

climA Basic Firemanship class for ih 'Viroqua Fire Aepar e nt_Awas conducte- Twenty
, (20) members of the department were enrolled. Hawar Joillpion was the Amstructor.
.4* *

40Four In-Service Nursing Assistant courses were =ed.- Twelve 42) pervons
were enrolled.in each class. The autotutorial . tory has been utilized-for
teaching%the four classes. Ms. Donna Destree, Ms: Sue Balduzzi, and Ma. betty
Hicks have been responsible for the instruction of these classes.

Donna Lestree has taught three Pre-Service Nursing Assistant classes at the
Vernon Memorial Hospital.'1Audiovisual equipment fram the South Center vat
utilized for th% classes. Twelve (12),persons were enrolled in each of mrpe
classes. r-

A Registered Nurse's class.in Role Perception was held at Vernon Memorial Mospital.
Carole Jolliff was the instrictor. Because of the inclement weather and :tie.
necessary postponement of the starting date,'Only five R.N.'s were able to take
advantage of the'class. .

An iRteresting aspect of the course was the videotaping of sev orf the
nurses doink typical nursing activities. ihe purpose of the videotane sessions
was to give the.nurses the opportunity forself and group critiqUe as mei:: ms to
become aware of and acquainted with being 'on camera". The tapes were -;, ,Amen hack
through a monitor for the critique session.

C.
i-

One hundred ninety-two persons enrolled in an Institutional Fire Safety course
at the County Home in West Salem. It was conducted by Frank Kloss, Fire Safety
Specialist with Western Wisconsin Technical Institute.

ve"

Production AgricultU're classes continue to meet at the South Center on Monday and
Thursday evenings and Wednesday during the daytime. Thirty-four persoes are
enrolled.

Vam

Additional classes are being planned at several centers Multimedia Fil= Aid
and Fire'SerVice Training.

A job safety progrso was conducted at Westby for employees of the Verncm :aunty
elephone Cooperative

. .

.

South Center personnel have mailed oui and delivered many.course annomncement flyers
.

.for extension courses held throughOut the district.

Ob4ective #10: To provide increased career counseling and placement servicesofor
youth and jadults.

On March 4, 1975 a reptesentative of the Job.Services formerly Wisconst= State
Employment Service) began one-day-a-werk job. counseling services at *the South
Center. ThiS service was available very TuesdaY.,

-The Job Services Representaliv s available to take applications for employ-
ment and refer Applicants to areailob listings. He provided informatian 3n existing
job listings throughout the state using the "Job Bank", system which provides for
direct referral of qualified applicants for jobs which may not be open im the immediate
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locality, but are available elsewhere. He solicited end received job listings
from local and area employers, inorder to bave uv-td-datejobopening data- for
lotal residents.

The agreement between the Job. Service-agency ghd the project staff to.install.
a placeMentatice at the Arcadia and'Viroqua tenter0 was.diecontinued at the. epd
A2f.'the..1974-75 fisCal year because of_the laik ot funds.' EverY ittempt'ii being '

'.Made to reestablish th*s excellent service. In the meantime the school districta,..
with the help of the-Sout1-006rdin8ting'Chairman is attemptinvto find a Method; '

to fill the gap. . .

On:October 20, 1975 the Coordinating Chairman. of the South_Center met with counselors
from Westby, Hillsboro; to Farge,.agd BroOkwood High Schools; #1 Szepi, Local
VocationalEducation Coordinator for the above mentiOneeschOols; jerry''Heniting,

Wisconsin DepartMent of Public Instruction; and Dr. Dale Steffen, Coording.ting,,
Chairman for the &Let Center at Mauston; to discuas a career edutation project Mr.
Szepi has proposed regarding placement seryices in the high schools he serves.

The projeCt hai since been .revised.and approved. .

The COordinating Chairman.of the So-uth Center will:continue to work with Nr.
Szepi on this project and on the implementatidn:of career and vdcational education

.

in the schools he is agsociated With.

Objective #11: To improve articulation between- and expand.oPpdrtUnities in high
.school and post-high schOol occupational education programs. J.- ,

On February 6,.1974, MorrisSeverson.attended. the meeting of Lodal Vocational
Xducation Coordinators held at Sparta to. discuss with Miss Anite'Smith, Chairman
of qealth Occupations Division, the plans7.for the high schpOl elass "Survey. of.
Health Occupations".for .the coming school year. She indicated the poseibility
of hiring"a full-time circuit instructor to.handle thedemand- for the courses.
Contracts With the Various interested 41.0 schbold are to be.written and
presented to.the appropriate school boards for approval.

keignificant step for better career antivocational education was taken by area
high echpols (Bangor,' Westby, La Fargei Hillsboro,. and BroOkwodd) when they formed
a cooperati-Ve vocational educatlion union. .1his will allow eaCh of the schools to
offer caprstoneivocational avgiAms. Al Szepi his been hired as rhe LOCSI Vocotional . .

Education Coordinator.
.

.

The Coordinating Chairman at the South Center is in continuous dialogue With
Mr. Szepi to offer assistance when needed.

The South Center Cooidinating Chairmanattended the' "Area C" meeting,in Tomah on
,October 8, 1974 at Which competency bieed curricufum,Was discUssed for,high school.
math And'English. Those in aftendance were area high school guidance counselors
land principals along with Western Wisconsin Technical Institutt.personnel..:.

. A follow-up' eeting between.Western Wieconein Technical Institute mathi,and

ill

English tdacherp Ad their:high school counteriparts was held on Nvember 19,J974

at Western Wisbon n TechniCal Institute.. Progrese was made toward a better uncler'
Otanding of what is expected of the students with. respect to their competency,in,math

and English When they attend Western Wisconein Technical.Institutek
Meetings With qther divisions have also-been held.

On JanUary 21,, 1975 the Sbuth Center Coordiniting,Ohairman participated4n Inter7

i
Agency Committee meeting at the East Center in Mauston. A better underst f fig of

.

theliervices available from each agency was the theme.of'the meeting: .0



The Coordinating Chairman oi the South Center is In continuous dialogue with
Mr. Al Szepi, ihe Local Vocational Education Cooidinator for the vocational
edudation cooperatilie formed by Bangor, Brookwood, Hillsboio, La Farge and
Westby high schools. Discussion has ITeen concerned with the feasibility of ,

Western Wisconain TechnicallInstitute offering technical introductory courses at
the South Center and busing high school students 16 years of age and older to.the
center. Scheduling and busing froTthe parent schools appear, to be the major
problems at this time.

Nlization of equipment and facilities tly area organizations continues to be quite
extensive; for example, groups who have usek the South Center are: 4-H, Councy _

,Agriculture Extension, Family Planning, Community Action Program, County Home-,t1-.
Econoaisr, County Nurse, Yovth Association for Retarded Citizens, Alateen, Alanon,
Chamber of COtmerce, Viroqua Bicentennial Committee,'National Farmers Organizition,
Head Start, Day Care Center Advisory Committee, Lutheran Social Services,, Mental
Health Association.

41
*Mts.
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FINAL PROJECT REPORT - WEST AREA
.Richard Rogers, Area Coordinator

OBJECTIVE #11 To_provide a program of comprehensive.career education
which is readily accessib1e.to all residents of the district.

West Center activities included liaison work with local, state, and
national organizations to facilitate development and,expansion of
career education programs to meet the needs of residents within the
District. Agencies worked with included: Chamber of Commerce,
Committees on Aging, Handicapped Citizens, Retarded Citizens, local
school personnel, ethnic group representatives, local government
agencies, and business and industrial career representatives.

Resources of the West Center have been made available aftd used
extensively by a wide range of local agencies.

Public relations stressed the West Center as a viable career educa-
tion resource ,area with availability of career upgrading, retraining,
counseling,.tepting and materials pertaining to a wide variety of
career education information.

OBJECTIVE #2: To establish five career resource centers at Wegtern
Wiscons1ri Vocati6nal, echnical and Adult Education District.

_

The West Center is one 'of five centers established to carry out the
objectives,of the project.

OBJECTIVE #3: To develop a career resource library within each of
the career centers.

'A complete esource library was established at the West Center. This
library included: 1)\hardware and software., 2) filmstrips and cassettes,
3) 16 mm films, 4),video tapes on local career opportunities, and 5) a
human resource list.

A catalog was puhlished\by the West Center and made available to various
agencies interested in tbe career education materials. Continuous'
evaluation and upgrading of materials.was implemented through input
from the various agencies' using the resource library.

,

OBJECTIVE #4: To provide t\eacher in-service training in cooperation wiph
apprOpriate campuss of thejlniveristy of Wisconsin.

Three summer cateer'i educatio workshops wqre held for local educators
during the tentle of this pro ect. In all 48 teachers and administrators
from La Crosse schools attend d. Research projects, curriculum guides,

'IQ"' 42



and classroom,projects were developed to facilitate the exposures
of career education at the lOcal level.

Two in-service days on career education were held as part of the
La Crosse.Public Sclipolsin-service schedule. During these sessions
over 700 teachers were giVen information and shared ideas on continued

-development of career education in the community.

Several lectures were given at the local univeristy in their pre44vice
teacher education programs. These lecture/discussions were oriented to
make those preparing for the educational profession aware of tile objec-
tives and impact of career education and deVelop within them an interest
in the basic ideals.

4

Sessions were held for various divisions within Western Wisconsin Tech-
.

nical Institute on element 'of career educatiOn. The objectives of
these sessions were to make instructors aware of career education and
how they could implement.various elements of it within their curricula. ,

416

, Many in-service sessions.on career education were held by the West
Center Coordinator in conjunction With the Cooperative Educational'
Service Agency District 11. In-service presentations were given
to Title I teachers and administrators, teachers of exceptional
children, paraprofessionals,,,and special projects staff members.

OBJECTIVE #5: To provide meaningful explor4Cory and developmental
career education experiences to junior high ,students,

D
All three junior high schools in La-GaL aeveloped a nine-week
curriculum on career education for their ninth grade students.
Planning-for the unit centered around the resourCe materials
available from the West Center and the availability of field trips
to business, industrial, and educational.facilities.

ro.

The West Center Coordinator was in on the planning of this unit
and helped facilitate its success by providing a wide range of
experiences for.the students and helping the teachers become more '

aware of the elements necessary to provide meaningful career educa-
tion eXperiences.

OBJECTIVE #6: To improve the cooltdipation, planninR and aupervision
.

of adult continuing education programs in the District.

The qst Center Coordinator had complete charge and was directly 4

responsible for all evening school supervision. Increased enroll-
. ment in both part-time and full-time.programs, an tncrease in
quality and quantity of programs, greater instructor contact rld
-communications, and improved evening school services substantiate
the achievement of this objective.
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OBJECTIVE #7: _To_provide for/citizen planning and evaluation of the
centers, '

Many new-courses and ,programa were developedatthe'We t Center
through direct cOMmunity invOlvement. Local agenCies ave contacted
the'center, and programa have:been developed to meet their specific
needs.

A succ4ssful effort has been made to:work with all community agencies
to discuss their specific educational desires and needs",..

Many programs 'developed have been evaluated specifically bi the
agencies involved to determine, the true outcomes of the courses.

The West Center,Advisory Committee has been'active in the total
development of carder education at the local,level.-

OBJECTIVE #8: TO iMprove the outreach services of manpower related
agencies as a component of career education.

Local agencies contacted and5aSs1sting in program development at the
Wist Center include: Social Services, Veterans Services, Job Services,
Resource Development Agency, Vocational Rehabilitation,. CESA /1,- - -

Univeristy of Wisconsin - Extension, and local schools. ,Many programs
were developed at the Wesi, Center related specifically to the manpower ,

goals of'these agencies.

OBJECTIVE #9: To provide career and occupational extension training
oeportunities to thR citizens of the district.

,

The quality and quantity of extension programs indreased dramatically
at the West Center. Through the work of local business and industrY
representatives, manpower agencies, school personnel, at the division,
of specialists levels, courses geared to meet specific training needs
'were developed. and implemented.

OBJECTIVE110: To provide increased career counseling and placement
/Services for youth and adults.

Meetings have'been held with local school personnel to develop,a
greater awareness of the counseling and placement needaand facilities
existing in all local educational institutions. From these meetings
it is hoped that More,communicatiOns, better understanding, and more
cooperation will be beneficial to all people at the local level.

Counselors are available'during the first three weeks of every new
evening school Session to help students in a variety of ways incluaing:
career counseling, educational counseling; testing, and personal
coundeling,
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OBJECTTVE #11: .To improve articulation between and expand oppoitunities
in high school and_post-high school occupational education programs.

The availability of contracted programs for local high-school students
has been,expanded. These programs use W.W.T.I. facilities and staff
,to provide exploratory career opportunities for students interested
in a specific vocationallield.

Articulation meetings are continuing to.help the development of a
competency based curriculudJor vocational programming that will
extend grades 7 through 14.

e. Evaluation of the Prolect

The final interim,evaluation report for "The Implementation of
a Program and ,Delivery System for Comprehensive Career Education
in a Rural Area" as submitted by the University of Wisconsin-Stout
third party evaluation team composed of Orville Nelson, Director,
Rentha Park, and other members as needed follows. 'It was prepared
in its entireti-by them. The career- education staff's evaluation
of the project,s'growth is in agreement wah the third part- team
analysis.

4 5
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FINAL REPORT

for'

1975-1976-15roject Year

and'

Selected Comparisons

for

1973-1976

Implementation of a Program and Delivery System for

Comprehensive Career Education in a Ru-al 147ea

Orville Nelson, Third Party Evaluation Director°
r-1

Center for Vocational, Technical and Adult Education

University of Wis(onsin Stout

. Menomonie, Wisconsin 54731

June, 1976'

1

The research reported herein was performed pursuant to a grant or

contract with the *stern Wisconsin nochtlical Institute and reimbursed

from an allocation of Federal funds from'the U.S. Office of Education,

U.S. Department of Health, Education, and Welfare. Contractors under-

taking such projects.under Government sponsorship are encouraged to

express freely their professional judgment in the conduct of the

project. Points of view or opinions stated do not, therefore, neces-

sarily represent official State Board or U.S. Office of Education

position or policy.

1
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degree to whichAhe project had met.the major proliect goals defined for

the 1975-76 project year. In addition, an assessment of a sample of

L

Chapter I.

Purpose of the 'Third Party Evaluationa

Introduction j

Thi evaluation report is concerned With the acti es and outcomes,

of the rd year of a three year Career Education project conducted t.

by Western Wisconsin Technical Institute. -Selected:comparisons will also

be made bewteen evaluation results frOm the three years to identify major

impacts of the project. The Western Wisconsin VTAE District encompasses

al of the area of six counties and parts of two additional counties ocated

in western Wisconsin. Mbst of the area is rural with me popu1atioiJcenter,

LaCrosse, located.at the western edge. The first year of the project,

1973-74, was concerned with identifying the Career Education needs in

VTAE District 2. During the second and third years of the project, project

staff members focused their attention on developing programs and services

which would meet these needs. Services were provided for persons in grades

K through fourteen in the district. Adults were contac,ed through adulte,

ening classes, GED classes, and coungeling. In addition, dropouts were

assisted with job and educational placement through,the Career and Continuing

Education Centers.

Phxrpose

The main purpose of the Third Party Evaluation was to determine the .

4

,project activities was made to.determine the effectiveness of selected

activities undertaken to attain the project's goals. (The evaluation was

designed to evaluate the goals stated in the project's "Work Statement" whiCh',,

is included in Appendix A). Also, comparisons nit made to identifyimpacts

50
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of the project-during its three-year funding cycle.

Objectives for the Third Party Evaluation

The Third Party Evaluation was designed-to measure the degree to which

the project's objectives were attained. Also, some process data were

collected in order to ascertain those activities which were effective in

attaining project goals.

The project's objectives were restated and refined by the project

stiff during September and October of 1974. The final selection of 1974-75

project-objectives was significantly influenced by the new Career Education

Guidelines which were disseminated at the U.S. Office of Education Regional

mceting in Chicago, which was held in September, 1974. As a reSult of this

redirection, the project significantly reduced the scope of its services.

This was accomplished by reducing the number of,schools actively serviced

--by the project and the range of services provided. A very similar set of

objectives guided the project's work during the 1975-76 fiscal year.

The objectives of the Third Party Evaluation were to:

1. Determine the extent to which students who had participated

in the project demonstrated an increase in self-awareness in

grades 3, 6, and 9.

2. Identify the extent to which students who had participated in die

project demonstrated an increased awareness of and knowledge

about work at grade levels in grades 3, 6, 9, and 12.

3. Identify the extent to which students who had participated in

the project demonstrated an increased competency in career

decision-making skills at grade levels 9 and_12.

-487.
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4. Ascertain the extent to which students whiii participated in

the project and who left the project schobls were placed in af)

paiI occupation, in further education, or in unpaid work ihat.

was consistent with their then current career choice, at all

grade levels by school year.

5. Identify the extent to which the number and type of job 'preparation

opportunities (including work experience and cooperative education

opportunities), have been expanded for young people in grades 10

through 14.

6. Identify the financial resources from Section 142 (c) of part D

of P.L. 90-576, that were expended at each of the grade level

breakouts, K through 3, 4 through 6, 7 through 9, 10 through 12,

and 13 through 14 for the current sthool year.

Iom,addition to the objectives listed above, the career education project

staff also requested that the Third Party Evaluators provide information

related to the following objectives.

7. Assess the.deiree to which the project has established a learning

system which is able to present career and demographic changes

which affect people's educational needs and desires.

8. To determine if district residents are aware of the constant

and continuing technological, societal, and demographic changes'

'which affect people's educational needs and desires.

9. To determine if the services and resources'in the Career an

Continuing Education Resource Centers were expanded.

10. To ascertain if camprehensive Career Education-is readily accessible

to all residents of the district through utilization of the-Career

Mbbile and Career Centers.

-4 9-
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11. To determine if full-time and part-time educators areaware of

and understand Career education and the resources in the,Western

Wisconsiri Technical Institute.

Evaluatian Model

Evaluation involves the collection of data and the making of judgmen-:s

in relaticn to a set of program ectives and activities. in a projecl,

the objectives are jointly agree by the grantor aad grantee. The

program of activities entails actionWaken by the project staff to accom-

plish.the project objectives.

The objecti4s of the WWTI Career EduCation Project and the staff

activities were based on the Career Education Model presented in Figure 1.

This model conceptualizes and integrates career education activities from

birth until death.

Career developuent is depicted as starting with the formation of

attitudes related ta self, others, and careers. Career development progresses

from this era through awareness, orientation to the selection of a career,

and career preparation. The reality of the changing world of work is

depicted by the twoJheided arrows at the post-secondary levels which indicate

the need for continuous education and re-education.

The importance of leisure time activities in career educittion is

also depicted. In other words, it is not possible to partition man into

two separate persons--vocational and avocational. ,

The project's Career Education Mbdel w& utilized in designing the

evaluation system for the Third Party Evaluation. The Mbdel was also useful

in the design of thedata collection instruments employed with'various

pOpulatibns in the Third Party Evaluation. For ekample, tte- instrunent_used.

I.
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to collect ihformatian fran ildulti in the Continuing EduCationclasses was
.

designed to collect data on their interest in preparing'for a new job,
..

.inproving cometencies on thetr plesent job 'and improving leisure time
ce

skins.
. .

The Evaluation Mbdel for the Third Party Evaluation is given in Figure 2.

The.CIPP Mbdel deVelopedby'Stufflebean was utilized in the evaluation.

' Ibis model identifies foyoraijor domains in which to collect data-kontext,

Inputs, Processes and Products. Context refers to the characteristics of

the environment in vhich the project functions. Resturces and ingredients

'utilized are labeled Inputs. Those.activities and interactions undertaken

.r.

t
to reach the.project's objectiVes are identifted1 Processes. the end

results Or outcomes ire enCompassed in the PrOducts Domain.

The end produCts of-thit project,of primary concern were the students'
. k

self-awareness, knawledge.of the world of work,.and career decision-making

skills as defined in the objectives far the project. Additional products of

concern.were teacher skill,,perceptions, and opinions which were developed

through in-seririce sesiions conducted by the project staff. Aiso, a
e

variety of special programs were initiated by the project staff to support

.and.encourage careef education in..the district.

In order to produce these proaucts, the project staff undertook'a

number of activities Which were directed at utilizing and modifying the

inputs available to them and processing them into a form which was consistent.

With the iinal project objectives (output). gor example, the staff was

'involved in a number of in-service activities for the part-time teachers

who taught adult evening classes, secondary and elementary school teachers,

'

and schodl counselors. 'In:addition, the staff communicated with a nuMber of

4p
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individuals and small groupi to answer quistions related to career education .

lime was also spent on reviewing films, slide/tape series, and other ;AV

media for inclusioh in the resource materials available to the participating

schools.

. InpUts in.the project included funds from Part 'D of the Vocatianal

Education Act, the needs identifikl during the first year of the project,

and the staff and students in the schools in the WWTI district.' Other

important inputs were the ideas and capabilities of:the troject staff.

It was their task to take the needs identified during the prior year of

the project, establish goals for the present project year, and .translate

the project fdOOS intOactivities whidh'would Om:re the participants from

the need. status-to the level, of understanding and awareness defined in the

project:objectives.

The inputs were processed into the.end products within the context of

the.WWTI VTAE District. As noted previously; WWTI'is a rural district with

one major population center. A variety oi rural and urban needs and problems

are present in the distric,t. Unemployment ranged near ten percent during
. ;0,4 .

most of the project year.--

4 C5.0

Based on the Evaluation Mbdel, instruments were selected to measure the

end products. After these instruments had been selected,-the third party

evaluation staff designed several instruments to collect iirocesses and

inputs data. These forms were designed to correlate with the data collected
7

in the products measures. This wasdone,to assure that cOnclusions could

be dramm in relation to those activities which were efiedtive in producing

the desired .end proddcts.



In order to obtain an assessment of the impacts of,the project's ,

activities, expetimental and control schoolS were identified in the fall

of 1974 for the evaluation. Experimental sEhOols werii identified with

the assistance of the pmoject staff. For the most part, the experimental

schoals were selected on a judgmental basis; In the initial discussion

related to the ielection'of experimental and control schools, project

staff members identified experimental.schools which would be typical of

the schools in the WWTI district and would also be open to the imPlemeritation

of Career Education programs. Am additional experimental school, Hillsboro,

was added late in.the 1974-75 project year.

After experimental schools had been identified and had agreed to

cooperate with the pkoject, the project staff and the third part? evaluators

-met to discuss possible control schools. Control schools which had'similar

student characteristics and resoUrces were identified for the evaluation.

Table 1 lists the experitisAtal and control'schools an&the grade.levels-'
*

in each school involved in the evaluation. The Elroy, Kindall, Wilton and

Royal, Bangor and Hillsbolv school systems are'located in rural'areas.

These schools agreed 6 participate as experimental schools. The rural

wagdaTa schools were CaShton, Norwalk, Ontario, and Brookwood. The Bangor

school system agreed to participate as a modified,control school during

1974-75. During 1975-76 Bangor teachers implemented learning aEtivities

related to the objectives developed in.1974-75. Also, a career corps was

started. Near the end of the schail year the Hillsboro school system requested



IMBLE 1

Schools,' Grade Levels, and'Data Collection"
Schedule for 1974-15 Third Party Evaluation

Grade/4,
Year

School ;*°.....Expt
. .

..;,..-

. ,

, (E)
i!, vol. (.C)

A.
Evaluation 'Schedule/

Post ...
,

.

3
3
3
3
4
2
3
3
2
2-3
3-4

.

6
6
6

4-56
6
6 .

.9
lt, 99

,

9
. 9

9
9

8 & 11 -P
12
12
12
12

9-12
13-14

i.
1,...,.. - ..

.
,4i.,;,' ',. 'It'',;-,:s.)',

f.t.tty,',..,,i'-',1.Elroy . .. ...,
!,..,. Zt,.....

Kindall -0.:,..r.,.7.k7,-,

.Wiltal ? -. , !...,
'*'. AO, -!

Franklin,. (1.24X),.-40..
- _ten (LAX)

A. t (LAX) ;co..,
.. ..., ..i.4..-..-, ,..

Norwalk
Plemsant ValleY,:: ..

. Smith Valley ( .

'Hamiltcn (LAX) -
.,

,

.

Elr oy /
Kindall
Wilton

. Hintgen (LAX)
Cashtcn
Clitario.

Royall
Lcngfellow (LAX)
Logan (LAX)

,
c

. Lincoln (LAX) ,
Cashton

rookwcod
.

*Hillsboro
Rapti].
Cashton
Bangor
Brookwod

Arcadia
Wdr1

-

.. . ..
....

s

,

..,$., ,
t, ,.

,
4.

.

.
'''''-.° 4

, ,,
.4.-4. ..

I

E
E
C
C

. .E .,
E .

E .

E
C
Ell
C.

e
E ..
C
Eii
C

E@

I

R

,

.

.

. -

.

. .

..

.

4/76
4/76
4/76
4/76

, 4/76
4/76
4/76

.4/76
4/76
4/76
4/76

4/76
.4/76

'de .f76
4776
4/76
4/76

4/76
4/76
4/76
4/76.
4/76
4/76
4/76

4/76
4/76
4/76
4/76
4/76

4/76
4/76

.

.

41'.%
.,..

,

.

PSY:

* Pa.tticipat.ed as an
'esperimental school
during the 1975-76
school year. .

11 Teachers started deVelop-
ing career eduCation objec-
tives in 1974-75. Career
educatica activities initi-
abed. &ring .1975-76.
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'to became an experimental school far the'19/5-76,schoo1:year. The 8th

and llth grades in Hillsboro participatedin* the evaluation. '
,

8, Grades 9 through 12 in the Arcadia system ieceived assistance with

placement activities. This was ihe target school for this,objecgve in

the project proposal. Students in the other schools in the evaluaiion

served as control students for the Arcadia experimental study.
,r

,

The adults involved in the evaluation were those enrolled in adult

evening courses throughout the more than 24 sites at which adult courses

are offered in the WWI District. Since baseline data were available fram

the prior year of the eviivatian, a post-test oaly design was used with 111.,

the adults. (The results of the adult education survey were reported in

the mid-year evaluation report and will-not be repeated in this report). ,

The desigteof the data collection was constiucted to provide a baseline

of information for use during the 1975-76 year, as'well as data for the

1974-75 eiraluation. Thus, it was,possible to use a time-series design during

the 1975-76 school year.

SamTles,

The previOus Section on the design of the evaluation has identified

the samples and discussed rgther thoroughly the basis for their selection.

Basically, a judgmental sample was selected an the basis of their appropriate-

ness for the project and their willingness to participate.

Although theoretically this is a weaker design than the randomlY.

.
selected schools or students approach, the use of ,a time-series design

provided a basis to statistically'control differences which existO between

the school systems involved in the evaluation. As denoted in Table 2, the

control schools and experimental schools werp.very similar in studentt

61
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11,

populatiOn. Alio, cOntra4ts between schools were made based on their

size and location. In other %%Imes, rural experimental schools are con-

trasted with rural control schools. Within tbe.ciorcd LaCrosse exper-

imental and control schools were also selected and comparisons made.

Evaluation Schedule

Table 1 lists the test dates for each of the school'systems. Tests

,were administered late in April. This.test period was selected to proVide

an assessment of the impacts of the'project while avoiding the "end-of-year"
0

rush.

Instrumentation

A variety of instruments were used in the evaluation. Each of these

will be reviewed briefly to give an indication of the constructs measured

by each instrument. This section will be subdivided by the type of data

collected by each instrument and the grade level(s) in which itlras used/

Products Data - Grade nine. This test was developed by Staff from the

Center for Research and Educational Lnprovement with a'graduate research

assistant (Rentha Park), a programmer (RObert Morss) and an artist '(slorman

Rockwell, II). Thetest, found in Appendix B, was elected as one of the

instruments being used in the Third Party Career ducation evaluation at

LaCrosse.

This inventory is a picture-test of self-awareness. It is a 30-point,

test divided into three parts:

1. 1 10 are questions about people.

2. 11 20 are questioni related!to data.

3. 21 - 30 are questions related to things.

6 2
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TABLE 2

-

Student Enrollments In. Grades K - 12
in,,the Elementary/Secondary Schools.

Participating, in the Evaluation

SG1OOL SYSTEM -
, ?AMBER OF STUDENT'S

IN GRAMS K - 12

. ,

Arcadia

Bangor

Brookwood- Norwalk -
Ctitario

Cashton

Elroy - Kindall Royal
Wilton

Hillsboro

LaCrosse

_

.

_

>

<

-

.
,

979

705

576

697

1396

.769

8759

.

--.

I 1973-74 School Year .(DPI Statistics)



4
Ctle half of the questions ask "How well the student perceive

Ability to accomplish the activity depicted in the pictures related to

people, data, and things." The remaining questions covering the domains

of people, data and things ascertain how much interest th student has la

each activity.

There is also a sub-score available through this test that expresses

sex bias as it is measured by traditional sex roles.

In order,to administer the test with greatest efficiency and so

that the test was measuring haw well the students,perceived themselves

rather than their reading skills, each of the questions wIr presented on a

cassette tape, read to the students, and repeated before the students

responded to the questions. Also, the pictures were created to, be positive

in attitude, simple line drawings, showing the main figure as neither male

nor female, and performing easily identifiable activities.

Products Rata - Grade Six. The Career Maturity,Inventory developed by

John 0. Crites and published by CTB/MtGraw-Hill was selected for use at

the sixth grade level. The development of this test was based on a sound

theory of career development. In addition, it had been field tested and

had established reliabilities for sixtggrade students. The reaAing level

was such'ehai it could be used at this grade level. Administrators Of the

test were instructed to read the test for those students who had problems

reading anythe items.

The firit two sections of the competence test in the Career Maturity

Inventory were utilized ih this evaluation. The first section is concerned

with the stud s:knowledge of self. This is accomplished through a

self-appraisal miess. The second agion of the instrument assesses tle

41,7
individual's kno4edge about jobs and qccueational infOrmation.



No.11.

Since this is a commercially published.test, a copy of the instrument

is not included in the Appendix. Persons who wish to review the instrumbnt

should contact CTB/McGraw-Hill or obtain a review copy frmn a testing

center at a college or university.

Products Data - Grades Nine through Twelve. Alter reviewing the instru-
.

ments suggested in the guidelines for. Third Party Evaluators and other

available instruments, it was decided that the Career Development ventory

developed by,Donald Super and his associates wAS the most valid trumedi.

The Career Development InventOrmas still in'the developmental s

however, the authors did hnve data available fram several norm

The Career Development Instrument measures the student's career planning,

occupational knowledge, and career decision-making.

This instrument proved,to-be-efective at'the ninth through twelfth
r

,

grade levels. Hbwever, a number of.examples listing secondary choice45and

decisions made the instrum4nt adequate for the st-secondary level.

Products Data Adults. Since the objectivfOgr.the adults in the

project were quite different from those for other levels, it Was necessary

to utilize a different instrument. The third party gtddbaines did not

identify tests for adults, nor were appropriate published tests available. '

Therefore, it was decided that the instrument which had been used dpridi°
.i

the first year of the project would be employed again. The adult instrument

which'was used represented a combination of a course evaluation form utilized

-by the project staff and an adult education survey form which had been

designed by the 5hird party evaluators.

The adult questionnaire asked the respondents to evaluate the course in
.41/4

which they were enrblled, to identify ihe sources of information from which

-61-
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7

they were learned about the course, and for suggestions an additional .

courses which might be offered. In addition; the respondents were asked

t. ve b-ackground data on area in which they lived, marital status, number

of and the.years in school in which their children were enrolled.

Also; the adults coipleting the questionnaire were asked to list the

purposes they saw for secondary and adult education. Finally; they were

asked to indicate their level of knowledge of the activities of the WWTI

Career Education project aria to give their opinions related to various needs

associated with career education. A calloy of this instrument is included

in Appendix C.

This instrument had been used-effectively durilig the first two years of

the evaluation. In addition, it had a high content validity in relation to,

:the Career ,Education Mbdel developed by.the project staff and the project's

objectives for,the year.

Produtts Data Arcadia MaceMent Activities. The Northwest Career and-

Continuing Education Center was designated as the center,WhiCh would focus
;

.upon placement activities. These actiVities were to encompaSs students in

grades nine through twelve at ArCadia High School, dropouts'in gradei nine

through twelve and adults...A form was developltby.the third party evalUators

At-
to collect data on a variety.of placement activities whiCh had beenidentified

in'the original project piopoSal. (A copy of this instrument is included in

'Appendii D). The activit'ir form asked for a summary of placement activities

suCh,as group'and individual counseling, activities jointly conducted with the

hisconsin Job Center, and placement in part-time or full-time work or advanced,

educational programs. These activities were to ge recorded for grades nine

through twelve, dropouts, and adults.

-

66
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Inputs/Processes - TeacheSurvey Form. During the last three to five

years Career education has teenx&topic of-disCussion for many teachers and

schbol administrators. A nmmber of workshops meetings, and publications

,have involved many teachers. Therefore, iewas\not possible toassume that

th4 experimental Schools wouId be initiating and carrying out caregr edlica-

tion4ile the control schools were doing little.orTiOthmag ih the area.

En order to assess the extent career educationCactivities-had been initiated

by'teachers in the experimental and control schools, a: teacher survey fOrm

14Jas designed. (See Appendix E for a copy of this instruMnet).-

This form asked the teachers-to identify ihe services and materials

they had receiVed from the project staff. They were also asked to-evaluate

the importance of this'assistance. In addition, they rre askqd,to indicate,

their use of various career education activities and to contrast the present

level of use with that which existed in the 1974-75 school year.

InputS/Processes Administrator/Counselor Survey FoA In discussing

the teachef survey form with the WTI project staff a neat iras identifW
g

for a form which the adminiitrators and coudselors in experimental schools

would complete. In many instances the ymoject staff members did not work

directly with teachers. Instead, their assistance and services were given

to administratorS and counselors who,then disseminated these to their teachers.

The administrator/counselor survey tom asked the respondents to indiOte

the type's) assistance received fyom the project staff members and also to

identify the types of assistance which would be needed during the next school

year. At the end of the survey form the respondents were asked to evaluate

the extent to which,the assistance provided helped their school system to.
0

implement career educationsconcepts and programs. At the end of the survey

r-67
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iliorm, two open-ended questions were iisted whlith, asked the respondents"to .

6. -..
indicate what problems the); had' encountered in obtaining assistance from

the project staff members and to 'make any ,additional comments wilich"thek ..
6,. .

desired. (A copy of this instrument is included in Appendkx --
.t.

Inputs/Procksses - Interview- Forn.- Two members 'from the ,Third:Partr

Evaluation Team devoted two dajri in March io interyfeifing teachers, &chin-
4. )

istrators and counselors: in selected schOols 'involved in, the WWI ptojept.
- $ .

11 , , . '.
1

One day was spent in LaCrosse and-the second day yzat used in the Nevi Lisbpn: ..

area visiting rural schools. At New Lisbon, the team had `an oppoitunitY,,, ...'

7

. to participate in careerS corps training session.

1

Inputs/Processes - Other Insttuments. Some additional .instrument§ were

developed for specific applications.in the project. These,will be- ascussed

as the data from them are presented.

,Suinary of the Evaltatidn Plan
P

A sumnary of the objectives bvaluateid. the groups involve& in the

evaluation, the instrunents used, and *the contrasts to be made aregiven in
,

Appendix G., It is felt that, iiven the constraintsunder which the Dird
Ct-

Party Evaluation project operated, the'evaluation had validity, the data
0 ,

collected were sufffCiently reliable; and that there Wras adequate scelIVIN

7 ;

-
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Chapter III

Results from the Evaluation

The data, analyse$, and conclusions fram the third party evaluation

are presented by,objective in this section. In the concluding portion a

summary of the results is presented by objec ive.

1. Determine the Extent to Which Students Who Have PartiCipated in ihe
Project Demonstrated an Increase in Self-Awareness ift Grades Three,
.Six and Nine.

Products Data Grade Three. The self-awareness.of third grade students

waA assessed through the use of an instrument whiCh had been deVeloped at

the Center for Research and Educational Improvement at UW-Stoui. A copy

of this instrument is included,in Appendix B. Students received an instrument

whith contained 30 pictures to Which they responded. The narration for the

test was Presented on cassette-tape.

'The self-awareness levels of the third grade students-encompassed in

the evaluationduring the 1974-75 and 1975-76 years are reported in'Table 4.

TWo sets of scores are presented for the nine experimental and control

w
schools involved in the third party evaluation. A key for each score cale

is presented in the table.

Two scales were included in the instrument to assess speCific dimensions

of self-awareness. These two scaleS woke based upon questions-related to

(1) how well the students thought.they could do Various activities and.

(Z) haw intdrested they were in the specific activities. The results on

these two Sub-scales are reportea in the table.

On the "how,well scale" the average scores ranged in the positive Area

,) 'during both years in which this instrument was.used in the evaluation. These'

6 9
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means indicated that most students thought that they could do a majority of

the activities lthed in the instrument.

'An analysis of variance was run on the "how well" scores observed during

1974-75 and no significant differences were found between the means. There-

fore, it was concluded that there was no significant difference between the

scores of students in the experimental and control schools during 1974775.

An analysis of variance run on the scOres Obtained for the 1975-76 evaluation

alsoi.dentified no significant differences between means.

Slight changes in mean scores from the 1974-75 year to the 1975-76 year

th years.

None .of these changes was statistically significant.

The mean scores on the "interest" scale ranged from the high end of the

highinterest range to the low end of the very high.interest range. These

scores indicated that students had a relatively high level of interest:in the'

activities presented iergIrest. It was also interesting to note that the

level of interest expressed inthe actilities was higher than the level of
%

performance the students perceived that they could do. Conskiering that third

grade students were responding to the instrument this appeared to be a logical

response pattern.

Statistical analysis of the scores obtained from the experimental and

control groups during the two years of the evaluation revealed no significant .

difference§. Also, there were no significantchangeg from one year tO the

next. Therefore, it was the conclusion of the third party evaluators that

there was no significant difference between the level of interest displayed

can be observed for those schools whiCh.were in the evaluation

by third graders in experimental and control schools. Nor was there any

difference between thetwo years in the evaluation.

0:
. -66-
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'Table 4 ,

Silf:AWareness ird Grade Students

School Y .N
t HI* WELL
P.D. & THINGS

INTEREST
P.S. & THINGS

Irlp,p/C R , SD .. Nreari SD

E

,

74/5
475/6

.

-25
46-

:

42.5
, 41.9

4.1
. 3.8,

32.1
32.3

3.1

3.0

2 E 74/5
75/6

17
41

42.4
42.5

3.3
5.7

32.1)00

32. ':.

2.6
4.0

3 C

...

24

37 x
40.5
42.7

5.6

4.2
32,9
34.2

.2.7

3.2

4
.

'05
4/6

20

34

41.4
38.7

3.4

5.0
32.4
32.7

2.81f
3.7

5 E 74/5
75/6

20

21

,

at '

41.2
41.7

5.8
-3.6

33.1
34.7

3.9

2.0

6 C 75/6 19 43.0. s 5.0 i 33.6 3.1

7 C 75/6 49.

A

40.64' 4.9 .. 32.7 3.4

8 C 75/6 41 42.9' .4.9 33.1 2.9

,9 E 75/6

.,

38 43 2 . 4 7. 33.1 3.5

1- KEY:

.

.

.
.

.
.

49-54: V. Good'
41-48: Goo d
33-40: Undecided .

25-32: Poor
18-24: V. Poor

33-36: V. Eijgh
28-32: High
22-27: Undecided
17-21: Low
12-16: V. Low

,

,

E@ represents experimental school, C represents control school

A

7 1
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The,level of self-awareness of.third grade students in all of the

schools invo1v4n the evaluation appeared to be relatively high. This

appeared to be a logical result based on the third party evaluator's on-site
4

visits to third, grade clapsrooms and the responses third grade teachers

made ou the teadher su

Itodudis Data Grade Six. The self-awareness of sixth grade students

was,measured by the stores on Part 1 of the competence test inclUded in the:

Career Maturiti'Inventory (011). This portiqn of the CM1 included 20 iteMs

which posed a variety of situations that required therespandent ta.assess

the capabilities of persbns described jn the questions. Table 5--Igives the

results on this testfor-the last two years of the project.

In 1974-75 pre- and post-tests w re given in the experimental and control

schools. In three of the five schools growth patterns were observed during the

1974-75 year. Scores for students in the fifth school declined slightly.

None of the statistical tests Epr the,changes in the scores between pre and-

post were 'significant for the first year of the evaluation. However, it

should be noted,that the pre-test was given in February and the post-test

in May of197S. This short Span of time was_created by the fact that new

evaluatian guidelines were issued by the U.S. Office of Education and these

were not made known until early in dle school year.

, Results fram the 1975-76 evaluation indicated that scores in the two

experimental schoolgtwhigh were also experimental schools during the prior

year declined slightly. These changes were not statistically significant.

One control school Changed to an experimental school during the last year of

the project and the scores increased slightly. This.difference was.not

statistically significant.

7 2
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Table 5

0
- Self-Awareness efSixth Grade Students

OillOk on Part I -.CereeT Maturity Inventory)

- r

School
# E/C I

Y N Pre-Test
Mean SD

- Post-Test
Mean . SD

_r

75/6
30' 1 9.9 3,9

2 E 74%5
75%6

24

19

11.3 3.4 12.2
9 7

3.2

3 C 74%5

75/6
24 .

46
1.7 4.4 10.0

10.6

4.2
3.2

4 E/C* 74/5
75/6

53
52

11.1
11.4

2.0
3.7

5 . EP 75%6 49
4

12.1# 2.9

6 75/6 60

-

8.1 3.7
.

75%6 48 Th
. 8.1 3.0

8 C 75%6 51 11.1@ 4.0

Norm - Grade 6 (reliability = .81) 8.3 4.5

'Norm Grade 7 (reliability = .77) 10.4 4.1
,

MaxiMuM Score = 20
,

* Served as a Control school in 1974-75. Became experimental school in 1975-76.

# Significantly laYger than means for schools 6 and 7 (P < .05).

@ Significantly larger than means for schools 6 and 7 (P < .05).

7 3
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wo experimental schools and two control schools, were added to.the

eviluation during the last year. The scores for school 5 were signifi-

canny higher than those for school 6 and 7. There was no statistiCally

'significant difference between the scores in schools 5 and 8. The scores

in control school 8 were significantly higher than those in schools 6 and 7.

Although there was a pattern of significant'differences, it appeared that

most of these differeAces were the result of socio-econom4c variables

associated with the location of the schools. Schools 5 and 8 had significantly.

higher scores:4School 5 was an experimental school and school 8 was a

control school.

The norms reported in the Q4t administrator's manual are given at the

bottom of the table. The manual was not explicit as to when the sixth and

seventh grade norm data were collected. Therefore, the norms for both grade
7

levels are reported. The'post-tests were given in May; thus,'the students

would be very near to seventh grade. The means reported for the sChoOls in

the eyaluation looked more like the seventh grade norms than those for the

sixth grade. As with any norms, it would be risky to make generalizations

which suggest that the groups in this study were aboire average in contrast

with sixth graders in general. Thedverage responses from the schools in
0
the evaluation fall between the means for the sixth and seventh grades as

reported in the.CMI manual.
6

The self-Aireness scotes indicate that the students in the evaluation had.

# letrel of self-awareness which los equivalent to or slightly better Apr.

sixth graders in pneral. The fhct that no significant.differences were

observed between the experimental and control,schools probreflects the

fact that most elementary school teichers place significant emphasis on this

-70- .
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area. (The on-site visitations revealed a significant emphasis by exper-

bnental and control.teachers). ,

Products Data - Ninth Grade. At the ninth grate level, Super's Career

-Development Inventory (CDI) was used to assess sel -awareness. Specifically, '.

Scale A was utilized. 'This scale presents a self-rating scale on which

students react to a number of items related to information they haVe about

irthemselves'and potential vocations. This instrument was relatively new and

did npt have extensiVe norms or information on validity.

The results from the evaluation are presented in Tables 6 and 6B. *It

was possible to pre-test in four of the experimentaliand cont/:`61 schools

encompassed ift the 1974-75 evaluation. These schooll(e're retained for the

last year of.the evaluation. The results presented in Table 6B are for dill

junior high schools in LaCrosse. Each school had a career education unit

at the ninth graft level. P rotational evaluation design was used with a,

pre-test before the career education unit and a post-test after the' unit in

two of the schools. In the third school post-test results only were-available.

In addition, the post-test results from these three sChools for the 1974-75

'year are also reproduced in Table 6B.

Comparison of 1974-75 pre and post scores, by means of a t-test of dif-,

ferences, revealed one significant change between pre- and post-testing.

One of the experimental schools, school 1, had a significant gain in

self-awareness, slight gains or 1.6sses were observed in the other schools

involved in the 1974-75 evaluation. Therefore, it was concluded that-a

significant change did occur in sthoql 1 in 197475.

A review of the mean scores for the schools involved in the evaluation

during the last-two yeats of the project indicated that scorei'in the exper-

7 5
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-Table bA

Self-Awareness of Ninth Grade Studerits in Rural Area
-

(Based ori Scale A from the Career Development Inventory)

00 --test e.. D st-test v. 1675
1 v-an 1 V.

e 1 v. 1

..g 121 .95.7 21.5 121 99.8 21.6 101 96.1*. 19.1
IL

C/E*. 73 91.5 19.1 27 90.3 20.7 52 93.7 20.2

C 28 93.1 25.7 17 95.2 23.1 46 92.7 20.7

4 C 63 90.0 20.1 16 91.9 18:3 53 94.9 19.2

C/E 65 93.8 21.8 61 89.5 18.6

Norm for Tenth Graders (super) 400 103.6 19.3

MaXiffLaTkPossibld'Score = 165

* Became experimental school in 1975/76

Table OB

Self-Awareness of Ninth.Grade Students in La Crosse

oo ost-t Mr1=111104.121."=IIIMUMEMVI IP 412111111.
o an

40 92.1 19.2 150 96.9 19.1 289 108.4# 20.7

E 54 102.2 21.3 118 98.7 18.9

3 E 54 98.1 16.7 148 95.4 19.9 2 8 101.3@ 19.2

# Significantly higher than pre-test mean and post-test mean fo prior year,
also high than pre-test mean for school 3 (P < .05).

6 Significantly higher than pre:test mean (P < .05).

7 6
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imental school, school No. 1,. iR Table 6A decreased somewhat during the

last year of the evaluation. In school 2 which changed from control

to-experimental status during the last year of'the evaluation, scores

incre4d notiCeablk, Scores in one control school decreased by about

..2 1/2 points while the other increased by 3 points. The Changes in schools

2 and 4, where increases weteliOted, coincided with increases in the-level

'of career edIrtioR treatment apPlied. As noted before, it was not possible

to exclude career educatio from contrdl schools.

The res ts for the junior high schools in LaCrosse are presented in

Table0. .
school 1 a significant.gain iRperformanee was noted

between the post scores for 1974-75 and 1975-76. There was also 4 signi-

ficant gain between the pre-test and pot-test scores in school 1 during

the past year of'the evaluation. The post-:test results in 1975-76 were lower

but not significantly lower than those observed in.l974775. The exact cause

of this is not known; however, only a sample of students responded to the
, A

le4
post-iest during the prey ous Year. In school 3 there was4 signific'ant.

gain in performance betw en tHe pre- and post-test during the last year Of

the evaluation. The difference between the post-test results in 1974-.75

and 1975-76 were not significant. The pattern of results teported inT

Table 6B indicates that the career education units were having an impact on

the students' self-awareness in LaCrosse junior high schools.

Some tentative norm data were preSented by Super in the preliminary

manual for the CDI instriment. The norms for .tenth graders are presented

in Table 6A. Ninth grade norms were not given. The means reported for.the

post7test are somewhat smaller than those,reported for the norm data. 'Since

ninth graders were involved in this portion of the evaluation, this difference

-73-
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was not unexpected. If self-awareness follows a developmental p*.tern,y

it would appear that the students encompassed in the eluatiowilvtre very

'similar to those from which Super had cgllected

It would appear,from the results that well-designed career educa;ion

experiences and,programs do have an impact on_student self-awareness. Data

presented in Tables '6A and 6B indicate that some of the experimental schools

haye success with their career education programs.

11

Relational Data - Teacher Activities. Mbst, if not all, the teachdis

in the WWTpmdistricts have been exposed to career education activities and

instructional materials during'the past fiveor six years, Therefore, it

would not be logical to assume that onb'r the students in the expefimental

-sthcols 4ild be exposed to career education concepts and content.

In order to gain some insight into the level of treatments in the experimental

andcontrolttchools, teachers in each of the school classifications were

asked to fill out a survey form. A copy of this instrument is included in

Appendix E. In t4e survey form teachers were asked to indicatt. th extent

to which they utilized various.activities and, the degree to .c.11 selected

content related to career education whs presented in their c aStes. Table 7,
.

presents the resultS of thissurvey._

In Table 7 the mean responses to each item on the survey are reported

for the 1974-75 and 1975.-76 evaluation. During 1974-75 teachers in the

experimental schOols reported more extensive inclusion of career education

activities and content in their courses: An analysis of vatitnce:indithtW

a significaWdifference between the level of activities in the two groups:

HOwevet, in 1975-76 there was little,difference in the reported activities.

In many instances, the teachers in.the contrOl schooIs indicated a higher

-74
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- Table 7

Caree Education Activities of Teachers

IEI xperimental and Control Schools

ITEM NO. CONTENT/ACTIVII? 1974-75 1975-76
Exp. Control Exp. Control

r--__-°""
1 Field trips 2.75# 1.73 _1.58

- r
1.71 '

2 Visitors/Speakers 3.50 1.81 1.74e 2.00

,

3 AV 4.40 3.06 2.41 \2.74 ,

,

4 .Written Material 4.22 2.07 2.18 11.76

5 Group Counseling 2.78 1.81 1.75 1.49

6 lilividual Counseling 2.89 2.31 2.30 1.65

7 PeTr Counseling -1-.88 1.73 1.39 1.35

8 ThAmes, Term Papers 1 2.50 1.93 1.78 1.36

9 Educational T.V. 2.63 2.27 .84 1.90
,

1.2.0810 Projects 3.22 2.40 1.78

11 Displays6 . 2.71 r 1.77 1.81 2.03

12 Games 2.38 1.71 1.46 1.17

N.,

13 Educational Fairs , -1.00 1.08 1.17 1.42

. lif, Role Playing' .,3.00 2.20 1.84 1.76

15 Simdated Work .2.13. 1.57 1.86 1.62

16 GE/Language Arts Skill's 3.38 2.43 2.00 1.87

11 CE/Mhth Skills 2.88 3.13 2.44 2.14 .

18 CE/Science Skills 3.78 2.67 2.25 2.54

19_ CE/Social Studies Skills '4.13 2.80 2.50 2.55
.

...

# Mean response 7 9



Table 7 (Cont'd.)

Career Education Activities of Teachers

In Experimental and Control SchOols

(Continued)

ITEM NO. CONTENT/ACTIVITY
.

.

.. 1974-75' 1S7176
Exp. Control Exp. Control

20.

£21

.

22

23

24

25

Relating Arts to Occupation.

& LeisUre
,... =

Identifying'Student
Interests & Skills

-
Awareness of Local

Community Occupations

Career Selecting Activi.ties
ir

Jobs Related to Class CE
Topics

Selecting a Career

3.00

3.56

3.44

4.00

4.44,

3.89

2.57

2.80 .

1.93

2.71

3.3

3.39

at

2.51 2.. 2.27

2.5-0 2.38

1

1.90 '1.94
.

2.42 2.53

,

2.97 3.14

2.97 2.78

.

Response Key.:

. .

,

. .

,

..

1 = Never

2 .

3 = Once per month

4
,

.5 -= ,. Once per week
4

z

-76-
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level of use of career education content activities as contrasted with the

prior year. And with one.exception, the teachers in the experimental schools

statedothat they used career education activities and content less frequently

than in the prior year. The only exception was the use,of educational faig

'which increased from an average of "Never" to slightly above this level

(mean =, 1.17).

The exact reason for this reduction in the level,o emphasis could be

related to several factors. Teachers may have bec o*more at home with

career education and thus not perceived that the exCtentbf use was as high as

it actually was. Or, teachers may have become disenchange&and have actually

-

reduce(Ltheir Use Of career education activities. Based'oh thecthird party

At
evaluatot'S contacts.with the teachers,and project staff,i.t appeared that

a .

during the third year there was a consolidation and greater infusion of
. f

career education activities- into the normal teaching aCtiviti4Okof instructork.
.

therefore, the level use of variouS activities may not have been as extensive

.as in 'Ohe patt year Zut.there didapPear to have a greater level of *egration_

than in the past.

. Aowide variety Of activities aelated to career education was reported by

both the teachers in the experimental and control ichoqls.',This may be the

underlying ,basis for the lack of large differences in scores between the
ol!

experiMental and control Schools. It was noted:in Table' 6B where a rotational .

design 14as used that significant changes in scores between theRre-tests and

post-tests were observed.

The data coklected by the third party evaluatprs and a review of the

resources provided 'by the project indicated that.teachers in the experimental

Schools were receiving considerable Assistance'.from the project staff. jr1

addition', many counselors and teachersvin.the cpntrol schools requested'and
3



received films; ativities andsoftware,from the ptclject: Also,k,
th@se.teachers had acceallio career_education materials from aNariety'o

Other sources. Thus, it was difficult-to maintain a,,trulyexperimental

and control design in the evaluation. It would appear from the datks.;'.

reOrted during die two years the teacher surveywas Ohducted that there

waS some difference in the level of career educatison activities utiliied

by.teaChert in experimental schools during the Secog6 year'of the prolect.

However, this difference ceased to exist-during the last year of ihe iroject:

2. Intify the Extent'tO' Which Students Who'Have Particimted in the
PcOject onstrated an.Increased Awareness of and Knowledge About'

,

Work at Grade Levels Three,'Six-, Nine and,Twelve,

Products Data - Grade Three. Table,a presents the resultS of the-dta
h

analysis for the 1974-75 and 1975-76,evaluations. Data were collected, from

third grade students in,experimental and control schools. ,B5r this dbjective

the students' responses were analyzediciv the basis-of their reactions to

the items which dealt,with (1) people, (23 data and (3) things. iiach,scale

is based on responses to ten, items' in the third grade instrument.. Scores in
-

the range.of 24 to 30 woUld indicate positive reactions to the iteis based'

the students' perceptions oftheir abiAtiO and, ift#erestS in the aCtilitties-
4

de icted in the questions. Scores in-the range of 17:to 23 would:indicate a

neutral or Undecided reaction to the citiestions. A negatiik reagticarbased.,

on the'lack of interest or-dbility would be,reflectd'bx
I

of 10 to 16.,'An analysis of,variance run on'the scoreS, Of eaCh of:the-scales

.f

se

,-

for the 1974-75 evaltiation revealed no sighificani differences bp
*

-Schools. An analysis, of variance run op the.
0

,

also-tevealeena significant differences in

6
scores for the 1975-76.year.

4

e Means from' School to'School

and from year to year. Almost'all of the means 'fall in the *p9sitiveJ-ange

Wig
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'TABLE 8

Third Grade Students Knowledge of

people, Data and Things Activities

School Y
R

'N

, 2 ,

PEOPLE . DATA 11-IINGS

# ,.E/C r Meap" , SD Mean SD Mean SD

,.
1 E 74/5;

75/6

25

46

2

,

2.3

26.0

25.6

t *)

2.7
-

2.2

24.2

24.. 3.

3.'6

2.8

2I4 ,-.4.
24.4

E 74/5
,

75/6

\ 17

41

24.2

24.5

2.1

3.3
-

25.1
,

25.8

2.8

-3.'5

ci 25.4

24.6

26.9.

3.4

.

74/5 .

-
75/6

24

37

, ,_ 24.9
. .

25.7

2 . 8

_2.5

25.0

5.5

2.9

2.6

23.4

25.6

3.1

' 3'. 0

,

,' 74/5

7b/0

20

21

24.1

25.4 4

.6

2:1

2513

26.6

.2.2

1.6

24.3

24.5 -

2.3

2.6
, ,

74/5

75/6

20

.34

23.9

23.7

3.1

3.1 ..

25.4

23.7

3.4

3.4

25.0 ,

24..0

3.2

3. r

75/6 19 ' 26.4
,

,

2.84, 25. 2-.4 . ..24 3 3 2

75/6 49 24.5 2.8
.,

24.9 3.1 23.8 . .3.2

75/6 41 25.5 2.3 25.9 ° 2.7 24.7 3A
.

75/6
,-

MI 25.. 2' 3.0 25.8 3.-0 , 25.3 2.9

KEY
Positive
Neutral
Negative.,

4

-

%response

response
re gpons e

24-30
-17-23
JO -16

.

. .
24-30.

17-23
. - 10-16 '1.°

24-30
17-23
io -16



of 24, to 30. It wasalo,int9reSting to note t1hat the mean scores,in ea

of the 'three scales,wete very simdlar. .In other words, it did not appear

at stddents.at this age were more interested in opeople as contrasted with

,. data or things;

Products Data - Grade Six. Six graders' knualedge about jobs was

measured by Part II of the Career Maturity Inventory. This portion of the

cma Contained 20 items. The norms for grades six and seven aergiven in

Table 9. The average score for sixth graders in the norm group was 8.9, for

seventh graders 10.2-.. The pre- and poSt-teSt means for-Students in grades

six involved 'in the 1974-75 evaluation are given in Table 9. Post-test

only scores are given for the schools involved in the 1975-76 evaluation.
A

In 1974-75 a small amount of growth in knowledge about jobs is displayed

by thOncrease in the mean scores from the pre- to post-test period in the
1 , I

experimental schools. In the controAchools the means remained relativeiy

stable during the three and'one half months between the pre- and post-tests.

None of the changes betweelt5h6 pre- and theTosi-iests was significant.

Therefore, adaitional analysis between schools were not run.

,The 19k75-76 data revealed decreases jn mean Scores ii two of the''cxper-

imental 'schools (schools 1 and 2). These'decreases were not statistically

ignificant.' in the school (school 3) which continued aS a,controlrschool
,

during thi_third year bf the, eimluationthe mean s, es' increased by

slightly more than 2 points. This increase yms not statistically significant.

However,,It probably reflects the increaSe in:car:6er education actitvities

initiated in -many of the control schools Obte the discussion of'the,teacher

.activities inclUded for ob'ective 1). Schools 5 through 8 were from LaCrosse.

-As hoted in ihe pr or obje ive,,the difference's observed may be caused

\,

-primarily by a difference in.the backgrounds' of the students.



TABLE. 9

t r

,

Sixth Graders' Knowledge About Jobs

(Based on Part II of the 641)

SCheol.,
# E/C,

Pre-Test (Feb. 1975
Mean

74/5

75/6

30

30.

12.4 3.0

Post-Test
Mean SI)

12.8

9.7- 4.6

-3

_ 745

75/6

74/5

75/6

24

19

24

46

1L.1

9.7 3.8

12.3

10.2

9.,6

3.4.

3.3

C/E* 74/5

75/6

53

52

11:4

12.6

4.0

2.8.

6'

7

75/6 49 : 12.9# 2.5

75/6 60 91.6#@

7t/6 , 48 9.2#@

75/6 51

Norm Grade, 6 (reliability = ;.81)
1

.' Norm - Grade 7 (teliability = .81)

Maxiiitmi Score = 20.

,12.0@, 35

8.9 4.5

10.2 4.4 4

41Served as a Control S.siilool in 1974-75. Became Experimental Schbol in 1975-76.

-

-# Mean for school 5 is significantly larger than means for sclifC6 &\ 7 (P < 05):

,

. @ Mean for scho61 8 is significantly larger than meaiis for schook 6 & 7 (P < 05).



4.;

Products Data Grade- Nine. Table 10A presents a Ty of the resultS

.7_ of-the evaluation conducted during the 1974:75 and 1975-76 years.,, Pre-tests

and post-tests were conducted during the 1974,.:75 year. _Post-tests were used

during the last Year.of theevaluation:' The.data arebased,On responses.

-:.to Scale-13 in the Career-Development Inventory. designed-by Super.and ASsociates.,.

rUral experiMental and Control sChoolS1,-it was poSsible topre- and'

A

post-teSt:during the 1974-75 year:,,In LaCrosse the career education treatment

[was already ionderway by, the time the third party evaluation plan had been

approved for thatyear. Therefore, pre-testing was.not possibl in,LaCrosse.

During the last year of the evaluation,,a modified rotational &Sign -was utilized

to assess the impacts of"the career education unit offered at'the ninth grade
I, 1-6,

leveI.

The results for-the 1974=75 evaluation:for rural Sdhools wAS analyzed
/ .

(.2 .!-4

with a t-test of'difterences. It was found that there were no signifiCant

changes between the pre-test and the post-test scores. Also,"there4ere no
,

significant differences between the means of the,egerimental and control

g ,.6

schools.in pe rural area. With one exception ithe mean scores on the, post-

1

tps for schools in the rliralArea during the 1975-76 year decreased.

1one keption wra'S a school which changed-fhOrn a cOntrol schooldurini the

-

second:Year of the project to an experimental school. during the Anal year.,

The mean post-tesi score for this school was 5.6 points above theTost-test
a

man- durink the previous year. In this school the change from.the pre-test...

mean score tram 1974-75 to theyost-tesi mean in,May 1976 was 9,7-points.

This difference approached statis'tical significance. The second school whi

changed 'from a control school to an experimental'school also had a glight,

increase in the pOst-test'Mean score:.



School
E/C

6-

Year

74/5

75/6

. Pre-Test teb:

421

Mean,

76:1

0412.

-POst-TeSt ;

-121.

;1.01 74.3

.513;;:..

-13.8

77.6 17.1

76.1 14,3

.

72.7

.72.9

16.9

1'417;7

16.5

: 14:0

Maximum Score .-- 140: this scorewould.reflect a high leyel of knowledge.

LaCrOsSe,Ninth GraderstikledgeAbOUt'jot

Sce,:toOl
# t/C

.54

est 1975 4,pfre-Test.1975-76:.

78-:6

80:7 :4

:N Mean S
`.

1,48, 763

Post-Test 1975-76
N Mean SD

20r! d 16.7

5.8-



A rotational evaluation4ifsign was used in the LaCrOsse juAior high

schools during the 1975-76 evaluatian, Students were pre-tested before the

career education unit and post-tested aft*er completing-it. A post-test
A

only desfgli)was utilized the prior year. The results.from both years are

reported in Table 10B. IA4chools 1 and 3 the post-test means in 1975-76

were higher than those.found in 1974-75. A slight decrease (one point) was

observed in school 2.

In 125-76 there were statistically significant gains between the pre-

and post-te,st scores in_schools 1 and 3. In45therswords a significant

gain in knowledge occuried during"the career education unit. Since the
-

pre-test.in schoo1.1 was given at.the same time the post-test was given

iliVschool 2 and'tbe pre-test in school_ a was given at the Same time the
5,

post-test.was given in schboi 1 the'gains in kno*ledge appear to.be

attributable io the'career-education treatment rather.than'mkurity or

othei'variables.,

There were' no srgnificant differences'between.the post-test meanS.in

the three schoOls..
°I, A

'It appeared,that in those sthools in which a significan thrust was

made on career education, such as the new exper,j4mentaI schools,,had a

noticeable increase in the level of knowledge'a" jobsums achieved.

No appropriate norm data were available foT, this scale in the Career

Eevela*eni Inventory. Super's Scale utilized a complex weighting scheme'
0

forscoringithis section V thePinstrument, The Computerragrams :available

to the thirC1)?aity evaluators did not have this feature. The fact that'

increases din mean scores were in eVidence in those schools which`swit4hed

from cOntrol to experimental status indicated that the career education
)

treatment did have impacts on performance

Oetreatment effects in LaCrosse junior high

in a section.'of theeCDI. -Also5 t

schOols was Significant.



Products Data Grade Twelve:4 The results from Scale B. on the Career

Development Inventory for 12th grade:students iS presented in Table 11.

The pre-test'and post-te.St means observed during the 1974-75 year were very

tf.
similar. One significant difference was observed from pre-test to post-test

in school No. 2. No specific cause of this increase in scores was found

by the third party evaluators.

With one exception results.in the 1975-76 evaluation were very similar

to those in the prior year. In schools 1, 3 and 4 there were no significant

differences between the post-test means for the two years or the 1974-.15

pre-test and 1975-76 post-test means, the post-tdast means foitthe laS3t year

were slightly higher in school 3 (control) than the previous year. This

trend was consistent at all grade levels in the evaluation for this school
,

,

and probably reflects an increased utilizatton of career education materials.

In school 4 which changed frmn a aontrol to an experimental school, there was

livery slight decrease. At the ninth grade level, a noticeable increase wail'
.

7

observed this school.
P

Froth the data collected, it appeared that:the impacts of career education
a

ai grade 12 were minimal.

Relational ,Data. The relational data for teacher actiOties related to

the infusion of career education contentand activities in their courses are

reported atthe end of ,the discussion for. objective 1. 'Several of the activities

which teachers reported that they used most frequently-related to the identi-
G

ficatioh f jobs and linking course content to applications in the world

'of work. t would appear that these teacher-activities Were having some impact
.4

. ,

71 on the studentsl-knowledge about jobs especially4it gradessik and' nine., _ .

Was especially 'Mein those sChools which chaxiged from Control to'experimental
-

44'statds during the third year of the,OrOject.



/ow

TABLE 11

?
Twelfth Graders' Knowledge About Jobs

School
ir E/C

Pre-Test (Feb. 1075)
Mean

74/5

75/6

/4,/5

75/6

88 82.4

18

3 74/S

75/6.

19

78.1

SD
Pos -Test

.SD

21.4 63 82.8

82.1

.21.8.

13.7

o10-.9

85.4

18 84.7 16.4

44

19

444

69.9

85.9

88.2

14.8

16.1

4 C/E* 74/5

75/6

64 80.9 . 20.8

41'

i7..

50

80.5

79.8

12.3

11.3

The MaximUm Score = 140.

* Changed to experimental fhoó1 during' year three of project.
00

11

^e

786:7



Identify _the---Extent to Which ,Students Who Had Participated in the
Project Demonstrated an Increased Competency in Career Decision-
Making Skills at ,Grades Nine and_Twelve:

Praduc - Grade Nine. The results'df the prw- and post-tests

for career decision-malcing in grade nine during the 1974-75 and the -post-
.

test for 1976 are reported in Table 12. ,These means are based on responses

to Scale C On the Career Development Inventory (CDI). The items on this

scale sample the amount of occupational and educational information students

have as well as their mastery of the use of this information in career

deciS'ion-malcing. A 'pre-test post-test design was, used during the ]:974-75

project year for the schools located in the rural area. In LaCrosse it was

not4pos§ible to use a pre-test post-test design since two of the junior .

high schools had completed their care6r education Study unit before the

final 1974775 evaluation design had been completed.

A post=test'fhly design was Used for the 1975-76 evaluation. The post-test

results for the .1974=75, year -weie used a'S the baseline to identify trends.

No statistically significant differences were deserved during either of

the two years reported in Table 12. The data indicated a SMall but apparently

consistent amount of growth in deas ion-making in. everiineratchool 1.

In 1974-75 the mean Increased'from 13.0 on the pre-test to 15.3 on the post-
_ .

test: In the 1975-76 evaluation the mean score ,was 15.8. In two of ,three

..
rural Control sChools, the 1975776 post-.teSescOres were lower than4those

.obsetved in 1974-75. The third control school. (School 3) switched to

experimental status during the 1975-76 year . -In this school the Tost-test

mean 'increased by 1.1 points. Since this School becamte an ekperimental site,

this Change 'would COnfilm.that the career educatibri, treatmentS were having

but.measurable impact onethh CD! .scores'.
.

. -



SCHOOL Pre-test (Feb. 1975)

# E/C MEAN'

POst:.iest (May, 1975 &

74/5

75/6

2

121

73 13.1

3.9, 12
100'

4:S.3

27
53.

14.4
13.8

5.0
.4.9

5.1
4.3

CIE# 28

_

134,0 5.1 .17

, 52

14.2
15.3

63 5.6 16
45

14.2
12.0

5.3
4.3

54

148

16.0
15.9

6
, 544*

208

12.3
.13.00

_6.3
.5..5.

5.3*'

6.2

*it

40
289

13..9

14'.4'

66
61

15.8
. 14.6 4.7

Norm for Tenth Graders:
Reliability for these scores:
Maximum score: 30 -

400_ 4.6

#Became an experiMenta1 sch

92



Norm' data .,for .telith 'grade students are .given at .the'bOttom-Of the''

table. The, means "for the schools invo ed in the evaluation were.-somewhat

dower than the means iffSthe normsi . However, thOlorm data Were fOr tenth.

grade Students, and 'much .of this difference liclay 'be caUsecrby 'maturation.

Products Data Grade Twelve. Mean scores On. Scale C of the rCareer

-'Development Inventory for twelfth grade students included

are Presented:in Table 12 . Three stastically significant 'differences were-

observed. There is a. statistically significant increase between the pretest

mean and post-test illearfoi School 1 during .the 1974-75 year. Although

the mean score is slightly lower for the post,-teSt in 1976, this value is

still significantly highpr tlian the pre-test scofe baseline scores

for 1974-75 in the same school. VA School 4 the post-test mean observed

in 1975076 was significant higher than the pre-test mean for the 1974-75

year. the 1975-76 post-test meanwas,\also somewhat larger thin the

poSt-test mean observed dUr the prior year. School 4 had, changed from

a control to an e)cpe iiien aar during -the last year of the project. The

-post-test mean in one .of i control,,pchools (No4- . 2) incre le slightly during ,

the last year of the proj Thepost-test mean for the other control school

(School 3) decreased by=2,5,,poikits.
,

The changes in mean scores beteen pre- and Post.test and trends during

the, two years in which data were collected indicate4a more systematic increase ,

in scores within the eiperimental schools. Thus, the career education' piografyis .

these schools appear. to be having an impact on career decision makinig

Career Corios. During the third- year of the eAltatidh a sPedial aSsess-
,

,

mAt Was conducted on the impacts of the career corps. *The career corps-
.

1 .

members and senior students at New Lisbon High School were pie-tested in the_
. _

6

;
,



'Mkt 13

SCHOOL

E/C

Twelfth Graders Competency in
Career Decision Making

APoSt-Test ,(May)

Mean

74/5
75/6

154, 12.2 7.2 64
67

17.8*
16.5+

5.4
649

74/5
75/6

4.8 18
44

5.9 t

-4 C/E#

74$15 7

75/6

74/5
75/6

A

4.1 19
44

19.4
16.9

64 15.2 17.8
18.C?c

4.3
4.4-

C/E#A

6 Career
Corp

Non
C.C..

74/5,
75/6

71 16.0
15.2

5.5
6.9

75/6

75/6

14

38

21.2@

17.8@

,
3-.2- 14

.4.4 38

21.3
:

21.2

3A5

4.0

°I-Ital school iii. 1975-76.

62 d.f., P < 05 ,

129 d.f.,.P < .05, 'w

128 d.fl, , P < .05
O d.f., P < .05 '.

#Became- an experime

* t = 3.54 iiith
+ t = 2.47 with
t = 2.27 with

@ t = 2.15-with



fall of ,19Z5. ,In May a pop-test was- administered. The gleans in Table 13

?or School 6 rilect the performance of these students on Scale C of

_the Career Development Inventory On 't'he pre-test there was a'significant

difference between t mean scores achieved by the member's of the career

Corps .and the senioie students..41, The career .corps members,t!scóred' Significantly%

higher. - ThiS score no dou "reflecte&theirY experience in "the career corps

training'program which involved a number of intensive ;training seskons.

At the end of the year there was o significant difference between-the means

of the two :groups. -Since the senior stddents were extbsed to tte career

corps it well as to a senior unit in career.s it is dificult to. partition.
the change. in . meanIscores to one treatment. However, ,based on the pafterriS

,of scores on the pre- and post:test, it would-'appear that ,the career corPs'

experience haq a significaoy,itpact on the career.decision-making skills

of 'students...' It.should a1441% noted that the ;6areer corps included SoMe

juniors Their performance levels would not be expected to be as high as

those of senibrs based on the nbrm data available SOT the CDI.;

Relational Tata. In the discussion -for 'objective 1, the teacher 'survey

data were presented. 'The reader should review that section,tp assess' the
4

degree to which career education'treatments; have been carried out in the

sthools involved in the evaluation. In general there was a. reduction in

a level,cof ca_epr education activities reported during the third year, of

the project. The ,experimental schbols .reported a slightly higher° level of.

'career education activities than the teachers 'in the control schools. A

reduction in activities i-eported by the experimental 'schorsls, may indicate-a
..

,

consolidation and selection of 'activi; ich are most effective. The'
. ..- 1

scores on the .CDI would indicate that Career decision-making has improved
, ,

slightly,during tO last project year. , Also caieer education activities may



have betofie a more integral Part Of the Curri,culum teachers !pay be

It is the judgment of the 'third party evaAtors that the proj.ect has

,had pfipact on the career decision-making -capabiliti:eSzof ninth, and twelfth

'graders in the experimental_ salools. -PerforMance levels on the--tpf i,ndicate

.that further imprOvement CoUld'be addeved. The care4 corps receiVes a

high' evaluation:

4

,

Mcertain The Extentito4.Which'Stddents Who Partici
e t e ...ro ct'S a s- ^ere lace

Ated in the Pro ect and
ation, in urt er ;:ec

11ucation, Wor at-WaS:Consistent
Choice At All Grade. LeVels Schod1 Tear:

eir., en areer*
.

Products Data. A summary of the PlaceMent activities carped at the'

Northwest Career end 'Continuing Education_ Center, is given in Table .14. The
P ' .

table inclUdes t1ie4.1acement activities , during the 1974., 75 and 1975=76'
- ,

projeet yeaxs. daa:for 1975:76 indicate a decrease in the counseling'

: activities in . grades nine' through twelve Thio ,decreage j.s due

the decision to %ye ,the ,7ob Sei4iceAM`I 'caree'rand job information ,Coun'seling
r ,

71 Session presented na twO7 ar'tliree7year..- cycl: Since In*,..of 14e; infomnation

in the group counSeling presentation would,be adeMicat to° that-Aven.the

- prior year, it, waS- 'decided to do this on a twoLyear-,'dycele. Tilts -appeared
,

v

be a -:valid decision.

c.

; A decrease in individual counseling was alsg apparent' for the..last year'
,

of the prOject.' A,. slight decrease in the nUmbef.: of GED Students is_ evident:-

There was an increase in the fwber afopeisks wlici i.eceilred info/mug-tip:1. On.

'

vocation-al:technical scho61 prokrams, Ain-tune j o1 openings, and part-time

job. dpenings., Job placements continue, to be ,difficti1t yit unernplOythent

ranging irwthe, area ofnine td ten:percent moSt of 1he year.-

."The nunber-of,placementi, in AD would appear -tObe -adequate.



fr.

l'hitd,GrAdé' Students .1Cnowledge of'
. .

People Dataand Things Activities

,School

.

.

.

PEOPLE- DATA THrRGS

Wan SD Mean L 'SR. Wan 'SD

1 E 74/5
4
75/6W

25

46

24.4

24.4

. .

2.2

2.3.

26.0

25,6

2.7

2.2

24.2

24.3

3.6

2.8

74/5

75/6

, 17

41.

.'-24.2

24.5

2.1

3.3

25.1

25.8

2.8

3.5

25.4

24.6

2.9

3.4

:

.

74/5

,..75/6,

24

37

24.9
,.

25.,-.

2.8

2,5

.25.0
-----,.

25.5 .

2.9

2.6
.

,

,

23.4

25.6

3.1

3.0

'74/5

i5/6

20 ,

21

;,,24.1

25.4

,

2.6

2.1

25;3

26.6

2,2

1.6

#
24.3

24.5

2.3

2.6

74/5

75/6,

20

. 34

/
23.9

23.7

. 3.1

3.1

25.4

23.7

3.4

3.4.

25.0

-14.0

3.2

3,2
-

,fl_Im.*
'7

75/6 1.
.

6.4 , 2.8 .

N

25.8 2.4' 24.3 3.2

75/6 49 24.5

.

-. 2.8 4,9 3,1 23.8

. 75/6 41 /5.5 2.3 25.9 2,7 24.7 31.2-

,

75/6 , 38 25,2* 3.0. 25.8 ° 3.0 // 25.3

..,,-

.

KEY

,

'Positive response
NeuXral response
Negative response

1

24-30 24-30

17-23 17-23

10-16 10-16
.

,

24-31;4

17-25
10-16 ..

.



,v

of 24 to 30. -It was also,interesting to note that the mifan scores in eadh

ofthe three scales,were very similar other words, it did not amar

that studentS'at this age were more interested in people as contrasted with

data or things.

Products Data - Grade Six. Six graders' knowledge.abeut jobs was

Measured. by Part II of the Career:Maturity IllventOry. This portion of the .

CNII contained 20 items. The norms for grades six and seven are given in

Table 9. The 'average score for sixth graders in the norm group was 8.9, for

seventh.graders 10.2. The pre4and post-test means, for students in grades

six involved in the 1974-75 evaluation are given in Table 9. Post-test

only scores are given for the schools involved in the 1975-76 evaluation.

In,1974-75 a small amount of growth in knowledge about jobs is displayed
7

by the increase in,the mean Scores from thd'pre- to post-test period in the

experimental sdhools. In the control schools the Means remained relatively

stable during the three and one half months between the pre- and post-tests.

None of the changes between the pre- and e post7tests was significant.

Therefore, additional analysis between Scho ls were not run.

The 1975-76 data revealed:decreses in M6an Scores in two of the exper-

^

imental schools (schools 1 and 2). These 'decreases were not statistically

significant. 'In the school (school 3) which continued as a cdntrol school

during 'the third year of the eValuation, the mean scores increased by

slietly more-than 2 points. This increase was,not statistitally significanx.

40

Aowever, it probably reflects the increase in career education activities

initiated in Mai* of the Contrpl schOOls (Note,the discussioir0Of the teacher

2.1

gctivities included for, objective 4). *School9,5 through 8 were from LaCrosse.

As noted in the prior objective:the differences dbserved.may be caused

primarily by a diffeience in the backgromds.of the stUdents.
. ,



TABLE 9

Sixth Graders' Knowledge About Jobs

(Based an Part II of the 011)

School Y
R

-

Pre-Test (Feb, 1975) 7. Post-Test

# E/C ,
ti Mean SD Mean .$D

- ,

-,

,

74/5

75/6,

30
.

30-

12.4
,

3.0 .

. ,

12.8

- 9%7

4.1

4.6.

74/5

75/6.

24

19

11.1 3.4 12.3

10.2_

3.4,

3.3

74/5

75/6

24

46

\ 9.7, 3.8

.

9.6

11.7

..9

3.3

. C/E* 74/5

75/6

53

52

.

11.4

126

4.0

2.8

5 _
75/6 49 12.9# 2.5

6 E 75/6 60 9.6#@ 3.6

. . ,

.
C 75/6

0

48, 9.2#@

go-

3.6

. 8_ C 75/6 1 51 , ,

.
.

12.0@ 3.5. ,

Norm Grade 6'(reliability - .81) . 8.9 4.5

NOTIM - Grade 7 (reliability = .81) 10.2 4.4.

Mil.XimuM'Score = 20_

* Serled as a,Coritiol ihool in 4,75. Became ExPerimental School in 1975-76,

0 Mea* for school S is significantly iarger than Means for school 6 &',7 (P < .os).

@ Mean for schoel 8 is significantly larger thl meani for school'6,& 7-,(P < .05).

114.



4
Products Data - Grade Nine. Table 10A presents a summary of the results

of he evaluation conducteUrduring the 1974775 and 1975-76 years., Pre-tests

and post-tests were conducted during the-1974-151year. Post-tests were used

r:adaesairgenebdasbeyd5ounpe:e:::n:::o,InveTnilteo ciates.

In thp rural experimental an&-control schools', it umfpossible to pre:, and

t-test during the 1974-75 year. In LaCrosse the career educafion treatment

was already underway by the time the4third pay evaluation plan bad-been
,

approved for that year. Therefore we-testing as not possible in-LaCios5e.
,

titkim# the last year of the evaluation, a modified otational design was utilized
,

to assess the impacts of the career eduCation unit offered at the ninth gsa

level,

, The results for the 1974-15 evaluation for rural schools was analyzed

0
with a t-test,of differences-. It was found that there were no significant

40
changes between the pre-test and the post-test scores. Ai49,there were no

significant differences betueen the mean§ of the experimental and Control

schools in the rural area. With one exception the mean scores on the post-

test for.schmols in the rural area during the 1975-76 year decreased. The

one exception was a schOol Which changed-from a control sChool during'the

second'year of the:projectio ad experimental schoca:dUring.tbe.:final%yearfie ,

The,mean post-test score.for this.stfibol was 5.6-points aboVe-.fhe p4st--,test

mean during-the previous year. this SchoOlt,thebange frOm;i'he .letest, ._

il

..

,.,
,*7

mean-score from 1974-75 to the::fst-test mean in May 1976.was'9-.7.points,

ThiS dIffsienCe approached statigticol significanceThe,second schooP'whicti
. , v

0-tonged from a control School to an exlierimental school also had.a slight

4

increase in the'poSt-testMean,scOre.-0
r ^

,



Ninth_Graders'. Knowledge About Sol;os
A'

_
SchO61 Year

,e1
Pre-Test (Feb. 1975) Post-Test

# E/C N . Mean ° -SD N Mean I 4ik

.

74/5
._

75/6

121 73.9 15.1 121.

101

27

53

75.3

e..74.3

77.6

76.1

14.4

13.8,

17.1

14.3,

.

73 76.1 17.7

.

C E 28 68.3.

_

17.4

i

-

.

17

52

72.4

78.0

16.9

14.7

4 C

*

,i

63 75.4
*

19.3
...1.A

16 .

46

76.7

7.2.7

16.5

14.0
,

,

,. , 4
'to

31

61

71.2

r.l. 72.9

15.0

14.8

Mhximum Score,* 140:

.' *

t 6
01;

this score would reflect a high level Of knowledge.
...... 3

ALI AV

2 .

TABLE At

LaCrosse Ninth GrideiP Knowledge About jObs

lb

Sqhool Post-Testi1975
. ,

Pre-Test 1975-76
.
-

Post-Test 1975-76

# E/C N -Meani SD
,

N
1

)4ean
i

Mea-il, --SD

1 54 78.6 16.8(- 10148 *4' 576.

k

152..8208 82
,

16:7

,

54 80.7 15.a
. .

-

41!

. 207 79.7 15.4

. 3-, 0 72.9 10.8

,-

150 74.7 289

,.

-79.6 15.



,f

A rotational evaluation designpufas used in the LaCrosSe junior high

schools during the 1975-76 evaluation, Students were pre-tested before the
.

career education unit and Post-tested after completing it. A po :iest
-A7 A,

only desigh was utili;ed the pfior year. The riets.from both rears are.

/
reported in Table 10B. In schools 1 and t the post-test means in 975-76

uere higher than those found in 1974-75. Aslight decrease -(one point.) wl,sPv

observed in school 2.

In 1975-76 there were statistically significant gains between the pre--

and post-test pcores in ools 1 and 3. In other words, a significant

gan...in knowledge oCcurred during the career education unit. 'Since the

pre-test in school 1 was giveri at theqsame time the pot-test wa:s given

in school 2 and the pre-test in school 3 wasgivem at the same time the,.
p

post-test.was giver/ in school 1, 1he gai,ns in knowledge appear to be.
fr

attributable to the career education treatment rather.than maturity or

otherVariables.

There were no significant differences between the poslest means in

the three schools.
T

It-appeated that in those schools in which a significant thrust was

made on career education, such as the new experimental schopls, had 4

noticeable increase in the level of knowledge about jobswas achieved.

No appropriate'normslata were aliailable for this scale in the Career

Development Inventory. Super's scale utilized a complex, weighting scheme

for 'scoiag this-,section'of.the inStrument. The computer programs,available

e fact that

wHich iwitehed
,

to the third party-evaluators did not have this feature.
.' -

;increases .in mea4rsdOres were in evidence in those sefio

froM cOntrol tdrexperimental status indica;ed thai the career ed on

.impaCts oi.performahce in a sactlion of the COI, Also ihe

or higb,ischotas was st t.

-84- 88
111)- 'Ia.. -
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Products Data - Grade Twelve. The results frah Scale B on the Career'

Etvelopment Inventory 'for 12th grade students is ihesented in Table 11. ,

The pre-test and post-tesemeans observed during the.1974-75 year were7very

similar. One significant dilfellisce ums observed from pre-test to post-test

inwhool NO. 2. No specific cause'of this increase in scores was found

bY the third party evaluators.

__-!--4-
1 Wth one exception results in the 1975-76 evaluation were very similar

to those in the prior year. In schools 1, 3 'and ,4 there were no significant

differences between the post-test peans for thetua years or the 1974-75

pre-test and 1975-76 post-test means. 'The post-test means for the last year
.

,were slightly higher in school 3 (control) than the previous year..:TKis

, .

trendlOtqconsistent it all grade levels.in the evaluation for this school

and proloply reflects an increased utilization of caller education materialio

. .In school 4 whichbchanged from a control to an experimental schoo , there was

)4 a very sli'ght de rease. A. the-ninth grade level, a noticeable crease.was

observed in'this ool.

From the aata collected, it appeared that'the impacts of career education

at grade 12 wer, miniMal.
41

Relational Data. The relational data for, teacheloctivities related to
0

the infusion of career, education content and activitiesAh their courses ari

.
,

reported at the end of the discusgon for,objAtive 1. Se)ierarof the activities

%,";..1
,

1 ,,--

which teachers reported that they used miogt frequentV related-to the identi-'

sfica tion of jobs and linking course content to applivatites in the world

of work. -It would appear that these'teithetactivitieS were hav.ing Some imipact :
,

I

=,`_._ k,,
on the students' knowledge about jobs especially

i
grades six.and nine This

44 .

was especig ii inho.'t .. se Ichools whith chtnged trom cpntrol to experi.
,-

, t .,. , .
i ;

status durift e,theLthird year of the -project.,1 ,

, , i

$;/ 00

139:
-85



Twelfth Graders' Know edge About Jobs

)

School Y Pre-Test (Feb, 1975) Post-Test

,
# E/C -

.
N Mean SD SD

,

1 E 74/5 88 82.4 ' 21.4 . 63 828 21.8

7.571 67 82.1 13.7

2 C 74/5 18 78.1 10.9
,

18 84.7 16%4

75/6 44 69.9 14.2

3 C 74/5 19 85.4 17.5 19 85.9 14.8
p

,

76/6 44 88.2 16.1

4 C/E* 74/5, 64 $0.9 , 20.8. , 17 80.5 12.3

75/6 50 ' 79.8 11.3
4

1

The Maximmt Score = 140.
.

,

* Changed tteXperimental sChool during year three of profect.



3. Ideriti _the-Extent tob Which-Students Who }fad Tait lig
eCt nstrat an ncreas 0 I 0 ten

ated kn the
reer 1-cision

in 1 s at r . es an ye.

Products Dita - ;rade Nine. The results of tpe.pfe- and.poit-testp
- I

Tor career decision-making in grade nine during the1974-75 apd-lhe post-

test.for 1976 are reported &Table 4k. These means are based'on responses

to Scale C on the Career Development Inventory (WI). The items on this

scale sample the.amount of occupational and educational informItion students

have as well as their mastery of the use of this information in career

decision-making. A pre-test post-test design was used,during the 1974-75

project year for the schools located in the rural area': In LaCtesse it was

not possible to use a pre-test post-test design since two.of,the jUnibr

high schools had compl,eted their career education study unit before the

final 974-75 evaluation design had been completed-

A post-test only design was used-for the 1975-76 evaluation. The post-test

results for the 1974-75 year'were used as the baseline to identify trends.

No statistically significant differences were deserved,during either of

the two years reported in Table 12. -The data indicated ,a small but apparenily

consistent amoUnt of growth in decision-making 1 eoerimental

In 1974-75 the mean increased from A3.0 onothe Pre-test to 15.3:on the post-
,

teit. In the 1975-76 evaluation-the mean score was 15.8. In two of three

rural control schools, the 197$-76 post-test scores VJere lower than.thOse
0 Se,c h

observed.in 1974-75. The third contioAksc

I(

ool (sehool 3) switched to'

'experimental staturduring the 1975-76 year. In this school'the' est
. 4

mean increased by 1.1

419t

s. Slice this.school became an experim ntal site, .

Alehil change would confi tha-Cthe carApr education treatments were having
110-

,

a saga but measura ble impact on the CDI scores'.

-87
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TABLE 12

Ninth Graders' Cappetency,
Career Ded&ion'iMaking.-

SCHOOLt . Y Pre-test0 (Feb. 1975) Post-test (May, 1975 &1976) '1

.46

II E/C' R. -N MEAN SD
.

. .

SD : V

.

1 E 74/5
75/6

121 13.9 ,.

1 .g 15.8
15.3

4.9
5.6

- ,

_-

.

73 13.1 5.2 . 27'.

'53

14:4
13.8

1

5.1-
4.3

.

C/ e

,

28 13.0
f_
5.1 17

52

.

14.2
15.3

.

5.3

/P.

4.7

4 C 63 ,
12 3'

.

5.6 16
45 L

'

_.

-

14.2
12.0

5.3
4:3

5 E

.

f" 4",

34-
148

16.0
15.9

,.

r
I

6.3
5.5

E

.

-

-

'13. 0

- .

S.3
6.2

E

.

. 40
289

40 13.9
14.4

4.6-
6.0

s

$.

C/E

"

. _
66
61

.1145..86,
l

4.2
$ 4 .7

Noint
,

Reliability

Maxinum

for Tenth Graders: '41

for these scores: .71

score: 30'
,

400

.0

\ -

17.2

4

4.6

. w.

Aft )



Norm:da*for.tenth grade Students are given at the bottom of the

table. -The means for'the schbols involited in the evaluation were somewhat

lower than the means,in the norMS. However, the norm data were for tenth 40

grade students and much of this difference may be caused by maturation.

4

ProdUcts Data 6rade,Twelve. Mean scores on Scale C of the Career

..ipevelopment Inventory for twelfth grade studentg included in the evaluation

are presented in Table 13. Three statistically significant,differences wefe

observed.. There is a statistically significant increase between the plitest

mean and post-testmean for School 1 during.the 1974-75 year. Although

the mean score is slightly lower for the post-test in 1976, this value.is

, still significantly higher thanithe pre-test score baseline scores
I.

for 1974-75 in the same school. In S61,1p1 4'the,post-tst mean observed

. in 1975076 was significantly higher than-the'pre-test mean for theT174-75
a

year. The 1975-76 post-test mean was.also somewhat larger than the,

post-test mean observed during the prior year... School 4 had ehanged from

tit

a cOntrol to an experimental ye during the last year of the projtct. The

post-test mean in one of the con lirools (io, 2) increased slightly during

the last year of the project. The post-test mean for.the other control school

(School 3) decreased by 2.5 pOints.

The changes in mean scores between pre- and post.test and trends during

the two years in which data were collected indicate a more systematic increase
_

.

in scores within the experimAtal schools. Thug% the career education-yrOgfaips

iVthese schools appear to be having an impact on career decision making..

Career Corps., During the third year of the evaluation a special aSsess-

ment was conducted on the impact of theillreer eorps The ,career coips

members and4senidr students at N Lisbon .High Sc4p0i wqre p -..testipd in'the

9 3

-89-
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tABLE 13'

Twelfth traders' Competency in
Career Decision Making .

.

Y.
-

Pre-Test

.

Postest (May)

# E/C' R .

74/5
75/6

64
.

12.2

/
IP

7.2
"

64

67
17.8A
16.5+ ,

5.4
6.9

-

. 74/5
75/6

18 - 4.8 18

44
16.9
17.6

5.9
4.3

74/5
75/6

,

58 18.1 4.1

,

19

44.

19.4
16.9

.

4.3
4.4

Irt
/5

771/6

64 15.2 ,.9
4141AP.

limpl7.8

18.Gx,
3.5
5.4

C/E# 74/5
75/6

, . 4
71

66

40
16.0
15.2

5.5

6.9

6 Career
Corp

Non
C.C.

I.-

.

75/6

75/6

14

38 ...

21 .2@

17.8@

3 2: .

4.4

14

38

21.3

21.2

3.5

4.0

Wain= Score = 30.
, . .

c.

-

.

#Becasie an experimental school in 1975-76,-

/ t.= 3.54 with 62 a.f., P < ..05
+ t = 2.47 with 129 d.f., P < .05
:x t = 2.27 with 128 d.f., P < .03, ,

@ t^= 2.15 with 50 d.f., P .05

. 94
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fall of .1975. May a post-test wa,s administered. The mer's inl'ab.le 13.

tckchool 6 reflect the perforinance of these students .on SC41e C of

the Career-Development Inventory. On the pre-test therewas a'signiffcan
0

-, difference between the mean'scOres achived by the -member§ of the career,,
e

corps.and the senior student:S.. The 'career corps members scored Significantly

$

higher. This score no doubt refledted.their experience in "the career corps

training -13rogram which ihVolved a..number 'of 11411-kite trdnng Sessions.

At the end of the
..$

of the tw6 .grmups .

year there Vas no significant,-dgikerenCe betigeen the mearth°

1-

. 'Since the senior stuaents were..exposed to .the career
. . .

corps as 'well ai to a, senior =it in careers, it.IS diff2cUlt.to partition-

the,,Change mean',scores to one treatment. , powever, based:on the ,patterns

of scores 'on the pre- and Fost:test,-it "iirould 'appear that tile -areer cOrps

lo

'
werience has a significant ithpact on the careetadedsion-inakirig siulls

B.
.!.

ofdstudents. jt should also be noted tharthe .caieer coips 11,1c1uded soe-
!..t

. juniors. 'Their Performance levels woulthnot be expected to' bi''as high 'as
.. , , $ ,

t...
,

. , .

those:of senioTs based on the norm data aVailablg :for the Cit.

Relational Data. In° the ditcussion for Objective' 1, the teacher sioweSr
..

'data were *tented. The reader should review" that section to 'assess the .

, .,
,

degree to'which career educatiOn treatmetts have been carried .(Tt in the

4.t4'

schools involved in the evEfluation.. In-general, there was a reductiori-dn-, .

a level of career education activities reported during the ihird year, of4,
,

the project. The experimentll schools reportbd a slightly higher level:.9f, A

career education activities than the teachers in thi control-sOooIs. 'A
,

,

reduction in .actl.vities .'reported by the experimfitil schoolS. may ...indicate a

,canskidation and selection-of 'aciivities which are most effective. the

scoreS on the-CD1 would indicate that career deciSion-making has .improved
r . , .

slightly, ing the last proJbq year. ,Also, career eaucition activit
II

6

iee
,.

, . ,

,
"61"./ .o

1
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i
k

p I

C.

have bbcpMe a more integral part.of the Curriculum and'teachers nay be leg's

2410gre of their use.

6 rti,s the judgment of the third r;arty evaluatori that 0,4 i;rojct 'has
A' .N

0.d impact on the career decisibn-making Capabilities of ninth, and twelfth 01

h ''graders in the experimental schools. Pbrformance levelson the CDI 'indicate
,1

4°!
that further improvement coulA be 'achieved.* The career, corps receives a

high evaluation.

7

4. Ascertairi The Extent, to Which Siudents Who Participated in the Pro ect and
Left tliel"roject Schdcas Were Pladea in a. Paid Occuyation, in Further
Education. or in Unpaid Work That VaS Consistent With Their Then Career
choice At All Grade"Levels "by Schpol '5

1

products_ Data. A suinory of the placelhent activities° calrried ';t\. the ,
. . . ...- ., ,' ,,.

-Northwest Gareer'srid Continuing Education Center is a-giken ,izi Table .4.4. The '-
,

,

tab.lb ihclUdes the placement activities during the.1.974-175 and' l97§--70..
. .

project years. The' data for 197S-7,6 indicate a decrease in the counseling
- ( ,,

.activities in grades nine thTough twelve. This decrease' is ,dub Mainly to;
.-.,- . .

the decision 6 have the Job Service/MITI career and job information dOunsekring

-

p

. . .

o.z4- seSsibcrpresentbd; on a. -tigo- or th,ree-year. cycle. Since most of-the: informatkon

in thetjgroup couriseling.pre,sentatian would be identileaPto

prior-year, It s decided -to do th.ls on a two-year:cycle._ This *eared to
.'r

-.be a valid°deciSZOn:.
o,

.decrease in individual counseling was'alSo apparent for the la-st" year
-

of the prOject; A sliiht decrease in the nuluber of'GED studenek is ,evident:
-, . . . : , o , ,o

There was an increase in the munt?er`of pers6ns who'receiVed i*ifdrinatiOn on.,, . -; ,- v -4 . s.':!,

.VocatiOnat-technical school programs," 4111:41nieSoti openings.;" and part:Ttirhe
0,

4 .*: ,k t , 0 : .. , ..2;. ";

r
job .topenings.... ,Joti. continue to be difficult '-karith unemployment'.'

. ,....
,

.-

l 1 I '
P ang ing ii'the areaPof nine .ttl ten pereleut nii-of.the year. ''

.

The inintr;r Of,plaCe?i,lenti in :4ED-woiald'appear-to be.adequate; The'
. ... ,

, ,6.9

.., . -,i

P

,
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, TABLE 14

f Arcadia Placement Activities

'. Amber InNO.ved
. Placement Activity 1974-75 1975-715-,

,..4%

i
_

1., Group Counseling - Grades 9-12 in School
,

(

482@ 30+
.

2. IndividUal Counseling -.Ali , 161-i-- ll

3. .NiscOnsin Job Center , 36@ 55'

, .

4,, Local job OpeniAgs -'Full-Time 0* ''4

,5. Local job Openings Part-Time 60*# -96#

. Join,- Part-Time . 3* 2*
School - Part-Time -

.
,

. GED 29 22

-

8. Vocat lional-Technical Schoo
.

. ,
17

.
28

9. Further Education 1 6

@ Also JC assisted with group counseling above.

* Unemployment was about 10% in this area during most of the year.

if:These were part-time,.teachers hired for adult evening courses.

+ Also conducted survey study with 245 students.
3.
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; statistics in the Wisconsin State Plan for Vocational Education for the,

efiscal years 1976-80 indicate a drop-out range of approximately 1.7 peicent
0

',,

,per year-for the Arcadia year. Arcadia has approximately 100 students per

.

class. This drop-out rate would indicate.that there would be 6 to 8
,

dropouts per year. Thus, the 22 students enrolled in GED would represent

the dropoutS for approximately 3 school years.

" The student evaluation on the Job,Service and,Career and Cont

Education,coordinator counseling on employmefit and educational opportunities

cOndlicted during 1975:was very posiiive.

tation be,made a pareof the services offered to the Arcadia School System

t is recommended that this presen-

and be expanded, to other schools as well. It would appear that a two-year

Cycle would be adequate. However, this should be evaluated to determine if

ft meets the needs of students.

WWTIlmaintains a comprehensive placement service for its.students.

Placement.coiinseling is available from the student'personnel services depart-

ment. One staff member spent about one-half of his time contacting industry

toldentify job Openings. 'In 1973-74, eighty percent of-the students who

sought placement assistance were placed throu.gh this office. _Data from the

six-month foil:Ow-up revealdd a 4.9 percent unemployment,rate for the 1973-74

graduates of WWT,I. This is contrasted with an 8 to 1Ppercent general unemploy-

ment rate in the area duripg this time period. Review of the,placement report

for the1974-75 year andlTnterviews concerning successes durini the 1975-76

year indicate that'placement will be better dyring each of these years.

Early in May, 1976 all of the students completing some,of the WWTI programs

had obtained jobs..

Based on the data collected by the third party evaluators, it appeared

that the project-had little impact on the WWTI placement effort. These

9 8



placement 'Activities were adon-going function of the technical institute.

As a result, there was not much need to devote attention to this area.

The placement activities at the Arcadia Center appeared.to be adequate.,

However, there was roam for improvement in relation to the articulation

.between business and industry, the WWTI Career Center and the Arcadia High

School. In addition, cooperation on developing better placement services for

high school,students should be explored throughout the district.

5. Identify the &tent to Which the Number and Type of Job Prparation
portunities'(Including Work Experience and Cooperative. E cational
portunities) Have Been Expanded for Young People in Grades Twelve
rough Fourteen.

4

%Products Data. Table 14 reports that three students were placed in

rt-time jobs which were coordinated with part-time schooling. During

the year WWTI provided opportunities for4pigh school students and high khool

dropouts to enroll in WWTI courses. Alsb, the coordinator of the Career

Center in LaCrosse developed a sequence of evening school offerings including

a complete summer session offering, which permitted a person to work full-

time and acquire an associate degree by enrolling in evening classes. The

evening schaol.program at Mauston also provided evening classes which could be

applied to diploma and associate degree programs.

All the coordinators were involved at identifying the need for vocational

courses which would be offered during the evening program. Intervier with

the staff indicate.that new, courses were continuously being considered for

inclusion in the evening.school offerings.

WWTI has aiso given evidence of concern for providing adequate se ices

for special nei$cis students. Handicapped'and disadvantaged stucients hjve
\

utilized the learning materials and lebs provided by WWTI.

Information'collected.during the interviews with project staff ind cated

-95- .
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that considerableeffort has been made to identify and provide adult

evening courses and programs which lead to.job placement. Some attention

has been given to proViding additional work experiepce and,cooperative

educaiional opportunities but more needs to be'done in this.arei.

It is the conclusion.of the.third party evaluators that the project

has made adequate progress on the adult evening Programs but needs tb,

improve on other activities related to this goal. Mbre opportunities for

high school graduates and dropouts need-to be provided.

. Identi the Financial ResourceS From Section 142 (CI of Part D of
PL 9O-S76, That Were Expended at -Each of the Grade Level Breakouts;'

, K-3, 476, 7-9, 10-12, and 13-14 for the-1975-76 School -Year".

Since the career education project evaluated involved 4 significant

amount of effort at theadult level, an additional breakout level was added

to the analysis for thiS objective. Table 15 on the following-page includes

f

breakouts on each of elementary, secondary and post-secqndary levels. In

addition,, the adult leel has been added.'

After conducting on-site visitations, meeting with project staff, and
-

reviewing the'project budget, the estimatedbudget expenditures for each breakout

,level listed in Table 15 wer&developed. A rough draft of the breakouts were

reidewed with Richard Rogers who askimed responsibility for the final report

for the project. w flis input created some slight changes. For the most part,

the conversation with DT. Rogers was conducted,to dOuble-check some of the

decisions for which the third party evaluators did not.have complete data. The

estimates in the table reflect the judgments of the third party evaluators.

The figures included in the table shoUld 'not be inferred to be the opinions

or recommendations of the project,staff.

Table 15 is organized With majOr eipendituTe areas listed at the left).
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TABLE 15

Estiinattd Budgt Expenditures for 1974-75
from Federal. Funds,

Expenditure Level at Which Expenditures
7. 1O-12

Made
13-14- AdultArea K-3 4-6 7-9

-
Salaries &

Fringe
Benefits
$57,202.25

16.25%
$9295.37

-

.

16.25%
$9295.37

16/15%
'$9295.37

16/25%
$9295.37

-
5%

$2860.10
.,-

.

,

3Q%
$17169.67

,

.

.', ,

t . .

Rent .& Other - 12.5% 12.5% 12.5%' 12.5% -5% ' 45%
Facility $1544.73 $1544.73 $1544.73 $1544.73 .$617.88 $5561.00
Costs , ..
$12,357.81

.

.'

v-
A-V Media 18.75% 18.75% 18.751 18.75% 10% 15%,.

$7,935.07 $1487.83 $1487.83 $1487.83 $1487.83 $793..50 $119025

Third Party n.2% 19.2% 19.211 19.2% s44% 19.1%

Evaluation -$768..00 $768.00- $768.00. $768130 $160.00 $768.00

$4,000k00

-Other 25%, 25%

.

, Z§,% 10% 5% 10%

$1,296.90 $324.23 $324.23 $324.23 1129.69 $64.85 , $129.69

TCITAL\ "16:21% 16.21% 16.21% 15.97% 5.4% , 29.97%

$82.,792,03 $13420.16 $13420.16
v

$14320.16 $13225.62 $4496.33 $24809.61

. /

t9 1
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The 1;reakout levels are'placed in the columns to the right. Items in,

'which expenditures were the,sage- very similar for each breakout level

were clustered together. For example, several line items cithin the budget

concerted with AV media, sofilre, and books.were clustered together to

form the AV media item. The last item in the expenditure area, "Other,"

includes tiiose items which did not fit in the other'categories. The cost

APit
of.the annual report and other ectulpment were summarized in this area. The

table includes a percentage expenditure and clonal- value for eaCh expenditure

area and breakout level. In addition, the expenditures at each breakout

level are summarized at the bottom of the table and the overall percentage

'of expenditure for each level is indicated. The largest expenditure is at

the adult level (29.97 percent). \The next largest expenditureS are at

grade levels,K-3, 416, and 7-9 (16 percent). /The expenditure at grade
I

levels 10,12 was eStimated to be 15. A)ercent'. The smallest expenditufe

was estipated to be at the 13-14 yea evel wth 5.4 percent of the resources

utilized.

It is the judgment of the third partYevaluators that a relativelKlow

level of expenditures was ih evidence atgrade levels 13. and 14. One reason.,

for this was the emphasis given to grade levels K-12-in ihe federal guidelines

for this project. In considering this, however, the third party evaluators

feel that the level of expenditure for grades 13 and 14 was too'law. An

eXpenditure of 8 tor10 percent of the resourceS available woul&be judged to

have been more afTropriate at these grade levels.

Althougth it was felt that too little money was expended at grade levels

13 and 14 during the last two years Of the project, this deficiency was not

of ,such maknitude as'to raise signifaz1t criticism of thehutilization of the

project's funds. It should;also be doted that the Western Wisconsin Technical'

-98- 4.
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Institute District aPpropriated/significant amounts qf funds each year in,
,

. ,

conjunction with this project. During the last year slightly more than .

1 .

$158,000 of WWTI monej, was expended on project 4c4vities. Also, the
Air

fact that,the WWfI Board has apProiled1COhtinuatipn'of cpreer andlContinuing

education resource centers throughout the.district f9i the 1976-77.year

indicates the.commiiment of the district to-,tontinuing the program established

by this project. It appears that the project'resources have,been effectively
.1.

utilized to establish a career eLqation program in a ruraltarla and to lay,
.

the foundation-for an on-going program.

7. Assess the Degree to Which,the Project Has Established a Learning
Which is Able to Present Career and'Continuing.Education Clearly,
4Dancisely, Completely and Affirmatively.

i(roducts Data, the project involvedcareer edUeation Bar kindergarten

through adult levels. The effectiveness of the system at levels K-12 is

described in the discussion for the preVious-objectives. In:summary, the
,

third party evaluation team h4s concluded that the proSect has-develoPed

,
an, effective learning.system for grades K-12. However, additional workneeds ..

to be done.at grade levels 10, 11 and 12. The learning system developed for .

,

/adult educftion is also judged to be valid. It will be discussed in more

detail in the following paragraphs. ,

The secOnd interim report far this project year presented a detailed
. , .

analysis of the adult education survey. This survey was completed by a

sample of.students enrolled in adult evening courses. The reader shouid

refer to the, interim report which wasreproduced in the third quarter report
,

of the project for erdetailed analysis of these data. A summary.of the con-

clusiims will be given in this rePort.

A,

Response to the adult evening courses was,very positive during all three

103 .
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years of the project. A large maprity ofthe persons,-more than 95

%. percent, responded tfiat.the cou*ses in which they were enrolled were good

'courses. A like percentage indicated that the course Should be continued.

Each year.the survey revealedlthalhapprpximately one-half of the persons

responding werd newstudents. In other words, they had not been enrolled in

an'adult evening course during the prior year:%. These,courses'enrolled perso

who, were young, middle-aged and elderly. Agessranged from 18 to over 65.

During the last.year of the project, the imposition of tuition had a nega ive

&impact on'enrollments. It should be noted:that the districtwas not responsible

"for levying the.tuition fees. "'This was a requirement established by the

//4 state legislature.
,

phe pToject's contacts with the,staff members responsible for/developing

the evening programs, with a'sample of teachers, and feedback .fi74m:a number
4

of students indicated that the adult evening program was a verY effective

delivery system for career and continuing education. The third party evaluation

' team recommends a detailed study of the impacts of tuition and the development

of ways to reduce the negative impacts.,

Relational Data.. The.delivery system was sustined by ,a variety of

./
activities desfghee and delivered by the project staff.: PrO6ect staff members

weiesactive in-Providing in-Service eduCation for/teachert in'elementarrand
/

sec ry schoolS throughout the district. . In addition, they served a'g

resdlarce persons for other school systems, throughout the state. The project

also provided caireer eduCation media and the 410kare needed to utilize the
:

software in the school\-districts. A 'career mobile was partially fur..tded

through project funds. Workshops for tdachers were dev ldped and offered

with the cooperktion ofAhe UW System. In selected sChools, a team of

project staff members presented a series of sessions to develop the competencies.
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needed to. provide a career corps.. The third party eValuatdrs had an

opportunity to obserlie one of these sessions. It was well planned and

effective.

The iinpacts of these activities and services are evident in the data

presented in relation to the evaluation of the previous objectives. The

services had assisted teachers in the experimental schools to enhance their

career education activities.

It iS *fle judgment of the.third.party evaluators that the WWTI career.

education project.has designed a learning system based upon their model of

. career education which is sound. This judgment is based upon evidence

collected during the three years of the project, feedback from teachers
4m

a

involved in various in-service sessions, and utilization made Of the software

and,hardware provided by the project. Information ccillecttd fromvarious

sources indicated that the project staff was serving:a wide variety of

persons throughout the. district. This information also indicated that the
,

materials arid equipment purchased by the project were functional. Few
V A

rOblems were encountered in using the materials.

The services and efforts of the project staff have had a positive.impact

on Career education in the district. They have provided a useful and valuable

service to teachers throughout the district. It is recomMended thatthese

services.be;maintained to the degreb possible after the project has been

completed. Also, further efforts should be expended in developing a more

comprehensive in-service program for the part-time teachers who work in the

adiflt evening program.

c
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S. To Determine If District Residents Are Aware of the Constant and
Continuin Technoloical Societal and Demo a hic Chan:es Which

ect seop e s E.ucational Nee s an. I-sires.

-Products Data. The adult evening student surVey conductef during
-

the 1975-76 evaluation contained a question, '.1To what extentiare economic

. ,

conditions and technical changes eithinating or changing jobs in this part
1 ,

.
1

of Wisconsin?" Of the adulvevening students responding, 2.25 percent -

cliecked""Not at all." Theinost frequent respenge was "Some changeS have

. been made" which was made_by 29.8 percent of the respondents: Approximately

18 percent ofthe respondents;concluded that. "Many changes: have been made."

The response "Several changes have.been made" was selected by17.2 peftent

of the respondents. Slightly-more than 10 percent-(10.7+.said that few
1

,changes had been ;bade,
-

A majority of ihe respondents inditated that same chatiges, several

changes, or mgny Changes have been Made as a resul4 of eConomit and tech-

nological changes. This would seem to confirm thereSpondenis'.need for,

additional voCationgl training recorded in anotheu.section of the survey

9

form. Slightly mi8re than 30 percent 'were intereSted in enrolling in voca-

tional courses .to prepare for.another job and more than SO percent felt that

there was a real need for vocational education for adults in Western Wdsconsin.

In addition,- a number of students ,indicated an interest and a need for

career counseling.

Interviews with project staff ilembers teachers at the elementary aqd

ivsecondary,levels, and vocational educators in theidistrict ndicated an

awareness of the impacts of technological change in the district. It was

alsoevident from these interviews thai attempts were being made to convey'

this inform;:tion to students enrolled in the classes taught by these people

. .106
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'It is the judgment of the third party evaauators that residents of the/. ,

diStrict are aware of continning'technological,. societal and demograPhiC
)

.

changes. It would appear that thiS.awarehess will sustain 'a cOntiwing
5

need for adult and '&reer education in the district._

,

9. To Detertine If the Services and 4esources in the Career.and Continuing
tducation Resource Centers Were Expanded.

,

Products Bata: During Ot: 1975-76 project year the thirdpArty evaluation
. .

team visited the laCrosse and Spatta Centers. 'In addition, evaluation team_

memberp met with project-staff members on several Occasion_s Duringthe
,

last-year of the project, staffing of.ihe Centers gemained basically the'-.

same asfor the prior projectyears., liowever,

'were able to become involved in more.activ4ies

*with procedures and programS,which have already

During the thircNrear'of'the project, a number of career edUcation

the project staff members,

since they were Continuing

been established.

resource materials were added to the Centers and to the projelp office.

4
Films were distributed frOm tile project office rather than.being.housed in

the Centers. Staff wipers from the outlying:Centers often served as .couriers

in distributing films and other needed materials. Thethird party evaluation

.team reviewed a 'sample of the new materials procured dUring the 1975-76 project .

year. Films were reviewed, siMulations,were tried out arid 'hard copy materials

were perused. It was the.conclusion of:the third party evaluaors_that

valid materials were procured. A wide variety.of materials were:purchated

thus providing resouites for a variety of' grade levels arid needS. Feedback

from teachers indicated that tlese materials were Very useful. In mbst.

instances.teachers did not-have an-access to that through iheir school

media center ot CESAagency'. 'Thus, without the assistance of'the project

these resourceS would not' have been available. Several teachers' ,noted the

-103-
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3

the importance of adding,new'materials-periOdically to the list. Many-

'of these materials tended to become dated quickly.

. 6

updating the resourCe could htcome,useless.

,Withogt _review and

Visits to the-Career asid continuiitg Educalion Resource Centers, revealed

development.of new

. iha the development' of

staff and with teachers and CounStIors in'the saools served by the project

iddicated thlthere was freqUent-personal Contacts between the project 17
-

a '
staff and'participati4 school staf'f membeii. During visitsstd "schools in

brochures to',advertise prograMs and services aVailable

an: a.tmctive Al;ibrochUre tntitled "Career CountrY"
,

whiOl_degcribes the careet. pmgrams and serviceS ilqble at'Western

.Wiiconsin-TeanicalInStitute.

.Reldlional-baia. .Data collected during interviews With the project

the district and conversationS with staff.members from these-,schools'It was
. .

. . ,

. apparent that a good,channel of communication ekisted between the-elementary

-.and secondaTy schools'ln the project..-

It is. the.codclusion Of the thirdparty evaluatorS that the'ervices-and:
, :

-4Sourcesin the Career and Continuing-EdUcation CenterS were expanded during

-the 1975-76 year. The equipMentandmaterials provided.hrthe project were

ones which would notbe available to many of the teachers in the participating;

sChools. Since these materials and eqUipmtnt were shared between- schools,
7

there was better utilization ahd a lower cost,per Student foi,the,deliVeryo,of

career,education s a result of theproject,

10. To Ascerisin 4PComprehensive eareer Education iS Readily Accessible,
TO All Regidentsof the_District Through Utilization of a Career,Mbbile
and Career Centers. .

,Products,Datt During the-second Yearof theproject new guidelines
,

ec
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issued -by the U.S. Office of Education required the project to focus on

selected elenehtary and secondary sChools iri the district.. Thus, the:

se

1111

.- f,,,the project were restricted to some degree, Based on the

1111111111

,...ii

xraluator's interviews with - ;ect staff and information from'
.,

'taff members throughout the d , it appeared that the resource.s

and services of the project were available to a lesser extent to the control

and other elementary and secondary schools in the district. In other

words, the staff did not turn down people who sought assistance If time and

resourCes were available,. -However, the most directed and.organized assistance

was prOvided to the experimental/Schools. In addition, all schools in the

district had access to the Career and Continiqg Education Centers ahd

the Career Mobile. All adult education programs had access to the full

services of the project.

'4
The'services of the.Career Mbbile were positively.evaluated by the teachers

and administrators interviewed during both the second and third years of

the project. The fact that the project had to revise the visitation schedule

'for the ,Career MObile reflected a very positive evaluation of iis services.

During-the third year of the.project the Career Mbbile visitation schedule
.-s

was revised to provide more time at each school site. As a reSult, the .

Career Mbbile will visit a school one during each two school years. Evaluation

*-
forms completed by staff-members utilizing the career mobile indicated that

{.

c they wished td have the service continued and that the Career Mbbile provided

a valuable resource for their sorhools. Most of the respondents felt that the

tyear cycle would be 34equate. The only ones disagreeing with this felt

that they would like tetave the Career Mobile visit each year.

The carper mobile and career center questionnaire also provided some

-105-
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infoimation on the use of the Career Centers: It appeared from the feedback

that Some teachers were not aWare oi the Career and Continuing EducatiOn

Centers' services. All guidance counselors indicated 'that they were aware

of the services and resources available at the. Centers and many indicated that

they w-re us them. However, many teachers indicated that they were not

using the sv .:es and materials and several responded, that they did not

know what they were. It would appear that more information should be

disseminated to staff members in elementary and secOndary schools throughout--

the district concerning ;he resources and services available at these Centers.

The adult evening survey reported in interim report No. 2 (February, 1976)
5

indicated that people of all ages and from all geographic regions inthe

district were attending adult'evening courses offered by the WWII district.

This response pattern was, consistent with the information collected during

*thp first two years of the project. The survey data also indicated that

more women than men enrolled in these programs. Thus, there would not appear

to be sex bias operating in the planning of the offerings fior the adult

evening porgram.

RelatiOnal Data. Based on the thtrd party evaluators' data collected

through surveys, int4rviews with project staff members, and interviews with

teachers it was,apparent that significant efforts were being made to provide

access to adult evening courses and career education programs throughout the

WTI district. 'Project staff members devoted many evenings and extra time to

meeting with interested groups of teachers to discuss career education objeCtives

t from the third lit 's on-site evaluation that

more resources froM the prOject budget were directed toward elementary, secondary

and adult evening programs. Only a minor portOn of the resources had impact

on years 13 and 14 offered at WWTI. Some of this difference reflects the
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degree of need-for various services. However:the third party. evaluatorP

6 ( concluded that the diploma and associate degree programs at WWI'I would

have profited .from more attention.

Parochial schoolstuderits received less services:.than those in public

schools. Some.services were provided. Howbver, it did not appear to be,

a planned part of the project.-

It was the conclusion of the third paTty evaluators that the pi t did

Make a comprehensivogram of career-edutation accessible to all residents

of the district.: The Career Mbbile and Career Centers provided effective

vehicles for-delivering these services. Mbre attention could be given to

--, the diploma and associate degree programs at WWTI and the parochial school

programs in the district.

11. To Determine if-Full-Time and Part-Time EducatOrs Are Aware of and
Understand Chreer Education and the Resources in the Western Wisconsin
Technical Institute. .

\

Prpducts Data. During 974 the project conducted an ii service session

t

Tfor part-time instructors. he response to that in-service session was very.

-positive (See third party evivators' report for,the 1974-75 project year).

No doubt the impacts. of this in-gervice carried over to the third year of

the project. The third party evaluators are..not:aware of the similar in-service

program during the 1975-76 year. In most studies of adult educators especially

those who are teaching On a part-timb basig, the need 'for in-service

'tified. This would be especially true in the career educa7 irea.

- Res onses of'students in the adult'evenin courses to -1(- auality

instruction was very h-igh. .-More than:90 percent Felt that Liu courses were

well taught. Thus, the quality; of instruction received a high rating.

. The adult evening students' awareness_of the career education project

and career education services provided are presented in Table 16. This,
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TABLE 16

Adult Evening Students' Awareness of the
WWTI Career Education Project

.

Activity/Service
1973-74

Median IQR
1974-75

Median IQR
1975-76

Median IQR

Regaxding careet and continuing
education progiAms provided by
WWII.

For students in grades K-12?

For, students in western WI?

HoW many times have you heard or
received information indicating the
possibility of coordinating high
school and technical institute
programs?

How many times ha', nu hearc. 07 '

recieved Unforma reiatet tc the
...areer and cont educat;.or k

resource centers stern
1Wisconsin?

How many times hav Apo heard o-
received pformatilireft.ilated to the
activities of thes ters?
How many times have you hearr or
received information, related to
career counseling for adults-

How many times have yoL hear-L. OT
received informatim retateu to
zareer counseling for students?

.

2.61*

2.86

69

.

2.37

2.29

1 48

1.87

2.00

1.66

1.78

1

1

1

1.-Jt

1.42

3.46

"II

1.:'

03

1.89 4--

2.14

1.54

1.67

2 40

2.04

1.73

"
2.13

f

l

1.29

3.26
,

v.,..

4

ri44,,

1.42

,

2.13

1.90

.

1.37 .

1.51

1.60

2.05

1.51

,

2.-0

-0

1.58

1.78

*K2sE

Once 2-3 4 or more

4 0
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table presents the reactions of students in the survey during the three

years of the project. Some possible effects of the lack of in-serVice on

the career education project during the last year can be noted in the median

ratings reported for various items in thistable. For example, the respondents'

awareness of WWTI's career and continuing education programs increased
-

duringi the 1974-75 year but decreased Slightly during the 1975-76 year. The

median rating given the amount of information received on the career and

continuing educat,ion resource centers nad tne same pattern. In other words.,

the amount of information reported decreased during th'e third year. In

addition, the amount of information itudent reporting, having received on

,--n-reer counseling for adultgkdecreased during Ine'third year. These respOnst,

patterns would indicate that not much informatioh was being presented.

It was the third party evalual s' judgment rhat full-time educators in

the district had ra adequate awaren,ess of th r-,4obrces available. Improve-
_

merit was needed a, the part-tire iekel.

Pro:ect Staff and Poject Mitnagemen:.

4k
Durihg the paSt three years ofN\his the third party'evaluators

Ave had a number f opportunitie- to meet 1,4'' prject staff members. The

place and corit f thlesemeetin As vari w.iJy. Visitations have been

conducted at tht ireer and COntinui:g Education ( nters. The third party

evaluatOrs have _zompanied the pro),-ct staff on school visitations, and the
Ob

,

third party eyalw-r.ors have met witi the project staff at their staff meetings.
'

Tn iddition, feedr-ack has been received from a number of elementary and secondary

mer,$ as we as sta me ers concerning t e,project sta

. members' activities!

Based on these contacts and the feedback noted,,itds.the conclusion of
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the'third party.evaluators that the project-staff worked.very well

together as a team. gb.ch mepber had specific interests and strengths.

ne Project director, Robert Pendleton, was able to effectively blend

these interests,and strength dnto an .effedtiye team. His m4nagemept
,

4
. . .

and leadership experience was evident in the'direction.he supplied for the
..

. 1

project 'activitiea: and the project, staff.
, ,.

The project staff had excellent working relationShips with school-staff

I-
. ,.

,. .

embers in the, areas They Were friendly and out-going pertons who had 'th? '

ability to meet and work with educators throughout the district.

There was a good esprit de corps on.the project staff. Problems,

barriers and failures were met with disappointment bu: they were sOon bi-

to bounce.back Ana, initiate new activities to overcome their misfortunes.

It was the,conclusion of the third party evaluators that° tne Western
. &

Wisconsin Technical Institute Career Education Projec: was effectively am.

efficiently managed.

Sunman

The summaty of the evaluatior esults and judgments are presented in

Table 17. The third party evalua-,2rs' judgments are recorded according to' .

project objectives. Project objectives are listed in the column ai the left.

The center column provides a page number reference for each of the objectives.

The right hand set of,columns presents the third party eyaluators' judgment

of the degree to.which.each of the objectives was accomplished. The judgment

levels range fram "None".which tndicates no impact or accomplishment to

"CoMpletely" which would reflect tota attainmen o e o 3

seOpe of the project. ;

7110-
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'.7A4LE 17

Summary of Evaluation Rtsults

.

, )
,Objectiies ', 0

.

',Jud.:11nt

'age one ig t onsiferab e amp ete y

Self-Awareness . ,X@ 08 ,

2. Awareness andlnowledie of Work

Grade 3

Grade 6

Grade 9,

Grade 12
,

OX

OX

.X

X

,

,

,

,

3. Campetency in Career Decision-Making

Grade 9 .1

Grade 12

Grade 13 & 14

X

XL

OX

'; 0*

.

* Careeri
Corpsj

Placement I
OX

S. Wand Job Prepa,rat, Opportunities
,

Okay,

at

nowever, more

OX

could have been expended

X 0

/

6/ Financial Expenditures

7. Establ&ment of a Learning System
.

X

8. Residents' Aiene..) of Chairwa .T.

.

9. Expanion of Servizes and Relsources OX

10. AcceSsibility of Career Education

,

0

11. Ntt-time Educators Aareness and

Understandin: of jreer Education

OX

.

,

.

1 . Pro'ect managemen ,
X0 1

* The rating t 12t1., 'rade is a general rating: he Career,Corps is evaluated as completely meeting

the objec

@ X = 74/75

, 0 .4 75/76



ResUlts of,the 1974-75 and 1975-76 evaluations arerecorded in Table 17.

Judgments made in the 1974-75 evaluatIbn ar recordeti with X's and the

1975-Th decisibu art- .aentified by ws.

It was the jUagment of the third partyevaluatois that the Project

partially achievee4thei objectives in the areas of self-awareness,

awareness am Knowledge f wOrk, and competency :n career decision-making.

gress was loted in th e three'objective areas during the third year. j

Placemen: activitie mained at about the same level as in the second:4

year. It was concluded t the project had met a part of this objective:
\ Ir

More work is needed on jo placement activitie with the Job Service and

I the development of high sch 1 placement services. The Objective related

to the expansion of job prep aticr opportunities was met to a considerabl

degree.

It wag`tHt _judgment of the third party el;aluato'rs that the financial

expenditures were appropriately handled. WWTI had made a significantmatching

con-::-ibution and has made plans to continue much of the career.education

de_ lery system. Project management was also evaluated as.being effective..

The project was rated as having achieved objectives in the areas of

establishing a comprehensive learning system, expanding resources and

servica; and making career education accessible to,residents of the district.

0

An impact was made an part-time educators' awareness and understanding

ofc,areer echcation°. but more work needs ,to be done in this area. Residents

Lin the di-trict hav( ,u1 aw4reness the.impatts of technological change.

ley neec more infr-matioli on programs and opportunities whia will help

them to meet thes,4 :nallenges.

In review ne t ire rpar y eve V: SI we r

nad a number of siir:ficant impacts during the:three years it was funded by

1,17
%
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1,
f -.6.

s=.
\

1
. :

.

c;--;4\11.S.O.E. Plump towari acreOplishment of the projecits ObjectiV4:
*.t .)

I .

zontinued throughout the three years. Thefoundation has been laid fo

a comprehqnsive career education delily system.

The projet'was beneficial to the District, State and U.S.O.E. Region V.

:The' U.S.O.E. funds were used efficiently and effectively.

t

X 4

1

41,

4

47'
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Work Statement
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WORK STATEMENT.FOR INCLUSION IN SUBCONTRACTS FOR THIRD-PARTY

EVALUATION OF PROJECT SUPPORTED UNDER SECTION 142 (d
OF PART D OF PUBLIC LAW 90-576

Backgrouftd: The Western Wisconsin Technical Institute has been awarded

a g rant from the U.S. Office of Edvation to conduct an Exemplary Project
.,

,
.

in V cational Education. The grant, althowlh initially planned as a
,

three-year project, is renegotiated annually; and its continUation

depends on the availability of funds under Section 142(c) of Part D,

Vocational Education Amendments of 1968, P.L. 90=576, and on the extent

to which the grantee or agency or institution is experiencing success,
111P

in achieving the objectives of the project. The Rules and Regulations

establishing the legal requirements under which the project will be

operated read:

"Each program or project proposal shall include an evalltation

plan to be carried out by a third party for'the purpose of

evaluatin the effectiveness of the program or project. Such a

plan shall describe the steps by which the grantee,will

(1) Determine the extent ,to which the objectives of the

prograb or project have been accomplished;
A

(2) , Determine what factors either.anabled I* precluded

the accomplishment of these objectives; and

(3) Promote the inclusion of the successful aspects of thei

program or project into yocational education prog s suiSporte

with funds other than thSè provided under the sant."

(Section 1,03.24(d).-, F.R. Vol. 39, No. 159)

'Accordingly, this request is for the purpose of securing and sub-

contracting with a -nriTt priTt/
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of t he "Implementation of a PrOgramsnd Delivery System,for Compre-
.

:hensive Career lAucation in a Rural Area" projeCt in La CrosseWis-

consin. "Implementation of a Propitam and Delivery System for

Comprehensive Career Education in a Rural Area" i3roject is entering

its third year Of prOject operation. 4uring this year, it will

'involve the ciarticipation of.approximately 900 students in Graas 1(.3;

900 Students in Grades 4-6; 100 st,dents in Grades'7-9;.and 100 stu-

dents in Grades 10=14.

Attached is an overview of the project which has been prepared in

accordance yith the requirements outlines in Chapter III of the docu-

ment, Draft Guidelines fo4r the Evaluation of Career Education Programs.

Scope of Work: The offeror shall provide the personnel, materials

(including tests), data analysis services, and other necessary support-.

ing services to evaluate die effectiveness of the Part D project in

specific school districts within the Western Wisconsin Vocation, Tech-

n'ical and Adult Education District with headquarters in La Crosse,

Wisconsin. In accomplishing this, the work during the Ourrent year

shall include but not be limited to measures of the following:

(1)- The extent to which students who have participated in the

project demonstrate an increase in self-awareness in Grade levels
..

3, 6, and 9;

(2) The extent to which students who have participated in the

project demonstrate ad increased awareness of 4nd knowledge about

work at Grade levels 3, 6, 9, and 12.

(3). The extent to which students who halle participated in the

in.career decision-

,
- making skills at Grade levels 9 and 12;
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0. "(4) The eXtent tb which students who participated in the,project

and who left the prOject schoola were placed in a paid occupation;

in further education, or in unpaid work that s consistent with

their then current career choice, it all grade.levels by schBol

year.

(5) The extent to which the number and type of job preparation '

opportunities (including work experience and cooperative educa-

tion opportunities) have been expanded for,young people in.Grades 10

through 14; and
I .

-(6) The financial resources froth Section 142(c) of Part D of

P.L. 90-576, that;were expended at each of the Grade level break-

outs: K-3, 4-6, 7-9, 10-12, and 13-14 for the current school

year.

In addition to the skive ttated-meatures of project effectlyeness,'

the Western Wiscons'in Technical Institute wishes to have the offeror

measure the extent to which the following additional objaftives have

been achiieved:

(1), To build a learning system which is able to present career

and continuing education clearly, concisely, confpletely and

affirmatively.

(2) To make District residents awareiof the constant and con-

tinuing technological, societal and demographic changes which Affect,

people's'educational needs and desires.

(3) To expand the services from and resources in the career and

continuing education resource tenterá.
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(4) To make comprehensive,career education readily accessible'

tO 411 residents of the District by utilizing the Careeer Mobile

and career,ceniers
. .

(1). To make all full-tiMe and part-time educators.aware of and

understand career education and the resources of:Western iiisconstrc

Technical Institute.

'I

In preparing A bid for this tvaluation,.the offeror must'adhere to

'the folloting.aspects of:thwenclosed document, "Draft Guidelines

for the.Evaluatiop of Career Education Programs" in 344ir entirety:

(1) ChaPtei 4:-Plan.for Evaluating Career.Educ ion, including

the preparatio)i and delivery of the Evaluation W ksheet, page 20;

(2) Chapter V, Completion of OutcoMe Question/Treatment Group

Matrix (Table 411), including pages 40-46, and the preparation

and delivery of the Treatment Group--Outcome Area Take (4F),

)ages 37-49;

(3) Chapter V, ForMulating the EVaivation Questions and Speci7
0

fying the Evaluation Des4gn;

(4) Chapter VI, Measuring Outcome Variables: Specifying Data

Sources and Instruments. Wiierethey exist, the offeror shall

select.froi and use validated instruments of the quality of those

°shown in Table VI-A, pages 64 throuth 66. Where the offeror

proposes to deViate from this requirement, a case must be made

.that the grantee organization.wishes to measureAoutcomes n

addition to the minimum'requirements for-this year, pages 2 and 3

A
for which validated instruments are not availableq,
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,(5) Where the objective to be measured is not a student outcome

as in Objective No. 5, page 3 of this work statement, and lb

providing descriptive data regarding student treatments, the

offeror shall adhere to the principles outlined in Chapter'VII,

Measuring Program Treatments;

(6) Chapter VIII, Sampling.Plan;

(7) Chapter IX, Data Analysis Plan;

(8) Chapter X, Data Collection Plan, including the preparation

and delivery of the Data Collection Planning Chart, the Training

Needs Assessment Chart, add the Personnel Planning For& on pages

120 thiough 122;

(9) Chapter IX, Finalize the Design and Prepare a Reporting Plan:-

In additiOn to the content amlines in ChapiTr IX, the annual/

final evaluation report shall include, as an appendix, all other

deliverable charts and matrices as listed under deliverable

items, page 6; and

(10) Chapter XII, Implementing the Eva uation.

Deliverable Items: The offeror'shall make a firm commitment to the

livery of the items listed an the following page by the last day of

the time indicated.

ITEM

1. 'Trtment Group--Outcome
Area Table 3 September Evaluator. .

NUMBER; r TEKE AT WHICH RESPONSIBLE

OF COPIES REQUIRED PARTY

2. Outcome Question/Treat-
2

ment Group Matrix 3 SePtember Evaluator

3. A complete evalUation
plan,,including specifi-
cation of evaluation
design, data analysis
'plan, data collection
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plan, outline of
proposed evaluation
report, and a PERT,
GANTT, or other chart
of critical dates for
.the process.

4. Interim Reports Outlining
time lines with which
charted activities%
are being-achileved:

5. Annual/Final EvalUa-'
tion Report.

Illsoksgator

4 -

JOMmatot

June -1-4, Eval tor

airrTechnical Dissertation and Ivalustion Criteria: The u pi wishing
6

to be considered as the thirdparty evaluator of:this project shall:

submit a legally binding proposal which includes2

(1) Assuiance that the contract will comOly with the above

specification of Work to be accomplished.

(2) A timeline against vhiCh it is.assured that the work co.

be accomplished.

(3) A:statement of qualification and experience of the institu-

tion, the chief investigator, the full and part-time professional

staff, and consultants. +.

(4) The roles of the chief investigator and full and/or part-time

staff as these relate to ihd steps in the_evaluation_procese,.
. .

includilg a person-loading table against the steps outlined in-

-Chapter II,

(5)' A budget to reflect the financial resources, including staff

time, deemed necessary against the following evaluation.activities.

(a) Preparation of tables requiredin Chapter IV, completion

of the Outcome Question/Treatment Group Matrix

(b) Specification of thp evaluation design..
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(c)Purchasemainstrmentsamad/orntiff.time for development
Ak

ir ibotrumenta or repor=mg,Lorms where these do not already

*gist

(4) DezaAoliection

(4. Data dialysis.

Cr. Preparation and delivery of annual/final evaluation

tairrI,7t

COE Other activities deemed nmmessary by thedfferor
4

,

11,

.
Criteria for Selection of Third-PartV Evaluator: All proposals

will be evaluated it accordance with the fnllowing facters:

(1) Extent to which the proposal reflects an understapdin

of the work to be performed, its purpose, objectives, and tasks.

(2) Extent to.which the chief investigator, and staff dtmonstrates

competence to perform the tasks outlined in accordance with

a'

the specified time schedule required.

(3). The reasonableness'of Cost in relation to the produ out-

comet that are'anticipated.
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OWERVIEW

I. Otigin of%the Project Entitled "Implementation of a Program and

Delivery Systemdfor Comprormaive Career EAucatnmn ik a Ruiii Aria"
-1,

Interest in career education)was ft=sc-stiontlated at Western
b

t, Wiseonsi=-TechniCal,Institute' cWWTI) whextliarland introduced his

%.

idea to the public. At that time-through admissmons couni*ling records

11.at Western Wisconsin TechniCil Institute, it was known that many of

the young people who came to the institztion from the DistriCt 4acked

any real,concept of tichnical emPloyment Opportunities which limited

their ability to plan ior their'future and selec: an atpropriate edu-

cational program to.megt ,their needs. In 1970 WWTI executed "Pi jeat

Focus" which was sponsored by the Kellogg Foundation and the American

Asiociation of Community and Junior Colleges. This research survey

proved that there was a lack of congruity between students' occupational

choice and their vocational planning. In the spring of 1971, WWTI and

the Cooperative Education Service Agepcy po. 11 (cEsA 11) jointly

sponsored the annual in-service program. The teachers, K through 12,

-came into La Crosse for a day of in-service relative-to-the-topic,

"Career Oriented Programs" which gave them a firSt-hand look at occu-

pational and career education. This in-serVide program was the beginning

of a continuing study Of career education needs in Western Wisconsin.

As A direct result of these initial efforts, several major

projects have been undertaken by Western Wisconsin Technical Institute.

The first of these Waa the development of several mobile occupational

sAucational units. These units were designed to proVide exploratory
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vxperiences ant int antry'skill training for disadvantaged youth and

adults in subj sreasmot offered by the area hist% schools.

1

:The secondimajar_project was the.devalopment of a Career guidance

information trailenu which ismald travel throughout the district with

up-to-date ca4nsiormatIon for both in-school:yeast' and ont-ef-school

youth and adults. lhise projects wets Most effectiate; end they heiPed

to make the concent of career education even tore appealing, becaiime it

made the real waw44. of work a part of education; it-inter-relited the

technical, vocat:lamal and academic worlds; it melded the life-style in

society4o the eoucational pattern.

Ai the same time, studies of working adults produced evidence that.

far'too often people either did not.have the aptitude for t3eIr jobs or

disliked them intensely. As more and more data was developed, the need

for career education in this Western Wisconsin District became apparent:

students were not being educated to enter ehe real world relative to-

their aptitudes, needs and desires; people,were in the wrong occupation

for the life-style they desired; though many human and material resources
)

l
were available, they were no known nogg available to the public; there

awas no delivery syster .or of the citizens. Learning of a grant

_possibility and entauaed by the potential. ok career educatioW:to help

the underprivileged and all other people, Mr. Richardson, the Director

of WWI', and the stmoc: board decided to seek funds to implement.a career

education effort in t.t.7...s Zistrict of all or part ofoten counties.'

FrOm September tnrough November 1972, a career education plan for

this .vocational, recnnica: wad adult education district was formulated,

and a proposal seeking fe.oe-al funds was prepared. In June 1973, this
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DiNtrict received a-flirt-year grant of$117,I25 to imPlemdlit"The

proposal under Par: se the Vocational2ducatran Act, as amended

few the fiscal year 0073-1974. In Juan of 19116 the secondayeur grant

004,79,067 ma awes/kW amd,in June ad A075 Wihamrn Wisconsdap,ischnical

Institute rsceived thm-rhird-year gramt f $7,010. In addliddh to

the federal funds, the Mlatrict committed frastits own fund04.408,612

the first yeat, $141,061 the second year and has buageted toimpend $158,200

the third year. Prior to the beginning of the project, an administiator

of community servimss, co act as project directon and two additional

community service persons were employed. The program was initiated

during July of 197:. lhe first two years of the project were considered

to be highly successful

The initial gsals and objectives of the effort, as stated in the

proposal, are as fol....ass:

Ob ective 1

,To provide a program of comprehensive career education which is

readily accessible to all residents of the District by-establishing,

in strategic locations throughout the District five Career resource

oenters from which projr:t objectives can be executed,

Ob ective 2

To establish ftve career reagrarce centers'at Western Wisconsin

Vocational,,Technical and Adult Education District by renting a

facility, obtaninF equitment, Assigning a professional eaucator/

counselor and Ine sec77etary for each center and beginning

a public informatic7- program to inform citizens Of the area.

Ob ective 3

To develop, witnin each of :he career centers, a career resource

library which will contain appropriate hardware to implement the
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multimedia materials, hardbound materials and oftware admilarnto that

in the career mobile and,especially applicable te the lever

014001tive4
\,

To-provide for ciiizens planning and emodsaliter adallsory.mmonalitteea

consisting of,induatty, labor, educators, aid citememe at largo latIL be

formed at each center; they will be reeponetble fir &divining on matters

of'program, site location, and ongoing evahnation.

Ob ective 5

To provide teacher in-service ttaining to orimmt.the educatnrs

in thcschool systems served by each coulter- MITT career education

specialists will conduct oddliiOnal training.

Ob ective 6

To improve the coordination, planning and superrvision of adult

continuing education programs tn the Distrmct, the career center

coordinating chairman will act as the local contact point for the

eveaing school supervisors develop a common catalog of adult edu-

cation opportunities, will conduci an area wide educational need'

.assessment program and will work with the =oreer center adiisory com-

mittee in preparing itcomprehensive plan - admilz eaucation for the

area.

Ob ective 7

To provide career and occupational extension training opportunities

in the area of police training, fire service trahmOng, management train-

ing, and other occupational extension cratning to the citizens of the

District.

Ob eCtive D

To improv- the ontreach services of turpower related agencies

as a component of career educatickl and.mahe 'the career center and
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resource library available to various manpower agencies for scheduling

of outreach services on a regular basis.

Ob ective 9

To provide mmoningful eXploratory and developmental gareer edtr.

cation experience* to yunior high students through thevse of the

'career center libraries and other mate4als that.will bedeveloped

-
and screenecldurt.ng the first few months of the project. Assistance

will be to the school district to improve and expand the eXploratory

prmgram for junior high school students. Mobile occupational trailers

wiL be utilazed-when available.

Objective 1C

To improve artic_latic- be7ween and expand-vportunities in high

schoo1 and hostt-high school occupational educatiod\programs; conferences

between representatives of the post-high school occupational education

and the secondary .ichoo1 staff vill be conducted on a regular basis and,

if des=ed, technLcal assistasre be provided to the high school

vocati.dual ct=di7ators in the development of new programa And the

improvement c existing curric a.

.Objective 11

a. To pr--ide increased zal-eer Counseling of youth and adults;

a present) hed WWTI career tounselor mill visit each center

to cooikinate the geographic region of each center as

necessar,- from mdE ...ocal areas wt_11 be hired.on a part-

t.:.:me basis t- -ro- de counse1zng as needed in the evenings: The

career resou- e 1 ,rary in eacr tenter will be made available to the-

staff of thE reR schools ...,c11 publicity will be generated to

infort adult if the oppor-:dni::ies for career counseling within each center.
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To provide career placement Of youth and adults in the

Dietridt by utilizing the Rlatement office of WTI who will'work

through the coordinating chaitmen.and the counseling Staff within

dietricte to develop,a plaCement program aimed at insuring OW'

pimonsent of all studmets.

'11212REW

1. To satisfy the first four objectives, five strategically

located cesource centers have been established and are fully oPerational.

Each hasi a constaatly improving and enlarging librery,reqUired personnel,

publirtry program and a strong advisory committee established. Wlization

of dhe centers by Dastrtint citizenry is gradually incteasing.

2. Object=ve In-service career education training has been
0

=eneucted where school district administrators desired it and Oben

staff persenne... now the time to preient programs. Using a. =oriel devel-

mind during the f=-st year and improved during the second and the

cacrtculum deve.00nent matrix, a rationale for career education,'its goals

asn a planning-mrtttng system, staff personnel were able to make more

presentations. Tte. ?resentations were considered highly successful.

3. The Coorctnating Chairmen emphasized Objectives 6 and 7

awcfas the sec-Ino -ear with excellent results. Enrollments increased

mozze of in, -eased costs to the students. Much higher costs will

me a problem _r-5-1976 as a-result of the Governorls budget which

amends 25% of rrpss cost be charged is tuition for all evening courses.

4. On Otlective 8 a milestone was crossed as several ageniies

beset working witt WWTI; for example; Job Services established a

pr71mram in twr 7ne resource centers. The centers' availability

VIBA off; howemer there is stillmore to be aCcomplished.



5. On,Cthjective 9, tenter librariesmade equipment and software

available to 'all districf schools not just junior high as required

in ihe original project. Curriculum developmene help was offered as

well. More emPhAsis alust be placed at the junior high level.

6. To satisfy objeCtive 10, quarterly conferences were held

between secondary school And post-secondary school personnel to

develop a ladder of competencies. Headway was made, but not to

our satisfaction.
-

7. Objective.11 was broken into two parts: each foordinating

Chairman counseled center visitors when requested and offered c unsel-

int asSistance tO all schools. The WWTI placement officer and

Coordinating _Chairmen assisted most of the 28 higkschools in the

District in-setting up'a placement program. During the second year
. .

of the project, Arcadia High School was established as a pilot school

to develop a placement organization. This was accomplisheeand success-

1. ful results ensued.
7-

Goals and Objectives for 1974-1975

Based on two quite successful years relative to'the goals and

objectives stated in the original project; the third year prograM.

-must-continue to meet the requirements-demanded in the-"Drift Guide-

lines for the Evaluation of Career Education Programs" which were

prepared by Development Associatesint. and accepted by the U.S.

Office of Education, Department of Health, Education and,Welfare.

. .

The goals and objectives as stated in the second yeapproposal are

continued as follows:

GOal: To assist administrators and teachers in specific grades of

specific schools. To help students meet the following specified objectives.
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.
Studentlyill demonstrate intreased self-awareness by

being able to deacribe their own-current abilities, limitations,

interests and valueS; they will develop identifications with workers.

2. Students wil deMonstrate increased.awareness-of and knowledge

about the major dutiAl and required abilities of different typikof work

in areas that meet hie/her abilities and.desires; they sIll knew the

differences in work conditions and life-styles associateeviith those

areas'; they will appreciate.the socialvand economic value of work.

3.. Students will be able to relate their own abilities and

limitatiOns, thVer personal interests and values tO types of work and

their associated life-styles, and to the possibility for success in, a

certain career cluster and social environment.

4. Students will be able to identifyi locate and utilize sources

of information to solve decision-making ,problems.

.5. Students'who are leaving the formal education system will be

successful in being placed in jobs or in further pducation consistent

with their current career edUcation.

6. Tenth through twelfth grade students will have more'oppor-

tunities and waysto prepare for-different types of jobs,

4

7._During 1975-1976 six school districts are designated experimental.,

in total or in part -Arcadia, Bangor, Hillsboro, La Crosse, New Lisbon

and Royall. Students at the elementary leyel in three school districts

will be involved: four schools in the'LA Crosse; three in the Royall

and two in the Hillsboro Districts; students at the junior high level

will be involved at Bangor, Ilan, HillSboro,and La Crosse Longfellow;

and senibr high students will be invol ed at Bangor, Hillsboro and Royall.

-129-
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Aplacement offica,is established at.Arcadia Senidr, High School and

we intend to set 'up one or two others (to' bedesign ted later). A :

4\bu,career counseling corps will.be continued at New Lisb and established

r.
at Bangor Senior High Schoolei.. Other schools have requested this.

adtivity, but time to set,the,program in motion is a problem..

During the year the project staff will provide technical assistance

and tr.aining to the teachers, counselors, and ad=inistrators of,the

schools participating in the intensified career education program. In

Y
addition, t e.other 29 private sehools'and the 138 other public schools

will continue to receive career education information and/oi training

as requested for their teachers, an opportunitY to utilise the center

librarlee, aryl career counseling. In the course,of the year, the five

coordinating chairmen and the'project director (who are all paid, basi-

deny by WWTI funds) will have a signifidant impact on the following:

1. WWTI staff as the opportunity arises

2. ElemeAtary, middle and senior high school teachers and counselors,

of the schools which are participating in the.intense portion of the

project..

3. Elementary, middle, senior high school and adult teachers and

-counselors of all schools in the Western-Wisconsin- Vocational,.. Technical

and Adult Education District.

.4. Students: t;;enty-five students in each third and sixth irade

at Elroy, Hillsboro,'Hintgen, Kendall, Roosevelt, State-Road, Summit,

Valley and Wilton elementary schools; fifty (50) students in each

ninth grade at Bangor, Elroy, Hillsboro and Longfellow;cstr (40)

/

students in each twelfth grade at Bangor, Elroy and Hillsboro; all
)

students which con bp assisted by the, staff and the reiource centers

in ihe other 167 schOols4' 135
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The continued commitment to career education of the superintendents

of sehools, the school boards and the communities at large'is requited

-
if

.
the , impact on students and agrf(jis to be stable. .The fiscal rt-

soUrces of the ten codnty distOct which will be expended explicit

to achieve.this impact is summarized belal...hy majorexpenditure,and

source categpry:

Expenditure Category Federal
.

Local

A Personnel $4e,338.25 ^ $109 062.75

Media Development 2,048.00 1,500:00

nge genefits 7,854.00 t28,158.00
1

C Travel 10,000.00

D Supplied and Material

Software

Communications .

2,000.00: 500.00

1,000.00 1,000.00

3,500.00

F (1) Dulilicating, Data:Gathering 3,300.00.

(2),.4hird Party 4,000.00

G Annual:Report 497.35

Equipment -1,640.00

I (1) Rent'and Custodial Care 11;590.40

(2) Utilities and Repair 930.00

(3). Contracts 400.00

(4) Public Information 1 000c00-

* TOTAL' $81,0.8.00 $158.220.75

1'* Does not include total amotint- f carry-over, only $2,000 (the amount
approved by the grants officer to date. When accurate carry-over is

.finalized, a revised budget Will be submitted.)
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How Weil
stuarr
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Skill

I

2

4
S

L.

Sow much
interest
studoot
percep-
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how much
they.
Like tho
activity

.

0
7
II

9

.

Items
showing
ante
sex .

Was

I

2
.

.

'

'

Items
showing 1

female
sex
bless

.

11

.:

.

a

9

. ...

Student
petctotlen.
of eel(
relating
le -

. ?WM*
)

Jelf Aworeneal: items relating to
people, data end things

4

Key I - yes
2 umdicIded
3. Iwo

.

.

.

Peop10

.

1. Are you good.at helping a friend?
2.' In working and playing, 31411 you good at co-

operating with others? .

3. Are you good at making others laugh?.
4. Are you good at stopping a fight or argement

and helping the,peorle "makof-upT"
S. Can-you bo a good puppet in a puppet show?.
O. De you lika to teach others hew to play gosel

7. Volvo Ilk. to,play with a group?
S. Do you like to talk on the phone?
9. Do you fool good when you help with-Abe

shopping?,
10. Do you tau to rids ow yourseItt

,

Dots

li. Are you good at decidiell7Thlngs bar youreolf?
r. Can you erasure things well?
3. Can you write good letters artistes to your

friends?
I. Cao you draw well? .

S. Aro you good at dividing things?
10. Do you like to read the Atnny paper?
7. Do you like to count money? Can you count
L. money well?
0. De"you feel good when yoe do all your math

paper?
9. Shoe you duu 4-111nzo o: coo.ius can yoUrpick

thebiggest one?
O. Do you like to add all your money to see how

much yOu have?

11

12

13
14
IS

19

20

.

10

'17

It

19

13

.

.

.

Wags

I. Are you good at hammering nails into bOardsT
2. Cam you fix things thnt are broken?
3. Cam you 'ado a hiku well?
4. Are you good at cutting with scilsors? -'

.
, ,S. Can you fold papor well?

,

6..Do you like to use things that have wind -up,
or lectric stators?

,

7.:ba you Ilko to put things together? 0 \:

O. Do you like to put things together that homl
pony small parts? ,

1211. Can you dial a phone' to gat the'right nusberIt,

SO. Do you like to wash dishes?

.
.

-ww,
igg
Mr

21
22
23
24
2S

20
27

211

Jo

' 21

22

20
27

1

.

.

20
1

30

CONTENT VALIDITY CHECK

Answer Key: 1 Yes
12 ? Undecided
3 No

#1 - 10 are people questions
,#11 7 20 are data questions
#21 a 30 are things questions

fPlale bias questions:
1, 2, 19, 21, 22, 26, 27

Female bias questions:
8, 9, 13, 28, 30

Wow well questions:
1, 2, 3,\ 4, S, 11, 12, 13, 14, 1S, 19
21, 22, 3, 24, 257-29

Do you 1ie questions:
S, 6, 7 9, 10, 16, 17, 18, 20, 26
27, 28, 30'
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Key: NA

To se-ve resid
to complete this uestionnaire.

1. Course you are taking: Title

QUESTIONNAIRE

For Career and Continuing Adult Education

N 506

of the Western Wisconsin VTAE Diptrict better, ut ask yod

0

No.

2. Should this course be continued? 500/93.8%

3. -Is it a good course? 505/99-82. Yes
Is it well taught? 4475/93-94 Yes 5/1.0%

Yes 1/.2%
51.0X

No
4- Omits

No 1/.2% Omits
No 26/5.1%' Omits

4. Mat course would you be interestedin taking in the future? 317/62.6%
189/37.4% Omits

S. Can you suggest'a new course you would like UWTI to offer?

--
6. Did you learn about th:= co- - from:

a. 123/24.3. newspape-:

b. 14/2.8% rad'
C. 19/3.8% inst- r

d. 13/2.67.- loo- supervisor

Directions: Please responc -he following items.
mark. This ir ltion will be used to
programs and career education services.

151/29:8%
355/70.2% Omts

e. 184136.4% a brochurf
f. 124124.5% a friend
g. 2514.9% another source

41.8% 'Omits
,

Mb t require only a check
rove the adult evening

7. Which of the following best describes the area in which you live?
-

a. 167/33.0% Rural

b. 33/6.5%
C. 83/16.4%
d. 410/21.7%
e. 108/21.3%

5/1.0%

Town: LesS than 1,000
Town: 1,0.00 - 1,999
Town: 2,000 - 9,999,
City: 10,000 or more
Omits

8. Sex:

a. 353/69.8% Female

9. Marital status:

Ji. 156/70.4% Mhrried
b. .129125.5% Single

150/29.67.

10. Haw many children do you have?

a. 180/35.67, None

b. 66/13.0% One

C. 162/32.0% Wo-Three

Mali 2/.4%

?"1

d.

e. 3iSKT
11/2.2%

11. If you ha0e children in school, in what grades are they enrolled? Check all

Separated
Divorced
Omits

Four-Five
Six or more
Omits

that apply.

a. 96/19.07. K -3
b. 8511-6-.-8% 4 - 6

C. 78/15.47.:
d. 73/14.4% 10 -12

12/2.4% Vocational-Technical Schoo
38/7.5% College
15/3.0% Other

491/97.0Z -0mitR



12. In Which of the following age groups you fall?

a. 26/5.1% 16 - 18 f. 33/16.4% 41 -'50
b. 18/3.6% 19 - 20" g. 56/11.1% 51 - 60
C. 45/3.9% 21 - 22 h. 21/4.1% 61 - 65
d. 140/27.7% 23 - 30 i. 17/3.4% 66 and over.
e. 91/18.0% 31 - 40

13. What do you see as the main purpose of secondary education (grades 7 - 12)?
Check one.

a. 173/34.2%
b. 264/52.2%
C. 46/9.1%

; d. 77/15.2%_
C. 5g/11.5Z
f. 23/4.5%

14. What do.you see a

a. 119/2: 5%

b. 13412C 5%

c. 224/44 3%

d. 181/35-8%
e. 13/2.n%
f. -16/1:1% Other:

Omits

Prepare for a job ,

Develop intellectual skillt
Develop hobbies and leisure time skills
Attain self-satisfaction
Learn how to get along better with people
Other:

4111116--

Omits

the -.1ain.purpose of adult education?

Prepare for a jcn
Deve_op intellecnual skills
Develop hobbie§s old leisure time skills
Attain self-satizfaction
Learn how to get along better with-people

15. Ai/hat is your highest level of forma_ education?

a.

b.

C.

d.

e.

f.

g.

h.
1.
j.

k.

6/1.2%
17/3.4%
28/5.5%
187/37.0%
46/9.1%
16/3.2%
84/16.6%
86/17.0%
21/4.1%

Less than eighth grade
Eighth grade
Some high school
High school graduate
Vocational diploma or certificate
Associate degree (A.A. or A.S.)
Some college
Bachelor's Degree
Master's Degree
Dort- Deesee
Other: 15/3% OMITS

16. Did you enroll in any adult evening courses during the last school year
(September, 1973 - \lay, 1974)?

150/29.6% Yes 345/68.2% No 11/2.2% Omits

17-20 How many times have you heard or received information,-

Activity/Service -, -

Frequency Inforration Received

.

_

Median IQR
,

17.

,
a. Regarding career and continuing educa-

tion programs provided by WWTI.
.,

.

.

.

f

,

b. -For students in grades K - 12? 1.29

c. For adults in wèstern Wisconsin 3.26

*1 Never; 2 0 1; 2-3; 4.. 4-5;-
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Howmamr times have you heard or received-information

Frequency Information Received

Median Ill
_

1 . Indicating the possibility of coordinating
high school and technical institute programs? 1.42

,

19. Related to the careet and .continuing educd-
tion resource centers in weStern Wisconsin? 2.13

, .

.

O.

.

.
.

Related to:

a. The activities of these centers?

,

' b. 'Career counseling for adults? 3.37
.

c. Career counseling for students? 4.51

21-29,Please give ydur opinions related to the following statements. Respond as you
feel.

.
Response

Statement No Yes Omits
.

,

21. ro you understand that "career education" encompasses
.

all education: profes-irtal technical, vocational?
inrou do not, emit qu 21 and 22.

'

28/5.5% 372/73.5% 106/21.0;

22. ro, you feel that a real need exists for career edu-
cation for ybuth in western Wisconsin? 20/4.0% 396/78.2% 90/17.8;

L
23. ro you feel that a rea' need exi-- foT ---,,, -

cation for adul;s in western Wisconsin? I 39/;.7% 414/81.81 53/10.5;

1 .

24 Nre you interesre_ in enrolling in a vocational
1259/51.24193/38.1

courp(s) to impr:we performance on your presenj :

.

.

: ,53/10.57,

25. Are/ou interesteu in enrolling in a vocational
course(s) to prepare for another job?

263/52% 188/37.2 53/10.57

..- ,

,'

26. Do you feel a real need exists for vocational edu-
cation for youth ,,,in western Wisconsin?

_.

9z 429/84.8 46/9.1%

,

27.'. ro you feel a real need exists for vocational edu-
cation for adults-in western Wisconsin?

48/9.5% 404/79.0,

.

52/10.3;

. ,

28. Considering your present occupation and life stYle,
would you participate in avocational echication re-
lated to hobbies, etc., it the avocational course(s)
were available?

47/9.37.

.

409/30.8, 50/9.9%

29.. Do you feel career counseling would be beneficial
to you? (Assistance in identifying possible jobs
you would liye and the training required to Vain
these 'obs etc. )

222/43.9t226/44.7' 53/11.521

i

: Thank you for responding. Please turn in yoUr survey form to the kz-sOn who gave if
to you. 141



30. TO what extent are economic conditions and technological' changes
eliminating, or changing jobs 1.:,-. this part of Wisconsin?

a. 12/2.4% Not at Sll

bl'. 54/10.7% Few changes havq been tede
, .

c.° '151129.9% SdMel, changes have been made

d. 87/17.2% Several changes 'have been made

e. 93/18.4% Nany changes have been made

of.

1 4 5

4

=4.,
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41. PLACEMENT ACTIVITY SERVICES GIVEN, NUMBER OF STUDENTS ASSISTED AND
NUMBER PLACED

Group Counseling
.

,

Individual Counseling
'

Wisconsin Job Center
(WJC)

r

,

Local Job Openings
(Full-time)

,

.Local Job Openings c____",
(Part-time)

.

.

.

,

,

,

,
Jobs Part-time
Sdhool - Part-time

GED - High SChool
Equivalency (mor g oh)

4
.

.

....--

Vocational-Technical
School

f

1. Further Education

1.. Otfmr (explain)
4

.

.

. 0

.

. .

4. 147
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TN SCHOOL

Center

Date

Month -2-

.Completed b)",

9th 10th Ilth 12th

,

VIII. PLACEMENT,TIVITY SERVICES GIVEN, NUM3ER OF STUDENTS ASSISTED AND NUNBER
PLACED.

1.. Group counseling

2. Individual counseling

3. Wisconsin Job Center
(tTC)

4. Local Job Openings
(Full-Time)

S. Local Job Openings
(Part-Time)

6. Jobs - Part-Time
School part-time

7. GED - High School
, Equivalency (working on)

8. Vocational-TechniCal
School

Further P.ducation

10,, Other (Explain)

148



GROUPS

:enter.

.

...

High
School
Graduate

,

WWTI

.

Adults

.

.

Post
VTAE

4

.

,

Post
College

,

,

.

,

)ate .

4onith

Dmpleted by

VTTI. DIAMT.NT ACTIVITY SERVICES GIVEN, NUMBER OP STUDENTS AWSTED AND NUMhER

PLACED.

1. Group Counseling .

2. Individual Counseling .

. .

.

3. Wisconsin Job Center
(WJC)

. ,

4. Local Job Openings
(Full-Time)

.

S. Local Job Cpenings
(Part-Time).

6. jobs - Part-Time
School part-time .

.

,

7. GED - High School
Equivalency (working on)

.

8. Vocational-Technical
School

.

9. Further Education

,.

,

,

40

W. Other (Explain)

.
-..

.

.
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N..

3rd Party Eyaluatioa-
2/23/76 .

TEACHER SURVEY

10

Directions: Please Complete the items iisted below. vla information collected.
will.be summarized and used-to evaluate the Weetern sconsin TeChnical institute.
Career. Education Project. The information will be reported by class,nor iill
it be used to evaluate ygur teaching.

WOT/ Career .

Education Ftoject'
_

. School Date

2. City/Town

3. When grade level(s) do.yo teach?.
1

4. :If you teach in Juni,or.or Senior high bchool, What subject(s) do you teach?,
, .

&

5. How many years of teaching ezpeAence do'you have?

1. I'am in my first

2, -2-5 years -

3. 6-10 years

/
4. .14t2011.00ars

01

5. 21,or more' years

,

6. What assistance.and materials have you received this year for implementing
Career Education .concepts In your classes? (This assistance could have
come from staff in your school or Western Wisconsin Technical Institute
Tstaff meMbers.) Check all that apply.

1. Written materials on Career Education.

2. 'Career Education instructional packages.

3;. Films related tc.Career Education4Opics.

.4. Slide/tape series on Career Education topics.

5. Other media.

6. Assistance it inserting Career Education'cOntent in my couries.
4

7. Spoke to my class.

O. Helped tO identify,resourcs,speakers.

9.. Helped to identify placee,to visit On:field

10. Other:

;AP



7. To what extent as this assietance helped you to include Career Education

concepts and in Ormation in Your'class?

1. Have not recei ed any assistance.

2. ,Asked for h P but di4 not receive aieiptance.

3. Slight help

4. Soma help.

5. Considerable help.

6. Extensive help -- the major factor in helping me include Career
Education in my 'class.

8. lasted below are several activities and methods for presentini Career Education

inflphtion and condepts to your stndents. Please indicate the extent to which...

you used each this year. (Column A). ResponselYrange from "Whir" (1) to "Once

per week" (5) 01In.Colum01, mark 'whether your use of the activity increased

(3), btayed e same (2), or decreased (1) this year as contrasted to your

activities and methods three years ago. Please estimate this. ;If you werd)not

teaching three years ago, leave Column B blank. ,J

Column A ' Column B

'Activity/Method for --Ectent of Present Use Change in Use from 1972-73 '

Presenting Career '', Never 1/Mo. 1/Wk. Decreased, Same Increased

Education Information 1 2 3 r4 5 1
lit

3

1. Field trips
,

1 2 3 4 5 1 ° 2 3

,

.

2. Visitors or speakerp 1 2 3 4 5 1 2 3

. .,

. A:AT mmits (Slides, films,
etc.)

1. 2 3 4 5 1
ft

2

_

- 1

I.

4. gpecial written materials
- (brOchures, articles, etc.)

foiCareer Education

1 2 3 4 5 1

5: Group counseling 3. 3 4 5 - ."' 1 2 3

6. Individual counseling 3.

.

3 5 1 .

s
,

7. Peer counseling 4studsnts
u!nnusal students)

1 2

. ..
,

-

-1.46- 152



°
Column A Column B ,

Activity/Method for Extent of Present De* Change in Use fiox 1972-73
Presenting Career Never liMo. 1/Wk. Decreased Same Increased.
EdUcation Information 1 2 3 4 5

-.1
-2 3

8. Themes, papers or term
papers

.

1 2 3 4 5 i 2

....,..;

3

-

9. EducatiSnal TV
,-

1 2 , 3

10. Projects 1 2 3 4 5 1

,

11.- Displays .-. 1 2 3 4 5
.

,

1

. -

12. Games (Career Education ).

.

1 2 5
,

13. Educational Pairs , 12345
14. Role playing 1 2 3 4 5 1 '2

15. Simulated'work situations
(class runs a business,

, etc.)
.

1 2 3 4 1 .

.

16. Relating language arts
to Career Education
concepts.

1 2 3 , 1 2 3

17. Relating math skills.to
various occupations -

1 2 3 4 5 ,

18. Relating science and
health to various
occupations

13 2 3 4 5

,

1 2 3

1 . Relating social studies
, to various skills needed
in an occupation

1 2 3 4. 5 . 1

-

2 3

,

t li

20. Relating th6 arts to '

occupatlons and leisure
activities

.
.

1 1

.
.

153
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II/
Column A Column B

Activity/Method for Extent of Present Use Change in Use from 1972-.43

PFesenting Career .
Neyer 1/Mo. 1/Wk. 'Decreased Sams Increased

Education Information 1 2 3 4 5 1 2 3

21. Presenting activities
to help all of my stddents
identify their interests
and 4ills

1

.

.

2 3 '4

g

5

.

1

. ,

2.

%

3

.

22.

. .

Interviews, surveys, etc.
to help the students be-
come_aware of the variety
of occupations in their
lbcal community

1: 2 3 4

,

5 1 3

23. ActiVities to start my
students thinking about
selecting a career

1

.

.

' .

2 3
.

.

24. DiScuefed jobs related to
topicslor units presented
in class

,

1 2, 3 4 5. 1

.

.

2 3

25.
)

Encouraged students to
think about selecting a
career..

1 2 3 4

.

'3

,

_

44hit additional assistance do you need to improve the'Career Education portion

of your program?

Thank you for responding. Please retOrn in the enclosed-envelope tot:
. .

. .
, .

Orville Nelson, Co-Director .
,

kj

CVTAE -
,226 Applied Arts.Blag.
UW-Stout
Mencultm1S, WI 54751

L.148-
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THIRD PART! EVALUATORS
February 23, 1976

ADMINISTRATOR/COUNSELOR SURVEY.

DIRECTIONS: Please complete the items listed belott. Th
will be summarized and used to evaluate thd Western

Career Education Project. The information mill not bet

uate your performance.

WICARE ER
EBUCATION PROJECT

-;c11iceed
'Institute
to. innal7

1. School

2. -City/Tovn

3. What isyour assignment?

4.. At what level(s) do you work? (Check all that apply)

.(1) Elementary

'(2) Junior High School

(3) Senior High School

5. How)unrylrears have you been in your present job?

. (1) I ail in-my first year (4) 11-20 years

(2) 2-5 yeatli (5) 21 or more yeari

(3) 6-10 years

6. What assistance and materials have you received this year for implementing

Career Education in your schooie (This assistance Could have coMe.from

Robert Pendleton, Morrie Severson, Dale Steffen Richard Rogers, Richard

Ammerman, Jetiy Ditmer or other WWTI.staff melbers.) Please mark two

responses to each item. In Column .A on the left, 'place a Check mark if

Your schOol received tfie assistance this year. 'In ColuMn B on the right,

indicate the amount of assistance your school 'medallion year.

156
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I.

ADMINISTRATOR/pOUNSFOR.SURVEY (COned)

COLUMN A.
if assistance..

was rec'd ibis yr. . Assistance/Materials Provided None Some' : Extedsive
1 2-- 3

COLUMN B
Assistance needed mext

1. Wrttten material. em Career Education

2. Career Education instructional packages

3. Films related to CirSer Fdtcation
. ,

4. Slide/tape series on Career Education
Topic/a

5. Other-A:4 Media

6. Assistance in inserting Career Educe-
, tion content in our Courses,

7. Spoke to some of our classes 4t5

8. Helped to identify resciurce speskers

9. Helped to identify places to visit on
field trips

10. Assisted with curriculuo development

for vOcational and.csPstsne courses

11. Assisted with curriculum develoiment
for career.education units and content
for academic courses

12. Assisted with curriculum development
for career 'education units and content
for other coursis

13. Assisted in placing students or devel-
oping a placement.process for students
'who were about to terminate their
attendarle at our school. (Placement
of graduating oenlOra in Jobe, place-
ment of graduates.in advanced educe-
tionil programs, placement of dropouts,
etc.)

14. Helped to develop a Career Corps

.18. Other

157
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IL
ApanirkaoR/comismoR SURVEY -400hed)s

7. To lobat extent has this.assitance helped you and your school to include-

Career Education concept. and information in your Classes?

(1) Have not received ady assistance

k2) Asked for help but did not receive assistance

4.

(3) Slight help

'(4) Sous help

(5) Considerable help
-

(6) Extensive helpthe major factoein helping ma include Carser

Education in our classes

8. Did you have any problems in obtaining assistance from WWTI?

,hease liat any additional coMMents
that you'would like to make in regard

'teassistanCe received from WWTI.

.11

Thank you for responding. Please return to: Orville Nelson, Co-DirectOr

CVTAE
226 Applied Arts Bldg.

UW-Stout

158
Elmomomie, VI 54731
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,

.Coordinating Chairman, West Area,
_Richard Rogers

Career and Continuing Education.Resotrrck Center
La Crosse, Wisconsin
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AccoMlishments and Major. Ac tie.

1. Additional videotapes were produced emphasizing career
awgrehesa at the local.level. These tapes are approxi-'
Idately 20 minutes in length and stress.gareers available
in La Crosse. This,video tape library now includes ten
local firms. e tapes will be edited,during the summer

*and made availabl4 to teachers in La.Crosse. Plans tndlude
the.continuation tthe production of these tapes until a
Complete local library is available.

2. Plans for continued contracted high school services were
discussed at a joint meeting between Cooperation Educatiornd
Service Agency 11, local'school personnel, and the West
Ceriter, Coordinator. Programs for the fall noW include
exploratory experiences in automotiVe, welding,'electricity,
and health services.

3. Two groups at W.W.T.I. were contacted in a,coptinuing effort
ta provide.career education in7service tO staff and stUdents
at the local inttitution.- A three-hour in-service.session
was helfffor all adult basic education'staff members., and a-

twa-hour career education presentation was given to staff'
and students of the new developmental prOgram. In all, over
150 people were involved in these.two training sessions.

4. Pre-tests and post-tests were completed and an analysis is
now being made of the three career education units taught
at the ninth grade level in eaCh of the junior high schools
In La Crosse. Nelp in curriculum development, methodology,
resource utilization and identification, and materials use
waS given to.the six junior high school.teachers !involved in
'the nine-week unit on cateer exploration., ,Test.,results will
be studied to improve,the7PrOgram for next yea.ri

A A

5. Teachers at Frilnklin EleMentary School in La Croade were
contacted and plans were matte for inclusion of.career aware-
ness'activOties in the grades. 4-6. The teaching team
involved is deVeloRing various methods of approaching eareer
'awarehess usihg materials, resources, and curriculum guides
developed at the local. level. This repretents the first
attempt by this teaching team to approach career education.

6. Several career,extension programs were presented during the
spring term.of the adult evening program. These claases
were planned and coordinated through the cooperation of
'business, industry, and a variety.of community agencies.
Examples of these programa include: 1) certified profes-
sional secretaries, 2) assessor training, 3) managtment

162
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BEST COP:711W:ALABLE

potential and development'for women4) management sepinars,
5) incorporating a small business's, 6) welding practices for
ironWorkers, 7) bone care aides, 8) paraprofessional whskShop.

7. Fleld trips through W.W.Tii4 for the junior high school students'
La.Crosse were coordinated and included definite career

exploration in many program areas.

..*Blee;ement actiyities, through the Jobs Office, continue atQ
thi.:Ithree high schools in La Croase - Central, Logan, and
Aciuinas.

.

B. &Career EducatiOn Resources

1. n cooperation with the local public schools, continued upgrading
and improvement or career thateriala is a constant process. Mat"-
rial utilization has increased in La Crosse and the local district
is purchasing additional career education materials to supplemen
project resources.

2. The business and industrial video tape library is being expanded.

3. All IMC Directors in La Croaae have been contacte4.and copies
of the resource Waterial are lotated'in each df the material
centers.

In-Service

1. Title I reading teachers from throughout the District were given
a thr9t-hour workshop on career ducation concepts and materials.
Thete series of workshops were planned Pintly with-the Cooperative.
Education Service Agency 11 and introlved, approximately 80 teachers,

'aides, and administrators.

2. 'Staff development th"Bervice included sesSion9 for adult basic
education teaChers and staff and students in W.W:T.I.'s Develop-

.

mental Program.

. Other Agencies
, .

1. New agencies involvtd in center a
Care Organization of La Crosse an
classes grew out of these contacts:
and 2) Winnebago handcrafts.

vities included the Community.
he'Tribal Council. Two

'1) home,care aide training,

2. Continued'tontact with various community agencies has aided in
prOgram development and improvement.

A
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E. Publicity Activities

1. Brochures and pamphlets were published end diss.eminSted to
specified interest groups on a variety of eXtegision career%.;
classes and career eduCation in-service,and,workihop
pOssibilities.

2. Advertitiements, new-Articles, and rAdio.relese8,were used te
publicize career,and'continuing edngation activities "throu'ghtint.
the reporting-quarter. 44 `4

F. Dissemination .Activities .

1. All career educatibn filmstrips Snd cassetees
Public Schools.190 percent of!.the time.

2. I.M.C. Directors ,are the contact personSin each school for
materials available through our resource listings...

are in thg La Crqsse

, s

3. La Crosse teachers have indreased their ntilization ofall
career materials aVsilable.

Evaluation 4

1: 'Pre-tests and post-tests have been comple ted by the three La Crost:
junior high schools.

2. ,Evaluation of three experimenter and three control etdMentary
schools in Le Crosse regarding career edncation is completed.

R,
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,.Coordinat ing Chariman, Northwest Area
nRichard A. Ammerman

Career and Cont inuing Education Relource Center
Arcadia, Wisyonsin-
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7. Accomplishments

A. Activities

13,4-
er%

-

1. The tabulation of placement activities has'not been.
received from the third-party evaluator at this time.

le-'/' ',4:*- .

, .

2. Career f pnd filmstrips have been extensively'
utilized tiring this year.

A 0
3. Seven of-the fourteen people who took the General

Education Development Test (G.E.D.) passed arid will be
receiving their equivalency certificate from the
Wisconsin Department of Public Instruction. For those
wh6--did not make the minimum score, a re-test will by
given in October of 1976.

.4 1

4. Classroom space in the Northwest Center has remained
in continual usage.

5. The Career Mobile will be stheduled at various county
fairs throughout the district so that the adult population
may utilize the facility.

6. Awareness of job application activitieg took place at
Gale-Ettrick-Trempealeau High School.

7. Full-time counselors visit- ed all high schools in the
district to make students, and counselors more aware of
career opportunittes.

B. Career education resdurces

1. A listing of damaged or.lost career education software
materials is presently being compiled for replacement
in the resource library.

2. New career education software materials are being purchased.

C. 'In-service training 'r

1. In-service for educators and the-adult public continued as
in the past. The scheduling of formal in-service is diffi-
cult because of the time el,Imeeit..
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2!". .Indiv ual meetings with new admii4strators are being
'.sch

a

d to 'acquaint them with t e services that are
avai frata-the center.

Other agencies
"7:74

1. Thehe-egendies continue to use the facilit eq of the
Northwest .Center.

a. University Extension
b. City Co cil
c. City, Co Salon
d. Fire Department
e. Municipal Court
f. Congressman Baldua's office

, g;. Private business
' h. Department of Vocational Rehabilitation

i. Office of Economic Opportunity
j. .Mississippi River Human Service Center .

, .

k. Head Start
1. School Boards
m. Department of Social Services

E. Career and occupational extension training

1. -There have been several C.P.R. classes held in the
area. For the most part these classes were held to'
upgrade ambulance and hospital personnel..

2. Fire service.classes were held for the vOlunteer,
fire departments in the area.

(6.

3. A tomplete Driver Educati6n program will be held during
the summer months for fifteen adults..

4. There were 793 adults enrolled in various program* during
the last term. The total registration for the year was

1,514 separate individuals,

5. As the center is in existence longer, the requests for
extension training, for individual groups in hecoming
greater.

F. Career Counseling

1. There have been 86 individuals at the center fOr career
counseling.and other educational information.
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2. Counseling of these 86 individuals has been done in the
Tollowing areas:.

a. Traffic Safety
b. Group Dynamics
c. G.E.D. testing
d. High School Completion
e. V.T.A.E. full-time programs
f. V.T.A.E. part-time programs
g. Baccalaureate programs

8. Major activities and eventa

A. The classes for the fall term are presently being oiganized. ,

B. The Q.E.D.-Test will be given,again in October. (Re-test and

- new people)

C. The next regularly scheduled meeting of the Advisory Committee
for the Northwest Center will be in September of 976.

9. Problems

A

A. The problem of motivating instructors to think in terms of the
. concepts of career education remains the major one. I-believe
that 14 time'and with perseverance, we shall succeed.

10. Publicity activities
4_

A. rAllmedia within the area cooperates extensively for the pro-
motion of career education and continuing adult education.

11. DisseminatiOn activities

A. A new' listidg of the available software material will be -

distributed to all concerned parties when it becomes available.

B. Career and continuing education flyers,will be mailed to all
residents.in August.

C. A letter to instructors notifying them of their teaching
assignments for the fall term will be distributed in the early
part of August. 0

Progress on data collection and evaluation and procedures

A. Results of the placement suryey for Arcadia-High School are
not-available at this time-/

B. SurVeys were given to Present continuing educatidn enrollees
to help make a determination of program needs and desires.
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14; Staff employment and

A. There will be a
educatio sup
of the p rson h

B. There has been

414

utilizition

new person-for the career and cOntinuing
isor at Taylor High Sthbol. A designation
s not been made at this time.

other changes in full-tAme personnel.

15. Staff development

A.' An in-servIce will be held for career
supervisors on September 8, 1976.

4
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Coordinating Chairman, Northeast Area
Gerald Dittmer

Career and Continuing Education aesource Center
Sparta, Wiscon-sin
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7. Accomplishmeits

1111

A. Center Usage

1. Classroom apace at the Northeast Center is in constant
usage. Approximately J. individuals have attended
classes at the center ring the past quartr, those
classeg-including Group Dynamics, General Traffic Safety
School, Adult Basic Education and Adult Farmers. In
addition, the National Registry Exam for Emerwcy
Medical Technicians was given to fifty (50) per'Sons at
the centei on June 4, 1976. Various meetings also are
held here periodically. 40 *

,

AK
. V

2. The number.of individuals cbntacting the cenr for
career guidance and course and program information
remains fairly constant - ap roximately 150 per qtilrter.
It is apparent thiat
itself as a Viable sour?F.
come from throughout the ar

ast Center has established
cn assistance, as requests
t aerves.

1

3. Incoming telephone calls totalled approximately 300,
s4ghtly less than the previous quarter.due to the fact
that most classes for the semester were already in pro-
gress or were completed:

B. Career Education Resources
,

1. The,career awareness filmstrips and cassettes available
through the center were in continual uaage through the
end of the school year, The Wisconsin Child Center and
Black River State Camp personnel also bave made exten-
sive use of these career education materials.

2. Two Sparta elementary teachers scheduled the "Bread and.
Butterflies". film series for use in their classrooms.
Manuals were provided for them and films were scheduled.
The students reportedly exhibited "high interest" in this
series.

3. Michael Donahue, Sparta Schools Guidance Counselor, has
requested that the Caree'r Mobile be scheduled for use
during'a two-week summer counseling program to be held
in Sparta.

C. Adult Evening Program, Trade Extension and Special Services

1. Adult Evening enrollment in the Northeast area for
Semester II, 1975-1976, totalled'816 persons.

173

-180-



2. Associate Degree courses continue to attract students ag
more of them-become aware that such programs are available
outside of the La Crosse campus. Quarter II, 1975-1976,:
enrolled 99 students in Associate Degree courses.
Quarter III - 140.

3. The Northeast Center continues to provide business and
industry in its area with a number of tradg extension
programs and special services. Examples'completed this
quarter. include Shorthand Reviewheld for employees-of
the'Veterans' Adbinistration HospitAli Blueprint Reading .

(2 classes) for Toro Company in Tomah, and Multlpedia
First-Ald for the faculty of Melrose-Mindoro Sci.inf.

4. Black River State Camp, a minimum security correctIon
facility, continues to utilize Western Wisconsin
Technical Institute's services for instructional purposes.
Both the driver education program and the introductory
music program have been renewed, and
scheduled to begin this month.

a typing class is

5. Coordinating Chairman Dittmer recen'tly conducted a tour
.of the Western Wisconsin Technical Iastitute campus and
facilities for fifth'arnd sixth graders from Franklin
Elementary School in La Crosse.

a 6. Summer training at Fort McCoy4f10 army reservists is again
in prOgress during !me. and July, conducted through Western
WisconsinfTechnichl Institute and coordinated through the
Northeast Center. Approximately 270 reservists will be
receiving training in various skill'dSreas during this six-
month training period.

D. Counseling
.

1. On April 9; 1976, Mr. David Elkins of Western Wisconsin
Technical Institute was available at.,the. Northeast Center
to speak with those interested in learning about the
schotil's programs, financial aids, etc.

2. Mr. Dittmer is available at the Northeast Center to
assist all who visit to discuss career passibilities,
programs available, etc.

8. Mejor Activities and Events

A. Surveys

1. Fou.Ksurvey instruments were recently developed by '

Community'8ervices to ai3sess the educational needs and,
desires of the population of the Northeast and East regions.

-181-



One survey was sent home with all first graders in the
area in the hope,of reathing many young parents: The
second was completed by high school juniors and those
seniors who are planning to attend Western Wisconsin
TechniCal Institute in the fall.

The remaining two, a random telephone survey,and an
assessment of.the needs of area organization (trade,
industry, business, etc.) are to be presditly completed.

B. Q.E.D. Testing

1. The Q.E.D. Test will agahp be offered at the Northeast
Center on July 2 , 1976. Approximately 20-25
people have taken the test each time it has been given
at the center.

C. Courses. Planned

1. Evening adult vocationaf and Associate Degree classes
for the 1976-1977 school Year,are presently being
s cheduled,\

2. A federally funded 200-hour pre-employmedt custodial
career training program for the disadvantaged is
presently being planned at Western Wisconsin Technical
Institute. Coordinating Chairman Dittmer is assisting
in the organization of this program which is designed
for approximately 15 people. If successfulOt will I

hopefully become an ongoing,training program.

3.Q A type of blanket program is being considered through
whiqh mini-career exploratory Cou.rses will be offered

4,171is the demand arises.

D. Northeast Center Facility'

1. ,With the closing of,the Wisconsin Child Cbnter at 61e

end of June, 1976, it will become neceseary that the
center Vacate Cottage E in the near future. Although
our lease may be eloended through SepteMber 30, 1976,

"14 it.is hoped that-aitangements can be made to lease
Cottage M, which would provide more- spacious fatilities.
Plans have"not been finalized at this time.

9. Problems

10. Publicity Activities

A. Newspaper Coverage

t. Newspaper coverage.of all activities and events is excellent.
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.11. Zissemination ActiA0-tAis

A. Flyers

'Flyers promoting summer quarter Associate Degree courses
in La Crosse at Western Wisdonsin Technical Institute.
were distributed to those Who had requested. them and to
various offices and agencies in the area.

2. Flyers were mailed to all industrieS in the area
promoting the Hazard Recognitiqn held in La Crosse
at Western Wisconsin :Technical Ingiettute in May, 1976.

B. Other

1. A listing of Winona State University extension classes
.held in La Crescent, Minnesota for Quarter III (Spring)
was referred to:a Sparta High School teather wtio had
requested information on any4ceurses available iü
vocational caticse construction.

2. Software and other career edu9ation materials are
constantly being distributed to all who request them.

12. Progress on Data Collection and EValuation Plans and Procedures

A. Surveys

1. The needs and assessment surveys which were made through
the first graders have been returned to the Northeast
Center. Results will be compiled soon.:

13. Other Activities

14. Staff Employment and tilization

A. Custodial Staff - Northeast Center

1. Peter Harmon, who has been employedas custodian at the
center under the WIN Program through.the Department of,
Social Services, was hired by the Northeast Center to
continue his (fifties when his work experience program

,.time elapsed. He also attends the Adult Basic Education
class at the center and hopes to be prepared to take tbe
.G.E.D. Test 4m July.

15. Staff Development



At-

Coordinating CM tman, East Area
141.e St fen

Career and Contiating Education ReSource Center
Mauston, Wisconsin
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Accomplishments

1

The Developmental Program.for adult's with leirningproblemg,itfbasic
skills continues to be, much needed in the area. .-Enr011menSseonsist.,'
Of personq op regular sehedules of 40 hours per weekl Bode og'30 honts. .

:Ter. week and sone on leaser,regular periodical tine Patterlis; in addition
'to thoSe students "drOpping-in" for special needs orAsarticUlar assignments.
Tliese enrollees include adults from'the WIN or Work.lncintive'program and
.tirVETA or Comprehens*Oe Employment, Training Act',,RubliCHdlementacy and
.parochial school students, high,school students,:dropoutt, and older
ciadens pluei those personi wishing to re4iew.or take refreiher lessonS.'

- . .
.

.

.

.The G.E.D. test was idministered.td foutteen (14) adUlts.on ARril 13-14, 1976
. at the East Career Center.- .ThieseCond. testini period Was igain folloWed 0,i

by'Counseling.dessions, urged by Juneau COUnty Job Service,', ds well as,

,..Career-Center personnel.. Placements particularly were disCussed, future
educational plans revieweil-and evaluatti.ons,and suggeetions for improvement

_.'were.sought. ,

.

.
,

PeTsons4iontecting ihe EStit Center for career guidancd and information iseems '
-constantly on the increase. At least 250'persond visited the center fort
'reason0 other than for class meetings and approximately 425 telephOne.call's
were received this qUarter.

, 6The, East'Area CoOrdinator continued periodically to attend the:Juneau County
Adult'Center meetings duringthe quarter. As a director on ihit local board,
concernstowardeNentualslocal ,control included problems of lOdal iunding,
,administration procedures, and-the.deVelopMent Of.a newlocatiOnfor the center..

addition, he regularly atteq1s meetings of the, Mental HealtHAdvisory
Committee for the Tri-COunty

Many Informal meetingi-were held with.various members of the. Eadt Area Advisory
COmmittee Xelativetto the development of needs aissessments,and to plan for
future expansion of facilities made necessary by crowded conditions.

Demands lor,the filmetrIps and casseyes and other4oftware
,

Were ,On the increase
. ,

duri4Ig the quarter. Hillsboro High, Wookwood EleMentary, WyevilleElementary,
Necedah Public and RoYall High Schools were.paiticurarly-heayy Ueers..

Mejor Activities and Events

Tile East Area Coordinator 'attended the final 'session of.the.Conversational
Winnebago Course No.802-404. Me.,Stella Johnson, a 4linnebagO Indian and-
the instructor, reviewed the completedprogram at considerable length with
Dr. Steffen. Suggestions for improvement and techniques'forcultural and
lanauage preservation.Were4aisCuesed at length. It'was noted with favor that
at varioUt,times during the ten (10) clais.sessions at least fifteen (15),
additional tribesmen had visited quite often. .114fts Were'also made to continue

:the-clasS neNt.



.

On,AptiI'.8.the Eadt Area CoordinatOr continued educatiOnal discussions
with meilibers of the New Lisbbn Career..Corps of New Lishon,Agiscopsiniv

,,Mr. .Gerald Dittmer and Mr..Moicis Severson assisted in the.discussion
groups divided int§ areas of general categories including post..-high.'.
school education, on the job training, aOkenticeship programeand
occupational classification andinformatiOn disseMination. This'

orientation period reinforced the enthusiasm of this unusual group of
young people. Another. interesting session was devoted to invited.
guests of the community, who were then willingly questioned by the
Career Corps members. At tHis session, young representatie from
Vlterbo College Of LA Crosse,' Wisconsin,.described her college:and
.answered furtherluestions poSed to het, Sixteen (16) members of
'the group spent one day visiting the University .of Wisconsin-La CroSse
andtheWestern Wisconsin Technical Institute campus. at- La CroSse
accompanied by James Benson of Western Wisconsin Technical Institute
and Dr. Steffen. Complimentary comments from adUlts at these schools -
visited reinforced our opinion regarding the interest, enthbfiasm and
fine personal qualities of these young high schooLstudents.
Dr. Rogeramassisted by Dr. Steffen helped the.Career Corps formally
'te'organiirand to plan strategy for the following school year.
Dr. Rogers also revieWed problems and possible solutions.following
theApresentation of the film "You Can Surpass'Yourself." In cc:inclusion,

thege New Lisbon Career Corps students remained most attentive, most
:punCtual, and most interested throughout all sessions. "They:shall
'spcceed!"

Some.of the members of,the Juneau County Board of Concern have
requested that the East Area CoordinatOrconsider the role of a
board meeber on the Central Wisconsin Community Action CounciL -

..Their concern includes educational grants, scholarships and financial
assistance for the underprivileged and handicapped. Nevertheless,
Dr. Steffen will continue to lend support.to the Juneau County Board
of Concern and thereby contribute to educational,opportunities for
these segments of the population.

A statewide slate oi representative persons in vocational, technical
- !v-

and aduiteducation.was selected,to assist the University of
. WisconsinStout in'a pilot evaluation of theCommunity Services
Division of the Adult ;Vocational, Technical and Adult Education
DiStrt-I --Eau Claire, WisConsin., Messrs. J. Robert Pendleton

-._and Dale Steffen participated on this team charged also with attempt-
.ing,to .deveiop evaluation instruments and tedhpiques. for reference
and usp by future e:raluation tealdlt. ,The days spent in the area of
Eau-Claire, Wisconsin, proved most informatiVe to each member invited
for this project.

.

.In,preparation-4foi an Emergency Medics1 Technician (EMT). class,.an' "

.advanced-first an course will be held this stainer in Hillsboro,
in the fall, it:is also planned,to develop a Firemanship I prograM

'in this community:for person4yolunteering in the Hillsboro-Fire
DeOartment.'/Personal satisfaction gained and acknowledged Appreci-'
ation received fOr'participation in seri-ices of partAtime careers

. ..

of these typei in small Communities always'Iar surpasses the monetary
gains,

,.. , . , ,
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Problets

J. RObert Pendleton with other Western Wisconsin Technical

Institute personnel continued to meet with the Juneau County'Board of
BuPervisors' Cnmmittees as.well as the entire board. Numerous visitations
.1q administration personnel. including District Director Charles Richardson,
lleve contitued.in an effort o determine future facilities commensorate
with anticipated future programs for the East Area Center,in Mauston.

Publicity Activities'

Summer programs met with problems.involving uncertainty of classropm facilities
during the interim of location changes for the center. Other thin the students"
of the Developmental Program, who incidently will have their classelpin 4
temporary space renovated for the summer, the consensus of student opinion,
was to await classes for the fall term.

The Juneau County Fair and:the Elroy Fair books contained notices of the
Western Wisconsin Technical-Institute again this year. In past years, the
Career Mobiles:was a welcome exhibit ;,or the visitors.of these fairs.

)issemination Activities

A follow-4 of careilevelOpment prOjeCts,included the' eighth grade-classes
of Ma. Althea Leland of BrookWbod Junior.High School. Some ofthe projects
created renewed interest in school for students, and completed career projects
were reqUested and-donated to the East Area Career Center Library..

Mr. Morrie Severson, South Area Coordinator, and Dr. Steffen were invited
.. to conduct classes for the seventh graters Of Brookwood Junior High Sthool .

on April 13. At these sessions, careers, apprenticeship programa-, educational
needs, and personal qualifications were enthusiadiically discussed among the

_
students. 0.

,rogress on Data Collection and Evaluation-Plans and Procedures
;It!,

Under the leadership of the Project Director, Community ServicesTersbfide$.,,
of the WeStern Wisconsin Technical Institute Proceeded toward the final"-
development of instruments best-Suited add adaptable for an educational needs
assessment for the Western Wisconsin Technical Institute East Area residents.
procedural Methods were discussed, evaluated.and fidarselection made to insure
most adequate educational assessm nts in the, area. The segments of the population,
the meethods of participation sele. d end the statUs of development_are as
follows:

-

.

1-A questi+aire submitted to all, parents of firat grade students
completed and ready for analysis' 'N

2-A .guestionnaire submitted to ill ,eleVanth jigra studentv-

.

,

eompleted,and'ready for analysis
.

3-A questionnaire submitted to all twelfth grade students to.attend
'Western Wisconsin Technical Institute next-term - completed.and

4 , *ready for 401 a 1 y s i s ., 18 1
-,' ..

47
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*

4-A questionnaire Wis been developed tor a random selection of
persOns by telephone - planned for summer and fdl1.

5-Format developed for a series of,regional adviioty committeed .

,10cOmposed of'leaders and citizens of communities within the (

,,_--
-1P4st Area of. West rn Wisconsin Technical Institute - in progress

Data were 6l1ected for .the Third Party Evaluation team, Dr. Orville Nelson,

Director. The sChools and grade lextels participating.inthe East Akea

werees follows:

A -
IA Third Giade'
2. Sixth GrSde
3. Ninth Grade

w--1.4. Twelfth Grade
-

B - Hillsboro
I. Third Grade
2. Sixth Grade
3. Eighth Grade
4. Eleventh Grade

C - New Lisbon .
1. Twelfth Grade plus the members of the

Career Corps *ho are tot in Twelfth Grade

S.

BrOokwood (Control School)'
. Third Grade .

. 2: Sixth Grade
3. Eighth Grade
4. Elevetth Grade

Other 4ctivities
A

Career education encoMpasses many facets of the,leaAning process- . Therefore,

it seemga most.approptiate for the East pea Coordinator to spend,considerable

time in an effort tcrAsaist thOoe teaOhers requesting additional in-service .

expertisleofor their ' 4eMent in instruction.techniques. Selecting from aMP

myrid of:possihilit .13. t, also seemed moat appropriate to help organize a

.coUyse .coMpdtible wit4.' e continued and further development ot,career education

.pitterts it pripdry.snd secondary schools'of the area. Cons eritlY, coutse 0

lit

a

number 431-5.01,entitled, ' il!Introduction to 'Learning Disabi was delectea,

and Will' be pndei theAurisdiction ofthe University of Wis. 4n-Stoni and

will'be.held in thia area. All tuition Monies have been,collected from,students
and Dt. Steffen will submit'these monies to the University With the list of

.potential:4ass members-at* early late. -
,

:
.,

4
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On Saturday,April 10, Dr, Steffen attended i class'for tax assessors to
determine fuelke interest in a second phase of thdtprogram. This group
of adults were preparing for an examination of Proficiency Xequired of
all town assessors-in Wisconsin. Tile majority of Whe group ipdicated
enrollment in an additional program to follow the complgtion of this class.

itaff Employment and Utilization

ciAs here, an addition to the callstaff lieluded the employment ,

of a a minority grip. Fortunately, Ms. elle Johnson was pur-
'suaded oh a class in her native Winnebago language . She enriched
the program tillinterspersingfulth of the background and information Wmembers
of her class Xegarding the Winfebago Indian culture.

, 40

itaff Development

Dr: Steffen,an4'siaff at'the East Axea Career Center met at various times to
discuss problems', evaluate efforts, and suggest improvements for the
Developmental Program. N1r. Robert Willett, C.E.T.A. Enrollment Representative
for Juneau County Job Services, and lie. Patty Flint, A.B.E. Recruiter; assigned
to Our-,denter,eNit in Mayswith Area_Coorainaror Steffen, Secretary Pat Tyler
and the adult eduOtion inOtructors. He discussed the proOdures in the assign-

,

ment of students in the C:E.T.A. and W.I.N. Programs. 4

The Administrative staff of Westgrn.Wisconsin Technical Institute continues -

to meetiperiodically to aiscuss general procedup and specific developments.
. -

In' addition,. Robert Pendleton .c cts calls ings with all Ares
Coordinators to review 44rrent pros and It ea cfues. i .-:.

.
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.,Coordinating Chairman, South Area'
Morris Severson .

Career and Continuing Education Resource Center--
Viroqua, Wisconsin
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FOURTH QUARTERLY PROGRESS REPORT OF THE IMPLEMENTATION OF A
.PROGRAM AND DELIVERY SYSTEM FOR COMPREHENSIVE CAREER EDUCATION

IN A RURAL AREA
1'H CENTER, VIROQUA

-.
ikeriod Covered:. 4/1/76 through 6/30/76 Project No. F5007VW .

Major accomplishments during this period:
Jo

a. The adult continuing education...progress js winding down for thii school.
'year. The second semester shocied a sub tantial enrollment increase over
the first semester: 12001 second semester and 644 first semester enrollMents.

The increase was due primakilY to the additional special 'courses
offered\during-the seggpd semester such as the fire servict extension classes
at Viroqua and'West saurk-i-', First Aid at Onalaska and Viroqua; OArdio-,
Pulmonary Resuscitation At ViYoqua and.Westby; and the Nursing ASSistant
course's offered at the Viroqua South Center facilities

t,

b.. Adult,BasicEducation'at the pouth Center continues to meet two evenings.
eachweek. Fifteen persons are currently\enrolled.

go,

c. Tht General Educational Development test battery was administered to three
persons On,May 18.and 19 and on May 25 and 26.6 The double schedule was'
necessary to atcomOdate.a young man who could not,get his schoollsTer-.
mission to take the tests until after his,clAss had graduated On May 21;
1976.

'4
,Ome of the three was successful in attaining the,high Achool equivalency

certificate. The othertWo are batk in the classrbom working on their
indiCated areas of weakness. Both.plan to be retested as'poon as permissible.

The gratifylng partofikhis testing session wairthat the person who
was successful has almost-given up inAhUmiddle of the eesting session
thinking she did not know enough"to pass the tests. After.considerable
encouragement by the,South Center staff she completed the test battery.

A fourth petson attempted to take the tests, but was refused because
he'did riot have a fetter from his school granting permission to be tested.

-
d. sProduction.Agrsiculture'clasS meets.at the South Center twblve bourg per week.

Thirty-four a're durrently,enrolled.: The class. kill be reCtsseemost of the
panth of June for,seasonal farm vork;

4-
.../::\ The South Center.CoordinAing Chairman imterViewed persons for tteaCh.t4"

Conseiption and Ecology for'*e ProductiOnlAgriculture program. 'He vias
succediria ih finding'a 'y well qualified person for the piasition.

.
, . ,i

* , -. 4,,,,, , . . 4
.14 6Valk-in d telephoninitiirie0abonp career'eddcdtiph oppottunities.h e.

,

,... t
iieveled.off, ue pri!hArily ,t(kincreased'seasonal'employient ,opportunfti s

,,.
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8., Major ActiVities arid E'VeOtt,

Bangor School DisiO4
The Career Deve*ment Inventory postAtest WAS administered, to the-

.

. 7th, 9th, and 12th grkles 4 Bangor Junior and,Senior High'School. Mr.
Ted Kakaliouras, prindipal, coordihated the administration of the survey
instruments.

The completed survey forms weie collected and sent to Dr. Orville
Nelson at. Stout State,University for evaluation.

The,cilairm6 of the-South Center will Continue to work with Ma.
Sup Zimmerman in scheduling'career education materials for Bangor schools
and also to assist with the further developMent of the Career Corps at
Bangor.

/

b. Cashiton liublic School

Post-test survey
grade levels at Casht
and Mr. 'Fred Yoreline

-Completed survey

forms were
, a contr
grade s

completed by the 3rd, 6th, 96, and 12th
I school. Mr. Mike Healy, Superintendent,
ool principal, coordinated the activities.
been forwarded to Dr. Nelsen at Stout

State University for projeCt evaluation.

De 915to School District
Paul Harshner, district counselor, and Roger Champlin, L.V.E.C, repOrt

. .

continued high interest fri student utilization of career education materials,
proVided from the South Center. These materials Ate utilized in a "Career '

Cofner" they have establiéhed in the.school.
Plaus,for next school year's utilization of career education materials

ai De
(

Soto are being finalized at this'Ome.
)

La Farge Sqhool Distriit
Joe Nfles, school counselor,- reports continued interest by staff and ,

students in utilizing materials in both Classrooms an4 the "career knook"
Joe has established in his-office.

Plans for next year are being considered at this ,time.

e. Viroqua School District
Al Boll, Social StudieS instructor, cooMinates the.career education-

at.the_high school. His "Career Corner" has.become very-populer'with the
students. Increased use of A.V. Materials from-the South Center indi ates
continued high interest among-students for career information. 14.

, Mr. Boll is planning.additional utilization of career educational
materials nd equipMent for the coming school year. Materials from the
South Cen r coupled.with the use of the comOuter inal has made a-very'
acceptable cation package for Viroqua nts.

f. ilestbSTSchoo l

Utilization

/Aistric6'
.

of career educe materials.in the .1.1estby diStlitt has

continued to Inc ease:during thf quarter.'lluss Holte, district counselor,
is wolpAng and'pianning with the teachers of the district.forlext rOpoo1
year's scheduling of career ,educatiolvimate#als fro% the south Center.

-
,N

1437



iliFest Salem School District

L. The Coordinating Chairman of the South Center is continuing tja. work
rhroughlis. June Slettland, tiigh school, counselor,and several insatctots
:in,the utilization of careeeedUcation materials. Planning for next school
year is in progress at this time.

h. Discussion on possible assistance to,the five schoRj.s with 'whom Al Sgepi,
IvV.E.C., is coordinating vocational education iacontiqping.' Curriculum
development, personnel, equipment, OH facilities have been mentioned as.
_poseible areas of assistance.

Probl-
co.c

,
.proWem areas
relnOtance to
lost, stolen,

remain the same. Wearing two hate is d fficult; teacher,
change; And replacement of A.V. materials ae tteRicbme
or worn out-fpM use and abuse.

. Publicity Activities

Dissemination Aciivities At.
-,,..... - 74

a. Career information and maierials are provided tO those requesting specific
information, be it by phone, mail or inA3erson

--,

*4.

IP
b. Information about spe fic career extension courses offered throughout the

elitdistrist is deliver in person so that questions can be answered immediately.

, ..,

c. Meetings with.groups of-interested persons-in thiellest region'of the district
are planned for this. summer.- South Center COordinatte Chairman will aSsist
Dr. Steffen with Illese,meetings.. t

Progress-on Data Collection and Evaluation Plans and Procedures.

a. The information data forms for the poet-test evaluations at Cashton and
Bangor have been'collscted end -forwarded to Dr. Orville Nelson, Sto4g State
University, Third Party Evaluator.

'b. A series of meet ngs are planned this summer in the Eastern region.of the
district tO est ish the TeasibilAy of-offering additional programs at the
new East Center facilitiei. Mr: Severson South Center Chairman will assist
Alr. Steffen with ihe meetl:ngs.

. bther Activities
" 4.4

a. South Center, Coordinating Chairman suisted Dr. Steffen with the orienteadm
sepsions-for.the secOnd group ofistudents who will become members of the New
Lisbon tareer Corps:

ct



b. The Coordinating Chairman previewed the 16mm film on Western Wisconsin
Technical Iristitute Agr -Business with the employees of the Nelson
Agri-Qenter. The film was commercially produced at the Nelson Agri-
Center. 'The fifm will be utilized,throughout the. Ristrict to brit% the
Agri-Business story to interested groups.

. 'The Coordinating ChiarmanAettended
people at Arcadia.on Apti1.2, 1976.
'stand the responsibilities of each
offering courses to constituents.
stressed.

, VP

the meeting OfIN- Extension and-VTAE
Theme of the meeting was to under-

of the highere4cation organizations in
Avoidance oUduplication of effort was

4

The South Center Coordinating Chairman ilailieted:Dr. Steffen with a career
education orientation program forthe two seventh grade classes in 'H

Brookwood Junior High on May 13, 1976.: The students were very-attentive and
eager for career information and Asked many-pertinent-questions. ,

e. The Coordinating Chairman attended WAVAE convention-in Green
May 6 and 7, 1976. '

the :Bay ono

AP 4

f. On Mayill,.Dave Elkins, °Western Wisconsin Technical Institute high sthool
liaison sersoawas at,the 'South Center to revieveirollment pfbcedures
for persinhs Abhing to attend Western Wisconsin Tediftical Institute'. He
also'updated program to the public.

411

4

uLe Coordinating Chairman was successful in findinea d teacher for
ere ass for those with learriing disabilities at the La Cro se County
Home West Salem. Nine persons are currently enrolled,

41.

bp yment and Utilization

No change.

Staff,Development

a. Personnel from the South Center attended the state WAVAE convention in
and 7, 1976.

1,3

Green Bay on May 6

qpntinual'reading concerning career education cOntributes lithe develop-
tient of the ataff. -

lir
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