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QUARTERLY AND FIﬂAL REPORT OF THE IMPLEMENTATION OF A _PROGRAM.
. " AND DELIVERY SYSTEM FOR COMPREHENSIVE
CAREER EDUCATION IN A RURAL AREA

-
N

5. Summary of the Report . ' ¢

a.. Time Period Covered by the Report

" . » . ~
o* . 1. Julyl, 1973 through June 30, 1976. Praject No. F5007VW,
: ) formerly No. 'V361185. - ' -
o —— s
‘2. April 1, 1976 through June 30, 1976 - final quarter of
reporting period

- . ) . Y

b. Goals and Objectives of the Project ”.

The owverall objective was to assist in developing career and
continuing educatibn concepts, articulation in the discipline
laddet and programs for the total spectrum of educatién. All
project objectives were. continually scrutinized; some were
altered\to meet the needs for new evaluation techniques.
However, implementation and facilitation of all objectives
were completed to varying degrees of success.

c. Procedures Followed - e

~

The first year of the project developed in phaeesqﬂfAfter

establishing a ten-year program, the three-year prbgran,

aided financially and advisorily by the federal government, ~

‘was set forth. The first year plan included: (1) establish-

-ment of the career and continuing adult education resource

. centers in five locations; (2) to make available human and .
material resources to all the pevple in the district; (3) to

implement courses and programs for the ceducationally*under- .

*  privileged, and; (4) to expand the understanding and utiliza- -
tion of the career education concepts. The second year plan,
as originally stated in the: First Quarterly Report of the
1973~1974 year, stressed "deqign", but because of the need/

* for the establishment of a'base line from which to evaluate,
the third year objective, "implementation," was hurriedly
established and started in January of 1975. The final ', -
(third year) of ‘the project combined a design phase with -

- an implementation objective with a limited scope of influ-"
ence. The broad range of the original ‘design was narrowed
to allow for greater concentration of efforts and greater y
-evaluation of a. workable system for conintued implementation.

-
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: d. Resulta)and Accom 2 ishments . L .o
e - . . -
The basic aim of this project was tp debelop a delivery system
for a comprehensive program of .career qducation in a rural.
- area. Necessary components of this system were: ‘1) estab-
Te . lishing five career-centers in ,various areas throughout the
C District' 2) making these centers the contact. points for a
a wide variety‘of career information and servicesf-i) deter-
mining' the career educational needs of educational service
_ agencies, community ‘agencies, and. business, industrial, and
< ~. governmental agencies; 4) designing an operational format
: whereby each' career center would serve as the focal point R
for initial career education information, seryices, ‘and :
) ' . guildance; 5) establishin ‘the credibility of each career
“e - - center in regard to- the's rvices,_materials, and expertise. -
available; 6) evaiuating the progress of each career center
- in relationship to the established aobjectives of the prbject'
-and 7)- implementing a program of continual career eéducation .
development based on the original intent of the program.

t

The various activities of the five career education.centers, -.
evolved from and centered around these components. The
structuring of quectives and work activities, both- short.’
-, and, long range, were geared to these designated procedures.g_
-Any significay& aecomplishments of the project were a ¢
direct result/of thg establishment of the career centers
as credible, viable:sources for designing, implementing, o
and developing saund career education activities including: *
- ( ° M .
, 1. Linkages were -developed between various educatibnals, n
\\‘” a institutions in an -attempt to promote articulation .
" from kindergarten through post-secondary schooling. v

2. Community resources were developed and prothed to . . -7
i _ " connect educational programming and curriculam develop=- -
' ,ment to community needs, desires, and expertise.
/e 3. A system of career education development was génerated
) throughqut the District stressing career awareness,
career ploration, and career preparation. . i

4. A delivery system for materials and Tesources was o -
‘developed and promoted:use of’ career education informa-'

" ' - tion in a wide spectrum of educatidnal situations,

'S. Each-of the five centers became the focal point for
+ . . career education withinﬁtheirispecific areas.'

. -.)
. " * N ‘.:
. . . "6, Plans for continued career education were developed
and include. , T e , .

» -

a. Continued utilization»of,the Career Mobile. oo

_ b. The development of a second Career” Mobile unit.
. ‘ . \ stressing individual career evalu&tion and decision
making ! * . K4 5 ’ . - .

‘ ’ . L e o -
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Maintaining the five area centers as career education

resource and development centers..
The. employment of a career education consultant whose
duties would be: to assist the coordinating chairmen

in each center and include:

_The Career Education Consultant shall in coopera-
tion with the Atea Coordinator as a liaison person
between the District and the elementary and second-

1 L

1.
ary schools of the District to provide continued
services relating to career.education
Shall organize and present in—service programs on
ols as requested.

~

A

< .
.
Y
\

-

career education to sc
Shall organize and preseht with‘the cooperation

of the Area Coordinators programs for ‘the continued
implementation of the Career Corps irr those gchools

. D
requesting this program.
Ay
Direct the continuation of the Audiovisual Resource
the schools of the

' ©'  ‘Center services of W.W.T.I.
District. -
L \

Serve on the advisory committee of fhe Career Mobile
the needs of the schpols and the Career Corps,

and assist in the coordination of the services with

the technical schools, Depart-

-
B

Maintain an update of information on the status of

career education i
ment of Public Instruction, and at the national -
level &nd use this information for, “the expansion of
serv1ces to the ‘District. . -
Develop a career evaluation project proposal for a
mobile career evaluation unit to service the District

.
\

‘elementary and secondary schoolg in conjunction with
the Career Mobile. : .

Evaluate through regerach the input of -a plarned

career education program at the secondary level on

the enrollment in programs at W.W.T.I.

Evaluation

meeting the project goals 1$ presented in the narrative by

e :
The Project Director, the Coordinating Chairmen and others

1. :
involved in the project considered the three year project
Basically, . all goals as set forth on the fol-
- The degree of 8uccess for

succesgful.
lowing pages were achieved.
each of the career education centers.
' i
t s
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2. Comments ofqadministtators, counselors, a few ‘teachers,
many.citizens of' the 'district and an'analysis of evalu-
ation data make it obvious that sighificant success has )
been made in presenting career educétion to the public. ™
) . Resource eenter implémentativn, résource library develop- -
. -ment, instrument utilization, ‘in-gervice and other traini
" have had, a marked influence .on the. district s citizens.
The instrumemts, et cetera, developed by ‘the career educa-
tion staff me't with’ favor.

.
- L ¢

a’

'3. °The majority of evaluabioq\instruments were those utilized

nationwide and administered by the University of Wisconsin-
Stout, the tliird party evaluator. Stout did develop a few
of their own with our approval. ‘The results were affirma-

+ tive as ‘can be seen in the third _party evaluator part of - N
this report.. .

A feeling of accomplishment exists within the career educa- ~ e
tion staff with the ending -of this particular project. '
However, four significant areas need continued emphasis

and have inhibited a greater stope of achievement during
the three project years. These factors are: (1) accep-
tance of change is not readily received; (2) more time

and work 'is needed to develop the necessary rapport with
schools, commuifity agencies, industry and business; ,
(3) articulation with and b&tween drea educational insti-
tutions has progressed but needs c ntinued work, emphasis, -
and direction; and (4) acceptance and integration of the.

. career “education concept into the cgrricula of all schools
in the District is not realized. ‘An emphasfs on 'a more .
concentrated effort limited the initia}.desire for ‘a broad
based acceptance: of career education. Widespread‘imple—

" mentation has become a continuing goa}~and an additional’
five, ten, or twenty years should achieve greater career
education ,gmphasis. - .

., s g . .

rr

6. Body of the Report 3. ‘ e

0

a,

e

-

Problem Area| Toward Which the Project was Diredted, Including ‘

Reference to| the Original Proposal, Previous Séudies and
Experiments,| and Related Literature. .

1. DistricJ Statistics

¢

A comprchensive study in l973—l974 and a follow-up survey
in 1974+1975 of the Western Wisconsin Voca;ional Techni~ o
‘cal and| Adult Education District ‘have been gonducted by .
the Community Services organization id drder to under- o -
‘problem areas as set forth in the project title, | .-
entation of a Program and Delivery.Sgstem for a Ty «
ensive Career Education System in a Rural Area"

tri¢t has a geographic area. in eycebs“of ‘5, 000

/



e rZ."‘..; . _ . ,'i./ . Tt . ) ’
LR 2 \ ’ ' e o/ N o

square -miles which inclues. Vernon Coumty less the portion

of the Kickapoo and Gays Mills School Districts; Jumeau )

County less a portion of the Nekoosa, Pittsville, ﬁisconsin

_Dells, Reedsburg, and Wonewoc School Districts; Jackson

+ + .-+ 'County less the portion of the Osseo, Fairchild, Alma
T ‘Center and Pittsville School Districts; Buffalo County
less the portion of the Mbndbvi Durand, Gilmanton and - -
Alma Center School Districts; Trempealeau ‘County less *
the pottion of the Eleva, Strum, Osseo end Gilmanton
§¢h001 Districts; La Crosse and ‘Monroe ﬁounties, ‘plus
the portion of Crawford County which nplds the De Soto
School DPistrigt, Richland County which holds the La Farge
School District and- Richland and Sauk Countiés which
~holds the Hillsboro School’ District,' The total popula-
. tion has remained relatively constant in the-past ten,
. years. 1In 1960 it was approximateiy 175,000, in 1970 " . ° o
it had increased to 186,217: the’ youth: 62 277, the . = .~ .
18-66 year olds 99,450 and the elderly 24 490 The )
greatest percentage of this increase was in-La Crogsse |,

L ' County, 11 percent -- the same as the state average.

' As of 1970) there were 9,043 farms and 285 industries.
In the last three years' the number of farms has de-
creased; a few .industries have moved into the district; ’ o
services have increased a great deal. The district ‘is ’
principally rural: in the State of Wisconsin 6.5 per-
cent of the residents are employed in agriculture and T
+forestry while, with the exception of La Crosse County,

., .1in the other nine counties of the district 27.1 percent
aof its residents are émployed in agriculture andgfqrggérg
About half of all manufacturing, trade, and service us-
tries are located in La Crosse County, principally in
La Crosse, a city of 51,125 people. Thirty-six perceqt -
of the labor force is engaged in services and. government

. 25 percent in menufacturing, i3 percent in trades, 12-

"t percent in transportation and utilities, 10 percent in
farming and 5 percent in construction. ‘From these sta—
tistics it is obviops that a great number of farms perform
off farm work for ygo days or more ‘each, year (this increases

. the need for second career training). Six thousand five
hundred eighty (4bout 6.4 percent) members of the labor
forece consi§tently remain unemployed compared.to the state
average ‘of 5.1 percent. This past year unemployment has
increased well above the national and state norms, as

, S rhigh as 13 percent in.one county. Five percent of the

labor fgrce attend evening school each yéar. Thirteen

percg't f the La Crogse County residents earn $4 000

or less: this is the same as the state average; however,

23 percent of the population in the other nine ‘counties-

earn $4,000 or less a year.

El ! e
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'Fifty-two percent of the population '25 years of age and - C \‘

older are not. high school graduates; twenty-five»percent

of those under 25 and.put pof school one year dre not - '
high school graduates. The average reading level of high

school graduates attending post-secondary institutions _
fluctuates between grades 1d. 1l and 11.3.° The district . : 5

graduates  appraximately.3,700 studénts from two. parochial T

‘high schools ard 28 ‘public high schools; and there are
.68 elementary public sghools,, 7 parochial elementary . -
'schools and junior high ‘or-middle schools ih the 27 public. Lo~

school districts within the:Western .Wisconsin Vbcational
hnical and -Adult Education District. The Technical

I itute is located 1in the citx‘of La .Grodge, a city of

ovexr, 51,000 people; and it serves as; a comprehensive center

‘for the whole District. o ", - .

3
P

X c
Western Wisconsin Vocational Technical and Adult Education

‘District has an equalized valyation of approximately $42, 00Q
© per ‘public - gchool pupil The public schools have a staff—

I

pupll ratio of one to twenty-five. e . T

o

<

Eddcational Programs: K-Adul€ ¢ I /' ’ N

‘Most of the schools have the traditional general eduCation;

vocational education and college preparatory curkiculum;
However; with the assis‘hnce of state/federal monies,
many‘Schools are developing or expanding vdcational .and.
career educational opportunities.- Examples are. .the five-.
school cluster of Taylor, Blair, Whitehall,ﬁlndependence,

_and Arcadia is offering courses in meat custing,. building
-tradep, electronics, small engine repair, health .occupa- v

tions, graphics, auto mechaniCs,\along with agriculture,
business and home economics. Five schools in the southern .
portion of our district have joined together to develop
vocational career educational opportunities. - én,LVEC_has
been hired to work in Bangor, Cashton, La Farge, Brookwood
and Hillsboro Schoel Districts to coordinate the effort.

A local vocational education coordinator. (LVEC) is employed

by most of the districts; generally, one LVEC is used by >
more than one district in every case.

14

Western Wisconsin Technical Institute is at present offering,
on a coordinated contractural basis, to the La trosse and
Onalaska school districts electronics, small engine repair,
data processing, auto mechanics, welding, and survey of °
health occupations. This past year W.W.T.I, expanded its .
service (Survey of, Health Occupations) to Sparta, Tomah,
Black River Falls, the Northwest five-school cluster. Af

_course in graphics wassdelivered to Sparta.

The total number of disadvantaged within Western Wisconsin
Vocational Technical and Adult Education District totals
approximately 22,000 with the majority of them being rural
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. ,b ‘ ' - disadvantaged. Approximately 5, 506 of this. total are stu~-
- ! dents (K-14) throughout the VTAE District. 'An additional o
2, SOO residents of the VTAE District are handicapped persons.

The handicapped are difficult to find,,but with the help
of a handicapped person on the W.W.T.I.~staff, they are
gradually being located and urged te seek educatiop which
can. make them employable. At the same time, employers'to - .
_ hire these handicapped are being sought by the placement
s L officer. '
. . g ) o
C e * Within the district are threé post-secondary schools; —
~Yestern Wisconsin Technical Institute, University of ' '
Wisconsin-La Crosse and its extension system, and
. ] . Viterbo College. Monthly the directors-presidents meet
to. discuss. and attempt to solve their mutual problems:
This group has established several committees, composed
of personnel from each institution, which are asktd to
seek solutions to the educational needs of stungis ’
_and other problems as defined..,

a

- Thesé;institutions provide post-secondary educational
programs ‘which serve approximately 22,600 students uannu- N
ally in a vast variety of instructional areas. Duplication
_ ‘of programs is evident especially in ‘the’ areas of agricul-,
. ,  ture, business, health occupation and teacher {n—service.
Articulat}on meetings have been held with representatives
. - of these educational institutions and career center coor-
o . ‘dinators from Wiw.T.I. Discussions centered-on methods
- to minimize- duplication and the possibility “of developing
. a joint program based on career lattic/career competency
‘ . rationale. However, the two major problems that hinder *
' articulation of programs are: (1) competition for students,
’ and (2) recognition of credits from one institution to .
another. Some positive results have been achieved, but a g
reat deal of work needs i:0 be done based on the actual
mission of the institution involved. To help solve these
problems, Western Regional Council composed of University
of Wisconsin:and chational Technical and Adult Education
" personnel has been formed. A Joint project geared to the .
y - Y adult learner, focusing on publicizing educational oppor- .’ ’
’ tunities and helping the learner.develop skills to:assist .
s - ,him in his/her career, is established. Curricula will be s
.mutually built. : ‘

3. Career Counselingf— Area

\ This DistricL is ethnically pocketed which makes couns el-
ing more difficult; however, the establishment of ‘the <
centers has afforded ethnic groups a _sphere of influence,
close enough to their home, and.a person, the evordinating
chairman, to counsel them. They can relate to-him because A
his work is within their geographic-area.

" 10
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Career Counsél{gg,- WoW.T.I. =~

L]

Western Wisconsin Technical Institute has_a full-time -
placement officer who makes contactg’ and érranges .
interviews with representatives from prominent busingpses:
and industries for prospective employment. The Placement

Office works closely with the local office of the Wisconain'

Job Services to assure exploration of all career opportuns

ities for graduates, of both diploma and associa!e degree o

programs.

- K

,Students are asked to submit resumes and letters of ;“ «

‘reference to set up a credential file for use by pro~= .
spective employers. Many ﬂhrt-time jobs ‘are availabIe,‘,
in the surrounding area for the students who need to -
support themselves while attending school. The school
assists students in locating part-time and vacation - -
employment’ while atténding school. :

Student ‘Persénnel Seérvices involve all studenst related
functions which are not instructional or administrative

. hchbol affairs.- Included are, counseling, financial - -alds,

housing, admissions, registrations, health services, high .

school_relations, placement and student actiwitiee services.-

 Career Education Activities o T

.There is an expressed neeo for career educetion aC£ivities
1n all of the 27 public,school districts and within the

Westexrn Wisconsin Vocational, Technical and Adult Educa-

District System, All districts ‘have implemented career
education to some extent .in all or in a part of %their
system; The La Crosse Public School District is proceed-
ing slowly. In 1973-1974 they institute career ®ducation
at 'the K-3 level and in 1974~1975 at the 4-6 level. 1In
1975-1976 they instituted career education into their
curricula in the 7-9 grades. Royall has adopted the career
—education concept in its entire -system. Bangor is doing
the same. New Lisbon has established a Career Corps and

_Arcadia a placement system. Sparta-is utilizing its
concept in its vocational programs and Tomah had some
in-service programs as did Holmen, Cochrane-Fountain City,:
Taylor and Gale-Entgick—Trempealeaﬁ; % - ' .

As Westermn Wisconsin Technical Institute progresses-in

this project, the following specific compogents of career .

*reducation, stated as goals; were established. -(Seven bas1c

career education goals were developed, and from them a
icula matrix evolved): (1) Self—Exploration and
eness, - (2) Career Awareness and Exploration,

?%) Economic Awareness, (4) Life-Style Awareness, .

'(5) Decision Making and Planning, (6) Placement Curric-

ulum, and 67) Basic Educational Skilis.

. 11
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~ nating chairmén and other counselors have provided .

‘ and classroom teachers. S <

" _Chairmen and Coordindting Chairmen .to articulate skill -and

‘force, the elderly were found during the first year “and a A

Integrating career education into established curridﬁla a y
was our basic objective, . To help teachers and admin- .

igtrators become aware of the career. education conept . :'h -

.and to have-a method by which they. may integrate career

education into their curriculum, a short, individualized o
curriculum matrix was developed. In addition, coordi~ R

consu1ting)services to building administ(ators, counﬂklors,

1 . ¢

During the three years of ‘the project 'the careet education -
team ¢ ed ‘and previewed much ‘caree education resource.

‘materi ncludipg films, filmstrips; csssettes, and “varibus, .

types of written matter. These materials were:-loaned to
schools for utilization in the. classroom. Audiovisual equip-

" ‘fment accompanied the loan. o o . S L e

The career ‘education team also assumed=alpublic felations !
role.—Both individual team members and various combinations,-

" of the team made presentations, civig¢ meetings, confer-

ences, and various schools th out Wisconsin. =~ T e
' Ao _ ‘_:' . LA L R S
Team members visited sites of other nationally récognized .°
career education projects, attended national’ conventions and- .
conferences, and. traded, via mail® and telephone conversations, '

career education ideas with several other projects.\' ‘ '

- . . +
B <

The career educakion Project Director and/or the. Coordinating
Chairmen coordinated-all project efforts and served as the = -
project's representative in meetings with local school and ’

civic administrators, agencies, industries, trades,‘serVice "

and other organizations to determine procedures.and policies - . ¢ ..

'relative to the integration of the career education progtam: = .. >

They .also served as the project's representatives in joint |
planning sessions with personnel from other technical\insti-.

tutes' career edutatioh components and through formal and =
infarmal meetings with representatives from the(Vocational ’

- Technical and Adult Education State Office, the Wisconsin ‘ k,

Department of Public Instruction, the United States Offide " - Vi
of Education, and other nationaly regionai, state, ared and c
local public ‘and private agencies and organizations. s~ . .

Articulation and communcations of the Westernewisconsin ' .
Technical Institute and the Public School Districts ‘has
been’ continuous. Consortiums have been held by -the Division,

wood technics, auto mechanics, mat cial studies gnd

knowledge competencies between high -ggchool and W.W.T.I.® o f“
comnunication skills. Desires and’d ds of youth, the laboy -

var1éty of new c1asses were designed to meet these needs, .

‘8 . .
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~ nating chairmén and other counselors have provided .

, AN . oY
. . . . AN SR

-

Integrating career education into established curridﬁla o y
was our basic objective, . To help teachens and admin- .
iatrators become aware of the career. education conept

.and to have-a method by which they may integrate career
education into their curriculum, a short, individualized
curriculum matrix was developed. In addition, coordi=+

consulting)services to building administ(ators, couanlors,

‘ and classroom teachers. S «

1 . ¢

During the three years of ‘the project 'the careet education -
team ¢ ed ‘and previewed much ‘caree education resource.

‘matert ncludipg films, filmstrips, cassettes,’ and “varibus, .

types of written matter. These materials were-loaned to
schools for utilization in the. classroom. Audiovisual equip-

"ment accompanied the loan.

The career ‘education team also assumed:alpublic relatipns !
role.—Both individual team members and various combinations,-

‘of the team made presentations, civi¢ meetings; confer-
ences, and various schools th out Wisconsin. =~
' oo T LE o ~ .’

Team members visited sites of dther nationally récognized .°
career education projects, attended national’ conventions and-
conferences, and. traded, via mail® and telephone conversations,
career education ideas with several other projects.‘

- . ) *
* N

The career educakion Project Director and/or the. Coordinating
Chairmen coordinated -all project efforts and served as the
project's representative in meetings with local school and
civic administrators, agencies, industries, trades,‘serVice
and other organizations to determine procedures.and policies °

'relative to the integration of the career education program~';
They .also served as the project's representatives in joint |

planning sessions with personnel from other technical\insti-.
tutes' career edutatioh components and through formal and
infarmal meetings with representatives from the(Vocational

- Technical and Adult Education State Office, the Wisconsin

Department of Public Instruction, the United States Offide *
of Education, and other nationaly regional, state, ared and
local public ‘and private agencies and organizations. s -

Articulation and communcations of the Westernewisconsin
Technical Institute and the Public School Districts ‘has
been’ continuous. Consortiums have been held by the Division_

. Chairmen and Coordindting Chairmen.to articulate skill-and

wood technics, auto mechanics, mat cial studies gnd
communication skills. Desires and ds of youth, the labog
‘force, the elderly were found during the first year “and a
varléty of new classes were designed to meet these needs, .

‘8 . .

knowledge competencies between high -Phool_ and W.W.T.I.°
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In-an attempt to meet these aforementioned needs, materials
have been purchased to emphasize the rapid changes in work
and leisure, changées and/or modifications in lines of -
communications. Existing policies have been amplified
and/or extended to include the ideas behind career education.

°

b :oals and Objectives of the Project

' the broad objectives of this project as- specified in the
-original proposal approved June 26 1973, were: .
A Y
- (1) To provide a program of comprehensive career education
‘ which is readily accessible to all residents of the
district. -

iyﬂ(2)< To establish five careeer resource centers at Western
7.  Wisconsin Vocational, Technical and Adult Education
s : District. ‘ _ . "

P

(3) To develop a career rksourcé library within each of
the career centers.’ W :

(4) To provide teacher in—service training in cooperation:
with appropriate campuses of the University of Wisconsin.

5 To ‘provide meaningful exploratory and developmental .
’ career education experiences to junior ‘high studqnts.

"(6) To improve Lhe'coordination, planning and supervision
: af adult continuing education programs in the district.
(7) To provide for citizen planning and evaluation of the .-
centers. ‘ . . " ;
(8) To improve the out-reach services of manpower related
agencies as a component of career education.

.

.

(9) To provide career and occupational extension training
- opportunities to the citizens of the district.

(10) To provide increased career counseling and, placement
servfces for youth and adults.
" (11) To jmprove articulntion between and expand opportunitiea
in high school and post-=high school occupntiongh edu-
cation programs.

TAt the commencemenit of the project and as a result of the
, establishment of the above eleven (ll1) objectives, three
major goals were set forth.




GCOAL 2 The second goal, to have been accomplished the

. . | R /
GOAL 1 The ‘first goal was to find the attitudes, needs
*and desires of all the people in the district.
(This was to be accomplished during the first
year and was..)

second year, was to design a system by which the
concepts of career education for a rural area

.~ "could be delivered to all the people. This goal .
was discarded in the fall when new guidelines fot
implementation of the project -wete presented to

~ the Project Director. As the requirements ins

on implementation immediately so that evaluatio
could. be conducted more readily, the second year
basic goal was developed. :Three school districts
would implement career education in its totality
and be evaluated.’ ’ : . »

GOAL 3 The third goal is to continue to develop career

education concepts and institute them in as many
districts as possible. ‘ ’ . :

Descriptions of the General Project Design and the Procedures
Followed ’ :

The preject was originally designed to deliver career and
continuing education to all individuals within the geo- .. -
graphical area of the Western ‘Wisconsin Vocational ’
Technical and Adult Educat 1on District. " The delivery of
career education to all individuals as a "necessity has
been curtailed to some exte\i in some districts and inten-"
sified in others. However, tertain of the original objectives
have been carried out to a full extent; some to a.lesser

than anticipated. The .five resource cdhters were established
in strategically located areas for maximum utilization.

Each center has a career resdurce library of a*ﬂiovisual

and printed materials which is available to instructional
staffs, to adult groups or to individuals whd have a need.

The career xesource library now includes materials for the

\ adult population and out-of-school youth which were 'lacking
the first year. Utilization has been extensive.,
M Career gounseling is available at all five centers from the -
ee—.avallable expertise from Westeyp Wisconsin Technical Instithte.

d.

Specialists in guidance and counseling from Student Services
are avallable on an on-call basis. :Experts in specific fields
from local business, industry, government and other agencles
or programs are available for career counséling also.

Results and Accomplﬂshments‘of the Proj&ct
" .

Following 1s a presentation of the original eleven objectives.
and the achlievements of each of the five career education

centers.,
14
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FINAL PROJECT REFQRT - NORTHWEST AREA
Richard Ammerman, Area Coordinator
) .

- ¥

The overall objéEtive of this project was to assist in developing

or to develop career and continuing education concep articulatiOn

and -programs for thé total of education and the variols public

This total objective was accomplishéd through . the individual objectives
readily accessible to al] .idents of the dis

as listed below '
' oL

, (Zﬁx To establish five career resource centers at wWestern Wisconsfh

*Vocational Technical and Adult Education District v

(1) \ To provide a program of cnmnrehensive career e

(3) - To develop a career Tesource library within each of the career
centers. .

.
F YN

) : I 4 \ - :
(4) To provide teacher in-service training in cooperation with b
_appropriate campuses of the University of Wisconsin.

(5) To. provide meaningful exploratory and developmental carcer -
education experiences to junior high students. 4
(6) To improve the ccordination, planming and super -ion' of adult

continuihg educa.lon programs in the district.

(7) To provide for c¢.tizen planning and evaluation he centers.

.(8) To improve the outreach services of manpower r¢ >d agencies

: as a component of career education. -

(9). To provide career and occupational extension tr..ining opportuni-
ties to the citizens of the district.

(10) ?o provide increased career counseling and placement services
for youth and adults,

-(11) , To {mprove articulation between und expand oppor :nities in high
‘3chool and post-high school occupational edn:s+ - - Hrograms.

- °

///1:' Artficulation etwesn geconu.:y school c¢.stri.mz adminigtrators
‘ and ifstructi. .- staff 1s 4 continuous iten 1{s rapport will
continud. (See .arterly Report March 31, 1. - Exhibit V-Va)
- - . \ :‘2? » ;‘4




2, Meetings were held periodically with the high school principals
for the promotiogiof the High School Completion ‘Program. This
; : program wds established for non-high school graduates. During
: the last three years there were‘thirty-sixﬂindividuals enrolled «
in the program and at this time, twenty~two of-them have-
received their high school diploma from their original high
school.

Lt
o -

3. A "Survey of Health Occupations" for high scho!& sophomores
was developed by the Health Occupations Division. This progfam
_was. held at the five cooperating high schoolg as an awareness

program. ,garticipation in the «lass was very good. N

.

operation of the center.  The committee haf met on a regular -
scheduled basis and Special #heetings have been called when it
qas deemed necessary. 'The committee is made up of a cross-
L section of the -public who are interested in the total of education.
The committee as a group conttibuted much to the success of the

4. ' An Advisory Committee was established duriﬁéethe first year of

.

v

4 Y ‘projact. (See Quarterly Report Septembet 28, 1973, Exhibit XV)
. R
S. The career mobile 18 a very integral part of the taree- =2dw wilon
v . project. - Tt has been scheduled at all schools on'as -egule- asis.

Becau.» of he mobility of this unit, career awarems a hs- >een
made much m -e viable to the K-12 student. The un: ils-

ut: :ed at che county fairs in the area where the «:..lit ™=
lat. -~ view the materials that are available. Int--es*
the =zriou: -:areers were numerous.
6. A s¢-vi e on er educatior for instriictors was pr v:-ed
bv - - ru. of the staff and wa: -resented to all sc o ~stricts
ar  -m¢ or:vate organizations. -ee Quarterly Repozt ler L,
"1¢ Ex .bit IT)
Ce : tionnaires for 'K-12 were developed, dis sutee =l
ta te« 1nd the resu}ts were rerurned to the app  r-iate :
in . dua .. (See Quarterly Repor: December 31 1*  txh: ot ITI)
8. A .u: vey was given to all area buainess, industry iu. er claional
; per e for the purpogse of finding out who would be -~ .-31- "2 aa‘
speaxers or to“ronduct tours of plant.or shop faci.. .x: a
carcer awareness activity for students. Tabulated -esul: sere .’
discuributed to all schools. '(See-Quarterly Repoxt -« -ear- '31r' o
1974, Exhibit III) : . RS *
4 9. Extension cladses®for various firms were promoted and ¢ red
" to help up-grade the personnel within the .organizatic:s '
(See Quarterly Report December 31, 1974, Exhibit IX; Lot
10. Seveial schools have retained new personnel or have mair tferent
assignments to existing-staff, o pursue the career ecu. 3° 1

concepts.
.18
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12,

13.

14.

15.

16.

21.

/fl . .y

¢ . *

N

Career education days have been prombted in the elementary

"and junior high schools with some success. (See Quarterly =

Report December 31, l975, Appendix A, page 32)

Placement activities took place for a period of two year
in one school. .;The Wisconsin Job Service was initially
working with u§‘but because of lack of funds had to withdraw.
Surveys were given to the individual® students and thibulated. .
(See Quarterly Report March 31,°1976, Appendix H, page 82-84)

Placement services from the' center were tabulated\and compiled.
(See Quartgrly Report March 3l ‘1976, Appendix A,, pages 6?-70)
*xi? ,
Other agencies have been contacted to develop’ working relations.
Much has been accomplished by the interface with these agencies.
(See Interim Report June 20, 11975, page 36) ' ; y
!

Filmstrips and 16 mm. films were utilized exgensively throughout
the three year perilod of the project by all schools and other
agencies. The awareneds of occupations was invaluable to those -
whc utilized them. (See Quarterly Report Se tember 30, 1974,
Exhibit XX) - ’ T;
~

A su'vey to determine the availability of shop equipment was
distributed to all schools. The tabulation of this information
wil  help to determine future extension adult programs and make
no vidpal school .districts aware of their deficiencies.

Se- Quarterly Report September 30, 1975, Section K)

. Basic Education classes were’ conducted throughout the
au: ion of the project. Two sections were conducted; one
~+ -hose who were capable of taking the General Education
< .z2lopment Test and another for those who were not.

™ = General Education\DevelopmentﬁEest is given at the center
ce time- each-year. It was recently given with fourteen‘.’
.-ivfdual: taking the test.

w-dla :overage of career and continuing education has been

contir:ous. The cooperation from, all media has been extensive
as in- cated by previous reports. .
The p: 1vate schools within the district have been given the

same opportunity to Jtilize the resources‘at the center as
1o tilizatdon will

r

be greater in the future.

w 0

The project staff and the ‘coordinating chairmen had many meetings
to absolve problems and discuss new ideas for the implementation
of career education.

’

~14-
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. 22. *A complete slate of continuing education programs were offered

to the total of the adult public during the threesyear project

” period. - During this period there were 4,945 adults_enrolled
from the eight school districts contained within the geography
of the Northwest Center. .

N - \

" 23. Flyers for the promdtion of the.above mentioned classes were

mailed to each box holder in the distfict~twice each Year.
; "

24. Career educatiton workshops for callistaff instructoré‘were T
held in the La Crosse Center. - '

25. The ooperation of other Community Service people and fuil-time
persdnnel has been outstanding.

26. Ther# have been many informatidnal‘and _nstructional ﬁeetings

, wi_h the third-party evaluator -ndividuals from tne Wisconsin

- Dep rtmen: of Public Instructior and from the State Board of

Vocﬁtiona-, Technical and Adult Zducation.
o I \ N .

27. Mr.’Pendlet n and the coordinat .g cha1*ﬂen have artended
many local ind state called sem:nars and meetingp Information
recgived a: these meetings was :isseminated to al corfcernec
parkies ' '

!

o

Summar# s

%

Career education has beccme a term :nat is in the vocabulary of.
many more individuals as >f ‘this dare than were acqua:nted with it
three years past. Educators, industrial people, business people,
patentfy students and the general public who were enrolled in
continuing education, programs have been expose. to career educatic
to varving extents. It i: not implied that 1002 or utopia has bee
reached toward the implementation of total career education for al
people. A start has been made. It will take much more time and
many more dollars to complete the total endeavor. I am sure that
those of us who have been exposed to career education will continue
to promote the total concept; and to utilize all of the materials
and expertise-that we have at our disposal and to acquire any |
additional material and knowledge as it might become avajlable.

A

18

. . l‘..
_15_ l . “3

g



" LI /.

FINAL’ PROJECT REPORT - NORTHEAST AREA - ' h
3 Gerald Dittmer, Area Coordinmator - " -

>

Objective #l. \The Northeast Center ia providing a great nupber of viable
services to the residents of its .area through various means which
include, but are not limited to, adult evening programs, Associate:

"Degree offerings, the provision of career education information and:’ |
materials, high school equivalency classes, G.E. D. testing, trade
extension courses‘ for businese and industry,-and an increased nuiber |

of specie. servi--s. L

Objeccive #2. The Northeast Center has =xpanded from a one-room facility
in the first year of its existence into a much larger cottagé at the
Wisconsin Child Center. It is hoped that upon ‘te-mination of the

_ present Cottage "E" lease (September 30, 1976) tne center may re-
locate in still another building at the Child Centar. ome which wil'
provide more spacious, usable and x;eannnt surroundings. .

Objective #3. The Northeast Center librany; consisting oI written career:
educatior materials, career guides, aehool catalogs, filmstrips and.
cagssettes, etc., i8 utilized by area’ élementary and secondary
teachers, personnel of the Wisconsin Child Center ana Black River

| State- CorrectionaLfCamp,_and a graat numbar of individuals seeking
. career Lnfo:mation

Y

Objective #4. Teachers in-services nave been held in both Sparta and
Tomah Schools. During the sacond year of operation an attempt was
made to sponsor a career aducation workshop 'in cooperation with
the Universtty of Wisconsin-Stout, The workshop was cancelled
because of limited interest on tne part of area teachers.

Objective f#e A conterte effort to agseist junior high school instructors
has been made throug. both their usage of our career education audio
visualtmaterials ava lable at the center and teacher in-services.
Sparta“instructors have covered the wide range of careers through
usage of many of our filmstrips.

The I.M.C. Director c¢r Sparta Junior High Schoo. is a member of the
Northeast Center- Advisory Committee. ’

Objective #6.  Two new evening/program supervisors aave been employed

during the existence of » Northeast Center. Increased enrollments
ha ) . sesuls-of < & i-compari=’

son of total evening school enrollmeats is as follows:
1973-74 . . . . .648 students
1974-75 . . . . 803 studemts -
1975-76 . . . . .772 students |
‘The slight drop experienced this pasz year is undoubtcdly e to the

.jmposition of tuition upon evening school students. However, in
~comparison to enrollments in other areas. this drv {s minimal

9
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Objective #6 (contyf.)

e

A daytime Adult Basic : ion class was started at the Northeast
Cent v &l has bheren y inc#mmeing .a enrollment. Most

" students come to the class for assistance in preparing for the G.E.D.
Test, while some atteand -or help in asvecial areas (reading, math).

The establishment of the Northeast Ceanter as a G E 3 testing center

has been very beneficia. to area res:.dents. A\total‘of 86 persons

have taken the G.E.D. Test at the center since ‘the program was begud
- in November of 1974. The test will again be given in July, 1976.

Associate D!grgo ofterings have bemu aroatly aexpanded 1n the area

- served the the center . . .. , §
. ‘ { . -
1973-74 - 3 programs comm ated ., . . . 42 studenta -
1974>75 - 10 programs coms.ated . . . . . 118 students’
"1975-76 - 27 programs commieted . . . . . -394 students

It is hoped that sufficient interest in these programs may be’
, generated to continue the above increase in enrollments..
. . ) o .
Objective #7. A working aavisory committee was established upon the
opening of the Northeast Center. The committee meets on a regular

basis to assist in planning and implementing the services rendered
through the center.

Objective #8. The lines of communicagipa’betweeh the Northeast Center
" and various manpower agencies in the area remain open. i

Objective #9. As business and industry needs and desires are identified
the appropriate courses are conducted. Thig objective has also been
met through various technical aault evening: programs. A total of
651 individuals were enrolled 1z various. trade extension programs
during the past year, and 467 were involved in special services.

Objective #10. Approxiﬁntely 25 pcfc.nt of thniindividuall who phone or
visit the center do so for the purpose of uecurina some type of
asaistance im course or caraer selection. The center is .very -

» .

d its area in this capacity.

Objective #11. The center is staffe: by a Goordinating Chairman, available
at any time through appointment, a full-time secretary, and .an

- Adult Basic Education instructor who npnndl two afternoons per week
at the centeé s

Objective #12. Strong lines of commmiczation have been established be—

tween area high school teachers, asministrators and counselors,

the Coordinating Chairman, and the administrative and instructional

staff from Western Wisconsin Technical Institute. It is hoped that

this relationship will continue tc improve as schools realize -the’

broad scope of services that are available to them. L

. A
-17- 20 '
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FINAL #ROJECT mRT = EAST AREA
Nale Steffen. Area Coordinator

' . ) - "& - .

OBJECTIVE #1: To provide a program of comprehensive career edq;ation
which 1is: readily aCcessible to all residents of the district.

3

The East Area Cpordinating Chairman, Dr. Steffen, continued to be an
active pagticipant in: (1) the Board of Juneau Cunty Senior Adult -
Cénter located in the - Jounty Seat at Mauston,,Wib@bnsin, (2) the
Advisory Committee on Mental Health for the Unified Board of Juneau, :
Richland and Sauk Courties in Wisconsin, (3) the Advisory Committee
of the Wisconsin Cong-ess on Aging, (4) the Advigbty Committee of =
.the Juneau County Boa-4 of LConcern, (5) Elroy. ‘Bi-Centennial Planning
ommittee of Elroy, W.sconsin, and (6) the'newly reactivated Juneau
County 0.E.D.P. in ef-orts to regch residents of the district.

Filmstrlns, cassettes, films, deotapes, and printed aterials;
have bee- available materials :gad extensively by most/ schools, and
other~§znools in the East Area have used some of the materiagls at
one time or another, The listing of audiovisual materials available
ar tne center 1s constantiy being updated and furnished upon request.

The Adult Basic Education_and Developmental Program day classges .
became a reality at the East Career Center in Mauston with participa-y
tion including elementary school and secondary school referrals, .
former school droﬁouté, and per¥sons interested in improvement or
refresher help in particular'basic'academic areas. .

The East Area Coordinator became a Chief Examiner, able to admin—'
ister the G.k.D. test for the High School Equivalency Diploma, and’
conducted two (2) test .periods. All students were encouraged to

|

di§cusé'future career plans with the Chief Examine-, and the response

was reported as most gratifying in many instances.

e

The East Ca%eer and Coﬂtinuing Education Resource Center facilities
necame "overcrowded". The Zoning Administrator gave us some relie!
with a temporarcy permit for a portable clagssroom made available ana
utilized until*June ., 1976. Telephone calls and. visitations have
rripled, lassnoom scheduling has been a real problem and available

!

:quipmer: has necessarily been limited. At this writing, other.and
LargeA taLilities and being sought by the Western Wisconsin Technical
Institute Board of Education to meet the nheeds demanded by expanding

~ educational participation requested by many segments of the .population.
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].EECTIVE #2: To establish® five careeriyfesource centers at Western

W8consin Vocational, Technical and Aduﬂt Education District.

JE——

The East Career and Continuing Education® Center 1n the Western

Wisconsin Vocational and Technical Adult Education District was

established at Mauston,‘Wlsconsin.' A coordinating.cnalrperSon

and secretary administered the resource library and =quipment

.available for classroom and other group gdtherings >r meetings.

'The East Area Advisory Committee assisted4the effor-s of Western

Wisconsin Technical Institute personnel, news medic and ind1v1dual
agencies in efforts to develop the center to‘make : more effective.

S~

OBJECTIVE #3: ‘' To develop a career resourco]librar\ within each of”
the career centers. J LR .

SRy

The Career educational materials of filmstyips and .assettes were .
carefully selected and well established and within fiscal limita-
tions, replaced when obsoleté or worn out. Postseccndary. school
catalogs, career booklets, and course brochures are 'vailable at
the center in limited quantities. 'The loaning syst:ca readily
allows constant tabulation and accountability whenever necessary.
The West Center in La Crosse has many additional fi.ms and mate-
rials, which are shared by all career centers of Western Wisconsin
Technlcal Institute District.

The East‘Center was given additional materials as a gift, includ-
ing a set of 8 mm film loops on selected careers. Brookwood
Junior High Scheol personnel reported these loops a welcome supple-

_ ment to the other materials available to the studen- :.

]

bBJECTIVE #4: To provide teacher in-service training in cooperation

"with appropriate campuses of the University of Wisconsin.

In the summer of 1974, a workshop for K-12 teachers was organized
in copperation with the University of Wisconsin - Srout and hel

at 't East Career Center in Mauston. Basic concep- and informa-
tion relative to career education were involved in :he graduate
course, part1cularly enriched through the help of visiting consul-
tants. Mr. Pendletdn and all Western Wisconsin Tecnnical

Institute chalrpersons participated either as consuitants or fully
enrolled class members. A follow-up of this summer workshop was
held at a later date.

During the summer of 1976, another course has been :--veloped for
East Area K-12 teachers to provide in-service train: . for school
personnel. Advanced financial commitments by twenty--iv- (25)
teachers has assured another workshop to be held loc: ly It ,
will be concerned with the learning disabilities and remedial
teaching techniques confronting the educators. Throuzh :he coop-
eraR%on of the University of Wisconsin - Stout, graduate credits

may be earned by the participants.. The East Area Career Coordi-
nator will continue to serve as a liaison person to nelp with the
workshop. ' . 22
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In-service programs were attended at the Western Wiscondin Technical
Institute for call staff at Royall for K-12 teachers, at Hillsboro
for K~12 teachers, at Bangor for Junior High teachers, at Senéca for
high school teachers, at La Farge for K-12 teachers, at Brookwood

for K~12 teachers, at Mauston for K-12 teachers, and at Moraine Park
-Technical Institute for evaluation of the workshop. Other informal
faculty meetings, at which career audiovisual materials or concepts y
were discussed, included schools of::Camp -Douglas, Lydon Station,-
‘NewlLisbon, Oakdale, Wyeville and Blue Wing development project.

- Mr, Pendleton and Dr. Steffen were team part1cipants
, in a pilot -evaluation of the Eau Claire Community:Service Division

of District One. The’team was composed of selected personnel in
the state from the University of Wisconsin - Stout, the Wisconsin
State Board of Vocational, Technical and Adult Education and other
vocational, technical and adult education districts of Wisconsin,
‘who acted etther as team members or as consultants. These
* members were given the addigional task of developing an ingtrument
applicable as a future gu1deline in the evaluation of the community
services division of any vocational, technical and adult education
district. | ~ . '
At the invitation of personnel of the University of Wisconsin - Stout,
the East Area Coordinator attended two (2) seminars held at Green
Lake, Wisconsin. Ewalution of self, accountability, development of
measuring instruments, and the area coordinators determination
of identifiable goals were included as topics. Methods and tech-
niques of call staff in-service education were also-main topics °
- of discussion.

OBJECTIVE #5: To provide meaningful exploratory and developmental
career eduEation experiences to junior high students.

- Career education at the Brookweod Junior High School has parti-
cularly progressed at a noticqule pace. The exploratory knowl~
edge of careers by students has included resource persons of the
community, as well as filmstrips, cassettes, videotapes, books,
films and other career materials furnished by the East Center.
Dr. Steffen and Mr. Severson, South Area Coordinator of the
Western Wisconsin Technical Institute, were invited to he1p
seventh grade classes explore the‘areas of apprenticeship, post—
high school education possibilities, on-the-job training and
life-styles. The enthusiasm and interest of these students were
truly amazing and a pleasurable experience.

V3

Career materials and other available resources are being developed
for teachers at the Junior High School of the Elroy-Kendall-Wilton
School Distxict (Royall). The East Area Coordinator has worked
closely with Mr. George Vukich, LVEC, and Mr. Leroy Perkinsg,
Principal of the Brookwood High School throughout the &uration of
the project.
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"An informal in-service meeting was held with the Wyeville teachers of
Grades 4, 5, and 6 at which time the career materials and hardware,
1nc1uding the Hitachi, were explained at length. At the request of
one of the Wyeville teachers, -the materials were used up to the final
day of school. . : A
Mr." John -Hebl was assigned {iis year as full-time Gdidancé Counselor
for the Hillsboro Public Schools, Hillsboro, Wisconsin. In this ,
position he scheduled materials from the career center and conse- ’
quently was better able to foster and promote career education for

the junioT high school level students. In addition, as a result of
an:in-service career education presentation to the Hillsboro faculty

by Mr. Pendleton \nther instructors became more involved in career
education.

[

OBJECTIVE #6: To improve the coordiantiog, plannipg and supervision
of aduit continuingﬁeducation programs in the distkict.

{
An original survey of educational needs of indus and business was
‘conducted with cooperative efforts of Fred Field, Uniyersity of
Wisconsin - Extension Resource Agent of Juneau County, Sath Menon
of Job Services of Juneau County and Dr. Steffen, East Area Coordinator.
/The survey instrument was followed by personal contacts when responses
‘were not forthcoming. The reluctance of predicting future educational
needs was noticeable, however, due to fhe dire economic situation at
the time. _ '

A second effort to determine business and industrial educational needs
is now underway. Again, the cooperation of Job Services and University
of Wisconsin - Extension has helped Mr. :Pendleton and East Area Coor-
dinator Steffen develop the survey instrument and plans. Members of
the Juneau County Board of SuperviSors, some of the East Area Advisory
Committee persons, as well as personnel from the Central Wisconsin
Planning 'Commission have been consulted and contributed to the efforts.
Surveys will include eleventh grade students of the area, twelfth grade
students attending the Western Wisconsin Technical Institute in the
school year 1976-1977, parents of the area with first grade children,

a random telephone sampling of residents in the East Area of Wegtern
Wisconsin Technical Institute, and selected leaders, represemntatives
of business and industry, as well as population segments (handicapped,
disadvantaged, minorities, retireéd, etc.) of the several communities,

The East Area Coordinator has been assisted by‘division chairpersons

W aV ol -y

L 1IC }II.UJCL,LQ wViicy

'ﬂngs~include_ ealth services, apprenticeship, developmental education,
trades and. industry, home economics, agriculture, associate degree, -
business education, graphic arts, and general adult education_programs.
The East Area Coordinator continues to attend Community Sertices
meetings at regular intervals as well as Division Administration
meetings. Topics of general and of specific school items are -
discussed, progress reports are 'given and objectives determined.
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Dr.. Steffen, Mr. Pendleton and other chairperSOns are in - A T
close contact with the evening school SuperviSDrg of the school districts
~in a given drea. The East Aréa Coordinator meets regularly in the fall

and at Christmastime with the supervisors. Problems, pay scales, course

. offerings, instructors, as well as plans and accountability details age .
discussed.” The East Area Coordinator, with the assistance of the East- '
Area Secrétary, assists,the supervisors whenever necessary in the -
advertising, procurement of space, finding of ‘and orientation of new
instructors, and the organization of evening programs in each high
school distriét. CoL e :

-

-Dr.- Steffen makes concerted efforts ingzhe development of
education courses in population segments including specific 4
business,, industrial, underprivileged and minority gfoups. Fof‘example.

in businéss, two (2) classes in a local welding industry set up for

ten (10) weeks of one (1) hour per week of advanced and individualized
welding, one class of welding for high school released time employees

for an industry, food preparation for senior citizens, COnversational

~ Winnebago for tribesmen, A.B.E. for- undérprivileged and computer .
programming and metrics for a hospital. . EERT

The East Area Coordinator sometimes spends countless hours helping in !
survey efforts or promotion of classes. For example: assistance )
has been given to the tax assessor's class, automotive review for
proficiency auto mechanics test, and cardiac-pulmonary-resuscitation
classes. Mr. Flanigan, Safety Supervisor, Mr. Kloss, Fire Safety .
Instructor, Ms. Grosskoph, Learning Resource Chairperson, and Mr. Pruse,
Apprenticeship Coordinator,. are other persons included in an interchange
of efforts to develop programs in the area.

b /
~Associate Degree courses have-been developed in the East Area'including
_Developmental Reading, Psychology of Human Relations, Oral Communications,
‘Written Communications, Technicdl Mathematics, Economics, Introducticn to
Sociology, and Typewriting I and II. With the Division Chairpersons
involved, students from the East Area included interests in Child Care
-and Development, Police Science Technology, Clerk—Typist Matketing,
Trades and Industry, and ,Food Management. \

Mr. Weihrouch, Agricultural Division.Chairperson, has developed full-
time and continuing education programs throughout the district. ' Being
in an agricultural area, the impact and need for preparatory and exten-
sion courses 4n this division are diverse and of vital importance to
the economics of thé entire community as.well as the farmér, lumberman,
or agri-businesd establishment.

East Coordinator in\helpin «in the development of programs. The-basic
education program recruites\is Ms. Patty Flint, a C.E.T.A. employee.
Mr. Robert Willett directs the Job Services input for the programs.
Mr..Ted Duckworth, Juneau County Veterans Service Officer and Connie
Regelein of the Western Wisconsin Technical Institute assist with
veterans, while Mr. Phil Malin works particularly with the underr
privileged and handicapped.

s
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OBJECTIVE #7: To provide for citizen plafning and evaluation of the
centers. R £ - N - . ‘
The East. Car reer and Continuing Education Center Advisory Committee ‘has
been most activéi ' Ms. Althea Leland was elected Chairperson of the - .
group. Prior to this year, farmal meetings were held periodically. L.
»'This year, due to particular needs of facilities, countless meet ings
. have now been necessary by some of the members rather than by atten—
dance in committee—of—the-whole meetings. Crowded conditions, due _
to-the acceptance of the career center concept, has created interest .
" for space procurement by not only school personnel or advisory committee
. members, but by such persons as-a Child Care Director,. State Policemen,
- a member of a fraternal organization, and County Board Supeﬁwisors..;»3. K

N

-Selected classes have been frequently visited by the East Area - ;f‘ ' f5>

Chairperson to'seek advice and suggestions, of class members relstive‘-
“to present improvements and future suggestions. Classes visited .
included production agric¢ulture, all associate degree classes, takx _
assessor's class in La Crosse, cardiac-pulmonary-resuscitation,
welding, electricity, swimming, knitting, sewing, adult basic’ educa—
tion, Conversational Winnebago, and Conversdtional Norwegian. -

N <

. -Visitation by classes for career information consultation with

" teachers and guldance counselors regarding loaned materials, and
inquiries from administrators have helped formulate evaluation
of the.center. 1In the beginning, it was believed that visitation )
of classes from the varioaus schools would be: most\effective. Teachers, *
librarians, guidance personnel, and administrators soon helped us
realize that 'a_preferable emphasis for effecfive utilization of'
materials would be to develop a good delivery system and use the
facilities as a resource storage area, a drop-in center for guidance
and consultations and the space as a learning center for needful .
students.' Prior to the end of the first year this policy change was
made; resulting in an increased use of materials by school people,

~an increased number of telephone callSQhuiconsultations, an increased
use of facilities and the resulting overcrowded conditionsk

L3 . ‘ B .

Evaluation instruments have been developed and distributed to evening
class members. Information relative to the awareness of career mate-
'rials and facilities gave us indications and some" direction in helping
uss to formulame plans to improve communications,

J. Robert Pendleton and Area Coordinator Steffen participated s x\
‘in a Vocational Fair held at the Royall-High School, Elroy, Wisconsin, .-
In the past two years, Dr. Steffen assisted by Ms. Erickson, the

Mmmmm accepted the ipvitation to

participate in the vocational exhibit held in the spring of the 'year.
The film, "You Pack Your Own Chute” has been shown in conjunct1on
with other career materials on display. .
Dr. Steffen has attended-meetings conducted by Mr. J. Robert

‘Pendleton and evaluatorg Dr. Orville Nelson, Dr. Harold Halfin, et al
from the University of Wisconsin - Stout, Schools.of the East Area

at which evaluation instruments or surveys were distributed were ,
Hillsboro, Elroy-Kendall—Wilton (Royall), Brookwood, and New Lisbon.

v ' 26
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The East. Car reer and Continuing Education Center Advisory Committee ‘has
been most activéi ' Ms. Althea Leland was elected Chairperson of the - .
group. Prior to this year, farmal meetings were held periodically. L.
»'This year, due to particular needs of facilities, countless meet ings
. have now been necessary by some of the members rather than by atten—
dance in committee—of—the-whole meetings. Crowded conditions, due _
to-the acceptance of the career center concept, has created interest .
" for space procurement by not only school personnel or advisory committee
members, but by such persons as-a Child Care Director,. State Policemen,
a member of a fraternal organization, and County Board Supeﬁwisors..;»3. K

N

-Selected classes have been frequently visited by the East Area - {f‘ ' f5é

Chairperson to‘seek advice and suggestions,of class members relstive‘-
to present improvements and future suggestions. Classes visited -
included production agric¢ulture, all associate degree classes, takx _
assessor's class in La Crosse, cardiac-pulmonary-resuscitation,
welding, electricity, swimming, knitting, sewing, adult basic’ educa—
tion, Conversational Winnebago, and Conversdtional Norwegian. -

N <

. ~Visitation by classes for career information consultation with

" teachers and guldance counselors regarding loaned materials, and
inquiries from administrators have helped formulate evaluation
of the.center. 1In the beginning, it was believed that visitation )
of classes from the varioaus schools would be: most\effective. Teachers, *
librarians, guidance personnel, and administrators soon helped us
realize that 'a_preferable emphasis for effecfive utilization of'
materials would be to develop a good delivery system and use the
facilities as a resource storage area, a drop-in center for guidance
and consultations and the space as a learning center for needful .
students.' Prior to the end of the first year this policy change was
made, resulting in an increased use of materials by school people,

~an increased number of telephone callSQhuiconsultations, an increased
use of facilities and the resulting overcrowded conditionsk

L3 . ‘ B .

Evaluation instruments have been developed and distributed to evening
class members. Information relative to the awareness of career mate-
'rials and facilities gave us indications and some" direction in helping
usé to formulame plans to improve communications, . s .

J. Robert Pendleton and Area Coordinator Steffen participated s x\
‘in a Vocational Fair held at the Royall-High School, Elroy, Wisconsin, ..
In the past two years, Dr. Steffen assisted by Ms. Erickson, the

—librarian of the Royall High School, has accepted the ipvitation to

participate in the vocational exhibit held in the spring of the 'year.
The film, "You Pack Your Own Chute” has been shown in conjunct1on
with other career materials on display. .
Dr. Steffen has attended-meetings conducted by Mr. J. Robert

‘Pendleton and evaluatorg Dr. Orville Nelson, Dr. Harold Halfin, et al
from the University of Wisconsin - Stout, Schools.of the East Area

at which evaluation instruments or surveys were distributed were ,
Hillsboro, Elroy-Kendall—Wilton (Royall), Brookwood, and New Lisbon.
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Dr. Steffen has Hhad numerous luncheon meetings with business, school,
-and industrial representatives at Necedah, New Msbon, and Mauston.
Needs for programs and recruitment of students often resulted.

.i'
f

OBJECTIVE #8: . To. improve the .outreach services of manDOWer related
~age nci€s as -a component of career education. , )
Meetiﬁgs have been held at.the,East Career Center including represen-

- tatives of Social Services, Veterans Service,'hospital' Job Services,

* reBourde development agency, law gnforcement agents, Vocational Reha-
bilitatyion, Extension Office—UniveriSty of Wisconsin, Department of"
“‘Naturhl Resources, CESA 11 and 12, county board and probation office.
Exchange of role ‘descriptions were. made, educational needs and exchange
of .assistance, among ‘personnel were determined; and tentative future -
plans were discussed Improved rapport geemed an additional bonus,'

' Mr. Phil Malin, handicapped counselor, "has visited the center on
numerous occasions as a- .résult of appointments made by East Area
personnel Referrals with personal problemg continue to be made’
to the Juneau County Counseling Center, the Juneau County or Monroe. .
County Veterans office, to Job Services, to University of Wisconsin,:

'« Extension office, .or to.other persons who:knowingly can asgist the
individual - v D En Co

< . . L

™
D S

. OBJECTIVE #9: To provide car gr and occupational extension training
pportunities to -the: citizens of the district.’ .

. The East Area Coordinator maintains' contact with various organizations,
businesses, industries, and agencies, . Training and- upgrading of .
employges are important goals of.the Western Wisconsin Technical
Institute. . .

The Western Wisconsin Technical Institute improves opportunities of
certain areas of education by the employment of ‘specialists.

. Mr. Flanigan, 'in addition to assisting in tHe organization and -
development of first atd and safety courses,‘ also helps industry

~ and business in their needs to meet the requirements of 0.S.H.A/
‘The East Area Coordinator has been invited and assisted in prelim-
inary reviews -in some schools, prior,to his visitation, as a '

., ¢ special service, ‘Mr. Kloas, besides Firemanship classes and

. in-service sessions, has likewise helped the East Area Coordinator

. by.planning.twa annual Sunday .programs for the Southwest Fireman's

"Association and the ‘attending guests.’ :

e ”

' OBJECTIVE #10: To provide increasg career counselingfand,placement
services for,youth and adults.

.

‘At New Lisbon Higﬁ School, a group of deniors served as ‘Career Corps
bers ‘to help fellow students cope with career identification,

requirements, self-realizations, and possible career selections.

For a second year, a New Lisbon Cafeer Corps has been organized and

| ’ -24— - . -
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has been extensively trained to serve as assistants to adult counselors
in careers. A noticeable change, however, has.been to include repre-
sentatives from grades 10 through 12 to coincide more fu}ly with the

- peer counseling concept. . 1
i The Career Mobile unit has been utiiized in the East Area as a Welcome
stipplement to the efforts of the center. In addition to all ared -
school districts, the unit has been well received at the Elroy Fairs, .

the Juneau County Fairs and the Labor Day Celebrations at Hillsboro.

Mr. Dave Elkins and others from the Western Wisconsin Technical
Institute School Services visit all sécondary schools in the area. -
In.addition, Mr. William Campbell,. Mr. Hal Kumbier, Mr. Harold
Motschenbacher, Ms. Connie Regelein, Mr. Phil Malin and others !

have assisted in counseling of individuals and groups in the area.

‘For example, Mr. Phil Malin has given assistance on such occasions

“as at interagenc§ meetings, at scheduled occasions with handicapped
clients, or at an Adult Work Experiegcé'Group, and on other occasions. -

- ‘Mr. Motschenbacher has‘spoken at a Rotary meeting in the area and

- explained his ‘vital role in helping job placements.

" Dr. Steffen has encouraged individual discussions with all G.E. D.

test participants at the East Center., Other adults, lay enforcement

and juvenile workers, as well as underprivileged and handicapped

persons ate encouraged to schedule ‘visitations, and referrals are

made to Job Services, other agencies, or other. Western Wisconsin

Technical Institute personnel for forther assistance whenever

needed. An example would include the efforts of Ms. Grosskoph,

who has accompanied®some of. her reading experts to the East Center,

when difficult placement problems required-éxpert assistance.

Referrals are always made to Ms. Anita Smith, Western Wisconsin
'Technical Institute Chairperson of Health Services Division,. in

“ matters relative to health services, including Emergency Medical

, Technician programs.

)

OBJECTIVE #11: To imrpove articulation between and expand oppor- o
tunities in high school and post-high school occupational education :

.programs. ' o _ o P

.

4 R ,5‘

Mr. Robert” Willett of Juneau County Job Services has beén most
coeperative with the Eagt Career Center personnel in the promotion

and development’ of a full-time high school completion program.

Brian Dahlstrom, member of the Juneau County Job Service, lends
direction and continual’ assistance to our efforts in career develop-
ment and placement. T . ‘ K
The East Area Coordinator .has participated in meetingg involving .

‘ personnel of/CESA 11 and CESA. 12 in order to increase articulation
among high school programs and Western Wisconsin Technical Institute. -

Fa

7 .
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New Lisbon, Wisocnsin, w shle te contimme work experden
* in welding. The most dif pwodlem thiikBast Area Cemrx

~ minimize risks by the ind
- the needs of all students who

‘ 'n‘. /\,’ o [ ‘ k : ' ‘ 0

offerings. Al Szepi, an L.".C.., for La Parge, Westby, Hillisboro,
and Viroqua.Schools, invited =% # last and South Chairpersome =
various meetings to improve a— -malation opportunities for mcudent
benefits and the ‘elimination :f weplication. Dave Young of “ESM 12
has been most helpful to our aveer center throughout the: pmofect.

The New Lisbon High Schooy and WMafler Statmiess Steel Cmspamr of

encountered in this progrl- il 4 realiry that the high
students employed werg hi #d indiwiduals req
ereby not really anew
rofit from such experimc-n.
he students’ experiencs wtlr
agsumed by tlie vocationd
ment of tlie so-called "less

With additional facilities, p«:
expensive factory equipment w1l
school and thereby encourage =mp
reliable" but" interested boy or

The East Area Coordinator will be better able: to meet the nee'r
of students .upon the .evaluation findings of the Third Party

. Evaluators. Secondary experimen't:al and. control schools have been.

most cooperative in gathering data, despite the apparently increased
demands of the Department of Public Instruction and other agencies
likewise seeking needed information. through school surveys. -

+
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i. PROJECT RFPORT - SOUTH AREA . |
Ma. Severson, Area Coordinator LT S B
. ‘ . ) : 8 L]
Perzod Covered: July .. 1973 through June 30,'1976
Pr—ject No: F5007VW
. o o . . ;
Objeccve #1:. To a program of comprehénsive career education ey
readilz,accessible to nll residents of the district.
n July of 1973 the Soc:h Center was established at Viroqua in what wills keewr: as
e Vernon County Teachers College building. «“The County Teachers Co e hil
closed in 1970. The building had been exceptionally well maintained e 3

very logical" place for Western Wisconsin Technical Institute to estdblimh ax
outreach center. :

Soon after opening the doors as an out reac¢h center various means were umed )
inform the people of the area about the ‘services available to them. RasMc.

_television, local newspapers, regional newspapers, telephoﬁe, mail - 1r «hort

every available media form was used to tell the public about us.

- A career education brochure was developed ard mailed to almpst every teacner in
. the area. Many times a personal call did the trick.

.\\

. - \
A survey Instrument for business and industry was developed distributed mzmaected,
and tabulated. The datg collected indicated name and type of business. _oexE=on; -

contact person; telephone number; principal product; number of" employees s the
firms offer tours of their facility (length of tour, size of tour ups. =& and
time oftFour), if the firm had materials usable for career education in::rmat:on}

ous jobs available with the firm; what training was needed for entry jobs

" with the firm; and if there was a current need for upgrading among current
Aemployees. :

A community resource list was compiled from the“sufuei data. The list was our-—

‘1ished and placed in each of the schools in the South Region.- The documes 15 -

used by the teachers in planning field trips and contacting resource pwop.t ILOT
classroom presentations. ‘

The resource\list is due for updating in- the near future. Since the - -st

publishing there have been personnel changes at some of the businesse: and 3ome

.companies have discontinued tours because of OSHA requirements.

<

The Coordinating Chairman of the South Center participatd in the &arious .onsor~
tiyms on Career and Continuing Education that havé been held throughout == State

of Wisconsin. He algo visited established career education projects in .= Paul

‘and Minneapolis to stud' their approach to career education.

st | . -27-
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On October 1, 1974 the Caordinating Chalrman of the South Céntaf met with Mr.
Ted Kakalssfuras, Principal of the Bangor Junior ag apd Senior High Schoel, to’
“discuss methods by .whick.Western Wisconsin Technical Institute ‘could assist the
- Bangor faculty in revising their sehool“curriculum to’ 1nc1-de amreer edycation.
The serwliss available for Cammer Bducation assistanee through the Western, Wis-
consin ‘Hﬁnical Institute prTject were employed. “Subgequent meetings were
schedules. e f‘ . »{?, . o
. »
»On Octaber 15, 1974 M=, Rober- Pendleton and Mr. Morris Severson appeared before
t Bangor Pyblic Schaol Boar- of Education. Mr. Pendldton d£3cussed the concept
career education anc Mr. Severson disgussed the career education services

available through ‘the Western Wisconsin Technical Institute project. An enthus-
iastic and lengthy discussiomwith board members foll‘yed the préesentations. The
board then unanimously passed a motion “to sanction career education in the high
school curriculim throagh input and cooperatiqn with Western Wisconsin Technical
Institute'™. {Quotes from the sublished minutes of the October 16, 1974 meeting
- of the Bangor Sch004 lnard )

I

On Octaber 23, 1974 wmr, Pendleton and Mr. Severson conducted a Career Education
It-Service program ot the Bangor. High School faculty. The concept of career
education was emphasized and the ‘agsistance available through Western.Wisconsin .
Technical Institute was discussed. - .

On October 28, 1974 Mr. Pendleton and Mr:\Severson participated in the all-day .
teacher in-service program at the Banger schools. The film "Making It In the World
of Work" was shown and discuased. The importance of making the educational ex-
perience more relevant to the young learner was discussed. A major point of
discussion was the difference between vocational education and career education.

\
»

Two articles about career education and the services available to the. people of
the distrzct through Western Wisconsin Technical Institute were written by Mr.

Pendleton and Mr. Severson. The articles were written primarily for inclusion

in the Bangor school news of the weekly newspaper "The . Countryman", but will be
published in other area papers. - .

A matrix of career education activities and particiants at the Bangor schools
has been formulated. Grades nine(9) and twelve(l:' at Bangor will be the par-
ticipating groups for evaluation by the project th:rd party evaluazors. However,
all grades from seven (7)'through twelve (12) at Bamgor will be involved in
career education, activities.'

The‘major career education gctivity in the South region has been the formation of
the Career Corps at Bangor High School. The indoctrination program for the Bangor
students and Guidance Counselor was accomplished in sevem.three—hcur meetings.
The Bangor Career Corps includes six seniors, four juniors, two sophomores’
and one freshman. The school counselor will coordinate the corps activities.
Because of the Career "Corps training program at Bangor on five conseccutive
Tuesdays, a Wednesday and a Monday the South Center Coordinating Chairman was
“"involved in many special megtings with the Bangor principal, Mr.  Ted Kakaliouras,
and the school counselor, Ms. Sue Zimmerman. An awerage of two special trips
per week to Bangor in reference to the:Career Cd’ps are necessary at the ‘present
time. It is expected that this procedure will' continue through the next quarter

’
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while ttwe Career Corps is becoming operational at the Bangor 3igh Swhool. Delivery
and pickup of career education naterials-will also be accomp:rmahed ssring these
visitations. . '
) One of"the orientation sessioms for the Career Corps was a2 pmmel - discussion

» busimess people from the Bamgor aréa. It was a very infoxmstiwe session for
the stuiénts as well as the pame. participants.

’he Career Mpbile visited Bangor High School from November 1{ through November 21.
This was a very appropriate time as it provided an excellent -opportunity for the
lareer Corps Wembers to make .n assessment of “he materialg asvai.able from Western
Wisconsin Technical Institute in"reference to their work in assisting other
students in getting information about careers they are interested in.

The Adult Basic Education class continues to meet on Tuesday and Thursday evenings.
Attendance remains high among the enrollees with fifteen ~(15) in regular attendance.
Two teachers are handling the instructional load.

The General Education Development test will be given at the South fenter on |
the third Tuesday and Wednesday of January, May, and September. Tescing material
has been received at the South Center ‘arid stored in complian:e with che -.E.D
testing regulationms.

The major activity at the -outh Center during July and =arly August is the
recruiting of persoms for the acult Basic Educatim class. The coordinating chair-
man and his secretary secure -ne name and the las: known address of the school
dropouts Zor the past ten years. The list was reauced by eliminating tho8e who
were known to have moved from che area. An intensive telephome campaign is

utilized -o establiéh the location of the remainizg persons on the dropout list.
High school credit classes are offered at Onalaska for high school dropouts who
-have only a few credits to complete to receive $heir high school diplomas.

The Production Agr}Culture continues to meer at the South Center on Monday anc
Thursday evenings and Wednesdays during the day.

TFe Souzn Coordinating Chairman with the assistance of the Direct-r :f the
¥.rse_and Nursing Home in Westby developed a crafts class for che .mmates. At

-he last class meeting the Coordinating Chairman and his secr=rary video tapec :he
~_ass zs they showed and explained their projects. After the filming, the ~am-

a#z: played back through the television console. - Residents o the heme show=: .
:~=at deal of interest in seeing their friends on television. The first c_.us= was

ao: large, but enthusiasm as a reslut of that class will inspire ~taers to ‘01~

ar z _ater time. The class is now offered three times a vear

A -echnical class, Introduction to Data Processing, was oiferea .- OJnalaska with
-ar .7 highdschool seniors enroiled.

A -ec.-al class, Psychology of Human Relation& is offered ac Viroqua twice a
year

As the handicapped are found in the various areas of the District, they have
been counseled by the Western Wisconsin Technical Ingtitute Specialist, Mr. Philip
Malin. He visits the center ar least once a month or as required.

C -29-
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& wsteran's counselor has bmen assigned to this dist::ct;‘he wil’ «igit the center
&r #mast once a momth to co-ael vetei.‘ans.

T Gareer Mobile s -been mmiiing regular mme-week s-ps in * smxious school
dismefcts. This allows scheol children ame eownspeopie an mty to view
ousnmmt career plammimg materials.
!!'-la has begn a significant increase fram smarter to amarter =smamghout the
projsct in the number of telephone inquiries and walk-ims comvernaag career in-
- foemation. Both categories have almost dowlied at the South Dmmer.

High school equivalency requiremnts and a amgire to get basic educstion have
resuired in an increase in classes throughemt the district. Bey c.ssses at the
“senters in related courses have grown in size from a few to msmy. Por emample,
“the number ofpersons attending on a regular basis at Viroqua mas incremsed from
“% to 17. These day classes have not taken people away from ewening classes in
M heT locations in the District.

Evenimg adult education classes are conducted at each of the eight high school
_ocations. throughout the South District. )

Objeczive #2: To establish five career resource centers at Westerr Wisconsin
Vacational, Technical.and Adult Education District.

The Western Wiscunsin Technical Institute South Center fo— .axeer and éon:inuing
Education officially opened on July 1, 1973. ‘A Coordinatirg ‘hairman was desig-
' nated and a secr@tary was hired. '

The Center has a large classroom, a small classroom used" = an auto-tutcmal
laboratory for Nurging Assistant. training and Adult Basi: Zducation. A mmall r=es
has been equipped as a hospital patient room for use in nedl:h occupatior classes
Additional c_assroom space .8 available in the build“n¢ - {: itz needed

Objecr-ve #3 1., develop a career resoucce library wrni: asac: >f the -areer
centers. ‘

The Scuth Cerre. 1as been stoeked with a-proximare - . =wz-.ps wiz: :ap-
cassettes abou:r _areer education programe; job in—ormarioz Ooc. .4l hehaw.or io
orher -opics nervinent to career development,

All software =—d audiovisual equipment Lave been :atalogec .ac ‘ilec., = resc .roo
-ist has beer sublished and distributed zo each szhool anc -z zmse org=-izar:sms
-=questing th- list.

.areer educat-on -esources and audiovisual mater-als are osein. utilized . - area

s:nools. Demand nas been high for several of the 16mm films, zxotably ''You Pack
tour Own Chute . The demand for the Hot Dog and Bread and Buttzerflies series 1is

beginning to _ncrease as more teachers at the elementary and junior high level are
working them -nto their curriculum,

!

New materials are constantly being previewed and adaed ¢ -~ur resource center.

~3n_
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Objective #4: .To provide teacher in-service training in -cooperation with appropriate
campuses of the University of Widconsin.-.

The coordinating chairmen and Mr. Pendleton have written an in-service program,
the first draft of which was presented to the Region V workshop December 12, 197:.
—. Written and oral comments were laudatory, and excellent critical analysis was
made by attendees. As a result, the program was redone. The prograw is presents
in five parts as follows: : o
(1) Prgséntation of th~ career and continuing education resource centers, thei:
personqel, resources and rationale for establishment,‘Sk minutes

(2) "School.Report" fcr grades (-6 (Ohio film), 12% minutes

‘¢(3) "Career Educatior _n its *—actical Sense", .8 minutes

-~

(4) '"Revolutior anc Re evance' rilm cr USOE "Career Educatioer film, 20 minutes.

(5) Quest&on and an8we' ana completion of teacher or counselor ques:iOnﬁairé,
10-30 minutes N
. . . ¢
A letter explaining che conten: of. the ''canned" teacner in-service program was sent
to each school superintendent zn the South sup-district. The response has beer
passive. teacher-in-service was held for the Westby School District on Tuesda-
March 12, 1974. West Salem teacher—ip“service was held on December 3. 197 ;.
a

February 19, 1974, the oordina:ing irman of the South Cente- amsisted the ¢ «* -
dinating Chairman of :.:c Northwest Center with the teacher-intservice at Whiteke
Teachers from four scnools convened for this meeting. The "canned" presentatic
was utilized. ' ,

The Coordinating Chairman of the Souch

enter assiste% Mr. Ammerman with *he i--aa -
teacher-in-service program. P

+ N » .
March 12, 1974 was the .::e Wes:-v Schooll he.c their teacher-ip-service - zran
The entire faculty atte .:ed -:¢ aeeting. |Tr.: film/tape Presentaz-on was e -
75 faculty members. T zert:” _oncept 'w 2xplained and the si_.ae/tave s .e

shown. The Ohio "Rspor: Numop=-  wo'' was Viewed. The slide/tape c-esentat .n -
sareer education was snown. DJiscussion on -he career education nandouts were
iistributed. An invitation gas =xtended t: the faculty to visit tne .areer Mobile
and the Stout Career Informatic- Trailer a: the Western Wisconsin Zducation
Association'Convent;on in Tomah on Friday, ipril/5, 1974.

LY

In July, invitation letters, agenda and reriy cards were sent o re L ¢ scaff
teachers. On September 14, 197. an all da* 'Call-staff" semina- wa< .2id : -ester:
Wisconsin Technical In: :tute. The theme was 'career educatior -.n. T = ng
thereof'. Ninety-taire« out of 17 applicants artended Mr. smsm ma * . -tmer,
Dr. Rogers, Mr. S- =rscn Dr. Steffen, their secretaries and & amdie -on from
Western Wiscons.: ¢ 2ni.... Institute and “ive professors fror .::= mae presentatio-

and¢ conducted t-i.niag s=sszons.  Subsequent responses showed .ne¢ seminer to be very
worthwhile, a st. :ess.

o ’ -31-
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The COOrdinating Chairman of the South Center in' cooperation with the Local Voca-
tiomal Rducatiom Coordinator, Mr. Al Szepi -has presented a series of career
education in<sService programs for the La Fargé and Westby School District faculties.
The Coardinatin; Chairman of the East Center assisted. La Farge's in-service was
on September 26 and Westby's on September 29 and 30. Both these in-services were
foll-—up sealiqna .to meetings held during the two previous schdol years. Resourcs
lists were distributed, and several new filmstrips and films were shown, then
discussed, In relation to this ‘utilization.in developing cupriculum.

On February 5. 1975 Mr. Morris Severson participated in the Seneca High School
faculty all-day in-service. Other Western ‘Wisconsin Technical Institute person:.l
participating were Dr. Rogers, Dr. Steffen and Mr. Pendleton.

- Career education concepts were reviewed, the curriculum matrixes were explaimed,
several career education films viewed and discussed, and a work session for the
faculty to assist them in implementing the use of the curriculum matrixes into
their courses.,

. ‘ ©/
Career'educatioﬁ in-service for the Westby School District was completed at the
€oon Valley Elemenzary Schooi on October 2, 1975. A review of the career education
comi2pt amx’ tne sServices available through the South Center at Viroqua was pre-
sented to the faeulty at .Coon Valley. Mr. Russ Holte, counselor for Westby
District Schools, assisted in the presentation and demonstration of the types of
software and hardware available for use in their classroom.  Several filmstrips
and films were shown and suggestions made as to how they could be used in the cliass-
~oom. S#veral filmstrips and films were shown and suggestions made'as =o how they
could be used in The classroom.

Mr. Holte is coordinating the distribution of audiovisual career “educatior
materia.s tkr-ughour the Westby School District... Use of careér- education materials
>y the Westt: :emchers has increased ten—fold since the in-service meeti: 2

Objective #5. z provide meaningful exploratory and developmental career education
experiences & jgmior high students.

7,

To help fost: :ne development of career education in junior high curriculum,
faculty from unior high were invited to attend the La Crosse workshop, One
curriculum prc-ect for junior high school relative to career education impleme- -
at the seven zarough nine grade level was developed.

At the heginning of the school year, junior high principals were contactec
oy all ares .oordinators, with the intent of improving the implementation of cacewsr
2duca~ior rz7 the curriculum of seventh, eighth, and ninth grades.

add’ ::upe. materials tc meet the NIADS (needs, interests, abilities and desires)

‘~y4 graders nave been purzhased and have been offerecd to the junior: high scoiols

m the coorc-nating chairmar. ‘ :

“he South Ceszar has provided zae junior high schools with copies of our resource
.ists, both —=e human resource _ist and the audiovisual materials list. 1t is
2vident f-am -ne increased use >f audiovisual software that many of the junior

nigh schoc teachers are infusing" career education experiences in their curri. .=
The "Breac anc Butterflies ser—es of films is being utilized quite heavily anc
steadily oy scnools in the 5outr region. .
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Schools that show strong evidence of junior high career orientation are Bangor
wa Farge, Westby, Viroqua and De Soto, according to utilization of materials from
the South Center: T : ,

Some schools are beginning to develop their own resource libraries with
suggestions from Western Wisconsin Technical Institute comsultants..
Obiective #6: ' To. ¥ efvision of adult _
ggggggging,educationgprograms in the district. : o - '\‘\ .

Working out-of the South Center the Coordinating Chairman is much closer to the
schools he serves and is, therefore;, much more available to respond to immediate v
needs as they develop in the area. B w

Closer liaison is maintained with the Area Evening School Supervisors at the
schools because for most of them the South Center is only a "local" phone call
away. -

Iz-gervice meetings for the area supervisors are held in early September of each
wear. An update on career education progress; changec administrative policy;
~=view of old policy; and other pertinent business is stressed' at the meetings.
Supervisor's mates or dates are invited to the dinner meeting so they are avare of
The szope of the evening. school program :

‘wkch semester approximately 10,000 flyers are mailed out f:nm the South Center

~  the boxholders of the area. Generally about 1,000 to 1.100 persons enroll in ‘
:-asses in the South area. : _. - ‘ , ' '
#=ing in the area, closer to where the action is enabies the coordinating Chairman -
amd secretary to handle inquiries concerning careéer’ educatien opportunities
_mmediately. Many personal calls about specialized courses that may be offered

at other locations throughout the district.

Idjective #7: To provide for citizen planning,and'evaluation of the centers..

iuestionnaire was constructed and distributed to thet parents of Bangor‘;%hlic
. thoc. children to gain community impact regarding career education. x

noproximately 900 Business and Industry Needs Survey forms were mailed to South
-emter sub-district businesses. Approximately 200 forms returned (22% return)

«nat we did was attempt to survey every business of record in the South sub-
-=strict. In most rural villages many of the businesses are '"Ma and Pa" operations
4nz they are more inclined to be looking ahead to retirement and are not too in-
~=rested in hiringmadditional personnel or in replying to surveys.

Morris Severson, South Center Coordinating Chariman, ng:e at the annual meeting

a1 the Viroqua,Industrial Development Association. Th opics discussed were the
‘Senter Concept' and the functions oM the centér, and the services available to area
msinesses through Western Wisconsin Technical Institute.

An outgrowth of this meeting was the appearance of Rfchard Flanigan, Western
+18consin Technical Ingtitute Safety~Specialist before the Viroqua Businessmen's
_ub to discuss the ramifications of the recently enacted Occupational Safety and
xealth Act. \

Dialogue with area agencies, primarily law enforcement, guidance clinics, and the
nifiea Board are culminating in plans for several classes to assist area residents
wi1th further career .development.
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. 'The South: Center Advisory Committee held its first meeting ‘at the SOuth Center in
Viroqua on Magxch 6, 1974. A get-acquainted dinner was held ‘st Nate's SupRer Club
i prior to the meeting. The slide/tape presentation on the "Center Concept was

- shown along with the United States Office of Education film - "Career Education".
Discussion centered on .the services available |from the South Center and from
thtern Wisconsin Technical Institute. The reer Education Concept was thoroughly
discussed. The objectives of the Career Education Projeet were read and reviewed.
The duties and functiOns of the Advisory Committee were revieWed.

Ob\ ctive #8. To improve the. outreach services of manpoWer related g encies as a
_~E;g§onent of career education. : .o :

Veteﬁ&ns Outreach Worker and Morris Severson, Coordinating - hairman for the South“=§
Center work with the Vernon County Veterans' Service Officer and avea veteran organi~’
zations in an effort to locate those veterans who could benefit from vocatiomal
" education but had not taken advantage of their veteran benefits. - .
We visited the local radio station, WISV, where two, thirty-second tapes were
cut to be public-serviced on the air. It is planned to have the Veterans Outreach
Worker scheduled at the center one day each month. ' ‘

South Center ‘is’ working with the two armed forces veteran outreach workers and the
vocational rehabilitation outreach worker in their effort to locate and assist
' potential Western Wisconsin Technical Anstitute students.

Phil Malin, Western Wisconsin Technical Institute Handicapped Persons Outreach
Worker and Morris Severson spent two productive days in visiting variqus agencies
and telephoning other agencies to inform them of theuservices available to hand-
icapped persons.

_ Personal visits are made to the Vernon County’Guidance Clinic, ‘Lutheran
Social Services, Unified Board, Community Action Programs Office, Radio Station
WISV, and Vernon County Department of Social Services. Telephone contacts are
made with the local schools and the Vernon County Nurse. - ’
Morris Severson addressed the La FargefLions club. The Career Education cencept
was discussed. The United States Office of Education film "Career Education' was

> also shown. ' ’

_C.E:S.A. 11, Western Wisconsin Technical Ihstitue representatives, the local
vocational education coordinator and the guidance directors for Hillsboro, La Farge,
and Westby School Districts are developing a delivery system to handle carcer
education resources.

Other Egencies that have been contacted in the Sohth sub-district include:

1. Lutheran Social Services

T2. Unified Board - , § A4
3. Vernon Memorial Hospital D,
4.»fVernon County Guidance Clinic : . ' /

5., Vernon County Veterans' Service.Office
64 Vernon County Social Services _
7\ ~ Monroe County Resource Development Agent . .
8.h\Monroe»County Veterans' Service Office

| | | -34- o .
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9. Wisconsin State Employment Service

10. Vernon County Law Enforcement Association

11. Vocational Rehabilitation

12, Viroqua Industrial DeVelopment Association
13.. Viroqua Businessmen's Club .
14, La Farge Lions Club o -
15. La Farge Industrial evelopment Association
16. Vernon County Extenston Office - University of Wisconsin'
17._-Viroqua American Legion ~ . . ¢
'18. Westby American. Legion SR
~19,  Cashton Veterans of Foreign Wars
20. Cashton Information and Referral Service o S
21. Coon Valley Amerfican Legion 2 - o o : ‘
22, Stoddard American Legion - - e
23. " Coulee Begion Community Action Panel '

/bbject1Ve #9: To provide career and occupational extension trainlgg;gppprtunitiJg
“to the citizens of the district .

All day workshops for the custodial staffs of the district’ schools were held at
Western Wisconsin Technical Institute and Onalaska, Sparta and La Crosss s Central
High School. , ‘ ¢ -

Though career education per se was not presented at Cashton, 4t was felt a greater
service should be rendered at the school: district's in-service for all district
employees. The South Center Coordinating Chairman made arrangements to conduct

a multimedia first aid course on August 26.and 27, 1974. Fifty-three (53) persons
participated in the training. The program was deemed necessary because

Cashton does not have a doctor #nd the Superintendent of the Cashton Schodls and his
school board believed the entire school staff should be prepared to render first, |
aid to sick and injured persons, primarily school children, until medical agssistance’
could be made available to the patients. The closest doctor is eight miles and

the closest hospital is flfteen .
'Firemanship classes for the volunteer fire departments at La Farge and Wheatlahd
Township were conducted with enrollments of 22 and 13 respectively *

.
&

A 120‘hour in-service Nursing Assistant course was conducted at the South . Center with
twelve (12) enrollees. :

An autotutorial laboratory has been set up to allow for the flexibility of
students working hours andi their assignment to the laboratory sessions.
The Adult Basic Education class at the South Center has fifteen (15) persons
enrolled. It 15 being taught by Ms. Vicki Rumsey and Ms. Lillian Daines.

One instruct s class in Cardio-Pulmonary Resuscitation was held at’ the South )
Center. Eigfteen (18) persons completed the course. Donna Destree and Carole
- Jolliff 1nstructed the class. : . . .

" One Cardio-Pulmonary Resuscitation class was held in Viroqua. Ten high school

students and one fireman were in the class. It was taught by John Thompson of
the Viroqua Police Department. 38
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a'A Cardio-Pulmgnary Resuscitation class was held in West Y. Twenty-fqur'gzs) persams
were enrolled. Fran Kettleson and Lynn' Larson Were the instructors.

— » . !
" A Basic Firemanship class for th)xgiroqua Fire Department. sas conducted. Twenty
* . (20) members of the department were“enrolled. H0war_.hﬂ§hmh was the msstructor.
- Four In-Service Nursing Assistant courses were cted# Twelve (}2) pergons
were -enrolled .in each class. The autotutorial tory has been utilized -for
teaching the four classes. "Ms. Donna Destree, Ms: Sue ‘Balduzzi, and Ms. Betty
Hicke have been responsible for the instruction of these classen.

v

¥

Donna Lestree has taught three Pre-Service Nursing Assistant classes at the
~ Vernon Memorial Hospital.’ Audiovisual equipmént from the South Center was

utilized for thg classes. "Twelve (12): persons were enrolled in each of —ue
classes. e :

A Registered Nurse's class .in Role Perception was held at Vernon Memorias. ﬂnspital
Carole Jolliff was the instrictor. Because of the inclenent weather and The.
iecessary postponement ‘of the starting date,’ only five R.N.'s were able tc take
advantage .of the class. :
An i teresting aspect of the course was the videotaping of severz. c=f the
nurses doin typical: nursing activities. The _purpose of the videotase sassions
was to give the .nurses the opportunity for self and group critique as wel_ as to
become aware of and acquainted with being “on camera”. The tapes were T_=wec back
through a monitor for the critique session.

{
.

" One hundred ninety—two persons enrolled in an Institutional Fire Safery course ‘t'
at the County Home in West Salem. It was conducted by Frank Kloss, Fire Safetvy
Specialist with Western Wisconsin Technical Institute,

bt v
X Production Agricult\re classes continue to meet at the South Center on ¥onday and
' - Thursday evenings and Wednesday during the daytime. Thirty-four persoms are
enrolled :

Additional classes are being planned at several cemters — Multimedia Fi-=— Aid
and Fire Service Training

A job safety progra@ was conducted at Westby for employees of the Vernc* ~ounty
elephone Cooperative. )
o . \ .
South Center personnel have mailed out and delivered many . course anncamcement flyers .
.for extension courses held throughout the district. :

- L

Objective #10: To provide increased career counseling,and placement services, for
youth and Bdults. :

>
"

. On March 4, 1975 a representative of the Job Services Iocrmerly Wiscoms:- State
Employment Service) began one-day-a-week job. counseling services at tne South
Center. This service was available‘Svery Tuesday.-. v ‘ :
"The Job Services Representagiv 8 avallable to zake applications for employ-
ment and refer applicants to area®job listings. He provided informatzoz >n existing
job listings throughout the state using the "Job Bank" system which provides for
direct referral of qualified applicants for jobs which may not be open i= the immediate
¢ ‘. . w : - ' .

-
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locaiity, but are available elsewheré. He solicited and received job listings

from local and area employers, din order to have up-to-date Job opening data for

local residents.. '
. The agreement between the Job Service agency ahd the project staff to install

a placement office at the Arcadia and Viroqua tenteri was discontinued at the end v

-of 'tha1974-75 figcal year because of the lack of funds.  Every attempt’ is being

'made to reestablish this excellent service. In the meantime the school districts.:

" with the help of the- South—eﬁﬁrdinating Chairman is attempting to find a method

to f111 the gap.

'h/- P
= o

On, October 20, 1975 the Coordinating Chairman of the South Center met with counselors
_from Westby, Hillsboro, La Farge,, add Brookwood High Schools; “Al Szepi, Local
Vocational' Education Coordinator for the ‘above mentioned schoolsy Jerry Henﬁing, )
Wisconsin Department of Public InstructiOn, and Dr. Dale Steffen, Coordinaging . i
‘Chairman for the East Center at Mauston, to discuss a career education project Mr. ‘
, Szepi has proposed regarding placement services in the high .schools he serves. ) :
' The project has since been revised and approved. . B .
The Coordinating Chairman of the South Centér will continue to work with Mr.‘
'Szepi on this project and on the implementation of career: and vdcational education
in the schools he 1is associated with. o ] - o ® : » '

‘Obiective #11: To improve ‘articulation between and eggand opportunities in high
-school and post-high school occupational education pro grans. s o

On February 6, 1974 Morris Severson. attended the meeting of Local Vocational '
Education Coordinators held at Sparta to discuss with Miss Anita Smith, Chairman
of Health Occupations Division, the plans- for the high school class ''Survey of-
Health Occupations" for the coming school year. She indicated the possibility
of hiring"a full-timé circuit instructor to handle the' demand for the courses.
Contracts with the various interested high schools are to be’ written and ‘
presented to the apprOpriate school boards for approval. . '

®
‘A.gignificant step for better career and vocational education waa taken by area
high schools (Bangor, Westby, La Farge, Hillsboro, and Brookwodd) when they formed
a cooperative vocational educat n union. - This will allow each of the schools. to

offer cap-stone, vocational programs. Al Szepi has been hired as the Local VocatLonal .

Education Coordinator. -
The Coordinating Chairman at the South Center is in continuous dialoéue with
Mr., Szepi to offer assistance when . needed. ;
. The South Center Coordinating Chairman attended the "Area c" meeting .in Tomah on
. October 8, 1974 at which competency based curriculum was tiscussed for high school .
‘math and English. Those in attendance were area high school guidance counselors
-and principals along with Western Wisconain Technical Institute personnel.: :

'« A follow-up pleeting between Western Wisconsin Technical Institute math-and
English téacherg i:d their high school counterparts was held on Noyember 19, 1974 \
at Western Wistondin Technical Institute. Progress was made toward a better undar-'
standing of what is expected of the students with respect to their competency in. math
and English when they attend Western Wisconsin Technical. Instituteg

Meetings with qther divisions have also -been held. , i;_>

Agency Committee meeting at the Edst Center in Mauston. A better underst, ng of .
. the‘services available from edch agency was the theme ‘of “the meeting. e

R Ll
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The Coordinating Chairman of the South Center is in continuous dialogue with
Mr. Al Szepi, the Local Vocational Education Coofdinator for the vocational
education cooperative formed by Bangor, Brookwood, Hillsbofo, La Farge and
Westby high schools. Discussion has been concerned with the feasibility of . .
Western Wisconsin TechnicaliInsqitute offering technical introductory courses at
the South Center and busing high school students 16 years of age and older to .the
center. Scheduling and busing froQ\the parent schools appear. to be the~major
problems at this time. o o v .

lization of equipment and facilities by area organizations continues to be quite
extensive; for example, groups who have used the South Center are: 4-H, Counqy
\Agriculture Extension, Family Planning, Community Action Program, County Hoxnemr -
Econonist’, County Nurse, Youth Association for Retarded Citizens, Alateen, Alanon,
Chamber of Cotmerce, Viroqua Bicentennial Committee,’ National Farmers Organization,
" Head Start, Day Care Center Advisory Committee, Lutheran Social Services, Mental
Health Association.

[
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FINAL PROJECT REPORT - WEST AREA

.Richard Rogers, Area Coordinator

2
Sy

" OBJECTIVE #1: To provide a program of comprehensive career education

which is readily accessible to all residents of the dietrict.

West Center activities included 1iai$on work with local, state, and
national organizations to facilitate development and expansion of
career education programs to meet the needs of residents within the
District. Agencies worked with included: Chamber of Commerce,
Committees on Aging, Handicapped Citizens, Retarded Citizens, local
school personnel, ethnic group representatives, local government
agencies, and business and industrial career representatives.

Resources of the West Center have been made available and used
extensively by a wide range of local agencies.

Public relations stressed the West Center as a viable career educa-
tion resource{area with availability of career upgrading, retraining,
counseling, testing and materials pertaining to a wide variety of
career educatien information. ) , . R

¥

OBJECTIVE #2: To establish five career résource centers at Western ™
Wisconsin Vocatignal, Technical and Adult Education District.

The West Center 18 one 0f five centers established to carry out the
objectives.of the project.

OBJECTIVE #3: To develop a career reeource library withiﬁ‘each of
the careér centers.

.

‘A complete resource library was established at the West Center. This

library included: 1) \hardware and software, 2) filmstrips and cassettes,
3) 16 mm films, 4) video tapes on local career opportunities, and 5) a
human resource list. ‘ ‘

A catalog was'puhlished\by the West Center and made available to various
agencies interested in the career education materials. Continuous °
evaluation and upgrading of materials was implemented through input

from the various agenciee ueing the resource library.

.,\ °

\
OBJECTIVE #4: To provide teacher in-service training in cooperation w;;h
appropriate campuses of the' Univeristy of Wisconsin. ,

Three summer ca;cer education workshops were held for local educators
during the tenube of this project. In all 48 teachers and administrators
from La Crosse schools attend dw Research projects, curriculum guides,

"“ -9, 4 2 -



and classroom~projects were developed to facilitate the exposures

of career education at the local level. -

Two in-service days on career education were held as part of the

La Crosse Public Schpols ‘in-service schedule. During these sessions
over 700 teachers were given information and shared ideas on continued
development of career education in the community. *

..
.
A e
.

Several lectures were given at the local univeristy in their pregﬁeivice.ﬁ

teacher education programs. These lecture/discussions were oriented to
make those preparing for the educational profession aware of the objec-
tives and impact of career education and develop within them an interest
in the basic ideals. : N {

Sessions were held for various divisions within Western Wisconsin Tech-~ .
nical Institute on elements of career educatiomr. The objectives of
these sessions were to make instructors aware of career education and
how they could implement.various elements of it within their curricula. .

. Many in-service sessions on career education were held by the West:
Center Coordinator in conjunction with the Cooperative Educational"
Service Agency District 11. In-service presentations were given
to Title I teachers and administrators, teachers of exceptional
children, paraprofessionals band special prOJects staff memhers.

-

OBJECTIVE #5: To provide meaningﬁul exploragory and developmental
career education experiences to junior high students.

.Gré/f 3
All three junior high schools in La sse developed a nine-week
curriculum on career education for their ninth grade students.

Planning -for the unit centered around the resource materials -
available from the West Center and the availability of field trips
to business, industrial, and educational facilities.
‘The West Center Coordinator was in on the planning of this unit
and helped facilitate its success by providing a wide range of
-

experiences for. the students and helping the teachers become more
aware of the eléments necessary to provide meaningful career educa-~-.
tion experiences.

OBJECTIVE #6: To improve the cod!dination,Aplanni;g,andtgggervision
of adult continuing education programs in the District.

The Wgst Center Coordinator had complete charge and was directly P
responsible for all evening school supervision. Increased enroll-
.ment in both part-time and full-time’ programs, an increase in

quality and quantity of programs, greater instructor contact and
—communications, and improved evening school services substantiate

the achievement of this objective. -

-40-

43



: C : . & :
. | .
OBJECTIVE #7: To provide for /citizen planning and evaluation of the
centers. ‘ B o : T '

! H
€ [ -

Many new courses and programs were developed -at the West Center

- sthrough direct coumunity involvement. Local agencies ave contacted

the center, and programs have been developed to meet /their specific
needs. o . » -
A succdssful effort has been made to:work with(all community agencies
to discuss their specific educational desires and needs,

1 4 . . PR
" Many programs Heveloped have been evaluated specifically by the i
agenclies involved to determine the true outcomes of the c0urses.' .

3

-

The West Center- Advisory Committee has been active in the total
development of carder education at the local. level. - >
OBJECTIVE #8: TJ improve the outreach services of manpower related
agencies as a component of career education.

-

Local agencies contacted and,aésisting in program development at the
w.st Center include: Social Services, Veterans Services, Job Services,
Resource Development Agency, Vocational Rehabilitation, CESA 11,.
Univeristy of Wisconsin - Extension, and local schools.  Many programs

were developed at the West Center related specifically to the manpower .

goals of ‘these agencies.

L ) | : . ‘ ,
OBJECTIVE #9: To provide career and occupational extension training
opportunities to thg citizens of the district.

‘The quality and quantity of extension programs increased dramatically
at the West Center. Through the work of local business and industry
representatives, manpower agencies, school persomnel, at the division.
of specialists levels, courses geared to meet specific training needs
were ‘developed, and implemented.

. ‘p . . :
OBJECTIVE ‘#10: To provide increased career counseling and placement

Jjservices for youth and adults.

Meetings have been held with local school personnel to .develop, a
greater awareness of the counsgling and placement needs and facilities
existing in all local educational institutions. From these meetings
it is hoped that more communications, better understanding, and more

cooperation will be beneficial to all people at the lgcal level. ..

Counselors are available ‘during the first three weeks of every new
evening school dession to help students in a variety of ways including

career counseling, educational counseling, testing, and personal
counseling,
) ‘ (
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OBJECTIVE #11: _To imorove articulation betwéen and expand oppottunities
in high school and post-high school occupational education programs,

The availability of contractéd programs for local high-school students
has been.expanded. These programs use W.W.T.I, facilities and staff
to provide exploratory career opportunities for students interested

in a Bpecific vocational -field. 3

!
{

Artitulation meetings’ are continuing to help the development of a
competency based curriculum'.for vocational programming that will
extqnd grades 7 through 14.

e.»‘Evaluation.of the Project

' The final interim_ evaluation report for "The Implementation of

- a Program and Delivery System for Comprehensive Career Education

- in a Rural Area" as submitted by the University of Wisconsin-Stout
third party evdluation team composed of Orville Nelson, Director,
Rentha Park, and other members as needed follows. ‘It was prepared '
in its entirety by them. The career education staff's evaluation
of the project's growth is in agreement with the third part- team
analysis.
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FINAL REPORT
for I .
: 1975-1976\Pfojéct Year
S

-”

‘Selected Comparisons
w
for

4

1973-1976

Implementation of a Program and Delivery Svstem for

Comprehensive Career Education in a Rurral s-ea ’

4

AR

Orville Nelson, Third Party Evaluation Director
™ '

Center for \focational, Technical and Adult Education

-

University of Wisconsin - Stout

. Menomonie, Wisconsin 54751 °
~

e June, 1976

The research reported herein was performed pursuant to a grant or
contract with the Westemn Wisconsin T ical Institute and reimbursed -
from an allocation of Federal funds from“the U.S. Office of Education,
U.S. Department of Health, Education, and Welfare. Contractors under-
taking such projects under Government sponsorship are encouraged to
express freely their ‘professional judgment in the conduct of the
project. Points of view or opinions stated do not, therefore, neces-
sarily represent official State Board or U.S. Office of Education
‘position or policy. .
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&3 ‘ ~ Chapter T- .
| Purpose of the Third Party Evaluatiom

] Introduction 3 \
Thils' evaluation report is concerned with the acti es and outcomes .

ird year of a three year Career Education project conducted =

by Western Wisconsin Technical Institute. -Selected comparisons will also

be made bewteen evaluation results from the three years to identify major

impacts of the project. The Western Wisconsin VTAE District encol ses ]
al .o_f the area of 51x eomties and parts of two additional counties Yocated
in western Wisconsin. Most of the area is rural with e population center,
LaCrosse, located. at: the western edge. The first year of the projeet,
1973-74, was concerned with 1dent1fy1ng the Career Education needs in

VTAE D1str1ct 2. During the second and third years of the prOJect project
staff members focused their attention on developmg programs and services
which would meet these needs. - Services were provided for persons in grades
K through fourteen in the district. Adults were contac}ed through adultd
syening classes, " GED classes and counselmg In add1t1on dropouts were

assisted with Job and educational placement through the Career and Contmumg

Education Cen@:ers .

. Purpose
_ 4
The main purpose of the Third Party Evaluation was to determine the -

degree to which''the project had met ‘the major project goals defined for

the 1975-76 project year. In addition, an assessment of a sample of

L}

., project activities was made to-determine the effectiveness of selected

‘activities undertaken to attain the project's goals. (The evaluation was

designed to evaluate the goals stated in the project's '"Work Statement" which -

: is mcluded in Appendix A). Also, compar1sons weg made to 1dent1fy impacts

5 U
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of the project'during its three-year funding cycle.

Oblectlves for the Third Party Evaluatlon

The Th1rd Party Evaluatlon was designed -to measure the degree to wh1ch
.the pro;ect svobJectlves werewattalned. Also, some process data were_
' »~e9£iected in order to ascertain those activities which were effective in *
attaining project. goals. | |
The pro;ect s objectives were restated and refined by the prOJett
staff dur1ng September and October of 1974. The final selectlon of 1974-75
project - obJectlves was significantly 1nf1uenced by the‘new Career Education
Guldellnes which were dlssemdnated at the U.S. Office of Educatlan Regional
meeting in Chicago, which was held in September, 1974. As.a reslnt of this
" redirection, the project significantly reduced the scope of 1ts serv1ces
This was accomplished by reducing the number of,schools actlvely serv1ced
—by the project and the range of services provided. A very similar set of
objectires guided the project's work during the 1975-76 fiscal year.
- The objectives of the Third Party Evaluation were to: |
1. Determine the extent to wh1ch students who had participated
in the project demonstrated an increase in self-awareness in
grades 3, 6, and 9. - e
2. Identify the extent to which students who had participated in the

project demonstrated an increased awareness of and knoﬁledge‘

about work at grade 1evels in grades 3, 6, 9, and 12. :
3. Identlfy the extent to which students who had participated in

the project demonstrated an increased competency in career

~decision-making skills at grade levels 9 and 12.

~48~
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4. Ascertain the extent to which students whg participated in
the project and who left the pro;ect schools were placed in a/
paxf occupation, in turther education, or in unpaid work that.
was consistent w1th their then current career choice, at all
grade levels by school year. v
- 5. Identify the exfent to which the number and type of job 'preparation
opportunlt1es (mcludmg work experience and cooperatlve education
‘ opportmlues\) have been expanded for young people in grades 10 |
through 14. )
6. }denﬁfy the financial resources from Section 142 (c) of part D
of P.L. 90-576, that were expended at each of the grade level
‘breakouts, K through 3, 4 through 6, 7 through 9, 10 through 12,
and 13 through 14 for the current s¢hool year
In.addition to the obJectlves listed above, the career education project
staff also requested that the Third Party Evaluators pro\rlde information
related to the followmg obJectlves .
7. Assess the degree to whlch the project‘ has established a learning
system which is able to present career and ,demgrephic changes
which affeet people's educational needs and desires. i
8. To defermine if diﬁti'ict, residents are aware of the constant
and continuing te.'c}mological y Societal, and demgraph;c changes
‘'which affect peof)le's educational needs and desires. ' '
9. To determine if the services and resourc‘esairi_the Ca;eer and
Continuing Education Resource Centers were expanded.
10. To ascertain if comprehensive Career Education-is readily accessible
to ‘ail, residents of the district thfough utilization of’ .the Career

Mobile and Career Centers.

+
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!
1I. To determine if full-time and part-time educators are ‘aware of

and understand career education and the resources in the>Western

Wisconsin Technical Institute.

Evaluation Model

Evaluation involves the collection of data and‘tne making of judgmer::s
in relation to a set of program ‘ectives and-activities. §n a projeet,
the objectives are jointly agree® by the grantor ard grantee. The
program of activities entails act1on"taken by the project staff to accom-
plish_ the project obJect1ves. \ £

 The obJect1ves of the WNTI Career Education Project and the staff -
act1v1t1es were based on the Career Education Model presented in F1gure 1.

This model conceptualizes and integrates career educat1on_act1v1t1es from

‘birth until death

\

Career development is dep1cted as starting with the formation of
~ attitudes related to self, otliers, and careers. Career development progresses
from this era through awareness or1entat1on to the se1ect1on of a career,
and career preparation. The rea11ty of the changing world of work is
depicted by the two*héaded afrows at the post-secondary levels which indicate
tne need for centinuous education and re-education. |

The importance of leisure time activitiés in career education is ‘
also depicted. In other words, it is not possible te partition man into
two separate persons--vocat10na1 and avocational. .

The project's Career Education Model was ut111zed in des1gn1né the
evaluation system for the Third Party Evaluation. The Model was also useful
~in the design of the data collection instruments employed_with”yarious

populatibns in the Third Party Evaluation. For example,.tyg instrument used.

e v L. L. . > —
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Figure 1. -
WWTI Area Education Model
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to collect informatlcn fran adults in the Contmumg Educatlon classes was :
. designed to collect data on their mterest in preparmg for a new job
' 1mprov1ng competenc1es on the;r present JOb and mprovmg 1e1sure time

: o
o slul‘ls . :

1

. 'I‘he Bvaluation Madel for the Th1rd Party Evaluatmn is gNen in Figure 2.
" The_CIPP Model developed by Stufflebean was utilized in the evaluation.
" This model 1dent1f1es four. major domams in whlch to collect data--/Context,
Inputs Processes and Products. Context refers to the charactensucs of
* the envn'onment in ‘which the prOJect functmns Res“ources and ingredients
f-:' ut111zed are labeled Inputs. Those. act1v1t-1es and mteractlons undertaken
" 6 reach ‘the pro;ect's obJectL\res are 1dent1fied Proces.ses. . The end ‘
results or outcomes are encompassed in the Products Domam. | )
'M' ’ 'l'he end products of4tb prOject of pnmary concem were the students'
| self- -awareness, knowledge of the world of work _and career decision- makmg
' skills as defmed in the obJectlves for the pro;;ect.. Add1t10na1 products of
K_.' concern .were teacher sk111s, perceptlons and opmlons which were developed
, through’ in- serv1ce sessxons conducted by the project staff MAso, a
vanety of spec1a1 programs were m1t1ated by the prOJect staff to support
. ‘and. encourage career educatlon m “the district.
In order to. produce these products, the proJect staff undertook a RN
‘number of activities which were dlrected at ut111zmg and modlf“, mg the ° 4
‘ inputs available to them and processmg them ‘into a-form which was consistent - ,
kith the £inal project objectives ‘(o'utput)' ﬂor example, the staff was
“involved in a number of in- serv1ce act1v1t1es “for the part- tlme teachers

who taught adult evemng classes secondary and elementary school teachers, IR

and school comselors ‘In’addition, the staff conmmlcated with a munber of

N
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"individim]_.s’ and sml]‘._'grmxps to 'answer‘vqt;‘e_'sti’ms related to career'education;‘ T
Time was also spent on revie;ring films slide/tape series »"and other. AV
“media for 1nc1u510ﬁ J.n the resource materials available to the part1c1pat1ng
schools. \ ’ '
' Inputs in. the project mcluded funds from Part D of the Vocat1ona1
Bducation Act the needs identified during the f1rst year of the pro;ect
and the staff and students in the schools in the WWI'I dlstr1ct Other |
important inputs werethe ‘ideas and capabilities of ~the project staff. ‘ |
It was their task to take the needs identified dunng the ‘-pr'ior “year of
~the prOJect establish goals for the present pro;ect year, and .translate.
the prOJect funds 1nto act1v1t1es wh1ch would ;nove the part1c1pants from
the need status to the level of understanding and awareness defined in the
pmJectjobgectives. o ' | o *’%f
The inputs were ‘processed into the end products within the context of

- the WWTI VI"AE District. As noted prev1ously, WWTT is a rural district with -

" one major population center. A variety of rural and urban needs and problems »
are pre$ent inothe” district. Unemployment ranged near ten percent during -

. lwsﬁ g ’
- most of the project year. e e L ;w} T e B

~ ;.‘.:..:;__. - .
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Based on the Evaluation Model 1nstruments were se1ected to mé‘asure the
end products. After these instruments had been se1ected the third party
evaluation;staff designed several instruments to collect processes- and '
inputs data; These forms were designed,t% correlate with the data collected
in the products'measmes This was done ;to assure that cdncIusions could' : -
be drawn in relation to those act1v1t1es which were effective in producmg

the desired .end products
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In order to obtam an assessment of the 1npacts of the prOJect's . o

b act1vit1es, expehmental and’ control schools were 1dent1f1ed in the fall | -_
of 1974 for the evaluatmn Expenmental schools were 1dent1fied wJ.th
the ass1stance of the project. staff For the most part ‘the expermentel o
schoa\ls were selected on a Judgmental basis. In ‘the initial discussion
related to the se1ect1m of experunental and control schools pro;ect
staff members identified expermental schools which would be typical of
the schools in the WWTI district and would also be open to the inplementation
of Career Education programs An addltmnal expermental school, H1115boro,
was added late in the 1974-75 project year , D '

After experimental schools had been' ic_lent_1fi§d and had agreed to

} cooperate with ‘t.he pIoject, the project staff and the third party ev*alﬁators
:met to discuss possible control schools. Control schools whlch had_“similar
student characteristics and resources were id_ent’ified for the evaluation.

Table 1 lists the experifiwtal and control’schools and the grade levels '
in each s:hool involved in the evaluation. The Elroy, l(indahl W11ton and

| Royal Bangor and. Hillsboro school systems are’ ‘Jocated in rurgl’ areas. '

. 'I‘hese schools agreed to participate as expermentall/s‘chools The rural -
.,control schoo'ls were Cashton, Norwalk Ontano, and Brookwood The'Bangor\
sc.hool system agreed to part1c1pate as a mod1f1ed control school during

\ 1974- 75 Durmg 1975- 76 Ba.ngor teachers mplemented learmng activ1t1es

" related to the obJecuves developed in 1974 75. Also, a career corps was

started. Near the end of the school year the Hrllsboro school system requested_. )

'* ..“ N N R .
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o o Scl'bols, Grade I.evels, andDataCollecticn
- Schedule for 1974—75 Third Party l':.Valuatim

Grade/,
Year
3
3
3 E
3 “
4 ;.efA.: o
3 G
3 ZC
2 CaG,
3 <
6 g 6’
e : E _ %
4-5-6 | Hintgen (LAX) . E | 6
6 Cashton o 4/76
6 Ontario (o 4/76
9 Royall B . 4/16
9 Longfellow (LAX) E 4/76
9 Logan (LAX) ) E - 4/76
9 -Lincoln (LAX) . B _ 4/76
. 9 Cashton g# ' 4/76
9 . Bangor & . % - 4/76
9 mqmod c . ' - 4/76
8&11"” Hillshoro c* 4/76
12 Foyall E 4/76
12 Cashton c- 4/16
12 Bangar E} 4/76
12 Brookwood -C 4/76
9-12 Arcadia ‘E@ - 4/76
S 13-14 , WWTT L 4/76
2\ 2 - v
mg, : | R - 4". - - I. ' - /"
» participated as an " # 'readners started develop~ @ For placement ‘
tal school ing career education cbjec- abjectives only
during the 1975-76 +  tives in 1974-75, Career T
school year. . .- ecpostion activities initi~ . - -
- 3 " atsd during 1975-76. o e
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_ to becane an experimental school fqr the 1975 76 sqhool year. 'l'he 8th
e ,'and 11th g-rades in Hlllsboro part1C1pated in the evaluatmn +
"y Grades 9 through 12 -in the Arcadia system recelved assz.stance w1th

placement act1V1t1es. This was the target school for this- obJeche in

the project proposal. Students in' the other schools. in the evaluatlon. :

served as control students for the Arcadia expenmental study. | '
The adults involved in the evaluation were those enrolled in adult

‘ evenmg com'ses throughout the more than 24 51tes at which adult courses

v are offered in the WWTI D1str1ct. Since ba5e11ne data were available from

the prior year of the evﬂuatlon, a post-test. onl)’ des1gn Was used with "f
the adults. (The results of the adult educatlon survey were reported in
the mid-year evaluation report and will not be repeated in this report)

The des1ﬁg}’pf the data collection was consthted to provide a baseline |

of information for use during the 1975-76 year"as’w'ell as data for the

1974-75 evaluation. Thus, it was possible to use a time-series design during

the 1975-76 school year.

les.

The prev1ous section on the des1gn of the evaluatmn has identified

the sanples and discussed rather thoroughly the bas1s for their selectlon.

Basically, a judgmental sample was se1ected on the basis of their appropnate- _

‘ness for the project and their w1111ngness to part1c1pate.

»
¥

[

Although theoretically thls is a weaker deslgn than the randoml)'

v'

. selected schools or students approach, the use of a t1me ser1es des1gn\ L -

_provided a bas1s to stat1st1ca11y control dlfferences which exlst(,d between .

the school systems involved in the evaluation. As denoted {n Table 2, the

control schools and expenmental SChools were very similar in st ude nt i

6 1 ’ e . Lo e
: L .- e
.
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populatlm. Also, contraats between schools were made based on theJ.r - -‘“‘.
'51ze and location. In other words, rural exper:mental schools are con- v‘
tfasted with rural control schools. Wlthm the city of LaCrosse exper-

~ jmental and control schools were also selected and cmupansons made. '

Evaluatlcn Schedule

" Table 1 lists the test dates for each of the 'school ‘systems. Tests
were adnun15tered late in Aprll.- This ‘test pem.od was selected to provide
an assessment of the i.mpacts of the °p}oject ‘while avoidihg itéhe "end-of-year" - /_..

> v Instmnentatlm v

A variety of instruments were used in the evaluatlon. Each of th'ese
will be reviewed b\nefly to give an indication of the constructs measured |
by each mstrument'. "This section will be subd1v1ded by the type: of data
collected by each mstrument and the grade level(s) in Wthh it gias used/

‘ Products Data - Grade Three . This test was developed by staff from the

Center for Research and Educatlonal Improvement with a’graduate research
assistant (Rentha Park), a progranmer (Robert Morss) and an artlst ‘(Norman
Rockwell 1I). Thew&test found 1n Appenduc B, was elected as one of the

mstruments being used in the Third Party Career ducation evaluatlon at

LaCrosse. __ | | ( o

This inventory is a p1cture test of self-awareness. It is a 30.-point,

test d1v1ded into . three pargs: o

1.1 -10 are questions about people. LT K

- 2. 11 - 20 are questions related to data. . :

3. 21 - 30 are t{uestions rdated to things.
82
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Student Enrollments In Grades K - 12
~ in_the BElementary/Secondary Schools.

.. _Participating\in'the Evaluation .
Arcadia ' ’; ’ ‘,I | 979
Bangor ° - 705
Brookwood- Norwalk - | , - 576 -
| | Ontario _ .
s | cashton | Y,
Elroy - Kindall - Royall - | - . 139
- Wilton , o _ -
Hillsboro o 769
LaCrosse - ; 8759

# 1973-78 School Year (DPI Statistics) k

F
6 3 . -
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One half of the ques’tmns ask "How , we11 the studenté/ rcelve

.‘ablllt)' to accompllsh the act1v1ty deplcted in the pictures . related to
people, data and thmgs " The remammg questmns covering the domams
of people data and thmgs ascertam how much mtey student has in
| each activity. ' | B '
There is also a .sub-score ava11ab1e through ‘this test that expresses
sex blas as 1t is measured by trad1t10nal sex roles.
In order to adnumster the test w1th greatest ‘efficiency and so

that the test was measurmg how we11 the students spercelved themselves

’ . rather than their reading skills, each of ‘the questlons waf presented on a

cassette tape, read to ‘the students and repeated before the students
responded to the questions. Also the pictures were created to be p051t1ve
in attitude, simple line drawmgs showmg the mam flgure as neither male

nor female, and performmg ea511y 1dent1flab1e act1v1t1es

Products Bata - vGrade Six. The Career Maturltyu Inventory: developed by
John 0. Crites and published by CTB/McGraw-Hill was selected :for use?t l
the sixth grade level. The development of th1s test was based on a sound
. theory of career development. In addition, it had been f1e1d tested and
had est.ablish‘éd reliabilities for su'tﬁT grade students; The readmg 1eve}'

‘was such that it could be used at this grade level. Administrators of the " =

test were instructed to read the test for those students who had problems
readmg anygo,f Nthe items.

The fn‘st m sections of the competence test in the Career Matunty
Inventory were utlllzed ih this evaluation.  The f1rst section is concerned
.w1th the stud!ré s knowledge of se1f ~ This is accomp11shed through a
| self-appralsai pro&ess. The second s ion of the mstrument assesses the *
individual's lmov@edge about Jobs and qccupatlonal mf’ormatlon.

o R T Ty
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- Since thls 1s a comnerc1a11y pubhshed test a copy of the mstrunent

is not included in the Appendlx Persons who wish to review the :mstruurent -
should contact CTB/McGraw-Hill or obtam a review copy from a testmg | .
center at a college or un1vers1ty

. Products Data - Grades Nine through Twelve. l_\fter' reviewing the instru-

r

' n'\ents_ suggested in the guidelines for. "Ihird‘Pa‘rty Evaluators‘ and other

_ The Career Development Instrument measures the student’s career plannmg, ’
' occupatmnal knowledge, _and career decision- mkmg | B
This 1nstrunent proved to be" effect1ve at’ the mnth through tmelfth
g-rade levels. However, a number of examples listing secondary cllomes‘ and
dec1s1ons made the mstrme“‘nt adequate for the post-secondary level. |
-‘% foy; the adults in the

Products. Data - Adults. Slnce the objective
p;ojeCt were quite different from those for other 1e\‘re.ls,~ it was necessary
to utilize a different instrument. The third party guidelines did not
identi_fy,t_ests for adults, nor were approoriatepublished tests evailable. )
Therefore, it was decided that the instrument which had been used dpnﬂg |
the f1rst year of the prOJect would be employed agam. The adult instnm'eilt
. which'was used represented a conbmatmn of a course evaluation form ut111zed
.v"'-’&‘by the pro;;ect staff and an adult educat1on survey form which had been
des1gned by the third party evaluators.
| ' ~ The adult questionnaire aske\d the respondents to evaluate the course in

wh1ch they were enrdlled, to 1dent1fy the sources of mformatmn from wh1ch

v . . ~

*
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they were learned about the course, and for suggestions on addltlonal
courses wh1ch might be offered. In addltlon, the respondents were asked
’t\ ackground data on area 1n Wthh they lived, marital status number
oi§i.khen, and the. years in school in which the1r chlldren were enrolled |
Also, the adults coﬁpletmg the questlonnalre were asked to list the
purposes: they saw for- secondary and adult educatwn Fmally, they were

asked to mdlcate the1r level of lmowledge of the act1v1ties of the WWTI

’ Career Educatlon pro;ect and to give their oplnmns related to various needs

associated with career educatlon A c%y of this instrument is included

» - -

mAppendGC Lo : . T : : - -.s'
" This mstfument had been used -effectively dunng the f1rst tm years of

~ the evaluation. 'In addition, it had a high content validity in relation to‘

- the Career Education Model developed by. the project staff and the pmject's-

objectives for .the year. )

&

ProduCts Data - Arcadia Placement Activities. The Nort}m'est Career and

' Contmumg Educatmn Center was designated as the center wh1ch would focus

/

. upon placement act1v1t1es These activities were to enconpass students in

‘grades nine through twelve at Arcadia High School, dropouts in grades nine

tl'grough twelve and adults .’A form was developéi‘ by. the th1rd party evaluators
A
to collect data on a variety. of placement act1v1t1es which had been 1dent1f1ed

1n “the or_1g1nal, project proposal (A copy of thls mstrument is mcluded in

‘Appendi)'c D). The activity form asked for a summary of placement activities

such as group’ ‘and 1.nd1v1dua1 counseling, act1V1t1es Jomtly conducted Wlth the

Wisconsin Job Center, and placement in part-time or full- -time work or advanced

. educational progra;ns. These activities were to be recorded for grades_ nine

through twelve, dropouts, and adults. .

R
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I_nputs/Pmcesses - Teacheg Survey Form. Durmg the last three to f1ve

© years career education has beerr‘*s& topic of discussion for many teachers and
school administrators. A number of workshops r\neetmgs and»publ1cat1ons 0
Jhave involved many teachers. 'I'herefore, it*was \not poss1ble to assume that
thé expenmental schools would be m1t1atmg and’ carrymg out careér edica-
t1on‘ﬁule the. control ‘schools were doing l],ttle or nothm in the area.
In order to asséss the extent career edt.lcatu:u'}~ act1V1t1es had been initiated
by teachers in the expermental and .control schools a tpacher survey form
. was des1gned (See Appendlx E for a copy of th1s mstrument)
This form asked the teachers to. 1dent‘ify the serv1ces and materials ol
~.-they had received from the p'roject staff. "I‘hey were also’ asked to- evaluate
the importance of this'assistance. In additioh, they were asked to indicate»- .‘
the1r use of var1ous career educat1on act1v1t1es and 1?0 _contrast the present |

level of use with that which existed in the 1974 7S school year.

" _puts/Processes - Admms_trator/Comselor Survey Foﬁh In dlscussing'

\\\\\

for a form wh1ch the administrators and cmmselors in experlmental schools _
would complete. In many mstances the pro;ect staff members did not work o
d1rect1y w1th teachers. Instead their ass1stance and serv1ces were g1ven
to administrators. and counselors who then dlssemmated these to their teachers.

' The administrator/comselor survey form asked the respondents to mdlggate . |
the type o%;assmtance rece1ved from the prOJect staff members and also to |
identify the types of ass1stance which would be needed during the next school
. year. At the end of the survey form the respondents were asked to evaluate |

the extent to which the assistance prov1ded helped their school system to

| mplement career educat1on concepts and programs At the end of’ the survey

S 8T
. -, o P, . . - ‘\ )
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\ CLE ' :
«ﬁorm, two open -ended questa.ons were 11sted wh1ch asked the respondents to. -
indicate what problems they had encountered in ob‘ta:.nmg a551stance fmm S
. the project staff members and to make any add1t10nal comnents w]uch they
" desired. (A copy of thlS mstmment is mcluded in Appendlpc F) “ T ,.
' Inpgts/Progﬁsses - Intemew Form 'I‘wo meubers from the Thu'd Party vht- L |
_Evaluatlon Team devoéed twp days 1.n March' to mter\rlewmg teachers adhu.n v ,

' 1strators and counselors in selected schoo,ls mvolved m the WWI‘I pro;ett.
‘One day was spent in- LaCrosse and the second day was used ’1n the New L1sbon

) IR
. t._ .
* - area v151t1_ng rural schools. At New Llsbon, the team had ‘ari opportunlty N .
. to partlcxpate in a- career corps trammg sessmn. .° _' | T
. ) Ce 3 ’ : C . ) Q".' -
~ . Irrputs/Processes - Other Instruments. Some addltlonal mstrument§ were . _ '
: developed for SpelelC appllcatlons‘.m the pro;ect. ,'I‘hese will be d;l.SCUSSGd _“ ;
" as the data from them are presented I A P % P
I Sunmary of the Evaluatldn Plan o R -_'f“ﬁ?: A
. " A sunlnary of the obJectlves tevaluate{glJ the groups- involved 1nthe BRI '__f-’:
- 3 .' 4' . . [N 'v . ".' 5
evaluatlon, the mstrunents used, and ‘the: contrasts to be mde are gwen in".o .
. Appendlx G: It is felt that gnen the constramts ’under Wthh the Zhird
L .
Party Evaluatlon pmJ ect operated thé evaluatlon had va11d1ty, the data . e
collected were suff1c1ently re11able, and that. there was adequate scog &g ;‘
‘c;"‘ ) ').1 | et . " ’ b ' .
AN . a ‘ >' ’ e ‘ -~
. . : VP
[ 4, 4 A . : .
» . 3 * N ’
3 : : ”,
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. Chapter III

Results from the Evaluation

The data, analyse$, and conc1u51ons from the thlrd party evaluathn
are presented by objective 1n this section. In the. concludlng port1on a ,A

summary of the results is presented by obJecydve. ' o . ,"ﬁ
o A R L Lo
1. Determine the Extent to Which Students Who Have Participated in the - .

Project Demonstrated an Increase in Self-Awareness in Grades Three, -
.Six and Nlne

Products Data - Grade Three. The self awareness -of third grade students

was assessed through the use of an instrument which had been developed at
N the Center for Research and Eduaational Improvement at UW-Stout. A copy

of this instrument is 1nc1uded in Appendix B. Students received an instrument
ey

Wthh contalned 30 pictures to which they responded. The narration for the

test was presented on cassette-tape. . ”
' The self-awareness levels of the third grade students encompassed in
the evaluation during the 1974-75 and 1975-76 years are reported in*Table.4.

Two sets of scores are presented for the nine experimental and control
. . £

3 ' = :
schools invofved in the third party evaluation. A key for each score Scale

is presented in the table.

-

Two scales were included in the instrument to assess spec1f1c d1mens1ons %!;
‘

of self—awareness. These two scales were based upon quest1ons related to

(1) how well the students thought they could do various act1v1ties and
(2) how 1nt3rested they were 1n the specific act1v1t1es The results oh

-

these two sub-scales are reported in thc table. -
On the "how well scale" the average scores ranged in thc posit1ve arca
SR durlng both years in which this lnstrument was . used in the evaluatxon These *
69 S D
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means indicated that most students thought that they could do a majority of"
- the .activities listed in the instrument.

:An analysis of variance was run on the 'how well" scores observed during .
1974-7S‘end no significant.differences were found between the means. There~
fore, it was concluded that there was no significant dlfference between: the

'lscores of students in the experlmental and control schools durlng 1974- 75
An analysis of variance Tun on the scores obtained for the 1975-76 evaluation .
-glso'identified'no significant differences between meaﬁs.

Slight changes in mean scores from the 1974-75 year to the 1975-76 year
can be observed for those schools which were in the evaluatioh %zth years.
Noneégf these changes was statistically significant. ‘

The mean scores on tﬁe "interest" scale ranged from the high end ef the

* high interest range to the low-end of the very highfinterest range. - These
, scores indicated that students had a relatively high level of intereet;in the -
act1v1t1es presented 15"—-*test It wés also interesting to note thatJthe
level of interest expressed in the actm"t1es was higher than”the level of
performance the students perceived that they could do. Cons;derlng that third )
grade students were respondlng to the instrument this appeared to be a logical
response pattern. =
Statlstlcal analy51s of. the scores obtained from the experimental and
control groups during the two years of the evaluation revealed no 51gn1f1cant
dlfferencek Also there were no significant changes from one year to the
next. Therefore, it was the conclusion of the third party evaluators that
there was no significant difference between the level of interest displayed

by third graders in experimental and control schools. Nor was there ani'
.. , .

difference between the two years in the evaluation.




" . a0l | ‘ ’M’ RN i . “ /
g o 2R ‘Table 4 ety
{iw e ~ . ' L . e \.‘J-.:‘.;ﬁ.\ .
o .s‘ejlf-‘Awarehess,( ird Grade Students
Sehool Y LN, _P.D. § THINGS P.S. § THINGS
B AL R 5 Veayf 5D < Mean | 3D
T = 74/5 - | - 25 A a2.5 | 4 32.1 3.1 .
A75/6 ° | 46 o419 | 3.8/ 32.3 | 3.0
2| B . 74/5 17 " 42.4 3.3 2.2% | 2.6
75/6 41 42.5 5.7 32.4{- | 4.0
3|, C bk 24 40.5 | 5.6 2.9 | .2.7
37 42.7 4.2 4.2 3.2
s B 74/5 .| 20 41.4 | 3.4 32.4 2.8%
78/6. 34 38.7 5.0 32.7 3.7
T
s| E 74/5 20 £.2 5.8 33.1 3.9
75/6 21 41.7 | 3.6 34.7 2.0
6] c 75/6 19 43.0° | 5.0 - 33.6 3.1
." ‘ N ’
17] ¢ 75/6 49. 40.6- | 4.9 32.7 3.4
8] c 75/6 a1 42.9- | -4.9 33.1 ° | 2.9
’, ‘M\'\" ~ .
91 E 75/6 38 43.2: | 4.7. 33.1 | 35
<o ) ‘ i ‘; .f
i KEY: 49-54: V. Good 33-36: V. High
41-48: Good - 28-32: High
: 33-40: Undecided . 22-27: Undecilled
‘ 25-32: Poor =~ 17-21: Low s
*. 18-24: V. Poor 12-16: V. Low

Ee fegresents experimental school, C represents controligchool
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The level of self-awareness of third grade students in all of the

. Ty . ) .« e ¥ :
schools involvedwin the evaluation appeared to be, relatively high Thl.,
appeared to be a logical result based on the third party evaluator s on-site

V1s1ts to third, grade classrooms and the responses .th1rd grade teachers

- _ made om the teacher su m.. _ s

~Prodtx:/ts Data - Grade Six. The self-awareness of sixth grade students
was. measured by the scores on Part 1 hof the competence test included in the ’

Career hh’turity" Inventory (041)' This port1qn of the QMI mcluded 20 1tems

' whlch posed a variety of s1tuat1ons that requn'ed the respondent to assess

the capab111t1es of persons descr1bed jn the questions. Table 5-gives the

results on this test for’ the 1ast two years of the project,

In 1974- 75 pre- - and post-tests were given in the experimental and control
schools. In three of the five schools growth patterns were observed during the
1974-7S year. Scores for students in the fifth school declined slightly
None of the stat1st1cal tests for the, changes in the scores between pre and -
post were 3'1gn1f1cant for the first year of the evaluatlon However, it
should be noted:-that the pre-test was given in February and the post t‘st
in May of 1975. This short span of time was.created by the fact that new
evaluatimlguidelines were isSued by thevU.S. Office of Education and these
were not made known until early in the school year.

. Results from the 1975-76 evaluation indicated that scores in the two
experinlental schools" whigh were also experimental schools during the prior
year decl_ined‘l'slig,htly._ These changes were not statistically sigxxrfiCant.
One control school chan'ged to an experimental school during the last year of
the pro;ect and the scores 1ncreased sl1ght1y This\- difference was not

stat15t1ca11y signi f1cant

7
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- Self- Awareness e&{

o

Table S

A

Slxth Grade Students

rd

Md on’ Part I. -‘Careeur Maturity Inventory)

52

-

Maximfi Score = 20

School ] Y N Pre-Test Post-Test -
#  E/C.| R, Mean SD Mean . SD
1 |E |72 30" 9.9 | 3.9 9.9 | 4.6
« 30 . 8.8 | 4.0

2 E |74/5 24 11.3 | 3.4 12.2 | 3.2
75/6 19 - 9.7 | 3.0

3 c | 74/5 24 ‘%.7 4.4 10.0 | 4.2
75/6 46 - 10.6 | 3.2

a | E/C* | 74/5 53 1.1 | 2.0
75/6 52 11.4 | 3.7

s. | E° |75/6 49 12.1# | 2.9
6 E | 75/6 60 A 8.1 | 3.7
7 c |75/6 48 - 8.1 | 3.0
8 c__|7s5/6 51 11.1e | 4.0
Norm - Grade 6  (reliability = .81) 8.3 4.5
‘Norm - Grade 7  (reliability = .77) 10.4 4.1

* Served as a Oontr_ol school in 1974-75.

# Significantly larger than means for schools 6 and 7 (P <

@ Significantly larger than means for schools 6 and 7 (P <

hY
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Two experimental schools and two control'schoola'were'added to;the
evgluation during the last Zear. The‘fcores fer schoolﬂ? were signifii
cantlf higher than those for schoel 6 and 7. There was ;Z‘statistitally
'significant difference between the scores in schools 5 and 8. The scores
in control school 8 were significantiy higher than those in.schools 6 and 7.
Although there was a pattern of significant'differepces, it appea}ed that. |
most of these differefices were the result of socio-economic variables
associated with the location of the schools. Sehools 5 and 8 had significantly
higher scores.” *School 5 was anfexperimental school and school 8 was a -
control school. . 7 o | -

The noms reported in the /edminiétrato;'s manual are éiven at the
bottom of the table. The manual was notlexplieit as to when the sixth and
;eVenth grade norm data were colleeted. Therefore, the nomms for both gra?e
levels are reported. The ‘post-tests were given in May; thus, the students -
would be very near to seventh grade. The means reported fer the schools in
the evaluation looked more like the seventh grade norms than those for the
Sixth grade. . As with any norms, it would be risky to éake generali;ations
which suggest that the groups in this study were above everage in contrast
with sikth graders in general. ‘Theagverage responses from the schools in
the evaluatlan fall between the means for the sixth and seventh grades as
renorted in the ‘GMI manual . . ¢

~The self-aWareness scores indicate that the student; in the evaluation had:
g le'(rel of seif-awareness whieh was equiiralent to or .slightly better M
51xth graders in. ggheral The fact that no significant: dlffexences were
observed between the experlmental and control,schools proba!ly reflects the

’fact that most elementary schpol teJchers place significant emphasis on thlS'

-70- . ,. . ’ T
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3 ~area. (The on-site visitations revealed a significant emphasis by exper-

imental and control.teachers). o : L : L

Products Data - Ninth Grade. 'At the.ﬁinth grage level, Super's Career
- Development Inventory (CDI) was used to assess sel -awareness. ’Spegifioally, "
Scale A was utilized. «This scale presents a self-rating Sca1e~oh which
‘studeots,react to a number of items related‘to information they have about
" ythemselves and potential vocations. This instrument was relatively new and k
did npt haﬁe-eXtensiVe NOTMS. OT infOrmgﬁisn on validity. .
The results from the evaluation'are presented in Tables 6 and 6B. It
was possible to pre-test in four of the experlmental and control schools
y encompassed in the 1974-75 evaluatlon These school were retalned for the
) ~ last year of.the'evaluation. The results presented in Table 6B are for th..
junior high schools in LaCrosse. Each school had a career education unit
at the ninth gradg-level A~rotatdonal evaluAtion design was used with a
pre-test before the career education unit and a post test after the' unlt in
two of the schools. In the third school post- test ‘results’ only were ‘available.
In addltlon the pOSt test results from these three schools for the 1974-75

‘year are also reproduced in Table 6B

Comparlson of 1974-75 pre and post scores, by means of a t-test of dif--

V4
o~

ferences, revealed one 51gp}f1cant change between pre- and post-testlng-
One of the exper{oental schools, school 1, had a significant gain in ~
self-awareness. Siight gaihs or lbsses were'opserved in the other schools -
involved in the 1974-75 evaluation. Therefore, it was concluded that ‘a )
significant change did occur in schoql 1 in 1974:-75.

A review of the mean scores for the schools involved in the evaIUatlon

K4
during the last ‘two years of the project indicated that scores 1n the exper-
| ‘ ‘ .15
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Table 6A

] .
. Self-Auareness of Ninth Grade Studerits in Rural Area i
(Based on Scale A from the Career Developﬁenf Inventory)
SchooT~ | Pre-test (Fob. D75) Post-test (Ma 1575 N}ay 1976
E/C N Mean | 3D N | Meanll] 3D Mean 3D
1| g 121 | 95.7 | 21.5 121 998 | 21,6 | 101 | 96.1a.] 19.1
2le/Er. | 73 1 e1s | 101 27 | 90.3 | 20.7 s2 | 93.7 | 20.2
3] C 28 .| 93.1 | 25.7 17 | 95.2 | 23.1 | 46 [ 92.7 | 20.7
al c 63 | 90.0 | 20.1 16 | 91.9 | 18:3 53 | 94.9 | 19.2
5| C/E 65 | 93.8 | 21.8 61 | 89.5 | 18.6
Norm _for Tenth Graders (super) ' 103.6 19.3

Maximm Possible Score

= 165

400

* Became experimental school in 1975/76

Self-Awareness of Ninth:Grade Students in La Crosse

‘Table 68

School Tost-t#t 1975 Pre-test 1975-7% Post-test 1975-76

¥ TE/C N Mean ) N Mean 5D N [ Mean 3D,
1| E 40 92.1° | 19.2 150 | 96.9 19.1 289 | 108.4¢ | 20.7
2 | E 54 102.2 | 21.3_ 118 | 98.7 | 18.9
3| E 54 98.1 | 16.7 148 | 95.4 | 19.9 | 208 |101.3¢ | 19.2

# Significantly higher than pre-test mean and

also high than pre-test mean for school 3 (P < .05).

.@ Significantly higher than pre:test mean (P < .05).

76
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imente.l‘ schooi, school. No. 1,. in Table 6A decreased somewhat ‘during ‘the
last year of the evaluation. In school ¢ which changed from control
to- experlmental status during the last year of' the evaluatlon scores
mcre*d notlceably_. Sco{:es in one control school decreased by about
2 1/2 points while the other increased by 3 points. The chamges in schools
2 and 4, where increases were \oted coincided with increases in the-level
-of career ed,lﬁt@on, treatment applied. As noted before, it was mot possible
to exclude .c‘areer educatio from control schools. | ‘
The resylts for the junior }ugh schools in LaCrosse are presented in
Tab1e Qg "school 1 a significant gain m. performance w;s noted
between the post scores for\1974-7$ and 1975-76. There was also a signi-
'ficant gai.ﬁ between the pre-test and post-fest'scores in school 1 duringv .
the pasf year of the evaluation. The post-test results in 1975-76 were lower
but not significantly lower than those observed in 1974-75. The exact cause
of this is not known; however only a sample of students responded to the
post-test dur1ng the previous year. In school 3 thergﬁwas% signifidant
gain i.n‘perfoma”nce betwben tHe plje“ and post:-tes.t during the -last.year of
the evaluatian. The difference between the post-test results in 1974-75
and 197.5-76 were not Signifi'cant. The pattern of results reported in .
fable 6B indicates that the career education units wefe having an impact on
the stodents' self-awareness in LaCmsse'juoior high schools.
Some tentative norm data were presented by Super in the prelimi_nar}
manual for the CDI instrument. The norms for 4tenth-graders are presented
in Table 6A'.( : Ninth grade norms were not given. The means reported for the
post-test are somewhat smaller than those .r_eported for the norm data. "Since

ninth graders were involved in this portion of the evaluation, this difference

N

~7 3= . p
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llnstructlonal materials dur1ng the past f;ve or six years. Therefore, it

" content related to career educatlon was presented in the1r classes Table 7

. , ' .
was not unexpected. If self -awareness. follows a developmental pqﬁtern,,

it would appear that the students encompassed in the evgiuatxonuwére very
'similar to those from which Super had cgllected hls ddt\__

It would appear. from the Tesults that well-d851gned career education
experiences and,programs do have an impactfop-student self-awareness. Data
presented'in Tables 6A and 6B indicate that some of the experimental schools
have success with their career education programs.

Relational Data. - Teacher Activities. Most, if npt all, | the teachdrs.‘@

in the, WWTI#dlStTlCtS have been exposed to career educatlon activities and

would not be logical to assume that only the students in the expetimental

‘schools d‘uld be exposed to career education concépts and content.

In order to gain some insight into the level of treatments in the experimental -

& i . .- « g .
and control@schools, teachers in each of the school classifications were

P
»

asked to fill out a survey form. A copy of this instrument is included in

*

Appendix E. In the survey form teachers were asked to indicatc the extent

to which they utilized various activities and the degree to ';h'selected
R - “"» ot

) L ,g& N
presents the result$ of this survey , o ﬁﬁ”

In Table 7 the mean responses to each item on the survey are reported

- for the 1974-75 and 1975-76 evaluation. During 1974-75 teachers'in the

experimental schools reported more extensive inclusion of career education,

activities and content in their Courses: An analysis of variance[ihditatga?~yf
» & .

a 51gn1f1canu!<11fference between the level of act1v1t1es in the two groups.

Howevetr, in 1975-76 there was 11tf1e d1fference in the reported activities.
]
In many ihstances, the teachers in_the control schools indicated a higher

Y L e

. . 18. ;
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. -~ Table 7
) Careey Education Activities of Teachers .
Iéxperime;xtal and Control Schools
3 . » ‘ ‘ o
ITEM NO. CONTENT/ACTIVITY - 1974-75 | _ 1975-76
- ' Exp. [ Control Exp. [ Control
1 Field trips : . 2.75¢# 1.73 .{.1.58 - | .1.71°
2 ‘/isitors/SI;eakeri _ 3.50 1.81 1.7f 2.00
N | | 4.40 3.06 | 2.41 . |\2.74 .
4 - [ Written Material ) NN 2.07 2.18 >1.76
|~ s | Grow Comseling 2.78 | 1.81 | 1.75 | 1.49
6 | ividual Counseling [ 2.89 2.31 | 2.30 1.65
7 Pe¢r Counseling o ~1.88 1.73 1.39 1.35 #»
8 Thzmes, Term Papers V2.0 | 193 [1.78° | 1.36
9 Educational T.V. 2.63 | 2,27 |f.8e | 1.90
10 Projects “1 322 | 2.40 [2.08 | 1.78
11 Displaysy ' 22,74 ¢f 177 1 1.81 2.03
12 Games _ | oz |1 lide | o1a7
13 Educational Fairs - 1300 | 1.08° | 1.17 1.42
- 14, Role Playing “ | 3.00 2.20 1.84 1.76
s Simulated Work 2.13. | 1.57. | 1.86 1.62
16 CE/Language Arts Skills ‘3.38 1 2.43 2.00 1.87
17 - | CE/Math Skills . : ‘z.sg 3.13 | 2.44 | 2.14 .
18 CE/Science Skills 378 | 2.67 | 2.25 2.54 "
19 '_ (E/Social Studies Skills '4.13 2.80 2.50 2.55
# Mean m;mnse ‘ | ‘ 79
, -75-
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Table 7 (Cont'd.)

Career Education Actiﬁties of Teac}iers .

In Experlmenta.l and Oontrol Schools .
(Oontmued)
- .' \ T—— f . : ! B
ITEM NO. " CONTENT/ACTIVITY 4 1974-75. 875-76
Lo . X Exp. | Control Exp. ' | Control
20 Relating Arts to Occupatlon ‘ ' ‘
) & Lelsure o 3.00 2.57 2.51 4 2.27
+ dhg) Identlfymg Studenf . L N
o Interests § Skills 1 3.56 2.80 . | 2.50 2.38
22 Awareness of Local . - . 5
A Commlmlty Occupations . . 3.44 1.93 1.90 . 1.94
23 | Career Selecting Activities | 4.00 | 2.71 | 2.42 2.53
¥ <.
24 | .Jobs Related to Class CE _ S
' ~ Topics | a.44 3.33 1 2.97 | 3.14
25 | Selecting a Career - | 3.89 3.39 | 2.97 | 2.78
_ ilesponse Key:
1 = .Never o ’
2 SRR
3 = Once per month "
\ 4 ' ) a . : :
5 -=,Once per week 5 /

-76- ¥
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Jlevel of use of career educat1on content act1v1t1es as contrasted with the

pr1or year. And with one. except1on the teachers in the experlmental schools
»

stated that they used career educat1on act1v1t1es and content less frequently

P

! than in the pr1or year. The only except1on was the use of educational fa1r§

‘which increased from an average of 'Never' to slightly above this level

-

(mean = 1.17). | L L T

Kl

The exact reason for thls reduct1on in the level of empha51s could be
related to several factors. Teachers may ‘Have: becqﬁg,more at home with
, career educat1on and thus not perce1ved that the extent of use was as hlgh as
it actually was. Or, teachers may have become dlsenchanged and have actually
reduced the1r use of career education act1v1t1es Based on the th1rd party
| ev;{uator s contacts with the teachers. and prOJect stafg 1t appeared that
durlng the th1rd year there was a consol1dat10n and greater 1nfus1on of

S ¢
- career educat1on act1v1t1es into the normal teaching act1v1t1ﬁbhof 1nstructor§

Therefore the level ‘use of varlous act1v1t1es may not have been as ‘extensive
-as in ﬂ!.e past year But there did. appear to ‘have a greater level of .tegratmn
than in the past

. A -wide var1ety of act1v1t1es.related to career educatlon was reported by

" both the teachers in the experlmental and control schoqls Th1s may be the_._tﬁ

\ underlylng bas1s for the lack of large dlfferences in scores between the
, experlmental and control schools It was noted in Table 6B where a rotat1onal

design Wwas used that s1gn1f1cant changes in scores between the gre-tests and
’ L 2 !

' B

) post tests were ‘observed. o o RN
The data col&ected by the th1rd party evaluatprs and a review of the
~ resources prov1ded by the prOJect ‘indicated that teachers in the experlmental
schools were rece1v1ng con51derable ass1stance from the pro;ect staff. ‘In
additioen, manylcounselors and teacher5man the control schools requestcd and
| 81 -

77—
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rﬂtfjrecelved f11ms act1v1t1es and software from the perect Also, T
»
e ,~‘these teachers had accesgizo career. educaf1on mater1als from a. var1ety of

.other sources Thus, it was d1ff1cult to ma1nta1n a mruly%experlmental N
and control desrgnArn the evaluat1on It would appear from the data* Hb=a¢. e
repbrted during the two years the teacher survey was conducted that there w;iﬁ ;:{
was some d;fference in the level of career educat1on act1v1t1es Ut111Zed ‘

by teachers 1n experlmental schools durlng the secoﬁ% year of the pro;ect

s
P
ST

._However, thlS d1fference ceased to ex1stadur1ng the last year of the pro;ect
o . & ‘\3-" . ’ .- ;

2. Identify the Extent‘to'Which étudents Who*Have Participa;éd in the . &

.Project Demonstrated an Increased Awareness of and Knowledge About Ly

L Work ‘at Grade Levels Three ‘S1x, Nine and . Twelve Tel . B sl///'g S
g . . ‘ ) 3 .
v :ﬂ‘ Products Data - Grade Three Table 8 presents the results of the/data R

analys1s fer the 1974 75 and 1975 76 evaluat1ons Data were collected from

th1rd grade students in, experlmental,and control schools . For thlS deective :

“ the students' responses were analyzediqn the baS1s of their react1ons to 'a"’

PR

the 1tems Wthh dealt w1th (1) people, (ZJ data and (3) th1ngs Each scale o

is based on. responses to ten‘ltems 1n the thxrd grade 1nstrument NScorés 1n

the range . of 24 to 30 would 1nd1cate pos1t1ve react1ons to the items based
o ‘ the students’ percept1ons of the1r ab1;1t1es and 1n£erests in the aCtIV}ILeb s
‘ ’-\\Séplcted 1n the quest1ons Scores 1nfthé range of‘17 .to 23 would 1ndlc§t; a

BN » .v‘v”-

' neutral or undec1ded react1on to &he quest1ons A negat1ﬁé react1on~based

te " “ , Tem ot
‘on the lack of 1ntowest orw6b111ty would be reflected by soores 4n the range
of 10 to l6 -~ An analys1s of. var1ance run on the scores of each of thé' cales iJ ;f
Sleih - ‘

for the 1974 75 evalhat1on revealed no s1gh1f1eant d1fferences bgsz;

N [ ;‘/.ﬁ ‘;.;".:'.’n
-~schools An analysis of varlance run on the scores for the 1975 76 year
N 0. Fof ,I.: ‘1 :
f ' - alsor teVealed o 51gn1f1cant dafferences in e means from school to school N

and from year to year Almost all of the means fall 1n the pos1t1ve range ”V.j \
P . L R " } . “ .

A . - . . .o, " L
! ° . o ) b : " v .~ . [N
N - - . . ¢ e &
. LA

T
'?78- . ’ o v ) o s AT o
. v : ...‘ . \:. N " . |

N .
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;:7f"TABLE 8'

W.L"

PR

N

T

o

Y

Yoo

.. \.r* R i A

“'Pg

OPLE

7506 -

1. 74/s;

25
.46

24,4 | 2.

L 28.2
) 243 .

7506

745

117

41 . |

iz4,2f

.24, S

1. 25.4
2.6

259
3.4

74/5 .
L1816

24

5

| 249 | 2.

1 2.6

[

23.4"

745
CoTEm |

2

20

21

| 2sea

st |

2.2 0

1;6 

25.6 | 3
24.3
L2805 -

I 74/5,‘~

; 75/6

20 .

23.9

3.4

"25 0_;
524 0

1 75/6

34
19,

~23£7-'

' Q?}So :

3.4 -

2.4

L2403

-« |lon ‘ Al
e L -,

| 7576

49

1 2.8

3.1

“'-23;8}3

N .
R

© 2.7

287 "

w | fur e
(38

1o

'iiis/s.'
75/6

a

w |

3.0

2.3

A
Al

25.9.

1258

3.0

25.3

A
p

R

fKEY"

v
L

' .
.o N

]

o P051t1vearesponse
“Neutral’ respbnse -
Negat1ve~response

e, ..

. 24- 30

:",.17 23
£ 10-16

"%

2430,
. 17-23"
. 10 -16;

Ti;'$3535i R
L e
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; of 24. to 30. It was also 1ntgrestlng to note ‘that . the mean scorés 1n each

,\of the three scales werefvery s1m11ar “In other words,'1t d1d not appe

'

;;Jthat students ‘at thlS age were more: 1nterested 1n¢people as contrasted w1th

- -

~;data or th1ngs : "h” -,Z'f- . e — 'f”:”vf" -,-" .

Products Data - Grade S1x ' Slx graders' knowledge about Jobs was

el

measured by Part II of the Career, Matur1ty Inventory Th1s port1on of the
9

CMH conta1ned 20 1tems The norms for grades six and seven ar"g1ven 1n

Table 9 The average score for sixth graders in the norm group was 8.9, for

‘seventh graders 10. 2 The pre- and post~test means for' students in grades

six - 1nvolved in the 1974 75 evaluat1on are g1ven in Table 9 Post-test

‘_,fonly scores are g1ven for the schools 1nvolved in .the 1975 76 evaluat10n

In 1974 75 a small amount of growth 1n knowledge about Jobs 15 d1splayed

' by the 1ncrease in the mean scores. from the pre— to. post test perlod in the

'experlmental schools ' In the controlggchools the means remalned relat1vely

|

‘-q“stable dur1ng the three and one half months between the pre- and post tests,

L

‘*.None of the changes betweeﬁ@&he pre and the post tests was sagn1f1cant ' }:

-_Therefore, add1t1onal analys1s between schools were not Tun.

The 1905 76 data revealed decreases 1n mean Scores 1n two of the exper-'

' 1menta1 schools (schools l and 2) These- decreases weré not stat1st1cally

s1gn1f1cant In the school . (school 3) which cont1nued as. a“control school

L dur1ng the th1rd year bf the,evaluat10n,ﬂthe mean sé%%es 1ncreased by e

3'sl1ght1y more than 2 po1nts ThlS increase was not’ stat1st1cally s1gn1f1cant

[ w

5{ However 1t probably reflects the 1ncrease 1n'career educat1on act%v1t1es .
3 .
‘1n1t1ated 1n many of the control schools GNote the d1scuss1on of the, teacher

u'act1v1t1es 1ncluded for obé;ct1ve l) Schools 5. through 8 were from LaCrosse{;

As noted in the P or obJe ive, the. d1fferences observed may be caused

K K ) o
Pr1mar1ly by a d1fference 1n the backgrounds of the studenxs - »_,'{é‘_
R ‘»g, . S ». e e “,;) | S » |
T S PR ft . f,—80~ . h'iZf _:‘k.ﬁ. o h» o
| ) 234 S ’ﬁh" o uvétf '3 b
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Slxth Graders' Knowledge About Jobs

Ve

fTABLEJg

\

,K”4

\

(Based on Part II of the CMI)

\

\' .W T

School

E/C:

Y

R

N

Pre-Test (Feb 19755

Mean

'SD

1.

~ Mean -

s, Post-Test -
- 5D

' 74/5“1_a
“75/6. .

f}b: i
30

12.4

co

:3,0\; R

. 12.8

9.7

.

4.1

7475 -
7576 -

24
19 |

10.2

4.6

74/5

9.7

9.8
Ca1lT

2.9

o

e

* 75/6
" 74/5
75/6

46"
53
52

| ;ﬂ 11.4

- 12.6

4.0
2.8

3{3‘.. p

75/6

7576 -

~_>49,'
60

12,94
. olete

2.5

48

43§?:

S T T

75/6 -
| - 75/6

l .

51 .

Nbrm --Grade 6 (rek1ab111ty = ,81)

. Norm - Grade 7 (

rel

o Max1mUm Score = 20 _

-

1ab111ty = 81) f‘

| gfflz.oe

L\ 10.2

AR )

Yo .
3.5
4;5 A

444

g Served as a Control Sghool 1n 1974 75

BeCame'Experimental School in 1975-76.

# Mean for school 5 1is 51gn1f1cant1y larger than means for sch“ﬁé@é &\7 (P <" os)i

. @ Mean for school 8 is 51gn1f1cant1y 1arger than means for school 6 & 7 (P < 05);

O .,\
o

; , . -_ ) , R N .
3 CoLE . X e i . . . :
: S O L - . Lt \ NS
. ©oa R B . . . .o . .
- A L A w~ . N : . . i . .0
) . . . _81_ AR - S | ' : o
. . . h . . .o . ( 4
N IR L : . R . ¥ Voo .ot |
. . . Vo . ] ) : _
.

EMC‘ < Lo . R . \- ,Qw"‘_ o 85 . . , g ] | \\
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Products Data - Grade;Nine'v.Table 10A presents‘a--' '-ry of the results

e

of'the evaluatlon conducted durlng the 1974 75 and 1975 l6 years ) Pre—tests
N and post tests were conducted dur1ng the 1974- 75 year VPost~tests were used .
"};durlng the 1ast year of the evaluatlon. The data are, based on responses _ .‘V
'T.to Scale B 1n the Career Development Inventory de51gned by Super and Assoclates
“In the rUral experlmental and control schools, 1t was p0551b1e to pre and

s post test dur1ng the 1974 75 year‘\ In LaCrosse the career educatlon treatment

‘was already underway by the t1me the th1rd party evaluatlon plan had been fﬁ?:f?.

approved for thatuyear Therefore pre testlng was_ not p0551b1$$xn LaCrosse

v -

S Dur1ng the 1ast year of the evaluatlgn, a mod1f1ed rotatlonal de51gn was utlllzed

‘,-to assess the 1mpacts of the career educatlon un1t offered at the n1nth grade

nE

’ 'level w'. . ﬂ"f

Al o .t‘]

:~w1th a t test of dlfferences.- It was found that there were no 51gn1f1cant
) 0

'changes between the pre test and the post test scores aAlso.-there'were.nov;‘f"'

‘ ,51gn1f1cant d1fferences between the means of the experlmental and control

N -

'schools An ;he rural area. Wxth one exceptlon‘mhe mean scores’ on the post-f n

N \1

for schools in the rural Area dur1ng the 1975 -76 year decreased The

.*f-one iEeptlon was a school Wthh changed frbm a control school dur1ng the
‘secondiyear of the prOJect to an exper1mental schoo} dur1ng the f&nal year.

The mean post test score for thlS school was 5.6 po1nts above the post test“

%

- medn dur1ng the PreVlOus year ‘In thJS school the change from the pre ﬁest
mean score " from 1974 75 to the post test mean 1n May 1976 was 9. T‘p01nts. ¥

Thls d1fference approached statlstlcal 51gn1f1cance.n The second school wh1ch;
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TAﬁE 10;\

3

ok

Pre Test (Feb 1975)u 1

Mean

Post Test 1975»76

Méan

SD

16.7"

- :15“8"[
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| A rotat1onal evaluatmn $s1gn was used J.n the LaCrosse Jun1or h1gh _
schools durJ.ng the 1975-76 evaluation, Students were pre tested before the
- career educat1on un1t and post-tested-aftpr complet1ng it. .A post-test |
- only des1gn\was ut1l1zed the pr1or year The results from both years are
. reported in Table 10B. I@@Chools 1-and 3. the post test means in 1975 76
‘ :&‘ were h1gher than those found in 1974-75. A sl1ght decr_ease (one point) was,

observed 1n school 2. ‘ " - _
EAE In 19/75 -76 -there were stat1st1ca11y s1gn1f1cant gams between the pre--'f- o ‘
' " and post test scores- m_,._schools 1 and 3 In other -words a 51gn1f1cant .

T

__ gaJ.n in lcnowledge occurred durmg”the career educat1on un1t. : SJ.nce the; S
-pre test- 1n school l was g1ven at the same time the post test was g1ven.'
‘ m school 2 and the pre test 1n school 3- was g1ven at: the same time the

. .post test was g1ven in SChOOl l the gaJ.ns 1n lcno%ledge appear to. be

P 3
ttr1butable to the caree." "'_educat1on treatment rather than matur1ty or
, b.'other var1abI‘es " ST S i Q _'
the post test means ins . -

There werev no sign1f1cant d1fferences betweén %
-;the three. schoéls | |

It appeared that J.n those schools 1n wh1ch a s1gn1f1can thrust was

. ‘made on career éducat1on such as the new expen["'..‘;

htal schools, had a

, | .not1ceablé J.ncrease J.n the level of h“"”ledger

*No appropr1a‘te norm data were: ava1lable for th1s scale in the Career ’

' Develo}‘ment Inventory Super S scale ut111zed a complex we1ght1ng scheme

for scorJ.ng thlS sect1on gf the- J.nstrument. The computer pmgrams avaJ.lable
'to the th1rd rty evaluators did not. have thls feature.v The fact tha,t
.‘ 'J.ncreases An’ mea.n scores were in eV1dence J.n those schools wh1ch sw1t<shed

!

o ‘from control to experlmental status: J.nd1cated that the career educat1on
. e

.-

4

'treatment did have J_mpacts on perfomance ]_n a sect1on of the oCDI AlSOs the

%treatment effects J.n LaCrosse Jun1or h1gh schools was s1gn1f1cant * i




' o'_,‘ Products Data - Grade 'I‘welvet The results from Scale B on the Career

'Development Inventory for 12th grade students is presented in Table 11.

'The pre test ‘and post teSt means observed dur1ng the 1974-75, year Were very

: sm!gflar One 51gnlf1cant dlfference was observed from pre-test to post test

' 1n school:No. 2. No spec1f1c cause of th_'l.S Aincrease in scores was fomd

A by the th1rd party evaluators. . SR | o A g

Wlth one exceptlon resultSam the 1975 76 evaluatlon were very slm11ar

" to those in the prlor year. In schools 1, 3 and 4 there were no slgnlflcant ‘
' dlfferences between the post- test means for : the two years or the 1974- 75 .”‘ |

pre- trest and. 1975 76 post- test means ‘The post t@st means - foi” the last year -

were sllghtly h1gher 1n school 3 (control) than the prev10us year. ThlS
-"'trend was . con515tent at all grade levels in the evaluatlon for this school

o

-and probably reflects an increased utlllzatl)on of career educatlon materlals
In school 4 wh1ch changed from ga control to an expermental school there -was .

«a very sllght decrease. At the nmth grade 1evel ‘a not1ceable 1ncrease was® "

< - L ) . Py

observed 1n thls school

0

From the data collected 1t appeared that the Jmpacts of career educatlon
. @ ) ‘ [ : )
at. grade 12. Were mJJumal AR ) \ | S : ~ .

Relational. “Data The relatlonal data for teacher actly;ktles related to

the mfu51on of career ‘education corntent”and activ1t1es JAn the1r courses: are o
'reported at, the end of the dlSCUSSlOn for ob3ect1ve 1. Several of ‘the act1v1t1es

' AWthh teachers reported that they used most frequentl-y related to the 1dent1- .

- "f1cat10n~ f jobs and. 11nl<;ng course content to appllcatlons in’ the worl~d - @ .

of work It would appear that these teacher act1v1t1es ‘Were hav:mg some nnpact - ’
ﬂ on the students knowledge about JObS espec1ally~& grades suc and nine. 5ThlS ‘~‘

o2

was espec1ally true 1n those schools whlch changed from control to expermental

j?'status durmg the. third year of the ﬁroJect. R ; ,
e, L v . - )- ! o 4 ' o . . .’:" oo - . " ’ A ":‘ :', SR ‘l
B A PV 89 el TS
LT e -85—- o AN P
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| TABLE 11

) :"") N E } "' . . .
Twelfth Graders' Knowledge About Jobs

School 1 Y - Pre-Test (Feb. 1975) - Posf-Test
FIE/C | R .| N [ Meam | S . .| N [/Mean | 9D

‘1] E 7afs. | 88 T 824 | 214 |- 63 /| s2.8 | 218

82. 13.7

ol fe tags o) 18 ] 78 |f10i9 /’/;8'f~ 84.7 | 16.4.

2 v 09 | o
N A T N R R ;//25_5_44 169.9: '.:14;2¢;f?ﬁﬁ&i
. A . s T aes |
2

75/6 4| -

slc o |ras |19 | 854 y?f;; | 19 | s | 148

|76 R 44, ] 88.2 | 16.1

4 \c/e* | 74/5 64 | 80.9 .} 2.8 | i7.7] 805 | 12.3
- e | T P T T I
. | 7s/6 I N R ) 79.8 | 11.3 |

Qrio . .. . T

N

. The Maxihm’r_niS'cote; = 140. ; ’  . :

* Changed td experimental %061 during year three of project. -
o ° o . ) M ‘ * '& , P ' . . . .

: ' A " o ) . . “ P
e Y . 4 .

<
-

R .
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o 13. dentlfy_the~Extent to’ WhlchAStudents Who Had Partlcgpated in’ the N
'Project Demonstrated an.Increased Competency in Larger Decision- =~ " -
'Makjng Skllls at Grades Nine and.Twelve:. ,,hg-._u P .-,;_ . o

'fdi, S Produc,, ﬁa = Grade N1ne The\results of the preL and post tests _If,g

for career. dec1s10n maklng 1n grade nine dur1ng the 1974 78 and the post-:

2 test for 1976 are reported 1n,rable 12 These means are based on responses ¢'i
to Scale C on the Career Development Inventory (CDI) The 1tems on th1s
scale sample the amount of occupatlonal and educatlonal 1nformat1on students f“ N

have as well as. the1r mastery of the use of th1s 1nformat1on in career

dec1s1on maklng A pre test post test des1gn was used during the 1974 75

}v prOJect year for the schools located 1n the rural area. In LaCrosse 1t was
not3p0551ble to use a pre test post test des1gn ‘sincé two of the Junlor .‘
hlgh schools had completed the1r careér education study un1t befbre the

f1nal 1974 75 evaluatlon des1gn had been completed V e

A post*test Bnly des1gn was. used for the 1975 76 evaluatlon ‘The post-test .

| results for the 1974 75 year wene used as the baseiane to 1dent1fy trends

L . -

No stat1st1cally s1gn1f1cant d1fferences were deserved durlng e1ther of

the two years reported in Table 12 The data 1ndicated a small but apparently

4
con51stent amount of growth in decIS1on-mak1ng in’ e§per1ment2égichool 1.

~In 1974 75 the mean. 1ncreased from 13.0 on the pre-test to 15 3 on the post- -

test“ In the. 1975 76 evaluatlon the mean score. was 15. 8 ~In two of three.

»

rural control schools, the 1975 76 post test scores were lower than,those

TN obserVed in 1974-75 The th1rd control school (School 3) SW1tched to. = -

experlmental status dur1ng the 1975 76 year 'In this school theapost test

meantlncreased by~l'l po1nts S1nce-th1s school became an experlmental:S1te,

'1 th1s change would conf1rm *hat the career educatloq_treatments were hav1ng N foi

T X

- sllght\ bpt measurable 1mpact on ihé CDI scores - CL ﬁ o

—
B
,o. e
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A lenth Graders' Competency in” h S »
E , Career Decision Making e

 SGHOOL | Y | Pre-test (Feb., 1975)

 Post test (May, 1975 § 1976) | | -

glec | RN | v C |

e |

a|-e |mas iz 139 | Tse

%

2| ¢ |.- |73 | 131 |52

A osleme | | 28 |30 | s

7 laflce | [es | 123 |Ts6

. 54 . . 16.0' '\,m' .:'6..3 —‘_—-—(
‘us .| 1590 | 5.5 |

‘5'4‘ | w23 s
T ST A

o o
289 .1 144 \6

, OO
0N
~

Norm fer Tem':h' Graders. :

Maximm score : 30

' ,"( ‘Reliability for these scores Y, | _

LA ® L \ o o \’ L
RV . R . R g- .
s i g [} . R

0N T

- #. .'. -#Became an experirental schgolon 1975-76. L., BRI
e e 92
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:;lower than the means 1ﬁ$the normsgu However, the norm. data were for tenth o

N

e

grade students and much of th1s d1fference may be caused by maturatlon

7 o Products Data —.Grade Twelve ' Mean scores on Scale C of the'Career fP

.n‘“-i

Development Inventory for twelfth grade students 1ncluded 1n the evaluatlon ‘rb'~» 5;$§

are presented in Table 15 Three stat1st1cally s1gn1f1cant d1fferences were

observed There is a s*atlstlcally s1gn1f1cant 1ncrease between the pre test

r
7

‘mean and pos;ééfst mean for School l dur1ng the 1974 75 year Although
the mean score is. s11ght1y lower for the post test 1n 1976 th1s value is
st111 s1gn1f1cantly hlgher than the pre- test ‘score. basellne scores ._' o

for 1974-75 in the same school, l@;School 4 the post- test mean observed

hlgher than ‘the pre test mean for the 1974’ 75 | . ;!

3

'43 _ in 1975076 was’ s1gn1f1cant
' year The 1975 76 post- test mean was\also sonewhﬁt larger than the

poSt test mean observed durf'- the prlor year School 4 had changed from L * N

e

control §chools (No 2) 1ncreaa§d s11ghtly dur1ng .

a(control to an experlmen'a ar dur1ng the last year of the prOJect The

*post-test mean in oneoo£~

v_‘ the last year of the pro;
(School 3) decreased byi -
'The changes in mean Scores betWEen pre- and post=test and trends dur1ng
“ the two years 1n Wthh data were collected 1nd1cate4a more systemat1c 1ncrease w_;"
'?Efﬁ 1n scores wmthln the experlmental 'schools. Thus the career educatlon programs

ih these schools appear to.be hav1ng an 1mpact on career deC1s10n maklng,;'

Career Corps Dur1ng the th1rd*year of the eV@!Latldh a spec1a1 assess--«

: neht Was conducted on the 1mpacts of. the career corps. The career COTpS“
o s

nembers and senlor students at ‘New L1sbon High School wére pre- tested 1n the_“

N . . . ¢ .
- . . . . ~ ¢
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Twelfth Graders' Competency in
Career Dec1510n Maklng ~
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an exper:mental school in 1975- 76
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' "‘fi"_;f,ffal'l;:-o'f 1975 In May a pozt test was- admm1stered The means 1n Tab.1e l3 .
for School 6 r#lect the performance of these students on Scale C of : “7
d1ffe’rence between %Qa mean scores ach1eved by the membe‘ ', " ™

' (:orps and the senlor? students.fo The career corps members«scored s1gn1f1cantly«f,

h1gher., This score no dou .reflected then( experlence in. the career corps "f% o
‘ ‘ - N

tra1n1ng program wh1ch mvolved a number of mtens1ve trammg sesS1ons.

N

At the end of the year there was no 51gn1f1cant d1fference between the Jneans

Lo

-of: the two groups. ’_ S1nce the sen1or students were e)q%sed to t‘ﬁe career f'

AR corps ﬁ well as to a, sen1or un1t in careers, 1t is d1ff1cu1t to part1tlon

R L

:,‘v.-., e

- the change inf mean scOres to one treatment - However based on the pat‘terrls

-

d of scores on the prev and post test, 1t would appear that the career corps

. exper1ence has a xSJ;gI'll“flc PJ.rnpact on* the career dec151on makmg SklllS EERA

of students.: It should al%% noted that the career corps mcluded some
_‘.' J N
JUIIJ.OI‘S. The1r performance levels would not be expected to be as h1gh as.

@

those of senlors based on the norm data ava?lable jor the CDI v“,. L ; i

AN a

.4“
[}

1_ _,\ Relat1onal \Data. In the d1scuss1on for obJect1ve l the teacher survey
\’ - : 40

s data were presented The reader should rev}ew that sect1on#to. assess the
‘degree t‘g} wh1ch career educatlon treatments have been carrled out 1n the o
" sthools mvolved 1n the evaluat1on. 2 In general there was a reductlon 1n S &

a level of ca‘%r educatlon act1v1t1es reported dur1ng the th;trd year| of ; oL

-

.

the pro;ect The exper:unenta,l schools reported a. sl1ghtly’ h1gher level of

. career educat1on act1v1ties than the teachers 1n the control schools.v _A & \Tr i
consolldat1on and selectlon of act1 1ch are most effect1Ve The\ BRI
. i : 87 TP
scores on the CDI would md1cate that’ career dec1s1on makmg has 1mproved e o
‘ “ the e
S g T . .
sllghtly' dur1ng the last prOJéct year., Also cax‘eer educatlon act1v1t1es may'
| R B I T S
v et AN . -v _. o . . _91— : . - ‘ A . S ':.‘ —. h B - S ‘.";,"

R 95 RN T




aware of the1r use.,', IR i-;" ‘ T o ; ' '\ oo

n, T a - Y . - K R <"

It 1s the Judgment of the 'th1rd party eval&tors that the ~pr0}ect has

e

'a} e Ca e
had 1mpact on t}‘fe career dec151on makmg capab111t1esaof ,nmth and twelfth oy

\ . 4(.,»_.

that further mpmvement couid be achleved The care@‘ corps reCelves a i ,/ ;

e PRI P

. 4 Ascertam The Extent tm.Whlch Students Who Partlci@ted in the Project and _". -
covoe oo Left the Droj‘ect Schoogs Were Placed.in a Paid Occupation, in Further .. g,
.~ " Education, or in 1d-Work" That Was Consistent Wlth The1r Then Career'-\
' Chmce At All Grade Levels by Schoél Year. N

B S .,.c“_.’ 9,
R Products Data. A summary of the placement act1v1t1es ca ‘rJ,ed at the

. 4, uo ) Lo e
Northwest Career and Contm’iumg Educat,lon Center is. glven m Table 14 ~The . oo

° Y- oy

- ¥

| table mcludea t]'ié zplacememt act1v1t1es durlng the 1974 75 and 1975 76,
o prOJect years. 'I'he da;ta for 1975 76 mdlcate a decrease 1n the counselmg

.8 - 3 ) :,‘_.x

< ¥
: act1v1t1es 1n grades nme through twelve Thlsﬁ decrease 15 due malnly..to e

o w ! o

_-"the decmron to have J:he Job Sernce/WW‘f'I caree‘r and pr 1nformat10n couﬁ’selmg'-“ .

A sessmn presented Qn a two- or three year cycl% Smce most of t;pe mfomation

. . in the group comkelmg presentatlon wouad be 1dent1ca1 t0“ that glvenﬂ the
-._fprlOI‘ year, 1t was dec1ded to de thls on a two year cfyale. S appearecl to' T
Rt A decrease -1}1 md1v1dua1 counsellng was alsg apparent £or the. 1ast year ' ‘, .%
'v'l.Qf the pro;;egt A~ sl1ght decrease int the number* of GED stﬁdentskla ev1dent. ; ;

5 There was an mcrease 1n the ‘ﬁ;mber of?persons whd recelved 1nformat19n on

,‘ :v.vocatlonal techmcal school programs, full tlme JOb openings, and part t1me E
JOb Openmgs. . Job placements gon:tmue to be dlfflcult w1t%unempldyment . _'. » )
rangmg ine the area of: nme to ten percent most of fﬂhe year. *’v E'_:,,_:.,-:',',’i"f";_,'. . .. g

°../

The nunber of qpl%lcementS. m GED would appear to be adequate. i The *:, ., S

: .~"‘.-..
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SR
wo ta Yol

People,- Data-and Things Activities

. Thjrd Grade Students knowledge of*' - . g
ST e T ST e

. ,.Y
© R

2

—THINGS

ATA
Mean |

iFEan

~3b_|

4

' 75/6

74/5

46

25

24.
- 24.

2.2

2.3

26.0 -
25.6°

SD: .

24.2
24.3

3.6
2.8

74/5

75/6

¢'17
41

" 2a.
24.

2.1

3.3

- 25.1

25.8

25.

(o R

24,

2.9
3.4

74/5 .

.75/8,

3

37

24

24.
'25.

2.8

25.0°

N
o o

23.
25.6

3.1
3.0

-ﬂibj74/5

_ 75/6

20,
21 -

|+ 24,

k2.5
2.6
T2

25.5 .
'25.3

N
N

‘”*§“'24£3

2.3

2.6

74/5

T

.34

20

o3

3.1

24,0

25.0

3.2
3.2

¥

75/6

1§{f»

2.8 .

3.2

w
. L . . ¢ .
- (& e e |o

.8
'7 7576 | 49 | 24.5 | 2.8 2.9 | 3. _23.8 3.2
3] 756 | 41 | 5.5 | 2.3 25.9 | 2.7 24.7 | 3:2
-9 75/6 |' 38 25.2»| 3.0. - 25.8 |' 3.0 25.3 2.
- . — 3 - , ~
-~ . . . .
. ‘Positive ‘response 24-30 24-30 I 24'30v‘_
KEY Neutral response 17-23 17-23 17-23 -
- Negative resporise ~ 10-16 10-16 10-16 o
. " . .’ ) B '.’
b ' | ¢ o
R A oy
/ ,Ag' 83 . % ‘a o
. .} - ’ R ~
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- of 24 to 30. ‘It was a1§o 1nterest1ng to note that the mean scores 1n each

of the tliree scales were very 51m11&r ‘?h other words At d1d not agge,r

that students at th15 age were more 1nterested ‘in people as contrasted w1th ‘

data or thlngs : L ! “ Lo T ‘. L

| ? Products Data - Grade Six. Slx graders knowledge .abqut jobs was : |
SR /’“ -

7'measured by Part 11 of the Career'Maturlty Ifiventory. This portron of the o

I contalned 20 1tems. The norms for grades 51x and seven dre given in

Tabie 9. The average score for sixth graders in “the norm group was 8. 9 for

..

seventh graders 10.2. The pre-?and post«test means for students in grades

six 1nvolved in the 1974-75 evaluatlon are g1ven in Table 9 ‘Post-test

only scores are given for the schools involved in the 1975-76 evaluatlon._"
In. 1974 75 a small amount of growth in knowledge . ag%ut JObS is dlsplayed

by the 1ncrease 1n5the mean scores from thé pre- to postftest per}od in the

experimental schools. In the control schools the means remained reiatively

‘stable durlng the three and one half months between the pre ‘and post- tests.

None of the changes between the pre- and {ke post-tests was s1gn1f1cant e
Therefore, additional analysis between schobls were not run.
‘The 1975-76 data revealed decredses in mean Scores in two of the exper- *

. _ . - .Y .
imental schoolsi(schools 1 and 2). These decreases were not statistically

o 51gn1f1cant +In the school (sch001:3) which continued as a cdntrol‘schooT

during the th1rd year of the evaluatlon the mean scores 1ncreased by

sllgﬁtly more than 2 p01nts ThlS 1ncrease was not stat1st¢:ally slgnlflcant.

However it probably reflects the increase in career educatlon act1v1t1es \

‘Q

1n1t1ated in many of the contrgl schools (Note the dlscusslon°0f the teacher

fact1v1t1es 1nc1uded for obJectlve d). Schools-S through 8 were from L@Crosse

‘As noted in the prlor obJectlve the d1fferences dbserved _may be caused

pr1mar11y by a d;fferénce 1n the backgrounds of the students. ) _' - };;5*

° ﬂ
.. . . ." ' . '\ .
£ S S
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" ? . ’ . . . - . . e . . v " .
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‘ TABLE 9
o .
Sixth Graders' Knowledge About Jobs -
(Based on Part IT of the CMI)
School Y Pre-Test (Feb, 1975)° - |  Post-Test =~
FIE/C . | R X [ Vean 36 ] Mean [SD - .
. , : T o P
| ol | s 0 |J2.4 | 300 12,8 |41
o L rsre so |t e b 97 e
2| E - | 74/ 26 || se | 123 34
75/6. | 19 | - _10.Z |3.3
. J N 74/5 . 24 | o7 | 3.8 | 9.6 |2i9
N T D 7R - \f e 1.7 3.3
calc/Er | T4/5 s | S R TOPR PRI,
75/6 | sz | 1 12.6 2.8 "
s| e | 75/6 9 | Sl 1zomes |
' B - ' -' - . I §
= - y - : e , C T ~
6| E* | 75/6 60| | 9.606|3.6
“7lc 75/6 | 48 R | 9.2#e]3.6
— — = — - T 5
. 8| ¢C 7506 b st fo & P ] 12,00 3.5 |
Norm - Grade 6 (reliability = ,81) . 8.9 4.5
1 Nérm - Grade 7 (relisbility = .81) 10.2 - 4.4,
. ﬂ - ) . o . B X ‘ .
% S - .. Maximm Score = 20.
v " ¥ . ":. -' - B _ ‘ —
; . p

s & v e
N
b Sertgd as a Control !chool in}974 ~75. Became Exper:.mental School in 1975 76,
# Mean for school 5 is s1gmf1cant1y larger than means for school 6 5\7 (P < 05) o

e Mean for schobl 8 is sxgmflcantly larger tha“x means fOr school 6 & 7 (P <. 05)

‘5 A . ?"" 4 - L‘:-“'\‘L N
. : ; _ IS \\\ . .
/ . .
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S L o«
Products Data - Grade Nine. Table 10A presents a summary of the results

- of the evaluation conductedrdurmg the 1974-75 and 1975 76 years. Pre- tests )
L. and post tests were conducted durmg the 1197475 ‘year Post-tests were used
\ durlng the last year of the evaluation. The data are based on responses

R to Scale B in the Career Development Inventory des1g;ned by Super and Assoc1ates

In the rural experunental and control schools, it wafposs1b1e to pre- and

5 ’:,',‘t test durmg the 1974 75 year In LaCmsse the career, educatlon treatment

.

was a1ready underway by the time the‘““zhlrd pa _ evaluat1on plan had been -

approved for that year. 'I'herefore pre testmg 'as not poss1b1e 1n LaC'rosSe '.'a R

§ . RN 9
[%]I@ the last year of the evaluat1on, a mod1£1ed otational des1gn was ut11"'z€d_

to assess the impacts of the career educat1on unit offered at the mnth gsadg -~
?level.r o : . [ \* _ :Iﬂ‘ |
The results for the 1974 75 evaluat1on for rural schools was analyzed
* with a t- -tgst of d;Lfferences It was found that there were no s1gn1f1cant '.,..v"
changes between the pre-test and the post test scores. A&io there were no '

s1gnlf1cant d1£ferences between the meang of the experlmental and control

L2

-
“schools in the rural area. With one exceptlon, the mean scores on the post-
test for.scheols in the rural area dur1ng the 1975 76 year decreased The “

3 one exception was a school wh1ch changed from a control SChOOl durmg the
2t 0“ @ E -’ \:’ ¢
L second yéar of the project to an exper1mental school durlng the flnal q,rearef ;oo
T ‘ ‘ Llaidtly S S
:é» - The. mean post- test score. for th1s school was 5.6 pomts above the pdst test '

e N A

mean du_rmg' the previous year.

this : schodl the\change from t’he g?e-test o
mean -score from 1974-75 to the™ st test mean in May 1976 was 9 7 pomts .

e Th1s d{ffe'rence approached stat1st1cal s1gn1f1cance The second schoo¥ wh1c:h .

' changed from a ‘control school to an exper1menta1 school also had a sl1ght . .
increase m the pos\t-test»-mean‘score.- P 3" N

. ‘.. #i ) L " .. . . -“ . - . : - N d:‘:\. . . .

o .," . . . ) .' B i 86 o . A o . . ‘. s ‘. E v
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TABLE 10A

v . . . - . . ' .
Ninth Graddrs' Knowledge About Jobs

_ Schobl

E/C

,Year :

Pre- Test (Feb. 1975).

Pdst-TéSt'

N

Nban

*-SD

N

Mean

o

121

73.9 +f.

15.1

| 121

75.3

14.4 -

Maximﬁm Scoré‘s 140:

-

-

1

-this score wouldzfefléét'a high level of knqwledge:~-

3

at

~} 75/6. | L 101 | 74.3 |13.8 |
— » y — 7 >
2| ¢ 73| 76.1 w7 b (e |17
S R "53| 76.1 | 14.3
] 3 |wE 28 | 68.3 7.4 | 17 | 72.4 | 16.9
S ‘- R 7 s2 | 78.0 | 14.7
-l alc 65 | 75.4 19.3° 16 . | 76.7 | 16.5
. . ;' Ny . e - ) . ‘ laman o
’ 1 e [v72.7 | 2400
s | g a N 'J_-,]l 71.2 }15.0
| e i} sl 61 L 72.9 | 14.8
o ‘ s

J

TABLE 10B -

b

N

4

LaCrosse Ninth Grader§' Kﬁoﬁledge About Jobs

.

thool

_ Post-Test ;1975

" Pre- -Test 1975-

# |E/C

N

-Mean-

SD

Méan

oy

: Post-Test 1975 76
. Mean

SD

. 54

78.6

6.8 |

76 9

15 z |

208

82.8

16:7'

ol

80.7 "

;48"

:207.

79 7

- 15,

:54,
40"

®
72.9

15.0
10.8

289

79, o
—

. t_

o

| 15.9
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A rotational évaluation design,was used in the La€rosse junior lﬁgh-'

“~

rd
LY

schools during the 1975 -76. evaluatlon, Students were pre- tested before the
cdareer educatlon wit and p@t testgd after completmg it.

: only desigh was utilized the prlor year. - The Wts from both ears are

‘ “ reported'm Table 150B. In schools 1 and 3 the post- test means in “1975-76
- . were higherthan those found in 1974:7,5. A=511ght decr_ease -(one point) wa,s// .‘
. observed in school 2 | | o T T %
In 1975-76 there were Statlstlcally 51gnlf1cant galns between the pre-

~ and post-test scores m\sfhools 1 and 3.  In other words a 51gmf1cant

ko

ga& in knowledge occurred durmg the career educatlon un1t " Since the'
pre-test in school 1 was given at thegsame time the post test was glven

in school 2 and the pre test in school 3 was. glven at the same time thev;.;‘

~ t

| post test'was glverr in school 1 the ga:,ns m knowledge appear to be.

attr1butable tQ the career education treatment rather..than mhaturltyor

o ot

other vanables. ' . e | a o

‘There were no 51gmf1cant d1fferenc;es between the post)test means in
-
the three schools.

”

It appeafbd that in those schools in whlch a 51gm.f1cant thrust was
made on career educatlon such as the new experimental schools )?(ad a

- K
not1ceab1e increase in the level of knowledge about JObS was achlewed

No approprlate norm data were avallable for thls scale in the Career

. Development Inventory Super s scale qtlllzed a complex welghtmg scheme
~ for scomx}g this. sectlon of the mStrument The computer progmms available
o the third party evaluators d1d not have this ‘feature. e fact that s o

vﬁncreases Ain mea:n; scores Were in ev1dence in those s&o w}uch sw1tched

£ro control t&l: exP‘i‘l‘lme;}tal status mdlcated tha; the career- ed




-' at grade 12 weri m:.mmal ‘ v - ‘

" . on the students' knowledge about Jobs espec1a1ly a% grades six -and n1ne.4 This - *

) 5‘ . . . '»'i -
.‘ ) .i-": ‘ B 89
.o i L .. , X ‘: . F

v Products Data - Grade Twelve. 'I‘he results from Scale B on the Career
8

Developnent Inventory for thh grade students is pi‘esented in Table 11
'I‘he pre test and post-test means observed during the 1974- 75 year were. very
smllar One significant h‘fe&ce was observed from pre-test to post test

mgchool No. 2. No spec1f1c cause of this increase in scores was fmmd

by the third party evaluators.

With one exceptlon results in the 1975- 76 evaluatlon were very similar

- to those in the prior year. In sc.hools 1, 3 and 4 there were no significant

differences between the post-test means for;thel two years or the 1974-75
Pre-test and 1975-76 post-test .means“. ""i*'I'}re..post-test means for the last year -
‘were slightly higher in school 3 ‘(control) than the prevlous year” This

trend- Wgconmstent at all grade levels-in the evaluatlon for ‘this school

O .'ly reflects an 1ncreased ut1llzat1on of caQer educatlon materlalv
In school 4 wh1ch*changed from a control to an experimental school, there was
‘a very sllght de At the ninth grade leve1 a not1ceable\x.§ s
observed in’ th1s ool. S : ' .- ]

From the ‘data collected it appeared that’ the 1mpacts of career educat1on

\
\

Relatlonal Data. The relatlonal data for teacher;pctlwtles related to ’
the mfusmn of career education content a.nd act1v1t1es -in thelr\ courses are \
reported at the end o§ the dlSCUSS}On for objé‘&tlve 1. Several of the activities
Wthh teachers reported that they used most frequenty related to the identi-’ ‘

\flcatlon of JObS and lmkmg course content to applls.atrons in the world

crease‘- was ‘\\

of work. It would appear that these te&hqr act1V1t;Les were havmg some ms:act -

47\,'-

“in those. ‘§choqls whlch changed from cpntrol to experl Ql
o

l‘ '

" status durn}g thethud year of the proyect e ‘: ’ ‘ .'; .-;.-.

e o e, -85- . . S
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- Twelfth Graders' Knowledge About Jobs
. . ; . . ’ v R o
. School Y . Pre-Test (Feb..1975) Post-Test
. F|E/C | R | X Mean [~ SD - N [ Mean SD
1| B | 745 88 | 82.4 | 214 . | 63 | s2i8 | 21.8
N 5467 T N | | 67 82.1 13.7
—r 4 A el . R
2 |cC 5-74/5 18 78.1 | 10.9 18 | 84.7 16.4
- ® . . . .
| - 75/6 " 44 69.9 | 14.2
4 31c | |74/5 ‘1 19 - | 85.4° | 17.5 19 85.9 14.8
s . s s :
78/6 44 88.2 | 16.1
4 loer |ras | e 80.9 | 20.8 17 80.5 | 12.3
75/6 50 79.8 | 11.3
The Maximum Score = 140. P
| | /
’. . »,‘ . | c§ . 4 -
- # Changed t§ experimental school during year three of project.
Y
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- 3. Ide‘ntiiihe—Extent to'Which 'Students Who pﬁd % B
a Pro'ect ited an Increase — 1n Career—Decuuon- -

o Products Data - §rade N1ne The results of t;le pfe and post test;
'17’for career dec151on makmg 1n grade nine during the 1974 75 and the post-

test: for, 1976 are reported irf Table 1.25 These means are based on responses

to Scale C on the Career Develoment Inventory (cPI). The items on this . '

scale sample the amount of occupational. and edUCatlonal mfonnatlon students 3
" have as well as their mastery of the use of this 1nformat10n in career o w
' deolslop-maklng A pre test post -test de51gn was used durmg the 19741 7;% e
| project j{ear for the schpols located in the rural ‘flrea.‘ In LaCrosse it was
 not possible to use‘ a pre-test post-test design since two of ¢the jiumibr .

high schools had comp]@ted the1r career educatlon Study un1t before the

=y

fmy{QM 75 evaluatlon design had been completed o ﬁ ', ‘/’ -
A post- test only design was used- for the 1975 76 evaluatlon The post-teslt
»results for the _1974;75_..year ‘were used as the"b&selme to identify trehds.
No stati»st';cally significaﬂlt differences wére deservedaduning either of
the two years reported in Table 12. . The data 1nd1Cated a srnall but apparently '
consistent amount of growth in dec151on mkmg in experlmental school 1.
'fn 1974 75 the mean mcreased from K3.0 om the pre test to 15.3; c)n the post-'
test. In the 1975-76 evaluatlon "the mean score was 15 8. In two of three
rural control schools the 197.5 76 post-test scores vere lower than ,those
observed - in 1974 75S. The third controd sciool (School 3) sw1tched to’ B
*experimental statu? durmg the 1975-76 year In this school’ the i)/(est
mean mcreased by 1.1 ,ts. Sme thlS schooi became an exper ntal 51te, . l ‘
f

'\ ﬂhls change would confirml that the care;r educatmn treatments were havmg

?
N

a 511‘ but- measurable mrpact on the CDI scores, B _" '
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- Nom'i data 'for tenth grade. s"tudents'are:'éiuen.at the BOttorh of the o
tabie ’I'he means for the schools mvol“ired in thed e\:aluatlon’ were somewha]: J
. lower than the means . in the normis. However, the norm data were for tenth o
grade students and much of this d1fference may be caused by maturatlon

Products Data - Grade"I‘welve l\rban scores on Scale C of the Career o

.';ipevelopment Inventory for twelfth grade students included in the evaluati on
e . ‘ * . 4 L
are presented in' Table 13. Three statistically Si@ificant differences were -

W
observed. . There is a s+atlst1ca11y s1gn1f1cant mcrease between the p‘ test -

" mean and post test:mean for School 1 durmg the 1974 75 year. Although ¢

the mean score is s11ght1y lower for the post -test in- 1976 th1s value. 1s ,
o
’ st111 s1gruf1cant1y higher than the pre test score baselme scores -

for 1974-75° in the same school In Schgl 4" the. .post-tiest mea.n observed

in 1975076 was S1gnlf1cant1y hlgher ‘than the pre- test mean for the l§‘74 75

year The 1975-76 post- “gest mean was, also somewhat larger than the o
“ post- test mean observed dur1ng the prior year. School 4 had changed from |

"a céntrol to an exper1menta1 yeﬁlurmg .the last year .of the projéct. The

P post-test mean in one of the con 1 hobls (No. 2) increased slightly during

tllf last year of the.project. The post-test mean for' the other contr:olg school
(échool 3) decreased by 2.5 poin_ts. ' . : o f qm .

¥ ; The changes in mean scores_ between pre- andapost=test; and trends during N
the two years in which data were collected indicate a more hsystema’tivc increase ‘
in scores W1th1n the experlmehtal schools Thusy the Career educat1on programs
Yﬂ‘ these schools appear to. be havmg an 1mpact on career dec1s10n makmg

Career Corps - During the th1rd year of the evaluatlon a spec1a1 assess— - ..

ment was conducted on the J.mpact of thew'eer eorps,i‘The career corps _ ' B
L1sbon H1§‘h Schpgl Wére pgttestfd in’ the _‘\'

’e

members and‘senlor students at Ne

‘ » . 3 » 3 iy L, R -
. ., . . e . L o ot
. Ty . 4 . . - 3 . .
‘ .. . " X %
. S, _89- ) . . e
. . . . N , e
i . ; e - S - . BV BN 4
‘. . <o . LA :
. . Ce .
o . . [ :
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. TABLE 13° A

."'I‘welf-th Graders' .Conﬁiéfency in & e o
. * . " Career Decision Making . IR
e Lo : - C ¢

P - . L J .
* » = e 3, ) o
o L :

; R : q %i . .Post"-“"l"est (May)

7.2 || e

74/5° | ea. | 12. |
o v M 67

>

74/5 ' | 58 18.T

74/5 64 15.2 5.9

5 | C/E#

75/6 :
- 6| Career | 75/6 | 14 21,26 | 3.2 14 2.3 3.5
Non 75/6 - |. 38 «| 17.8¢° | 4.4 ' 38 21.2 4.0
Maximum Score = 30., , o q | .

2
= 2.
-”2.

4
2
1

. 3.54 with 62 d.f., P < .05
: 2,47 with 129 d.f., P < .05
7 with 128 d.f., P < .08,

5 with 50 d.f., P < .05

T

an eXperiJ;lental school in 1975-76+
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fall of 1975 In May a post test was admmlstered The means m Tab.le 13

L PR N

wal 6 reflect the perfomance of these students on Scale C of -

the: Careeerevelopment Inventory On the pre test there was a 51gmf1can» L R

<

dlfference between the mean scores ach;qved by the 'membérs of the career -

coxps and the senior student,s The career corps members scored s1gmf1cant1y

hlgher. _ Thls score no doubt reflected the1r exper’:ten(:e in the career corps |

tra1n1ng program wh1ch mvoIVed a’ number of' i, tgps&vze trammg Sessmns. B
v, : . }‘ . ’A o .
At the end of the year there was no. 51gnlf1cant ﬂlﬁference between the means e

’b »

of the two groups Slnce the sen1or stuaents were expdsed to the career e

o« . . ..*N.‘\ c

Ciae

corps as well as- to a senlor unlt in careers, it 1s dlfffcult to partltlon Coay

the change i mean scores to one, treatment. 8 l;lowever based on the patterns

y o 0 ER )

- . of scores” on thé pre and post test,” it wou.ld appear that the téreer corps e

.

oA

[N

Voo
experlence has a s1g;nlf1cant mxpact on the career deCISIOD. ‘hlakmg skllls ‘ B _ ‘“
, of éstudents. ‘It should also ke noted that"the career co:x"ps mcluded some ’ '
: JunlorS. The1r performance levels dwould\not be expected to' be ‘as. hlgh as ) ‘:' ~..-'; '
those of senlors based on the norm data avallable‘ ,for the CIfI ' . _ :
3_..,- Relatlonal Data. ‘In the dlscusslon lfc”f% bb;&:t'n}e' 1, the teacher sm:vey .J "
data were ﬁSented The reader should revie; that sectlon to assess ’tlh}e:ﬁ “" h ‘“:
,.degree to wh1ch career educatlon treatndts have been carrled optln the ’..' “' ot
schools J_nvolved 1n the evﬁluatlon.,(ﬂ In general there was. a. reductlon 1n
a level o.f career educatlon act1v1t1es reported dur1ng the éhn‘d year“ of -
the proJect The experlmentﬁl schools reported a sllghtly hlgher leVel Qf * )

A ‘|

- career educatlon act1v1t1es than the teachers in the control” sgho&ls AL

[

i

reductJ,on 1n a-ctJ.v1t'1es ’I‘eported by the experlm{' ftal schools may mdlcate a - A

a sllghtly ng the 1est projpct year. Also, career eﬂucatmn actxvztles

/, ~‘.~7 ’ .t R
R
consolldat1on and select;lon of act1v1t1es wh1ch are most effectlve The

B ’7.

g ‘

scores .on the CDI would 1nd1cate that career dt-c151on makmg has unproved

*t .
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have become a more mtegral part, of ‘the. currlculum and teachers my be less 'f',"; B

%re of: their use. .. S ﬁ Tl ‘- '-' R . Vo

. o : v DR | ' : . »-'-" oo Tt
., '.f I'?lﬁ the JUdgment of the th1rd party evaluators that the pro;ect has . ,' e
. had Jmpact on ‘the cageer deC1510n makmg capabllﬂ:les of nmph and twelzfth

: graders in the’ exper;mental schools Performance 1evels on the CDI mdlcate N

\ o . ,'n .‘\.a A e T
t)lat further 1mprovement could be 'ach1eved.,' The career. cerps recelves a S

' .ot c > ‘ "J,
+ high evaluatlon = '. .‘1_ o S ",; SV ; - e

] 4, Ascerta:m The Extent to Wthh Students Who Part1c1pated in the PrOJect and R
.. - . Lett the Project Schdols Were Placed 1in a Paid Occupation, in Further ..
o ,' . .Education,. or .in Unpa1d Work That Was Co;151stent With The1r Then Career . Lo
Ch01ce AT AT Grade Ievels bLSchpol Yeap.” TS T .. e

. - B s i .a : @
. . B : £ : LI . L 4 v :

. * . :f o .
-/'_' Products Data. A sumnary of the placement act1v1t1es ca‘rmed at\ the Sl

Northwest Career and Gtzntmumg Educatlon Center rs*g'xﬁen m Table r14 The ~v :
, ’Cable mcludes the placement activ1t1es durmg the 1974-75 and 1975 76. - J f'
proJect years. " The data for 1975 76 1nd1cate a decrease m the counselmg s 'l‘ Y
.-l - act1V1t1es “in grades nine through twelve. Th].s decrease s due mamly to " ,-.-'*"'-
‘, the demsmn to have the Job Serv,lce/WWTI career and JOb 1nfom\at10n C‘omsea‘ing )

-

'.- :«;) sesslbg presented on a tﬁvoﬂ or{hree yea,r cycle. Smr.e most of:- fhe mfomat,mn » .T"..-' :

. g:ﬁv ‘,_,,’?,
[ . B ) K3

in the‘group counselmg prgsentauon wouid be 1deﬂtftal~%o that g\l\{en the : .‘.{' R

- R £ ST

\ pr1or’7ear, 1t gas}declded to do th;s on a two year cycle..' Thls agﬁeared to d -

l~Be a ;ralld dec1$fon. o T i o o ., J': i ‘ _-v’fi,‘,' ‘_T‘ ‘
n _,);_ R A decrease ;m md1V1dua1 counselmg Was also apparent for the last year

) of the .pro;pect A sllght decrease .1n the uumber of GED studentg 1s ev1dent ‘

-"-.'o-'., L: * There was an mcrease 1n the number of pers&ns who recelved 1nformat10n on i ﬁr: .

: ‘, v, vocatléxabtechmcal 5chool programs fu%l fnne JOb openmgs and part tlme =
s s ,.',.'_,--'-.f,ae‘

w1 Job open:thgs. Job 1aceme3t6 con;tmue to be d1ff1cu1t Wlth unemployment‘ ""'

¥ r’angmg wthe areavof nme t€ ten percent np of ghe year. _< 2
:}'Q ._\- . L :
O ! ‘LThe mmbex of placen\énts ‘m GED would appear 'to be adequate, .The
) ’.,- ) 1 ” ] ; ,-':“l:_': ‘?_ - . 7./_- ’ 2 ",: ) 06 * n Q_’_‘c '4- 'f’.i".." ?t"_v : : ',.

] < ‘ ] k o ) s R .
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| | TABLE 14 : B
« ] oA 1 : R KO
L NN . ’ . R . , .
J‘ Stm)ny)o_f Arcadia Placement Activities IR AN / o
. . ‘,‘ 4‘ / }" : “.".'. b
| AN
N . Mlmber waolved ] .
Placement, Activity ‘ - [1974-75 [ 1975-767, | I
VLS : - - . ) ".v‘.,’ { \*‘:w' B

- f-;mwgmmmnm-fﬁmswnjn&mm' »;mn7g5fma'¢' o
2. Individual Counseling - AlI SORETR R | PR R ¢ TS A

3 -Wisconsin Job Center Cot | e | “s¢ 7|
.): . . . l . toee. . - . .

4. Local Job Openifigs - Pull-Tine L on 7f§§ S
LS. Local Job Openings - Part-T:me ’ . . 66*# ., 96# )

1e. . Jobs’- Part-Time : o | e .
. School - Part-Time : - ‘ :
”7, GED | . - ol 29 22
8. Vocational-Technical School ., ' 17 . 28
9. Further Education - e 1 | e "
o 5 |
4
) o e Also JC assisted w1th g'roup counseling above.
“a Unemployment was about 10% in this area during most of the year.
" These were part-time vteachers hired for adult evenlng courses
+ Also conducted survey study with 245 students.
/ '
. . )
97
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‘ stat1st1cs in the W1scons1n State Plan for Vocat1onal Educat1on for the

Kl 7

wf1scal years 1976- 80 1nd1cate a drop out range of approx1mately 1.7 percent
,,per year for the Arcad1a year. Arcad1a has approx1mately 100 students per

;w;r?? class " This drop- out rate would indicate that there would be 6 to 8

drepouts per year. fThus, the 22‘students er.rolled in GED would rep

:n . the dropouts for approxlmately 3 school years. )

. "The studerit evaluat1on on the Job -Service and .Career and Continfiing ;é%p
o jéducat1on coordlnator counsel1ng on employment and educational. opportun1t1es
V;_ condticted dur1ng 1975.was very pos1t1ve \\It\1s recommended that this présen-.
:ig tation be made a par*’of the services offered to the Arcadia School System
' ?{' and be expanded-to other schools as well. It would appear that a two- year
| ",cycle would be adequate. However, this should be evaluated to determine if

lklmeets'the needs of students. i

~ WWTI mmintalns a comprehensive placement service for its students.
Placement counseling is available from the student’personnel serines depart -
ment. One staff member spent about one-half of his time contactlng industry
" to 1dent1fy job open1ngs "In 1973- 74, e1ghty percent of-the students who
. -sought placement ass1stance were placed throu;h this off1ce _Data from the
six- month follow -up revealéd ai4.9 percent unemployment rate for the 1973-74
graduates of WTI. This is contrasted w1th an 8 to ll‘percent general unemploy-
ment rate in the area durlng this t1me period. Review of the placement report
for the‘1974 75 year and*fnterv1ews concerning successes durlng the 1975-76
’year indicate that placement will be better dqung each of these yéars
Early in May, 1976 all of the students completing some, of the WNTI programs
had obtained JObS.' |
Based on the data collected by the third party evaluators, it appeared
that the prOJect had l1ttle impact on the WWTI placement effort. These
| 98 4~
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1 . . .

placement ictivities were ar on-going function of the technical institute.
. As a result, there was not much need to devote attention to this area.
| The placement activities at the Arcadia Center appeared to be adequate. .
' However, there was room for improvement in relatlon to the artlculatlon
.between business and mdustry, the WWTT Career Center and the Arcadla High
School. 1In add1t1on, cooperation on developing better placement services for
high school  students should be explored throughout the dlstnct
5. Identify the Extent to Which the Number and Type 6f Job Preparatlon

Opportunities (Including Work Experience and Cooperat1v¢?Educat1onal

%ﬁportunlues) Have Been Expanded for Young People in Grades Twelve ,
rough Fourteen. . o

4

‘- Products Data. Table 14 reports that three students were placed in

rt- t1me jobs which were coordinated with part .time schooling. | During |
the year WWI‘I provided opportunities for igh school students and high 5chool
dropouts to enroll in WWTI courses. Also, the coordmator of the Career N
Center in LaCrosse developed a sequence of evening school offerings including
a complete sumner session offering, which'/‘ peﬁnitt_ed a person to work full-
time and acquire an associate -de_gree by ’enrolling in evening classes.g The
evening schoolprogram at Mauston also provided evening claéses wh1ch could be
“ applied to d1ploma and associate degree programs ". | k;_' |
All- the coordJ.nators were involved at 1dent1fy1ng the need for vocat1onal
courses wh1ch would be offered during the evening program Interv1ﬂws with
the staff 1nd1cate that new courses were cont1nubusly be1ng con51dered for =
inclusion in the evening . school offerlngs |
WWTI has aiso g1ven ev1dence of concern for providing adeqnate services
for special negds students Hand1capped and disadvantaged students have
utilized the learnlng materials and labs prov1ded by WWTT.

Informat1on collected during the 1nterv1ews with project staff 1nd jcated

=95~. = ' i

ERIC . 99




that con51derab1e\effort has been made to 1dent1fy and prOV1de adult
' evenlng courses and programs wh1ch lead to. job placement. Some attent1on
has been given to prov1d1ng add1t10na1 work exper1ence and cooperatlve
educatlonal opportunities but more needs to be’ done in this area.
It is the conclusion.of the th1rd party evaluators that the project v
has made adequate progress on the adult even1ng programs but needs to .
. " improve on other activities related to th1s goal More opportun1t1es,for

>

high ‘school graduates and dropouts need‘to be provided. N

B, 'Identify the Financial Resources From Section 142 (C) of Part b of
- PL"90-576, That Were Expended at Each of the Grade Level Breakouts; ' P
. K-3, 4 6, 7-9, 10-12, and 13-14 fbr the 1975-76 School Year. . .

Since the career education prOJect evaluated involved a 51gn1f1cant
amount of effort at the'adult level, an additional breakout level was added
\ to the analys1s fbr this obJect1ve Table 15 on the fblLow1ng page includes _
- breakouts on each of elementary, secondary and post secqndary levels. In
add1t1on, the adult level Kas been added. B T N
After conduct1ng on-site v1s1tat1ons meetlng with project staff and
reviewing the pro;ect budget the est1mated budget expendltures for each breakout .
‘level 11sted in Table 15 weré'deve10ped A rough draft of the breakouts were
rev1ewed with Richard Rogers who assumed respons1b111ty for the f1nal report
. for the pro;ect Y His 1nput created some sl1ght changes For ‘the most part .
the conversation with Dr Rogers was conducted to double- check some of the

—é

decisions for wh1ch the th1rd party evaluators did not, have complete data. The

b S

-

est1mates in the table reflect the Judgments of the third party evaluators
The f1gures included in the table should not be inferred to be the op1n1ons
or recommendatlons of the prOJect staff '

n

Table 15 1s organ1zed w1th maJor eXpend1ture areas l1sted at the leftf -

L4
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‘TABLE 15

y

Estimated Budget Expenditures for 1974-75

- from Federal Funds- g
Expenditure Lo Level at Which Expenditures Made N
" Area. X3 -8 75 [ 10-12 | 1314 AduIE
| salaries § | 16.25% | 16,25% | 16/25% | 16f25% |- s | - 308 |
Fringe $9295.37| $9295.37| -$9295.37 | $9295.37 | $2860.10 _| $17169.67
Benefits S - _ ‘ ; R S
$57,202.25 - | . -
‘Rent § Other| 12.5% | 12.5% | 12.5%" | 12.5% 5% © 45%
Facility $1544.73| $1544.73| $1544.73 | $1544.73 | ..$617,88 $5561.00
- Costs - . .. I : : -
$12,357.81
A-V Media | 18.75% | 18.75% | 18.75% | 18.75% ©1087 | - 15%-
$7,935.07 | $1487.83| $1487.83|$1487.83 [$1487.83 |, $793.50 | $1190!25 |
: . N L .o ' t ‘ ,' . BN *
Thizd Party | 19.28 | 19.2%8 | 19.7% [+ 10.28 | =48 - 19.2%
Evaluation | .$768.00| $768.00{ $768.00 | $768700 | $160.00 ~ $768.00
$4,0004 00 .
Other 25y 258 |, 258 08 | 5% 108
$1,296.90 | "$324.23| $324.23] $324.23 | $129.60 $64.85 .|  $129.69
) . . [ .
TOTAL [16218 | 16.21% | 16.28 |15.978 | 5.4, 29.97%
$82,752,03 |$13420.16 [$13420.16$14320.16 ($13225.62 | $4496.33 | $24809.61
_A,y-‘ a 1 ‘
< | L/ . -
: | -
. ; g
., . g )
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The breakout 1evels are placed in the columns to the r1ght Items in.

““which expenu;tures were the, same very 51m11ar for each breakout level.

were clustered together._ For example, several line items Within the budget'

~

concerTied with AV media, softw%re, sand books.were clustered together to
form the AV media item. The last item in the expenditure area, "Other,"

includes'thbse items which did not fit in the othér’categories The cost

oﬁrthe annual report and other equlpment were summarlzed 1n this area. The ‘
1 9 :

table 1nc1udes a percentage expenditure and dollar value for each expend1ture e

_area and bregkout level. In add1t10n, the expendltures at each breakout

’

level are summarized at the bottom of the tab1e and the overall percentage

'of expenditure for each level 1s 1nd1cated The largest expendlture 1s at

\

the adult level (29. 97 percent) | The next 1argest expendltures are at
grade levels K 3, 4-6, and 7-9 (16

percent). ;The expendlture at grade

levels 10-12 was estimated to be 15. percent, The smallest expendlture

was‘est;mated to be at the @3-14 yea 'evel w;th 5. 4 percent of the resources
: : _

utlllzed = » , ‘ j

It is the Judgment ot the third party’evaluators that a relat1ve1y low ‘
level of expenditures was in evidence atfgrade levels 13 and 14 One reason.

for this was the empha51s given to gradp 1evels K-12-in the federal guidelines

. —
.for this project. In considering this, however the third party evaluators

feel that the level of expenditure for grades 13 and 14 was too'low. An
expenditure of 8 to 10 percent of the resources available would be judged to
have been more appropriate at these grade 1evels L

Althougth it was felt that too little money was expended at grade 1evels

“~

(
- 13 and 14 during the last two years of the project, this def1c1ency was n0t

of such magnltude as’'to raise 51gn1f t criticism of the ut1112at10n of the

project‘s funds. ° It shou1d also be noteﬁ that the Western Wisconsin Techn1ca1
. . . . "! . .
| LN
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Institute Dlstr1ct approprlated 51gn1f1cant amounts Qf funds each year 1n

_conJunctlon with thlS project. Dur1ng the last year sllghtly more than

.
.‘ q

. $158,000 of WWTT money was expended on proJect act1v1t1es. Also, the

-

fact that, the WW%I Board has approved contanatlon ‘of cgreer and cont1nu1ng
> 2.

education resource centers throughout the«dlstrlct fon the 1976 77 year

>

indicates the, comm1tment of the dlstr1ct o Contlnulng the program establlshed

_ by thls prOJect. It appears that ‘the pro;ect resources hAVe been effectlvely

v

utilized to establish a career educat1on program in a rura’/aroa and to lay

the foundation- for an on-going program.; ' o A o
‘ ; . e _
7. Assess the Degree to Which: the Pro;ect Has Establlshed a Learnlng
P Which is Able to Present Career and: Cont1nu1ng4Educat1on Clearly,
C0nc1sely, Completely and Afr1rmat1vely

1§roducts Data. The proJect involved. career educatlon for klndergarten

‘through adult levels. The effectiveness of the system at levels K-12 is *

described in the discussion for the previous'objectives. In. -summary, the
\

th1rd party evaluat1on team has concluded that the project’ has developed v

'an,effectlve learnlng system for grades K 12. However, addltlonal work needs - *

to be done at grade levels 10 11 and 12. The learning system developed for

hdult educatlon 1s also 1udged to be valid. It will be discussed in more .

~

detail in the follow1ng paragraphs.

The second interim report for this project year presented a detailed

~analysis of the adult educatlon survey. ThlS survey was completed by a

4

sample of-students enrolled in adult even1ng courses. The reader should - - .-

refer to the.lnterlm report which was reproduced in the third quarter report

-of the project for a‘detalled ana17515 of these data. A-summary of the con-
;- : :
clusipons will be g1ven in this report. .

Response to the adult evenlng courses was, very positive during all three yeu
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_ years. of the proJect A large majonty of the persons, ,more than 95
“.‘percent respondéd that the coui‘ses in wh’1ch they were enrolled were good
| 'courses A like percentage mdlcated that the course should be contmued /
Each ywr the survey revealed thalt approxmately one-half of the persons -y
responding wer€ new students In other wordsr they had not been enrolled in / ]
E jan ‘adult evening course durmg the prior year.* These, courses’ enrolled perso7s/
who, were young, m1dd1e aged and elderly Ages ranged from 18 to over 65..
Durmg the last year of the pro;lect the 1mpos1t1on of tu1t1on had a nega}/we
nr;pact on’ enrollments It should be noted that the d1str1ct was not re;{)onsrble
“‘for levymg the tuition fees. "Th1s was a requ1rement established by }he

\
o state leg1slature e L ' | o/

/
'

j~The project's contacts w1th the staff members respons1ble for/develop1ng
the even1ng programs, with a’ sample of teachers and feedback f‘réma number
of students indicated that the adult evening program was a very effective
del1very sys‘tem for career and cont1,nu1ng educat1on The th’lrd party evaluat1on
- | - ' team recor)mends a deta1led study of the 1mpacts of tu1tlon and the development
| of ways to reduce the negat1ve 1mpacts ‘ / o . o i

Relational Data. The del1very system was sustamed by . variety of g

. 7 :
act1V1t1es designed and del1vered by -the proJect staff Prd'Ject staff members ’

were act1ve in- prov1d1ng 1n S’emce educatlon for teachers in elementary -and
/-4

Ty schools throughout the d1str1ct In add1t1on 'they served as
resoﬁrce persons for other school syste'ns throughout the state. The project . ~
also provided caéreer education med1a and the h&gﬁare needed to utilize the |

software in thg schoolkﬁlstncts A career mob11e was part1ally funded

I,.-’ through prOJect funds. Workshops for teachers were devkl ped and offered .

with the cooperatlon of- the UW System. In selected schools a team of

I ¢

prOJeCt staff members presented a ser1es of séssions to develop the competenc1es'.
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needed to provide a career corps. The third party evaluators had an -
. ’ s

opportunity to.obserVe one of these sessions. It was well pianned and

o )
effective.

. {
.. — The 1mpacts of these act1v1t1es and services are evident- in the data

- presented in relatlon to the evaluatlon of the previous obJect1ves sThe
serv1ces had a551sted teachers in the experimental schools to enhance the1r

career educatlon activities.

It is Qhe judgmént of the third party‘evaluators that the WWTI career

> education prOJect has des1gned a learning system based upon the1r model of

LY

- career educatlon wh1ch is sound This Judgment is based upon ev1dence
: ; collgfted during the three years of the project, feedback from teachers
? ..‘ involved in various in-service sessions, and utilization made of the software
and “hardware prov1ded by the proJect In}ormatlon collecﬂed fromgvarlous
-sources 1nd1cated that the project staff was serving a w1de var1ety of
persons throughout the d15tr1ct This information also indicated that the

materlals and equ1pment purchased by the project were funct10na1 Few

Aproblems were encountered in u51ng the materials. ‘u‘

The services and'efforts of the project staff have had a positive-impact
on career educatlon in the district. They have’provided a useful and valuable
service to teachers throughout the district. It is recommended that .these

"services‘be~maintained to the.degreb possible after the project has been
completed | Also, further efforts should be expended in developing a more
comprehen51ve in- serv1ce program for the part- time teachers who work in the

adult evenlng program

"(/.',. : . 7 ‘1()5 - r' A |
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8. To Determine If District Residents Are Aware of the Constant and -
~ Continuing Technological, Societal, and Demographic Changes WhT‘h ‘ ,
Effect‘?‘ople S Educational ‘Needs and Désires. : v . ¢

. '
Products Data. The adult even1ng student survey conduct during

the 1975-76 evaluation contained a. question, "To what extent 'are economic

l

conditions and technical changes elimlnatlng or changing JObS 1n this part
of Wiscon51n9" of the -adult’ evening ‘students responding, 2 25 percent' -

~checked" "Not at a11 " THe" most frequent respense was "Some changes have

.. been made" which was made by 29.8 nercent of the respondents* AnnroximatelV'

18 percent. of‘the respondents ‘concluded that "Many changes have been made."
The response ''Several changes navelbeen madé” 'was selected by'lV.Z_percent

of the»respondents; ‘Slightly-more than 10 percent,(10.75¥Said that few e
N . . * é_ . . . i

,changes had been fade,

"~

A majority of the respondents indicated that some changes, several

changes, or many Changes have been made as a result, of econOmic‘and'tech:F
'no]ogicalichanges. This would seem‘to confirm the*reSpondents'_need for.
additional vocational training recorded in anothen-section of'the survey
form. Slightlyvmore than 30.percent were interested in enrolling in voca-
tional courses to prepare for, another job and more thap 80 percent felt that‘
there was a real need for vocational education for adults in Western Wiscons1n
In addition, a number of students 1nd1cated an interest and a need for

career counsellng. o | \ ! L.

" " Intérviews with project staff members,,teachers at the elementary apd
secondary levels, and vocational educators in thc:district indicated an
awareness of the impacts of technological change in the district. It was
also'evident from these interviews that attempts were being made to convey'

this information to students enrolled in the classes taught by these people.
“‘a . o | . .‘ \\g °0106.
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It is the Judgment of the third party eva.luatore that res1dents of the A :

-

dlstr1ct are aware of cont1nu1ng technologlcal soc1eta1 and demographlc

s | chaﬂges. It would appear that th1s awareness will susta1n a cont1nu1ng

N ;-

need for aduIt and Career educat1on in the dlstrlct,k

¢

2
. k

9. To Determine If the Serv1ces and Resources in the Career and Cont1nu1ng
Educat1on‘Resource Centers Were Expand‘d T .

LI

Products Batas' Durlngi!i_1975 76 pro;ect year the th1rd pprty evaluat1on

team v1s1ted the LaCrosse and Sparta Centers. In add1t10n evaluatlon team .

<

membere met with pro;ect staff members on several occaslons Dur1ng the

1ast year of the prOJect, stafflng of the Centers nemalned bas1ca11y the A

same as- for the pr10r prOJect years However the prOJect staff members,'

\

'were abLe to become involved in more act1v1t1es since they were cont1nu1ng

-

: gw1th procedures and prograns which have already been establlshed
- Dur1ng ‘the thlrd\year of the'prOJect a number of career edUCatlon »
resource mater1a1s were added to the Centexs and to the proqej) offlce
- Films were d1str1butea from the prOJect off1ce rather than be1ng housed in
- the Centers. Staff mgmbers from the outlying Centers often served as cour1ers
<~ in d1str1but1ng films and other needed materlals. The- th1rd party evaluatlon
X‘team reviewed a sample of the new mater1a1s procured dur1ng the 1975 76 prOJect
year. Films were rev1ewed sLmulatlons Mere tr1ed out and hard copy materlalsv
were perused. It was the. conclusion of "the third party evaluators that \7
valid materlals were procured A wide var1etv of materlals wene purchased
thus providing resources for a var1ety of grade levels and needs Feedback
from teachers 1nd1cated that these materlals were Very useful “In most
1nstances.teachers dld not-have‘an“access to_them,through thelr school
media center or CESA3agencj. "Thus, without the assistance of ‘the project
~ these resources would not” have been'availabler-.Several teachers,noted the 7

.
N
'
Lt

-193- - -

. S 107




B - 4 . b - » .

- . e, . .. N . L - + : N .
Lo BRI ST e : o , } . .
Tt IR . . . T : . . . .
o e . . . .

T . ., . - .
. - . e
. H . .

y - . "
. IS b4 .

the mportance of add1ng new materlals period1cally to the 11st Mmy
of these materlals tended to become dated qu{ckly W1thout re‘.rlew and
SE updatlng the resource could bECome\useless I o

‘,-_ V1S1ts to the Car’eer aﬁd .Contmul.ng Educatlon Resource Centers revealed

3 ’ L
_':the develoment of new brochures to advertlse programs and serv:.ces avarlable

(Y and the development of an.attractlve ﬁéw brochnre entifled "Career Country“ :'h“:‘:

| .L._‘wh1c’h des'cr1bes the career Programs and sewmeé‘nable at’ Westem o ‘
!'1W1scons1n Technlcal Inst1tute ) .‘. e e T o0 i{ o

.~;bff. 'R L’!gonal Data Data collected durlné 1nterv1ews with the prOJect r'*”

o . staff and w1th teachers and counselors in’the saools served by the pro;;ect '
. “ »
"1nd1cated tha there was frequent personal contacts between the prOJect

~ ~staff and part1c1pat1ng school staff members. Durlng v151t5ntd schools 1n a

“the dlstrlct ‘and conversat1ons w1th staff members from these- chools” 1t was

PR ,*

\_apparent that a good channel of communacat1on existed between the- elementary

. - and secondary schools in the project. . .
_ R L _ L
It 1s the conclus1on of the third party evaluators that the serV1ces -and:

¢

-

resources in the Ca"'eer and Cont1nu1ng ‘Educatlon Centers were expanded durmg
. "the 197‘q 76 year The equ1pment and mater1als prov1ded by the p.;ro;]ect were
ones which would not be available to many of the teachers in the part1c1patmg

AT schools. S1nce these mater1als and equ1pm‘ent were shared between sc;hools,. a

Y}
thére was better ut1l1zat1on and a lower cost- per student for the del1very of

careér. educat1on s a result of the pro;ect L ' _ A

.. -~ v

10. To Asce% in If Comprehensive @aretr Education is Readily Accessible, ‘& ' .
. To All ReSidents-of the. D1str1ct Through Ut111zat1on of a Career Mob1le ’
~and Career Centers N S

o

Products Dat% Dur1ng the second year of the prOJect new gmdelmes

~104—

.. . .
- . - . . R . +
. : v . o . A
: . . . l. ~ ., )
oLt , : e 108 N . v o - :
. . - -_ P : . . . v . n _ : = )

Sy B .



C . . a0 )
. . . ¢

:issued?by the U.S. Office of Education required the project to focus on
selected clementary and secondary schools in rhe district. Thus, the’

seqgiges of the project were restricted to some degree. Based on the

¢ ~valuator's interviews with ~ .iect staff and information from

A

-

"faff members throughout the d- =« , it appeared that the resources

~

and services of the project were available to a lesser extent to the control
and other elementary and secondary schools in the district. In other

words, the staff did not turn down people who sought assistance if time and

resources were available. -However, the most directed and organized assistance

was pravided to the experimental Achools. In addition, all schools in the
s

dlStrICt had access to the Career and Contlnu%#g Education Centers ahd
the Career Mobile. All adult educatlon programs had access to the full

services of the project. y
The' services of the'Career Mobile were positively ‘evaluated by the teachers

[ 4

and administrators interviewed during both the second'and third years of
the project. The fact that the project had to revise the visitation schedule -
for the Career Mobrle reflected a very posltxve evaluatlon of its serV1ceq

Tae Durlng .the thlrd year of the. prOJect the Career Mobile Vletatlon schedule
-
was revised to provide more time¢ at each school site. As a result, the

Career Mobile wrll visit a school one during each two school years. Evaluation

-

forms completed by staff members utilizing the career mobile indicated that

'

¢ they w1shed td have the service continued and that the Career Mobile provided

. a valuable resource for the1r sehoots. Most of the respondents felt that the

tworyear cycle would be adequate. The only ones d1sagree1ng with this felt
that they would like te~have the Career Mobile visit, eachlyear.

The career mobile and carcer center questionnaire also provided scme
-105- ' ' ‘
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information on the use of the Career Centers:. [t appeared from the feedback
that some teachers were not aware of the Career and Continuing Education

Centers' services. All guidance counselors indicated that they were aware

of the setrvices and resources available at the Centers and many indicated that

LY

they wre usipg them. However, many teachers indicated that they were not
| )

using the s« .:es and mater}als and several responded that they did not

know what they were. It would appear that more infonnafion sﬁould be

disseminated to staff membefs in'elementary and secondary schools throughout -
- the district'concerning }he resources and‘services available at these Centers.

The adﬁlt evening survey reported in interim reporé No. 2 (February, 1976)

indicated gﬁat people df-all ages and from all geographic regions in_the

district were qttending adult ‘evening courses offered by the WWTI district.

This response pattern wés,cbnsistent with the information collected dufing.:

‘the fifst two years of the project. The survey data also indicated that

more women than men enrolled in these programs. Thus, there would not appear

to be sex bias operating in the planning of the offerings fior the adult.

evening porgram.

.

Relational Data. Based on the third party evaluators' data collected
L

through surveys, intérviews with project staff members, and interviews with

teachers it was apparent that significant efforts were being made to provide .

access to adult evening courses arnl career education pragrams throughout the

WWTI district. ”Projcct statf{ members devoted many evenings and extra time to

meeting with interested groups of teachers to discuss career education objectives

and programs.. 1t was gpparent from the third party's on-site evaluation that
“ .’ A

more resources from the project budgei were directed toward elementary, secondary

and adult evening programs. Only a minor portion of the resources had impact

on years 13 and 14 offered at WWIT. Some of this difference reflects the ®

110
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degree of need\for-various services. However,'the third Party“evaluatoréﬁi
’

¢ concluded that the diploma and aSSOC1ate degree programs at WWTI would
have proflted from more adttention. -
. Parochial,schoolvstudents received less servicesfihan those in public

schools. Some.services were provided. However, it did not appear to be,

.

planned part ofAthe project.’ . .

It wés the "conclusion of the‘third party evaluators that the px t did

]

make a comprehen51ve program of career- educatlon acce551b1e to all residents
~of the district.s The Career Mob11e and Career Centers prov1ded effective
vehicles for'delivering these‘services. More attention could be given to

-. the diploma and associate degree brograms at WATI and, the parochialkschool

I

programs in the district.

11. To Determine if-Full-Time. and Part-Time Educators Are Aware of and
Understand Career Education and the Resources in the We%tern Wisconsin
Technical Instltute - . ’

¥

Products Data. During k:74 the project cenducted an i1 service session
he response to that in-service session wds very .

for bart-time instructors.
. jpositive (See‘third party evaluators' report for the 1974-75 project year).
No doubt the impacts. of this in—gervice carried over to the third year of
the project. The third party evaluators are not. aware of the similar in-service
;program during the 1975-76 year. In most ;tudies of adult educators especially
those who are teaching on a part-time basis, the need for in-service is icen-
‘tified. This would be’especialiy true in the career educa: - 1rea.w

& -
.. Responses of ‘students in the adult‘evening courses to ""e auality .

instryction was very H&gh. -More than."90 percent gelt that ihc courses were
well taught. Thus, the qualitf of instruction received a high rating.

. The adult evening students' awareness.of the career education project
g varel , : t

and career education services provided are presented in Table 16 . This;'

N




. : TABLE 16

Y Adult évening Studénts' Awareness of the '
WWTI Career Education Project
. . 8 v 1973-74 - 1974-75 - 1975-76
Activity/Service Median IQR |Median IQR |Median IQR
Regaxding careet and continuing |- ‘ ' K
éducation progi.uns provided by ‘ ' .
WWTI. | . o -
' For students in grades K-12? 2.61* 2.00 | 1.42° 2.14 | 1.29 - 1.60
~ For_students in western WI? | 2.86 1.66 | 3.46 1.54 | 3.26 2.05
l-bw many ‘times have you heard or ‘ . - ‘1\
received information indicating the| - _ i _ N
possibility of coordinating high ' . - '
school and technical institute : _
programs? T 69 1.78 i 1..°  1.67 1.42 1.51
Hdw many times ha: ou hearc or ' S
recieved informa reiatec tc -he i
-areer and conti educat.or !

resource centers

stern . : —
Wisconsin? |

237 1 Lo 2 2,13 2.°0

How many times hav -p.. heard o-
received jnformatigmrciated to the ? _
activities of thes ters? 2.29 1 - 03 2.04 1.90 [ 0.
How many times have you hearc or : ’
received information related to ‘- o
career counseling for adults” T 48 1 ¢ 24 . 1.73 1.37 . 1.58 .

How many times have you hearu or ) L.
received information reiateu to

zareer counseling for students? | 1.87 1.s | 1.89~2.13 | 1.51 1.78
. )_-‘ N
. *581 ‘ L' . . o '. )

L= Never, 2 = Once, 3 = 2-3, 4 ='4 or more

112 |
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table presents the reactions of students in the survey during the tnree

years of the prOJect Some possible effects of the iack of in-service on

thé career educatlon prOJect during the last year can be noted in the median
ratings reported for various items in this' table.. For example, the respondents'
awareness of WWTI's career and contlnulng educatlon programs 1ncreased

durlng the 1974 75 year but decreased sllghtly durlng the 1975 76 year. The

median rating given the amount of information réceived on the career and

A

continuing education resource centers nad tne same pattern. In other words,

«

the amount of information reported decreased during the third year. In
v . > [

addition, the amount of information student repqrting having received on

~areer counseling for gdultSPdecrensed during tne’third year. These response
~ mpatterns would indicate that not .- much informatioﬁ'was being presented.
It was the third party evalua: 5' judgment rhat full-time educators in

the district had n adequate awarencss of the r=sotrces available. Improve-

-

men: was needed a: the part-time level.

>

Pro_ect Staff and P%Qject Managemen: s

Dur1ng the past three years of\gyls pro1 - the third party evaluators )
ave had a number opportun1t1e to meet w-° project staff members. The
’
plage and cont: t these ‘meeting ds vari.. wic-ly. Visitations have been

conducted at th- ireer and Continui: g Education ( nters. The third party
. evaluat%{s have .. ;ompanied the proi~ct staff on <. hool visitations and the
th1rd party evalua’ors have met w1tf the pro;ect staff at the1r staff meetings.

. {ddltlon feed-ack has been received from a number of e1ementary and secondary
2 . ! —»\

. staff members as well as WWTI statf members concernlng the  project staff

_ members' act1v1t1es‘ . . . . . K
s C/ i )
Based on these contacts and the feedback ncted,. it -is the conclusjon of
113
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the th1rd party evaluators that the prOJect staff worked,very well
together as a 'team. Each member had spec1f1c interests and strengths
The prOJect dlrector, Robert Pendléton was able to effect1vely blend
thése 1nterests and strengths 1nto an effedt1ve team. His management

and leadershlp experience was évident in the’ d1rect1on_he supplled for the
Y. -3 .

pro;ect act1v1t1es :and the prOJcct staff.

y=o =

ﬁlj/“The pro;ect staff had excellent work1ng relat1onsh ips with school 'staff :
embers in thegarea‘ They were fr1endly and out-going persons who had the -

',\‘ability to meet and work with educators throughcut the d1str1ct.

<€ . . .
There was a good esprit de corps on. the project stafif. Problems,:

.
v

barr1ers and fallures were met w1th disappointment bu: they were 'soon ab;-

to bounce back and initiate new activities to overcome the1r—m_sfortunes

A

It was the conclus1on of the third party evaluators that tne Western v
»
Wisconsin Techn1cal Institute Career Education Projec: was effnct1vely an.

eff1c1ently managed.

Summa:

~ “~
“The summary of the evaluat:or esults and judgments are presented in

(

Table 17. The third party evalua:.rs' judgments are recorded according to' . -
project objectives. Project‘objectives are listed in the colum at the left.
The center colum provides a page number reference~for each of the objectives.
A The right hand set of,columns presents the third party eyaluators' judgment

of the degree to which. each of the objectives was accomplished The judgment

levels range from '"None''. which indicates no 1mpact or accompl1shment to

"Completely'' which would reflect total atta1nment of fﬁ“"B‘éﬁt{%??ﬂﬂr1jnr““—-ﬂ-

*  scope of the project. . ] ‘ ' f

\
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Al 7 Sumary of Bvaluation Results

" THME 17

8,/ Financial Expenditures

at leveis 13 G 14

X .

e b‘ | f 1 R J"
i ‘\‘. \ ‘ ‘ ‘ S |
AR I ' Julgent o
. (bjectives " Page | None [STight [Some [Consderable TCompletely |
) ' : n ! ‘ . ) ‘ i ‘ - i '
1, Self Awareness \ * v I8 08 ({ L
). Awareness and - Knowledge\of Work ' X. |
Grade 3 ' 0 S
Grade 6 i X 0 '
Grade 9, . | X 0
a radell Lt Lo
L '3, Competency in Career Decision-Making !
ot ' ‘
! 'r . Gradeg , .- IOX | :
- Grade 12 | X o ' (Careeg.
Grade 13 § 14 | X | Cops |
L4 Placenent \ o
.1 5. Expand Job Preparaz. . Upportunities . X |

0

Okay, nowever, nore couid have been expended

7. Establiment of 2 learning Systen i X 0
8. Residents' Awarene.» of Change 0 |
9, Expansion of Servizes and Reources Ok
10, Accessibility of Career ducation " X 0
1. Part-tine Educators' Awareness and { 0K

Understanding of .areer Education 1 »
1L, Project managemer. N IR

* The rating 1

the object\uﬁ\

ex = T4/75
75/76

Lo
n 1]

12t} rade 15 a generai rating:

e Career\ Corps is evaluated as completely neeting

‘
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Results of the 1974 -75 and 1975-76 évaluat1ons are\recorded in Table 17.
Judgments mde in the’ 1974 75 evaluatﬁ)n are recorde‘i w1th X's and the
1975-"¢ dec1sxbns ars adtntlfled by U's.

It was the Judg;ment of the third party evalur.tors that the PrOJect

A

partially ach_eved"‘thel

JbJecrwes in the areas of self- awareness,

awareness anc mowledge bf work, and competency m career decls1on -making.

_‘:;gress was -oted in thege three’ obJect1ve areas durmg the th1rd year. - ° -

Placemen- activitie mained at ahout the same level as in the second-?
year. It was concluded hat the project had met a part of this obje_ctive:
AN

More work is needed on joiry placement' activitie with tne Job Service and
the development of high schqol placement services. The objectire related
to the expans_ion of job prepggatior opportunities was met to a considerabl
degree. - }
' It wa® tHe judgment of the third party e\;aluato}s that the financial
/ expend;tures(’ “;ere appropriatelv handled. ‘WWI‘IV had made a significant mtchmg
cor- ~ipution and has made plans to continue much of the career educatlon
de. -ery system. Project management was also evaluated as being effecthe
"he project was rated as having ach1eved objectives in the areas of
establishing a comprehensive learning system, expanding resources and
serviced, and making career education access1b1e to, residents of ‘the d15tr1c*
| An impact was made on part-time educators' awareness andounderstandmg
‘of!"career;edu;ation". but more work needs to be done in this area." Res1dents
a the d.i\t.rict have .n awareness .. the - impacts of technological change. }
“hey neec more m;rmtiorz on p%ograms and Opportunitles which will help

!
d

them to meet thes& .nallenges

aea.

In rev1ew\, ne thirde party evarms'“cunctuded—ﬂmt-the—pfej-e%

nad a number of 51gn‘f1cant impacts during the ,‘three years it was funded by

x\\ . ‘[ ) B P
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hi U.S.0.E. P“ tovau actwllslment of the pro;;ect's deectl )%

continued throyghout the three yeans. L,The‘ foundatlon has been 1a1d for

&:

a comprehe\lve career education deliv ry system.

The proJeét was benef1c1al to the Dlstr1ct State and U.S.O.E. Reglon V.

*

C The U.S.0.E. funds were used eff1c1ently and effectlvely
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WORK STATEMENT- FOR INCLUSION IN SUBCONTRACTS FOR THIRD-PARTY
EVALUATION OF PROJECT SUPPORTED UNDER SECTION 142 (c)
i . OF PARE D OF PUBLIC LAW 90-576

R Bachgrouhd: The Western Wisconsin Technical Institute has been awarded
}_ a grant from the U.S. Office of Education to'condnct an.ﬁxempiary Project‘

\ , inS:lcational Education. The grant, althoq’h initially planned as a '
three-year project, is renegotiated annuélly; end ite continhation
depends on the availability of funds under Section 142(c) of Part D,
Vocational Education Amendments of 1968, P L. 90-576, and on the extent
to which the grantee or agency or institution is experiencing success
in achieving the objectives of the project. The Rules and Regulations"
establishing the legal yequirements under which the project will be

operated read:

“"Each program or nroject proposal shall 1nc1ude an evalbation_l
plan to be carriéd out by a third party for the purpose of
evalu;ting the effectiveness of the progrem or project. Such a
plan shall describe the steps by which the grantee will
. (1) Determine the extent to which the objectives of the
program or'project have been accomplished;
(2) . Determine what factors either gnabled of precluded
the accomplishment of these objectives; and
) ) ) Promote the inclusion of the successful aspects of the,
i ‘ program or project'into‘izzational education progpams supporte
with funds other than th ¢ provided under the vant." 7

. (Section 103.24(d), F.R. Vol. 39, No. 159) .

‘Accordingly, this request is for the purpose of securing‘and sub--

contracting wi

ion

)
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PO

of the "Implementation of a Program and Delivery System\fot Compre-~

- 14

“hensive Career Education in a Rural Area" project in la Crosse, Mis-

consin. ‘e "Implemer‘xtat‘ion'of’a Ptogﬁam and Delivery Systelﬁ for

’

Comprehensive Career Education in a Rural Atrea" ﬁroject is entering
A , .

its thlrd year of project operation. During this year, it will

dnvolve the participation ofaapproximately 900 students in Gra&ts K-

~

900 students in Grades 4-6; 100 sﬁydents in Grade8‘7-9;~and;100 stu—
dents in Grades 10-14, o a
r ~ . Attached is an overview of the project which has been prepared in

1 -

accordance with the requirements outlines in Chapter  III of the docu-

ment, Draft Gﬁidelines f&% the'Evaluétion of Career Education Programs.
= :
Y

Scope of ﬁork: The offeror shall provide the personnel, matérials
(including tesﬁs), data analysis services, and other necessary Support;.
N~ ing services to evaluéte‘tB; effectivéness of the Part D project in
specific school districts within the Western Wisconsin Voc;tion, Tech-
y nical and Adulf Education District with headquarters in La Croése,

Wisconsin., In aécomplishiqg this, the work during the current year

shall include but not be limited to measures of the fbllowing:

A

‘(1) -- The exﬁent to which stﬁdents who have participated in the

K : project demonstrate an increase 1& self-awaténess-in Grade levels
3, 6, and 9; | N |

(2) The e;tenﬁ to which students who have participated in the
project demonstrate an increased aQarenesa of\ggé'knowledge about

work at Grade levels 3, 6, 9, and 12.

(3). The extent to which students who have participated in the

pEejeee—demonsa:ata_incxeaaad_nnmnﬂnsncy in- career deciSion-

Lo making skills at Grade levels 9 and 12; . _ ////_

-116-
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»  (4) The extent to which students who participated in the project

~

. and who left thé:prdject schools were placed 1n'a péid‘OCCupatibn;
_ in further education, or in unpaid work that wds consistent with

" their then curtent career choice, at all 8radé3}eVels b& SCHBQI e

N ' ! ¥
. year. . &

S, N L o . L ) .
. (5) The extent to Ypich the number and type of job preparation ~

1

, . . ' oppoftunities (iﬁcluding work experience and cooperative educa-

.tion opéo:éunifies) have beenexpanded?for{young:peoplé iﬁ.Grades 10
through 14; and - o A m@ﬁ% R

N .(6) The financial ;és;qrces frdh_Section 142(c) of Part D of .

. ) , P.L. 90-576, thatfwere expended at each of the Grade level_breék-

- e

outs: . K-3, 4-6, 7-9, 10-12, and 13-14 for the current school

-

. year.

In addition to the above stated-measures of project effectiveness, il

the Western Wispons&n Technical Institute wishes to have the offerar

e '”measure the extent to which the following additional obj&ftives have
been achﬁeved:

K (i), To build a learning systém’yhich is able to present.career ‘
and continuing education clearly, cbncisely, completely and
' L N R

affirmatively.
. J
(2) To make District residents aware of the constant and con-

tinuing techﬁological, societal and demographic'cﬁangeé which affect,

people's “educational needs and desires. \

N
i

(3) To eprnd the services from and resourcgs in the career and

continuing education resource tenters$.

122 o |
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o () To make'compreheneivevcareet education‘readily accessible °
to all residente of the District by utilizing the Careeer Hobile jﬁ

and eareer, centers ryily.
- B 5) To make all full-time and part-time educators . aware of and

“ e, ‘,

. understand career education and the resources of.Nbatern ﬁisconsinr

Technical Institute. - c N

v L ) : A .
L 4

. In preparing a bid for this evaluation, the offeror must ‘adhere to
) . - ’ 4 ! ’

‘the following aspects of:the*enclosed‘document, "Draft Guidelines

for the Evaluatiop of Career Education Programa" in Eblif entirety:

the preparatio and delivery of the Evaluation W Uhsheet, page 20;

(2) Chapter ¥V, Completion of Outcome Question/Treatment Group
T ,‘~ Matrix (Table 4H), including pages 40-46, and the preparation
and delivery of the Treatment Group-Outcome Area Table (4F),

_\\“{—Bages 37-49; o

‘  o (3)' Chapter V, Formulating the Evaluation Questions and Speci-

‘e

i . o 4 fyins the Evaluation Des!gn . B .

%) Qhapter VI, Measuring Outcome Variables: lsoecifying Data
SOurces and Instruments.‘ Where they exilt, the oft,ror ahall

v select from and use validated instruments of the quality of thoae
shown ianable VI-A, pages 64 through 66. Where the oiferor

proposes to deviate from this requirement a case nust be made
_that the grantee organization wiahes to measure “outcomes in
addition to the minimum requirements for- this year, pages 2 and 3
for which validated instruments are not available,, : g .




. (5) Where the objectiye‘to be measured is not a student outcome
' ' : s .
as in Objective No. 5, page 3 of this work statement, and 1tn : -

_prowiding descriptive data regarding student treatments, the

e . offeror shall adhere to the principlea outlined in Chapter VII

Measuring Program Treatments; .. -
(6) Chapter VIII, Sampling.Plan; = . -
a ¥ (7) Chapter IX, Data Analysis Plan; . o i

3

(8) Chapter x Data Collection Plan, including the preparation
and delivery of the Data Collection Planning Chart, the Training
o " Needs Agsessment Chart, aﬂd“the:?eraonnel Planning Form on pages
120 thfough 122; | '
(9)_.Chapter IX, Finaljize the Design and Prepare a Reperting Plan.,™
In addition to the content dhtlines‘in'Chapégr IX, the-annuall
final evaluation report shall include, as an appendix, all other
deliverable charts and matrices as listed-inderbdeliverable

v o ‘ : B -

items, page 6; and

Lo .
T (10) Chapter XII, Implementing the Evaguation.
- _/ 5 -’7 3 | R,
Deliverable Items: The offeror ‘'shall make a firm commitment to the
delivery of the items listed on the following page by'the'last day of
the time indicated. o o SRS -
NUMBER . ~ TIME AT WHICH RESPONSIBLE °
ITEM OF COPIES °  REQUIRED PARTY - .
1. - Tr tment Group-—Outcome o
Area Table ' 3. September Evaluator
2. Outcome Question/Treat- o of ht_ : :
7 ment Group Matrix ‘ : 3 September Evaluator
3. A complete evaluation .
> ‘ plan,, including specifi- :
cation of evaluation v
design, data ana]i(ysis 124 - .
‘plan, data collection : ‘
Q . ~119- o ' V ‘ ¢




. < .
plan, outline of R
proposed evaluation /"-
report, and a PERT, - .

GANTT, or other chart .
- of critical dates for , ~ .
-the process. L 4 . Sepusibes . Jesbuator .
4, Interim Reports Outlining - $
time lines with which ‘
charted activities\

[y L

4

are being achieved. k| 4.;ﬂllainitof
- 5. Annual/Final Evalua-’ ‘ . , s o
~ tien Report. _ 15 June i, 45 Ev?ﬁtor
) ¥
« r Technical Dissertation and'bvaluation Criteria: The offfror wishing

to be considered as the thirdéparty evaluator of this project shall .
aubmit a legally binding propoeal which inciudea. .y
(1) Assurance that the contract wi11 comply with the above
specification of vork to be accomplished.

(2) A time line against which it is assured that the work can.

be accomplished.

"

~

(3) " A statement of qualification and experienca of the inatitu—
'tion, the chief'inveetigator, the full and part-tinekprofeaaional
staff, and consultants. : f
(4) The roles of the chief inveatigator and full aad/or part;tine~

ataff as these relate to the steps in the evaluation proceaa, '

including a person-loading table against the atepa out}iped in

'Chapter 1I, ) ‘

(5) A budget to reflect the finanq;al resources, including staff

time, deemed necessary againat the following evaluation- activities.
(a) Preparation of tables required in Chapter IV, completion

4~ of the Outcome Question/Treatment Group Matrix

- (®b) Speeification of‘thp evaluation.deaign.,

B At - =
o .o S - . Co120- :




v K (é) Purc'hgseqof iqs,truniénts amd /or ‘sta'ffifime for Aevelopment
¥ LbetTuments OT repor—Ig .iowms whe.re tﬁ%se do not already
exiet |

a (d.:) I‘)_sta‘“'cql-lectiqn RN
, - (¢* Data & a.lysi;-"l : ] - . T
=3 } (;.; Preparazion ar;d déliwery of annual/final evaluafiop
. repoect ) -
‘ ( Other acti\.riti;?s deemed nesessary by thedfferor
Criteria dfoﬁt Se{gcéion of Third-Party Eva.}uator: All proppsala
. wili be evaluated g:l éccor;dance‘wigh the f?aliowin; factors: .
: -(i) Extent fo v}hich the propgsal r‘eflects an understanding-
;>£ the ,worl‘c to be \;;er:"gorméd, its pt'lrpose,.objec,giVes, and’” tasks.
('2') E:xt:em:x to.wl}ich) the éhiéf' invest'i‘gato’r‘:_ and stgff dﬁmgnstratps
compef:encej to perfoi:m the‘ tasks om_itlined‘ i;x accordan;:e with
] the §pec1£ig_d time ‘sche'dule i:equﬁi‘r:e;l.. | ‘ N
Q) The";'easonahie;iess'of cost in relation to the p:oquc)t' out~
: o "~ comes that are anticipated. ‘ | | *

R 128 o
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I.

OVERVIEW

! ) v

3

Origin of:the Preject Entitled "Implementation of a Program and
. ) 7 : ;

Delivery System for Compresemsive Career Educatimn 3@ a Rural Area" - .
, Interest im career education‘was fi:st~sti:-dated at Western '

B * /

Wisconsi. Technieal Insticute (WWTI) whex' Marlaﬂd introduced his

Y

1N
idea to the public. At that time- tHrough admissnons counsbling records

»

at Western Wisconsin Technical Institute, it was known that many of ¢

the young people who came te the insti’u:ion fre= the Distuict iacked "
any realiconcept of technical employmeet opportunities which limited

¥ ‘ - ’ o .
their ability to plan for their future and selec: zn azpropriate edu-

cational program to meet their needs. In 1970 WWTI executed "Project

. S, .
Focus" which was sponsored by the Kellogg Foundatior and the American
Association of Community and Junior Colleges. This research survey

. : - .
proved that there was a lack of congruity between students' occupational

choice and their vocational planning. In the spring of 1971, WWTI and

. the Cooperative Education Service Agency No. 11 (CESA 11) jotntly

sponsored the annual in-service progral. The teachers, K through 12,

<came into La Crosse for a day of in-service relative to.the topic,

)’ '

“"Career Oriented Programs" which gave them a,first-hand look at occu-

2

pational and career education. This in-serfiCe program was the begimning

of a continuing‘study of career educaticn needs in Western Wisconsin.

As a ¢ direct result of these initial efforts, several major

rojects have been undertaken bv Western Wisconsin Technical Institute.

The first of these wds the development of several mobile ocCupational

‘educational units. These units were designed to provide exploratory

127 .
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experiences anc {or entry skill training for disadu-ntaged youth and
adulta in subje:- sreas not offered by the area high schools.

. The second majer. project was the development of a carecr gd.dance
1n£ormation trafler which wemld travel thtoughout sve district with

p-to—date care{ amiermatien for both- in—school y-h and ont-cf-school
youth and adults. Tmse plnjects vete uost cftccﬂvc; and tlny h-lpcd
to make the concenrc nf career education even more appealing, becau-e it
made the real wemaic of. wo:k a part of education, it -inter-related the
technical vocat:nnul and academic worlds; 1t melded the life-style in
society to the eaucational pattern.

Kt the same time, studies of working adults produced evidence that
far 'too often people either did not .have the aptitude for t@eir jobs or
disliked them intensely As more and more data wae developed the need
for career education in this Western Wisconsin Disrrict becnme appare-t
students were not being‘educated to enter the real world relative to’
their aptitudes, needs and desires; pedple;were in the wrong occupation
for the life-style they desired; though many human and material resources
were available, they were not, known nox available to the_puplic; there
‘was no delivery syster ‘or a;L.of the citizens. learning of a grant
possibility and entzused 5y the potential. of career education'to help
the underprivilegec anc a’l other people, Mr. Richardson, the Director
ofiWWTI; and the scaoc. board decided.to seek funds to implement.a career
education effort;in tnzs istrict of all or part.of‘ten counfies."

From September tnrough November 1972, a career educationﬁplan for

: 3 .
~ this vocational, techrici. aad adult education district was formulated,

and a proposal seeking f=dceval funds was prepared. In June 1973, this

128
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nitrict received P f.it-year grant of’$117 = to implemﬁt‘the =
preposal under Par: ~ < the Vocational .Sducat::nn Act, as smessled

for the fiscal year 3073-1976. In Jums of 197 the second-y- graht

of m9 ,967 -u m sad in June of 75 un Wilcorﬂ- hchnicsl
Iﬂtitutc mceived ﬁbﬂhird-year gramt of $7%,918. In addilrin to

the federal funds, the Bistrict commirted from its own funds, #¥8,612 '
- the f:irst yeef, $161:061 the second year and hm.bud‘gegled to *qd' $158,280 °
the third year. Prior to the beginntng' of th_e projzect, an asssnistrator _
of community serviess, to aet ae projecl;. di_re;t;ér, and two ;dﬂ:ional A
comunity service wersons were employed. The prograin was-initiated
during Julyr; of 1977. Tme first; two years of the project were considered
to be highly successfui. L '

The initial geals and objectives of the effort, as stated in the-
‘proposal\, are as fo._.ows: .

_Objective 1 | ~ o o :

» To provide e’ program of comprehensive career education ’whicix is.
readily accessible to all residents of the Diétrict by esubiishing_,
in strategic locations throughout the District five .c'a_r'eer Tesource
centers from which proje:t objectiwes can be executed.,

Objective 2 ‘

To establish five career reswcrce centers ‘at Western Wisconsit
Vocational, Technical and Adult Education .D.istri.ct by renting a
facility, obta-ning equipment, :sssigning a_professional eaucator/
counselor and one rul_-time sec—=tary for each center and beginning
a public informatic- program to inform citizens of the area.

Objective 3 |

To develop, witnin ea"ch of -he careér éent_e.x"s, a career resource

library which will contain approoriate hardware o implement the -~
129 o
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}

" multimedia materials, hardbound materials and scfguware ssmilarto the
in the career mobile and.especially spplicable te the lower grafles.. Lot
ﬁ‘ Ob iv94 : 2 Lo : -
! ’ro -provide fot c:l.t:izm planning amxd m addmory m;, :
couiuting of. md\m:ry, hbor, oducocm. and oitucﬂ at larpe wlil h

formed at each center- they will be responseble for adiv-ing on matters

N N
of* program, site location, and opgoing eva}nacion. -
Objective 5 |
¥

To provide teacher 1n-serv:lce traiaing to Orj—: .the educators
in the'school systems served Qy each comtex. WWTI career educatien
apecia1iscs will conduct 9ﬂﬁ?216na1 in—eerwice tratning. |
Objective 6 - o

To improve the coordination, planming and sn-rﬁsion of adult -
con:inuing education programs in the District, the career centet ‘
coordinating c:aimn will act as the local contact po:l.nt for the
evening school mervisors, develop a commen catalog of adult dn—
ca:ion opportunicies, will conduct an area wide educational ned }
-assessment program and will vork with the -areer camter advisory com- |
Enittee in preparing a \comprehensive plan - adul: mcation for the L
area. ,
Objective 7 ' - . ‘ ' )

"ro provide career and oocupational extension training owortuoi.oiéé"
in the area of police tra'ining,'l fire service traising, management tra:ll..x"r'- .
ing, and other occupational extension trsining to the citizens of the
pistrict. | | |

o ' » 8 M ‘
Objective > | E S ' S
fl'o‘improv» the o'n_ttea'cl‘; serviz:es“'of' Jmar.powe‘,rk rehte§ agencies

as a component of career education and.make ‘the career center and

wic - . B
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. E . -
-, . .
/ . . 1 -y

resoutce‘library available to various manpower agenciés for scheduling
of outreach services on a reguiar basis. _
bbjcctive 9 . o - .

fn ptoﬁide mmaningful ekpioratét; and devqlbpmenE;I égreér édu—l
cation ekperiences to yani9r h}sh students throg;h'the?use of‘the
_career center lihrafies and qtﬁernmétgiiala that will be¥déveloped
rand §crnened:dur:ng‘the fitst‘few‘;bntgs of the prdjec;.' Assis;ance )
wlli be to the school district to improve and expand the eXpIoéatory
program fér.juhior Hiéh schooL students. - Mobile occupationgl trailers

wil® e utilized when available.

Obiecrive lé

To improve arti¢ latic- be-ween and.expand\qppértunities in high
schoc’ anc ocst-high §chool 9ccup}tional educatio&\grograms; conferences
berween representacives of the post-high school occupatlonal eéucatiog
and -he secondary school staf’ vill pe conducted or a tegg}af~basis and,
if des:~ed, t=chn:cal assistamr~s wi.- be provided to the high school
vocatisaal coordiratsTs in the dewelopment of new ﬁrograﬁs,and theA
improvement ¢ exasting curric -a. |

-Objective 11 .

a. To pr-ide 1ncreasﬁg sa-eer counseling oflyouth andiAdulﬁ;;
a'present}& hi-ad WWTI career zcunselor will visit each géﬁter
fto coo%ﬁinate -+ngelinrg w: -_.: the geographic region of each center as
necessarv  Cc ase.oTe from =ome _ocal a?eas will be hired on a part-
t-me basis t- -ro— de counseizng as needed in the evenings. .The
career resov- 2 1 rary in eacs center will be made available to the
staff of;the rea schools  _o=zal pubiicity will be éenerated to
1nforﬁ adult »>f the Opportunitles1f0r pﬁreer coumseling within'eacﬁ center,

>~ 131
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. * . -
3. ' To provide career placement of youth and adults in the

District by utilizing the plac‘ement office of WWTI who will work
w the coordimating chairmen and the counseling staff within

" suinsmi districts to develop a placement progrsm aimed at insuring 1002
ph:nent of all studemts.

1. To satisfy the first fo_ur objectives, five stre_tegical'ly
lecated resource centers h'ave% been established ;‘and are fu_lly:'operationa{.
Each has' a constaatly improving and enlarging lihrery, .requi-red per:onnel,
publxiry program amd a strong advisory comittee er"s'tsbli“shed. ‘.!It’i],izsd.on
of tine centers by District citizenry'is gradually'increaaing. - A

2. Objec—we 3, :n-service career education training hssobeen
comducted where scwool district administrsto(rs‘desiired it and vhen |
staff persomne  ms the time to present programs. Using a model devel—
omwd during tte st year and improved during the second and the
cor=uculum deweiopment matrix, a rationale for career education, ‘its goals
ano = planning~writing systenm, staff“personnel were ablev to make more
we-tations. Th= >resentations were considered highly successful.'

3. "l'bevc:norc:.nating Chairmen anphasised Objectives 6 and 7 ‘
-r;.zs ~he 3ec™d ~ear with excellent‘ results. Enrollments increased

1 sozte of ip —essed costs to the students. Much higher costs will

w a problem : .75-1976 as a result of the Governor 8 budget which
semands 257 of zzuss cost be charged -ss tuition for all evening courses.

4. On Otjes-xve 8 a milestone was crossed as 'seversl .sgenéies

besmr. working w#iz- WWTI; for example%*, Job ?ervices established a -
pre=Tan in twe - The resource centers. The cventers' 4;wailub:£1it:,vw
mz: off; howewer <chere is still more to be lccomplished.

132 |
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5. On'Objective 9 tenter libraries;made equipment.and-software
- available to all district schools not just Junior high as required
in the original project.‘ Curticulum development help was offered as
well. More emphasis fust be placed at the junior high level. i
6. To satisfy objective 10, quarterly conferences were held
o between secondary school and post-secondary school personnel to
. develop a ladder of competencies. Headway was made, but=notlto
"\%H our satisfaction. S | o
7. Objective.ll was broken into two parts. eachvcoordinating"
’ \;'Cbairman counSeled center visitors when requested and offered c’unsel-
ind assistance to all scbools.; The WWII placement officer and t
Coordinating Chairmen assisted most of the 28 high_schools in the
District in-setting up a placenent program. During the second year

of the project, Arcadia High School was established as a pilot school

- to develop a placement organization. This was'accomplishediand success-
' . e

T

+ ful results ensued.

'II.A Godals and Objectives for 1974-19750

<«

‘ Baszd on two quite successful years relative to the goals and
objectives stated in the original project, the third yehr progran‘_ . : f'
. -must_continue to meet the requirements. demanded in the-"braft Guide-
‘lines for the Evaluation of Career Education Programs" which vere . . -
prepared by Development Associates,’nc. and accepted by the U.S. '
Office of Education, Department of Health, Education and Welfare.
. lhe goals and objectives as stated in the second yeai'proposal are
continued as follows' | |
géal: To assist administrators and teachers in specific grades of

specific schools. To help students meet the following specified objectives.

20
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1. Studentg will demonstra:e'inCreased se1f+awareness by

}.

: being able to describe ‘their own current abilities, limitationa,
interests and values they will develop identifications with workers..
2. Students wi\l demonstrate increased awareness "of and knowledge
about :he major dutieb and required abilities of different typg\\of work
. ‘ in areas that meet his/her abilities and: desiren- they will hnow thc
differences in work cohditions and life-styles associated ﬁith those
areas; they will appreciate the socialvand economic value of work.
.>3,; Students will be able to relate their own abilities and
limitations, th;}r personal interests and values to types of work and
their associated life-styles, and to the possibility for success in a
certain career cluster and social environment. | .
"4; Students will be able to identify; locate and;;tilize sonrces

of information to solve decision-making: problems. ' L 4 .

¢

.5. Students’who are leaving the formal education system will be
successful in being placed in-jobs or in further(;ducation ‘consistent
with their current career education.

6. Tenth through thlfth grade students will have more oppor-
tunities and ways to prepare for-different types of jobs.

7-l_During 1975-1976 six school districts are designated experimental.v

in total or in part- - Arcadia, Bangor, Hillsboro, La Crosse, New Lisbon )

and-Royall. Students at the elementary level in three school districts

«

will be‘involved' four schools in the La Crosse, three in the Royall

and two in the Hillsboro Districts, students at the junior high leve1
P
will be involved at Bangor, R"all Hillsboro and La. Crosse Longfellow;

r

v

- and senior high studgnts wlll be involxid at Bangor Hillsboro and Royall.

M

g
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~

A'plaCementnortice?is established at.Arcadia Senidr,ﬂigh School and !R
" we intend to set up one or two others (to be design ted later). A
career counseling corps will be continued at New Lisb and established \/
at Bangor Senior High Schools.. Other schools have requested'this--
{D&Etivity, but time to set- the program in motion is a problem.'
During the year the project staff will provido technical usistance

, - vdandbtraining to the teachers, counselors, and ad=inistrators ofuthe
achoois participating in the intenaified.career education program; In
addition,.sye other 29 private schools and the 138 other public schools

c o will continue to receive career education information and/or training

- as requested for their teachers, an opportunity to utilize the center

»

libraries, and career counseling. " In the course of the year, the five
coordinating chairmen and the project director (vho are all paid, basi-

§ : : .
" cally by WWTI funds) will have a significant impact om the following:

-,

1. WWTI staff as the opportunity arises o

2. Elemetfitary, middle and senior high school teachers and counselors.
of the schools nhich are participating in.the.intenee portion of the
project.

3. Elementary, middle, senior high school and adult teachers and
“counselors of all schools in the Western Wisconsin Vocational, Technical

and Adult Education District. Y

"4, Students: tnenty-five students in each third and sixth grade

at Elroy, Hillsboro, Hintgen, Kendall, Roosevelt, State Road, Summit,
: Valley and Wilton elementary schools; fifty (50) students in each
ninth grade at Bangor, Elroy, Hillsboro and Longfellow°\(_‘5y-(40)

students in each twelfth grade at Bangor, Elroy and Hillsboro‘ all
, )

- students which can be assistéd by the_staff and the Fesource centers

in the other 167 schools: 135 ' 4' o . !
-130- '
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o SRR The continued commitment to career education of the superintendents
cf schools, the school boards and the communities at large is required .
if che impact on students and pg"TfJis to be stable. The fiscal re-
sources of the ten county district which will be expended expliqit

" to achieve this impact is summarized belgj,hy msjor expenditure and'v

source categpry.

L3

ELpenditure Categ_;y o . " Federal , ‘Local i
* " A Personnel T $48,338.25 i $109,062.75

Media Development |, ' 2,048.00 1,500:00 s

i,,;L/Jtigze Bemefits ~ , . 7,854.00 . £28,158.00 -
C Iravel‘ B o B '_‘ N 10,000;60"
D Supplies and Material " 2,000.00° 500.00
Soft&are o ) | 3;006.0b :' 1,000.00 o
E  Communications . ‘ 4 ., ' S 3,506.00' , {'
F (1) Duplicating, Data Gatheringv | 3,560.60: .
*(2) +:Third Party - - 4,000.00 o
G Apnual Report “. 497.35 ‘ o
T . H Equipmen€‘ ‘ . = Y'>:dl,640.00 , | T J :
I (1) Rent and Custodial Care ~ -11,590.40 L o
(2) Utilities and Repair 1 ~ 950.00 |
(3)"Contracts . . L 466.00‘ ‘
(4) Public'Informstion L : - -lj _ l,OOOﬁbQ" -
* TOTAL® - © $81,9i8.00  $158.220.75

* Does not ihclude totalaehoﬂnt‘g; carry-over, only $2,000 (the amodnt
approved by the grants officer to date. When accurate carry-over is
finalized, a revised budget will be submitted. ) S \\;

0 . -

 .: - 1386 . , ; S "-' S -; 'r )

| A - ' -131-
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= - L | .
stwdene_ | TISY et | tlow Weil| tow much | Ttems . | Troms
perctption ) student | incorest | shoving| showing !
of setlf S0l € Awnrenons: items rolating to percepe | studont |mle female
relating people, dan end thlnl tion of | porcep- |[sex . | sex [
e . skijl tion of }blan blas !
; Key 1 = yes - how such
3 ) 2 = umiccidod thoy -
S-n 1iko the :
. sctivity ! )
‘ . 1. Are you good at helping a friend? 1 < | T
- 2. In working and plsying, are you good nt co- 2 !
- operating with others? 2 - . n
3. Are you good at making others laugh? 5
) 4. Are you good at stopping s fight or argument
People and helping the peaple “myke-up?” 4 )
S. Can"you bo 8 good puppet in a puppet show?. s .
6. Do you like to teach others huw to play a ”1 [ ] . ,
7. Do You like to play with a group? 7
8. Do you like to talk on the phone? - . -8 .8
9. Do you fecl good vhen you help with the -
shopping?, 9 . o
0. Do yon liko tu rida hv voursele? . 10
. Are you good at declding things for yourulﬂ 1 -
. Can you measure things well? 12
3. Can you vwrite good lotun or notes to ywr
Lriends? 13 ' 13
4, Cam you draw well? . 14
S, Are you good at dividing things? 13
Data ¥ 6. Do you like to read the funny paper? ‘ 16
7. Do you like to count money? Can yon count
: ~ momey well? 17
8. Do you feel gopd when you do all your math .
papor? . 1e
9. Wheu yuu 3uu 4 plate 02 cooZios can you. pick ,
the. biggest one? 19 19
0. Do you lika to add all yow: coney to see Mw . [
wuch ypu have? 20
re you good at hammering nalls ioto Fo-rle 21 - &1
! 2. Cen you fix things that are broken? n 2
3. Can you rido o hiku well? ! 23
4., Are you gond at cutting with scissors? 24
‘ S. Can you Jold paper woll? s
Rings 6. Do you like to use things that have -hd-q .
or eloctric motors? ! 26 26 t
7. ‘Do you liko to put things tugother? e b 7 27
8. Do you like to put things together that h-vn :
sany small parts? 28 28
- Cu you dial s phone to got the ‘right mnlnﬂ lk’ !
Do you like to wash dishes? . 30 R
s —§- I

Answer Key: 1 = Yes
22 =17 lk\decided
S-No

f1 - 10 are people questions

,#11 - 20 are data questions
121

i*Mhle bias questions:
1 2, 19, 21, 22, 26, 27

Fennle bias questions:
~8,9, 13, 28, 30 -

El{fc .

°

30 are things questions

1

A

" CONTENT VALIDITY GHECK

How ueil questions:
1, 2, 3, 4, S5, 11, 12, 13, 14, 15 19

21 22

23, 24,

z; 29

Do you lxke questions:

s, 6, 7,
27, 28,

138
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10, 16, 17, 18, 20 26
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\ ' QUESTIONNAIRE

For Career and Continuing Adult Education - )
Key: N/% L N =506 - ‘ E g
To se-ve resi of the Western Wisconsin VTAE District better, we ask ymf
to complete this juestionnaire. ‘ .
1. Course you are taking: Title ) : ' No.
2. Should this course be continued? 500/93.8% Yes ~ 1/.2% No -
. . ~ 5/1.0% _ « Omits
3. -Is it a good course? 503/99.8%7 ves _ ' No ™ 1/.2% Omits
Is it well taught? 4/5/93.97% Yes 57/1.00 _ No ~26/5.1% Omits

4. What course would you be interested 'in taking in the future? 317/62. 6% :
- ' ‘ \ .~ T 189737.4%__ Omits

5. Can you suggest-a new course you would like WWTI to offer? 151/29.8%
- @ . : . o dnte au—_ts
6. Did you learn about th:= co. = from:

a. 123/24. 3" newspape- ' e, o a brochure

b. 1472.8% . radi £f. B%ZAZ a friend

c. 1973.87% inst- .- +-r g. 25/4.9% another sou=ce

d.  13/2.6% nigh- .- woo0. supervisor 4/.8% -Omits

. T ‘N\ N
Directions: Please responc -he following items. Most require only a check
‘ mark. This ir - ation will be used to improve the adult evening

programs and career education services.

7. Which of the following best describes the area in which you live?
“ a.” _ 167/33.08  Rural - J | o~ \
b. 33/6.5% Town: Less than 1,000 :
c. 83/16.4% _ Town: 1,000 - 1,999
d. ,110/21.7% __ Town: 2,000 - 9,999 ‘ :
e. 108/21.3% City: 10,000 or more . - -
. _5/1.0%  Omits
8. Sex:’ ‘ | ‘ . , :
a. 353/69.8% Female 150/29. 6% Male ' 2744 .Omits
9. Marital status: . ' ' '
. a. 356/70.4%  Married ‘Séparated : \
b. ~129/25.5. “Single Divorced ’
oo ' , Omits
10. How many children do you have? ‘ '
a. 180/35.6% None | d. Four-Five
b. 66/13. 0% One - e. g%édi’ Six or more
. €. _162/32.0% Two-Three ) - 11/2.2% Omits
11. If you have children in school, in what grades are they enrolled? Check all
that apply. ] .
a. 96/19.0% K -3 e. 12/2.4% ~ Vocational-Technical Schoo
b. 85716.37% 4 -6 f. 38/7.57 . College :
e 78/15. 40 71.-'9 g. 15/3.05 Other . . . L
d. __ 73/14.45 10 -12 "4 ' 491/97.0%  -Omits
| 142 .2
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'12. In which of the following age group! =0 you fall? -

a. 26/5.1% 16 - 18 f. 83/16.4% 41 -’50

b.  18/3.6%° 19 - 20° g. 56/11.1%.. ~S1 - 60

c. 45/3.9% . 21 - 22 h. 21/4.1% 61 - 65 \&
d. 140/27.7%. 23 - 30 i. 17/3.4% 66 and over, )

e. 91/18 0% 31 - 40

13. What do you see as the main purpose of secondary educat1on (grades 7 - 12)?

Check one. i
a. 173/34.2%  Prepare for a JOb .
b. 2647/52.2.  Develop intellectual skjlls
c. 46/9.17 Develop hobbies and leisure time SklllS
; d. 77/15.2%  Attain self-satisfaction
e. 58/11.57  Learn how to get along better with people
£, 23/4 5% Other: -

Omits

14. What do_you see as -he “ain purpose of adult educat1on°

a. 119/2> 5% Orepare for a joo - '
b. 13472C 5. Deve.op intellectual skills '
c. 22474537, Develop hobbie& ind leisure time SklllS
a. 181/35.87  Attain self-sat::faction
> el 13/2.c% Learn hew to ger along better with people
£, ~16/3. .4 Other: - . g .
. Omits : ‘ ' :
15. sWnat is your highest 1eve1 of forma. educat10n7

a. 6/1.2% . Less than eighth grade
b. 17/3.4% Eighth grade ’
c. 28/5.5% Some high school
d. 187/37.07% High school graduate

- e, 46/2.1% Vocational diploma or certificate !
f. 16/3.27, Associate degree (A A. or A.S.)
g. 84/16.67% Some college

. h. 86/17.0% Bachelor's Degree
i. 21/4.1% Master's Degree
j. ' Noct~ = Degree -
k. Other: 15/32 OMITS

16. Did you enroll in arv adult evening courses during the last school year
(September, 1973 - tay, 1974)? .

150/29.6% Yes 345/68.2% No' 11/2.2% Omits

17-20 How many times have you heard or received information -- N

‘ Frequency Information Received
Activity/Service - . - Median IQR

| 17. a. Regarding carcer and contimuing educa-
tion programs provided by WWTI.

. b. -For students in grades K - 12?7 1.29

" . c. For adults in western Plsconsxn K 3.26
#l = Never; 2=1; 3=2-3; 4 =4-5 -5~ 6 ormoreg ’
. 143 . \ .‘.“ . e
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" v

s

How many times have you heard or received information -- -
. . i ot :

‘ \ - ‘ ‘ Fre_(nler{g Information Received
. o | Median' | IQR

N ‘ ‘ : ‘ T - - - —
18. Indicating the possibility of coordinating )
' "high school and technical institute programs? : l.éz

19. Related to the careef and .continuing educd- :
tion resource centers in western Wisconsin? . " 2.13

\jégo. Related to:'

- a. The activities of these centers? 7 1.90

~b. " Career counseling for adults? K .37

c. Career counseling for students? C ' A:EFSI o
21-29 Please give your opinions related to the following statements. Respond as you

feel. . .

. 4 A‘ Response
Statement ' No . Yes Omits

21. Do you underétand that ''career education'' encompasses | . . .

all education: professignall technical, vocational? 28/5.5% 1372/73.57 106/21.0;

If you do not, omit questions 21 and 22.

22. Do you feel that a real need exists for career edu- °

cation for youth in western Wisconsin? - ZO/A'OZ 396/78.23 90/17.8;

' «
23. " Do you feel that a rea" need exi = for ~-—ec - | . . ,
cation for adults in western Wisconsin? 1_39/'“ ~|41+/81.8%4 53/10.57
24 Are you intereste. in enrolling in a vocational
course(s) to improve performance on your present jo:

,1259/51.24193/38.1% +53/10.5

25. Are/fou interesteu'in enrolling in a vocational ‘ | o
course(s) to prepare for another job? : 263/522 188/37'2% 53/10.5

s

PN *
26. Do you feel a real need exists for vocational edu- _ 4 ]
‘cation for youth ,in western Visconsin? | 30/5.9%[429/84.8% 46/9.1%

[
‘. -

27.'f Do you feel a real need exists for vocational edu- 48/9.5% 404 7 ﬂ 1
: cation for adults.in western Wisconsin? =t /79.8] 5?/ 9. 34

28. Considering your present occupation and life style, _
" would you participate in avocational cducation re- 47/9.371409/30.8% 50/9.9%
lated to hobbics, etc., if the avocational course(s) & DRt
were available? :

' | . .. \
29.. Do you feel carcer counseling would be beneficial
to you? _(Assistance in identifying possible jobs 222/43.93226/44.7% 58/11.5%
you would like and the training required to sptaln
these jobs, etc.) ) v

L

PR (]

zgcasc turn in your survey fomn to the ﬂqrson who gave it

-138- 144




a. 12/2.4%

b. 5@/@0.7%

c.' -151/29.9%

4. B1/17.2%

e. 93/18.4%

Not at al1
Few d&angeshavebeeninade

Sdnechangeshavebeenmade .
}Severald-xangeshavebeennade

Many changes have been made

’

. "?‘\:,-‘

145

138

30. To what .extent are eccncxm.c conditions and technologlcal changes
eliminating or changing jobs i this part of VJlsmmu?
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. | ., DROPOUTS

nter

te , ' 10 o : 11 . 12
nth ‘ - ' Y

mpleted by

11. PLACEMENT ACTIVITY |  SERVICES GIVEN, NUMBER OF STUDLNTS ASSISTED AND
| NUMBER PLACED

) &

. Group Counseling 3

Individual Counseling

Wisconsin Job Center
(WJO)

- . <

. Local Job Openings _
- (Full-time) ‘ ) . y

. "Local Job Openmgs
(Part time) \./

Jobs - Part-time : C ) -
School - Part-time o s

. GED - High School .
Equivalency (workding of) \

.3 T .

Vocational- Techmcal
SChOOl ‘. 7 ‘ ) » L}

b o e -

. Further Education

other (explain) _
T ‘.. - ‘ : ‘

. - 147
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. N

IN SCHOOL
Center
Date.
9th 10th
Month »
" Completed by e

11th

12¢h

VIII. PL\CEMENT }crlvmr

SERVICES GIVEN, NUMBER OF STUDENTS ASSISTED AND NUMBER
PLACED.

1.. Group counseling
— e e et e e e el - LIS - . e e e e e e o et e
2. Individual éounseling
F =4
3. Wisconsin Job Center .
(W.1C) '
_— B [ SR U RS e -
. ' ~
4, Local Job Openings
(Full-Time)
5.. Local Job Openings
... (Part-Time)
- : —_
6. Jobs - Part-Time >
. School part-time
7. GED - High School
. Equividlency (working on)
8. - Vocational-Techniéal ’ '
' School . R - .
Q;fourther‘ﬁqﬁcafion
10, . 'Other (Exolain) i
- 1 48 a




GROUPS

onter.

Xate

T High 3 ' .
Lo - School WWTI Adults Post Post
fonth L , Graduate _ VTAE College

Completed by - 1. e |

VITI. PLACEWNT ACTIVITY SERVICES GWF\J, NUMBER OF STUDENTS AiISTED AND NUMBER
, - PLACED.

1. Group Counseling ‘ ' “ .

2. Individual Counseling | R -

3. Wi$consin Job”Center
(WJC)

4. Local Job Openings
- (Full-Time)

N

5. Local Job Openlngs . :
(Part-Time) . S . .

6.. Jobs - Part-Time
School part-time

7. GED High School
,,Equ1vaaency (working on)

8.. Vbcat1onal-Technical ‘ i : ' i
-‘School ' 1 .. . . ~

9. Further Education " Q - ' ’

10. Other (Explain)

149 |
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Ird Party Evaluat:lom . vwrrcareer =
e 2/23/76 o , _ s . .lk_luut:lm't. Project
S . TEACHER SURVEY - ‘ .t
< i » ™ - .
Directigns: Pledse complete the items listed below. e information collected
- will be summarized and used to evaluate the Western Wisconsin Technical Institute
", Career Education Project. The information will be reported by class nor will
it be used to evaluate yQur tuch:l.ng. s W _ .
A 1. School . ______Date
2. City/'l.‘own .
3. Wh;b grade level(s) do’ y /u teach? ’
4. “If you t:each in Jun/:lo( .or ‘Senior high Bchool, what subject(s) do you tncb‘l
o & . e o C - . "'i
5. Baw many years of tmhing experience do you hav.? . "1/ o .
‘ 1. 1 am in my firat yo!‘i" ) ‘ 11-,2@‘&1-: ‘
o 2, -2-5 yeara - o 5. 21 or morc yurs .
’ ' 3. 6-10 years . - : oo . _
’ . . ' E o ' ~ . r
6. What assistance .and materiala have you received thia yur for mluen!:ins
- Career Bducation concepts 4n your classes? (This assistance could have
come from staff in your school or Western Wisconsin Techn:lcd Institutc _
% 'staff mmbers.) Check all that apply. : o _ ; . v
| _ 1. Written materials on Career Education. = s ' o
2. ' Career Edqcation iﬁstructional package;. g
' - 3: Films i'elated tc.Careé: Educatioﬁ)t)apics. - : ‘ ~
___-4. Slide/tape series on Career Education topics.
- 5. Other A-V medfa.
a . ' : ; N - ‘ . .‘ !
_ 6. Assistance in inserting Careéer Education’ content in my courdes.
V. : 4 K -
. ' 7. - Spoke to my class. ' : ‘
'hb 8. Helped to identify. reaourc‘a,"spe‘aker‘s;
’ ' Lo ol N * -
. 9. Helped to identify places to visit on fleld tiips. . e
. 10. Others ___ L Jn“':l _ - ' . e SR
i . . N L . ' "'A', » 04 ® ' ) . . . ’ . ’ A . ‘.r, - ' ."' .4‘:4‘
o R o ) ,'.4_ . g '

-1bsf, . ; "; . f'i




7. To what extent ae this asaistance helped you to include Career qucation

3. Slight help'
4, Some . h.lp .
5. Considerable help. : o _ ’ S

6. Extensive help -- the major factor in helping me include Career
' 'Education in my clase.

8. Listed below are several activities and methpds for gresenting Career Education
“'{nf tion and contepts to your students. Please indicate the extent to which ~
you used each this year (Column A). Responsesrange from “NeWar" (1) to "Once
per week" (5)| In-Colum B, mark whether your use of the activity increased
‘ (3), stayed the same (2), or decreased (1) this year as contrasted to your
activities and methods three years ago. Please estimate this. sf you weré)not
teaching three years ago, leave Column B blank.

]

. Column A " Coluun B )
_ "Activity/Method for Extent of Present Use | Change in Use from 1972-73
f . Presenting Career . " Never _ 1/Mo. 1/Wk. |Decreased. Sdme Increased
Education Information 1 2 3 4 5 1 ] 3 .
1. Fleld trips L2 3 4 5 L 2 3
2. Visitors or speakers T 2 3 4 5 4 41 2 3
- - ’ .. ./ - . - - . . ‘ | - PN
© ete.) A : ot BT
gtecial written materials 1 2 3 4 5 1 2 3
. - (brochures, articles, etc.) : :
for Career Education
5. Group counseling 172 3 4 s .| 1 2 3
6. Iandividual counseling 1 2 3 4 5 -1 L2 .3
. 7. Peer counseling Kstuﬁentelll'- 2 '3 45 I 2 3 .
C counscl -tudents) ' I Lo -
wBol : . : 4 _ C, e O




' ' o C Colwun A -»Column'..
Activity/Method for “FExtent of Present Us Change in Use from 1972-73
Ptesenting Career . - Never 1/Mg. 1/ creased  Same . Increased
Education Information - 1 23 4 5-' *1 -2 3 '
8 Th’émes, papers or term o 2 3 4 S5 R | " 2'  o ‘_ 3 :
papers . B ' s
. . ., - ] . . - - : . B ’
9. EducatiSnal TV T2 3 4 5 1 2., -3
10. Projects = - 12 3 4 5 1 - 23
11.- Displays ST 12 03 4 5| 1 2 -3 F
12. Games.(Career Education). 1 2 3 4 5 | 1 2 3
13. Edycational Faire -+ 1 2 3 4 5 1 2 v 3
14, Role playing ' 1 2 3 &4 5 1 2. 3
15. - Simulated work situations 1 2 3 4 5 1 2 . 3
: (class runs a business, , : ‘ Co
. ete.) . .
¢ ' - [
16. Relating language arts 1 2 3 4 5 B | 2 3
to Career Education . : '
concepts.
17. Relating math skills'to 1 2 3 4 5 | .1 2 3
" various occupations ' ' o C
18. Relating science and 1> 2 3 & s S | T2 3
health to various . 5
occupations
. 19. Relating social studies 1 2 3 4 5.1 1 2 3
"7 . to various skills needed : Y
in an occppat:iog .
20. Relating thé artsto ' 1 2 3 &4 5 | 1 -2 3
- occupat:lbns and lc:lsure PR - W
accivit:lu L _ s o o

¢ 3 ,\» o - .'1437- . s . e ,":




. .. . ) B .. - . N
,‘ ) . ./ , . ) ‘o o ’ 2 i
= ‘ — » Column A T Column B . '

- VActivity/Method for - Extent of Present Use - Change in Use from l972 73
Presenting Career ' - Never 1/Mo. 1/Wk, | Decreased Same Increased
Education Information . 1 2 3 4 5 L1 2 3

21. Presepting activities 1 2 3 4 5 ~l 2 3 N
"‘to help all of my students . : . . y
identify their interests . ' . ' : ' .

~ and skills , e, o 'Y ,
~ ‘ . ; - o : » B ] . ‘ L .

22. Interviews, surveys, etc. 1 2 3 4 5 | .1 2 3
to help the studerits be- o A ’ | ’ .
come aware of the variety = = = . ‘ Y

~ of occupations in their '

© local community - - §
" 23. Activities to startmy 1 2 -3 4 5 1 2 3
.. students thinking about R '
selecting a career : ' T
24. . Discusged jobs related to 1 2. 3 4 5 | 1 2 3
' topiczgor units presented : ) : '
in class

25. Encouraged students to 1 2 3 &4 5. 1 . A
~ think about selecting a’ b ' : » - ) ’ ‘ )
career. R : Co . T N &’\ S

" 8. sWhat additional assistance do you need to improve the ‘Career Education portion

. of your program? . o ) R
-’-\
4 . ‘ »
- //~
. : .
Thank you for responding. Pleose return in the enclosed envelope tor
. . ‘rl/
) Orville Nelaon, Co-Director, : ,<$‘
. CVTAE _ ) Ty .
226 Applied Arto Bldg. o N ST ‘
' ' UW-Stout '. » T
o Menomonie, WI, '54751 L N : L T
kj ’ ‘ . ) ' . N ‘. o o . . '_-I";..
. IR N S - ~148~- : e R
\‘1 . o . *.‘v ' /. . K . p . I . 3 ! | l‘. . .I
ERIC . 164 T - :




' , ) .
w » ‘ ’ - «*
. . . ) I
, A » . -
. -
- t
-
. .
‘. L
¥ —
. « N
.. -
\ ¥
. 1. [ "
o R :
APPENDIX F
v .

Achinistfatér/Cémse]_.;)t Survey -

.
.
.
. s
.
. . . -
- . .
" f i °
* N *
. . v
.
v ' M
N
.
. 4
B
. A v
:-/ \
' L4
. \ M
= . - . - <
» Al
B
.
- ‘' “
~
rd “ . -
f - \
R ) -
» -~ 7
- -3 A
PR . N
- ks ’ ‘
‘ \ »
- £l '
A - . .
- ’ - ¢
.
P P ‘
~
- - . * o W F
" a
-~ < N
. . .
- ,
w vl
, ’ !
N
- v »
B B X
)
, .
N
. -~ - ’
. .
.
B
- 1
L h
.
. -
.
‘ )
B
’ -
-
. .
'
. -~ .
» ‘P
7 , .

Aruitoxt provided by Eic:




|, THIRD PARTY EVALUATORS . ; 0. VWTI CAREER
February 23, 1976 .. T o mmuonmo.mcr

| AMISTR_ATOR/chNSELOB_ SURVEY

L 4

. _ DIRECTIONS: Please complete the items listed below. The, .;;,; e
will be summarized and used to evaluate thé Western Jjiscanipl

' Career Education Project. The :l.ntomtm ﬂn not be _ i
uate your performance. ( o AL )
| 1. School v' S : . " | .
2. 'City/'rm L - l- ' /
<N\

3. What is your ass:lgnment?

_lv.‘ At what level(s) do you work? (Check a11 that epply) ,J
e (1) Elementary .

_‘(2) Junior H.:lgh échool

____(3) senior High School

5. How’ many years have ‘you been in your present job?

) Iam in my first year ' (4) 11-20 yeare -
@ 2—5 yeanﬁ ‘ - (5) 21 or more years &\
(3 6-10 years . S
S ’

6._ What assistance and mteriala have you received thie year for :I.mplementing
| Career Education in your sehool?' ('l'hia aesistance eould have come from |
Robert Pendleton, Morrie Severaon, Dale Steffen, Richard Rogers, Richard
Amemn, Jerry Ditmer or other WWTI staff mbere ) Please mark two
resp;nees to each 1tem. In Column A on the left, ‘place a ebeek mrk if

your school received the assiatance this year. In Column ‘B on the right,

indicate the amount of assistance your school neode next year.

]

(. 158

=150~




-2~ _ S
‘ " v Lo s

a

! . .

_ ADMINISTRATOR/COUNSELOR SURVEY (Cont’d) '~ . = ' - -

4’ [

COLUMN A -
v 1f assistance.

COLUMN B
Assistance n.cded next

was rec'd this yr. Assistancc/ﬂltetials Provided None Some Exgenpivo
: . — 1 -2 3
1. Uricten materials on c.r«r Rducation .
. . .'_ - gz 4 i
2. Carqer-Education ingtructional packages ¢
. - 3. F:I.lms related to Carcer Educat::lon ) .
- 4. Slide/tlpe series on C.reer Education- ‘
- Topics - —
. | ) ,
o ._ 5. OtheT-A-V Media - ' —_—
K" 6. Assistance in 1nnert1ng Caroer Educa- .
e ‘ tion' content in our coyrses . . :
7. Spoke to some of our classes f%fz, . ' :
. . 8. Helped to ideﬁtify resource spegkers N .
T ‘
- 9. Helped.to identify places to visit on
field trips —
10. Assisted with curricﬂlum-dé§elopment
for vocational and capstone courses -
11. Assisted with curriculum development
for career educatiop wnits and content .
for academic coursesg . .
12. Assisted with curriculum developmené
. for career education units and content -
for other i?urses » .
13. Assiated in placing students or devel-
: oping a placement process for students )
‘who were about to terminate their )
attendange at our school. (Placement
P of graddating senigrs in jobs, place- )
. ment of graduates .in advanced educa-
’  tional progzuns. placencnt of dropouts,
. ete.) : : ——
14 Helpcd to dcvelop a CIrOOr Corps ' L
.18, o:h.: o - o
. : o ] ] - . . . o '{l’
S S K v " 157 ' 'ﬁ' ’
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/ . ADMINISTRATOR/COUNSELGR. SURVEY (qoﬁ:'d)‘ «

7. To what extent has this aasitance helped you and your school to 1nc1udo
~ Career E(_lucation concepts snd information in your classes?

I ¢ ) Have not recej.ved any au:lutanco | r

_ .__._> (25 Asked for help but d1d not receive us:l.annce '.3 R : \ ,
. (3 sughthalp -

W Some help | - L o
__;__ (5) Conaiderable help - e : . _

;___ {6) Extensive help—the mjor factor in hg]_pj_ng no :Includc Carea: e

Education in our classes

8." Did you have any problems in obtaini:;’g assiatanqe from WWTL?

v

~

L

‘9, ¥1ease list any ‘additional coments that you would like to make in regatd
" to’ assistance received from WWIL.

.

L. " .
0 )
Yoo . .

"

..’ )

' Thank you for responding. ' Please return to: Orvilie Nelson, Co-Director

-~ CVTAE - .
. . 226 Applied Arte Bldg.
. - . UW=Stout )
188 Menomonis, WI . 54751 -
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A. Accomplishments and Major Acgﬂzisiﬁpi
1. Additional video %apes were produced emphasizing career
Ct . awareness at the local level. These tapés are approxi-‘
‘mately 20 minutes in length and stress £areers available,
in La Crosse. ' This video tape library now includes ten
local firms. - e tapes will be edited during the summer

- »'and madé availablg to teachers in La.Crosse. Plans include'
the continuation ﬁ'the production of these tapes until a
complete local library is available.

2. Plans for continued contracted high school services were
discussed at a joint meeting between Cooperation Educationajf

_ Service Agency 11, local school personnel, and the West
Center Coordinator. Programs for the fall now include “
exploratory experiences in automotive, welding, electricity,
and health services. .

3. Two groups at W.W.T.I. were contacted in a_coptinuing effort
to provide career education in-service to staff and students
at the local institution. A three-hour in-service session

- was hel® for all adult basic education staff members, and a-
two-hour career education presentation was given to staff ~
and students of the new developmental program, In all, over
150 people were involved in these two training sessions.

4, Pre-tests .and post-tests were completed ahd an analysis is
now being ‘made of the three'career education units taught
at the ninth grade level in each of the junior high schools

_in La Crosse. HNelp in curriculum development, methodology,
resource utilization and identification, and materials use
was given to .the six junior high school .teachers 'involved in
*the nine~week uni} on cadeer exploration.. Test, reSultq will
be studied to improve-the’ program for next year.

» .
5. Teachers at Frﬁnklin Elementary School in La Crosse were
. cqngacted and plans were made for inclusion of .career aware-
' ness activgties in the grades 4-6.. The teaching team
involved is developing various methods of approaching eareer
"awareness using materials, resources, and curriculum guides
develaped at the local level, This represents the first
attempt by this teaching team to approach career education.
6. Several career,extension programs.were presented during the
spring term.of the adult evening program. These classes
were planned arid coordinated through the cooperation of
"business, industry, and a variety.of community agencies.
Examples of these programs include: 1) certified profes-
sional secretaries, 2) ‘asseBsor training, 3) manag!ment_

o Dt e e -169-
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potential and development'for women,,4)-management seginars,
5) incorporating a small business, 6) welding practicas for
ironWorkers, 7) home care aides, 8) paraprofessional warkshop.

7. 'Field trips through W.W.T; for the junior ‘high school students
¢ .in lia- Crosse were coordinated and included definite qareer
o exploration in many program areas. o

Blaoement activities,’ through the Jobs Office, continue at
= the(three high schools in La Crosse - Central Logan, and
Aquinas. ~ e oy

B. ,Career EdueatiOn Resources

1. .In cooperation with the local public schools, continued upgrading
and improvement of career materials is a constant process. Mate-
rial utilization has increased in La Crosse ‘and the local distri%t
is purchasing additional career education materials to supplemenb
project resources. .

2. The business and industrial video tape library is being expanded.

3. _All IMC Directors in La Crosse have been contacteq and copies
- of the resource material ‘are located in each 6f the material
" centers. .

9 R R

" C. In—Service :
;;:_ v . ) *
l. Title (X read1ng teachers from throughout the District were given
a three-hour workshop on career education concepts and materials. .
. These series of workshops were planned jointly with-the Cooperative.
Educadion Service Agency 11 and inbolved approximately 80 teachers,
<aides and administrators.
2. ‘Staff development fn=service included session§ for adult basic
education teachers and staff and students in W.W.T. '1.'¢ Develop-
mental Program, - . .

" D. Other Agencies

bl

1. New agencies involved in center ‘actsivitiés ineluded the Community -
Care Organization of La Crosse angaihe'Tribal Council. Two
classes grew out of these contacts: ‘1) home.care aide training,
and 2) Winnebago handcrafts. ’ ~

2. Continued ‘tontact with various community agencies has aided in
program development and improvement.

: '163
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Publicity Activities ‘:‘pe : o LT _‘v,. e
1. Brochures and pamphlets were published and disseminated to- 7;"_~_"
 specified interest groups on a variety of exteosion career., Sy o
classes and career education in—service ,and. workshop _ o Lo
possibilities. * o v LT
2. 'Advertisements, new articles, and radio.rel ases were used to” )
publicize career. and "continuing eduﬁation activities throughbqt‘ -
the reporting -quarter. oM .( . ‘__ Lo i ,
Dissemination.Activities. T ) .‘;';,' e ',-3 '] *ﬁi_-
1. All career education filmstrips and cassettes are in’ the La Crosse
Public Schools 100 percent of: the time. - , o »
2. I.M.C. Directors are the contact persons’ in’ each school for
materials available through our ‘resource listings.. . ‘ S
- 3 ; - . <. : . N
3. 1la Crosse teachers have inéreased their utilization of all :
career materials available. _ - _ .,
.- * ‘{ ' ‘ ’ -
Evaluation. - ~; S s L ;._: . A
1. ’Pre—tests and post tests have been completqd by the three La Crosgﬁ
. Junior high schools. . : L. v
2. Evaluation of three experimental and three control elémentary .
. \schools in La Crosse regarding career edueation is completed v
s : o .
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7. Accomplishments

A. Activities
1. The tabulation of placement activities has not been-
received from the third-party evaluator at this time.
.'1 \:,ga.
2., Career ff? Jand filmstrips have been extensively
utilized during thig year. ,

o
3. Seven of:-the fourteen people who took the General
Education Development Test (G.E.D.) passed and will be
" receiving their equivalency certificate from the
Wisconsin Department of Public Instruction. For those
did not make the minimum score, a re-test will‘be
given in October of 1976. .

* i c} . '
4. Classroom space in the Northwest Center has remained.
-in continual usage. *

~

5. The Career Mobile will be scheduled at various county
falirs throughout the district so that the adult population
may utilize the facility.

: .
-
3

6. Awareness of job application accivitieé’took place at .
Gale-Ettrick-Trempealeau High School. :

7. Full-time counselors visired all high schools in the
district to make students and counselors more aware of
career opportunities.

B. Career education resdurces
1. A listing of damaged or -lost career education software
materials 18 presently being compiled for replacement
in the resource library. ~
. ® 3
2. New career educatlion software materials are being purchased.
. . ]

.

C. ' In-service training . v
./ 1. In-service for educato;a and the adult public continued as

in the past. The sacheduling of formal in-service 18 diffi-
cult because of the time el*meht:

167



‘21 Ind trators are being
" “.sch d to acquaint them with tke services that are
availa froh the center.

", QOther agencies

,‘% s,

iv ual meetings with new admi

1, These agencies continue to use the facilit

"Y

L

zfi.?f the

Northwest Center, N .
a. University Extension -~
b.  City Cougeil o
c. City. CO:Z‘Ission C-
d. Fire Department -
. e. Municipal Court

% Congreasman Baldus's office

, g8+ Private business _ ‘

-~ h, Department of Vocational Rehabilitation
i. Office of Economic Opportunity
j. Mississippi River Human Service Center "
k. - Head Start -
1. School Boards -
m. Department of Social Services

£
E. Career and occupational extension training

1. -~ There have been several C.P.R. classes held in the
area. .For the most part these classes were held to
upgrade ambulance and hospital personnel.~ -oLE .
2. Fire service classes were hefd for the volunteer

fire departments in the area.
F.4

3. A ¢omplete Driver Education program will be held during
the summer months for fifteen adults

1
There were 793 adults enrolled in various programs during
the last term. The total registration for the year wag
1514 separate individuals. :

5. As the center 1is in existence longer, the requests for
extension training for individual groups in becoming
greater. C ’

F. Career counseling

1. There have been 86 individuals at the center for career
counseling. and other educational information.

Y
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11.

12,

-~

2. Counseling of these 86 individuals has been done in the
. Tollowing areas: .

a. - Traffic Saféty - " T ’(f"
b. Group Dynamics QEQ!Y - : '
c. G.E.D. testing - R R

d. High School Completion

e. V.T.A.E. full-time programs

f. V.T.A.E. part-time programs

g. Baccalaureate programs . .

iR

1

Major activities and events~ .

A. The classes for the fall term are presentvaBeing opganized.
B. The G E D. - Test will be given again in October. (Re-test and
- new people)

v

‘C. The next regulafly scheduled meeting of the Advisory Committee

for the Northwest Center will be in September of 1976.

Problems
4 o .
A. The problem of motivating instructors to think in terms of the.
"+ concepts of career education remains the major one. 1I-believe
that ir) time' and with perseverance, we shall succeed.

Publicity activities % !
A. All‘media within the area cooperates extensively for the pro-
: motion of career education and continuing adult educatiom.

Dissemlnation activities g ”
A. A new listing of the available software material will be
distributed to all concerned parties when it becomes available.

B. Career and continuing educatioﬁ flyers will be mailed to all
‘residents .In August. , : )

C. A letter to instructors notifying them of their €eaching
assignments. for the fall. term will be distributed in the early

g; part of August. _ .

Ptogress on data.bollection and evaluation and procedures

A. Results of the plecement suryey for Arcadia ‘High School are
not available at this time.. '

B. Surveys were given to present continuing education enrollees
to help make a determination of program needs and desires.

169 .
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A )
14, Staff employment and utilization
A. There will be a new person-for the career and continuing
isor at Taylor High School. A designation

of the person hys not been made at this time. - -

-

B. There has been other changes in full-time personnel.

15. Staff development | ' ._

Y

A." An in-service will be held for career and continuing ducatigg

supervisors on September 8, 1976. -
IS .
g | : //

< . ' ' .




Coordinating Chairman, Northeast Area
: Gerald Dittmer
Career and Continuin® Education Resource Center
) Sparta, Wisconsin
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7. Accomplishments
A. Center ﬁsage

l. Classroom space at the Northeast Center is in constant
usage. Approximately ] individuals have attended
classes at the center 1a€ing the past quart%r, those
classes including Group Dynamics, General Traffic Safety
School, Adult' Basic Education and Adult Farmers. 1In
addition, the National Registry Exam for Emergency

. Medical Technicians was given to fifty (50) persons at
the center on June 4, 1976. Various meetings also are
held here periodically. & “«

n e
2. The number of individuals contacting the cen¥ef/for
career guidance and course and program information
remains fairly constant - approximately 150 per qdarter.
It is apparent that thejgy ast Center has established
itself as a viable sourd® &g ch assistance, as requests
come from throughout the area it serves. J

Y

3. Incoming telephone calls totalled approximately 300,
' sl}gptly less than the previous quarter due to the fact
L] " that most classes for the semester were already in pro-
gress or were completed

B. Career Education Resources

1. The career awareness filmstrips and cassett&s available
through the center were in continual usage through the
end of the school year. The Wisconsin Child Center and
Black River State Camp personnel also have made exten-
sive use of these career education materials. ,

ALY

2. Two Sparta elementary teachers scheduled the "Bread and.
Butterflies" film series for use in their classrooms.

. Manuals were provided for them and films were scheduled.
The students reportedly exhibited "high interest" in this
series.

3. Michael Donahue, Sparta Schools Guidance Counselor, has
requested that the Career Mobile be scheduled for use
during ‘a two-week summer counseling program to be held

. in Sparta. '

i C. Adult Evening Program, Trade Extension and Special Services
..
1. Adult Evening enrollment in the Northeast area for
Semester II, 1975-1976, totalled ‘816 persons.

. | 173l
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14
. 2. Associate Degree courses continue to attract students as
more of them become aware that such programs are available
outside of the La Crosse campus. Quarter II, 1975-1976,’
enrolled 99 students in Associate Degree courses.
Quarter IIT - 148.

4

3. The Northeast Center continues to provide business and
industry in its area with a number of trade extension
programs and special services. Examples’ completed this |
quarter include Shorthand Review-held for employees of
the'Veterans' Administration Hospitaly; Blueprint Reading
(2 classes) for Toro Company in Tomah, and Multimedia
"First - Aid for the faculty of Melrose-Mindoro Sch

4, Black River Stateg Camp, a minimum security correctipn
facility, continues to utilize Western Wisconsin
Technical Institute's services for instructional purposes.

g - Both the driver education program and the introductory
music program have been renewed, and a typilig class is

- scheduled to begin this month. L

K‘r’,

5. Coordinating Chairman Dittmer recen ly conducted a tour

-of the Western Wisconsin Technical Institute campus and

facilities for fifthand sixth graders from Franklin
Elementary School in La Crosse.
a 6. Summer training at Fort McCoy” fgg army reservists is again
in prdgress during June and July, conducted through Western
-~ Wisconsin Technical Institute and coordinated through the

Northeast Center. A proximately 270 reservists will be .
receiving training in various skil1™reas during this six—
month training period. .

D. Counseling

1. On April 9, 1976, Mr. David Elkins of Western Wisconsin
Technical 'Institute was available at the. Northeast Center '
to speak with those interested in learning about the

- school's programs, financial aids, etc. *

. 2, Mr. Dittmer is available at the Northeast Center to
assist all who visit to discuss career possibilities,
programs available, etc.

8. Major Activities and Evgnts

A. Surveys . . :
, & -
1. Four, survey instruments were recently developed by
Community’Services to assess the educational needs and
desires of the population of the Northeast and East regions.

. . !
y -
. N
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- . One survey was sent home with all first graders in the
area in the hope of reaching many young parents. The
second was completed by high school juniors and those
seniors who are planning to attend Western Wisconsin
Technical Institute in the fall, -

The remaining two, a random telephone survey and an

agsessment of the needs of area organization (trade,

industry, business, etc.) are to be presdhtly completed. ¢

B. G.E.D. Testing

1. The G.E.D. Test will agadn be offered at the Northeast
G Center on July 2 s 1976. Approximately 20-25
ey ' people have taken the test each time it has been given
Sl at the center. oo

C. Courses Planned

: — 1. Evening adult vocational and Associate Degree classes
' for the 1976-1977 school year .are presently being
schedulndA\ - . :

2. A federally funded 200-hour pre-employmerit custodial
career training program for the disadvantaged is
presently being planned at Western Wisconsin Technical
Institute. Coordinating Chairman Dittmer is assisting

. in the organization of this program which is designed
‘ ~ for approximately 15 people. - If successful L1t will
= hopefully become an ongoing training program.

3.0 A type of blanket program is being considered through
whigh wini-career exploratory courses will be offered
TR #:a8 ‘the demand arises.

. . D. Northeast Center Facility’

1. .With the closing of the Wisconsin Child C&nter at the
end of June, 1976, it will become necessary that the
center vacate Cottage E in the near future. Although

. our lease may be extended through September 30, 1976,

*»# - it .ig hoped that-arfangements can be made to lease
Cottage M, which would provide more spacious facilities.
Plans havé“not been finalized at this time.

;

9. Problems
' 10. Publicity Activities
A. Newspaper Coverage

t. Newspaper coverage.of.all activities and events 1s excellent.

- e
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'11. Dissemination Actékitiés

4

A. Flyers
1. " Flyers promoting summer quarter Associate Begree courses
in La Crosse at Western Wisconsin Technical Institute
were distributed to those who had requested them and to
various offices and agencies in the area. '

2. Flyers were mailed to ‘all industries in the area
promoting the Hazard Recognitign S®mimar held in La Crosse
at Western Wisconsin Technical Ingtitute in May, 1976.

* B. Other 5
1, A listing of Winona State University extension classes
.held in La Crescent, Minnesota for Quarter 111 (Spring)
"was referred to’a Sparta High School teacher who had
r requested information on any, ceurses available in
vocational caffcse construction.
- \
2. Software and other career edugation materials are
constantly being distributed to ali who request them. -

.12, Progress on Data Collection and Evaluation Plans and Proccdures

\\' - A, ASurveys.

1. ,Thé needs and assensment'surveys which werenmade through
the first graders have been returned to the Northeast r
Center. Results will be compiled soon.: ‘ :

13. Other Activities nr’\“w

( :
14, Staff Employment and‘ytilization o . . S

A. Custodial Staff - Northeast Center - ~ o
. : , 8
ST 1. Peter Harmon, who has been employed as custodian at the
center under the WIN Program through the Departmerit of,
Social services, was hired by the Northeast Center to
continue his duties when his work experience program
_#ime elapsed. He also attends the Adult Basic Education
Co class at the center and hOpes to be prepared to take tlie
! T -G E.D. Test 4n Ju1y.

15. Staff Development ' " R
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Accomplishments
The Developmental Program for adults with learning problems ‘1d basic
.y#+ 8kills continues to be much needed 1in the ared. :Ehf@llmenns&cdnsispé' ' o
"«pof Persons on regular schedulés of 40 hours per weeky somé on’ 30 houtrs '
- per week and some on lésser.regular periodical time patterns, in addition -
' 'to those students "dropping-1in" for special neéeds or particular assignments. '
Tﬁ?sé enrollees include adults from'tke WIN or Work.Incéntive’ Program and
t QECETA or Comprehensive Employment Training Act;fgublicﬂéipméntéty and S
* parochial school students, high school studentq,;dropioutsgfana older =~ |
citﬁ;ens Plus those persons wishing tq review.or take refresher lessons-.
A . o _ . - .
'f-The G.E.D. test was_ddministered-fd fourteen (k&) adﬁlts.on'Agril 13-14, 1976
at the East Career Center. .This"second testing period was again followed =~ -
by counseling.gessions, urged by Juneau County Job-Segviée;jas_well as
" Career' Center personnel.. Placemerits partlcularly were discussed, future
.- educational plans reviewed -and gvaluagjons _and suggéstions for improvement
.~were sought. A , . ) ' :

0

a

Pergons gontacting the Edst Center for career guldance and information seems -
~ constantly on the increase. At least 250 persons visited the center for:
* reasons other than for class meetings and approximately 425 telephone calls
were received this quarter. . : ' :
The East’ Area Coordinator continued periodically to attend the.Juneau County
Adult ‘Center meetings, during the quarter. As a director on Ehih'lpcal board,
concerns‘toWardAeventual\locdl_@ontrol incladed problems of 1@6@1 funding,
.administration procedures, and"thé'deyelopm@nt of ‘a new,location:for the center. .
In addition, he regularly attends méetings of the Mental Health: Advisory = -
Committee for the Tri~County d. .
» . . - L v T - 5 )
Many {nformal meetings were held with.various members of the Eagt Area Advisory
Committee “relative’ to the devélopment of needs assessmesits, and to plan for

. Pl

future expansion of facilities made necessary by ctowded conditions. ! Y

Demands for,the filmstrips and cassetggs and other-éﬁftware were on the increase :
during the quarter. Hillsboro High, ookwood Elementary, WyfvilleyElementary, A
Necedah Public_and Royall High Schools were .particularly heavy dse;s.' ‘ .

N

v,

.
f . g

Major Activities and Events - . LA o o //
The East Area Coordinator ﬁfﬁéndqd the final ‘session of .the Conversational Com
Winnebago Course No..802-404. Ms. Stella Johnson, a ¥innebagd Indiam and
the instructor, reviewed ‘the completed program at considerable length with
Dr. Steffen. Suggestions for improvement and tééhﬁiques‘for-culgural and
language preservation. wgre ‘discussed at 1ehgth.~ It was noted with favor that
at various, times during the ten (10) class sessions at least fifteen (15)

. ddditiongl tribesmen had visited quite often, ' Plans were alsg made to continue
. the class next falkF.. e - oo

kN . K i i .- - S
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- On April 8-the East ‘Area Coordinator continued educational discusaions
with members of the New Lisbbn Career Corps of New Lisbon, Wisconsin
Mr. Gerald Dittmer and Mr. Motxis Severson agsisted in the discquion
groups divided intd areas of general categqries including post-high

" school education, on the job training, apprenticeship programs’ and
occupational classification and information dissemination. This
orientation period reinforced the enthusiasm of this unusual group of
young people. Another. interesting session was devoted to invited
guests of the cogmunity, who were then willingly questioned by the
‘Career Corps members., At tHKis session, W'young representative from -
Viterbo College of L4 Crosse, Wisconsin,: described her college. and
. answered further ‘questions posed to her. Sixteen (16) members of )
"the group spent one day visiting the University of Wisconsin-La Crosse
and the Western Wisconsin Technical Institute campus at- La Crosse

' accompanied by James Benson of Western Wisg¢onsin Technical Institute
and Dr. Steffen. Complimentary comments from adults at ‘these schools -
visited reinforced our opinion regarding the interest, enthugiasm and 'f
fine personal qualities of these young high school. students.

* Dr. Rogerggassisted by Dr. Steffen helped the. Career Corps formally
. "to organi®® and to plan strategy for the following school year.
‘Dr. Rogers also reviewed problems and possible solutions following
“the presentation of the film "You Can Surpass Yourself." 1In conclusion,
“a theag New Lisbon Career Corps students remained most attentive, most
punctual and most interested thrOughout all sessions. "They.shall
"spcceed!" - ’ o

~

Some of the members of the Juneau County Board of Concern have
requésted that the East Area Coordinator consider the role of a
board member on the Central Wisconsin Community Action Council,
._Their coricern includes educational grants, scholarships and financial
assistance for the underprivileged and handicapped. Nevertheless, 7
Dr. Steffen will continue to lend support to the Juneau County Board
of Concern and thereby contribute to educational opportunities for
these segments of the population. .
*

A statewide slate oé representative persons in vocational, technical
and adult ‘educatian was selected to assist the University of
Wisconsin=-Stout in“a pilot evaluation of the . Community Services
Division of the Adult Vocational, Technical and Adult Education -
Distrigt I - Eau Claire, Wisconsin.. Messrg. J. Robert Pendleton

t. - .and Dale Steffen participated on this team charged also with attempt-
ing.to develop evaluation instruments and techniques for reference
and usg by future evaluation team®, ,The days spent in the area of
Eau-Claire, Wisconsin, proved most informafive to each member invired
" for this project. N B :

6

-

In\preparation‘for an Emergency Medical Technician (EMT)- class, an* °
- advanced -first afﬁ course will be held this summer in Hillshoro. -
in the fall, it is also planned to develop a Firemanship I program °
'in this community' for personé :volunteering in the Hillsboro.Fire
- Department. ~Personal satisfaction gained and acknowledged appreci~
- ation received for "‘participation in services of partatime careers , .
of these types An small communities always far surpasses the morietary

i ." .‘ L ‘ .' U'w\: . 'i.
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=y S | |
Problems g o T -

J. Bobert Pendleton ‘with other Western Wisconsin Technical .
Institute personnel continued to meet with the Juneau County Board of

) Supervisors Committees as.well as the entire board. Numerous visitations

hy administration personnel, including District Director Charles Richardson,
‘have contiflued in an effort to determine future facilities commensorate
with anticipated future programs for the East Area Center in Mauston.

N -
N

Publicity Activities

<

Summer programs met with problems, involving umcertainty of classropm facilities v

during the interim of location changes for the center. Other than the students -

of the Developmental Program, who incidently will have their classe in a e

temporary space renovated for the summer, the consensus of studént opinion ~

was to await classes for the fall term. e — o -
B . : . , .

The Juneau County Fair and the Elroy Fair books contained notices of the

Western Wisconsin Technical- Institute again this year. In past years, the

Career Mobile~was a welcome exhibit for the visitors . of these fairs.

)issemination Activities

’rogress on Data Collection and Evaluation- Plans and Procedures

.
g w ! d

A follow-up of caree?Ndevelopment projécts included the eighth grade -classes
of Ms. Althea Leland of Brookwdod Junior High School. Some of. the projects
created renewed interest in school for students, and completed career projects
were requested and donated to the East Area Career Center Library.°

b ]

Mr. Morris Severson, South Area Coordinator, and Dr. Steffen were invited

to conduct classes for the seventh graders of Brookwood Junior High Sthool

on April 13. At these sessionsg, careers,‘agprenticeship programs, educational

needs, and personal qualifications were enthusiadtically discussed among, the

students. . _ o R - ¢ s
R .

o @w
Under the leadership of the Prgject Director, Community Services Personnel
of the Western Wisconsin Technical Institute proceeded toward -the final'"
development of instruments best- suited and adaptable for an educational needs
assessment for the Western Wisconsin Technical Institute East Area residents.
Procedural methods were discussed, evaluated-and final selection made to insure-
most adequate educational assessmgégs in ‘the. area. The segments of the population,

ERE N

the methods of participation seleghed ahd the .status of _development are as
follows: . s

N

) .
“,

kY 7 :

?
1-A questioanaire submittéd to all. parents of first grade students -
completed and ready for analysis % R

~

. ) . L
Z-A.guestionnaire Submitted‘to_gll,elthnth gra&! studentzfé- :
o, eompleted,and’ ready for analygis - SR .
AP 3-A questionnaire submitted to all twelfth grade students to_attend - . {h

"Western Wisconsin Technical Institute next .term - completed and

ready ‘for &181}'815 " 18 1",

A T -,188- N
' NI
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o o A-A questionnaire hhs been developed Fer a random selection of '
’ . persons by telephone - planned for summer and fall -
5-Format developed for a series of regional advi.ory committees .  ~* |
.. .mcomposed of" leaders and citizens of communities within the f
. * E@st Area of Weste{n Wisconsin Technical Institute - in progress
a Data were Eoiiected for theYThird Party Evaluation team, Dr. Orville ‘Nelson,
Director. The schools and grade leVels participating in- the East A@ea = .
were,as follows: . RO RN I SR SRR *‘;
.’w . ‘ - ' ~— | ) ' :
A - Elroy-Kendall—Wi Jti-Royall h
. I Third-Grade’ =~ - - A S SE
. . 2. Sixth Grade ' . L S
M .-,% . 3. Ninth Grade '~ °~ ° B ' A
' oy Twelfth Grade =~ L '
B - ﬁillsﬁoro . ?”gi. <« . ) '
1. Third Grade: _ : o * 'E CoeT
2. Sixth Grade I L S oo P
3. Eighth Grade ' : Lo Wt e -
- 4., Eleventh Grade R . j“ ’ . ' e ;'
.. ... C ;-New Lisbon .. o ’ . I N é
W 1. Twelfth Grade plus the members of the - }
ot : Career Corps who are not in Twelfth Grade S S -
A ° _ L
D. - Brookwood (Control School) : : ' L Coe '
L ‘1. Third Grade . . )
o . .. 2. Sixth Grade ’ CoTAL L o _
N " 3. Eighth Grade Lo : o
N 4. Eleventh Grade ‘ RN '
Other Activities 'zf}i5" - : SR SR ' .
" \ Lo : N ' ' S

Career education encompasses many facets of the:leaming process. Therefore,
it seemed most appropriate for the Eagt Area Coordinator to spend: considerable .
time in an effort tO‘qaﬁist those teachers requesting additional in-serﬁice oot
expertis&kfor their % vement in instruction' techniques. Selecting from a AR
myrid of’ possibilit 5, alt also seemed most appropriate to help orginize a e
. course competible witﬁ e continued and further development of .career education .
_pa;terns in primary and secondary schools "of the area. Cons ently, a course rl_(
number’ 431"-501 “eptitled, "Introduction to Learning Disabili‘ was selected - N\
and wili be upnder the jurisdiction of. the University of Wis {n-Stout and o
will be held in this area.. All tuition monies have beeneco}lected from students
> and De. Steffen will submit’' these monies to the Uhivereity with the list of
.potential. ggass members. at Qh earuy ﬂate. - . . Co N
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. On Saturday,é‘tril 10, Dr. Steffen attended a class’for tax assessors to

' determine fut¥®e interest in a second phase of th& program. This group -

of ‘adults were preparing for an examination of proficiency Trequired of
all town asse€ssors.in Wisconsin. The majority of ¥he group ipdicated

enrollment in. an additional program to follow the complétion of this class.
' ’

. - co ’
. o
. . .
. , . .
E K . .
. -

»taff Employment and Utilization B )

As clingihdiguhere, an addition to the call staff pcBuded the employment -
' a winority ggoup. Fortunately, Ms ella Johnson was pur- .
ch a class in her native Winnebago language . She enriched

the- progr&m interspersingp h of the background and information tq 'members

,of her class regarding the Win bago Indian culture. * .
>taff Development ' “ o ' ; '

. e T ' ; ) ' : C o R
b J St
o Drg Steffen*and staff at the East Area Career Center met at various times to ,

discuss ‘problems’, evaluate: efforts, and suggest improvements for the °

Develgpmental Program. ~Mr. Robert Willett, C.E.T.A. Enrollment Repregentative -
, for -Juneau County Job Services, and Ms. Patty Flint, A.B.E. Recruiter, assigned
Sy to. Our éenter,“bﬂt in May with Area Coordinator Steffen, Secretary Pat Tyler .

" and the adult edueation ingtructors. .He' discessed the pro&edures in the assign— L
“ment of students in the C: E T. A. and W. I N. Programs. . l _ . b

>

The Administrative staff of Weéstern Wisconsin Technical Institufe continues - fﬁﬁi
to meetgperiodically to discuss general procedu-:jeand specific developments. ol
In' addition, l" Robert Pendleton ‘co 'qts calle-:nil ’

Coordinators to review current pro' ' and‘teg? ues..L s N
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FOURTH QUARTERLY PROGRESS REPORT OF THE IMPLEMENTATION OF A
* PROGRAM AND DELIVERY SYSTEM FOR COMPREHENSIVE CAREER EDUCATION .
' IN A RURAL AREA = : o
| ”m CENTER, VIROQUA ° .

/"\?,‘ . . : - . .. ’ -4
' )Eériod Covered: 4/1/76 through 6/30/76 -‘Projéct No. F5007VW

’

. Major accomplishments dufing this period:
Y = 3 . '

a. The adult continuing education progress 3}s winding down for this school -
'year. The second semester shoyed a subStantial enrollment increase ovar
the first semester: 1001 second semester and 644 first semester enrollments.

The increase was due primarily to the additional special courses

offered\during. the second semester such as the fire service extension classes
at Viroqua and West SaléHy. First Aid at Onalaska and Viroqua; Caxdio-
Pulmonary Resuscitation it Viroqua and Westby; and the Nursing Assistant
courses offered at the Viroqua South Céntef facilities :

¢
[

b.. Adult -Basic' Education at the South Center continues to meet two'évenings_‘
each, week. Fifteen persons are currently'enrolled. { v.
‘ . < - ~ . v & Y
c. Th& General Educational Development test battery was administered to three
persons on May 18, and 19 and on May 25 and 26.‘ The double schedule was N
"¢ necessary to accomodate' a young man who could not» get his school's -per--"- -
mission to take the tests until after his.class had graduated on May 21;’
1976. , e L . -
., One of the three was successful in attaining the high school equivalency
certificate. The other two are batk in the classrdom working on their

d

indicated areas of weakness. Both.plan to be retesgsg as’ soon as permigsible.

 The gratifying part offfthis testing session wag) that the person who
was successful has almost -given up in.th§ middle of the testing session
thinking she did not know enough to pass the tests. After considerable
_encouragement by the South Center staff she completed the test battery,

" A fourth petson\attemptéd‘to take the tests, but was refused because
he' did riot have a Yetter from his school granting permission to(be tested.

: . A » :
d. .Produétion,Agxiculturé'class meets'at the South- Center twglve hours per week.

Thirty-four are durrently, enrolled., The class- will be recessed®most of the -
month of June fgr_seasonal_farm work. ' * ' :

v

. . N » - ; ) ey »(i P . .
_//;:1 The South Center.qurdina&ing Chairman interviewed persons forwteachiiu{ f
, Consegyation and Ecology for ‘the Production Agriculture program. " He was '
_quccgsiful ih finding ‘a_yety well qualified person for thg'pgsitionm ‘
Tos . ‘ . .

T oo e . v ALy * »

5 £. “Walk—in ¥nd tgleghongQ;nquiriesbabou; career'egucjhiqn Opportuqitiﬁs;h e
o %eveled' off, glue prijarily to, increased seasonal employment opportun¥fiks
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‘a. Bangor- School Distric

_ Major, Activities aitd BV ;

A

The Career DeVelgpment Inventory post‘test was administered to the
7th, 9th, and 12th gr@des at Bangor Junior and Senior Hegh School. Mr.
Ted Kakaliouras, prindipal, coordinated the administration of the survey

_instruments.

The completed Survey forms were collected and sent to Dr. Orville
Nelson at Stout State .University for evaluation.

The chairman of the South Center will comtinue to work with Ms.

Sue Zimmerman in scheduling’ career education materials for Bangor schools

and also to assist with the further development of the Career Corps at
Bangor. . ) ) ! :

b. Cash(on Public School

grade levels at Casht » a contrgl school. Mr. Mike Healy, Superintendent,
and Mr. 'Fred Xoreline ool principal, coordinated the activities.

‘Completed survey e been forwarded to Dr. Nels#n at Stout <
State University for projec¢t evaluation. S

c. De Wto School District ' ;°
Paul Harshner, district c0unselor, and Roger Champlin, L.V.E.C, report
continued high interest in student utilization of career education materials.
provided from the South Center. These materials are utilized in a "Career
Corner" they have established in the .school.
Plaps, for néxt school year's utilizagtion of career education materials
at De(Soto are Being finalized at this t{me.

d. La ﬁarge Sghool District

(

Joe Niles, school c0unselor,-reports continued interest by staff and . °

students in utilizing materials in both classrooms and the "career Knook"
Joe has established in hisdoffice..‘ ‘

Plans for next year are being considered ‘at this time. \ _ '
e. Viroqua School District ' S .
) &i‘ - Al Boll, Social Studies instructor, coordinates the.career education-

!

. at. the high school. His "Career Corner" has. beq9me very-popular withé/he
students. Increased use of A.V. materials from&the South Center indicates
continued high interest among "students for career information.

, u‘;Mr. Boll isAplanning,additional utilization of career educational _
materials and equipment for the coming school year. Materials from the ;p
‘A Spouth Cen%coupled with the use of the combute‘minal h‘s made a‘very:

. acceptable Car cation package for Viroqua nts.

f."¥1estby School’ istrict- ‘ ‘ A o /!
Utilization\of career educa materials.in the Westby district has
continued to dnctease during thi#®quarter. ‘Russ Holte, district counselor,

.18 wonbing and planning with the teachers of the district.for: Qext sj’ool
year"s scheduling of career. education(materials from the South Center. .
.. - ) . ) S . .. .
O o Co ‘ L Dt S
.. ’ ‘-19{’.'d ) \5"




.‘48 West Salem Schoql District ) ' N . s | T e
{i The Coordinating Chairman of the Sough Center is continuing to wotk 7
khrough Ms. June Slettland, high schopl counselor, and several ins ctots
_ ; T Ane the utilization of career education materials. Planning for- next school

year. is in progress at this time. . - <" o L

“h. Discussion on possible agsistance to. the five schogla with Whom Al Szepi

‘ L:V.E.C., 1is coordinating vocational education is. continping. Curriculum

development, persommel; ‘equipment, sﬂ& facilities have been mentioned as . T
: Wpossible areas of assistance. . ‘ . v
: ' ° h N . : ' . \ ’
. Problem§ ' ' P .,
. " ey Sa v *‘ . - v - { . 'r — . “
v [ B
‘“3 Prog}em areas remain the same. Wearing two hats is d fficult, teacher.
relugtance to change, and replacement of A.V. materials as tﬁ??aszcome — ¢ .
loat, stolen, or worn out from use ang abuse. -
X Publicity Activities “‘* : . = B

] ; " o, . " . . * .‘ . . * S . : - ¢
. Dissemination Activities _‘t L 5'"-' '
. N o . _
a. Career information and materials aré provided tp those requesting specific
information, be it by phone, mail or in person

b. Information about spe ific career extension courses offered throughout the
district is deliver in person 8o that questions can be answered immediately.

.,i\’" \ \

c. Meetings with. groups of interested persons in thﬁPilst region of the district -~
are planned for this summer.’ South Center Coordinati“g Chairman will assist -
Dr. Steffen with i’ese meetings. r g

.

. Progress on Data Collection and Evaluation Plans and Procedures. S -
. -« . ./
a. The information data forms for the post- test evaluations at Cashton and
Bangor have been® collected apnd forwarded to Dr. Orville Nelsgn, Stoqt State
‘ University, Third Party Evaluato;.

“b. A series of mee;%Qgs are planned this summer in the Eastern regiqn of the e e
district to establish the feasibilify of offering additional programs at the’
new East Center facilities. Mr: Severson South Center Chairman will assist

' ,br. Steffen with the meetings, : -
v . 1 ‘/._ * + . .
. bth A tivities _ e e .. ‘ '
er Ac ™~ o » o o . aﬁ o Cw
a; South Center Coordinating Chairman sgisted Dr. Steffen with the'orientaudon
sessions - for the secsnd .group dflstudents who will become-membets of the New
Lisbon: Career Corps., P PRI . . oo
S o \\gg; . ' &
. N L i -
b a9 . . ) . ',‘ C et 188 ) =

‘q o ' ""\,:‘_5.'“"“{ o ,‘ g i
. ¥ e 195- |
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.‘f., 4. " : . e M e N " ) .
"~ b, The Coordinating Chairman previewed the 16mm ‘f+1m on Western Wisconsin -

“Technical Institute Agr -Business with the employees of the Nelson ‘
— Agri-Qenter. The film was commercially produced at the Nelson Agri-
Center. The. film will be utilized .throughout the Qistrict to briﬁg the
Agri-Business story to interested groups. .
"\C. The Coordinating Chiarman jattended the meeting of Uw% Extension and VIAE ~
_people at Arcadia.on April 2, 1976. Theme of the meeting was to under-

s "stand the' responsibilities of each of the higher edycation organizations in’ .
.@p offering courses to constituents. Avoidance of ‘duplication of effort was -
stressed. . Co '
d. The South Center Coordinating Chairman d§sisted -Dr. Steffen with a career oo

education orientation program for the two seventh grade classes in :
. Brookwood Junior High on May 13, 1976.  The students were very attentive and
o eager for career information and asked many- pertinenf’huestions.‘
- o g q

']\.. t . ‘.

e. The Coordinating Chairman attended the WAVAE convention-in Green :Bay on
May 6 and 7, 1976. - v o & g
. : - I}

e i,

f. On May 11,. Dave Elkins,aWestern Wisconsin Technical Institute high school
liaison gersog was at the South Center to review enrollment pfocedures
for person hing to attend Western Wisconsin TecBnical Institute. He
a1so updated program information/available to the public.'

“w

g.t e Coordinating Chairman was successful in finding’ a qualifhed teacher for
ass for those with learning disabilities at the La Crogse County
. Home West Salem. Nine persons are currently enrolled. .
yment ‘and Utilization ' ¢ ’

No change.
. o 5

'« Staff:Development . | -5

. a. Personnel from the South Center attended the state WAVAE convention in
- Green Bay on May 6 and 7, 1976. . : .

-

13- ?ntinual reading concerning career education contributes t&the develop- TN
ent of the staff , V- .
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