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" INTRODUCTION S Y

In 1974, the Director-General of Education in Queensland established a committee to
inquire into varidus aspects of teacher transfer systéms. The committee, known as the * ~

s . ommittee !nvestigating a Teacher Transfer System, -was.comprised of representatives of » - -
. the Queensland DBepartment -of Edu».atlon and the Queensland Teachers’ Unlon The - .
Commuttee will be referred to here_ as “the Joint. Cominittee”. ’

To assist them_ in making recommendatlons on changes to the. present transfer ¥
. system in Queensland, - the Joint Committee -constructed a questionnaire seeking .teacher

opinion on: J
{i) factors mfluenc:ng a teacher’s- choice of a place to teach;
i), factors that shoudld exempt a teacher f om transfer to remote areas;
(i) the incentives which might attract teachers o cnpOpular areas; and -+ "~ . -

(iv) . a voluntary system of transfer-

Upon request by the Joint. Committee, "the Research Branch of, the Departmer; qf
' Educatlon conducted a survey of teacher opinion using the Joint. Commlttees _
~-questionnaire. A, copy of the questlor-na!re is included in Appendix 1.

N Slgmflcance‘ of the Problem

_ The Queensland. Department of Education is charged with the reSponSIblllty of
staffing all schools in the state with professionally educated teachers in-accordance with
the policy that equal educatlonal oppoctunlty should exist for aII chlldren |rrespect|ve of
their home Iocatlon . i A

The Department of Educatlon has the-authority to- effect the transfers of teachers,
regardless of their wishes, since every prospective teacher signs an agreement to serve
anywhere in the State. Recently, those responsible for” administeririg the transfer system
in Queensland. have given increasing opportunities for teachers likely _to be transferred
in the near future to indicate their preferences for localities. - Teachers desirous of Cot
remaining in their present school, or of choosing a more attractive Iocatlon have -
reasonable prospects of achuevlng these ambitions uf substantual argument can be '
produced. . C :

LS

_ However, pursuance. of the policy of cqual educational opportunity for ail children -
has meant the transfer of many teachers to schools or localities which they did not
desire and for which they did not indicate any preference‘ To staff a-total of 1346
schools and satisfy -the wishes of over 17 000 teachers is ‘a Herculean task and it is -
mevitable that some teache*s are transferred unW|II|neg to areas where few volunteer
. for servuce - :
A A !
The Queensland 'leachers Union belleves that, due to a-variety of related factors
(the. exustung transfer system being one), children from country areas of Queensland are

_ receiving less thamequaLopponumtwaaHdaeaaeleaeeﬁﬁaﬁd—%aeheWnMﬂ—'




Specific factors which are asserted to have a negatlve effect upon the quallty of countw
children’s educatlon include: . . . 3

N
(i) high’ staff. turnover;

(ii) ‘less than an equal share of experlenced and hlghly qualified teachers;
- (iii)* - lack of availability of guudance and specialist teaching staff ’

(iv) reduced or non- exnste:é/employment for youths; .

(v) fewePshigher educationdl opportunities for children;

(vi)  and professional ‘isolation of teachers.

The Goncern displayed by the QTU fcr _these problems is mn:rored in the Schools
Commission Report (Schools Commission, 1975) The Commission pointed to the
restricted employment opportunities, limited secondary education opportunities, and
the absence of specialised services both to teachers and children, as factors in the

- disadvantageness of country pupils. The Report went on:

Teachers, particularly those originating in the major urban areas, often find a posting
in the more remiote country areas of Australia unvselcome. A number- of problems
compound a desire on the part of the teacher to live in the more popu/ous areas.
Such problems as difficulty jin obtaln/ng decent housirg, isolation from co//eagues high
costs of living, high costs of returning to home centres for holidays and living ina - .
community with somewhat alien interests and.values all lead to a situation where many
teachers seek to izave country areas as soon as their required time has been completed.
Thus few teachers stay long enbugh to completely understand-the needs of students in
their enyironment and to fashion programs appropriate to them. Country schools-also
have more than. their fair share of younger and inexperienced teachers and in the main,
these teachers have fewer professional qualifications-than their city counterparts . .
A high proportion of staff in country scheols consists of young teachers under bond . - .
who are sub/ect to direction in their postings. The phasing out of bond/'ng which is -

- occurring in most States has serious /mp//cat/ans for the staffing of country schools.
In the least favoured areas incentives of various kinds will be needed to attract staff
as well as reduce the existing high rate of turnover. '(p. 78). °

Some 5ubporting evidence for the incidence «f some of these problems comes from a &
' survey of a number of high schools throughout Queensland, a summary of which appears
in Tabie 1. _ o -

TABLE 1¢ STAFF TURNOVER, QUALIFICATIONS AND EXPERIENCE OF METROPOLITAN AND
COUNTRY HIGH SCHOOL TEACHERS

r PERCENTAGE OF TEACHERS AT'SCHOO_L*-"'*
. Type of ' . ‘Staff Turnover Four-year : Teaching Experience-
- School o Between Nov. 1973 Trained,  -. ~  1year - 25 6+
o ‘ _ : and Feb. 1974 Teachers " or less years years
Metropolitan High | 31.0 -' 405 ' 9.4 33.6 57.0
¢ Schools. ’ L - ‘ .
Country High Schools 438 2671 . 197 505 294

3

Note._ Data quoted from Queensland Teachers Union (1974).
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The claims of the Queensland- Teachers Union, then, that courtry schools experlence <
" " considerable staff turnover and are staffed with dlsproportlonate numbers of young
teachers, are by no means unjustified, Many would agree, too, that this is undesirable:
_overseas research has demonstrated that teacher experience correlates positively and
teacher turnover negatuvely, with, student achievement (Walberg, 1974). ~

Many factors are considered to contrubute to the twnn prob!ems of high teacher turn-
over and inexperienced teachers. -The Departmiént of Education in Queensland has
pursued a policy, endorsed by the Queensland Teachers Union, of limiting the service
‘period in isolated areas. -Thls -policy, and the desire of some teaghers to escape frcm
adverse conditions, is, in part, responsible “for. a_higher staff turng;r in country schools.- -
In addition, Departmenta! practice has been to transfer young, bbnded, smgle teachers to
regions away from their families, friends and recreatlo'tal interests.

The shortage of teacher accommodation in country areas is seen tocreate further
problems. Despite the steady progress made in recent years to alleviate problems- of
accommodation, especially for married staff teachers, the Schools. Commission (1975)
reported that the housing of teachers in country regions - constituted a ‘problem of
“considerable dimensions (p. 70).” When disincentives such as Higher cost of living, a
lack of community services and facilities, and additional costs for children’s education
are taken into account, it can be appreciated why experienced-staff teachers are not

_attracted to country areas other than for reasons of promotion. - -~

While the Commnssnon believes that the prov1snon of adequate’ housmg represents )

“an obvious beginning in the search for incentives {p. 79),” it is of the opinion that ~
~ experimentation should be encburaged with other possibilities such as leave credits,
subsidised air travel for vacations, assistance in gaining access to medical- attention, and .

an overhauI of the promotlon system to reduce its: contrlbutlon to Staff turnover. .

In QueenSIand, -the promotion system has a major effect on “the geographical
mobility of teachers. It®is a. widely held belief among teachers that those who wish
to be promcted quickly must, in general, make themselves available for transfer to
vnrtually any school within the state that has 3 suntable position vacan

. In this way, a number of posntlons in remote schools are fllled b? teachers seeklng
promotion. In secondary s@hoo.s, such positions,_as principal, deputy principal and
SUbjEC[ master invariably attract teachers of lower status from more favourable areas. In .
primary schools, a common promotlonal pattern is.to commence as-principal- of a-remote
_orie:teacher school and. progress gradually to larger schools and to less isolated locations. -

For both primary and secondary school promotlon positions, teachers express preferences

for school- location and the transfer of these teachers may thus be classified: as. voluntary
However, for many positions in unfavoured schocls, no -promotion is involved and-it -

is apparent that for experienced teachers to even consnder applymg for such posntlons

some |ncent|ve or compulsion is neceSSary - : E : .

The Queensland Teachers Unlon is an advocate of a vquntary system of transfer
- with incentives to attract and hold teachers in country areas.. The Queensland
Teachers Union believes  that such incentives ‘as housing beriefits aQL,Madznand———jj:
various tvpes~of_concessrons——to~provnje—f*'fam'ﬂ‘yneem’_’_'_—;v_cﬁxﬁA_bieL an inducement to.. . -
~ peopie to serve in outlying areas. Moréover, the Queensland: Teachers "Union. holds that '

these benefits should guarantee a nett gain to teachers serving in such areas over what :
- they ‘would have. received in more favoured Iocatlons S S Coe
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~ Previous Research

ln common wnth other public servants, tea hers now receive a fost "1|V|ng allow-
ance in’Telation to distance- from ports or 1anu fa"turlng districts. - Whether this is S
encugh, to more than offset the:hlgher cost of -living or evert, provide the squality fore < ¢ o
which il was originally |ntended, i3 debatable .However,” because” inflatior: has destroyed IR
the real value of the aIIowance (which “is“further eroded by t’a'?éﬂon) the rates have been - -
reviewed recently. These r:;ay be seen in Appendix 2 as: Table 2.1 which shows the
“rates for married male officers in selected -centres both before and after 1 October 1975. . -
It must be remembered that _the present study was conducted when the old rates stlil .

»
-

Of course, any abolition of a comoulsory transfer system is not, by |tseIf a
panacea for improving the lot of country teachers and’ pupils. The complexltyvof the
problems of z veluntary transfer system is reflected in the foIIowmg question:° How can
children in country areas be provided with.a reasonable proportion of experienced and
highly qualified teachers who want to teach and who wiil remaln for some consnderable
period of time |n “rural localities? S o -

L - . \\ . . - .ab

The “paucity of research- on the geographical mobility, of teachers is by no means’
confined - to Australia, as Charters (1963) has pointed out. However, there is at least
evidence that for American teachers, ‘‘the most “typical direction of movement has been
“'from smaller to Iarger communities (Havighurst & Newgarten 1957, p. 437)." Even two
studles on ‘teacher mob|I|ty in the USA conducted in the latter half of the sixties
“tended to rdise more issues than they clarified. It would appear that researchers have
not followed up these studies by Griffiths, Goldman and McFarland (1965) a,pd VI
Pederson (1970). W|th |nvest|gat|on§ |nto other educational’ systems ' A

& R : .

"Three resent studies in Australia _seem pertinent to’ the present research project.
Coverdale. {1973) conducted a stydy into the determinants of teacher morale in New
South Wales. He found that conditions of service, rather ‘than salary or varlous material.

. benefits, were. the major concerns of teachers respondlng to his questlonnalre of 38 o 2.
probiems raised, salaries were ranked twentieth. The transfer system (with its S
‘accompanying feeling of insec@sity for some ‘teachers) and the promgtion structure wére,
inter alia, ranked by the majonty of respondents as highly woortant factors affef‘tmg
teacher moral@ R ‘ _ . :

Campbeli (19795) in a study of teacher rnorale concluded that “the practice of
transferrmg teachers is a major source of d|s§at|sfact|on (p 58) " »

wHin, 197} the South Australian Institute of Teachers and the Sotgth Australlan s L .
Departraent of Education (Lloydd-Wright, personal communication, -October 1975) - '
jointly conducted a state-wide survey of teacher opinion and- experrence in an attem
determine the -nature of effective incentives for teachers to 7§ in, what'
were regarded as unpopulaumneﬁhm desngned to ascertaln the .

|n popularlty

- -

‘The South- Australlan survey was followed up by group d Scrsions conducted by an

'.in'dependent fnm of management consultants. . In the interviews involving. some. 250
- fe m| |es,-v,erta|n oplnlons nbout country teachlng were found to be commonplace -7

e .'. ' B 4 o : .. o . . » . o 2 . <.
LR N . . » L. R TR
. T s . . PR . o .




. -

S ; k.‘- ’. ) ;
;, : "W \. ’ s -
Y N <% .

) housing needs upgrading; ' _— L

. i) % -further study is difficult; < . o
) (i) country teachlng imposes isolation and tultural and social deprlvatlon ~
. (iv) - much moving unsettles. family; and . - .
: (v) - there is dlfflculty in obtalmng specrallst medical treatment

" When these negative factorc were reduced to monetary terms, country teachers viewed
themselves as a financially d|sadv ntaged group. Teachers interviewed believed that some
positive- discrimination .in favour of country teachers was necessarv to make country
service more attractive and provi e{m stability in the staffing of schools.

Housmg and salary Ioadrngs uommere«:l discussions on incentives, with the improve-
ment of professnonal facilities and opportunities for further study being an |mportant
thlrd group. . . e

-
]

. _,Method‘ o _ . ' o o
Unlike the South Australian survey where the questionnaire ‘was’ sent "to aIL

-e ° teachers in_the state, a sample of 1206 teachers was chosen to participate in the present
study 'In order to obtain a sufficient number of res;ﬁ?nses from teachers in. areas h
regarded as remote, a sample of tedachers, stratlfled by class of school, was selected.
From within each class of smaller school (Class 4, 5 and 6), a random sample of 6 T,
in every 10 teachers was chosen; - from all Class 1, 2 and 3 primary and spegial . '
schools, all pre-schools and all -Class 1.and 2 secondary schools a, random sample of 1 -

in every 23 teachers was chosen O ,_’ .

While this sampling design @nsured’ an’ adequate number of responses from teachers
in small schools for conducting statistical tests of significance, the sample as it stood N
was ‘not representatlve of the population of .teachers. There were in fact 14.7 times

. too many teachers in Class 4, 5, and 6 schools. - To offset this excessive number of -

‘  teachers in small schools and thus to achieve a representative ‘sample, a weight was

applied to the responses of each teacher 3ccording to the class of school in which’ the o .

. ~ teacher. taught The class of schooI welghts were: o e
“Class 4, 5, 6 S_Chools L 0.135_ e T, )
All other schools—--. 3 1.864 ) }

The characte?'lstlcs of the weighted sample are descnbed in Tables 2.2 and 2.3,
The’ sample was quite re resentatwa—of—the—pepﬁaﬁen—otieachers in terms of sex of
- teacher-and-typ ‘e"o_rsc’hé)ol— No rnformatron for the population was' available for other
background variables. : *

5

1A all- analyses conducted in this survey, |t s+ thls werghted sample that has been -
used However, weighting is respons:ble for rounding errors. - In order to faclhtate\
,-»"/readabullty,’the tables presznted in-.this report show the number of respondents’ rounded
-7 to the nearest-whole number. Thus, for example, because of this rounding the percent- of .
~ mzles plus the percent of females in a table may . not total exactly to 100 percent, or the -
number of reSpondents in. each category ofva table may not sum exactly to the number
- of teachers ln the sample 10 : . .
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..+A-questionnaire, similar to that employgd- ivi the 1973 South Australjan sufvey, was _ .
. constructed” By the Joint” Committee and ‘provided to the Research Branch for * e s
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2 42 Yin additign to.questions congerning the factors influencing a ‘teagher’s choice of * .
s8 Place to teach, the (mteniives which might att}:é:t teachers to unpopular locations and

-

b&rkground informatjon fall_pf which were a part of the South Australian survey), the.
.;Pint Comnmittge decided that some indication of teachers’ opinions on compuisory and
*voluntary aspects of the transfer s

Ve | ystem, and on what factors might exempt a teacher
from *transfgr‘to remote areas, sh

ould be sought. :

‘I
. 1 .
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The anonymous questionnaires, each accompanied by an explanatory ietter, were .
distributed in early -August 1875. A total~of 957 usable questionnaires was received ;
by the date anaiysis was due to commence, and thi: represented a satisfactory response 2
rate of 79 percent. : o ’ o .
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".; Alternatnve Transfer Systems I oY B coL,

B : Both thr- Schools Commission and the Queensland Teachers Unlpn have pubhcly
) stressed’ the-rmportance ‘of incentives -of variou$®kirds in attractlng ‘teachers o remote
\areas The teachers in- the sample were thus asked to rate the desrrabm'y of three °’
trausfer schernes based upon’ incentives.  Attitudes of teachers: towards the three transfer
- ssystems whichi ranged from a co:%pulsory systém to, an, entlrely voluntary system are

dlsplayed in 71able 2. ° . NI _ .
TABLE 2: ATTITUDES TOWARDS TRANSFER SYSTEMS BASED UPON |NCENTIVES ) ) ‘ !)l " )
’ - Transfer System ’ _ o 5t ; - Pe‘;rcentage of Respondents . qg
R . e : e . T Supporting Not Spporting -
: » : : ' System System* - !
(i) ) OBLIGATORY {with regard for genuine compassmﬂate by :‘ e - ) a
_ \ ’ factors) . .-45.0 .- - . 55.0~.
* (i) OBLIGA4ORY {only’ after the. position bas fa:led 0. 4 A, oy, < T e
. attract a volunteer) ‘o . 68.2. .5 - -7 318 . e ]
(ii) BY APPLICATION So et - 83 - ..

- L *

- The first transfer system |n Table 2 is based lipon compmsory transfer, of teachers
. (except on compassionate grounds)ovvtth some beneflts provuded Teachers were very -
= mu?—d.mged «on this \transfer system . o . o

[ ad . oy .
T ‘The reiatlonshlps between characteristics of teacherd and thelr opinions on a!ternatlve

S e transfer systems factors ‘influencing transfer,” and «incentives were analysed, The teacher g
_-characterlstlcs used for all- such, analyses are as foIIo

L i) the sex of the teacher; L N . o s
v (i}, the .age ‘of the teacher; _ . S S '
(iii) . . the teacher's.marital status; - : SRR - 5,\
“(iv) “.the teacher's. family (ch|1dren or no- chlldren) I A
(v) " spouse employment;” . o,
.« {vi)- " the-type of school (prlmary, secondary, pre—school specual) e
.o Avii) - “the classification of the teagher’s schpol. (school size) ;- K
" (viii) . the teacher's school” status (pruncnpal deputy, subject master, lnfant
o . mistress, class teacher); . " X
- (ix) - location of the teacher’s schoo'l (Brisbar ne, Iarge coastal town, small
i .. coastal toWn large :nland town, small | Iand townL rural dlstrlct)
. . . - " .
v,
7 = .




. thought that it corresponded to the: present.transfer system (with additional benefits:

Se— flnspectson of Table 2.4 reveals that there were sugnlflcant d|fferences among the
teachers’ attitudes to the first compulsory transfer system when the teacher’s age and
position in school were- taken into account. It was the younger teacher (under 36)
rather than the ‘older, and-those ‘in classroom situations rather than those ln C|aSSlfled
posltlons ‘who vtewed th|s obllgatory system Iess favourably.

. Table 2 further |Ilustrates that such a compulsory system was the least preferable
of the three alternatives in the eyes of the teacher. Many teachers would have |nterpreted
this system as one where -no preferences for transfer were available. Others. may . have

_for remote area servuce) where principals:and, to a lesser extent, teachers do have ‘some

opportunlty ‘to express preferences for Iocatlons if they think transfer” or promotion is’

_imminent. Which of the.two possible - |nterpretatlons influeried 1 the respondents cannot =
‘be determined from this study. -Nevertheless, it is clear that the majority of teachers-

- and' the young in particular, dld not find the obllgatory nature ‘of . this transfer system~
o attractlve - . ‘. _ ,, . .

°
[

“In contrast the second aIternatlve in. Table 2 did attract a substantlal proportlon of

'ﬂ'_.'teachers A total of 68 percent of all’ teachers-thought that if a positicn failed to =~ - :

~ attract a volunteer even after the provision- of .adequate incentives, the position should be

'tqmte*predlct_‘_

“of an entlrely voluntary transfer scheme, viz, staffing -all- schools adequately It might:

f|lled on an. .obligatory basis by the direction there:0f a teacher. As. Table 2.5 ‘shows,

snngle teachers reacted less. favourably to thls system than did married teachers. . It must-
be remembered of 00ur..e that ‘when a teacher.'has tq be. transferred at. short notlce to
--f|II some posntlon in a remote area, it is usually more exped]ent to appoint-a s|ngle
person In’ v1ew of th|s currenw p_ra_ctlce,__the results-of—Table- 2 5 are

f/ . -" . , B . . -".;,,__ e N . ]
. The majonty of teachers favourlng this system posslbly reflects one |nherent problem

“well be-that the" principle of equal educational’ opportunity . for children, regardless of - T
locatlon has exerted conslderable |nfluence over. the teachers oplnlons ;. .a.:“ » -

The /thlrd alternat|ve presented to teachers was a vurtually |dea| system whereby o o
teachers are not-transferred ,to a school unless they applied for transfer there An - o Jet o
overwhelmlng, but not surprlslng, 91.7 percent of all teachers favoured such ‘a. scheme.~ .~ L 0¥
Teacher .groups. varied little i their opinions . ‘about this. system with two exceptlons R
Support for a voluntary system declined ‘with age: until only ‘67 percent of teachers’

1 over 55 years . of - age" “favoured’ transfer by application. “Secondly, it -was the teachers,
. rather- than those in classified pOSitIOnS ‘who ‘lent greatest support. to this scheme {/

" (Table-2.6). , Perhaps: these  differences 'stemmed from a belief by some that such a
transfer system might--not be capable -of adequately .staffing all schools in the state.
- "However, : while "the dlfferences among teachers illustrated by Table: 2.6 are significant,

~it should be _pointed out, that for ‘every' group of teachers, the proportion of respondenﬂts
favourlng -transfer by appllcatlon was. hlgher than that for any other transfer system '

\, _ _4'

- .
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" Factors Influencing Transfer . _ :
‘ - An entlrely voluntary system .of transfer stands or faIIs on the. capability - of such .-
_system to staff- all .schools, regardless of location. |n ‘order to determine if all ‘schools
~ could be staffed without extending the present system of incentives, teachers were asked

- to -rank ten schools in order ‘of preference for their next transfer.” The probltem of

staffing the more remote schools under a voluntary transfer system, without additional -

+incentives, is- illustrated by Table ° . zals that remote schools received very.
small proportions of all frrst g mean - ranklng of these. schools also anpears . -
-in Table 2.7. In ‘general, €U “imary, spec|al and pre-school teartiuis fell .
- into fairty- d|st|nct and expe( “ps”  coastal areas were most preferred, th.. 'and .,
L V_______areas followed by smaller, more jemote areas. The pattern for secondary schools was s
", - quite similar. These-results demoristrate the difficulties of staffing all“schools~with -~~~

volunteers and confirm ‘the need: for .either compulsmn or |ncreased |ncent|ves to staff
_the more unfavoured schooIs .
It is clear that teachers are qurte def|n|te in their preferences for 'schools. Just what

' ‘factors are |mportant in ‘influencing a person’s choice of a’ place to teach? Table 3
glves the teachers answers to this questlon

4 s

TABLE.3 PERCEIVED IMPORTANCE OF FACTORS INFLUENCING TRANSFER

Y

PercentagLoj__Bespondeﬂ" . e

-.»-Fac_tor_s T Very Quite. - Sllghtly " Not ~~ Mean -
' : Important Important Important Important Ratnng
. _ _ o S5 R & B I2l (n — .
1 Secondary schoollng for chlldren L 730 12__.3,_ 15 7.2 . 3581 C
2. - Employment;- tertlary educatlon for c : ' o ' : U
children 1 .~ : . - 8885 19.7. 12.9 .. 89 .. 328
3. Cost of living =~ - " . 403" 360 - 165 .72 . 300
4 Employment for spouse 2 ' ' - _58.6' - 89 120 208 .- "3.08
5. Cultural, professional facilities ~ = '228 -~ 416> .280 76 = 279 -
6: PI’OXImItY to friends, famrl/ : 264 - 300 281 . 154 268 SR
7. *Locality aIIowance ; © . 282 B ?7.1 . 241 ' 206 ' 263
; 8. General’ recreatlonal facnlltles SR 1200 T 439 0 2340 l0.1‘ 258 L
T . 9. Climate’ - o ;. 147 . 307 340 - 170 - 241
10 Socro-economlc character of Iocahty 7 9.9 x 39.1 .»"__,. 330 . - 17,0 241
- Sporting facilities =~ + . 1+ . 7.0, 262 322 345 - 206 .
- 12." Church facilities ¢ - 62 Los2 . 88 . BL7 74 L
" Percentages based only on\;esp—ondents with children S S o o e -

2 Percentages basod only on merrled respondents

_ It can be seen from Table '3 that the factors which teachers’ consudered very
_ lmportant in determlnlng where they would prefer to teach vurtually divided ‘into. two
- " clusters: ~ those of ‘an: economic nature- and those pertaining to famlly issues.. -Such -
.+ -factors. as climate, prox:mlty to church, sporting -facilities, the. socio-economic . character
- _of the dIStrICt and prox:mlty to. general recreatlonal fac:llt/es were not: conSIdered for
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_.. given .to the factor.proximity to.cultural and professional facilities (Table 2.14). Females
~ rated this of more importance. than did “male- teachers while younger teachers: (under 26)

~ teachers with' families. The limited opportunties. “for employment in rural areas and the

©

the most part, to be of great importance _
For a teacher to be transferred to. a small dlStrIct where Secondary schooling was

not -readily available for his children would mean considerable .expense (despite

" Departmental allowances) and family- disruption. ‘It is_ thus understandable that, as

_ Table 3 reveals, the two most lost_important factors |nfluenc|ng transfer concern ‘the future

‘of teachers’ chnldren The availabitity “of secondary schpolmg was more important’

for ‘married teachers and for teachers with families. Teachers aged <26 to 45 vears,

those most likely to have children of secondary school age, felt more concerned. about °

their children’s secondary education than" did teachers under 26 years or teachers over '

46 'years (Table 2.8). The. .teacher’s age marital “*atus, and parental status -influenced

-in a‘similar way the |mportance he attached v dvailability"of employment or tertiary

education for children (Tables 2.9 and 2.10). Concern for his children’s future,. then,

——increased - with--the- ;eachers age- to-45 years anu_was, naturally, _ greater_ for_married .

costs incurred in sending children away to tertiary institutions appear to -present speclaL__,, #m
":probléms for the kind of experlenced teacher:, that the: Queensland Teachers Unlon hopes '
would ‘be attracted .to country areas. S

- C‘ost of I/wng and avallabllity of emp/oyment for spouse emerged as the next most
important influences. - - Males mdrcated smore concern for -the cost. of living than did.
female -teachers while ‘teachers: whose “spouses were . unemployed rated cost of I|vung a -
mere—lmportant—ﬂnfluence‘than d:d—teachers—wrth—worktng—spouses-'(:Fable—2—1‘H——Tabfeﬁ—‘—~‘
2.11 further shows that teachers. in coastal areas’ gave more .importance to cost of living -

- than did teachers in country areas, thus giving we|ght to the claim that the _high cost

of living in rural areas acts as a real deterrent to coastal teachers in seeking country ,' h
‘appomtments R : - e e

\.

Varled concern was Shown for the problem of ga|n|ng employment (|f deswed) for

_ ‘a; spouse should the teacher in the family be transferred. Predictably this was of =~ = . =
- greater  importance to married ‘teachers than smgle teachers..(Table .2: 12) ‘but there were:

significant - dlfferences on the importance of this: factor with respec¢t to the teachers sex,

- age and position .in-school ‘ (Table 2,13)." ‘Importance of spouse. employment was ‘greater

for females ‘than for males; reflectlng the ‘concern of ‘married women. for. teaching in-
Iocat|ons near- their husband s employment. -As the  teacher’s age mcreased so the -

) ~~|mportance of - this. factor declined. . This is hardly-.surprising- considering the. |mposmg\
-~ economic strains. facing - young married couples today. Moreover, “the trend was for: st_aff

teachers rather than those -ip promotlonal posltlons (on h|gher salarres) to rate the -

L opportunlty ofl employrnent for spouse as’ very |mportant T SR URL : _ u

There were sngnlflcant d|fferences too, among the, respondents on the |mportance

._stressed it more than did older teachers. There was.a tendency for prlnclpals to be: Iess
concerned than we'i“'é other staff members, and for: teachers in coastal areas to. rate this

] factor as more |mportant than d|d those |n country areas

Conslderlng the extent to wh|ch other eConomlc factors were. glven |mportance, the . .-
locality allowance - does ‘not’ appear as a particularly” significant influence on' a’teacher’s - -
‘choice of a place to' teach, .Males gave greater emphasis - to this -factor. than di

. “(Tablée 2.15) which was_consistent ‘with the  findings for-cost of living reported. earlier ‘in .
" th|s chapter It will be’ remembered that mCreases in the Iocallty allowances were made T




after this survey had bean conducted, so the previous allowances, considered by many to
be gross!y inadequate, couid have exerted a.negative iﬁfluen_ce upon the -views of the
teachers. ' -Apparently at the time of .the survey the ‘teachers thought that the locality .

~.-allowance was almost too low to count...

"Table 2.16 compares the'v_ie'wsbf_.dueen'sland and South Australian teachers on the

 factors® influencing their -preferences for transfer. “Results of chi:square tests indicated
- that there were no significant- differences between the two states for- climate, socio- .

- économic character of ‘the district, proximity to professional and recrestional ficilities R

and .proximity to friends or family. ‘Queensland teacht\ers placed significantly greater -

-'impo_rtance upon largely economic féctors_sudh as cost of. living, locality ‘allowance,
. employment for- children, secondary 'schog(ing for children, and-

employment. for spouse.

s

‘Some commer’ necessary lest it be thought that. Queensldnd teachers are’'a =~ =
particulatly. mer .iary - .The South Australian survey was conducted in 1973, . - . ..

. Since then, the ("t of lation' has accelerated and increases . in the cost of living and-

. ____consideration-_Gompared—to—South—Australia:

_Placed. in better perspective.

housing have emeiye. . crucial_issueé‘to the country- teacher. South Australian ,teachers

. in 1973 would not have felt at that ‘time the full impact of the inflationary spiral, and -

this, together with the policy ‘of price control on land -in South Australia,. may partially -
‘explain the difference in attitudes. . . - T

the two states must also be taken into

_ : eare 1 'ﬂﬁ‘sla’ci?j"a significantly” -

larger proportion “of children. in areas which: could be -regarded .as rémote (Schools” Sl
Commission, 1975). If this_greater.remoteness is associated: with#hjgher - costs of living: - e
due to transport ‘costs, then the concern of Queensland teachers for economic factors is : '

Differences ‘in ihe_ géographiéal size of

>,

LLoen .- o 3.:4{:5;“
— a . NS . . ,}:54"}9 . .‘x-‘/"""‘i,}
. Relationships Between Factors Influencing Transfer. : A o
o and’ Teachers’ .Preferences' . o :
. T - .“‘ . 4. :

.. _their :next transfer were computed.  This analysis .is based on . the proposition” that. if % - -
".the - factors: that ‘teachers bélieve,_influéncg their choice of a place to teach really:are.
influential, the factors should correlate: with® expressed .preferences. for school 'location. -
- ‘that this factor does indeed ‘influence teachers’ choice-of that town. - However,” if a' factor

-..in influencing -their choice of town. = - {

~ special teachers, two tables of correlations have ‘been ,"p_résgnted {Tables "2_.1'.7-‘an_d; 2.18). . L _v

£

-+ “showed high-preference -for this city-also tendec ) of the n
- .- factors .of _great.importance: -secondary - schooling for_children, ~employment: and :tértiary .

e ©

for Thursday lIsland. The positive. correlations. for~Toowoomba show that  teac; iers 'who

© education for- children, cost of living, icf‘.”,t‘!’a’-<*?"d'-PfP'fe$§i¢ﬁ'8/-~-'fa¢i/ities_,:}iérjd\.

P -t - -

"~ "'To.examine further which factors were important in influencing teachers’ choices
of school .locations, relationships between these .factors and the ‘teachers’ preferences, for

If a factor correlates. with .an expressed. preference for- a town, . then it fhight be: inferred

does not correlate, then teachers are mistaken in their belief that the fagtor is important

: 'Beca.usé-secbhdéry; teachers ranked different schodls from primary, pre-school and .

From Table 2.17, it can.be- seen that, for primary, special. and _pre-schoolteachers, *
five factors correlated ‘significantly with expressed preference  for Toowoombaiand two - - -
ence tended to rate-each of the following; five- " .,

:




proximity” to friends and family. In other words,/ it is these percelved features of.
Toowoomba that attract teachers’ preferences for Toowoomba as a ‘place to teach.
. Conversely, the negative correlations for Thursday Island. show that teachers .who ranked
- Thursday Island low-on’ their list of preferences gave great weight to proximity to .
. friends and fam//y and cost of living .as -factors influencing transfer. That is, teachers -
' who particularly. like to live. near their friends and family and who eSpec1aIIy want to
. avoid- areas with a high cost of living, tend to rate Thursday lsIand as’ very Iow on
their’ |lSi. of. preferred Iocatlons - : )

, .The more towns a factor correlates wnth the more lanuentlaI that factor can be- _w
sard tc be ‘in determlnlng preference for school location. Thus it would appear. from.
- Tables 2.17. and-2.18 that. economic factors have beén’ less |anuent|aI in the teachers’

ranking ‘of .the ten towns than mlght have been ‘suggested from the results in-Table 3. "~ -~ o
For instance, two ‘ctors viewed by teachers as highly |mportan't’ n |nf|uenclng transf!ars Ce
cost of ' ana  oouse. emp/qyment correlated gignificantly with? very few towns. On °

the o, ity to: friends -and family and-cultural-and . professmna/ faC///t/es

“.correlated with a number of towns: " teachers who valued proximity to friends or.

" family and the avallablllty of professional and cultural facilities, . tended .10 - rank areas

such .as - Tonwoomba, Woodridge, and Miami highly, and.towns such as’ Blackwater, :

Thursday ‘Isfand; Mt. Isa .and GOOnlelndl lowly. Thus, when an ‘actual cho|ce of towns S

-'had to be made, factors of a personal and fam|Iy nature emerged as ‘more |mportant
~—~,—than economic- COﬂSIdeI’atIOnS—-.AEf._ LRI R e s Pt e

- T e

The fact that so many expected reIatlonshlps were not slgmflcant raises some
|nterest|ng quest|ons It may well be that there was consnderable variability in the
~ teachers’ ‘impressions of these towns with respect to services, facilities and so- on, and
“ this- might have caused the lack of expected results. If ‘teachers’ knowledge df the’ -
prevailing - conditions is meagre,r some dissemination of the relevant information will be
. Necessary so ' that teachers who may desire transfers Wy from home:iareas can ‘make
'. rational decisions. - ~ A directory - of Queensland ‘state i+ “ols; - recently. compiled -by the )
~ Joint -Cammittee investigating -the. transfer system, .cé~ ns.a good deal of relevant -
;. - information and may he 'of some. such assustapce to- shers in detenrmnmg prefetences
}_ for “tramsfer, T . R
'-,'»f:mhould‘ be  remembered: that .the list of ‘schools -d: the Ilst of‘factors |anuencm
. transtz=were short: other factors might be of -major mmortance in: determlmng
preferences for school . Iocat|on and a Ionger list- of sc. ols: would have: .given: better
// ~ estimates” of the factors- of impoftance in .choice of*school location: . More: research
1. would: be needed to precusely delineate the reaI factors underlylng' chonce of schooI )
locatlon o : :

ST .

BT

(=

Framr the preference rankmg of schools. and the list of“factors mfluenclng transfer
it is=evident that many teactesrs: regard whole areas-of Queenstand as penhaps places:to: -
“wisit;thut not- to ‘stay :and’ teach. Should :there . then:.bessome compensatmn for_
teaci@ngrin such areas? An ~overwhelmlng proportlon of-teachers (97.4- percent),;thought
“that t#hese: should mdeed be some- compensatlon offered 1o teachers foi nefits foregonev .
in wanking in remote - areas. Over 83" percent- “agreed " that - ‘teachers” alread ng-inremote
areas sshould. receive ‘the same: beneflts as - teachers from favoured -areas on- thelr,, ransfer -
there.w"he general form that thus compensatlon should takea beyond the preSent allowanc&s ‘

12




and concessions, was clearly economic. A large majority of teachers (89.3 percent)
favoured monry or money. substitutes. Teachers were also -asked their opinion of a
points. system aitd whether 'such a system should refer to accelerated promotion or .
preference in promovicn. The- points system was favoured by 64.4 percent of the
teachers. S - : ' - c I A

The teacher in- the smaller inland areas rather than those from - the  larger coastal
~ districts gave most support to.a-points- system- (Table 2.19). One interesting result.was
that' there were no significant differences; in teachers’ responses with respect to position
~in school. " This result thus.goes- against the -expectation that, since teachers in " classified’
—~  positions could -have' expected- greater benefits from a points system than could ' those-in- -
- ‘Classroom situations, teachers at the. principal, deputy and subject ‘master - levels would
favour such a system.t0 a greater extent ‘than would the classroom teacher." '
. . e .. . s, L . . ER . o bt .

°© .,

3 ® . - 1 . . . . : .o ’
- - Of the teachers -who' did favour a points system, a large majority .(85.5 percent) -
_thought that it should réfer- to preference in, promotion or. selection,. all other factors . -

. le.g. seniority, éxpesiente, efficiency) being equal. Teachers - were .more cautious. when. .-

- consideration - was. given- as" to whether a points, system should. be used \to -accelerate -
Fromotion. Only’ 36.6 percent were of ‘the opinion that this should be the case. It is
clear from "these results that teachers thought"p_’re'ference"in,prbmotion_yi(ould give Snly

. @ very slight advantage to colleagues who might.work in the remote areas, whereas .

~ accelerated promotion ‘would giveasignificant ‘advantage,” " -

_ There are many other possible incentives_beyond money and .a points system. L
Teachers: were pmesamted with & fist of gleven such ‘incentives and asked to indicate~ R
b on a fourpoint scale the extent to whic _the incentives would be:important-in - v
~ influencing them tw-accept -an :appoin ment“to a location they. regarded: as. undesirable. =~ -
. Examinatimry of tire incentives-preferred by. teachers ‘might provide -some. guidelines ‘for . *
- . the constrmmtian: of::an incentjve based transfer'scheme that" relies”as. far-as ,possible om
' ‘teachers vnirt==ing fo serve' in unpleasant. locations.  Table 4 shows sthe teachers’ .
opinions zimmatthe: various: incentives ‘that could, be. offered. in such a:scheme. - e

4 -

LT - . . A, o4 .( ~: '-,‘_ et ‘”'"_
- TABLE 4: TESACHERS' RATINGS OF INCENTIVES TO TEACH IN UNDESIRABLE LOCATIONS

? lniscemitives o ... Percentage of .Respondents ,".Meavn AR
. " B - ' - Powerful Fairly - Slight = No ~ ~ - Rating’ oo
. Incentive Strong. .. Influence Influence Lo :
. - - . S " :Incentive | S T B
o - SRS &) B <) R ) N ) RS
M. Salary uoading . - . 559 307 . ¢ 107 ¢ 27 :
2. Qualiew, Tapy fent-house,or flat . 539 327 - 107 .© 26
3. "Extra lpwy sarvice: after three years” - - 429 . 345 - 162 - 64
.. 4. Annuaf zuencessien -for travel to home . . . I o
- centre I ©. 449 30.1 "-18.9' - 81
5. Concession for family education’ To431 . 302 199 . g8
6. Low:inmwess:government loan®” . = 383 281 209 = 127 -
7. Excelient ool ibuildings and facilities ~ * 24.0 . .40 - 197 . .73
8. Financhal zafd-for -medical, dental -~ > . T oo T
"". -treatment T S 301 332 - 266 . 1010, 2
. 9. ‘Regional :cmtr4or professional facilities - - 20.2 399 - -302 .. 97 R
~. o, “10. . Accelersmed promotion - . 223 304 275 199 1 i+ 2.8
.11, "Points -swstem 156 - . 343 - '306. 198
) Based -upon-mmeviedtompondénts with :children. O 0 E ' ’
' 13, -

N
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The group of incentives considered to be most ‘influential- centred on money and
“housing. S . -

‘ .
. The most |mportant incentive to . teachers in general was a salary loading: ‘some
55.9 percent of teachers thought that-this was a powerful incentive! Responses to this

o - -incentive varied with .the teacher’s age and location of school (Table 2.20). As the age
.~ .of thé teacher increased, ‘there' was a. corresponding decrease in the rated influenceé of
" salary /oadmg For teachers over the age of 35, a substantial minority indicated little- =%/

. interest in’ monetary" gains. - Teachers in the larger towns placed considerably more -
~emphasis on salary /oadmg than did those in c¢maller districts. Age of teacher and -
_location of school interact,.so" that for teachers in .the 26--35 year age-group presently
teaching in a large town, a salary loading ‘would be a partlcularly powerful incentive

. (Table 2.21).. - Of course it was beyond .the scope of the. survey to determine of what

- ~order.such a salary loading. should be ‘to. produce an effect. -..For teachers in the Iarger

-~ centres, it -would seem that the salary loading or locality aIIowances at the time .of the .

. survey were regarded ne|ther as an |ncent|ve nor as adequate compensatlon _ '

o ‘
_ Ouallty /ow rent. house or f/at was regarded as a powerful |ncent|ve byv53 9 percent :
of teachers: a degree ‘of support almost asstrong as: that for. a salary Ioadlng The prob- -

lem of housing in rural areas has been dlscussed in the-introduction to this -report, ‘and it .

is not surprising that teachers both marned and sungle“found Iow rent housing to ‘bé a

powerful. incentive. ‘It .may well be, -however, that provision “of better housung would

remove a serious deterrent rather than provnde a definite incentive since, ‘in general, the

_ standard and the availabilitw .of housing in |nIand areas appears ‘to fall short of that in .
- coastal regions. - L : ; : L -
Overall extra /ong service .after’ three years was seen’ as the third- most:- powerful
fncentive by teachers Female: teachers rated- this-a more: attractive incentive than did
_males, while married téachers: reacted. more ‘favourably than. did single: teachers =
" (Table 2.22):.- There were no.significafit differences due to the: teacher’s age or &
-proféssional status. 1t would appear, then, ‘that additional long service leave for ‘teachers 4
. after three - ‘years in- a remote area has conS|derab|e appeal to-a wnde sectlon of. the e

‘teachlng force. . ‘ _ : : ‘ :

T . AL 4‘._;'1‘?.

Almost 45 percent of teachers were ‘strongly . motlvated by trave/ concessions ‘to

.. home centres. This ‘incentive "attracted more single teachers than married; while there
were -also._significant differences among teachers according "t9 location .of school. B

-(Table 2.23). -In general, teachers from the large coastal areas. and: the- smallest rural

' dlstrlcts found th|s incentive most appealmg o : B

‘ A concession for famlly educatlon flgured promlnently in the list: of incentives. _
- Because this item -did not apply equally to all teachers, the responses reported in " b
Table 4 were ‘based only on data from married teachers :with children. - Single teachers ;
~_and_teachers_without. _children '.were.. predlctably less.. enthuslastlc about~famlly education-—- ~~-—~~~-~j~j-~
concessnons than were. marrled teachers. with chlldren (Table 224) : : R

A low lnterest gb’vemment loan was found to be a powerful lncentuve by 383 percent
of the ‘teachers, and married teachers . found such a Ioan ‘more attractlve than d|d slngle o
teachers (Table 225) CoL o N
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Table 4 reveals that, in the eyes of the teachers, excellent school buildings and
facilities, and financial aid -for medical and dental treatment were the seventh and eighth

~most important incentives in-the list of eleven incentives. Opinions on these incentives
'were not significantly different across teacher groups ’ ’ - §

Preference for the econoimic and famlly lncentlves is furt‘ler illustrated by the Iow -
rating given to. what might be termed “career’ “variables: prafessiord] - facilities, - accelerated -
promotion; and. ‘@ points system. There were substantial proportions of tedchers for whom -
these incentives had little or no ‘effect. However, some: interesting variations among the
subsamples of reSpondents were. apparent R T o

‘ Table 4 |nd|cates that only 202 percent of the sample of teachers thought that

“professional facilities would be a powerful.incentive. As Table 2.26 shows, female teachers

~ -responded" more’ favourably to this incentive than did male teachers. .Also, = = Tippizasis

. incentive.. -However, itsid provesto be:more- attractlve to principaissand subject masters

- establishing regional: centres and providing in-service facilities is not likely to effectlvely - -

~ teachers. Reactions. to::accel/erated:promotion were uniform across al!:groups with-one
: predlciable exceptlon: ‘male teachers, typically more- career oriented; found this to be'a "

o present"pron'\otuon structures in the pr|mary and Secondary school systems neither agernor
. -position in school is an. influentiai variable. in determmlng teachers attitudes to aCceIerated

" promotion system Temchers may have_been unsure“of ]ust what ‘comprised \a points: system
- If-the:belief-of .the-Jeimt Committes: that. a: points. system should be: assoclated\Wlth\money

was given to this incentive by older teachers. Thus, if these ratings are a reliable guide,

>,

attract oIder more experlenced teachers to the -more remote areas. of the state. N

Accelerated pramotlon was seen as a powerful incentive by only 22 3 percent of the'-: e

‘greaterZincentive tharedid female*teachers (Table 2:27). It would appear that, within:the

promcmon as an incentive. 4

. . That Ilttle support for a pomts system was glven is hardly Surprlslng in the llght of
reactlons to the incentive of. atéceierated promotion. For half of -the teachers, such a. system ‘
provided -little or na incentive: -anly-15.6 percent regarded a points: system ‘4s"a poweful

“than to- classroom teachers (Table;2. 28). Again, th|s possibly. reflects 'the nature of the

‘incentives .had been made moré- expllclt on the questlonnalre‘ this lncentlve may have drawn T
a mare favourable response. - ; . . TR -

~

- or,

. A comparlson between thet responses. made by the Qneensland teachers on lncentlves e
‘and those of" the South : Australian teachers is shown in Tabie 2.29.. Queensland teachers

“placed slgmflcantly o eater amphasls wupon :such |ncent|vesras salarydoadmg, low rent PR

house or, flat, extra long service. leave and a low’ lnterest gavernment loan

: Slnce Queensland teachers showed more: concern. than: did South Australlan teachers A
for ‘monetary issues as a factor influencing their -choice_of a_place ‘to. teach, - it..is_not. - SN ——
surprising that they placed more emphasis on, the monetary incentives. " It is |nterest|ng Y
to note that the relatively minor-importance accorded ta professional ‘facilities and -~ < T
.accelerated promotion as-incentives-amas not confined to BAueensland teachers:  there. were

TI0 SIgnlfIcant dlfferences on the- mnmrtance of the two Factors between. the two states
. _/.} .




Compulsion in Transfer =

The teachers" support for various forms of |ncent|ves dlscussed abovev provudes
“guidelines for widening the system of incentives in.a teacher transfer scheme.. However, if’
incentives prove to -be inadequate to staff all -schools under a. voluntary transfer system, a
scheme with some elements of compulsion would be necessary in order to provnde equal

educatnonal opportunlty for all children in the state. :

I transfer is at Ieast partly compulsory, woat {uctors shuuia sxempt teachers from
service in remote .areas? The oplnlons of the sample of teachers on this question are
shown in Table 5 : .

TABLE 5 TEACHERS’ OPINIONS ON POSSIBLE EXEMPTlONS FROM SERVICE IN REMOTE AREAS

s -

l’osslble Exemptnon _ . ' L/Percentage R Percentage b
: : ' in favour. - . " notin -
) - “favour
_ i hesdth-requiring specialist attention - . " : 98.7 R T
i » Sole support of widowed or- imvalid parent L T ' . 89.5 . . 105
* University ‘studies (special courses) - - o 80.8 ’ T 19.2
© - Educationzl needs of teacher 's—children . oo 773 - s 22.7
;o Mamage (females) S : S 70.0 G 300
‘Marsiage (males) : . 299 . 701
Possassion, of- properiy _ , _ s 25.8 . ) . 712
Sporting- ability and affiliation : C & 202 0. - 79.8°
iinterest ‘in_a’ business - o o © . 18.2 : .81.8 -
‘Preference “for, targe city location - . o : 17.5 s . 825

‘Note: — For”each - posslble exemption, -umachers’ oplmons were signiflcamly different {from a neutral. stance of 50 percent .
n favour and 50- percent oppesed. . R :

i
'D" w

It can be seen from Table 5 that factors whlch teachers felt should exempt a
teacher-from- tr_rLier_to_remote_locatuons-wem—fanrly—predtctabvlv—‘fhose—wlﬂch‘—@ht be
-deseribed. as family issues dormnated thlS group

«“

-

B Tseachers were wrtually unanlmous in bellevmg that ill- heaIth should exempt a

© teacher from::service in rémote areas.. In- view of the .difficulty tRat many inland=
districts experience in attractmg medical SpE{‘lalIStS, and- the. dlstances from medical
centres in remote areas, 'this ‘is hardly -surprising.  Teach®@rs who support parents: were

- :also ‘Perceived by a-large:majority to deserve exemption from service in remote areas. -
As. with. the first factor, there were no s|gn|f|cant differences in the responses of the_

_varlous suhgroups of. teachers to this’ |tem o o
The* Hied “factor, speclal umverslty courses, dlsplayed some’ varlablllty accordlng to '

'the sex, -ageand ‘spouse of the. teacher (Table 2.30), .although a large majority -of the.
-total::samplezof teachers felt ‘that such courses warranted" rexemptnon of ‘the teacher from
“transfer: tcr'remote .areas. ‘Female teachers placed- greater. emphasis upon unwersnty ]
courses: as measons .for exemption. than did male ‘teachers. - Of the five age groups ‘it was
_the, under 36:group of )t\achers and the 46-55 group who gave most support for this -

. factor as am exemptlon When\age was controlled there were 5|gn|f|cant dlfferences for

hs
EN




the youngest teacher groups accordlng to /ocation of sc/‘oo/ (Table 2. 31) young- :

teachers outside ‘of Brisbane, with access-to external studies only’ (eXCept for Townsville - - -

teachers) gave more recognition to this factor than.did the Brisbane teachers. These

~ findings areconsistent: with the fact that the' range of corresnondence courses offerc+ by
“the Department of External Studies at the University o7 ~ eensland ic .jore lim; :han
those in the correspondlng internal =partments, partlcularI\ in those ..ibje-t$ where
practucal work is an/mtegtal part of ~he course. ‘ '

g

A total of 77.3 percent of teachers thought that educational needs of teacher’s
children shouId be a sufficient reason for exemption from service.in remote areas. There
were sngmflcant differences among the teachers wvith respect to-age, sex, marital status and
number of children in the family on this factor (Table-2.32). Male: teachers rated the
factor as being more importart than did female teachers and, not unexpectedly, - married
teachers and those with children showed more’ -moncern .than -did those who were not :
‘married or who had no children in the family. There was a tendency for the emphaS|s o
-given- to this. factor to increase: as the teacher’s age “increased. It was "thus the group of
‘experienced teachers who felt most strongly. that the educational needs of teachers’

_children _should. exempt " teachers from transfer. it is also just such teachers that the
Queensland Teachers Union hopes will b’e”attracted to -rural areas to provude some
¢ 7 stability and’ experuence on school staffs. B B ) - S
= Marr/age of female teachers was the flnal factor wh|ch teachers conS|dered to be
S ._worthy of warranting ‘exémption of the teacher from country services. 'From ‘Table’ 233
“ it ‘can be seen that white 80.4 percent of female teachers thought that this should pe
g so, only 56.7 pergent-of male teachers were of the same ~opinion, - “Clearly a significant
proportlon/of ‘male teachers resent this exemption which 50 discriminates :against them
Moreover, as Table 2.33 reveals, the support for marriage of female teachers :as an - ' :
-exemption decreased as the respondents age increased .so that 47.5 percent. of the oldest -
- teacher group belleved .that married . females should not be exempted from transfér to .
remote areas, - The extent of these differences is surprising:- it is. hardly concelvable that,
_in the present Australian society, wide support would. be given. to' the ‘proposition that a:
female teacher with a husband of .a dn‘ferent occupation should be ‘subject to -transfer to
~.a rural location. Table 233 shows that of the teachers whose spouses were employed other
"than 'in teaching, 85.2 percent thought that the marriage of females should be sufficient ——
———Feason—for—exemptrorf'from transfer However a substantlal m|nor|ty of’ other ‘groups of
teachers thought otherwnse ' o . - : o

L

From Table 5 the factors which teachers belleve should not _exempt a teacher from
transfer to remote areas.can be grouped blaadly into three areas

i) marriage,/-'of males; _ o S SO
_ " (ii)- commercial interests;. - S : : T SRR
A (iii)- recreational interests. .

< - s

. In general the marrlage of male teachers was not cons-dered warthy of exemptlon
However, this was ndt uniform for all subgmups of teachers as Table 2.34 shows.
Teachers without children were more inclingd* to ‘think “twat- this factor should- lead. to

“exemption, and the age of the -teacher emerged as angtirer |mportant variable. While
43.7 percent of temchers under 26 years of age were of~the opinion that the marriage’
of males.should be. suffficient far ‘exemption, the percentage was much lower for older.
respondents. - The group of - -experienced teachers; “then, did- hot believe - that marrlage by

"male teachers shouId be sufficient grounds for ‘exemption.




- Qverall, - vt owwas given .to. prefers /érge city location as an .

exempting factor. © s . ctance of this fac..4 declined with increasing age of the

teacher, while single teache. s considered it of more importance than did married” -

teachers. (Table 2.35). ’ ' : '
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CONCLUSIONS |~ e

7 ’ g

o , : . o A :Q K .. :
A. voluntary system of transfer,. whereby a teacher would be’ transferred between
schools only at his request, is an ideal arrangement. in the eyes of the vast majority of

teachers. "Such a system is. closely .akin to the teacher recruitment systems of .Great

Britain, Canada.and the ‘United States of America.

L

.~A smaller majority of teachers found ‘acceptable a system’ with some elements. of

* compulsion.” Over two-thirds endorsed a plan of compulsory transfer if, a__hd only if, .

no applicants were -attracted to a vacant position: This plan implies some ‘means by

. which teacher preferences for transfer may be expressed, and-an incentive scheme for
- attracting teachers to.the more unpopular afeas of the state. . Such a system may have’

-received’ major_it_y ‘support because it would staff all schools, provide incentives for )

‘volunteers “to serve in the more undesirable locations, ‘and ensure that those most opposed.. .:
- to transfer to remote areas would be least likely to be’ transferred there. L :

. An entirely obligatory system of transfer received less support from teachers: only 45
percent. of the sample found: such a system- acceptable. In all systems of teacher "transfer,
teachers felt that if ‘transferring a teacher to a remote ‘location ‘would ‘cause significant . -

“hardship, then- that teacher.should. be exempt from the transfer. * lll-health, support of "

parent, children’s education; and ‘marriage of females emerged as . factors. which teachers”™ : -

"thought“should exempt teachers from _service in these localities. ~_ Other possible -exemptions 7

~business interests, marriage of males; pdsses's_iOn ‘of -property, and the*like’—_receivéd"scapt_ S
support. - .. - ' i — L . : . ~

* causation. Despite assertions by some teachers‘than an incentive -system_ will reduce

- @

beyond the scope of this-study to. confirim or refute these beliefs. - There is'ho .: . - =
;evidence in - this research on whether or not thg implementation of ‘an incentive system

:' o .. S i . o B ’. o R _6.:".'
Before the -implications of teachers’ ratings of various incentives. are discussed, it =~ ¢
should be stressed .that the perceived importance of the .incentives, in no way' implies - E

teacher turnover’ and increase the proportion of .experienced teachers in rural .areas, it is -

based. upon teachers” preferences woul'd‘result_in-' an 'increase ‘in the_-number'.'igd‘f ‘mature . . ,
and. experienced teachers on country school staffs; nor can .it- be said “that thé:duration

" of remote area service would increase significantly: beyond the present expected .

“incentives implies that incentives- of two types ‘would prove most a‘cceptablg to teache_rs: o

- (i) - family concessions.
f "Ihé;rnospiﬁiponantfincemive . —as expected,  centred around

‘salary loading_cannot-be-idetermined from this study, it can be inferred that: quite a*

pEriod. ot ! .. . . o . e o a
‘Bearing -in mind ‘this limitation to inference, the teachers’ -attitudes to various

1

- {iY economic bonuses; and.

| salary_loadings .and the -
availability of quality housing at reasonable rentals.. . Although “the_ _magnitude of such a’ -

considerable amount would be Tequired ‘to attractvolunteers in ‘view of the relatively

IRl
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smaII effect the present Iocallty aIIowances had on the teachers preferences: for school

. location. Slnce the present-locality allowances often do not even compensate for the

.~ cost of living dlsparltles between doastal regions and rural districts, the need for further
" discrimination. in favour of country teachers is plain. When one considers the additional
costs facing rural teachers — costs for food ‘and . housmg, for_services, for travel to home
areas on vacation, and for car mamtenange —= it is reasonable that extra allowances -are,
percelved by teachers as necessary lf they are to. be attracted to’ unfavoured areas.

1 it is- accepted that rural students suffer educatlonal dlsadvantages due, in part to a

Iower _proportion of" experlenced teachers .in their schools, then any incentive system.

should be des1gned to attract expenenced teachers in particular; Data from this study

have shown that, for increases in teacher age ‘beyond 35 years, a salary Ioadlng joses S

impact as an incentive. For teachers aged 2635 ‘years, especially those in ‘Brisbane and '.

_ large ‘coastal' towns, ‘strong support was given to loadings on salary “as an incentive. Such__

-a group of teachers comblnes youth with. some years of. experlence, the very combmatlon
: Whlch it s claumed is lackmg on country school staffs : .
) In vnew’of the Solld support for other lncentlveS/-—- extra long servuce leave,/travel
concessuons, concessions for family educatlon, ‘and low -interest government loans ~ it
becomes apparent that advantages -other than that of a salary increment, would _have to™
be .worked out: additional salary seems to be.a necessary, though not sufflcuent mcentuve .
in the eyes ‘of -the teachers . : . . ,

Hardly Iess important as an incentive was the avallablluty of good cheap accommod
~ation: Presumably, both' single .and ‘married teachers still perceive problems of :
- accommodation tb exist in rural “areas. Undoubtedly, the extent of the. problem- varies

" between districts, but while this general impression remams, any ameI|orat|on of the -
housung problem “by - the Department of Education is unlikely to achieve much in.

removmg th|s serious deterrent,” unless the changes are wndely publlcused N i'
&y e
, Pr|n0|pals |n appIylng for: pos1t|ons,_know whether or ‘not . Departmental .
o accommodation is-available by--meaps of the ‘school preférefice lists. The, teachers, by °
-:.  contrast, have.not been so fortunate and the Directory of Queensland State "Schdols .
" recently. compiled by the -Joint Committee is an' attempt, inter: alia, to rectify ' this
“situation so that teachers who wish to apply for transfers can make ‘their  choices on the
basis of recent inforration about the school and. its ‘environment. “Another possnble Tk
" source. of |nformat|on ‘on_accommodation -has- been suggested by the Queensland )
"“Teachers Union:- a specialist . Welfare -Officer - appointed, to coliect and dlssemlnate .
acCommodatlon |nformat|on to prospectlve teacher appllcants o '

P

, The seCond type of |ncent|ves clustered around famlly concessuons Foremost were. ..
concessions ‘for -family . educatuon which reflected the teachers’ concern for the ava|lab|I|ty
.of secondary education- for- children, “Teachers with families -approaching high school aga
- face :the posslblthy of considerable expense and family- disruption if secondary . - . '
_',_ °_education -is unavailable in ‘their district.. Such teachers gave - partucular emphasus to. the
lncentlve value of extendung educauonal concesslons beyond those now .in 0p8ratlon. -
7/
Proxnmlty to friends and fam|Iy emer_ged -as a.more’ subtle factor in |nf|uenc|ng L
" ..~ teachers” preferences” for transfer locality. it was not surprising, then, that teachers were.".
- strongly attracted to addltlonal traveI concesslons to home areas. . -

25
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R . - .
'A[though incentives of a more professional character appeared to be “less strong o
- than those ‘concerning economic and family issues, the improvement of~working conditions -

4+ ih rural areas cannot be&overlqued’ih any incentive scheme. A school's proximity to
~ 7 .cultural and ProfesSional facilities seemed to exert a strong-influence upon teachers’

o
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preferences for transfer locality. Of course, it i5 not possible to gauge what ‘proportioh

of t is'-ﬂinfluqnce was ‘due solely to professional facilities.: . However, the - professional

- fisolalion of fural teachers is by no means mythical. In contrast to ‘teachers in coastal
districts, those in remote areas are likely to find access to Teachers' Centres. particularly
difficult. Furthermore, visits by advisory. teachers also tend o be less frequent in the

. temote  north> west and central regions 6f  Queensland (Varley. & Cummings, 1976).

&

.-As an- appendix to this discussion on incentives, ‘it should be noted that, at y\

“ ' least according ‘to ‘one group of theorists (Herzberg, Mausner: and Snyderman, 1959), _

_thellisted'incentiVes__are those which, if implemented, aré_likely to reduce teacher . . -
. dissatisfaction but not to .increase ‘teacher - satisfaction. Whatever the truth of the
-theory, it cannot be assumed that implementation of any of the incentives_ considered
“here- will “inevitably increase teacher satisfaction. * However, perceptions of the perceived
importance of incentives’ do provide a reasonable guide to the acceptability of the

" various -alternatives.- ‘
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1. BACKGROUND INFORMATION

et v . . - . A . B . . E . - . P

APPENDIX1 -~ S

.v -
TRANSFER SCHEMESURVEY

Put a tick in the appropnate box of the category .

which applies to you. . ) : . N - .
SEX & . _ e -~ POSITION.
Ve
Male o o . Principal
Female - L . - . Deputy Principal
: . T : or Senior Mistress -
AGE . ~ R ' . . Subject, Master '
. under 26 years - o o - or Infant Mistress
26-35 B ‘ . ‘. . Class Teacher
36-45 - ) - . Other. Positions .
. 56-65 : . . . LOCATION OF SCHOOL .
" MARITAL STATUS _ ' . Brisbane . - X
Single . D . " .. Coastal . Town (pop. 20,000+)
. “Married < ’ i T~ " . Coastal Town (under 20,000).
“Widowed . - - : . Inland Town (3,000+)
Separated/ R - . Intand Town (under 3,000)
Divorced . ~ . Small rural district_
. FAMILY ' ' S )
o PR - SPECIALITY . - S AN
. Children at home ¢ . .. . . . T
"No children at- home It working in the Secondary field, main speciality is:
' SPOUSE lNFORMATlON . o Humanities : ... Commerce .
: - . ., Maths—Science ) . Home Economics
. Spouse is a practising teacher """ Physical Education. ~ -, Manual Training
- Spouse .is. employad other than 7. At Q-
teaching . . . C *
Spouse. is unemployed ’ . 2
- TEACHING SITUATION - . . : ' , _
“ “ .
pre-school - SN ) . 2. Should schools in areas regarded as
primary school . - - - -remote (i.e. beyond daily - contact . ! .
secondary school. - ' . with provincial cities) be.staffed by Yes  No
secondarv department. - o - " compulsory ‘transfer of teachers
‘$pecial . school . ; . when no teacher appluas for appoint-
. . : ment to. the school?
CLASSIFICATION OE SCHOOL . oo y
(School Size): . L _ . 3..Which of the followmg faétors ‘'should ‘exempt a_
’ p,,,m,,-y, Special . Secondary. ~ - . - . teacher from servlce in remote _areas? .
Class 1 Grade 1 . o (i) Marnege (fema teachers) * Yes . No
, Class-2 -~ . . Grade 2 . : - .. (i) Marriage (yound males teachers)’ Yes . No
Class 3 * _ Pre-School : - . (ili)  Education needs of teacher's children Yes - No
Class 4 " Single . Unit 1‘\ T . (iv) Sole support of wudowed or invalid v .
: . X o .. - - parent : : . Yess
Class 5 - Double Unit 2. . .- 7 {v) - -Possession of property o "7 Yes-
_/Class 6 Triple ‘Unit 3 . ‘ © Avil . It health requiring .specialist attention Yes"
- , ST . Vil Preference for. large city location “ VYes
. o : - {vili). “Sporting ability or affiliation. - Yes
; o " fix): Interest in a- business - ' Yes
S o (x] - - University. studies (special courg_es) . Yes
R .o ' Comment (add any additiona! factor) :
. . i , a .
S ) . , , N ,
- : 23 :
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4. Do you consider that there should be
compensation. for benefits foregone )
in serving in remote -areas? * Yes |, No

5. lf you consuder compensation desurable
what form should it take beyond the®©
present forms? (i.e. beyond tax deducticns
in some. areas; guaranteed transfer to home
areas after specified periods; remote area
allowances ‘as at present; transport to rail-
head at Midsummer Vacanons m some cases.)

i), A point system offenng benefits

for remote service Yes No _

"(ii) Money or moneyesubstitutes Yés No
-6..1f you said YES to (i) above should thls refer to:

(i}  Accelerated promotion. .. Yes . No

(ii) Preference in promotion or
selection when all other factors

are -equal ) _ Yes No -

-7. f adequate incentives, as might be agre=d upon by. gh'e.

Department of Education and the Queensiand - -
Teachers Union, are offered, should transfer then be

(i) obligatory, having recard. for genuine
compasslonate factors (as in question R
3 (iv) . , ... Yes  No

(ii) by application o " Yes No

8. If a voluntary system, based on incentives were
instituted, 'would you consider that a position
which _failed to attract a volunteer should be -
‘filled on an obligatory basis by the direction
there of a teacher? Yes No

-z . ¢

9. Should teachers already living in remote areas
as their home areas receive the same incentive
benefits- as teachers from favoured areas on

" transfer there?

10. If any of the answers in the followmg columns
is /ess than 10, ‘show with a preceding zero, e.g.
07, 05, 00.. -

Indicate in Column 1 the total period, in whole
years, you-taught in each area,. . - .
Indicate in Column 2 the longest continuous span
of whole ‘years you taught in each area.

~ Column 1 Column 2
! . Total -Longest
. ’ Pariod _.Continuous
P . Span in
: R Whole Years'

Brisbane

Coastal Town
(Pop. 20,000+) -

t Co,aﬁtal Town

{(under . 20,000). .’

Inland Town: (pop. 3000+)

4 Inland Town
(under 3000)

Small Rursl _bistrict

11, imagine you are given a choice between schools in the places listed below for your next transfer. Numbar them
1 to- 10 in order of preference, number 1 being the: place in which you would most like to- teach, and number
10. being the place in which you would /east tike to teach. -

Grade thi$ column if you are a Pre-School,
or Special school teacher.

Primary

Toowcomba -
« Mount . lsa,
Woodridge
Ingham
. Gladstone
. - ‘Maryborough .
. Mount Gernett . _ -
" Emerald i
. ~Thargom|ndah
. -Thursday Island -

Grade this column |f you are a Secondary toacher

~

T~

. Toowoomba o N
Mourit Isa :
Woodridge
Ingham
Gladstone
Maryborough”

. .-Blackwater.
.~ Goondjwindi
. Miami o

. Thursdav lsland




] : 12.  Listed below are. some of the factors which may influence your choice of a place,to teach.
: . -.lndit_:ate the extent to which each factor is irportant to you by/ciri:ling the sppropriate number. . _

= this factor is of overwhelming importance
= this factor is quite important

= this factor has only a slight: influence

= this factor does not figure in your thinking at all

Very Important

. Gimate .
. Socio-economic character of locality
Proximity to cultural and professional facilities
s ¢ Local availability of specific church facilities
: Local availability, of specific sporting facilities
. Proximity to general recreational facilities
. Proximity to friends and/or family } .
" . . Availability of employment for ‘spouse ) -
. Availability of Secondary schooling for children
"~ .. Availability of employment and/or tertiary
education for children -
. Locality allowance
. Cost of living.

b b wd b Ud b b b b

[N

~

NN NRNNNNNNNNN | Quite Important
LW’ Wowwwwwwwwa | Slightly Impdrtant

“Hs bpbabbsssnss | Not Important

Pléas_e add ahy" additional»factorﬁ affecting your choice . B L ) .

13, Listed below ore some incentives which could make teaching in unpopular locations more attractive.
Circle the appropriate numbar for each condition or benefit according to the influence it -would have
in motivating you to accept appointment to a place you rated, 7,8,9 or 10 in Question 11.

this would be a powerful incentive

this would be a fairly  strong incentive
this would have only a slight influence * ) )
this would have no influence on you ) : ) : : : L L

muoann

HWN ~

P S —————E

RS —— v —

v

Fairly strong

Powerful
incentive
incentive
.Slight
influence -

. Excellent school buildings and facilities
+ “Accelerated promotion o
- = . A salary loading ) .

. Quality, low rent house or flat .
-_Eligibility- for low interest .Government loan
* for any purpose ‘after {say) 3 years" service there
- Extra long service leave after 3 years

. Regional centre nearby, providing -library, study,

.
e

[
NN NN,

L h -

.. and irrservice facilities to teachers . )
".- Financiai aid for Specialist Medical .or Dental treatment
- Concession for family education’ . [y . -+ ‘
. Annual .concession for travel to nom ated - home centre .
.- A points system - .7 . , :

VWWWW W W w

NNNNN NN
B . ) ) BN
Pobbd bbb abDd | No influence

[ N SN

Pleasé_add any. additional incentives which coutd' influence you - '~ o

PLEASE CHECK TO MAKE SURE THAT YOU HAVE.ANSWERED ALL ITEMS
o > _THANK YOU FOR YOUR CO-OPERATION . .

< J -

ERIC

Aruitoxt provided by Eic:
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APPENDY 2

" YARLE Z:h CALITY ALLOWANCET FOR MARHIED MALE DRFICERS

e : e - Locality A:  swance Per Fortnight
H R | Before 1 Octé.. 1975 - After 1 October 1975
~TN—— - - 2
Toowmomey; I ' Nil Nil
‘Rocktameon ‘ : .. $3.00 $ 4.00
Qoondiwingi : $ 3.00 3 4.00
- Roma S . $ 6.00 . .3800-
Charters ¥ wers ‘ $ 8.00 $10.50
~ lopisfail ‘ e $ 9,50 . . S1250
" Rmerald : $11.50 © _ $15.50
Qoncyrry . -~ | $18.50 : $24.50
© Mountlsa . o _ , '$2650 . '$35.00
" _Thirsday gand T "$2000. .. . $3800. . . .

YARLE 2.2: AEPRESENTATIVENESS OF SAMPLE, BY SEX AND TYPE OF SCHOOL* OF TEACHERS .
“'“"‘/\-:’\"\—/_\f" Tt T e e e fee T *¥"-'”~—~“’*“>—’/""'\Pé"raé—n—t—a—g—es—bd~ '''''' - x2
Sample - - Population
5Ex Males - - E a7 434 x2-= 0.54;
- FeéMales ' o 55.3 566 df.=1;. -
. - . . - . . ) ] p) .25
o - . o .o
TYPE OF  préschool - S © 100 165  x? = 7.06;
sChooL  primary . - o - 68.30 54.75. - df.=3;
- secondary _ . , 3820 . 3919 © p> .05
SeCandary” Department o _ o L '
SPeial _ - 250 4.42
|
— _,\‘\, . : ) . - . . .

T o -
. s, L3
. 31 /
. . f
i : .
. sl
. - s
’ -
’ i . R
© , -




TABEE 22 pAMRBACTERISTICS .GF WEIGHTED SAMPLE BY MARITAL STATLUS. SPbUSE
" INEJBRNATION FAMILY, AGE AND LOCA”"‘EN OF SCHOOL OF =®#MCHER

‘Warinal Status ' Smapetr Information Family
T Spouse =  Spouse . Spouse hiidren No
Siemmy - Wmertied Widowed Separated  Teacher Employed  Unemploy- Children -
.o . Elsewhere ed = - ’
" Tota! Weight=s . : ’ R
Percentage oy =56 1.6 3.6 27.4 44.5 28.1 . -17_.6 52.4
. Age Location of School

Large  Small Large  Samall Small
s 7 8 26435 .36—4% 45‘-55 56—65 Brlsbane Coastal Coastal Inland Inland- Rural
Town Town Town Town Qistrict

Total  Weight:ed

Percentage I 8.1 13.4 6.5 4.0_.. 32.2 18.5 '12‘.1 16.8 ) B% 119
- | -~
TABLE 2.4: TITIDEETTO OBLIGATORY -SYSTEM OF TRANSFER BY. AGE AND SCHOOL -
: . M"Tm GF TEACHER : .
* Teacher - /am ) T Attitude to Obligatory Weighted N
S S S — . Transfer . . : B
T In Favour  Not in Favour
| % %
Age 2 Under 26 : i T437 56.3 © 336
: 262 ’ 419 - 58.1- 307
) 3625 B : 506 - 495, - m1
R T ¥ : R 56.2 .56
v _ 75.1 - 249, o 32
School  Primrzal C - '58.2 " a8 81
Statug P DEpury  Seweor Mlstress S 72.2 27.8 , . 34
" Sibject Wsster; Infant Miistress ' . 474 52.8 35
Tearcrer ’ - : 41.7 - 58.3 ' 651
Othes , o 453 547 . . 41
a 2 = 14554; dfi =4 me .01 '
b x? < 18.68; ‘aif. =% g .001 '
" TABLE 25: ATTITUDES TO OBLIGATORY SYSTEM' OF TRANSFER, BY MARlTAL STATUS OF
' TEACHER L : S ~
M«:il'i_tal Status Attitude 10 Obligatory System . : o g ”Wei_j.'lt;d N
S in Favour . Not in Favour- . - :
single 609 - 286 .,
Married 7227 w8 o, -590 -
Widowed ' 50.5. .45 7 L. LB
SeParatéd 64.8 - : . 35.2 - T ] 33
X2 21285 .df = 31 p .01 o = T '
e o o S v';27__

32
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TABLE:ZS: ATTITUDES TO VOLUNTARY SYSTEM OF- TRANSFEH B'Y AGE AND!SCHOOL STATUS

OF TEACHER
Teacher Variable o o Attitude to oluntary swastem S
‘- In Favaur Not-:n Favour Welrgh t?d
% - %
Age - .Under 26 ' 952 48 . 350
26-35 _ 92.2 7.8 - 314
36-45 - - - 90.2 : 9.8 109
- 4655 ' ' 844 - 15.6 52
5665 - 67.0 33.0 - 36
- School Principal . . 777 . 223 - 74
Status P Deputy, Senior Mistress 718 22.2 34 _
. : Subject Master, Infant Mistress - 810" _ 19.0 39 ’
Teacher ‘ . 948 5.2 669

'_Ot_hers R . ) . . 87.6 124 . 45

2 x2-3806 df.=4; p < .001 A _ ,
b x2 . 4269; df. = 4 bp '< .001 E ) ' L

o ® >

TABLE 2.7: TEACHERS' PREFERENCES FOR NEXT TRANSFER — MEAN RANKINGS OF AREAS
) AND PERCENTAGE OF TOTAL FIRST PREFERENCES :

PRIMARY, SPECIAL AND PRE-SCHOOL = | SECONDARY o e

_TJEACHERS __ . e o TEACHERS .
School Mean Percent of . _School - - . - Mean " ‘Percent of
' Ranking1 teachers giving o Ranking ' eachers giving -~ .
. o : first preference . first preference T
1. Toowoomba ’ o241 43.6 1. Toowoomba 2.67 - 34.4
- 2. Maryborough 2.66 21.3 -~ 2. Maryborough ~ 3.30 159 -
3. Gladstone 361 : 33 " 3. Ingham’ - 414 126 s
4. Ingham - 3.85 . 104 . 4.. Miami . 423 19.1 '
.5, Woodridge ] 4.66 ) 14.6 5. Gladstone 5.89 R By 2
". 6. -Mount lIsa 6.14 A 2.3 6. Woodridge - 591 9.3
7. Emerald, 6.28 .12 " 7.-Goondiwindi - &8 2.2
8. Mount Garnett 692 . 07 - 8. Mount Isa. . - THB 1.6 -
9.: Thursday ilstand 844 - 24 9. Blackwater . 83 - 05
10.. Thargomindah - 8.59 . 0.1  10. Thursday Island - 7.97 - 2.7

* Highest rank.is 1 and lowest is 10.. -

¢ .
9
e
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TABL= 2.8:

PERCEIVED sMF ‘RTANC. _OF ANAILAB|LITY OF SEZONs3ARY" EDUCATION
BY AGE AN M ARITAL S7ATUS OF TEACHER

PEFC=1E2D IMPORTANCE OF SZTVINBARY

81.01;

xX
o

EDUCATION .
) Weighted N
_ Very uize Sligivtly Nc:
important ‘important  Important imporr-ant
% % % o
Agz 3 Under- 26 . 40.4 19.9 39 5.8 - 348
26-35 . 573 .. 126 6.7 ZE3T . 318 .
36-45 - 841 .3 3.1 5.5 : 121
46-55 43.3 9.6 0.2 469 . 58
N 56—65 50.8 324 0.0 16.8 36
. v P single B 35.4 176 1.0 46.0 - 251 .
-~ ‘Married 60.4 149 - 5.9 18.8 ) 586
Widowed 80.5 - 124 0.0 37.2 . 15
Separated 52.7 ) 17.3 " 58 24.3 32
. 2 x? = 103.78: df. = 12> p < .001 ' o -
b 2 ‘

= 9/ pac .001

C A

TABLE 1...9 PERCE(VED IMPORTANCE ©OF AVAILABILITY OF SECHINDARY EDUCATION .AND
EMPLOYMENT FOR CH|LDBEN BY FAM|LY OF TEACHER T ——

Influenae in

VA

PERCEIVED IMPGRTANCE OFSECTINDARY *
EDUCATION-AND EMPLGYMENT FOR CHILDREN weighted

choice of Family ) N
teaching ' ’ . Very Quite Slighmy Not
location Important important impostant important
- % . % % % i
- Availability- of Children . 73.0 12.3 75 . 72 830
Secondary Schooling® No Children’ 445 B7 -~ 32 36.6 - 362
Employment or Tertiary Children - 58.5° 19.7 ‘12.9 X-N "328 K
Education for Children No Children - 29.6° 23.0 . 7.9 395 3/ . -
2 x2 - 97:36; df. =3 p< .00 L
: ®x? = 10109; df. = 3@ < 001
l ' '
B -~




TABRE 2710: PERCEIVED IMPORFZANCE OF CHIEDREN'S EMPLOYMENT OR TERT!ARY
‘EDUCATION, BY ARx AND MARITAL STATUS OF TEACHER

= .CEIVED IMPORTANCE OF CHILDREN'S ' Weithted
=7 "LOYMENT OR TERTIARY EDUCATION e;\i
=~ Quite Slightly Not
=oEartant tmportant Important Important -
‘ % % % S
Age Under 26 234 - 263 11.0 394 350
26-35 33.6 186 - 103 27.6 318
36—45 ' - 489 15.6 6.5 90 119
46—55 | 35.7 244 , 0.2 396 58
: 56—~65 45.0 . 215 16.7 16.7 '36
‘Manita, Single N 19.3 226 .15 506 251
. Status Married 46.0 722.4 . 10.6 - 21.0 ‘ 586
Widowed * 50.5 24 12.4 24.8 15
Separated T2 1By, 11.5 358 .32
& : '
3 x% < 10mZE of. =12, p < .001 e

by?< gmis: df = 9 p<.001

TABLE 211: 'PERCEIVED IMPORTANCE OF COST OF LIVING, BY SEX,
AN‘D SPOWSE INFQ_EM_L\IIDN—-OF—TE&CHEH"AND“ LOCATION 0|= scuoon.

Backgraund -Varisble . . PERCEIVED iMPORTANCE OF COST OF LIVING

Veery © Quite - Slightly Not We;\glhted
: tmportant Important Important Important
’ _ % % % %
S @ Mate - 49.7 346 10.6 5.1 . 403
Fernat== 32.6 3722, 20.9 9.3 494
.—DCatl%n of Brishase 454 307 15.9 8.0 286
“Echool Large: Coastal 7~ 38.5 43.1 16.1 23 166 -
’ Small. Coastal Taw  43.8 . 26:6 227 6.9 109
, Large::intand Tomar 346 13&2 - 16= 13.9 149
’ ) Smali imlang Tewn 365 - 454 30 5.2 77
‘Rural Distnizs 37.8 40.8 ;138 7.5 107
Srows2 ¢ Spouse is a deacher: 44.3 367 9:8. 9.2 164
ierrimesnion - Speuse has aither . N _
- " esnploy meert 33.8 420 ‘ 17.5. 6.7 263
Spoasezii§ mmenmplowed:356.9 27.9 12,6 2.6 168

Forf gy df =3  <odon o Wy
Burm 3217 dfe = 152m € 08 ‘
TTT=E86;  d.f. =%6: cmeg 007

30




TABLE 2.12: = PERCEIVED IMPGFTANCE OF SPOUSE EMPLOVMENT, BY MARITAL STATUS OF

TEACHER
Z=CEIVED “MPORTANCE OF SROUSE -
o : EMPLOYMSENT : Weighted ~

Maral Status Vare Cuite Slightly Noz N
of Teacher - . Imoonmant Important  Importamt  Imporant

8 % LA : Y
Single |3 76.8 3.9 - 493 251
Married SE3 8.9 12.0 2055 . 590
Widowed 243 0 0 752 15
Semarated : 183 0.4 0.4 803 31

X< = 160.03: d.f. = 9; p < .00

TABEE 2.13: PERCEIVED IMPOSTARNCE OF SPOUSE EMPLOYMENT, BY. SEX, AGE I-AMlLY AND

SCHOOL STATUS OF TEACHER T
; “ NN TERCEIVED IWORTANCE OoF SPOUSE ) :
'~ Background factor  =MPLOYMENT Waighted
Yery Qite Slightly 7 Not : N
- fmportant lmmprtant important Important ‘
=. % % %
.1
-~ Sex @ Fale ™3 15.7 122 427 401
. Female 63.9 " 8.5 7 229 . 486
 Age P Umoer 26 5.6 . 128 4.8 25.8 /350
A 26-5 287 1.0 11 292 320 -
' 35-45 . 442 85 15.7 315 121
45-55 2.7 3.7 24 61.7 =R
56-65 120 0.8 2B 65 :®
Family"  Children ;e 102 wis 312 =0
Lo No Chilketen B61.¢ 7.0 & Z52 : =5
: \ . .
ScHooi Pringigzs 128 11.6 N o 679 k=K
Suatus @ HDEmrey, Senior  listress (553 - 118 oy 412 - S 32 .
’ - Subjer: . Master .nfart ' . )
Misstr s 36.8 211 210 211 L 35
Teacher 541 . 108 . N 2773 686 -
Others 40.2 \\’ 0.0 ' o 12C 479 AR 47, S
S T . , NG
. %X = 20848 -df. = I p . .001 AN o _
- bx2 - g@imy; o= 120 pog 001 - N IR : -
€ X2 =277 d ='3 p 001 B BN | . R
d %2 - gois7:  df. = 32 <.001 ’ : N L -7 -
\ ’
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TABLE 2.14: PERCEIVED IMPORTANCI?’OF CULCTURAL AND PROFESSIONAL FACILITIES, BY
SEX, AGE; AND SCHOOL STATUS OF TEACHER, AND LUCATWON OF SCHOOL

PERCEIVED !MPCRTANCE OF CULTURAL AND -
PROFESSIONA»L FACILITIES *  Weighted -
. - N
. : Very " Qe ~ Slighzly Not
' - Imp%rtant tmrm%rtant |mp%6rtant Impgirtant A
Sex 2 Male - . 21.0 =T 28.1 1.7 o 401
. Female 243 43.Z 28.2 43 - Co ~ 490
Age P Under 26 28.6 ags 287 31 - 358
. 26-35 ' 20.2 . 394 289 - 115 ’ ) 322
36—45 _ 18.8 48.7 225 10,0 _ 119
4655 202 3gs . 338 7.1 ; 58
56—65 &iD - 801 274 6.4 35
School .  Principal 12.4 ImE 388 89 8 ,
Status © Deputy, Senior * Mistress 236 - 58.& “17.6 2.0 . 32
- Subject Master, herfant ‘
L e Mistress ; 20 &EZ 150 1530 . 37
Teacher 24.8 39.¢ 284 EA = 7 692
’ ' Others 86 - 54 . 248 24 R 45
Locatuon .of Brisbane 287 387 ey 53 282
School 9 Large Coastai Town pke 522 1530 5.8 : 1166
~ Small Coastal Towr nEe 33F 1 by 125 507
Large ‘Inland Town 14 ST =g 38 148
Small Inland "Town ZEL == - 3g8 3.0 S ¥ B
Rurai District 1E2 4236 30.2 89 107
\ 2x2=1729; dE =3 p L0001 ' g
bx2. 3605 df = 12 p <.001
X = 71.90; df. = 122 p < .07
d'x 2 = 4351; dif = i5 p. < B
TABLE 2.15: PEHCEIVED IM?GMCE OF Loczme’! :ALLOWANCE, &V SEX.OF TEACHER
PERCEIVED IMPGRTANCE OF LOGHRLITY R
"Sex of-teacher ‘ AULOWENCE S WgugSted
R Very. - Duine Sliightivw Not . =~
t Importamit  'rammrtast Yfmporeant  fmportant - :
. ' Al % '%J % »
Male - “ uz TED 21E 193 - - 402 -
- Female . - 238 ®3 . 268 216 . 494"
x221240; df. =3 ¢ <1005 Lo
37
I" N o
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TABLE 2.16: PERCEIVED IMPORTANCE OF FACTORS INFLUENCING TRANSFER, BY
QUEENSLAND AND SOUTH AUSTRALIAN TEACHERS

PERCEIVED IMPORTANCE OF FACTORS C

Factors - _ ‘ x2
~ Very Quite Slightty ~ Not (d.f. = 3)
Important Important Important Important .
% - % . % %
- Climate »  Qd 147 . 397 326 130 5.68
' . . SA. 113 355 359 13.9 -
*Socio-economic character - Qid 9.9 -394 . 34.0 17.0 5.70
of locality - SA. 129 1 \394 329 145 A
Proximity to Cultural, Qd 228 . 416 280 7.8 654
Professional Facilities - S.A. 26.35_,‘_ . 431 - 233 6.9 -
Proximity to Church facilities Qld 6.2~  13.2 28.8 51.7 17.16*
S - S.A. .48 134 214 60.0 .
Proximity to Sporting <Tad 70 2627 322 \345 10.95* .
Facilities * - S.A. 104 29.0 .30.8 293 Coe
Proximity to General Qd 120 43.9 240 10.1° 7.98
Regreational Facilities " S.A. 1'4.(_5 . 449 227 . 1085 ° ~
Proximity to Family . 264 300 281 154 189 .
L S.A. 281 310 262 . 143 - ‘
Employment for Spouse . - Qid 486 10.7 9.2 7 315 11.10% .
, SA. 416 . 125 *. 81 375 SR S
. . . . s
Availability of Secondary Qid  53.2° 15.5 44" 26.9 © 11129t '
Schooling o S.A. 305 14.7 5.8 48,5
Employment/Tertiary Qid 386 217 98 - 298 . 982zt . .
Education for Children S.A. 235 14.9 9.0 -62.2 - - » o
Locality Allowance = . -  Qid 282 274 244 206 - -104.16%
o . SA. 129 217 . 270 38.0 S
Cost of Living . Qid 403 36.0° 165 72 . 14949t - . °
S.A. 18.0 /2 W2 193,
* Significant at .005 level e LT P a '
t Significant at .001 level : e . s o e T

w

. . . o -
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TABLE 2.17:, CORRELATIONS AMONG, PREFERENCES FOR TRANSFER LOCALITY AND § FACTORS
7 INFLUENCING® TRANSFER—PR|MARY PRE-SCHOOL AND SPECIAL TEACHERS

" TRANSFER PREFERENCES

TRANSFER E -
_ INFLUENCE s & s . ¢ FB
E 8 2 & A T ~
3 § § £ £ T g 3 § 2 &
e 53 ¢ 8 £ 8 ¢ § © g ¥g
© s & £ 2 £ § £ E E
1 2 3 4 5 6 7 8 9 10
Secondary schooling for children A ' ' T
Employment, tertiary education 13 ° ' = T .
for children- ° :
Cost of living , R < R ' ~.15 -
Employment for spouse - - o _ X X
"Cultural; professional facilities 21, ~-18-.14 -4 _
Proximity ‘to friends, family - A7 -5 23 -13 =~ .16
Logality allowance o . _ ' .
1 Ggneral recreational facilities - ‘ . - "
_ Climate - A5 -18. . :
- 1. Spcioeconomic character of locality ‘ :
porting facilities . ) )
hurch facilities ) : * »

ote: Only correlations ‘significant at .001 level have been reported in th:s table

TABLE 2.18: CORRELAT|0NS AMONG PREFERENCES FOR TRANSFER LOCALITY AND FACTORS
lNFLUENClNG TRANSFER -SECONDARY TEACHERS :

3

L TRANSFER PREFERENCES .
TRANSFER :

- -}
' 3 : ° - . ] -
INELUENC_E .3 5 % . 3 oo
< E- © g g 3 ' >
N v ] o ° . 2 Q @
s -2 = E ' % §°2 8 £ %
8§ % s 8 8 §. . % 3
- F 2 £ ¥ O 3 035 @ E
. .. 1 2 3 4 5 6 7 8 9 10 ,
/Seconaary schoolmg for children ‘ _ . .19 -.16
. Employment, tertiary education for N
"~ children ] ‘ .18 .19, o - . )
Cost -of living ‘ e o .25 B .
Employment for spouse . S - L o S = o
Cultural, professional facilities - ;26 - -33 .26 .19 =17 =15 £.217
Proximity to friends, family = - . ~25 23 3% 36-27-21° -~-38.
Locality allowance ' o 9 L = T e S
General - recreatlonai facilities R { . .18 19 Ll - Ced
. Climate " " C . ' T ' S - .
- ;. Socioeconomic’ character of locality o T e, e -7
“Sporting facilities . T ) R : S =8 =16 :
Church facilities - . .+ - 77 o . o S =416

. Note. — Only correlations significant. st .001 leve! have been reported in this table: ;

R ¥
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TABLE 2,19: ATTITUDES TO A POINTS SYSTEM, BY LOCATION OF SCHoOL
LGCATION OF SCHOOL ATTITUDES TO A POINTS SYSTEM ' WEIGHTED
In Favour Not in Favour - . N
% % - :
Brisbane - .. s1a 428 - 261
Large Coastal Town  ° - 7634 _ 366 17/
Small "Coastal Town : : 63.1 _ . 369 o 103 -
Large Inland Town : .66.9 - . 33.1 Co 143 -
" Small Inland Town 1 ] _ . 804 . . 19.6 T 71
_Small Rural, District’ . 709 A T [
x2-1s41'? 5 p < .01 N : : : o

TABLE 2.20: PERCEIVED, IMPORTANCE OF SALARY LOADING AS AN INCENTIVE, BY. AGE AND

- . © LOCATION OF SCHOOL OF TEACHER
N - . o = b . '
. TEAGHER VARIABLE o PE?CE!VED IMPORTANCE OF SALARY LOADING' wenéreo .
T o ' " Fairly oo _ , s N .
Powerful Strong Slight ’ No S
i CL C Incentive  .incenitive influence - Influence
o . % % % L%
Age® . Under2s 526 ©  374. . 83 18- - 357
26-35 .., - 599 279 9.8 24. 324
36—45 , .519. - 231 14.0 .0 S V3 I
. - 4B-55 46.1 305 - 16.7 . 6.6 - 58 .
- 56—65" 65.8 o167 ) y "e . 58 36
l.obation of Brisbane ' . 614 240 % 13 .~ 34 282
Sc?::.olb . Large Coastal Town €0.4 - 295 o 100 - - 0.0 ~ 168
, Small Coastal Town 45.0 - 391 125 T 357 107 -
. Large Infand Town 63.9 - 224 “+10.0 3.7. _ 151 '
. Small Inland Town - 43.3 ., 428 . 1_3.5 ‘ 04" - y 77 £,
S " Rural District . 434, @‘ 44 5 14 47 - ~ .106% . !
227 3672 "df =12 p 4 .01 o L ‘ R B
by?  42.55; d.f. = 157 p - 001 o o
-? ¢ ‘ Vi, :; -
. . . 1 ';
/«,’ ‘.:)\“» ¢ ' . i
B // 4 0 ‘ .
b . ;
n - G B T "".E;/'
- .o 8- e
Co f ; : 35
~ ry H o 5
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-TABI.'EZZI PERCEIVED IMPORTANCE OF SALARY LOADING BY LOCATION OF SCHOOL OF

EORE S

_ . TEACHERS AGED 26~35 \YEARS oLp , - ‘ _ L
R LOCATION OF ° PEPCEIVED IMPORTANCE OF SALARYI .,W”EIGHTED
-, scHOOL .- LOADING - _ ' N :
. - . Fairly R TR ' b
Powerful~ Strong sn-igm*-"“ No . .
Influence Influence  Influence Influence
, % - %.- % %
 Brisbane, . L 702 186 . 412 ©. 0.0 101 .
Large- Coastal . Town . ' . 636 1274, 9.0. 00" . 62
' ‘Small Coastal Town - 805 . -.37.9. 7.8 - 3.8 50 -
" Large 'Inland Town - . - 668 . 16.7 - 13.2 © 33", 57
Small -Infand Town R . 435 " 521 - 35 0.9 A5 .
;1.7 68 | .37

g,RuraI Dnstnct : . 314 491

=3300 d.f =1s p .01 L

._,—-——TABLEFZ 22 PERCEIVED IMPORTANCE OF EXTRA LONG SERVICE LEAVE AS AN INCENTIVE
o - ' BY SEX AND MARITAL: STATUS OF TEACHER e ;

A

'WEI.GHTAE'D. ’

: . TEACHERS VARIABLES PERCEIVED IMPORTANCE OF EXTRA )
; o LONG SERVICE LEAVEn o N
, Pswerful Strong Slight =~ | " No : C T
- Influence "Influence - Influence {influence
L % Se g
" Sex?  Male - L 406 - 311 1.3 7.0 401
SR ..Female -450 . - 37.1 120 69 - 500-
" Marita) . . . . Single 376 34.6 209 ~ 68 o262
: Status® . - " Married "452 . 334 150 .. 64 ° 590,
= " Widowed 12.4 743 - 08 ' 124 - “15-
_ Separated 56.2: 32,9 "10.8-. 00 x ___34 ‘
,“552 = 1574 df. = 3 p & .0 * '
’ "x?=2418 df. =9 p < .01

o o TABLE"@ 23: PERCEIVEDR IMPORTANCE OF TRAVEL CONCESSIONS AS AN- INCENTIVE BY o

MARITAL STATUS OF . TEACHER AND’ LOCATION OF 'SCHOOL.

' WEIGHTED_

TEACHER ‘VARIABLES PERCEIVED iMPORTANCE OF TRAVEL
. : . CONCESSIONS - ~ N
Fairly .= - E : .
Poweful . . Strong Slught . No .. =~
. . Influence Influance Influen(.e Influence
o ' % .. % % % . -
Marital Single 486 . 323.. 143 - 47 .263°
' Status ‘@ Married: 437, 28.5 205 - 73 588 -
- Widowed 248 -.28,7- 49,5 .00 .-
. Separated 48.0 ' 40.6 11.5‘ - 0.0
Locatgon ‘of .~ Brisbane - 481 ~25.0 - 21.0 - 6.9
School b Large Coastal Town - "519 , 319 " 11,7 - .45
: Small Coastal Town :36:3 404 174 . 6.9 -
Large Inland. Town ~ 364 . = 287 = 261 8.8
" 'Small Inland ‘Town. 36,6 - 46.2' 13.1 B
Rural Dlstrlct 833 '220 20,7 4.0

{-2185 df=9 p< 01~ o

x2-4o11 af.=15; p<oo1
: 36
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: TABLE 224 'PERCEIVED IMPORTANCE OF EDUCA/TION CONCESSIONS AS AN lNCENTlVE BY
. : TEACHER'S MARITAL .STATUS AND FAMILY

‘

TEACHER VARIABLE , ~ PERCEIVED IMPORTANCE OF E_DUCATION ' :"WEIG-HTE_D-
o _ e ' CONCESSIONS ~ . © i N
IR o _ o L = Fairly e . - .
S , e + ' Powerful Strong " Slight_ -No - R S
S o i ) Incentive . Incentlve lnfl_,uence Influence . o
' A . oo % % .
S /-—Ma'rita'l Status® Sirfgle 19.8 291 169 " -34.1 .. 287
‘/‘. : . Married - /.- 380 .31.1 197 112 . . 688 -
7 e Widowed * = ‘372 248 - 09 372 15
: . ’f Segarated / - 319 244, 18.8 249 31
) - Family?- Children . / - 431 302 199 - 68 328 .
: < +No Children’ 28.6 322 180 21.2 . . 357
CAZeTsen dt<e peoot e ey ' -
bx2 - 35.40; df= 3 p.c .00t D S

TABLE 2.25:

_ PERCEIVED IMPORTANCE OF LOW INTEREST GOVERNMENT LOAN AS AN
- +INCENTIVE, BY MARITAL STATUS OF TEACHER o . .
Pa " . PERCEIVED IMPORTANCE OF LOW. ~ WEIGHTED
’ Co o INTEREST GOVERNMENT LOAN N .
- Marital Status : . - -Fairly . - . "
P o o Powerful Strong Slight No .
' : _ " Incentive Incentive Influence Influence
Single 253 ° °.27.3 386 = 188 263
: Married L0 441 - 284 17.8 " 9.7 588 .
... Widowed 133 37.2 248 24.8 - 15 f_
" - Separated - s 44 242 229 - 15 .33
x2 = 44.01; dif =9 3 001 _ _ _ o . _ '
. TABLE 2.26: « PERCEIVED IMPORTANCE OF PROFESSIONAL FACILITIES AS AN II'IICENTIVE BY
SEX AND AGE OF TEACHER . -
T 2 o , PERCEIVED IMPORTANCE OF PROFESSIONAL - WEIGHTED
* TEACHER VARIABLE FACILITIES N -
: T - Fairly . . Co .
. : Powerful Strong Slight -~ No -
. Incentive Incentive Influence Influerice -
Vi - % % % % -
Vi . -
u% . . !
Sex @ - Male 14.0° 36.7 35,5 13.8 399
. Female 24,7 . 42,7 26.2. 6.4 ‘500
Age ° Under 26 229 . 423 266 8.3 365 . -
26-35 - 213 36.0 - 349 . 7.9 326 - .
. 36-45 e . 156.2 373 . 334 14.1 121 - =~
-46~55 ‘ 13.8 38.2 - .-28.3 19.8 5B
’ 6—65 " 6.7 64.3 23.8: 5.2 36,
N :f/eo, df. = 3; p - .001 . : Ve .
-bx2 = 30.76; df. = 12ip < 00 42 )
. . B ' 4 ) )
‘ ) . « 37 ;
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TABLE 2.27

' INCENTIVEg PEFICEIVED IMPORTANCE OF INCENTIVES - x2 (d.f-'3)
- ° L, . ., Fairly - !
: : . Powerful :Strong Slight No
S Incentive incentive Influence Influence
Salary Loading Qid 559 30.7 107 Foo27. : ._68.,91,",
_ o : S.A. 3856 35.4 186 S 7.1 S
Low Rent House or Flat Qid - 53.9 - 327 10.7. 2.6 20 89'
EER ' S.A. 478 - = 327 12.3 6.7
Extra’ Long Service Leave Qd 429 345  16.2 6.4 .28, 58’
R CL o S.A,- 33.8 327 2341 "10.1 '
" Low Interest Government Loan Qd 383 . . 281 209 - 127 -32,52"
S o . " S.A° 285 - 263 24.3 20.6 <
. Excellent School Facilities ‘. ~ Qid- 1240 '49.0-. /197 i 7.3 16.34°
_ o . SA. 314 414 ./ 206 + 62 _
~ Regional Centre for . Qd 202 . 399 - . 302 9.7 © 459
" Professional Facilities CSA, 224 -356.3 - 308 . 114 '
" ‘Accelerated Promotion Qd 223 304 275 - 199 _- 1125
‘ e A - S.A.. 283 28.3 227 - 204 - . :
*pL.005° . ’ 43 |

- X2 = 26.82; df. = 12;
o T_AB.LE' 2.29:

PERCEIVED IMPORTANCE OF A(.CELERATED PROMOTION AS AN INCENTIVE BY
. \SEX OF TEACHER . 1 :
. PERCEIVED IMPORTANCE OF. ACCELERATED WEIGHTED .
SEX OF TEACHER © ~ PROMOTION . - - N
: : L T - Fairly '
oo _ Powerful ' Strong Slight - No
o o Incentive - " Incentive Influence ' Influence B . o
: % % % . % L N
Male © 27.8 276 - 288 158 - * 399
~ Female " ~17.8 32.8 268 . -226 T 500 .
'5\*2 = 1768; af. = 3ip < .001 - ) '
TABLE 228 PERCEIVED IMPORTANCE OF A POINTS SYSTEM AS AN INCENTIVE BY
) SCHOOL STATUS OF TEACHER ' i ,
- SCHOOL PERCEIVED IMPORTANCE OF A POINTS o WEIGHTE.D' s
". STATUS L SYSTEM T _ o . N : s
l , Rﬁirlv . . - - o
Powerful Strong .- Slight =~ No. ’ AT Co
incentive Incentive - Influence - Influence
% - % .. % 7 % .
- Principal .~ . . 20.6 47.4 236 /84 81 .
. Deputy Principal ' 222« . 444 27.8 " 66 - 34
" Subject Master .4.8 42.9 . 23.8 28.6 , 39 -
. Class. Teacher 7160 - - 320 324 20.6 685
.Others - 169 - 334 248 :24.8 - 45

p<o1

AUSTRALIAN TEACHERS

R

Sres-

PERCEIVED IMPORTANCE OF INCENTIVES BY. QUEENSLAND\AND SOUTH
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lTABLE 2. 30: ATT!TUDES TO UNIVERSITY STUDIES AS A SUFFICIENT REASON FOR EXEMPT'ON o
' _ FROM TRANSFER BY AGE, SEX AND SPOUSE INFORMATION OF TEACHER

TEACHER VARIABLES ~ UNIVERSITY. STUDIES AS AN EXEMPTION WEIGHTED' e
e 'YES - . 'nO S
- Age? " Under. 26 2 879 . 121 o 34
. o 26-35 o oo 749 - . 264 ; , 323 -
- 3645 " o ] 79.9 201 ., - . 121
.. 46-55" T o 87.2. - 128 - . A .7 B
0 " .. 56—65 ’ - 61.7 L 38.3 S s, 36 '
 Sex b N 743 - 287 S 400
: ) _Female - | : - . .-86.1 . _ 139 - - . -.-490 _
'Spouse Information®  Spouse is a teacher .. . 773 227 o 182
) Spouse is employed . "~ T : .. B
_ elsewhere -7 837 . 163 e 262
”  Spouse unemployed - 69.5 .85 . 187
ay2 = 28.90; df. ='4; p £.001 S s ' ' :' o,
'b,xz = 19.26; df. =1, pg 001 < S ‘ ' ‘ '
L ox%= 12,0 af. =2 p L.01 R

_'T-ABLE 2.31: ATTITUDES TO UNLVERSITY STUDIES AS A SUFFICENT/REASON FOR
s "EXEMPTION, BY LOCATION OF SCHOOL BY. AGE OF TEACHER— T

TEACHERS UNDER 26 YEARS OF AGE ',,4 . ) Lo

_LOCATION OF . - UNIVERSITY' STUDIES AS AN EXEMPTION WEIGHTED
- SCHOOL o sYEsSS N0 ON

. ' A . : : v a ) '_%,4 - X . % , . o -f / P
" Brisbane . Co SR 7 X- R * X RPN I

Large Coastal. Town P L 965 35 . L __'5/ -
Small Coastal - Town o ~90° . 50 ' 40 -
Large Infand Town E S -0 807 o+ 93, S o 60
‘Small’ Infand Town o B .- 813 ' 127 \ - 46
,Small Rural - District : o 888 - ona2o .48

x?'= 15.76; dt =6 p & 01

| o 44 :
.y




’TABLE 2,32 ATT l‘ruDEs TO. EDUcATIONAL NEEDS OF CHILDREN As A SUFFICIENT REASON
.. FOR TRANSFER BY AGE, SEX, MARITAL STATUS AND FAMILY OF TEACHER *
' 'TEAcHEﬁ VARIABLE . - "~ EDUCATIONAL NEEDS OF - - '
- ' CHILDREN AS EXEMPTION WEIGHTED
YES ‘NO '
“Age®  Under 26 o 71.8 82 . 383 .
: 7 26-35 - i : C 713 . 27 . - 1322 :
o364 87.007 . 130 S 121,
’46.—55 : - oL 893 107 , 56 .
.66-68 A 832 ﬂ 68 . " 34
Sex. T Male , ' ' 823 R T2 A 401
: '~ Female - . ' 73.1 . 269 T, 486 -
‘Marital ' -Single A - 708 _ 29.2 : 260
Status~ © Marrieq . o 79.8 - 20.2 o : - 586
G0 Widowed . e 10000 0.0 . 13
SO Sepafated : . 75.1 249 , 31
. . . ogt > — - i - . .,
“Family ¢ Chitdrey . - 85.9 - 14.1 - 326 -
: -~ No Chjgren 724 276 | 357

Ta 27178 gh s 4 P 2 .00

bx? podf o, Pog 0t ‘ _
BReapgidicy Pzt L T T -
Sdx2 - 1758 'df = n e <00 ' s '

- TABLE 23%: . ATTI UDEs 1O MARRIAGE OF FEMALES AS A SUFFICIENT REASON FOR ,
SR EXEMP‘rloN FRDM TRANSFER, BY SEX AGE AND SPOUSE INFORMATION OF TEACHER _ .

W
TEACHER VARII\BLE R i .~ MARRIAGE OF FEMALES AS -
: o  YES NO T
oo : L % %: )
* Gex@ Male ’ % 433" S 306 . :
S " Female R 80.4 19.6 : - 488 "
“AgeP. . Under 26 o | 76.6 234 . 386
o . 26-38 . " 615 325 - 319 . - .
o 3645 ) 63.3 56.7 119 '
a0 4658 " . . 66.1 33.9 B4 .
ot 8865 . . 525 41.5° 34 -
;i'“fSpouse _ -' - Spouse 5 tﬁa.:her _ R 68.2 31;8\- 159 _
:;_."-Informatuoﬂ, Spouse ¢MPloyed elsewhere _ 85.2" , *14.8 - - 261
"Spouse. uMemployed o 53.2 v 46.8 - 166
% é/éé{ﬁ gf. =1, P £.001 '
l{_-’;bx =163 gz 4q P £ .01 . ’ '
YCx2 28217 df =2 P ¢ .001 : 45
. i . . . ) Se . j.‘ . 3 . - e v A/{/,
B 40 i




TABLE 234 ATTlTUDES TO MARRIAGE OF MALES AS A SUFFIClENT REASON FOR
EXEMPTlON FROM TRANSFER,'BY AGE AND FAMILY OF TEACHER / g

hoos TEACHER VARIABLE e - ." MARRIAGE OF MALES AS - .

AT . . ' AN EXEMPTION " WEIGHTED -

ST © . YES - NO - = N -
% .. % - - o

Age'@ "~ Under 26. . - 437 563 . .- . 349..
‘ 26-35 - : 256 -74.4 - -
36-45 S 157 843 .- 115
46-55 _ . 7.4 926 - : Y
5665 : o 58 . 942 S 32
0.3
6.1

" Children = - .

: 20. A £ AR 31 ,
. No .Children . 36. e

&9 - . 34

2 - 67.74; di.
d.f "

% 4 p £ .001.
%2 = l9.14; 1

p <. .001 "

nton

TABLE 2.35: ATTlTUDES TO- PREFERENCE FOR C|TY LOCATION AS A SUFFICIENT REASON
FOR EXEMPTION FROM TRANSFER, BY AGE AND’ MARITAL STATUS OF TEACHER‘}

TEACHER VARIABLE . B " PREFERENCE FOR CITY = WEiGHTED
- o "1 . LOCATION AS AN EXEMPTION N
. , o %

el L Aged Under 26 ' o - 264 . .73.6 . C- 349 -
- : © 2635 - sy S 122 . . 7 818 A< (¢ <
. ' .. 36-45 A . 713.6 . " 864 - . : 17,
S - - . . . 4658+ ' : 9600 v . 54
I - 56-65 -10C.0 Voo - 34

726 .\ - . 285
- .810 - ., % 865
< 869 - . o . 13
- R I

- . . Marital| . Single - e
e e Status 'b;_ : * Married i
S R ' Widowed
Separated

NRwN|os
W= O, QO

- wd N

= 41.02; 'd.f. = 4 p <.00

X X!
NN
il |

= 2576; df. = 3; p &£.001 L o

i . o

e

Brisbene P/

o T 46 s . T Gow peinker, ;




