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INTRODUCTION
. .

In 1974, the Director-General of EdUCation in Queensland- established a committee to
---.4nquire into varibus aspects of teacher transfer systems. The committee, known s the

tornmittee Investigating a Teacher Transfer System, -wascomprised of representatiVes. of ;
the Queensland Department -of Education and the Queensland Teachers' Union. The
Committee will be referred to here. as "the Joint Committee".

To assist them in making recommendations on changes to the present transfer
system in Queensland,- the Joint Committee -constructed a questionnaire seeking .teacher
opinion on:

(i) tactors influencing a teacher's choice of a place to teach;
(ii) factors thzat should exempt a teacher .f irrl transfer tO remote areas;
(iii) the incentives which niight attract teachers -tb unpopular areas; and
(iv) a voluntary system of trans,fer-

.
Upon request by the Joint Committee:the Research Branch ot, the DepartmentsOf

Education conducted a survey of teacher opinion .using the Joint Committee's
questionnaire. Acopy ot the questionnaire is included in Appendix 1.

Significanck of the Problem

The Queensland Department of Education is charged with the resPonsibility of
staffing all schools in the state with professionally educated teachers in aCcordance with
the policy that equal educational, oppomunity should exist: for all children irrespective of
their home location.

The Department of Education has the authority to effect the transfers of teachers,
regardless of their wishes, since every prospective teacher signs an agreement to serve
anywhere in the State. Recently, those responsible forjadministering the transfer system
in Queensland have given increasing opportunities for teachers likely _to be transferred
in the near future to indicate their preferences for localities. Teacher's desirous of
remaining in their present school, or of choosing a more attractive location, have
reaSonable prospects of achieving these ambitions if substantial argdment can be
produced.

However, pursuance of the policy of equal educitiOnal opportunity for all children
has meant the transfer of man'Y teachers to Schools- or localities which they did not
desire and for which they did not indicate any preference._ To staff a. total of 1346
schools and satisfy -the wishes of over 17 000 teachers, iS 'a Herculean task and it is
inevitable that some teachers are transferred unwillingly to areas where few volunteer

, for service.

The Queensland Teachers Union believes thit, due to a variety of related factors
(the_ existing transfer system being one); children from country areas of QueenSland are
receiving les--tbanequal ,,pportun intheiced-ucation--(-Queen



Specific factors Which are asserted to have a negative effect upon the quality of country
children's' education include:

..-'*.,
(i) high staff turnover;

.

(ii) less than an equal share of experienced and highly qualified teachers;
(iii) lack of availability of guidance and specialist teaching staff;
(iv) reduced or non-existent/employment for youths;
(v) fewezhigher educationAl opportunities for children;
(vi) and professional ISolation of teachers. --

6oncorn displayed by the QTU for.these problems is Mirrored. in the Schools
Commission Report (Schools Commission, 1975). The 6ommission pointed to the
restricted employment opportunities, limited secondary education opportunities, and
the absence of specialised services both to teachers and children, as factors in the
disadvantageness of country pupils. The Report went on:

Teachers, particularly those originating in the major urban areas, often find a posting
in the more rembte country areas of Australia unvielcome. A number of problems
compound a desire on the part ofthe teacher to live in the more populous areas.
Such problems as difficulty7n 'obtaining decent housing, isolation from colleagues, high
costs of living, high costs of returning to home centres for holidays and living in a
community with somewhat alien interests and.values all lead to a situation where many
teachers seek to ioave country Areas as soon as their required time has been completed.
Thus few teachers stay long enbugh to completely understand-the needs of students in
their enyironmenr and to fashion programs approrriate to them. Country schoolsalso
have, more than their fair share of younger and inexperienced teachers and in the main,
these feathers have fewer professional qualifications-than their city counterparts . . .

A high proPortion of staff in country schools consists of young teachers under bond
who are subject to-direction in their postings. The phasing out of bonding,which is
occurring in most States has serious implications for the staffing of country schools.
In the least favoured areas incentives of various kinds will be needed to attract staff
as well as reduce the existing high rate of turnover. 7I1). °

Some supporting evidence for the incidence of some of these problems comes from a
survey of a number of high schools throughout Queensland, a siimmary of which appears
in Table 1.

't ABLE 1? STAFF TURNOVER, QUALIFICATIONS AND EXPERIENCE OF METROPOLITAN AND
COUNTRY HIGH SCHOOL TEACHERS

P

Type of

PERCENTAGE OF TEACHERS AT SCHOOL

Staff Turnover Four-year Teaching Experience
School Between Nov. 1973 Trained 1 year 25 6+

and Feb. 1974 Tearhers or less years years

Metropolitan High 31.0 40.5 94 33.6 57.0

Schools

Country High :Schools: 43.8 26.7 19.7 50.5 29.4

Note. Data quoted from Queensland Teachers Union (197A). 0.

0



The.claims of the Queensland Teachers Union, then, that country schools experience
considerable staff turnover and are staffed with disproportionate numbers of young
teachers, are by no means unjustified; Maly would a6ree, too, that this is undesirable:
overseas research has demonstrated that teacher experience correlates positively and
teacher eurnover negatively, with, student achievement (Walberg, 1974). -. 0

Many factors are considered to contribute to the twin, problems of hidh teacher turn-
over and inexperienced teachers. The DePartnient of Education in Queensland has
pursued a policy, endorsed by the Queensland Teachers Union, of limiting the service
-period in isolated areas. -This -policy, and the desire of some teeihers to escape from
adverse conditions, is, in part, responsible for a higher staff tunf4o r in country schools:
In addition, Departmental practice has been to transfer young, Onded, single teachers to
regions away from their families, friends and recreational interests.

The shortage of teacher accoMmodation in .country areas is seen to create further
problems. Despite thf steady progress made in recent years to alleviate problems of
accommodation, especially for married staff teacherS, the Schoold Commission (1975)
reported that the housing of teachers in country regions constituted a 'problem of
"considerable dimensions (p. 70)." When disincentives such as higher cost of living, a
lack of community services and facilities, and additional costs for children's education
are taken into account, it can be appreciated why experiented staff teachers are not
attracted to country areas other than for reasons of promotion.

While the Commission believes that the provision of adequate housing represents
"an obvious beginning in the search for incentives. (p. 79)," it is of the opinion that
experimentation should be encouraged with other possibilities such as leave credits( .

subsidised air travel for vacations, assistance in gaining access to medical attention, and
an overhaul of the promotion system to reduce its contribution to staff turnover.

In Queensland,' the promotion system has a major effect on the geographical
mobility of teachers. IVis a widely held belief among teachers that those who wish
to be promoted quickly must, in general, make themselves available for transfer to
virtually any school within the state that has a suitable position vacan

In this way, a number of positions in remote schools are filled bq' teachers seeking
promotion. In secondary &hook, such positionsbas principal, .deputy principal and
subject master invariably attract teachers of lower status from more favourable areas. In .

primary schools, a common promotional pattern is to commence as principal of a remote
one-teacher school and progress gradually to larger schools and to less isolated locations. .

For both primary and secondary school promotion positions, teachers express preferences
for school location and the transfer of these teachers may thus be classified as voluntary.
However, for many positions in unfavoured Schools, no promotion is involved and it
is apparent that for experienced teachers to even consider applying for such positions,
sbme incentive or compulsion is necessary.

-The Queensland Teachers Union is an advocate of a voluntary system of transfer
with incentives to attract and hold teachers in country areas. The Queensland
Teachers Union believes that such incentives 'as housing benefits tagLioaclings-,--and------7
variaus_tmes-cd-concessions-to-provid or 'ami y needs would be an inducement to
people to serve in outlying areas. Moreover, the .Queensland Teachers Union/ holds that

_these benefits should guarantee a nett gain to teachers serving in such areas over what
they. woutd !Java. received in more favoured locations..-/



o

In cOmrnon with other public servants, teaphers now- receive a c:ostf -living allow-
ance in '-relation to distance. from ports or nitiUfacturing districts. Whether this is 0,

enough. to more than offset the chigher cost of -living or even', provide the equality fore zz _r_

which it was originally intended, :3 debatable. klowever: because inflation has destroyed
the real value of the allowance. (which 'is!Jurther eroded by tration), the rates have been
reviewed recently. These rVay be seen in Appendix 2. as Table 2.1 which shows the

`rates for married male. officers in seleCted centres both before and after 1 October 1975.
It must be remembued that:the present study was conducted when the old ratet till
applied.

Of course, any abolition of a compulsory transfer system is not, by itself, a
panacea for improving the lot of counti-y teachers and pupils. The cornplexitylof the
problems of a voluntary transfer system is reflected in the following question: How can
children in country areas be provided with a reasonable propOrtion of experienced and
highly qualified teachers who want to teach and who wiil remain for some considerable
period of time in rural localities?

Previdus Research

The-paucity of research on the geographical mobility, of teachers is by no means
confined to Australia, as Charters (1963k has pointed out. ,Howe'Ver, there is at least
evidence that' for American teachers, "the most -typical direction of mOvement has been
from smaller to larger commOnities (Havighurst & Newgarten, 1957, p. 437):" Even two
studies on teacher mobility in the USA conducted in the- latter half Of the sixties
tended to raise more issues than they clarified. It would appear that researchers have
not followed up these studies by Griffiths, Goldman and McFarland (1965) apd

.Pederson (1970) with investigationS into other educational systems.

Three recent studies in Australia seem pertinent to the present research project.
(1973) 'conducted a study into the determinants of teacher morale in New

South Wales. He found that conditions of service, rather than salary or various material.
benefits, were the major concerns of teachers responding to his questionnaire: of 38
probiems raised, salaries were ranked twentieth. The transfer system (with its
accompanying feeling of insectity for some teachers) and the promotion structure were,
inter alia, ranked by the majority of respondents as highly important factors affecting
teacher morale

Campbell (1974), in a study of teacher morale, concluded that "the practice of
transferring teachers is a major source of dissatisfaction (p. 58)."

bln .,.199, the South Australian Institute of Teachers and the -Sogth- Australian
Department of Education (LloYdd-Wright, personal communication, October 1975) .

jointly conducted a State-wide survey of teacher opinion and experience in an attem
determine the nature of effective incentives far teachers to s- in, whet.
were regarded as unpopular Jocalities7---Th designed to ascertain the
nature Of bOth- tioPular and unpopuiar regions and what factors caused these differences
in popularity.

The South.' Australian sUrveY was followed up by group d;.!.:cions conducted by an
irdep-indent firm ,,p_f management consultants. In the interviews involving. some .250
families, certain oPinions about country teaching were found to be commonplace:

4
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(i) housing needs upgradina;
(ii) " further study is 'difficult:
(iii) country teaching imposes isolation and tultural and social deprivatiOn;
(iv): much moving unsettles. family; and .

(v) there is difficulty in oblaining specialist medical treatment.

When these negative factors were reduced to monetary terms, country- teachers viewed
themselves as a financially disadvantaged group. Teachers inteMewed believed that some
positive- discrimination in favOur, of country teachers was necessary to make country
service more attractive and provrd some stability in the staffing of schools.

Housing and salary loadings dominated discussions on incentives, with the improve-
ment of professional facilities and opportunities for further study being an important
third group-

Method

Unlike the South Australian survey where the questionnaire was sent to all.
0 teachers in, the state, a sample of 1206 teachers was chosen to participate in the present

study. In order fo obtain a sufficient number of ,resnses from teachers ip areas
regarded as remote, a sample of teachers, stratified by class of school, was selected. ,
From within each class of smaller school (Class 4, 5 and 8), a random sample of 6
in every 10 teachers was chosen; 'from all Class 1,, 2 and 3 primary and speial- "
schools, all pre-schools and all Class 1 , and 2 secondary- schools, a. random Sample of 1. .in every 23 teachers was chicsen.. .

While thi§ sampling deggn ,:osured -an adequate number of responses from teachers
in small schools for conducting statistical tests of significance, the sample as it stood
was -not representative 'of the population of teachers. There were in fact 14.7 times
too many teachers in Class 4, 5, and 6 schools. To offset this excessive number of
teachers in small schools and thus to achieve a representative 'sample, a weight was
applied to the responses of each teacher gccording to the .class of school -in which the
teacher. taught. The class of school weights were:

Class 4, 5, 6 schools 0.138
All other schools 1.864

The charactdistics of the weighted sample are described in Tables 2.2 and 2.3.,
-The 'sample was quite re resentativecif--thepopulation--ofteachers in terms of sex of

acherandtype o school. No information for the' population was available for other
background variables.

. .

In all analyses conducted in this survey, it _is this- weighted sample that has been.
used. However, weighting is responSible for rounding errors. In order to facilitate
readability, the tables pres3nted in- this report shOw the number of respondents- rounded
to the nearest whole number. Thus, for eicample, becaUse of this rounding the percent
males plus the percent. of females in _a table may not total exactly to 100 percent, or the
number of res'pondents in each category of-a table may not sum exactly to the number

- Of teachers in the sample

.bs

1. 0

5 .
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,:,A-.uuestionnaire, similar; to tfiat ernploytd iri the 1973 South Australian suhkey, was ..
. .

constructeir by fhe1/4 JoirebornrnittQe and -provided to the Research Branch for 41 -- ir....
.---N,adniinistration. -- ' 9 - 1-. :9 I

i . ,.% ' ..,, . &
a f

^
19*

, 1 t r 1 : Z `
, . .`, I vadditl9n to.questions congernilag the factors influencing a teacher's choice of

da `q1pce to teach," the t.ienhentives which might attfict teachers to impopulat locations anti
.

bgekgound infqrmation tall clf which were a part of the South Australian survey), the
*int Committee decided that some indintion of teachers' opinions on compulsory and

° wifuntarj; aspects of the transfer system, and on what factors might elempt a teacher
firom 9transfer- to remote areas, should be sought. e,

Y 0
:0

The anonymous questionnaires, each *companied by an eZplanatory letter, were
distributed in early -August 1975. A totah-of 957 usable questionnaires was received
by the date analysis was due to commence, and th represented a satisfactory resPonse

, rate of 79 percent.

-0"-

,
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RESULTS

Alternative Transfer Systems
7" .1

Boih the Schools Commission and the QUeensland TeacherS Union tiave..putilicly
stressed ihe .importance 'of !ncentives -of varioLA' kir.ds in attractind.'teach4s pl` remote

.-area.s. The teachers in- the sample were thus asked to rate the desirabiiitY of three
*veinier schemes based upon Thcentives. Attitudes of teacfrer09wer:ds the three transfer

jsysteins which ranged from a oortIpulsory system -to an entirely- voluntary. tyitem. are, , . .displayed in Table 2. 0.
.

,

TABLE 2: ATTITUDES TOWARDS TRANSFER SYSTEMS BASED-UPON INCENTIVES

Transfer System Pkrcentage of Respondents

Supporting Vot Sppporting
System SYstem

(i) OBLIGATORY (with regard for genuine compassibnate
factors) 5 45.0 45.0 ,

(ii) OBLIGA4RY (only after the, position hat failed to .1 -;
.-.

.../

attract a volunteer) 68..2 . ... 31.8
3 ,

(iii) BY APOLICATION 91.7. 8.3

".

0

- The first transfer system in Table is based dpon corn-racism transfer, of teachers
(exCept on compassionate flrounds)..Vvith some benefits provided. Teachers y:vere very

..on this ttransfer system.
6

The relationships between characteristics of tee'che and 'their obinions on alterrrative-
-transfer systems, factors influencing transfer; and incent/v.es were analysed. The teacher'
.characteristics, used for all such, analyses, are as folio :

.e

ii) the sex 9f the teacher;
(ii). ." the .age "of, the teacher;
MO . the teacher's. marital statui;
(iv) `.the teacher's. family (children, or no. children)
(v) spouse. employment; .. - /

.. (vi) the-,tYpe of school (primary, secondary, pre-schbol, special);
(vii) the classification of the te4her's sChpol. (school size) ;
(viii) the teaCher's sahoOl status (principal,: cieptity; suliect master, infant

. mistress, class teacher); 7. : .

, (ix) location of the teacher's school (Briib ne, large coastal town, .small
coastal town, large inland town, small land- :towrit rural district).

. ,

-7

1



Inspection of Table 2.4 reveals that there were significant differences among the
teachers' attitudes to the first .compulsory transfer system when the teacher's age and
position in school were taken into account. It was the younger teacher (under 36)
rather than the older, and those in classroom situations rather than those in Classified
positions who viewed this obligatory system lest favourably.

Table 2 further illustrates that such a compulsory system was the least preferable
of the three alternatives in the eyes of the teacher. Many teachers would have interpreted
this system as one where -no preferences for transfer Were available. Others_ may have
thought that it correSponded to the preseRtotranSfer system (with additional benefits
for remote area service) where principals_ and, to a lesser extent, teachers do haVe some

'opportunity to express preferences for locations if they think tranSfer' or promotion is
imminent., Which of the two possible interpretations influerida the respondents cannot
be determined from this study. Nevertheless, it is clear that the majority of teachers,
and the young in particular, did not find the obligatory nature **of this transfer system
attractive.

. In contrast, the second alternative in Table 2 did attract a substantial proportion of
teachers. A total of 68 percent of all teachers thought that 'if a position failed to
attract a volunteer even after the provision, of adequate incentives, the position Should be
filled on an obligatory basis by the direction there -Of a teacher. As: Table 2.5 shows,_ _

single teachers reacted less favourably to this "system than did married teachert: It .mUst .
be remerribered,. of Co-utze, that when a teacher has to bk transferred at short notice to
fill some _position in a remote area, it k usually mire expedient to appoint a tingle
persOn. In view of this current beparimental practice,the_ results-ofTable- 2.5:-are-

diet.

The rriajor:ity.of,:teachers favouring this system possibly reflects one inherent problem
of an entirely voluntarY transfer scheme, viz, staffing all schOolt adequately.. It Might
well be that the principle of equal educational opportunity for children, regardlest of
location, has exerted considerable influence over the teachers' 'opinions.

The 'third alternative presented to teachers was a virtually ideal system whereby
teachers are not transferred .to a school unless they applied for transfer there. An

.-..,-overWhelining but not surprising, 91,7 perCent , of all teachers favoured such a scheme.
Teacher .groups varied little iroheir opinions 'about this system, with two exceptions..
Sapport for a voluntary system declined With age until only .67 percent of teachers
over 55 years of -age favoured transfer by apPlication. Secondly, it was the teachers
rather than thine in classified, positiOns who lent greatest suPport to this scheme
(Table 2.6). Perhaps. these differences "stemmed from a belief by some that such a
transfer systern might not be capable of adequately staffing all schools in the state.
However, while the differences among teachers illustrated by Table. 2.6 are significant,
it s ou e point.. out, t at or every' group o teac erse t e proportion o respondents
favouring -transfer by application was higher than ,that for any other transfer sySiern.

--\



Factors Influencing Transfer

An entirely voluntary systern of 'transfer stands or falls on the capability of such a-
system to staff all Schools, regardless of location. In order to determine if all schools
could be staffed without extending the present system of incentives, teachers were asked
to rank ten schools in order of preference for their next transfer. The probleth of
staffing the more remote schools under a voluntary transfer sYstem, mithOUt additional
incentives; is illustrated by Table " :As that remote schools received very
small proportions of all first ' mean ranking of these schools' also enpears
in Table 2...7. In general, se ,eu -imary, special and pre-sthool teaetlm-i, fell
into fairly- distinct and expe( , i ps' ,;(3astal areas were most preferred, th- 1. '3nd
areas,, followed by smaller, more it:mote areas. The pattern for secondary schools was
quite similar. These -results dernonstrate the diffidUitieS-Of Staffing all-schools with
volunteers and confirm the need for either compulsion or increased incentives to staff
,the more unfavoured' schools. .

p It is clear that teachers are quite definite in their preferences for schools. Just what
'factors are important in influencing a person's choice of a place to teach?' Table 3
gives the teachers' answers to this question.

TABLE 3: PERCEIVED IMPORTANCE OF FACTORS INFLUENCING TRANSFER

,

Pe rcentage_oLiiep-. Ondents.

Very Quite Slightly
Important Important- I mpOrtant
(4) (3) (2)

-
Factors Not Mean

Important Rating
(1)

. . Secondary schooling for children 1
.

,73.0 12.3 7.5 7.2 3.51

Employment tertiary education for
children 1 58.5 19.7 12.9 8.9 3.28

3. Cost of living 40.3. -,. 36.0 1.65 7.2 3.09
4. Employment for spouse 2 ' 58.6 8.9- 12.0 20.5 3.05
5. Cultural, profession-al facii ities 22.8 41.6 . 28.0 7.6 2.79
6: Proximity to friends, familY 26.4 30.0 28.1 15.4 2.68

,
7. Locality allowance . 28.2 27.1 24,1 20.6 2.63

, 8. General recreational facilities '12.0 43.9 34.0 10.1 2.58
9. Climate: 14.7 . 39.7 34.0 17.0 2.41

10., ,Socici-.-economic . character of local ity
.

9.9 39.1 34.0 17,0 2,11

11. Sporting facilities 7.1, 26.2 32.2 34.5 2.06

12. Church facil ities 6.2 13.2 28.8 : 51.7 1.74

.1

2
Percentages based only on respondents With children

Percentages based only on married respondents

It can be seen from Table '3 that the factors which teachers considered very
important in determining where they would prefer to teach Virtually divided Into two
clusters: those of an economic nature and those pertaining to 'family issues. Such
factors, as climate, proximity to church, sporting facilities, the socio-eionomic character
of the district and proximity to general mareational facilities were not "considered, for

9
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the Most part, to be of great importance.

For a teacher to be transferred to a small district where secondarY schooling was
not .readily available for his children woUld mean considerable expenSe (despite
Departmental allowances) and family, disruption. 'It is thus understandable that, as
Table 3 reveals, the two most important factors influencing transfer concern the future
of teachers' children. The aoilability of secondary schooling was more important
for married teachers and for teabhers with families. Teaehers aged ,:26 to 45 years,
those most likely to have children of secondary school age; felt more concerned about
their Children's secondary education than did teachers under 26 years or teachers over
46 years (Table 2.8). The..teachers age marital -tntus, and parental status influenced
.in a similar way the importance he attached Lu I. availability of employment or tertiary
eduCation for children (Tables 2.9 and 2.10). Concern for ,his children's future, then,
increased with the pacher's age to: 45 years aru was, natUrallY, greater for married
teachers with families. The limited opportunties for employment in rural areas and the
costs inourred in sending children away to tertiaey institutions appear to present special_z_
-Problems for the kind of experienced teacher that the Queensland Teachers Union hopes
worild be attracted to country areas.

Cost of liVing and' availability of ernploy*n.t for spouse emerged as the next most
important influences. Males indicated,rimore concern for the cost of living than did,
female leachers while teachers whose 'iPouses 'Were unemployed rated cost of living a
rnoreimPortantLinfluence'-tharidid---teacherswith'workingspousesRable

, 2.11" further shows that teachers in coastal areas' gave more importance to cost of living
than did teachers in country areas, thus giying weight to file claim that the high cost
of living in rural areas acts as a real deterrent tO coastal teachers in seeking country
appointments.

l
Varied concern was shown for the problem of gaining employment (if desired) for

.a. spouse should the teacher in the family be transferred. Predictably this was of
greater irriportance to married teachers than -single teachers (Table 2.12), but there were'
significant differences on the importance of this factor with respeet to the teacher's sex,
age and position in school (Table 2.13). -Importance of spouse employment was greater
for females than for males, reflecting the concern of .married women for teaching in
locations near their huiband's employment As the teacher's a§e increased, so the
importance of this factor declined, This is hardly- surprising considering the imposing
economic strains. facing -youn6 married couples today. Moreover, -the trend was for staff,
teachers rattier than those in promotional positiohs (on higher salaries) to- rate the
opportunity ofi employment for spouse as, very important.

There were significant differences, toot among, the ,respondents .'on the importance
given to the factor proximity td_cultural and profesSional facilities (Table 2.14). Females
rated this of more importance than did male- teachers, while younger teachers (under 26)
stressed it more than did older teacher-S. There was a tendency for -principals to be less
Concerned than wei) other staff members, and for teachers in coastal areas to rate this
factor as more important than did those in country areas.-

Considering the extent to , which ottier economic factors were given importance, the
locality allowande does -not appear as a Oarticularly- significant influence on' a 'teacher's
choice of a place to teach. Males gave greater emphasis to thiS -factor than did:females
"(Table 2.15) which was consistent with the findings for cost of living reported earlier in
this chapter. It vvill be -remembered that increases in the- locality allowances -Were made



after this surveY had btt:3n conducted, so the previous allowances, considered by many to
be grossly inadequate, couid have exerted a negative influence upon the views of the
teachers. 'Apparently at the time of the survey the teachers thought that the locality
allowance was almost too low to cOunt...

Table 2.16 compares the views , of Queensland and South Australian teachers on the
factors* influencing their preferences for transfer. Results of Chiiquare tests indicated
that there were no significant differences between the tvv6 states for climate, soCio-
economic character of the diStrict, proximity to professional and'recreitional facilities
and :proximity to friends or family. Queensland teachers placed significantly greater
importance upon largely economic factors suCh as cost of living, locality allowance,
employment for children, secondary schooling for children, and einployment for SPouse.

Some commer necessary lest it be thought that Queenslalid teachers are a
particularly: mer ary The South Australian survey was condUcted in -1973. ;
Stride then, the re of lation' has accelerated and increases in the cost of living and.
housing have ernei,. crucial issuei to the country teacher. South Australian ;teachers
in 1973 would not have felt at that 'time the full impact Of the inflationary spiral, and
this, together With the policy of price control on land .in South Australia, may partially
explain the difference in attitudes.

Differences in the geographical size of the two states must also be taken into
considerationCornparedtoSouthAustrailai--there7art, treeffgralill- a significant! Y
larger proportion of children in areas which could be regarded .as rimote (Schools'
Commission, 1975). If this greater remoteness is associated- with? higher costs of living
due to transport costs, then the concern of Queensland teachers for economic factors is
placed in better perspective.

Relationships Beiween Factors Influencing Transfer
and-' Teachers' Preferences

P

To examine further which faCtors were important in influencing teachers' choices
of school locationsi relationships between these factors and the *teachers' preferences, for
their next transfer were computed. This analysis .is based on the proposition that if
the factors that teachers believe influence their choice of a place to teach really-,ere.
influential, the faCtors should correlate with expressed preferences for scqool location.
If a factor corielates with an expressed preference for- a town, then it 4hight be inferred
that this factor does indeed influence teachers' choice of that town. However,/ if a factor
does not correlate, then teachers are mistaken in their belief that the factor is important
in influencing -their choice of town.

Because secondary teachers ranked different schocils from primary, pre-School and
special teachers, two tables of correlations have been presented (Tables 2.17 and 2.18).

From Table 2.17, it can be seen that, for primary, special and . pre-school teachers,
five factors correlated significantly with expretsed preference for Toowoomba , and two
for Thursday Island. The positive correlations foy,Toowoomba show that teaciiers who
showed high -Preference for this-- also tended to tete each of the following five
factors of great 'importance: secondary schooling for children,^employment and tertiary
education 'for children, cost of IMng, cultural and .professional end,



prOximity. to friends and family. In other words it is these perceived features of
Toowoomba that attract teachers' preferences for Toowoomba as a place to teach.

. Conversely, the negative correlations for Thursday Island. show that teachers who ranked
Thursday Island loW-on their list of preferences gave great weight to proximity to
friends and family and cost of living as factors influencing transfer. That is, teachers
who Particularly like to live_ hear their friends and family and who especially want to
avoid- areas with a high cost of living, tend tO rate Thursday Island as Very low' on
their list of preferred locations. -

. The more towns a factor correlates with, the More influential that factor can be
said to be in determining preferenCe for school location. Thus it wculd appear from
Tables 2.17 and- 2.18 that economic factors have been less influential in the teachers'
ranking of the ten towns than might have been suggested from the results in Table 3.
For instance, two r1ntors viewed by teachers as highly umportant in influencing transfers
cost of '' anc, jouie: employment, correlated signifitantly withZ very few towns. On
the ni p rnity to friends and family and cultqral-and. Professional - facilities
correlated with a number of townS: teachers who valued proximity to friends or -
family and the availabilitY of professional and cultural facilities,tended. to rank areas
such as. Toovvoomba, Woodridge; and MiaMi highly, arid towns such as. Blackwater, _

Thursday Wand; Vt.. Ise and Goondiwindi lowly. Thus, when an aCtual choice of towns
. lia& to be made, factors of a personal and faMily nature emerged .as mOre important

--- Than: economic--Considei'ations-- . - - _

The fact that so many expected relationships were not significant raises tome
interesting questions. It may well be that there was considerable variability in the
teachers' irnPressions of these towns with respect to services, ,facilities and so on, and
this niight have caused the lack Of expected results. If teachers' knowledge It the
prevailing conditions is meagre, some dissemination of thre relevant information will be
necessary so that teachers who may desire transfers 44/4 from home: :areas can make
rational decisions. A directory of Queensland state -:1.,!4 ,ols, recently. compiled -IN the
Joint -Committee investigating :.the transfer system, c& ns ,a good deal of releVant
informathon and may h..e --of some such assistapce to ;hers in determining pieferences
for lutesfer.

..=hou Id be remeMbered that the list of schools the list of-factors influencion
transe were short: other factors might be of -major maortance in detei mining
prefeaances for school location, and a longer list of sc. Jo Is wOu Id 'have.given better
estilnatee" of the factors of iMportance in .choice of 'school location: More research

. would be needed to precisely delineate the real factors underlying: 'choice .of schbol
location.

Incentives

From the preference ranking Of schools and the list of -1factors influencing transfer
lit isz.-.evildent -that many teact ters. regard whole areas.of Oneenstand,as perhaps placesrto .

trIbu r. not to stay :and teach. Should :there then .bezsome compensation. for,
teanaein such areas? An -overwhelming proportion of teachers (97A percent) thought
thatltheze shoUld indeed be some compensation offered to teachert -for henefitviOregone
in vssarkia' ,g in remote areas. Over EIS percent agreed that teachers-alreadifliiiiriFir remote
areas %limpid receive .the same benefits as teachers frOm favOUrad areas' on ..lheir',:tranOer
there, The general :form that this coMPensation ..should taker beyond' the .pi:etent.-allowances



and concessions, was clearly economic. A large majoritY of teachers (89.3 percent)
favoured morow or money. substitutes. Teachers were also asked their opinion of a
points system ton whether such a system should refer to accelerated promotion or
preference in promotm. The points system was favoured by 64.4 percent of the
teachers.

The teacher in the smaller inland areas rather than those from the larger coastal
districts .gave most support to a -points. system (Table 2.19). One interesting result .was
that there were no Significant differences,,, in teachers' responses with respect to position
in school. This result thus . goes against the expectation that, since teachers in classified'
positions could haVe expected greater benefits from a points system than could those in

'Classroom situationi, teachers at the principal, deputy and subject master levels would
favour such a sYstem to a greater extent than would the classroom teacher.

Of the teachers Who did favour. a Points system, a large majority (85.5 percent)
thought that it should lifer to preference in promotion or, selection,.. all other factorS

.(e.g. seniority, expecierke, efficiency) being equal. Teachers were more cautious when
consideration, was given as-- to whether a points. system Aould be used lo accelerate
promotion. Only 36.6 percent were of the opinion_that this sho'uld be the case. lt is
clear from these results that teaChers thought preference in . promotion Would give cAly
a very slight advantage to colleagues Who might- work in the remote areas, whereas
accelerated promotion would give -a significant advantage.

,

There are many other possible incentives_beyond money and a points system.
Teachers- were Ipmesented with a fist of -*even such incentivecriiked to indicate
on a four-i..,oint scale the extent to vidh the incentives would be important in
influencing them tmaccept -appoin Merit to a location they regarded as- undesirable.
EXaminatrarv of lite incentives -preferred by teachers 'might proVide some guidelines 'for
the cOnstruc jwl of an incentive based transfer' scheme that relies...as. far,as ,potiblie am
teachers vaimatemang fo servein unpleasant locations.' _Table 4 shows the teac ers'
opinions ...ainacrihe- variOus, incentives "that could be offered in such a :scheme.

TABLE 4:: resumess' RATINGS OF INCENTIVES TO TEACH IN UNDESIRABLE LOCATIONS

tieeentives Percentage of _Respondents Mean

Powerful Fairly Slight No Rating
Incentive Strong. . Influence Influence

Incentive
-,, (4) (3) (2) (1)
ki. siiary leacriiig
2. Dual**. kw any house, or fiat ,

.,-

3. Extra t(mgg semi= after three years
4. Annual' omencepien for travel to home

. .
centre

a Concessiem for family education1
a, LOwireeener.gorernment, loan `e.-
7. Excelbmateinocil ibuildings' and facilities
a Financiacelittfor -medical, dental

treatment
a Regional zcerdwelar piofessional facilities

10. Accelerant pm:striation
11. Points 'system

-

55.9
519
42.9 -

.. 44.9
43.1
38.3
24:0 ,

30.1
202
22.3
16.6

.30.7
32.7
34.5

30.1
30.2
28.1
49Z

.332

.39.9
30.4
34.3

10.7
107
16.2

18.9'
19.9
20.9
19.7
.

1 266
30.2
27.5
30.6 .

2.7
ZS
6:4

61
'9;8
12:7
72

10.1 /
9.7

19.9
1.9.5

1: based-unon-rsamfeetAtempondents ;viih :children.

1239-
3:37
335

3.14

.
..3.itj
2 92
2 90 .

. 283
2.:70

2 55
'.,t's

-
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The group of incentives considered to be mpst influential- centred on money and
housing.

The most important incentive to teachers in general was a salary loading: some
55.9 percent of teachers thought that this was a powerful incentive: Responses to this
incentive yaried with the teacher's age and location of school (Table 2.20). As the age
of the teacher increased, there was a corresponding decrease in the rated influence of
salary loading. For teachers over the age of 35, a substantial minority indicated little
interest in monetary gains. Teachers in the larger towns placed considerably more
emphasis on salary loading than did those in omal ler districtS. Age of teacher and .

location of school interact, so' that for teachero in .the 26--35 year age- group presently
teething in a large town, a salary loading would be a particularly poWerfUl incentive
(Table 2.21 ).. Of course it was beyond the scope of the survey to determine of what
Order such a salary loading. should be to produce an effect. For teachers in the larger
centres, it .would seem that the salary loading or lopality allowances at the time .of the
survey were regarded neither as an incentive nor as adequate compensation:

Quality low rent hoUse or flat was regarded as a powerful incentive bi53.9 percent
of teachers: a degree l'of support almost as strong as that for a salarY loading. The prob
lem of housing in rural areas has been discussed in the introduction to this report, and it ..
is not surprising that teachers both married and single,-.found loW rent housing to be a
powerful incentive. It may well be, .however, that provision "Of better housing Would
remove a serious deterrent rather than provide -a definite incentive since, in general, the
standard and the availability of housing in inland areas appears to fall short of that in
coastal regions.

Overall, extra long-service after three years was seen as the third, most powerful
incentive by teachers. Female teachers rated this a More attractive incentive than did
males, while Married teachers,: reacted more favourably than did single teachers
(Table 2.22): There were no _significant, differences due to the teacher's age or
professional status. It would appear, then., that additional long service leave for teachers
after three years in a remote area-has considerable appeal to a wide section of- the
teaching force.

Almost 45 percent of teachers were strongly motivated by travel concessions to
. home centres. This incentive attracted more single teachers than married; while there

were also _significant differences among ,teaChers- according .to location ofzchoot
(Table 2.23). -In general, teachers from the large coastal areas and the smallest rural
districts found this incentive most appealing.

A concession for -family education figured prominently in .the list of. incentives.
Because this item did not apply equally to all teachers, the responses reported in
Table 4 were !based only on data from married teachers children. Single teachers
and teachers without children were predictably less enthusiastic aboutfamily education--
concessions than were married teachers with children (Table 2.24).

A low interest get%emment loan was found to be a powerful incentive" by 38.1 percent
of the feachqrs, and married teachers found such I loan more attractive than did single
teachers (Table 125).
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Table 4 reveals that, in the eyes of the teachers, excellent school buildings and
facilities, and financial aid for medical and dental treatment were the seventh and eighth
most important incentives in-the list of eleven incentives. Opinions on these incentives
were not significantly different across teacher groups.

,

Preference for the economic and family incentives is further illustrated by the low
rating given to what might be terined "career!' variables.: professional facilities,-accelerated
promotion; and a points system. There were substantial proportions of teachers for whom
these incentives had little or no effect. HoWever, some. interesting variations among the
subsamples of respondents were,apOarent..

. . ,

Table 4 inditates that only 20.2 percent of the sample of teachers thought that
professionel facilities would be a powerful incentive. As Table 2.26 shows, female teachers
responded- more favourably to this incentive than did male teacher& Also, 411P;iass
was given to thiS incentive b4 older teachers. Thus, if these ratings ere a reliable guide,
establishing regional centres and providing in-service facilities is not likely to effectively
attract 'older, more experienced teachers to the more remote areas.of the state.

Accelerated promotion was seen as a powerful incentive by only 22.3 percent- of the.,
teachers. ReaCtions to.accelerateckpromotion were.uniform across all -groups with one
predictable exceptiorc: male teachers, typically more career orientech found this to be.a
greater.incentive tharrdid fernaleateachers (Table 2:27). It Would appear that, Within...the
presentTpromotion structures in the primary and 'Secondary school systems neither agernor
position in school is an, influential variable in determining teachere attitudes to accelerated
promotion as an incentive.

That little support fOr a points system wa's given is hardly surprising in-the light of
reactions to the incentive of atceierated promotion. For. half,of -the teachersesach a.systern
provided :little or no incentive: only-15.6 percent regarded .a points; system as a poweful
incentive. However, itmilid prove:to be m-Oreettractive to principals,and subject masters

'than to classroom teachers (Table.-2.28). Again, this-Possibly reflects.the'natare of the
promotion System. Tssachers May -have been unsure'of just What-Comprised a pOints system.
If-the:belief- of .the- Asia Committee that a points_system should be _associatecrwith_money

'incentives had been made more explicit on, the questionnaire; this incentive mai/ have drawn--
a more favourable response.

A comparison between the,responses made by the Queensland teachers on incentives ,

and those of*the South Australian:teachers is shown in Table 2.29. -Queensland teachers
'placed significantly oeater emphasis_upon such incentivesias salarydoading, low rent
house or flat, extre long service leave and a low interest government loan.

Since Queensland teachers showed more concern than: did South Australian, teachers
for monetary ii.iues as a factor influencing their choice of a.place to teeth, it is_not_
surprising that they placed more emphasis on, the monetary incentives. It is interesting
to note that the relatively minor impuritance accorded to professionalsfacilities and

.accelerated promotion as-incentives-Aeras not confined to (Queensland teachers: there_ were
-no significant differences on the importance of the two factors between the two states.



,

CompulsiOn in Transfer

The teachers' support for various forms of incentives, discussed above;, provides
guidelines for widening the system of incentives in,a teacher transfer 'scheme. However, if
incentives prove to be inadequate to staff all schools under a Aroluntary transfer system, a
scheme with some elements of compulsion would be necessary in order to provide equal
educational opportunity for all children in the state.

If transfer is at least partly compulsory, :iat fuctors uxempt teachers from
service in remote Areas? The opinions of the sample of teachers on this question are
shown in Table 5.

-

TABLE 5: TEACHERS' OPINIONS ON POSSIBLE EXEMPTIONS FROM SERVICE IN REMOTE AREAS
o

.16.ossible ExemPtion Percentage
in favour.

Percentage
not in
favour

1111 health-requiring specialist attention 98.7 1.3
Sole support of Widowed or invalid parent 89.5 10.5
Unheesity studies (special courses) 80.8 19.2
Educational needs of teacher'thildren , 77.3 22.7
Marriage (females) 70.0 30.0

'Marriage (Males) 29.9 70.1
Possessioiv of property 28.8 71.2
Sporting ability and affiliation -4; 20.2 79.8
ifuterest in a business 18.2 81.8
Preference for. Ibrge city location 17.5 . 82.5

Par each possible exemption, .toachers opinions were significantly different from a neutral stance of 60 percent
in.fayour and 50.percent opposed.

-

It can be seen from Table 5 that factors which teachers felt should exemPt a
teacher- from transfer to_rernote_tocations-were-fairly=predictablcThose which might be
described. as, family issues dominated this group.

Teachers ihere Iiirtually unanimous in believing that ill-health should exempt a
teaches from :service in remote areas. In view of the difficulty that many inland
districts experience in attracting medical specialists, and the distances froni medical
centres in remote areas, 'this is hardly surprising. .TeachIrs who support parents- were
also Perceived by a large majority ;to deserve exemption from service in remote areas.
As, with :the first factor, there were no significant differences in the responses of the
various. subgroups of teachers to this item.

The --.Thic4 -factor, special university courses, displayed some variability according to
the sex, aespouse of the. teacher (Table 2.30), although a large Majority -of the
total,zsamploiof t*hers -felt that suCh courses _warranted ,exemption of the teacher from
transfer to-Tembxe ares Female teachers placed greater emphasii upon -university
courses as treasons .for e emotion than did male teaChers Of the five age groups, it was
the under 26- group ofte hers and the 46-55 group who gave most support' for this
facior as arr exemption. When,age was controlled, there were si6nificant differences for

.
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the youngest teacher groups according to location of school (Table 2.31): young-
teachers outside of Brisbane, with access:to external studies onlY Texcept foe ToWnsville

a teachers), gave more recognition to this factor than did the Brisbane teachers. These
findings are consistent- with the feet that the; range of correspondence courses offfrc-3 by
the Department of External Studies at the University Of- eensland i more limi _han
thoSe in the corresponding internal :.oartments, particulark, if, those ibie-Js where
practical work is an/ integral part of :the course.

A total of 7.7.3 percent of teachers thought that educational needs of teacher's
children should be a sufficient reason for exemption from 'service in remote areas. There
were significant differences among the teachers with respect to age, sex; marital status .and
number of children in the family on this factor T.abte2.32h Male teacher's rated the,
factor as being More importert than did femala- teacheri and, not unexpectedly, married

,,teacheis and those with children showed more moncern _than did those who were/not
/-married or who had no children in the family. -There was a tendency fcir the emphasis

given- to this factor to increase, as the teacher's age inCreased. It was thus the group of
experienced teachers who felt most strongly. that the educational needs of teachers'
-children should exempt teachers from transfer. it is also just .suCh teachers that the
Queensland Teachers Union hopes will heattracted :to rural areas to. provide somer stability and 'experience on 'school staffs.

Marriage of female teachers was the final factor which teachers considered to be
worthy of warranting exerription of the teacher from country services. 'From Table 2.33,

it can be seen that while 80.4 percent of female teachers thought that this should be
so, only 56.7 percent of male _teachers were of' the same -opinion, Clearly a significant
proportion of male teachers resent this exemption which io discriminates against them.
MoreoVer, as Table 2.33 reveals, the support for" marriage of, female teachers as an
exemption detreased as the respondent's age increased sO that 47.5 percent of the oldest
teacher group believed that married fernales should not be exempted from. tranifer to
remote areas. The extent of these differences is surprising:- it is. hardly Conceivable that,
in the present Australian society, wide support would. be given, to the proposition that a:
female teacher with a husband of a different occupation should be subject to :transfer to'
a rural location. -Table 2.33 showi that of the teachers whose spouses were employed other
than in teaching; 85.2 percent thought that the marriage of females should4e_sufficient
reason fut :exernptforrfrom transter However, a substantial minority of other groups of
teachers thought otherwise.

From Table 5 the ;factors which teaChers believe- should not exempt a teacher from
transfer to remote areas can be grouped broadly into three areas:

(I) Marriage of males;
(ii) commercial interests;
(iii) recreational interests. .

In general, the marriage of male teachers was not considered worthy of exemption.
However, this was not uniform for all subgmups of teachers as Table 2.34 shows:
Teachers without children were more inctinee. to .think -that this factor should lead to
exemption, and the age of the :teacher emerged as another important variable. While
43.7 percent of teachers under 26 years of age were ofthe opinion that the marriage
of males, Should be. sufficient for exemption, the percentage was' much lower for older
respondents. The group of experienced teachers, then, did- riot believe that marriage by
male teachers should be sufficient grounds for exemption.
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Overall, t was given to prefers large city location as an
exempting factor. tance of this -lac ,. declined with increasing age of the
teacher, while single teache s considered it of more importance than did married.
teachers (Table 2.35) .

0

-
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CONCLUSIONS

A. voluntary system .of transfer, whereby a teacher would be° transferred between
schools only at his request, is an ideal arrangement. in the eyes,. of. the. Vast majority of
teachers. -Such a system is closely .akin to the teacher recruitment systems of .Great
Britain, Canada ,and the *United States of America.

A .sMaller majority of teachers found 'acceptable a sYstern- with some elements . of .

compulsion./ Over two-thirds endorsed a plan of compulsory transfer if, a.nd only if,
no applicants were .attracted to a vacant position: This plan implies. some Means by
which teacher preferences .for transfer may be expressed, :and an incentive scherne for
attracting teachers to ..the more unpbpular areas of the state: Such a. .syStem may have
.received majority 'support because it would staff all schools, proVide inCentives for
'volunteers -to Serve in the .more undesirable locations, and ensure that those most opposed:-
tb transfer to remote areas would be least likely to be' transferred there.

. An .entirely 'obligatory system of transfer received less support from teachers: only .45
percent, of the sample found:such a system. acceptable. In all systems of teacher 'transfer,0

teachers felt that if 'transferring' a' teacher to a remote:location would cause significant
hardship then that teacher . should. be exempt 'from the transfer. Ill-health, support of
parent; children's education; and 'marriage of females emerged as : factors...which teacheri '
thought'should eXempt. teachert .from . service' in, these localities. Other possible' -exernptions
7--bLisiness interestS, marriage of malesic possestion 'df:Property, and the likereceived-scant. .

sUpport.

Before the implications of' teachers' ratings of Variops incentives, are discussed, it
should be stressed .that the perceived importance of the incentives in no way implies
cauSation, Despite assertions -by some teaChers-than an. incentive .system will reduce..
teacher, t4rnoVer and increase the proportion of experienced teachers in rural _areas, \ it is
beyond the scope. of this.- study to. confirm or refute these beliefs. There is no
evidence in this research on whether or not the implementation of 'an incentive system
based upon teachers". preferences would reiult in an increase *in the :nurnber;* mature
and exPerienced teachers on country schOol staffs; nor can it- be 'said that thej- duration
of rernote area serVice would increase significantly beyond the preSent -expectec(
period.

. .

'Bearing in mind 'this limitation to inference, the teachers' attitudes tO varioUs
incentives implies that incentives of tWo types would proVe most ecceptable to teachers:

..(i) economic bonuies; and
(ii) family concessions.

The. rnost_iMportantincentive , as expected,, centred around salary loadings . and the
availability of quality housing at reasonable rentals. Although the magnitude of such a

-salary loading :cannot-be 'determined- from this Study, it can be inferred that- 'quite a
dbilsiaerable amount would be 'required . tO artract,Fvolunteers in .view of the relatively
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small effect the present locality allowances had on the teachers' preferences for school
location. Since the present -locality allowances often do not even compensate for the

,4 cost of living disparities between 6oastal regions and rural districts, the need for further
discrimination in favour of country teachers is plain. . When one considers the additional
costs facing rural teachers costs for food -and housing; fo( sthvicel, for travel to home
areas on vacation, and for car maintenan it is reasonable that extia allowances are. -

perceived by teachers as necessary if they are, to be attracted to unfavoured areas.

If it is accepted that rural students suffer educational disadvantages due, in part, to a
lower, proportion of experienced teachers in their schools, then any incentive systeni
should be designed to attract experienced teachers in particular. Data frorn this study
have shown that, for increases in teacher age beyond 35 years, -a salary loading loses
impact as an incentive. For teachers aged 26-35 years, especially those In Brisbane and
large 'coastal towns, strong support was given to loadings on salary as an incentive. Such,.
a group of teachers combines youth with some years of experience, the very combination
which, it is claimed, is lacking on country school staffs.

a

In view/of the solid support for other incentives/ extra long service leave,/travel
-concessions, concessions for family education, and low interest government loans it
beComes 'apparent that advantages other than that of a salary incremint, wou ld have to'
be worked out: additional salary seems to be a necessary, though not sufficient, incentive.

in the" eyes 'of . the teachers.

Hardly less important as an incentive was the availability, of good, cheap accommod-
ation: Presumably, both single and married teachers still perceive problems of
accommodation tO exist in rural areas. Undoubtedly, the extent of the, problem varies
between districts, but while this general impression remains, any .aMelioration of the
_housing problem byts the Department of Education is unlikely to achieve much in
removing this 'serious deterrent, unless the changes are Widely publicised.

Principals, in aPplying fig positions, knoW whether or .not Departmental-
accornmodation is-available by rneays of the "school preference lists. The, teachers, by
contrast, have . not been so fortunate and the Directory of Queensland State. Schciols
recently compiled by the joint Committee is an attempt, inter: alia, to rectify this
situation so that teachers who wiih to apply for transfers can make their choices on the
basis Of recent inforMation about the school and . its environment°. AnOther possible
source of information :on accomModation has- been suggested by the ;Queensland
Teachers Union: a sPecialist _Welfare -Officer- aPpointed, to collect and disseminate
accommodation information ..to prospective teacher applicanta.

The second type of incentives clustered around family concessions foremost were .

concessions 'for -family education which reflected .the teachers' concern for the availability
Of secondary education for; Children. Teachers with families ,approaching- high school age
face the possibility df considerable expense and family disruption if secondary
ecluCation (s unaVailable in their district.. Such teabhers gave -particular eMphasis to:the
incentive value of eictending- educational Concessions beyond those now in operation.'

ProxiMity to friends and family emerged -as a-more subtle factor -in influencing
teachers' preferences for transfer locality. It was not surprising, then, -that teachers were
strongly attracted to additional' travel concessions tO home areas.

25
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Although incentives of a more professional character appeared to be'less strong .

than t6ose concerning econ9mic and family issues, the improvement 6f-working conditions
ih rural areas cannot betoverlooked ih any incentive SCherne. A school's proximity to

-cultural 'and profeSsional facilities seemed to exeet a strong influence upon teachers'
preferences for transfer locality. Of course, it iS not possible to gauge what proportion
of tis influence Was due :solely to professional facilities., . However, the professional .;

isolallon of r,ural teaChers is by no means mythical. .In contrast to leachers in coastal
districts, those in remote areas are likely to find access to Teachers' Cenires particularly
difficult. Furthermore, Visits by advisory teachers also tend to be le"ss frequent in the
rembte north= west and central regions erf.Queensland (Varley: 8( Cummings, 1976).

As an appehdix to itiis discussion on incentives, 'it should be noted that, at
least. according to one group of theorists (Herzberg, Mausper and Snyderman, 1959),
the listed incentives, are those which, if implemented, 4.....1ikelY to reduce teacher
disiatisfaction but not to increase teacher satisfaction. Whatever the truth Of the
theory, it cannot be assumed that imPlerhentation of any of the incentives considered
here will 'inevitably increase:teacher satisfaction..' However, perceptions of the perceived
importance of incentives do provide a reasonable guide to the ,acceptability of the
,

Various 'alternatives.

-~
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APPENDIX 1

I. BACKGROUND INFORMATION
Put a tick in the appropriate box of
which applies to you.
SEX

. Male
Female

AGE

under 26 years
26-35
36-45
46-55
56-65

MARITAL STATUS

Siiigle
-Married -c

Widowed
Separated/
Divorced

FAMILY
Children at home
No children at. home

SPOUSE INFORMATION
Spouse is a practising teacher

". Spouse is ernploynl other than
teghing
Spouse is unemployed

TEACHING SITUAIION
pre-school
primary school
secondary school.

. secondary' department
O Special school .

CLASSIFICATION OF SCHOOL
(School Size)'

Primary, Special
Class 1
Class 2

. Class 3
Class 4
Class 5
Class 6

TRANSFER SCHEMEqURVEY

the category.

Secondary
Grade 1
Grade 2

Pre-School
Single Unit 1 t
Double Unit 2 ,

Triple Unit 3.

//

POSITION

Principal
Deputy Principal
or Senior Mistress
Subject, Master
or Infant Mistress
Class Teacher
bther Positions

LOCATION OF SCHOOL

Brisbane
Coastal Town (pop. 20,000+)
Coastal Town (under 20,000)
Inland ToWn (3,000+)
Inland Town (under 3,000)
Small rural district.

SPECIALITY

If working in the Secondary field, main speciality is:

.1

Humanities
MathsScience
Physical Education
Art

. Commerce
Home Economics
Manual Training
97

2. Should schools in areas regarded as
-remote (i.e. beyond daily-contact
with provincial cities) be staffed by
compulsory transfer of teachers
when no teacher applies for appoint-
ment to:the school?

3.. Which of the following fators should exempt a
teacher from service in remote areas/

Yes

(i) Marriage (femaW teachers) Yes No(li) Marriage (youn4 males teachers) Yes No
, (iii) Education needs of teacher's children Yes No

(iv) Sole support of widowed or invalid
parent / Yes

(v) Possession of property Yes
Ill health requiring specialist attention Yes

(Vill Preference for large city location Yes :
viii) -Sporting ability or affiliation Yes
°Tix). Interest in a business - Yes

University studies (special cOurr) Yes

Comment: (add any additional factor)

23

28

No
No
No
No
No .
No,
No



4. Do you consider that there should be -

compensation, for benefits foregone
in serving in remote areas? Yea No

5. If you consider compensation desirable,
what form should it take beyond the;
present forms? (i.e. beyond tax deductions
in some areas; guaranteed transfer to home
areas after specified periods; remote area
allowances as at present; transport to rail-
head at Midsummer Vacations in some cases.)

(i) A point system offering benefits
for remote service Yes No

.(ii) Money or moneyosubstitutes Yes

you said YES to (i) above, should this refer to:

(i) Accelerated promotion Yes No
(ii) Preference in promotion or

selection when all other factors
are equal Yes No

9. Should teachers already living in remote areas
as their home areas receive the same incentive
benefits- as teachers from favoured areas on
transfer there?

10. If any of the answers in the following columns
is less than 10,'show with a preceding zero, e.g.
07, 05, 00.

Indicate in Column 1 the total period, in whole
years, you,taught in each area.
Indicate in Column 2 the longest contMuous span

No of whole years you taught in each area.

7. If adequate incentives, as might be agre=.d upon by the
Department of Education and the Queensland
Teachers Union, are offered, should transfer then be

(i) obligatory, having regard for genuine
compassionate factors (as in question
3 (iv) Yes No

(ii) by application Yes

Column 1

Total
Period

Column 2
.Longeit
Continuous
Span in
Whole Years'

Brisbane

Coastal Town
(Pop. 20,000+)

. Coastal Town
(under 20,000)

No Inland Town. (pop: 3000+)

8. If a voluntary system, based on incentives were
instituted, would you consider that a position '

which failed to attract a volunteer should be
filled on an obligatory basis by the direction
there of a teacher? Yes No

Inland Town
(under 3000)

Small Rural District

11. Imagine you are given a choice between schools in the places listed below for your next transfer. Number them
1 to 10 in order of preference, number 1 being the place in which you mould most like to teach, and number
10 being the place in which you would least like to teach.

Grade this column if you are a Pre-School, Primary Grade this column if you are a Secondary teacher.
or Special school teacher.

Toowoomba
Mount Ise
Woodridge .

Ingham
. Gladstone

Maryborough
. Mount Garnett

Emerald
'.Thargomindah

. Thursday Island

Toowoomba
Mount Ise
WoOdridge
Ingham
Gladstone
Maryborough.
Blackwater.
Goondiwindi
Miami
Thursday Island



12. Listed below are, some of the factors which may influence your choice of a place, to teach.
- Indicate the extent to which each factor is important to you by cirbling the appropriate number.

1 = this -factor is of overwhelming importance
2.= this factor is quite important
3 this factor has only a slight influence
4 = this factor does not figure in your thinking at all

Climate
1 2 3 4.: Socio-ecenomic character of locality
1 2 3 4Proximity to cultural and professional facilities 1 3 4Local availability of specific church faCilities 1 2 3 4

. Local availability. of specific sporting facilities ,1 2 3 4Proximity to general recreational facilities 1 2 3 _4Proximity -to friends and/or family 1 2 3 . 4Availability of employment for 'spouse 1 2 3 4Availability of Secondary schooling for children 1 2 3 4Availability of employment and/or tertiaril
education for children

1 . 2 3 4

Locality allowance 1. 3 4Cost Of living 1 2 3

1Please add any- additional factors affecting your choice

13. Listed below are/ some incentives which could make teaching in unpopular locations more attractive. .Circle the appropriate number for each condition or benefit according to the influence it would havein motivating you to accept appointment to a place you rated, 7,8,9 or 10 in Question 11.

1 = this would be a powerful incentive
2 = this would be a fairly strong incentive
3 = this would have nly a slight influence
4 = this would have no influence on you

0)
C
0
).-

11., im
8). GM >

> '4.2'c
3 di ..-
o E a ..- 0. .c

. Excellent school buildings and facilities 1 2

. Accelerated promotion 1 2
A salary loading 1 2

. Quality, low rent house or flat 1 `,. 2
Eligibility for low interest .Government loan
for any purpose after (say) 3 years' service there 1 2

. Extra long service leave after 3 years 1 2

. Regional centre nearby, providing library, study,
and in-service facilities to teachers 2

. Financiai aid for Specialist Medical or Dental treatment 1 2

. Conceision for family education i I - >: 1 2
Annual concession fOr travel to nominated home centre 1 2

. A points system 1 2

r

g.

. CDM , 73U
11., Cli

C ZMI
C,0, 0

(75 .. z
3
3 4
3. 4
3 4.

4
3 4
3 4
3 4
3

Please add any additional incentives which Could influence you
PLEASE CHECK TO MAKE SURE THAT YOU HAVE ANSWERED ALL ITEMSTHANK YOU FOR YOUR CO-OPERATION



APP-l'IY 2

-17g4L5 .721t ALLOWANcE FOR MARRIED MALE ;DFFICERS

Locality k Nance Per Forinight
Before 1 Octo?L.,,, 1975 After 1 October 19'75

lbowsnornho Nil Nil
Rocktararriaxon $ 3.00 $ 4.00
G000dioindi $ 3.00 $ 4.00
Ronla $ 6.00 $ 8.00
Charters -1.,vjer% $ 8.00 $10.50
1nnisfail $ 9.50 S12.50

merald 1,1.50 $15.50
CloncurrY $18.50 $24.50
Mount Asa $26.50 $35.00

,Ihursday $29.00 $38.00

TSLE 12: flEIIRESENTATIVENESS OF SAMPLE, BY SEX AND 'TYPE OF SCHOOL OF TEACHERS

5Ek rviales

Females

rePE OF preschool
Sc HOOL PrimarY

Secondary

Percentages
Sample Population

44.7 43.4 X2 _ 0.54;
55.3 56.6 d.f. = .1;

p) .25

1.00 1.65 x2 = 7.06;
58.30 d.f. = 3;
38.20 39.19 p .05

SecondarY Department
SPecial 2.50 4.42



TABLM OtAILACTERISTICS -OF WEIGHTED SAMPLE BY MARITAL STATUS,. SPbUSE
I1P3BRDIATION, FAMILY, AGE AND LOCATIMN OF SCHOOL OF ---"gltitnCHER

'Airtriral Status -Sproofit, Inforrhation Family

Spouse Spouse Spouse Miitidren No!married Widowed Separated Teacher Employed Unemploy- Children
Elsewhere ed

Tota! Weight:-.d
Percentage i.6 1.6 3.6 27.4 44.5 28.1 47.6 52.4

Acme Location of School
Large &nail Large Small Small

,nertep 26:-L35 36-45- 46--55 56-65 Brisbane Coastal Coastal Inland Ihltand Rural
Town Town Town Tcsswn District

Total Weighved
Percentage at. 36.1 13.4 6.5 4.0 32.2 18.5 12.1 16.8 6 11.9

fABLE 2.4: 71, Liau=., TO 'OBLIGATORY SYSTEM OF TRANSFER BY.AGE AND SCHOOL
-AaTIS" OE TEACHER

Teacher -r4ftile Attitude td Obligatory
Transfer

In Favour Not in Favour

Weighted N

Age a Under 2E 43.7 56.3 336
26.-- 41.9 58.1 307
36---la 50.5 49.5

56.45,----; - 43.8- 56.2
75.1 24.9_ 32

School Fin1771ZZ

.-e..,

MI 58.2 4.1.8 81
Status b Emotax., Sentor Mistress 72.2 27.8 , 34

StAint Mister, Infant Itilistress
,TEaCs

47.4
41.7

52.8
58.3

35
651

45.3 54.7 41

a 2
X = 14:54;

b = 18.68: thf. = .Pv< .001

TABLE 2.5: ATTITUDES TO OBLIGATORY SYSTEM OF TRANSFER, BY MARITAL STATUS OF
TEACHER

Marital Status Attitude:to Obligatory System Weiiihted N
In Favours

%
Not in Fivour

%
.

Single 60.9 39.1 256
Married 722

50.5
27.8
49.5

590
15

Separated -64.8 .35.2 33
X2 7 12.85; t1.1 37 p < .01 _

.

27

32



TABL 'E.1.-67 ATTITUDES TO VOLUNTARY SYSTEM OF TRANSFER, BcY AGE ANIIMCHOOL STATUS
OF-TEACHER

Teacher Variable Attin

In Favour

iluntary svastem

Not m Favour
Weighted

Age a- Under 26 95.2 4.8 350
26-35 92.2 7.8 314
36-45 90.2 9.8 109
46-55 84.4 15.6 52
56-65 67.0 33.0 36

School Principl 77.7 22.3 74
Status b Deputy, Senior Mistress 77.8 22.2 34

Subject Master, Infant Mistress 81.0 19.0 39
Teacher 94.8 5.2 669
Others 87.6 T2.4. 45

a X2 = 98.06; = 4; P AC .001
b -2 = 42.69; .d.f. = 4; p < .001

0..

TABLE 2.7: TEACHERS' PREFERENCES FOR NEXT TRANSFER - MEAN RANKINGS OF AREAS
AND PERCENTAGE OF TOTAL FIRST PREFERENCES

PRIMARY, SPECIAL AND PRE-SCHOOL SECQNDA R YTEACHERS__ TEACHE RS

School Mean Percent of School Mean Percent of
Ranking 1 teachers giving

first preference
Ranking ' -teachers giving

-first preference

1. Toowoomba 2.41 43.6 1. Toowoomba 2.67 34.4
2. Maryborough 2.66 21.3 2. Maryborough 3.30 15.9
3. Gladstone 3.61 3.3 S 3. Ingham 4.14 12.6
4. Ingham 3.85 10.4 4. Miami 4.23 19.1
5. Woodridge 4.66 14.6 5. Gladstone 5.89 1.7
6. Mount Isa 6.14 2.3 6. Woodridge 5.91 '9.3
7. Emerald,: 6.28 L2 7. Goandiwindi 611138 2.2
8. Mount Garnett 6.92 0.7 8. Mount ha 7338 1.6
9., Thursday ItsIand 8.44 2.4 9. Blackwater 77333 0.5

10. Thargamindah 8.59 0.1 10. Thursday Island - 1_97 2.7

Highest rank. is 1 and lowest is .10.

0



TABLE 2.8: PERCEIVED IMP RTANCr. _IF AVAILABILITY OF S.:.01v.03AtlY "EDUCATION,
BY AGE ANC; tV. RITAL Ai *US OF TEACHER

PE--:_D IMPORTANCE OF F-2.7:: %;:DA RY

Very
Impormtat

%

EDUCATION._ .

ui2e Sliotttly
irmportant Important

Nc-.-

imprant

Weighted N

Aoe. a Under 26 - 40.4 19.9 3.9 25.8 348
26-35 57.3- ..., 12.6 6.7 M..-"..:7 318
36-45 84.1 7.3 3:1 _5.5 121
46-55 43.3 .9.6 0.2 46.9 58
56-65 50.8 32.4 0.0 16.8 36

b Single 35.4 17.6 1.0 46.0 251
Married 60.4 14.9 5.9 18.8 586
Widoind 50.5 12.4 0.0 37.2 15
Separated 52.7 17.3 5.8 24.3 32

a X2 103.78; d.f. = 12 p < .001
b .:2x = 81.01; d.f. = 91 p< .001

TABLE 2:9:- PERCEIVED IMPORTANCE OF AVAILABILITY OF SECiTINDMEY EDUCATION AND .

EMPLOYMENT FOR CHILDREN, BY FAMILY OF TEACHER
_

Influence in
choice of Family

PERCEIVED IMPGRTANCEOFSEIMINDARY s
EDUCATION ANDIEMPLOYMENTTEIR CHILDRF.N Weighted

teachina
location

Very
Important

%

QuEte
Important

%

Slighetty
Important

%

Not
Important

%

Availability' of Children 73.0 1,2.3 7:5 7.2 '830
Secondary Schoolinga No Children- 44.5 1-5.7 3.2. 36.6 352
Employment or Tertiary Children 58.5 19.7 12.9 8.9 328
Education for Children b No Children 29:6 23.0 7.9 39.5 -354

:a 2X 9738; d,f. =

. X2 = 10.1.99; d.f. =

3;

3:

p <
<

.001

.001

0

/

34

29



T AHLE-.2./0: PERCEIVED IMPOFFAVICE OF CHILDREN'S EMPLOYMENT OR TERTIARY
EDUCATION, BY A AND. MARITAL STATUS OF TEACHER

..:EIVED IMPORTANCE OF CHILDREN'S
LOYMENT OR TERTIARY EDUCATION WeiOhted

*arta nt
Quite
Important

Slightly
Important

Not
Important

.A.fge' ''' Under 26 23.4 26.3 11.0 39.4 350
26-35 43.6 18.6 10.3 27,6 318
36-45 48.9 15.6 6.5 9.0 119
46-55 I. 35.7 24.4 0.2 39.6 58
56-65 45.0 21.5 16.7 16.7 36

Marrw, Single 19.3 22.6 7.5 .50.6 251
Sm Ctus- Married 46.0 22.4 10.6 21.0 586

Widowed .50.B 124 12.4 24.8 15
Separated 41-2 11..5%. 11.5 35.8 32

a x - 102E d.f. 12; p .001
b r2 = 8a36: d.f. = 9; P <.001

TABLE 2.11:. .PEPMEIVED IMPORTANCE OF COST TOF LIVING, BY SEX, r
AND SPOUSE INFORFMADON-OF-TEACHEBTAND- LOCATION OF SCHOOL

Rizmkgraiund 'Variable FEERCEIVED IMPORTANCE OF COST OF LIVING
Very Quite Slightly Not
important Important Important Important

Weighted

a Male 49.7
Femal 32.6

34.6
37_2,

10.6
20.9

5.1
9.3

403
494

-1.:0catiQn of ,Brisbasee 45.4 30_7 15.9 8.0 286
41.1. 16.1 2.3 166a' hool" Large Costal 77.raan. 38.5

Small Coastal T aw, 43.8 26.6 227 6.9 109
La rw -Iola nd Trown 34.6 , 3E2 16:-.1 13.9 149
Smati 'Inland 71.nwn 36.5 45.4 1310 5.2 77
Runl. Elistnitz 37.8 40.8 1318 7.5 107

-Stioaem c 4muse is a oacher 44.3 367 98 9.2 164
hathemanaion Spouse has Miser

employment 3 3.8

A,

42.0 17.5 6.7 263
Sposusalis tmemsolowed:-.56.9 27.9 12.6 2.6 168

-93; di-
41L.:131DI

b d.f.. 4 .134

:PP4r -001

35

30



TABLE 2.12: PERCEIVED IMPOr tANCE OF SPOUSE EMPLOWENT, BY MARITAL STATUS OF
TEACHER

Martal Stai:us
of Teacher

POEIVED `NIPOR7ANCE OF SPOUSE
EMPLOYMENT

Verr,. Cu ite Slightly
Irt=tant Important Importart

Not
Importari

Weighted
N

Single 76.6 3.9 _ 49.3 251
Maftied 55.5 8.9 12.0 20:5 590
Widowed 2-4-3 0 0 752 15
Secarated 7,8.3 0.4 0.4 8033 31

X2- - 160.03: ci.f. = 9; p < .001

TAIEIEE 2.13: PERCEIVED IMPORTANCE OF SPOUSE EMPLOYMENT, BY SEX, AGE, FAMILY AND
SCHOOL STArTUS OF TEACHER

Bacicgrounci factor PERCEIVED INTIPORTAN
E-MPLOYMENT-

CE.OF SPOUSE
Weighted

Very
Important

Ouite
lr=ortant

Blightly / Not
:important Important

Sex a Male 1527 17,12 427 401
Female 6S.9 6.5 7 22.9 -486

Age L'i'lerer 26 56.6 12.E 4.8 25.8 350
26-35 48.7 11.0 1- .1 29.2 320
36-45 44.2 8.5 157 31.5 121
4.6-55 31.7 3.7 2.4 61."

12.0 0.8 .211i) 65.;* 13E

Famiiy Children 44,G 10.2 144i-3 31.2 0
No Chilti--en 6-1.5j 7:0 25:2

\
ScKooi 12:E -11.a 12.-r- 619
Slat= liegmtv,. rriar

Subjem-....flaster
listress .i.5.3
nfarrt

i 1.8 41.1 _Z2

Mist r ,::...-.-s 36.8 21.1 . 21.1 :35
Teacher 54.1 10.8 7.-7 275 6E6
Others 40.2 0 0\ 47:9 47

a X2 7 204-4: 8;
bX 2

.= 81121;

c X2 7-27:07;

d.f. P < .001
:d.f. 7 12; p 4c. .001

-d.f. =13: p ..001
d X2 = 3037; d.f. = 12; p <.001

36
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TABLE 2.14: PERCEIVM IMPORTANCErOF CUM/RAL AND PROFESSIONAL FACILITIES, BY
SEX, AGE; AND. SCHOOL ,STATUS OF TEAChIER, AND LOCATION OF SCHOOL

PERCEIVED IMPORTANCE OF CULTURAL AND
PROFESSIONAL d.:"ACILITIES Weighted

Very
Important

alive Slightly
Irnportant

56

Not
ImportantLauLtant

Sex 2 Male 21.0 28.1 11.7 401
43.ZFemale 24.3 28.2 490

Age 1? Under 26 2E1.6 39E 28.7 3_1 355
26-35 20.2 39.i 28.9 11.5 322
36-45 18.8 48.7 22.5 10.0 119
46-55 20.2 38.9 33.8 7.1 58
56-65 ED M3.1 27.4 6.4 35

School .:- Prinicipal 12.4 39.8 38.8 -8.9 83 ,
Status c Deputy, Senior Mistress 235 58.E ' 17.6 .0.0 . 32

Subject Matter, .lmfant

, Mistress
Teacher

ISti
24.8

4l=1
39.i.'

15.1)
28.4

15..0
7.1

-37
-- 692

Others 8.6 '

i

54 , 24!,8 12:4 45

Location ,of Brisbane -28.7 3a7 273 5:3 282
School d Large Coastal Town 25.9 52:7.:- 15 2 '5.8 166

Small Coastal. Town 235 33E 3L...... .12.5 ' 101
Large 'Inland Town l'41.--'

......,4:2 '=..c.r 2.8 149
Small Inland Town 717- E:

....-/...= 39:9 50 77
Rurai District '1E2. 44;6 30:2 .9.9 107

a X2 = 17.29; d.f.- = 3; p .001
b x2 -do -= 12; p < .001
c X2 = 27.90; ,d.f. 12: p < .011

0,. 2
X = 43.51; di. = 15; p < .T301

TABLE 2.15: PERCEIVED INIPCIFMENCE OF LOCCILITil ALLOWANCE, fithY SEX OF TEACHER

Sex of;teacher
ts;.,

'PERCEIVED IIMPGRITANCEOF LOCALITY
'ALLOWANCE

Very s Quite Slight,/ Not
Importaint !hrsearrant trinportaitnt -hrnportant

Weighted

Male

Female

3421

235

Triqr)

-41:4-1-

21.E

25.9

19.3

21.6

402 '
_

494

X2 = 12.40; di. = .3; <i.005

37
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TABLE 2.16: PERCEIVED IMPORTANCE OF FACTORS INFLUENCING TRANSFER, BY
QUEENSLAND AND SOUTH AUSTRALIAN TEACHERS

PERCEIVED IMPORTANCE OF FACTORS
Factors -.

Very Quite SI ightiy Not
Important Important Important Important

% % . % %

X2
(d.f. = 3)

.

CI imate Old 14.7 39.7 32.6 13.0 5.68
S.A. 11.3 38.5 35.9 13.9

Socio-economic character Old 9.9 39.1 34.0 17.0 5,70
of locality S.A. 12.9 -\32.4 32.9 14.5

Proximity to Cultural, Old 22.8 41.6 28.0 7.6 6.54
Professional Facilities S.A. 26.3r 43.1 23.3 6.9

Proximity to Church facil ities al d 6.2 - 13.2 28.8 51.7 17.16*
S.A. 4.8 13.4 21.4 60.0

Proximity to Sporting Old 7.1 26.2 32.2 N.34.5 10.95*
Facilities S.A. 10.4 29.0 30.8 29.3 - - .

Proxim ity to General Old 12.0 43.9 34.0 10.1 7.98
Recreational Facil ities S.A. 14.6 44.9 27.7 10.5

, ,
Proximity to Family Old 26.4 30.0 28.1 15.4 1.5,9

S.A. 28.1 31.0 26.2 14.3

Empl oyment for Spouse QI d
S.A.

48.6
41.6 .

10.7
12.5

9.2
8.1

31.5
37.5

11.10*
- :

Availabil ity of Secondary Cll cl. 53.2 ' 15.5 4.4 26.9 111.29t
Schooling S.A. 30.5 14.7 5.8 48,5

Empl oyment/Tertiary Ol d 38.6 21.7 9.8 29.8 98.22t
Education for Chil dren S.A. 23.5 14.9 9.0 . 52.2

Local ity Allowance Old 28.2 ' 27.1 24.1 20.6 . .1047161'
S.A. 12.9 21.7 27.0 38.0

Cost of Living Old 40.3 36.0 ° 16.5 7.2 149.491'
S.A. 18.0 35.2 27.2 19.3

Significant at .005 level
t Significant at .001 level



TABLE 2.17: CORRELATIONS AMONG PREFERENCES FOR TRANSFER LOCALITY AND FACTORS
INFLUENCING'TRANSFER7PRIMARY, PRE-SCHOOL AND SPECIAL 'TEACHERS

TRANSFER
INFLUENCE

oo 0

0
0I-
1 2

TRANSFER PREFERENCES ..

613 ..c
Ci

0
0)

g 2 ro
..c 0
c) oc 3 5 LI.,

4 5 6 7

Secondary schooling for children .14
Employment, tertiary education .13

for children-
Cost of living
Employment for_sp,?use
Cultural,-professional facilities
Proximity to frienyis, family
L. ality allowance
G neat' recreational facilities.
C imate .15 -.18

.13

.21 -.18 -.14 -.14

.17' -.15 .23.-.13 .

S. ioeconomic character of locality
porting facilities
hurch facilities

- .15

- .16

ote: Only correlations'significant at'.001 level have been ieported in this table.

TABLE 2.18: CORRELATIONS AMONG PREFERENCES FQR TRANSFER LOCALITY AND FACTORS
INFLUENCING TRANSFER-SECONDARY TEACHERS

TRANSFER
INFLUENCE

'Secondary schooling for children
Employment, tertiary education for
children
Cost-of living
'Employment for spouse
Cultural, professional facilities
PrOximit-y to friends, family
Locality allowance
General recreational facilities
Climate
'Socioeconomic character of locality
Sporting facilities
Church facilities

TRANSFER PREFERENCE
-oc
co

Fa
...- .- ..,

... >.c. .. .-0
1/ c-0 0

.. 0 .... 0 .. a 0
(3 i g

3 4 5 6 7 8 9 10

.19

.18 .19
.25 - .21

-.16

-.17
.25 - .33 -.26 .19 -717 -.15

-.25 .23 .31 .36 -.27 -.21 .38
. .19 -.15

.19 '

Note. - Only correlations significantat .I301 leiel have been reported in this table;

34
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TABLE 2.19: ATTITUDES TO A POINTS SYSTEM, BY LOCATION OF SCHOOL

LOCATION OF SCHOOL ATTITUDES TO A POINTS SYSTEM

In Favour Not in _Favour
%

WEIGHTED

N.

Brisbane 57.1 42.9 261
Large Coastal Town '' 63.4 36.6 157
Small 'Coastal Town 83.1 36.9 103
Large Inland Town , 66.9 33,1 143
Small Inland Town 1 80.4 19.6 71
Small Rural, Distrfct 70.9 29.1 102

X2 = 16.41; d.i. = 5; p .01

TABLE 2.20: PERCEIVED IMPORTANCE OF SALARY LOADING AS AN INCENTIVE, BY AGE AND
LOCATION OF SCHOOL OF TEACHER

..

TEACHER VARIABLE PERCEIVED IMPORTANCE OF SALARY LOADING
Fairly

Powerful Strong Slight No
Incentive. Incentive Influence Influence

% % ,..,
A) ,

.WEIRED
N .

Age' , Under 26
26-35
36-45
46-55
56-65'''

5-2.6

59.9
57.9
46.1
65.8

' 37.4
27.9
23:1
30.5
16.7

8.3
9.8

14. 0
16.7
11.9

1.8 `.-

214

C.0

6.6
5.0

357
324
121

58
.36

Lei-ition of
b

Bri5bane

Large Coastal Town
Small Coastal Town
Large Inland Town
Small Inland Town
Rural District

61.4
60.4
45.0
63.9
43.3
434 Nes

24.0
29.5
39.1
22.4
42.8
44.5

t-

11.3
10.0
12.5

.10.0
13.5

7.4

3.4
0.0
3.5
3.7.
0.4
4.7 -

282
168
107
151

77
, 105

a 2 =X 26.72; d.f. 12; P .01

= 42.55; di. = 15; p .001

- /1 4 0

c-

,3e
-
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TABLE7.21: PERCEIVED IMPORTANCE OF SALARY LOADING, BY LOCATION OF SCHOOL OF
TEACHERS AGED 26-35 YEARS OLD

LOCATION OF
SCHOOL

Brisbane.
Large Coastal Town
Small Coastal Town
Large Inland Town
Small Inland Town
Rural District ,

'PERCEIVED IMPORTANCE. OF SALARY

Powerful
Influence

%

LOADING.
Fairly

Strong Slidh-i."'"-
Influence Influence

%

No
Influence

%

11.270.2 1E6 00
63.6 27.1, 9.0 0.0
50.5 ,. 37.9 ,' 7.8. 3.8
66.8 16.7 13.2 33
43.5 52.1 3.5 0.9
37.4 49.1 7.7 E.8

WEIGHTED

101
62

- 50
57
15
37

X2 = 33.00; d.f.' 15; p .01 I

._,._--TABLE-Z22:-PERCEIVED IMPORTANCE OF EXTRA LONG SERVICE LEAVE AS AN INCENTIVE,
BY SEX AND MARITAL STATUS OF TEACHER .

TEACHERS VARIABLES .PERCEIVED IMPORTANCE. OF EXTRA
LONG SERVICE LEAVE..

Fairly ..

P6Werful Strong Slight ss, No
'influence InflUence Influence Influence

% % % %

Sexa Male 402 31.1 21.3 7.0 401
Female _ 45.0 37.1 12.0 5.9 500

Marital_ Single 37.6 34.6 20.9 ' 5.8 262
, Status Married 45:2 33.4 15.0 6.4 590.

Widowed 12.4 74.3 0.9 12.4 15
Separated

.
56.2 32.9 10.8 0.0 34

a 2X = 15.74: d.f. 3; p .4 .01
b-2 24.18; d.f. = 9; p < .01
TABLE'2.23: PERCEIVED IMPORTANCE OF TRAVEL CONCESSIONS AS AN' INCENTIVE, BY

MARITAL STATUS OF TEACHER AND' LOCATION OF SCHOOL

TEACHER VARIABLES

',.

PERCEIVE!) IMPORTANCE OF TRAVEL WEIGHTED
CONCESSIONS
Fairly

Poweful Strong Slight , , No
Influence Influence Influerice Influence

% %

Marital Single 48.6 32.3 14.3 4.7
Status a Married 43.7, 28.5 20.5 7.3

Widowed 24.8. 25.7 49.5 0.0
Separated 48.0 2 40.6 11.5 0.0

263
.. 588

15
33

Brisbane 48.1 2E0 21.0 E9 286
Large Coastal Town 51.9 31.9 11.7 . 4.5 166
Small 'Coastal Town 3E3 404 17A 6.9 109
Large Inland Town 364 28.7 ' 26.1 82 151 .

Small Inland Town 35.6s 46.2 13.1 5.1
Rural ,District 533 22.0 20.7 4.0 107

= 21.85; CU, = 9; p <.01 b 2 40.11; d.f. = 15; p < .001
36
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TABLE . 'PERCEIVED JIMPORTANCE OF EDUC*ION CONCESSIONS AS ,AN INCENTIVE, BY
` TEACHER'S MARITAL ;STATUS. AND 'FAMILY

,-TEACHER VARIABLE PERCEIVED IMPORTANeE OF EDUCATION
CON,CESIONS

Fairly

Marital Statusa Sinble
Married
Widowed
Separated

Children
No Children'

a = 75.91; d.f. =. 9; p /-4 .001

= 35.49; d.f. = 3; p .001

TABLE 2.25: PERCEIVED IMPORTANCE OF Lein/ INTEREST GOVERNMENT LOAN AS AN
1, INCENTIVE, By MARITAL STATUS OF TEACHER

WEIGHTED
N.

Powerful
Incentive

%

Strong
In.centiv'e

%

Slight N'o
Influence Influence

,96

19.8 29.1 16.9 - 34.1 257
38.0 31.1 19.7 11.2 . 588
37.2 24.8 0.9 37.2 15
31.9 24.4, ' . 18.8 t24.9 31

43.1 30.2 19.9 6.8 328
(.28.6 32.2 18.0 21.2 357

Marital Status

PERCEIVED IMPORTANCE OF LOW. WEIGHTED
INTEREST GOVERNMENT LOAN N

Fairly,, .

..
POwerful
Incentive

%

_Strong
Incentive

%.

Slight
Influence

% .
.

No
Influence

%

Single 25.3 27.3 28.6 18.8 263
.Married e 44.1 28.4 17.8 ". . 9.7 588
Widowed 13.3 37.2 24.8 24.8 15
Separated 41.4 24.2 22.9 11.5 33

X2 =' 44.01; d.f. 9;1' p

TABLE 2.26: , PERCEIVE6 IMPORTANCE OF PROFESSIONAL FACILITIES AS AN INCENTIVE, BY
SEX AND AGE OF TEACHER

' TEACHER VARIABLE
7

PERCEIVED IMPORTANCE OF PROFESSIONAL
FACILITIES

Fairly
Powerful Strong Slight No

, Incentive Incentive Influence Influence

WEIGHTED
N

Sex a Male 14.0 36.7 35.5 13.8 399
Female 24.7 42.7 26.2 6.4 500

Age b . Under 26 22.9 42.3 26.6 8.3 355
26-35 , 21.3 36.0 34.9 7.9 326
36-45 c. 15.2 37.3 '33,4, 14.1 121
46-55 13.8 38.2 28.3 19.8 5B
56-65 6.7 64.3 23.8 5.2 36

ax2 13.60; d.f. 7 3; p 0- .001

b X2 = 30.76; d.f. = 12; p c.. .01 4 2
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TABLE 2.27: PERCEIVED IMPORTANCE OF ACCELERATED PROMOTI6N AS AN INCENTIVE BY,"
, \SEX OF TEACHER

SEX OF TEACHER
PERCEIVED IMPORTANCE OF ACCELERATED WEIGHTED

PROMOTION , N

Fairly
-Powerful Strong Slight No
Incentive Incentive Influence Influence

% % \
Male
Female

27.8
17.8

27.6
32.8

28.8
26.8

15.8
22.6

399
500

= 17.68; d.f. = 3; p < .001

.

TABLE 2.28: PERCEIVED IMPORTANCE OF A POINTS SYSTEM AS .AN INCENTIVE BY -
SCHOOL STATUS OF TEACHER

SCHOOL PERCEIVED IMPORTANCE OF A POiNTS WEIGHTED
. STATUS SYSTEM . N

Powerful
Incentive

Fairly
Strong
Incentive

%

Slight
Influence

%

No
Influence

%

Principal 20.6 47.4 23.6 ' 8.4 81
Deputy Principal 22.2, 44.4 27.8 5.6 34
Subject Master 4.8 42.9 23.8 28.6 39
Class Teacher ' 15.0 32.0 32.4 20.6 685
Others 16.9 33.4 24.8 24.8 45

X2 = 26.82; d.f. = 12; p .01

TABLE 2.29: PERCEIVED IMPORTANCE OF INCENTIVES, BY QUEENSLAND'AND SOUTH
AUSTRALIAN TEACHERS.

INCENTIVEg

e.

PERCEIVED IMPORTANOE OF INCENTIVES
Fairly

Powerful Strong Slight No
Incentive Incentive Influence Influence

% %

Salary Loading Qld 55.9 30.7 10.7 2.7
S.A. 38.5 35.4 18.6 7.1

Low Rent House or Flat Qld 53.9 32.7 10.7 2.6
S.A. 47.8 32.7 12.3 6.7

Extra' Long Service Leave Old 42.9 34.5 I 16.2 . 6.4
S.A. 33.8 32.7 23.1 '10.1

Low Interest Government Loan Qld 18.3 28.1 '20.9 12.7
S.A. 28.5 26.3 24.3 20.6

Excellent School Facilities Qld - 24.0 49.0.-- / 19.7. 7.3
S.A. 31.4 41.4 ' 20.6 6.2

Regional Centre for Qld 20.2 ', 39.9 30.2 9.7
Professional Facilities S.A. 22.1 3E3 30.8 11.4
Accelerated PromOtion Old 22.3 30.4 27.5 19.9

S.A. 28.3 28.3 22.7 20.4

43
38

X2 (d.f.=3).
,

. 68.91*,

20.89*

28.58*

32.52*

15.34*

4.59

11.25
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TABLE 2.30: ATTtTUDES TO UNIVERSITY STUDIES AS A SUFFICIENT REASON FOR EXEMPTION
FROM TRANSFER, BY AGE; SEX AND SPOUSE INFORMATION:OF TEACHER

TEACHER VARIABLES UNIVERSITY. STUDIES M AN EXEMPTION WEIGHTED
YES NO N.

% %

Agea Under. 26
26-35

'36-45
46-55
56-65

87.9
74.9
79.9
87.2
61.7

12.1
25.1
20.1 ,
12.8
38.3

354
323
121
54
36

Sex
..

Male
Female

74.3
, 86.1

25.7
13.9

400
490

Spouse Informationc

'

Spouse is a teacher
Spouse is employed

elsewhere
Spouse. unemployed

77.3

83.7
69.5

22.7

16.3
30.5

,

162

262
167

a x2 = 28.90; d.f. = 4; p .001
b 2X - 19.26; d.f. = 1; P < .001

,

cX 2: = 12.01; d.f. = 2; p .01.

TABLE 2.31: ATTITUDES TO UNIVERSITY STUDIES AS A SUFFICENT, REASON FOR
EXEMPTION, BY LOCATION OF SCHOOL BY AGE OF TEACHER
TEACHERS UNDER 26 YEARS OF AGE

LOCATION OF UNIVERSITY' STUDIES AS AN EXEMPTION WEIGHTEDSCHOOL
= YES .. NO N

Brisbane 77.9. 22,1
Large Coastal Town 96.5 3.5
Small Coastal Town 95.0 5.0,
Large Inland Town 90.7 9.3
§mall Inland Town 87.3 12.7

, Small Rural District 88.8 11.2

X2 = 15.76; d.f. = P; p < .01

C.

J.,

4 4

101
57
40
60
46
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TABLE 2,22; ATTITIJOES TO-EDUCATIONAL NEEDS OF CHILDREN AS A 'SUFFICIENT REASON
. FOR TRANSFER BY AGE, SEX, MARITAL STATUS AND FAMILY OF TEACHER

TEACHEO EDUCATIONAL NEEDS OF
CHILDREN AS EXEMPTION

YES NO

WEIGHTED
-N

ge a Under 20
26-35
26-45

71.8
77.3
137.0'

28.2
22.7 1

13.0

1

353
322
i2t

89.3 10.7 56
66-65 E33.2 16.8 34

/ '----------------
Male 82.3 17.7 401
Female 73.1 26.9 486

'Marital single 70.8 29.2 260
Status t IV1arriecl 79.8 20.2 586

Widowed 100.0 0.0 13
Separated 75.1 24.9 31

Family d Children 85.9 14.1 326
No Childreh 72.4 27.6 357

ax2 0: 1 1,78: 0.f. 0 P A .01
bx2 = ; c0z, p .01

FX2 = 1 P .01

2 1 7.5,53: ; 1: P .001 ,

. TABLE 2.31; ATTITODES TO MARRIAGE OF FEMALES AS A SUFFICIENT REASON FOR
5011PTION PROM TRANSFER, By SEX, AGE AND SPOUSE INFORMATION OF TEACHER

TEACI-04 VARIoNgt.E, MARRIAGE OF FEMALES AS
AN EXEMPTION

YES NO

Male
Female

AgeU Under 20
26-35
26-45
46-65

. ' 66-65

Spouse Spouse a teacher
Informatiefr* Spouse ellPloyed elsewhere

5PoUSe, une,triployed

WEIGHTED

56:7
80.4

43.3
19.6

396
488

76.6 23.4 - 356
67.5 32.5 319
63.3 56.7 119
66.1 33.9 54
52.5 47.5 34

68.2
,

31.8 159
85.2 , ' 14.8 261
53.2 ':' 46.8 166

8X ="56,10: d.f. 0 1: P .001

bX2 .= 1 6,12: cl.f..° 4; P .01

2 62,1/ Z P .001
4 5



TABLE 2.34: ATTITUDES TO MARRIAGE OF MALES AS A _SUFFICIENT REASON FOR
EXEMPTION FROM TRANSFERBY AGE AND FAMILY OF TEACHER 7

TEACHER VARIAp LE . MARRIAGE 00 MALES AS
AN EXEMPTION
YES NO

WE IGHTED

Age Under 26 43.7 56.3 349
26-35 25.6 74.4 305
36-45 15.7 84.3 115
46-55 7.4 92.6 54
56,t65 5.8 94.2 32

-
Family b Children 20.3 79.7 311

No Children 36.1 63.9 344

ax2 67.74; di. = 4; p .4 .001
b 2

X = 19.14; d.f: 1; p '4, .001

TABLE 2.35: ATTITUDES,.TO PREFERENCE FOR CITY LOCATION AS A SUFFICIENT REASON .

FOR EXEMPTION FROM TRANSFER, BY AGE AND MARITAL STATUS OF TEACHER

TEACHER VARIABLE . PREFERENCE FOR CITY
LOCATION AS AN EXEMPTION
YES NO

%

C

WEIGHTED

Agea Under 26 26.4 73.6 349
26-35 12.2 87.8 309
36-45 13.6 86.4 117
46-55d 4.0 96.0 54
56-65 0.0 100.0 34

Marital Single 27.5 . 72.5 255
Status ' Married 13.0 87.0 i. 565

Widowed 14.1 ' 85.9 13
Separated 17.3 82.7 . 32

a'

46
41

Gera Printer., Ildamne
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