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INTRODUCTION

Who is the woman who teaches Journallsm in the two-
year college? What is her background-—both educatlonally
and professionallY? How does she perceive her job--relating

to such things as workload, salary,‘and opportunity for pro-

motion?

-

Answers to these questions and others were sought in an
attempt to dfaw a profile of the woman who teaches journalism
in the two-yeai’ college ir the Wnited States; -

ThisHstudy is related in purpose to a serey done in 1974
concerning women who teach journalism in four-year colléges
and unlvers1t1es. Both studies were a result of requests from

the Association® for Education in Journalism's Ad Hoc Commlttee

on - the status of women in_journalism.

N . . M

—_ : Related Study

Journallsm and Student Publlcatlons 1n Amerlcan Junlor

. Colleges, a dlrectory cons1st1ng ‘largely of tabulated data,
lists colleges, teachers——identified by name, education-and
'medla experlence, and scope of ass1gnment ‘in the junlor or
community college. Written by Dr. Frank Deaver of the Unlvet—-
sity of Alabama School of Communlcatlon; the dlrectory is the
'only exten31ve @ource of 1nformatlon concernlng two—year college

P .

,journalism teachers and programs.'




Methodology

L]

Women journalism'teachers-listed in the 1974 revised

edition of. Journalism and Student Publications in American

Junior Colleges received surveys., This directory includes

1,136 two~-year colleges listed in the Directory of the

American Association of Community and Junior Colleges.

-

Based primarily on research conducted in 1972, the Jour-

nalism and Student Publications directory contains infor—

o

mation gathered from a survey with a respbnse of 87 pPer cent

A search through this directory produced names of 169
women who teach journalism, Forty-ninebother names were
identified as‘possible persons to receive the.survey, but
mere difficult to categorize according to sex and were not
included in the,study; Forty had first names abbreviated by

initials, and nine could be names of males or females.

2 N

Additionally, women who were listed solely as publications'
adVisers, were not included ih the survey. It was felt that,
generally speaking, persons teaching journalism--most of whom
are also publication adVisers—-would be more deeply involved
in journalism education, and .as a‘result, would give answersA
with more depth,. compared With women. whose sole journalism
involvement at their college is as publication adviser.

A cover letter on Univers1ty of Kentucky-Jefferson

Community Collegestationery‘-was sent_With the survey.

3

The. cover letter explained that the survey was ah attempt’



to profile the -two-year collece journalism teacher. It

"also ekplained.the survey was s1m11ar to a survey sent in

| 197n to women who teach journallsmlln four—year colleges
and universities. Both surveysS, the cover letter, indicated,
had been sent at the request of the Association f£or Eduecation
inh Journallsm and the Community College Journalism Assoc1atlon.

Of the 169 surveys mailed in Aprll 1975, 64 were returned,
making a response rate of 39 per cent. Ten of the 64 respon-
dents were discarded from:the sample for various reasons:

Four schoon presently do not offer Journallsm classes; one

school does not have h woman journallsm teacher, one school S

is closed two respondents are hewspaper advisers and not

Journallsm teachers, one respondent has Changed from teachrb

ing 1ourna11sm to full- tlme publlc relatlons for her college,
- and: one teacher is on sabbatlcal leave.

Responses concernlng graduate education were placed in
one of two categories: women who hold advanced degrees in
journalism orrcommunications, and women who hoid M.A.'

"and Ph.D.'s in other ﬁields. These categories Qére.establgshed
in an effort to discoverfif thé respondents perceived graduate
school dlfferently. (It vas also felt the.separate categories
'could help focus on graduate educatlon in Journallsm and |
commun;catlon. Responses to all questlons——excludlng those

relating to graduate Pducatlon--were coded in one’ category.

-

In addition, questlons concern1ng d1scr1m1natlon-—whether
the woman has ever exnerlenCed d1scr1m1natlon, hether she

nmperceives herself as having had to work_harder,ln graduate



.school whether che feels she has to work harder on her job,

for respect whether she feels she has an equal 'chance for
promotion, whether she has been subjected to sexual slurs or
patronizing remarks by male persons at her college, and whether -
she feels she has ever had a Eroblem_relating to other'wo;en
because of her sex--were cross-tabulated in an effort to .
d1scern a relationship among them. Iﬁ'addltlon, whether she

has ever experlenced role confllct in'her job was cross-tabulated

with whether she 1s married or élngle. The major purpose of the

study, however, was deS1gned to draw a descriptive profile. - -

AN
[3

Results 1
“ The}results'first include a demographic profile, folloﬁed
hy inforﬁation about media and teaching experieﬂbe related to
salary. Other job-related t0p1cs follow: whether the womah

receives extra pay and/or released tlme for adV1S1ng a student

- -

publieation, whether she feels her salary is equal to men of
similar qualifications; whethervshe has ever had trouble with
‘negotlsm, whether she feels women candldates are cons1dered

for teachlng vacancies at her school, and whether she feels
women carry heavier teaching loads than men W1tn gimilar traln—
ing and rank. ‘Graduate‘education, discriminatlon, and role
conflict are among the last topics t0»be.diSCﬁssed.'-

Finally,’the present study attempts to determine what

the two-year college teacher‘feels AEJ and CCJA should primarily

. 6.
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be concerned about in regard to sex discrimination?

Profile

Of the 54 women whose responses were used in this study;
an'“average" Qoman‘earns $12,392 for a nine~to-ten month year,’
teaches six houri of journalism classes along with teaching
other classes each semester during a two-sgﬁester year, has
eight years of teaching experience, and has five years of media
experience. Otler characteristics include:

* Forty-seven of the 54 women are employed full .
-time by their colleges,'most perforning a variety
.0f jobs--as teachers of journalism, as teachers of
" other subhjects, as publicatdon adbisers. A small
‘number axe publlc relatlons d1rectors.

* " Seven .of the 54 women are employed part-tlme as
teachers of journalism and as publication advisers.

* ‘Thlrty of the 54 women do not plan to teach in a
'four-year college or unlver51ty, 21 are not sure,
.and one does plan- to teach in a four-year college
or unlver51ty. - Two of the women have" taught at a
un1vers1ty. A |

*  Twenty-two of the 54 women hold M.A, degreeg&ln
journallsm or communlcatlon, 25 hold M.A.'s in other

fields, and one holds a Ph D. Six hold B. A. degrees.

(Four of those have B.A. degrees in, journalism )



Media and Teaching Experience

Related to Salaries

Of the 22 women holding M.A. degrees in journalism or
communication, 91 per cent (20) have.experience in the media,
ayeraging 6.1 years ,and nine per cent (2) have no media
eXperienoe. Of the 32 women holding advanced degrees in other
fields and B.,A. degrees, the average medla experienoe is 4.2
years. Fifty-three per cent (17) of the total have no media
experience. Of the remaining,47 per cent (15), 16 per cent’

(5) appear to have extensive medla experience, ranglng from
14 to 36 years. The other 3l p~r cent (10) have medla experience
ranging.from one to nine years. When it was codegd, separately,
the women who hold B.A. degrees have an_ayerage of 8.5 years of
media:experience, three women havinglexperience'rangingvfrom
" nine to 22 years. Twe of'the other women have media experience
of one to tw0'yea£s. eOne woman with ‘a B.A. has no experience
.in the med1a.~v _

Apparently, the number of years of medla and college
teaéhing experience are the major factors in influenc1ng salary;
It can be noted ihtTablesiI and TT (located at the end of paper)
womep_at the“top of the salary soale (from $lS,000—$20,000)
have .numerous years of teaching eXperience and many have_num—
erous eyears of media experlence. It can also be noted on the:

‘tables -that women at the ‘top of the scale with an- M.A. in

journalism or communication tend to have more experlence in



the média and.lgss expérienée in tcaching, compared with
women who have M.A.'s in other fields but who arc.alsb at
the top of‘the scale. From all of the salariésisho&n on both
tables,. it appears the two arcas of experiencc--teéching‘and'
media~--tend to balance ouf, leading to little difference in
salaries for women‘in the .two gategories. .

-

-

o

Other Job-Relateleopics

of the&54 Qopen included in the sur@éy,“94 pér~cent‘(51)
are publication advisers. (All but one--=a’ magazine adviser-;
are"ng&spapér advisers.)A Forty-four of'the 51 women are em=
ployed fuil time’ by their colleges. Of those 44 women, 41
per cent’(ls) get released time to work on sﬁudent publications,
Of those advisefs;holding MﬂA: degrees in journalism or cém? |
" munication who are employed full time, 47 per cent (9 of 19).
receive some released téme fof student publications; Those
women advisers emﬁléyed full time and not holding M.A.'s in the
media field regeive sliéhtly 1essvreleased\tipe,fnine of 25
receiviqg‘36 pér cent. | |

Released time for both categofies of women ranges from
two ciqss hours a semester to‘éo'per centiof the teacher's
class hou£s. It should be added that respon;gs-reiatihg to
réleased time were;difﬁicult‘to interpret. The difficulty was
particuiaély‘evident with'ainsé;s who indicated néwspapér .
_practicum=as a subject taught, but indicated they received no

released time.



. Few women advisers receive extra pay for advieinglstudent
publications. Only onc Qoman with an M,A. in journalism.or
communication indicated "yecgr with her additional,pay bciné
$950 a semester. She also 1nd1catcd she received no released:

 time. Three adv1sers W1thout M. A."s in media-related flelds
indieated they receive extra pay for their publlcatlon;work;'
$1,500, $1,000, and $180. All of these advisers sa;.id they™
did net get released eiﬁe.. | A

of the seven women employed bart-time,:all are newspaper
adéieers;"oﬁe'indicated she is released from a two—hedﬁ.clese
for her publication work, and two indicated they.recéive extra
pay for advising, one receiving $2,6&0‘§qd the other $800 for;
two semesters. f | N

D Other réesponses concerning: job-related questions will

be discusged briefly: . }: .

* -~ Sixty per cent (37) of theAwomen respond{ng ﬁe the
question (54) said'they feel their salary is equal to that of
the male staff members with 51m11ar tralnlng and experience.

Seventeen per cent (9) said "no" ‘and 15 per cent said "don't

PRI

know."

* Ninety per cent (46) said they feel they have not had -,

T

_trouble with formal or 1nformal nepotlsm rules in thelr preeept

job, and ten per cent (5) said they fe€l that they have,

Two strikingly different comments were:




"No, but I fail to see how this is applied
gg discrimination ‘against women--if my hus-
: and wanted to teach at my college, he could
- (provided there werchn opening in his field),
However, we both fcel ‘that such is not a 'healthy
;ituation'-4not only for us, but for .others."

;
i}
. b S

v . s

“No,:but if I married the dean or any other
- administrator,.I would. Their wives can't
work here."

”

* Ninety-eight per cent (49) said Qhan job vacancies arise in
their departmént, women'gahdidates are considered for the jpb.q
Fifty.women réqunded to the question.

Commenps:-

"Yes, but I feel preference would be given
to a man.," :

"Yes, only because the president likes his:
women--admirers,  adolation never adultery-~
he's too scared." .

. "We use part-timers. Unfortundfely, how'a'fef
N male is- built probably influences the administrae
- ) tion's decision as much as anything.m . .
' ’ ‘ T .

‘ » 1 .,
"Yes, why not? Women work harder and they'll:
take less money." ' . .

Ninety per cent '(43) of the-women who ;ésponded (47) in-

[

dicated they did not feel women in their department or division
carry heavier teaching loads than men with similar'fraining.and rank.

Ten per cent (5) indicated "yes" to the questions. s

kS o ‘. ;.‘ . 11 : f Y




graduate Education -’

charding‘graduate ceducation, 83 per cent (39)
of the 47:resnondents in both categoriese—tho M. A.
in journalism or communication, and the M. A. in other
fields-~ said they had not found a woman faculty mem-

ber to model after or relate:to in graduate school.

v

Seventeen per cent (8) of combined categoriestsaid
"yes," while only five per.cent (1) of the M. A.'s
in journalism-gommunications category answered "yes."
; .
The one "xesﬂ-respondent added this comment:
N "The woman who taught broadcasting “was
¥ . - very dynamic. She also was at that time
: (1971) the only woman ‘full professor at
" the Univers1tv of Florida."

A few of those wr1t1ng "no" in the M. A. journalism-

r¢

. communlcatlon category added comments-l

. "No, h ad all men in J-school ‘as teachers
o c.at Marquette, Iowa, and Northern Illinois
Un1vers1ty. A bummer. .
..  "There were no women professors teaching .
i graduate courses at Alabama. - There ‘was , -
only one woman professor in undergraduate
school.” : \

)

"Phere was ‘one on the staff-~but. not one
I would like to 1m1tate." R

.;Other responses to‘questions‘bn the survey'dealingi
with graduate education--when'coded in the two éate-
gorles and compared--resulted in clasely s1m11ar per-
‘centage total responses. Therefore, both categorles

have been comblned for remainlng graduate educatlon

guestions. S “ le ; . . 'i"

10— Lo




- Fifty-two per cent (24) of the women who hold M.A.

' degrees feel the§ did haveltc "do more" to earn the respect of
:their professors, while-48 per cent (23) feel they did not. ,
This guestion was”interpreted to mean in graduate ed-
ucationr~and present and past jobs--as these ccmments indicate:

"Under a prior adminjstration,such conditions .
existed, but s»nce hls releasé, we have less
of this pressure.” N

~ "when I began graduate school \a couple ‘of
« male frofessors expressed surprise that I: ‘did
so well and sometinies were surprised that I did
better than male students. But.by ‘the second
semester, they were no longer surprlsed "

"I suppose I had to get better grades than
the males for them to recognize my 1nte111gence.

- . . N . . .. . . (,, . : ,'gr
xS

A questlon concernlng role. confllcts (women in soczal‘

norm spnse vSs professronal). 1n such 31tuat10ns as,class

work, research studies or spec1al pro;ects .and soc1al

gatherings’ ylelded these results: elasswork, yes-lS per cent

n,. 0—85 per - cent (39), NA—Z; research, studies, and - spec ial

pro;ects, yes-19 per cent (4),\no-90 per cent (36), NA—8 ~
! and socxal_gather;ngs,:yes;ls per. cent (6), no-85 per cent _
(85) and NA-?. : - l"‘?j' S i
) Also, the women uere asked whether their parents and/orv_ig B

their spouse had encourageﬂ their pursuit of graduate school.

Eighty-one per cen&(ge) of the women answered "yes," 13 per
cent (6} answered "nc,"'and six. per cent (3) gave "mixed" |

answers. The "mixed" responses were- Two sald "yes-spouse;

no-parentd," ‘and one saad, yes-parents no—spouse.
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These comments were made: o S

"My husband favored it. He already had his

degrees, and felt that I would enjoy having

them too. Particularly, since I was considered
college material and graduated magna cum laude

and was offered scholarship help.” = . .

"Yes, much encouragement. My children were °°
young when I was pursuing my degree. Since we
1ived 90 miles from the University, this required
that my husband take charge at home. He did .
and my parents also helped, although they lived -
135 miles in the opposite direction.”

“My husband did, strangely enough. Bat he is.
now almost completely through his Ph.D, so. he
- is Still 'better educated' than I am, he believes."
. "My father felt an M.A. for a woman Qaé"a'wésterirf”””"w“
of money and time." '

1
Ninéty'per cent (43) of the women wﬁo énswered this
. _qugstion~(48) responded "no”: Were you ever discouraged
from pursﬁing your graduate studigs'by é'profeééof,'fé§u1£§i
adviser, or counselor at ahy pbing.in yqur.é@udational.process-o

‘because of‘your sex? Ten per cent (5) responded."yés"'to the
. : . . o - o T
- question. - L ’ »

~

A few of the comments. were: o - -

"Yes, vagﬁe sense by Jrad® éqhoolidégn at Iowa
when he steered me toward women's news.”

"ves, the hints were subtle, but it was made .
clearer to me by the faculty adviser, (a true .
chauvinist in the clearest -sense of the word}, '

. that women had.a more difficult time’ obtaining

' jobs in the field, other than women's pages and
church news. I feel he thought my chance was
better in education." ' S .

i
°




Cros;-mabulatlons- ﬁiscrimination and Role Conflictp

Of the lelSEEEElonS which were cross-tabulated with dis~

cr1m1natlon (whether the woman has personally experlenced dis~
--crlmlnatlon), four questlons y1elded results worthy of |
mentioning, Two questions concerning discrimination~-

whether the woman feels she has to put forth more effort thapn
:her male counterparts to earn respect of faculty members and
administrators, and whether she has experlenced dlscrlmlnatlon--"
_both‘yielded 45 per cent (24) "yes" responses and 55 per cent

(28) .-responses..

The cross-tabulatlon of these two questlons 1nd1cated 30
“per cent (12) feel they have experienced dlscrlmlnatlon and
‘“also feel they.have to put forth more effort than the1r male
counterparts for respect . Flfteen per cent (6) who feel they

have experlenced dlscrlmlnatlon, however, dld not feel they

T

have to put forth more effort for respect In other words,

66 per cent (12 out of 18) of the women who sald they exper1enced
- ; et .
‘ dlscrlmlnatlon also feel they have to do more. .

" Some comments about putting forth more’ effort were-

'"No, we all work hard--sex does not: enter here as ' v
-long as I am competent.” L

- e

."Yes, but whén will the respect ever surface. We have
hopelessly chauvanistic personnel around here., Some . .
feel I should quit unt11 -my klds are in college...

”Competent people are competent. Sex isn't a factor." R
If a woman takes herself serlously, other people w1ll S
tOO- . ; .

'"Yes, have to show you're really 1nterested 1n career
and not uslng teachlng as a stop-gap. ' ,
"Yes, as a woman I'm- -onsC1dUS ‘of a doubl- blnd-
the need to prove myself as competent as a man by
"excessively high standards, compared to men's, and
‘the fear of appearing too aggre551ve on threatenlng

~because of my competence.._ .
: -ﬂ'13‘




" Some comments about personally experienced discrimination were:

"When I was applying for jObS in late 1970, I was told in o
two instances they didn' t want to hire a woman.," : '

"No--I was the first woman state editor, wire editor, and
second city editor on the paper where I worked. I feel that-
women will be recognized for their merit and/or abilities, etc.
If they simply do the work assigned them, and do it to the T
‘best of their ablllty--thls same test applied to males as well."
"Everyday on. the paper as a reporter, I spent every after-
noon oh dog watch, while the all-male staff played golf.

The editor said,”"What difference does.it make? You don t

have any man to go home to work for." :

"Yes, -as the only female administrator, I resent belng
expected to: serve as secretary for every commlttee."

"Just look at my salary. We have three teachers at .
‘who -are lecturlng more than full loads ‘on. part-tlme contracts. .

AAll are women.

¢ . <

Responses dealing w;th whetner women who have personally

experlenced d1scr1m1natlon -were cross-tabulated w1th re-

-

sponses deallng w1th whether the women have ever had a

problem worklng with another woman because of sex. Of the

17 women -who percelved they have been dlscrlmlnated agalnst,{;
41 per cent (9) has had problems deallng w1th women, Of- ;}%ﬁ“

those women not hav1ng experlencedvd1scr1m1natlon, only 13 o

RS
2 Tl
LW

per cent (2) has had these problems. . S ;«i:

h Of the total responses of all women(Sl),_22 per céit

) oy z“\:‘ . . ! .
(lZ)«fndlcated that they had had a problem and 78 per cént ? .
Lot

e
: \r.
e

(42) 1ndlcated they had not.\.

'Some comments~ R N - SRR
"Secretarles--both in educatlon and the med1a. Hard for -
them to believe a woman--espec1ally a young woman—-could be

" "boss,"

. "ves, I don't like to "ego, trlp. T treat all equally to the s
best of my ability. But it's 'a great shock to me when they S

: treat me dlfferently.A -

7_« a -14-_ ‘A 4." ;
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~

"ves, women often find it difficult to accept other
women in administrative roles. Often they try to

. down play your job, llke calling me pub11c1ty gal'
1nstead of PR director.”

"In bus1ness I had very poor working relationships
with my secretary--later with an editor I hired.
It was before ‘I had my cOnsc1ousness raised."

'"Women secretaries cons1der all women 'one of the
gang' and all men bosses. .

'Cross-tabulatlng responses 1nd1cat1ng whether wonen

have. personally exper1enced dlscrlmlnatlon with responses

: 1nd1caL1ng whether women feel they have had an equal chance
for promotlon,_ylelded these results. n1nety per ‘cent (20)
of the women who have not personally exper1enced d1scr1m1natlon
feel they have an equal chance fdr promotlon, nine per cent
(2) feel they do not have a chance for promotlon. of the 18
women who indicated they have experlenced discrlmlnatlon, 50
~per cent (9) feel they do not Of the 48 women respondlng
to the questlon, 75 per cent (36) feel they do have an

equal chance for promotlon, whereas 25 per cent (52) feel'
they do not. | »

| Comments.

"Depends on the job--ln teach1ng,yes--1n admlnlstratlon,
no.'

I3

"Academlc--yes, not admlnlstratlon

"Yes, at our college, three dlv1s1on directors out of.
four are female. . _

"I always have had the feellng that had there been a’ o
man qualified at the time I applied,.he would have gotten s
the job rather than my. gett1ng the 3ob " .o o

-15-




"My photography teacher is already serV1ng in an
administrative capacity. I have more media and teach-
ing experience than he."

"No.. the major d1scr1m1natory pxoblem here is not with
salarles, but with women's chances for promotion. .
Historically, women have had little chance to participate
in the decision-making process here; our efforts. to

change this have so far imet only with tokenism,"

The cross-tabulations between rocle conflict and the

marital.status of the women yielded what would be expected:
Married women responding to the survey feel‘they have ex-
perienced role, conflict more than the single'WOman. Of:those
indicating they haue considered giving up their career

‘because of role conflict, 22 per cent (11) are married and

\

four per cent .(2) are single. Seventy-four per cent (37)— f\
Dbath married and'singLe;indicate no role confllct.v otherhood

o

appears to be one of the major factors in role confllcts--

e

as these responses 1nd1cate'-~~»~m€u T e

"Yes motherhood role must suffer because of career, The
-knowledge is a source of guilt. "., : L,

’ "Yes just before the birth’ of my first Chlld I con-
s1dered giving up my career and decided. there was no
conflict. My child has many advantages (exposure to others
discipline, oqutside 1nterests) because I work., For-
tunately, my work allows . me free -time. If these were
not true,I might still feel a conflict, as for a male-
female confllct I feel more determlned to compete Wlth
,spec1a1 pr1V1leges and d1sadvantages. , .

- "Yes, hundreds and hundreds of tlmes.' ESpecially when
I was younger and having babies. Even until recently,
it's been hard to change hats from college instructor
to mother, wife,scout leaders,neighbors,etc. . But it's
worth the struggle because of my self confldence and self
respect derived from being a professional.'

‘L ".1 | . 18
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‘.. "At times it has been difficult. However;'when'children
" were young, I did not work. I returned to work only '
after both were school age. Does that constitute & yes?"

"No, the only 'role conflict' I have experienced is that
as a wife and mother--I consider those jobs having higher
priority. The children are now grown and on their own,
and my husband seems to enjoy having a 'career wife.'

If I ever considered 'giving QEL_ I would simply choose
that which I value: the highes in my personal case, I
would give up my career.," .
FPerceived Areas of Discrimination
In Journalism Higher Education

Appointment to.leadership positions and departmental

<

deCiSion—making are the two areas that more women in the’

sample indicate they feel are areas of diSCrimlnation in journu

'

alism higher education than in any other. Twenty-four_of the-
50 women making responsesvidentify'appoihtment‘to leader- ;
-ship positions as an aréa of discrimination; and 17 of the

50 women feel departmental decision—making'is a problem.

Other areas listed in order of freqnency of response:. sal-

-

ary, 15; promotion in rdank, 8; committee ass1gnment /-'tra4

vel opportunities, 4; and tenure, 2. Hiring and workload were

\\

mentioned once in the "other” category. It’should be noted

- however, that 24 per cent (12) answered "no problem" to the

(e

question, Also, 32 per cent (16) gave ‘no answer.

_Areas that the women feel AEJ-CCJA should be primarily

concerned about are reflected in these comments-

"Jobs on equal basis for competent women, "

c
!

"Tncrease hiring women teachers. in: major colleges.

"-. ._\;-"_-.'.
19
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"Hiring, -showing preference for male teachers."
"Appointment to leadership positioﬁs."
Q"Aiming for more department héad who are women."
"Equal opportunitiés to be accepted in graduate school

and equal chance at teaching assistantships, fellow-
ships ard research projects.” T .

-
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"

- \ WOMEN IN JOURNALTSM EDUCATION o
AT THE‘. JUUNIOR G COMMUNITY COLEEGE .

-

g Bachground Informatlon*

N v

1. Whexe ‘do y.u teachi,

v

.o > college R city -  state
2, Academ;c Background o .
Collegp or UhlverSltY . Degree Major Arey Years-
e .y ' o , from/to
— J— S ~ ; 3 ! \
: " ) ’ < o o ‘
{ r v - - _
o @ . 3 - . o - .
. . v ) -
~ 22 A e>you ac ndldate,for a degree?' yes ‘no LIf so, please
oo check the a§propr1ate,place ' Masfers Ph.D. ~What field?- v
B How many colrse hours do you you lack befgre your de- -
Ca gree_ is completed° ' - If yqy_are-ﬂot 'enrclled in ah advanced -
degree- program, do yo pIan to do so? . yes 7/ no -I1E so, what
degree? . . ~ In what fleld° - j

4. Summary of profe551onal.journallsm exﬁp\*éhce (excluding teachlnc)

PR Type,df Work - Fitle of Positien _ - Years :
T . ' ‘ 3 from/to - , E
SRIE L . . ] |
\;‘ L : S ;// . T 1
S -‘ ;'  R T v v AN ) ' - ﬁ
. “u : - e |
- A ‘1
5. 'Birthdate, . -7 " Marital Status: Married . .J
. Divorced- Widﬁweq' ' : Slngle Number of Ch derem? L
6. Teachxng (1nclud1ng nonrgournalgsm) exper;ence, college levnl ohly. \
| - - Department ' - .Rank . L ' @%ars D :
o _ : L - ' : from/fc




AN

{ | ot
7. Teaching experience, level other khan college.
" Level. - . subject Area Years )
“(Elementary, M. S. Etc.) . from/to
- - - T )
8. Current Rank ' 1974-75 Salary-bn'9— cr 10~ -
. Month Basis °~ o .
. '¢Instructor ' s v _
. Assistant Professor l
. Associate Professor | C ) 4
__ professor .
. ( ‘ M.
; : Othex , o , - s
9,'"Numb¢t «f combined hours taught for fall and spring semesters.
Nuﬁbe;:bfﬂjcuzualism;hours.taughﬁfbothusemesters. ..
what jourralism ox communicatioﬁs classes do you teach?
) . : : C /s
Are you teaching _ full time oY _ 'ﬁarﬁ time? . )
1f you are adviser to the student newspaper, please nute release
time allotted from your classes. 3 _ ' ' - -
: N _ : o ] oo N
If you are adviser +o the student newspaper, do you receive extra
~ money for being adviser? yes no If yes, please in-
P . — e
dicate how much. ‘ - _ : : : . . i

©OIf yQu-serwe as.P,‘R.'directornér_some other functiqn,kplease’in4g;
. dicate. S : . : T

- 10. dela;Qbu.Cité,qny Eubficafﬁoﬁsfyqu.héve?fiﬁéludihgfhhqﬁé sdbmittédf
. for publication. A so cite papers pggsenxed;at_professionalvmggﬁfﬁ'
ings. ne W TRERTT U e e e

-

A Ti;léQof.Publicatién- .Nwmn-of_Puﬁlis'éx%orjffjbgﬁéQbﬁﬂéublicaiiqh-
o S : . " periodical - S T s

- ' . [r'S




8

|

' Title of Submitted Publication publisher of Periodical
: Submitted. te

—————

7
»

"11., Cases of discrimination are difficult to document. However, we
would like-your objective observations about discyimination vhere,
when, and IF it exists:in journalism education in order to try
to make recommendations to the Association for Education in Joir- -
nalism ‘and the Ccmmunity College Journalism Association. ,
. : ]
Arc you aware of any instances in which a woman (including your-
self) applying for admission to a graduate program in cormunication
was turned down because of her sex? o
_ Yes no ___Ph. D. level __ Master's level Explain:

" 12. Do you know Qf any instances in which ‘@ woman (iheluding yourself)
-did not receive a fellowship or assistantship because of her sex?

0 . yes .no_Fxample: (Plezse cite type of financial support
-1t poSsiple.i , . . o

T ; ..

FEY. & i

)
- .
hd L)

13. Can you or did you find a woman faculty member to model after or
relate to durirng your graduate programg - yes no

Example:

¢ : e : .
14. ‘Durihg,your graduate program, have you been or were you ever hother-
' "ed by Tole conflicts (women in a seoeial norm sense vs. professional) -
infsuch situgtions as: = . : : P ST e
[N ’ ! )

.yes ‘no Example: . - . - S

' Class woxk:

. ©




. ‘ v | | :
Research studies Qn.sPeciaI Projects: L yes no Example!
r ‘ ] ) . » )
Social gatherings: __ yes no Example: )
Other: _____ - -

15. Were you ever discouraged from pursuing your graduate studies by a
’ pxofessor, faculty advisor, or counselor at any point in your ed-
ucational process because of your sex? yes nc Example:

‘v

’ . o n [ . . . o . . N
16. Did your parents and/or your spouse encourage your pursuit of grad-
. uate school? _  yes no Examples i ,
. _ 9 —_— .
e T x"ﬁm e i . “_

s

17. Do you think you have to or had to "do more"'to'éarn:the'respect
- of your professors and male couynterparts? yes | no

4
!

Examplezv‘ . ) -

3,
)
+




N

e,  If you feel there is a problem of sex a1scr1malaulon.1n journalism
education in institutlohs of higher education, in which arecas do ..
you think it occurs (check appropriate blanks) :

o

Salary ‘ Departmental dec:smon—maning " Penure
Promotion in rank CommltLee assignments Tra-

vel ?pﬁortunities " Appointment to leadcxshlp positions (such .

.

as deans, direcfors, ghairman) Othar (explain)

ld

2

‘No problem of sex discrimination

19. Have yoﬁ perscnally éxPerienced discrimination? 1If s0, please

i

explain.

o~

\\

20. Whlch area or areas of dlscrimlnatlon do you thlnk AEJ gnd ccaa o
ShOle be. lemazlly concexrned about’ ' L

’l

2Q. Have you evar had any trouble with elther formal or informal nepo-
tism rules in your present job? : Yeg no Example-

~

21, .Is‘your“salar9 eqpal to that_of male staff members With siﬁilar' SRS

training and experience? . yes no don't.know -

Example: e B - - ' ) S

22, Is the salary scale public infbrmitgon at §our.SCh001? S yes

“no e . o S B o

© 23. Are teachers at your college on a union: contxact? - yes. .
Y Y no If yes, do you ‘Xnew' of dlscr1m1natlon agalnst women7 "Explain: -




24,

25..

26.

27.

O gt = e

Are mpst of the women faculty members in your department cluster-
ed in lower academic ranks: °~ - yes no N :

e ————.

Exampie: (Citg figureé if possible} |

Full timo - - Paxt time ’
Meh .. Women : 'g\_;_gg Women
Instiuctors . Instructors
Lecturers Lecturers
___ Ass't profs, \ Ass't profs,
o Assoc., profs.. " Assoc. profs.
B o Full profs, _ Full profs.

Do the women faculty members in your department cor division carry
heavier teaching loads than men with similar training and rank?

yes nc Example:

I3
v

‘Do youzthink that you have an, equal chance for promotion as yeur

male colleaques with similar qualifications ., _¥Yes ____ mo

Example: fplease cite length of time bhetween promotions and lev-
els of ranks promoted from and to) : ‘

-

Did you ever consider '"giving uE" your career because of role
conflict? ‘yes ____ho xample; : L




e o 4
28, Have you ever had a problem working with or relating to other
women™ (including secretaries) because of “your sex? = yes
’ he Example— : e e e e

- e

o

29. During your job as college instructox have you_ ever been subject-
ed to sexual slurs oxr patronizing remarks by male-instructors,
adminstrators, and/or students? 1f so, please explain.  __ .

30. Do you think that you have to pu¥ forth moxe effort than -yonir male
counterparts to earn the respect of faculty members and admin-
istrgtors? yes __ no Exmmple: '

31, When job vacancies arise in your depart;meﬁt,,_ are 'Women candidates
' considered. for the position? yes . ~no Example:

A .

[P

St -~

32, what do yow think the major purpose of journalism education is
at the community college level? preparation for a job. in
the local media Preparation for further education ____ Prep- >
_aration for teaching journalism - . c

33. .‘bo you plan to teach in a 4—-yeaf, cbll*eg_é\or unj.Versity? ves

____Tmo & .__- not sure. Please explain: . 7
34. 1f you are mot in an advanced aegrée, program, do you plan to én-

roll? - yes . no 1If so, what degree? : )

In:what field? ' i

'35.~. Are you affiliated ‘:/i{;h'any womén's movement organization? o
* " 'yes ____ ,no (Please list groups} L

]

'36. Are you a member of the Association for Edu_c_:ation‘ in Journalism? .
' yes no Are you a member of the Community College Jour- -
nalism Assoclation? . . yes __no B




L - '

'37. Would you bel interested in receiving information about joining
ABT yes ho ' ' '
CCJAa yes no !

Thank you'!!? Please return to: Ms. Mary Anne Wcod
Jefferson Community College
P. 6. Box 1036 .
Louisville, Kv.. #0201

UNIVERSITY OF CALIF.
L0S ANGELES

OCT 2.9 1976

CLEARINGHOUSE FOR
JUNIOR COLLEGES
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