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INTRODUCTION

Who is the woman who teaches journalism in the two-

year college? What is her background--both educationally

and professionally? How does she perceive her job--relating

to such things as workload, salary, and opportunity for pro-
,

motion?
*"

Answers to these questions and others were sought in an

attempt to draw a profile of the woman who teaches jOurnalism

in the two-yeak'college in the United States.

This study is related in purpose to a sprvey done in 1974

concerning women who teach journalism in four-year colleges

and universities. Both studies were a result of requests from

the Association'for Education in Journalism's Ad Hoc Committee

on the status of women in journalism.

Related Study

. Journalism and Student Publications in American Junior

Colleges, a directory consisting largely of tabulated data,

lists colleges, teachers--identified by nate, education and

mwlia experience, and scope of assignment In the junior or

community college. Written by Dr. Frank De'aver of the Univer-

sity of Alabama Schogl of Communication, the directory is the

only extensivel&purce of information concerning two-year, college

iournalism teachers and programs.



Methodology

Women journalism teachers listed in the 1974 revised

edition of. Journalism and Student Publications in American

Junior Colleties received surveys. This directory includes

1,136 two-year colleges listed in the Directory of -,he

American Association.of Community and Junior Colleges.

Based primarily on research conducted in 1972, the Jour-
,

nalism and Student Publications directory contains infor-
,.

mation gathered from a survey with a respbnse of 87 per cent.

A search through this directory produced names of 169

women who teach jOurnalism. Forty-nine other names were

identi4led as possible persont to receive the.survey, but

were difficult to categorize according to sex and were not

included in the,study^. Forty had first names abbreviated by

initials, and nine could b& names of males ot females.

Additionally, women who were listed solely as publications'

advisers, were not included9in the survey. .It was felt that,

generally speaking, persons teaching journalism--moSt of whom

are also publication adviserswould be more deeply involved

in journalism education, and as a result would give answers

with.more depth, compared with womenwhose sole journalism

involvement at their college is as publication adviser.

A'cover letter on.University of Kentucky-Jefferson

Community Collegestationery was sent with the survey.

The cover letter explained that the survey was an attempt
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to profile the two-year,coller,e journalizm teacher. It

also explained the survey was similar to a survey sent in

1974 to women who teach journalism in four-year colleges,

and universities. Both surveys, the cover letter,indicated,

had been sent at the request of the Association far Education

ift Journalism and the Community College Journalism Association.

Of the 169 surveys mailed in AprIl 1975, 64 were returned,

making a response rate of 39 per cent. Ten of the 64 respon-
.

dents were discarded from the sample for various reasons:

Four schooJs presently do not offer journalism_ classes; one

school does not have 1.à woman journalism teacher; one school

is closed; two respondents are newspaper advisers and not

journalism teachers; one resPondent has Changed from teach-
,

ing journalism to full-time public relations for her college,

and one teacher is, on sabbatical leave.

Responses concerning graduate education were placed in

one of two categories: women who hold advanced degrees in

- journalism or communications, and women Om hold M.A.'s

and Ph.D.'s in other fields. These Categories were established

in an.effort to discover if the respondents perceived graduate

school differently. It was also felt the separate categories

could help focus on graduate education in journalism and

communication. Responses to all questionsexcluding those

relating to graduate education--were *cbded in one category.

In addition, questions concerning discrimination--whether

the woman has ever experienced discrimination, whether she

perceives herself as having had to work harder,in graduate
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school, wheffter she feels'she has to work harder on her job.

for respect, whether she feels she has an equal chance for

promotionlyhether she has been subjected to sexual slurs or

patronizing remarks by male persons at her colleige, and whether

she feels she has ever, had a problem .relating to other women

because of her sex--were cross-tabulated in an effort to

discern a relationship among them. pi' addition, whether she

has ever experienced role conflict inAler job was cross-tabulated

with whether she is married or gingle. The major purpose of the

study, however, was designed to draw a descriptive profile.

A

Results

, The results first include a demographic profile, folloWed

by inforMation about media and teaching experience related to

salary. Other job-related topics follow: whether the woman

receives extra pay and/or released time for advising a student

publication, whether she feels her salary is equal to men of,

similar qualifications, whether she has e.,verhad trouble with

nepotism, whether she feels womew.candidate& are conSidered

for teaching vacancies at her school, and whether she feels

women carry heavier teaching loads than men with similar train-

ing and rank. 'Graduate education, discrimination, and role

conflict are among the last topics to be discussed.

Finally, the present study attempts to determine what

the two-year college teacher feels AEJ-and CCJA should primarily
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be concerned about in regard to sex discrimination?

Profile

Of the 54 women whose responses were used in this Study

an "average" woman earns $12,392 for a nine-to-ten month year,

teaches six hours of journalism classes along with teaching

other classes each' semester during a two-semester year, has

eight years of teaching experience, and has five years of media

experience. Other characteristics include:

* Forty-seven of the 54 women are employed full

time by their colleges, most performing a variety

.of jobs--as teachers of journalism, as teachers of

other subjects, as publication e'difisers. A small

number are public relations directors.

Seven,of the 54 women are employed part-time as

teachers of journalism and as publication advisers.

* Thirty of the 54 women do not plan to teach in a

four-year college or univerSity, 21 are not sure,

and one does plan to teach in a four-year college

or university. .TwO of the women have-taught at a

university.

Twenty-two of the 54 women hold M.A. degrees in

journalism or communication, 25 hold M.A.'s in othe;.'

fields, and one holds a Ph.D. Six hold B.A. degrees.

(Four of those have B.A. degrees injournalism.)



Media and Teaching Experience

Related to Salaries

Of the 22 women holding M.A. degrees in journalism or

communication, 91 per cent (20) have experience in the media,

averaging 6.1 years,and nine per cent (2) have no media

experience. Of the 32 women holding advanced degrees in other

fields and B.A. degrees, the average media experienCe is 4.2

years. Fifty-three per cent (17) of the total have no media

experience. Of the remaining 47 per cent (15), 16 per cent

(5) appear to have extensive media experience, ranging from

14 to 36 years. The other 31 pe-.r cent (10) have media experience

ranging from one to nine years. When it was coded, separately,

the women who hold B.A. degrees have an average of 8.5 ybars of

media 'experience, three women having experience'ranging from

nine to 22 years. Two of the other women have media experience

of one to two years. One woman with a B.A. has no experience

in the media.

Apparently, the number of years of media and college

teaching experience are the major factors in influencing salary.

It can be noted in Tables I and II (located at the end of paPer)

women at the"-top of the salary scale (from $15,000-$20,000)

have .numerous years of teaching experience and many have num-

erous -f4rears of media experience. It can also be noted on the

'tables that women at the top of the scale wit'h an M.A. in

journalism or communication tend to have more experience in

8
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the media and less experience in teaching, cOmpared with

women who have M.A.'s in other fields but who are also at

the top of the scale. From all of the salaries.shown on both

tables,,it appears the two areas of experience--teaching and,

media--tend to balance out, leading to little difference in

salaries for women in the,two categories.

Other Job-Related:Topics

Of the 54 women included in the survey, 94 per eent (51)

are publication advisers. (All but one--a' 'magazine adviser--

are,newspaper advisers.). Forty-four of the 51 women are on-

-

ployed full time by their colleges. Of those 44 women, 41

per cent (18) get released time to work on student publicationS.

Of those advisers, holding M.A. degrees in journalism or cOm-

munication who are employed full time, 47 per cent (9 of 19).

receive some released time for student publications. Those

women advisers employed full time and not holding M.A.'s in the

media fidld receive slightly less released time, nine of 25

receiving 36 pdr cent.

Released time for both categories of women ranges from

two class hours a semester to 50 per cent of the teacher's

class hours. It should be added that responses relatiiig to

released time were,difficult to interpret. The difficulty was

particularly evident with advisers who indicated newspaper

practicum=as a subject taught, but indicated they reeived no

released time.
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Few women advisers receive extra pay for adviSing student

publications. Only one woman with an M.A. in journalism or

communication indicated "yee with her additional 1pay being

$950 a semester. She also indicated she received no released

time. Three advisors without M.A.,s in medis-related fields

indicated they receive extra pay for their publication:work:

$1,500, $1,00.0, and $180. All 'of these advisers said they."'

did not get,released time.

Of the seven women employed part-time, all are newspaper

adVisers%;'''One indicated she is released from a two-hodO.clast

for her publication work, and two indicated they recdive extra

pay for advising, one receiving $2,6d0-a* 'the other $800 for

two semesters.

Other responses concernihg.job-related questions will
.

be discussed briefly:

* -Sixty per cent (37) of the women responding to the
4

question (54) said'they feel their SalarY is equal to that of

the male staff members with similar training and.experience.

Seventeen per cent (9) said "no",and 15 per' cent said "don't

know."

* Ninety per cent (46) said they feel they have not liad

.trouble with formal or informal' nepotism. rules in their present
tr

job, and ten per cent (5) said they fee1 thiA"they have.

Two strikingly different comments viere:
a

-8-
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"No, but I fail to see how this is applied
po discrimination-against women--if.my hus-
band wanted to teach at my college, he could
(provided there wergian 4ening in his fieldl.

However, we both feel'that such is not a 'healthy
situation'-=-not only for us, bdt forothers."

4No, but if I married the dean or any other
administratore:I would. Their wives can't
work here."

Ninety-eight per cent (49) said when job vacancies arise in

their department, women' candidates are considered for the job.

Fifty women responded to the question.

Comments:

"Yes, but I feel preference would be given

to a man."

"Yes, only because the president likes his
women--admirers,,adolation never adultery--
he's too scared."

"We use. part-timers. Unfortunately, how a fe-
male is-built probably influences the administrae .

tiom's decision as Much as anything.w.-----z:N.

"Yes, why not? Women work harder and they,'11-
take less money."

Ninety per cent,(43) of the-women who responded (47) in-

dicated they did not feel women in their department or divisiOn
,

carry heavier teaching loads than men with similar training.and rank.

Ten per cent (5) indicated "yes" to the questions.

11
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Gradua Educa+ ion

Regarding graduate education, 83 per cent (39)

of the 47 respondents in both categories--the M. A.

in journalism or communication, and the M. A. in other

fields-- said they had not found a woman faculty mem-

berto model after or relateto in graduate school.

Seventeen per cent (8) of combined categories said

"yes," while only five per.cent (1) of the M. A.'s

- in journalism-qommunications category answered "yes."

The one "y50 respondent added this comment:

"The woman who taught broadcasting was
very dynamic. She also was at that time
(1971) the only woman .full professor at
the University. of Florida."

A few of those writing "no" in the M. A. journalism-

,
communiCtItion category added comments:

"Ho, had all men in J-school'as teadhers
..at Illarquette, Iowa, and Northern Illinois
University. A bUmmer."

. ,

"There were no women professors teaching
graduate courses at Alabama.- There was,
only one woman professor'in undergraduate.
school." .

"there was one on the staffbut,not one
I would like to imitate." .

. .

-Other responses to questions On the survey dealing/

with graduate education--when coded in the tiftbri date-

gories and comparedresulted in claselY similar per-

centage totaL responses. Therefore, both categories

have been combined for rematling graduate education

questioris.



Fifty-two per cent (24) of the women who hold M.A.

degrees feel they did have .t "do more" to earn the respect o,

their professors, while 48 per cent (23) feel they did not.

This queStion was interpreted to mean in graduate ed-

ucatlon--and present and past jobs--as these comments indicate:

"Under a prior administration,such conditions ,

existed, but sSnce'his'releasé, we have less
of this pressure."

"When I began graduate school, a couple'of
male professors _expressed surprise that I, did
do well and sometiMes were surprised that,I did
better than male students. But,by-the second
semester, they were no longer sUrprised.q

"I suppose I had to get better grades than
the males for them to recognize my intelligence."

.

A question concerning role conflictS (women in sodial

norm sense vs professional), in such situations ascIass-

work, research_studies or special projects .and social

gatherings'yielded these results: Classwork, yes-15 perscent

(7),.no-85'per.cent (39), NA-2; research 'titudies, and specidl

projects, yes-10 per cent (4)n6-90 per cent (36) NA-0;

and social gatherings, ye8r15 per. cent (6)', no-85 per cent

(85) and NA-7.
, !

Also, the women were asked .whether'their parents and/or

their spouse had'encouraged their-pursuit of graduate school.
f, d

Eighty-one per cent,(38) of the women'answerqd: "yes," 13 per

cent (6) answered "no," ana six per Cent.(3) gave "mixed"
.v

answers. The "mixed" responses weke: Two said "yes-spouse;
-

no-parents, .and one Saddi"yes-parents;no-sPouse."
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These comments were made:

"My husband favored it. He already had his
degrees, and felt that I would enjoy having
them too. Particularly, since I was considered
college material and graduated magna cum laude

and was offered scholarship help.Y

"Yes, much encouragement. My children were
young when I! was pursuing my degree. Since we

lived 90 miles from the University, this required
that my husband take charge at home, He did

and my parents also helped, although they lived
135 miles in the opposite direction."

"My husband did, strangely enough. Bat he is

now almost completely through his Ph.D, so he

- is §till 'better educated' than I am, he believes."

"My fatherfelt an M.A. for a woman was a waste .

of money and time."

Ninety 'per cent (43) of the women who answered this

question (48) responded "no": Were you ever discouraged

from pursuing your graduate stu4ies by a professor, faculty

adviser, or counselor at any point in your educational process

.beCause of your sex? Ten per cent (5) responded."yes" to -the
0

question.

A few of the comments were:

"Yes, vague sense bygrad- ichool devi at Iowa
when he steered me toward women's news."

"Yes, the hints were subtle, but it was made
clearer to frie by the faculty adviser-, (a true

chauvinist in the clearest sense of the word),
that women had,a more difficult times obtaining
jobs in the field, other than women's pages and

church news. I feel he thought my'chance was
better in education."

er12T,
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Cros abulations: Discrimination and Role Conflict

Of the 8ix questions which were cross-tabulated with dis-

crimination (whether the woman has personally experienced dis-

crimination), four questions yielded results worthy of

mentioning. Two questions concerning discrimination--

whether the woman feels she has to put forth more effort than

her male counterparts to earn respect of faculty members and

administrators, and whether she has experienced discrimination--

both yielded 45 per cent (24) "yes" responses and 55 per cent

(28) "no" responses.

The cross-tabulation of these two questions indicated 30

per cent (12) feel they have experienced discrimination and

also feel theychave to put forth more effort than their male

counterparts for respect. Fifteen per cent (6) who,feel they_

have experienced discrimination however, did not feel they

have to put forth more effort for respect. In other words,

66 per cent (12 out of:18) ot the women who said they experienCed
. c

discrimination also feel they have to do more'.

Some comMents about putting forth more effort were:

"No, we all work hard--sex does not enter here as
long as I am competent."-_"Yes, but whPn will the respect ever surface. We have
hopelessly chauvanistic personnel around jlere. Some
feel I should, quit until.my kids are in college...P

.'
"Competent people are competent. Sex isn't a factor.
If a womari takes herself seriougly, other people will
too."

"Yes, have to show you're really interested in career
and not using teaching as.a stop-gap."

"Yes, as a woman I'm :..onscicitis oif a double bind:
the need to prove myself as competent as a man bY
excessively high standards, compared to men's, and
the fear of appearing too aggressive or threateniOg

because of my competence."
-13-



Some ,comments about personally experienced discrimination sere:'

"When I was applying for jobS in late 1970, I was told in
two inAances they didn't want to hire a woman."

"No--I was the first woman state editor, wire editor, and
second city editor on the paper where I worked. I feel,that.
women will be reqpgnized for their merit and/dr abilities, etc.
If they simply do the work assigned them, and do it to the
best of their ability--this same test applied to males as well."

"Everyday on.the paper as a reporter, I spent every after-
noon oh dog watch, while the all-male staff played golf.
The editor said,"What difference does.it make? You don't
have any man to go home to work for..."

"Yes,.as thelonly female. administrator, I resent being
expected to-serve as secretary for every committee."

"Just look at my salary! We have three teachers at
ightoare lecturing. more than full loads on.part-time contracts.
All are women."

.Responses dealing with whether women who have personally

experienced discriminatiOn.were cross-tabulated with re-

sponses dealing with whether the women have ever had a

problem working with another woman because of sex. Of the

17 women who Perceived they have been discriminatea against,

41 per cent (9) has had problems dealing with women. Of

.
those women not having experienced discrimination, only 13

per cent (2) has had these problems.

Of the total responses of all

(12)-1.ndicate4 that they had had a

(42) indicaed,they had not.

Women(51), 22 per colit

problem and 78 per .Cent

Some'comments:

"Secietaries--both in education and the media. Hard for
them to believe a woman--especially a young woman--could be

"boss."

"Yes, I don't like to "ego trip. I treat'all equally to the
best of My ability. But a great shock to me when they
treat me differently."



"Yes, women often find it difficult to accept other

women in administrative rolesN. Often they try to
down play your job, like calling me 'publicity gal'
instead of PR director."

1

"In business,I had very poor working relationships
with my secretary--later with an editor I hired.
It was before I had my consciousness raised."

"Women secretaries consider all women 'one of the

gang' and all men bosses."

Cross-tabulating responses indicating whether women

have personally experienced discrimination with responses

indicating whether women feel they have had an equal chance

for promotion, yielded these resul,ts: -ninety per cent(20)

of the women who have not personally experienced discrimination

feel they have an equal chance fdr promotion; nine per cent .

(2) feel they do not have a chance for promotion. Of the 18

women who indicated they have experienced discrimination, 50

per cent (9) feel they do not. Of the 48 women responding

to the question, 75 per cent (36) feel they do have an

equal chance for promotion, whereas 25 per dent (52) feel

they do not.

Comments:

"Depends on the job--in teaching,yes--in Administration,
no."

"Academic--yes, not administration."

"Yes, at our college, three division directors out of

four are female."

"I always have had the feeling' that had tbere been a

man qualified at the time I,applied, .he would have gotten

the job rather than my getting the job."

-15-
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"My photography teacher is already serving in an
administrative capacity. I have nione media and teadh-
ing experience than he."

"No.. the major discriminatory problem here is not with
salaries, but with women's chances for promotion.
Historically, women have had little chance to participate
in the decision-making process here; our efforts to
change this have so far Inlet only with tokenism."

The cross-tabalations between role conflict and the

marital status of the women yielded what would be expected:

Married women responding to the survey feel they have ex-

perienced role,conflict more than the single wOman. Of those

indicating they have considered giving up their career

because of role conflict, 22 per cent (11) are married and

four per cent (2) are single. Seventy-four per cent (37-

bath married and*singleindicate no role conflict. Motherhood

appears to be one of the major factors in role conflicts--

as these responses indicate:

"Yes, motherhood role must suffer because of career. The
knowledge is a source of guilt."

"Yes, just before the birth' of my first child, I con-
sidered giving up my career and decided there was no
conflict. My child has many advantages (exposure to others
discipline, outside interestsi because I work. For-
tunately, my work allows me free -time. If these were
not true,I might still feel a conflict, as for a pale-
female conflict, I feel more determined to compete with
,special privifeges and disadvantages." ,

"Yes, hundreds and hundreds of times: Especially when
I was younger and having babies. Even until recently,
it's been hard to change hats from college instructor
to mother, wifeiscout leaders,neighborsletc. But it's
worth the struggle because of.my self confidence and self
respect derived from being a professional."

18
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"At times it has been difficult. However, When children
were young, I id not work. II returned to work'only .

after both were school age. Does that constitute a, yes?"

"No, the only 'role conflict' I have experienced is that
as a Wife and motherI consider those jobs having higher
priority. The children are now grown and on their own,
and my husband seems to enjoy having a 'career wife.1
If I ever considered 'giving 14, I would Simply choose
that.which I value the hignest: in my personal case, I
would give up my career,"

Ferceived Areas af. Discrimination
In Journalism 1-1-ig her Education

Appointment to leadership positions and departmental

decision-making are the twd areas tliat mon.: women in the

sample indicate they feel are areas of discrimination in journ-
y.

alism higher education than in any other. Twenty-four of the-

50 women making responses identify appoihtment to leader-

ship positions as an area of discrimination', and 17 of the

50 women- feel departmental deCision-making is a problem.

Other areas listed in order of frequency of response: sal-

ary,. 151 promotion in rank, 13; committee assignment, 7;.tra .

vel opportunities, 4/ and tenure, 2. Hiring and workload were

mentioned once In- the "other°. category. It should be noted,

however, that 24 per cent (12) answered 'no problem" to the

question. Also, 32 per cent (16) gave no answer.

Axeas that the women'feel AEJ-CCJA should be primarily

concerned about are reflected in these comments:

,

"Jobs on equal basis for competent Women."

"Increase hiring women teachers,in major colleges."

19



"Hiring,.showing preference for male teachers."

"Appointment to leadership positions."

t

"Aiming for more department head who are women."

"Equal opportunities to be acoepted in graduate school
and equal chance at teaching assistantships, fellow-
ships and research projeots."

-18-
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WOMEN D OURNALISM EDUCXTION
TffE 37.)NIOR Op. COMMUNITY COLLEGE'

Baclarsound InformatiOn:
A

1.,Whete-do -11 teach??
college

2. Academic aackground:

'college or University Degree Major Area

a

, iWqryou .a-c7
dheck the'a

41,.0.1,.,
city state

s. .

ndiciate. for' a degree?
propriate,place

How manX cdurse hours do
gree is_completed? If.yoy_are
degreeprOgram, do youlAan to do so?
degree? -, In what field?

Years-
from/to

es no _If so., please
'Wtat field?

you lack bef9ie your de-
notlenrdlled ih ah advanced.
yes 1 no .11 so, what

9

4. Summary of professional-journalism. e545e7r7I-ehce

'Type. Of 4/Otk .Title, of Position

(excluding teaching).

Years
frOm/to

5. larthdate, Marital Status: Married

Divorced. Widowe4. Single Number of-anaren?

t. Teachihg 4including,nom2-:ioUrhAlism), experience,. tollege

Years .

froWto
Department

011......

Rank

..m......
.Pagg,

Am*

. 26

vommeomeaw......m. ......11mNIMM

..........Ir

1



sal

,7. Teacjking experience, level other khan. college.
,

:AIeaSubjeA-Level_
Years

(Elementary, N. S. Etc,) from/to

8. Current Rank
1974-75 Salary ort 9- or 10-
Month Basis

Instructor

Assistant P:ofessor

Associate Professor

Professor

Other
"

9. Number Cfcombined hours taught for fail and spring semesters.

Number of-.jouxnalism:.hourS taughf-both,semesters.

What journalism or communications classes do you teach?

Are .7(pu teaching full timeor- 'part time2 .

If you are.adviser to tile studoat neWspaper, please: mute reaease.-

time allotted from your clas,ses.

If you areadviser to i-he student newspapex, do you receive. extra

money Tor being adviser? yes no If yes, please in-

dicate how much;

If you satire as .P R. director ;Or some other function please in-
&toot.

.`.

10. Would, 12. cite, Any
pub/ications you. have, incl:ludiri3 -tiloSe submitted

for publicat ioh. Also cite, papers presented, at professionaL meg-

inns.

Title, of Publication . Name- of Publisker *or iiAte of Publication

Perio4ical .

-

-'"



T3tle of Submitted Publicatiom publisher of Periodical
Submi-tted_to

m

11. Caseth of discrimination are clifficUlt to document. However, we;
would like-your objective observations about disoriMination where,
when, and IF iteexistsin.journalism education in. order to try
to make recommendations.to the Association for EdUcation in Jo*tr-
nalismand the Community College_Joprnalism Assocdation.

Are you aware of any instances in which a woman (including your-,
self) applyinq for admission to a graduate pro5ram in.communication
was turned down because. of her seaa ,

ves no ph. D. level Master's level Explain:
- f

12. Do you know of any instances in which a woman (ineludingyourself)
dia not receive a fellowship or assistafAship beoauseof her sex?

yes .no,Ekample: (P1eage cite-type of financial support
IFTFESsible.r---

t E

13. Can you or.did yoli,find a WWW1 faculty Member to Mootel after or
relate to dliring yoyr Iraduate,provame yes no .

Example: . Zsnazr0...-

14. ,Duringiybur grad64e,pro4ram.114Ve.you been or were. you ever bo-ther-
ed by role conflicts (waget in a social norm sense:vs. professional)
in suclk situetiohs as:

Class work: yes no Example:

28



Research.studies Or s ecial projects: yes no Examplef

social gatherinis: yes no Example:

other:

15. Were you ever discouraged from pursuing your gaduate.studies by a
proeessor, faculty advisor, or counselor at any.point in your ed-
ucaiional process because of your sex? yes no Example:

_-
16. Did your parentS and/or yoUr spouse encourage your pUrsuit of grad-.

uate school? yes no Example:.11,

17. Do you think you have fro or had to nao more' to earn the respect
of your professors and male counterparts? yes no

Example:: 4



18. 'If You feel there is a problem Of $GX discriminatioi in journalism
education in institutions GE higher education, in which areas do

- you think it occurs (chgck appropriate blanks) :

Salary Departmental decision-mak1n9 Tenure

Promotion in rank Committee assignments Tra-

vel opportunities Appointment to leadership positions (such

as deans, directors, chairman) Other (explain)

No problem (31. sex discrimination

19. Have you persdnally experienced discrimination? If so, please

explain.

20. phich area or areas of disdrimination do you thillk AEJ and CCiA
should be.primaxily. concerned about?

20. Have you ever had apy trouble with either formal or informal nepo-
tismrules in your present job? yes no Example:'

21. /s your salarY e9ual to that of male staff Members with similar

training and experience?' ies po don't,know

Example:

22. Is tlie salary scale public information at your school? yes

no

23. Are teachers at your colleqe.on &union contract? yes
no If yeg, do you know of discriminwhion against women?. Explain;

30



24. Are mpst of the women faculty members in your clepartment cluster-
ea in lower academic ranks: yes nf)

Example: (Cite figures if possiblel \

Full time . Pa)t time

Men Women

Instructors
Lectlxrere
Ass't profs.
Assoc. profs.
Full profs.

Men Women

Instructor§
Lecturers
Ass't profs.
Assoc. profs._
Full.profs.

25. Do the'women faculty members in your department or division carry
heavier teaching loads than men wi.th similar training and rank?

yes no Example:

26. Do ycu thinK that you-have.anequal chance for promotion as your
male colleagues with similar qualifications , yes no

Example: (please cite length of time. between promotions and lev-
els of ranks promoted from and to) :

27. Did you ever consider " iving upu your career because of role
conflict? yes no txample4

Page 6,

31



SI

28. Ila.,te you ever had, a problem working with or relating -t.o other
women (including secretaries) 6ecause of your sex? yes

ho Example.

29. During your job as college. instructor have.yolteVer teen subject-
ed to sexual slurs or patroniiing remarks by male,'instructors,
adminstratórs, and/or s-kudents? If so, please explain.

30. Do you think that you. haveto put forth more effort than your male
counterparts to earn the.respect of faculty members and admin-
Istrators? yes no ExAmple:

31. When job vacancies arise-in your department,, are women candidates
considor ed. for the. position? yes no Ex4mPle-:

32." What do you. think. the-major purpose-of journalism education is
at the communi+y collese. level? _

preparation for a fob. in
tha local media Preparation:for further education prep--
aration for teaching journalism

33. 'Do you p1an to teaCh km a 4-year college:,or university? yes
no -mot sure- flease-explaln: ,

34. If you are hot in an advanced. degree.program, do,you. plan to en-
roll? yes . AO If-SO, what degree?
TnrwhatMid?

,

.35. Are yoU affi1iate.c1 with.any women's movement organization?
yes 1no (Please'list groups,'

.....
36. Are you.a member of the-Association for Education. illJournalismpH

yes no Are you 4. member of:the:community College, Jour-
EaMm ASSZINtion? yes no

.'..:. --.
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37. Would you be interested in receivi_rx2 information 4taat joining
yes ,ho

CCJA yes no

Thank you!! .Please return to: Ms. Mary Anne.Woo4
Uefferson Community College
P. O. Boy 1036
Louisville, Ky.. 40201.

UNIVEfiSITY OF CALIF.

LOS ANGELES

OCT 2 9 1976

CLEARINGHOUSE FOR
JUNIOR COLLEGES
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