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EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
WASHINGTON. D.C. 23308

Selected Bibliograohv on Fair Emplovment'

Guidelines & Standards

American Psychological Association. Standards for educational

& psychological tests (Rev. ed.). Washirgton, D. C.: Author,
1974. -

Office of Federal Contract Compliance. Questions and answers on
the OFCC testing and selection order. Washington, D. C.: U. S.
Department of Labor, 1974.

U. S. Department of Labor. Employee testing and other selection
procedures. Foderal Register, 36 (192), 19307~-19310.

U. S. Department of Labor. Guidelines for reporting validity.
Federal Register, 38(30), 4413-4414.

u. s. Equal Employment Opportunity Commission. Guidelines on
employee selection procedures. Federal Register, 35(149),

12333~12336.

U. S. Equal Employment Opportunity Commission. Job discrimination?
Laws and rules you should know. Washington, D. C.: U. S.
Govermment Printing Office, 1974.

Texts: Statistics

Cohen, J. tatistical Power Analvysis for Behavioral Sciences.
New York, N. Y.: Academic Press, 1969.

Cohen, J. Applied Multiple-Reqression/Correlation Analvsis for the
Behavioral Sciences. New York: Wiley & Sons, 1975.

Downie, N. M. & Heath, R. W. Basic Statistical Methods {(4th ed.).
New York: Harper & Rowe, 1974.

Edwards, A. L. Statistical Analysis (4th ed.). New York: Holt,
Reinhart & Winston, 1974.

Guilford, J. P. & Fruchter, B. Fundamental Statistics for Psvchology

and Education (S5th ed.). New York: McGraw-Hill, 1973.

Kerlinger, F. N. & Pedhazur, E. J. Multinie Regression in Behawvioral

Research. New York: Holt, Reinhart & Winston, 1973.
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Texts: Selection

Anastasi, A. Psvchological Testing (3rd ed.). New York:
Macmillan, 1968.

Brown, F. G. Principles of Educational and Psvchological Testing.
Hinsdale, Illinois: The Dryden Press, 1970. i

Campbell, J. P., Dunnette, M. D., Lawler, E. E. & Weick, K. E.
Managerial Behavior, Performance, and Effectiveness. New York:
McGraw-Hill, 1970.

Cronbach, L. Essentials of Psychological Testing (3rd ed.).
New York: Harper & Rowe, 1970.

Dunnettae, M. D. Personnel Selection and Placement. Belmont,
Calif.: Brooks/Cole Publishing Co., 1966.

Ghiselli, E. E. The Validity of Occupational Aptitude Tests.
New York: Wiley & Sons, 1966.

Guion, R. E. Personnel Testing. New York: McGraw-Hill, 1965.

Kirkpatrick, J. J., Ewen, R. B., Barrett, R. S. & Katzell, R. A.
Testing and Fair Fmployment. New York: New York University
Press, 1968. e

Lawshe, C. H. & Balma, J. J.. Principles of Personnel Testing
(2nd ed.). New York: McGraw-Hill, 1966.

McCormick, E. J. & Tiffin, J. Industrial Pgychology (6th ed.).
Englewood Cliffs, New Jersey: Prentice-Hall 1974.

Legal Aspects of Testing

Anonymous. Empléyment discrimination and Title VII of the Civil
Rights Act of 1964. 84 Harvard Law Review 1109-1316 (1971).

Anonoymous. Legal implications of the use of standardized ability
tests in employment and education. 68 Columbia Law Review
691-744 (1968).

Bernhardt, H. N. Griggqs V. Duke Power Co.: Implications for
public and private employers. 50 Texas Law Review 901 (1972).

Biddle, R. E. Discrimination - What does it mean? Chicago, Ill.:
International Persopnel Management Association, 1974.

Blumrosen, A. Strangers in Parzdise: Grigqgs. v. Duke Power gg.'
and the concept of employment discrimination. 71 Michigan Law
Review 59-110 (1972).

Blumrosen, A. W. & Blumrosen R. G. Layoff or work sharing: The
Civil Rights Act of 1964 in the recession of 1975. Employee
Relations Law Journal, 1975, 1, 1-17. -
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Byham, W. C. & Spitzer, M. E. The Law and Personnel Testing.
American Management Association, 1971.

Champagne, J. E. & Lerner, J. H. Equal emplovment oovortunity
undex federal and state laws: A guide to laws and orders
proWibiting discrimination in employment (2nd ed.) Houston,

Texas* University of Houston, College of Business Administration,
Center for Human Resources, 1973.

Cooper, G. Introduction: Equal employment law today. 5 Columbia
Human Rights Law Review 263-279 (1973).

Cocper, G. & Sobal, R. B. Seniority and testing under fair
employment laws. 82 Harvard Law Review 1598-1679 (1969).

Legyl Services Manual for Title VITI Litigation. New York:
National Employment Law Project, 1973.

Note. Business necessity under Title VII of the Civil Rights
Act »f 1964: A no-alternative approach. 84 Yale Law Journal
98-113 (1974).

Note. Employment discrimination - building up headwinds. 52
North Carolina Law Review 181-190 (1973).

Note. Employment testing in the aftermath of Griggs v. Duke
Power Co. 72 Columbia Law Review 900 (1972).

Note. Remedizal minority employment. 56 Minnesota Law Review
842 (1972). :

Punke, H. H. The relevance and broadening use of personnel

‘testing. 25 Labor Law Journal 173 (1974).

Rock, D. A. Motivation, moderators and test bias. 1970 Toledo
Law Review 527-537.

Roth, D. C. & Stahl, P. C. Application of EEOC guidelines to
employment test validation. 41 George Washington Law Review
505 (1973). .

Ruch, F. L. Critical notes on "Seniority and testing under fair
employment laws," by Cooper and Sobal in the Harvard Law Review
June 1969. The Industrial Psychologist, 1970, 7, 13-25.

Ruch, F. L. & hﬁh, P. Cormments on psychological testing. 69
Columbia Law Review 608-618 (1969).

Seberhagen, L. W., McCcllum, M. D. & Churchill, C. D. Legal
Aspects of Personnel Selection in the Public Sexvice.
Chicago, Ill. International Personnel Management Association, 1973.

Wilson, J. A secor . ..>X at Griggs. v. Duke Power Companv:
Ruminations of job testing discrimination and the rule of the
Federal Courts. 82 Virginia Law Review 844 (1972

Note. Last hired, fixst fired: Layoffs and Title VII. 88 Harwvard
Law Review 1544 (1975).
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Overviews & Reviews

1974 Guidebook fo Fair Employment Practices. Chicago: Commerce
Clearing House, 1974.

Affirmative Action and Egual Emplovment: A Guidebook for
Employers, Volume 1. & 2. Washington, D. C.: U. S. Govern-
ment Printing Office, 1974.

Bmerican Psychological Association Task Force on Employment
Testing of Minority Groups. Job testing and the disadvantaged.
American Psychologist, 1969, 24, 637-650.

Amrine, M. Testing and public policy. american Psychologist,
1955, 20, 857-1002.

Anderson, B. R. & Rogers, M. P. (eds.) Personnel Testing and
Equal Employment Opportunity. Washington, D. C.: U. S.
Government Printing Office, 1970.

Ash, P. The implications of the Civil Rights Act of 1964 for
psychological assessment in industry. American Psychologist,
1966, 21, 797-803.

Ash, P. & Kroeker, L. Personnel selection, classification and
placement. In Annual Review of Psvcholocy (Vol. 26). Palo
Alto, Calif.: Annual Reviews, Inc., 1975. '

Baxter, B. Review of selected federal and professional positions
on the use of tests in employment. JSAS Catalog of Selected
Documents in Psychology, 1974, 4, 143.

Bickel, P. J., Hammel, E. A., & O'Connell, J. W¥. Sex bias in
graduate adémissions: Data form Berkeley. Science, 1975, 187
(4175), 398-403. - -

Bray, D. W. & Moses, J. L. Personnel selection. In Annual
Review of Psychology (Vol. 23). Palo Alto, Calif.: Annual

Reviews, Inc., 1972.

Breland, H. M. & Ironson, G. H. _DeFunis reconsiderad: A com-
parative analysis of alternative admissions strategies. Journal
of Educational Measurement, 1976, 13 (ir: press).

Bureau of Intergovernmental Personnel Programs, U. S. Civil
Service Commission. Eaqual Emoloyment Opnortunity Court Cases
(Stock No. 0600-00794). Washington, D. C.: U. S. Government
Printing Office, 1974. T

Byham, W. C. & Robin, D. (Eds.). Alternatives to paper andé Pencil
resting: Proceedings of a conference sponsored by the Graduate
School of Business. Pittsburgh, Pa.: University of Pittsburgh,
1972.

Byham, W. C. & Spitzer, M. E. Personnel testing: The law and
its implications. Personnel, 1971, 8-19.
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*Buros, 0. K. (Ed.). Personalitv Tests and Reviews. Highland
Park, N. J.: Gryphon Press, 1970.

*Buros, O. K. (E4&.). Tests in Print. Highland Park, N. J.:
Gryphon Press, 1961.

*Buros, 0. K. (Ed.). The Seventh Mental Measurements Yearbook.
Highland Park, N. J.: Gryphon Press, 1972.

Clark, K. E. (Ed.). Conference on the Use of Psychological
Tests in Emolovyment. (Particulary with Minority Group Members)
(Project NR-150-337). Arlington, Va.: Office of Naval Research,

1973.

Cronbach, L. J. Five decades of public controversy over mental
testing. American Psvchologist, 1975, 30, 1-14.

Doeringer, P. B. Programs to Emplov the Disadvantaged. Engle-
woos Cliffs, N. J.: Prentice-Hall, 1969.

Dugan, R. D. Current problems in test performance of job
applicants. Personnel Psychology, 1966, 19, 18-24.

Dunnette, M. D. Handbook of Industrial & Organizational Psy-
chology. Chicago, Ill.: Rand-McNally, 1975.

Dunnette, M. D. Validity study results for jobs relevant to
the petroleum refining industry (No. 754). Washington, D. C.:
American Petroleum Institute, 1972.

Educational Testing Service. Research on the Disadvantaged:
An Annotated List of Relevant ETS Studies 1951-1969. Princeton,
N. J.: Author, 1969. '

Enneis, W. H. Minority employment barriers from the EEOC view-
point, Professional Psvchology, 1970, 1, 483-489.

Fincher, G. Personnel testing and public policy. American
Psychologist, 1973, 28, 489-496.

Fox, H. & Lefkowitz, J., Differential validity: Ethnic group
as a moderator in predicting job performance. Personnel

Psychology, 1974, 27, 209-223,

Fricke, B. G. Report to the faculty: Grading, Testing, Standards

and all that. Ann Arbor, Michigan: Evaluation and Examinations
Office, the University of Michigan, 1975.

Gael, S. & Grant, D. L, Employment test validation for minority
and non-ninority telephone company service representatives.
Journal of Applied Psvcholoagv, 56, 1972, 135-139,
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General Motrrs Corporation Law Library. Bibliography of reference
sources on emoloyment testing under Title VII (Report 92).
Washington, D. C.: Bureau of National Affairs, 1974.

Grant, D. L. & Bray, D. W. Validation of employment tests for
telephone company installation and repair occupations. Journal

of Applied Psvchology, 1970, 54, 7-14.

Guion, R. M. Employmént tests and discriminatory hiring.

Industria) Relations, 1966, 5, 20-37.

Harvard Educational Review. Egual Educational Opportunitv.
Cambridge, Mass.: Author, 19689.

Holden, C.- Employment testing. Debate simmers in and out of
court. Science, 190 (4209), Oct. 3, 1975, 35-39.

Humphreys, L. G. Individual differences. Annual Review of

Psychology, 1973, 3, 131-150.

Krug, R. E. Some suggested approaches for test development.
Persopnel Psycholagy, 28(4), 1975 (in press).

Lawshe, C. H. A quantitative approach to content validity.

Bersonnel Bsycholaay, 28(4), 1975 (in press).

Ledvinka, J. Technical implications of equal employment law for
manpower planning. Personpel Psychology, 1975, 28, 345-350.

Lefkowitz, J. Differential validity: Ethnic group as a moderator

in predicting tenure., Personnel Psychology, 1972, 25, 223-240.

Lefkowitz, J. & Fox H. Some answers to "Some guestions about
'Differential validity: Ethnic group as a moderator in pre-
dicting job performance'." Personnel Psychology, 1975, 28, 345-350.

Lockwood, H. C. Critical problems in achieving equal employment

opportunity. Personnel Psychology, 1966, 19, 3-10.

‘Lopez, F. M. Current problems in test performance. Pexrsonne

Psycholagy, 1966, 19, 10-18.
MacKinnon, D. W. An guverxview of assessment centers.(Technical

Report No. 1). Greensborc, North Carolina: Center for Creative
Leadership, 1975.

Maccoby, E. E. & Jacklin, C. N. The Psvchologyv of Sex Differences.
Stanford, Calif.: Stanford University Press, 1974.

McClelland, D. C. Testing for competence rather than for 'intelli-

gence." QAmerican Psvahologisk, 1973, 28, 1-14.
McNemar, Q. On so-called test bias. American Psvchologist, 1975,

30, 848-851.

Messick, S. The standard problem: Meaning and wvalues in mea-
surement and evaluation. American Psvcholoeist, 1975, 30, 955-966.

Miner, J. B. Psychological testing ané fair employment practices:
A testigg program that does not discriminate. Personnel Psvcholoav,
19741 _2_71 49"62 -
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Mondiserimipation In Emplaoyment: Changing Perspectives 1963-1972
(Report No. 589). MNew York: The Conference Board, 1973.

O'Leary, L. R. Fair employment, sound psychometric practice,
and reality: . A dilemma 2nd a partial solution. American
Psychologist, 1973, 28, 147-150.

Osburn, H. G. & Manese, W. R. How to install and validate
emplovee selection technigues (Report No. 753). Washington, D. C.:
American Petroleum Institute, 1972.

Personnel Research & Development Corporation. Egual Employment
Opoortunity: An interpretive quide (No. 752). Washington, D. C.:
American Petroleum Institute, 1972.

Plotkin, L. Coal handling, steamfitting, psychology, and law.
American Psvchologist, 1972, 27, 202-204.

Purcell, T. V. & Cavanaugh, G. F. Blacks In the Industrial World:
Issves for the Manager. New York: The Free Press, McMillan Co.,
1972.

Rosen,.D. B. Employment testing and minority groups (New York
State School of Industrial Relations Key Issues Series No. 6).
Ithaca, N. ¥Y.: Cornell University, 1970.

Ruch, W. W. The impact on employment procedures of the Supreme
Court decision in the Duke Power Case. Personnel Journal, 1971,
50, 777-783.

Sharf, J. C. How validated testing eases the pressures of minority
recruitment. Personnel, May-June, 1975, 53-59.

The Civil Rights Law and Your Business. Englewood Cliffs, N. J.:
Prentice-Hall, 1974.

U. S. Civil Serwvice Commission. Selected references on employee
selection with emphasis on testing the disadvantaged. Washington,
D, C.: Author, 1972.. )

Wernimont, P. F., & Campbell, J. Signs, samples, and criteria.
Journal of Aopolied Psvchology, 1968, 52, 272-276.

Wilcox, R. C. The Psychological Conseguences of Being A Black
American: A Collection of Research bv Black Psvchologists.
New York: Wiley & Sons, 1971.

Job Analysis

Baxter, B. Repnlacing jobs with task clusters as the work unit
for test validation. Pittsburgh, Pa.: American Institute for
Research, 1975.

Bouchard, T. J. A Manual for Job Analwsis. St. Paul, Minn.:

Minnesota Civil Service Department, 1972.
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Drauden, G. M. & Peterson, N. G. A Domain Sampling Approach
to Job Analysis. (Test Validation Center) St. Paul, Minnesota:
State of Minnesota Department of Personnel, 1974.

Fine, S. A. & Wiley, W. W. An Introduction to Functional Job
Analysis. Washington, D. C.: W. E. UpJohn Institute, 14%7/1.

McCormick, E. J., Jeanneret, P. R. & Mecham, R. C. A study

of job characteristics and job dimensions as based on the Position
Analysis Questionnaire (PAQ). Journal of Apolied Psvchology
Monograoh, 1972, 56(4), 347-368.

Marquardt, L. D. & McCormick, E. J. The uti’ity of job dimensions
based on form B of the Position Analysis Questionnaire (PAQ) in

job component validation model (Report No. 5). Arlington, va.:
Office of Naval Research, 1974.

Mussio, S. J. & Smith, M. K. Content Validitv: A Procedural
Manual. Chicago: International Personnel Management Association,
1973.

Prien, E. P. & Ronan, W. H. Job a2nalysis: A review of research
findings.  Personnel Psychology, 1971, 24, 371-396.

Primoff, E. S. Summarv of Job Element Principles: Preparing a
Jop Element Standard. (Bureau of Policies & Standards). Wash-
ington, D. C.: U. S. Civil Service Commission, 1971.

Primoff, E. S. The Job-Element Procedure in Relation to Emplovment

Procedures for the Disadvantaged. Washington, D. C.: U. S.
Civil Service Commission, 1972.

Primoff., E. S. Introduction to J-Coefficient Analysis (Project

6B531Aa) . Washington, D. C.: U. S. Civil Service Commission, 1973.

State of Wisconsin. Selection-oriented Job Analysis Procedures.
Madison, Wisc.: State Bureau of Personnel, 1972.

U. S. Department of Labor, Manpower Administfation. Task Analvsis
Inventories. Washington, D. C.: U. S. Government Printing Office,
1973.

U. S. Department of Labor, Manpower Administrétion. Handbook for
Analyzing Jobs. Washington, D. C.: U. S. Government Printing
Office, 1972.

Wilson, M. Job Analvsis for Human Resource Management: A Review
of Selected Research and Develooment. Washington, D. C.: U. S.
Government Printing Office, 1974.

Test Fairness

Boehm, V. R. Negro- white differences in validity of employment
and training selection procedures. Journal of Applied Psvchology,
1972, 56, 33-39.,

Campbell, J. T., Crooks, L. A. Mahoney, M. H. & Rock, D. A. an
investigation of sources of bias in the prediction of job perfor-

mance: A six-year study (Final Report No. 73-37). Princeton,
N. J.: Educational Testing Service, 1973. .
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Campbell, J. T., Pike, L. W. & Flaughter, R. L. Prediction of

job performance for Negro and white medical technicians (Report
No. PR-69~6). Princeton, N. J.: Educational Testing Service,

1969.

Cleary, T. A. Test bias. Prediction of grades of Negro and
white students in integrated colleges. Journal of Educational
Measurement, 1968, 5, 115-123.

Cole, N. S. Bias in selection. Journal of Educational Measure-
ment, 1973, 10, 237-25s.

Cronbach, L. J. Equity in selection - Where psychometrics and
political philosophy meet. Journal of Educational Measurement,
1976, 13 (in press).

Darlington, R. B. Another look at "cultural fairness". Journal
of Educational Measurement, 1971, 8, 71-82.

Darlington, R. B. A defense of "rational personnel selection,"
and two new methods. Journal of Educational Measurement, 1976,
13 (in press).

Dreger, R. M. & Miller, X. S. Comparative psychological studies
of Negroes and whites. Psvchological Bulletin, 1968, 69.

Dubin, J. A., Osburn, A. & Winick, D. Speed and practice: Effects
on Negro and white test performance. Journal of Applied Psychologv
1969, 53, 19-23.

Einhorn, N. J. & Bass, A. R. Methodological considerations
relevant to discrimination in employment testing. Psychological
Bulletin, 1971, 75, 261-269.

Farr, J. L., O'Leary, B. S. & Bartlett, C. J. Ethnic group
membership as a moderator of the prediction of job performance.
Personnel Psvchologv, 1571, 24, 590-636.

Flaugher, R. L. Testing practices, minoritv groups, and higher
education: A review and discussion of research. (Research Bulletin
70-41). Princeton, N. J.: Educational Testing Service, 1970.

Flaugher, R. L., Campbell, J. T. & Pike, L. W. Ethnic group
membership as a moderator of supervisor's ratings (Research
Bulletin No. PR-59-5). Princeton, N. J.: Educational Testing
Service, 1969. :

Gael, S., Grant D. L. & Ritchie, R. J. Employment test validation
for minority and nonminority clerks with work sample criteria.
Journal of Apolied Psychology, 1975, 60, 420-426.

Gael, S., Grant, D. L. & Ritchie, R. J. Employment test validation
for minority and nonminority telephone operators. Journal of
Applied Psvchologv, 1975, 60, 411-419,

Guinn, M., Tupas, E. C. & Alley, W. E. Cultural subgroup dif-
ferences in the relationships between Air Forcs aptitude
comnosites and traininy criteria (Technical Report No. 70-35).
Lackland AFB, Texas: Human Resources Researcn Center, 1970.
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Gulliksen, H., & Wilks, S. S. Regression tests for several
samples. Psychometrica, 1951, 15 91-114.

Humphreys, L. G. Statistical definitions of test validity for
minority groups. Journal of Applied Psychology, 1973, 58, 1-4.

Humphreys, L. G. & Dachler, H. P. Jensen's theory of intelli-
gence; reply by A. R. Jensen; and rebuttal. Journal of
Educational Psycholoay, 1969, 60, 419-433.

Jensen, A. R. How biases are culture-loaded tests? Genetic
Psychology Monographs, 1974, 90, 185-244,

Jensen, A, How much can we boost I. Q. and scholastic achieve-
ment? Harvard Educational Review, 1969, 39, 1-123, 449-483,

Kirchner, W. K. Some gquestions about "Differential validity:
Ethnic group as a moderator in predicting job performance.™
Personnel Psychology, 1975, 28, 341-344,

Linn, R. L. In search of fair selection procedures. Journal of
Educational Measurement, 1976, 13 (in press).

Linn, R. L. FPair test use in selection. Review of Educational

Research. 1973, 43, 139-161.

Linn, R. L. & Werts, C, E. Considerations for studies of test
bias. Journal of Educational Measurement, 1971, 8, l1-4.

McNemar, Q. On so-called test bias, American Psychologist,
1975, 30, 848-851.

Moore, C. L., & MacNaughton, J. F. Ethnic differences within an
industrial selection battery. Personnel Psvchology, 1969, 22,
473-483, : ) '

Novick, M. R. & Petersen, N. S. Towards equalizing educational
and employment opportunity. Journal of Educational Measurement,
1976, 13 (in press).

O'Leary, B. S., Farr, J. L. & Bartless,-C. J. Ethnic grouo
membership as a moderator of job performance. Washington, D. C.:
American Institutes for Research, 1970.

Petersen, N. S. An expected utility model for "optimal" selection

(Bulletin No. 24). 1Iowa City, Iowa: American College Testing
Program, 1974,

Petersen, N. S. & Novick, M. R. An evaluation of some models
for culture-fair selection. Journal of Educational Measurement,
1976, 13 (in press).

Petersen, N. S. & Novick, M., R. An evaluation of some models for

test bias. (Bulletin 23)., Iowa City, Iowa: American Collsge
Testing Program, 1974.
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Pothoff, R. F. Statistical aspects of the problem of biases in
Psychological tests. Chapel Hill, North Carolina: University of
North Carolina Institute of Statistics Mimeo Series No. 479.

Reilly, R. R. A note on minority group test bias studies.
Psvchological Bulletin, 1973, 80, 130-132.

Ruda, E. & Albright, L. E. Racial difference on selection in-
struments related to subsequent job performance. Personnel
Psvchology, 1968, 21, 31-42.

Saunders, D. R. & Baehr, M. E. "Considerations affecting the
choice of one or more regression equations in order to accom-
plish 'equal opportunity' selection." (To be published as an
Occasional Paper by the Industrial Relations Center, The Univer-
sity of Chicago, 1975). '

Sawyer, R. L., Cole, N. S. & Cole, J. S. Utilities and the issue
of fairness in a decision theoratic model for selection. Journal
of Educational Measuxement, 1976, 13 (in press).

Schmidt, F. L., Berner, J. G. & Hunter, J. E. Racial differences
in validity of employment tests. Journal of Applied Psvchology,
1973, 58, 5-9. '

Schmidt, F. L. & Hunter, J. E. Racial and ethnic bias in psychog
logical tests. American Psvchologist, 1974, 26(1), 1-8.

Thorndike, R. L. Concepts of culture-fairness. Journal of
Educational Measurement, 1971, 8, $3-70.

Licensing & Certification

Florida House of Representatives Committee on Regulated Indus-
tries and Licensing. Examining the examiners: Aan investigation
of the licensure examination practices and policies for Florida's
boards of dentistry, medical examiners, podiatry examiners, and
veterinary medicine with recommendations for state and federal
action. Tallahassee, Fla.: Florida House of Representatives,
1975. ’

Huff, S. Credentialing by tests or by degrees: Title VII of the
Civil Rights Act and Griags v. Duke Power Company. Harvard
Educational Review, 1974, 2, 246-269. ’

Kaplin, W. A. & Hunter, J. P. "The legal status of the educa-
tional accrediting agency: Problems in judicial supervision and
government regulation." 52 Cornell Law Quartexrly 85-110 (1966).

~Shimberg, B., Esser, B. F., & Kruger, D. H. Occupational Licen-

sing: Practices and Policies. Waishington, D. C.: Public Affairs
Press, 1973.
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Significant Testing Cases

Armstead v. Starkville Municipal Separate School District, 461
F. 24 276, 4 EpD 7892 (5th Cir. 1972).

Boston Chapter, NAMCP v. Beecher, 504 F. 28 1017, 8 EPD 9678
(st Cir. 1974).

Bridgeport Guardians, Inc. v. Bridgeoort Civil Service Commission,
497 F. 24 1113, 8 EPD 9514 (28 Cir. 19574).

Buckner v. Goodyear Tire and Rubber Co., 339 F. 24 1108, 4 EPD
7794 (ND ala., 1972),; "affirmed without opinion,” 5th Cir. 1973.

Carter v. Gallagher, 4 FEP 121 (8th Cir. 1972).

Castro v. Beecher 459 F. 248 725, 4 FEP 700 (lst Cir. 1972)

Chance v. Board of Examiners, 458 F. 2d 1167, 4 EPD 7756 (2@ Cir.
1972)

Commonwealth of Pennsylvania v. O'Neill 473 F. 2d 1029 (34. Cir. 73).

Davis v. Washington, 512 F. 24 956, 9 EPD 9980 (D. C. Cir. 1975)

Douglas v. Hamoton, 512 F. 24 976, 9EPD 9973 (D. C. Cir. 1975)

Gregory v. Litton Svstems Inc., 472 F. 23 631, 5 EPD 8089 (Sth
Cir. 1972)

Griggs. v. Duke Power C2., 3 EPD 8137 (1971) 91 S. Ct. 849,
Y

Hicks v., Crown Zellerbach, 321 F. Supp. 1241 3 EPD 8094 (E La.
1971).

Kirkland v. N. Y. State Dept. of Correctional Services, 374 F.
Supp. 1361, 7 EPD 9268 (SD N.Y. 1974).

Moody v. Albermarle Paper Co. 9 EPD 10, 230 (1975) 94 S. Ct. 2513

Morrow v. Crisler, 491 F. 2zd& 1053, 7 EPD 9237 (5th Cir. 1974)

NAACP v. Allen, 493 F. 24 614, 7 EPD 9287 (Sth Cir. 1975)

Pettwavy v. American Cast Iron Pipe Co., 494 F. 2d 211, 7 EPD 9291
(5th cir. 1974)

Robiinson v. Lorillard Coro., 444 F. 238 791, 3 EPD 8267 (4th Cir.
1971)

Rogers v. International Paper Co., 510 F. 2d 1340, 9 EPD 9865 (8th
Cir. 1975).

Rowe v. General Motors Corp., 457 F. 24 348, 4 EPD 7689 (S5th Cir. 1972)

Spurlock v. United Airlines, Inc., 475 F. 24 216, 5 FEP 17 (1oth
Cir. 1972).

December 1975 James C. Sharf
Additions (& Corrections) appreciated Staff Psychologist
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