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 ABSTRACT |

Thls paper descrlbes the Peer Resource Program
establlshed by Harcum Junior College. It is designed to provide, in

" addition to professional guldance personnel, student peer leadershlp
and student personnel services to other students. . The approach is

- based on. the assumption that adolescents are generally more

. respon51ve to peer 1nfluences, pressures and controls. The program
trained 26 students in communication skills, . 1nterpersonal skills,
decision-making and group dynamics. The trained students then ,
-received resource materials for referral and informational- purposes.
The 'students so trdined consider themselves mediators between

students and faculty. The program has been in operation for one"
«Semester and appears to fulfill student needs. (NG)
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Harcum ] Peer Resource Program

One, of Harcum Junior College s purposes lS...."tO prepare students to take - - - - .
- their chosen places in today's world equlpped not only with necessary '
academic and career skills, but-also with self and social awareness'. As ~

Harcum's president, Dr. Michael A. Duzy, has. recently reiterated: ”concern

for ‘the education of students .is not limited to the. .formal, academ|c ,

relationship of "the’ lecture room.- The college makes every effort to extend .

this personal concern to the non~academ|c llfe of thé student by doing its

. utmost to fake student life on the campus. a ‘positive and worthwhile educatlonal
experlence " . ﬂ»_ : . .

One dimension to lmplement this. concern and policy is -a Peer Resource Program:
(PRP) which has been established by the college. In addition to competent, . l__
professnonal guidance personnel, this program has been set up to develop and
utilize student peer leadership, .and to help in the dellvery of stident .
personnel services to other students. In esseénce, this means utilizing -

' students to: help other students. - N » ' ”

The peer group approach is based on ‘the “assumption that adolescents in ‘
- many instances are.responsive to eer influences,. pressures, and controls
- when adult. (faculty and/od staff) &fforts fail to reach them. Many times,
_ - students relate better toZother students than to faculty or staff members,
- Frequently it is easier fpr students to identify and emphasnze with each -
other on an intellectual and feeling level because of the sumllarlty of
values, concerns, interests, andngoals ‘with which they seek to,cope--
effectively. Also, it can be easier for students to trust .one anothér
because. they perceive each other. to have genuinely helpful, non-professional
motlves, whereln they may suspect adults of~want|ng to control their actions.
in launchlng thlS program, some twenty-SIx students were selected to receive
training from professionally-qualified-personnel. . GCommunication skllls
’(especnally listening), interperspnal skills, the dec1510n-makxng process,
~.and low key group dynamics to discover potential for increased personal
"satisfaction and achievement have been included in this training program,
along with speclflc knowledge needed to provnde referral information.

Each PRP student receives a packet containing such resource materials ds the
college catalog, list of varied referral services and- books to be loaned to ‘
* students for reference in their particular problem areas.. These referral ; g
aids cover a broad spectrum’ of concerns--where to seek help in study skills, '
- academi¢ and vocatlonal needs, roommate difficulties, anxiety, depression,
sexua'l concerns, drug and alcohol awarenegs, recréation,, entertalnment, and
" travel 5uggest|ons. (
The SpelelC goals of the PRP program, whereln students help other students, - .
have included: o h

1 - gain an-awareness of self and develop more posntlve feellngs ) ;]
2 - understand the interaction of" reiationships ' o
» 3. = develop sensntnvnty to own and other's feeljngs , :
L - Mevelop skill of talking comfortably to a peer about concerns,
" needs, and values :
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5 - understand dlfference between being a “Big Ear" and advuce g|V|ng
i . . .6 - deal with day-to-day problems more constructively a :
7 - explore ways of .functidning more effectively at Harcum”
-8

‘_‘ TN
. - |mprove use of school and communlty resources
In the words of one - Peer Resource ‘Pregram student...'We are cons:dered
‘to be a type of mediator between the faculty and students. We serve as an
objective: point of view for those studerts who feel they. would rather not
. A discuss thelr particular problem wcth a member of the faculty <

Reallstlcally speaklng, éach- and all of the 9 ted goals have not yet .

. reached the same jevel of development- achelvgng:' The program having been
- in, opération but one-full‘semester, this ‘is entlrely understandable. However, -, .
hat_has béen abundantly evident is the .fact that a student-felt need ‘ o

* ‘been apparent in. this peer- counsellng area. To date, it.has been a''well-used" "’ 2
s .+ . service. Although fewer-commuter students have utilized the serv1ce (qunte o
‘... understandable singe. these students are not making-Harcum their: "home-away =
o from-home“), they have called -upcn the three, comnmuter-student PRP's and R &'
‘utilized the lnformatuon provided on the spelcal bulletin board for PRP notices. ;
]

It ‘is generally agreed that greater ease and success in relatlng w:th others _
. will enhance a student's self-image and result in a more. positive.and productive -
' -attitude toward self, others,'college and home. The Peer Respurce. Program. is:-
' considered to be proactive rather than reactive to student problems. Thid
program can, and does, help shape positive attitudes in Harcum studen;s, and |
encourages' them to. .avoid some of the dlfflcultles in which they haVe found

themselves in the past. - . - S RN
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”a student»who may -

T ln very practlcal terms--as stated by one PRP student, A
need one of the servnces ‘can use them without anyone 'bugging her about her
name etc.--they are concerned with that student s well-belng " \\ -
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