
D 1

5217:1LE:

TINSTrT 'Ir(31,1

SPQ GEC I

eua AT 7

C----Wn AC

5DRS Tli2TE
7,-E5CP7P7OPS

EDE NTFIES

k DE;

DOCUF11flT fl

Paradental Training
Lane Community Coll
National Institutes
Dureau of Health Man
1 Jan 75
ELH-72-4341
53p.

761 4

tract.
uT7-711e, Or

-"-= Health (DE ), Bethesda, M
er EcThicaticn.

1PK.83 HC-$3.50 Plus Postage.
Co7imunity Colleges; *ne714.7al H7gi-znists; Fo,it.
Occupations Education; 43unior Colleges; Learaina
rioaules; Paraprofessonal Personnel; "Program
valuation; Student Reoruit5lent; *Veterans
Education
Lane Community College

This report describes iristtutiona1, faculty, and
stiiãent s and problems resulting from lane Community
CollegePs acceptance of a federal contract to develop a paradental
traiZim; program.designed specifically to provide training/ret-zaining
rqui:rea to quality military-trained dental corpsmen for examination ,

by th Cregon S*_ate Board of Dental Examiners and the National Board
of lental Hygiene. Subsequent to acceptance of the contract, a
modulari_zed self-paced and self-instructional curriculum was
d-?,veinped, and stwlents were recruited according to specified
caite7_:ia. Although an abundance of potential trainees was
amhiC5-qated, a total of only 15 students were Selected from 46
applicants. One student witndrew early from the program and 11 of the
12 whi2 completed the Associate of Science degree program passed all
sec-ticn5 of natiomal and state rTental hygiene board examination on
their fi.,st attempt. Curriculum requirements for the paradental
con477ract program students were the same as those of regularly
enrcal_ed students but were compressed into 15 months rather th.
tradit:jonai 18 mcntIs. Analysis of the contractorls performance
reveaLs several probleg areas, particularly in the total number of
studejts trained. However, numerous benefts, aside from the success
of: the -tuderits, are noted. Recommerldaticno fox future application of
this type of progran are made. Contract materials are appended.
(.1DS)

****5p * *,*****************-** ********************
s acquired by ERIC include many informal unpublished

* RI als Dot ava11able from other sources. ERIC makes every effort *
* to ottain the best copy available. Nevertheless, items of marginal *
* reprcoducibility are often encountered and this affects the quality *
* of- tlie microfiche and hardcopy reproductions ERIC makes available
* via the ERIC Document Reproduction Service (EPS). EDRS is not
* respfonsible for the quality.of the original document. Reproductio
* suppaied by ED1.7S are the best that can be made from the original.
* ***4******************************************A********#*********



R=_LADENTAL TML N ENG cow

Lane. Community Conego
Eugono, Oregon

Special Trainiog Lontract
Nati #7-4341

Health, Education and WelfaLe
Public health Service

National Institutes of Health
Bureau of Health Manpower Education

January 1, 1975

2

U5 otpARTmetir oF HEAL-1'W
ODUCATiON VNEL FOAM
NA1IHALINTITIJTE OF

EDUCATIoN

TN10 _DOE UNI ENT HAS BEEN REPito
DUCED EXAL IL V txS RECEIVED F ROM
THE NERSON CU ORGANIIATIC,I OR oGIN-
ATING ;1- POINTS OF VIEW 0:I.:OPINIONS
ST AT ED DO NOT NFCESS&RILY REPRE-
OCNT OF FICIA E NATIONAL INSTITUTE OE
EDUCATION HIM! VON QF1 FOLIC'T

I



--TO

The contract number indicated on th cover, t tle page,

and various 1ntances in the text of this report is

Ln:orrecr. The cor o number is NIH #73-4024. Our

ologies for



Chapter

LABIE OF C0Nic,g7S

Title

INTRODUCTION . ,

P7Irpose of the Contract
Swport for the Contract . , , . g

0Ojectives of the Contract . . . . 1 . .

4 4

1

1

I

A,lticipated Outcomes . . . . . . . 4 . . . 4

II CURRICULUM DESIGN AND RECRUITNET EFFORTS. . 6

C7Jrriculum Design. . . . . . . . . . . . . . . 6

Data Collection. . . . . . . , , . . , . . . . 7

E-valuation of Gathered Modular Material. . . 8

ILI SELECTION, ADMISSION, AND GRADUATION OF
STUDENTS (TRAINEES) 11

IV ANALYSIS OF STUDENT PERFORMANCE L4

V ANALYSIS OF CONTRACTOR PERFORMANn . 4 0 20

VI RECOHMENTATIONS AND FUTITE DIRECTIONS 27

APPENDICES a 4 29

A. Original Paradental Training Ccntract
Curriculum . . . . . . 29

B. Revised Currioulum--Paradercal Train-
ing Contract Phase I 32

C. Academic Progress Review Lett,?r. . 34
D. Academic Progress Memo to StLdents P 35

E. Response to Letters of Inquiry from
Potential Students . gg 37

F. Application Form . . . . 40
G. Follow-up to Application Form. . . 46
H. Letter of Acceptance . . . 47
I. Tennination of Project letter. . 49



CHAPrER I

I URGDUCTION

Puroof th2 Contract

The purpose of the training contract accepted by Lane Co _11

College was to develop and implement a modularized dental hygiene curr

cutum designed specif cally to provide th- traIning and/or retraining

required to qualify th- miLitary-trained dental corpsmen for examination

bv the Oregon State Board of Dental Examiners and the National Board

of Dental Hygiene.

Support_for the Contrac_t

The Division of De tal Health, Bureau of Health Manpower Educa-

tion, United States Public Health Service, Department of Health, Educst _n

and Welfare awarded a contract to Lane Cotrununity College for implemen-

tation of the pilot project which che contractor titled "Paradental

Training Con ct," (Contract No NtH 72=4341).

Oh'ectives of the Contract

Pursuant tr this contract Lane Comnunity Colleke agreed to:

1. Ident'tv levels of academic and clinical proficiency which would

qualify students for licensu e by the Oregon State Hoard of

Dental Examiners.

2 Provide qUality didactic and clinical training to qualify each

student for examination by the Nationalloard of Dental Hygiene

5



2

ENaminers and the Oregon Stace Board of= Dental Examiners.

thin dent 1 hygiene su ct mattpr areas, develop behavioral

ob)ective s which spec' student perEo mance criteria,

petency-based entry and exit criteria for each dental

hygiene curriculum offe ng; 'urriculum offerings to be

open to challenge examinations.

5. Emphasize the use and devlopment of sel instructional,

paced education.

Provide for the award of full and ttansferrablc credits for all

modular units successfully completed by students as a part

this curriculum leading to the Associate of Science degree.

7. Provide ccntinuous .feedback to students on their rate of progress

through the curric,-lum.

Provide didactic and clinical experience in f 41anded denti= _y

with utilization of dental assistants.

9. Recruit, select and enroll twenty qualified ex-:- Atary dental

corpsmen in a two-phase project and provide each student with

the following support:

Limited tuition
Book, uniform, and instrument stipends

Counseling service§
Remedial assistance (if needed)

Joh placement assistance

The riradental Training Contract was a project conceived in 1972

_y Dr. John Dickson, then the director of the Paradenta//Paramed cal

Department at Lane Community College. Originally he intended on utilizing

a special projects grant to establirh a pilot program which would allow





ehanges and cons idcrable reduction of LLe con ract budget, the college

delayed accepting the contract until September 13, 1972.

AnL21Fd Outcomes

outromeS included:

Dove -Tont f a Ion adition-1 method of dental hygiene instruc-

tion ;uch that ex-military-dental corpsmen could proceed at their

OWn lcarning rare and thereb, be m=, eligible for national Lrid

state dental. hygiene board examinations.

Military dental cc =psmen could use their previous background and

expo r I ence, foundation for a civilian caree- in dental hygiene .

Tie tic curricular outcomes of the contract included:

InstructLonal materiats would be gathered or developed which

could be [ntegrated into the t tal educational experience of

studemt

lunal materials gathe -1(1 or developed would have character-

ch that each wo ld:

Utilize a learning Ermat othe.r than the traditional lecture;

(!,) A 11aw flexibility of course, scheduling and the teachng

learning format;

Main the student in close personal contact with instruc-

one an _her;

(d) Involve, tne student in fregt Tit practice and feedback exer-

(c) Sent related block of skills and/or informa_ on



which would cont i ute

icipated

Each st _cnt would possess when dischnrged from military service,

:-ome d iraj skills and bark

a l km-- led e

comes

udent's total body of prac-

:ortract inc ded:

elimir-f in rodu

two which would allow them to

y learriiT1g c>pericnces by deL nst ation

of their competencies;

'Pe would he reduced because .3tudents could proceed

quick' to advanced learning experiences by demonstrating prof-

ciencv/competeiicv relative to these basic learning experiences;

Utilizat _n of small classes and personalized self-instruction

would enable students to progress more rapidly than in a conven-

tional dental hygiene prIgram.

9



CHAVrER II

,TRRICULUM DESIGN AND RECRUI ORTS

Curr t. um içp

Originally the Paraden al Trai 'ng Contract fa -lty f-lt that

selected courses in the cxisttng dental hygiene cur 'culum could be waived

on the basis of previous training. A raq est to the American Dental Hygien

ksuciation for support in this ma was denied on the premise that

any crtdit for oaurse content should be verified on the respective trans-

cript,

The American Dental Hygiene Association-approved dental hygiene

curriculum at Lane Community College was restructured in an attemPt

deter ine if the curriculum requirements could be completed in twelve

calendar months Original curriculum design was bsed on the premise

thin- iner3rudents would possess a wide assort ent of dental hygiene

experiences and skills. This premise was later proven invalid by the

And t5t per4'ri

S bidy 2. ot s4udents seemed heavy, but having the s_ e instruc-

tars for a variety of courses helped to eliminate course redundancy.

Traciirionai, timconsuniing projects within selected courses ( g.,
-1lth Ed- tion) were eliminated, thereby helping to reduce the

Student study io1. Site visits by the contract staff to three military

dental Ins 114rion4 revealed that preventive dentistry concept3 were

t-ught exrensive.ly and thereby could be partially eliminated from the

10



curriculum. In addition, counseling, study skill assistance, and low

studeit-instructjr ratios would allow for accelerated learning rates.

Data CollectIon

This contrcl: etpiarizd th c Irc2 of vallabie wodulari

ins:ructional, and self-pacing materials. Faculty worked for several

months writing letters to cotintiercial sources, making personal/professio

contacts, attending meetings and confering 1,ith educat rs from a variety

of colleges, while simultaneously attempting to discover and collect

already develorc'd self-instructional materials. Educational facilities

visited included the University of Southern California, Golden West Com-

munity College, San Diego Naval Training Station, San Francisco Dental

Health Center, the University of the Pacific, Foothill COLinicy College,

and Travis Air Force Base. Oregon colleges consulted in luded: University

of Oregon Dental School, Portland Community College, Mt. Hood Community

College, Clackamas Community College, Southwest Oregon Community College

and Oregon Techn cal Institute. Most Oregon schools were visited

than once. In addltjon visits were scheduled to Sheppard Air Force Base,

which is the principle training station for preventive technicians.

Ft. Sam Houston and Wichita Falls C-llege were also visited. ExtenSive

contact was made with individuals at Hastings Vocational Technical Insti-

tute, the University of Iowa School of Dentistry, Ft. Lewis (Washington)

DrItal Facility and its affiliate college, Stillicom Community Col-

lego. Ex' n ive dialogue with professional organizations, especially

_the American Dental Association and the American Dental Hygiene Association,

was established _ d maIntained.

11



As a result of formal and informa contacts it was dis- vered

that little had been done tow--d the devoloptilant o moduLarIzed seLf-

instructional materi ls which w uld he usable in ale contract. SO= - eL

inst :ctional materials were gathered fron conmerci.al sources, schools

CL dentis cry, and other dont-1 hygicne programs as woll as f-zom foLical

ovornment and military so_rce

Evalua 'on of Gathered NOdULOT ter

As the self-InstructIonal materials athered ftom various soureea,

the following criteria were utilized in decisions regarding retention or

purchas- :f the materials:

1. Appropr teness (i.e., reading level, "need to krov" 1nforution,

audio-visual hardware required, etc.).

2. Qual y .e., legibility, claritV cE graphics, re r

etc.).

Completeness .e., performance objecttves, criterion

prac-fice,cycles, etc,).

4. Cost of self,-instruLtional materials compared with potentta use-

fulness.

Of thg-self-instructionl materials gathered, very few met all

of the specifications desired by faculty. Et became apparent that the

task of design -1g7, developing, and implemeritlrg O.- proposed self-instmcitonat

dental giene-curric lum -ould be an almost imaposstble taskwith

facult, and h- -signments.

After faculty members reviewed he tinil ted selE-instructLoria

materials available, a decision was made to attempt, modularizatlon of

2



only the dental hygiene courses. Attempts were immediately made to schedule

the training contract students into regularly scheduled Lane Comunity

College classes and to employ some pa -time instructors for instruction

and modulari ation of selected dental hygiene subjects . These parttiire

ins tructors were- not skill -d in developing moduLarized materIal.

Recrui ment E fforts

One of the primary objectives of the Paradental Training Contract

was to encourage the military-trained dental corpsmen to continue in the

hea lth care field by entering an associate degree dental hygiene program.

lc ivas a ticipated that recruitm nt of veterans, for both phases of the

contract, would not pose a major problem. ThLs assumption later proved

to be ialid .
E,ctensie advertisement of the pr gram wAs accomplished through

I -

local and regional nevspaper, radio and television announcements,. licws

releases of the co .t _ct were distributed to all veterans' affairs offices

and Four year colleges throughout the state. Advertisements

ilso appeared tt the Journal f A can Dental Associ ion , Journa

jinsil..E.arain and the Journal of the American
isttsAolatleii.

Press releases concerning the contract were published in the fo

lowing documents

0 eration MEDIFIC Newsletter
Pro -ect Transition Newsletter
ilealth Education and Welfare Re ion X Newsletter
Army Medical Bulletin
A irFoxceArmyand Navy Times

Approxima tely 350 letters were sent to various AIr Force, Army,



arav1 and Cos -t Guard bas s ha-ving den al fad_ 1ities; riot ices

cotter1tg the a lso disskminated to statE direct s of
Ope ratiori 4EDII1C and coordiriators of dEntal hygiene p_ grans,

Desp ite mtens Lye re cru ltnien t e ffo rts, only 46 8trflSt ad

obo t the program prior to enrollment f the firs t el- sa. Five s t ents

were everitus113, selected from 'enteeri a-pplicants. Diirig the SEcond

phase of the contract, ten stude ts were selected from 29 appl lea s



SELECTION, ADEISSION

cilAPrER III

ION OF ST EETS T I _ES)

Very early in the contract the staff leaded that it would be

dopr _tical to interview each student applicant. AA extensive applica-

form, which we hoped would enable us to make rational selections

Irorvthe hundrd or more applications we anticipated, -as Constructed.

One of the major concerns was that we adhere finnly to the_federal anti-

dig rnijnarjon statutes. Examination of the form provided in Appendix

_ridicates that only the firat page of the form carried information

of the applicant's nane, age, sex, or marital status. When completed

applications were received, the first page w98 removed. The remaining

pages were then coded for later identification and the application checked

for completeness.

Standard office p --edures requi--d an autoatf c follow-Up on

p --tial applicants. The procedure wSS initiated thirty days after

their initial inquiry OT when their application file was only partially

complete. (k copy of this letter is located in Xpperldix G.) ISIone of

'tte applicants' files were viewed by the staff until the selection com-

e

The criterIa for admission to the progretnwere quite simple. First,

pm __tial _rainees had to he ex-military perSontel. They could no

la ger be on acttve duty nor on temporary duty. Potential students had

co be co__pletay separated from the military service prior to the hegiuning

c..4 classes Seccmd, priority _ or admtslon was granted t- those applicants

15



who had atteneed

1.2

of the formal military schools, which trained

preventive dental technicians (hygi nists). Third, priority for admlssion

giver to those applicants who had three or rnore years of actual chair-

side dental hygiene experience. This experience was ve ified for each

student through correspondence with their references or communication

with thei- former commanding officers. Finally, priority for admission

vas given to those applicants who had ferable college credits

in liberaL arts or medical arts courses. These transferable credits

would reclue_ the number of non-dental hygi ne courses which they would

be reqUired to take at Lane Community College. The number of applicants

meeting even three of these four criteria was so small that they did

need any further refinement.

On the ann unccd selection date the enti e staff met as a com-

mittee to review the applications and select the class. Each applicant

file vas individually rated by aataff member. Ratings were discussed

And c Tri ed to res lve any discrepancies. Only after the final aelec-

ons were made was the coded informat on made available te all committee

members.

Only five of the seventeen applicants revi -ed were accepted

fort the first class. The same admission procedures were followed for

the selection of the second class, resulting in foll teen students being

selected from twenty.nine applicants. Letters of acceptance were sent

to successful applicants (pee Appendix H). Four of the fourteen students

accepted in_o the second class refused admission.

As the students arrived on the Late Commmnity College campus,

each vas given individualized attention from the staff in locating housins

6
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in the area, registering with the Veterans' Admdnistr tion and Lane Com-

mu ity College admissions procedures. After all students had a rived,

an orientation session was held. Diagnostic tests were also included

to determine reading and mathematical ability leve Studemts who had

completed previous college credits reviewed their transcrIpts with a staff

member. This transcript review served as a basis for the waiver of many

courses required by the dental hygiene curricul.:-. Trior to the first

day of claSses, dental instruments were i_sued, lockers assigned, text-

books purchased, and clinic uniforms were selected.

Fifteen mooths later the ex-m 1 tary dental corpsmen emerged

Lane Community College as graduate dental hygienists. Their training

had been continuous through the sumner months.
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EAPTEK TV

ANALYSIS OF ST E FEITORMANCE

One of the in tial concerns of the cant act faculty was what would

motivate a student to want to come to Lane Cemmunity College to enroll

in the Paradental Ttaining Contract. Heasuring motivational levels

applicants is at best a subjective exercise, but oar biases, though not

tested, suggest that the Paradental Training Contract student was at

least as motivated as a student applying to a regular dental hygiene

program. The desire to become licensed.to work with/lithe civilian se

the reason most often given for enrolling in this program. Other

sons included' a ri,eed to satisfy educational and personal goals.

Early in the contraCt one student decided to withdraw fr m the

program, He indicated that "1 can make a living doing someth ng else

probably in at easier w-dy" -Contract farulty sensed that this student

had reached a point where his personal goals had to _e reconciled with

the demanding requirements of the trai ing contract.

Students were very helpful when ask d to give their initial

reactions to the operation of the contract. The following students

comments highlighted this discuss n:

My attitude about school is 100% positive. I think this was
excellent opportunity for people like myself . . to get an oppor-
tunity to attend Lane Community College . It's like a dream come
true for me. I certainly, would like to see othor people, in the
military, get this opportunity.

an

Needless to. say, this prograM is a long time coming. After I
was discharged, I had a good job, but no long range plane seemed
to be there . I became disenchanted with them (dental hygiene

1 8
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schools) because of theieadmission req irements. . This program
really reinstituted my belief in people and their willingness to help
others.

Moving three thousand miles -Ao go to a community college is a
big decision. I wanted to become registered ever since the second
year in the service. . . The key, I guess, was that I would he
treated like any other student and of course, become certified aft
our course work was completed.

Twelve of the origi_al fourteen enrollees from the two classes

veterans completed associate degree dental hygiene curr Allum require-

ments in preparation for the licensing examinations within a period of

fifteen months. At the close of the project, eleven of the initial twelve

had completed Associate of Science degree requirements. All eleven stu-

dents passed all sections of rational and state dental hygiene board

exairinations on their first attempt.

Identificat f ulent strengths and weaknesses and planning

the students' instructional program was no small problem. Contract

students' curriculum requirements were identical to regularly enrolled

students but 'ere compres_ d int6 a shorter tine period. The Paradental

Training Contract .curriculum required fifteen months to complete the

gram of study, compared with eighteen months required for the ragula

enrolled Associate Degree d ntal 11,,tgiene students. Students in the:co

tract weve enrolled for an average of 26 credits per term and an average

of 42 class hours per week. Regula. 3tudei.ts averaged 18 credits per

senester and 32 class hours per week.

Acade ic loads during the contract undoubtedly affected student

performance, but the modularized approach allowed studeuts to complete

requirements at times without the restrictions imposed by a no_ I aca-

demdc calendar. However, the academic loads were borne and the requirements

1 9
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met by students who had completed, prior to program admission, an average

af only seventeen college crecLts. Seven students finished with less

than ten credits prior to Admisslon the program requirements.

Grade point averages also provided additional academic per ormance

informin. Training contract students, at the conclusion of their train-

ing had Lane Community College cumel tive grade point averages which

ranged from 2.82 to 3.84 -ith the mean Lane Community College cumulative

grade point average being 3.25.

Faculty members felt that students proceeded at academically

uneven rates throughout the contract. Students managed to successfully

complete required courses offered by other college departments (i.e.,

chemistry, psychology, nutrition, ete.) with gTades of "C" or better.

This was pleasantly surprising because of their limited college back-

ground.

Interviews conducted w th contract students indicated that chemis-

try was the most formidable hurdle Of the curriculum;: -One-student----

related that cheMistry might -ot have been such a problem had his math_-

matiCal background been bet Pre-testinglay the Natbetics Department

reVealed such deficiencies, and students were counseled accordingly.

The didactic portion of dental hygiene courses seemed to cause

little difficulty among contract students. Student opinions revealed

that "nice to know" information should be de-emphasized and greater

emphasis placed on "need to kno-" content.

Since many students had not attende4 college, contract faculty

felt that student academic progress might be hamperedsbecause of low

reading levels. In order to assess student reading levels, the California

2 0
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Reading Testadvanced level-(9-14) was administered to each student uporr

admission. The initial reading examination revealed total reading grade

lev_ls ranging from 10.2 to 14.4. Only one student showed a decrease

total reading level, while others had grade level gains ranging from

0.60 to 0.80.

Student _ttitudes

One o- the most difficult problems encountered through the contract

was student attitudes. Many of the students viewed their clinical work

as a methanical exercise to be practiced on a set of teeth, rather than

as a health service for the patient. The students seemed to have more

interest in quantity than in quality of service. This interest may relate

in part to their clinical time spent in military service. They may have

been working with a transient military population with li tle opportunity

to observe changes in behavior due to patient education.

Diverse Clinical Ex erienee

It has been interesting to note the varLous differences in clinical

skills of these students. In ea h group (class) were students who were

unfamiliar with hand instrumentation, but were familiar with ultrasonic

prophylixis devices. In addition, some students were quite advanced

in their ci nical skills. These students were more aggressive and had

been in the military service for a longer period of time. Also, each

had a !tattailiaR dentist who exhibited an interest in their development

as dental hygienists.

2 1
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Developing Desirable_Instrumentation Techniques

of the techniques used by the students seem to have been

acquired on a "self-taught" basis. This may be attributed to a relatively

short-term training period that did not allow sufficient time to absorb

.clinical teChniques presented. Much of the initial clinical time s

spent in re-teaching, attempting to change incorrect instrumentatIon

habits previously acquired.

Some of the posItIve factors brought to the clinical setting

by these students included familiarity with dental operations, motivatIon,

and a higher level of maturity.

All of the student's were fam ar n varying degrees with dental

instruments and equipmant. Students knew how to care for the equipment

and were familiar with principles such as disinfection and sterilizati

There was no apparent apprehension on the part of the students when work-

ing with patients.

Co tract students were highly motivated and very "goal" oriented.

They were apprec ative of the opportunity to participate in this program

even though they felt that the study load required was too great. They

were anxious to complete their training in lees tIme than the students

in t e regular program.

As a group, these students seemed more mature than students in

regular dental hygiene classes. As a result, they were dependable and

could be counted on to carry out projects with minimal supervision.

It was most intere ting to listen to comments made by some of the students

in September 1974, following s me time spent in summer reserve duty.

2 2
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In each case the students related how pleased they were for their oT

advancement.-

Even though the contract lacked an evaluation phase, students

re asked to candidly respond to future educational and occupational

plans. Of the four students graduated from the first class, all are

working as hygienists on a full or part time basis. Seventy-five per

cent of the students are currently working in Oregon cities, while the

remaining student is working in California. Seventy-five per cent of

the students indicated that obtaining a bachelor's degree in a health-

related area was their major educational goal, whLle the other student

expressed no futu e educational plans.

Students who were graduated from the second phase of the contract

are cur ently assuming a variety of roles. While some are awaiting dental

hYgiene board examination results, others are employed or are seeking

work in Oregon and elsewhere. Fifty per Cent of the students indicated'

that their future plans include obtaining a bachelor's degree in a'

health-related field. Three want to remain clinical hygienisti

two failed to indicate their future plans.

2
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CHATTER V

ANALYSIS OF CONTRACTOR PERFORMANCE

An assumption made early in contract negotiations was that a

large reservoir of potential student applicants existed. Even wjth exten-

sive re ruitment efforts described on pages 9 and 10 of this repor

this large applicant pool failed to materialize. The number of acceptable

students fell far below the number which Lane Community College had agreed

to educate.

Prior to the arrival of students, the Paradental Training Con-

tract d. ectors and faculty formulated their best estimate of students'

clinical and academic dental hygiene background based on visits to milt-

tary training institutions. Unfortunately, our estimate of the students'

previous educational and clinical experience was considerably higher than

that actually possessed. The magnitude of this miscalculation was such

that it pervaded all segments of contract operation.

The first class of Paradental Training Contract students was

admitted in March, 1973. Within six weeks the contract faculty became

fully aware that the projected educational plans for the students would

not be realized and would have to be changed. an attempt to resolve

this d lemma:

1. Students who needed help with time management problems were iden-

tified and referred to the Study Skills Department for assistance.

2. The dental hygiene curriculum was resequenced, rescheduled and

lengthened to a fi- teen month training period.

2 4



21

3. Format emphasis of curriculum development switched from written

to audi -visual materials.

4. Attempts were made by faculty to direct even more individual

attention to student problems.

Personnel turnovers also seriously affected the ou come of the

contract These changes occurred at both federal and local levels.

Little could be done to alleviate problems caused by person el changes

at the federal level. However, attempts were made to resolve the issue

at Lane Co inity College by one cont faculty member shouldering the

responsibility for the contract while the vacancy of pro ect director

was advertised and filled.

The budgetary document for the contract seemed somewhat inflexible

and inadequate for the purpose of the contract. The transfer of monies

between line ite s wIthIn the budget Could have been made easier had

project officers been given greater fiscal authority. In addition, the

contract budget was not adequate, which may have been due tO lack of fore-

sight in the negotiating process or to pers -nel changes at a critical

time in the negotiations of the contract. However, in an attempt to reso ve

these and o her financial problems, Lane Community College agreed to

assist with the financing of the contract.

Acceptance of the Paradental Tr ining Contract was received with

mixed feelings by the faculty of the Paradental/Paramedical Department.

This was most likely due to a local problem in communication during the

negotia_ions of the contract. These feelings were partially resolved,

but the idea still existed that the Par dental Training Contract was a

"separate entity" and was not to be identified with the

2 5
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Physical location of the contLact office in a separate building across

the campus did littleto ease the communication problem.

One very difficult personnel problem occLirred while trying to

initiate the contract. Clinicians were needed to impl. ent the clinica

portion of the program, but individuals skilled in educ tional -thodolo

gies who could develop didaCtic dental hygiene or basic scie ce course

modules were also needed. At no time was this more apparent than %ft -n

a key member of the teaching faculty resigned and had to be replaced.

Filling a position which demanded so many akiLis sensed all but impossible.

This resignation created a burden on existing faculty and for a- hile

discussion centered en termination of the contract. Part tiue faculty

e hired to fill the void, hut the personnel transition as difficult.'

Throughout the contract, faculty members were overloaded utth

'responsibilities. Teaching and developing of todules occupied the majo

of instructors' time and left little or no time for modular revision

in addition, faculty members counseled with student' atd attempted to

alleviate their personal as wellas academi- problems.. As iuportant

as th se activities were to the project's Succeas, the strain on the

faculty's professional and personal life borde ad or ake excessive.

Educational funds for veterans which we-- d e but not forthcoming

to the students caused contract faculty great concern Those students

who had attended post-secondary (non-military) schools became caught

in a process whIch, in some instances, delayed tbe receipt of student

salaries as much as two Months. Attempts we e de through the Veterans

Admin stration office on campus to speed the necessary transfer of records

forms to veterans so that the receipt of payments wotld tot be delayed.
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In some cases, students sought aid from the A erican Red Cross or their

eongrecsmen.

Locat on of adequate housing within student budget limirat:Lon_

posed no small problem. In anticIpation of such a problem, a packet

inform tion regarding the Eugene-Springfield community=was foiarded to

every student prior to his arrival at Lane Community College. Items

included in the packet ere:

City maps
Local newspaper
Driver's license information
Eugene Chamber of Commerce pamphlets
Information on elementary and secondary schools

City bus schedules and routes
Local listing of physicians and dentlsts

Financing of student personal emergencies seemed to be a p oblem.

Short term loans were av_ilable, but only small amounts were available

to students through financial aid sources at Lane Community College.

The local dental society, dental auxiliaries, and the American Red Cross

assisted students with small loans and other necessary items. Sane students

received food &tamps while attending Lane Community College.

Contract objectives three, four and five (see page 2) are concerned

with the development of curriculum materials which are designed to allow

the educational process to proceed with a maximum of efficiency and a

min mum of gamesmanship. The tont- et staff developed discrete segments

of curriculum materials which -3re called units or modules.

Each unit or module consis -d of behavioral ob ectiveS containing

clearly stated standards of terminal student performance, two or more

versions of a competency-based examination, and the instructional materia

The instructional materials varied greatly in the methodology-utilized.-

2 7
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Most modules utilized either slide-tape, videotape, audiotape, linear

programmed rexns, or torkbook formats as the primary vehicle of communi-

cation. Some -odules merely listed reading assignments in standard

(widely adopted) textbooks. Due to the excessive staff workload and rig d

ti- -line -f the contract, the classroom lecture is still used as the

primary instructional mode in some modules. Ne attempted to incorporate

into each module feedback and practe cycles at appropriate points.

As a result of the contract-- _ efforts, some completed modules

now exist in each of the following general subject matter areas:

Dental Hygiene--Preclinical
Dental: Hygiene--Clinical
Dental Morphology
Oral Roentgenology
Head and.Neck Anatomy and Physiology
Oral Pathology
Periodontology
Disease Control
Dental Health Education
Human Anatomy and Physiology
Microbiology

In addition to the direct and obvious benefits of modular develop-

ment to the contract's students, there have been and will be many indirect,

less obvious benefits de ived from the contract. For example:

Modular programs developed under the auspices of the Paradental

Training Contract are currently being used within other Paraden a /

Paramedical progr_-_s. Instructors within the dental assisting

program have used modules whose content deals with rubber dam

placement, dental morphology and oral ro ntgenoiogy. Medical

office assistant faculty have used the information contained

within the Introduction to Pathology module.

Instructional departtents whIch offer courses that are an integral

2 8
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part of Paradental/Pa-a edicai programs are also uFiing some instruc-

-al modu pq as (1,?veloped by the Prda Coutt -t

faculty. The Science Department is currently using the entire

Anatomy/Physiology course which is module ized, Selected basic

science modules are being used 'n General Biology, MicrobIology,

Human Genetics and Cell Physiology. The Home Economics Department

has used an inst ctional module about oral manifestations of

vitamin deficiencies.

3. Allied health educators at post-secondary institutions within

Oregon, WasLington and Montana have bo' ox.id developed modular

units for trial. In addition, a variety of faculty from these

schools have extensively discussed the modular development

process with Paradental T-aining Contract faculty.

4. The Oregon State Board of Dentai 7xaminers exhibited considerable

initiative and flexibility wIth regard to the Paradental Training

Contract. They were receptive to an unprecedented licensure

examination upon request, administered the examination outside

the University of Oregon Dental School and participated in a

mutual exchange of ideas and consensus about the total operation

f the contract. Subjective comments of the examiners indicated

they were well pleased with the quality of work performed by

the students.

5 Paradental/Para edical Department inst c s (not directly related

to the contract ) exhibited changes in their behavior toward stu-

dents. Courses became more organized and faculty seemed to be as

interested in termirlal student performance as in method of presen-

tation.

2 9
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Students meanwh1l, are becoming very task-oriented, apprecilting

c oftentimes clemandiig such course orgo-v.i 'Liu-

6. As a r.sult of the expexience of using a modularized form of

instruction, curriculum changeg within the Paradental programs

are being initiated. Modular instruction couLd be termed as

having a "thawing" effect on existing dental cur iculums.

7. Faculty members who nv:ructed Paradental Training Contract students

are currently serving as resource faculty to the Paradental/

Paramedical faculty in areas such as development of content valida-

tion and evaluation of modular materials. In addition, they

are consulted by other departments and other schools who are

interested in a modular approach to instruction.
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CHAPTER VI

RECOENDATIONS AND FUTURE DIRECTIONS

Many critics have pointed to the rigid sequencing of health care

education as defeating its own purpose of producing quality trained

workers in a minimal amount of time. This contract represents an attempt

to explore ways in which the lack of vertical mobility, could be eliminated.

He lth educ.ition has been conservative in establishing open,

flexible curricula which allow verti al mobility and self-paced instru

tion for the student. The Paradental Training Contract has made a small

start in making ca-feer opportunities available for those who have acquirec

skills and knowledge through non-traditional (e.g., military) routes.

The success or failure of an individualized program rests almost

entirely on the attitudes of the instructors and their administrator.

Staff members who are convinced that modularized instruction will work

find successful experiences. The staff's attitude is directly reflected

by the students. Program administrators with a poor attitude toward

modularized instruction are likely to have faculty and stud -ho will

also develop negative responses toward such instructional efforts.

Facu ty should be led, not pushed, into self-instructional techniques.

The motivational thrust should c -e from the jnstrictional staff.

Our experience would indicate that self-instructional or modularized

techni ues provide for a much closer interpersonal relationship between

the student and instructOr. This rel tionshiP, if effectively used,

probably the best singl_ motivator to get desired results from students.

3 1



It is important that this interpersonal relationship include trust, interest,

con fidence, ancl warmth.

our opinion that the initial development begun under the2

auspices of the Faradental Training Contract should be expanded and

1. Deielop a truly individualIzed dental hygiene curriculum which

would be adaptable to the varying skill and backgrrund levels

of (a) military personnel seeking civilian careers; (b) disad-

vantaged individuals denizd access to profess1onal allied health

careers because of social, cultural or ethrb.c reasons; (c) trained

allied health profes-ionals who seek changes in their occupational

goals.

Faculty trained in modularized cur iculum techniques should be

further utilized and encouraged to use their expertise toward

developm nt of truly individualized provams in other allied

health occupational programs.

Instructionql mat rials developed should be evaluated by the

fader government with a view toward making modular materials

d veloped wiatin this contract available to interested institu=

tions.

3 2
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Ter 1973 111,La.Lel

118

D.11 119
DJ!. 109
D.H. 210
.1".1i. 113

D.H.

Bi. 121

)22

Sp. 111

APPEI\MIX A

PARADFNTA L TRAINING CONTRACT CURRICULUM

Dental Hygiene I
Dental Hygiene 2
Oral Roentgenology
Oral Roentgenology
Dental Anatomy
Disease Control I
Anatomy & Physiology I
Anatomy & Physiology 2
Speech, Fundamentals

§1121.M.L..1._112.12base

D.H. 120
D,S. 220
D.H. 211
D.I. 225
D.H. 226

He
172.

252
101

Ch. 102

Dental Hygiene 3
Dental Hygiene 4
Oral Roentgenology 3
Periodontology I
Periodontology 2
Anesthesiology
First Aid
Elementary Chemistry
Elementary Chemistry

103 Ele entary Chemistry

FaIX 1973 Phase

D.M. Pe.riodontology 3
DM. 221 Dental Hygiene 5
D.M. 130 Dental Procedures I
D.H 131 Dent. Proc. (Materials\
Wr. III Eng. Composition
FN 225 Nutrition
Psy. 201 General Psychology
P.E. 180 Physical Educ.
Bi. 123 Elem. :1:_crobio1ogy
D.H. 240 Dental Health Educat on
D,H. 233 Pharmacology

* D.H. 228 Oral Biology 1

Cl, Cr.

6

3

4

1

1

4
4
3

44

6

9

4
1

2 2

3 3

6 4

6 4

6 4

44 26

28

1 1

9 3

1 1

3 1

3 3

3 3

3

1

40

rhase I and Phase II classes offered simultaneously
** Nuidy by the start of the appropriate term

29

Qur ultimate goals

modularized **
mAulari7ed
modularizA **
modularized
modularized
modularized
modularized **
moduLarized
regular offering

clinical
clinical
modularized
modularized **

modularized **
Undecided
challenge
regular offering
regular offering

* *

Modularized **
clinical
undecided
probably modularized
regular offering
modularized offering
regular offering
regular offering
undecided
special Offering
modularized **
regular offering
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Winter 1974 Phase I CI. Cr.

A D.H. 241 'Dental Health Ed.
* D,U. 229 Oral Biology
* D.H. 232 Public Health

4

2

2

2

D.H, 222 Dental Hygiene 6 9 3

D.H. 242 Dental Health Ed. 3 4 2

D.fl. 234 Dental Procedures 5 3 3

D.H. 212 Oral Roentgenology 4 3

P.E. 190 Physical Education 3

Psy. 202 General Psychology 3 3

Wr. 112 English CompoAtion 3

39

Fa 1973 Phase II

D.H. 118 Dental 11}giene 2 4

D.H. 119 Dental Hygiene 2 8 4

D.H. 109 Oral Roentgenology 1 1

D.H 210 Oral Roentgenology IT 4 2

D.I. 113 Dental Anatomy 4 2

0.11 223 Disease Control I 1 1

7Bi. 121 Anatomy & Physiology I 6 4

Sp. 111 Fundamentals of Speech 3 3

D.H. 240 Dental Health Ed. I 2 2

* D.H. 233 Pharmacology 2

* D.H. 228 Oral Biology 4 2

g_tnter Phase II

27

_1974

* D.H. 241 Dental Health Ed 2 1

* D.N. 229 Oral Biology 4 2

* D.H. 232 PUblic Health 2

D.P. 120 Dental Hygiene 6

D.H. 220 Dental Hygiene 9 3

D.H. 211 Oral Roentgencology 4 2

D.R.. 225 Periodontology 1 1

0.11. 226 Periodontology 2 1 1

Anesthesiology 2 2

.til English Composirien 3 3

122 Anatomy & Physiology If 6 4

39 2

* Phase I and Phase li classes offered simultaneously
** Ready by the start of the appropriate term

34.

30

Our ultimate _goals

special offering
regular offering
undecided
clinical

off campus
undecided
modularized fr

regular offering
regular offering
regular offering

modularized **
modularized Vt
modularized *t
modularized It
modularized ik*
modularized *

modularized tItt

reg. offering
special offering
modularized **
reg. offering

special offering
regular offer ng
undecided
clinical
clinical
modularizid **
modularized **
modularized **
modularized **
regular offerin!!,

modularized **
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Term 1974 _Phase IL Cr. 21.11-_211JII,ajLt_89J11,

modularized
clinical
undecided
probably modularized

.22-14-iirp,

Periodontology 3
D.E. 221 Dental Hygiene 5
D.H. 130 Dental Procedures 1

D.H. Dent. Proc. (Materials)
1

Wr. 112 Eng. Composition 3 regular offering
EN 121, Nutrition 3 modularized offering

-D.11, 234 Dental Procedures 3 3 regular offering

P.E. 180 Physical Education 3 regular offering

IR* 123 Elementary Micro 6 modularized **
,0.H. 242 Dental Health Ed. 4 2 off campus

D,H. 212 Oral Roentgenology 4 3 modularized **
D.H. 2.30 Oral Biology 4 2 regular offering

42 24

Suter Term- 1-974 Phase II

D.H. 222 Dental Hygiene 6 3 clinical

P.E 190 Physical Education 3 1 regular offering
Psy. 201 General Psychology 3 3 regular offering

HE 252 First Aid 3 challange

Psy 202 General Psychology 3 regular offering
ROy203 General Psychology 3 regular,offering

Ch. 101 Elementary Chemistry 6 4 regular offering

Ch 102 EleMentary Chemistry 6 4 regular offering

Ch 103 Elementary Chemistry 6 4 regular offering

42 28

* PhasP I and Phase II classes offered simultaneously
** RreAdy by the start of the appropriate term
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Snrino-

REVISED

Paradental Training

'73

CURRICULUM
Confrac

*H-C

Phase I

Fall '_73
_ _

DV 113 Dental Aiatontv 1!-2 Dil 250 Pharmacology 1-1

Dk 118 Dental HvgieJ)a-1 8-4 DH 252 Public Health 1-1

BI 121 Antomy & Phvsiology 6-4 DH 225 Periodontology 1-1

DH 109 Oral Roent8enoLogy 1 1-1 DH 240 Dental Health Ed. 2-2

DH 223 Disease Control 1-1 DH 228 Oral Biology 4-2

SP 111 FundAmenta1s of Speech 3-3 WR ill English Composition 3-3

FN 225 Nutrition 3-3

23-15 DH 220 Dental Hygiene Cllnic 9-3

PH 211 Or4,1 Roentgenology III 4-2

Summer '73_ -18

**EI 122 Anatothy 6 PhySiology 6-4

-)14 119 Dental Hygiene II 8-4 Winter '74

CH 101 Elementary Chgosistry 6-4

210 Oral Roentgenology II 4-2 DH 251 Pharm4cology II 1-1

Psy 201 General Psychology 3-3 DH 253 Public Health II 1-1

DH 226 Periodontology II 1-1,

PS 180 Physical EduCation 3-1 DH 241 Dental Health Ed. II 1-1

CH 102 Elementary Chemistry 6-4 DH 229 Oral Biology II 4-2

RSV 709 Gneral Psychology 3-3 DH 233 Anesthesiology 2-2

***DH 120 Dental Hygiene 111 6-2 DH 130 Dental Procedures I 1-1

DH 230 ,Oral Biology III 4-2

PE 190 Physical Education 3-1 DH 221 Dental Hygiene ClLntc 9-3

CH 103 Elementary Chealistry 6-4 OH 212 Oral Ropltgenology IV 3-1

Fsy 203 General Psychology 3-3 DH 131 Dental Procedures 3-1

C Crek

6aS wILl 1) s+a_

SUmme-r SeS5ion,

This course. w IL be, Stretel

thirct sLtramer sessions.

57-35

2L__Las_Lat

DR 227
DH 234
HE 252
DH 242
WR 112
131 123

OH 222

during- Spring Tart

Periodontology II-
Ethics & Specialties
First Aid
Dental Health Ed. III

English:Composition
Elem. Microbiology
Dental Hygiene Clinic

end corn? eted in rhe first

30-16

1-1

3-3

3-3

4-2
3-3

6-4
9-3

d out over an 8-week period during the second and

3 6



APPENDIX B (Continued)

REVISED CURRICULUM
Paradental Training Contract Phase II

'73

H-C

Summer '74

FN 225 Nutrition 3-3 CH 101 Elemen ary Chemistry 6-4
DH 228 Orul Diolooy 4-2 Ch 102 Elementary Chemistry 6-4
DH 250 Pharmacology I 1-1 CH 103 Elementary Chemistry 6-4
DH ;i52, Public Health 1-1 PSY201 General Psychology 3-3

121 Elementary Human Anat. 6-4 PSY202 General Fychology '3-3
PH 223 Disease Control 1-1 PSY203 General Pvchology 3-3
DH 118 DehtGl Hygiene 8-4 PE 180 Physical Education 3-1
DW 119 Dental Hygiene 11 11-5 DH 221 Dental Hygiene V 12-4
DH 109 Oral Roentgenology I 1-1 DH 226 Periodontology II 1-1
DH 113 Dental Anatomy 4-2

-43 -27

40-24
Fell '74

Winte '74

WR 112 English CompositIon
DH Z29 Oral Biology II 4-2 PE 190 Physical Education
PH 251 Pharmacology Il 1-1 SP 111 Fundamentals of Speech
DH 253 Public Health II 1-1 HE 252 First Aid 3-3
DH 120 Dental Hygiene III 9-3 DH 242 Dental flealth Ed III 4-2
D14-233 Anesthasiology 2-2 DH 222 Dental Hygiene vi 12-4
81:122 Elementary Human Anat. LS, Phys. 6-4 DH 227 Periodontology III 1-1

DR 210 Oral Roentgenology 4-2 DH 212 Oral Roentgenology 3-1
DW 130' Dental Procedures 1-1
DR 240 Dental Health Ed I 2-2

--DO 230 Oral Biology III 4-Z
DH 131 Dental Materials

.prinjr_1_74

--DH 234 Dental Procedures
1411 111 English Composition
Bl 123 Elementary Microbioogy

--DH 224P Dental. Hygiene 1y
DH 223 Perlodontology
DH 211 Oral Roentgenology

_JDH 241 Dental Health Ed 11

HotIrs; C Credits

37-21

-3

30-

37



APPENDIX C

A-DEMIC PROGRESS
REVIEW LETTER

34

PARADENTAL TRAXNINC
4000 E. 30th Avenue

Eugene, Oregon 97405
(503) 747-4901

March 11 , 1974

Recently, the Contract faculty reviewed and evaluated your academic progress

in ihe Paradental Training Contract curriculum. Your progress has been judged

to be satisfactory. If, however, you wish to meet with any faculty member to

diScuss questions about specific courses, please do so at your earliest convenience.

Please accept my best wishes for continued academic success.

D( 4fba
CC

Warm regards,

Pcy-LA-A)/4,-0

Dr. Douglas G. White
Department Chaiman
Paradental/Paramedical Dept.



APPENDIX D

ACADEMIC PROGRESS MEMO TO STUDE

DRANDUM

TD: (Student Name)

FROM: Program Coordinator

Academic Progress

(Date

35

On January 15, you were notified in writing chat deficiencies existed

in Oral Biology I and Human Anatomy & Physiology I. As of this date, my

records indicate that you have not completed the Human Anatomy & Physiology I

course. You have indicated that even though you are presently enrolled, you

elect not to complete Oral Biology III (DH 230) during the winter quarter,

but prefer instead to take it with regular program students during the spring

quarter, 1974.

My records indicate that you are not maintaining normal academic pro-

gress and are now also deficient in Human Anatomy & Physiology II. I have

listed below the modules which my records show that you have yet to complete.

Hun. Anatoic hsIolojIo

Human Skeleton
Human Musculature
Central Nervous System
Peripheral Nervous System

y_a

Introduction to:Circulation
Hematology
General Circulation
The Human Heart
The Respiratory System
The Endocrine System

I am setting a deadline of May 17 for successful completion of the

Human Anatomy & Physiology modules listed above. I am also setting a dead

line of July 19 for your successful completion of the Human Anatomy &

Physiology II modules.

enro
June

In addition to the deadlines set forth above,-I expect that you will

maintain reasonable academic progress, and complete no later than

7 the following courses which are scheduled for the spring of 1974.

DH 234
OH 230
DH 120
OH 225

DH 211
OH 24/
BI 123

Dental Procedures (Ethics & Specialties)

Oral Biology III
Dental Hygiene III
Periodontology I

Oral Roentgenology
Dental Health Education II.
Elementary Microbiolozy

This should give you a course lead of 17 credit hours plus the makeup

Work which you have to complete. If you do not complete all of the work

3 9
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APPENDIX p, (Cont ued)

specified by the July 19 deadline, it is expected that you will withdraw

from this program.

On a positive side, please be aware that I am available for a reason-

able amoint of tutoring whenever you feel that you need help. I'm sure the

other staff members are also willing to give you help in their areas. You

Jo need to realize that the staff is not responsible for your graduation

-from this program. You and you alone bear that responsibility; we can only

help.

CC: Student's file
Program Director
All Staff

m.mr

My signature below indicates that I have read all the information

contained in this memorandum and fully understand its implications. Further

I understand that if I do not meet the deadlines contained herein, that I

I voluntarily withdraw from the Paradental Training Contract.

/si nedt
(Student's Name)

40
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APPENDIX E

RESPONSE TO LETTERS OF INQUIRY
FROM POTENTIAL STUDENTS PARADENTAL TRAINI CONTRACT

4000E.301hAvenue
Eugene, Oregon 97405

(503) 747.4501

37

\

Thank you for,youx inquiry concerning the National Institutes of
Health, Bureau of Health. Manpower Education Training Contract. The purpose

of the program is ,to offer that training which ex-military corpsmen/hygienists
would require to upgrade'their skills to qualify them as_candidates-for
licensure In the State of Oregon and most other states as well,

The scope of our work has two major emphases. First, we are using a
largely self-instructional or modular approach to L.C.C.'s exiating, fully-
accedited dental hygiene curriculum. Second, by using proficiency exams
we axe granting advanced placement for previous training. In other words,
we arb offering an alternate route to the two-year curriculum for these
paftialiy trained service personnel.

Our program is oriented toward those personnel who have actually been
trained and have functioned as dental hYgienists (i.e. superficial and

. deep scaling, patient education, oral prophylaxis). Previous college ex-

perience is beneficial but not required.

Ordinarily, dental hygiene students require a minimum of two academic
years of study before becomillg registered dental'hygienists. Our pilot

.
project is geared to prodtice a class of dental hygienists in 12-18 months of

. individualized study depending on their prior experience. We began our

first class of trainees on March 26, 1973. Our second class of'approximately
15 trainees will begin on*September 18, 1973.

The terms of our contract stipulate: that federal funding will terminate
on August 28, 1974. The federal government has made no commirtment,to us

. beyond that date. While it is possible our modularized self-instructional,
advanced-placement program could-become a part of our regular two-year
Dental Hygiene progra0; it is equally possible we would have no special
program after that date.

Trainees will be required to pay regular in-district tuition ($90.00
per term); but the Training Contract funds will pay any out-of-district or
out-of-state fees in excess of ninety dollars per term. In addition, each
trainee will receive a stipend for one hundred,dollars worth of books and

4 1
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Page 2
Letter

two hundred dollars worth of instruments and supplies. All traihees are

eligible for G.I. Benefits and L.C.C. Scholarship funds.

I am enclosing the required application and recommendation forms You

should complete and return them as quickly as possible, but no later than
August 1, 1973. .t am also enclosing a copy of our regular program
curriculum which is ADHA approved. It should help guide you to those
college courses which would be transferable to any U.S. dental hygiene
schoolpincluding ours,should you wish to pursue a career in Dental Hygiene
outside our pilot project.

Thanks again for your inquiry.

RJB/ba
Enclosures:

Application
Recommendation Form
Return Envelope
Curriculum Listing
Financial Aids Brochure
P.R. Brochures

4 2

Sincerely,

Robert J. Boettcher
Program Coordinator
Paradental Training Con act



Dear

an application was ut to you for entry into

the Peradental Training Contract for Dental Hygienists. As of this date we

have not received your application and would like to know if you are still

interested in applying for admission to the program.

A return envelope is enclosed for your reply. (Please use the bottom portion

of this sheet for your reply).

39

-cher, Program CoordInator

4 3



DATE OF BIRTH:

APPENDIX F

APPLICATION FORM

APPLICATION FOR TRAINEESHIP

PARADENTAL TRAINING CONTRACT

(LCC-NIH # 72-4341)

CURRENT MAILING D- SS:

40

(2)

3)

APPLICATION FOR ADMISSION TO CLASS BEGI_ I

Sept. 18, 1973

SOCIAL SECURITY NUMBER

4 4

(5)



6-

APPENDIX F (continued)
SOC/AL SECURITY BUMMER:

41

Are you current y under indictment for, or have you ever been convicted_
of, a felony?

Briefly describe your general health.

Ind _a e specific emotional or physieal problems or diaab a,

= -a - C7
NOTE: Enter complete information for each period of active' dutyaEiF

a copy of Form D.D. 214 and other separation papers for all periods o4
tive duty since January 31, 1955. Enter the last period on the WA'

line. (Failure to furnish forma DD 214 or other separation papers ma y
delay action on your application.)

_Service No. Branch of Servic Date Entered Date Separated Type of (10 Graille or
(Preffx & Suffik) (7) Active Duty from Active Separation jlkt Sapara =

Duty (9) or Discharg4 or DiScharge
(6)

'ftesent'Military
Status (12)

iepara on Date:

Member of Reserve give Terminal Date,(13)

comple ely Separated Give Term-
I Date of Reserve Obligation(15)

If on Re-

( )
( )
( )

_

Branch of Se ice

tired Status

(16)
Pay Status
Non-Pay Status
Member Temporary
Disability Re-
tired List

Branch of Serv c

What was the skill level held at discharge or retiremen
7

What was your pay grade at discharge or retirement
10

How long did you hold that skill level (rating
(19)

List all other duty skills acqui _d on active duty. (Include: MOS, A .0 or NEC (20)

45



APPE

SOCIAL sEcuRrri NUMBER

F.' (Cant niied)
42

EDUCATION OR TRAINING RECEIVED WHILE ON ACTIVE DUTY

SERVICE
ACADEMIES

(21)

) USMA (WEST POINT)
) USNA (ANNAPOLIS)

( ) USCOA (NEW LONDON) DATES ATTENDED
( ) UEATA 'OOLORADO STRINGS/FROM TO

OTHER
SERVICE
SCHOOLS (22)

ADDRESS OF SCH S DESCRIPTION OF SUBJECTS RATES ATTattbE
COVERED OR COURSE TITLE

CIVILIAN SCHOOL
ASSIGNFD AS PART
OF MILITARY DUTY
(23)

NAM & ADDRESS OF
SCHOOL

FROM

DESCRIPTION OF SUBJECTS
COVERED OR COURSE TITLES

4 6

DATES ATTENDED DEGRE

FROM TO



SOCIAL SECURITY NUMBER

APPENDIX F Co inued) 43

CIVILIAN EDUCATION

Name and Address of High Schoo

From

Place X in block
indicating highest duate
grade completed (24 ) (25)

( ) ( ) ( ) ( ) ) Yes
3 4

) No

If you did not graduate, do you have a high school equivalency diploma? (26)

Date of equivalency diplo

Name and address of institu ion granting equivalency dip o a

Enclose copies of your high school transcripts ( or C.E.D. certifica e ) and anypost hi h school transcripts (Photocopies are acceptable)

e of College or Univers ty
and Zip Code (27)

-Y

ther School Courses (not already
_escribed) For example, vocational,
tracle,or c espondence) (30)

Name Apprentice or other on the

State Dates

tended

Dates
Attended

Credit
Hours(2

Degree (29
Received

Na or
Descriptio
m,

of Course

Credit Degree eacrip-
Hours(31) Received(32) tion of

(Certificate Course
_ I

_b training Course

(33)

47

Dates oi'fiiinini --Olaci:of
I16 ----117W----- Training
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SOCIAL SECURITY NUMBER

APNDIX F (Continued) 44

:Have you eVer held a license to practice a profession or journeyman rating to
work at A trade? (Examples, electrician adio operator, teacher, lawyer, CPA,
bricklayer, carpenter, etc.) (34) Yes No ( )

Name of License or Journeyman rating

State in:which held

Hnw do ynu intend to finance your education and scpport yoursel_ during your
Check as many as apply (35)

Part time work
G.I. bill
Financial Aids from
LCC
Social Security
Retirement
Other (explain)

hree individuals we may contact for personal and professional references.

I.

2.

3.

Address Phon------'te-fETEiTET---nsla -to you

Describe any other training or experience which you think would enhance your ch -e
of admission to this program.

USE THE BACK OF THIS PAGE FOR TEE FOL
INFORMATION:.

Describe your dental-related work experience, includin- schools, beginning with tLe
MOST RECENT job or assignment and proceeding backwards. For each listing be sure-io
include the following:

1. Post
2. Name and rank of the Chief of Dental Services

(or Chief of the Clinic) (essential only for
last duty ttation)

3. Length of time in that assignment
4. Approximate dates in that assignment
5. Specific duties assigned & tasks performed
6. Specific responsibilities delegated to you
7. Other pertinent information

4 8
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APPENDIX F (Continued) 45

COMITY OF

, depose and say that.I am theTerson

above described and identified; that I have not engaged in any -f the acts prohibited

by the statutes of the State of Oregon, particularly those Acts set forth in ORS chapters

679 and 680.

I hereby authorize all hospitals, institutions organizations, my references, per5ona

physicians, employers (past and present), business and profc sional aaoctatea (past and

present) and all governmental ag ncies and inatrOmentalities (lotal, state, federal o

foreign) to :±Lase any information files or records requested in connection with the.

pr -essing of this application. I further authorize release to the organizationS, in-

dividuals and groups listed above any Lnformation which is material to my application.

I have carefully read the questions in the foregoing application and have a 4 them

completely, wIthout reservations 'of any kind, and I declare under penalty of perjury

that my answers and all statements made by me herein are true and correct, ShoUla

'furnish any false information in this application, I hereby agree that such act shall

constitute cause for the denier, suopension or revocavion of my traineeship positioft.

I further agree to return any and all monies, materials, instruments and books should I

fail to complete the traineeship program for any reason...

TU

Subscribed and sworn to before me this day of 19

Notary Public for

My commission exp res:

4 9



APPENDIX G

FOLLOW-UP TO APPLICATION FORM

an application we u for entry

the Parad&ttal Training Contract for Dental Hygienists. As of thia 4,864.,%4P

have not received your application and would like to know if you are still

inter sted in applying for admission to the program.

A return enve ope is enclosed for your reply. (Please use the

this sheet for your reply).

46

e- cher, Program Coordinator
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APPENDIX H

LETTTR OF ACCEPTANCE

Congratulations!

47

4000 E. 30th Avenue
Eugene, Oregon 97405

(503) 747-4501

July 9 , 1975

Altera thorough-revl of-all applicants' Itdords, you'were selected
as a member of the second Paradental Training class. You may consider this
letter as your official acceptance.

Classes will begin on 24 September, 1973. You should try to be here.
by 18 September for registration, orientation, and placement exams. Your
arrival on campus later than 24 September could jeopardize your success
in this modularized, highly accelerated program.

You will have time to seek housing during the week 1824 September a*
your days.will not be completely scheduled. I should warn you however,
that Eugene is a university town and the housing situation tends to becoee-,
rather restricted in the earlY weeks of September. This is especially true-
of houeing suitable for families. An added note, the local elementary and
secondary school districts begin classes on September 4th or September 3th,
depending upbn which school district you ohoose to live in.

You should NOT plan to work par me while you are in this program.
You will be carrying from 18-22 hours every term that you are here. The,
original intent within this contract was to retrain experienced, military
dental personnel in less than the two academic years normally required /n
a civilian program. Our experience with the first class indicates that
your training will last approximately fifteen months.

Trainees will be required to pay regular in-district tuition ($90.00
per term) but the training contract funds will pay.any outrof-district or
any out-of-state fees in excess of $90.00 per term. In addition, each'
trainee will receive a stipend for $100.00 worth of books and $200,00 wort,*
of instruments and supplies. At registration time, you must present
evidence of having had a tuberculin skin test (HAntoux) or a chest X-ray
within the past year. Your military shot record would be sufficient proof
if the test is less than one year old.

Now, a few words about G.I. Bill benefits. As an L.C.C. student, you
are fully eligible for G.I. benefits and all L.C.C. echolarship funds.
The L.C.C. Veterans' Counselor tells me that there are two routes to go

5 1



APPENDIX H (Continued) 48
-2-

relative to your G.!. Bill. benefits:

If you have never used the G.I. Bill benefits before, you austcomplete the form 21E-1990 enclosed. In, spaces 21-24, you mustpresent proof of the present marriage and dependents !only if youhave been previously married. Acceptable proof would be copiesOf a marriage license and dependant birth oextificates. If thepresent marriage is a first marriage, the V.A. will accept yoursimple declarations of marriage without proof. Mail the formsto the Veterans' Counselor, Lane Community College as sopn aspossible so that your forms may be proceseed and your monieshurried on their way to you. If these forms are processed before-1 August, your first check will be ready by 1 October.

2. If you have used any of your entitlement at snother school, youmust complete form 22-1995 enclosed. Mail the completed form tothe regional V.A. office where your records are currently held(i.e. in the state where you last attended school). InsertDental Hygiene in space 17 and Associate of Science in space 19.Fill out a duplicate of form 22-1995 to bring with you for use A*registration time.

If you elect not to follow the suggestions above, you should r.ceivtyour first G.I. Bill check about mid November.

YOU gUST NOTIFY 01.1R OFFICE IN WRITING BY 1 AUGUST IF YOU INTEND TOACCEPT THIS TRAINEESHIP.
YOUR PLACE WILL BE GIVEN TO YOUR ALTERNATE IFWE DO NOT HEAR FROM YOU.

We w 11 be sending
very shortly. You may w
transportation, etc.

u the names
h to contec

d addresses of the other traLnea i
ame of them to share appa tments,

If there are any questions or c,uznenta that you have, please don'thesitate to call us at (503) 747-4501 Ext,,294, or write to ParedentelTraining Contract, Lane Community College," 4000 E. 30th Ave., EugeneOregon 97405.

RJB/ba
, Enclosures
cc

Sin erely,

bert cher'
Program Coordinator
Paradental Training Contract
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TERMINATION OF PROJECT LETTa

.49

CoiüIiiql
I

PARADENTAL TRAINING JONT
S_, P.O. Box lE

Eugene, Oregon 97101.
(503) 747-4r101

Thank you for your inqu ry about our special pilot project for retraining,
ex-military dental personnel. The terms of our 'contract with_the_Division of_
Dental Health at HEW stipulate that we will be funded only through August, 197q.
Consequently, our classes are already filled and there are no openings for
alternates. The federal government has made no further committment of funds
to us. It is probable therefore that our pilot proJect will terminate:in
August, 1974.

I am enclosing a copy of our regular college curriculum which is ADHA
approved it should help guide you toward courses at other colleges which would
be transferable to any dental hygiene school in the United States.

Another avenue you might pur ue is to write to the State Board of Dental
Examiners in West Virginia. They have recently instituted a system whereby
ex-military dental personnel may be examined for licensure as dental hygienists
without any formal civilian schooling.

I regret that we could not be of more help to you. If there is anything"
further that I might do, don't hesitate to,write.

RJB lb a

cc

Enclosure (1)

U'IVEUITY.OFCALII_

LOS ANGELES

OCT 376

CLEARINGHOUSE FOR
JUNIOR COLLEGES

5 3

Since

Robert,. Boettcher
Progr Coordinator
Paradental Training Contraci


