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ABSTRACT

- In- an examination of employment patterns and the role
of higher education, it is suggested that black Americans are in the-
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market training while falling behind their white counterparts in the:
process. . The situation shoald be .addressed by both the government and
higher education leadership and the imbalances corrected. Blacks must
either keep pace in the accelerated training process or fall behind
in an increasingly degreed and credentialed labor market.
Inplications of the situation are discussed with regard to college
admissions, state and regiomal planning, shortages in the legal and
medical professions as well as underreprzesentation of blacks in other
cccupations, and financial problems. (LBH) '
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Black Americans are in the curious position of making grea‘l: s‘l:r1des forward .
in college la.‘bor market training while at the same time falling behind the1r '

white counterparts in the process. The situatisn should be addressed by both the )
government and the higher education leadership and the imbalances corrected. This
is not a benign situation. Blacks either kéep pé.ce in’'the accelerated training
process in America or fall behind in an increasingly degreed and credentialed labor

.

market.

Black Americans began the 1960's with 3. 5 percent of their adult pop'xla.tmn

ha.v:mg four or more years of college, adults’ being defined as persons 25 years of

L age and over. For black young adults (a.ge 25-29 yea.rs), the f1gure was 5. 4 percen‘l:.
Blacks more than doubled the namber of adults with four years of college between
1960 ard 1975 anc increased the training rates for young adults by the same:magni-
tade. 1In 1975, 9 percent of black adults and 15 percent ‘of biack .Yoang adults had
"four years of college to their credit. The college tra.med manpower pool Was es~
timated at 800 000 degreed adults and young adults and rates of training, 1.e.,

- prodiction of degreed personnel was estimated at 57,000 annually. This was a re~

‘ niarka.ble increase and young college trained blacks owe a de’o;l: pf ‘gratitude‘ to many

~ educators in both black and while colleges and to many gove'rhment workers and repre-

. Bentatives who worked hard to bring these increases about.

, Presented at Conference of National Association for Equal Opportunity in
- “Higher Edication, April 23, 1976, Washington, D.C.




_If white Americans BAd -'maintéiinea their 1960 training rates, basic work on .

‘undergradJate d1screpanc1es uoxld have been- done. B1t whites almos* doubled both

_their degreed pools and tra1n1ng ratﬂs dxr1ng this period.  The adult pool rose
{,from 8.1 to 14.5 percent and yoang adzlts from 12 0'n:22 9 percent. The total
‘ ;'pool of degreed uh1tes is estimated at 12 m;lllon.

The pool gap for black and white edults in 1960 was 4.6 percenfage pointa.
This gap expanded to 54 ﬂnrcentage points in 1975. The training rate gap fbr black
.and vhite adults in 1960 was 6.4 percentage points. In 1975 this gap had ex-
‘panded to 7.7 percentagé points. Granted that increaSJng ‘aneven numbers by a constant ?
will necessarily result in 1ncreases in percentage differences antil both increases
end, there is cause %or alarm in the fact that 15 years of intensive work resulted

in gaps larger than- "those at the beg1nn1ng of the per1od. |

The American college labor market tra1n1ng ‘apparatus is remarkable. Somé.82
percent of .merican 18 yocar old whites graduate from high sghool, half of these
gradiates go to cgllege and over half of these entrants graduéte. Said differently,
about 43 percent of these 18 year olds enter college and more than half (22 percent)
graduate. A good goal for blacks would be to send 43 percent of their 18 year olds
to college: about 258,000 each Year and to graduate 130,000 annially, slightly more
than half. Aboit 20 percent of the labor market participants in the 1990's will
hold a college degree. Table I presernts further data.

To recapitulate, black Americans must set clear goals'ina period of rapid cred-
entialing of the labor mirket. In the hext quarter-century, 1 in 5 American workeérs
will have 4 or more years ;f college to their credit and 4 in 10 will have a year or

more of college training. Blacks must match this credentialing pace or fall behind

~ in the marketplace for skills and trained manpower.

Recont increases in credentialing and training rates in the black commanity can
be deceptive. Similar increases were made for all young people and the relative pos—
ition of blacks in the scheme of things leaves mich to be desired. Close attention to

" this dynamicvsegms desirable and rhoild be forthcoming from many quarters,




Percent of Adults a.nd Young Adalts
With Four Or lMore Years of

College By Race and ,‘Yeer_'

1960 19"5

Race and Percent :

Ge.p-‘r '

Category Year Biack  White '

Adults © 1960 3.5 8.1 »4.6.
Adults 1975 9.1 "14.5 5.4
Young Adults 1960 5.4 11.8 - 6.4
Young Adults 1975 15,2 22.9 T

Source: Digest of Educational StatiStics', National Center for Education Statistics,-

1976,

Note: Adults 1nc1ude persons 25 years of age and over.

sons 25-29 years of agee.

There is evxdence that young whites are slom.ng the rush 1nto college somewha.t.‘v"
'Reports of employment problems for gra.dua.tes, mcreased efforts to expa.nd pa.rtl-

c:.pat:.on in more lucmtlve technical occupa.t:.ons requ1r1ng less than a degree plus

etc resulted in only a m:.n:.scule :|.ncrea.se in 18 ; yea.r old entrance rates for 1975
although the cohort was thp largest in Amencan h1stow ha.v1ng come onto the scene’_"
” “in 1957 at the very he1ght of the ba.'by 'boom.
ros2, however, as more and more part t1me students were added to the rolle. _ L
Black freshmen, ‘on the other hand, 1ncree.sed s1gn1f1cant1y in 1975 accord* ng

to Ast:.n {1975); r1s1ng from 7.8 percent in 1974 to 9 C percent in 1975. The U S.

Young-adults include per— o

s the demise of the dra.ft and shifis in entrance pattems, 1.e., deferred adm:l.ss:.ons

The actual num'bers of Amer:.can stadents

' Censas ereau (1974) reported a f1gure of 12.4 percent for 1975 open1ng enroll-

ment for black freshnen but caution -that their f1g~wes are based on small samplee :

1'and are subject to large var1at1on and errors,




o of tra1n1ng for these pools.

%&mxever, thekmessage 1s'c1ear. Black Amer1cans do not*H(

people 1n college. Black Amer1cans ‘do not have enough older people 1n‘colleée._g}:"’
B‘ack Amer1cans are los1ng ground in both degreed manpower pools and in. the rates
Halstead (1974) has developed both a soc1a1 needs and a oomparab111ty approach PR
i%f:-‘;r’to planning for college manpower training in states, reg1ons and areas. The ap- ‘
:;i proach utilizes professional staff1ng ratios for some occapatlonal cl;sters, e.g.,vi-}
one teacher per 25 students, a phys1c1an for every 750—1 000 people, and compar-
Sf ab111ty ratios in others. The 1atter is based on assumpt1ons that hlstor1ca1 |
Flystafflng patterns are adequaie and that self correctlng mechan1sms have brought -
about adjustments needed over time for proper manpower levels in a given occupatlon.
App11cat1ons of these techniques to black manpower poolb ard tra1n1ng ratea
reveal needs of a severe magnitude. Only in the teach1ng profession would ample
| manpower be found and if college and un1vers1ty teach1ng is included, shortages |
appear here. | )
Comparabilit&jand social need realdzation would find 1,320,000 biack students
.enrolled in college, 12 percent of thevll miliion enrolled in 1975~76. The most
 generous estimate (U.S. Census Bureau, i975) places the number at 814,0006. The
comparab111*" deficit is 506,000 students and'probably more.
| As noted earlier, blacks need to enrcll 43—44 percent of their 18-year olds
in college annually, graduate half of the enrollees and maintain this training
| rate over time. Forty yearshmuld bring about comparability at euch a rate c¢f train-
ing. Presently, however, blacks send about 32 percent of their 18 year olds to
college and graduate less tnan half of the entrants. Both entry and graduation
rates deserve attention. | | | |
Sending halif of the 18 year olds to college and gradaating 60 percent of the

'entrants woild eliminate the gap in a shorter period of time. Work with older




; students can also be combined with sich -a-thrust, -

a worthy ehd'product'wolld be an overall black stident population of

' ":'A"@Q.in,

1,320,00Q up from 814,000 presently enrolled. A worthy graduation goal would be

130,000 annually, up from present estimates of 58,000 projected for 1976. Table II
. ' - ’ . -
-.contains further data,

Table IIX

Comparability Gaps in Black College Enrollment
and Graduation Rates, 1976

-

) : Needled for
Category Number/Percent Comparability Cap
Total College . .
Enrollment | 814,000 1,320,000 508,000
Percent of 18 year . .
olds Entering College 32 44 8
Graduation ‘ b
Rates/Annual _ 58,000 130,000 _~T2,000

Sources: Socizl and Economic Characteristics of Families, U.S. Bureau of the Censns,
1975 and Digest of Educatioral Statistics, National Center for Educational Statistics,
1975. | |
:the: Annial graduation rates compited by maltiplying percent of degreed 25-29

Jear olds by number of persons in 22-23 year old cohorts and adjisting dowmward by
- 5 percent to account for non-degreed personnel with four or more years of college,

‘Gaps in manpower pools and training rates for black,professional personhel are

v.vinfinitely more severe than for undergraduates}‘ A great deal of attention is de-
manded, -

‘Telephone conversations with officials of the<Nationa1 Medical Association

_‘indicate that the 1976 graduating class of 900 physicians will briné the total

j'ggmb;r‘of black physicians to 7000; This figire provides 1 physician for every

- 3500 black people. Social need criteria specify 1 physician perv750-1,000'person§

6 .




‘deslrable figireo A total:ofﬁ35,000.b1ac fphys1c1ans are needed and the pool
gapyzs 28 000 Tra1n1ng rates are also 1nadeqxate.‘ A goal of 1400’phys1c1ans a
Lyear would be necessary for the next 40 years to e11m1nate gaps in needs. A “
-»tralnlng &ap of 500 is man1fest. : ;‘=» B ﬂ : " : ,:' ‘ "df S /;i
" . Telephone conversat1ons with officials of the Lat1onal‘Bar Assoczat1on 1nd1catei"
jﬁl_that the 800—900 black law 'school’ graddates for 1976 will bring the number of black
ﬁﬁllauyers in America to 6,300. Law needs are similar to physicians' 1 lavyer per . 7‘
‘ﬁ“.75041 000 persons. A total of 35,000 blacY lawyers seems des1rab1e.' The pool gapd‘ e
\5°lhere is 28,700 and the training rate gap is 500. | | |

A Ford Foundation study identified 2079 black doctorates in 1969 (Bryant, 1970).'
The National Research Council identified 914 black recipients of the Ph.D. in 1974
and 700 in 1973. Extrapolating from these tra1n1ng rates and the 1969 pool, an es-—
tlmate of 7, 000 black doctorates by the end of 1976 seems accurate. The assumptlon |
to be made here is that 1975 arnd 1976 rates are on the order of 1974 rates and that
1970, 1971 and 1972 rates approximate 1973 rates. N

Comparab111ty indicates a need fbr 40,200 black doctorates. The pool gap‘is
thus 33,200, A training rate of 4400 a2 year will be necessary to. simply keep pace
with the rapid expansion of training in this area. A total of 37,000 doct rates
were trained in 1975 and numbers are increasing sharply eagh year.. The training
rate gap is‘3500. Significantly, only 90M® Ph.De's were trained in 1957 and present‘
black training rates would have been adequate for those times. Table IIT contains

further data.

To recapitulate, severe shortages exist in trained manpower in the profess1ona1
nﬁzanks. Desirable goals for the black comm1n1ty would be cadres of phys1c1ans, law-
o:yers and Ph.D.'s on the order of 35~40,000 for each profess1on. To achieve such a
:‘pool of trained manpower, 1400 physicians, 1400 lawyers and 4400 Ph.D.'s need to be.
‘fcredenéiaied each year. | |

Profess1ona1 manpower prodxct1on is a slow and laborious process and attention.

~ﬁto long range plann1ng seems des1rab1e and shoald be fbrthcomlng from many quarters.f,‘




Table IIT

Manpower Pools and Training Rates For

Black Professional Personnel

' - Annual Anmial

‘ Qategory Total h,eded Training Rate Training Gap
Lawyers 6300 35,000 g0 500
Physicians 3 7000 35,000 . 900 500
Ph.D.'s 7000 40,200 900 4400

 Sources: National Bar Association, Nat:Lonal Medical Association and Bureau of
Labor Statistics, Ph.D. Hanpower. Employment Demand and Sapply, 1975.

Hopefully, Ph.D. production will letel off or decline with the news of severe
‘employment_difficulties nowlreaching campuses. The Labor Department (1975)
‘recently noted that if tra1n1ng rates cont1n1ed to increase, 591,000 white doctorates
would be contend1ng for 181,000 jobs in the next decade or so0. Meanwhile, the black
comm1n1ty desperately,needs pr1nc1pals, superv1sors, superlntendentsv city planners,
chemlsts, professors and many more officals and problem solvers w1th this degree of
tralnlng. One can only wonder what would have been the case 1f the hage federal

A outlays for Ph.D. training of the l960's had been shared equally w1th b1aoks. Retro—

?‘sspectlon is futile of course and one must look forward to a shar1ng - h0pefu11y -

*d in,the Years ahead.

| Brazziel (1974) has developed an anal&sis of rates:of inoreases”of'blaek |
;:workers across six oceupational divisions.p'Emerging from thisvanalysis ﬁas the need
?a’for intensive generation of increases-in-managers and proprietors. Blacks had |
1:1298,000 persons in this'category;-less than half of qhat‘was needed. By the year:
;?2000, it was estimated that 1,140, OOO wonld be needed. S1gn1f1cantly, this is one
gpof the areas where degreed manpower is more and more the norm. Generat1ng steep.

f’lncreases in black bxslness school gradxates mlght assume a high priority in the

l 1ncreases for professxonal, techn1cal,fprdw'

8




able Iv conta1ns farther data.

Table IV -

Goals for Black Workers
\ | —
Occupational . Numbers Emploved S - L
Category: : 1960 - 1970 Goals for 2000 ~ Needed Increase
: ‘ o . ‘ R L AU
Professional . : - P : R
and Technical 360,000 766,000 . 1,856,000 - 1,090,000
Managers and . . ‘ : -
Proprietors . 182,000 298,000 - 1,140,000 . 842,000
Clerical and o ' ' T
Sales " 700,000 1,292,000 2,076,000 784,000 -
VCraftsmen and , ) _ : '
Foremen 420,000 691,000 1,464,000 773,000
Service Workers :
(police, fire, hotel etc) 1,200,000 1,547,000 1,332,000 215, 000
Operatives _
(machines, truck . '
drivers etc) 1,998,000 2,009,000 1,848,000 -~156,000

- Source: William Brazziel, Quality Fducatiorn for All Americans, Washington: Hoﬁard
University Press, 1974, p. 12.

Expanding black participation in higher education by another 506,000 students -
should not be a disceuraging proposition. Neither should the generetion of another
60,000 graduates annially. o

Black colleges and universities still enroll about half or more of all fblr-
,yeer students attend1ng college on a degree basis and these 1nst1tutlons generate
f“abozt 50 percent of the bachelors degrees. Over the years, 70 percent of all black
iﬂaehzevers, e.g., lawyers, doctors, government officials, army officers, have come |

:,ffbm.black colleges. The undergradaate exper1ence, it seems, has a remarkable quallty

;fat the schools, which, 1ncldenta11y, are the most 1ntegrated in the natlon. About

9




"~710 percent of the- students at black colleges are wh1te and the propor jon" of wh1te“
faculty is nlgher. |
A 50 percent expansion of black college enrollment would generateAanother'

10000 full-time, degree basis students and another 10,000 graduates per year.

/-..'

If student aid and other assistance is‘made available from the government, this should

not prove burdensome, expansion would amoint to less than 2,000 studentsveach'for
the 106 or so institutions. Money will be needed, however, and the government must
do its share. The schools presently enroll 211,900 students and graduate 30,000
annually.

A third of all students in white colleges and 40 percent of all blacks in
- white colleges are enrolled in community colleges. An expansion by rates of this
magnitude would generate another 200, 000 students, many on a part-time basis.
; A final 200,000 students could be accomodated in state-and prrivate colleges
and universities in metropolitan areas’if money is made available from the govern—
‘ment. Many of these 1nst1tut1ons are headed into an era of empty beds and class-

rooms as the1r trad1tlonal cllentele shr1nks because of truncated birth rates.
'iA Black students with slzable portable federal grants might be able to find a wel-
1; come mat out where none existed before. The traditional enrollment coho“ts w1ll
“decllne by 23 percent’from 1975 to 1997. B11ld1ngs are already bonded and bu1lt,
f{ faculty is already tenured and in some cases un1on1zed. Costs wnll continte %o rise
1f enrollments don't. Again, many students w1ll be on a part-t1me basis. Aboat 50
:‘tpercent of all two Year and 30 percent of all fblr Year college students are part
}?.tlme. Aga1n, money is the key. | | .
| Two internal efforts will assist in the drive to expand black partlclpatlon 1n
‘ﬁyhlgher educat1on. The first is attentlon to problemsvof attrition.and the second"
tfd;s attentlon'to older and'returning students. Some 400 000 stJdents leave college

‘f each year, few for academ1c reasons.p Students run out of money, get marrled, stay

jggon in summer Jjobs w1th promise, Others s1mply t1re of academic life and leave.

10




T

“Attention to these problems will redice attrition.

"~ Many sfndents will retunn later if recrﬁited and planned fbr.nTThey'bring ex=
eperience; natnrity and added knowledge: Higher edncation is headed’into the era of
.the older'student. Presently, 35 percent of al 1 students are gver. 25 and 15 percent
' 'are over 35 yecars of age. Attention to returnlng and older. students, like attentlon
to problems of attr1t1on,w111 expand overall enrollments cons1derab1y. S1gn1f1cant-‘,'
1y, more than a third of the opem1ng fall enrollments were part tlme older students.

~ Graduate and professional expansion is also manageable though more d1ff1cu1t.
Again, labor department analysts have estimated that 591,000‘white Ph.D.’s will be
- produced in the next decade if present preduction rates ane maintained and that they
- will contend for 181,000 jobs. This is a warning of course. The figires are re—-
ceiving wide publicity and the training rates will protably come down.‘ icnlty _
and other resources.are.still in place, however; and,‘aéain, costs will continie
to rise if enrollments do not. Again, blacks with portable 86,006'fellowships
might find the welcome mat oit. Again,. money is.the key. There is also evidence
that a glut of lawyers is on the horizon while demand in the black comminity inten-
sifies and the same principles might apply in stimulating black enrollment: portable
fellowships to create new markets.

. Expansion of the two existing black medical schools plus additions of three
black medical scnools seems desirable as a complement to efforts to train more
doctors in the 114 medical schools in the nation. Full-scale medical schools and
teaching hospitals in the Atlanta University complex is a distinet and highly desin—
able possibility along with similar operations at Soithern University in New Orleans
and Texas Southern in Houston.

Several difficult problems are apparent. First and fbnenost is money. These
funds mist come from the fedenal sector and although they represent minisc1le amounts
' when compared to huge outlays e1sewhere, some aspects will be difficult to generate.

fIncreases in student aid programs shozld not prove too difficult. The danger here

11
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is’that young Hlacks mlght fbllow the lead of the1r Hh;te cotnterparts and opt for
_,pursults other than college entrance. This would be a grave error and”blaok-civic““4<53*
‘{4f‘groups and media must counsel vigorouslyyfo prevent this. Labor market saturation'

- for degreed manpower seems to be 22-23 percent for Yyoung adults, The whiie comm'in~-

';ity has reached this saturation level bat the black comminity is only halfway there,

with only 12 percent of their young.adilts so credenxlaled. Ybung blacks mist have
| .these facts broaght home to them again and again and, again, and they must stay at
college training in the years to come.

Federal money for expans1on of black collegss, for portable medical and lai
school fellowships and for a881stance in establishment of med1c_l schools in metro-

politan areas will require insightfil thinking by wise men. If people really want

to do these things; however, workable programs can be develcped.
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