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-lnk U. L nero (E6'.) Counselinu
women. ,:ne .'svcho:ogist, 197A, 4 (1) , 2-101.

A:',)g the t.(:]:ics ceyoro.; .n t. l:.oue were factors affecting
career choion of wemen, general :_rends o the women's movement,

bi.s counseling, evaluation of psyc.fological and coun-
eling practicei,. pertainind to women, and models for training

counselors. t'%.uthors of nrticies in this issuo included Rita
Vetter, Esther ';:estervelt, John J. Pietrofesa

:ucy E. :chlossEer, anu Liurine E. Fitzgerald.)

e wc,Ine:I. The Annals of the
can Acad.-19, 1973

:.ecesnity Cr ;ocifien to bet.gr plan their populations along
with ether: national r :ar':t:nn ;Alter fam'%ly and work patterns
W13 the focus of this artic].. author contended that such
future development[; will depen( in part on reducing occupational
sex typing, lesnening omphasis on 7.arriage and maternity as prime
oals for women, and greater participation of women in all spheres
of the labor force. Counselc:rs, was recommended, need to pro-

women :At all ntae(J:s of their educational development with
opportunities to learn 3klls other than domestic ones and to pro-

inforation encourgement tn w;)men pursuing untraditional
roles.
;9 reference:,)

chaMr;n7 societN,. Chicauo:
The ef Pre,3n, 1973. 295 pages.

Pecent developments in th.:, wcmen's -::ovemnt and their implications
for American culture and scial organization were documented and
e'..aluated in tnis collection of 2: articles. Economic, socio-
ultural ahd technological change a s altered the traditional pat-

terns which formerly Llefi:-.ed the hatlis and roles of womEn resulting
in trarscrmitcr c 1 nd family lifg. :his book
originally appeared as a sp.?ciai of the AmeriTh :ournal. of
Uociolog (Jam:ary 1973. arti_cles 1nef7Ude those
Acker, C. Epstein, S. :eldman, r,L.rber ,:ind .7. Loeb, N. Grplca7,,,
U. Havens, A. lochschil.j, V. :',ipan.ok, C. U1v. . and
U. Suter and H. Xiller.
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Harbeson, Gladys E. Choice and challenge for the American woman.
Cambridge, Mass.: Schenkm aan rlishing Company, Inc.77V717
217 pages.

This book was concerned with changes in feminine life patterns and
focused on the necessity for women to engage in more comprehensive
life planning. Formerly, women were not expected to plan beyond
the goal of marriage and family, but today's woman is offered the
challenge of seeking fulfillment through a combination of love,
marriage and work. Women are being influenced by such factors as
a longer life span, the expansion of educational opportunities, tech-
nological advances that have reduced the demands of home responsi-
bilities, the provision of community services for the socialization
and education of children, Alid a widening variety of occupations
open to them. The book included a discussion of how women can plan
intelligently for their future, what the forecasts are for the
employed woman, and changes and suggestions for change in counseling
and education that will help women who are entering or returning tothe work force.

:.!ex Free A flurrfanietio Goal

5

Bem, Sandra L. psychology_looks at sex roles: Where have all the
androgxnous Ecople gone: raper present7Tat the U.C.L.A.
Symposium on Women, May. 1972. (Mimeo) Available from the
author. 14 pages.

The psychological literature on sex roles was reviewed in an
attempt to determine whether any researchers had investigated
populations which do not conform to any exclusive sex role. It
was reported that nearly every study has dealt with sex roles as
two distinct and opposite categories of personality traits and
behaviors. Assumptions such as the desirability of sex-typing
for healthy development and the value of confcrmity to society's
stemotype of sex-appropriate behavior were proposed as biasing
factors in such empirical studies. From this review, it was con-
cluded that greater research attention must be given to the con-cept of androgyny.
(34 references)

6

Engin, Ann W., Leppaluoto, Jean & Fodor, Iris. Male and female--
the mutually disadvantaged: The school psychologist's role in
expanding options for both sexes. The School Psychology Digest,
1973, 2 (3), 2-10.

Patterns of societal expectations which perpetuate sex role differ-
ences were reconsidered through an examination of recent research



3

ahiLlties, sex roles, and
in t:1 with respect to children's

P,:tper-te indic-ited that differences,
Dr excel.t in the areas

i)f a.;c: ip taJ ilitie. ii 1oLhors prpposed that
13 .ts fcmalQs, sincc it limits

te i:i):rt,Anit:,es for psycholor;ists
the ::.exual :novement

nL._e

(11 refecnces)
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TEE FACT:7: W'..:',VELT AT WdRK

:he IrternationaZ rcene

7

Galenson, Marjorie. wcmen and work: An international comparison.
Ithaca, N.Y.: Industrial and Labor Relauions, Cornell Univer-
sity, 1973. 120 pages.

This colloction of cross--..ultural data on women in foreign labor
markets was intended to shed sore light on the controversial ques-
tion of whether women's inferior status in the labor market is a
result of discrimination, natural inclination (for "women's jobs"),
or sociological conditioning. It analyzed labor market data
(participation of women in various occupations, earnings of women)
and information on other aspects of women's working lives, such as
their education and training, their aspirations, and their goneral
work attitudes. The author concluded that women are not "equal" in
the labor market of any country; in all countries, women were found
to fill, in the main, thl low-paid jobs. The professions, which
comprise many of the most prestigious and highly paid occupations,
were f)und to be predominantly male in every country. Women werc
also found to be underrepresented in political spheres of influence.
Cvidenc-a for both sex discrimination and "choice" of the traditicnal
feminine pattern resulting in segregated labor markets pointed to
the complexity o.c. the social forces influencing women's status.
(88 references)

8

Fogarty, MicIF.,.e1 P., Rapoport, Rhona & Rapoport, Robert N. Sex,
career and famil : Including an international review of women's
roles. Lon on: George Allen & Unwin Ltd., 1971. 581 pages.

This bo,)k described the special problems relating to women's access
to proiessional and managerial occupations in Britain. A review of
the labor market experience of women in both last Luropcan and
Western countries indicated that the major factor affecting women's
access to the professions is no longer discrimination per se, but
rather lack of affirmative action programs facilitating women's
entry into high level positions. Other findings were as follows:
(a) high level careers for women (notably married women) can be prac-
ticable and desirable from both the family and the economic point
of view; (b) no single pattern of work and family life provides the
answer fcr all women; a range of options is needed; (c) the problem
of sex discrimination involves adaptation by both sexes, not women
alone; and (d) positive action, not merely the lemoval of barriers,
is likely to be requLred in order to provide access for more women
to higher careers and top jobs.
(20-50 references per chapter)
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Silver, Catherino Women in the piofes-
bichs in Fl...incc. ..;cicinlog,,, 1973, '78 (4),
8 3 6- :3 5 .

This compi.rative . eml)yment patterns of
women in Fidnoe wHb ocn.: rn: Id. :ne :!-.dei.,-opresntation of French
women J.n the icofeicnal 1,1b7er f.()co. os noted that the struc-
tIre ib not eTilvalent to that
for Amer:: - profohie..b: teadning i the secondary

ievel Adnn. ;t:at:,on aro accorde(1 more profes-
sional stutus. These o..cupation.; )nes in which women are

the economic, political, and
cultural factors inflH.onci-':- wc7.on's professional labor
market participatio r.11.,do.;H:d .7ulti.:rally defined social roles
fcr women h(we .;reaor ':pdct ih France 'har . in other Western
co-intries and apiA2Ar to dire:tly women's aspirations for
profeh'lional carers. This medal 1.aao of women in France was re-
port..-2d with ,:oHoccn,.)mc class.
i28 ref,

1C..)

(.:071rilSSIC:i 0 .he
economi,: doveloD7-::n

2. a'.ion of womer. _n th,
.

tholr countries. 'Iew York:

This repo 0 ie r tho ocorcrvi : And social develop-
ment of countrles co7-_-:ine2. An Inaly:;is r2plies to a
questinn,,irc t 77 --ern:..-nt merM(.rs of the United
:';ations and mer:iers of the :,peciacd adencies, and an analysis
of 36 n)n--vernmental findinas indicated that
v:amen':; L.3 li-ited, tn rimary obstacles were
reportel rc be lak e-h7citIon z.nd trzilnina, lack of voca-
tional kjuimin-,:-, atti:..es of both men and women toward
their resp,....r:tive nolc in ah... the Jivision of the labor
market intc tradition111: 7 de on. feale sectors, and the lack of
child care for wcrkin 7.ethor:. Although women have
achieeri e..Hality with mon .hder in many areas of society,
A:omen have nct their 7] edchomic and social potential
in the vest mawritv of cr.iintries. ::ro:1 this ,:alysis it was con-
cluded th7,t in order for -i:-.en a dreateo contribution to
national c_evolop.ent, .hsdmptions abol:t the
role of wemen will nce.: tc be and econonio and educational
opportunities de .

Seea.,7, E. 7e-ontry of wom..- the labour market after an in-
terruction in emJleent. Dn,:onisatlan for Iconomic

e 1Co-operation and Developm nt, 1)71. 35 ,-;,.qcs.
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A 1968 OECD preliminary investigation into the factors affecting
women's reentry into employment in nine countries (including the
United States) was the basis for this report. Problems common
to many countries were identified, raising social and economic
policy issues on which decisions are needed. Topics considered
included the meening and relevance of the reentry of women into
employemnt, opportunities and obstacles involved in the reentry
process, labor market data on development in the 9 countries, and
the costs and benefits of employing reentry women. The survey
also was aimed at determining what steps were being taken to
facilitate the reentry process, how effective these measures
were proving, and what further developments might be suggested.
It was noted that in most of the countries surveyed there has baen
a steady rise in the participation rates of older women, and that
many of these women seek part-time employment, but the demand for
part-time work currently exceeds the supply of positions. The
author concluded that special provisicns for vocational guidance,
remedial education, and training programs within the labor market
structure are necessary in order to meet the needs of reentry
women.

1 2

Can:ida Department of Labour, Women's Bureau. Women in_the labour
force. Ottawa, Canada: CDL, 1969. 16 pages.

Statisticr on the participation of women (14 years and older) in
the Canadian labor force, based upon a sampling of 35,000 house-
holds by the Dominion riureau of Statistics, were presented in this
report. Trends over the period 1958-1968 indicated that: (a) the
proportion of women in the labor force relative to all women rose
by 8%; (b) western regions of Canada showed the greatest increase
in participation rate; (c) the largest percentage point gain
cccurred in the 45-54 age group; (d) a much greater proportion of
women than men worked part-time and the percentage of women working
less than 35 hours a week rose by 6%; (e) the proportion of single
women in the labor force declined by 3.5% and the participation
rate of mza-ried women rose by 12.5%; and (f) the largest occupational
increase for women was 5% in the clerical group, of which women now
comprise 68.7%; the next highest increase was 3.3% for sales occu-
pations.

13

Linden, Fabian. Women: A demographic, social and eccnomic_presen-
tation. New York: The Conference Board, Inc., 1973. 40 pages.

This publication presented statistical information concerning the
changing status of the woman, both in her role as a member of the

10
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family and 1 ..aereer e e:ee.elty. Included were
14 chart preeentatli)n; end sureeil e .er.eets providing demographic
details on women in h L ee.:on, eee di!-;triution, life ex-

mari4-al -,tatee, heeseh heeee: Le o7'en, birth rate,
educa':ional attale:-,entel, the ,ctivitics of men and

e(eee ee ]eeer !eLee (oa.:nings, demo-
graphic I eeijeeleetf;, u:IemPlo'inent,
spcioecoe,)ric statue, Ind eeeapet eeea: dlstlib;Jtion: and degrees
.eirned wo:ien in neiee,:tee pre:ezeiohal

eppenheirer, Thlerie
aed the eteeue
73 (4), 946-96:.

7 on female employtIcnt
HoernJ I of. SociologY 1973,

This pt1,1- aeely,;ee t. ene e edre Gf Yen,en's worh roles in
Ameeiean seeiety and pointed oue h,.ee eeclocecchomic and Oemographic
factors interectee eeer tie te roduee chancling patterns of
female liber force partienpaLen, e ince World War II.
Cnan,jes vere noted in te:e exeet .e,)men hAVO contributed to
the cceem- outsi,..:e the rice: ene u pattern of participation"
There h,13 ho. :1 shift to ineree:,: I cc :-)rce participation of
yeunoer irrie,; %:o!ren, 20 te 34 :'(ArY; ef age, including those with
pre-schen eHrldren. The aethor argued that thte;e trends have re-
sulted fror an econeTie demand T r iavor, a decline in discrimina-
tory hiring prIctices against oier wo:-.en and rarried women, a
t 'end toward increased educatien, and the -epility to control fertil-
ity. We currently are in a trarclition stage, the author concludes,
in Yhich work is 1:ecc.;7Jing an important and continuing part of women's
lives, but job nepertunities have not expanded sufficiently to pro-
v:_de erxeleyment, !or all the women who want to work. (17 references)
(17 references

Glaer-Maibin, Nona & Yelehrer, ::eien Y. hcis. '...;oran in a man-made
world: A socioeconomic hancoke RanTMcNaily
Company, 1972. .116 pages.

This collection of 40 articiee WA:L organized around selected issues
relating to the contemporary socia: and eeenemic position of women
in the United States. :.a:or topics Lu:: i.cd historical and theoret-
ical persi_ectives on the present eceeition of women; psychological,
sociocultural, and economic explanatiens ef thc differences between
the sexes; development o son role :,:fferentiation in the home and
at work; documentatioe dispelling myths which perpetuate women's
subordinate position; and alternative futero structures which would
promote sex equality. :ach topic eetion was preceded by an editorial
introduction. The maority of artielee inclueed were reprints from
sociological and psychological literture sources as well as from
:ournals presenting labor market d2.t.a.
(up to 9 references per artncle)

11
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16

Sweet, James. Women in the labor force. New York: Harcourt
Brace, 1973. 211-13ages.

The author investigated the relationship of fertility to women's
participation in the labor force. Based l&rgely on data from the
U.S. Census of 1960, Sweet provided a detailed study of a 1/1000
sample drawn from a larger population sample of 32,000 (2,800 of
whom were black). Swee'c's method was coml-,endable, but the use of
dated statistics placed limitations on hjs findings. He concluded
that there are at least four factors related to fertility which
affect women's participatior in the work force: (a) the desire to
work lerlds to restricted fertility; ;b) restricted fertility makes
it possible to work; (c) the desire for increased fertility leads
to restriction of work activity; and (d) work and fertility re-
striction both r2sult from some third variable or combination of
variables.

17

U.S. Department of Labor, Women's Bureau. The myth and the reality.
Washington, D.C.: U.S. Government Printing Of-fice, April 1971.
3 pages.

This leaflet presented scme of the popular "myths" or sources of
incorrect information about women and the world of work. These
included: (a) women are absent due to illness more often than male
workers and thus cost the company more; (b) women don't work as
long or as regularly as their male co-workers and thus their train-
ing is costly and largely wasted; and (c) men don't like to work
for women supervisors. Information documenting the "realities"
illustrated the fallaciousness of these myths.

18

Katzell, Mildred E. & Byham, William C. EdsJ Womr.n in the work
force. New York: Behairioral Publications Inc., 1972. 76 pages.

TLis book contained the proceedings of a conference sponsored by the
Division of Personnel Psychology of the New York State Psychological
Association, New York, November 1970. It provided a comprehensive
review of the status of working women and the factors affecting that
status. It was noted that legislation and subsequent litigation
have produced expanded labor market participation by women, and that
among those resisting change were management, unions, and even some
working women. Specific topics were covered superficially, yet the
book as a whole demonstrated that change in women's work roles is
possible and that counselors need to increase their efforts aimed at
improving the employment status of women.
(up to 18 references per chapter)
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U.U. Council of Economic Advisors. Economic report of the President.
Transmitted to the Congress, January 1973. Washington, D.C.:
U.S. Government Printing Office, 1973. 301 pages.

011 chapter of this report focused on the economic role of women
and provided a statistical profile of women's participation in the
labor force. In.January 1973, the Advisory Committee on the Economic
Role of Women was formed to consider such topics as job training
and counseling in the schools, special problems of minority women,
problems related to child care, women's performance at work, the
extent of job discrimination, and other issues affecting women in
the economy. It was reported that the participation of women in
the labor force rapidly accelerated after World War II and reached
43 % by 1972. This upward trend has been due almost entirely to
the participation of married women, initially the more mature
married women, but more rez:ently younger married women. The career
pattern of women as compared to men is usually interrupted rather
than continuous. The more education a woman has the more likely she
is to work; however, the rearing of preschool children causes all
women, regardless of education, to curtail their work outside the
home.

22

U.S. Department of Labor, Women's Bureau. Women workers today.
Washincton, D.C.: U.S. Government PrintIHFOffice, 1973. 7
pages.

This factual leaflet reported that there were over 33 million women
in the labor force in 1972 (38% women compared to 62% men), and
they represented a cross section of all women in the U.S. Statis-
tics were provided on the demographic and employment dharacteristics
of women workers, and their occupational our.look indicated the
likelihood of emPloyment opportunities in selected professional and
technical occupations, managerial, clerical, skilled craft, and
service occupations. Other trends sugcesting expanciing labor force
participation bv women included advances in the educational attain-
ment of women, creater longevity of women, and the trend toward
smaller families.

Goldman, Nancy. The changing role of women in the armed forces.
American Journal of Sociolocv, 1973, 76 (4), S92-911.

Trends in the utilization cf women in the armed forces :1945-1972)
were examined in this article. The Army has emPloved the largest
number of women. However, on a percentece basis, the Air Force had
the hichest concentration. Overall, the Percentage of women rela-
tive to all military personnel in 1972 was 1.6%. New definitions

14
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U.S. Department of Labor, Women's Bureau. Underutilization ofwomen workers. Washington, D.C.: U.S. Government Printing
Office, 1967. 29 pages.

This publication presented labor force data on the utilization of
women in graph form, with supporting summary statements for theperiod 1954 to 1966. Trends in marital status, educational and
occupational level, unemployment rate, and earnings of working
women were discussed. It was noted that although progress hadbeen made in providing women with greater equality in pay and
nondiscrimination in employment, greater attention needed to begi.ren to the full utilization of women's abilities.

27

U.S. Department of Labor, Women's Bureau. Why women work.
Washington, D.C.: U.S. Government Printing Office, July 1972.2 pages.

The statistical data presented in this fact sheet revealed that themajority of women usually work because of economic need, either tosupport their families and dependents or themselves, and few womenhave the option of working solely for personal fulfillment. Statis-tics were cited concerning the 1971 labor force participation ofsingle, divorced, widowed and married women (including the incomelevel of the husband, if present in the home).

28

U.S. Department of Commerce, Bureau of the Census. We the Americanwomen. Washincton, D.C.: U.S. Government Printing Office, No.4, 1973. 12 pages.

The purpose of this report was to present comParative data on women'sparticipation in the labor market for the years 1940 throuch 1970.Data indicated that women's participation in private household andfar= occuzations had decreased, whereas participation in clerical,service, professional, technical and related work has increased.Proportionately, more black women than white women are emPloyed, butthe cap is narrawinc. Data were Presented on average incomes relativeto level cf occupation. Increases in the.number of women livincalone, especially among the 20-34 age croup, was noted as well asincreases in divorce and remarriace rates.

29

Young, Anne M. Work experience of the pcoulation in 1972. MonthlyLabor Review, 1974, 97 (2), 4S-56.
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Hapgood, Karen E. Women in planning: A report on their status in
public planning agencies. Planning Advisory Service Report,
October 1971, No. 273. 28 pages.

The purpose of this report was to examine personnel policies of
public planning agencies as they affect women. The sample included
163 agencies which currently employ females as professionals on
their staffs; of this group 121 responded to a mailed questionnaire.
Data substantiated the hypotheses that female planners are signi-
ficantly underrepresented in professional staffs of public planning
agencies, that women are paid less than their male counterparts
despite equal educational background and experience, and that they
do not rise within the hierarchy of an agency or have an appropriate
share of supervisory responsibility. The author recommended that
immediate steps be taken to correct these diseriminatory practices,
and provided an example of an affirmative action program outlining
these steps.

54

Epstein, Cynthia F. Positive effects of the multiple negative:
Explaining the success of black professional women. American
Journal of Sociology, 1973, 78 (4), 912-935.

This article illustrated the process by which black women have been
able to achieve occupational status and success in American society.
Among the facts cited were the following: (a) more black women over
25 years of age are college graduates than are black men in this age
group, thus, the black women have had greater access to professional
jobs; (b) 60% of blacks in professional jobs in 1960 were women,
with a heavy concentration in the education field; thus black women
constitute a largGr proportion of the black professional community
than women in the white professional world; and (c) a more traditional
pattern of men and women was found in black professions in fields
other than teaching, and black men in these areas had higher median
incomes than black women. The author suggested several potential
reasons for these sex differences: (a) black women have traditionally
had greater access too and opportunity to learn the values and habits
of white society than black men, mainly through household services;
(b) interviews with college-educated black women revealed greater
feelings of selt-confidence than in a comparable group of white women
graduates; (c) in underprivileged black families, the female child gets
the preference, if not all family children could be sent to college;
(d) black women were reported not to view marriage as essential to
happiness, nor as offering security that replaces a career, and black
motherli were less anxious than whites about care for their children;
and (e) the fertility rates of upper-class Negro families are the
lowest of any grotip. Implications of this paper were that although
black women do have certain opportunities to rise within the profes-
sional community, an enormous amount cf energy and the tupport of
family and friends is still needed for black women to "make it" in
the professions.
(59 references)
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55

Bayer, Alan E. & Astin, Helen S. Sex differences in academic rankand salary among science doctorates in teaching. The Journalof Human Resources, 1968, 3 (2), 191-200.

An examination of employment data from the 1964 National Register ofScientific and Technical Personnel (including information on 2,700recent science doctorates) provided information regarding sex dif-ferences in academic rank and salary. It was reported that thebeginning rank of new scientists in college and university teachingpositions was unrelated to sex, and that the promotion history ofwomen in the natural sciences was comparable to that of men. Womenin the social sciences, however, were found to be promoted lesti:rapidly than men. Differentials in salary at both beginning andadvanced positions were found to exist across all fields and worksettings. It was concluded that women doctorates experience moresevere discrimination in salary than in tenure or promotions.(8 references)

56

Astin, Helen S. & Bayer, Alan E. Sex discrimination in academe.Educatlonal Record, 1972, 53 (2), 101-118.

This study explored the variables which differentiate men and womenin college and university teaching positions. Data were based upona 1969 survey of 60,028 college and university faculty members, ofwhom 19% were women and 81% were men. Major sex differences werefound in academic rank and salary: Men tended to occupy the highestranks (25% of the men were full professors as opposed to 9% of thewomen) and received higher salaries (only 4% of the women made asalary of $17,000 or more, compared to 19% of the men). Less thanhalf of men teachers (48%) and more than two-thirds of women teachers(69%) indicated that their teaching was confined to undergraduates.While both sexes tended to be responsible for the same number ofstudents, 63% of women compared with only 49% of men taught 9 or morehours per week; men typically taught large lecture sections whilewomen taught small classes. Marital status and family size seemedto be important variables: The single woman faculty member oftenwas ieported to be better off than the married woman, especiallythose with several children. Definite sex bias in the academicreward structure was demonstrated, and suggestions for restructuringthe system were made.
(19 references)

57

Rossi, Alice S. & Calderwood, Ann (Eds.) Academic women on the move.New York: Russell Sage Foundation, 1973. 560 pages.

This collection of 21 essays on the position of women in highereducation analyzed the historical and social status of professional
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academic women, presented research findings on their recruitment
and careers, documented the nature and range of sex discrimination
in higher education, and reported on what remedial efforts are cur-
rently being made. The studies illustrated and documented the con-
clusion that women who complete t'aeir professional training arecommitted to their careers and remain in the labor force, making sig-
nCicant contributions to their disciplines. A summary chapter by
the editors reviewed the essays which had important policy implica-
tions, and explored the potential impact of current economic and
political circumstances in higher education on the efforts to
eliminate sex discrimination. It was emphasized that persistent
political effort will be necessary in order to widen women's oppor-tunities and to transform colleges and universities into more humane
social institutions.
(up to 89 references per chapter)

58

Ferber, Marianne A. & Loeb, Jane W. Performance, rewards, and per-ceptions of sex discrimination among male and female faculty.
American Journal of Sociology, 1973, 78 (4), 995-1002.

This study related marital and parental status to productivity,
salary, and academic rank for men and women university faculty
members. Data were collected on a sample of 186 men and 186 womenfaculty members from the University of Illinois, Urbana-Champaign.
Significant findings from the study included the following: (a)
professional honors, higher salary, and higher rank were slightly
more likely to be awarded to single than to married women; (b) single
women and married men were more likely to earn higher salaries than
married women or single men; and (c) men with children tended to
earn signiticantly higher salaries and to hold higher ranks than menwithout children (no relationship was found for women faculty).
These data were consistent with some previous research findings on
discrimination in rank and salary, and suggested that although
married women (with or without children) are no less productive than
single women, they appear to experience less success in the academicreward structure.
(6 references)

59

Astin, Helen S. Factors associated with the participation of women
doctorates in the labor force. Personnel and Guidance Journal,1967, 46 (3), 240-246.

This study examined the career patterns of professional women andthe influence of marital and parental status on their labor force
participation. A sample of 1,547 women doctorates of 1957 and 1958
were surveyed by means of a 41-item questionnaire dealing with workexperience, marital status, awards and achievements, publications,domestic and community activities, problems encountered in career

2 9



26

development, and other personal data. 91% of the women were found
to be in the labor force at the time of the study, and of these,
81% worked full time. It was noted that during the period when the
women doctorates were rearing preschool children they were less
likely to participate fully in the work force. However, if women
doctorates demonstrate early career commitment, they are likely to
persist i3 their careers later on.
(5 references)

60

Theodore, Athena (Ed.) The professional woman. Cambridge, Mass.:
Schenkman Publishing Compahy, Inc., 1971. 769 pages.

This book incluies 53 articles from sociological and psychosociological
literature providing a description of the socioeconomic role of
^rofessional women in the United States. Specific chapters concern
trends and prospects, sex structure of professions, cultural defini-
tions of professional women, career choice processes, adult sociali-
zation and career commitment, career patterns and marriage, the
marginal professional, and female professionalism and social changes.
The editor's overview of trends and prospects for the professional
woman emphasized the point that whereas the American economy has
needed and encouraged the participation of highly educated and skilled
women in the work force, the sexual division of labor in the family
system has remained relatively unchanged thus inhibiting the full
participation of these women. Women themselves will need to become
the important catalysts in redefining sex roles in society in general
and the family in particular.
(up to 41 references per chapter)

Earnngs af Women Toddy_ and Tomorrow

61

Hall, Guin. Changing sex roles in the labor force. Phi Delta
Kappan, 1973, 55 (2), 135-137.

The issue of equal opportunity for women in the labor force was
examined in this article and an attempt was made to determine the
source of the male-female wage discrepancy. It was reported that
American women hold nearly 40% of all U.S. jobs, but the average
woman earns less than 60% of what the average man earns. One ex-
planation may be that there are not high expectations for feminine
achievement, and e..at many women who work thus settle for less than
their abilities warrant. The author pointed out that new J7))) oppor-
tunities and legislative enactments alone will not lead to full
equal opportunity. Counselors, teachers, and parents must hel.d
girls to aim toward higher responsibilities and to move away from
the idea of traditional roles for men and women.
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62

weisskoff, Francine Kau. "Women's place" in the labor market.
The American Economic Review, 1972, 62 (2), 161-166.

This article summarized research data on trends in women's employ-
ment status and involv7ment in the labor market. Statistics on
the occupational segregation of women were cited, and it was demon-
strated that occupational segregation by sex is the major obstacle
to the attainment of economic equality for women. The theory of a
"dual labor market" with supply and demand of women's and men's
jobs determining earnlhgs was discussed, and from this analysis it
was concluded that the elimination of occupational segregation is
essential to women's econDmic equality.
(5 references)

63

Zenner, H.L.riet. Discrimination against women, occupational
segreg,LLien, and the relative wage. The American Economic
Review, 1972, 62 (2), 157-160.

This article examined the causes of the male-female income differ-
ential and proposed that it is the discrimination against women in
male-dominated occupations that provides the central explanation
ol occupational segregation and low relative earnings of women.
Two types of discrimination were discussed: deliberate and erron-
eous (e.g., mir;information about female capabilities). The author
conckided that economic equality for women through occupational
inteqration will require direct interference in the labor market.

1, 4

Raphael, Edna E. Working women and their membership in labor
unions. Monthly Labor Review, 1974, 97 (5), 27-33.

This article analyzed the relation of earnings and union membership
for employed women. From 1966 to 1970, the proportion of working
women who were members of labor unions declined, despite the advan-
tage of higher earnings among union members. In 1970, the median
income of women anion members was about 70% higher than that of
nonunion women (compared to a 30% advantage for male union members).
It was pointed out that the labor movement has been slow to support
equal employment legislation, and that discriminatory practices of
collective bargaining have excluded women from full participation
opport'inities. Labor unions have not attended to the special
problems of working women, although a few have established women's
depar'cments, and some activist organizations have been established
among union women. Perhaps the most effective way to gain access
to top leadership positions and thus representation of wom2n's
labor interests will be through these women's organizations and
conferences.
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65

Stevenson, Mary. Women's wages and job segregation. Politics andSociety, 1973, 4 (1) , 83-96.

Analyzing the earnings differential between working men and women,the author raised questions about the usefulness of focusing on theissue of "equal pay for equal work" as an explanation and suggestedthat a more potent explanation can Le found in the segrega:ed
occupational structure. Dimensions of women's work included: (a)women were employed in occupations which had higher than averagemedian cAucational levels but lower than average median earnings;(b) women weru expected to provide their own training and employers
were reluctant to provide on-the-job training; (c) women tended notto be in supervisory positions; and (d) sex-specific jobs were basedmore upon tradition than valid job requirements. The author recom-mended that research is needed which groups occupations by require-ments (general education and vocational preparation) necessary toperform various jobs, and reported the use of such a strategy intesting three hypotheses. Findings were: (a) women held jobs belowtheir ability more often than men; (b) women did not have the sameaccess to all occupations as men; and (c) men were employed in themore profitable and powerful industries. These findings implied theneed to desegregate the occupational structure rather than focus toonarrowly on "equal pay for equal work" in order to gain economicequality for women.

66

Suter, Larry E. & Miller, Herman P. Income differences between menand career women. American Journal of Sociology, 1973, 78 (4),962-974.

This study analyzed the income differential of men and women 30 to44 years old in an attempt to eltimate that part of the differencewhich is due to age, lifetime career experience, education, occupa-tional status, and extent of employment during 1966. It wasreported that the earnings of women sampled in the study were, onthe average, 39% of that received by men. A regression analysisrevealed that if they had the same occupational status as men, hadworked all their lives, and had the same education and year-roundfull-time employment in 1966, their income would have been 62% ofthat received by men. Results indicated that these factors have agreater influence on the income level of women than of men, and thatfewer women than men are able to move from average-paying jobs tothose with higher salaries.
(8 references)

67

Fuchs, Victor R. Women's earnings: Recent trends and long-runprospects. Monthly Labor Review, 1974, 97 (5), 23-26.
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alithor -1 .Ln:s article analyzed the differential earnings of men
wolLen and' sugested that the major explanation for the differen-

:111 is not e=loyer discrimination, but rather role differentiation
yhich affccts choice of occupation, participation in the labor market,
ihvestment in post-secondary education, and location and hours of
work. In terms of the supply and demand functions of the labor
market, the 1960's was a period of exceptionally rapid growth in
,lemand tor well-educated women and of relative increase in supply
of loss-educated women. in the short run, an increase in supply
tends to depress women's earnings, but in the long run the author
predicted the increased labor force participation of women would
raise earnings. Especially noLeworthy among the 1970 statistics
was th l wage differential between employed persons who were at
work 5 yrs earlier and those of comparable sex, race, age, and
schooling who were not. Of white males 25 and older who were em-
ployed in 1970, only 6t were not at work in 1965, whereas the com-
parable figure was 24. This contrast highlighted the effect of
role differentiation and implied favorable prospects for the earnings
of %,..rler. in the future, when it is expected that women will enter
the laLor force earlier and remain at work for a significant portion
of their lives.

68

Oaxaca, Renald. Male-female wage differentials in urban labor
markets. International Economic Review, 1973, 14 (3) , 693-709.

The purpose of this paper was to estimate the extent of discrimina-
tion against female workers in the United States, and to provide a
quantitative assess7;ent of the sources of male-female wage differen-
tials. 'L:sing a mathematical procedure devised by the author as a
measure of discrimination, and controlling for such variables as
education, marital status, geographic location, and occupational
category, data from the 1967 Survey of Economic Opportunity were
used in a regresion analysis to estimate the effects of disetolin-
ation. Results supported previously reported findings of large sex
differentials, in which unequal pay for equal work does not account
for male-female wage dif:ferentials as much as the concentration of
women in lower paying jobs. These data were also consistent with
studies of labor supply, reporting that the presence of children
inhibits the labor force participation of white females significantly
more than for black females. It was concluded that a substantial
portion o: the male-female wage differential is attributable to the
effects of discrimination in opportunities for work experience
thrcugh on-the-job training and in the assignment of job levels.
(14 references)

;7. nerty, YHd.: Lmolovment ahd 1974, (1).
Kashinen, :;;.C.: U.S. Goverrm,ent Printing Office. 160 pac;es.
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The data for this publication were collected by the Bureau of the
Census, the Manpower Administration, State Employment Security
Agencies, and State Departments of Labor. The entire volume consists
of statistical tables and charts of employment trends for the period
1955 to 1974. Employment and unemployment developments with respect
to women in April, 1974 were as follows: (a) the rate of unemploy-
ment for women had shown relatively little movement since December
1973 (the rate for adult men had increased by 3%); and (b) the total
labor force had not shown any growth since Jlnuary, 1974, as reduced
labor market participation among adult men and teenagers had com-
pletely offset the continued expansion among adult women.

70

Day, David R. & Stogdill, Ralph M. Leader behavior of male and
female supervisors: A comparative study. Personnel Psychology,
1972, 25, 353-360.

This study explored the variables related to promotion to leadership
positions in the U.S. Air Force. A sample of 37 male and 36 female
civilian supervis.ors employed in parallel positions with similar
functions were described and evaluated by their immediate subordinate
using the Leader Behavior Description Questionnaire. Although bothmen and women were found to demonstrate similar patterns of leader
behavior and effectiveness, females had different patterns of ad-
vancement. For males, rapid promotions tended to go to those who
were most effective, while for females, rate of advancement was
unrelated to effectiveness.
(3 references)

71

Barnes, William F. & Jones, Ethel B. Manufacturing quit rates
revisted: A cyclical view of women's quits. Monthly Labor
Review, 1973, 96 (12), 53-56.

Analysis of movement within the labor force (e.g., quitting in order
to increase earnings in another job) and movement out of the labor
force (e.g., quitting due to personal factors such as marriage, ill-
ness, etc.) suggested a cyclical explanation for increased male
quitting and decreased female quitting during 1959-1971 in contrast
with an earlier study which pointed to a secular explanation (i.e.,
social, cultural, and technoloaical changes) . The authors expected
that increased worklife and increased participation of women reduced
their quitting to exit but increased their quitting to move withinthe labor force. The cyclical explanation predicts that quitting
to move within the labor force will be sensitive to changing economic
conditions, and that quit rates to exit will b- relatively less
sensitive to these conditions. Furthermor,-?, ex, -nation would
predict that during years of economic xpans; lit rates
should rise more than female rates, since addt from an alter-
native job is likely to provide more gain for aw.n who experience
fewer interruptions in worklife than women. Empirical evidence was
provided to support this explanation.
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72

Armknecht, Paul A. & Early, John F. Manufacturing quit rates
revisitec: Seeular changes and women's quits. Monthly Labor
Review, 1973, 96 (12), 56-58.

Me purpose of this article was to respond to a critical analysis
o quit rates by Bc,rnes and Jones in the same issue of Monthly Labor
Review. The authors stdted that a cyclical explanation of quit
rates accounts, in part, for movement within and out of the labor
force, but in addition, substantial secular changes in the sources
of workers' motivation to quit must also be considered. Points of
agreement with Larnes and Jones were that (a) women have probably
shown a greater propensity than men to quit in order to lelve the
labor force, a.-.d (b) women probably exhibit lower propensities to
(uit in search of a new job. In contrast to the analysis by Barnes
and Jones, it was argued that changes which have taken place in
women's quit rates are better explained by secular effects than by
cyclical. -)upporting data was presented.

'

Ildevit, Mary 5. Review and synthesis of research on women in the
world of work. ...,:ashington, D.C.: U.S. Government Printing
Office, Information Series No. 56, 1972. 96 pages.

This boo:K reviewed and integrated research literature dealing with
employment of woren, opportunities for advancement, and maximizing
opportunities as a means of personal satisfaction and of making a
contribution to society, from the international and national per-
spective. The author made the following recommendations relative
to action For equal rights of women: (a) increasing opportunities
for deeeloping vocational awareness in relation to aptitudes,
abilities, and interests; (b) improving counseling for career choices
that go beyond the traditionally feminine occupations; (c) recruiting
girls into programs that prepare them for employment in a wider range
of occupations and career ladders; and (d) directing attention to the
need for women to prepare for the dual role of homemaker and employee.
(229 references)

74

Astin, Helen S. & Hisconti, Ann 5. Trends in academic and career
plans of college freshmen. Bettlehem, Pa.: The CPC Foundation,
Report No. 1, 1972. 16 pages.

This report was the first in a series of three CPC monographs
analyzing career plans, fields of specialization, and employment
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interests of both undergraduates and recent alumni from over 300
colleges and universities in the United States. The first report
explored and analyzed trends and changes in academic degree plans,
probable field of study, probable career choices, and life goals
of successive classes of entering college freshmen. Data were based
upon information gathered by the American Council on Education,
using questionnaires completed by a representative national sample
of entering freshmen in 1966, 1968, and 1970. Major findings per-
taining to women included: (a) women have generally aspired to
lower degree levels than men; (b) business and engineering majors
continued to attract only a small proportion of women; (c) compared
to 1966 freshmen, fewer 1970 freshmen found traditional life objec-
tives to be personally meaningful; and (d) as expected, men were
more interested than women in materialistic goals and goals
associated with intellectual excellence and achievement, whereas
women were more interested than men in altruistic goals. These
findings implied that while women are becoming increasingly inter-
ested in pursuing graduate-level work, they still have far to go
in order to bridge the gap between the sexes.

75

Epstein, Gilda F. & Bronzaft, Arline L. Female modesty in aspira-
tion level. Journal of Counseling Psychology, 1974, 21 (1),
57-60.

The purpose of this study was to analyze the educational and occu-
pational aspirations of college freshmen by sex and ability level.
The sample was divided into "traditional" students who would have
qualified for admission to the City University of New York prior to
the open admissions policy, and "open admissions" students. Findings
indicated a significant relationship between past academic history
and aspirations for graduate school, with more of the "traditional"
than the "open admissions" female students desiring some postgraduate
education. Significant sex difference existed in educational aspir-
ations, with females desiring fewer years of higher education, and
females also tended to aspire to careers traditionally acceptable
for wemen. This study implies the need for counselors at both the
high school and college levels to help women students adjust their
aspiration level to their ability level and to consider car-:er
;ptions outside of the traditionally female occupations.
(2 references)

.Astin, Helen S. & 3isconti, Ann S. Career plans o collece Grad-
uates of 1965 and 1970. Bethlehem, Pa.: The CPC Foundation,
Report N. 2, 1973. 28 pages.

This study was the second in a series of three CPC monoaraDhs. It
examined the career plans of college graduates and assessed the
changes which occur between matriculation and graduation. Using
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representaLiv national data collected by the American Council on
FL!ecation, the study compared career plans of two groups of college
eedents at entry (1961 and 1966) and at graduation (1965 and 1970).
elor Findings pertaining to women included: (a) teaching remained

enoice for almost 50% of the women; (b) the proportion of
women graduates who chose non-clerical business careers remained
at ;11t 2; (c) women in both graduating classes tended to shiftoat ef maeeeu1ine-a,;sociated caieers, and to persist only in the
fie:d of -:_ea:hng and non-M.D. health profcssioes; and (d) with
respect to work settings, large proportions of women from almost all
major fieles of study selected educational settings. Despite the
diminishing de7land for teachers, women gravitated toward teaching
careers, Lmplying the need for more effective counseling which will
expand the vocational interests of women.
(12 references)

77

Astin, Helen e. 6 Disconti, Ann S. Career plans of black and other
non-white colleee graduates. Bethlehem, Pa.: The CPC Foundation,
Report No. 1973. 16 pages.

This study was the third in a series of three CPC monographs. It
examined the career plans of college graduates and assessed the
changes which occur between entry and graduation, focusing on non-
white college populations. Sampline and data collection were the
same as described in Report No. 2. Among the non-whites included
in the sample were American Indians, Asian-Americans, Spanish-
surname Americans, and blacks. Major findings pertaining to women
were the following: (a) in spite of gains in college teaching,
non-white women, like their white classmates, tended to concentrate
in elementary and secondary teaching careers; (b) compared to white
graduates, relatively large proportions of the non-white students
work in qcverment settings; and (c) the proportion of 1970 black
women graduates who aspired to long-term careers in government (27%)
was even higher than the proportion who etarted work there (21%).
The most significant finding for non-whites as a whole was that in
contrast to the white population, the career plans of non-white
graduates changed substantially between 1965 and 1970, and became
more similar to those of whites. These findings suggest that non-
white students are expanding their range of career choices and
employment settings as more options become available to them.

78

aobinson, Lora A. Women's studies: Courses and programs for higher
educatipn. Washinketem. D.C.: American Association tor Higher
Education, Research 2eport No. 1, 1973. 48 pages.

This report eurveycd (existing women's studies courses and programs,
and identifieei 2 c,a7epuses with established programs where there
was either a Woraals studies major or an organizational unit respon-
sible for women's studies. The author developed the view that women's
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courses and programs were created in response to issues raised by
the women's movements, and the central concern was that women be
fairly represented in traditional disciplinary subject matter.
Conjectures about the future status of women's studies in college
or university curricula were made, and it was suggested that the
continued existence of these courses and programs will depend upon
three conditions: (1) building of a systematic body of empirical
data on women; (2) development.of theories conceptualizing both the
old and new data; and (3) balancing of presentations of the sexes
in existing bodies of knowledge.
(109 references)

79

Bisconti, Ann S. & Astin, Helen S. Undergraduate and graduate
study in scientific fields. ACE Research Reports, 1973, 8
(3) . 101 pages.

This report presented the findings of a longitudinal study of a
national sample of students who entered college in 1961 and 1966.
The 1971 nationwide followup survey of these students focused on
the patterns of educational development (i.e., attrition, degree
attainment, advanced study enrollment and progress) in order to
assess educational outcomes and to identify factors affecting these
outcomes. Data were based upon questionnaires mailed to 60,307
men and women in the 1961 group and 58,839 in the 1966 group. Major
findings pertaining to women included: (a) women, who comprised 42%
of the undergraduate population, tended to choose non-science majors,
and consequently, men comprised 75% of the undergraduate science
pool in both 1961 and 1966; (b) women maintained higher undergraduate
grades than men and received the baccalaureate earlier; (c) overall,
fewer women than men ever enrolled in advanced study (57% vs 71%);
however, women in science fields, particularly physical and life
sciences, were considerably more likely than women in other fields
to enter graduate school and complete a long period of advanced
study; (d) women in life sciences were more likely than men to stay
within their given field, and less likely to shift into medicine;
and (e) for each field, with the exception of engineering and life
sciences, fewer women than men indicated fellowship support, and a
greater proportion depended primarily on family support for the
financing of their graduate education. In 1971, 65% of the women
science majors were in the labor force full-time, and 14% were
still in training. These findings suggest that whereas women
demonstrate equal or better competencies in terms of undergraduate
performance, they tend to lag behind men by about two years with
respect to lapse of time between B.A. and Ph.D. Differences in the
extent of involvement with home and family responsibilities may
explain, in part, the differences between men and women's graduate
study progress.
(9 references)
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80

Bradshaw, Thomas F. Jobseekiw; methods used by unemployed workers
Monthly Labor Review, 1973, 96 (2), 35-40.

This article reported on jobseeking methods used by unemployed
workers during 1970 and 1971, and pointed to the potential value
and limitations of using such data to understand jobseeking methods.
Data were obtained from the Current Population Survey, conducted
monthly by the Bureau of the Census, and analyzed by jobseeker
categories (age, sex, race, last occupational group, and reasons
for unemployment).. Among the results were the following: (a) most
of the jobseekers surveyed went to employers directly; (b) a larger
percentage of men than of women tried public employment agencies,
sought help from relatives and friends, whereas women relied more
heavily on newspaper ads; (c) whites relied on private employment
agencies and newspaper ads more than blacks, and the latter tended
toward public employment agencies; and (d) women were found to
use fewer mcthods of jobseeking than men.

81

Parrish, cohn B., Folk, Hugh & Dold, Charles. College women and
jobshow well did the class of '71 do? Journal of College
Placement, 1972-73, 33 (2), 69-73.

University of Illinois class of 1971 women graduates at the bache-
lor's, master's and doctoral levels were studied in order to
present data determining what percentage were employed in jobs
related to major field of study, and what percentage felt their
academic training was helpful. Of 228 women respondents, 80.6%
were employed in the labor force, 8.3% were unemployed, and 11.4%
were not in the labor force (in school or at home). This rate of
unemployment was relatively high compared to an unemployment rate
of 5.4% for men graduates. With respect to major field of study,
every woman graduating in engineering, library science, and the
health professions who obtained employment in the work force
reprted that she was able to utilize her college training: 84% of
graduates in education found jobs in that field. Women graduates
in fine and applied arts, public affairs, agriculture, homc
economics, and the physical sciences had great difficulty in getting
jobs related to their training.

82

Solmon, Lewis C. Women in doctoral education: Clues and puzzles
regarding institutional discrimination. Research in Higher
Education, 1973, 1, 299-332.

This paper described an analysis of sex discrimination in institu-
tions of graduate study. Data on historical patterns of doctoral
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degrees awarded, time between B.A. and Ph.D., and the distribution
of doctorates by field and sex were discussed. It was noted that,
where available, data on application and admissions rates, and
fellowship awards would be useful to an analysis of discrimination.
Statistics were presented which showed that although female doc-
toral holders demonstratcd higher ability while in high school,
women tended to graduate from lower quality institutions than men
in fields where women were comparatively highly represented, but
from equal or higher quality schools when doctorates were received
in what have been considered male-dominated fields.
(12 references)

EjucJtion

83

U.S. Department cf Labor, Women's Bureau. Continuing education
2rograms and srvices for women. Washington, D.C.: U.S. Govern-
ment PTinting Office, 1971. 167 pages.

This publication lists by state about 450 special programs and
services offered by colleges, universities, and other organizations.
The purpose of tnese i.:ograms is to provide continuing education in
academic, proforsional, or interest areas for women. Publications
for further rer.ding about continuing education are suggested.

trt:.4nif::e41 Arrrenticesilip an!1 Manrcer Fro7ram3

84

Briggs, Norma. Women in apprenticeship--Why not? Washington, D.C.:
USDL, Manpower Administration Research Monograph No, 33, 1974.
34 pages.

This monograph summarized the final report of the Wisconsin Women in
Apprenticeship project, conducted over a two-year period from 1972
to 1973. The project was designed to study the obstacles to women
participating in apprenticeship training, and to demonstrate ways of
minimizing these obstacles. Data were derived from interviews with
persons who administered apprenticeships, questionnaires mailed to
coordinators of vocational-technical schools, and surveys of service
and manufacturing shops. Examination of the results led to the
following recommendations: (a) a reanalysis should be made of the
job factors which dictate whether formal academic preparation or
on-the-job training is more appropriate for gven women; (b) govern-
7:ent agencies should develop apprenticeship s a means of training
for new occupations, particularly those in the allied health fields;
(c) the government should reimburse employers so that they will
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acree to participate in newly established apprenticeship programs;(d) consideration should be given to the development of outreachtraining and placement programs for disadvantaged women; (e) affirm-ative action for women should be include7, in Title 29CFR, Part 30,of the Equal Employment Opportunity OrdeL for Apprenticeship; and(f) there should be concerted efforts to influence guidance coun-selors and thc: educational system in general to revise currentcareer and vocational materials which contribute to the persistenceof sex stereotypes. This project suggested that if upon completionof high school, girls would prepare for careers in the skilled trades,
fuller utilization of women workers and a reduction of low incomefemale family heads might result in the long run.

65

Mapp, Patricia. Women in apprenticeshipWhy not? Renort submittedto U.S. Department of Labor, Manpower Administration, ContractNo. 95-:3-70-17, August 1973. 247 pages.

This report presented statistical data from the Wisconsin Women inApprenticeship project. The coals of this project were to isolate,analyze and minimize barriers to the participation cf women in theskilled trades. Surveys of emnloyers, women apprentices and theiremolovers revealed that (a) icnorance of equal opportunity laws andprejudice were barriers to employment; (h) women had a low drop-outrate (half that of male&; and (c) employers of women anprenticesshowed a hich degree of satisfaction. This study suggested thatsocial chance within the public schools which would motivate femalesto prepare for chan.7inc economic roles must be sunnorted and rein-forced bv the vocational guidance staffs, and that options for femalesmust be intentionally expanded beyond the traditional alternativeswhich do not always reflect the interests and aptitudes of youngwomen and which do not reoresent their best economic interests.
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III. THE SPECIAI, ISSUES: A REVIEW

The Working Mother

86

Ghozeil, Sue. Staff and distaff: Why women work. Manpower, 1973,5 (12), 11-15.

Some of the economic, educational, and attitudinal t:actors that
motivate married women and mothers to enter the labor force and that
influence their specific job choice were explored in this study,
funded by the Manpower Administration. Availability of jobs andthe wages offered were found to be important considerations for
women in job choice, but the greatest factor in a married woman's
decision to work was found to be the number, age and school statusof her children. Work is a necessity rather than a choice more
often for black women than for white. In general, less educated
women were more likely than others to be in atypical jobs (e.g., bar-
tenders, welders, farm laborers). Implications for counselors arethat more career areas should be viewed as open to women, and women
should be made aware of career possibilities beyond the traditional
women's work. Furthermore, such factors as child care allowances
and more and better dav care centers would make the choice morefeasible for many womenespecially among the poor.

87

Hutner, Frances C. Mother's education and working: Effect on theschool child. Journal of Psychology, 1972, 82, 27-37.

The influences of maternal education and Pmployment on children's
academic ability and performance were explored in this study. Data
were derived from school records, aptitude test scores, and parent
questionnaires on maternal educational attainment and labor forceoarticipation. It was found that the educational level of the
mother was significantly related to parental and teacher expectationsfor the child, and that maternal labor force participation was not
significantly related to the child's academic ability and performance.
Negative relationshios between maternal employment and child's
achievement were foand amona children whose mothers had completedonly high school.
(16 references)

SS

Frooper, Alice M. The relationship of maternal employment to
adolescent roles, activities, and parental relationships. :carnalof Marriage and the Family, 1972, 34 (3), 417-421.
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Biolo2ca1 Differences

96

Rosenberg, Miriam. The biologic basis for sex role stereotypes.
Contemporary Psychoanalysis, 1973, 9 (3), 374-391.

This critical review of research literature evaluated the resultsof studies including animal observations, observations of human
sex anomalies, newborn children, and scientific experiments.weaknesses in research methodology were noted, and results wereconsidered to be inconclusive. The author concluded that so longas there are powerful social and political forces maintaining sex-role stereotypes in our society, empirical investigations designedto explain sex differences on the basis of biology are futile.(70 references)

97

Kagan, Jerome. The emergenc -)f sex differences. School Review,1972, 80 (2) , 217-227.

A review of research on sex differences in the first two years oflife suggested four dimensions for classifying findings: suscepti-bility to fear, co,7771itive functioning, variability, and socialclass, Research results were summarized relative to these dimen-sions as follows: (a) the female infant ia slightly more likely toexhibit fear and anxiety more frequently and more intensely thanthe male; (b) infant girls show evidence of earlier babbling an.i.precocious language development relative to boys; (c) the matu7:a-tional pattern of biological characteristics such as height. weight,and bone growth is less variable in females; and (d) girls appearto be more consistently affected by early social experiences andindices of their cognitive development show a closer correlation withsocial class.
(13 references)

98

Bardwick. Judith M. Ps-,:chclogy of women: A study of bio-culturaloo-4-4-s. New York: Harper & Rcw, Publishers, 1971. 242 pages.

Research on the cultural, psychological, and biolopical factorswhich have been proposed to explain sex differences was reviewed inthis book, and alternative theories were suggested. The alternativeexPlanations focused on the interaction of these factors and theneed to study sex-linked attitudes and values cross-culturaliv.:ssues relatimc to Psychoanalytic theory; to motives, role behaviorsand conflicts of America= women; and to sex differences and similari-ties were discussed. Emphasis was plaoed on the ambivalenoe createdby culturally defined roles for women. :t was concluded that in

46
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118

Hoffman, Lois 1c: Early childhood experiences and women's achieve-
ment motives, Journal of Social Issues, 1972, 28(2), 129-156.

This article provided a major review of theoretical positions and
empirical data on sex differences in child rearing practices,
socialization and educational experiences for the purposes of
examining correlates of women's achievement motives and behavior.
The research literature provided support for the theory proposed to
explain female underachievement: Girls, as compared to boys, are
given less encouragement for independence, more parental protective-
ness, less pressure for establishing an identity separate from the
mother, and have less mother-child conflict which highlights this
separation. As a consequence, girls do not develop either adequate
skills or confidence, and they continue to be dependent upon others.
Much of their achievement behaviors are motivated by desire to
please. It was implied that there are more alternative choices in
life available to women, but women encounter more barriers to career
opportunities due to socialization experiences (e.g., conflict
between affiliative and achievement motivations for perf'itrance)
and discrimination.
(94 references)

119

Baruch, Grace K. Feminine self-esteem, self-ratings of competence,
and maternal career commitment. Journal of Counseling Psychology,
1973, 20(5), 487-483.

This study examined the relationship between college women's self-
esteem and self-ratings of competence and maternal career orientation.
The measures used were the Coopersmith's Self-Esteem Inventory and
the Rosenkrantz Sex-Role Stereotype Questionnaire. As hypothesized,
subjects who were higher in self-esteem also rated themselves highly
in competence-related traits. Maternal desire for a career, but not
maternal employment, was positively related to these self ratings.
One implication of the finding that maternal attitudes toward work
had a greater effect on a daughter's self-esteem and sense of compe-
tence than maternal employment per se is that teachers, counselors
and parents should value and encourage qualities of achievement and
competence in girls if they wish to foster positive self attitudes.
(4 references)

120

Oliver, Laurel W. Achievement and affiliation motivation in career-
oriented and, homemaking-oriented college women. Journal of
Vocational Behavior, 1974, 4(3), 275-281.

The potential interaction -} ,eed for achievement and need for
affiliation in career-oriented and homemaking-oriented women was
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examined in this study. A sample of college women were classified
as "career" or "home" oriented according to their responses on a
questionnaire concerning postcollege plans. No sj.gnificant differences
were found betwlen these two groups in their need for achievement
and affiliation (as measured by the Adjective Check List), but, as
hypothesized, there wac a significant interaction beteen the two
variables. Women whc adopted the traditional role were Found tc
have a high need for affiliation and low need for ach'.evement, while
career-oriented women had a high need fr achievement anCi low need
for affiliation. A second study which replicated these vesults was
reported. It was concluded that the identification of motivational
patterns, such as th:' achievement-affiliation interaction found in
this study, may be of value in understanding a client's career
commit-ent.
(15 re:erences)

121

Papanek, Hanna. Men, women, and wcrk: Reflections on the two-person
career. American Journal of Sociology, 1973, 78(4), 952-872.

The two-person single career pattern is a special combination of
roles whereby a wife gains "vicarious achievement" through her
involvement in her husband's career. This pattern has become a
structural part of the middle-class wife's role in the United States,
carrying with it certain expectations communicated by her husband's
employer which reinforce his occupational commitment and which in-
fluence his life style. This involvemen*' may he destructive to the
wife's self-esteem, however, and it raises some questions for the
counseling of young women: Is "vicarious achievement" a viable
alternative for the married woman with young children? Will rejec-
tion of this type of involvement lead to marital conflict or injure
the husband's work perfor-lance? Can a wife make a contribution which
is both recognized an riunerate1 by her husband's i2mployer? What
kinds of contributions? Comparative educational data were presented
to illustrate the necessity for mere research on women's edu,:at..L.onal
and occupational opportunities.
(31 references)

122

Lipman-Blun.m, Jean. The vicarious achievement ethic and non-
traditional roles for women. Scientific American, 1972, 226(1),
34-42.

This article reviewed empirical data on women's participation in
the labor force and recent research on vicarious achievement moti-
vation. Analysis of the socialization experiences of women and
cultural sex-stereotyping of occupational roles suggested that
women are channeled into indirect achievement and lower status
occupational roles. These channeling mechanisms were proposed to
represent efforts at keeping wo:Ten "in their place." The author
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contended that during periods of economic or national crisis (e.g.,
World War II), the vicarious achievement ethic weakens and women
are offered more opportunities to enter direct achievement roles.
(23 references)
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IV. THE COUN3ELOR

Ever_y Wor7an Has Mese Counseling Neels

123

Berry, Jane B. The new womanhood: Counselors alert. Personnel and
Guidance Journal, 1972, 51(2), 105-108.

Aspects of the development of the women's movement were reviewed inthis article, with consideration given to the changing attitudes ofwomen today. The author emphasized the need for counselors to be
aware of new trends and challenges and to counsel girls with an up-
to-date understanding of the world of work, including equal oppor-
tunity legislation and enforcement procedures. Nine goals for
counselors were listed, focusing on the need to obtain and dissem-
inate to students, parents, school placement officers, and community
employers current materials regarding emerging career opportunitiesfor women. Counselors were urged to reexamine their attitudes towardwomen and to help students understand the changing aspirations ofwomen toward career and family priorities.
(3 references)

124

Schlossberg, Nancy K. A framework for counseling women. Personneland Guidance Journal, 1972, 51(2), 137-143.

Using the framework of Tiedeman and O'Hara (1963), the author des-cribed a counseling program for women which provides for diagnosisof stage of decision-making, clarification and exploration of iden-tity and goals, and implementation of career choice. Examples of
how this framework might be used with high school, college, and
mature women were discussed. It was noted that women need special
help in raising their aspiration level and that counselors can be
instrumental in developing guidance programs designed to expand
women's horizons and to facilitate women's entry into the educational-vocational world. The author contended that the counselor should
also become involved in social activism aimed at chdnging the systemthat limits the opportunities of women. Examples of such counselor
involvement were cited.
(9 references)

125

Vetter, Louise. Career counseling f(7)17 women. The Counseling
Psychologist, 1973, 4(1), 54-66.

This article reviewed theories and empirical data on counseling
pertaining to the needs of women. The vocational development theories
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of D. Super, A. :2oe, . R. Jessor, H. Parnes, R. Wilcox,
G. Psathas, D. Zytow., J. Holland, and P. Blau were considered.
Research findings on :letor e. affecting women's career choices
were reviewed (e.g., the home-career dimension, male attitudes
about women's vecatioeei reles). :-;tatistical data on women's
employment revealed that the median weqe of 32 million women cur-
rently employed is lese teen (JO of that received by men. Further-
more, 50't of employed wemen rust work for economic reasons. It was
concluded that counselors must aceept the challenge of becoming
involved en social action which will affect the status of women in
education and employmcnt.
(65 references)

126

Hansen, L. Sunny. We ere ferious (female) tut we can shape our
own development. Personnel and (;uidance Journal, 1972, 51(2),
87-93.

Reasons for the anger of women about their traditional social roles
and limiting social attitudes toward them were examined in this
article. Curriculum programs designed to reduce sex-role stereo-
typing and to promote female development through an exploration of
A variety of life styles were outlined for application at the
elementary, junior, and senior nigh school levels. It we-; suggested
that counselor intervention in the educational process L )1.1 kinder-
garten through the leth grade can provide a key to developing the
untapped potential

references)

Levitt, LhLeaner developmeet of peofesional women:
A review. JoureeL cc Voeational Behavior, 1971, 1(4), 375-385.

Women's active participation in the labor force of this country has
had an important influence on the role definitions of contemporary
women. There has been increasing interest in research relevant to
the career developmen .. of professional women. This article reviewed
studies investigating women's interests, values. -eersonality, back-
ground, and current life situation factors as te a? variables relate
to their career development and vocational beheveer. It was noted
that different researchers nave errived at inconsistent findings
about women, altheugh -11most all were usine emp:irical methods. The
author concluded that teese coneradictory results may be due to
inadequate definition of the construct "career orientation," or
to the fact that a large preportion of the studies focused on college
.r.len who had not yet experienced marriage or regular employment.
53 references)
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128

Berry, Margaret C. (Ed.) Vocational development. Journal of the
National Association for Women Deans, Administrators & Counselors,1)74, 37(4).

This issue of the journal of the NAWDAC focused on various issues
pertaining to the vocational development of women. Topics coveredin the issue included: Job satisfaction and work values of women;
vocational commitment of college women; career orientation of highschool and university women; influence of college faculty and
administrators on the expectations of women students; and methods
for developing a women's center on college campuses.

129

Smith, Edward D. & Herr, Edwin L. Sex differences in the maturation
of vocational attitudes among adolescents. Vocational Guidance
Quarterly, 1972, 20(3), 177-182.

This study compared the patterns of vocational attitudes in a sample
of 2,160 eighth and tenth grade boys and girls, in order to determine
whether there were sex differences and grade level differences in
the maturity level of vocational attitudes. Data were derived from
responses to the Vocational Development Inventory-Attitude Scale,
and were analyzed using two-factor analysis of variance. Resultsrevealed that girls score higher in vocational attitude maturity
than boys in the same grade at both the 8th and 10th grade levels.These results imply that females possess more maturity with respectto their attitudes toward work and career planning than do males inthe 3th and 10th grades, and thus girls may require different coun-
seling approaches to facilitate their linking of attitudes andvocational opportunities.
(9 references)

130

Patterson, Lewis E. Girls' careers--expressions of identity.
Vocational Guidance Quarterly, 1973, 21(4), 269-275.

This author suggests several reasons why vocational counseling seemsto have little impact on girls: (a) vocational counseling usuallybegins in high school, after many girls have become oriented to sex-
stereotyped roles; (b ) counselors lack accurate information on
societal changes, and fail to deal with the intrapsychic conflictswhich girls may experience; (c) counselors do not prepare girls to
face job discrimination; and (d) counselors do not spend adequate
time discussing marriage plans--an important factor limiting girls'career planning. Two identity issues which may pose conflicts for
girls were stated to be: Acceptance of sex role and nurturant
activities associated with the home, and acceptance of vocationalrole of competitive achievement activities. It was recomm-nded that
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which cut across the boundaries of culeural and sex stereotypes,
and to be attentive and responsive to the unusual occupations which
an adolescent girl may be considering rather than directing all
girls into "fields good for women."
(8 references)

133

Yitzchak, Berman. Occupational aspirations of 545 female high
school seniors. Journal of Vocational Behavior, 1972, 2(2),
173-178.

The relationships between ethnic group membership and occupational
aspiration were investigated in this study using data collected from
an all-girl public high school in a lower-middle class neighborhood
in New York City. Data were based on information submitted by these
students for inclusion in the senior yearbook. Over 65% of the
students indicated a desire to enter traditional female occupations
(e.g., secretary, nursing teaching), and the occupations namedtended to be ones requiring a minimum of education. Ethnic group
membership was found to be associated with occupational aspiration:Black students showed a preference for nursing, Puerto Rican andwhite groups preferred secretarial work, and Chinese students
preferred teaching and bookkeeping. The honor roll group, comprised
of over 75% white and Chinese students, showed a preference for
occupations requiring college degrees. The finding of ethnic dif-
ferences in occupational aspirations implies a need for counselors
and teachers to present career models which do not stereotype occu-pations ty either race or sex.
(9 references)

134

Astin, Helen S. & Myint, Thelma. Career development of young women
during the post-)-,igh school years. Journal of Counseling
LasInkaa, 1371, 1R(4), 369-393.

Variables in the career development of women were investigated inorder to isolate factors that predict later career choices, and to
determine what factors relate to career change or stability duringpost-high school years. The sample included 5,387 women who weretested in a loneitudinal national program (Project TALENT). Educa-tional attainment and marital status were found to be the best
determinants of whether women would choose to pursue careers in the
sciences, professions and teaching, or to be housewives and office
werkers. Scholastic aptitude (in particular, meinematics) and
eocioecohomic status were variables which significantly predicted
career outcomes, and differentiated among girls with diEferent
career goals. It was implied that appropriate counseling and guidance
for edl..cational and vocational plans is most necessary for womenplanning to pursue careers that require specialized training, andalso for women whose aspirations are not commensurate with their
interests and abilities.
(38 references) 2
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Ban,ch, Grace M-:terhJi

1974, 4(2), 173-10.
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non-sex ty:;ical :i.n7atich) and background,
personal.ity and coll.:,Te he cohsistcd uf 200 senior
,omen froT the Univor.iity cf" (.,7:pect to Thmily back-
ground variables, it was feu_d th:.. the Lest predictors of a daughter's
Role Innovation were whether wo pre::ently working,
(2) the innovativeness of the mc),j.or':T; occupation, and (3) the level
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of the daughter's autonomy in relation to her parents. Personality
factors associated with Role Innowion were autenomy, tolerance
for pcstponing marriage and for later olosure on choice of occupa-
tion, self-eeliance and independence, eno somewhat unteeeetional
ttitudes on sex roles. Role Inecvetiv. ',emen were not found to
rejeet the core female roles of wife air: mother, though they
expected to postpone marriage And heve fewer children than Tradi-
tional women. They also expressed moee doubts about their ability
to succeed and about their identity, we'el- probably reflects the
fact that the roles they have chosen are mere difficult in standards
of performance and mcre ambiguous in soz.eal meaning.
(32 references)

138

Coates, Thomas J. & Southern, Mara L. Differential educational
aspiration levels of men and women undergraduate students.
Journal of Psycho1o2y, 1972, 11, 125-128.

This study compared the educatioral and career aspirations of
college men and women in an attempt to account for the underrepre-
sentation of women in academic professions, specifically psychology.
Data were based upon the responses of 199 males and 166 females to a
questionnaire on career aspirations, and performances on psychology
course examinations, the Concept Mastery Test of veebal facility,
and the Wechsler Adult Intelligence Scale. It was found that women
set lower educational goals for themselves than men, even though the
intellectual abilities of women and men were apparently equal. The
authors concluded that the aspiration levels of women may be an
important factor limiting their participation in the academic
professions.
(11 references)

139

Angrist, Shiiiey S. Variaeions in women's adult aepirations during
college. Journal of Marrage and the Frnily, L972, 34(3), 465-468.

Change and consistency in the aspirations of college women were the
focus of this longitudinal study conducted at a private, coeducational
university. A sample of 87 female studente who completed four years
at the university were administered a questeennaire each fall relating
to home, famile and educational matters, anä future plans. In addi-
tion, the women were interviewed once during each of their first three
years of college, and also during their senior year, These techniquen
provided data for describing five types ef lifestyle aspirations:
"Careerist," "non-careerist," "converts," "defectors," and "shifters."
The personality characteristics, family backcroue3, academic interests
and competencies, and future family and career coals of each of these
types of students were detailed.
(16 references)
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ee.e ee: ee r)nmental factors inrole ieenttion .1ne e Aegeles, Calf
. . _ _ _ _ _

U.C.L.A., (.:enter Leseiatieh, Report No. 89,
1973. 57 p:lges.

The purpoee of tele; ste-e c.z the psych) logieal and
sociological characteristic = It rcles of two typesof women: Those whe eeeee:e e ::-.creotypL masculine careers
and those .:ho cleJese sIerec ,e eareers. Data collection
ccused on bachrc.,un e! ee wemen (101 non-traditionals

and 321 traditiceale) e: e:ree.nt life stylus, using t:he
theoretical :ru..ewor ox Le_? . e -ole concepts pro,.,ided by
Sarbin (1954), i*t variety e preednres ,Nere used to deter-
mine traditiceal end ereee .:i;'ferences on question-
naire (College

. ') ,-riables which were found tohave the !troneeHt The rele cf c.)ne or the other typeof wor-in were a er(.1e;'. at ::r-ee! :e "alee): Theoretical orienta-
-_ion; grade po::e. .e!fc:eee ene.orse:cent of the self-
descriptien, ": ke seienee eateematies;" liberal viewpoints
regarding women's rote in

(7,t. future job choice;discussinc; acaerc rub11..:..; .; the self-description,"I am analytical." Peseits cdroor choices Are
powertully influence: by c ce Ateee. Thus, educators and
counselors 'lave a ruspb...; e:eane ceeme,n's awareness and
interests beyone e;ierentyi)fie
(76 references)

141

Sto,ndlev, 1:1,y , , --Iale-c.ceerlatee profeEsions:
Contrase '-e:e hlsturies. Journal of
Voeaticn:=.1

,

The family background, s- _ - elner arlebles of women in four
high-steitus, (architecture, law, medicine
an(1 psychology) ,ere le tni=i article. These groups of
professional wo7,en werf, 7eeeel c.e -ieilar in that they were all
raised as "special" ch,eren :ei tnet !:hey arc now "special"women. Thf- grreies on leveral dirensions; for
example, psyeholoeists Le2rie,7-ci experic!nces and career pat-
terns as less le eonfle.:e eeee.c:typic temale roles than the
other occep.itienel :...leee_ieee of the findings for coun-selors are that i,:arntal '!1ues practices which
stress actiecn .:e.:7me:.::,e:rnnt, paternal role models
of career s'icce.;s, relationship are impor-
tant antece,:ents e =7.1itment in daughters, evenin the absehce ce :irec fro..7. parents.
(5 references)
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142

Harmon, Lenore W. Anatomy of career commitment in women. Journal
of Counseling Psychology, 1970, 17(1), 77-80.

Tt.. purpose of this study was to examine how career women differ
from women who are not committed to careers. The sobjects, who were
surveyed 10 to 14 years after college entrance, were clazsified as
"career committed" or "noncommitted" on the basis of their responses
to the question of what their "usual career" was, regardless of
whethzr or not they were currently employed in it. The groups did
not differ significantly on either high school rank r*r percentile
score on the Minnesota Scholastic Aptitude Test, and thus lack of
academic ability does not explain their vocational benavior. There
was a significant difference in marital status, with the committed
growl naving considerably more unmarried members. However, this
factor does not provide a basis for predicting career commitment
before women begin programs of higher education. The author predicted
that as society endorses career commitment in women, the choice to
follow a career will be made earlier in a woman's development with
the result that higher education could become more meaningful for
women. This implies that the optimum time for counseling girls about
possible career choices is before post-secondary education begins.
(5 references)

143

Poloma, Margaret M. & Garland, T. Neal. The dual profession family.
Washington, D.C.: Business and Protessional Women's Foundation,
1971. 9 pages.

This leaflet summarized research in which 53 married professional
women and their husbands were interviewed with a focus upcn assessing
needs and potential home-career conflicts. Information was obtained
on the degree of professional involvemc of both husband and wife,
their relationship with each other and 1,--1r children, division of
child care and family responsibilities, and use of thra two sources
of income. Quotations from the interviews were included. It was
reported that no significant change in sex roles took place as the
result of a wife's professional involvement. Few families reported
an absolutely equal division of family responsibilities, hut for
most of the women the difficulties of a dual career family were
balanced by the satisfactions.

144

Kaley, Maureen M. Attitudes toward the dual role of the married
professional woman. American Psychologist, 1971, 26(3), 301-306.

This study investigated the attitudes of a group of married profes-
sional men and women toward the professional woman's dual role in
order to test for significant variance in attitudes by sex, occupation,



age, edu,..7aLl,).., rae, :r experience. Data were based
en ret;pon:ies to a .7:Y-item -nn7:ire completed by 35 female and
24 iaale _dna: at two institutions, and were
analyzed by means Lhe ror the variables of
sex and occupation, tho:o uaht (L.ff(,.rences within the
sample, hut for a,le, iirofc,:';ional experience
tnere were no s iqni The aul-hor concluded that
while mar::ieu )rL:(;;a A.L ;,citive attitudes toward the
proessioral 7-rofeE:..)na1 men hari nega-
tive attit.:des. explain why there has
been a threo percent and 1968 in the number ot
worlen pfepar,?d careers.
(21 references)

145

Watley, Donivan J.

Behavior, 1971, 1(1,

The marriage and/nr
Scholarships uuring the
questionnaire. Those wchn
only, marriage witn ic

ur marriage? Aspira-
wo:aen. Journal of Vocational

: women who won National Merit
were determined by a 1965

into five groups: Marriage
-iria,te with immediate career,

career only, or uncrtdin. it L,,,rtud that although 85'-k of the
wori,en stated definite pld%s there were considerable
d4fferencen 3r,on4 the x ional and career field
aspirations, tneir level of and in their expres-
sion of problems at,!socidt,:h an1 irplementing life plans.
Those women who m3,:e

i.. garUing marriage or career
were more likely te have robiems, whereas women who
chose to combine :-arriddu -nijessed most frequently the
frustration of beinq diletions. A problem
expressed oy all womcn, tnuir iife plans, was that cf
sex discrimination. ur .ht, large majority of women at
the professinal occu:-atio -,:,rinine-masculine role problems
and multiple sel-expoctatitr, :s contir.v.e t.0 pose internal
conflict.s.
(5 references)

146

McMillin, Marvih twarci career involve-
ment cl rarrieu ;.livance (,:ivarterly, 1972, 21(1),

7

stuc.iy investigaw.:. the .:Lec:e men toward the !..lual
role of married career -en, Hn:=:,.:, .nrierdracluate men were
asked to responJ to 6 :otential career options
for their ftur

T thdt chosun colleqo major
and preferred career :r 'A'Cre related. Overall, the

6 7
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most notable difference among the various majors was that business
majors and scierv:e and mathematics majors preferred less career
involvement for their future wives than did education, humanities,
and social science majors. If the data from this study are repre-
sentative of all college men, the findings could imply the need
for young couples to come to some undertanding nrior to marriage
regarding possible career involvement of the wife.
(9 references)

147

Navin, Sally. Future planning of college women: Counseling impli-
cations. Vocational Guidance Quarterly, 1972, 21, 12-17.

College women today experience two potentially conflicting pressures:
Greater opportunities for self-fulfillment through a career, and
personal and social pressures for women to assume the role of home-
maker and mother. This article analyzed the evolving life patterns
of career-oriented women, and suggested that the attitudes of both
men and women toward career-oriented women post psychological and
social barriers for college women. The author contended that in
order to bring about any significant changes in society's concept of
woman's role there must be concomitant changes in definitions of the
male role. Changing concepts of masculinity and femininity will
yield new perceptions of the roles of men and women. The author
concluded 'oy suggesting seven specific implications of these changing
concepts for the career counseling of women.
(14 references)

148

Hall, Douglas T. & Gordon, Francine E. Career choices of married
women: Effects on conflict, role behavior, and satisfaction.
Journal of Applied Psychology, 1973, 58(1), 42-48.

Conflicts, pressures, and satisfactions experienced by married women
who are engaged either in full or part-time employment or full-time
homemaking activities were examined in this study. The authoLs
hypothesized that satisfaction would he related to the extent to
which women actually did what they ideally preferred co do. This
hypothesis was supported in the case of homemaking and volunteer
activities but not for full or part-time employment. The working
women, particLiarly full-time workers, reported that they experienced
more conflict than housewives, yet they also indicated greater satis-
faction with their activites _han part-time workers or housewives.
Implications for counselors a-e that work-oriented married women,
particularly women choosing fell-time employment, may experience
more difficult1 in implementing career choices, increased role con-
flicts, and graater time pressures than the home-oriented woman who
remains within the traditionally accepted role definitions of wife
and mothex.
(8 references)
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161

Hayghe, Howard. Labor force activity of married women. Monthly
Labor Review, 1973, 96(4), 31-36.

This Special Labor Force Report, based on information from the March
1972 monthly survey of the labor force, showed that: (a) the largest
increase in labor force participation rates in the last half of the
1960's was among young wives; (b) most of the increase among wives in
the labor force was in the age group under 35 years; (c) relatively
more Negro than white wives were in the labor force; (d) married
women whose longest full-time job in 1971 was in a professional or
technical occupation had the highest median earnings among employed
women; (e) service-producing industries accounted for the largest
proportion of employed women; and (f) among women, divorcees had
the highest labor force participation rate, indicating that many
divorced women had to work because they received inadequate support
payments or none at all. Among the elements in the decision of
youno wives to work were a growing consensus on the desirability
of controlling the number and timing of childbirths, increasing num-
bers of women with college training and career aspirations, and
inflationary trends which lead some of these women, even those with
younc children, to work.

162

U.S. Department of Labor, Employment Standards Administration,
Women's Bureau. Facts about women heads of households and heads
..7f families. Washington, D.C.: U.S. Government Printing Offioe,
April 1973. 10 pages.

The latest available data reaarding labor force and demographic
characteristics of women heads of households and families were sum-
marized in this report. Statistics were nrovided on race, aae,
marital status, number of children, educational attainment, employ-
ment status, and income for these women. In 1972, 22% of the heads
cf households and 12% of the heads of families in the United States
were women. There were considerable differences among ethnic grs
in the prcoortion of families headed by women: 9% of whita families
were headed by women, compared to 32% of black 37,-zmilies, 14% of
Mexican-American families, and 29% of Puerto-'RT..an families. The
greatest oropertion of female family heads wert:t employed as clerical
or sales workers C36%). The media= incame of fami7ies headed oy
women was S3,114 in 1971, as compared to $10,93C' ft7r fa7rilies ?...'eaded
Ov men.

163

Hedces, Janice N. Barnett, Jeanne K. werki-.L7 -07men and the
division cf household tasks. Kcnthly Lebo:. 7"-'eiew, 1972, ''.:5C4;,
9-14.
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185

Plost, Myrna. Career media centers are shortchanging today's girls.
Personnel and Guidance Journal, in press. 9 pages.

This study examined the degree to which career aspirations of young
girls are affected by the sex of career models de2icted in counsel-
ing media. Theory and research were reviewed with respect to the
impa(c of career models on the formation of career goals, inclding
content studies of instrvrt:.onal and counseling media. An experi-
mental study, in which grade students from a middle-class
school were exposed to tv,,co nfamiliar occupations in a coordinated
10-minute slide-tape prenetion (one occupation depicted by a
female model and the othe iw a male), revealed that both boys and
girls tended to prefer the occupation presented by the like-sex
model. Implications fot counselors are that the predominant use of
male career models in in-lcructiohal and counseling media limits the
range of vocational options aspirations for girls.

186

Munley, Patrick H., Fretz, Bruce & Mills, David H. Female
college students' scores on the men's and women's Strong
Vocational Interest Blanks. Journal of Counseling Psychology,
1973, 20(3), 285-289.

The career orientations of a sample of 90 undergraduate *4omen were
assessed by means of the men's and women's forms of the Strong
Vocational Interest Blank (SVIB) and a career orientation question-
naire. Significant differences were found between mean socres on
occupational scales common to both forms and on mean number of B+
and A ratings on the men's and women's forms. Occupational scale
scores and number of B+ and A interest ratings were also examined
in relationship to career versus homemaker orientation. High career
orientation females obtained a significantly greater mean number of
B+ and A ratings on the women's cales common to both forms of the
SVIB and low career orientation females obtained a significantly
greater mean score on the women's unique scales. Implications for
vocational counseling are that if the SVIB is to be used in coun-
seling with college women, both forms 3hoult1 be administered.
(13 references)

187

Cole, Nancy S. On measuring the vocational interests of women.
Journal of Counseling Ps.chology, 1973, 20(2), 105-112.

An analysis of the interrelationships of scales on several common
interest invento:des (Strong Vocational Interest Blank, Kuder
Vocational Preference Record, Holland's Vocational Preference
Inventory, and the ACT Vocational Interest Profile) and the interest

84
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183

2ernst_ein, Jean. Tii.. eit.,,(Ln:try school: ':raining ground for sex
role stereotypes. Personnel and (;uidance Journal, 1972, 51(2),
97-101.

Tne position explored in L:.is article was that elementary schools
reinforce .:exist socialization, and thus provide limiting rather
than enlarging experiences. Instance:s of sexism were cited to bc
in the areas of classroom learning experiences, textbooks, and adult
role mods in the educational setting. The author urged the coun-
selor to examine the attitudes and values he displays in working
with boys And girls, and suggested several activities in which pupil
personnel Inrkers can serve as consultants to teachers, librarians,
and school administrators in order to reduce sexism in the schools.
s'ome suggetiohs for enhancing school gaidance programs by offering
multiple opportunities for growth and development were also provided.

134

hirk, Janice M., Coopr, Jaceueiine & Tanney, Mary Faith. Racial
and sox role stereoty7ing in career infor7a1. ion illustration.
Paper presented at the meeting of the American Psychological
Association, :lontreal, August 1973. 18 pages.

The purpose of iis ;tdy was to examine the illustrations in a
wido variety of career literature in orcler to determine what im-
pressions as well as information were conveyed to students about
jobs. In particular, the authors were interested in noting any
evidence of racial or sex role stereotyping. Data were obtained from
the 1972 Occupational Outlo,)k Pandbook, the Encyclopedia of Careers
and Vocational Guidance (1972) , aad the SRA Occukaational Briefs (1973)
A total of 2,004 illustrations were rated according to a categori-
zation system developed by the authors. Additionally, several hundre
career information pamphlets were evaluated. Examination of these
materials revealed that (a) the American world of work appeared to
be almost exclusively populated by white man; (b) women and members
of ethnic minorities were seriously underrepresnted: (c) in illus-
trations portraying professional, managerial and technical occupa-
tions, 71% cf the career representatives were men; (d) wcmen were
overwhelrAingly classified in the clerical ane sales occupation7;
(e) statistically, more women than men showed positive affect Ln
the illustrations, while men appeared to be more seriously involved
in the bus'.nesz- of work; and (f) wom.rn and viinority group members
were statistically more often shown giving dire7t service to other
persons in the pictures. These result:7; imply that exi_,:tine career
information materialT have the effl,ct nf limiting rathar than expan.l-
ing career options for clients, anr: that n order to provide reater
freedom of choice, illustrations ::;onveyinq car.:or inforation must
change.
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patterns ot women revealed that when women's responses are comparedwith those of other women, interest factors similar to those formen emerge. These results implied that the methods generally usedto measure and predict vocational interests may magnify relativelyi.odest interest differences that may exist according to sex. It wasrecommended that counselors provide women clients with informationabout more diverse career options than are now commonly available.(27 references)

186

Harmon, Lenore W. Sexual bias in interest measurement. Measurementand Evaluation in Guidance, 1973, 5(4), 496-501.

The potential for se>: bias in interest tests used to encouragewomen to consider various occupations was discussed in this article.Sources of such bias were noted in item content, scale construction,scale selection, scale norming, and in reporting scores. For thepurpose of illustrating potential bias, current interest inventorieswere divided into two groups: Externally referenced and internallyconstructed. In general, the most valid inventories have scalesdeveloped on external criterion groups of men and/or women separately.
The occupational scales available on the 1'.uder DD, the SVIB TW396 forwomen, the SVIB T399 for men, and the MVII were reported to be thebest available interest inventories.
(13 references)

189

Harmon, Lenore (Chairman, MEG Commission on Sex Bias ia Measurement).MEG Commission report on sex bias in interest measurement.
easurement and Evaluation in Guidance, 1973, 6(3), 171-177.

This report discussed the re.sult of deliberations made by the AMEGCommission during the 1972 APGA National ConJention regarding sexbias in interest and vocational measurement. Particular attentionwas given to the SVIB; the successor to the SVl, the Strong-Campbell :nterest Inventory, which attempt:, to remove sex bias, wasdescribed.
(9 references)

190

Campbell, David P. Peaction to tne MEG Commission report on sexbias in interest measurement. Measurement and Evaluation inGuidance, 1973, 6(3) , 176-180.

:his response to the AMEG Commission repoit proented Some of the
practical difficulties involved in the production of an empiricalinstrument to measure male and female occupational interests. Itdescribed the counseling options and infotTaation, including a
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sexually neutral booklet, that will be available with the Strong-
Campbell edition of the SVIB in an effort to reflect new trends in
occupational roles.
(2 references)

191

Tittle, Carol K. Sex bias in educational measurement: Fact or
fiction. Measurement and Evaluation in Guidance, 1974, 6(4)
219-226.

The purpose of this study was to examine sex bias in educational
achievement tests and interest inventories. The technique employed
for analyzing content was a word count of male ard female nouns and
pronouns for eight of the most frequently used educational achiev-
ment tests. Results showed that males were more frequently
referred to than females, and this was taken as evidence of content
sex bias in these tests. The SVIB and Kuder Occupational Interest
Inventory were also examined for the range of occupations presented
to women and these instruments were found to reflect limited and
stereotyped views of women. The author recommended that test pub-
lishers institute procedures for reviewing materials for such bias
and that additional norm groups be constructed for interest inven-
tories. Counselors were urged to eliminate sex bias by first, being
more aware of it; second, encouraging the development of unbiased
tests; and third, using educational tests in a nonstereotyped manner.
(15 references)

192

Hansen, Jo-Ida C. Costs of developing interest inventories and
implications for change. University of Minnesota, Contract
No. OE-C-72-5240, National Institute of Education, February 1974.
33 pages.

Six basic issues of interest invcntory construction and revision
were explored in this paper: (a) the criterion sample; (b) the item
pool; (c) the instructions and directions; (d) the interpretive
materials: (e) the legal questions; and (f) the finances. Attention
was primarily focused on the financial issue and the necessary steps
invo?ved in constructing revising, publishing, and implementing a
computerized interpretation of interest inventories. Itemized
estimates of the personnel, costs, and time required for the con-
struction and complete revision of an interest inventory were
discussed and also presented in tabular form. The development and
revision of interest inventories were stated to be both costly and
time-consuming, and thus the elimination of sex bias in such instru-
ments will depend on project funding. The author recommended that
financial support from publishers, universities and scoring services,
federal agencies, and professional organizations for researchers in
test construction must incrqase.
(8 references) *
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83

:lanice M. Re,iticina sex bias--factors affecting the client's
view of the use of careel: interest inventories. University of

Concract Nonr OE-C-72-5240. National Institute of
Education. 47 pages.

:men are t!pically guided into conventional career paterns based
on stereotyped attitudes and expectations rather than on values,

and well-developed interests. This observation was the
primary concern of this paper, which dealt with research relevant to
the issue of sex bias in the use of inte:rest inventories. Research
pertaining to attitudinal development of sex-appropriate career
patterns and counselor and client perceptions of interest inventory
results was reviewed, and the manuals and interpretative materials
of four interest inventories were examined to determine whether they
supported or countered tradition-bound career choices. These
materials were found to contain both explicit suggestions and subtle
implications which, if followed by the counselor, could have dele-
terious effects on women clients. The author presented recommenda-
tions fer the modification of manuals and related interest inventory
materials, aimed at reducing the effects of sex-role stereotyped
expectations and attitudes.
65 references)*

194

Tanney, Mary Faith. Face validit,y of interest measures: Sex role
Stereotyping. University of Maryland, Contract Nonr 0E-C-72-
5240, National Institute of Education. 23 pages.

This paper reviewed literature dealing with sex-role stereotyping
in interest measures, with particular attention to the impact of
test language. From this review, it was concluded that there is
no empirical data on the influence of the linguistic structure of
items on test results. Drawing upon conclusions from the fields
of applied sociolinguistics, social psychology, and clinical psy-
ch,)logy the author recommended further research on the linguistic
a,,,,ects of career inventories. This recommendation was further
supported by reference to APA and NVGA guidelines for the constru,--
tion of tests and career information materials. *
(33 references)

193

Holland, ,:ohn The use and evaluation of interest inventories
and sirilAlations. Th2 Johns Hopkins Ulaversity, Contract Nonr
.-C-72-5240, National Institute of Education. 53 pages.

The purpose of this paper was to clarify some of the issues involved
in the evaluation of interest inventories and to outline some help-
ful steps for stimulating the development: of more useful inventories.

8 7
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Specific instruments were not evaluated, but rather a general per-
spective was given to deal with questione relating to better defini-
tions and resolutions of sex bias. The common uses of interest
inventories were summarized and the criteria for useful assessment
instruments and their assumed and dccumented effects were carefully
reviewed. It was proposed that these instruments be evaluated more
by their effects than by any other criterion with a focus on outcome
rather than meehodology. It was pointed out that sex bias is only
nne of many potential biases (e.g., social class, race, and religion).
emorlg tne concluding statements was the foilowing: "The distribution
ot .cational aspirations among men and women differ because men and
wome. '-ve different life histories, not because interest inventories
posse. 7 biased characteristics. Changing women's lives will
change , scores."
(52 ref..: .. Fe.$)*

196

Harmon, eeore W. Technical aspects: Prolems of scale development
norns, iteo ,lieferences by sex, and the rate of chanae in occu-,

pae2onal T-e_12.eeaeacterestics. University of-Wisconsin-Milwaukee,
Contract Neer 0E2e-72-240, National Institute of Education. 44
pages.

This paper considered how the technical aspects of interest measure-
ment can contribete t() sex bias, in that interest inventories may be
usecl to limit consideration of career optLons on the bacis of sex.
Guidelines tor evaluatine interest inventcries for sex bias and for
,eveloping instruments which min:raize sex bias were suggeste(1. A
review of issues related to ineeeltory items, scale construction, and
orr,ing .scales raised several pestions about potential bias which

shouIC be .:onsidered ard underetoed by counselors. The author
cautioned counselors to avoid reinforcing sex stereotyping by not
presenting the clienc. with biase.9 teet materials and score reports.
(66 references *

197

Johansson, Charles B. Technical aspects: Problems of scale develop-
nent, norms, item dif-ferences by sex, and --t7E-e rate ofaan4-97in_
3ccupationa aroul_ characteristics. National Computer Systems,
Conteaet OEC-U-72-5240, National In3titute of Education,
Fehruary 1:74. 59 pages.

Tne perposes of L.-le eeeer we e to review major interest inventories,
to explore the nuances ani col.plexities of technica_ aspects in the
leve .epment of inter it inventoriee, and to suggest guidelines to
eJimeaate or alleviate potential sex biasing factors. A brief over-
view of ;:wo MV10,- instruments (Kueer OIS and Strong VIE) indicated
that these ins. Imeetc may introduce a potential sex bias by a dif-
ferential treateet )f the sexes. A review of research on the
stability of individual and occupational group interests over time

8 8
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L' -t. :U7;h ecceeetleeal charaeter;.sties are faily stable
:er a loe time spen, e re indieiduel items that change in

e ee.iet.ite en . thet teo dif'-erentietion )naleefemale responding
e ppe.;le to "ave grown iereer. It was ecncleeed thet writing new
inveneery items iit. ere currently valid n that show no malee:emale

erencee mae r0 M easier preeedure fer lessening or eliminating
the socia.ization ef!ect than Le try to steti.sticaliy correct for
these differences in exist-Mg scales.
(39 references)*

1?8

e;ume, jan:iee P. t. Rieees, -. Wendell. .e.ceesideration or race in
etforte to ere] sex bf.es. howard University S, University of
%isscur:.1, Contract :.onr GE-C-72-5240, Natinal Institute of
Educateion. 50 pagee.

Th;..: ?ape:- examieer' tee heed for eux fairrires efforts for a parti-
ee)er groe:, of womenblack wc-elen--and related those needs to the
..leaeureeient f vocetionai intrests. A reviee of research on racial
jlIferenees and eccupational aepirations se.lgested that where SES

conre3.1ed. elaeks and whites have comparable levels of aspire-
t l aed that further resea:eh on ehe factors mediating oceupational
ittainment is reeeiced. Vata on 7)eterns of life career expectations
and erefetences P; black and whit- leomen implied that black women

that the roles of wife and mother are more compatible with
occupatienal roles than do white women. i!owever, black women had
e.eee traditioneliy femining eetterne of occupational choice, and their
labor force prIrtcipation se concentrated in fewer occupations than
that of white wce.m. :=,tudies of motivational antecedents of oc.opa-
ticnal choice suygested that 4)11(7)-. weeeen are moti.Jated perhaps more
by e sense of responsibility than by achievement need. Guidelines
for the deveice'eent and ese of interest inventories reflecting the
needs of black women weee eiven.
(48 re:terencce)*

1.99

Unev:rsity of Celifornia ;-.ecjeles, University Extension. Sounds
ef chance: A eeport en training in counseling aed erogrammine
ior women' career eel.ertunities. Los Angeles: UCLA Extension,
i)-14. 141 pages.

"...his report con-ains 22 summaries of presentations given at a 1973
eon!'eronce sponsoree by the University Extension of UCLA. The pro-
ram was (lesigned to provide professionals with direction in acquire
ung the knew:edge, techniques, and awareness necessary to develop
effective prograns for women. The topics covered at the con"-erence
included: assessment of the needs of women; interpretation of

89
*Articles described in annotations 192-198 will appear in National
Institute of Education, Department of Health, Education & Welfare.
Issues of sex bias and sex fairness in career interest measures.n
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social, economic, political, and educational trends; establishment
of goals within the context of the objectives of various educational
instituti; guidelines for determining the content of women's
programs anti alternative program formats; development of counseling
and teachink.: skills for working with women; and methods of assessing
programs for women. A compilation of suggested readings related to
women's career opportunities is included.

200

Ramsey, Susan E. Career exploration c-r women. lournal of College
Placement, 1973, 33(3), 36-40.

This article described an all-female course at California State
University, San Diego which has the goal of increasing the awareness,
self-esteem, and the decision-making ability of women students. Thecourse has a social-psychological perspective, and explores the forces
and circumstances that shape women's lives in addition to exploration
of the self-concept components of intere-2ts, values and aptitudes.
The author postulated that although federal and state legislation has
opened new options for women in the lab,.)r force, most women do not
have the consciousness, predilection, or self-confidence to even con-sider these new possibilities. Information pertinent to the course
and the syllabus were included in the article.

201

Fatz, Joseph, Comstock, Peggy & Lozoff, 74arjorie M. Educational
and occupational aspirations of adult warner Stanford, C-=tlif.:
StaTirOrd University, Institute for Th-- StuLy of Human Problems,
1970. 261 pages.

The academic and career orientations of women agcd 26 to 50 years
were explored in this study, through a questionnaire sent to alumnae
of Stanford University and Santa Posa Junior Cnllege, and through
a content analysis of women's magazines. A wide range of needs
ranging from disinterest in a career to the desire to integrae
homemaking and a career was expressed by the respondents, and it
was forad that women's magazines still focus mainly on topics
relating to home, health, personal appearance and child-rearing
matters. Only recently have such magazines called attention to
women's potential roles outside the home and family. This study
made the fallowing recommendations relevant tr counseling: (a)
d'oring the college years, womk1 need greater opportunities for ,Iirect
acquaintance with the world t work; (b) 2rocedures that would in-
crease women students' awaieness of the determinants of their career
choices and that would "desexualize" the occupational decision pro-
cess need to be developed; and (c) counselino and continuing educa-
tion programs shc-lld be implemeAted for middle-aged women who have
more interest in ork than the home-oriented worran, but lower self-
esteem and less capacity for initiative than the career-oriented.

9 0
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!!dvene, :. hold 1. & Collins, :',nne. Occupational prestige and its
relatie ship to traditional am: nontraditional views of women's
roles. Journal of Counselinq Psycholou, 1974, 21(2) , 139-143.

This investigation of the reetionship of occupational prestige
and di:'ferent views of wemen's roles asked four sample groups of
women to rank occupations Id social standing and appropriateness
tor women. The divergent groups :e2re reported to agree on the
social status of different occupations. However, they showed clear
differences when asked whether these eccupations were appropriate
for women. The university women's caucus group expressed the most
iiberal view of which occupations were appropriate for women,
followed closely by the viewpoints of university students. The
grou of employed women (secretaria'-clerical personnel) and the
nonworking women were more conservatile in their judgments of which
oece,atiohs wor euitable for women, particularly the medium to low
status occupations involving manual labor. Implications for coun-
selors are that attitudes about the appropriateness of particular
eccLeeatione for Yemen should be explored during the course of career
counseling.
(19 references)

203

reamp!.;e11, David 1e H=on, Lenore W. Vocational interests of
7.on-professional women. Washington, D.C.: OffIZe of Education,
1968.

The L.:II-pose :)T this study was to develop interest inventory scales
for ese in vocational ceenseling with nen-college women. The in-
tereet pAtterns of 5,583 non-college woren selected t.rom employees
in :77 traditionally female occupational groups were investigated
by means of the women's form of the Strong Vocational Interest
Riank (SVIR) and a cluestionnaire designed to pro-ide demographic
data, job Iescriptions, and information on motivation for enterinc:
rhe occupation. Occupational scales, constructed fror responses to
these instruments, were found to differentiate the non-college
woreen from women in general and from each other, implying that
vrecational interest inventory scales for these occupations should
be eed in advisine women looking for occupational possibilities.
The authors concluded that there is a need fcr more effective
eocitiona1 counseiine with women who enter the labor force without
college treining, and that such counseling can ricrease both job
satisfaction and ,ob performance.
(17 references)

203

flanson, :;a..ry R., Lamle, Richard R., & English, :clard. analysis
of Holland's interest types for women: A comparicon of the
Strong-Holland and the ACT Vocational Interest Profile scales
for women. Journal of Vocational Behavior, 1974, 4(2), 259-269.
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This studv examined the basic vocational interest patterns of under-
graduate women. Two interest inventories (Strong Vocational Int-rest
Plnk and ACT Vocational interest Profile) designed to measure the
six interest dimensions described by Holland (1966) were administered
to 126 university freshmen women. It was found that similar basic
interest dimensions of women can be measured using different instru-
ments, and that these dimensions are meaningfully related to occupa-
tions. It was concluded that the Holland basic interest types of
scales developed from SVI7 'tems can provide useful supplementary
information for interpretl: the vocational interests of women, and
that this procedure may be particularly useful in helping women ex-
plore occupational areas for which norm groups and occupational
interest scales are not available.
(15 references)

205

Hansen, Jo-Ida C. & Johansson, Charles B. The application of
Holland's vocational model to the Strong Vocational Interest
Blank for Women. Journal of Vocational Behavior, 1972, 2(4),
479-494.

The objectives of this study were to develop scales for the women's
form of the Strong Vocational Interest Blank (SVIB), using the
vocational model of Holland's interest theory and patterning the
research after that on the men's form of the SVIB. The scales were
designed to be free of item overlap, and within each scale, the item
intercorrelations were highly positive, and represented a wide range
of popularity. 92 female occupational groups (median sample size
of 200 in each group) were used to test for the concurrent validity
of the scales. It was concluded that the use of the Holland-SVIB
scales in conjunction with the female SVIB occupational scales pro-
vides a client with three main types of information: (a) the six
Holland-based scales (realistic, thvestigative, artistic, social,
enterprising, and conventional) contributing to a general descrip-
tion of the individual; (b) the 19 Basic Interest Scales, offering
more specific information in general areas of interest; and (c) the
empirical occupational scales, providing explicit information about
an individual's interest in particular occupations.
(7 references)

206

Cole, Nancy S. & Hanson, Gary R. Iraact of interest inventories on
career choice. The American College "2esting Program, Contract
Nonr 0E-f:727.5240, National Institute of rducation. 37 pages.

This paper reviewed the basic objectives of interest measurement and
examined the implications of those objectives and assumptions for
the career choices of women and men in a time of social change. The
authors explored interest measurement in the perspective of its
historical theories, purposes, methodology, and validation. They
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.piostione the utility of the people-similarity and activity-similarity
methods, which assume a stable socialization process with equal
opportunities for exposure to career-related experiences and a future;.
that is not expected to be dramatically different from the past.
Systematic sex differences in inventory items and problems with exist-
ing norms and reference groups were noted, and it was proposed that
the use of interest inventories in the context of a broad career
exploration program would maximize the benefits and minimize the 7os-
sible detriments of such instruments. The recommendation of a broad
context for career exploration was based on threc expectations for
interest inventories: (a) people need some form of stimulus or
organizing assistance in making career plans; (b) the best procedure
fcr decision-making is to obtain all available information about one-
self and about potential occupations; and (c) the impact of incorrect
inventory predictions can be minimized if results are used to suggest
occupations which broaden the options for both sexes and stimulate
exploratory behavior.
(34 references)

707

Dewey, Cindy r!. 7'xp1oring interests: A non-sexist method. Person-
nel and r;uidance Journal, 1974, 52(5), 311-315.

This article described the format and use of a technique developed
by the author called the '-)11-.;c!;:i:L Vocational Card Sort (NSVCS)
based on Dolliver's (1967) work, for use in counseling both men and
wcmen. The same vocational alternatives are offered to both sexes,
and the gender of the occupational titles is neutralized. On the
back of each card is a D.O.T. description of the job. A case study
was reported in which the NSVCS was used to explore occupational and
personal values. The author asserted that this technique focuses on
the process of vocational decision-making and on self-perception,
and is also an efficient and economic counseling tool.
(10 references)

208

Len;aann, ihy11is K. Someplace to turn. 1anpower, 1972, 4(6) , 16-22.

Washington .)pportunities for Women (WOW) is an organization incor-
porated in 1966 to research employment problems of women, prepare
lists of job openings, compile information on volunteer opportun-
ities, and conduct interviews to help women return to the labor
force in full-time or part-time jobs. This article described the
objectives, activities and involvements of WOW, and provided pro-
files of wOW a.,,plicants for counseling services. It was noted that
the organL4ation is not a placement service, but rather it focuses
on providing up-to-date information and materials frIr women job-
seekers. WOW reported that volunteer work has been found to be an
important stepping stone to paid employment, especially for women
who want to enter a new career. Future directions for WOW include

9 3



90'

the provision of a wider range of information and services, and it
was suggested that the development of such organizations nationwide
would provide an important and welcome resource for women in the
work force.

209

Whiteley, Rita Women in groups. The Counseling Psychologist,
1973, 4(1), 27-43.

This article explored the impact of feminism on educated women, and
illustrated the kinds of issues which arise in consciousness-raising
groups. These issues may be grouped as follows: (a) defining self-
worth in terms of a woman's own decisions, ideas, plans and values,
or, in terms of the solicitation of men's approval ;e.g., "checking
it out with the man"); (b) acquiring beliefs about abilities and
expectations of achievement; and (c) resolving role expectations for
marriage. The author noted that personal power is denied to women
by the legal and economic structure, and women's performance capa-
bilities are often devalued (i.e., men are judged by their actions,
women by their appearance). Conflicts experienced in marriage were
reported to include: (a) acquiring a se -e of identity apart from a
woman's relationship with her husband; (b) redefining housework
responsibilities; and (c) integrating both professional and tradi-
tional (wife-mother) roles.

210

Plotsky, Frances A. & Goad, Rosemary. Encouraging women through a
career conference. Personnel ana Guidance Journal, 1974, S2(7),
486-488.

This article reported on a conference on career development at the
University of Texas at Austin designed to offer undergraduate women
the opportunity to discuss their career choices with graduate stu-
donts enrolle: in non-traditional degree programs, and with profes-
sional women from the university and community. The goal of the
program was to focus on the dual role of career and marriage or
career and single-person life styles, in order to stimulate and
encourage the young women to consider alternative life patterns.
Statements from participants indicated that the program was foind to
be both supportive and challenging to the undergraduate women. It
was noted that most of the graduate women stated they had received
little encouragement from faculty advisors, parents, or other women
to pursae graduate programs in their particular fields of interest.
It is likely that career ccAferences -.such as the one described here
would provide a valuable counseling service to women at both the
high school and college levels.
(1 reference)
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U.S. Department of Labor, Women's Bureau. Guide to conducting _a
consultation of women's employrent with emplyers and union
rilaresentaCives. WaiFirigton, B,C.: U.S. Government Printing
6-ffice, Pamphlet 12, 1971. 15 7.sges.

This parp's1et reviewed how meetings of business, industry, and
uhi:m representatives were arranged, planned, and executed by the
Women's Bureau in February 1971. The purpose of these meetings was
to examine with management and labor representatives the economic
status of women, and to exchae_e information with government offi-
cials in regional offices of the Women's Bureau. Although career
counselors were not participants in these meetings, the conference
proceedings and informational-materials provided for conferees
would be of interest to counselors.

212

U.S. Department of Labor, Office of Information, Publications and
Peports. Women and work. Washington, D.C.: U.S. Government
Printing Cffice, April 1973. 17 pages.

This monthly news bulletin contains information about career oppor-
tunities, women employed in interesting occupations, legislative
and judicial actions to improve the status of working women, and
workshops and new publications. Topics covered in the April 1973
issue included a major speech by Secretary of Labor Brennan ie
which he vows to continue fighting for women's rights, a descrip-
tion of job opportunities in real estate for the remainder of the
1970'3, a discussion of the Age Discrimination in Employment Act,
notes on legal developments in employment discrimination, and a
description of a %lanpower Administration job training program to
aid women workers.

213

Smith, Gezald C. Counselor's (Juide to manpower information.
Washington, D.C.: U.S. Government rintin-g Office, 1968.
101 pages.

Government publications pertaininc to occupational and industrial
manpower, education, financial assistance, placement, manpower
problems, and special groups in the labor force were included in
this annotated bibliography. With respect to the employment of
women, it was reported that many barriers to emroyment were
dropped whel the Civil Rights and Equal Pay Acts of 1964 were en-
acted and the participation of women in the labor force was pre-
dicted to increase by about 29% between 1966 and 1980. It was
suggested that since many married women return to work after years
of homemaking, they may have job placement problems due to obs)lete
skills and will therefore need specialized guidance and counseling in
making decisions concerning education and employment opportunities.

f);



92

Special aro-.4p8 of Women and Their Needs

214

Farmer, Helen S. & Bohn, Martin J. lie:et-career conflict reduction
and the level of career interest in women. Journal of Counsel-
ing Psychology, 1970, 17(3), 228-232.

The effect of tux:le-career conflit on the level of women's vocational
interest, as measured by the Strong Vocational Interest Blank for
Women (SVIB-T), was investigated in this study. Fifty working women,
25 married and 25 sinale, took the SVIB-W twice: Firet with standard
instructions, and second with experimental hore-career conflict
reducing instructions. It was predicted that scores on the Career
scales would increase and scores on the Home seales would decrease
after the experimental instructions, and that married/single status
would not be a significant variable in the e,.fect of home-career
conflict reduction. Both hypotheses were substantiated. It was
concluded that the level of vocational interest in women, irrespective
of their marital status, would be raieed if home-career conflict were
reduced.
(19 references)

Farmer, Helen S. Helping women o resolve the home-career conflict.
Personnel and Guidance Journal, 1971, 49(l0, 795-801.

Counselors can no longer dodge the special demands of vocational
decision-making with women by saying either "Soo-er or later she
will settle down and get married" or "A woman can do anything a man
can do." This article presented data indicating the increased par-
ticipation of women in the U.S. labor force and reviewed research
literature an6 theories of vocational development relating to the
conflict of combining home and career rather than choosing one or
the other ax72uelve1y. Factors affecting women's career choices
were reported to be women's perceptione of career roles, social
myths regarding women's place in society (e.g., "Your place is in
the home"), and a culturll lag between ?conomic realities and tech-
noloeical advances on the one hand and the advice offered by society
on the other. Counselors were urged to explode social myths, to
help clarify the factors involved in the vocational choice process
with high school and college girlsparticularly where these factors
ditfer from those affecting men, and to facilitate career choices
in women which are commensurate with their potential.
(27 references)

216

Feldman, saul D. Impediment or stimulant? !larital status and grad-
uate education. American Journal of Sociology, 1973, 78(4), 982-
994.
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:arit..l status on the student role performanc
_;fAct',1:1te students was examined in this paper.

c. data gathe,-d by national surveys in American higher educat
institutis, It w:is found that: (a) married women experience

.)etween ._wo prime rolesstudent Rnd si)ouse--an(1 appe
the least successful graduate students; (b) married men do

experlence :;gch A conlict and appear to he productive and hap
(c) ,:ivorced gra(:uate students, ;,omen are much more like
tnan mn :o be productive and involved in the student role, wh

to ha7e lost a source of psychological support; and
among ..arrieg sta,:ents, 21% of the women as comnared with 0% o
men state that :)ressure fran their spouse may or will cause th
drop out of 3Ch001.. It was concluded that marital statis is A
i7)ert 1~ lo whi,* must be taken into account in examini
graduate stldent role performance.
(2) reference...0

217

. )e7;ivo, Sandy. Help for the woman breadwinner.
::anzower, 1073, 5(2) , 9-14.

,'his article reported on a Chattanooea, Tennessee project whic
attepted to increase the earnings and job options or disadvan
women who were heads of households by changing their perceptio
About the kinds of work they could do. The objective of the p
was to place women in higher-paying male-oriented occupations,
the :..Jst part: heavy industrial jobs in small and medium-scale
I7Tortant facets of the program were job development with mpl
to increase their willingness to hire women for industrial job
multiple efforts to help women reassess themselves in terms of
pations, and follow-up on women after they had been placed on
The populaion served as predominantly black, and 70% were on
welfare: :he program was funded through model cities.

2i8

Lorng, 7.,, .::-,d & Adams, Ary. groun counseling uf minoritly_
_ _

low-inc women students. Los Angeles: ERIC ClearIngnous
for JuniJr (±61:67cies-7Uii-Tersity of California, Topical Pape
s.o. 32, 1972. 40 pages.

Thi:: report hriefly described a counselor training program des
specifically fof junior college personnel who work with minori
and low-n,.:=1e women students. The focus of the counseling se
to he provided was on helping educationally disadvantaged wome
7-.ake realistic ard productive decisions about their life patte
:;pecific ohjectives of the training program were: (a) to coll
are disser.inate factual information about the life expectation
opportunities of women; (b) to encourage counselor awareness o
needs, aspirations, and development of educationally disadvant
junior college women; (c) to increase counselor skills: (d) to
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demonstrate a vareeey of counseling techniques; and (c) to expand
the use of paraprofessional counselor aides. The evaluation of the
content ancl process of the program by participating educators,
including forms for eecording the responses of participants, was
reported in some detail.

219

Ash, Phillip. Job satisfaction differences among women of differ-
ent ethnic groups. Journal of Vocational ihavior, 1972, 2(4),
495-507.

The purpose ef this eesearch was to compare the job satisfaction of
black, white, snd Spanish-surname female production crd clerical
employees. Ie was hyrothesized that ethnic differences, even among
workers in the same occupation, ure related to different expecta-
tions for job satisfaction or eontinued experiences of a discrimin-
atory nature. Data were based upon responses to a Science Research
Associates employee attitur2.e survey by 112 white, 63 Spanish-surname
and 47 black female clerical and production workers in an electrical
components company, and responses to the Job Description Index
completed by 56 white and 14 black female non-academic clerical
employees in a university. Results from both measures indicated
that black women were more dissatisfied than whites. Spanish-surname
employees were generally more satisfied than blacks, but less satis-
fied than whites.
(20 references)

220

McClelland, Diana. Opening job doors for mature women.
1973, 5(8), 8-12.

Mannower,

Analysis of statistics on mature women (40 years and older) reentering
the world of work revealed a pattern of lower pay and slower job
advancement than is typical for the U.S. work force as a whole.
Despite the substantial work life expectancy of these women, research
findings point to the relatively poor status of mature women in the
job market. This Article suggested tnat persistent stereotypes about
older wor:sers, whether male or female, account for ac:r
in ee.ployment. Statistics were cited which provided evidence that
mature persons make good, if not superior, employees. It was noted
that mature women show strong job attachment, and their al)ility to
learn new job skills is comparable to that of young adults.. Positive
trends in federal employment opportunities for mature wci:.len were noted.
the ability to use previous clerical or secretarial experience in
meeting the qualifications for entry into mid-level professional or
technical jobs; credit for volunteer experience; and the inclusion
of matare women in the upward mobility prsgrams of some federal
agencies. The federal government has also successfully trained
mature women who are reentering the labor force for highly specialized
jobs in a shortage field.

9 8



'111._on Planning ane a.! atter foru. Beverly Hills, Calif:
ern Pwcnol-O.4-ia-f-:>-6-iFVT-S-:-D-4-1-:- 19 pages.

WAL; intended to provide mature men and women with an
An.lerntan.:ihg f themselvesbiologically, psychologically and

co:)ared to other mon and women, and it stressed the
noces-;ity to piah for oneself in the use of years beyond age forty.

apter3 concerned values and valuing; aptitudes, abilities,
terperar-ents, inJ achievements; motivation; and special lice problem
areas ;uc.' as multiple careers, loneliness, financial pressures and
rainful ei;loyrIont. Included are 10 Self-Study Projects for those
wno cir. interested and desirous of carrying out their self-evaluation
ahd p.;yd::cvaluation, and an annutated bibliography with 45 entries
pertaining to mature Ten and women.

222

"ary Ellen. The :Ise of interest inventories with
t:1(.. re-entering woran. Contract Nonr OE-C-72-5240, National
In':;titn,e of ;Aiucation. 47 pages.

The s,)eciai )roblems and limitations which affect older women who
have peen absent from the labor force for a number of years and who
Jesire to return to school and meaningful employment were the focus
of this paper. Three factors limiting the choices that the re-
entering woman maes and/or the use she is able to make of her
choices were: (a) the cultural set of the woman taking the interest
inventory (e.q., home-career conflict and appropriate interests for
w(-,men): (b) the cultural set of the ccunselor administering and
interpret_nq t:lo Inventory (e.g., attitudes toward working women);
and (c) the nature of the interest inventory itself. Research was
revewed pertaining to the socialization of women; expectations
created Loy female role models; counselor bias; and new concepts of
the re-entry woman as a student, an employee in the labor force, as
A fami:y member, and as an achiever. Selected elements (e.g.,
langua9e, occupational titles, items, instructions) were examined
in relation to the re-entering woman, and the author suggested that
most inventories are applicable to the mature woman since she may
:)e educationally at the high school or college level. Recommenda-
tions for counselors and personnel workers with respect to interest
inventories, counselor education, research, and continuing education

were outlined. it was concluded that counselors
must take the responsibility for screening interest inventories,

develo,Ang alternative methods for assessment in order to help
mature women to develop full potential.
(86 references)
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223

Cuoperman, Irene G. Second careers -- war wives and widows.
Vocational Guidance Quarterly, 1971, 20(2), 103-111.

Population control, current emphasis on equal rightr; in education,
work and other economic areas, and special arrangemel;ts for child
care and modified work hours were stated to be new factors affecting
women's working lives which would likely result in increasing num-
bers of women entering the labor force. A relatively new program
(1968) providing counseling and educational assistance benefits for
wives and widows of veterans revealed the problems anl needs of this
special population of mature women: Expressed lacl,c of self-confidence,
lack of information on educational qualifications needed for occupa-
tional goals, little knowlede4.- about the nature of the work various
jobs entail, and expression of unrealistic aspirations. The irrever-
sibility of occupaticmal c:loice as theorized by Ginzberg was found
to hold 411e in many of the counselirg cases rtudied, particularly
with respect to meeting the formal educational requirements essential
to their vocational objectives. An important psychological barrier
was the resistance to the necessity of returning to an earlier
developmental level. The most significant implications of this study
for counselors are the need to provide vocational counseling for
girls at an early age, prior to critical choice points, and the need
to incorporate life planning with vocational counseling.
(21 references)

224

U.S. Department of Labor, Women's Bureau. Jobfinding technicues
for mature women. Washington, D.C.: U.S. Government Printing
r.5rrne, Pam.P.Hiet 11, 1970. 40 pages.

This pamphlet describes jobfinding techniques available to mature
women (ages 45-64), and provides a step-by-step guide to assist
them in preparing for and finding employment. Included are sug-
gestions on how to do a self-irvc:,tory, how to prepare a resume,
fiegin jobhunting, and prepare a lettr of application, how to pre-
pare for an effective interlriew, where to find training opportunities,
and a list of other publications related to women and work. This
pamphlet should be useful for counselors offering programs or
assistance for mature women who are preparing to reenter the work
force.
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97

Department of Labor, Women's Hureau. Prief highlights of
major_federal_l_aws_and ordei on sex discrimination. WaSITiTgton,
D.C.: U.S. Government Printing Office, July 1972. 4 pages.

This pamp:Ilet briefly describes major federal legislation (Equal
Pay Act of 1963, Title VII of the 1964 Civil Rights Act as amended
by the Equal Lmp?.oyment Opportunity Act of 1972, and Executive
order 11246 as amended) affecting women workers and dealing with
equal pay provisions, fair employment practices, minimum wage and
overtime pay benefits, sex discrimination, etc. Tiva discussion
includes tne addresses of the government agencies which may be
contacted for further information on each of the three laws.

226

U.S. Department of Labor, Women's Pureau. Laws on sex discrimina-
tion in em-)loyment. Washington, D.C.: U.S. Government Pi-fa:L-71g
-517Yice, 1973. 37Y pages.

This pampnlet summarizes major federal and state laws dealirg with
sex discrimination in employment. Legislation included Title VII
of the Federal Civil Rights Act, Federal Equal Pay Act as amended,
State equal pay laws, and Executive orders which prohibit discrimin-
ation in certain types of employrient. tal)le illustrating the
provisions of federal and state fair employment practices laws as
of 1970, with an update of federal changes as of April 1973, is
included n the ppendix. Another section concerns relationships
between state and federal fair employment practices laws and State
protective labor legislation for women. The appendices contain
revised Guidelines on Discrimination Recause of Sex, OFCC Sex Dis-
crimination Guidelinea, and revised State and Federal Equal Pay Laws.

227

Fitzgerald, Laurine E. Women's changing expectations...new insights,
new demands. The Counseling Psychologist, 1973, 4(1), 90-95.

This article presents a concise summary of major federal legislation
affecting women in education and employment, and identifies several
areas of women's involvement which have significance for counselors:
Continuing education programs and women's centers, collegiate and
national women's organizations, and governmental and/or political
activity. It was concluded that the changing legal status of women
and greater understanding by womcn of legal rights and restrictions
will have increasing importance for counselors and clients. Women
must be capable of assuming the responsibilities that will be open
to them, and counselors will need to provide assistance in planning
for work extending over most of a woman's life span.
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223

Fitzgerald, Laerine E. Legal issues: Status report. Contract Nonr
OE-C-72-5240, National Institute of Education, rebruary 1974.
21 pages.

The purpose of this paper was to provide information concerning
legal issues relating to sex bias which may be inherent in the
present popular usage of standardized interest measures. It was
reported that no test case since the 1964 Civil Rights Act has
included or noted interest measurements. Nowever, inferences
regarding the legal issues of interest testing in education and
employment have been drawn from current laws, guidelines, and
judicial decisions related to sex bias. It was stated that, to
the extent interest inventorios support stereotypic sex and occu-
pational :inkages and restrictions, the tests are biased and the
spirit of the law is denied. The author recommended that State and
Federal laws enacted since the Civil Rights Act need to be revised
with greater specificity regarding the use of interest tests, and
future laws related to discrimination and bias should include
definitive statements on these issues.
(30 references)

229

Scott, Ann. Feminism vs. the reds. Issues in Industrial Society.
1(471, 2(1), 32-46.

Three major federal legislative acts guaranteeing women equal pay
and employment opportunity were discussed in detail in this article,
and numerous instances of still-prevalent sex discrimi1..4tion in job
training and employment were cited. Employment projections for the
1970's show that a growing number of women will be entering the
work force. The author concludes that equal opportunity complaints
and political pressure from women will require significant changes
for labor, management, and the government.

2 3;)

CnittIck, ..:uostions an,.1 answers most frequently asked
about t:le Equal Rights Amendment. Women Lawyers Journal, 1973,
59(1), 11-14.

The author has dealt briefly with each of the following questions con-
cerning the Equal Rights Amendment: Why is the Equal Rights Amendment
for Women necessary? Why does a woman need legal status? What does
the legal status of women have to do with the social issues of women?
aoes the ERA affect the housewife-homenaker? How does the ERA affect
Property Laws? What will happen to the present protective laws for
women? Will women be drafted? How doen the ERA affect admittance of
women to public colleges? How does the ERA affect criminal laws and
especially rape? How does the ERA affect States nights? Is the EPA
a "Lib" movement? What is the National Woman's Party?
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231

timpson, Cathari,rie R. (Ed.) Discrimination arainst women: Con-
gressional hearinas_ on equal rights Tn education and employment.
New Yoik: R.R. Rowker Company,--IT7T. ---575-e pages.

This presentation of special congressional hearings held in 1970
nn discrimination against women in education and enployment was
intended to increase public awareness of the problems confronting
women in our society, and to stimulate work on overcoming sex dis-
criinati.-1 through practical reforms in our law and in our insti-
tutions. nearinqs pointed to the general pervasiveness of
discrimination on the basis of sex in our society. Documents pre-
sented at the hearings in support of the oral test.Lmonies were
included.

2 3 2

timpson, Catharine R. (Ed) Women and the "Eclual Rights" Amend-
ment: !'enate rnibcommittee hearings on the consErtutional
anendment, 91st Congress. rew York: R.R. Bowker Company, 1972.

This IJook contains the testimony and documents presented at the
L:lerate Subc:ommittee hearings on the Equal Rights Amendment (EPA)
held in !lay 1970. statements ef organized labor concerning protec-
tiv:2 legislation for working women are included. The broad pur-
pose ot publishing tl,ese hearings was to make accessible to the
public th record of influential government operations relevant to
the ERA.

233

Economic nrcblems of women. oarin:is before the Joint Economic
----ctorrtriret-cTe,-93id (77O-r7gress, First SeEision. Hearings held in

'A'ashington July 10, 11, and 12, 1973 (Part I), July 24, 25,
and 30, 1973 (Part II) , an::: Statements for the Pecord (Part
III). Washington, D.C.: U.S. Government Prin'..ing Office,
1973. 579 pages.

The purpose of these hearings was to gather factual evidence and
expert opinions in order to formulate a comprehensive economic
policy which would provide equal treatment for women. The three
parts contain reports on econonlic discrimination against women
fro:, a wide variety of qualified sources, including testimony by
EEOC personnel, university professors, USDL Manpower Administration
and Women's Bureau personnel, and representatives of minority groups
and other state commissions and national organizations. Topics
include: Sex discrimination in employment; women's access to credit
and insurance; impact of federal income, estate, and gift tax law
on women; treatment of women under social security and private
pension plans; sex discriminatior in unemployment insurance, veterans
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programs, and public assistance; and the role of HEW in eliminating
sex discrimination in em21oyment, social security, and public
assistance. Statistical tables and other sources of information
which document the testimony were included. The hearings provided
a useful means of assessing the current status of women in the
American economy.

234

Ne.berger, Maurine B. (Chm.) Report on procires ii66 on the
status of wom(?n. Third Annual Report of Intie7duoartnnental Com-
mittee and Citizens' Advisory Council on the ..t,.atus of Women,
December 1966. Washington, D.C.: U.S. Governrit. Printing
C)ffice. 111 pages.

This report examined the status of women as of 1g66 through a review
of educational and employment opportunities, ?lune and community
services, labor standards legislation, legal rights of women, in-
volvement of private organizations in political and social action,
commissions on the s'atus of women, and international developments.
A legislative achievement of <Treat significance to women in 1966
was the amendment of the Federal Fair Labor Standards Act, and,
as the Equal Employment Opportunity Commission made an increasing
number of determinations with respect Lo allegations of employer
discrimination on the basis of sex, there were growi.,.g indications
of improvement of employment policy with respect to women. The
commissions recommended new continuing education and training
opportunities for women, improved vocational guidance, expansion
of child care facilities, and the appointment of qualified women
to State and local offices.

235

Lyle, Jerolyn Affirmative action_Erograms for woren: A survey
of innovative nrograms. U.S. Equal Lmployment Opportunity Com-
mission, 5771-Ce of Research, Contract Nonr 71-45, 1972. 150 pages.

This researc project analyzed current literature on the status of
women in the American economy, encompassing such topics as women's
rcie in the household, history of women's work outside the house-
hold, mechanisms by which sex differentiation operates in the
American economy, and general social-psychological theories about
women. Significant legislation relating to these topics also was
reviewed. Selected Affirmative Action Programs in 10 companies were
presented and, based upon an analysis of these programs, specific
recommendations were made to the Equal Employment Opportunity Commis-
sion with respect to generating more effective Affirmative Action
Programs for women in private industry. The final portion of this
project report was a presentation cf thc results of an empirical
study of a larger sample of 188 industrial and 58 non-industrial
corporations analyzing the economic, legal, and socio-political
influences upon sex differences in occupational status. An annotated
bibliography ot :?16 publications is included.
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7,oldstein, Jinny M. Aff4rmative action: Equal employment rights
for women in academi:., Teachers College Record, 1973, 74(3),
395-422.

Studies of the status of women in higher education have revealed
the existence of several elements of sex discrimination: Decrease
in the proportion of women faculy and administration over the
years; greatest proportion of women in the lower status institu-
tions; appointments at lower levels, less pay, and less rapid pro-
motiol rate than their male counterparts; and particular under-
representation in policy-making positions. This article reviews
and analyzes recent publications, legislation, and Affirmative
Action Programs pertaining to sex discrimination and raised the
following implication for the relation of government and higher
education: The involvement of the government ir higher education
should proceed with caution since the mjnitcring of personnel
practices to insure nondiscrimination may be only a small step from
control of the develepment of ideas and the transference of know-
ledge.
(55 references)

237

U.S. Department of Health, Education, and Welfare. Manual for
determining the labor market availabilitz of women and-minorities.
waston, D.C.: U.S. Government Printing Office, 1974. 78 pages.

This manual was designed for use by contractors and institutions
in the preparation and evaluation Or affirmative action plans as
defined by the legal provisions of Executive Order 11246. Included
Ire sections on data requirements, sources of availability data
for occupations found in higher education and health care institu-
tions, methods for obtaining data from statistical organizations,
methodology for determining the labor market availability of women
and minorities for a single occupation, and evaluation methods.
Appendices provide an outline and description of useful U.S. Census
Reports, manpower studies and statistical reports, and case study
illustrations of labor market availability analyses. The manual
would be useful for all administrative and professional personnel
in the labor market who are called upon to conduct availability
analyses in compliance with equal employment opportunity requirements.
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Slevin, Dennis P. & Hyham, William C. (Eds.) Women: Action not
reaction. Pittsburgh, Pa.: Graduate School of Business, University
of Pittsburgh, 1971. 87 pages.

This report on the proceedings of a 1971 conference conducted by the
Graduate School of Business at the University of Pittsburgh pre-
sented the views of seven conference participants on the utilization
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of women in the labor force and the role of personnel research in
the development of affirmative Action programs. Research on the
status of action plans across the country and various types of
action programs was described. Anticipated future problems which
employers may encounter in the imr'ementation of action plans were
listed, and an Action Plan Checklist suggesting key factors essen-
tial to any action plan was given. It was predicted that action
plans will provide the impetus for progress toward the full util-
ization of women.
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Sandler, Bernice. Women: The last minority. Journal of Colleoe
Placement, 1971-72, 32(2), 49-52.

Data supporting the cause for equal employment opportunities for
women were presented in this article. The author notes several
misconceptions and stere'Aypes about women workers and criticized
the widespread acceptance of sex discrimination. Occupational
segregation of women, lower earnings, differential hiring practices,
and mistaken attitudes toward female employees were cited as evi-
dence of such discrimination. It was reported that women are
becoming more aware of job discrimination and are learning how to
use the law to demand equal employment rights. The author concluded
by suggesting that an effective method of population control might
be to teach women that there are satisfying alternative life styles
other than continual child rearing.
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Hallam, Charlotte B. Legal tools to fight sex discrimination. Phi
Delta Kappan, 1973, 55(2), 129-131.

This article reviewed recent court decisions and new legislation
which can be used to eradicate sex discrimination in education.
Examples were cited of discriminative practices ta higher educaticn
admissions policies, and in elementary and secondary school policies,
which prohibit the participation in some programs on the basis of
sex. Suggestions for areas in which educators might negotiate in
order to eliminate discriminatory practices were among the follow-
ing: The right to review hiring practices and promotions, affirma-
tive action provisions, day-care services, and continuing education
provisions. The author concluded by stating that women in education
need to become more aware of remedies now available to combat sex
discrimination.
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