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Tavs o orodume contains 240 annotations of bocoks, tournal articles

and miscel.aneous reports rom the recent literature concerning
wonrnen's studles nd carecr guidance Yor women and airls.  The

WOrks describoea range irem studies of the labor mavket particiva=-
tion o women, to research investigations of psychological variables

impactin: on women's choloe ¢f carvers.

These annotations wore ceveloped as part of the literature searcl
tunctiorn Ior an NIib-sponsored study that resulted in WOMEN AT WORK:
A COULBELORS SOURCEBOCK. Material from manv of the works cited

herein was used as o foundation for preparation of that volume.

The 240 annctations aro organized according to chapter titles and
major subheads from the COUNSELORS SOURCEBOOK. There are no anno-
tations .Jor Chapter VI{, "The Resourcez". Within subhead sections,
the individual annc*ations are presented roughly ir. their order of
releovance to various subtopics in the SOURCEBOOK text. An index of
anuotation listings fcllows., Fach individual annotation begins
witihi basic citaticn information (author, title, date of publication
and so fcrtih), ifcllowed by the 75-150 word abstract. If the docu-
ment annctated included its own reference list, the nurber of
reference citations it contained is presented in parentheses at

the ernd cf the annotation. Dach annotation is nurmbered at the

upper left-hand corner.
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LJOraL . L TIne FLow desmion, e o Wl {(Ea .) Counselina
women . o ounses g Psvehoiogist, 19073, 4 (1), 2-101.

— - ————— o s S AP e

Aoy Lhe trg;:s coversa o tats dasue were factors affecting
Carces cnolees o0 women, dgeneral wtrends of the women's movement,
suxuwal bits oo counseling, evaluation of psyciological and courn-
seLlny practices pertaining to women, and models for training
counselors. f(Authors of articics in this issue included kita .
wiltely, Loulse Vetter, Dsthor M. Westervelt, John J. Pietrofesa
dind loancey H.otenlossberg, and Laurine £. Fitzgerald.)

Fole ol o women.  The Annals of the

et Yot
wlit, LT L.

Tor socloties to bettor slan their populations alona
otoer national resoarces andoto aiter family and work patterns
the focus of this article, Toe auathor contended that such
tuture developrments will depend in part on reducing occupational
SoN typing, lessening orphasis oon marriage and maternity as prime
aoals tor wonen, and greater participation of women ir all spheres
of *hc labor force. Counselors, it was recommended, need to pro-

vide women at o all stucos of their oducational developrient with
w'uortu 1ltles to learn 3k:ils othor than domestic ones and to pPro-
vide informaticn Ln encouragernent Lo wornoen nursuing untreaditional

) f"rl”]k R

[ v . A RN Am ey e s
el JOoon (. Chiandirn.

iy Tty e =
Lne Lnavoersity

Lo chancsns society.  Chicago:
>y 1974, 29% pages.

Pecent developments in tho wenon's movenont and their implications
I0r American culture and soaoial oraganivation were documented and
©raiuated in tnils collecticn of 20 arcicles. Fcononmic, socio-

1

Tultural zad techrolog:ical 523 altered the traditional pat-
terns which formerly dofined itiatus and roles of wonmen resdlting
: i, o social oand famile life. This book

in trarsicrmaticns 1 o
Yy

1
~riginally appeared as o ae American Journal of

—— e ———— e

o
rticles inciude those v o.
r

'CClDlOS (Tanuary 1973:. In.lvicual a
Acker, C. Epstein, §. Feldran, . Perber and J. Loek, N. Goldooan,
2. Havens, A. locaschild, V. Gopsernseimer, (. Davanck, C. Silv:. ard

w. Suter and H. Miller
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Harbeson, Gladys E. Choice and challenge for the American woman.
Cambridge, Mass.: Schenkman Publishing Company, Inc., 1971.
217 pages.

This book was concerned with changes in feminine 1life patterns and
focused on the necessity for women to engage in more comprehensive
life planning. Formerly, women were rnot expected to plan beyond

the goal of marriage and family, but today's woman is offered the
challenge of seeking fulfillment through a combination of love,
marriage and work. Women are being influernced by such factors as

a longer life span, the expansion of educational opportunities, tech-
nological advances that have reduced the demands of home responsi-
bilities, the provision of community services for the socialization
and education of children, and a widening variety of occupations
open to them. The book included a discussion of how women can plan
intelligently for their future, what the forecasts are for the
employed woman, and changes and suggestions for change in counseling
and education that will help women who arec entering or returning to
the work force.

ek Free Yoloa: A Numanistice Geal

Bem, Sandra L. Psychology looks at sex roles: Where have all the
androgxnoggﬁapogle gone? Paper presented at the U.C.L.A. o
Symposium on Women, May. 1972. (Mimeo) Available from the
author. 14 pages.

The psychological literature on sex roles was reviewed in an
attempt to determine whether any researchers had investigated
populations which do not conform to any exclusive sex role. It
was reported that nearly every study has dealt with sex roles as
two distinct and opposite categories of personality traits and
behaviors. Assumptions such as the desirability of sex-typing
for healthy development and the value of confermity to scciety's
stercotype of sex-appropriate behavior were proposed as biasing
factors ip such empirical s=tudies. From this review, it was con-
cluded ihat greater research attention must be given to the con-
cept of androgyny.

(34 references)

6

Engin, Ann W., Leppaluoto, Jean & Fodor, Iris. Male and femalcf'
tiie mutually disadvantaged: The school psychologist's role in
expanding options for both sexes. The School Isychology Digest,
1973, 2 (3), 2-10.

Patterns of societal expectations which perpetuate sex role differ-
ences were reconsidered through an examination of recent research

'




O

ERIC

Aruitoxt provided by Eic:

TS0 LT DR mend I RS S
Sedlin 1n oo artircsalarls

Literature) .

Cinailnags ind
S

b N .- . s e - . t . -
LMD DTSR CLTT, WOt HASIR I DT NS i
il overva.s and o gpatial oabolities.
N } -~ .- S SN » o ~ . . |
cewans 13 narmialo ot o nales oan o ownld

of for Lo n

1o vEportinit les
WOre Cral L cnged Lo provide et 2
Laroiian ol Lol

SuG e sted aorivinio,
) - - & e e v
(li refercnces)

ahiiities, sex roles, and
Wit respoect to children's
iczted that ze» diffcronces,
ifi1cant exce;t in the arcas

e authors proposed that

an fenales, since it limits
. School psvchologist

seXddr equality movem

IR
Mol

Lo the

S

Chit

4=



Il.  THE FACTSE: WIMEN AT WOKRK

s

Jhe Irterngtional Ccere

5

Galenson, Marjorie. Wcmen and vork: An in{gﬁgatiggglugomgagiﬁgg.
Ithaca, N.Y.: 1Industrial and Labor Relauions, Cornell Univer-
sity, 1973. 120 pages.

This collection of crosg-—ultural data on women in foreign labor
imarkets was intended to shed sorz light on the controversial ques-
tion of whether women's inferior status in the labor market is &
result of discriminacion, natural inclination (for "woren's johs"),
or sociological conditicning. It analyzed labor market data
(participation of women in various occupations, earnings of women)
and information on cther aspects of women's werking lives, such as
their education and training, their aspirations, and their general
work attitudes. The author concluded that women are not "equal" in
the labor market of any country:; in all countries, women were found
tc fill, in the main, th= low-paid jobs. The professions, which
comprise many of the most prestigious and highly paid occupations,
~were fsund to Le predominantly male in every country. Women weres
also found to be underrepresented in political spheres of influence.
Evidencs for both sex discrimination and “choice" »f the traditicnal
feminine pattern resultirqg in segregated labor markets pointed to
the complexity o€ the social forces influcncing women's status.

(88 references)

8

Fogarty, Michael P., Rapoport, Rhona & Rapoport, Robert N. Sex,
career and family: 1Including an internaticnal review of women's
roles. London: George Allen & Unwin Ltd., 1971. G581 pages.

This book described the special problems relating to women's access
to proiessionali and managerial occupations in Britazin. A review of
the labor market experience of women in both jlast Luropean and
Western countries indicated that the major factor affecting women's
access to the professions is no longer discrimination per se, but
rather lack of affirmative action programs facilitating women's
entry into high level positions. Other findings were as follows:
(a) high level careers for women (notably married women) can be prac-
ticable ard desirable from both the family and the economic soint
of view; (b) no single pattern of work and family life provicdes the
answer fcr all women; a range of options is needed; (c) the problem
of sex discrimination involves adaptation by both sexes, not women
alone; and (d) positive action, not merely the r1emoval of barriers,
is likely to be requ.red in order to provide access for more women
to hugher careers and top jobs.

(20-50 references per chapter)
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. T aovyment vatterns o
wonen in IMUalco wos OO orned Uit oo Lrelorsoepreaentatior. of French
wWOoTlen 1n tne profeeionagl launr Soroe. cwovas rotaed that the struc-
thure of prefessional cocupaticns L Praace ie rot wguivalent to that
fur \*vrir S oorofeassic i Co, tearning st the secondary
educations L ievel an Lnoootration are accorded more profes-
$1onal1l $tatas. L3y nnes I whldch women are

uancrous.  Analyiis wf the hisoriza., cconomnic, political, and
cultural factoers jnfluorcir" Srencs owosmien's orofessional labor
narket participatios “ugee;led thar culturally defined social roles
for wonen have gz.i,t‘\r Cpact An Franco than in otlher Western
countries and anpuoear o Jire L women's aspirations for
profossicnal careers.  Jhis nodal itage of women in France was re-
ported o e s '
(28 refs s
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nis repovs oon o fhe Lt wsmen 0t econanmi » osnd social develop-
nent Of Il Countries CorLiinod an oanalysis ol r plies to a
IHQQtlﬁjuu‘ru Ccaorrriated w0 77 recorisent rerbers of the United
i . .

Nations and mev‘wvu o f pecializaed UL, aaencies, and an analysis
aalrations., Naviw findinas indicated that

of 16 non--overnnenta Jrerai
vomen' s rnlo v ocwiil o Lovito, ant rirary obstacles were

re
.
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reporte ! Lo e ack o onyoror oo caeal ion anid training, lack of voca-
tional cu.:anze, 5raii:imnxl attit e of kwth men and women tceward
thelr respictive roles in Toaoiclv ana the Jdivision of the labor
market Intc t?&bi_-ﬁhj‘lf Toaae ano Tenalae scectors, and the lack of
child careg services for K 1 ' AH.thcugh women have
achieved ejualits with o in many areas of socicty,
vomern have nct leroloped .~mi¢ and social potentiail
in the vest ~ajorisy =°¢ this =ralysis it was con-
ciuded th:s% In : reater contribution to
national cevelopn sumptions abeut the

. role cf women wi econoric and educational
opportunities

4
Seear, L. N. Z2o-entry of wonn > iabour narxet after an in-
terruptiorn 1n employviont. : OrGonication fOr Lconomic
Co-operation and Develop-onn, -717.. 135 REG IR
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A 1963 OECD preliminary investigation into the factors affecting
women's reentry into employment in nine countries (including the
United States) was the basis for this report. DProblems common

to many courtries ware identified, raising social and economic
policy issues on which decisions are nended. Topics considered
included the me:ning and relevance of the reentry of women into
employemnt, opportunities and obstacles involved in the reentry
process, labor market data on development in the 9 countries, and
the costs and benefits of employing reentry women. The survey
also was aimed at determining wiat steps were heing taken to
facilitate the reentry process, how effective thesa» measures

were prov.ng, and what further developments micht be suggested.
Tt was noted that in most of the countries surveyed there has b:aen
a steady rise in the participation rates of older women, and that
many of these women seek part-time employment, but the demand for
part-time work currently exceeds the supply of positions. The
author concluded that special provisicns for vocational guidance,
remedial education, and training progrars within the labor market

Structure are necessary in order to meet the needs of reentry
women.

12

Canada Department of Labour, wWomen's Bureau. Wwomen in the labour
force. Ottawa, Canada: CDL, 1969. 16 rages.

Statistice on the participation of women (14 years and older) in
the Canadian labor force, hased upon a sampling of 35,000 house-
holds by the Dominion Bureau of Statistics, were »resented in this
report. Trends over the period 1958-1968 indicated that: (a) the
proportion of women in the labor force reclative teo all wonen rose
by 8%; (b) western regions of Canada showed the greatest increase
in participation rate; (c) the largest percentage point gain
cccurred in the 45-54 age group: (d) a much greater proportion of
women thar men worked part-time and the percentage of women working
less than 35 hours a week rose by 6%; (e) the broporticn of single
women in the labor force declined by 3.5% and the participation
rate c¢f merried women rose by 12.5%; and (f) the largest occupational
increase for women was 5% in the clerical group, of which women now
comprise €8.7%; the next highest increase was 3.3% for sales occu-
pations.

v ameriza

13

Linden, Fabian. Women: A demographic, social and eccnomic presen-
tation. New York: The Conference Board, Inc., 1973. 40 pages.

This publication presented statistical information concernineg the
changing status of the woman, both in her role as a member of the

1v
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faumily and ws 1 meroer o0 ot o o s oty Included were
14 viiart prescntation; and suritary st torents providing demegraphic

detalls on wormen S dpoueiiation, e distribution, life ex-
poctancy, marital fomraeic 1 s heawe Db womran, birth rate,

R
ani educationad attararenty, anaivaon o e setivities of men and
WOLEN, RaArtioioat lon of we s st he Tober foree (oatnings, demo-
graphle oo racteroistie . chaloa a0 wrrangernents, unemployment,
sacloeconnmnic status, wna cooupat onal sdistribution) . and degrees
carned LYowonien o in selectea prorossionat Cialds.

e LTy ot ouence on fomale employanent
C Loan Linarnal ol Sociology, 1973,

AT Nt chate o noure of women's work roles in
socloeny and politoa ous onrcioescnomlc and demngraphic
o lnteractes otcer tine o Lroduce changing patterns of
forco participation, coavticularly aince Worid War 11.
Sere nobted in tae oxront o aldoh woren have contributed to
the econemy outside the ner o ana ot pattern of participation.
Thore has boen o o shife to Lnoress o otor Toree rarticipation of
yoounaer sarriec comen, 20 to 34 coars o f aae, including those with
pre-schon’ chirldren.  The acthor arouacd that those trends have re-
sulted from an conas 10 dermand Tor labor, 3 decline in discrimina-
tory hiring practices zgainst older woren and married women, a
t ond toward increased educaticn, and tae auillty to control fertil-
1ty. We currently are in o transition stage, the author corncludes,
1n whleh work is beeondng an lmportant and continuing part of women's
iives, but job oruortunitics have not expanded sufficiently to pro-
vide enployment tor all the women who wiant to work. (17 references)
(17 refercnces:

15

Gilacver-Malibin, Nona & waehrer, Tolﬂn Y. ‘hds. woman 1n a man-made
world: A ciceconorlc naniioon,  Juicaso: Rand MeNally &

bl

S

e
Company, 1972. ~3.¢ pages.

This collection of 40 articles was organizeod arcund seiccted issues
velating to the contemporary socia: and cconomic position of women
in the United States. Majcr topics iac.wlod historical and theoret-
ical persiectives on the nresent coniition of women; psycnoliogical,
sceclocultural, ard econonic exuplandt:ons of the differences between
the sexes; develecpment of sax reole if<crzntiation in the home and
at work; documentatioa diszelling oozl nlch nerpetuate women's
subordinate position; and alternative tructures mhich would
promote sex equalityv. Iach tuylg R oreceded by an editorial

1ntroauc*’3n. The ma-ority of arti ided were reprints from
sociological and psychological l:tcr Ces as well as frem
sournals préesenting labor rmarkets data.

(up to 9 references per article)
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Sweet, James. Women in the labor force. WNew York: Harcourt
Brace, 1973. 211 pages.

The author investigated the relationship of fertility to women's
participation in the labor force. Based lcrgely on Jdata from the
U.S. Census of 1960, Sweet provided a detailed study of a 1/1000
sample drawn from a larger population sample of 32,000 (2,800 of
whom were black). Sweet's method was comendable, but the use of
dated statistics placed limitations on h:s findings. He concluded
that there are at least four factors related to fertility which
affect women's participatior in the work force: (a) the desire to
work lends to restricted fertility; (b) restricted fcrtility makes
it possible to work; (c) the desire for increased fertility leads
to restriction of work activity; and (d) work and fertility re-
striction koth result from some third variable or combination of
variables.

17

U.5. Department of Labor, Women's Bureau. The myth and the reality.
Washington, D.C.: U.S. Government Printing Office, April 1973.
3 pages.

This leaflet presented scme of the popular "myths" or sources of
incorrect information about women and the world of work. These
included: {a) women are absent due to illness more often than male
workers and thus cost the company more; (b) women don't work as
long or as regularly as their male co-workers and thus their train-
ing is costly and largely wasted; and (c) men don't like to work
for women superviscrs. Information documenting the "realities"
illustrated the fallaciousness of these myths.

i8

Katzell, Mildred E. & Byham, William C. (Eds.) Wom~n in the work
force. New York: Behavioral Publications Inc., 1972. 76 pages.

TlLis book contained the proceedings of a conference sponsored by the
Division of Personnel Psychology of the New York State Psychological
Association, New York, November 1270. It provided a comprehensive
review of the status of working women and the factors affecting that
status. It was noted that legislation and subseguent litigation
have produced expanded labor market participation by women, and that
among those resisting change were management, unions, and even some
working women. Specific topics were covered superficially, vet the
book as a whole demonstrated that change in women's work roles is
possible and that counselors need to increase their efforts aimed at
improving the employment status of women.

(up to 18 references per chapter)

12
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American women at work.
272, 117 pages.

Kreps, Juanita. S=x in =he marxoetplac
Baltimore: The Joan licpkins iress,

Issues of sex discriminaticn in omplevnent and the uncderutiliza-
tion of women in the work iorce were the focus of this book which
provided an extensive s I lzteraturc on wormen and work.
Major topics were the =

ts on Iemale emplovment of suech varia-
N .

e
bles as marital status and race, =hs supply and demand of women
workers, women 1in academic nrofessions, the value of women's work
in the hcme and in the labor force, and lecal aspects of sex dis-
criminzaiion in employment. The zuestion of why women continue o
wOrXx in z restricted cluster of lcw-paving jobs was explored.
Statistical tables, charts, and c¢rapdh

o
1]

documente.' the analvsis, and
status of wonm in the work

based on 1970 census data
o

OAeA ’:
(142 references)
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U.S. Pepartwment of Labor, noover istraticn. Dual careers:

A long:itudinal studv of izbor Tarke: experience of women.

Volumes 1 & 2, Manpower Res2arch Monocraph no. 2.. Washington,

D.C.: U.S5. Government Printing O0Ifice, 1670 & 21973. 285 {(Vol-

ume 1) & 135 (Volume 2) paces.
A naticnal probability samglis fcr each of Zour subsets of the U.S.
population was drawn by the 2ureau oI the Ceasus and surveved
periodically for Zive vears {1%55-1853)! by the Center for Human
Resources Research in corisr o study the envircnmen:zal factors most
important in expilaining variations In labor market participation,
unemplovment, and labor mchilityr of wormen. Veolume 2 summarized some
of the fincdings of interviews conduczed in mid-1969 as well as re-
sporses to a 1863 cuestionnalire, and descriked the magnitude and
satterns of change that occcurrsd in the lzbor market status of women
during the two-vear ceriod rhetwesan the firs:t z=d seconé set of inater
views. TFindinges and implications includad:  {z) the longitudinail
data strongly Jemonstrated the deterrent eifecst of having vounc
children on mothers' lazor fcrce carticiraticn, and it was inferred
that widespread expansion of public child care services would prob-
ably not influsence the middle-class white mother in returninc =o
the work Icrce; (5) movement within the labor force was found <o be
associated with a variety cI Iabor market and cerscnal variadles
including rate cf pav, level of Zo: satisiaction, chance Iz healzh
status, znd chance in marizal ; 2n4 1t was sucgested thaz
those who chanced 3cks were oo :1Xe’v than nconchangers to report
a more positive atitituie fowar nelr nmew Sob and emplover: andéd o)
the earmizgs gap betwsen klack and whitse workess narrowad Srom 208
Zess Ior -lacks In 1967 T2 16% In 1288, ang the est percsntarse
lncreases In mean rats 2% ¢ ere sXgariencad men In profes-
sional and managerizl ccocupaticons.

ot
(%)
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U.f. Council of Economic Advisors. Economic report of cthe President.
Transmitted to the Congress, January 1973. Washington, D.C.:
U.S. Government Printing Office, 1973. 301 pages.

One chapter of this report focused on the economic role of women

and provided a statistical profile of women's participation in the
labor force. 1In. January 1973, the Advisory Committee on the Economic
Role of Women was formed to consider such topics as job training

and counseling in the schools, special problems of minority women,
problems related to child care, women's ferformance at work, the
extent of job discrimination, and other issues affecting women in
the economy. It was reported that the participation of women in

the labor force rapidly accelerated after World War IT and reached
43 % by 1972. This upward trend has been due almost entirely to
the participation of married women, initially the more mature
married women, but more recently younger married women. The career
pattern oI women as compared to men is usually interrupted rather
than continuous. The more education a woman has the more likely she
is to work; however, the rearing of preschool children causes all
woren, regardless of education, to curtail their work outside the
home.

22
U.S. Department of Labor, Women's Bureau. Wwomen workers todav.
washington, D.C.: U.S. Government PrintIng O:fice, 1973. 7
s

This factual leaflet reported tha:t there wers over 33 million women
in the labor force in 1972 ({38% women compared to 62% =men), and

they represented a cross section o° all wemen in the U.S. Statis-
tics were provided on the demographic and emplovment characteristics
of women workers, and their occupational ouwlookx irndicated the
likelihood cof employment cpportunities in selected professional and
technical occupations, managerial, clerical, skilled craf:, and
Service occupaticns. Other trends sugcesting expanding labor Zorce
Participation by womexn included advances in tfhe ecCucaticnal attain-
ment of wemen, greater iongevity of women, and the tre=3 +oward
snmaller famiiies.

Goldman, XNancy. The changing role of woman i:
ican Journal of Scciclogwy, 1973, T8 (4),

- e

-Tends in the utilization of womex in the ar—es Zorces {18435-1372
were examined in %his articie. The ATy has exployved the larsges:
numbar of wcmen. Howsver, o= = Tercentage basis, the Air Torce nas
the highest concentration. Overall, +he cercentage o women rela-
tive to all military perscanel in 1972 was 1.8%. Yew Cefinition
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26

U.S. Department of Labor, wWomen's Bureau. Underutilization of
women workers. Washington, D,C.: U.S. Government Printing
Office, T1967. 29 pages.

This publication presented labor <orce data on the utilization of
women in graph form, with supporting summary statements for the
period 1954 to 1966. Trends in marital status, educational and
occupational level, unemployment rate, and earnings of working
women were discussed. It was noted that although progress had
Deen made in providing women with greater equality in pay and
nondiscrinination in employment, greater attention reeded to be
giren to the full utilization of women's abilities.

27

U.S. Depar:iment of Labor, Women's Bureaw. Why women work.
washizngton, D.C.: U.S. Government Printing Office, July 1972.
2 pages.

The statistical data presented in +his fact sheet revealed that the
majority of women usually work because o= econonic need, either to
support their families and cependents cor themselves, and few women
have the option of working solely for personal fulfillment. Statig-
tics were cited concerring the 1971 labor force participation of
single, divorced, widowed and married women (including the income
level of the husband, if Present in the horme).

28

U.5. Departwent of Commerce, Bureau of the Census. Wwe the Zmerican
women. Wwashington, D.C.: TU.S. Gover-men+ Printing Office, No.
4, 1972. 12 pages.

The purpose of this repor:t was to Present comparative cata oa womea's
participaticn in the labor market for the vears 1940 through 1970.
Data indicated that women's participation in private householé a=d
farm occuraticas had decreased, whereas participation in clerical,
service, professional, technical ané related workx has increased.
froportionately, more black women ~han white women are erplioved, bu
the gap is narrowinc. Data were presented on averace incomes relative
o level cI cccupation. Increases in The.number of wzomen living

i = of
alcne, esgecially among the 20-34 age croup, was noted as well as
2 >

a ote

ilnicreases in Zivorce 248 remarriace ates.
29
R ~ ——— WP W \-1: TS o e < e e =L el o o T R Nl > Bnlke| N e Y.
10“41‘—' Fhidea= e [ Jebst ek:-e-—e..vu_ oL toie Px—p».*._u...c... -—as e fdew e s bmaad b

T at - - - - - ~ N - —— e

L3oor Peview, 1974, 97 (2), 43-35.

10

ERIC

Aruitoxt provided by Eic:



iy mcre
2d to

-

ght
1972, with

sli
auring

-

(a)
7 years o

-

some time
or girls 1lé6-

ion a 1973 survey provided the
as

4

red

v

L were erplo

-

of all wore

half

] - yoo. Q oty
M 44 N [V X (S I S | '
e Q1o o) 0 ~ i HORORY 00 (0§ 4 Y )
oW sirt © £ N st 0O @ L B ERR N b 5!y b
D4 b MO L — £ AT ' q) [ TS I Y S RN I ¥ et 1o
MO~ >80 b o PR NE LN T © N A A D B VI VI R O Y IR B
OO0 OO U1 o~ f2,44 S 5o~ el [ FERY NS US| O 4 )
Yd e S o3 4 0 u 3 Mo g O e Ml Q4 ) Qe [RE Y SIHIE
49 O a4~ 44 I Q [V 40 O % () THO v ($)] f+|® Sy
@ b e D WO by bl R R TS W o~0 00w g w il b
[« BN/ RS RN e I Y R P43 0O 0 U U W sl i B0 0O Wl ]
w e 0y AS T3 Q) o 1) ~ Q)4 S04 beddn @t 4 0y ol e i -
CHWWOO T W 0 m Vi MO MmO s wioa 1Ol i
1V e O S )N 2 OO0 D € 305 K2 (et et oW g, n Ayl n
o RN OTIN &} [ Y A0 b4 T I A 40 4 000 b el
0 K3 SN SEN ¢ T 49 07 20 4 LI 104100 Y IY NI by
Q0 0OmM32W G n 0 .Q s oo URE O~ A0 "oy 4]
Lo e BU SIS 'O ALY O My ol 8] 0O 9 G 0O Q41 (RN
HO0OH 0P 1O e &1 4J M obe 4 ud o i Ot 01 1 U a4 QO
O ~ T ¢ .0 LA BRI BV I YR I e} [V I SRTE N VI S Y I UsIEN "
HovB 04 s o [ S I SR RN PPN 9 W[yt e"m:;“ el 1"
[Ta L B O T+ O d Yo 0) (3 43 Gul ) 40 0 O S04 0O () U+l by 4
.08 80 2R L BN o RN N WDrt 0 P A 00O 08 @ ' (i t
0 4 Mg o 0 ¢t £ 0 )yt 08 ST O .( O i
oM Lo f(~un g% w ti O el B T4 b UREN S IE] Us IR YIRTA R ] fae.00]44 0~
1o (VI ' O W N “y o4 by a v OO e sy o4 (MY iy
USRI RS URIATN o § T IS Mo w ) Lo 1S 4T g gl "} i) m b
1 B SR SR ) P — Q) R SRR ¢ BN P ¢ P AR T N W R Y BN ) 4 M T E ol
oo Ly [Ty . )RR o) A Qs sy ' ol f al )
s] 4O vy by 4 O 0 O O s B VI A VIS I I . 44 Y
$1 00 M M)A G4 ' 0o OO a4l ) [V TS B mn ita oy
I I TEE CE ¥ 0 Do nod e sn Do T I
£:03 S0 g7 e en s Y LR R S TR L Y S I MY I8 [ I Y] Mot
SO O g me ) e e W oA N ot oA s ) Q) ) ad ) 1 Ot A
2oy f:8 e 9 0 n ¢ q LR AT BT I S S B B I S 1) B ! N
(] @ O Q4 ) o, i 1 Q3 by L5 D Q) af 4 (1 o4
IR T R IR T A I P TS 0 AR B TR TR U A E I O O EOL RS IV I 0 4}
4 4 0 e e Ot wa 0N 0O Yiof o IR RN oI (N3 ()
0 4 Y4 i. i O 4] N TS B Rl A R YR S S I 6 B A S 1/ v 0 4
£ 0060~ ~ 0 ek 4 Qe DU 3O QU O 6 n il
IR BTG} O M0 Fiio 0w AT 0 D b 40 ) - o w..
o PUs by i Y4 g G by ) 4) Qo Qo a ) ty ey (]
T~ 0 Q 4} o fa o in Q e QAN D O i it uoq) ; o,
™43 L 00 0 L I MU L O et T M ) . o
YL, 0wi Qo TRV R ¥ Wyl M el 1 (e e on ) n
o o0, 0 s 0 0O a4 » | TS PR N T I Y ISRN]8
G o~ O 3080 0O Mgy Q [rone 503 VI I O 1) I B (¢ R PR A TD I SNV WIS | RSP e
(SO NE OIS | by fy AT nf (R VI VI YO VR S P O O B VI o I b [N IS Ul
0Ot O L m Ol o ) | STV} ROSN VIS I NI A e et oaf Q) 0 - Q| "y e
ICEESIRT /RS VS i} & [V} 3 ’ rdos a0 W by [O RS IR YN N ] 0 q) I
LIRS LIRS IR S [ KIS O o~ g 0 qQ 4, [(VRTT | fe0Q 40 IRIN] EY 43
PRI L BN VI SINPNR T IS I S ) 1o U R VR S IV I T) WAt ar g 500D Oty 0o
0 0w 4 560 004 0o e (S ANV VT TR I S RS B ¢ AV RN S AP I o o B T U ‘e il o) 01
Y4 o, Mmoo Q O 17 £ 3 [ RN ¥ e by (R BN RIS 3! M| () gt iy 44
D YO~ 4O Y leerd -rd FEAN Q) 44 A B erd 0 Q) 1) 02000 ].0! [il]
oy O B3 4 4 8y R NS I | T O M~ D m4d g v iy 5l (YRS
N O~ O 4 | oy ol n H QM oye Q) ,J -4 4 n ..N 1 0 Ry
£~ 7 R o e 6 b N (ARG RIS IE o B /RN S I S ST I /IS B ¢ PR E A R O T v il
A N R R R T ORI I I I R I R IR T D 4
Ya ) g3 N A @ n ~ fi i N s mn o o m D) "y wWwoy
L R YRR e . han RIS oy 4 I T IS B S I PO o N PR (o DRI PR S I
o~ MOS0 600 T T oy Q) a3 WS QT QG Ot el 4} Qo 104 ) _w
o~ W Qs 0 ed o e EL Al O TR Y - £ o s 0| 0 oy
ML ~1 Moed QM 1o (SRRO IS B AT B O TRV B 6 B ARV I S I 1 N VI ol W ¢ ot e 0
VYUOO YW TSI A o 3 o VN I I M b @by QOO O ey n e
QLE MOO -3 W0 - R O A Y T VI R TR E A L R S Y 4N
Orderd o d O O {0} O m i WSy O O QL) 0t g) by i Q) O gl 4 e B N Bt
MR LT P ) Mmoo (I I S YO R S S I D I o N VI W I SR P P Mo (s q

Aruitoxt provided by Eic:

E\.



14

equivalency, sex, and occupation as of October 1972, along with com-
parative data for previous years. The principal employment trends
for the period 1967 to 1972 were as follows: ta) from October 1270
to October 1972 the number of women in thke full-time Federal worke
force increased by 2.6% (as compared to a 1% increase in the number
of men); (b) nearly half of the net gain for women occurred in the
medical, hospital, dental, and pablic health occupational group;

(c) during the five-year period from 1967-1972, womer in grade Sroups
7-12 and 13 (primarily professicaal, Lechnical, or administrative)
and above increased 37.3% as compared to an increase of 16.4% for
aen in these occupa“ional catecories; and () since 1967, +he number
of women in the "supergrade” category (16 and above; has not ia-
creased significantly, whereas there have been significant incre=zses
of wemen in grades 13-15 (an increase of 41.5%).

riment of Laber, Wemen's Bureau. Careers <or women in
- Washingten, D.C.: U.S. Government Printing Office,
1973. 14 pages.

-~ :

in this study of employvment oppeortunities for women, the 1270 job
concentraticn of women was examined and contrasted with the oppor-

tunities projected for the 1370's in the professional-technical,
clerical and szles, and service occupztional ¢grougs. Ffcrecasts fF
the 1370's included the following: (a) continued moverent from a
ducticn-based to a service-based economy; (b) highest cgrow:th

or

(o]

€ ameng prolessional-technical workers, cther than “hose cceou-
ons where women are now concentrated: (c) expansicn of cccupa-

nal specialties within the professicnal-+echrical greup to in-
avircenmental protecticn, certain aprlicaticns of enginesring,
z ucaticn, and phvsician's assistant; and (3)

variety oI crportunities for managers and administrators,

ctiock for the skilled trades anid apprentice-tvpe 3
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were surmarized in this report. Employment data was analyzed by
skill level of job, age of the worker, worker's length of service
with one employer, and worker's record cf job stability. These
variables were found to better predict worker performance than the
sex of the worker. However, it was noted that there is a widespread
belief that men make better workers than women. These data presented
a favorable picture of women workers.

37

Rarrer, Kathryn S. Women at work i=a California. State of Califerria
Jepartment of Human Resources Develcpment, Division cof Employment

cata and Research, Septerber 1973. 39 pages.

The primaryv ceoncerns of this report were the role of women in the
Job market, some of the barriers thay have encountered, and trends
for the future. Historical data and legislative enactrents in recent
years were analyzed in order +o provice uncerstandinc of current
empioyment coaditions and to postulate future trends. Among the
findings reporteld were the follewing: (a) despite the increasing
participation of womern in the lahor force, there has not been a
correspaonding increase in the variety of jobs ospen to wonman; (D)
oreakthrouchs by wome:n into new Ooccupations are widely purlicized in
the news media, hut nearly impossible to quantify statistically; (c)
the primary harriers to women is in the amount and type ¢ education
neeced for entry intc particular occupations; and (&) cress-cultural
comparisoans suggest tha+ che rate of industrializatien in a count p
is of prirary iImportanc: ir women's labor force participation. Future
directions suggested by the auvthor included a novenent toward a
service-based rather *+han production-based eoonemy, andé continued
increase in the need for professional and technical workers. This
review Of trexnds irplies that counselors should zuide women toward

a backcrcund for arpioyment that is sufficientlyv broad to
€ emplioyment reguirements and that is nct necessariliv in

-

2 categeries.

T e d -

snal women's Zo
)

Cchexz, Wilikur oo ¥omanpower policies for +he 1870s. Washincton,
2.C.: TSDL, Manpower AZministration, Cctomer 13567. 40 pages.
This report was +he Proceedings frow a Seminar en sanpower Policy and
frograms speonsored Sy the Mansower Administraticn. Ladbor ferce
statistics Zor the 1960's as well as profected Tigures for the i872's,
wWere cTresentad, alcng with suggestions as +c whick cccupaticnal crouss
will be iz createss ¢emand, avalilability ané projectad need for educa-
ticnal cprortunities a=d Coulnselinc servigces, and +he feveliormens of
“cmemaker and dav-care services. WO notalle trends warse an increase
2f men in traditicnaliy fs=zle occupaticas and the preferencs fo-
college adnission Jersor el to zccept ren cver eztaliyv cualified
ceTalss on the assumpticn thas Ten will work lcnger in fheir Sarti-
cuiar srofessions. I+ was Suzgested thiat parental attituies =sed to
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be changed in order to change the aspiration level of women, that
special cconsideration should e given to the needs of married womeh
(sqch as for a shorter work week), and that there is a growing
shortage of volunteers resulting from women returrning to paid work.

Johknston, Denls F. The U... labcr Zforce: Droecticns tc 1990,
Venthiv Labstr Review, 19873, %5 (7, 2-113.

mrojecticns for the U.S. labor

’ and 1930, It included a déis-
und fo. the analysis, together
ions underlyving the projections
Changes in the

esentedé empioym=nt
1d sex for 1980, 19

trends as a backg
ammary 0i the assum
heir cevelooment.

85
re
ot

and methods employed in
1970's pertaining tc women were prciected to be as Sollows: (a) the
median age cf the female labor force is expected to fall to 35 vears
Dy 1980; and (z} the prororticn of women in the labor force will
continue o increase--Ircm 36.7% in 1970 to 38.5% in 1980--znd the
participacicn rate ci women 23 to 34 years, which rose from 35.38%
in 15960 to 44.3% in 1970, is projscted tc rise cnly 5.4 percentage
points 3during the current decale, reaching 52.2% ia 1980. ﬁrogectis
Zor the 1¢38's were as fc s a) the tctal lak force is expscte
to grew less rapidiy; and sex distribution of the prciected
sabor Iorce is not expect nge creatly, and the prooorticn
cf workers wht are wormen ed to rise frcnm 38.5% in 1980 tc 33.7%
I 1985 zmgd 38.8% in 19&8g aticns Ior ccunselors are that an
insreasing nutker of veoun 111 be enteriaz ané remaining in
the labor Icorcse, znd thus 3 guilance 1in planning for the
educational backgrcund nead & lifetime career rather than a
sheort lzbcr Zcrce s+tint.
. e
- W
Jchnston, Jemis ©. EZducation oI oworXkers: Prolecticns to 18990,
Monthiv labor Review, 1673, 35 (11, 22-31.

-3 =
This articl sented grelecstions Icor the 23ducatiocnal atziin—ent of
workers dur ne mext o Zecades. Frojected changes certalining
TO wWemen In e 1870's were as Zollows: (z2) the numbsr of wo—men
college graluates is estimatel £o increase v §.5% annuallv (as

= = 3
compared to an annual gain of £.2% among rale collece craduates);
and D) the median ace ¢ workers wizh 3 vezrs 0f edecation or less
is expacted o rise siowly o about 30.4 vears, whils that of worker
with at least four vears of cclliecs Zzlls t5 below 35 vears. Tro-
Zeczicns for the 1880's includel: ;a} the anticipated slicwicwn in
escnemic ¢rowth rate during the 1530's will be accompanied by an
accelerazed rate ¢of decliine in the numizer of less-edutcated workers
znd a more moderate rate of growih among iths Tore hichly aducated
worxers; (D] by 1320, & cut I 3 workers are profascisd to have com-
Sietel at ieast fcur wvsars of high scoool and those workers wish as
<east Icur years ¢i colilegs are exvected to make up cver 25% cf the

n

ed
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tavor force; and (c) the employment and retraining problems tc¢ be
overcome in fitting the educationally disadvantaged into an increas-
ingly sophisticated econcmy will be complicated by the relatively
advanced age of these less educated workers. Trends ia the supply
and demand of college graduates irn the U.S. economy with respect to
women suggest that the absorption of these workers into the labor
force will reguire a movement in unprecedented numbers into *radi-
tionally male-dominated professicnal and technical occupations.

v Time | LIz Arvasiassmenzg TS ¥ew Flosdliloe
31
-annorn, Marzin J. A grefile of the temporary help industry and its
wors<ers. Monthly Labcer Review, 1974, 97 (5), 44-49.

o)

review of data on the temporary help industry showedl that the
Ty °of these employees are women, and that most are ir clerical
ons. The industry was reported to atiract wemen who fend e
persons who have a preference for temporary full-tin

r than regular part-tirme work, and persons who need a

Rile leoking Zor permanent employment or while ia some
ition stage. The primary methods for abtaining emrleovees
rewspaper advertising--a methed of job search asscciated
ga rate of employee turnover. Whereas this type of expiov-
advantage of ZIlexible scheduling, it lacks fr-inge

deces not provide Zob security. Women who work in the
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Ginzberg, Eli & Yohalenm, Alice M. (E
challenge to management. Baltimo
Press, 1973. 153 pages.

s.) Corporate lib: Women's
e: The Johns iHopkins University

This book contains tiie principal papers presented at a 1971 Conrfer-
ence on Women's Challenge to Management, together with introcductory
and concluding chapters that provide a framework for the problen

in broader perspective. The implications of the challenge were
approached from different vantage points, cenerally emphasizing
either the view of the challengers (women who seek high level en-
Ployment in business and irdustry) cr that of the challenged (em-
Tlovers oI managerial personnel). Questions relating to Zfuture
oppcrtunities for wcrmen in managerment, including executive pesi-
tions were discussed. It was noted that prejudicial attitudes
2gainst women in managenment presented barriers that woulé not easily
: but that the interacticn of gover=mment policy, econcxmic
the women's movement night result in Trogressively more
in he flelld of manacerent.

f

ing t
eferences per chapter)

14

Loring, =csalind & wWalls, Theodora. 32Brezk+ihrouch: Womer in+o man-
2gemer.t.  New York: Van Nostrand Reinhold Company, 1972. 202
Dagesn.

Tactors relevan:t tc Increased utiliza*icn of womam inm nigh manage-

ment positicns were discusssed: Recruitment, empl ving, training,

nd advancermsnt. 2nalvsis of the eccneomic, legal, and sccietal

factors which have influenced the present explcovment situation of

womenl led the authors tc the develcoment of sone hyvootheses adbout

the future ocutlcck for women in management roles. Ixcerpts from

Revised Crder No. 4 of the affirma=ive Acticn Progran for federal

contracters were includal in the appendix.

- -y - - T - - -~ -~
ATTIEMN LY T e L2 TS
.=
=2

T 2. SexX stersctipinc:  Its Gao-
Monmthly Ladbor Review, 1874, 37 {3,
Impioyment Zata from the 1873 lurrent Pepulation Survey incdicated
that the movement of women into skilled occupatiocns is continuing,
and that the rate ol increazse between 1960 and 1970 was +twice that
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for women 1in all occupations. Tnhe authors stated that the movement
of women into the skilled trades has not been through the channels
of educational institutions, which have remained largely sex stereo-
typced. Rather, this movement has been influenced by social, legal,
economic, and psychological factors. Future trends are expected to
include greater government enforcement of equal employment oppor-
tunity regulations, an increase in apprenticeship opportunities fecr
women, less sex stereotyping in vcocational and technical schools,
and employment growth in the skillecd trades. Implications for
counselors are that since women have demonstrated similar aptitudes
as men for the skilled trades, counselors should be instrumental in
ending the sex stereotyping which still exists in many secondary
educational institutions and better informing young women of *he
employment opportunities in these occupations.

46

Boyer, Elizabeth. Women--Are the technical-occupatioznal programs
attracting them? Cleveland, Chio: Cuyahcga Cormunity Colilece,
ERIC Document ED 085 065, 1973. 14 pages.

This study analyzed changes in t . enrollment of women in vocational-
technical programs. Questionnaires were sent to presidents of
publicly supported two-year colleges that had technical-occupational
programs in order to determine enrollment changes during the period
from 1971 to 1973. Fields in which there have bee— increases or
decreases in female enrollments were reported. It was noted that
those schools which used several techniques for recruiting women
students {e.g., increased number of women faculty, use of pictures

of women :n publicity materials, seminars for high school counselors,
elimination of male pronouns in publicity aaé use of women acdmissions
recruliters) rather than relying upon oze technigue, showed +h
greatest enroliment increases. The authcr emphasized the need for
training women in nontraditional fields ané also the need for short-
term training procsrams for disadvantaced wcmen.

-~

<7
Marshall, Patricia. Lcck who's wearing lipstick! Manpcower, 19872,
3 (32), 2-9.
This article reported that eTpiosyment barriess +5 wosmen in trali-
ticnaily xmale-cdominated cccoupaticns are declining, and that Sobs
nCw opening to woman included truck driving, police work, construc-
ticn, Icrestzy, and the ministry. The author oresented Informazicn
from Interviews with wemen in these occupations, aand thus provided
trhe realer with soms izsighis inzTo the nature of +hsse nontradicional
wcrk experiences, and the mcitivaticns of thxe woTen extering these
sccupaticns. The experiences of these women recresentsd couragecus
ezforts at being the Iirst to cross sex parriers in sTolovTent,
Droviding a positive nmew directicn for veounc women who michi wans
tc folilow i their footstecs.
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Kahne, Hilda. Women in the professions. Jour-nal of College
Placement, 1973, 33 (4), 58-63.

This article provided data inaicating that the number of women

in the ladbor force is increasing, but their crowth rate and charac-
teristics are not significantly different fron patterns of the past:
(a) women are still concentrated in relatively few occupations, mos+t
of which do not require a high level of education; and (b) the pro-
Portion oI women in professional occupations requiring advanced
training was lower in 1967 tkan in any Year since 192C. The author
predicted that the number of women earning acdvanced decrees in the
1970's would increase, but that the proportions of females to rales
would remain the same. It was suggested that educated women will
fare better ir the labor marke:, ané will have more flexibility in
work choices if thev brhaden their career goals a2nd consider and

train in areas that until now have been traditionally male-~-dominated.
Questions and Iisstes raised by the author Sor women to consicer in
setting thelr career goals izncluded: (a) Who am I and what So 1

want? (b} How can I acguire the nscessary training to o what I want

0 3e? (¢, What is the prehability of Zinding employment in =y field?
nd {d) How 3o I make contact with the available crenings in my field
~d find a2 ick?

13

: S

3iitz, zuiolzDh C. T inm the treisssicns, 1872 - 1372, ¥onatalw

Laoor Raview, 27 (3), 3s-32.

o~ —~ = 7 —-— - A -~ = ~ - < 3 - 2 T < >

Since 1830, the oreoporticn of wemen in professicnal Joks Zas daclined

steadily zs the -Z0ob structure has shifted =oward crofessicns tradi-

ticnally Zeominatad by men, alihcuch there has been a sSlight reccvery
Zer women In the past decade. These ch T.ces ware analvied v szecific

Trclessicnal subgroups; findincs were as follows: lat orofessicons

Zominated oy men have, in general, shcwn z slicht rising fxend in the

Trcporticn 2 a7 (&) the professicns dominated by women hive re-

Tained domin ¥ women c¢r become more so (2.c., mursing. elementary

School teac ibrary sciexnce!; and (<) orofessicns within =hs

middle ranc @ Troportion of men and women showed nn oleas upwarg

2T Zownmward - WIth respect tc chances in +he cocuozaticsnal struc-

Ture Jurinc St century o eccnomic Jevelcphent, those crofessions

whi the createst crowtxh includeld nhoth mals domimares

{en female Sonminates ‘mursinge) cZcupaticns, Dot the

ove b as Deen towarl male-dominated creofessicas.  am _mportant

Zeterminzant of participztion iz orciessicnal work is elduzatic=oal

achievement; Detwesn 1943 and 1972, the Troporticn cf women with

= o~~~ - Ao r—— = - -~ 7 - vt A Ve el & — Ty 7 3 - = = o

2C380EeNiC C2Zleas Crew Las8s T SIC84yY Tzl Icr en. T2 L1E&LLlnE zre that

wihen will be less well prepared io coopete for ocsiticns reguliring

The hichest crofessional training, ansd thus covnselors meel IO sncourag

yortng women te iInvest more in undergraduate a=d cracuzte-leval educa-
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Parrish, John B. Women in professional training. Monthlv Labor
Review, 1974, 97 (5), 41-43.

Although the 1370 census data revealed little Or no chances during
the 1960's, more recent data indicate changes which reflect an in-
crease in the participation of women in the professions both in
absolute numbers and relative to men. However, there is still a
wide gap in the proportion of women to men. This article focused
on trends for the period 1960 to 1972 in eight professional occupa-
tions, and showed that since 1965 there has been an increase in the
nunber and proportion of women enrolling and earning degrees in
graduate Zields of stucdy. The author stated that these tendencies
may be expecteé to continue in the future, as schools ang ernplovers
face increasing pressure to provide more opportunities for the
educational and emplioyment needs of women.

. - R U . .
~N. Women inTpublic educaticrn:
iens. Phi Del+a Xappan, 1973,

This article Zdocumented Ciscriminaterv practices in +he prometion ol

school teachers tc administrative Positions. It was repcrted that

wCnen h0l& €7% of all public school teachinc positions, but less

than 16% of the administra+ive Positions. The authors recormended

that education policy makers a* local, state, and naticnal levels

and in universisy departments of edtcation take irmediate correc-
ive actisn in crder *5 achieve egual exrployment and oromoticn

. . - fond . . - = -
CcoplrtuniTies In oublic egucaticno.

52

Ya8yioTr, Suzanne 3. Educaticn itadership: 3 male Somaing =hi
Tt

o2ita Razoan, 1373, 53 {2, I24-17S.
2=

T2e prefersnze of nan sver women for ieadershiz posiz

tion was confirmed by =his report.  This preferexncs ¢

Tizined zv lack of formal gualifications o the cars

aithsugh there are nc writzen Dolicies precluding women

istratives appointments, —ale superintenients are no=

WORED as administrators. fessarch was cited indiczazi

Q0 maXe gocd administratcorss, someti-es Detter than —e

oI educaticnal inmstisosisns im mainztaining the saxis+

was excTisred, za2nd affimmative zcosiasm r farding ths ut

wonen \vas recoomended.

e
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Hapgood, Karen E. Women in planring: A report on their status in
public planrning agencies. Planning Advisory Service Report,
October 1971, No. 273. 28 pages.

The purpose of this report was to examine personnel pclicies of
public planning agencies as they affect women. The sample included
163 agencies which currently employ females as professionals on
their staffs; of this group 121 responded to a mailed gquestionnaire.
Data substantiated the hypotheses that female planners are signi-
ficantly underrepresented in professional staffs of public planning
agencies, that women are paid less than their male counterparts
despite equal educational background and experience, and that they
do not rise within the hierarchy of an agency or have an appropriate
share of supervisory responsibility. The author recommended that
inmediate steps be taken to correct these discriminatory practices,
and provided an example of an affirmative action program outlining
these steps.,

54

Epstein, Cynthia F. Positive effects of the multiple negative:
Explaining the success of black professional women. American
Journal of Sociology, 1973, 78 (4), 912-935.

This article iilustrated the process by which black women have been
able to achieve occupational status and success in American sgciety,
Among the facts cited were the following: (a) more black women over
25 years of age are college graduates than are black men in this age
group, thus, the black women have had greater access to professional
jobs; (b) 60% of blacks in professional jobs in 1960 were women,

with a heavy concentration in the education field; thus black women
constitute a larger proportion of the black professional community
than women in the white professional world; and (c) a more traditional
pattern of men and women was found in black professions in fields
other than teaching, and black men in these areas had higher median
incomes than black women. The author suggested several potential
reasons for these sex differences: (a) black women have traditionally
had greater access to and opportunity to learn the values and habits
of white society than black men, mainly through household services;

(b) interviews with college~educated black women revealed greater
feelings of selt-confidence than in a comparable group of white women
graduates; (c) in underprivileged black families, the female child gets
the preference, if not all family chilédren could be sent to college:
(d) black women were reported not to view marriage as essential to
happiness, nor as offering security that replaces a career, and black
mother: were less anxious than whites about care for their children;
and (e) the Zertility rates of upper-class Negro families ara the
lowest of any group. TImplications of this paper were that although
black women do have certain opportunities to rise within the profes-
sional community, an enormous amount cf energy and the support of
family ané friends is still needed for black women to "make it" in

the professions.

(59 references)

o ) 27
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Bayer, Aian E. & Astin, Helen S. Sex differences in academic rank
and salary among science doctorates in teaching. The Journal
of Human Resources. 1968, 3 (2), 191-200. o

An examination of employment data from the 1964 National Register of
Scientific and Technical Personnel (including information on 2,700
recent science doctorates) provided information regarding sex dif-
ferences in academic rank and salary. It was reported that the
beginning rank of new scientists in college and university teaching
positions was unrelated to sex, and that the promotion history of
women in the natural sciences was comparable to that of men. Women
in the social sciences, however, were found to be promoted less
rapidly than men. Differentials in salary at both beginning and
advanced positions were found to exist across all fields and work
settings. It was concluded that women doctorates experience more
severe discrimination in salary than in tenure or promotions.

(8 references)

56

Astin, Lelen S. & Bayer, Alan E. Sex discrimination in academe.
fducational Record, 1972, 53 (2), 101-118.

This study explored the variables which differentiate men and women
in college and university teaching positions. Data were based upon

a 1969 survey of 60,028 college and university faculty members, of
whom 19% were women and 81% were men. Major sex differences were
found in academic rank ard salary: Men tended to Ooccupy the highest
ranks (25% of the men were full professors as opposed to 9% of the
women) and received higher salaries (only 4% of the women made a
salary of $17,000 or more, compared to 19% of the men). Less than
half of men teachers (48%) and more than two-thirds of women teachers
(69%) indicated that their teaching was confined to undergraduates.
While both sexes tended to be responsible for the same number of
students, 63% of women compared with only 49% of men taught 9 or more
hours per week; men typicaily taught large lecture sections while
women taught small classes. Marital Status and family size seemed

to be important variables: The single woman faculty member often

was reported to bLe better off than the married woman, especially
those with several children. Definite sex bias in the academic
reward structure was demcnstrated, and suggestions for restructuring
the system were made.

(19 references)

57

Possi, Alice S. & Calderwood, Ann (Eds.) Academic women on the move.
New York: Russell Sage Foundation, 1973. 560 pages.

This collection of 21 essays on thec position of women in higher
educatior analyzed the historical and social status of professional

28
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acadenic women, presented research findings on their recruitment

and careers, documented the nature and range of sex discrimination
in higher education, and reported on what remedial efforts are cur-
reantly being made. The studies illustrated and documented the con-
clusion that women who complete their professional training are
committed to their careers and remain in the labor force, making sig-
ni’icant contributions to their disciplines. A summary chapter by
the editors reviewed the essays which had important policy implica-
tions, and explored the potential impact of current economic and
political circumstances in higher education on the efforts to
eliminate sex discrimination. It was emphasized that persistent
political effort will be necessary in order to widen women's oppor-
tunities and to transforn colleges and universities into more humane
social institutions.

(up to 89 references per chapter)

58

Ferber, Marianne A. & Loeb, Jane W. Performance, rewards, and per-
ceptions of sex discrimination among male and female faculty.
American Journal of Sociology, 1973, 78 (4), 995-1002.

This study related marital and parental status to productivity,
salary, and academic rank for men and women university faculty
members. Data were collected on a sample of 186 men and 186 women
faculty members from the University of Illinois, Urbana~Champaign.
Significant findings from the study included the following: (a)
professional honors, higher salary, and higher rank were slightly
more likely to be awarded to single than to married women; (b) single
women and married men were more likely to earn higher salaries than
married women or single men: and (c) men with children tended to
earn significantly higher salaries and to hold higher ranks than men
without children (no rclationship was found for women faculty).
These data were consistent with some previous research findings on
discrimination in rank and salary, and suggested that although
married women (with or without children) are no less productive than
single women, they appear to experience less success in the academic
reward structure.

(6 references)

59

Astin, Helen S. Factors associated with the participation of women
doctecrates in the labor force. Personnel and Guidance Journal,
1967, 46 (3), 240-246.

This study examined the carcer patterns of professional women and
the influence of marital and parental status on their labor force
participation. A sample of 1,547 women Joctorates of 1957 and 1958
were surveyed by means of a 4l-iten questionnaire dealing with work
experience, marital status, awards and achievements, publications,
domestic and community activities, problems encountered in career
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development, and other personal data. 91% of the women were found
to be in the labor force at the time of the study, and of these,
8l% wcrked full time. It was noted that during the period when the
women doctorates were rearing preschool children they were less
likely to participate fully in the work force. However, if women
doctorates cdemonstrate early career commitment, they are likely to
persist ia their careers later on.

(5 references)

60

Theodore, Athena (Ed.) The professional woman. Cambridge, Mass.:
Schenknan Publishing Compauny, Inc., 1971. 769 pages.

This book inclu.des 53 articles from sociological and psychosociological
literature providing a description of the socioeconomic role of
~rofessional women in the United States. Specific chapters concern
trends and prospects, sex structure of professions, cultural definji-
tions of professional women, career choice processes, adult sociali-
zation and career commitment, career patterns and marriage, the
marginal professional, and female professionalism and social changes.
The editor's overview of trends and prospects for the professional
woman emphasized the point that whereas the American economy has
needed and encouraged the participation of highly educated and skilled
women in the work force, the sexual division of labor in the family
system las remained relatively unchanged thus inhibiting the full
participation of these women. Women themselves will need to become
the important catalysts in redefining sex roles in society in general
and the family in particular.

(up to 41 references per chapter)

Earnings of Women Today and Tomorrou

61

Hall, Guin. Changing sex roles in the labor force. Phi Delta
Kappan, 1373, 55 (2), 135-137.

The issue of equal opportunity for women in the labor force was
examined in this article and an attempt was made to determine the
source of the male-female wage discrepancy. It was reported that
American women hold nearly 40% of all U.S. jobs, but the average
woman earns less than 60% of what the average man earns. One ex-
pianation may be that there are not high expectations for feminine
achievement, and t-at many women who work thus settle for less than
their abilities warrant. The author pointed out that new iDb oppor-
tunities and legislative enactments alone will not lead to full
equal opportunity. Counselors, teachers, and parents rmust help
girls to aim toward higher responsibilities and to move away from
the idea of traditional roles for men and women.
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62

Wweisskoff, Francine Blau. "Women's place"” in the labor market.
The Amcrican Economic Review, 1972, 62 (2), 161-166.

This article summarized research data on trends in women's emplcy-
ment status and involv-oment in the labor market. Statistics on

the occupational segregation of women were cited, and it was demon-
strated that occupational segregatior by sex is the major obstacle
to the attainment of economic equality for women. The theory of a
"dual labor market" -~ith supply and demand of women's and men's
jobs determining earnings was discussed, and from this analysis it
was concluded that the elimination of occupational segregation is
essential to women's econocmic equality.

(5 references)

63

Zellner, ii :riet. Discrimination against women, occupational
segregutlicy, and the relative wage. The American Economic
Peview, 1972, 62 (2), 157-160.

Thils article examined the causes of the male-female income differ-
~ntial and proposed that it is the discrimination against women in
male-domninated occupations that provides the central explanation
ot occupational segregation and low relative earnings of women.
TWO types of discrimiration were discussed: deliberate and erron-
eous (e.g., misinformation about female capabilities). The author
conciuded that ecoromic equality for women through occupational
inteyration will require direct interference in the labor market.

HG

Raphael, Ldna E. Working women and their membership in labor
unions. Monthly Labor Review, 1974, 97 (5), 27-33.

This article analyzed the relation of earnings and union membership
for employed women. From 1966 to 1970, the proportion of working
women who were members of labor unions declined, despite the advan-
tage of higher earnings among union members. 1In 1970, the median
inccme of women union members was about 70% higher than that of
nonunion women (compared to a 30% advantage for male union members).
1t was pointed out that the labor movement has been slow to support
equal employment legislation, and that discriminatory practices of
collective bargaining have excluded women from full participation
oppocrtunities. Labor unions have not attended to the special
problems of working women, although a few have established women's
departments, and some activist organizations have been established
among uniocn women. Perhaps the most effective way to gain access
tc top leadership positions and thus representation of woman's
labor interests will be through these women's organizations and
conferences.
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65

Stevenson, Mary. Women's wages and ilcb segregation. Politics and
Society, 1973, 4 (1), 83-96.

Analyzing the earnings differential between working men and women,
the author raised questions about the usefulness of focusing on the
issue of "equal pay for equal work" as an explanation and suggested
that a more potent explanation can be found in the segreg: sed
occupational structure. Dimensions of women's work included: (a)
women were employed in occupations which had higher than average
median sducational levels but lower than average median earnings;

(b) women were expected to provide their own training and employers
were reluctant to provide on-the-job training; (c) women tended not
to be in supervisory positions; and (d) sex-specific jobs were based
more upon tradition than valid Job requirements. The author recom-
mended that research is needed which groups occupations by require-
ments (general education and vocational preparation) necessary to
Perform various jobs, and reported the use of such a strategy in
testing three hypotheses. Findings were: (a) women held jobs below
their ability more cften than men; (b) women did not have the same
access to all occupations as men; and (c) men were employed in the
more profitable and powerful industries. These findings implied the
need to desegreqgate the occupational structure rather than focus too
narrowly on "equal pay for equal work" in order to gain economic
equality for women.

6e

Suter, Larry E. & Miller, Herman P. 1Income differences Vetween men
and career women. American Journal of Sociology, 1973, 78 (4),
962-974. —

This study analyzed the income differential of men and women 30 to
44 years old in an attempt to estimate that part of the difference
which is due to age, lifetime career experience, education, occupa-
tional status, and extent of employment during 1966. It wasg
repcrted that the earnings of women sampled in the study were, on
the average, 39% of that received by men. A regression analysis
revealed that if they had the same occupational status as men, had
worked all their lives, and had the Same education and year-round
full-time employment in 1966, their income would have been 62% of
that received by men. Results indicated that these factors have a
greater influence on the income level of women than of men, and that
fewer women than men are able to move from average-paying jobs to
those with higher salaries.

(8 references)

67

Fuchs, Victor R. Women's earnings: Recent trends and long-run
prospects. Monthly Labor Review, 1974, 97 (5), 23-26.
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Voosoatitior Ll this o oart
an womern and suvgested that the major explanation for the differen-
©12] 1s not emnloyer discrimination, but rather role differentiation
wvhioh aficets choice of occupation, participation in the labor market,
(revestment in post-secondary education, and location and hours of
work. In terms of the supply and demand functions of the labor
rarket, the 1960's was a period of exceptionally rapid growth in
Jemand Lor welli=-ecucated women and of relative increase in supply

of less-ecucated women. 1n the short run, an increase in suppiy
tends to depress women's earnings, but in the long run the author
predicted the increased labor force participation of women would
raise earrings. Especially noteworthy among the 1970 statistics

was the 18% wage differential between employed persons who were at
WOrk 5 years earcier and those of comparable sex, race, age, and
schooling who were not. Of white males 25 and older who were em-
»loyed in 197G, orly 6% were not at work in 1965, whereas the com-
purable figure was 24%. This contrast highlighted the effect of
role differerntiation and implied favorable prospects for the earnings
of wonen in the future, when it is expected that women will enter
the labor force earlier and remain at work for a significant portion
of thelr cault lives.

icle analyzed the differential earnings of men
M &
“

68

Naxaca, 2onald. Male-ferale wage differentials in urban labor
markets. International Economic Review, 1973, 14 (3), 693-709.

The purpose of this paper was to estimate the extent of discrimina-
t1on against female workers in the United States, and to provide a
quantitative assessment of the sources of male~-female wage differen-
tials. Using a mathenatical procedure devised by the author as a
measure of discrininatiorn, and controlling for such variables as
cducation, marital status, geographic location, and occupational
category, data from the 1967 Survey of Economic Opportunity were
used in a regression analysis to estimate the effects of discrimin-
ation. Results supported previously reported findings of large sex
differentiais, in which unequal pay for equal work dces not account
for maie-female wage differentials as much as the concentration of
women in lower paying 3obs. These data were also consistent with
studies of labor supply, reporting that the presence of chilcdren
1nhipits the labor torce participation of white females significantly
more than for black females. 1t was concluded that a substantial
portion o: the male-female wage differential is attributable to the
effeces of discriminaticn in opportunities for work experience
threcugit on-the-job training and in the assignment of job levels.

(14 refercnces)

59
Fineorty, ooseph Mo (E3d.) Loployment anc earnings, 1974, 20 (1).
Washingion, &.C.: U.s. Governnent Printing Office. 160U pagaes.
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The data Ior this publication were collected by the Burcau of the
Census, the Manpower Administration, State Employment Security
Agencies, and State Departments of Labor. The entire volume consists
of statistical tables and charts of employment trends for the period
1955 to 1974. Employment and unemployment developments with respect
to women in April, 1974 were as follows: (a) the rate of unemploy-
ment for women had shown relatively little movement since December
1973 (the rate for adult men had increased by 3%); and (b) the total
labor force had not shewn any growth since ¢anuary, 1974, as reduced
labor marxet participation among adult men and teenagers had com-
pletely offset the continued expansion among adult women.

70

Day, David R. & Stogdill, Ralph M. Leader behavior of male and
female supervisors: A comparative study. Personnel Psychology,
1972, 25, 353-360.

This study explored the variables related to promotion to leadership
positions in the U.S. Air Force. A sample of 37 male and 36 female
civilian supervitors employed in parallel positions with similar
functions wer@ described and evaluated by their immediate subordinate
using the Leader Behavior Description Questionnaire. Although both
men and women were found to demonstrate similar pPatterns of leader
behavior and effectiveness, females had different patterns of ad-
vancement. For males, rapid promotions tended to go to those who
were most effective, while for females, rate of advancement was
unrelated to effectiveness.

(3 references)

71

Barnes, william I, & Jones, Ethel B. Manufacturing quit rates
revisted: A cyclical view of women's quits. Monthly Labor
Review, 1973, 96 (12), 53-56.

Analysis of movement within the labor force (e.g., quitting in order
to increase earnings in another job) and movement out of the labor
force (e.g., quitting due to personal factors such as marriage, ill-
ness, etc.) suggestec a cyclical explanation for increased male
quitting and decreased female quitting during 1959-1971 in contrast
with an earlier study which pointed to a secular explanation (i.e.,
social, cultural, and technological changes). The authors expected
that increased worklife and increased participation of women reduced
their quitzing to exit but increased their quittino to move within
the laber force. The cyclical explanation predicts that guitting

to move witiin the labor force will be sensitive to chancing economic
conditions, and that quit rates to exit will k-~ relatively less

sensitive to these cond:tions. Furthermor~, - exr -nation would
predict that during years of economic .Xpans: - R 1it rates
should rise more than female rates, since adde. . .2 from an alter-

native job is likely to provide more gain for mer who experience
fewer interruptions in worklife than ‘women. Empirical evidence was
provided to support this explanation.
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<

srmknecht, ‘aul A. & Larly, John F. Manufacturing quit rates
revisitea: Secular changes and women's guits. Monthly Labor
Review, 1973, 46 (12), 56-58.

ihe purpose of <his article was to respond to a critical analysis
ol quit rates by Barnes and Jornes in the same issue of Monthly Labor
Review. The authors stated that a cyclical explanation of quit
rates accounts, in part, for movement within and out of the labor
force, but in additior, substantial secular changes in the sources
of workers' motivation to quit must also be considered. Points of
agreement with LDarnes and Jones were that (a) women have probably
shown a greater propensity than men to quit in order to leave the
labor force, a..d (b) women probably exhibit lower propensitcies to
gquit in scarch of a new job. In contrast to the analysis by Barnes
and Jones, it was arqued that changes which have taken place in
women's quit rates are better explained by secular effects than by
cyclical. osupporting data was presented.

.. .. PR S
o [PPSR VS

Kievit, Mury B. Review and synthesis of research on women in the
worid of work. washington, D.C.: U.S. Government Printing
Ctiice, Inforiration Series No. 56, 1972. 96 pages.

This bhoox reviewed and integrated research literature dealing with
employment of woren, cpportunities for advancement, and maximizing
opportunitics as a means of personal satisfaction and of making a
contrikbution to society, from the international and national per-
spective. The author made the following recommendations relative

to acticn for equal rights of women: (a) ircreasing opportunities
for developing vocational awareness in relation to aptitudes,
abiiities, and interests; (b) improving counseling for career choices
that go beyond the traditionally feminine occupations; (c) recruiting
girls into programs that prepare them for enployment in a wider range
of occupations and career ladders; and (d) directing attention to the
need for women to prepare for the dual role of homemaker and employee.
(229 references)

74

Astin, Helen S. & Bisconti, Ann 5. Trends in academic and career
plans of college freshmen. Bettlahem, Pa.: The CPC Foundation,
Report No. 1, 1972. 16 pages.

This report was the first in a series of three CPC monographs
analyzing career plans, fields of specialization, and emplovment
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interests of both undergracduates and recent alumni from over 300
colleges and universities in the United States. The first report
explored and analyzed trends and changes in academic degree plans,
probable field of study, probable career choices, and life goals

of successive classes of entering college freshmen. Data were based
upon information gathered by the American Council on Education,
using questionnaires completed by a representative national sample
of entering freshmen in 1966, 1968, and 1970. Major findings per-
taining to women included: (a) women have generally aspired to
lower degree levels than men; (b) business and engineering majors
contirued to attract only a small proportion of women; (c) compared
to 1966 freshmen, fewer 1970 freshmen found traditional life objec-
tives to be personally meaningful; and (d) as expected, men were
more interested than women in materialistic goals and goals
associated with intellectual excellence and achievement, whereas
women were more interested than men in altruistic goals. These
findings implied that while women are becoming increasingly inter-
ested in pursuing graduate-level work, they still have far to qgo

in order to bridge the gap between the sexes.

75

Epstein, Gilda F. & Bronzaft, Arline L. Female modesty in aspira-
tion level. Journal of Counseling Psychology, 1974, 21 (1),
57-60. T

The purpose of this study was to acralyze the educational and occu-
pational aspirations of college freshmen by sex and ability level.
The sample was divided into "traditional® students who would have
qualified for admission to the City University of New York prior to
the open admissions policy, and "open admissions® students. Findings
indicated a significant relationship between past academic history
and aspirations for graduate school, with more of the "traditional"
than the "open admissions" female students desiring some postgraduate
education. Significant sex difference existed in educational aspir-
ations, with females desiring fewer years of higher education, and
females also tended to aspire to careers traditionally acceptable

for wemen. This study implies the need [or counselors at both the
high school and college levels to help women students adjust ¢heir
aspiration level to their ability level and to consider car-er
wphinns outside of the traditionally female occupations.

{2 referer.ces!

e
aAstin, Helen 5. & Bisconti, Ann S. Carecer pians oY collece grad-

uates ¢! 1965 and 1970. Bethleher, Pa.: The CPC Foundation,
Report ho. 2, 1973. 28 pages.

This study was the second ir a series of three (PC monograpnhs. It
examined the career plans of college graduates and assessed the
changes which occur between matriculaticn and graduation. Using

Q 6
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representative national data collectec by the American Council on
Foucation, the study compared career plans of two groups of college
cladents at entry (1961 and 1966) and at graduation (1965 and 1970).
“ator findings pertaining to women inciuded: (a) teaching remained
toe cnoice for almost 50% of the women; (b) the proportion of

women graduates who chuse non-clerical business carcers remained

at just Zw; (c) women in both graduating classes tended t» shift

out of masculine-asscciated careers, and to persist only in the
fie.d of weaching and non-M.D. health professioas; and (d) with
respect to work settings, large proportions of women from almost all
rajor fielus of study selected educational settings. Despite the
diminisihlng demand for teachers, women gravitated toward teaching
carcers, -mplying the need for more effective counseling which will
expand the vocational interests of women.

(12 refercnces)

77

Astin, Helen &. & Bisconti, Ann S. Carcer plans of black and other
non-white col.ege graduates. Bethlchem, Pa.: The CPC Foundation,
Report No. I, 1973. 16 pages.

This study was the third in a series of three CPC monographs. It
examined the career plans of college graduates and assessed the
changes which occur between entry and graduation, focusing on non-
white college populations. Samplinc and data collection were the
same as described in Report No. 2. Among the non-whites included
in the sample were American Indians, Asian-Americans, Spanish-
surnamc Americans, and blacks. Major findings pertaining to women
were the following: (a) in spite of gains in college teaching,
non-white women, like their white classmates, tended to concentrate
in elemerntary and secondary teaching careers; (b) compared to white
graduates, relatively large proportions of the non-white students
work in gcverntont settings; and (c) the proportion of 1970 black
women gracuates who aspired to long-term carecers in government (27%)
was even higher than the proportion who .tarted work there (21%) .
The most significant finding for non-whites as a whole was that in
contrast to the white population, the career plans of non-white
graduates changed substantially between 1965 and 1970, and became
more similar to those of whites. These findings suggest that non-
white students are expanding their range of career choices and
employment settings as more options become available to them.

78

Robinson, Lcra . Women's studies: _Courses ancd programs for higher
educatisn. Washington, D.C.: American Association ‘or Higher
Educaticn, Research Repor:z No. 1, 1973. 48 pages.

This repor: surveyed @xistinc women's studies courses and programs,
and identiZied 32 capuses with established programs where there

was either a wormen's studies major or an organizational unit respon-
3ible for women's studies. The author developed the view that women's
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courses and programs were created in responsc to issues raised by
the women's movements, and the central concern was that women be
fairly represented in traditional disciplinary subject matter.
Conjectures about the future status of women's studies in college
Oor university curricula were made, and it was suggested that the
continued existence of these courses and programs will depend upon
three conditions: (1) building of a systematic body of empirical
data on women; (2) development of theories conceptualizing both the
old and new data; and (3) balancing of presentations of the sexes
in existing bodies of knowledge.

(109 references)

79

Bisconti, Ann S. & Astin, Helen S. Undergraduate and graduate
study in scientific fields. ACE Research Reports, 1973, 8
(3). 101 pages.

This report presented the findings of a longitudinal study of a
national sample of students who entered college in 1961 and 1966.
The 1971 nationwide followup survey of these students focused on

the patterns of educational development (i.e., attrition, degree
attainment, advanced study enrollment and progress) in order to
assess educational outcomes and to identify factors affecting these
outcomes. Data were based upon questionnaires mailed to 60,307

men and women in the 1961 group and 58,839 in the 1966 group. Major
findings pertaining to women included: (a) women, who comprised 42%
of the undergraduate population, tended to choose non-science majors,
and consequently, men comprised 75% of the undergraduate science
pool in both 1961 and 1966; (b) women maintained higher undergraduate
grades than men and received the baccalaureate earlier; (c) overall,
fewer women than men ever enrolled in advanced study (57% vs 71%);
however, women in science fields, particularly physical and 1life
sciences, were considerably more likely than women in other fields
to enter graduate school and complete a long period of advanced
study; (d) women in life sciences were more likely than men to stay
within their given field, and less likely to shift into medicine;
and (e) for each field, with the exception of engineering and life
sciences, fewer women than men indicated fellowship support, and a
greater proportion depended primarily on family support for the
financing of their graduate education. 1In 1971, 65% of the women
science majors were in the labor force full-time, and 14% were

still in training. These findings suggest that whereas women
demonstrate equal or better competencies in terms of undergraduate
performance, they tend to lag behind men by about two years with
respect to lapse of time between B.A. and Ph.D. Differences in the
extent of involvement with home and fanily responsibilities may
explain, 1in part, the differences between men and women's graduate
study procress.

(9 referernces)
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Bradshaw, Thomas F. Jobseekinc methods used by unemployed workers
Monthly Labor Review, 1973, 36 (2), 35-40.

This article reported on jobseeking methods used by unemployed
workers during 1970 and 1971, and pointed to the potential value
and limitations of using such data to understand jobseering methods.
Data were obtained from the Current Pcpulation Survey, cocnducted
monthly by the Bureau of the Census, and analyzed by jobseeker
categories (age, sex, race, last occupational group, and reasons
for unemployment). Among the results were the following: (a}) most
of the jobseekers surveved went to employers directly; (b) a larger
percentage of men than of women tried public employment agencics,
sought help from relatives and friends, whereas women relied more
heavily on newspaper ads; (c) whites relied on private employment
agencies and newspaper ads more than blacks, and the latter tended
toward public employment agencies; and (d) women were found to

use fewer metheds of jobseeking than men.

g1

Parrish, John B., Folk, Hugh & Dold, Charles. College women and
Jobs--how well did the class of '71 do? Journal of College
Placement, 1972-73, 33 (2), 69-73.

University of Illinois class of 1971 women graduates at the bache-
lor's, master's and doctoral levels were studied in order to
present data determining what percentage were employed in jobs
related to major field of study, and what percentage felt their
academic training was helpful. 0of 228 women respondents, 80.6%
were emplcyed in the labor force, 8.3% were unemployed, and 11.4%
were not in the labor force (in school or at home). This rate of
unemployment was relatively high compared to an unemployment rate
of 5.4% fcr men graduates. With respect to major field of study,
every woman graduating in engineering, library science, and the
health prcfessions who obtained employment in the work force
repvrted that she was able to utilize her college training; 84% of
gracuates in education found jobs in that field. women graduates
in fine and applied arts, public affairs, agriculture, home
ecoromics, and the physical sciences had great difficulty in getting
s;obs related to their training.

82

Solmor., Lewis C. Women in doctoral education: Clues and puzzles
regarding institutioral discrimination. Research in Higher
Education, 1973, 1, 299-332.

This paper described an analvsis of sex discrimination in institu-
tions of graduate study. Data on historical patterns of doctoral
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degrees awarded, time between B.A. and Ph.D., and the distribution
of doctorates by field and sex were discussed. It was noted that,
where available, data on application and admissions rates, and
fellowship awards would be useful to an analysis of discrimination.
Statistics were presented which showed that although female doc-
toral holders demonstrated higher ability while in high school,
women tended to graduate from lower guality institutions than men
in fields where women were comparatively highly represented, but
from equal or higher quality schools when doctorates were received
in what have been considered male-dominated fields.

(12 references)

Comt Twuing Hlucution

83

U.S. Department of Labor, Women's Bureau. Continuing education
programs and s»rvices for women. Washington, D.C.: U.S. Govern-
ment Printing Office, .971. 167 pages.

This publication lists by state about 450 special programs and
services offered by colleges, universities, and other organizations.
The purpose of tnese | .ograms is to provide continuing education in
academic, profersional, Or interest areas for women. Publications
for further reauing about continuing education are suggested.

N

cpportuntties Cw Arprenticeship Training andd Manpcwer Frogram;

84

Briggs, Norma. Women in apprenticeship--why not? Washington, D.C.:
USDL, Manpower Adminisiration Research Monograph No. 33, 1974.
34 pages.

This monncraph summarized¢ the final report of the Wisconsin Women in
Apprenticeship project, conducced over a two-year period from 1972
to 1973. The project was designed *o study the obstacles to women
participating in apprenticeship training, and to demonstrate ways of
minimizing these obstacles. Data were derived from interviews with
persons who administered apprenticeships, questicnnaires mailed to
coordinators of vocational-technical schools, ard survevs of service
and manufacturing shops. Examination of the results led tc the
following recommendations: (a) a reanalysis shculd be made of the
;ob factors which dictate whether formal academic preparation or
on-the-job training is more appropriate for given women; (b) govern-
Tent agencies shculd develcop apprenticeship as a means of training
fcr new occupations, particularly those in the allied health fields;
{c) the government should reimburse employers so that they will
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A¢ree o participiate in newly established apprenticeship programs;
(d) consideration should be given to the development of outreach
training and placement programs for disadvantaged women; (e) affirm-
ative action for women should be include> in Title 29CFR, Part 30,
of the Equal Employment Opportunity Orde:. for Apprenticeship; and
(£) there should be concerted efforts to influence guidance coun-
selors ana the educational system in general to revise current
carser and vocational materials which contribute to the persistence
of sex stereotypes. This project suggested that if upon completion
of high school, girls would prepare for careers in the skilled trades,
fuller utilization of women workers and a reduction of low income
female family heads might result in the leng run.

85
Vaper, Patricia. Women in apprenticeship--Why not? Report submitted
tO U.E. Dgpartment of Labor, Manpower Administration, Contract
NO. 95-13-70-17, August 1973. 247 pages.
This report presenteé statistical data “rom the Wisconsin Women in
Apprenticeship project. The goals of this project were to isolate,
analyze and minimize barriers to the participation cf women in the
skilled trades. Surveys of employers, women apprentices and their
empilovers revealed that (a) ignorance of equal oprortunitv laws and
prejudice were barriers +o engloyment; (k) women had a low drop-ou*
rate (hal:Z that of males); arnd (c) employers of women apprentices
shcwed a Rich Zegree of satisfaction. This study suggested that

s1ange within the public schools which would motivate females
chanring econcmic roles must be supported and rein-
cational guidance staffs, and that options for females
-ally expandad beyond the traditio=al alternatives

S rellect the interests and aptitudes of voung

Ot represent their best ecozomic interests.
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III. THE SPECIAL ISSUES: 4 REVIEW

The Working Mother

86

Ghozeil, Sue. Staff and distaff: Why women work. Manpower, 1973,
5 (12), 11-1s.

Some of the economic, educational, and attitudinal Factors that
motivate married women and mothers to enter the labor force and that
influence their specific job choice were explored in this study,
funded by the Manpower Administratien. Availability of jobs and

the wages offered were found to be important considerations for
women in job choice, but the Ggreatest factor in a married woman's
decision to work was found to be the number, age and school status
of her children. Work is a necessity rather than a choice more
often for black women than for white. In general, less educated
women were more likely than others to be in atypical jobs {e.g., bar-
tenders, welders, farm laborers). Implications for counselors are
that more career areas should be viewed as open to women, and women
should be nade aware of career possibilities beyond the traditional
women's work. Furthermore, such factors as child care allowances
and more and better dav care certers would make the choice more
feasible for many women--especially among the poor.

87

Hutner, Frances C. Mother's education and working: Effect on the
school child. Journal of Psychology, 1972, 82, 27-37.

The influences of maternal education and employment on children's
acadenmic ability and perfurmance were explored in this studv. Data
were derived from school records, aptitude test scores, and parent
Guestionnaires on maternal educational attainment and labor force
rarticipation. It was found that the educational level of the
mother was significantly related io parental and teacher expectations
for the child, and that maternal labor force participation was not
significantly related to the child's acacenic ability and perfornance.
Negative relationshirs beiween maternal employment and child's
achievemen: were found among children whose mothers has compieted
oniy high school.

{16 referexnces)

Prosper, alice M. Tha relationszic of masternal exployment o
adclescent rolas, activities, ang rarental relationships. JScurnal
OoF Marriaze and the Familv, 1372, 34 (3), 417-421.
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The purpose of thils study was to examine the relationship between
raternal employment and the roles, activities and attitudes of
adolescents. Data from a guestionnaire completed by high school
stauents whose mothers had worked full-time for at least seven years
since thelir birth were compared with responses nf students whose
mothers had never worked outside the home. Results showed that

when a motner was employed, adolescents had only slightly greater
Qousehold respensibilities, andé that these students did not dif€fer
sigriticantly from those with nonworking mothers. Employment of

round to

the mother was be related tc more fregucnt parent-child
disagreements. However, children of both working and nonworking
mothers reported similar percepticns of zarent interest, help with
perscnalil and acaveric groblems, and closeness to parents.

7 referern )

wallston, 2arzara.,  The effects »f maternal enpioyment on children.

Josrna, of Child Psvcholocy amid Psychiatrv, 1973, 14 (2), 81-95.
This arsl ved literature dealing with the various effects
21 maternai empleyment on infants, preschocl childran, schcol ace
Shilfiren, zaué adllescents. Attents~= was givern to differential
ellacts zccoording to sax and socic lass. The literature on Dre-
$2hool chiliren indicated that conz.nuity and stability of care
Zre Impertant variables, and siugested that with adeguate substi-
Tute care a neitlher's wrrking nsed not ke detrimental to the chilag,
and ran zstrally B zrneficizl in some casas. Mothers wiih very
YouUng Shildlin wers rezorted to be the least satisfied with avasil-
2zls child care services. The author comcludsé <ha< fvrther
Tesgz2rih is needed In corier o test the effects of cultu-al milieu,
Taternal caaracteristics fa.c., sex-role —vping andé achievenents
mozi : and the Iamily interacticn process, including tre

Titude teoward the wife's work.
es)
22
C. abcr Statistics. Marital and
March :&73. Waszington, 3.2.:
august 1873, 6 paces.

Finlings Zromo: 1873 znnmuzl survev of marital zad family charzcter-
isz in the ¢ laticn 1€ vears cld and over, conductad Sor fha
= I Lafor Statistics v ths 3ursau of ke Census, proviced the
ol ng znicrmzticn: (2} 9% the 1.7 miiiion increase iz the -abo-
Ior S the vear ending in March 1673, three-zuarters cconsis==28 of
e Wwomen (4%, single men (24%), and sincle women (138): b
The Cr Zcres tariicization rate of rarried women [(Rusbans orasent)
Sintinued s upwvard trend, reachinz 4£2.2% in Maveh 1373, th most
¢I the ZIncresase acccunted for Iy women undex ace 33, Incl T Lboth
Thcse with znd withicut chilédren; (c) the rate of carticip = Zor

Wi
w
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nmarricl women 45 to 64 vears old slightly declined; (d) consistent
with previous years, the proportion of families with mcre than one
worker was greater among Negroes than among whites, due in part to
the lower income of Negro husbands relative to white husbands; and
(e) the number of female family heads increased b more than 400,000,
although their labor force participation rate at 53.2% remained
unchanged. These trends indicate that despite the inhibitory

effects of children under 6 years on mcthers' labor force participa-
tion, this rate has continued to increase and was particularly sharo
in the year ending March 1973.

et. Working mothers and their children. Manpower. .970,
6.

]

fargar
6, 3-

jto i

Alterna*ive solutions to st

ate supported or commercial dav care
centers were considered in thi

article. Continuity of care and the

is
close attention of a single person, particularly during the sersitive
period between 8 months and 2 years, were noted to be the primary
neacs of voung children. Alternative solutions for meeting thase
neecs were sugcested to be amonc th

he fellowing: dav nurseries

located in industries, staggered work hours, encouragement of stabiliity
in housing arrangerents and neighborhood association, ccoperation

among families in caring for children of wcrking mothers, and develop-
ment °of ncncommercial, guasi-governmental forms of day care help.

52
walcman, Elizabet!: & Whitmore, Pobert. Childrex of werki=ng mothers,
March 2273. Monthly Labor Review, 1574, 97 (35), 350-58.
Sata from the March 1973 survey of the lzber force ccnducted for +he
Sureaut of Labor Statistics by the 3ureau of the Census provided the
following information regardingc the children of working mothers:
{a) frcm 1270 <o 1973, the average number of children per familv
Zeclized Ircm 2.29 to 2.18, ani as in previous vears, there were
fewer chiliren, cn the average, in fanilies with workinc mothers;
1D bcth the numrer angé propertion of childrern in onme-parent families
“eaded by +the mother have keen rising and reached 13% in 1973; (o)
the rarticiraticn rates of Zdivorced cr separated women were =—ar: lv
Sigher than fcr married women, Lut thess rates were gensraliv lower
for Necrc wonen in similar familv circumstancas; (&) childrern of
3Chool age were more lixely thzin praschocel childres =g Rave ocshers
in the work force, aznd Negre wives werse mIre likely thanm white wives
TS wWCIX, whether or not children were prasent; and (e) licenses day
care faciiities nave more tfran deubled in estimated capacity sinca
=263, bul there is liztlse current Zzta on +the dera=é Sor child care
gervices znZ facilitias. The data fresented iz +his reoort indicate
That althcugh the nurber of childrsn In the tcial oeoulation is
Seclining, ths number oI children wiih working mothers is increasing,
2nd it Is likely that there Is z read for legislztinn and crogran
sianning 2irected towards the improvement of 2z woriing mothes's
earning pctential and the elimination of harriers o her emoplovment.
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a3

Goodwin, Leonard. Welfare mothers and the work ethic. Monthly
Labor Review, 1972, 95 (8), 35-37.

Concerns over the increasing numbers of employed women with depen-
Jent children, their ability to manage family responsibilities, angd
the sharing of household tasks in order to mairtain stable family
situations were discussed in this article, prepared for the United
Nations Cormission on the Status of Women. It was reported that a
recent study on the work orientation of the poor indicated that
welfare mothers express as much willingness to take job training
and to work as persons who have an adequate income. Women from
different sccioeconomic groups, however, show a wide difference in
beliefs about the effectiveness of their own efforts to achieve

jo- success and in attitudes about the acceptability of government
uoport; welfare women lack ccnfidence in their abilities, and find
elfare surport riech more acceptable than other women. The author
ecomnernded that mcre cay care centers and part-time jcb opportun-
ties for welfare rothers are needed.
3 references)

o3
Rothrman, theila M. Liberating day care: A modest proposal. Phi
Delta Hagpan, 1873, 55 (2), 132-135.
“here nas bsen recent interest in day care from educated women angd
Irom 0fIicizls of the ¥IN {(wWork Incentive) Program which was
designeld to get cls ior ADC nethers, vet good empirical research
on the elfects of grour zare cover individual care is s+ill lacking.
The author notedld that dav--are centers histcrically =zave been
2tiliizel zrimarily by lower-middéle class anéd middle class working
<omen, a2nc that they have usually been marginal operations providing
Terely custodial Iuncticns. It was suggested that rather +han
gncourace T=ssive federal c¢r state funding for dav-care centers, it
would fe fa. r and wiser to esianlish a cenecxcus familv zssistance
TI0ofram. Farenis coulld then exercise their cwn &iscretio- in
se.ecting Iay care services for their children.
Rotiman, Shsilz ol Zren: T The
in Amerizz. Tn= T3, Yoo 23,
Thils zzzicls proviis 2w 0I Zav zare canters as
32 Dz2s5is fScr z Zdiscos csals Icr scoch se-vices.
The author cauticned st Ze sgoxms of =mcnev in
2ay care Zsaniters, we ar Sence about the value
2I such cragrams.
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Biological Differences
3 -

96

Rosenberg, Miriam. The biologic basis for sex role Stereotypes.
Contemporary Psychoanalys;s, 1973, 9 (3), 374-391.

This critical review of research literature evaluated the results
of studies including animal observations, observations of human
sex anomalies, newborn children, and scientific experiments.
Weaknesses in research methodology were noted, and results were
considered to be inconclusive. The author concluded that so long
as there are powerful social and political forces maintaining sex-
role stereotypes in our society, empirical investigations designed
to explain sex differences on the basis cf biology are futile.

(70 refererces)

97

racan, Jerome. The energence 2f sex differences. School FReview,
1872, 32 (2), 217-227.

A review of research on sex differences in the first two years of
life suggestead four dimensions for classifying findings: suscepti-
bility tec fear. cosnitive functioning, variability, azd social
class, Research results were summarized relative to these &imen-
sicns as follows: (a) the female infant is slightly mcre iikelwv to
exhibit fear and anxiety more frequently and more intenselyv thkan

the male; (b) infant girls show evidence of earlier babbling and
precccious language development relative to boys: {c) the matu-a-
tionsl pattern of biological characteristics such as heigkt, weight,
and kcne growth is less variable in females; ang (&) girls appear
Ze more consistently affected by early social experiences and
dices of their cognitive development show a closer correlation with
cial class.

3 references)

1 0

~ 0N et

o]
1

bio-culsural
71. 242 paces.

2dith M Ps
S. New Yorx

vchelogy of women: = studv cof
: i

Tarper & Rcw, Pub.isrers, .9

-

ical, and bislocical factors
sex differences was reviewed iz

Research on the cultuval, s=sycholog
be!

€S were suggested. The alternmative
<

which have bee:x rroocsed to exglai:
this bock, and alternative +heor

expianations focused on thme in
need to study sex-linkes atsis:

hand - - ¥ Al
-Ssues relating to psvchoanalyv:

i
racticn oI these factors ans the

es and values Cross-culturally.

C theory:; to motives, role Sekaviors

nd conflizts of America= womenly and to sex differences ans similari-
ties were discussad. Erplasis was tlaced o= the ambivalence created

Dy culturally defizmed rcles for we=m Nn. It was concluded that in

40
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order to raise the self-esteem o0f women, either Jiris will neec to
be provided with socialization pXperiences that develop esteemed
masculine qualities, or society will need to place higher value

on such feminine qualities as nurturance and sensitivity.

(7-58 references per chapter)

99

Parlee, Mary B. The premenstrual syndrome. Psvchological Bulletin

’

1973, 30 (6), 454-465.

This crit:ical review of literature on behavioral changes associated
with the nmenstrual cycle provided the following conclusions: (a)
psycholog:ical studies of the premenstrual syndrome have not yet
established the existence of a class of behaviors and moods,
measurable in more than one way, which can be shown in a longitu-
dinal study to fluctuate throughout the courses of the menstrual
cvcle; (b} studies of the premenstrual syndrome are difficult to
interpret without control groups to establish a baseline for des-
cribing changes in behavior, and to determine the presence or
absence of cyclic cthanges in the behaviors of nonmenstruating
individuals; and (c) given the variety of methods and the variable
guality of data on the premenstrual syndrome, investigators pro-
posing a physiclogical mechanism o explain hormone-behavior rela-
tionships should make clear both what behaviors they propose to
explain and also the nature of the empirical and conceptual assump-
tions upon which their psvchorhysiological hypotheses rest.

(72 referexces)
Teroniliziazl AT smeovazs
139
Lunzmeborg, Patricia W. & Lumneborg, Clifford =. Sex Ciffercaces
in aptitude maturation i a acncolilege sample. JSournal =°
Counseling Psvcholocv, 1372, 12 [6), 523-33s.
This study attempted to determize whether sex &i<< rences in matura
tion cf abilities is related to centinuing educazion ané level of
emplioyment. A sample of 50 females and 43 males who dig =ot aittend
colillege were tasted four vears after hzgh school graduaticn with a
multiaptitule precolilece battarv. 3 Drevious sample that 2id a=ten
college showel significant ixprovement om all +tasts and nc sex Jdif-
ferences in maturatica of atilities were founs. i the z2tsence of
ceatinuing education, females (a) Ics: their slight ver>al superior
over males, (b} did zot show slicht imprevenmens, as &ig Tales, a=nd
{€) actually Zeclinmed in several abilities, particulariyv +he guanti
tative ones. The zuthors Suggestad that the higher aptitude sceres
obtainel by nox-college males may te related o their Zicher level
of educaticnzl and vocationzi aspirations.

\

710 refereaces)
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Bardwick, Tuidith M. (Bd.) Readings in the psvchology

44

of women.

New York: Harper & Row, Publishers, 1974. 335 pa
This recent collection of 47 articles on research in

development and the psychology of women was intended

understanding cf some major topics, including female

tions, conflicts, and status of women. Perspectives

in the book include pPsychology, anthropology, sociolo
ology, obstetrics, and psychcsomatic medicine. Cach

is introduced by an editorial overview of the researc
and clinical observations.

(up to 102 references per article)

ges.

sex role

to »rovide
role expecta-
encompassed
gy, endocrin-
topic section
h literature

102

Sherman, Julia A. On the psychologv of women: A survev of empiri-
cal studies. Sprincfield, Iil.: Chnar.es C. Thomas, 1971. 304
pages.

Aysiological developmen:t of
rouzi a major review of the
ned the biological ang

psychoanalytic and

The psycheologiczal and ¢
ticated 1 this Zzek th
Specific chacters ccncer
minants of sex differences,

rsycho

theories of moral ané sex-role cevelopment, adolescen
behavioral changes associated with *he menstrual cyel
sexuality, the psvchology cf reproduction, and the po

of stu
o%ical z2lterati

Ermphasis was placed on the importance

] * o RN
a ralate chel

ceriod.
tioclogical charces
(880 references)

>
an & psy

[= PR3

woren was inves-
research literature.

logical deter-

non-psvchoanalvtic

-
-

development,
e, female
st-menstruza’l
dying normal

ons in wonmen.

U3
Garskxof, Michele E. =Roles women Di2¥:  Realitzs toward women's
iliberaticn. 2elmonZ, Calif: Srocks Coia Teblishing Companvy,
1971. 210 zacges.
This boox contains 12 artisles +has s<7lorss the causes cf osvche-
logical dzfferences betwsen the sexes. z.d +has stresses the Inter-
relationship of econcmic and sccial Sactcrz in T2 eveluticn of the
Ssycholegy of women. = atiempis o answer cuesiticns Pertaininc to
the women's movement, ticlogical znad Tsvciclogizal sex differarces,
and the economic ecuali=y of 2hs sexes. Erpnasis was placei on zhe
impertance cf social factzrs :in determining the varicus rcles +hat
wonmen play in todav's scocietyv, angd osychoclociczal data croviding
erpirical suppor: Sor thess factors were Tresant everal
rticles were concermed wisn srcecszis Zor chang Cifferentiz
socializaticn c©f bovs and girls zn3 +he Zifferen: ztment cf
men and women.
(up to 51 references per a-tizle:

[
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The women's movement:
New York: John Wiley

Wortis, Helen & Rabinowitz, Clara (Eds.)
Social and psychological perspectives.
& Sons, Inc.. 1972. 151 pages.

This collection of 9 essays examined some of the changes in women's
social role within a social-psychological framework. Specific
chapters concerned evolutionary aspects of human gender, changing
economic and political circumstances affecting women's role, impact
of the women's movement on child cevelopment publications and family
life, reexamination of the importance of the maternal role for the
deveiopment of children, a description of sex roles and life styles
in sweden, the psychological consequences of sexual inequality, and
a reappraisal of the life experience of single women. It was noted
that the American approach to achieving equality of men and women

is recducing and supplementing the present homemaking role of women;
this is 1in contrast tc the Swedish approach which is directed toward
the equality of sex roles fcr both men and women. A resource bib-
liography with referencas on social, psycholcgical, legal, econcric,
and related issues is Included.

2

{up to 76 referernces per chavter)

Mednick, Martha S§. & Tancrli, Sandra €. Xew social psvchological
perspectives cn women. Jcurnal of Social Issues, 1972, 28 {2),
1-16.

cle precvided an cverview of a svecial issve of the Journal
Issues, entitied "New Perspectives on Women," and also
Teviewed several topics which were not major fcci of the special
i1ssue. Fundamental questicns were raised about contermporary insti-
Tutions such as the fauily, and the authors concliuded that social
and 2conomic chancges cannct take place without liberating chanages

in women's self-concepts, choices of roles, and aspiraticns.

{26 references!

228

Crowley, Jcan IZ., Levitin, Teresz IZ. & QJuinn. 3che Ficts and
fictions abcut trhe Amsrican werking weoman. Ann . MicoL:
Tniversity oI Michigcan Instizuite for Socizl Res Survew
Researcrh Center, Januasy 1373. 28 paces.

The zackgreund and validity of many of the stereotvoic views cf <he

American working woman wsre assessed throuch a critical review of

~ilterature cn ctresuned sex differences in what workers view as

impcertant job factors, and through an esmirical studyv in which a

sample of men and women resfresenting a cross seciicn of all ocaupa-

tional crours were interviewad ani asked to rate 23 Sob facess ina

[
<
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orcder of importance to them. Results were consistent with previous
research. It was found that wonmen were more concerned with the
social aspects of their jobs, perticularly with having good relations
with their co-workers, that women placed greater importance on suzh
"extrinsic" job characteristics as pleasant physical surroundings

and good working hours, and that women differed from men in the
desire for initiative on the job. Overall, the resuilts indicated
that there were more s:milarities than differences between the

sexes on job attitudes. It was concluded thzt Lhe zccialization
crocess most liKely accounts for any sex differences which do exist,
but that jcb-related attitudes and motivations can change in response
to adult experiences, challenges, and demands.

{23 references)

- 20w 1dec.idgy shapes wcren's Zivas. Scientifi
226 1), 34-42.

The purpose oI this stuay was to examine the life plans of married
college women with resgect to both educational and vocational aspir-
aticns. Data were based upcn a 1968 surveyv of 1,012 wives (all
married tc graduate students) who had attended college. Aralvsis of
the responses revszaled that there was a strong interaction between

a womar's concept of trhe ferale role and her educational aspiraticns:
Yore than half of the women who held the traditiona. view of women
di1d not p-an to seek a degree beyond the bachelor's level, whereas

a majority of the women with a coutermporary viewpoint aspireé <o

Y

graduate studies. There was also a connection between mode of
achievenent (vicarious cr direct) and edvcatiornal aspirations, with
theose women in the vicarious nmode tending to limit their educational
gcals. Factors found to be not significant in influencing sex-role
iceology were Zemographic chiléhood family variables {e.g., religicn,
exmployment of

, ncther, diverce), but the mother's at+isudes *oward
oomermaking ind her overall satisfacticn with life &ié arpear to have
an influence on 2 yvoung woTan's sex-role attitudes The author con-

.
uZed by stating that women in both the tradicignzl ard contexnporary

-atecgories were very similar in their self-estesm, seif-acc ptance,

and sense oI ccnfifence, vei the twc groups were Jistinces in tx

tife ratterns which thev found most sa+i Ir:2g and meaningsul.

“n

T« Helen, Sex differences in adolasczent ocasignmal crelierances.

-~2tcnal Guicdance Juarterly, 1873, I (33, 189-2-1.

SRis sr iy coTmpared male and femzle adolecoencts! tccatiomzs Tr=-

Zerencs :ing 2 sample of stufsnss Tror three nich scho2ls 1o YNew

“ersey. UL stated praferences of 157 males ani 237 fsmales were

assessed Ior sccoiceconcmic s3Tatis and 21l studsrnts were avaluzted

fcr ganer:l Intelligenca using the Otis SUICX-Sooring Menmtal Axilisy

“&38.  Rezuits showed that male zndé fermzale adclescents were mot

ERIC

Aruitoxt provided by Eic:



47

sigrnificantly different in intelligence, and that females chose
significantly higher social status occupations than did the com-
parable group of males. lowever, these female subjects still did
not aspire to the most prestigious positions (e.g., physician,
college president) and their responses tended to cluster around
typically feminine occupations. It was suggested that counselors
be alcrt zo female clients who depress their occupational potential
énd that ccunselors inputs reflect newer, mcre open role models

for women.

{6 references)

1032

Block, Jach von Zer L.lpps, Anna & Block, Jeanne H. 3ex-role ard
scei al-hatlv“ patterns: Scme perscnality concomitants and
envircnmental antecedents. Journal of Consulting ard Clinical
°syechoiogy, 1973, 41 (3), 321-341.

This exploratery study distinguished between sex-role typing,

sc< allzablo“, ani identification in men and women aged 30 to 40

years, using the Femininity and Socialization scales of the California
rsychological Inventory. Subjects were classified according to

their ;e\-*ole ang socialization ratterns: Sex-uppropriate-socialized,
sex-appropriate-unsccialized, sex-inaprropriate-socialized, and sex-

;nappra riate-unsccialized. The personality correlates, childhood

)0

L3

)
.

and Iamily rackgreound, and cccupational cheoices of subjects with
these patiernings were discussed. It was concluded that sex-role
typing Ior men agrears to broaden their cptions, while sex-role
Lyeins Ior women seems S0 limit the alternztives of asticn and
axpression that are available +5 them.
{31 reierernczes)
1130
Ratz, Mar.aime L. Tferale Tmotive tc aveil success: A psveholocical
carrier cr a resgdnseé fc cdeviancv? Srinceton, N.oJ.: =ducationmal
Testing Ssrvice, 1873, 23 pages.
The turpcse of tnis study was to offer an aiterna*ive expliarnaticn
cI Hormer's (1%€3; finding of female "motive *c avoid success” and
=C tes:t this explanaticn by a ncdification of her procedure. The
Teact cI men and women o female success oocurri=ng in a situa-
zilon ¢ Dot acticn and zciors wers rale—-v:l--ec were comparsd
wizth reacticns to female suscess in z situaticn where neither
were fisd. The sample Included 263 men and women enrclled a-
w0 = wastern colleces. The sub’ectis were asked Lo write a
short storr fased on cne of Two stimulus cues crovided. Resulss
sugresteld that the attizudes of womes toward successSul women are
more Zavorable than these of men toward successiul women, and tha
zhe grodusticn I success-crisnted imacgery is conditicnzal ipon the
subject's percegtion of the aooropriateness of the hehavicr for <he

)
ot
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actor in question. If female success is depicted as occurring in
an environment in which female participation is as freguent as
male participation, males tend to react favorably to this success;
in contrast, when the success is associated with "deviant" female
behavior, males react punitively. It may be concluded that a
"motive to avoid success" is not an irherent liability for womer,
but rather such -role conflict is a function of whether or not the
activities of women occur in environments where such behaviors
are typical of women.

(14 references)

Tomlinson-Xesassy, C. =ole varianles: Their influence on female
motivational constructs. Jcurnal of counseling Zsychelogy,
1974, 21 (3), 232-237.

Th stuldy presented data which offered an alternative explanatiorn
for fear of success in females. Two groups of college women were
compared Ior responses to success imagery: The first group was
composed of older married coeds and the second group was compcsed

O Younger unmarried coeds. As hypcthesized, unmarried subjects

nad significantly more fear of success imagerv than did rarried
subjects and women with no children hag sicnificantly nore fear cf
success imageryv than did women with children. It was sucggested at
the change in roles is the critical factor and that marriage has the
specific eifec+t of reducine anxiety about success. An important
methodological implicaticn cof +kis study is that rnuck cf the fear

o success research data shculd be viewed with cauticn since it
focuses on cne extrenme ropulaticn~--single collece coeds--and thus
—ay represent a temporary factor ia the tetal mctivaticnal pattern
oI females.

’

{17 references!
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113

McGuigan, Dorcthy G. (Ed.) MNew r2ccarch on wemen. Ann Arbor:
(niversity »f Michigan Center for Continuing Education of Women,
1374. 289 paces.

This beok contains 30 rapers describing recently completec or on-
goirs rescarch on woren conducted at the University of Michigan.

it includes studies relating to women and work, the psychology of
women, and the status and roles of women in other countries. These
research papers were presented at a 1973 conference entitled, "New
Ressarch on Women," sponsered by the National Coalition for Research
¢ Women's Education and Development. Specific papers concern the
factors that rmotivate successful persons, fear of success in women,
sexism in the labor market, male-female wage C¢ifferentials, andé anal-
ysis of why even educated women have not made <. use of theiy
»rciessional iives and poterrtial
‘uz to 29 refere-~es per article

-
\
1

Acker. Jozn. Wemen and scc:ial stratification: A case 2f intellac-
ttal sexism. 2Arericarn Journal of Scciologv, 1973, 78(4), ©936-945.

This article exaninei the zdeguacy of certain assumptions about women
znd social stratificazion, and suggested that sex is an enduring
ascribed characteristic which {a) has an effect upon the evaluation
©f persons and positicas, and (b) is the basis of the persisting
divisizon cf lahor by sex and sex-based inequalities. The author
raised the guesticn of whether social status or value could Se
assigned to productive work which is not rermurerative: How is the
status of retired rersons. students, volunteers, and the unerplcved
defin=d? It was suggestad tha= the inclusior of sex—-bzsed inegualities
1s significant variables in stratificatien systens would leaé *o mcre
accurate znd complete conceptuzlizations.
132 referencss)
Yanharit, Philip 5. ok criectaticn of rale and ferale colilecea
graduates in business. TFerscnnel Fsvcholocy, 1872, 23, 361-348.
Tiflercnces ketween men 3nd women in 2¢ch attitudes were assessed
in this stuly By an anzlivsis of the respenses o 363 zmzle and Il
Zfemale Insurance company erzlcvees o a 3oL characteristic guestion-
~airs. anOng the results ware the Icllowinc:  {a) ren rated
characteristics ¢ an advangemext-responsitility factor Ligher than
wormen who scusidered work envirenment characteristiss rore irmDcTtant;
‘2] omly small znd mixed sex differences ware found for characteristics
Te2iated to Sob centent; and ) there was Little cverall sex Ciffersnce
17 intzinsic Zob orientaticn. These findings suggested tihat civen
egual perceived impcoriance of a2 career a=gd Trobakility of contincesd

ut
)
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enmployment, women may value success in business and exhibit as
much "desire to get ahead™ as men.
(11 references)

™

Frankei, Phylis. Sex-role attitudes and the development of achieve-
ment reed in women. Journal of College Student Personnel, 1974,
15(2), 114-119.

This study examined the relationship between feminine sex-role
behavior requiring dependence and achieverent motivation behavio=
requiring independence. A semantic differential scale designed to
measure self-concept and sex-role attitudes was administered to a
sample of 37 undergraduate and alumni women at two institutions.
Factor analysis of the data revealed that positive self-concept and
achievement-oriented behavior were significantlyv related, and that
this relationship became more pronounced with age. Success and
femininity were not seen as incongrusus in the goal-oriented group.
It was concluded that sex-role attitudes shaped in early childhcod
renain predominantly stable =hroughout 1ife, and influence the tvpe
and direction (achievement-oriented vs. traditional) of behavior
assuned.

(6 references)}

17
Fernar, Matina S. Toward an understanding of achievement-related
conflicts in women. Journal cf Sccial Issues, 1972, 23 {(2), 1537~

175.

This author argued that many women have a motive %0 avoid sucoess
because they expect that success in achievenent-related situations
will be folilowed by necative coaseguences. This expectancy inhibits
the performance and aspiraticn levels of octherwise achieveme-n<-—
cotivated women. Research was reviewed which substantiated the
author’s opcsiticn, Zespite changes in Social a+titudes toward women
since the =id-i960°'s. t was Lypothesized that this tendency of
women is most likely to occur in competitive achievement situation

- meTa - £ - <9 -~ s ~ - S ™ 'S b =~ 3 S T < P

in walch rerformance reflecting intellectual and leadership ability
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118

Hoffman, Lois ' farly childhocd experiences ard women's achieve-
ment motives. Journal of Social Issues, 1972, 28(2), 129-156.

This article provided a major review of theoretical positions and
empirical data on sex differences in child rearing practices,
socialization and educational experiences for the purposes of
examining correlates of women's achievement motives and behavior.
The research literature provided support for the thzory proposed to
explain female underachievement: Girls, as compared to boys, are
given less encouragement for independence, more parental protective=-
ness, less pressure for establishing an identity separate from the
mother, and have less mother-child conflict which highlights this
separation. As a consequence, girls do not develop either adequate
skills or confidence, and they continue to be dependent upon others.
Much of their achievement behaviors are motivated by & desire to
please. It was implied that there are more alternative choices in
life available to women, but women encounter more barriers to career
opportunities due to socialization experiences (e.g., conflict
between affiliative and achievement motivations for perf imance)

and discrimination.

(94 references)

119

Baruch, Grace K. Feminine self-esteem, self-ratings of competence,
and maternal career commitment. Journal of Counseling Psychology,
1973, 20(5), 487-483,

This study examined the relationship between college women's self-
esteem and self-ratings of competence and maternal career orientation.
The measures used were the Coopersmith's Self-Esteem Inventory and
the Rosenkrantz Sex-Role Stereotype Questionnaire. As hypothesized,
subjects who were higher in self-esteem also rated themselves highly
in competence-related traits. Maternal desire for a career, but not
maternal employment, was positively related to these self ratings.
One implication of the finding that maternal attitucdes toward work
had a greater effect on a daughter's self-esteem and sense of compe-
tence than maternal employment per se is that teachers, counselors
and parents should value and encourage qualities of achievement and
competence in girls if they wish to foster Fositive self attitudes.
(4 references)

120

Oliver, Laurel W. Achieverent and affiliation motivation in career-
oriented and homemaking-ocriented college women. Journal of
Vocational Behavior, 1974, 4(3), 275-281.

The potential interaction - :eed for achievement and need for
affiliation in career-oriented and homemaking~oriented women was

55
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examined in this study. & sample of colleue women were classified
as "career" or "hcme" oriented according to their responses on a
questionnaire concerning postcollege plans. No significant differences
were found betw2en these two yroups in their need for achievement
and affiliaticen (as measured by the Adjective Check List), but, as
hypothesized, there wac a significant intervaction between the two
variables. Wwomen whc adopted the traditional vole were fnund tc
have a high need for affiliation and low necd for ach‘evement, while
career-criented women had a high need f.r achievement and low need
for affiliation. A second study which replicated these r:sults was
reported. It was concluded that the identification of motivational
patterns, such as thc achievement-affiliation interaction found in
this study, muay be of value in understanding a client's career
commit—ent.

(15 rezerences)

121

Papan«k, lanna. Men, women, and wcrk: Reflections on the two-person
career. American Journal of Sociology, 1973, 78(4), 852-872,

The two-person single career pattern is a special combination of
roles whereby a wife gains "vicarious achievement" through her
involvement in her husband's career. This pattern has become a
structural part of the midale-class wife's role in the United States,
carrying with it certain expectations communicated by her husband's
employer which reinforce his occupational commitment and which in-
fluence his life style. This invclvement may be destructive to the
wife's self-esteem, however, and it raises some questions for the
counseling of young women: Is "vicarious achievement" a viable
alternative for the married woman with young children? Will rejec-
tion of this type of involvement lead to marital conflict or injure
the husband's work performance? Can a wife make a contribution which
1s both recoynized and remunerated by her husband's employer? What
kinds of contributions? <Comparative educational data were presentced
to 1llustrate the n+«cessity for morce resezrch on women's educational
and occupational opportunities.

(31 references)

122

Lipman-Bluman, Jean. The vicarious achievement ethic and non-
traditional roles for women. Scientific American, 1972, 226(1),
34-42.

This article reviewed empirical data on wcmen's participation in
the labor force and recent research on vicarious achievement moti-
vation. Analysis of the socialization experiences of women and
cultural sex-stereotyping of occupational roles suggested that
women are channeled into indirect achievement and lower status
occupational roles. These channeling mechanisms were proposed to
represent efforts at keeping women "in their place." The author

o6
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contended that during periods of economic or national crisis (e.g.,
World War II), the vicarious achievement ethic weakens and women
are offered more opportunities to enter direct achievement roles.
(23 references)
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IV. THE COUNSELOK

Every Womar Has These lounseling Neeis

123

Berry, Jane B. The new womanhood: Counselors alert. Personnel and
Guidance Journal, 1972, 51(2), 105-108.

Aspects of the development of the women's movement were reviewed in
this article, with consideration given to the changing attitudes of
women today. The author emphasized the need for counselors to be
aware of new trends and challenges and to counsel girls with an up-
to-date understanding of the world of work, including equal oppor-
tunity legislaticn and enforcement procedures. Nine goals for
counselors were listed, focusing on the need to obtain and dissem-
inate to students, parents, school pPlacement officers, and community
employers current materials regarding emerging career opportunities
for women. Counselors were urged to reexamine their attitudes *oward
women and to help students understand the changing aspirations of
women toward career and family priorities.

(3 references) .

124

Schlossberg, Nancy K. A framework for counseling women. Personnel
and Guidance Journal, 1972, 51(2), 137-143.

Using the framework of Tiedeman and O'Hara (1963), the author des-
cribed a counseling program for women which provides for diagnosis
of stage of decision-making, clarification and exploration of iden-
tity and goals, and implementation of career choice. Examples of
how this framework might be used with high school, college, and
mature women were discussed. It was noted that women need special
help in raising their aspiration level and that counselors can be
instrumental in developing guidance programs designed to expand
women's horizons and to facilitate women's entry into the educational-
vocational world. The author contended that the counselor should
also become involved in social activism aimed at changing the system
that limits the opportunities of waomen. Examples of such counselor
invelvement were cited.

(9 references)

125

Vetter, Louise. Career counseling for women. The Counseling
Psychologist, 1973, 4(i), 54-66.

This article reviewed theories and empirical data on counseling
pPertaining to the needs of women. The vocational development theories

58



55

or D. Super, A. Ree, . Gustad, R. Jessor, H. Parnes, R. Wilcox,

G. Psathas, D. i1 J. Holland, and P. Blau were considered.
Research findings on {actors affecting women's carcer choices

were revieved (e.g., The home-career dimension, male attitudes
about women's vcoationa. roles). Statistical data on women's
employment revealed thaet the median wage of 32 million women cur-
rently enployed is less tnan 60¢ of that received by men. Further-
more, 50t of employed wenmen must worx for cconomic reasons. It was
concluded that counsclors must accept the challenge of beconing
tnvolved in social act-on which will affect the status of women in
education and cmplovrment.

(65 refercnces)

i26

dlansen, L. Sunny. We are furlous (female) kut we can shape our
own developrent., TPoerscnnel and “uidance Journal, 1972, 51(2),
B7-93.

Reasons for the ancer of women about their traditional social roles
and limitirg social attitudes towar: them were examined in this
article. Curriculum prograns desicned to reduce sex-role stereo-
typing and to promote female develiopment through an exploration of

a variety of life styles were outlined for application at the
clerentary, Jjunior, and senior hiiuh school levels. Tt wo= suggested
that counselor intervention in the educational process @ 0 kinder-
garten through the 1:th grade can provide a key to develcping the
untapped potertial of woren.

16 references)

27

Levitt, Zleancr UL Uocatilonal development of professional women:
A review. Jodrnal ¢f Vewational Behavior, 1971, 1(4), 275-385.

Women's active participation in the labor force of +his courntry has
had an important influence < the role defini-ions of contemporary
women. There has been ilncereasing lnterest in research relevant to
the career developren. <f prciessional women. This article reviewed
studies investigating woren's interests, values. wersonality, back-
ground, and current life situation Ffactors as %  -v variables relate
to their career develosrment and vecational behav_u=. It was noted
that different researcrncers nave wrrived at inconsistent firdings
about women, althcush :lmost all were using empirical methccés. The
author concluded that trnese centradictory results rnay be due tn
inadecguate definition: of the construct "career orientation," or

to the fact that a large nreportion of the studies focused on college
"wnen who had not vet experionced marriage or regular empioyrent
‘63 references)
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128

Berry, Margaret C. (Ed.) Vocational development. Journal of the
National Association for women Deans, Administrators & Counselors,
1974, 37(4).

This issue of the journal of the NAWDAC focused on various issues
pertaining to the vocational development of women. Topics covered
in the issue included: Job satisfactjon and work values of women;
vocationai commitment of college women; career orientation of high
school ard university women; influence of college faculty and
administrators on the expectations of women students; and methods
for developing a women's center on college campuses.

129
smith, Edward 0. & Herr, Edwin L. Sex differences in the maturation

of vocational attitudes among adolescents. Vocational Guidance
Quarterly, 1972, 20(3), 177-187,

This study compared the patterns of vocational attitudes in a sample
of 2,160 eighth and tenth grade boys and girls, in o:der to determine
whether there were sex differences and grade level differences in
the maturity level of vocational attitudes. pata were derived from
responses to the Vocational Development Inventory-Attitude Scale,
and were analyzed using two-factor analysis of variance. Results
revealed that girls score higher in vocational attitude maturity
than boys in the same grade at both the 8th and 10th grade levels.
These results imply that females pPOssess more maturity with respect
to their attitudes toward work and career Planning than do males in
the 8th and 10th grades, and thus girls may require different coun-
seling approaches to facilitate their linking of attitudes and
vocational oppourtunities.

(9 references)

130

Patterson, Lewis E. Girls' careers--expressions of identity.
Vocaticnal Guidance Quarterly, 1973, 21(4), 269-275.

This author suggests several reasons why vocational counseling scems
to have little impact on girls: (a) vocational counseling usually
begins in high school, after many girls have become oriented to sex-
stereotyped roles; (b) counselors lack accurate information on
societal changes, and fail to deal with the intrapsychic conflicts
which girls may experience; (c) counselors do not prepare girls to
face job ciscrimination; and (d) counselors do not spend adequate
time discussing marriage plans--an important factor limiting girls"'
career planning. Two identity issues which may pose conflicts for
Sirls were stated to be: Acceptance of sex role and nurturant
activities associated with the home, and acceptance of vocational
role of competitive achievement activities. It was recomm~nded that

6V
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which cut across the boundaries of cultural and sex stereotypes,
and to be attentive and responsive to the unusual occupations which
an adolescent yirl may be considering rather than directing all
girls into "fields good for women."

(8 references)

133

Yitzchak, Berman. Cccupational aspiracions of 545 female high
school seniors. Journal of Vocational Behavior, 1972, 2(2),
173-178. o

The relationships between ethnic group membership and occupational
aspiration were investigated in this study using data collected from
an all-girl public high school in a lower-middle class neighborhood
in liew York City. Data were based on information submitted by these
students for inclusion in the senior yearbook. Over 65% of the
students indicated a desire to enter traditional female occupations
(e.g., secretary, nursing, teaching), and the occupations named
tended to be ones requiring a minimum of education, Ethnic greoup
membership was found to be associated with occupational aspiration:
Biack students showed a preference for nursing, Puerto Rican and
white groups preferred secretarial work, and Chinese students
preferred teaching and bookkeeping. The honor roll group, comprised
of over 75% white and Chinese students, showed a preference for
occupations requiring college degrees. The finding of ethnic dif-
ferences in occupational aspirations implies a need for counselors
and teachers to present career models which do not stereotype occu-
pations by either race or sex.

(9 references)

134

Astir, Helen S. & Myint, Thelma. Career development of young women
during the post-high school years. Journal of Counseling

Psychology, 1971, 18(4), 369-393.

Variabies in the career development of women were investigated in
order to isolate factors that predict later career choices, and to
determine what factors relate to career change or stability during
post-higr schoonl years. The sample included 5,387 women who were
tested in a lonyitudinal national program (Project TALENT). ELduca-
tional attainment and marital status were found to be the best
determinarts cf whether women would choose to pursue careers in the
sciences, professions and teaching, or to be housewives and office
workers., Scholastic aptitude (ip particular, mcthenmatics) and
rociceconomic status were variables which significantly predicted
carecr outcomes, and differentiated among girls with different
career gcals. It was implied that appropriite counseling and guidance
for educational and vocational Plans is most necessary for women
Planning to pursue careers that regquire specialized training, and
also for women whose aspirations are not commensurate with their
interests and abilities.

(38 references) 02
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0f the daughter's autonomy in relation to her parents. Personality
factors associated with Role Innov:‘“ion were autnnomy, tolerance
for pcstponing marriage and for latuer closure on cheice of occupa-
zion, self-reliance and independence, zihu scomewhat untyr=..tional
attitudes on sex roles. Role lnrcov~tive »osmen were not found to
reject the core female roles of wife an<l .nother, though they
expectod to postpone marriage and have fewer children than Tradi-
tional women. They also expressed mor¢ <Zoubts about their ability
to succeed and about their identity, wricl probably reflects the
fact that the roles they have chousen are ncre difficult in standards
of performance and mcre ambiguous in so:‘al meaning.

(32 references)

138
Coates, Thomas J. & Southern, Mara L. Differential educational

aspiration levels of men and women undergraduate students.
Journal of Psycholoqgy, 1972, 31, 125-128.

This study compared the educatioral and carcer aspirations of
college men and women in an attempt to account for the underrepre-
sentation of women in academic professions, specifically psychology.
Data were based upon the responses of 1998 males and 166 females to a
questionnaire on career aspirations, and performances on psychology
course examinations, the Concept Mastery Test of ve.bal facility,
and the Wechsler Adult Intelligence Scale. It was found that women
set lower educational goals for themselves than men, even though the
intellectual abilities of women and men were apparently equal. The
authors concluded that the aspiration levels of women may be an
important factor limiting their participation in the academic
professions.

(11 references)

139

Angrist, Shirley S. Variations in women's adult aspirations during
college. Journai of Marr.aqe and the Family, (972, 34(3), 465-468.

Change and consistency in the aspirations of college women were the
focus of this longitudinal study conducted at 4 private, coeducational
university. A sample of 87 female student: who completed four years
at the university were administered a quest:;ornaire each fall relating
to home, famil:- and educational matters, and future nlans. In addi-
tLion, the women were interviewed cnce during each of their first threce
years ot college, arnd also during their senior year. These techniques
provided data for describing five tpes of .ifestyle aspirations:
"Careerist,"” "non-careerist," "converts," "defectors," and "shifters."
The personality characteristics, family backorour.l, academic interests
and competencies, and future family and career coals of each of these
types of students were detailed.

(l¢ referances)
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142

Harmon, Lenore W. Anatomy of career commitment in women. Journal
of Counseling Psychology, 1970, 17(1j, 77-80. —_

The purpose of this study was to examine how career women differ

from women who are not committed to careers. The subjects, who were
surveyed 10 to 14 years after college entrance, were classified as
"career committed” or "noncommitted” on the basis of their responses
to the question of what their "usual career" was, regardless of
wheth2r or not they were currently employed in it. The groups did
not differ significantly on either high school rank er percentile
score on the Minnesota Scholastic Aptitude Test, and thus lack of
academic ability does not explain their vocational benavior. There
was a significant difference in marital status, with the committed
group having considerably more unmarried members. However, this
factor does not provide a basis for predicting career commitment
before women begin programs of higher education. The author predicted
that as society endorses career commitment in women, the choice to
follow a career will be made earlier in a woman's development with
the result that higher education could become more meaningful for
women. This implies that the optimum time for counseling girls about
possible career choices is before post-secondary education begins.

(5 references)

143

Poloma, Margaret M. & Garland, T. Neal. The dual profession family.
Washington, D.C.: Business and Professional women's Foundation,
1971. 9 pages.

This leaflet summarized research in which 53 married professional
women and their husbands were interviewed with a focus upen assessing
needs and potential home-career conflicts. Information was obtained
on the degree of professional involveme:r.: of both husband and wife,
their relationship with each other and  b«:ir children, division of
child care and family responsibilities, and use of ths: two sources
of income. Quotations from the interviews were included. It was
reported that no significant change in sex roles took place as the
result of a wife's professional involvement. Few families reported
an absolutely equal division of family responsibilities, but for
most of the women the difficulties of a dual career family were
balanced by the satisfactions.

144

Kaley, Maureen M. Attitudes toward the dual role of the married
professional woman. American Psychologist, 1971, 26(3), 301-306.

This study investigated the attitudes of a group of married profes-
sional men and women toward the professional woman's dual role in
order to test for significant variance in attitudes by sex, occupation,

o RK




O

ERIC

Aruitoxt provided by Eic:

Age, edusalion, race, oy oy Sionnial pe lence.  Data were based
N responses Lo o a ivercen cugen' nn:irc ompleted by 35 female and
24 ale married Protessoonal per e loat two institutions, and were
analyzed by mears 17 Che Lo terchina pue. For the variables of
sex anl occupation, t.oere e it oeant differences within the
sample, but for ade, craucac ion, :ocee,  anld profecsional experience
thaere were no signiticant L0l ceoeo . Phe author concluded that
while Rmiarciva professicnasl o 10 pes1tive attitudes toward the

proiessioral

woras's ol orole, corrieal srofecs:onal men had nega-
tive attit.des. Theso o Locoon ‘t1ally explain why there hacs
been a three percent Cooroase oot o 90 4nca 1968 in tne nutnker ot
¢
women who prepared oo o Lo Lsicnal careers.
(21 refercnces)
1495
Watley, Dcoriwvan J. 4 lan, Do ce lareel or marriage?  Aspira-
tion g achievenont: 7 i oot wonmen. Journal of Vocational

dcnq‘lcr, 1971,

and - or
rinc

The marriuye
Scholarships
guestionnairce. These
only, marriage withn
career on.y, or uncurtoin.
wonen stazed definite u]
differcnces
aap*ratlo“,, their
sion of wproblems
Those woroen who
were more
chose to comizine
frustratior cof

expressed oy all wome:,
sexX discriminaticn.

the professinnal oc

[SEPRAREIE
il

e
el

AL

lever o
‘."\ (‘o\/‘.( “‘

_w‘a‘:,: RN T
TArry Lac

L inrg EJ
v

LLINE

and multiple seif-crpoctaticr:

conflicts.

(S refererces)

146

MoMilion, Marsvin =, TTLE
ront cf rrlca wWoia: '
S-11.

“his study invest

roie of marri 2 AR S ¢
asked to respond tc g oot
for their futuru wlves . o
and preferred career oolion

Lol , 25-44.

thes e o= g

defaerves
DONT the sroune

[ U O

likely +o lLiave ox. e

L;u:

o
: Aren

CCULAtLlon g LT,

who won
aoetermin

wonern
W re

National Merit
ed by a 1965

o cenation into five aroups:  Marriage
, frriace with immediate career,

¢T et seecrted that although 85% of the

{2y« curewr, there were considerable

e iucational and carecer field

holo ookl tity, ana in their cxpres-
©-bio vasner and arplementing life plans.
Soes Tiollnn vagardlng marriage or career

roizlems, whereas women who

fouree Denpressed most frequently the
Lot o lirestions. A problem
volo ol thedr life plans, was that of

urothe large majoritv of women at
Inine-nasculine role problems
Tonuinue Lo pose internal

CLtl G

ST ey ren toward career involve-
icange (larterly, 1

L S LIRS

IS ; coliece men toward the Zual
. b ieraraduate men wero

_ -+ 77459 potential career options
Lt TiTed thet chosen college major
3T o wWLle ware related. Overall, the



64

most notable difference among the various majors was that business
majors and scienve and mathematics majors preferred less career
involvement for their future wives than did education, humanities,
and social science majors. If the data from this study are repre-
sentative of all college men, the tindings could imply the need
for young couples to come to some understanding nrior to marriage
regarding possible career involvement of the wife.

(9 references)

147

Navin, Sally. Future planning of college women: Counseling impli-
cations. Vocational Guidance Quarterly, 1972, 21, 12-17.

College women today experience two potentialliy conflicting pressures:
Greater opportunities for self-fulfillment through a career, and
prrsonal and social pressures for women to assume the role of home-
maker and mother. This article analyzed the evolving life patterns
nf career-oriented women, and suggested that the attitudes of both
men and women toward career-oriented women post psychological and
social barriers for college women. The author contended that in
order to bring about any significant changes in society's concept of
woman's role there must be concomitant changes in definitions of the
male role. Changing concepts of masculinity and femininity will
vield new perceptions of the roles of men and women. The author
concluded by suggesting seven specific implications of these changing
concepts for the career counseling of women.

(14 references)

148

Hall, Douglas T. & Gordon, Francine E. Career choices of married
wemen: Effects on conflict, role behavior, and satisfaction.
Journal of Applied Psychology, 1973, S58{(l), 42-48,.

Conflicts, pressures, and satisfactions experienced by married women
who are engaged either in full or part-time empleoyment or full-time
nomemaking activities were examined in this study. The authors
hypothesized that satisfaction would Le related to the extent to
which women actually did what “hey ideally preferved co do. This
hypothesis was supported in the case of homemaking and volunteer
activities but not for full or part-+ime employment. The working
women, particuiarly fuli-time workers, reported that they experienced
more conflict than housewives, yet they also indicated greater satis-
faction with their activities _han part-time workers or housewives.
Implications for coungclcrs i-e that work-oriented narried women,
particularly women choosing full-time erployment, mav experience

more difficult: in implementing career choices, increased role con-
flicts, ard greater time pressures than the home-oriented woman who
remains within the traditionally accepted role definitions of wife
and mother.

(8 references)

63






65
fe

tudes and 1i
2(3), 317-332.
cultural

i
ng as a

A Jdevelopmental cross-

arrrage att

-

i

ana

M

hot

ad

ratio

G

Lorraine

ad,

he inte

149
R

conclu-

4
0
1]

Q
r
i3

18]
3

0

’

moerativ

3~
Pt

&

.

W]

m

[0}

2] |

— ')

oo
[ & BRI 4
Q 49 :
g0 .
(O o LILEARY
2z 3 g M

O v o
Orderd
[GERaRReN
34 ‘)
0 (I =
s b U

o4 .0
[ BN FITIN 53
o O @]
S IS RTINS

AR ®]
Ya L
G £ !

ty 63

330
RIS TS
[/ e
] 0
RS
-
) ]
3 T4 T
o5 mop
T‘ J{M 11.
[2EReL} (8]
(oI o1 I
B Iy I o ol
0N [t

e.r

by means

-

-~
(o

1

e ——~

ssaesse

=

clients with

10N0S.

-
[
(=2

0DSs .

D

L

Sy

C
S

~
C
[SDet

3

— -~
RNy

Owadld
wizh
>

[Shoget

- S

s5C

o

-
P =

Eod
-
na
K.
-

o3
S

DL

e

e

and
ct
2 ¢c2

- .
e S
Z2.04aVAC.

Aruitoxt provided by Eic:

E



Q

ERIC

Aruitoxt provided by Eic:

This study attempted to d
working mothers who were

66

iscriminate between college-=ducated
employed in traditional! femaie occupations

(Traditionals; and those with careers in male-dominated occupatinns
(Pioneers). Female :ole perception, attitudes toward rareer, and
biographical information were measured by a projective instrument,

an attitude scale, and a questionnaire. A correlational analysis
indicated that Pioneers were more career-committed than Traditionals,
and that they had more successfully intecrated the roles of home-

maker and worker. Sore family background variables also differentiated

between the two groups.

a traditional female rcle
related to distance perce
(22 references)

It appeared that the greater departurc from
characteristic of Pioneers was in scme way
ived between them ané their parents.

152

Wolken, Xenneth A. Pioneer vs. traditional: Two distinct vocational
patterns of college alvmrae. Journal of Vocational Behavior,
1872, 2(3), 275-232.

Wormen's career patterns are usually studied by 2a
comparing Career versus Homemaking groups.
was to apply a trichotomous approach suggested by Rcssi
calls for the division cf
A 40-item work attitudes

subksroups.
sample of
the data.
had the strcngest desire

236 alumnae of

preferences for reason-to-work values such as

and dominance, and ranked
Traditionalis were closely
It was recommended
reassessed, taxing

that previous research on
into consideration the Pioneer ard Traditional

dichctomous approach,
The purpose of this study
({1962), which
group into Pioneer and Traditional
questionnaire adminis<ered tc a
arts colleges was used to gather

the Career

two liberal

As micht be expected, it was found that tke Pioneer groug

to work, andé showed siguificantly higher
“istterv, independence,
lower the economic z=% social values.
aligned with Homemakers in work values.

career orientaticn be

stubgroups in order to interpret Zfindings more mearnincfuliv.

(15 references)

153

Zarmen, Lencre W.  Tariables relatel £5 woren's Dersistence in
sducaticnal plans. Jcarnal cf Vecatiornal Behavicr, 1872, 2123,
1+3-235.

A tweo-year Iollow-uz study 01 women entering nursing, wedical <soh-

n2lo0gy, and scclial work collage programs was comcuciad 0 determine

whegther or nc:t zhere ars reiationships between nersistence in a-

educaticnal crogram andé such variables zs Tonsistency of program

Strong Vocational Interest 3lank trofile, bizth order, and mortrer's

reported l1ife rlians. In all three curricula, nersisters were more

~ixely than nonparsisters to hatve SVIsD profiles ratal as consistent

with Lh2lr ccoupaticnal choice, mothers Wl workel bhefore or af-er

Thelr children's fcrmative years, ans o be Zirst bora. Cersistars

11 the nursing orogram Rad significantly xigher College Qualification



O

ERIC

Aruitoxt provided by Eic:

67

scores than nonpaersist
given curricula is ver
objective of an (8-vear-
of what she will actuall
(18 references)
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avens, liizalbth M. Women, worx, and wedlcck: A note on female
rarital nat;e::s in tie United States. American Journal of
b\.»kl.).LO\-aV, 1973, 78\%/, 975-¢%351.
The relation oI marital stalus to woemena's zarticipation in the
‘nited States lafor I>crce was examined in this study. 1963 and 1966
census datz irnuicated that there were diverse marital patterns for
women by occupation and infore categories. Women earning the highest
incomes were more lixely <o be unmarried (single or éivorced) than
men. Thlis sucgested a stro cirect elatlcnshlp between economic
ttainment and unrarried stetus among ferales in the United States.
he author intergreted the findings t> mean that many women with
hiigh inccmes are less willing to enter inte and/or naintain narital
commitrents, i.2., thesa Zemales mavy nave chosen not to ke nmarried.
{18 references
235
Lzhoz ceiveld rental child-rearing atti-
wWoren smermarers. Jeournal of Vocational
Sia, ti.
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This collection of geven articles on women's role in the home and
the work Sorce examined the concerns of working women, including
attitudes toward working mothers, homemaking responsibilities,
child care arrangements, economic and social status of women, and
women and trade unions. Historical and =ociological perspectives
on the changing roles of women and recent research were reviewed.
It was suggested that @Sychological barriers created by koth men
and women may be more resistant to change than legal barriers.
Attitudes toward working women, particularly working mothers, have
been changing only slowly and Selectively. Data from the Bureau
of Labor Statistics revealed that wemen are becominc an increasingly
stable sector of the work force, and it was noted that womern are
increasingly articulate about their rights to equality of earnings,
employment opportunities and consideration for training and promo-~
tion. Particular attention was given to the problems of poverty
families headed by women.

157

Helscn, Ravenna. The changing image of the career wonan. Journal
of Sociai Isstves, 1972, 28(2), 33-46.

“his article discussed social determinants of attitudes towards
career woren over the last several decades and how changes in these
attitudes have been refiected in the desicon and interpretation of
Psycholegical research. The author arguecd that many research studies
of career interest in women prior to 1973 were pessimistic, and
over-emphasized unfaveorsble characteristizsz of Career-oriented women.
Some of the main themes in current research on serious professicnal
commitment in women include Psychological descriptions of the com-—
Plexity of individual motivation of career wom=n, reappraisals of
the concepis of mas-ulige and ferinine characteristics ané their
roles in the Personality ané discussicns of +the ecsnonic and social
proolems of career women.

(5C references)

158
Funiey, Patrick H. Interests of career and homenaxing oriented

wonen. Journzl of Vocatiomal Behavior, 1871, 2(1), 43-48.

<.

Correlations of interes+ Datierns with the arser orientaticns of
wonen were zazalvzed in sxis study. A samole o7 undersradaate wasman
were dividaZd into *wo gSroaips--career zand SoTenaking orientede-n- the
Tasis ¢f thair scores con a career orlentaticn zuestisnnaire.
-1TeIEeST patterns were assessex asing the waren's fo-— i The IVIR.
Zizh career orisntaticn students ter.s3 ta ha Nign oon azalaviz
achlevement Interest a-d -ow On nRcmemaking ~nterest, and career
oriented women tended to Teceive hich interest ratings iz ccoupa-
Tions that have been Tracitionallyr domimaved by males, e.g., chysi
-awyer, eagsinser. In Conirast, homemaking orisntesd wWomien received
nigh interess TATings in occupations thRas hav tr2iiticnally keen
cominated bv women, e.g., hore economics teacher, secretarv, nurse.

12
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The absence o:r a x3:ani1vicanc cwr:elatiow Letween carcer orientation
and the ma.cutizivy-fernininity scale suyggested that career oriented
women do not necessarily Lave more typically masculine intercsts
than homemaking criented women. [t was concluded that SVIB patterns
may be suzgestive of a career ¢ zomenaking orientation in women.

(7 references)

159

Masor, Philip. Ermpleovrment, welfare, and mothers' mctivation.
Manpowexr, 1373, S5{9;, 23-3I.
_._‘_—_

This article suarmarized z so alysis of women who receive
welfare or who are emplcoved O jobs. The studwv focused
n the Work Incentive Prograrn (WIN), wiaich is designed to move wel-

fare re ci:ients into jobs, and it sought to provide a basis for
improving manpcwer and wolfare procrams gerneraliy. The success of
such jok zrcgrams was seer as ralated to how women view their roles:
Four out oI ZIive weifare mothers were reported to be "traditionalists,”
i1.e., they exrcecteld finanmcial suppor: either from a2 husband or from
the government; the 17tk was rsporied to be zactively seeking economic
inZependence znd social mebility. Tour recomrmendations baseé on study
results were ziven, and svecific measures which nlcht prevent Zuture
welfare dereniency were suggestsd. The study c.arified the "work
versus hemsmaxing” dichoromy, . oiten implies that these <wo
activities ars mutually excolusiste, 3nd it was suzcested that for
"traditicnal” welfzre ook » 1t might ke best to help them set ur
a firmancizlly prodcctive = Tity In the home or reestaklish the
nustzand as fazmily Trovider.
1g:z
Westervels

icgilcac

Zsvohcol
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161

Hayghe, Howard. Labor force activity of married women. Monthly
Labor Review, 1973, 96(4), 31-36.

This Special Labor Force Report, based on information from the March
1972 monthly survey of the labor force, showed that: (a) the largest
increase in labor force participation rates in the last half of the
1960's was among young wives; (b) most of the increase among wives in
the labor force was in the age group under 35 years; (c) relatively
more Negro than white wives were in the labor force; (d) married
women whose longest full-time job in 1971 was in a professional or
technical occupation had the highest median earnings among employed
women; (e) service-producing industries accounted for the largest
proportion of employed women; and (f) among women, divorcees had

the highest labor force participation rate, indicating that many
divorced women had to work because they received inadequate support
paymernts or none at all. Among the elements in the decision of

rCung wives to work were a growing consensus on the <fesirability

of controlling the number and timing of childbirths, increasing num-
bers of women with college training and career aspirations, and
inflationary trends which lead some of these women, even those with
younc children, to work.

162

U.5. Department of Labor, Emplcyment Standards Administration,
Women's Bureau. Facts about women heads of households and =eads
of families. Washington, D.C.: U.S. Goverament Printing Office,
April 1973. 10 pages.

The latest available data regarding labor force andé demographic
characteristics of women heads of househclds and families were sum-
marized 1n this report. Statistics were provided on race, ace,
marital status, aumber of children, educatiocnal attainment, exploy-
ment status, and inccme for these women. In 1972, 22% of the heads
of Zousenclds and 12% of *he heads ©f families in the United States
were women. There were consicderable differences among ethnic grou.s
in the prcpertion of families headed by women: 9% of whitz familles

were heacded by women, corpared to 32% of black Families, 14% of

Mexican-Arerican families, and 29% of Puerto-3 _an families. The

greatest preportion of female family heads were erpleved as clerical

or sales wcrkers (36%). The median income of families h=2aded by

women was S5,114 in 19871, as compared to $10,330 feor fzvilies headed

oy men.

163

dadges, Janice . i 3arzmet:t, Jeanne X. Working women a=é the
Sivisicn oI household tasks. Monthly Labs: Feview, 1272, T34,
§-22%. )
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This articlz reviewved a nunwer of survey studies that analyzed how
employed women share household tasks with other members of their
families. Among the firdings reportei were the following: (a)
arout €5% of the women in the .abor force in March 1971 were living
with husbanids or depercdent children, or both; (b) of all women in
the labkor force, a larger proportion of mincrity women than white
women had dependent children; {(c) Zamily work roles of men and
woner have n.t rclanged significantly, and mothers in highly skilled
vrofessions generally zired hcousencid help; (&) mothers of pre-

choclers had exceptionally high unemvlovment rates (10.2%),
sugqesting the special problems thils group faces in locating or
holaing jobs compatible with their home responsibilities; and (e)
typlicai diiiiculties encountered by working women were Lousehold
task shar.nz, cbtainine child care services, securing flexible work
schedules. a2z coping with Frereotypeld role attitudes. The authors
reccemmendeld that sosutions (> these preblems may be found throuch
improvad day care services, upgrvading household ermplovrent, more
e"’ ient home gement, ¢reavar adartibility ia work rules, recog-
nition ¢ 1if € Worx patterns, and fuller sharing of family
respcnsibiliti

- =y ;\- :\; - \"“/ 1
iE
Trousrman. Inge E,, Vogel fusan .. Zrowvs —, Dcnald M., Carlscn,
frank I. 8 Rosenxranto, Pzul 3. Sax-:i. » 3tereotyoes: A cur-
vi .t appralsal.  Journmal o Sooial Issios, 1972, 28B(2), 35-TE.
s oarticls vroviied avisw oF terature dezlinzg with th
Laciure and zifects o3 stande~ i sentenporzazv scociely.
It was demgnstrated 1na zra clsw:ilv definel sex-role
sterentyres fIox T2 ans Wc and tazt mere Zeminine traits are
regatively valudl fhan are masculine traits.  The finding that sex-
rcle sterestyper Tontinte o e zeld ~3rge and reiativelv vrried
sammles oI the ovopulaticn z2nd tThazt ik are Incorzorzted into ke
seli-zoncepts of Dobth Ten and woms cates how deeply ingrained
tnese zttictoies oTe L cur socis the Zther nand, the Iiadinc
that antecelsnt et z - relevant tshavicrss are
Zssociztel Wik : sitserestyoic szex-role Dper—
cacStlions cIifsrs 15 DoFsible.
{2 relfesr:nces
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research on differences in child rearing and socialization practices
and on sex-role stereotypes in children's literature ard textbooks.
Reported research findings indicated that socialization practices
train girls to be passive and dependent, undermine their confidence,
promote "fear of success," and generally limit the options for both
sexes. The author noted that of the 15% of all women workers
classified as professional or technical workers, cne-haif are non-
college tecachers and another one-guarter are nurses. It was con-
cluded thit scciety controls not so much a girl's alterratives but
her motivation to choose among the alternatives, and thus the notion
of "frcedom of choice" with respect to a career is not relevant for
a younyg soman.

118 references)

1;;

Scr.ossberg, Nancy K. & Goodman, Jane. A wcman's place: Chiléren's
sex stereotyping of occupations. Vocational Guidance Quarterly,
+972, 2004), 266-27C.

Studies of sex diiference in socializatiorn and chiid rearing prac-
tices were reviewed in this article, and an empirical study cdesigned
to explore occuprational stereotyping by elementary school children
was presented. 3Boys and girls in the kindergartens and sixth grades
of twc schools were asked %o respond to 12 drawings representing
the work settings of & traditionally-malc occupations and 6 tradi-
tionally-female occupations. The data were analyvzed in terms cf
number oI stereotyvped respenses and indicated +that: {a) the 6th
gracders at the model cities school held rare stereotvpes than those
t the micdle iacome school; (b) %he child-en were mere apt to ex-
ciuce women from rmen's Zobs than to exclude men “rom women's jobs;
(c) the children chese -“obs for themselves that fell within the
usual stereotyrer; and (d) there was no significant difference
rc.e sterectypes held kv kindergartners ané 6th graZers.
€s imply the need Zcr elemeatary schoel personnel +o
r

These IZindin Diy

change children's notions of differential achlievement for men and
women, and to develer znd raintai-n increased cptions for both bovs
ana giris.

{7 meferences)

- ¥

InTtwisle. Doris I, & Greenberger, Zllan. zicleszsanzs!' vizws o7
women's work rolie. American Journal of SrohczsvohiaTo, 16T
4204, £43-85%, -

Study exglcred the effects of ziclescen=z' sax, racs, I,

= clzss, =z2nd resifentizl Icous on treiv oz ltudes Toward

'S WOTX role, using 2 Qusssticnnaive comser-ci- mether wrmern
& worx. wihzt kinds of -Zpbs thiev shoulice re netner zhev
ntellecstually curicus. LTonT the results Iollcwing:

> )
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(1) boys neld more coenservative attitudes about women's role *han
¢id 3irls; (b) both sexes disapproved of women holding "men's"” jobs;
(¢) black students were less opposed to women working than were
white students; and (d) hich IQ sublects generally held liberal
vi.ews, aithough high-IC middle-class boys were the least liberal.
igh-IL blue-collar students of both scoxes were ound to be the
poest Tiberal.  The findings were interpreted in terms of adolescent
sox-role behavior, cocupational aspirations and pecrx pressure, edu-
caticn and wormen's role in American society.

14

\

5 references)

~6¢

Raplan, Folert M. & Goldrman, °c ). Stereotvpes of college students
Toward the average man's and  -wan's attitudes toward women.
codrnai of Ccunseling Psychology, 1373, 20(5), 459-462.

an aralysis oI female stereotypes held bv ccllece males and females

was perforred Using ths technigues cf rcle Tlaving, ané an attitude

Juestionnaire in which sublects were instructed to respond either

3§ an average male or zverace {enale wculd respond Results showed

& significant difference betwsen t:e sex stereotypes ci males and

Temales and an interaction zZeiwaen sex of the respcndant and sex

steredotype.  The averzge ran was portraved Ly both male and female

rasponzents as viewing woren In a more tradic-onal manner *han the
iverace winman. rerale respcndents parcelived a sreater difference
bitweern the stersctyres of females held by mea and women than 2id
male respeondents. An Impliication Zor counsslors is thas women
clients may have inacsurate percedtions of the viows whick men Rolid

TCwarl weman's rols in Lcclistv.,

¢ referercas)

223

SEwloy, Pelg. What women think ra
career cocics? Tocrnal cof Zouns
Zg3-73z2,

The role thit men's i e2rs wITmen ¢

vlcrad in this szudr. sizel zhat s

iniliencaed Lo othelv rcares theyr belie

zToororTrizate m2.s Dahavi catsd thaz

cegpticns o7 wisws of al Ziifars

Zepsnding o sareesr Thev ooz

teir Tarcsac *Ilars S =

married. Iz ol neal oe

o tals zel, ~z

czreax
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170

Hawley, Peggy, Perceptions of male models of femininity related to
career choice. Journal of Counseling Psychol .v, 1972, 19(4),
307-313.

Previous research suggesting a relationship between women's career
choices and their beliefs abcut men's perceptions of the feminine
ideal was replicated in this study. The author repor+ed that women
preparing for traditicnally feminine careers (e.g., *teaching) be-
lieved that significant men in their lives dichotomize attitudes
and behaviors into male-female categories, i.e., view behavior as
approgriately male or female. Those pPreparing for nontraditioral
caree>s (e.g., math-science najors) were reported to believe that
men do not see sex as a determinant of attitudes and behaviors.
Counselors were fcund to respond in a manner similar to the rma*h-
science group. This feminine model allows for a wider range of
educational and career choices without violating important men's
views of femininity. It was suggcested that counselors should help
female clients become aware of the variety cf life styies ar.. career
choices which may be viewed as ferinine by men.

(16 references:

Gump, Janice P.  Sex-recle att:itudes holcgical well-being.
-
<

’ &
Journa’ of Sorsial Issues, 1972, 28

-

e life plans a=ad sex-role concepts of collece women were examined
this study, in an attemczt to determine relationships betweea sex-
role corientation, eco strencth, hapriness, ana achievement plans.
sample of 162 seniocr college wonan were administered a sex-roje
inventory and 3arron's Egc Strengtkh Scale. Differences in eco

1 Ferd
:

W7

strength were found to be associated with plans for rarriace and

carser: Studants who obtained +he hichest €go-strength zcores were

actively pursuing bcth chjectives. The da*z also suggested that

rore purcscseful, rescurceful woren wers iess traditionzl in their

Sex-rc_.e criexnzaticn. Thre findings of this study Irply *ha* col-

lege women zre increasincly incluéing the pursuit o< & careser i~

their life zlans, wiich wovld graziiv neels ‘or seii-realization

208 achievement. However, it sheoulsd Le noteds that most of these

woren are still chocsing a cares- wiich is zmo-ms <hose considared

traditional fcor wore-.

{12 referszces’

‘=

3iz8X, Tesanne =, conceziiens oFf sex role: fome SICss-cuitiral and
icngitudinal FarsgecTives. Lmerocan Fsycinolozist, IST3, 25458y,
522-325.

“he effects ¢f socializstio- ©7 sex 1dexntity were discussed in this

articie, within a “ramewor: wnilz Integrazed sgx-role definiticnas
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secondary school counselors responded to a guestionnaire containing
25 factual and 25 attitudinal items on women and work. It was
found that on 12 of the 25 factual items, counselors demonstrated
accurate information. Analvsis of the 13 itens reflecting inaccurate
counselor information indicated significant differences between the
icsponses of male and female counsclors. Male counselors appeared
to be less accurately informed than fomales as to the occupational
alternatives available to and needed by women, the ability of women
to be Dboth workers and homerakers, the general ability of women,
whether or not woren are clearly discriminated against, and the
length of time women spend in the labor force. Aralvsis of the
attitudinal items was not reported.

{4 references)

ssherg, Nancy . & Fiet
Sias:  Impli
st

ke
rgyvcrnelogi

trciesa, John J. Persrectives on
cations for counselor education. The
» 1973, 4{1), 44-514.

The authors note that counselor bias may have a negatives impract on
a ciient's career development. Empirical evidence of scunselo-r
blas was exanined, and findings were interpreted to imply that
counselors dC ascribe reoles to men and 0 women, and that their
interview behavior reflects these biases. Female counselors were
found to disrlay as much bias as rale counselors. The authors sug-
geszed that ccunselors need to bs mcre aware of the degree to which
they try to influence clients accerdins to their own sex stereoctypes.
Recormandaticns Icr counselor fraining progrars are includad.
icd references,;
77
Tneomas, Archur H. & fCounselcor resconse tc female
clients with devi career ccals. Jcurnal of
Counselinz Psycho 352-357.
The zieszion of whether secondary s2hOOol ccunsslers respond mores
Dositively to female clients wizh traditicnally feminine ‘confsrming)
$oals tnan those with traditicnallv masculine ‘deviz=al $Tzis was
explored i this studvr. Hich scheol girls were interviewes =o Sotain
information ceonrmerning their home. =chonl, seli-descricticn, zn2
serscnal valies. This dztz was us2d <o Sroaducse 3 z2udiostares which
were tien rresented o §4 practicing ccoumsalors. Joumselor resoonses
werg analyisd by sex and experisnca. Rasuliss sigcestel that the
Barscnacs sex blases of coumselcors -2t be communicates elches ccosnlv
oT TTvertlw to the clisnt In o tRe ciuse of counselirg, and choreiors
The counsclor shoull wook o sroate a- zTTCsThere 1o owhich sl clien*
s 2iled In i1isntifving Zer umicue inmterssss, a=g in Zeveloni
Zndszpendent carser Cecisicng ratihsr tham oz sittaticn vihere - otalbboby
seicr urges comfermity to culiurally Jefines morms.

o0
<



he

~eace

77
col:

v tc

iogy,
s

4

cho
study.

Sex differ-
ce o

technolog

3

-

o
18

-
S

P

.
~
~
t

-
Counseling Psy
o
i

s

[£309

¢

Oow 3
<

[
a

+

0102y

P

~
[

investi

hol
1 of
tech

&

M.

Journa

Rowvert
iy

onship of attitudes
tu

3

=
e

of
2-4.8.

e Irc.a

Kapian,
fiela

4

D.,
1
4

for woo

t

€&
.

oV
i0(5),
1

LR

~Aatienshkip o

a,

a
hulcCe ©

~a

I

1973,

1 Gl
-

N

(

8

The

3

™

0N o
6] ‘e -~ [T o
s ced e Iom Q) 3 4)
4] o BN FRK' { 45 0 Wy 43 . TR try
[oN) [N b4 o Jiad [ e BN ‘h 4 m el o0 try
3T o3 m o 30 ol 49 O n 3 W
[T o BN D I G BT T o (SR R "y o0 et ti
BERYE U nn £r o [\ T I AT 0 m-Hw it
oM Qoo of Y 1) ) w3 ) e LT 40 -0
) 0 .G £ u O 5 0 6y [V U R VR 8 e
e R S ) (o} " U - DiDmrnlhsl:h (o
R ) L0 B 13 e o4) 0 m I
PE N O m oy 0 — )~ ) -4 ried {4 t) o1
L& 7} 4213 Y] el TN O O N4 e hy - t:
neAN b4 U~ OO0 KM n LY
QU400 e QO 4} bomom ) 100 oty
[ VI B O MR BN S I | 43 Do o Gy o et 43 1y e
o IUS IO I 1 > 0 o) e {0,000 4 LN T n L/
0n ~H Uy 1IN sVENe MO w000 Ak Moy
Mmoo v (W] S n 0 0O U () o in 2 O N
[ RN bR e TS 4] n , 0T o e MO Y ()
0+ 400 N b} R B SR DO IR A o 4
— L e IRLINe! 0 (o0 = €O) Wy oy b
(IR Y] 43 Mord ] f ty ) 8}
0 0 ~ 35773 Q) .4 0 1 e . S
5} U WO~ AR LS ] - (3 1t [ 1/
©J w03 Gl o NS 0 o, m
QWO 3 [g] 1= FRERY] TEEE LN SRR AAN SN !
(30 m N Qs nf <) ) Iy e oW
el e 1O .0 Vo 4Lt £ 0 - Ry '
s ~ U o (V] U 00O . o+ [V S IR OTN SETN R RN
0N om LT NN t, 1 . [T IR ol I o I N
04 Q 340 5, O Q) USRI st Mo )y owm
is [ S N M et Y] e e M g ) (8]
3 Tl o4 0 e g non o RS R IR I NI
RS )] MO S VI o B fu 0O n e Yoy
[N VIS RS B RN ) ) G ANy f, I
[« 21V It BRVS B s B | RER Y i ST C) el 10 [RERY/ I
D e 4 ~ LTS  N| v B BT B I (TR TR
IS I T) IV IS I i o4 IR PP RN Q) ooy ) 4 ) e
Hed Al M O Q ~ 25 Iy I P Lo G 5.
PN el ! 300 UEREN I VRS H N 0o
0 - Q& mnoow w” @1~ Y4 PR NS PRI BRSNS
[ =T ¥ I o IR Y Y o) D e 1] ) ot et et
- Ty 3 - ) K %o 43 1y FRINS PN IR VIS
(DI (o RN 4) Q [o}] [CER YT/ [N BN VAN SRUS B A I 8
o 0o I DA% B VoL . ULt D ] B IR 1 S
I IR SR ] 0 (AN SRFE N 4 O W 43y o300 ) ty i
e 0 £ () o 0 %y s ) (@K S LHIEPR BN B S ]
L IS B for ot U4t 0§ ML FLS BT Y|
[o}] G @ [y 30 e ) (7 84 13 ) XIS B VY
e R I I T %, 2 O PR n w40 LR Y I I S AN F R SR |
[ IRSTRV RS R RN SRS el Py C) o5y 4 4oy [ IR TR S AN N B
H ;o 0w [N YRR DO R [ BN S B AT LI BAENT oty e d e (G IS
Ui O A itg ) e e, I3terd §3 1) o 2 P IANT)) ry 14y
- O 0 S —~ [/ ] FURES I " a0 4 o4
[N o I ol IRV BT INNG )] G U v -~ th {344 7y WO Sbosecdn 0 LY NG 6y
O 6 ou O i 5] L3 ) O HY | Q 4 Pt b0 ) R}
-3 y4 432 ) I i 0 PR YR A 0 o4y 4oy
D053 0 O 54 te n =0 [i}] 7] LI ) 1, oH 5.
2 U IR B o] m‘ W w1 gy A GO h L] v ) [ SRV /R TR N B R Y
Mmoo 4 Ny b AT ) PRIV (DR A T ¢ W Qb4 b Q) o 4) 4y
O30 0 0 ~ 0O 45 e} - W O b i
T oM LMo 420wt ISy r (3] Ye e o ' Yoot ol 42 0o te e
Do 0Om 10 aong by Yroe ) O o bl ol ) [{ IR IRERN] m 0
RTINS} 0O N w [ I " Yy ) 42 43 e e ey ug )l 1) 1) P b
2 wt 34 34 -A h 4 Q) Mo A e sl D ) O e U S e - ) ‘.
2O > G0OM™OUD P Ui S e GV D Qe O A I
S W0 n— 't th Pead g oy e gt 000 C00% 001 b o) s [P e

O

Aruitoxt provided by Eic:

E



78

A rationale Ior the use of the computer in guicdance services was
presented in this paper, on the basis »[ its pctential capabilities
1n career planning. Five types of operaticnal systems were described
and components of these systems were analyzed within the framework
Of 31X possible sources of sex bias or fairness: Interactive dia-
iogue, data files, the computer progran, on and off-line in“erest
inventories, audio-visual support materials, and printed support
macerials. This review and analysis revealed relatively little cvi-
acnce of serious sex kias, although the descriptive ccontent of the
data files anc the supporting visual materials cor community visita-
tion p.oograms couid be sources of subtle sex bias which mav have
impliications for the scope of a student's vocational exploraticn.
The author proposei that the use of corputers in relation <0 career

guidznce will iIncrease in this decade of emphasis upon accountability,

constructicn of systematic delivery medels, and carcer edacaticen.

Given the application of recommended guidelines, the computer is

rotentially a3 very powerful delivery syster for ncn-sex-biased

career cocunselinz.

(12 references)

132

Sobarts, Orinz F. & Roberts, Gilkert. Teczhnizuas for ccnfronting
sex-rcle stereciyving. The Schusl Fsyohology Dicest, 1973, 2(3).
27-3+.

The authers orepcsed that counsselers must help voun: Teople <o

eXamine frevailing sex-Irole sterectyres wihich restrict childre-,

adclescents, an’ adulzis, and o explore many life styles and cccu-

Paticnal chiices witisut ccunselor value iudgments. Technigues

for froup STuns2l.ng relevant to sen-rols sterect.ipes with threse

age creups were cutlined nm detail.

(3 references’
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Jaz , TEIk Tiztle, JTarsl XK. Z2ax role

in The Izovard ZTdozational FReview
386- %

Thig Tevisw o7 resezrcly ani TIInal mato =3 sex

Tolse SLerslIioing in thras arszs: Ilsamons 2zl

rzalars, zi:cztisnal zchiew T Te3is, zna 3152 arriculsr

rezuirersnts Ior ralss a2nd females. Iz was Toncs = 2T moon of

The siruciure znd comient oI Lhe hmerican school = SToErihutss

<< fex rzlse starecTining, an : Tinztes = ¢ and
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Plost, Myrna. Career media centers are shortchanging today's girls.
Personnel and Guidance Journal, in press. 9 pages.

This study examined the degree to which career aspirations of young
girls are affected by the sex of career models depicted in counsel-
ing media. Theory and resear~h were reviewed with respect to the
impacc of career models on the formation of carcer goals, incluiing
content studies of instrv-tional and counseling media. An exreri-
mental study, in which &.'¢ ca1glith grade students from a middle-=lass
school were exposed to iwo .afamiliar occupations in a coordinated
10-minute slide-tape prene..-:..tion (one occupation depicted by a
female model and the othe. iLv a male), revealad that both boys and
girls tended to prefer the occupation presented by the like-sex
model. Implications fo: couvnselors are that the predominan% use of
male career models in inscructizaal and counseling media limits the
range of vocational option3 au. aspirations for girls,.

186

Munley, Patrick H., Fretz, Bruce %., & Mills, pavid H. Female
college students' scores on the men's and women's Strong
Vocational Interest Blanks. Journal of Counseling Psvcholeay,

The career orientations of a sample of 90 undergraduate ‘vomen were
Assessed by means of the men's and women's forms of the Strona
Vocational Interest Blank (SVIB) and a carear orientation question--
naire. Significant differences were found between mean socres on
occupational scales common to both forms and on mean number of B+
and A ratings on the men's and weoma2a's forms. Ozcupational scale
scores and number of 5+ and A interest ratings were also examined
in relationship to career versus homemaker orientation. High career
orientation females obtained a significantly greater mean number of
B+ and A ratings on the wom2n's cales commoa to both forms of the
SVIB and low career orientation females obtained a significantly
greater mean score on the women's unique scales. Implications for
vocaticrnal counseling are that 1f the SVIB is to be used 1in coun-
seling with college women, both forms should be administered.

(13 references)

187

Cole, Nancy S. On measuring the vocational interests of women.
Journal of Counseling Psychology, 1973, 20(2), 105-112.

An analysis of the interrelationships of scales on several common
interest inventories (Strong Vucational Interest Blank, Kuder
Vocational Preference Record, Holland's Vocational Preference
Inventory, and the ACT Vocational Interest Profile) and the interest

84
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183

ornstein, Jean.  The evicsentary schocl:  “raining ground for sex
role stercotypes.  Personnel and Guidance Journal, 1972, 51(2),
97--101.

Tae position explored In tidis article was that clementary schools
reintorce sexist soclalization, ond thus provide limiting rather
than enlarcing experiences. Instances of sezism were cited to be
in the areas of classroom learning experiences, textbooks, and adult
role mode.s in *he educatioral setting. The author urged the coun-
selor to examire the attitudes and wvalues he displays in working
with boys and girils, and suggestcd several activities in which pupil
rersonnel workers can serve as consultants to *teachers, librarians,
awd schoo. administrators in order to reduce sexism 1n the schoels.
me suggestions for enhancing school 7uidance programs by 2ffering
multlpic cpoortunities for growth and development were also provided.

1343

bBirx, Jan.oce M., Coopur, Jacygueline & Tannev, Mary Faith. Racial
and sex role stercotyping in carcer inforration illustration.
raper presented at the meeting of the American Psychological
Association, Montreal, August 1973. 18 pages.

The purposc of tils study was to cxamine the illustrations 1in a

wido variety of carcer literature in orger to determine what im-
pressions as well as information were ccnveyed to students about
jobs. In particular, the authors were interested in noting any
cvidence of racial or sex role stereotyping. Data were obtained from
the 1972 Ccroupational Outlook Panidbook, the Encvclopedia of Careers
and Vocational Guidance (1972), a-~d the SRA Occupational Briefs (1973)
A total nf 2,004 illustrations were rated according to a categori-
zation system developed by the authors. Additinnally, several hundred
carcer infornation pamphlets were cvaluated. Examination of these
materials revealed that (a) the Amcrican world of work appeared to

e almost cxclusively populated by white mon; (b)) women and members
of ethnic minorities were seriously underreprescented: (c¢) in illus-
trations portraving professional, managerial ani tecunical occupa=-
tions, 71% ©f the career representatives were ren; (d) wemen were
overwhelringly classified in the clerical and sales coccupations;

(e) statistically, more women thin men showed positive aifect in

the illustrations, while men appeared to he nore seriously nvolved
in the busness of werk; and (f, wor» n and miﬂ0"ity Jroup nemoners
were statiszicalliy more often shown civing direct service Lo cther
versons in the wictures. These results imply that exi=ting carcer
information materials have the 2U7f2ct of liﬂitlwm rathor than expani-
ing career options for clients, and that .n order to provide graater
freedom of choice, illustrations onveying carcer information must
change.
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patterns of women revealed Lhat when women's respor.ses are compared
with those of other women, interest factors similar to those for

ren emerge.  These results implied that the methods generally used
0 measure and predict vocational interests may magnify relatively
modest interest differences that may exist according to sex. It was
recommended that counselors provide women clients with information
about more diverse career options than are now commonly available.
(27 refererces)

183

Harmen, Lenore W. Sexcal bias in intcerest measurement. Measurcment
and Evaluation in Guidarice, 1973, 5(4), 496-501.

The potential for sex bias in interest tests used to cncourage

wormen to consider various occupations was discussed in this article.
Sources oI such bias were noted in item content, scale construction,
5cale selection, scale norming, and in reporting scores. For the
purposc of illustrating potential bias, current interc¢st inventories
were divided into two groups: Externally referenced and internally
constructed. In general, the most valid inventories have scales
developed on external criterion groups of men and/or women separately.
The occupational scales available on the “uder DD, the SVIB TW398& for
women, the SVIB T299 for men, and the MVII were reported to be the
best available intercst inventories,

(13 references)

189
ilarmon, Lenore (Chairrman, AMEG Commission orn Sex Bias in Measurement).

AMEG Comnmlssion report on sex bias in interest mcasurement.
Yeasurement and Evaluation in Guidance, 1973, 6(3), 171-177.

This report discussed the rosult of deliberations made by the AMEG
Zommission during the 1972 APGA National Conrention regarding sex
©1as in interest and vocational measurement.  Tarticular attention
was given to the SVIE; the successor to the SVIR, the Strong-
Campbell Interest Inventory, which attempt: to remove sex hias, was
described.

(9 references)

i9C

Canpbell, Davit P.  FPeactior 1o tae AMEG Commissicn report on sex

bias ir interest reasurenent.  Measudrement and Cvaitation in
Guidance, 1973, 6(3), 176-180.

<his response to the AMIG Commission redo:t precented sore of the
practical diZficulties involved in the production of an empirical
instrument %o measure rale and female occupatioral intercsts, It
described the counseling options and infornation, inciuding a

85
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sexually neutral booklet, that will he available with the Strong-
Campbell edition of the SVIB in an effort to reflect new trends in
occupational roles.

(2 references)

191

Tittle, Carol ¥. Sex bias in educational measurement: Fact or
fiction. Measurement and Evaluation in Guidance, 1974, 6(4)
219-226.

The purpose of this study was to examine sex bias in educational
achievement tests and interest inventories. The technique employed
for analyzing content was a word count of male ard female nouns and
pronouns for eight of the most frequently used educational achiev: -
ment tests. Results showed that males were more frequently

referred to than females, and this was taken as evidence of content
sex bias in these tests. The SVIB and Kuder Occupational Interest
Inventory were also cexamined for the range of occupations presented
to women and these instruments were found to reflect limited and
stereotyped views of women. The author recommended that test pub-
lishers institute procedures for reviewing materials for such bias
and that additional norm groups be constructed for interest inven-
tories. Counselors were urged to eliminate sex bias by first, beiag
more aware of it; second, encouraging the development of unbiased
tests; and third, using educational tests in a nonstereotyped manner.
(15 references)

192

Hansen, Jo-Ida C. Costs of developing interest inventories and
implications for change. University of Minnesota, Contract
No. OE-C-72-5240, National Institute of Education, February 1274.
33 pages.

Six basic issues of interest inverntory construction and revision
were explored in this paper: (a) the criterion sample; (b) the item
pool; (c) the instructicas and directions; (d) the interpretive
materials: (e) the legal questions; and (f) the finances. Attention
was primarily focused on the financial issue and the necessary steps
involved in constructing revising, publishing, and implementing a
computerized interpretation of interest inventories. Itemized
estimates »f the personnel, costs, and time required for the con-
struction and complete revision of an interest inventory were
discussed and also presented in tabular form. The development and
revision of interest inventories were stated to be both costly and
time-consuming, and thus the elimination of sex bias in such instru-
ments will depend on projec¢t funding. The author recommended that
financial support from publishers, universities and scoring services,
federal agencies, and professional organizations for researchers 1in
test construction must incraase.

(8 references) *
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193

tire, Janlce M., Periucing sex bilas--factors affecting the client's
view of the use of career interest inventories. University of
“aryland, Concract nNonr OE-C-72-5240. National Institute of
Education. 47 pages.

~omen are t rzically guided into conventional career pat:erns based
on stereotyned aztitudes and expectations rather than on values,
awilities, and well-developed interests. This observation was the
primary concern of this paper, which dealt with research relevant to
the issue of sex bias in the use of intcrest inventories. Research
pertaining to attitudinal development of sex-appropriate career
patterns and counselor and client percept.ions of interest inventory
results was reviewed, and the manuals and interpretative materials
of four interest inventorics were examined to determine whether they
supported or countered tradition-bound career choices. These
materials were found to contain both explicit suggestions and subtle
implications which, if followed by the counselor, could have dele-
terious cetfects on women clients. +The author presented recommenda-
tions fcr tho modification of manuals and related interest inventory
materials, aimed at reducing the ecffects of sex-role stereotyped
expectations and attitudes.

65 references)*

194

Tanney, Mary Faith. Face validity of interest neasures: Sex role

Stereotyping. University of Maryland, Contract Nonr OE-C-72-
5240, National Institute of Education. 23 pages.

This paper reviewed literature dealing with sex-role stereotyping
in interest measures, with particular attention to the impact of
test language. From this review, it was concluded that there is
no empirical data on the influence of the linguistic structure of
items on test results. Drawing upcn conclusions from the fields
of applied sociolinguistics, social psychology, arnd clinical psy-
choiogy the author recommended further research on the linguistic
d.omects of career inventories. This recommendation was further
supported by reference to APA and NVGA guidelines for the construc -
ticn of tests and career information materials. *

(33 references)

195

iinlland, John L. The use and evaluation of interest inventories
and siradatiorns. Th2 Johns llopkins Unilversity, Contract Nonr
Ti=C-72-5240, National Institute of Education. 53 pages.

The purpose of this paper was to clarify some of the issues involved
in the evaluation of interest inventories and to outline some help-
ful steps for stimulating the development of more useful inventories.
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Specific instrunments were not evaluated, but rather a general per-
spective was given to deal with questions relating to better defini-
tions and resolutions of sex bias. The common uses of interest
inventories were summarized and the criteris for useful assessment
instruments and their assumed and dccumented effects were carefully
reviewed. It was proposed that these instruments be evaluated more
by their effects than by any other criterion with a focus on outcome
rather than mechodology. It was pointed out that sex bias is only

orne of many potential biases (e.g., social class. race, and religion}.

Smong tne concluding statements was the foitlowing: "The distribution

ot * -cational aspirations amecnag men and women differ because men and

wome.. “-ve different life histor.es, not because intercst inventories

posse. " biased characteristics. Changing women's lives will

change . - scores."”

(52 ref: = es)*

196

Harmon, .caore W. Technical aspects: Prolilems of scale development,
norns, iter .litferences by sex, and the rate of chanae¢ in occu-~
pationa’ g- -5 avacter.stics. University of Wisconsin-Milwaukee,

Contracc Nonr Qu-C-72-5240, National Institute of Education. 44
pages. :

This paper considered how the technical aspects of interest measure-
ment can contribute to sex bias, in that interest inventories may be
used to limit consideration of cuarcer options on the bacis of sex.
Cuidelines tor evaluatina interest inventcries for sex bias and for
“eveloping irstruments which min:aize sex bias were suygestesd., A
roview of issues related to inveatory items, scale construction, and
orming :cales raised several yiestions about potential bias which
should be _.onsidered ard under:tood by ccunselors. The author
cautioned counsclors to avoeid reinfarcing sex stereotyging bv not
presenting the clienc with biased test materiais and score reports.,
(66 refererces *

197

Johansson, Charles L. 7Technical aspects: Problems of scale develop-
ment, norms, iten differences bv sex, and the rate of chango in
Sccupatiora . group characteristics. Nationral Computer Systens,

Contract ! .nr OEC-0-72-5240, Nationrnal Instirtute of Education,
Fehruary 1.74. 59 pages.

Tne pnrposes oI trhim paner we o to review major interest inventories,
to explore the nuances and corplexities of technica. aspects in the
‘eve opment of inter 3t inventories, and to 3uggest guidelines to

eliriaate or alleviate potential sex biasing factors. A brief over-
view ot two maso. instruments (Kucer OIS and Strong VIE) indicated
that these ins.. mme~te may introduce a potential sex b.as by a dif-
ferentiel treat-uat of the sexes. A review of research orn tre
stability of individual and occupationa: group interests over time
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U oot altoough occupational ¢haracter,stisos are fai:ly stable

ey 1o time span, theze are Lﬂu},iuddi Lt=ms that change in
booan. that the i ferentiationn ..o mala-fenule responding

Appeais LG save grown carger. It was concluded that writing new
invencory ftems chat arc currently valid ansd that show no male-~emale
tefterenses nay e an easler procedure tor los 3zening or eliminaeting
the sociasization effoect than to try to st .t stically correct for
these ditferences in existing scale@.
{39 referencos)*

oty clar ot

1498

Sumn, Janioe PLow Riverss, L. Wendell, 'n2 ceousideration of _race in

fit'rtu te end sex blas. lloward Univorsitv & Unlverqlly “of
Sisscdr 1, Contract ..onr OLE-C-72-5240, National Institute of
Lducar.ion., 50 paces.

Milg paper exanined tae need for sex fairnece c¢flforts for a parti-
JujAar groun of wormen--plach wonen--and reiatod theose n2eds to the
serasureent »f vocoticonal interests. A revies of research on racial
d.tferences and occurational awvirations suggested that where SES
Wy ocontrolled, wlacks and whitea have coumparable levels of aspira-
tuvorn, aad that further reseacsch on the factors nediatine ocsupgational
ittalnment 1s reguived. Uata on naerterrs of life career expectations
and vreforonces oi black and whitl- women implied that black women
eli-re that the rules of wife and nother are more compatible with
occupat‘rncl roles than do white vomen. However, black women had
worse traditionally feminiar catterns of occupational choice, and theoir
lakor forc ,‘rc‘C1p1tion "5 concentrated in fewer occupations than
that of white worin,  Studies of rotivational antecedents of oc. apa-
ricnal choice suugested t‘a, bliack woroen are motivated perhaps more
LYy L osaense of responsibalil / rhan by achievement nced. Guidelines
ter the develer-ent and ase of interest inventories reflecting the
needs of black wonern were niven.
(48 relerencon) *

P . V- cr
199
vniversity of California Los fngeles, University :xtensioA. Sounds
of charng~: A veport ¢n trainine in counseling and ogramming

Ltor warwen' . caracr cfpcrpunL;%gi. Los Angeles: Y:LA Ixtension,

1374, 141 pages.

Yhis repor:t contains 22 summaries of presentations given at a 1373
Jonfercenc. sponsored by the University Extension of UCLA. The pro-
jram was cesigrec to wrovide professionals with direction in acquir-
‘nq the Krowiedge, ‘tochnligues, ana awareness recessary to “evelop
fective prograns for women. The topics covered at the conference
lncy.zc..ed. assescsment of tlie neaeds oif women:; interpretation of 89

*Articles described in annotations 192-198 will appear in National
Institute of Education, Department of Health, Education & Welfare.

Issues of sex bias and sex fairness in career 1nte=rest measures,
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social, economic, political, aud e¢ducational trends; establishment
of goals within the context of the objectives of various educational
instituti~ne; qguidelines for deterriining the content of women's
programs and alternative program formats; development of counseling
and teachine skills f{or working with women; and immethods of assessing
programs for women. A compilation of suggested readinags related to
women's career opportunities is included.

200

Ramsey, Susan F. Career exploration €-r women. Journal of College
Placement, 1973, 33(3), 36-40.

This article described an all-female course at California State
University, San Diego which has the goal of increasing the awareness,
sclf-esteer, and the cdecision-making ability of women students. The
course has a social-psychological rerspective, and explorec the forces
and circumstances that shape women's lives in addition tn exploration
of the seif-concept components of interests, values and aptitudes.
The author postulated that although federal and state legislation has
opened new options for women in the labor force, most women do not
liave the consciousness, predilection, or sclf-confidence to even con-
sider these new possibilities. Informatinn pertinent to the course
and the syllabus were included in the article.

201

ratz, Joseph, Comstcck, Peggy & Lozoff, Marjerie M. Educational
and _occupational aspirations of adult womer Stanford, Calif.:
stanford University, Institute for the Stu.y of Human Froblems,
1970. 261 pages.

The academic and career crientations of women aged 26 to 50 years
were explored in this study, through a questionnaire sent to alumnae
of Stanfora University and Santa Posa Junior Colleqge, and through

a content analysis of women's magazines. A wide range of needs
ranging from disinterest in a career to the desire to integra‘e
homemaking and a career was expressed by the respondents, and it

was fovnd that women's maqgazines still focus mainly on topics
relating to home, health, personal appearance and child-rearing
matters. Only recently have such magazines called attention %o
women's potential’ roles outside the home and family. This study
made the [nllowing recommendations relcvant tcr counseling: (a)
during the colleqge years, wome . nead greater opnorturities for .lirect
acquaintance with the worlcd -t werk; (b) oroceduraes thet woulrd in-
crease wonen studernts' awal=2ness of the determinants of their career
choices and that would "desexualize” the occupaticnal deccision pro-
cess need tc be developed; and (c) counselina and concinuing educa-
tion programs sghcld be implemented for middle-aged women who have
more interest in .ork than the home-oricnted woran, but lower self-
esteem and less capacity for initiative than the career-oriented.

90
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Modvene, J.oao0ld .
relatie ship to
rnies. Journal

C)lll“b, Anne, Occupational prestige and its
racditiconal and nontraditional views of women's
of Counsellnd Psychology, 1974, 21(2), 139-143.

O3NS S <ot

This 1nvestigatinn 0f the relat:ionshin of occunational prestige

and Jdirferent wviews of wmen's roles asked four sample groups of
women tO rank occupations L.y soclal standing and appropriateness
for women. The divergent groups wore repor+<ed to agrae on the
social status of different occupations., IHowever, they showed clear
differences when asked whether these cccupations were appropriate
for women. The university womer's caucus group expressed the most
1iberal view of which occupations were appropriate for women,
followed clesely by the viewpolints of universityv students. The
grouy: of cmployed women (secretaria’-clerical personnel) and the
nLONWOrKing women were more conservat_Je in their judgments of which
occupations were suitable for women, particularly the medium to low
s+atus occupations involving nanual labor. Implications for coun-
seclors are that attitudes about the appropriateness nf particular
cccuprat.iions for wonen should be explored during the course of career
courseliiny.

{19 references)

2023
Camplell, David Vo & lizxrmon, Lenore V. Vocational interests of

~on- pro_QSSLQxA‘_ygpu:. Washington, D.C.: Office of Education,
1968.

Tho parpoee 27 this study was to develop interest inventory scales
Yor usc in vocational ceounseling with ner-collece women. The in-
torest pitterns of 5,583 non-cullege woren selected from cmplovees
in 17 traditionally female occupational groups were investigated
v means oI the women's form of the °trong YYocational Interest

slank (SVIBY and a muestionnaire desianed to procide Jdemographic
data, job descriptions, and informablon on rotivation for ontering
the occupation. Occupaticnal scales, constructed from resvonses tn

these instrumonts, were found Lo leforcntlﬂt“ thne non-college
wore2a fror women in geoneral and from cach other, irmplying that
vrcational interest inventory scales for these cocupations should
be wred in advisina woren looking for occupational possibilities,
The authors concluded that there is a necd fcr more efiective
woctticnal counselina with women oo c¢nter the lahor force without
college fraining, and that such counsnling can increase botihh job
5atlsfaht10“ and _ob poerfornance.
(17 referances)

204

Yfanson, ‘acsy R., Lamk, Richard R., & ILnglish, Idward. &An analvsis
of Hoiland's interest types for women: A comparicon of the
Strong-Holland and the ACT Vocational Interest Profile scales
for women. Journal or Vocational Behavior, 1974, 4(2), 259-269.
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This study examined the basic vocational interest patterns cf under-
graduate women. Two interest inventories (Strong Vocational Int: -rest
Plank and ACT Vocational Interest Profile) Jesigned to measure the
$ix interest dimensions described Ly Holland (1966) were administered
to 126 university freshrmen women. Tt was found that similar basic
interest dimensions of women can be measured using different instru-
ments, and that these dimensiorns are meaningfully related to occupa-
tions. It was concluded that the !lolland basic interest types of
scales developed from SVI7 ‘tems can provide useful supplementary
information fcr interpreti:.. the vocational interests of women, and
that this procedure may be particularly useful in helping women ex-
plore occupational areas for which norm qroups and occupational
interest scales are not available.

(15 references)

205

lansen, Jo-Ida C. & Johansson, Charles B. The application of
iolland's vocational model to the Strong Vocational Interest
Blank for Women. Journal of Vocational Behavior, 1972, 2(4),
479-494.

The objectives of this study were to develop scales for the women's
form of the Strong Vocational Interest Blank (SVIB), using the
vocational model of Holland's interest theory and patterning the
research after that on the men's form of the SVIB. The scales werec
designed to be free of item overlap, and within each scale, the item
intercorrelations were highly positive, and represented a wide range
of popularity. 92 female occupational groups (median sample size

of 200 in each group) were used to test for the concurrent validity
of the scales. It was concluded that the use of the Holland-SVIB
scales in conjunction with the female SVIB occupational tscales pro-
vides a client with three main types of information: (a) the six
Helland-based scales (realistic, ‘nvestigative, artistic, social,
enterprising, and conventional) contributing to a general descrip-
tion of the individuial; (b) the 19 Basic Interest Scales, offering
more specific information in general areas of interest; and (c) the
empirical occupational scales, providing explicit information about
an individual's interest in particular occupations.

(7 references)

206

Cole. Nancy S. & Hanson, Gary R. Impact of interest inventories on
career choice. The American College 'esting Program, Contract
Nonr OE-C-72-5240, Naticnal Institute of Fducation. 37 pages.

This paper reviewed the basic objectives of interest measurement and
examined the implicaticns of those objectives and assumptions for
the career choices of women and men in a time of social change. The
authors explored interest measurem2nt in the perspective of its
historical theories, purposes, methodology, and validation. They

92
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cquestioned the utility of the people-similarity and activity-similarity
methods, which assume a stable socialization process with equal
opportunities for exposure to career-related experiences and a futurs
that is not expected to be dramatically different from the past.
Systematic sex differences in inventory items and problems with exist-
ing norms and reference groups were noted, and it was proposed that
the use of interest inventories in the context of a broad career
exploration progran would maximize the benefits and minimize the nOS-
sible detriments of such instruments. The recommendation of a broad
context for career exploration was based on three expectations for
interest inventories: (a) people need some form of stimulus or
organizing assistance in making career plans; (b) the best procedure
fer decision-making is to obtain all available information about one-
self and about potential occupations; and (c) the impact of incorrect
inventory predictions can be minimized if results are used to suggest
occupations which broaden the options for both sexes and stimulate
exploratory behavior.

{34 references)

207

Jewvey, Cinay M. xploring interests: A non-sexist nethod. Person-
nel and Suidance Journal, 1974, 52(S), 311--315. T
This article described the format and use of a technique developed
by the author called the sn-.niist Vocational Card Sort (NSVCS)
based on Dolliver's (1967) work, for use in counseling both men and
wcinen. The same vocational alternatives are offered to both sexes,
and the gerder of the occupational titles is neutralized. On the
pack of ecach card is a D.0.T. descriction of the job. A case study
was reported in which the NSVCS was used to explore occupational and
personal values. The author asserted that this technique focuses on
the process of vocational decision-making and on self-perception,
and is also an cfficient and economic counseling tool.
{10 references)

208
Lehmann, Phyllis E. Someplace to turn. "lanpower, 1972, 4(6), 16-22.

Washington OUpportunities for Women (WOW) is an organization incor-
sorated in 1966 to research employment problems »f women, prepare
lists of job openings, compile information on volurnteer opportun-
ities, and conduct interviews to help women return to the labor
force in full-time or part-time jobs. This article described the
objectives, activities and involvements of UOW, and provided pro-
files of 1WOW applicants for counseling services. It was noted that
the organ.cation is not a placement service, but rather it focuses
on providing up-to-date information and materials f~r women job-
seekers. WOW reported that volunteer work has heen found to be an
important stepping stone to paid ermplovment, especially for women
who want to enter a new career. TFuture directions for WOW include

Q 5)3
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the provision of a wider range of information and services, and it
was suggested that the development of such organizations nationwide
wouid provide an important and welcome resource for women in the
work force.

209

Whiteley, Rita . Women in groups. The Counseling Psychologist,
1973, 4(1), 27-43.

This article explored the impact of feminism on educated women, and
illustrated the kinds of issues which arise in consciousness-raising

groups. These issues may be grouped as follows: (a) defining self-
worth in terms of a woman's own dec1910ns, ideas, plans and values,
r, in terms of the solicitation of men's approval {e.g., "checking

it out with the man"): (b) acquiring beliefs about abllltles and
expectatlons of achievement; and (c) resolving role expectations for
marriage. The author noted that personal power is denied to women
by the legal and economic structure, and women's performance capa-
bilities are often devalued (i.e., men are judged by their actions,
women by their appearance). Conflicts experienced in marriage were
reported to include: (a) acquiring a se -2 of identity apart from a
woman's relationship with her husband; (b) cedefininrg housework
responsibilities; and (c) integrating both professional and tradi-
tional (wife-mother) roles.

210

Plotsky, Frances A. & Goad, Rosemary. [Lncouraging women through a
career conference. Personnel ana Guidance Journal, 1974, %2(7),
486-488.

This article reported on a conference on carcer development at the
University of Texas at Austin designed to offer underqraduate women
the opportunity to discuss their career choices with graduate stu-
dents enrolle’! in non-traditional deyree programs, and with profes-
sional women from the university and community. The goal of the
program was to focus on the dual role of career and marriage or
career and single-person life styles, in order to stimulate and
encourage the young women to consider alternative life patterns.
Statements from participants indicated that the program was fouind to
be both supportive and challenging to the undergraduate women. It
was noted that most of the graduate women stated they had received
little encouragement from faculty advisors, parents, or other women
to pursae graduate programc in their particular fields of interest.
It is likely that carecr cc.iferences such as the one described here
would provide a valuable counseling service to women at both the
high school and cuilege levels.

(1 reference)
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U.5. Department of Labor, Woren's Bureau. Guide to ccnducting a

consultation of woren's employrant with c¢mplcyers and union

represcntatives, Washington, .87 (.5, Government Printing
Office, Pamphlet 12, 1971. 15 iges.

This pampalet reviewed how mectings of business, industry, and
union representatives were arranged, planned, and executed by the
women's Bureau in February 1971. The purpose of these meetings was
to examine with management and labor representatives the economic
status of women, and to exchan  information with government offi-
cials in regional offices of the llomen's Burcau. Although career
counselers were not participants in these mecetings, the conference
proceedings and informational materials provided for conferees
would be of interest to counselors.

212

U.S. Department of Labor, Office of Information, Publications and
Reports. Women and work. Washington, D.C.: U.S. Covernment
Printing Cffice, April 1973. 17 pages.

“his menthly news bulletin contains information about career oppor-
tunities, women employed in interesting occupations, legislative
and judicial actions to improve the status of working women, and
workshops and new publications. Topics covered in the April 1973
issue included a major speech by Secretary of Labor Rrennan i1
which he vows to continue fighting for women's rights, a descrip-
tion of job opportunities in real estate for the remainder of the
1970's, a discussion of the Age Discrimination in Employment Act,
notes on legal developments in employment discrimination, and a
description of & “anpower Adminiscration job training program to
aid womern workers.

213

Smith, Gerald ¢. Counsclor's guide to manpower information.

Washington, U.C.: U.S. Government f:inting Office, 1968.
101 pages.

Government publications pertaininag to occupational and industrial
manpower, edaucation, firancial assistance, placement, manpower
problems, and special croups in the labor force were irncluded in
this annotated bibliography. With respect to the employment of
women, 1t was reported that many barriers to ery Lovment were
dropped whea the Civil Rights and Equal Pay Acts of 1961 were en-
acted and the participation of women in the labor force was pre-
dicted to increasec by about 29% between 1966 and 1980. It was
suggested that since many married women return to work after years
of homemaking, they may have job placement problems due to obs)lete
skills anc will therefore need specialized gquidance and counseling in
making decisions concerning education and employment opportunities.
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Spectal Groups of women and Their iHaeds

214

Farmer, Helen S. & Bohn, Martin J. lic-:~care~rr conflict reduction
and the level of career interest ir women. Journal of Counsel-
ing Psvchology, 1970, 17(3), 228-232.

The effect of home-career conflint on the level! of women's vocational
interest, as measured by the Strong Vocational Interest Blank for
Women (SVIB~"), was investigated in this study. Fifty working women,
25 married and 25 sinale, took the SVIB-W twice: Fire+ with standard
instructions, and second with experimental home-career conflict
reducing instructions. It was predicted that scores on the Career
scales would increase and scores on the Home s:ales would decrease
after the experimental instructions, and that married/single status
wculd not be a significant variablie in the =2.fect of home-career
conflict reduction. Both hypotheses were substantiated. It was
concluded that the level of vocational interest in won2n, irrespective
of their marital status, would be raised if home-carecer conflict were
reduced.

(19 refecrences)

<15

Farmer, Helen S. Ili2clping women 5 resolve the home-career conflict.
Personnel and Guidance Journal., 1971, 49(1%), 795-801.

Counselors can no longer dodge the special demands of vocational
decision-making with women by csaying either "Soo..er or la*ter she
Wwill settle down and get married"” or "A woman can do anything a man
can do." This article presented data indicating the increased par-
ticipation uf women in the U.S. labor force and reviewed research
literature anc theories of vocational devclopment relating to the
conflict of combining home and career rather than choosing one or
the other exc-lusively. Factors affecting women's career ciwices
were reported to be women's perceptione of career roies, social
myths regarding women's place in scciety (e.q., "Your place is in
the home"), and a cultural iag between :conomic realities and tech-
nologyical advances on the one hand and the advice offered by society
on the other. Counselors were urqged to explode social myths, to
help clarify the factors involved in the vocational choice process
with high school and college girls--particularly where these factors
ditfer from those affecting men, and to facilitate career choices

in women which are commensurate with their potential.

(27 references)

216

Feldman, faul D. Impediment or stimulant? !arital status and grad-
uate ecucation. American Journal of Socicleoav, 1973, 78(4), 982-
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<1 status on the student role nerformanc
ate students was examined in this paper.

<.. Jdata agatherd by national surveys in American hiqgher educat
tnscitu :;4-5, 1t was found that: (a) marricd women experience
sonflict hHotween wwo prime fOlPo-‘ﬁtJUCﬂt and spouse--and appe
coothe leant successtful graduate students: (b)) married men do
vrperlence such oa conilict and appear to be nroductive and han

) oatonyg givorexd graduate students, vomen are much nore like
nan Mmen o be productive and involved in the student role, wh
Cenoapnear to have lost a source of psychological support; and
among arrsea staients, 21% of the women as compared with 9% o
men state that »ressure from thelr spouse may or will cause th
drop out of schiool. It was concluded that nmarital statis is a
Lwoart ant o ari le wiiioh nmust be taken into account in examini
Jraduate stadent role performance.
(297 referorncoes]
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LseVive, Paul o ooevivo, Sandy.  Help for the woman breadwinner.
llanpower, Le73, 5(2)y, 9-14.

‘hls articlie reported on a Chattanooca, Tennessee project whic
attempted to increas2 the earnings and job options ot disadvan
women who were heads of households by changing their perceptio
1bout the kinds of work they could do. The objective of the p
was to place worien in higher-paying male-oriented occupations,
the ost parc heavy industrial jobs in small and riedium-scale

Impor-ant facets of the program were job development with ompl
to increase their willingness to hire women for industrial job
multiple efforts to help women reassess themselves in terms of
pations, and follow-up on women after they had been placed on

The povnulavion served as predominantly black, and 70% were on

weltfare: the proaram was funded through model cities.

i
Lorin7g, Novooind & Adams, llary. firoup counseling of ﬂLnorlgz
low-1nc . ~omaen students. Los Angeles: ©LRIC Clearina.aous

for Junior Colieges, University of California, Topical Pape

“o. 32, 197Z. 40 padges.
Thils report brielily described a counselor trairing program des
speciliically for junior coliege personnel who work with minori
and low-income women students. The focus of the counseling se
to e provided was on nhelping educationally disadvantaced wome
make realistic ard productive decisions about their life patte
dpeciric chjectives of the training program were: (a) to coll
an” Jdisserinate factual information about the life expectation
oppecrtunities of women; (b) to encouraae counselor awareness o
needs, asi.irations, and development of educationally disadvant
junior college women; (c) to increase counseior skills: (d) to
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Jemonstrate a vari«i of counseling techniques; and (e) to expand
the usc of paraprofessional counselor aides. The evaluation of the
content and process of the program by participating educators,
including forme for recording the responses of participants, was
reported in some detail.

219

Ash, Phillip. Job satisfaction differences among women of differ-
ent ethnic groups. Journal of Vocational H:Egyior, 1972, 2(4),
495-507.

The purpcse c¢f this research was to compare the job satisfaction of
nlack, white, and Spanish-surname female production «nd clerical
employees. It¢ was hynothesized that ethnic differcnces, even among
workers 1n the same occupation, ure related to different expecta-
tions for job satisfaction or continued experiences of a discrimin-
atory nature. Da%a were based upon responses to a Science Research
Associates emplioyee attitude survey by 112 wnite, 63 Spanish-surname
and 47 hlack female clerical and prcduction workers in an electrical
components company, and responses to the Job Description Index
completed by 56 white and 14 black female non-academic clerical
employees in a university. Result: from both measures indicated
that black women were rmore dissatisfied than whites. Spanish-surname
emplovees were generally more satisfied than blacks, but less satis-
fied than whites.

(20 references)

220

McClelland, Diana. Opening job doors for mature women. !Manpower,
1973, 5(8), 8-12.

Analysis of statistics on mature women (40 years and older) reentering
the world of work revealed a pattern of lower pay and slower job
advancement than is typical for the U.S. work force as a whole.
Despite the substantial work life expectancy of these women, research
findings point to the relativelv poor status of mature women in the
job market. This article suqggested that persistent stereotvpes about
old~r worxers, whether malc or female, account for ace diszrimination
in erployrent. Statistics were cited which provided evidence that
mature persons make good, 1if not sunerior, emplorrees. It was noted
that mature women show strong job attachment, and their ability to
learn new job skills is comparabie to that of young aduits. DPositive
trends in federal employment opportunities for mature wimen were anted.
the abillity to use previous clerical or secretarial expericnce 1in
meeting the qualifications for entry into nid-level professional or
technical cobs; credit for volunteer experirnce; and the inclusion

of mature women in the upward robility proagrams of sore federal
agencies. The federal government has also successfully trained

mature wonen who are reentering the labor force for highly specialized
jobs in a shortage field.
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Lann, 1lton V. vPlanning ainead alter furgy. Beverly Hills, Calif: .
Sariasty el drtel o torty
e stern powonological Services, 19670 7779 pages.

Thls Looll was o antended to provide mature men and women with an
dncerstancing of themselves--bilologically, psvcholoqgically and
socialiy--as conpared to other men and women, and it stressed the
secessity to paan for oneselfl in the use of years beyond age forty.
speeifle caapters concerned values and valuing; aptitudes, abilities,
terperarents, wnd achievements; motivation; and special life problenm
areads suc as naltiple careers, loneliness, financial pressures and
fainful erploynent. Included are 10 Self-Study Projects for those
Wwio are raterested and desirous of carryinag out their self-evaluation
and poyeic:evalaation, and an annotated biblioqraphy with 45 entries
portilning to mature wen and women. N

2

Yeraevden-hailiard, “Mary Cllen. The use of iaterest inventories with
the re-centering woran. (Contract Honr 0OE-C-72-5240, National
instituce of fducation. 47 paqes.

Thne specids problems and limitations which affect older women who
aave peen absent from the labor force for a number of years and who
Jesire to return to school and meaningful employment were the focus
of thils vaper. Three factors limitino the choices that the re-
entering wonan manes and/or thic use she is able to make of her
choices ware: (1) the cultural set of the woman taking the interest
inventory {(c¢.3., home-carecer conflict and appropriate interests for
women) o () the cultural set of the ccunselor administering and
interpret.ng tie inventory (e.g., attitudes toward working women);
and {c, tne nature of the interest inventory itself. Research was
reviewed pertaining to the socialization of women; expectations
-reated Ly female role models; counselor bias; and new concepts of
tile re-entry woman as a student, an employee in the labhor force, as
a4 family rember, and as an achiever. Selected elements (e.q.,
ianguage, occupaticonal titles, items, instructions) were exanmined
in relation to the re-entering woman, and the author suggested that
most inventories are applicable to the mature woman since she nay
e cducationally at the high school or colleqge level. PRecommenda-
tions for counseliors and personnel workers with respect to interest
inventories, couaselor ecucation, research, and continuing education
TrCoirats oLar women were outlined. Tt was concliuded that counselors
must tare the responsibillity for screening interest inventories,
and Jdeveloplng alternative methods for assessment in order to elp
mature womnen to develop full potential.

(86 refercnces)
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223

Cooperman, Ir2ne G. Second careers -- war wives and widows.
Vocational Guidance Quarterly, 1971, 20(2), 103-111.

Population control, current erphasis on equal righte in education,
work and other economic areas, and special arrangeme:sts for child
care and nodified work hours were stated to he new factors affecting
women's workinj lives which would likely result in increasing num-
bers of women entering the labor force. A relatively new program
(1968) providing counseling and educaticnal assistance benefits for
wives and widows of veterans revealed the problems an.l needs of this
special population of mature women: Expressed lacl of self-confidence,
fack of information on educational qualifications needcd for occupa-
tional goals, little knowledce about the nature of the work various
Jobs entail, and expression of unrealistic aspirations. The irrever-
sibility of occupatinnal cloice as theorizeu by Ginzberg was found

to hold “rue in many of the counselirqy cases c*udied, particularly
with respect to meetiny the formal educational requirements essential
to their vocational objectives. An important psychological barrier
was the resistance to the necessity of returning to an earlier
developmental level. The most significant implications of this study
for counselors are the need to provide vocational counseling for
31rls at an early age, prior to critical choice points, and the need
to incorporate life planning with vocational counseling.

(21 references)

224

U.5. Department of Labor, Women's Bureau. Jobfinding techniques
for mature women. Washington, D.C.: U.S. Government Printing
Office, Pamphiet 11, 1970. 40 pages.

Thls pamphlet describes jobfinding techniques available to mature
women (ajes 45-64), and provides a step-by-step quide to assist

them in preparina for and finding erployment. Included are sug-
gestions on how to do a self-invcutory, how to prepare a resume,

begin jobhunting, and prepare a letter of application, how to pre-
pare for an effective interview, where to find training opportunities,
and a list of other publications related to women and work. This
pamphlet should be useful for counselors offering programs or
assistance for mature women who arc preparing to reenter the work
force.
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225

U.5. Department of lLabor, Wormen's Bureau. Prief highlights of
major Jederal laws and order on sex discrimination. Washington,

b.C.r ULS. Government Printing Office, July 1972. 4 pages.

This pampiilet briefly describes major federal legislation (Equal
Pay Act ol 1963, Title VII of the 1964 Civil Rights Act as amended
by the Ejual Lmployment Opportunity Act of 1972, and Txecutive
Jgrder 11240 as amended) affecting women workers and dealing with
equaal pay provisions, fair employment practices, minimum wage and
overtime pay benefits, sex discrimination, etc. Thz discussion
includes tne addresses of the government agencies which may be
contacted for further information on each of the three laws.

226

U.5. bDepartment of Labor, wWomen's Nureau. Laws on sex discrimina-
v . -" g ——
tion 1n employment. Washington, D.C.: U.S. Government Printing
0ff1ice, 1973. 39 pages.

This pampnlet summarizes major federal and state laws dealirqg with
sex discrimination in employment. Legislation included Title VII

of the Federal Civil Rights Act, Federal Lqual Pay Act as amended,
State ¢qual pay laws, and hkxecutive orders which prohibit discrimin-
ation in certain types of employment. 2 table illustrating the
provisions of federal and state fair employment practices laws as

of 1970, with an update of federal chanqges as of April 1973, is
included in the appendix. Another section concerns relationships
between state and federal fair employment practices laws and State
protective labor legislation for women. The appendices contain
revised Guidelines on Discrimination Recause of Sex, OFCC Sex Dis-
crimination Guidelinez, and revised State and Federal Lqual Pay Laws.

227

Fitzgerald, Laurine k. Wwonen's changina expectations...new insights,
new demands. The Counseling Psvchologist, 1973, 4(1), 90-95.

This article presents a concise summary of major federal legislation
affecting women in education and employment, and identifies several
areas of women's involverment which have significance for counselors:
Continuing education programs and women's centers, collegiate and
national women's organizations, and governmental and/or political
activity. It was concludeac that the changing leqgal status of women
and greater understanding by women of legal rights and restrictions
will have increasing importance for counselors and clients. Women
must be capable of assuming the responsibilities that will be open
to them, and counselors will need to provide assistance in planning
for work extending over most of a woman's life span.
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Fitzgerald, Laurine E. Leqgal issues: Status report. Contract Nonr
VE-C-72-5240, National Institute of Lducation, February 1974.
21 pages.

The purpose of this paper was to provide information concerning
legyal 1ssues relating to sex bias which mav bLe inherent in the
present popular usage of standardized interest measures. It was
reported that no test case since the 1964 Civil Rights Act has
included or noted interest measurements. l!owever, inferences
regarding the legal issues of interest testing in education and
employment have been drawn from current laws, quidelines, and
judicial decisions related to sex bias. It was stated that, to
the extent interest inventories support stereotvpic sex and cccu-
pational linkages and restrictions, the tests are biased and the
spirit of the law is denied. The author recommended that State and
Federal laws enacted since the Civil Rights Act need to be revised
witn greater specificity regarding the use of interest tests, and
future laws related to discrimination and bias should include
definitive statements on these issues.

(30 references)

229

scott, Ann. Feminism vs. the 'eds. 1Issues in Industrial Society,
1971, 2(1), 32-4%,

Three major federal legislative acts guaranteeing women equal pay
ana employment opportunity were discussed in detail in this article,
and numero.s instance3 of still-prevalent sex discrimi.ation in job
training ard employment were cited. Employment projections for the
1970's show that a qgrowing number of women will be entering the
worik force. The author concludes that equal opportunity complaints
and political pressure from women will require significant changes
for labor, management, and the governrent.

23]

calttick, liwaleth L. Juestlons and answers most frequently asked
about tae Equal Rights Armendment. ‘Women Lawvers Journal, 1973,
59(1)1 ll"l4.

The author has dealt briefly with each of the following guestions con-
cerning the Equal Rights Amendment: Why is the Fqual Rights Amendment
for women necessary? Why does a woman need legal status? What does
the legal status of women have to do with the social issues of women?
Does the ERA aifect the housewife-homemaker? How does the ERA affect
Property Laws? What will happen %o the present protective iaws for
women? Will women be drafted? How does the CRA affect admittance of
women to public colleges? How does the LRA affect criminal laws and
especially rape? How does the ERA affect States Riqhts? Is the EPA

a "Lib" movement? What is the National Woman's Party?
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~timpson, Catharine R, (Ed.) Discrimination against women: Con-
qressional hearings cn equal riqghts in education and employment.
et - —— e .

lew YorkK: R.R. Bowker Company, 1973. 556 pages.

This presentation of special congressional hearings held in 1970
snodiscrinipation ageinst women in education and erplovyment was
intended to increase public awareness of the problems confronting
women in cur socicty, and to stimulate work on overcoming sex dis-
criminatic=w through practical reforms in our law and in our instji-
tutions. Lo nearings pointed to the aeneral pervasiveness of
discrimination on the basis of sex in our 50ciety. Documents pre-
sented at the hearings in supporit of the coral test.monies were
included.

232

stimpson, Jatharine P. o (Ld.)  Women and the "Equal Rights" Amend-
ment:  fenate Subcommittee nearings on the constitutional
anendnent, 9lst Conaress. tew York: K.R. Bowker Company, 1972.

538 pages.

“his ook contains the testimni.y and documents vresented at the
serate Subcommittee hearings on the ILgual Rights Amendment (EFA)
seld 1n May 1970. Statements of organized labor concerning protec-
tive legisliation for working women are included. The broad pur-
pOs¢ of publishing these hearings was to make accessible to the
public th¢ record of influential government operations relevant to
the LRA.

233

@conomzc_ﬁgpblcgiuggm!pmen. narings before the Jeint Econonmic
Committee, 93rd Congress, rirst Session. Hearings held in
washington July 10, 11, and 12, 1973 (Part 1), Jaly 24, 25,
and 30, 1973 (Parv II), anzl Statements for the Record (Part
III). Wwashinaton, D.C.: U.5. Government Priniing Office,
i973. 579 pages.

The purpose of these hearings was to gather factual evidence and
expert opinions in order to formulate a comprehensive economic
policy which would provide equal treatment for women. The three
parts contain raports on economic discrimination agalnst women

fror a wide variety of qualified sources, including testimony by
EECC personnel, university professors, USDL Manpower Administration
and Women's Bureau personnel, and representatives of minority groups
and other state commissions and national organizations. Topics
include: Sex discrimination in employment: women's access to credit
and insurance; impact of federal income, estate, and gitt tax law

on women; treatment of women under social security and private
pension plans; sex discriminatior in unemployment insurance, veterans
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programs, and public assistance; and the role of HEW in eliminating
sex discrimination in emnloyment, social security, and public
assistance. Statistical tables and other sources of information
which document the testimony were included. The hearings provided
a useful means of assessing the current status of woren in the
American econonny.

Ne berger, Maurine B, (Chm,) Report on proares« i Luyok on the
status of weren. Third Annual Report of Inte-departmental Com-
mittee and Clitizens' Advisory Council on the Si:tus of Women,
vecember 1966. washington, D.C.: U.S. Governmen: Printing
2ffice. 111 pages.

This report examined the status of wormen as of 1966 through a review
of educational and employment opportunitics, “ume and community
services, labor standards legislation, legal rights of women, in-
volvement. of private organizations in political and social action,
commissions on the s’atus of women, and international developments.
A legislative achievement of areat siqnificance to women in 1966
was tne armcendment of the Federal rair Labor Standards Act, and,

as the Fqual I'mployment Oppertunity Cormission made an increasing
number of determinations with respest to alleqations of employer
discrimiration on the basis of sex, therec were growi . indications
of improvement of employment polizy with respect to women. The
commissions recommended new continuing education and training
opportunities for women, improved vocational guidance, expansion
of child care facilities, and the appointment of qualified women
to State and local offices.

235

Lyle, Jerolyn R, Affirmative action programs for woren: A survey
0f innovative programs. U.S5. Lqual Lmployment Opportunitv Com-
rission, Office of Fesearch, Contract MNonr 71-45, 1972. 150 pages.

This researc% project analyzed current literature on the status of
women 1in the American economy, encompassing such tepics as women's

2ie in the household, histcry of women's work outside the house-
nold, mechanisms by which sex Jdifferentiation operates in the
American econony, and general social-psvchological theories about
women. Significant legislation relating to these topics also was
reviewed. Selected Affirmative Action Proarams in 10 companies were
presented and, based upon an analysis of these »roqrams, specific
recommnendations were made to the [jual Lmployment Opportunity Commis-
sion with respect to generating more effective Affirmative Action
Programs for women in private industry. The final portion of this
project report was a presentation ¢f thc results of an empirical
study of a larger sample of 188 industrial and 58 non-industrial
corporations analyzing the economic, legal, and socio-political
influences upon siex differences in occupational status. An annotated
bibliography of 116 publications is included.
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Goldstein, Jinny M. Affirnative action: Equal employment rights
for wonmen in academii. Teachers College Record, 1973, 74(3),
395-422.

Studies of the status ¢f women in higher education have revealed
the existence of several elements of sex discrimination: Decrease
1n the proportion of women faculiy and administration over the
years; greatest proportion of women in the lower status institu-
tions; appointments at lower levels, less pay, and less rapid pro-
motlon rate than their nale counterparts; and particular under-
representation in policy-making positions. This article reviews
and analyzes recent publications, legislation, and Affirmative
Action Programs pertaining to sex discrimination and raised the
following implication for the relation of government and higher
education: The involvement of the government ir higher education
should proceed with caution since the monitering of personnel
practices to insure nondiscrimination may be only a small step from
control of the deveicpment of ideas and the transference of khow-
ledge.

(55 references)

237
U.5. Departnent of Health, Education, and Welfare. Manual for

determining the labor market availabilitv of women and minorities.
washington, D.C.: U.S5. Government Printing Office, 1974. 78 pages.

This manual was designed for use by contractors and institutions

in the preparation and evaluation o” affirmative action plans as
defined by the legal provisions of Executive Order 11246. Included
ire sections on data requirements, sources of availability data

for cccupations found in higher education and health care institu-
tions, methods for cbtaining data from statistical organizations,
methodoloyy for determining the labor market availability of women
and minorities for a single occupation, and evaluation methods.
Appendices provide an outline and description of useful U.S. Census
Reports, manpower studies and statistical reports, and case study
illustrations of labor market availability analyses. The manual
would be useful for all administrative and professional personnel
in the labor market who are called upon to conduct availability
analyses in compliance with equal employment opportunity requirements.

238

Slevin, Dennis P. & Byham, William C. (Eds.) Women: Action not
reaction. Pittsburgh, Pa.: Graduate School of Business, University
of Pittsburgh, 1971. 87 pages.

This report on the proceedings of a 1971 conference conducted by the
Graduate School of Business at the University of Pittsburch pre-
sented the views of seven conference participants on the wtilization
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of women in the labor force and the role of personnel research in
the development f affirmative action programs. Research on the
status of action plans across the country and various types of
action programs was described. Anticipated future problems which
employers may encounter in the imp‘ementation of action plans were
listed, and an Action Plan Checklist suggesting key factors essan-
tial to any action plan was given. It was predicted that action
plans will provide the impetus for progress toward the full util-
izazion of women.

239

Sandler, Bernice. Wwomen: The last minority. Journal of College
Placement, 1971-72, 32(2), 49-52.

Data supporting the cause for equal employment opportunities for
women were presented in this article. The author notes several
misconceptions and stereastypes about women workers and criticized
the widespread acceptance of sex discrimination. Occupational
segregation of women, lower earnings, differential hiring practices,
and mistaken attitudes toward female employees were cited as evi-
dence of such discrimination. It was reported that women are
becoming more aware of job discrimination and are learning how to
use the law t> demand equal employment rights. The author concluded
by suggesting that an effective method of population control might
be to teach women that there are satisfying alternative life styles
other than continual child rearing.

240

Hallam, Charlotte B. Legal tools to fight sex discrimination. Phi
Delta Kappan, 1973, 55(2), 129-131.

This article reviewed recent court decisions and new legislation
which can be used to eradicate sex discriminaticn in education.
Cxanples were cited of discrininative practices in higher cducaticn
admissions policies, and in elementary and secondary school policies,
which prohibit the participation in some programs on the basis of
sex. Suggestions for areas in which educators might negjotiate in
order to eliminate discriminatory practices were among the follow-
ing: The right to review hiring practices and promotions, affirma-
tive action provisions, day-care services, and continuing education
provisions. The author concluded by stating that women in education
need to become nore aware of remedies now avallable to combat sex
discrimination.
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