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INTRODUCTION

c A 1-jL 005 t (JiCrti,561 and petsistent a'spects ci cateet[

educat.i.cn it the i_nvofvemerit c. the buisine,ss-labot-indutty-
p.:oetsiopL-cf-gvetkinbLt communi_ty in .schoot e6ott4. While
!LtactonJts have devi-sed many innovative ways to dtaw on
t:ec.J.t .:c.soLoLccs ci th Und, tesoutcv ofc the Fedetat
fiov;Jtnment o -f7en 5 c_cm too dutt to undeutand ot 125,2.

;za.5 heepl ptepated to hetp make them a tittee
c.C:oset ani a t4ttC. cteatet.

Stycii("caZty, the. u4.de has tico majot patts: ( / ) a 5 et oç
Lq 38 sepatate Fedetal ptcgtam6 that o4et

t';' c esoutces eateet education; and (2) a
o:: indices to hap the ptactitionv. "get at" these

Aat they oA6e.A.

T;t:!tc Sen! eimitations to the gclide, howevet.
:loc,s not p..7..erni5e. to inctude ate Fedutat aovetilment

that may be use.t(tit in rateet education. Whie.e. we
th. irzjc % ptogtams ate. coveted, them.e may weft be. othets.

Tnis have ,setved an impottant putpo.se i.t harm
thc th e. potentiat oti a tatge vatiety o FedeA.at

encoutagcs the. tact to go beyond thoise. desctibed
etcat2..hut/hi.s tesoutce,s. Se.cond, the. gui_de. dous not

t dtcd ktrco.u-naU.on on how to obtain 6unding 64orn
the pterLarts ,lesctibed. In tight cq the. Wen changing undinA
Lcv;.,ts cli:d 010 ti tIc OA these. ptocoams , t woutd be mos t

and feast mi..steadina the ptactit.iona :seetzis out
otration (ot hinsceVhetzeiti. Filway, the. gw"...de

su,-1-,:sts tome, but by no means afi, the uttys in which the.
pt.oy:ams coutd be used. The. .section in each de-
ontiteed "Retationship to Cateet Education" is

me:7.e to be a stimulant to yout own thinking, not an

cfusive tistin 0A what you can do. (It is atso wotth notoig
mcwy the peopte in he,se ptogtams may be un6amitiat

elucatioa and with the potentiat oi thcit tsocetces

.c'7_ (lucatioit egotts.)



WHAT FEDERAL PROGRAMS CAN HELP?

T;i,! .z2Ji:ci:..',s/rk,o,-;-..1m5 might be heipiu2:

ACTION Page

National Student Volunteer Program (NSVP)
Retired Senior Volunteer Program (RSVP) 2

University Year for ACTION (UYA) 3

Youth Challenge Program (YCP) 4

Civil Service Commission 5

Departmerlt of Commerce._--

inority Business Enterprise Program 6

D,epartment of Defense 7

Department of Health, Education, and Welfare

Fund for the Improvement of Postsecondary Education (FIPSE) .... 8

National Institute of Education
Education and Work Program . 9

Office of Education
Career Education Program 10

Community Education Program 11

Consumers' Education Program 12

Cooperative Education Program (Higher Education) 13

Curriculum Development Program 14

Education for the Handicapped 15

Educational Opportunity Centers (E0Cs) 16

Exemplary Projects in Vocational Education 17

Program for Education of the Gifted and Talented 18

Research Projects in Vocational Education 19

Special Services for Disadvantaged Students in Institutions
of Higher Education 20

Talent Search 21

Upward Bound 22

Vocational Education Personnel Development 23

Women's Educational Equity Program 24

Department of Labor
Apprenticeship Outreach Program (AOP) 25

Apprenticeship Training 26

ii
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Comprehensive Employment and Training Acr 27
Employment Service 28
Manpower and Employment Data 29
Manpower Research and Development Projects 30
Occupational Information System Grant Program 31

Work Experience and Career Exploration Program (WECEP) 32
Women's Special Employment Assistance 33

National Aeronautics and Space Administration 34

National Audiovisual Center 35

President's Committee on Employment of the Handipped 36

Small Business Administration

Minagement Assistance to Small Businesses
Service Corps of Retired Executives/Active Corps of
Executives (SCORK/AC)

iii

5
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WHO IS CAREER EDUCATION FOR?

iLdut.,1t(c*:

Elemcntary and secondary students

Gtudents enrollee: in thstitutions of

hi4her education s;y

Adults ;:qqqc,s

Gifted and talented students
Handicapped students
Low income students

Minority students

.. 1,2,4,5,6,7,9,10,
11,12,14,15,16,17,
18,19,20,21,22,24,
25,26,27,28,29,30,
31,32,33,34,35,36,
37,38.

1,2,3,4,5,6,7,8,
9,10,11,12,13,14,
15,16,17,19,20,21,
24,27,28,29,39,31,
33,35,36,37,38.

1,9,10,11,12,19,
24,27,28,29,10,31,
33,35,36,37,38.

ot1c5 .... 10,18.

.... 10,15,36.

.... 3,4,5,10,16,19,
20,21,22,27.

. 6,10,19,25,37.

1^, 4("I Mucat4;pit ptcyz,Im tc-

stwicotypiAa <In ccvwet choice: s(T ray(!.5

1^, r'10;". ('Che.Cati.CY1 ptegtart (5

cAvr.c.c7. par4c

6

9,10,24,26,33.

.. 7,9,10,15,19,
13,24



DO YOU WANT RESOURCE PEOPLE?

school stu(ients . 1,4

1:ol1/university students 1,3,4

':usiness people 6,38
Aerospace scientists 34

red persons 2,38

cIalists in the needs of the handicapped 15,36

Fami1i3r with the status of women in the
world of work
''.inority persons 6

i'a7illar with employabiliy skills/job
pla,:ement

the armed services
17;ne.iiallsts In d.:1ducat1ona1 placement ---
',:orkers inifa.niliar with apprenticeable

traJes 25,26

/8

7

16,20,21,22

i:now1eJgenb1e about careers in the
FelrAl government
rami1ir with job training programs

rt.

V
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DO YOU WANT FREE STUFF?

"I.

Aptitude testing !)Jcw!S) .... 7

on loan 35

Information about jchs and rights of women --- 33

Data on job trends and workers 29

Help in starting a student volunteer program - 1

Displays (on loan) on careers in aerospace

science 34

Displays (on loan) on operating a minority

business 6

Tours ot military baszs 7

Books on career ,!ducation 10

Information on running small business 37

(1.; tc. Z11 a

,(ttt,!, rTh' 5 tc 1.rtcyt.a.r.

b, !(` f: CAA aoi
t CL3 S S tJl!CC



DO YOU NEED $$

To ope.txte componca6 o:

Elementary and secondary caree:
education programs

Postsecondary career education programs

5ce pajes .... 4,9,10,11,12,
15,16,17,18,19,
20,21,22,23,24,
25,27,30.

.... 3,4,8,9,10,12,
13,16,19,20,21,
24,27,30..

Adult career education programs .... 9,10,11,12,19,
24,27,A.

vii

9



WANT TO STRENGTHEN A PROGRAM COMPONENT?

all volunteer armed forces and career education 5e3 pageW
career awareness

career clusters
career counseling and guidance

7

6,7,9,10,11,
17,25,28,29,31,
34,35,37,38

.... 14,17,35
5,6,7,8,9,10,

11,16,17,19,20,
21,25,26,27,29,
29,30,31,33,34,
35,36,38

career erlation implementation 8,9,10,11,12,
15,17,19,25,27,30

career exploration .. 1,4,5,9,10,13,
17,19,22,32,34,
35,37,38

career iniormation 8,9,10,11,16,

(areer placement

career preparation

c!.'amunity involvement

curriculum development
equity/equality in career choice
inservice/preservice training

work experience

vi.ii

10

17,19,20,21,22,
25,26,27,28,29,
30,31,33,35,36,
37,38
8,9,10,16,17,

19,20,21,22,25,
26,27,28,30,31
3,5,8,10,11,

13,17,19,25,27,
37,38
2,6,7,9,10,11,
17,19,34,36,37,38
9,10,12,14,17
9,10,24,26,33

0844 7,9,10,15,19,
23,24
3,4,5,6,9,10,
13,17,18,19,32



:7 ;7177 N,Iti,.31 Student Volunteer Program (NSVP)

NS7P exists to encourage and assist the develapment and
improvement of local, independent college and high rchool

student volunteer programs. Each local program determines
its own goals, objectives, activities, and procedures. NSVP

provides technical assistance materials, training, and on-site

consultation. Technical assistance materials include basic
"how-to" manuals, program kits containing case studies of
student projects, an academic credit kit, a funding kit,
directories of student volunteer projects,& thejournal Synergist.
Training s2ssions for project directors/advisors are held periodi-
cally. On-site consultation is provided to programs in need.

Students in career education programs could establish and
operat^ volunteer programs, with assistance from NSVP, as

a mean', f career exploration/work experience.

A.;;:,;:an,-.?: Funds are not made available by ACTION for NSVP. All assistance

iF in the form of technical help.

P..!-):ica!ions: "ACTION - Meeting Community Needs Througn Voluntarism, A
Guide to ACTION's Domestic Programs," ACTION, 1974.

ArrTION

National Su-dent Volunteer Program
806 Connecticut Avenue, N.W.
Washington, D. C. 20525

11
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th, t-dera I ..r
1, de

ret r, le in the tin t:.- and d 77.t.:anir.gfu:
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Doscrip,:ion:

e.
C:Ireer t.

University Year For ACTION (UYA)

UYA is a service-learning program enabling college students
to serve off-campus while receiving academic credit. UYA

volunteers help the poor in urban and rural law-income
communities move toward solving their own problems. UYA

participants are located in 56 universities across the nation
and include mostly juniors and seniors, although first-year
and second-year students are also in the program. UYA

..,olunteers are assigned in eight general areas: education;
administration ot justice; health; social services; economic
developmeal; housing; environmental protection; and consumer
protection. Grant recipients include both two-year and
four-year institutions of higher education. In general, UYA

volunteers earn credit for the work that they do, and in
addition, are required to attend seminars, follow independent
study courses, and/or submit research papers and reportss
but they do not attend traditional campus-based courses.

Institutions of higher education may apply for UYA grants.
Scondary school career education programs could familiarize
students with UYA as a factor they may wish to consider in
deciding to or applying to enter college. Aspects of the

1.-YA program could be incorporated in sone senior high
school programs, so that UYA might be a useful model for
secondary school work experience programs.

Grants are made to institutions of higher education or associa-
tions of such institutions. State or local agencies or other
private non-profit organizations may apply as a sponsor for one

or 7.ore university-based progrAr..s.

"I'rliversity Year for ACTION," April 1975.

University Year for ACTIO:
Dffi.ce Affa'rs
ACT:ON
S06 Connecticut ;ven-az,
Washington, 2. C. 20525

13
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::: :

Yuth Challenge Program (YCP)

The purpose of YCP is to offer young people (14-21) opportuni-
ties for combining service with educational growth. Students
serve poverty communities in a variety of ways, such as:
Assistance in day care centers, nursing homes, and health clincs;
tutoring; counseling and job finding for other young people;
assistance to the elderly and the handicapped; etc. Stuients
work without ?ay for approximately 6 hours per week, usually
for about one year. ACTION provides technical assistance and
limited funds for about half of the administrative costs of
the project. The high school, community college, college or
other non-profit organization provides for the academic component
and manages Ole project. Community representatives in business,
industry, local and state government, service organizations,
schools, and the community usually serve in an advisory capacity.

prognms could provide extremely usefl.,1 career exploration/
rk experien7:e opportunities for students.

ACTI provides linited cunding on a 50-50 matching basis for
planning and operational projects during the first year.
ATION's contribution cannot exceed S4,000 for planning grants
and .:20,000 for operational grants. Any public or non-plofit
private institution can be a YCP sponsor.

'- ACTION - Meeting Community Needs Through Voluntarism, A
.7uide to ACTION's Domestic Programs," ACTION, 1974.

ACTIflN

C,=.necticut vee, N.W.
-,,Thshingt:Pn, D. C. :D525

14



Prooram Title:

scrioticn.t

kedaticnship tn

Financ!al
Aszsistance:

'ler., 7n

Cet

U.S. Civil Service Commission

As the Federal government agency responsiblefor all Federal
employment programs and standards, the Civil Service Commission
can provide a variety of information and experiences related
to Federal employment. General information about employment in
the Federal government is available (see publications below).
In addition, the Civil Service Commission offers specific
employment information through a network of Federal Job
Information Centers. A number of summer job programs are
available for high school and college-age youth. These are
broken dawn into five major categories:

(1) Group I: sub-professional jobs in engineering and physical
and biological sciences; typist and stenographer jobs; clerk,
administrative aide, and other office jobs;

(2) Group II: jobs requiring some college study in a variety of
Federal agencies (e.g. Forest Service ; Park Service; Bureau of
Land Management);

(3) Group III: jobs requiring a bachelor's degree or equivalent
experience and available in a variety of agencies (e.g.
Dept. of Agriculture; Dept of Defense; Dept of HEW, etc.);

(4) Group IV: trade and labor jobs (no particular education or
experience needed); and

(5) Group V: special programs, including: Student Trainee Program
(work-study opportunities for college students leading to eventual
professional-level employment); Summer Employment for Need, Youth;
and the Federal Summer Intern Program.

Publications available will help in career exploration and
career counseling and guidance. Work opportunities will help
in work experience and career exploration, and in some cases
may be considered as specific career preparation for entry-level
employment with the Federal government.

Assistance is given to individuals, but project grants/contracts
are not made.

"Working for the USA," U.S. Oivil Service Commission, August
1975 (S.55) (available in Spanish)

"Summer Jobs: Opportunities in the Federal Government,"
November 1975. Many other publications are available. A
few examples are : "The Federal Career Directory," "Guide

to Federal Career Literature," "Employment of the Handicapped
in Federal Service." "Expanding Opportunities - Women in the
Federal Government."

Civil Service Commission
Washington, D. C. 20415

(Fersnns =ay also contact their local Federal job Information
Center, usually listed in the phone hock, cr dial 300-n55-1212)

5
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:inority Business Enterprise Program

fl'is program is., to State and local governments in
developing and operating minority business programs
mnd in operating model projects in this area. Research
contracts are also used to provide professional services
in teohnioal and management assistance to minority busincs-;
ptrsons and minority-owned firms and to provide professional
services in an effort to encourage minority business de,.elop-
ment. Advisory services and counseling are available as
is in'formation cn the promotion of minority business develop-
ment and on the operation of enterprises. Technical and
management assistance is available at uo cost and includes
all forms of counsel, guidance, and advice on time i-;i.

and operation of a business enterprise.

i1areer education programs assisting minority students migbt
use ;nose services in career exploration, career awareness,
or wor.,: exper. ,nce activities. Assistance might also be
'.iven to eare,r education programs in the form of resource
persons in school and in career counseling and guidanco.

.t-.ate and local government agencies may apply for
erInts. 1:eearcb oontracts are solicited separatolv,

slide sbc...s, cydtibits, iisplays, and

ctler infromational materials are available.

:nfc'r-a:icn Service

2. 0.

1
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14-partmnt oi Defense

1.:Ircui4h its Joint Education Liason Directors of Recruitment
01;) office and local armed services recruiters, the

:epartment of Defense is making a number of materials and
services availably to local schools. These materials and

1:e directed at helping educat,rs learn about
in prnt military careers as options for students.
r:vce.; include:

(1) ilducation orientation visits in which Z.eachers, counselors.
:thers can tour military bases to lern about the wide

variety of carvers

(2) nilitary career awareness course for educators, offered
,,:. a ire-service or in-service based at numerous universities
icr,,sa the country;

fl) vi:iits of military personnel to schools for talks to
,--,todents about careers;

() free administration and scoring of the Armed Services
V,,:ational Aptitude Test Battery (ASVAB) to high school and
,-:-t-secrndary students.

PLI:-)1.:1:ions include a variety of information on military areers
(see beio...7). A project presently un.lerway is compiling a biblio-
;raphv of all military materials that could be used by school
oer-_;:nnel in career education efforts.

Services and materials made available can help students learn
ab,7,ut a variety of careers both as possibilities through the
7iliI1rv cr in civilian life. Tours of bases can be set up
f,,r students in many cases and military personnel can be usej

resour::.e persons on careers.

a%-i able.

-3 Servies a ml:rofilmed series which will soon be
.lahle for integration into existing VIEW (Vital Infc.rmation

o r Education and Work) systems to tell students about career
cpozrtunities and training in the armed services. Informatin
in-luded will contain services lif2 style, pay and benefits,
t:Jucatit,nal ooportunities, P.TCS service academies, women in
tl-e armed seryices, etc. (Due to be available in the spring

Occupational Source Bock, July 1975. This
lists :arious jobs 7P--.:---med in the armed services, th.ir

ciilian equivalents, job statements, qualf.fications needed, and
c.ter Information to help students explz.re careers. Individual

'oran:nes also !72ve materials in sc,me cases.

(;e: recr.:ltpr
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Fund for the Improvement of Fostse::ondary Education (FIPSE)

rho rund fr,r t!le Improvement of Postsecondary Education
prr)vides assistance to educational institutions 7Jid agencies
or a broad range of reforms and innovations. FIPS2's

major purpo.es are:

(1) encouraging t10 return:, inn:,vation, and imprevement of
.;-sttrc,,ncliry education ind providing equal educational

rturlltv fo-r all;

(2) tl,e croaticn af institution; and programs involving
pat'%s to career and prafesional training, Pad new

c,,m%iultions of academic and experinrial learning;

(3) to estahlist of institutionf- and programa hasvi
,n tc.'hnolopv of com'dlunications;

(-.) the oarrying out in postseoondary edjcation institutins
of ch-vages in internal structure aud operations desiF;ned
o iarify instituti-cnal priorities and T.:rrocs;

the design and introduction cf cost-effective meth.od,
o! instruction and operaticn;

the intrcduotic,L of institutional reform desicr.ei to
,xnand individual ( pportunitios for entering and re-

in;titutions and pursuinp programs of study tailored
:0 :adividual need-;*

iho introduction cf reforms in i.raduate

-;:ru.::ure of academic professic-ns, and in the
re. ruizment and retention cf

7i:le creation of new institutions and programs for examinimm.
a-...arding credentials to individuals, and t):e introductioa

'f 7H-erns in c'irrent institutional practices related there:

prciucts 'lave Poals a-:eriap with some clreer
7)-le 7rogram priorities in fiscal eal-

:17121',Idd an area entitled "integration of work and
eioca:in," Fiscal ye:r I97!') priorities include prcects desicne,.:

:_ddress "lack fit :7-e:wee:I icnowledpe,
oostsecondary institutions,

it 7,47..1 future demands of cur economy and secietvi"

T.:arts are 7a.4.0. to !If.,Ther and p-osto,ec-ondary educa:i.onal

institcti=s, inci!:f;a-,t profit and ncn-prcfit, private, trade.
and husiness sc::oc.ls as well as edunational oranign-

tins and a:iencies sucd: as stidents and faculty associaticns,
trustees. State agencies, and ether gpvernmental organi-ations.

ed_.:L4ficn?.-1 services in setti.igs sh as
ii:cr%mies, an: w

f:r Prcects. 1475-76." Fund
C'f Postsecondarv Educaticn, s. Departmenc

af Healti:. Educazic.n, ,and ;:elfare. !,Availa!ile :hrcug-a
vermmk-nt fcr S2.33)

77ncmcccement cf 7.estseccn'dary Education

i'eparLdnn: cf Health. Ed_oaticn. and IZelfare

:aryland roie,

-;ls'nington. 2. 7. .7:1.:72



Program Title: lurati,)n and Work Program

Descriotion:

tc, Clree7 FI.7

This program, operated by the National Institute of Education (NTE),

conducts research and development activities in career education.

Iresent activities fall under two major goals:

fl) to improve our understanding of th ..! relationship berween education

and work; and

:.]) to increase thecontribution education makes to individual's abili-

ties to choose, enter and progress in work tbat is beneficial to

temselves and others. Activities include research, such as studies

and policy analyses; program development; and disseeination and

technical assistance.

NIE has produced a number of materials and models of use in
career education, including curriculum modules; the Experience-
SaF.eC Career Eucation models; materials to eliminate sex bias
in career counseling; activities and facilities handbooks; materials
assessment documents, etc. ':.1E projects span all age and grade levels.

Funds are made available to conduct activities as described above.
Specific plans can be deternined from the Program Plan prepared
elo:: year, Public and private institutions and organizations and
iiduals nay receive funds.

Some examples are:

Eduzati,-n and Work Task Force, FY 1977 Program Plan, National
Institute of Education, September 1975.

r4,7*T*, Fducat-',onal Products Tnformation Exchange, 1975.

Eleven career Educat7t.on Proe-rans, 2.e.::criptio.s of .>ciccLe

znd Inanvative Pro:rams, 1975.

:ssues 0' ce.".. A4_,,A And Sex Fairness in Career Interest MenAurelt,
3pring

Career Fliction Actitils for Subiect Area Teachers, Grades
9-12 (Three Volumes) , Illy 1975.

other items are also availaLle, many through commerical
Persons interested may yrdte N:E for a bibliography.

aid Worl.

lot'n ztreet,
7.
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Pr(,4ram Title: C,areer Pronram

Tho areer Elu:ation 1,as major comprnats:

(1) denonstrati,7n projects;

2.) rlann:ng pr-"vects;

m.i!or cateorles c!emonstration projects are funded .

:These includ^ projects to:

JemcInstrate incre:7ental improvements in K-12 career
education;

(2) der..:nstrate effective career education in settings such as
te sc or high school, c.:,nnunitv colleges, institutions of higher
,.11:cati:7n, and adult and community settings;

1:3) demonstrate effective career education for such populations as
te handicapped, gifted and talented, minority or low income youth,
or to reduce sex stereotyping in career choice;

,lemo.nstrate effective training and retraining of personnel;

communiate career education philosophy nethods, program
activities, and evaluation results to practitioners and the
e.eneral pub:ic. In addition to these activities and State
5nning pr,-jects, this progran provides assistance in the
conce7tulioati.,n, planning, and operatin of career education
programs through publications and technical assistance activities.

.:,ssistn:e in all aspects of career education development at
,:tate and local levels is available. Funded projects offer a
-riety of anproaches and materials for use by others.

publicaticos are ma.:e available by the Office of
,:see

are made for proects as described above.
anplicantr, include State and local educational agencies.

:n=tituticns of higher education, and other organizations and
:nstit..Itioms. In some cases, profitmal,ing institI:tions and
f_ndividuals may al-zo

amoles are (all free while supply lasts):

An 7n:roduction to Zareer Education, A I'olicv Paper of
ffice of Education, 1:.5.-,:ffice cf Education, 1974,

7.areer Education: How :o Do It, Creative Approaches by Local
r.f.fize of Education, Dctober 1374-

-:areer Education: :he ftate of the Scene, IT.S. Cffice cf Education

,-vszemaric Az:roach co Evalwating C;re-er Education '1-aterials at the
1.5. Office of Education. November 147.

materials have also been Copies cf speeches by
:r. Kenneth Hoyt are also available.

-__- 2 r.



L(:mmunity Education Program

.script:n: The purpose of this program is to encourage an0 assist:

(1) public schools to involve people of the community
in programsdesigned to meet their educational, recreational,
and cultural needs;

(2) a more efficient usP of palic educat facilities
through extending the times durint, which and purposes for
which school buildings and equipment are used; and

(3) public schools, in cooperation with other community
groups and resources, to establish community education
programs as centers for educational, recreational,
cultural, and other related community activities and servict's
in accordance with the needs, interests, and concerns of
the community. Community education programs must be designed
to serve all age groups as well as groups with special needs.
Ench program must also provide for active and continuous
involvement of broad segments of the community. A clearing-
house is also being established by the Program to gathPr and
dissPminate information on community education

Career education practitioners may wish to participate in
or become linked with community education programs to expand
the resources available to both efforts. Resources in com-
munity education programs could potentially have a wide
variety of career education applications because of the
number and types cf community persons/groups involved.
Career education for adults 72-ihtbe coordinated through
community education programs.

'.;rants are 7r.a.:!e to State and local educational n.gencies for

proi.ects to plan, establish. expand, operate, and/or provit1e
developmental and technical assistance tc one cr more community

education programs. :";rants are made to institutions of hiRher
educatio,n to develop. establish, or expand programs for
:raining persons to plan and operate community education p:,:.gram:-.

?r7grans regLlations were printed in t'ne Federal Regf.ster

-2-ece7.17.er 22, 1;75 No. 2, pc. 57326

Fri.-rarr

:.S. C:fLoe Ed-izati,7n

1.:3shingto7, D. 222D2
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Cansuners' 'Aucation Pr.-Tran

program supports:

(I) activities designed to sp-o.:)rt tie devel(pment,
dnonstration, evaluaticn, and dissemination of nei..

improved curricula in conlumers education;

.).) th initiation and expansion of Lonsuner education
pr.,rams at tlie elementary, secondary, and hicher educa-
tion levels as well as those conducted in conmanities:

(10 training in consumers education; and

GO a variety of activities designed to provide c:onsumers'
,ducation to the genoral public. Consumers' educaticn
is defined as an effort to prepare persons :or partioia-
tion in the marketplace by imparting the understatalings.
attitudes, and skills which will enable then to make
rational and intelligent consumer decisions in ligTht
their personal values, their re,-,,gnitir,n of marketp:
alternatives, and social, ec nomic,

-areer education practitioners may wish to establis
consumers' education as part of their cyerall pr.-,grams.
:%iterials and strategies of consumers' education proects
mty be useful in such aroas cf career educatin as cton,,mic
education. e7...ployal:.ility and "s..:vival" skills.

:rants and czY.-.tracts are awarded to I-cal e,.:.ucati-.nli
.00ncies, educati..hal agencies, institutions

7igher oducati.ih , and pu",lic and private ncn-profit
lihr.lries, consumer i'rgani,:ati:ns:

inions, an.d :community croups.

.uezzi.cns and Answers abzut the C.,nsumers' i:ducaticn
of ::-nsumers' Kdu,:ation,

Educati:-n: 1?-5.

Cffi:e .7t= Ficlucaticn

12



'.700perat ve Education (Higher Edudation)

The goal of the Cooperative Education Program is to enable
students in institutions of higher education to alternate
periods of academdc study with periods of off-campus
employment thus allowing these students to earn funds
necessar; to support and complete their education as well
as to gain off-campus .2xperiences closely integrated with
their total education and academic and/or career goals.

7 ..odel!-- and efforts of funded proiects can be helpful
to two and four-year institutions of higher education
planning cooperative education programs. Project grants

are made available for new awards (see below). Cooperative

educaticn programs can be very useful career exploration
and/r preparation expi.riences for stild.nts.

Putlioatidns:

7.

.occt grants/contracts are made in two areas: (1) to

2 a:::1 ..-year institutions of higher educatrion for planning,
implementing, strengthening, and expanding new or existing
Codoeratie Education efforts: and (2) to institutions of
biz,ner educ.ation, combinations cf such institutions, other
puhlic or private adencies or organinations for training and
rsearcb projects in cooperative education.

"Cooperative Etiuzation, Office of Education Eriofing

Pdp.?.r, Der...artment :4ealth, E,]ucation, and Welfare_

April
"- -porativ Ed.dnatidn Awards 19'i-75, 1.S. 177epartment of

ar,2 elfaro, fIffice of Education, :uiy

Program
F.,:reau df Poystscondary Edi:ostidn

Tffi

Ws,sningtn-n, 2. Z.



Er.,:ram
Curriculum Development Program

Authorized under Par'. I of the Vocational ELlucation Act of 1963,
as amended, this program provides for the development, testing,
and dissemination of 1,)cationa1 education curriculum materials
for use in teaching occupational subjects, including curriculums
for new and changing occupational fields and vocational teacher
education. It further provides for: ,developing standards for
curriculum development in all occupational fields; coordinating
the efforts of the States with respect to curriculum development
and management in vocational educatio%;surveying curriculum materials
produced by other agencies; evaluating vocational-technical
eduation curriculum materials; and training personnel in
curriculum development.

!lanv projects conducted under Part I have focused en the develop-
ment of career education and cluster curricula for use in career
education programs. Curriculum coordination across the nati.m
is facilitated 17,y Curriculum !-!anagement Centers.

are au-arded for specific curriculum development activities;
nre announced in Commerce Business Daily.

Lc7pleted career education curriclum materials include fcr example:

77.c Kincdom of Cculd Be Y.,u, a film series for young children
usinc c3rt:7,on characters.

Career Ed1:.cation CurricIllum Development for Awareness (K-5)

reer Education Curriculum Development for Awareness (K-6)
cr cr-ientati7'n and Excloration (7-9)

Develcpment Eranch
E-..reau cf 7.ccupationa1 and Adult Educaticn

-ffie c.f Edca:i,7n

2 4
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ProvrA- Educational Opportunity Cc-ters (EOC)

::

EOCs serve areas with major concentrations of low-income
persons by providing, in coordination with oTher applicable ci>
programs and services:

(1) infornation with respect to financial and academic
assistance for persons in such areas desiring to pursue

postsecondary education;

(2) assistance to such persons in applying to postsecondary schools;

(1) counseling services and tutorial and other necessary
assistance to such persons while attending_such institutions
(including career counseling); and

(4) assistance in establishing recruiting and counseling
pools to coordinate resources and staff efforts to
assist the admission of educationally disadvantaged persons
to institutions of higher education.

Carl provide assistance to educationally disadvantaged person-
in career counseling and educational placement. Can also

rovide help to students in continuing in higher education

vroect grants are made to institutions of hi.her education,
associations of such institutions, public and private agencies
and cr;;aninations, and, in exceptional cases, secondary
schols and secondary vocational schools.

fre T;
- o: c-7-pert and Soecial Programs

of Postsecomdary Education
.7'f.7rice ci Lducation

Maryland Avenue, E.X.
;.:asbington, D. C. CC20:
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Pro7ram ie Exemplary Projects in Vocational Education

Description: Thi'; program. supported under Part D of the Vocational Education

Act oZ 1963, as amended, has four major purposes:

Relation;L:p
Career Eduzatn:

:"innncial

Publications:

Whore To
Get Help:

(1) to create bridges between school and eam:ng a living for
young people who are still in school, who have left school either

by graduation or by dropping out, or who are in postsecondary
programs of vocational education;

(2) to promote cooperation between public education and manpower

agencies;

(3) to broaden occupational aspirations and opportunities for
youths, with special emphasis given to youths who have academic,
socio-economic, or other handicaps; and

(4) to provide for the participation in the program of students
enrolled in private nonprofit schools. Projects are normally

supported for a period of three years. Priorities in the first

and second round of three-year projects have focu.;ed heavily on
career education projects across all grade levels Priorities

for projects to be funded in fiscal year 1976 center around
demonstration of the NationE,1 Institute of Education's
Experience-Based Career Education Program as a program in itself,

in conjunction with in-school cluster programs, or in expanded,

improved, or newly developed cooperative vocational education
and work experience programs. In addition to this program of
Federally-administered projects, States administer one-half of

all Part D funds based on State priorities (see below).

Part D projects demonstrate effective career education practices
across the nation and are useful models to study and learn from.

Materials from these projects may be useful in career education

programs. Grant awards are made to allow recipients to operate

exemplary projects.

Eligible applicants include local educational agencies, State
boards for vocational education, and public and private agencies

institutions, or organizations. No application for funding

will be approved if the state board for vocational education
notifies the Commissioner of F.ducation of its disapproval of
suet. application within 60 c'ays of its submIsion of the Board

by the applicant. Half of all appropriated Part D monies are

reserved directly for use by State boards. Many States have

chosen to fund career education efforts with these funds.

Mlny project reports and curriculum and other materials useful
in career education projects are indexed in the AIMARA(Abstracts
of Instructional and Research Materials) system located at the

Center for Vocational Education, Columbus, Ohio. Information

is also availabe through State Research Coordination Units (RCUs).

For Federally-Administered For State-Administr,red

Funds: Part D Funds:

Director State Director of Vocational

Division of aeseach and Demonstration Education

RIB-3, room 5042
U.S. Office of Education
7th and D Streets. S.W.
Washington, D. C. 20212
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Pro?ram Title: Program for the Education of the Gifted and Talentcl

btfsripti,n: This program supports the education of the gifted and
talented through:

(1) development and dissemination of information to
the public;

(2) grants to State and local educational agencies
for the planning, development, operation, and
improvement of projects;

(3) grants to State educational agencies for the training
of personnel;

(4) grants to institutions of higher education cr other
appropriate non-profit agencies for training leadership
personnel; and

(5) contracts with public and private agencies to establish
model programs.

to

CTrecr Edlic;.tion: Career education progrars which desire to provide intern-
ships or other types of work experience for gifted and
talented students may wish to apply for funding. Special
counseling programs for the gifted and talented may also
be supported. Strategies and materials of these projects
may be useful in other career education efforts.

In

As.istwirc: Grants and contracts are awarded as described above.

Program regulations were published in the Federal Register
on July 22, 1975 (Vol. 40, No. 141, pp. 30663-30670).

Whcr.' To

Gct. Holp: Education of the Gifted and Talented
Room 2006, ROB-3
U.S. Office of Education
Washington, D.C. 20202

28
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?r:gra7 7itle:

to

,7a:eer Educatio:

Publication,:

Get fle;p:

Research Projects in Vocational Education

This program, funded under Part C of the Vocational
Education Act of 1963, as amended, is divided between
a State portion and a federally-administered portion.
State administered funds are used to support the State
Research Coordination Cnit (RCU) and for research and
training programs, experimental programs to meet the
special vocational needs of youths, dissemination of
information on vocational education research and demon-
stration, and other purposes. Federally-administered
funds are presently being used to support research
projects in four major areas: adult vocational
education; postsecondary vocational education; individual-
ization and modularization of instructional materials; and
special needs populations (e.g. bilingual, migrant, etc).
Projects supported in previous years have included:
career education; guidance, counseling and placement;
alternative work experience; and othe': areas.

Demonstration projects have been funded in career education
at the State level and federally-administered projects relate
closely to career education in many areas. Curriculum
materials developed by Part C projects are useful in many
(ases in career education programs as are program models
and strategies.

Federally-administered grants and contracts are awarded
to local education agencies, State boards for vocational
education, public and private agencies, institutions, and
organizations. State-administered fands are awarded through
the State Director of Vocational Education.

Publications of Fart C projects are placed in the ALVAR:1
(Abstracts of Instruct;onal Materials and Research Materials
in Vocational and Technical Education) system at the Center
for Vocational Education, Columbus, Ohio. Hundreds of pro-
ject reports, curriculum materials, etc are available,
many in career education.

For Federall-Administerec: Part C Funds:

Research Brarlc

Division of Research and Demonstration
Bureau of Occupational and Adult Education
U.S. Office of Education
Washington, D. C. 20202

For State Administered Part C Funds:

ctate Director of Vocational Education

19
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?r_Zr,m Special Services for Disadvantaged Students in lnstitutims
of Higher Education

The Special Services Irogram, is designed to provide remedial
and other special services for students with academic
pr:tential who are enrolled or accepted for enrollment at
the institution sponsoring the program. Special Services
projects serve those students who by reason of deprived
e.lucational, cultural, or economic background, or physical
handicap, are in need of such services to assist them to
initiate, continue, or resume their postsecondary education.
Special services offers tutoring during the academic year,
special assistance during the summer, and helps students
plan their careers and assists them in gaining admission
to professional or graduate schools.

!;pecial Services can provide career counseling and
guidance as well as educational placement service

to disadvantaged students enrolled in a sponsoring
institution.

project grant; are made to institutions of postsecondary
v(fliation or combinations of such institutions.

Lan I:ork It 0ut," U.S. Department of Health, Educati,,n,
lnd ',:elfarc, Office of Fduc.Ition, 3979.

:dvision of Student Support and Special Services
9ureau of Postsecondary Education

Office of Education
'!ary:And Ave. S. V.

Washingten, P. C. 21)202
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Talent Search

The goals of the Talent Search Program are to:

(1) identify qualified youths of financial or cultural
need with an exceptional potential for postsecondary
educational training and encourage then to complete
scondary school and undertake postsecondary educational
training;

(2) publicize existing forms of at.udent Financial aid;and

(3) encourage secondary-school or college dropouts of
demonstrated aptitude to reenter educational ptograms,
including postsecondary school programs. Participants
receive counseling on educational opportunities and the
educational/personal requirements necessary for various
careers, information about financial aid, and assistance
in completing postsecondary education admission require-
ments.

.hip to

C.ircer EJti. May provide assistance to selected students, at ...ae middle
school level and above, in exploring various careers and
their educational requirements. Talent Search projects
may ono provide help in educational placement efforts.
Advisory Boards of Talent Search projk:ts may help form
ltnkages between secondary and postsecondary educational
insitutions to ease this transition for students of
financial or cultural need.

;e.,i,:a.ic.0: Project grants are made to institutions of higher education,
associations of such institut.,)ns, public and private
agencies and organization,, and in exceptional cases, secc.ndar
schools and secondar:, vc ational schools.

licatl: "We Work It out," U.S. Department of Health. Educatin,
and Wel!are. e'ffice of Education, 1975.

lp: Division of Student Suppo.1 and Special Programs
Bureau of Posts(! .ondary Education
Office of Education
400 Maryland Aven.je, S.W.
Washinzton, D. C. 20202
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Pro7r-- Vocational Education PerFonnel '2.evelcpment

:;escrip!' Funded under the Edoation Professions Development Act, this
prL.gram has two major paits: Sections 552 and 553. Under
Section 552, awards are made to universities for graduate
leadership development programs in vocational education. Each

the present 33 such progrars devotes a segment of the train-
te career education. Under Section 553, awards are made

tc States for cooperative arrangements for :

(1) exchanges of vocational education personnel with skilled
tecnnicians and supervisors in industry;

(2) inservice training programs;

(3) short-term or regular session institutes to improve the
qualifications of persons entering and re-entering vocational
education.

Graduate programs under Section 552 have developed methods of
prviding graduate leadership training in career education
w'lich might be adapted by others in training personnel. Many
Section 553 projects provide career education training and
have produced useful models and materials. Grants may also
t)e made available for inservice training as described above.

Project grants are made under Part F, Section 552, to institu-
ti-ns or higher education and include fellowships for students.
Grants under section 553 are made to State boards of vocational
edocation.

'iarr; pr. Ject rerwrts and materials are available in tile EAC
,:ystem.

G"t H. Ldvision of Educationa'. Systems Development
Bureau nf Occupatinnal and Adult Education

!iffi,-e of Education
Vashinp,ton, D. C. 202020

Each state also !las a Director of Vocational Education Personnel
Development who may provide information on State activities/
priorities under Section 553.

23
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, 's Prcgra7

Ine Wr,men's Educational Equity Program conducts activities at all
i levels af tducation to include:

(I) :he develcpment, evaluation, and dissemination of curricula,
textooks, and -7,t!-.er edu7ational materials related to ed,.:caticnal

cq_ity;

(2) preservice and in,-;ervie training fcr educational personnel
lud1ng guidance and counseling with special emphasis on

prgrams and activities designed to provide educational equity;

(3) research, development, and mducational activities designed
to advance educational equity;

(4) guidance and counseling activities including the development
of non-di.scriminatory tests, desigped to assure educational equity;

(5) educational activities to increase opportunities for adult
women, including continuing educational activities and programs
fnr underemployed and unemployed women; and

(.6) the expansion and improvement of educational programs and
a.-rivitios for women in vocational education, career education,
phy,ioal oducaticn and educational administration.

Lilyational Equity Program projects can assist career
education in eliminating sex biac and sex stereotyping
in career choice. Roth project models and materials will be
available, as well as tedhnical assistance in implementing
provicis of Title IX of the Education Amendments of
l)72 and in a(hieving educational equity frrr women in
voneral.

Projoct grants and contracts are made to public agencies,
private mm-profit organizations, And individuals. In
add:tion to the basic program of major awards, there is
A !,mall grant program of projects limited to awards of
n moro than 15,000.

P Tcd ::ulec were joibliched in the Vidr.i1 Ftu.i.ster an
,r I!, (:Al. 4c). No. li'i, pp. 33802-33809).

W,,mcn's Educational Djuity Program
E.S. 0ffite of Education
:,1 r 1. S. W.

ngt,,n, D. C. 20202

3 4
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Prgrar. Title: Apprenticeship Outreach Program (ACP)

Relaticn-,i;ip to

Carver Ldcation:

Finaro:ial

Assistance:

This program has as its primary purpose the recruitment,
motivation, and guidance of primarily minority youth toward
entrance into apprenticeship programs operated by labor
and management, with heavy emphasis being placed on the
skilled contruction trades. Projects aid participants in
meeting the basic qualificationr necessary to pass the
entrance requirements for apprenticeship and further assist
them in making application for the apprenticeship openings
that are available. Project components include: individual
counseling and evaluation; trade orientati3n; refresher
courses (math, trade, science, etc); test practice; and
mock interviews. Most projects involve approximately 30-40
participants over a 12-month peri,Jd for a total cost of
between $45,000 and $60,000. Projects are awarded to non-
profit organizations which can carry out the objectives
of AOP. Projects must actively involve organized labor,
management, and the minority community.

Projects are required to seek the active involvement
of many community groups, including schools. Further,
school career education programs might well benefit from
seeking linkages to AOP projects as a means of increasing
career awareness and exploration oirortunities for students
and for assisting some students in career preparation and
placement.

Project grants and research contracts are made to non-prof'::
organizations.

Publications: "Apprenticeship Outreach Program (AOP) - Program Description"
July 1972.

Wlwre

Get Help: Office of National Projects Administration
Employment and Training Administration
U.S. Department of Labor
Washington, D. C. 20210

25
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Prwa7 Tizi: Apprenticeship Training

L

, r

:-.: This program promotes labor standards that safeguard the
welfare of apprentices and guide, assist, and improve
apprenciceship. Field staff in every State work closely
with employers, unions, and State apprenticeship agencies
to develop programs ard devise better ways to give
training. The program approves and registers programs,
giver .mp1or7 ttc:Inical assistance on training, and
searches out new ways to improve apprenticeship. The
program has a special emphasis on helping minority persons
become skilled craft workers. Apprenticeship Information
Centers exist in 34 local employment service offices to
provide information on apprenciceship opportunities. In

addition, ther2 exists an Apprenticeship Outreach Program
to assist minority persons (see P26 ).

Apprenticeship programs and services may be heloful for
career exploration and to assist mle students to enter
apprenticeship training. There exist over 350 apprentice-
able trades, including such work as: automotive mechanic;
baker, carpenter, drafter, etc. Apprenticeship Information
Centers may have career information that could be used in
cari-er education programs. Exposing female students to
apprenticeship opportunities is also possible through th,
Centers and infornation available (see the pamphlet: "Why

Be an Apprentice?")

All assistance is in the form of advisory service and counsel-
ing

;LAti,:l.,: "Apprenticeship," r.s. Department of Labor, 1975 (S.30)
"Apprentice Training: Sure Way tn a Skilled Craft,"

U.S. Department of Labor, 1974 ($.30)
"Jobs for Which ApprenticeshipOre Available, " U.S.

Department of Labor, 1974.
"Why Not Be An Apprentice?" U.S. Department of Labor,

1974 ($.25)
"The National Appreticeship Program."U.S.Department of

Labor, 1972
(Publications for which a price is listed may be obtained
through the Supe:intendent of Documents, Washin9ton, D. C.)

rt,
Get 11,21.0 Bureau of Apprenticeship and Training

Employment and Training Administration
Department of Labor

Washilgton, D. C. 20212
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Pr:7gram Comprehensive EmploymRnt and Training Act (CETA)

(lETA's major purpose is to provide the economically disadvan-
taged, the unemployed, and the underemployed with the

assistance they need to compete for, secure, and hold

jobs challenging their fullest capabilities. CETA programs

cover testing, counseling, skills training in the class-
room or on the job, and basic education. They include
job restructuring, job development, work experience, and

public employment. BO% of all CETA funds go to State
and local governments, acting as Prime Sponsors, (defined
below), with the remainder being available for national
pr,rams. Title I of CETA permits Prime Sponsors to establish
programs of comprehensive services, including recruitment,
orientation, counseling, testing, placement, classroom
instruction, institutional and on-the-job training, allowances,
supportive services, and transitional public employment jobs.
97 of Title I funds are available for vocational education
and otlaer manpower services on a Statewide basis. Title II

provides for traasiticnal public employment. Title III
provides for Federally-supPrvised manpower programs for Indians
and migrants, as well as for youth, offenders, older workers,
and other special groups. Research and development projects are
also authorized (see p. 30). Title IV continues the Job

Corps. Title V establishes a National Commission for
Manpower Policy, and Title VI provides for public service
employment.

Relationship yr
Career EducatIrn: lqsadvantaged, unemployed, and underemployed persons 16 and abovu

may benefit. Career education programs might use CETA funds fc,r

allowable activities as described above. Prime Sponsors are
required to have local advisory groups which include educational
organizations (as are States), and any educational organizati.:11
may review and make input to local and State plans.

Ftnanc:a:

Asi:stance: !lost funds are distributed through State and local Prime Sponsors.
except for Federally-administered portions. A Prime Sponsor is

usually:

(1) a unit of I9cal government with a population of 100.000

or more;

(2) a combination of such units;

(3) an entire State; or

(4) a State serving the balance of its territory not included in
any local Prime Sponsor's area.

Pu5lIcins: -A New Approach to Manpower: An Intr. 'uction to the Comprehensive

Employment and Training Act of 1973 for Prime Sponsors," U.S.
Department of Labor, 1974.

'The aole of Local Governments Under CETA," C.S. Department 1-

Labor, 1974.

ere To
Cet Help:At the Loral Level: contact the Mayor's Office

At the State Level: contact the Governor's Office
At the Ted,nal Level: contact- u.S. epartment of Labor

Employment and Training Administration
W'as;iington, D. C.
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Get Hely:

Erployment Service

The public employment service is a network of over 2,400

local officer across the nation. Its central task is

assisting job seekers in finding suitable jobs, either
at once or after needed training and other manpower
services, ani helping employers find needed workers.
The Employment Service operates a computerized job
bank ft 43 States to provide a daily printowt of jobs
available in the entire local area of an office. The

Service offers a variety of assistance to Comprehensive
Employment and Training Act (CETA) prime sponsors,

including: orientation and counseling; occupational
and attitude testing; job information; job search help
and job development; selection and referral to training;
registration for employment and training; and outreach.

Employment Service staff can assist in school placement
programs and provide assistance to schools in helping
students acquire job information; information about
traintnp opportunities; occupational and aptitude testing
(including a revised Spanish-language version of the
(,eneral Aptitude Test Battery (GATB) now being developed);

and other services. Employment Services staff can speak

to students and in many career education programs assist

in mock job interviews or other activities.

Project grants are made to State employment security offices
only.

"The Employment Service," U.S. Department of Labor,
:lanpower Administration, 1975. (0-595-365)
Dictionary of Occruational Titles

U.S. Employment Service
Employment and Training Administrtion
U.S. D.partment of Labor
Washington, D. C. 20213

3 8
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!lanpower and Enployment Data

The Bureau of Labor Statistics has as one of its major
tasks the development and dissemination of information cn
future occupational manpower requirements and supply.
Numerous reports and other types of informtion are made
available. The Bureau publishes, for example , the

Occupational Outlook Handbook,which includes descriptions
of a large number of occupations. The descriptions include:
nature of the work; where workers are employedi training
needed; other qualificationaladvancement; employment outlook;
earnings; working conditions; and where to go for more infor-
mation.

lat

c:areer Many publication (listed below) have useful information for
both career counseling and guidance and for use by students
in studying different career areas.

Assistanc:

:There

Get Help;

None available.

Occup.tional Out.kpok 1.1Lndbook 'or 1974-75 (published biennially)

Lookinz Ahead to a Career - A Slide Series, 1975 ($10.00)

Occupational Outlook for College Graduates

Occupational Outlook Quarterly

lotivational Pamphlets Series: "Thinking of an Office Job"?;
"Science and Your Career"; "Ecology and Your Career"; "Liberal
Arts awl Your Career"; Math and Your Career"; "English and
Your Career"; "Tbe Outdoors and Your Career"; "Social Science
and Your Career"; "Your Job as a Repair Mechanic".

Jobs For Which Series: "Jobs for Which a High School Education
is Preferred, but Not Essential;" "Jobs for Which a High
School Education is Generally Required"; "jobs for Which
Junior Coll;:ge,Technical Insitute, or Other Specialized Train-
tin is Usually Required"; "jobs for Which 2 College Education
is Usually Required"; "Job5 for Which Apprenticeship are
Available."

Bureau cf Labor Statistics
U.S. Department of Labor
Washington, D. C. 20212

3 9
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ere To
Get ke:p:

ver Research and Development Projects

Authorized in the Comprehensive Employment and Training Act
(CE7A) of 1973, this program conducts "a comprehensive
program of manpower research; and "a program of experimental,
developmental, demonstration, and pilot projects... for the
pur735e of improving techniques and demonstrating the effective-
ness of specialized methods in meeting the manpower, e7ployment,
and training problems.' Activities supported include: research
and development projects, dcctoral dissertation grants, and small-
grant research projects.

Examples of projects supported w'lich may be of .nterest to those in
areer education include;

(1) the Career Information System aeveloped in :he State of Oregon
ind now being eypanded in eicht oter States;

(2) the Women in Wisconsin Apprenticeship Prc.gram which demonstrated
ways in which employment Larders to women could be reduced;

(3) development of a "Handbook for i:se of Basic Job Skills" to
increase knowledge of career options among handicapped ?ersons;
and

(!-.) the devel,vment of a vocational guidance program fc;r high
s(h)ol youth in H.luston,Texas.

Educational agencies are elipihle a;...clicants for project funding.
Proje,Is .c,rtpleted and underway off:,r a variety of approacoes
and mv.e-ials which may he helpful in career education programs

Grants and contracts are made to academic ins'itutions, State an,1

local government organizations and individuals.

'!anpower Research and Development Projects, U.S. Deparment of
Labor, Manpower Administration, 1974.(contains project abstracts
and regulations.)

Priject reports and products are made available through:

(1) NTIS-National Technical Information Service

(2; GPO-Government Printing Office

(3) Employment and TrainiAg Administration, U.S. Department of Labor.

Office of Manpower Research and Development
Employment and Training Administration
"..S. Department of Labor
Washington, D. C. 20210

4 0
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Program Title: Occupational Information System

Description:

7.elaticnshLo

Career EdL:cation:

Financial
Assista=:

Liza:Lz7

W!nere To

Ce:

The objectives of this program.
and Training Administration of
Labor, arl:

Grant Program

operated by the Employment
the U.S. Department of

(1) to help persons learn about and understand career
options;

(2) to help labor force entrants become aware of
occur7.tions which are acceptable and personallr
satisfying;

(3) to encourage persons in the process of making
decisions on careers to explore vocational possibili-
ties on their own;

(4) to increase awareness of major sources of occupational
information; and

(5) to provide support for related grograms including careEr
education, career and employment counseling, and manpower
and educational planning. To date, grants of $300,000
have been awarded to each of 8 states to begin planning
this program (Alabama; Colorado: Massachusetts; Michigan; -innesota:
Ohio; Washington; and Wisconsin). Each program will
have an active policymaking board which will integrate
and stengthen relationships among various segments of
the community involved in career choice. Information
on occupations wil include such topics as : job duties:
legal, educational, and training requirements for entry:
current employment; job outlook; and earnings and fringe
benefits.

In States which have received grants, the OIS system
will be cf direct use in career exploration and career
conseling and guidance. Other States =ay benefit from
the lessons being learned a;md applied in the program if
they desire to set up systems of their own or if funds
are made available for expansion of this program.
Expnnsion is not planned at the present time.

Project grants have been made to 8 States tc date for
year programs. A3ditional grants are not anticipate::

at ?resent.

":ccu;_,ational Information Systems Grants Frcgram: State Froject
Saries.". U.S. Department of La13:,r, Nc-vember 1975.

Department cc Labor
Employment azd Training Administration
Nation=1 Occupational Info:mai:7n System
Patrick Benrv Building
6C1 D
Washington, D. C.

4 1
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Program Title:

Description:

Ralations-,ip
Career Ed.;.:.:17.1,7n:

17:nan:::11

Work Experience and Career Exploration Prorram (WECEP)

This program allows students aged 14 and 15 to work up to
23 hours per week in school-relatce work oxrerience or career
exploration programs which ara school-supervised and school-
administered. In States which participate in the WECEP, the
following conditions characterize the program:

(I) only students aged 14 or 15 may participate;

(2) students must receive school credit for participation;

(3) work experience or career exploration must be related to
in-school instruction and that instruction must include job-
related and employability skill instruction;

(4) a teacher-coordinator must supervise each group of approxi-
mately 12-25 students, including visits to work stations;

(5) students must be paid according to statutory minimum wage
provisions;

(6) a written training agreement must be signed by the teacher-
coordinator, employer, and the student and must be approved by
the parent or guardian;

(7) certain hazardous occupations are prohibited;

(8) employment may not exceed 23 hours per week when school is
in session and 3 hours per day when school is in sessicn, any
portion of which may be during school hours; and

(9) employment of students may nc: displace already employed
workers in the particular establishment.

Local school districts might partici7ate in this program if their
State participates. Opportunities for career exploration and/or
work experience are made possible.

Funds are not made available by the Department of Labor. The
Department of Labor approves State applications only, according
tc the published regulations.

71icatipns: Regulations governing this program were published in the Federal
Register en September 4, 1975 (velure 40, No. 172) under the
title of "Employment of :liners Between 14 aud 16 Years of Aoe
in Work Experience and Career Exploration Programs."

7o

De: yel.p: Scci systems interested in participating should contact the
State Education Agency (in many cases this would be the State
Director of Vocational Education).

States wishing tc participate should consult the Federal Register
of September 4, 1975 and, if necessary, the Wage and Sour Division
of the 7.5. Department cf Labor, Washington, D. C.



Pr.:14rdm Women's Special Employment Assistance

Description: This program, operated by the Women's Bureau of the U.S.
Department of Labor, provides informational, promotional,
technical and advisory services to assist in enlarging the
contribution and participation of women in the workforce.
This is accomplished by improving opportunities for traiing,
counseling, guidance, continuing education, and expansion
of day care, household work, and other home related services.
The Bureau also works to improve legislation related to
equal rights for women in employment and acts as a clearing-
house on matters relating to the status of women workers.

kelat:c,Ilip to
Career '..ducation: Publications available (see below) may be useful for

career exploration and career counseling and guidance.
Women's Bureau personnel in Regional Offices may be
invited to speak in school programs or provide consultaLive
assistance in reducing sex stereotyping in career choice.

Assistance: None Available.

F-blicat:cns: A bibliography of publications is available free from
the address below. Some examplt-s of materials available
or soon to be available are:

"1975 Handbook cn Women Wors"
"Twenty Facts on Women Work i" 19, .

"W1-.y Women Work," 1975 (The publicaticiandthose following
are also available in Spanish)

"Women Workers Today," 1975
"The Myth and the Reality, "1974
"Careers for Women in the 70's, " 1973 ($.50)
-Facts on Women Workers of Minority Races," 1975 .5.35)
"A Working Woman's Guide to Eer Job Rights," 1975
"Nontraditional Occupations for Women of the Hemisphere: The

17-S. Experience, 1974.

lc

C;e: Direntor, Women's Bureau
Employment Standaris Administration

Departmnt of Labor
Washington, D. C. 20:10

4 3
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Pro,7r.,m N.itional Aeronautics and Svce Administration

One goal of NASA is to assist the educational community
in informing students about the activities of the nation
In aeronautics and space science. The Educational Programs
Office of NASA oiiets i variety of services to meet this
goal:

(1) Guidance and Counseling: consultative assistance to
schools and universities relative to careers in space
science and technology, including published material
dealing with NASA efforts and educational requirements
for employment in particular specialties;

(2) Youth Programs: programs such as career exploration,
explorer (scout) programs, seminars, etc to familiarize
students with developments in the aerospace sciences;

(3) Teacher Educati,on: workshops to familiarize teachers
with aerospace developments;

(4) Instructional :Iesources: to assist in the adapting
and updating of courses to reflect the latest information
on aerospace developments;

Space Eeer.ce Education Project: lecture-demonstrations
for student, to tell them about the aerospace field; and

(n) Speaker,, Adult Tducation Programs, and Professi,:mal
Edurationa konferences.

reso'Jcres could be helpful in a variety of ways including;
resource speakers; career guidance and counseling information;
trainingof personnel; career exploration opportunities; and
instructional materials.

available.

amero'.;s NASA i.ublications are also available wnich michr
he cf Ilse in career education programs.

For information on NASA educationll resourcas, persons are
ured to contact the nearest NASA Center. A listing of
these oan be obtained at the address below.

7:

Oc: !Sational Aorona.,:tics and Space :dministr=tion

-,-ashinrtom, C. C.

4 4



Program Tiile:

Descr17tion:

lationchip to

CAreer :"(!ncal.:,r:

Financial

Assistan:le:

Get

National Audiovisual Center

The National Audiovisual Center was estahlished in 1969
to provide government agencies and the general public
with a central information, loan, sales, and rental service
for audiovisual materials produced by or for government
agencies.

Of the 4,500 audiovisuals in the current catalog of the

National Audiovisual Center, many can be of help in career
education progtams. The films span a great variety of
topics and might be used for such aspects of career
education as: career exploration; careet dwareness;career
preparation; acquisition of ;ob getting skills;etc.

None available.

Following are a few of the film titles available through
the Center or sponsoring government agencies, for loan,rental or

purchase. Many others mav be klbtained -r this basis.
The catalos may be ordered from t..e 12,iross below.

Career Education, 1973.
Careers in Oceanography, 19b5.
C'de Blue, 1970. (Shows why mirority dc:tors are needed)
A Good Place to Start, 1970. (Ss tha,. the Feceral Government

offers excellent career opportunities for hi g!-. school and
colleze graduates.)

Indian to Indian, 1970. (Shows Indians wh') are part of the
working force explaining their lives and work. Part
of the Career Job Orportunity Series of the Department cf
-Labor.)

Its You Against the Problem, 1967. (Fmmhasizes the challence of
research and the education and life cf a stientist.)

Today and Tomorrow, 1469. (Shows VA youth volunteers in both
career exploration and indirect patient service assichr.nts.

W'here I Want to Be-The Stor :7,i a Woman Dentist,1973.

National kudiovisual Center
National Archives and Records E'er-rice
-rera 2ervice Adstration
Washington, D. C. C04.39

4 5
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President's Committee on Employment cf the Handicapped

Th, Committee cooperates with Governor's committees in the SO
States and with local community committees to conduct a national
publicity compaign to improve emoloyment opportunit-,.es for the
handicapped. Advisory services, oc,unseling, and the dissemination

technical information are carried out.

: St.ate and I:cal committees could provide speakers or other assi..sta:Ice

infcrma:ion for career education programs as :hese programs a-e
:-!in4 the ':-andi:apped. Literature made available might also

e used in career counseling and guidance for handicapped students.
oer,-; of local committees might also be used in inservice train-

:nc session.., and these oommittees might help locate resource perons
,:areer expicraticn opportunities for ';:lndicapped stu:icntc.

Assl,.,tan.:e in career pl-:ent of the handloapped

crants'contr,Its Yre not made. All J.ssistance is in
fcrm -f ccun3e:ing,

: FreoarIng for "crk. A flide :cr LI Teao.ners, School
darc c.cunselrs ,:or'.7.-Study Specialists, Families of :1ental:y
Fet-arded Feco:,c, and '!entally Fetarded Young Peop:e Themselves.

.Threers f..77 r=Ie Hometound. Home St...:dy '177--tum4ties, :residert.s

Jcmmitte,2 :7 Emp:cyment of the :;an.iitc:p.ced and E,'nai B'rith '7;-4.7,E7

C.

::esiznei to Aid ioapped 7e:ple.

--: -:En: of t'ce 7etar ed.

16



i'n,rrAr. nth:: Manlgement Assistance to Small Businesses

1:escription: The SBA is a permanent, independent government agency
created in 1953 to encourage, assist and protect the

interests of small businesses. It operates a nunmer

of programs for this purpose, including several types
of loans and technical assistance. Of particular

interest to career education are:

:--

;et

(1) the !Unority Enterprise Program, which assisi.s minority

persons to establish and successfully operate their own

businesses;

(2) Management Assistance, which includes courses, conferences,

counseling, and other means to help the potential or existing

small husinessperscn;and

(3) the Advisory Council Program which exists in each of

the 65 district office locations to help inforn the community

about the needs of small businesses and to help small

businesses grow.

Persons involved in the ninority Enterprise Program would
be able to speak to students and perhaps provide career
exploration opportunities. SBA courses and other types
of management assistance might be of use to school programs
or potential small business operators about to graduate

school. Advisory Councils might be enlisted to help
support local career education programs. SBA also puts

out a number of publications which could be used in career

education programs (see below).

Makes a variety cf loans to assist in the estcblishmert and

development of small businesse,

F:r-S e Bo,okiets ispersons 71ay /:.rite for a free bibliography):

rxamples: "Human :Zelations in Small Business:
The Starting and Managing Series (e.g. "Starting
and Managing a Service Station"; Starting and
Managing a Pet Shop"; "Starting and nanaging a

Small Res:-auranti"

Free Booklets Ilpersons nay write for a 'ree bibliography)

:i.xamples: "Steps in incorp,7rating a Business"
"71atching the Applicant to the :ob"
"Personal Qualities Needed to Manage A Store"

S-ma:1 Business

4'
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Service Core of Retired Executives/Active Corps of Executives
(SCORE/ACE)

The purpose of the SCORE/ACE program is to provide free business
and management counseling to small businesses already in oper-
ation or just starting, nonprofit organizations, and community
groups. SCORE/ACE volunteers work through chapters at the local
level. SCORE volunteers are retired businessmen and women,
.sful in their oun businesses and willing to give their time
and experience to help other businesses grow. ACE volunteers
are active businessmen and women who utilize their expertise to
hvlo their comrvinities nrosper.

SWRE:ACL volunteers mht be used to talk with students and
:.1therwise assist in career awareness, expL%-ation, ani prepara-
tion acti.:ities, These persnns might also be used in caree:
c,,unseling an.l guidance.

S7 7.E: Any group of retired husiness executive3may begin a
local chapter and apply for grant funds for out-of-
pocket expenses.

Af7: Any group of b:usiness executives may form a local
chapter and apply fot grz-,nt funds frr out-of-pocket
expenses.

"7,1ct on t'le E rc-grn7"

S=I:ACE
S=all E.Jsini-ss Administrati=

4


