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-~ . »To justify expenditure of "state .and . fedé‘ral 'vocational funds on

b
"
~

o b

career: prog.rams fCCC is requifed‘to subm:l.t VE 50 forms each year .to - T :
| V. . . N

the” Kansehs State Bepartment of Educat‘ion and the Kaneas Manpower, Utili-— ’ . ‘

. zation‘Systgnr fér Tra:bning (KMUST) Although theee forms require only '

ot ‘e
"

" Iimited" information on the employment status of graduates and non-gra- . B

L duates with» ma,rket le skills, JCCC takes this opportunity to obtain i . ‘

additionarl informa ion for-use in an on-going self-evalnation prot:ess..

M '

- ' Th’is document summar izes the general procedure and findings for -.

T ; N L

.

the initial placement follow-ups of -career students who left JCCQ i’n T . !

r < Sairs
- —
‘@ ‘ - ¢ -

19975 witl) marketable skills. The students we,re contacted‘ by either

1 » )
p P

the appropriate car‘eer program coordinator or someone 'delegated by the i -

-, ~t .
. s ’
Tl

e a coo?’dinator. Mr. Darr‘ell Fl‘atthews contacted all I-Learing. Impaired .o < -

v ' M
- ~ \_) )
‘" ’ NV . . . ‘ -

- students. y : Lo ‘ . ' . . - s

‘o . A R .
¢ . LI
l p R ’\ .
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. Additional information once ing he follow-u can be obtained )
[ , @® ..
. . ¥
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' - '1975 CAREER'STUPENT FOLLOW-UP INITIAL PLACEMENT e S

g ‘} ‘ " . .. Cn . o ‘
. - [E. INTRODUCTION ' Coa T
! . . ) ) . "\\\ - 5, . 1

/ . Durﬂng the'fall of 1975, career program coordinators contacted
| e

students‘who graduated from their programs that year and nonwgraduates

who left with marketable skills. These initial placement followhups

a
- s
-

o ' are required for all state certified career programs. To complete the |

- mandatory VE 60 form, each of these students needed 'to be') placed in one
s LN

of the following seveniégtegories. employed in program area, employed in
. o

| &

' a related area, employed in an unrelated area, attending school in an e
) 'area related to their training, . attending school in 'an unrelated area, '
., . e ———

?»:Mwwéﬁ unemployed, -or deceased/disabled. In order to maintain current infor-

-
. . 4

/o mation on career programs, respondents were" asked additional questions

'regarding their JCCC training an® present employment and/or education,

3
.Several program cogrdinators also added questions of special interest

7 v
> ~

to tbeir staffs, , ‘ o . ST
! B N . 14 s ’ - ’ ’ ) ) )
. B - L
\ . : (\ ‘ ¢ X .’ .
- Ay ;/ ' N ’ ’ '

s
Eubiect '_ : ' - . N

‘Subjects were 177 graduates and 41 noh~graduates with marketable - .

o & skills who left the following ten career\programs at JCCC .during the 5 o

™~ .
-’ ’ 1974r75 academic year: Basic Police Training, Data Processin% Dental

,'Hygiene, Drafting, Electrical~Electronics Technology, Fashion Merchan— ‘ ?

) ﬁﬁ“' : disqng, Law Enforcement, Marketing & Management, Nursing, and Secretarial

’ S -Car?ers. Contact was made with 94 percent of these 218 individuals either -
]

T« , -‘dir#ctly or through a relative or work associate. Seven students from L
o ; S the)hearing impaired program were also contacted. ™o of these were i
v . -- ’ - ‘
e jOinfl)kanrplled in careey programs. 5 R ‘ ,

~ .o Ve LY,

r




ProcedureA CoL N - : T . . '
A

. P
o v

\ ~ - "‘—-» -
Persons from the various career programs -att&mpted to contact their

N AN \ ‘
normal hearing former students by telephone. Heariqg impaired students

were\eentacted personally by a' member of the College Learning Center

‘ . ’ 2 CAN

staff. If a person could not be contacted directly, the interviewer"

« "

‘attempted to obtain as much'information'as possible fromla close relative

’

or work,associate of the\individual..,i copy of the,basic interview . ;
instrument is included‘in the App X o : Coe
N2 ' '

Completed interview records were used by the Dean of Instruction s

M -

Office_for\completion of the ,VE-60 forms and then forwafded to the °

~

Office of Ihétitutional Research fox use. in completing this report. . -
r'

4 III. RESULTS -
General Findings \~ . . f

»
*
’

Du\ing the 1974 75 academic year, a total of 177 students gtgduated %rom
N

the programs cluded in this initial placement fo tfhw—up and another 41 left ) -

S
! / M
with marketable skills. Information was obtained on 196 8t the e /218 -
individuals either through direct contact or contact with someone\who - -
~. - N .- .o
knew their employment history.u Employment data for those stugents con- _ "
4

tacted are summarized in Table l TOf the 196 %prmer students, 87 percent

(N=l70) were employed in a jgh\for which they had trained on~in a job

< . A o .
rélated\to their training. s ” T : >

. -

Thesé tot 'hgwever, may be somewhat misleading because they

- -

idclude data from two in—serv ce Basic Police Training and

'«

Emergency Medical Technology.- To be. admitted to these programS\a person

-

must already be working in those areas.: _Jf“these two programs are

eliminated from the analyses, a total of 176 sbudents were’ enrolled in

.




1

3

“‘students felt that their training had helped them obtain their jobs and -

. questions. No responses were recorded for 12 persons on the first ,

'°question and 11 on the second.) \

' career program and the hearing impaired program.

. . . \
a career program which was not an in-service program and_ 89 percent

' (N~156) were contacted, Of these 156 former students:~f3 percehtdggfi\
employed in’ a job for which they had trained ard 21 percen nt Wwere emplpyed\\'

in” a job related to their trainingu Thus, 84 percent ‘of the former

KS

career :students were using their program skills on the job. Another 10

percent.were employed in an grea unrelated to their JCCC training, 4,

~

percent were attendin§ school and 2 percent were unemployed.

r
!’ .

Table 2 strows therpercentages of students from the eight regular'

P

career programs using program skills who felt that JCCC training helped

-them obtain, their jobs and.the percentages who felt their training had
béen adequate to meet job demands. Overall 67 percent of }he former
93 percent ﬁelt‘that JCCC.could adequately prepare persons for their

johs. (Percentages are based only on students who'responded to the
A~ \

.

" v

Student«s perceptions of the quality of the various ‘career programs d

“'-«....
are displayed in Table 3. ”Every case, at least 80 percent of the

N 2 MA"‘«. -
students responding ra%ed the:r prpgram asaeither good or excellent.
'v' } ¢

Overall, 48 percent rated their program as excellsat, 45 pergenthgood,

6 percent adequate, and 1 percent poor. Co. L
<

. - ! ,
. . - .9 .
Data Processing ' i ' P

. . «
‘ - °

"Data processing graduated 13 students-in 1975 and an a ditional 14

individuals left the program with marketable skills, Of these 27'students,
- ) . ;

l? i
~ 4 - ¢
N ° ¢
! .
. "

‘3 . \ /)
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' 20 vere oontacted. " Five of those who were not céntacted were Marines
R - N . . : A - . ' :'\( )
stationed in o%her étates or overseas. All 20 of3the former students ¢

contacted were employed full—time. Six were employed in the area for

which xhey had trained at JCCC, ten in a related area, and: fourxin an - ‘,‘ IR

area unrelated to\hheir JCCCﬂtraining-(thee of~these latter four. were '/_~

r\ -

. [N . . . ; -
Martnes) Thus, 80 percent of the.studenks-were using their program ) o
skills on a job The average reported salary was _$12, 594 per year e T

\gzagge was s $4, 320 to $19 000), . v S ®

*
¢

Ten of the l6 students using program skills responded to the questionsl
asking if their JCCC training\had helped them obtain’ their job and 1f ’

b oo P o

JCCC training could provide adedxate preparation ¢br their job. Two f‘ 5t a

e

i

students, (20 percent) reported that ‘their training had helped them obtaip
M

th\ir job and eig 0 percent) said the traihing had been adeqﬁate .o
%, . AT - —— : _
_brepa ation for their - job. All bdt two of the 20 student§ rated the ~ L r
\w. \ , EIN ./‘

program‘ QOf these 18 fifty percent (N 9) felt the program‘was excellent,
forty—four percent (N=8) felt it was good and six percent (N=1) felt e xf'
’ - ¢ ., . . '
it was poor.! - - . Y,
Dental Hygiene ) ) P ”’*\‘\\\ - , :
¢ All 15 of the graduates from theigent hygiene progvam we\é\con— 3 '

i
» A
.

felt that JCCC training coul pro&ide adequata preparation for tHeir 'l ' R 2

%z.
b
"k




. @Drafting‘ L " ' ﬁ,,‘%
: e T
. Nine students left the drafting _Program with marketable\skills in

1975. Six of these nine were graduates and ‘three withdrew but did have'

4 “

. marketable skills. At, the time of follow-ué, seven were employed full—
L \ . + -

séhnei one part-time; and one was enrolled full-time in a related program
Ana” . . .
-, v . . VAN v, . ,

at a, fourcyear ébllege. Seveu oﬁ the nine~former students ﬁéré working

-

~

.gne was a hearing impaired person who w&s serving as

: . * g’
nsas School for the Deaf, Six of the seven -
employed as draftsmen said -t t JCCC training could- adequately preparea
- . . .

-

- persons for theit jobsf Six of the sSeven students employed as drafts-’

as draftsmen, |

re

_audorm'parent at-the

. 4 T 7

' ‘men respgnded to the question asking whether their JCCC course wprk had -

. -
< v

it had 'ﬁoto . . Rl g b 1, VA R S . N ) . .‘ * *
. . L ‘ 5 ¢ \
: T Seven people reaponded to the.question asking\them to rate

» ” !‘. ,\ 'Y
- the drj{ting program. One former student rated it as excellent, and "the
' '

».'helped them obtain their- job Five "of the six felt it had and one\ff?%

* ‘ : ¢

remain 8 six said ip was good. The average reported salary of those

“
2 ‘ N e ®, \
L ¢ AN

/ﬂployed full- time was - $7 560 per year with‘a low of $6, 000 and a high f

, ‘ of §@ QOO. CThe salary for the’ dorm parent ﬁ%s $%;000 per year plus .

\Q_V_ room and board, so an aﬁijﬂrary decision was made to add $200 per month

EM i .

to the base. salary which resulted in 2 total annual’ salary of $8 400)

* [ ‘, R . . R ,“
. N ‘j Electrical-Electronics Technology : v . T
- : :" - Twenty stuaents left the electrical-electronics program with market—
e, 7 o ; ot . i ooy .
© ot @ able skills: 16 graduated and four "did not. complete the program. Nine

' * - &
i

4 L of the graduates‘were Mari 'whb had been sent to JCCC .to upgrade thei¥




Program as adeQUate. T ' ™ e
o .

k4
!
‘.

i

B
? .
N
»
g
'
LS L
¥
~ K
. . "
N
. ‘
N Y
L ‘L-\:
RN
v oo
'A
. . .
v w
LR
Q :

-

. 8¢hool and one was unemployed.

«

’ forty percent (N= 4) felt it was good and twenty percent (N=2) rated the

o & ~ Fashion Merchandising\ ‘
O

o,

-

. . A . v .
- - 3 - ¥

' s skills. Due to’'the difficulty and expense Tnvoived in tracing them,

. .
. . . . » . N

they wkre ‘not contacfed; Sixty-four percent (N=7)-of the'eleven:studé ts .

¥ Py

contacted were using their program skills 6n the job either ih a job

-2

for which they had trained (N=3) or in a related area (Nsﬁ) Two *

~ < \

students were employed in areas unrelated to tﬁeir training but plannei

~
<

eVentually to use their skills. One studeng was enrolled full-time in

;i

- .t
\.~ Y

., Of the seven students using their program skills, ‘three ﬁelt that

I vt ‘y R ~ -

their JCCC coursework had helped them obtain employment,\and six said

that JCCC could adequately prepare persons for their jobs. Of the, ten

_~'- A}

students who rated the program, forty percent (N—A) felt it was excell=nt;'

)

N ' ¢

K=Y

&
L . - v

. "
o 5. , . ’

The average annual salary reported by those working full—time was §

¥
x . -
.

$%, 298 (Taﬁge, was, §5, aoo to $12 000) e

\

' . ' N ‘ * . Q.
* Five students graduated from the fashion,merchandising program in -

1975 and six left with: marketable skills. Eighd{rtwo percent (N=9) of

these eleven were;employed full—time in areas directly relevant to'their

’l “
training. One of the other two former students Was employed full—time

1

in an unrelated area; while the other was a full—time student. All ten

&tudents actually contacted rated thehgrogram as elther excellent (N=4)

" or good (N=6). Of the eight’ actually cbntacted and whoywere wo’king in .

,sidﬁO} per year (range was $4 620 to $9,680). T )

r ¢ © N

én atea directly related to, tbeir training, seven reported that’ the’

“

_training helped them obtain their job. Everydne who responded gaid the

" pro am provided adequate preparation. The agerage salary reported was

-
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. Law Enforcépent - ) < )
v g - » . - . ‘ .

. Fiﬁteenlstudents graduated from the law~enforcement program and

)
;: , ’another one left Jith marketable skills in 1975, Two of these 16’ o /
”:'s , students wete attandihg’s;hool full—time in a relaté& program. Theo ) . //
: other 14:were employed'with 19 empdoyed full—time and three emp;oyed j f’.

);é;c time.. Seven of the $l6 former s}:udents were working invthe are&\ ‘} ) ,‘ 3 \\_

J

. for which they had trained Six of these seven responded td the ‘questions

- v N »

aboht lpCC training, three felt their course work had -helped them obtain

\u * n‘l ™ N \’ * ,
T T their job and all 'six felt Jecc .could. adequately prepare ‘pérsons for A >\\\’

P

\

4

1 AJ
» .

R their jobs. The other seven employed persons were working in areas

¥

-1 unrelated .to their training.- Six% of tbese séven responded to the 3

~ 4

question asking if they-eventually intended to work in their\prggsam.
3 ¢ l

areas;, five said. they did and one was noq sure. Nine of those émployed

\

s were also attending’schoql, seven part time and two, full-ﬂime. The -
-

’average salary of those working full;time was $10 180 pét year with a

<«

-« range- of $4,160 to. $12f200.~ f\\ : T T ‘ o

. S L L N
v N

- ~

D ;f. Ratings of the program were obtained from thirteen students. All

»

13 rated it ‘as either excellent (N=4) or good (N=9).,

Marketing,and Management ,%; 7 § | L
i T, Twenty—six students legt the man;eting and management program with
markerab;e skills* 13 graduated and 13 withdrew from‘the’?rogram. One
student couid‘not be contacgted,. but the other tWentyﬁfIVe cooperated

[y

-

.

fully.’ All twenty—five were emplqyed either full—time (N=20) or part--

. ctime, (N=5). A1l Were employed in a position for which they had been

trained (ﬁ8ﬁpercent) or one(related to their’training (52 percent) -

Seven students said the JCCC training*@lped them bbtain their job and

o

mtwenty—twq,said the training “had adequately prepared them for their job
A J

< o re ] . A
PN g M. ~

.7

oV,




/ ‘ - 14
ﬁhltstudents rated he pjzgram as, excellent (N= 15)

taﬁerage annual salary of those employed fu11~time

1y

year .. >

The nursing'pr%éram éraduated 41 studenta'inf1975l 39 were contacted.

*

All 39 of thoSe con acted were employed as nurse% 35 were employed in

:

JObS for which the? had, trained and four in relatled fields. Thirty-one

(79 percent) were ull—qime employees while thi ‘other_eight (21 percent)

[y

were employed parstime. :The average salary for those employed full-

time was $93553 per year (range was $6,000 to $10, 629) All 39 df the

students felt tha their JCCC course work had heiped them obtain® their

job. Thirty-seveﬂ students responded to the. question asking whether

1t their JCCC training had adequately prepared them fpr their Jobs

36 (97 pertent) ﬁeit that it had while one (3 percent) felt unprepared
AN

Thirty~eight students rated the program;‘thirty—t&b\percent (N=12)

saild it was exd an,‘53 percent (N=%O) rated it aQXgooi, 13 percent .
. : . : . o

(N=5) rated it as adequate & o.percent (N=1) as poor. Five students
» o, .. o

were also continuing their ‘education,

.i | o

-

"Secretarial Careers

Six atudents completed the secretarial careers progriam in.1975 and

five others left with marketable‘sﬁilis. Ten were contacted and one ’

could not be reached. Seven of the ten contacted were emp%@yed full—
time, one was attending school full-time, and two wera. unem§§¢yed, Thtee

&
former students worked in a job ‘fox which they had trained, three.in a - ®




?
PO SV e e ~
* a
. The average reported annual salary for th08e employed full-time- .

\ .

) {\_—_»»‘ p}mgram in 197.§l The progrgm coordi‘nator was aBle to cdntact Wentyhome

.:}1 ‘Three of t;he,la’tter ‘dlso used their prog'ram skills cm*their )j\ob et ;

\ 3
» .

' »
L4 -
L e ' ‘

related area, and one in an unrelated area. All eix of the studen‘t:s in

jobs related to “their training said that JCCC could pr'o‘vide adequate job «\\’ '
upreparation and three ' said that their course work had helped them obtain

. -

their job - All ten students contacted rated . tzhe program.‘ Fivm of these

. - M

ten students ‘rated the program ag excellent, three rated it ag. good,.and ‘ -t
st L
" two rated %’. as adequlxt:et fFive of the $éven employed students reported t:he‘ir

o
L]

salaries‘ the averag,e was $6,554 per year, with a range of $5 300 to ..

L 4
.,‘. ¢
.

: . - . L
$7 800.1 _ . s , A ‘ Y - . v .1-\.. R N

-

Basic Police Training PR . o :" <L

‘N

Twenty ~people completed the Basic Police Training qugram in- 1975 L
Nineteen 6f these were either contactéd personally or followed up by

¥

M +

.
,, . .

: Most applicants did not respond ‘to; the question asking whether their .f.' .

.« <, .

«JCCC aourse work had helped them ‘obtain their job because the program hf

’ “ 4

| ~q Mg . e
wa%ﬁdesigned specifi‘ca’lly for people alrkady emp"loyed as- police of fie 3’ Lo

‘J‘r" " .

s

‘bata on the program ratings -are th reported ‘since many of the appli- ER

“s

. . - *
.

1 P
- s

cants 'could not be contacted difectl)z. ,: g . - S

¢ - - [
,‘ . j ‘,p A R N “ ‘.

~>,

- - *

Emergency Medical Teqm v o _— .

‘s nwt oo N ’." ‘
. .

Twer?ty:-two people"tomp"leted the basic: emergency med:}.cal f:eehna:logy
b ]

r;l
‘ \ XA

S of these individuals. Nine respo‘ndents- worked' for the fire dépa‘rtment, ‘3

4 .
/v\

\;3 ¢ one wge awpoliceman, and el:even xere fire department rescue .volunteeré <o, £

. . ———

«
3 . %. AT I ,e “ .
" ’ - . .. \. o ‘e . -~ ‘ * T - ’
o . . - w . o ) . -, s - Y .
B - . - . ’
< N s LI . . N . 4 e - - .
. . * Cate? Trta e P '/' e .‘ “‘ - '
" - { : v .
. ‘. A [ a NI - é » e s .- B -
‘ o .
‘ N R «» ~ = S . - L .
i
- N Y ot R, ’ @ ey
”, \}' . ey ’ . . v
. - fad . .
a3 i~ - -t T . e ~
s " o . N 4“ ., [ By . . \
3 ) H - * ’ Wy
. s v 3 '\' & A ' )
[4 ’ < s ’ NS >

- was $9 954. ,Salaries ranged fr'om $8, GOO« to $11;000 per year. . )

talking to theirii super'visors.. Eighteen (95 percent) were employed‘ as _‘

police oﬁ cers and one (5 percent) was enrol,led full—time in school. . K




.'All'students.who replied to the question felt tha program could
. ’ \
adequately train persons for their jobs. Program ratings were obtained
\
. from 20 studentsa Eighty~five percent N=17) rated it as excellent and

» N -

the remaining 15 percent (N=3) rated the program.as good.

" LR S

l
1 ) . ‘

I A ) Hearing Impaired Program . . ‘

o

- : ‘ Seven students left 'the hearing impaired program during 1975. Two *

-

L
of these students were also- enrolled invcareer programs at JCCC, one in

. . ‘.
) .

drafting and the other»in electronics. ‘Both of these students were -

. .

. : - employed full—time but neither was working in an area requiring the job.

!
s

LR . skills acquired at JCCCL: Of the other five students, two were employed,
Ca L two were attending=four~year colleges and the othér was staying at home
- .7 to be with a retired spouse. "

.

. ’ ‘
« o ) . The five.students not attending college were contacted directly

s
. ‘ ., ‘ . 4 . PR

%

R and asked to,rate the'program. Four "of the five rated it as good and

) . '

" "t“

- one as eXcellentv «Annual salaries for the’ four employed students‘

1 4 ¢ ‘

“ ~‘ranged betwéen $7,500 and $9 500 with an averagé of $8;275..(0ne %tudent

ta ..i;_ was a dorm parent at Kansas School for the Deag and rﬁceived $6 000 per

S ‘
M ‘

e year plus-room and board. His salary was estimated at $8 400 annually )
' O . IV, SUMMARY . L .
) L. e During the year 1974—75 177 students graduated from ten career

. . .programs at JCCC. An additional 41- students who did not graduate 1eft

~ 4 H

TL.rr e 7 ywith marketable skills. Of these 218 former students, 1196 (94 percent)
e )‘»"- ", ) X ¢
N . were contacted either directly or through a relative or work associate..i
O . - - Lo ;o
.~ -7 Seven former students in the hearing impaired program were contacfedc

- * .
s . .

.\

@ ~  Two of these seven were concurrently enrolled in a career prdgram. B

e - >
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Current Results ™" NP RS : PSS

. . - - -
. + L N . ‘// ’ :
- Ve '_f CLxos . . ! .
,

, | The major results of ttﬁé 1974~75 foll’/w-up- are 'ligted’ below. _ o

' -

s

. The majority of car@er students éontacted in-this initial place-

[ t .
- o,

ment follow~up were employed in their program area'(70 percent) or a

S, related area’ (17 percent) 'a RS T - S i
. ( ',C{ A . el . 5 . "B. « '
.,Most students working dn areas related go their training feﬁt

. that their JCCC course work had'hélpedqthem obtain thein job (6? percent)

v

. "and nearly all felt that J¢ce c0u1d prowide adequate job preparation

RN * a 4 _L . : . " Lt . . . ‘ . '
. ~ / (91 percent) . e ) Lo o oo - .

/ . . - . . '4

. Most. fespondents (93 percent) rated their respective career e

3 . ‘

programs as géod (45 pércent) or excellent (48 percent) - o L g

»

ERS
-

.
4 -

T ALl former studénts in uhe hearing zmpaired program who were {'? L}

N . *

. actually contacted rated the.program as eiﬁher exceIient QoY good Of . v

< st

i _ the seven students who Left the program, two had transferned to four-

s
PR

. e yearlcolleges, four, were employed fand one,was not seeking employment. ‘ o

v v

The annual mean salary was $8 275 for the Iour employed f o - T

. <
¢ - LI . £

‘Comparisons to¥Previous LCareer Follow—ups T L . . e
, . : o F2 o ’ ¢ :

g A ! - : “ "’ . 1
) - Initial placement folhow-ups for caxeer students’haveﬂbeen conducted- P
. > « . ' : '

.
N - . o B

“for the last four years. Ihe first suchﬂfollow-up was for seven career fim

‘
. - [ . “~
4 €

. ) v
oo . Ppbrograms, When new career programs had.been in existence long enough ‘o .
R Clw - - . . L, e s T T

for students to graduate, thé number ‘6f programs included was increased. .

.
. < .

. . . [E 4 -
N ’ » . '

However, the, last three studies haVe include& questions which’permit RPN S

s . 4

, ‘Y . A ) v -

‘ Do comparisons, The general resultd for the’ last three career fdl&ow-ups T
’, . DR 3
. . 5 are summarized below. . . . . 2. N ',
. A,,_, L ' . P . .. - . . [ RN ’3' »‘.
: : A
. . - . The overaIL percentagerof former career students employed in - ~
. ‘ C e .
) . ¢ N . . -\; / o .

their progrmﬁ area or--a related area ét initial placement has been over' " ST
) . ‘ b ;.“," .(-

80 percent fbr the last tbrEe years (83Apercent for class of’1972-73 S T f‘

15
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- K H ta ~ . ?‘ . v * L - - Y. |
~ S - '( -,,- , [ty ‘ N ; . . ”', - v 1‘
- ¢ e, m4 \ : ! _," . .' : |
v vt ] he . N - ’
" 4 o . ‘. - ("' ! . ” . .
‘ v ‘ .
. - 84 perce‘ht for claas of. 19]3—74 and 87 percent “for olass of ‘1974\-75) T
vy, . . ' . 'S
- Coe : . The overall percenEage of ‘former career students respondi‘ng that .
: .\( s, ¢ ‘ . e s e ..'
) . .. . JCCC:course work prbvided adequate job preparatio’n has remai‘-‘hed approxi— I ,
% . . . . o .
) . mat.‘aly 93 ‘percehnt for the 1ast three years, - ) PR .
) " For the last three years, almost.70 percent of tbe« former career

. ‘ .’

students have responded that the JCCC courSe wo’rk helpéd“them obta’in ’ o R o

.

» - ' 1 i

\

o .their job It should be noted howevdr, that many studétji:s, especially s
~ - - those :.Ln 1n—service programs wefe already employedl in their caréer area -‘ w ’_ -3
o . - before enrolling at JCCC so they could not credit theix job p‘laclament e ’Q‘,” 2,
Sov L JC,‘.:C s workﬂ. L T Vo ”
he & - .ot * * s ) Cot- ' ”
Z 3 2 ) . The perce'ntage of- studen;ts unemployed at the timé of initial 'piacemen-t )

, ) . ' wa; five_ percen}: for the’cllaSs of 1922-73~but has beeﬂ’ only one Pe;-'cent . ;:" . ’

:' ' '.’for the’ classes of 1973—7’4 and 1974—75. SRS o -. . ‘, e :
. 3 - T 7 . : .

N ’,"_. The percentage/of students continuing their education and jgot - . e.' $

. s s
; ’ working afthe t;,:ﬁe/of initial ?placement has4remained appreximately RO _-
Lo -~ x ) N n . o ‘

= fouru to six pércent.

N
4

v

:
.

1 v »

oo~ ; o . ; o |
. . L Ove.t 90 percent of the respondents \rated their progran&s at JCCC .- -:
‘._‘;' i lo‘-_as either excellent or. good." ) ‘ >'~ . .
| ’ < : Former hearing i;npaired students consistently rate t:he program ’ ' . - .
‘,‘:; ag/’ eiti1er exce}Tént or good They alsd fiﬁnd remployment if, they seek -a . ) ‘
q « : 3 Y , L '
\ . ': Posititzn. Smhe continﬁe their educatiém by transferring to, four—year - ’. .
' " ) . . . )
- g '?‘ “"'I institutions. - e . ‘ 'n :_ P T ",‘i. - ‘:-'.’:. -

‘e
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' = i . o . Q > . .
B s * * : . * a ’ -
; R Table 2 - ) . c d ) ,
g v 2 ‘ : - - ’ e Nl .
. . CAREER STHDFNT S P.ERCEPTIONS OF THE BENEFITS . oo o
. . . . OF JCCC TRAININQ . v, o T
. S 197‘ 75 _ L
- _ :.— T 'l . .: « N . . a
T Co .. Did your JCCC ;coursework, . .Do you feel. t‘hel JECC program can .
TR .~ *""  help you obtain the job? ' adequately prepare a pergon for
. ‘°; T e 0 T T T + this type of job? =
Progrdm =~ .° " ", <« | V' Yes, . NWo - Yes - No ° . '~
: = ‘ N ~ . T ‘ — _
‘Data Processing® - ~- . v c20%°  ROX ¢, 7 _ gom oo20% .
Dental Hygiene - ... C 9y B T ;
o . Hys: g . ?! el 1& R 93 ,’”.7 //
- Drafting oo~ 83 o7 . 86 14
Elect rical-Eleci:roni.cs ’ o T ? S ‘ . . . :
: ) Technology‘ Y& a3 L sy .. T 86 - 14
," L S o T LI . ‘ '
¢ ‘Fashion Mefchandi—sing 88 (d 12 - o 100 0.
Law Enforcement R © .50\ " 50 - 100 p ot
. S ‘ L, R . c o .
© Marketing & Mendgemepe~, . ¢ 28 . ¢ 72 ! W 88, 1%
Nursing R S ¢ o100, 0 . R A SN K -
Sec‘retarialﬂ Careerg;f' .0, 50 50 . : 7 100° 0- -
Overall Summary e -‘,, ” : 67 33 Do e ‘\. 93, , .7, .
Notes.~--1. The above percentages are based bn’ responses of students employed in their
. program area or a related field. Many "no! responses to “the question con¢erning
whether JCCC course work helped Students ohtain their Jobs are due to the
B "\ ) fact that many employed st;udents enrolled in the. :programs to’ improve their .
o - job skills racher than to prepare for entry int:o"the job market. !
: . .o
’ 2 Since the Basic Pplice Training and Emergency Medical Technology programs .
;' S } -~ were in-service offetings designed specifically for petsorns already employed
LT in those areas, the questions were not re&lly applicable. L . v
¢ ' ' ".l ) . v . v‘ ) kS ' \\ .
- y - . . . ‘ ;
{ - “ m" 13 . -~ “
C “ " \ .'(; - ’ . '
L . .
-~ . . ' 1 "
v 7 T ) ' P l .
5 i * . - . 1'4. : . "
. g : o b “ : ) . o
Lo R b L Poowr )
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/ Table 3 5
! . .
“‘ " PERCEPTIONS OF THE JCCC CAREER PROGRAM
° 1974-75
. ’ Percentage of Respondents ’ e i
: Rating Program as: *
Program - - Excellent Good Adequate Poor ¥
- . R - = )(.
Data Processing - \ ) 50% 447 6% 0% ¢& Y
B 5 ! 3 "\' hd
Dental Hygiene ‘47 47 6 0 ",
Drafting. ) 14 86 o: . .0
Electrical-Electronics R ’
Technology " 40 40 20 0.
" Emergency Medical Technology 85 15 0 0
Fashion Merchandising 40 60 0 + 0
. \‘i" .
Law Enforcement 31 69 0 0 T
I \, .
'Marketing & Mandgement 60 40 0 0- .
Nursing : 32 53 13 - 2
Secretarial Careers 50 ° 30 20 0 '
Summary , | 48 45 6 »’T\;\\\A
v . \ . .
: o \
Note.--Not enough students from the Basic Police Training program cou d ‘\ .
be directly contacted to derive meaningful percentages. Mos't; of
the information concérning these students was obtained from sup&t<
' visors’, ' ‘
N
- W A
\ . 13
) @
-
' 15 ;
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) '“ o ':. ‘ - | ’ ’ «
Student's Name . o - / Phone L
h . T
. Address? « . ‘ | S.S.# _-
T ' 7 AL REGORD- o L
i .o N b A
. e . . = 7 o ? TR
. Time Date ~  {# called’ . Respondent j ' _Call back.
. ‘ v . I K
* ) "‘ ) - S # ) '
4 g I ' ' -
. , ' - {'. \ ‘¥
. : ’ t - e
3 3 ¢ 7
<
o . - P
| Person giving final interview: . A T ‘
' Notes: . . . . ) " . )
//‘ . . ' ,Mh.‘." ] . ‘ T(;;‘ Y !q
L , N ] . . S N .
: o o , . ' BEGIN INTERVIEW. T R :
C ’

\ " ";' .
Is this’the residence of (Student s NameJ?
_(If not aveileble, record daf, time, and phone #
.. . . ) : N

Lt
>

i Mayhl~speak to (Student s Name)?
- for call back). ., .
This is (zour name) of Johnqon County Community College. The College is cdnducting

N .

* .

¥

[ 4
oo a follow-up study of students who have been enrolled in our cafeer programs. Thi§ is’

to obﬂhin information required by’ the State and to more, accurateLy assess the effec- )
tiveness of our careef program&, May I ask you a few.questions? A .

’;' N ’ . ‘ . t A ’ * . -
Let me begin by checking to see if our information 1s correcy. i

* Your name is (See abovel, T ] .
‘e b . o
) ' Your Soci 1 Security number is‘ ’ - g . ) . ‘
: . - . - é
. . s Your addres . ' f(, . ’ P
¢ - ' o o ;' S ' o
y L Your home phone : . . . '
. . , N .t T & v : ‘

i o, , 5 L . o

. ’ LI N . LN 1 .

3 v ¢ ‘ _ - -

pe o R ‘ ; '

: - . et Lo Ty
. ' ’ . -
- ; - ' . \\ < -
Q : _ B ’ - 17 - R \\T\N“L -
4 3 L. B

ERIC "*. .
s . . ’
. . v t



! . r .~
oo ' . . ! . . ‘
) ] : 9 . ! ' A . t ‘ e ' v . -
1. < What is‘your age? ) Sex? Male .Female . o : , ‘
' Ct T - T . . o . ' B )

¢ Marftal statys? Married S ) . AT
o : Single * e ' . . \ L
Y - —_— . . ,

o e,
V\

2, Are you eurrent:ly in the Arme‘d Forces: - A e T . ' \ L

CoR , . S e ' e
5 4 . ct <L : - -
R Yes (Reserves..‘ ) - S n : ‘
; No o b e R . . \

A 1 d «
. : .. 4o ;
.

Are _you currently employed? ! SN . LI

, < . ¢ - 3 ¢

< L B
N, Yes Full-t:ime" o Part: t:ime" ©o L . SN , .
N [ o O R i '

’ What: is yoyr job t:it:le” A ~ c s

, . . ~ . R o ~
' . o S . ™ n¥

/ Who 1s your employer” e : N : C oot
T e < . . ¢ . .y A N . " ' ~ ; g
~ e " v “ . o _‘ e ‘,t . &, J Lo S ST S A

Ty T .Address, " , . ’City " - - State -Phone #
L S < ) : . . b , ) - ’ -
. { S > ot . . .

. Would you say t:l';ar' your ourrent job is: : +
.. 1.. The occupatibn for .which you t:rained o T !
. T ’ ‘
. R 2. .An’ occupat:ion, relat:ed to your training . . .

g ¥ a. Did your JécC, course work help you obtain the job? o
: e Yes’ . )
o . t. . : _L__NO ) . . Lot , : . PR

b. Do ,you fee.]. t:he JccCC program can adequat:ely prep-are a
. - person for this type: of job? . o

* h LY ’
v 1——-———Yes . w0t . [3:% . .,
K No . . e .

PN

”

y
Overdll, wo 1d - )nu rate t:he JCCC program as 'béing N
. » "Excel ent : ‘ Adequate * O S

' :
» ‘ P Lo . —_— ‘.
i e T c " " Good |. . .o Poor " ‘
S S —_— _ -
. 3 I4 s ’ R ) ‘

.o ~ L d. What is pour gross. annual salary (before 0 T. and t:‘axes") ;o . {
':’ ‘. L. ) $ . 5 . 4 Monthly $ . . . ';‘ - -,‘

v . . . / - ! N TE

. C 3. . Ao occupa‘tiOn not relat:ed to your t:raining . o . i
s T a. What:}is .your, gross annual sa],.ary (before 0.T. ,and taxes?) : .
T . .8 . . Mont:hly PR o >

»

- | “z' b. " Do you intend t:o ul”timately work in a job relat:ed to your ,‘-"'; '
: N program ar;ea? ) S S oo
S T YES » - D £ .o .., . . v{*
."‘ f ’ IS H ‘. ;’No ‘ . . ‘iﬁ'h v, ‘: ‘ ._,i ”‘ . “. :
> " i " . N N R < . t o, B . . ‘._
v :; c Qverall’, .Wpuld, 9ou' rate t:he JCCC program as lbeing' ,' R

. « AES
2

- . : H R
. . 3 * . a »

. . C e Exeell'ent: L \Adequate _
0 ,. - T . Good . oL «_FPoor |
Yo ) W e o~ i 8 ! L T/ N Voo

. R . ’ * - LY . . K . ’
. No., Ate you-aeeking empLoyment RO . IR _/ - R
., . . ,_n . . . N . e oo, . « { e ; 'T \ ]
te - , !es ‘ R \d‘.‘_ . AFy = » Lt e " K . ., * e - . ‘. «
. i : lNO ) S , "* L e ety e .o . Ce
: T ; : R PR .
‘ 'Overall 'would you rat:e t:he JCCC prorgraug asa being -' . o . LA d
.ot - . Excellent:f - Adequat;e . T T e T .
.. « R e, . ¢ . Y . 1
L ) Good, . . 22 Poor NI ) A
s . . . g_‘.‘ 4 o~ "; l-AM A ’ - " N IO :" “ , .
s, ’18 eyt - T T SR DU
2 A -~ , . oL ~ S 8




.ﬁd Are,you‘currently attending school?

. ' ’ cr ' R P
Yes Full-time? Part-time? ’ vl e

AT

0y : " . . . . ._ .

What school are you\a§tending? 1 * - L
oL ’ " v SN
Are you in school in vocational or technical meaching training? .
/ : R Yes - ¢ \ 2 e

s
—————— I s

s N Y
R No ‘! . . L. ' y R re ,“,«‘\‘N' .,
! i v, ,' " B ' ‘ ‘ . v, R : * ‘ b !
v . bLroLe, ~Are you in‘schqol in a fielg related to your training at- JCCC’
’ e \ —-—-‘ - Yes _ N T < Tt
A Mo \‘\‘\- c A T - ' e T
NP . -+ d. What is the highesk grade ievel you have completed? e e ‘

- No» (If unemployed determin%mif.- disabled - . or deceased } :?/’ R
5. Do you haviﬁgny ques;ions or | toéﬁents that you would 1ike to make concerning JCCC'> v
B o ’ ‘ o
- , . . B . . - % . B - . .

- . ’? A, ‘\ - . ‘) . <

< i . - \
. ’ ’o N - ‘ .
— ~— - ~— =
- ~ ” - - v . \ '
» . W St A - ‘ «/ % .
i : { - - 3 >
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o, . . . . . 7. . D |
: - . %‘ bl . ’ ! ! < : i
N ‘ % Lo, ! - ' .
* " . 4 1:
! ’, . ' Ll - ) e ’ '
' ’ . T ~ “ ' " A v A4 ' ’ ) !
Lo ' . ADDITIONAL QUESTIONS ~ NURSING i L
_7,'&( . < k ) . , ,:, P . , . .
1. .In vwhat area of nursing do you feel-you were best prepared to practice?
R . o & . ! — e .
~ \ - T - .. R : . .
2. 'In what area of nursing do you-£e€l you were the leasthrepared to practice? .
- ‘\ , N )' . . -. < ’, .. ’
. T T e - .
= - g . > < 4 v = N
. -] ‘ '
3. If you could add something to your basic preparation what woﬁld it be”
. . \ . . v
. a,)‘ , g ' gt; hd PR \
~ Ry v Ed R s 3 . ‘
' N ¢ v F P R . N
2 4 . % c o

4, qu do you feel you_ compare to other graduates in your ability to.give high, .+
quality patient care? - - . Lt

v . Lo o PR
L N .
. Y e .
o 0
. . .. . ¢ .
. - . L)
* < ! . e . . - .
. T

. ~y . - ‘ . - \ «
1 N . . - N ’(l‘ £

‘ - .

< «
5. *What was your 4nitial position following graduation?  ° %. s 7 ?
* - a\\' - ” ’ ‘ : h

. : CTTN * - : i 2,
s . 1 s : hd - .
— - - * N - N LN ) . & o -
— - S > N :
What 1§ your position at this time? ) S . :
N ° vy R -'. - s P ' ’ -
_‘(‘ ’ a N . - PR “ N . . " ’ ‘e
N ADDITIONAL QUESTIONS MARKETING AND MANAGEMENT w ¥ i
, Cle N T )
1. Would.you be ingerested in participating in an alumni group? S ..
- Yeé . ) . D . . . R »; Y 5’ "\ -
D rNo , S . - . ) s i ) "_ ’ g \0) ] "
- Maybe ; P Tl o e
‘ T . .‘{‘ L ) .‘ ) . . 'y N \‘
- ¢ - o F ‘ T !
‘ DU ADD‘ITIONAL QUEsnorgs - DATA PROCESSING .~ ° . .+ P
. *n.\ . 7 N - ‘;"

"L, "E£-JCCC training did not help them obtain their Job: o . SRR As

1 Did the JCCC'course work upgrade your previous job ski11?™ e

b, ¢ Yes ! Y , - . ) .
f .~ ) ) NO . , N R . . [ L ) .
. . ’ . - !
A Y
22" Did‘'the JCCC course work help you with professiopal advancement? ER .
o . -~ Yes-. . . <.
' No - A : . v Ten LI
—— . ‘Y . . ] .
. , . fa
< ¢ . M ) . . - » L.
2. 'Whatadditipnal courses would‘you like tb, have? ' - s e,
- » . e . - - \,‘
v . ) - . , . . . . " ! - -
v, 7 " - ud v ~ P . N
LT - Y . ’ X ( ,
2 N - ~ \g4 - N . . .
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%DDITIONAL QUESTIO&S - DRAFTING AND ELECTRONICS PROGRAMS

: Y Wyt LY
For Three-Year Follow-up: ‘4 T e s C et o .
. - . ’ . " ~ ‘ . S
.. Question #3 - Add following questionsﬂfdn ~the end: . . . o
< 0» ' ' . T i [
. 1f working in uﬁrelated area’ or unemployed . P . :
‘ - v oo 7 .
. [l . ’ .
-« 1. Since you left JCCC have you ever worked:in a :job re],ga.ted to your |
* *ftraining? " Yes No L . o ‘ )
. — — - . ’ ‘
Why -d1d you change jobs (or quit ‘woirking)? )
- ] ‘ ’ ¢ , ' i . . =,
. . t. N J l»

< . )
» L P

< ] ‘. .
If working in related area:. ’ Tt -, NP "\
L 5. o " ' - )

' . 1. *Is your current job your only job since leaving Jcee? -
o v v Y LYesP “’ ht ., . oo
7: ’ ¢ - ‘ N * A : i No - ’ ! ‘ . ) ;bll 7
. . . . ~ \ ' .
w ¢ 0o o~ T P . . N . ‘ -
St If Yes: | . !
s “ ) . o . . . '
- How has your j'oh'titLe or your position changed since you began this )
- . ‘ . Job? . o . . . Lo
“ s . . e . / 1 > A ; N
‘k " # - - - |
e , - : 7 v k )
‘ e C Cy . - . ) ~ o
If No: -~ e _ oo . )
s v o “ T ) . T
“ ~~ Was your prgvious job (jobs) related, to your training?
~ - - Yes . . . A .o 3
) . ) No ' oo RN
| S . ) ‘ o - .
: Why did you change jobs? ,
< T . 5‘ N ~ ‘
N Vo, -
* . ’ ‘ & N . * * ) H Y ) 1 ‘ Y
e Y : : o _ UNIVERSITY OF Cany, -
o Queotfon #s. - Ask lfor number of, College Credits. ‘ ‘ . 1O ARGELES , R
s ' For One-Year Follow-up;.. . . g S T
N . C S b Fo T ieh )
Quest'ion #5 - also ask for’'number of College Credits. _
o . e . LEARINGH0USE FO )
s . Add after ‘question #3 - If not related or unemployed' : JUNIOR LULLQLSEb,
, Were you previoysly bmployed in a job related to your training?
R . ' -,'i Yes . , ] . . s , \ . N ‘..: ,
Lt . " ‘ No ‘ i .
> DT If Yes._ e T ’ Con S ) -
"' e - ‘Why did’ you change jobs (or qu1t< working)? L _
. - _’. ‘ . » - " : ) Y

| ' ] ! o o ) R . A

\ N & . )

FUN \,1 \ ‘ . . _f . t ' r. . . . 2 5 . . ¢ o P \.
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\ JOHNSON COUNTY COMMUNITY COLLEGE ™
BIOMEDIGAL EQUIPMENT, :
TECHNICIAN TASK SURVEY ~
: : . 1976 . s

Johnson County Community College is conducting a study to determine the qualifications
needed by graduates of a Biomedical Equipment Technician program in the metropolitan
Kansas City area. You are one of the few buSinesses which utilizes biomedical equipment
Therefore, your responses are very impor:ant to the success of this study. This infor-
mation will remain confidential and will not obligate you in any way. If you have any

questions, call Mr. Bill Studyvin between 8:00 and 5:00 N@nday-through Friday at 888-8500
(ext. 589). ’ :

i

i
¢

Name _Emplovers' Responses . =+ ° Position
. . ° . B
Company _N=35, five not applicable, so Address ¢ ) '
) - excluded from summary _ - ~ .
City . . State - ¥ Zip
» ',’ * - ) , &

INSTRUCTIONS ' ;

. -

7 .
Listed heipw are skills whicﬁ may be considered iﬁ,deve}opment of the curriculum. These ‘
skills qould be expected of 411 graduates. Hoy important are they to you, as an employer?"
Check one answer for each statement and write any additional comments in the space provided.

5 . -~

-

L

P

Desirable

.
.

Essential
Important
Important
Applicable

Very

Not
Net

) ./. - r. .\
Measure electrical parameters such as sinosoidual
wavgforms, fitequency, bandwidth, gain, attenuation,
‘phase, period, and inducti¥e and cagpcitive reactance

using standgr& tesc‘equipment...m\i;; .......... et e .. 18 8 3 0

N

St
-

-

Perform simple Jperations on machiné\tools (e.g.
lathes, mills, drill presses, bench grinders, and
hand \Mdrills) ......... e et e gt e 3 1 t17 8 1

Operate test equipment such as high and low frequeijcy s -
signal generators; low frequency, dual channel, and °

high frequency, oscilloscopes; sweep generators; uni- -
versal bridges; strip charts and %-Y recorders......... P _19 4 6 0 1

Lay out and fabricate electronic devices that <
include cabinet. layout and printed circuit board
wiring or chassis 'x'iring ........................... seeer i s 2 4 18 4 2

Read and interpref ‘mstructional and maintenance manuals
as well as blue priits, mechanical drawings, and schematic
diagrams related to the equipment serviced.......vveveentnnn s 23 1 5 2 0 0

Communicate with and provide technical assistance to
medical staff using standard medical terminology related
to instrumentation...... e T R, [ 8 6 2 L o.p

Clean and/or lubricate m2chanical instruments and

devices associated with medical apparatus.............. A V) 3 13 - 2 0
}

Solder standard electrical and electronic components

on printed circuit boards and hand wired circults....fovuun.tn 21 4 4 0 1

e 5029 '
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m g | ~ = -
ol @] o @ ]
LBl 8] 8
. KNOWLEDGE AND AxYLI TO: o I>mo | ) —
2 5215 |35l3%
' - W leH] A |=ma x|
Use common hand tools such as needlenose pliers,
diagonal cutters and screw drivers in the
performance o6f job tasks Seeeas it eeete e e tie et 22 7 1 0 0
*r
Evaluate medical instrumentation and advise medical
staff on the relative merits of potential acquisitions........ 10 9 7 3 1
Collect and analyze data obtaine« from analog, .
special purpose, and standard dig tal computers............... 3 4 18 | 2 3
Develop digital systems that include counters, digital
to analog converters as well as civcuits for interfacing
medical instrumentation to standard and special purpose -
digital COMPUL LS. ottt ittt tietrrenin isenssnneensncsnssnnanns 0 2 201 4 4
Develop special electronic circuits ari ‘nstrumentation \'
as required by medical or engineering » taif.....eieeiiiennnnnns . 0 5 17 5 3
A
Prepare tables, charts, and graphs for technical :
reports and communicationS.......c.ieviierinennrennnenn. et 4 6 151 3 2
~e N &« .
Perform spot and routine safety checks on e;uipment §
including ground and leakage current checks.,.....couveer..i.. 24 3 1 1 1
POSSESS A WORKING KNOWLDEGE, OF: ) “
Blood~gas analyzer ¢ ‘
Operation......vveveernecenenforenns 1 121 0 5
Preventive Maintenance 2 11 0 @ ‘
Repair........... ..., 2 141 0 4
Cardiac Monitor ‘
Operation........ Cereereseereeanann I ETEE PR 17 5 64 0 2
Preventive Maintenance........... EEEEERTEETRRS e eeeeen 16 7 -5} 0 2
Repalr..cieiienrenrnencensscesaannans eesrseseeaaann - 13 1 6 9 0 r 2 ‘
* EKG Bquipment ) .
Operation......coveeen.n et et seseaterrectn et et 17 4 71 0 2
Preventive Maintenance.......... Chreteaeanaa et iaeeana. 15 8 51 0 2
Repair...civeiieeiiennnsnnnons Tt e ittty 13 6 91 0 2 -
Defibrillator - o - ]
Operation....... e ese et eansat s Gesterar et ie s 17 4 71 O 2
Preventive Maintenance........... PR TR T I T 15 8 5/ 0 2
Y - B 1 XEREEEE 12 6 10 O 2
Monitor Alarm systems ; 3 P .
Operation. cuee et i i iiinennernenearocsrsosssassasasnens 14 7 6f 0 3
Preventive Maintenance................ e erre et e 131 -9 5 0 3
12 6 9 0 3




) ) n oo
I E-A T A
- - o @ m
) o i o 13}
POSSESS A WORKING KNOWLEDGE OF : 8 |mo|lw | 8| o
3 15E 8 38|55
. / 1= > - (=] ZH |2z <
Respirators J
Operation................. B ceeneer 12 3 9 ol 6’
Preventive Maintenance......... Chtice it N | 5 8 0 6
Repatr............. st e, Cereeaa. ... 8 3113 0t 6
Infant Incubators .
Operation.......... e e, e ... _ 10 5 | 11 0ol s
Preventive Maintenance............ N cireanan 9 7 10 Q! 4
Repair..... Cte s et e . i et e e, 6 5 15 Q 4
Spectrophotometer . .
Operation.............. Ce e e P T T S S, q 3| 13 1 4
Preventive Maintenance............ e etttei et @ sl 1zl.qgl 3
3= T B 5 criie e e 5 [L 16 2 1 3
B '
POSSESS A WORKING KNOWLEDGE OF: —‘\\ L 4 r
¥~-Ray Equipment ) . ;
10 o7 o B o e o N 81 31 13 115
Preventive MaintenancCe... ... uveeiirinninnaroncncnenens 5 81 12 |- 1 \4
Repair..... . cesana N P ceeennn it 4 5 | 11 4 1 4
Communication Systems .
Operation.....cevveevenenanness . 6 6 11 31 4
Preventive Maintenance............. . 4 10 10 3 3
Repair............ . e seeaas 3 - 7 1 13 4 3
Other (e.g., Polygréphs, dental equipment, etc.)
> Please specify A
Operation......vvvvevrennnnnnnaas. T .| 1 6 510
Preventive MaintenancCe........eeveveeeee s ret et et et eenen 2 2 7 6 0
Repair...... Cetieeeta e it eseressest et s et enn 1 10 0 610
POSSESS THE ABILITY TO:
. i
Effectively coordinate work with the work of ) 16 9 6 olo
others who are working as a CeamM..u.ueesennn e eennnenenensns
N
Research and review technical | 3+ o of - S A et 8 6 13 370
~ \
Make good judgments regarding repair techniques .
best suited to any given problem.....c.vveviiiurrenrenannnennn, 19 1 4 010
Predict potential equipment problems........c.vveuvun. Ceaaeaas 12 10 8 010
" 18 10] 3] oo

Meet high quality standards of reatness and accuracy..........
Meet deadlines consistently........vvveivereronnenas

27




Please list other skills that are necessary or desirable.

How many persons requiring one or more of the skills listed do you employ on a
full-time basis?

How many persons requiring one or more of the skllls listed do you employ on a
. part-time basis?

a ) Ay

Are there other qualifications -or characteristics required of yéur employees
{education, experience, certification, etc.?) Please list. s

- -

L

Do you hire on the basis of:

12 Displayed Compentencies - 10 Both ' ~
1 Degree 7_ Other (please specify)

"How many unfilled vacancies do you’ currently have requlrlng the skills 1lsted on the
first three pages of this questionnaire?

If you had applicants possessiﬁg these listed skills, would you hire them at this time?

lz Yes: |8 No R ‘ . ~
H e . * *

Do you have any current plans to establish a $osition requiring the skills indicated or

to expand the current number of positions requiring the skills indicated? 19 Yes: 11 NQ/blanH

Do you currently have an in-service training program involving instruction in any of

the skills listed? _ 12 Yes; 18 No/blank \

Would you be willing to work cooperatively with a college supervised work-study program
designed to provide on-the-job training for qualified students? _ 20 Yes: 10 Na/hlank

May we contact you in the future regardlng this program” 24 Yes, 6 anh]a k
If yes, phone number \

ditional comments: . :
A ' L [

o

WE WOULD APPRECIATE IT VERY MUCH LF THE SURVEY COULD BE RETURNED TO US WITHIN TWO WEEKS.

Bill Studyvin
Johnson County Community College 32
College Blvd. at Quivira Road

Q verland Park, KS 66210

Please return the questionnaire in tne enclosed self-addressed stawped envelope.
% 28
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JOHNSON COUMTY COMMUNITY COLLEGE *
BIOMEDECAL EQUIPMENT . '
. TECHNICLAN TASK SURVEY '
) ' 1976 -

‘

Johnson County Community College is conducting a study to determine the qualifications
needed by graduates of a Biomedical Equipment Technician progran in the metropolitan

Kansas City area. You are one of the few technicians who workswith biomedical equipment.
Therefore, yout responses are very important to the success of this study. This infor-
mation will remain confideqtiél and will not obligate~you in any way. I{ you have any
questions, call Mr. Bill Studyvin between 8:00 and 5:00 Monday through Friday at 888~8500
(ext. 589).
Name _ Technicians' Responses Position ) .
Company N=20 Address -
City N State Zip
INSTRUCfigggj ‘ v
Listed below are skills which may be considered in development of the currigulum. These
skills would be expected of all graduates. How important are they to you, as an employee?
Check nne answer for each statement and write any additional comments in the space provided.
R | 44 L] ‘é '94
b &3 Sl =
i o | s o 0
o 1 9] R L o~
9 ™o} - o -
a |98 3 |88|cE
r . @ [Fala |2n|2Z
Measure electrical parameters such as sinosoidual
waveforms, frequency, bandwidth, gain, attenuation,
phase, period, and fhductive and capacitive reactance . ‘.
using standard test equipment....... ... ....0vtiinrrnnnnnn... lb 5 1 0 0
Perform simple operations on machine tools (e.g. -
lathes, mills, drill presses, bench grinders, and
Band drills) cuuiuiininiiiiiie i ittt iiiieaaeeeee. 3 5 °1'6 5 1 ;
3
Operate test equipment such as high and low frequency
signal generators; low frequency, dual channel, and
high frequency oscilloscopes; sweep generators; uni-
versal bridges; strip charts and X-Y recorders..............,, _16 4 0 0 0
" Lay out and fabricaite electronic devices that . * ) [
include cabinet layout and printed circuit board '
wiring or chasgis wiringe.coeee e tiiiiniientiiiniinnnenn, 0 |5 14 0 1
Read and interpret instructional and maintenance manuals
as well as blue prints, mechanical drawings, and schematic
| diagrams related to the equipment serviced........vvvveveeeee. 19 1 0 0 0 :
Communicate with and provide‘technical assistance to
r medical staff using standard medical terminoNogy related Ve
Lo instrumentation....viivetiiie it rnenannnn R R EERE PR 10 8 2 0 0 ’
Clean and/or lubricate mechanical instruments and
devices associated with medical apparatuS........icvivuunuenes 7 7 6 0 0
Solder standard electrical and electronic components
on orinted circuit boards and hand wired circuits............. 14 |5 1 0 10
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A
. ) Q
- ) o Y] —
‘ 3 84 3 g1 R
R o T} -LJV ﬁ & (3]
[« 1 19 o o~
\ o &l |odlud
IN YOUR JOB, HOW IMPORTANT IS IT THAT YOU HAVE THE KNOWLEDGE & |RE! & 88|28 &
AND ABILITY TO:
Use common hand tools such as needlenose pliers,
diagonal cutters and screw drivers in the performance
Of JOD £aSKS ..ttt tnrtieritosrocneeeseeesnoaasesnsnnnsnsansess 19 1 010 0
f
Evaluate medicgl instrumentation and advise medical
staff on the relative merits of potential acquisitions........: 6 5 712 0
Collect and analyze data obtained from analog,
special purpose, and gtandard digital computers.........eeeee. 2 1 12 |5 0
Develop digital systems that include counters, digital ’
to analog converters as well as circuits for interfacing
medical instrumentation to standard and special purpose
digital COmMPUBETS. . vaieeerettraeccococansanessonnsvacssssseses 1 1 12 | & 2
Develop special electronic circuits and instrumentation . ‘
as require&\by medical or engineering staff..vc.iciviiieninnnn 1 5 10 | 37 1
Prepare Eables, charts, and graphs for technical
reports and communicationS.....cieiiiiiiraieciieriisrttetinceiene B 2 9 2 1
Perform spot and routine safety checks on equipmenmt .
including ground and leakage current checks....e.veeveernaesss 19 1 010 0
HOW IMPORTANT IS IT THAT YOU §OSSES§ A WORKIRG KNOWLEDGE OF:
x JT'
Blood-gas analyzer
Operation.............................................. 10 3 710 0
Preventive Mainteiince.....oeeceesvsscsssscsscccnneenes 10 | & 6 1 Q 0
T T & A R R LR ERRFRR RTINS § 1 '8 0 0
Cardiac Monitor .
OPEeration.c.sceeessocasocsnssossssseonsssscnnssssssaces 17 1 | 210 0
Preventive MaintenanCe...ce.cecisssssassscsssssascssess _16 2 2 10 0
110 Y- S AR R R 17 1 2 10 0
EKG Equipment ‘ \25\\ . l*‘
O -1 X3 | W R AR 17 1 2 10 0.
Preventive Maintenance...oeevsecsasssedssessssessssansss 16 2 2 10 0 _
Repairooooooo.ooooooooooo.oo.o-'o..ooo.oooo\tooooooooouoo 17 1 2 0 0
Defibrillator ' .
OPEration...eecseeseceroasssssssanssssssassssssnsccsnne 17 1 2 10 ~10
Preventive MaintenancCe...ceseeeseesssssssscssiosacensss 16 2 2 0 0
Repair........................\o.oooovoo.ooooo_oooooooooo 17 1 2‘ O 0
Monitor- Alarm systems
OPEratiOn.e.eeseceresrossosssnsossssncssanrosasioscnncs 17 1 210 0
Preventive Maintenance....c.oevessessssssscicaarscneces 16 2 2 10 10
REPALX e v envroresoscasessnnssasssssosssscrnsassonssnes 15 3 1. 2.'0 0
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; y 2 -
‘\ <, Q ) ) o F?I
L g E13 ] 8] 3
HOW IMPORTANT IS IT THAT YOU POSSESS A WORKING KNOWLEDGE OF: & o | = ol o
., ™ R o B2 % |u8|ys
Respirators v . \\\ ¢ . TS ERES
M Operation............. ...........o.“\oooooo00000000000 10 3 7 0 0 ‘ '
Preventive Maintenancel .. .vvuveen e e ™™ iienennn. 9 [ 3 8 Q 0
Repair. .o T e g 3 18 [0 to i

-

/ Infant Incubators .

L= L § |
Preventive Maintenance.......cveveveevveneennenveneeesd 11
L - R

Spectrophotometer !
T3 L T
Preventive Maintenance........coiiviiiviniinniiienennsn.
5epair.................................................
/

NN
wviin o
olo|o
NN

wio-1
~J
~Jfon |~y
ololo®
—

3

S |
hOW IMPORTANT IS IT THAT YOU POSSESS A WORKING KNOWLEDGE OF:
n
X-Ray Equipment ) o
10T o e
Preventive MaintenanCe.....eeeeeeseeascessconassenooess

LT P

Py

£~y
O

NN

NN

K
Communication Systems '
Operation. cv.eesiiieenereierrncsnsnsosssrsssonnrssnssees 9 2 5 1 3
Preventive Maintenance...ieiiveereeerosveoesvnsonnannans 7 3 6 | 1 3
0= o7 b 8 1 | 7 1 3
Other\(e. .» Polygraphs, dental equipment, etc.) :
Please specify
0] 13 -1 5 1 S 3 5 0 0
© Preverfive Maintenance.coeeeiveriosroeesossiossonsosens 8 1 5 0 0
23 o E 1 8 1 5 0 0
L ) J
HO‘{ IMPORTANT IS IT THAT YOU BE ABLE TO DO THE FOLLOWING IN
YOUR JOB: } ,
Effectively coordinate work with the work of others '
who are working as a team.....ccvveeeervursrsscncsscssssnscsees 16 3 1 0 0
Research and review technical reports.q.. e 8 6 4 2 0
Make good judgments regarding repair techniapes best . K 1)
suited to any given problem....ccevevisreorsrorssessvessonsonss 13 4 3 /0 ‘0
Predict potential equipment problems......eevevvesssessssssses 6 8 6 0 0
. o b
Meet high quality standards of aeatness and accuracy.......... 10 8, 0 0
3
L) -

Meet deadlines consisStently.c.eeeveeeeneernsooennronssnoansess 11 6 3 0 0 *
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Please list other skills that are necessary or desirable.

Are you certified? 5 Yes ) If so, by whom

Are there other qualifications or characteristics required of you (education, . ,/'

'

experience, etc.?) Please 1ist.

1 )
‘ /-
=

oo
J Were you hired on the basis of:
9 Displayed Compentencies 7 Both .
1 Degree . 7 Other (please specify)

4

R

»

Did you acquire your job entry skills/knowledge through formal education _18 or on-the-
job training? 4

§ . 1
Did you participate in a work-study program designed to provide on-the-job training in
the medical field? 6 Yes

May we contact you in the future regarding this program? _ 20 Y&s

Additional comments:
W -

N - .
-

Please return the questionnaire in the enclosed self-addressed stamped envelove.
WE WOULD APPRECIATE‘IT VERY MUCH IF THE SURVEY COULD BE RETURNED TO US WITHIN TWC WEEKS.

. Bill Studyvin

Johnson County Community College
College Blvd. at;Quivira Road
Overland Park, KS 66210
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