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FOREWORD

This is the December, 1974 edited revision of the
tenth edition of the "By- Laws," often referred to as the
"Blue Book." Earlier editions appeared in May 1930,
November 1933, November 1935, March.1943, December
1949, June 1953, September 1956, January' 1964, and June
1966. Tht tenth appeared as'ofJune 1971.

This revision reflects-a careful search of the Minutes
of meetings of the Board of Trustees and of the Univcr'sity
Senate, and is believed to be thoroughly inclusive of their
actions through November 1974. It will, ofcourse, become
out of date as changes' are male in the rules andregulations
but a corrected and up-to-date copy is kept at the office of
the President; where it can be consulted during regular
office hours:

Conservative editorial principles have been applied in
constructini this revision. Two pertinent considerations of
some significancy deserve comment, however. The first iy
represented throughout the text by change's reflecting the
Trustees' action of September 13, 1974, which called for

"Replacement of the word Provoit with the word
President, with the understanding that all duties
formerly assigned to the Provost will be assumed by
the President except where delegatettiby the President
to one or more of the Vice Presidents or other staff
officials, . "

All references to the office of Provost (where possible in
terms of tb,o. sense of the pdssage) have accordingly been
normalixt(ct to read r'President." Otherwise the word
"Provost" has been printed in brackets.

A second consideration has led to another sort of
cclitoriW decision. Arti$ks VIII, IX 'and X (A-E) will
eventually require f-ulleMttention by the Trustees. With

4 respect to Articles VIII and X (A-E), we have for the time
being drawn attention to related current arrangements in
the foOtnores.

Article IX (Vice Presidents), however, has been
omitted in favor of a substitute Version (printed in brackets
to emphasize its informatiOnal,character) which advertises
certain assignments and delegations of duties already in
effect either by delegaticin from the President, or vote of
the Trustees, or both.' The 1971 text of Article IX is
provided in a footnote.

Similarly, in order; to reflect the reassignment among
several officials of certaiNflUties formerly discharged by the
Dean of Students, referi o that title has been normal-.
izcd throughout to '') s of Student Affairs and
Services."

5
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a.

LAWS, BY- LAWS, AND RULES OF THE

BOARD OF TRUSTEES

'Article I -Board of Trustees .

I. The functions of the Board of Trustees are legislative and not exrcutiv

The Board appoints the Ptesident; 'determines the genecal policy, of thc

Univeriity, including the establishment of new schools and colleges; makes laws

for ,its government; manages its investments; and directs the expenditure of its

funds. It shall be the duty of each `Trustee to attend regular and sp,ccial meetings.

Article II -Organization of thC Board-of Trustees.

1. The corporate authority of The University of Correcticut is vetted in a

Board of Trustees.

2. Officers of th9Board shall be elected at thC July meeting.

3. Thcrc shall be regular meetings of the Board'of Trustees on the sceond

Frida)c of each month except August. Unless otherwise ordered,' the regular

meetings 5114 be held in Storrs.

4: Special meetings of the Board of Trustees shall' be called by t'he

Chairman upon the vripen request of at least five memiiers;
. '
5. A written notice of all meetings shall be mailed to each member at least

one week before the date set for the meeting. Notices of special meetings shall

spite the purpose for which the meeting is called.

. 6. A majority of the current membership of the Board Shall constitute a

quorum for the transaction ofall business.,
.

7. Ordinarily the March meeting of the Board shall be, the regular meeting

for chi, recommendation by the President of ,promotion of members of the

faculty and staff and for the award of academic tenure. The President is

authorized to appoint and" to reappoint, from time, to time, members of the

professional staff who are in positions which do-not lead to tenure or who are

serving probatiOnary appointments in positions which would ultimately lead to

tenurt. Such appointments and reappointments will not require prior action by

the Board, but will be reported to them for their information.

Article 111Rules 0'Procctiure and Order of Business

1. General parliamentary rules. except as modified by the rules and

segulations of the Board, diall be observed in conducting the business of the

Board in session.

2. At all regularrneetings and at special meetings. so far as Acticable, the

following order of business shall be observed

a. .Consideration of the minutes of the last meeting

b. Election of officers

c. Reports and recommendations of the President of the University

d. Reports of special committees

itlitBoard o Tno tees I 6



c. Consideration of communications and petitions

f. Unfinished business

g. Miscellancou,s or new business

ctions by the Board to adjust ,fees shall lie on the table until the
second subsequent meeting in order to give interested parties an opportunity to
comment upon the pending actions.

Article 1VOfficers of the Board of Trustees
1. The officers of the Board of Troupes, apart from His Excellency, the

Governor. who is President-ex officio, shall be a Chairman, Vice-Chairman, and a
secretary.

2. The dutiesof the Chairman shall be as/follows:

a. To call special Meetings of the Board when necessary.
(b. To preside, in the abscnce of the Governor, at all meetings.

Thc Chairman is privileged tp make or discuss motip, and to vote on all
questions.

Thc duties of the Vice-Chairman shall be to act for thc Chairman in
cast of his absence or incapacity.

4. The dudes of the Secretory 311111 be as follows:

TO mail, or cause to' be mailed a written noticsp of all mcctings to
,each mcmbcr of the Board \t least one wcck before the date SOT fOr

the meeting.

b. To call meetings of the Board in the absence of the Chairman and
Vice-Chairnian.

C. Tu call mcctings of the Board in cast the Chairman fails to do-so,
on the written request of at least five meOtbers of thc Board.

d. To kccp a word of ill meetings and transmit a inpy of the
minutcs of each meeting to mcmbcr of the Boara atlehtt one
wcck prior to the next mcctin 4i

t ,

Article V Committees of the Boird of ;Crustsrustc /
1 /

1. TO Board shall act as a committee- of t c whole o All matters
requiring action. q .

2. Thc Board may appoint from timc to ti e such speciikor standing
committees as may be necessary Kt make studies r preliminarylsnv stigatipns
necessary for determining Board action. Special c mmittees aic,;,aut 'atic I

discharged when their reportsag acted upon th Board. .
.. .- . ....

3. Thc provisions of the two preceding sect ons to thc contrarj,,nptwith-
Ntanding. the Finance Committedolthc Board o Trustees is auth6rize4 to buy,
end sell securities and the chairman of this com ittee is authorizcd to instruct
the Vicc President for Financial Affairs or the iversity Controller to execute
the necessary assignment. 8

46. Trustees - Procedure
t



Article VIRestrictions on Purchasing Sourcei

I. No equipment or supplies for The University of Connecticut shall be
purchased from any Trustee of said institution, nor from any partnership in
which any Trustee may be a member: nor from any corporation in which a,

Trustee of said institution,..or any member of his family shall bevitsubstantial.

stockholder.
Article V11 President of the University

t. The President of the University is the chief executive and administrative

officer of the University. In this capacity he is responsible for managing the
operation of the University and for carrying out and enforcing all policies and

regulations adopted by the Board for the operationof the University and is jOven

authority requisite to that end.

2. The President may participate in all discussions in Board meetings, but

'shall not vote. He is ex officio a member of all committees of the Board, but

shall not vote.

3. The duties of the President shall be as follows:

a. To attend al) meetings of the Board except when the Board
requests otherwise.

b. To submit to the Board from time to time such recommendations
and information concerning, any phase of University policy or
administration as may seem necessary to. the best. interests of the

University. "

c. To appoint all members of the University faculty and staff.

d To call and preside over meeting's of,the University Senate and the

faculties of the several colleges and)chools.
.
.`

e. To appoint such 'committees as he deems necessary, and define

their duties.

f. To act as the official medium of communication between ,th

Board of Trustees and University officers and ?off members.

' g. To submit annually to the Board of Trustees for their approva a

Wit of students recommended for graduation by the faculties of fe

various schools and colleges. Diplomas shall be signed: by he

President of the University.

h. To summarize' and coordinate the budget estimates submitt by

schools, colleges, divisions, and departments, anskin consu ation

with f the Provost.,1 the Vice President for Finance and Adm, nistra.

tion. the deans of the several schools and colleges, and the rectors

of. divisions, prepare a. budget adjusted to the intom of the

University" and the needs pf the work.

i. To preserve at the Universityle papery and records ordered on file

by tho Board.

j. To resent to the Board for prior approvaltth0,annu -Budget for

ca cal, year.

a

Trustees Purchasing Resirictions , 8



st

.k. To suspend or expel studen'ts when necessary.

I. To .b;"the official represen tativc of the Board of Trustees in all
matters affecting flie Univcrsyy which come befgre the General
Assembly.

m. To be the official icpresentative of the Board of Trustees in all .

-matters affecting the University which involve other departments
.of State Government. , '

n. To direct the assignment of all plant facilities, including buildings,
offices, classrooms, labOratories,c_quipruent, and land, and establish
uniform rules pertaining to their proper ttsc.

o To prcparc such reports as are required by the Board, the State,
apd the Federal Government. .

Article V1112-Provost'
1. The Provost is the chief coordinator and supervisor of the University's

program of instruction and research. He also coordinates the formulation of
policies and administration of all schools, colleges, divisions, institutes, and
branches of the institution. 1

2. The Provost shall:

a. serve as acting president in the absence of the President.

b. attend all meetings of the Board of Trustees, cxccpt when the
Board recplcsts otherwise. He may participate in discussioni but
shall not vote.

d.

eliminate so far as possible unnecessary overlapping a.nd duplica-
tion in the offerings, functions, and services of the academic parts
of the. University.

preside at meetings of the Ptilost's Counci'.

preside in the absence of the President at meetings of all faculties
and of the ,University Seriate.

be a member of all faculties and of the University Senate.

approve the seletion and adjustment in service of all professional
persqnnel.

.

Attention i5 drawn td the Trustees' action of September 13, 1974, which called for
"Replacement of the Wind Provost with the word President, with the understanding that all
duties formerly' assighed to the Provost will be assumed by the president except where
delegated by the President to one or more of the Vice Presidents or other. staff
officials ...."
Of the Clinics listed here thus assumed by the President, some have in turn been delegated or
otherwise assigned to other officials, as partially described in substitute Article IX, below.

9 ,.President

10



carry on continuing studies of the effectiveness of personnel in the
[caching, research, ans1 aattinistratiye programs of the University.

i. assist deans and directo(s of divisions in preparing budgets, and
recommend Iyadgets and budget adjustments for the, several
schools, colieges, and divisions to the President.

serve as an appellate agency for students or staff members in
appeals from decisions of vice preiidents, deans, or director..
interpret the by -laws, rules, and regulations-of the University Senate

and of the schools and colleges.

I. function in the,,,adrryinistration of rules and regulations of the
University Senate in ways designated by the Senate.

m. be a member ex ,officto of all standing committees of the
University Senate and of the several faculties.

n. arrange the schedule or regular meetings of the faculties of the
several schools and colleges And of the University Senate.

o. assume responsibility' for the University catalogs. F

p. conduct sucIrstudies and promote such activities in the Univerlity

as a whole as will result' in a more adequate and effective
educational and research program.

q. diffuse such information among the members of tile University

staff as will promote the understanding, integration, and coordina-
tion of the educational prqgram of the University.

r. grant leaves of absence to members of the professional staff"in
conformity with the rules and regulations of the Board of Trustees;
and, in granting leaves of absence without pay, designate whether
such leaves were or were not granted for educational purposes in
conformity with the State statutes and the policies of the Board of

7ustees.

k.

II

e

Provost 10 1



lAr.ticle IX trim Vice Presidents'

(A. 1. The Vice Presidents are responsible to the President for guidance and
general supervision of the programs p4 the University which are assigned either
directly to them or to the organizational components which report to them.

2. They shall give direction and assistance to the deans and directors in
respect to their administrative duties and shall accept such other responsibilities
as may be' assigned to them by the President.

I B. Vice President for Academic Affairs
`7 I. The Vice President for Academic Affairs is the chief coordinator and
supervisor of the University's program of instruction and research, except that
which is assigned to the Vice. President for Health Affairs (asdefined below), He
also400rdinates the formulation of policies and administration of all schools,n
colleges, divisions, institutes, and branches of the institution, except in those
areas specifically assigned to the other Vice President\.,

2. The VicqPresident for Academic Affairs sh`all:
a. serve as acting president in the Absence of the President.
Is. ;attend all meetings of the hoard of Trustees, except when the

Hoard requests otherwise. Be may participate in discussidns but
shall notovote.

c. eliminate so far as possible' unnecessary overlapping and duplica-
tion in the offerings, functions, and services of the academic pads
of the University.

d. preside at meetings of the Council of Deans.
e. preside in the absence of the President at meetings of all faculties

and of the University Senate.
f. be a member of the University Senate and of all faculties except

those assigned to the supervision of the Vice President for Health
Affairs.

g. approve the selection and adjustment in service of-all professional
personnel except those employed by components organized under
the supervision of other Vice Presidents.

I:. carry on continuing studies of thi effectiveness of personnel in the
teaching, research,.and administrative programs of the University.

Mc revised language of this substitute article has been approved by the President as
reflecting current assignment and/or delegation of responsibilities and duties. The full text
of Article IX as it appeared in the tenth. (1 97 1 ) edition is as follows:

Article IXVice Presidents
A. Vice President forFinancial Affairs

1. The Vice President for Financial Affairs is responsible to the Presitlent
and Provost for the financial and business management of the University.

2" The Vice President for Financial Affairs shall:
a. attend all meetings a the hoard of TrustCes, cacao when the Board requests

otherwise. He may participate in discussions but shall not vote.
b. approve the sclec,tion and adjustment in service of all personnel under his

jurisclic lion.

12
Vice Presidents



s. assist deans and directors of divisions in preparing budgets, dnd

recommend lbudgets and budget adjustments for the several
schools, colleges, and divisions to the President.

serve as anc appellate agency for students or staff members in

..
appeals from*Clecisions of deans or directors supervised by hiin.

k. interpret the by-laws, rules, and regulations of the Univer1ity

Senate and of the schools and colleges. .,

1. function in the administration of rules and regulations of the

University Senate in ways designated by the Senate.

m. be a member ex officio of all, standing committeof the

Unii;ersit5) Senate and of the several faculties, excepting those

organized under the supervision of the Vice President for Health

Affairs. ... 1'
-

n. arrange the schedule for regular meetings ,of the University Senate?,

and of the faculties of the several schools and colleges. -

assume responsibility for the University catalogs. ..., ,
conduct Such studies and promote such activities pin the 4Universi

as a whole as will result in a more adequate and effective

educational and research program.

q. diffuse such information among the members of the University

,staff as will promote the understanding, integration; and coordina-

tion of the Fdu cation 'program of the University. 1,

0,,,' F-

r. grant
`
leaves of allsence to members of the professiary staff except

those under the supervision of other vice presidentf, in conformity

with tke rules and regulations of the Board of `7114,stees; and, in

granting leaves of abserice. without pay, designate whether such

leaves were or' were not granted for IchiCational purposes in
conformity with the State statutes and the policies of the Board of
Trustees; and coordinate the discharge of this responsibility by the

other vice presidents where appropriate.

P.

(C. Vise President for Finance and Administration

1. The Vice President for Finance and Administration is responsible to the

President for the financial and business managemeneof the University.

note cont'd) '
c. with the Provost assist the President in the preparation of the University

budget.
d. be responsible for all monies.and funds of the liniversity,sregardless of their

source. He shall make provision for the safekeeping ofsuchmonies and funds,

and for an accura.teaccounting of their receipt and expenditure,

e. submit regular reports to the President and to the Board of Trustees showing,

the financial condition of the University and allWof its constituent parts; and

submit an annual statement showing the assets and liabilities of the various

funds of the University.
f. make such reports to the State Comptroller or to other State or ediiiial

officials as may be required on the inventories, property, and finanlial

"operations of the University. 13
Vice Presidents 12



The Vice President for Finance and Administration shall:a. attend all meetings of the Board of Trustees, except when theBoard ;requests otherwise. He may participate in discussions butshall not vote.
approve the selection ,and adjustment in service of all personnelunder his jurisdiction.

c. assist the President in the preparation of the University budget,d. be responsible for all monies and funds of the Univ. entity, regardlessof their source. He shall make provision for the safekeeping of suchmonies and funds, and for an accurate accounting of their receiptand expenditure.
e. submit regular reports to 'the President and to the Board ofTrustees showing the financial condition of the University and allof its constituent parts; and submit an annual statement showingtre assets and liabilities of the variousfunds of the University.f make such reports to the Stati Comptroller or to oth;r State orFederal officials,as may be required on the inventories, property,and financial operations of the University.g shall supervile the following divisions of the University:1. Physical Plant, the division charged with construction, repairand maintenance of buildings, grounds, and equipment oftheUniversity.

2. Personnel Services; the division charged with the recruitmentand rro(ing of classified personnel, and with the managementof personnel,services and benefits..
3. Business Office, the division charged with the accountingfunction, including the preparation of payrolls, budget andfinancial reports.
4

-Purchasing and Warehousing, the division 'charged with pur-chasing, central stores and wareho'using.
5. Housing and Food Services; the division qharged with the fiscalmanagement of residence halls and food krvices.
6: Data Processing, the division charged with processing of dataidentified with certain administrative ope,rations.
7. Public Safety, the division charged with plant protection andsafety fire protection.

b.

(mite cont,'d)
.,

g. shall supervise 'the following divisions of the University. 6.I. 'Physical Plant, the division charged with construction, repair andmaintenance of building's; grounds, and equipment of the University.. 2. Personnel Services, the division charged with the rearuitment and training it/of classified personnel, and with the management of personnel servicesand benefits.
3. Businesp Office, the division , charged with the accounting Junction,including the preparation of payrolls, budget-and financial reports'-.''4. Purchasing and Warehousing, the division charged with purchasing, centralstores and warehousing. .5. Housing and Food Services, the division charged with the fiscal-manage-ment of residence halisind food services.

13
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. h. serve as an appellate agency for students or staff members Vn

appeals fsom decisions ofpersonnel supervised by him. ....

i. grant lea;es of absence, to members of the professional staff in

.-,...../
those components organized under his supervision in conformity

with the rules and regulations of the Boas&of Trustees; and, in

granting leaves of absence without pay, designate whether such

leaves wete or were not granted for editcational purposes in

N., conformity with the State statutes and the policies of the Board of

Trustees. '

[D. Vice Pr4ident for HEalth Affairs

1. The Tire President for Health ,Affairs is the coordinator of the

University's program of insAftion and research ,performed by the University,

Health Cerk(.He coordinates the formulation of policies and administration of

the Scholls of Allied Health Professions, Pharmacy arid. Nursing, and of the

Diviston of Health Services. . . .

2. The Vice. President for Health Affairs shall: ,

a. attend all meetings of the Board of Trustees, except when the

f . Board requests othetwise. He may participate in discussions but

shall .not vote.
b. be a member of all facrIties in the teaching and research units

described above.
c approve the seleclion and adjustment in service of all professional

personnel employed by the components organiied under his

supervision. At
7

d. assir.t deans and difectors of divisions in preparing .budgets, and

recommend budge , and budget adjustments for the several

"N
schools, colleges, ant/ divisions to the President.

e. serve as an appellate agency for students or staff members in

appeals from decisions of deans or directors supervised by him.

f. grant leaver of absnce to members of the professional staff in

those components organized under his supervision in conformity

i('
with the .rules and regulations of the Board of Trustees; and, in

granting leaves of absence without pay, designate whether. such

note cont'd)
)

.

6. Data Proce*rig, tke vision chargedwith processing of data identified

with certain administrative operations. .

7. The division charged with plant protection and safety and fire protection.

B. Vice Presidents (Academic Programs)
1. The Vice Presidents (Acidemic Programs) are responsible to the President and

Provo for guidance and general supervision of the academic programs of the

University which are assigned to them.

2. The Vice Presidents (Academic Programs) shall give direction and assistance to the

deans and directors in respect to their administrative duties and shall accept such

other responsibilities as may be assigned to them by the President or Provost.

Vice Presidents
14
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leaves were or were not granted for educational purposes in
conformity with the State statutes and, policies of the Board of
Trustees.

[E. Vice President for Student Affairs
1. The Vice President for Student Affairs shall be the" chief student

personnel officer of the University, and supervise the work of those components
formerly identified a the Division of Student Personnel (X, H, 2, d.)

2. The Vice President for Student Affairs shall:
a. attend all meetings of thk Board of Trustees, except whin- the

Board requests otherwise. He may participate in discussions but
shall no t.vote.

b. approve the selection and adjustment in service of all professional
personnel employed by the components organized uncle? his
supervision.

c. assist deans and department heads in preparing budgets, and
recommend budgets and budget adjustments for the several
schools, colleges, and divisions to the President.

d. serve as an appellate agency for students or staff members in
4appeals from decisions of deans or department heads supervised by

him.
e grant leaves of absence to members of the professional staff in

those .components organizeg under his supervision in conformity
with the rules and regulations of the Board of Tr tees; and, in
granting leaves of absenct without pay, designate whether such
leaves were or were not granted for educational purposes in
conformity with the State statutes and the policies of the Board of
Trustees.]

Article XThe University
The University shall in all its activities represent the high'e'st and most

unselfish form of service.

A. Administrative Organization' .

1. The administration of the University is determined in part by legislative
enactment, in part by the laws and by-laws of the Board of Trustees,
and in part by regulations made trywthe President, the University Senate
and the several factilties.

Sections A through E, inclusive, have been variously affected by the actions noted above
with respect to reassignment and delegatiori of duties. No attempt has been -made here to
revise the language of the 1971 edition.

15

16
Vice Presidents



Q.

B. Offic60 of Administration'

1. University

a. President -

b. , [Provost]

c. Vice Presidents

2. Schools, Colleges, Divisions, Institutes and Centers, and Departments.

Each school, college, division, institute, and 'center shall have a
' dean or director and such other administrative assistants as are

authorized by the Vresidetilt and the Board of Trustees. Each depart-
ment shall have an executive officer, the Head. %.

tI Each administra.tiace officer shall submit to the President such reports is
are requested by the 'President.

).,, .

C. The President's Council' ,,

1.. Membership -
of

.
The. Presidept's' Council shall consist of the President, [ the

Provost,! the Vice presidtnts,le Dean of the Graduate School, the
Dean of the College of Liberal Arts and Sciences, three other persons to
be selected by ..the deans from

and
their own number to serve

aoverlapping three-year terms, nd the chairmen of the standing
committees of file University Senate.

1 i' ,

2. Functions t
The Countil shat ll serve as an advisory body to the President on

such matters:as may be brought before it by the President or by any
member of the Council.

[D. The Provost's Council',
1. Membership,

The 4Provost'S Council shall consist of the Provost, the Vice
PresiNnts ;(Academic Programs), the Deans'of the,Schools and Colleges
on the Storrs Campus, the Dean of the School of Social Work, the Dean
of Students, the Dean of Continuing Education Services and the
Director of University Libraries. The Provost is authorized to add
others to the list temporarily for the consideration of specific matters.

2. Functions
The Provost's Council shall serve as an advisoey body to the

Provost in all matters pertaining to the integration and coordination of
the educational program of the University.]

E. The Council of'Deans'

1. Membership
The Council of Deans shall consist of the Deans of the ,various

University. Organization 16
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schools and colleges, the Dean of Students, and the Dean of Continuing'
-Education Services.

2. Functions

The Council furnishes a forum in which the deans may discuss
,matters of common interest.

F. The University Senate

1. Membership

The University Senate shall consist of seven members ex officio,
namely the President, the Vice President fotsAcademic Affairs, the Vice
President for Health Affairs, the Vice President for Finance and
Administration, the Vice President for Student Affairs and Services, the
Dean of the Graduate School, ari he Dean of the College of Liberal
Arts and Sciences, and

eighty-six elected members, as follows:
a. Two administrative officers elected by and from among a group

composed of the deans of the other schools %which are Senate
electoral constituencies and the Director of.University Libraries.

b. Seventy-two members of the faculty elected according to one or
the tither of the two factilty electoral processes described in 2.6
below.

cr Five other professional staff members elected by and from the
constituencies described in 2.c below.

d. Five Undergraduate students..
e. Two graduate students,

2. Elections

The election of faculty and other staffnembers to the Senate shall
noinilly die held between' December and February and slkall,be
conducted*by secret ballot. A minimum of one week, excluding time
when the University is in recess, shall be allowed 'between the
distribution and collection of ballots for Senate elections. Those elected
shall take office on July 1. All elections shall be in the charge of the
President and the returns shall be certified by two inspectors of election
selected by the Senate.

In any Senate election, a person eligible.for election who feels he
would be unable to serve shall be given an opportunity to withdraw his
name from the list of candidates for nomination. The names of those
persons who have withdrdWn, as well as the names of persons who are

. completing two consecutive terffis, shall be indicated on the nominating ,
'ballot.

The ballot for the second vote (election ballot) any Senate
election must indicate the irur,pber of votes each nominee received. In
addition, there must be listed the names of those persons who were not
nominated but who received ,at least 70% of the number of votes

17
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received by the °mince with the fewest-votes. After the election, the
number of vot received by those persons who wero elected and the
number off. you. received by nominees who were not elected must be
made public. i .

The President shall retain on file the number of votes cast for each

candidate in each constituency for each annual class whose term has

not expired. He shall designate the available candidate with the higheit

vote at the last previous election in the Proper constituency as the
alternate to replace any senator whose place will be vacant in any

semester because of resignation, retirement, or leave of absence from
the University. Priority in case of tic votes shall be determined by lot.
Such. alternates shall be designated for one semester at a time and at the

beginning of the semester unless the vacancy occurs later. When it is
known that there will be a vacancy throughout the last year or last two

years of a three-year term in a constituency not otherwise scheduled rb
participate in a regular annual election, then that constituency will
participate in order to elect a replacement to serve for the one- or
two-year period remaining in the unexpired term.

The term of office of a senator shall begin on July 1 and shall

extend for one year in the case of student members and for three years

in the case of other elected members.
Senators shall bceligible for re-election, except that a member who

has completed two consecutive three -year terms shall be ineligible for

re-election to serve during the year which immediately follows the
period of consecutive service (Which may have been extended by virtue

of election to:the Senate Executive Committee).
a. For purposes of electing the two administrative officers, the

electors described in 1.a, above, shall determine the procedure
which they will follow.

b. Two electoral processes for faculty membership in the Senate shall

be followed, (1) constituency and (2) at-large. Faculty members
shall not be eligible to stand for election or to vote in the first
regular election following their initial appointment to the staff or

in an election held during- the final academic year of their

appointment.
(1) Faculty constituency elections

The voting members,f the faculty (see below, Sec. X.G.1) of

each of the folloWing units shall for these purposes be deemed an

electoral constituency: College of Agriculture and Natural Re-

sources, School of Allied Health Pofessions, School of Busine,ss

Administration; School of Education, School of Engineering,
School of Fine Arts, School -of Home Economics, College of

Liberal Arts and Sciences, School of Nursing, School of Pharmacy,'

School of Social Work, Hartford- Branch, Southeastern Branch,

Stamford Branch, Torrington Branch,- and Waterbury Branch. A

person who is a voting member of more than one faculty will

belong to only one constituency, that of the faculty in which his or

her principal appointment is held.

Senate Elections 18
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The number of senators to be elected from each constituency
will be one for each thirty faculty members or major fraction
thereof within that constituency, with the proviso that each school
or branch will have at least one senator. The faculty of a school or
branch that is thus allocated more than one senator will have the
option of establishing subconstituencies. Senators chosen from a
constituency will be elected by and from among the members of
that constituency. The determination of the proper number of
senators to be allocated to each constituency will be reviewed
annually by the President. The annual schedule for electing
members from each constituency shall be determined by the
atisident in such a way as to provide for the optimum staggering of
thlee-year terms within each constituency and for a reasonable
degree of uniformity in the total number of members to be elected
eh- year from all. constituencies. To-achieve these objectives,
when a constituency becomes eligible to elect an. additional
senator, the initial term may be limited to one or two years in
order that succeeding three -year terms may begin in the most
appropriate years.
(2) At-large elections

. The number of faculty elected at large will be the number
remaining after the number of senators to be elected from
constituencies is subtracted from seventy -two. Senators chosen at
large will be elected by and from the faculties located at the Storrs
campus.

c. The five other yrofessional staff members shall be elected
according to pro'cedures approved by the President from three

-constituencies lis)escribed below. Staff members are ineligible to
stand for election or to vote in the first regular election f011owing
their initial appointment: to the staff.

1) Full time university educational assistants, department heads,
and deans in the Division of Student Affairs rnd Services; who shall
elect one senator. .

(2) Full time staff members holding the tides of university
librarian I, II, Ill, university assistant or associate librarian, and
Director of University Libraries; who shall elect one senator.
(3) Full time staff members .(except those who hold appointments
as voting members of a faculty) holding the titles of university
educational director, university director, university assistant direc-
tor, assistant vice president, university coordinator, university
educational assistant I, II, III (except in Student' Affairs and
Services), university library assistant I, II, Ill, university library
specialist, extension agent, associate extension agent, assistant
extension agent, extension professor, associate extension professor,
assistant extension professor, extension instructor, specialist I, II,
III, IV, clinical professor, associate"clinical professor, assistant
clinical professor, clinical instructor, research professor, research
associate I, 11, research assistant Ill, and lecturer; who shall elect
three senators. 20.
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d. Undergraduate student members shall be sclectqd by procedures
established with tete President's approval by the Federation of
Students and Service Organizatious.
Graduate student members shall be selected by procedures estab-
lished with the President's approval by the Graduate. Student
Council.

3. Functions
The University Senate is a legislative body and concerns itself with

minimum rules and gcncral regulations pertaining to all undergraduate
schools and colleges and with policy insofar as it pertains in a gcncral
way to the educationalvogram of the institution and is not reserved
to the Board of Trustee>, to the administration, or to the several
faculties.

4. Officers
Thc President of the University shall be Chairman of the,University

Senate. He may designate another member to preside. In the absence. of

the President or his designce, the Chairman of the Senatelgxecutive
Committee sh41 preside. At a meeting called at the rcqucst of at least

twenty.-five percent of the members, the presiding officer shall be the

Chairman of the Senate Executive Committee.
A recording secretary of ths Senate,'elected by the Scnatc, is

normally resporiblc for taking minutes, of Sc.nate meetings and
distributing these to the professional staff;

5 Meetings
Meetings of the University Scnatc shall be held regularly at times to

be fixed by the President on the advice of the Senate. The, times of
mcctings shall be published in the catalog.

Special meetings of the University Scnatc may be called by the

Prcsidcnt; or by the Sccrctary at the rcqucst of at least twenty -five

percent of the members. Such rcqucst, with signatures, shalt be
presented in writing to the Secretary. Thee call for a special mccting
shall be issued at least a week in advance of the' mccting and shall state

the purpose of the meeting.
On the request of any mcmbcr of the Senate, if supported by flour ,41,

of his colleagues, a record vote shall be taken. These record votes shall

be made a part of the minutes.

6. Minutes and Reports
Copies of the minutes of the mcctings of the iversity Senate

shall be filed, one in the President's office, one with ach of the Vice
Presidents, and one in the Registrar's OfficC. The Rcgist ar's Office shall

be the central place for filing actions of the Uneiversity Senate, and the

Registrar's copy shall bejhe official copy. Copies of the minutes shall
also be mailed to members of the Scnatc, upon rcqucst to all members

Senate Elections ?0
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of thestaff on the Storrs campus and at the branches with tile rank of
.instructor or above, and to a selected list of administrative officers.

7. Committees .
The Senate Executive Coirnmittee shall consist of seven members

elected by the Senate from among the electtcl faculty members of the
Senate. Elections shall follow the annual election of such members, and
shall normally take place in April. A .term,of service on the Executive
Committee shall begin on July 1 and shall be for three years. The term
of membership in the, Senate of a person elected to th Executit;c
Committee shall be automatically extended, if neces ry, to be
co-terminal. Three of the seven members shrill be elected in 975 and at
three-year intervals thereafter; two membecOhall te elected in each
intervening year. A vacancy shall be filled bi election for the duration
of the vacancy. After the annual election,the Senate shall elect ont"'of
the seven members to serve as Chairman of the Executive Committee
for a oneyear term which may be renewed.

The Senate Executive Committee is responsible for organizing and./
coordinating the business of the kenate and of Senate committees. To
this end it shall maintain a cicricarstaff and an office. It shall distribute
an agenda for each Senate meeting to the professional staff at least five
days before the meeting. (Items of an extraordinary nature may be
considered at a Senate meeting which have ilotctbecn included in the
agenda lot that meeting.) It shall receive the' reports of Senate it
committees before they arc forwarded to the Senate. It also shall be
available to bd consulted as the voice of the Senate, especially in
reference to resedutions, of the Senate which- are designed to be
transmitted ultimately to the Board of Trustees. Its members shall also
constitute the faculty' membership of the Tttee-Administration-Facul-
ty-Student Committee.

The Senate may appoint and define the duties of such standing or
special committees as it desires.

The President shall be ex officio a member of all s tanding
*committees.

Each standing committee shall keep an accurate typewritten record
of its proceedings and shall file copies thereof with the President, the
Vice Presidents, and the Registrar. Reports shall be presented to the
University Senate as often as the \amount and nature of business
warrants,warrants, and at least annually. A condensed report may be made aihe
discretion of the committee chairman unless a full report is requested.

I --Special committees shall be considered as discharged; without
formal vote, when their final report have 'been received by the Senate.

it.
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G. TA Schools and Colleges
.1. Membership

With the exception of the Gr uate School, the faculty of each
school or college shall consist of c President, the appropriate Vicc
President, the dean Of the school o college, and all full-time professors,
associate professors, assistant prq' ssors, and instructors belonging to
departments dministratively or: nixed in the school or college, and
others who ale appointed by the reside t, either as voting members of
the faculty or as associates and onsuldrits without voting rights. The
faculty of the Graduate School. shall include ,the President, the Vice
President-for Academic Affairs the Vice President for Health Affairs,
the Dean of the School, indi all members of the University'staff
appointed by the President as gfaduate advisers.

2. Fupctions
Staffs with definite legislatiVe powers arc organized and held

responsible for carrying out, effectively certain major functions. The
several schools and colleei represelit organized responsibility for
carrying out these functions.

It is the function of each sch41 or college: r

a. To enforce the rules add 'regulations of the University Senate

they apply,

b. To set up and adininister curriculum and undergladuate degree
requirements for its own students; but standards less rigid or less
specific than those, established by the University Senate for the
University as a whqlc may not be mg up. However, by vote of the
faculty, standard; more rigid or more specific than those -outlined
for the University as a whole may be imposed.'

c. To administer courses established by the Senate that serve to meet
the curriculum requirements 41 tie Senateirand to establish and
administer other courses ill fieln appropriate to the school or
college, prbvided that all courses open to freshmen and sopho-
mores are approved by the Senate.

d. To set up admission requirements in lint with 'the purpose and
responsibility of the school of college.

e. To set upigod admfoister curriculum and undergraduate tigree
requircmcillg, with partltular reference to the junior and senior

years, and to suggest basic and prerequisite courses for the
freshman and sophomore years.=3

f. To submit to the President for transmittal to the Board of Trustees

the names of students who have completed graduation

rcquircmcnts.
2
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g. .To plan and execute programs of research and ser,vice'in line with
the generil policy of the University and the available staff and
facilities.

h. To study the scholastic, professional, and general progress or its
students and assist them in vocational and educ'ational planning
and placement.

i. To maintain adequate records and- reports on ttudents, staff:T.--
progr.ams and services, and budget.

To integrate its program with.the generil program of the University
and to foster effective coordination of effort.

k. to secure the safety and proper inventory of all university
property assigned to it fbt inst)uctional, research, or service
p,urposes.

3. Officers

The President of the University shall be chairman of the faculties
of fhe several schools and colleges. tin the absence of the President, the
PrOvost shall preside.)

In the absence of the President land the Provost,] the dean of the
school or college concerned shall preside', or, if he prefers, the faculty
may elect a presiding officer.

. The dean of 401 school or college shall be its executive officer. '
The dean shall be responsible to the President through the (Provost

and) the appropriate Vice President for the work and proper -po

administration of.his school of college.

Each school or college shall elect annually a secretary who will call
the meeting to order in. the absence of the President, (the Provost.] and lio
the Dean.

4. Meetings

Meetings of the schools and colleges shall be'held regularly at times
to be fixed by the President on advice of the school or college. The
times of mccting shall be published in the catalog.

The schedule of regular meetings of the several schools and colleges
shall be pranged by the President.

Special meetings of the several schools and colleges may be called
by the Prcsidcnt; or by thc secretary, at the request of at least
twenty-five per cent of the voting members. Such request, with
signatures, shall be presented in writing to the secretary. The call for
special meeting Alan be issued at least 2 week in advance of the meeting
and shall state the purpose of the meeting.

24
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5. Minutes and Reports

Copies of the minutes of tymeetings of the several schools and

colleges shall be filed, one in the President's office, (one with the
Provost,) one with the dean of the school or college_ concerned, and

one in the Registrar's Office. The Registrar's Office shall be the central

place for filing actions of all faculties, and the Registrar's copy shall be

the official copy. (The Presidentt shall communicate in writing to the
secretaries of the various schools and colleges and of the University'
Senate, in so far as they are mutually concerned, such actions of policy

by these bodi";s as reporscd, promote the) understanding,
integration, and coordination of the educational program of the

(Ike rsi ty
_)
c,oritmiqees

.1' a. Stkoding Committees
. ."

' TholPresident shall appoint and refine the duties of all standing

committees, including the Executive ,Committee of the Graduate

School.

The (Provost and the) dean of the school or college concerned
shall be ex officio members of all standing committees.

Each standing committee shall keep an accurate typewritten record

.of its proceedings and shall file copies thereof with the President,
(the

Provost,' the Registrar, and the dean of the appropriate school or

1college. Reports shall be presented to the appropriate school or college

as often as the amount and nature of busi'ncss warrants, and at least

annually. A condensed report may be madc at the discretion of the
committee chairman unless a full report is requhted.

S

b. Special Committees

Special committees may be set up by the President, the deans of

schools and colleges, or the faculties of schools and colleges at any

time. The members of special committees in the several schools and

collcgcs shall be selected by the apprOpriate dean unless the faculty

specifies some other means of selection.

All special committees shall report to the authority which initiated

their appointment and shall. be considered , as discharged, without

formal vptc, when their final reports have been made.

H. The divisions

1. General Organization and Functions

a. Membership

Each Division shall copsist of an executive 1,fficcr, the Director,

and a staff of assistants. Etch director ihall be responsible (through the

Provost) to the Praident for the work and proper administration of his

Division, including the hiring of professional personnel.

Schools and Colleges 24

25



b. Minutes and Reports

Each director shall keep adequate records of all personnel,
program, and budgets of his diVision and shall submit such reports as
arc required by the President (and as are requested by the Provost) in
coyncctiom with his work as coordinator of the educational program o4
thi: University.

c. Committees

Each director shall have an advisory 'committee appointed by the
President.
\

' Such committees shall reporeannually to' the Senate for informa-
tion. Thcsc committees ace advisory tp the directors of the divisions,
and not to tG Senate, not ii,Te:they responsible to theS4nate.

. Spccial0mmittccs shall be set up by the President or the Directors
as required.

d. Fundtions `
The divisions as administrative units are non - legislative in character

and do, not administer curricula or determine course offerings.Vhcy arc
units whosc prpgrams and 'services cross-secticovhc/Univcrsity.A 4,

It is the function of each division. (a)ifFigpgrate its program with
the general program of the. University and to roster effective coordina:
lion of effort, and (b) to secure the safety ancrproper inventory of all
Univetsity property assigned' to Wfor instructional, rcsorch, or service
purposes.

2. Sped* Functions

. .

a. The Division of Health Service
it is the funetion of theDivision of Hearth Service:

(1) To--rcquirCof --every studcnt'registering4on the "campus for thc
first time a,complete health hurry and_ a physical examination donc by
his own physician and recorded on forms supplied by thc,division; and
to review thcsc -examinations so as properly to advise regardiog
desirable adjustments in academic and cxtra-curricular activities.

(2) To Conduct physical?,examinations on all candidates for
intercollegiate athletic activities and applicants for employment in the
service departments, such as plant maintenance, farm, dairy, creamery,
dining hall, etc. k.

(3) To develop. In cooperation with the Schools of Education and
.-Nursing. a program of examination and tuberculin testing so as to
insure as far as possiblc that the students of these schools are_ free of
any comniuRicablodiscasc.

(4) To maintain health records for all students.

(5) To safeguard the health of the general student body by
confining students with contagious diseases to the infirmary or by
requiring that they leave the campus.

25
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(6) To supply information concerning stuchSnts' health to adminis-

trative officers, ,counselors, instructors, coaches, and others eligible to
receive it, provided such information does not -iolate the ethics of
confidential relationship,between physician and patient.

(7) To foster good- health practices --among students and staff
members.

(8) To provide students with -dispensary service and bed -eare for

all but major illnesses or injuries:

(9) To take care of injuries incurred by University employees in
line of duty to the limit of facilities available on the campus.

(10) To supervise the general sanitary condition of the campus,
including the inspection of residence halls, dining halls, and kitchens.

b. The Division of Intercollegiate Athletics

It is the fupnction of the Division of Intercollegiate Athletics:

(1) To organize and carry out progiams of athletic sports activities
intended to meet the health and recreational needs of students and staff

members.
(2) To.-cooperate with the Division of Health Service in determin-

ing the students whose athletic and'sports activities should be especially

selected or restricted.

(3) To foster athletic and sports activities in line with good health

and citizenship objectives, in a way that will promote good spirit within
the institution, between this institution and,competing institutions, and

in the whole area of public relations.

c. The Division of National Defense Training

It is the function of the Division of National Defense Training:

(1) To administer its program in .conformity with the acts and
agreements underlying military training in land-gra.nt institutions.

(2) To give students a broad, practical military education with the

least possible interference with their civilian careers.

(3) To, give such training as will qualify students to perform
intelligently the duties of leaders in the military forces of the United

States in time of national emergency.

(4) In the Senior Reserve Officers' Training Corps, to produce
junior officers who have the qualities and attributes essential to- their

progressive and continued development as officers in the Army and Air

Force of the United States.

Health Service 26
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d. The Division of Student Personnel

It is the function of the Division of Student Personnel:

(1) To provide advice and guidance for prospective students.

(2) To admit students to undergraduate schools and College's in
accordance with the requirements established by the University Senate
and the various faculties.

(3) TO evaluate for credit work taken at other institutions.

(4) To plan and carry out an orientation program designed to help
new students adjust themselves to University life,

(5) To determine policies and procedures for the operation of the
program of student financial aid, including loan, scholarships, and
part-time employmek

(6) To register all students in the University, maintain all official
permanent records of students, and, according to policy, release official
transcripts, reports, and`data.

(7) To maintain all official permanent records of the University
Senate, all standing committees, the actions of the faculties of the
various schools and colleges, and the actions of administrative officers
dealing witfr scholastic matters.

(8) To prepare the room-and-hour schedules of courses and assign
classrooms for instructional and extra-curricular purposes.

(9) To administer certain of the scholastic regulations of the
University.

(10) To proVide professional counseling, testing, and related
services for students including those with specialized needs.

(11) To administer all policies and programs governing student life
and status at the University which are not assigned elsewhere.

(12) To administer regulations, policies, and procedures related to
the conduct of students.

(13) To staff student residences of the Univeksity and to supervise
matters of student life and governance therein.

(14) To encourage and supervise arrangements for studen't partici-
pation in University governance and to represent the. University in
matters related to student government..

(15) To supervise the registration of student organizations and
administer University regulations pertaining to them.

(16) To provide direction for the operation of the Student Union
and to promote programs with the advice and cooperation of the
Student Union Boa vi of Governors.

(17) To formulate and carry out in cooperation with thi schools
and colleges the vocational counseling of students in the University and
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the placement of graduates and former students of the University.

(18) Licensing for solicitation or concession by non- registered
organizations is the responsibility of the Dean of Students who is
guid d by the consideration of the overall benefit to the student body
and t e University Community.

e. The Division of Continuing Education Services
It is the function of the Division of Continuing Education Services:

(1) To determine the needs in the state or services the University

can aspropflately render through the divi ion, and to develop ,a
(

program to meet those needs.

(2) To make full clearance with the,proper administrative officers,
schools, colleges, divisions, and ,deportments in setting up, and carrying
out the program of 'the division, including the hiring of professional
personnel.

(3) To keep administrative officefs, schools, colleges, divisions,
and the departments int'ormed as to the need in the state for work not
available in the University.

A
(4) To administer all programs according to the educational

standards of the University.
.

(5) To secure, after proper authorization, and with particular
reference to work in the University Extension, suitable housing"
facilities and instructional supplies and equipment.

(6) To inform the state promptly and Idequatelly through press

releases, bulletins, radio broadcasts, correspondence, and personal
contacts, of the program and services of the division.

(7) To recommend to the President, for the consideration of the.

Board of Trustees, the fees to be charged to students for
_
work taken

through the division. . ,

(8) To recommend to the President, for the consideration of the

Board of Trustees, the rates and method of compensation for teaching

work offered through the division.

0 f. The Division of University Libraries

It is the function of the Division of University Libraries:

(1) To foster the wider and more effective use of library materials

amongftudents and staff members and among the people of the State.

(2) To promote impartially the general educational welfare of the

University through the equitable expenditure of its funds for materials

related to the work of the several schools, colleges., and divisions; such

materials to be selected in Qoperation with the schools, colleges, and

divisions.

(3) To make available for maximum use by the staff and students

and by the people of the State the library materials and plant.

Student Personnel
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(4) To cooperate- with, individual staff members in making
available to students in specific areas of work the II resources of the

alibrary,

'(5) To house and properly safeguard all library materials.

(6) To maintain an atmosphere conducive to study, work, and
leisure reading through the ready availability and display of materials

,,arid the adequate services of competent staff members..

° (7) To study and employ ways and means of improving the
effectiveness of the library as the central service and enrichment agency
of the University's educational program.

(8) To report through the faculty news bulletin or otherwise,
accessions to the library.

1. The Institutes and Centers

1 1. Membership

Each institute and center shall consist of an executive officer, the
Director, and a staff of assistants. Each director shall be responsible
[through the Provost] to the President for the work and proper
administration of his institute, including the hiring of professional staff.

Members of the professional staffs of the institutes and centers
shall have faculty status and they may, by agreement between the
director and the dean of one of the colleges or schools of the
University, be assigned to part time teaching duties on the faculty of a,
college or school.

2: Functions

A number of institutes and centers have been established. The
specific functions of each institute and center are defined by the Board
of Trustees.

3. Committees

The director with the approval of the President [and the Provost,]
may from time to time appoint committees tcassist in carrying out the
program of the institute. Such committees, which shall be advisory in
nature, may include members of the University faculty and other
citizens of the State of Connecticut.

0 4.. Minutes and Reports

Each director shall keep adequate records of all personnel,
programkand. budgets for which he has responsibility and shall submit
such reports as are required by the President.

J. The Departments

1. Membership

Each depastmeht faculty shall consist of all members of its

29 Library
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professional staff including resident instruction, Atension, and experi-
ment station vibrkers.

2., Functions
The departments arc organized in terms of subject Matter areas.

They bear ,definite "cross-relationsIleip, but their organization into
distinct administrative units is intended to insure that the attention of
sihall 'groups of staff members will be centered on the problems of
teaching.planning,yesearch, and service in these areas.

It is the function of each department:

a. To develop an educatioriarprogr. am designed to meet the needs of
the students in the various schools and colleges and of other individuals

it and groups served by the instructional, research, and service programs.

b. To study and employ ways and means of making its instructional
work more effective.

c. To recommend to the faculty of the school or college within which

it is organized changes intended to improve the work of the
department.

d. To secure the safety and proper inventory of all University
property assigned to it for instructional, research, or' service purposes.

e: To integrate its program with the general program of the University
and to foster effective coordination of effort. ,

3. Officers
Each department shall have an executive officer, the Head.

Each department shall' have a secretary.

Each department head shall be responsible directly to the dean of

the school or college within which his department is organized.

4. Meetings
Each department shall meet as often as is necessary to keep the

work of the department adjusted to University needs add the staff
informed and cooperative as to purposes, problems, programs. and

general division of labor.

Meetings of the department may by called by the head of the
department, the dean of the scitool or college within which the
department is organized, [the Provost,] or the President.

K. The University Staff

1. Members of.the professional staff shall be appointed by the Presider l,/
Continuous tenure shall not be granted except by vote of the Board of

Trustees. 31
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Termination for cause of a continuous appointment or the dismissal for
cause of a faculty member previous to the expiration of a term
appointment shall be made only by the affirmative'voie of at least nine
members of the Boailttiof Trustees.

2. The policies and practices in this section and the following sections 3
through 8 relating to academic freedom and tenure of professional
members of the staff are effective on and after September 1, 1970.
These policies appjy to all members of the professional staff of the
University,with the exception that, concerning tenure, the President
after consultation with the University Senate, shall recommend to the
*Board of Trustees the categories of the professional staff to which the
regulations concerning academic tenure apply.

a. All members of the faculty, whether tenured or not, are entitled to
academic freedom as set forth in the 1940 Statement of Principles
on Academic Freedom and Tenure formulated by the Association
of American Colleges and the American Association of University
Professors. The faculty member is entitled to full freedom in
research and in the publication of the results, subject to the
adequate performance of his other academic duties, but research
for pecuniary return should be based upon an understanding with
the authorities of the University.

b The faculty member is entitled to freedom in his classroom in
treating his subject and in conducting his class. He should not
contravene the free speech and academic freedom of other
members of the professional staff, nor impede teachers, other
members Of the professional staff, or students, in their central tasks
of teaching, research, and Learning.

c. The faculty member is a citizen, a member of a learned profession,
ri 'and an officer of an educational institution. When he speaks or

writes as a citizen, he should be free- from institutional censorship
or discipline, but his special position in the community imposes
special obligations. As a man of learning and an educational officer,
he should remember that the public may judge his profession and
the University by his utterances. Hence he should at all times be
accurate, should exercise appropriate restraint, should show respect
for the opinions of others, and should make every effort to
indicate that he is not an institutional spokesman.

d. Membership in the academic community imposes on students,
faculty inemliers. qdministrators, and trustees an obligation to
respect the dignity of others, to acknowledge their right to express
differing opinions, and to foster and defend intellectual honesty,
freedom of inquiry and instructiv; and free expression on ansllpff
the campus. The expression of dissent and the attempt to prodike
change, therefore. may not be carried out in ways which injure
individuals or damage institutional facilities or disrupt the classes
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of One's teachers or colleagUet. Speakers on campus must not only
be protected from violence, bat iven in opportunity to be heard.
Those who seek to call attention:to grievances must trot do so in
wayl that significantly impede the functions of the institution. .

Students are entitled to.an atmosphere conducive to learning and
to even-handed treatment in all aspects of the teacher-student
relationship. Faculty members may not refuse to enroll or teach
students on the grounds of their beliefs 33%,the possible uses to
which they may put the knowledge to be 'gamed in a course. The
student should not be forced by the authOrip, inherent in the.

-instructional role to make particular personal clibi4s as to political
action or his own part in 'society. Evaluation of students and the

award of credit must be ba on academic performance proles-

sionally.judged and not on ers irrelevant to that petformance,
whether personality, race, igion, degree of political acfivism, or
personal beliefs.

It is a teacher's mastery of his subject and his own scholitstip
which entitle him to his classroom and to freedom in the
presentation &f his subject. Thus, it is improper for an instructosit
persistently to intrude material which has no relation to his
subject, or to fail to present the subject matter of his course as
announced to his students and as approved by the faculty in their
collective responsibility for the curriculum.

Because academic freedom has traditionally included the instruc-

tor's full freedom as a citizen, most facOiy, members face no
insoluble conflicts between the claims of poli3O,s, social action, and

conscience, on e one hand, and the claioA and expectations of
ctheir students, colleagues, and institutions, on the other. If such

conflicts become acute, and the instructor's attention to his

obligations as a citizen and moral agent precludes the fulfillment of
substantial academic obligations, he cannot escape the responsibil-

ity. of that choice, but should' either request a leave of absence or

resign his academic position.

e. The University, in fulfilling an essential function as a forum,for.the
free expression of ideas, shall endeavor to preserve and facilitate .

the full enjoyment of constitutionally protected civil liberties.

Members of the professional staff shall have equal opportunity in

their emFrloythl en regardless of sex, race, religion, and national
origin. The highest stars s shall be sought in the protection of all

forms of fr edom of thoUght, expression, association, and peaceful

assembly. In the exercise of these civil liberties the members of the

professional staff are obliged to protect the same rights of others

and to bear in mind their respective obligations to their profession

and to the University.

Academic Freedom 32

- 33



3. Academic Appointmen5 and Tenure'
a. The terms and conditions of every appointment to the ,faculty willbe stated or confirmed in writing, and a copy of the appointment
, document will be supplieji to the faculty

member. Any subsequentextensions or modifications of an appointment, and any specialunderstandings, or any notices
incumbent upon either party toprovide, will be stated or confirmed in writing and a copy will begiven to the faculty member.

b. With the exception of special appointments clearly limited to atemporary association with the institution, all full-time appointments to the rank of instructor or higher arc of two kinds: (I)probationary appointments; (2)
appointments with continuous

tenure:

.
c. Except for

faculty/members who have tenure status, every personwith a teaching or research appointment of any kind will beinformed each year in writing of the terms of his appointment.d. Beginning with appointment to the rank of full-time instructor or
equivalent or a higher rank,

the probationary period shall not
exceed seven years, including

within this period
full-time service in

all institutions of higher education; but subject to the proviso thatwhen, after a term of probationary
service of more than three years

in one or more other institutions, a faculty member is called to theUniversity it may be agreed in writing that his appointment is for iprobationary period of not more than four years, even thoughthereby the person's total probationary period in the academicprofession is extended ,beyond the normal maximum of ,seven
ye4s. The University requires crf all nevoappointees a probationaryperiod of at least one year in this

institution; but Niontinuoustenure may be granted At any time thereafter
and before the,expiration of the maximum probationary period by vote of the

Board of' Trustees. After the expiration of a probationary
period,faculty members shall have continuous tenure, and their services

shall be terminated only for adequate
cause, except in the case of1The regulations concerning academic tenure in this and the following

sections apply only
to members of the professional staff who hold full-time appointments in certain ranks
recognized by the Board of Trustees.

These recognized ranks include
Instructor, Assistant

Professor, Associate Professor, and Professor, but do not include the
following: Lecturer;

Professor (in residence); Associate Professor (in residence); Assistant Professor (in
residence); Instructor (in residence); Clinical

Professor:Clinical Associate Professor:Clinical
Assistant Pi-ofessor; CliniCal Instructor; Reseatch

Piofessor; Research Associate
Research Assistant I. II, III; Research

Specialist;-Special Research Technician; Graduate
Assistant; Extension

Professor; Associate
Extension Professor:

Assistant Extension Profes-

sor; 'Extension
Instructor; Specialist 1, 11, III, IV; Assistant

Instructor: University
Educational Director; Department Head, Student Personnel; University Educational
Assistant I, 11, 111; University

Associate Librarian;
University Assistant

Librarian; University
iibprian I, II, Ill; University Library Assist"ant 1, 11; University

Library Specialist:
University Physician;

Resident Educational
Counselor; and titles that contain the words

"University Hospital" (e,g.. University Hospital nurse 1), Academic tenure does not confer
upon any staff member

the right to
continued assignment to administrative

rpponsibilities.

33
Appointment and Tenure

34



retirement for age. or under extraordinary
circumstances of

Financial exigencies.
During the probationary period, the faculty

member shall have the academic freedom that tenured members of

the faculty have. Time spent ordeave of absence will not count as

,probationary
period of service unless the individual and the

institution agree in writing to the contrary at the time leave is

granted.
Regardless ,of the stated term or other provisions of any appoint-

mcnts. written notice that a probationary
appointment is not to be

renewed will be given to the faculty member in advance of the

expiration of his appointment, as follows: (1) Not later than March

15 of the first academic yearof service, if the appointment expires

at the end of that year; or, if a one-year
appointment does not

coincide with an academic year at least three months in advance of

its termination; (2) .not later than December 15 of the second

academic year of service, if the appointment
expires at the enr) of

that year; or, if an initial two-year appointment terminates during

an academic year, at least six months in advance of its termination;

(3) at least twelve months before the expiration of an appointment

after two or more'years of service at the institution. The institution

will normally notify faculty
members of their renewals by March

31.
1

4. Resignation of a Faculty Member

A faculty member may resign effective at the end of an academic year,

provided that he gives notice in writing at the earliest opportunity, but

not later than May 15, or 30 days-after receiving notification of the

to ms of his appointment for the coming year, whichever date occurs

I ter. The faculty member may properly request a *aiver of this

r uircment of notice in case of hardship or in a situation where he

would otherwise be denied substantial professional
advancement or

....
other opportunity.

5. Termination of Appointments-by the Institution

a. Dismissal, defined as
termination of an appointment with contin-

uous tenure, or of a special or probationary appointment before

the end of the specified term, may be effected by the institution

only for adequate cause.

b. If termination
takes the form of a- dismissal, it will be pursuant to

the procedure
specified in section 6, below.

c. Where termination of appointmerm, is based upon financial

exigency, or bona fide discontinuance
of a program or department

DC instruction,
section 6 will not apply, but faculty members

shall ire alrfe to have the issues reviewed under the grievance

procedure as provided in section 17. In eilery case of financial

exigency or discontinuance.
of a program or department of

Appointment artd Tenure
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instruction, a tenured faculty member concerned will be given
notice as soon as possible, and never less than 12 months' notice,

, or in lieuthereof he will be.given severance salary for 12 months.
Beforejterminating a tenured or probationary appointment because
of the of a program or department of instruction,
the University will make every 'effort to place affected faculty
members in other suitable positions. If a tenured or probationary
appointment is terminated because of financial exigency, or
because of the discontinuance of a ilk ogram of instruction, the
released faculty member's place will not bc filled by a replacement
within a period of two years-from the date of termination unless
the released faculty member has been offered rcappointmcitt and a

reasonable time within which to accept or decline it.

6. Dismissal Procedures

a. Adequate cause for a dismissal will be related directly and
substantially but nit exclusively to the fitness of thc facility
mcmbcr in his professional capacity (sec section 2). Dismissal will
not be used to restrain faculty members in their exercise of
academic freedom or other rights of citizens.

b. Dismissal of a faculty member with &ontinuous tenure, or with a
special or probationary appoilittnent before the end of the
specified term, will be preceded by written notice of the reasons
qt the contemplated dismissal action, and by (1) discussions
between the faculty mcmbcr and the appropriate administrative
officers looking toward a mutually acceptable settlement; (2)'
informal inquiry and attempts. at conciliation by the Committee of
Three (as provided in 6 c); and if a mutually acceptable resolution
is not reached, (3) a statement of charges which support the
dismissal action and which are framed with reasonable particularity
by the President or his delegate.

c. The Committcc of Three referred to above is to be constituted as

follows: Each year at the first meeting of the Senate after a new
group olaSenators has bccn cicctcd in accordance with Section F
of this - article, the President shall provide ballots containing
lists of all`Senators who have just bccn elcctcd to three -year terms,
and the Scnatc shall thereupon proceed to elect by secret ballot
one of such newly - elected Senators as a member of the Committee
of Thrcc to scrvc until the end of his then current term in the
Scnatc. Whenevcr a vacancy shall occur'in the membership of the
Committee" Thtcc, the. Senate shall elect in the same manner
from the group in which the vacancy exists, and the Senate may in
a similar fashion elect a substitute for a member of the Committee
of Three to serve while such inJinbcr is absent from the campus,
with, in cases of emergency, the remaining members of the
CommittecHzeing authorized to fill the position until the time of
the next meeting of the Senate. These elections shall, in the
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'absence of oilier prov'isio' n by the Senate, be thc first order of
business at the next meeting of the Senate after the vacancy
occurs.

d. A dismissal, as defined in section 5 2, must be preceded by the
sequence of steps outlined in 6 b, culminating in the statement of
charges mentioned in 6 b (3). Both the individual concerned and
the President will have the right to have the matter hearlid by a
committee of five. If the faculty member, within one week of his
receipt of the statement of charges has not requested the
Committee of Three to forma hearing committee; the Prcsidcnt,
within the immediately subsequent wcck, may request the (Com-

. mittcc of Three to forma hearing committcc. In constituting a
hearing committee, the Committee of Three shall choose a panel of
nine members of the faculty from which either party, within 5
days of notification of the composition of the 1:lancl, may strike
not more than two names. In the event that more than five names
remain 2ftcr the completion of this process, the Corrimittee of
Three shall select five to serve 25 the hearing committee. The hearing
commitwe shall scicct its own chairman, 2nd is empowered to
retain independent counsel. The University will bear any costs of
the hearing procedure, except that the individual concerned will be
responsible for any fees he incurs for counsel.

(1) Service of .noticc of hearing with specific charges in writing
will be made at least 7 days prior to the opening of the
hearing. The faculty member conccrncd may respond to the
charges in writing at any time before the hearing. If he denies
the `charges against him, or asserts that' the charges do not
support a figding of adequate cause, or waives his right to
2ppC2r, or refuses to participate in the hearing in person or in
writing, the hearing committcc will evaluate 211 available

evidence and rest its recommendations upon the evidence in
the record.

(2) The hearing committcc, after consultation with the President

and the faculty mcmbcr, will exercise its judgment as to
whether the hearing should be publ ;c or private. In no case
will the hearing be public without the consent of the facility
mcmbcr.

(3) During the hearing the faculty mcmbcr will be permitted to be
represented by or to have with him an academic adviser and/or
legal counsel of his own choosing. The President may b_c
accompanied by or represented at the hearing by a5Iclegate of
his own choosing.

(4) At the request of either party or the hearing committcc,
representatives of professional organizations shall be permittcd
to attend the hearing as observers.
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(5) A verbatim record of the hearing or hearings will be taken and
a typewritten copy will be made available without cost to the
faculty member and to the President. The requirement of a
verbatim record may" be waived mutual consent of the
hearing committee and both parties.

(6) The 'burden of proof that adequate cause exists rests with the
institution, and shall be satisfied only by elearand convincing

c in th6 record considered ala whole.

The fat lty member will be afforded an opportunity to obtain
necessary witnesses and documentary or other evidence,..ind
the administration of the institution will, insofar as it is
possible for it to do so, secure the cooperation of such
witnesses and make available necessary documents and other
evidence within its control.

The hearing committee may grant adjournment; to enable
either party to investigtAte evidence as to which a valid claim of
surprise is made.

The faculty member and the administration will have the right
to confront and cross - examine all witnesses. Where the witness
cannot or will not appear, Ltut the committee determines that
the interests of justice requiie admission of his statement, the
committee will identify the witness, disclose his statement,
and if possible, provide for written interrogation.

(10) In the hearing of charges of incompetence, the testitnony shall
include that of qualified faculty members from this or other
institutions of higher education.

(11) The hearing committee will not be bound by strict rules of
legal evidence, and may admit any evidence which is of
probative value in determining the. issues involved. Every
reasonable) effort will be riVade to obtain the most reliable
evidence available.

(12) The findings of fact and the decision will be based solely on
the hearing record.

(13) Except for such simple announcements as may be required
covering the time of the hearing,and similar matters, public
statements and publicity about the case by the hearing
committee, the faculty thember, and the administrative officers
will be avoided until the proceedings have been completed,
including consideration by the Board of Trustees. The Presi-
dent and the faculty member will be notified of the
recommendation in writing and will be given a copy of the
record of the hearing.

e. I f 1Lie hearing committee concludes that adequate cause for
dismissal has not been established by the evidence in the record, it
will so report to the President. If the President rejects the report,

(8)

(9)
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he will starry his reasons for doing so, in writing, to the hearing
committee and to the faculty member, and provide an opportunity
for response before transmitting the case to the governing board. If

the hearing comntittee concludes that adequate' cause for a

dismisial has been established, but that an academic penally less

than dismissal would be more appropriate, h will so recommend,
with supporting reasons. If dismissal pr other penalty is recom-
mended, .the President will, on request of the faculty member,

transmit to the Board of Trustees the record of the case. The
Board's review will be based on the record of the committee

hearing, and provide opportunity for argument, orat, or
written or both, by the principals at the hearing or by their
representatives. It is recognized that in most dismiss-al cases the

issues involved are thee. private concern of the individual and,
therefore, the review procedure of the Board will ordinarily be
closed. If the faculty member requests the Board to conduct the

review in public, it wilt require a vote of nine members of the

Board to deng this request. The dcctsion of the hearilig committee

will either be sustained or the proceeding returned to the

committee with specific objections, The committee will then
reconsider, taking into account the stated objections and receiving

new evidence if necessary. The ,Board will make a final decision
only after, study of the committee's reconsideration.

7. Suspensions

Until the final decision' on dismissal has been reached, the faculty
member may be suspended, or assigned' to other duties in lieu of
suspension, only if immediate harm to himself or others is threatened

by his Continuance. Before suspending a faculty member, pending an
ultimate determination of his status, the administration will consult the
Committee of Three. Suspension is appropriate only pending a hearing;

a suspension which is intended to be final is a dismissal, and will be
dealt with as such: Salary wilkOntinue.during the period of suspension.

8. ormin al Salary

!Faculty members on continuous appointment who are dismissed for

reasons not involving moral turpitude will receive their salaries for at
,least a year from thc date of notification of dismissal whether or not
'they arc continued in their duties at the University. Faculty members

t on probationary appointment will receive their salaries to the end of

the current year.

9. Retirement

a. Compulsory jetirdment of faculty members shall take place in

accordance with the applicable provisions of the state statute. A

faculty member may retire, if eligible,, prior to the age of
compulsory retirement; `but when he decides to do so, it is
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cxpectrl that he will give notice of his plans at least a year in
advance. Retirement upon "application of the executive head" of
the University before the faculty member shall have reacheCtIte
compulsory retirement age shall be considered "termination of a

continuous appointment"in the sense of paragraph 5a above,. '
b. Upon retirement a faculty member ceases to give formal

instruction, or to take any part in the administration of the
University or any of its units. Since:however, it is to the interest of
the Univisity and, the public that a faculty member who retires
before he is incapacitated Should continue his scholarly activities,
the University will encourage the maintenance of informal and
scholarly contacts between retired faculty members and their
fictive colleagues, and will' make ever; effort to provikaorking
space and equipment, for all who desire it. Departments shalldicide
whetlier to furnish supplies and -asistance to a retired 'faculty
member, depending upon the availability of funds, his or her
financial. circumstances, and the nature and value of his work.,

c. The main recognition which should be given to new emeritus
members of the staff should be that the names of all such persOns
should be listecfon t e.commencement program.

d. At this time a scr certificate will be awarded to thC retiring
staff. member signed by the same persons who sign diplomas
indicating die length of his service with dates, etc.

e. There shall be a standing committee on retirement of members of
the professional staff. Whenever a member of the professional staff
applies for retirement, the committee will be notified of the fact.
The committee wiltcchen gather together whatever evidence it feels
necessary to formulate I recommendatiOn to the President 22 to
whether the retiring staff member should be given some University-
wide recognition (in addition to that mentioned in paragraphs c.
and d.1 or whether any such recognition should be left to the
individual school or college.

Only in exceptional CMS will ther4.by an UNrsity-wide party
or raising of funds. In most cases, the committee will recommend
that the matter of recognition beyond that in paragraphs c. and d.
be left to the individual school Or college. In such cases, the
President's Office will notify the dean of the school or college in
question. In general, the. collection of monetary contributions is
not fayored. .

f. Any member of the faculty, who 'at the time of retirement is at
the University of Connecticut and retires under the provisions of
the State Retirement Act, will automatically become an emeritus
membei of the faculty provided that tither of the tollowing
conditions is met:

quly The staff member has served a total of twenty-five or more
years at the equivalent level of instructor or aboyc, including
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full-time service at the University of Connecticut and other
°collegiate institutions, or

(2) The staff member has attained the rank of full professor at
, the University of Connecticut.

Staff members retiring under conditions other than those'
mentioned above will not be given emeritus status except by'
vote of the Board of Trustees on recommendation of the
President.t.

10. Polities and procedures relating to ranl$, salary, and advancement.

a. A University exists for the twofold, purpose of teaching and
researchthe dissemination of knowledge, and the extension of the
boundaries of the known. Though it must have buildings and
equipment, wise administrators, and earnest and intelligent stu-.
dents, it is obvious that its purpose cannot be accomplished unless
its teachers* are without exception competent, and in as many
cases as possible, distinguished to a greater or less degree.

The policies of the University in respect to rank, salary, and
advancement of teachers evidently have an important bearing on its
success. Alongwith favorable working and housing conditions, a
reasonable teaclih ig load, a stimulating intellectual climate, the
assurance of academic freedom and tenure and a liberal retirement
system, they make it possible to attract and retain desirable
teachers, despite the competition of other comparable colleges and
universities and of non-academic employers. These policies are
therefore established and carried out primarily to enable the
University to fulfill its function. If through shortsightedness or lack
of funds it falls below accepted standards in its financial relations
with its teachers, it cannot increase nor even hope to maintain its
value to society.

Retirement

A teacher's salary is in large part a payment for services rendered,,
determined at their current value. However, except for those who
have reached' the climax of their careers, it includes an additional
element, which is 'in investment by the university in the potentiali-
ties of the teacher. As a member of a learned profession, the
teacher may be expected to be conscious of hi responsibility to
himself, to the University,' and to society. He cannot fulfill this
responsibility without continuing, throughout his active life, to
invest a part of his time, energy and money in his own intellectual
growth. 'Am adequate salary will permit the assumption of the
expenses of travel and study and other professional and cultural
activities, will relieve the teacher of the drylin_on his time caused by
the performance of routine tasks beyond the demands of exercise
and recreation, and will provide in other respects an appropriate

'standard of living for him and his family. Inadequate salaries are
contrary to the interest of the University, because they curtail the
teacher's development, or force him to supplement his earnings at
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the expense of the time which he needs for study, thought, and
reseatchand maysof course even involve the loss of valuable staff
me mbers.

Policies for promotion should operate to advance the most
promising, and to hold back, or, in accordance with established
practices regarding tenure, to eliminate the incompetent and the
mediocre. They should give careful consideration both to current
performance and to. future promise, and should convey an
assurance ar impartiality, by recognizing and rewarding accom-
plishment, and maintaining opportunities for advancement. To do
this they must be based on, merit, determined/on the broadest
Possible basis, and must not be matters of routine or mere.4 seniority.

The value of a teacher to the University results f'rom the possession
of a number of different qualities. In enumerating certain of these,_
it is not intended to formulate a rigid 'set of standards, nor to
require that all teachers attain a stated minimum in each of the
items. The value of each .man is rather to bejudged by considering,
both his strong and weak points so as to arrive at an estimate of his
total contribution; No fixed numerical weighting can be prescribed,'
through greater emphasis should be placed,oh st-hofarship, teaching
ability, and activity in research than on other characteristics.

b. Qualities desired in teachers of all ranks

All candidates for appointment and promotion, as well as all other
teachers, are expected to show satisfactory attainment and
continuous growth in the following qualities, though in varying
degrees and in different proportions. The teacher's accomplishment
in eich should be evaluated on every occasion when hiradvance-
me nt in salary or rank is being considered, and particular care must
be exercised when is proposed to terminate his probationary
period by placing him on permanent tenure or otherwise.
(1) Professiodal competence the field of his specialization, as

evidenced 'Initially by the record of his training and scholastic
achievement, and later by the opinion of his professional
colleagues here and elsewhere; and in certain fields, by the
execution of professional commissions, the giving of expert
testimony, and the like; or by the holding of a license for
professional practice, where licensing has been established.

(2) Teaching abilitf: The capacity to excite interest and evoke
',response in students, to broaden their outlook, to impart
knowledge, to see and convey relationships, and to encourage
the faculty of criticism.

(3) Research and such other scholarly activity as gives evidence of
the effective utilization and continuing development of his
natural endowment. This will ordinarily eventuate in publica-
tions, lectures, or papers at professional meetings, and should
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in any case be reflected in the vitality of his teaching. Such
activity will take many fo ?ms, some of which are:

Study, including reading, laboratay work, and museum
work;

Membership and appropriate activity in one or more
professional societies;

Writingcreative, critical, analytical, summarizing, or
editorial;
Creative work in other fields, such as the arts and
engineering;

Research, including both the routine application of
known techniques to, the) accumulation and analysis of
new data, and the invaluable gift of making fundamental
contributions to knowledgethe former to be expected of
many teachers, and the latter to be hoped for in a few.

Creative activity in the arts, and the ability to make research
contributions of the second or fundamental kind will be
especially noted and rewarded.

Although the three qualities listed above are the ones that
should receive the greatest consideration, the following items
beating on professional fitness also should

are

taken into
account, particularly when new appointments are being made
and at the end of the probationary period. Ordinarily these
qualities do not offer the same opportunity for continuous
development as do those in the first list.

(4) Personal attributes: integrity, industry, open-mindednqss,
objectivity, friendliness, effectiveness in speaking, capacity for
leadership and cooperation; breadth of intellectual interests:

Concern for the educational, social, and personal welfare of
students, such as is demonstrated, for example, by success in

counseling.

(6) Willingness and ability to assist in the various types of service
which a state university renders; in the answeri4of inquiries,
the giving of advice, the conduct of surveys, and' like.

Competence in fulfilling his responsibilities toward democratic
university government, as in department and faculty meetings,
committee work, and administrative duties.

(8) A sympathetic but discriminating interest in the development
of the University, and the assumption of a share of responsi-
bility for the efficient execution of its functions; or, in the
case of recent appointees, indication that this interest will
develop in due time: 4 3

(5)

(7)
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c. In addition to these general desiderata, the following special
qualifications will be borne in mind in making appointments or
promotions to the several ranks.

(1) Special qualifications for instructors

(a) Training or experience appropriate to the performance of
his assigned responsibilities. In many cases this will mean
the possession of, or evidence of, substantial progress
toward, the Ph.D. degree. If a young teacher who does not
hold that degree is appointed, the University- should in
most cases insist that this essential preparation by com-
pleted early, and should afford such practical assistance as
is reasonable by providing working facilities and by
lightening his load or granting him leave.

(b) A consensus of opinion on the part of those qualified to
judge him that his training, experience, and interest in hi;
subject fit him to perform the duties to be assigned to
him.

Note: Two years is regarded as the normal length of
service in the rank of instructor for those who are
qualified for advancement at the end of this period.

For certain types of teaching, it may be more desirable to
appoint persons whose qualifications will not ordinarily
entitle them to advance into the upper levels of rank and
salary. In some fields, for example in the creative arts, file
possession of the Ph.D. is not the best criterion of
professional competence.

(2) Special qualifications for assistant professors

(a) The possession of the Ph.D. degree, or its equivalent.

(b) A record of success in his work, based on all obtainable
information. This may include the judgment of colleaguei,
information from students, and occasionally the compari-
sons of the progress and achievement of his students with
that of groups of approximately equal ability in the same
or similar courses.

Note: Four to six years is regarded as the normal
length of service in the rank of assistant professor.

Note regarding instructors and assistant professors:

These ranks include the majority of those who under
present rules have not completed the seven-year proba-
tiopary period in the profession. Hence it is essential that
departments exercise extreme care in their recommenda-
tions for reappointment, in order that the purpose of
limited tenure may be accomplished. This requires formal
revaluation of the teacher by his department, the dean of
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(3)

his school or college and the President. Continued reap-
pointment of a man, after it. is clear that he will not
become eligible for permanent tenure, cannot be justified
on grounds of immediate convenience. In his own interest
and that of the University, he should be released after, the
customary notice.

Special qualifications for associate professors

(a) Continued growth in the qualities desired in all teachers,
especially, evidence that Ae is keeping-abreast of the times
in method and subject mater, and a consensus of opinion
among his colleagues that he is, making a substantial + 4

contribution to the advancement of knowledge in his
field.

(4) Special qualificatiolis-for profeisors

(a) Service here or elsewhere as an associate professor of at
least five years, except when there is evidence that he is of
superior ability as compartd with other associate profes-
sors.

(b) Evidence that he is regarded by his colleagues within and
without the University as a capable, mature teacher and a
recognized scholar.

Procedure

(1) The status of every teacher with regard to salary and rank shall
be considered at least once each biennium. The head of the
department shall ordinarily be responsible for seeing that this
is done.

(2) It is the duty of each. department head to conduct a
continuing appraiial of the wbfk and potentialities of the men
in his department, and, by informal consultation to ascertain
the views of the other members of his department. It is his ,
responsibility not only to give his omen appraisal but also to
transmit that of his colleagues within the department. In this
connection it should be emphasized that all such evaluations
are to be based on the criteria listed in this report. Recom-
mendations with supporting data shall be sent to the dean of
the school or college, and by him, with his own recommenda-
tions, to the President.

Before a teacher is placed on permanent tenure the President
shall appoint at least five teachers to act as advisers, and he
may follow the same procedure in other cases of prOposed
advancement, or at the request of a teacher who desires such
consideration. These advisers shall normally include repre-
sentatives both of the candidate's department, and of at least
two other departments. The selection of advisers shall be
confidential, sand those who serve shall, withoUt meeting 25

(3)

Rank, Salary3fird Advancement 44

45



comitittee, report individuaiy to the President their answers
to such questions as he may submit to them..Reportsshall be
confidential, and record thereof kept in summary form only.

(4)-The President should experiment with various plans for
ascertaining the judgment of a candidate's colleagues concern-
ing his proposed advancement, and should report his results to
the Senate for further consideration.

The research activities of candidates shall be judged by those
who are reasonably competent in the general field, who have
read the publiCations of the candidate, and who are familiar
with the progress of his unpublished work. Care must be
exercised to determine the actual amount and true nature of
the work. It will be well not to place undue emphasis upon
mere volume of publication.

N(6) In view of the paramount importance of good teaching, and
the difficulty of judging the quality of a teacher's perform-
ance, a survey of student opinion may be made at the teacher's
request, or when his promotion is wider consideration. It shall
be conducted according to a general plan approved by the
University Senate on February 10, 1947 as amended on
Decemljer 11, 1967. Caution niust be observed to discount
mass prejudices, and to avoid overestimating the impiessions
of the moment, which may well be afferent froir the
considered judgment of later years. If the teacher has
requested the survey, the general nature of the results shall be
communicated to him, and may be given to him in any case.
The results shall also be available to deans and heads of
departments, but the actual replies are confidential and shall
be destroyed after they have been summarized.

The President will accept from teachers at any time informa-
tion about qualifications which they think are -apt to be
overlooked, and may -request such data flrom teacher.

Final action on promotions and increases in salary will be
based on all available evidence, And will be taken by the
President and tie Board of Trustees upon the joint recom-
mendation of [the Provost,) the dean of the college, the
department head, and such "other officers as may from time to
time be charged with this responsibility.

(5)

(7)

11. Leaves of Absence

a. Sabbatical LC21/C

(1) Sabbatical leave is a privilege to be applied for in each case and
is in no instance to be considered an earned perquisite. Such
leaves may be granted on applicatioh for the purpose of the
advancement of knowledge or professional improvement of
mutual benefit to the University and the individual. The
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applicant should file a specific written apclication accom-
panied by a statement as to how the leave is' to be used. This
application should 'be passed on by the department head and
the dean or director, to the President, who in turn, will submit
it to the Board of Trustees with his recommendation.

(2) The privilege is open to all full-time resident teachers,
experiment station and extension staff workers who have at
least the rank of assistant professor or a corresponding rank,
and who have been in continuous full-time service at the
institution for at least six years. Following a grant of
sabbatical leave the privilege may be renewed after in'
additional period of continuous full-time service of at least six
years.

Exception in regard to continuous service may be made upon
recommendation .of the President and the unanimous approval
of the Board. '

(Al The duration of the leave granted shall be determined by the
President. Leave for members of the resident instruction division
employed on an eleven months' basis may be for a period of
up to six months with full pay, or for a period up to twelve
months with half pay. Leave for members of` the resident
instruction division employed for nine months of the year may
be for one semester with full pay, or two semesters with half
pay. Leave for members of the Extension and Experiment
Station divisions may be a corresponding length of time, taken
at a period of the year when their work will be least
interrupted by absence. The receipt of grant or fellowship
funds to cover travel and other expenses incidental to the leave
will not ordinarily interfere with the granting of a request for

such leave. Persons on sabbatical leave are not permitted,

however, to engage in paid employment elsewhere, aid, if a
staff member is considering an arrangement in which he will
receive compensation for his services from the University and
from outside agencies which 'will together exceed 116 regular

University salary, he is expected to take a leave without pay
rather than a sabbatical leave.

The' recommendation of the head of the department and of
the dean in charge of the school or college shall accompany
applications for liave.

(4) Members of the administrative groups are in a separate
classification, and shall make their application directly to the

President.

(5)

Sabbatic Leatie.4

All applications should be made at lest one year prior to the
date when the leave is to begin. Ordinarily the grantee will
receive notification that the leave is granted at least two
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months before the end of the semester previous to the one in
which the leave is to begin.

(6) Arrangements for carrying on the duties of a person on leave
shall be made by the appropriate' department head and dean.
The department head is expected to certify whether or not the
work of the department can be carried on if the leave is
granted substantially as it would have been otherwise. If
courses would have been withdrawn or other changes made in
the department's program even without the granting of the
leave, the changes may be made during the leave; but it is not
expected that sabbatiCal leaves will be granted if they must be
taken at the expense of the students or of the regular
departmental program.

In case a leave, after being approved, is postponed for a period
by the administration, and then taketi, the applicant's next
leave may be granted for the year in which it would have fallen
if there had been no such postponement. Except in such
instances service in excess of six years is not cumulative.

Leaves are granted in the expectation that the recipient will
resume his previous duties at the end of the leave. Ordinarily
he will return at the same rank and salary which he had when
the leave began. This understanding, however, is subject to the
qualification (which applies in the same degree to those in
residence) that the Board may sometimes find it necessary to
change the compensation or duties of some or all staff
members because of changes in enrollment, financial exigen-
cies, or other circumstances beyond its control. The grant of
leave does not change the tenure-status of the recipient. A
person on leave who decides not to return, but to resign, is
expected to give the usual notice. (Sec K4).

After leave has been taken, a written report of the work done
shall be made to the President through the department 1141
and the dean or director.

(7)

(8).

(9)

b. Leave Without Pay

Leave of absence without pay may be granted by the President far
reasons considered to be in th.e best interest of the University and
in the interests of professional growth and improvement of the.
staff member concerned. All such cases are treated apecial cases,
and are in the first instance ordinarily granted for up to a year.
Staff members desiring such leaves should apply through their
department heads and deans. A report of all such leaves as

egranted shall be made . the Board of Trustees for th r
information.

c. lilitary Leave

(1) Members of the professional staff who have been in contin-
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uous full-timc servicc at thc Univ,ersity fora period of six
months or morc and who lcavc the University to cntcr thc
armcd forccs of the Unitcd States will bc grantccI tpilitary
leav'e for the time scrvcd in such military or naval sctvicc, plus
ninety days additional. Part -time employees will bc grantcd

wsuch leave if thcy have workcd thc equivalent of six months or
morc full time. Thus, an employce would bccomc cligiblc aftcr
twclvc months of half-time employment, ctc.

(2) Any position which Incomes available because of the approval
of military leave for a mcmbcr of our profcssional staff may bc
filled aftcr securing prdper approval, but .only for the duration
of the military Icave of the cmployce entering military scrvicc.
Persons cmployied to fill such vacancics carp no tcnure rights,
and should bc so notified in advancc by the employing
dcpartmcnt head.

(3). The State law provides that any mcmbcr of the professional
staff grantcd military lcavc "will be reinstated in his formcr
position and iflutic , providing that c makcs application to
rcturn to the nivcrsity within. n ncty days aftcr he is

discharged fro thc armcd forccs, and he is mentally and
physically able o work, and work is vailablc."

d. Sick Lcale for mbcrs of the Profcssional Staff, With or Without
Pay

Each casc is considcrcd scparatcly and involvcs careful considcra-
tion of length of scrvicc, nature of thc illness, And anticipated
length of disability. Application for sick Icave should bc made not,
later than ten days after- thc staff mcmbcr's rcturn to work.

c. Othcr Rcgulations Regarding Lcave of Abscncc

(1) No employec of the University of Connccticut shall rcccivc
leavc of absence with pay for scrvicc in any clectivc political
office.

(2) No mcmbcr of thc profcssional staff shall abscnt himsclf from
his proper duties at tile University cxccpt by permission of his
apartment head. Short leavcs to cover cmcrgcncy situations
may bc granted by thc dcpartmcnt hcad, who will make such
arrangements as arc fcasiblc to rc-assign thc abscnt staff
mcmbcr's work. In cach such casc ,thc department hcad will
file record of thc matter with his dcan. No such cmcrgcncy
leavhall be granted for, a longcr period than tcn days
without previous pkmission of the President. (All classified
ctployccs shall bc governed by rcgulations of thc Statc
Pcrsonnel Dcpartmcnt as to hours of employmcnt, sick !cam
and vacations.)

(3) No profcssional staff mcmbcr or employcc cxccpt ordinary
Workmen shall bc entitled to rcccivc cxtra compensation for
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any service performed by him for the University, unless upon
express authority of thc Board.

12. Professional Staff Loads

a. While members of the professional staff of this University are
employed for a vaiiety of duties., as a general rule the University
will expect to assign to each full-time member of the professional
staff duties which are reasonable and consistent with good and
effective teaching practices at both the undergraduate and graduate
levels. In conjunction with this, staff members will be expected to
carry a reasonable amount of ordinary departmental duties and
routine committee responsibilities, and to undertake those activi-
ties of self-improvement and professional development which are
part of every faculty member's investment in his own future. Such
assigned responsibilities as unusually heavy loads of student
counseling, the chairmanship of Committees which are unusually
time-consuming, research projects which have been designated as a
part of thc staff member's assigned load, unusually heavy enroll-
ments in courses, and assigned administrative duties will be
considered in determining thc number of contact hours assigned to
any individual.

Assignment of duties will be made by the appropriate deans,
directors, and department heads, subject to review as to general
policy by [the Provost and) the President. In so far as it is possible,
consistent with the development of a balanced offering of
University services, these assignments should take into account the
aptitudes and wishes of individual staff members and their
opportunities for long-run professional developments.

b. In general, the teaching duties of each department shall be regarded
as a joint responsibility of all its Members, to be divided as far as
possible by mutual agreement, with proper attention so the
interests and activities of all. It shall be the responsibility of thc
department head to make decisions when agreement is lacking, and
to aubrtilt the complete schedule of teaching engagements to thc
appropriate dean.

The prcccding paragraph -does not imply that teaching loads and
assignments of individual faculty members arc to be determined by
departmental vote. Departmental action is to be limited to
consideration of general policy.

c. In settling details of teaching schedules within the department or in
meeting situations that arise on short notice,-the department head
has a-three-fold responsibility which should be kept in mind:

(1) The responsibility to undernd and put into cffcct the
general policiis and program of the University.

(2) The responsibility to act on behalf of and as a representative
of his department. The entire professional staff of the

49 Other Leave Regulations
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department, in- department 'meeting, should consider the
department's professional program. All mcinbers should par-
ticipate in the formulation of general departmental policy,
both for lonwrun development and current decisions.

(3) The responsibility to individual membgrs of hi sdepartmental
staff. The department head should discuss with each member
of the department his ambitions and aspirations within the
University and within his professiOn. While ru:771 is complett-
ly a free agent to lay out a program exactly a\-- he pleases,
scholarly activity flourishes best in an elironment of self-*
direction and self-propulsion.

13. No meviber of the professional staff or other employee in the service of
the University shall devote to private purposes any portion of the-time
due the University without the-consent of the President. Members of
the professional staff may take on outside consulting and research
activities only after 'die specific project has been approved by the
President 'or the Provost]. Such approval shall take into account the
tunic required, the nature of the service, potential conflict of inte.sest,
and the contribution oicSuch activities to the professional advancerRent
of the staff mcmbcr. Any changes with respect to these matters after
the project has been initiated shall also require approval in advance.

14. Members of the faculty arc permitted to audit courses without payment
of fees, subject to consent of instructor and availability of library,
laboratory, and classroom facilities.

15, NO full-time member of the professional staff may take for credit/more
than four credits of academic, work at this institution or elsewhere
during any semester. Any such work must be approved by the
appropriate department head and ddan.

16. The existence of a close family relationship to a staff mcmbcr does not
affect the eligibility of any person for employment by the University.
To avoid potential conflict between personal and institutional interests,
no staff mcmbcr may bc\ assigned responsibility for supervising the
work of a close family mc10er without the consent of the President.
Where a potential conflict of interest exists, the President shall
designate a surrogate to make recommendations cone fling appoint-
ment, salary, promotion, or tenure.

17. Faculty Grievance Procedure' t

If a member of the faculty believes there is cause for grievance which
cannot be resolved by ordinary means, the complainant may request
therCommittec of Three (Section 6c).to appoint a grievance committee
tycvaluate the grievance and to make appropriate recommendations
coRterning its resolution. If, after consultation with the complainant,
the Committee of Three believes that there may be such substance to

'This procedure applies to individual grievances not covered by Article X.K.6 and 7.
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the grievance as to justify further investigation, it shall appoint an ad
hoc grievance committee of three to five faculty members.

The ad hoc grievance committee shall receive from the Committee of
Three a statement of the grievance and be empowered to have access to
pertinent information, to hold/hearings and interviews, and to seek
informal resolution of the issuesraised. The proceedings will, be
conducted in confidence, and either party, if he so chooses, may be
represented. It is incumbent upon all parties to refrain from aggravation
of the issues during the course of grievance proceedings.

If the grievance committee is unable to resolve the matter, it may, with
the knowledge of the complainant, make a recommendation or'
statement of findings to appropriate persons or groups in the
University.

18. Grievance Procedure f'or Other Professional Staff

If a member of the non-faculty professional staff believes he has cause
for a grievance that cannot be adjusted by informal means, he may
present a formal grievance under the following procedure:

(1) The employee, with or without his rep'rese'ntative, shall first
present his grievance to his immediate supervisor. The immediate
supervisor shall give his answer in writing to the employee within
seven calendar days from the date the grievance is submitted to
him.

(2) When the answer is not satisfactory to the employee, the
employee, with or without his representative, shall present his
grieyance to the 'dean of the school or college, or the director of
the division in which the aggrieved staff member is employed. The
dean or director shall give his answer in writing to the employee
within seven calendar days thereafter.

(3) When the employee is still aggrieved, he may appeal the grievance
to the Appeal Board.

Members of the Appeal Board shall be appointed by the President
d shall include at least four members of the non-faculty

professional staff. The Appeal Board shall consist of seven
members, who shall serve for three-year terms. Initially, however,
two members shall be appointed for a one-year term, two members
for a two-year term, and three members for a three-year term. The
Appeal Board may establish rules for its own procedures, including
rules which will permit hearings and other activities of the Board to
be conducted by fewer than all seven members. The complainant
may be represented in matters before the Appeal Board. The
decision of' the Appeal Board shall be in writing and shall be in the
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form of a recommendation to the PreSident. Copies of the Appeal
Board's re'Commendatiodshall be forwarded to the employee.

L. General Policies and Practices

1. No organization- or group, whether it be political,social, honorary, or
fraternal, shall discriminate against or exclude a person because of race,
religion or national. origin On that land owned by the pedple of this
state, and known gas the University of Connecticut, nor shall such
discriminatory groups have the use of University-owned buildings or
property.

2. All requests for purchases of supplies and equipment must be made on
1-equisition to the Controller. No contracts involving the University may
be entered into by any faculty or staff member or employee without
consent of the Controller. If requests to the Controller are denied, the
.perspn making the request may appeal to the President.

3. Any employee of the University receiving funds as payment to the
University,must remit the same promptle to the Business Office.

4. Any business or communication from members rQ groups 'of the
University staff which concerns the University or i departments and
which requires action by the Board of Trustees shall presented to the
Board by the President of the University. If the Proaident refuses or
neglects to place such business or communication or any part thereof
before the Trustees within a reasonable time, those concerned may
present their petition directly to the Board.

5. All apparatus, museum and scientific Collections, and other University
property shall be in the immediate charge of the head of the
department to which such material has been assigned, subject, however,'"
to the control of the President. Every person having charge of any
apparatus, specimvs, books, collections, or other University property

be held respohsible for the safety of same, and shall carefully keep
a lecord or inventory of all property for which he is responsible.

6. The name or insignia of the University shall not be used by an group
not duly organized as a part f the University, nor by any individual,
without the approval of the Prekident.

7. Naming of Buildings. It is the policr of the Board to authorize the
naming of University buildings or parts thereof in the future in honor
of certain individuals under the following general conditiOns:

a. Major academic buildings may bear the names of deceased
members of the faculty or staff of the. University who have made
significant contribetions to its advancement. Parts or sections of
such buildings may bear the names of-retired members of the
faculty or staff.

b. Major non-academic buildings or parts thereof may bear the names
of citizens of the State of Connecticut who have distinguished
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themselves through service to the University. such buildings or
parts thereof may bear the names of deceased, itizens of the State
of Connecticut who havedistinguished themselves through service
to the State in general.

c. Significant buildings of any type .donated by. friends of the
'University may bear the name of a prson or persons suggested by
the donor.

The President is authorized to recommend to the Board frog\ time to
time the naming of buildings in accordance with these getial policies
and he may appoint a Committee to advise him with regard to such
matters.

8. The Research Foundation (Bald on the State's General 'Statutes)

a. Research Foundation. Definitions:
_

As used .in sections 8b to 8h, inclusive, "university" means The
University of Connecticut;, "board" means the board of trustees of
the university; "foundation" means the research foundation
established in accordance with section 8b; "employee" means any
member of the faculty or staff of the university' :or the foundation,
or any other employee thereof; "invention" means any invention
or discovery and shall be divided into the fallowing categories: A.
an9 invention conceived by one employee solely, or by employees
jointly; B. any invention conceived by one or, more employees
jointly with onc or more other persons; C. any invention conceived
by onc or more persons not employees.

Establishment and management of foundation.

The board is authorized to establish and manage the foundation us'
provided hcrcin. The foundation may, subject to direction,
regulation and authorization or ratification by the board: (1)
Receive, solicit, contract for and collect, -and hold in separate
custody for purposes hcrcin expressed or implied, endowments,
donations, compensation and reimbursement, in the form of
money paid or promised, services, materials, 'equipment or any

. other things tangible or intangible that may be acceptable to the
foundation; (2) disburse funds acquired by the foundation from
any source, for purposes of instruction, research, invention,
discovery. development or engineering, for the dissemination of
information related to such activities, and for othcr purposcs
approved by the board and consistent with scction 8a to 8h,
inclusive; (3) file and prosecute ..patent applications and obtain
patents, relating to inventions or discoveries which thc university
may lie justly entitled to own or control, wholly or partly, undcr
circumstances hereinafter defined; and receive nd hold in separate
custody, assignments, grants, licenses and other .ghts in respect to
such inventions, discoveries, patent application and patents; (4)
make assignments, grants, licenses or othcr disposal, equitably in
the public interest, of any rights owned, acquired or controlled by.

I
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the foundation, in or to inventions, discoveries, patent applications
and patents; and to charge therefor and collect, and to incorporate
in funds in the custody of the foundation, reasonable compensa-
tion in such form and measure as the board authorizes or ratifies;
and (5) execute contracts with employees or others for the purpose
of carrying out the provisions of sections 8a through 8h, inclusive.
All property and rights of every character, tangible and intangible,
placed in the custody of the foundation in trust for the uses of the
university. The entire beneficial ownership thereof shall vest in the
university and the board shall exercise complete control thereof.

c. Ownership -of inventions.

The university shall be entitled to ownli or to participate in the
Ownership of, and to place in the custody of the foundation to the
extent of such ownership, any invention, on the following
conditions: .

(a) The university shall be entitled to own the entire right, title
and interest in and to any invention in category A, in any
instance in which such invention is conceived in the course of
performance of customary or assigned duties of the employee
inventor or inventors, or in which the invention emergei from
any research, development or other program of the university,
or is conceived or developed wholly or partly at the expense of
the university, or with the aid of its equipment, facilities or
personnel. In each such instance, the employee inventor shall
be deemed to be obligated, by reason of his employment by
the university, to disclose his invention-fully and promptly to
an authorized executive of the university; to assign to the
university the entire right, title and interest in and to each
invention in category A; to execute instruments of assignment
to that effect;to execute such proper patent applications on
such invention as may be requested by an authorized executive
of the university, and to, give all reasonable aid in the
prosecution of such patent applications and the procurement
of patents thereon; (b) the university shall have the rights
defined in subsection (a) of this section with respect to
inventions in category B, to the extent to which an employee
has or employees have disposable interests therein; and to the
same extent the employee or employees shall be obligated as
defined in said subsection (a); (c) the university shall have no
right to inventions in category C, except as may be otherwise
provided in contracts, express or implied, between the
university or the foundation and those entitled to the control
of inventions in category C.

d. ,Employees to share in proceeds.

Each employee who conceives any invention and discharges his
obligations to the university as hereinbefore provided shall be
entitled to she in any net proceeds that may be derived from the

Research Foundation
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assignment, grant, license or other disposal of such invention. The
amount of such net proceeds shall be computed by, Or with the
approval of, the board, with reasonable promptness after collection
thereof, and after deducting from gross proceeds such costs and
expenses 'as may be allocated to the particular invention or
discovery. A minimum of twenty per cent of the amount of such
net prdceeds shall be paid to an employee whoglely conceived or
made the invention, and shall be paid in shares to two or more
employees who jointly made the invention in such respective
proportions as the board may determine. The board in its
discretion may increase the amount by which any .employee or
employees may participate in such net proceeds.

e. Disagreements; procedure.

Disagreements as to the allocation of any invention to one of said
categories, or as to the obligations of any employee or due
performance thereof, or as to pailicipation of any employee in net
proceeds, or as to rights or obligations with reference to inventions
in any category, shall be disposed of as follows: (a) By voluntary
arbitration of all relevant issues, if the disagreeing parties approve
and agree to be bound by the decision upon such arbitration; (b)
by compulsory arbitfation if that is provided for in any applicable
contract betweenthe disagreeing parties; (c) by recourse to courts
of appropriate jurisdiction within the state if arbitration cannot be
resorted to under either subsection (a) or (b) of this section.

f. Regulations for arbitration.

The board is authorized to establish and regulate equitably in the
public interest, such measures as the board deems necessary for the
purposes of such arbitration, and to make contracts for compul-
sory arbitration, in the name of the university or of the
foundation.

EnforCement of regulations.

`The board is authorized to make and enforce regulations to govern
the operations of the university and the foundation in accordance

e with the provision of sections 8a to 8h, inclusive.

h. Rights as to products of authorship.

The provisions of sections 8a to 8h, inclusive, shall not entitle the
university or the foundation to claim any literary, artistic, musical
or other product of authorship covered by actual, or potential
copyright under the laws of the United States; but the university
and the foundation shall each be authorized to make and enforce
any contract, express or implied, which, it may make with reference
to any such subject matter.

Policy regarding the Release and Dissemination of New Plant Varieties.

a. New plant varieties shall be released by outright sale to the highest
bidder (competitive bidding).
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b. Such income as is realized from the sale Of "new plant varieties"
shall be deposited at the University and reserved for use to
promote further research.

10. Trustee-Administration-Faculty-Student Committee.

The Trustee-Administration-Faculty-Student Committee shall be com-
posed of three members of the Board of Trustees, the President, [the
Provost,' the Vice President for Finance and Administration, the seven
faculty members who constitute. the Senate Executive Committee, the
President of the Associated Student Government, the Vice President of
the Associated Student Government, the President of the Associated
Women Students' Government, the President of the Graduate Student.
Council. The Committee shall hold at least three regular meetings per
year.

11. Establishment of University Branches. Befoie a new branch of the
University of Connecticut is opened in any locality, the University's
Board of Trustees must be convinced that a significant- number of
prospective students in that locality are unable to secure education at
the college level from resources already available in the community, and
that there is urgent local demand for the University to establish a
branch there. The recent policy of the Board has been to require
interested persons in the locality to provide the original physical plant
without cost to the state. Barring an unusual and demonstrable
emergency, any decision to open a new branch would be preceded by
full public discussion in the area to be served including discussion with
existing institutions already in the area.

12. Student Organizations.

a. The University recognizes the right of any group of students to
form a voluntary organization for any purpose not forbidden by
law. If an organization composed chiefly or exclusively of students
desires to hold meetings in University buildings, it is required to
have an advisor who is a member of the professional staff of the
University, and to file with the Dean of Students such information,
as he may require about its purposes, officers, membership, dues,
and the like, such information to be uniform for all organizations.
An organization whichkhas fulfilled these requirements is called a
registered organization. Aside from the supervision exercised
through the Division of Student Personnel over housing and certain
purely social activities, the University as such assumes no respon-
sibility for registered organizations or their programs, though such
organizations, if closely connected with the activities of depart-
ments of instruction, may in some cases receive special help and
supervision from those departments.

So far as its facilities, permit, the University will provide each
registered organization with suitable meeting places without
charge, and will endeavor to encourage and protect complete
freedom of expression within the law in meetings of such

b.
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organizations. The responsibility for any views expressed in such
meetings is solely that of the individuals concerned; and the
University is not to be. held to approve or disapprove such views,
whatever their nature, but to be concerned exclusively with the
discharge of its educational, obligation to facilitate free discussion
of all points of view, to the extent guaranteed by the Constitution
of the United States and of the State of Connecticut. The
University does not pass upon the qualifications of speakers whom
registered organizations invite to address them, nor, except as to
availability of space, on the number or size of meetings which may
be held.

c. The name of the University shall not be used by any grot,io not
duly authorized as a part of the University, nor by any individual,
without the approval of the President. Registered organizations are
considered to be "not duly organized as a part of the University."
In authoriiing or denying the use of the name of the University,
the President will in general be guided by the need of making clear
to the public the nature of th-evrelation of the organization in
question to the University.

d. The University places no restrictions as to purpose on the
solicitation of funds by registered organizations, within or without
the University community. The time, place, and method of
solicitation within the University by registered organizations shall
be governed by regulations established by the Dean of Students in
the interest of avoiding over-crowding and interference with those
using an area for other purposes.

13. In accordance *ith State statutes, the use of intoxicating liquor by
minors is not permitted in any of the dormitories, educational facilities,
and public premises of the University.

14. Regulations,Regarding Residence.

a. All students, before registering, for classes for the first time at the
University of Connecticut, must file an .affidavit of residence, on
forms prescribed b.y the University. On the basis of this informa-
tion, each entering student will be initially classified as a
Connecticut or an Out-of-State student.

. The status of each student will be determined by the'clefinitions
established by the Connecticut General Assembly in Public Act
474 (1973).

c. The failure of a student to disclose fully and accurately all facts
relating to his residence status shall be grounds for suspension or
expulsion.
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15. Policy Regarding the Expression of Dissent.

a. Orderly picketing and other forms of peaceful demonstration are
permitted outside ofintildings and other areas specifically designat-
ed for University activities. Interference with entry into or exit
from such buildings or areas or with the free movement of any
person on the University campus is not permissible.

b. Entry into University buildings, meeting halls, classrooms, and
other designated areas may properly be restricted to those engaged
in the normal or scheduled activities being conducted. The
presence of unauthorized perws in such areas after due notice has
been given, orally or in writing, will be construed as interfering
with or obstructing a University activity and is not permissible.

c. The creation of loud or excessive noise that disrupts or seriously
interferes with classes or other University 'activities is not
permissible.

d. Direct personal abuse, whether physical or verbal, that infringes
upon individual rights in the academic community or leads.to the
disruption of a University activity is not permissible.

16. There shall be one Commencement Day each year. All graduation
ceremonies shall be held at Storrs.

17. An ombudsman shall be appointed by the president. He or she shall
hear and, if such action is warranted, shall investigate complaints of
discrimination or insult based on race, sex, religion, or national origin.
Where no satisfactory accommodation can be reached, the ombudsman
shall make a recommendation to the president concerning appropriate
action arising from the incidents under investigation.

Article XIRepeal and Amendment

1. All rules, orders, and resolutions of the Board heretofore enacted and in
conflict with these by-laws are hereby repealed.

2. These Laws, By-Laws and Rules may, be amended at any regular meeting of
the Board by a recorded majority vote of all the members of the Board;
provided that copies of such amendme'nt shall be submitted in writing at a
previous meeting and furnished each member at the beginning of such
meeting. -
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These two, pages are reserved for your convenience, to record changes in the
By-Laws as they may be enacted.
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These two pages arc reserved for your convenience, to record changes in the
By-Laws as they may be enacted.
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BY-LAWS, RULES, REGULATIONS OF THE
UNIVERS( Y SENATE

`I. By-Laws

A. Quorum

Not less than twenty-five percent of the members of the University
Senate shall constitute a quorum at any meeting.

Order of Business

Thept'der of business at regular meetings of the Senate shall be:
1. Minutes of preceding meeting
2. Report of the Senate Executive Committee
3. Reports of Standing Committees
4. Reports of Special Committees
5. Old Business
6. New Business

Senate Committees

Executive Committee. The Executive Committee maniacs and coordi-
nates the business of the Senate and its committees fgee At t. NJ? 7 and
3 of Laws, By-Laws and Rules of the Board of Trustees for its
composition, functions, and the election of its memkers). Its seven
members constitute the faculty membership on the ti isidministra-,
tion-Faculty-Student Committee.

2. Standing Committees: There s11.611 be seven standing coM ittces of the
Senate, as described in the 6llowing subparagraphs. Any member of
the faculties or of the administration, whether a member of the Senate
or not, is eligible to serve (fin a Standing committee. There shall be at
least one member -from /the branch faculties on each standing
committee. The President shall be .2 member of each such committee.
a. Growth and Development of the University. This committee shall
keep under review the general changes, actual and prospective, of the
University over time and may recommend any desirable expressions of
Scnatc opinion on these matters. The committee shall include two
undergraduate students. It shall make an annual report at the November
meeting of the Senate.

b. Faculty Standards. This committee shall continuously review
University policies and practices relating to tenure, academic freedom,
work loads, rank and promotion, remuneration, retirement, and other
matters afkcting the faculty and shall propose any desirable expression
of Senate opinion on. these matters, including proposals to the Trustees
for modifications in their rules and regulations on these matters. It shall
make an annual report at: the December. meeting of the Senate.
c. Student Welfare. This committee shall continuously review the
conditions relating to student life in aspects relevant to academic

B.

C.
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performance, including available forms of financial- aid. It may
recommend any dcsirablc cxprcssions of Scnatc opinion on these
matters. The committcc shall includc one graduate student and two
undergraduate students. It shall make an annual report at the January
meeting of the Senate.

d. Scholastic Standards. This committcc shall prepare legislation
within the jurisdiction of the Senate concerning those scholastic
matters affecting the University as a whole, and not assigned to the
Curricula and Courses Committee, including special academic programs,
the marking system, scholarship standards, and thc like. It shall make
an annual report at the February meeting of the Senate. This committee
shall include two students.

e. Curricula and Courses. This committee shall prepare legislation
within the jurisdiction of the Senate on course requirements for general
education of all undergraduate schools and colleges and specific courses
open to freshmen and sophomores. The committcc shall include two
undergraduate students. It shall make an annual report at the March
mccting of the Senate..

f. University Budget. This committcc shall review the planning,
negotiation, and allocation of the University operating, capital, and
other budgets, the process of making budgetary and financial decisions,
and the determination of priorities among academic and other programs
having financial implications. This committcc may rccommcnd any
desirable expressions of Scnatc opinion on these matters, and it shall
make an annual report at the October meeting of the Senate.

g. Admissions. This committcc shall prepare legislation within the
jurisdiction of the Senate on matters relating to admission to the
University including standards and subjects required of entering
students. It may rccommcnd expressions of Senate opinion on these
matters. It make an annual 'report at the November mccting of the
Scnatc.

3. Nominating Committee
a. There shall be a Senate Nominating Committee for the purpose of
making recommendations to the Scnatc as to the number of members
of each of the foregoing standing committees and as to the persons to
serve as mcmbcrs and as chairmen of such committees. The Nominating
Committee shall consist of the President and six mcmbcrs of the Senate
elected by the Senate. Each year at the first meeting of the Senate after
a new group of senators has been elected in accordance with Article X
F of the By-Laws of the Trustees the President shall provide ballots
containing lists of all Senators who have bccn cicctcd for three ycar
terms for the purpose of elections to the Scnatc Nominating Committee
fin addition to ouch ballots for the purpose of electing a member of the
Committee of Three)' The Scnatc shall proceed to elect by secret
ballot two of such newly cicctcd Senators to be members of the Scnatc
Nominating ornmittec. Such elected ,persons shall take office
immediately ariariliaLkserve until the electron of thcir successors three
years later. Whenever ?cs24,4,canC)r.shall occur in( the membership of the
Nominating Committcc (incs144dpg the meeting when this by-law is first
adopted) the Senate shall elect in the same manner from the group or

'See Article XK 6 of the LAW%. By Laws, and Rules of the Board of Trustees.
4.
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groups in which the vacancy exists. These elections shall, in the absence
of other provision by the Senate. be the first ordcr of business after the.
election of the Committee of Three at the meeting at which they take
place.

b. The President may convene and preside over the Senate Nomi-
nating Committee. In the absence of the Prcsidcnt, the Committee may
elect a chairman. Unless earlier convened, the Nominating Committee
shall meet at 4 p.m. on the day two weeks after the election of a new
class of members of the Committcc. The Committcc shall submit to the
April mccting of the Senate its recommendations as to tht chairmen
and members of the standing committees for the ensuing year (the
number of nominccs for each committee constituting a recommenda-
tion 23 to the number of mcmbcrs of that committee) and such
nominations shall be included in the minutes of the Senate. Newly
elected mcmbcrs of the Senate shall be asked by the Secretary in March
if they wish to indicate an interest in serving on one of the standing
committees, and the preferences so secured shall be turned over to the
Senate Nominating Committee. The names of two undergraduate
students, chosen by the President of the Federation of Students and
Service Organizations for membership on each of the Growth and
Development, Student Welfare, and Curricula and Courses Committees,
shell- be submitted each year to the' ominating Committee for its
consideration. The name of one graduate student, chosen by the
Graduate Student Council for membeiship on the Student Welfare
Committee, shall be submitted each year to the Nominating Committcc
for its consideration. The Nominating Committee shall include 2
graduate student and two undergraduate students on its list of
nominccs for the Student Welfare Committee, and two undergraduate
students for each of the Growth and Development and Curricula and
Courses Committcc.

4. The Senate annually at its May mccting shall determine the number of
mcmbcrs of each standing committee for the ensuing year, shall elect
the members of such committees, and shall designate the chairman of
each such committee. Before such elections, nominations for commit-
tcc members and chairmen, in addition to those. submitted by the
Senate Nominating Committee, may be made from the floor. If there
are more nominees for any committee than the number of places to be
filled or if there is more than one nomination for the chairmanship of
any committee. the cicction of that committcc or of that committee
Chairman shall take place by secret ballot. The newly elected
committees and their chairmen shall take office on July 1 following
their election. If any committee chairmanship shall become vacant, the
Senate Nominating Committee shall present a nomination to fill 'the
vacancy not later than the next regular meeting of the Senate, add after
the opportunity for nominations from the floor the Senate shall fill the
vacancy. Thc same procedure shall be followed to designate an acting
chairman when it is known that the chairman of a committee will be
absent from the University for a period as long as a semester. The
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Senate may similarly fill vacancies in the membership of any committee
if it judges that the remaining number of members is insufficient to
perform the work of the committee. In such cases the Nominating
Committee shall be give-1-i the opportunity to presect nominations.

5. Any Senate standing committee may report specific business that
appears to require immediate attention at any regular or adjourned
meeting. Each committee shall, however, make a general annual report
at the particular meeting of the Senate designated 'above. In this annual
report the committee shall review the current situation and problems in
the subject-matter area with which it is charged and may propose any
necessary additions to, and alterations of, previous Senate legislation or'
expressioris of opinion in respect to this area. In the case of committees
having frequent occasions to report specific items of business, the
annual report may be summary in character.

D. Senate Meetings (See also Art. X F 5 of Laws, By-Laws nd Rules of the
Board of Trustees)

1. Ail sessions of the University Senate shall be open to the public, except
that by majority' vote of the Senators present and voting at any session
the Senate may declare the meeting closed to all except members of the
Senate and anyone specifically invited to be present. (This policy is
established for one year from March 11, 1974 after which it will be
reassessed.)

2. The President shall arrange, on behalf of the Senate, one visit a year to
an outlying branch or school of the University. Such visits may include

Senate meetings.

3. The Senate will occasionally include a question period in its agenda,

during which the President or another University officer may respond

to questions previously submitted in writing to the Executive Com-
mittee. The scheduling of these period is left to the discretion of the
Executive Committee.

4. In addition to the distribution of Senate minutes outlined in Article X
'F. 5 of the Laws, By-Laws, and Rules of the Board of Trustees, copies
of the minutes shall be sent to the President and Vice-President of the
Federation of Students and Service Organizations, the editor of the
Daily Campus, the manager of WHUS, and to such other students as the

President thinks advisable. Similar student officers at the branches shall

be included in the distribution.

5. The Senate invites all-University committees to present reports at its

May meeting concerning matters of policy that have been considered by

them during the year.
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E. Changes in By-Laws, Rules, and Regulations

The' rules and regulations of thc University Senate may be changed at
any regular meeting of the Senate by majority vote of those present and
voting, provided that due warning of the proposed changes has been given in
the call. If due Warning has not been given, a two-thirds vote of those
present and voting shall be required.

11. Rules and Regulations

A. Admission

The University does not discriminate in admissions on the basis of-sex,
race, color, religion, or national origin. This is in accordance with the Civil
Rights Act of 1964 as amended, and the Higher Education Act of 1972.

The University does not enter into any quid pro quo contracts, either
explicit or implied, with admitted students. Services expected shall not be a
consideration in admission.

No changes in the course requirements for admission shall be published
after February 1 in any year to take effect for ,students entering in the
following September.

The rules for admission as regular students to the various schools and
colleges apply to students enrolling in credit courses in Extension and in
Summer Session. Students may be admitted with unclassified status under
the conditions stated below.
(For detailed admission requirements to the several schools and colleges,

7
including certain requirements additional to the minima listed here, sec the
current University Catalog.)

1. Minimum Requirements
Except as specified in Section* 11A2, the following are the minimum

requirements for admission to the freshman class in all'undergraduate
schools and colleges, with the exception of the Ratcliffe Hicks School
of Agriculture:
a. Before registering for classes, each applicant must present a
satisfactory health report upon blanks furnished by the University. This
includes a health history, a thorough physical examination, and a
certificate of successful vaccination against smallpox.
b. Each applicant must present upon request evidence of his industry
and application in study and his general fitness to share in the activities
of thc University. Each applicant may be called upon to supply
supplementary information through an interview, if written informa-
tion needs amplification or clarification.
c. Each applicant shall have graduated from, or have completed 16
units in, an approved secondary school.
d. All applicants for admission to undergraduate degree programs are
required to provide official transcripts of their high school grades and
their scores on the Scholastic Aptitude Tests of the College-Entrance
Examination Board. Although scholastic performandpin high school
and S. A. T. scores serve as the primary basis for evaluation,
supplementary information and recommendations are also sought and
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used by the Admissions Office. Admission is determined principally by
the applicant's likelihood of success: 'those ,applicants with the promise
of satisfactory scholastic performance are accepted. Specific minimum
requirements for admission will be established by the Scnatc.

e. At least three-fourths of the normal 'four-year secondary-school
program presented for admission shall consist of college preparatory
work. This college preparatory work shall include four years of English!?
two years of mathematics 1 two years of algebra, or a year of algebra
and a yiar of plane geometry. or the equivalent), and one year of
laboratory science. Exception to the requirements of this paragraph will
be made for a student if his combined record of high school standing
and score on the scholastic aptitude test of the College Entrance
Examination Board is sufficiently high in the judgment of the
Committee on Admissidns.

2. Admission of Gifted Students

The University admission officers arc authorized to admit a smalL
number of students who do not meet the ordinary rcquircmcnts for
admission but who show unusual promise of success at college work.
Such students shall meet the following requirements:

a. Each applicant must be certified by the principal of his or her
secondary school as being outstanding in scholastic ability. While the
principal should feel free to use his or her judgment, and no specific
rules are laid down to hamper him or her, nevertheless the University

wants -to make it clear that it expects to admit under this program only
students who appear to be unusual intellectual leaders and who can be

expected to be honor students in the University after admission. Each
applicant shall further be certified by his or her principal to be of
sufficient maturity and stability to make him or her a reasonable
scholastic risk as compared with the average graduate of his or her
preparatory school.
b. Each applicant shall have completed a minimum of 12 units in an
approved high schodl, of which at least 9 must be college preparatory in
nature.

c. The preparatory units should ordinarily include at least three units
of English, two of mathematics and one of natural science. Any or all

of such units day be satisfied by performance on an achievement test
administered, by the Univefsity, under the jurisdiction of the Commit -

tee on Curricula and Courses, and may constitute partial fulfillment of
the requirements set forth in paragraph b.

d. Each applicant shall be required to demonstrate outstanding ability
by performance on admissions tests. Such tests shall include both
general aptitude tests and achievement tests covering subject matter
specified in paragraph c, and shall be administcrcd.undcr the jurisdic-

tion of the Committee on Admissions who will make periodic reports
to the University Scnatc on the techniques and procedures used.
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3. Nifw England Regional Program

First priority on admission to the University's undergraduate
program is given to qualified residents of the State of Connecticut. In
line with the policy of developipg-certain specialized centers at New
England Land Grant Universities on a regional basis in order to secure
improved quality at reduced cost, the University gives second priority
for admission to qualified applicants from the other New England states
wko are identified as seeking admission to programs which have been
approved as regional programs by ,the Board of Trustees. Those
out-of-state undergraduate students admitted to and actively'enrolled in
an approved regional program will be considered Connecticut residue
for purposes of fees and tuition.

4. Advanced Standing and Transfer of Credit

a. Students whose records are acceptablilmay be admitted from other
collegiate institutiqzt having requirements similar to those of the
University of Connecticut. The number of transfer credits such students
receive depends upon the character, quantity, and quality of the work
they have done. Each applicant for admission with advanced standing
must present a complctc official transcript of all work which he has
previously taken at other colleges or secondary schools.

Transfer credit will not ordinarily be given for courses in which the
student received the lowest passing mark. Transfer students shall be
required to meet the scholastic standard's of their semester
classification. The quality point ratiq of transfcr students will be
computed on the work taken at the University of Connecticut only. se.

Work done in other collegiate institutions is evaluated by the
University Examiner.

New students must submit complctc transcripts of all work taken
at othcr institutions as a part of their admission procedure whcthcr or
not they desire credit for such work, and students who take such work
after their admission to this University must submit transcripts covering
it as soon as the work is completed whcthcr or not they dcsirc credit
for the w6rk.

In addition to other procedures, and with the approval of the
appropriate dcpartmcnt and the President or his dcsignatcd representa-
tive. College Entrahce Examination Board (C: E. E. B.) Advanced
Placement or College-Level Examination Program Tests or other
examinations may be used as a basis for gianting advanced standing to
students at the time of admission. In such cases, the Admissions Office
shall forward the records compiled by the C. E. E. B..or the Bureau of
Educational Research to the department tcaching the subject matter
covered by the test. The dcpartmcnt, having _examined the materials
submitted, shall determine whcthcr the student (1) is to be granted full
credit for a specified course as a transfer course, or (2) is to be
permitted to use a specific course in meeting prerequisite requirements
for morc advanced courses or in fulfilling course rcquircmcnts for
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. graduation, or (3) neither of the preceding alternatives.

Students registered at the University who desire to take work in
other collegiate institutions to be applied toward their degree at the
University should obtain approval from the University Examiner before
takingiuch work. Work of college grade git.en in or under the direction
of an accredited college or university as part of one of the armed
services' programs will be accepted for credit on the same basis as other
transfer work.

b. Advanced standing for superior high school students. The President,
or an administrative officer assigeed by him, may desigriate selected
secondary schools in which specially selected members of the secondary
school staff will offer regular Univei-sity courses at the,freshman-sopho-
more level to superior students. The program is 'muted to students
whose past scholastic

byte
have been outstandingly good and who

have been admitted President or by some other University
administrative officer designated by him. ,,.

1
The content of the courses will be determined by the ippropriate

University department and the examinations must be approved by
those departments. Students who sucfully complete such courses
will receive the regular University credit for them. /

Students may withdraw from a course or from the program at any
time; also the Unilersity or the secondary school may require
withdrawal from .specific -courses or from the entire program at any
time.

No grade lower than C shall receive credit or be entered into the
student's permanent University record. .

5. Unclassified Students

Persons of maturity and earnestness of purpose who, in the opinion
of the admissions officers, are capable of undertaking college work with
profit may be admitted as unclassified students for complete courses or
parts of courses. Such students must be at least. 21 years of age.
Exceptions to this age minimum can be made by the Ad sions Office
if unusual circumstances warrant it. The applicants may equired to
demonstrate, by examination or otherwise, that they are alified to
undertake college work.

Students who have completed work in Other accredited collegiate
institutions and who do not desire to become candidates for degrees at
the University may also be admitted as unclassified ,students upon
presentation of a statement certifying that they are in good academic

r-; standing in, or are graduates of, the institution last attended.
Exceptions to this rule can be made by the Admissions Office only if
there are clear indications that the student will be able to meet the
academic standards of this. University.

.r?
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. .
Unclassified students must maintain a minimum cumulative quality

point ratio of 16 after having been registered for 12 credits.
Unclassified students shall register for a maximum of 7- credits per
semester. Exceptions can be made by the Dean of Students only in
unusual circumstances.

Any student who is registered as an unclassified student and meets
all requirements for a regular student in good standing may become a
regular student on application to the Office of Admissions.

After an unclassified student has completed 24 credits at the
University of Connecticut with a cumulative qUality point ratio of at
least 21, the student may petition the dean of the school in which the
degree is .to be earned for admission to regular status. The petition
requires approval by the dean and the President.

Credits earned by an unclassified 'student are not applied toward a
degree while the student holds unclassified status. Whether such credits,
may be counted toward a degree if the student is later admitted to
regular status will be determined at the time he becomes a regular
student.

13

All undergraduate students arellArequir).%to register before the first

, Registration

day of classes in each semester, acid on tie dates announced. Students
not properly registered during a semester or term may not at the end of
that period receive credit for courses or parts of courses completed,
unless upon recommeneation of the counselor, the instructor concern-
ed, and the, dean of the school or college concerned, permission is
granted by the IYan of Students.

1. Late Registration

A .;tudent who fails to register at the specified time is subject to a

fe) of five dollars unless he can satisfy the Dean of Students that his
lateness Was unavoidable.

A student registering more than one week after the beginning of a
semester must obtain the itten permission of the Dean of Students,
who shall determine whet or not he shall take a reduced load.
Permission of the instructor In each course 'also is required in all such
cases.

2. Credits Permitted a Semester

Full-time students must register for not fewer than 12 credits in
any semester.

In all schools and colleges, except Engineering and Pharmi acy, the
Vaxithum number of credits for which a student may register shall be
17, unless he is enrolled in credit-bearing courses in Basic Military
Science or has earned in the previous semester a quality point ratio of
26 or above, in which case the maximum number of credits for which



he may register shall be 18. In these schools, no entering freshman may
register for more than 17 credits unless he is enrolled in credit-bearing
courses. in Basic Militiry Science and no student may register for more
than 18 credits.

In the Schools of Engineering and Pharmacy, no student may
register for more than 19 credits unless he is a junior or senior who has
earned in the previous semester a quality point ratio of 26 or above, in
which case the maximum number of credits for which he may register
shall be 21.

Exceptions to the regulations on credits permitted in a semester
may be made by the advisor and the dean of the school in which the
student is registered.

Credits earned by undergraduate students in special topics and
problems courses shall be limited to a maximum of six in a single
department in any one semester. Exceptions may be made by the
Committee on -Schol?stic Standards for a special program upon
application either by the faculty of a school or college or by the
standing committee on Innovative Education. .

No student may earn more than seven .credits in any six-week
summer session.

3. Part-Time Students

An undergraduate who registers for fewer than 12 credits is a
part-time student and may not participate in any extra-curricular
activities involving intercollegiate competition, nor, except by special
permission of the Dean of Students, may he reside in a University-
owned residence. A student may be registered for fewer than 12 credits
only with consent of the advisor and thq dean of the school in which
the student is registered.

4: Attending Courses Without Credit

Persons who do not wish to register for credit may be permitted to
register as auditors'under the following conditions: That they pay the
regular fee (no additional, fee for students registered for a full -time'
credit load); obtain the consent of the instructor; audit only courses for
which there are adequate classroom and laboratory facilities; and in the
case of full-time students, obtain the consent of their advisor. All
permissions and registrations for auditing courses shall be filed in the
Registrar's Office.

See also Article X, Section K14, Laws, By-Laws and Rules of the
Board of Trustees.

5. Registration in Courses Labeled "credits and hours by arrangement"

When the number of credits to be earned in a course is not fixed in
the catalog announcement, the instructor shall send in writing to'the
Registrar, before the end of the second week of the course, a statement
of the maximum number of credits which can be earned by each
student. At the end of the semester_he shall report for each student a
mark and the number of credits actually earned, which shall not exceed
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the maximum previously fixed.

6. Laboratory Credits

When credit is assigned for laboratory work, laboratory periods of
from two to three hours shall be assigned one creditwith the exception
that three credits may be assigned to four-hour laboratories which are
laboratories of an advanced or design nature requiring outside prepara-
tion approximately equivalent to that,regitired for a two-class period
course.

7 Repeating Courses

Any student who is regularly registered for any course and who
satisfies the retjuirements shall receive credit-therefore, except that no
student shall receive credit for the same course twice. A student is
regularly registered for a course only when in registering he has
conformed to all university or college regulations or requirements
applying to registration for the course. A student, with the written
consent of the instructor and the dean of the school or college in which
the student is enrolled, may repeat a course previously passed in order'
to earn a higher mark. When this is done, credit shall be allowed only
Once, but in the computation of the quality point ratio the registered
credit and the quality points for both marks shall be included.

8. Adding or Dropping Courses
Students who have not preregistered must have their course

schedules approved 12y their academic advisor prior to registering.
Prior to the beginning of a semester and through the second week,

preregistered students wishing to add or drop courses must have the
.approval o an academic advisor and.where it is specifically indicated,
the approval of the head of the department offering the courses.

From the third week through the ninth week, students wishing to
add courses must have the approval of the student's advisor, the course
instructor and the dean of the school or college in which the student is
enrolled. Ordinarily, students may not add a course after the second
week; thus the request to the dean shall include a petition signed by the
counselor setting forth the reasons for the request. Students wishing to
drop a course require only the approval of the advisor. Not more than
one course may be dropped after the second week.

Beginning with the tenth week of the semester, students wishing to
drop a course require the approval of the dean as well as the'advisor.

Students dropping a course after the second week of class'eg will
have a 'W' (for Withdrawal) recorded on their transcripts.

Undergraduate students wishing to adjust their schedules to fewer
than twelve credits must have lie approval of the dean of the school or
college in which the student is enrolled in addition to the pe ission of
the advisor. In considering a schedule with less than twelxpkTedits, the
student should note the regulations concerning part-time students,
particularly those bearing on student aid. Full-time students, as
determined by the initial registration, who have earned less- than nine
credits in any semester will be placed on probation in the subsequent
semester.
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When permission has been obtained to adjust the course schedule,
the student should file it with the Registrar.

Student section changes may be arranged within the department
and then filed with the Registrar.

Students at the University's branches are subject to all these rules
governing the adding and dropping of courses except that their
petitions are handled by personnel at the branches rather than on the
Storrs campus. On these particular matters the ihstructor in the course
acts for the department head, and the director of the branch acts for
the dean of the school or college concerned.

9. Withdrawals and Leaves of Absence

A student in good scholastic standing who withdraws from the
University at any time before the final examinations in a semester shall
receive no credit for courses taken nor be charged with any failures
during the semester.

No student who withdraWs after the end of the sixth week of a
semester will be permitted to register for a subsequent semester without
the pe,rmission of the Dean of Students. It is understood that when
such pdrmission is sought the Dean will ascertain the standing of the
student at the time when he withdrew. Such student shill be treated as
a dismissed student if his standing at the time he withdraws is such that
if it were continued to the end of the semester he would then be
subject to dismissal. If a student is not permitted to return to this
University that fact is to be entered on his permanent record. (For
special procedures governing students who entered war service during a
semester see the section on Scholastic Standing.)

A student in good standing who leaves the University at the end of
a semester and is out of residence for one or more semesters may
re-enter at the beginning of any later semester upon application to the
Dean of Students.
4s.

The attention of such students is called to the fact that special
permission is needed to count courses taken more than eight years
before graduation. See C 1 e.

All students withdrawing from the University for any reason must
notify the Registrar on the proper forms.

A student in good standing who wishes to withdraw from the
University may .apply tp the Dean of Students for a Leave of Absence,
which will.permit him to resume his studies in a semester specified by
mutual agreement. Normally the period of such leaves would not
exceed three semesters.

C. Minimum Requirements for Undergraduate Degrees

1. Requirements in General

The degrees of Bache.)or of Arts, Bachelorof Fine Arts, Bachelor of

0 Music, and Bachelor of Science are awarded by the vote of the Board of
Trustees to students who have met the following reqUirements: (1)
earned at least -120 credits in all curricula except the School of
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Engineering (137), the School of Nursing (125 credits), and the School
of Pharmacy (158 credits); (2) earned,at least 20 times as many quality
points as the number of credits for which they have been registered in
the Upper Division; (See Note) and (3) met all the requirements of one
school of the University and filed with the Registrar an approved plan
of study for all schools except Nursing, Pharmacy; and- Physical
Therapy. Students are referred to the detailed statements of the various
schools for additional requirements.

Note: The Upper Division commences with the first semester
following the semester in which a student has first accumulated 60
earned credits. (See also E 9). Students who entered the University
before September 1969 must have earned at least 18 times as many
quality points as.the total number of credits for which they have been
registered.

A department shall not impose specific course requirements upon
major -students -in addition to those prescribed in the curricula of the
schools and colleges.

Degrees are awarded only to students who are in good standing,
and who have met all their obligations to the University.
a. Credit Extension Courses

University Extension courses given for credit toward the degree
must be regular courses or integral parts of regular courses, and students
taking these courses must submit to the scholastic regulations of the
University.
b. Residence Requirement

No degrees shall be granted unless the work of the last two
semesters (30 credits) has been completed in residence except that
acceptable work done in the armed services programs may be
substituted for residence work provided the student has earned a
minimum of 30 credits in the University prior to his military service
and provided the transcript of the work is presented for evaluation
within two years after the discharge of the student from military
service.

When a student's program can be academically enriched by
permitting him . to take a portion of his work at another institution,
as certified by the head of his major department and the dean of his
school or college, the student may request the President to make an
exception.. If an exception is made, the last fifteen credits must be
taken in residence, and the student must have earned a minimum of
thirty credits at the University.

All Extension courses offered by this institution for credit may be
used to meet undergraduate residence requirements of the institution.
c. Exemptions and Substitutions

Students who, for any reason, desire to be excused from any
requirements, or to substitute other courses for those prescribed, shall
consult the dean of the school or college concerned. Such exemption or
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substitutions must be recommended by the dean of the school or
college and approved by the President.
d. Examination for Course Requirements

Any student may, with the permission of the dean of the school or
college concerned, meet school or college requirements by examination
without credit, the examination to be given by the department in which
the course meeting the requirement is offered.
e. Eight-Year Rule

No course shall be counted for graduation unless it is presented
within eight years of the time it was taken, except by consent of the
dean of the school or college concerned and the President.

f. Applicability of Requirements
A student graduating in any school or college must meet the

req0ements of that school or collegC as they existed at the time he
entered that school or college or at any subsequent time. Students who
transfer out of a school or college do not retain any rights in that
school or college and if they transfer back they can no longer continue
under earlier requirements.
g. ;Second Degree

A student who has received one baccalaureate degree may receive a
second degree if he (a) meets all requirements for both degrees, and (b)
presents for the second degree at least JO credits in addition to those
presented for the first degree. The University does not, however, award
the same baccalaureate degree more than once to a given student even if
he completes more than one program which would lead to this degree.
The cumulative quality point ratio of students who are applicants for a
second baccalaureate degree at this institution is based on all credits
and quality points, accumulated in fulfilling requirements for both
degrees.

2. Minimum University Course Requirements
Every undergraduate student in the University, both on the main

campus and in other centers in the State, must fulfill a distribution, and
an English requirement as described below. Students are encour-
aged to complete these minimum requirements during their, freshman
and sophomore years. Individual schools or colleges may addswhese
requirements, or make them more specific. The actual requirements for
each school and college arc desfribed in the current catalog, but the
minima specified by the University for all schools and colleges are:

a. Distribution Requirement
(1) Every student shall take at least three courses totalling at least

9 credits in each of three groups, designated I, II, and III.
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Group I Group II Group 111

Astronomy Anthropology Art
Biological Sciences Economics Classical Languages
Chemistry Geography Dramatic Arts
Geology History English
Linguistics Journalism Geimanic Languages
Mathematics* Political Science Music
Physics Psychology Romance Languages
Statistics Sociology Slavic Languages
Computer Science Speech

courses offered
by thc Department
of Electrical Engineering

*Mathematics 109, Algebra and Trigonometry, may 'not be used toward
thc Group I distribution requirement.

(2) As many as three courses listed under either Philosophy or.
Science may be substituted for the same number of courses in Groups I,
11,-,and III provided no more than one such substitution is made in each
Group.

(3) With thc approval of thc Senate, the departments listed shall be
permitted to exclude certain of their courses from Groups, I, II, and III.
Moreover, with the approval of the Senate, these departments shall be
permitted to divide thcir course offerings among Groups I, II, and III
provided that no course is included in more titan one group. Regard leu
(Num the courses in a department are diSiided, no student may count
more than three courses in a department to meet the course,
distribution requirement.

(4) Courses for which a student has received credit by examina,
tion may be used to fulfill the distribution requirement, but not courses
from which the student is cxcmpt (e.g., by examination) without
credit. However, students who enter the University under the 'old A-F
group requirements and were cxcmpt from English 105 will be
permitted to count that course toward the Group III requirement
provided their school or follege permits use of English 105 to satisfy
the distribution requirement.

b. Required Course in English

All students arc required to take English 105. This requirement will
be waived if the student has successfully completed this course while
enrolled, in the Cooperative Program for Superior Students, or has been
admitted to the Honors Program, or has demonstrated superior
achievement on the Advanced Placement Tests of the College Entrance
Examination Board.
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3. Conferring of Degrees

Degrees shalt be conferred only on Commencement Day. Students
who do not complete the work for the degree by Commencement Day
may not receive the degree until the following Commencement.

Only those students who have met all requirerhents for the degree
may be in the Commencement academic procession and take cart in the
graduation exercises.

Although degrees shall be conferred only at Commencement,
students who complete the requirements at Any Other time may, at
their request, have their diplomas dated as of the time when the
requirements were completed.

D. Choice orStudies
.....

1. Levels of Instruction and Prerequisites

Courses numbered 100 are primarily for freshmen and sophomores,
courses numbered 200 for juniors and seniors, and courses numbered
300 and 400 for advanced and graduate students. Upon reCommenda
titn of the counselOr and with the permission of the instructor and of
the dean of the college within which he is registered, a freshman may
elect not more than on 200-level course in a semester (in addition to

those 200's foreign language courses for which he may qualify),
provided that this action will not cause postponement of any course
requirement beyond the time prescribed. At the beginning of their
fourth semester students may, with the consent of the instructor,
register for 200 courses not designated as "Open to Sophomores"
provided that by the end of their fourth semester they will have earned
54 credits (62 for students in the Schools of Engineering and Pharmacy)

in 100 courses and 200 courses designated as open to sophomores andI such registration will not prevent them from meeting course require-
ments at times prescribed.

Sophomores who do not meet the above requirements but who

desire to elect 200 courses not designated as open to sophomores must

obtain the consent of the instructor and of the dean of the college in

which they are registered.

Undergraduates are allowed to take courses at the 300's or 400's

level only if they have a cumulative quality point ratio of 26 or above
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and if y are in the seventh or eighth semester of University standing.
kx-ceptions can be made only by the instructor and the dean of the
school or college in which the student is registered.

All prerequisites to courses as listed in the catalog must be met
bore registration in those courses. If, however, a student considers
that he has the equivalent of a prerequisite listed for a given course, he
may present evidence thereof to the instructor concerned, and may
register for the course if written consent is filed by the instructor in the
Registrar 's Office.

No course prerequisite, to .11 second course in the same department
shall be open for credit to- a Student after he has passed the second
course unless exception is made by the department. Departments are
authorized to make exceptions in individual cases or by general
regulation stated in the catalog.

2. Course Credit by Examination 11

Examinations will be prepared in courses that are listed in the
catalog when there are acceptable candidates and will be given at stated
periods, not oftener than once a semester.

Examinations will be constructed and evaluated by the instructor
in charge of the course. Examinations must be wholly, or in substantial
part written, unless the nature of the course ma es more appropriate an
oral or performance examination. Examinations in laboratory courses
may be written, but should give assurance that the laboratory
techniques have been understood and mastered. Copies of particular
examinations may be released by the Bureau of Educational Research
as sample examinations when approval is given by the department
concerned.

A student taking an examination for course credit must first have
his qualifications reviewed by, and must have received the written
permission of, the department concerned and the President. Arrange-
ments for taking examinations are made by the student with the Brireau
of Educational Research altar this permission has been received.

No student is permitted to earn by examination more than
one-fourth of the credits required for the degree.

No student is permitted to take an examination in a course in
which he has received a mark of "F." (See "Scholastic Standing.")

A student who fails the examination may have one opportunity to
repeat the examination but not less than three months after the first

Only full time undergraduate students in good standing are eligible
to take examinations for course credit.

Course credit by examination mal. not be used to meet credit
requirements for advanced,degves at this institution,

A student who takes an examination for the purpose of obtaining
credit receives the mark in the course that he makes on the examination
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and the regular quality points for that mark.
A student will not be granted permission to take an examination

covering .1 part of a course with the expectation that other parts will be
made up in class or laboratory or otherwise.

A. student may not take an examination for credit in a course any
substantial portion of which has been covered previously in any other
college or secondary school course for which the University has granted
credit.

Course credit is not granted by examination for French 161-162.
Spanish 181182. Italian 145.146, German 131-132. Russian 155-156.
Latin 121122. Greek 171-172. Hebrew 151152. Polish 111-112, or
Portuguese 131-132.

3. Time When Certain Courses ;lust Be Taken
If .1 counselor stipulates the time when university course require-

ments should be met, the student must take the44.4rses at that time
unless an exception is made by the Dean of iludents upon the
recommendation of the dean of the school in Aicli the student is
registered.

4 Plan of Study
Each student .,except those in Nursing, Plbrmacy and Physical

Therapy ) shall file with the department-of his major after-approval by
his academic advisor. a tentative plan of study On a form provided by
the Dean of his school or college. This shall be clfme as early as possible.
but in no case later than a date fixed by the s.chrbol or college.

A final plan of study approved by the rmajor advisor and the
department head must be filed with tIC- Regist5.ar no later than the end
of the fourth week of classes of the semester inwhich a student expects
to be graduated.

5. Change of School
Changes from one school or college to a other may be made only

with the written permission of the Dean 'bf S ,gents on recommenda-
tion of the dean of the school or college to whichltic student wishes to

transfer. "11,

6. Military Training
Juniors or seniors who do not sign the ctiitract for the advanced

work in the Reserve Officers' Training Corps may not elect the

junior senior courses in national defense, except with the consent of the
sProfessor of Military Science/and Tactics or the Professor of Air Force

Aerospace Studies and the President.
No credit toward the degree is granted for the R. 0. T. C. summer,

training course prescribed for those who arc candidates for a Reserve

Of ficers' Commission.
With the permission of the Professor of Military Science and

Tactics or the Professor of Air Force Aerospace Studies a student
who has failed ,s national defense course may repeat the course and
register for a following course in the same semester and receive full
credit in the two courses, although taking only one corps training or
leadership laboratory training period.

. Within a quota assigned by the Department of Defense, the
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President of je University and the Professor of Military Science and
Tactics or thlr Professor of Air Force Aerospace Studies may select
students who have completed the Basic Course for entry into the
Army or Air Fore Advanced Program. Entry into either Advanced
Program is subjct to a contractual agreement that ihe student will
complete the Advanced Progcam. Candidates for the Army or Air Force
Advanced R. O. T. C. Cours who are veterans with twelve or more
months active service may be eligible for the Advanced Programs
without completing the Basic Courses.

Juniors or other students with four semesters _remaining in the
institution may apply for.the advanced Army or Air Foice 2-year
programs and, if medically and otherwise qualified, enter directly into

commissionirig program without 'having taken the basic courses,
'Prerequisite course woc,k)will be taken during summer training periods
but academic credit will not be granted.

E. Scholastic Standing
1. Classification of Students

Students in good standing are listed as sophomores, juniors, or
seniors, if they have earned 26, 54, or 86 credits respectively, except
in the School of Engineering and Pharmacy, where they must have
earned 30, 62, or 100 credits respectively.

2. Undergraduate Marks
Undergraduate marking shall be done according to a letter system

in which A shall represent excellent work; B, good; C, fair; D, merely
passing; F, failure, the abbreviations Inc., Abs,4 and Inc-s, to be used
as stated below, with the following exception: On the recommenda-
tion of a department and the Dean of the School or College and the
approval of the Senate, a course may be graded S to represent
satisfactory or U, unsatisfactory, with credit awarded for S but no
QPR for either grade. No student shall be reported as conditioned in
any course.

In all non-credit courses students shall be reported as passed "P"
or failed "F."

A student who has earned at least 26 credits toward graduation and
is not on scholastic probation may elect a maximum of 16 credits to be
distributed over not more than four courses, to be recorded only as

passed "P" or failed "F" on his or her permanent record. student
may not elect more than one course on a Pass-Fail basis in any given
semester. Students who are taking a course on a Pass-Fail option may
change the course to the regular system up to and including the ninth
week of a semester. Similarly students may change from the regular
grading system to a Pass-Fail option up to and including nine weeks
into the semester.

Students Shall be entitled to exercise the Pass-Fail option only once
during any summer regardless of the number of sessions attended; a
change from the regular grading system to a Pass-Fail option or from a
Pass-Fail option to the regular grading system must be made before the
end of the third week of the session.

Students are alerted to several possibilities: 1) Pass-Fail credits may
not be acceptable if a student changes majors or schools within the
university: 2) Pass-Fail credits may not be transferable at another
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institution: and 3) Pass -Fail credits may not be respected by institutions
evaluating a student's transcript.

During the semester the student takes all examinations and is
graded in the usual way by the instructor. However, the student's
permanent record will show only "P" if he...passes. or "F" if he fails. In
neither event will a course taken under the option be included in the
computation of the semester or cumulative quality point ratio. The
individual schools and colleges have the: privilege of adopting the
Pass-Fail option with or without supplementary restrictions. Students
are referred to the detailed statements of the various schools in the
University`Catalog for such restrictions.

In reporting to sty,dents. the Registrar shall state the courses for
which the student is registered. the credit value of each course, and the
student's mark in each course.

No student who has failed in a course shall have further
opportunity to receive credit in that course except by repeating the
work.

The student, with the written consent of the instructor and the
dean of the school or college in which the student is enrolled, may
repeat a course previously passed in order to earn higher mark. When
this is done credit shall be allowed only pnce, but in the computation
of the quality point ratio the registered credit and quality points for
both grades shall be included.

A student who withdraws from a full-year course at the close of
the first semester skull, if he has passed the course; receive credit for the
work of the first semester unless it is announced in the catalog that the
course must be taken in its entirety; in which Lase the crcdit shall be
withheld until the course is completed.

'The mark of Incomplete shall be reported only when a portion of
the assigned work has not been completed because of the necessary
absence of the student or other reason equally satisfactory to the
instructor, and then only whcn the instructor judges the work already
done by the studcnt to be of passing quality.

A student who is absent from a semester examination shall be given
a mark of Absent if in the opinion of the instructor the studcnt might
by means of a satisfactory performance on the 'examination complete
the work of the course with a passing mark; if in the opinion of the
instructor such a studcnt would fail the course regardless of the result
of the examination. thc studcnt shall be given a mark of F. When a
mark of Absent is given, thc student may have a later opportunity to
take an examination if the absence is excused by the Dean of Students.
Excuse will be granted only if the absence is due to grave cause such as
the student's serious illness, or the serious illness or death of some
member of his immediate family.

Studenic May obtain crcdit for courses in which their marks arc
Incomplete or Absent only by completing the work of the course in a
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satisfactory rnann-cr bcforc thc end of the fourth wcck of thc next
scmc-stcr-in which they ar enrolled. If this is not donc thc grade in thc
course becomes a failure. The report of thc satisfactory cQmplction of
such a coursc shall be by letter mark. In ckccptional instanccs an
extension of time for making up Incomplete or Absent marks may be
granted by the Dean of Students.

A student who cntcrs war service during a semester will receive a
mark of lncS in each coursc unlcss bcforc !caving hc took, with the
permission of the President, an cxamination covcring thc cntirc coursc.
If a student who has bccn passing the coursc fails such an cxamination
hc still will receive a mark of Inc-S. The Presidcnt shall bc responsible
for detcrmining to whom thc mark Inc-S shall bc givcn.

When a studcnt who has rccci cd an Inc-S rcturns,lic may, with
the permission or the Presidcnt, toe an. examination covcring thc
cntirc coursc in order to carp crcdit for thc coursc; or hc marilrop thc
coursc without. rccciving a failure. A rcturning studcnt:who fails in such
an cxamination may still drop thc coursc without receiving a failure.

.Semcstcr marks shall bc rcportcd to thc Registrar as. soon as
possiblc after the completion of the final cxarnipation and in (no caw'
later than 72 hours. Exccptions to this rulc may bcmadc by the Dean
'of Students.

The Registrar is authorized to rccord a mark pf Pass for anx
candidate for graduation whosc eligibility cannot be determined
because of a mark npt rcportcd by an instructor, providcd such rccord
be made no earlier than' noon of thc Thursday preCcding Commcricc-
'mcnt and that all duc diligence bc used to obtain thc rccord marks
givcn by thc instructor.

Quality Points

The following quality points per crcdit shall bc assigned to thc
marks: A, 4003, 30; C, 20; D,-10; F, 0.

Semester and Mid-Semester Reports

Students shall bc notified of studcnt standings at tlic old of each
rnid sPnicster marking period and at tlic cnd of cach semester.

s

At the cnd of cach mid - semester marking period, instructors shall
turn in letter marks for cach studcnt in 100 4nd 200 courses (standing
in courses numbcred 300 and above may be reported "satisfactory" or
"unsatisfactory"), and the reports shall bc sent to counsclais and
students but shall not be made a part of thc permanent rccord. If a
'tudcnt is doing unsatisfactory work, thc full responsibility for
improvement is Icft to him. He is strongly advised, howcvcr, to confer
with his counselor, with the instructors concerned, and with others
quailed to assist him in improving his standing in thc Univcrsity.

Absences

The faculties of the University consider attendance at classes a
1
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privilege which is extended to st.vden,ts when they are adifitted to the
University and for-aslong as they are in good standing. The Instructor
concerned is given full and final authority (except in the case of final
examinations) to decide' whether or not a student is permitted to make
up work missed by' absence and on what terms.

Instructors are expected to turn in marks which indicate the extent
to which the student has mastered the work of the course. Such marks
are not to be reduced because of student.. absences as such, but if
absences have influenced the student's accomplishment this should be
reflected in the student's grade.

Semester 4xaminations
4

Written examinations are held at the end of each semester in all
100's and 200's courses except that the requirement may be waived at
the 'discretion of the instructor in those courses defined as independent
study courses by each department. Other exceptions to the rule may be
made in the case of semianars, p ticums and,purely laboratory courses,.
In these courses and others where a convincing case can be made foi-

flnal evaluation of students'e, work by means other than a .written
examination, departments can make exceptions to the rule with the
approval of the Dean of the SChool or College before the beginning of
the semester in which the course is to be offered. No student shall be .
permitted to take any final examination prior to the scheduled time.
Instructors are at liberty, to give seniors oral rather than written
semester examinations..Examinations in courses numbered 300 and
above may be given or omitted at the discretion of the instructor.

. No semester examination shall be given except at the usual times to

any student except those who by siekness or other unavoidable causes,
have been prevented from attending the regular semester examination.
Exceptions may be made.by the Dean of Studen

A student who is absent from a semester examination, except for

grave cause, shall lose semester credit in the 'course. A student who is

absent for' grave cause may -have a later opportunity to take an
examination without penalty provided the absence is excused by the

Dean of Students.

Th6-e shall be four examination periods -scheduled each day,
covering two class Periods, and each examination period shall be two

hours in length.

In courses scheduled by arrangement the semester examination will
be given during the last meeting or meetings, of the class except that
instructors of graduate courses scheduled by arrangement may arrange
the time of final examination during the examination period provided
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space is available and provided no student shall have over two
examinations in one day.

Each instructor shall determine in his own courses the weight to be
assigned to the semester examination in computing the semester mark
of .2 student.

Each instructor in charge of a course is expected to assume
responsibility for proctoring semester examinations.

Cheating

a. Faciilty members shall take all reasonable steps to prevent cheating
by students in their courses.

_rt. When a case of cheating is discovered:

(1) The instructor shall impose within the course whatever penalty
Ilf feels the circumstances warrant. He may fail the student at

4) once, or he may imoose a lighter penalty. The Senate believes
that clear cases of cheating should properly be punished by an
immediate grade of.F in the course.

(2) The instructor shall also report the case to the Dean of
Students. He shall describe his own action in the case, and he
may recommend further action by the Division of Student
Personnel.

The Division of Student Personnel shall review the case in light
of the student's record, including previous offenses, and may
assess additional pentlties not involving the course in question.
Such penalties might include disciplinary warning, disciplinary
probation, or suspension or dismissal.

c. Daring the period in which a student, is under ,disciplinag
suspension as a result of academic dishonesty, any academic credits he
may earn at another institution will not be accepted for transfer credit.

d. A student who his been under discipli 'ary suspension for cheating
will upon readmission to the University be, placed on disciplinary
probation for at least one semester immedi tely following his return.

(3)

8. Suspension or Expulsion'

Suspension or expulsion may be incurred as a result o"unsatisfac-
tory conduct. Both suspension (temporary separation from the institu-
tion) and expulsion (permanent separation from the institution) entail
non-residEnce on the University campus.

No student who has been expelled shall receive an honorable
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dismissal and no student who has been suspended shall receive an
honorable dismissal during the period if f his suspension.

9. Scholastic Probation and Dismiss.al

Scholastic probation and dismissal from the University for scholas-
tic reasons shall be administered by the Deari of Students in accordance
with the regulations that

Scholastic probation is an identification of students whose scholas-
tic performance is below University standards. The student and the
student's counselor or advisor are informed that a marked academic
improvement in future semesters is necessary to obtain the migimum
scholastic standards.

Students are on scholastic probation for the next semester in which
they are enrolled if their academicperformance is''suchthat they are
included in any of the following conditions:

1. Lower Division students who have completed their first or
second semesters who have earned, less than a 14 semester
quality -point ratio.

2. Lbwer- DiVision students who have completed their third
semester who have earned less than a 16 semester quality point
ratio.

3. Lower Division studerits who hive completed their fourth
semester or morewlior hays, earned less than an 18 semester
quality point ratio.

4. Upper Division students who have completed their first Upper
semester with less than an '18 semester -quality point

ratio.

5. Upper Division students who have completed their s cond or
third Upper Division semester with less than a 1 Upper
Division cumulative quality point ratio,

6. Upper Division students who have completed their fourth
Upper Division semester or more who have earned less than 2.
20 Upper Division cumulative quality point ratio.

All full-time students as determined by initial registration, who
have earned less than 9 credits during the last semester4o.
which they were enrolled. -,p

8. All part-time students who at the end of ,the semestAhave
earned less thail 60% of the credits 18; which they were
initially registered. 8 5
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Credits taken in summer scfiool will be considered as part of the
subsequent semester.

A student who, fails to meet these minimum scholastic standards
for two consecutively registered semesters or for three in the same
division or for a total of four in his academic career is subject to
dismissal.

A student who attains less than one-half of the stated scholastic
(Nob; don minimum standard., at the close of any semester is subject to
dismissal.

No student who has earned the minimum nuber of credits
required for graduation, but who has earned fewer than 20 times as

many quality points as the number of credits for which he has been
registered in the upper division, may continue in the Utiversity without
the consent of the Dean of Students on the recommendation of the
student's major department head and academic dean.

A student who is subject to dismissal but who, for extraordinary
reasons, is either permitted to continue or is subsequently readmitted
may not participate in any major extra-curricular activity: i.e., he may
not hold office in any University club or organization, and he may not
take part in any activity related to extracurricular public musical or
dramatic performances or public athletic contests and.may be subjected
by the Dean of Students to other conditions for his continuance or
readmis'sion.

A student shall be considered to be in the Lower Division until he
has earned at least 60 credits toward the degree. After a student has
earned 60 or more credits his next semester shall be considered to be
his first semester in the Upper Division unless exception is made by the
Dean of his school or college on recommendation of his academic
advisor.

Semester standing within both the Lower an4 Upper Divisions is
determined by the number of calendarsemesters completed, Without

*

reference to the number of credits for 'which the student has, been
registered.

When a student is dismissed from the University for scholastic
reasons only, any certificate or transcript issued must contain the
statement "Dismissed for scholastic deficiency but otherwise entitled to
honorable dismissal."

Dismissal involves non-residence on the University campus
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Students who
a

have been dismissed may, during a later semester,
request an evaluation for readmission to the University by applying to
the Office of Student Affairs. Readmission will be considered favorably
only when the evaluation indicates a strong probability for academic
success. Readmission can occur only after onerregular semester has
elapsed since the student was dismissed.

F. Scholastic Honors

The purpose of the University in formulating the regulations
concerning scholastic honqrs is to stimulate its more promising students

to a full use of their powers by offering them special opportunities for
study, to make them ambitious to master their chosen field of
knowledge and to accord suitable recognition to those who show true
scholarship.

1. Dean's List

Semi-annually the deans of the variou;"Schools and colleges shall
issue a list of those students who for the previous semester (a) were
registered for at least twelve calculable credits, (b) received no mark
below) C, (c) earned at least thirty times as many quality pointsas the
number of calculable credits for which they were registered at the end
of the semester and (d) were in at least the upper quartile of their
respective school or college.

2. Degrees with Distinction 11

Degrees with distinction are awarded to students who in an
examination near the close of the senior year give evidence of unusual
attainment in a major field of interest. The fact that candidates for
degrees have completed with distinction work in r,special field will be
stated on their diplomas and on the commencement program.

Candidates Each department shall be resirnsible forh,selecting
candidates for degrees with distinction from ?long its major/students
obtaining their conserAto candidacy and notifying the Registrar and
Director of the Honorl'e` Program that the candidacy is approved:

Students wishing to become candidates for distinction are encouraged
to apply to theircdepartments. Prospective candidates must have a
cumulative quality point ratio of 28 or more for their fipt three years,
except that departments may, with the consent of the Standing Honop
Committee, admit students who do not meet these requirements. The
department %should ordinaril4 select and recommend only those
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candidates,who are expected to have a quality point ratio of 35 or more
in their major field at the time of graduation, A department may, on
notice to the Registrar, withdraw the candidacy of any student who
proves unadapted to inarpendent study.

Time of Selection A preliminary selection of candidates shall be
made at the time of advance registration for the senior year,
Departments shall submit a final list of candidates to the Registrar not
later than the end of the second week of the seventh semester.
Exceptions may be made only by vote of the Standing Honors
Committee.

The Preparation of Candidates The preparation of candidates
shall be supervised by the major department. Each candidaite shall
complete at least three and preferably six credits in seminar courses or
in supervised study or research.

The Content of the Examination The examination shall include a
thorough written test of the candidate's knowledge of the major field
and whatever other ground may be, prescribed by his department, such
as his ability to see relationships between subjects which have been
treated in diffe'rent courses, his knowledge of important topics related
to but outside his major field, or his familiarity with current activity in
his field.

The responsibility for the approval of the text of distinction
examinations shall be vested solely in the departments. The department
shall however, file their written examinations with the Standing Honors
Committee. It shall be the duty of the Standing Honors Committee,
from time to time, mmake to the departments suggestions and criticsm
which seem to be in the general interest.

In addition to the written examination, the department may
require an oral examination.

Time of Examination Distinction examinations shall be sched-
uled by the Departments, but ordinarily not earlier than two weeks
before the beginning of the semester examination period, and in no case
before the middle of the semester. Notification of the oral examination
if required shall be given at least one week in advance to the Director of
Honors Programs in order that the Committee may be represented.

Reports from Departments When examination is completed; the
department shall send to the Registrar its recommendation that the
degree be granted with distinction, or without distinction, with written
statement of the reasons for the recommendation. The department may
invite visitors to the oral examination and may solicit their judgment
concerning the student's performatice. The Standing Honors Committee
after considering the department report arid' any other available
information, shall determine whether distinction shall be awarded,
Recommendations and awards shall be based on the results of the
candidate's written and oral examinations, due consideration being
given to his previous scholastic record, especially, in his major field.
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3. General Graduation Honors

Members of the graduating class are eligible for Honors based on
their complete academic record at the University of Connecticut.
General Scholastic Honors will be awarded on the basis of the
combined cumulative quality point ratios of the highest ranking
seniors in each school or college.

To be eligible for general honors seniors must have 54 calculable
credits at The University of 'Connecticut. Those seniors whose
combined quality point ratio is at least 30.0 and falls in the 75th
percentile or above in their respective school or college will graduate
cum laude; seniors whose combined quality point ratio is at least
34.0 and falls in the 85th percentile or above in their respective
school or college will rgraduate magna cum laude; seniors whose
combined quality point ratio is at least 37.0 and falls in the 95th

'percentile or above will graduate summa cum laude.

4. University Scholars

a. The Standing Honors Committee is authorized to select no more
than thirty in any one year of the most promising undergraduate
students who will then have freedom from formal curriculum require.
ments in order that they may develOp some program of'study which
will have personal and acadeinic merit. These students will be
appointed University Scholars for their sixth, seventh, and eighth
semesters (dr ,eighth, ninth and tenth semester for students in
five-year programs). When less than thirty University Scholars are
appointed in any selection period, late selections may be considered.
b. Students to, be eligible for these appointments should have
completed at least 54 calculable credits at the University of Connecti-
cut, and ordinarily shall have a very high combined cumulative
quality point -ratio, The Standing Honors Committee will 'determine
'the CQPR \cutoff for issuance of invitations to apply for the
University Scholar Program. The selection process for students inter-
ested in applying will involve the following steps:

submission of a written application with a statement of
purpose and a tentative program of study and with names of
faculty who maybe asked for recommendations

(2) interview with the Director of Honors Programs
(3) Consideratifin of applications, and selection ,of University

Scholars by faculty members of the Standing Honors Com-
mittee. Selection w ll be made on,the following criteria: the
level of' lower division work as evidenced by CQPR and
ICtters of recommendation, advancement into a major field
with evidence of ability to do independent work, and
wide-ranging intellectual interests. The selection will be made
before the registration period for second-semester courses in
each academic year.
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c. TIte Director of the Honoi's Programs shall appoint, in consulta-
tion with each Scholar, a' committee of three faculty members one of
whom will be designated the major advisor, whose duties shall include
helping the student develop a program of study which has academic
merit. The Advisory Committee shall make a progress report to the
Standing Honors Committee on the nature and quality of the
Student's work. At the end of the senior year, the Standing Honors
Committee, -with concurrent recommendation of the University
Scholar's Advisory Committee, shall certify to the Registrar that the
student is entitled to the bachelor's degree.
d. The following privileges will be granted these Scholars:

(1) The waiving of whatever fees and charges may legally be
waived or the assignment of a stipend, the amount to be set
by the President.

(2) The removal of the limitation of credit-load in a semester.
(3) The waiving of maximum credit to be taken in special topics

courses in a department.
(4) Permission to take courses numbered 300 and above.

(5) The waiving of all further ordinary requirements for a

degree, after completion of requirements prescribed to the
time of entry into the program:.

e. Students who cannot make satisfactory progress in their program
of study will be advised to return to the regular program with
necessary adjustments made by the Advisory Committee and the
student's school or college.

5. Honors Program

a. he Senate Committee on Scholastic Standards is authorized to
c dude an Honors Program as a regular part of the instructional
program of the University and to delegate such authority as it may
deem necessary to the Standing Honors Committee to administer this
program. Changes in the Senate regulations required by the Honors
Pit lgram shall be submitted to the Senate for action ;trough the
Committee on Scholastic Standards. Schools, colleges, and depart-
ments involved shall be consulted by the Standing Honors Committee
on all matters touching their interests. For the current regulations
governing the Honors Program see the minutes of the University
Senate.

b. The Standing Honors Committee shall report to the Senate
annually through the Committee on Scholastic Standards on the,
progress of the Honors.Program. 6

Eligibility for

oaf

in Collegiate Activities

I. Intercollegiate Competitions

Only full-time students who are regularly registered in four-year
curricula leading to a bachelor's degree in the University may
represent the University in intercollegiate competitions.

The rules of the New England Conference of State Universities. and



the Eastcrn College Athletic Conference shall apply as minimum
standards governing eligibility for intercollegiate competitions in
athletics. Attention is also directed to Section E8 of these regulations.

intramural Activities

Ordinarily all regular students are eligible to participate in
intramural activities. The decision as to whether or not unclassificd
students shall participate in such activities is left to those in charge of
activities.

H. University Calendar

The Registrar shall determine the dates for the academic calendar in
accordance with the following principles:

1. Thcrc will bc two setncstcrs each year with 70 days of classcs plus 6 or
8 days of examinations in each. .

2. The first day of classcs in the fall scmcstcr will bl the Wednesday after
Labor Day ..except when Labor Day falls on Scptcmbcr 7, in which casc
the first class day will bc the Tucsday aftcr Labor Day,4hen Labor
Day falls on Scptcmbcr 6 or 7, thc Saturday aftcr Labor 134 will bc a
regular class day.

3. Thanksgiving recess will extend from 5:50 p.m. on the Tucsday
preceding Thanksgiving until 8:00 a.m. on the following Monday,
except that when classcs bcgin on Scptcmbcr 5, 6, or 7. Thanksgiving
rccess'will bcgin on Wednesday at 5:50 p.m.

4. Fall scmcstcr cxaminations will never cnd later than December 23.

,5. The interscmcstcr recess will bc thrcc wccks in length, plus whatever
days remain after cxaminations are compl in thc wcck before
Christmas.

6. Conversion days will bc specified by the Registrar in those years whe'n
Labor Day falls on September 5, 6, or 7.

7. The first day of classcs in the spring semcster will bc on the Monday
aftcr thrcc wccks of rcccss inclusive of Christmas and Ncw Ycars
Day.

A Spring rcccss ofone wcck will follow the seventh wcck of the spring
scmcstcr.

9. Commencement will bc held aftcr noon on" the third Sunday following
thc last class of thc spring . mcstcr.

I. Miscellaneous

Faculty Absences

Instructors shall make proper Icarancc with licads of departments
and deans if abscncc from thcir classes is necessary.

In casc of an instructor's abscncc from class, a properly qualified
substitutc should conduct thc class ip 'the usual, manner. If this 1st
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impossible, careful planning should be made as to how work for the
class during the period of absence is to be organizekand carried out.

For further regulations on faculty absences, see Trustees' Rules,
Article X, section Kit.

2. Scheduling Student Events

Those responsible for scheduling events which draw stu nts away
from classes shall schedule such events so that studenti' absence will be
reduced to a minimum.

3. Reading Period

Schools and colleges may authorize the substitution of a reading
period for a week of classes in 200's level courses.

4. Metanoia

From time to time during the academic year, a day may be devoted
to intensive discussion of topics of great concern to the University
community. The term "metanoia" is used to refer to those occasions.

There is a "right to Metanoia" which a group or groups within the
University community might invoke on not more than one day per
month. Regularly scheduled classes arc held on Metanoia day. In order
to allow for the maximum possible participation, panels, workshops,
speakers, and other Metanoia activities should ordinarily be scheduled
at times when most students are not in class.

Any group within the University community that wishes to have a
topic considered for a AMetanoia should request a meeting of the
Administrative, Faculty and Student members of the TAFSCommittee
by notifying the PreSident of the University or the Chairman of the
Senate g-xecutive Committee, The Administrative, Faculty, and Student
members of the TAFS, Committee would have the authority to
determine whether of not there is to be a Metanoia Day. The task of
planning a Metanoia Day Program would be assigned to an ad hoc
committee of faculty and students specifically chosen for the occasion
by the authorizing body. The authorizing body would designate one
faculty and one student member of this ad hoc committee to be
co-chairpersons.
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Absences, .of faculty members, 10, 45, 90
of students, 72
from final examinations, 80, 81

Absent, mark of, and credit following,
80, 81

Academic freedom, 31-38, 58
Academic rank see rank
Academic tenure, 31.38, 44
Academic Vice President,

9, 11, 12, 14, 22, 23
Accounts of -the university, 1 1
Acting President, 11
Adding courses, 71
Administrative organization, 15
Admission of students, 27, 65-69

changes in course requirements for, 65
gifted students, 66
New England Regional Program, 67
summer session, 65
of unclassified students, 68-69

Admissions Committee, 62
advanced standing, admission with, 67

examinations for, 67
superior high school students, 68
see also transfer students

Advancement, see promotion
Advisers, may specify time requirements

to be taken, 78
Amendments: senate by-laws, 65

trustee by-laws, 58
Appeals from decisions of deans and

directors, 10, 12, 14, 15
Applicability of degree requirements, 74
Appointment of staff, 8, 26, 27

terms to be in writing, 33, 34
Arrangement, credit and hours by, 70
Assistant professors, qualifications, 43
Associate professors, qualifications, 44
Athletics, eligibility' to compete in, 89, 90
Attending courses, 81, 82

by staff members, 50
without credit, 70

Auditing courses, by staff members, 50
by students, 70

Bachelor's degree, requirements for, 72'76
with distinction, 86, 87

Ballots for senate elections, 17-20
Board of trustees - see trustees, board of
Branches of the university, tenure at, 31-34

establishment of, 56
Budgets, preparation of, 10

presentation to trustees, 10
Business functions of the university, 10-13
Business office, 11, 12, 13

Calendar, regulations for, 90
Catalrig, university, 10

applicability of requirements of, 74
Centers, 29
Chairman, board of trustees, 7
Change of school, 78
Cheating, 79
Choice of studies, 76f.

INDEX r
Ehris 25 acation, 90
Class 5C dule, 27
Classification of students, 79
Colleges - see schools and colleges
Commencement, date, 90

degrees conferred at, 76
exercises, 58, 7,6
recognition of retiring staff members
at, 39
who may participate in exercises, 76

Committee of three, 35;'36, 38,30, 51
Committees, of the board of trustees, 7, 56

of divisions, 25
of schools and colleges, 24
of the university senate, 10, 21,
35-38, 61-64,

Communications to board of trustees, how
handled 8, 9, 52

Consulting work by staff members, 50
Continuing Education Services, 28
Continuous tenure - see academic tenure
Contract for advanced course in ROTC,

78-79 -
Contracts under jurisdiction of controller, 52
Controversial matter, treatment in teaching,

31, 32
Copyrights, 55
Corporate authority of the university, 6
Council, presidents 16

provost's, 9, 16
Counseling of students, 27
Counsellors: may specify time for require-

ments, 78
and mid-semester marks, 81

Course credit by examination, 77-78
Courses: adding and dropping, 71-72

by arrangement, 70-71
changes in requirements for admission, 65
numbering system, 76
prerequisites, 76-77
registration for, 69-72
repeating, 71
requirements for major students, 73, 78
requirements met at specified times, 78
time limit on, 74

Credit: by arrangement, 70-71
by advanced standing, 67-68
for courses taken by staff members, 50
by examination, 77-78
for failed courses, 80
for incomplete courses, 80, 81-
for laboratory work, 71, 77
permitted in a semester, 60, 79
for special topics and problems courses, 70
by transfer, 67-68
for war service, 81
extension, 69

Curricula and courses committee, 62, 63

Data Processing, division of, 14
Deans: appeal from rulings of, 10, 12

functions of, 16, 17, 23
Degrees: conferring of, 76

baccalaureate, 72, f,
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with distinction, 86, 87
requirements for, 72-76
second, 74

Department head
responsibility for apparatus, etc 52
responsibility for promotion'of staff, 44, 45
responsibility for staff loads, 49, 50

Departments, 29, 30
functions, 30
meetings, 30
membership, 29-30
officers of, 30
not to set course requirements, 73

Dining hails, 13
Diplomas: when dated, 76
Directors

of divisions, 20, 21
institutes:And centers, 29

Dis i tion., 52
Dismissal: of professional staff, 34-38 .

of students for poor scholarship, 83-86
Dismissed students, readmission of, 84-86
Dissentgolicies on, 58
Distinction, degrees with, 86-87
Distribution requirements for undergraduate

degrees, 74-75'
Dtvisioni of the university, 24-29

business office, 13
committees, 25
continuing education services, 28
data processing, 14
functions, 25
health service, 25-26
housing and food services, 13
intercollegiate athletics; 26
membership, 24-25
minutes and reports, 25
national defense training, 26
officers, 24
personnel services, 13
physical plant, 13
purchasing and warehousing, 13
security, 14
student personnel, 27-28
university library, 28.29

Dropping courses, 71-72

Eightyear rule, 74
Elections, senate, 17.20

executive committee, 21
nominating committee, 62 63

Eligibility! for participation in collegiate
activities, 89-90
for 200's courses, 76-77
for 300's courses, 7677

Emeritus members of staff, 39-40
Employment of students, 27
Engineering, school of; maximtim credits

in, 70, 79
credits required for degree, 72 73

English requirement, 75
Entrance requirements, we admission
Examinations: absence from-semester, 82

for advanced standing, 67-68
fur course credit, 77.78
without credit, to niet requirements, 74t

distinction, 87
excuse from final, 82
proctoring, 83
semester, 82.83
for students entering war service, 81

Executive committee, senate, 20, 21
Exemptions from d?gree requirements, 73, 74

from prerequisite courses, 76, 77
Expulsion of students, 9, 83-84
ExtenSion courses, 65
Extra compensation of staff members, 46,

48-49, 50

Facilities of the university, assignment of,
9, 52

Faculty: absence from classes, 48, 49, 90-91
acadcfnic freedom, 31.38
appointment of, 6, 8, 30, 33-34
assignment of duties, 49, 50
of colleges, 22
committees, 8
contracts by, 52
of graduate school, 22
leaves of absence, 45-49
promotion, 6, 40-45
reappointment of, 6
relationship to trustees, 8, 52
retirement, 38-40
of schools, 22
selection of, 9, 11
tenure of, 26-38, 44
termination of service, 34-38
time of, how used, 48-50

Faculty standards committee, 61
Failed courses, repetition of, 80
Fees: adjustment by board of trustees, 7

for late registration, 69
non-resideri7vaiving cof, 67

Final examinations, see semester
examinations

Freedom, academic, see academic freedom
Full-time students, 69
Funds, due university, 12, 13, 52

General assembly, iresidcnt official
representative before, 9

Gifted students, admission of, 66
Grades, see marks
Graduate school, faculty of, 22
Graduating students, recommended to the

trustees, 8
Graduation: requirements, 72 76

with distinction, 86-87
Gricvan procedures, 50-52
Growth a l delppment committee, 61, 63

Health repOrt, required for admission, 65
Health service, division of, 25.26,
High school, superior student program, 68
Honors, scholastic, B6-89

degrees with diitinction, 86-87
honor list, 86
honors, 88

Honormsogram, 89

1-
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Housing and food services, division of, 13
Houfing of students., 27

InOmpetence, charges of, 37
hicomplete work: credit following, 80-81

due to war service, 81.
marks or, 80-81

Insignia of university, use of, 52
Inspectors of election, university senate, 17
Institutes, 29-30
Instructors, qualifications of, 43
Intercollegiate athletics: division of, 26

eligibility for, 89.90
Interpretation of laws and by-laws, 10, 12
Intoxicating liquor, use of, 57
Intramural activities, 90 0
Inventions53, 54-55
Inventories: reported by vice president for

financial affairs, 12
responsibility of departments, 30
responsibility of schools and, colleges, 23

Laboratory credits, 71
Late registration, 69

, Leaves of absence: military, 47.48
other regulations, 48.49
sabbatical, 45-47
sick leave, 48
student, 72
without pay, 47

Library division of, 28-29
Liquor, see intoxicating liquor
Loads, staff, 49-50
Loans to students, 27
Lower division, definition of, 73, 84, 85

Majors, 78
Mark of Inc.S, 79-81
Marks:

system for undergraduate courses, 79
Maximum credits permitted in a semester,

69-70, 79
Meetings: of schools and colleges, 23

of senate, 20
"of trustees, 6

Metanoia, 91
Mid-semester reports, 81 -
Military: leave, 47-48

training requirements, 78-79
Minutes: of divisions, 25

of institutes, 29
of schools and colleges, 24
of senate, 20-21

Name of university, use of, 52
Naming of buildings; 52.53 -

National defense training, division of, 26.
Nepotism rule, 50
New England Conference of State Universities

standards for aXitletic eligibility, 89-90
New England Regional Program, 67
New plant varieties, release and

dissemination of, 55.56
Nominating committee, senate, 62-6-3
Nominations for senate membership, 17-18
Notice: of discontinuance of appoint-

ment, 34-38

9 59,

of resignatlo 3
of retirement, 0

Nursing, schimil of, credits required for
degree, 73

Officers: of administration, 16
of board of tfustecs, 7
of departments, 30
of divisions, 24
of schools and colleges, 23
of university senate, 20

Oral examinations for seniors, 82
Order of business, board of pustecs, 6-7

-university senate, 61
Organization of university administra-

tion, 15
Orientation requirement, 27
Outside employment, 46-50

Part-time students, 30
Pass-fail grades, 79-80
Patents, 53-55
Permanent tenure, see academic tenure
Persorinel services, division of13
Personnel, division of student, 27.28
Petitions, to board of trustees, 52
Pharmacy, school of, maximum credits in,

69.70
credits required for degree, 73

Physical Examination, 25, 65
Physical plant, division of 13
Placement of students and alumni, 27-28
Plan of Study, 78
Political Office, 32, 48
Plant varieties, new, 55.56
Prerequisite to courses, 76-77
President's council, 16
President, of board of trustees, V,
President of the university,

8-9, 10-15, 16, 17, 23
appointment of, 6
chairman of all acuities, 23
to present certain matters to the
board of trustees, 52

Probation for readmitted students, 85
Probationary period, for staff members, 29-30
Proctoring examinations, 83
Professional staff, see faculty

ors, qualifications of, 44
ion of teachers, policies on, 40-44.

Property of university, responsibility for, 52
Provost, 9-10, 16

and promotion of professional staff, 44-45
survey of student opinion by, 45

Provost's council, 9, )6
Public Safety Division, 13, 14
Purchasing, for the university, 8, 13, 5
Purchasing and warehousing, division o 1

Qualities desired in teachers, 41.44
Quality point ratios, 67, 0, 81

quality points, SI
number required for honors, 88
number required for retention in the
university, 84

Quorum: board of trustees, 6
university senate, 61

4



Rank, academic, 45
Reading period, 91

k, Readmission of dismisied students.,--85.86
.ecord vote of university senate, when

taken, 20
Records of students, 27
Registration, 27, 69-72

auditors, 70
changes 711

in courses' arrangement," 70.71
late, 69
withdrawals, 71, 72

Repeal: of-by-laws and rules of the
university senate, 65
of laws and by-laws of the board
of trustees, 58

Repeatinic courses 71
in national defense, 78

Reports: of board of trustees, 7, 8
of divisions, 25
of faculty committed, 24
of the president, 9 .

of institutes, 29
of schools and colleges, 24
of scpate, 26.21
()Menace committees, 21, 64
of vice president for financial affairs,
12,13

Requirements: for academic ranks, 40.45
for admission, 65-69
applicability of, 74
course, time to be met, 78
for undergraduate degrees, 72-76
general, 72-74

Research: activities of staff, how
appraised, 45
foundation, 53
for non-university agent ies4, approval
of, 31, 50
responsibility of school and colleges.
for, 23

Reserve officers training corps, 26, 78-79
Residence, regulations regarding, 57
Residence requirement for bachelor's

degree, 73
Resignation of staff members, notice of, 34
Retirement, faculty, 38-40
Rules and regulations of university senate,

65.91

Sabbatic leaves, 45-47
Salary of teachers, policies on, 40-45'
Scheduling student events, 91
Scholars, university, see univiersity scholars
Scholarships, 27
Scholastic honors, 86-89
Scholastic Standards Committee, 62
Scholastic standing, 79-86
Schools and colleges of the university, 22

Committees of, 24
deans of, ..te C deans
establishment of, 6
functions of, 22-23
meetings of, 23
membership, 22
minutes and reports o(, 24
officers of, 23

95

,96

secretaries of, 24
Second baccalaureate degree, 74-
Secretary: of the-board of trustees,

, of ,departments, 30-
of schools and colleges, 24
of university senate, 20

Semester examinations, 82-83
absences from, 82
length of, 82
number in a day, 82-83
proctoring of, 83
times for, 82

Semester marks and TO.;:orts, 79-81
Semesters, dumber of days of classes in, 90
Senate, university, 17.21

changes in by-laws, rules, and,
regulations, 65
committees, 21, 61-64
elections to, 17420
eligibility for membership, 17-20
executive committee, 21, 61
functions of, 20
meetings, how scheduled, 20
meetings, rules, 61, 64
meetings, special, 20
membership, 17
minutes and reports, 20-21, 64
nomigliting committee, 62-63
.officcea of, 20
order of business, 61
quorum, 61
record votes of, 20 -

rules and regulations, 65-91
sccretaty of 20
standing committees, 21, 61-64
terms of members, 18

Sick leave, 48
Smallpox vaccination required, 65
Social work, school of, 18
Solicitation, 28, 57
Special topics courses, credit limited, 70
Spring vartation, 90
Standing committees of senate, 21, 61-64
Student appraisal for teaching, 45
Student fee, for late registration, 69,
Student organizations, 56-57
Student personnel, division of, 27.28
Student representation on senate com-

mittees, 61, 62,63
Student standings, reports of, 79, 81
Student welfare committee, 61-62, 63
Studies,
SubstitutiOns: achelor's,degree require-

ments, 73-74
for prerequisites, 77

Summer session: mission to, 65r
Supplies, purchase Of, 8, 13, 52-
Tuspension, of faculty, 38, of students,

9,83.84,

Teaching competence, how appraised, 44-45
Tenure, of univeritity staff, see

academic tenure
Termination of continuous appointments,

34-38
of probationary appointmCnts, 34



-Terms of ,c3ffiee, of members of university
senate, 18

Thanksgiving recess, 90
Time when course requirements must he

met, 78
Time limitation for accepting credit's, '74
Time of reOstratiCIn, 69
Transfe? of students', from other instituaious:

with advanced standing, 67-68
Transfer students within the university , 78
Trustee-adininistration-ficulty-student

committee, 56
.Trustees, board of: .

committees of, 7
functions of, 6
meetings of, 6, 7
notices of meetings, 6, 7
cf_ficers of, 7
cuOrum, 6
restriction on purchasing. 8
rules of procedure, 6-7
special meetings, 6,7

_Unclassified students, 6869

University: administrative organization', 15.
calendar, 90
catalog, 10, 12
officers of administratiojt, 16
scholars, 8889

University Budget Committee, 62
University ex tet4on courses: credit toward

the degree, 73
to meet undergraduate residence require
ments, 73

University library, division of, 2A-29
Upper division, definition of, 73, 85

Vacations in uniyer_sitc7 calendar, 90
Vaccination required'for admission, 65
Vice-chairman, boardbf trustees, 7
Vice presidents, 11-15
)/ocatio,nal counseling, 27

War service by students:
mark of InC-S, 81
withdrawal from the university fIhr, 81

Withdrawal: from full-year course, 72
from.tlie university, 72

t
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