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" FOREWORD

This- is the December, 1974 edited revision of the
tenth edition of the®**By-Laws,"” aften referred to as the -
“Blue Book.” Earlier editions appeared in May 1930,
Ngvember 1933, November 1935, March.1943, December
1949, June 1953, September 1956, January 1964, and June
1966. Thé tenth appeared as of June 1971. )

. This revision reflects’a careful ‘search of the Minutes o

of mectings of the Board of Trustees and of the Univgrsity

Senate, and is believed to be thoroughly inclusive of their

actions through November 1974. It will, of course, become

out of date as changes are male in the rules and'regulations,.
but a corrected and up-to-date copy is kept at the office of
the President’ where it can be consulted during regular

office hours,

Conservativé editorial principles have been applied in
construcﬁpgl" this reévision. Two pertinent considerations of
some significance deserve commént, however. The first i
represented throughout the text by changes reflecting the |
Trustees' action of September 13, 1974, which called for

“Reéplacement of the word Provost with the word

President, with the understanding that all duties

formerly assigncd to the Provost will be assumed by , .

the President except where delegated®by the President

to one or more of the Vice Presidents or other staff

officials. A . " , -
All references to the office of Provost (where possible in
terms o::/tba sensé of the pdssage) have accordingly been
normalia¢d to read "President.””” Otherwise . the word
“*Provost’ has been printed in brackets. .

« A second consideration has led to another sort of
cditorial decision. ‘Arti&s vill, IX ‘and X (A-E) will
eventually require fulle®¥ttenton by the Trustees. With
respect to Articles VIII and X (A-E), we have for the time
being drawn attention to related current arrangements in
the fogtnotes.

. Article IX (Vice Presidents), however, has been
omitted in favor of a substitute version (printed in brackets
to emphasize its informational.character) which advertises
certain assignments. and delegations of duties already in
cffect either by dclcgaddn from the President, or vote of
the Trustees, or both.' Fhe 1971 text of Article IX is
provided in a footnote.

Similarly, in order to reflect the reassignment among
several officials ofccrtaimdﬂl‘:tics formerly discharged by the
Dean of Students, rcfcrg o that title has been normal-
1)) 2 of Student Affairs and
Services.” ¢ o/ | . _ .

-~
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. LAWS.BY-LAWS. AND RULES OF THE
. BOARD OF TRUSTEES A

'Articlc.l.— Board of Trustees . : .\
{. The functions of the Board of Trustecs are Icgisln'ti\fc and not exgcutive.
The Board .appoints the Ptesident: determines the genetal policy. of the
University, including the estiblishment of new schools and colleges; makes laws
for its government; manages its investments; and dirccts the expendituré of its
funds. 1t shall be the duty of each Trustee to attend regular and speciul meetings.
. - ’

Article 11 jOl'g;lniz:uion of thé Bc;:lrd"of_'l'n;stccs.

1. The corporate authdrity of The University of(:onchcticut is vegted in a

" Board df Trustees. . .

. 2. Officers of thg/Board shall be elected at the July meeting.

3. There shall be regular meetings of the Board"of Trustees on the second
Friday of each month except August. Unless otherwise ordered,’ the regular
mectings shall be held in Storrs. ~

.

4. Special meetings of the Board of Trustees shall be called by the
Chairman upon the written request of at least five members.” ’

S. A written notice of all meetings shall be mailed to each member at least
one week before the date set for the meéting. Notices of special meetings shall
sgate the purpose for which the meeting is called. : b

. 6. A majority of the currént merbership of the Board shall constitute a
quorum for the transaction ofall business.

7. Ordinarily the March meeting of the Board shall be the regular meeting
for thg recommendation by the President of promotion of members of the
faculty and staff and for the award of ncnfzmic tenure. The President is
authorized to appoint and’ to reappoint, from time. to time, members of the
professional staff who are in positions which do.not lead to tenure or who are
serving probationary appointments in positions which would ultimately lead to
tenure. Such appointments and reappointments will not require prior action by
the Board, but will be reported to them for their information.

a

Article [1I—-Rules ((;f.Proéctlurc and Order of Business

1. General parliamentary rules, except as modified by the sules and
scgulntions of the Board, shall be observed in conducting the business of the
Board in session. .

2." Atall rcgixlnr‘mcctings and at special meetings. so far as pfacticable; the
following order of business shall be observed: -

a. .Consideration of the minutes of the last meeting
b. Election of officers
c. Reports and recommendations of the President of the UnEVcrsity

d. Reports of special committees _ .
! ’ |

. ® , P - »
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e. Consideration of communications and petitions
f.  Unfinished business

g Miscellaneous or new business i

L% Actions by the Board to adjust fees shall lie on the table until the
second subsequent mreeting in order to give interested parties an opportunity to
comment upon the pcndmg actions. .

. P . "

, Article IV-Officers of the Board of Trustces

1. The officers of the Board of Ttustees, apart from His Exccllcncy. the
Governor, who i3 President’ex ofﬁcno. shall be a Chalrman Vice-Chairman, and a
secretary,

" 2. The dutiesof the Chairman shall be asfollows:

a. To call special nieetings of the Board when necessary.

’ -

b. - To preside, in the absence of the Governor, at all meetings. !

The Chairman is prmlcgcd tp make or discuss motiags, and to vote on all
qucmona

- 3. The duties of the Vic¢-Chairman shall be to act for the Chairman in
case of his absence or incapacity. -

-~

4. The dutics of the Secretary shall be as follows

a.  Td mail, or cause to’be mailed a written noticg of all mectings to
. cach member of the Board t Ic:ut one week before the date set fér'

* .  the mcctmg . RN

b. To call meetings of the Board in the absence of thc Chalrman and
Vlcc-Chalrman - . 7

¢. Tocall meetings of the Board in case the Chairman fails to dovso,
on the written rcqucst of at least five mcmbcrl of the Board.

) d. To keep a record of #ll meetings and transmit a gopy of the
minutes of cach mcctmg to mcmbcr of the Board at least one
week prior to !hc next meetin ’

Arnclc V- Commlttccs of the Bodrd ofTrustc

1. Thé Board shall act as a committee of tmholc o
requiring action. - -

2. The Board may appoint from time. to tinje such spccn:ﬂ} or stnndlng
committees as may be necessary & make studies ¢r prchmlnary,mvgﬂ‘lgat._pns
necessary for determining Board action. Special cpmmittees arelaut

‘ atlci{l}\
disclarged when their reports are acted upon b' thq Board. ._-.':‘ A

L .

L~ :»3. The provisions of the two preceding sectfons to the coﬁtrary ytmth
%tanding, the Finance Committed-of the Board off Trustees is authériaed to buy,
dnd sell securitics and the.chairman of this comnfittee is authorized to instruct
the Vice President for Financial Affairs or the | fiversity Controller to execute
the ncccuary asslgnmcnt . 8 .

. [
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Article VI-Restrictions on Purchasing Sources

. 1. No equipment or supplies for The University of Connecticut shall be
purchased from any Trustce of said institution, nor from any partnership in .
which any Trustee may be a member, nor from any corporation in which a,

_ Trustee of said institution,.or any member of his family shall bc_*spbstnntinl_ '
stockholder. . - ' ‘

. Article VII—President of the University

‘1. The President of the University is the chief executive and administrative

-+ offiger of the University. In this capacity he is responsible for_managing the
operation of the University and for carrying out and enforcing all policies and
regulations adopted by the Board for the operation of the University and is;ivcn .

authority requisite to that end. .
2. The President may -participate in all discussions in Board meetings, but
‘s‘hzlll not vote. He is ex officio a member of all committees of the Board, but
shall not vote. L ' .
3. The duties of the Presidenit shall be as follows: . ]
a. To attend al} meetings of the Board except when the Board
requests otherwise. ,
b. To submit to the Board from time to time such recommendations

and information concerning, any phase of University policy or
administration as may seem necessary to, the best, intertsts of the

University. - LI

c c. To appoint all members of the University faculty and staff.

”

d. To call and preside over meetings of the University Senite and the
facukies of the several colleges and>chools. K

e. To appoint such committees as he deems necdssary, and define
their duties, B - o -

f  To act as the official medium of communicatien bctwpcn_th :
Board of Trustees and University officers and staff members. -

To submit annually to the Board of Trustees for their np[;rovh a
.~ I3t of students recommended for graduation by the faculties of fiic |

various schools and colleges. Diplomas shall be signed-by fhe »

3 President of the Upiversity. . ’ N N :

b To summarige and coordinate the budget estimates submitt

g : schoo)s, colleges, divisions, and departments, and\in consulgation

) . with [the Provose,| the Vice President for Finance and Adm nistra- ]

/7 ' tion. the deans of the several schools and colleges, und the dfrectors -/

‘ ol. divisions, prepare a. budget adjusted to the incomg of the *

r . University and the necds of the work. ~ [
. .# .
. i, To preserve at the Univcrsity‘l Rnpcr} and records ordyred on file
* - bythe Board. © o,
j» To present to the Boprd for prior app'rovnllthq!,nnhw budget for
f.

- . ca cabycar.

o,

s
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Pl k. Tosuspend or expel studentts when necessary.

v A Y i o hd .
I To be’the official representative of the Board of Trustees in all -
matters affecting the University wlfich come befgre the General .
: Assembly. o ’
m. To be the official fepresentative of the Board of Trustees in al
-matters affccting the University which involve other departments
- .of State Government, ., , L : .
n. To direct the assignment of all plant facilities, including buildings, -
: offices, classrooms, laboratories, equipment, and land, and establish
= . uniform rules pertaining to their proper use, a C ®
. o. To prepare such reports as are required by the Board, the State, L
- . apdthe Federal Government. b s
’ ' . . . Q.
M o A;ticlc VUHI<Provost! - ’
1. The Provost is the chlef coordinator and superyisor of the University's )
program of instruction and research. He also coordinages the formulation of
policies and administration of all schools, colleges, divisions, institutes, and
branches of the institution. ' ~ B : -
‘2. The Provost shall:
. .'a. “serve as acting president in tlie absence of the President.
: " b. attend all meetings of'the Board of Trustees, except when the
3 . . Board requests othetwise. He may participate in discussions but
+  shall not vote. ) /
. . . . Te . o7 .
c..” climinate so far as possible uhnecessary overlapping and duplica-
; tion in the offerings, functions, and services of the academic parts -
of the University. > '
v d. preside at meetings of the Prifost’s Counci{. ' :
c.” preside in the absence of the President at meetings of all faculties
and of the University Senate. .
f.  beamember of all faculties and of the University Senate.
« g approve the scl*tion and adjustment in service of all professional .
- persgnnel. .
’ ) . = . . .
. ] . ¢
* . , t . — .
"Attention is drawn td the Trustees' action of September 13, 1974, which called for ~
. “Replacement of the word Provost with the word President, with the tnderstanding that all
* dutics formerly’ assighed to the Provost will be assumed by the Prclid‘cm except where
\ delegated by the President to one or more of the Vice Presidents or other. staff
officials . .. .” . B ) . ) ~
Of the duties listed here thus assumed by the President, some have in turn been delegated or.
otherwise assigned to other officials, as partially described in substitute Article IX, below. . ’

. . 9 ) . President

ARE L e
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h.- carry on continuing spudies of the effectiveness of personnel in the

t'éaching, research, an;i adpinistrative programs of the University.

agsist deans and - directofs of divigions in pgép;;ring budgets, and

_recommend budgets and budget adjustments for the, several

schools, ¢olléges, and divisions to the President. s

‘serve as an appellate agency for studénts or staff members in

- appeals from decisions of vice preSidents, deans, or directars.

[P . - s
interpret the by-laws,rules, and regulations-of the University Senate
and of the schoolsind colleges.

function in'-tl;cﬂadmp:nistration of rules and reguiations of the'
University Senate in ways designated by the Senate.

be a member ex officio of all standing commistees of the
University Senate and of the several faculties. ' :

arrange the schedule or regular mectings of the faculties of the
several schools and colleges and of the University Senate.

assume responsibility for the University catalogs. ’ - .
/

¥ . Y coa. . I :
conduct suche studies and promote such activities in the University

as a whole as will result’ in a more adequate and effective
educational and ressarch program.

‘diffuse such information among the members of the University

staff as will promote the understanding, integration, and coordina-’
tion of the educational program of the University. ’

grant leaves of absence to members of the professional staff’in
conformity with the rules and regulations of the Board of Trustees;
and, in granting leaves of absence without pay, designate whether
such lcaves were or were not granted for educational purposes in )

'?ustecs. . .

.

- conformity with the State statutes and the policies of the Board of




! ' [Axticle IX - The Vice Presidents’ . ‘

o ' b . 0 . —

. ‘[ A. 1. The Vice Presidents are responsible to the President fér guidance and

general supervision of the programs of the University which are assigned either
directly to them or to the organizational components which report to them.

2. They shall give direction and assistance to the deans and directors in
respect to their administrative duties and shall accept such other responsibilities
as may be assigned to them by the President. .

[B. Vice President for Academic Affairs o

1. The Vice President for Academic Affairs is the-chief coordinator and
supervisor of the University's program of instruction and research, except that
whichi is assigned to the Vice President for Health A ffairs (as defired below). He
tlso~€oordinates the formulation of policies and administration of. all schools
colleges, divisions, institutes, and branches of the institution, except in thbse
areas specifically assigned to the other Vice Presidenty,

2. The VicqPresident for Academic.Affairs shall:
"a.  serve as acting president in the gbsence of the President. -

b. sattend all meetings of the Board of Trustees, except when the
Poard requests otherwise. He may pdrticipate in discussidns but
shall not vote. :

c. eliminate so far as possible unnecessary overlapping and duplica-
tion in the offerings, furictions, and services of the academic parfs .
of the University, '

d. preside at meetings of the Couricil af Deans. .

e. _preside in the absence af the President at meetings of all fadulties

“and of the University Senate. -

" be a member of the University Senate and of all faculties except
those assigned to the supervision of the Vice President for Health
Affairs. ' !

&  approve the selection and adfustment in service of-all professional

' personnel except those employed by components organized under
the supervision of other Vice Presidents. .

" h. carry on continuing studies of the effectiveness of personnel in the
teaching, research, and administrative programs of, the University.

. ~
- ' - S

1The revised language of this substitute article has been approved by the President as
reflecting current assignment and/or delegatjon of responsibilities and duties. The full text
of Article 1X as 1t appeared in the tenth (1971) edition Is as follows:

Article 1X~Vice Presidents

A. Vice President forFinancial Affairs +
1. The Vice President for Financial Affairs is responsible to the President
' and Provost for the financial and business management of the University. -

2/ The Vice President for Financial Affairs shall: .

a. attend all meetings of the Board of Trustées, exd®pt when the Board requests
othcr\;visc. He may participate in discussions but shall hot vote,
b. approve ‘the sclection and adjustment in service of all petsonnel under his
. Junadiction, .

11 Vice Presidents -’

oo 12
1)

-




i, assist deans and directors of divisions in preparing budgets, dnd
' récommend’. budgets and budget adjustments for the several
schools, colleges, and divisions to the President. - ) .
j. serve as an appellate agency for students or staff members in
- - appeals from decisions of deans or directors supervised by him.

k. interpret the by-laws, rules, and regulations of the University
Senate and of the schools and colleges.’ - )

I function in the administration of rules and regulations of the j

- . University Senate in ways designated by the Senate. ‘ ,

m. be 4 member ex officio of all, standing c'o.mmine:s\of the
University Senate and of the several faculties, excepting those -
organized under the supervision of the Vice President for Health-
Affairs. . °® L - .

- . n arrange the schedule for regular meetings of the University Senatey
and of the faculties of the several schools and colleges. -
‘0. assume responsibility for the University. catalogs. ~;, -,
, p. conduct Such studies and promote such activitiessn the {Universi
. as a whole as will result in a more adequate and effective' ,
educational and research program, * L -
. . q. ' diffuse such information among the members of the University
staff as will. promote the understanding, integration; and coordina-
* - tion of the education program of the University.
s 2 . g

gathbam

.

S

.. r.  grant Teaves of absence to members of the profess:quigl staff except
those under the supervision of other vice president_sff in conformity - .
with the rules and regulations of the Board of ‘Trustees; and, in

" granting leaves of absence” without pay, designate. whether such

s« leaves were ot were not grarited for  édiicational purposes in

. - _conformity with the State statutes and the policies of the Board of
.. " Trustees; and coordinate the discharge of this responsibility by the
other vice presidents where appropriate. - :

s S :

R - v T
< . [C.. " Vige President” for Finance and Admiinistration S
) 1. The Vice President for Finance and Administration is respousible io the
President for the financial and business management of the University.

LB . : Tat

. _my(note cont’d) *

- o c. with rihe Pro'i/ost assjsf the President ‘in the prcparatioh of the University -~
budget. - T ' ‘ . -
d.  be responsible for all monies. and funds of the Univcrsity_,_:tcgard_lcss:-of‘thgér' AN

~ ) .. “souzce. He shall make provision for the safekeeping of such monies an furids,
and for an accurate-accounting of their receipt and expenditure. - -

e. submit regular reports to the President and to the Board of Trustees showing-

" the financial condition of the University and all®f its constituerit parts; and
submit an annual statement showing the assets and liabilities of the various
funds of the University. ' o

f make such reports to the State . Comptrollér or to other State or Fedgral

" officials as may be required on the inventories, property, and ﬁnan!;al
“operations of the University. 1 3 : ‘ - :

Vice Presidents ) : 12 f




d.

approve the selection and adjustment in ;erv}ce of all personnel
under his jurisdiction, ' ‘
assist the President in the preparation of the University budget,
be responsible for all monies and funds of the Uyliirerst}ty, regardless
of their source. He shall
monies and funds,
--and expenditure, . ' . S
submit “regular reports to 'the President and to the Board of
Trustees showing the financial condition of the University and qil
“of its constituent parts; -ang ng
the assets and liabilities

and findncial operations of the University,

shall supervise the fb.llowing divisions of the University:

1. Physical Plant, the division charged with construction, repair
and maintenance of buildings, grounds, and equipment of the
University,
Personnel Services; the division charged with the recruitment
and tragring of classified personnel, and with the management *
of personnel services and benefits, .
Business Office, the division charged with the accounting
function, including the preparation_of payrolls, budget and
financial reports. - v
Purchasing and Warehousing, the division ""i:h.q'(;ged with pur-
chasing, cenirgl stores and warehousing, ' A
Housing and Food Services, the division gharged with the fiscal
management of residence halls and foord t\iervices.

Data becessing, the division charged with processing of data
identified with certain adminigtrative operations, v

7. Public Safety, the division charged with plant protection and
\ , safety fire protection, . g
. I
(note cont.d) , : T ’
8. shall supervise the following divisions of the University, Iy
L. “Physical Plant, the division charged with constructio

maintenance of buildis 3
- 2. Personnel Setvices,
of classified personn
and benefhs, ;
" Business Office, the division charged with the dccoupting Sfunction,
includirfg the preparation of payrolls, budget-and financial reports?
Purchasing and Warchousi'ng', the division charged with purchasing, central
stores and warchousing, o .
Housing and PRood Services, the division charged with the fiscal.manage-
ment of residence halls and food services, ’

~ - R 3
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h. serve as an appellate agency for students or staff members\n

\ appeals from decisions of personnel supervised by him. - -
_i. grant leaves of absence:to members of the professional staff in
\/ those components organized under his supersision in conformity
with the rules and regulations of the Boardof Trustees; and, in

' granting leaves of absence without pay, designate whether such

.. leaves wete or were not granted for edicational purposes in *
«  conformity with the State statutes and the policies of the Board of
Trustees. , L '
i‘ ‘ 1

N

[D. ¢ Vice Président for Héalth Affairs
1. The Mice President for Health. Affairs is the coordinator of the
University's program of insthc‘:tl'oh and research performed by the University

_ Health Cent . He coordinates the formulation of policies and administration of
~ the Sc-ho«ilspf. Allied Health Professions, Pharmacy and_ Nursing, and of the
Diviston of Health Services. o L . :
2. The Vice President for Health Affairs shall: - ,

a. attend all meetings of the Board of Trustees, except when the

§- Board requests othetwise. He may participate: in discussions but

shall not vote. . S

b.  be a member of all faculties iri the teaching and research units

" described above. » * g .

" ¢c. approve.the selection and adjustment in service of all professional
personnel employed by the - components organized under his
supervision. e e

d. assist deans and difectors of divisions in preparing budgets, and
. recommend budges . and budget adjustments for the several

¢

»

~ schools, colleges, any divisions to the President. ..
e.. serve as an appellate agency for students or staff members in
i appeals from decisions of deans or directors supervised by him.
e f. grant leaves of absence to members of the professional staff in

those components o ganized under his supervision in conformity .
¢ with the .rules and regulations of the Board of Trustees; and, in
granting leaves of absence without pay, designate whether such
[ 4 L4 ,\ ~

. - J ‘N .
(note cont'd)
6. Data Processing, lﬁc\{vision charged with procc.ssing of data identified
. with certain administrative operations. *

7. _The division charged with plant protection and safety and fire protection.

B. Vice Presidents (Academic Programs) ©
1. The Vice Presidents (Academic Programs) are responsible to the President and
Provoy for guidance and general supervision of the academic programs of the
University which are assigned to them. . R : .
2. The Vice Presidents {Academic Programs) shall give dircction and assistance to the
deans and directors in respect to their administrative duties and shall accept such
other responsibilities as may be assigned to them by the President or Provost.
. ) .

v
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B . R .
leaves were or were not granted for. educational purposes in
. conformity with the State statutes and the policies of the Board of
r Trustees. _ e

[E.-  Vice President for Student Affairs ' =

1. The Vice President for Student Affairs shall be the' chief student
personnel officer of the University, and supervise the work of those components
formerly identified as the Division of Student Personnel (X,H, 2,d.)

2. The Vice President for Student Affairs shall:
a. attend all meetings of tht Board of Trustees, except whén-the
‘ Board requests otherwise. He may participate in discussions but
. shall not.vote. ’ ) ‘ ‘
' b. approve the selection and adjustment in service of all professional -
. : personnel employed by the components organized undet his
% ' Supervision. : . .
, ' ¢ assist deans and department heads in preparing budgets, and
S : " recommend budgets and budget adjustments for the several
.., schools, colleges, and divisions to the President. '
« d. serve as an .appellate agency for students or staff members in
;appeals from decisions of deans or department heads supervised by
him. '
, €. grant leaves of absence to members of the professional staff in
; those .components organized under his supervision in conformity -
with. the rules and regulations of the Baard of Trifftees; and, in -
granting leaves- of absence without pay, designate ‘whether such
leaves were or were not granted for educational purposes in
* * conformity with the State statutes and the policies of the Board of
Trustees. | '

|

Article X—The University

. . . .o o s v ™
The University shall in all jts activities represent ‘the highest and most,
~ unselfish form of service. ‘ : '

A. Administrative Org‘anizationl

1. The administration of the University is determined in part by legislative
enactment, in part by the laws and by-laws of the Board of Trustees,
and in part by regulations made bysthe President, the University Senate
and the several faculties. :

¢ - . t

YSections A through E, inclusive, have been variously affected by the actions noted above
with respect to reassignment and delegatiori of duties. No attempt has been ‘made here to
revise the language of the 1971 edition.

15 Vice Presidents
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B. Officags of Administration’ e ) -
1. University . - ’ '
a. President \ oo - ’ -
’ _ b. ' {Provost] - ‘ e
7 o :
' , c. Vice Presidgnts .
2. Schools, Co"qgcs, Divisions, Institutes and Qenters, and Departments.
Each school, college, division, institute, and‘center shall have a
* dean or director and such other administrative assistants as are
* duthorized by the WPresideit and the Board of Trustees. Each depart-
ment shall have an executive officer, the Head. ~ T
Ce . [ =
3 3. Each administrative officer shall submit to the President such reports as
! are requested by the President.
¥ . L V ’ - ) . )
C. The Presid):nt"s Council’ - . '
) ' FE i
1. Membership - _ fod . v N
_ The President’s’ Council shall consist of the President, [the
. Provost,] the Vice Presidents,the Dean of the Graduate School, the
. " Dean of the College of Liberal Arts and Sciences, three other persons to

’ AN .
be selected by .the deans.from among. their own number ‘to serve
overlapping threc-year terms, and the chairmen of the standing
committees of the University.Senate. : 'y
s ol v / ,

.+
2. Functions ‘f r

) The Counéil s'hl;'all serve as an advisory body to the President on
L. . such matters:as may be brought before it by the President or by any
' member of the Council. ‘ :

[D. The Provost’s Council',. | '
" 1. Membership ' ,
The #Provost’s Council shall consist of the Provost, the Vice

" Presidents ((Academic Programs), the Deans’of the.Schools and Colleges
on the Storrs Campus, the Dean of the School of Social Work, the Dean

« . v . of Students, the Dean of . Continuing Education- Services and the
Y Director of University Libraries. The Provost is Authorized to add .
N I

. others to thcjlist temporarily for the consideration of specific matters.
2. Functions ’

The Provost’s Council shall serve ‘as an advisory body to the
Provost in all matters pertaining to the'integration and coordination of

. the educational program of the University.]
E. The Council of Deans'
1. Membership .
Fhe Council of Deans shqn consist of the Deans of the various

\)”"ive“i.ty'? O,rg_am'zaﬁon" : 16 . . , .
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schools and colleges, the Dean of Students, and the Dean of Continuing’
~Education Services. ' '

)3
2. Functions '

The Council furnishes a forum in which the deans may discuss
Jnatters of common interest. ' '

F. The University Senate -

1. Membership . » )

The University Senate shall consist of seven .members ex officio,
namely the President, the Vice President for-Academic Affairs, the Vice
. » PBresident for Health Affairs, the Vice President for Finance and
Administration, the Vice Presidenit for Student Affairs and Services, the
* Dean of the Graduate School, al‘hc Dean of the College of Liberal
- Arts and Sciences, and -

cighty-six elected members, as follows: s
. a. Two administrative officers elected by and from among a group
- composed of the deans of the other schools Wwhich -are Senate
clectoral constituencies and the Director of.University Libraries. '
b. ' Seventy-two members of the faculty elected according to one. or

: ‘ the other of the two faculty electoral ‘processes described in 2.b |
'~ - below. , . -
* ¢r Five other prcgfcssio'nal staff members elected by and from the :
, ~ constituencies described in 2.c below. . :
, d. Five undergraduate stydents. < ' ,
¢. ' Two griduate students, . S , o . ’ .
' 2, Elections - ) ‘ o . .

. .- . The election of faculty and other staff members to the Senate shall
. normillym held "between' December and February _and - shall_he
conducte y secret ballot. A minimum of one week, excluding time .
when " the University is in’ recess, shall be allowed ‘between - the
b distribution and colltction of ballots for Senate elections. Those elegted
shall take officeé on July 1. All elections shall be in the charge of the
President and the returns shall be certified by two inspectors of election
3 selected by the Senate. '

In any Senate election, a person eligible for election who feels he - .
would be unable to serve shall be given an opportunity to withdraw his
name from the list of candidates for nomination. The names of those
persons who have withdrawn, as well as the names of persons who are .
completing two consecutive terms, shall be indicated on the nominating . .

~ ‘ballot. . ‘

The ballot for the second vote (election ballot) ir’ any Senate 1 3
election must indicate the mumber of votes each nominee received. In o
addition, there must be listed the names of those persons who were not .
nominated but who received at least 70% of the number of votes .

: . 17 ' Council of Deans
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number of votffreceived by those persons who were elected and the
. number of vote®¥received by nominees who were not elected must be
made public. : Co o

received by thc@omincc with the fewest votes. After the election, the

The President shall retain on file the number of votes cast for each
candidate in each constituency for each annual class whose term has
not expired. He shall designate the available candidate with the highest
vote at the last previous election in the proper constituency as the
alternate to replace qny ‘senator. whose place will be vacant in any
semester because of resignation, retirement, or leave of absence from
the University. Priority in case of tie votes shall be determined by lot.
Such- alternates shall be designated for one scmester at a time and at the

N beginning of the semester unless 'the vacancy occurs later. When it is
known that there will be a vacancy throughout the last year or last two
years of a three-year térm in a constituency not otherwise scheduled to
participate in a regular annual election, then that constituency will = |

K _participate in ordet to elect a replacement to serve for the one- or
, two-year period remaining in the unexpired term. :
The term of office of a senator shall begin on July 1 and shall’
extend for one year in the case of student members and for three years
in the case of other elected members. .
enators shall be-éligible for re-clection, except that a member who
has completed two consecutive three-year terms shall be ineligible for
' re-election to serve during the ‘year which immediately follows the
period of consecutive service (which may have been extended by virtue
of election to the Senate Executive Committee). 4
a., For purposes of electing the two administrative officers, the
etectors described in 1.a, above, shall determine the procedure
- which they will follow. o

b. Two clectoral processes for faculty membership in the Senate shall -
‘be followed, (1) constituency and (2) atlarge. Faculty members
Lo shall not be eligible to stand for election or to vote in the first
regular election following their initial appointment to the staff or
in an election held during” the final academic year of their
+ appointment.
(1) Faculty constituency elections .
The voting members gf the faculty (seg below, Sec. X.G.1) of
cach of the following units shall for these purposes be deemed an
- electoral constituency: College of Agriculture and Natural Re-
\ sources, School of Allied Hc:]th. Professions, School of Business
’ Administration; Schoo]‘of Education, School of Engineering,
School of Fine Arts, School -of Home Economics, College of
' Liberal Arts and Sciences, School of Nursing, School of Pharmacy,’
School of Social Work, Hartford: Branch, Southeastern. Branch,
Stamford Branch, Torrington Branch, and Waterbury Branch. A
erson who is a voting member of more than one faculty will
belong to only one constituency, that of the faculty in which his or
her principal appointment is held.

Q ‘SenateEIections , 18 ' AN
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The number of senators to be elected from each constituency
will be one for each thirty faculty members or major fraction
thereof within that constituency, with the proviso that each school
or branch will have at least one senator. The faculty of a school or
branch that is thus allocated more than one senator will have the
option of establishing subconstituencies. Senators chosen from a
constituency will be clected by and from among the members of
that constituency. The determination of the proper number of
senators to be allocated to each constituency will be reviewed
annually by the President. The annual schedulé for electing
members from each constituency shall be determined by the

gsident in such a way as to provide for the optimum staggering of
théee-year terms within each constituency and for a reasonable
degree of uniformity in the total number of members to be elected
edth~ year from all, constituencies. To achieve these objectives,
when a constituency becomes eligible to elect an. additional
senator, the initial term may be limited to one or two years in
order that succecding three-year terms may begin in the most
appropriate years. . _
(2) At-arge elections . .

The number of faculty elected at large will bei the number
remaining after the number of senators to be elected from
constituencies is subtracted from seventy-fwo. Senators chosen at
large will be elected by and from the faculties located at the Storrs
campus. ) _ -, = .

The five, othér professional staff members shall be elected
according to procedures approved by the President from three
" constituencies qg'acscrib'cd below. Staff members are ineligible to
stand for clection or to vote in the first regular election following
their initial appointment to the staff. . ‘
t1) Full time university educational assistants, department heads,
and deans in the Division of Student Affxirs #nd Services; who shall

.

elect one senator. C. .

(2) Full time staff members holding the titles of university
librarian I, II, III, university assistant or associate librarian, and
Director of University Libraries; who shall elect bne senator.

(3) Full time staff members {except those who hold appointments
as voting members of a faculty) holding the titles of university
educational director, university director, university assistant direc-
tor, assistant vice president, university coordinator, university
educational assistant I, II, 111 (except in Student Affairs and
Services), university library assistant 1, 11, 111, university library
specialist, extension agent, associate extension agent, assistant
extension agent, extension profcssor. associate extension professor,
assistant extension professor, extensjon instructor, specialist I, 11,
11, 1V, clinical professor, associate™clinical professor, assistant
clinical professor, clinical instructor, research professor, research
associate I, 11, research assistang 111, and lecturer; who shall elect

three senators. 2 O
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d. Undergraduate student members shall bg sclcctgd by procedures
established with ke President’s approval by the Federation of .
Students and Service Organizations.

¢:, Graduate student members shull be selected by procedures estab-
lished with the President’s approval by the Graduate. Student
Council. ‘

-

3. Functions .

The University Senate is a legislativg body and concerns itself with
minimum rujes and general regulations pertajning to all undergraduate
schools and colleges and with policy insofar as it pertains in a general
way to the cducational,erogram of the institution and is not reserved
to the Board of Trust®es, to the administration, or to the several

Ve
" > : -

faculties.

4. Officers b

The President of the University shall be Chairman of the University
Senate. He may designate another member to preside. In the absence.of *
the President or his designee, the Chairman of the Scnatc’ﬁxécutivc
Committee shall preside. At a meeting called at the request of at least
twenty-five percent of the members, the presiding officer shall be the
Chairman of the Senate Executive Committee. Cw

A recording secretary of the Senate,'elected by -the Senate, is

. ' normally responsible for taking minutes of Senate meetings and

- - distributing these to the professional staff: ,

.
« -

5. Meetings ) :
Meetings of the University Senate shall be held regularly at times to
be fixed by the President on the advice.of the Senate. The times of
meetings shall be published in the catalog.
»  Special meetings of the University Senate may be called by the
President; or by the Secretary at the request of at least twenty-five
percent of the members. Such request, with signatures, shalf be
presented in writing to the Secretary. ThHe call for a special meeting
shall be issued at least a week in advance of the meeting and shall state
the purpose of the mecting, . o

On the request of any member of the Senate, if supported by four .5 -
of his colleagurs, a record vote shall be taken. These record votes shall
be made a part of the minutes. », '

6. Minutes and Reports
Copies of the minutes of the meetings of the Uhiversity Senate
shall be filed, one in the President’s office, one with ach of the Vice
Presidents, and one in the Registrar’s Office. The Regist! ar’s Office shall
be the central place for filing actions of the University Senate, and the
Registrar’s copy shall be ghe official copy. Copies of the minutes shall

also be mailed to members of the Senate, upon request to all members

Q  Senate Elections 20 - _
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of the’staff on the Storrs campus and at the branches with the rank of
«instructor or above, and to a selected list of administrative officers.

. 7. Committees - : ] . .
The Senate Executive C%nmittcc shall consist of seven members
clected by the Senate from among the elected faculty members of the
o Senafe. Elections shall follow the annual election of such members, and
shall normally take place in April. A term,of service on the Executive
Committee shall begin on July 1 and shall be for three years. The term
. of membership in the, Senate of a person elected to thg Executive
Committee shall be automatically extended, if ncccs%ry. to be
co-terminal. Three of the seven members shal] be elected in 1975 and at
three-year int¢rvals thereafter; two mem c(';l,’,(hall be elected in cach
intervening year. A vacancy shall be filled by election for the*duration
of the vacancy. After the annual clection, the Senate shall elect one of
the seven members to serve as Chairman of the Executive €ommittee

for a one-year term which may be renewed. | )

The Senate Executive Committee is responsible for organizing _and/ ) _
. coordinating the business of thc'ﬁnatc and of Senate committees. To 1
) this end it shall maintain a clerical’staff and an office. It shall distribute
v an agenda for each Senate meeting to the professional staff at least five
» days before the meeting. (ltems of an extraordinary nature may be
. considered at a Senate meeting which have r{ot“bccn included in the )
agenda for that mecting.) It shall receive the reports of Senate € a3
committees before they are forwarded to the Senate. It also shall be &
available, to be consulted as the voice of the Senate, especially in
reference to resdlutions of the Senate’ which- age designed to be
transmitted ultimately to the Board of Trustees. Its members shall also--
constitute the faculty membership of the Trlistee- Administration-Facul-

ty-Student Committee.
L]

The Senate may appoint and define the duties of such standing or’

special committees as it desires. * :
. ; . . pe - .
) . The President shall be ex officio a member of all standing
scommittecs. , t
- s 5s

Each standing committee shall keep an accurate typewritten record
of its proceedings and shall file copies thereof with the President, the
Vice Presidents, and the Registrar. Reports shall be presented to the
University Senate as often as the .amount ,and - nature of Business
warrants, and at least annually. A con}lcnscd report may be made at‘the
discretion of the committee chairman unless a full report is requested.
. e

. . o
Special committees shall be considered as disch;rgcd."witho&_t
. formal vote, when their final rcpdrt‘ have been received by the Senate.

-
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G. 'ﬂg Schools and Colleges
1. Membership ‘. . .
. With the exception of the Graduate School, the faculty of each
o school or college shall consist of the President, the appropriate Vice
. , ¥ Presidert, the dean of the schoal 0 ¢ollege, and all full-time professors,
. . associate profcssgrs. assistant prgfessors, and instrugtors belonging tq ’
departments administratively organized in the school or college, and
others who aL appointed by the Presidept, cither as voting members of
the faculty or as associates and donsultints without voting rights. The
faculty of the Graduate Schook shall include the President, the Vice
President-for Academic Affairsy the Vice President for Health Affairs,

»

/

” ’ *  the Dean of the School, 3nd; all members of. the University staff
« ) appointed by the Presidént as ggaduate advisers,
‘ !
. 2. Fupctions ° -

Staffs with definite legislative powers are organized and held
. ] responsible -for “carrying out effectively certain- major functions. The
. . several sehools and colleges represefit 8rganized responsibility for
/ carrying out these functions.: /W . :

It is the function of cacbfichq@l or college: : .

they apply. R
I b. To set up and administer curriculum and undergfaduate degree
,  requirements for its own students; but standards less rigid or less
specific than those established by the University Senate fors the
University as a whgle may not be set up. However, by vote of the
faculty, standard3 more rigid or more specific than those -outlined
for the University as a whole may be imposed.’

a. To enforce the rules add i'egu‘lati_:ims of the University Senate as

- . . . A
c. To administer courses established by the Senate that servé to mect

: *  the curriculum rcquircmcnt:,-@if ﬁc Senatewand to establish and »
administer other courses ift Tfeld® appropriate to the school or -

" college, provided thal all courses open to freshmen and sopho:
mores are approved by the Senate. : -

d. To set up admission requircments in linc with “the purpgsckand
responsibility of the school ot college. N %

kS
c. To set up gnd admipister curgiculum and undergraduate %cgrcc
: requir¢ments, with pargitular ;cfcrcncc to the junior and senior
years, and to suggest basic and prerequisite courses for the
freshman and sophomore years. .

f. To submit to the President for transmiittal to the Board of Trustees
the names of students wl:o have completed graduation .

rcqulrcmcnts. . .
23 . A
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g .To plan a’r!d execute prolgrams' of research and setyvice'in line with

the general policy of the University and the available staff and
facilities. e -

.. h. To study the scholastic, professional, and general progress of its:
students and assist them in vocational and educational planning -
and placement, ‘ X
i. To maintain adequate records and. reports on students, staff._/
I~ . programs and services, and budget. .

+ . J- Tointegrate its program with.the gener(l .program of the University
- ) and to foster effective coordination of effort. ) .
k. To secure the safety and proper inventory of all university
. property assigned to it fbr inst’Suctional, research, or service
purposes, : '

S

3. Officers *

The President of the University shall be chairman of the faculties
. . of the several schools and colleges. [In the absence of the President, the
" Provest shall preside. ]

In the absence of the President [and the Provost,] the dean of the
school or college concerned shall preside, o, if he prefers, the faculty .
may elect a presidifig officer. ‘ oo

The dean of c'vh school or college shall be its executive officer. ’

" The dean shall be rcspgﬁiblg_t‘q the President through the (Proyost |
. and] the -appropriate: Wice President . for the work and proper i -
administration of.his school of college. - £
Each school or college shall elect annually a secretary who will call

the meeting to order in.the absence of the President, [the Provost,] and %
the Dean.

[
» -

-~

4. Mectings

Meetings of the schools and colleges shall bc'hcld. regularly at times
to be fixed by the President on advice of the school or college. The
times of meeting shall be published in the catalog,

Fhe schedule of regular meetings of the several schools and colleges
shall be arranged by the President. ., o "
Special meetings of the several schools and colleges may be called
by the President; or by the secretary, at the request of at least
- twenty-five per cent of the voting members. Such request, with
signatures, shall be presented in writing to the secretary. The call for a
special meeting shall be issued at least a week in advance of the meeting -
and shall state the purpose of the meeting.

ot - 24
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- T 5. Minutes and Reports

Copies of the minutes of the meetings of the several schools and <
colleges shall be filed, one in the President’s office, [one with the
Provost.] one with the dean of the school or college_concerned, and
+ one in the Registrar’s Office. The Registrar’s Offjce shall be the central
+ - place for filing dctions of all faculties, and the Registrar’s copy shall be
the official copy. [The Prcsidcnt} shall communicate in writing to the
secretaries of the various schools and colleges and of the University”
Senate, in so far as they are mutually concerned, such actions of ppl.icy
by these bodfes as~will,”if reported, promote the’ understanding,
. integration, and coordination of the educational program of the
Uniyersity. '
e‘,-6;- A
5 N NEY : .
l ~ g ho President shall appoint and define the duties of all standing
: ', ¢ ' committees, including the Executive .Committee of the Graduate
i i sy School. ‘ . . \
gt The [Provost and the] dean of the school or college concerned

-

7 shall be ex officio members of all standing committees.
i ’ . - .

¥ '

Corhmi't\{ees -
Stajp{ding Committees

e oyt

.

Each standing committet shall kéep an accurate t pewritten record
* of its proceedings and shall file copies thereof with the President, \thc_
~ Prqvost,] the Registrar, and the dean of the appropriate school or
. ‘collc e. Reports sﬁall be presented to the appropriate school or college '
- : s often as the amount and naturé of business warrants, and at least .
annually. A condensed report may be made_at the discretion of the
o committee chairman unless a full report is réqu sted.’

+
«

— b. Special Committees -~
Special committees may be set up by the President, the deans of
schools and colleges, or the faculties of schools and colleges at any
. time. The members of special committees in the several schools and
colleges shall be selected by the appropriate dean unless the faculey
specifies some other means of selection. ‘ .

Ny

. : .
L All special committees shall report to the authority which initiated
their appointment and shall be considered ,as discharged, without
‘ formal vpte, when their final reports have been made. : ’
H. TheDivisions _ = " . ,
1. General Organization and Functions ) [ 4
a. Membership
Each Division shall ysist of an exccutive "(‘)fﬁccr. the Director,
~ and a staff of assistants. Bch director shall be responsible [through the
’ Provost] to the President for the work and proper administration of his
Division, including the hiring of professional personnel. :
¢
Q Schools and Colleges 24 . \
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b. Minuxcs and chorts :
Each dlrcctor shall keep adequate rccord: of a|| pcrsonnel
program, and budgets of his division and shall submit such reports as '.
are required by the President [and as are requested by the Provost] in  *
copfnectior with his work as coordinator of the cducanonal program of -~

thl University. -
c. Commlttccs ' : S

-, Each dlr,cctor shall have an advnsory committee appolntcd by the ,
President. : '

Ty
* Such gommmccs shall rcyort “annually to' the Senate for informa- .
. tien. Thcsc commitfees are advisory tp the dircctors of the divisions, -,
and not tp the Senate, nor dgg:they responsible to the S¢nate.

. Spccl:d‘;commmccs shall be set up by the President or the Directors
as required. e P .

d. Funcdtions : « S ’ v ¢

“The divisions as administrative units are non-legislative in character
and do_not administer cyrricula or determine coursg offerings. They are
units whose programs and services cross-section, tthmvcrslty

' . 1t is the function of each division (a) %& pgrate its program with - KON
. the genéral program of the Uniiversity and to foster effective coordina: .
- fion of effort, and (b) to secure-the safety and proper inventory of all
: Umvcmty property assigncd ta h"for ins;rucuonal rescirch, or service
,purposcs. ) - : - . - S

2. Spccxﬁ'c Punctions o ‘ ., 4
: i:  The Division of Health Service ‘ C .
~ It §s the functxon of thé. Division of chhh St:mcc :

(1) To*rcquxrc ofcvcry studcnt registering on the campus for the
first timé a complete health hisgery and a physical examination déne by
"+ his own Physician and recorded on forms supplied by the division; and
to revicw these examinations so as properly to advise rogarding .,
desirable ad}ustmcnts in academic and extra-curricular activiti¢s. -

(2) To conduct physical . examinations on all candidates" for
inteecollegiate athletic activitics and applicants for employment in the
scrvice departments, such as plant mnintcnnncc. farm, dairy, creamery,

~ dining hall, etc.  * s

(3) To dcvclop in cooperation with the Schools of Educatian and
:Nurslng. a program of ‘examination and’ tuberculin testing so as to
“insure as’ far as possible. that the students of these schools are free of
any commumanc\dlscasc. il :

" (4) To maintain health records for a|| studcnts
(5) To safeguard the health of the general student body by

confimng students with contagious discases to the mfirmary or by
requiring that they leave the campus,

”
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' ~ (6) -Tosupply information concerning studénts’ health to adminis-
trative officers, .counselors, instructors, coaches, and others eligible to’
receive - it, provided such infarmation does not -iolate the ethics of
confidential relationship.between physician and patient. '

. . (7) To foster good- health practices 'L;mong students and sta,_f,f.
' members. - - . . . .
. {8) To provide students with dispensary service and bed tare for .

all but major illnesses or injuries:

(9) To take care of injuries incurred by University cmploycés in
line of duty to the limit of facilities available on the campus.

. o (10) To supervise the general sanitary condition of the campus,
including the inspection of residence halls, dining - ih~a]|s? and kitchens.

N . -

IRy

b. The Division of Intercollegiate Athletics
. ’ 4 - . . .
It is the function of the Division ‘of‘lrrtercollegiatc Athletics:

‘ (1) To organize and carry out programs of athletic sports activities |
- ., infended to meet the health and recreational needs of students and staff
members. : :

7 . . . . .
- (2) To-cooperate with the Division of Health Service in determin-
“ing the students whose athletic and'sports activities should be especially
: N . :

selected or restricted. .

(3) To foster athletic and sports activities in line with good health
. and citizenship objectives, in a way that will promote good spirit within
the institution, between this institution and,competing institutions, and
in the whole area of public relations. S
¢

' .-

-

\
c. The Divisian of National Defense Training
It is the function of the Division of National Defense Training:

. " (1) To administer its program in .conformity with the acts and
agreements underlying military training in land-grant institutions.

] (2) To give students a broad, practical military education with the
" least possible interference with their civilian careers. -

intelligently the duties of leaders in the military forces of the United
States in time of national emergency. ‘

: (4) In the Semior Reserve Officers’ Training Corps, to produce
junior officers who have the qualities-and attributes essential to their
progressive and continued development as officers in the Army and Air
. : Force of the United States. . - .

v [
L . 5
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“d. The Division of Student Personnel : ,

It is the function of the Division of Student Personnel:

(1) To provide advice and guidance for prospective students.

(2) To admit students to undergraduate schools and Colleges in .
accordance with the requirements established by the University Senate
and the various faculties. ) .

(3) To evaluate for credit work taken at other institutions.

(4), To plan and carry out an orientation program designed to help
new students adjust themselves to University life, y

* {5) To determine po[ii:ics and procedures for the operation of the
program of student financial aid, including loans, scholarships, and
part-time employmerk. '

(6) To register all students in the University, maintain all official .
permanent records of students, and, according to policy, release official
transcripts, reports, and'data. ' ‘

(7). To maintain all official permanent records of the University
Senate, all standing committees, the actions of the faculties of the
various schools and colleges, and the actions of administrative officers
dealing witl scholastic matters. )

. ' ' f . ..
{8) To prepare the room-and-hour schedules of courses and assign
classrooms for instructional and extra-curricular purposes.

.

(9) To administer certain of the scholastic regulations of the
University.

(10) To provide professional counseling, testing, and related
services for studenys including those with specialized needs.

o (11) To administer all policies and programs governing student life
L . . » . .
and status at the University which are not assigned elsewhere. !

(12) To administer regulations, policies, and procedures related to .
the conduct of students. : -

(13) To staff student residences of the Univedsity and to supervise
- matters of student life and governance therein. ‘

7(* _ + (14) To encourage and supervise arrangements for student partici-
pation in University governance and to’ represent the. University in
matters related to student government.. . ' .

'(15) To supervise the registration of student organizations and
; administer University regulations pertaining to them.

(16) To provide direction for the operation of the Studefit Union
and to promote programs with the advice and cooperation of the .
Student Union Boaxd of Governors.

.

(17) To formulate and carry out in cooperation with thé schools
. - and colleges the vocational counseling of students in the University and

so27 Smder'xt Personnel
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. .

the placement of graduates and former students of the University.

(18) Licensing for solicitation or concession by nor-registered
organizations is .the responsibility of the Dean “of Students who is’
guidfd by the consideration of the overall benefit to' the student body
and the University Community. » :

e. The Division of Continuing Education Services
it is the function of the Division of Continuing Education Services:
(1) To determine the needs in the state {or services the University

~‘can approptiately render through the division, and to develop ,a

program to meet those needs.

(2) To make full clearance with thesproper administrative ofﬁécrs,
schools, colleges, divisions, and departments in setting up and carrying
out the program of *the division, including the hiring of professional
personnel. ' :

(3) To keep administrative officets, schools, collcgcs., divisions,
and the departments informed as to the need in the state for work not
available in the University.

R . ) . .
(4) To administer all programs according to the educational
standards of the University. ' ' '

-¢5) To secure, after proper authorization, and with particular
reference to work in the University Extension, suitable housing

facilities and instructional supplies and équipment.

(6) To inform the state promptly and adequately through press
releases, bulletins, radio broadcasts, correspondence, and personal
contacts, of the program and services of the division. -

(7) To recommend to the President, for the consideration of the.
Board of Trustecs, the fees to be charged to students for work taken
through the division. \ ,

(8) To recommend to the President, for the consideration of the
Board of Trustees, the rates and method of compensation for teaching

- work offered through the division.

f. The Division of University Libraries

-

It is the function of the Division of University Libraries:

(1) To foster the wider and more effective.use of library materials
amongftudcnts and staff members and among the people of the State.

(2) To promote impartially the general educational welfare of the
University through the equitable expenditure of its funds for materials
related to the work of the several schools, colleges, and divisions; such
materials to’ be selected in copperation with thé schools, colleges, and
divisions. : - : .

(3) To make available for maximum use by the staff and students
and by the people of the State the library materials and plant.

Personnel - 28
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(4) To cooperate’ with individual swaff members in- making
available to students in specific arcas of wark the *full resoprces of the

‘alibmry,v .

"(5) To house and properly safeguard all library materials.

. (6) To maintain an atmosphere conducive to study, work, and
leisure reading through the ready availability and display of materials
_.and the adeguate services of competent staff members. -

be g

(7) To study and employ ways and means of improving the
effectiveness of the library as the central service and enrichment agency
~of the University's educational program.

' (8) To report through the faculty news bulletin or otherwise,
uccessions to the library.

.
- ~

1.  The Institutes ar;dACcntcrs : Ca
/1. Membership

Each institute and center shall consist of an executive officer, the
Director, and' a staff of assistants. Each director shall be responsible
[through the Provost] to the President for the work and proper
administration of his institute, including the hiring of professional staff.

Members of the professional staffs of the institutes and centers
shall have faculty status and they may, by agreement between the
director and the dean of one of the colleges or schools of the
University, be assigned to part time teaching duties on the faculty of a.
college or school.

Y

2: Functions . Iy "

A number of institutes and centers have been established. The
specific functions of each institute and center are defined by the Board

of Trustees.
7

3. Committees . , .
The director with the approval of the President [and the Provost, ]
may from time to time appoint committees tcLEsist in carrying out the
program of the institute. Such committees, which shall be advisory in
. natire, may include members of the University faculty and other
citizens of the State of Connecticut.

4. Minutes and Reports

Each dirscior shall keep adequate records of all pcrson';lel,
program}odnd budgets for which he has responsibility and shall submit . p
. such reports as are required by the President. D .

v

J.  The Departments

[N

1. Membership

‘Each depastment faculty shall consist of all members of its

~ : . ~
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professional staff including resident instruction, dxtension, and experi: »
ment station wWorkers. ‘

Functions

The departments are organized in terms of subject matter areas.
They bear definite cross-relationship, but their organization -into
distinct administrative units is intended to insure that the attention of
small groups of staff members Will be centered on the problems of
teaching, planning, research, and service in these areas.

s the function of each department:

" » M .
a. To develop an educatioral program designed to meet she needs of
the students in the various schools and colleges and of other individuals

and groups served by the instructional, research, and service programs.

b. To study and employ ways and means of making its instructional
. ‘ X ).
work more effective. - :

‘c. 'To recommend to the faculty of the school or college within which

it is organized changes intended to improve the work of the
department.

d. To secure the safety and proper inventory of all University
property assigned to it for instructional, research, or service purposes.

e To integrate its program with the general program of the University
and to foster effective coordination of effort. .

Officers )}
Each department shall have an executive officer, the Head.
Each department shall have a secretary.

Each department head shall be responsible di;’cctly to the dean of
the school or college within which his department is organized.

Meetings ’ _ : .
Each department shall meet as often as is necessary to keep the
work of the department adjusted to University needs atd the staff

informed and cooperative as to purposes, problems, programs. and
general division of labor. N

Meetings of the department may bg called by the head of the
department, the dean of the scMool or college within which the
department is organized, [the Provost,] or the President.

o*

R .
University Staff

Members of the professional staff shall be appointed by the President,/
Continuous tenure shall not be granted except by vote of the Board of

31
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Termination for cause of a continuous appointment or the dismissal for
cause of a faculty member previous to the expiration of a term

. appointment shall be made only by the affirmative vofe of at least nine

. ¢ o
members of the Board“of Trustees. .

2. The policies and practices in this section and the following sections 3
through 8 relating to academic freedom and tenure :of professional
members of the staff are effective on and after September 1, 1970.
These policies apply to all members of the professional staff of the
University,-with the exception that, concerning tenure, the President
aftér consultation with the University Senate, shall recommend to the

. Board of Trustees the categories of the professional staff to which the

. regulations concerning academic tenure apply. .- ' .
a.  All members of the faculty, whether tenured or not, are entitied to

academic freedom as set forth in the 1940 Statement of Principles

on Academic Freedom and Tenure formulated by the Association

of American Colleges and the American Association of University

Professors. The faculty member is entitled to full freedom in

research and in the publication of the results, subject- to the

* adequate performance of his other academic duties, but research

for pecuniary return should be based upon an understanding with
the authorities of the University. ' '

L

b. The faculty member is entitled to freedom in his classroom in
treating his subject and in gonducting his class. He should not
contravene the free speech and academic freedom of other
members of the professional staff, nor impede teachers, other
members of the professional staff, or students, in their central tasks

+ of teaching, research, and learning. ' -

p

c. The faculty member is a citizen, a member of a learned profession,

@ ‘and an officer of an educational institution. When he speaks or
writes as a citizen, he should be free from institutional censorship
or discipline, but his special position in the community imposes
special obligations. As a man of learning and an educational officer,
he should remember that the public may judge his profession and
the University by his utterances. Hgnce he should at all times be
accurate, should exercise appropriate restraint, should show respect
for the opinions of others, and should make every effbrt to
indicate that he is not an institutional spokesman.

d. Membérship in the academic community imposes on students, .
faculty members. sgdministrators, and trustees an obligation to
respect the dignity of others, to acknowledge their right to express
differing opinions, and to foster and defend intellectual honesty,
freedom of inquiry and instructign; and free expression on ang ff
the campus. The expression .of dissent :md?thc attempt to prc;d‘,i‘.lcc

. change, therefore. may not be carried out in ways which injure
individuals or damage institutional facilitips or disrupt the classes

v

' ) - L University Staff
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' of’oqe‘s teachers or colleagues, Speakers on campus must not only ° -
be protected from violence, buf given an opportunity to be heard.
Those who seek to call attention;to grievances must rot do go in
wayy that significantly impede thé functions of the institution. .

i Students are entitled td-an atnlmpﬁ'e"re conducive to learning and
to even-handed treatment in all aspécts of the teacher-student
‘ relationship. Faculty members may not refuse to enroll or teach
: . students on- the grounds of their beliefs pr the possible uses to
" which they may put the knowledge to be "gg}};cd in 3 course. The
student should not be forced by the auth(ﬁ?i“;‘ inherent in the.
-instructional role to make particular personal chb{'gxcs as to political
action or his own part in Society. Evaluation of sfi‘b;.}d’cnts and the
award of credit must be baged on academic pcrforigg?ncé profes-
. sionally. judged and not on ers irrelevant to that pétformance,
- whether personality, race, %eligion, degree of political acfivism, or
personal beliefs. C T,

It is-a teacher’s.mastery of his subject and his own scholarship
N which entitle him to his classroom and to freedom in the
presentation of his subject. Thus, it is improper for an instructor:
persistently to intrude material which has no relation to his™
subject, or to fail to present the subject matter of his course as .
announced to his students and as approved by the faculty in their e
collective responsibility for the curriculum. ’
o

’ -

Because academic freedom has traditionally included the instruc-
tor’s full freedom as a citizen, most facylfy. members face no
insoluble conflicts between the claims of pdliids, social action, and
conscience, on the one hand, and the claiﬁﬁ"and expectations of -
. : their students, colleagues, and institutions, on the other. If such
conflicts become acute, and the instructor’s attention to - his
-obligations as a citizen and moral agent pregludes the fulfillment of
substantial academic obligations, he cannot escape the responsibil-
ity. of that choice, but should either request a leave of absence ar

resign his academic position. , .

e. The University, in fulfilling an essentidl function as a forum for the
free expression of ideas, shall endeavor to preserve and facilitate

st

. h . . e . .
the full enjoyment of constitutionally protected civil liberties. :

Members of the professional staff shall have equal opportunity in
their -employrhent_regardless of sex, race, religion, and national
origin. The highcs’ms shall be sought in the protection of all

, ) forms of frgcdom of thought, expression, association, and peaceful

\ assembly. In the exercise of these civil liberties the members of the
professional staff are obliged to protect the same rights of others
and to bear in mind their respective obligations to their profession
and to the University.

Q ademic Freedom ' 32 "
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3. Academic Appointmcn.t' and Tenure'

3. The terms and conditions of every appointment to the faculty wiil

be stated or confirmed in writing, and 5 copy of the appointment

+ document wil] pe supplied to the faculty member. Any subsequent

extensions or modifications of a5 appointment, and any special

undcrstandings. or any notices incumbent upon ecither party to

. provide, will be staeqd or confirmed in writing and , copy will be
- given to the faculty member, . -

b.  With the exception’ of special appointments clearly limited to, 4
temporary association with the institution, a)j fu"~timg appoint.-

.  ments to the rank of instruceor or higher are of two kinds: (1)

probationary appointments; (2) appointments with eontinuous
tenure: .

d. Beginning with appointment to the rank of full-time instructor or
equivalent or , higher rank, the probationary period shall no
exceed seven years, including within this period full-time service in
all institutions of higher education; bug subject to the proviso tha;
when, after 2 term of probanonary service of more than three years

. thcreby_thé'person's total probationary period in the academic
profession s extende:i‘bcyond the normal maximum of seven

recognized by the Board of Trustees. These recognized ranks inclade Instructor, Assistang
Professor, Associate Professor, and Professor, but dg not include the following; Lecturer;
Prafessor (in residence); Associate Professor {in residence); Assistant Professor (in
residence); Instructor (in rcsidcncc): Clinical Professor; Clinical Associate Professor; Clinical
Assistam Professor; Clini¢al Instructor; Reseagch Professor; Rescarch Associate |, i,
Rescarch Assistan L, nr Rescarch Specialist:-Special Research Technician; Graduare
Assistant; Extension Professor; Associate Extension Professor; Assistang Extension Protes
sor; Extension Instructor; Specialis Lo o, Vi Assistant Instructor; Um’vcrsily
Educationg) Disector; Departmeny Head, Student Personnel: Univcrsil'y Educationa]
Assistant |, I, 1, Um’vcrsily Associate Librarian; Univcraily Assistang Librarian; Univcrsily )
l.lbprian: L1, i Univcrsily Library Assistant 1, |, University Library Specialist:
University Physician; Resident Educational Counsclor; apd titles thag contain the words
“University Hospital® {¢.g., University Hospital Nurse 1). Academic tenure does not confer
upon ny staff member the right to continyed asgignment 1o administrative rﬂpnnsib“ilics.‘

”
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retirement for age.. of ‘under extraordinary circumst:mccs‘of
financial exigencies. During the probationary period, the faculty
member shall have the academic freedom that tenured members of
the faculty have. Time spent op'leave of absence will not count as
_probationary period of service unless the individual and the
institution agree in writing to the contrary at the time leave is
granted. ' -

Regardless of the stated term of other provisions of any appoint-
- ments. written notice that a probationary nppointmc'nt'is not to be
renewed will be given to the faculty member in advance of the
expiration of his appointment, as follows: (1) Not later than March
15.of the first academic yearof service, if the appointment expifes
at the end of that yeari of. if a one-year appointment does not
coincide with an academic year, at least three months in advance of
its termination; (2) .not later than December 15 of the second
academic year of service, if the appointment expires at the en of
that year; or, if an initial two-year appointment terminates during
an academic year,at lgast six months in advarice of its termination;
(3) at least twelvg months before the expiration of an appointment
after two or more'years of service at the institution. The institution
will normally notify faculty members of their renewals by March
3l ) x ~
- . \

Resignation o{,n F;}culty Member

A faculty member may restgn effective at the end of ap acadernic year,
provided that he gives notice in writing at the carlicst opportunity. but
not later than May 15, or 30 days .after receiving notification of the
tepms of his appointment for the coming year. whichever date occurs
1{ter. The faculty member may properly request 2 waiver of this
rdquirement of notice in case of hardship or in a situation where he
would otherwise be denied substantial profcssionalv advancement of
other opportunity. 4

Q -

Termination of Appointmcnthby the Institution .

2. Dismissal, defined as termination of an appointment with contin-
uous tenure, OF of a special or probationary appointment before
the end of the specified term, may be effected by the institution

only for adequate cause.

If termination takes the form of a dismissal, it will be pursuant to
the procedure specified in section 6, below.

Where termination of appointmcntﬁn is based upon financial
exigency, of bona fide discontinuance of a program-or department
of .instrucfion, section 6 will not apply. but faculty members
shall be abfc to have the issues reviewed under the grievance
procedure as provided in section 17. In every casc of financial
exigency Of discontinuance: of a program Of department of.
_ g
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instruction, a tenured faculty member concerned will be given
notice as soon as possible, and never less than 12 months’ notice,
or in licu-thereof he will be given severance salary for 12 months.
Bcforc/tcrminnting a tenured or probationary appointment because
of the'abandonment of a program or department of instruction,
the University will make every vffort to place affected faculty
members in other suitable positions. If a tenured or probationary
appointment is terminated ‘because of financial exigency, or
- because of the discontinuance of a Rogram of instruction, the
released faculty member's place will not be filled by a replacemert
within a period of two yecars-from the date of termination unless
the released faculty member has been offered reappointmeft and a
reasonable time within which to accept or decline it. .

6. Dismissal Procedures

a.  Adequate cause for a dismissal will be related directly and
substantially but nbt exclusively to the fitness of the facuky
member in his professional capacity (see section 2). Dismissal will
not be used to restrain faculty members in their exercise of
academic freedom or other rights of citizens.

Dismissal of -a faculty member with dontinuous tenure, or with a
special or probationary appointment before the end of the
specified term, will be preceded by written notice of the reasons
far the contemplated dismissal action, and by (1) discussions
between the faculty member and the appropriate administrative
officers locking toward a mutually acceptable scttlement; (2)°
informal inquiry and attempts at conciliation by the Committee of
Three (as provided in 6 c); and if a mutually acceptable resolution
is not reached, (3) a statement of charges which support the
dismissal action and which are framed with reasonable particularity
by the Presidens or his delegate.

The Committee of Three referred to above is to be constituted as
follows: Each year at the first meeting of the Senate after a new
group of Senators has been elected in accordance with Section F
of this . article, the President ghall provide ballots containing
lists of all'Senators who have just been elected to three-year terms,
and the Senate shall thereupon proceed to elect by secret ballot
one of such newly-clected Senators as a member of the Committee
of Three to serve until the end of his then cuprent term in the
Senate. Whenever a vacancy shall occur’in the membership of the
Committes<6f Thtee, the Senate shall elect in the same manner
from the group in which the vacancy exists, and the Senate may in
a similar fashion elect a substitute for a member of the Committee
of Three to serve while such mdmber is absent from the campus,
with, in cases of emergency, the remaining members of the
Committee¥heing authorized to fill the position until the time of
the next mecting of the Scnate. These elections shall, in the

~
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-absence of other provision by the Senate, be the first order of
. business at the next meeting of the Senate after the vacancy

occurs. . .

d. A dismissal, as defined in section 5 a, must be preceded by the -
sequence of steps outlined in 6 b, culminating in the statement of
charges mentioned in 6 b (3). Both the individual concerned and
the President will have the right to have the matter heagd by a
committee of five. If the faculty member, within one week of his

" receipt of the statement: of charges has not requested the '
Committee of Three to form a hearing committee, the President,
within the immediately subsequent week, may request the [Com-

. . mittee of Three te form a hearing committee. In constituting a

hearing committee, the Committee of Three shall choose a panel of .

niie members of the faculty from which eithét _party, within 5

days of notification of the composition of the panel, may strike

not more than two names. In the event that more than five names “
remain after the completion of this process, the Committee of

. Three shall select five to serve as the hearing committee. The hearing

commitgee shall selecs its own chairman, and is empowered to

. retain indépendent counsel. The University will bear any costs of

the hearing procedure, except that the individual concerned will be
responsible for any fees hg incurs for counsel. .
L4

(1) Service of notice of hearing with specific charges in writing
will be made at least 7 days prior to the opening of the
hearing. The faculty member concerned may respond to the Tl
: charges in writing at any time before the hearing. If he denies
/"\ the charges against him, or asserts that’ the charges do not
support a fipding of adequate cause, or waives his right to
appear, or refuses to participate in the hearing in person or in °
writing, the' hearing committee will evaluate all available
evidence and rest its recommendations upon the evidence in
the record. S
(2) The hearing committee, after consultation with the President
e and the faculty member, will exercise its judgment as to
whether the hearing should be public or private. In no case
will the hearing be public without the consent of the facuity
member. :

. .

(3) During the hearing the faculty member will be permitted to be
represented by or to-have with him an academic adviser and/or

. . legal counsel of his own choosing. The President may be.
accompanied by or represented at the hearing by agelegate of

his own choosing, '

.

(4) At the request of either party or the hearing committee,
. representatives of professional organizations shall be permitted
to attend the hearing as observers.

!
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(5) A verbatim record of the hearing or hearings will be taken and
a typewritten copy will be made available without cost to the -
faculty member and to the President. The requirement of a
verbatim record may” be waived By mutual consent of the
hearing committee and both parties.

) (6) The burden of proof that adequate cause exists rests with the -
). institution, and shall be satisfied only by clear and convincing

cvi!ku;cyin thé record considered ad'a whole, - .
(7% The faclllty member will be afforded an opportunity fo obtain
necessary witnesses and documentary or other evidence, and
the a.dministration of the institution will, insofar as it s
possible for it to do so, secure the coeperation of such

witnesses and make available necessary documents and other
evidence within its coptrol.

(8) The hearing committee may grant ndjgullnmcr!ts’ to enable
either party to investighte evidence as to which a valid claim of
. surprise is made. :

(9) The faculty member and the-administgation will have the right
to confront and cross-exdmine all witnesses. Where the witness »
\ cannot or will not appear, hut the committee determines that
the interests of justice require admission of his statement, the
committee will identify the witness, disclose his statement,
/ + and if possible, provide for written interrogation.

(10) In the hearing of charges of incompetence, the testiinony shall -
include that of qualified faculty members from this or other
institutions of higher education,

(11) The hearing committee will not be bound by strict rules of
legal evidence, and may admit any evidence which is of
- ’ prol;ativc value in determining the' issues involved. Every
' reasonables effort will be made to obtain the most reliable
.. evidence available. ’

(12) The findings of fact and the decision will be based solely on
the hearing record.

(13) Except for such simple announcements as may be required
covering the time of the hearing and similar matters, public
statements and publicity about “the case by the hearing

o committee, the faculty ﬁ;cmbcr,;nd the administrative officers
*‘ will be avoided until the proceedings have been completed,
R including consideration by the Board of Trustees. The Presi-
dent and the faculty member will be notified of the

recommendation in writing and will be given a copy of the

/ record of the hearing,

e. If the hearing committee concludes that adequate cause for
dismissal has not been established by the evidence in the record, it
will so report to the President. If the President rejects the report,

' 3 Dismissal Procedures
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he will statey his reasons for doing so, in writing, to the hearing
committee and to the faculty member, and provide an opportunity
for response before transmitting the case to the governing board. 1f
the hearing comnlittee <oncludes that adequate- cause for a
dismissal has been established, but that an academic penalty less
than dismissal would be more appropriate, it will so recommend,
with supporting reasons. If dismissal or other penalty is recom-
mended. the President will, on reguest of the faculty member,
transmit to the Board of Trustees the record of the case. The
Board's review will be based on the Yecord of the committee
hearing, and itwill- provide opportunity for argument, orad or
written or both, by the principals at the hearing or by their
representatives. 1t is recognized_that in most dismissal cases the
issues involved are thee privatc‘ concern of the sindividual and,
therefore, the review procedure of the Board will ordinarily be
closed. If the faculty member requests the Board to conduct the
review in public, it will require a vote of nine members of the
Board to deny this request. The dectsion of the hearihg committee
will cither be sustained or the proceeding returmed to the
committee with specific objections, The committee will then
reconsider, taking into account the stated objections dnd receiving
new evidence if necessary. The Board will make a final decision
only after. study of the committee’s reconsideration. ~

-

Suspensions -

Until the final decision” on dismissal has been reached, the faculty
member may be suspended, or assigned- to other duties in lieu of
suspension, only if immediate harm to himself or others is threatened
by his continuance. Before suspending a faculty member, pending an
ultimate determination of his status, the administration will consult the
Committee of Three. Suspension is appropriate only pending a hearing;:
h suspension which is intended to be final is a dismissal, and will be
dealt with as such: Salary wich'qntinuciuring the period of sﬁspcnsioq.

Torminal Salary

Faculty members on comtinuous appointment who are dismissed for
reasons not involving moral turpitude will receive their salaries for at
least a year from the date of notification of dismissal whether or not
'they are continued in their duties at the University. Faculty mémbers

;on probationary appointment will receive their salaries to the end of
the current year. ¢

Retirement

a. Compulsory getirément of faculty members shall take placc in
accordadce with the applicable provisions of the state statute. A
faculty member may retire, if eligible,. prior to the age of
compulsory retirement; ‘but ‘when he decides to do so, is

[ 4
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e 'l_:xpccu:ﬁ that- he will give notice of his plans at least a year in
_ 4" advance. Retirement upon “application of the executive head” of
the University before the faculty ‘member shall have réached the
compulsory retirement age shall be considered “termination of a .
continuous appointment’*¥n the sense of paragraph 5a above, *

b. Upon retirement a faculty member ceases to give formal

. instryction, or to take any part in the administration of the
University or any of its units. Since,however, it is to the interest of
the Univgssity and the public that a faculty member who retires .
before he is incapacitated should contipue his scholarly activities,
the University will encourage the maintenance of informal and -
scholarly contacts between retired faculty members and their

.-, getive colleagues, and will make evety effort to provid working .
»_.'-.rj- _space and equipment, for all who"dcsirc it. Departments shall dccide *

" whether to furnish supplies and -assistance  to a retired 'faCulty
membet, depending upon the Tavailability of funds, his or her
financial circumstances, and the nature and value of his work.

The main recognition which should be given to new emeritus

* members of the staff should be that the names of all such persons
should be listed on the.commencement program. - e

as

d. At this time a scrof certificate will be awarded to the rctiriné
staff. member signed by the same persons who sign diplomas
indicating the length of his service with dates, etc. o :

¢.  There shall be a standing committee on retirement of members of
the professional staff. Whenever 2 member of the professional staff
applies for retirement, the committee will be notified of the fact.
The committee wilfithen gather together whatever evidence it feels .
necessary to formulate i recommendation to the President as to-
whether the retiring staff member should be given some University-
wide recognition (in addition to that mentioned in paragraphs c.
and d.] or whether any such recognition should be left to the -
individual school or college.

Only in exceptional cases will therg,by any Um:r'sity-widc party
or raising of funds. In most cases, the committee will recommend
that the matter of recognition Beyond that in paragraphs c. and d.
be left to the individual school or college. In such cases, the
President’s Office will potify the dean of the school or college in
question. In general, the. collection of monetary contributions is -
not fayored. v

', - ~

f.  Any member of ‘the faculty, who at the time of retirement is at
the University of Connecticut and retires under the provisions of
the State Retirement Act, will automatically become an emeritus

-member of the faculty provided that either of the lollowing
conditions is met: -

} The staff member has scrved a total of twenty-five or more
years at the equivalent level of instructor or aboye, including
- ® v |

4 -
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full-time service at “the University of Cennecticut and other

ccollegiate institutions, or ~ ~
(2) The staff member has attained the rank ofs full professor at
, the University .of Connecticut. '

Staff members retiring under conditions other than those
mentioned above will not be given emeritus status-except by
vote of the Board of Trustees on recommendation of the
President. -

; » ) - . . 4 -
10. Polities and procedures relating to rank, salary, and advancement.

A University exists for the ‘twofold. purpose of teaching and
research—the dissemination of knowledge, and the extension of the
boundaries of the known. Though it must have buildings and
cquipment, wise administrators, and ecarnest ‘and intelligent stu-,

- dents, it is obvious that its purpose cannot be accomplished unless

its teachers* are without exception competent, and in as many

 cases as possible, distinguished to a greater or less degree.

The policies of the University in respect to rank, salary, .and
advancement of teachers evidently have an important bearing on its
success. Along with favorable working and housing conditions, a
reasonable tc;gt_c‘hThg' load, a stimulating intellectual climate, the
assurance of academic freedom and tenure and a liberal retirement
system, they make it possible to attract and retain desirable
teachers, despite the competition of other comparable colleges and
universities and of -non-academic employers. These policies are
therefore established and carried out primarily to enable the

University to fulfill its function. If through shortsightedness or lack

of funds it falls below accepted standards in its financial relations
with its teachers, it cannot-increase nor even hope to maintain its
value to society.

A teacher’s salary is in large part a payment for services rendered,.
determined at their current value. However, except for those who
have reached’ the climax of their careers, it includes an additional
element, which is an investment by the university in the potentiali- .

“ties of the teacher. As a member of a learned profession, the

teacher may be expected to be conscious of his responsibility to
himself, to the University, and to society. He cannot fulfill this

_ responsibility without continuing, throughout his active life, to

invest a ‘part of his time, energy, and money in his own intellectual -
growth. ‘An adequate salary will permit the assumption of the
expenses of travel and study and other professional and cultural

* activities, will relieve the teacher of the drain_on his time caused by

the performance of routine tasks beyond the demands of exercise
and recreation, and will provide in other respects an appropriate

-standard of living for him and his family. Inadequate salaries are

contrary- to the interest of the University, because they curtail the
teachei’s development, or force him to supplement his earnings at

o ) . |
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the expense of the time which he needs for study, thought, and
research—and may,of course even involve the loss of valuable staff
members. : R '

Policies for promotion should operaté to advance the most
promising, and to hold back, or, in_accordance with established
practices regarding tenure, to climinate the incompetent and the

__médiocre. They should give careful consideration both to current

performance, and to. future promise, and should . convey " an'
assurance &?impar.tiality, by recognizing and rewarding ‘accom-
plishment, and maintaining opportunities for advancement. To do

“this they must be based on merit, determinéd/on. the broadest

possible basis, and must not be matters of routine or mere
seniority. .

The value of a teacher to the University results from the possession
of a number of different qualities. In enumerating certain of these,
it is' not intended to formulate a rigid set of standards, nor to~
require that all teachers attain a stated minimum in each of the

items. The value of each.man is rather to bejudged !)y considering,

. - - . P g & w » 3
both his strong and weak points so as to arrive at an estimate of his

total contribution: No fixed numerical wéightin‘g can be ppescribed,

’

“through greater emphasis should be placed on stholarship, teaching

ability, and activity in research than on ‘other characteristics.
Qualities desired in teachers of all ranks

All candidates for appointment and promotion, as well as all other -
teachers, are expected to show satisfactory attainment and
continuous growth-in the following qualities, though in varying
degrees and in different proportions. The'teachet’s accomplishment
in edch should be evaluated on every occasion when higadvance- -
ment in salary or rank is being considered, and particular care must
be exercised when ‘it is proposed to terminate his probationary
period by placing him on permanent tenure or otherwise. :

(1) Professional competence in the field of his specialization, as
evidenced Initially by the record of his training and scholastic
achievement, and later by the opinion of his professional -
colleagues here and elsewhere; and in certain fields, by the
execution of professional commissions, the giving of expert
testimony, and the like; or by the holding of a license for
professional practice, where licensing has been established.

.

Teaching abilitf: The capacity to excite interest and evoke
wresponse in students, to broaden their outlook, to impart
knowledge, to see and convey relationships, and to encourage
the faculty of criticism. ’ -

(2

~—

(3) Research and such other scholarly activity as gives evidence of
the effective utilization and continuing development of his
natural endowment. This will ordinarily eventuate in publica-
tions, lectures, or papers at. professional meetings, and should »
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: « contributions to knowledge—the former to be expected of

(4)
(3)

(6)

. (8)

in any case be reflected in the vitality of his teaching. Such

activity will take many foims, some of which are: ,
Study, including reading, laboratory work, and museum.
“work; ‘ .

Mécmbership and appropriate activity in one or more
professional societies; :

-

T . c.® [ o
Writing—creative, critical, analytical, summarizing, or
. editorial; ‘ . -

‘Creative work in other fields, such as the arts and
errgineering; '
Research, including both the routine application of

known techniques to; thes accumulation and analysis of -

‘new data, and the invaluable gift of making fundamental

many teachers, and the latter to be hoped for in a few.

Creative activity in the arts, and the ability to make research
contributions of the second or fundamental kind will be
especially noted and rewarded:

Although the three qualities listed above are the ones that

should reccive the greatest consideration, the following items
bearing "on professional fitness also should be taken into
account, particularly when new appointments are being made
and at the end of the probationary period. Ordinarily these

qualities do not offer the same opportunity for continuous

development as do those in the first list.

Personal - attributes: integrity, industry, open-mindedngss,
objectivity, friendliness, effectiveness in speaking, capacity for
leadership and cooperation; breadth of intellectual interests.

Concern for the educational, social, and personal welfare of
students, such as is demonstrated, for example, by success in
counseling. -

Willingness and ability to assist in the various types of service
which a state university renders, in the answeripflg of inquiries,
the giving of advice, the conduct of surveys, and hg like.

Competence in fulfilling his responsibilities toward democratic

university government, as in departmerit-and faculty meetings,
committee work, and administrative duties.

A symppthc\tic but discriminating interest in the development
of the University, and the assumption of a share of responsi-
hility for the efficient execution of its functions; or, in the
case of recent appointees, indication that this interest will
develop in due time. - ‘

. A
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In addmon to these gcncral desiderata, the following spccxal
qualxﬁcauons will be borne in mind in making appomtmcnts or

promotions to the several ranks,

(1) Spccxal qualxﬁcanons for instructors -

(a)

Training or experience appropriate to the pcrformancc of
his assigned responsibilities. In many cascs this will mean
“the possession of, or evidence of. substantial progress
toward, the Ph.D. dcgtcc 1f a young teacher who does not
hold that degree is appointed, the University should in

. most cases insist that this essential preparation bg com-

(b)

-plctcd carly, and should afford such practical assistance as

is reasonable by providing working facilities and by
lxghtcmng his load or granting him leave.

I3

A consensus of opinion on the part of those quahﬁcd to -

judge him thit his training, experience, and interest in hi
subject fit him to pcrform the dutlcs to be assigned to
him.

. Note: Two years is regarded as the normal length of

service in the rank of instructor for those who are-

qualified for advancement at the end of this period.

For certain types of teaching, it may be more desirable to
appoint persons whose qu'aliﬁcations will not ordinarily
entitle them to advance into-the upper levels of rank and
salary. In some fields, for example in the creative arts, the

possession of the Ph.D. is not the best criterion of

professional competence.

(2) Special qualiﬁcatioris for assistant professors

(a)
" (b)

The possession of the Ph. D. degree, or its cquxvalcnt

A record of success in hls work, based on all ‘obtainable
information. This may include the judgment of colleagues,
information from students, and occasionally the compari-
sons of the progress and achievement of his students with
that of groups of approximately equal ability in the same
or similar courses. . o

Note: Four to six years is regarded as the normal
length of service in the rank of assistant professor.

Note regarding instructors and assistant professors:

These ranks include the majority of those who under
present rules have not completéd the seven-year proba-
tiopary period in the profession. Hence it is essential that
departments exercise extreme care in their recommenda-
tions for reappointment, in order that the purpose of
limited tenure may be acconiplished. This requires formal
revaluation of the teacher by his department, the dean of
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his school or college and the President. Continued reap-
pointment of a man, after it.is clear that he will not
become eligible -for permanent tenure, cannot be justified '
on grounds of immediate convenience. In his own interest
and that of the University, he should be-released after. the
customary notice.

(3) Special qualifications for associate professors -

(a) Continued growth in the_qualities desired in all teachers,
. especially, evidence thatﬁc is keeping abreast of the times

in method and subject matger, and a consensus of opinion
among his colleagues that he is, making a substantial
contribittion to the advancement of knowledge in his

field. .
(4) Special qualifications-for professors .

(a) Service here or elsewhere as an associate professor of-at
least five years, except when there is evidence that he is of
. superior ability as compardd with other associate profes-

sofrs, . 7

¢ (b) Evidence that he is régardcd by his colleagues-within and
without the University as a capable, mature teacher and a
recognized scholar.

Procedure '

(1) The status of every teacher with regard to salary and rank shall
be considered at least orice each biennium. The head of the
department shall ordinarily be responsible for seeing that this
is done. . :

(2) It is the duty of each. department head to conduct a
continuing appraisal of the wrk and potentialities of the men
in his department, and, by informal consultation to ascertain

. the viéws of the other members of his department. It is his

* responsibility not only to give his own appraisal but also to

transmit -that of his colleagues within the department. In this
connection it should be emphasized that all such evaluations
are to be based on the criteria listed in this report. Recom-

. mendations with supporting data shall be sent to the dean of

the school or co"cgc, and by him, with his own recommenda-

_ tions, to the President. ’ : -

« (3) .Before a teacher is placed on permanent tenure the President
shall appoint at least five teachers to act as advisers, and he
may follow the same procedure in other cases of proposed
advancement, or at the réquest of a teacher who desires sych
consideration, These advisers shall normally include repre-
sentatives both of the candidate’s department, and of at least
two other departments. The selection of advisers shall be
confidential, tand those who serve shal[, without meeting as a

5", Salryarid Advancement 44

ERIC 45




4

a.

co,m?aittcc. report individuan’y to the President their answers
to such questions as he may submit to them. ‘Reports‘shall be
confidential, and record thereof kept in summary form only.

(4)"The President should experiment with various plans for

ascertaining the judgment of a candidate’s colleagues concern-

ing his proposed advancement, and should report his resultsto .

the Senate for further consideration.

(5) The research activities of candidates shall be judged by those

who are reasonably competent in the general field, who have
read the publications of the candidate, and who are familiar
with the progress of his unpublished work. Care must be

~_exercised to. determine the actual amount and true nature of

the work. It will be well not to place undue emphasis upon
. mere volume of publication.

. \(6) In view of the paramount importance of good teaching, and

the difficulty of judging the quality of a teacher’s perform-
ance, a survey of student opinion may be made at the teacher’s
“request, or when his promotion is under consideration. It shall
be conducted according to a general plan approved by the
University Senate on February 10, 1947 as amended on
December 11, 1967. Caution must be observed to discount

mass prejudices, and to avoid overgstimating the imgressions

of the moment, which may well be different from the
considered judgment of later years. If the teacher has

requested the survey, the general nature of the results shall be ‘

communicated to him, and may be given to him in any case.
The results shall also be available to deans and heads of

A

_ departments, but the actual replies are confidential and shall

be destroyed after they have been summarized.

The President will accept from teachers at any time informa-
tion about qualifications which they think are apt to be
overlooked, and may request such data from teachers.

(7) Final action on promotions and increases in salary will be

based on nll':f'vailnblc evidence, and will be taken by the
President and the Board of Trustees upon the joint recom-
mendation of [the Provost,] the dean of the college, the
department head, and such ‘other officers as may from time to
time be charged with this responsibility.

. Leaves of Absence .
Sabbatical Leave - ¥ .
(1) Sabbatical leave is a privilege to be applied for in each case and

is in no instance to be considered an carned perquisite. Such
leaves may be granted on application for the purpose of the
advancement of knowledge or professional improvement of
mutual' benefit to the University and the individual. The
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applicant shtjuld file a specific written ap%lication accom-
panied by a statement as to how the leave is' to be used. This
application should be passed on by the department head and
the dean or director, to the President, who in turn, will submit
it to the Board of Trustees with his rcf:omm'cndation.

(2) The privilege is open to all full-time resident teachers,
experiment station and extension staff workers who have at
least the rank of assistant professor or a corresponding rank,

" and who have been in continuous full-time service at the
institution for at least six years. Following a gwant of

additional period of continuous full-time service of at least six
years. :

Exception in regard to continuous service may be made upon
recommendation .of the President and. the unanimous approval
of the Board. ‘ .

W\KThc duration of the leave granted shall be determined by the
President. Leave for members of the resident instruction division
employed on an eleven months’ basis may be for a period of

‘ up to six months with full pay, or for a period up to twelve
, months with half pay. Leave for members of” the resident
instruction division employed for nine months of the year may

. be for one semester with full pay, or two semesters with half
pay. Leave for members of the Extension and Experiment

Station divisions may be a corresponding length of time, taken

at a périod of the year when their work will be least
interrupted by absence. The receipt of grant or fellowship

funds ta cover travel and other expenses Mcidental to the leave

will not ordinarily interfere with the granting of a request for

such leave. Persons on sabbatical leave are not permitted,
however, to engage in paid employment elsewhere, and, if a

staff member is considering an arrangement in which he will

receive compensation for his services from the University and

from outside agencies which ‘will together cxccci}:is regular
University salary, he is expected to take a leave without pay

rather than a sabbatical leave. o

The' recommendation of the head of the department and of
the dean in charge of the school or college shall accompany
applications for leave. : )

_(4) Members of the administrative groups are in a scparatc?
classification, and shall make their application directly to the
President. .

(5) All applications should be made at le4gt one year prior to the
date when the leave -is to begin, Ordinarily the grantee will |
receive notification that the leave is granted at least two

N .

' *~
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‘months before the ¢nd of thie semester previous to the one in
“ which the leave is to begin.

(6) Arrangements for carrying on the duties of a person on leave
shall be made by the appropriate’ department head and dean.
The department head is expected to certify whether or not the
work of the department can be carried on if the leave is
granted substantially as it would have been otherwise. If
courses would have been withdrawn or other changes made in
the department's program even without the granting of the
leave, the changes may be ‘made during the leave; but it is not
\ expected that sabbatical leaves will be granted if they must be
taken at the expense of the students or of the regular
departmental program.

i

(7) In case a leave, after being approved, is postponed for a period

by the administration, and then takes, the applicant’s next

. leave may be granted for the year in which it would have fallen

’ if there had been no such postponement. Except in stch
mstanccs service in excess of six years is not cumulative.

(8) Leaves are ‘granted in the expectation that the recipient will
" resume his previous duties at the end of the leave. Ordinarily
he will return at the same rank and salary which he had when
the leave began. This understanding, however, is subject to the
qualification (which applies in the same degree to those in
residence) that thé Board may sometimes find it necessary to
change the compensation or duties of some or all staff
members because of changes in _enrollment, financial exigen-
cies, or other circumstances beyond its control. The grant of
leave does not change the ‘tenure-status of the rccipicnt A
person on leave who decides not to return, but to rcslgn,
expected to give the usual notlcc (See K4).

(9) .After leave hasbeen taken, a written report of the work done
shall be made to the President thro‘xgh the department hegd

and the dean or director.

b. Leave Without Pay

Leave of absence without pay may be granted by the President for
reasons considered to be in the best interest of the University and
in the interests of professional growth and improvement of the.
staff member concerned. All such cases are treated n&pc,cial cases,
and ‘are in the first instance ordinarily granted for up to a year.
Staff members desiring such leaves should apply through their *
department heads and deans. A report of all such leaves as
granted shall be made ¢o the Board of Teustees for thﬁ

information.

c. Q!'Iitnry Leave

(1) Members of the professional staff who have been in contin-

1
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(2)

' 4

uous full-time service at the Univkrsity for a period of six
months or more and who leave the University to enter the
armed forces of the United States will be granted military
leave for the time served in such military or naval setvige, plus
ninety days additional. Part-time employees will be granted
such leave if they have worked the equivalent of six months or
more full time. Thus, an employee would become eligible after
twelve months of half-time employment, etc. -

Any position which becomes available because of the approval
of military leave for a member of our professional staff may be
filled after securing proper approval, but.only for the duration
of the military leave of the employee entering military service.
Persons employed to fill such vacancies earn no tenure rights,

"and should be so notified in advance by the employing

3).

d. Sick Leafe for

Pay

dcp;rtmcnt head.

The State law provides that any member of the professional
staff granted military leave “will be reinstated in his former
position and guties, providing that He makes application to
return to the University within. ninety days after he is
discharged fromy the armed forces, fand he is mentally and
physically able o work, and work is available.”

+  Each case is considered separately and involves careful considera-

tion of length of service, nature of the illness, and anticipated
length of disability. Application for sick leave should be made not:

later than ten days after the staff member's return to work.,

L4
¢. Other Regulations Regarding Leave of Absence

(1)

/ (2)

(3)

(y'"tary Leave

No employee of the University of Connecticut shall receive
leave of absence with pay for service in any elective political
office. '

No member of the professional staff shall absent himself from
his proper duties at the University except by permission of his
departmént head. Short leaves to cover emergency situations
may be granted by the department head, who will make such
arrangements as are feasible to re-assign the absent staff
member's work. In each such case the department head will
file.a record of the matter with his dean. No such emergency
lea:c{ﬁhall be granted for a longer period than ten days
without previous gﬁ\missidn of the President. (All classified
erfiployees shall be governed by regulations of the State
Personnel Department as to hours of employment, sick leave,
and vacations.) ‘

v
No professional staff member or employee except ordinary
workmen shall be entitled to receive extra compensation for
il
- |
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any service performed by him for the University, unless upon
express authority of the Board.

’

12, Professional Staff Loads

While -members of the professional staff of this University are
employed for a variety of duties, as a general rule the University
will expect to assign to cach full-time member of the professional
staff duties which are reasonable and consistent with ‘good and
effective teaghing practices at both the undergraduate and graduate -
levels. In conjunction with this, staff members will be expected to
carry a reasonable amount of ordihary departmental duties and
routine committee responsibilities, and to undertake thdse activi-

" ties of self-improvement and professional development which are
“part of every faculty member’s investment in his own future. Such

assigned responsibilities as unusually heavy loads of student
counseling, the chairmanship of ¢ommittees which are unusually
time-consuming, research projects which have been designated asa
part of the staff member’s assigned load, unusually heavy enroll-
ments in courses, and assigned administrative duties will .be
considered in determining the number of contact hours assigned to
any individual,

Assignment of duties will be made by the appropriate deans,
directors, and department heads, subject to review as to general
policy by [the Provost and] the President. In so-far as it is possible,
consistent with the development of a balanced offering of
University services, these assignments should Take into account the
aptitudes and wishes of individual staff members and their
opportunities for long-run professional developments.

In general, the tcachihg duties of each department shall be regarded
as a joint responsibility of all its members, to be divided as far as

_possible by mutual agreement, with proper attention to the

interests and activities of all. It shall be the responsibility of the
department head to make decisions when agreement is lacking, and
to subniit the complete schedule of teaching engagements to the
appropriate dean.

The preceding paragraph does not imply that teaching loads and
assignments of individual faculty members are to be determined by
departmental vote. Departmental action is to be limited to
consideration of general policy. )

In settling details of teaching schedules within the department or in
meeting situations that arise on short notice, the department head
has a*three-fold responsibility which should be kept in mind:

(1) The responsibility to undersftand and. put into effect the
general policies and program of the University.

(2) The responsibility to act on behalf of and as a representative
of his department. The entire professional staff of the
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department, in- department “meeting, should consider the.

department’s professional program. All members should par-
ticipate in the formulation of general departmental policy.
both for long:run development and current decisions.

(3) The responsibility to individual membgrs of h&dcpartmcntal
© staff. The department head should discuss with each member
of the department his ambitions and aspirations within the
University and within his profession. While no ony is complef®-
ly a free agent to lay out a program exactly a¥y he pleases,

scholarly activity flourishes best in an cMironment of self-~

direction and self-propulsion. ~

13. No member of the professional staff or other employee in the service of

-«

14.

the University shall devote to private purposes any portion of the-time
due the University without the-consent of the President. Members of
the professional staff may take on outside consulting and research
activities only after ‘the specific project has been approved by the
President [or the Provost|. Such approval shall take into account the
time required, the nature of the service, potential conflict of integest,
and the contribution.ofsuch activities to the professional adgnnccﬁcnt
of the staff member. Any changes with respect to these matters after
the project has been initiated shall also require approval in advance.

Members of the faculty are permitted to audit courses without payment

- of fees, subject to consent of instructor and availability of library,

15,

7.

laboratory, and classroom facilities.

No full-time member of the professional staff may take for credif more
than four credits of academic work at this institution or elsewhere
during any semester. Any such work must be approved by the
appropriate department head and dean. B

. The existence of a close family relationship to a staff member does not

affect the eligibility of any person for employment by the University.

To avoid potential conflict between personal and institutional interests, -

no staff member may be assigned responsibility for supervising the
work of a close family megber without the consent of the President.
Where a potential conﬂic? of interest exists, the .President. shall
designate a surrogate to make recommendations concgfning appoint-
ment, salary, promotion, or tenure. )

Faculty Grievance Procedure! O

if a member of the faculty believes there is cause for grievance which
cannot be resolved by ordinary means, the complainant may request
thé Committee of Three (Section 6c)-to appoint a grievance committee
tagevaluate the grievance.and to make appropriate recommendations
c'c}crning its resolution. If, after consultation with the complainant,
the Committee of Three believes that there may be such substance to

.

1This procedure applics to individual grievances not covéred by Article X.K.6 and 7.

O “Loads
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the gncvancc as to justify further lnvcst\gatlon it shall appoint an ad
hoc grievance committee of three to five faculty members. :

v

The ad hoc grievance committee shall receive from the Committee of

Three a statement of the grievance and be empowered to have access to-

pertinent information, to hold/hearings and interviews, and to seck
informal resolution of the issues“raised. The proceedings will. be
conducted in confidence, and either party, if he so chooses, may be
represented. It is incumbent upon all parties to refrain from aggravation
of the issues dunng the course of grievance proceedings.

If thc grievance committee is unable to rcsolvc the matter, it may, with .
the knowledge of the complainant, make a recommendation or’

statement of findings to appropriate persons or groups in the
University.

. Grievance Procedure for Other Professional Staff

If a member of the non-faculty proféssional staff believes he has cause |

for a grievance that cannot be adjusted by informal means, he may
present a formal grievance under the following procedure:

(1) The employee, with or without his represéntative, shall first

present his grievance to his immediate supervisor. The immediate

- supervisor shall give his answer in writing to the cmployec within
seven calendar days from the date the grievance is submitted to
him. .

(2) When the answer is not satisfactory to the employee, the
cmployec. with or without his representative, shall present his
grievance to the dean of the school or college, or the director of
the division in which the aggrieved staff member is employed. The
dean or director shall give his answer in writing to the employee
within seven calendar days thereafter.

(3) When the employee is still aggrieved, he may appca] the grievance -

to the Appeal Board.
\A«cmbcrs of the Appeal Board shall bc appointed by the President

d shall include at least four members of the non-faculty ‘

professional staff. The Appeal Board shall consist “of seven
members, who shall serve for three-year terms. Initially, however,
two members shall be appointed for a one-year term, two members
for a two-year term, and three members for a three-year term. The
Appeal Board may establish rules for its own procedures, including
rules which will permit hearings and other activities of the Board to
be: conducted by fewer than all seven members. The complainant
may be represented in matters before the Appeal Board. The
decision of the Appeal Board shall be in writing and shall be in the
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form of a tecommendation to the President. Copies of the Appeal
Board's recommendation’shall be forwarded to the employee.

-

L. General Policies and Practices

1. 'No organizatiorr or'group, v'vhethcr'it be political,®social, honorary, or
fraternal, shall discriminate against or exclude a person because of race,
~ religion or national origin on that land owned by the pedple of this
state, and known as the University of Connecticut, nor shall such
“discriminatory groups have the use of University-owrzed buildings or
property. . TN
2. All requests for purchases of supplies and equipment must be made on
Yequisition to the Controller. No contracts involving the University may
be entered into by any faculty or staff member or employee without
consent of the Controller. If requests to the Controller are denied, the
Pperspn making the request may appeal to the President. ,

' 3. Any employee of the Unjversity receiving funds as payment to the
\ University must remit the same prompl&to the Business Office.

4. Any business or communication from members ¢ Broups 'of the
University staff which concerns the University or i gcpartmcnt_s and
. which requires action by the Board of Trustees shall Bg presented to the
4 Board by the President of the University. If the Prexident refuses or
neglects to place such busmcss or communication or any part thereof
before the Trustees within a reasonable time, those concerned may

present their petition directly to the Board.

5. All apparatus, museum and scientific collections, and other University
property shall be in the immediate charge of the head of the
department to which such material has been assigned, subjece, however, ® - -
to the control of the President. Every person having charge of any
apparatus, specimqns, books, collections, or other University property
sl&all be held respohsible for the safety of same, and shall carefully keep
a tecord or inventory of all property for which he is responsible.

6. The name or insignia of the University shall not be used by any group
not duly organized as a part Z{ the University, nor by any mdmdual
- without the approval of the Pré8ident.

7. Naming of Buildings. It is the policy~of the Board to authorize the
naming of University buildings or parts thereof in the future in honor
of certain individuals under the following general conditions: -

‘a.  Major academic buildings may bear the names of deceased
members of the faculty or staff of the University who have made
significant contribftions to its advancement. Parts or. sections of
such buildinfs may bear the names of-retired members of the
faculty or staff.

b. Major non-academic buildings or parts thereof may bear the names
of citizens of the State of Connecticut who have distinguished

~
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themselves through service to the University. Such buildings or
parts thereof may bear the names of deceased citizens of the State
of Connecticut who have'distinguished themselves through service
to the State in general.

_Significant buildings of a(ny type ~donatéd by friends of the
“Uniiversity may bear the name of a pgrson or persons suggested by

the donor.

The President is authorized to recommend to the Board from time to

- timie the naming of buildings in accordance with these gcnkal policies

and he may appoint a Committee to advise him with regard to such
matters. . :

The Research Foundation (Bas;d on the State’s General ‘Statutes)
?

Research Foundation. Definitions:' . A

As used.in sections 8b to 8h, inclusive, “university” means The
Upiversity of Connecticut;, “*board” ‘means the board of trustees of
the university; “foundation” means the research foundation
established in accordance with section 8b; “‘employee’ ‘means any
member of the faculty or staff of the university.or the foundation,
or any other employee thereof; “invention” means any invention
or discovery and shall be divided into the fallowing categories: A.
any invention conceived by onc employee iolely, or by employees
jointly; B. any invention conceived by one of more employees
jointly with one or more other persons; C. any invention conceived
by one or more persons not employees. ) .

Establishment and management of foundation. -

The board is authorized to establish and manage the foundation as’,
providcd herein. The foundation may, subject to direction,
regulation and authorization or ratification by the board: (1)
Receive, solicit, contract for ahd collect, -and hold in separate

-custody for purposes hercin expressed or implied, endowments,

donations, compensation and reimbursement, in the form of
money paid or promised, services, materials, ‘equipmerit or any
other things tangible or intangible that may be acceptable to the
foundation} (2) disburse funds acquired by the foundation from
any source, for purposes of instruction, research, invention,
discovery, development or engineering, for the dissemination of
information related to such activities, and for other purposes
approved by the board and consistent with section 8a to 8h,
inclusive; (3) file and prosecute patent applications and obtain
patents, relating to invéntions or discoveries which the university
may be justly entitled to own_or control, wholly or partly, under
circumstances hereinafter defined; and receive and hold in separate

., custody, assignments, grants, licenses and other ights i respect to

such inventions, discoveries, patent applications®and patents; (4)
make assignments, grants, licenses or other disposal, equitably in

the public interest, of any rights owned, acquired or controlled by.
v |
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the foundation, in or to inventions, discoveries, patent applications
and patcnts and to charge therefor and collect, and to incorporate
in-funds in the custody of the foundation, réasonable compensa-
tion in such form and'measure ‘as the board authorizes or ratifies;
and (5) execute contracts with émployees or others for the purpose
of carrying out the provisions of sections 8a through 8h, inclusive.
+All property and rights of every character, tangible and intangible,
placed in the custody of the foundatien in trust for the uses of the
university. The entire beneficial ownership thereof shall vest in the
university and the board shall exercise complete control thereof.

Ownership of inventions.
The university shall be entitled to ownfl or to participate in the
ownership of, and to place in the custody of the foundation to the

extent of such ownership, any invention, on the followmg
copditions: . _ .

"(a) The university shall be entltlcd to own the entire nght title

and interest in and to any invention in category A, in any
instance in which such invention is conceived in the course of
performance of customary or assigned duties of the employee
inventor or inventors, or in which the invention emerges from
any research, development or other program of the university,
or is conceived or developed wholly or partly at'the expense of
_the university, or with. the aid of its equipment, facilities or

¢« personnel. In cach such instance, the employee inventor shall

be daemed to be obligated, by reason of his employment by
the: university, to disclose his invention -fully and promptly to
an authorized exccutive of the university; to assign to the
university the entire right, title and interest in and to each
invention in category A; to execute instruments of assignment
‘to that effect; to execute such proper patent applications on
such invention .as may be requested by an-authorized exetutive
of the university, and to. give “all reasonable aid in the
prosecution of such patent applications and the procurement
of patents thereon; (b) the university shall have the rights
v defined in subsection (a). of this section with respect to
inventions in category B, to the extent to which an employee
_has or employees have dlsposabje interests therein; and to the
same extent the employee or employees shall be obligated as
defined in said subsection (a); (c) the university shall have no
right to inventions in category C, except as may be otherwise
provided in contracts, express or implied, between the
university or the foundation and those entitled to the control
of inventions in category C.

-Employces to share in proceeds.

Each employee who conceives any invention and discharges his
obligations to the university as hereinbefore provided shall be
entitled to share in any net proceeds that may be derived from the

S5
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assignment, grant, license or other disposal of such invention. The
amount of such net proceeds shall be computed by, or with the
approval of, the board, with reasondbic promptness after collection

“thereof, and after deducting from gross proceeds such costs and

expenses as may be allocated to the particular invention or

" discavery. A minimum of twenty per cent of the amount of such

net proceeds shall be paid to an employee who golely conceived - or
made- the invention, and shall be paid in shares to two or more
employees who jointly made the invention in such respective
proportions as the board may determine. The board in its
discretion may increase the amount by which any .employee or
employées may participate in such net proceeds.

. Disagreements; procedure.

Disagreements as to the allocation of any invention to one of said
categories, or as. to the obligations of any employee or due
performance thereof, or as to pafticipation of any employee in net
procccds or as o rights or obligations with reference to inventions
in any category, shall be disposed of ag follows: (a) By voluntary -
arbitration of all relevantiissues, if the disagreeing parties approve
and agree to be bound by the decision upon such arkl\tranon, (b)
by compulsory arbl ation if that is provided for in any applicable
contract betwee dlsagrccmg parties; (c) by recolirse to courts
of appropriate jutisdiction within the state if arbitration cannot be
resorted to under either subsection (a) or (b) of this section.

Regulations for arbitration.

The board is authorized to establish and regulate equitably in the
public interest, such measures as the board deems.necessary for the
purposes of such arbitration, and to make contracts for compul-
sory arbitration, in the name of the university or of the
foundation.

Enforcement of regulations.

*The board is authorized to make and cnforcc rcgu.lauons to govern
the operations of the university and the foundation in accordance
with the provision of sections 8a to 8h, inclusive.

Rights as to products of authorship.

The provisions of sections 8a to 8h, inclusive, shall not entitle the
university or the foundation to claim any literary, artistic, musical -

- or other product of authorship covered by actual, or potcntlal

copyright under the laws of the United States; but the university
and the foundation shall each be authorized to make and enforce

any contract, express or implied, which it may make with reference

to any such subject matter.

Policy regarding the Release and Dissemination of New Plant Varieties.

a.

‘New plant varieties shall be released by outright sale to the highest

bidder (competitive bidding).
’ |
]
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b. Such income as is realized from the sale of “new plant varieties” )
> : -~ “shall be deposited at the University and reserved for use to-- T
promote further research. : :

10. Trustee-Administration-Faculty-Student Committee.

The Frustee-Administration-Faculty-Student Committee shall be com- |
posed of three members of the Board of Trustees, the President, [the '
Provost,] the Vice President for Finance and Administration, the seven
taculty members who constitute.the Senate Executive Committee, the
President of the Associated Student Government, the Vice President of /
the Associated Student Government, the President of the Associated
Women Students’ Government, the President of the Graduate Student.
Council. The Committee shall hold at least three regular meetings per
year.

11. Establishment of University Branches. Before a new branch of the
University of Connecticut is opened in any locality, the University’s'
- Board of Trustees must be convinced that a significant” number of
prospective students in that locality are unable to secure education at
the college level from resources already available in the community, and .
that there is urgent local demand for the University to establish a
branch there. The recent policy of the Board has been to require
interested persons in the locality to provide the original physical plant
. without cost to the state. Barring an unusual and demonstrable
‘emergency, any decision to open a new branch would be preceded by
full public discussion in the area to be served including discussion with
existing institutions already in the area. '

12. Student Oréanizations. P

a. The University recognizes the right of any group of students to
form a voluntary organization: for any purpose not forbidden by
law. If an organization composed chiefly or exclusively of students

. desires to hold meetings in University buildings, it is required to
have an advisor who is a member of the professional staff of the
University, and to file with the Dean of Students such information
as he may require about its purposes, officers, membership, dues,

' and the like, such information to be uniform for all organizations.

An organization whichyhas fulfilled these requirements is called a
registered organization. -Aside from the supervision exercised
through the Division of Student Personnel over housing and certain
purely social activities, the University as such assumes no respon-
sibility for registered organizations or their programs, though such
organizations, if closely connected with the activities of depart-
ments of instruction, may in some cases receive special help and
supervision from those departments.

b. So far as its facilities, permit, the University will provide each
registered organization with suitable meeting places without
charge, and will endeavor to encourage and protect complete
frccdor? of expression within the law in meetings of such

? . .
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organizations. The responsibility for any views expressed in such. -
meetings is solely that of the individuals concerned; and the
University is not to be held to approve or disapprove such views,
whatever “their nature, but to be concerned exclusively with the
discharge of its educational, obligation to facilitate free discussion
of all points of view, to the extent guaranteed by the Constitution
of the United States and of the State of Connecticut. The
University does not pass upon the qualifications of speakers whom
registered organizations invite to address them, nor, except as to

. availability of space, on the number or size of meetings which may

be held.

.

The na#me of the University shall not be used by any: grogp not
duly authorized as a part of the University, nor by any individual,
without the approval of the President. Registered organizations are
considered to be “not duly organized as a part of the University.”

In authoriZing or dcnylng the use of the name of the University, -
the President will in general be guided by the need of making clear
to the public the nature of theyrelation of the orgamzatlon in
question to the University.

The University places no restrictions as to purpose on the
solicitation of funds by registered organizations, within or without
the University community. The time, place, and method of
solicitation within the University by registered organizations shall
be governed by regulations westablished by the Dean of Students in
the interest of avoiding over-crowding and interference with those .
using an arca for other purposes.

In accordance with State statutes, the use of intoxicating liquor by
minors is not permitted in any of the dormitories, educational facilities,
and public premises of the University. :

Regulations Regarding Residence.

a.

All students, before rcgistc‘ring for classes for the first time at the
University of Connecticut, must file an affidavit of residence, on
forms prescribed by the University. On the basis of this informa-
tion, each entering student will be initially classnﬁcd as a
Connecticut or an Out-of-State student.

"The status of each student will be determined by the definitions

established by the Connccncut General Assembly in Public Act
474 (1973).

The failure of a student to disclose fully and accurately all facts
relating to his residence status shall be grounds for suspension or
expulsion.

57 . Srudem Organizations:
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_~ 15. Policy Regarding the Expression of Dissent. -

a. Orderly picketing'and. other forms of peaceful demonstration are
permitted outside of buildings and other areas specifically designat- .
ed for University activities. Interference with entry into or exit
from such buildings or areas or with the free movement of any
. _person on the University campus is not permissible. '

b. Entry into University buildings, meeting halls, classrooms, and
other designated areas may properly be restricted to those engaged
in the normal or scheduled activities being conducted. The,
presence of unauthorized persons in such areas after due notice has
been given, orally or in writing, will be construed as interfering
with or obstructing a University activity and is not permissible.

c. The creation of loud or ‘excessive noise that disrupts or seriously
interferes with -classes or - other University ‘activities is not
permissible. ' .

d. Direct pcrsc:mal abuse, whether physical or verbal, that infringes
upon individual rights in the academic community or leadsto the
disruption of a University activity is not permissible.. .

16. There shall be one Commencement Day each year. All graduavti'oﬁ
‘ceremonies shall be held at Storrs. .

17. An ombudsman shall bé appointed by the president. He or she shall
hear and, if such action is warranted, shall investigate complaints of
discrimination or insult based on race, sex, religion, or national origin.
-Where no satisfactory accommodation can be reached, the ombudsman
sliall make a recommendation to the president concerning appropriate
action arising from the incidents under investigation. ‘

Article: XI-Repeal and Amendment

1. All rules, orders, and resolutions of the Board heretofore enacted and in
conflict with these by-laws are hereby repealed.

3. These Laws, By-Laws and Rules may. be amended at any regular meeting of
the Board by a recorded majority vote of all the members of the Board;
provided that copies of such amendment shall be submitted in writing at a
previous meeting and furnished each member at the beginning of such
méeting. - : o
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BY-LAWS, RULES, ANQREGULATIONS OF THE
UNIVERSIXY SENATE

‘L By-Laws

Quorum - "

Not less than twenty-five percent of the members of the University

Senate shall constitute a quorum at any mceting,

. Order of Business

Th;c“o'ffacr of business at regular meetings of the Senate shall be: -

1.'Minutes of preceding meeting

2. Report of the Senate Executive Committee
3. Reports of Standing Committees

4. Reports of Special Committees

'5, Old Business

6. New Business

Senate Committees

1.

\

Executive Committee. The Executive Committee organizes and coordi-
nates the business of the Senate and its committees {See Art, X'F 7 and
3 of Laws, By-Laws and Rules of the Board of Trustees for its
comrposition, functions, and the election of its mc,'m‘lscrs). Its seven
members constitute the faculty membership on the J'Quis'\‘é:}\dm_jnistrad
" : - [T
N .

tion-Faculty-Student Committee. -~

Standing Committees. There shall be seven standing comilnittees of the
Senate, as described in the féllowing subparagraphs. Any member of
the faculties or of the admipnistratjon, whether a member of the Senate
or not, is eligible to scrvc,’j,fn a ftanding committee. There shall be at |
least one member from /the branch faculties on each standing
committee. The President shall bea member of each such committee.

a. Growth and Development of the University. This‘committee shall
keep under review the general changes, actual and prospective, of the
University over time and may recommend any. desirable expressions of
Senate opinion on these matters. The committee shall include two
undergraduate students. It shall make an annual report at the November
meeting of the Senage.

b. Faculty Standards. This committee shall continuously review
University policies and practices relating to tenure, academic freedom,
work loads,, rank and promotion, remuneration, retirement, and other
matters affdcting the faculty and shall propose any desirable expression

- of Senate opinion on’these matters, including proposals to the Trustees

for modifications in their rules and regulations on these matters. It shall
make an annual report at the December meeting of the Senate.

c.  Student Welfare. This committee shall continuously review the

conditions relating to student life in aspects relevant to academic
|
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performance, including available forms of financial- aid. It may
recommend any desirable expressions of Senate opinion on these
matters. The committee shall include one graduate student and two
undergraduate students, It shall make an annual report at the January
meeting of the Senate. :

d. Scholastic Standards. This committee shall prepare legislation
within the jurisdiction of the Scnate concerning those scholastic
matters affecting the University as a whole, and not assigned to the
Curricula and Courses Committee, including special academic programs,
the marking system, scholarship standards, and the like. It sEall make
an annual report at the February meeting of the Senate. This committee
shall include two students,

e. Curricula and Courses. This committee shall prepare legislation
within the jurisdiction of the Senate on course requirements for general
education of all undergraduate schools and colleges and specific courses
open to freshmen :mtf sophomores. The committee shall include two
undergraduate students. It shall make an annual report at the March
meeting of the Senate. »

f. © University Budget. This committee shall review the planning,
negotiation, and allocation of the University operating, capital, and
other budgets, the process of making budgetary and financial decisions,
and the determination of priorities among academic and other programs
having financial implications. This committee may rccommcngran
desirable expressions of Senate opinion on these matters, and it shaﬁ
make an annual report at the OctoEcr meeting of the Senate.

g Admissions. This committee shall prepare legislation within the
jurisdiction of the Senate on matters relating to admission to the
University including standards and subjects required of entering
students. [t may recommend expressions of Senate opinion on these
matters. It"shall make an annual ‘rcport at the November meeting of the
Senate. ’

Nominating Committee .
a. There shall be a Senate Nominating Committee for the purpose of
making recommendations to the Senate as to the number of members
of cacﬁ of the foregoing standing committees and as to the persons to
serve as members and as chairmen of such committees. The Nominating
Committee shall consist of the President and six members of the Senate
elected by the Senate. Each year at the first meeting of the Senate after
a new group of senators has been elected in aCCori\ncc with Article X
F of the By-Laws of the Trustees the President shall provide ballots
containing z;sts of all Senators who have been elected for three year

‘terms for the purpose of elections to the Senate Nominating Committee

fin addition to buch ballots for the purpose of electing a member of the
Committee of Three)'. The Senate Sxall proceed to elect by secret
ballot two of suth newly elected Senators to be members of the Senate
Nominating Committee. Such elected persons shall take office
immcdiathy and” shatkaerve until the election of their successors three
years later. Whenever #¥ac am;y‘ shall occur inthe membership of the
Nominating Committec (includi g the meecting when this by-law is first
adopted) tﬁc Senate shall elect in the same manner from the group or

YSee Article XK6 of the Laws, By Laws, and Rules of the Board of Trustees.
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groups in which the vacancy exists. Thesé elections shall, in the absence
of other provision by the Senate. be the first order of business after the.
clection of the Committee of Three at the meeting at which they take
place. .

b. The President may convene and preside over the Senate Nomi-
nating Committee. In the absence of the President, the Committee may
elect a chairman. Unless earlier convened, the Nominating Committee
shall meet at 4 p.m. on the day two weeks after the election of a new
class of members of the Committee. The Committee shall submit to the
April meeting of the Senate its recommendations as to the chairmen
and members of the standing committees for the ensuing year (the
number of nominees for each committee constituting a recommenda-
tion as to the number of members of that committee) and such
nominations shall be included in the minutes of the Senate. Newl
elected members of the Senate shall be asked by the Secretary-in Marc
if they wish to indicate an interest in serving on one of the standing
committees, and the preferences so secured shall be turned over to the
Beriate Nominating Committee. The names of two undergraduate
students, chosen by the President of the Federation of Students and
Service Organizations for membership on each of the Growth and
Development, Student Welfare, and Curricula and Courses Committees,
shall be submitted each year to thc‘Nominating Committee for its
consideration. The name of one graduate student, chosen by the
Graduate Student Council for membegship on the Student Welfare
Committee, shall be submitted each year to the Nominating Committee
for its consideration. The Nominating Committee shall include a
graduate student and- two undergraduate students on its list of
nominees for the Student Welfare Committee, and two undergraduate
students for each of the Growth and Development and Curricula and
Courses Committee.

The Senate annually at its May meeting shall determine the number of
members of each standing committee for the cnsuing year, shall elect
the members of such committees, and shall designate the chairman of
each such committee. Before such clections, nominations for commit-
tee members and chairmen, in addition to those submitted by the
Senate Nominating Committee, may be made from the floor. If there
are more notinees for any committee than the number of places to be
filled or if there is more than one nomination for the chairmanship of
any committee. the election of that committee or of that committee
chairman shall take place by sccret ballot. The newly elected
committees and their chairmen shall take office on July 1 following
their election. If any committee chairmanship shall become vacant, the
Senate Nomtinating Committee shall present a nomination to fill ‘the
vacancy not later than the next regular meeting of the Senate, arid after
the opportunity for nominations from the floor the Senate shall fill the
vacancy. The same procedure shall be followed to designate an acting -
chairman when it is known that the chairman of a committee will be
absent from the University for a period as long as a semester. The
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Senate may similarly fill vacancies in the membership of any committee
if it judges that the remaining numbetr of members is insufficient to
perform the work of the committee. In such cases the Nominating
Committee shall be given the opportunity to present nominations.

Any Senate standing committee may I:cporr' specific business that

appears to require immediate attention at any regular or adjourned

meeting. Each committee shall, however, make a general annual report

at the particular meeting of the Senate designated above. In this annual

report the committee shall review the current situation and problems in

the subject-matter area with which it is charged and may propose any

necessary additions to, and alterations of , previous Senate legislation or”
expressions of opinion in respect to this area. In the case of committees

having frequent occasions to report specific items of business, the

annual report may be summary in character.

Senate Meetings (Sec also Art. X F 5 of Laws, By-Laws Ynd Rules of the
Board of Trustees)

1.

2.

3.

4,

5.

AM sessions of the University Senate shall be open to the public, except
that by majority vote of the Senators present and voting at any session
the Senate may declare the meeting closed to all except members of the
Senate and anyone specifically invited to be present. (This policy is
established for one )/ear from March 11, 1974 after which it will be
reassessed.) o

The President shall arrange, on behalf of the Senate, one visit a year to
an outlying branch or school of the University. Such visits may include
Senate mectings. :

The Senate will occasionally include a question period in its agenda,

~ during which the President or another University officer may respond

to questions previously submitted in writing to the Executive Com-
mittee. The scheduling of these periody is left to the discretion of the
Executive Committee.

In addition to the distribution of Senate minutes outlined in Article X
'F 5 of the Laws, By-Laws, and Rules of the Board of Trustees, copies
of the minutes shall be sent to the President and Vice-President of the
Federation of Students and Service Organizations, the editor of the
Daily Campus, the manager of WHUS, and to such other students as the
President thinks advisable. Similar student officers at the branches shall
be included in the distribution. -

The Senazg invites all-University committees to present reports at its
May mecting concerning matters of policy that have been considered by
them during the year.




Changes in By-Laws, Rules, and Regulations

The rules and régulations of the University Senatc may be changed at
any regular meeting of the Senate by majority vote of those present and
voting, provided that due warning of ti:c proposed changes has been given in
the call. If due warning has not been given, a twO-%‘l
present and voting shall be required.

1L Rulcs.and-chulations
Admission 4 . .
The University does not discriminate in admissions on the basis of sex,

racc, color, religion, or national origin. This is in accordance with the Civil
Rights Act of 1964 as amended, and the Higher Education Act of 1972,

The University does not enter into any quid pro quo contracts, cither
explicit or implicd, with admitted students. Services expected shall not be a
consideration in admission.

No changes in the course requirements for admission shall be published

after February 1 in any year to take cffect for,students entering in the -

following September.

The rules for admission as regular students to the various schools and
colleges apply to students enrolling in credit courses in Extcnsion and in
Summer Scssion. Students may be admitted with unclagsified status under
the conditions stated below. ‘ N .

(For detailed admission requirements to the several schools and colleges,
including certain requirements additional to the minima listed here, sce the
current University Catalog.)

1. Minimum Requirements

Except as specified in Scction 11A2, the following are the minimum
requirements for admission to the freshman class in all undergraduar?
schools and colleges, with the exception of the Ratcliffc Hicks School
of Agriculture: ,

a. Bcefore registering for classes, cach applicant must present a
satisfactory health report upon blanks furnished by the University. This
includes a health history, a thorough physical examination, and a
certificate of successful vaccination against smallpox.

b. Each applicant must present upon request evidence of his industry
and application in study and his general fitness to share in the activities
of the University. Bach applicant may be called upan to supply
supplementary information tﬁrough an interview, if written informa-
tion nceds amplification or clarification.

c. Bach applicant shall have graduated from, or have completed 16
units in, an approved sccondary school. :

d. All applicants for admission to undergraduatc degree programs arc
required to provide official transcripts of their high school grades and

their scores on the Scholastic Aptitude Tests of the Collc?‘c“Entrancc ‘
igh school .

Examination Board. Although scholastit performanéerin
and S.A.T. scores scrve as the primary basis for cvaluation

g

supplementary information and recommendations are also sought an
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used by the Admissions Office. Admission is determined principally by
the applicant’s likelihood of success: those applicants with the promise ]
of satisfactory scholastic perforinance are accepted. Specific minimum
requirements for admission will be established by the Senate.

e. At least three-fourths of the normal four-year sccondary-school

. program presented for admission shall consist’ of college preparatory
work. This college preparatory work shall include four years of Englishe
two years of mathematics (two years of algebra, or a year of algebra
and a year of plane geometry. or the equivalent), and one year of
laboratory science. Exception to the requirements of this paragraph will
be made for-a student if his combined record of high school standing
and score on the scholastic aptitude test of the College Entrance
Examination Board is sufficiently high in the judgment of the
Committee on Admissions. ’ ‘ .
Admission. of Gifted Students ~

The University admission officers are authorized to admit a small
number of students who do not meet the ordinary requirements for
admission but who show unusual promise of success at college work.

* Such students shall meet the following requirements: i
a. Each applicant must be certified by the principal of his or her
secondary school as being outstanding in scholastic ability. While the

_ principal should feel free to use his or her judgment, and no specific
rules are laid down to hamper him or her, nevertheléss the University
wants ‘to make it clear that it expects to admit under this program only
students who appear to be unusual intellectual leaders and who can be
expected to be honor students in the University after admission. Each
applicant shall further be certified by his or her principal to be of
sufficient maturity and stability to make him or her a reasonable
scholastic risk as -compared with the average graduate of his or her
preparatory school.
b. Each applicant shall have completed a minimum of 12 umts in an
approved high schocl, of which at least 9 must be college preparatory in

nature.
.

c. The preparatory units should ordinarily include at least three units
of English, two of mathematics and one of natural $cience. Any or all
of such units mhy be satisfied by performance on an achievement test
administered by the Univetsity, under the jurisdiction of the Commit-
tee on Curricula and Courses, and may constitute partial fulfillment of
the requirements set forth in paragraph b. l

d. Each applicant shall be required to demonstrate outstanding ability
by performance on admissions tests. Such tests shall include both’
general aptitude tests and achievement tests.covering subject matter
specified in paragraph c. and shall be administered .under the jurisdic-
tion of the Committee on Admissions who, will make periodic reports
to the University Senate on the techniques and procedures used.

‘ |
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N¥w England Regional Program

. " )
First priority on admission to the University’s undergraduate
program is given to qualified residents of the State of Connecticut. In

. line ‘with the policy of developing-certain speci:ﬂized centers at New

England Land Grant Universities on a regional basis in order to secure
improved quality at reduced cost, the University gives second priority
for admission to qualified applicants from the other New England states

. who are identified as secking admission to programs which have been

approved as regional programs by the Board of Trustees. Those
aut-of-state undergraduate students admitted to and actively‘enrolled in
an approved regional program will be considered Connecticut residgnts
for purposes of fees and tuition. ‘ ’

Advanced Standing and Transfer of Credit - ’

a. Students whdse records are dcceptable, may be admitted from other
collegiate instituti(mi having requirements similar to those of the
University of Connecticut. The number of transfer credits such students
reccive depends upon the character, quantity, and quality of the work
they have done. Each applicant for admission with advanced standing’
must present a complete official transcript of all work which he has
previously taken at other colleges or secondary schools.

Transfer credit will not ordinarily be given for courses in which the
student rececived the lowest passing mark. Transfer students shall be
required to meet the scholastic standards of their semester
classification. The quality point ratio of transfer students will be
computed on the work taken at the University of Connecticut only.

*Work done in other collegiate institutions is evaluated by the
University Examijner.

New students must submit complete tran,scripts of all work taken
at other institutions as a part of their admission procedure whether or
not they desire credit for such work, and students who take such work
after their admission to this University must submit transcripts covering
it as soon as the work is completed whether or not they desire credit
for the work. . '

In addition to other procedures, and with the approval of the
appropriate department and the President or his designated representa-
tive, College Entrance Examination Board (C. E. E. B.) Advanced
Placement or College-Level Examination Program Tests or other
examinations may be used as a basis for gfanting advanced standing to
students at the time of admission. In such cases, the Admissions Office
shall forward the records compiled by the C. E. E. B..or the Bureau of
Educational Research to the department teaching the subject matter

. covered by the test. The department, having examined the materials

submitted, shall determine whether the student (1) is to be granted full
credit for a specified course as a transfer course, or (2) is to be
permitted to use a specific course in mecting prerequisite requirements
for more advanced courses or in fulfilling course requirements for

@ »
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graduation, or (3) neither of the preceding alternatives.

Students registered at the University who desire to take work in
other eollegiate institutions to be applied toward their degree at the
University should obtain approval from the University Examiner before
takinggsuch work. Work of college grade given in or under the direction
of an acctedited college or university as part of one of the armed
, services® programs will be accépted for credit on the same basis as other
transfcr work.

b. Advanced standmg for superior high school students. The President,
or an administrative officer assigiied by him, may designate selected
secondary schools in which specially selected members of the secondary” -
school staff will offer regular Univetsity courses at the.freshman-sopho-
more level to superior students. The program is fimited to students
whose past scholastic recordy have been outstandingly good and who
have been admitted e President or by some other University
admlmstratlve officer designated by him. e
The content of the courses will be determined by the [ppropnatc
University department and the examinations must be approved by
those dcpartments Students who succeSsfully complete such courses

; will receiye.the regular University credie for them. B

Students may withdraw from a course o from the program at any
time; also the Uniyersity or the secondary school may require
withdrawal from specnﬁc courses or from the entire program at any
time.

. No’ gradc lower than C shall receive crcdlt or be entered into thc
- student’s permanent University record. .

5. Unclassrﬁed Students

. > Persons of maturity and earnestness of purpose who, in the opinion
"“of the admissions officers, are capable of undertaking college work with
profit may be admitted as unclassified students for complete courses or
parts of courses. Such students must be at least 21 years of age.
Exceptions to this age minimum can be made by the Adm{ssions Office
if unusual gircumstances warranc it. The applicants may E8yrequired to
demonstrate, by examination or otherwise, tha-. they are gualified to
_undertake college work. -

Students who have completed work in other accredited collegiate
institutions and who do not desire to become candidates for degrees at
Y the University may also be admitted as unc]asslﬁcd«st;udcnts upon
presentation of a statement certifying that they are in good academic
W standing in, or. are graduates of, the institution last attended.
Exceptions to this rule can be made by the Admissions Office only if
there are clear indications that the student will be able to meet the
academic standards of this University.”

s N & ' e
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Unclassified students must maintain a minimum cumulative quality .
point ratio of 16 after having been rcglstcrcd for 12 credits.
Unclassified students shall register for a maximum of 7-credits per
semester. Exceptions can bc madc by the Dean of Students only in
unusual circumstances.

-« " Any student who is registered as an unclassxf:cd student and meets :
* all requirements for a regular student in"good standing may become a
regular student on application to the Office of Admissions.

After an unclassified scudent has completed 24 credits at the,
University of Connecticut with a cumulative quality point ratio of at
least 21, the student may petition the dean of the schqol in which the
dcgrce is.to be earned for admission to regular status, The petition
requires approval by the dean and the President. . d

Credits carned by an unclassified $tudent are not applied toward a
 degree while the student holds unclassified status. Whether such credits _
may be counted toward a degree if the student is later admitted to
regular status will be determined at the time he becomes a rcgular
student. : :

.

B. Registration

All undcrgraduatc students are require#to register before the first
day of classes in each semester, aud on the dates announced. Students
\ not properly I‘Cng[Cl’Cd during 4 semester or term may not at the end of
* that period receive credit for courses or parts of courses completed,
unless upon recommendation of the counselor, the instructor concern-
ed, and the. dean ~i the school or college concerned, permission is

. granted by the D.(an of Students.

p—t

Late Regtsh‘anon

A student who fails to l’Cng[Cl’ at the spcc:ﬁcd time is subjcct to a
feg f five dollars unless ‘he can satisfy the Dean of Students that his
Yateness v Was unavoidable.

A student registéting more than one week after the beginning of a
semester must. obtain the wgitten permission of the Dean of Students,

who shall determine whet or not -he shall take a reduced load.
Permission of the mstructor an cach course 'also is required in all such
CaScS

2. Credits Permitted in a Semester

Full-timé students must register for not fewer than 12 credits in
any semester.

In all schools and colleges, except Engineering and Pharmacy, the

aximum number of credits for which a student may register shail be

Z/ unless he is enrolled in credit-bearing courses in Basic Military

Science or has earned in the previous semester a quality point. ratio of

- 26 or above, in which case the maximum number of credlts for which

| A }
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. r 9. ‘ ‘
ERIC - - 70.;f e

Aruitoxt provided by Eic: Ty — v




ERIC

Aruitoxt provided by Eic:

4s

he may register shall be 18. In these schools, no entering freshman may
register for more than 17 credits unless he is enrdlled in credit-bearing
courses, in Basic Milit‘ry Science and no student may register for more
than 18 c¢redits. » : *

In the Schools of Engineering and Pharmacy, no student may
register for more than 19 credits unless he is a junior or senior who has
carned in the previous semester a quality point ratio of 26 or above, in
which case the maxiinu$n number of credits for which he may register
shall be 21.

» Exceptions to the regulations on credits permitted in a semester
may be made by the advisor and the dean of the school in which the
student is registered.

Credits earned by undergraduate students in special topics and
problems courses shall be limited to a maximum of six in a single
department in any one semester. Exceptions may be made by the
Committee on -Scholastic Standards for a special program upon
application either by the faculty of a school or college or by the

standing committee on Innovative Education. .
No student may earn® more than seven .credits in any six-week

summer session.
Part-Time Students

An undergraduate who registers for fewer than 12 credits is a
part-time student and may not. participate in -any extra-curricular
activities involving intercollegiate competition, nor, except by special
permission of the Dean of Students, may he reside in a University-
owned residence. A student may be registered for fewer than 12 credits
only with consent of the advisor and the dean .of the school in which
the studentis registered. - /\7 :

Attending Courses Without Credit

Persons who do not wish to register for credit may be permitted to
register as auditors'under the following conditions: That they pay the
regular fee (no additional fee for students registered for a full-fime®
credit load); obtain the conscnt of the instructor; audit only courses for
which there are adequate classroom and laboratory facilities; and in the
case -of full-time students, obtain the consent of their advisor. All
permissions and registrations for auditing courses shall be filed in the
Registrar’s Office. ' -

Sece also Article X, Section K14, Laws, By-Laws and Rules of the
Board of Trustees.

Registration in Courses Labeled “‘credits and hours by arrangement”’

When the number of credits to be earned in a course is not fixed in
the catalog announcement, the instructor shall send in writing to'the
Registrar, before the end of the second week of the course, a statement
of the maximum number of credits which can be earned by each
student. At the end of the semester_he sh3ll report for each student a
marK and the number of credits actually earned, which shall not exceed
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6.

7.

8. Adt?l;lg or D}o,;piifgarses

the maximum previously fixed.
Laboratory Credits ,
When credit is assigned for laboratory work, laboratory periods of
from two to three hours shall be assigned orie credit-with the exception
that three credits may be assigned to four-hour laboratoriés which are
laboratories of an advanced or design nature requiring outside prepara-
tion approximately equivalent to that regsired for a two-class period *
course. S el
Repeating Courses

Any student who is regularly registered for any course and who
satisfics the requirements shall receive credit-therefore, except that no
student shall receive credit for the same course twice. A student is
regularly registered for a course only when in registering he has
conformed to all university or college regulations or requirements
applying to registration for the course: A student, with the written
consent of the instructor and the dean of the school or college in which

_ the student is enrolled, may repeat a course previously passed in order’
to earn a higher mark. When this is done, credit shall be allswed only
once, but in the computation of the quality point ratio the registered

credit and the quality points for both marks shall be included.

Students “who have not preregistered must have their course
schedules approved by their academic advisor prior to registering.

Prior to the beginning of a semester and through the second week,
preregistered students wishing to add or drop courses must have the
.approval of an academic advisor and-where it is specifically indicated,
the approval of the head of the department offering the courses.

From the third week through the ninth week, students wishing to
add courses must have the approval of the student’s advisor, the course
“instructor and the dean of the school or college in which the student is
enrolled. Ordinarily, students may not add a course after the second
week: thus the request to the dean shall include a petition signed by the
counselor setting forth the reasons for the request. Students wishing to
drop a course require only the approval of the advisor. Not more than
one course may be dropped after the second week.
‘Beginning with the tenth week 5f the semester, students wishing tg
drop a course require the approval of the dean as well as the advisor.
Students dropping a course after the second week of classt$ will
-have a ‘W' (for Withdrawal) recorded on their transcripts.
Undergraduate students wishing to adjust their schedules to fewer
than twelve credits must have ghe approval of the dean of the school or
college in which the student is enrolled in addition to the pegnission of
the advisor. In considering a schedule with less than twclu‘;::dits, the
student should note the rcgulations concerning part-time students,
particularly those bearing on student aid. Full-time students, as
determined by the initial registration, who have carned less than nine
credits in any semester will be placéd on probation in the subsequent
semester. . ! hd

.
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* When permission has been obtained to adjust thc course schedule,
the student should file it with the Registrar.

Student section changes may be arranged w1th1n the department
and then tiled with the Registrar. .

Students at the University's branches are subject to all these rules
governing the adding and dropping of courses except that their
petitions are handled by personnel at the branches rather than on the
Storrs campus. On these particular matters the instructor in the course
acts for the department head, and the director of the branch acts for
the dean of the school or college concerned.

Withdrawals und Leaves of Absence

A student in good scholastic standing who withdraws from the
University at any time before the final examinations in a semester shall
receive no credit for courses taken nor be charged with ~any failures
during the semester.

No student who withdraws after the end of the sixth week of a
semester will be permitted to register for a subsequent semester without
the permission of the Déan of Students. It is understood that when
such permission is sought the Dcan will ascertain the standing of the
student at the time when he withdrew. Such student shall be treated as
a dismissed studént if his standing at the time he withdraws is such that
if it were continued to the end of the semester he would then be
subject to dismissal. If a student is not permitted to return to this .
University that fact is to be entered on his permanent record. (For
special procedures governing students who entered war service during a
semester see the section on Scholastic Standing.)

A student in good standing who leaves the University at the end of
a semester and is out -of residence for one or more semesters may
re-enter at the beginning of any lntcr semgster upon application to the
Dcan of Students.

The attention of such students is called to the fact that special
permission is needed to count courses taken more than eight years
before graduation. Sece C 1 e.

All students withdrawing from thg Univcrsity for any reason must
notify the Registrar on the proper forms.

A student in good standing who wishes to mthdmw from the
University may apply to the Dean of Students for a Leave of Absence,
which will permit him to resume his studies in a semester specificd by
mutual agreement. Normally the period of such lcaves would not
exceed three semesters.

”

C. Minimum Requirements for Undergraduate Degrees

1.

e
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Requirements in General

The dcgrccs of Bachglor of Arts, Bachclor of Fine Arts, Bachelor of
Music, and Bachelor of Science are awarded by the vote of the Board of
Trustees to students who have met the' following requirements: (1)
carned at leist =120 credits in all curricula except the School of
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Engineering (137), the School of Nursing (125 credits), and the School
of Pharmacy (158 credits); (2) earned at least 20 times as many quality
points as the number of credits for which they have been registered in
the Upper Division; (See Note) and (3) met all the requirements of one
school of the University and filed with the Registrar an approved plan
of study for all schools except Nursing, Pharmacy, and: Physical
Therapy. Students are referred to the detailed statements of the various
schools for additional requirements.

Note: The Upper Division commences with the first semester
following the semester in ‘which a student has first accumulated 60
carned credits. (See also E 9). Students who entered the University
before September 1969 must have earned at least 18 times as many
quality points as,the total number of crcdlts for which they have been
registered.

A department shall not impose specific course requirements upon
major students in addition to those prescribed in the curricula of the
schools and colleges.

Degrees are awarded only to students. who are in good standlng,
and who have met all their obligations to the University. -

a. Credit Extension Courses

University Extension courses given for credit toward the degree
must be regular courses or integral parts of regular courses, and students
taking these courses must submit to the scholastic regulations of the
University.

b. Residence Requirement

No degrees shall be granted unless the work of the last two
semesters (30 credits) has been completed in residence except that _
acceptable work done in the armed services programs may be
substituted for residence work provided the student has earned a
minimum of 30 credits in the University prior to his military service’
and provided the transcript of the work is presented for evaluation '
within two years after the discharge of the student from military
service.

When a student’s program can be academically enriched by
permitting him. to take a portion of his work at anether institution,
as certified by the head of his major department and the dean of his
school or college, the student may request the President to make an
exception. If an exception is made, the last fifteen credits must be
taken in residence, and the student must have earned a minimum of
thirty credits at the University.

‘All Extension courses offered by this institution for credit may be
used to mect undergraduate residence requirements of the institution.

c. Exemptions and Substitutions

. Students who, for any reason, desire to be excused from any
requirements, or to substitute other courses for those prescribed, shall
consult the dean of the school or college concerned. Such exemption or
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substitutions must be recommended by the dean of the school or
college and approved by the President.
d. Examination for Course chuircmcn}s

Any student may, with the permission of the dean of the school or
college concerned, meet school or college requirements by examination
without credit, the examination to be given by the department in which
the course meeting the requirement is offered.

e. Eight-Year Rule

No course shall be counted for graduation unless it is prqscntcd
within cight years of the time it was taken, except by consent of the
dean of the school or college concerned and the President.

f.  Applicability of Requirements ‘

A student graduating in any school or college must meet the
reqfiifements of that school or college as they existed at the time he
entered that school or college or at any subsequent time. Students who
transfer out of a school or college do not retain any rights in that
school or college and if they transfer back they can no longer continue
under earlier requirements.

g sSecond Degree

A student who has received one baccalaureate degree may receive a
second degree if he (a) mects all requirements for both degrees, and (b)
presents for the second degree at least 30 credits in addition to those
presented for the first degree. The University does not, however, award
the same baccalaureate degree more than once to a given student even if
he completes more than one program which would lead to this degree.
The cumulative quality point ratio of students who are applicants for a
second baccalaureate degree at this institution is based on all credits
and quality. points, accumulated in fulfilling requirements for both
degrees. D

Minimum University Course Requirements

Every undergraduate student in the University, both on the main
campus and in other centers in the State, must fulfill a distribution, and
an English' requirement as described below. Students are encour-

. . . '. .
.aged to contplete these minimum requirements during their freshman

and sophomore years. Individual schools or colleges may addXkgthese
requirements, or make them more specific. The actual requirements for
each school and college are dcsribcd in the current catalog, but the
minima specified by the University for all schools and colleges are:
a. Distribution Requirement '

(1) Every student shall take at least three courses totalling at least
9 credits in each of three groups, designated 1, 11, and I11.
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Group I .Group ' Group HII

Astronomy’ Anthropology . Art

Biological Sciences - Ecenomics Classical Languages

Chemistry .Geography ' Dramatic Arts

Geology History English

Linguistics Journalism . Gedmanic Languages
 Mathematics®* " Political Science Music

Physics Psychology ' Romance Languages

Statistics Sociology © * Slavic Languages

Computer Science . Speech -

courses offered
by the Department
of Electrical Engineering

A

*Mathematics 109, Algebra and Trigonometry, may not be used toward
the Group I distribution requirement,

(2) As many as three courses listed under cither Philosophy or.

Science may be substituted for the same number of courses in Groups I,
Iand 111 provided no more than one such substitution is made in each

_ Group.

(3) With the approval of the Senate, the dcpartmcnts listed shall be
permitted to exclude certain of their courses from Groups, 1, I1, and 111
Moreover, with the approval of the Senate, these departments shall be
permitted to divide their course offerings among Groups I, 11, and 111
provided that no course is included in morc than one group. Regardless
olhow the courses in a dcpartmcnt are dividéd, no student may count
more than three courses in a dcparmfcnt to meet the course,
distribution requirement. :

(4) Courses for which a student has received credit by examina-
tion may be used to fulfill the distribution requirement, but not courses

‘from which the student is exempt (c.g., by examination) without

credit. However, students who enter the University under the ‘old A-F
group requirements and were exempt from English 105 will be.
permitted to count that course toward the Group IIl requirement
provided ‘their school or.vollcgc permits use of English 105 to satisfy
the distribution requirement. ,

b. Required Course in English - .

. Al students are required to take Engllsh 105. This requirement will
be waived if the student has successfully completed this course while
enrolled-in the Cooperative Program for Superior Students, or has been
admitted to the Honors Program, or has demonstrated superior
achievement on the Advanced Placement Tests of the College Entrance
Examination Board.
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Conferring of Degrees

Degrees shall be conferred only on Commencement Day. Students
who do not complete the work for the degree by Commencement Day

may not recetve the degree until the following Commencement.

Only those students who have met all requirerhents for the degree
may be in the Commencement academic procession and take part in the
graduation excrcises. .

Although degrees shall be conferred only at Commencement,
students who comiplete the requirements at any other time may, at
théir request, have their diplomas dated as of the time when the
requirements were completed.

:b. Choice of Studies

1.
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Levels of Instruction and Prerequisites

Courses numbered 100 are primarily for freshmen and sophomores,

courses numbered 200 for juniors and seniors, and courses numbered

300 and 400 for advanced and graduate students. Upon recommenda-

t%n of the counselor and with the permission of the instructor and of
the dean of the college within which he is registered, a freshman may
elect not more than on¢ 200-level course in a semester (in addition to
those 200's foreign language courses for which he may qualify),
provided that this action will not cause postponement of any course
requirement beyond the time prescribed. At the beginning of their
fourth semester students may, with the consent of the instructor,
register for 200 courses not designated as “Open to Soﬁhomorcs"
provided that by the end of their fourth semester they will have earned
54 credits (62 for students in the Schools of Engineering and Pharmacy)
in 100 courses and 200 courses designated as open to sophomores and
such.rcgistrntion_will not prevent them from meeting course require-

ments at times prescribed.

Sophomores who do not meet the above requirements but who
desire to elect 200 courses not designated as open to sophomores must

obtain the consent of the instructor and of the dean of the college in

which they are registered. al \

Undergraduates are allowed to take courses at the 300's or 400's
level ‘only if they have a cumulative quality point ratio of 26 or above
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and if ey are in the seventh or cighth semester of University standing.
ExTeptions can be made only by the instructor and the dean of the
school or college in which the student is registered. '

All prerequisites to courses as listed in the catalog must be met
bNore registration in those courses. If, however, a student considers
that he has the cquivalent of a prerequisite listed for a given course, he
may present evidence thercof to the instructor concerned, and may
register for the course if written consent is filed by the instructor in the
Registrar's Office. .

No course prerequisite, to 3 second course in the same department
shall be open for credit to-a ?tudcnt after he has passed the second
course ynless cxception is made by the department. Departments are
authorized to make exceptions in individual cases or by general
regulation stated in the catalog.

€ourse Credit by Examination /

Examinations will be prepared in courses that are listed in the
catalog when there are acceptable candidates and will be given at stated
periods, not oftener than once a semester.

Examinations will be constructed and evaluated by the instructor
in charge of the course. Examinations must be wholly, or in substantial
part written, unless the nature of the course mnfrs more appropriate an
oral or performance examination. Examinatiors in laboratory courses
may be written, but should give assurance that the laboratory
techniques have been understood and mastered. Copies of particular
examinations may be released by the Burcau of Educational Research
as sample examinations when approval is given by the department
concerned.

-

A student taking an examination for course credit must first have
his qualifications reviewed by, and must have received the written
permission of, the department concerned and the President. Arrange-
ments for taking cxnminntioﬂ\s are made by the student with the Bureau
of Educational Research after this permission has been received.

No student is permitted to earn by examination more than
ane-fourth of the credits required for the degree.

No student is permitted to take an examination in a course in
which he has reccived a mark of “F."” (See “*Scholastic Standing.”)

A student who fails the examination may have one opportunity to
repeat the examination but not less than three months after the first
trial. A ) .

Only full time undergraduate students in good standing are ch/giblc
to take examinations for course credit.

Course credit by examination mam not be used to meet credit
requirements for advanced,degrges at this institution. *

A student who takes an examination for the purpose of obtaining
credit receives the mark in .tl\c course that he makes on the examination
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and the rcgular quality points for that mark.
A student will not be granted permission to take an cxamination
covering a part of a course with the expectation that other parts will be .
made up in class or laboratory or otherwise.
A.student may not take an cxamination for credit in a coursc any
substantial portion of which has been covered previously in any other
college or secondary school course for which the University has granted
credit. . )
J Course credit is not granted by examination for Frcncrh 161-162,
Spanish 181.182. Italian 145-146, German 131-132, Russian 155-156.
Latin 121.122. Greck 171-172. Hebrew 151-152. Polish 111-112, or

: Portuguese 131-132. '

3. Time When Certain Courses Must Be Taken

It a counselor stipulates the time when university course require-
| ments should be met. the student must take theiggurses at that time
unless an cxception is made by tite Dean of Htudents upon the
recommendation of the dean of the school in which the student is
registered.
4. Plan of Study » :

Each student s except those in Nursing, Plfarmacy and Physical
Therapy ) shall file with the department.of his fajor after approval by
his academic advisor. a tentative plan of study pn a form provided by
the Dean of his school or college. This shall be dbne as carly as possible,
but in no case later than a date fixed by the schol or college. v

‘A final plan of study approved by thcgmujor advisor and the
department head must be filed with ti: Registrar no later than the end
of the tourth week of chisses of the semester intwhich a student cxpects
to be gr-lduqltcd. ‘

5. Change of School

Changes from one school or college to n{(:thcr may be madc only

»  with the written permission of the Dean bf Skudents on recommenda-
tion of the dean of the school or college to which'he student wishes to
transfer. )

6. Military Training

Juniors or seniors who do not sign the Btract for the advanced
work 1n the Reserve Officers’ Training Corps may not elect the
junior senior courses in natio al defense, except with the consent of the
Jrofessor of Military Science’and Tactics or the Professor of Air Force
Acrospace Studies and the President. ’

No credit toward the degree is granted for the R, O. T. C. summer
training coursc prescribed for those who are candidates for a Reserve

~  Officers’ Commission. ‘
' With the permission of the Professor of Military Science and
Tactics or the Professor of Air Force Acrospace Studics a student
’ who has failed a national defense coursc may repeat the course and
register for a fdllowing course in the same semester and receive full —
credit in the two courses, although taking only one corps training or
lcadership laboratory training period. ]
Within a quota assigned by the Department of Defense, the

VPN
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’ President of *c University and the Professor of Military Science and
Tactics or th¥ Professor of Air Force Aerospace Studies may select
students who have completed the Basic Couyse for entry into the
Army or Air Forge Advanced Program. Entry into either Advanced.
Program is subjcé to a contractual agreement that the student will
complete the Advanced Program. Cnndigntcs for the Army or Air Force
Advanced R.O. T.C. Cours¥¥ who are veterans with twelve or more
months active service may be eligible for the Advanced Programs
without completing the Basic Courses. .
Juniors or other students with four semesters .remaining in the
institution may apply for _the advanced Army or Air Force 2-year
programs and, if medically and otherwise qualified, enter directly into
; a commissioning program without having -taken the basic courses,
"Prerequisite course work will be taken during summer training periods
but academic credit will not be granted.
E. Scholastic Standing
“ 1. Classification of Students ,
: Students in good standing are listed as sophomores, juniors, or —
seniors, if they have earned 26, 54, or 86 credits respectively, except
in the School of Engineering and Pharmacy, where they must have
carned 30, 62, or 100 credits respectively.
2. Undergraduate Marks .

Undergraduate marking shall be done according to a letter system
in which A shall represent excellent work; B, good: C, fair; D, merely
passing: F, failure, the abbreviations Inc., Absy and Inc-s, to be used
as stated below, with the following exception: On the recommenda-
tion of a department and the Dean of the School or College and the
approval of the Senate. a course may be graded S to represent
satisfactory or U, unsatisfactory, with credit awarded for S but no
QPR for either grade. No student shall be reported as conditioned in
any course.

In all non-credit courses students shall be reported as passed *P*
or failed “F."

A spudent who has earned at least 26 credits toward graduation and
is not on scholastic probation may elect a maximum of 16 credits to be
distributed over not more than four courses, to be recorded only as
passed "P" or failed “F"" on his or her permanent record. A student
may not elect more than one course on a Pass-Fail basis in any given
semester. Students who are taking a course on a Pass-Fail option may
change the course to the regular system up to and including the ninth
week of a semester. Similarly students may change from the regular
grading system to a Pass-Fail option up to and including nine weeks

.

- into the semester.
Students shall be entitled to exercise the Pass-Fail option only once
. - dusing any summer regardless of the number of sessions attended: a

change from the regular grading system to a Pass-Fail option or from a
Pass-Fail option to the regular grading system must be made before the
end of the third week of the session.

Students are alerted tg several possibilities: 1) Pass-Fail credits may

. . . "
.. not be acceptable if a student changes majors or schools within the w
university: 2) Pass-Fail credits may not be transferable at another
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- institution: and 3) Pass-Eail credits may not be respected by institutions

evaluating a student’s transcript.

During the semester the student -takes 4l examinations and is
graded in the usual way by the instructor. However, the student's
permanent record will show only “P* if hegpasses, or F"" if he fails. In
neither event will a course taken under the option be included in the
computation of the semester or cumulative quality point ratio. The
individual schools and colleges have the: privilege of adopting the
Pass-Fail optlon with or without supplementary restrictions. Students
are referred to the detailed statements of 'the various schools in the
UniversityNCatalog tor such restrictions. ' "

In reporting to stt:dcnts. the Registrar shall state the courses for
which the student is registered, the credit value of each course, and the
student's mark in each course.

L]
No student who has failed in a course shall have further
opportunity to receive credit in that course except by repeating the
work. . Co

The student. with the written consent of the instructor and the
dean of the school or college in which the student is enrolled, may
repeat a course previously passed in order to earn g higher mark. When
this is done credit shall be allowed only gnce, but in the computation
of the quality point ratio the registered credit and quality points for
both grades shall be included. | . ’ .

A student who withdraws from a ftﬁl-ycar course at the close of
the first semester shull, if he has passed the course, recéive credit for the
work of the first semester unless it is announced in the catalog that the
course must be taken in_its entirety; in which ¢ase the credit shall be
withheld until the course is completed.

~

"The mark of Incomplete shall be reported only when a portion of
the assigned work has not been completed because of the necessary
absence of the student or other reason equally satisfactory to the
instructor, angd then only when the instructor judges the work alrcndy
done by the student to be of passing quality.

A student who is absent from a semester cxamination shall be given
a mark of Absent if in the opinion of the instructor the student might
by means of a satisfactory performance on the ‘examination complete
the work of the course with a passing mark; if in the opinion of the
instructor such a student would fail the course regardless of the result
of the examination, the student shall be given a mark of F. When a
mark of Absent is given, the student may have a later opportunity to
take an examination if the absence is excused by the Dean of Students.
Excuse will be granted only if the absence is due to grave cause such as
the student's serious illness, or the serious illness or death of some
member of his immediate family. '

Students ray obtain credit for courses in which their marks are
Incomplete or Absent only by completing the work of the coutse in 3
; i
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satisfactory manner before the end of the fourth week of the next ‘
semester’in which they arg enrolled. If this is not done the grade in the -
course becomes a failure. ']\hc report of the satisfactory campletion of
such a course shall be by letter mark. In exceptional instances an

- extension of time for making up Incomplete or Absent marks may be
granted by the Dean of Students.

A student who enters war service during a semester will receive a
mark of Inc-S in each course unless before leaving he took, with the
permission of the President, an examination covering the entire course.

A a student who has been passing the course fails such an examination
he still will receive a mark of Inc-S. The President shall be responsible
for determining to whom the mark Bf Inc-S shall be given.

When ‘a student ‘who has receiked an Inc-S returns, he may, mth
the permission of ‘the President, take an.examination covering the
entire course in order to earn credit for the course; or he may+slrop the
course without receiving a failure. A returning student who fails in such
~ an examination may still drop the course without recgiving a failure.
Sémester marks shall be reported to the Registrar as soon as
possible after the completion of the final examination and in po case® ’
© later than 72 hours. Exceptions to this rule may be made by the Dean

"‘of Students. .

The Régistr:r is authorized to record a mark of Pass for any,
candidate for graduation whose cligibility cannot be determined
because of a mark ngt reported by an instructor, provided such record -
be made no earlier than noon of the Thursday preéeding Commence-
‘ment and that all due diligence be used to obtain the record marks

given by the instructor. 5

Quality Points

The following quality points per credit shall be assigned to the
marks: A, 40; B, 30; C, 20; D,"10; F, 0.

Semester and Mid-Semester Reports

Students shall be notified of student standings at the end of each
mid-semester marking period and at the end of each semester.
A 3

r

At the end of each mid-semester marking period, instructors shall
‘ turn in letter marks for each student in 100 and 200 courses (standing
in courses numbered 300 and above may be reported “satisfactory™ or
“unsatisfactory”™), and the reports shall be sent to counselSts and
. students but shall not be made a part of the permanent record. If 2
\ rtudent is doing unsatisfactory work, the  full responsibjlity for /‘ ,
improvement is left to him. He is stjongly advised, however, to confer
with his ¢ounselor, with the instructors concerned, and ‘with others ;
qualified to assist him in improving his standing in the University. '

-,

Absences

The faculties of the University consider attendance at classes a

81 | ’ ' ~
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privilege which is extended to stydens when they are adiflitted to the
University and for.as*long as they are in good standing The Instructor -
concerned is given full and final authority (except.in the case of final
cxamln.mons) to decid¢ whether or not a student is pcrmmcd to make
up wdrk migsed by absence and on what terms.

- . Instructors are expected to turn in marks which indicate the extent
_to which the student has mastered the work of the course. Such marks
are not to be reduced because of student.absences as such, but if |
absences have influenced the student’s accomplishment this should be
reflected in the student’s grade. ) N

- -

- . : -
Semester Examinations
: s 1 . A
Written examinations are held at the end. of each semester in all
100's and 200's courses except that the requirement may be waived at
the ‘discretion of the instructor in those courses defined as independent
study courses by each department. Other exceptions to the rule may be

made in the case of semipars, p?tlcums and purely laboratory courscs}‘, .

In these courses and others where a convincing case can be made fo
final evaluation of studentsy, work by means other than a written
examination, departments can make exceptions to the rule wlth the
approval of the Dean of the School or College before the begmmng of
thc semester in which the course is to be offered. No student shall bc. .
permitted to take any final examination prior to the scheduled time.
.Instructogs are at liberty to give seniors oral rather than written
semeste; examinations. Examinations in courses numbered 300 and

abovc may be given or omitted at the ,dls,crctlon of the instructor.

- No semcstcr examination shall be given cxcept at the'usual times to
any student except those who by siekness or other unavoidable causes,
‘have been prevented from attending the regular semester, examination.
Exceptions may bf made.by the Dean of Studentsy @

]

A student who is absent from a scn:lcster examination, except for
grave cause, shall lose semester credit in. "the course. A student who is
absent for grave cause may -have a later opportunity to take an
"examination without penalty provided the absence is excused by the:
Dean of Students. : . o

z Thére shall be four examination periods schcduled each day,
covcnng two class periods, and éach examination pcnod shall be two
" hours in length. . .

ln courses scheduled by arrangemcm - the semester examination will
be given during the last mecting or meetings, of the class except that
instructors of graduate courses scheduled by arrangement may arrange
the time of final examination during the examinagion period prowdcd
14 . ’ s
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spacc is available and - provided no student shall have over two
examinations in one day. .
. ™
Each instructor shall determine in his own courses the weight to be
assigned to the semester examination in computing the semester mark
‘of a student. -

. ” .
.Each instructor in charge of a course is cxpcctcd ‘to assume
responsibility for proctoring semester cxammanons .

B

7. Cheating . R

a. Faculty members shall take all reasonable. steps to prevent cheating

by students in their courses.

» o Jb. When a case of cheating is discovered:

(1) The instructor shall impose within the course whatever penalty

feels the circumstances warrant. He may fail the student at

o once, or he may 1mp\osc a lighter penalty. The Senate believes

that clear cases of cheating should properly be punished by an
‘immediate grade of F in the course.

(2) The instructor shall also report the case to the Dean of
. Students He shall describe his own action in the case, and he
may recommend further action by thc Division 6f Student
Pcrsonncj

(3) The Division of Student Personnel shall review the case in light

of the student’s record, including previous offenses, ind may
. assess additional pentlties not involving the course in question.
Such penalties might include disciplinary warning, disciplinary
probation, or suspension or dismissal.

c. During: the period in which a student is under disciplinagy
suspension as a result of academic: dishonesty, any academic credits he
may earn at another institution will not be accepted for transfer credit.

d. A student who has been under discipliary suspension for cheating
N will upon readmission to the University| be placed on disciplinary
probation for at least one semester immedigtely following his return.

%

8. Suspension or Expulsion® : - S

Q .

Suspension or expulsion may be incurred as a result ofunsatisfac-
tory ¢onduct. Both suspension (temporary separation from thé institu-
tion) and cxpulston (permanent separation from the institution) entail
non-resndéncc on the University campus.

No studcnt who has been cxpclled shall receive an honorable
. & sh
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dismissal and no student who has been suspended shall receive an
honorable dismissal during the period f his suspension.’

Scholastic Probation and Dismissal

Scholastic probation and dismissal {rom the University for scholus-
tic reasons shall be-administered by the Dean of Students,in accordance
with the regulations that follow:

) s
Schelastic probation is an identification of students whose scholas-

tic performance is below University standards. The student and the .

student’s counselor or advisor are informed that a marked academic

improvement in future semesters is necessary to obtain thc mlqlmum

' . scholastic standards. %

<

' ) Students are on scholastic probanon for the next scmest\?r in which
~ they are-enrolled if their academic perféemance is*such; that they are
mcludcd in any of the followmg condmons ‘

7. Lower Division studcnts who have completed their first or

second semesters who have earneds lcﬁsswthan a 14 semester

. - quality point ratio. v . N
. \ . 2. Lbwer Division students who have completed - their third

semester who hidve carncd less than a 16 semiester quality polnt '

- ratio. . -

”'4 . .. . a
3. Lower Division students who hdve completed their fourth
©«3 r i
© semester or more who havg earned less than an 18 semester
" quality point ratio.

4. Upper Division students who Wave completed their first Upper

e *Division semester with less than an ‘18 semester quality point
ratio. . o
. B [ 4 , -~ - .
5. Upper Division stuents who have completed their shcond or
third Upper Division semester with less than a 1R Upper
e . .. Division cixmu&ative qualjty point ratio,
6. Upper Division students who have completed their fourth A
) Upper Division semester or more who have earned less than a.
20 Upper Division cumulative quality point ratio.
v %."hAll full-time sfudents as determined by initial rcgist;agio};,‘ who
* have earned less than 9 crcdits during the last semester for .
& which they were enrolled.- ‘o . ' et
¢ 8. All part-time students who at the end of the semestel have
earned less than 60% of the credits f5r which they were
initially registered. 85 : , . .. :
° 84 ‘ 7 ’
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Credits taken in summer scﬁool will be considered as part of the

subsequent semester. _
» . -

A student who fails to meet these minimum scholastic standards
for two consccutively registered semesters or for three in the same
division or for a “total of four in his academic career is subject to

dismissal. \

A student who attains less than one-half of the stated scholastic

probation minimum standards at the close of any semester is subject to

dlsmlssal )

7

No student who has_earned the minimum nuTbcr of credits
required for graduation, but who has carned fewer than 20 times as
many. quallty points as the number of credits for which he has been
rcglstcrcd in the upper division, may continue in the University without

". the consent of the Dean of Students on the recommengdation of the

student’s major dcpartmcnt head and academic dean.

A student who .is subject to dismissal but who, for cxtraordmary

' reasons, is either permitted to continue or is subsequently readmitted

may not participate in any major extra-curricular activity: i.c., he may
not hold office in any University club or organization, and he may not
take part in any activity related to extracurricular public musical or
dramatic pcrform:mccs or public athletic contests and-may be subjected
by the Dean of Students to other conditions for hls continuance or
rcadmlssnon

A studeént shall be considered to be in the Lower Division until he
has earned at least 60 credits toward the degree. After a student has
earned 60 or more credits his next semester shall ‘be considered to be
his first-semester in the Upper Division unless exception is made by the
Dean of his school or college on recommendation of his academic
advisor.

Semester standing within both the Lower and Upper Divisions is
dc,tcrmi'ncd by the number of calendar semesters completed, without
reference to the™number of credits for which the student has.been
registered. ; .

When a student is dismissed from the University for scholastic

‘reasons only, any certificate or transcript issued must contain the
< statement “Dismissed for scholastic deficiency but otherwise entitled to

honorable dismissal.” . 2

Dismissal involves non-residence on the University camplu)
’ N . ‘
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] Students who have been dismissed ~may.. during a later scmcstér;

“‘request an evaluation for readmission to the University by applying to
the Office of Student Affairs. Readmission will be considered favorably
only when the evaluation indicates a strong probability for academic
success. Readmission can’ occur only after onceregular scmcstcr has
elapsed since the student was dismissed.

F. Scholastic Honors

The purpose of the University in formulating the regulations
concerning scholastic hongrs is to stimulate its more promising students
to a full use of their powers by offering them special opportunities for
study,* to make them ambitious to master their chosen field of
knowledge and to accord suitable recognition to those who show true

scholarship.

Dean's List

Semi-annually the deans of the various “schools and colleges shall
issue a list of those students who for the previous semester (a) were
registered for at least twelve calculable credits, (b) received no mark
below C, (c) @arned at least thirty times as many quality points.as the
number of calculable credits for which they were registered at the end
of the semester and (d) were in at least the upper quartile of their
respective school or collcgc; :

Degrees with Distinction ' o , \

Degrees with distinction are awarded to students” who in an
examination near the close of the senior year give evidence of unusual
attainment in a major field of interest. The fact that candidates for
degrees have completed with distinction work in @ special field will be

stated on their diplomas and on the commencement program.

Candidates — Each department shall be rcs[‘)nsiblc foQ’sclccting
candidates for degrees with distinction from among its majorsstudents . -
obtaining their conscn\ﬁ: candidacy and noé?ying the Registrar and
Director of the Honor$™ Program that the‘candidacy is approved.
Students wishing to become candidates for distinction are encouraged

to apply -to theirfdepartments. Prospective candidates must have a

cumulatlvc quality point ratio of 28 or more for their figt three years,

except that departments may, with the consent of the Standing Hongys

Committee, admit students who do not meet these requirements. The

department yshould ordinaril select and recommend only those
N ‘ \ v
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candidates.who are expected to have a quality point ratio of 35 or more
in their major field at the time of graduation. A department may, on
notice to the Registrar, withdraw the candidacy of any student who
proves unadapted to mJﬁ:cndcnt study.

Time of Selection — A preliminary selection of candidates shall be

made at the time of advance registration for the senior year.

_Departments shall submit a final list of candidates to the Registrat not

later than the end of the second week of the seventh semester.

Exceptions may be made only by vote of the Standing Honors

Commlttcc .

The Preparanon of Candidates — The preparation of candxdatcs
shall be supervised by the major department. Each candidate shall
complctc at least three and prcfcrably six credits in seminar courses or
in supervised study or research.

The Content of the Examination — The examination shall include a
thorough written test of the candidate’s knowledge of the major field
and whatever other ground may be, prescribed by his department, such
as his abxhty to see relationships betw&en subjects which have been
treated in different courses, kis knowledge of i important topics. related
to but cutside his major ﬁeld or his familiarity with current activity in

his field.

The responsibility for the approval of the text of distinction

examinations shall be vested solely in the departments. The department .

shall however, file their written examinations with the Standing Honors
Committee. It shall be the duty of the Standing Honors Committee,
from time to time, tq make to the departments suggestions and criticsm
which.seem to be in the general interest.

In addition to the written examination, the department may
require an oral examination.

Time of Examination — Distinction examinations shall be sched-

uled by the Departments, but ordinarily not earlier than two weeks
before the beginning of the semester examination period, and in no case
before the middle of the semester. Notification of the oral examination

if required shall be given at least one week in advance to the Director of

Honors Programs in order that the Committee may be represented.

Reports from Departments — When examination is completed, the
department shall send to the Registrar its recommendation that the
degree be granted with distinction, or without distinction, with written
statement of the reasons for the recommendation. The department may
invite visitors to-the oral examination and may solicit their judgment
concerning the student’s pcrformancc The Standing Honors Committee’
after considering the department report and’ any other available
information, shall detgrmine whether distinction shall be awarded,
Recommendations and awards shall be based on the results of - the
candldatcs written and oral examinations, due consxdcr;mon being’
given to his previous scholastic record, especially in his major field.

" ' 87
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3. General Graduation Honors

Members of the graduating-class are eligible for Honors based on
their complete academic record at the University of Connecticut.
General Scholastic Honors will be awarded on the basis of the
combined cumulative quality point ratios of the highest ranking
seniors in each school or college. »

To be eligible for general honors seniors must have 54 calculable
credits at The University of Connecticut. Those seniors whose
combined -quality point ratio is at least 30.0 and falls in the 75th

. percentile or above in their respective school or college will graduate

. cum laude; seniors whose combined quality point ratio is at least
34.0 and falls in the 85th percentile or above in their respective

school or college will ;graduate magna cum laude; seniors whose

. combined quality point ratio is at least 37.0 and falls in the 95th
“percentile or above will graduate summa cum laude.
r

4. University Scholars

- a. ‘The Standing Honors Committee is authorized to select na more
than thirty in any one year of the most promising undergraduate
students who will then have freedom from formal curriculum require-

| ments in order that they may develGp some program of study which

| b .will have personal and academic merit. These students will be
| * - appointed University Scholars for their sixth, seventh, and eighth
semesters {(dr eighth, ninth and tenth semester for students in

" five-year programs). When less than thirty University Scholars are

appointed in any selection period, late selections may be considered. -

b. Studehts to be eligible for these appointments should have
complctcd at least 54 cilculable credits at the University of Connecti-
cut, and ordinarily shall have a very high combined cumulative
quality point ‘ratio. The Standing Honérs Committee will determine
the CQPR _cutoff for issuance of invitations to apply for the
University Scholar Program. The selection process for students inter-
ested in applying will involve the following steps:

(1) submission of a written application with a statement of
purpose and a tentative program of study and with names of
faculty who may-be asked for recommendations

(2) interview with the Director of Honors Programs

v (3) Consideratidn of applications and selection ,of University
LI : Scholars by faculty members of the Standing Honors Com-
mittee. Selection whl be made on  the following criteria: the
level of lower division work as evidenced by CQPR and
Iétters of recommendation, advancement into a major ficld
with evidence of ability to do independent work, and
wide-ranging intellectual interests. The selection will be made
before the registration period for second-semester courses in

cach academic year. o

| 88 -, | \\wﬁ
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c. The Director of the Honors Programs shall appoint, in consulta-

tion with cach Scholar, a committee of three faculty members one of

whom will be designated the major advisor, whose duties shall include
helping the student develop a program of study which has academic

merit. The Advisory Committee shall make a progress report to the
Standing Honors Committee on the nature and quality of the
Student's work. At the end of the senior year, the Standing Honors \ ’
Committee, -with concurrent recommendation of the University
-Scholar's Advisory Committee, shall certify to the Registrar that the
student is entitled to the bachelor's degree.

d. The following privileges will be granted these Scholars:

(1) The waiving of whatever fees and charges may legally be
- waived or the -assignment of a stipend, the amount to be set
’ by the President.

(2) The removal of the limitation of creditdoad in a semester.

. ’ {3) The waiving of maximum credit to be taken in special topics
courses in a department.

(4) Permission to take courses numbered 300 and above.
(5) The waiving of =ll further ordinary requirements for a
degree, after completion of requirements prescribed to the
time of entry into the program:
e. Students who cannot makc_s;tisfnctpry progress in their program
N\ ‘ of study will be advised to return to the regular program with
necessary adjustments made by the Advisory Committee and the s
student’s schaol or college.

5. Honors Program

a. Nhe Scnate Committec on Scholastic Standards is authorized to

"cafiduct an Honors Program as a regular part of the instructional
program of the University and to delegate such authority as it may
deem necessary to the Standing Honors Committee to administer this
program. Changes in the Senate regulations required by the Honors
Peagram_ shall be submitted to the Senate for action nlrough the
Committec on Scholastic Standards. Schools, colleges, and depart-
ments involved shall be consulted by the Standing Honors Committee
on all matters touching their interests. For the current regulations
governing the Honors Program see the minutes of the University
Senate.

b. The Standing Honors Committee shall report to the Senate
annually through the Committee on Scholastic Standards on the.
progress of the Honors'Program. :

G; Eligibility for micipntion in Collegiate Activities
1. - Intercollegiate Competitions : P

Only full-time students who arc regularly registered in four-year
curricula leading to a bachelor’s degree in the University may
represent the University in intercollegiate competitions.

The rules of the New Enélnnd Conference of State Universities and

O -
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. LY ..
the Eastern College Athletic Conference shall apply as minimum
standards governing eligibility for intercollegiate competitions in
athletics. Attention is also directed to Section E8 of these regulations. -

SN

Intramural Activities

Ordinarily all regular students are eligible to participate in
intramural activitics. The decision as to whether or not unclassified
students shall participate in such activities is left to those in charge of
activitics. : >

H. University Calendar

.The Registrar shall determine the dates for thc acadcmlc cnlcndnr
accordance with the following principles:

v

1. There will be two sémesters each year with 70 days of classes plus 6 or
8 days of ¢cxaminations in cach. . .

2. The first day of classes in the fall semester w1|| bY the Wednesday after
Labor Day, except when Labor Day falls on September 7, in which case
the first class day will be the Tuesday after Labor Day,hen Labor
Day falls on September 6 or 7, the Saturday after Labor Day will be a
regular class day.

i 3. Thanksgiving recess will extend from 5:50 p-m. on the Tuesday
preceding Thanksgiving until 8:00 a.m. on the following Monday,
except that when classes begin on September 5, 6, or 7. Thanksgiving
recess ‘will begin on Wednesday at 5:50 p.m.

4. Fall semester examinations will never end later than December 23.

,5. The intersemester recess will be three weeks in |cngth. plus whatever
days remain after cxaminations arc compitcd in the week before
Christmas.

6. Conversion days will be specificd by the Registrar in those years when
Labor Day falls on Scptcfnbcr 5,6,o0r7. - <

7. The first day of classes in the spring semester will be on thc.'Monday
after three ful weeks of recess inclusive of Christmas and New Years
Day. 0 <
- 8. A Spring recess oftone week will follow the seventh week of the spnng
semester.

* 9. Commencement will be held fter noon on“the thlrd Sundny following
the last class of the spnn[, mester. N

-

o I.  Miscellancous
1. Faculty Absences ; o

Instructors shall make proper glearancé wuh heads of departments
« © " and deans if nbscncc from their classes is necessary.

- in case of an instructor’s absence from class, a properly qualified
. - substitute should conducr the class ip ‘the usual manner. If this isr .
- IR ) ‘
oy . : A v
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impossible, careful planning should be made as to how work for the
class during the period of absence is to be organized and carried out.

For further regulations on faculty absences, see Trustees' Rules,
Article X, section K11.

2. Scheduling Student Events .
. Those responsible for scheduling events which draw stu:&t\s away

- from classes shall schedule such events so that students® absenced\will be
' reduced to a minimum.

3. Readﬂing Period

Schools and colleges may authorize the substitution of a reading
period for a week of classes in 200's level courses.
.. ,
4. Metanoia * \

From time to time during the academic year, a day may be devoted
to intensive discussion of topics of great concern to the University
1 community. The term *“metanoia® is used to refer to those occasions.

There is a “nght to Metanoia’ which a group or groups within the
University community -might invoke on not more than one day per
month. Regularly scheduled classes are held on Metanoia day. In order
to allow for the maximurr possible participation, panels, workshops,
speakers, and other Metanoia activities should ordinarily be scheduled
at times when most students are not in class.

Any group within the University community that wishes to have a
topic considered for asMetanoia should request a meeting of the
Administrative, Faculty and Student members of the TAFS Committee
by notifying the President of the University or the Chairman of the
Senate Executivé Committee: The Administeative, Faculty, and Student
members of the TAFS, Committee would have the authority to
determine whether of not there is to be a Metanoia Day. The task of
planning a Metanoia Day Program would be assigned to an ad hoc
committee of faculty and students specifically chosen for the occasion
by the authorizing body. The authorizing body would designate one
faculty and one student member of this ad hoc commlttcc to be

. co- chalrpcrsons
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. * INDEX

Absences, of faculty members, 10, 45, 90
of students, 72
from final examinations, 80, 81
Absent, mark of, and credit following,
80, 81 ’
Academic freedom, 31-38, 58
Academic rank - see rank
Academic tenure, 31-38, 44 *
_Academic Vice President,
9,11,12, 14, 22,23
Accounts of the university, 11
Acting President, 11
Adding courses, 71
Administrative organization, 15 «
Admission of students, 27, 65-69
changcs in course requirements for, 65
gifted students, 66
New England Regional Program, 67
summer session, 65
of unclassified students, 68-69
Admissions Committee, 62
Advanced standing, admission with, 67
examinations tor, 67
superior high school students, 68
see also transfer students
Advancement, see promotion
Advisers, may specify time requirements
to be taken, 78
Amendments: senate by-laws, 65
trustee by-laws, 58
Appeals from decisions of deans and
directors, 10, 12, 14, 15
Applicability of degree requirements, 74
Appointment of staff, 8, 26, 27
terms to be in writing, 33, 34
Arrangement, credit and hours by, 70
Assistant professors, qualifications, 43
Associate professors, qualifications, 44
Athletics, eligibility to compete in, 89, 90
Attending courses, 81, 82 R
by staff members, 50
without credit, 70
Auditing courses, by staff members, 50
by students, 70

Bachelor's degree, requirements for, 72-76
with distinction, 86, 87

Ballots for senate clections, 17-20

Board of trustees — see trustees, board of

Branches of the university, tenure at, 31-34

establishment of, 56
Budgets, preparation of, 10
resentation to trustees, 10
Business functions of the university, 10-13
Business office, 11,12, 13

.

Calendar, regulations for, 90

Catalog, university, 10 .
applicability of requirements of, 74

Centers, 29

Chairman, board of trustees, 7

Change of school, 78

Cheating, 79

Choice of studies, 76f.

Christwas iacatién. 90 -
Class schedule, 27 )

Classification of students, 79
Colleges — see schools and colleges
Commencement, date, 90
degrees conferred at, 76
exercises, 58, 76
recognition of retiring staff members
at, 39
who may Farticipate‘in exercises, 76
Committee of three, 35,36, 38,50, 51
Committees, of the board of trustees, 7, 56
of divisions, 25 | : °
of schools and colicges, 24
of the university senate, 10, 21,
35-38,61-64
Communications to board of trustees, how
handled 8, 9, 52
Consulting work by staff members, 50
Continuing Education Services, 28
Continuous tenure — see academic tenure
Contract for advanced course in ROTC,
© 78-79 .
Contracts under jurisdiction of controller, 52
Controversial matter, treatment in teaching,
31,32
Copyrights, 55
Corporate authority of the university, 6
Council, prcsidcnf‘s 16
provost's, 9, 16
Counseling of students, 27
Counsellors: may specify time for require-
ments, 78
and mid-semester marks, 81
Course credit by examination, 77-78
Courses: adding and dropping, 71-72
by arrangement, 70-71
changes in requirements for admission, 65
numbering system, 76
prerequisites, 76-77
registration for. 69-72
repeating, 71
rcquirements for major students, 73, 78
requircments mct at specified times, 78
time limit on, 74
Credit: by arrangement, 70-71
by advanced standing, 67-68
for courses taken by staff members, 50
by examination, 77-78
for failed courscs, 80
for incomplete courses, 80, 81-
for laboratory wark, 71, 77
ermitted in a semester, 69, 79
For special topics and problems courses, 70
by transfer, 67-68
for war service, 81
extension, 69
Curricula and courses committee, 62, 63

Data Processing, division of, 14

Decans: appcal rom rulings of, 10, 12
functions of, 16, 17, 23

Degrees: conferring of, 76
baccalaureate, 72, f.
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with distinction, 86, 87
requirecments for, 72-76
second, 74
- Department head
respansibility for apparatus, etc,, 52
responsibility for promotion of staff, 44, 45
responsibility for staff loads, 49, 50
Departments, 29, 30
funétions, 30
mectings, 30
membership, 29-30 -
officers of, 30
not to set course requirements, 73
Dining halls, 13 .
Diplomas: when dated, 76
Directors

of divisions, 20, 2] - .
.institutexdnd centers, 29
Disecimipation, 52

Dismissal: of professional staff, 34-38
" of students for poor scholarship, 83-86
Dismissed students, readmission ot, 84-86
Disseni,, policies on, 58 \
Distinction, degrees with, 86-87
Distribution requirements for undergraduate
degrees, 74-75
Divisions of the university, 24-29
business office, 13
cotnmittees, 25
continuing education services, 28
data processing, 14 .
functions, 25
health service, 25-26
housing and food scrvices, 13
intercullegtate athletics, 26
membership, 24-25
minutes and reports, 25
national defense training,
officers, 24
personnel services, 13 .
physical plant, 13
purthasing and warchousing, 13
secunty, 14 .
student personnel, 27-28
university library, 28.29
Dropping courses, 71-72 N

26

.

Eight-ycar rule, 74
Elections, senate, 17-20 «
exccutive committee, 21
nominating committee, 62 63
Eligibility: for participation in collegiate
activitics, 89-90
for 200's courses, 76-77
for 300's courses, 76-77
Emeritus members of staff, 39-40
Employment of students, 27
Engincering, school of, maximam credits
in, 70, 79
credits required for degree, 72 73
English requirecment, 75
Entrance requircments, see admission
Examinations: absence from. semester, 82
for advanced standing, 67-68
for course credit, 77-78

without credit, to nitet requirements, 74 _

. Full-time students, 69

’ Gncvanc&mccdurcs, 50-52

distinction, 87
excusc from final, 82
proctoring, 83 ) .
semester, 82-83 :
for students cntering war service, 8
Executive comntigtee, senate, 20, 21
Exemptions from ree requirements, 73, 74
from prerequisite courses, 76, 77 t
Expulsion of gtudents, 9, 83-84
Extension courses, 65
Extra compensation of staff members, 46,
48-49, 50

Facilities of the university, n;slgnmcnl of,

Faculty: absence from classes, 48, 49, 90-91
acadefnic freecdom, 31-38
appointment of, 6, 8, 30, 33-34

. assignment of duties, 49, 50
of collcges, 22 .
committecs, 8 LI \
contracts by, 52
of graduate school, 22
lcaves of absence, 45-49 , ‘
promdtion, 6, 40-45 °
reappointment of, 6 .
relationship to trustees, 8, 52 »
retirement, 38-40
of schools, 22
" selection of, 9, 11

tenure of, 26-38, 44
termination of scrvice, 34-38
time of, how used, 48-50

Faculty standards committee, 61

Failed courses, repetition of, 80

Fces: adjustment by board of trustecs, 7
for late registration, 69
non-resigeilt, waiving of, 67

Final examinations, sce semester
cxaminations

- . . P
Freedom, academic, sce academic frcedom

i

Funds, due university, 12, 13, 52

Geperal assembly, president official
representative before, 9 .
Giflcg students, admission of, 66 *
Grades, see marks
Graduate school, faculty of, 22 .
Graduating students, fecommendcd Lo the
trustces, 8 , -
Graduation: requircments, 72 76
with distinction, 86-87

Growth devglopment committee, 61, 63

- i

Health report, required for admission, 65
Health service, division of, 25-26,
High school, superior student program, 68
Honors, scholastic, 86-89 .

degrees with diitincnon. 86-87

honor list, 86 :

honors, 88
Honu&gmgmm. 89 - o '

1’3. . .

LE3

93 .. . :
94 . :




~

Housing and food scrvices, division of, 13
Hou/;ing of students, 27

In;/ompcu-ncc, charges of, 37
Idcomplete work: credit following, 80-81
. duc to war service, 81,
marks of, 80-81
Insignia of uniersity, usc of, 52
Inspectors of clection, university senate, 1
Institutes, 29-30 :
. Instructors, qualifications of, 43
Intercollegiate athlctics: division of, 26
cligibility for, 89-90
Interpretation of laws and by-laws, 10, 12
Intoxicating liquor, use of, 57
Intramural activitics, 90
Inventions,.53, 54-55
Inventories: reported by vice president for
-, financial affairs, 12
responsibility of departments, 30
responsibility of schools and colleges, 23

Laboratory credits, 71
Latc regfstration, 69
Leaves of absencc: military, 47-48
- other regulations, 48-49
sabbatical, 45-47
sick lcave, 48
student, 72
without pay, 47
Library division of, 28-29
» Liquor, see intoxicating liquor
Loads, staff, 49-50
Loans to students, 27 )
Lower division, definition of, 73, 84, 85

~

Majors, 78
Mark of Inc.-S, 79-81
Marks:

system for undergraduate courses, 79
Maximum credits permitted in a semester,

69-70, 79 .
Mcctings: of schools and colleges, 23

of senate, 20

“of trustees, 6
Mctanoia, 91
Mid-scmester reports, 81
Military: leave, 47-48

training requirements, 78-79
Minutcs: of divisions, 25

of institutcs, 29

of schools and colleges, 24

of scnate, 20-21

Namc of university, use of, 52

Naming of buildings; 52-53 -

National defense training, division of, 26,
Ncpotism rule, 50

New Englind Conference of State Universitics

standards for a\gnlctic cligibility, 89-90

New England Regional Program, 67

New plant varictics, release and
disscmination of, 55-56 .

Nominating committee, senate, 62-63

Nominations for scnate membership, 17-18

Noticc: of discontinuance of appoint-
ment, 34-38
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of rcsigmtio\%
of retirement, | 0

Nursing, scliaol of, credits required for
degree, 73

Officers: of administration, 106
of board of tfustces, 7
of departments, 30
of divisions, 24
of schools and colleges, 23
of university senate, 20
Oral examinatiors for seniors, 82 .,
Order of business, board of trustees, 6-7
-university senate, 61 )
Organization of university administra-
tion, 15
Qricntation requirement, 27
Outside employment, 46-50

Part-time students, J0 ]
Pass-fail grades, 79-80

Patents, 53-55

Permanent tenure, see academic tenure

. Personnel services, division of 313

Personnel, division of student, 27-28
Petitions, to board of truastces, 52
Pharmacy, school of, maximum credits in, -
69-70 )
credits required for degree, 73
Physical gxamination, 25, 65
Physical plant, division of, 13
Placement of students and alumni, 2728
Plan of Study, 78

" Political Office, 32, 48

Plant varictics, new, 55-56 .
Prerequisite to courscs, 76-77
President’s council, 16 .
President, of board of trustces, 2.
President of the university, .
8.9,10-15,16, 17,23
appointment of, 6
cgalrm:n of all fliculties, 23
to present certain matters to the
board of trustges, 52
Probation for readmitted students, 85
Probationary period, for staff members, 29-30
Proctoring examinations, 83

_ Professional staff, see faculty

oftssors, qualifications of, 44
romoVion of teachers, policics on, 40-44
Property of university, rcwonslbility for, 52
Provost, 9-10, 16 ’
and promotion of professional staff, 44-45
survey of student opinion by, 45
Provost's council, 9, 16 -

: Public Safety Division, 13, 14

Purchasing, for the university, 8,13, 5
Purchasing and warcHousing, division of} 13

Qualities desired in teachers, 41-44
Quality point ratios, 67, §9, 81
quality points, 81 »
number required for honors, 88
number required for retention in the
university, 84 .
Quorum: board of trustecs, 6
university senate, 61




Rank, academic, 45
Readin period, 91 ’
Readmission of dismissed students,-85-86
\\Rccord vote of university senate, when
" taken, 20 -
Records of students, 27
Registration, 27, 69-72
auditors, 70
* changes in.Q-?Z. 78
in courses ' arrangement,"’
late, 69
withdrawals, 71, 72~
Repeal: of by-laws and rules of the
university senate, 65
of laws and bg -laws of the board
of trustees, 5
Repeating courses, 7n’
in national defense, 78
Reports: of board of trustees, 7, 8
of divisions, 25
of faculty committecy, 24
of the president, 9
of institutcs, 29
of schools and colleges, 24

of scpate, 26-21
‘ (‘d:(c committees, 21, 64 7
of vice president for financial aﬁ’mu,
12,13
Requirements: for academic ranks, 40-45
or admission, 65-69
applicdbility of, 74
- ~ course, time to be met, 78
for undcr'rudua(c dcgl'ccs. 7276
. general,*72-74
Research: activities of staff, how
- appraised, 45
foundation, 53
for non-univcm(y agcnmc:. approval
of, 31,50
rcsponslblluy of school and ¢olleges.
- for, 23
Reserve officers (raining corps, 26, 78-79
Restdence, regulations rcgarging. 57
Residence requirement for bachelor’s
' degree, 73
Resignation of staff" mcmbcrs noticc of, 34
Retirement, faculty, 38-40

70-71

Rules and regulations of univcrsi(y senate, -

65-91

Sabbatic leaves, 45-47
Salarx of(cachcrs. policies on, 40-45
Scheduling student events, 91

Scholarships, 27

Scholasti¢ honors, 86-89

Scholastic Standards Committec, 62

Scholastic standing, 79-86

Schools and colleges of the university, 22
committees of, 24
Aeans of, sce deany
cstablishment of, 6
functions of, 22-23
meetings of, 23 o
membership, 22 . ¥
minutes and rcpons of, 24
offigers of, 23
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Scholars, university, see university scholars .
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secrctaries of 24
Sccond baccalaureate degree, 74
. Sccretary: of the board of trustees, 1
, of departments, 30~
of schools and colleges, 24
of uniyersity senate, 20
Semester examinations, 82-83
absonces from, 82
length of, 82 -
number in a day, 82-83
proctering of, 83
times for, 82" . .
Semester marks and reports, 79-81.
Semesters, tumber of r.soy! of classes in, 90
Scnatc, university, 17-21
changes in by-ldws, rules, and,
regulations, 65
committees, 21, 61-64
clections to, 170 :
cligibility for membership, 17- 20
exccutive commiteee, 21, 61
functions of, 20
mcc(ings, how scheduled, 20
mectings, rulcs, 61, 64
megtings, lpccial 20
membershi
minutcs lns reports, 20-21, 64
nominating commiteee, 62-63
.off'cg fg _
order of busincu. 61
quorum, 61 Y
record votcs of, 20
rules and re la(ions. 65 91
secretagy of, 20
standin commiuccs. 21,61-64
terms of members, 18
Sick lcave, 48
"Smallpox vaccination rcquircd 65
Social work, school of, 1
Soliciu(ion. 28, 57
Special topics courses, credit limited, 70
Spring vatation, 90
Sund‘ng committccs of senate, 21, 61-64
Studentappraisal for teaching, 45
Student fee, for late registration, 69,
Student organizations, 56-57
Student personnel, division gf, 27-28 ¥
Student representation on senate com-
mittees, 61, 62,:63
Student lmndingl. rcports of, 79, 81
Studens welfare commiteec, 61- 62 63
Studies, choice of, 76-79
Subsmuno‘m: achelor’ ;;dcgl'cc fcquirc-
ments, 73-74
for prerequisi es, 77
Summer session:-admission to, 65
Supplies, purchase of, 8, 13, 52-
- Suspension, of faculty, 38, of students,
5 8384 .

.
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Tcaching compcetence, how appraised, 44-45
Tenure, of universjty staff, see »
“academic tenure
Terimination of continuous appoimmcnu.
34-38
of probationary appointménts, 34
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’-Terms of pffice, of members 0( unwersity
senate, 18
Thanksgiving recess, 90 ’
Time w en course requxrcmen!s must be
) met A
Time lmmatmn tor accepting credits, 74
Time of registrati8n, 69
Transfer oFs!udg\zs from other instinions:
with advariced standing, 67-68
Transfer students within the university , 78
Trustee-administration-faculty- s!udu)t
© committee, 56 -
Trustees; board of:
. committees of, 7
functions of, 6
meetings of, 6, 7 :
notices of meetings, 6, 7 -
officers of, 7 ,
crg;)rum. 6 o
restriction on purchasing, 8
rules ofprocetfure, 6-7
special meetings, 6.7

,leglaésiﬂéd students, 68-69

By . .
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University: administrative u.)rgunimtion:r 15-
calendar, 90 .
catalog, 10,12
officers of adwministratiop, 16
scholars, 88.89
University Budgc!(,omml!tu. 62
University extension tourses: credit toward
the degree, 73
to mneet undugradu.xu residence require-
,nmients, 73 ¢
University library, division uf. 28.29
Upper division, dtﬁmtmn of, 73, 85

,

' V.uatmns i unive rslty calendar, 90

96 °

Vaccination rgqunrcd for admlsslon 65
Vice-chairman, board ©f trustees, 7
Vice presidents, 11-15

Vocational counsc}ing. 27

War service by students:
mark of Inc.-§, 81
withdrawal from the university fir, 81
Withdrawal: from full-year course, 72
from.the university, 72 . .




