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: Preamble .
- , : T
Th;s agreement, entered into this day of
. \ , 19, is between the Board of .Control
P " of Saginaw Valley State College, hereinafter «alled the Board ‘and the
Saginaw Valley State College Facult As§oc1ation,_here1nafter called
- ' . .the Assoc1at10n. ~ '

Whereas, the Board and the Association recognize and agree that
providing quality education and maintaining high standards of academic
excellence for the students in all facets of the Saginaw' Valley State

C College program are mutual goals dependent in a large part upon the
quality and morale of the professional staff and

- . ]
Wherbas,‘the Board has an obligation, (pursuant to the PA 379) to S\-
. . negotiate with the Association as the duly recognized representative .
of the Saginaw Valley State College faculty, defined as: 3
' ,
. (a) All-regular, full-geme, full=salaried (8, 10 or )
12 months) Saginaw Valley State Coflege faculty
. who hold faculty rank; -
‘_ ’ "~ (b) All regular, fuu-_ume,_fuu-salaried (8, 10 or -
. 12 months) department and division chairmen;'
L ) . o : . '

(c)» Regular part-time faculty who hgld faculty rank
carfying at- least two-thirds teaching load;

. . but, ekbluding gfaduafe assistants, coordinators, visifihg faculty,

lecturers, directors; managers, adjunct professors, supervisors, con-
- fidential ‘employees (as the term is used in-labor relationsg), adminis~

trators, deans, assistant deans, vice presidents, vice provosts, the.
provost, th‘resident, students, professional librarians, student
counselors, and persons doing research exclusively, with respect to

[\J salary, . hour%//ﬁpfms and conditions of employment and,
I ) o ‘ R

‘Whereas, the Board and the Association have reached agreements
which are cohfirmed in thig .contract,

Now, therefore, it,is agreed as follows:




' ARTICLE A = RECOGNITION . . . T |
' 1. BOARD RECOGNITION. Thé Board hereby recognizes the ASse- 107

‘ciatioh as the sole and exclusive negotiating representative for [. 25
all Saginaw Valley. State College faculty membefs specifically des- v3
cribed above, all of whom are collectively de81gnated as the 4

- "bargaining unit'. The term '"faculty', when used ‘hereinafter in -5

,'ths agreement, shall refer to all members of the designated 6
"bargaining unit, and reference shall include both male and female " 7 .
faculty members. . . g

2. SOLE AGENT. ~ The Board agrees not to negotiate concerning
wages, hours or terms or conditions of employment with any *aculty

" member individually, or with any faculty organization other than
thes Associatiory for the duration for this agreement. The Balaries,
hours, terms, ghd conditions of employment set forth in this agree-
ment will nof Be changed without negotiation with the Assoc1ation.

a -~ N Y
. .3. SUPERSEDES. This agreement.constitutes the negotiated
agreement of the Board’and the. Association and supersedes any
previous rules, regulations, or policies which-may have been in .
effect relative to the subjects speéiflcally covered, in this agree-
‘ment. - -
’ 5 . : . : .
, 4. CHANGES IN CURRENT POLICIES.The Board agrees to effect  ~
any changes in current Board policies’or by-laws which are in :
conflict with the specific terms of this agreement and im the event . - 25;
of any inconsistence or conflict of Board polidies or by-laws - the . '” 26W
prov191ons of this agreement,shall apply. _d\\ ) . 27
: - . ' ' -, 28
! S.v,CONTRARY TO LAW. If any provision of thls'agreement or’ | 29
' any application of the agreement t6 any employee or group of em- : 30
ployees shall be found contrary to law, then such provisaon or’ 31 -
application shall not be deemed valid and sub91st1ng exéept to . 32 ‘
the extent permitted by law, but-all other provisions or applica- .' ' - 33 °
tions. of-this agreement 'shall continue in-full force and effect.  + . ' 34
6. EFFECT BY PASSAGE OF LAW. Any provision of thisqcontract © | 36
which is contrary to law, but becomes legal during the life of , : 37"
this contract, -shall take immediate effect upon the‘enactment of 38
such ‘legislation. » ' c - | 39-
\ ) ) el ! r aoq
7. AMENDMENT. Should a mutually acceptable apeﬁﬂment to- ' 'ai;
this agreement be negotiated by the parties it shall® be reduced o 42
'fo writing, and submitted to appropriate ratification procedures 43
of 'the Board and the Association. At such time as it has been 4b .
ratified by both the Board and the Association, « shall become a 45
part to the agregyent. . . 5 { L 46
8. PERSONAL RIGHTS PROTECTED. Nothing contained herein shall ' 2;-

- be construed'to deny or restrict to any Saginaw Vdlley State College * |, 49
faculty member rights he ,or she may have under laws of the State f " 50
‘of Michigan or other applicablevregulations, unless such rights .. . 51
are specifically waived herein.” The rights granted to faculty 50
hereunder shall be deemed to be in addition to those provided N 53 -
elsewhere. ) 4 TR

s
-g-/




’ ©+" 9. EFFECT ON INDIVIDUAL CONTRACTS. Any individual contract 1
between the ingtitution and an:individual faculty member hereto~- ' g
o » . fore or hereinafter executed, shall be subject to and consistent r . 3.
‘ . w1th the terms and conditions of this agreement. If an individual . 4
‘contract contains' any language 4n naistents with this agreement, - : ,Q'. 5,
" this agreement, during its durati n>,> shall .be controlling ‘ . 6.
v , % . 7
- -~ 10. DISTRIBUTIONS OF COMMUNICATIONS . Copies of all cofmuni- . 8
. ? cations”related ‘to salary, hou}(ﬁ, and +4erfnis and conditions of L 9
‘ " employment .of the bargaining uAit distributed gengrally to members - . - ° 10~
* of the faculty by the Institution, or a school or college within . 11
the Instltutlon, shall be supplied to the Association.at~the same’ : 12
time. , , . CoL- . - 13
. . ) : v E ) : 14 w
‘11, ACCESS TO INFORMATION. The Board shall make available to 15
the Association upon reasonable request and within a reasonable’ L 16
.. 7. -time thereafter, such statistics and financial information as are 17
) : necessary for negotiation and implemeritation of this agreement. ) 18
12. COPIES OF AGREEMENT. Two-hundred copies of this agreement ' ;g
'shall be printed at a reasonable cost through the college's printing © 21
_ : . g office.- The Faculty Association will assume the responsibility of ' Y B
-« . r,retyplng the final contract while the college will assume the 23
expensé of prlnt.1 .. The 200 copies,will be divided equally between - 24
‘the Association d the’ Board, after each faculty ‘'member has | - © 25 \(
recelved a copy N P e < 26
- ! ) 13., RL’CLASSIFICATION OF FULL~-TIME STAFF The reclassificatlon g;
’ ‘ : of any faculty position which results in removals from or addltion B 29
to the bargaining unit shall. occur only after a. negotlated agreement - 30
on the terms of such reclassification has been appropriately rati- . . 31
Yo : fied as an amendment to this contract‘.‘ { . . 32
- . 14 MEMBERSHIP DUES The College will deduct’ from the - ’ 33)
: - 34
‘pay of .each employee covered by this agreement all currenf Union . . .35 .
membership dues and fees, provided that at the .time of such deduc~ T 4
+- tion there is in the possession of the College a curt"ent written i . 3'7
due deduction authorigation form executed by the emplogee. Due 18
. deductl,on authorizations shall remajnwin -effect until revoked by ‘ @ 39
- the empISjee. J/ ‘ ¢ — 40
- .
The Association agrees to indemnify Saginaw Valley State.College 41 =
<and hold Saginaw Valley State College harmless from any and, a%y 42
! liability ari¥sing to the College by reason of the .opgratiof of the 43 .
‘ ab?ve payroll deduction plan provided that such liability is l'imited _ 2‘5‘ )
to tz'he am0unt df dues deducted in any given case. ' . 46 "
, L15. RELEASE TIME FOR FACULTY ASSOCIATION LSIDENT. The 47
. president of the Association"shall be granted release time at_ ' ll:g
.7 full pay from normal teaching duties equivalent to-nine (9) '
7 out of 30 ctedit hour® of teaching load during the period, 30.
. July 1, 1975 to June 30, 1976. The.Association president's ' : 51'
N 2 other rights under this contract will not be altered by this — 22
‘ . ' provision. Adjustments, in the -teaching schddule of the Presi- - , gz
: . dent of the Faculty Assoc1aﬁion will be mdde with his/her
) approval, ) " - . R 35
' . : ’ L ' “ 56
- .
3= : . .
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" . * ARTICLE B - CONSULTATIQN_ . S

.

" = 1, BOARD CONSULTATJION. As early as is practical, the Bodrd' ‘_
' or its- designee shall advise the Association.of any new or modi=

- % L fied major fiscal or budgetary prqggrams, constriction frograms, or

. L _revisions of institutional directionor purpose, whicﬁfare'prbbosed
o . or under-consideration- and the Association shall. be given opportuni=-

ti)to advise the Board with respect to said matfers prior to”their

ro - adoption a d/or ‘genetal, publication. e
’ % ) ' \ ‘." ’ 'I.‘ “ "

R : - 2. PRESIDENTIAL CONSULTATION. The President or his designee

¢ T\ . shall meet with representatives of the Association for consulta- .

o ﬁ tion once each semester fqr the purpose of discussing legitimate*

‘ -~ and proper subjects of collective negotiations that may:arise
during the life of this agreement and to discuss those matters
ngcessarﬁ to the implementation of this agreement which are insti-
tution-wide in nat@re. O¢ther Colleéé matters may be placed on_the
agenda and qusidéfedbat the discretion of the President or th ‘

Association.™. S . . \
' _ L ‘ ‘ - .
3.. AGENDA PRESIDENTIAL CONSWLTATION. A &rit en
be submitted to the Association no less than five (3
the scheduled date'of the meeting. Such agerdd ‘is ‘o
items previously stubmitted in writing by the Associatio
y . P

~

L}

: . - tives of the Association once each emester for the piarpose of
‘ , 'discussing legitimate and proper subjects of collective megotia~
tions that may arise during tke life of this agreement and’ to
discuss those matters necessary to the implementation of this
greemént as they affect or relate to a sub-unit of the institu~
ion. Other matters may be placed: on the agéhda and considered
the discretion of "the regpective Dean. R )

. 4. DEAN CONSULTATION. The DgéTs shall meet with .representa-

N~

5. AGENDA DEANS CONSULTATION. A written agenda shall be
submitted to the Association no less than five (5) days before the -

N ) scheduled date of the meeting. Such agenda is t&Rgontain all, items |

previously submitted by" the Association” in writing.
’ ' . L. .

" 6. NON PROHIBITIVE. Nothing contained herein shall prevent
an offictal ASsopiation tepresentative. from consulting at the
proper level at times other than those set forth above, if matters
of an urgent or emergency nature arise within the grea of collec=

- tive negotiations. . )

r
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1, RIGHTS OF FACULTY IN ASSOCIATION. The Board hereby agrees
that every prgfegsi nal employet of the bargaining unit shall-have
- the rmight free1y~;p'6p§?nize, join and support the éssooiation for .
the purpese of en #ging in c®llectiye bargaining @r negotiation and .~
- pther concerted & tivities for mutual aid{?nd‘grquktﬁg . Ag a T
" duly elected body g*eréising.pdhéf under .color of law of the State c o e
. of Michigan, the Board members dand President of ,the College under~ o
;qake;ana agreagthey will not directly or indirectly deprive or ., ,
coerce any. faculty mémber in the employment.of any ;kgh;s”conferred .
ﬂj act or laws of Michigan, or the Congtitution of Michig: in the . = ",

« * ' 1 .\ . + '
kRTICLQ‘C‘:‘ASSOCIATIQN RIGHTS .. o ;',p/(/- N . R
’ . : ' N S

VO~ WM -

.

o
- O

United States; that* tbey®@ill not disc;iminatefag?inst iny faculty-

-

- member with respect 'to-hdurs, -wages,.o% any .temms or .conditions of 12
employment by reason of his membexship ih the Association, his . 13
participation in any activities of the Association or collecti . 14
negotiations with the Bgard, or his institution of any grievance, =~ *  15.
complaint orsproceeding under this agreement.’” . o o, 16

: . Y o9 A ‘ . : -, ‘ A 17
2.}'ASSOCIATION'BUSINESS. Duly authorized reptesentptiyeS‘bf 18 .
. the Association shall be permitted to transact official AssBciation ... 19
business on inxtitution property at all reasonable times, provided- / 20
that this shall not interferé with aor interrupt normal ‘institution Y2
operations,, facwlty member re&gonsibilitieé, or incur_an expense to - 929.. A
the College. .. \ e . : . T ”. ';"22)“ _
Y . . . : S L 2y
3. EQUAL APPLICATION. This agreement ghall be appilied equally 25 - "
in all cases with' respgct| to wages, hours, “erms andt conditions™f - .36
& appointment.  In-po cgse’dhall arbitrary, chpriclous or discrimina=- Y B
tory -action be .taken. It ghall be applied without regard to, race; < 2 28 -
’ . creed, religion,vcold¥; mMitional origin, age, sew, dr marital status. - . 929
. - - - , . e, . - T30
) 4. OFFICIAL ASSOCIATION JEPRESENTATIVE AT BOARD. An offfeially 31 * .
.. + . ..designated AsSgciation'repre:éntaﬂ\ve or agept §hall'appear}on ‘the - 39l .
—~ X agenda-of all Beard meetihgs.\ The ASsoﬁ}ation shall recgive ‘notice .
" of such meetings at the same fiime dnd . in she same manner as glvert. .-~ 34
. - Bgard members. Copies of the jgenda shall be given to the-A#Bocia= Y 35 .
5 " tion at the same time as distributed to Board'qubefé{ SRR .36
) ] 5. INFORMATION. The Board\agrees to makq_évailabquto'tﬁg'k ‘ f38 
. ‘Association all information availgble 'to it concerning the profes- “M3g .¢
: ' sional staffing and financial resoyrcgsg of the instituQion,-includ; v 40
" ipg. but'mot limited to: annual fingncial reports and gudits, regis- ’ < 41 -
;7 try of/professiohal_gzgﬁonnel, tenta ive1budgeta5yxrequirgmentg and 42
P allocationsjagenda and minutes \of.al Board meetings and all attach- . 43
' - ments thereto‘qs the. time of df iBbution to ‘the Board, the greasurﬁr's.' Y
reports, namesyQaddresses and position Oq‘salarylscheaude«of 911 o ' 45' /-
professional pé;abqgel in the bargaining dpit, request budgets to, > 06
. the State of.Michigan,'the-govgrhor'skreco-qfnded budget to the S a7
- legislature, ¢he State Senate Appropriation Rommittee |8 recommenda= . 148 ,
A " fion to the Legislature, the approved Legislative bu et‘ghd guch - h9 °
'infd}mation as will assist the Association in cwntragg qegotiatfcns N 50'
‘ ! ‘or the, processing of any grievance or in support\pf/any member , 51
aga}nst whom a‘complaint 1is filed or pending, inclding a complaint oo 52 - o
Y }nvqlvidg a demand for,dismisggl. r; . oo e - 53"
, M - - N ) » P ) 4 - ] Co.
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/ . J%LETIES The Assoclatlon and its representatlves shall | =
" have the rlght to meet.in rooms at the institution not othérwige ,
in use. The Assoclatlon shall alsq be able to rent available offlce\\ .
space at the 1nst1tut10n at the normal- rental rfates therefqre. The. N
/Assqciation w111 be able to use the institution's Xero ¢hine by . .
payment of the: regular charges for use thereof The Assoclatlpn L~

ghhll have the right to post notices of its meetlngs onr the faculty
bulletin board or boards. THe Association may use the imstitution™ S,

_mall service and faculty .member mailboxes. fom'dlstrlbutlng noqlres.

of meetings and its regular newsletter. 'The Association will be
assigned a mallbox;. Nelther the Board nor the College administra- :
tion will codsent to the use of College ‘bulletin boards, mailboxes | ,:

-..or mall service during ‘the duration of this. contract by any organis

. tive bargaining representatlve. : _ _ .

R

<o

zation which is attempting to replace the Assoc1at10n as the collec-’
. PRESENCE OF ASSOCIATION REPRESENTATIVE. A faculty member
shall~at all times be entitled to have present a representative of
the Assoc1at10n when he is being reprlmanded warned, or disciplined

for any .infraction of rules or delinquency in profe881onal perfor-'
- ‘mance.
- shall be. taken with respect to su¢h faculty member until, such repre-

.When.a request for such representation is madé, no action

séntative of the Association- is present, except in cases of dire -

emerggncy to the College, students, “sr individuals involved. In "\
-3anon-emergency cases,  a representatlve st. be avallable w1th1n e
f;fd?ﬁy-elght (48) hours or action may pr eed '
r:m L "( . \1.. , ) A K _. - ] . ) wr
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l.

All dates establlshed duri
- and closing ‘dates shall be
attached as Appendlx I to this agreement .

zTHE ACADEMIC WEEK .,

™ this’ agr

v

=

’lFrlday

3.

~given day.

There. shali be at least twelve (12) hours schedd&ed between
., the end of tHE last class of the day for any individual faculty
member and the beginning of his or her firsf class of the next day
- unless’ prior writtern consent of the faculty member involvedris
Evening classes past 6:00 o'clock'p.m. shall be assigned -
-to a faculty member no more than two (2) evenings per week without
his prlor written consent.

obtalned

10‘I 4

-y of one cred1t hour.

[y

~ .
N
a

~ ACADEMIC CONDITIONS

'THE ACADEMIC YEAR.. The academic year shall consist of,

the perlod of time July 1 through June 30th, of the folloW1ng year.
that perlod includlng the commehclng

alled the' academlc calendar and are

eek for purposes of
&g?ent will normally be con31dered to be Monday’through

The academ1c

The academlc day shalt. @e those hours.
of the day between which ‘classes are normally ‘scheduled Jeven -
thpugh no classes are actqally scheduled at any gi
There shall, however,,

THE ACADEMIC DAY .

n hour® on any
‘be no classes scheduled’before
8:00 a.m. or after 10:00 p,m, ‘without the consent of the faculty
memberwlnvolved :

v " TEACHING LOAD AND REQUI NTS.‘ Each faculty member will
normally have a teaching load of twenty-four (24) credit hours over

" the basic two (2) semester contract.: Three corntact hours (such as

"~ applied muSic.instruction, science laboratories, and fine arts
studios) shall be treated as~the.equivaleht of two credit pours. -

- Four hours per week of general supervislon of students and réquired’
weekly consultations with ndn-students in connection with same in
field work and clinical settings shall. be treated- as the equivalent

Any teaching load in excess. of the above limit,

‘during the 3581c two (2) semester contract, shall be compensated

for at the rate of $200.00 per credit hour.

tion of credit .hours assumes undergraduate credit hours; three-

graduate credit hours will be treated as the equivalent of four

“undergraduate credit ‘hours, both far

computatlon of student\credlt hour

The. preceeding defini-
r purposes of teaching load and

If at the end of the ba31c two semester contréct the faculty )
member involved :taught over six humrdred student credit hours,
including overload teaching; if any, the faculty member involved
shall receive additiohal compensation of $100.00;
hundredvand twenfy student credit hours, $200. 00

: hours for the teaching load for the basic two-semester Fall/Winter
contract and the total number of student cred1t hours taught by,
facufty members shall-be calcWlated at the close of the add-drop
period during the Fall/Winter terms of each fiscal year. : Payment
shill he made after the Wlnter measurement’ as soon as administra-.

if over seven
Faculty credit

gt Lo
PWUNEHOOVCONOULEPDWND -

—
w

e
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tive proce831ng is completed. No overload will be scheduled for e
‘any faculty member without his or her?consent dnd advance not1f1- -

"+ cation to tbe Association; no overload in excess of* three (3) .

~credit hours will be scheduled_w1th03r Association cofisent, in . .
addition to individual faculty member* consent. - .
AN "y * .

5. SPRING-SUMMER CREDIT "HOUR ASSIGNMENTS The same liﬁlts
shall apply in a pro rate manner during summer-spring sessyohs
~as. apply during the normal semester periods,

6. SHORT TERM COURSES. All short term courses, (less than
the regular semester in length, but during the semester period) - o,
- may be con31dered as' part of the faculty members regular load
using the regular formula equated for credit and contact hours.
7. NEW PROGRAM AND ,COURSE DEVELOPMENT. * in the event the . .
institution desires to have a faculty mémber take the-respon31b11-
ity for developing a new program, and it is contemplated that -this
respon31b111ty will involve substantial additional work, over and
above ‘normal faculty- -advice and input regardlng the 1nst1tut10n
curriculum, the individual .faculty member myst first agree in
-writing to adept such'additional work and.to the amount of compen-
sation or reduced teaching load, if any, proposed_by the institu-
tion fog such work. o , Y ’ - B

Slmllarlyg if the 1nst1tut10ﬁ desires to assign a faculty
member to develop a totally new course or series of such &ourses,
(with "totally new courses” being deflned as a new course which
wjll involve an unusually lagge degree of self-education and re-
search preparation on the part of the faculty member), the ihdivid-
ual faculty member must first agree in writing to!accept such

“additional work and to the amount of compensatlon or. reduced:
teaching load, if any, proposed by the- -institution; . for such york.

-~

- . 3

. N :
In either imstance, the Association will first be ‘notified.

8. PROFESSIONAL IMPROVEMENT. Each.faculty member will be

‘able to attend at least one professional meeting in each year.
However, the faculty member. involved shall arrange, for coverage
of his or her classes by a qualified substltute or reschedule
classes at a ‘time convenient to students and at no‘%xpense to
the College. The College wijll pay the reasoni%le expenses of
attending one such professional meeting up 't0+$200.00 per year
per faculty member. It is understood that the conference attended

will be related to the faculty member's area of. expertise, and will

. be on the list of professional meetlngs approved by the College.

It is further understood that‘the said $200.00 will be paid on a
reimbursement basis, and will only cover conference registration
fees, reasonable travel bills, food and lodging expense. 1If the
$20000 allocated to- each faculty member is not spent by that -
faculty member on conference expense, the remainder of the said .
fund may be used for- deVElopmental materials in the faculty > o
member's discipline, such as books, cassettes, and film strips or L
periodicals, or for dues in a recognized ptofessional society

<

related to the faculty members disclpllne . -
. 7 ree . :
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Departments may reallocaté the above appropriation w1th thel . 1
. department when one department faculty member!s ekpense is lesg. 2
thah’ $200.00 and . another departmental faculty member's expensef - 3
" exceeds $200.00. Such reallocation within a ‘department can bg &
made with an underlylng written requirement througl the respg ctive 5
~dean's office that a reciprocal reallocatlon w1ll be made f the ) 6.
'follow1ng year or, years. Cy - | ;
When the,above approprLatlon w1ll not bé- used ent1rel d&tgin 9
any one department, thé department - involved may agree wit § its\dean 10
to reallocate a portion of the above appropr1atlon to ano’ er " 11
‘department or departments within the s ame college as the epartment 12
involved. . - ' . N . _ 13-
9 } J . . 3 ‘ '14
While reallocatlons mentioned in the preceding tﬁo;-aragraphs 15
may be retroactive, all adjustments must be in writing ﬁ d submitted tole
to the respective dean by May lst of\the year involved. : L0 17
P - I £
' The respectlve faculty member s .dean may authorlz additional I " 19
payment of expenses for the #bove purposes. , For such dd1tlonal : P 20
expenses a Professional Improvement Poel of" $3 000 ‘shaf1 be estab- ' 21,
lished and disbursed by the V1ce-Pres1denE#§or Academif: Affairs L, T 22
.upow the recommendation of the approprlatJ' ean and dg Pbartnent S, WD 23
‘chairperson, prov1ded that no individual facﬁlty membgr shall ~ - v 24
receive moré than $500 including bath the regplar $20‘;allotment. . . 25
and .any additiqnal sum authorized by the VicezPresidegt for Academic ‘ - 267
Affairs. At tﬁ% end of the fiscal year 1975- % any sg ms allocated - 27
in the college budget for Professional Improvement toj either in- | p 28
dividual - faculty member or to the Professiomal ;mpro_jment Pool 297
which 'may be unexpended shall be carr1ed over to the ?ollege budget T30
- for the fiscal y%ir 1976-77 and added to the.Professi pnal Improve=- . . 31
ment Pool for fis®al 1976-77. Reallocation of the a--ve appropria- 32
tion and authorizagion of such additional payment of |expenses will 33
be given priority to those on programs and professional conferences 34
‘and thereafter to tHose whe have foregone attending donferences : 35
in the prev1ous year or years pursuant to prearrange ent.» I 36
. ) 37
9. TEX’I'BOOKS AND OTHER TEACHING: MATERIALS All textbooks * . 3g
"'and"other teaching materials to be purchased by the student shall . 39
se selected by the .faculty member exgept for multiple section S 40
courses. In multiple section courses all faculty members who c 41
teach the course shall have the responsibility for the selection .. 42
of the texts to be used. The only limitation on such freedom of, . -/ 43
selection shall be that the textbooks and materials so selected , AA
shall not result in an unreasonable financial burden on the students : 45
involved. ) ) | \ 46
- : | | 47
10. DEPARTMENT MEETINGS. ‘ v v L ' o 48
X é{ ' - T4
l. A  schedule for department m etlngs shall’ be determined ’ 50
by the department members. o : (- . 51
| — : N 59
2. Emergency meetings may'be called only under procedures , 53

' establlshed by the department members. oo ' . 54

T
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_ 11. ORIENTATION. Any materials which the administration will
present at faculty orientation meetings shall be supplieg to the
Association ten (10) days prior to the commercement of each academic
‘ period. ] « :

. 12. FACULTY VOTIN§ RIGHTS. Any full-tlme faculty members who
hold joint appointments in more than one department shall have full

vot1ng rlghts in all dipartments in which they serve,
[

< 13. ALL COMMITTEES. All committees referred to in this agree=-
ment ‘are to be- se}ected in ‘accordance with this agreement. -

- : . N

14. SPONSORSHIP OF STUDENT ACTIVITIES. Sp@n@orsﬁip of all
student clubs and organizations by'a faculty member shall be on a
voluntary basis. The Association shall be notified if" any payments
for such work are to be made by the College.

. o

.
-~

- ,15. ADMINISTRATIVE TEACHING. Administrative personnel of the
1nst1tutlon who wish to develop an opportunity to teach may do so
cin coord1nat10n with the department in¥olved, In no event shall
such teachlng be for extra compensation when done by aca@emlc ad

" istrators. In areas where departments have not yet beell developed
such teaching will be ‘coordinated w1th the curriculum committee.

5 ,’“u
16. PART-TIME TEACHING. The part-time faculty to fullqlhne
faculty ratio based on ‘credit hours taught will not exceed the 1971-
72 academic year ratio (however, off campus clinical positions-in
the medical -technology and mirsing programs, .and- positions’ in the

noncredit cont1nu1ng educatlon programs shall not be counted in
determining these ratios).-~ - _ : W

'

// )

-

' 17. REGISTRATION PERTIOD FACULTY MEETINGS General faculty
meetlngs during any registration period shall ‘be” scheduled in cgn-’
sultation wxth the Assoclatlon. i . : : o,

.

18. RIGHT TO OUTSIDE EMPLOYMENT. All members of the/bfrgaining
unit must obtain their respective dean's permgssion bef /performing
any work for pay for any entity other thap Saginaw Va1ye “State

*College; provided however, that such consent may not nreasonably
withheld. Th fadulty member involved shall submit & ritten S
request to enj;ge»ln\ou651de employment to his or her/respective '
dean and the respective dean must answer within se)é'/e (7) days or
a request will be treated as granted.

19. TEMPORARY FULL-TIME FACULTY. It is recoghized that the
College may have to hire full-time faculty membe on a temporary
basis for special limited purposes, such as tempprary replacements
for regular faculty members ar experimental new/programs. So long

- as these special conditions are part of the written understanding
reached prior to employment, 'it is agreed that/wheg the ‘special
conditions which brought about the .need for sych employment, ceage,
the. sagd temporary faculty member's employment may be terminat

o immed:ftely, without resort to any other provision of this agreement.

During) such period of employment, however, other terms of this akree-

ment $hall apply to such faculty member if such faculty member meets

the other tests set forth -in the recognition clause of this agreement.:

-
R .

-lO

-
.
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® . .
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y ~ No person may be hired undzf/this provision for an established 1.
7 ' . ‘program for more than one year, nor may any.person having served 2
"~ . under such a one yeé? temporary full-time contract be continued ' 3
for additional employment "under this provisidn without prior ' B 4
'approval by the Association unless such person is offered a . . *”5
regular full-time contragt, Persons hired jto implehent a new ‘ L 6
- > ©  program may be placed on a two year temporary full-time contract ~ 7
upon initial appointment and additional ygars of such™an appoint- 8 ~
_ ment may be granted with prior approval of thilAssociation. oo . ' 9+
. ' . ! ' ’ 10
20. -“ACADEMIC FREEDOM. The faculty member shall have the B §
freedom to report the truth in his discipline as he sees it in ) ' 12
" the claésroom,~in publication, in reports of research activities, . : 13
- and all other professional and academic forums. . ‘ 14
_ o . . L , , : 15 -
- 21, TRANSCRIBING EQUIPMENT. [Mpon the showing of a demonstrated o 1le
peed, additional dictating recorders and transcribing. equipment, 17
will be_purchased for faculty use in connection with professional - 18
resgonsibilities;at the, collegy. - . 1 19 .
: : . _ . : . .20
22. BOOKSTQRE. 'In-the Avent that faculty members need special’ L1
. ~ yorder books or materials fgf course background, researgh or general =~ 22
o " scholarly work, the Gollege agrees to order samé through the bqok- - 23
' ‘store and supply same tofthe faculty member involved at one hundred - 24
. $ andlten percent ofsthepublisher's list price. It is recognized - . 25 ¢ -
{ that no such discount/shall apply on books and materials:held in ' 26””-
' . open stock by the bgbkstore.; - - : C L ‘ o 27
. . , , : . ) 28
. , 23. LABOKAPORIES, - A central supply of hot water will be avail- 29
» _ able to laboratories in the summer-spring sessions as well as the 30
. * fall and winter semesterss : _ X .31
N ' ' . "24. -EACULTY FACILﬁTIES..ﬂf%e Board shall make available one’ S gg
room which 'shall be reserved for use as a faculty,lounge - said - 34
lounge ‘to-.be furnished with.tables, chairs, lounge furniture, a “ 35
. refrigerator and a Eoffee'machihe. It- i8 récognized that members . . .36
: ‘of the administration will also have access to the lounge. The - 37
facilities shall be lockable and a key made available to every : 3 BT
faculty member and administration member. T 39
. i . 25. TEACHING ASSISTANTS. In order to assure that priorities 22
' shall be given to faculty members with the highest student credit  ~ ) 42
hour load in the assignment of teaching and "student assistants, 43
.faculty teaching loads, as measured by SCH, for the preceding Fall _ 44
. and Winter Semester will govern their distribution. In -irdstances .
™~ of replacement faculty, the said teaching load for the faculty . 45
. member being replaced will be used as a guideline. 1In instances . 46
! of new faculty, their priority will be lowest until. a SCH measure 47
ig available. The administration will survey faculty needs for 48
the next academic year prior to the conclusion of winter semester. 49
\ A The survey willgcontaif such notification so as to alert the 50
fagulty members that they will be receiving assistance based on 51
stihent credit hour production and that failure to properly com~ 52
‘ plete their request form at that time will result "in their name 53
being dropped to a lower priority position. (The definition of 54
priority for the purposes of this paragraph means .both choice and 55

L. V. . .
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26. CONTRACT ASSIGNMENTS. . The College year shall be divided )
into three (3) semesters, fall, winter !nd spring=-summer, with the N
latter semester being divided  into two parts, the first part pre=-
ceeding- the fall semester and the second folLow1ng -the winter
semester.

‘a, Contract for two semesters - Faculty members
will be assigned to teach two (2) semesters
in the three (3) semester year; provided ‘that

’,_. .
ovoe~NOoOuULPHLO

no faculty member will be assjigned to* the ' \
spring-summer semester as ome semester in.the
. . basic two (2) semester contract, without the
- v involved faculty member's consent. The basic -
two (2) semester contract will be for thirty=-
two (32) weeks of teaching and aSSoc1ated ' 15 -
& duties. Payment for the performance of 'duties 16
under ithe basic two (2) semester contract will - . : 17
be sprgad over twelve (12) months in twenty- y 18
: . six (26) bi-weekly paymengs, prov1ded that a ' : 19
o faculty member must refund any money paid in N 20/
) advance of duties performed under such arrange-. T 21 v
. . ment if duties under such two (2) semester L - 22
- contract .are not performed and provided a e 23
~ further that upon completion of all teachlng o . Y24
dutles full pajment of the remaining balance [ 25
~ ,due under said contract will be available to o ) 26
. i ©  the faculty member upon request. - A A ' 27
N " “ ‘. - 28

i In addltlbn ‘to the above duties, the , : ' 29

-+ faculty member should be available-on the o . 30

) \ - campus fpr thosge .functions which are basic ' ) ! ' 31

. i to the organization and orderly completion . ‘ 32
' of efch semester as follows: , X

34

v : : .
Ahgﬁemic advising and administering i " 35
final exgminations during the final examina=- " . 36
"tion period, if such exams are given. In ' . ‘ 37
addltlon, the College will have thé right to _ ) ‘38
require  each department to have a representa=r N 39
tive available during the registration period ) . 40
{ ' to answer srndent questions aboyt that : o 41
department's courses. Further, faculty members o, 42
will submit semester grades and grades which . 43
replace incompletes by the deadlines published : 44
, by the registrar. For semester grades, this 45
deadline will be no earlier than 48 hours - 46
after the end of the final examination period, 47 '
and for grades replacing incompletes, no earlier - : 48
than forty=-eight (48) hours after the four week S 49
- period allowed for studénts to submit remalning , 50
| > course work., . " _ . 51

‘
4

®
\
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y . " b. Additional contracts -
‘ . ) (1) 'Tﬁe offering of an édditior{al contract
o ’ ' beyond the contract -for two gemegters will follow
. the’ f0110w1ng.gurdéllnes and procedureS°

-

-~
-

- . A ' - \ (a) Emphasis on departments_rather than
individual faculty members;

. ' ~(b) Attempt to avoid all-or-none ‘ektremes ;
- of full or no contracgsu The aim is
- o not only to give additional employment

ooT to faculty but to increase student °
. ’ credit hour productivity -for SVSC. To  °
' ‘do this will require cooperative planning
and flexibility in the assignment of .

. faculty members in and out31de of their
usuad areas;

(c) Attempt to balance courses scheduled for
both Spring and Summer halves of a '
calendar'year ' oA -

\ gﬁ) Course scheduling shall’ follow ‘the pro-'

N cedure established Lp Article I, Sections

7 E ’ x 3 and 4 (p. 35).| .The Office of the Vice-
, . ' ’ . _ President for Aclademic Affairs will provide

:’;" ' ' . information about previous enrollments

‘ J and other data, and shall coordinate the

oyerall plan ‘for the Spring/Summer terms.
Ekpan31oh of enrollments during the Summer

. .. ) term w11£ require 1mag1nat10n and innova-

oo a . : tion in #he design of programs to attract

N . ~additional students, i.e., seminars in
R : f
¢ regidence, language or cultural 1nstitutes,
_ travel programs,  field programs,,workshops
_ for teachers, theatre presentations,
- writing seminars, ‘ethnic or area'ktudies, o

" field work. and clinical studies, or some
other combinatién.. The aim should be to
c present not only a solid core of courses
\ useful for SVSC students and for transfer
purposes by student’s from other colleges:
but a program which will offer unique
opportunities.

(é&f Additional Criteria
(1) Departmental productivity = average

. departmental student credit hour *
T o . : production.

-



- (3)

' members is also qualified to teach. (.

(4) .

., (5)

.contract student credit hour pro-

"offer courses wh‘th have ‘a reasonable

"courses for both Spring and Summer

.shall be a goal for both faculty

Indlvxdual student - credit hour pro-
duction - if basic two-semester

duction is below 350 student credit
hours, no full load Spring or Suimer
contract will be awarded,but a 1/2
load Spring or Summer contract may .
be awarded. N

O OOV WA

Student enrollment - A course sched-’

ulfd for the Spring/Summer term which

ends up after registration with

seven (7) or less students may be,

cancelled, but.no such class will be
cancelled unless all of the same size .
and dmaller classes are also can- N
celled.: "If just one (1) of a faculty
member's courses. is so cancelled, ' :
the” faculty member involved will be

paid on a pro rata basis or may elect |

not to teach the remaining class if ~ r
a qualified substitute is available. o
The possibility also exists (at the

option of the College administration)

that full-time faculty'whose Spring

or Summer classes are cancelled because

of -enrollment of seven (7).or less could
displace part-time -faculty teaching

subjects which the full-time faculty

In general, the aim should be to

basxs of attractihg at least fifteen
(15) students or more, especially the

terms. Maximum total creditshour
production consistent with student
need in both Spring and Summer terms

and administration.

. Y
One member of the bargaining unit
will not receive a full teaching
asgignment in each of the Spring.and
Summer semesters of the ,same calendar
year, while another mémber of the
bargaining unit who desires to teach -
in either the Spring or Summer sem-
ester has not received any such addi-
tional teaching contract.




/- \ S
. (2) Pay for a full teaching logg of six (6) credit
hours during either the Spring or Summer semester
. will be at the rate of one-Bixth the faculty member's
- _ , salary for the Fall/Wlnter contract; payment for a .
' " lesser load will be on a pro rata basis on; the one-
sixth scale. Payment for work performed on Sprlng/
Summer contracts will be in b1-weekLy payments over - °
the term of such work, or in a lump sum at the end
of such work, at the option of the f%culty member

.wnvolved o : J . l _ i . ’} .

. . {

N - 27. OFFICE HOURS AND STUEﬁNT ADVISING. Each yemﬁer of the -
faculty will post on hisjoffice door hours when he ill be avail-
able to his students fof a discussion of assignments, examinations, - °

‘advisement afid related matters. Each faculty member will-be avail-
able for a minimum of five hours each week during. hours which are
reasonably calculated ' to, provide: availability to students, four o B -
which will be'definite and posted and one of which can be‘set by

, appointment. . Further, ‘a member of the bargaining unjit will not

- " be assigned more than ohe moﬂ! ‘gtudent advisee thaq any other -

'memoer of the bargalnlng unit. - _ o ’
28. ATTENDANCE*AT INSTITUTION FUNCTIONS . WFaculty member
attendance at Institution Functions shall be voluntary unless

stated as partv%f ‘regular JOb dutles elsewhere in this contract.. *

-

« -

29. TEAM COURSESn For courses Wlth more than one faculty
member involved, credit hours will be allocated for purposgs of .
teaching load as follows: . : : .

1. ’The lecturer will be credlted witb one credit hour
'of teaching load fof each hour per week of lecture.

S

2. The teacher in a re 1tation or discussion section
will be credlted with~one credit hour of'teaching’
lbad for each hour per week spent’ teaching the
said section. ; :

5

' A

3. The teacher in a laboratory section will be credited
with one credit hour of teaching load for each hour’
_spent per jeek supervising the laborxatory.

4
! A

30. INDEPENDENT STUDY. No 1ndepende€; studj will be sched-
uled without:the consent of the faculty member involved and
prior otlfiﬁa;#en to the Association. Compensation for directing
all kinds of;&hélvidual study, including tutoriais, directed .
study or reBearch and credit by examination, will be uniform.
- Faculty members who produce between zerg and three hundred stude nt
credit hours (including the independent study) dqring his or her
two semesters of full-time teaching measured immediately after the
close of the drop-add period will not receive any compensation for
independent study; faculty members.who produced at 1east three _ '

o R2

X




/

: spending of the funds withip the guide

. s
N . -

hundred but less than six hundred of such student cred1t hours will‘

receive- five dollars of compensation for each student’ credit hour
of independent study; faculty members who produce six hundred or
more studfnt credit hours will receive. compensation of ten- dollars-
per student cred1t ‘hour of independent study. Once the College

is able to compute the'-said student credit hour figure, the said’

‘.compensation, if any, will be paid uppn submlssion of the final

. grade and administration procgssing. of same. : -

The total number of student credit hours taught during the -
two semestérs Fall/Winter of full-time teaching shall be calculated
for each faculty membex at -the end of the add-drop perioddbf-théz v
‘Fall and Winter terms and shall be based .on -the total student
credit hours for the Fall #nd Winter, terms of the fiscal year.
. Payment . for, 1ndependént ‘study will be made on or before the last
payday in February for the Summer half term and the Fall term; on
or before the last payday in June for the Winter term; and on or
befoné the last “payday in August for the Spring half term.

. 31. GRANT FUNDS AND RESEARCH LEAVES. VN
. K . ’ .
' A. Grant Obtained by Faculty Members,
Individual fdculty members who desire to apply
for outside grant funds shall develop such applications “in co-
ordination with the College administration, -and the College admin- -
istration shall have the responsibility for spe01fy1ng on such
applications any financial arrangements or protections necessary

for the interests of the College. 1If.such grants are later receiyed,

the ,faculty member who developed the agg;;cation shall'direct the
limes established by the
appllcation. No more than ZSA of the ‘total amount of any grant
aﬁard shall be charged to administrative and overhead costs
unless a demonstrable need for a higher pérpentage can be shown
‘to be necessary by the special requirements of the grant itself.

B. Grant Obtained by the Institution.

. In the event that the College .obtains grant money
for the purpose of conducting scholarly work or research (exclusive
of any funds allocatéd to any .full-time reseatcyf personnel employed
by the College), it will notify the teaching staff of the availa=
bility ef such fundg, the nature of the work,land the compensation
available under said grant. The teaching staff with the required
expertige will be given -first consideration for research opportun-
ities afforded by the grant. In the event Ehat the Collége sub-

. mitted the grant with an individual faculty member degsignated as

the individual to be involved with the research, that faculty.

. member will be given a right of first refusdl as to the research

opportunity,
' ¢
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C. Research Leaves. »

-

St . In the event that research funds are ava11ab1e\
from any source te enable faculty research, the ﬁaculty member
involved may request to be relieved of the equivalent teaching
respangibilities and the College will maker every effort to cdmply
with this request. Compengation for full time faculty doing / -
research work on a temporary basis wifl” be negotiated on an .
‘1nd1v1dua1 basis, w1th‘k390c1at10n involvement in. such negotia-

rlons. . S

-

' s e . . : .
32. INITIAL APPOINTMENT. The rank of appointment, and'any
credit for years in rank and experience credit in the bargaining:
unit (being ranks of instructor, assistant professor,‘associate
profesgor, and professor) shall be established and included in
the individual's initial contract ofLanloyment and handled as
set forth in Articles I 3 and 4 and H3. )

: 33, VACANCIES Notice of any profe331onaL podition vacancy,
v * a®ministrative or faculty, shall be c1rcﬁ1ated to the members ’
. of the faculty af least ten (10) days prior to its.g eral publi-

' -+ cation, A1l appFicants_for such openings shall be ni%ified of’
. the disposition of thelﬁlpppl ation prlor\to the publlcation of
ot : the name of a successful appllignt. . *

-

) tioy>a _faculty gnembe &znrtransfer from onezschool or department
: v to another without los8 of rights, provided ‘he meets all of the
. necessary quallficatlo for the position to which he is tran(—
farring. Under no cir!!mstances will any faculty membeT be
transferred to another school or department against his will.
When a c¢h ange ip title or function occurs tikrough sugh a transfer,
N the faculty mem %er shall retain all rights and benefdts "and )

. )
pr1v11eges of his prev10us status. Y, ! ..
| | "

. 35, PERFORMARQE OF ADMINISTRATIVE WORK. With the consent
-, of the faculty member, the Institution may appoint a faculty
member to hold an adminlsgratlve position on an acting basisg
His title in the administrative position will include the word
(O acting. During the time he or she holds the administrative pos-
_ ition while at the same time remaining a-.full-time teaching membér
' ' of “the Saginaw Valley State College faculty, he or she will remain
' a membeﬁaof the bargaining unit and he or she will have the right
to the grievance procedure and such other rights.and benefits as
P conferred by this master contract.. With the consent’of the faculty
member ‘involved, the Ingtitution may also appoint the faculty '
) membqr to a perman’nt position as -an administratior, with a resulc-
& ing ESBS of full-time teaching duties. This action will remove "
' the igdividual involved from the bargaining unit, but if the *
'individual later returns to a position within the bargaining unit
he or she shall be considered in terms of senicrity and tenure 5
and other rights and benefits due him or her under this contract
as having continded in the bargaining uni& during the time he or
. S she held the administrative position. In the event that the v
\ . .

\ . ) » ' . 2 /.; [ a -

o
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B

bargaining unit member so promoted does not satisfactorily perform v,
the said ‘administrative duties, the individual involved will - _
ke feturned to! teaching duties at Sdginaw Valley State College )

,

rather than discharged

36." OFF CAMPUS TEA@HING Off campus teaching ay not'be S
included as< part of‘a bargainlng unit member's regular teaching : .
load gnd must be done under a separdte written off campus teaching .

contract. * Assighment of off campus teaching will be made by the ‘9
appropriate dean, subjgct. to the approval éf the individual bar- / 10
gaiping unit member. The graduate/undergraduate credit hour . 11-
-equivalency ratio of Section D4 shall apply for off campus teaching. v12
“0ff campus student credit hours shall npt be included in produc-" 4 “?Z

tivity measures under this- -contract. Bargaining unit members

involved in off campus teaching shall be paid compensatiom of Four | r 15
‘Hundred and mo7/100 ($400.00) Dollars'per credit hour of off-campus - - . 16
, teaching,  together with Seventy-Five and no/100 ($75,00) Dollars %, - 17
energy increment per credit hour flus fifteen (§. 15% cents per mile . A8
of actual distance per round trip between the SVSC c@mpus and the - . - 19
off campus site. If the bargaining unit membet.involved uses his ' 20
or her personal car, mileage wiil be paid pursuant tq Article E-}0. vooo2l
The actual cost of necessary meals will be paid, .to a%maximum of . 22
Six and no/100 ($6.00) Dollars per meal,. provided that meal reim- = =~ 23
- bursement will not be made if the off ¢ampus teaching is in Saginaw, . 24
- Midland or Bay“Counties. Members of the bargaining- unit will be .25
expected te norma11y return to their homes after off campus ‘teach-. . 26
ing, but if weather or other special conditions make it necessary L 27
to sgcure pverpight long.ng, the bargaining unit member will be . T, 28
- reimbursed actual reasonable cost. Faculty. app01ntments shall be. ) 29
made as descrlbed in Article I; pp. 3 and 4. o . 230
i 31
37. LEARNING CONTRACTS. A learning contract may arise when ‘32
a student has an opportun%ty to obtain credit, under a pargalning .33 .
unit member's supervision, for such off campus experiences as 34
curriculum related employment, public service, or internships. . 35
Any learning contract may be entered into only with the specific , 36
approval of the bargaining unit member involved, the department e v 37
chaigman, and that bargaining unit meémber's dean. Six (6) learn- ) 48
_ing contracts (at an average of three (3) student credit hours - - 39’
each) in any one term will-constitute thenequivalent of one (1) : ‘40
teaching credit hour- of bargaining unit woxk load. No bargaining PR ’41'
unit member may engage in morge than twelve’ (12) learning contracts : 49
for an average. of three (3) s ent credit hours each in any agne 543
term. In the event that Cooperative Education Office authorizes ) ,Qﬁ
bargaining unit travel to the learning contract off campus site, :
‘travel expense will be absorbed by the cooperative education 46
offfe under the following terms: - ) . 47
A. State c¢ars must be used for travel if available; if un~ . . Zg
available and a bargaining unit member's personal car is - < 50
used, compemsation will be paid under the provisions of .o 51
Art1c1e~h10 . . : ) 592 -
' ' - 53
B. Perdiem expenses will be limited to~actudl reasonable dis- 54
bursements, subject to the limit of Six and no/100 ($6.00) . 55
Dollars per meal, provided that meal reimbursement will Y
not be made if the learning contract site is in Saginaw, 7
. Midland or Bay Counties. -
. 25 58

-18- : s




’ARTICLE E - SERVICES, MATERIALS AND GUARANTEES - - \,

-19- .

(YR}

ST ABSENCE FROM ASSAULT When absence from,work arises out ’ [ |
of-or from an assault or injury. to a faculty member whigh eccurs . %7 . )
while and because the faculty member is acting in discharge of his 3
duties, faculty sha11 not forfeit any sick 1eave or personal 1eave. ; 4

. $ . ‘3.‘
2 REPORTING ASSAQLT Faculty shall 1mmed1ate1y report cases < x 6

' of assault suffered by’ thgm in connection with their emplo ment to ’ \ 7.
theif depaf&ment chairperson Moch novificatioQ shall be i mediately . o ¢ 8
forwarded .tq tHe approg;;ate'institutiom .dean, who, shall .comply w1th . ‘;, . 9.
any reasonable request from the fﬁculty member -for inﬁormatlon ‘in. 7. fj .10
the pbsse531on of the administration relating to the incigent or the. -, . -1y
persons 1nvolved, and shall-act ‘in apprOpriate ways as’. 1 aison - 19
,between faculty;.the&pqgice and . the courts.v i A ‘ * 13

, 3. PARKING, Facutty members degiring a parking card shall %gﬁﬁ
‘continue to pay $20 00 toward the cost of same. The present situa‘ . lg
tion with regard to "pay" and "free" parking ‘lots shall be main- . ;17'
tainéd. The present faculty ‘and handicapped parking area closest 18

_to Wickes Hall shall continue.to be reserved for faculty and 19
handicapped persoms. Decals will be issued for . the use ofssuch - .20
area and restricted parking will be enforced. - Ad ustment of parking .’ 'S 21"

. spaces will be- .made accordipg ‘to need. Faculty mémbers will recog- o 29
nize and obey parking regulations -and enforgemen ;action takeén for 23
the violatjon of sz;h regulations. Any ‘changes "in, the rules and’ 24
regulations of parling suggested to the Board of . Control must first 25,
be forwarded to the Asspciation for review and appropr&ate comment. + 26
The Board will not act -upon suggested’ changes withln ten dayg, of _ '27 B
their reteipt by the Association. - , 8 ' A 28'*P

’ . N ’- ‘npy A
4., FACULTY: PASSES. FaCUlty members will receive onesnfree o, 'gg
Faculty Staff Wll-sportg pass and may purchase additionah-gasses -, 31"
at the lowest -available rate. Two passes to concert or ledture . b .325
‘series will be. provided free of charge to each facuity member. ;',;" v 33
5. LEGISLATIVE ACTION. The Board and the Association agree - : gg :
that neither will attempt to influence-or support “changes 1in exist- ot 0 Ly
ing statutes or legislatihn which would change the terms of: this ! y36
agreement, without prior not1f1cation to the other party. ‘gg
6, IDENTIFICATION«CARDS. ALl faculty members are to be . ™ 39 e
supplied with institutional flentification cards within a reason=- 40 !!E ,
able time after the effective date of this agreement og after 4{
assuming duties at the institution. . . Zg
.7. REQUIRED EXAMINATIONS . .Physical examinations required by - 44
the Board, or by law in.connection with College }ob act1v1ties, 45
shall be paid for by the Board. . : 4 . -} 46
_ ' ' S 47
R KEYS . The Board or its 'stated designee shall be regpon= ' 48 .
sible for all keys to office files andc,all duplicate keys. to 49
offices and files and shall make adequate provision for*preventing 50
atcess to duplicate keys by all unauthorized parties., In no event -2
shall a fgculty member's files be éntered by«College administra= 52
tion or ptaff without the faculty dember’ 8 consent. . _ggz
. [ e . . b . .
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. 9. TEMPERATURE AND NOISE.- If classroom temperatures become
~ so~hot or so cold or.noise becomes: so loud_as to preclude the '
possrblllty of-meaningful academlc dlscourse, the aculty member
"involved shall ‘first - -attempt to locate a suitable alternative
location for class, apd if none is’ ava11able, the said . faculty f"

‘member may dismids class. . J

. . ,
i . 4 -~

'~ 10. FACULTY TRIP A faculty trip shall be defined as ‘any _—
educational activity which requires faculty members to leave campus.

Any faculty trip must first be appr0ved by the 1nd1v1dual faculty o

" member's deaqw ‘after such: appiuval is obtained, the 1nst1tutlon “
shall attempt to provide transportation for such® field trip and
shall pay other expenses, including meals and parking expense,. iE
any, authorlzed by "the dean in connectlon with the trip.

N

The faculty member 1nvolved may elect to use his ownltrans-,. -,
portation on said faculty trip, and in: such case the.- College will -
‘rkimburse said faculty member ‘at~a rate of fifteen cents per :

» mile if no.State car is avaLlable and e1ght cents for personal

-car if safd member choosdb nét to use. State car. \ ] A A

‘ll FACULTY _SECRETARIES. Four full time secretarial -
employees will be assigned to-the faculty to @id with work in
~ ‘connectjon with job duties and requirements at Saginaw Valley
State College during the FalljWinter sémesters, further, a
» minimum of forty ¢40) hours per week of assistance dur1ng ‘each
sa1d semester will be prov1ded to the secretarles. e
. e R v

.

. Two full time secretar1al employees w1ll be ass1gned to the
faculty to aid with work in gonnecktion with JOb duties: and require=~

ments'at Saginaw . Valley State College dur1ng the Sprlng/Summer
Ly

semesters. o ) .y STt

- ) ey

. . ot - N S8 . .
The bargaining unit mayoselect one of its members to coordinate

- the said secretaries' work loads, settle questions of work priority,

and communicate with the Administration in the event of problems ™~ -
with the secretarial personnel involved.. It will be’ faculty members
responsibility to sdbmit their work as. earl& as poss1ble in order
to allow for necessary coordlnatlon. )
) 12. DEPENDENT TUITION WAIVER Facqlt dependents (as deflned
~ for taxiggrpgses) will be granted entramce for credit to any
classes for which they meet entrance- requlrements,.and one=half
of Jthe tuition cost will be waived.
C e
13. MESSAGE CENTER. Between 7: :30 and §: 00 o'clock a.m. and
between 4:30 and 10:30 p.m., the main switchboard will ‘provide
message center service, on Monday through Friday, Each deafrtment
will be provided with a message center service from 8:00 o' clock
‘a m. to 4:30° p.m., Monday through Fr1day

.




“room WOrk. o .

14. CLASSROOMS AND EQUIPMENT. “The Board shall prov1de class-
room space and supplies for each faculty member, including: .«

14.lv Reasonable dnpllcatlng services for profe331onal class-

. 3 I . A ot
< -
14.2 Storage cabinet: soaee in classrooms ‘for 1nstruct10nal

mater1als and- supplles, as, requlred

«

~

14:3 Attendance books,'paper, pencils, pens arnd, such other S

material requfred in teaching responsibilities. . .

15. BANK DEPOSIT. During the summer- spr1ng semesters, faculty

members may, by executing the proper form to be provided by the
Board, have ‘their salary.mailed by the institution directly to any
local. banklng institution for the purpose of -deposit to the faculty

'member s account . .

16 ACADEMIC REGALIA. Appropriate academic regalia will be’
provided at'the expehse of the College for those: faculty: so desir-
1ng it in order to attend College functlon%,requ1r1ng the same.
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ARTICLE F - EOMMITTEES ~ & ~ : B S
,»- . .- - . . . / v i -
The following committees will be established within two weeks L,
after the effective date of ratification of the contract: o L2
' o ‘ ) . ‘ , 3
1. PROFESSIONAL PRACTICES COMMITTEE - The Professional Prac= ~ .. = 4
tices Committee will have four (4) membgrs, no more than twe 5
(2) of whom may be from“the same college,. These four members 6
) will be elected by the bdrgaining unit as a whole. The 7
8

- committe€ will be chaired by the V1ce-Pre31den for Academlc
Affairs who will vote in. the case of ties on tﬂL committee. -
This committee will be responsible for rev1ew1ng departmental
recommendations, and arriving at an overall ‘faculty position
on matters referred t® it in this agreement, incdluding, but
not limited to, the following subjects; Promotion, tenure,

: evaluation of faculty, disburgsement of any research funds

o available in the school's budget (including apy "Forward 71" .
' funds allocated for ‘research in the bargaining unit by the
- o Board), and sabddtlcal leaves (to the extent money ‘for same
: is available in the college's budget). If the College "admin- - 18
_ istration overrides-thd position of.the Professional Practices 19 ‘
L Committee on any ¢f thevab0ye matters, it shall be a grievable - 20
oy 4 . matter proceeding pursuant to Routes 3-B and 4. _ ) |
i - : . L . 22
’ o %2, CURRICULUM COMMITTEE =~ The Curriculum-Committee shall have - 23
’ b four; members, two appointed by the Associationm,.one appointed 24
) ) by he V1ce-Pre31denBformAcademlc Affairs, and one student & - 25
- ‘ o o selected by the duly const1‘ﬁted studernt L0verrel§% _This . - 126
' - ‘ committee will be chaired by the Vice-Presiden# for Academic . S 27
o Affairs, who will be a non-voting member. : . : ‘28
) . 3 s
The committee will review recommendations as to curriculum, ) g% ’
. . oo and develop overall recommendations’ regarding the College .- . . 31
. -~ calendar and curriculum. Matters submitted after the relevant 32
. deadlines established by the Committee may not be- accepted v ' . 33
' 3
All matters recommended for approval by the Currlculum' ' 32 ‘
Committee shall be segt to bargainimg unit for ratification. ' 36
. Each resolution befo¥e the bargaining unit must be either - 37
‘ approved/rejected, as a whole, or returned to Committee with : 38
’ . ' specific recommendation for, alteraﬁZons. The Committee shall - 39
g submit its resclutions to the faculty no later than March 1\\ 40
S o and such resolutions as are not acted upon“by the faculty by 41
March 15 and have been unanimousdly recommended by the Committee 42
. ‘ shall be considered ratified. Those matters ndy so unanimously 43
. recommended shall not be considered ratified. -~ 44
f . P . . : -
| v ’ " After ratification by the bargaining unit the curriculum | 22
recommendations, in writing, shall be. submitted to the College .47
.o o administration. Within (14) days after receipt: of said ‘recom=- , ’y48‘d
: mendations, the College administration will advise the bar- " 49
’ ) galnlng unit and the c;WﬁIEEEZ'fn writing of their ratlflcatlon/ 50
: F rejection-as a whole of eagh of the individual resolutions. o 51
. ‘ "IF a resolution is rejected the reasons for this rejection’ . . 52
o : must be submitted in writing to.the bargaining unit and the A '53
committee within 14 days. 29 o 54
- : -
Q \ v -




.external institutional relationship.' Such matters will

" such personnel will be -excluded from the meeting during elec~

‘Ihe College admlnlstrat&on s. decision in the following
areas shall be subJect only to Route 3=B and 4 under the
grievance procedure: ' number of courses to be offered in .
each department and program, the adoption of piew programs
and the endlng of old ones; and the College calendan.,

However, if the, College admlnlstratlon overrides the .

. re/commendations of the Curriculum Commtittee, as ratified by

the bargaining unit, in the following areas: course descrip= ,
tions, requ1rements for majors for contlnuing programs (and -t

- for new programs, . after full-time faculty have beén hired for

same), or course requirements for interdisciplinary programs
such oyerriding sha11 be subject to Route 3A of the graevance

procedure.

\

3. INSTITUTIONAL DEVELOPMENT COMMITTEE - A commlttee consist- .

ing of two members appointed by the Association, two persons

_appointed by the Board of Control, and two students selected

by the duly constituted $tudent govermment shall also be
created and shall aid in planning for the future development .

of the institution. The function of this comm1ttee will be -

to advise the Board and the institution admimistration on all
matters which may significantly affect faculty intermal and

include but not be limited to changes in educational‘policies' .
and/or procedures not covered by this agreement, remodeling ’

“or construction of phy91ca1 facilities, new or modified fiscal

or budgetary factors, long range instluutlonal planning, etc..

4. Both parties hereto -agree -that they will cooperate in

. setting up such additional committees as’ both sides .agree ‘would

be helpful in operations of the College. If otWer committeesg
(with committee being def1ned as any group formed to study a
'question over a period of time) are formed which w111 decide
.on matters concerning wages, hours and working constions of v
the barga1n1ng unit, the manner of selecting the representa=-
t1ve or representatives of-the bargaining unit for these
committees will be dec1ded by the, Assockation.

5. Administrative personnel may appear before meetings of the

bargaining unit for purposes of presentlng their v1ewpoint, but
9

tions and vot1ng

o

8 -4 ‘ o . : ,
. r’
.. t
~ ]
. [] .
L3 ‘ 'y R
lad B -
n . A 1
) b . .J ‘ A} . - ’ .
v -2 - 3
N 1Y o
S /

1
2 .
3
4
)
6
7
8.
9




ot

‘will have on file in his or her deans' office a personnel file.

futu

¥

) ST ¥ .
[P TuT G o= PURSQNNLL F{LES
.

1. PLESONNEL FILNS. ELach member of the bargaining unit

No other file of personnel matters will be maintained by the
1nstltut10n, except- as set forth below. The personnel file will
originate when a pruspcctlve employee makes arr application for %
emp loyment .

. v
! )

. 2. E‘IV'[PLOYMENT CObITRACTSv,;é%-.Emplownent contracts shall contain: =

- *

-~

L. Lffectlve date of employment

&

-

2.
2.2 Rank at which _employed. - ' ,
2.3 Placement on salaryvlevel : :
2.4 A list of the field or fields in which the faculty
member will be expected to work.
.5 His primary assignment.
2.6 Any specific duties he will be respon31ble for in
dddition to his primary 3331gnment. . )é
2.7 A clause 1nd1cat1ng the contract is subject to all
terms and conditions of the master agreement. '
2.8 Statcment regarding tenure and years in rank.

N

LN
.

3. PERSONNEIL FILES: CONTENTS. After a contract has been
issued by -the board to the candidate, the candidate's file will
-becgpe his official personnel flle. At this point or in the
}Sp it will codtaih: . T

3.1 His signed appllcatlon form.
£ 3.2 Transcripts supporting his claim to academic work.’
. 3.3 Documents supporting his claim to professional
~ ‘training.
3.4  Letters or records supporting his work exper\ence.
3.5 Copies of .all annual contracts.
3.6 All documents relating to the evaluation procedure
- of said faculty member. ) :
* 3.7 All documents relating to final resignation or

dischgrge.
3.8 All records, academic assig nments and transcripts
supporting the faculty member's claim to continued
~ growlth acter initial appointment. -
3.9 Information of a positive nature, indicating ,
special compgtencies, achievements, scholarly
researdh, academic, profe591onal or other contrlbu-

-

- tioms. .0
¥ 3.10 Any statementg that the faculty member wishes to
have entered in response to or in elaboratlon of =
~any other 1tem in his file. f\

4. PERSONNEL FILES: ADMNISTRATION. The Dean of the faculty
member's school will be responsible for the safekeeplng of all
persunnel files. Flfgs will: not, be removep from "the safekeeplng
of the Dean's off: N :

A A . v

W Lo
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5

PERSONNEL FILES - ACEESS.

P’

"5.1 A faCulty*member may have access to and review - -
. his or her file at all reasonable times. Should

a problem he experlenced in obtaining the personnel
file because of the continued absence of ddministra=-
tive personnel from the respective Dean's offi

"the £ile will be made available to the faculty

member involved on 24 hahrs notice to the office .
of the VLpe-Pfesident for Academic Affairs. The
faculty member may aobtain copies of the material

in his or her personnel f11e by paying the‘expense

of providing said, coples, o '

The Association shall have access to the indivi-

. dual faculty membet's personnel file if ‘the examin-

ation rglates to a filed gklevance, a\gélevance v
in prepardtion, a written &harge ‘again®t 'a unit s
mcmbejp including a demand. &or dismissal, or
verification of data ‘for negotiations.

It is recognlzed that the Cdllege will maintain a
separaté file containing letferS'oﬁ reference and
academic \zrades, and that this file shall not be

open to ;ﬁg inspection of elther the faculty member

1nv01ved or the Association.”
. '

4
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1. CRI!ERIA FOR EVALUATION OF TEACHING PERTORMANCE.

eneral qualificatigns for tenure,

' the normal full tgﬁe faculty are'
\

’ C e

(a) demqnstrated ablllry for teaching, and .

-

The
prdmotlon and appointment for

(b) terminal degree (with possible substitutions for

the terminal degree set fqrth below)

- 1. 1In the College of Li?eral Arte, Ph.D.
3 .

Térmlnal degrees, in ‘'suitable fields are
4 -+ defined as follows:

2.% In the College of Eduoation, Ph.D.

,'D

, Ed.D.

3. In the College of Fine Arts, M.F.A., Ph.D.,

.Sc.

0

D.Ed.,

D.M.Ed., M.A., M.M., and demonstrated proficiency
A0 the arts to be taught. ‘ .

N

4. 1In the College of Bu31ness,
or LL.B., master's degree with professional certi=-

"other appropriate doctora

. " the Business College holdlsi

a said degree.)

less than the sum of 40% o
. faculty required at the undergraduate level and
not less than 75%'of the minimum number of faculty

required at the graduate leyel.

)

h D., D.B.A., J.D.,

‘fication such as the C.P .A., .and approp

i
masters degrees (or the equivalent). SY
‘percent of full-time equivalent academlc staff in

H

ate .
ever,

the

the Ph, D., D.B.A., or-
degrees' shall’ be not
the minimum number of .

(Faculty under

toral degree 'shall be

AN

‘ ~ contract to work toward a d
(\——\ treated for purposes of this percentage as having
In addition to the Ph.D. .and D.B AL,

other doctoral degrees that are research-based and
are the highest earned degrees in thedir fields may

5. In the Bésic'College‘{%e terminal.degree will be

¢

N N . be appropriate. .

-

the same as terminal degrees in the fielq\gf

specialization as set forth above.
)

ot

" The College will define terminal degrees for any addittonal
fields when any such additional fields are added to the College
"program. and such action becomes necessary. .

Ly

- ~ . It ig. recognized, however, that the above list is
7 not all inclusive and that under special circum-

s stances or in special fields, the requirement of a
terminal ‘degree for tenure and promotion in the .

rank of assistant professor, associate professor or

‘professor is unrealistic and inapplicable.

cases, outstanding professional achievement directly

3

-26~
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'
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. A related to the téachlng or the study of He sub~ 1
, - ' o . Jject matter to-be taught can gerve as a -ubstltute 2
- ‘ o E ‘. “for a terminal degree. (Areas of outstany fi;g pro= 3
“ ‘ ’ fessional achievement are exemplified, but\ not 4
limited to.the obtaining of licenses, hqno-s, -awards, 5
. v r " and meaningful g;ofesggonal contributions;, {nven- 6
. tlons,,innovathns, or employment in the\pr-fe331onal 7.
: field of the subject being taught: However, employ- -8
o ment in the professional . field involved does \not. . 9
N . T ’necessarlly establish meaningful profe351onal achieve= ' 10 °
: ' ’ ment; instead, such employment must have demongtrably . 11
shown depth of knowledge of the field involved\and . ' 12
N innovafive ability on the. part of the individua <- " 13
: involved in relation to the tegching position at g 14
Sag1naw Valley State College.) - 15
. The above language 1nv01v1ng exceptions from ig
) ‘the terminal degree requirement does not apply ‘to 18
= , ~ any individual hired %ith a specific written under - 19
. : standing that he or she would obtain a terminal 20
degrce. - 21
"The ®bove tepminal degree requirement is automatically walved gg
' for all present members of the bargaining unit (unless the said < 24
bargaining unit members initial contract- of emp loynlent spec1fi- i 25
* cally reguired the obta1n1ng of a terminal degreg), for .the* puwposes 26
- of tenuring such faculty members and promoting such faculty members ' 27 ¥
' ' © to-the rank of dssistant professor. “Other promotions .for faculty ' 28
‘ . ' without a terminal degree may be authorized if the special quali=- \ 29
ficatioms substituting for the terminal degree requiremerit as E 30
E speclfled above are found to ex1st. ‘ ‘ x x 31
o, The follow1ng criteria provide guidelines for evaluating ’ \§' 32
teacher performance.” It is recognized, however, that precision ?; 33
- is véry difficult i, this area and dhat in many cases outstanding L 34_
'_ achievement in one or moye areas set forth below may justify : '“0_ 35
" lesser achievement in other areas. It is further recognized that " 36
experience may produce additional guidelines. ; g;'
a .
While the follow1ng guidelines afe aimed at all areas of 39
. teacher evaluatlon, it is also understood that the criteria in 40
the case of merit review will basically be applied against per=~" 41
‘ - formance over the immediately preceding year, while in the case 2
) of tenure review, they will be applied with the view of obtaining " '
‘ assurance of continued conformance with the guidelines over an
. ‘entire teaching career. : ‘ '
. . . : N
. The eriteria are as follows: o - I,
. o | C sl
1. Excellence in teaching. ' 49&*
B \, . 2. Productive scholarship and creative activities. ' 50&
3. College service._ - 51 \{q
4. Community service.and yactivity. 52
. 5. Guidance .and leaders in student activity. o 53
6 Participation in professional societies. \

34
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. " L . ’ o . ! : ‘ 3.
. The above criteria shall also apply in the cases of consid-
cration for promotion. An individual will be ¢ongidered for.
N : ‘“L‘.J“ promotion automatically after serving the normal minimum number
N ‘\ / Of years in-rank (length of service, however will not be an ' .
automatic reason for promotion:) -Alternatively, an individual '
may be considered for promotion befare serving the mininum
N number of years upon nomination and recommendation by his/her
department and Dean. .The normal minimum for each rank shall
be-as follows: A "
B ) ’ r ’
: ) 1. Four years in thb rank of Instructor before S
promotion to the rank of Assistant Professor. . - .
» 2. Four years ‘in .the rank of Assilstant Professor )
’ before promotion to the rank dé Agsociate
Professor. s .
3. Five years in the rank of Associate Prafessor
.before promotion to the rank of Professor.

e ) . .

2. CONTRACT PROCEDURES: ISSUANCE, TENURE AND TERMINATION.

2.1 NEW APPOINTEES - A new appointee to the Imstitu-
tion falling within the bargaining unit will be given a one (1)
year-probationary contragt, and such yearly probationary contract$
will be continued until e individual involved either obtains . . i -
“ tenure or his or her empfoyment relationship with the Instity- )
tion is severed. ' Sudh yearly contracts will ‘be issued:.by March 1
of the preceding [iscal year, except that the contract: for the
sixth year will be isgued by Novembér 1 of the preceding fiscal

..' Year. . YA L

‘2.2 PROBATIONARY CONTRACTS - Issuance of such proba-
. - tionary contracts does not preclude the immediate discharge or
- other discharge or other discipline of the faculty member involved
' "during the term 0f such probationary contracts with no liability
for the Institution to the faculty member involved for salary or , - -
- benefits during the unexpired term of the probationary.contract.
,(The faculty member may continue fringe benefits at his or her own
expenge for the duration of, the probationary contract if avail- |
able under the relevant insurance regulations.) However, in the .
event of any such immediate discharge or other discipline, if the
§ollege administration or the Board of Control ultimately finds
that such action was improper as a result of the hearings set
~~forth elsewhere in this agreemeqgt and the faculty member involwved
is reinstated, the faculty memﬁgﬁ involved shall receive full
back pay and benefits for the period from the time he vys
dischaxged or otherwise disciplined until the time of reinstate=
ment. (If partial justification, but not sufficient justifica=- .
tion is fouhd for a discharge decision, partial or no back pay
may be awarded along with reinstatement.)

- R e

2.3 EVALUATION OF PERFORMANCE - The department chairman . - ..

will be responsible for convening the evaluation team for depart-
ment members in their first two (2) years of pkobationary contracts.
' It is understood that the basic purpose of thig evaluation team

Will be to aid such new-faculty ‘members in solving any problems
that may exist in connection with the performance of their teaching JL
duties at Saginaw Valley State College. Any decision made to :
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discipline or discharge a faculty member will be made independ-
ently of the evaluation team, although the evaluation team may

be cdontacted for its comments. Such .an evaluation team will be
formed on or before October lst, or within two (2) weeks of the
effective date of this collective bargaining agreement whichever
comes later. :

2. 4 COMPOSITION OF THE EVALUATION TEAM - The evaluation
team shall consist of &liree (3) people, either bargainlng unit
members, or non-nlembers of the bargaining unit with academic
credentials having been at the Institution on|appointment a min-
imum of two (2) years. One of the three will |be selected by the
respective dean, in consultation with the department cha;rperson,
the ‘secondiof the three will be selected by the Association in
consultation with the department chairperson nd the third member
will be agreed upon by these two appointees.

2.5 SUBJECT OF THE EVALUATION = ‘In addition to standards
set forth elsewhere in this agreement, 'areas which the confiitfeé °
may wish to include in the evaluation process may include effec=~
tive teachln&, 'scholarly achievement, specxal tontribitions to
‘the gnstitution, committee work, or other activities clearly
r#lated to his total involvement and responsibilities to the o
institution. The committee may use departmentally designed
student evaluation surveys as one measure of teaching achievement.

2.6 .MEETINC OF TEAM - The department chairpersbn shall call
a meeting of the evaluation committée and the member of the
bargaining unit being evaluated on or before Ottober 15th, or
within, four (4)- weeks of the effective date of this collective
bargalning unit agreement, whichever cbmes latIr.

S

) 2.7 METHODS AND SCHEDULE - At the lfléérs«t meeting the

evatation committee will agree upon the metWbds and time schedules
to be used. .The methods.and time schedule for carrying out the
evaluation will be ‘reduced to writing and shall become an initfﬁl
record ,of the work of the. team. A regord of d11 subsequent work:

by the team shall be presgrved .in wri?ﬁng and shall be included
with its final eppraisal of the professional effectiveness of the
faculgy member being evaluated.

2.8 WRITTEN REPORTS =~ The first written report 4in the
evaludtion procedure must be completed by March 15th (it is
ﬁcognized that in some circumstances, faster action will be
andatory) It shall be sigred by all memberg of the eValuatitt)i%1
team and the department chairpergSon if he was not a member of
team. .In addition to all written records of the work of the team ’
it must include' .

a. 4 statemeént of the methods and procedures used in
the evaluation;

who participated and when; and

36
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of the re?ort.‘

\

,l - N 4 . ‘ !

€. the appralsal of the member's professional effectlve- L

HESS
-

* d. The member of the. bargalnlng unit evaluated and his
department chalrperson shall receive a copy of the -
report. A copy shall also be placed temporarlly in
. his personnel file. -

-
e

¥

2.9 RIGHT TO ANSWER - The member of the bargaining unit
~being evaluated shall have the right to answer the evaluation
“'report in writing. His reply shall become a part of all copies

’
Y

that the member the bargaining ufjit evaluated’ is inadequatefin_
some area which c d lead to a desire on the part of phe insti-
tution not to renew his contract, they must communicate this

2.10 1 NADEQUACY - If the eialuatlon team has decided

. concern with sfecific reasons, to the member evaluated and to

‘ thlrtx (30) days from the'd
" and submit to the commi

his department chairperson in a'written memorandum separate from the
evaludtion report. This memorandum will ﬂ%t become a part of shis

_ personnel file.

v
. ee\

2.11 CORRECTION PLAN |- The faculty(member will have
Aivery of said memorandum to prepare
€e a plah to correct the inadegquacies. !
Failure to submit such a plan shall be sufficient cause for
non-renewal of contract regardless of_the date,

-

~2.12 REASSIGNMENT - If the faculty member has been assigned
duties which*the evaluation process establishes as,a contributing
factor to his lack of success, the College administratifon shallk -
cooperate, within the framework of available teaching positions, -
‘in making reassign®®nts during the next registration period to
facilitate’the faculty member in making a successful contribution
to the Institution., The College administration will also cooper-
ate in any other reason.o}e manner to aid in any plan-of action
aimed at correcting the fagulty member's'lack of success. Con-
ditions over_which the fagulty member has no control which, con-
tributed to the faculty ‘member's lack of success shall be consid~
ered as m1t1ga€ing factors in any review for discipline or

discharge purposes. . 7§;/

2.13 REVIEW MEETING - On receipt of the evaluation team's

memorigdgmﬁéﬁd‘the facultv member's plan for correction of inade-
quacie e department chairperson must call a meeting including

repredentative and the department chairperson, At this meeting

-iioe evaluation team,,the member evaluated, the Association

he adequacy of the plan submitted will be determined and modi-

fleﬂ‘or redesign will be made.

J& 14 NEW EVALUATIQN - Following this required conference, -
the evaluation team sha\l undertake a second evaluation which
shall be completed by Octipber 1 of the second probationary
contract.  These evaluations will correlate closely with the plan

for correction. . 1
3%

-
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2.15 ADJUSTMENT OF DATES - Dates used above or other
such dates used in this agreement shall be appropriately
adjusted if the menber joins the faculty in the wﬂzﬁer semester,
rather. than in the fall scmester. ‘ . ,

Q
~ 4

2.16 DISMISSAL = The evaluation team, or the department
involved, may request review for possible discharge purposes of

any bargaining unit member by the Profe581ona1 Practices Commlt-

‘tee It is also recognized that the Collcge admlnlstratlon\

réquest (through the Acadenic Vice=President) the Professional
.Practices Committee to review a membey of the bargalnlng unit,
including tenured membersy the barggining unit, and® that in
extreme tascs the College aﬂégn;stratlon may-.impose discharge or
osher discipline witheut action of the Professional. Practices
Committec, subject always to the notice prov151ons and grievarice
procedure covered, elscwhere in this agreement. Should any such
request for review he made to the Professional Practices Committee, -
that request shall'be in writing and include the proposed grounds
for digilissal. A copy shall be se to the bargaining unit
memberILnVUlved, tie sccretary of tne associatign or his agent,

and Lhd department cnairperson. 2_ \

v

2. 17 PROFESS TONAL PRACTICES COMMITTEE REVIEW - The
Pro¢f551onal Practices Committee will meet to evaluate members
of she bargaining unit ‘who have been ref&rred to it for review
as set forth above. This committee shall determine whether or
not the evidence submitted warrants the, dismissal of the member’,
and review the Lvnluatlon process sct -forth above.

Sy
/

2 18 INVORMING. THE CHARCFD WFMBFR - The chairman of
the committee will address a communication to the faculty member
informing him that, if he su réquests, a hearing to determine
whether he should be d;§mlssod on the )grounds stated will be
conducted by the committee at a specified time and place. In
setting the dafe of the hearing, sutficient time must be allowed
E-the preparation of tne defense. The faculty fember will be
hod, in detail or by reference to published regulations,
of the procedural rights tliat will-be accorded to him. The
faculty member should state in reply whether he wishes a hearing
and, if so, should answer 4n writing, not les than one week
before the date set for the hearing, Lhe grouia

letter.

s in the chairpeﬁag&{s
. . ~ AN .

a.

The Professional Practices Committee shall proceed
by considering the statement of grounds for dis-
migﬁnl and the *faculty member's response before the

time o0f the hearing.

1f the faculty member has

not requested a hearing,

the committee should

consider the case on the basis of the obtainable
infovmation and decide whether he should be dismissed.
Otherwisce, the hearing should go, forward. The

faculty member should exercise his judgment as to
whether the hearing should be public or private.

\

3¢

~ . "}]"

11
12
13
14
15
16
17
18
19
20
21
22

723

24
25
26
27
28
29
30

..31.7-

32
33
34
35
36
37
38
39
40
41
42

43 -

44

457

=

46. -

47
48
49
50

51-

52
53’




‘s ’ . . .
’ ' - . » e
. .

,b. . The Professional Pract1ces Commlttee should determine
the order of proof, shou}d normally .conduct the;
.questioning. of witnesses, and secure the presenta-
tion of evidence 1mportant to the case. '

. -

. "

\ c, The faculty member should have the option of assiSt?
ance by counsel. The faculty member will have the

. .aid of the commltteek,wﬁen needed, in securlng the,
: attendance of witnesses. He:or his counsél-will
. - have'the right to question all witnesses who testify
_ -orally. He wil® have the opportunity to be: con="-
7 fronted by all witnesses adwerse to hlm. , o .
,d. The commbttee may proceed to decision promptly,

- without, having the .record of, the hearing transcribed
where it feels that a just decision can be reached
by this means; or it may await tlle availability of

R "a transcript of the hearing if its decigion would

y be aided thereby. A majority of the votes of the )

" committeée is needed for dismissal. The committee-
should make explicit findings with respect to each -

of the grounds of .removal presented, and a reasoned -

-

op1nion is required. s 1
- +*

»

.
-

ma
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.2.1% REPORTS - At the concluslon of its hearings
‘committee will prepare a written report within three (3) days. ,
A copy of the written report will be delivered immedigtely to the- 27 :
member of the bargaining unit concerned, the pre31dent of the - . !

[

.
N
o <

> <

Institution, the president of the Association and the chairperson .
of the Loard of Control. This report shall be accompanied by all: g%'
prior documents #a the case. . c - . 31,
2.20 INSTITUTION COOPERATION - fhe Institution will ‘ - *g’g.
cooperate in every]reasonable way in prov1d1ng a place for the T g
above mentioned hearings, secretarial assistance for compiling a | 35
written record wheh required and setting up hearing times. , - . 36
However, hearings must be scheduled so that. classes are not ‘
dinterrupted and there is no interference with norma1 Colleg _ ce 3T
act1v1t1es. . : 38
S . 39
40
2,21 GRIEVANCE PROCEDURE - The faculty member inyolved v . 41
' . 42

will still have access to the grievance procedure as set forth
in Article«J of this agreement, whether or not the Professional 43
Practices Committee recommends his or her dismissal. Similatrly, - : I/

if the €ollege administratiam overrides the position of the 45
Professional Practices Committee, thi& overriding will be ' 46
’ subject to the grievance procedure as set forth in Articles F 47+
“and J. ' - § , o 48 .
R . . . . . - ) . 4
2.22 LACK OF DE#ARTMENT # The Professional Practices .50
Committee will perform the fynctions of the department chairperson 51 -
52

if the faculty member involved is-net in a departmenb.
o, ‘ :

| . | ; , | E}S)' | v_' : , ‘!



LT

[

.. . 2.24  TERMINATION - Mémbers of the fac

-: or other discipline.

" " 2.23 TENURE + Tenure is understood td mean continuous 5
emoﬂoymen of a faculty member (on at’ least a basic two (2) - -
semester d ntract during each fiscal year, July 1'to June 30) =~
witt digch rgevonly‘for good cauge. Before any faculty member »%#a
may receive\tepure, he must have completed a minimum’ of fiver ¢5) 4
years, of probationary service at Saglnaw Valley State College U
(or at other job. locatlons, Af givern an EXperlence credit as. »k—~\'
set forth in H3), ‘as set forth above, and” have been granted -
tenure through agreement of the ProfessiOnal Practices Committée -

_and the College admlnistration, as set forth in Article F (or-:*
- pursuant to the grievance procedure, in the event of a dispute .
between the Professional Practices Committee and the College "
admlnlstratlon, as set forth in ﬁrtlclea F and J). - - '}
u1ty who. have
! tenure" may be noElfled at any time of immediate termination for .
a good cause, except -that in cases of termination for good cause,
basedson the factors either 6f- failure .to maintain competence
: as a teacher and as a scholar, or of repeated failure to"comply
with job requirements, nptification of terminatién will pe as¢” <
- of the end of the relevant fiscal year and will bé. given go
later_ thdn November lst of that fiscal yeéar. (In extremercases
7 of gross failure to thaintain competence d4s a teacher &nd as a- » -
‘scholar or of gross failure to. comply with job requirements,sthe.
- said advance notification need not he given and immediate termin-
ation 'is os§ible, 3ubject to the grievance procedure set forth
- herein)., Each ‘notice will contain a statemgnt setting forth in
detail the said "goodrcause'. ' As :set fprth above, the €ollege
"a¢ministration may ask- for review of .the Profegsiona} Practices-
Committee either prior to or after giving notice of discharge .
The notite *then to the faculty member will
be cdnfidential Coples of this confidential notice will also
-be sent tp the Association if the faculty mmnber gives 'his
consent. , ¢ r

2 25 NOTICE -~ Any faculty member who receives auch '

" natice and wishes to appeal may process such appeal -through the
"griievance procedure, as set forth elsewhere in this agreement. . .
_Issuance of any type of written contr to the faculty member
involved will yot preclide the Colleg dministration from —_—
imposlng immediate d1scharge with no furtBer liability for ‘&
salary or benefits (the faculty member involved may continue
fring;;beneflts at his or-.her oum ‘expense for the remaining
period of any such written contract-if avaifable under insurance
regulatiofis) under said contract, subject to the limited Novem=*

v ber lst nptice provision set forth above for tenured faculty .
.members. 1In the event the .decislop to discliarge or impose other
discipline is overruléd during the gtrievance process, -the faculty
member involved wjll be given full back pay and benéfits during
the period from terminatiof or other digcipline until . reinstate- -

“(If partial justifivatiors, but not sufficient. justification,

ment .
is found. for ischarge decision, partial or no back pay may
be awarded alonl with reinstatement, ) . C e
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‘ 2.26 . OTUCR DISCIPLINE - The College wdy also:-impose ~ = - Lol
_ discipling less severe than termination, including ‘written’ o co 2
warnings or SUspens1ons, and such actions max751m11arly be S v - 3
appealed through the grlevance procedure g '
. 2.27 LAYOFBS - In the event of the layoff of a tenured i 6
‘faculty member or- probationary faculty member because of financial 7
+ .. exigencies, 1nSU£f1c1ent enrollment in a program of the €ollege 8-
'*‘whlch the faculty member is teaching, or d1scont1nuance of spec1f1c_ - 9
programs of 1nstructlon in which the faculty member is teaching, . _10
it 1s agreed that the bargaining un1t member shall receive one. ' : 11
year's notice of such termination. F¥f the conditions which brought 12
about the need for, such termination are*removed during sa1d year, 13
the unit member will not be.terminated. It is also agreed that 14
AN the College will cease to employ any .part=-time personnel in S 15 .
other areas of the involved faculty member's competjpcy who -are .
teaching coufSes which the faculty nember(s) is/are-also quallffga' : 17
and able to‘teach, prior to giving the aboveﬁnentloned one year's .18
‘notification to the full-time faculty meniber ¥ ot prior to the 19
.1mmed1ate termlnatlon discussed below) » -2@%
) 217
In the event that drast1c cuts in f1nanc1al support to the o 22
College occur, the above mentioned one year's notice of termination’ - 23
may, be waived; however, failure to give the said one year's notice ' 2 .
! shall be justified only by establishing that such drastic cuts in ' 25,
financial support did occur and fhat other areas of the College . 26
. budget were reduced in a manner equivalent with the savings : . 27
', 'reflected by the reduction in bargaining unit personnel. o : 28
If a layoff of one ‘or -more faculty mempers is involved as - : ' gg;g
*set forth above, and more thap one faculty member is qualified to L 31"
teach the courses inwolved in the area of reduction, layoff will T 32 ..
be in order of seniority: (Seniorigy.being defined as years of ) _ 33
teaching experience at Saginaw Vallpy State College). Further,’ - ;34
“.any persan so terminated under this subsection will- be.recalled to .- . 35
employment at,Saginaw Valley State Callege if any opening within the , - 36
bargaining. U“¥§ arises which the individual involved 13 quallfled o v 97
to fill within one year from the ‘date of such terminafion Jor s N ,ﬂ38
“within two years from the daté of such temmiratien, 1f the termin- L 39
. ation was on the emergency basis without the one year 's not1ce N _ 40'
4 as set forth above). . S h 41
o 3. EXPERIENCE RANKINGS. For purposes of \tenure and pro- . ) N 2§
motion, all present staff who were acted upon by)the former Rank LT ag
and Tenure Committee will retain the experience fredit for work K 45
experience at places cher‘Ihan Saglnaw Valley State College whlch/ﬁas ! 46
" set by that Committee. Al other present faculty may apply to the v L 47
‘*zProfesslqnal Practices Committee to obtain a similar experience I ¢
- credit. ‘In reviewing such appllcatlons the Professional Practices e \zg L
Committee shall count as prior-experignce only full~-time teachlng :
experlence at the rank of instructor g} above at an accredlted - ,50
" university or college and/or other eqyivalent professional exper- / 51.
l ience related to the field of teachl to be undertaken. The * ° 32
maximum experlence credit will be two years and will be on a : 53_
‘ bas1s of one year s credit for every two.years of suchl/;ior - i 54
| . = experlence. . 7 4
| _ ‘ ‘ ' . _ 41 " s ‘. - 56
| S ' ) N o . e B \h" . - : ¢
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) . . ) .- . . . o
. With regard to any new fadult& hired by the Institutiorf,
O B . the above ratings shall 'be established and 1nc1udedJ1n the indiv- 2
_ 1dual s initial contract of employment. v c 3
® - . P ce
. R . . . Lo Yy, , .
In thé event:-that.the College admlnlstratlon and the Profes- ~ - 5
_51onak Practices CommitYee disagree on any of the .above rankings, *. 6
. © itshall be a grlevable ‘matter proceeding pursuant to Steps 3B, 7
' and 4 of the grlcvance procedure. : _ ) 8
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" ARTICLE I - DEPARTMENT ORGANIZATION AND DUTIES ¢

Through secret ballot, department chairpersons shall be

» elected by the bargaining unit members of the respective depart-.
ment for a two year term, with the temm to -commence in the spring
semester of even numbered years. On the petition of two-thirds
(2/3) of the members of the department,-the appropriate dean will
call for a new election 0f a department chairperson. Such an B
elettion may be petitioned for at any time, but not more than.
once during any academic year. If at any time the College '
administration is digsatisfieq- w1th the dppartment chairperson's
performance of his or her duties, the College administration
will so 1nd1cate to the departmenL, at which point a new election

will be called .

- - 2. Department chairperson shall cdalr department meetlngs
and coordinate the departmental activities as mandated by ‘the
" -department . R

-
. - a4

3. The depar tment chalrperson is respon51ble for advising
* 'his or her dean on matters of depdrtmental concern,'1nclud1ng
‘¢class schedules, hiring and teaching assignments of faculty
members, number 6f preparations, departmental budgets and class
size. The chairperson is also responsible for the performance

0f all departmental dut1es Deans will meet and confer at ; .

regular intervals with Department Chairpersons 1nd1v1dually and
collectively to discuss such matters as budget, class’ schedules,
class size, h1r1ng; teachlng assignments of faculty members,

number of preparations, and other relevant matters.

[ k4

4. 1In'the event that the department and the dean continue
to disagree over the resolution of the aforementioned conflicts,
_ the department may take the matter to the office of the Vice- ,
Pre51dent of Academic Affairs for f1nal resolutlon. :

5. The chalrperaon will coordlnate the’ act1v1ties of
departmental clerical, laboratory and teaching assistants.( .

6. The department chairperson'will prpvfde his or her dean

with information about publications and other outside professional -

activities of the members of hls department.

7. The chalrperson will prov1de the dean with 1éformat10n
necessary for preparing the college s annual budget (equest for

the following, fiscal year.

~

8. The department chairperson shall rece1ve an extra Qng
Hundred Fifty and 00/100 ($150.00) Dollars per department member
per year compensation for performing the above duties, up to a
maximum of One Thousand Five Hundred and- 00/100 ($1, 500 00)

Dollars per year. N

Such monies are to-be.p id in the first January_paycheck
received by the faculty memﬂgr ' ‘

— . .
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~ academic vice-

9. A department will not be established until'there are
two or more full time faculty members; a member of a '"one-man
department' shall receive One Hundred Fifty and 00/100 ($150.00)
Doliars for performing administrative duties similar to those
performed by department chairpersons, provided that no faculty

.member shall receive more than. One Hundred Fifty and 00/100

($150.00) Dollars per year under this section regard%pss of the

numbe¥ . of 'one-man departments" to which he belongs
10. In fhe event that angﬁaepartment is unable to .agree

upon and elect a new departpent chairperson.within two weeks
after cessation @f the old chalrperson s holding of office, as
set, forth above, the College administration, after giving notice
to the faculty of the department may appoint thiédepartment '
chgiirperson involved, who shall thereafter/Be tekated as if he

. or she had been elected..

’ ] . - (b

11; Each d artmént will réceive a ‘hudget approved by the.
President in consultation with the chairperson
and dean. Upon approval, any subsequent changes must recieve

.o
‘

Vertten approval of the academic v1ce pre31dent ' o -

i

* 12. Such teaching aids as maps, library books, laboratory

- equipment, films, etc., that are deemed necessary by the depart-

ments, shall be budgeteu and funded on_an- 1nst1tut10n wide
priority ba51s

»

-
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ARTICLE J = GRIEVANCE PROCEDURE

A. INFORMAL COMPLAINTS L '

A cS\plalnt is an informal c1a1m by an employee, ‘employees
- or group of employees in the bargalnlng unit or by thg .
v Association of improper, unfair, arbitrary or discriminatory

treatment. Any émployee in the bargaining unit may present .

and discuss his complaint either with or without a represent-

ative or agent of the Association. Similarly, a representa=
: tive or agent of the Association may present and discuss a

OO H> W

complaint om behalf of .apy employee or group of employees B 10
with a college representative involved or the institutional : "> 11
officer to whom he is responsible and shall be entirely . /7 12
= -Anformdal. Any settlement, withdrawat, or disposition of a ' 13
copplaint at this inforpal stage shall not constitute a . 14
binding precedent in the settlement of similar complaints or . \ _ 5
grlevances B o . ) L ) 16
\ ' . . ‘ S - 17
B. GRIEVANCE . - . w0 | ST
4 grievance is a formal alleged violation -of this agreement. ’ ';g
'No reprisals of any kind. shall be taken against-any faculty : 21
member for participating in. any grievance. Grieyances shall . C 29
be processed as fapidly as possible. The number of days - L .23
indicated at each\level shall be considered a maximum, and . 2,
every effort shall\be made to expedite the process in a : . 25
orter period of time. It is agreed- that the aggrleved ) 26'.
~party and the Association shall be furnished with any informa- . 27
) tion required in the processing of any grievance or complaint, . _ 28
subject to the privacy protection set forth in the section' 29
on personnel files. ' ‘ ' 30
If a matter is not resolved in the infqrmal complaint pro- g;
cedure set forth above, the grievant may refer the matter to ’ 33
the Association committee on contract grievances.. The « . ) L 34
grievant shall present his grievance to the Association - ’ : 35
) . committee on contract ,grievances. If the Association commit - v . 36
tee'for contract grievances has determlned that the grievance ' Y
arises out of the Agreement; that, as a matter of policy, . 38
" the Assoc1at10n wishes to pursue the grievance; and that the: - .
grievance procedure is -the proper method to use for resolving . . Zg
i the problem, the Association committee for contract grievances - 41
shall 1dent1fy the clauses in this Agreement which are.the N 49
basis for the grievance, and specify remedies for the alleged ‘43

violation of this Agreement.

, 44
. < . «

oo . L : 45

' C. PRESENTING A FORMAL GRIEVANCE . ,{ - o 4
- STEP, ONE (1), ‘OFFICE 'OF DEAN (WRITTEN) S o 2;'

A ; If the grievant and the Association wish to commence formal 49
4 ' grievance procedures, the. statement prepared. by the Association _50
‘ ‘ committee on contract grievances must be’ presented to the g;

o o 4:53 | . . ¥ ..> "
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Office of the respective Deah‘within‘iixty~(60) days of the
date a member of the bargaining unit has knowledge, or reason-
-ably should have had knowledge, of the occurrence of the
grievance in order for the matter _to be proper. for the grlev-'. i

ance procedure. o .. S ‘ ,

-

il L '
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. .J FollpGing submission of the written grievarce, a time for\ _ |
o ’ © meetling between- the grievant (and, if he reQuests: a repre~
h ) ‘sentptive -from the Association) and the Office of the Dean _
o shal{ be arranged.' The date for the meeting shall not be SN
4 set.‘later than seven (7) days after submission of the written }
grievance. Other persons may attend to provide information. 12
: . ' ‘ : T e13
The Office of the respective Dean shall answer the grievance 14
in writing~githin Seven (7) calendar days from the date of ' 15
the meefing At which the grievance was discussed. If the ' 16
Dean does not o timely answer, the grlevance shall be treated S 17
- as granted. A Grievance not appealed, as provided in Step 2 ' 18
5 below, within seven (7) qglendar days after the answer from _ 19
" the Office o'f the réspectlve Dean shall be considered settled 20
~7%n the basis-of the last answer and not subJect to further ’ 21
review. - . . : 22
. ) ' o 23.
voos STEP TWO (2), OFFICE-OF THE VICE-PRESIDENT FOR ACADEMIC AFFAIRS 24 .
: . . s 25"
If the matter is not resolved at. Eﬁe first step, the Agsocia- 26
tion committee on ‘contract grievances shall meet and reconsider ‘ *\ 27
the matter. If after the meeting, the Asdociation committee ; e 28
-on contract grievances wishes to carry the matter further, it . 29
shall, within seven (7) calendar days after the first step - . . 30
result, submit the matter to the Office of the Vice-President 31
for Academic Affairs. The Association will prepare a record 32
whi will consist of the original written grievance prepared 33
by the Association, written answers to the grievance and other ' - 34
written records as there may be ‘in- connedétion within the . 35
matter together with any additional information and the facts 36
the Association deems pertinent, and forward the same to the ; 37
Office of the Vice-President for Academic Affairs together- 38
with a notice that the answer of the Office of the respective _ 39
. .Dean with™wegpect to the grievance is not satisfactory. . 40
Following such submission, a time for mceting between the 2;
grievant, (and, if he requests, & representative from the Assoc=- 43’ .
-iation) and the Vice-President for Academic Affairs, or his 44
designee, shall be arranged; to be set not later than seven 45
(7) days from the date of submissién. Othetr persons, at the . 46
request of either party, may attend to provide information. ' : 47
' The Office of the Vice-President for®Academic Affairs will " : 48
render a written,decision on the matter within seven (7) days 49
from said meeting. If the Office of the Vice-President for - 50
Academic Affairs does not timely answer, the grievance shall 51
"be treated as'granted. : . : (é 59
>

N . 46
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STEP 3 e
‘ © 'Step 3 of the grievance procedure will vary, depending upon ‘
' t the type of grievance 1hv01ved A grievance at Step 3 can
proceed either by Step’ 3A or Step 3B and 4 as is set forth
, below.
. . v : . _ :
° . STEP 3 A ' : , .

-~ .
Grievances in the following areas will proceed pursuant to
Step NA. ' '

s,

1. Termination of a faculty member for good cause aft
‘said faculty member has obtained tenured status.

2. ObJectlons.to the College eurriculum as specifically .
'set: forth in Clause F2 of thls Agreement.

3. Unless speclflcally stated to the contrary elsewhere in
this- Agreement, violations of any specific undertakings -
set forth in Clauses D1, D2, D3, D4, D5, D6, D7, D8,

"D26, D30, 18, 113, Article L and Article M in this .
Agreement 1nsofar as these clauses relate to the areas
of salary and fringe benefits or class gize amd schedules.

4. Ady claim that a bargaining unit member is being discri-
) - minated against because of his or her membership or lack
. : o - of membership in the Association or activities on behalfa,
.of the Association, race, creed, religion, color, national
origin, age, sex, or marital status.

r - .

. ’ STEP 3 A PROCEDURE o

If the matter is not resolved at the second step, the Associa-
tion committee’ on gontract grievances shall meet and-recon-
sider the matter. After the meeting, if the Association
committee on contract grievances wishes to ca ry ‘¥he matter
further, it shall w1th1n seven (7) days after ‘the College's
answer at the second step, submit written notice of submission
to arbitration.. The Board representatives and the Associlation
z committee will agree upon a mutually acceptable arbitrator
- and will obtain a commitment from said arbitratoxr to serve.
If the parties are unable to agree upon an arbitrator or to
obtain such a commitment within ten (10) days, the grievance
T, may be submitted to the American Arbitration Association by
either party for a binding decision, using rules of procedure
of the AAA including selection of an arbitrator, from a
rotating panel submitted by the AAA.

1. Neither party shall be permitted to assert in such arbitra-
tion proceedings any ground or to rely on any evidence not
previously disclosed to the other party except in cases

S . of newly discovered grounds or evidence. The arbitrator
. shall have no power to alter, add -to or subtract from, the
" terms of the agreement. Both parties agree to be bound by
the award of the arbitrator,and agree that judgment thereon
may be entered in any court of competent jurisdiction.

| b : S U ~40-
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1f the matter is not resolved at the second step, the Associa=-
.t'ion committee on contract grievances shall meet and reconsider

2. The decision of dward shall be binding upon the Association,
‘the Board and the employees-affected thereby. The cost of °
arbitration shall be borne equally by the parties. Expenses
for witnesses, however; shadll be borne by the party who
calls them. ’

STEP B-

GrLevan es 1nvolv1ng any area of this Agreement-not soecifl-
cally described above for processing ynder Step 3 A shall
proceed pursuant” to Steps 3 B and 4 as. follows: .

STEP 3;BDPR0CEDURE ) . .

) 3

the matter. After the meeting, if the Associatiop committee
on contract grievances wishes to carry the matter further, it
'shall within seven (7) days after the Cﬁllege s answer at the
second step, refer the matter to the College Conference on

- Contract Gr1evances. :

-

The matter shall then be submltted to the College Conference on
Contract Grievances for hearing within fourteen (14) days after
the submitting of the aforementioned papers to the office of
the respective Dean... The College Conference on Contract Griev-
andes shall consist of two represgntatives selected by the
Association from the bargaining unit and two representatives

* appointed by the Vice-President for Academic Affairs. Other
persons, at the request of either party, may attend to provide
information. Either the Association or the College may also
"demand that a mutually acceptable outside third party may ,
attend said hearing, with the Association and the College to
each pay one-half of the cost of having such third party attend.
In the event that a mutually acceptable third party is- not
agreed upon within 10 days of the beginning of the aforemen-
tioned 14 day period, the hearing will procede with a State
mediator as the outside third party. The said third party
shall render a written decision on the matter, but shall be a
non-voting member of the Conference.

'

The College Conference on Contract Grievances shall render a
written decision within thirty (30) days of its first meeting
on the matter. If the members of the Conference are not able
to reach a majority agreement on the decision, the grievance
shall be regarded as denied. Co-

STEP &, BOARD OF CONTROL

1f the matter is not resolved at Step 3 B, the Association
committee on contract grievances shall meet and reconsider the
‘matter. If after the meeting the Association committee on
contract grievances wishes to carry the madtter further, it
shall, within seven (7) calendar days after the Step 3 B
result submit the matter to a three-member panel of the Board
of Control of Saginaw Valley State College. The panel shall

St ' '41- N -
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he selected by and cdﬁpoéed of voting members of the Board of
Control. Insofar as\possible, the matter shall be submitted
to the said panel on the basis 9f the written records des-
eribed above.. Either party may also submit. a written position
paper to the Board. The advisory third party decision, if
any, obtained under Step 3 B, shall also be-submitted to the
panel. . ‘ .

» ? .
Following such submission, if any party feels that factual
matters remain in dispute, any party can request a meeting
between the Grievant (and if he requests, a representative
"from the Association) and the three member panel of the Board .
of Control\within twenty (20) days from the date of submission.
Other persgﬁiéQif,thé request of either party, may be dmvited
to provide i rmation, the three member panel of the Saginaw
Valley Board of Control shall rende? a final decision on the
matter, which shall be final, within seven (7) days from said
meeting. A ” .

. MISCELLANEOUS PROVISIONS -

l. GrleJances shall be presented and handled in such a manner

- as not to interfere with the day to day orderly conduct
of the College. All hearings and meetings shall normally"’
be scheduled so as to avoid any interference with scheduled
classes or office hours.

2. Time limits at any step of the grievance.procedure may be
mutually extended if documented ‘in writing. .

Lo : (
3. Days referred to in the time limits at any step of the
grievance procedure refer to calendar days only.

4. NO_REPRISALS. No reprisals of any kind shall be taken
against afily faculty member for participating in any griev-.
ance .

5. GRIEVANCE FILE. All documents, communications and records
arising as a result of a grievance except for the decision.
constituting final disposition shall be filed separately
from the personnel files of participants and gdestroyed at
the conclusion of the grievance proceedings.

6. AVAILABILITY OF INFORMATION. It is agreed that the
aggrieved party and the Agsociation shall be furnished
with any information in the possession of the Board neces-
sary for the processing of any grievance ‘or complaint.

.

7. IN ACCORD WITH THE CONTRACT. If a grievant has a -grievance
which he wishes to discuss with a supervisor, he is free

to do so informally without recourse  to the formal griev-
ance procedure. However, no grlevance shall be adjusted
contrary to the Agreement without prior notification to

the Association and ard opportunity.for an Association
representative to be present.

S 49 ,
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WITHDRAWAL OF GRIEVANCE. A grievant may withdraw the
grievance at any level. However, if in the judgment of

the grievance committee, the grievance affects the welfare
of the bargaining'unit the grievance procedure may. be
continued as a grlevance of the Association.

’
N -

ARTICLE K =" MANAGEMENT RIGHTS _ ' o ’

The Board of Control retains all rights, duties, powers and
privileges granted it by law, including the right to operate the
‘College, determine the scope of College operations and-.establish
reasohable rules to maintain order and efficiency in College
operations, except to the extent such rights, duties, powers and “}
privileges are specifigally abridged by this agrdement.

ARTIGLE L - FRINGE %fNEFITS

1. COLLECTIVE>LIFE INSURANCE - The College "will contribute
.Two_and no/100 ($2.00) Dollars per month toward the purchase of a
co®lective life insurance pollcy from The Teachers Life Insurance
and Anndity Associatlon for each actively working bargainlng unit
member desiring such a policy, subject to dargaining. ‘'unit members
continuing to makehtheir required contributions..

2. DISABILITY INSURANCE - The College will contlnue its
present dlsab111ty insurance program for all actively working bar-
gaining unit employees, after one (1) year of continuous employ-
ment, subject to the terms, definitions, and conditions of eligi=
bility of the actual insurance policy, with benefits payable under
~ said policy of sixty percent (60%) of the first Fifteer”Hundred

and no/100 ($1,500.00) Dollars of monthly salary plus forty percent
(40%) of any excess to a maximum monthly disability income of
Fifteen Hundred and no/100 ($1,500.00) Dollars, subject to a
three-month eligibility period as-defined in said policy. The
"College shall have the option to change carr1ers to provide
equivalent coverage.

‘3. HEALTH INSURANCE - Saginaw Valley State College will main-
. tain the three present health prograns (as in effect October 1, 1972)
for the benefit of all actively working bargaining unit members
and their spouses and dependent children, subject to all terms,
definitions and conditions of eligibility of the actual insurance
policy. The three present programs are basic Blue ‘Cross and Blue
Shield Coverage, together with Master Medical Coverage. Coverage
will be extended to include a,change of the present $100/$200
Master Medical Deductible to $50/$100% the removal of the waiting
period for maternity benefits and pay pre-natal and post-natal
office calls; and, the removal of the $5.00 charge on the membet lia-
bility rider. (All the above to be within the same cost limits
as set in the 1974-75 SVSC budget for Health Insurance.) The
College shall have the option to change carriers to provide
equ1valent coverage. _

o0
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St .~ 4. RETIREMENT =- Retirement will normally occur at the end
: of the fiscal “year in which a full-time faculty member attains ®
the age of sixty-five. However, if ‘the faculty member wishes .
to do so, he may submit a request to the President and the Board .
of Control for a one-year.extension of contract. If such a v .
request is received and the President and the Dean to whom the
faculty member would be respodEIBT*'recommends such an extensior, /
- it shall be within the discretion of the Board to make such' an
extension, F0110w1ng the same procedure, subsequent one-year

-
-
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" contracts may also be issued by.the Board.' However, no contracts 10 .
for full-time téacliing may be issued after the fiscal year in- i . 11
which the faculty member achieves the age of seventy. -12
. R 3
In aecordaﬁce with Article A:5 of this contract requiring T 14
) adherence to the law, and in reeognition of thé faect that the o 15
* . Employee Retirement Income Security Act of 1974 is now in-effect, ' 16
and that the current Retirement'Plans_of the Teachers Insurance U 17
and Annuity Associatidn of America and the College Retirement 13_
Equities Fund provide full and immediate vesting.as defined by D 19
the foreégoing act, thes following.changes shall become effective: . " 20 .
' on"the date (January 1, 1976) required by the FederalsAct or en ‘ 21
. dany later date spec1f1ed by the Federal agengy charged with theI -, 22
administration.,of the appropriate portlon of the Act: . S - S 23
: . : 24
-~ A. PARTICIPATION. The Retirement Plan will cover all full- 25
time- actively working members of the bargaining unit. . A 26
- C , 27 -
. . Participation of eligible employees shall be:" ‘ . 28
. ’ . _ - 29
(a) Voluntary on employment. : “ - 30
. . ’ v » o ‘ 31
) (b) Required after completion of one (1) year of < . - 32
- - service and attainment of the age of 30. o i3
E . 34
B. RETIREMENT AGE, Except as provided above, all partici- - 35
pants in this retirement plan shall retire at the end ‘ 36
of the fiscal year in which they attain age 65, herein ) - 37
called normal retirement age. oA . 38
’ : ‘ ' 39
€. . CONTRIBUTIONS. Contributions to this retirement plan . 40
: for all actively working members of the bargaining unit ~ 41
X ~ shall be made in accordance with the following schedule: 42
. ' 43
e : Contribution by percent of salary 44
= » $4s
. By - 46
On Salary below: Participant Institution Total ' - . 47
. ' ‘ T ’ 48
'$14,100 to 31 December 1975 2.5% ~ 7.5% 0% . ¢ T 49
. N . ' = 50
On Salary above: ’ - 51
. . . » 52
514,100 to 31 December 1975  5.0% 10.0% 15% ' 53




o By ' S
, On Salary below: Participant  Institution Total

-$12,000 after -1 January 1976. 0.0% 10.0% fo10% -

°

On Salary above:

’

$12,000 after 1 January 1976  5.0% - 10.0% o 15%

© . Saginaw Valley State College shall deduct the conta&bu-

tions of the participant from regular salary 'payments,
add its own contributions, and apply the combined sum
to the purchase of retirement benefits for the partici-
pant as follows: :
1 L4
(1) At the election of the partjicipant, 100 per cent,
75 per cent, 25 par cent, or any proportion within
a,25 per cent to 75 per cent range of such com=-
b1ned sum will be forwarded to Teachers Insyrance
- and Annuity AS3otiation as a premium for a TIAA
retirement annuity contract on the participant 8
11fe. L0 . S o
The balance,'if any, of such- combined sum will be
forwarded to the College Retirement Equities Fund
. as a'premium for a CREF retirement annuity certi-
ficate on the partlcipant s life.

CONTRACTS., Each TIAA retirement annuity contract and
CREF certificate is for the sole purpose bf providing
a retirement and/or death benefit and is the property
of the individual participant.

REPURCHASE .. In the event a participant in TIAA-CREF
leaves the employ of Saginaw Valley State\Cdllege for

reasons other than retirement or disability and requests-

repurchase of his annuity, Saginaw Valley State College
will approve such repurchase fprovided it meets the

conditions under which- TIAA-CREF will repurchase annui= -

ties automatically, and provided that the participant
consents, and that the portion of the repurchase value
attributable to Saginaw Valley State College contribu-
tions shall be paid to the College by TIAA-CREF.

‘The Board of Control will\revien and revise the

foregoing repurchase policy to allow "partial xepurchase"

as provided in the Employees Retirement Income Security
Act'of 1974 and described on page #2, paragraph 3 of .a
memorandum issued by TIAA/CREF and dated May 15, 1975
‘a copy of which is attached to this contract, and in
.accordance with regulations issued by the appropriate
agency of the Federal government charged with enforce-
ment of the Act. : :

D2
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_ F. AMENDMENT. The above stated retirement poligyg is amended
- as foIIpws: _ C o . ’ .
' Whereas a new.retirement transition benefit option has
T , . been authorized by the Teachers Insurance and Annu1ty
L ) Association 'of America and the College Retirement Equi=

ties Fupd which ﬁbrmlts an. annuitant to elect.to - P

\ receive a one=-sum payment of up to 10% of his accumulg=
. , ‘tion at Lhe time he starts to receive his annuity income,

. . \

provided:
/ 1. He is;ege,SS or older’at the time,

2. The one-sum payment from each TIAA or CREF contract
. ) Y does not exceed 10% of the contract's accumulation
’ then being converted to.annuity payments, and

" ’ 3. The last institution contributing to his annuity
- , (narmally the institufion from which he is retlring)
o o ' has .approved the optlon for use by its retiring.

staff members.
NOW, THEREFORE, BE IT RESOLVED That the Board of Control
hereby approves the voluntary election of this retirement
transition benefit option by participants hereafter
retiring from Saglnaw Valley State College.

G. POLICY FOR REQUIREMENTS
. FOR ENTRY INTO RETIREHENT PROGRAM . _ "
R ’ . Subject to the provisions of any ERISA guidelines, the
’ ~_general policy for entry into the retirement program Shall
be as follows: : N -

. . 'i, EXISTING EMPLOYEES. (Those who did not enter upon
initial employment.)’ :

A. Enter June 1 to June 30 to take effect on wages
received in next fiscal year.

o B. Enter December 1 to December 31 to. take eéffect
on wages received in’ next calendar year.

II.  NEW EMPLOYEES. : v .

-

New -empleyees have 30 calendar day period to enter
program starting from official entry date on payroll.

*+ ° III. EMPLOYEES HIRED PRIOR,TO JUNE 30, 1975.
EmploégLs hired'prior to June 30, 1975 héve until
- September 31,.1975 to enroll in the program. There-

after above 1. and II. are effective.

(The abové'ianguage is subject to ERISA guidelines.)

- 93

R 4

46

WSV WLWN -
. Y




. SICK LEAVE

S

. ) A. ' GRANT ‘OF SICK LEAVE UNITS 7 ' ' _
| . - b . J

1

2

3

) 4

, (1) -Sick leave allowances of forty-eig t (48) sick leave .5
6

7

8

9

<

units for a basic two (2) semester contract are .
granted to full time actively working bargaining 6
. unit members. Avsick leave ynit is defined as - ,
’ 5 . coyering one (1) credit hour of teaching time; for
T T example, if. bargainlng unit member did not teachaany
C .classes fom a week, and that bargalning unit member
. , - had a twelve: (12) credit Kour teaching load the
oo - . . bargaining unit member wduld-be charged with twelve .
. : o (12) -sick lJeave units. Sick leave .units ate granted . RN
N : B at the .commgncement of 2 bargaining unit member's
duties during any fiscdl. year. Up to thirty two ‘
(32) of any unused sick leave units grantéd for the '
. basic two (2) semester coﬂtratt will accumulate in e
) the individual's sick leave -bank;, howe\krﬁg the maxﬂL‘ -
e mum such accumulatiohn fbr a carry’ ‘over from fiscal -
year to fiscal year is ninety-six (96) sick leave =, N
units.  Present daily sick .leave banks for present . S
faculty members will be converted to a ‘sick “leave o
‘unit bank on the basis, of Five (5) days equallifig ) P
thirty-two (32) sick leave units. Further, aﬁ@ '
faculty member who teaghed thg Spring and7or -Sufmer
- one-half (1/2) semestexs in addition'to a basic two
(2) semester cofitract will Be granted ten (10) addi=-
- . .tional sick’ leave udits‘%or each additional one-balf
(1/2) demestér taught; ‘provided howdver, that such _
sick leave unita if- unhsed‘ﬁwill not accumulate . o
% , ’ . [} ' )
(2) Bargalnlng uﬁit ‘membexrs who areoaqtlvele working et
part-time on_a regular basis and permanent basis = - - .
shall be .entitded to s¥ck-leave benefits prérated -
. on the basis o the proporgiong:f the position to a
regugar Bull-time position. Bargaindng'unitdnembers,A ,
. who work only a portion ofqthe contragt’ period shall SR
r be ent1t13d to® sick-leave benefits prorate& on the = =
basis of, the’ proportioﬁ@of the ‘member's credit hour N
load compared to a regular credit hour load,’ -
. & : ) . {I \ . N
B. USE OF S‘ICK-LEAVE UNITS @ ' .

(l) Under the ondttiOné of the sick~leave provisipns, L

v all ulag or part-time gargaining unit members - . -+
: . _may uf their -sick-leave .units- ép any month of th

y S year 1n ‘which they arg schedule on the payr%}1

&

- {2) A bargalningetnft member whp is ‘off from wqr . _
N because of a compensable injury (Wcrkmen s Compensy _ ' .- .
sation) will not be regarded as being on sick= lea?e '

and w1ll got be charged as uaing sick leave tnits|

. . ' - N . T
-~ . : » . - 54 ’ . . IO
- S . L)
3 : I T ¢ . :
i : @ . . \, . . .
- ) . . . . . ' "
- «
.




(6)

the College either a phy31c1an s statement or a .

‘be retained on the payroll for an additional two
- week period if* his @r her classes are covered without
" pay, by other, mem of the unit qualified to teaéh

"other approved leaves with pay; will be w1thout pay . @

Each’ barga1n1ng un1t member desiring. con51derat10n
for sick-leave benéfits may be required to file with

A

sworn affidavit that the _claim of sick-leave:absence .~~~ -
is bona fide. Uptil.such statement is. filed, if
requested, all. absences will be considered as lost. N
time and the bargaining unit member's pay will be

reduced accord1ngly

>
»,

Dlsablllty ver1£1ed by a phy31c1an ] statement shall"
-

he .treated“as a sickness for. purpose of’ this section,

as shall a ‘pregnancy similarly verified as d1sab11ng

The College may require an additional phy51c1an s’ -

examlnatlon, at the College“s expense :

Whenever a bargaining unit member shas used up all

of his sick-leave credit and bank,. he will be removed
from-the active payroll until he reports back to _
duty, except that such bargaining unit memper may .

. /
the classes involved. N .
. £ e N N -

' *

All absqn?ZS from work.  other than sick-leave, and

\

and proper deductions wild be made from the‘ﬁ%rgaln-

L)

1
2
3'.
5
6 .

7
8 .

WR RN DN RN h-h-hlélh-h-hﬂ
oOvwoouOSNLPLDMHOYVWOENOTULL LLOEHO
.: - RN . . .

-

-~

!

ing unit member s paycheclk. ’ Lo
(7) Atly regular or part-tlme bargaining unit member will
AN " be considered absent if he fails to appear for his 31
‘regularly scheduled teaching duties on any day , 3%
? because of illness or ‘injury, and his sick-leave 33"
- .f. . yearly account will be debited for that day. 34
: | o ' - - . 35
C. RECORDS AND REPORTS. S - R 16
/(l) The College shall maintain a 51ck leave record on , g;
* . all bargaining unit employees. The record shall 39
. be credited with earned sick-leave credit and debited .40
petiodically as sick-leave benefits are used. The ‘ 41
iddjustment for accumulated sick-leave days shall be 42
mage, at the end of each fiscal year. Upon adjust- 43
ment, “ehe faculty ‘member will be notified of same -4
and if there is any disagreemetit it must be p01nted 45
“out*to the. Colfege within seven (7) days after 46 -
) recelpt of such notlflcgtlon. : 47
. / N 48
(2) Bargalnlng un1t members must notlfy their respective 49
’ Dean's off1ce atgthe earliest opportunity, when they 50
: will be off work because of 1llness. ° ) '51
(3) The administration will havé the responsibility for _ gg
! locating a substitute:teacher for any faculty membér g 54 '
who is on sick leave for a period which is ‘long enoug ‘55 ,
to necessitate his or her absence for more than either . '56'
two one<hour classes or one two=hour or. longer class, 57
T - C e ealBa




6.

7.

a. Worklng Day, = Any, day of Ehe week the bargalnlng ‘unit
- member has a class scheduled . 4
’ . 4' : ]
JERINGE BENEFITS, : R \ . ’

a. While salary and retirement payments shall cease after 3 3
explrgtion of.sick days as set forth above, the College's . ' b
, : 1

contributions. toward health 1nsurance life insurance

such purposes as:.religious holidays, per%onal bu31ness,
funerals, etc.; provided, however, that. if any such personal - 22

“49-. - , -

56 -,

t

and disability coverage will continue .for.the period of 11
sickmess; pregnancy or other disability up to a maximum 12
period of three ((3) months. A leave for the period of - 13
such disabildity will.be granted fo; a maximum one (1) o e 14
year period. After the gyplratlon of such year, the. . 15
faculty member involved may request yearly .extensions-:of . 16 -
such perlod of leave from the Board of Control. 17
v ' . 18

. PERSONAL LEAVE DAYS - Each faculty member will have a ‘total . .19
of three (3) personal leave days which he or she may use for) <20
. , 21

leaye day falls on a date for which the faculty member 23
insdiyed is scheduled to teach, the classes involved shall = - 2%
either be rescheduled to a time convenient to the @tudents ’ 25
‘or covered by another qualified faculty member at no expense - . : 26.
to the College.\ : . o o " 27
. : o _ _ R o 284,
SABBATICALS - The College will give due consideration to . . 29 .
applications for sabbatical .leave, for full-time, salaried . 30
members of its’ teaching staff, such prrvlleges being limited : 31
ordinar to personnel of the rank of assistant professor, . . | - 32 -
assoclafixerofessor and»professor, subJect to such genetral L 33
" circumstances'as may prevall and the following specific con- ’ 34
ditions: ’ , p ' 35,
o . . ) _ 4 36
a. 3Jeniority and service shall be taken into account. in the - A7
consideration of such applications. . 38
b. An applicant shall have served this College continuously o :48 v
for siR (6) years before he or she is eligibte for such ° 41
- leave. If an .irfdividual is not granted or does not apply S 42
for or accept a sabbatical leave when eligible, the time -+~ 43
in serv1ce in excess of six ¥ears shall apply to the : 44
period of eligibility for the subsequent sabbatical leave o 45
e11g1b111ty period. . ’ 46
Such an individual shall be e11g1b1e for the second : 2;
sabbatical leave in his/her fOuEteenth year of gervice "~ 49
regardless 6f when the first sabbatical leave is taken, . . ' 50
Such sabbatical leaves, howéver, may not be taken or ¥ - 51
granted in consecutive years. Years of sdrvice will be ' 52
- of first consideration in the grant of sabbatical leaves _ - 53
but may be subordinated to con31derat1Q§ of the qua11ty : 54
of proposed activities or demonstrated need in- individual 7 : 55
, cases. ( . | . ‘ . 56
° I S . A -
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[N . . .
. N i

. c. Perlod of absence for sabbatical ‘leave shall be no 1
N ‘greater than one (1) year. . o - §
. B d. Where pract1cal, in the . judgment oﬁ-the administration, 4
- \» the applicant_may exercise choice between requests for 3
.o leave of_absenfE\for two (2) trimesters at half normal 6
, basic salary, or leave for one (1) trimester at full pay. 7
- In eifther case, the choice must be exercised within the 8 3
same adem1c year. ' _ 3 lg
e. The rate of compensatlon expressed above shall no:kbeil_, 11
' inflexible but considered as max1mum, subJect to modifi- - .12
cations where necessary. 12 .
. | | - e
: £. Such sabbatical leaves of absence shall be limited - - 15
s distinctly to purposes that clearly promise reciprocal _ 16
‘ advantage of the College through enhancement of profes=- T 17
sional competence through study and research, writing, . 18 -
rest from accustomed labors, or cognate pursuits. Appli~- - 19
cations shall be made in writing and shall include a ) ; 20
plan. for the<fse of the sabbatical time. o o2l
' . . . - ' 22
'g. No -such leaves shall be granted for the purpose of taking 23
' up'empld&ment of pecunlafy advantage elsewhere, academic ’ 24
or other"muse‘l ' _ . A . 25
. _ : : ' 26
. : h. Such leaves shall always be conditioned upon the feasi- , S 27
: . o bility of local departmental. arrangements, which will © ‘ 28
. preclude any loss of efficiency in the department, any . 29
substantial deviation from the announced program of 30
' instruction or administrative serv1cesq or any material . 31
. addition to the College budget. , - : : 32
X i - . ' .33
“ ' i. All fringe "benefits will be continued during the period 34
of such sabbatical leave. A _ : .35
. . N " - . . 36
10. LEAVE OF ABSENCE = Leave of absences for a period of up to - 37
one ‘¢1) year w1thout salary or any fringe benefits may be 38
« granted at any t1me at the discretion of the Board of Control. 39
e 40
- 11. JURY DUTY =~ ‘A faculty member required to perform jury duty .41
- will continue to be paid his or her usual salary, less jury 42"
" ' pay received, during the period of such jury duty. Fringe 43
benefits shall continve to be paid during the period of jury IAA
duty. : - . 45"
12. vFRINGE BENEFIT BASE - The College will continue in accordance 47
- ‘with its past fractice for computing salary base for purpose 48
of fringe- benefits, in accordance with the relevant insurance 49
regulations. Any faculty member who' petforms all duties under 50
his or her basic two semestéer /‘contract shall be ent1tled to _ 51
fringe benefits for the: entiré fiscal year. o - v - 52

. -




PRIVILEGE OF FACULTY TO BUY BENEFITS - For those uppald leaves
which do not prov1de for the continuation-of- benzfits during
the leave, the Board shall make provision for the faculty
member to continue any or all such benefits at his or her .

own expense, if avallable under'lnsurance regulatlons.

SALARY PLACEMENT ON RETU - Upon return to actlve campus
assignment, the faculty member who has been on.full or partial
pay leave shall be placed upon the salary schedule at that
position‘which he would have occupied had his service been
continuous. . Time on full or partial pay leave shall be 'con=-
sidered as.continuous service for all matters in which it is

. a factor at the Institution. ' The above points will be nego=-
tiated with the faculty member involved, with Association
involvement, ‘in fhe event the faculty member is going on .an
unpaid leave.’

LEAVE EXTENSION ‘- Leaves granted for experience, professional
service, advance study, Fulbright, exchange teaching or by
mutual consent may be extended annually by written request
from the faculty member to the ‘Board. Such request for
extension.must be made as early as possible and at least
ninety days prior to the termlnatlon of the faculty member's
current leave.

BENEFICIARY RIGHTS: - The College's past practice?with regard
" to rights of beneficiaries under a deceased faculty member's
life insurance, retirement'benefits, etc. shall be continued.

STATE AUTOMOBILE INSURANCE - The College will continue its
present ipsurance policy with regard to the -liability coverage
for faculty members operating their own or State vehicles on.
Institution business. Reference to the insurance policy is
suggested for details; however, it is noted for explanatory
purposes that in order to have liability coverage on Institu=
tion business while driving a personal car, the faculty
member involved must have personal automobile liability -
indurance in the amount of $25, 000/$50,000/$5,000.

SUBSTITUTE PAY - Bargalnlng unit members who teach classes

as substitutes for faculty members on sick leave will be

paid for such substlthte teaching at the part-time rate on a
pro rata basis. (With the exception of those teachlng under -
the provisions of Article L5B5.) .




ARTICLE M - SALARIES

. A. ACROSS THE BOARD \Members of the bargalnlng unit who 1

. were employed under a basic two-semester contract during the.1974- 2
1975 fiscal year will receive a minimum $1000.00 increase to their 3_’

basic two-seméster ¢ontract in fiscal year 19Y5-1976. g

B. EQUITY RAISES. Members of the bargaining unit who were 6

employed under a‘basic two-semester contract during the 1974-1975 -7

fiscal year may receive an additipnal raise of up to $400 in 8

addition to the $1,000.00 across-the-board increase to their basic 9

two-semestér contract~in fiscal year L975 1976 dependlng on the 10

sum of the f0110w1ng factors: - 11

. . _ _ 12

1) Rank: ¢ : : . ' 13

: N 5 : 14

, _ "Instructor - ~  $10,000.00 - , 15

’ : Assistant Professor $11,000.00 = o . ' 16

: . Associate Professor $12,000.00 - _ o 17

. . 3 Professor . $13,000.00 _ o . 18
: . : ) . . 19 -

’ . 2) Yeérs;of'Service at SVSC: $500.00 per year ' o 20

: . - . R ., . ) C 21

o 3) Earned docforate in the faculty member's area of ‘ 22

- instruction: $1,000.00 : ) 23

- S ) : ‘ g 24

_ The above factors ‘are used to determine which faculty members - 25

; ~ are considered equltv cases. A faculty member is considergd an - 26

N equity case if the formula base exceeds the member's 197%-1975 . 27

salary base by over $1,000.00. In such cases the faculty member's 28

basic two-semester contract will increase by that difference up - o 29

to a maximum of $1,400.00 (across-the-board increase plus equity - 30
raise) unless the member was promoted effective July 1, 1975. _' 31

Those .faculty so promoted will receive an $1,800.00 increase in ' 32

‘base salary if the promotion was to the ranks of Assistant or S 33

. Associate Professor and $2,000.00 if to the rank of Professor - 34

and will not receivedany across-theaboard or equity raise as S 35

dlscussed above - . v " 36

- &f\ ™ 37

C. DOCTORATE RAISES. Any member of\the bargaining -unit who _ 38

obtains a recognized doctorate shall receive an automatic $1000.00 EJ‘ ‘ 39

increase, prorated from the time in the year that the bargaining ! 40

unit member obtains said doctorate. The obtaining of the doctorate 41

will not result in automatic promoéﬁon,'but the experience tequire- 42

- ment for years in rank as instruqtor will be reduced to one ;Qiz\u\;k 43

" for persons who hold a doctorate. o . ' 44

- D. The Faculty Association and Administratibn agree to 22
establish a Professional Services Review Committee consisting of 47

three persons from Faculty Association, three persons from Admin- _ ' 48

istration. Ihe Committee will meet on a regular basis beginning - 49

on or about October 1, 1975 and ghall attempt to submit a report ~ 50

jointly to the Faculty Association and the College on or about 51

. 15 February 1976. Using the schedules and formulations proposed’ _ . 592

by the Faculty Association and the Administration during 1975 . 53

'Q _

.l ‘ ) -52=- ‘ 'Y




-
-

negotiations as\EUidelines, the Committee will 'collect and organize

the data necessary and appropriate to implemernt those proposals,
and will develop the specific procedures'for such implementation
which can be used as a framework for further discussion during

collective bargaining beginning in 1976.

E. Raises in recognition of merit'(not market considerations)
over and above the iricreases covered in paragraph A through D of
this Article may be given.by the Administration to faculty members-

t the sole discretion of the Administration; provided, however,
. “that such raises, if any, shall not exceed in total $1,000.00,

-
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* ARTICLE N - TERM OF AGREEMENT

This agreement shall continue in full force and effect until’
)’ _ June 30, 1976. . , “ '

If either par?} desires to terminate this agreement, .it shall
give written notice to the other party af least sixty (60) days
prior to the termination date. If either party desires to modify
one or more provisions of this agreement or desires to add pro-

'v1110ns, it shall at least sixty.(60) days prior to the termination
date give written notice to the other! party ‘

If notice as jprovided above is not given, this contract shall

continue in full force and effect from year to year thereafter .
subject to notice of termination or modification as provided above.

'

SAGINAW VALLEY STATE COLLEGE BOARD OF CONTQO\

/
By .{_,‘. ,‘/ .‘}/4 : ((_ ,/./_,(/ T

e *wabﬂéﬁ%w\q

SAGINAW VALLEY‘STATE COLLEGE FACULTY ASSOCIATION

s /(/ //////d//ﬁ
_ -%\.\1// ,Aﬁé~~\x~—\,
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MEMORANDUM OF UNDERSTANDING L

Y . ™ ’ \

»

This memorandum of understanding-is executéd to confirm the
intent of the Board of Control of Saginaw Valley State College to
allocate the sum of $168,000.00 for payment of teaching services
of full time faculty during the Summer/Spring semester of the
fiscal year 1975-1976 and the additional sum of $87,000.00 for
such services during the Summer semester of 1976 according to
the standards for allocation of said money contained in the col- _
1ect1ve“barga1n1ng agreement between the partles hereto. The *
said amount of money will be committed to such purpose abZint a
cerious unexpected financial development on the level of 2" cut in
the said fiscal year's State appropriation, a serious deviation
from tuition projections as outlined in the budget, or a major
unexpected expenditure beyond the Board's power to control.

’ .
It is also the Board's intention to allocate immediately any

money unexpended because of cancellation of small courseé during
the Spring 1976 term, as .is set forth in the--collective bargaining
agreement, to research grants not to exceed twelve hundred
($1,200.00) dollars per grant, to full tnﬂg faculty members .

" -
PO

N

SAGINéy VALLEY STATE COLLEGE BOARD OF CONTROL

By './»f/'%.h\uwﬂx
)L)amh,ﬁ ‘KM

,f r.::;-t%

SAGINAW VALLEY STATE COLLEGE FACULTY ASSOCIATION

. ByAh/ -

A/iu/ )§>;’1564§;’47<;/~ A,A
ﬂ }}——Q/Y JZ// /AJ‘é-A~——»-
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CIRING HALF TERM, 17776

(7-1/2 weeks)

s Preferred application pcriod.....u....o......;

geholarship-and financial

aid npplloatlQn" P
Regric tratlon..................l...............
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September, 1974-August, 1975

April 11, 1975
September 2
September 3
September 19
November 27-28
December 10
December 11
December 12, 15-17

o
s
January, 1975-December, 1975

October 17, 1975
January 2
January 5

February 28

March 8
April 15
April 19
April 20-23
May 1

-September, 1975-April, 1976,

March 10
May 3

May L

May 31
June 18
June 22
June 23-2h
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CUMMER HALY TERM, 1976 (7-1/2 weeks) )
Froferrcd applicafion period...iiseeesesse.. September, 1975-June, 1976
, Ceheolarship and f'inancial _ .
0ideapplications AUE..eesseseeesesssessss. March, 1976
Berintration.eeeeseeeereesessossssscseseess. June 28 - . "
(010000 BeFiN, veeeereceesssssscessssveesssss dJune 29
Independence Day holiday...eeeeeedeeeeessees  July L
CLascet CNAeereesesssosssssesscasasnsassassss August 16
AUJY d8Y . s eeereeessescnscssesssasessnsnsess August 17
E YA + o vseneseoeedoseasssasesnssaananesesses August 18-19
CPRING TRIMESTER, 1976 (15 weeks)
Preferred application period..ve.eeevess.... September, 1975-April, 1976
‘Ceholarchip and {inancial .
aid applications du€..vesseeeceessssessses. March 10
L Repintrationsiieveeececeeneieceniinecaienens May 3
ClASSCE DEiNueeeeeennncensseeansenesenssass May b
Memorial Day holiday...eeeesseeeceeeeceessss May 31 X : .
“Mid-term breake.oeeeeessseeaaseansessessess June 25-28 :
Independence Day holiday..eeeeessessseesssq. July b A
CLAS5EE CNessnceseessoeesenasonnansseneasss August 16 .'
StUdY dBYeeereececessnscssasesnssessessesssss August 17
EXAME o s s e oo esosesncnennssoasannssannsssssss August 18-19
14
- FALL TRIMEGTER, 1976
Preferrqd application pPeriod..ceeeecsvecsss September,‘l975-August, 1976
Ccholarchip apd financial . o
aid application due.....ceeveseneennaeaee. April 15, 1976
Repiotration.eeecsescscscseeseeesessasssssss August 31 .
Clacses BefiN.eseseeescesescascssesssssasnss September 1 °
Labor Day‘-.o.uooo.uoo.ooo.oou.oooo.ouuoo..oo September 6
Thanksgiving FeCeSS.veeeeeeeseesessceesessss November 25-26
3y CLAcSeS €Ndesessseseenossscenesnsanecseasasss December 8
Ctudy daYS.eieeesecsecssecccesssesssssssssss December 9-10
_EX&ms......-..*.............-................ DQCGmber :].3":].’4>
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TEACHERS INSURANCE AND ANNUITY ASSOCIATION OF AMERICA
'~ COLLEGE RETIREMENT 'EQUITIES.FyND
.. ’ ~

(f_‘—_ﬁ — o
_a I.A._A‘ < — ; :
(REF e 730 THIRD AVENUE, NEW YORK, N. Y. 10017
{ RANCIS A, LOCWALD T - : ' , ‘. (212), 490-9000
Vice President - . N . .
) " . ! . .-
. - - o . May 15, 1975

'

To Business Qfficers and Personnel Directors:

~_®

~ Re: Change it;ffiflfiff;,.purchase Rules:

The following changes have Pﬁén made in TIAA-CREF's rules for repurchase
(cash-out) of regular retirement annuitz}contracts:

1. Addition of a partial repurchase approach for “automatic"
repurchases, i.e., for short-term contracts that are no
. longer part of an institutional retirement plan.
q . X . - .
2. Elimination of "emergency' repurchase, a procedure under
which a committee of TIAA-CREF officers has, with the
consent of the contributing institution, approved repur-
chase for persons facing a 'drastic financial emergency.'

Although the advent of the Employee Retirement Income Security Act of
1974 (ERISA) dictates the timing of these changes, they had been under consider=~
ation at TIAA-CREF on their own merits, and. dppear both appropriate and necessary -
under today's conditions. o

"Automatic" Répurchass. Ower the years, TIAA-CREF has, with the help and

guidance of participating instituticns, developed uniform guides under which
TIAA-CREF will automatically repurctase a regular annuity contract that has been
‘in force for only a short time, proviced' that all of the following conditions

apply:

1. The annuity owner requesting repurchase is neither
employed by nor moving to an institution having a
TIAA retirement plan in which he or she is or will
be eligible to participate;

2. Each institution that contributed to the contract
consents; and X4 ‘

3. The individual's first regular TIAA/ggﬂ CREF annuity o
contract was issued not more than five years prior to
his or her requggxmfor‘repurchase. :

65 . . :
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To Business Officers and Personnel Directors - #2 ° - . May 15, 1975°

Repurchase will also be made under these .conditions if the annuities

have been in force for more than five years but" the repurchase value is less
than $2,000, :

Subject to these conditions, each institution establishes its own policy
as to whether it permits repurchase, and, if so, whether terminating employe€s
who request repurchase are to-receive (a) all of the funds accumulated in their

,annuities or (b) only that part attributable to their own contributions, the
balance reverting to the institution. The institution's policy as to (a) or
(b) . must apply uniformly to all terminating employees requesting repurchase.
The institution normally sets forth its repurchase policy in its retirement
resolution, which, under ERISA, will serve as the Plan JDocument and part of the
Summary Plan Description required by the Act. -

The new, -partial repurchase approach is now available and may be used
by any institution as a replacement for its  present policy, whether the institu’-
tion is covered by ERISA or not. Ugder this approach, only that portion of the -
-repurchase value attributable to the terminating employee's own contributions
will be cashed out>and paid to him/her. The portion resulting from the imstitu-
tion's contributions wil] remain in the individual's annuity contract, except

that if the employer haz/contributed less than $2,000, the entire repurchase i

value will be paid in one sum to the individual.

.
4

Institutions covered gy ERISA that now recapture the employer's portion
upon repurchase will have to change. their repurchase policy prior to the start
of their next ERISA 'Plan Year,' normally January 1, 1976, since such recaptures
will not be permitted: dnder ERISA thereafter. The change may be to a repurchase
policy that permits.

1. No repurchases; or . .
2. The|new partial repurchase approach; or : .

3. Repurchase with the terminating employee recelving
the entire repurchase value.

A3

A forthcoming TIAA-CREF ERISA Bulletxn will anlude proposed resolution woraing
for an institution's repurchase policy.

. "Emergency' Repurchase. Under board authority, and using criteria applied -

uniformly tQ all requests, a committée of TIAA-~CREF officers has considered repur-
chase requests that are mot in the short-term category, but that involve excep-
tiopal circumstances. The committee has approved such requests for situations
considered to be 'drastic financial.emergencies,'. and such repurchases have been
made only wrth the approval of the cqntributing Lnstitution(s) -
V4 ’

Upon the recommendation of TIAA-CREF officéwrs, the TIAA and CREF boards
have rescinded the authority for discretionary rbpurchases of any kind. These
‘are some of the reasons for the change: :

LN

/




To Busi?gs§/0fficers éhleersénnel Directors - #3 May 15,-1975"

“+

- ’ e

- 1. There are significant difficulties and uncertainties
"« Involved in applying unlform, obJectlve criteria to
“.the variety of sxbuatlons considered’ emergencies by '
participants and their’ creditors. The exercise of -
discretion cannot be avoided.

2. Under ERISA, anykdiscretionary repurchase prdctice would
' have to be an express part of each institution's Plan
. Document, Summary Plan Description, etc.,.Wwith each
. - institution setting forth its ‘own stated pdlicy.toward

such repurchases and the conditions for their approval.
This policy and its coriditions would have to be
dzixrlbuted by the institution to all plan participants
and placed on file with the Federal Government.. .

: 3. ERISA makes every person who "has any discretionary
authority or responsibility fo! the administration of
the (retirement) plan" a fiduciary, and as such per-
sonally liabte for any breach of plan duties. The Act

v also_establishes penalties for violatlons of ERISA's
? . fiduciary standards.

- . . '

This sweeping definition of fiduciary responsibility
and the establishment of personal liabilities at all ' K
levels of plan management”strongly suggest the elimi-

nation of any judgmental decisions by the institution

or TIAA-CREF affecting an ind1v1dual s ellgiQ}lity to

receive benefits.

a

-

In summdry, the new, partial repurchase approach is now available to
any participating institution reviewing-its pplicy toward short-term repurchases
for terminating employees. A .for:thcoming TIAA-CREF ERISA Bulletin will describe -
the ERISA requirements as they affect institutional repurchase policy. . Requests
< for-any, repurchase not within the "automatic" category will no longer be con-
sidered, except for those few that are already in process. :

o

!
»

Sincerely yours,

e L ke

Vice President




