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FIRST SEMESTE

September 8, 9, 10, 11
September 11 v
§éptember 14

October 12

. November 11

Npvember 25 (12 noon}, 26, and 27

Dece’\mber‘ 19 — January 3
January 18 — 22 ¢
’ January 23 -- 31

[
-~

‘SECOND SEMESTER ot

"February 1
February 15

March 17 ° ¢
April3 - 11

April19 ' ‘
May 24 -"28 .

June 6

_Registration ‘ i

-

Convocation

, Classes Begin
" Columbus Day (No classes)

Veterpns Day (No classes)
Thanksgiving Recess
Holiday Recess

First Semester Exams

LA
Winter Recess

" Classés Begin

Washington's Birthday (No classes) .
‘Evacuation Day (Ne classes)

Spring }Recess

Patritf?s' Day (No classes)

Final Exams

Commencement




EMERGENCIES ™

PHYSICAL HEALTH ASSISTANCE

A Nurse's Office located next to the Library is open from 11 A.M.—”1 P.M.
Mornday through Friday. -

-

In an emergency the Beth Israet Hospital maintains an open clinic located on ’ ¢

the far side of their building.

Health insurance forms ate available in the Dean of Student’s Office.

MENTAL HEALTH ASSISTANCE

.

‘The'Ma;s'achusetts Mental H‘ea|th Center located on Fenwood Road is ®
available for ‘consultative services 9 A.M.—5 P.M., Monday through Friday.

Please contact the Dean of Students for referral purposes.
» ) ) EY D
FIRE- , \

The main fire alarm system is located in the Academic Dean’s office area on

C floor. ’

When the fire alarm sounds the building will be evacyated immediately.,

The Boston Fire Department should be notified at once. Call 536-1500.

by . ) e -
POLICE ' : i

L)

If the necessity for, police assistance arises notify the Dean of Sfudent's
office. If unavailable, call 338-1212.
\ o \




’ FOREWORD : - ‘
v v .
- Statements of policy present aspirations more than guidelines,
intent more than rules. Any sysi¥m of procedure, however
nobleliv;principle, can fail if a common motive is not’shared.

That motive must be, simply stated, to do the most for our )
st'udents. ] / Y . -
.
Thus the contents of this handbook should be viewed {and .
critically rew’ewed)_ as helping to define our roles'and res'ponsi~ ‘
-+ bilities in t'his most important social function —education, A
For the ultimate test qf any system will be found not in its

operating manual, but in its performance.

ol

* ) Jack Nolan

President .
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COLLEGE ORGANIZATION




N .7 ¢ A m‘
ADMINISTRATION A ' .
Jack Nolan, B.A., M.S', Presidént -
~John W. Cataldo, 8.S.Ed., Ed.D., Academic Dean
David O. McGavern, A.A., B.A., M.S., Dean of-Students .

Sydngy S. Kaplan, B.S.in B.A., J.D., Director of Administrative Services
Steven D. Stavros,h.A. {Th), Registrar . ’
XSuzanne P. Rohrbaugh, B.A., M.Ed., Director of Admissions

Stanley E. Thomas, P.A., Bursar

Beverly Washmgton B.A., Counselor - Fman,cnal Aid

Roberta Carter BA,M Ed Counselor--Placement

Virginia Gupter, B.F.A., Director of Exhibitions '
Joseph Doyle,Superir{tendent of Buildings and Grounds

FACULTY | ' ' ' ,'
-~ -- v )\ N «

Abbott, Charles E. — Professor of Ceramics. B.A.E.,
0 .

" PROFESSORS

University of Michigan
Adams, Algatee P. — Professor of Art iEducation'. B.S.Ed., M.A. in Art,
. University of Missouri; D.Ed., Pe‘nnsylvania State University—
_éoghlan, Kathryn A. — Professor of Engli'sh. B.S.Ed., Ed.M.,

Boston State College; Ph.D., Bostqr1 University 3

Corsini, Arthur — Professor of Painting. B S.Ed.,
Massachusetts Cotlege of Art’ '
Doucette, Russell J. — Professor of Ceramics. A.B., M.F.A,,
Boston Unlversny
Gibson, Carl A. - Professor of lndustrlal Desrgn B.S.,
* Institute o_f Desngn, Ilhn/s Institute of Technology

Hawthorne, Bruce — Professor of American History. A.B.,
Harvard Uni\;:ersity; A.M., Ph.D., Boston University
.Kenney, James F, - Professor of Art Education. B.S.Ed.,
Massachusetts Coll!ge of Art; M.A., Harvard University

. + . . *
Q - )iO _ 7 -

.
' ‘ -




2

Linn, Karl - Professor of Environmental A;'ts, Diploma, Psycholt‘)gy, 1948,
Psychologica‘l Seminary, Psycho-Technical Institute, Zurich, Switzerland:
' M.A., Psychology, New School for Social Research
N ‘ : <
ASSOCIATE PROFESSORS L

“Boston Unrvérsny . y
Bufke Thomas M. —~ Associate Professor of Graphic and Industrial eszgn
~ B.F.A., Massachusetts College of Art; M.F.A., Boston Unlver§|ty
a Butler, John - Associate Professor of English. A.B., Boston College;
M.A'., Harvard University -
Cooper, Muriel | Associate Erofeéscr of Graphit Design. B.S.Ed., B.F.A.,
‘Massachusetts College of Art o
Covert, Floyd — Associate Professor of Visual Fundamemals B F.A, M.F.A,
Syracuse University -
Grepp, John — Associate Professor of Ast Education. B.A.,
John Herron School of Art; M.A., State Umversnty of Iowa&\
Kelleher, Daniel M. — As{ociate Professor of Painting. B.F.A., M.F.A.,
Syracuse Umversny " /f » .«
Lems, Donald R. — Associate Professor of Art Edixcation. B.F.A., M.A,,
Syracuse University; M.F.A., Pratt Institute .
Movitz, Edward D. —Associate Professor of Painting. B.S., Tufts College;
M.A., Harvard Univershyf(r)iploma, Museum School of Fine Arts
O’Hara, Thomas — Associate Professor of Graphic Arts. B.F.A.,
Rhode Island School of Design
Shea, Paul D. — Associate Professor of Sociology. A.A., A.B., A.M.,

Boston University; Ed.D., Harvard University

ASSISTANT PROFESSORS

Barron, Harris — A'ssistant Professor of Inter-Related Media. B.F.A.,
Massachusetts College of Art .

-

Amirian, Gerard T. — Associate Professdr of Psychology, Mu&B., A.M., Ed.D.,

_—~

FANRS




Benson, Robert J. — Assistant Professar of G.rap.h' Design. B.F.A.,
Pratt lnstltute M.F.A., Boston University
Bowling, Frank — Assistant Professor of Art Hlstory Diploma,
Royal College of Arf < ‘
BrantMilliam B. — Assistant Professor of Painting B.F.A., i
Massachusetts College of Art; M.F.A., Syracuse University ?
. Burgess, Davnd Lowry — Assistant Profesg)r of Visual Fundamentais. B;F A.,
Philadelphia Collegk of Art; M.F. A., University of Pennsylvania
Demetropoulos, cr)f - Assistant Professor of Painting. B.F.A.,
< Massachusetts College of Art '
bereiner, David —~ Assistant Professor of Environmental Arts. Sch. an i
Hflu\};ér Cerh., Magdalern Coliege, Oxford; A.A., Diploma, + \
Architectural Assoc. School of Architecture, London
. Foss, Jeremy — Assistant Professor of Painting. B.F.A., ¢
Mtddlebury College C.F.A., Ruskin School of -Art, Oxford University
Greenamyer George — Assistant Prp&gsor of Dl‘mensmnal Design. B.F.A.,
Philadelphia College of Art 7 .
Hayes Ronald — Assistant Professor of Painting. B.F.A,,
Massachusetts College of Art; M.F. A Tufts University
Moore, Robert P . Jr. — Assistant Professor of Painting. B F.A.,
University of the South, Tennessee; M.F.A., Tyler School of Art
. Muller, Paul C. — Assistant Professor of Photography. B‘.A., M.A.,
‘ Pennsylvania State University ‘ .
,Nle *George B. ~ ‘Assistant Professor of Painting. B.F.A., M.F.A,,
Yale Umversnty <
Stucki Helen L. — Assistant Professor of Art History. B. S M.A,
Pennsylvania State University
Thornto — Assistant Professor of P?inting (on Leaye). BS.E.,

Princeto iversity

Torrisi, Jean A."- Assistant Professor o)f Fashion Design. B.FTA.,
- ‘Massachusetts'College of Art; Ed.M.,

Tufts University

ERI!

Aruitoxt provided by Eic:




=
1]

.INSTRUCTORS - | | .
N ’ 4]
Allen, Virginia — Instructor of Art History. B.A., Mount Holyoke College; '
" M.A., Mniversity of Pittsbtrgh -t s . /
. .AImeida%lmira D. - Instructor of Fashion Design. B.F.A., ' -
Massachusetts College of Art 4 . -~

Braconier, Alf - lnstructor of Dimensional Design Certlgcate
Museum School of Rine Arts | ]

Burke Kevin - Instructor of Film !’.\Jnaking. B.A., Harvard University;
M.A., S, nford Unuversuty

Celli, Joseph Paul - Instructor of Ait History. B.F.A., |
MassacHusetts College of Art; M.F.A., Rhode Island Schoo! of Desugn - |
C%Ipln Lila — Instructor of Enghsh B.A.,M.A., ) — ,
Unlversity of Wlsconsm ) ’ " .
Davnson David — Instructor of Ceramics. B.F.A,, .. ‘ |
Massachusetts College of Art T e
Durand, Mlchel -~ Instructor of Prlntmakln,g Ecole des Arts Appligues, - (
Paris, Graduate Study, Ecole des Beaux Arts, Paris , ‘ . |
Fitield, Lew — Instructor of Graphic Design. B.S. Ed., |
Massachusetts College of Art; M.F.A., Syracuse University
Gaither, Ba;ry E. - Instruétor of Art History. B.A., |
Moreh%:s'e College of Atlanta; M.A., Brown University " . .
Hellerslom Manorle — Instructor of English. B.A., M. A o
» University of Chicago - ) ' ",
Hill, Warren — Instructor of Photqgraphy. - |
New York Institute of Photography ) ‘ R
_ Hillman, Arthur — Instructor of Graphic Arts* B.F.A., o~

Philadelphia College of Art; M.F.A., University of Massachusetts
Horblitt, Charlotte — Instructor of Sensitivity Training. (8.5.-B.A.,
M.Ed., Counseling and Guidance, Boston University f
House, Rodney — Instructor of Art Ed::cation. B.F.A., M.F.A,,
" Philadetphia College of Art '
Jar;ey, Clifford — Instructor pf.English. B.A.,
Harvard Coliege; M.A., Tufts Uhivergity

"_-@‘. . .. 13
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Johnson, Gera_ld - Instructor of English. B.A., T 2 . /
Universjty of Wisé’onsin; M.A_, Tufts University

. Karre, Lee — Instryctor of History. B.S,, o
Simmons College; M.A., Boston Universify ) '
Kayafas, Gus P. — lnstrué'tor oj Photpgraphyl. B.S. in Architecture,
" Massachusetts lnstitute'bf'_'l'echhology ‘ -
McCluney, Edward — Instructor of Art Education. B.A,, 0
Virginia State Cbllege M:F.A. , University of@Massachusetts .
Moore, Elizabeth — Instructor of English. B.A., ‘ ¢
Texas Chrlstran Unwersuty, M AT, Harvard Unlversuy .
Nimmer, Dean — Iiistructor of Visuat Fundamentals B. F A., M.F, A.
University of Michigan T '
Skoczylas, Virginia — Instructor of Fashion Design. B.F.A.,
Massachusetts CoHege of Art; B.S. in Ed., Boston State College
Wdlowskl William —Jnstructor of Industrial Design. B.F.A,, oY
., Rhode Fsland School of Design
Tower Walter-— lnstructor of Graphlc’ Desrgn A. B,’, y s
. W .
Treece Catherine — lnsiructor of Psychology B. A.

, Wellesley College ‘M.A., Boston University .« g
Wampler Jarisbnstr uctor of Environmental Arts. B. of Arch,,
Rhode Island g?ﬁ@gl of Design; M. of Arch., Harvard University _ R
. ‘Wlnterstelner Gail — Instructor of Englrsh AB., . - ‘ y oo
Barnard College M.A. Northeastern University; M. A. Boston.Unwersrty -

'

- Unlon College

>
- LIBRARIANS

Hopkins, Benjamin — Head Librarian |
B.A., University\of New-Hampshire; M.L.S., University of Rhode Island
Eskrigge, Anne F. — Librarian s T
. A-B., Bryn Mawr; B.S., Columbia University; A.M., Radcliffe Collega: oo
cnm;mu, Charles — Assistant Librarian & s '
A_B.,\B\(:ston Un'xersity; M.L.S., University of Rhode \lsland

: .l“ i 14 v; | | |
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PROFESSORS EMEHITI

Theron 1. Cain .

Professor of Drawing

-

. Marguerite ‘R. Franklin
Professor of Psycholog\f

s
‘Lawrence Kupferman

Professor of Painting

Eila Munsterberg
Professor of Art History

)
Btis Philbrick

Professor of Painting

_Julia A. Sheehan .
Professor of English

Fred 3? Thompson
Professor, of Graphic Design




AD HOT, COMMITTEE FOR THE
MASSACHUSETTS COLLEGE OF ART

ACADEMIC YEAR 1970- 1971 .

Ay -
+ B <
. P L

TRUSTEES < - I

Mr. Thomas Sullivan, Chain:man
.M;'s. 86! Weltman
Mrs.~Margare‘t Spengle}'

Dr. Lawrence Dennis

}

ADMINISTRATION

~

Mr. Jack Nolan, President . : oy

Dr. John Cataldo, Academic Dean

Mr. David McGavern, Dean of Students

Mr. Sydney Kaplan, Director of Administrative Affairs

Mr. Benjamin Hopkins, Chairman of the Faculty Couhgil

\ .

- Mr. John Miles, President of the Student Government Association

v .

Mr. Stephen Bruce, Presjdentyof MCAKAIumni Association

Mr Sanford Greenfield, Boston Architectural Center

~ . 3

-

-
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: ISIVISIONS AND DEPARTMENTS

FACULTY (FULL AND PART TIME) -
<{ACADEMIC YEAR 1970-71

" Muriel Cooper (3/10)

\

O

-Thomas Burke fActing Head |,

At

CORE DtVISION

o

Lowry Burgess / Chairman - g

Alf Braconier

William Btant ' L

Calvin Burnett )
Floyd Covert )
Dean Nimmer {1/2) )

ART EDUCATION DIVISION ~ o

Donald Lettis / Chairman -

Dr. Algalee Adams / Dir. MS. Ed. _ ) ' _
John Grepp - 2 - ’ .

)

Cha‘rl.ot‘te Horblitt (2/5)
Rodney House (3/5) R
James Kenney

Edward McCluney .

ESIGN DIVISION
arl Gibson / Acting Chairman

GRAPHIC DESIGN DEPARTMENT

Robert Benson

Lew FifRid (3/10)

Warren Hill (2/5)

Gus Kayafas (2/5) |

Paul Muller / Photography
,ThomaSO'H;ra C7

Nalter Tower



INDUSTRIAL DESIGN DEPARTMENT - ' p
AN ‘ s
Sanford Greenfield (1/5), :

William Sydlowski (1/6)  _ - : ' o o
, . i

FASHION DESIGN DEPARTMENT

. 'y . t
Jean Torissi { Head - ’ - - . )
Zulmira Almeida (1/5) . . o )
Virginia Skoczylas ~ - : » .
ENVIRONMENTAL ARTS " . " )
J X [ .

Karl Linn'/ Chairman (1/2)
David Dobereiner
Jan Wampler (1/5)

FINE ARTS DIVISION ~ ~ 7,
Jeremy Foss / C)hairman ' . . 2

PAINTING DEPARTMENT -,

' Robert Moore, Jr. / Head

Harris Barron

Kevin Burke / Filmmaking (2/5) ’ . ,
Arthur Corsini A ' .
Charles Demetropoulos - ,
Miche? Durand / Printmaking (3/6) o !
Ronald Hayes : .
Arthur Hillman / Printmaking » . ‘ o ’

Daniel Kelleher

édward Movitz N - ' - (
George Nick )
John Thornton (leave of abisence) \

, o 18




VI

-2

DIKMENS_IONAL DESIGN DEPARTMENT

d - > »
Russell Doucette / Head
‘Charles Abbott /' -« =

- George Greenamyer

David Davison

LIBERAL ARTS DIVISION

Dr. Kathryn Coghlan / Chairman
5( Dr. gerard Anrdirian ;;\ p
John Butler
Lila“ChaIpin (2/5)
Dr. Bruee Hawthornes: - - A 4
Marjorie Hellerstein '
Ctifford Janey (1/5)
Gerald Johnson (2/5) -
Lee Kane (3/5)
Elizabeth Moore
Dr. Paul Shea (9/10)
Catherine Treece (1/5)

‘Gail Wintersteiner (3/10)
19

ART HISTORY

Virginia Allcn (3/5)
Frank Bowling

Joseph Celli [2/5) -
Barry Gaither (1/5)
Helen Stucki

Pat Shen (1/6)

.

17
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FACULTY COUNCIL AND COMMITTEEASSIGNMENTS
19704971 ' .

COUNCGIL MEMBERS

- Mr. Hopkins, Chairman ' S
Mrs. Moore, Secretary
Mr. Brant
Mr. Doucette
Mr.'Lettis
Mr. ’Muller
President Nolan
Dean Cataldo \ ¢

-

Dean McGavern

STANDING COMMITTEES OF THE FACULTY COUNCIL *
I. -ADMISSIONS COMMITTEE

Director of Admissions, Suzanne Rohrbaugh

Gerard Amirian 196972 .  Lee Kane 197071
"Lowry Burgess 1970-77 " Calvin Burnett 1970-71
Thomas Burke 1976:71 - ® Edward Movitz 196972
James Kenney =~ 1970-71 Two students, juniors or seniors

Il. CURRICULUM €OMMITTEE

Dr. Adams : 1969-71 Mr. Gibson 1970-73
Mr. Burgess . 1970-73  Dr. Hawthorne 1970-72
Mr. Churchill 1970-73  Mr. Nick . - 1970-73
Mr. Foss 1970-71 Miss Torrisi ~~ 1969-72

Four students, preferably one from each year

- <0




. SCHOLASTICg:ANDARDS COMMITTEE

.

Dean Cataldo .
Dean McGavern ‘

Registrar, Mr. Stavros = ,
Mr. Burgess \ .
e Mr. Kelleher - 1969-71. .
Mts. Kane © 1969-73
Four students, preferably one from each\year . s

IV. LIBRARY COMMITTEE

Mr. Hopkins i . Mr. O'Hara - 1968-71 J
® Mr. Grepp : 1969-22 Mr. Covert R 1970-73
Dr. Coghlan 196972  Mr. Bowling 1970-72
Two students Mr. Hillman 1970-73
. .
V. PROGRAM AND EX/HIBITIONS COMMITTEE
/ - a N v
. Miss Gunter © Mr. Hayes 1968-71
Mr. Hopkins . M\r Moo;e 1968-71 |
M. Burke 1970-73 Mrs. Moore 1968-71 o
Mr. Davison ‘- 1969%2 . Miss Stucki 1970-73 | 3
VI. STUDENT AFFAIRS 80MMITTEE ) ) . » /
’ ® Dean McGavern . » ’ . :
Mrs. Hellerstei@®  1969-72 Mr. Greenamyer  1969-72
‘Mr. Muller 1969-72 Mr. Covert 1970-73
Mr. Baron - 1969-72 * Five students
£ : . ‘
The Presidenit is an ex-officio member of all committees. The Academic &

. .
Dean is an ex-officio member of all committees concerned with academic ¢

matters. ) ’/
21
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COMMITTEE DESCRIPTIONS

L4

I. ADMISSIONS COMMITTEE : _ T

e . -
2

The Admissions Committee gha'l consist of the Director of Admissions, six
faculty members, the Academic Dean, and,two (junior and senior} students.

- One faculty member shall be designated as the Art Examination Coordinator.

-

It shall be' the duty of the Admissions Committee to: /
1. Implement established policy concerning admissions.
2. Establish the schedule for the Art examinations. .
3. Make faculty assignments to the Board of Examipers.
4. Review recommendations of the Director of Admissions for acceptance, )

= rejection, or placement on the waiting list of candidates, and assist in
making final decisions on acceptance.
‘5. Suggest develdpfnents in admissions policy to the Administration '.
= through the Facuity Council.

The Art Examination Coordinator shall be a full:time member of the art .(
faculty of the Massachusetts Coliege of Art. It shall be the duty of the

Coordinator to: 4 C e '
¢ ' *

1. Schedule members of the Board of Examiners for examination dates
= and so notify them. . s 2
- 2. Coordinate and supervise the Art Examinations (both the Examination
“and the subsequent evaluation of the candida‘te's work) and to present
the results ;o the Director of Admissions. , : »

N Y

In relation to the Admissions Committee, the Director of Admiss“ibﬁ'gshall:
- i LS

1. Correl%te the academic credentials and artistic evaluation of candidates..

2. Submit recommendations toncerning acceptance for admission, rejec- .
tion, or placement on the waiting list to the Admissions,Committee
for concurrence. (

3. Interview candidates, whenever possible or necessary, to obtain a

broader profile of*the candidate.

 ERIC
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!
I¥. CURRICULUM COMMITTEE

The purpose of the Curriculum Committee shall be to review, interpret, and
implement the educational policy of the College and to deal with the curric-
ulum. It shall consider and bring to the Faculty recommendations for educa-
tional policy and curriculum. It shall study innovations in higher education

and propbse ideas which are for the good of the College.

>

’

’

4 . . . . .
In respect to the College curriculum, it shall be-concerned with the following:

Courses required for a degﬂ !

Amount of credit granted for each course.

y

Department requirements.
Program proposals made by departments. /)

Course prerequisites and limitations of tlass size.
%
o

Interrelationship among divisiop areas and departmental courses.

Faculty load.

1.
2.
3.
4
5.
6.
7.

8.

Means of implementation of suggqsted curriculum changes. -

Recommended proposals of the above 1tems are to be referred to the FaCUIty
Council for its consideration and fmalry to the Faculty as a whole for-its

approval., .

The committee shall consist of eight faculty members, four students'(o'ng

from each year), and the Academic Dean.

The Ad Hgc Committee, Faculty Work Load, shall cease to exist and the

functions of that committee will be assumed by the Curriculum Committee.

s

»~

iI1l. LIBRARY COMMITTEE
The Library Committee shall consist of the flead Librarian, memBegs of the

Faculty, and two students. The faculty members shall represent areas of Core,

Liberal Arts, Fine Arts, Design, Environmental Art, and Art Education.

23




The duties of this committee shall be:

A
-

1. To formulate faculty views on general library policy and to. transmit
these views to the Faculty Councnl -
. To provlde suggestlons and;.cdoperatnon 1o the Librarian on matters

affecting library operathn

. To assess periodically the !tb?ary s needs in the llght of changing

curriculum,

. To assist in establishing prnormesjor Ilbrary acqunsmons

Y

e

L,.

. V. EXHIBITIONS AND PROGRAMS COMMITTEE

- » L]
This committee shall be concerned w.th the planning of a program of extra-

curricular art actavmes aimed at provndmg the College with continuous

exposure to contempdrary visual and lntellectual ideas. ©

-

V '. The activities of this commmee shall lnclude primarily the responsn?nhty fop‘

»schedulmg Massachu!etts Co1lege of Art and .other exhlbmons both inside

and outside the College building.

The committee shall work with the Administration'in schedulmgfnlms
lectures, seminars, conferences and theatrical and musucal evgﬂts to enrlch

the dimensions of the College program.

The committee shall consist of the Director of Exhibitions, a member from

each Division, the L_ibrariah, and the Chairman of the Student Association

Program Committee.

V. SCHOLASTIC STANDAYDS COMMITTEE
< -
The purpose of this committee is to review, study, and make recommendations

relative to questions of academic standards such as grading, probation, and

" honors status. 1t may be consulted in matters of dismissal, readmission, and

graduation.

25
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It shall be the duty of this committee to bass on scholarships granted to stu-

« dents (other than those established under specific conditions). It shall set up
the procedure for granting these awards and review this procedure-annually.
To this end, it fnay request, through the- Academic Dean and Dean of Students,

information otrLer than student records from individual instructors.

t
v

" The Scholastic Standards and Admissions Committees shall at times meet
jointly during the academic year 19701971 to cpordina'te objectives, to
assess character of s'tudent population, and to recommend future admission
* and scholas;ic policil. The two committees will also cont'inue to work with

their assigned responsibilities.

Tr_\e’COr;mmittee shall consist of the Academic Dean, the Dean of Students, the *.
Registrar, the Head of the Core Program, two other members of the Faculty

(one front the Fine Arts Division and on'e,from the Eiberal Arts Division), and'

four students, one from each year. ’ ot
* VI. STUDENT AFFAIRS COMMITTEE ~_ ° | o
Y

- t N .« .
The Student Affairs Committee shall consider all problems relating to advising,
counseling, guidance, housing, morale, conduct, appearance of students, and

any other matters pertaining to student af fairs.

The Student Affairs Committee shalt assume as their primary function for the
academic year 1970-1971 the task of development of a system of faculty
advising for students. A final re‘port of this plan sr;ould be made to the IFE!CU'IY

Council by February, 1971, - °
& o

The committee shall consist of three students, three faculty members, and the
Dearhof Students. . )

- 25 o ®

.

Al

ERIC | 2

. !




Vit. AD HOC GOMMITTEES

- "CONSTITUTION COMMITTEE" * (. .
s N - Y
® Mr. Abbott’ . - Dr. Adams‘

Dr. Coghfan ! ‘ Dr. Shea

Mr. Doucette - © M. Kellehtr

\

\
\
5
y
b

COMMITTER,ON URBAN EDUCATION (C.U.E.)

Dean McGaverr . Mr. Lion ) _ 2
o Mr. Lettis Mr. Kenney
Mr. Burnett ' . 'Mrs. Hellerstein . . &
Mr. McCluney . Mrs. Washington " .
Mr. Brant ' C M Greenamyer -
Mr. Churchilk . Thyee Students
N ] S ' - <

", COMMUNICATIONS COMMITTEE

N 4

-

“*"Fhe title of the Ad Hoc Committee, Publications, shall be chinged to Com-
munications Committee and its functions will expand to include responsibility
for internal communications (e.g., weekly College Bulletin), external public

-relations material (new releases and/or C(:;Ilege Newsletter), graphic or corpo- a
rate images {{D b.adges, letterhead, calling cards, etc.), in addition to éurre’ht
responsibilities (Yearbook, Facylty Handbook, newspaper, catalog, and other

“regular College publicafions). ) ’
. - » . .
* Dean McGavern . . * .
Mr. Bénson - . Editor of student newspaper
Mr. Muller : J' Editor of Yearbook i

Mrs. Eskrigge One additional student




N ¢ . . -
e Mr. Braconier . . L R L7}
Mt.'Q/Hara L. ©od
Mr. Burke R - » N ‘

"The Athietic Programs Commst‘teg will be responslble for p&nmng extra-

curricular athletic events for the College.

- Y e

. . N
s

The Facility Utilizatior Committee will be responsible for surveying present
facilities and making recommentlations for the utilization of space for the

entire College.

‘/“‘1
Q
EKC
/ K
- -.}:w’ﬁ"

ALUMNI RECORDS . Yy "
-~ 1’
e Mr. Stavros . ‘ -t o .
. - » .
Dean McGavern . - Mr. Corsini ‘
Mrs Eskrngge . Mr. ngetrbp‘oulos
E)
The Alumm Records Committee will be ch@rged with'the respo%ﬁblﬁty of
Sevqj%pmga system of alumni records that can be used in future p‘fﬁ?mngc
*of aw‘n}l‘ a.uf‘fanrs. < . e
: .o oy . , . e
FACILITY UTILIZAMON R )
. Superintendent of Buildings & Ground} y .
® Mr. Dobereiner ) . Dr. Coghlan
Mr. Greenamyer Mr. Gibsons ° ’

. : X " .\
o - | N
ATHLETIC PROGRAMS X . 7~ -

PR

-




OTHER COMMITTEE ASSIGNMENTS

N '
GRADUATE COUNCIL

Directors: Mr. Nolan * - Elected: Mr. Doucette
¢ Dr. Adams ‘ N , M Lettis
Mr. Grepp v TN Dr. Coghlan
< BN ? ~ Mr.-Movitz (Member at
N . ' N Large) ‘

“
8

STUDENT GRIEVANEE

- -

v

o Mr. Doucette, .
*" Mrs. Hellerstein .

Mr. Grepp .
*Mr: Moore, - '

Mr. Kenney (Altergate, sabbatical leave, Mr. Grepp)._-

& . ’
\
“u :) . . 4 . .




COLLEGE

ORGANIZATION 2

] ‘. B . ~ . . - ’
N . ‘ . . . .
- . . : - 3
> . ‘| TRUSTEES .
: \ S PRESIDENT | .
. .
. — . .
. DIR. OF ADMINISTRATION DEAN OF STUDENTS . ACADEMIC DEAN ! HEAD LiIBRARIAN
Financial Affairs~ , , . - |- Student Affairs ~ - Faculty ) Library mm::oau
N . Facilities Planning ,\\ " Counseling . . Curriculum. .| Stide Oo__mn.co: - .
. Physical Plant N Financial Aid Schedules Film Collection
%, : Health Services . Registration Duplication Services
~- - | sumsaR  Housing . . 2
- OFFICE MANAGER Placement  ° . o i
) Cierical Staff Alumni Lisison REGISTRAR
SUPT. BLDGS. & mzoczow . 'DIRECTOR OF ADMISSIONS .
| Maintenance Staff - . DIR. OF EXHIBITIONS - DIRECTOR OF GRAD.ED.  + | LIBRARY STAFF
Security Staft COUNSELOR — PLACEMENT DIRECTOR OF CONT. STUDIES Reference Librarian
. Technical Staff | \COUNSELOR — FINANCIAL AID COORD. Ommn.wm>.0.~0_<. Assistant Librarian
- e - e - L F—
"FACULTY'COUNCIL DIVISION CHAIRMEN" STUDENT GOVERNMENT ASSOCIATION
o ’ Executive Board Student Council
e FACULTY no::.ﬁmmm , _u_<.m.ozm o_" THE oo_..wmom STUDENT COMMITTEES
. Adrmissions s- I~ Art Education : ' . .
. . Curricvtum’ . It Core Program ° Programs & mxs.a;.o:u
I Progrims & Exhibitions I Design ‘ " . Film Program ! o
; \brary - . TN IV Environmental Arts Public Relstions ] ¢ o _
S . Scholastic Standards . V Fine Arts "~ Social Events Re):
A " | StudentAthairs < . - - VI Liberal Arts .+ AdHoc 29— m )
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ADMISSIONS POLICY

ADMISSIONS REQUIREMENTS .

) .
A. Graduation from high school with 16 units of work or equivalent prepara-

tion. Eight units must be as follows:

English (including grade 12) . .- 4 units

Mathematics . , ¢ ) ) 2 units
American History and Government

Sciente . . . . .. .. e e e e /

.

The 16 units must be distributed so that the number in any field includes the

. following: EngllSh—4 Social Studies—4; Science—4; Foreign language~7 (no
credit accepted for tess than 2 units in a language); Mathematics—4; Business—
2; Fine Arts and Industrial Arts—4; Home Economics—2.

B. Successful completion of the Scholastic Aptitude Test and two Achieve-
ment Tests adrmmstered by the College Entrance Examination Board. One
Achievement Test must be in English. (The writing sample is not an accept'
able substitute.} Information regarding examinations may be obtained from
high scheo!‘guidance counselors or from Education Testing Service, Princeton,
New Jersey.

~ 8
C. Passing on s‘uccessf.ul completion of an Art Test, including preséntatibn of

a portfplio of recent art work. The test is administered only'at the College.

D. Good~hea|th as evidenced by a physical examination report and a chest

.

X-ray.

.

L o

E. An Application for Admission to Massachusetts College of Art.”

Applicant must arrange for fofwarding transcripts and College Board scores.

F. Payment of a $5.00 Application Fee and a $5.00 CAIS Fee.

- 31
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An interview may be requested By writing’or calling the Ditector of Admis-
siops for an appointment. ‘ )

G. A dlsplay o# portfolio. Each candidate is requ»red to present a portfoho of
work as evidengce of genuine interest in graphic and other forms of art. The
portfolio will be examined and rated By an assigned faculty member or com-
mittee. Samples of o_rigin‘al work (in any media) may include any subject of”
style of interest to the candidate. A minimumv of eight pie¢es of work is .
required. . Three-dimensional work which is small in size" such as jewelry,

puppets, structural design, sculpture or ceramics will also be acceptable. All

" work should be suitably presented, Photographs or slides of works too large to -

present may be submitted. '

" An autobiographical letter must be submitted with the portfolio in Which the
candidate describes ~briefly the art work which he or she has done in the past

. C -
four years and the reasons for wishing to pursue an art career.

NOTIFICATION OF ADMISSION A

~“Successful candidates for admission will be notified of their acceptance
usually by the middie of the month following completion of the entrance
requirements. The College maintains a policy of “rolling admissions’’ from
January through June. Vacancies occurring in the Freshman class after com-
pletion of regular acceptances are filled by offering acceptance to qualified
candidates ranked on a waiting list. Candjdates will not be accepted for
vacancies in the Freshman class’after the second week of classes in September.
A prospective Freshman should apply no later than March 15 for admission

in September. '

TRANSFERSTUDENTS S . '

Transfer students are admitted either in the first or second semester, depending

upon transfer credit. Students seekingto transfer must submit the following ~

s
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information and credentials:. transcript of collegiate studies reflecting honor-
able dismissal, transcript nof high sch'oc\] studies (if less than two full yearsr\oi v
collegiate study has been completed), séores on the Sc‘olastic Aptitude Test

and two Achievement Tests {one Achievement Test must be in English), and

an application for admission. Each transfer student must oompleté the Art

Test administered by the College. Students will be notified when the Art

Tests are given and/or if they are required that academic year.
' Q

“

&
TRANSFER APPLICANTS 3

Transfer applicants should follow the same procedure as Freshman applicants.

.

In addition, submit: *

Y . .
1. Official transcripts of all previous college work thus far completed,

with catalog descriptions of course work recorded.

2..Alist of the courses currently being studied together with catalog num-

. . .. 1
ber and credit hours. Attac{n the list of courses to the application form.

3. A letter of recommendation from an appropriate Administrative Officer
or faculty member. » ’

Transfer credit will normally be granted for work completed in other accredited
colleges or universities which was of "’C’* average or better, but only in courses
that are equivalent to those offered by the Massachusetts College of‘ Art. Eval-
uation of such courses will be made by the A_cademic Dean after the other
entrance requirements have been completed. Work experiences in special pro-
grams and studies from non-accredited institutions may be submitted for

transfer credit consideration.

1

REGISTRATION AND ADMISSION TO CLASSES

Registration is completed at the beginning of each semester by a procedure,

announced at that time, which ifcludes paying fees and obtaining class cards.

L]
In z{ddition, each student has his program checked and signed by his adviser.

El{lC © ../83 31




At the first meeting of a class, the faculty*member collects class cards from
students. These cards admit students to class and are the instructor’s basis for
initially determining his class rofl. No student should be permitted to remain

in class who does not have a class card.

About the fourth week of the semester, an official list showing class member-
ship is sent to each instructor from the office of the Registrar. Thesé¢ official
lists are retained by the instructors for use in reporting grades and attendance

at the end of the semester. ‘ @

.

Upon receipt of a letter of acceptance, the following is t0 be sent:
\ 1. A registration fee of $20.00. Although not refundable, it is credited
toward the first semester’s tuition. An additional fee of $5.00 is

¢harged for late registration.

2. Health reports including a chest X-ray report and a physical examination
report by a personal physician.’ !
e

P~— 4

3. Afinal high school transcript including second semester senior grades
or (for transfer applicants) a final college transcript. ' .

»

ADVANCEMENT AND GﬁADUATION

A system of quality points is used at the Massachusetts College of Art. Grades
are assigned the following values: )

Grade A = 4 pts.

Grade B = 3 pts.

Grade C = 2 pts. -
Grade D =. "1 pt. )

GradeE = O

34 p
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- The following averages are required for advancement:

»

SEMESTER ! . SEMESTER Il

| ,Freshmah ) 1.0 1.5
o 1.25 (Academic Courses)
. A Y

It* Sophomore 1.25 . 175

1.50 {Academic Courses)

N Junior ‘ ' 1.50 ' 2.0

) v 1.75 (Academic Courses)

“ -
4

IV Senior 1.50 .20 (cum.) -
' 1.75 (Academic Courses) . ’
1. The number of quality points received in a course is determined by multi- .
-plying the semester hours of credit in the course by the value of the grade
earned. (E.g.,, an A earned on a three-semestér-hour course will'result in
twelve quality points.) The average is computed by dividing the total number
of quality points by the total number of semester hours.

2. Students with averages less than those cited must withdraw from the Col-
lege unless permission to repeat the year is given by the Academic Dean for

such reasons as illness, home difficulties, etc.

3. -In:\compiete grades must be made up within eight weeks after the opening
of the following semester. (No course may be marked “incomplete” unless
809% of the work is completed at the time of the discontinuance and has been
approved by the Academic Dean.)

4, Subjeﬁs in whic.h "E’* grades are received must be ‘repeated and passed, or
in the case of electives, other approved courses must be taken and passed

either in approved summer sessions, or when possible during the regular

ERIC - | S 23
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College year. Continuing subjects, in which “E” grades have been received,
must be successfully repeated before the student may take advanced work.
The grade of "'E” is recorded on transcrlm’dnd replaced by the passing grade
when achieved.

. ° . 1y
5. Stydents who withdraw properly from the Collegé within the first four -
weeks of a semester will receive no grades far course work. Those withdraw-
ing within the fifth to twelfth v;eeks will receive grades of W.P. (withdrew
passing) or W.F. (WitherV\‘I failing). Those-yviihdrawing within the thirteenth

to sixteenth weeks of a semester will receive regular grades for course work.

<

EXAMINATIONS

Mid-semester and end of semester examinations are given in b&urses at the
volved. If

examinations are not given, that departmen or faculty member is accountable

discreiion of the major department and the fa,éhlty members i

to the Academic Dean for an interim evaluatndn of any or all student members

attending a specific class. Schedules of examinations are posted on faculty

and student bulletin boards. i

v {
SEMESTER GRADING

Grades are reported on class lists signed by the faculty member and are due
immediately following the examination period. Any student failing a course ,
should arrange a conference with the faculty member involved, or the Division

Head, to. determine the necessary steps required for making up deficiencies.
ACADEMIC HONORS

A Dean'sl listing and an Honor’s listing of student names are published at the
end of each semester. The Dean’s list recognized a cumulative average of 3.50
(on a 4.0 quality point scale). The Honor’s list recognizes a cumulative aver-
age of 3.0 quality roints. . ’

. 3¢
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A

STUDENT PROGRAM CHANGFjS :

,‘ ‘ .
In order to change a major'or add or drop courses, studéents should secure the
signature of the department or division head and the instructo:s involved.
PETITION FOR CHANGE OF MAJOR AND DROP-ADD forms are available
in the Registrar’s office. Courses may not be added two weeks after the incep-
tion of classes. .

o~

STUDENT ATTENDANCE ' .

Faculty members are expected to:

.

1. Announce and clearly describe their expectations relative to attendance
and coursg expectations during the first week of classes in each semester of
the academic year and, at the same time, clearly describe their method of

maintaining attendance records..

2. Faculty me;\bers are expected to describe to students their Vews concern-
ing the making-up of examinations and work due to the absence of either

[y

party.
AUDITORS -

Audifars will be permitted in classes with the approval of the instructor and

simultaneous notice to the Academic Dean of the students involved.

VISITORS
i ’ ¥ ’ . ) - o .

Visitors are welcome at all times to view the exhibitions of the college. Those

seeking meetings with administrative officers or faculty members should

arrange appointments by calling or writing. Visitors to classrooms should

gain the prior permission of the Academic Dean and faculty members involved.
~

\ .37 '
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POLICIES — EMPLOYMENT




T

. W
APPOINTMENT, PROMOTION, AND TENURE

“ K °

~ APPOINTMENT o

[} MlNl!IUM REQUIREMENTS FOR FACULTY APPOINTMENT

Faculty members may be appointéd initially at any rank in keeping with min-
imum requirements.” These requirements apply to faculty members in the
eleven state colleges and to persorss in the academic departments of the Massa-
chusetts College of Art and the~Massachusgtts Maritime Academy.® Excep-
tions to these requirements may be made in certain specialized areas and

under other special circumstances with the approval of the Board of Trustees.
Nothing in these requirements should be construed to Iprohibit the appoink-
ment or promotion of an individual of exceptional talent or equivalent.

accomplishment who does not meet all the stated criteria.

INSTRUCTOR -- A master’s degree from an accredited institution in the

academic or professional discipline to be taught. (Two years of appropriate
professional experience r_i%guired of persons teaching courses, in professional

<
areaS.) by

ASSISTANT PROFESSOR - ) , -

a. A master’s degree from an-accredited institution in the academic or profes
sional discipline to be taught plus thirty additional graduate credits acceptable

to the College.

b. Three years' experience in teaching (two years if person possesses doctorate).

’

ASSOCIATE PROFESSOR

.

a. Adoctor’s degree from an institution accredited at the doctoral Ievehand
n the academic or professional discipline to be taught. :
‘- ] .
N )
* Faculty members instructing in technical areas at Massachusetts College of

Art and Massachusetts Maritime Acagdemy will be subject to different require-
ments to be approved by the Board of Trustees of State Colleges.

o - 39 .
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- b. Six years of experience of which at least three must have been in higher
education. .

PROFESSOR

A doctor’s degree from an insfi!utiqn accredited at the graduate level and in

the academic or professional discipline to be taught.

b. Eight\years' experience of whic‘h at least five must have been in higher

education. .

This section applies to persons whose initi.al appointment was effective on
“January 1, 1968, and thereafter. Priof regulations shall apply to those persons
who were initially employed prior to January 1, 1963

1l. APPOINTMENT PROCEDURES AND TERMS :

. P
N .

1. Instructors will originally be appointed to successive one-year terms with (

proper notice being given in the case of ter'mination {see Section 111j. No one

will remain in the rank of instructor more than five years PRIOR TO THE
BEGINNING OF HIS FIFTH YEAR, an instructor will be given wrmep
- notice that: :

v .

.

a. He is to be promoted to the rank of Assistant Professor at the beginning
of the next year, or that _ v

b. He is beginning a terminal one-year appoihtment.

A

- -
2. Persons initially appointed above the rank of instructor may be given initial
appomtments without tenure, of one, fwo, or three years Those initially
appointed as assistant professor MAY NOT BE EMPLOYED BEYOND SIX
CONSECUTIVE YEARS without gaining tenure. N ) (
3. Persons initially appointed at the rark of associate or full professor may be -

appointed for an initial one, two, or three yeat term without tenure, or. may ‘

o - 40 | | t
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be appointed initially withtenure. No persons initially so employed MAY
SERVE MORE THAN THREE YEARS ‘IITHOUT GAINING TENURE.

? . o : |
+4. Persons appointed as visiting professors shall be émployed for a specified

period of time and shall not attain tenure. .
(‘k PR AR ! <
. . %Z%a,{?:ﬁ ® ] - .

X
.

i » . .
5. Precise conditions ¢f employment shall be stated inwriting with a copy to

be provided to the appointee.

) 11Il. TERMINAEION

.

|

Dug rotice of intention to terminate noA-tenure appointments must be given. .

. y -,

FIRST YEAR Termination after first year = notification by MARCH 1

of first year. ’ y
SECOND _YEAR . Termination after second year — notification by
, DECEMBER 15 of second year. ’
THIRD YEAR , Termination after three or more years — notification by

SEPTEMBER of final year. .

3
IV. PROMOTION REQUIREMENTS
1. Promotions shall be based on:
e

a. Minimum requ.lrements. {See Section 1.) , .
b. Annual evaduation of all faculty rhembers.

¢. Recommendations by faculty, administration, and students.

-

2. Promotions shall normally take effect at the beginning of the followi‘ng"

41

academic year.
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. FACULTY EVALUATION _ _ . | '
) \ ‘ o

j o o ’
1. There will be an ahnual evaluation made of ea%faculty me

mber with a
w
written record kept of the substance of the evaluation.™

. TR r
The evaluation wm

be made by a committee which shall include: The Chairman of the individual's

department, the Academic Dean and/or President, and
masnber of the faculty. éach college has the option of
evaluation system acceptable to the Trustees.

one other tenured

establishing some other )

Y

2. In genéral, faculty merﬁbers will be evaluated on the following basig: v ;&'
a. Classraom effectiveness -
b. Professional activities including positions of leadership
. C Résearch, publication, exhibits
d. Contribution to ch Collegé community ’ .
e. Advanced study and trave|
f.

Leadership/)‘in community affairs
‘. 5 .

3 Annual faculty evaluations will serve as
/ a\nd tenure consideration,

. &
.

the basis for prémotion, merit pay,

a

=4 .
4 FACU LTQ\EXPECTATIONS
S A -

o

me faculty will increase substantially in 1@70-19‘71. :

. . ] N
Full-time faculty members will be expecied to:

-, Maintain’necessary office hours for the guidance of

Preparation of records and reports.
¢4

students and the (

‘Recom%nded use of Guidelines to Promotion of Studio Faculty
. N T .. - T
- o
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2. Participate regularly in at least one faculty committee.

»

3. Aid periodically in the planning and supervision of student activitigs.

4. Perti‘éipate regularly in departmental and faculty meetings.

Part-time faculty members will be expected to maintain office hours and to

participate in departmental and faculty meetings.

FACULTY ADVISORY PROGRAM .

All faculty, part- and full-time, are expected to be available, in an equntable
relationship to their academlc Ioads for out-of-class adwsory work. Inthe .
Core Program faculty members serve as student advisors and continuausly
review student’s progress in course. After choosing a principal sophomore

major program, that department’s head assigns each student to a‘facuity

L advlsor who remains with the student for the remainder of hlS tenure in that
department . \

- 3

. (=4 .
When a student changes his major, or changes the designation of his first-

- .

choice du'a) major, another faculty advisor is appointed. .

i

Any and all roster changes require the faculty advisor’s s%at.ured approval.

Advanced stheduling, preceding each year's i'egistration, can only be com-
pleted in consuitation with, and-approval of, the faculty advisor 'i‘n the major

* department.

Tranécribt copies of advisee’s records are supptied to advisors by the Registrar_

following the reecording of grades each semester. Guidelines and check lists
are provided by ‘the Registrar as well as the usage of all the resources of his
effice are available to faculty advisors in advance of each registration.

TENURE

-~

) The granting of tenure to a facultby member is the single most important type
9 g

- | 0
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of decision made in an educational institution. Barring unforeseen circums - ’
stances, tenure obligates the institution to the employment of the facult{/ per-
sorffqr the balance of his professional life. 11 not only makes a major financial
commitment to the individual until retirement, but beyond. It must be ac-
complisﬁed with the utmost of care, concern, and searching evaluation by"the
Adminisiration of the institution. Part-time faculty members may not be ,

awarded tenure.

I. ENTITLEMENT .
. ‘ . /
1. No person holding the rank of instructor shall gain tenure.

2. Any faculty member who serves the College for more than six consecutive

years shall thereby gain tenﬁ%.’ _ A : .

3. Any person promoted from within any irstitution in the”State‘ColI-ege
system to the rank of Associate or full Professor shall thereby gain.tenure

without regard to the length of his service. '

" . . ’
4. Persons initially employed as Associate or full Professors may be granted
tenure on appointment. In the event of an initial non-tenure term appoint-
ment to either rank, the individual may not serve for more than three years.

withbut thereby gaining tenure. .
5. No person serving in the capacity of a Visiting Professor shall gain tenure.

ot

' . A
6. Once attained, tenure is transferable from one institution under the Board -

of Trustees of State Colleges to another.

7. Presidents, Deans, Departmgnt Chairmen, and other administrators do not
have tenure in their administrative positions although they may retain tenure

as faculty members.

L EVALU»STION FOR TENURE -

1. When a person is being considered for a tenure appointment, whether by

promotion from within or appointment from outside, a thorough evaluation

o | . 44 L
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of his achievement and potential should be made in each case by a special Ad
Hoc committee, including: the President, the Academic bean, the Division or
Department Head, a tenured member of the same department, a tenured mem-
ber of another depa;tnient. In an exceptional case, the President is empowered
to employ as a consultant and member of the Ad Hoc committee a tenured

person in the same academic discipline in another institution of higher learning.

2. Evaluation by the Ad Hdc committee will be accomplished in such timely

fashion as to provide proper notice to those individuals who are not 1o bé Fe-
employed. 63} .

I1I. REMOVAL OF ATENURED PERSON . =
/ a

1. A tenured person, without regard for the means through which he attained
tenure, shail not be removed from his position except for just cause and

through due process. ey
2. Removal of a tenured person shall be subject to the following procedure:"

a. The person must be adviled in writing, at least ten days in advance of A
any hearing, of the charges to be presented.

b. The charges must be presented at a hearmg to a committee composed

of tenured peers from the faculty and representatives from the College

i administration. The person may be represented by counsel. ~
c. The recommendation of this committee must be forwarded to the
Board of Trustees with all necessary records."
<
.d. On writ:e)}quest of the individual, the Board of Trustees will grant .
the individed®a full hearing. ' RV

»
e. The individual will be given at |east thirty d : motice of the hearing
' {/ with the Board of Trustees. He may be represemted by counsel. :

f. A transcript of the proceedings of all hearings will be made availablq to
the individual upon written request. : '
4 £ : +

Lo/ .
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IV. EEFECTIVE DATE OF TENURE POLICY
i

1. This_tenure palicy shall apply to all faculty members whose period of ser-

- vice began aftér September 25, 1965.

" 2. Individuals formally granted tenure prior to September 25, 1965, will con-

tinue to enjoy the rights and privileges accorded them under Section 4B of
Chapter 73 of the General Laws.

3. Individuals employed on other than term appointmeﬁt prior to September
25, 1965, but who had not fo}mally been gre,nled tenure under Section 4B of
Chapter 73, but who were granted what is tantamount to tenure by Chapter

. 572 of _the Acts of 1965, are deemed by the Board of Trustees to have

achieved.tenusd.granting them the following rights:

a. A hearing before the Board of Trustees concerning dismissal charges.
\

4

Thirty days’ written notice of such hearings.
c. Representation by counsel.

d. A transcript of all proceedings to be made available on written request.

4. For those individuals first employed after September 25, 1965, time

served prior to January 1, 1968, will be considered as meeting in part the

requirements for academic rank and tenure. *

ADDENDUM: Tll\/}g,TABLE FOR PERSONNEL ACTIONS

B . t -
1. Al promotions should be submitted for the March Board meeting. Under
normal circumstances these promotlons will be effective on the following |

September 1. This policy is to be effectlve January 1/)1968

2. MERIT INCREASES

Merit increases should be submitted for the November Board meeting to be

" effective January 1.
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\ 3. Those persons considered by the Faculty Council for retention and/or
merit pay ir; June of any year, submit to the Aqademic Dean a personnel data
form in May of that same year or at least 30 days prior to the review so that *
the Council may consider the most recent year’s work and information. This

procedure will be effective for May of 1971. . g
SABBATICAL LEAVE

1. A full-time faculty member will be eligible for sabbatical leave AFTER
SIX,YEARS OF FULL-TIME SERVICE. .
2.~Buch sabbatical leave may be in the form of one year (two semesters) at

half pay or one-half year (one semester) at full pay.

3> The purposé of such sabbatical leave should be to pursiie study, travel,

writing, research, or creative work that wull contnbute sngmflcantly to the

advance of the apph’Eant s knowledge in his field of specialization
~ .

4. Ap eligible member desiring consideration for such a leave should submit a

request in writing to the President of the College through division and'depart-
.ment heads as appropriate. This request should include a description of the
professional activ\ities to be pursued and an indication of the time desired for .
the leave. The request should be submitted AT LEAST ONE SEMESTER
BEFORE THE TIME FOR WHICH THE LEAVE IS R[;QUESTED.

5. The grénting of such leaves will be determined by the Preside;wt, after

recommendations of the Faculty Council, within the §mits of tﬁe College

bL:dget and the needs of the College. i endorsed b»k President, he will

. forward the réquest for sabbatical leave to the Board of Trustees of Massa-
chusetts State Colleges for approval.

—

6. Receipt of such leave will oblige a faculty member to make his services
(]
Q : '
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available to the College for two full years following the leave.

7. Under usual circumstances, sabbatical leave should involve no gainful em-
ployment. However, applicgnts who elect a full year’s leave may make pro-

, . . LI .
posals toncerning remuneration for activity related to the project.

TRAVEL EXPENSE
. o ]
Travel expense in pursuit of the business of t