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Thi's bandbook has been designed t6’acquaint mémbgrs of the

University faculty with information which should be useful to, tham.

5 Included is an account about the history and organlzatlon of, tP

University, as well as mategial about UnlverSIty-w1de councnls and
X

-committees, classification of %anks and tltles tenure;regulatlons,

t
leaves of absences, polucnes affectlng faculty members and descrlp*
. . ¢
tions of services and bepefits. ~7 '

!
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A second section contains a Variety of

L2

information _concerning !
lndlv:dual .campuses: Columbia, Rolla, Kansas City and St.

Louis.
Each faculty member -is entltleé to the Hamndbook jssue which relates .
",\
1 toE§|s/her campus. : |
. : N ~ -
&.The format has been designed to facilitate -the incorporation o

. -chandes and corrections. Pages qontaining such lnformatuon wnll

‘ 'furnished all faculty members at approprtate times during the year b¥y

the Vice President for Administpation for the University as a whole

|

and by the Provosts and Deans of Facultliﬁ for the. iniividual
§

7’ campuses. -A \ ',tA/

. y
policies, and procedures are too \ -
4

|nclud|ng \
the University's long-range academlc plan, the Board 6f Curators: !

“Collected Rules angd Regulatzona the Buginess Polzcy and’Procedure ‘

Manual and other publlcatlons as noted in the Handbook. \»

Note that some regulations,

de‘tailed to be handled here and are available in documents

“

3
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. ‘ \ HISTORQ‘QE THE UNIVERSITY OoF MlgSOURl
. \ 2 -
Fodnded i-n 1839 by an ac ofathe'Missouri legislature, the ’
University is\disf?nguished as firet state university we;t of the
Mississippi Rive Its foundi also reflected the coming of age of
Missouri and the reallzatlon o?“the new democracy in Amenica Thus,

incorporated into the University's very .beginnings were the belief in-

the common man,:\his right to equality of opportunity, and his abllity
to dlrect government and socYety. Jefferson' s ideals of edutationJ
free to all cr?}ﬁ ns were an integral part, of the act of /339. o '

I

Typical of the state uqlvers{tles establlshed after the Ordinance

L]

of 1787, the University was basically flnanced by grants of~“l'and from

the Federg!l government. To these were added modest grants from the :

legislature and from citizen groups An aggressive group of the latter

. lwas responsible for the University's location at Columbia. , -
. A .

The first Bqand\ f Curators, designated by the legislature to ‘
govern the University, solved_a host of offanizational and financhial
problems and then selected John Hiram Lat rop as the first President:
A recipient of a law dagree~<from Yale, athrop was a faculty member

{ ) Jor=" ‘ .
at Hamilton College, New York at the time of his appointment. Sixty
students eprolled for the opening semester, April 1841, There were .

>
four facylty members.

r

In his address dedldatung the first University bunldlqg on July
' 1843 President Lathrop stressed the paramount qped for faculty
guality for the future of the University. Faculty members, he asserted,
should be judged by their scholarship and ability to impart knowledge
to students. First priority in the expenditure of funds, h¢ added,

. . ho.3
should be for an able corps of teachers, second for books and labora- -

tory apparatus,and third for buildings. That November the first ™ \
éoﬁhencement was held and two degrfees were awarded The year 1843
also marked the offucn%l transition to unvversuty status--until this

time the “institution was ‘legally the semi-moribund Columbia Coljege,

8 condition inherent in the bid of the Columbia citizens,

} Date “

P ' Sept. 15, 1975
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During its early decades .the University grew slowly,offering
primarily‘a classical curriculum with some pre-professional education.
\‘ - - 0 e . ' ~> : .
After the CiviV War.dramatic changes took place: the curriculum was !

reorganized and expended severgl prqfessional schools were establiéhe¢

and advanced graduate % tudnﬁs introduced. ln 1867 a Normal School,.

predecessor to the Sehool oﬁ*Educatlon was opened a%d with its )

foundlng,coeducatlon was ywshered into the UnaverS|ty Tweoty-two

womfn were enrolledsrn 1869. Lulie Glllette, the first woman_ graduate
1870, later became.an instructor in the Normal School. In 1872

the scpools of law and medicine were created. In 1870 a seconax/

campus, the School of Mines and Metallurgy at Rolla, was added ;6 the

University,

-

The Univekrsity became one of seventeep institutions to profit

from the Morrill qet, siéned in 1862 by P;esiyent:Lipcan. The Act ] ﬂ
provided grants of land. to universities whith offered practical ‘
education, esoeclally in agriculture and mechanical“ arts. As a result, ' |
the College of Agricqlture and Mechanical Arts was founded in l879,' ‘ ‘
and the University bekame a land-@rinE university-. fﬁ/ & ‘
- A ‘ . )
: 7

Beczgse of increa iny'graduate enrollment, the University

organized .a formal Graduate Department in 1896. Most gtaduate _

students worked tdward Yhe master's degree b there were a,few .

'candida"s for the doctor of phjlosophy degree. The first earned - '
mastkr's degree was awarded in'l892 and the first Ph.D. in 1899 ' "
(botany) . An appreciable number of graduate\degrees was awarded in.
the succgqeding year, The Gradgaté School was organized in 1910, .
In recognition of its success ingraduate edugati;n as well as its
reputation in uhdergraduate work, the University was dccepted —into

. . . ... % .
membership of the prestigious Associationof American Universities in
1908. s . a S

v -

/
The founding of the School of Journalism in- l906--classes began

in 1908--marked the early twéntleth Century movement for professuonal
schools ThlS was followed by the organization in 1907-of a full—\

fledqedCollegeof Engineering and in 1914 a School of Commerce, the

forerunner of the present day College of Business and Public Adminis-

tration. gxtensuon was organlzed in 1910 as the result of the Univer-.

-

Dat
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sity's early interest in providing of f-campus education.

Of more recent vintége are tpe School of Nursing (1954), the
School of Veterinaty Medicine, created jn 1958, the Golgege of Home
Economics (1960),‘the School of Community and~Social Sciences (1965,
the School of~Library and Informational Science.’(1966) and the
School of Forestry, Fisheries, and Wildlife (1973). \ .

-
[

In 1963 the University becalhe a fdur-campus'institution through
the acquisition of two urban'cép[uses, one i Kansas City- and a}bther
in St. Louis. The Uniyersity ot kan&as Cit}, a privéte municipal
university founded in 1936, became‘the University of Missouri-Kansas
Cfay. In St. Louis; an entirely new campus, the anver ty of
Missouri-St. Louis, was erected on a former golf course and country,
club to bring higher ;ﬁucation to the state's largest.metropolltan
area. In L96£, the School of Mines and Metallurgy was renamed the
University of MissOuri-Ro{la. ' ‘

With an enrollment of more than 50,000 students, the University
ranks among the 15 largest universiities in the country. It ranks-

fifth in the number of alumni.l o ‘ v

A state university and a land-grant institution, the University
is dedicated to tgaéHing, research, serv1ce.and extension Its
present organization, as a university with four campuses, reflects its-
effort to avoid needless dupl|cation of programs, to expend its
resources efficiently ahd to offer uniyersity education-of high order.

&y
General Philosophyﬁ

The University of Missouri is a $ingle -institution with four

campuses, each of which is a tomp@ﬁﬁnt of “the whole. .
. ' o { ‘
It s a public-supported University offering baccalaureate,

professional, and graduate degrees in most academic disclplfnes and

”

\ ' .
N ’ . . ;‘
. N )
* This statement was taken from "The niversity of\Missourt:
Ito Future," approved in 1973 by the Univeraity of Miggouri Board
of Furatora . .
4
\ ‘ Date

G Sept. 15, 1975
v
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professional fields. In’ the prlic‘sectbr of Missouri higher” education,

.

the University is the only instinxution offering doctoral programs

and a wide range of professional education. e . '
-~ : ‘ : R

o

As a land-grant university,

'

it should continue to subscribe to

-

the basio land-grant philosophy, that is, to provide quality programs,
for Missouri -students who have the academic ability and motivation to
N .

profit from a university-level education, regardless of their economic

status. . L g

’/hﬁ in addition to the teaching function, the Unive}sity is charged

by Federal and S tate statutd?Aw‘th the additional functions of
research and extension. . '

v . ‘ -
’

Another important function of the Uﬁiyersity is’" the performance

1of many varied services for-all Missourians, including health care,

community surveys, and advice and counseling for business and industry.
. ) N

These functions constitute the unique responsibilities of the
University and, while changihg in detail, mill‘continue_as its general

charges. \
-

ERI
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: : ORGANIZATION OF THE UNIVERSITY . .
The ,Board of. Curators ) ‘ ) - 9"

"The Missouri Constitution of~19h5,* Article 1X, Sec. 9A provides:
- that '""The government of the State University shall be vested in a
Board of Curators consisting of ‘nine members apponnted by the Gover-

nor, by/and with the advice and consent of the Senate. '

Qr Each member of the Board is appointed for a six-year term with
three members being appointed everf two years. No person may be’
appointed who is not a citizen- of the United, States and who has not
been a resident,of the>State of Missouri two years |mmediate|y prvor
to his appoirtment. Not more than five Curators shall belong to_any
one political party and not more than one person shall be appointed to

qthe Board from the same congressional district.

v
’

The hdministration*

The esndent of the University serves as the Fhvef eXequtive
and academic officer of the Univer51ty and Pas direct. charge of the
operation of the Univ®rsity and is directly responsible to the Board

of Curators for such operation. P B < b

( ~ As the Uanersity s chief acagemic officer, the President is ”
re&ponsnble to Yhe Board of Curators for the acagemic.programs oF the
University;ythe procurement of staff; the establishment and maintenance
of separate schools colleges and de tments of lnstruction \)thin'
the Unlversity, .the rolationships anjjfglrdination of educ&tional
lactlv1fies amQong the four campus“@*nﬂd among speciaT divisions and
&%its and the planning, development and carrying out of all research
prOJects. ot -‘. . , .

At reguler meetings of the Board of furators, the Presideﬂf_

reports on'tne_progress, conditions,end‘needs of the University and

-

recommends such measures as will promote the University's interests.

.

a £ * ‘
; >
Further baezc atatuuory provzazows are found in the Missourti -
Revised Statutes, 1959, Chapter 172, Sections 172.0 to 172.300.

L a

*

o
Date

¢ 1. } Sept. 15, 1975,
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« The President has th& rlght to preside at any meeting of a campus ' .
'ﬁaculty, to vote at all meeting®& of the campus faculty or any v
divisional feculty,@nd td appoijint all Univers{ty-Wide.committees,'

Y unless otherwise provided for by the.BQde of Curators. . ' a |
, The‘Preeident has_d%legéted auth'ority for specific programs and_
functions to designated University officers, and helhodds %hese . «
persons accountable for the successful administretron of these programs. ”
and functions,throughout the University. \ '_ l

The Vice President for Academic Affairsr under the. direction of

.| the President, provfdes‘coordination, direc;ibn.and communicati?n A i
among the cempuses for academic planning, curricula, and programs; B .
supe¥vises the analysis of proposed academic proframs ak to merit, . .

. need, impact on exieting programs end place in the Universitu's
academic plans and forwards such recommendations to the Pre;gdenm‘

. cd\ternlng suth proposed programs; guides perloduc reV|ew5 of exist(ng }
academic programs, encourages and promotes po?1c1es for ‘the develop-
ment of faculty members; ébd serves .as Qpairperson of the Academrc
Planning Council ’and as liaidon between that council and the ‘ . .
President s o . h . d ‘ f.

. . ¢ ) . . )

The Vice President for Administration assists the President in

‘oversee.dng central administration and coordinating University-wide .

-
i

policies among the four campuses; monitofé and audits personnel programs
¢ and policies; coordinates student activities and presides over the
Inter- campus Student Affairs Committee coordinates school/college/ .o s
Universitéﬁrelations, provides proper channels for the University g ) o
Press and University Archives to report to tzy/Pre5|dent;tmonLtor§‘ .;\ ‘

and coordinatesj:ztruitment of students; cdy 'inates actQVities of ’
Registrars and Dlrettors of Admission when{ the interests of more’

than ong ‘campus are |nvolved handles oth@r university admlnistrat)vej

matters as the President wishes, and a}t@ﬂas chief executive officer -, ; -

of the University in the Qbsence of Lﬁe President. ‘ . e
| . R -~ - . . .
! The Vice President for BuSIneﬁé is respon5|ble under the

Jdirection of the.President, for ;4& overall stervisian and operatton‘

' of mew construction; phy51qai P(an&;?perations‘ security in'collabora‘_ .

P ‘i s

= "N ,..‘ 17,. 1 "f .. Jowe ,'\ '
- R o+ L Sems. 15, 1975, -




Aruitoxt provided by Eic:

k4 N -

+

- 4 1 section - Pag-

UFACULTY . e [T
HANDBOOK ’ M| wwéﬂssworw}sdynr ¢

L)

-

'campuses for all policies in all extensuon actkvities;_ coordinates

» . ' N ) - o -
- - o H , . : -
& s 4 -* : v i \

. . . | . . e
tion .with the .Chancellors; . |nsurance and lease agreements; purchasﬁng

-

and stcres; housing and food servnces student'unions UnlverSlty book

) - .

'gstOJec;jand all hbnds and sites”of he Unlvers1ty unless responsi-!

. o . . - . .
bility islotherwise specbficahiy deJegated %@rthe Board of Curators.
. - h V- ' .

The Vlce Presidéent for Extensnon, under the d|rectlon of the 4

Presldent provudes ébr coordination and c0mmun|cat|on among the { /

crédit courses offered away from the orlglnating campus, correspon-
» < <0 ’ 1 ! . f .
dence courses, -and -afl non-credit ork; administers and supervises all

extensiorn centers in the State of Missouri; and assists the campuses -2

N -

in\ghe-develodmen; of their programs in conJunctlon w*th academic e

e - - .

departménts. ’ ‘ . , o : .

v

4
.

The Vice President for Finance and Treasurer,-under the direction

.of the President, is résponslble for Unlver%lty accountlng; lnvest-

ments, staff b&neflt programs and servnces ‘ncnvacademlc personnel
: . . B
programs, lnternal audltlng, records .management, and financial

admlnlstratlon of glfts and gﬁ%%ts as well as research, teachzﬁg and

. b . -
tralnlng contracts . : : - - ! « .

oo . . - Lt X -
el N

The Vice Presudent for Research, und%r the direction of Ehe o

Presndﬁnt provudes coordlnatlon and communlcatlon among the campuses
and carries out policies established by the President in all research
act;vntles, assists the several campus ,Graduate Deans and Research

Coordinators in the” development of their research ‘programs and

| facilities designated as Unlverslty wnge by the Presldent “and assumes

responsubllnty for effectlve and efficient computer services.
/y 3
Th? Assistant to the President for Employee Relations participates

in the establlshment of the phllosophy and posture of the UanerSIty

of Missouri |n its relationa wrth labor or similar professnonal organ-

»

izations® representlng, or - seeklng to represent, any group of employeeés

-for the purpose of 'collective bargalnlng ; mee with officers of -
LR . . . . - . . : :
untons representing University personnel; and maintains current .

information on national trends in union activity in higher education.

The Assiétant to the President \for Communications %rovides
- - \ .

<
Y

°

-

~ ;}9‘ . Date

1‘. Sept. 15, 1975
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general supervision of the informational seerces, publications, and s

publlc relatlong activity of the Unlvers1ty, and handles all such
matters emanat|ng from the Board of Curators, the Presndent the

UnlferSIty wude officers or University- wnde operatlons of the Univer-

sity. - In addltqon, this office provudk; consultation to all Unlvcr- ) T
_sity officers on matters relating to -in; ormatuonal services, puhlica- .
tions and public relations and koordinateés the activities of the Ce

four Directors of , the 0ffices of Public Information. .

®0Other Jas\sistants to the President in&ludi;

Director of Institutional R&search
Executive Assistant to the President
Director of University Information Services
£ach campus has a Chancellor as its chief‘administLative head
and academic officer,land such other gampus offlcers as are approved
by the President aﬁﬁ the Board of Curators All campus officers
concerned with campus progHams and functlons report to and are

.

respoasible to their respectuve Chancellor.

University Administration , E N

‘President_- C.:Brice.Ratchford -

& ) .

Executive Assistant to President --PhWX\C. Connell

Vice President for Administration - A. G. Unklesbay -~ o

Vice President for Finance and Treasurer - R. H. Bezdni R

Vice President for Business Management - Dale 0. Bowling

Vice President for Rgsearch - Ardath Emmons -

Vice President for Extension - Carl Scheneman

Vice Presldent for Academic Affan?s - Melvin George

Assistant. to the Presidernt (Employee Relatlons) - A; LeelBelcher i
Asslstant to the Presndent (Communications) - Jack H. Hamilton

General Counsel to Board of Curators - Jackson A. Wright

v
-

Secretary to the Boara - Catherine L.* Hunt

Chancellor, Columbla - "Herbert Schooling

Chancellor, Kansas City - James C. Olson ;, ™
Ghancellor, Rolla -~ Raymond Bisplinghoff ® e
Chancellor, St. Louis - Arnold B. Grobman a ’

hd - Date
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The Coordinating Board for _Higher Education A
3 ) (In view of the relatuon&Q)p of the Univérsity to the
Coordinating Board for-Higher Edu%atlon' the folJQW|ng ’.
information is provided for faculty members.) ) ’
-% According to the State Omnibus Reorganization Act d€ 1974, the
Coordlnatlng Board for Higher 'Education was establlshed as head.of
the Mlssourl Department of ngher Educatlon The’ Coordinating Board

-

cdﬁsnsts of nine members, apponnted by ‘the Goverhor W|th _the-advice
"and’ consent of the Senate. ~No more than_flve Board_members may be
from the same polttlcal party, an{;none of the membets may be engaged™
 professionally as an educator or educational administrator at the time
of éppointment or during his/her term. Other matters such as terms,

of office and compensation of Board members. are the, same as those

provided by law for University of Missouri Curators. £ . .

-

The duties and responsibilities of the Coordinating Board for

Higher Edﬁcation include the following:

-

1. agproval of proposed new degree programs to be offered by "
state lnstltutnons of higher learning;

2, in ¢onsultation W|th heads of institutions of higher education
and with carefully collected data, establishment of guidelines
for appropriation requests by lnstltutlons of higheryg
learnlng, . . . o ) ¢ .

3. approval of new state-supported senior colleges or resndence
centers: _ )

L. establishment of admission guidelines consistent with institu-
tional missions; - _ . , )

5. establishment of Bolicies and procedures for institutional
decisions relating to the residence status ‘of students;

transfer of students between institutions jof higher eMuca-

6. establishment of guidelines. to promote anijacilitate the
tion within ‘the -state; . ’

7. collection and use of data relevant to specialized_éreas of~
competence for all institutions of higher ®ducation within

}he state. . . | fﬁ g

The Coordlnatlng Board first met insJuly 1974 and ‘has® met monthly

singe. Meetlﬁgs are open to the public.

&‘4!"' Date

[ . - 1v- , Sept. 15,>1975'
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/o

Academichivisions'Ei Campus,

. : . % : AN
Though the University of Missouri is considered one institution

-

* . . .
with foerampuses, the academic structuré of each campus varies'.
Begardlesﬁ of variations, the programs of all four campuses are
designed to the common Qoal of providiné quality higher education for

.

the people of MJSSOUFI. “Follbwingli§ listsing of academic divisions
\ it

Columbia Cambus The ColJdeges of éusiness and Public Administra-

by campus

-

< “

.tion, Arts and Scﬁences, Agriculture, Engineering, Education, Homé!
Economics- and Veterinary»Medicine; the Graduate School, the Schoqls
of Law, Library anq Informatfopal Science,'Journalism, Social and
Community Services, Medicine, and Nursing; the Extension Division; -
and thevgchool of Forestry, Fisheries and Wildlife within the College

of Agriculture. . -

Kansas City Campus College of Arts and Sciences; Conservatory
of Music; Schools of Administratflon, Dentigtry, Education, Law, .

Medicine,aﬂd Pharmacy; Gradyate School; and Division for Continuing

Education and Extension.

Rolla Campus”™ <College of Arts and Sciences; ScHooIs of Mines

and Metallurgy, and Enginéeering; Graduate Séhool; and Extension

Division. . ) S

St. Lduisicdﬁpus College-of Arts and Sciences; Schools of

Education and nginess-Administration; Graduate School; Evening

LCollege' and Exfension Division. :

The Unlver5|ty has developed several research units on a
Unnversuty wide basus for the purpose of pursuing specialaacédemic>
areas. These are described in Section OIFIQ, FACILITIES, RESOURCES,
AND SERVICES. '

~ ’
Libraries . . . 2

Each campus of the University has‘a‘maiﬁ library and a number of

specialized branch libraries sérving individual schools and colleges.

<
- Oate
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The resources of each campus library are avallable to the faculty of

regarding the use of-other campus library facilities should be made

y
Orhgr’library facilities available to faculty members “include

the Western Hi\storical Manuscripts Cpllecfioﬁ and the library of the

campus. Near the Kansas City cambus‘is the Lnnda Hall Library of

‘Science and Technology, a separate.institulion housing one of the
- ’ C -

largest collections-of scientific. and technical information in the

United States:. e R

Extension : X

L

} Through exfension, the Univérsityqprovidé} the opportunity fdr
Missour} residents to contjnﬁe their education for personal and/or’
profes?ional deve}opment. It also extends ‘the interpretation angd
transmission of knowledge, énd i; encourages the application of know-
l'edge in résolving&so;ial-and economic .problems affectin% individual

groups and communities of the state.

L)

4« The major areas of extension emphasis are in Business, lndustry,
ana Labdr; the Cbmmunity-Public Sector; Continuing Education for
Professionals; Agriculture; Home Economics; and Youth,. Some extension
programs are conducted on the campuses while othe;s are held through-
out the state at centers convweniently located for interested groups.
Offerings may be for University credit, but are frequently non-credié

|

short courses, workshops, and seminars
) <

Each campus has a Dean of Extension who administers the oppor-
tunities for continuing education offerings and ‘problem-solving
seryvices available on his campus. ) lhte;ested faculty

members shodld consult .the Dean «concerning how t? partncnpate‘in

these activities as well as Unuversuty wide extension activities.

ahy campus through‘a coordinated,|ntra~Un1vers|ty loan system. lnquurles

at the main library on the campus where the faculty member is employed.

State Historicalr Society of Missouri, both of which are on the Columbua.

#

R Date
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~

The Academic Planning CouncL;>(APC) consists of the four Chancel-

lors, the Vice President for Academic Affairs, the Vice Pjesident for
-7\ . -

\
Administration, the Vice President for Extension ’‘and the Vice Presi-

dent for Research.

‘The Pregsident usually sits with this Council.

The Vice President for Academic Affairs serves as executive secretary

@ r)
to the Council. Majon duties of the Academic Planning Cauncil are

to: advise the President on

priorities in agademic program and academic

‘

Lapital éonstrucpion development; advise the President on matters.

1

pertaining to new academic- programs; consult with the President on
evaluation results of existing;academic programs, as well as on
academic -personnel poliches; and secure sUggestioﬁs and guidance
from apprdprjate campus officials and groups.” The Council meets as

often as needed, but at least once a month,

-~
s

The Administrative and Fiscal Council (AEC) is composed of._the

ey

Vice President for Finance and Comptrouler, Vice Presid¥ent for BusYness

Managément, and the Vice Presidents for Administration, Extensfon,
Research, and Academichffairs. The President usually sits with
this Council. The Council is chaired by the Vice Presfdent for Finance,
who as exetutive secretary, serves as presidential liaison for the
Council: The mﬁjdr-duties of the Administrative and Fiscal Council
are to supervise and make recommendations to the President on prepar-
ation and maintenance of the budget; advise the President on persg;nel
policy for suppo}t and administrative staff; make recommenqations to

the President on issues of fiscal policy and long-range fiscal planning;
and guide the development of the physical plant for the Univers{ty

through the 0ffice of Business Management.

The President's Cabinet consists of the members of the Academic

Planning Council, the Administrative and Fiscal Council, the Assistants

AN . .
to the President, the University Director of Institutional Research

and the University General Counsel. The Cabinet is chaired by the

President and meets at his call. The Cabinet advises the President

in such manner and on such mattérs as he deems appropriate, relative

[

Dats

Sept..15, 1975
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to internal or external .issues affecting the Un?kersity.

)

Inter-Campus Faculty Advlsgfy Councl] (1FAC) Thg'[}ter:Camphs

Faculty Advisory Council serves as a liaison committee to make avail-~

'

. v ' -
able to the President and his staff representative views and opingons

of members of the several campus faculties on such problems as ‘the—
. N

President wishes to bring before the Faculty Council, and-serves as a

medium for communicating to the President and his staff the views
and concerns of the faculties. ' . . ¥

- Ean

It discusses issues of, common concern to the Univkrsity faculti€s
and is Qdvailable to perféﬂm those functions or duties which are deemed
approprtate to an inter-c¥mpus faculty body, and it _coordinates the

activities of the camhpus governing bodies where it appears appropriate

to do so. The Council recommehds agenda items for its meetings with
' @
the Pre;ﬁdent. .
The Council consists of twelve faculty.members, three from each

\
of the four campuses. Members from each campus are elected according

to‘procedurés established by thewelected représentative-faculty group ‘¢
on the particular campus (faculty council, senate, policy committee
or other);* Members servee three academic yeéréﬁerms{ Tﬁrms are
staggered, so that normally for each. academic year two ﬁémbers from
a particular campus hold over and a third member is elected. Member-
ship terminates on expiration of the term for which elected, but a
member may be re-elegted. Membership also terminates on Fesignation
or retirement from the member's regular academic staff position, and
membership terminates oﬁ a change from a regular academic staff
posftion (including fha; of department chairperson toapositioninvolv-
ing substantial administrative duties. If a member is on leave of
absence, his position may be fiLled temporarily or for the entire
balance of his term as determined by the elected repreientative faculty
group.

The Cogncil elects a chairperson whospresides at the’SfEP'a‘rt':‘tlé meet -
ings 6f the Council, and he has such other powers and doesgsuch other

J . . . ‘g}’; -~
things "as are usual and customary for the chairpersonof acqmmittee.

/ . . . . ’ ‘ .
When the conmittee meets with the President in performance of its

liaison function, the President presides. The Council efects the

"

@

\)' . Date

EMC’\ ’ 2() Sept. 15, 1975
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secretary who serveseas Secretary at all meetings of the Council,
and hé has such other powers and does such other things as arg usual

and customary for the secretary of a committee-.

Meetings re held at the call of the President and/or Chairmerson

at’ such timesfand places as may be designatedKRQWhere feasible the
0

“ ~
Council has its sebarate meetings in the morn and the liaison
Ordinarily, meetings with the President are held at intervals of /
approximately one month during the course of each academic year.
Mehbe(s attending meet'ings are 'excused from conflicting cqmpus duties,
and ordinarjly attendance at meefings has priority over othar Univer-

L 3
sity or campus duties. Members attending meetings, are entitled to be

. . . T
reimbursed for their reasonable travel expenses.
« . x

-

Theé President or any member of yhé Council may request thalt items
be placed on'the agenda for the séparaté meetings of the Council.
The Lguncil may request that the President place certain items on the
adenda for the meéting with\the President, and the President deter-
mines the‘agenda for the meéting of the Council with him. After
consulting with the President and the chairperson, thesé%fetary notifies
the members of the Council of the agenda itéﬁ;:approximately one week

before each meeting.

The Council, og its own initiative or at ghe reqdest of the *
President, may form shch'committees as appear desirable for the
expeditious functioning of the Counclil. In appropriate, cases faculty
members with special knowledge or skills, who are not memhers of the

Council, may be appointed to the committees.
ad .

University Doctoral Faculty-and Doctoral Council --=The

]

University Doctoral Faculty is.composed of faculty members from tihe
four campuses who are qualified todirect doctoral disserta¥ions in
their disciplines. These faculty members are selected froﬁ/each campus
faculty by campus. review groups according to criteria established by

the University Doctoral Councfl. On the UMSL campus prospective

Doctoral Faculty members are also reviewed by University-wide Doctoral
Coordinating Committees in the disciplines. Membership on a campus

graduate faculty does not necessarily entitle faculty membérs to

Dete
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membership on the Universitwéhoctoral ﬁeculty The University Doctoral

Faculty nelther _meets nor has corporate legislatiye power.

» The University rotoral Council consists of.eigyt elected faculty
members " from the Doctoral Faculty and the four graduate deans. - Ihe
Co%ﬁcil responsible for‘(l{ moni toring ;tandards for meﬁbership {n
the University Doctpral Faculty; (2) recommending procedures for
observing and, if ﬁicessary, correcting def4C|enC|es in all/eoctoral

progrhms\{o |nsure the appropriate objectives are met; and (3) over-'

seeung the operatton of Discipline Coordunatlng Copmittees. Thése
Commlttees coordinate the functions of the faaulty for specific ‘
d|5C|lenes. . o ) -

Additional Groups and Committees——Other Universityfwide academic

L grodps and committees include (1) the Provosts and Deéns of Faculties
éroup which serves as an advisory group to the Vice President for
Academic Affairs on genetal academic matters; (2) the Graduate Deans
group whia@h advises the Vice President for Academic Affairs on issues
related tag gfadpéte education: (3) the University Student Affairs
Committee\,’~ composed of the four Deans of Student Affairs, the four
student body presidents, the four faculty representatives from campus
committees 'on student affairs, and the Vice President for Administra-

tion. It makes recommepdations to the President concernLDg those aspects

Tof student affairs that are University~wide in scope.

OtheF“University-wide administrative committees include those'
for (1) Development; (2) Retirement and Staff Benefits; (3) Safety;
(4) University Archives; (5) University Press; (6) Patent, Copyright

and University-sponsored EducatVonal Materials; (7) Equal Employment

Opportunity; (8) Information-Publications; and (9) Library Resources.

[} ! -
2 v
\ /

@
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Full-T 4ue Faculty | .

(

CLASSIFICATION AND DEFfNITION OF ACADEMIC RANKS AND TITLES '

The academic staff of the University is composed of those admin-
istrative;,supervisoﬁm and instructional employees whose duties and
responsibilities involve academic administration or teaching or are

directly related to instruction and/or educational research:

"A distinction ts made between part-time and ful1-t|me faculty
A d g
rembers, Fu%l-tlme faculty members are those whose service is defined
as full-tlme by the academuc work-load pOlle of _the University and

5y

whose not:ces of appountment clearly indicate full-time appo.intment.

Part-Time Faculti- , .
Part-time merbers of the facultyiare those who qualify for appoint-

rent. to full-time faculty r%hks but who are unagse to accept appoint-

menrt because of employment in business, public service, or other

ieducational or research institutions. The salary and extent of the

duties of persons appointed to these positions are clearly expregsed
. L . .
in the letter of “appointment. No right of tenure accrues to pecgcns

appointed to such positions regardless of/?i%le, rahk.or cuhulative
{

lergth of service., \
Types of "Appointments . ..

There are two types of appointments to academic staff positions,

terr appointments and continuous appointments,

Y s

Term appointments begin at_a specified date and terminate at a
speciftied date. Term appointments usually are for a period of one

acaderic year but may be for a longer or shorter period.

Cortinuous appointments begin at a specified date but have no
specified date of termination. Such appointments are regarded as
permanent, subject to termination only for cause, for ‘retirement for
age in accordance with retnremen?fregulatlons\or under extraordinary

curcumstanceVﬁ\ecause of f.inancial exigencies. s

Appcint%ents to ‘!gular academic staff positions may be either
B >

term appointments or continuous appointments, subjact to the limita-
Date )
-

- / - Sep\.. 15 1975
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tions as to the.maximum number of years of service under term appoint-
' > a N

ments:

Classes of A;§ﬁémic Staff Positions

There are four classes of regular academic staff posi}jon§: (1)
. ur, .

Professor, (2)-Associate Professor, (3) Assistant Professor, and (4)

Instructor. - ’ \ -

-

. . \
. Non-regular acgdemic pos}tions include: "Visiting ng{essoriql
fanks, Adjunct Professorial ran‘s{ Lecturer’ Assi;tant:$nstructor, .
Research Associate, Gfaduate~A§sistant; Graduate THRstructor, Rqsea;ch v oo
Assistant, Summer Session positions,fpart-time positiohs, positions -
of Federallor Stéte employees or‘appointees atta&hed or assigned to .
the University, coaches fqr~inter-col|egiate athlgtfcs,and appoint- - e
ments made in con ecffon with a.special department, program or jnspi-

tute of an experimental or temporary character. The above types of

complete listing of, non-regutar positions. ' T

oy . : )

~

Special Academic Staff Positions

Curators Professb?ships Estabkished by the Board of Curators in”

March, 1968, these are prestige appointments made to out3tanding

scholars with. established reputations. -

K * Endowed Chairs A $500,000 contribution to the University's "

F) ‘

endowment establishes an endowed chair. This appointment is considered
! [

permanent. unless specifically stated otherwise.

»

Distingufshpd Profeséor%hips A $100,000 endowment contributign
: i

establishes a distinguished professorship. These appointments
supplement the salary of the ‘recipient and, unless otherwise specified,

are considered to be permanent.

Named Professorships A $50,b00 endowment contribution or an

annual salary supplement gift of $3,000 establishes a named professor-
ship. This appointment suppyements the salary of the recipient and
may be established permanently or for a specified term that may be

&
B <

renewable. ' ,
Visiting Professorships A $25,000 contribution dr equivalent .

q N .
in endowment income establishes a visiting professorship. These

appointments are generally for a specified term, such as a semester

‘

QO . ' . Date . .
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Distinguished Lectureships A $10,000 contribution or equivalent

in endowment income establishes a distinguished lectureship. |,

- .

Ederitus Title The title ofvProfessor Emeritus is grahtedlto
v 'y .7

any member'of‘thé faculty in full professorial standing at ‘the time
of %i; retiFément) who,(x)‘shall have been -a member of the f;culgyv5
for at teast twenty-five yearst\or (2) Qho shall havey been a3 full
professor for at least fifteen years. !n‘;fther case, thé retiring -

v A N . - -
professor must be in good standing.

A

Other retlring wmembers of the: faculty, who are not covered by
ithe above ruiéw.may be grantea the title upon the recommendation of

the President and the dpproval of the Board of Curators. Faculty

smbers who have received the emeritus title continue as non-v&{é?g .
:jhbe‘s'of the University faculty. Their names appear in the list of.
Officers of Instruction and Administration in University bulletins

as well as in University directories.
. . ~

Y- )

Oate N
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freedoms of any other individual or group.

/.

V- ’DUTIES, POWERS, AND RES?ONSIBJLITIES.QE THE FACYLYTY ﬁ )

. . - .. : A \ jf‘jl N K .
. » » \ .} L . -
The duties, powers and responsubllntnes of the Unlversfty\faculty

are spocnfucally artlculated in the Bylaws of each campus As a ; ' )

whole, the Unnversnty faculty directs its profess+onal efforts toward

th? Unlver51ty S /ssions of teaching, research, 'extension, and service.

v The various \tlasks of the faculty member include: |nstruct|on,
und|V|dual tutoring,or consultation and evaluatnon of students; ' '
reSearch writing, and lecturung on and off campus; scholarly self-
|mprovemen\, community service; and part|C|pating in the formulation
of ’ Un|ver5|ty ‘policy, partlcularly in academic matters Each member
of the faculty is expected and encouraged to develop a role in the
inver51ty s educational activities compatible with hns/her own

. . e

interests and talents : : . ' , T O

Respon5|b|l|ty and authoruty for appointment or change of ap Oint-
ment of Vice Presudents, Chancellors,or ‘Curators Professors rests jth
™ g
the.Qoard of Curators. *
Responsibility forall academic or non-academic personnel changes’ '

in appolntment or salaries and the authorataﬁéo accept- resignatlons br

discharge faculty or non- academic employees rest§ with the President

except when such authornby has been delegated to the Chancellors.

Freedom of Speech and Assembly

.

Durlng campus dlsturbances associated with the Vietnam war, the
Board of Curators at jts June 30, 1968, meeting adopted the following

resolution, which is still in effect:

The University of Missouri will at all times defend the right of
gree eapreSSion of opinion,.including the rigHt of peaceful assembly.
The University will, indeed, guard thls'right in behalf of all persons -
associated with tife Ynstitution and will not tolerate actions by any

individual or group that would seek to restrict the appropriate

> ¥

The University will not allow any unauthorized occupation of

Dote
1
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University facfliti%s, nor will it permit any interference with its

normal® and regular activities.

‘- , >
) Discéssion Gf ‘issues within the University wilt in no circum-
‘stances be conducted u@der any form of duress. l
. Attempts at unacceptagﬁe building occupation'or'interference
" |with University bus;nes% will be dealt with in a manneg necessary
, immediately to relieve the situatjon. -Any students or employees
: engaged in such activities will face immediate'suspension, and may .
suffer‘ultiméﬁe dismissal. “ N ‘ ‘
) - * d -

$tatement‘gi‘Professional Responsibilities,'Protest;and Political.

¢

-

TActivities .
. e A .

“On September 5, 1970, the Board of Curators adopted a subsequent

resolution provndlng that each campus faculty develop statements on

0

proYessr/nal responsibilities and state procedures for handling

|nstances ‘of fa€@lty |rresponsnb|l|ty. Copies of these documents are

ava;lable from the Office of the Chancellor-.on the faculty membeyr's

> . ,

(

campus. o

; ’ l - i 5" '
. - T % A ’ N u
Faculty Activity Survej .

A}
Each faculty member is requested each spr|ng to complete a Fgculty

Activity Survey form. Th|s Survey calls for the ‘member to report

~
among other thlngs his teaching dut|es academ|c advising, course and

curriculum research and development, research and creative work, and

service activities. THis information is sought for the previous two
A .
“Isemesters and if pertinent for the previous Summer Sess»on
; y .

The-Faculty Activity’ Survey is desngned for several purposes

useful, and lmportant for the UnlverS|ty and for the facul¢y member.

It assists in _developing |nstrucf|oﬂal unit cost data and in identifying

the utilization of faculty. This information has become increasingly

a'critica)l necessuty in highér education. The Sérvey also serves to

aid department cha|rpersons and diviisional deans |nappra|5|ng the work of

the faculty. In some instances, the Survey; has become helpful in

determ|n|ng the amount of merit salary |ncreaseslf//be given and for

the suhstéqtlatlon of promot|on and tenure action. It is being used
—~ a > * !

N
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_ ACADEMIC TENURE REGULATIONS

N
@ A -

I} . N A : .
On March 17, 1972, the Board of Curators approved revised
academic tenure regulations, developed by faculty, administrative
and board groups over several years and replacing pof\cues established
in 1950. ' - s

~

*The regulations are reprinted below in full frOm the Board of
Curators Collected Rules and Regulatione. The numbering system is:
that used In the Collected Rules. :

v . ' ’ N »
" Academic freedom and economic security '

of academic staff indispensable to succéss
of University of Missouri

.1 Th& Board of Curators of the University of Missouri believes
that academic freedom and the economic security of its academic-
staff are indispensable to the success of the University of
Missouri In fulfilling its obligations to its students and to
society. The Board, therefore, hereby adopts and approves the
following princlples, the detailed application of which is
|mplemen;ed by the rules and regulations of the Board, and also_
adopts the following rules and regulations. (AlthOugh these
rules and regulations cover in some detail certalin aspects of
the nature of regular academic staff positions, appointments
thereof, these rules and regulations do not purport to cover In
the same detail the nature of non-regular academic staff posi-
tions, appointments thereto, or the rights of the holders

thereof, and do not purport to cover in any way non-academic
staff.)

.11 General Principles of Academic Freedom: The Board hereby
" reaffirms the principles of academic freedom in teaching
and research for teachers and academicc investigators
(herein referred to as teachers). These principles are as
follows: .

111 Institutions of higher education are conducted Ffor
the common good and not to further the interest of .
either the individual teacher of the institution ayg
a whole. The common good depends upon the free
search for truth and its free expression. .

.112 Academic freedom is essential to tHese purposes and
applies to both teaching and research. ' Freedom in.
research is fundamental to the‘advancement of truth.
Academic freedom in its teaching aspect is fundamental
to the protection of the rights of the teacher in
teaching and of the student in learning. It carries,
with it duties corfelative with r|ghts These rights
and duties include: :

‘v

Date
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\‘////N‘ . 1121 The teacher is entitled, subject to other rules
. and regulations of the University, to full

o s o freedom in research and in the publication of

the results (qualified only insofar as necessary
in the case of spdnsored\\eiearch), subject to
thé adequate performance of his other academic
duties; but research for pecuniary return shall
be based upon an understanding with the
authorities of the University.

.1122 The teacher is entitled to freegom in the classg
jroom in discussing his subject, but-.has the, %ﬁ
responsibility not to depart significantly frém
his area of competence or to divert substantial
time to material extraneous to the subject
matter of his course. -

+1123 -The college or university teacher is a-citizen,
a member of an educational institution, and a
member of a learned profession. When he speaks
Oor writes as a citizen, he should:be free
from institutipnal. censorship or discipline, ﬁ\
but his special position in the community .
imposes special obligations. As a man of

: learning and an edycator, he should anticipate
that the public may judge his profession and
his dinstitution by his utterances and.his T
“actions. Hence, he should at all times be

accurate, exercise appropriatg restraint,
show respect for the opinions of others, and

] \ make every effort to indicate that he is not

an institutional spokesman. -

++12° The Principle of Tenure

- . . 7z

121 "Tenure'" is the right to be free from dismissal with-
out cause. Tenure is indispensable to the success of
an institution of higher education “in fulfilling its
obligation to the common good.

Regufations governing appllication of tenure

The following regulations -shall govern the applicétign of the =
principle’of tenure at the University of Missouri under which -

~the Board intends to exercise the paowers vested in it, but these

regulations shall not impair, or be taken to waive, any powers
now or hereafter vested in the Board under the Constitution and
taws of the State of Missouri. ¢ ‘

L 21 Classes of academic staff positions: Academic staff positions

.are those where the principal services performed by the
holders thereef are teaching, research, extension or any
~  combination thereof. :

.211 Regular. There shall be only four classes of regular
academic staff positions desi-gnated as such: Professor,
Associate Professor, Assistant Professor, and Instruc-

Dste
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212
v b
“
.22 Types
.221

tor. To be a-regular position, it must be a full-
time appointment, and must carry full:-time pay from
the University. ' @

Non-regular. All other academic staff positions shall

be considered non-regqular, whatever the titles thereof

may be, including certain _positions of Professor,. J'
c=

"Associate Professor, Assistant Professor, and lInstr

tor. All academic staff positions-shall.be deemed -to
be non-regular unless specifically designated as® ’
"regular.!" The folTowing types of non-regular
positions are illustrative only and do not purport

to constitute a complete list.

2121 The positions of Visiting Professor, Lecturer,

and others of like nature shall.be considered
speciad and temporary, and are non-regular,

.2122 &he positions of Assistant Instructor, Research
Assistant, Research Associate, Graduate
Research Assistant, Graduate Teaching Assistant,
Extension Assistant, Extension Associate, “and
others of ,like nature shall be considered
temporary and are non-regular.

-2123 Summer Session positions shall be.considered
nonsregular, whatever the titles thereof maly
be. :

L2124 Part-time positions.shall be considered non-
regular, whatever the titles thereof may be.

.2125 The positions of federal or state employees or
appointees attached or assigned to the Univer-
sity, and others of like .nature, shall be a
considered non-regular, whatever the titles
thereof may be.

.2126 The positions of coaches of intercollegiate
athletics, whether full-"or part-time, shall:
be cansidered non-regular, whatever the titles
thereof may be. :

.2127 Positions in connection with a special depart-
ment, program, or institute of an experimental
or temporary character which may be terminated

when the project is discontinued shall be
considered non-regular, whatever the titles
’ thereof may be.

.2128 Academic field staff positions in Extension, as

such, shall .be considered non-regular, whatever

the titles thereof may be.
of Appointments

There shall be two types of appointments to academic
staff positions: term appointments an?/continuous
appojntments.,

A

- + |oate )
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224

.23 Tenure

231

.232

.2211 Term appointments begin at-a specified date and’
terminate at a specified date. Term appoint-
ments are usually for a period of one academic
year, but may be for a Tonger or shorter-perlod

-Any term appointment for longer than one year

- may not be for a perigd equal to or in excess

of the maximum number of years under term
apppintment. Term apponntments may be full-

time, part-time, initial, connected disconnected,
or terminal appointments. .-

.2212" Céntinuous appointments begin at a specified - -
date but have no specified date~of termination.
Continuous appointments are full-tlme appoint-

{ ments.

Appointments to regular academic staff positions may ; ‘
be either term appointments or continuous appointments,

subject to the limitations stated in fections .25 and

.26 as to the, maximum number of years of service under

term apponntments. i

Apponntments to- non-regular academic staff positions
are Zerm appojntments. No number of reappointments
to ahy non-regular position shall create any presymp-
tion of a right to reappointment on term or contl*ﬁous

basis. .
Administrative positions: The administrative functions, ‘
titles, and status of the President, the Vice Presi-" :
dents, Chancellors, Provosts, Vice Provosts, Associate

Provosts, Assistant Provosts, Deans, Associate Deans,

and Assistant Deans of colleges or schools, Directors,
Department Chairmen and other administrators shall be -
distinct and severable from their functions, titles

and status,.if any, as academic staff members. An s
initial appointment may be made to an admirfistrative

position simultaneously with an appointment to a

regular position.

- -

.

"Appointees to academic staff positions under continuous \

appointments-shall have tenure, subject to termination
only for cause, for retirement for age in atcordanﬁé’
with Board retJrement regulations, or under.extra- %
Qgrdinary circumstances because of financial exigencies.
Due consideration shall be given to seniority in terms
of academic rank and Jength of service in the event
certain continuous appointments must be terminated
because of financigl exigencies.

Appointees to academic staff positions under term
appointments shall have no rights of tenyre. Their
appointments shall not be terminated during the term
thereof except for cause or under extraordnnary
cnrcumstances because of.financial exlgenC|es Holders
of term apponntments have no right to expect employ-
ment beyond the end of the_te*QLappOIntment.

Y Date
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-233 No person shall lose tenure status already acquired if
“he is granted a leave of absence and he reassumes his
"duties at the gnd of such leave of absence, if he
accepts. a change in academic rand, if he accepts
. © . appointment or reassignment to a dlfferent academic
division or campus, or if he accepts appointment to 2
non-regular position or to an administrative position,
A unless the appointment is subject to the express
. " condition that he release or ‘waive such tenure status.
- (As indicated in Section .24, certain shifts or
changes may result in the Ioss of years of service
creditable toward the maximum probaflonary period on
his appointment.) .

.234  The removal of any person from an adminis?}htive
’ position shall not impair his tenure statds if any,
as an academic staff member.

Creditable Previous Serwice: The following rules and guude-
lines are appllcable go determinations of whether an

appointee to a regular position is without,prevuous exper-
ience so that Section 225 is applicable, or whether Section
.26 is applicable and, if so, how much credit should be

alloWed for prevnous experlenceg

.241 Basic Rules . K

.

.2411 Bgdinning with appointment to the rank g full-
: f‘me Instructor or higher tank, the total
probationary period normally should not exceed
seven years f{actually six years, because the
notice that reappointment will not be recommended
must be given not later than the end of the
sixth year of service), including within this
seven-year period full—tlme service in all
institutions of higher education. However, N
after a term of pngbatlonary service of more
: thap three years in one or more institutions,

, a égacher is appointed at the Unjversity of
Missouri, it may be agreed in writing that his
new appointment is for a probationary period
of not more than four years (actually three
years, because the notice that reappqintment
will not be recommended must be given not later,
than the end of the third year of service at
the University of Missouri), even though there-

- by his total probationary period in the academic
profession is .extended beyond the normal
maximum of seven years.

L2412 In general, credit for previous service (subject
to the maximums stated in Section .26) should

be allowed for previous experiencesip a full-
time regular or non-regular academic staff
position at the rank of Iastructor or higher at
this University or a comparable academic posi-
tion at a comparable institution elsewhere. I'n

making such determinatipn, the spirit as well

Dete
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@ ' ~as the letter of these rules should be observed. .

1

.242 Types of service to be credited: To be credited, the
previous service at this University or at another
institution must be, the type of Sservice usually per-
formed and with t degre responsibility usually
asgumed by the holder of‘§n appointment to a regular
afademic staff position. If the services actually
performed by the appointee to a regular .academic staff
position were in whole or in substantial part not the
services usu 'ly performed by appointees to regular
academic staff posistions, the service may be credited
‘ h part or credit may be denied after an evaluation
(e.g., J. Doe was Assistant Professor of English at
another university but spent all of his time in
.administration; he may be denied any credit).
Service at a junior college duly accredited with this
s - University shall be credited where the principal
duties were teaching courses transferable ;gr full
credit to this University, but service is ,not to be -
) : credited where the pr\gcipal duties were Feaching
courses whi¢h are remedial in nature, are post-
graduate high school in character, are trade-school
courses, or in.any other substantial way are not
characteristic of courses offered by accredited four-
yearn colleges and by universities. In case of any'
substantial- doubt, credit would not be allowid for
service in Junior colleges. e

.243 Previous service in a different field: . Where the
. previous service at this University or at another
institution was in an unrelated field (e.g., J. Doe
was Assistant Professor of Surgery and now is being
appointed Assistant Professor of Mathematic$), or ‘was
in a related field but one where the standards or\‘y//
qualificatio s.are substantially different’ (9 g.
v J. Doe was Assistant Professor of Bdsiness Law tn a
. . ocollege of cammerce, and now is being appointed
' Assistant Professor  of Law in a School of Law), the
previous service may be credited in whole, in part,
* or credit may be denied after an evaluation.

s

.24h4 "Previous service at the University of Missouri:

Previous service at this University to be credited .
toward satisfaction of the maximum number of years on-.
» term appointments to a regular academic staff position

may be*any of the following, if the service meets the

other criteria for previous service to the credited:

(1) prior disconnected servick in a regular position ‘
in the same -department (e.gy, J. Doe was Assistant .
Professor of English for two years; he left to accept ~
an apponntment at another university, for one year,

but Is now returning to the same department); (2)

prior disconne&ted or immediately preceding service

in a regular academic staff. position in another
department, division, or cbmpus and (3) prior discop-
necteq or immediately preceding service In a non-

5 Oste
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.245

.246

. 247

.248

regular academic staff position in the same depart-
ment or in another department, division, or campus.
(1f the prior service under consideration is an
immediately preceding period of service in a regular
academic staff position in the same department, the
appointment is not an initial appointment and at some
earlier time credit will havé been allowed for the
prior service, if any.) Where the previpus service
at this University is of such chHaracter that it

would be credited if ¥t had been peFformed at“another
institution, it shall be credited at least to the same
extent as if it had been performed at another insti-
tution, and more credit may be allowed for previous
service at this University.

Evaluatlng previous service at the University of
Missouri: ‘In evaluating previous service at this 4
University under Section .24k4 above, all pertinent
facts and circumstances must be taken into considera-
tion, bearing in mind that the department.whijch ulti-
mately recommends tenured status or a termingl appoint-
mentfneeds a reasonable time Yo ascertain the current
quality of performance and productivity

Previous service at another institution: To be
credited, service at another instition of higher
education must have been at an institution which is
duly accredited with this University, unless there
are exceptional circumstances, in which case full or
partial credit may be allowed after an evaluation (e.g.,
service in>™a music conservatory, art institute, foreign
university, etc.¢. )

Written notice of determination of service to be
credited: _Pribr to @r contemporaneous with the tender
of an initial appointment to a regular academic staff
position under Sections .25 or .26, a determination
shall be made as to the years of previous service) if
any, to be credited in the particular case. This
information must be included in the notice of appoint-
ment.” If no credit for previous service is glven in

the notice of appointment, it shall be deemed to be
notice that no credit fgfr previous service has been
altowed, and this information shall be included on the

notice. of appointment forms.
Computing years of service toward tenure:

.2481 Years of service under Sections .25% and .26

: shall be computed in terms of academic years.
One semester equals one-half academic year, and
one quarteﬁ equals one-third academic year.

* Not more than one academic year of credit shall
be allowed for service during any consecutive
twelve month period.

.2482 The following periods of service shall be

excluded:

Date
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.1 Service i'n any non-regular position
involving duties substantially different_
from duties in a regular position;

.2 Service while on leave of absence Wwithout

Q. . pay; - ~
' .3 Service in Summer Session positions.

.2483 Any period of service for less than one guarter

may be disregarded. e%Iowever. in the case of
service which was interrupted during a quarter
or semester because the appointee entered the
armed forces of the United States, credit for
a full quarter or semester shall be allowed.
Credit for a full quarter or semester also
shatl be allowed where a person was relieved
from active duty with the armed forces of the

Unlted States and within a reasonable time there-

after entered or re-entered academic service,
by reason of the date of .the termination of hi
active military duties heWwas not able to
serve a full quarter or semester. N

.2484 In allowing credit for 'service a? tBis Univer-
sity or at another institution,

but
S

ractions of an

academic year shall be excluded, wﬁere crediting

such fraction wodld require admini%trative

decisions at times other than the normal period

P 5 during the academic year when administrative
decisions are made as to recommendatiens or
notices, even If such exclusion will have sdhe
effect of extending the probationary period
beyond the no#w81 maximum. ‘

Appointments of Persons Without Previous Experience to

Pegular Academic Staff Positions: The following prqvisions.

apply to an initial term appointment and all successive,
connected term appolntments to a regular academic staff

position of a person who has no credit for previous service.

(See Sectfion .24 on creditable previous service.)"

. 251 | tructor: Initialwappointment to a regular position
t the rank of Instructor shall be a term appointment.
The maxImum period on term appointments shall not
cheed seven years. During the appofDtee's initial

term, and during each succeeding term through his
sixth year of service, his dean or other appropriate

administrative officer shall make one of the following

recommendations, except that recommendations .2511

.and .2512 shall not be made durling the appointee's'
ixth vear of service: ‘
511 That he be reappointed Instructor for a term.

.2512 That he be promoted to Assistant Professor on’
term appointment. If such recommendation is
effected by proper appointment, Section .252
controls thefreafter, except that all of the
service as an Instructor-shall be credited
toward said seven year period. . / AN

T
Date
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.2513 That he be promoted to Assistant Professor on
continuous dppointment.

.ZSIif In exceptianal cases, that he be reappointed

Instructor on continuous appointment. N
+.2515 That he be reappointgd Instructor on a terminal .
one year term appointment, expressly stated to
be such. . :
. . A VY 1
.251 That he not be reappointed, provided there has
been due notice as stipulated in~Section .27.
A formal recommendation to this effect need not
be made to the appointing authority.
Assistant Professor: Inital appointfent to a reaular
position at the rank of Assistant Professor shall be
a term appointment. The maximum period on term apboint-
ment shall not exceed seven years. During the
appointee's initial term, and during each succeeding
term through his sixth year of service, his dean or
other appropriate administrative officer shall make
one of the following recommendations, except that
recommendations .2521 and .2522 shall not be made
during the appointee's sixth year of service: ~ =
.2521 That he be reappointed Assistant Profgssorjon
a term appointment. ;» g, '
.2522 That he be promoted to Associate Professor on
" term appointment. If such recommendation is
effected, by prbper appointment, Section .2
controls thereafter, except that the maximum
period on term appointments shall not exceed
seven years, and afl of the service as an .
ylnstructor or as an Assistant Professor or both 4
“shall be credited\toward .the seven year maxi-

mum period.

.2523 . That he be promoted to Associate Professor on
continuous appointment.’

.2524 That he be reappointed Assistant Professor on
continuous appointment®

.2525 That he be reapboint Assispjnf Professor
a terminal one year tery appointment, expr
stated to be such. o7

ssly

.2526 That he not be reappointfed, provided there has

- been due notice-as stipulated in Section .272. N
A formal recommendation tg this effect need ’
not be made to the appoinzing author}ty.

’

Associate Pro{essor: Initial appointment to a regular !
position at the rank of Associate Professor normally

shall be a term appointment but in very excepf{onal ) |
~cases may be a continuous'appointment. The maximum / ~
period on term appointments shall not exceed five

years. During the appointee's initial term, and during
each succeeding term through his fourth year of

Date
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service, his dean or other appropriate administra-

tive officer shall make one of the following recommen-

dations, except that recommendation .2531 shall not be
. made during the appointee's fourth year of service:

.2531 That he be reappounted Assgcuate Professor on
a term appointment.

:2532 That he be reappointed‘ASsociate Professor on
: continuous appointment,. )

*.2533 That he be promoted to Professor on continuous
appointment. o . .

- .2534 That 'he be reappointed Associate Professor on
a terminal one year term appointment, expressly
stated to be such. )

A .2535 That he not tbe reappointed, provided there has
been due notice as stipulated in Section .Z7.
A formal recommendation to this effect need
‘ot be made to the appointing authority. .

.254 Professor: Initial appointment to a reguylar position
at the rank of PPofessor normally shall bé _a term
apponntment but in very exceptional cases may be a
continudus appointment. The maximum period on term
appointments shall not exceed four years. During the ‘
appointee's initial term, and during each Succeeding
term through his third year of service, his dean or

- other appropriate administrative officer shall make
one of the following reconfnendations, except that,
recommendation .2541 shall not be made during the

appointee's third year of service:

.2541 That he be reappointed Professor onaa%erm
appointment.

. 2542 ,That he be reappounted Professor on continuous ]\
- appointment. )
o .2543 That he be reappointed Professor on a ‘terminal
one year term appountment expressly stated to
be such,.

.2544 That he not be reappointed, provided there has.
been due notice as stipulated in Section .27.
A formal recommendation to this effect need
not be made to the* appointing authority.

.26 Appointmenté of Persons with Previous Experience to Regular

Academic Staff Rositions: ? The following provisions apply to ‘ -,
an initial term appointment-and all successive, connected term
appointmerts to a regular academic staff position of a person

who has credit for previous service. (See Section .24 an

creditable hrevious servi;s.) An appointment to a regqular

academic staff position q

a person who currently holds such .
an appointment in the same field at this University, or has

held one during the preceding year, shall be deemed ,to be a
reappointment, a change in appointment, or a connected
appointment and not a new or initial appointment.

y >

4 Dats

*

- : Sept. 15, 1975
3G | —

£




FACULTY | o™ |
| H A,N D BOO K : 11 umvensm( OF MISSOURI

of23 o

Section .t Page
o 11

.261

.762

.263

-

.264

.27 Notice that Reappointmqnf to a Regular Position Will Not
Be Recommended

271

.272

Instructor: The provisions of Section .251 control,
except that not more than three years of creditable
previous service shall 'be credited toward the seven
year maximum period on term‘'appointments. .

Asslistant Professor: The provisions of Section » 252
control, except that not*more than three years of the
creditable previous service shall be credited toward-
the seven .year maximum perlod on term appointments.

Associate .Professor: The provisions of Section .253 :
control\Teacedt that not more than one year of the
creditab previous service shall be credited toward
the five-year maximum period on term appointments.

If the appointee has had a substantial period of -
previous service, the decision whether or‘not to
recommend continuous &ppointment should be made as

soon as reasonably feasible. In exceptional cases,

the initial appeintment may be a continuous appoint-
ment. - . .

Professor: The provisions of Section .254 control,
“except that not more than one year of the credltable
previous service shall be credited toward the four-
year maximum period on term appointments. |If the -
appointee has had a substantial period of previous
service, the decision whether or not.to recommend
continuous appointment should be made as soon as
reasonably feasible, In exceptional cases, the
initial appointment may be a continuols appointment.

When an appointee to a regular position is~not ,
recommended for reappointment, ‘notice to that effect
shall be given in writing to such appointee by an -
appropriate administrative officer in accordance with ®
Section .75 by the deadline dates specified in Section
.272. A timel¥ terminal appointment expressiy stated .
to be such shall be sufficient notice that the -
appointee will not be recommendgd for reappointment at -
the end of the terminal period. '

.

Notice shall be given: . -

.2721 " Not later- than January 31 of the first or
second year (be it academic or fiscal) of ser- L4
vitce at this University, if the appointment
expires at fhe end of such year (See Section

.248 on exclusion .of fractions of a year of .
service)

.2722 Prior to the first day of the terminal year of
appointment (be it academic or fiscal) where
the terminal year is the third, or subsequent
year of service at this University.

.2723 In exceptional cases where a term appdintment
’ or a series of term appOintments, has been

Date
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.274 Length of term appointments to regular positions

" prescribed by Sections .2411, ".251, .252, .253, .25h4, .261,

.29

.3 Noticer of Appointment or Resignation

made for a term, or ‘terms, non coincident with|
-either the academic year or the ‘fiscal year,
notice shall be given at such date as will
provide a comparable period of ngfice.

L2724 The«above,standards are to be considered the
minimal standards and, wherever feasible,
longer notice should be given.

+273 No statement of reason for not recommendlng reappoint-
‘ ment: The non-reappointment of any appointee on term
' appointment to a rngTar position shall carry no
implication that either his work or his conduct- has
been unsatisfactory. Fer this reason it shall not be
necessary that he be provided with any statement of
causes or reasons for not recommending reappointment.

Term appointments’to regular positions normally ‘are

for one year (whether the year. be academic or fiscal,
and whether the period of service be nine or twelve
months) but in app¢opriaxe cases appointments for )
longer or shorter periods may be made. Where an initial
term appointment for a year would extend into the

nexy a&ademic or fiscal. year, as the case may be,
norﬁ%iih a term appointment for 'the balance of the
current year-shall be mpde.” If a term reappointment for
a longer term would exteénd the total perigd of service .
on term appointmentsVNbeyond the maximum permissible

periods, that term reappointment shall be made for one

year only. ) o

Erroneous Telrt Appointnments: .Since the granting of academic
tenure should be a deliberate act ‘affter considered evaluation
of. the appointee's past performance \9ynd his potential
performance in the long-range future,\ a term appointment
beyond thé maximum _permissible period-“on term appolntments

.262, .263, or. .264 shall not confer tenure.and ehall be
deemed to be a termznal appointment. . ¢

/ .
No Appointment to Non-regular Po itlan Afler Serving
Maximum Period in Regular Positi%ﬁ An appointee to a

"regular academic staff position wh'o has completed his

maximum period of service under term appointments shall not
be .appointed:for a term to a non- regular posdtion involvirg
substantially the same duties.

" .
Y

Notlce of appointment or reslignatlion

Appointees to dcademic staf/ff positions shall be notified of . .
the official éppointmaci;//Such notice shall inc[ude he . ‘ dl

folldwing information:

, +311 Whether the position is regular or non-regular:
.312 Whether the appointment is '"nine-month" or '"twelver" . .-
. month." - K

¥ *| Dete v ’ .
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.313 Whether the apponntment is a.term, continuous, or
terminal appointment. , ' !

.3131 In the case of a term appointment to a regular
position, the number of years credited toward
tenure, ‘including the balance of the current
term but excluding the new‘?erm, shall be
stated.

S 4 - : ‘

.314 The notice also shall spetifically refer to and incor-
porate by .reference these regulations, a copy-of which
should be enclbsed with the notice of initial appoint-"
ment o ,

Notice of Termination of Appointment by the Faculty Member:

A faculty member may, the e of an academic year, term=-
inate his appointment provided that he gives noticeg in
writing at the earliest possible opportunity, but not later
than March 15. The faculty member may properly request a
waiver of this requirement of notice in case of hardship or
in a situation where he would otherwise be denied substantial
professiogal advancement or other opportunity:

No lmpalrment of rights .of tenure
.4 No Impairment of nghts of Tenure

.ﬁl‘fNothing contained in these regqgulations shall be deemed to
impair any tenure status, &r right to acquire tenure status,
of a member of the academic staff on appointment to a regular
position under the Academic Tenure Regulations jn effect at
‘the trime these amended regulations are adopted

]

.42 Present members of the academic staff on continuous apponnt-
» ment have acqunred“tenure. ke

.43 }For present members of the academlcﬂstaff holding, during
#the ,1971-1972 academic year, a term appointment to a regular
position, to determine the maximum probationary period, the
years of-service as specified. by Sectiom 4 or Section 5 as,
the case may be of the March 10, 1950, Academic Tenure
Regulations shall govern: -

*.b4b4  In the event that on any .campus of the University formal
proceedings have begun _by the written notification to a
tenuréd appointee of a?recommendation of rgmoval for cause
or to a term appointeevof a recommendation of removal for

. cause during the term, such’ proceedings shall continue
before the appropriate Committee on.Tenure in existence at
the time these amended regulations are adopted but such
.Committee shall, insofar as practicable, follow the
procedures provnded for. in these amended regulatrons in any

: additional proceedlngs. .

s .Faculty Committees on Tenure

.5 Faculty Committees on Tenure .

., .51 University Faculty Committee on Tenure: TheTe is hereby
‘"created a University Faculty Committee on Tenure. This

Commlttee shaII be cdm%osed of two members from the regular'

Date
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academic «staff of each campus'of the University. Each
campus faculty, or other-body serving the functions of the
faculty shall, at a meeting during the second semester of
each academic year, elect one person to membership dn the
Committee to service‘for the following two academic years,
and also elect an alternate member who shall serve whenever

the regular Committee member is unable to serve, except that

at .the first election faculty shall elect two members to
‘the Committee,” one to serve fok one year, and one to serve
for two years, with alternates. <

511 Only professors on continuous apponntment are ellglble

.52

for membership on the Committee. Persons who devote
a substantial portiom of their time to administrative
duties shall not be eligible for membership on the
Committee *~

.512 The Prgsident annually shall appoint from among the
" elected Committee members =a chairman pro tempore, who,
if a méeting is necessary,-shall call the first
(/ Committee meeting, at which time the Committee shall

elect from among its members a chajrman and a secretary

to serve, at the pleasure ofs, the Committee. At least
one ‘member or-alternate from each campus must be
present to constitute a quorum,

Camphs Faculty Committees on Tenure: _%here is hereby created

University. This CQmmittee shall be composed of members

a Campus Eaculty Committee on Tenure on each campus of the
from the regular azgdemic staff.

.521 Each ‘campus faculty or other body serving the functions

of the faculty shall by rule establish the number -of
members of the Committee, the rapportionment among
divisions within the campus, and the method of selec-
tion of the members and alternates, except as other-
wise provided herein. e

.522 Members shall ‘pe elected from the eluguble Professors
on continuous appountment If there are no eligible
Professors within the €lectoral unit then the members

shall be elected from the eligible Associate Professors.

.523 Persons who devote a substantial po;?ion of their time
to administrative duties shall not be ,eligible for
‘membership on{}he’Committee:

T

.524 The Chancellof of the campus shall appoint fronf among
i the members a chairman pro tempore, who, if a meeting
s is necessary, shall call the first committee meeting,
at which time the Committee shall elect from among its
members a chairman and a secretary to serve at the
pleasure of the Committee. At least two-tBhirds of
the members, or their alternates, must be present to
copstltute akqigrum.

: h
Jurisdiction and hearings .to determine facts

Jurisdiction and Hearings to Determine Facts: The appropriate

Faculty Committee on Tenure shall have jurisdiction to hear any

Date
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tenured.member of the. academic staff who disputes the ruling or:
recommendation for ruling of any administrative officer concd?ning
his dismissal. Such Committee may also be designated by agrule

or regulation of the Board of Curators to hear and make recommen-
dations in other cases with such modifications of . procedures as
may be provided by the, rule or regulation in each instance.

\ .
Procedures _ >
Procedures: The following reGuYations shall be followed for
procedures 'in cases as defined in Section .6. .
.71 Faculty Committees on Tenure: . : ‘ ) .
.711 Each campus Faculty Committee on Tenure shall hold N
hearings within the jurisdiction of this regulation
involving tenured personnel in the several academic
* divisions of the campus it represents.
-712 In any case where the campus Commigtee determines
prior to a hearing that the best interests .af all
R ’ concerned would be served better by a hearing by the -
. University Faculty Comnittee on Tenure, the campus

Committee may transfer the case to tWe University
Committee, in which case the University Committee
shall serve in the place and stead of the campus
Committee.

<. .713 In addition to serving in the place and stead of the
campus Committee where a case. is transferred, the
. University Committee shall have original jurisdietion
‘- to hold hearings involving tenured personnel holding
University, rather than campus, academic staff
positions.

.72 Formal Proceedings:

n
.721 Definitions: In the procedures established under
' .Section .7, the following detinitions shall apply.
.7211  Respondent shall refer to the academic staff
member against whom charges are filed. o
- 3 .
-7212  Appointing Authority shall refer to the Board
- of Curators or such administrative officer as v
. has been delegated the authority to employ or

terminate the employment of the academic staff
member against whom charges are filed.

-7213  Relator shall refer to either the appointing
authority or to such person or persons- as may
be designated from time to time by the
‘appointing authority to represent him in the
formal proceedings against a Respondent. This
may be the dean or other appropriate adminis-
trative officer recommending action against a
Respondent, or another person specifically
designated.

s

.72&k Statement of €harges--Request for a Committee Hearing:

—

:722] In any case where an action as defined in

Date
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Section .6 of these or other regulations is .
-~ gonsidered by or recommended to the appointing
authority, the Respondent shall be notifjed in

writing by the Relator of the proposed action.
for dismissal and the.reasons therefor, called

the Charge, and of the right to a hearirg by )
.his Faculty Committee on Tenure together with
a membership roster of the Committee. |f the.

.  Respondent desires a hearing, he shall give
written notice of his request to the apposdnting
authority within fifteen-consecutive calendar .
days from the receipt of the formal notice.

He also shall send topies of his request for
hearing to the Relator and to the chairman of

the Committee. The Relator shall thereupon file
a copy of the Charge with the chairman of the
Committee. Failure by the Respondent to make

a timely written request for a 'hearing shall
constitute a waiver of his right to a hearing
before the Committee.

.7222 Answer: The- Respondent shall file a written
Answer to the Charjge with the chairman of the ,
Committee at leaiﬁpthree calendar days prior
‘to the date set flor hearing before the Committee.
Such answer shall specifically admit or deny
the allegations of the reasons contained in the .
Charge. A failure to answer or to.deny an _
allegation of fact in the Charge may be considered ,
by the Committee as an admission of such fact.

.723 Suspension from Duties and Pay: The appointing authority
may, at the time the Respondent is notified in writing

of the Charge, or at any time thereafter, suspend the
Respondent from part or all of his. assigned duties.
Suspension may be with or without pay, provided,‘however,
that if such suspensjon be without pay, final determina®*
tion of the Charge by the appointing authority shall S
include a determination of whether such suspension should
have been without pay and if determined not to have been
Justified, shall include an order to repay to Respon-
dent the pay so withheld,

.724 Hearing by Committee: -

7241 If the Respondent makes a timely writteh request
for a hearing by the Committee, the chairman
- shall notify in writing the Respondent and the
Relator of the date, time, and place of hearing
before the Committee, which shall be within a
reasonable time but not less than ten nor more
than thirty consecutive, calendar days after the
date of the receipt of the request for hearing.

.7242 Any request for continuance shall be made by
the Respondent or Relator in writing 'to the .
chairman, who shall have the authority in his
discretion to continue the hearing within the .

Data
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‘ : time limits fixed under .7241 if he determines

o the request is timely and made for good cause.
Any continuance beyond .the time limit fixed -
must be by action of the Committee and approved
by the appointing authority.

>

.7243 In accordance with standing‘University policy
in personnel matters, such hearings shall not
be open to the public. "

. 725 VConduct_of Hearing: The chairman shall preside at /the
hearing,'call the hearing to order, call the,'role of
the Committee in attendance, ascertain the presence or
,absence of the Respondent, read the notice of hearing,
the Charge and Answer, ‘and verify the notice of the e

, . Charge to the Respondent, report any continuances ¢

. requested or granted, establish the presence of any

N aqvisor or counse)or of either party, call to the atten-

tion of the Respondent charged and his advisor any '
special or extraordinary procedures to be employed

during the hearing, '‘and permit the Respondent to

suggest or object tp procedures. Fermal rules of
evidence shall not be required.

.7251 Opening Statements:

.1 The Relator shall make qQpening remarks

. 2 outlining the general nature of the case and
" testify to any facts his investigation has

revealed. .

.2 The Respondent may make a statement to the
Committee about the Charge, either at this
time or a? the conclusion of the Relator's
presentation, at his election. .

.7252 Relator's Evidence:

. Relator's witnesses are to be called and
identified and evidence or written state-
ments or reports introducead as appropriate.

.2 The Committee may question witnesses or

- , examine evidence at the conclusion of the
y . Relator's presentation. Respondent may
/ . question the Relator or witnesses.

.7253 Respondent's Evidence:

. Respondent's witnesses are to be called and
identified and evidence or written statements
or reports introduced as appropriate.

& .2 The Committee may question witnesses or
examine evidence at the conclusion of
Respondent's presentation. Relator may

‘ , ) question the Respondent or witness.

~7254 Rebuttal Evidence: The Committee may permit
‘ the, Relator or, the Respondent to offer any .
matter in rebuttal of the other's presentation.

Dite
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" .726 Rights of Committee: The Committee on Tenure shall
?’have the right: . o )
A .7261 To determine the relevancy and admissibility of '

any evidence offered at the hearing. . N '

.7262 To permit a stipulation of agreed facts by the
Relator and the Respondent.

.7263 To permit the incorporation in the record by a
reference of any .document, affidavit,or other
thing produced and desured to be lncorporated
in the record by the Relator or the Respondent.

.7264 To question witnesses or other evidence intro-
duced by gither the Relator or the Respondent
at any time.

.7265 To call additional witnesses.
: - . .7266 To dismiss any action or permit i?forhal dispe-
' sition at any stage of the proceeding if agreed

to by Relator, Respondent, and appointing
authority.

.7267 To at any time permit amendment of the Charge
or Answer so as to include matters which- may
come to the attention of the Commlttee before

. final determination of the case, provided how-
) ever, that in su event the Committee shall
g grant to the .Respondent or the Relator such
) time as the Committee may determine reasonable
Qﬁé?’ under the circumstances to answer or explain
such additional matters. -

.7268 To dismiss any person from the hearing who
interferes with or obstructs the hearing or
fails to abide by the rulings of the chairman
of the Committee.

.7269 To have present a legal advisor to the Committee,
who shall be designated by the General Counsel
of the Board of Curators.

.727 Parties Rights upon Hearing:

.7271 A Relator appearing before a Committee on Tenure
for a hearing pursuant to formal notice of a
Charge shall have the right:

.1 To be present at the hearing, which right
may be waived by failure to appear.

.2 To have a legal or other advisor or counselor
of his choice appear with him and to consult
with such advisor or counselor durihg the
hearing. (

.3 To present evidence by witnesses, properly

~ identified written statements, or reports

el Support of the Charge.
.4 ToNear or examine evidence presented by
the spondent.

Date
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To ‘questiof witnpesses present and testifying
for Respondent. . -

.6 To make any statement to the Committee in
support of the Chaﬁge . :

.7 To be informed in writing of the Findings

< of the Committee and its recommendation on
) the Charge.
.7272 A Respondent appearing before a Committee on

Tenure for a hearing pursuant to fQ*Tal notice

of a Charge shall have the right:

d .1 To be present at the hearing, which right
may be waived by falilure to appear.

.2 To have a legal or other advisor or, counselor
of his choice appear with him and to consult
with such advisor or counselor during the
hearing. .

-3 To present evidence by witnesses, properly
identified written statements or reports of
any defense the Respondent desires. y

.4 To hear or ,examine evidence presented to
the Committee against him.

-5 To question witnesses present and testifying
against him at the hearing.

.6 To make any statement to the Committee in
mitigation or explanation of his conduct in
question. ‘

.7 To be informed in writing of the findings

’ of the Committee and its recommendation
- on the charge.
.728 Othet Procedural Questions - _ .
.7281 Procedural questions which arise during the

hearing and.which are not covered by these

general rules .shall be determined by the chair-

man, whose rullng shall be, final unless %he
chairman shall present the question to the

Committee at the request of a member of the

- Committee, in which event the ruling of the
- Committee by majority vote shall be final.
.7282 General Rules of Decorum: The following general
.rules of decorum shall be adhered to:
.1 All requests to address the Committee shall
. be addressed to the chairman.

.2 . The chairman shall rule on all requests and
points of order and may consult with
Committee's legal advisor prior to any 7
ruling. The chairman's ruling shall be
final and all participants shall abide there-
by unless the chairman shall present the

question to the Committee at the request of
@ member of the Committee, in which event
the ruling of Committee by majority vote
shall be final.

.3 An advisor or counselor shall be permitted
to address the Committee and to question

Oate
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witnesses. An advisor or cdunselor may ‘
request clarification of a procedural matter
or may §bject on the basis of procedure

at any~time by addressing the chairman after
recognition®
.729 Determlnatlon by Committee: The Committee shall then

. make its findings and determinations by majority vote
in executive session out of the presence of the Relator

and Respondent. ., Separate findings of fact are to be
made as to each count of the Charge, and a recommenda-
tion made based upon the findings of all charges.

The Committee before recommendlng dismissal of Respon-

dent should be reasonably convinced by the evidence

that some charges. have been sustained and that such
charges warrant dismissal.

.7291 Official Report of Findings and Determina- .
tion: The Committee shall promptly after the
hearing and in any event within ten consecutive,
calendar days make its findings .of fact and
rgcommendations in writing and transmit them
to the apointing authority, to the Relator and
to the Respondent forthwith.

.1 Except for such simple announcements as (/
.may be required, covering the time of the
hearing and similar matters, public state-
ments and publicity about the case by
Relator, th Respondent, the Committee or

- administrative officers will be avoided
until the proceedings: have been completed,
including final appeal. .

.2 If the hearing Committee concludes that
adequate cause for dismissal has not been -
established, and therefore tenure is not
involved, but that some discipline or
penalty less than dismissal may be
appropriate, it may recommend that the
Record of the Case be referred to the

- appropriate campus final Committee on

Faculty Responsibility for its recommenda-

tion to the appointing authority.

' .73 Record of Case: A taped or stenographic record Bf the
hearing shall be taken and shall be maintained for five (5)
years. The notice, exhibits, hearing record, and the findings
and determination of the Committee shall become the ''Record
of the Case'" and shall be filed in the Office of the

{ President of the University and shall be available only

for official purposes and for the purpose of appeal be
accessible at reasonable times and places to both the
Relator and the Respondent. In the event of an appeal, no
. new evidence shall be taken”in the case, but the appellate
authority may remand the matter for further evidence to

the Committee. Either party may have any such record of

the hearing reduced to writing for purposes of appeal at
the expense of such party.

Date
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If the appointing authority is the Chaﬁ ellor or

.74 Determination by Appolinting Ahthority and Rig?t'of Appeal:

.7h2

743

L 7hh

‘involved, but that some discipline or penalty

,dation to the appointing authority and he sh

other administrative officer, such appointing author-
ity shall make his determination in the matter after
giving due consideration to the findings and recom-
mendations of the Committee, and may remand the
matter to the Committee for further proceedings.
When he has reached a determination, the appointing
authority shall notify the Respondent and Relator

in writing of his determination and disposition.

The Respondent or Relator shall be entitled to

appeal to the President of the University as provided
in Section .74%4.

I'f the appointing authority is the President of the
University, the President shall make his determina-

tion in the matter after giving due consideration to
the findings and recommendations of the Committee,
and may remand tMe matter to the Committee for z}

further proceedings. When he has reached ‘a determin
tion, the President shall notify the Respondent and
Relator in writing of his determination ‘and disposi-
tion which shall be final unless the Respondent
appeals to the Board of Curators as provided in
Section .744.

When permitted by these Regulations, the Respondent
or Relator may appeal a decision of the appointing
authority by filing written notice of appeal within
seven (7) consecutive calenda® days after notice of
the decision of the appointing authority with the
appropriate appellate authority. A copy of the
Notice of Appeal will simultaheously be given by

the Respondent to the Relator or by the Relator to
the, Respondent. The appealing party may file a
written argument confined to the issues and evidence
previously submitted and contained in the Record of
the Case for consideration by the”appellate authority.
Such memorandum pust be filed with the Notice of
Appeal, and the appellate authority may request a
reply to su memorandum by the *‘Respondent or

Relator. The appellate authorfty shall have the
discretionary rightlx)éxant extens’ions of time.

the
the
reverse,

If the appellate authority be the President of
University, he shall review the full record of
case and the appeal documents and may affirm,

remand the case for further proceedings, or if he
has

concludes ‘that adequate cause for termination
not been established, and therefofe tenure is

than dismissal may be appropriate, the Record
Case may be referred to the appropriate campu
Committee on Faculty Responsibility for its r
notify.the Respondent and the Relator in wri
his decision on the appeal.

49
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"193.) The President shall have the following spec

.7441 The Relator or the Respondent may thereafter
appeal to the Board-of Curatdrs of the’ Univer-
sity of Missouri by filing a written -Notice of
Appeal with the President of the University
and the Secretary of the Board of Curators and
giving notice to either the Respondent or the

Relator, as appropriate. Such Notice of
Appeal must be filed within seven (7) consecu-
tive calendar days of the notification of"
action by the appellate authority. Upon the
filing of a Notice of Appeal to the Board,

the appellate authority shall cause the’
Record of the Case, in?luding any written
memoranda received durfng its consideration,

‘

to be promptly filed with the Secretary of the
Board of Curators

.7442 The appealing party may file a written arqu-
ment confined to the issues and evidence
previously submitted and considered in the
Record of the Case for consideration by the
Board of Curators with the Notice of Appeal
if he so desires and the other party may file
a3 written reply within seven (7) consecutive =~
calendar days. Thé President of the Univer-
sity may grant extensions of time for filing
written argument.

S

.745 The Board 6f Curators shall take such action on the
appeal as (it deems appropriate. The Secretary of
the Board shall notify the Respondent and the Relator
in writing of the decision of the Board" -

Notice: Any notice required under these Tenure Regulations p

may be given: ‘

.751 By delivering such notice in person.

.752 By certified maill addressed to the last address -
currently on re;ord with the administrative unit .
within which he is employed. Failure of any appointee

to have his current correct address on record with
the administrative unit within which he is employed
shall not be construed to invalidate such notice.
If served by certified mail, and the party is there-
after required to do some act or take some proceeding
within a prescribed period after service, three days
shall be added to the prescribed period.

f

Related Policies

Delegations of Authority
Special Delegations of Authority. (Bd. Min. 4;7-671 p. 33,
fic

authority:

Data
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Dismissal During Term Appointmept

TR
Generad Employments: To make or change academic
appointments or salaries within the budget and to accept
resignations and discharge faculty and to make or
change appointments, change salaries, accept resignations
or discharge employees in nonacademic positions, except
that any appointment or change.of appointment of Vice

Presidents, hancellors, or Curators Professors shall be
reported to and approved by the Board before the effec-
tive date thereof. ‘All such appointments shall be made,

regardless of the terms named in the appointmedts,
subject to termination at the pleasure of the Board of
Curators. All annually appointed personnel actions shall
be made in writing and filed with the Secretary of the
Board prior to the date on which the actlon shall become
effective, and shall be reported to the Board of

Curators at the next meeting thereof. Any appolintments
so made shall be in accordgnce with existing policies

and scalﬁ& of pay for the University in effect at the
time of such appointment.

5.0110 Dismissal during a term of an-academic staff member on term
appointment to a regular or non-regular position

A person holding a term appointment to an academic posi-
tion may be terminated during the term of such appoint-
ment for cause.

In the event of a recommendation to the appointing
authority that a term appointment be terminated during
the term thereof, the holder.of such term appointment
shall receive written notice or recommendation, with
the reasons therefor, called the Charge, and shall have
the right to a hearing thereon.

<

Any hearing in such case shall be conducted by the
appropriate Faculty Committee on Tenure and under the
procedures as prescribed In Sections 5.0102.5 to
5.0102.75 Inclusive of the Collected Rules and Regula-

tions of the University,
¢

“ | Oate
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~

Leaves gi Absence

The University grants leaves of absence to full-time permanent

employees for a variety of reasons.

Leaves with g;y Include sabbétlcal, jury duty, de;th in -family,
prolonged injury or Illness? matefnity, or in exceptibnal cases for
foreign service with military or:governmental institutions. Leave
with pay i5‘granteﬁ\;o a staff member only if the staff member has

ntentlions

. . . -~
bonafide i f returning to the University at the end of the
¢ .

leave.

Leaves without pay may be granted for military service, summer-

study, research, government service,and for personal convenience.

.

Only leaves with pay carry service credit toward retirement, H

Sébbatical Leave

Sabbatical leaves, normally one full year at half salary, are
granted to faculty members with the rank of Assistant Professor or
above and to administrative officers who have met thé=following

conditions: .

2

1. served six years or more in the University.

2. secured forma[ approval «for research or other scholarly
cactivity,
3. agreed to return to the University for at least one year upon

conclusion of leave.

-

L. agreed to submit to the Chancellor a report of work accomplished
during leave. ¢ . ) : .
A semester sabbatical leave on full salary may be granted under

these conditions in addition.to those cited above: '

1. The applicant must have an unusually promising resei:ii/y4oject.

2. The research training of the candidate and His publication

! Date

Sept. 15, 1975
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record should clearly indicate thatxhe is well qualified to

" pursue tpe proposed research progranm.

4 . :
- 3= There must be valid reasons for the applicant being unable to

accepf‘é regular sabbatical leave of a full year on half
salary. ’ 5 - .
S v )
Procedures for Application \¥“\
A faculty member, entitled to sabbatical leave, must prepare an

application on a University form. This application form is submitted
to the dgparfment chairperson, then to the Dean of the division: I f
the‘Dedn approves? he certifies that the division is.able to carry

the teaching Yoad of the applicant for the year or semester in;jquestion

withi;lits available funds. The application Will then be réferred to
fthe appropriate campus ‘authority. If.favorable actiofh is taken, a

recommendatiion from the Dean of the division will then be presented to

the campus Chancellor. I'f approved by the Chancellor, the application

form'is forwarded to the Pregident and. Board of Curators for action.

-

-Special Considerations Ralating to Leaves

.
When a staff member applies for and receives a sabbatical leave:

and is employed for work approved by the University, the payment to him

from niVersiLy funds: (even though he is entitled to the sabbatical

leave conditioés Qnder h@if salary) shall not be more than the difference

between his University salary and the salary he will receive during

his outside employment. : ’ A

"When a sabbatical leave for a single semester is granted to a
faculty member on nine-month appointment, the candidate will agr to
devote the semester entirely tb his research project. For a‘facul 9
member. on a twelve-months appointment, he shall agree to devote six

months to 'the project.

-

Sabbatical leavé shall not entail any addition to division salary
< .

"Sabbatical leave or the assignment of members of the faculty to
‘ &>

allocations.

1

non-teéching services, will be on recqmmendatioﬁ of the Dean through

b Date

@
the Chancellor to the President. : Co \\

Q : -
ERIC | S I __Sept. 15, 1975
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All leaves of absencein excess of thirty days must have approvai of
the Board of Curators ar thefr'delegateq represeﬁtative "A.leave may
Ibe granted for more than one year but may not be extended beyond the -

‘
= 1

ending date of the employee!s appointment. - .

.. ) . 0,
Service rendered as an Instructor .may be included as a part of
the six-years service required before the granting of a sabbatical

leave., . . ‘ "

o '
) Dato ’

ERIC ; 5. Sept. 15, 1975
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|mprovement and a form of communlty service.

kS

‘L.... i ' . - . -_,. * G

o

OTHER POLICIES AFFECTING FACULTY MEMBERS

Extra Compensation and‘Consultatiqn

Under a policy of the Board of Curators, extra compensation . is

approved for facult(/members in several areas. They include:

[y

For certain types of research, for project'leaders of certain (

institutes, for . reading manuscripts for the University Press, for

certain Extension activities, and occasionally for other activities,

All requests for extra'compensatioh must be approved by the
appropriate Dean and forwarded through the Chancellor‘te the Presi-
dent's Office. . ' : . - .

S =

Consultatlon is regarded as a° sngnlflcant ‘means of professnonal

In order that both of

these purposes ma¢dbe served, it is the policy of the Unlvers1ty

-
to permlt consulting activities which are directly related to the

professnonal interest and |mprovement of the faculty member yewhich are

in the best interest, Wf the U@kver5|ty,and which do not constitute a

conflict of |nterest Time spent in consultation shall not interfere

with regular duties.

Each division is responsible for a continuing review of consulta-

tion activities and compensation arrangements and to make an annyal

report to tﬁ¥fChancellor and appropriate University officers |nd|cat|ng

the aggregate time and -compensation involved.

N

Summer Session Salary, . ' .
-
\ -

Resident teacﬁiﬁg on a full-time basis during an eight-week

Summer Session shall be reimbursed at not to ef@eed the rate of one-
]

N /
Full-time research during the Summer Session shall normally be

»~

flfth of the academic yearsalary.

Efompensated at not to exceed one-fifth of the academize yearsalary.

In unusual circumstances, summer research stipends maj: exceed one™ -
*

N e

fFifth but in no case shall exceed three-ninths of the academic year
A » . i Date
m .
51) Sept. 15, 1975
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sal%ry for aten-week aSS|gnment : ‘ ‘ ‘

¢

~

These compensations are applicable only. for-those on a nine-month
appointment basis. : . '

. . N . . ~

L . b —
Pay Periods - ' 0

v

'Full-time academic staff members, whether on nine-or twelye-
months service per year, are paid in twelve equal installments. Pay-
rall checks are avallable on the first worklng day of each month®

Checks may be obtanned at the campus Business Office or, upon the

'payqe s request, wnll be mailed to hus designated bank.

beductions from monthly salary amounts are made for Federal and
State |nc0me taxes and Social Security. Arrangements may be made for

other Unnversnty authorlzed wnthholdlngs

NeEotism 3
No person who is.related by blood or marriage to any member of
the Board of Chrators of the University shall be employed by the ‘
University. There are no exceptians to this rule. ' :
. A

=)

No restriction is imposed on the employment of persons who are

related more remogely than second degree to University employees.
. . .' . 4

Theyvemployment of --any per;on who is related by blood or marriage
as clos;ly as the second degree xo:qny employee of the Univeg{?ty is
Qiscduraged, but where such a person is-needed to perform‘QniVersity
services and appeass to be the best’qualified person availablé,‘such
a_person mig§ be q7:loyed by the University. There are two exceptions
to this rule: (1) where a prospective full-time employee -is related'
to a UniversLty.employee Who would be his administrative shperior, g
and (2)‘whqre a relative of an administrative superior in one depart-
ment is employed in another department and where a prospective emdroyeé
for the first department is related to an administrative Superior in

the other department. ' . . ’

-

University-Sponsored Educational Materials C»

.

"The University policy conéerning the production, ownership, use,.

and copyrlghtiﬁ% of Unnvers:ty sponsored educatlonal materials is

Q ' Date

. ' . 5§ Sept® 15, 1975
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designed to stimulate faculty interest in the production and encour-
agement of these materials. A publication entitled PoNey on
Unzverszty Sponsored Educational Materials (Including Copyrzght)

is available from the Offlce of the Vice President for Research.
Ry

Most educational magerials of the University do not need to be
copyrighted., Howevér, in‘instanceé where educational materials
include original\artwork, photographs, research documentation, or
similar matter, .the advisability of securing copyright protection
should be reviewed. Such jtems may have commerc{al worth, making
copyright protection advisable or the University or its faculty,
staff, or students may be ohligated concerning copyright protection

under sponsor contract or grant provisions.
-~

‘Educatiqnal materials composed or produced at the University may
requireg copyright protection for the University,; for the faculty,
staff, or students involved; or for the sponsor of the work out of

which the publications arose.

Ordinérily, such multlple party copyrights are obtained in the
name of the University and the respectlve rights of the University,
the individual faculty, staff, or student contributors and the work
sponsors are detailed-by special agreements. Such agreements should

precede acfual production of the publication.

Types of educational materiagds included under the policy are Py
video afd éhdio recordings, study guides, tests, Qibliogr;phies and
texts; films, film strips, charts, transparencies, and other visual
iaids; programmed instructional materials; live viﬁeo or audio broad-

casts; and certain computer systems.

Material is considered "University-sponsored'" if the author or
producer has been commissioned by the University to develop the
material, receives compensation from University-administered funds,

and has used substantial University resources.

4

Unxversnﬁy\sponsored materlals wnll be owned by the Curators and
the material wnllber%opyrxghted when such is in the best interests

of the University and the author or producer.

I

The policy states that the mate'rials will be avallable for

internal use by the University, both on and off campus, with the

\ ‘ Date

- Sept. 15, 1975
' bY i
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consent of the author or prodhcer. Licensing or sale of the materials
for external use is permitted but will be preceded by a written

agreement betwéen the University and the ‘author or producer..

The policy does not affect the traditional University practice
that faculty members have personal ownership of books or similar
materials they have produced which were not commissioned by the

University or supported +in any substantial way by the University.
4

Inquiries about copyright protection for particular educational
materials arising or expected to arise in University activities should

be directed to the Vice President for Reséarch.

x

"Each inquiry should be_accompaniéd by a full explanation of the
persons involved, the educational materials or potential educational
material in question, and whether University or extra-University
support has been or will be involved in production of the material

» s

or its contents,

Patent Regulations

University regulations dealing with patent are described in

detail in a publication entitled pgtent Regulationg available from
the Office of the Vice President for Research. The regulations are
intended to: (1) secure for the public the full benefits of research

and investigations made by the University of Missouri, (2) make
definite the rﬁghts and obligations of employees with respect to any
invention developed by them during their employment by the Unibe;sity,
(3) establish a uniform procedpre by which these r?gh}s and obliga-
tions may be equitably detefﬁ?ﬁed in each case, and (4) encourage and
recognize individual and cooperative achirevement in research and

{1investigation.

Generally, all inventions arisindg out of research or other ‘
activities on the various éampuses are the property of &Qi;gziversity
wi th expre%s reservation to the inventor to a share of royalties
derived from his invention. Inquiries pertaining to vﬁtents should

be directed to the Vice President for Research.

Travel

The University maintains automobiles on each campus for authoriZed

‘ Date
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in-state Eravel by members of the University staff. Airplanes and
.buses, operated by @niversity pilots and drivers, are available for
official group travel within the state. Privately owned autom&bi[esu
may also be used for official travel, and for such use the University
makes a reimbursement atacertain rate permile, currently twelve cents.
Private automobiles are authorized for out-gf-state travel only when

the reimbursement is less than the commercial air rate.

9 The general policy of the University is to reimburse authorized
persons who travel on official University business for necessary
expenses actually incurred. For details, consult the Bugsiness Policy

and Procedure Manual. .

Use of University Equipment .

The use of University equipment by individuals or organizations
for activities not dfrectly connected with the Universitn of Missouri

is prohibited.

No such equipment may be taken from University property except

' where such equipment is to be used for University-related purposes.

Use of University Name

The University shall not be used for commercial or promotional
advertising purposes, nor shall the name of the University be identi-
fied in any way with the aims, policies, programs, broducts,;or opinions
of any organization or its members. " Exceptions may be made by the .

Board of Curators upon the recommendation of the President. Wherr an

exception is'made,a the conditions for using the name will be prescribed.

4

v

Calendars

r The four campuses of (the University-bperate on the '"early"

g
academic calendar. The fall semester begins in late August, and final

examinations are held and the fall semester completed in December

-

before the Christmas vacation period. The spring semester begins

in mid-January and ends in mid-May.

.

. Starting and .ending dates may vary a few days on each campus

because of individual campus considerations. Summer Sessions extend

id Date

59 ‘ Sept. 15, 1975
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through June and July or into early August.

The UniVersityvdoes not hold classes on Labor Day, Independence
Day, Thanksgiving Day and the Friday following, Christmas Day, New
Year's Day, and Memorial Qiz during the regular vacation period on

the University calendar. : - . ’ : ,
. . .

The following holidays. are obse?ved by full-time non-academic
employees of the»Unive%sitf: Labor Day, Thanksgiving Day'and the A
Friday following, §hristmas Day, New Year's Day, Washington's Birthday, :
Memorial Day, Independence Day, and two addQ&lonal days between July 1

and vune 30 which are designated annually.

~

Date

Sept. 15, 1975
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FACILITIES, RESOURCES, AND SERVICES

Archival Program

The University Archivist Is the official custodian of University
records and also seeks to obtain for preservation the professional
. -~
and personal mahuscripts of academic and administrative staff and the

records of student and faculty organizations.

- .

A University Records and Archives Comhit}ee, upon recpmmendations
of the Archivist, detgrmines what University records have adminisgra-
tive, {egalk“fiscal, or historical value and should not be destroyed
Oor otherwise disposed of.:- The same procedure is used to authorize - -

destrucBon or disposal of other records.

-

The University Records and Archives Committee has issued rules
and regulations which are binding on all University academic and
admfnisfrative staff. Coples of these regulations may be obtalned

from the office of the University Archivist.

No academic or nap-academic members of the University staff may
destroy any Unkversity records without first obtaining the Archivist's

approval.

-
»

{

Research Facilities

& . .
University-wide officers operate the,following research programs

and facilitles at these designated locations to aid faculty research

projects from each campus:

Environmental Health Is concerned with defining and improving

man's relationship to his.toaal environment. Included In its activities
is the Environmental Trace Substances Center which relates analytical

chemistry to the environment and ecologic system.w (Columbia)

Office of Industrial Development Studies performs studies in all

aspects of industrial development as they apply’to plant location and

Manufacturing operations in Missouri. (Co{umbia)

7
Office of lIntercampus instruction facilitates and/or coordinates

Date

- 6,& Sept. IS, 1975
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the development and operation of the University's effort to use
instructional technology and to share instructional programs between

the campuses and throughout the state. (Columbia)

‘Missouri Regional Medical Program is concerned with improving

‘health care within the state as it relates to diseases of ‘tRe heart,

stroke, and cancer and related diseases. (Colum‘ia)

-~

Radiation Safety Officer aids in the safe handling of radio-

active materials and supervises the application of Federal and State
' 4
laws and University regulations in the use of jonizing and non-

ionizing sources of radiation. (Columbia)

Research Reactor is designed to operateat ten megawatts. It is
a8 University-wide research facnl|ty(tﬁat serves all four campuses as
well as other lnstltutlons and Mlssoum¢ industry. (Columbia)

Sinclair Research Farm provides experimental animals and conducts

research in the studyyof chronic diseases and aging. (near Columbia)

Water Resources Research Center studies the proper utilization of

the state's water resources and serves in the application of the provi-
sions of the Water Resources Research Act of 1964 for the Statk of

Missouri. (Columbia)
Pl

University Information Services

Working with the Assistant to the President for Communications,
University Inforéation Services (UIS) handles informational services,
pJETlcatlons and public relations activities of the University including
all such matters emanating from the Board of Curators, the President,

University officers, and University operations.

The-Assistark to the President for Communications and UIS are
avaitable for consultation with the Chancellors .and coordinate the
informational servidés, publications, amd public relations activities

a

for each campus Office of Public Information.

The Director of University Information Services is responsible for

.supervising and coordinating University publications, except those

of the University Press and the University Developmént offices. On
each campus, the Chancellors or their designated representative are

responsible for publications pertaining to campus matters.

Date

EKC 67 , Sept. 15, 1975
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"' University of Missouri Press

The University of Missouri Press is the scholarly book publishing
department of the University. Overall operatién of the Press is the
. responsibility of the Difector, who reports to the President through
the Vice President for Administration. Editorial control”of the
imprint is Vestgd in the Univéfsity“Press Committee, composed of
faculty members from the four campuses/5ho are appointed by the

President.

The Press publishes the work of scholars from institutions through-

out the United States but is barticularly interested in submissions

from the University of Missouri faculty. Books}fﬁbPished by the Press
must be evaluated prior to acceptance by at leat two scholars in the
discipline involved and must be approved by the Press Committee. The
Committee also controls the University of Missouri Studies imprint;
eligibility for this monogfaph series is restricted to manuscripts -
written by members of the University faculty or manuscripts dealing

. . with Missouri subjects. Manuscripts submitted for the Studles series

are evaluated under standard profedures and are published by the Press.

. All manuscripts accepted~are edited, designed, producgﬁ, and .

distributed by the Press staff. The Press currently publishes

eighteen to twenty new books every year.

S

Film Library

The“Acééemit Support Center on the Columbia campus has a film
library whose hoiﬁings, in catalog form, are available for use by

faculty on all campuses. \

s

~ (

“« . Date

ERIC ' . 8" Sept. 15, 1975
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UNIVERSITY BENEFITS FOR FACULTY MEMBERS

Several staff benefit programs are available to full-time
staff members. Detalled information on the following programs is

avallable from the campus Personnel Offices. - V4

Group Life lInsurance /W h

A Group Life tnsurance Plan is avallablg to all full-time
employees of the University. The employee has the option of (1)
coverage in the amount of annual sélary (rounded off to the next ’ \MB
thousand dollars) for which the employee and tﬁ; University share the
cost or (2) coverage in the amount of $3,000 for which Ehe University

pays the full cost.

-

[

Accidental Death and Dismemberment . .

In this program for full-time employees the staff member has the /
option to enroll only himself or herself or also enrolling spouse‘andﬂ
|dependent children. Employee coverage Is ip multiples of $5,000
beginning at $10,000 with a maximum.of $150,000. Dependent coverage

s according to number of dependents covered and amount of coverage

the employee has designated. ‘ ' : .

[

Unemployment Insurance

13

Unemployment linsurance Is provided members of the faculty and .
staff under the Missourt Employment Security Law. Benefits for those
meeting thq\fqulrements are determined by the'StatetblvjslohﬂoF

4 s
Employment Security. ‘;é‘ oo

Medical Program ' > é/%,

%

4

A Medical Benefits Program Is avallable to.atl full-time employees

of the University.
. . . -
Coverage is offered the employee and Immediate family dependepts

n

' 2
on a medical expense reimbursement basis. Various types of caverage

L) . ‘J‘)
- + . [};
are avallable. . . ) cr P

Ds N -

A

to ' . T [ A
Segt; 15, 1975 . ..’

Ce i




Section Page

FACULTY ‘» ' 01-11 2 o;f 4 ‘
HANDBOOK C m| : umveesm OF MISSOURI .

I

Long Term Disability Plan ‘ e~
The Long Term Disability Plan is available to all full-time
employees of the University. Disability benefits are payable after

a one-hundred:forty-nine-day waiting period up to sixty-six and two-
thirds percent of anndal sa]ary.dé long as disability continues up to
agde sixty-five. The maximum annual benefits are $18,000 based upon

a $27,000 per year annual salary.

Workmen's Compensation N

All academic and non-academic employees of the University, both
full time and part time, are extended Workmen's Compensation coverage.
The determination as to whether medical.expEnses and compensation are
payabte and the amount and the ‘duration of such payments are prescrlged
by state or other statutes andxﬁot by the University or the insurance
company. ‘

Retirement, Disability, and Death

The University's retirement plan is for the full-time staff. The
staff member makes ;o payments Moto -the plan either directly or through
payroll withholding. If.a staff member leaves a University« position

before reaching retirement age, no retirement benefits are retained

‘

unless the staff member is at least thirty-five years of age and has

been on the Univer5|ty‘staff fdr ten years.
! ’ f\\‘ .
Compulsory retlremenb\age ts seventy, with provisions for retiysre-
ment at ‘sixty- flvé with " Full beneflts or fifty-five to sixty-four

with reduced benefuts

- 0

»

Coup]@d Withe the retirement plan are provisions for disability’

and death benefits.

.

Here is the formula for you as a faculty member to determine

.
the- amount of retirement or disability payments.:

l¢« From your last ten regular annual’sglarles, select five

consecutiver salaries that make the .largest five-;Lar total.

2. Divide the total by five to obtain an average annual salary.

i

Multiply by .0l to get .one percent of average annual salary.

A\

Date
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\
b. Subtract $4,800 from yoyr average annual salary.

\

o ¥ .
5. Multiply the remainder by .006. : ‘
6% Add the figures from step three and step five.
7. Multiply the number of years of service--not to .exceed }hlrty-’
five--by the total obtained in step six. You now havé your annual

retirement benefit if you are retirement age today.
8. To determine your monthly retirement benefit, divide the

»

annual gyetimrmement benefit by twelve.

Tax Beferred Annulty . -

The Universjty offers to its full-time staff members a Tax
/

Deferred Annuity Program.

U%def the program, the employee may authorize the University to

set aside a portion of his salary for ‘the purchase of annulities. The

Internal Revenue Code provides that the amount set aside will not be
\ " .

subject to Federal income tax until:such time as payments are made

to the staff member under the énnulty contracts,

- The amount which the employee Is permitted to set aside under
the program varies In accordance to salary and years of service. The
minimum amount s twenty-five dollars{g‘mOnth.

e

Soclal Security

University e%ﬁ{oyees participate {n the Federal Social Security
program. Deductions, as specified by Fedgral regulatfohs, are withheld
from employees' mohth]y payihecks. The'Unlverslty also makes contri-
butions to-the Sociél Security system Ih«behglf of all University
employees. Empioyées are encou?aged to chegk the accuracy of their

contributions records with their local Social Security Administration

offlce. ' ° o ' ! -
- o

Educ3tional Assistance ' e
Full-time permanent teachlng and research staff and ful:l-time

permanent admlhlStratlve, service, and support staff employees may

register for not more than six credit ‘hours per semester (thgee hours

for Summer Session) of courses beyond the secondary level. v

Dsia ~
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Those appointed on a full-time nine-month basis, however, may
lenroll for not more than the maximum number of hours allowed by that
a}pus during the Summer Séssion, provided they do not hold an appoint-

t for the Summer Session..

Employees egrolling under the Educational Assistance Program
may receive credit for courses and will pay twenty-five percent ofthe normal
incidental fee when enrolling but will pay the normal amount on all
. 4

other fees.

No incidenfaj_fee is required if the employee audits courses
voluntarily or atK\he request of the department head. Permission to
audit a course, however, must be granted the employee by the. instructor
in charge. Such attendance will be without enrollment or record.

A)

Credit Union . | .

Programs for both savings and loans are available through the
"Mizzou Employees Federal Credit Union, authorized by the Board of
Curators. Membership in the credit union Is open to all employees of

the University.

;

Savings Bonds

Purchase of U.S. Savings Bonds th#ougﬁ"onthly payroll deductions : ]

is possible for employees who wish to do so. - N

\) ‘ . . . . 6 e Date ’ .
ERJ(: . : . ) Sept. 15, 1975
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(The féllo@fng'pollcy is from the Board of Curators Collected Rulee

6.04

.0401

UNIVERSITY POLICY ON STUDENT. RECORDS

. V4
3 - \ ) .
and Regulations; the numbering is the same as Lg\that documentx.
o f \
Purpose - ’
. 4 N L] ' .
The purpose of this"régulation Is to set forth the gulde-
lines governing the protection of the privacy of student -
records and to implement Thes Family Educatlional Rights S
and Privacy Act of 1974, - (Buckley Amendmert; Pub. L. * '
'93-380, as amended). .‘ W
' ‘ \ : 4

Pefinitions : o
.01 “Directory Information/Public In?ormatlon“ means a

student's name, address? telephone listing, date and

place of birth, major field of study, participation

in officially recognized activities and sports, welight

and height of members of athletic teams, dates of ’

attendance, degrees and awards received, and thé most

recent previous educational agensy or institution

attended by the student. '
.02 ”EllgTblé Student' means a student who Is attending

the University of Missourl. > '
.03 'Education Records' are those records, files, docu-

ments and other materials which contain information

directly related to a student ‘and are maintalned by

the University. ‘''Education Rec@rds' do. not include:

.0301 -, Records of\lnstrqctional,;supervlsory and ‘

administrative personnel and educatlonal per- o

sonnel ancillary thereto which are in the
sole possession of the maker thereof and
which are not accessible or revealed to any
other person except a substitute.”

.0302 The records and documents of the University -
of Missourli Palice Department that are malin-
tained solely for law enforcement purposes

~and are not available to persons other than

o law enforcement officials of the same juris-
' Hiction. . ’
.0303 In the case of persons who are employed by-the

University but who aré not In attendance at the.

i -

Dats

65: . Nov. 17, 1975
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Notification by the UniJ%r§ity

University, records madé and.maintained in the ‘
\\ normal course of business which relate exclu- ' ’ |
sively to such person and that person's capacity . |
3 as an employee where the records® are not avail-
able for any other purpose.

.0304 A1l records on any University student whick” N
are created and maintained by a physician,
psychiatrist, psychologist, or other recognized
professional or para-professional acting in his
professional or para-professional capacity, or

d assisting in that capacity, and which are created,
maintained, or useéd only in connection with
the provision of treatment to the student, and
are not available to anyone other than persons
providing such treatment, prOVIded however,
that such records can be personally reviewed
' by a physician or other .appropriate professional

of the student's choice. - i .

.04 '"Parent' means. a natural parent, an adoptlve parent,

of the legal guardian of the student.

%

.05 '"Party' means an dindividual, agency or organization.
.06 "Personally Identifiable' means that the data or y
information includes the name of a student, the stu- '

dent's parent, or other family member, the address of
- the student, a pemsonal identifier such as the stu-

dent's social security number or student number, a ) -
list of personal characteristics which would make it - '
possible to identify the student with reasonable cer-'
tainty, or othe¥ information which would make it
possible to identify the 'student with reasonable
certainty. . i

.07 'Record" means information or data recorded in any
medium, including, but not ]smlted to handwriting,
print, ‘tapes, film, microfilm and microfiche.

.08 ''St\dent'! means any person who ist attending or has 7 5
attended the University where the University maintains
education records or personally identifiable infor-

¢ mation on such person. However, the term does not
include a person who has not been in attendance at the
.University of Missouri.

, . ' (3

The University'shqll inform its eligible students, annually,
by including in each campus lnformatlon manual, or other
publication reasonably calculated to give actual notice of
the following:

.01" The types of education records and information currently L
Q N » Date ﬁl7 1975 R
f E lC - (‘ Nov. ’ , . N
ﬂ;;ﬁﬁ f, - 6°j . .
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- ) the persons who have access to those records, and

K . maintained by the University.
.02 The name and position of the officlal currently _
. * Tresponsible for the maintenance of each type of record

. the purpose for which they have access.
. el
.03 The current University policy for reviewing and ex-
punging education records.

.04 The current University procedure established for pro-

viding student access to education records.,

.05 The University procedure for requesting a hearing to
challenge the content of education records.:

.06" The cost which will be charged to the student for
reproducing copies of the education record.

.07 The categories of information which the Uﬂivérsity
had designated as direct'ory information/public in-
formation.' o 1 -
.Oboh The University shall not ‘require eligible students to waive
their right to access to their education records, however,
a studént or person applying for admission may waive his
- or her right to #ccess to confidential statements' on 4d-
) mission, employment or honorary recognition by complying
/) with the procedures set forth in paragraph* 6 except that
'$§uch waiver shall apply to recommendations only if the
ﬁ?tudent is, upon request, notified of the names of all
P persons making confidential recommendations :and such re-
commendations are used solely for thé purpose for which
they were specifically intended. Waivers will not be re-
quired-as a condition for admission, receipt of financial
aid, or receipt of any' other services or benefits offered

N

by the University" . .

.0405 The Uhiversity shall provide stydenfs who are or have been
: in atteqdance at the University access to their educational
records except as provided in 6.0406,

.0406 Limjtations on Access

The University will not make available to students the
» following materials: ‘
.01 Financial records of the parents of students or any
, information contained therein. »

.02 Confidential letters an:P‘kLatemenQF of recommendatiop
which were placed in the e ation* records prior to
January 1, 1975, if such le®ters or statements are
‘not used for the purpose other than those for which
they were specifically intended.

2 ' ) Date

Nov. 17, 1975

‘ , SRV
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.0407

.0408

.. 0409

Access Rights

.03 Confidential recommendations respecting admission to
the University, application for employment and receipt
of an honor or honorary recognition, where the student
has signed a waiver of the student's rights of access
as provided in 6.0404.

-

a . 7

The right to access as specified in 6.0405 shall include: ‘/;2

.01 The right to be provided a list of the types of
: education records which are maintained by the insti-

tution and are directly related to students.

.02 The right to inspect and review the content of those
records.

.03 The right to obtain copies of those records which may
be at the expense of the student but not to exceed Tﬁe
actual cost of reproduction. ’

& N
.04 The right to a response to reasonable requests for
explanations and interpretations of the education re-

cords. ‘
.05 The right to an opportunity for a hearin'g to challenge '

-

the content of those records.

.06 If any material or document-in the education recorg
of a student includes’information on more than one
student, the right to inspect and review only such part
of such material or document as relates to such stu-
dent or to be informed of the specific information
contained in such part of such material. ,

. L . vﬁ
Destruction of Records .
¢ - :

The University may destroy any records if not otherwise pre-

cluded by law, provided, that if a student has requested

access to such records pridr to the University making its

decision to destroy the record, the student shall be pro-

vided a copy of such rgcord prior to their destruction.

%

‘ s ’ | S
Students ‘who are or have been in attendapce at a University

may have an opportunity for a hearing to challenge the

content of such student's education srecords in order to

insure that the records are not inaccuratep misleading; or
otherwise in violation of the privacy or other rights of

such student, and to provide &dn opportunity for the correction

or deletion of any such inaccurate, misleading or other-

wise inappropriate data contained therein and to insert

into such records 3 written explanation respecting the con- .
tent of such records.

e
-

q

’ . Date
* 7.~ Nov. 17, 1975
' s ,




FACULTY  [Toie  [™sorr
HANDBOOK | ml UNIVERSITYOFMISSOURI‘

. ‘ .0410 Informal Proceedings T

' A} >

» The University official chargeq with custody of the records
will attempt to settle informal¥fy any disputes with any
student regarding the content of the Unive(sity's educational
records through informal meetings and discussigns with ‘
the student. ¢

.0411  Formal Proceedings’ !
( Upon the request of the Unfversity official charged with
custody of the records or the student the hearing required

by 6.0409 shall be conducted.

?

.01 The request for a hearing shall be stmitted in writing
to the campus Chancellor who will appoint a hearing’ -
officer or a hearing committee to conduct the hearing.

-02 The hearing $hall_be conducted and decided within a
reasonabquggLLeé%of time following the request for
the hearing. The parties shall be entitled to 10 days
prior written notice of the time and place of the -
hearing. o ’

“

4

-03  TKe hearing shall be conducted and the decision

‘, rendered by an appointed hearing official or officials
! who shall not have a direct interest in the outcome

of the hearing.

.04 ﬁ?he student shall be afforded a full and fair oppor-
tunity to present evidence relevant to the hearing.

.05 The decision shall be rendered in writing within a

reasonable period of time after the conclusion of
,the hearing. )

.06 Either party may appeal the decision of the hearing
official or officials to the campus Chancellor. Appeal
from the Chancellor's decision is to the President.
Appeal from the President is to the Board of Curators.

<

.0412 Consent _—

f The University shall not permit access to or the release
of education records or gersonallf identifiable information
contained therein (other than directory information/public
information) without the writtenNconsent of .the student,

> :
to any party other than the following:
- : »
i .
.01 Other school officlals, including teachers within the
: educational Institution or local educational agency
' who have been determined by such agency or institution
- . to have legitimate educational interests.>
] . Dato

‘ o « Nov. 17, 1975
E MC e A 7 r~ !
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.02 Officials of other schools or school systems i'n which
the student seeks or Intends to enroll, upon condition
that the student is notified of the transfer, receives
a copy of the record. if requested, and has an opportunity
for a hearing to challenge the content 9f the record.

.03 The Comptroller General of the United States, the
Secretary of Health, Education and Welfare, the

Commissioner, the Director of the National Institute
of Education, or the Assistant Secretary for Educa-
\ tion.
.04 In connection with a 3Student's application for, or

receipt of financial aid.

.05 State and loé‘.1officials or authorities to which such
information is specifically required to be reported
. Or disclosed pursuant to a state statute adopted prior
+to November 19, 1974,

.06 Organizations conducting studies for, or on behalf
of, educational agencies or institutions for the pur-
pose of developing, validating, or administering pre-
dictive tests, administering student aid programs,
and improving instruction, if such studies are con-
ducted in such a manner as will not permit the personal
identification of students and their parents by
persons other than representatives of such organizations
and such information will be destroyed when no longer
. needed for the purpose for which the study is conducted.
. J \
.07 Accrediting organizations in order to‘carry out their
accrediting functions. '

.08 Parents of a dependent student of such parents, as
defined in Sectidn 152 of the Internal Revenue Code

of 1954, _ .
.09 1in compliance wiﬁﬁ”?;e judicial order, or pursuant .

to any* lawfully issued subpoena, "upon condition that

the student is notified of all such orders or subpoenas

in advance of the compliance*therewith by the Univer-

sity.

.0413 Content of Consent -\\)//

Where the consent of an eligible student 4is required for
the release of education records, it shall be in writing,
be signed and dated by the student and shall include (a) a
specification of the records to be released, (b) the reason
for such release, (c) the names of the parties to whom

such records will be released, (d) a copy of the records
released shall be provided “to the student on the student's
request. )

Date

.

) ‘

{ 7 o~ N‘OV\. 17, 1975
’ ()
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.0414 Release of information for health or safety émergenclgs..

The University may release information from the education
records to appropriate persons In cdnnection with an emer-
gency If the knowledge of such Information is necessary.

to protect the health or safety of a stydent- or other persons.
The factors which will be .taken dnto account in deter-

mining whether the records may be released under this

section included the following:

.01 The seriousness of the threat to the health or safety
of the student or other persons;

. ; ‘

/ .02 The need for such records to meet the emergency ;

-03 Whether the persans to whom such records are re-
leased are in a position to deal with the emergency;

i".Oh The extent to which time is of the essence in dealing
b with the emergency.

,0b15 Record of Access

The University shall maintaina record kept with the ediica-

- tion records of each student, which will indicate all
parties except University officials who have requested or
obfained access to a student's education records maintained
by %«he University and such record will indicate specifically

: the legitimate interest that each party has in obtaining
~the information. . '

‘This record of access shall be available only to the
student, to the school offickal and his or her assistant
who are responsible for the custody of the records, and
to University officials who have a legitimate educational
Jnterest and to those charged with responsibility of
auditing the operation of the system.

e

.0416 Transfer of Informathqn by Third Parties
) 1

The University should not release peérsonal IfAformation on
38 student except on condition that the party te which such
information is being transferred will not permit any other
party to have access to such information without the .
written consent of the student. The University shall include,
with any information released to a third party, a written
statement which wforms such party of the ‘réquirement that
it may not be released without the written consent of the

-~ 0’studﬁgm\t.

-

Ra,

9

Nov. 17, 1975

Date
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" HISTORY AND DEVELOPMENT OF THE ST. LOUIS CAMPUS
- - . . ’ ‘ A
: ' »~

When the Normandy School District offered in"1958 to bf{VIZB f:

e
acres of the former Bellerive Country Club for a community college

site, the plan wds locally ccitici}ed as a “speculative‘venturq/'
-, " o '3

-

; ;3“5Vbe;witg this criticism a bond issue was passed to buy the land.
Fwoé%ears later, in ertemper 1960, the two-year Normandy Residence

' Canter opéned for ;Lasses.: Eﬁrollmént totaled 215 freshmen who
édﬁEezed fmtotwetvéflass}oomsin pHeold clubhouse. Four full-tjime ) '
'aﬁ? eilght part-tjme facd]ty wérehgrovidkd by the'University of
Missouri. ‘ h ' ©

* . .
After three years of operation as'd residence center, the Normandy

4
School District and the University reached an agreement for the

Universjty to purchase the property and take over operation of the

Center. I'n September 1963, the Normandy Residence Center became the
: . ' - 4 .
University of Missouri-St. Louis.
? v

-

has‘been’éu%staﬁtiated by time. Today, the University of Missouri-
St. Louis has an enrélliment of more than 11,300 students, making UMSL
the second lérgest of the University's four campuses, the largest
unkéfrsity in the St. Louls area, ands}héAsecond largest in the state.
The campus has a full-time faculty of more than LOO, with more than

-

. seventy percent holding doctorates.

s

The campus has more than 11,000 alumni (nine graduating classes)

who serve as leaders in St. Louis area business, industry, and educa-
"{tion; more than etghty percent have chosen to remain‘in the area after

graduation.

The academic structure has expanded to include a College of Arts
and Scienceswith fifteendepartments, a School of Business Administration

a School of Education, a Graduate School, an Eveping College and an
H

Extension Division.
-

The foresight.of the people involved in that '"speculative venture"

-
™~

Dnte

75} Sept. 15, 1975




. 'FACULTYQ [Foor 7"2“

HANDBOOK B . m. UNIVERSITY OF MISSOURI

‘Degree programs on the bachelor's, master's and doctoral levels
i - ~ .

-

/ .
are available in more than thirty-five subject areas. o

. * » N
-1 " The Bellerive ¢lubhouse rgmained the only campus structure until

1966, when Benton Hall, the first classroom-laboratory-bullding, was
completed, followed by Clark Hall in late 1968, the 350,000-volume
Thomas'Jeffqrson Library In 1969, and Stadler Hall in 1970.

Classroom spacé was nearly doubled In 1971 with the complefion of
five more buildings: the Multipurpose Building wizh its 6,000-seat ~
fieldhouse;.the University Center, UMSL's student union; the J.C. Penney
Building, the only privqte19 financed building on campus; Lucas Hall,'

- |the home of the College of Arts and Sciences; and the Social Sciences,

Buslness, and Education Building.

The traditional problem of a commuter campus, student-faculty

parking, has been alleviated by the construction of four multi-level
parking garages. (

I'n 1975 construction was begun on two more buildings: a general
services bullding to fontain Universlty physical services and a new .
administration building. / . )

o —

UMSL Purpose and Philosophy

The University of Missouri-St, Louls, located In the state's most
populous area, Is an urban public university which in a decade has

developed academic programs that have attalned regional and natlonal

recognition. In the years ahedad UMSL will seek to overcome the gap
between limited resources and its charge to provide high quality, )
| . .
1 traditional university study as well as specialized programs appropriate

to. Its urban commitment.
. ¢

Beyond these pasic concerns, the campus will emphaslze,the'obllga-'
tion to serve the needs of‘metropollﬁan St. Louls's populat]on by
providing new opportunltfés'for undergraduate and graduate study.

. Thesebopportunltles will be provided through new undergraduate programs
in such fields as the urban studles;\hamanitl&s, social work, computer

science, health sciences, and applied Eeéhnblogy.

Graduate educatloghwill be concéntrated in high-demand areas

related to the Unfversity's exﬁstlng strengths in its two professional

Date 4

Q . . .
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r
schools in the natural sciences and social scienages.

'

Additional goals include assiﬁtance‘to low-income and minority
students; adulf. continuing, and éeéxternal-degree programs; develement
of a humanistic and cultural learning center;,generatiqn of.inter-
disciplinary programs; further exploitation of the varied and rich
resoufces of the urbgnkehvironment for research, internships, and
‘enrichment of education activities; and new means for cooperation with
local educational and cultural institutions gnd with other University

campuses, both to incorporate local resources and to avoid needless

duplication of efforfs. )

In seek}ng to implement these goals within the framework of tHe
University Academic'Plan, UMSL hopes to build a realistic scheduyle for
initiating new degree programs and for rearranging and modifying
gertain existing programs. Such a schedule is difficult to formulate
in view of such recent developments as the onset of steady-state,
enrollments,\shifting demands for educational programs, underfunding
by the state, the status of the new Coordinating Board of Higher

Egucation, and the decline in the economic health of the nation. 1

Date

3" Sept. 15, 1975
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. ORGANIZATION OF UMSL .

4

L3

~

The Chancellor

~ .
The Chancellor is the chief administrative and academic officer

4

<
of the UMSL campus. All campus officefs and staff members concerned
with campus programs and functions report to and are responsible to o
the Chancellor. : ' “.

-

The Dean gi Faculties

The Degn of Faculties ranks second ‘only to the Chancellor and
seryes as cﬁ f administrative officer in the absence of the Chancellor.
Within the btjzﬁﬁpollcy guidance from the Chancellor, he Is }espon;lble
for the leadersh}p plannlng and coordination of Whiversity teach{ng,/
research, extension, and service activities; employment of academlic

personnel; supervision through the Deans and other academic officers

of the operation of the schools and colleges, the libraries, and cother
academic units. .
- 1
The Deans
A Y 9
" .Academic divisions are headed.- by Deans who are the_chief academic

A
and admingstrative officers, coordinatihg pragrams and supervising the

'
performance of the academic staff. The Dean of Extension and the sDean

of Students holdnonracademic positions, with the full administrative
authority and responsibility for their resggfijve divisions.

A2

Departmental Chalrpersons

Departmental chalirpersons are appointéd in the College of Arts
and Sciences-and the School of Education by the respective Deans.
Appointments are made on recommendation of the departmental #faculty
and with the approval of the Chancellor. The Sc}?&l of Business
‘. Administration, orgénlzed into areas; rather thar departments, has

R 3

area coordinators.
J

3

Q . . N Gate
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8 - o ACADEMIC UNITS® OF UMSL ., .- S
ﬁ'{ ™~ £ .

-“

~
-

Schools and Collegeqkf: . - : : L

-

e
Jhe.University\of Missouri-St. Louus includes HwﬁCollege of
»Arts and Sciences, the School of Educatlon the School of Business \

Administration, the Graduate Schopl,«the Evening College, and the

9
. - . [} .
Extension D|VI5|ond ;

&

¢ . . .
The Collegeri Arts and Sciences comprises the departments of

Administration of‘Justice Biology, Chemlstry, Economics Engllsh
Fine Arts, History,. Mathematics, Modern Foreign.lLanguages, Phllosophy,

Physncs, Polltlcal Science, Psychology, and Sociology/Anthropology.

5 « +

The School of Education is divided into thnee\departmen(s:
Administration, Foundations, and Secohdary Edutation; Behavioral

Studies and Research; and Childhpad Education.

4
“ !
. A : ' 24

~The Sthool of Business "Administration offers concentrations in .
25N001 oF %
N

RS

accounting, management §ciences organization behavior, and marketing.

P ) - ¢

The School is organized into d|5c1pl|nary areas whi'ch are
represented by coordnnators in acddunting, management scnencaa

organlzatlon behavnor flnance,and marketing. ‘ ) '

.

- | The Graduate School offérs maeter's degrees in\biology, chemistry’,
economics, English hi&xory, mathematics, political science, sociology{ .
educatlon.and busnness adml;ystratlon. Roctoral degrees are offered .
|n chemistry and psychology. - Additional programs are being déveloped. ‘
Information regarding the Graduate Sch'ool is contained in the Graduaté

BuZZetzn.. _ ; ‘ o

Lo

The Evenrmg College prOV|des ‘regular degree opportunities durlng

“afternoon and evenln@ hours. All.éﬁgh programs conform to the
vtg me requxrem§nts and standards as day programs. . The College also
T fers the degree,Bachelor of General Studies, for which classes are

» ’ *

‘ l oﬁjered dsurving. the.;_‘EV:ning hours. ’ ‘ \\

.
¢

For those who want to maintain. thelr professnonal competencz/or

broaden thelredueatlonalbackground the Evening Coﬁlege offers pre-, - L
o - 2 ] " T | "
ERIC " .. .85 | Sept. 15, 1975
o Lises = . W .‘ ' . — ’ ' ./ . " o X . e g
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' professional cour%es and a broad array pf college credit courses which

® may bi taken by students not wo[kiﬁg-tqward a degree. Evening classes
are skheduled ‘between 5:20 p.m. and 9:25 p.m. to enable students to
carry a substantial academic. load. . - .
v - LN ‘ .
* ~The Extension Division ex¥ends the academic resources of UMSL to
the people of Missouri. In fulfilling this mission, the Division: .
s - : !
. i 1. conducts seminars for consumers'o{ research in which the
) latest research flndlngs are disseminated; * .

2. manages conferences and meetings of professional and learned

. societies in which the“faculty hold membershlp‘J .
A . -
) 3. conducts workshops and institutes for diverse organizations,

-

fgencies, and associations in which the teaching resources

. jof the University can be used;
¢ v ) ~ i . .
» b provides consult*ng services to businesses, industries, govern-
# / .

) mental agencies, and organized groﬁiz; o "
v . : IS . ]
5. ‘administers, for academic departments, graduate -and Wnder-

A

’
‘ graduate courses for credit at of f-campus locations, and;
d - ! ) . ) Q Y. ) -w - 3 -
6. cooperates with other institutions .in conducting jointly
‘ sponsored adult and continuing education programs and action
f ‘ research projects. o
& A\ Al
Special ,Academic Unjts 3 N
* M recent years, the University has developed administrative .

[ Y.
units to pursue special academic purposes.

3 - ) . . 7
The Center of Community and Metropolitan Studies provides an

y

interdigciplinary approach to the urban'situation by concentrating

EXY

within it a cross-section 'of urbtan specialists--economists, educators,
historians, pelltlcal scientists, and soclologlsts The Center seeks

to sﬁlmulate and encourage basnc and applied research in the problems’

v of the metropolltan community and to provide a direct llnk between
the University faculty and the needs of the urban area. !
P
The Midwest Community Education Develapment Center is sponsore
= N B : L
. by the Extensian Division and the School of Education. The Center
« serves Missouri, Khnsag,and Oklahoma by Fostering the development of

. L5 1975 -

Aruitoxt provided by Eic:

Q ) ' . g Date A
IERJ(: o ‘ : B, 9 , Sept ’




Section . ‘ Page

.~ "FACULTY ot 1

HANDBOOK ] :| UNIVERSITY OF MISSOURI

L)
community schools in this tri-state area. Specific services includes

community education courses, training, and continuing education programs;
public information services; _and ‘modest financial support (on a '
competitive basis) through philanthropic foundation funds for

communities who want to start community schools?’

A

The Urban Journalism Cehter is a joint venture of the School of

:Journalism'of the Unlverslty Qf Mlssourl-Columbla and UMSL. Graduate
students enrolled at Columbia may spend a semesterAat the UMSL Center
in a concentrated program of research and reportage on St. Louis urban
area problems. The program |ncludes a wnde-rangiqggsemlnar in which
students explore urban j urnalism through readings, discussions, and
talks with area leaders(fnd |nformat|on specialis®s. Selected seniors
1n the Journalism School at Columbia may also attend the Center for one

semester. The Urbanadournalism Center is under the supervision of a

resident School of Journalism facul?y member. , ~
N . A ‘

o

A Graduate Engineering Center was established rﬁ St. Louis in 1964

as part of the EOntinuing educatio program of the-Extension Division'
of the Rolla campus of the University". The Center offeQ§ St. Louis
area residents’ an obportunlty to pursue graduate w6rk in degree b
programs in engineering offered by the Unlversnty of Missouri-Rolla.

In 1968 the Ce er/mo ed to t%e.UMSg campus. Master of Science
dedrees in’eleven fields are currently ?ffered through %the teqter:
aerospace, .divil electrilal, chemica?l, envnronmental mechanical,

and metallurgdcal engineering; englneerung mapagement engineering

.mechani€s; Ruclear engineering; and computer scnence ®

<’|nformat|on conceer#ggthese programs may be obtained from the
Dlrector, UMR Graduate Englneerlng Center, UMSL.

A The Ce%ter for Internatlonal “Studies works in cooperation with‘

.

thg varjous departments of .the Unjiverdity to evelop interdisciplinary
studies which expand understandlng of international |nteraction'

lnvestlgate démes t’ic sources of ‘externally dlrected national pollcy’l -

N

and |mprove methods and technlques of research and teaéhing in inter-

:|

consultation with educators and interested groups of laymen; specialized

natlonal studles e . o ﬁg
_) * i -
The Center promotés courses whlch wnll provide a solid founda-
tion for students preparlng for careers |n Journallsm international
p R - ‘ Dlll '
. - ‘)85" "Sept. 15, 1975 .
v e - . . J —
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business, foreign service, 'national and international givil service,
: . .
and other fields. The Center also conducts institutes, onferences,

and seminars for college, university, secondary, and primayYy school

teacher§"and develops data banks for use by interested institutions .
‘and individuals in the metropolitan area.
./ >

@

MASUA Traveling Scholar Program=-The Mid-America State Univer-

sities Association, of which the University is a member, serveé as
coordinator for a ;raveling scholar program among its member insti-
tutioqs. The Program is designed to extend opportunities for graduate
studiés and research for short periods of time at universities

other than their own. Additional information may be obtained from

»

the O0ffice of the Graduate School.

Library

[

The Thomas Jefferson Library provides central library service to
all UMSL studewts and faculty. The Library collection c:y‘ains ov

300,000 volumes, and over one-half million items in micréfilm, micro-

fiche, microcards, and government documents. The Library subscribes

to 4,500 serial publications. An 'approval gathering'' plan adds -

approximately L4,000 in Eﬁglish lan'guage books to the collection .
annually. The collection is growing at the rate of nearly 50,000 .
volumes per year. - N

With the aid of microfilm copies of card catalogs, a teletype-
o . K
writer, and courier service, any of the more than two million volumes
L 4
which comprise the céllections of the fout campuses of the Universyity

may be obtained within a few days. Materials from research collections
u LY N

outside the University may be obtained by inter-library loan.
\ . -
Y - ‘
¥ | -3
i
| s . . B
" . ( /
4 | / . \
A .
i Date . ’ /
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g,
BYLAWS OF UMSL -
. ~ The Bylaws, establishing the academic organization for the
N formal governing of University of Missouri-St. Louis, have been

approved by thk Board of Curators. :They provide for the organiza-
tion of the Faculty and of the.Senate. Provision for Senate

Committees is set forth in the Bylaws. .

- “Hhe Bylaws are printed in full; the numbering system is that
of the Board of Curators Collected Rules and Régulatzons

Preamble ,

' A major development of twentieth century higher educatlon/has
been the establlshment of the publicly supported urban university.
This trend 7is an educational benchmark comparable to the creation of
.‘ the land-gran_t institutions of the nineteenth century. It rests upon? -
the premise that the university should be .taken to the people ratheﬁ
than foréJng the people to go to the university. The people of .
Missouri have subscribed to this concept with the creation of Ehe
University of Missouri-St. Louis--an institution located in the midst
of the metropolitan area, oreadily accessible to those who desire its
services, sensitive to the needs and problems of fhe urban laboratory

. /

which is its environment, and eager for that kind of interaction

wh®ch will mutually benefit the urban community and the University.

In keeping with this role, the Unibersity of Missouri-St. Louis
needs to bewgoyerﬁgd in a manner which will ensure that responsibility
for the direction of its programs shall be clearly defined and
accompanied by appropriate authorlty, that lnterdependence among the

governing board, administrative officers, faculty, and students of

. the fn?versit shall be recognized and encouraged, that the unique
freedom and cittical explo}ation which is essential in a distinguished
university;tommunity shall be promoted, and that the widest pbssfble

. ‘exchange of infqrn;ation anc‘K opinion among the various elements of the
University shall be assured. In short, the goverﬁing of the University

Imust be a cooperatlve en@égvor, sustained in an atmosphere of open

Q ) ) ‘ Date

¥ ‘ . ' . ’ P sept. 15, 1975
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communication, mutuatl’ understanding, and shared goals. If the various .
elements of the University are to avoid working at cross purposes, —
every effort must be made to establish and maintain these conditions ¢

of active cooperation.

To these desired ends, the academicorganiza{ionestablished herein ,
provides for the formal gowerning of the UA&{E:sity of Missouri-

St. Louis.

These Bylaws shall be subject to the Bylaws and the Rules and
Regulations of the Board of Curators and the Regulations of the Univer-

sity of Missouri.

.01 Faculty ' . .
L0181 Membership

The facu)?y of the University of Missouri-St. Louis shall

consist of the President, the Chamcellor, all persons with
regular full-time academic appointments, and others

elected by the faculty. Elected members so designated by

the faculty shall be non-voting members. T

.0102 dPJnctions

The faculty of the University of Missouri-St? Louis,
together with appropriate administrative officers, shall .
bear responsibility for recomménding and implementing
educasional policy; particularly in areas of curriculum,

o degree requirements, methods of instruction, research,
requirements for admission, student affairs, and faculty
status. The faculty may make recommendatuons to the
Chancellor concerning gecneral policy matters affecting
the University. Where appropriate, the faculty may
delegate its responsibility to separate schools or colleges
within the University of Missouri-St. Louis. '

N

.0103 Meetings

L -

The faculty of the University of Mis:buri-St. Louis shall ”
meet at least twice each year and at such additional time

as the President, Chancellor, or the faculty itself may
determine. Upon written request of tMenty five members of
the faculty, the Chancellor shall call a meeting within

two weeks.

The President, or in his absence the Chancellor, or in his’
absence a member of the faculty desugnated by the Chancellor,
- shall preside at each faculty meeting."

A quorum shall consist of ten percent of the voting members
of the faculty. * : : . '

Proceedings in faculty meetings shall be in accordance
‘with the rules set forth in Robert's Rules of Order (75th

Date S

< Sept. 15, 1975
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' anniversary edition) except where otherwise provided for
. ' in these Bylaws or in the Regulations of the University
of Missouri*St. Louis. ’ .

~

The Chancellor shall appoint each year a Secretary of the

faculty who shall keep an official record of the proceedings

of each meeting and shall transmit copies of the .minutes

to each member of the facul y. A copy of the official

minutes.sﬂgll be kept on file in the offices of the Registrar
- and the .Dean of "Faculties and shall be available to each

member of the faculty. - .

.02 . Student Body . -
.0201 Membership

X,

The student body of the University of MissoUri-St. Louis
shall consist of all persons who are officially enrolled
as regular full-time or part-time students in the Univer--
sity of Missouri-St. Louis.

.0202 Functipns

The student “body shall have the responsibility to partici-
pate in the recommending and implementing of educatjonal
policy, particularly in the areas of academic and student

, affairs. The student body may, through its official
) ¢ representatives, make recommendations to the Dean of N
. . Student Affairs or the Chan;l{l}ar' concerning general
’ policy matters affecting th niversity of Missour'i-
St. Louis. : ) @
.0203 Meetings and Officers \

The meetings, officers, and goyerning organ{zation of the
student body shall be suchvas the student body itself shall
determine through it5'aq¢pted constitution and bylaws, .
subject only to the apphroval ef the Dean of Student Affairs
wanﬂvthe Chancellor/ J; '

- ¢ . . ‘ - S //

.03" Senate of the University of Missouri-St. Louis MHerelnafter referred

. to as the Senate) . ..

. 0301 Memberships . " ! N ’ >
The Senate shall c%nsist of the Président, the Chancellor, .-

; the Dean of Faculties, Deans-of schools and colleges, the

! Dean of Student Affairs, the' Dean of the-Extension Divi-
sion, the President of the student body, seventy=five
members ‘elected by the faculty, twenty-five members elected
by the student body, admin¥strative aff designated by
the Chancellor :as ﬁw’officio pon-vofLing members, and noh-
voting members desilgnated by any.adddemic department not

otherwise represente® by a faculty member of the Senate. {

‘ "Elected. facylty members of the. Senate %hall serve three-
year staygered terms. Twenty-five members of the $enate : T
sshall be elected by the faculty each year. Elected studént

members of the Senate shall serve a term of one year and

L Y ) \ . { Date bt . [
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) shall be elected by the student body "each year.;QAny

elected member of the Senate may be re-elected. The
term of office of all senators shall begin on the first
day of August f0119wing their election. :

v
]
Each year during the winter semester each school or college

shall have-allocated to it a number «wf faculty senators
proportionate to the number of its voting faculty\members
as defined in Article .01, Section .0101, of these Bylaws.
The faculty of each school or college shall nominate twice
the number of senators allocated to it. Not later than
March 15 of each year the faculty of the University of
Missouri-St. Louis shall elect the appropriate number of
members of the Senate from each list of nominees.

A subcommittee of the Senate Executive Committee shall be

established to supervis# the election of faculty members
to the Senate, count the votes, and maintain a complete
record of the votes received by all candidates. The sub-

committee shall consist Qf one member from each school or
college. - ‘ ’
J ’ Any academic department of any school or ~ollege not
represented in the Senate by a faculty senator ' shall be
entitled to designate one of its faculty members as a non-
Y voting member of the Senate. .
\ If a faculty member of the Senate should resign, the
. p nominee from the same college who received the next highest
fﬂf number of votes in the immediately preceding Senate
election shall be designated to serve out the remaimder
of the term. If a member should take a leave of absence,
an alternate shall be designated in the same manner to

serve only durlng the duration of the leave of absence.

Each year during the winter semester student members

' shall be elected at large without regard.to departmental,
college,or dlvisional affiliation. Members of the student
body 'n good standing (not o( academic or dlsciplinary
probation) who have completed at least twelve hours of
academic credit at the University of Missouri-St. Louis
and who are interested In becomlng members -of the Senate-
shall make their candidacy known to the Dean of .Student
Affairs no later than March | of each year. Not later
than March 15 of each year duly registered students shall
elect the appropriate number yof student senators from the

. list of eliglble candidates making themselves availagle.

The Senate Executive Committee shall appoint a subcommittee
of three students to supervise the electipn of student
tmbers to the Senate, count the votes, and maintain a
complete record of the votes received by all the candidates.
This subcommittee should be created no later than a monkk
before students make their candidacy for -Senate member-

ship known to the Dean of Student Affairs. -

If a student member of the Senate should.resign, the nominee
who received the next highest number of'votes. in the

" L

. m\ - » X
. ’ Dato
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\/ immed?ately preceding Senate election shall be designated

‘ : to serve out the .remainder of the term. S
.0302 Funttions . ‘
It shall be the responsibility of thg Senate to exercise

on a continuous basis the functions of the facylty and
studgnt body as previously defined. The Senate shall
report its actions to alJ members of the faculty of the
University of Missouri-St. Louis and to appropriate
officers of the student body.

.0303 Meetings and Officers roe

The Senate shall meet regglarly each month or in special-

meetings as called by therExecutive Committee of the
Senate. Ther Executive Committee shall call a special

meeting of the Senate on request of the Chancellor or of
any five fembers of the Senate." A(quorum'sﬁall consist

of a ajg?ity of the voting members of the Senaste. Within
two wgek following each election, the newly constituted
Senatd shall meet for the sole purpose of selecting the
chairperson of the Executive Committee, the -Secretary of
the Senate, and the Compittee on Cqmmittees. N

The elected officers of the Senate shall be the chair-
person of the Executive Committee and the Secgetary of the
Senate, both of whom must be voting members‘og‘ﬁhe Senate.
: P The elected officers, of the Senate shall serve fqr one

.' S year, beginning on the first day of August fo: lowing their

election. The elected officers may be re-elected.

The chairperson of the Executive Committéé, rin his .,
absence a voting member of the Senate desigpated by the
chairperson, shall be the presiding officer at each meet-
ing of the $enate. The Secretary of the Senate, shall
distribute the agenda to all members of the Senate in
advance of each meeting, shall keep minutes bf each meéting
“ of the Senate, and shall dist}ibute a copy of the minutes
of "each meeting to all members of the University facud ty
and appropriate officers of the student body. 0w

.0304 Committees of the Senate

Al1l members of the faculty, administrative staff,and
student body shall be eligible to serve on Scnate# e
committees. . ¥

JMWith the exception of the Committee on Committees, Execu-
tive Committee, and Committee on Athletics, the staﬁaing v .
- committees of the Senate shall be elected each year at the
- : first.regular meeting of the Senate. At least two of the
elected members of edch standing and ad ho committee of
T the Senate shall be voting members of the Sfenate. Fa 1t
N ) members of all committees except the %obmittee on Committees
: and Executive Cphmmittee shall be elected for two-year terms,
. with half the faculty members to be replaced each year. )
: Student members of all committees shall be elected for
one-year terms, which may be renewed. Immediately following
its election, each standing committee shall be convened

» » -, N Dateo
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by the members of the Committee on Committees. As its
first order of bus®ness, each committee shall electl?
chairperson, who must be a voting member of the Senate.
"If a faculty member of the Senate Committee is to take
a leave of absence, a substitute shall be elected to
serve for that entire academic year'during which the
member takes his leave. : j/

In their deliberations the committees shall, where
appropriate, consult widely ith the Chancellor or other
administrative officers; wi representatives of the
separate schools and colleges, with departments and
concerned faculty, and with students and student organiza-
tions. Committee recommendations shall be made to the
Senate or to the appropriate administrative officer.

ThewSenate shalMestablish the following standing’
committees: - -

e

.01 Committee on Committee B -

(Y

The Committee on Committeées shall consist of!the Dean-
of Faculties and ten voting members of the Senate,
to include seven faculty membeps and three student
members. There shall be at least one faculty member
from each school and college. The members of the
‘Committee shall serve for one ,year. They shall be
elected at a special meeting of the Senate called in

- the spring each year immediately following the
election of the Senate. The Committee shall be
convened by the Dean of Faculties and shall as ‘its

first order of business elect a chairperson. ,

It shall be the responsibility of the Committee to

. nominate for electlon by the Senate: (1) members of
all standing committees of the Senate: (2) members,
of ad hoc committees of the Senate, when so instructed

by the Senate. Where appropriate, the Committee

-shall nominate members of state-wide standing and

. ad ‘hoc .committees for election by the Senate’ or \

appo[ntheﬁt by the Changeldor.

In preparing lists of nominees, the Commhttee shall
consult with the Chancellor, the academic Deans,
Dean- of Student Affairs, ‘department chairpersons\and
officers of the student body ’

iXtee shall be presented

E Nominations made by the Com ,
1y 1N at its first regular

to the Senate for its appro
* ., meeting of the academic yeat Members of the Senate
. shall have the right to maketadditional nominations
from the floor. o - ) ' ~

.02 Executive -Committee : . .

The Q}ecutive Committeer shall consist of the chair- &§
person of the Executive Committee, the Secretary of
.the Senate, the President of the student body, an
Inter-Campus Faculty Council member,.thé chairperson

ERIC

Aruitoxt provided by Eic:

.
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of each standing committee of the Senate and as a
non-voting member, the chairperson of the Athletic
Committee.

iy

It shall be the responsibility of the Executive . .
Committee: '
.0201 To call regular and special meetings of the

Senate and to prepare and distribute the ¢

agenda prior to each meeting.

.0202 To coordinate the work and dctivities of the
Senate and of Senate committees.

.0203 To meet regularly and frequently with the
Chancellor to discuss matters of policy
. . concerning the University of Missouri-St. Louis8

.0204 As an agency of the Senate, to maintain
avenues of communication with the faculty and
student bOdy of the University of Missouri-
St. Louis, with campus administrative officers
and, through the office of the Chancellor,

. with the administrative officers and the
. governing board of the University.

.0205 To establish all guidelines for-elections for
membership in the Senate and to supervise said
- elections. )

During the month of April the Executive Committee
shall examine its membership to determine which mem-
bers will be absent during the summer session.

—- Executive Committee members who wil] be absent shalT »
designate eh%*{ replacement from among. the members of
their respectivie committees. If the chairperson and/
or Secretary of the Executive Committee shall be
absent, a symmer replacement will be elected at the
Executive Committee's April meeting. The minutes of
that meeting shall include thé summer roster.

In the event of the need for emergency action during

the summer, the Executive Committee will be empowered
to act in behalf of the Senate and will be obligated

to report its action to the Senate in the fall,

.03 Committee on \grriculum and Instruction 2

The Committee on Curriculum and Instruction shall

' consist of the Dean of Fdculties, the Director of
Adnissions, eight members of the faculty, which shall .
in¢lude at least one member of each school or college,
and four student members. All faculty.and student

~ _ members shall be élected by the Senate.

The Committee shall have general responsibility for
recommending to the Senate policies and prochures

in the areas of.curriculum and instruction. ‘It

shall also recommend policies regarding graduation
requirements, special honors programs, and academic
publications such as catalogs and schedules of courses.

* Date
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Furthermor@ it shall also recommend general policies
and procedures governing the evaluation of academic
instruction and advisement.

The Committee also shall regularly recommend to the
Senate the Calendar of the University. It shall
recommend policies relating to schedules of classes,
classroom assignments, and final examination schedules.
Departures from Calendars and examinatioy schedules
will be cleared through this Committee.

New‘degrees and degree programs proposed by the
Separate schools and colleges of the University shall
be submitted by the appropriate Dean to the Curriculum
Committee for «recommendation to the Senate. Lurricu-
lar changes-will be sent by the appropriate Dean to
the Curriculum Committee to be examined for overlap
or- duplication, In the absence of overlap and dupli-
cation, such proposals will be reported to the Senate.

.04 Committee on Appointments, Tenure, and Bromotion

The Committee shall consist of the Dean of Faculties
as chairperson andelight fullprofe;sors holding tenure
appointments. There shall be at least one member on

the committee from the College of Arts and Sciences,
one member from the School of Business Administration,
nd one member from the School of Education.

Initial academic appointments to the University of
Missouri-St. Louis recommended as tenure appointments

shall be submitted by the department concerned through
the Dean of the appropriate school or college. The
Dean shall forward.the department's recommendations

with his own recemmendations for approval or disapproval.
After consideration, the Committee on Appointments,
Tenure, and Promotion shall submit its recommendations

to the Chancellor through the Dean of Faculties.

Tenure recommendations for faculty holding term.
appointments, and recommendations for promotion above

. the rank of AssdAstant Professor, shall be made in
. accordance with the procedure outlined aboVve.
, 3
o It shall be the resppnsibility of this Commj;tee, )
together with the appropriate administrative officers,
‘to establish, develop, and maintain in all areas of
the, University the highest standards of faculty
quality.
k) .
.05 Compittee on Faculty Research and Publication
The Committee shall consist of the Dean &f Faculties,
the Dean of the Graduate School, the Director of

Research Administration, and eight faculty members.
lts members shall be broadly representative of the

various academic disciplines and shall be selected
with duegregard for their research and acadenmic
interests.’ It phall” be the responsibility of the

Committee to:

Date

. Sept. 15, 1975
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.08

.0501 Review applica;ions for budgeted University
support of re¥earch and make recommendations
to the appropriate administrative officers;

.0502 Advise administrative officers on matters of
policy pertaining to the Office ofMResearch
Administration;

.0503 Consider and recommend to the Senate pblicies
encouraging and supporting University of
Missourj-St. Louis research activities.

Committee on Admissions and Student Aid

The Committee shall consist of the Dean of Faculti%s,
the Director of Admissions, four faculty members
elected by the Senate (one of whom shall.be chair-

person of the Committee), two student members elected
by the Senate, and two faculty members and two student
members appointed by the Chancellor.

The Committee shall %Erm two subcommittees: a sub-
committee onadmissioffs and a subcommittee on Student
aid. Each subcommittee shall consist of the Dean
of Faculties, the Director of Admissions, and three
faculty members and two students elected from the ’

Committee. The subcommittees shall consider
individual cases presented by the Director of

Admissions and shall make recommendations to the
Cémmittee. The Committee shall: .
.0601 Recommend licies and procedures to the

Senate reldting }o admissions and student aia;

.0602 Review on a periodic basis admission and student
aid activities and report to _the Senate.

Committee on the Thomas Jefferson Library

The Committee shall consist of the Director of
Libraries, four faculty members, and two student
members elected by the Senate, and four faculty
members and two student members appointed by the
Chancellor. The Committee shall: -/

.0701 Recommenq and review library policies and
procedures and ‘report to the Senate:

t
.0702 Submit recommendations to the Director of
Libraries.on the disbursement of current library
acquisttion funds.

Committee on Welfare .and Grievances

'

A %
- The Committee shall consist of six full 'professors

holding tenure appointments and six gguaent members ,

"all elected by .the Senate. Its membership shall be
broadly representative of the various academic
disciplines, schools, and colleges. No faculty
member involved in a substantial way in administra- .

tive work above the level of department chairperson

shall be eligible.

Date

Sept. 15, 1975

9

g

~




Y

Sectlon Page

FACULTY . 02-04 10 ?ffi3' .
HANDBOOK | affi uwersmvor mssoum |

.09 .

The Committee shall b& divided into two subcommittees:

one consisting of student members of the whole

Committee.‘ﬂ

.0801 The subcommittee comprised of faculty members

shall conduct hearings in removal cases or in
Jdisputed cases involving tenure rights and

status-as provided for in the Academic Tenure
Regulations of the University of Missouri.

"

.0802-"Each subcommittee shall hear cases of alleged
wrongs, or-suggestions, submitted by members
of its own constituency. Any person or

persons presenting the suggestion or case may
request that the matter be heard by the whole
Committee extept in those instances provided
for in paradg®aph .0801.

.0803 The Committee and its subcommittee shall
consider éises of alleged wrongs, or
suggestioms, from all segments of the Univer-
sity community. Matters which pertaln to
several segments of ,the Unlversity community
shall be heard by the whole Committee.

w

.0804 The Committee shall explore methods for
improving the status and condition of all

¢ members of the University community.

.0805 When it Is deemed appropriate, the Committee
shall make recommendations to the Senate, the
Chancellor, or other University officers.

Committee on Student Affairs

The Committeé)shall conslist of the Dean of Student

Affairs, four faculty members and Your student members
elected by the Senate, an’ two faculty members and

two student members appointed by the Chancellor.

Its members shall be broadly:representative of the
various academic disciplines, schools, and colké@eﬁ

The Comniittee on Student  Affairs shall be responsible
for recommending and reviewing policy in the areas of
non-academic regulations and student services, and for
advising the Dean of Student Affalrs. The responsi-

bidities of the Compmittee may be exerclised by sub-

~eOmmittees  established in any of the above areas.

Faculty and staff members with administrative _ .
responsibilitiesrein these areas shall be members of
the subcommittees dealjng in those areas. This
charge does not contradict nor supersede the explicit

.charge of any of the other 9tandingﬁcommittees of

the Senate. j
Committee on Student Publications "
The Commititee shall consist of the Editor of the

Current, two faculty members. and two student members
elected by the Senate, and two faculty or staff members

A

Date
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. ‘appointed by the Chancellor. The Committee on

Student Publications shall be responsible for recom-
meddihg and reviewing policy concerning student publi-
cations which are directly funded by the Unlverslty.

. Committee on Athlet:cs

The Committee, in accordance with the Rules -anld .

_ Regulatlons of the Board of Curators, shall lcgnsist

o ‘ of fivle regular full-time faculty members &f profes-

- : sional rank, two regular full-time students, and one

* member of the alumni, all appointed by the Chancellor,

. ’ who shall also designate the chairperson. The .

' Director of Athletics.and the Business Officer of “the

N ~University of Missouri-St. Louis shall be ex officio
non-voting members. Responsibilities, terths of

. membership, and meetings of the Committee shall be

- . prescribed in the Rules and Regulations of the oard
' of Curators. MWhen approprigte, the Committee shall
N . .report or recommepd policy concernqng athletlcs to
" ‘the Senate. . ' \\\

12 Committee on Fiscdl Resources and Long-Range Planning
N _ The Commit;;e shall consist of the Chancellor, who
o shall serveas chairpersonof theCommittee, the: ‘Dean

N - K of Faculties, the Business Officer of the University

of Missouri-St. Louis, two faculty members and tw
‘ » student kmembers elected 'by "the Senate, and two facﬁlty
~ .~ members appointed by the,Chancellor.

N . The Committee shall examine general budgetary alloca- -
"tions and priorities, shall consider questions relating
to the deveﬁbpment of the Universnty of Missouri-
'St. Louis and to the University of Missouri as a Whole,
. and shall make recommendations on development and
fiscal matters to the ChancE&llor. The Committee shall
report periodically to the'Senate_on.[ts work .
Committee on Urban Affairs

The Committee shall consist of the Dean
the Direttor of .the Center of Community
_ politan Studies, and six faculty members
K . student members elected by 'the Senate.

It shall be the responsibility of the Committee to
i . develop recommendations for the Chancellor and the
Senate regarding urban-related programs in the
‘| _areas of educational programs and - degrees, research
: - . and urban studies, and programs *of service for. the
J T metropolitan region. The Committée shall work to
_ coordlnate activities in thege areas carried on by
A . various schools and departments of the University,
' the Center of Community and Metropolitan Studies, and
. - the Extension DIVISIO“n. _ . \ ’
cee .14  Committee on International Studies) - ' T
The Committee shall consist of the’Director of the
. campus Center for International Studies, and six

of Extengion,
and Metro-
and two

o ~ - N - T;.t.' .‘|9=7)5 .
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facultx members and two student members elected by
the Senate.

, The Committee shall work closely with the campus
Center for Interndtional Studies inktﬂe development
of educational, research, and service programs
relating to forefgn areas and international studies.

4

.15 Ad Hoe Committees .

. - As the need arises the Senate shall establish or
' recgmmend to the Chancellor establishment of ad hoc

committees.,
P )

.1501 Ad hoc Senate committees shall be established
through' Senate’ approval of nominees selected
by the Senats Committee on Lommittees or by
nomination from the floor of the Senate. The
composition fo# each ad, hoc committee shall
be determined by the Universnty Senate.’

o

-

.1502 Ad hoc administrative Senate committegs.shall
. "be recommended to the Cﬁaqcellor by the Senate
" to include a specific number of appointive

nd elective members. The elective members
- hall be chosen by ‘the Senate. as provided
_above.

.

L
.1503 Ad hoc administrative copmittees shall be
. appointed by the Chancellor, -to whom they
shall report._ Other-ad hoc commitigees shéll
report to the Senate or the Chancellor.

.16 University-wide Committees : : 7

.1601 VWhenever appropriate, representatives of the
University of Missouri=St. Louis serving on
University-wide committees $hould report to

e , ‘the Senate and should inii&ate necessary
action involving the Senate .

i
}

.1602 Inter- Campus Faculty Councll The three - °

b _ members of the University of Missouri-St. Lduis
L o on the Councnl Will be etected by the Univer-
sity faculty for three years, wlth staggered

-~y

. terms so that one member will be replaced‘or
! re-elected each year. The members of the
¥ { ) Council from the University of Missouri- °
- . C St. Louis should select one of its group to _
: . .+ serve on the Executive Committee of the Senate..
'ﬂ

v

v

“ﬂ These Bylaws shall be amended or repealed in the following mannmer:.

form to the University Senate and circulated to all Senate
members. The Senate shall then recommend passage or
.rejection of the proposed amendments by majority vote.

l', , ‘Upon passage of an amendment by the Senate, the Chancellor

.0401 Proposed changes in the Bylaws shall be submitted in written

' R . “Date .
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shall submit the prbpo?ed change in writing to the faculty _
of the University of Missouri-St. Louis, student members
. of the Sepate, and members of the governing organization
of the studeat body. Bylaw changes recommended by the
Senate shall be: adoptled by a majority of. the votes cast
by the faculty, student:members of the Senate, and members
of the governing organization of th#& student body. The
. total number of votes cast must be a majority of the
combined groups. Ballots shall be mailed invididually to
all persons eligible to vote.

.0402 Should the total number OQuaéudent senators and the . ’

.

ﬁembers of the gowerning orgynization of the student body
ever exceed one-third of the "faculty of the University of
Missouri-St. Louis, the governing organizalion of ‘the .
student body shall limit its répreséntation ar its vote so
that the total\studenp representation or vote shall not
exceed one-third of the total possible faculty represen-

tation or vote. ' \

-~

Addendum . ° B v

(Electeﬁ facqlgy members of the Senate shall continue to serve .
three-ygar staggered terms.. Beginning with the first election of
Senate members following the adoption of the revisions.contained
An these® ByTaws the faculty Shall elect twenty-five new senators.
each year for regular three-year terms. The.current faculty"
members of the Senate will-continue to serve until the natural
.expiration of" their .term, and no replacement will-be elected

“while the number of faculty members exceed seventy-five,

This faculty .delegates to the Faculty Senate,ﬁmplemsntgtion of:

o

these Bylaws as soon as it is feasibleg . .

L

Ls Date * -
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THE FACULTY COUNCIL

Function = . ' ‘ .

On May 8, i97b the faculty of the University of Missouri-St.
Louis voted to ''establish/a Faculty Councni estﬂts standing represenL
tative body." The Council meets on a regular monthly basis during
the ecademic year fto discuss issues of concern ‘to the faculty, to
formulate and promulgate the facutlty vieLs on these issues, to serve
as a locus of advocaCy_for these views to the administration and
public, and to facilitate communication amobng facuity‘members,'the
ydepartments, and the adminlstration. “Special meetings may be called
with three weekdgys notice. The Councii‘has not been formally
recogndzed by the President and the'Board of Curators.

M - . - I

MembershiE

Each department nas at least one representative. Departments of
eighteen or more members(countlngjgint appointments fractionaiiy)has'one)
addltionaJ representative. For the purpose¢of determining representa-
tion, departmeng members on leave are count§d es'fuii members. The
election of a representative from a department is by ballot oﬁ aii

.members of the department and such eiected representative may pot

hold an administrative appointment. Departmental chairpersons are
excluded from membership. The regular election of representatives is
b J

held by the end of the third week of April. Further informatlon on
the Facuity Council Is found in the Council HBylaws, available from the
departmental representative or the Council Secretary.

. % &

! »
. \]

. . & <

4 ~ - , s
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X . GUIDELINES FOR THE -
‘o SENATE COMMITTEE Qﬂ_AP&pINTMENTS, TENURE, AND PROMOTIQ&\e
‘ Revised April 15, 1975

(See also Section 01-07, ACADEMIC TENURE REGULATIONS.)
The Senate Committee on Appointments, Tenure, and Promotion looks

upon its assignment as the Ymost important task confronting any committee
v on campu;--the ieentification of those pe}sons who will be invited to
spend the remainder of their professional careers as faculty members '
of the University of'Mf?souri-St. Louis. A university can be no .
better than its faculty~ In its deliberations amd in its recommenda-
fiohs, the Committee willZestablish levels of expected performance in
teéching, research, and service for the tenured fagulty of this campus.
The Committee has available the means to reach for high quality.or to

n - ! N
-| tolé€rate 'the growth of mediocrity. Its intention is to strive for

‘ quality.

Bases for Judging Proposals for Tenure and Promotion

9 A -

9

-

The Committee intends to consider carefully the three areas in
which faculty are expected to demonstrate.competence--teachtng, research,’
and service. Generally, candidates must show outstanding performance

in teathing and restérch, and competence in service. !

-1, To demonstrate teaching perfofmanqe, the Committee urges the’
use of specific means 'of evaluation, such as student-completed
questionnaires, course syllébi, peer évaluations, awards,
claggroqm visitations, and dati/relating individual %;gdent's.

. " performénce to course objec;ivgs. . '

B v ' P X p

2. Critical appraisals of research must be siUbmitted, not a mere

listing og books, artic}ps, and papers. Such appraisals - \.

shou/d be prepared by knowledgéable persons, either members

of the candidate'%ndepartment or by off-campus authorities.

. ' 3. As to service, [gt is equaily:‘rjwetessary tuhat‘evaluative data
be produced. The fact that a member hag been physically

involved in service activities is not evidence of quality

Dete *
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3\ performance. ,Where pertinent, full appraiéﬁls of teaching,

B research, and service.perform;d'through Extension shall be
submitted. Yardsticks for objeqbive measurement of perform-
ante must be used.if the Committee is to give serious
consid;ration to service as an activity which warrants

) ) o
tenure and/or prom0§ionu._ :

To assist the Committee in determining the quality of performance
' N . ™~

% for persdn% nominated for tenure and/or promotion, the tenure and
promotion committee in each department or school is requested to .
! ¢
. - |prepare the following:
. A statement indicating the general levels of expected per- .

formance in each area- ard distinguishing the criteria
. -
- according to rank. These stategents must be referred to the

- Semate Committee apd to the Chancellor for their igformation

e

2. Statements of expected perfofrmance shall be distributed to

early in the fall,term of Qvéry academic year.

al1 faculty members in the concerned department or school. .

THE DEPARTgsNT AND SCHOOL STATEMENTS DESCRIBED ABOVE SHALL NOT BE
t a
{ a) Tregarded as establishing University criteria for tenure and/

or promotion; or

© .
Q) conférring the right {Q determine tenure and/or prod%tion

to the department or school for its fagulty members; or

?
1}

’ c) construed as limiting the Senate Committee's responsibility.

throughout the campus. . ) ‘ @

.

Qualifications for Tenure and Promotion

t -

Instructors- -Normally the maximum length of service in the rank

of Instructor Js sevew years. A person-hired for an Assistant Professor |
but appointed a% Instructor pending the complef[on of his terminél

de@Tee, is expected to complete the‘degree wihin one year and is

‘usualgy promoted automatically to the rank of Assistant‘Professor at

the beginning of the term following the completion of the terminal
degreé. If for any other reason an lInstructor is proposed for promo- . )

v

tion, or if heg/she is recommended for tenure, a recommendation should

be made to the Committee through thg usual channels. While such

L ) A\ *Date

10:‘ 0 Sept. ]’%n 1975
v
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T .
recommendations will be considered, the Committee can act favorably.

'only-ln exceptional circumstardces in which the candidate is.out-

« -
standing and his/her position in the department is clearly defined.

A . 0

. . ’ . . .
Assistant Professors--Assistant Professors with meritorious V.

records as teachers and scholars must be considered for ienure and”
promofion not \ater than their sixth year of full-time academlc service
or the sixth year of creditable servl;e toward tenure. Unless .tenure
is granted, a terminal contract must be issued no later than the six‘h

year. Proposals made before the sixth year must include evidence of

lexceptional performance and productivay. Normally a recommendation

for promotion to Associate Professor and for the awarding of te?ure
will be requested at the same time. Only rarely, and in extenuating
circumstancgs, will the Committee recommend granting tenure to an -

A . . * .
Asslistant Professor ;T?Nout promotion or recommend promotion to an

-~
IS

. s _ .
Associate Professor without tenure.

Associate Professors--There is no limit to the-length of time a

faculty member may spend in rank as an Associate Professor. Since
the rank of Professor is the hlghestJacademic rank which the Univer-

sity/can award to a faculty member, it is awarded only to those who

3

a ; . . . , . .
Jrave made outstanding contributions in publication, teaching, and

service, Thus the evidence in support of a rec0mmendat|on to Professor
from Associate Professor must be sngnlfncantly stronger, quantita-

tively and qualltat'vely, than th required for th Assustant Proﬁessmr
Q$< ©e

. - -

. TN
who is ref ommendedgfor pr0mot|on For Associate Professors wlthout
tenure, a recommendation for tenure must be made no later than the

fourth year in rank, including all credit for prior full-time academic

e

- . . . et
services, unless a terminal contract is to be issued.

“
.

Professors--initial appointments at the rank of Protgsgor on ' -
continuous appointment must be submitted to the Committee through the

usual channels. Recommendations for tenure at this rank must be
N

made no later than the third year, including credit for prior full-
time academic servicen unless Q terminal contract is to be issued. >

Tenure and/or Promotion for Persons New to the Uniyersity --
Proposals for academic appointments for persons new to the University !
and which éarry tenure or‘whﬁkh include promotion from a previous

professorial rank, must be processed through the procedures outlined

Deta

100} -~ Sept. 15, {1975
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below and must conform to the format reqﬂlred for present faculty g
N & ‘
. “memBers. Offers

recommendation of the Senate Committee and approval

for such appointments c¢annot be made w|thout prior

of - the Chancellor.

-
- .

Procedures for Handling Proposals -
» * , - 3
) Praoposals for recommending tenuwre and/or promotion shall be
initiated and handled in the folllowing maaner: . .

1. The Faculty Member's Department

raview The”“school statements on

-

tenure described above shall

F)

a. Annual or departmental

promotion and be distributed annually by
’

the department or school. Each faculty member below the rank of f%ll'

professor on tenure will be reviewed for promotion sand/or tenure each

-

year by an appropriate committee, said committee kP consistof all

‘members who hold rank equal to or higher than thd rank for which the

\ member'might be recommended. =~ Each faculty member shall be given the

opportunity to abpearlbefore the departmental committee andg to submit
be helpful

material which he/she believes will to an adequate consider-

ation, The department chairperson or Dean should be prepared to

.
n ‘
.

discuss the departmental olicy statement with each faculty member

in
’\

tbward meeting the criteria for promotiéﬁ

light- of his/her particulafy goals and achievements and to inform

him/her of hi's/her progres

»
and/or tenure. . .

~

. s . .
Whenever the committee' judges, as a result of this annual review,

that a cand“ate meets the requirern,ints for promotion and/or tenure,

the démartment shall conduct a thorough evaluation of the<candidate

for such recommendations. .

i . - .
“ b. Evaluation by ad pergongr® committee For each candidate to.

an o ngwgnvqm commlxtee
tonsisting of at least three.

be evaluated for
shall

tenure and/or pronotlon,

be establishedJ This committee,

qualified persons from the department or from other departments or

from outside UMSL, shall be selected by the department tenurd and ’ .

promotion committee after qusultatlon with the candidate. (Off-

committee members will
v
in extreme circumstances.)

campus 1! poraonam not recetve financial

recompense except The ad personam commit-
. - #

tee will thoroughly review the candidate's recqrd and réporE in N
writiag. The review will include the candidate's
Q . Dato
10‘1 Sept. l5.jl975 \




FACULTY. | s"'"’"o&—oé . "5 of 10 ‘.‘
HANDBOOK | PR ml UNIVERSITY OF MISSOURI

. . 1) teaching record, as evidenced in student questionnaires, peer
. . \ " .
and alumni evaluations; course syllabi, student achievement data,
« . L
classroom visitations, letter of commendat?on, awards, etc. (Suchy -

’ .
R . o\ A
2) record of achievement in research, publication, papers read

information should not be furnished by the candidate.);

. . : . /. ,
to professional soclieties, or literary or artistic work, critiques

and/or reviews including evaluations by putsude scholars not suggested
by the candidate; 4 . ' ' s X . v

'3) service record, with assessment of ijc nature and quality
| including Un1versnty servnces such as committee work and commun|ty N

services of a professional nature.
19

b

Departments are encouraged to establish regular procedures by
which ad personam committees consult with students, expecially
evaluatihg the candidate's teaching and service. . The ad‘personam
committee should submit its findings in written form to the depart-

mental promotion and tenure committee,

- . ) s;
. Y Recommenm All' tenured members of the departméent shall

be consulted for those proposals which involve tenure. Recommenda-

tions shall be prepared By the’chairperson of the department unless

he/she is being proposed for tenure or promotion, or he/she [s opposed A
, < N

to the recommendation of the promotion and tenure committee.. In

either of these two Instances, another committee member may prepare

the proposal. Recommendations shall be written in consultation with
the departmental committee on promotion and tenure and must, be prepared
according to the form devised by the Senate Committee oR Appelntments,
Tenure, and Promotlon In reports of the department/school actions
relating to candldateP for tenure and/or promotion, summarles of the

reasons for any dissentYng votes by committee members must be Included

..
fn such reports. . ‘ — o
,f -

Al

If a candidate holds a joint appointment in &wo;departdents

1]
schools, or colleges, each chaifperson or D%an must prepare a separate N
— .

> .
|'recommendation. i

s -~ N

’ . ‘ N £ -
‘ N Daﬁrtmental or school recompendations for tenure(and/or promo-

tion shaTl be forwarded to the Dean-of the appropriate“college or = -.
schooi. The chairperson of tge department, or a department representa- 9
U' ‘ — Dato
ERIC; ¢ ' ’ 10uv sept. 15, 1975
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tive, may &ake an oral presentation to the Dean concerning the
~ ’

recommendations. . o

Department 6r school members who are not recommended by the ”

department or school for tenure and/or promotion.shall be so informed
by the chairperson and shall be extended the opportunity to request
reconsideratiqh'by the appropriate committee: Requésts for reconsider-

or equivalent area

ation must be made before the department, %gnpol,

. ~ . .
recommendations are forwdrded to, the Dean.

In cases in which‘a_candidate for Associate

or full Professor

is assiz;g% to an administrative unit having only one person at or
I . °
‘rank for which he is a candidate, and the latter votes:
{
the promotion,

above fhe
the Dean of the college or school shall review -

(In his

against
the candidate's credentials. review the Dean may utilize
committees to aid him in making his decisiqn.) {f the Dean endqrses

the promotion, he shall [forward the dossier, with\his‘leftér indicating

approval, to the Senate Committee on Appointments, Tenure, and Promo-

tion for f{s recommendation to the Chancellor.

The department chairperson or a department representative mayd

if the department committee so wishes, make oral presentations to
the Senate Committee concerning ‘the departmeni's recommendations.

/

2. The Dean of the Collede or School

T S—

<

-

The Dean of the College‘Of School in which the candidate's

department is located must review the departmental proposal and
prepare a wri:ten rghommendation of his own. In cohsidering th&'
departmental recommendation, the dean may consult membggs of the

faculty Individually or he may fofm an advisory committee. He may
c0ﬂf9f with persons at other institutions or organizations. The

Dean shall forw&rd all Hepartmental recommendations with written
statements to the ch;irperion of the Senate Committee. The Dean may,
if he/she wishes, make an oral presentation, to the Committee concern-

v

ing his/her recommendations.

3. The Dean of the Gr}¢uate School‘ -
If the candidate is a member or will become a member of the

Graduate Faculty, the Dean of the Graduate School may prepare a
/. ¥ c
iou Sept. 15, 1975
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written recommendation. In reaching a decision, the Dean may consult
mémbers of the Graduate Faculty or an adviszéy committee. He shall

- \' -
he .

Senate Committee, ‘and |f he wishes, may make an oral presentation to

| forward his written récommendations to the airperson of t

~

-

the Commititee cahceﬁning his recommendations.
; :

Lk, The Senate Committee on Appointments, Tenure, and Promotion .

The Senate Committee on Appointments, Tenure, and Promot[on,
whose chairperson is the Dean of Eaculties, will consider recommenda-’
tions for ‘tenure and/or promotioh received from the Deans and their
acc0mpanyﬁﬁp statements. It wjlq consider the recommendatfons of the
departments and the Deans and may request ihforma;ion from additional, -
persons who might assist In reaching a.deCis{én. The Committee will
present its report and recommendations to tﬁe Chancellor, atcompanied

. )
by the recommendations of the academic Deans and the departments.

5. Action by the Chancellor

Thé.Chancellor shall make the final decision based on the
regommendatians'describgﬁ7aboye and whatever other'gvidence he/§hé
may wish to collect. It is understood that the Chancello}'s_decision,
is not final and official until itais accgpted by taf President of the.
~University.

. R - .

. , 2 L -
6. Requests for~Reconsié%ration of Recommendations

L4

[

Faculty members* who receive negative decisions on their candidacy

for tenure and/or pgomotion by- the Chancellor, will be so notified

1 and may request reconsideration if théy belLeve‘tHat

l.: the matgrials considered were incomplef!‘or improber}y \

”-
N -
presented or ‘ — . u

2. evidence of discriminatien or violation of personal r3ghts

influenced. the deé¢ision. : *

\, \ . . -
If the faculty member is denied reconsideration or if he feels

that reconsideratjon was inadequate, he may 'file'a complaint' with the

Senate Cofmmittee on Féqulfy Welfare and ®rievance.
. N l4 N

4 1

’ .
The Committee on Faculty Welfare and Grieviance may not substitute

A

Oste *

v

' ' 1():’ ‘Sept. IS,-1975
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its judgment of the capdidate's professional qhallfications for‘that
of the varigus recommending bodies or individials. 1t may, however,

make the %ecommendationSxto fHe-Senate, tdhe Chancellor, or other

University officers. ) * . :

)

7. Con‘érences wigh Persons Considered for Tenure and/or Promotion

y - -

After the President has taken action the University of  Missouri-

¢

St. Louis proposals for tenure and/or promot.ion, alt+faculty members

considered for suc¢h academic advancement will be pﬁbmﬁtlw not&?fed.

)

A; soon thereafter~as‘possible, these faculty members will be

~

invited to confer with the Dean of Faculties and the Dean of their:

College or School concerning the outcome of their cases.

‘ ‘

.Géneral Comments ‘ ) \

Y :
Calendar $

*

The process of developlng department and school crjteria and
dossiens for facudty persons proposeg for tenure ahd/or promotlon
should.begnn early in the academic vyear, preferably no later than
one month.after the beginning of the fall semester. .
v - ’ . P . b
The Dean of Faculties will set, the deadlines for submission of
proposals for, the acaiem}c Deahs, as well as the meeting dates for
the Senate Committee: - ! ‘

B e ' " . . i

Recommendation Format

All proposals for tenure and/or promotion shall be presentea in

the f?rmat devised by the Committee. (See foIIOWIﬁg page.) Cpmmitfee
experience advises close conformlty to. the questions posed  omw the

form.

1 4 . - ‘ 5
.
S P . 1

Committee Pdrview] .

Teﬁure and promotlon are construed by the, Commlttee as relétihg

primar\ly to the duties of faculty members Tdrthe areas of teachlng,

research,and service, and not 'to 'administrative functions. Thus for
i .

tlenure and promotion proposals concerning faCj}ty persons who devwote

a considerable amohnf of their time to adminlis ratl¢€.dthes, such

5%9R°

r | oate [ .
. &”5f t. 15, 1975
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a%*servnce as an asslstant dean or dlrector of an insti'tute, the -
Committee w1 make,Judgments_on the rradltlonalagrlad Q% teatt¥ing, “ !
. : - . o Y . —~
reseagch,. and sérvice. . - . |
i . ’ i * 4 ‘
~ ) “ Al r \ f "i
P & “Application Form for | .M |
‘ . /)‘ ' Tenufe gnd/orkPrdmotion |
«f . “Revised June 10, 1974
r ) ¢
Please follow this format > in preparing a’ recompendatlon fon/ o0
tenure and/or promotion. Presemt lnformatlon in the order “indicated. o
Do mot omit any items. T : e
, . . \
R " Y - . N T
‘ ‘Name: N . . Age: ) -
' . v R A8
Present Rank: &
. ' . ) - 'y
Years .in Present Rank: :
Years toward Tenure': . “k. gex$ R b s
»t . " N - h- by
D S W - Zim .
eg:ees_ e o s .,
° ~ Institution, Date -
‘Dieeiplide Area of Specialty: o ‘ﬁy"
: ] '
TEACHING Experience and Evaluation, ’ .
I'. Summarize candidate's teaching experience as follows:
| a) At UMSL, undergraduate and graduate levels
, b) At other institutions, undefg?adhate and Qraduaterlevels
c) Direction of graduate'research; if any
':d) Participation in_teaching through Extension . '
4 . : ’ C o
Il.. Presentation of departmental/school evaluation of candldate s -
teachlng -experience, |nd|cat|ng the following:
"t » F ad
[ ~a
a) A general ranking.-in refation to other members of the, ‘
»department/schoo# and a statement of . strengths and
‘ weaknesses « A /”
’ b) Summary or digest .of student 'estiqnnaires
c) Writt@n appraisdls based.on|first- hand'knowledge by -
4 colleagues at UMSL and elsewhere. (Include pertiqnent \
’ evaluation of teachlng performed through Extensuon) .
o ;}r [ Date - .
. - 109 Sept. 15, 1975
- : { .
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-

~ Ras

-’
4

>

- I

Y

||f 

]

o

V.

V..,

Vi,

bV.

-~

4 .
List publications with publication dates, publishers, pages,
etc. ,Indicate which are referred artlcles ~dissertation, or
parts therebf B . :

List publications submitted. to journals or book publishers,
‘indicating whether or not they have been accepted and
expected publlqatlon date . ; -

.Appraisal of publlcatlons by means of revnews, commentaries,
citations, and statements by authorities at UMSL and else-
where, (Include pertinent evaluation of research performefd
through Extension.) ' .

Llsgjigportant -papers .presented “to sce\*arly groups or

confereénces, indicating duties and places of presentations.

!].

1SERVICE
SERVICE

Estlmate of future potential of applicant, |ndﬁcat|ng his
capacity to. contlnue research and scholarly productivity
during h[s'ﬁenure at UMSL if awarded. | .
‘ /
{ Summarize candidate's activity in student advising with -
evaluative statement. - . , o ®
S o N _
Indicate briefly candidate's role in department affairs and

responsibilities. . : . . -

-
-

List college, campus, ‘and Udiversity-wide committee member-
ship with dates. : ' -

Summarize other service relating to candidate'4 request for .

tenure and/or promotion stich as membership in scholarly and
other organizations. .~

‘ . . .4 . . (

: . ¢ - )
Where pertinent, give record of grants proposed ard accepted.

.ty

Date

Sept. ]5) ]975,

116 L

L




s

Section Page

FAcuLTY  [Fewo TRiens B
o *HANDBOOK ' Jl UNIVERSITY.OF MISSOURI -~
- 0 § ) . - ] .
CAMPUS POLICIES AFFECTING FACULTY MEMBERS
+ ‘ . Al ’
Affirmative Actlon P‘En kl’ N . RN

The University of Missouri-St. Louis is flrmly committed to the>
employmént pol;cy of no discrimtnatlon on grounds of ,race, color
religion, sex, or national origin as reaffirmed in January 1972 by )
the University Board of Curators. Equal opportunlty is and shall be-
provided for all employees and appllcgnts for employment on the basns

of ‘their ablllty and competence. e

Both™faculty and administrative, service, and support staff are

employed and . retalned by theaforementloned standards.

"Budgeting andﬁfxpenditures‘ S

. -

Budgetlng or|g|nates at the department level. Budget requests are,
developed by the department chalrperson who then forwards them to the
Dean of»the division, who in turn submits them to the Chancellor.

The Chancellor prepares a proposed Campﬁﬁ-whde dudget Frequest after
consultation‘wlth,hi; staff and faculty members ‘and submits it té& the
President, who then prepares and submits a- total University budget

‘request to the Board of Curators . _ .

The Board submits the Unlverslty budget request to the Governor
who'refers it to the! Missouri fkgislature. Once an appropriation for
the University is approved by the Legislature, it is sent to the .
Governor.‘ Following approval by the'%overnor the apperriation fo(
the'UHlversity is reviewed'by the Board of Curators andlan interngl
operatlng budget |s esstablished for%each campus. The Chancellor of
each campuS'i1 responsible for all’ funds allocated to the -campus.

Deans of schools and colleges and department heads are required-to

remain wlthln the amount allocated to their divnsnon.
“ []

‘_Details and regulations governing expenditures of University

funds are outlined in the Business Polzcy and Procedure Manual.

\=‘
lns;;uctlons govern the’ types of purchases and expenditures.
& 4
. . Date '
- » - 111 Sept. *15, 1975

> o . ——
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, 1Calendar
[.

The official calendar for each session is prepared.by the
. Director of "Admissions, subject,to the approval ofjthe Senate Committee

on’Curriculum and Inst:uctﬁon and the faculty. The Universi

NLcaléndar for each year is reproduced in most campus-wide publications

ancludlng the Undergraduate Bulletin and the Graduate Bulletzn.

Copies are also available from the Admlssions 0ffice. T ’ " ' :
i 4 ‘
Overload Compensation . o R . -
—. . ,
; ‘On occasion it becomes necessary for féculty members;to teach or -
y 3

.pPerform other services In addltlon to their normal assigned dutles.

Such services may |nclude teaching credif or non-credit courses through

t campus Extension Division, workshops and semlnars ‘also through

- \
Extension, and special courses through the Evenlng College. For’ these
services the University will approve overload or extra compensatlon.

During the regular academic year overload payments are es}abllshed
at ten percént of the faculty member's annual nine months salary, not

to exceed $1/,800.

Instruction for summer termSj-preseSS|on, reqular, or postsession--

Y

- - , ]
is not regarded as overload compensation. Compensatlon for these
terms is set at ten percent of annual sal}ry for a half—tlmé\teaching

load and twenty percent for a full-time teaching load. Compensation for

overload services during the summer term Is identical to that established

for the academic year. . L
i E . ﬁ v
’ Overload compensation will not be authorized on a,continuous
basis.' Department chairpersons and Deans are required to maintain
2 . »
a. regular surveillance to prevent continuing overload assignments.
< ’ ) - <t .
™~

Property Use

@

Assignment of space In University buildings for use by divisions,
departments, or other units Is made only by the Chancellor upon '
recommendation of the Dean or offfcial In charge of the activity. The

Chancellor or his designated representative assigns classrooms and ‘
Laboratorles_for scheduled C‘G;Ees and examinations. This function

‘Is performed by the Assistant Director of Adnisslions.

-3

T, C11is P sepr. 15, 1975 -
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. - . Permits for the temporary use of Unlver5|ty grounds, buildings,

or rooms for any purpose other than regulariy\§cheduiedrcie§sroom i
work must be secured at the Central Scheduling Office, Room 267, f’

University Center Rules are made by/the Chanceilor .

L]

- -

Univer5|ty buildings or gfounds may fiet be used by indlvlduais"‘
or organizatifns not, connected with the University except by wrltten f

5 - ¥

permission of The Chahcellor: - SR
- No University buiidiqgs~or groﬁan may be-used for purposes of <\

X religioos worship or sectarian religious teachlng The oeperal ' \. |

prohibition against‘Lse of University bunid(:gs and ‘{ounds ﬁor :
reiigrous wgrship or teaching is a policy rejuired, in the opinion fj
of the Board of Curators, by the Coﬂstitutton aqd laws of Missouri and
is not ' open to any othgr construction. No regulation shall be inter-‘
preted to forbid the offering of prayer or other appropriate recogni- -

tion of religion at public functions held in University faculntneg&
. N ‘

All classes, meetings, or assemblages of any sort held in

‘ University buildings or on University grounds \are subject to all .
J‘F Federai and Missouri laws and University ordinances, rules, and regu-

lations regarding peaceable assembly.‘ In addition, it is expected'

lthat the simple rules of.courtesy, deoency,ano good manners will be

observed at all times.

¢

'Dlscharge of firearms and expipsuves on University property is
prohibited except in reguiarly approved programs or by University

~ employees in the line of duty.
' K ‘ _
UnaJ}horized occupation of University facilities or interference

with normal anddregular;University activities will not be tolerated

- Iby the University at any time.

Travéi

o -_— .o SN )
Authorization of travel funds for faculty members are-determined
by the Division Dean who allocates them according to the needs of the

departments and/or area. Such funds are limited.

' ) The campus policy relating to travel expenses holds that hotel

or motel accommodations shall be 'reasonable and necessary.'" The

)

« I3
-
L

DOate

116 ‘ Sept. 15, 1975
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. . . L%
| amounts for meals are: breakfast, $3.00; lunch, $3.50; and dinner,

~ |s8.50.

Y

t

Amounts in excess oflthesé mq?t be authorized by the Dean of the

f division and the Dean of Faculties.

~

14
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FACILITIES, RESQURCES, AND SERVICES

Research Facilities ,

Apart from the research facilities of separate dep\rtments and
divisions, as well as those facilities a&ready listed as University-
wide in nature, a number of specialized centers %and offlceslhave been

h v

created to provide coordination of services for interdisciplinary

st and research. In some Instances these facilities have been
devweloped through caomsortium érrangements with varlious institutions
or organlzatlons lncludlng a number of organlz}flons in the St.

Louis metropolitan area.

.- The UMSL Office of Research Administration is responslble for
the formulation and implementatlon of systematLC)campus -wide research
policies and the stimulation of productlve faculty research. The
Office assists faculty members In the acquisition of external fundlng
for’reeearch, malntalns a complete file of research programs sponsored
by government agencies and prbvate foundétlons, transmits research
pfoposals ?hrough the Offlce of the Comptroller to the fundlng
organization, and admlnlsters Internal resea¥ch support ‘ 1

S

Botany Research--In 1970 a: consortium of fourunlversltles inthe

St. Louis metropolitan area was formed to develop Igggructlonal and

research programs at the graduate level ln the area of sygfematlc and’
evolutionary botany. The participating Institutions lnc[ude, in ’
addition to UMSL, Washington Unlverslty, St. Louls University, and -
Southern I1linois University-Edwardsville. The program operates in

conjunetionwith the Institute for Systematic and Evolutionary Botany

of the .Missouri Botanical Garden (Shaw's Garden), one of the principal

centers for botanical research in the United States. Through the

consortium, the faculties, facilities, and collections on the four

campuses and at the Garden are shared for certain purposes, lncludlng'
| the large herbarium and ilbrary at the Garden, greenhouse facllﬂtles,

\
scanning and transmission electron microscopes, a troplcal field

research station in the Canal Zone, and the extensive course offerings
of the four universities. ) '

Date
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work for historians, political scientists, sociologists, and other

Political Research--UMSL is a member of the | terJUniversity Consor-

.

tium for Political Research--an academic partnership between the

\

Center for ,Political Studigs at the University of Michigah/and over ~

140 colleges and universities inithe United States and abroad. , //*
The "consortium is?an Wntefdisciplinary, inter-university rese%[qh

and training facility for both students and-faculty in the social - -

\

sciences. Through various consortium archives studénts and, faculty'
e

have direct, personal access to a variety of multipurpose data of a

. . - - .
socio-political nature that may serve a variety of research and

. . ' . 7
data processnng services for consortium resources.

training needs. The UMSL Computer Center provides a f{{l range of

Students and faculty are also eligible to participate in-the

consortilm's Summer Training Program. Intensqu |nterd|SC|pl|v/;y

social scYentists is*provfded through a s8t of eight Week courses.

Social and B_e_:la_\_io.‘ral Sciences--The Social and Behavioral Sciences ‘ .

Laboratory provides a controlled and fleijle'experimehtal setting

for teaching and research at the Universjity of Missouri-St. Louis.

The laboratory«incorporates both small group interwction and simula-

tion fatilities, as well as consultation services, audlo visual, and
ctosed-circuit video facilities for teaching and%iesearch Dir%Ct .
computer access is available with plans for the establishment of data

archives currently being formulated. As a servicerfacility,‘&he

Social and Behavioral Stieoces Laboratory isﬁéjailable to both

students and faculty.

.

Q

Computer Center

Computer Center facilities on the four campuses of the University

provide excellent modern computing services, available to faculty,
staff,and students for educational, research, and administrative

computing needs.

~

Computing hardware facilities on the St. Louis campus Include a .
General Automation SPC-16/65 computing system, which Is linked to”an

IBM 370/168 ”n Colymbia. The SPC-16 serves as a remote Job entry

Date ‘
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station#for the four mega-byte 370, where al! processing Is done.
Peripheral<@qufbment at UMSL includes a CalComp pldtte?, an OpScan
100 opticél scanner for tedt scoring and‘data_collectioh, and a

digitizer. There are also a wideg variety of in:jgactlve terminals

|connected to the 370.

Support servicey such as consultfng; programming, keyﬁunching,
libiary,and operatigns are provided by the'local staff. Users have

: . - 5
access tota large 'softdvare inventory, which includes a data baser of
t ‘ -
i

Jurban information. . N
4 \ ) _

g - N ,

Access to the computer is available to all faculty, staff, and
students. Assistance or an account may be obtained in 103 SSBE.
Jobs gre submi tted and bicked‘up in 111 SSBE, Computer Center hﬁurs

are 8 a.m. to 10 p.m. Monday through Friday, 9‘a~m.'to 5 p.m. on "
b .

Saturday,and l p.m. to 5 p.m. on Sunday. Additldnal‘informathon
aboqi services cah be obtained.by callihg ﬁ53-jl3l.

"

ni

. y ” : ~
- J

. . , i
Printing

Printing and copy services- are avalilable at the Campus Print

Shop. All printing paid for with University funds must be processed
o \

by the Campus Print Shop. An inter-departmen&Ql order (1D0) 'should

accompany al) requests for printing services. The UniversitY does

g

not allow cash payment for printing. ¢

. The Copy Center, located in the Social Sciences, Business,and
Education Building, provides fpexpensive copies in small quantities
(black ink only), collating,and bindery servi;e. The Copy Center ‘also

requires an ID0 for services.

University Cars

A/limited number of University-owned vehicles are available for

the conduct of official University business. Mileage will be chareed

to the department authorizing the use of a Universlty-owne@.vehich.

~»

University-owned vehicles may be assigned to employees of the

invec&ity, both full time and part time, who-are properly licensed '
to operate a motor vehicle.: Passengers in a University automobile
shall be limited to University employees, other persons who are

- Date
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traveling on official University business, and official guests of the
. . . . . ) |
Wniversity, Authorized passengers who are properly licensed to operate
A"
a mot?r vehicle may also drive to assist the employee t& whom the

University-owned vehicle is assigned.

" The Business Office Gchédujes use of a]l University vehicles.
Car assignmen an&tkeys-hay be picked up from this office. Reser-
, vaFi.on'pf aﬁve,rsity ¢™ should be made in advance. Complete
information on use of University vehicles and travel regulationg are
available from the_BusPZess Office.

| Y '

Radio S;ation.

E

- I )
KWMU, a 100,000-watt rad{®sstation presentingi1nfdrmational,?

cultural,.and entertainmentprogramé to the area, is onthe,airtwenfy-ﬁour

ours, a day, seven days a week, at 90.7.on the FM dial. Also offered .
y KWMU is instructional programming designed for spas#al audiences,
over ''side band" Broadcast facilities. y oo !
- ‘ ’ N 3
Athletic and Recreational Faciljties : L.
= \
The Multipurpose Buildwng houses all the offices of the athletic
staff as well as the majority of the athletic fa¢ilities. Open from

9:30 a.m. to 6:30 p.m..on Tuesday, Wednesday, and Friday; 9:30 a.m.
to 9:30 p.m. on Monday and Thursday; and 1:00 p.m. to 5:00 p.m. on
Saturday and Sunday, the building provides space for the inbepcolle-

giate, intramural,and recreational programs. Facilities in the build-
[y
1ing and its surrounding outdoor areas include five basketball courts.
four volleyball courts, four badminton courts, two handball courts,

a ' wrestling room, a conditioning room, an olympic-sized swimming pool,

a soccer field, a baseball field, threeuintramuraL‘fiele,and eight

tennis courts.
“ . 1

3, :
Cultural Oppoftunities and Entertainment -

The Dire¢tor qf Programming works with the University Program

Board in plannﬂng a -variety of cultural, socialf%nd extra-educﬁflonal
activities. These programs are subskdized by a portion of the
student activity fee. Program Board offerings include:

2

Concerts--Informal concerts -are held in the University Center

Date
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g r
lounge throughout the year. These are scheduled at the noon hour and
?
have no admlssuon charge. In addition to these performances, a number

of weekend evening concertts featurlng both classical and contemporary
[ 3

“u . . . .
per?ormers aae scheduled. A nominal admission is charged for latter
events., - : . ) o v ‘.
Lectures--Numerous Jectures are'scHeduled each year. Personalities

who have visited the campus recently include Ralph Nader, Alex.Haley,
Harrlson Salisber, Sissy Farenthold, Danlel Schorr, Nikki Giovanni,

Rahsey C k, and Nicholas Johnson. There is no Eharge for admission -
1 .

(8

to tthese programs. -
A . . . o -

Theater--Each year the Program Board sponsors a number'ef.perfor-

mances by professional theater, companies. Recent pfferings Have )

*uncluded The Second City &evue,’The Fantﬁttlcks, Jacques Brel |§ Alive,

& Well & Lawqu in Parls, The Effect of Gamma Rays on Man-if- the Moon
' N
Marigolds, The Night Thoreau Spent in Jaul,and Two Gentlemen of Verona,

A modest, chafbe'is made for these events.
-

Films--Two series are scheduled each year. The weekend .showings
aretof contemporary films and are. open to the University community at

a minimal charge. A .second -series, scheduled during the week, features
i o .
a wide variety of film classics and is open to the University commundty.
. . ’ .
at no charge. , —

Other Events--The Program Board also, sponyérs the annual Homecomlng

Dlnner Dance, and lt cooperates with the Performing Arts and Cultural
Events Commlttee in a number of programs These prOJects have included
exhibitions in Gallery Two-Ten and che acquus:t/en of the poster )

}
collection on dlsplay in the publ{c areas of the campus buildings.
1

Child Day-Care Center

v
The School -of Education's department of early childhood learning,

sponsors a child Day-Care Center available to members of the St. Louis

campus community.‘ The Center acceprs children from the ages of six

months to six years. fhe Center is staffed by the School of Education

and qualified assistanrs Located near the campus at 206 Emerling

.Druve, the Center is open Monday through Friday frqm 7:00 anm. to /

5:30 p.m. Ratee\”?@ combetutlve with.other day- care centers in the

University area

.
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