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PREFACE )
o o, o - .

' The career education concept is receiving wide aceeptance at both
the local and state levels of American education. A considerable
effort hag been made in terms of in-service teacher awarehess and
orjentation to the concept, and many workshops’' have been conducted
on ‘methods of integrating the career education philosophy into day-
to-day classroom inStruction.

Though mpvement toward infusing the career education concept into
educational personnel development programs fs gaining in momemtum,
many teacher and counselor &ducators have experienced difficulty
in  locating resourcé materials which are appropriate for such
R programs. Many othér teacher and counselor educators have not

had time to: research the literature or other sources for suitable
materidls. The purpose of this annotated bibliography is to
provide a brief desdription of resources, Which are availabl

and considered appropriate for edycational-'personnel developpent
programs. In an efflort such as ggis,,it is almost impossible to
~locate and review all documents d'materials which have be )
developed throughout the Nation. It is felt ‘that an additignal
amount of high quality materials were available at the time jof
this writing but not: readily accessible by the authors. This,
the exclusion of any'particular piece or set of materials i

this bibliography doés not neceassarily indicate that it wa
considered inferior. Neither should it be assumed that inclusion
necessarily fmplies endorsement. Any of the reviewed materflals
which were omitted were done so because, in the judgement of the
authors, .they were not diregtly related to educational personnel
development.

Many of the materials described herein were designed and developed
for use with students in the local school classroom rather than
for use in teacher preparation per se. It is recognized, however,
that the individuals cyrrently preparing to teach will be in.the
classroom of the local school and must Be familiar with the types
of materials which they will find or need to develop when they
ultimately enter the teaching profession.

It isﬁhoped that this annotated bibliography will be a worthwhile
contribution to the integration of careey -education into programs
for teacher p%ephration. 7

-~
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Aksamit, Mary Ann, et. al. Elementary Career Education Activitiek:
K-3, Powell Public Schools, Wyoming State Department of Educatio s

o

Cheyenne, Wyoming, 1974. (Ed 106 544)

This is a curriculum guide desighed to integrate elementary school o o
currjculum with career education concepts in the primary grades,

The major objectives are td acquaint the students with careers in

orden to develop a positive awareness of and attitude toward work,

to appreciate the contributions that they can make, and to develop

basic skills for entty into the work world.

For the first grade, the students ekamine the occupations of the " . -
optometrist, zookeeper, carpenter, nurse,:doctor, farmer, dentist,

and policeman, as well as the genexdl career areas. The s€udénts

on the second grade level study occupations with skilled and -
unskilled workers; dairy related occupations; fire fighters,
librarians, veterinarians, bank clerks and tellers, pdst office )
occupations, telephone operators, nurses, and dietitions. For .
third graders, the nine occupations are thoge of: Wpol growers, !
workers in transportation occupations, newspaper reporters, retail
trades, teachers, barbers and cosmetologists, forestersy as well as
workers in building trades and in food production. Egch Qccuphtional
area contains a list of suggested activities, resources, suggested
resource people and field trips, and audiovisual materials. No
kindergarten materials are included in the document. °

Bailey, Larry. A Curriculum Model’for Facilitating Career Development.,
Southexn Illinois University School of Technology, Carbondale, 1971,
(Ed 060 198) ' T :

\

Many career -education programs have been‘criSidized because they’ .
concentrate on dispensing information instead of devéloping S -
competencies. Part of this weakness,’ the author feels, {s due to )
the absence of a rationale based on research and supported by a °
| knowledge of child growth and development. This project was designed
| ) to show how knowledge of career deyelopment theory and research could®
1 be applied to a functional and logically consistent curriculum
‘ framework. « A suggested outline for career development in grades 1-8
;\\ .~ 1s presented,- Each individual is seen progtessing through a number
| of vocational development stages beginning with the formation stages
and extending through the translpcation—implementation stage.
These materials should benefit teacher e ycators who are involved
_ with the preparation of elementary teachérs. :

mwe 3 | . « N
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Bank,.Ira Mayer, "The Effect of Career Word.Games on the Vocational
Awarpness of Selected Third and Fifth Grade Students," Dissertabdion

Abstracts, 32:1 (July, 1971), p. 167-A.

/ ]
The research was‘conductédito determine the vocational awareness
cabulary of elementary school youngsters. A secondary purpose
was t detetmine~whether. areer Word Games would enhance vocatipnal
awareness and Yocabulaty. - R

'The study coneluded that there has been‘a lack of research regarHing
the votational awareness of elementary youngsters and a corresponding
» lack o materigls available for increasing vocational .awareness, '
Career Word Games'were found to be an effective technique for
integrating career guidance and curriculum. Teachers and curriculum
" specialists-will appreciate the innovative methodology provided by
Career Word Games. . .
| @

i

“

'

Becker, Gary, et. al. Eléﬁenxary Career Education Activities: Grades

4, 5, an ‘g, Powell Public Schools, Wyoming,,1974. . (Ed 106 545) .
Thi; is a\ curriculum guide designed to integrate elementary school
curriculu@ with career education .concepts. The major objectives’
are to acquaint the students with careené/an order to devedop a ,
positive %wareness of and attitude towarfl work, to appreciate the
contributipns that they can make, and ta develop basic skills for
entry into;the work world. In thg fourth grade, the students. N
examine thé following occupations:- veterinarian, weatherman, dentist,
game warderi, meat-cutter, petroleum industry worker, service station

* attendent, nurse, and radio announcer. Fifth graders study careers
in geology, transportation, communications, armed forces, -and:
recreation,:as well as specific occupations. (salesman, chef, and
mechanic). .In the sixth grade, the nine occupations studied are:
health services, computer science, photography, law eénforcement,
architecture, city government, space travel, oceanography, and
conservation, Each otcupational area contains a list of suggested
agtivities, suggested' resource peop}e and field trips and .audiovisual

materials, .

Braunburger, Floyd. World dé Work. Utah State University, Department
of Elementary Education, 1974, L ) .
s ' . N
This volume is designed to; help teachers ang administrators gain
. knowledge about occupatio } avareness and the need to give directipn
. to the development, imple eptation and‘evaluation of career educatiom.
\ Complete instruction packlages have been developed for various grade
;;;els and suﬂject~matte€s. Also included are elements and examples

v

of a propdsed unit of study with suggestions for writing one's own
study units. Another feature is a selected bibliography of

occupational Literature, ., . ¢
This volume should be heﬂpful for teacher educators who work with - N N
teachers\and administrators -in helping them develop more occupational

.awareness, so they mighf be better prepared, to help their;qu studenté\
and perﬁonhel. “f o . RN

* % o
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as a comprehensive teacher's guide.
; v [}
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"Bread,and Butterflies," Agency for Instructional Television, Bq;
A, Bloomingt 5. Indiana 47401, National Instructional Television.

These materidls were developed for age levels 9 to 12 and deal with
helping students consider who they are and who they will become.
This television series establishes career development goals which
are essential to future career choices and to an understanding of
the economy itself. It recognizes that the individual is the real

* concern 'dnd that to understand others and the work they do provides

the student with a basis for understanding himself. .

'

& .
The project includes fifteen career development programs as well

s
Calling Careers: Overview and Accompanying Teacher's Manual.
Maryland Center for Publié¢ Broadcasting, Owings, Mill, ‘Maryland,
Bureau of Adult, Vocational, and Technical Education, Washington,
D.C., Division of Vocational and Technical Education, 1973.

L

Calling Careers is a series of fifteen 20—minute lessons on video-
tape intended to’ acquaint fourth through eighth grade students with

o.

_twelve occupational clusters and to. demonstrate the career
“ opportunities within them, the relationships between them, and the

personal aracteristics and work habits they require. The series
also demonstrates how jobs provide personal satisfaction, how they
are related to present interests and dctivities, and how community
influence affegts career choice. The manual to be used with the
videotaped lessons assists the teacher by supplying a variety of
resources for each cluster: construction, communicatibn medical
services, health services, and manufacturing. For each legson, an
overview provides a brief description of the unique qualities of
one cluster along with behavioral objectives. and a summary. Both
pre-session and post-session activities are suggested to support
and reinforce the lesson. Some ‘of the activities are general while
others are directed toward specific curricular areas. A bibliography
of reading material is provided for students ‘which includes both
fiction and non-fiction entries.

4

’

Career Achievement Skills Training ProfRam Lesson Plan Manual.
Developed by Pontiac Public School, Elementary and Junior High Level
Pontiac, Michigan, 1974.

: ?
This manual describes some steps and ways for developing a system of
lesson activities for teaching skills in elementary and junior high
school. It is based on a program called "Cast." The manual sets °
out a basic goal, principles for each lesson, a performance objective,
materials to use, notes and evaluation, check steps, and additional
suggestions or information for an instructional format for each of

the lesson plans presented. The lesson plans are designed for
presenting the career concept in various disciplines. These materials

‘ suggest ways to involve parents in the,career idea program with the

ERIC
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The manual bresenta ‘guidelines and aids for guidance counaelora and

showgy their ‘role‘'in the career education program. .
. ‘Teacher and céunselor educators will find this manual to be

o beneficial to their instruction. . R s

' : [ . o .

Career Avareness: Suggestions for Teachets, Kentutky University,
_Lexington, Kentuéky, Vocational Education Curriculum Development

k S )’

Center, Bureau of upational and Adult Education Washington,
D C., August, 1974 (Ed 098 410)

ﬁfhia handbook-fo¥ elementary teachers involved in career education

inckudes an overview,’ strategies for teachifig, and sample units

and plans for grades K-6. It is nat a curriculum gtide or .

comprehensive outline but an Aid to teachers.not familiar with

career education concepts who wish to develop their own resources.

The 15 occupational clusters are listed and broadly defined.

Elaborating on the concept of career awareness at the elementary

level, teaching strategies are outlined in thé followfhg categorieg:

(1) the interview, (2) research, (3) class meetings, (4) fleld

trips, and (5) the use of.specialists. A typical form\for ‘unit

_ planning introduces a 65-page section offering teacher- evelopéd

. sample units and plans for each grade level. Each unit’ plan outlines
general and behavioral objectives, job listings, initiaﬁ activities,
discussion, research, interviews, vocabulary, curriculum integration,
simulation, hands-on culminating activities, and evaluation
techniques. . 8 i

.

!

Career Development Curriculum Guide for Intermediate Grades. Racine
Unified School District 1, Wisconsin, 1973. (Ed 106 554)

These guidelines for integrating car er development in the’
intermediate grades were prepared’at a local career development
workshop and include ideas for teachers developing programs and
wishing to provide career. experiences for their students.. The guide
briefly discusses the career development model and concepts, with
suggestions for teachers. Units are presented relating to 12 personal
and work related concepts, ore or two objectives, and accompanying
learning outcomes,. for grades 3-4 and 5-6. The related subject area,
suggested léarning activities, tesources, and evaluation are outlined
for each concept, sample unit plans, and study guides and worksheets.

‘_ . ) .- \
.............. .

s-Garest Motivation CurriEﬁlﬁﬁ“Guide. k-6. .Willoughby-Eaetlake School
District, Willoughby, Ohio, 1974, N S .

v °

with a K~2 World of Work unit, introduces the curriculum guide.
refiainder of the Career Motivation' segment of the Ohio Career -
Development Model consists of outlines: for several urits in. each of
the areas of World of Work, self, etonomics, and the individual and

. his environment, presented for grade levels K-2, 3~4; and 5-6. Each - -
of - theae units states a ‘developmental, as well as several related,
behav@oral objectives to be taught and outlinea syggested ?ctivitiea
and ideas for evaluation. -— " s '

o

A sample unit focuaing on Thanksgiving} to be uged in conjunctif}é;
e

O ‘ . . . ) 9 R -
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Elementary School Project for Level One: Resource Unit. Lincoln
County Exemplary Program in Vocational Education; Lincoln County

Schools, Hamlin, West Virginia. (Ed 106 56 ) _ o

The occupational resource unit, one of a series encompassing grade ,
evels one through ten, was prepared by the Lincoln. County {(West
Virginia) Exemplary Project staff for classroom use at the first

-grade level or for use as a teaching model The guide contains

.

a synopsis of the entire unit, general ohjectives, behavioral '
objectives, teaching stratggies, &valuation techniques, methods
for correlating aubject matter, and specific lesson plans each
focusing on a particular occupation or group of occupations. The
lessons comprise more than half the document and’ irtroduce.the )
child to the world of work by examining the working life of his
immediate family members and studying workers with whom he comes -
into contact, The .child ‘and his family, self-understanding, and

an awareness of how the child relates to the world around him are
concepts stressed. Also included are 'suggested field trip sites,
techniques for use of experdence charts, suggested. parental lefters,
and a resource bibliography of- availableé® materials. Each lesson
plan has a behavioraleobjective, and is -divided into, three basic
components: procedures, student activity, and notes and resources.

Elementary School Project for Level Two: Resourde Unit. Lincoln
County Exemplary Program in Vocational Education, Lincoln County .
Schools, Hamlin, West Virginia. (Ed 106 566) .°

. & .
The occupational resource unit, one of a series encompassing grade

levels one through ten, was prepared by the Lincoln County (West
Virginia) Exemplary Project staff for classroom use at the second
grade level or for use as a teaching model. The guide contains a

" synopsis of the entire unit, general objectives, behavioral

ERIC

Aruitoxt provided by Eic:

objectives, teaching strategies, evaluation techniques, methods

for correlating subject matter, and specific lesson plans each =
focusing oft a particular occupation or group of occupations The
four lesson plans, which comprise more than half the documént,
introduce the students to new and different kinds of community
workers. This phase of careér awareness involves job skills
related to the total community. . The occupational’ areas emphasized
include aircraft and agricultural gccupationms, clothing manufacture,
and the construction .industry. Also included are suggested field
trip sites, techniques for use of experience charts, suggested
parental letters, and a resource bibliography of available materials.
Each lesson plan has a behavioral objective, and is divided into
three basic componenes: procedutes, student activity; and notes
and resources. The career education model implemented in this.
series is developed around five elements: field trips, simulation
exercises, competence development resourge role models, and multi-
media occupational information.

7 R 'm' ji-() | | R’
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Elémenta‘t School frojécf }or Level Three: kesoﬁrce Unit., Lincoln
==tmentary 1002 v 7 —1L8E: Resource ——==+ Llnc
County Exemplgry Program in Vocatioqal Education, LincolIn County
Schools, Hamlip, West-Virginia. 8- 567) B

. general'objectives, behayiora}
gles, evaluation ¢ chniques, meqhods.
-esson plans,
f

y ocbupations,‘the‘bakery, and
Also included are suggested field
of experience charts, suggested
bibliography of available materials,
Each lesson pl al objpctive, and’ is divided into
three basic oomponents:. Procedures, stuqent activity, and noteg
and resources. .

Elementagz School Project fgr Level Four: Resource Unit. Lingoln
County Exemplary Program in Vocational Education, Lincoln Coungf1
Schools, Hamlin, West Virginia. (gd 106 568)
The Occupational resource unit, one of a series encompassin
levels one through ten, was Prepared by the'Lincoln County (Wgst
Virginia) Exemplary Project staff for classroom use at the fo “th
grade level or for use as a teaching model, The guide contatfis g
8ynopsis of the entire unit, general objectivés, behavioral
objectives, teaching Strategies, ‘evaluation techniques, methods
for correlating subject mattar and specific lesson plans, comprising .
more than half the docum ] On.a particular occupation
Or group of occupatfons.
Jobs within
roductdon,
onal areas ‘examined, -

i N » . » .
] p sites, techniques for uge of
‘eXxperience charts, Suggested parentg etters, and g resource

P bibliography of available materials.

Lo
-

Elementary School Projecﬁ for ﬁevel Five: Resource Unit,
County Exemplary Program in Vocational Education, Lincoln
Schools,. Hamlin, West Virginia.. (Ed 106 569)

source unit, one of a series encompassing grade
evels one ‘through ten, was prepared by the Lincoln County (West
irginia) Exemplary Project staff gor classroom uge at the fifth.

- 11,
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synopsis of the entire unit, general-objectives, @ehavioral
_objec;}ves, teaching straﬁegies,_evaluation techniques, methods
for correlating subject matter,’” and specific lesson ‘plaps, comprising
_ more than half the document, each focusing on a particuIar'occupation,
or. group of occupations. Developing positive work attitudes, choesing
goals, and studying gccupation areas of, personal interest are .concepts
stressed in the umit. Lesson plans deal with: United States
.{ndugtries as they relate to geographic regions,‘the\CommuniCationé
field, craft occupation, emphasizing Appalachia, and the U.S. monetary,
system and related financial occupations. Also included are suggested
field trip sites, techniques for use of experience charts, . >
suggested parental letters, and a resource bibliography of available
materials. Each legéqn plan has’a behavioraliobjectivé, and is
divided into, three basic components: procedures, student activity, -
and notes and resources. The career -education model implemented in”
this series is ﬂeveloped around five elements: field trips, .
simulation experiences;‘cﬂﬁbetence development, resource role models, *
and multi-media occupational information. - ' )

N .

Feely, Elizabeth Linch. "A Design for Using CSmmunity Resources in
the Elementary School Curriculum," Dissertation®Abstracts, 33:9
(March, 1973), p.- 8794-A. i o

grade, level or forn;se as ateaching model. "The guide contains a

I3

utilization of commuiilty resources Wi the elementary school
curriculum. There are three facets the design: viz., (1) the -
first facet postulates ways of effecting planned change in an
elementary school, (2) the second facet deals with the jdentification
and coordination of community resources in the ‘elementary school
curriculum. - , ! .

k . . :
Based ‘on a review of related literature, a mode@\is presented for
effecting planneaﬂzﬁange in an elementary schools Intrinsic in the
model is the acknowledgement that there are five operational levels
within the system; viz., principal, ;eﬁcher, egrner, system-wide
personnel,/and community personnel. Other mo%!gggﬁxe also presented
in the study. . : g ’

The purpose of this study was to ﬁg::;late a design for the

‘r‘

,gf”The models discussed in this study are of great value te principals,

.~ teachers, state and community personnel, and curriculum specialists

in organizing the school environment to mobilize community resources
and to effect change. -

»

Flaaten, Wayne Richard. '"The Role of. the Elementary Schgol Principal,

,Teachers, and Parents in the Area of ‘Curriculum Improyement," .

Dissertation Abstracts; 33:6 (December, 1972), P- 2640-A. ‘
S o

< . v

_This study was conducted to compare how a, jury of experts and a
group of elementary school principals perceived the ideal and
actual roles of the elementary school principal, teachers, and

# parentd§ in the area of curriculum improvement. The study was
condutt i{n Ventura County, california. A questionnaire was used:
to obtain the opinions. ¢ * .

o~ R
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‘Gibson, Rabert L. Career Degzlopment dn the Elementary School.
\ Columbus, Ohio: arles E. Merril& Publishing Co., 1972. . : { _

Thevfindings of'the study showed that both the jury of axperts and
“-the principal's group felt that the | Plemeﬁtary principal, teachers,
and parents should be involved 'to a much greater degree 1in ‘the

*. process of curriculum fhprovement. Opportunities for this ’
involvement need to be provided in order to enhance the curriculum
of sthe elementary school . ‘

o . ’,

1 } e

Getting It All Together: Career Education. Paldtene, I1linois,
Nofthwest Educatiion Cooperative, 1974, (Ed 102 325)

. .. C e
Tbis is ‘a teaching handbook developed to assist teachers in .
implementing career .education instructional. programs at all levels
of primary and junior high‘school. " The firsmdectipn provides cdreer
education concepts and offers suggestions: for activities and a unit
outline fox kindergarten students. Section two deals with career
education ned for the intermediate level. Objectives are listed3
a carper fair ddcribed, andfa manufagturing unit outline provided
"It ipfcludds progrim objectivés and units dealing with home
construction, home economics, and“food services. ‘ Also included are -~

;:teaehing tips a?teSOurce list, and teagher-developed materials.

‘4 Lo EE LT e M
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Becanse eleméntary years are years of curiosity and i&quiry, trial

vand explgration, and relative freedom from prejudice, this-is the - T
natural time for developing appropriate career _fc foundations dmong . .
students. This publication was' designed to, 3ugge9t uldelines for

) _ meeting these dppogtunities through career guidance and is tended

for use in the preparation of gounselors, elementary school t’achers,'
and admini&tratqrs. The fir\stftwo chapters provide rationale and
another discusses the specific activities of.such a program and :
provides illustrations. Thg.fourth chapter sugge pproaches to s
pfogram deviloyzznt in the elementary school

»

Guiffeth Bernad te, ed. . Career Education Cuewiculum Guide:
Elementarx K~5 fe Washington School, Distric&s& eattle,
Washington, 1973.. - <7

The lesson plans presented here have been tested an rused in the ° .
‘Washington school district. These lesson guides 1%ave room for the e
individual teacher's own input. Edch lesson hss the program and
\chtse oals stAted and then goes Anto instructional and behavioral
.objective 1earninghactivities, and resourcesiused. . The plans are
developed or ddfferent areas in the curriculum.-

Lo
This pamphlet would Serve ‘asla usefu} guide for the teacher. %ducator,
~in helping- ppe-service teacherg. leain to develop‘career education
maberials at the eleméhtary 1é3e¢i e ™
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Gyébers, Norman and Earl Moore. Career Education Currieﬁlum
Materials, 8 Industrial-Educatien Building, University of Missouri,
Columbia, Missouri ° 65201, 1975. .

This guide has been developed for use by edalatora interested in
infusing caxeer education concepts into the €xisting elementary
school curriculum.

.

The materials‘includé septions'On classroom discussion groups,

" methods for occupational exploration, andvalues clarification. ‘
.Also, modules are included fotr developmental learning activities.

The learning activities are systématically organized to provide
learners with knowledge, skill, and understanding of self and 1life
roles with implications for careers. .

‘\. . N

Haﬁérman,_non, and Jacquelyn‘Crabtree, edai Samples of Career
Education, K~6 Units in Health, Scienwee, ‘Mdth, Language Arts and
Social Studies, 1972. (Ed 095 294) e

This document developed by teachers during two career education
workshopsy includes various ideas on ways in which career education
can be .integrated intq subject matter areas in the elementary
gfades. Emphasis is placed on the use of local businesses as
resources both for learning experience in subject areas apd for
career awareness experiences. Ideas for classtoom activities, field
expériences, and sources of materials are included. A short section
discusses ideas for'implementing'career education in the elementary
school. - ' . -

N

Holstein, Herbert B. Imﬁrovihg a Rural Area School Program with
Expanded Vocational Education Services by Utilizing Comprehensive
Career Orientation and Exemplary Activities. Lincoln County Schools,
Hamlin, West Virginia, Vol. IV, 1971.

This is an annotated resource guide which identifies commercially
produced career education myterials=Ttems listed include: (1)
books, {2) filmstrips, (3) filmloops, (4) records, and (5) cassettafd
The guide includes information concerning grade levels and suggestgzig

.fot use of the material. ..

Teacher g&ucators in pre-service programs as well as those workifé/j
with:in-service training will find this guide to be a beneficial’ aid.

L4

Hoyt, Kenneth, Nancy Pensién, Darryl Laramore, and Garth Mangum,
Career Education and the Elementary School -Teacher, Salt Lake City,

Utah.,»01ympus Puyblishing Company.

.

Presented here is a rationale for and examples of effective general
instruction through career awareness experiences for kindergarten

.‘through sixth grade. Also the career development process is

‘explained as part of human growth and development. Sections are

ERIC
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N preuented.on'schoqlrcdmmuﬁity. homes and families in Career Educatidn, =
)‘ as Well as-information concerning pre~service and in-seérvdce training.

-This work should be useful for those involvéd in the preparation of
elementary school teachers. . . ‘ o : e

'ﬂdacobsen;‘xaare. Career Edﬁtation. Norwafk Public S8chools, Norwalk,
s Coqpectiqut, 1924, . - - ot N . o

! These.materials cover elementary and middlé school curriculums by
infusing career education unit goals. Objectives .and activities

o are given In the various areas. 1It‘also includes a unit on value, -

. .'. classification and a complete. outline with instructiondl plans for,

.+ - in-service training of teachers. Thig.developmental curriculim |,
includes a vast number of subject aréas, and giveés creative .
suggestions for ways to incorporate the career education idea into
the curriculum on elementary and middie gchool. levels. .

Juhl, Lynn and Kathryn Rimer. In-service Training: Eledentary ™
School. Moss Ppint Municipal Separate School District, Moss
Point, Mississippi, 1974. e

This discusses the rationale fox career education and lists
objectives in terms of awareness, attitudes, skills, and deé&sion
making. It also describes many activities to be'used to accomplish
these goals. The publication includes a list o ilms, games,
puzzles, ideas' for discussion, and bulletin bbards. .

These materials present‘uSeful'ideas which might be applied in .
methods courses dealing with the eleméntary school.

Maxwell, David. A'Guide for Implementing Career Education at the
Elementary Level.. Muscatine Iowa Community Schdols, Muscatine,
Iowa. ' : :

This guide is to help elementary schools with implementing career
“awareness. It describes steps for developing a philosophy by an
awareness committee and advisory council. It then presents a 1
program assessment and a long-range plan, which inéludes scSBe;
sequences, resources, timeliness, evaluation, and the implementdtion.
The guide deals with instfuction objectives, activities integration
into the qutriculum{’hnd Yesource materials.. ’

. This gulde Jg developed in such a manner that elementary teachers
and . teacher educators could use it as an aid and algo as a guide for
-developing their own material to fit their curriculum.

b

.

* McCoy, Pat and Thomas Miller. Career Awareness/Motivation. = East
Baton Rouge Parish School System, Baton Rouge, Louisiana,\l973.

o .
*. This is a hgnd%ook for implementation in the elementary school.’
It defines the role of the principal, teacher, guidance counselor’

. FRIC | : |
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This pgméhlet presents a éﬁ;riculum_désign for K-6 dealing with

¥ 7
¥ N ’
. Lo . ' . SR Py
9 . N -
student, and parents in career education. These units are designed

with behavioral objegtives and have given steéps for unit development.,
They also present some sample uhits in various subject areas.
o' Included are activities to help implement. career education.

.

These materials might be used as examples of how, and what type of,
materials might be develgped at ‘the elementary level.
¢ . YA S

. .
. Al AN
| ) N
“ '

o f
' Models For Career Awareness, Self-Awareness - Classroom Activities.
Grimes $tate Office Buildidg, Des Moineg, Iowa 50319. . .
. , .

<
“This material points out that té develop a child physically, .
) dntelléctually and emotionally is one of the primary. tasks of . - N
.education and that sotiety too has some responsibility for this
. task. :This 1s based on the concept that career education helps

to develop the child and deaffirm individual needs and ghoices by
invglving all of the educational processes at all levels. ‘

' L 4
. Tge Iowa education department in developing this concept has
-\ prepared & guide which presents self-awareness id

eas to,help ‘.
. “teachers plan foy ‘classroom activities : . ! :
N Z +asg LI . . Sy
Tha guide is dt4ided into three grade levels: (1) primary: ' |
kindergarten through second, (2) intermediate I: third through
fourshi (3) intermediate II: fifth!

i ’nd sixth. Each of these _
grade levels deals with the bhild'é self awareness in ,the physical,
social, and emottonal argas and his'world of school, family,
community“and self. : ;

. v

This guide h s~}mny useful suggeatioﬁa for -pre-service educators
in the .elementary levels.
\ N
\ {

Pe:ersbn, Marla, Ahp Jackson, Ca:l,Tausié, Janet Sutherland, and
Judith Barford. Cur

’

culum Materiall Prospectives.» Charleston, .
Illinois. Center of E ucational Studies, School of 'Education, F&’“ .
Eastern Illinois Univerwity, 1974. - ! "

various areas, such as language arts, math, sciénce, socigl
studies and others. L LI )

¢
A \ -

The activities developed and provided in the material present
performance objectives, which deal with decision making dimensigns,
attitudes, and appreciation. Activitdes for developing career
awareness and subject matter concepts

long.with pre-planning -
suggestions of ways to uég'résourge people are included also.
. Y. 2 s . . |
These materials Wwould be useful to the ‘elementary teacher for .
implementing these career concepts into their own gurriculum.

16
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.Peterson, Marla, et. al. Bibliography of K=6 Career Education
Materials for the Enrichment of Teacher and Counselor Competencies.
Eastern Illinois University,. Charlestdn, Center for Education

Studies,‘October\, 1973. (Ed 073 287) . . .
Prepared for staff of the Enrichmen;‘gf Teagher and Counselor . " 3
Competencies in Career Education (ETC) Project but of use to

local schpol personnel in developing K-6.career education

programs, this. annotated bibliography contains career education

materials found through a review of research reports, articles in

professional journals, and commercially and non-commercially published
materials. Entries are arranged according to the following categories:

(1) Theory,' Rationale, Philosophy, which. ingludes professional

" matérials listed alphabetically by author or title, (2).Non-Commercial

Materials, which includes curriculum guides,. projects, and units

" listed alphabetically by state, (3) Commercial Materials, which

contains books and audiovisual materials listed according to types

of packaging (films, books, etc.) apd content relating to self-
development, world of work, and occupational-clusters, (4)
Measurement and Evaluation Instruments,'which lists instruments for
measurement of self-awareness and occupational interest in young
children, and (5) Bibliographies. Ia’ addition to titles and author (s)
each entry contains publication information and an annotation, which
waj ither written by ETC staff or was reproduced from abstracts
appedring in "Research in Education: (RIE), "Abstracts of Instructional
Materials in Vocational and Technical Education (AIM), or "Abstracts
of Research Materials in Vocational and Technical Education: (ARM).

. 4 4 »

Pritchard, Mary, ed. "Models for Career Education in Iowa," .
Implementing Career Education Objectives in the Classroom Awareness
Phase, Department of Public Instruction, Ames, Jowa 50010, 1974.°

This pamphlet describes procedures which were employed in the -
development of classroom career education activities. It also )

includes suggestions for developing addi:ionallgctivities and sets

out the steps in the development. i )

. T e N .
The activities deal with the awareness phase and the\ﬁgterial sets
out education objectives and instructions for the plans. A unit on
self-perception has been presented which includes things such as
becoming aware of one's own mental and creative abilities,. awareness
of one's physical characteristics, recognizing%feelings toward

" self-perception, concerns relative to adults and ‘environment and

recognizing ‘that one can learn through the senses.’

Also included is a unit on the World of Work activities: In this . o
unit is included the education objective apd instruction objectives -K
as well as plans for the activity and evaluation. This booklet should By
be most helpful to the elementary school tedcher in implementing -

areer education. © e F\\ \

17
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Reed, Alden M. "Utilization of Community Resources by Publid f i
Elementary School Teachers,” Dissertation Abstracts,_30:11 (May,

3

This study identified the factors encoaraging teachekfs to u:ﬂlize
community resources in instructional planning at the|elemenfary
schdol level.

) The school district was evaluated in terms of genetal information,

T v . ¥

organization for resource use, communication devieces,|encouraging -
prdctices, discouraging practices, and others. The tdathdrs'
practices and views were determined regarding types of| regources
used, sources of assistance, use of the field trip, and others.

The results of the survey and the detailed 1isting of factors
}nfluencing the utilization of community resource should be of
nterest to any educator wishing to promote ‘the interdependence

of school and community. j

Research and Developmént Project in Caregr Education, Final Report,
Volume 11, Washington St Coordinating Council for Octupational
Education Olympia, Bureau Adult, Vocatiohal, and Technical
Education, Washington, D.&., August 7, 1973. (Ed 085 535)

This volume suppiements the final report of the resear¢h and
.development project in career eduggeion. Materials prpduced » %
by teachers participating in the career education projpct are :

' rlisted by elementary, junior high and high school levell and keyed to ')

¢unit numbers. Non-site produced'materiala are similarly listed.

.z

Career education materials for K-12 which were purchaéed at the
request of design teams members are listed. Unifts on teaching the
Dictionary of Oécupational Titles by librariang”and on a freshman
social science course are described. Guidelines on availability

,and dissemination of career information are given. gJn-service ' .

BN

‘about oareers. :

workehopa on a school-based model in career edudatidn were surveyed
sand ‘are reported The evaluation forms with response totals are
included. - ) . ‘ . R '

- # s

! "’-\ 4« *' Y e - - . -

U . . AN
Roth Marv;nﬂd‘ l‘Career Awarengss in the Flementary School
Dihsextatiﬁn Abatraots, 33:9. (March, 1973), pp 5056-A - 5057-A

The study was desigﬂed tp ﬁetermfne the affects of a career awareness
program on the infotmatibn ana attitndea sixth grade students have

A review of’ 11terature revealed a strong national trend toward career
development education accompanied by considerable federal, state, and
local: fgnding for plafdning and establishing career development programs.

This new emphasis on career, developmemt education included career.
awareness in the elementary school *
. .y
\ R N
. .t (%]
o 18 :
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The target population was the 2,314 sixth grade sgudents fn Washoe

County School District, Reno, Nevada. The treatment period, lasting )
s one semester, consisted of a change in emphasis in the use of the
regular sixth grade curkiculum'znd involved a wide variety of learning
experiensges designed to make the students aware of careers, workers,
and the world of work. The program was entitled, Sequential Approach
to Vocational Education (SAVE). - : ' :
Among the conclusions drawn frdﬁ?the study werg the fgllowing: short
exposure tO career gwireness experiences seemed to-afgect the
information students have about careers, but not attitudesj prolonged
exposure to career awareness activities seemed to affect both the )
information and the attitudes students have about carters. It wad
recomuended that the district's career awareness program be expanded
to include grades kindergart%n through six in all elementary schools.

This article mi; be appropriate for those persons particularly
interested in ¢urriculum development and the training of personnel
in elementary education. . :

Schwaiz, Otto.' Career Exploration'Program. Admiral King High School,
Iorain City Schools, Iorain, Ohio, 1973. \

This guide is designed for the staff working with programs in career -
exploration. It deals with the teacher's rolé and responsibility,
areas of invojvBment for the ¢oordinator, and the®role of counselors
in the careeryedupation program. The material includes a career
activities planning guide along with suggested career education . -
activities in areas of self-understanding and appraigal, education,
and vocational planning. ‘
. ‘
This guide would be useful in all areas 6f education| including ,
‘counseling as well as implementation techniques needéd for the

. curriqulum designer.

B Y . - . . . f.
Teacher Guide for Career Awareness Process in the g;gLentary Schools.
8,

Printing Department, Springfield Public’ School Sprirgfield, Oregon,

1974, ’

This gulde was developed from a workshop which dealt with identifjing:
‘kgtudent needs and goals. Workshop participants estéb&ished objectives,

activities, and resburces to be used in facilitating dareer awareness.
The group also dealt with staff's needs, goals, object ves, and
activities, and outlined their varibus responsibilitieb including

.. 1in-service training. Community needs, goals, and objegtives were

~ 7 considered. The guide also’gives an excellent list of resources and
bibliography. , I T S

e Y
This guide would be useful to all elementary pre-servicé and in-service
educgfors, as well as an aid to elementary curriculum d velopers. -

s 19

“y : 7

-

N - . T T .
«ERIC.. .o |
\Qﬁﬂﬁﬁﬂﬂﬁﬂ 8 RER R IR




-
-
\

Technology for Children: A Career Development Program, New Brunswick

Public Schools, 1125 Levenptore Avenue, New, Brunswick, New Jersey.

This material bégins with learntng episodes whijth include grade level,

subject title, and major concepts. Next it dgscribes woodworking
activities for pre-kindergarten and kinderg ten, with some clear.
) and simple building plans. Materials such/as kits" displays, and
A buletin boards for learning centers ar¢/listed. There also are
T suggestions for effective use of commyrrity speakers and a unit of
creative cardboard carpentry.,

(;\ : Here is- found sbme very clear mgthods of introdqcing career education
| to the pre-kindergarten and kiddergarten children. These would “be
valuable for teacher educatgfs in these areas.

Vickiss, Theo. Gui:de,/f'or Career Education Pro']ect Stafi Voeationsl
“Region III, ISOL»F derica Street, Owensboro, Kentucky, 1973.

This"guide wa;/ﬁesigned to be used-as an aid in implementing career
education, in/school grades 1-6. Units are ‘presented which all
under each® -af the 15 gccupational clusters as identified by the U.S.
Office of Education. The format used to develop the uhits was:
introduction, objectives, concepts, unit scope, occupdtional
information, activfties, evaluation, and bibliography} These units
_cover a large number dﬁ subjects in the existing currficulum.
Thesé materials will give iaegs and suggestions for implementing
career education on the elementary level. It should be of service
_ *to both teacher trainers and cuf?i%ulum developers. )

. . L g
‘World of Work: K-6 Curriculum. Warren Gity Schools,’ Ohip, 1973.
(Ed 106 556) T,

“ >,
. . ",

The occupational motivation program was developed to expose students
‘to career information and to aid them in choosingtand preparing for
a caréer. The document presents an overview of the, Warren, Ohic
career education program and resource units for the K=6, 7-8, and
9-10 levels. Each resource unit presents a rationale, 'ubjectives,
framework, and learning activities aimed at developing a“eurriculum ,
fncorpbrating career education cohcepts and community involVement.
The K-6 level focuses on: developing positive awareness and attitudés’
toward work, exploring the rewards of work; job .clusters; worke¥ ..
relationships, success performance *factors and skills; and career'“
choice. The 7-8 level orientation program makes.use. of commiunity -
' resources to direct the curriculum toward critical social and personal
ispues, modern community studies and issues, a survey of occupations,
and related curriculum ahd occupations. It also includes a student
career orientation handbook with suggested resources, a listing of

9-10 focus on career exploration, treating vocational preparation,

career choice, and community inyolvement. Student checklists and a

unit’on city’ government are included. “An in-setvice teacher program.

and a brief program evaluation conclpde the document. . ¥
Q

1
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occupational clusters, and a job index. Materials presented for grades
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World of Work. Multi-media Instructional Materials, Singer Division,
Society for Visual Education, Inc., 1345 Diversey Parkway, Chicago,

I1linois 60614, \ , ‘ oo B
These are commercially prepared materials, which'include filmstrips-

such as The Adventures of the Lollipop Dragon. This series includes -

a set of six filmstrips and re records, or. cassettes, with titles:

_ Sharing, Working Together, Avoiding Litter, Care of Property, Taking
Turns, and Kindness to Animals. This set of filmstrips features a
fanciful grd#n dragon who helps children develop positive social
attitudes and values. It encourages’ awareness about the rightd and
needs of othérs dnd shows how group coopetation benefits everyone

, and encourages happier liying.

‘. [

Using the. same approach, the material also presents’ Lollip;p,Dragon,
World of Work Adventures, which also includes a set of six filmstrips
and recordings. These filmstrips ‘visit the imaginary town of Tumtum
where situations involving workers, children and even-the king
demonstrate’ career concep®

develop some of their own visual aids. v . .

World of Wdrg. Multi-media Instructional Materials, Singer Division
Society for Visual Education, Inc., 1345 Diversey Parkway, Chicago,
Illinois 60614,

7

, This is a set of six filmstrips which includes records and teachers'
'guides. The title of this ferles is "Targo Explores the World of
Work.'" Targo, the job explorer, serves as a guide and explores new
jobs and solves work-related problems with his mysterious machfn ko
Job similarities and interdependencies are defined and illustrated
in amusing episodes. The filmstrip touches on all job clusters as
specified by the U. 5. Department of Education.

.The company also presents a set of filmstrips on career awareness,
which leads students to an appraisal of themselves and the activities
they may later want to pursue in life. Along with.the filmstrips and
records are included student activity books which provide additional
exposure to career choices and requirements.

,J . &

o

York, Edwin, et. al., "Putting It All Together" for K-6 New Jersey

School Media Center and Librafies, Elementary School Learning Resources
. f6E. Career Education, MNew Jersey OcCupational Resource Center, Edison,

New Jersey, 1973, (Ed 080 713) . .

This guide was ‘developed to provide a record of the current, resources
available for school media centers as they seek to support career
_education in the elementary grades. Included with complete
descriptions are announcements of (1) kits for classrooms, (2) a B
- variety of basic learning,materigls, (3) instructional equipment for

Aruitoxt provided by Eic: .
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use in teaching vatious concepts, (4) deVices for’ “1pdiv1dualized .
instruction, (5) simulations and instructional games, (6) guldance C
kits,. (7) filmstrips and films, (8) professional books and documents,
.. and (9) selected bgoks for students. The names and addresses of RN
N - publishets and suppliers .are listed and a subject index is provided.
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"Adams, Willie.. "Career Education—Turr Students on in Middle School
. and Junior High,"-»The‘ég;icultural‘Education,Magaziﬂe,f4S~(February;
1973); pp. 174=177.0 & ... , o

LA o

. g . o D e _ e L
-Adams sees the middle -and junior high schools as having very
important functions to perform in. promoting career, . development -
of students. In an earlier article, Kenneth B. Matheny ligted . .
five functions which ¥hould be executed with the zix:h'through <
nineth.grades in or&ér“to.parry out a successful career :
education program. These" functions, if properly corisummated )
according to the author, will "turi on™ anty student; in the -age - -
group. ’ S : oo N D N
‘ o e ey W,
- e

Adams examines each of five'educational funetions, and glves .
recommendatiors for their performance. The recommended functions.’
are (1) emphasize.a continuation qE»occupatibnal orientatiom N
started in the elementary grades; (2) provide opportunities for.
the developiient of accurate self-concept. Motivation is listed
as being very much a part of this fuﬁction;’(3) offer superviged
" practices in decision making. Interest serves as a vehicle to
motivate students to become involved 4n wor;hwhile.learning .
. experiences; (4) provide wocational*information and exploratory
-y experiences; dnd (5) assist students in choosing a%propriate
curricula. . .
‘il e . . . . .
The author feels that‘mbre_competedt counselors, guidance experts, |
and placement offfcers are needed in middle-and junior high schools: =~
if career %ducation is to emerge and thrive. in a school setting. - A

- |

! . " 3

< ~ ' .

Ashe, Josephs Bareer Edudation. Forest Park Junio¥ High Sch091, -
Springfield, Massachusetts, 1974. o :

5
-

This resource guide provides a general conceptual framework and
suggested téchniques and materials for making ‘the Juniof high
school’ qurriculum more relevant, . It deals with definite
instructional units, the utilii%t{gn f community fesoufces, and

fierd.urips.- Group dyhamics was used to generate direct exercises

in inter-personal skill dévelopment for gtudents . and staff.
. - " . N s . o

L "3 ) - - RS -‘-, 3 -.' -
This material was dé;igpéﬂ to help the junior high-scHool teachers

to see ways théydmight'use these niaterials as well as help them with
their own curriculum development. N y o
Thoo® .. “; . T - N I s oy
Burton, Billy J7, et. al: Resource Diit--Level Six. Eincoln Counﬁy
. Exemplary Program in Vocational Educhtisn, Lincoln County Schoolsa.d

Hamlin; Wess Virginid. (Ed 106 570)

€.

The occupaticnal resource unit, one of a serieé'encoﬁpéséinglgréde'
levels -1~10 was' prépared by-Ehe'Lincoln'County,(West Virginia). -
. . . B I .- S ._'.‘v;,_. ) R
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Exemplary Project model. The g_idelcon;ains a synopsis of the entire
unit, general objectives, behav oral objectives, .teaching strategies,

.« evaluation techniques, methods fbr coyrelating subject matter, and

specific teaching units, each fodusingona particular occupation or
group of occupations. The lesson)\plans emphasize the interrelatedness

_of world economics and the contributions made by many and varied jobs

well-being of our world. The following occupational areas
are/examined: the postal -service, musical careers, foreign employment, "
the newspaper publishing ipdustry. Also included are suggested
eld trip sites, techniques fdr-use of experience charts, suggested
arentdl. letters, and a resource bibliography of available materials.

" ‘Each lesson plan has a behavioral objective and is divided into

"three basic components: field trips, simulaﬁed exercises, compétence
development, resourcé” role models, and multimedia occupational

information. . !

N -
. . - 3 '
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Calling Careers: Overview and’ Adkompanying Teachers Manual, -Maryland
Center for Public Broadcastiné, Ghe¥ngs Mills, Maryland Bureau of

e Adylt, Vocational, and.Technic@l Education, Washington, D. C.,
Division of Vocational and Teghnigal' Education, 1973. (Ed 086 902)

“n

Calling Careers is a series of fiteen 20-minute video-taped lessons
intended to acquaint ‘fourth thiqugh‘eighth grade students with twelve
vocational clusters and to demonstrdte the opportunities contained .
within them, the relationships Betweleft tHem;wand the personal
characteristics and work habits they require. The series also
demonstrates how jobs provide.saﬂﬁsﬁéction,,how they are related

to present interests and actdvitiés, and hpw community influence.
affects career choice. The manualt to be used with the video-taped

"t lessons assists the teacher by supplying a variety of resources for

RS

I A-imex: provided o e [

‘ the rationale, framework, and guidelines for developing a career

each cluster: construction, communition, medical sérvices, health
services, businesg, transportation, gsoclal services, personal services,
and manufacturing. For each lesson, an overview provides a brief
description of the unique charactetistics of" one cluster, with
behavioral objectives and a summary. *Both pre-sessiom

“session activities are suggested,.for ‘supporting and reih

Some are general while others are directed to specific curr'culgr'

areas. A bibliography of reading materials for students, igcluding
fiction and non-fiction, is provided. '

) . [ ’ . . ﬂ .
Campbell, Hartiey and Cathrine King. Deﬁélop}ng,Locai Career Information

Systems for Middle Schools and Secondary Schools. Columbus, Ohic, 1974.

This handbook.sh;plies local, regional, and state developers with
information system with materials to supplement an existing career i )
information program. The handbook is approximately 60 pages in .
iength, containing text, graphic illustratidns, sample materials

and bibliographic information. - The handbook is divided into five
chapters: (1) conceptualization of a career information system,

(2) implementing the model: career information system, grades 7-9,-
(3) implementing the model, grades 10-12, (4) guidelines for local .
development of a career information. system, (5) a fifth chapter ‘
which suggests. uses of ‘the career information system in career .~
education. o : T L .
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" Career Exploration Models, Grades 7-9. ‘Maryland Careér Development
Project. (K~Adult). Baltimore City Public Schools, Baltimore, x
Maryland, Bureau of- Adult, Vocational and Technical Education,
Wash%ngtén, D. C., 1973. (Ed 086 905)

Cargér éxploratioﬁ is afﬂrodess through which ‘individuals. learn
about the range of educational and cdyeer options availabié to

Theacareer exploration model described in this document was prdduced
to unite a variety of programs, activities, and procedures which have
‘been used to-facilitate career education primarily in Baltimére and
the surrounding State of Maryland. Intended for junior high school
stuydents, thet program requires a planning compittee compoged of .
representatives from each subject area, the guidance staff, and the
. administrative staff. The program goals for the student are the
development of self awareness, of knowledge . of job skiJls, and level
‘of competence of social and communication skills, of decision making
‘skills, and of awareness. of hi§ own role in the world of wgkk. The
students will benefit from Garibﬁs simulated, and Wands-on experiences.
They should first learn that many occupations are,contained in
occuational clusters, then explore several clusters. Teacher Guides
in Physical Education, Science, Art, and Music dontain suggestions
of acitivities to emphasize a certain career of job family in relation
to the subject stated. Cooperative work experience programs, as
<;> well as dejiriytions of related portions of gareer development

programs are documents ifi the gppendixes.

Career Exploration: » Supgestions for Teaghers. Kentucky University, -
Lexington, Kentucky, Vocational Educatign Curriculum Development
Center, "Bureau of Occupational and Adult Education, Washington, D.C.

August, 1974, (Ed 098 411) 7 . )

-

This handbook for junior high 'schooY teachers involved in edreer
education includes an overview, styategy for cyrriculum development,
sstrategy for teaching, and sample inits and plans. It is not a -
curriculum guide for comprehensivé. outline but rather a compilation
of practical sgiggestions for the 'classroom teacher. The 15 ‘
occupational clusters are listed and broadly defined. - Elaborating
on thé career exploratiocn stage of career development, applications’
in junior high sghool subject areas are touched on and the following
e teaching strategies outlined: (1) the interview, (2) research, :
[ 43) class meetings; (4) field trips,-and (5) the use of specialists,
"A form ig offered to assist in unit planning and examples of teacher :
"de 1oped_un{tsidemqnstrate'an approach to integrating career edudation
“+  and\the academic areas of mathematics, sociology, English, fine arts '

and manities, social,studies, and geography.

»

£

Career Investigation: Middle Schools. Bulletin No. 735, Texas
“.Eduycation Agenoy, -Austin, Tewas, 1973. (Ed 106 558)

» .

Thé:bulletih gives. Texas schobl pe:Sanel detailed suggéstipns for
developing career -exploration and”inyest}gation;}n middle schools., o
Prepared by a developmental committee composed of representatives of
. - ) ¥ ’ .
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“ More specifilcity is provided by citing an appropriate

" objective,® relateﬂ behavioral obJectives, andgeuggested learning

. and information for an instructional format for each of the lesson

. .- Q 1 o AN

local school d tricbs, regional education service €enters, and 'V,
career education research projects,. it was designed “to assist
classroom teachers ih integrating career education intg the existing
_program. Each sample activity cites a performance objective which
relates directly to a career copcept and a career cluster, / The
/activity is suggested for a particular unit in a subjee e -

the unit for which the activity can be used. Many of ample .

" activities are ¢asily adaptable to other Subjects, somecare _ N
. altprnatives for achieving the specific objectives, while ofers

L ]
are ulative.  Corresponding instructianal resources are suggested. -
The following elementary level’ concepts of awareness . ‘aresgon®inued

and expanded: attitudes.toward work, attitudes toward thode who
work, seeing oneself as 3 valuable person, and the relationship of

,school to ‘work. 4 _ . o
‘ . -‘ - o ;

-

Career Owientation Curriculum Guide: 7—8\ Willoughby—Eaetlake ’ “y

i School Diétrict Willoughby, Ohio, September, l974¢. (Ed l96 550)

This*Ohio Career Development Model is designed for the 7th and 8th L)
grade level. The career &rientation segmenit states that students

are to be exposed or orierted to the 15 U.S.0.E. occupational

clusters. Units’ are outlined relating each subject area to.a’ - i
speelfic¢’ cluster or glusters. Each unit includes a developmental o

and addicional activitiesb

1
L

- = 4 . ~
Cast Careers: Achieyement Skills and Training. Career Achievement \N\
Skills Training Program Lesson Plan Manaul, Pontiac Public Schools,h
Pontiac, Michigan, 1974.+

e

- ' ) -
This_manual degcribes th& steps and ways in which a sys em for o o
teafing skills to elementary and junior high school was developéd.

" The Program is called "Cast.'" The manual sets out a basic godl | oo

and princ1ples for eAch lesson, a performance objective, materia¥s
. L4
‘to use, notes and. evaluation, check steps, and additional suggestions

plans presentdd. The lesson plaps involve presenting the career
concept in Yarious disciplines. It suggests ways to infolve parents .
in the carger idea program with the students. . - S

PLEEN

The manual also presents guidelines and aids for the guidance

_ ¢dunselor and shows their role in the career education program.

-Peagcher and counselor educato "will find* this manual as being )
beneficial to their inStruction.. . '

v 9.
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Evans, Ax_na B. - "The Ratiomale for a Desgign of a' Simulation Experience
for Middle School Students in-an Exploratory Carker Orientation :
Curriculum," Dissertation Abstracts,- 33:8 (February, 1973), p. 4053-A.
. K : i i 4 ‘ o
The'purpqse‘of this study is to explicate the rn&iongle and design
a c¢urriculum for career orientation’ using a Bimulate "world of
’ wqu"-éﬁvironmen;?as an instructional strategy. 'The author

* focuses specifically on the middle school ge pnd'of a,.career

development continuum. : - : ’ .

Jatl.
- . '.,‘.,,l o i - o “
~ The currigulum model ﬁqe& in the study included tm:-:Zilizhtion of "
incerdisciplinary team teaching to 1ink the disciplines’of. business
. ediication, home econamics, and industridl arts, a, simuylated "world
of ‘work" environment designed on the basis of the, organizat{onal
. pattern of a company, the modification of the teagher's role, and
the use of effective indices to measure shifts in self-perception
and to provﬁee ;eedback to teachers and students. : .

. : - '
T The'desired terminal objectives'of the career-oriénted exploratory -

RO A Ful Text Provided by ERIC

turriculum area (1) to enable preadolescent students to identify
“parsonal iﬁrengths and weaknesses which can 'sérve 'as criteria. in
formulatifig vocational preferences and (2) to analyzZe the :
interdependence of educatiofial and occupational‘ggfig;/éystems. .

-
-

% - . N .
Evags, Rupert, Kénnéth Hoyt, and Garth Mangum. Career Education in
the™iddle/Junior High School. Salt Lake City, Utah, '197 )

This book congist Af condepts, roles, and goals to. be deyeloped
in the middle/jdflior high school. It summarizes four major .
contributions to the career education field and presents rgsearch
data. The authors then present programs to be qged/iﬁ the various
learaing disciplines in the basic academic classroom, as well as
in .the fields of fine and practical arts. They present objectives
and teehniques as well as resoufce people.
7

d .

R - ] 3 . . oo .
This should’ help any Junior high teacher or methods instructor by
plesenting ideas from which they might de!elop sheir own programs,

- X v
-
.

Griffith, Berpadette, ed, Career'Edﬁcation, @urriculum Guide:
Middle SChOOI; Vocational Education Division%aSeattle, Yashihgton,

5574_ , ) . .

This Booklet was developed for use by teachers @t various grade ' o

levels, and inclides ideas Vhich may be modified into a classroom

B situa;ion. "

The guide first considers the program, purpose and goals.,. The idea .
" 1is expressed that career education is an ongoing process incorporated .
througheut. the total curriculum and ﬁot.a'separate‘élass nor activity.
It emphasizes people and their roles as workers, homemakers, ‘and
citizens. Thef activities give prégramsgoals, course goals, . o
instructionalegqala; leaining activities, and resources. .

. L
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This book would provide useful ideas for the pre=service as well
as in-gervice training of middle school level teachurs in
developing a career-education program.
: - . ‘
: . . N
»

, . ‘ . N
Gudide for Integrating Career Development into t%ﬁ Curriculum:
}973.. (Ed 106 553) ..

Grades 7-9, Racina Unified School District 1, facine Wisconsin, .

These guidelines for integrating career de6310pmenn.at the )
junior high school level were prepared at a local career development
* workshop and include ideas for teachers developing programs and
wishing to p¥guide career experiences for their students. The ¢
guide briefly discusses the career development model and:concepts,
with suggestions for teachers. lUnits are presented relating to
16 personal and world of wotk related concepts as well as several
Jobjectives and accompanying learning outcomes for grades 7, 8, and
9. The related subject areas, suggested learning act}vities,
resources, and evaluyation are outlined for each concept. The
document concludes with definitions bf 78 career development

' terms, personf}ity check lists, self-rating chatrts, and other

resource materials. . _ .

Holstein, Herbert B.;gg. al. Resource Unit for Levels Seven and
Eight Using the Occupational Clusterg in Career Orientation.

Lincoln County Exemplary ﬁ?ggram in Vocational Education, Lincoln
County Schools, Hamlin, West Virginia. (Ed 106 571)

This occupational resource unit, one of a series encompassing

grade levels 1-10, was prepared\by the Lincoln County (West ’
Virginia) Exemplary Project ataff to_provide career exploration
learning activities for®'the seventh and eighth grades. The career
orientation materials are designed to give gtudents a broad

knowledge of the.characteristics and functions, as well as the

duties and rewards of specific occupntions within a broad spectrum

of occupatignal families and to”assist the student in understanding
‘himself. The guide contains a synopsis of the entire unit,’ - b
general objectives, behavioral objectives, teaching strategies,
evaluation techiiques, guidelines for correlatiing subject matter,

and suggestions for field trips. Instructional materials include

an occupational questionnaire personaltiy profile and an outline

of interview techniqeus. An extended resource bibliography stresses
interpersonal competence and occupational information. Organized
around a random selection of, occupations within 15 occupational
clusters, student involvement and papticipation is encouraged
- through suggestions for the use of simulated work experiences.
Sccupations within each cluster are categorized according to
the following levels: professional, semiprofessional and
managerial, technical and skilled, semiskilled, and unskikled.

- 2.8
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. Jacobsen, Kaare. (Carcer Education., Norwalk Public Schools; Norwalk,
.« Gonnecticut, 1974. v . ¢ .o

These nmaterials cover the infusing of carcer education unit goals

into the pregent curriculum. Objectives and activities are given

in the various areas. It aloo dncludes a unit on value clasgification

and a complets outline with instructional plang For in-gervice

raining for teachers. Thio 1o a developmental curriculum that

includes a vast number of subject¥areas, and would give crcative . -
suggestions for ways to incorporate the carcer education idea into

the curriculum on elementary and middle school levels. .

Joyce, John F. "A Comparison of tho‘*!ethods of Tencbins Life Career

Planning to Junior High School Students,"” Dissertation Abgtracta,
32:7 (Jonuary, 1972), pp. 3664-A - 3665-A. -

The dissertation.was designed to compare two methods of teaching
career planhing in junior high school. The one method used was
the Life Career Game, the other was the more traditional teacher=-
directed method. Data was collected from a sample of 235 tenth t
grade students in one of the Dallas, Texas, school districtg.

Analysis of the data indicated that with regard to knowledge of

+ career planning and critical thinking ability, there was no
gignfficant difference between the two groups; however, the Life
Career group recained career planning information longer than the
group taught by the traditional method. On the part of the Life
Career group there was also a quite favorable attitude toward the
concepts of education, marriage, family 1ife, and leisure.

‘Teachers interested in using something other than traditionad

methods for teaching might find the Life Career Game to be as N
effective as traditional methods and quite pleasant for the
studeqts. ,

Models for C&reer Education in I¢éwa: Implementing Career Education
Objectives in the Classroom.” Exploration Phase, Ames, Iowa 50010, ]
Department of Public Instruction, 1975. : N .

This publication bresents’suggested ncﬁivities for areas including
self-concept, world of wotk, and self and the world of work. It is
written to be read as a guideline and as suggestions the teacher

could use to develop their own teaching style. Each activity gives ¢ o
educational ‘and instructional objectives as well as evaluation and . . S .
resource materials. ’ oo B

Following the model of the career education program designed for

‘Igwa, thege materials-are geared 'to the junior/middle school AR
curriculum level, .and should be helpful to teachers in all of . .
the various descriptions. 2 9

%,
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Payne, Louis. Career Education Mntarinla Catalog: Grades 7-12.
Powell Public sToola. Powell, Wyoming, 1974. (Ed 106 548)

The catalog is orgnnizcd to provide-information (classification

and location),of media and resources for teachers and gtudents in
‘the junior nn; genior high schools. The materials' checklist covers
the ateas of:’ (1) professions; (2) education; (3 science; (4)
_medical; (5) service; (6) communications; (7) transportation;

(8) okilled and,manual occupations; (9) buslhegs and office; (lv)
sales and service; (11) agriculture; (12) getting and keeping a

job; (13) career awareness; (14) cooperative education, and (15)
career education programs. .

.. 3

' World of Work: K~10 Continuumu Nnrren Citf Schools, Wnrren, Ohio,
1973. - (Ed 106-556)

l

-This occupational motivation program was developed to expose
students to career information and to aid them in choosing and
preparing for a career. The document presents an overview of the

. Warren, Ohio career education progtram and resource units for " .
the K-6, 7-8, and 9-10 levels. Each resource.units presents a " o
rationale, objectives, framework, 'and learning activities aimed

"at developing a curriculum incorporating career education concepts
and community inyolvement. The K-6 level focuses on: deyeloping . g
positive awareness and sttitudes toward work; exploring the rewards

of work; job clusters; worker relntionships, success performance -
factors and skills; and career choice. The 7«8 level orientation
program makes useof community resources to direct the curriculum
toward critical soci¥l and personal issues, modern community
studied and iBsues, a survey of occupations, and related
_curriculum and occupagions. It also includes’a student éareer
orientatioN handbook with suggested resources, a listing of
occupational cluSters, and a job index. Materials presented for
grades 9-10 focus on career exploratien, treating vocational
preparation, career choice, and community involvement. Student
checklists and a unit on city government are included. An in-
service teacher program and a brief program evaluation conclude 7
the document.

-

World of Work. Multimedia Instructional Materials, Singer Division,
Society for Visual Eddcation, Inc., 1345 Diversey Parkway, Chicago,
.I1linois -~ 60614.

This series from SVE provides studedts with facts to help them

evaluate individual oppgrtunifies for satisfaction and success

in specific job situations. Personal reviews .of workers describe:

Job functiéns, education, skills and experiences required, . .
availabil&ty and occupational oiitlook, financial and psychological
rewards. ‘'Each job is performed by the agtual worker. They offer

‘nine different groups and include a set of six filmstrips involved

30,
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in each group. Some examples of tifé groups are: communication
and transportation;. public service\and health occupations}
environmental control and Marina Sefvice; consumer and
homemaking. .o ‘

N

! (d . -

. Theée films should help give pre-service teachers some ideas of

what type materials are available and also help them develop
creative materials on' their owm, o
York Edwin, et. al. Grades 7, §,>and 9 Learning Resources for
Career Education, New. Jersey Occupational Resource Center, Edigon,
New Jersey, 1973. (Ed 080 712)

. . "y . - .

This guide was &eVeloPed to provide a record of the instructional -.
resources available to media centers fot use in Grades 6 through

- ‘Included and annotated are listings of: (1) simulations and
instructional games, (2) devices for individualized {nstructign,
(3) guidance kits, (4) cassette tapes, (5) filmstrips, (6) Films
(8mm and 16mm),- (7) professional books and documents; and (8)
books for students., Annoyncements of publishers and suppliers
supplement the text as does a subject Fndex.

, SUBJECT AREAS

+ LANGUAGE ARTS

r - .
Keeton, Martha, et. al. Exploring Careers in Communication and
Medta: A'Guide for Teachers. Kentucky University, Lexington
Vocational Educatidn Curriculum Development Center, Burueau of
Occupational and Adult Education, Washington, D. €., Kentucky
State Department of Education, July, 1974. (Ed 109 413) ,

L4 .

THis guide can be used as a resource for teachers in implementing
the exploratioﬂfphase of career education in the middle/junior .
high+school. -The guide is not intended as an exhaustive in-depth
study of the communications and media field. It serves rather
as an indication of directions a classroom teacher might take .
in introducing the communications area. It identifies the job
families within the communhications cluster and occupations

‘within each family. The guide is divided into five units dealing

with (1) an introduction to occupations in general, (2) a definition
of the communication and media cluster, (3) an exploration of the

- cluster, (4)_the educational opportunities of the cluster, and

(5) an evaluation of self in relation to a career in communication
and media. Eachunit is headed by the unit purpose, followed by ] ‘
performance objectives related to the unit purpose. Each objective "%
is then developed suggesting content, teaching-learning activities,
evaluation, and resources. Related instructional materials, including..
transparency masters, are provided, The appendix offers a list of
publishers and addresses, job families and occupational listings

. ‘and a bibliography of free and mensive materials.

Q ’ S D31
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Kennedy, Elsie. Exploriqg Careers in Fine Arts and Humanitiess

A Guide ng_Teachera. Ken tucky University, Lexiﬁkton Vocational -

‘Education Curxiculum Development Centey, Lexington, Kentucky,

Bureau of' Occupational and Adult Education, thhiggton. D.C.,

- ey 1974. (Ed 098 _416)y, ‘@§
‘y-

*

]
“ ‘t -

This guide 1s designed for junior high school teachers ‘who Wish

to develop their own materisls related to the fine arts ang.

humanities area of career education. The primary focus is on, ) as
identifying the components within each segment. of the arts and
humanities and the career areas within each segment, The fine

arts are divided into art, music, dahce, drama, and literature,

and then subdivided into career areas witbin each ddscipline. . »
In arts, 'the areas are painting, drawing, sculpture, graphilcsg,

design, ceramics, jewelry, textiles, art education, architéc%ﬁ%é;

art history, and commercial art. The area of music is subdivided

into voc¢al afd instrumental categoriles and the dance areas cover

classic, popular, folgg -and dance im8truction. The drama field
includess stage production and other entertainment media. The
field of' literature explores writing careers .and supporting
activities. Each unit specifies a unit purpose and performance .°
objectives and includes: (1) a brief description of unit content,
(2) teaching-learning activities, (3) evalyation techniques, and
(4) suggested resources, Each unit spécifies supportive
instructional miterials fncluding transparency masters, reference
lists, and other suggested activities. Addresses of publishers
are provided in the appendix.

]

. SCIENCE

" . o a
Sleep, Gerald, et. al. Career Activities in Science: Grades 7~12.
Powell Public Schools, Powell, Wyoming, 1974, (Ed 106 546)
This curriculum guide attempts to assemble select activitfes that
represent skills related to careers in science. These ledrning
activities are designed to give junior and senior high school
students opportunities to explore concepts and processes in many
science-related careers. The bro3d areas covered are: biology,
chemistry, physics, and earth science. Each area is divided into-
sub~topics with individual lessqns that span junidr and senior
high school activities. " Biology includes ecolegy, genetics,
microbiology, zoology, botany, and human biology. Chemistry
examines both the structure and behavior of matter, chemical
families, nuclear energy, organic chemistry, and, measurement.

- Physics containd lessons in motion, energy, and mechanics..

Lessons in earth seience are concerned with earth, ancient earth
history, atmosphere-weather, water and supply, determination of
places and times, and astronomy. Edch unit or sub-topic lists
all possible careers relevant to that area, and each lesson is
organized into grade level, activity, procedure, results,
discussion of résults, and in ‘some lessons, an application
section. A bibliography concludes the }k gi -
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Tulloch, Rodney and Bruce Curpenc;;} Exploring Careers in Natural
Regources and Environment: A CGuide for Teachers. Kentucky
Univergity, Lexington Vocational Education Curriculuin Development
Center, Lexington, ‘Kentucky, Bureau of Occupational and Adult . .
Edycation, Washington, D.C., July, 1974. (Ed 098 420) e

e

. A e

A guide deoigned for uge at the junior high scheol level of career
exploration, this document identifies job familics within the
natural reousrces and anvironme tal occupations cluster, identifies
occupations within each Enmily.‘nnd gives suggestions for pqpsible
clagssioom experiences, references, and evaluations. The guide is
divided into five unitas:' (1) an orientation to occupations in ,
natural resources and environmgnt, (2) a definition of the cluster

- area, (3) an overview of the. oecupational cluster,’ (4) education
opportugities in natural resoupces and environment, and «(5) an
-cvaluation of gelf in'relation to a career in the cluster area. i
Eack unit specifiés unit purpose and objectives and includes an
outline of unit centent, teac ing-learning activities, evaluation
techniques, and suggested resgurces. Related inatructional R
miterials include reference 1llsts, charts, sample forms,. and. '
classroom activities. Qver 100 pages of the appendix are devoted
to occupational briefs. Alse included in the appendix are a ligg
of publishing companies.

H ' _ SOCIAL STUDIES-

Coffey, Scott, Career Orientation: Grade 8. Powell Public Schools,
Powell, Wyoming, 1974. (Ed 106 547) .

I
The . career orientation phase attempts to link the elementary program

of attitudes and awareness of,work to the senior high program of S
individual exploration of selected careers. This six-week unit, )
part of the eighth grade social studies curriculum is designed S .

to familiarize the students with various occupations to prepare
them for high school and the future and to provide work experience
and opportunities for self-evaluation. The introduction outlines
the necessary preparations for the unit. The® gix-week activities
and master agenda are briefly outlined. An interest profile and . . .
scoring instruction and the Kuder Preference Score method are
explained.” For the second week, activities ‘focus on: a personality
inventory and survey and scoring instruction; student inventory
form, personnel data_sheet; career selection; and Social Security
Card application. - The third week is concerned with writing a
letter of application; completing application forms and employment
worksheets; interviews, employment opportunities, and filling out
employment forms. The fourth, fifth, and sixth weeks focus on
developing a career report; suggestions for research; research
evaluation by the student; educational planning, and unit
- evaluation by the student. . An éxamplé for each activity and a -
guggested materials catalog that may be’ utilized are provided.

33 -
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: : _ INDUSTRIAL ARTS = - . .

- . - v . .
"} Glunn, Ronald, and James Blinn. Vocational Planning Project. .
‘Carson City, Nevada, 1973. : ¢ . T

L

>y
This volume generates plans for a complete program for grades 7-12
in Industrial Arts, Vocational Education, andvlechnical Educatibn
as- an integral part of career education. ' It pfesente programs to - .
('V increase depth of kndwledge and skill development from broad fields 1
s to specialized job-preparatory training. The authogs have’developed 1
and\gresented units that include activities that will encompass the
career education concepts into the alyready existing curriculum.

These materials would be useful to anyone dealing with in-aervice
or pre-service training ih.the discipline areas given.

]
]

4
Maley, Donald., Carger Education and the Maryland Plan for Industrial

Arts. College Park, Maryland, University of Maryland, 1974. .
: W
. - In this paper, the concept of career education is tied with basic .

goals for people, education and the society. It deals with 4 full
range of educational experiences, including making effective career
decisions and more knowledge of self. The designers of this program
first implemented the material at the junior high school and later
at the senior high level.

\

o

ThrOugh the industrial arts program, the authors developed a curriculum,
that allowed the student to seek self-understandipg, exploration with
an emphasis on people, and allowed many opportunities to develop a

/ positive "self-concept," oppoftunity for self-apprdisal and self-
analysis through realistic involvement with his fellow students, and

. society beyond school and on into the entire community.

This publication should be of interest and has excellent guidelines
for. any industrial arts program. . i

‘Thomas, John C. Exploring Careers in Construction: A Guide for
Teachers. Kentucky University, Lexington, Kentucky, Vocational

Education Curriculum Development Center, Bureau of Occupational -
and Adult Education, Washingtan, D.C., July, 1974. (Ed 098 414) ..

Thomas's guide can be used as a resource for junior high school -
teachers in implementing the exploration phase of career education.
The guide allows students an opportunity to learn about the
construction cluster and their own personal aptitudes and attitudes.
The first unit of the guide provides an overview of the°®construction
industry, trends and outlooks, training opportunities, and organized
" labor. The remaining six units deal with six job classifications
within the construction industry: design and planning, carpentry,
masonry, electricity, metal énd~finishing. -The guide contains units

c o3
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on each of these areas along with suggestions for teaching them

in the laboratory situation. Each unit specifies a’unit purpose
and performance objectives and includes:” (1). a brfef description
of unit content, (2) teaching and learning activities, (3) evaluation
techniques, and (4) suggested resources. Related instructional
materials include reference lists, audiovisual aids, charts,
transparency masters, diagrams, and forms. The appendix offers
planning and evaluation materials, a dictionary of occupational
titles, training for construction jobs, resource utlization, and
addresses of publishers-and distributors.

~

~

* This guide should aid all instructors in the industrial arts area.
N - . . . ’ - , .

- . ' L4
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HOME “ECONOMICS ,

-Getting I 1 Together; Career Education. Palatine, Illinois.

Northwest Education .Cooperative, 1974. (Ed 102 ;76) :

This is a teaching handbook developed td assist teachers in:
implementing career education inStructional programs at all
levels of primary and junior high school. The first section
provides career education concepts and offers suggestions for
activities and a unit outline for kindergarten students. Section
two deals with career education designed for the intermediate level. -
Objectives are listed, a career fair described‘and a manufacturing

., unit outline provided. It includes program objectives and units
dealing with home construction, home economics and food services.
Also included are teaching tips, a resource list, and teacher-
developed materjals. ' .

OTHER - .

Martin, Herbert and Rd4lph .0"Brien. Exploring Careers in Transportation:

A Guide for Teachers. Kentucky University, Lexington Vocational

Education Curriculum Development Center, Lexington, Kentucky, Bureau

of Qccupational and Adult Education, Washington, D.C., July, 1974.

(Ed 098.418) - -, ) o , .

This guide is intended, for use at the junilor high school level of ‘
caréer exploration. The ‘primary focus of the teacher's guide is’

‘ on the many occupational opportunities within the transportation
cluster. Four occupational clusters are treated: (1) land
transportation, (2) water transportation, (3) air and space Tk
transportation, and (4) conveyance transportation, The guidé
offers: (1) a broad listing of occupational opportunities,

(2) information needed to understand the work area, (3)
instruction in recognizing economic trends, and (4) specific job

PAEY
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descriptions. Efch unit specifies

S instructional materials accompany each unit and include referenge

* |
) 36
: [
L ‘
» .. a ‘ »
O RN .

IC . 36 \ “

i =S ‘ . 3 -t




. SENTOR

& .« GENERAL

M
.

RS
T e

. e - \ .
Atkins, Oscar T. Introduction- Orientation to the WOrld of w;::§\\d

DeVelopment<Center, Lexington, Kentucky, ‘Bureau of Occupational ,
and Adult Educatiom, Washington, D.C., April, 1974, (Ed 098 42?) -

This‘guide is an orientation to a world of work course designed
. especially for disadvaqtaged ang~handicapped students in the .
: ninth and tenth gradess It is d¥signed to prévide basic and . ' :
- remedial instruction in personal” development, math and language )
skills, while providing informatien and skills basie or ‘common to
employment in all occupations, . Topics treated in the course are®

orientation to school, s succeeding in school, and vocational = -
opportunities in high school. The student is made familiar with ) .
the physical plant, ruleS, and schedules, meets the *faculty, and 8, B

investigates curriculum offerings and extra-curriculac. activities.
Safeguarding personal property, study. skills and the value ‘of high
school offerings are emphasized. Lesson plans present major and ..
supporting concepts and specify performance objectives. Suggested” P
resources are correlated to teaching-learning-evaluation! strategies, ’
which are subdivided to meet the separate needs of the disadvgntaged
and the handicapped. A resource section specifies sources\;yz
costs of audiovisual aids. The final section offers student.

. materials which includeNa variety of supportive classroom materials,

Bauer, Carl J. "A Study of the EffeeE that Participation in the :
Work Experience Program has on the High School Student," Dissertation
Abstracts, 33:9 (March, 1973), pp. 4821-A - 4822-A. . .

Some of the following are included in a series of bepefits (listed
+ in the California Handbook on Work Experience) which students are s

expected to gain from enroliment in a work experience program:

" learning to assume responsibility, gaining knowledge and attitudes

"necessary for successful job performance, acquiring good work habits,
learning how tg@ get along with fellow workers and employersl
develgping personality and poise, developing an appreciation and
undgrstanding of the relationship between formal education and job-

' success, and giving students who must work a feeling that their
Jjobs have added' importance. ] \\

- The main putpose of this study was to determine whether or not the
. .. student objectives as stated in the Handbook are actually being )
" achieved by enrollees in the program. - Two recognized ingtruients,
the Vocational Development InVentory and the Work Value' Inventory, : ¢
were used to meet this purpose.

AN ‘
All .twelfth grade students enrolled in work experience.for the
first time were compared with selected twelfth' grade students
who had ‘applied for work experience, but who for some reason had
+ never actually completed their enrollment in the program. . Bauer

o 37
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statea that the conclusion for the main phasé of the study m st
‘be ‘that Work Experience Eduéation students’did not acquire the!.
benefits or gttribuited claimed for the program in the Handbook

did those- in a control Broup. Othet ‘sub-studies/were also
iiscusséd in this. dissertation and comments on the results wer .
stated.‘f‘;: o N - : o\

o

14

‘Bennet, . Davidv "Stimulating Vocational Exploratorm Behavior ;;”.
through Use of Life-Career Studies," Disgertation Abatracts, !
30 12 (June, 1973), p. 5251—A - 5252~A .

Interested ® ;n developing new materials to aid stgdenta career*
maturity and awareness, Bénnet’ devised the Life-Career Studies
in order to overcome the ineffectiveness of the printed—booklen,
job-facts approaeh to, career education. ’

'R

A slide—audio show was® develo n order ‘to widen a student s

perception of a particu‘hr vocaiion: “The show examined the lives

of three people, all computer programmers. Becpuse several people
~ involved in one career were presented, students were exposed to a -
. wide variety of work conditions, places of employment, psych010gical
. f satisfactions and dissatisfactions and life styles.v . ~ T

=y

" When it is expetimentally matched against traditional methods of Yim
.,teaching career awareness, the Life~Career. Studies method appears
to show no significant differences on a number of dependent
v variables; however,. teachérs should appreciate. the Life—Qareer
Studies method as a welcome innovation ingcareer—education .
methodology. | o - o O s

- . - -
Y

.- : L N R
Boocock, Sarancé S. Life Careet: Schdol Jdb _Catalog Instructional -
Manual, Spinner and Scoring Booklet\and Game Materials 1969 e

. (Ed 069 930) . v . - TR
. Presented here is a game, a simulation of the way the: labor marke%, Lot
educationai opportunities, marriage, and leisure patterns operate ’
in our socfety. It was designed and has been tested at senior
high and college levels. It can be used by any, number of students.
Participants walk through a span of eight years” in the future as - R
-deeision-makers for a fictitious person presented to them in the '

) form of.a profile or case study. Each team is Min competition with

- other teams working the.same profile.” At various intervalsy players

- -are fed back the consequences of their decision in the form of
scores-which are indicators of- the relative satisfaction of the
Adfe. they- have planned: .The game: 1s designed to meet the four -~;
basic requirements . for inteliigent career decision-making: (1) s
a feeling for what the -future will be like, (2) information on. e
alternatives or opportunities, (3), the pattern of a life cycle, and
(4) practice in decision making.

1

v

) This game would be an innovative way-to introduce the decision—ﬁ R 55
R making process .to secondary students. y

. : .
» ¢ N
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Career Exploration Curriculum Guide: - 9-10' Willoughby-Eastlake : '//f
School District, Willoughby, Ohin, September,. 1974 (Ed, 106 551) o

The primary gpal of the ninth and tenth grade segment of the 0hio R
. Career Developmentfyodel is to provide experjence related to eareer 2
areas chosen’ for exploration by the student, It emphasizes .- | v
individualized activities., 'One activity is suggested for each of
. the 15 USQE occupational clusters. For each of these actfvities ;o .
" the development objective, related behavioral - objectives, preactivity,
activity, and postactivity are outlined. A sample, application form
for a careér exploration activicy is appended . ] a .
o - J/ PO . PR S
“.  Denues, Ceilia. Career Perspective: , Your Choice of Work. Worthington,5
Ohio 43085, Charles A Jones, Publishing Company,pnepartment 8500 1974,

~,This is a guide to. the process of self-analysis and . evaluation in
scrutinizing the world of work-and' a set of clues for maklng career
‘decisions: ~ Much of the materials presented grew out of  student
discussion and sometimes reflect dialogue that tock place if’ the
PO classrqom. The book is developed around the concept that one's
career‘path is not a decision but .a developmental process; the .’
goice of work must be made again ‘and again,

.

This material woul§>be useful in a;Qareer.educationfcourse.'

.Dockihg, William R.. "A Descriptive and Evaluative~ Study of a
-Secondary School Dropout Program" Dissertation Abstracts, 31:2 S .
_(August, 1970); P- 558-A.‘ J e t B

This study should interest every concerned administrator and .- o
teacher .charged with providing useful programs for the high

" school dropout, The Pontiac .Public Schools developed the =~ */ - .
Individualized Instruction Program (IIP) for dropouts and
potential dropotits. The document explains the program in detail,
but some 6f its basic components were: (1) a 15-1 student-staff _ ﬁ‘
ratio; (2) a work-study, core—concept curriculum, and (3) use of
experienced teachers and a director—counselor* *
Analysis of the: data led to some of the following findings: Gl)

IIP student attendance increased by 7 percent; (2) IIP student
readinggscores increased by one full year in one semester; _(3)

parents of IIP students feel positively towards the program; and

(4) the graduates of the,IIP program recommend it very strongly.

. Exploring Careers in Public and Civil Service Occhpations. .
Cincfnnati Public Schools, Cincinnati Ohio, 1973. (Ed 106 579)

This is. a, collection of materials cons1sting of 'student learning
experienée packets, and a resource’ list designed to introduce the
. students -to the public and civil &ervice occupations. The

.-Introduction discusses the career area definition, course objectives,

| . i
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is;divided into-areas @€ govexnment service and functions withid

" whith the students wil explore repregsentative careers. T?e learnidg

-activities are o¢rganized into objectivesy agtivitiés, and *esoyrees

and cover: introductory activities, civil se ~lce, cbmmgﬁfty‘plénningfﬂ;

. -.elected polities, law enforcegent, fire protectiony social service,

. postal ‘service, courts, related career exploration, and self- )
evalyation” of career materials; Teaching :methods involve.discussion,
group work, individual lessons,, field trips, interviews witlr resource:
persons, films and simulation. The appendix containg, suggestions -+
and procedures for both field trips and exploration trips, .forms
for exploration. trips, job t 2T

L o « T NS Co
Finn, Peter and Jane Lawson. Jobmaze - Career Education Activities
‘for Subject Area Teachers. The National Institufe of Educatibn,
TU.S. Department of Health, Edycation and Welfare, 1975. -

. ) - ’
This-material was developed with rationale For teaching career

‘education and gives examples Gf what. the activifies are like and . =
how to use them. A discussion was pregented of ‘activities ‘that
were developed in the subject areas of social studiées, English,-

' Mathematics, -science, Art, Driver's Educatiop, Foreign Language, -
and PHysical-Education. Each of the instructional units have a
capsule activity description, %eaching prerequisites, subjecqts
objectives, sgwple we sson plans,'é?Bés referénce and’

. hd 5. Lo

i

activitiess
v . N .- u\" . R ,"‘ .. . ( ‘n
Included are resources availaBle withim a community and some
effective temching ideas forlareer education which inglude role
playing, games, field trips, interviews, polls, small gfggp ;
discussion, peer teaching, independent study, research and ré%grté,
. and volunteer work; - J : : s

s e 2

. These materialss woild‘be advantageous for any ﬁre;service methods.'
instructors in the listed secondary areas. ° TR

i - ) R . D b LT
- b - ’ .o - '«;\‘A

- Educational Plahs of High School Students wit® Implications for
Changes in the Role of the SecondarSchool," Dissertation Abstracts,
a3 130:7. (Januiiy; 1970y, p. 2756-A. .- g § v - N

o o . - : - ol
Hanchey, Karlos W. '"Factors Influencing Occupational Choices and

ME .
N b

The primary.codéern of sthis study was to- determine' the ;educational
. and occuaptional "aspirhtions and.'expectations of high school students
. from twd Louisiana pafishes. - BN '
A R SN ST ok
The descriptive siyvey mgthod, with th
was uged in this s udy. , - - .
ere was a degree of relationship
aspivations and expectgtions; (2) persons
influencing vocational choices wete ranked as follows: Mothers, ‘
friends, fathers; persons in the occupdtion. other, othér relatives,
and’ teachers; (3) primary reasons why students made. their occupatignal’
choices were interest in=the work, workings conditions, ﬁages@ and
society contrfbutions. High schoolchademic achievement®records. ;;
‘ _‘ : - . " : T . ,“'!7. ‘
- . N g ; Ny
T ). Lo 40 L
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»_céufée strategy, evaluation, find suggestedlfimé table. \ghé Eoutfe'_ T,;"
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e group-interview techniques, N

.




were significadtly .relatéd to student:vocational thoiée levels; . ,
" (4) ‘the gubjects considered mogt influential in student vocational ’
choiges iere English, health and physical education, mathematics, -
solence and civiess -~ - . :
S S T o
" This 'study provides-some insights dnto the characterigtics and .
. processess: of, cateer choices and- educational planning of high * . L S
-~ school gtudents.  The findings cduld be used ‘to conduct effective .
: »edy.‘cationql aid guidance .programs at the secondary school level.
L . . . : . - . -
IE "(E‘fmmgﬂi'ﬂm ) ‘ B oo .
- Hostein, Hérbert.B., et. al., Resource Unit for Levels Nine and Ten.
Using the Occupational Clusters in Career Exploratfon. Lincoin S
» - +County Exemplary Pyogram.in Vocational Education, Lincoln County_ . A
" Schools; -Hamlin, Weést Virgiftia. (Ed 106 572). ' o -
- , . C . C g > . . . )
. The occupational resource unit, one bf.a series encompassing grade ST
. levels 1-10.was prepared by the Lincdln County (West Virginia) ‘ B
. Exemplary Project staff to provide career exploration learning? :

s activit‘.g' for tWe ninth and tenth grades. The materials are v

+  dest bopProvide experiences-that will. enable students to
make rUSF{Stic occupational choices by gaining an undérstanding
- of the psychological aspects of work as it relates to ‘theg own .
o " temperaments, personalities, values, and abilities. The Mrmat o
contains a synopsis of the entire unit, general objectives,
behavioral objectives, teaching strategies, hands-on. activites,
., evaludtion techniques, and guidelin.e‘s' for correlating subject
: matter: . Instructional materials include an occupational
questionnaire for indepth study, fact sheets, e personality _ _
inventoryy listed interviewing techniques, and ‘typical personnel - - .
forms. Sixty-five pages are devoted to a listing of gpecific’ /
occupations within the occupational c¢#sters as they &rreldte
to academic disciplines. This'correlation of all the ‘disciplines
ig intended to ‘aid students in dcquiring competencies appropriate
to their projected®adult societal roles. An extended: bibliography
listg books, Rits, ang relate%d aulliovisual aids. T

- " . v .
¢ - - . . - .-

.
.

. ' . <'Implementing Career Education Objectives in tha Classroom, Exploration
., and Preparation Phase, Modelg for Career Education in Iowa, o
" “Implementing. Career Education Objectives in the Cla)SSroom.," Awdreness.
~ .. Phase, . Ames TIowa 50010, \Department of Public Instruction, 1975.

\ . " : . N

" The: pufpose'of‘ this publication is to su‘ggest procedures and _

" activities for implementing exploration-preparation phdse objectives. - .

.~ The objectives and activities represent suggestins rather than -
outline a specific curriculum.. They are intended to present ideas L
without inhibiting creativity, ‘ W £ i o

e . . L o ) i . :

“This publication presents self-conce®t activities which glve .~ Ty

objectives both instructional and educational, also given are o

resource materfals and evaluation methods. - = - » \ : ‘ .
SR 41 s .
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These matertaia are de&eloped tg be used in the Junior ‘and senior
high schools, and they cover a % ;gﬁ"umber qﬁzdifferent uubjact .7
., areas..
Juhl, Lynn. Teacher In=Service Trainin g Packet for I glementing
Career* Education Concepts at the Senfor High Level, Moss Point,

Mie&iasippi. 1974. -

.This packet includes rationale behind career education and sets
out materials that are available for career cormers, such as

. cassette tapes, films, books, etc. It gives teaching goals for*
‘high school teachers, and lista suggested activities in science,
language arts, social studies, math, home pconomics, business,
vocational educatdgn, fine arts, and health and physical edtcation,

. Also given are helpful hints for job seekera and hints for writing
- career companion guides.

@
-~
.

This packef would serve as a guideline that would help in the pre-

Bervice training of the becondary level teacher. v

‘

Kennedy, Elsie. Careei Preparation: Suggestions for Teachers.
.Kentucky University, Kentucky Bureau of Occupational ‘and Adult
Education, Lexingtbn, Kentucky, August, 1974. (Ed 098 412)

This handbook is degigned for high school teachers involved in
/-~ . - career education.  #*In includes an overview, strategy for curriculum
) devglopment, strategies for teaching, and sample units and plans.

‘It 1s not & curriculum guide or comprehensive outline but rather
practical suggestions for the classroom teacher. The 15 occupational
clusters are listed and broadly defined. Elaborating on the :
preparation stage of career development -and the integration stage
,of subject matter areas and .career edycation ‘at the high school
"level, the following teaching techniques are outlined: (1) the '
interview, (2) research, (3) class meetings, (4) fleld trips, .

. and (5) the use of speciali . Guidelines to assist the?teacher
in unit planning deal’ with contept development, resources, student.
performance, and student eva tion. §ix facets of unit design °
for all grade levels are sented: (1) visibility, (2) the person
as a resourge, (3) acadefic values, (4) classrdom management, , (5)°

parent communication, anll (6) the finished product. Occupations - .
‘ related to interest ‘and ability in certain subject areas are listed.
. , Concluding the document are two qample units thar illustrate the »

proposed methodology.

/

Miller, David H. .and Allen B. Moore, Comps. 0ccupational Clugter '
Series 10~15. Ohio State University, Columbus, Ohioc. Center for
Vocational and Technical Education, National Institute of Education,, .
Washington, D.C., 1973. (Ed 073 286). , j‘
)
. This compilation of ERIC abstracts dealing with transportatidn and
. welfare is in a series that identifies research and instructional
’ materials in selected occupational clusters. Fifty-seven documents

»e

» : )
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were identified by means of computer searches of "Research in Education"
" from 1967 to December 1972, Instructieps on how to use ERIC reference -
_ products are included. Intended for ise in¥dareer education currictlum
¥ development, these abatracts include 1 sts of descriptors, identifiers,
and other pertinent information aboyt documents in the occupatidnal
cluster dealing with trangportation. . '3 . . . :

/
P . . S
‘Models for Career Education in Yowa, Selected Occupations By Subject

Matter and Occupational ‘Clusters for Use in the Secondary Schools.
Grimes State Office Building, Des Moines, Iowa 5021Qi 1974.

The cluster of occupations prsgentéd here deal with: agri~business,

- businegs and office, communigations and ‘media, constructfon, consumer-
Jhomemaking, environment, fine arts and hﬁdﬁgities, health, manufacturing,
marine service, marketing and distribution,”pﬁrgglnel service, public
service, recreation and hospitality, and transpdqgation.

Bach occupation is listed under a cluster title wifgih a subject area
and h@% been classified by level., Level I lists thise occupations in -
which, a student can gain "experience through part-time employment.
Level'II lists occupations that affect students indirectly through
family or community. Level III lists occupations of which the . :
) atudent may be unaware or only vaguely knowledgeable about. They
o deal with the more abstract types of work.

This guide should be useful in helping develop the career concept P4
and give information about various occupations to anyone involved

with gécondary education.

Lot Nash, MdKinley M. "An Investigation of the Relationships of Knowledge
- of Occupations and the Education, Personal, and Social Characteristics
of Black Secondary Students," Dissertatioh Abstracts, 33:10 (April,
1973), p. 5626~A. : .

A

Some of tye purposes of the study were: (1) to determine what black
.« male secolldary students knew about occupations;  (2) to determine the
relatlonship of selected educational, social, and personal
characteristics with the knowledge these same students had of ' -
occupations; (3) to derive the requisite data for the development
» of programs and occupational information for black teenagers.
The data for the study was collected from tenth grade boys in a
southern metropolitan black high school: Group data was obtained
by using the Parnes Occupational Information Test apd the SIMS SCI
Occupational Rating Scale. Individual test scores from the -~
California Test of Achievement and information about individual .
educational and goFial characteristics were obta¥ned from school
: recoxds; - - : . : ’
. L i . . .
%gg‘were that: (1) there was limited knowledgefof
the students; (2) reading achievement and knowledge
re associated; (3) the education level of the head

s [ R
Some [#f-the £indi
. oc¢cupations amon
. " of occupitions w?
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_ o . 1 )
of the hvreaknald and :novljhge of »cCupatlons uere’:Lsncisted;n ‘
(4) students were not . aware of the educational rgquirements of )
theixr aspired -or expected occupations; (5) the dducationdl
-~ program received by the students wag not consistent with their -
occuputionul aspirations. _ . . .

. SN e . ‘
N Pnyne, Louis. Career Education Materials Catalog: Gradea 7-12. A
Powel Public Schools, Powell, Wyoming, 1974.- (Ed 106 548) . :

“The catalog is organized,to providezﬁzformation (classification and
location) of media and-'resources for<teéachers and students in-the
junicr and senior high schools. The materials' checklist covers
the areas of (1) professions, €2) education; (3) science;. (4)
medical; (5) service; (6) communications; (7) transportation;

. (8) skilled and manual éccupations; .{9) business.and office}

N : (10) sales and gervice; (11) agricultw@@ (12) getting and

keeping a job; (13)- career awareness, (14) cooperative education,
(15) career education programs.

'
i .

Reynolds, bonald, ed. Aides to Career Education - A CE Program -
L.A. Los' Angeles Unified School District, 450 North Grand Avenue,
Los Angeles, California 90012, 1973. ;

2

This handbSok is to be used by administrators and teachers as well
qs instructional aids. v . .
r It sets out goals for career education ‘and 1s designed to help
’ disadvantaged student. The materials presents definite guideli
" for the teachers' role jand how they should work with the students
as we11 as with the instructional aids.
Guidelines for accountability are given and it lists suggestions
for use of audio—visual aids. ) .

-

Robertson, Marrein, Harry Drier, Jr., Judith Morris and Joseph
Thomgoty” Staff Awareness Program, Columbus, Ohio, 1975.

- The p‘%poses of thesé materials are to:- (l)aipcrease ‘the expectations
-of teachers toward the career potentials of K11 students regardless
of their race, sex, . ethnic backgroUnd, ox_the socio~economic status
of the family, (2) to develop a gredter awareness of the relationship
between their student directed behavior .and tﬁeir -gtudent expecgations,
. (3) to broaden their student related career ex eétations, (4) fO‘
‘change negative attitudes that are relatedtﬁoigimited student ¥ -
strategies that assist’

expectations, and (5) to develop instructio that
%gns and expectations.

"students in broadening their career aspirat
vThis‘publicationlshould be beneficial to allisecondaty level teaghers. "

[




Schell, Mary Elizabeth. Career Orientﬁtion,;secondary Leyel, Part 3. -
Curriculum Bulletin No. 73, CBM3, Howston Independent School District,-
Houston; Texas, 1973. (Ed 094 240) S

One of four teaching guides published by the Houston  Independent
School Diatrict for teacher use in developing career education units
in the classroomy this document provides a teaching unit for five
career areas: environmental control, public service, health', ' .

. hospitality/recreation, and personnel services. In each area the U
behavioral objectives, instructional procedures, -guggested activities,

. performance goals, evaluation, and lesson plans are detailed. An

" appendix‘at the end of each section provides job descriptions and
information through newspaper articles, cartoons, ‘and short stories.

A list of addresses for further materials is provided for each : !
octupational cluster. n

A ‘ . . Ve . . -
Schell, Mary Elizabeth. Qccupational Orientation,#Secondary Level, .
Part 2. Curriculum Bulletin No. 73, CBM2, Houston Independent School |
District, Houston, Texas, 1973. (Ed 094 239) ; |

District for teacher use in developing career education and career
awareness in the classroom. Five occupational clusters (construction,
manufacturing, transportation, agri-business and natural resources,
and marine science) are used to develop- career awarengss for.the *
high school student. Each cluster includes behavioral objectives

and instructional procedures for the teacher. A series of job
descriptions using newspaper articles, interviews, and cartoons
provide resource matérial for the teacher.and the student. A i

ligt of addresses is supplied for those wishing sources for further
study. : .

f
" This teacﬂing guide is published by the Houston Independent $€hool /
f

. , . ‘ [ ¢
Vogles, Daniel and Gregary Pattom. - The Development and Implemeﬁtathon
of Pre-service and In-service Occupational Education Programs. The
University of Michigan, School of Education, Ann Arbor, Michigan |
48104, 1974, : . ‘ / ,

The part of fhis publication which would be most helpful to career
education implementation would involve: (1) the validation of
competencies and instructional materials, (2) the course syllabus
for directed training in the secondary schools, (3) problems and
‘principles of secondary education, (4) the directed teaching manyal,
(5) methods of teaching and practicum in teaching methods, (6) /

) occupational edycation experience in community schools, and (7) |

modern occupatignal practices. These materials can be -adopted and

used in helping yelopcurriculum and methods for career education.

s

Instructors of secondary pre-servicé Eraining would find many -
beneficial ideas to use in their programs. - . / \\\
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* axts program, to introduce career concepts in this area. This guide .
G Mechanics of communicntion. . .

. directed activities and teacher related activities that involve

' This guide can be.used as a resource for teachers in implementing

i‘:'.fElQC |

AruiToxt provided by ERic

LANGUAGE ARTS=

¢

-8 1list of publishers and addresses, job families, occupational

Career Related Units. Robbinsdale Area Schools, Minnenpolis,'
Minnesota 55246, 1974. \ o : '

. /. ‘
This complete curriculum guide was designed to be used in a language

has been arranged into sections which include (1) Revealing onegelf
through language, (2) Situation factors: .audience, purpose, “and
response, (J) .Organizing the message, (4) Forming the messages, and '

o
All of these gsections present bnsic nssumptions of whnt skills the
students should develop, objectives of each séparate unit, 'student=

careers and their understanding in these areas.

, .~
This guide should give useful suggestions for implementating ‘career
education.for language arts units.-and teacher educators in this .
area should find this matefial beneficial. ) ) -

Keeton, Martha, et. al. Exploring Careers in Communication and Media:
A Guide for Teachers. Kentucky University, Lexington Vocational
Education Ci Curriculum Development Center, Lexington, Kentucky, Bureau .
of Occupational and Adult Education, Washington, D.C., July, 1974

(Ed 098 413)

a'//
the exploration phase of career education it the middle/junior
high school and high school.. The guide is not intended ag an
exhaustive in-depth study of the\communications and wedia field.
It serves rather as an indication of directions a'classroom
teacher might take in introducing the communications area. It
identifies the job families within the communications cluster and.
occupations within each family. The guide is divided intq five
units dealing with (1) an introduction to occupations .in general,
(2) a definition of the comminication and media cluster, (3) an
exploration of the cluster, (4) the educational opportunities of
the cluster, .and (5) an evaluation of self in relation to a career
in communication and media. Each unit is headed by the unit
purpose followed by performance objectives. Each objective is
then developed suggesting content, teaching-learning activities,
evaluatien, and resources. Related ingstructional materials,
inclpding’ transparency magters are provided. The .appendix offers

listings, and a bibliography of free and inexpensive materials.

°

Y




* Miller, David W. nnd Allen B. Manra, famna. Recreatien and
. Entertainment: Qccupational Cluster Series~13, Ohio State

’

. Columbus, Ohio, National Institute of Education, Washington,

Uoiversity, Ohio Center for Vocational and Technical Edueat&fn,
D.C.,

11973, (Ed 073 284) .

This compilation of ERIC abatracts dealing with recreation and
entertainment is the 13th in a geries that identifies resdarch

- and instructional materials in selected occupational clusters.
‘Approximately 125 documents were identified by means of computer
searches .of “Research in Education" from 1967 to December, 1972.
Instructions on~how to use ERIC reference products are included.
Intended for use,in career education curriculum development,  these
abstracts include lists of descriptors, identifiers, and other
pertinent information about documents in tifa occupational cluster
dealing with recreation and entertainment.

Schell, Mary Elizabeth. ;Career Orientation. Secondary Level, Part 4,
. Curriculum Bulletin No. 73 CBM4, Houston Independent School District,
Houston, Texas, 1973. (Ed 094 241) . i ~ ’

This document is one of four published by the Houston Independent
School District for developing career awareness and career education
in the classroom. This part provides instructional material for
two career areas! fine arts-humanities and consumer homemaking.
Included in each unit ‘are behavioral objectives, instructional
procedures, suggested activities, performance goals, evaluation,
and a flexible lesson plan for the teacher to use. An appepdix
to each gection provides job degcriptions and information rough
newspaper articles, cartoons and short stories. Additionsdl
resources are listed. Two other units, student self-ana ysis

ond evaluation, are includéd in this document. Anappendix
supplements these units with tests, value clarifications and -
methods of long-range planning. : :

BUSINESS

Schell, Elizabeth. Occupation Orientation I, Curriculum Bulletin
No. 73, CBM II, Houston Independent School District, Houston,
Texas, 1973. (Ed 094 238) .

20

This document is published by the Houston Independent School
District for teacher use in developing career awareness. The
first section (15 pages) contains an overview of the entire
program. Suggestions for classroom activities, grading, role

of the teacher, time allotment, and presentation are noted.

An appendix (60 pages) provides 11 areas of information related

to career development. The history of career development, writing

'~ a program proposal, press releases, adviso;y committees, resumes,

E

vo;dering materials;_work quotations, caree

speech, and occupational

+ N e
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" for the student to develop a positive "self

sources are all explored in thia sectiorn. Imits on the ncennational
cluaters of business office occupations, marketing/distribution
occupations are featured in tha remaining three sections. These
unitg gontain ideas for class prdsentation of concepts and procedures

and flexible lesgson plans for the teaching of .the materials. An o

.appendix to each covers additional information and sources through
- the use’ of newspaper articles, cartoons, graphs, charts, short
gtorieg, and job descriptions.

s © INDUSTRIAL AR i -
_— ! .

' Mnley, Doqpld. Career Educncion and the Maryland Plan for Industrial .
Arts. Qpllege Park, Mnrylnnd “University pf Maryland, 1976.

4 In this pnper, che cOncept of career educatiion is tied with ‘basie

goals for people, education and, the society, which deals with a
full range af educational experiences. making effective career
 decisions and more knowledge of self. The designers of ‘this
program first implemented the material at the junior high school
and later at ghe senior high 1eve1. ) :

veloped a curriculum
standing and exploration
ows many Opportunities’
concept.” " It also
allows the opportunity for self appraisal and self analysis through
realistic involvement with his fellow students, society‘beyond
school, and in the community.

Through,the industrial arts progrnms they d
that n%lowed'tre students to seek self unde
with an emphasis on people. The program al

This publication should be of interest due to the excellent guideiinea
presented for any indystrial arts program.

>
~

N . ‘ MATH‘

Geometry Career Related Units. Minnesota State Department of
Education, Capitol Square Building, St. Paul, Minnesota, 1973.

This group of plans is divided info various sections: right !
triangles and the pythagoginn the rem, polygons and their areas,
parallel lines, standard constructions, volume/circle relationships.
The authors have also develUped career units under basic areas such
as pFinting, fashion and apparel design, painting and wall papering,
landscape technology, and forestry. These are only a few examples
of the career units that have been presented. The units are
designed in the basic section and then related to the various areas
of occupations.

.
o

These ideas are innovative and should give math instruetOrs some *
guidelines in developing their own units,
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- " SOCIAL STUDIES

Kelleher, C. H. ‘"Second Careers: A Growing Trend " Industrial
Gerontologx No. 17, Spring, 1973, PP 1-8. :

This materinl summarizes the indings of articles appearing over a

15-year period, which states that more and more people are having

second careers. Many change jobs t6 improve financial or personal ~ .
status, yet oné must also consider the personal or vocational push
and Wull factors. An example of this is structural determinants of
an occupation, such as the age when a commercial pilot must cease - o
flying. C

~

2
: Y
These findings show that job mobility will increase greatly in the
future, and that second and third cateers may become quite common.

This information has value in helping students as they plan careers
and should be useful in helping them to learn to .expect and cope
with change. This material could be -used to help develop a unit
‘in a high school social studies cluss.

Miller, David H. and Allen B. Moore. Comps. Health: Occupational
Cluster Series-9. Ohio State University, Ohio Center for Vocational
and fechnical Educut&on, Columbus, Ohio, National Institute of
Education, Washington, D.C., 1973. (Ed 073 2§0).

This compilation of ERIC Abstracts dealing with health is the

ninth in a series that identifies research and instructional

materials, in selected occupational clusters. Seventy-nine
" “documents were identified by medns of a computer search of

"Research in Education" from 1967 to December 1972. Instructions

on how to use ERIC reference products are included. Intended for \
‘use in career education curriculum development, these abstracts

include lists of descriptors, idemtifiers, and other pertinent

information about documents in the occuputional cluster dealing

with. health. *

=~

VOCATIONAL EDUCATION ’ .

4

Carpenter, Bruce. Exploring Careers in Agribusiness: A Guide for
Teachers. Kentucky University, Kentucky Vocational Education
«/ Curriculum Development Ceriter, Lexington, Kentucky, Bureau of
Occupational and Adult Education, Washington, D.C., July, 1974. ’
L (Ed 098 419) . : i. *

L This guide is’ intended for use at the senior high school level of r
‘career exploration. The primary focus of the teacher's guide is ° ’f .
on activities-exploring the cluster area of agribusiness. The
document is organized into five units: (1) occupations in
agtibusiness,. (2) definitlon.of the agribusiness cluster,

Qo ' : ) 49 | .
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i

i " (3) an overview of the cluster and an in-depth view of horticulture
and forestry, (4) education apportunities in agribusiness; and,(5)
self-evaluation in relation to a career in agribusiness. Each unit
specifies a unit purpose and objectives and Includes an outline of
unit content, teaching-learning activities, evalua techniques,

and suggested resources. Related instructional maferials. accompany
each unit and include reference lists, charts, tranaparency masters,
and sample forms. The appendix contains occupational briefs, job \
titles, a content outline of job families, and a list of publishers'
addresses. :

Hill, Joy. . Exploring Careers in the World of Health: - A Guide for :
Teachers. Kentucky University, Kentucky Vocational Education - '
Curriculum Development Center, Lexington, Kentucky, Bureau of_ oL
Occupational and Adult Education, Washington, D.C., July, 1974, -

This guide can.be used as a resource for senior high school : ]
teachers in dmplementing the exploration phase of career education.
. The primary focus of the guide. is on the relationship of the health
T industry to the community and the individual, the professions and o
occupations found in the industry, and the many directions which
a person with a health cateer may take. The following career paths’
are explored: (1) health protection, (2) the support, maintenance,
and restoration of- health, (3Y health education and research (%)
communications, and (5) production and distribution. Each”unit
specifies a unit purpose and performance objectives and includes:
(1) a brief description of unit content, (2) teachipg-learning
activities, (3) evaluation techniques; and '(4) suggested resources.
A sample list of health occupations is included for each unit.
Related instructional materials include plays, charts, transparency
masters, puzzles, and other €lassroom materials .integrating academic
areas and health occupations.: Two sample six to nine week "mini'"
courses, student self-evaluation materials, preparation ¢q@®stions
for resource persons, and a list of sources are provided in the
appendix.,

v

Insko, Merle A. Exploring Careers in Marketing and Distribution:
"~ - A Guide for Teachers. Kentucky University, Kentucky Vocational
Education Curriculum Development Center, Lexington, Kentucky,
Bureau of Occupational and Adult Education, Washington, D. C.,
July, 1974, (Ed 098 422) : o -

¢

- These guidelines are_designed to use at the high scgool level of
career egplorations. This document identifies job families within
the marﬁgting and distribution occupational cluster, identifies
occupatidns within each family, and gives suggestions for possible
classroom experiences, references, and evaluations, as well as
supportive materials. The guide is divided 'into four units:

) introduction to the functions of marketing and distribution,
.(2) exploring marketing and distributive activities, (3) exploring-
_ a specific occupation in marketing and distribution, and (4) -
. “‘evaluation of self in relation to a marketing and distributive ot

C . .
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sessions) which was offered to all Dickinson Area Vocational High
School students during their sophomore year, It gives week by week
suggestions for implementing the career' awareness program including
seminars, discussions, testing devices, films and slides, and ) )
individual research projects. It also provides, as an example, a ®
detailed lesson plan for a 45~day ptogram. A final synopsis =
provides -assorted suggestions on ‘program development and operations :
gleaned from the Dickinson experience. This materials also includes
20, pages of appended materials relating to the Dickinson program, ¢
and two pages of suggested resource materials, -

S ' oo ' , ,
. 4 : N y
HOME ECONOMICS

" .
Harris, Ruth. Implications for Implementing Career Edutation in Home‘
Economics, 21 Main Street, Remailin, Inc., Christianeburg,’ Virginia
24073, 1974.

P

This publication includes a description of “how the home economics
currfculum and career education move together. It lists five basic
concepts in order -to effectively implement a career education program.
Presented ig a rationale for the use of career education to enhance »
home economics curriculums.
In another section seven steps are set out for the teachet to follow
which take the form of career education tasks. Here also are given
suggestions for developing.a curriculum which discusses the data
_'needs, personnel, curriculum committee, guide writing considerations,
and infusing career education.

Home' economics instructors will find this material beneficial as

they plan and develop their own programs.
L4 S

Schell, Mary Elizabeth. Career Orientation Secondary Level Part 4. ‘\
_Curriculum Bulletin No. 73, CBM4, Houston Independent School District,
Houston, Texas, 1973. (Ed 0Q4 241)

\ . :
This document is one of four published by the Houston Independent
School District for developing career awdreness and career education
in the classroom. This part provides instrucitonal materials for
two career areas:. fine arts-humanities and consumer~homemaking.
Included in each unit are .behavioral objectives, instructional
procedures, suggested activities,’ performance goals, evaluation,
and a flexible lesson plan for the teacher to use. An appendix
to Jeach section provides job- descriptions and é&ﬂﬂrmation through
newspaper articles, cartoons, and short storie Additional

.

resources are listed. .Two.other-units, student self-analys1s
-and evaluation, are included in this document. An appendix
stipplements these units with tests, value clarifications, and
methods of long-range planning. . . -

CRRIC
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Threlkeld, Joyce Cy- Explo:i;g Careers in Consumer Homemaking and-
Related Occupations: A Guide for Teachers . Kentucky University,
Lexington Vocational Education Curriculum DeVelopment Center;
‘Lexington, Kentucky, Bureau of Occupational and Adult Education,
'Washington, D.C., July, 1974. (Ed 098 417)

This guide 4s intended for use at the senior high. séhool level of

A *““career exploration. The primary focus of Fhe. teacher's ‘guide is ,'

G :_'A on consumer homemaking and the related occupational cluster.

9 _Unit pne offers an overview of .the consumer homemaking field and

- ' unit two deals with student self-evaluation. ' Units three through

) six investigate four occupational areas: (1) clothing, textiles

_ and fashion, (2) family and child development, (3) food &nd nutrition,

and (4) housing and home management, Each unit specifies a unit .
purpose and objectives and includes an outline of unit content,’
teaching-learning activities, evaluation techniques, and suggested
resources. Related instructional materials accompany. each.unit
and include reference lists, tranparency masters, sample forms,
questionnaires, tedts, puzzles, charts, and games. The appendix
provides additional supportive activities and materials as well
as a list of publishers' addresses. :

‘ L .02
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Cast-Careers ~ A€hievement Skills snd Training. Pontiac, Michigan

Career vAchievement Skills Trainin Program Lesson Plan Manual,

Developed by Pontiac Public Sch00', Elementary and. Junior High
Level 1974, . { . -V

i

'This manual deseribes the steps and methods which develop a system
of skills for. teaching career education in elementary and junior
high school. This program is- referred to/ds M'Cast." -The manual
> sets out a basic goal,’ principles for-each lesson, a.performance
. objective, materials to use, notes ‘and evaluation, check steps,
additional suggestions or: information for an instructional format
for each of the lesson plans presented. "The lesson plang involve
presenting the career concept in various disciplines. It suggests
ways. to involve.parents in the' career idea program with the\\tudents.
The manual also presents guidelines and’ alds for the guidance .
counselor and shows his role in the career education program.

+ Teacher and counselor educators.will find this manual as being
. benefig¢ial to their instruction., " A o

Career Development for the Primary Level. Chicago, Illileds 60601,
228 North La Salle Street, Board of Education,'l974.

DevelopedE%x‘the Chicago. Public Schools,ythis document is the first.
of a series of three curriculum guides. The guide is intended for .
use at the elementary school level, its aim is to provide two types
of guidafice service: counseling, self-understanding, personal

. development, and a:program .of broad general occupational information.

‘The program emphasizes the contribution of .group guidance to the

sotal guidance program and in the tlassroom group techniques. #Fhe

evelopment of guidance units are discussed. Each unit spec1fies
general and unit goals, specific behavioral objectives,  and
suggestions for classroom activities. 3ncluding each unit is—a
detailed bibliography for resource materials and.other instructional

ETE aidS « i . e

t

- . . : . 5

Caﬁeer Education in the Elementary ‘School. A Program Guide for

. Elementary Counselors, Tallahassee, Florida, The Florida State
L University, 1975. ) ‘
.x( :

This book was veloped primarily to provide suggestions for
elementary schdol counselors in developjng education awareness.
It deals with planning the Rrogram, goal ‘areas, concepts, and.
‘levels of development. This material ‘presents the 'goal area,
the concept® . the developmental objective, as well as activities
and. desired outcome.\ .

" ERIC
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The qusgeshéG‘%;ﬁftaeuta fele shuuld be of assistance\to personnel
fj;working with pte-sefvice counselor training at: the. eleméntar “level

Tyl

Jﬁumumnmj .

B Cast—Careers 7 Achievement Skills and Trainiﬁg o QntiacP'Michigan/
.+ Careex: Achievement Skills Training-Program Lessord Plan Maﬁual,.
. Developed;.by Pontiac Public School, Elementar and Jund r.High

k";‘Level, 1974,

vy

":-Ihis manual describes the steps and methods which devblop a’ system
. of skills for teaching ,career education’ in elementary and\junior L
‘high schooli " This program is referred to ag.llCast. " The/manualipjj
. gets -out a basic goalL principles for each’ lesson,'a performance -
objective, materials to use, notes ‘and evaluation, chedk: steps, ' i
additional suggestions or information for an’ instructional format.
:'for each of the lesson plans presefited. -The lesson plans‘involve
_presenting the caréer concept in vdrioug disciplines.. It suggegts
ways to imvolve parents 1n the dareer idea program with the students.»

.The manual also presents guidelines and aids for the guidhhcé :.;lf; ‘

‘.counselor and shows their role in’ Fhe career education program.
Teacher and counstlor educators will £1ind this manual as being :
beneficial to their instruction. Co '

\ -

v

-~ v

Career'Development for the Intermediate Level. -Chicago, Illinois
60601, 228 North LaSalle Street ‘Board of Education, 1974,

Deve10ped by the Chicago Public Schools,the ‘document s‘the‘second .
of a“series of three curriculum- guides. The- guide isIntended for °
use at ‘the.junior high school level, ;Its aim is to provide four .
-types of gunidance service: c0unseling, self-understanding,  personal
deve10pment, and a program of broad general occupational information.
The program emphasizes. the contribution of group guidance to the .. . -
total gufdance program and group ,techniques in the’ c}assroom. The
deve10pment of guidance units are discussed, Each unit Specifies
general -and unit goals, specific behavioral objectives: and
suggestions-for ‘classroom activities.‘ Concluding each unit -is a, .
detdiled bibliography for resource materials and other instructional

vaids. < ‘ o .

. . i CE e

2 =Y . .
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. . Yo, . - t:~' RN
-?Decisions.and Outcomes. Student Workbook and Leader 5. Guide._ -

Chicago, ‘Illinois 60611, 259 East Erie Street, Science Research

Association, Inc.,-l974.

»

. ,This teacher s guide contains illustrations, siﬂﬁﬁ&tiong, and
. exercises which describe the skills necessary for effeq;ive
‘ decision making.

54 - 1 3
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-:Théhstudenc'workbook,containa information about the need for'v

.~ decision-making and decigion-making principles; recognition of ) .

./ individual values and personal objectives; ggthering and evaluating’

A '1nt‘ormation, decision-making strategies a“‘&’éf,i?ﬁes’ ‘careers, '
family and college.“

.

Theee materials can be used to. help present and future- coé%selors
o with guidance activities, This workbook is an excellent example = & -
N of sqme suggestions that counselors can do with students.

‘Pelkey, Edward Lewis. "VThe. Effect of OccupatiOnal Exploratory

" Experiences ‘upon the Occupational Awaréness and Oceupational

" Analysis; of Junior High School Seventh and Eighth Grade Students,'
Dissertation Abstracts, 33:9 (Marchial;?ﬁ% pP. 5Q55-A - 5056-A.

o The :g:ent of this ‘study was the partial investigation of Ginsberg's
" theorWof occupationaldbhoice, which statis that increased realism, -
i8 due to chronological deve10pmental prodesses which take place
within individualsiduring the formative years. 'The specific purpose
waé‘%o ingestigate the effect of a caréer guldance program upon
juniqf high school seventh -and eighth‘grade students.

Two Michigan ‘public school systems pr0vided the sample p0pu étions

utilized in this study, and an experimental and control group wete

employed. Pre-post tests and a one-tailed L test were used to : R
. analyze the collected data; ' ¢ e

This study found a positive relation between occupational
exploratory experiences, océupational awareness and occupational .
analysis for the. experimentalgsexgnth and eighth grade junior high’
scliool students. No significant™difference ¥as evident when 'the
.occupational awareness at the experimental seventh grade level and
occupational analysis at the experimental eighth grade level were
compared., : . N

P LN~

'r-gﬁ-..:ww:.»f I SENIOR.' . . -

o . - 5 77}\\\ e
A Handbook fbr Career Guidance Counselors. Illinois Boat‘d1
Vocétional Education and Rehabilitation, Springfield Divi on,

This handbook'Was designed for the use of counselor—coordinators in -

career education in high schools, area vorational centers and ’

community colleges. The handbook covers a variety of career— N :
relevant activities, materials and. resources. The book is divided -
into sections each focusing on a program objective and a series of \\\g
obligations or challenges for the career counselor.

. The sections are: informing the school and community about aareer
’ guidance, identifying and choosing programs and courses; determining

. experiences which contribute to the deveIOpment of career planning
: T w 55 R
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¢ skills, helping students seeking. employment and/or further ‘education,
and collecting and using follow-up evidince. Detailed suggestions
for'activities, resources and,sample ipstructional materials are -
given in each section., There are also(references and a glossary.

* o . ‘\ : B ’ - N
" Gareer Development for Upper Grades. Chicago, Illinois- 60601,
3 -.228 North La Salle Street, Board of Efucation, 1974. A : : £
P N R o . ,

‘Developed by the Chicago Public Schddls, this document is the™ " A_
third of a series of three curriculum guifles. The guide is : N O
intended 'for use at the high school leveld, Its aim is to provide '
four types of guidance service: counseling) ‘self-understanding,

‘personal developmént, and a prograft of broid general occupational
information.  The program. emphasizes the: contribution 6f group:

- guidance to the total guidance p¥dgram and group techniques in - .

the classroom.. The development af a guidance unit is digcussed.

‘Each unit spcifies general and unit goals, -specific behavioral

objectives and Suggestions for classroom activities. Coi ludin

‘each unit is" a detailed bibliography for resource materials

.other instructional aids. - . o ’ ‘

¢

}
N - - -, -
Decisions and Outcomes: Student Workbook and Leader's Guide. .
Chicago, Illinois 60611, 259 East Erie Street, Science Research
Association, Inc., 1974, . . ° .

"

-~

_This teacher's guide contains illustrations, simulations, and
exercises which describe the skills necessary for effective
decision making, :

L L2

The student workbook contains information about. the need for ° -t
decision-making and decision-making principles; recognition of
individual values and personal objectives; gathering and o
evaluating information, decision-making strategies and objectives,
cdreers, family and college. : ¢ . ' -
These materials can be used to help. present and future counselors
with guidance activities. This workbook is an excellent example
of suggestiong that counselors can do with students. )

N N - - . v -
Research and Development Project in ‘Career Education, Final Report. o
Volume III, Washington State Coordinating Council for Occupational
Education, Olympia,'Washi&gtgn, Bureau of Adult, Vocational, an
Technical Education, Washinéﬁon, D. C., August 7, 1973, :
. % '
_The volume, the report on the Research and, Development Project in
"Career Education, is in two parts. The first, "Interest Inventories,
Testd, Surveys, and Scales: A Cofipilation,":is hy James R. Jurgeson,
It 1S designed to acquaint teachers and counselors with 66 interest
mieasurement instrufients’that are presently on the market. For most,
- evaluative data isfincluded along with such itenls ‘as grade or age
Level, development dates, number of scores; forms, proffles, costs, ‘
required time for administration, author and publisher, The .second '

o
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s_qg,t:’?.oh‘da a:repart, "Small Group PrGwess (Cohesivencss) as a Featuro .
‘@,}%ﬂ Development of an Education Program," by Hal Swenson, It.ds
xptted toward the school interested iatilizing group procegs to
. facdlitate development of a career educdtion program. The data’
. fﬁkga:hered by surveys are analyzed and generalizations are diawn.

‘A ‘ttbliography-on--small group process 18 included.

These materials wiIi‘be of did to personnel who

work with pre-gervice
counselors, v ' o

A
\
S
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" POST-SECONDARY

Garrison, Roger Kent, "The Measurement of Change in Self Cohcept
and Personal Adfustment as ‘the. Resiilt of Brief Career Development
Counseling Sessions,”" Dissertation Abstracts, 33:7 (January, 1973)
pp. 3287-A - 3288-A. ' c

‘

The purpose of this study Las to determine if self concept would
improve. due to the process qf career planning by way of short term
counseling. Also, the study sought to assess change in personal
adjustment as a result of career development through brief individual
and/or group counseling among university students. The general
hypothesis tested was to determine if career development counseling
would effect a change in the individual's self concept, persqpal
_adjustment, finiteness of career plan, and career plan satisfaction.
The’ author discussés-in detail the use of the instruments, -the tests |,
applied, and the results of the study. , :
The study supported, in part, the investigator's initial prediction,
in that the career development counseling did assist the dissatisfied
experimental group to effdct a change in 'the individual's self
concept. The reg@lts showed that the experimental subjects became
mgre positive in” self concept, iq:gsity, qg;ﬂﬂsatisfaction,
feelings towards their pergondl sellves, an¥ increased needs for
achievement, dominance, ‘and change. ' h

-

A

Gutteridge, T. G. "The Hardest Job of All: Career Pladning,"
MBA (Master in Business Administration), Vol. 7,.No. 8, October,
1973, pp. 19-23. : - -

TN

The article egpresses the frustration many students feel when they .
"have completed their education arid ate still in doubt about what

they wish for a career. Many people are -having difficulty finding
meaningful lives even after takinhg positions. Mr. Guttgridge set

up career development into five stages: (1) determining persondl
goals and objectives; (2) evaluating personal strengths and
weaknesses; (3) analyzing career opportunities, (4) final development
and implementation of the cateer plaﬂ;,and‘(s)'periodic review and
updating of the career plan. .

. 1 A
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Included 4n this article are references for carear planning hids
and definite guidelines for implementation of 'the career plan.
This material ghould be most helpful tqed counselor in the post

gecondary natting‘ . - ./> o
4 . , N A

. : r : -

.Gysha:a; Norman, Harry Drier, and Earl Moore, eds. Career Gurdnnce.

“Practice and Pérspectives. Charles A.’Jones Publishing GCo.,
(Depn:tmentﬂgsoo, Worthington, Ohio 43085, 1973.
T

he editors have selectéd articles, papers and original materials
which show the changing attitudes toward career guidance and the
changlng role of the guidance counselor in integrating career
education concepts.

L .

It presents gsome current practices and how they have:been inproved
and then presents the "book of the future" using life career
development concepts as a oundation.
This materials Bhould‘be 1 1pfu1 to th
deals with new careers concgpts and  rééy

’ ’ -

Hudson, Henry Marion. "Guidance Needs of Adult Students with
Infplications for an Adult Education Guidance Program," Disgertation
Abstracts, 33:} (January, 1973), p. 3244-A.

o

The purpose of this study was to (1) assist in formulat guidelines

for the development of an effective adult education guidance program
based on an investigation of the guidnnce needs as perceived by adult
students, adult student subgroups, and adult school administrators
and counselors; (2) evaluate opportunities for guidance in the adult
schools, and (3) determine which of the guidance needs should be
served in an effective continuing education guidnnce program.’

The study sample was a random seleccion of adult atudenta from twenty-
eight community adult schools of the Los Angeles City Schools. An
administrator-counselor sample was representative of principals,
vice-principals, and head counselors assigny/d to the same community
adult schools. The three inventories used “to collect data in this
study consisted'of fifty statements ejcompagssing the following

cluster of guldance needs, educationa\, personal-social, vocational,
consumer economiq‘. and family life.

The major findings of this study were list discuasgd. Two of\
the major conclusions of the study were that (1) the nature and

. extent of the guidance services provided by an adult school should

vary with the types of students served, and (2) appraisal of client
needs for planning and organizing adult school services is feasible.
It was recommended in this study that (1) adult schools intensify
their efforts to build guidance services on a foundation of student
needs; (2) the staffing of adult school guidance programs be
differentiated on the basis of the types of students served; (3) one

- of the basic institutional functions of adult education should be ,

the guidance function:
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Kinn, Jaohn M. "Unemployment and ﬁid—Cuxeero Change: A Blueprint
for Today~ and_Tomorrow," Industrianl @erontology, No. 17, Spring,
- 1973, pp. 47-59.,  ° . ‘ ‘e '

The.gutﬁar discusges the problems of changing jobs due to

unemployment guch as was seen by the large number of scientists ’
and engineers forced into unemployment in the 1970's, which was ’
estimated to be between 5v,000 o’ 65,000 .persons. He also

considers job change due to changing physical abilities and

interests in the middle yeats. :

He discusases questions relating to furthering education, financial -
burdens, and the lack of gkilled counselors in universities to

. work with returning adults. Mr. Kinn guggests that instructors,
counselors and udml@sion personnel need guiddnce and training in
order 'to work effectively with these returning adults.

Prophet, Matthew Waller. "Guidance Needs gs Perceived by Students

Attending Vocational/Career Programs at Malcolm X College,"
Dissertation Abstracts, 33:6 (Dacember, 1973), pp. 2721-A - 2722ﬁ5.

- This study, conducted at Malcolm X College (one of the eight
Junior colleges comprising the Chicago City College System)
was desigred .to (1) collect information on the guidance needs of
students attending Malcolm X Colleége; (2) to identify Malcolm X
student's perceptions of guidance needs and (3) to assist Malcolm X
to better serve the needs of its studernts through becoming more
aware of student concerns relating to themselves, the institution,
and the community. ' .

A thirty-five item questionnaire was administered to 803 Malcolm X
students. The questions covered the following areas: (1) financial
information; (2) school information; (3) career plans; and (4% general
information. ’

The study indicated that (1) Malcolm X College, 1n’;uny areas, is
failing to effectively meet certain guidance needs of its students;
(2) in some areas, the college is effectively meeting certain student
guidance needs. . £

It was recommended that the Malcolm X College guidunce prbgrﬁﬁ be
modified to whatever extent necessary to insure that prospective
students be effectively counseled.

‘This study méy be useful in the training of commurtity and university

personnel to-meet the needs of students in career education. .

§3§E¥5'Donuld D., and Mar€in J. Bahm. Occupational Psychology.
Wadsworth Publishing Company, Blemont, California, 1974. -

This book brings ‘together information which psychologists have
: learned about occupations and careers, and’is directed toward
" an undergraduate professional education curriculum with emphasis
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on revealing a behavioral and occupational psychology as a science.-,,
Some sections in the book deal with "What is Occupational Psychelogy?";
"Individialized Differences" "Psychological Basis of the Division of
Labor": "Career Development”; and "Vocational Guidance and Counseling."
. The concern of the book is to examine the concept of careers and the
, Aimportance of a developmental approach to occup@tional psychology as
- well as a differential approach~~leading to knowledge not only of _
matching men and jobs, but to an understanding that helps in guiding
human development and facilitating self-actualization. Applications
of occupational psychology are considered in terms of personnel work
and vocational counseling in indostrial and educational fnstitutions.

.

»

Trembley, Edward L. " Theory for the Vocational Counseling of Women,"
Dissertation Abstracts, 32:11 (July, l974),'p. 170-A.
5

. For this study, Trembley reviewed the literature relevant to women's
vocational choices, developmerit and participation over the last ten
years. From the findings it appears that neithér objective.knowledge
of individual traits nor factors operating in job situations contributes
to an understanding of *the vocational chojces of women.

Trembley feels that effective vocational counseling requires both
subjective and objective data. Objective vocational data is available
from external sources. The process of counseling enables the client
to elicit subjective data about herself and thereby discover its
‘relationship to the objective fagts of the occupational situation.

The study has implications for vocational guidance counselors at

all levels of the educational system.

o . ¢

GENERAL".

Brown, Duane, et. al., "Career Education:- the Counselor's Role,"
School Counselor, 20:3 (January, 1973), pp. 193-196).

The nrticle first presents the concepts and components of career
education; then, the implications for and impacts on the school
counselor's role are discussed. ke

The counselor's role, derived from the 3 C's problem_solving model

. developed by Brown and Srebalus (1972),'is discusself. The model
assumes that the counselor's activities can be subsumed under three
general topics: counseling, consultation, and coordination. The
concepts of these activities are later explained to help readers
get a better ldea of how they could work.

A chart consisting of a useful list ofvpotential functions of the
counselor in career education fs provided. This is a short, useful
guide for school teachers and guidance counselors.

) .80 . "
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Career Bducation Program, Exploration Waéhshgps. Jackson, Kentucky, o
SchOol Pergonnel of Region XII, 1974. . ] *

The work presents the outcomes and proceedings of -various workshops.
It presents modules of exploration which are called learning cells.
The learning cells approach includes (1) creative approach, (2) skill
orientation, (3) performance orientation, (4) activity orientationm,

. (5) hondouts, and (6) evaluation. Many leatning cells were developed
and degcribed. These units include the purposé¢ and performance
objectives. In these workshops; the participators were asked to
write their own units and performance bhjectives. This was done by
principals and guidance coumselors. -

Th suggestions found here will be of use to curriculum developers
as ll as for in—service and pre-service training of counselors.

Chick, Joyce M. Innovations in the Use of Career.Information.

— ———— ——— —

Houghton Milton Company, Boston, Mnssqchusetss?«l&?B.

This is an excellent sourtcebook for guidance :%unselors, particularly
those who have not kept up-to-date with the latest innovations in

the field. L_*

Dr. Chick stresses the need for a conceptual framework which would
provide direction for the career counselors' thoughts and actions.

In addition, the counselors must thoroughly understand the
characteristics of the present-day occupational world, must possess ‘
knowledge of vocational decisions, and must accurately present .
Information on which the student can rely for vealistic decision
making. \ ~

LUEY

“Above all, Dr. Chick is concerned with exposing counselors to the
latest innovations in the profession, Computer technology as it
applies to education and counseling ?é ‘explored in depth and the
pros and cons to computer—based systems for guidance counseling
are discussed. .

In conclusion, Dr. Chick deals with innova;ions through simulation
and gaming techniques as in the "Life Care€r Game" and the use of
Occupational Simulation Rits. Innovations in other media sucﬁ as
the use of resource centers, tape recordings, videotape, and the
CGuidpak System are also presented. An extensive. bibliography is
provided.

-

Development of a Decision Process Model. New Jersey Public Schools,
Eaison. New Jersey, 1974, - '

This describes a workshop which was offered to guidance personnel.
It dealt with the decision making processes: The areas included . .
structured guidance, curriculum assessment, career resource centers,
and counseling. This worksliop was designed to bring awareness of
. the need for a more sequential series of experiences for students
that will generate a feeling of the significance of the decision-
making process.
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© : the procéss used here would help the gui—ahce coun®elor mdre

D see his role and responsibility in career education and how ¢
coungselor might help generate awarenegs among the faculty n\embera.
This material. guides them to work together.to accomplish thef@et .ot
gonla. : B o, i

leariy

- Developmental Progrnm Goals for the Com prehenaive Career Education
Model and Guidance and Counseling Program. . The Los Angeles Local
Education Agency, Center for Vocational und Technical Educntion, Los.
Angeles, . Cﬂtiforniu, Mhrch, 1973. S

The Comprehensive Career Guidance Program ig intended to pr0vide

the framework for the development of apecific grade level ‘guidance

programs which delineate the role .and functlon of school guidance .

personnel.: Major emphasis is given to g guidance system interrelated
- with instruction that assists student: in personalizing their

education experiences. .

This mnterinl would be useful to. counselor educators to serve as
examples of what the guidance personnel role might include.

5 . [
/ .

Herr, Edwin L., and Stanley H. Cramer.' Vocational Guidance and

Career Development in the Schools: Toward a Systems Approach.

Houghton Mifflin Company, Boston, Maasachusetés, 1973. ‘ .

ation have. been interdependent in the
past and € in ‘the future.. This book gives an overview of
curxent rfesearch and theory on career/vocational development,
the durpént occupational structure in the U.S., and gives an in-
reatment of the application of a systems approach to the
‘raction of varied resources, student characteristics, and
idance strategies at different educational levels. Other areas
reated include: Y vocational guidance as treatment,.measurement and
information as counseling and group work support, cooperative links
among educational agencies at different levels, and factors and
" strategieg influencing change.

. Career Guidance ‘an

Herr, Edwin, ed. Vocational Guidance and Human‘Development;
Houghton Mifflin Co., Bosten, Massachudetts, 1974,

. For coungselor educators who are interested in a more complete
program for vocational guidance, this book includes some effective
background material., Parts of the book give more - detailed
information in some areas which have had less attention, these are
counseling with girls and women, disadvantaged and minority
populations as well as, the handicapped.

Also given is a discussion on the role of assessment in career
guidance and. professional preparation for vocational guidance.

Also presented is a good bibliography at the end of each chapter
_for further study. . 62
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Life Career Development. Board of Education of Baltimore County, -

-

" Towson, Maryland, 1974. . N
Life Cateer Devélopment gives a kindergartep through twelfth grade
career education concepthnl model, designed as a guide for teachers,
administrators, and counselors. It suggests steps in infusing career
education in the currigulum, major concepts and goals for career
education,; as well as objectives and strategies for elementary,
junior/middle, and senior high school. :

‘This model would help give ideas on ways the existing curriculum
can be used and be infused with activities to meet the ‘career
concepts and goals at the various levels. - -

As stated here, this would'be relevant maéériﬂl for teacher education
programs, for administration education, and for counselor education

b

McMillian, Walter. Guide for Establishing a Systemwide Job Placement

Program. = Knoxville Department of Public Instruction, Knoxville,,
Tennessee, 1973. ‘ .

This guide should assist administrators, guidance counselors, and |
vocational educators in idenyifying Rroblems connected with
establishing a job placement service. . N

The guide defines job placement and télls what a placement program
should accomplish. Presented are objectives and suggestions for
running a neWs assessment, so the placement service can be centered
around those needs. The material suggests an advisory committee

and a coordinator be appointed. Steps for implementing the system

are outlined. . . //F\

This guide would serve as an aid to all educators in the field of
administration and counseling.

New Jersey Career Guidance Guide. State Department of Education,
Division of Vocational Education, Trenton, New Jersey, 1974,

This is basically a summary of'wbikshops which were held for Guidance

. counselors. Presented are topics such as "The Changing Role of the

School Counselor,” "Grass-Roots Development of Curriculum for Career
Education,”" and "Improving Career Guidance Services." These topics
dealt with ways for the counselor to improve and better understand

7

their role in career education.

Suggestions of ways the counselor might help with the development

of curriculum for teachers and their own guidance programs are given.
The material presents a model for developing career guidance
objectives, in order to aid with the complete program.
Counselor_educators should be interested in this manual as they begin
working with career education. '

63

63

PR A i Text Provided by ERIC .

-




.
.

Peters, Herman H., and James C. Hansen, eds. Vocational Guidance
and Career Development: Selected Readings. Second Edition, New York:
MacMillan, 1971. :

v

The 1971 edition of this excellent source book of readings is one
| ) of the first references to reflect the ney concerns and perspectives
| : of vocational guidance and career development. It.is designed to
’ give.counselors and counselors—in-training a condensed survey of
the work of ‘the best~known leaders in the field.  The anthology
_contdins over forty articles dealing with concepts of work, theories
of vocational guidance, guidance procedures, vocational development,
and new chapters on guidance and career develppment of the disadvantaged,
women, and continuing needs in adult vocationalﬁguidance and career
development. Each unit contains a ugeful bibliography.

Vetter, Louis, et. al. Career Guidance Materials: Implications for
Women's Career Development. Research and Development Seriés No. 97,
7 June, 1974, : '

P . .
Sex-role stereotyping was found in almost all post-1970 high school
level career guidance materials studied in a content analysis of
more than 9,500 pages and 1,850 illustratigns. Random samples of
the materials, taken from commercial and noncommercial lists, inq#gg‘ed
that about 75 percent of illustrations of people of one sex were menj
75 percent of proper names used were male; 33 percent of men and 4
percent of women were pictured outdoors; 36 percent of the materials
differentiated between male and female career. patterns: and 14 percent
on pay scale; and 30 percent mentionegy"working mothers.'" The report
offers representative stereotyped and nonstereotyped quotations from
the materials. Data is analyzed, tabulated, and discissed in relation
to: methods and procedures, an analysis and comparison of the sampless
e NG and also the testing of the instruments is ,explained. Recommendations
include: (1) lonest discussions 6f occupaticnal skills and life
styles, (2).the use of the third person plural f%rm of pronoun
wherever possible instead of the usually unjustified use of "he".
or "she," and (3) awareness of sex-role stereotyping throughout
the materials rather than in special statements on the subject. .

Wigent, Philib Alan, "A Study of Peréonality Variable Related to
Career Decision-Making Abilities of Commupity College Student,” . y
Dissertation Abstracts, 33:7 (January, 1978), p. 3314-A.

The purpose of %his study was to identify how selected personality
variables are related to the career decision-making abilities of
community college students. The variable studied came from data
associated with the following areas of investigation: self concept,
academic achievement, educational and socio-economic factopy.related
to the student's family, and psychological needs.

The results of this study indicate that (1) individuals with positive
self-concepts are more likely to have decided on their career goals;
(2) academic achievement did not significantly affect abilities to

- 64
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. determine career goals' (3) parental education attainment and family
.socio~economic status were not useful predictors of student.career—
choice abilities; (4) psychological needs are inapprOpriate predictors
of the difficulty of student career-choice.

This study should be particularly helpful to c0unselors as well as .
curriculum specialists and teachers. ' . ‘ e .

.[,\

FRIC . . L B

[4 . ) . o o ’.
. » A . £ -




in four year publ institutions which were . involved in preparation
»~ of teachers. Each‘f the universities set out.strategiés to best
. fit their own needss The important-strategies as ‘perceived by the
authors are: Dissemipation of information about career education’
of the college and the general faculty&

departments to introduc
into their introductory

career implications of their disciplines
ourses, infusion of career education

. administrators.

This material should be helpful to all teacher‘educators.

L. 2

Davenport, Lawrence,-and Reginald Petty. Minorities and Career
Education. Columbus, Ohio:: The House of Hayneswo:th 1973.

Based on the assumption that ther should be drastic changes in
career preparation for minoritiés, this volume is intended to
explore such changes and- examine the implications for career
education emphasis for minorities in\the United States.

!

The volume contains eight short chaptgrs’by the authors and some’
‘'other known writers. Each chapter ptesents different aspects of
career education in relation to. minorities. Somg”of thes
chapters are (1) "An/Overview of Minorities and- Career Educ tion"'
(2) "Career Eddcatdpn: A Tool for the Minority Veteran"; (3)
"Career Education afd the Community College'; (4) "Career Education
- for Women'; (5) "Copmselors, Career _Education and Minorities'"; and

(6) "Career Educatipm;, Profgssional Preparation and Minority Groups."

Although emphasis is placed on the. feasibility of- providing career
education for minorities, the book, however, contains general and
useful inforhation .cdncerning career education —- its concepts and’

- objectives, its advanltages and disadvantages, implications for
curriculum revision an development, the models being developed,
and career education sjrole in the total educational system.

The. book provides useful source information on career education
and gives the readers an overii ofuhowlitlcog&d be used to serve
Jninority groups effectively. Tédchers, counselors-Zeducator d
administrators would find this readable volume worthwhi}é/lsqfﬂn
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Holbin, Harold. Adult Education Career Curriculum Guide.' Lafayette‘
Parish,Lafayette, Louisiana, 1973. : . o
This guide was designed as an aid to adult education teachers, -
. counselors and administrators, in relating career education to the,
subjects being offered. : 2
The,guide uses career education in a broad sense to develQp both
cognitfve and effegtive areas where not only information is
"imporfant but also concepts, ideas, attitudes and values. . The
curriculum units presented include unit. tapes, subject area,
concept, gub-goncepts,. performance objectives, activities, teacher
8 preparation, voéabulary, suggested resource ‘persons; and field .
trip suggestions, The subject areas deal mainly’ With that of
nguage arts, math, and reading. R
. . .
.These materlals should assist those working with- adult educators
and for those who develop curriculum for adult programs.‘

o
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"Administration Roles in Implementing pareer Education Concepts. in
the School Curriculum," Ames, Iowa, Department of Public Ihstruction,

. 1975. Models for Career Education in Iowa, Implementing Career

s Education Objectives in the . -Classroom, Awareness Phase, Ames, Iowa o
- 50010 Department of Public Instruction. L Y v
s . This material contains a discussion of why career education and the
N - role career educatior should have in the system. Presented is the e
model developed for career education in the Iowa schools. ‘The -
r&ﬂbonsibilities of the administrative’ roles which include the .

lecal board. of education, superintendent, career éducation coordinator;, .
role of the building principal and the' advisory committee, are given
in detail B

Administrators with- ‘the desire to'implemegt career education in their
systems should find this useful material. » P

-

. [}

.Benjamin, Ruby. "An Exploratory Field Study for a Cooperative Program
between a Teacher Training Institution and a Community Hospital
Utilizing Selected Clinics in the Preparation of Educational Personnel
©. - for Programs in Sex Education," Dissertation Abstracts, 31: 7 (January,
jj . -1973), p. 3382-A, = . . : s oLt e

\ C
This study is a description of a mutual assistance program betweemr a
teacher~training institltion (Teachers College, Columbia University)
and a community hospital (Lehox Hill Hospital, New York City). The
-study revolved around the idea that the hospital would involve - ,
tedachers preparing to teach sex education in the work of selected
clinics of the hospital. The téachers in turn would aid the staff
by furnishing patients with .educational programs needed in sex.
education and self-maintenance of health.

A pilot study conducted in the Pre-natal Clinic indicated that the
program was feasible and rec%mmendations were made for programs
1nv¢lving other clinies in the hospital
o
The study furnishes a’ practical example of utilization of community
respurces in career education dnd is of interest to program and
curriculum developers as well as administrators. +
“ A o\
Burt, Samuel M. Career Educdtion: Involving the Community and Its
7. - -Resqurces. Eric Clearinghouse for Vocational and Technical‘Education,
AR Information SeriesWo. 91 -1973.

Y This exposition of the activities of school administrators and féachers

i . designed for uniting the school and community .Presents career education

" as a new system of| public education. Basfc ‘changes suggested in’ the
organizational and administrative structure of local education agencies-
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* focus on, the following requirements: (1) a director of school- . * 5 :
* community relations; (2) a general adyisory comnitteento work with '
‘him; (3) a designated school in each geographic school district for -
developing community involvement; e?) digtrict advisory committees,
-and (5) organized activities that will modernize school-community
relationships. . ' ~ . . .

-
-

" .This material would aid in helping present and future administrators
better understand their rolds and regponsibilities’ in implementing *

o Career Education. and involving the cOmmunity. ) A _
: CHel , . . : .
. 1 - . . f . [T

; 'Cnreer'Education,‘A Gfide for,School Administrations, prepared for
AASA Nationali Academy for School Executives, American Association
of School Administrators, Washington, D.C., August, 1973,

This booklet defines the Concepgz of Career Education, what it ig

and what it is not. It presents gse rationale  for schools
implementing this copcept into their systems and give's facts as to
the pay offs for the’school and the community. It explains the
leadership role of the administrator, how to dgtart their programs,
and where sources of ‘help may be found within the community, and

at the state and national leyelg. . . e "

3

It also contains an excellent biﬁliogrnphy for further study.

Career Education and the’ Businessman: Handbook of Action Suggestions.
Chamber of Commerce of the United States .of America, Washington, D.C.,
1973. . . : ’ o - )

. This handbook provides the reader wighia brief overView of the career

! education concept and a discussion Sf various rolés that business may
play in 1local career education programs. Bee handbook presents .
info¥mation on the basic jdea of the career concept, assumptions related

- to the idea, problems associated with the idea and-action suggestions

for businessmen and educators to consider when implementing cateer
education programs. The handbook:is, "must” reading for people working,
in administration and in teacher, education who are concerged with
involving the business comrunity in career education programs.

.

. . - ‘ . ) i . . ,
Lastney, David. An Evaluation Design for School Based Cargir Education‘ .
Programs. Menomonie, Wisconsin, University of Wiscorisin - Stout, 1975, . y

- T R «’ 7 .

In these materials presented- are man& of the dissatisfactions with
the present educational system. It points dut direct problems that
should be dealt with and shéws the need for an.education change.,

; ¥ .
~

. The matérial then defines the nature and scopes of career education
. by.using six approaches; It -goes on to give four:stages of program
] improvement for career educatian in terms of needs assessment, program - -
... development, program implementation and outcomes assessment. Also -
presented are four stages of evaluation, context, input, process and
product evaluation. ’ C

,‘ ’7‘ ‘ :ﬁ,' *
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This publication should be a very useful guideline for any
administrator who wishes to implement career education into his
‘system. N N .

t

- . v

Consumer's Guide to Personnel Development Services in Michigan.
Ann Arbor, Michigan, 401 S. hth Street, University of Michigan,

- 1974. ] N . -
[T A [ ' . -
- Presented here are the methoda and procedures for nersznnél
e development as developed by the Michigan Career Education Teacher

: Education Consortium. It was designed to be used by eurriculum .’
directors, guidance and counseling directors, the personnel
development director and the school administrators. S

This gulde presents an overview of Michigan's, personnel’ development.
"model. It also iptroduces the cagreer education in-service packages
which contain, regsource material which has been useful in planning
and conducting career educatidn workshops for various groups -of
edacational persgnnel. ,The materials will-assist educators in the
implementation of the care ucation concept through the: 45 TN
sQarpening, of their perception o ept; (2) acquisition.of
basic skills in implementing care ducat)ion; and (3) estabiishment
of goals for the continued applicationqofdthese skills.
presented is a direetory of university ¥ervices and personnel
resources . that might be found in the community. -

’

.
.

Dale, Sam E., Jr., "Activities and Factors Considered Important in
the Implementation of Career Education Programs at the Pre-High

. "gchool Level in Louisiana, Dissertation Abstracts,\33 5 (N0vember,
1972), P. 2250-A.

This study attempted to identify. activities and factors essential

for the impiementation of a pre-high school career education -program

in Louisiana,,as conceived by six professional education groups;

parish superintendents, parish supervisors, guidance counselors,

t acher educators, principals, and teachers. ) -
' F

‘A knowledge of . the,concepts held by those administrators‘\htructuring

” curriculums, counseling, train teachers and teaching will give®

diréction, scope, content, and methodology to the relatively new

-program of career educatign in the public—echools of Louisiana.

Thig study. also attempted to provide information that will be useful

to educators in the state ofr Louisiana as they approach educational « -

reform and assist in the devefopment of the concept that career

education offers a.reasonable goal to help young men and women live

: fulfilling and productive lives. - All segments of the educational '
. community should find. this to be an enlightening study. “» "
> ' - - . N . . " [ ) - . o

e o {3 h o

Davis, E. E.," Anchorage School Distrjict Exemplary Career Education : e
Project. Anchorage, Alaska 99504, 4600 DeBarr Rd., October. 1975.- -~ |

. These materials .are concerned with the designing and implementing |
of a K—12 career education,program, of awareness in K 6, exnloration ’}
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+in 7-9, ‘and preparation in 10+12. "The designed materials utilized
the following areas of career education: ‘self-understanding and

o interpergongl retationaships, work, leisure, basie gtudies .and

i occupational preparation, planning, and decision making and community

"~ 1involvement. . o '

s «r-t The goals were set out és: (1) identification of desirable gtudent

outcomes; (2) provide in-gervice for project teachers in understanding

careet -educationf concepts, identification of aspects of pregent - :
rcurrihuluma_reland to career education concepts, interdisciplinary
Planning and iwplémentation-methods; (3) articulate programs K-12 .
and provide articulation with local universities and training programs;
(5) develop, select and refine K-12 curriculum to focus basic subject
areas around the career development theme; (6) develop, for each

» occupatiohal cluster, awareness curricylum for grades K~6 and /
e@hmmwcuuWMmerMM74emhmmeukdmumm;
(7) expand opportunities for secondary students to’ receive realistic
career counseling. ) .. .

This booklet sets out the methods used te achieve the goal including

a model, concepts and activities. S , '

. These procedures should be useful to teacher educatqrs, curriculum
developers as well as administrators.

Flaaten, Wayne Richard. "The'Role of the Elementdry School Principal,
Teachers, and Parents in the Area of Qurriculum Improvement," . :
Dissertation Abstracts, 33:6 (December, 1972), p. 2640-A. '\\\\

is study was conducted. to compare how a jury of experts and a
group of elementary school principals perceived the ideal and
actual roles of the elementary school principal, teachers, and
parents in the area of curriculum improvement. The study was
conducted in Ventury County, California. A questionnaire was used '
to obtain the opinions. '

The findings of the s:udy showed that both the jury of experts and
the principal's group felt that the lementary¥ principal, teachers,
and parents should be invelved to a much greater degree in the
process~&% curriculum dAmprovement. lﬁgﬁortuniﬁies for this
Anvolvement need to be provided in order to enhance the curriculum
of the elementary schoaga

Guide for Establishing asSystem ---Wide Job Placement Prog;hm -
McMillian Walter. Knoxville Co., Department of Public Instruction;

Kmoxville, Tennessee, 1974. - .

This guide should assistradministraéors, guidance cbunselors and
vocationdl educators in identifying problems connected with -
establishing a job placement service. -

The ‘guide defines job piacemen: and tells what a placement program
* should accomplish. Presented are objectiyes and suggestions for
developing -a needs assessment, so the placement. service be centered

mwe 0 0 oA




around those nceds. The material suggesto.an advigory comnittce
and a coordinator be appointed and gives steps for implementing the
gysten.

Thio guide would gerve as an nid to all educatorc in the EinId of
adminiotration and counOeling.

Harrison, Denis D.« YA Study of Attitudes Held by Superintendents
. _ and Principals toward Career Education in Texas,”" Digsgertation -
Abstracts, ‘33:3 (September, 1972), p. 1085-A. B ) . %
The purpose of. this study was to determine attitudes toward career
education held by principalo and superintendents in Texas. The study
was concerned with attitudes toward expanding vocational education,
car¢er education, in creating a unified career education Bchoql *
syoten, and designing career education programs for elenmentary
. through secondary grades. . ) Y

A Likert-type attitude-scale was designed and tested as the measuring
ingtrument. The analysis of the data from the attitude=-scale
v supported this conclusion: The superintendents and principals vadld
support, a career education curriculum.
—

The study expressed that it was especiully impe}tunt that students

receive more information about careers, and the superintendents and
principals felt that career education could be a unifyingtinfluence
in the school.system. *

«

This study should be useful as & model.for further research into
career education in other parts of the country. The information is
of use to educational administrators as well as career education .
curriculum developers.

Kennedy, Elsie. Comprehensive Career Education School Administrator's
~Guide. Lexington, Ke ucky, Vocutional Education Curriculum
Development Center, 1 *
T
Kennedy's school a&ministrators guide offers =n overview aof career
education covering goals, curriculum relevancy, components, roles, | Y
fand stages of development. Some basic conceptual components proposed
are: (1) self-awareness; (2) «career awareness; (3) appreciations
“and attitudes; (4) economic awareness; (5) skill awareness and . :
beginning competence; (6) decision-making; (7) employability skills; \
and (8) educational awareness. A holistic approach to the education
of youth is suggested, irntegrating the home, school, and community
- into a total education effort as a major goal of career education.
The responsibilities of all members of the educational team from
the board of education to the guidance counselor, are described to
insure cohesiveness in theﬂﬁtep—by—step process of career development.
" In conclusion, the three phases of career éducation are defined: (1)
the awareness phase in grades K-6; (2) the exploration phase at the
Junior high level' and (3) the: preparation phase at the high school
level. . |

A . ‘:r 1?:3 ’ | . o
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Life Career Devélopment - Board of Education of Baltimore County
Towsén, Maryland, 1974.

Life Career Development gives a kindergarten through twelfth grade
career education conceptual medel, designed as a guide for teachers,
adninistrators and counsclors. &t Buggests steps for infusing
carcer education in the currtculum, gives major concepts and goals
for career education;‘ae well as objectives and strategies for
elementary, junior/middle, and genior high schpols.

This model gives ideas on how the
and be infysed with activities to m
at the various levels.

isting curriculum can be continued
t the career concepts and goals

As gtated, this guilde contains relevant terial for teacher education
programs, for education of administration and for counselor education.

Ohio Career Development-Pragram In-service Procedures Manual. Final
Draft, Ohio State Department of Education, Columbus. Division of
Vocational Education, October, 1974.

This manudl describes the Ohio career educaticn 1n-uJ}vico program
which attempts to emphasize closer contact wtih the 'world of work,
replacing traditional in-service program emphasis on developing
teacher efficiency within the classroom. The diagnostic-prescriptive
technique is incorporated into this manual. An introductory section
presents an overview of the history and operation’of Ohio's career
education efforts with special regard to the program's emphasis on
In-gervice activities. An analysis of the integration of an in-service
assessment instrument, its administration and scoring, is given. The
material examines the planning and implementation of an initial in-
service activity for educators without previous exposure to the Ohio
Career Development Program. Evaluation of in-service activities is
discussed and a gection on career education in-service development
.reviews Ohio’s developmental practices and its in-service career
development programs.

-

Ryan, Charles. Career Education A Handbook of Funding quources,

Houghton Mifflin Company, New York, N.Y., 1973. o

1

Mr. Ryan presents a profile™of career education. in the elémertary
school, middle gchool, and high school gnd explains the infusing
of career education into the total school system. The article
then states services of local, state and federal funding and gives
direction on methods to obtain this aid. It further describes
techniques for proposal preparation, giving definite steps to
follow including rating and improving the proposals.

This resource should be most beneficial with the funding process
in dealing with career education. ’

Al
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Managing Career Education Programa,
1ca-Hall, Inc., 1973.

Englewood Cliffs: Pre

Stadt, Ronald W. et. al.
nt

This book deals with outlining sodnd management procedures for
developing and implementing career education programs. It is
intended to provide managers of programs directed toward preparation
for reer entry and progression, with timely and practical ideas
in flannipg, leadership, motivation and communication. Well-organized
chapter.topics such as "Objective Program Management"; "Planning";
"Leadership Styles and Patterns"; "Motivation and Morale';
"Communications"; "Information Systems'; and "Information Sources"
represent priorities identified for effective career education
programs. The chapter entitled '"Communications" includes many
sources for professional consultants in the area of communications.
"Information Processing Systems" and "Information Sources" provide
valuable functional resources for the program manager. Each chapter
includes a brief summary, case studies, an analysis for each plus
related activities, a supplemental list of things to do as well as

. a bibliography of additional readings.

J This source ‘is designed for utilization by members of a broadbased
career education community; it can be useful for training career
education personnel, or for reference purposes by directors and
supervisors in schools and colleges.

Venn, V. Grant. Man, Education, and Manpower. American Association
of School Administrators: Washington, D. C., 1973.

v , .

This book, wri y long-standing advocates of keeping career
, preparation in the educational system, is one of the basic references
\\, in career education. Venn views the assumption of vocational
training by federal manpower programs as an intrusion on the .province
of education, and ineffectual in the bargain. He argues that )
manpower programs of the 1960's bypassed educational 1nstitutions,
"those best able to develop new skilled and technical mans%:er,

v

without effectively reducing the pool of unskilled and undmployed
workers. He has many innovative suggestions for using schdols to
bring vocational education into the mainstream of education, both
in terms of status and curriculum offerings appropriate for all
stdents. His concern for using schools to the best economic
advantage leads to a proposal for year-round operation.

This should be useful to all Administrators, giving them useable
suggestions for implementation. - M

- QURRICULUM'DEVELOPﬁth

.

- A Guide for the Development of Career Education. West Virginia State

. Department of Education, Charleston, Bureau of Vocational, Technical .
1Y and Adult Education, June, 1974. (Ed 106 552)

-~

. .74
ERIC '

Aruitoxt provided by Eic:




~

'

_ 75
o s :

- areas of automotive mechanics, automoti

counseling, is given to eath student. An example of CAP is provided.

This successful program offers useful information to teachers,

This publication; prepared as a result of two workshops sponsored by
the West Virginia State Department of Education, consists of a guide
to be used by local programs to give direction toward comprehensive
career education. Reactions to national and state developments,
suggestions, and information are prgvi@ed‘on the following items:

(1) identifying the basic components and Goncepts of career education,
(2) developing a model which would facdilitate the development of
career education, (3) identifying goals and objectives of career
education, and (4) identifying action steps for implementing career
education. Matrix models provide some examples of the outcomes. which
would be contained in each of the areas of family, community, and
school concerning the individual's development of skills, attitudes,
and knowledge at the three developmental levels of career education &
(career awareness, career exploration and the world. of work) .
Specific instructlbns for using the matrix model, activities,
objectives, work sheets, and facilitating methods are contained .in
the appendix. -

()
An Age-Graded Model for Career Development Education. Trenton, New
Jersey, New Jersey State Department of Education, 1974. (Ed 060-180)

This paper presents a career developmental model covering the ages 5
to 18. Career development education includes experiences which
facilitate self-awareness, career awareness and career decision
making. Before choosing a model for career development, it is
nécessary to decide on a model for child development, The model
presented here borrows heavily from the work of Harvey, Hunt and
Schroder. The career development experiences were combined with the
eight stages of child development to form a matrix of 24 cells.
Processes and media appropriate to each cell were devised, which
serves as a base from which activities can be generated.

1
This material presents a bit different view for the curriculum
developer. )

- ] N
32:8 (Aprily '

Backman, David C. "Opeqetiqn Bridge," Schoql Shop,
1973) pp. 88-89. . :

The Ceriter for Career Exploration was opened in Greeleyy) Colorado,
to provide disadvantaged youth with an opPortunity to lore a
variety of related occupational experiencés prior to gntering a.
regular vocational training program. ’
A variety of "hands on" occupational exploratory activities in the

ng body repair and maintenance,
welding, wood, and construction are provided. Eadch area-has been
broken down into basic exploratpr&'activitig§\§;g then divided into
levels of difficulty. The Career Analysis Proltle~Sheet, which is -
used .as a course outline and as a guide for future vocational

administrators and curj;culum developers.




Bareyles, Randall. Career Education - Differentiatedegproach Lo
Improvement of Instruction. Department " of Publie Inscruction, Dover,
Delaware, 1973.

’

In Part I this booklet presents"information’cancerning the process .
for change, planning and implementation and a schematic representntion.' -
Part II deals with a philosophical framework and a curricular desigﬂ,
while Part III presents individualization of instruction. The

, authors have stated goals and objectives, ch&rncteriatics, problems »
and concerns, on-an individualized basis. Part IV of this material = -:
includes organizing for successful instruction, and includes a team RT
teaching overview. . |

Curriculum designers will find assistance for their work in _?‘
implementation of career. education in this pamphlet.

Barley, Larry and Ronald Stadt. Career Education New Approaches to
Human Development. Bloomington, Illinois: McKnight Publishing..
Company, 1973. o - ' S

This written work discusses the criticism and crisis in educatibn,
relevance and accountahility theories, and factors affecting career
"development as well a§ some history of Vocational and Career
Education. However, for most purpeses the last chapters on the-
fundamentals of curriculum development, and a curriculim model,

as well as informatlion on how to implement the change, seem to have
the most merit. These chapters deal with a curriculum that is
inclusive of K-12 so it should be useful to all teacher educators
and administrators.

Career Education and the Buainessman A Handbook of Action,
Suggestions. Chamber of Commerce of‘the ‘United States, waﬁﬁington,
D.C., June, 1973.
&
Conference participants, representing business, industry, labor
and education, formulated concrete suggestions for action in
response- to a set of 10 career education concepts. The handbook
is a tompilation of. the suggestions based on desirability, prdctical
probability, and practical limitations of edch codéept. The concepts
‘\\ deal with exchange programs for schools and the world of work, field
trips, work experience for studefits,: placement, resource person§, ¢
year-roufid school, retired workers as fesource persons, job
* satisfaction, marketable skills, and job availability. The related
. -suggestions are accompanied by a statement of the concepts being
, considered, an explanation of {its basls, assumptions regarding’the
idea, and 'problems associated with it. ) N . @

- N

Lareer Education. Department of Education;‘Tallahassee, Florida, 1974+

3

This booklet begins by giving the problem and background of the career.
movement. The material deals iith Jhat career education is,. stating
. elements, and outcomes. 6 The contenté present education models,

. ‘ v / ) . ‘ 6 4 s ‘v
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curriculum phases and critical counseling points, along with %
occupational clusters, and concepts of career education. Third the :
book deals with how this can be accomplished; first setting out the
goals, then the planning and the implementation.

There is a section on career guldance, the new perspective, and a
section created on the career development team and evaluatign. This
section presentsa sample objectives from K~12 and includes post
secondary and adult education.

This guide would be of value to all levels of instruction as well as

to various curriculum designs. o

Career Education Model. Career Education Center, Sheboygan, Wisconsin,
'1975. (Ed 073 251). . . ,

This Career Education Model graphically describes and identifies six
major components useful in planning, organizing, and implementing .
career education programs:' (l) career planning and preparation,
emphasizing decision-making, (2) commdnity input, (3) curriculum
development by means of total staff involvement, (4) job placement,
(5) self-concept, (6) world of work, providing occupational awareness
experiences. These developmental concepts useful from pre-school.
through adult educational levels, include a sampling of Integrated ‘
project activities, listed with their chief component. The authors -
state that "District-wide commitment and responsible leadership are
necessary to implement any career education model."

7

Career Education Program, Exploration Workshops. Jackson, Kentucky,
School Personnel of Region XII, 1974. :

This work presents the outcomes and proceedings of various workshops.

It presents modules of expleration which were called learning cells..

The learning cells approach includes: (1) creative approach, (2)

skill orientation, (3) performance orientation, (4) activity .
orientation, (5) handouts, and (6) evaluation. Many learning cells ‘ -
were developed and déscribed; these units include the purpose, and
performance objectives. In these workshops the participants were

asked to write their own units and performance objectives. This

was done by principals and guidance counselors. O

The suggestions found here will be of use to curriculum developérs
as well as for in-service and pre-service tecaining of counselors. :

Career Education Proposal.  Mesa Public Schools, Mesa, A;izona, 1973. .

The first phase deals with Instructional Units in the elementary,
junior high, and senior high school. It also presents guidance units
and career education activity kits. The second phase presents staff
development which gives the purpose, activity, abstracts, settings f
and resources needed for the session. This section deals with the

_ hope that the participants identify satisfaction and’ dissatisfaction

resulting from work and will cdnsider the role of the school as

o - . 77
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. influencing the child's perceptions. It gives ‘a strategy for
implementing work satisfiers in classroom pnnctices.

This booklet gives éxcellent suggestions for development of

instructional materials as well as ways for personnel development.
It should be useful for both per—service educators as well as '
curriculum developers.

-

Career Educaﬁion:, The Program Model for In-service and Training.
Developed at the Center for Career Education. Arizona State
University, Tempe,(ﬁrizona,.l974. o

-

This is a catalog of resource units for -Career Education Seminars,
and a svllabus for career education methods. These.materials include
rationale, general explanation or resource units, contents of a
resource unit, sugBestions for using the units, suggestions for
laboratory activities, a syllabus for career education curriculum
development which include the same strategies that wete given for "
career methods.

This material then presents some further expectations for future

career education. ) -
These materials would be beneficial to instructors as well as

curriculum developers.

N .
.

Consumer 's. Guide to Personnel Development Services in Michigan.
University of Michigan, 401 S. 4th Street. Ann Arbor, Michigan,
1975. . ‘ 2

This guide describes the methods and procedures for personnel
development as set out by the Michigan Career Education Teacher
Education Consortium. It was designed to be. used by curriculum .
directors, guidance and counseling directors, personnel development b
directors, and school administrators.

This material presents an overview of Michigan's personnel development
model, career education in-service packages which contain resource
material that has been useful in planning and conducting career
education workshons- for various groups of educational personndl.
The materials will assist educators in the implementation of the v
career education concept through the: (1) sharpening of their =
perception of the concept, (2Z) acquisition of basic skills in .
implementing career educatiom,, and (3) establishment of goals for
the continued application of these skills. The authors have also
presented a directory of university services and personnel rssources
that might be found in the community.

N

Coping - Career Oriented Electives in a Non-Grades Program K-12.
Lafayette Parish School, Lafayette, Louisiana, 1974,

The aim of this publication is to provide a valid-comprehensive
collection of non-prescripture teaching units. ' It’was designed to

-~~EMC e
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be a means of communication about learning, rather than as a means
of confining or controlling the teaching to be done in the classroom.

The units presented _ include courSe -description, achievement criteria,
career concepts, instructional goals,-student objectives, major
emphasis, suggested procedure and resource media. ' TP

o This is.a large volume, that covers a vast number of subjects, and

- would be- a useful guide filled with many sﬁﬁhestions for aiding
pre-service instructors help new teachers develop strategies for .

) implementing career education.

» . "

Davis, E. E. Anchorage School District Exemplary Career Education
Project Anchorage Alaska 99504, 4600 DeBarr Road. October, 1975.

C These materials are concerned with the designing and implementing a
K-12 career education program of awareness in K-6, exploration.in
7-9, and preparation in 10-12. The designed materials utilized the
following areas of career education: self-understanding and
interpersonal relationships, work, lejsure, basic studies and
joccupational preparation planning and decisionrmaking and community
“involvement. .
o . : .
The goals were set out as: (1) identification of desirable student
outcomes, (2) provide in-s#rvice for project teachers in understanding
career education concepts, identification of aspects of present
curriculum related to career education concepts, interdisciplinary
planning and implementatiqn methods, (3) articulate programs K-12 and
provide articulation with local universities and training programs,
(4) orient non-project schools’ and communities to career education
programs, (5) develop, select and refine K-12 curriculums to focus -
basic subject areas around the career development theme, (6) develop,
- for each occupational cluster, awareness curriculum for grades K-6
and exploratory curriculum for grades 7-9 tp include classroom-
activities, orn-site observation, hands on experiences. discussion
leaders from the copmunity and for grades 7-9 exploratory work
. experience, and (7) expand opportunities for secondary students to .
‘receive realistic career counseling.

.

This booklet sets out the methods used to achieve the goals including
¢y a model, conCepts and activities. .
“ These procedufes should be useful to teacher educators, curriculum
developers as well as administrators.

. ‘\ :
Drier, Harry and Nancy Martinez. ed. The Administration of Career
Education. Columbus, ‘Ohio, The Center for Vocational Education,
© .Ohio State University, 1974.

These materials %ave been designed fon use in a graduate course on'"
a university campus The main purpose is to present to the

administrator an'opportunity to seriously examine career education
and its implications for the educational program. ' It examines the

| M
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vartous administrative functions which affect the implementation of
career education. .

N

o .
This program can serve administrators at many levels, including
department heads, building principals, curriculum directors,
vocational education coordinators and superintendents of school

- ' districts.
t .

Gardness, Richard. Annual Report of Career Education, an Integral
Part of Teacher Education, Oregon State University, Corvallis,
Oregon, 1973, - , - :

\ This program was ‘designed to involve all the YInstitutions Qf higher
education in the state of Oregon. The procedure used was §o visit
each campus and have appointed faculty represéntatives. . Later the
staff .members were presented materials' and a key faculty member at
each college was assigned to be a coordinator. . Workshops were held.
and teachers were trained for teaching career education.

- “The materiaifincludes concepts, working papers, and ideas presented. .
. WA - : \ . :
This paper would be beneficial to all curriculum developers as well
as instructors of petsonnel dealing with the career education concept,
Do ) %

" -Holbif, Harold. Adult Education Career Curriculum Gﬁide. Lafayette
Parish, Lafayette, Louisiana, 1973.

-

This guide was designed as an aid to adult education teachers, .
counselors, and administrators, in relating career education to. the .
subjects being offered. | - - S
: ) ’
The guide uses' career education in a broad sense to develop both
cognitive and effectivevareas where not only information is important
but alsoconcepts, ideas, attitudes and values. The curtriculum units
'presented include unit tapes, subject areas, concepts, sub—concepts,i 5
performance objectives, .activities, teacher preparation, vocabulary,
-, . suggested resource1pg;sens7\and field trip suggestions. The subject
areas deal mainly_with that'cf lang_age arts, math QQd reading.

These materials should assist those working with adult educators, - ,"
and those who develop curriculums for adult programs. St

L - N »

_Hoyt, Kenneth, Rupter Evans, Edward Macking and Garth Mangum. Career
Education: What It Is and How To Do It. Salt Lake City, Utah,

Olympus'Publishing Company, 1974. o .

1

u

The authors present a clear concept and philosophy of career education
L , and why it is needed in our educatf’ﬂgsystems and go on to explain the
© methods of implementation and stress the need of leadership., The = --
. Ztﬁods of implementation are set out in ten: steps. This material
ould be . very‘pseful for curriculum developers. : : ..
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Implementing Career Education: Procedures and Techniques. Kentucky
University, Lexington, Bureau of 0ccupationa1 and ‘Adult Education, .
Washington, D. C.y August, 1974. . l

This booklet offers practical help in implqmgnting career education
into a school ‘system. - It deals with the broader concepts permitting
career education on a nationwide level and those concepts having -
grown out of the practical experifnce of developinig new state programs.
As primary change agents, admini§trators can set up pilot projects,
estgblish good public relations, analyze the: present system and
channel responsibilities in the ‘implementation process. The roles
of the superintendent, the supervisor, the principal, the guidance .
counselor, and the teacher are clearly defined. Community\resources
lie in four basic areas: (1) the home, -(2) business aqgr;;bor, (3)
elected officials and public agencies, and (4) school personnel.

Steps in utilizing these resources are enumerated and personnel
development dfscussed. Strategies for curriculum development include
the following approaches:. (1) ‘the’career implications of the subject
matter,- (2) isolated activities approach, {;Z’Bpit’approach, and (4)
integrated activities. Two sample approaches™ to career education -
curriculunf unit writing and a project evaluation conclude the
document .

This material should be beneficial to all people in the fields of -
administration and curriculum.,

P

+ Improving Teacher éompetencies - Basic Program Plans. 500 Liﬂdsey )
" Building 710 S.W. Segond AVenue. Portland, Oregon 97204, 1974. .

These materials were developed to interrelated instructional systems
to provide training for school personnel in process skills which
promote student self—understanding, self sufficiency and i
interdependence.

¢ . / " .

: The materials present their own rationale and strategy,. the possible
evolution of social psychological self, animdl self, stereotype self,
opinionat®d self, existential self, and creative self. The. rationale .
for these areas were presented as'the six. categories of instructionalﬁ
systems to be used: (1) teaching for effective growth, (2) pupil )
teacher interaction, (3) objective analysis and plapmed change, (4)
interpersonal relations, (5) preparing educational trainim
consultants, and (6) education as a system to support the growth’ of
human potential. i ‘ ¢

L)

—~

These materials should be most helpfuI to personnel working with
curriculum developmeng

Laco, Joseph, Ed. Curriewlum Development for Career Education.,
Glassboro, New Jersey, Glassboro State College, 1974 :

In this material is presented the philosophy of' Career Education

an"a discussion of the setting of goals for career education. These
*  authors have divided. the-introduction of vocations by grade levels.,

‘7 S "; 81
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" occupations -of attorneys, lobbyists and foreign services, while a .-

 This" paper describes the work which was done in a project that was

Later a three ddy workshop was held and the newly developed materials

- Phase,Twofof the project was- testing variations of the In-service

O
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’Using 7 through grade 12, they had the teachers of each different'

"In-service. Portland, Oregon, Poxtland State University, 1973.

. Maurer, Walla e.Katheryn Kies, Craig Samuels, ed. -Generde Teachlng

. - Some of the general areas are psychology, learming theory, educational
. research, planning, teaching methods and technlques It dealt with

" This inventory should be useful for. teacher educators, curriculum

. »‘ ) . : 5 TS
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discipline. cover occupitions related to their fields. An example
might be that a political science teacher would work with the o

geography teacher might cover cartography, egology, and forestry.
The units presentéd have included the element, objectives, activities,
resources and an evaluationatechnique for each area. v .

These materials will give some very- concrete ideas for%curriculum ’
designers at the secondary level, . :
W

Lee, Allen. To Develop and Test a -Model for Career Awareness '

designed to test and refine an appropriate model. This model was
to provide flexibility and adaptability for an in-sgrvice program
to prepare elgmentary teachers to orient their students to' t&e
World of Work. : N

Phase One was to have selected prineipals, teachers, and curriculum
coordinators. Those involved met and decided on outcomes, objective _
needs, sample deels and- pTDCedures

<

were presented, and the participants developed a prototype model for
career awareness. - Y
S A L

Model.

This papef cofitains materials which woa&d be helpful to any elementary
system wishing to. implement career awarenessa

. [
.

Competencies. Pennsylvania Development of Education, Hamshing,
Pennsylvania 17126y }973 *

4 ’

Presented here was an intern inventory of generic teachef compefencies,
wlilch were developed af*a‘workshop. This workshop sent out .66
tﬁtements of competencles all teachers should develop to. be ‘effective.

developing students, abilities grouping, encouraging student's
creativity, motivational technlques,vknowledgeqof growth and development.
It also gave guidelines for the use of resources, and” career patter S.

. ¥

specialists and administrators ; ‘.
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S McComb, Betbi,e. Careers into Lurriculum, Nova Schools, Fort - T
Lauderdale; Florida, 1974. . ’ s

Careers Into Curriculum is a guide for cha educator who is interested
in building ipto his.already existing curriculom sound elemerits of:
career education, It deals with Concepts ‘of career‘education and’ PRI
delineates how twa elementary sehools organized total human‘resources :
(staff,tparent:s, children and cdonsultants) to implement career .
awarehess agtivitigs into thé durriculum. ,Thé material also glves. .
" plans for career aWgreness/exploration into ithe middle school ‘and

establishing career skil‘ls and building activitiea ihto the senior”
high curriculum., B R _— /

-
o ‘. ‘

{
This information ahould agsist those people concemed with curricqlum
development at ‘all levels. . . o i :

\ .. . A . . . .

McKinney, Lorella, Ean(eétvine Cozier, David’ Harmon, Janet. Lynn, and *
John Meighon. Career Education Personnel Develgpment, Golumbus, Ohio,
'I'he Center for Vocational Education, Ohio Stape University, 1975, ’
r

'I‘he purpose of this volume is to help university instructional;
‘planners in the preparation,of undergraduate and graduate personnel
for. implementing career education (K—12) . .

P

The first section sets up goals and strategies for integrating career
education into existing curricular. It also presents 105 goals and -
alternative strategiés. . ' o

\ _Section 'I‘wo ‘deals with the descriptions of university approaches for
?f"b. "infuging caréer education personnel development into existing personnel
development programs. Ideas alg given for education administration,-
- elementary .and secondary educat , and vocational éducat‘ion', both in
~ courses and ﬁield experiences. b

o . ‘o - L

- All oE this informatien shod{ld' be an asset to- any- university’ .program .
~ rzhat deals in pre-service at - .any 1evei of ‘education. . .

N R A I o I
.. Mi#ller, David H. and Allen ﬁ Mooré ‘Comps., Personal (Human) Services:
Occupational Cluster Series - 11. Ohio State University, Columbus.

O Center for Vocationasand Technic¢al Education, National Institute .of

co Education, (%ashington, D, C., 1973, (Ed 073.282) .. T .

L - )
This compilation of .ERIC abstracts dealing with numan rvices is the
"“1lth-in a serieg thag identifies researc}\ and instructio ql materials
in selected occupational/ clusters. -Forty-four documents vete »
identified by‘medné of Computer searches of "Research. in Education" -
from 1967 to Decemiber 1972. Instructions on howjo use ER;C reference/
products.arQPinc udedy Intended for use in careér education curriculum’
developmeiit,, these a stracts include lists of descriptors, ,ident:ifiers,
- and other perti ent ihformation about documents in the. occupatioﬁal
w_ _ &luster dealing with human setvices; . 1 ;
. o A . A
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Modefﬁ for Career Education in Iowa, Imglcmenting Career, Educations . 1,'
\OEjec ivea in the c1aasroom, Awarenegs Phase, "Implementing Career °
Education in the School Curriculum," Ames, Iow:i 50010, Department

of Public Inatruction. 1974, - , .
'Thia pam let‘pmeaenta some background information racionale aqﬁ‘ T ”‘
"a defingcion &f career education., The booklét Xhen discusses . "l

fn-service program, and tells how it worked with thedir- own peraonnel.

Next.is degcribed how to formulate carcer development objectives

and hov to integrate curriculum- objaetivan into the present courses
- of study. .Presented are auggested ways of swriting and qvaluating

. ~  career activities and how to ict up a timetable for ‘the integrating

.

process: The materials pregénted inﬁormation for, various subject

arpes tﬁkOughout all grade els.

. N .
. » »
) »

Implementingﬁﬁareer Education in the School Curriculum will be an
aid forya coBrdinated effort to infuse «career educatiom into' the °
entire. school system , . ) ~

“ : / ‘g
- . ) -

e -

.. Nevada Board of Education, ed. Career Development in Nevada
Organizing fgr Ingtruction, 400 King Street, c/p Capital Complex,
Capson City, Nevada ™ 90710, 1974 . "

. Thia publication provides those concerned with curriculum develogment \
" g hierarchy consisting of common goals of education, edreer education
goals and school objectives., This iwformation is then used -4n writing
hinst;ruct:ional guides ) o ' . ¢

I3

Also presented are’ points foerhe instructional guides which include.

¢3) identifyan and suggesting how instruction might appropriately

take place; (2) selecting and wriﬂing appropriate activities, (3) - -
‘selecting ‘and writing appropriate resources,“(&) identifying. -
" appropriate means of evaldation for student success, (5) identifying o

" the career families, and (6) identifyiﬁg léarning environment Clear .
examples of each of these polnt$ are given , :

N » " > . " . -. . ..“ . "-‘ _“i‘

'Nixon, William, Jr. Research and DeVelopment Pr;ject in Career
.~ Educdation. ' Rhode Islaad\pepartment of Education, 22, Hays Street,

\ *‘ Providence, Rhode Island 02908 1975 oy

R _A'This volume ‘presentd the Rhode - I§1and Department &f Education e
P 2 - procedures .an synthesis 'of statewide and national information ° -
: regarding cateer Wodéls. - It deals with the development of. three
model '’ types; focusing—on specific problems of wrban, ruyral and
» %7 ®"  guburban gettings. ‘It outlines the proceedings of a conference
involving representativessfrom each lgcal educational. agency, and
.t sets. out three plans ‘for the implementatiog'of careeﬂ'education 45
o : these local school'districts.  The procedures are disqussed aftd
N summaries given dealing with the- odfcomes :

.

'}*Lf This mmterial would be useful to teacher educators and gives some :
7 suggestions for developing career models which would benefit: the - LA
~ curriculum (designer. 84 A .
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. Norton, Robert. Staff Development Guides. Columbus, Ohio, The Center
& \EPF Vocational Education, Ohio State University, 1975, _ .
&> | .

Tﬁa focus of these productd is on guggested goals, strategies and =
regources for the planning of administration and implementation of
career education. Some of the guides emphgsize a workshop strategy
with action oriented programming, including‘andouts. [Major topics
discussed by the guides include the need for,staff devilopment, role °

-an ictNons of the in-service coordinator, plnnniqg, ganizing and
conducting\staff development programs,

-

Y

&

This material should be useful to all personnél who are résponsible

for the planning of vnripus.in-serth%rprogrnms. P

T P
- .

Potter, Denis Arthus. "A Comparison of Selected Interests and’Demand
of Parencs, Teachers, Counselors, and Administrators as they Relate
to the Role of Career,Education in Grades K-12 in the Weber County
School District." Dissetth}ﬁi_Abstraéts, 33:9 (March, 1973), -
pP. 5044~A. ‘ . Lo

*

2

The purpose of tMs study was to analyze and compare selected interests'
and demands of parents, teachers, counselors and administrators as °
they related'.to the role of career education. A Likert-type
questionnaire was administered to parents, teachers, counselors and
administrators in the Weber County School District. :

"Comparisons between groups were made concerning: (1) the need for
career education, (2) the role of the school as it related to career
educatioh, (3) the responsilibity of different grade levels relating
to career education, and (4) the perceptions of students concerning
career education aslfhese perceptions related to the demands and

, interests of parents, teachers, counselors and administrators.

v

The author offers several obsetvations on career education as a

result of the questionnaire's data. Thé&major conclusions reached

as a result af the analysis of the data include the Following: . =~ .
(1) career education is generally supported by the society -questioned, .
(2) the school should provide for skill development and job orientation,
(3) an increase in the emphasis on career education at various levelswv

. is needed, and (4) students support the need for career education,

but presently are not able to profit from it to the extent that it

- + 1s necessary. . - | _ .
; : e

Pre-dervice Océupatignal Programs Edition. Illinois State :'
University, Occbdtiiril and Rehabilitation,‘Qp;iqgfielq, Illinois,

o

1974, . 7 L 07 SSenGE by

Information presented in this edition discusses a project to AeSign

a teacherweducation curriculum model, based on competencies which

could be implemented within existing university programs. They

divided thése competencies into: (1) ‘program planning, (2) guidance

actiyvitits, (3) instructional planning, (4) execution of instruction,
. '(5) evaluation of instruction, (6) coordination, (7) youth s

e~ | Coes - : _ -
ERIC, / :
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PS L ]
organizdtions, (8). operntional activitiea, (9) public relations,
(10) profeooionqr'rolcs, and (11) program evaluation. They also
: formulatel "terminal behaviors" which included conditions of : .
" performance and criteria for measurement. For each. terminal
- behavior a pre-requiaite sot of "enabling behaviors" are dlso
l(‘ agpecificd. - .«

These materials would be useful to curriculum developers at the
university level, and should present suggestions to .all areas of
" educatton. vy . _

. v - ‘ :
Smith, George, Carolyn Raymond, and James Sahoris. Career Education,
Community Resource Center. Mesa Public Schools, Center for Career
‘Development, 1973, © = - ‘

This book presents guidelines for setting up a community resource
gervice. A center wag developed which provides for observation

- tours, caredr speakers, telwlectures, and video-taped interviews e
tailored to meet the requirements of a particular class. This
volume presents guidelines in Ways to develop a center with all
of these areas and also suggestions on how to relate the curriculum
to career educdtion concepts. .

The material preé?nts suggestions on the use of a resource center
and linking the center to an active curriculum. This book implies
the importance of the implementation of resource centers as the
program also develops their career education concepts in the
curriculum. ' .

. -

4

Smith, George, and James Zaharis. Overview of the Work Education

Program. ' Mesa Public Schools, Mesa, Arizona, 1974

N
This paper discusses letting students who are intereésted investigate
various occupations; and the Mesa school system haslset‘up a program
termed general work education to accomplish this goal.

It gives the procedures used for implementing exposurgﬁhnd work
experiences, and how this concept was received. 7This is a different
approach to career: development and should aid currigulum developers . -a
by seeing some different concepts in action. ! : i

3

.
o

Stentme, -Dale, Arnold Lien, and Carol Miller. (Career .Education: '

Methods of Implementing Career Development in the Classroom (§f12)

Department of Education Foundations and Counselor: Education. The -
‘*University of Wisconsin, Whitewater, West Madison Wisconsin, 1973.

> '

-

Here the duthors have compiled a course syllabus. The syllabus
deals with setting out requirements for implementing career educaticn
in K~12 and also presents ways for evaluation. The . material presents.
a complete Tist of units, which include definite topics’ along with

» objéctives for each course. This wpxk also includes a Iist of othér .
sources-of information, resources and readings._ -

T e
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‘This ayllabus would be useful to cﬁrriculum,develope;a as wpll as .
teacher educators at all levels. .

.
.

- .
Wilson, Philip H., "An Inves%igation of the Effects of a Career
Planning Course on the Readineds for Vocational Planning of High

School Juniors," Diagertation Abstracts, 31:3 (September, 1973),

P 1029"“_{ - . - ‘

This investigation was concerned with effects of a career planning
course (five sessions of one and one half hours each) on the
readiness for vocational planning of high school juniors. A
working model of career decision making wgf? constructed which
involved three processes: (1) exploratton, (2) data gathering, and
(3) decision making. N x#w

It was hypothesized that students whorgerticipated in the course
shbuld he more ready to make good career plans than those students
who ‘ate not taught about the processes, and that their performance
scores on a simulation decision~making activity would be significantly __
positively correlated. -
Although the results of the study did not support the hypotheses,
students in the experimental group stated that they were: (1) :
considering more career possibi}ities, (2) paying more attention
te factors involved in‘career decision making, (3) more involved
in the career decision-making process, and (4) satisfied and

“ helped by the course. -~

This program contains possible ideas for develop ﬁg a\career
curriculum. . J
, ‘ .
- Woodall, Thomas, and Lavern Olson. Education for. Reality, InnSeny}ce
of Teachér Orientation in Career Education. Marshall University, v
¢ Huntington, Wést.Vipg}nia, 1974. ) ) y . »
s - . . . G

This manual is a summary of the basic design and focus for a workshop. .
Presented is an organized plan for development and change, along witgf Uls
a complete workshop design to achieve this purpose, The stages of 7

groups or team development were set out, giving th¥ activities which .

were developed to strengthen tgroup relationships. @

)

A career education model was developed that howed how to put'a

- practical program into action. . . . )
- . .

These materials should aid in the developmeft of personnel as well
- as implementation of career education into/the curriculum.

.

- f.A ..__._..,‘ ".. . . ‘
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GENERAL EDUCATION

A Guide for the Development of Cnreer Education. West Virginia State
Depnrtment of Education, Charleston. Buréau of Vocntionul, Technicnl
and Adult Education, June, 1974. . »

a This publication was prepared as a result of two workshops sponsored
by the West Virginia State Department of Education. It consists of
a guide to be used by local programs to give direction toward
comprehensive careéer education.

Reactions to national and atute development, suggestions,. and - '
information are provided on the following items: (1) identifying . .
the basic components and concepts of career education, €2) developing
a model which would facilitate the development of caredr educationp,
(3) identifying goals and objectives of career education, and’ (4)
identifying action steps fot implementing career education. Matrix
models provide some examples of the outcomes which would be contained

\ in each of the areas of family, communigy, and school concerning the
individual's developmentnl Mavels of career education (career awareness,
career exploration, and the world of work)., Specific instructions for
using the matrix model, activities, objectives, and facilitating
methods worksheets are contained in the appendix.

© N——n : i
A National Annotated Bibliography .of Curriculum Materials in
Vocational and Career Education. State of Illinois, Board of
Education And | Rehabilitation, Division of Vocational and Technical
Edveation, 1035 .Quter‘Park Drive, Springfield, Illinois, 62706.

This National Annotated Bibliography was developed to illustrate
and give JaSormation concerping. extensive quantities of curriculum
materials available to useggﬂﬁﬂgiping implement new curriculum
ideas %ﬁ the revising of now existing curriculum plans.

This material gives a~description including the level and dubject .
for use and also includes the provisions for acquiring the materials.

A Plan for.Implementing a Gareer Edmcation Program. Napoleon, North )
Dakota, 1973. | N . . !

xx
n ’ -

This guide presents a step-by-step plan to follow in implementing a
career}prog}am which includes working with school boards and workshops’
for the school staff. It sets out general-sobjectives for the entire
system, as well as elementary objectives and secondary school
objectives. This material also presents g form for evaluation which
may be used by the program teachers; coungelors, and students, so' that -
they might see where they are effective and where changes might be “y
S needed. . . / '
: %,
. This should be beneficial for persons th administratidn and in all e
- educational programs devgﬂoping personnel. RS i
Al . .
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’ ’ .

,Abétracés-ggwiggtfuctional Materials for Career Edﬁéatfoh, 1972. .« -~
Proguct-Utilization Section, Center for Vocational and Technidal
Edugation, 1960 Kenuy Roadz*Columbus,'Ohto 43210, , , .

" a - ¢ o

This material is an indexed campilatipn of 200 mbsérdets with full .
Fext backup in the ERIC system, .. - -',‘ o L N
o The materjalsg. abstracted in¢lude ‘turriculim units, tedcher guides, , " * - .
~. handbooks, and eareer rélated ingtructional materials. ,-A'grade level )
- index is incluQéd in ®ach documént for ready’aégesé to the-materialg.~ '~ .
\ e e R . S N '
. . - N 2 P S
Baily, Ldrry, Thomas:B. Wook-and Sharon Fechmar. _Facilltating Cakeer .
. Development: An Afnotated Bibliography, II. Department of — . ¥ , -
ST Occupational Education, College”of Educatioh, Sou etﬁ»Illinois'ﬁ !
" Universityw, Carhondale, I1linois. * February, 1974. . - ﬁ}
4 . o . " . coe " . .

’ » - > *

This‘pubkication documents the fact. that a substantial body of data™ .
is available for’educators who are sgeking difectior in the » A
Implementation of career development programs.: The purpose 'of thé ~- .

. publication was to compile-and implement oriented resources to be -
used by all manner of educational personnel. : . A S

,
——

#pker, G. E. "The Teacher'syhole in Career Education." School
Shop, 32:3 (November, 1972), PP~ 35-37.

-
.

Teachers are the ultimate factor in the success_or fai;ure of

career education because they are the elements. through which the S
.bulk of the educational and guidance activity is carried out. All
teachers share at least three broad objectives for career education:

(1) tq _provide experiences for the student in which he may gain a

full gﬁ%?&ness of career opportunities stemming from the study of
s¢chool subjects, (2) to help the student test the reality of his

self assessment and his goals, and (3) to ‘develop attitudes of
respect for all useful career roles in the socépty. C

.Teﬁhhers must develop a broad understanding of general career éoals . .i
and a willingness to try new approaches to teaching in oHder to i

implement career education. . .

E.

.
e

L)

ral introduction\to cohsequences of ?
Sqeher. s .

This article is a”good gen
career education for tpe t
- ' t AN

" Begle, Elsie, et.al. " Career Education: AE.Annotated Bibliography b
for Teachers and Curriculum Developers. American Institute for . o

Research, 1973, N ﬂm
. . -
. b . R
This is a reference handbook for teachers and administrators to be - R
uged in developing and implementing career education in the schopl ' ,
sgstema There are 327 items discussed in three major reference -ty

_sections. The first section provides a*summary and annotated S
‘bibliography of 160 literature references selected to provide a : 1
. broad perspective of activity in career education. The second ' r

-~ “,‘ »
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.

section describes and summarizes 100 books of the type typically
available through school libraries and children's sections of

public libraries, which can be used as classroom materialg in

the implementation of career education, without the requirement of -
major expenditures on ‘the part of the school district. Finally,
the.last section summarized information on 69 supplementary

referefices that teachers, curriculum designers and Other material
developers. might wish to consult for further information with regard ~ =
to instructional maté¥ials’, periodic literature reviews, key
publications; journagls in the field, and the 1ike." Each- of these.
gections may be considered as independent, self—contained reference .
resources.

Borman, Christopher and Walter Stenning, Edit. Caaeer Education

’ - Material Effectiveness as Judged by Teachers,. Center for Career

Development and Occupational Preparation, Texas Af& M University,
College Station, Texas, 1973. T . .

This information deals with teachers from ingtructional, areas in
K-1, 2-5, 6~9, 10-12 Math Science, 10-12 Social Studies, 10-12.
Language Arts, 10-12 Vocational Education and Industrial Arts, who
were asked 'to serve as judges of career miterials. An evaluation
instrument was developed and presented to the teachers for review
and discussifn., The authors presented the titles of the educational
materials which were evaluated and the ratings the teachers gave
each. - .

This information would be useful to all instructors of education
dealing with these various areas. ' . :

<
Buan, Carolyn, and Larry McClure, éu. Essays on Career Education.

Northeast Regional Edutational Laboratory, 1973. Portland, Oregon,
1973.

This book is compiled of a group of writings by people in‘various
fields, who expose their viewpoints and give positive suggestions
for implementation. The articles are written by various' administrators

_at different leveld of education, an anthropologist, philosopher, ,
* historian, various types of psychologists, various teachers of .

different disciplines, as well as an.economist and businessman’ from
a bank vice-president to an attorney. This volume should inglude
information that would be helpful and encompass all subject areas.

- . ,
Bushes, Cyril, Charlie Williams, and L. ‘L. Lewis. Ideas for Classroom
Activities in Career Development. °South Carolina Department of:
Education, 906-B Rutledge Building, 1429 Se&ate Street, Columbia, South
Carolipd - 29201, 1973, . ' : ‘

. . . .

This booklet is an assimilation of ideas originating with classroom
teachers, and has been introduced as a supplement to other programmed
packages., The ideas presented here are lesson capsules and leave
room ﬁor the, individual teacher to fit them 'to their own Bubject area.




ege lessdns may be used in all areas of education. Some of the
lesson capsules were presented ‘with a very simple concept while
others were developed with’ much more detail and coémplex ideas.

e
»

Career Education, an ERIC Bibliography. Educational Resources _
Information Center Clearing Houses. CCM Information Corporation,
New York, New York, 1972,

This recent bibliography has been compiled to include in one document
all the citations in the ERIC systems pertaining to the concept and
implementation of career education and the relationship between
education and work. The documents listed give complete bibliography
. information as well as abstracts. Availability of documents, either
~ in hard copy or microfiche, is also listed. Sy éb

Career, Education, Clearinghouse BiBliography and Index. Arizona v
Career Education Clearinghouse, Department of Education, 1535 West
Jefferson, Pheonix, Arizona 85007. . o

This bibliography has three major gedtions: an anhotated bibliogfaphy
of all materials, indexes to elementary grade levels and materials by
subject matter and grade level. ) ’

Thg elements ‘include such things as career awareness, self awareness,
decision-making skills, employability skills and education. The
subjects cover a vast number of areas. .

Career Education. Department of Education, Tallahassee, Florida,
1974. . ) S

e

This booklet begins by giving the problem and background of the
career education movement. It then deals with what career education
is: elements and outcomes., Education models, curriculum phases ard
critical counseling points, along with occupational clusters and
concepts of career education, are’ pointed out. *
This document presents a section on career guidance, the new

~ perspective and a section on the career development teams with
evaluation, which presents sample objectives for K-12, post secondary,
and adult education. . .

@

.

. -+
-This guide would be of value to all levels of instruction as well
as to various curriculum designers. .

h - . i N -

Career Education and the Businessman: A Handbook of Action Sugggstions.

Chamber of Commerce of the United States of America, 1973, -

This handbook preyides the reader with a brief overview of the. . T
cakeer educatioﬂSSanept and a discussion of various roles ‘that
business may play in local ®areer educatdon programs. The handbook

' _presents the idea, problems associated with the idea and action™

. . . . . "~ .

-
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suggestions for the businessmen and educators to consider when
implemnting career education programs. The handbook is "must"
reading for people working in administration and in teacher
education who are concerned with invoiving the business community
in caréer education programs | .
L T
) / ! .
Career Education - How To~ Do It. O0ffice’of Career Education,-ﬂts.
*gffice of Education, 1974. '

-

This handbook provides persons in charge with implementing career
. education with ideas that should be helpful. The materials were .
« written by participants in 20 career education " mini conferences",
It gives guidelines for 4dtivities ¢lassroom teachers might
~implement, and suggests that some teachers be assigned the
following tasks: - (1) providing students with specific vocational
competencies; .(2) helping students acquire job-seeking and job- °
getting skills} and (3) helping with decision-making skills.

Theyhandbook also gives guidelines for thg business, labor and
industry community, for counseling and guidahce personnel, home
and family members where -the students reside, educational
administrators and school boards.

This material should be beneficial to the pre-service teacher
educator at all levels, as they heIp new teachers understand the'
career education concept. ’ .

Career Realization Development Project. Hot Springs Public Schools,
Hot Springs, South Dakota, 1973.

These materials were developed from cagger workshops that were

held for in-service training of teachers. It sets out special

goals for kindergarten through twelfth grades. The training , ,

help set up community resources and develop total ledrning congepts
" which stress .avocatignal as well as vocational. This manual

gives definite guidelines for ways to use these ideas and develop

units of instruction that would carry out the goals set for each, .,

educational level,

The report also discusses how to develop and set up a supporting
media center. -
Y

These suggestions should give assistance to all educatorsvinterested,
in developing and implementing career education.

. . ]

oy -

Caréer Education - The Pfogram odel for In-service and Training.
Center for Career Education, Arizona State University; Tempe, ’
Arizona, 1974, y ~

’

. : 4. .
This material presents’ a\catalog of resource units: for career
‘education seiminars. aﬂd a syllabus for career education methods.

TS 92
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v+ Included is a rationale, general explanation of the‘&eaohrca ﬁnits,

v ]
’ A\
\

content§ of a resource unit, suggestidns for using tﬁg unitd,
. suggestions for laboratories, activities, and a syllabus”for cqfeer
educatign curriculum development. o .

These materials wouid be beneficial to instructors as well as h
curriculum developers.,- ' : L I

. K
N ¢

Consumer'g Gui&e'Eg Personnel Development Services in Michigan,
University of Michigan, 401 S, 4th Street, Ann Arbor, Michiggn,
1974. C - \ _

. e

‘Presented here are the methods and procedures for personidel
- development as defined by the Michigan Career Education Consortium,
~ It was designed to be used by curriculum directors, guidance and
counseling directors, personnel development directors, and school®
administrators. i o = .
This gulde'presents an overview of Michigan's personnel development
model, career education'gp—service packages which contains resource

;;k/material in planning and conducting career education workshops for

PR

-various groups of educational personnel. The materials will assist

" educators in the implementation of the career edication concept
through the: (1) sharpening of their perception of the concept;
(2) acquisition of 'basic skills in implementing career education;
‘and (3) establishment of goals for the continued application of
these skills. A directory of university services and pérsonnel
resources that might be found In the community are presented in
the_ final chapter. : '

A

\ Coping - Career Oriented Electives i a Non-graded Program, K-12.
Lafayette Parish School, .Lafayette, ouisiana, 1974. .

The aim of this publication is to provide a valid comprehensive
‘collection of, non-prescriptive teaching units. It was designed®
to be a means of communicatign about leérning, rather ‘than as’
a means 'of confining ‘or controlling-the teaching to be done in
. the classroom. . o
. \
The units presented include: course description, achievement
criteria, career, concepts, instructional goals, studegt objectives,

suggested procedure, and resource media. y 7
This isla large volume thhﬁ"covers a vastonumbef 'vf subjects, and 'm
should be a useful guide, filled with many suggestions for aiding
pre-service instructors- as they develop strategles for implementing
career edwcation., . . . . :

«

Davig,.E.~E. Aﬁchotagé.School District Exemplary Careér Education .-

Project. 4600 DeBarr Road, Anchorage, Alaska, 99504. October, '1975.

+ “

These materials are'céncerhed with the,desiéning_and implgmemsing of

‘a’'K-=12 career education program of.awareness in K- 6, exploration_;n
[El}\!(:‘ h _( RN S) E’; - {§3 (S 31  s

;
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o 7-9, and preparation in 1Q-12. The design utilized the following
areas of career education: self understanding. and interpersonal
relationships, work, leisure, basic studies and occupational .

. . preparation, planning and decision making and community. involvement

. : The goals were set out,as: (1) identificatiOn of desirable student |
outcomes, (2) provide in-service for project teachers in: : .

" uhderstanding career education comcepts, identification of aspects R "
" of present curriculum related to career education concepts, .
" interdisciplinary planning and implementation methods, (3) articulate .}’
- programs K-12 and provide articulation with loca) universities and
c training programs, (4) orient non-project schools and communities -
to career e pption programs, (5) develop, select and refine K-12
curriculum to*focus basic subject areas around the career development j-'
theme, (6) develop, for each. occupational cluster, awareness: : ’
curriculum for grades K-6 and exploratory curriculum for grades 7-9 °
to include classroom activities,- on-site observation, hands-on. . * '
experience! discudsion leaders from the community and for grades
.7-9 exploratory work experiences, and (7) expand opportunitiés for
. secondary students. to receive realistic career counseling
J k4 ’
¢ This booklet sets out the methods used to aéhieve these goals,,
including a model concepts and activities.
' o
These procedures should be useful to teacher educators, curriculum
developers as well as administrators.

2 N . 4
L Drier, Harry, Jr. Career Development ‘Resources: A Guide to
Audiovisual and Printed Materials for. Grades K-12. Charles A.
Jones Publishing “Company,” Department nt 8500, Worthington, Ohio, 43085.
A
. This guide presents over 2,000 filmsy' filmstrips, records, tapes,
' .kits, games, books and other printed materials. They are described
and groyped by grade level and career edycation concepts. The -
e audiovisual and printed materials were selected by counselor§ and
tedchers to meet learning objectives in three areas of education:
self understanding, the'world of work and career planning and

preparation. R
* ! ;
4 . - - T u
* . -These resoueces should -be excellent references. for instructional
aids foriguidance counselors, teachers and librarians. o
. : : : ) - .r N

L 4
Dunn, James. Career Education: Annotated Bibliography. American
Institutes for Research. Palo Alto, California, 1973.

. ’ . . . o R P E
This annotdted bibliography of career education materiads describes

* -career. development project réports, curriculum guides, papers, and ~
Books on such topics as curriculum development ~and evaluation.

I

~ These materials should be useful tp teachers, counselors, and T,
supervisor's involved in curriculum development or interested in
professional improvement

S T
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Explorfng,the'World of Work. Center for Vocational Educa&{g?, Ohio
State University, Columbus, Ohig, '1974. - :
» ) .

This teacher's guide provides an ingfkoductdon to a wide varie;i’of ,
+ occupations. Its.purpose is to expand spfBents' awareness of both °
. producing and gexvice ‘occupations wit the communitfe % The ’

strategy employed in the development of the guide is one in which

the broad concepts presented are described with more specific’

occupational examples. ) o £

This guide will help, acquaint present and future ceacﬁers'with facts

about the world of work and allow them to help~their student

better understand job expectation and types of occupasioﬂs avallable."

. - I . ' > t, L ‘
. Feingold and Swerdloff, Sol. Occupations and Careers. MecGraw-Hill
: BooK Company, New York, New York, 1973. sl

" This book is designed for.use in courses ih occupations, and as a '
reference for counselors and their students. It is to help students
explore, with their teachers and counselors, the complex world ,of "
work in a logical, meaniﬂgfu}, and interesting manner. ‘It flso 'g
provides a discussion of,those .factors that the -individual must
learn about himself--his abilities, interests and, aptitudes, as well
as the education apd training necessary. for various caréergjgégs.

This material might be used as'suggé%tions for hoth future ﬁeathers
and counselprs as- they work with the career education concept.

. o l “ . ' B x-,,.‘ .' .-
Gardness, Richard, Annual Report of Career Education, An, Integral
Part of Teacher Education, Or%Fon State University, Corvallis,

Oregon, 1973. .

a

~

. N ‘ .
This program was designed to involve all thl institqgions highey
.éducation in ‘the state of Oregon. Th® procedure used wasto\vigit
each campus and work wigh appointed faculty repfesentatived. e
-staff members were presented materials and a key faculty memker at ]
each college was assigned' to be,a career coordinator.  Then workshofs: <
were held for teaching career education., The participants also
created ‘a library of films, tapes and printed- materials for each

' ihstitusion. - '

: N ‘ >
4 B

The ‘material includes their gohgépt and working papers.

. N

_ This paper would bebeneficial to all curriculum developers as well
as instructors of personnel degling,wi??g&he career education concept.
. . . e o . ‘ o
. Greene, Stanley Dee. The Relationghip Between a Developing Career
[ Edhcation Program and the Career Maturity of Secondary Studentsg. .
. Kansa§ State University, Manhattan, Kansas 66506, -1973. (Ed 09905)

. . N R , - R . ¥y ; X . . ’
" The purpose .of this study was to determine if exposure to the concepts -
of(careerlggucatipn increases .the career maturity and'the cifeet

: : ) e .

- ) , P . N
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)’W £ cor v A ‘\1)
competencies of selected juniorﬂaﬁdisenior high bchools, gra&es ‘
7-12"in Santa Barbara, California .

L o Lo
;,

-

< L]
The treatment was an experime%tal areer educ
consisted of ive co && teacher ingservice, (2) junior ~"
‘pigh school curriculd (5Y high school curriculum, (4)
guidance and- counselfng, and, (5) ‘placement. Students in the
experimental groups were exposed/to intensive career guidance and

|

| . .

| ion program and ,

|

|

B 1 .
- were enrolled in clasées whi'ch Zpachers modified théir presentation

.

T of subject 'matter to include career-relevant material. These
o . teachers ‘also received-continuo 8 ﬁnvservice training in career

education £2> v b - B
The experiment 1 career educatLon program appeared ‘to effectively o
increases the maturity of carear attitudes, and also appeared effective
in fostering gains om career competencies as measured by the: oML

Career €omp&tency Tests. The career education program. apppared to

‘be equally effective for both sexes for all six grade 1evels

é

Haines,*Peter G. Career Ediication: In-servLce Teacher'Education,
. Eric.¢learinghouse on Vocational and Technical’ Education, Columbus, ,
e Ohio, ‘1973. S . .

v

First is outlined the strategy of career education which includes N
identifyin the target audience for the in-service training, defining - .
the compete cies desired and the level of the competencies.

~ ¥ )
. _ Second the material deals with the’ structuring of the: in-service
o« * .effort, ‘which works with encouraging participabion, meFEing teacher°
- needs, determining attitude change and program.content.
-
|
|

L The last sectidn gives an instructiopal system case study, which'
- - presents one plan and other ideas which might serve as guidelines.

This publlcation would be usefu1 to all. educatots,yho might be
Jlooking for, suggestions fog either in-setvice or, pre-service PN
N training at'all 1eve1s L o ;

o . 4 . 5
s

Hawaii Career DevelopnentYContiﬂuum _Guide 10~12,. Guide .7-9,.Guide
4-6, and Guide K-3, foyr volumes, 0fficé of Instruction Service,

. Department of Educzt\iﬁ Stat® of Hawaii, Jun,e, 1974 &Mﬂ . '

This book presentSara ionale and directions for users, The materials
developed a conceptual model of career development and set up goals;
‘ subgoals and objectlves for career development. ; \\ ” Ty

o The learning experiences are presented in se1f-rea1ization, economic e
' efficiency, social relationships, and. elvic responsibilities e

. . R e
These materials shou1d serve as a guide for teacher educators at all .
levels. & . r : - :

< N
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‘. Heyel, Kathryn. Career Education) A Selected Annotated Bibldogr;phz ’{_~i
of Resource Material for the Imelementation of Gareer Education in . o

Grades K through 3. Library, duate Division, Glassbojp—State S .

: Col],ege, Glassbom, Netw Jersey. 1974. ‘ Lt S
- EO ( .

. This hibliography contains materials’for use of kindepgarten through

third grade. It is arranged in grade levéls “and subdivided undér

each grade into typical course units, u liy associated with that

grade. Each area lists printed materfals and non-printed materials, ' . °¢

The works yre grOuped by the ,medium and then listed alphabetically -t

by the titles. . - C .

' - M

This shOuld be a useful aid to all educators who work in these grade
levels, - )

Hopkey W. E., ed. Ihe Encyclopedia of Careers and Vocational

Guidance. WYoj}ume 1: B Planning Your Career, Volume 27 Career

and Occupations. Garden City, New York: Doubleday and Company, R :
Inc., 1973. : : . ' o T

In the introduction Mr. Hopke auggests Vocatiohal information be . i
givge to studentd in the elementary grades and increase the program .

on through junior high and senior high school. He also stresses

the importancé' of good éounseling techniques. "Volume’l carries

articles such as "It is Your Chdice," "Where’to go for Further

Information," "Using Testing Results in Vocational Planning," -

"How to Find a Job" and "The Future Worlds of Work." Included

in this volume and continuing into Volume 2 are exploration

of "650 different occupations. .

. These, volumes- should be helpful to guidance.counselors and to
classroom teachers when introducing the world of work.

Iaquinto, Shirley, Sandy McCarthy, Dorothy Hornbuckle Meg Hauter,
. and Kathleen Morrow. Comprehensive Career Education Broject. tho
State Univbrsity, Columbus,‘Ohio, 1974-75. . . :

" This paper presents a mini-proposal concept which is to effect
change in the curriculum quickly and to motivate,teachers to plan
to implement innovative units, projects,*and activities which
integrate career education elements, It sets out guidelines to
help téacheys to learn to unite behavioral goals and objectives,
tabli zerning centers and work.closer with other teachers in ;
joints’:;lf}&,\ , N ' L -

- .
A mini-course description which goes along with the comprehensive
program gives ideas of courses and includes interesting survey forms,
ete,, that can be used.

This paper will give assistance to those wishing to implement career

education in their programs. P . g
. « .4 g 7 ~ . k . .
/)/:1//‘ .
Q b /
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Johngon, Edwdrd, Charles Ryan, and John Burzéw. Career Education *

and Maine - Curriculum Guide. College of fducation, Uniyeraity of

Maine, Ggrham, Maine, 1973,

\\ Developed for the Maine qducﬁtora. this curriculum guide-ineluggz
materials K through 12. ‘The”guide presents carcer awarétiess umbts '
* in the elementary .school, cayeer exploratidn in the middle/juniar . .
' high and prepargtion in the high school.

.
- .

Each ingtructional unit: ipcludes deacriptfons of the program, éoncepus;
objectives and Jctivi;igyc This guide develops information in ‘many:
areas and also {ncludes some materials for counselors. It presents °
a bibliography and publisliers of carecer related. materials. _

M - ?

This miterial may be used in'developihg carqer_edﬁca%ion materials
at all levels and aids in‘showing pre-service ¢lasses ways for . -
implementation. S , .
‘ o
. . T A ‘ A :
Keller, Louis. Career Ed¥ation In-service Training Guide. General

Learning Corporation, Morristown, New Jersey 07960, 1974,

- This guide pregents background information on career education and
then presents an éverview of the Comprehensive Career Education
Model, which gives selected career_gdch&ion %?als. %

Next, the material discusses implementing career education by

looking at how much change is needed, giving a nine step developmental

system for implementation “and activities which might be .carried out
in an in-gservice program, complete with an example of an agenda.

. - . ‘
This guide would be.a useful aid for personnel development, in-
sérvice as well as pre-service. It gives guidelines that should
-apply regardless of the level of educatiom. ' N -

- 3

Life Career Development. Board of Education, Baltimore Cbunty,
Tdwson, Maryland, 1974. :

< .

e Career Development presents a kindergarten through twelfth . e
défide conceptual model, designed as a guide for teachers, -
oy, administrators and counselo¥s, It gives égggested.steps\in infusing
- career education in the curriculum, major concepts and goals for
+  ecareer educatioft, as well as objectives and strategies far elementary,
-- . Junidr/middle, and.senior high school, s . e -
This model gives suggestions on ways the existing curriculum can-be »
.used and ‘be infused with activities. to meet the career concepts and .

goals at {heé various levels. . '
As staﬂéd, it would be relegEnt-for teacher education brograﬁs,
for administration educatiod, and for counselor education; ..

\]
3
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o McMenn, D. L., Betty Wong, James Morris, and Cavele Johnson. Career
! Education. - Practitioners Ideas for Implementation Mississippi iR

State Department of Education, I§7Z

- " [ - ® - S

P Tirsq career education is defined amd interpreted and then ‘the
material presents the career educational personnel roles and
responsibilities. The material presents the implementatiow
responsibilities of the administrators, the director's role,
and suggestions for teacherg' instructional precedures Also
~included are basic concept assumptions of career education, a ..
general definition- of career education, programmation asSumptions “ Lt

." and career education tasks.

°

»
[

Initial implementation in these materials includes teachers,.the
business industry, labor community, and counseling and guidance
personnel. .

This information might well be used by all educators and, instructors
‘of guidance programs. . ‘ -

-

Mesa Public Schools, eds. Career Education Proposal, Meaa, Arizona, 19l4i._

“ The”First phase of this proposal deals with instructional units in TN
rhe elementary, junior and senior high leVels. It also presents . o
guidance units and career education activity kits. The second

phase presents staff development which gives the purpose, activity,
abstracts, settingg, and resources needed for the session. This \
section deals with the hope that’the” participants may identify S
satisfaction and dissatisfaction resulting from work and will R
consider the role of the school as influencing the child's :
perceptions. It gives a strategy for implementing work satsifiers

into classroom practiceP

’

This booklet gives suggestions for’ development of instructional
materials and personnel development, and should be uébful for”
pre—service educators and curriculum developers |

o

. ' ' e ’ o
Meyer, Ed. An Instrument for Implementing Life Centered Education. -
Northern Illinois University, DeKalb, Illinois; l974

]
This booklet starts with organizing the center concepts and suggests
s that this organization is an additiomal tool, more akin to central , .
thought, and helping teachers think in a more organized way. The
second major idea is that the teacher is the key to instruction,
- and setg out strategy to work with the teacher s imagination. These. .
‘materials are entitled ABLE.

5 . .
oy This program presents three dimensions of planning (I)\ what content
area will emerge; (2) what materials, people and places dan be
. available; and (3) what can the learners do. The guide is an ’ ) ¢
outline for a structured plan to present: (a) idea; (b) accessibility;
- ’ 1N - C

o %9 ,.
ERIC © -0 e A
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+ - (c) accomplighment;’ (d) oral expression; (e) activities. The whole
. N idea. is to design "people orientgd" céenters, This material shduld \ ‘
o be useful,in teacher’ training at &ny level. - S N
. , . , - ' A . ;

¢ L3
A ‘\ .

. Morgan, Roberg\L%/nnd Mollie W. §hook eds. Career Education Monograph -
e Series, 'Centér or\OCcupationa;“Educniidp,»North'Carolina State

\~/,_ - University, 1973... " . Noooo-
. . . : .

AN . . Y

This series contains njne bpoklets for teaégens'and administrators.
These incliide: (1) a manual for the implementation. and administration ,
. of career education programs; (2).elementary school curricwlim guide;
; (3) middle school curriculum guide; (4) high school curriculum guide;™
_(5)epost-secondary ¢career education; (6) career guidance; (7
" placement and foll6w-up in ¢areer education; (8) proféessional
‘- - development;.’ and A9) involving the community in career education.
R The series proyides-input from several individuals who directed
- career projecys or visited forty-one cpreer education projects

dur}ng\l972 part of a USOE Sponsorzg’project. Topics for the
series evolved fromltgg'project and the visitations, T

,?his series.would be of benefit-to all teacher and administration
educators at all levels. S . L.

4 .

.

e . v L Sy :

Morris, J. H. Career Education:« A Handbook- for Program Initiation.

- Department of Education, Ken State University, PJO. Box 771,
'Jacks?n, Mississippi 29205, 1974.. - . E '

»

This book gives g'complete introduction to the careey, centered
curriculum, also a complete outline of tti responsibilities of
the administrator in the leadership function ard support function,

. the responsibilities of the career educator, responsibilities of .

. " the counselor, and the pesponsibilities of the teacher,” This -

) volume also includes a sample of career activities which are -
divided into three groups: elementary school, middle 'school, and )
-high school., Most of the material presented is. fl xible- enough, ]
to be used at all~diffgrent'1eve$s. : " ’ oo e .

: ) . . ‘o
These materials, were designed to help the educators at all leyels
of traf?ing; . : R e

gt

: o " _ ) R
Myers;'Everett.- Career Education: A'Guide for Implementation.
- . yBuckeye’ Union High School, Buckeye, Arizona: 85326, 1974.

. 4 . . . 3. .

. . .o . ) N “ » w L. % »\,
This pamphlet is developed :3\§ét out goals so-the students included
-~will be provided with the oppbrtunity to devélop.themselves to the
maximum capacity, .dntellectdally, emotibnally,.socially, vocatiionally,
and physically to become well adjusted, contributing persons in -
. / society. . . ‘ AL SR A
N o - oo

’
.

This material sets out eighteen basic gohls"and_fhélﬁdes suﬁgé%ls; o

as well -as presents. how the goals interlock. * . s,
. . ' R I »,."‘-" o . - . N -‘ . )
, . . - A . L Y ' .
\)‘ o . ' .. R Y . . R . L
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s
,Aiso given are the steps taken to implement goals and objectives,
along with the career edycation concept. -These materials deal, with
the curriculum K-12, and should be of interest to administrators -
as well as all classroom teachers. C -
. T
Nevada Department of Education, ed. Career Development in’Nevada- -
Goals and Obfectives. ¢/o Capital Complex, 400 King Strget, Carson
City, Nevada- 89710, 1974. ’ - // :

¢  This is a working guide which has set up a clear ﬁiCtyie of their

: © career educdtion goals and subgoals, The guide deals with- the
school objectives and classroom objectives. An example of a goal

" would be self awareness leading to gelf identity. The subgoal
would be to recognize the relationship of one's interest, aptitudes .
and achievements to the realization of career or:life aspirations,
The school objectives are set out for each %evel: elementary,
middle, and secondary. . )

The'preséntation has dealt with eight main goals, which iﬁclude
programs like the one described. : -
h R

These materials would be an asset to all levels of educatioh which
are developing a cameer education progran. ’

Nixon, William, Jr. Research and Development Project in Caree
Education. Rhode Island Department of Education, 22 Hays Strédet,
Providence, Rhode Island 02908, 1974, .
L™
This volume presents the Rhode Island Department of Educaton
procedures on synthesis of statewide and national informatfon
regarding career models. It deals with the development gf three
model types, focusing on specific problems of urban, rugal and
suburban' settings. It outlines the proceedings of a cdnference
involving representatives from each local educational/agency, and
sets out the three plans for implementation of careef education in
these local schaol districts, The procedures are discussed and

summaties givén deal with the outcomes. e,
o ~ . R . . .

These materials would be\hsgﬁul to teacher educafors and give some’

suggestions of ideas for devélqping career models which would ¢

benefit the curriculum designer.>-

Al . ,/

Odhert, John anJ Eugéne Frather. Career Ediication Personnel Model.
- University of Michigan, Ann Arbor, Michig 48104, 1973,

‘This is the final report of a program iy which the University of
Michigan was to develop competency~bas¢d models for the preparatio
and training of educational personnel who will plan and implement
career education programs at the Ioc lével., The competéncies
were organized to serve as the basi framework for pre-service’

and in-sg;vice educational program + . Models were set up for

ERIC -/
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. N'elemen%ai;‘y teachers, middle/junior high school teachers;fsecondary
teachers, and for counselors and administrators on the same levels, °
The" guide’ lists the statement of competency and performance criteria
for each gf- the models. /

SDU These materiﬁls.shoul be beqeficial to all univerjdities desiring to
include career educafion concepts into their teacher education.

'

:Er , Personnel'Development for Career Education, A Selected Annotated
w .. Bibliography. The Center for Vocational and Technical Education,
. 1960 Kenny Road, Dhio State University, Columbus, Ohio 43210, 1973.

The purpose of this bibliography is to provide materials te¢ aid in N
’ staff development. It should be of assistance to those planning '
5 and/or working in the career education movement who have A
‘\\a responisibility for prepliring and' utilizing staff effectively. The.
. selections are rather broad: and varied, inasmuch as it is assumed.
-that the process of change necessitated by t!;;yhried concepts of
\\\career education and its current involvement Implies the use of-a
arge range of ideas and sources in personnel preparation.

Thé\ listings include books, dissertation abstracts and journals,

»-' . . . / -
Rask, Glen. The Kansas State Exemplary Prbgrgm'ln~service Model.,
Department of Adult and Occupational Education, Manhattan, Kansas,
1974. L ;

v ® ’
.This program was designed to be utilized 'in providing in-service
to the personnel of three school districts. .

The model used first ‘makes a needs assessment, which.involved m
(1) needs of administrative and supportfve personnel (2) faculty,

(3) student s attitudes, and (4) the community's role.

Second ‘was to develop consensus building, to achieve strong support
by administrators, school boards and faculty. .

Third orientation was used to give an overview of the educational
system and rationale of career education.

\
/

. The las;.s}eps involved dbrking with instructipnal methods,‘curriculmﬂ
relevance, resource development and materials development. .
"This guide should serve any group of educators who desire developing
career education into the curriculum. It would also be benaficyal
to instructors on the university. level in working with pre-service
educators.

. : ,

. Ressler, Ralph. Career Education: The New Frontier. Charles A,
o . Jones Publishing Company, 4 Village Green, n, S. E., Worthington, Ohio
43085, 1973. /

. examines career develOpment from pre~career education through the
Q o \ . i T,
. / R '

L -ow2 S
== q08 " . i

This book of resource inforration for teacher8 and administrators

—
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. USOE emphasis. Information on the ca¥reer education concept, learning 2
activities,  curriculum development and - implementation Ais found in . A
the book which can be used by elementary, junior, and senior high B
schooi'teachers in all .subject matter areas. i L

'Thié material would be an.aid to all teacher eduéatorsvég‘eachvle§él. C o
. . B 1 . P .

?
{ . ..

. ‘- /_ - . '

_Sata, Hank. Career Education Project, Orange .County Consortium,

) MCareer Word Puzzlds." Yorka ﬂggior High School, Orange, California,
L 1974, . . _ T

Presented here is a suggested way of acquainting students with
different careers by the use of seek and find word puzzles. These
puzzles -involve careers related to language, math, social studies - . -
and science. This method would:be a.good way to open a discussion

on careers.

This idea might he) used as an example for teacher educators to show _ - B
pre-service teachers one way to begin the implementing of .career® ' .
education in the various diséiplines. This concept could be used
at all levels, beihg.made simple to complex, depending on the age ]
“level. : _
- .

Sources gE.Infdrmation on Career Education. A Resource Document,
California State Department of Education, 1972.°

» “ .

This document {92 pp.) is an annotated bibliography of resources
helpful when implementing career education programs. The .-
publications are grouped i these categories: information on

- students of the 70’s, job markets, objectives, ¢urriculum development,
teacher materials, counselor materials, student materials and
evaluation guidelines. A bibliography of related career education
sources completes the report.

b4 . .

1

"
Smutéry;_Jean, Pau%\Douglas,‘and Virginia Pettit, High School Workshops
in Career Education. Evanston, Illinois, National College of - a

- Education, 1974, - . _ . B

This pamphlet is dégigned 0 help with careers in education both in
pre-setvice'and/in—égrvice training. It is divided into three,
sections, one which presents a brief historical development of
workshops and suggestions regarding goals, another which deals with
the dbjectives. and time sequences, and a third section which includes
sample hand-out materials, class goals and objectives used in pre-
service and in-service. . :

v

.
'

" These materials should be helpfu%xgo all education instructors. - s

. -

*
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k Stevenson, John. An Introduction to Career Educatibn. .Charles A.
, Jones Publishing Co., Depattment 8500, quthington, 0hio -43085, '/
1974 , .

-An introduction to Career Education serves as a basis for the’ o
development and implementation of career education. It provides )

- suggestions for implementing basic’ understandings into a total
picture. The materlal deals with integrating the whole school !
curriculum K-12. Solutions are presented to the instruttiorial
problems of developing self understanding and career awareness.

This handbook can help those involved directly iw guidance and
counseling, as weéll as classraom teachets, administtators and
.curriculum™cdordindtors. b o

-, : N . o
Stentme, Dale, Arriold Lien, and Carol Miller. (Career Ed&cation:
Methods of Implementing .Cateer Development in the Classroom {K-12). ~ *
Department of Education Foungations and Counselor Education. The

University of Wisconsin, Whitewater, Wisconsin, 1973.

Here the authors have developed a course sYllabus The syllabus

deals with setting out. requirements for implementing career. education . =

in K-12 and also presents ways for evaluation. They have designed .

a complete list of units, which includes definite topies' to work

with, along with objectives for each course. This work glso includes

a list of other sources of idformation, resources and readings.

This syllabus would be useful to curriculum developers as well as

_teacher educators at all levels. '
) /

J .
; 1
"

. ) ' : ‘¢

Ten Pas,\Henry A self. Learhing Approach to Career Education in
Teacher Preparation 0regon State University, Corvellls,.Oregon,

1974. ! p
i ,

These materials invélve B project which developed self-learning - - o
materials for career edycation to be used in the sophomore level :
education courses. Foyr courses were developed. - The idea of this
‘project was to make aviilable to the student a self—learning module
through which he could jke ®xposed to the concepts of career education
and. from then formulat working plan for himsel

- The module was developef in such a way it;pan'be*LBed'by a multi- },_
~ : audience. This would inglude not only students-in pre-service, but
S also in-service, as'yell as administrators. The module makes use - ..
of slides, cassette tapes and _printed materials. .- ’ oy

N ~

- L)

Vild Debra The Three R's Plus Career Education. Arizona State
Department of Education, Phoenix, . Arizona, 1975. :

.o

The major purpose of this work is to identify and integrate'occupational N
and non-vocational interests, skills, values and needs in order to
bring about a more thorough and accurate self understanding The Y

o o108
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,g material assesses skills, values, needs,..and compares these with
.characteristics of alternative courses and life styles. It also
“applies learning.in school to the conditions. and demands of .
" out-of-gchool. There isi a complete set of lessons designéd for
the fifth ‘grade, but which*would be adaptable to any elementary

o currigdlum. , . , .
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