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introdudtfon
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[

- From July 1, 1974 through August 31, 1975, Kent State University,
in cooperation with the Ohio Departhent of‘Edgcatton,'Division of
Vocational Education, under the provigions of EPDA Part F, section 553,
" sponsored and conducted the project, "Idemtification of Professional
Competences ‘Necessary for Teachers .of Disadvantaged and Handicapped
Youth." The purpose iof this project was to identify the teaching .
competencies necessary for_vocatiopal teachers-of special needs youth. .

The purpose of this document 'is to furnish the reader with
agditiqnél information concerning the operation of EPDA project
73122. Specifically, this document contains 1)* an overview of the
' project, 2) the materials developed during Phase I and II of the
project and 3) Phase III information, the teacher education con-

ference and statistical results gf the competency survey by program
area. -t ,
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Summgry dixthe EPDA Project in Vocational Eduycation = - T
. Judy 1, 1974 through August 31, 1975
Kent State University
™~ v’ ’ > Kent, Ohio

‘ .

t , o
"Identification of Professional Competencies Necessary for
Vocational Teachers of Disadvantaged and Handicapped Yougb"

, .

‘ , _EPDA 74122

s,

THE NEED: ~ There was an immediate need for professio efforts to be
. focused upon the identification and implementation of a
v curriculum that speaks directly to the needs of teachers »
who are responsible for developing quality ptrograms for
\ youth with special needs. ! .

A\

THE PURPOSE: The purpose of the project was to implemspt a system which
- would addregs the abdve needs; spegdfical s*prioject -
(‘- identified .the competencies necebs ‘for’ successful
teaching. Subsequent research 18 needed to develop and
S implement a competency-based teacher preparation’program, .
v . based on the findings of tirds prqifct. ' '
/ ) - * \ .. .
THE OBJECTIVE: 1) To involve state staff personnel and local teachers in
N the identification of professional competencies essential
to succesgful teaching.’ ' ¢
2) To develop a list of professional competenciés necessary
for being a successful teacher of disadvantaged and
i . . s handicapped Pouth. .
\ " 3) To train teacher educators in the process of 1dentifying
‘ ' teacher competencies and the utilization of these =~
. "competencies -in pre-service and In-sérvice teacher , .-
‘S \ training programs. ' '

/

/ ; THE PARTICIPAy*S: The cdnpetencies,&e;e identified by two consultant
{ . . o committees. The first committee, the teacher consultant
/ R comnittee, consisted of fifteen teachers representing
' the ;programs presently serving the majority of Ohio's,
, . disadvantaged. and handicapped youth: Occupational Work
- - Experience (OWE), Occupational Work Adjustment (OWA), .and
P , Special Needs Program, Five representative teachers were
r N - selected from each group.. The second committeé, the
".State Staff Consultant Committee, consisted: of six state
‘ members. The members represented Ohfio's OWA, OWE, and
. ) Special Needs Program. ° ’
3 P . ., . .

& : The list of competenties were evaluated by teachers, teacher
A . . - educators and supervisors in all three ‘programs. The results
. . ) of the total project were presented to a select grqup of

teacher educators and state supervisors in a two-day August
_workshop. .

-

. Project Director - Leonard Albright
9] {
Project Coordinator - Jim Pinchak
~. .
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The first phase of th
teacher competencies by the pro
state consultaht committees, .
pertains to the:

// ¥

project involved the identificgtion of
ect staff, the teacher corsultant and
ormation inclgded within this sectio

PHASE I

~—

A) Activities and Responsibilities of Project Staff,
[ - . '

8) Teacher Consultant Committee Roster, Selection.

Materials, Meeting Schedule, Sample Agenda ‘and

Materials to Assist Committee Activities, :

\A . C) state Consultant Cormittee Roster, Schedule of l' -
Meetings, Sample Ageuda and Comittee Recommendations,

?

[
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EPDA Project Sta¥f
Rroject Direccor -
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Leonard Albright, who is currently employed by Keht State University
through the State Department of Education, as Teacher Educator for the

.

W.A. programs in Northeastern Ohio, will be the Project? Director.
job‘of directing this ‘project will 'be an additional assigned
ongibility: .
&
Duties of Birector

1.

.

b 3

Provide project' coordinator with a thorough prientation to the
goals and activities of the project.

2. Ass:

\4 3.

4,

4
. -

4
Agsist the prpject coordinator in organizing consultant committees.
Assist in the coordimation of project activities,
5.

6.

Coordinate,sproject evaluation and dissemination of project «gesults.
Responsible for project,bndget and allocation of monies.

teacher educator workshop

)

>
e

Dr. Charles W. Nics

»

Assist project coordinator in organizing and conducting a two-day
. \
Agssistant Director -

. I» > - t o N
ols,: Chairtag .of Vocat&onal ucgtion Department of

Kent State Universi&y,.will be ssistant Difect r+of the projebt. k i
Duties bf Assistant Directof. \ - .5’ o, }

. . - . | : )

s I\ Fiscal Agent for Project T ‘ o K
) 2. E; officio of the State Staff Consultant ComnitCee
‘ Project éoordinator -

. L

G. James Pinchak, who is currently a graduate assigtant at Kent State
University and on a leave of absence from the Cleveland Schoel System,

will be the Project-Coordinator.

s y

;Duties of Proiect Coordinator.
.+ L.

-
.
programs.

- —

Conduct research iy the area of competency-based instructional
2,

Assist-in the selection of project consultants, .
3. 1Initiate and disseminate Qomm:;isxtions to project participants.
4. Coiduct and coordinate consulfant committee meetings.
5 » R ) ’
5.

Arrange for facilities, equipment a

supplies.
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\ 6. CL"eJ\necessary records.

7. Arrange’ for classroom visitations.

’ C ~ '
V 8. Responsibility for project evaluation and dssist in -the
. dissemination of results. .
- 4 ’ L,
a - .~ 7 9. Provide necessary training for project consultants,
¢ -0 ¢ ' ’ . , .
S .10, Assist in two-day workshop for 50 teacher educators.
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N

Name

Eddie Anderson
(Spfcial Needs)- -

Beginéld Broadnax
(OWA) -

Edmund ButléY
(OWE2

-l

Beatrice\Chicoine
(Speeial Needs)

’

(Special Needs)

Mhry Ellen Feaman
(Special Needs)
James Hinkle
(OWA)’

Jane M. Liedb
(Special Needs)

Russell E. Lynch
(OWE)

“Terrance Smith

(QWE) . -

Kenneth Tate
(OWA)

Robert R.
(OWE)

Brian J. Wolf
(OWA)

{

' Charles A. Dubinski

Williams

t

EPPA Teagher Consult

3!

A 4

ey Roster ', \\

|
Home Address
/ e
17710 Chagrin Blvd.
Shaker Hts., oq‘

-

5844° Rhoads Road
Kent, OH 44240

31271 Arthur Koad
Soldn, OH 44139

-

812 Frederick Blvd

Akron, OH 44320 . S

AN

1219 Niles-Lortland Rg. S.E.
Warren, OH .

A S
2057 Carlisle Drive .
Uniontown, OH 44685 ¢

208 Dorland Ave. °
Berea, OH 44017

I'd
P

1560 Squth Hametown R&.'
Copley, OH "44321 .
] N

I3

33153 Redwood Blvd.
Avon Lake, O 44012

479 RooseQeLt Ave.
Cuyahoga Falls, OH 44221

-

1,209 Best Street
Berea, OH 44017

1632 Slusser Rd.
Akron, OH 44305

P

1661 Thalia Ave.
Youngstown; OH '

t Committee

- Independence High School.

C T ndepen%er‘\ce, 0" 44131 /

_Cleveland, OH 44115 -

Cortland, OH

. Aven Laké, OH 44012
. Middleburg Hts. Jr. High

- Tallmadge, OH 44278

L 4 ’ 4
i_ .
* ’
School Address 7

Central Catholic H.S.
Baxtdr & Forman Ave. .
Cleveland, OH 44105

- - 5

TED Program

121 Education Bldg.
Kent Statef\niversity

ARy

6111 Archwood .

7
/-

thpower Center
2640 East 3lst-St.

s

Trumbull Co, ‘Auto Training
2678 Niles-Cortland Rd. ‘-

1082 S, Main §f. '
Akron, OH 44301

Shiloh Jr. High School «
2303 Grantwood Drive
Parma, OH 44134

Rex Lake Pre-Vocational
Academy for Girls ¢
Rex :Eke Road.

Akr On; OH ..

Avon Lake High School
175 Avon Belden Road

"

Rootstown High School
4091 State Rt. #44
Rootstown, OH o

7247 Big Creek Pkwy.
iddleburg Hts,, OH 44130

Tallmadge High School
484 East Ave.

Canfield High Scthool
600 Cardinalfpestg\‘
Canfield, OH 44486




drew Dimitriou

,’OWA)

elen Wade

I(M) ' h

A

!
EPDA Teacher Consultant Con&itteei‘

| Page’ 2
0 v {
Home Address
N

F

13
-

3436 Bentwillow Lane
Youngstown, OH 44511

.

i 3766 Beacon 5rive

Beachwpod, OH 44422

.

t
4

¢

*

v

School Address H.

,ggience Hill, School
5'Liberty Aoa -
Yaungstown,/pn

-~ , *

John' Hay High Sc
2075 E. 107th St.| .
Cleveland, OH 44106

!
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" v, ) Teacher Consultant Politibu \ :
N .. N ! ‘. -
TOo Seleqtéd Teachers of dhio's'Special Needs Programs
. } ) , .
.FROM: Jim Pinchak, EPDA Project Coo'tdinator s .

Vocational .Education Department, Kent State Univet%ity-

A-‘$UBJECT: Participation in Teacher Compétency Project ;\

13 \
f « >~ ¢

TATE: September 16, 1974 ‘ - . .

[ \ J
| o o ' - . . i
? k The Kent State Unive:gity'Department;of Vocational Education is 1in the
& process of conducting a project‘desigped to identify the competencies -
' necedsary, for teachers of Ohib's vocational work experience programs,
) v ' . VW N i
¢ . - .
v we' discussed, you hav; been highl& recommended;by your university

- &ducator to serve ag a consultant to this project. There will be .

, a total of ;5 consiltant .committee pemﬁérp. As a consultant member, yaqur

¢ resporsibility will be tg assist the project coordinator in the process of
ddent ﬁying and analyzing teacher compbtencies. .7 |

v - . [ .
‘ ’ e :
To aghieve the above task, the consultant committee will need to meet
[ at least nine (9). times ddring the school year. These meetings will be ,

conducted in: the evenipgs and occasionally .om Saturdays. Each consultant will
A receive a $200.00 sgﬁpend‘and will be reimbursed for mileage to and from the
_— meeting site.* ‘ ) : (
l A “ / .
ks stated breviduély, you-were recommended by your teacher educator as a
person who would greatly contribute to the goals of this project. You are '
not, however, required to accept this canuICaqcy: Consultant participation
is strictly voluntary and you have the option to withdraw at any time. I
would also like to add that your perfdrmince as a consultant is independént
\t of your teaching position. Information concerning your performance as-a
) consultant committee member will be shared with your ¥f°81 school distyict
only at your reqqest./ ’ . ‘ *

¥ . v

<>

If you are willing to be a consultant committee member, please complete
. the ‘attdched form and return to me by October 1, 1974. If you have any ‘
further questions, please feel free to contact us at Kent State Upiiérs}ty,
413 Education Building, Vocatiomal Education, Kent, OH 44242, €216-672-2928).

. ——

!

Enélosedlypu will find a schedule of meetings. If you acceﬁ% the
. consultancy, we hope that you do so with the intention of attending every
meeting. ¢

~ ' ! . Y .
>
! '
3 t ’

-~




R 1 * L
NAME ¢ . \ DATE OF BIRTH © '

HOME' ADDRESS | i ’
- ” ' C i , -

\ : | HOME PHONE , -

. 7 " : T . Toes
WORK ADDRESS * ( - ' \ - '
~ . ‘ . y " WORKPHONE ' w -
3 o i . .' . ’
MARITAL STAT?S e &
. : : R
FORMAL EDUCATION: Undergraduate major

SEX’

. -

minor I
X g ] )
. Graduate major . N
I . Other - C .
,LOCATI?N: Urban Suburban - ﬁural
Years of Work Experiencg‘(excluding teaching, give dates .)
! { L4 T.»
Briefly describe each situation S . *

&

t
. s 4 -

; — { s . c ) t T
AN . ) ’

Years of Teaching Expe;ifnce (give dates) e -

- 4

Describe &Emels aﬂa Subjects

3
ut ' . * ¥ '
\
’ .

< . - .
v .

4

garé of Voéatiqnal Teaghing Experience (give dateﬁf - .

‘gsﬁxgbg Levels and Subjects a

. S ~ o &
\ — T . . . '
g \ ) , " . ) . j:
. ] F . ." .
ous experiences working with or developing teacher ébmpetenciea

. . . ]
. o . v

«

’

L
" Describe previ

- <+




: ' S . '
{ * . . . R x* ¢
. Please indicate in® each box the number of months er years of expgriepce you have
- had in each area. ’
' \ ~ ' N "SPECIAL
. ' / ~v C OME OWA NEEDS
L 1. Program Management ! -
pg . e e q,. -
, " 2. Remedial Edutation
* - - -»‘ €,
3. ' Home=8chool WFrk Coordinator .

T 4. Counsen&g(' L % { / ¢ '

. .
5. Curriculum : i Sl . s
' . AR BN

6. Class Management . . . - - ‘

- ¥ . \ T . ,

. 1 L T , )

- . -
s
\ . .
L) . . .
3 . . -
Y » -
. ’4»*’3
. 3 .é
. 1] \' . L3
R ¢ - .
Y “ LIS 4
i »
‘

s { * -
A
, * ‘ —- ' . L3 'y

Y . .
\ . . . b . .
A3 »
. 3 . . .
L4 -
. .
,
. I .
. - - - .
? 5
’
\ hd »

. P
- N - f . -
t
. hY . » - A )
N
\ ¢
) : I ’ .
. ) . . c
- - » .
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Consultant Consent Form
EPDA Project
Kent State University
_ July 1, 1974-June 30, 1975

AN
\ ]
o I would like to serve gs consultant to

the Kent State University project "Identification oq’Proﬁésuional Coupetencies
Necessary for Teachers of Disadvantaged hnd Handicapped Youth." I am fully
aware of the goals of this project and £he responsibilities of the teacher
consultant member. I am also aware that this acceptance is voluntary and that
I have the option, if necessary, to withdraw at any time. I also understand
that my performance as a consultant will be shared with my local school,

distrie¢t only if I so request it in writing. } N
S ad

Signature

Return to Jim Pinchak by . .
October 1, 1974 S

Vocational Education

413 Education Building’ . ) .

Kent State University -
Kent, OH 44242 )

Y

7’




1)

2)
3)
4)

5)

6)
7)
8)

9)

10
. 2
Schedule of Meetings for Teacher Consultant Commitee ’
hY . -
October 9, 1974 - (Wednesday) Evening meetihg fér orientation - 6:30 pm h ’

Total.group :
Elhction of team leaders

—
N ~ o

- >

Ocrober 23, 1974 - (Wednesday) [Ev nfng'meeting - 6:30 pn
. kout meeting by service area

.o
November 6, 1974 - (Wednesdayy Evening meeting - 6:30 pm

, Breakout meeting by service area

>

November 23, 1976 - (Saturda%) All day meeting - working in 1ndividualized
groups under team leaders ,

December 7, 1974 - (Saturday) All dﬁ& meeting: .

1/2 day - greakoqtlmeeting ‘ N
. ) 1/2 day - Total group
. - pay day
. ]
January 15, 1975 - (wednesday? Evening meeting - 6:30 pm ,
‘ . | Y ) .
January 29, 1975 - (Wednesday) Evening meet{:g - 6:30 pm

February 15;\{?7$~- (Saturday) Meeting to finalize competency list

. ]

May 21, 1975 - (Wednesday) Evening meeting to report tabulated reeults of
teacher an¢ teacher coordinators response }h
and results/fof supervigory evaluation -




, -
6:30 p.m.

7:00 p.m.

7:15 p.m,

7:45 p.m.

8:00 p.nm.

. AGENDA
E.P.D.A. Teacher Consultant Orientation Meeting
Kent State University
October 9, 1974

4

- Welcome and Introduction . Leonard Albrighg
‘ . Teacher Edugator
Kent State University

Dr. Charles W. Nichols
Chairman' of Department

~ of Vocational Education” .
. - Kent State University -

N

~ Demographic Data Forms i Charles E&ires, Bureau
: of ‘Educational Research }
Kent State University .

-~

’

ﬁ_Project‘Qvefview [
' Coordina

Jim'Pincb\z;:, EPDA Project
AV

- Break o T
. "

Identifying Competencies and Format

to be Used (Group Work) . Jim Pinchak

0 4 !

4
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N g Phase 1
!

-

- v -

v

The primary task of the Teacher Consultant Committee vill be to
identify and analvze the competencies necessarv for successful teaching.
Everv competency must have three components; knowledge, skills and abilities
(attitude). The identification and analvses of each teacher competencv
will.be accomplished through the use of a competency specification table.
This table will \enable the consultants to svstematically analvze each
compefency 4in tefxms of the following categories:

Necessary knowledge of ‘terms
§ ‘ . 2) Necessarv knowledge of facts
3) Knowledge of rvles and principles
' ) &
' ’ Skills:
4) Skills #n using processes and prooedures

) Abilities:
’ ’ 5) Ability to make translations
6) Abilitv to make applications

’.

lﬁenjanin Bloom, .. Thomas Hastings, Georpe F. ‘‘adaus, Handbook on
Formative and Surmmative Evaluation of Student Lea;ning, (*iew York:
. ‘teGraw-Hill Book Companv, 1971) ) .




{ TERMS .-

v

Application ~ The use of abstractidns 1n'part;£ular.and concrete situatioq7ﬁ

"

performance expected of a student.

Behavioral Objectives - Specific statements which specify the’exact’

vCompeteney - Skills, abilities, knowledge and attitude required for a
teacher to succeed in a particular role or at a particular

taBk. ’ '
'knowledge - Involves the recall of methods and processes or the recall of . .

. ' a pattern, structuyre or setting, °

’

Skills - Refer to organized modes of operation and generalized techniques

~ for dealing with materials and problems,

Trapslations - Comprehension as evidenced by the cate "and accdrécy “\\\
. "= with which the communication is paraphrased or rendered
from language or:form of communication to another,

-
. 2

' -/

B
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BEHAVIOR COMPETENEY OUTLINE
. < . -
Instructional Aregs: (Please Circle)
- i
Program Hanavemenﬁ -- Remedial Math -- Remedial Reading
Home, School, WOJk, Coordination -- Counseling -- Curriculum -~ Classroom

Group Name:
OvA
OWE
Special Needs
State Staff

(Please Circle)

‘{anagement

»

Identifv and List
the ‘Behavioral
Competenciles
needed for Effpc-

List aft example-.
for eagh of three
, levels or com-
ponents of the

.Examples of Activities
and Experiences
designed %o Develop

_| -each Compétencv

feans of
Evaluation to
Determine De- |
grée of

Attaimment for

tive Performance { competencv .
in the Specific (Knowledge, Skills ‘ each Cohmpeten-
Area Circled Abilitv or ! cv
Above Attitude) 3 .
: ; T ,
ey . . i 3 . 4
h * ,j' . - ¢
Il A H : '
e “ 4
, .
< .

1Y

\-




¢ N .
For-Writing Beha@ioral—lnatrg;tional'0bjéct1vea: .

Performance Varbs
and

. Action Words
t e

* .

Observing . . -

‘Identtfy

Name \ -

Constryct ~

.Digstinguish

Identify and Name

State and Demonstrate -
v State

Describe !

Demonstrate

Order

’
[ ]

Using Space/Time Rélationahips

Identify and Name

Identify -

Demonstrate .

Name < .
Arrange . <
Construct and Name IR ;
Compare . . b "

State ' IS

State and Demonstrate ¢ *

Distinguish '
Construct <
Write .
Demoristrate and State
State a Rule -

Apply a Rule ’
Order ' ’ '

Classifying <\
Cohstruct !
Describe
Identify and Name
Distinguish -
State
Name
Construct and Demonstrate
Demonstrate 1
State and Demonstrate
Identify .
Order

Communicating

Measuring Co / .

Demonstrate /
Order .

State and Demonstrate
State

Identify

Distinguish

State and Name
Construct
Estimate

Observe

Name .
Observe and Name
Identify and Name

Using Numbers

Identify
Identify and Name °* ¢
Demonstrate oo

Order -

Distinguish )

Distinguish and Name -

Name .
Construct . \

State '

Read .

Construct and Name

Describe “

State and Write

State and Describe
State and Demonatrate

1

Distinguish
Name
Construct I
Identify and- Name )
State l v
Demonstrate

Identify and State
Describe

Identify

Draw

Identify, State and Draw




-
1

o Demonstrate

Predicting o
Construct.

State ' !
State and Apply the Rule/
State the Rule

Construct and Interpolation'

Congtruct Predictions
/

,

Inferring
Distinguish
Construct Inférences
Identify °
Apply the Rule
State Inferences
Construct
Describe
Demongtrate .
Congtruct and State
Construct Predictions

\ -

Interpreting Data

dpescribe

Construct .
Identifyv . -

-~ Identify and Name

Demonstrate
“Nane R s
\\Demonstrate .
tate e .
Apply a Rule , ‘ e
, State and Apply a Rule .
Construct a Statement of Prediction
*+ Interpret the Data
Apply the Law ]
~ Describe and Demonstrate
Construct Predictions , °
Construct EXtrapolation§~
State LCstimations
State the Rule N X
Demonstrate and Expegiment - .
State an Operational Definition
Locate
Order -
Construct and S ate

!

2

e
. —. .

Formulating Hypothesis !

Demonstrate

Construct ., . . \\
* Identify ‘

Construct a Hypothesis ey |

Construct and Demonstrate '

State

Construct Predictions

Describe '

Controlling Variables

Identify

State and Demonstrate
Demonstrate

Construct and Demonstrate
Congtruct Questions
Describe

Construct

Construct and Inference .
Describe Experiments

i -
-

' Defining Operationally

Construct and Demonstrate

Deronstrate
Congtruct -
Identify ' 5
* Construct a Hvpothesis .
Dra Representacions
Conzi;uct an Operational J
efinition
Construct an Inference
" State /
Distinguish
&

Formulating ﬁodels

a

.Construct , -

Identify . - - <
Describe A
Distinguish ~ .
Demonstrate

“y
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Experimenting : )
’ -
A Demonstrate ) ' )
’ ) ‘Cqnstruct - o
. . Identify ' '

Construct a Hypothebis .
State the Rule ' .
, Draw the Shape ' ~
N Construct and Demonstrate
" #sDescribe .- ’
. Distinguish . )
State an Operational Definition
. Describe and Demonstrate .
, Construct and, State +- . /
4 State and Demongtrate
Identify and Name . .
Apply the Rule ' -
Order
Interpret Data .
State R
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2) Qecember 16, 1974 - (Mondav) .Meeting to Review Progress
. " .

Schedule of Meetings for State Staff Consultants
. L d

K4

-~

All meetingé will beé held at the State Office Building in Columbus,

4

~

0

: )
1) October 21, $1974 - (Mondav) Orientation Meeting

Alterﬂa;e Date Friday - October 18 ™74 ‘ oL
oy N

'3) March 24, 1975.- (Monday) Meeting to Finalize Cqmpetency

List Before’Disf?ihuLigg‘of the Surveyv

[N T~
. - K’Q
4) May 19, 1974 - (Monday) Meeting to Report: .
-‘ ~— 14
A) Tabulated results ¢f teacher and teacher educator ¥esponsge .
B) Results or supervisory evaluation v
L Y ’ .,

’C) Plan two-day teacher educator workshop

22




\ : ' AGENDA' , T
. EPDA State Staff Consultant Meeting

N S;ati<gf:1ce Buildin L
. L . \
N Octobe} 21, 1974 N

.
’ . - »
\ -
\

. v

1. Project Overview

2. Project Update

!
N . - v l "y
A. OWA, OWE and-Special Need® Conferences ) ’ \
B. " Related Research : oo
C. Identification of Teacher Committee .. \
D. First Teacher Consultent Meeting

.E. Project Schedule




1.

% 3.

7.

2.

‘E)

EPDA Project
Pecommendation of State Sgaff Consdi&s?t Cormittee”

1974

. - N ~

Decenber ‘16,

Expand Communications and Program Publicitv

Distribution of Survey: .

A) Send directlv to teachers (OWA)

B) Send to local supervisor (O'E)

C) Send to contact person in each local svstem (Special Needs)
~

q!rvev bhﬁbld ‘have State Bffdce hetterheaa but hessent~from

‘Kent State Universitv. ' . . T

Identifv and Differentiate between unit and ﬁbn-unit Special

Needs Programs. N

¢ \
Organization of Competencieq on the¢ qurveV° 1

A) Random . N K
" B) Sequence .bv umbrella areas . \ -\
C) Split Survey

¢ : '

Survev should identifv pre-cervice and in-service competencies

Weak Points in Present Competencv Development ) .
A) Coordination schedule ’

B) Gareer Education .

C) Individualized Instruction - T

D) School Coordination . . -
Grouping for Instruction

Working with Facultv and Administration

Teaching Activities

F)
G)
Identifv Competencies that applv only to Teachers of Disadvantaged
and Handicapped Youth. ¢

L

&
-

:}.

W
9
~




‘ FINAL LIST OF TEACHER COMPETENCIES
7

. ‘ cOMPETENCY

, " "PROGRAM MANAGEMENT: <

1. Estimate cost of materials , .
2, Imp;e ‘ut'pr?gram modifications {\. .
3. Researgch current tfehds‘in business and industry SN
4u Establish a plan for oontiguing professional 1n¢service education

5;' Assist Ltudents in schéduling adjuatnents \ ‘f

6. Organiz? a club program N ) ‘\ ‘ \
7. Organize an advisorv committee ,

8. Mﬁidcaiq.a-personAI ata file fo; each student v

9. Develop a presenixtion on program philosophy and goals
) 2
10. 1Identify lmarning disabilities
11. Publicize program tn school ~~

12, PubliciZe program in cémmunity

ij. “Identify personality patt;;nh .

14, Conduct a PRIDE review - _ '
155\-Identify resource people ' - .

16. Idengjgg possible field.trip sites \\\ . S : \;,
17. Complete g{a te reports ) \ ‘

183 Identify sfate and federal guidelines , - .
19. Prepare a budget -{\\\

A}
K

20. Develop a filing system
21.* Compile accurate, up—to-daté records .
22. Establish student iransportation procedures

23. Develop pogitive reinforcement tachniques

-
.

30




/ I .

i 24./ Arrange guided field exnerience N

25./ Commuriicygte individual subiect/goals to faculty and administration
/

2. Coordinate activities with la enforcemept agenciés and the courts
!Z Orpanize and/or conduct a local program review
28. Conduct a student folIBE— p studv ! ’ N
29. <Conduct an e@ployer appr ion program 2
30. . Develop local\progfam ob;ectives .
. CURRICULLM: R . .
. a i o C 7z -
31. Estf\ te time seaquence for a unit of ipstrgggioh
; 32. Devefop a unit glan‘ '
33. Construc; instr;ments to evaluate instructionaliob1ectives
34.+ Orpanize a unit gf instruction on career edufation d ’ -
. 35. I;iorporatg deductive thinking inte curricujum . , .
36,: Inﬁorporate inductiveufhinking into curricylum ///,A, '
! . ' /
37. Wrjte behavioral obiectives
?8. Adninister dppropriate diavnostig\}esés ) ’
<. 39, Utilize results of diagnostic test;
40, Urilize audio—v#sual aids
41. Incorporate business and industrial manuals in curriculum
. 42, tUtilize results of achlevement tests .
| 43, Complete a twojvear course of scudv.
) 44, Qrganize a weeklv plan of in;truction
- 45. Construct a svstem of reporting student prosress to students and

parents
46. Locate instructional materials
47. Select instructional materials

ul [ ]
48. Contact reading resources and publication hnuses

49, Construct a lesson nlan .




. .
t
CLASSROOM, MANAGEMENT : | ; ’ ‘¢ -
‘ 30. Give a Aecture
‘Sh. ‘Pr;aent % demonLtnag#on .
52. Conduct 4 student cénference ; ‘
53. beaign ans organize the praical plan bf ; ¢lassroom )
S4. Group stuéents for small éroup instruction ,
i 55. 'Develop a #system pf material storage
. 56. ;evelop a schedule for cleaning work areas,’ P . : L ';/
- ) 57. Hbderate student discussion of sensitive igsues ;
58. Prepare a schedule of activities )
59, Char; student progrea; S "
60. Iden;ify emotion;i factors that affect classroom environment
61. Develop a system of recording attendance ; ,
v .
62. Determine effactiveness of instruction X /
6. 'Utilize available iiiﬁ!f%om facilities | "
' 64. Operate audio-visual equipment / /
65. Implement team teaching .
66. Stimulate learning through "brainstorming", "buzz groups", and
"question box techniques" . ' X
67. Employ oral questioning techniques ) / >
68. Employ role-playing and simulation techniques . .
69. .Emploi project method of learning
70, Establigh a atuden:dtuto}ing program
7. Utiliz8 problem-solving strategies . }///(-
' COORDIMATION: . . €

72. Construct a procedure for job relocation or rotation Y
73. Evaluate gtudent progress at a tréining station f/

74. 1dentify entry level 4{obs in the cornmunity
* ' . : 32
EMC L 4 .




“

75. Deveélop a process an; a procedure for student selection )
76. Conduct a successful home vis}tation’ .
R o ’ . A
©77. Conduct a parent—teacher/con%érensz < . ‘7*\?
78, E;tablish a pof%cv an& procedure for 19b placemént
79, Conduct a tqache;—to—tLacher conference o s - -
80. Coerdinate activities with p;rticiﬁhting school;
) 81. Develoo public relations litfrature : .
82. Develop stu&ent trainlé? plans ' rh S
83. Inform emplover of stuagit in-school progress S X i RN
84. Inform emplovers of theiF responsibilities
85. 1Inform varents of tﬁéir ﬁesponsihilitie; . 4
86. Involve the familv ag a primarv source of st;dent re}nforcéﬁent
87. Inform school officials of their renponsibilitiés
REMEDIATION: |
88. Identify emotional factors which contribﬁie to reading difficulties
’ . 89, Identifyv intellectual factors ;hich contribute to reading difficulties
90. ‘Assess gtudent reading level ‘A
91. Diagnose reading problems v\ : /
92, Prescribe remedial math activities ' \ .
93, Prescribe remedial reading activities ’
\ 94, Assess:studeng.comprehension of math concepts |
95. Devise algérna£ivg metho&s of grading . ' o (Q‘\
96. Incorporate world éf work into math instruciion
. 97. Evaluate student reading propress
. ’
98. Identifv—pﬁgéical factors vhich contributé to reifing difficulties .
. 99. Administer appropriate diarnostic reading ‘ts:\ .
100. Diagnose specific reading difficultles 4 . ,
33




101. Identify edusational factors that contribute to reading difficulties

102. Interpret results of vocational tests ¢ ‘ ) /
. Y — «

103. Devise probléﬁ-solving techniques

164. Identify symptoms of d}dg abuse i - i
105. Locate help for drug related préblems' ’ » }

. !
- 106, Develop value clarification straiegiqs . _— /
107. Identif&ing counseling technique - / - ) )

108. Inform students of scholarships and grants available

109, ‘Condﬁct orientathp for availahle academi®-and vocational programs

’

110.\ Identify reqﬁirements of local veocational programs
\ . ) ' l

111. Assess ‘the ability of individual to modify his or ﬁeg'ﬁehaviorx

: . \

112. Direct students into alternative programs \ : 5
- ) R . \ \\ K

\\ . , \ L.

.
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. _— The major activities of Phase II-were 1) the distribution of
the competency survey to local teachers and supervisors and 2) the
reporting of prelimigary results to both teacher and state
) consultant committees. The materials contained within this section
g relate to these activities. . '
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“DENTIFYING TEACHER COMPETENCIES”

Q project funded by the federal ep.da act

department of vocational education ‘ kent state university  kent ohio, 44240

T0: OWA, OWE and Special Needs Teachers -

N . . ‘

FROM : EPDA Projact Advisory Committee . / <
OWA - iin Casey, Jim Walters )
OWE - Tom Hyde, Breat Wolf * . . i
‘Special Needs - Payl Ledford, Richard Macer . . 7

SUBJECT: Iden‘tlfying Teacher Competencies /

Fed ’ 2 ¢ !

_DATE: Aptil 1, 1975

What competehcies (1e. knowledge, skilis and abilitieé) doas a,. !
teacher need to succ ssfully operate‘a program like yours? /

During this 1974-75 school year, teachers representing Ohio's OWA,
OWE, and Special Needs programs, with support from University and State
ataff'personnel, have spent manv hours attempting to answer the above
question. They have found their task to be highly complex, yet critical
for designing pre-service and in-gervice training progranms /for profession-
als, like you, who are responsible for developing quality ecational

programs. "

The committee of teachers have tackled the difficult task’ of 4
identifying teacher competencies and now they need yoifr expertise,and -
support! Attached is %”I!sr:gi-theqe competencies, - He ask you to ,
carefully examine each 'statement and indicate (lz t;ﬁ,need for the com-

(]

petency and (2)-how freguentlz'you use this competarcy,

L3 .
Y1t 1s realized that the attached instrument is rather lengthy

and requires constdergbie tima to be accurately completed. If, however, w
teacher edugation is fo design dnd implement pre-gservice and in-service :
programs peared towarf. the needs of vocational teachers, your assistance
Y8 of vital importanck. )

i i
Please complete |the competency list and retarn it in the enclosbd ’
addressed envelope thin 10 days. , : ' /.

Thank you for y{ur co tinued support and yoqf commitment to /
providing qualitv vo acion&lvprogramming for Ohiﬁ's youth, I 4
[ '

. ! N Y’
N




< SMIE IV 5 TEACHER CYPETE TIES” - S
A PROJECT FUrDED BY THE FEDERAL E;:,P;ﬁ..l\. ACT '

[N . *

DEPARTVENT OF VOCATIOHAL EDUCATICH  RENT STATE WNIVERSITY KEIT, oo Li2IH)

.

o
TO: Special Needs Program Mmninistrators
. : i '
FROM: EPDA Project Advisorv Committee .
: Special Needs - Richard Maoer, Paul fedford )
. OWA - Jim Casev, Jim Valters . -
(OWE - Tom Hvde, Brent Wolf

Ty

"

. SUBJECT: Distribution of Teacher Competency _ .
] . . List to‘Special'Weeds Teacher's - '

DATE:,  April I, 1975 ,'

What competencies (ie., knowledge, skills and abilities) are necessary

for teachers of special needs programg? . .
. . .

It 1s imperative that this questzon be answered if we are to develop
quality pre-service and in-service tehcher. training programs in the State
of Ohio. C T

~ ’ i

We need vour assistance! Enclosed are individual ‘addressed envelopes i
for each of your special needs teachers. Within each envelope is an
,explanation of the teacher competency yfoject, a demographic form and a
competency survey. Each survey asks the teacher to rate the list of
competencies- accyrding to.their perceived importance and frequency of use.’
Please distribute one envelope to each of vour special needs teachers.
Encourage each teacher to complete the survey and demographic form, and
nmail them within the next ten davs.

~.

1f vou need additional sufveys, plpase feel free to contact Jim ﬂinchak
<;¢;1ﬂfk at Kent State University (216-67?42928) and he will supplv vou with the
nedegsary amount. . :
Thank voy for your Jcoftinued suppgrt and vour valuable assistance
~with this, project. ‘ B R PO *
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. EPDA TEACHER COMPETENCY PROJECT
. i “ TEACHER DEMOGRAPHIC MATERIAL

-

[1] Card No. . , © {2-4] 1.D. No.

s gmea— “nel

OPTIONAL: ‘

»
NAME:

SCHOOL/WORK ADDRESS

POSITION:

CITY: COUNTY:

*

PLEASE ANSWER ALL OF THE FOLLOWING QUESTIONS: ,
. <
[6] VOCATIONAL PRPGRAM YOU ARE RESPOQSIBLE FOR: (CHECK ONE AREA)
' OWA
_ OWE . .- _ _
SPECIAL NEEDS-HANDICAPPED (1 to 25 ‘students)

SPECIAL NEEDS-HANDICAPPED (26 or more students)
SPECIAL NEEDS-DISADVANTAGED (1 to 25 students)

~

[7} TYPE OF SCHOOL SYSTEM: (CHECK ONE AREA)

RURAL ' URBAN
SUBURBAN

.

(8] GEOGRAPHIC AREA OF CHIO: (CHECK ONE AREA)

NORTHEAST " SOUTHEAST
NORTHWEST " SOUTHWEST

[9-10] TOTAL YEARS OF TEACHING EXPERIENCE :
‘ *

SPECIAL NEEDS-DISADVANTAGED (26 or more students)

(I
|

; —~ ] s
(11412] TOTAL YEARS OF WORK' EXPERIENCE (excludfhg teaching):

‘ o 1
[13414] TOTAL YEARS OF OWA"P OWE, OR SPECIAL NEEDS EXPERIENCE:

[15] EDUCATIONAL,BACKGRpUND (highest degree attained)
HIGH SCHOOL DIPLOMA °
- A{A. DEGREE
' ) B./A./B.S. DEGREE
fo. J MiA./W.S./W.Ed. DEGREE
/ T <L .Ed.D./Ph.D. DEGREE
, Fe D _

- b ' %‘ :-
f{16] 1 HAVE COMPLETED DR AM NOW PARTICIPATING IN.AY IN-SERVIC
PROGRAM IN MY AREA" (OWA, OWE, SPECIAL NEEDS)? ,

R 33

E CERTIFICATION
v oty %
i . N 38 A a ,

] No
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"*TEACHER ‘COMPETEWNCY SURVEY .
v . INSTRUCTIONS a

Following is a list of 112 teacher competencies. This survey has been designed
to measure the competencies on two different rating scales which apcompany the
list. Based on your judgment, a rating of 1 to 5 must be selected on BOTH
scales for each competency. One scale measure the IMPORTANCE of the competency

as it relates to your work. The second Scale assesses the FREQUFNCY OF USE
a certain competency would receive in your area. Again, please read each

competency carefully before choosing an appropriate rating ¢n BOTH of the scales.
Spaces have been provided at the end ‘of the survey for additional competencies
you may feel need to be added to the list. Circle the apppoprlnte rating.

t -

v .

f
»

| . S |
2 : - - S
3

] o] ‘ :

2 Q). 2‘ :D %

;J' o -t €
v & & 3 .
e 5 & S % MPETEN
s 2% 3 5 | COMPETENCIES
s E 0 <9 >
£ - & & E &
o] £ Q ey —4 ’ .
[o [0 il g, ' J
E —~ -~ « / Y] ]
e + [J] ) 3 ! / o} E)

v £ £ 9 i : - 5
o =~ ©6 0o & TR TS~ S
=4 ~ 15} 0 “  EXAMPLE: / g 8 4‘:_-’ %
G S Y L Y . { T O O Q
oS © o o . 2 ==
T2 @ 4 "5 A, Conduc7 an open house. 1 @ 3 4

PROGRAM MANAGEMENT:

1 2 3 4 'S5 1,- Estimatﬁ cost of materials *' 1 2 3 4
1 2 3 4 5 2, Implement program modifications - ) 1 2 3 4
. \ ‘

1 2 3 4% 5 3, Research current trends in business and 1 2 3 4

indust ’
. . w ! . . .
1 2 3 4 5 4, Establish a plan for continuing "2 1 2 3 4
' | y'professﬁonal in-service education :
‘ 1
)
1 2 3 "4 5 5. Assist students in schedullng 1 23 &
: adjustments
1 2 3 & 5 8. Orgémze,a club program 102 3 4
1 2 3 & 5 7 Organizetan aﬂvisory committee "% I 2 3 Uy
:13 2 3 4 5 8, Maintain e\personal data file for each 1 2. 3 &
student . N
1 2 3 u*.;S 9. ﬁevelop a presentation on proéram 1 2 3 4
. philosophy and goals y
1 2 3 4 . 5 10. Ided%ify learning disabilities 1 2 /3 4
- 39 o
» . "
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1 2 3 4 § 13, lIdént;fy personality patterns .- 1 2 3 '4 §

1 2,3 4 5" 14, Conduct a PRIDE review | Sl 2 "3 s

1 2 3 4 s 15. Identify resource people ) 3. 1.2 3 .4 5 )

1 2 3 4 5 16. Identify possible field trip'sites Vo2 o8 5
112 3 4 s a7 éo;plete state reports . .. "'";l“-"g: 3- 4 5.

1 2 3 4 s 18. Identify state and federal guidelines 1 2 :u 5

1 2 3 4 5 15, Prepare a budget ' 12 3w I TN
1 2 3 4 s 20, Dévé&op a filing system ’ R \'}l 2 3 4 §

1 2 3 4 S "31. Compile accurate, up-to-date records 1 2 3 4 5§

1 2 3 4 5 22. Establish student tramspottation 1 2 3 4 5
: _procedures ’ .
.
1 2 3 4 5 23, Develop positive reinforcement . 1 2 3 4 §
. techniques: .
1 2 3 &4 5°24, Arpange gpided field Experiences 1 2,3 4 5

1 2° 3 4 5 25,  Commnicate individual subject goals too1 2 3 4 5§

faculty and administration -
e b ' T ’ '
26, Codrdinate activities with law
. enforcement agencies and the courts 1 2 3 4 5
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3. 4 5,34, Organize a urnit of instruction on - 1 2 3 & 5 .
“~> . -,
. canker education j\ : .
3 4 5 35, Ifcorporate deddctive thinking into 1, 2 3. 4
riculum ; ,/
b , / / / AN
3 4 S5 36, /Incorp rate J.' ductive t)‘xmkmg into 1 2 3 B
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3 4 5 37 / Write ‘behavipral objectives . 1 /2- 3 4 S
' - R .
3 4 5 38/ Administer papproprigte diagnostic tests 1 f2 3 -4
3 :Utili'ze ults of di7g-nostic tests . 1 2 3 4
3 4 Utilize 1o~v](sua1 pids 1.2 3 4
A i Incorpor te bu mesJ and industrial "2 2 3 4
' manuals jin curriculim .
3 4 'Utilize|results of/ achievement tests 1 2 '3 4
N - , .
3 4 . Complete a.two-year course.of study 1 2 3 4
. AN - ; ‘
3\ y Organize a week Plan oginstmétion / 1 & 3 4
3 4 [5 45 ,’ Construct a sygtem of reporting student 1 2 3 4
progress to stpdents and paren %
3 4 5 4 /Locaté i}\stru tional ‘materials 1 2 3
3 4 ,/ 5 u7, Select‘ ins_tr\ictional materials 1 2 3-
3 4 S5-u8, Contact reading resources and 1 2 3
publication<tiouses .
3 4 _5 u9,/ Construct a lesson plan 1 2 3°
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1 2 3 4 5 50, Give a lecture S -1 2 3 4 5 .
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1 2.3 4 .5 51, Preseht a demonstration . 1 2 3 4 5
1 2 3 4 5 52, Conduct a student conference T I 2 3 4 s
/ N ’
.2 -3 4% 5§ 53, Design and organize the physical plan 1 2 3.4 5§
. of a classroom *
1 2 8 & 5 54 Group students for small growp 1 2 3 4 s

‘instruction
)

1 2° 3 4 5 55, Developasystem ofmaterial storage 1 2 3 4% 5

1 2 3 4 .5 56, Developascheduleforcleaningwor& i 2 3 J&"S
- - areas

2 3/ 8.5 57, NHoderate studentadiscussmn of sensitive 1 2 3 4 5§

ssues - D ’
1 Prepare a schedule of activities 1 2 8 4 5§
1 / ' Chart student progress ' .' 1 27 3 lu 5
P Identify emotional factors that affect 1 2 3 A4 5 .- N

classroon envlromnent : : /

14 a

Develop & system of reco ing atténdance 1 2 3 J&Z 5 -

3 4 5 ,Sé \ Detemine effectiveness of instruction 1 2 3 4
. . . AN

12 3 4 5 63, Utilize available classroom facilitios 1 2 3 5 s ¢
4

1'2 3 4 5 B4, Operate audio-visual equipu;ant /,/ 1,2 8

/

J .
1 2 3, % 5 65, Implementteamteaching R ‘X 2 3 4 5

1 2 3 u 5 66, - Stimulate learning through "brainstorn- 1 2 3% 4 5
ing", Ybuzz groups", and "question box
techniques" < ‘ ' ,

172 3 4 -5 57. Employ oral questishing techniques 1 2 3 4 s
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"5 €8, Employ role-plav1ng and s.mulaflon 1 2
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S €3, " Employ profect method of learning 1 2
+5 70, Establish a srudent’tutoring programn _- 1+ 2
) ~
S 71. Utilize problem-solving strategies T2
COORDINATION: - :
5 72. Construct a procedure for job relocation 1 2
_ or rotation
—
* 5 73, Cvaluate student progress at a training 1 2
. station
l \ ,
S 74, IdentlFx entry level jobs in the . 1l "2
L communiy .
5 75, 'Develop a process and a procedure for 1 2
. student selection
5 76. Conduct a successful home visitation 1 2
. -
5 77, Cénduct'a paremt-teacher conference I 2
. v ~
5 78., “stabllsb » policy and pracedupe for ‘12
\]ob placement
? . .
5 79. 3Pnduct teacher-to-teacher copferences: 1 " 2
s/ 80. QQOPdlnate actxvitles with pdrticipating 1 2
) ’schqqls : ;
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§ 85. Inform parents of their responsibilities 1 2 3 4 s
S 86. Involve the family as a primary source 1 2 3 4 s .

of student reinforcement ) .
5 87, Inform school officials of their 1 2 3 4 5

" "responsibilities N ‘
REMEDIATION: )

S 88. Identify emotional factors which 1 2 3 .4 5§

contribute to reading difficﬁffies //y/ ‘

. [

S 89, Identify intellectual factars which .

. contribute to reading difficultips "l 2 3 4 s
5 90. Assess student reading level v o 1 2 3 4 5_@
5 ‘91. Diagnose reading problems 1y 2 3 u,’ 5
S 92, Prescribe remedial math activities 'l 2 3 4 s
g 93, Prescribe‘remedial.reading activities = 1. 2 3 4 s
S 94, Assegs student ocnprehension of math 1. 2 3 g 5

cqncepts o~
5 95. Devise alternative methods of grading ~ 1, 2 3 4 5
5 96. Incorporate world of work into math 1 2 3 y ‘é;
instruction - . e
5 97. Evaluate student reading progress . Iy 2 3 4 5
f |
5 98. Identify physic4l factors which V2 i3 4 S
contribute to reading difficulties
‘5 99, Administer appropriate diagnostic
. readipg tests ,
©3100. Difgnose specific reading difficulties 1 2 3 4 5.
5101, Identify educational facty that 1,2 3 4 s
+ contribute to reading difffc {es ~
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1 2 3 &4 5102, Interpret results of vocational 1 2 3 4% 5
. interests tests *
? . ' .
4 2 3 4 5103, Devise problem-solving techniques l 2 3 4 5
. ¢ .
1.2 3 4% 5104, identify symptoms of drug abuse. 1 -2 3 4% 5§

1 2 3 4% 5105, Locate help for drug relatgd, problems\\ } 2 3 4% 5

1 2 3 4 5106, Develop.value clarification strategles 1 2 3 4 5

1 2 3 4 5107, Identify counseling technique . ., 1 2 3 4 5 '
12 3 & ,5108. Inform students of cholarsths and’ 1 2 3 4 5
grants available ’ . '
. 1 2 3 4% 5109, anduct orientation for availeble ) 1 2 3 4 S5 .
: . acadentic and vocational programs . .
« . . : . b
1 2 3 4 5110, -Identify requirements of ddcal - - 1 2 3 ¥ 5
vocational programs ’ . )
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"IDEATIFYIHG TEACHER COMPETEICIES”
A PROJECT FUNDED BY THE FEDERAL E.P,D,A, ACT

DEPARTMENT OF YOCATIONAL EDUCATION KENT STATE qzb¥£§SITY
KENT, OHIO '

70: Vocational Supervisors and Administrators

FROM: EPDA Project Advisory Comittee

OWA - Jim Casey, Jim Walters

OWE - Tom Hyde, Brent Wolf

Special Needs - Paul Ledford, Richard Macer

SUBJECT: Evaluation of Teacher Competency Survey .

DATE: April 11, 1975

What are the competencies necessary for vocational teachers of
digsadvantaged and handicapped youth? To answer this question evervy OWA,
OWE, and Special Needs teacher in Ohio received a survey during the month
of April, The survey requested the teachers to rate the 1ist of competencies
accdrding to their perceived importance and frequency of use.

The goal of this project is to improve teacher edycation in the State
of Chio, '

We neéd your assistance in the evaluation of our efforts: The attempt
‘to identify teacher competencies requires the expertise’of local admini- o

strators and supervisors. Therefore, we Eiqqest your cogperation in completing

the following project instruments: «

1, read procedures used in the identification of competenc{ggr_
2, ¢somp1ete demographic data sheet :
3. rate the list of competencies according to perceived need and

frequency of use _ o
4., assess project efforts using supervisor evaluation form,

When you have complated the above steps, return the materials in the
enclosed self-addressed envelope. -

EN

Thank vou for your continued support and your commitment for ﬁ?bviding
vocdtional. programming for Ohio's youth. -




Procedures for Identifving Codnetencies

_ The fifteen teaclers selected for the consultant cormittee represent the
nrograms presently sérving th® majoritv of Ohjo's disadvantaged and .,
handicapped vouth; ‘the Occupational Work Ad{ustment (OWA), Occupational
Work Experience (OWE), and the Special Needs PrograMks. Five (5) teachers
were selected from each program. Each teacher consultant was selected on
the basis of their competencv in a given instructional area (progran
mapagement, remedial education, home-work-school coordination, counseling,
and curriculum and classroom management). These teachers had a minimum
of one vear of classroom experience, completed one year of in-service
training, and achieved a high degree of student success within s specialized
competency area, Each teacher consultant was critically observed in their
classroon by the project staff and/or the State Staff personnel prior to
consultant selection. The'ffﬁal consultant cormittee consisted of
teachers representing Ohio's urban, suburban, and rural school district.

Yhe teacher consultant cbmmittee met on nine different occasions as a
total group and in respective area proups to identifv the competencies. These
neetings were held on a repularlv scheduled basis at Kent State Universitv.

I

The primarv wask of the cormittee was to identify and analvze the com-
petencies necessarv for successful teaching. This identification and
analvses was carried out using the following outline allowinp the consultants -
to systematicallv analvze each competencv.

1. Identifv the behavioral competencies needed for effective

. performance in a specific area (ie., program management,
remed¥al math, remedial reading, home-school-work coordination,
counseling, curricul and classroom management).

2. List an example for ea:h of three levels or components of

the competency (knowledpe, skills, abilitv or attitude). .

3. List examples of activities and experiences designed to

develop each competency.

4. Write a means of evaluation to determine the degree of

attainment for each competency.

Six state staff members were selected for the second consultant
cormittee. These six members represent Ohio's OUA, OWE, and Special Needs
programs. Two consultants were selected from each program.

The second committee periodicallv reviewed the identified competenciles
and made suggested additions

N
| N

Yhen both consultan
a final list was prepared

committees reached agreement on all competencies,
d ,distributed to the teachers and teacher
educators of Ohio 8 programs disadvantaped and handicapped vouth’ These
proups evaluated each wriften compe e~components on the basis of
perceived need.and freauency of use. The resulté of this evaluation will be
tabulated bv the project coordinatof and presented to both conqultant grouns
for the purpose of finaliziny the competencv list.

,\// : \ o
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EPDA TEACHER COMPETENCY PROJECT «.
SUPERVISOR DEMOGRAPHIC MATERTAL

v -
4 a L

[1] Card No. . s [2-4] .

(5] SUPERVISORY RESPONSIBILITY: (more tham one may be-cheéﬁed)
OWA
OVE / . .
SPECIAL NEEDS .o . N

-~

(6] PLEASE WRITE IN THE NUMBER*OF UNITS (PROGRAMS) FOR WHICH YOU ,

ARE RESPONSIBLE. WRITE THE NUMBER IN THE APPROPRIATE CATEGORY: -
oW .
OWE ' ‘ ,

- SPECIAL NEEDS \ . AR

(7} TYPE OF SCHOOL DISTRICT: . K \\

JOINT VOCATIONAL SCHOOL
, CITY SCHOOL DISTRICT . =
OTHER (please describe) -

{8) GEOGRAPHIC AREA OF OHIO:

NORTHEAST
NORTHWEST
SOUTHEAST -
SOUTHWEST

o<

IF YOU WISH TO RECEIVE THE RESULTS OF THIS SURVEY, PLEASE FILL OUT THE
FOLLOWING: )

NAME : ‘ ‘ '

et

SCHOOL/WORK ADDRESS : \\\\\

CITY: X : COUNTY:

POSITION: A 2




TEACHER, COMPETENCY * SURVEY
INKTRUCTIONS
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Following is a list of teacher ¢ tengies. This survey has "been designed

» td measure the ctmpetencies on two different rating scales which accompany the
-1ist. —Based on your judgment, a rating\of 1 to 5 must be selected on BOTH
scales for kach/éompetency. Cne scale mpasure the IMPORTANCE of the cbmpetency .
as it relates to your work. , The second cale assesses the FREQUFNCY OF USE

‘/ a certain competency would receive in your area. Again, please read each
\tonpetency carefully before choosing an A propriate rating on BOTH af the scales.
Spaces have been provided at the end of tHe survey for additibdnal competencies
. you may fee% ‘heed to be added to the list.| Circle the appropriate rating.

\
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.12 -4 5 A, Conduct an open house. 1 (i) 3 & 5
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- ; PROGRAM MANAGEMENT: \ A
1 2 3, % .5 1, Estimate cost of matepials * 1 2 3 4 5 y
"1 2.3 4 5 2, implement progran.modifféations 1 2 3.4 5§
1 .2+ 3 4 'S5 3. Résearch cefrent trends in business and 1 2 3 4 5
industry . .
' “ v . :o L) - ' -
1 2 3 & 5 u, Establish a plan for cbuklnulng 12 3 4 5,
o ' profe551onal in-serVvige education . O
. t . .
1 2 3 4 5 5, Assist students in §chedu11ng 1 2 3 4 5
¢ *adjugtments .
1 2 3 485 6. Orgapize a club program 1 2 3 4% 5
1 2 3 4% 5 +9,.0rganize an advisgry committee "1 2 3 4 5.
4 5 8, Maintain a persohai data file foreach 1 2 3 4 5
student A
4 5 9. Develop 3 present n on program 1 2 3 4 5
) . phllosophy and E:ZEZQ\\\\\ * .
l. 2 3 \:\\\S 10, Identify learning disabilities 1 2 3 4 5
3 . . . .
\) \

49.

‘R




[ 4
Q
‘% A4
P 8 v
o 8 .
9 B8
e 8 & g l ¢
. 3] £ ] 0 P ,
=] (o} + —~ ‘6 -
. s B 8 8 2 >
2 A @ & E =3
(o} =3 Q or{ Iy o .
- T - N
S SN
o} o [o} £e 0 L — Ee)
[T | ] Q &C g 3 4&' .5 :
5585 85 8 . ~ - 28 EFE
’/'
1 2 3 4 5 11, Publicize program in school 1 2 3 4 s {
1 2 8 4 5 12. Publicize program in comunity 1 2 3 4 s- °
T1 2 3 4. 5 13, Identify personality patterns ° 1.2 3 4 5
1 2 3 4 5 14, Conduct a PRIDE peview - = 1 2 3 4§ 5
. .
1l 2 3 4 5 315, Identify resource people 1 2 3 4 s
‘Y 2 3 4 5 16 Identify possible field trip‘sites 1 2 3 4 5
2 3 4 s 17, Complete state reports ) 1 2 3 4 5

1 2 3.4 5 18, Identify state and federal guidelines 1 2 3 4 s
* L 4

1.2 3 4 5 19, Prepare a budget . ! 1 2 3 'u s

1 2 3 % 5 20. Develop & filing system ! 1 2 3 4 s

1 2 3 4 5 21, Compile accurate, upro-date reconds L 2 3 4 s

1 2 3 4 5 22. Establish student transportation ‘1 2 3 4 5 '
procedures

1 2 3 4 5 23, Develop positive reinforcement
techpiques .

1 2 3 ' 5 24 Arrange guided field experiences 1 2 3 4 s
- \

12 3 8 5 25. Comunicate individual subject goals to 1 2 3 4 g
. faculty and administration

—

l 2 3 4§ 5 26, Coordinate activities with law .
enforcement agencies.and the courts 1 ‘2 3 4 s

1 2 3 4 5 27. Organize and/or conduct a local program 1.2 3 4 §

review
, s
1 2 3 4 5 28, Conduct a student follow-up study 1 2 3 4 5
l 2 3 4 ‘? 29. Conduct an employer appreciation program 1 2 3,/’L\\<?
& 1l 2 3 4 5 30, Develop local pProgram objectives ' 1 2 3 ‘4 5~
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w4 4. CURRICULUM: y
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2 3 4% 5 31, Estimate time sequeni? for a unit of
instruction . - | .
2 3 4 5 32 Develop a unit 'plau/
2 3 4 5 ‘33, Construct instrufents to evaluate
jpstructional objectives
2 3 4 5 34, /Organize a/ﬁggt of instruction on
career eflucation
/ ,’ .
»2* 3 4 5 35, Incorporate deductive thinking-into\
, curriculum -’
2 3 4. 5 36, Incorporate inductive thinking into
/ curriculun Co
2 3 ﬁ& 5 373,hﬂrite'behavioral objectiveé
. / - . g
2 3 /4 5 38, Administer appropriate diagnostic tests
/ L)
2 3 4 5 39, Utilize results of diagnostic tests
2 3 4 S uof Utilize audio-visual'aids ‘
2 3° % 5 ul, Incorporate business and industrial’
manuals in curriculum v
’ . 4
2 3 4 5 42, Utilize results of achievement tests
. o . _
2 3 4 .5 43. Complete a two-year coursé of study
2 3 4 5 uui, Organize a weekly plan of insgruction
L) .
2 3 4 5 u5, Construct a system of reporting udgnt.
progress to students and parents
2 3 4 5 u6, Locate imstructional materials .
“2 3 4 5 47, ‘Select instructional materials :
~ \ - x .
2 3 4 5 u8, Contact reading resources and
publication houses
2 3 4 5 f)gr Construct a lesson plan
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v Daily
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1 2 3 4 5 50. Givea lesture ) 1 2 3 4 s
. . ’
1 2 3 4 5 51, Present a demonstration i 1 2 3 4 s
. _‘- / " ' /
12 3/ “% 5 52, Conduct, A student conference . 1 2 3 4 5§ )
.1 2 73 u 5 53, Desigh and organize the physical plan .12 3 .4 s ]
: of &4 classroom-' e J/ -
1 2 3 4 5 su, Group students fop oLl growp - 1 2 3 4 s
instruction ’ . A

1.2 3 4 5 s55,° Developasyste;n of material stort:.\ge 1.2 3 4 S
1 2 3 4 5 s6, Dévelop a’schedule for cleaning work 1.2 3 4 5 /

-* - R V4 . .
= areas , 2 .

/ 1 2 3 . #, 5 57. Moderate student discussion of sensitive 12 3 gy ﬁ
- issues ' ' .
1 /a 3 % 5 S8..Prepare a schedule of hctivities = 1 2 '3 4 5. |

. -1 243 4 &,

v

1 /2“\ 3 4 5 59 Chart student progress

1 2 3 4 5 g, Identify emotional factors that affect 1 2 3 4 s
classroom environment :

1 2 3 4 5 g1, Develop & systém of recording attanM

1 2 3 4 5 63. Determine effectivenes; of insti'uction 102 3 4

l 2 3 4 5 83, Utilize available classroom facilities l 2 3 4 5

1 2 3 4 5 g4, Opevate audlo-visual equ:.pment ' . 1 2 3 4 s
1 2 3 4 5765, Implement team teaching l 2 3 4 s
! 2 3 4 | o6 Stimagre léarning through "brainstorn- 1 2 3 & 5

. ing", ™buzz groups", and "questioM box : \
technlques"

1 2 3 g 5 67/0 Employ oral questioning techniques 1 2\3 4 s




. 48
) 3
Q '
£ *
.
& .
] 8 T ?
= Q. % - ¢
@ O -4 - . .
R B = @
-0 & [ SN\
£ 0 ¥ ~ L
g & & g 9
# € O as \ ) . be ®
1 o Q. 19 E i
o} £ ‘0 o M — »
& 0 -« . ‘ d
[ -4 o + . - ¢ [
e g g2 3 \ S >
9 ++ O o & ' v s 2 02
£ A 0 0 vy, .- 0. W B X
T T VP TOR 5 2 .5 3
. o © o o ; o P =z, o = =
: 1 2 3 4 5 68, Eleoy role-Dlavlng and szmulatlon 1 +2 3 4
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1 2 3 /{ 5 69. Employ project method of learning 'Q "y 1 2 3 4
) )/ o
1 2 3 4 5 70, Establish a studént tutoring program 1- 2 3° 4

.
.
\.

1 2 3 3- 5 -T1. Utilize problem-solving straéegies v 1 2 3 'u

. _// COORDINATION // \ s
1 2 3 .4, 5 72, Construcg a procedure fop job relocation 1 -2 '3 4
) .or rotation . )

. .
v . ~

1 2 3 4 5 73. Evaluate student progress. at a traln*ng 1 2 3 &

station . | o, .-
- f/ <
1 2 3 Y 5 74, Identify entry level jobs 1n the 1 2. 3 &4
-/ community . . :
* Al ‘ ) N
1 %2 3 . ¥ 5 75, Develop a process and a progedure for 1 2 3 -ul
- oo f student se¢lection

1 2 4 & 5 76. Conduct a successful home visitation,. 1 2 3 &

1 2 3 4 s 77. Conduot a parent-teacher Fonference 1 2 3 . 4
¢ 1 2 3 4 5 718 Establish a policy and proc®dure for 1 2 3 4
. job placement - et

k]
1 .

1 2 3 u ) 79: éonductﬂteacher—to—teacher conferences 1 2 3

1.2 3 & é. 80., Coordinate activities wlth part1c1pat1qg 1 2 3

schools
1 2 3 4 5 8l. Develop publig: relations literature 1 2 3
] Le 2 ;//’B\\\? 82. Develop student tralnlng plaQs 1 2 3
\ 4 .
¢ 1 2 3 -4 5 83, Inform employer o student in-sotiosl N2 /3 ‘4 5
. . progress - X A
" \
1 2 3 4 5 8., 5pform employers of thelr o 1 2 3
esponsibilities « ~

- | i 53 - B ,
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b
7/

F Of no importance

N Of little importance

.¥ O0f consid:rable importance
. @ Of great importance

N Occasionally

‘@ Monthly

)
v
z
1

Inform parents of their responsibilities

£
wn

@, @ Of some inportance
N

[
PN 4
’ el

Involve the family as a primary source 1
. of student reinforcement ’

87. Inform school officials of their
: responsibilitids .

REMEDIATION: -

88. Identify emotional factors which
contribute to reading difficulties

89. Identify intellectUal factors which
. contribute to reading difficulties .

Assess student reading leval .
.Diagnose rééding\pfoblems ;
Prescribe redddiai dathfactivities
‘Prescrihe remedial reading activities

Assess student ccnprehen31on of math
concepts . ’

« Devise alternative methods of grading

Incorporate world of””‘?k into math
instruction

Eyhluate student reading progress

Identify physical factors vwhich
contribute to reading difficulties

1

Administer appropriate diagnostic
reading tests- ) .

Diagnose specific reading difffculties

Idgptify ‘educational factors th
contribute to reading difficul ies‘
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COUNSELING:

14

1 M .3 4% 5102, Interpret results of vocational 1 2
: interests tests™

- .

1. 2 3 4 5103. Devise p‘roblem-solving techniques ~ 1 2 3

(-
N.
w
F

"5 mu‘ Idennfy- symptoms of drug abuse 1 2 .3

1.2 3 & 505, Locate help for' dzlug related frobl'éms I 2 3
) 2 \ N '
1 2 3 & syof. Develop value clarificatlon strategies © 1 2 3
» ' ’ - —
-1, 2 3 4% 5197, Identify counseling techt{,i.qu‘e N 2, 2 3
- . ‘ . . o . :
1 2 3 4 5108. Znforp students of scholarships and 1 2
. grants available . .
. . . %‘l - - . ¢
-1 2 3 & 5109, Condict orientation fopwavailable 1 2 3

acgdenic and vocatlona.l programs

4
-1 2 3 4 ’'5110,. Identify requirements of local i 2 3
- - i . vocational programs
1 2 3 & 5111, Assess the ﬁlity of individual to 1 2 3

N ’ modify his or her behavior ’ ‘

o+ 1 2 3 4 5112, Lireét students into a“ernatlve ,.L‘~2 3
programs

, ] ADDITIONAL COMPETENCIES: =
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- O L= ‘
/ \ EPDA TEACHER COMP CY PROJECT . . ..
. \ . SUPE%Q;SOR‘ VEY
After vou have completed the survey, please answer the following
~ questions based on your reactions to the' 11st of competencies.
L
1: The procedures, as previously defined for identifying the competencies,
 were: N . .
1. BExcellent ' 4, Fair -
2.  Very Good . 5. Poor ’
- 3. Pair
Comments:
2. Present and future teachers, in. terms of your own area(s) of responsibility
(ie., OWA, OWE, Special Needs) should be proficient in all the compe-
tencies included on the 1ist. : > ’
) * . , , I'd
| l.. I agree totally
2. 1 agree with a few limitations .
. 3. T agree with some limitations . ) ~
4. 1 agree with many limitations |
5. I do not ‘agree . . .
Comments : - ' ) :
3. Teachers in ny program should be proficient in all the competencies
included on the list. N
8 1. I agree totally '
. 2. I agree with a few limitations .
3. TI'agree with some limitations
4. 1 agree with many limitations
y 5. 1 do not. agree ¥
~ " Comments; .
P .~ ! « 4 v
7 4. The competency list, 13 comprehensive of those skills needed.by present
. Afd future teachers in yvour area(s) of responsi¥ility (ie., OWA, OWE,
L Special Needs) ) - ' )
) .o ' R
) 1. Needs many additions
A 2. Needs additions :
3. Complege ’
. 4. Needs deletions
5. Needs manv deletions
Comments: s .

[

S

W]

_*—
Comments:

5. The competencies included in the list
Teacher Education_Programs for O.W.ﬁ., 0.W.E., and Special Needs.

{
need to be incorporated into Ohio's

N

All should be fncluded

Many should be.included
Some should be included
A few should be included
None should be included




L

Supervisor's Evaluation of the Project:

1.

. 3

~— EPDA TEACHER COMPETENCY PROJECT

(nged on 22 responses)

The procedures, as previously ﬁefiﬁed for identifving the competencles,

*

vere: .
L .

152 1. Excellent *

557 2. Verv Good - *

302 3. Good

02 4., Fair

02 5. Poor . .

Present and future teachers, in terms of vour own area(s) of responsibilitv
(ie., OWA, OWE, Special Needs) should be proficient in.all the competen- '
cies included on the list. y
N *

4.5%1. 1 agree totallv .

54,022, 1 agree with a few linitations

22.5%3. 1 agtee with some ’imdtations

18.0%4. I agree with many limitations

0%Z5. I do not agree '

1 ‘. !
Teachers in nv orogram should be oroficlent, in all

included om the list.

4,721,
57.1%2.
19.0%3.
14.5%4.

4.77%5.

e

3
LY

»

I agree totallv :
Isagree with a few.limitations
I agree with some limitations
1 agree with manv limitatione
I do not agree

-

b L]

. :

4he conmpetencies

4, The tompetency list is comprehensive of those qkills neeaed bv preseht

. ) and future teachers in vour area(s) of responeibilitva(ie.,.OWA OJE,
Special Weeds) . . " .
b 021. Heads manv additions - . o e .
* ,35.0%2. Meeds additions v 3 . .
30.0%23. .Complete ’ ) AN . ‘, ' \
30.0%4. Needs deletions ® , .
* 5,0%5. Needs many deletions . . )

5.

. n—

The competencies included in the list need to be incorporated into Ohio's:
Teacher Education. Programs for O.V.A., 0.%W.E., and Special lNeeds. '

" 18.0%1.

68,0%2.
14,023,
0%4.
0Z5.

Il

. %
All should be included -
‘fanv should be included -
Some should be included
. A few should be included -, .-
None should be in&l?ded

~“‘

(W]
-

v F

4

-




. RESULTS OF EPDA TEACHER COMPETENCY SURVEY “ \

KENT STATE UNIVERSITY
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NG J/ - INTRODUCTION

The data contained within this report is based upon teacher response
to a survey of 112 competencies. Teachers were asked to rate each competency
according to two categories: perceived need and frequency of use, Each '
- category was based upon a five point scale: v . . /

Below is an example i1lustrating how the survey was designed:
' /

/// PERCEIVED IMPORTANCE . - FREQUENCY OF USE i
\ - . C. /
/ A N
& - ¢ /
(8] -
&
N RN ,
T o O‘ o B
™~ T g o £ y ' 4
< (%} -t *
\3\?\ g o 3 . /
g N%‘ §. T
~ B Bus £ - ke
2 CEOoR T —
g % ;\ . g .
8.8 8 9 ) 22 .
O vH 0 O W ~ % VR - <
£ ~ w© o e @ ©8 L X
N > 0 B © - .
e L' G ut e Q 8 Q Q =]
¥ =c-c ° * cowpfi/rwcms = £ .= A .
1 2 ( 3 4 5 . 1. Estimate Eost of materials 1 2 3 4 5 -
The 112 competencies were organized,in terms of six ‘major areas; program

management, curriculum, classroom management, coordination, remediation; and -

counseligg. The following anaiysis is arraaggg3;o report on three. areas;
" 1) Demographic findings by programs (OWA, OWE d Special Needs), 2) the
means of the six major areas by program, 3) the mean scores of each competency

‘by program. .
! . ’ \

3 . . ~.- . . . ’ ,




.7
' -Program Management:

OWA
-~ OWE
Special Needs

S —

Curriculum:
OWA
OWE

SpeciAl'ﬁeeds

Average Mean for Umbrella AJéas

Importance
3.89
3.89 -

" 3.76

-
s .

Cla8sroom Manaéépent:_

N OWA ~
OWE /

Special Negds

Cootdination:
OWA
. OWE .
Special Needs

o
Remediation:

OWA
OWE

Special- Needs

« 7’
Counseling:

OWA

OWE

Special Needs

/

/.

o

Freque-cy




-

II.

e

(]
-
[ aa]

V.

VI.

VII.

VIII.

I.

e T e e —emee———————t T
. N I B

S . /

DEMOGRAPHIC DATA

Number of Surveys Distributed and Received

Distributed

OWA - 10.9 ye

. 'Average Number of Years Teaching Experience

ars OWE - 13.7 years

/

Special Needs - 8.2 years.

Average Number of Years Work Experience (Excluding Teachiné) Y.

OWA - 8.4 years

OWE - 10.2 years

Received Percentage Response
“- L
A. OWA/ 390 | 230 58.92
B. OWE 719 327 45.47
C Spdcial Needs , 395 161 ! #40.77 :
TOTAL 15Q4 © 718, 47.7%
4 DT R
ype of/School System g . {/ /
: ) 3
L4 /
. Rural Urban Suburbgn : /
. OWA 18% 40% 47
OWE 227 40%
SpeciAl Needs 132 173 10% ’
+ /
Response by Geographic Area of Ohio .
B Northeast Northwest Southeast Southwesf
OWA 40% T20% 11% 29%
OWE 402 182 162 257 R
Special Needs 7 12% 182 312

Special Needs - 10.1 yeafs‘

Average Number of Years in OWA, OWE, or Special Needs

OWA - 3.0 years

OWE - 4.0 years,

Special Needs - 3.6 years

Educational Background (Highest'Degree Attained) . /
/ H.S. A.A. Degree BS/BA M.A. PhD/FdD ’

OWA 49% - 50% 17 *

OWE 417% 58.4%  .6%

Special Needs 14.6% 3.2% 51.6% 28.7% 1.9%

Respondents Who Have Received In-Service Training for Certification

OWA - 91X

OWE - 90%

61

Specidl Needs - 37.22

.\
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, \\\\57

IMPORTANC . P QUENCY
OWA OWE SPECIDS / COMPETENCY j ' OWA DWE SPEC/NDS
: BN PROG:fM MANAGEMENT: ( .
3.38] 3.23] 3.71 | 1. Hstimate cost of materjals 2,2612.23 | 2.52
- . L T .
4.17] 4.12] 4.22 | 2. Implement program modifications 3.22)3,08 | 3.23
3. Research current trends in
3.45] 3.61] 3.42 business and industry - 2.4612.79 | 2.44
' 4. Establish a plan for continuing
3.64] 3.54{ 3,75 professional in-service education 2,2112,37 | 2,17
. A
’ .. 5. Assist students in scheduling
4.31] 4.20] 3.96 adjustments . 2.98[{2.76 | 2.95
&« .
3.37] 3.43] 2.46 6// Organize a club prog;fi 2.4712.62 | 1.64
] :
3.16§ "3.49! 3,24 4/. Organize an advisogz?;ommittee _ 2,07] 2.27 | 1.77 ~.
) /g. MaintainAL ersonal data file
4.51} 4.59] 4.63 for each chdent 3.99]14.00 7 4.10
: 9. Develop q{éresenfﬁtion on _
3.88] 3.88{ 3.96 program philosophy and: goals 2,4112.42 | 2,44
4.66] 4.45| 4.64 | 10. Tdentify/ learning disabilities 3.92]3.48 3/93
» [ '
3.99) 3.971 4.83 | 11. Publicize program in school ;/ 3.87{2.81 { 2,68.
3.88] 4.16] 4.11 | 12. Publicize program in community 2,58{2.84 | 2,58
4.14] 4,15 4:12 | 13. Identify gersonality patterns 3.6113.56 | 3.60 °
3,32} 3.31] 3.30 | 14. Conduct a PRIDE review 1,93[2.09 | 2,04
3.90] 4.02{ 3.92 | 15. Identifv resource people 2.87[2.94 | 2,63
16. Identify possible field trip .
3.70] 3.89| 3.50 sitesg 2.57{2.79 | 2.39
/ o
4.01] 3.67| 3.64 | 17. Complete state reports s 2.48[2.28 | 2.27
* 18. Identifv state and® federal ‘
4.18] 3.97{: 3,76 guidelines 2.85] 2,58 | 2.37
3.58] 3.48] 3.68 | 19, Prepare a budget 2.24/2.15 | 2.01
- 4.21} 4.19] 4.20 | 20. Develop a filing, system 3.56/\3.53 | 3.43
21. Compile accurate/, up-to-date R
4.59] 4.53] 4.60 " records 4.0704.09 | 4,19
22, Establish stu?gnt trangsportation .
3.611 3.751 3.30 procedures 2.8812.84 | 2.57
[ g - [}
N

\

62




. . r'4 . . N ® . /
neortan® T /S e e ' FREAUEN
. .
. . . - . D ' \
OWA OWE SPEC/NDS COMPETENCY / OWA OWE , SPEC/NDS
- T -4 23, Develop positive reinforcement \ .
456 h.a3t 462 J techniques : 4.3544.08 | %, a1

3.78 1 3,96 3.66 +{ 24. Arrange;guided field exverieg/' A/ 2457 2.né £ %
.~ - 25, Communicate.<individual qub;7é z N
3.98 ] 3.86! 3.83 goals to faculty and admin tratiofy 2.87]2,61 | 2.73

‘| 26. Coordinate- activities vith law

3.55) 3.64 f,73 enforcement;;gencies and the courts 2.2312J31 1.75
’ . 27, Organize and/or conduct a local . ‘
3.313.351°3,03 |° program review - T 2,0412,06 | 1.76
L
. ’ [y .
3.901 3.79 3.97 23L7Conduct a ‘student follow-up studv 2,1912.23 |} 2,25
29, Conduct an emplover appreciation |
3.73 14181 13,17 program " 2.00{2.22 | Y.68
M 1]
\
4.26 | 4,10 4.04 | 30. Develop local program obiectives - 7]2.82]2.63 | 2.47

//4 - ) A -CURRICULLM:  ~ , .

31. Estimate time seaquemnce :or a unit

Za

3.6913.51) 4.01 - of instruction 3.2813.25 | 3.40
A
3.9913.95| 4.28 /] 32. Develop a unit plan . 3.2713.34 | 3.27
/133, Construct instruments-to evaluate
3.81 | 3.574 4, od instructional objectives - {2.93]2.81 | 2.93
.34, Organize a unit ef ijfiruction on : .
4.3513.921 3 és career education 3.02)2.52 '} 2.32
35. Incorporate deducti7é thinki .
3.82 1 3.62 3}85 into curriculum 3.2913.19 ] 3.32~
: ! 36. Incorporate inductiie thin%fng é/ f:’ \t)
3.8313.65 3.81 into curriculum 3.£713.27 .30
- - X =
3.48 | 3,43 ! /3.87 37. Urite behavioral obiéétives ! 2(89 2.69 | 2.81 o
. ! 318, Administer anpropri%?e diayn64¥}6 . ; g //
4,064 1 3,41 3.91 tests 2,28 2.0?’ 2,48 /
414 |3.67] 4.07 [39. Utilise results of diasndstic tests 3.12]2.55 | 3.22 /.
4.26 ) 4.37 4,21 40, Ttilize audio-visual aids 3.83(4.00 3.68
- i 4. Tncdroorate buziness and industrial
3.59 13,601 3.47 |, manual in-curriculum 2.6912.77 | 2.64
s |42, Utilize results of achievement
3.80 13,52 3.70 tests ' : . _ 2,86|2,54 2.66
3.§7l 3.49 ] 3.12 | 43. Complete a tio-vearpcourse of studv 2,1242.30 | 1.75
44, Nrpanize a veeklv plan of
4,23 14,191 4.27 ingtruction . 3.81(3.87 | 3.70
: . 45, Construct a svstem of reportine .
- student prorress to students and ’
4,27 {4.16 § 4.12- parents ’ 2.88(2.8% | 2.74
. I .
2.36 4,32 ] 4.3 |46. Locate fnstructional raterials 3.223.75 | 3.68

6.62 1a.61 ! 4,34 |47. delect fnstructional matgrials _ 3.6213.75 | 3.64




IMPORTANCE

ﬁﬁ@ﬂﬂ*@/

OWA _OWE SPEC/NDS N COMPETENCY " OWA OWE SPEC[#DS

. 48. Contact redding resources and ]

3.76) 3.64| 3.54 publication houses 2.4612.43 | 2.19 /
4,211 4.08| 4.p3 | 49. Construct a lesson plan 4.04/3.98 | 4.01
’ CLASSROOM MANAGEMENT: 5 ’
3.00] 3.11 3/36 50. Give a lecture ) 2.82{3.04 | 3.04
3.791-3.81 /;15 51. Present demonstration I 3.23/3.28 | 3.70
! [

4.591 4.56 é.37 52. Conduct a student conference ] 3.94{4.01 | 3,51

53. Design and organize(;he physijﬁl
3.85} 3.61] 3.73 plan of ,a classroom 2,6612.,16 | 2,51

54. Group students for small grou
4.23) 3.84] 4.14 }pstruction 3.7613.28 | 3.711

55. D 2velop a‘system of material . ' ,
3.70f 3.77] 3.97 orage 2.712,79.| 3.01

* 56. Develop a sthedule for‘cleaniny .

3.421 2.99! 3.67 work areas |, 3.12[2.63 3.51

57. Moderate student discusgsion of ] .
4.06| 4.10]{ 3.9%, sensitive issues 77§ 3.29] 3,30k 3.14

R / .

4.03) 3.97] 4.14 | 58. Prepare a schedule of activities 3.39{ 3,43 3.77 °
4.16] 3.99] 4.43 | 59. Chart student progress 3.50{3.45 | 4.10

60. Identi{fy emotional factors that
4.38] 4.35| 4.45 -_affect classroom environment ) 3.9513.84 | 4.03 )

61. Develop a system of recordifg . . "
4.451 4.56] 4,39 attendance 4,65 4.60 | 4,49

- 62. Determine effectiveness of

4.431 4.35] 4.56 instruction 3.91 3.86 | 4.04

63. Ut{lize available classroom N -
4.36] 4.371 4.45 facilities 4,64 4,421 4,51

. \ s

4.00) 4.75| 4.04 | 64. Operate audio-visual equipment 3.79 3.86{ 3.57
3497 ,6/88 3.39 | 65. Implement team teaching 2,13 2.22| 2.61
1( - 66. Stimulate learning through /'braip-

- . storming", ‘buzz groups",, and o »
3.63] 3.82] 3.34 question box te¢hniqueg/ '2.80 3.03f 2,73 )
3+99] 4.13] (4.19 | 67. Emplov oral questionﬁaé/;echniques 3.83 4.05| 4,14 !

68. Emplov role-playing and simulation . .
3.69] 3.58] 3.58 techniques 2.89 2.83| 2,99 '
B ‘i\
3.70] 3.49] 3.60 ] 69. Employ project method of learning 2.84 2,55 2,90 - .
. | 70. Establish a student tutoring ) .
3.88] 3.521 3.51 - __program 3.2Q 2,571 2.70
4.02) 3.9 4.01 1 71, Utilize problem-golving strategies 3.53 3,32 1,55
\




‘

IMPORTANCE / N FREOUENCY
g / ,
OWA+ OWE SPEC/NDS / COMPETENCY OWA OWE SPEC/NDS
! 72. Copstruct a procedure for job
3.71] 3.52 . 3.41 relocation or rotation 2,47{2.35 [ 2.61
) 73. Evaluate student progress at a
4,481 4.62| 3.84 training station 3.58{3.57 | 3.18
. B 74. ldentifv entry level jobs in the .
3.92( 4.35| 3.60 communi ty 2.82(3.08 | 2.43,
75. Develop a process and a procedure !
4.53] 4,66 3.86 for student selection 2,40r2.55 | 2.46
. 76. Conduct a successful home '
4.60] 4,494 3.29 ¥isitation 2.56{2.42 | 1.92
/ : s
4,271 4,231 3.76 | 77. Conduct a parent-geacher conference 2,4112.,28 | 2,10 >~ -,
~ [ 78. Establish a polidv and procedure for -
4.271 4.50 ‘5.63 job placement 2,72} 2,70 | 2.12
! 79. Conduct teacher-to-teacher o~
4,24] 3.99| 3.87 conferences 2.99]2.79 | 3lo7
’ 80. Coordinate activities tith partici- '
3.37] 3.40{ 3.47 pating school ! L. 2.16} 2.26 5.29
3.521 3.7 " 3.46 [ 81, Develop nublic relations 1 iterature 2.03 2,331 °1.99 }’
3.89) 3.66{ 3.70 .{ 82, Develop student training nlans 2.66 2.43 | 2.6h
- z 83. Inform emplovetr of student
3.83{:3.92{ 3.17 in-schéol propress . 2.76) 2.86 | 2.09
84. Inform emplovers of ‘their :
4,401 64,311 3.28 responsibilities 2.64 2.57 | 1.89
. 85. Inform parents of their
4.30] 4.17( 3.62 responsibilities 2.48 2.32| 2.14
i 8€. Involve the familv as a primarv 1 )
4,161 3.95 3.81 source of student reinforcement 2:.50 2,37 2.37
87. Inform school officials of their .
4.091 3.89! 3.56 responsibilities.’ *2.40 2,361 2,21
o REMEDIATION: :
88. Identifv emotional factorslwhich ‘ﬁ?ﬂ
4.33] 4,00 4.18 contribute to reading difficulties 3.24 2,65 3.14
L 89. Identify intellectual factors which
4,300 3,99{ 4.22 contribute to reading difficulties 3.04 2.62| 3.04
4.49] 4.12] 4.24 | 90\ Assess student reading level 2.8 2.49| 2.86
4.47 4.0yl 4.10 | 91. Diagnose readine problems 3,04 2,49 2.74
vJ ’ . -
4.42 4.8% 3.96 | 92, Preésribe remedial math activjties 3.71 2.97) 2.93
- 93. Prescribe remedial reading
4,58) 4,111 4,07 activities 3.74 2,971 3.19.
. ‘1 94, Assess student comprehension of
4.28,/2.01 3.86 nath conceots 3.44m2.81| 2,93
95. Devise alternative methods of .
-3.951 3.891 3.85 ‘prading ; 2.9 2,72 2,75
' - /1 96. Incorporate world of work into . : "
4.331 4,19] 3.89 - math instruction: 3.59 3.34] 3,01
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\. 61
|
IMPORTANCE \\FREQUENCY
OWA OWE SPEC/NDS '~ COMPETENCY 0‘M Si’EC /NDS
o N
4,36 3.Q§7 3.96 | 97. Evaluate student reading progress 2,04 2,63 .92
, 98. Identify phvsical factors which T ﬁ\\\ -
4.321 3,96t 4.09 contribute to reading difficulties 2.8% 2.44] 2.81 |
99. Administer appropriate diagnostic ; b
.29 1 3.65| 3.98 yeading tests . N\, 2.38 2.04] 2,22
100./Diagnose specific reading :
.34 3.85| 3.98 ~d1fficulkies ( . s 2,75 2,30f 2.54
’ 101. Identify ‘educational factors that -
.20 1°:3.90| 4.06 contribute to reading difficulties 2.8 2,41 2.77 |
COUNSELING ¢ - ‘
.96 3.86 | 3.73 |102. Interpret results of vocational tests | 2.1d 2.15 2.12
.04 14.03] 3.92 {103. Devige problem-solving techniques . 3.0 2,99{ 3.15
191 4.10] 3.96 |104. Identify symptoms of drug abuse 2,05 2,09] 2.85
g 105. Locate help for drug related .
171 4,18 .94 problems ‘ ; 2.64 2,651 2,31
: > 75 106. Develop value clarification )
'4.071 4.08 .87 strategies X 3.1% 3.15} 2,85 - b
.03]14.05{ 3.73 {107. Identifying counseling technique 3.14 3.19( 2,70
108. Inform students of scholarships -- .
.00 3,08 3.50 and grants available 1.9 2,06 2.10
‘ 109. Conduct orientation for available o ' \
.1513.73| 3.72. academic and vocational programs 2.4 2.32| 2.26
.- 110. Identify requirements of local
.3813.93| 3.90 vocational programs 2.59 2.48] 2.49
111. Assess the-ability of indiyidual to _ L™
A7 14,281 4.32 modify his or her behavior - 3.64 3.53| 3.38 .
112. Direct students into alternative -
28] 4.11| 3.94 programs . ] 2.63 2.43 53 :




PHASE I1I1I1I i

The third phase of the project was designed to
) report project findings to selectkd university and
N . state staff personnel. Included within the section
is information relative to the;

. A) Two-Day Teacher Educatioﬁ Conference and
‘Evaluation -

B) ’Analysis of Teacher and Supervisor Response .

. to Competency Survey by Program Area
C) "Project Results, Conclusions, and Recommen-
) N dations as Presented to Conference Participants
-~ 2N !
Y . X ‘
. S —~
Y ‘ ‘ :
| . i . . 4
. .
, ‘
/ ‘ ‘ : /
‘ - \
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T0: Selected g/ocational‘ Teacher-Educ3tors and State Supervisors
FROM: Leonard Albright, EPDA Project Director - ' l

James Pinchak, EPDA Project Coordinator '~ »
SUBJECT:  Teacher Educatior Conference - August 28-29, 1975 ¢
DATE:  _ July 18, 1975 ;'

Dyring the past school year an EPDA project entitled, "Identifying
Competencies Necessary for Teachers. of Disadvantaged and Handicapped Youth,"
. .was conducted at Kent State Univérsity. The specific goal of_ this research
was to determine the teaching competencies necessary for Ohio s OWA, OWE, .
and Special Needs teachers. The data from this project has been collected
and ajzi?z --and now we would like to Qhare this project with you. )

On August 28-29, 1973 a two-day conference for OWA, OWE, and Special. !it\
Needs teacher-educators and state supervisors will be held at Kent State - /
University. Dr. Byrl Shoemaker is schedq%?d to be our Friday Luncheon

speaker. Enclosed is a sample of the conference agenda.

. In addition to the materials distributed at this conference, parti-
cipants will be treated to two excellent buffet luncheoms, reimbursed for
round trip mileage (based on current. state travel rate) and receive compli-
mentary lodging at Korb“Guest Hall on Kent State University's campus for
the evening of August 28, 1975.

Within the next seberal weeks you will be receiving a specigi invi-

tation to this event, 8o check your calendar now and- reserve these two & ,
important dates.. We are looking forward to seeing you August 28-29, 1975. - %
o SO * ' . i \ . N 1‘.

. Y . ] T .

Enclosud . v ’ .
\ L) . ’ L3 ‘\
brr S S il :




Thursday, August 28 |

1
AGENDA

“EPDA Tghcher Education Corfference

K State ;nivezsil y

mgus;AQ 9, 1925p *
. \ '

/
o -

. '9:}0 a.m.

10:00 am

’

: 10:15‘a.m

{ \ 1ho a.m.

S

12 00 p n.

1: 30 plm.

<

- 400 p.o2. -,

S |
i "Competency Based Teéacher

jo

Registration

~ Welcome <./

N ! . /
v

-+ Conference, Overview. , .-

- <
- - s

<

1

\
Education C N B

Rationale, Design & Implicat!’ns
”
'

- Luncheon - <
| 2.‘ .. S

‘E?DA Project, 'Identifying‘Téacher

Competencies for Ohio's "OWA, OWE,

and Special Needs Prograhs" '

.
Ad)o rnment -

8. Rober't Alfanso, Dean
College of Rducation
Kent State University

- Leonard Albright
EPDA Director

Kent State_UniversityAi
Dr. Larry Casterline
Executive Director, IDECC

_Ohio State University

‘
"
Leonard Albright X
Project Directer and R
Jim Pinchak,
Project Coordinator
4
~ \\&} ‘




Friday, August 29

'8:30 a.m. - ¥épproaches for Implemenfing
eacher Competencies into
! Pre-Service and In-Service -

|
Programning" .
. I. Agricultural Education Project
> " ‘ hd
L ] g ' ’
II.

-Education Curricula,Program

L]

¢

Pérformance Based Pfofessfonal‘

Mr. Fred Schuman .
oject Coordinator.
ntj State Univg;sity

l .
.'James Hamilton
opram Director
enter for Vocational

o Education . .
©Ohio State University
IITI. PRégearch Alternatives Dr. Darrell Parks
. ) ) » + Assigtant Director
) ot . Division of Vocational
) Educdtion
4 . State.of Ohio -
12:00 p.m. '~ Luncheon ’ . R
. * * )
" Iﬁtrodu(;tion of . %
‘o, Speaker: Dr. Charles Nichols, Chairman .
) . Departmeht of Vocational Education
* ‘Keng State Universgity
il Speaker: Dr7 Byrl Shoemaker, Director | . ..
' o Vocational Education .
State of Ohio
' Topic "Accountabjlity Trends .in Vocational f
. Teachet Education" - .
. o~ XY ) -t '
2:00 p.m, - Adjournmeg; ;
. . I
. : . ¢ . b
. o i ' : s -, .
' . ' =
A\ . !
-~ . - h \ 2
7 - ’ L . *
\___../\1 g ) > : d
N . '\ ’ & R
> ! } » » « .
. ¢ ! 'y ' . 'Y
\‘ R \ - . n‘\
\ o
*~
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Ve
) EPDA Teacher Education Conference

“ ' Kent State University
v — - August 28-29, 1975 - »

Roster of Workshop Presenters and Participants

5

. L Presenters ‘

Dr. Robert Alfonso, Dean > Dr. Larry Casterline n
- College of Education ) Executive Director IDECC

Kent State University ¢ Ohio State University L 3

v L4

Mr. Fred Schuman , . | .Dr. James Hamilton
Teacher Educator , S ogram Director . .
Kent State University - Center for Vocational Education !

Ohio SR\fe Bniversity

- “ .

Dr. Darrell Parks, Assistant Director i Dr. Chatles Nichols, Chairmiﬁ ©
Division of Yocational Education Departmenit of Vocational Education
State of Ohio . /f—~K§?t State Univergity

Dr. Byrl Shoemaker, Directdr ) Lednard Albrigh&

Division of Vocational Education " Teacher Educator |

State of Ohio ’ Kent State University -
Jim Pinchak

Teacher Educator

Bowling Green State University

4

Participants

John D. Mattingly Henry Pucilowski Brent P. Wolf,
Teacher Educator ? Teacher Educator Teacher Educator *
Kent State University Toledo University Kent State University

Morris R. Fowler ° - Ray A. Miller .- “Russell Gardnef
Teacher Educator Teacher Educator ) Teacher Educator
University of Cincinnati Toledo Univérsity Xent State University

b

Tom.Hyde, Supervisor Bernard C. Nye, Assistant Tom Applegate, Supervisor
Tradey& Industrial Education Director, Distributive Distributive Education
State of Ohio Education; DAvision of State of Ohio

. Vocational ?ﬁucation, ‘ o R

State of Ohio
‘ \
Jim Casey R. David kin, Supervisor Jim Jacobs
Teacher Educator - Distributive Edpcation Teacher ‘Educator
" :Ohio State University State of Ohio \ Cleveland State University

James A. ‘Provost - G.. Eric Williams E. Bernard Densmore
Teqcher Educator ] Teacher Educator Teacher Educator
Ohio State University Toledo University Ohio State University

Jim Sage, Assistant Professor Richard B. Carleton Richard Macer, Assistant
Vocdtional Education Teacher Educator /- Director, Special Needs
Ohio State University Ohio State Univg;éity Programs, Division of * .

- Vocational Education
71 State of Ohia ! -,
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Final Résponse--Based on 11 Returns
EPDA 'TEACHER COMPETENCY PROJECT .
 Teacher Education Conference

<

~

Please check the appropriate blank:
Teacher Educator to . S C
- . - _Supervisor®
Assistant Director

1. - The procedures, as previously defined for identifying the competencies, were:

1. Excellent

—_ . -
. 9 2. Very Good .
2 3. Good ' .
4,. Fair
5. Poor )

2. Teachers in my program should Ye proficient ‘in all|the competencies included
on the list. .

-
v

2 1. 1T agree totally ' . b
6 2. I agree with a few limitations
33 3. I agree with some limitations

4. T agree with many limitations
\f\\\____ « I do not agree

, W
3. Present and future teachers, in terms of your own area(s) of respongibllity
(i.e., OWA, OWE, Special Need§3 should be proficient in all the competencies

included on the 1ist, ) .
1 1. I agree totally
7 2. I agree with a few ligitations
3 .3. I agree with some limitations
4. T agree with many limitations
5.- 1 do not agree

1. All should be included.

.2

.8 2. Many should be 4ncluded .
3 3. Some should be 1nc1udeq

. 4. A, few should be included

5. None should be included

’

-

-
-

-

3




2 v . o

5. The.competency 1ist is comprehensive of those skills needed by present and
future teachers in your area(s) of responsibility (OWA, OWE, Special Needs).
I. Needs many additions . .

2 Needs additiqns .

2.
4 3. Complete
5 4. Needs deletions
5.. Needs many deletions
L[4 {

Please explain by indicating the rationale for your response and by specifying
'which items heed added or deleted. -

- % .

o

-

73 )

N ' " - . {




Statistical Analysis

OWA Program

Teacher Importance Scale

,Teacher'Frequencv Scale

Rank /Order of Teacher Competencies

Impdrtance’ Scale - Teacher and Supervisors
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OWA TEACHERS IMPORTANCE SCALE : & 70
't -
g . Pexrcentage
Distribution of Resnonse

N oR, 1 2 3 4 5
N COMPETENCY * MEAN NO LITTIE SOME CONSIDERABLE GREAT
PROGRA’! MANAGE™ENT:

. PBEs te cost of materials 3.38 3 13 39 « 34 11
2. Implement program modifications 4.17} .5 1 12 53 33
3. Research current trends in business

and industxx 3.45| 2| 8 44 35 11
4. Establish a plan,for continuing
professional in-servite education 3.64| 3 S 38 34 20
5. Assist students in scheduling ‘
adjustments - 4.311 .5 .9 13 36 49
6. Organize a club program \ +3.371 4 13 41 27 15
7. . Organize an advisory comnmitlee 3.164 2 19 49 ° 20 10
B.. Maintain a-personal data file for T
' each student.. ' 4.511 0 .5 9 30 61
9. Devélop a presentation on progran -
‘philosophy and goals 3.88 0 3 31 41 25
~—10. Identifv learning disabilities 4.66! 0 0 -6 22 72_ 1
11. Publicize prodram in school 3.99 1 2 23 45 29
12. Public¢ize program in communitv 3.881 0 3 13 37 27
13. Tdentify personalitv patterns -14.141 .5 | .5 18 46 35
] »
: /
14. conduct a PRIDE review 3.321 3 11 47 27 11
.15~ 1Identify resocurce people 3.901 O 2 27 50 21
16. Identifv possible field trip sites 13.701 .5 4 37 43 15 |/
17. Complete state reports . 4.01 .9‘- ] 26 30 39
18.. Identify state and federal .
7 guidelines 4.18 1 .9 3 116 37 43
19. Prepare a budget 4, 3.581 3 9 [33 37 18
.~ T
20. UOevelop a filfing svstem 4.211 0 2 19 35 44
21. Compile accurpte, up~to-date !
records - / ) 4.59 0 .5 7 25 67
22! Establish stxfdmt tansportation ]
procedures 3.61 S 9 32 | 25 28
23. Develop positive reinforcement ‘
techniques 4.%4 0 0 8 29- 62
94. Arrange quided *field experjences 3.781 1 (w2 | 35 41 21
25. Communicate individual subject ' , ~
"~ qgoals to faculty and-administration 13.98 | ¢ 3 25 44 28
26. Coordinate activities with lav _ : ‘
enforcement agencies and the courts 3.55] 4 6 37 37 16 |




' . ) : 71
\ .
Percentage ,
Distribution of Responge
o 2 3 4 5
COMPETENCY MEAN NO LITTLE SQE COMSIDERABLE GREAT
27. <rganize and/or conduct a local 1 . )
program review . 3.35] 2 7 53 30 ’ 8
28. Conduct a student follow-up study 3.90 | .5 3 27 44, | 25
29. Conduct an employer appreciation . .
‘ program . 3.73 3. 5 34 32 26
30. Develop local program objactives 4.26 | .5 2 11 44 3
CURRICULUM:
. 3, Estimate time gequence for a &Eit ,
of instruction 3.69] 3 5 33 40 — 19
32, Develop a unit pian ST 3.99{ © 5 18 50 - [ 27
33. Construct instruments to evaluates %n‘ .
‘instructional objectives 3.81| 1 6 42 4 24
34. Organige a unit of instruction on : )
career education T 4.35 0 -1 9 |t 43 47
35. Incorporate deductive thinkipg . .
into curficulunm 3.82| 1 4 30 41 - 23
36. Incorporate inductive thinking into , . ’
“curriculum 3.83 2 3 30 41 24
37. Write behavioral objectives 3.48} 2 14 35 33 17
38. Administer appropriate diagnostic g
tests 4.041 .5 2 2€ 36 35
39. Utilize results of diagnostic tests | 4,14 -4 2 22 34 42
40. , Utilize audio-visual aids ~_l426l.a] 4T 1 42 43
4l. 1Incorporate business and industrial — “- ——
manuals in curriculum ) 3.80] 1 9 33 41 <, 15
42. Utilize results of achievemant . ’ .
tests 3.80 2 7 24 43 24
43. Cocplete a two-year course of study | 3.37] 8| 12 31 31 17
44. Organize a weekly plan of ' '
instructiqn 4,231 1 2 12 42 42
45, Construct a system of reporting stu=- , . .
| dent progress to students and parentg 4.271 5 2 11 44 - 43
46. locate instructional materials 4.34) .4 .4 121" 38’ 49
] . ./ .
47. select instructiocnal naterials 4.42}1 o .4 -3 36‘ 52
48, Contact reading resources and . .
Ppublication houses 3.76 | .9 4 34 Al 21
49. LConstruct a lesson plan . © . 4.21] .9 | 13- 15 36 45

CLASSROQ! }ANAGE:TNT: .

< ' 1
50. Give 1 lecture - 3.00 5 19 53‘1 ’ ,




/- .‘ 27

7
- ) . centage.
N Distribution of Response -
OWA 1 2 3 4 S
COQMPETENCY MEAN NO LITTIE SOME CONSTIDERABLE GREAT
S1. Present a demonstration 3.791 0 4 30 I 50 16 V¥
52. Conduct a student conference 4.591 0 0 6 29 65
53. Design and organige the physical
plan of a classroom 3.851 .5 4 34 34 28
54. Group students for small group N . : M
instruction 4.23 0 < 15 46 39
55, Develop a system of material ] E
storage 3.701 .4 7 39 28 25
56, Develop a schedule for cleaning work . .
areas 3.421 4 13 40 | 23) 20
57. Moderate student discussion of ] R
sensitive issues [4.06! .9 2 21 44 33
. . 7~
58. Prepare a schedule of activities 4.031 .5 2° 21 48 T 29
N\
59, Chart student progress 4,161 .4 - 2 17 43 38
60. Identify emotional factors that - ) o e .
affect classroom enviromment 4.38! .4 .4 13 | - 33 53
61. Develcp a system of recording ‘ .
attendance 4,45] .4 1 12 25 61
62. Detemine effectiveness of iy -
instruction 4.431 0 1 2 5 35 55
63. Utilize available classroom ’ . |
facilities “Yy - 4.36 0 .4 9 44 46
64. Nperate audio-visual equipment 4.00{ .4 3 23 44 30
65. Tmplement teax('teacﬁiﬁg 2.971 12} 17 42 18 ° . 10
66, Stimulate learning through "brain- .
storming®, "buzz groups”, and \_//
~  “guestion box techniques® 3.63 31 s 34 38|, 19
N\ .
67. Bmploy oral questioning technioues 3.991 1 2 22 46 29
68. Employ role-playing and—simulat;on ) N
techniques 3.69} .5 5 36 41 17 |
€9. Employ project method of learning 3,704 .5 4 36, 43 16
70, Establish a studenf tutoring .
program 3.88 1 3 28 44 24
71. Gtilize proklen-sclving strategies 14.02| 0 2 21 50 27 |
COORDINIATION: - !
o . /., a |
72. Construct a procedure” for job ‘
" Pelocation or rotation 43,71 2 ) 2€ 34 22
93, ¥ Evaluate student progress at a g l
training station ' 4.481 0O 4 € 38 56
74, Identify entry level jobs in theg 3
comfmunity 3.924- 1 6 2C 47 26 )
Develop a process and a procedure : ] '
for student selection 14,531 .5 1 6 30 63
i




Pe&centage
Distribution of Responge
owA - 2 3 4
MEAN NO LITTILE S&E CONSIDERABLE

Conduct a successful home
visitation - . 4,60 1 "2 5 21

- '
Conduct a parert-teacher conference | 4.27 2 11 36
Establish a policy and procedure .
for job placement 4,27 12 38
Conduct teacher-to=teachey .
conferenge | 4.24 16 .37
Coordingte activities with
participating schools 3.37 42 - 27

Develop publi¢ relations literature 3,52 34 35

Develop student training plans

Inform employer of student in-school

orogress 3.83 30 40
.84, Inferm employers of their

responsibilities - : 4,40 10 34
85." Inform parents of their j \

responsibilities " 4,30 16 34
86. Involve the family as a primary

source of student reinforcenent 4.16 - 21 37
87. Inform school officials of their ;

' _ responsibilities 4.09 : 19 | - 47

v .89 25 45

REMEDIATION: : )

8g, Identify'enotional~£agtors vhich
contribute to reading diffigulties

89. 1Idantify intellectual factors which
contribute to reading difficulties

Assess student reading level

DEagnose reéding problens

|
Prescribe remedial math activities
Prescribe remedial reading
activities '
Assess student comprehension of
nath concepts ‘
Devise alternative methods of .
" grading . //
Incorparate world of “ork into -~
math instruction’ *

Evaluate student reading progress
Identify physical factors which
contribute to reading difficulties
Administer appropriate diagnostic
reading tests

Diagnose spacific reading
difficulties .& .
Identify educational factors that
contribute to reading difficulties

- ' 73




Percentage
| . Distribution of Resnonse
| om 1 *2 3 4 5
i COMPETENCY MEAN NO LITTLE SOME CONSIDERABLE GREAT
% COUNSELING: .
| o
‘ 102. Interpret results of svocational ' * -
tests 3.96 | .4 4 23 | . 43 29 T
| -
% 103. Devise problem=-solvinc technicues " 14.04} 0 [ 2 - 20 51 27
i 104. Tdentify svmptoms of drug abuse a.19| o 3 16 39 42
| 105. Locate help for drug related
' problens . « 4.17 1 .4° 3 17 39 41
.106. Develop value clarification ' i )
{ strategies 4,07 | .4 1 20 1 48 + 31
— -
107. Identifving counseling technique 4,031 1 4 18 44 33
108, Inform dtudents of scholarships
and arants available 3.00 9 22 40 . 18 . 11 |
109. Conduct orientation for available l-
academic and vocational programs 4,151 0 3 18 40 t| 39 I
110.. Identify requirements of local i & : |
‘ vocational progranms 4,78 0 .4 13 34 | 52
111, Assess the ability of individual ¥
to modify his or her behgvior 4,474 O .4 9 33 1 57 %
" 112. Direct students into al¥€rnative !
ghograms a,28| ol .4 15 a0 a8
. N ‘
a4
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OWA TEACHERS FRENOUENCY ébALE

Percentage . >
2 * Distribution of Response ’
s OVA 1 2 3 4 5
re COMPETENCY Yean Never O0Occasionallv Monthly Weekly Dailv
PROGPAM *ANAGEMENT:
1. Estimate cost of materials| 2.26 . 4 74 15 5 2
2. Implement program modifi- v .. .
cations, 3.22) .4 30 31 24 15
3. Researdn turrent trends in ' .
+business and industrv 2.46 5 60 - 21 12 2
~ 4. Lstablish a plan for con- .
tinuing professional ' *
in-service education 2.21] 11 62 22t 4 1
5. Assist students in 1o
scheduling 4" 2.981 .4 44 27 15 ‘14
N ] , .
6. Organize a club program lﬁég 15 41 29 11 4
7. Organize an ad sotv . .
i connmittee 2.07] 16 |»r% 62 20 1 |~ 0 \\;\
3. ‘faintain a personal data | oo \l
i {ile for each student 3.99 0 9 .23 29 40
9. Dev lop a presentat{dn on fﬁ?
pquram philosophv and (\ oo
- poald™ 2.41 3 . 66 21 8 3
17. Identifv learnine disabil- ]
ties ) 3.97 n 22 14 15 49
11,/ Publicize program in \ . , o .
___school 3.07 .9 46 20 13 21
12. Publicize prosram in ' -
comnunity 2.58] " 13 59 123 8 [
13. Tdedtifv rersonalitv .
___natterns i 3.61 1 30 14 16 39 - .
' h
14. Conduct a PRIDE review 1.93] 18 v 74 ) 2 0
: ) i
15. Identifv resourte people 2.87 .5 29 : 37 13 8
: 16. Identif® possible field \ | ’ e t
trip sites 2.5 5 /48 36 8 3
] 17. Complete state reports 2.48 1 - 67 + 20 6 .5
1S, Tdentifv state and federal . i e
ruidelires 2.85° 2 C 49 24 ] 12 .13
19. Prepare a budpet . 2,24 15 57 .20 5 ° 3
29. Develop a filing svster o 3.56. 0 30 " 26% 18 34 °
+ 21. Compile accurate, up-to- . .
date records ' 4,07 0 7 .23 27 44 '
s . Establish student trans- .
. portation procedures 2,88 11 45 11 |° 11 2 .
[ ) N
80 a
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- - 76,
OWA 1 2 3 4 5
COMPETENCY Mean Never Occasionflly “onthly Weekly Daily
23, Develop .pasitive rein- ) .
‘forcement techniques 4.35) . .5 10 7 19 63
24, Arrange guided field ‘
experiences 2.57 4 49 34 10 3
25. Communicate individual .
subject goals to faculty . . !
and administration 2.87 .5 50 21 18 10
26. Coordinate activities with
law enforcernent ageg;ies
and the courts - 2,23 13 65 12 8 3
27. Organize and/or conduct a : g
local program review 2,04 13 73 * 12 2 0
28. Conduct a student follow- . . :
up study 2.19 7 76 11 2 4
29. Conduct an emplover ] »
appreciation program 2.00f 22 62 10 5 1
30. Develop local program . S
objectives '2.82] 2 46 29 14 9
CURRICULUM: ) B
31. Estimate time sequence .
‘for a unit of instruction [3.28] 43 28 20 36 13
32. Develop g3 unit plan 3.27 1 19 35 Kl N
33. Construct instruments to
evaluate 1n3§ructional
objectives 2.93 4 . 39 25 © 24 8
34, Organize a unit of 4instruc~
' tion on career education 3.02 1 K1Y " 30 24" 8
35. Incorporate deductive ~ .
‘thinking into curriculum |3.29} 2 38 \ 16 17 27
36. Incorporate inductive, ) }
% thinking into-curriculum 3.27 2 39 16 16 27
37. Write behavioral - - *. -
objectives 2.89 5 44 19 22 17
38. Administer appropriate
diagnostic tests 2.28 2 713 20 4 1
39. Utilize results of
. diagnostic testq 3.12 3 42, 18 12 25
. . aw
40. Utilize audio-visual aids }3.83 1 13 13 49 25
41. Incorporate business and * ‘
industrial manuals in .
curriculum "12.69 8 1A 25 19 5°
42 Utilize results of
achievement tests 2.86 3 50 19 12 16
43, Complete a two-vear
‘courgse of study 2.12 | 27 51 11 6 6
&4, Organize -a weekly plan of | | | &
ingtruction 3.81 1 8 S 81 5
45. Construct a system of R
reporting student progress /
to sfdents and parents 2.88 1 32 51 12 5

v

b
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5 OWA 1 2 3 - 4 S
COMPETENCY Mean Never Occasionally Monthly  Weekly Daily
46. Locate instructional. : .
materials 3.72 .5 19 19 29 32
.47, Select instruction .
" midterials -\ [3.62] .5 S22 20 30° .28
48. Contact reading resourcds ; .
and publication houses £31 2.46 3 165 21 6 S
49« Construct a lesson plan 4.04 .5 11 7 47 " 34 v
CLASSROOM MANAGEMENT : )
. ‘ . .
50. Give a lecture 2.824 9 48 3 28 11
51. Present a demonstration 3.23¢ .5 34 18 - 38 -10
52. Conduct a student i ‘ ’
conference 3.94 | 1 10 18 39 32
'53: Design and organize the : ’
. physical plan of a '
classroom . 2.66 6 - 52 21 11 10
54. Group students for small .
group fnstruction ¢ 3.76 ] 19 15 34 30
55. Develop'a svatem of W
material storage 2,71 3 56 20 7 14
56. Develop a schedule for
cleaning work areas 8.{3.12 7 39 10 20 22
'57. ‘loderate student discussion BN
of sensitive issues 3.29 1 37 11 31 19
58. Prepare a schedule of . X :
activities 3.39 1 19 30 36 13
59. Chart studernt pr&%ress 3.50 2 22 ‘ 26 24 26
60. Ident{fy emotional factors : }
. that affect classroom :
en? ronment . "13.95] 2 20 « 12 | " 12 ¥
61. Develop a svstem of - . .
. recordihg attendance ° - 4,65 1 6 S ¢ 4 85
62. Determine effectiveness - ) § .
of instructton ~ 1'3.91 .5 15 14 > 34 37
63. Utilize available class- . e )
) room facilifies 4,471 .5 8 7 13 72
64. Operate audio-visual ) .
equipment’s 3.75| 1 15 13 51 20
65. Impleme mo - P . C
. reachi 2.13 L 40 35 i 10 9
66. Stimulate learning throuph ,
. 'brainstorming”, "buzz ) >
proups”, and "question .
*__box techniques” 2.80 9 45 13 25 9
‘67, Emplov oral questioning ;/} -
techniques 3.85 | 23 .6 27 42
68. Employ role-plaving and - - .
simulation techniques , 2.89 2 45 21 28 5
69. Emplov profect method .
of learning 2.84 | " 4 43 ‘16 .
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v ’ 1 .2 4 :
+ GOMPETENCY Mean Never Occa.sionallv ‘{onthlv Weeklv Da?llv
70. Establish a- student- e : -
tutoring program .. 3,20 38 11 25 ° 22
71. Utilize problem-solving S \ -
strateg 3.52 1 28 15 27 28 °
72.,Constryét, g progedure for o
{ob Mkocafion or votation| 2.47 5 56 29 6 - )
73 Fvalujtd Studenteprogress o~ .
ing station 3.58] 0 8 38 ° 42" 11
74. ldentifwentry 1evﬁ fobs N . N .
2l community o %.82 6 42 29 13 . |~ 11
75. elop a process and a o - : i
roced for student , ;
-~ select . 2,400 1 71 20 3 | 5
f 1& Conduc succnsfulxhome i . . S
visit 2.56| .5 58 30 9 3
_F1., Conduct a parent-teacher ., N
' . sc@nference 2,411 .1 68 28 - 8 2 '
\78. Establﬂ a policy and pro- N . .
* cedure Yor¥fob placement 2.72 2 9&.\ 28 9 4
79." Condugt’ teac\er-bo-teacher 4 !
conferénces 2.99] 1 © 40 A | 25 9
80. Coordigate activities with 1 - : i . “< ’
- partic{ppting schools* »2.161 15 65 « 113 " \6 .2 &F
81 Develldp public relations . LY § ® gé
. literatyre . 03] 16, 71 9 1 2 ‘
-~ 82. Dayelop student training. | .*/ » v B ‘
plans, ', 2,66 4 48 * 31 10 "6 .
83. Inform emplover of studenmt . 9 ‘ c o, ~
__,¥n-schogl progress - j‘_‘,_2.76 2 41 38 16 3
g4, Tnform gmplovers of their |- 1 e s )
. - res‘ponsibili;d.es T64 1 . ' 55¢ 29 11 SO\ / v
- 85. Inform parents of their ‘ v, v
respgnsibilities 2.48] .5 I 69 19" 6 6, .t
86. Involye the farily as a A Y B
. primary source of st dent ~ .
< _reinforcement ° 2.50 1 66 20 8" &~
87 Inforn school offi‘cia?,of i ) R ) ,
) their responsibilities " }-2.4D 5 69 14 1 7 6
- . REMEDIATION:. : . . ..
A ... 88 Kentify emotional fafztorsj' ™~ ’ ) { !
g '.:’.‘ «hich qom:ribuce to A ' : -t
- reading difficulties ’ 3.27 1 {° 38 20 15 26
89, Identify intellectual fac~ ' 4 >
tors vhich #fntribute to = | = |~ i .
"%, reading difficunies’- 3.08 ¢ .5 46 . 18 16 19
. . -~_=90. Assess student re.adi i N < 1.
{ \ level ' 2,86 0, 50 24 14 11
L : 51— — :
p 91. Diagnose readinp - L ” .
F/' - ,probltms H ,553’:" 3.0 2 45 @ '19 13 21
.,:~ ‘. 93. Prescribe repedial math - . . N T : %
o activities . > Tim| 5! 24 11 * 133 32
93. Prascribe remedial readinz s ) s s ) 3 ‘36 D
. . . 1 .. %'
acbi;vities R 3.78 ) ?7-0 - -
, . %\ \' ) * ¢ IS
" '. . [ o - 8 3 1 " - L
Py ° w a b . * ‘
v o : .
.~ . Py -




COMPETENCY

OWA
Mean

Never

29

Occasionallv Monthlv

5

Assess student compre-
hen¥ion of mat cepts,

I

3.45

.

*29

M

Veekly Daily.

26 - 25

‘cf grading

Devise alternative methods

2.90

47

-

20

A

&5 15

Incornorate world of .vork
into math instruction.

24

31 27

rvaluate student readimg
progress

3.59

‘3,04

35

17

32

10

Identifv phveical
tactorq which contribute
to reading difficulties

\kgs"

U
15/

d7

d agnostic reading tests

minister appropriate

\
75

LS

11

8

1,

Dlagnose specific reading .

difficulties ?

54

14

T
D)
A

,to reading difficulties

ldentdfv educationar
factore that contribute

5%

‘cowsamc- N

Interpret esults of
.vocational tects

75

Jevise probien*aolvin?
téchniques *~  _

38

Identif< svmotons of
drug. abuse y

48

. Locat® heln for drug- -

related ™ prdblenms * |

35

. Develop value clarlfi&a— 1

tion §trategiesl\,3 . 1

36

Identifvipg counqeling'
téchnigque

Inform students .of schel-
avshids and Prantq .avail-
able ¢ .

.- Conduct oyientatidn for

available acidemit and
vocationa}'nrozranq.

110,

Tdent{fv requiirenments of

local  vocational programs,

1M,

Asgsess the abilitv of
fndividual Lo modifv his
or her behhvior s,

112,

7

Oirect students intd -

alternatIVe nrograns -
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. _ RANK ORDER OF TEACHER COMPETENCIES | , J/ AR
SED PN IMPGRTANCE SCALE -~ 80 1
. ag 1A TEACHERS d N
Ranking ) _ Selectad - ° '
Highest to C s N Rangee of 2
Lowest ' . CONPETENCY ‘means
. ! ) '
1 #10 - 1dentify learning disabiligies . ' . 4.66
2 £76 - Céndéuct a successful home visit =~ | . T .
. 3. a.#52 - Conduct a student conference'’ '
) b.#21' - Compile accurate up-to-date records . e
4 #23 - Develop positive reinforcement techniques ) ;
S . #75 - Develop pxocess and procedure for stu,dent splecticn 4.53 P
. 6 # 8 - taintain a personal data file for each student ’
7 , 493 - Prescribe remedial reading activities - T
8 . #90 - Assess student repdtng Jlevel . -
9 #73 - Evaluate student progress at a training station ) ‘ .
.10 a.#111- Assess ability of student to modify bheavior )
' b.#91 - D:.agnose reading problems
1n $61 - -Develop systen of recording attendance .
12 “$62 - Determine effectiveness of instruction T

13 a.$92 ~ Prescribe remedial math activities '
' b.#47 .- select instructional materials °
14 #84 - Inform employers of their responsibilities
15 a.#110- Identify requirements of local vocdtional programs
.b.860 - Identify emoticnal factors affecting class enviromment . '
16 a.$97 - Evdluate student reading progress . 4.36

*b.8#63 - Utilize available classroan facilities : é
17 #34 ~ Organize a unit ‘of :Lnatrug_tion on career education

18 a.#d6 - Locate instructicnal materials
b.#100- Diagnose specific reading difficulties
¥3+ .a.8#96 - Incorporate werld of work into math instruction
) 5,888 -~ Identify-emoticnal £actors contributing to reading .
difficulties ’

20 498 - Identify physicil factors leading to resding difficulties. 4.32
21 ¢ 5~ @ssist students in scheduling adjustments

-

22 'a.$85'- Inform parents of their responsibilities
b.¥89 - Identify, intellectual ta.ctors contributing to reading
difficulties- ¢

‘23 #99 -“Administer appropriate diagnostic reading tests * '
124 a.'ulz- Direct students into altezna&.ive prograns v O
. b.#94 - Assess student comprehension of math concepts \ i
’ -\' 25 &.877°--Cohduct a parent-teacher conference 4.27 '
' b.#78 - _Establish a policy and proce!!m:e for job placement ]
-~ . ¢.#45 - Construct a system of reporting student progress . ’ e f
. " ,to students and parents- )
26, - a.#30 - Develop local prog:am cbjectives . .
' b.#40m- Utilize audio-visual aids . o | v .
27 $79 - cOndnct teacher-to-teacher conferences
28 a.$44 ~ Organize a weekly plan of irbtruction -
' b.#54 - Group students for small group ingtruction . W
29  a.#49 - Copstruct a lesson plan . '
b.#20 r Develdbp a £iling system’ ‘ ‘ ) e ..
30, . #101- Identify.educational-factors contr:.buting to , ‘ - ~
- n ‘realing difficulties "3 4.20
31 #104- Identify symptoms of drug abuse ’ ’ ) ,
32 %18 - Identify state and’ federal guidelines
Qo 33 . a.fl05- Lacate help for drug ‘related problens . ) s
EMC b.% 2 - Implament proqrgm medifications ] . . |

g5 R

Iy
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81
. Ranking . \ Selected |
. . Highest to * . Ranges of
© “Lbdest ) 'COMPETENCY - means
ow® L 3 i
34 . ai# = Chart stu&uhz"grpgr,ess 3 ’ ’,
b.#% - Involve family as primary ‘sousce of student * R Y
reinforcement e (‘ LY
35 #109- Conduct orientation for availsble” academi¢ and .
, vocational programs - . DR .
36 a.#39-- Utilize results of diagnoptic ¢ests: ~
. b.#13 ~ Identify personality patterns , .
37 #87 - Inf school officialsg.of their responsibilitieg
38 #106~ Develop vplue clarification strategies
39 857 - Moderate student discussion of sensitive issves - .
46 a.#38 - Administer appropriate diagnostic tests
. b.#103- Devige pProblem-solving techniques
41 a.#107- Identify counseling techajques °
b.#58 - Prepare a schedule of activities
42 #71 - Utilige problem-golving s’&ategies
43 ‘#17 - Complete state reports {
44 464 - Operate audio-visual equipment . ~ - © 4,00
45. 2.%#67 - Employ oral questioning techniques
b.#32 *Develop a unit plan g
+  ©C.#ll - Publicire program in school
46 425 - Communiicate individual subject goals to faculty
47 #iOZ—Interpret results of vocaticnal tasts
48 #95 - Devise alternative methods of grading
49 #74 - Identify entry level jobs in the community
50 a.#28 - Conduct. a student follow-up study
: b.#15 - Identify resource people ,"‘
51 #82 - Develop student .tfaining plans - .
52 a.# 9 - Develop a presentation on program’ philosophy and goals : :
b.#70 - Establish a student tutoring progrem
. c.#12 - Publi_cize program in commumnity’ . .
53 #53 - Design and organize physical plan of classroom
54 -#83 ~ Inform employer of student in-school progress .383
' 5.#36 ~ Incorporateginductive thinking into ewrriculum
55 #35 - Incorporate deductive thinking into ‘curriculum
56 #33 - Construct instrumentg to evaluate instructional ° -
,objectives v 8 )
57 #42 - Utilize results of achievement tests . ;
58 #51 -~ Present a demonstration \
59 #24 -~ aArrange guided field experiences
60 48 - Contact reading resdurces and publication houses . A
61 #29 ~ Conduct an ckployer appreciation programt . \
62 A#72 - Construct & procedure for ‘job relocation or rotation ° .
63 °7 a.§16 - Identify possible field trip sites g, o
" by#55 - Devglop a system of material storage R
. C.#69 - Pmploy project method of learning . S
64 a.#68 - fmploy role-playing and simulation techniques '
) L.#31 - Estimate time sequence for a unit of instruction \
65 # 4 - Bstahlish a plan for continuing professional in-service :
' - education | ’ - .
66 #6g - Stimulate learning through “"brainstorming”, "buzz groups” A
apd "question box tchiques"
67 ~ #22 - Establish student transportation procedures
58 " #41°- Incorporate business and industrial manuvals in

curriculum “

8% o -



Ranking L R
Highest to / ’ \ 5
Lowest ; comarmf\ . |
Al
69 219 - Prepare a budget *
70 \ #26 - Coordinate activities with law enfo:cgnem: agegcies
. 71 #81 - Develop pyblic rifations literature \
) #37 - write behaviaral/objectives \
73 # 3 - Research current trends in ‘business and industry
74 56 - Develop a schedule for cleaning work aréas
; 75 ¢ 1 - Estimate cost of materials
76 7 - a.#43 Canpleﬁ‘e“a two~year wolrse of study

. b.4% Organize & club program
c.#80

rdinate activitlés with particioatmg schools |

: aane }/or 'conduct a local program revikw
;Conduct ‘a E review <

: eO:r:cjam.?:e an advisory comittee > .\"\ .
- Give a lecture .- ’ 3 - .

- Inform students of scholarships available

- Implement team teaching ° )

‘ 4
1 .

82

Selectad'
Ranges of
means

3.48

3.42




I'PORTANCE SCALE

83
OHA TEACHERS AND SUPERVISORS . -
(mean scores)
b om OWA on/oE v ) ,
Teachers Supervisors Supervigors © . COMPETENCY
. PROGRA!Y 'MANAGEMENT
3.38 333 1 2175 1. Estimate cost of materfals . ‘-
4.17 ' 3.67 4.00 2. Implement program modiflcaé&ons s .
. \ 3T Research current trends in business and ,
3.45 i/ 3.67 L 3,25 industry
ol . 4. Establish a plan for continuing professional
3.64 4.33 3.57 in-service education :
4.31 4.67 4.25 5. Aésist stufents in scheduling adjustments
. Y \
3.37 4.33 ©3.7% ; 6. Organize a\club program )
. o,
3.16 | 4.67 4:75 | 7. organize an advisory committee
= We o 1. - 8. Maintain a personal data file for each
4.51 ] 4.67 <] .5.00 ~___ student
- T 9. Develop a presentatlon on prOgram philosopby
3.88 4.67 4.00 - and goals
- . . . > . o
4.66 5.00 4.50 10. Identify learhing disabilities s
3.99 5.00 4.75 117 bublicize program in school
'3.88 . 5.00 4.50 12. Puolicize program in communitv
4.14 4.00 1 4.50 13. Identify perSonality éatterns
- . ) S
3.32 1.67 3.00 14. Conduct a PRIDE eview\™ W
C3.90 | 4.00 4.25 15. Identifv resourcé people '
3.70 4.00° 4.00 - |16. Identify po\ss.i,ble field trip sites °
3 i A -
. A i . -
401 | 4.00 | . 4.50 17. Complete state 2deports &
4.18 4.00 -4.25 18° Identify state and federal qu{delines
3.58 -=-3.67 © 3.00 19. Prepare a budget
4.31 4.00° 4.25 20. Develop a filing system
4.589 4.61 4.75 21. Compile accurate, up-to-date records N
> N Aj
L)
3.61 4.00 "3.33 22. Establish student transportation procedures
4.54 4.67 5.00 23. Develop positive reinforcement techniques
\ v Y t-
3.78 4.33 " 4.00 24. Arrange quided fiefd experierces
W 25. Communicate individual sukject goals to
- 3.98 - 4.00 4.00 faculty and administration
| 26. Coordinate activities with law enforcement
3.55 ! 3.00 3.75 sgencies and the courts

S
/l’)«\ °




. 84
oA oA O4B/OHE
Teachers Supervisors Superxvisors COMPETENCY
/3.35 | 3.33 3.75 27. Oraganize and/or conduct a local program review
. <
3.90 4.33 4.40 28. Conduct a studLnt follov=-up ctudy
3.73 3.00 4.50 29. Conduct an emplover apprecidtion program
g
7S
.26 4.67 4.75 30. Develop local proaram objectives
\ CURRICULUI! -
\ . 31. Estimate time sequence for a t of
P "3.69 4.00 3.50 instruction.
V - A—
3.99 | 4.33 3.75 32. Develop a unit plan )
33. Construct instrunents to evaluate instruction-
3.81 4.00 380 al objectives : -
& e 34. Organize a unit of instruction on career :
4.35 4.33 3.75 education .
35. Incorporate deduttive thinking into
3.82 3.00 4.00 curriculum /
3.83 3.81 4.00 36. Incorporate induct&ve thinking into curriculum
348 4.00 3.50 37. ¥rite behavioral objectives
+ B A
' 4.04 3.33 3.67 38. »Administer appropriate diagnostic tests
s ’ X i
N 404 4.00 4.00 39. Dtilize results of diagnogtic tests '
NG - ; -
4.26 4.33° 4.25 40. Utilize audio-visual aids
. 41. Incorporate business and industrial manuals
3.59 3.67 - 4.00 in curriculum ’
[N . ‘ . & \ .
3.80 3.67 3.50 42. Utilize results of achievement tests . R
f . '
3.37{°  3.67 3.33 43. Complete a two-year course of study
\
. 4.23 4.33 4.75 44. Organize a weekly plan of instruction
. 45. Construct a systemof reporting student
4.27 4.33 4.75 progress to stxdents and parents -
4.34 4.33 4.50 46. Locate ;nstructional materials
4.42N 4.33 4.75 47. _Select instructional materials _
48. Contact reading resources and publication
3.76 3.67 - 3.25 __houses . <
\ , . ' i . ”e
4.9 4.67 - 4.75 49. Construct a lesson plan | o
: CLASSROO! MANAGEMENT: T e
. ha Y
3.00 3.00 3.50 50.- Give a lecture
3.79 3.67 4.00 51: Present a deronstration
A} .
" 4.59 4.33 5.00 52. Conduct a .student conferernce -’
o ’ . 53. Design and.otganize the plfysical plan of a
FRIC_3:85 5.00 « 3.00 clagsroom -

£




. ' . ) v 85

-~
oA oA OlIR/OHE -
+ Teachers Supervisorg Supervisorsg . COMPETENCY
. ' -
4,23 ° 4.33 4.00 54. Group students for smalf group instruction
3.70 3.67 " 3.25 55. Develop a system of material storage
. ~ 7 7 ..
- -
3.42 T 3.33 ' 3,25 56. Develop a schedule for cleaning work eas
: ) 57. Moderate student discussion of sensitive
4.06 4.33 4.00 issues . . /
. . 3 N 27 - 5
4.03 4.00, 4.00 58. Prepare a schedule!of activitieg
. Léd
. . . \
4.16 4.33 4.33 - 59. Chart student progress ' '
60. Identify emotional factors that affect W
4.38 4.33 4.50 \ classroom environment
i T A } 3
— . ) 9 .
4.45 4.33 | 4.75 6\. Develop a system qf recoriing attendance
. | o
4.43 " | . _4.67 \ 4.25 62\. Determine effectiveness of instruction. N
Y ¢ .
' . 4.36 4.33 “\ 4.00 © /163. Utilize available clasbroowm factlities ~—
\ 4.0C 3.67 \ . 3.75 6d. Operate audio-visual eabij:ment\
. ‘K n v ,ﬁ\ ) .
) 2.97 .00 3.00 -165. Implement team teaching 3\ *
: 66. Stimulate learning through "rrainstormipg",
3.63 |, 3.67 F 4.00 "buzz groups”, and “question box technigues”
| - . . \
. .99 ! 4.33 \ 4.75 _ 167. =mplov oral questioning techniques * - -
3.69 4.09 \ 4.25 68. Employ rol¢-playing and simulation tecHnifues -
v - < . .
3.70 4.33 . 3.67 69. , Emplov project method of learning
. \ / .\ « 1
. \ . .
< +_3.88 4.33 “{ v 3.25 70. Establish a student tutoring program .
. ) . ~ ’ 1 N PR 0 J ’
14,02 4.00 4.25 71. Utilize problem-solving stratégies °
- . 72. Construct a procedure, for job relocation
3.71 %3.67 4.25 - or rotation . .
) ¢ | 73- Evaluate student progress at a trdining
4.48 4.67 . ‘4,75 . station R :
\ . AR ? R
k .3.92 4.67 . ‘-.4,50 J4. Identify entry level jobs ih the community
] . . 75. Develop a process and a Progedure for student
4.53 4.67 . 4.75 ’ selection V. :
. , \ 4 4 \
4.60 '4.67 5.00 76. Conduct a successful home visitation
- N Y T = .
*4.27 ,L 4.67 4.50 77. _Conduct'a parent-teacher conference
» B ’ 78. Establisk 3 policy and procedure for job.
4.27 - 4.67 4.75 - placement
s 4.24 4.33 C 4.6” J 79. 'Conduct teacher-to-teachar conferences
80. Coordinate activities with participating
3.37 3.33 ©+ 3,25 - schools
‘o .
EMC 3.52 . 3.67 h 3.75 . 81. Develop public relations literature . ‘

R




ers Supervisors Super¥isors COMPETENCY
-t . . ! ' !
| 3.89 3.67 4.75+ |82. Develop student training plans
. ,5 83. Inform erplc?ye{ of student in-school
3.83 .00 4.25 progress )
. 4.40 5.00 4.67 84. Inform emplayers of their responsibilities
4.30 5.00 4.75 85. Inform parents of their resmonsibilities
86. Involve the family as a primary source of
4.16 4.67 4.00 student reinforcement .
87. Inform school ofijiala of their responsi-
4.09° 4.33 4.50 bilities:
. REMEDIATION !
88. Identify emotional factors which gontribute
4.33 4.00 4.33 reading difficulties )
* 89. Identify intellectual factors which contribute
4.30° 4.33 4.50 to reading difficulties
. .
. 4.49 4.33 4.50 \ {90. assess student reading level
4.47 4.33 4.00" lol. piaanose reading problems
4.42 4.67 4.25 92. Prescribe remedial math activities
4.50 4.67 < 4,25 ‘'193. Prescribe remedial reading activities .
i 94. Assess stu%g?t comprehension of math
4.28 4.33 4.25 concepts - .
. ! ) ’
3.95 4.00 ’ » 4.00 95. Devige alternative methods of grading ]
, . » 96. Incorpprate world of work into math
4.33 4.33 4.75 instruction
v . .7 v
4.36 4.33" 4.50 97. Evaluate stydent reading progress t
' ° 98. Identify phygical factors. which coatrlbutep
. 4.32 | _ 4.00 4.33 }) to reading difficulties 7 -
' > " 99. Administer appropriate diagnostiopreading
. 4. . -4.33 3.33 test L
N( 29 3‘ _ - ests - '
) 4.34 1 4.33 . 3.67 100. Diagnose specific reading difficulties
' 10l. Identify educational factors that contribute
4.20 4.00 *3.95 to reading difficulties *
. n d\ COUNSELING: , ‘
: 3.96 "3.67 - 4.00 102, Interpret results of vocational tests‘ .
4.04 4.33 3.7§ 103.” Devise problem-solving techniques
4.19 433 4.25 104. Identiff sympt@ms of drug abuse
i s ’ . \
4,17 4.33 4.00 hOS. Locate help for drug related problems
4.07 %.33 4.25 106. Develop value clarification strategies -
x 4.03 4.06 + 4,25 107. Ident%fying counseling technique ’ v
e s " 108. Inform students of scholarships and grants
2.67 2.75¢ - available C .

- 91 A
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' , ‘ « 87 B 3
OvA owa OHA/OWE : [ .
Teachers . Supervisors Supervisorg » CC}!PETENCY .
. 103. Conducti orientation for available dchdemic
3.15 4.67 4.25 and vocational programs :
110." Identify requjrements of local vocational .
4.38 4.67 4,25 programns
111. Assess the ability of individual ‘to modify
4.47 4.67 4.50 his or her behavior . ~
4.28 3.33 4.00/ * 1312, pirect students into alternative prograths gy
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' OWE TEACHERS IMPORTANCE SCALE °

. »
.
) ’ U

s

t

0

- »
& Percentage |
\ ’ . Distribution of Response |
‘ : OVE 1 2 - 3 4 "5
COMPETENCY MEAN NO LITTLE SOME CONSIDERABLE GREAT
PROGRAM MANAGEMENT: .
1. Estimate cost of materials 3.23) 4| 14 | 8 25 ] 10
. J o ' ' .
- - 2. Implement program modifications 4.12, .3 1 /15 53 ~30
3. Research current trends in / : /' r
business and industry 3.611 r 179 | 213 43 14
4. Establish a plan for continuing
Jprofessional in-service education 3.54] 3 5/' 39 42 12
5. Assist students in scheduling N '
,adjustments ) 4.20f 2 2 14 I 38 ‘44
- 6. & Organize a club program . 3.43] s | 14 | 35 24 22
* . .
- 7. lganize an adyisory committee 3.49( "2 16 31 32 19
8. I!Qintain a peré\oryal data file for . <O ol o
each student |- 4.59] 0 .6 7 25 68
S, velop a preseptation on program . ,
' Ailosophy and goald\ - 3.88{ .9 s [\ 27 A0 - 27
) ) , . . [ - . :' & .
: < g. "~ Tdentify learnJ }g disabilities 4.45 0 2 9. 33 57
! t = A - ——T :
11, bublicize program in school - 3.971 .3 5 | 26 f . 34 35
- . - : ) P ’ W ¢ d ¢
.12. Publicize progrim in community 4.16/. p | 2 1Y K . 38 40
N . .- L 1 ’ 4 .
+
. / 13. Identify personality patterns ) 4.15] .3 3 1¢ ] 39° 1 39 .
' 14. Conduct a PRIDE review ' '+ 3.3 6 | 13 { .39 ] 28 I~ a
~ . e
15, Identify resource people : / 4.02] .3 ] "1 26__}_ . 42 31
[ .. AN ' )
" 16. Tdeatify possibfle field trip sites | 3.89] .3 | 2 |. 130 44 .24 -
17. Complete state :r:eports "3.67] 2| 10 33 31 |25
18. Identifv state and federal® > Yo . N
guidelines - 3.971 -.9 4 26 36 . 33
’ 19. Prepare a budget 3.48} 6 13 20 30 22
' 20. Develop a.ffling system R Jd 4.190 - 0 2 P 20 - 36 - 42
dwy: Compile accurate, mp-to-date ' | RS % .-
9. records {1 4,531 0 0 7 32 60
22, Establish student transgoxtation . NN
procedures . 3.75| "3 10 27 . .32 29
23+ Develop positive reinforcement - 1 T S
— technique . 4,43 ,3° 3 17 11 33 L55~
24. . "’*.r,ra;xqe quided field experiences 3.§o o3 S 2 32 39 |, 27
25, Co unticatesindividua ,31 subject gpals ) N .
faculty and administration { 3.84 .6°}) ,5- 27 1. 42 25
26, Coordlnate activities with YAw . T I - :
o - enforcement jgencied and the courts 3.64 .9 7’ 434 43 15 |




90

4 . Percentage
. N Distribution of Respomse ’
: .. -’ . OWE 1. 2 3. <4 5
COMPETENCY MEAN MO LITTLE SOME CONSIDERARLE GREAT
. =
27. Organize and/or conduct a local
~program review /3).35 2 10 49 36 )
28, %Aduct a student folloé-up study 3.794 .3 8 29 40 - T 24
29. Con ct an eémployex appreciation - ‘
~ 4.181 .6 4 16 35 44
30. Develop local program obeébives 4.10]°.3 2 19 45 ) 34 ¢
4 S
cumcumm ’ " .
31. Estifmate time sequence for a unit : '
: ' of dnstruction ” A L 3,511 2 10 40~ 35 14
' . 7 . . : ™
Y32 pevelop a unit plan '’ 3.95| .6 4.] .20 50 25
33, ‘Constryct instruments to evaluate j N
instructional objectives 3.57| 2 8 39 35 17
34.. Organize a unit of instruction on. 2D ~ - .
career edncation . 3.92] .6 4 |© 24 45 26 .
35. " Incorporate dedustive- thinking 3 . 3
— .into clirriculum P 3.624 2 7 37 39 / 16
36.: Incorporate - inddctive thinking mto . . . ,
. curricuhm 3.65} .6 - 7 38 35 19
. 3 ) )
37, Yrite behaviozal objectives j3.43 5 10 36 34 15
-’38, Administer 9poropriate diagnost'ic 1 ' s
© o__tests: 3.41 ' 3 13 38« 29 b\/" 16
. 3 ’, v , - 1 P . -
39. Utili.ze results of diagnostic teets 3.67] 2 7 34 b 22
” \ - N e, Y, "'. .\
40, "utilike autio-visuil aids’ 4.37] 0~ .3 3 ! -44 47
41. . .Incorporate business and; indagtrial - IR . . .
manudls in curriéulum 3.601 1 "7 38 40 c 15 -
42. wtilize results of nchieﬁemeht < . . .
" tests R 3.52 3 9 40 31 17 ~
0 - M M - ‘ f .\ R
43. Complete a two=-year course ok study | 3.490 7 11 31 28 \_ 23/
. 44. Organize a weekly plan of N /‘ ! ' g / -
instruction ¢ : 4 4.39] .6 3 15 #38 43
“ 4_5. Construct a system of re éo ing stu-
' dent progress to’ studen d parent§ 4. 16 .9 .3 19 34 43
L3 - . R
. k 46." Locate mstxuctmnal natenals 4.‘32 0 2 S 43 4,5
] 47. - Select instructional materials =t o408 0. .9 7 42 50
48, _Contact reading resourcesand 1T ‘ X ’
) publication .houses - 3H44] .6 6 38 33 16
0 > v
49. Construct a lesson.,plan Ywi.08) .3 5 19 « 37 38
‘ -
¢ [ & - LI ' - * -
“CLASSROOM MANAGEMENT: = *° “L .- .
. R o ! ' “:!‘ . ’ ° ' \> .
EKCD Give a lecture - . 3.11 - 4 22 43 22 9

wll Toxt Provided by ERIC




. . /, . 7.»'1. . \. 91
. . - I -Percentage

Distribution of Response

OWE

, 1 2 3 4 - *5
) - COMPETENCY . MEAN NO LITTLE SO'E CONSIDERABLE GREAT
) //’ ,,‘ . -
51. Present a défohstration 1 3.81] .3 3 29 50 17
52, Conduct a student conference . ///>‘4.56 .6 1 -+ 6 26 66
53. Design and orcanize the phv31ca1
plan of a classroom : 3.61] 73 12 29 33 23
54. Group students for small gtoup ’ . .
instruction 3.841 .6 S 29 41 24
55., elop a sydtem of material .- .
/:tuérage : 3.77] 2 7 29 38« | 25 %
56. Develop a schedule for cleanlng
‘work’ ardils 2,991 13 21 32 20 14
57.° ltoderate gtudent dlscusqisn of ’ ,
sensitive issues 4,101 0 2 22 41 35
. k4 . . . ' i L ~——
A 58. ‘Prepa:e a schedule of activities 3.97] 0 .5 23 44 29
O - 4 kY
; . 59. .Chart student proqgress ‘ 3,99( 1 3 24 39 33
.  €0. Identify emotional factors that , ' ;
' affect classsoom environment ‘ 4,351 .3 2 11. 35 51
61, Develep a system of recording - .
. attendance i 4.56{ o .9 9 22 . 67
162. Detersune effectiveness of ’ o
, instruction _ 4,35] ol .3 12 40 47_#
63. Utilize ayailable claessroom ° / . ) :
SN facilities AT 4,37 o. i- - :}9 49
64. Cperate,audio-visial 'eguipment : 4.25| 3 2 112 46 -40
637 Implement team teaching - 3.081 10 16 ! 4] 20 12 -
66. sStimulate learning throuch- "brain- 9 . (
: o stotmlng" "buzz groups”, and :
‘\<\ wuestxon Lox technlqunq" . 3.821 2 5 25 39 25 -
. v " s
* ., 47. Pwploy oral questioning techniques 4.13{,.3 3 18, 41 37
68. Inploy role-playing and simulation . ' ‘gr, - ' Y
technicues  * 3.58 2 . | 38 37 ] 16 ‘
o\ 69. Emplov prqject nethod of learning 3.49| 2 |- '7 46 31 14
. .70. Establisk a student tatorxng - . o -
/. ' grogran. L . 3.52a J3°|% gq° 41 1. |17
z 71.  Utilize Droblen!-solving strategigs - 3.91| 1 2 26 47 " 24
) n .
' CCORXDINATION: .
. . -
j 72! 001struct a orogedureaipr Job - X .
) relocation or. rotatjon - 3.421 8 "4 ' 25 31 21 -
73. Tvaluate student progress.at a T y . , .
) t¥aining station ' 4.¢2] 0 .6 5 27 6§
74. Identifv entry ievel Jobs in the Y] 1 ) :o.
.- corpunity 4 . 4.35] 0 1. 1 39 49
© 75, DeVelop,a Uroce%s and a‘procedure ! \g . " .
J;EKLE foxr student selection L s 4.66] 0 -1 A 3 ﬂf - 72




Percentaga ,
“ ) Distribution of Response
_ ) OWE 1 2 3 4 5
* COMPETENCY MEAM NO  LITTLE SO''F CONSIDERABLE GREAT
76. Conduct a suaccessful hame l
. visitation | 4.49 1.3 1 11 25 63
77. Conduct a parent-teacher conference l 4.23 | .6 3 17 32 47
78. Establish a ‘policy and pxoc.ed i i
for -job placement . l 4.50 | 0 ‘ .6 " 8 d° 33 58
79. Conduct teacher-to-teacher ;- . i .
conferences 3.99 1 5 22 36 35
80.' Coordinate actiuvitief w1th partioi- .
pating schools 3.40 1 4 "13 19 28 lz
81. Develop public-relations literature {3.79 1 S 34 33 {26
A2. Develop student training plang 1 3.66 1 21 1 28 ¥ 22
83. Inform employer of student ifi- T AN
school K 3.92 1.6 4 28 38 30
.84. Inform employers of tleir ) .
responsibilities 4.31 0- 3 Il .. 39 48
85. Inform parents of. their :
responsibilities "~ 4.17 1.9 4 15 37 43
86. Involve the family as a primary ]
" source of student reinforcement 3.951.¢ 4 26 3t 32
87. Inform school officials of ‘their . ’
responsibilities 3.89 1 2 g | 1 37 32
REMEDIATION: , | .
r [ d . .
88. Identify emotional factors which A A <
* contribute to reading difficulties 4:00 {.6 | 5 1«20 42 32
'89. Identify intellectual facgors which . , e
contribute to reading difficulties 3.99 | 1 3 22 t 42 32
90. Angssess student reading level 4.12 | .6 3 17 42 37
'91. piagnose reading problems 4400 2 5 19 W 37
. R \ ,
92 prescribe remedial math activities \33é7 v € 2 ZE; ¢ 42 34
93. -Prescribe remfedial reading
activities ‘ 4.11 | 1 2 19 42 36
94. Assess student comprehehsion of '
math concepts ' 4.01 | 2 3 21 ) 42 33
95. Devise alternative nethods of : ]
_qrading ! 3.89 | 2 4 | 27 38 29
96. Incorporate world of work into . ’ r -
math instruction 4.19 | .6 1 | e 38 42
‘ 1. 1
97. Evaluate student reading progress 3.93 V2 4 .1 22 45 28
98. Identify physical factors which . 4
contribute to readxng difficulties 3.96 2 4 | 24 40 31
99. Administer appropri9te diagnostic J " {
reading tests 3.65 ) 9 27 30 28
100. Diagnose specific reading, N
difficulties 3.85 | 3 i5 4 39 29

~




. K a Percentage " :

» Distribution of Response” .
, O E 1 2 3 4 S
~ COMPETENCY YEAN NO LITTIE SOHE CONSIDERABLE GREAT
-181. Identify educatiocnal factors that )
%, contribute to readxng diffxcultles 3,90 | 2 5 24 5 »
L

*+

—r

102. Interpret results of _vocational
tests < 3.86 | 1 3 27 47 - 22

39 30 . .
COUNSELING: . . } . :

4

103. Devase problen-colving techniaues 4.03 |.3 2

104. Identify symptoms of drug abuse 4.10 .3 3123 |. ‘35 39

105. Locate help for drug related ' . . ’
rroblems ‘o | 4.18 }.3 | 3 20 T 33 44 .

10€. Develop value clarification ! ' .
stratéqies : ' 4.08 0 3 24 36

107. Iden%LEVLng counseling technique | 4.05 | 1 3 22 © 37 37 )
108. Inforh students of scholarships ) .
*__and grants available . 3.08 l12 19 34 21 15
135. Corduct orientation for available i -
academic and vocational programs ‘| 3.73 | 2 6 - ! 33 36 23
110. 1Identify’ requirements of local . { f )
vecational programs 3.93 |1 4 " 26" 38 - | 30
111. Assess the abilaty of 1nd1v1dua1 > . )
) modify his or her behavior 4.28 1.31 ., 0 17 37 45
112, Cirect sgtudents into alternative - 2
' programs ! 4.11 {0 |+ 2 19 43 38
-, < .




@

" OWE TEACHERS FREQUENCI,

.
!

J

Distributign of Response

’

””“7

' Perdé;tage

94

. » OWE 1 2 3 b . 5
COMPETENCY MEAN NEVER OCCASTONALLY MONTHLY WEEKLY DAILY
 PRQGRAM MANAGEMENT y ; . .
3 \ <, . IR -
1. Estimate cost of materials 2.23 5 ! ¢ 78 9 ' 2 <5
2. Imglement'program modifica- o ’
tions . 3.08 1 42 25 17 -16
3. Research current trends in . ) .o
business and industry 2.79 4 & 25 14 10
1 . M
4, ﬁséablish a plan for continu- ) '
“  ing professional in-service ! , %
* education 12.37 | ‘6 6s 1 20 7 3
5. Assist stgdents. in scheduling % ) *
adjustments ) 12.76 3., 50 R 24 ©16.. -8
6. -Organize a club program 2.62 | 15 34 27 23 2
14 T
’ 7. Organize an advisory comnittee:2.27 > 9 ! 65 ‘ 20 3 3
; O | .
8. Majftain a personal data file I ; !
r' each gtudent 4,00 1 3 T ‘ ll' 15 : 33. 40.
Develop a presentation on pro-’ '1 " ‘ ' _
graz philosophy and goals 12,42 3 ! 68+ 17 - 8 3
Identffy learning disabilities!3.48° % 31 17 | 16 33
. T l
11. Publicize program in school :2.81-1 2 | 51 24 9 14
5 ¥
12. publicize program in communitg}Z .85 s 49 23 9 11
| | : -
13. Idzntify personality pat- | t ’ //////
-terds 13.56 2 | *32 16 .12 39
j i
14. Conduct a PRIDE: review 12,09 | 12 76 5 4 3
. . | ‘ l . /
15. Identify resource people ,2.94 | 2 - 41 32 13 12 )
16. Identify pogsible field «¢rip j ‘) . }
sites 2,79 . 9 42 38 14 5
. ,,‘ ) l { .
17.- Complete state reports 2,28 0 2 | 75 {19 2 {2
1 11 }
18. Identéfy state and federal : f | \
guidelines 2.58 9 65 18 i 5 0
‘ 3 | <
19. Prepare a budget, 2.15 { 20 ! 58 R .3

7




.

N
N / H ~ \ '95 :‘.
: OWE .
) COMPETENCY i MEAN NEVER OCCASIONALLY HONTHLY WEEKLY DAILY
. | I
20. Develop a filing system 3.53 1L 31 [ . 15" 21 33
- . T 1\ 7 * T '[
21, Compile accurate, up-to-date T |
records 4,09 ¢ .6 10 14 ‘ 29 | 46
'22.‘ Establisﬁ“student transpor- )
P tation p ogedures 2.84 + 8 48 11 17 15
' n . s
23. - fevelop positive reinforcee . . .
, ! ent :echniquek . ,&.06 .8 18 11 | 13 P
i . ! . I i
. ' |
.24,  Arrange guided field experi-f ; ¢ )
ences 12,73 7 .2 45V . 36 N 12 | 5.
’ ’ N o : .i - i‘ i
25. Commumicate individual 'sub- | i ‘ ! > f
ject goals to fatylty and E P g f
adminigfration . < = (2,61 2 60 4] 21 % 9 L. 8
. - i |
26" Coordinate activifies with | | ., E f ;
law enforcement agenoies ¢ | be i
and the courts r 2.31 6 69 1 16 | 6 | 3
’ vy i 1 t
27. Organize and/or ganduct a . f >
local program reviév 2106 12 *74 " 10 ! 2 E 1
Dowr . L
28. Conduc? a student follow- ’ 1 .
' 2.2 78 - : "3 4
\\T\‘ up study - f 3 5 8 11 '
29. Conduct an egployer apgre- -
ciation program (] 12,22 9 18, 10 4 4
el 1 .
30. evelop” local program/objec- ' .
//tivels’ 12.63 2 61« 19 8 10
%{RICUL M: ' ‘
v AN -
31. timate time sequenfe for °
a unit of instruction 3.25 | 3 30 . 17 36 13\5_
Y. ¢ ’
l32. Develop a unit plan 13,34 0 1 19 34 38 8
T '
| .
33. Construct. instruments to | : j ‘
evaluate instructional ob- \ D "
jectives 2.81.: 7 43 19 - 23 8
. I ‘A | ‘e .
, 34. - Organize A unit of ingtruc- } ’ , )
tion on Fareer educat 16n< ©2.52 4 58 25 -~ 8 5.
. ' W,
{ e B
35. Incorporate deductive think- ’ ] R
ing into curriculum 3.19 3 41 : 14 161 26




" .

-

/ .
¢ y »
/ 9%
- . ,
‘ . / ONE - . T
COMPETENCY ' ¢ MEAN NEVER OCCASTIONALLY MONYHLY  WEERLY DAILY
. . , < [
- 36. Incorperate inducgivé think ' o ]
ing into curriculum 3.27 2. 41 12 17 28
~ . : 5 , ‘ \'
37. Write behavioral objectives 2.69 8 52 12 18 .10
e T ‘ p
38. Administer appropriate diag- N .
nostic tests 2,07 |18 65 il 3 3
. : ) - 3
"39. Ufilize results of diag- : , )
nostic tests . 2.55 9 59 14 7. | 12
40. Utilize audio-visual aids ~ 4.00° |1 ° 8 11 148 31
3 ’ ] ’ t e
41, Incorporate business and in- .
dustrial manuals in curri- . . T
culum - 2.77 b] 46 25 16 8
42. Utilize re8ults of at;:hieve— ) - ? ST )
ment tests S . 2.54 7 61 -1 _ 9 10
43. Complete.a two-year course ’ ’ ; :
of study ' 2,30 {14 b2. 12 4. ~| 8
44, Organize a weekly plan.of vy A.. j '
instruction 3.87+ .1 j 7 -7 75° il
.‘ . . A
45. Construct a system of re-’ E £ .
porting student®progress to oo - -
stydents and parents, ©,2.85 -1 2 33 49 9 7
’ ‘ ] ? ”~ P N
46. Locate instructional materi- i X . ‘) /)
.als S, 3.75 0 20 18 3V 32
) R // J 9/1 ’.‘- ./
47. Select instructional materi- . /'
ials L 3.75 3 19 19 29 38
48. Contact reading resources ) . : . ’ .
and publication houses 2.3 {5 60 24 8 1 3
, N 3 N
*49. Construct a lesson plan 3.98 | 6 15 8 38 \ 38
! . .
50. Give.a lecture . 3.04 6 45 4 26’ 18
» ! . ' -t
' 51. Present a demonstration 3.29 2 32 7 14 39 12
"52. Conduct a student cbnference 4.01 2 .10 e 15 32 41
A =
. ' - N
53. ,Design and ‘organize the. a N ) A
physical plan of a classroom 2.16 19 58 11 5 6
54. Group students for small §
group instruction ° 3.28 4 35 13 30 16




oot .
e o™ /
4 .. . i‘ o !
b - . \‘ \\‘\ ! 97 3
."1' * ' .
) . OWE 7 - "
COMPETENCY MEA§ NEVER OCCASIONAL@Y MONTHLY.' WEEKI: DAILY
' : i : . J .-
55. Develop a system of matepi- | oo
al storage L, 12,79 . 4, ‘50 - 11 G - 17
+ ;
, : I ' -
56. Develop“a scheduléd f I . £
cleaning work areas / i 8 11 18,

3 4 i . . 7— -
7. Moderare student dis- i J “
cusgion of sensitiva issues | 15¢ | 26 '.24 .

[ . ]
58" Prepare a schedule of acti- : ' l :
vities f <25 4 34 22
; . b
. 39. Chart student progress P 28 F 2% 23y
" 60, Id\&fy emotion'al\ factors , ’
that affect classrTom .envir- "\, Vs -
onment . 6 14 52
\
61. Develop -agsystem of recor— : "'Y\ . o - X
- ding attendance 4.60 ' 9. 9 ‘3 2 84
L] H N ,
s - L .
62. Determine effectiveness of = | ~ ' P ‘
_ tnscruction ’3 360 N 18 16 | . 28 |- 38
. \ L ! ~ . - t. -
. [
6%, btilize available classroom } } . *o T .
Py facili’cies .9 10 . 6 DINEL {L‘72 . »
64\t Operste audio-visual equip- !. : l rJ .
ment '3.86 . 1 } 10 49 26 , /
. 1 T v
65. mplement team teaching ;2.22j 31: 1 38 11 ¢ 8 9.
. i H / B ¢
66. Stimulate learning th ough | T' ; /
] "brainstorming" "buz ! , o .-
groups", and "questio " box | TN ! . s,
techniques" . 3.03 0 % i/ 37 [ 16 31 11
67. Employ oral questioning techd . - | ) . .
niques . - Alo 05 . .6 . .18 8 <21 | 52
: : t ) j ) N\ '
' 68. Employ role-playing and { i | . ) !
‘ simulation techniques 2,83 5 46 19 21, 9
i < 1 T .
! .
69. Employ project method of -, ; X - : . -
' learning ;2,55 0 6 | 54 23 - 12 5
70. Establish a student tutor- | : -
. _olng program ,2.57 ;7 18. 46 10 ~ 13 13
) ] : :
7L. Utilize problem-solving cooe !
‘ strategies '3.52 3 35 16 22 25\

Y

)




\ ) ¥ & ..
» ' B . . 98 °*
Ly . _ .
: . ’, . . WE. . ._‘ N " R ' »
‘ COMPETENCY MEAN NEVER ~OCCASIONALLY MONTMLY WEEKLY DAILY
72. Consgruct a procedure, for A : . .
4 ob ‘relocation or rota.tion 2.35 ' 20 50 " 13 . 10 - 7
t ' P . M e, .
"73. Evaluate student prog;:ess at ) | v o :
a t:raining station 3.52° .9 | 6 - - 38 ° 65 ‘| 10
. ‘ N ’ . - “4 i .
. 74. Identify entry level $obg. . : . e i . <
{pithe community 3.08 2 v 8 . 25 21 - 14
- - 7 . . N
75. Develop a pfoqess and a . C
procedure for student . * - A)' '
a.elect\ion ) - 2,55 2 P 63 S21° 6 8 )
. 76. Couduct a Bynqessful home ) . -
vigitation : X *42.,62 | .6 © .- 66 .28 3 3
PN o ) :
- 17. Conduct a parent- Ceacher e .
conference R 2,28 2 ¢ +75 - 18 4 .1
e — . o ‘ =
.. 18. Establish a policy and pro- - ‘ . .
cedurg for job placement. 2.79 | .9 53 21 14 19 .
79. Conduct.xeacher tp-teache; N - ‘ '
qonferencee 2,79 ' 53 18 14 " 12
N f B T 7 3
80, .Coordinate activit,tes with | _ Lo TSP - .
participating schools . 2.26 | 14 5¢ , | 19& 4 4
R N T 0 ] " J'; R ! LS ] . v,
' 81. Develop public'relations / i A . s _ ’
literatfire . 2.33'f 8 b7 § 16, 4 6
. g ' ? . R
82, Develop student training , ~ )
. __plansg. . e . 2,43 12 56 18§ |- ~8 7
.o, . - b} . 4 i ' ',
83. Inform employer of student . .. ) . 1
' in-school progress 2.86 | 1 L 40 - | - 37 16 . 6 -
84. Inform employers of theif 4 Y by
. . responsiblilities 571 .9 0, 6% 25 10 5
) - » - !
x Kl . .
Infprm parents of their i ' |
ejgonsibilities 2.32 2, 73 18 4 3
, 1 MEC 1
86. Involve'the family as a pri- ‘¥ :
s - mary source of student J ! Is- s
r§nforcenent 2,37 . 4 68 19 6 1 4
. 87. Inform school officiélslof, “ _ f
_their responsibilities 2.34 6 ~ 70 11 8 4
' 3 > . v . » ‘/ . .
N N ] |
’ - . . " Dl




.
. )

OWE .
COMPETENCY ™ MEAN NEVER ' OCCASIONALLY MONTHLY WEEKLY DAILY

: = S § .

REMEDIATION: - ' : ‘ |
: | ‘ v .

88. Identify emotiohal fac- : i

tors which-contribute to o . T, C

reading difficylties 12,65 9 54 13 9 14

< 4 ] 4 ’ . t '

- 89y Identify intellectual” fac- . , -
tors whieh ‘contribute to > e _ g g‘
reading difficulties 2.62|] 6 59 1% 8 | 1

. . I 4 ;o

.90, Assess student reading , : ! o

: N level «12.49 5 . 62 18 8 1
91. Digggase reading bxqbleﬁs 12,49 13 54 16 7 11
* 92_ Prescribe remddial pmth \\ . ‘
activitj.‘es 2:971 .6 39 4 18 23 13
- ¢ ra //
93.°, Prescribe remedial reading - . /;;///,—‘\\jhi PR |
,activities - 12,971 "9 37 . 23 15
] - ‘o 3 ’/r | . { 1 N
94. Assess student comprehension| : ~ .;/’ - :
of m%;h concepts 2.81 6" . 47 18 18 11
~ - - / . [ v -
95. Devise altergﬁ}ive methods . |. N B : 'r
-_qf-grading . T 12,74 6 b1 18 ! 34 10
; X ) S PSS . o
96 - Iniérporate wordd of work or ’\\\
intd math iastructien 3.344 4 29 17 31 2
i F L. | N R} X . < -
97. EVaAuaqe student readdng RN . L ) "
progress =% 2.63§ 12 45 21 14 9
1 98. Iéentify physical factors
"~ which comtribute to ‘ . ¥
reading difficulties 2044 13 57. 12 ° 8" 9 .
' 99, Administer appropriate ) ? I )
diagnostio reading tests 2.04| 28 ) 56 7 -1 ™4 6

‘ A . . - L g - .

100. Diagnose specific reading . :

) difficulties .- 12301 19 55 11 8 7

20 Y e .
Iel. Ideqtify educational factorsi, . i
o that contribute to reading [ e
difficulties - 12.41] 13 38 14 7 9
COUNSELING: .. :
. * . < ) ‘:v .

102. Interpret-results of ; - o /

: vocational tests 2.,151.710 -, 73 10 3" 3




-

N7

v 1
; OWE — ] L. - - .
COMPETENCY b MEAN NEVER OCCASIONALLY,K MONTHLY A WEEK DAILY
103. Devise problem—-solving . -.
techniques 2.99 3 47 13 0 16 7
104. "Jdentify symptoms of drug T - //
abuse 3.09 4 46 - 13- 12 25
) ¥ ~
105. Locate help for drug ~ . '
related problems 2.65 | 17 57 15 | ' 14
‘fb6. Bevelop value cfgkification ) ~ L
strategies . 3,151 4 "38 19 17 |7 22
'S \ v
107. . Identifying counseling :
techniques . 3.19 4 38 16 . 17 24
* [ » - & “ /
108. Inform students of scholar-
ships ‘and grants available |2.06 | 17 68 9 / 3 37
- , -
109. 'Conduct orientation for //
_ available academic voca- .
. tional programs 2.32 | \7 68 16 ‘\5 4
110. Identify requirements of \\x . )
local vocational programs 2.48 ! ) 21 é} 7
. ’ ! ] ./ : N
111. Assess the a¥ility of indi- , ‘ K
vidual to modify his or \ - :
her behavior - 0 3.531| .6 32 16 16 33
t ’ - ; . »
112. Direct studepts into alter- ’ ‘
native programs 2,431 7 - 173 . 14 7 6
7 . ‘ ‘
. ! \
L | ,
‘/




Ranking -
Highest to
Lowest

1 . #7185 -
2 #73 -
3 8-~
4 a.#52 -

b.#61 -
5 #21 «
6 $#78 -
7 #76 -~
8 #10 -
9 #23 -

10 . #47 -

11 a. 63 -

b.#4p -

12 a.#62 -~

b.f#60 -
c.$#74 -

13 . sk -

14 484 -
15 #111-~

16 , %64 -

17 877 -

. 18 5 -
=19 a.#96 ~
b.#44 -

20 -

20 ° . a’#105-
. b.#29 -
- 21 " #85 -

22, a.445i=

b.#12 -

23 #13 7

24 #67 -

25 a.#90 -

b.# 2 -

26 a.493 -
T b.#112~
27 a.#30 -
b.#104-

c.857 -

28 a.#49 -
’ ¢ b.#106-
29, 492 -
30 #107-
31 £103~
32 - 815 -
33 a,#91 -
b.#94 -

34 _-#88 -
35 “‘a.#89 -
, b.#79 -

c.#59 -

.Assess student readingﬁlevel \

-
. M
L B ————

PANK CHER COMPETENCIES - - :
* - BASED/ON I'PORTAMNCE SCALE . — |
O'E TEACHERS . .o
; |
NN ; " ’ Selected
. v . Ranges of
L CQMPETENCY i means .
Develop & process and procedure for student selection 4.66
Evaluate student progress at a trainind station
Maintain a personal data file for each student ca | :
Conduct a student conference jv e
Develop a svstem of recoxding -attendance . . /
Compile accurate, up-to-date records N 4:35

Establish a policy dnd procedure for jbb placement
Cogduct a success¥ul heme visitation
Idpntify learning disabllities )
Dgvelop positive reinforcement technifues &
Select instrpct%pnal materials °

.

R
U*ilize availabYe classroom facilities
Utilize audio-visual aids
Determine effeckiveness of ingﬁruction ,
Identify emotidnal factors that' affect class environment
Identify entrv level johs in th? community
: f . 1T T—— T L
Locate instructional materials o i '
Inform ermloyers of their respogsibilities
Assess ability of individual toimodify his behavior
Operate ‘audio-visual equipment' . '
Conduct a.parent-teacher conference L.
Assist students in scleduling adjustments
Incorporate world of work into Math instruction
Organizela sreekly plan of instruction
Develop 4 filing system
Locate hdlp for drug related problems , , '
Condi employer appreciation program
Inform |patents of their responsibjlities * R
Copstf ct a system pf reporting studgng progress to

s and parents . i L
PubliCize program in community ’ -
Identify personality pattdins A ’
Employ oral questioning techniques

(24

,Inplement progran modifications

Prescribe remedial reading activities

Direct 'students into alternative programs
Develop ocal program objectives . :

Identify symptoms of drug abuse !
‘loderate student discussiqn of sensitive issues
Constriict a lesson plan )

Develop value clarification strategies
Prescribe cremedial math activities , .-
Identify éounseling-Techniqugs .o
Devise problem-solving techniques
Identify resource people

Diagnose reading problemg

Assess student comprehension, of math concepts .
Identify emotional factors contributing to reading
difficulties

Identify intellectual factors contributing to readina
.difficulties

Conduct teacher-to-teacher conferences )

Chart student progress 3 ,

: prosess 108 |

4.45

4.19




Ranking . \ ' . o
Highest to ' ‘ ‘ o
Lowest COMPETENCY* * ‘ means

36 a.#18 ~ Identify state and federal guidelines -
b.§#58 - Prepare a schedule of activities
c.#11 - Publicize program in school
37 #98 - Identify physical factora contributing to reading :
difficulties "
38 a.#86 - Involve family «% pr:m&ry source, of student reinforcement
b.#32 - Develop a unit plan
39 a.#110~ Identify requirements of local voc’tional programs
b.#97 - Evaluate student reading progress | -t -
* [ 40 a.#83 - Inform employer of student in-school progress
b.#34 - Orqanize a unit of instruction dn career -education
. 413 #71 - Utilize problem-solving- strategies
42 a.#101- Identify educational fagtors contributzng to reading
' difficulties -
b.#24 - Arrange guided field experiences :
¥ 43 7 a.#87 - Inform school officials of their respone&bilxties f
. b.#95 - Devise alternative methpds of grading
c.#16 - Identify possible field trip ‘'sites - ’ ) v
44’ #9 - Develop a presentation on proqram,phxlosophy and goals
‘ 45’ a.#25 - Ccmmunxcate individual subject goals to facg}ty and
¢t , dtinﬂqﬁration
‘ b.#102- erpret resultg of vgcational tests
/ 46 _"#100- Diagnose specific reading difficulties
47 #54 - Group students for small group instructien ‘
. 48 ° #66 - Stimulate learning through "brainstorming", "buzz
. groyps™ and “question box teéhniques". o
49 ' 4\451 - Present a demonstration
50 a.i#28 - Conduct a student follow-up study .
- b.#81 - Develop public relations literature <
51 #55 - Develop a system of material stoxage
52 #22 - Establish student transportatien procedures
53 #109- Cohduct orientation for available academic and
s VOcationél Programs .
54 . a.#39 - .Utilize rksults of diagnostic tests .
’ . " b.#1% - Complete gtate reports - ; ’
\ . 55 #82 - Devalop stiudent training plans . .
B 56 a.#99 - Admipister\appropriate diagnostic reading tests
b.#36 - Incorporateé inductive thinking into curriculum -
» 57 a.£48 - Contact redding resources and publication houses » o
b.#26 - Coordinate hctxvities with law’encorcement agencies .
58, #35- - Incorporate'deductive thinking into curriculum .
59 a.#53 - Design and grganize the physical plan of a classrocti
., “b.# 3 - Research <cur¥ent trends in business and industry
60 ~#41 - Incorporate business and industrial manuals in
. curriculum
61 #68 - Employ role-playing and s ation techniques
y 62 #33 -\Construct instruments to evaluate tructional
. lobjectives '
) 63 # 4 - Establish a plan for continuing professional 1n-service
. education .
v 64 a.#70 - Establish a student tutoring program .. o
' . .842 - Utilizd results of achievement tests . y,
\ 65 #31 -‘Estimate time sequence for a unit of instruction 3.51
Q
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‘Ranking -

. Highest to ' \ Ranges of -
_Lowest , COMPETENCY means
66 a.#69 - Employ project method of learning » ' .
b.#43 - Complete a two-year course, of study o ‘- a
. ' C.# 7 - Organize an#Advisory committee Yy '
Y #19 - Prepare a budget ° :
68 -#37 - vrite bheagibral chjectives oo
.# 6 - Organize a club program ’
‘69 #72 - Constructr a procedure for job relocation or.rotation °
70 #38 - Administer appropriate diagnostic tests . .o
71 '#80 - Coordinate activities with participating schools e
72 ° ~ #27 - Organize and/or gonduct a local program }:ev'ew- . '
73 °* " #14 - Conduct a'PRIDE review ’ 3.31°
. 74 "# 1 - Estimate cost of materials .
. 75 50 - Give a- lecture- . . 3.11
76 a.#108- Inform studentfs’ of scholarships and grants available 3.08
. b.#65 - Implement team/teaching’ . ‘
77 #56 - Develop a schedule for cleafiing work areas'’ . v 2.99 . .
B PN v . »
N '
; \ - ) . ) v
[ i l g “
£
. hY
4 < l ' o “a
J : . , ;
» .
. . ’ ' ¢ $ |
- ? ! - 0 . ‘
’ r N ! o ' !
A N ’ \ - ’ -
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. 104
IMPORTANCE SCALE = /
] O.E TEACHERS, SUPERVISORS AND. TEACHER EDUCATORS '
4 . ) (mean scores) . ) o "{’
.- @B ; v
OWE OB Tcacher ,
' Teachers Supervisors Educators ' c \ CQIPETENCY
‘ . | } -~ of PROGRAM *IUTGEMET: M
3:23 2.75 r 3.14 . 1. Estimate cost of materials . :
: 4.12 4.13 3.85 2. Imp'ienent nrogram modifications
. R . 3. Research current trends in business and N
3.61‘ 3.13 3.29 industrv
4. 'Establish a‘’plan for continuing pmfeesion.al'
3.54 3.63 | ¢ 4.07 4! in-gervice education .
;\1.20 3.63 * 3.3¢ ) 5. Assiét students in scheduling adjustments
. ‘ o « K T ¢
‘ 3.43 4.00 ! 4.14 | 6. Organize a club program
| , . P « %
‘ 3.49 4.25: - & 4.21- . 7. Orcanizé an advisory comittee
<, : Y . ¥ . g. ‘Haintain a personal data file for each
| 4.59 | 4.50 : 4.3¢ | . student
| T " 7 9. Develop a presentation ¢a program phi:losoghy
- 3.88 | 4.00  3.86 and goals
{ Y o . A . ! .
: Y 4.45 14.38 ! 457 116, 1dentifv 1 disabilities ., .
| . s 1 . ¢ ot o
| 3.97 3.381\ ' 4.00 11, Publicize Jrogram in school -
g ‘
- 446  |'4.12 . 4.00 12."“?\iblicize program in.commmity -
- . * 7 i >
*4.15'9 | 3.75 ' . 4.08 ‘13. Identify personality patterns
. . B ‘[ ¢ } . m” PN ’
3.31 ‘3,00 ! 3.29 !'14. Conduct a PRIDE review
. ! —
- 4.,02° t 3.75 ' i - 3.7¢ 115. 1dentifv resource people L
. PR . \
3.89 3.38 3.36 16, Identify possible field trip sites
‘ 3.67 3.75 4.50 .117. cChmplete state reports " .
$ 3.97 3.63 - 3.21 18. TIdertify state and federal quidelines
3.48 | 2.25 336 |19. Prepire a budget . ]
4.19 | 3.63 3.71- | 20. Develop a f£iling system _
’\,\ 4.53 4: 38 ©4,14 ¢ 21.° Conbile accurate, up-to-date records
I
3.7 4 4.00 ! 3.71 22. “stablzsh stxkent transportation procedures .
}i - »
4.43 .+ 4.50 4.50 23. Develop positive reinforcement techniques
t 1 . [ -
3.30 3.38 ! 3.50 | 24. Arrange quided field exneriences '
i 25. Cermunicate—individusl subject goals to
3.86 . } 3.63 ! 4.00_ ° . £acu1ty and administration '’
‘t ! ' 26.. Coordinate activities with law enforcement .
3.64 3.25 ) 3.17 acencies and the tourts .
Q ) ‘
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" OME o' Teacher . !
Teachers Supervisors Educators COIPETEMCY
| . .
3.35 | 3.38 P 3,43 :27. Organize and/or cé;sﬁbt”a'local program reviev
¥ ] i ] _
* <¢4" <+ 3.79 i 4.13 1 4.14 128. Conduct a student<Lbllow—up studv
‘ T 1’4 1
' H
4.18 4.563 4.50 129, conduct an‘;kpi//;t appteciation program
T g ) J- ) "
4.10 4.38 "%1.86 130. Develop locéﬁx\ }al program ob)e tives
ct - CURRICU'LU!"
. P * : . 31l. Estimate time ‘gsequence for a unit of
., 73,51 . 3’50 3.93° instruction
] T 1 T
3.95 - 4.25 4.79 132. Develop a unit plan .
33. Construct instruments to evf®uate instruction-
3.57 3.75 4.64 - al objectives
J34, Organize a unit of instruction on career
3,92 ' 3.25 3.77 education — . ]
v 35, Incorporate ‘'deductive thinking into
3.62 3.13 4.31 curriculum
3.65 3.38 4.38 [36. Incorporate inductive thinking into curriculum
' ) N
3.43 3.38 4.43 37. vwrite behavigral objectives
AR ' -
3.41 3,43 X 3.75 138. Administer appropriate diagnostic tests '
, ‘
' |
©3.67 +3.86 Bt 4.14 . 39. Utilize results of diagnostic tests
, ' } ‘ B
I 4.37 }3:88 {1 - 4.64 140. Utilize audip—visual a‘ds i
! 41. Incorporate pusiness and industrial manuals
3.60 3.63 4.29 in curriculum -
3.52 3.38 4.00 42, Utilizé results of achzevement tJLts
3.49 |, 3.13 4.64 ' 43. Complete a two-vear course of stody
A ] .
© 4.9 ! 4.5 4.79 | 44. Organize a weekly plan of instruction
45, * Construct a svstem of reporting student ,
_@4.16 4.00 4.86 progress to students and parents
: 4.32 4.00 £.7° | 46. locate instructional materials i
. " . ' .
= 4.41 4.13 4.79 | 47. Select ingtructional materials
{ . ' 48. Contact reading resources and publ1cation
d . __ 3.64 3.13 3.86 houses
. .
' £08 ' 4.25 4.93 | 49. Construct a lesson plan
.; , CLASSRCCM HRNAGBHENT
{ ‘ . .
3.11 | 3.50 3.31 | 50. Give a lecture 9 ]
r 3.81 . 3.88 4.54 51. Present a dermonstration
' 1 4 1
S
4.56 ! 4,50 \ 4.92 ; 52. &onduct a student conference
¢ | | 53. Design and organize the physical plan of a-
3.5} 3.88 ' 3.77- classroom .

v
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| OB oHE = Teacher . 1;;
Teachers Supervisors EBducators ‘ B ) COHPETENCY
! ’ 1 . - : -
3.84 4.25 4.54 54. Group students for small group instruction
N poo ™ 2
3.77 . 3.25 ) 4.00 (55. Develop a sxstem of material storage -
2.99 2.57 ‘ ] 4.54 |56. Develop a schedile for cleaninc work areas
| . N | .. |57. Moderate student discussion of sensitive
4.10 | "4.38 ' 4.08 issues . - '
3.97 f4.25 4.62 58. Prepare a schedule of activities
3.99 4.38 ‘| 4.69 |59. Chart student progress
j ' 60. Identify emotional factors that affect
4.35 4.25 i 4.62 i classroom enviromment o
\\ 4.5 | 4.63 3.62 {61. Develop a svstem of recording attendance
4.35 4.63) * 4.69 |62. Determine effactiveness of instruction
4.37 ° .43 t 4.2 ]63. Uufilize available clasgroom facilities
g T
4.25 3.75 N 4.38 }64. Operate audio~visual equipment N
-~ * Y L
. __3.08 ".2.88 : ! 3.38 !65. Implement team teaching ) :
. . | : 66. Stimulate learning through "brainstorming”,-
3.82 . 3.715 ’ 4.5 ., "buzz groups", and "question box technicues"”
B j D _ N
4.13- | 4.85 3.88 ]67. Employ oral questioning techniques .
. T ,r o . ~
3.58 | 3.38 3.86 'e8. Employ role-playing and simulation technicues
. { T ] 3 . *
3.40 | 3.25 - 4,00\ 169. FEmploy project method of learning .
P . N o .
352 ' 3,75 3.34 ‘70. Establish ‘a student tutoring program
- O H Te [
[ i ] I . '
3.91 3.88 4.50 ;71. utilize problen-solving strategies
: | 72, cohstruct a procedurs for job ‘relocatioph
. * 3.42 3.25 f 4.36 or rotation’
| E : - 73. Evaluate student progress at a training
4.62 4.50 : 4.57 i station .
4 35 4.25 . 4,71 | 74:  1dentifv entry level jobs in the community
C T ‘ \i 75. Develop-a‘*nrocess and a procedure for student
4,66 - 4.25 . 4.64 selection
K 1 1‘ . _'A_F
4.49 ' - 4.63 i 4.64 ' 76. Conduct a successful._hcme visitation
T v T < " .
4,23 1 4.5 ° ’ 4.4 ' 77. Conduct a parent-teacl er conference -
- ! i - 78. Establish a poljcy a.":d prosedure for job -
450 | - 4.75 | a.64 placement” ] ]
. ‘ 3 .
3199 4,00 4,00 | 79. conduct teacher-to~teacher conference
. 80. Coordma;e activit:.es t7ith oartxcipatinq ) ‘
'3.40 3,25 3.93 . schdols| . -
J 3,79 3.75 3.86 | 81. %evelop public relations literature

11y - \-
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OHE OWE Teacher ff, -
Teachers Supervisors ‘Educators LA CONPETENCY
0 ‘i;‘
3.6€ 4.5¢C 4.50 Lez pevej.op ‘student training plans
i . Int,gm-mployer of student in-school
3.92 , 4.13 ’ 3.8¢€ progzess ]
: \ ,”’:‘;")’ ‘ 4
4.31 4.25 4 36’-"184," Inform employers of their responsibilities
- # . :
4.17 4.13 4.38 85. Inforr parents of their responsibilities
oL . . 186. Involve the family as a primary source of
3.95 3.88 ! 4.23_ f student reinforcement
) ,87. Inforn schcol officials of their . ,
. 3.89 3.38 3.85 regsponsibilities .
' REZEDIATION: ’
. , . ) 88.. Identify emotional factors vhich contribute to
4.00 , 4.13 4.15 reading difficulties
: 89. Identify intellectual factpors which contribute
3.99 4.00 4.00 ‘' to reading d;fficulties N
N R ! 7 .
4.12 4.00 4.31 ' 90. xssess student reading level —
z. . : 7 .
4.01_ . 4.00° -  4.15 lo1. Diagnose reading problems ' '
. i h . i \ v .
. 1 f
4.07 | 3.75 4.23°'] 92. pPprescribe remedial\t’nath activities
~ x . : -
4.11 __3.75 . 4.15 93. pPrescribe Jemed:.al réading activities-
Ty . %4, pssess student comprehens:.on of ,.ath
4.00 | 3.75 4.23 ‘concepts ¢ .
' ; "
3.89 1 3,71 i 4.08  95. Devise a],t;ernatz.ve mefhods b2 gradiig ]
* . ) . 96. 1Incorporate wor}d of work into math o
4.19 4.13 ‘4.08 instruction .
! ! .
v 3.93 L. 4.25 4.15 | 97. Etvaluate student rea%irﬁ; ?zjress
T ” | 98. 1Identify physical fact chpcontribute
3.9, 3,88 3.83 -to reading diffxcultieg,
I . , .99. Adninister apprépria / diagno=€ic T
3.65 3.63 | 3.67 reading tests . . " .
3.85 3.63 3.69 [100. »‘annose specific /ead-'s.g,\d:.f‘icult:.e'z .
i 101,’ Identify educational factors that contribute
3.90 | 3.38 3.54 to reading d‘if‘:.duities » |
\ COUNSELING: | - T
K i b . -
3.86 3.50 \\ 3.64 11027 Interpret recults of vocational tests
oA \ . . \ ' -
! : e s
2,63 3.75 H.36 103. Devise prorlen-solving. technigues * )
T % v - —
£.10 4.00 4.00 [104. 1centifv symptoms of druc atuse
. \ -
4.18 4.13 4.07 ]1C5. Locdte helr for drug related ~roblems
4.08 3.88 ' 3.°3 1106. Develcr value clarificaticn strategies ol
L.0E. 3.€3 . 3.23 1C7. 1@esntafyine counseling tec.hr.ijue
) . ‘108. Inform students of scholarstips and grants
3408 3.21 availakle : R

R ()
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Teachars! “Supervisors Educators " COMPETENCY
. } i109. Conduct orientation for available academic
3.73. l _3.75 ) 3.86 and vocational proqrams
3 ! 110. Identi¥y requirements of Jocal vocational
3.93 . 3.38 i 4.43 programs - '
I { " |111. Assess the ability of individual to modify
4.28 | 3.38 ‘ 4.29 his or her behavior
4.11 ! 3.75 T - 4.08 112. Direct students into alternative programs
’ . 3 L3 . .
<
. .
'S \
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STATISTICAL ANALYSIS*

'
)

Special Neéds Programs
[ L4

Teacher's Importance Scale - ' ’ -

Teacher's Frequency Scale

Rank Order of Teacher Competendies ¢ . C \V/

\ \ x

Importance Scale - Teachers an Supervisors Comparison |
. L - ! : - > A4

Importance and Frequency Scor for Teachers' of the Handicapped
and Teachers of the Disadvantdged. T,
. - i ‘,"'
[N "
?

¢ 7

The results of‘the first four
special needgg:ggphérs, which

b}
[

cales are based upon tqtal Scores of all
ncludes two gtoups;‘teachers of the
handicapped And teachgrs of the disadvantaged.“ The_fifth.scal;,presents
dasa any teach, s of the handi apped and tbe disaavantaged separafely.
"é?‘,, < N . * . .

. .
v - .

e o ) .

.
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. 110
SPECIAL NEEDS IMPORTANCE SCALE
- Percentage .
Distribution of Respdnse
‘ - SPECIAL .
¢ ) NEEDS 1 .2 - 3 4 5
COMPETENCY * HEAN NO LITTLE SOME CONSIDERABLE CREAT
_ PROGRAM MANAGEMENT: : K o
. ¢ - 1 [
1. " Estimate cost of materials 3.71 4 11 29 7 23, 34
. ‘ : !
) ]
2. Implement program mgdifications - 4,22 1 2 14 39 ¢ - 44
3. Research current trends in business A k
and industry . 3,42 =6 14 34 22 23
"4, Establish a plan for continuing. | . : ,
. - professional in-service education 3.75 110 3 22 .34 31
'L “5{ Assist studenfs in scheduling \
. \ adjustments 4 3.96 3 5 24 29 : 38
: ' . - . |
6. Organize a club program 2,46 127 29 22 - 15 6
Pl ' . L% ) tar R . < ; B .
! 7, Organize an aavisory committee 3.24 l1s] 14 |29 18 25
< 8, Maintain a persbna; data file . e .
for each student - . 4.63 1.6 1 i . 17 74
9, Develop‘a presentation on progran . ¥ .. L
philosgphy and goals ’ . 3.:96 4 5 20 34 y. 37
. x “ -~
- N . L] - . *
10. Ildentify learning disabilities 4,64 .6 {16 ‘ 7 . 18 <. 74
T11. Publicize pregram in sz:ho’ql - 13.84 L4l 6 | 24 3 - 31
12. Publicize program 1n community 4,11 1.6 4 19 . 37 39
*13, Identify personality patterns ' 4,12 1 6 ' 14 38 . 41 .
4., Conduct a PRIDE review R o >0 3 S N I 24 22 -
' 15. Identify reggurce people B " 3.?2: 3 4 " 1 23 40 .30 \
UL 16, Identify possible fteld trip sités - 13.50 {10] 6 28 36 20 A
"17. Complete sfate reports - 48.64-1 9 7 27 26 31
> 3 v v
- . ) - | c.
- 18, Identify staée and .federak . . . ‘
+ guidelines . B o 1 T.416 71 9 . 21 30 34
. %'e » M . I . . .
< 19. Prepare a budget ' 13.68 {12 8 19, 23 39
20. Dévelop a filing system” ( 4.20 |20 5 113} . 32 | 48
~t\' 21u'.éompil ' rate, up-to-fate ' t |
- tecords \ ' - 4.60 | 1 0 6 22 71
‘ \§ - — : N . — - .
Q 22, Estdiiish stj?ent‘LQansportation .o !
FRIC__-_procedures ' 4330 19 10 2l 20 30
— S IE5, ‘ s




COMPETENEY SPEC/NDS 1 2 3 4 5
LS ‘l Y
23. Develop positive reinforcement ’ LA
techniques 4.62 0 .6 6. | 24 69
24, Arrange;guided field experiences 3.66 | 10 , 4! 23 38 - 25
25. Cormunicate " individual subject . T . .
goals to faculty and administfation 3.83 |- 5 6 .23 32 34 .
26. Coordinate activities with law
enforcement agencies and-the courts | 2.73 | 23. | 19 29 19 o .
27. Organize and/or conduct a local o _ R
program review 3.03 |17 12 34 27 .. 11.
28. Conduct alstudent follow-up study 3.97 4 4 17 38 36 i
29. Conduct.an employer appreciation i " kY ) L]
program . 3.17 {19 | 13 23 10 . 24
. .2 .
30. Develop local program objectives 4,04 5 6 13 31, &4 .
CURRICULUM: . B : ]
. ‘[I -
31. Estimate time sequence for a unit \ ; . e v )
of instructjon .01 -2 4 22 35 * 37
. - . ; s, """
32. Develop a unit’plan 4.28 | 3’ 2 10 35 . 50. -
33. Construct instruments to evaluate . ¢ . - .
instructional objectives 4.09 3 6 15 - 36 42 -
34. Organize a unit of instruction on: . R .
career education $.85 [ 7 16 40 .32 ‘
35. Imcorporate deductive thinking - . . . ot -
into curriculum 3.85 4 *5 26 . 32 33 *
7 v
36. Incorporate inductive thinking info .
curriculum . 3.81 4 »3 29 34 29 -
37. Vrite behavigral objectives 3.87 5 5 20 36 34
38. Administer appropriate diagnostic '
tests 3.91 6 5 17 "¢ 34 38
39. Utilize results of diagnostic tests | 4.07 4 3 18 33 43
*40. Utilize audio-vispal aidg 4,21 1 2 19 30 48 :
» ’ x . . v
41. Incorporate business and industrial : "
manuals in curriculum 3.47 10 5 33 30 21
42. ttilize results of achievement : " : .
tests - N 3.70 5 7 35 23 31

- L




. COMPETENCY. - __SPEC/NDS 1 2 8 L "4 5
1’-/. . s . ' ’ ) . ; '
oL 630 Complete a two-year course of study | 3.12 | 22 12 21 21 24
44, Organize g .weekly plan of .o ¢,
' instruction -, L4.270 1 3 3 8 34 51
" 45, Copstruct a system’ of reportfog fe (
student progress to students . :
and parents 4,12 5 3 14 33 | 46
s/ 46. tocate instruotional materials 4.31 1 2 3 11 - 32 53
* - . . - 4 ~
. 47, Selgct instructional materials 4,34 4 6 1'9 32 55
48, Contact reedigg resources and ) )
: publication -houges R 3.54 8 7 34, 27 25
n: L3 .
49, Construct a 1esson plan’ 1 4.23 4 5° 12 23 56
~w < 7 .
4 . \". ‘.fv". t o«
CLASSROOEfMANAGEMENT: J . ~
7 2 » N I3
L * 50.. Give a lecture 3.36 |9 |12 | 32 26 20
. ) — . e B )
51, - ‘Present a demonstration 4.15 2 3 21 26 . 48
< e . R B
52. Conduct a student conference 6,37 | 1 | .6 13 .29 55
B ! :
53. Design and organize the physical =
. plan of a clagsfoon 3.73 | 8 |.6 22 31 32
, ’ - ‘\
3 54, Group students for small group ) P
dnstruction ' 4, Uy 4 3 l4g - 35 45
R R R
55~ Develap a’system of material : H
storage . 3.97 4 3 26 27 40
[ ] . (
T 56a Develop a schedule for clehping ) : Lo .
»  work areas = ! 3.67 8 10 22 26 34
»57. Moderate studeot discussion of . _ P .
gsensitive iggues { 3.93 4 3 22 v 38 33
58, 'Pxepare a schedule of activities " 4.14 2 'S 18 28 47
3 ° - .
59, Chart ‘student progress 4,43 1 2 9 28 59
60. 1Identify emotional factors fhat . :
affect classyoom environment 4,45 .6 .6 9 33 57
61. Develop a system of recording ’ :
attendance . 4.39 3 2 9 23 | 62
—— : |
62. Determine effectiveness of : .
instruction ' 4,56 .6 2 3 29 65
-' P“
63. Utfilize available classroom .
o __facilities 4.45 | 1 1, | 10 26 62

l

b \
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113 .

66.

Stimulate learning'through '‘brain-
Storming » "buzz groups", and
'question box techniques" i

. COMPETENCY SPEC/NDS 1 - 2. , 3 4 5
o, ) o | | ,
64. . Operate audio-visual equipment 4.04 3 4 21 29 43
65. Implement, team feaching 3.39 11 |, 14 20 34 _20' .

Ctilize p&oblem—solving strategies

C 67, Enploy oral questioning tecﬁﬁidues 4,19 3 ‘ 29 " *50
i
. . ¢ ] ' '.\
6€. Employ roIe\playing and simulation: | L I' - .
techniques .\ . 3458 8 5 .32 31 - 24
69. Employ Prqjest method of learniné' 3.60 |10 & vl 26 , 35° S 25
. )Y - T e W -t Vs
70. Establish a student'tutbring | . " - Co IR
program ‘ [ 3.51 |11 7 28 27 WA 21
| » N T

&.01 4 3 .21 33 .‘ 39
72. tomstruct 8 procedure for jeb ; { ";;; N T -
relocation or rotation e 3.41 {20 X 14 33 27
% e ) g . . »
.73. Evaluate student progress at & | -7 . . .
trainimg station 3.84 |16 2 11 22 48

commun i tw

Identify entry ‘level jobs 1if the

29

75, Develop ‘a process and a procedure R . ) c,
for student selection 3.86 112.4{ 'S . 10 32 42
. . ’ s 02 "
76. Con&hct a successful home i ' ! :
visitation - _3.39 |19 13 4 .15 25 27
77. TConduct a patent-teacher cofiference | 3.76 | 13 3 20 25 40
< .
8. Establish a policy and procedure , ) : <!
for job placement .. “13.63 |21 2 .13 22 L -42

.79,

Conduct teacher- to*teacher
‘conferences )

A

217

30

.
.

. ’ A Y 1 4 € [ \ *
Coor3§nate activities with partici-  * e ‘
_..patingeschools - 3.47 | 16 5 23 29 | 27

81. Develop public relatiops literature | 3.46 12| 8 -1*29 } 28 -l 26 ’
, _ L e AR
%4, Devalop student training plans 53,79 14 5 13 25 X 23
‘ : T N
]3. Jnform employer of sthdent in- . 4 - . c . \ .
\( n - . ’7» . 2 - \
- F(l proyress. o oL %_lzu*_,;_1;_fn7 4 5 23 -
. Intorn employers of their . J < . EZ
o Tespemsibilities” . . 3.2 28 13 13, R < LA
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© | COMPETENCY SPEC/NDS 1 2 3 4 .5
85. Infdtm parentg of their :
g & regpongibilities" 3.62 | 15 5 15 33 - 32
§ * F]
' 86. ‘Involve the family as a primary A d ‘
. source of student reinforcement 3.81 11 4 15 ‘35. ' 35
- 87. Inform school officials of their : ]
responsibilities - 3.56 |11 6 25 31 27
, ;
REMEDIATION:
88. ’Identify emotional factors which
’ contribute to reading difficulties 4.18 3 4 S 11 34 47
89. Identify intellectual facton/’which .
contribute to re%ging difficulties 4.22 \ 2 5 11 33 49
- [ 4
90. Assess student reading level 4,24 5 .7 12 30 52
™~ - N n : ; T :
" " 91, Diagnoge reading problems 4.10 9 0 13 26 \ 51
, 92r Prescribe remedial math activities 3.96 1 9 .7 17 39 ‘ 40
, :
" v93, Prescribe remedial reading | ' N .
actibities : 4,071 17 1 16 29 47
. 94. Assess étuﬁent comprehension of - . : i !
math concepts . 3.86 |11 2 16, 3P 40
85. ‘Devise alternative methods of ‘ : ; l : B
grading ' 3.85 "'8’ 3 17 3 .~ 33
. . /-
- ‘ -
- 96, Incorporate world of work into . " - l ¢
. math instruction , ' 3.89 12 4 | 12 2 43 -
97. Evaluate'htugent'reading progtégs 3.96 9. 2 15 33 41
98, Identify” physical factors which . .
contribute to reading difficultjes - 4.09 5 2 16 ; 32 .| < 45
99. 'Administek appro\iiate diagnogtic . .
-, reading tests 3.98 | 11 .8 -] 14 28 _ 46 \\
. .t ’ > & ’ . T '
100, Diagdose specific reading ‘ ‘ . .
. difficulties 3.98 | 11 ) 15 27 * 46
.o J X (
101, Identify educational factors that . |
contribute to reading difficulties 4,06 7 1 15 30' 46
. () N ' f
COUNSELING: : ‘ .
192. Interpret results of vocational ’ . ! '
) tests L 3.73 . 11 5 {18 33 33

[
t
\ 0 T Th s M ? v ¢ R - I .
§
H
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) COMPETENCY ' SPEC/NDS 1 2 3 4 5

103. Devise problem-solving te;ﬁniques 3.92 4 4 22 35 ° 35 -
104, Identify symptoms of -drug abuse 3.96 | 5 3 25 26" 41
105. Locate help for drug related 1 .

problems 3.94 8 2 18 30 41

-

105, Develép value clarification 1 .

strategies ; 387 |7 | 2 | 22- 35 34
107. - Identifying counseling technique 3.73 9 [ 5 21 33 32
108. 1Inform students of scholarships

and grants available 3.50 {15 7 19 - 28 31
109. Conduct orientation for available

academic and vocational programs 3.72 11 5 | 20 __ 30 A3¢
110. Identify requirements of lpcal . . '

vocational programs 3.90 9 3 13 38 ‘ 37
111. Assess the ability of individual to , . i
o modify his or her behavior 4,32 | 1 2 11 34 54
112. Direct students 'into alternative ’ ) ’ g 2
' programs ) 3.94 | 6] 3.] 19 35 37

l -
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SPECIAL 'NEEDS FR%?U%FCY SCALE i
Percentage
- \ Distribution of Response
p—_— , )
Spec/Nds 1 2 3 4
COMPETENCY | Mean | Never | Occasionally | Monthly | Weekly| Daily
. . » . i . ~
PROGRAM MANAGEMENT  * .
‘ 1. Estimate cost of materials 2.52) 71 - ‘57 21 8
2. Implement program modifica~ | - - R B
tions - - & 3.23] 2 36 18 25 |,
. . ) " \ -’- v Y [——
3. Research cdrrent trends in R ‘ v//////i_‘~ . .
business and industry 2.44 | 16 . | 49 19 8 \ 8
] A3 . | ) 4
4. Establish a p}an for ‘ ) . ' \
continuing professional - .
f in-service eduation 2.17] 18 .56 19 a| @ 4
, “yo . + ‘ \ B N 1~
5/ Assist students in ’ - oW . )
scheduling alljustments 2.951 6 & 19 14
. b, N ’ A , ’
6. Organize a club program 1.64 | 53 36\ : 7 4
7. Organize %nf%dvisory‘ . - .
committee 1.771 36 ¢ .51 2 1 6
i
' { . \ ‘ . e
8. Maintain a pepsonal data .
file for each|student 4.10 2 10 \ 15 ° 21
, - . 3 I 1
9. Develop a prelentation on ™ ) g )
- program philosophy . ° - 2,44 5 64 ' 19 *. 6 4
IO' ; . \
10. * Identify learring - . : o X
disabilities 3.73] v 2 25 REEE 15 44
11. Publicize'prp%fam in ,
~ school . 2.68 7 51 L 22 10
. » » o, s
12. Publicize program in . h ) 1
A community -2.58 6 58 22 | 6
) . ‘\ . . . [ * ’ ) ’ : ’” ¢
* . 13. 1identify personality ' ’ . N
patterns . | 3.60 5 <27 C .12 ¥ 14
. T s H ¥ ]
14. Condugt a PRIDE review - | 2.04) 31 | f49 ’ . T 9 ‘ 6’
—— ‘ ; . N s Y ) K ,‘ . 5 - N
% 15. v‘Identify resource peoﬁ 2+63} . 5~ 50 ] .29 16, - 7
2t T N ’ L . Lt
] A %
16, Identify possible field ! ‘ - . B
trip sites ] 2.39] 12 ;52 I], 25 7 "
17. Cbmplete'state reports . 2.271 13 .61 - 16 6 _ 4
Q :: - ‘ ’ : ¢ . J . .\\/ '
- . 121 |




>

[

- Spec/Nds 1 2 3 4 5
COMPETENCY \ Mean | Never | Occasionally Monthly |Weekly| Daily
S ; T 7 :
18. Identify state and federal : .
____guidelines . 2.37 {715 55 19 3 9
19. Prepare a’budget \\ 2.014f 27 o 52 ) 17 1 3
. A S — A
20. «.Deve‘lop a ‘f’ili-nglsystem 3.43 3 34 13, 17 33
' L]
21. Compile accurate, up-to- !
____date records . . 4.9 1 7 17 20° 54
22. Establish student trans- ' :
____portation procedures 2.574 33 26 _ 12 11 19
‘23, Develop positive rein- " ,’ .
Hforcement technia: «s 4,41 6 9 6 16 - 68
.24, Arfany,e guided f1e1d exper- * - o ‘ .
iences’ . 2,481 17 50 ' .26 11 5
- v "’
+ 5. Communicate %ndividual - i 5
" subject goals to faculty /
*é and administration . 2.73 9 44 1% 20 8
' 26, (‘oordmate activitie% ‘with — 1" P T
.Paw, enforcement agencies 7 - N
and the courts . A 1.751, 44 43 |, 8- 3 2
17. Organize and/or conduct \
_... 2 local program rev1ew ’ 1.76: 37 50 o 13 ° 0 - 0
-.r.\, ‘ N +
28. Conduct a s}\udgnt Tollow— . . ] .
. ug study N 2.25].-16 56 18 p 6 4
. v M g .
29. Conduct an emplo;er s .
appreciation program - 1.68] 48 40 _ .9 2 9
- 7/ ’ . . .o
30. - Develop’ local, pr‘ogvm .. ‘ - .
e oi}_)ectwes 2471 17 42 - 29 3 10
< o b 4 d ' !
_‘CIYRRICIH,LN: .
t ] . voe .
31. Estimate time sequencd for . . t .
A Gnit of, 1nstruct10n*___’___j_~ 3.40 5 24 19 32 - 21
. ¥ ’ Qg o L N .
i’ {Devolqp 3 unit plan___'j__'ﬁ-____ 3.2F 5 17 _ 32 38 - 8
. LN . ' . N
. 387 Construct n\struments to - )
evaluatey instruc tm’nal : ;,. | ) \x T :
Mv‘)utw(a . -172.93 11 30 26 22 11
e e e et e .-\- i e R e s £ LT B e
- . . ) .
R )rx:.m};’:o Aunit of inet- = ) - ’
uct ion on,career N ) Y
Ceduestion 00ty o) 14, S LA | LR U
*a ' : N o« ’ .

%




‘Spec/Nds 1

"2 L3 4
] .
: COMPETENCY ) Mean | Never | Occasionally | Monthly | Weekly
Ao . -
35. Incorporate deductive . - T
@ thinking into curriculum 3.37 7 30 15 18
A 36. ‘Incorpgrat‘e inductive -9 . < "/ ,
' thinking into curriculum 3.301 ..7 o 32 /13 20
‘ X Y
37. Write behavior objectives , 12.834-13 36 18 24
[ —— -
38. Administe‘.r/éb[;;opriate L : :
N * diagnostic tests - 2.48 | 18 45 14 14
‘ . ! .
39. Utilize resultsgof” _ - )
* , diagnostic tests T—_{3.22 9 33 13 16
] LY , \\'Q
40, Utilize audio-visual aids 3.68 4 23 . 9 30 *
+41., Incorporate business and .
industrial manuals in s .
curriculum' s v cl2.64 1 18 40 14 1~ 16
42, Utilize-results of "~ “ . . . , .
achievement -tests __{2.66} 13 49 12 11
. 43. Complete a t¥o-year coyrse & . AU <
of study B CJ1.7s ) 4h | 43 R 3
44." Organize a wpekly plan of _ : .
_ 'inStructioni Dt 3,70 5 10 3 76
h Y . . 4. T e r ‘
/ 45. Construct a system gf.. ., | »& ) N .
/! ' reporting student ‘progress ! / .
‘ to ¢tudents and pafents/ { 2.74 8 30 49 7
46. Locate inst al ghteriaid3.68 |’ -3. 17 20 52
e 47. Select inmstruct onal’/ ./ '
. materials . 3¢bd 5 19 15 29
’ .. Vo / . v
48: 'Cpntact yeading resourges’ .
apd publication houses| .. . ]2.191 15 58 21 3-
49, Clnstruct a. lesson pla 4.01 5 12 5 31
P g I
. CLASSROOM MANAGEMENT: ' ‘ - .
'\ . ! . ’ 3
50. Give a lecture ! 13.04 | 11 39 5 22
< 7 N A K
51. Pre¥ent a demonstration 3.70 3 © .26 ¢ 5. 27
52. Condyct a student conference |3.51 2 28 13 32
T . 4
‘e 4 s N o
u‘5'3. Design ang organize the :‘ .
L phvsical {olan of & class~, ’ 1
* X - . - 2.51 12 55 i 14 P

room
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Spec/Nds 1 2’ . 3 4 5
_ COMPETENCY - ‘tean | Never| Occasionally| Monthly Weekly |*Daily
54 Group students for small- . o a . .
grouf instruction 3.71 4 26 . 6 24 40 L.

. . ' ; - 2
55. Develop a svstem of matérial ' . .

_ storage 3.01 b) 45 15 14 21 ) 3
Qﬁ. . Develop a schedule for . - ) ' . '
.. «<leaning work areas 3.51 | 12 23 5 21 38

' : 1
57. “oderate student dis- . . _ 3

____Lussion of sehsitive issues | 3.14 5 42 ¢ 7 26 20
3R, Pr?pare a schedule of ) ‘
o 2ctivitids 3.77 3 18 - 12 71 31 |' 35

”\art Student progress 4,10 2 10 11 30 46
mo A Idmizri:'v emotidnal factors -

thatwaffect classroon . _ )

.. _¥naarearent e 4.03 3 22 SN 4 -11 60
L iy Jevelop a svstem of . '
_ .. recording attendance 4.49 2 12 1 4 81
f2. Deterrine e¥fectiveness N
,.'__of instructfon 4.04 | "6 13 12 30 £4
“63. Utilize: available c13551 e ¢ : o T
. roga _facilities 4.51 1 7 7 9 76
% Operate a,udiq—viSUal . . - o : "” ,
___equiprent 3.57 5. 22 10 35 28 1
65. _Impfement team teaching 2.61 | 23 40 g’ 13 17
L o | A
66. Sti“ulate learning through . '
) bram—stormmg," "buzz . S
groups,” and "question box , . .
7%{}3}’!1_11“1_Le.\_s"‘_ B 2.731 19 32 | 13 28 8 ,
Y ~ . e . - ) )
677\ Tplov cral questj LSS N SN A B . . i
v N favem I g wy {optasg,y 4 o P
Lf_“b.“i&fl‘ii, -,___jfm__-_“«“!;_.‘;:é‘_ -“4_“_;‘~:"17£/ el 5. ~ ,uls 59 ‘
i . i,/ A ;T
. ~rloes Jole-pla.ing and . .
-mhu notechnigues o ed 2,69 1L p AL PR R TN S L S
AT R !
.. eleT rresoot metnod .Y "
H ooy ' ARV o j - ~
fosarany, T A j LI Tl 11 AL L G
f
S S TR N S T I ; ' : » .
Lstorgngy s n‘s_:'r o el .".”4 st ] f N 3, : ) 4}: Tse ‘)‘-. oo .
» > l | N
Ty - NI [ECU-PRPIN I ¢
trivoe croy Temdaelany . | p
K f,ﬁf{ll}')‘_lt\”. 0 . 1_7;) S ' K Lt v 1 ¢ I
. . - i - - P2 2 “-- 4 MR
R Y ) .
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‘ ’ A ‘
o Spec/Nds 1 2 3 4« 5
. COMPETENCY Mean | Never | Occasionally | Monthly | Weekly | Daily
‘ 72. ¢€onstruct a procedure for, . - ‘ Lf
: job relocation.or rotation 2,61} -35 17 14 22 13
73. Evaluaté student pfbgress ’ PI2Y oo .
at a-ttaining station 3.18{ 28 q. 11 20 . 32
y ‘ g
74. .Identify entty level jobs N .
in the community 2.63F 21 38 23 %11 6
N 2 :
75. Develop a process‘hnq a ¥ .
. procedure for student, ‘ RN Lo
selection - ~ 2.461 21 . _ 39 20 11 8
- M -~ kS ) v . b
76. Conduct a suucessful R 's . - .
home visitation * . 1.924 '38 43 . . 10 6 3
77, Conéict a parten~teacher ) X . . ]
conference 2.10f 23 55 < 13 7 2
Y . %_ T v -
78. Establish a policy and S N oo
procedure for job .
placement e 2.12{ 36 35 15 6
79. Conduct teachér-to- . - . <
teacher conferences 3.071 .9 35 17’ 18 21
“ . 80. Coordinate activities with - . K _ bk
participating schools 2.29 31 . 33 20 8 8
81. Develop‘qulic relations .
literature 1.99 30 49 14 4 2
82. Develop student training -
plans’ . 2.66] 23 31 15 15 15
83. Inform employer of student \ . o
in~-school ptdgress 2.0’ 41 23° 24 9 3
84. Inform e‘plo ers of their )
re5ponsib 11 - 1.89] 48 17 15 8 2 -
85. Inform parents ‘of their : ) '
: r%qponsibilities 2:T4F 26 ). W8, , ., 18 I 3
1} = X T 7 ...
86. *ﬁnvolve the family as a .
primary source 6f student )
reinforcement ' 2,37 17 |49 20 8 6
87. Ianform school officials ' .7 ) o
of their responsibilities 2.21 25, 46 -\" 77 5 6
. s .

P




S

) Spec/Nds 1 2 3 4 5
. COMPETENCY | Mean | Never Occasionally | Monthly Aﬂggkly Daily
REMEDTATION: . . _
88. ldentify emotional factors - .
which contribute to, : . - .
-_.-.reading difficultief 3.14 | 112 36 10 | 10 32
: ’ - n
89, ldentifv intellectual ‘
" factors which contribute ]
_to reading difficulties - 3.05] 11 40 9 13 "], 27
90.. Assess student reading level | 2.86 | 14 37 ~\‘13 © 19 17 .
- v ’ \ v . .
- 91. Diagnose:reading problems \ 2..74 | 23 f? it 15 19 -
92, Prescribe remedial math i v '
* __activities 2.93 7 34 9 18 22
.93, Prescribe remedi&l réading | ‘ 1 !
___activities . 3.19 | 15 - 29 - 6 20 29
94, Assess student comprehen- ¥ ‘ .- E
sion of math concepts 2.93 7 18 3Q 1 ¥4 20 20
95. Devise alternative methods ) ‘ ° ! ‘ ) .
____of grading ‘ 2.75 1 13 * 43 " 15 15 14, .
96. Incorporate ‘Wworld of work i . i
+.__into math instruction 3.01 | 22 28 4 19 | 273\
" 97. Evaluate student reading 2/ z . ' . ”— :

: progress .92 1 20 27 15 157, 22 v .
'98. Identify physical factors A\ S . y '
which contribute to, o ] . . N

. _ -reading difficulties 2.81 4 18 L 38 9 12 22 .
99. Administer appropriate s T ’ :
____diagnostic ‘reading tests 2.22 1 30 44 11 1 14
100. Diagnose specific reading « . .
difficulties 2.54 | 30 - 31 -1 10 18 o
, . . : : 2 ’
10%. TIdentify educational factors p* £ -t . . =~
’ that contribute to reading , . ’ .
‘o aSifficulties " 2.77 1 23 14 B 12 7 -1 24
o R B o T - .
COUNSELING: ) , ' Yoo _ K
192 Intlerpret results of ’ . R :\
] f?9631\QQﬁ1<£9iﬂi_-4_.-._<--l.,;;l;_u;yl.~l;_*-;iz_, 10 7 -6 "
v‘ ;' ¢ ' LY
: /| ,
) 4 - ¥ .
r .. 9 a
‘ 126 , -
- [ >
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Spec/Nds -1 2 4 5
COMPETENCY Mean |Never |Occasionallv| Monthly | Weekly] Daily
103. Devise problem-solving '
techniques 3.154 11 32 - 12 20 25
104. Identify symptoms of .
drug abuse 2.85 | 13 T 47 8 .6 26
105. Locate help foy drug \
related problems 2.31 25 49 9 | 6 12
__106. Develop value clarifi- - ‘.
—? " ' cation strategies 2.85 | 14 38 15 16 17
107. Ident%fying counseling v
*  technique - - 2.70 |20 38 11 14 17
. 4 "
108.  Inform studentg of . \
scholarships and grants . . :
available 2.10 | 29. 47 15 4 5
¢169.: Conduct orientation for . ’
available academic and . c . . .
. vocational pfbgrams ' 2.26 | 22 51 10 13 4
! . -
110. Identify requirements ) .
"of local vocational .
programs 2.49 | 16 48 17 11 9 \
. i ' o
111. Asseps the ability of , .
individual to modify his - . .
or her behavior : 3.38 6 31 10 23 29"
112, Direct students into .
alternative programs 2.53 | 13 15 18 .3 10
- -
- * “; .
L3 3

.o
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« . * g ) LY
f "NANK OPDER OFFYEACHER COMPETENCIES *
. . BASED. ONf I PNRTANCE SCALE e
- SPECIALYIEEDS TRACURPS ) . 4 ¢
Panking ) R ) Selected
Highast to T _ ' Banges of
Lowest . : ’ " COMPETENCY * . Means o
Y #10 - Identify learning disabii’iues 4.64 : ‘
2 # 8 - Mdintain data file for each student - _ ’ ‘ .
3 #23 - Develop positive reinforcement techniques ¢
4 #21 - Compile accurats up~-tordate records . ) _ ;oo
5 #62 - Determine effectiveness of- instruction Co
6 a.#63 ~ Utilize available classroom facilities

b.#60 - Identify emotional factors affecting classroom

environmant . -
7 #59 ~ Chart student progress . 7 .
8 #61 - Develop™ system.of recording attendance ’ )
9 #52 - Conduct a student conference T . v
10 #47 - Select instryctional materials - 4.34 T
11 - #111- Assess ability of individual to modify his behavior -
12 " €46 - locate instructional materials
13 #32 - Develop a-unit Plan X
14 844 - Organize a weekly plan of instruction )
5 = #90 - Assess studént reading level 4.2¢
16 #49 - Construct a lesson plan ’ .
17 # 2 - Implement' progrart modifications , . °
18 #89 - Identify intellectual factors contributing to. PR T .
reading difficulties . . . -
19 840 ~ Utilize audio-vigual aidsg (."’"/ st -
20 #20 - Develop a £ system - . ’ ‘§.20
21 #67 - Erploy exal ‘qu loning techniques
22 #88 - Identify emotional factors contributing to . ‘
reading difficullies
23 #51 - Present a demonstration
24 a.458 -~ Prepare aischedule of activities ' (
« b.#34-- Group atudents for small ‘group instruction
25 a.#45 - Construct a system of reporting student progress to +
- students and parents
b.#13 - Identify personality patterns : ) : '
26 _ #12 - publicize program in the corrunity . .
27 #91 - Diagnose reading problems . .
28 a.$#33 - Construcvg ‘ins‘tr\men' ts to evaluate ,}ansttuc&pnal
objectiveés * N ,
b.#98 - Identify physical factors dontributing to reading
~ * -difficulkies - . —_
29 a.#39 - Utilize results of diagnostic testg ~ . /,_)(67 -
b.#93 - Prescribe remedial reading activities _ "
30 #101- Identify educational factors contributing to ] T
reading difficulties : .
PE i a.$3io - Develop local progran objectives ) .
b.#64 - Operate audio-visual equiphent .

32 a.831 - Estimate time sequence for a unit of instruction o )
b.#7L - Utilize problem-solving strategies il
33 2.899 - Administer appropriate diagnostic reading tests
b.81 Diagnose specific reading difficulties .
34 a.$2 \- Conduct a student follow-up study !

l b.&551- Develop a systen of material storage .
LS \

ERIC ) 148




Ranking " Selected
Highest to ‘l S ' Ranges of
Lovest COMPETENCY Means ’
R .35 a.¥ 5 - Asaist students in scheduling adjustments ;o
) .b.#104- Identify gymptoms of drypg abuse '
i c.$92 - Praescribe remedial math activities . w
d.#97 - Evaluate student reading progress
. e.# 9 - Develop presentation on program philosophy and goals
» 36  a.$105- Locateé help for drug related problems
b.#112- Direct students into alternative programs
37 #57 - Moderate student discussion of sensitive issues
. 38 a.$#103- Devise problem-solving tethnicues
. b.#15 - Identify resource people
T 39 #38 - Administer appropriate diagnostic tests )
40 $110- Identify requirements of lotal vocational programs
41 #96 - Incorporata world of work into math instruction '
42 a. {106~ Develop value.clarification strategies
b.#79 - Conduct teacher to teacher conferences
c.#37 - tixite behavioral objectives
43 a.#75 - Develop a process and procedure for studen selection 3,86
| b.#94 - Assess student cvomprehension of math concepts
; 44 a.834 - Organize a unit of instruction on career education —
. b.895 - Devise alternative methods for grading
c.#35 - Incorporate deductive thinking into curriculum
45 a.§#73 - BEvaluate student prodress at a training station
b.#11.~ Publicize program in school )
. 46. .. §25 - Communicate individual subject goals to facylty and ,
I o adninistration ° zl )
47 ‘Involve, family as the primary source of st 3.8 g
. 'reinforcement
. Incorporate indpctive thinking into curriculum
48 #82, + Devealop stradenth.raining plans
49 Conduct a parent-teacher confarence \‘
. Identify stato federal guiddlines \ y
50 Bétabligh & plan|for continuing professiorial in-service  3.75
educati . oL .
51 Identify counseling technique '
\ Interpret results of vocational tests ‘
v . Design and o e the physical plan of a clagsroom
I ,  S2 Conduct orientfation for available academic and | .
l vocational\p ams , ‘ . o
53 ' # 1 - Estimate cdst|of materials |-
‘sq 42 - ptilize q‘achievmnt tests ' (‘
, |55 #19 - Prépare a bufgét
6 #56°= Develop a sciedule for cleaning work areas
57 324 - Arrange guid¢d field experiences
. #17 - gomplete state reports
59 478 » Establish a policy 'and procedure for job placement y
60 #85 - Infq ents of their responsibilitied
61 a.#74 - Identify entry level jobs in the community
: . b.#69 -«Employ project method of learning .
62 . #68 - Employ role-playing and simulation technicrues
63 887 - Inform school officials of their responsibilities L,
64 #48 - Contact reading resources and publication housec
65 #70 - Establish a student tutoring progran

66 a.fle - Identify possible field trip sites s

Q b.#108~, Inform students of sfholarships and grants available ,

149

.




Ranking .
Highest to

Lo est

\

c7 a. k41

b. #80

68 , (#81
69 # 3
70 72
71 265
72 '#50
73 #66
74 a.f22
. b.#l4

75 #76
76 ‘484
77 87
78 a.#29
b.#83

79 | ‘43
80 427
81 . 426

82 £ 6

=~ Develop public relations literature

-

f . ; CO!‘.PE”"E"CY oM

.

—‘Inoorporata buszness and industrial manuals in
cukriculum ~ .
- Coordinate activities with participating schools

-

— leseatch current trends in business and industrv

-. Construct a procedure for job\relocation or rotaﬁ(onA

- Irplement teanm teaching A .

- Give a lecture ’

- Stinulate-learning throuqF "bralnstormlng"
groups" and "auestion'box technicues"

»

"huzz

- Establish student traﬂsportaQLOn procedures, .
- Conduct a PNIDE review - ’

< Conduct a successful home visit

- Inforn employers of their responsibilities

- Organize an advisory cpmmittae -

« Conduct an employer appreciation program

- Inform employer of student in-school, progress

- Complete a two-year course of study* o

- Organize ‘and/or conduct a local program review

- Ccordinate activities with law enfo:oement agencies
-~ Organize a club program

125 ° )
Selected ..
Ranges of

Means

e
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. | . ‘ IMPORTANCE SCAIZ
- ' , ’ SPECIAL NEEDS, TEACHERS.AND SUPERVISORS .
‘ - . (mean scores)
Special MNeeds Special Needs . ‘e
Teachers ( Supervisors , COMPETENCY
e ; _ |PROGRAM MANAGEMENT: [
3.7 ' 1 .4.20 1. Estimate cost of materials
o . . “ b . . .
4.22 ~ ) 4.60 2. Ig&einent program modificationg
3. Research cyrrent trends in business and
3.42 . 3.40 industry =
¢ - | 4, Establish a plan fox continuing professiona.l
3.75 4.33 ’ in-service education )
. J - . ’
3.96 3.80 ' 5. Assist gtudents in scheduling adjustments
s ! * - . . -
\ N :
2.46 . 3.00 | 6. mgMchlm program
) d
' 3.ZA 4.30 7. QOrganize an adviso:y camnittee C
‘z\ \ _ 8. Haintain a personal.data file for each
14.63 . . 3.60 student
’ _ 9. Develop a presentation on p"ogram philosophy
3.96 4.40 and goals
4.64 .20 ""l10. -rdentity learning disabilities | _
X v
'3.84 4.20 . - ]11'. Publicize program in’ school
§ .
4.11 4 .40 '12. Publicize program in:commmumnitw
4.12 3.60 13. 1Identifv perponali.tv _patterns
3.30 4.00 14. Conduct a review
- 3.92 4.80 - 15. Identify|resources people
g ( 3.50 ) 3.80 | 16. Idéntifw\' pogsible field trip sites
| 1 RN
\ 3.64 4.40 . 17. Completd state reports -
. t ‘ ’ . “
" \ ! 3.76 4.40 \ 18. Identify state and foderal quidelines
[ 1 v
. 3.88 . '4.60 19. ?repare a budget T
L ’ ‘e -
4.20 ' .+ 4.40 20. Develop a filing system .
! . A . -
4.60 i 4.80 *21. Compile accurate, up-to~date records
3.30 | - 4.20 - |22. mEstablish student transportation procedures
" T R 3
. I - .
‘ " 4.62 ' b 4.20 23. Develop positive reinforcement: technifues
:'-‘; . 3.66- - 3.80 - [ 24 -Arrpnée quided field e:g)erivirces 3
S T — 1 "o |25, Commuiicate individual subjgct goals to
<" 1 3,83 4.40- . faculty and .adminigtration } |
L : . 26." Coordinate activities vith lay enforcemeﬂt )/
}/ " <. 2.13 4.20 . _agencies and the courts’ - 3
~ ol \)4 . - N [N v - " - . . - ’ - ‘
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cial Neebs Specidl Needs g N
achers Supervisors - caﬂ’m
. . !
/ 3.03 4.40 '27. Orgamnize and/or conduct a locul progrm reviw
3.97 4.60 28. Conduct a Student follov-ugxé&y ' .
3.%7 3.25 29. Conduct an employer appreciatiocn gogrﬁ
4,40 4.60 30. “Develop local program abjectives
CURRICULIM : v
' 31. Ba/tinau time sequence foz 2 unit of
4.01 ' 3.00 instrnction )
f
4.28 * 3.75 2. Develop a unit plan
33. Construct instruments to mluato mattpcticn-
4.09 '4.50 al cbiectives '
X "134. Organize a unit of instruction on woer
3.85 3.50 education '
. - ) 35. Incorporate dsductive thinking into
3.85 3.50 curriculum N
d 3.00 3.50 36. Incorporate inductive thinking into cm:lcultq
N . | .
o 3.87 4.75 37. Write behavicral objectives
3.91 5.60 38. Adwinister appropriate diagnostic tests ,
A4.07 4.00 39, Utilize results of diagnostic tests
€J B . . .
4.21 4.00 40. Utilize audio-vigual aids
41. Incorporate bhusiness and industrial manuals
3.47 4.00 in curriculum
3.70 4.00 42. Utilire results g achievement tests :
3.12 3.00 43. Complete a tm-yuL course of study -
. o ’
- 4.27 3.75 44. Organize a wnkiy ﬁlan of instruction
, ! 45. oonstruct a system|of reporting student
4.12 4.25 p:ogress to ertuﬁenT ‘tnd parents -
4.31° - 3.80 46. mcate insttncticnal materials
4.34 [~ 4.40 47." Select instructi materials -
! . 48. Contact reading regources and publication i
3.54 4.00 il housges : f
) 4.23 . 4.25 49. Construct a lesson plan
~ CLASSRO MANAGEMENT: .
3.36 3.40 .| 50. Give a lecture .
4.15 © 4.20 S1. gresént a demonstration .
4.37 4.50 52, Conduct a student conference \
v 53. Design and organize the physical plan of a
3.73 4.40 )

. clagsroom

A

Y
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Special Needs Special Needs

Teachers P Supervisors . COI'PETENCY .
] [ N A ]
4.13 ! 4.00 f54, « Group students for small group instruction:
. A ,
3.97 , 3.00 ‘55. Develop a system of material storage: '
H 1 s ]
, 3.67 - 2.75 56. Develop a schedule for cleaning work areas ‘&
i~ . i . 57. HModerate student discussion -of sensitive
~3.93 : 3.75 ! issues )
L] » h e . \ -
4.14 - . 4.00 ' i58. Prepare a schedule of activities
4.43 | . 4.00 |s9.” Chart student progress ‘ '
|/ |60., Identify emoticnal factors that affect
4.45 ' 4.50 | classrcom environment . .
4.39 ' " 4.00 - {61. Davelop a system of recording attendance
\ 4.56 ! 4.75 62. Determine ‘effectiveness of—inatruction
4.45 T/ 4.75 637 ODtilize available classroom facilities
. . . | :
4.04 3.75 64. Operate audio-visual equipment
- ‘ M !
3.39 3.75 65. Implement team teaching Loy
] Stimulate learning through."brainsto¥ming",
3.34 4.00 66. "buzz qroups”, and "question box .techniques”
1 / . . - -
’449 ' 4.00 67. . Employ oral questioning technioues :
4.58 | 3.50 68. Employ role-playing and similation techniques
T T : .
{ 3160 ; 4.00 "lea. Employ project method of learning )
L ' " ‘ ‘
3451 | 3.50 70. Establish a student tutoring program
: 12 ~ a ' '
4&01 - 4.25 71. Utilize groblem-solving strateqies 4
t ] ot 172, Construct a procedure for job relocation ]
3.41 "4.00 or rotation LY
J | : "~ 73. Rvaluate student progress at a trafning\ il j
3.84! 4.50 / station ] : .
3.6;) ! ' 5.00 74." Identify entry level jobs in the co:t'muni\ty N
. L ' 75. Develop a prodess and & procedur7 for studejt -
©_3.88 4.60  |* _ selection L N T
3.29 ! 3.75 i 76. Conduct a suc eséful home wvisitation )
L3 * . oy ‘ A . ?
3.\76 4.50 77. Conduct a parent-teacher cdnferenck
. 756. Establish a policy and procedure (Tr Job
3.63 4.20 placetent
, . . AN *
3.87 ' J 4.60 79. Conduct teacher~to-teacherp’conferences |
~ 70 80. Coordinate activities J‘% participating
3 3.472_\ 4.25 schools ¢ - 7
'‘Q 3.46 / S . 3.15 ' 181! pevelop public relat/:éms literature
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si)ecxal Needs Sppcial Needs' L
*Teachera Supervisors COLIPETENCY
. 3.79 ‘4,33 82. Develop student training plans
83. 1Inform employer of student in-gchool
3.17 3.&7 _progress A
3.28 4.00 84. Inform employers of thier reponsibilities
3.62 A.33 85. Inform parents of their responsibilities
86. Involve the family as a primary source of
3.81 4.50 " student reinforcement
_ 87. Inform school officials of their responsi-
3.56 L 4.50 ! bilities .
. REMEDIATION: ' ! N
) ! 88. Identify emotional factors which contributa
_4.18 4.25 reading difficulties
(‘ 89. Identify intellectual factors vwhich contribute
4.22 4.25 *__to reading difficulties w -
4.24 4.25 90. Agsess sgtudent reading level
4.10 __4.35 91. Diagnése reading problems ¢
.3.96 4.25 - | 92. prescridbe remedial math activities -
< -
4.07 4.25 93. Prescribe remedial reading activities )

, il 94.. Assess studant carprdhensio\x of math i
3.86 . c 4.25 concepts _ , :
3.85 3.‘{5 $5. Devige alternative mathods of grading

96. -Incorporate world of work into
3.89 ! 4.00 math instruction °
3.96 3.50 ‘ ' 97. Evaluaste student reading progress !
: . 1 98._ Identify physical factors %\ihich contribute
4.09 3.75 1y to reading difficulties
. 199. ‘Administer appropriate diaq;%stic reading
3.98 3.50 tests
' I  entine are |
3.98 3.75 100. ' Diagnose gpecific reading difficulties
% , 101. Identify educational factors that contribute‘
4.06 3.75 to reading difficulfies 4 .
o } LOUNSELING: '
-4 .
3.76 A.SO? 102. Interpret results of vocational tests
i ’ \ 1
3.92 N 4.33 103. Devise problen-solving techniques
3.96 4.67 104. 1Identify symptomg of druc ahuse
3.94 4.67 1€5. locate help for drug related nrqQblems
3.87 4.67 106. Develop value clarification strategies \
© 3.73 4.00 107.* . Identifving counselinn technicue
. ] 108. Inform students of scholarships and qr&nt% W
x3’5° 4.33 " avai.lab].e

137 . K \
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Special Needs Special Needs ’
Teachers Supervigors COMPETENCY

f 1109. cOnduct orientation for available academic 3y

$.72 " 4.00 and vocational programs
110. Identify recuirements of local vocational
3.90 , 5.00 ~_programs ) )
i : 111. Assess the ability of individual to modify
4.32 ) 5.00 his or her behavior
3.94 5.00 112. Direct students into alternative programs
v fe -
{' ; -
v N
1 ' . ‘ s
) : . .
. “0
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” '~Mean Scor for Snecial Needs L. v
. ' Handicapped and Disadvantaged s .
' ‘ BASED ON TPORTANCE SCALE
Importance ° i Frecuency
Handicapped Disadvantaged COMPETENCY* :'andicaggeg Disadvantaged
" Program Management
3.67 " 3.75 1. Estimate cost of materialg 2.46 2.52
. 2. Implepent program ; 1
4.19 . 4.26 medifications T 2,95 3.28
3. Research cyrrent trends in s
3.47 3.39 : business and industry 2.30 - 2.45 ,
4. Establish a plan for continuiﬁg
) profess:.onal inservice educa-
3.73 3.76 { tion 2.22 2.11
: 5. Aassist students in- schedulmg . . .
3.79 4.00 - - adjustments 2.91 2.91 N
2.58 2.41 6. -oxganize'a club nrogran 1.77 1.59
‘ y ot :
3.33 - '3.19 7. Organi,ze an advisonLr committee 1.84° 1.73
' . B.  Maintain a personal data file ‘ :
4.72 4.59 “ - for each student 4.09 4.08
* "9, Develop a|presentatiion on ‘
4.12 . 3.93 * ' prégram p losophv 'and goals '2.58 2.35 .,
.58 7 +6€ 10. IdentifJ kaming disabilities 3 5C \ 3.€5
372 3.92 " . 11: Publiche ‘rog'lam in school 2.56 \\\71
s 4.9 4.08 . 12. publicige program in cdmmunity 2.40 \ (56
" 420 "~ 4.08 13. Identlfi personality pa\: err\s '3.88 \3.46
’ . l 1
3,79, | * “3.08 14. - Conduct a i’RIDE review C2137 . ‘.90
. . ' . ¥
4.19° 3.81. | 15. Identify risource peoplc—i 2/90 2.48
‘ ! 16. Identify sible field - , - K
© 3.84 3.40 -trip sites - 2874 2.29 )
. . . 1. -
3.51 3.68 17.% Corplete sthé reports 2423, 2.28
- T 18‘3 Identify stkmér and federal, B
3.72. 3.75 | quidelines . i 2123 J:34:
v . o ' “ \ -,
3.64 3:72 " 19. Prepare a budget 2,00 1.99
4.07m ©4.23 20. Develop a filing system /i 3.6 , £.47
] / - 21. Campile accurate, up-to- g '
4.53 \ 4.61 date records ‘ 4.12 4.19
Jj 22. Establish student trans;‘or-- ? I
3.6 s 13.12 tation procedures :1.70‘ / 2.48
28. . Develop positive rein;:'orcement ' !
4.§/a 4.62 techhiques  ~ 4.58 f 4.32 A
24. Arrange guided fie}d f
4/)5 3.52 , experiences ° 2.98 2.30 [
v 23. Cemnunicate individual subject
; - ' qoals to faculty and admini-
-1.00 3.77 stration . 2.73 2,70

(Vi
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é ’ Iuportance : ' . . H#CNEX!CV
2 Handicaoped Dzaadvanta&ed »  coeeteicy - "?nfica;;rea- Diyaiﬁn'gged .
T 26." Coordinate activities with . e
. lav enforcement a.gencies Cte .
‘ 2.81 2.66 n and the courts 1.90 1.66
‘ R \’j’l . ‘Organizé and/or conduc? a.. o
3.20 2.99 local program repievr: "~ 1,88 1.7
LA . 28. Conduct a student follow- i . . '
4.2 . 3,89 up study S 2.05- 2.33
. 29. Cmduct an e.z:plover '
3.50 23.02 ‘aporeciation program 1.78 H S~ 1.58
AN . *30. Develop local program ., 1
) " 4.14 4.02 objectives : 2.80 \ 2.30
i < CURRICULUN . ~ ‘ . ..
/ ' ., 31. Estimate time sequence for- { ” . '
~ e 4.12 3.94 a unit of instructien y 28 " 3.43% °
: o " 4.40 4.22- 32. Develop a unit plan. * 3,17 3.27 N
" 33., Construct instruments to . {7
» RN : evaluate instructional .. T
* . 4.40 - 4.00 ) objectives 3.0¢ - 2.83 °
’ . 4 34. '-Organize a unit 6f instruction . .
‘. 4.16 3.74 - on career education ) N2:28 2.31
4 ce © 35. Incorporate deductive think- —— ‘
_.3.77 3.88 ing into gurriculunm 3.33 3.38 o
" 36. Incorporate inductive think-"
3.82 s3.81 ing into curriculum 3.44 N3.27
- 4 T Al \ ' , b
o 4.23 3.72 '37. "irite behavioral objectives  3.07 2.73
e .- 38. Adnminister appropriate © s
©.3.78 3.98 - diagnostic tests 2.15 Z2.62
)‘ o .. 39. Utilize results.of diagnostit . T
4.Q2 4.14 ‘tegts - 334 3.30 .
*° 4.5 4.09 40. Utilize audio-visual aids +4.12 3.46
) " 41. Incorporate- business and’ - o
! / . industrial manuals in ' ° , .
’ 3.4% ' .3.47 curriculun - 2.74 2.58
. .. 42. Utilize results of A .
3.76. 3.70 achievenent tests + 2.4 "I 2.7
! | , 43. Copplete a two-year course -,
’3.43 2.0d # of studv 1.82" 1.70 .
' .- N 44. QGrganiz® a treeklv plan of ’ J '1 v
’ .48 4.21 instruction "3.93 3.61 '~
. R 45. (Construct a system of I :
. . " ‘reporting student prqgress to . T
‘ 4.32- 4.06" students and parents 2.71 ” . 2.70
L] ’ ’ Y ‘ \
b 4.21 4.35 . 46. locate instructional materials 3.€9 3.63 °
4.10 4.42 ~ 47. Select instructjonal materials 3.€1 { 3.62
' ' K 48. Contact reading resources and ' '
A i 1) 1.63 publication houses 2.19  "}- 2.19
s . '
. 4.38 4.18 "~ 49. Construct'a lesson plan 4.12 | $3.95 .
, Classroorn 'tanage:ient v -
. 3.24 3.41 50. .'Give a lectufre 2.74 3.14 + -
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" Important - ) Frequency . -
Handicapped Disadvantaged COMPETEMCY © “andicapned Disadvantaaged
4.60 - 3.99 51.  Present ‘2 demonstration 4.19 +3.52
523% Comduct a student
4.33 4.36 conference . 3.55 ' 3.44
‘ , 53. Design and organize the .
. < physical plan. bf a clags- -
3.67 ¢ 3.75 +___room . 2.32 2.58.
'54. Group students for smaly
4.12 4.18 : group instruction’ 3.66 3,73
‘ 55. Develop a system pf material ’ o
3.81 4.02 . storage 2.86 * 3.04
N ’ 56.. Develop,a schedule for clean- i ’
* 3060 " 3.68 . __ing work areas 3.60. 3.45
57. !oderate student discussion _ .
3.95 . 3.92 of sensitive issues , . 3.05 3.17
. 58. Prepére a.schedule of .
4.26 4.11 activities 3.83* 3.77
4.63 4.36 59. Chart student progress 4.16 4.07
.60. Tdentify emotional factors "
. .that affect classroom envi-
4.44 4.46 ronment 4.10 3.97
R 61. Develop a system of record-
4.42 4.41 ing attendance 4.57 4.45
. 62.. Determine éffectxveness of .
4.71 *4.52 instruction 4.00 4.03
“ 63. Utilize available classroan
4.60 4.37 facilitied' 4.6€ ) 4.43
T 64. Operate audio-visual equip- ,
4.0Q 4.04 s ment 3.67 3.48
3,74 3:22°.  65. Irplement team feiching 3.27 2.32,
' 66. Stimylate learning throuwgh
/*' . - "brainstommg r "buzz
o« - - . " groups", and cmest:.on box '
,3.56 3.26 techniques” 3.09 2.61,
. €7. Efploy oral cmestioning "
4.40 4.11 ° techniques 4.51 4.05
. vt . T e8 loy role-plaving and
3.74 3.51 R tioh techniques 3.02 2.97
. ' 69. mpléy project method of ! .
3.72 3.58 learning ., 3.00 2.86
+ . 70. Establish a student tutoring‘ .
V3,10 3.67 program, 2.43 2.78
e 71.¢ Utilize problen—solviqg AN
" 3193 4.04 strategies 3.56 3.51
© . Coordination . '
. \ 72. Construct a précedure for -
3.79 3.23 job relocation or rotation *3.05 2.36
73. | Evaluate student progress at ; .

. 4.24 , 3,65 a_training statdon 3.79 2.87
. a 74. Identify entry level jobs in : :
3.87 3.48 the comunitv < 2,58 2,35

. , «75. Develop a process and a pro- |
©3.58 3.95 - cédure for student Belection ' 2.21 2.53
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. Irportant | | : A Prequency
Handicapped Disadvantag . CO'PETENCY Handicapped ‘Disadvantaged
Lo e * 76. Conduct a successful home o
‘ 3.38 3.22 visitation 2.16 1:79
77. Conduct a pueﬂ;eacher .
3.95 3.68 . conference : 2.23 2.05
78. =&stablish a-policy and pro~ ‘
4.03 3.47 cedure for job placement ©2.32 1.98 y
79. Conduct a teacher-to-teacher _ ; .
4.03 3.82 conference 3.47 2.89
. 80. Cobrdinate -activities with )
*3.68 3.40 partioipating schools 2.64 2.09
' ] 8l1. Develop publie relations . “
3.49 .3.46 literature - 2.14 1.90
) 82. Develop stiudefitytraining
4.03 3.72 . “plans- : 2.22 2.54
’ ) . 83. Inform emplover of student
3.38 3.05 in-school progress 2.24 .95
. 84. Inform emplovers of their
3.59 3.11 responsibilities 1.e1 1.82
85. Inform parents of their .
3.89 3.49 responsikilities 1.97 2.15
‘ » 86. Involve the family 2s a pri- ]
mary source of student rein- ‘ .
4.09 - 3.70 forcement - 2.27 2.35
87. ‘Infornm school officials of ’
"3.70 3.51 their responsibilities 2.21 2.17 1
Renediation - . '
3 88. Identify emotional factors : ‘ h
- vhich co..tribute to reading
3.81 4.32 ’ difficulties 2.46 3.81.
) - - 89. 1Idéntify intellectual factors
. . , which contribute to Zeading i ‘ <
3.89 4.35 difficulties 2.50 3.17
90. Assess student reading .
3,89 4.36 level ) . 2.31 3.03
N - N
3.68 4.23 91. Diagnoge readinc problens 2.26 2.81
) 92. Prescribe remedial math
3.69 4.04 activities 2.65 . 2.95
93. Prescribe rehedial reading
3.63 4.20 activities . 2.€8 3.30 '
e 94. Assess student comprehension
3.63 3.92 ‘of math concepts 2.69 2.98
. . 95. Devise alternative nethods .
3.65 | 3.91 of grading 2..50 2.79 .,
96. Incorporate world of work -
'3.94 3.86 into math instruction 3.03 2.95
97. Evaluate student reading . , -
3.51 4.14 progress 2.€¢ 2.99
o8. Identifv phvsical factors .
* which contribute to .
3.74 4.20 reading difficulties 2.4 2.88
. 99. Adnminister appropriate diag-
3.75 4.01 -, nostic red#ling tests 2.07 2.33 .
i 100. Diagnose specific reading ’
3.71 4.06 ) difficulties 2.3¢ 2.56 " .

7 .
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“Irportant . ¢ Freguency-. s
Bandicapoed nisedvantaqed COMPETENRCY " Handicappéd
<L Sy 101. Identify educational factors ]
- that contribute to reading.
3.74 . " 4.16 .__Qifficulties 2.4 2.82
102. Interpret results of )
- 3.78 . 3.72 . \vocational tests - . ° 2.06 2.09
103. {evise problem-golving Fxy "
4.08 3.86 z echniques - 3.35 _ ?.69 !
104. xintify syzptcms of '
3.81 - 4.00 : g abuse : 2.69 2.81.
105. Lc%ate help for drug ‘ ,
3.92 3.94, rellated problems—" 2.37 2.17
. 106. Develop valué clarification
3.86 3.86 strategies ‘ A 2.91 2.75 .
; 107. Identifying counseling .
3.82 3.68 technicque 2.70 2.61 -~
. { 108. Inform students of sgholax-
3.32 ' 3.58 - ships and grants available 4 2.00 2.10
. 109. conduct orientation for - .
: available academic and .
354 3.76 vocational programs 2.29 2.19
‘ 110. Identify requirements of ’ T
3.89 3.90 -~ local vocational programg 2°2.28° 4.  2.48.
) ; 111. Assess the ability of, . : :
individ modify his )
4.57 4 4.24 . or her behavioy . "~ 3,46 3.29
\ 112. Direct students into ( ) .
7419 3.84 alternative programs 2.5 2.49 -
N~ T ‘ S ‘ o .
P4 - - . . .
-3 . .
> - ‘ . .
. ) /.
4 L2 ’
. e 2 . ° , '
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EPDA Projecg/ \ .

Results - Conclusions

- g )
1. Sixty-six (66) competencles, or 592 of the 112 competencies.were .
perceived by all 3 programs as being of considerable importance *
+ (3.70+ mean score). ' .

2. Seventy-six (76) competencies, or 687 of the 112 competencies, were

. perceiwved by OWA and OWE teacheff/as being of considerable importance
(3.70+ mean score).

3. Teacher responses st
needs, the 3 p

gly suggest that, in terms.of teacher training
ams are more alike than different.

4. As indi
were

ted by teacher and supervisor response, all 112 comptencies
erceived as necessary and valid. P

5. All ‘three programs require teachers to posses§ competencies in a
variety of instructional areas. Perhaps the difference between the
special needs teacher and the academic teacher lies not in the nature
of their skills but rather in the scope and direction of the competencies
required of their position. Increasgd roles for the special needs

teacher. o . .
6. All competencies identified are obsetvable and éerformancemoriented. -

7. Educators working within each of the cﬁree'programs surveyed were 1
cebperative and sensitive to the project goals.

8. Response rate, as broken down by geographical areas, was well
distributed and representative of Ohio's program placements.
. . t
9. Ohio's present certification requirements for OWA and OWE teachers
were further supported through this study. < &

10. The majority of B;oject conclusions and recemmendations were based
upon the importance scale of the survey. Analysis of the frequency
scale was deemphasized due to nature of many competencies. )

11. A significant number of competencies related to remedial instruction —
were ranked high by all three groups.

12. 'Low priorities were given to the "traditional" components of
vocational education programs (i1.e., advisory groups, youth i
organization, program réview). Teacher rat{ng of these components
was lower than supervisor rating.




-

e —

o . °  Project Recommendations* .

.

- : - &
1. Based upon the similarity of responses by all three groups,ubﬁi
pa cularly‘ﬁhA and OWE, separate preservice and ihservice
P rogramming could be viewed as a dupiication of effq;t . Future
programming shouldisgnﬁiéé?/extending beyond the boundaries of a
. given program. ThiS study suggests a need tdo consider joint program-
’/ * ming (OWA, OWE, Special Needs) in regard§ to common competenci

. o~

/~"".2. Based on the results of this competency survey, these 112 competencies
could be used in designing fiture preservice and inservice programs.

3. Specific qourses related to‘remediatiOn as well as othe% areas of
education may prove beneficial to.vocational teachers of the
handicapped and disadvantaged (i.e., special education and
counseling). . - .

4., Priorities of teaghers and supervisors must be understopd so as to
facilifate communication between both groups.

5. Preservice and. inservice programming shOuld include an orientation
to, and the structure of vocational education in Ohio.

»

6. Prospective teacher. candidates need to be aware of the variety of
competencies prior to assuming a teacher position in one of the th
programs researched. . .

7. The competency list could prove useful to local supervisors for
inservice programing.

8. The competency ;ist'mEy facilitate one form of evaluation of . .
university teacher education programs.

.

9. Future research should examine the extreme responses to given
competencies and determine the rationale behind such responses.

.
.



