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SUMMARY OF THE REPORT T

5‘ ! - i ) d'v

>

Time Period.Covered By the Report: July 1,.1974 to June 30, 1975.

. et .
Goals and Objectives of the Project: The program was designed to result
in the adoption of the career education philosophy by professional school
staff to the extent that by the third year of the project an integrated
vertical career education curriculum would be available to all students
in grzdes X through 14 in the Oklahoma City Public School District. The
2ajor objectives of the second year were: i . .

1, Te obtain staff commitment to the career education philosopiy to
the extent that 100% of the professional staff are sware of

. career educatign, 507 arse at the interest level of the diffusion

h process; and 25% of the staff will try at le€ast one caréer

related technique or process. ' Co

2. Zo mairdtain and expand staff pargicipation in fostering cayeer
awareress experiencés for fifth grade students through use of
weekly television broadcasts, speakers, field trips, and
transportable career education packages.
3. To maintain and expand exploration programs at the middle school
level which were developed the ‘first year of program operation.
Such programs' to cover occupations in trades and industry,
business, and home economics. .
LN
4. To maintain and expand eleven programs in Industrial Power,
Hospitality and Personal Service, Home Construction,.and Career

‘Exploration at the ninth3tenth grade level.

»

L4

.y

5. TO.mafhtain and expand skill training offerings at the eleventh-
" twelfth grade level planned or developed the first year of
. project operation in areas of buildiﬁg_constru;tion, interior .
decorating, cooperative business management, and business and L

-

office skills, , " . .
. . \ . 2

‘ 6. To expand %he first year placement service system for the
dropout or potential dropout,. Such service to indlu@e referral
. guldelines to other- agencigé or ‘sources. .
; . . ;
More specific objectives.are listed in the body of the report. )

. Procedures Followed: the three major areas of'emphasis which were

identified the first year ‘of’project operation were addressed'ag major
“areas dur¥hg the seconfl year. They include: (1) search, selection,
Jacquisitior, and/or dévelopmeht of career education instructional,
materfals; (2) careeﬁ education orientation qf_teachers,'ﬁdministrators, ..

- : SR
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and students; and (3) initiation of hew programs and/or infusion of
career education activities within the current school programns. The
staf{ selected at whe beginning of the projecs remained unchanged for
the second wpear of the project?! The advisory committee lost two,members

and added six new wembers to assure representation from all levels of
education, pareats, high school students, labor, and business. .
. . ¥ .

Inservice efforts were directed at orienting staff to partiihlar program
compenents, developing and ‘gathering curricul®® resources, aad general
orientation. Special presentations were deliveted to Tivic groups, other
agencigs, and graduate c%psées at institutions of higher education.
woca. dissenmination of project efforts was accomplished via brochures,
radic broadcgs:s, and newspaper articles. Inservice efforts conti&ged
throtghout the vear. ;

At the fifth gradé level,- teachers were.encouraged to allow students to
parti:iéate in the full vear's schedule of weekly career awareness
television broadcasts, field rtrips, puest speakers, occupational "suit-
cases," ané hands on activities. Continuous guidance and help was given
‘to teachers to promote these activities and to infyse them into the 3

.

ongoing currlculgm. . T e . v
The major effort 4in the exploratory component at the middle school level

was to provide additional hands on activities to studepits. This included
"World of Plastics" for sixth grade, "World of Construction'" for seventh
grade, and "World of Manufacwuring" for eighth grade. Curricula in Home ,
Economics career exploration were developed primarily for seventh grade
.and "World of Business' was developed for eighth grade. New programs ;

were' added during the second year of project operation in the areas of
business, home -economics, and plastics. , )

- -

?rograms-initia;ed during the firgﬁ year at the minth and tenth grade

levels allowed greater student explgration in a given career cluster. .
These programs were continued during the second year and included
industrial power, Home constructior ospitglity-pergonal service - .

(expanded from four to nine schools and a8 one-semester career explora-
tion class for more disadvantaged students. The career exploration class
erphasized personil skills in grooming, igterviewing, and job seeking as

-

the student idengified career interest areas. .

[

- v

Tb;ee offerings in-skill development for eleventh and_twelfth grade -
students were initiated the first year and contfnued during the second
'yeaf. These are &n interior decoraging cluster, a cooperative office
program designed for‘seniors'interested in business careers other than
secretarial, and a two-year program design;ﬁ to graduate students

skilled in~alf areas of business and office secretarial skills. Addition-
ally, a curriculum module on general job skills and attitudes was
developed and initiateq in all high school cooperative vocational classes.

Guidance and counseling efforts were directed at maintaining and expand- -
ing liaison with all of the System's elementary, middle, ‘and high school
counselors to réinforce the career educatieh cdncept. Workshops were held
-and inténsive personial contact was maintained with counselors by the
project staffl The Liaison &ﬁécialist eaintained effective liaison with

- -
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the Oklahoma Employment Security Cormission, Governor's Program for
Youth Zzployment, CETA, Oklahonz State Department of Labor, "and: many
other agghcies and organizations, Liaison with business was also expanded
during the second year of project operation, .

Results and Accomplishments: Major restlts are: b

i. All fifth year teachers, counselors, consultants, and principals
were directly involved with.career awareness. Thirty-six tele-
vision shows were broadcast to foster student career awareness. }
Teacher guides were furnished concerning each broadcast. Field
trips were scheduled and career speakets were available to ail -
fifth grade students. *

[

2 pf new exploration programs in the dreas of business

z Zxpensioc
and cifice, industrial arcs, and home economics from a first year
total ¢f 16 to' a second year total of 30, serving’ 3,000 and 5,500
students respectively.

3. Expansion of new vocationazl/pre-vocational programs from 12 the
first year to 15 the second year and increasing from 500 to 850
~

students served.
.

. ‘ -

i~

Placement of over 100 dfbouts or potentigl dropouts into jobs,
\training programs, or back in school. .

In total, forty;iive.objecfives'were.proposed for the second year. Of

these, 5, Jere exceeded, '29 ,accomplished, 10 -partially accomplished, and
1 was not feasible. ’ ,

Evaluation: A team frbm Céétraf State University was ¢ontracted to make

the third-party evaluation of the project. Their evaluationfreport is a
part of the interim report and speaks to each project .objective. Central

State University is located in the Oklahdvma City SMSA at Edmond, therefore

on-site collection of data wds appropriate,

Conclugions and Recommendations: There wds a genergl conclusion that the

career edtcation project in Oklahoma Xity has buil¢ a solid foundation

upon vhich future lasting growth cah'be accomplished in a meaningful

fashion. Empirical conclusions of the project staff include:
N .

.
s

1. Staff motivation cannot be achieved by inservice alone. Persomal _

contacts must be established and maintained throughout the year.,
) ¢

»

2. A meaninéful scope}addgseqpence is difficult to achieve in the
embryonic’ years.of project formation since students in all grade
* levels must first deveélop a career awareness.

- P - ¢

2 -
" ’ t

3. One of the unique prbblems of =" large metropolitan school is. the
large staff turnover and reassignment requiring continuous
individual contact concerning 'career education programs and

‘ philosophies, ‘ L :

4. Preservice teachér/training should give more emphasis to career

, education. ‘ 6
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’

Recomendations fren the career edugation staff inecluded
. s
1.

* Increased emphasis should be given to infusion of the career
education philpséphy and activities into all high school
‘curricu,a.

2. Addftional workshops and/or imservice sessions are needed to
expand cereer education awareness and to speed up the diffusion
) process. . .
3. More day-to-day dialog is needed between career education staff
zembers and the third-party evaluation team members.
Recommendations frox the evaluation team included ’
i.

Evaluation should be accozplished in line with the HEW guidelines
" 2.

-
on eval uation of career educaticn programs.

,
.

Additional emphas1s is needed to expand programs and information
at both the middle ‘school and hikh school levels.
3.

N

Delineation of” more SpéClIlcally performance based goals and
obJectlves for the 1975-1976 school year.

|
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INTERIM REPORT

/

STATEMENT OF THE PROQBLEM
. ) / *

k]

JIite problem area toward which the Oklahoma City Career Education Program e
is directed is that of filling in gaps in the vocetional component of-
career education and infusingtthe career education philosophy into the
curriculum, ‘grades K through 12. ) ” ..
The Oklahoma City Public Schools serve the largest metropolitan population
in Oklahoma. The DiStrict of 53,000 students in central Oklahoma comes
from a school community of 366,481 persons. The economic climate in the
-+ metropolitan area can be described as 437 business, 307 industrial/tech-
gpical, 117 building trades, 11% homemakgr, and lesser percentages in ;
wother occupations. The average adult educational level is 12.3 years of
schooling for those who are 25 years old or older. 0f those adults in the -
~ 18-24 age ;angé, 67% have a high school education or more, '

PRV S

«. The 53,000 studentJ include approximately 28% who are black, which is the
only minority group in significant nmbers. Students and 2,500 certified
"staff are in 84 elementary schools, 11 middle schools, 9 high sghools, and
¢ several special purpose schools. The Special Education Department is one
‘of the most complete in the country and conducts programs for educables,
traingbles, physically. handicapped, deaf and hearing impaired, partially
sighted and blind, liirning Hisableé, emotionally handicapped, and
multiple handicapped. ‘There are more than 17 8ifferent reading programs
established to meet the needs of students. / .
The problem is one of overcoming the obstacles presented by a diverse
student population with a multiplicity of educational needs——bx bridging
g8aps currently existing within the school system in the areas of career
awareness, exploration, orientation, skill d elopment, and job placement.
Speéificallﬁ,.the gaps are being filled by redesigning curricula, enrich-
ing, enlarging andfor establishing new courses, and obtaining commitment
of staff mehhgrs to the career education concept,

- ~
Pa

\ ' GOALS AND OBJECTIVES ) -

»

.

The goal of this project is to add new Gomponents to the existing
curriculum to bridge educational gaps in the Oklahoma City School System
and to establish an integrated vertical. career education curriculum. An
additional goal is -to gain the commfitment of the professional staff of
the' Oklahoma City School ‘System to the career education concept:




Program Objectives

Awareness Phase

1.

To develop 20 twenty-five minute television.broadcag;s on the fifteen
career clusters, at least 10 to be prepared the first year, the
remainder the second year..The first year, selected commercial films
will be integrated into the sequence of lecal broadcasts, insuring a

. ¢

weekly career education presentation. '
€

a. To develop specific student performance objectives for each
broadcast which relate to student awareness of opportunities. in
the world of work, student attitudes about work and studept
understanding of self in relation to aptitydes and interests for
work. )

b. To provide teachers with materials related to rhe broadcasts and
with inservice training in use of the broadcasts.

esent the broadcasts to all fifth grade classes in. the
lahoma City Schools at the rate of one per week. (optional to

.

ther grade levels). ' .

c. To

rdinate with teachers and business leaders concerniﬂg tours
available to fifth year students in the-Oklahoma City area.

.develop and distribute a ﬁublicétion of available tours-in .
he Oklahoma City area to fifth grade teachers. -

b. To provide 30% of fifth'year students one field trip to indqs%%yr
the first year and 100% the second year. ’ -

c. To develop specific’ student objectives relating to the under-.

" standing of jobs obsexved plus other teacher information for use
in pre-trip and follow-up activities. To distribute-this to all
‘fifth grade teachers. , : )

. . ) - .
To coordinate with the community in identifying peeple whd would be
willing to speak to fifth year students about their careers.:

a. To design and distribute neckssary forms and .information hb
outside speakers and teachers to obtain and disseminate such
data as subject matter and length of pregentation.

sb. To provide five careeg/ébeakers to each fifth-grade eclass. . *

/ . oo . .
To involve 100% of tifth year administrators, counselors, consultants,
and teachers in fostering a career awareness program with their

students.

!
a. To develop materials promoting career awareness to be used at.
¢
inservice sessions. .

b. To conduct at least three inservice programs concerning the

. ) : \
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. . e .
Career awareness program for all fifth year personnel the first
year with at least one the second 'year of operation. ’

.¢c. To meet with éounselors and ‘work together on developmental
guidance activities that will strengthen the career awareness °
program, ' ’ ' .

d. Tp infuse career education into the entire elementary curriculum
(where possible) by small group task force types of inservice for
teachers and by increased face-to-face support.

/%. To visit each fifth year center at least thsee times each school
year.

To coordinate the efforts of teachers in the development of 16 occu-
pational suitcases with career information (filmstrips, slides,
pamphlezs, books, and other related visual materials) for use by
fifth year students, ! .

w

6. To furnish workbenches and tools for use in “hands-bn" activities to
schools requesting them.

7. To develop a measurable s!&dent improvement in career awareness and
positive attitudes toward school and work by fifth year students. o
Exploration Phase (Middle School). o
i LN ] PO a ) "
1.; To develop a nine week exploration program covering occupations in
; metala wood, communication, electricity, and plastics.

&. To delineate specific student performance objectives for the
program. o

b. To operate the program four times each year for sixth grade stu-

dents at three middle schools, with one school having two

programs (total of four programs) . .

- t. To add one additional school the second year of program operation.

2. To expand existing "World of Copstruction" programs to three addi-
‘tional middle schools to serve approximately 1,200 seventh grade
students in nine programs (two schools to have 2 programs each).:

3. To expand existing "World of Manufacturing" programs to one additional
middle school to serve approximately 600 eighth grade students in
four middle sgchools. , -

4. To ﬁevblop a one year (5 periods per week) program in seventh grade
Home Economics career exploration with accompanying student
performance objectives.

’ -
.

a, To iditiate the program in three middle schools during the 1973-74
school' year, with seven additional middle schools added during
the 1974~45 school year. : .

S : 10 :
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- ' b. To pilot a one semester course in hospitality and foods at three

. middle schools for seventh grade students during 1974-75,
. c. To pilot é one semester course. in child care for seventh‘grade
- * students.during 1974-75.
RY d. To pilot a six week pilct program in Home economics career '

exploration in two additional” schools during 1973-74.

- . »

®

To provide inservice training necessary to implement .the various
T home economics programs in middle schools. ’

v

To develop min&-courges for middle school student ‘use during scheduled
b "interest area" time in business-office education as a pilot program
in. four middle schools. :

wn

a. To develop a one semester (ffve periods per week)mintroduction to
" business course for eighth grade students. -

a -

b. To specify specific student performances objectives for the .
, program. - e e

. . -

@

i

’ ‘C+ To initiate the program.in one middle school to serve approximately
150 eighth grade students.

v 6. To acquire and modify where necessary curriculum materials to aid in

infusing career education into the total middle school curriculum, .
. . y b
7. To delVelop a measurable’student improvemedt in cgreer,a&argness and
) 7 positive attitudes toward school and work by‘middlegséhool studepts °
. involved in the programs delineated above. - . ’ .
. Oxrientation Ph2§e (9th-10th Grades) . ’ ‘ ) r

1. To develop a one-year (five periods per week) Industrial Power program
with emphasis on electricity, electronics, mechanical, and fluid
trol ti . , ' )
contr ‘occgpa‘lons

a. To specify studentsjerformance objectives relating to ‘the under-
standing of tﬁe occupational opportunities, student aptitudes,
and student abilities to specific occupa%}onal choices.

) b. To initipte'the program in two high schools for apprqximately ’

.. 160 students. ’ ' :

2. To devélop a one year (five periods per week) Hospitality \and Personal’  * -
Service Program with emphasis-on food service, hotel and rkstaurant )
administration, recreation management, and child care occu atfons. -

LERN
"a. To specify student performance objeclives relating -to the under- -
standipg‘of the occupational opportunities,.student aptitudes, _
v and student abilities to specific occupational chaices. .

.2 4 ! . .
~ b. To initiate the program in four high schools for approxi ately_‘

. | . .. illfi - N .
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3. To develop a one-year (10 periods per week) Home Construc¢tion program
with emphasis on carpentry and other residential const;uct@on ©
occupations. ‘

.
. A

a. To specifytstudent performanée objectives relating to the‘'under- )
standing of the occup al opportunities, student aptitudes, and
student abilities to specific occupational choices. T T

v

160 students.

L%

b. It initiate the program in fj7& high schools for approximétely

.

4. To pilot a one semester career exploration program at one high school
to introduce students to job applications, jobB interviews, attitudes, -
and indiyidual career-exploration in students' interest areas, ‘

5. To'develop a measurable studenﬁ\improvement in career awareness-and
positive attitudes toward school and work by high school students’
involved in the programs delineated above:

Skill Development (1llth-12th Grades)

1. To develgp 4 two year (15 hours pex week) Bﬂglding Construction . ,
Cluster -in m¥sonry apd electrical wiring the first year with carpentry

to be added to the cluster.the second year.

4 K o
a. To specify student performance objecﬁives relating to occupational

competency by the end of the second year. T
- v , ,—’ ;
b.‘ To establish the prog%ém in one..location the second year.

c. To initiate a placement component which will assure the placement
on jobs or in continued education of 95% of graduaging students.

2. To develop a two year (15 hours per week)Interidr'Qecorating Cluster
in upholstery-‘and drapery. (one year possible at student's option.)
. ~ . ) :
a. To specify student performance objectives qglating to occdgational
competency by thé end of the_second year. ‘ -

-a

b. To, establish the program‘in fwo‘high schools the 1975-76‘%chool

- .

c. To initiate a placement componenf which will assure the placement
on jobs‘or in continued education of 95% of graduating students.,
3. To -develop,.a one year cooperative officé training program for 12th
grade students in‘businéss adminfstration, office management, and
bookkeeping. (10 hours perf week in classy 15 hours per week ory-the~
job.) ; ‘

’ . ! . ¢

. . .o '
* a. To specify student performance objectives relating to occupational
competency by the end of the second year.

500 students beginning the second year of<fﬁf/project. ~ ., ) ‘f




b. To initidte the program in one, high school. . :
[ S . . . ”~ ‘
Ye. To initiate a placement component which will assﬁre the placement
. .on jobs'or in continued,education”qf.952 of graduating studéeats.

~

~ A :
To imtegrate these.wmethods nto one .existing Cooperative Oifice

*

4. To pilos a W year program in
of secretarial skills. To initfate thk program at two locations--each
progran. to meet two hour$ ‘per. day. -

. —— - ’

. ., -
Trazining ahd Placemen: Component

" 1. To develop a guide for placement se

dures; Counselor responsibilities, and f i @ operate ‘
placement servicges. -
~ S : .
2.0 10 d;?eLg;\liaisoh between the project an¥ ‘\\\
- . ---nselinp. ccmponent of thé}ORIahoma City.S¢hool System through o
. . ‘imservize, dessonal ccatact, and media. T . '
: . ,
T b, To adsist icmselire s :::a:‘zgzzproficfeﬁcies deeded o use ~
i ‘plgce:en: TETLrSs, L. Zesigntiot er"efs, = v N ~rleyersy
v~ tO assess student ¢ualifications in Telitilin . N =35,
and to® identify State and”local placezent services . \\< ises.
c. To train middle s;hooi and high school Cofnselors i- - . _.o of

- . VIEW decks and other resource materf3ls. R
e * - -
2. Tq establish an exemplary-training and placement office with respon-
sibilities for student career counseling, job and/or ttaining/school
" placement for dropouts or potential dropouts. -
¥ )
8. To expand the services offered by.fhe Training and Placement.
. Office by addition of one half-time secretary. . ;/

b. To devefgﬁ and implement procedures to place- 200~students per
™ yéar in jobs/training/schoo. B

¢. To. maintain accurate récords (f;cluding follov:yp)_on all
students contacted. . oo . .
£ .

3. To establish- and maintain contact with local,.Statq, and Federal )
. agencies whose areas of responsibility might overlap with those of
x thg Liaison Specialistw\\\xi .
4. " To contact businesses and industries within the Oklaboéa City‘area
to secure student jobs and/or training positions.

¢

» Dissemination,ﬁomponent L . . =

k. To make 100% of the professional staff awarg,bf career education, 507 . "
at the interegt level, and 25% at the trial level of the diffusion )
process. , . 13 :

. i . had .

r . 7-12 " \ ‘ .




. 2. To estahlish contact with patrons and community members of Oklanoma
N . City-to further an awarenes§ of and -involvement in the Career
) ' Education Project. ) . .

. P -

~

’ 3. 1To ‘establih. a working project advisory comittee with representation
: from students, {%achers, school adm.nistration, professional education
: association, parents, labor unions’, college staff, local besinessmen,
. ) and the Oklahoma Employment. Security Commission.

4. De#@lop a prepared s¥ide/tape presentation exp*alning the Oklahoma

. ' City Career acucation Project. : . .
3

Make.available to interested educators a Gassette AV. tape of all

career awareness broadcasts, —_ .

’ . ’ i T—

licit froxz teacherg whose programs are not directly supported

.

w

o

: through the project)zrequests for supplies and instructional materials’
and consyltant servi concerning iﬁiqg{pn of career education
, activities in the classrooz. o~ ! .
. . A
' " v 7. To continue career education inservice with proress1onal staff whenever
: ‘ and wherever possible. To place special emphasis on support of task ,
, \‘5 forces with specific objectives to produce/adapt a product ®hich can -
i - be disseminated throughout the school district. - >
. . ) ¢ ' \
’ Administration \ >
e ) \f: . * .
1. To supervise and cbdrdinate the work of the project staff. *
N ™ ‘\
, a. To keep and malntafn.records of all pertinent information, i.e.
] ¢ weekly vork ‘'sheets of project activities.* -
- . ‘ \
b. - Coordinate efforts of the project staff with Central Office ‘
departments, local schools, State Department of Vocational and
— . Technical Educatlogivand othex agencies

s 3, Prepare and submit all progress reports to the State Department
. Pr03ect Coordlnator when due.. . >

.

, a, Prepare and submit all'monthly finance reports to the State
Department Pinance Director when due. - . 3

oo
£
v . I . -

b. Prepare continuation propo als for-the second ‘and “third years.
. a

.

{ 3. Order all equipment, supplies, materials, and other items necessary .
for-operation of the Career Education Project.

.

4., To 1evd£w appliqable local, State, and Federal project reports and
products: for possible input to the Career Education Project.

. * 5. To daintain effecéI?e lines of communication with other career -~
education project directors’. . - ’
. . / .
I +*, 6. To coordinate with othe¥ consultants and toordinators in areas of
— * . . . - “ . .
..
» . |
. 13 ' ©
Q ‘ . . . - . N
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inservice, materials and equipment, and curriculum for deveispmencal

progra=ms concerning career education. . ,

7. Establish and maintain comrunications with all Central Office adnin-
" istrative personnel to imwolve thém in the- career education project.

. .
8. To establish and maintaid all necessary financial ’recozds, purchase /
requests, and other supportive natertal .necessary for adequate
20 '3 - ’
, auditing and record keeping purposes,
Developoment and Edaluation '[ v
1. To prepare and reproduce written materials negded for the Career
Education Project as required. :
2. o develcp#® career education research anc curriculum zaterials * \\\\\\\

Tc work with lccal research s:&ff and the third party evaluation.teas
to evaluate the Oxlahoza City. Career Education Project.

< DESCRIPTION OF PROCEDURES - .

\ Awareness Level

The Oklahoma City Public School System has sixteen schools designated as
fifth year-'centers in addition to eleven K-5 schools. The fifth year
centers are schools comprised entirely of fifth grade students to allow

\\\ggeater flexibility in scheduling special interest activities and field
tripg. Total fifth year student population during the 1974-75. school year
was approximately 4,100, taught by a staff of 140 teachers.

The areas of emphbasis followed at the awareness level were as delineated
in the project objectives, i.e., television programs, guest speakers,
tours of local businesses, and development/use of occupational suitcases.

A’total of twenty ‘career awareness television shows were developed and
broadcast at weekly intervals over the System's educational television
facility by the two Occupational Information Specialists. Since .the .
System's educational television system is partially supported by the
Oklahoma State Department of Education, all broadcastg can-be received
(through relaying equipment) by approximately 75 percent of the State.

Thus, the career awareness broadcasts may be viewed by many of the State's
elementary students. A 91 page guide containing prpgram outlines, student *
objec:&ves, and follow-up ac¢tivities has been printed and distributed to°
all of the System's fifth year personnel and is available acrgss the

State. . . : / .

A nationally produced career awareness television series (Bread and
Butterflies) has been purchased by the Oklahdha State Department Educa~
tion for broadcasting over the Okldhoma Ciﬁy System's educational &hannel.
Both series, national and local, are codrdinated to allow for the weekly

15
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* ment has inservised z=any schoo

—

presentation of a full year of careér aw#reness shows. The State Depart-
districts on the use of both series,

>

£11 the fifth year-teachers within the System could drrange to have five
outside speakers <ome to their classes and visit with students about
occupations in which the teacyers felt their students aight he interésted. -
The teachers could £ill out 2hd mail a requést to one,of the Occupationzl
Information Specialists iden ifying a speaker in 2 certain career field.
“he Specialist would then lofate and schedule such a speaker. Since
speaxers would norzally spedk to ah entire fifth year center, approximately
3,000 fifth vear students ieard from two to- five guest speakers covering

& variety of occupafons (See Appendix 4). Some teachers zlso schedule

parents of students to spbak to their classes.

The Oxlahcze City Systeh has & School Volunteer Prograz of commuaity zmexz—
Sers comsisting of approxizately 730 spezkers and a- ziditional 750
teacher's nelpérs, rherefore, the Project staff have worxed clcsely with
the Voiunteer™ifice the Past_twc years in sharing aad exchanging cata.
. , \

Many of the fifth/vear tlasses participated in field trips to business
anc industry (Seg Appendix 3). One field trip was offered to ezch fifth
vear class. Approximately 62 percent of the classes availed themselves

f his cpportgnicty. 4 toral of 14 schoqls sent approximately 1,718 fifth
yeqf students cn cereer~education field trips. This figure represents
about 42 percent of the total fifth year student body.

——
All elemertary schools pafticipated in field trips sponsored by the Arts
EZducetien Department. All classes could take z maximum of ten field trips
to locations within the metrdpolitan area representing a branch of fine
arts. Locations included the State Historical Museum, art centers, psher
Duseums, concerts, and plays. Many' of these field trips were used to

————————

ERIC

Aruitoxt provided by Eic:

stress career implications to elemenca:z~§£33ents §s well as the esthetic
enjoyment of art, music, and ‘plays. T .

i ' Fl »
A.total of 15 career suitcases (one for each career cluster) have been
developed. These were rotated gmong all elementary schools containing
fifth grade classes during the school year. Teacher recommendations for
fmprovements of these suitcases were sought throughout the year so that
.modifications could be made before beginning the third year of the

project., ' ‘ ) ’ ,
Another activity involving many fifth grade classes was "hands on"
elementary industrial arts. .Work benches were-.secured (at no cost to

the project) from industrial arts classes and furnished, complete with
hand tools, to elementary schools. Fifteen of the €7 schools having fifth
grade classes were involved. An inservice session was held.for 40 involved,
teachers to demonstrate project construction, safetys and use of hard

tools.

A d

Replacement work benches with castors were constructed by one of the high
school home construction classes. These benches can be moved from room to
room, have storaée space on top of the cabinet for tgels and space below
the cabinets for projects. The high school home construction class was

aware that the work benches were to be used iﬂ'the elementary schools and

' 15
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"problems could be attac

,s\'

. ' .- . . LY .
~. el

s
consequently were very enthusiastic abdut the project.
. ' $
Yembers of the Career Education staff felt that an effective prograz could
te implemented only by' establishing effective lines of communications with
teachers involved in the project. Ia addition to four imservice sessions .
helé for fifth year principals, counselors, consultants, and teachers dur-

ing the pasi year, each of the 27 eledentary schoels involved in th

project were’ visited at least twice each semester by the Occupationat
Information Specialists. As they comsulted with the teachers, the Speciai-
ists scliciced suggestions and recommendations for improving components

of the awareness program and implemerwed these idezs where possible. Iz

is believed that a very, satisfactory rapport has been deweloped between .
the mecbers of the Careex-Education staff and the approximately 230
cerrified elezenrery personnel involved with the career awareness progra=z.

.‘ ~L . . .-l

~ e
. oL Exploratory Level . .
. -~ -
‘ -
1 . ,

' . . . .
The explorarory component c¢f’ the Qklahoza City Project impacts on the
Pag A i 3
eleven kiddle schools. Explq;atory)programs are conducted by home eco-
nozics, buasiness, and industrial arts,teachgrSu’
’ .

Classes within the ingustrial ams .area include a program for sixth
grade, students piloted at five middie schools, Students are enrolled in

‘2@ nine-week industrial arts class covering occupations and ekploration in

approach is used to desigg-projects which will, involve students in each
area. An-examplé of such project is an electric motor that many of the
students construct. Plens are drawn,'a base is constructed frem wood, the
armature is hand wound,'mounting brackets are constructed from metal, and
a case 1s molded from plastic. Reception of the program from the approxi-
mately 1,800 students enrolled has been very enthusiastic. '

wood, metal, comnunicatiggf, electricity, and plastics. A crosss discipline’

"The World of Copstruction" is an ipdustrial arts program.fog seventh

grade students. Students are enrolled in the class for the entire year

and are exposed to,hands on activities relating ta agproximately 80 career
fields in the construction industry, Eight "programs were in operation in

seven middle schools during "the first ‘year and one additional program was

added the second year. The njne programs served approximately 1,600 stu-

dents during the second year, an increase of about 400 students.

"Thg’ag?tﬂ\qi‘ggggfacturing"_}s the industrial arts program offered for
eighth grade stUdents. As in the-seventh grade, students are enrolled for
the entire year and explore approximately 80 career fields in the manu-
facturing industry. The program was available in five middle schools
during the first year. Due to problems in perso and scheduling, one>
school was forced to drop the program this year, however enrollment
remained at approximately 750 students i Zining four schools.

Inservice by the Industr Arts Consultant for the Ok lahoma City System
during the second ye2x_consisted of several visits to each--program so that
d a§d improvements initiated on. an individualjzed

basis.
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The home economics departzents in the nigdle -gchools were involved in a.

variety of career education projects during the 1974-75 school yeax. In 3

three, middle’ schools, the first sehester was spent in field testing '

"Exploring Careers in Hospitality and Foods" for the McKnight Publishing

Cozpany. Six teachers and 380 students at, the seventh and eighth grade

levels were-involved in the field test. One of these schools used the"

¥cKnightg "Child Care Career " curriculum materials with 60 eighth grade

students‘duriﬁg the, second sexmester.

Severn middle schools used the. Oklahoma City “Hoze_Economics Careers" ,

z=zterials which were developed and piloted the fiyst year. The materials “’

are adzptable fcr us¥ with both seveath and eighth graders in a time

range of six weeks 2o 2 semester. Over 1,200 middle s hool students had .

exposure to at least six weeks of .this curriculuz and %Eéteachers were

iavoived ‘in teaching ir. The enrollment cozpafed to about 550 students

who were involved .the first vear,

A4 Cne-senester prograz in business and office careers was offered in

Iive classes at fcur'ziddle schools for approximately 80Q eighth grade
students. The enrollzeat compared to 300-students in the ptlot prograz
‘4t twWo'schools the previous year. Students in the program are exposed

*to fundamental typing.skills as well as to the many occupations in this

cayeer cluster. Teachers also devoted time to classroorm ‘discusdion of

. attitudes, gfooming, and the many skills needed to succeed in the world

of- work. . 20 . ,
) / ' . .

o . Orientation Level .
,‘ ey : <
The Oklahoma City Publig Sché%l System has nin€ high schools, all of )
which enroll students from ninth through twelfth grades, and one area
vocational-technical center for students in grades 10-12. Several of
these same schools -aldo offer evening adult classes 1in academic, general,
and vocational eduéétﬁpp; In addition, the System has an adult day‘school,A
an "outreach" program for expelled students, a middle sché@l for boys who
cannot function in'their "home" school due to disciplime or absenteeism,
& similar school for girls in grades 6-12, a-school for emotionally:and .t
physically handicapped students, a special school for mentally handicapped
studenfs, and an alternative schogl for other students who are not able*
to function effectively in their "home" schéol. 7 )

e System, the déreer Education Project is divided
tation component for ninth and tenth grade
component .for eleventh and twelfth ’ &

In the hféh schools
into two components: the oP
students, and the skill Hevelop
grade students.” .- Y, . *

At thé orientationlevel, programs include two industrial po oéf;ms'
servigg 160 students, nine home econofjics programs serving 750 stude s
four home construction programs affect 160 students, and one career

" exploration program affecting approximately 50 students. -In all, there

were a#ﬁ:pximately 1,120 students in these programs the second year
compared to approximately 720 students.the first Year. : '

5 1§
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The iééuStrial power class is éb'industrial arts class»for ninth-grade *
“students. The class is structured as a full year course in fluid,
eléctrical, d mechanical power: As pointed out in the first interinm
" report, implesentation of the class would expose students \o the wide,
range of indsstrial occupations opportunities in the Oklah City area
at Tinker Air Porce Base and in the many industrial plants such as
kestingkousé, General Electric, and Western Electric. v

. .- i .

‘The hoze constructicn class is an industrizl arts ;Eass for tenth gradg
stucdents. The clé?sas\nget one hour dzily Ffor the entire school year
.0 atguire skills and occupzarional knowledge in many areas o’ residential
cons:;u;iipn..‘Students in two classes butld "mini-barns" for sale to the

public and have drazwn zuch fdvorable public interest. -

s . \ et
The ~oze econczics pregrazs for ninth,.and tenth grade students is coz-
pcsed ci units in foods, clothing, fam{ly relztions, child care, honme
=anagemen:, ané consuzer economics. Career ipformation units that were
fiel: tested anéd revised during the first project vear were implexmented,

. following inservice fer all teachers, in all nine cozprehensive high
scncols during the second year. . :

- .
The "career expforation p?ogram which was piloted at' ome high gchool during B
the first year'was gontinued-with primarily tenth grade students’. Students
in the claes were tested for‘aptituae and career interest, discdussed
-grooming, attitudes, job seeking and job intervlewing skills, career
opportunities in different aread, and many other aspects concerning the
worlé of work. . s

Skill Development Level ) .

-

The Oklahéma City School System has a very comprehensive'program in
vocational educatipm, offering skill trainiyg in 35 different career
fields. Three programs initiated with-start-up support from therproject
during the first year were continued, serving 125 students the second
year. The programs are: (1) an Interior Decorating Cluster designed to
train students in furniture upholstery, drapery'construction, and acces-
sory items;y (2) a cooperative office training program for business
careers other than secretarial; and (3) a comprghensive secretari3l

prograg. hdd

)

/ . . ”

- .
. " Guidance and Counseling ‘Component '

-

~ne

.

4

" The Liaison Specialis%, during the second year, maintained and improved
working relations with the field., His activities the past year included
working with middle and high.school counselors, contacting businegs and
industry employers, working with dropouts or potential dropouts, and
intaining liaispn with the 26 agencies in the 'metropolitan area which
are¥con ed with prohlems related to thes guidance and. dounseling area, *

/ ' .
' Thiamajor thrus? of wbrking with dropouts or potential dropouts resdlted

, : 18 ’ « )
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. in serving 80 glients as compared to 13Q served the first year. Services
'+ to these clients’ in %Pded job pladement, on-the-job trainipg, other
traianing, placement back in a regular or a special school, individual
7 counseling, and collintive job interview seminars. The job interview «
sexinars, mzking use of industry personnel‘officers as resources, were

v continuing "to be a most effective technique.
v

<
3

' .
. r \ " advisory Comittee o
- ‘ . . » L 3 ‘
\ - T ' . .o
One ©f the epriorities defined for the first year of project operation was
’ the for=ztion and izplexmentation of a Career Education Advisory Committee.
The committee was expanded from 26 to 32 members the second year and
inclided representation from students; teachers, school administrators,
T higner education, parents, labor unions, businessmen, and the Oklazhoma LI
Zzployzent Security Comtission. ) . '
. ' , X v . ‘
Meeting topics concerned past' a¢complishments and future goais of- the
Caresr EGucation program. Techniques for greater student involvenent,
greater community involvement, and publicity were discussed. Pn many a
cases, action was taKen which resulted in solutions to goals and objec-

tives set by the advisory committee.

. -

r RESULTS AND ACCOMPLISHMENTS
’ / ‘ ryd -
3 . i
‘Many of the results and accomplishments realized during the second ‘year
ot of project operation have been identified and delineated within the body , -
of the third-party evaluation report. Some of the more significant :

results, however, appear below. ) /////’,,,

A two-day inservice session was held at’the beginning of the school year ®
for counselors representiﬁg each .high school in the District. The thrust «
of this session was increasing counselor services to students in the area
of career counseling. Feedback from all participants indicates excellent
carry over results from‘this inservice. ' -7
'S
All fifth grade teachers, counselors, and“ﬁrin&iﬁals were also inserviced
in September while middle school teachers in the areas of home economics
! and "World of Plastics" met several times throughout the year to compile
-+ student curriculum resource materials and finalize the entiré curriculum
- for these courses. High school teachers in cooperative work experience
' programs met several times during the year to produce materials which
gould be used by various members of their high school staffs. The
material produced consisted of a serie€s of teacher booklets concerned with

, student ethics, grooming, getting a job, worker attitudes, and other -
.+ similar topics. This material is available in each high school: - , ¢
-::_ Y . - / ' . . .

The close of the school year was culminated by a six-day workshop (Kalei-
doscope '75). available to all teachers of the Oklahoma City Schools. One
hundred fen participants were chosen from over four hundred applicants.

o The plrpose of the workshop was to familiarize panticipants with the wide

v r 1 - :
. | 20 - .
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variety of cormunity reéources available to their classrooms, and how
they could infuse these resources into their curricula. The workshop
was multi-sponsored: by Central State University which offéred college
credit for. the workshop, by the Oklahoma City Chamber of Commerce and
the National Alliance of Businessmen which provided partial workshop
funding, and. by the Career Fducation Project staff.

<
[}

AT the awareness level, ten additional television shows were produced
. this vear. The ¥otal of twenty locally_produced shows combined with che

Bread and Butterflies series provided a full year of career awareness
broadcasts to elementary students. All fifth grade teachers received & .
curriculun guide for each series wnich guide included a show synopsis,
objectives and follow-up activities for each presentation. Positiver
liaison was closely maintained through the year with all fifth grade ~ * (\
teachers, counselors, and principals. - ) )l “ '

At the exploration level, two middle schools involyed all of their staff -
in career education curriculum infusion to affect 2,500 students. Plans

were completed to begin a comprehensive career, education program in an
additional middle school beginning with the 1975-76 school year.‘Program
expansion over the first year included three World of Business, one

World of Plastics, and seven Home Economics Career Exploration programs. -

at the high school level, all programs (with the exception of the Building
Construction Cluster) functioned as delineated in the program obiecﬁives.
In addition, materials were purchased to implement a career eddtation

- resource center for teachers and gtudents in two high.schools and faur
middle’ schools. All six resource cemters will be operational for the
1975-76 school year. T ‘ ‘

. fe L 4

it is significant to note tﬁét the nationally produced career awareness
.Presentations, Bread and Butterflies were produced at a cost of’fqur

million dollars, while the'Oklahoma City career awareness presentations

were produced for lesg.thgn $34,000, with $19,000 being "in kind" contri-

" bution by the School pist?ict. while the quality of the locally produced
series is not equal to 'that of Bread and Butterflies, it is quite accept-
able and contributes much toward a full year's awareness programming.

..’./
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REPORT OF THE THIRD PARTY EVALUATION.TEAM

.
-

PREFACE

This is a report of the activities of the Third Party Evaluation

* Team for the second year of* "Academic and World of Work Gap-

Bridging Through Career Education" project, Oklahoma City Public
-Schools, Oklahoma City, Oklahoma. The report covers the activities

of the Evaluation Team from April, 1975 through. June 30, 1975.°

The evaluation team was composed of six professional staff, School °

of Education, Central State University and four graduate assistants

who worked with professional staff on the project., Activities consisted
of evaluation team members meeting with the Project Director, the Career
Education Director and his staff, the Research Associate for the project,
and representatives of Oklahoma City School administpation. The acti-
vities reported also include visitg to all Pifth vear Centers., Middle
Schools, and six High Schools in Oklahoma City. .

,

The evaluation team is especially grateful to Mr. Tom DeSpain, Director
of Career Education for the Oklahoma City public schools and Dr. Don
Frazier, Project Director and Research Coordinating Unit Director, State
Repartment of Vocational-Technical Education as well as'Mr. Bob Alyea,
Research Director for the project, for their ‘availability and coopera-
tion. Other members of the staff, Mr. Gary Harnish, Miss Sara Earnest’
and Mr. Cal Holloway made significant contributions to facilitating the
evaluation camittee efforts. A fringe benefit of the eyaluation pro-
cess was the opportunity of working with children, teachers, and site
administrators of the Oklahoma City<Schools.

. "Dr. Lucille W. Patton, Evaluation Team' Chairman
Dr. Stewart Beasley, Jr., Research & Evaluation
‘. Dr. Bob J. Brown, Vocational-Technical Education
Dr. Don Helberg, Middle Schools .
‘Dr. Earl Newman, Middle Schools :
- Dr. Mary Ann Henderson, Elemeatary Education

GRADUATE ASSISTANTS: .

. [
Mrs. Martha‘Stewart, Research & Evaluation —
Mrs. Monicad Penity, Vocatignal-fechnical Education.
Mrs. Ruth Springfield, Elementary Education '
,.\ Mr. Ron Johnson, Middle Schools ’ "

~
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INTRODUCTION = ‘ N

- ) . ‘ ‘ C . ’ to
The Third Party Evaluation qf the second year of the Exemplary \\\\
Program in Vocatibnal Education, ."Academic and World of Work -
Gap-Bridging ‘Through Career Education® in the Oklahoma City
Public Schools, was conducted by a team fxom the School of Edu-
cation, ‘Central State University, Edmond, oklahoma. In order to
provide the expertise necessary.for the comprehensive evaluation,

- team members were selected from the Department of Elementary *
Educatipn, Secondary Education, Vocational-Technical Eqpcation,

»~ and Guidance and Counseling. In addition to these five members

.the efforts of the team were coordinated by the Chairman of the -

Department of Vocational and Technical Peacher Educati®n. Three

of the team members had served as Third Party Evaluators for the

first year of the project. .

Even éhough the majority of the team members were exXperiencing
their second effort in"evaluating the Oklahoma City Career Educa-
tion Projact, various circumstances made the early entry into the
evaluation an impossibility. The firdt of these was the receipt
of the draft guidelines for the evaluation of Career Education pro-.
grams submitted to the United States Office of Education, Department
of Health, Education and Welfare, by Dévelopment Associates, Inc.j
1521°New Hampshire Avenue, N.W., Washington,b.C. These-guidelines
were received by the Project Digector and Career Education Djireetor
at the beginning of the 1974-75 academic year. Very definite instruc-
tiohs were contained in the guidelines,but it was not until January
/9!92975 that any decisions were made as _to whether ‘the Project Director
e and Third Party evaluators were obligated to follow these guidelines.
- @ince the draft guidélines established the necessity of identifying the
/s “:gégz of Work for the project no consideration could bé given to the
ird Party Evaluation until the Scope /of Work had been, completed.!This
delay, in developing a proposal for the Third Party Evaluation resulted -
in notification of award of'Third Party' Evaluation contract on Match 28,°
1975. In 1974 activities df the Third Party evaluators were underway
by February 1st. . . B .. . ) .
The proposal for the Third Party Evaluation (Appendix A). contained a
Fist of the following tasks to bgiperformed by the Central State
*,* + University Evaluation Team: LA ' o~ . )
1. A review of the self-evaluation process for this, pioject . . N
with regard to the following: Y
A. Con?orﬁance of the evaluation to the Guidelines
; ) for*the Evaluation of Career Education Programs, . <

= 28. |
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" An evaluation of the actLVities of the second year with re-

«? . '|‘1

B. Reliability and validity of ‘ddta collection instru-

ments. ,

- s . Vi

C. Appropriateness of sampling procedures, data analyses
and conclusions.
\\\ " .

An analysis of the objectives and procedures developed for
the ‘second year of the project-as they relate to:

A: . The USOE Policy Paper: AVTE-V72-10, August 28, 1972.

B. The purpose of the project as stated in the original
proposal submitted’'by the Oklaho®a City Public Schools. N
C.. The Third Party Evaluation Report of the first year.-
L ¢ ,);

gard to committrent of the school district to the Career
Education philosophy. . N

Sixty hours of “exit" cansultatién with the’ project staff.
Objectives will be.

A. To discuss findings of the evaluati

,logsl project staff. ' \\‘

B. To develop viable recommendations to be\included in

team with the %

the evaluation report.
C. To develop a design, based on the Gbideli::§\for the

Evaluation of Career Education Programs, for third- -

party evaluation for the thirg_zegr_pf the proj .

~ V4

A report of the findings in 1, 2 and 3 above Eoge with
conclusions and recommendations for thir esf activitief.
The report will be submitte tat@ Project Director *

A. The report should detail results of the selfNevaluation

~—

which are related to the design in Guidelines ¥or .the
‘Bvaluation of Career Education Programs, Sych results
may also be reported in‘the interim report of the Okla- .

- home City School District. They are required here for
eage in consofidating ‘résults- across States.

e .
In ordexr to facilitate the\evaluatiOn the proposal contained conditions .

to be made a part of the grant,  with instruments and information pro=

vided by the local Project Director to6 the Third Party Evaluation Team, . -
Among these areas of responsibilities were: - -

N

1.

All ins;ruments preparéd by the Department of Regearch and
Statistics for use in'the self-evaluation--by April 1, 1975..
Relevant reliability and validity data concerning the instru- d
dents.ghall also be made tvailable

29 -
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. 2. Copies of standardized instruments used in the sé€lf-
evaluation--by May 1,:197s5.

3. The self-evaluation plan: including sampling proce- .
dureig/instrumentation. data collecting time frames,
and analytic procedures--by April 1, 197S. o 3
B 4. The/sumnaries of the data and analyses of the data as . .

soon as practical after data collection but no ‘later
than May 15, 1975.

5. Monthly budget analyses together with detailed expla- ..
. ’ nation of expenditures were reguested.

. 6. Such other data as may be readily accessible,.such ‘as’
placement records from the Training and Placement

oo Office, ’ - ‘
- 7. Coordination support for interviews to be conducted by
~ . the Third-party Evaluation Team., .
* ’ <
8. Review of interview content before interviews are con- Q
.- ducted with teachers or atudents. ' ¢ .
. . N e . ‘ .
\ : . 9. At least 12 hours time—of each project staff member for
’ purposes “of “exit" consultation by the Third-Pa:ty Eva- . ..
luation Team. .
. [ ) . ""
. . . * .
. o \\
PROCED’URE“S )
‘ ‘ T . P
After the contract for the Third party Evaluation‘had been signed,
March 28, 1975, by Dr. Prancis Tuttle and the information made
. dvailable to Dr. Garland Godfrey, Central State University, a - ,
L meeting was held with members of the Career Education Staff and
Mr. Bob Alyea of the Research Staff, Oklahoma City Schools. In - .

) accordance with the time line outlined in the Evaluation @éntract,
Mr. Alyea and his staff made available to all members of the Third. .
Party Evaluation Team copies of research results which had been ad-
ministered and analyzed by his department.* This research involved NG
questionnaires to Pi Year Genter teachers and principals regard-
ing their knowledge of and involvement in the Career Education
program. Similar instruments weze administered to Middle School and
High School teachers, principals and counselors. In all cases the i
' Research Division made tle results of the research available to all
team members. Quartbrly reports have been made available to Third
Party evaluators at the same time they have been submitted to the.
Regional Grants Office. . A

Immediately following the meeting between Central State Universzty

Evaluation Team and the personnel in Research and Career Education

in Oklahoma City, a schedulevof visits to six Oklahoma City high
/s

. /

.
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'ggﬂoglsl éleven Middle Schools, and sixteen Pifth YEQr_cénters were \\\\
" submitted to the Research Division for coordination with building %‘ .

principals. Visitations begas on April 30, 1975 and ghqed on Hay 13,.
1975. :

N

-

Again, as wes the case in the 1973-74 evaliation, the contract was
awarded too late in the year to allow for any released time of
members of the Evaluation ‘Team. Vdisits, conferences, data analyses
and writing of the Third-Party Evaluation were all scheduled arocund
the -full-time activities of the Evaluation Team. Again, as ‘in 1973-

74ﬁ graduate.assistants were used to facilitate the activitieg of
the Third-Party Evaluators. . *

< ‘ ¢

Ther® was a marked difference in the reception of the members of the
Third-Party Evaluation Team compared to the initial meeting,'of the
'Evaluation Tean in the Pall of 1973, with membess of the administra-
tive staff and Career Education staff for the Oklahoma City schools,
The evaluation committee felt that in one faﬁkgs time a good rapport -
had been developed and that the Third-Party Evaluatioh was now re- /////
garded as an important supplemental part of the project rather than

a threat. Also, with the Regearch Staff assuming the/responsibilities
for development of instruments for measuring knowledge of and exper-
ience with the.Career Education project, the members of the Third-

Party Evaluation Team viewed themselves more nearly .as auditors of
in-house evaluation rather Xhan total evaluators of the projeet.

-

When responsibilities assiéned.to each major evaluagion area (ele-
mentary, middle school, sdcondary, and research) wer identified, )
four graduate assistants yere gelected to begin April 1, 1975. On

April 25, 1975 a Schedule of Propogsed Visitations was submitted‘tgb .

the Director of Research -for this project for the  purpose of cleap-
ing visits with buildind principals. A list of the schools visited
_is included as Appendifys of this report. . '

* ‘-

" Dr. Mary Ann Hendersonf member of the Department of Elementary Educa- -
tion, School of Education,:Central State University, and her graduate ,
assistant visited sixteen +(16) Fifth Year Centers. Random structured
interviews were conducted with teachers, counselors, principals, and @
children in all gixteen schoolsd. Sinceﬂteachers, principals, and -
counselors had been involved in in-house evaluation by the Research
Division of the Oklahama CIBy-Schools, structured interview forms were

devised by Dr. Henderson in order to validate the findings of. the ' '
Regearch Division. ~
Yy . .

br. Don Heli;grg and Dr. Earl Newman of the Deparim of Sécondary .
Education, Central State University, visjted-all MiddIwe Schools in the
Oklahomd City system. In each case the Third-Party Evaluators used as
2 guideline the Scope of Work outlined by the Project Directdzr and the
*. {i-house evaluation conducted by the Research Division, Oklahom Cit !
Schools. v ~

’ ~
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Dr. Bob Brown and his graduate assistant visited six high schools
in the Oklahoma City area, concentrating on the Orientation, Skill

Development, and Placerment responsibilities of the project. High, .

school teachers, principals, and counselors were interviewed for
the purpose of igplementingx'&nd validating in-house research at the
high school level.\\ ) oL

v, H .

Dr. Stewart Beasley wnd his graduate assistant coordinated research
activities, working dixectly with Mr. Bocb Alyea and Central State
University team members validating ‘in-house research.

- .

All team members used the Planning Guide contained in the Octcber-
December, 1974, Quarterly Report to determine the extent to which
project objectives had been met. The team chairman |was responsible
‘for Administration, Code 100-200 and Dissemination, Code 30Q-440,
The Elementary Evaluators were regponsible for the Awareness Level,
Code 500-570, and the Middle Schogl for the Exploration-Level, Code
600-660. The Vocatimil-'redlpical Education representatives were
responsible for Orientation, Code 700-740, and Skill Development,
Code 800~830% Development and Evaluation was considered by the
Guidance and Counseling representative of the Evaluation Team, Code
-200-220. 1In addition to using the Planning Guidaé a basis for
evaluation, all members of the Evaluation Team were Purmished with
in-house evaluation results so that visits to the schoold already
mentioned, sixteen Fifth Year'Centers, eleven Middle Schools ;
six High Schools, were plamfd for the purpose of securing fir
hand knowledge of Career Edu?xat_ion activities as well as for the
purpose of spot-checking specific facets of the in-house evaluation.
~All of the professional staff in the Career Education project have
been "especially generous, making available to the Third<Party Eva-
luation Team materials, files, financial data, schedules,“reports,

evaluation research, and other requested information. Hembe!'}c:fn
the Third-Party Evaluation Team have had the opportunity of wo 0\2}&

with the Career Education Staff and developing in-service educati
programs resuylting 'in\s\more cohesive relationship betweex} ‘the Okla-
hame City Schools and Central State University, School of Education;

. from a service standpoint,’ . ‘ . ‘{

. >
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. ' v FINDINGS OFf THE EVALUATION COMMITTEE
Mietration

* ) !
A\l
4 . * ent ¢
-

Management Striicture .

. There have been no changes in the management structure from the
flrst\y@r of the préject. The number of positions (full-tide R}
" director,“two occupational information specialists, a liaison
, specialist, and secretarial staff) has remained constant; and
there have been no changes in the personnel who occupy thege ~ :
positions.

. Cost Transportability

As of May 15, 1975, total federal expenditures for the Oklahama
City Career Education Project for the 1974-75 school year-vere
A as follows:

;

t
TABLE I ' ° .

& .
’ ) » * TOTAL PEDERAL EXPENDITURES

“a

% L4
CLASSIFICATIONS : AMOUNTS .
4 N

_ \\ *  Personnel Expehsés (Including s '62 116. 36 . ;
s - ° ! ’

fringe benefitq)
Congultant & In-Setvice 4,993.25 : P
" Travel’ - s 1,594.35

.
- N .

- . , office Supplies and E’quignent R . 733,86

Curriculun Suppliesf?' )
¢ " Fifth Year’Cénters - $3,793.99 «
Middle Schools ,* 5,978.86 -
Nine-Twelve 3,384.96
Total Curricult:m Su;:plies 12,157.81

Instructional Equipment
-Fifth Year Centets 539.06 ‘ .
. Middle Schools . ~-0- , . . <
.\ Nine-Twelve - K 83.0Q : .
; Total Insttuctional Supplies ) . 622,06
; . (
\ 'rorrAL LXPENSES 'I‘O DATE ’ $ 82,217.69
Q - :

N
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The total figure reported in Table I, $82,217.69, does not reflect
expenditure of total project allotment for the second year. Accor-
ding to the project director, different camittees have been meet-
ing and evaluating all year long in the various subject areas .
(i.e., Home Economics, sixth grade World of Plastics,-etc.) and
requests are just now coming into his office for equipment and
supplies. Additional sums of money will need to be spent in 1975-
76 for 'supplies for new programs (i.e., one-gemester Career Bduca-
tion programs). Rogers Middle School will have six teachers who
will spend 25-35% of their time dealing directly with Career Educa-
tion; classes will be structured so that total school population
will be in their classes.g The Jefferson Middle School faculty has
been evaluating the totaf.;chool forfgurricular materials for theit
media center. Full implemantation of the Interior Decorating pro-
gram at the high school level is anticipated for the 1975-76 school
year.. Equipment and supplies for that program have not yet been
encumbered. A major project for the purpose of developing awareness
of comunity involvement in the Career Education--"Kéleidoscope 75"
~~will take place during the first week of June for 110 elementary,
middle, and secondary school teachers and will necessitate the spend-
ing of approximately $9,000 for consultants and stipends for the
teachers inyolved. )

. » A ".. .
Most of the expenses for taping during the 1974-75 school year have
been for 3/4" video tapes so that two copies of all mideo tapes are
available for check-out to teachers--one copy at the Media Center in
the Administration Building and one at the Oklahoma City Public
Schools broadcast center..

~

. ~. - o

During the 1973-74 school year twenty tapes were made available for
telecast to Fifth Year Centers--terr of which were original and ten

of which were commercially prepared tapes. During the 1974-75 school
year the cammercially prepared tapes were replaced with original tapes
so that the Oklahoma City Schools could continue to use the tapes
without copyright respbonsibility. The first half of the school year
the professionally prepared "Bredd and Butterflies" series was tele-
cast to the Fifth Year Centers. Original tapes were telecast from
January 7, 1975 to the end of the school year. The telecast schedule

for the tapes is listed as Appendix C.

. / .
In the 1974 Evaluation it was reported that as of aApril 15, 1974,

-approximately 87% of the total expenditures had been for personnel

expenses. As of May 15, 1975, approximately 76% of the total amount
spent was for personnel expenges. In L§74,.87% of the total amount
expended for curriculum supplies and instructional equipment was
spent for the Fifth Year Centers. In 1975 the emphasis was on the
Middle Schools but reflecting a significantly lesser percent--47%,,
Of total expemditures in fiscal year 1975, 148 represented curri-

.culun supplies and.7% total jinstructional supplies.

’ - ]

In the fiscal year 1974 evaluatfon no expenditures were listed for

consultant angxi:~se:yice education; in the fiscal year 1975 expen-
ditures, approximately 6% of the total was spent for consultant and

in-gervice training. ’

TR
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N Career Awareness Phase -

Degign for Fifth Grade Students : .

The’ procedure to be used for assessxng the Career Awareness Phase
was designed and use\aby the Third-Party Evaluators. The follow-
ing points were inclugded: ~

1.0 - Location of evaluations ' \
1.1 - All Pifth Year Centers will be vigited by the
Third-Party Evaluators accordzng to an accepted’
schedule

£
-

2.0 - Selection of interviewees .
2.1 - All principals of the Fifth Year Centers would
be interviewed by the evaluators.

2.2 - a1l Fifth Year Center counselors would be
interviewed by the evaluators. e,

2.3 - One teacher in each Fifth Year Center would be
randomly selected and interviewed by the Third’ .
Party evaluato . v

2.4 - Four students, two boys and two girle, in each
Fifth Year Center would randomly be selected
and evaluated by the Third Party evidluators.

2.5 - A media gpecialist in each Fifth Year Center .
would be- interviewed by the Third Party eva- ’
luators [

3.0 - Source of Interview Topics'

3.1 - Career Awareness Level Objectives Planning Guide,
Career Education program, Oklahoma City Public °
SChools.

3.2 - program elements of questionable benefit derived
from the assessment of the Career Education Pro- .
ject Fifth Year Center Teacher and Principal Data
supplidd by{the Oklahoma City Public SChools De-~
paztment ofResearch and Statistics, \

3.3 - Gener&i conclusions of the ThHird Party Evaluation
Report of the 1973-74 school year. _ ;




~

Respondents to the interviews were Fifth ':_{ea;r Center principals,
counselors, teachers, students, and media specialists. Sixteen
Fifth Year Centers were visited by the Third Party evaluators
according to an approved schedule of visitations. Additional vigits
were made to interview gtaff who were not available on the scheduled
dates. A total of sixteen principals and sixteen teachers were in-
terviewed. The principal and one randomly selected teacher in the
Fifth Year Centers were  interviewed. Sixty-four students, two boys
and two girls randomly selected, were interviewed from each Fifth
Year Center. This random selection resulted in 47% caucasian stu-

‘dents, 47% black students, 3% Indian students, and 3% Mexican-

American studentsq?eing interviewed,

P .
.
*

Interpretation of Data from Fifth Year Center Principals

The principals were interviewd about topics relating to the orgaﬁi-

zation and implementation of the Career .Awareness program. In
response to the first question: "How many times during this year -
has a representative of the Career Education program visited your
school?" The following responses were reported:

31% - five reported six or more visits

~

. % M
25% - four reported four visits

~

19% - three reported five visits -

3

. }
5% - one reportéd as few as two Visits

Question ‘two and three concerned their knowledge of the means of
transporting Career Education materials between schools. * Because
the original objective to purchase a van type vehicle was deleted
from the planning guide, the evaluators were -intérested in ways
Career Education materials were moved between buildings. Thirteen
Priagipals or 8l% reported that they did know how these materials
rted. The schodl mail and Career Education personnel
were state being the primary me s of transporting the Carger

Education matexials. There were no adverse commernts concerning\ the -
either of these two mffﬂésiﬁz;:’

e

transportation of these materials usin

four asked:, "How are the Career materials distri-
buted throughout the blhilding?" Two principals, 1 tj\EtaﬁeQ\that‘

the Medih Specialist distributed the materials thrdughout the building.
Ohe principal reported that these materials were set 4ap in a storeroom..
Three pringipals, 19%, remarked that the materiai: were .given directly

to the teacher or team leader who had requested them. Ten principals,
62%, responded that they received the materials i itially. The sub-
sequent distribution patternm—yesulted in four of the ten principals
stating that they then sent the materials to team leaders. Another '
four ' of the ten sent them to individual teachers upon teacher reéquest,

Two of the principals stated that they sent the materials to a teacher

in the building whoé assumed the responsibility for the distribution of
these materials. .

36 . -
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gnmstidhs_four and five related to the integration of Career Educa-
tion within the entire school curriculum. The principals generally

- . stated that there was a wide variation in the degrees to which
teachers in ‘their building were integrating Career Education materials
within the school curriculup. However, all reported some infusion ef
Career Education with, the other subjects. Fourteen, 88\, reported
greatér than average involvement in this task within their buildings,
Principal recommendations for greater infusion for Career Education
.programs may be o d in Table II. Additional copments made by .
the principals regarding the Career Awareness$ prodram may be observed
in Table III. : . . ‘ '

TABLE II

SUGGESTIONS MADE BY PRINCIPALS FOR GREATER
COQRDINATION OF CAREER EDUCATION INTO THE ENTIRE *
CURRICULUM ‘ , .

T —

-~

pUSEES

«
SUGGESTIONS )

1. One principal noted that the program had "high motivatioLal ap-
peal” that blended easily into other programs, such as L*nguage
Arts. ) : : \

tated a need for greater coordination wZth the

It was suggested that greater coordination

came through the curricylum department of

this way, the program could be coordinated

into existing elements of the program, v

. 2. Three-principals
’ .exis'ting progréhs.
would occur if plan
the Central Office., I
and infused more easil
such as Social ‘Studie

-
e need for someone t\o come to the
e for the.teachers how to use the
A regular periodic visit was -
o aid in better coordination )

3.' Three principals mentioneé .
school and actually demonstr
materials and how to follow-up

- suggested as desirable in order

and planning.

Five principals noted the need for planning and gscheduling of
e program much earlier in the school year.. :
o :
3 i 5. Two p{incipals reported that their school did most of the plan- ..
’ ning‘before school started. Then the Career Education program
had to be worked into the program as best they could; oftentimes
this necessitated changes in the other plang or schedules.

* 6. One principal recommended that the school have "in-hand" the com- ‘ .
plete organization &f the program by at least one week before - ‘
. " - schdol started. e ' .

/




TABLE III ' !
. ' - . .
ADDITIONAL COMMENTS HADE‘BY'PRINCIPALS
CONCERNING THE CAREER AWARENESS PROGRAM .

- - »

.
-
0

. ’ ) COMMENTS

Commendations for the Program and the Team °

* "They .made all arrancjements for, the speakers and the tours." was

the comment from one principal. .Y ’
- z

7/

* One principal expressed satisfaction with the program and offered
ho suggestions for'its improvement.

* Oneprincipal complimented the Career Education personnel for their
understéndin attitude concerning the sgchool's problem of time
Jimitation for implementation of the program. \

Speakers \ ' ) _ . ) 2

. o
< .
* One principal reported that he wgﬁld like-to have more programs
such as that 'presented by thé marine biologist. 'He said the child-,
ren were held "spellbound”.

\ .
* Another principal suggested that more "blue-collar" speakers would
be of greater benefit to their school children than the profesgsional
§¢ men from the medicine and law fields. -
N * .

* Disappointment was expressed by one principal. He reported that the
speakers which had been requested were unable to come and he was
generally disappointed in the programs presented by the speakers
who were sent in their place.

Tours o

AN

* Three principals made comments which related'to problems -encountered
with the tour arrangements. ' ' '

7 [

A «

* One principal stated that the tours shonyld have been better organized.
He termed the organization “haphazard". Purther, he reported that
some of the tours were not well-planned. )

* DAnother principal reported thaf because there was no prior nptice of
"the cancellation of a tour, the children visited a veterinarian only
to find the veterinarian was out and his office was locked.

* Another principal complained that the achéduling of‘the‘tohrs was too
late to/get permission sl{pg from parents. He said he had the feel-
ing t the arrangeménts were "an hour late and a dollar short".

RN 1 323 : i ‘ . ’
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\ \ COMMENTS . S -
. N .
" Communication\ Difficulties \ - ’ . IR
K i . - - L
o , +* Five principals noted either specific or general probléms in rela-
- ) tion .to the Tines of communication whén sequring speakers or' plan-
. ning tours. . - R S .

_ * One principal noted that the teachers had to make. too.many telephone
- " calls which was extremely time consuming. This time had to come out -
of *the schoQl day when the teacher had other responsibilities,
.4 - . - - -

-

. " re !

* Another prircipal, when commenting upon the difficulty in getting in
touch with the Career Education perscnnel, poted also that there was
no way to leave a message. . ) y

* Another principal stated that he did not think that the teachers .

., should havk to arrange their own tours and speakers. He noted that ) ",
many times the teachers had to call the speakers and make the arran- )
gements. Often the arrangements necessitated five or six telephone

" wcalls in order to complete arrangemends. He, also, noted that this -
was contrary to the letter which he had received from the—Career
Education personnel which stated that they would make all.drrangements.

* 'I'wo'principals recommended that tk;e,»Career Edhcaé‘io perscnnel shéuld -

be available at specific ho_u_r,s" which would-be copvenient for the

s

teachgrs, such as before and after school. ~ o e
. . - //)‘ . 7 P. o . d v . -
Interpretation of Data Prém Fifth.Year Center Counselors-
.« - N ] —— RS /o
' -, Nine Fifth Year Center counselors were.interviewed to detérmine the ex-
U~ tent of -théir involvement in the €areer Awareness program. It was ,
féund that °eiqi§: of the counselors were awaré of the program and five ,
.. reported that'they had participated in Career Education activities -
during the current school year as may be observed in Table IV: S

. Question three concerned the career related adtivities in which the
counselors participated. fThe activity in which the counselors were .
Jnost involved was talking individually with pupils about careers.
Fewe? than cne half of ‘the counselors engaged in Career Education in-
service educationnor classroom-related Career Education activities:
These responses may ‘be~l6b§er:'ved in A, B, C, D & E in Table IV. o,

Y ’,

.. It was interestingeto note that the additional comments from counge-
lors were conce th in gervice training for teachers rather than
directed towards ways of enﬁaﬁcing’ the involvement of counselors in <

the program. It was. obéerged that the counselors felt a limited . .
- * - N N .'./ ' . 5. K . ‘

, ' 3§ . 0
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commitment in the'allocation of their time in the gquidance and mele-

.

mentation of the Career Education Program. ; .
TABLE IV
. PINDINGS OP INTERVIEWS WI - \
2 FLE;EH YEAR CENTER COUNSELORS : :
. A . \ . N‘g - .‘ -
— 5 ’ .
. . ", Y ; . > N .
) . ) RESPONSES PERCENTPGI? \_
QUESTION . - Yesg No \ Yes No )
. N ’ . . A
1. Before receiviﬁg the'question-
~ naire, did you know there, was }
a Career Education Project in _ .
the Schools? 8 1 \§9t _ 1ls

“2. Did ypu participate in Career .
' Kduchtion activities during '
“the/ 1974~ 75 school year? . ) 4
3. Please indicate those activities ] .
in which-you participated:

A. In-service education; - 4 -

B. Worked with teachers in coor-
~_ dinating guidance activities
with the Career Awareness

program; . § . - 44s -
\ . ’ .
,C. Palked individually with pupils : . . -
t career awareness; Ee 6 - 67% -
: D. Talked with classes about ‘ . h -
‘ " ' careef awareness; 3., - .33 - -
E. Helpeé to gsecure speakers or % . . : '
other sources of career 1nfor- ’ .

'S

mation for teachers; . 1 . - 1ls

' N -
Interpretation of Data‘From Fifth Year Center Teachers

@ L4
Sixteen Fifth Year Center teachers were interviewed to detezmine the
extent “of their involvement in the Career Awareness television pro-
——g¢am8 and devéloped materials, educational tours.and developed .
materials, career awareness speakars, and the~availability of aggis- .

9
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~
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. tance in relating Career Education concepts to other areas of the .
“curriculum. It was found that fifteen of the interviewed teachers, .7
. 94%, reported that,they- fraguently viewed "Bread and Butterflies”. - , !

In contrast, only three teachers, 19%, reported viewing the , locally - .
-produced telecast from the I;(leidpscope,series. Teachers wete asked
: their reasons for viewing cne of the progtams but not the other.
D Their responses are indicated in Table W . /

,The teachers reported a high degree df utility and benefits eminating
~ from the developed student objectives for the telecast which they
- #'.viewed. Pourteen of sixteen teachers, 87%, reported that they Aiged
these objéctives and fifteen .out of sixteen,94%, Btated that/ the
objectives were helpful to thenm, e benefits of the objectifes as +
reported by the teachers are indicated in Table V. It should be
noted -that these objettives were frequently used for eval)kétim pur-
poses (See C, D & £) or for stimulating the teacher fo provide addi-"-
tional activities to enrich the Career Awaréness learnings and/or
‘attitudes (P). < . '
o~ - . rd

TABLE V . T,

N

- SWMMARY OF EVALUATION TEA%'S INTERVIEWS .
WITH PIPTH YEAR CENTER TEACHERS ’ . »

N=16 - . 4
‘ ’ 4 ”, = 4 .
- - - i = i
. ' , NUMBER OF .
QUESTIONS i RESPONSBS PERCENTAGE
r [y . P ’ P ’ . , 1
A. Television . o L ;
1. Llass frequently .view career ST . o -
. *education television programs:
) . y .
a. ™Bread and Butterfliesg" ‘ 15 , 94s = - s
' ] " b. "Kaleidoscope" : 3 19% . .

2. Reason(s) for class viewing one X .
f program but not th; other program? : .

- & Not aware of it; . 6 38%
' b. Schedulihg difficulties; 8 504
oL c. Received np curriculum ’ ;
- guide ¥for it; 3 19% /
g ,- d. Not.appropridte fot ¢lass; 4 : : 25% . / .
' e,  Students bored; . , 27 < 13s e ®
' J f. Qualjty of production. > 1 . 1 - - 6% . ‘
. R y - ' ' : - )
3. Use specific student objectives ' i )
for broadcasts: _ .o~ .
. R . . .
,  ta. " Yes . L Con < 14 - 87%
. b. No ) 2 : ‘ i
‘ ) * ~ . ) . . " L’ . Y
- . . . . 4 1_ ) ! - . t‘ )
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- -. .
. ! \_’/ - .
- ) )
- )
- - ,
. . . NUMBER OF .
QUESTIONS - RESPONSES . PERCENTAGE
4. Believe gtudent per formance N : . .
y - objectives helpful: .

« a. Yes 15 ’ 94y

b. No ’ 1 . 6‘ .

5. If answer to #4 is yes, indicate
benefi¥ts of specific performance
objectives as you see thenm?

a. Preparing stﬁients for viewing; 11 ' 738 .
- b. Providing discussion topics.for

follow-up; ‘ 15 100%

c. Evaluating stpfent career aware- ?,
ness. : ) 8 33y 4

d. Evaluating student attitude

. change; 6 40%
e. Evaluating studeht self-percep~ .y
. tion about ‘aptitudes and interests

for work; 5 33

f. Stimulating teache?’to provide
“activities of these learnings
. and attitudes. 6 - . 408

.

3
»

L4

: Additional teacher comménts concerningethe telecasts are-indicated
in Table VI. 'Eight of the teacher respondents, 30%, indicated that
they did take their class on a Career Education tour during the

" year. The number of tours these teachers included in their Career

*° Awareness program are shown in Table VII. Only two of the eight

teachers who did avail themselves of the Career Education tours res-

™ ponded that they received the performance objectives developed for
the tours. One or two teachers gtated that the objectives were
realistic for evaluation purposes, that they were used for that. pur-
pose, and that the evaluation did lead her to believe that the tour
was a benefit to her students. Additional teacher comments about

the Career Education tours are indicated in Table VIII.

.
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TABLE VI L o -
> : . " PIFTH YEAR CENTER TEACHER n
. COMMENTS AND OBSERVATIONS CONCERRING -~

E . TELEVISION PPOGRAMS AND DEVELQPED MATERIALS

.
h s

. COMMENTS AND GBSERVATIONS

7 — T

* "Without exception, -"Bread and Butterflies™ was écumended.‘chens. L
/ noted that the handbook for the program was excellent and' planmed- -
. . to keep and use the handbook often. o

* Kaleidoscop_e was viewed by only 19% which représented only three
teachers ysing the program; of these,_none reported viewing it
reqularly. Reasons given: boredom of the children with the pro~
gram; irrelevant programs (water ‘works); lack of time to schedule;
.content too deep; need to revamp; and reruns. :

* Three teachers reported they considered it possible to coordinate .
the programs within -other areas such as lLanguage Arts and Social
Studies. . . .

* Socme teachers reported that they simply did not have enough ‘time'
.- to schedule both programs, therefore, a choice was made. The
reascns mentioned above were given as determining factors. 1In S
addition, the reason that the time was more ’conveniex}t for one . ‘
progran than the other was mentioned. ,

* 'Many teachers reported they did not have enough time to properly ‘'
follow~up.
. ’”~ N N . .
* One teacher stated F_hat on her scale of priorities of teaching )
g N involvement, career education was last; therefore, she :allocated * -
little or no time towards it. . ! '

v * Thre reported problems with use of T.V.'s. One T.V. was stolen;
ne had poor reception; one teacher reported they did not have
. #ccess to-a television until after’ Christmas.
*- Although scme schools video~taped the programs to show at a more
" convenient time, some. t achers reported that the programs often’ ) ,
were scheduled at inconvanient times. .. .

* Others noted that since they had no trally located place to
’ viewrthe programs, it neceasitated mo g the T.V. from room to
room. This was timézonsuming and therefore ignored in some in- \
stances. Also, the movement of the T.V. hdded to reception . '
difficulties. - i




COMMENTS AND OBSERVATIONS —
* 'Three teachers zep{:rted that the objectives were esp{;ally help-
ful in that they saved the. teacher's time.

* Two teachers reobrted that the jobs presented were mostly “white- .
collar jobs" and therefore not:in line with the occupaticna.l
interests of the children or their parents,

.

) . [ ] - 3
/
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TABLE VII - _
L
NUMBER OF CAREER EDUCATION TOURS. .
MADE BY PUPILS IN FIFTH YEAR CENTERS ¢
AS DETERYINED BY EVALUATION TEAM INTERVIEWS
OF PIFTH YEAR CENTER TEACHERS .
’ . \
NUMBEE; OF NUMBER OF _
TOURS' TAKEN . RESPONSES * PERCENTAGE
. None . < -0~ ) r
One - 3 . \ 37y
\ v .
&, .
Tvo v 2 \2513
\ . IS \
. Three 1l 13%
N {
i
Pour 4 4 \ . -0~ -
{ . /\ 5 -
Pive .2 . : 25%
[y - ‘l
\ {
J/ .
-~ ‘ - .
-

43
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TABLE ‘VIII

) . PIPTH YEAR CENTER TEACHER
COMMENTS AMD OBSERVATIONS CONCERNING ‘
TOURS 'AND DEVELOPED MATERIALS -

’

4 i — '/8\.—-0 ’ ‘ . &
N -’ COMMENTS AND OBSERVATIONS 7 ot

£ .
.

* Two teachers reported great satisféctién. with the tours.

* ;?ne teacher yéported tiat her students developed their own . o
‘objectives ‘before taking-the tour and therefore benefited .
* tremendously from the tours. : <

* Another teacher reported that she took small groups to var- -
.ious sites. This was possible because of having a student .
" teacher during part of the year., She felt this was especially
beneficial~to’the children. Her groups ‘were never layger
five or six children at ahy one time. . '

c e
\ *

* Three teachérd reported disappointment or dissatisfactiox} be- \
cause tours were cancelled at the lagt minute.

" * " Another teachei reported-that she had signed up for gome tours,

l}'ut didn't get to go because they were never confimmed.

: x® Two teachers réported_ that some tours were not adeguately pre-

pared for the children. They lacked enough' personnel to break -
the groups into small groups. Osten, only one person was avail-
able to guide the chilfren, which included a whole team in most

instances. .
e .
One teacher reported that ‘cne tour was not prepared for them
* and it was a disappointmenf to the children and a waste of .

time singe it was not in opération.

s
> ¢y

Fourteen teachers, 88%, indigated that they did& involve occupgtio_nai
guest speakers in their Career Education programs during the 1974-
75 school year. The number of speakers who were invdlved is indi-
cated in Table' IX. Teaching teams shared speakers which resulted in
more efposure than might otherwise have occured.. Commendations
were given for some of the speakers, because of the way in which) the
children were involved.in the presentations. Scme presentations
which were commended were those by Lee Way and the Bell Telephone
companies. One teacher commented: "I just hope this program isn't
scrapped after the funding runs out.” ‘

\
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TABLE IX -
—
.ot ' \ ' NUMBER OF GUEST SPEAKERS - - B
IN PIFTH YEAR CENTER CAREER EDUCATION PROGRAMS -
AS DETERMINED BY EVALUATION TEAM INTERVIEW - g
. OF RIFTH YEAR CENTER TEACHERS o '
A -~ ) 3 T T -~
' . ‘ N=16 " S ) '
’ hl *
.\ 2
. . - At '
NUMEER OP - HUMBER OP L\ ' .
‘ GUEST .SPEAKERS RESPONSES \ . ‘percewTace ®
r . \ . v .
2 coa b '
. S - “ < .
One ' . [ \ 318
o | . 3 .19y '
co ) . \
Three 3 19% \
* . «
ur 1 7% -
Pive < 2 124

! ‘\ . )
%leven out of fourteen teachers, 79%, reported that they had re- .
¢eived encouragement ’gd/or assistance in- relating Career Educa- \
tion concepts to other’ areas of the curriculum. Eight of these
i eleven respodd(d at they had received encouragement and/or
assistance from t£€ or more sources, i.e., in-service education
\ of Career Educati jpérsonn 1 and principal. 1It s;ould e noted -
. that of the three res ondeﬁ§§ who reported they hafl received no
agsistance, none of these believed that assistance would not be
. forthcoming if requested. They answered "no" to this question
because they belie they did not need assistancé i is regard.
. It was recommended by several teache%s, however ; thag a/Career .
Educatién staff member work -in the building once or twike a week
in order to help the teachers plan aéd coordinate their programs.
B ' . 4

Interpretation’of Data Prom Pifth Year Center Studen R -
I ) - ! '
Sixty—fodr Pifth| Year Center students were. interviewed to detérmine
“their involveme in the Career Awareness program, its possible .
effect on their/career decisions and their attitude toyard the pro- .
‘gram’ The extént of their involvement in the program Xs shown in
© Table X, [ ’ , L “
/ S o
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A TABLE X y .
. . ~- \ \
. ,% “FIFTH YBAR CENTER STUDENT - . .
N RESEONSE T QUESTIONS 1-4 \
i ‘v.. . * ' N-64 \\ \ o
= > : ‘ - - :
: i ' RESPOXSES PERCENTAGE .
QUESTIONS : Yes No Yes . No
1D i
1. -Have you seen a T.V. prog ! ! ‘
that told you about jobs for -
pedple? 57 7 89% 11y

2. Has your class made a field ) \
trip to a business or industry
where people told you about

L)

. their job? a0 24 63v 373
3. Has,your class had someéne come . <
and visit and tell the students ‘ \
about a job? .°. - i 40 24 63% 37 -

4. ‘Have yqu.talked'iﬁ school about. . . v roo
differ¢nt kinds of jobs people N . #
. have? . 56 8 Y88 124 ¥
cJ e - . — ‘;
/o A : .

e
-

dents were -asked in question five to name, somé jobs they had
foun _oui about. Forty-three students, 66%, mentioned as many as . .
occupations as may be cbserved in Table XI. of barticular .
interest was the comparison of the occypations the students reported
ey wish to engage—in, question six, and the 'jobs they remembered
studying abatit, questidn five. Fifty—eigpt, 91y, stated an occupa-
tional’ choice ‘as may be obiserved in Table XII. However, only nine
students, 14%, stated.a preférence for an occupation thdy mentioned

<as having sgudied. Forty-nine, 77%, stated a preference for an

occupation’
undecided

hich they had not studied. Only six students, 9%, were .

» stated Yo occupational preference. ) .

4

Questions seven and eight were ‘cdncerned with the student's attitudes
toward the Career Education program. Fifty-three, 83%, stated they
liked to study about’ jgbs. Some of the reasons given for enjoying
thig phase of the currfihlum ingluded: it was fun and interesting,

it provided informatior about future employment, and learning what

I

people do.
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. \ ' : TABLE XI :
\ : A
\ ‘s : PIFTH YEAR CENTER STUDENT
‘RESPONSE TO QUESTION #5
. “\\ ‘5 , \\\ Al
. ‘ * L N—
QUESTION RESPONSES PERCENTAGE . ,
\ #5. Tell me about some of the .
\ jobs you have learned about? . o ) \\/
: \ NUMBER OF JOBS: '
\ : A, 1l 6 9%
. B. 2 22 348
c. 3 ‘ 15 ' 23% -
A .D. 4 . 10 ° ‘168 ' s
‘ E. S 7 m F
F." 6 4 .\ 7
// '
i -
/’ 1]
» . .
- - /
A / !
i * H ‘
, TABLE XII A '
‘ FIFTH YEAR CENTER STUDENT ' ‘.
RESPONSE TO QUESTION #6 .
; ’ - ! ¢
o ' .
QUESTION | s RESPONSES PERCENTAGE ) h

I ,

#6. Do you have any idea

about what you might “ »
' want, to.do when you '
grow up? ’ . .
A. Interested in a job D , T
menfioned in #5: 9 14% .
| B. Interested in a job ' . P .
other than mentioned’ e
in #5: 49 77% . .
C. Undecided 6 . 9%
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Interpretation of Data Prom Fifth Year Center Media Specialists

Tne planning guide for the Career Education Projectincluded an cb-

jective which related to the establishment of a system for Pifth

Year Center resource people to help students in individual interest

areas. Ithough this objective was later deleted from the planning -
guide, it“was decided to interview these staff members to determine
their levei}of involveuent'and,intereét in the program. 'Twelve
media speciallsts were interviéwed. . As may be observed in Table
XIII, ten of theMtwelve, 84%,/knew that there was a Career Educa-
tion project in the schools~ However, only two of the twelve
respondents, 16%, yeported that.they participated in program acti-
vities during the 1974-75:school year.

. " TABLE XIII
. ) \ .
. ?INDING§ OF INTERVIEWS WITH .
. . FIFTH YEAR CENTER MEDIA SPECIALISTS _
. ) N=12
©o. ’ RESPONSES PERCENTAGE
QUESTIONS. | Yes - No Yes No
. 1. Before receiving this question-
naire, did you know there was a y
Career Education Project in the R ‘ .
schools? . 10+ 2 84s 16%
2. Did you participate in Career Edu-
cation activities during the 1974- -
T3 ,: 75 school year? 2 10 ~ 16% 84%
3. Have you received assistance in ’ ) ) .
eltablishipg a gystem to help .
students in individual interest ! ,
areas as related to Career Edu- ' ) L .
cation? ) 1 7 -8% 58%
4. Please indicate the Career Edu- v
cation activities in which. you (
. participated during the 1974-75
school year:
a. In-service education: 1 - 8% -
b. Materials development: - 3 - 2&3 -
Cc. Ordering materials: - 4 - 33s -
d. Coordinating the use of .
Career Education packages: 2 - 17% - -
e. Coordinating the use of Career
Education occupational suitcases: -0- - -0- -

} o 4&’ ’
48 .
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. It is most interesting to note that althcugh only two responded C
“positively to question two, "Did you participate in Career Edu-

cation activities during the 1974-75 school year?™ seven of K
the twelve indicated responses as to the kinds of Careér Educa- ™
Yy tion activities in which they did engage, '
» ¥
/! ~.
This finding and additional comments ﬁhdg\by thé media specialists
indicate attitudes among media specialists that they have not been
~ included in the program to the extent which they wish and/or to
\\x the extent in which they believe they could be a benefit to the
~ - program. The comments and observations of media specialists rela-
tive to the program are indicated in Table XIV.
7 TABLE XIV
’ ) FIFTH YEAR CENTER MEDIA SPECIALIST
-~ - COMMENTS AND OBSERVATIONS
e .

.

\\
COMMENTS AND OBSERVATIONS

‘? * {ghree speciralists reported that they were not included in the
promotion\Q: the implementation of the program,

* Two media Spééialists reported that they had “stumbled" onto
the suitcases after December and had regretted‘i&:z\had not

known about them‘earliers .
media specialisti\sugges:gd that they be informed as to the
. materials available. 'It was suggested that a catalog of all
avallable materials be made available to each media center for
the\teacher's use.

4

* In addition, it was noted that they could have helped a great
deal with materials for children to read if they had known
about ‘the\program. \

-
. -

]
One specialigf reported that she had cbserved that sex stereo-
\ typing was still prevalent in teachers and students'- attitudes

and presentations. She reported that girls were "always" por-
\ trayed in certain jobs, etct
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During the_ggp&is of April and May, members of the Evaluation Team
v,t{ir.ted every middle school in Oklahoma City. During the visits the
evaluators interviewed the principal, one or more cowiselors, three
or more teachers and several students, both male and female, from
grades six, seven, and eight. The selection was random, based upon
avagilability during the time of evaluation. The forms used in inter—

Viewing students, teachers, principals, and counselors in the middle

schools are included as Appendices I-L to this Evaluation Report.

The interviews were helpful to the Evaluation Team in °"that they pro-
vided the exposure to the people involved in the Career Education
project. The interviews also provided a basis for consideration of
limitations under which proposed Career Education project would

function and to determine the gtatus of program or the system as they
were at that time. ~ '

Following are observations, reported in Table XV, regarding the
Exploration Phaise of the'Oklahoma\City‘Equation Project:

1. Eight middle schools have implemented an Exploration
Program covering metal, wood, communications, and
plastics. One school mentioned a program in electri-
city. Drafting was defined by schools as communications.

2, Seven schogls are involyed-in the ‘World of Construction.
Six of which were gtarted prior to the program.

3. Three schools had the World of Manufacturing prior to
the start of the Career Education Project. Two new-
schools were added but one of the original schools dropped
due to .scheduling and . lack of student interest. _Two other
schools are experiencing some concerns with the program.

4. Eight schools have a Home Economigs Career Education Program.
The pilot programs of hospitality, foods, child care, and
Career Exploration were implemented to a limited degree due
to the unavailability to teachers of prepared career guidance
mater:als, ‘

5. Six schools indicated limited businesss and office occupations
implementation. Some confusion existed concerning materials
available from Career Education staff and coordination with
teachers involved\in the program.

r \
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SUMMARY* OF EVALUATION
WITH MIDDLE SCHOOL PRINCIPALS

CON=ll ..
o’ b \\

t

!S INTERVIEWS .

° QUESTION ——

NUMBER OF
RESPONSES

PERCENTAGE

. 1.

[V
.

4a.

3 =
.

Ever attended in-service
trainmg for career educa-
tion?

./ L4
A. Yes
B. No 11

Faculty ever attended in-
service training for career

‘'education?

wn

A. Yes
B. No 6

Your counselor made oécupa—
tional and career information
available tp teachers for

" classroom .

A, Yes ]
B. No ™~ _ 2 ‘

Your school conducted field-
trips?

A.
B.

If

A.
B.
c.
D.
E.
F.

G

H.
Il

Yes
No -

yes, where?

Shopping Centers

Metal Shops,

Newspapers

Television station

Court

Government Offices ¥,
Savings & Loan Agsociations
Transportation ‘
Telephone Company

92

51

~

100%

45% \
55% ’

82% '
18%

643
36%




~ - NUMBER OF , B
- QUESTION ° RESPONSES . PERCENTAGE ‘
" 5. Which of the following are
implemente@ in your school :
now? .
14 . ° 3
A. Nine-week Exploration Pro- ) .
\ gram in metal,%o\d, commu- ’
° * nications, electricity, and )
plastics occupations? 8 ) N/A
B. Nine-week Exploration Pro- ‘
- . gram in business office _
occupations? 6 N/A

C. "World of Construction" )
Exploration Program? 7 N/A
1% .0\9\

_ - D. "World of Manufactiuring" ~
/ Exploration Program? 2& . N/A

E. One Year Program in Home

R Economics Career Education? 3 ' . . N/A
v F. Six-week pilot program in ' /
. Home Ec@mlcs\gma\—;// L ' -
Educat:,on? - - - N/A
/ Y . ’ N
7 =
Kd
Table XVIII indicates middle school students were somewhat aware yd

of the Career Education Project but still had limited cSHEEET‘“
tualiZation of Career.Education ‘ideas. Studedfs~gazg_g32353;>
) i limited, and vague responses to open-ended questions concern ng:
"What did you learn from the Career Edycation activities?" As
indicated in Table XVII only 40% of the teachers interviewed .
/- attended Career Education -conferen¢es, most ,of which came from ’
teachers directly involved in Career Education projects.
Seventy-one (71%) percent~of the counsélors in Table XVI stated that
they made career informafion available to teachers, while only
thirty-six (36%) percent of the teachers, Tablé XviI, said such in-
O formation was available. . R 3
\\\\\\\\More Career Education speakers and field trips could be utilized
if a speaker's list were made available and also if some’ of the

difflculties involved i using the buses were reduced.
[,
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Only twenty-five (25%) pércent of the counselors, Table %XVI, had
ever attenced in-service training programs for Career Education.
Eighty (80%) to ninety’ (30%) percent of the counselors. had no in-
\\\\ volvement with planping field trips or-obtaining speakers.
1

None of the eleven principals inteiyié%pa,‘Table XV, had ever
attended an in-service training session for Career Education.’ i
Principals reported almost equal division between their teachers .
who had (45%) or had not (55%)  attended Career Education in-service
training sessions. The majority of the principéis (82%) reported
that their counselors made Career Educatjon materials available -to

! tegcngrs for classroom use, .

. ~

TABLE XVI

+

SUMMARY OF EVALUATION TEAM'S INTERVIEWS
WITH MIDDLE SCHOOL COUNSELORS

N=24
‘ »
. NUMBER OF .
QUESTION © RESPONSES PERCENTAGE
N . T .
' 1. Ever attended in-service . .
training for Career Edu- . .
y cation? '
, A. Y ; “6 25% _
, TT— \B\: Nzi‘\\ ' N 18 - 75% xS
5. Made' cupétional and career "
information available for use )
4 Dby all teachers? .
oo A. Yes T 17 . 71%
- B. No . ] - 7 : 29%
a A}
. 3. Role in planning field trips? .
R ) ~ A. None : 20 83%
B. All arrangements 3 C 13
C..Telephone calls to : ’
. arrange help o \ 1 _ T 4%
. o | ‘ (
4., Your role in obtaining speakers -~ . . {.
on occupational opportunit ) .
A. None o ' 21 ’ 88%
B, Make teachers Te . | .
of sgpeakers 2 . 8% .
‘ C. Telephone calis to assist , -
~ .. L team leaders 1 ) . 43
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e . TABLE XVII
. i . Y
. SUMMARY OF EVALUATION TRAM'S INTERVIEW
¢ , WITH MIDDLE SCHOOL TEACHERS
. p N=47 .
»
» . 1 : ] I‘ -
R e NUMBER OF
‘ t ‘&mrzou _ >, RESPONSES - PERCENTAGE
17 EBver attepded in-service’ .
* training rxn for . s
Career EddgRtion? , .. - \}\
. ) ) 1
k. Yes . 19 T 40%
"¢ B. No 28" 60%

2. Has counselor made occ‘t?_éa-
tional akd career informa- -
tion available for classroom

. use? ’ i .

) . Yes v- . 17 36%
o \.B. No~ : . " 30 64 -
~ . ’ Y .
3. Class made field trips to . [\ )
business, industry; or . ) .
£ducational institutions?

-

A, Yes 21 : -45%
3 N B. No . 26 RN *55%
\ ' ) . - ‘ | , . = 1
.- : 4. Class had any car®er C .
Jeo .
p ', speakers? L - ' .
. ) . . i
, ‘A, Yes o 17 K 36%
. . ~B. o ¢ . o v‘ 21 . . * 45%
' ¢ 4 ’ '!; , -\ \ < '
’ i - e ’ Q ‘
. ‘ ‘ ! \. Yy
. "' - ~
R .
e , ’ ° - ' .
- ’ s
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0T TABLE XVIII ‘
SUMMARY OF EVALUATION.TEAM'S INTERVIEWS
. WITH MIDDLE SCHOOL STQDENTS'
. ! . z
NWUMBER OF

QUESTIONS N\ RESPONSES

l. Class made field trips to business or industry
where people told you about their jobs?
_A. Yes . 28

. "B. No T . o 33

2. Class had speaker who discussed jobs and job
possibilities? _
A. Yes ~ B . 22
B. Xo 32

<+ **3. “hat Career Education program hawve you been s
enrolled in? : )
- (SEE NOTE BELOW)

4. Seen a television program at school that told
about jobs?

.~ A. Yes . ‘ 36
B. No o ‘ 27

3 **5,  Tell me anything that you especially learned
. about jobs from your career speakers, field trips,
¢ T.V. or your Career Education Class.

»  (SEE NOTE BELOW) . T !

N T
.

% A random sampling of six or more students per schiool was made.

** Questions 3 & 5 could not be answered by a yes or no response.
i . .

Answers to #3 included: '
Metal shop, SRA, Home Economics, Industrial Arts, Woodwork, World ™~~~
. of Construction, Art, Sewing, Health Careers, Typing, Band, Chorus,

- Cooking, Leather Shop, Plastics. '

Answers to #5 included: ,
How to became a teacher, waitress, use business machines, hours of
work, how they work, enjoyment of.work, length of training, pay,
weathermen use mathematics, nurses work long hours, "you need to
gd ‘to college”, jobs are not easy to get, post office work, how to
handle tools, paper jobs, how to'be a lawyer, hqw to make a profit.

>
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. $®  Orientation and skill Development Level

The audit of the second year program cbjectives at the Orientation
and Skill Development Level was based on the objectives as stated

¢ in the Pevised Planning Guide. These objectives were used as base-
line infomation from which the audit was implemented. - The first
step in the audit was to review the stated objectives for the Orien-
tation and skill Development\program. This informaticn provided a .
basis from which the audit activities were planned. The instruments
and techniques were thén developed by the team members evaluating
this segment of the project. The goal of the instruments was to .
determine selected aspects of progran implementation. More speci-

* fically, these cbjectives were to detemmine:

. If the programs were implemented.

. Progress of the programs.

. Project activities in Career Education.
. Adherance to stated objectives.

W N

The next step was to submit instruments and visitation schedules to
the Director of the Career Education Project for his reaction and
approval. Féllowing this approval the audit was conducted by

Dr. Bob J. Brown, Tean Member, and Mrs. Monica Fenity, Graduate
Assistant. ‘

Seven of the naine high schools in the Oklahoma.City system, as well
as the Poster Estes Area Vocational-Technical School, have programs P
funded through the Career Edfcation project. Pive of these schools :
were visited. The plan was to visit selected areas of Oklahoma
- ' City, choosing schools on the basis of their geographic location.
Visitaticn sites.were also chosen based on the n of Career
" Education funded programs in each school. In order get a better
rounded survey, one of the two schools without Career Education funded
programs was visited. The two schools not visited that had Career
Education funded projects had programs similar to, those|visited in a
minﬁmug of three other schools. The-Career Education programs not
visited were corifimed as being in operation. Eight of|the eleven
orientation programs funded by the Career Education project were
visited to determine the existance of and progress of the program
during the second year of operation. As noted in Table XIX, eleven
of the twelve teachers, or 92% interviewed, indicated ap awareness .
of the Career Education 'project as compared to 66 2/3% ¢f the teachers
surveved last year. Pifty (50%) percent had participatéd in in-service
training programs- designed specifically for the Career Education pro-
’ ject. sSeventy-five (75%) percent indicated that they had developed
student performance objectives for the program. Seventeen (17%) per-
cent answered that they were still in the process of developing '
these objectives. and eight (8%) percent indicated that no student
performance objectives were developed. ’ .




TABLE XIX ' \
, -
SUMMARY OF EVALUATION TEAM'S INT%?VIEWS
WITH HIGE SCHOOL Tzac&zzas
Nm12
NUMBER OF
QUESTICN RESPONSES PERCENTAGE
l. What cowurse do you teach? 1
(SEE NOTE BELOW) N
2. Aware of Career Education pro- .
ject in Oklahoma City Schools? . —
A. VYes 11 . 923
B, No 1 ' 8% N
3. Participating in in-service train- .. r
ing programs? *
A. Yes ' 6 ¢ ST E g
B. No, . 6 50%
4. Developed performance objectlves i
for programs? . (/
A. Yes "9 T e 75%
B. No 1 ) ) 8y
C. 1In process 2 17%
5. Has instructional staff had suffi- .
cient involvement in Career Educatxon
program planning?.
A. Yes® . 8 ’ 67%
B. No - 4 33s

6. Perception of Career Education concept? -

¢ A. Education of student through vo-

cational education - 1 8%
B. Total educational process ° 11 92%
C. Disagree with concept ) -0~ . =0-
D.. No concept formulated -0~ ' -0-
E. Other -0- -0~

7. More knowledgeable about Career Edu-
cation this year than last?

758
25%

. ‘A.. Yes ,
B, No

w0

3

* Question 1 could not be angswered by a &es or no response-
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. When ed if the staff had been sufficiently involved in the
plannag and implementation of the Career Educati project,
eight o e twelve answered in the affirmative. & Ninety-two (92%) -
perc ressed a philosophy of Career Bducation compatible with
that expressed in the project.  Nine of thHe twelve teachers felt
that they were mofe kmowledgeable about Career Education this year
than during the school year 1973-74. . -

r

The Industrial Power instructors expressed extreme approval of the
industrial power kits purchased for utilization in the project. Both
felt these to be excellent tools to provide hands-on exposure for

- students when orienting them to occupatichs related to industrial
power. A cursary interview with studemts confirmed the instructors'
enthusiasm for these materials. The ingstructors expressed a need
for additional kits. . ] Co

The Home Constructivn instructors from the four high schools planned

together in developing the curricdlun for the Hope Construction pro-

gram. All programs met for five periods per week as opposed to the ]
) ten periods stated in the objectives. Three of the four classes were

building "mini-barns" as a vehicle for which the students were exposed

to the various phases of ‘nhome construction. The other instructor was

utilizing a miniaturé model of a housé.

The Hospitality and Personal Service programs were using the curri-
culum guices and performance objectives developed for the Career
Education project.” The guide appeared to be sufficient in scope,
containing behavioral cbjectives for each ynit. These materials are
being used throughout the system. .

The Career Exploration program is being taught by a new instructor
who expressed a need for additional instructional materials:

Ve
The Skill Development programs, in their second year of cperation,
were in the area of Vocational Businefs and Office Education. The
two year Vocational Business and Office Bducation programs are pro-
gressing as scheduled. A cursory interview with students in the' .
program indicated the objectives were being accomplished. Placement -
percentage for students in this area is 90% at Star Spencer and 100% °
at the Area Vocational-Technical School as compared to the 95%

stated in the performance cbjectives for the school year 1973-74, 5
The Cooperative .Office Education program designed for high schoel .- ¢
seniors was progressing as planned. The teacher had developed a well~ . .

lanned program including simulation activities which introduced
sXudents to a variety of office occupations complimented by super-
vided work experience. The placement rate was 100% as compared with
" the g al of 95% for the school year 1973-74.

"The *Interior Decorating ¢luster which oﬁerated the firgt year at \
Classen High School.was not continued this year as stated in the
Planning Guide revisions. The instructor planning the program for
the school year 1975-76 was in the process of developing the currf-- .
culun and performance objectives for this program. He expressed .
enthusiasm for the reorientation of an upholstery’ program to inclfHe

s . - 59 ‘.
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2 broad area of Interior Decorating. The Building Construction

cluster was not implemented. Reascns fQr failure to implement

this program were stated in the October, 1974-Quarterly Report.
, \

Placement rates for the scheol year 1974-75 for all skill Develop-

ment programs were not available at the writing of this report.

In addition to, the proposed activities in the Skili Deve lopment -

area, approximately one hundred twenty-five gtudents were gerved

as the result of a special grant from the Concentrated Training

Employnent Act (CETA), This training was made available at the

Area Vocational-Technical School in twelve occupational clusters. .
The programs were approximately two hundred total hours of in-

struction and met from 3:00-6:00 p.m. daily.

The principals in five of the seven high schools with project de-
signated programs and one high school without a Career Education
funded project were, interviewed. (See Table XX) Only one prin-
cipal indicated attendance at in-service training on Career
Education. All perceived their role as providing leadersghip in
" the development of the Career Education project. There was little
evidence of activities to make the entire staff aware of the
! Career Education project. Pive of the six indicated they had not_
had adequate involvement in planning and implementation of the
Career Education programs. FPour indicated a philosophy of Career
Education compatible with the local district while two had not
= formulated a clear concept. FPive of the six principals stated they
felt'no better informed about the Career Education project thisg
year than last, - :

v
-

:

Among recommendations made by the principals were more -follow-up -
from the Central Office, more time for planning, more informatien

. about the objectives, and. an awareness of the financial resources
available for the projects which support Career Education.

" One or more cowunselors were' interviewed in each of the six high
schools visited. All but one had attended an in-service training
session on Career Education. (Table XXI) BApparently services in
the area of job survey, arranging for employer in rviews, etc.,
are not performed on an organized basis. Most selors indicated
insufficient time to provide these services. All ihdicated an inter-
est in knowing more about and having acceég to the VIEW materials. It
was interesting to note that at least ond counselor\in each school
had made contact with the Liaison Specialist. Each founselor inter-
viewed perceived Career Education as a total educgtional ‘process,
including Career Awareness, Exploration, and Specialization. One
half of the interviewees indicated th they were more knowledgeable
about the project this year than last The counselors offered the
following recommendations for -the improvement of the counselor's role °
in Career Education projects:

1. More useable and up-to-date materials relating to
career gpportunities,

% - 60 . oo
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2. hvailabflity of aptitude tests for individual students
on a-needs basis. ’ .o .

3. One-semester Career Awareness course.

They also expressed a desire for more time for placement services,
more involverent with Career Education planning and more ‘contact
with the Placement Liaison Specialist.
Another component of the Oklahoma City Career Education Program
involves Guidance and Counseling of school dropouts or potential
dropouts. The Career- Education program has one staff member iden-
tified as a Liaison Specialist responsible for this component. The
objectives of the Liaison Specialist have been previously outlined

in this report. His activities the past year included working with
middle and high school counselors, contacting business and industry
employers, working with dropouts and potential dropouts, and estab-
lishing liaison with other agencies located within the metropolitan
area. The Liaison specialist planned and conducted an in-service
workshop for middle and high school counselors. All but one school
were represented. Among the materials made available to the coun-
selors attending the workshop were notebooks entitled "Career Educa-
tion Programs, Grades 10-12" and The Occupational Qutlook Handbook.
Contact with a designated counselor in each high school was main-
tained throughout the year. Most student referrals to the Liaison
Specialist were made on an as-need basis. Students referred were
generally those considered to be potential dropouts. Based on a
sign-in method, the Liaison Specialist reported six-hundred seventy-
three contacts with individual students and estimated that approxi-
rately forty minutes were devoted to each student. The Liaison
Specialist reported that eighty-six students were placed either on

a partr or full-time basis with thirty-five local employers. The

job openings were the result of 773 contacts. with local employers of
business, industry, and government offices. These contacts were made
by telephone, letters, or personal visitationss (See Job Infomation
and Job Order Sheets, Appendices S and T.

-The Liaison Specialist is housed on the Alternative High School site
ang works closely with the 125 clients attending the school. ‘The in-
terview indicated sufficient evidence to donclude that working agree-
ment$s have been established with numerous community groups providing
manpower and related services such as the Oklahoma Employment Security
Commission, the Local CETA prime sponsor, the Opportunitjes Industri-
alization Center. The Liaison Specialist appointed a ten-member
Advisory Committee which includes membership representation from the
areas of education, parents, business, industry, and government. This
group met periodically to discuss proposed activities of the Liaison
Specialist. (See Appendix R.)
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Skill Development Level /

The Oklahoma City Skill System offers a comprehensive program in

" Vocational Education. Approximately sixty-five courses are offered
encompassing twenty-three different career fields in the nine com-
prehensive high schools. These cqurses range from auto mechanics
and electronics to vocétional agriculture. 2An addition thirty-gix
courses covering an additional twelve career fields are ffered to
students at the Oklahoma City Area Vocaticnal-Technical Echool,
giving high school students in the Oklahoma City system fa total of
approximately eighty-eight course offerings in thirty-five different € e
career fields. This total does not include courses in areas such '

, as Home Econamics, Industrial Arts, and Business education which
are not reimbursed by the State Department of Vocational and Tech-
nical Education, but, which often serve as job preparatory classes.
As noted in the October Quarterly Report for 1974, funds from CETA <
were utilized to establish training programs in twelve occupational
clusters. These programs were opeh to in and out-of-school clients.
Approximately one-hundred twenty-five clients qualified for CETA
services and were served.

The Interior Decoration and Building. Construction clusters were not
operational during the school year 1974-75. The curriculum and per-
formance objectives are in the process of being developed so pro-
grams can be implemented during thq'school year 1975-76,

The pilot Cooperative Office Education program is in its second

year of operation. Students received instruction in office proce-

dures, basic accounting principles, office management, business .
administration, and simulated problems and solutions concerning

business ownership and operation. The scheduled class time was

for two hours each school day and students enrolled in the class

were also required to have part-time jobs.

The two pilot programs in the Gffice Occupations Cluster designed

for llth and 12th graders are in their second year of operation. ] .
These now include students in both grade levels, One program was :
designed for students with a career objective in stenography and

one for a general office clerk.

Training and Placement

The Training and Placement camponent is staffed by one professional
personnel designed as the Project Curriculum Specialist and one part-
time secretary. Career information and placement center was esgtab-
lished as a program for achieving the objectives of the Training and
Placement component., The purpose of the Center is to assist students
and provide "them with the opportunity to enjoy actual work experience
‘through cooperative arrangements with business, industry, public,

and private insﬁitutiong and agencies. Further, the Center will pro-
vide current and accurate career information materials to meet the
needs of students, faculty, parents, and others in the Oklahoma City
Public School District.
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‘ TABLE XX

e v

SUWMHMARY OF EVALUATION TEAM'S INTERVIEWS f
WITH. HIGH SCHOOL PRINCIPALS -
N=6 ‘

o

_ - NUMBER OF %
. QUESTIONS = RESPONSES ' PERCENTAGE
~ — ' .
1. Attended in-service training~
sessions about Career Education?
4

A. Yes 1— 17%

, - B. No , - 5 83%
2. Role in building Career Education? : .

A. Provided qucational leadership 4 N/Aa

B. Other — 2 N/A

C. No opinion - 1 N/A

.

3. Adequate involvement in planning
Career Education program in Okla-

home City?
A. Yes 1 _ N
B. No 5 83%

4. Perception of Career Education

concepts? ' .
>

. A. Vocational education — -0~ -
B. Total educational process 4 T 87%
C. Disagreement with concept -0~ -
D. No clear concept 2 33
E. Other ~ -0~ -

‘ 5. Any additional recommendations on
role improvements?
A. Yes , s 4 ¥ ]
B. No _ -7 2 33%
6. More knowledgeable about Career
Education this year than last? . “
! A. Yes 1 ‘ 17%

B. No _ . ] NS 5 . 83%




TABLE XXI

SUMMARY OF EVALUATION TEAM'S "INTERVIEWS
WITH HIGH SCHOOL COUNSELORS '
N=6

{
{
'
I
i

NUMBER OF
QUESTIONS RESPONSES PERCENTAGE

1, Attended in-gervice trainihg ses-
sions about career education?

A. Yes 5 , 83%
B. No 1 . ’ 17%

2. How do you perceive your rple as
counselor in career education?-

< A. Use of placement records 1 17% ’
B, Design for surveys -0- -
C. Interview employers 1 17% j
D. Assess student qualifications in —
relation to specific jobs 5 83%
E. Identify state and local place- {4\
ment services X Co2 . 33
F. Use of VIEW materials and other .
- Career-related resource material-0- -
G. Administer ammed services voca- , .
tional aptitude battery (ASVAB) 3’ 50%
H. Administer General Aptitude .
Battery (GATB) -1 /,/”' 17%
s

3. How do you perceive concept of
Career Education?

A. Educating student through voca-
tional education . -0~ -
B. A total educational process in-
cluding career awareness, explo- ]

ration and specialization 6 100%
C. Disagree with total concept -0 . -
D. Clear concept of Career Educa- . .
tion not formulate -0~ -5
E. Other , -0- ] //4.
’ 4. Additional recommendations on : -

improving counselor's role in
Career Education?

(B A. Available materials for /
» student use 3 50%
B. One-semester Career Aware-

ness course 1 , 17%

C. Individual aptitude tests '
. dvailable on need basis . 1 17%
64 -
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] 4 :i
; : i 1
" NWMBER OF .
QUESTIONS RESPONSES PERCENTAGE
- =
D. More time for staff 4 67%
E. More involvement with project 2 33
F, More contact with Central
Office -0~ -
G. More time for job placement 1 17%
5. Do you feel more knowledgeable !
about Career Education this .
year than last? ‘
A. Yes y 3 50%
B, No 3 50%
~
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% 1
4 Data Comparisons’

Included as Appendices U-AB of this report are the instruments
used by the Research Division of the Oklahoma’City Schools for
the purpose of gathering data from the principals, coungelors,
and teachers of Fifth Year Centers, middle schools, and high

schools througnout the school system. Cumulative responses

.are indicdted on,the data gathering instruments on a raw score
‘and percentage basis.,”

~

1

Chi square analyses were computed comparing re
tions as gathered by the Third Party Evaluation
Oklahara City Public Schools Research Division. nineteen
questicns which were sampled by both evaluation s, only

six had¢ large enough samples to make meaningful comparisons.
With the exception of one-analysis, all chi square anayyses

were not significant at the .05 level. i

“

A significant (.05) difference was found between the findi gs
of tne Third Party Evaluation Team and the Oklahama City

Public Schools Research Division When asking Fifth Year Centkr
teachers if their classes had viewed “Kaleidoscope" on educa-
tional television: :

I'd
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) ) TABLE XXII

COMPAFRATIVE QUESTIONS

guest speakers in your Career
Education program this year?

62

RESPONSES

QUESTIONS TEAM YES NO %2

’

1. Did your class frequently-view Third Party 15 1 .11
the Career Education television OKC Research 85 4
programs, "Bread & Butterflies"?

2. Did your class frequently view Third Party 3 I3 6.27
the Career Education television CXC Research 42 39
programs, "Kaleidoscope"?

3. Did your class take a Career Third Party .8 8 .002
Education tour this year? OKC Research 38 43

- AV . ¢

4. Did you receive the student per- Third Party 2 6 .08
formance objectives developed OKC Research 27 46
for the Career Education tours? "

‘5, Have you received ericouragement Third Party 11 3 .01
and/or assistance in relating OKC Research 62 23 ‘
" Career Education ocpncepts to -
other areas in the curriculum? -
6., Did you involve occupational gxi,rd Party Ny 14 2 1.49
KC Research 28
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- CONCLUSIONS

i

The following conclusions are based on the objectives ouplined in

the planning guide. The ¢ode referred to at the left ntifies

each objective, followed by cénclusions of the evaluation team as
| to the status of the objective. * * y

N . ¢
*

ﬁf Admiaistration: Code 100-199 ) . -

,Code 100 \\Superv1ée and coordinate the work of two occupatgpnal
ﬁ) information specialists, one llalson specialist, and

ohe full-time secretary.

Code 101 -~ Keen\and maintain records of all pertinent information,
i.e., "weekly.work sheets" of project activities, ' -

" Code 102 - Cooréinaze efforts of the project staff with State De-
partment and Central Office agencfes and departments,
local schools, and other agenties. )

Code 110 - Prepare and submit all progress reports to the State ‘ L
Project Director when due.

? L}

Code 111 - Prepare and submit all monthly finance reports to the™ .

--State Department of Vocational and Techn1ca1 Bducatlon
Findnce Director when due. ; ‘

@

Code 112 - Prepare continuation proposals for sc{:ol year 1974-75
and 1975-76, )

—

Code 120 - Order all equipment supplies, materials, and other
items neces7ary for the Career Educatlon Program.

- ¢

Code 130 - Review applicable local, state, and federal project

reports, papers, and other items concerning. Career Edu-
cation.

.

Code 140 - Maintain appropriate and effective lines of communlca-
R tlons with State and Federal Project: Directors.

)

. o

Code 150 - Coordinate with other consultan\s ‘and coordinators in
areas of in-service, matérials and equipment, and curri-

culum for developmental programs concerning career edu- ’
cation. . ‘ '

. o




\ . ‘ 3 ‘ ' , . ~ 4

* ' Code 160 - Estabilish and maintain communications with 100% of the
. . Central Office administrative personnel to inwolve them
, in the Career Education nmgra:n. .

Code'170 ~ Establish’ and mafntain all necessary financial records,

T —— . purchase requests, and-other financial supportive mater-. .
. ‘ ; -ials necessary for adequate auditing and record keepmg‘ .
o, - purposes. . \ ’ . ! >\
. / ) s
CONCLUSION: Evidence of meeting all objectives hsted under the ad-, h . N
ministrative function is available through the three Quarterly Reports
which were accessibe to the’ Third Party Evaluators.
! J . ’ . .
' B.. Developmexft #nd Evaluation: Code 200-299 g
I o/
. Code 200 - Preplare’and reproduce written materials needed for the
/ . . Career :.ducat:.on program as required
v CONCLUSION Various teacher groups have worked o curricular guides
) but-have had difficulty in getting the guides reproduced early enowgh .
01n the yeér for effective program implementation.
. Code 210 - Develop a Career Educatjion Research anéd Curriculum Mater\ials
Lo ‘Center. .
. N i ' l
. 4 CONCLUSION : The Research and O.Irrlculum Materials Center is in the
LT S . Process of being established in the Oklahoma C:.ty Public Schools
2., . Central Admrﬁst:atlve Buildmg. <. .
— s L. ’
o *  Code 220 - Work with’ lpcal research staff and Third Party Evaluation
T4 -7 /‘I‘eam to evaluate the Ok)ihoma City Career Educat:.on Pro- >
T gram. '
p ‘ . . , . . ‘.
\"' CONCLUSION: I‘here °has been a deczded emphasis_on cooromated in-house
. and Third Party’ Evaluatmn efforts., /
¥
L« . * - C.- Dissemination:'Code 300-399 R T
- . ’

" . Code 300 - T make 100% of the professional staff aware of fareer .
o . Education, 50% at ‘the interest level of the diffusion : ,
T ‘ process, and 25% of the staff try at least one cayeer
Les . related technique. R :
o e COONCLUSION: Dzsseminat:.on activities have been carried out by the
- Career Education staff on a continuing basis throughout the first two -,
years of the project Activities involve radio and-television programs,
newspaper articles, presentations at various educational meetings, and

civic clubs. AR i s ) :

. ”
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.‘ . - " N x

~ Code 110 - Identify opinion-leader teachers in each school, and make
formal presentations regarding Career Bducation .to opinion-
) leaders and building principaled from a1l schools in" the
. Oklahoma'City systen,

é%NCLUSION: Opinion-leaders have not been identified in each schdol;
e Caree; Education staff has, insteéd, worked with the various coor-
dindters at the Administrative Center (i.e., X-12, 'Language Arts, Math,
Science, etc.). )

' ‘ .
Code 320 - To establish contatt with patrons and community members of
¢ Oklahoma City to further an awareness of, and involvement
. ' in, the Oklahcma City Career Education Progran.

CONCLUSION : In August and September, 1974, twenty-two students and the
personnel director along with the -Liaison Specialist sponsored two job
orientation seminars 1nvolv1hg a2 personnel director of a local business.
Occupaticral Information Specialists have contacted people in local
businesses to serve as resource people for student field trips. Relatioh-
ships estanlisned bétween Oklahoma City Careef Educaticn progdram and tne
local office of the National Alliance of Businessmen, Chamber of Commerce
and Central State Uniber31ty are good. On-site filming in the community ‘
featuring many interesting workert in the Oklahoma bity area has been '
produced. Seventeen tours, involving 620 students, were organized and
twenty-seven speakers have spoken to 2,170 students.

’

. . P
. . Code 330 - Establish a working Careet Education advisory committee
. - cotfiposed of representatives from student body, teachers,
\r location administration, professional education assdcia-
T ‘ tion, St4te Department ‘of Vocational and Technical
‘ Education, parents, labor unions, college professors, . ,
Oklahoma Employment Security Commission and local business-
. ‘ men. .
[ % . . .
COHEEQSION: " There have been four meetings of the advisory committee
during the 1974-75 school year. Two of the original group, appqig&g?
during the 1973-74 school year are no lofiger serving--Vickey Ray
‘Anderson, Senior-clqssgp High School, and fi6ra Kirchner, Administrative.
Assistant, Commissioner of Labor.. The advisory committee has been
exgpanded to include eight additional members, representative of the
following areas: parent, adult’ inRitute director, manpower representa-
tive of the AFL-CIO; Women's' and Children's Representative, State
Department of Labor; two Oklahoma City puhlic school professional staff
i ' members; a university professor; and the Assistant Business Agent of-
" the Iron Workers Todal, Unit #48. The expanded aBvisory committet is
indicated in ﬁbpendix Q. & sub-group has been formed to advise the .
Liaison Specialist in Placement and Training areas. Yembership of thas .
. advisory sub-group is identified in Appbndix R. L

»
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Code 340 - Develop a prepared slide/tape presentation explaining the
Oklanoma City Career Education program.

5 .

CONCLUSION: Four slide/sound presentations for use in civic clubs
‘and educational groups were codpleted by the Career Educatioa pro-
ject staff. . i

Code 350 - Make available to interested persons a cassette taping of
all Career Awareness broadcasts.

nWCUSION: Two copires of video tapes are available to teachers: one
at the Central Administration Media Center and one at the Broadcast
Center. t

Foo

Code 370 - CZlicit, frcm teachers not:otherwise supported througn th:s
project, reguests for susplies and :nstructional materials
nd cocnsultative services concernin: innovative career edu-

cation actrvities in the classroom.

QO.iCLUSION: This has besn accorplished through the nrograz coordina-
tors at the Central administration Building.

Cocde 380 - Continue Career Cducation in-service with teach
pals, etc., wnenever and wherever possible.
emphasis.on support of task forces with spetific 'obbe
to produce a product which can be disseminated througnout
the school district,

CONCLUSION: August 3-9, 1974, sixteen high school counselors, directed
by the Liaison Specialist, met for the purpose of familiarizing coun-
selors with Career Education in general, identify counselor respqnsibi-
lities in the Career Education concept, and study ways to deal with
dropouts or potential dropouts. Only one high school was not repre>
sented. In September of 1974 hinety-six fifth grade teachers, directed’
by the Career Education staff, met for the purpose of introducing fifth
grade teachers and principals to the Career Education concept. Sixth
grade industrial arts teachers met with the Consultant for Industrial
Arts for the purpose of constructing curriculum units for sixth grade
Industrial Arts' classes.

s
Ip October, 1974, all fifth year teachers met with the Occupational
Information Specialist for four sessions. Sixth grade Industrial Arts
teachers met to formulate curriculum designed to expose students to -
activities and careers in plastics, wood, metal, communications, and .

M »

electricity. L.

In March, 1975, thirty:four fifth grade principals and teachers worked
with "hands-on" activities which co be implemented in the classrocm.
In June of 1975 one hundred ten e entary, middle school, and high -
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school teachers took part in a cooperative in-serVice experience - .
"Kaleidoscope '75%, a comaunity involvement in Career Education. -
Cooperative effort between Career Education staff, Oklahoma City °~ '
Cnanber of Commerce, National Alliance of Businessmen, and Cengral . L.
State University, - .

Cooperative Vocational EduCation‘teachers worked through January
writing curriculun'for use in their classrocts and other high school
ckasses for Jcb Orientatien. '

Sixth grade Industrial Arts' teachers met throughou® the yeari—
completing curriculum for the World of Plastics.

D. Training and Placement: Code 400-492 _ ’ ‘
Code 400 - To develop a guide for placement services including re-

ferral procedures, counselor responsibilities, ané
soft—ware required to operate placement services.

Code 40! - Develop liaison between the Career Education program and
the Guidance and Counseling component of the Oklahoma
City system through in-sexrvice, personal contact, and .
other means. - . . .

Code 402 - To assist counselors in the proficiencies needed to
a use placement records, to design job surwveys, to inter-
view employérs, to assess student qualificatiols in
relation to specific jobs, and to identify State and
local placement services and their uses.

Code 403 - To train middle and high school counselors in the use

of VIEW decks and other resource materials.

Code 410 - Establishment, of exemplary.plécement and follow-up in
one high s¢hool and middle school. ’

Code 420 - To ish an exemplary training and placement office
whose res *hsibiligies shall include student career coun-
seling, job and/or training placement, and school placement

for students who are .dropouts or potential dropouts.

Code 421 - To equﬁd the services offered by thg Trainirng and Place= _ -
. ’ ment Office by the addition of-oné secretary, on a part-
time bagis. . "

) ’ s .
Code 422 - Develop and implement procedures to place 200 studénts per

year in training programs, jobs, or school. -
Code 423 - Maintain adequate records {including follow-up) on all stu ‘
_dents contacted. J Ei gy

- . ¢

- ) - ’. /v- '
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. Code 430 - Establish and maintain contact with local, state and
Pederal agencies whose areas of respcnsibili?y might

overlap with that of the Lia:son Specialist.

Code 440 - To contact businesses and inéagtries within the Ok cama }
City Metropolitan drea to develop and secure student jobs / -

and/or training positions. A

" OONCLUSION: The Liaison Specialist for the Career Education proje
has accomplished contacts with referral agencies within the Oklahem
City area. He has, to some degree, esteblished a relationship with
the counseling departments within each high school. The goal to
place 200 students per year in training programs, jobs, or school was

-not accomplished. The high unemployment rate and limited staff were
probably chief factors in this objective not being achieved.

. Awareness Level: Ccde 500-570

t

Code 500 - To develop, 29 tventy-five rir ate television broadcasts on
the fifteen career clusters, at least ten to be prepared
the first year, the remainadr the second year. The first
yYear, selectéd commercial £ilns will be integrated into
the sequence of local broadcasts, insuring a weekly career
education presentation. .

CONCLUSION: Eighteen broadcasts have been producéd. Some revisions

of locally produce§ broadcasts have been made during the second yeara
Selected commercial films have been used in addition to the locally
produced programs. A teacher preference and use of the commercial
films over, the locally produced broadcas:ts has been evidenced in the
Assessment of Career Education Project data supplied by the Oklahoma
City Public Schools Department of Research and Statistics and by the
data gg}hered by the Third Party Evaluation tean.

Code 501 - To develop specific student performance objectives for each
broadcast which relate to student awareness of opportunities
gh\gf;ﬁygrld of Work, student attitudes about work and stu-

- o den

derstanding of self in relation to aptitudes and

., -~ interests for work. .
“Code 502 - To provide teach$r§ with materé;lé related to tne broadj\g\‘
> casts and with in-service traifing in fthe use of the

bro;dcasts. e . -

process of being accomplished.

COIICLUSION: These objectives are in the
the commercially produced

A greater use of performance objectives fq
telecast was indicated in the data gath by, the Oklahoma City Public
Schools Department of Research and Stasd ics,. A high degree of usger-
ship and teacher satisfaction with telecast student objectives were
expressed to the Third Party Evaluators. It was determined that the
specific performance objectives are beinc used primarily for instruc-
tional purposes and that they are infreqiently used for meaguring
student performances, )

~ , 73
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Code 503 - To present the broadcasts to all fifth grade classes in
the Okxlahoma City schools at the rate of cne per week. c

OMCLUSION: This objective has been acco@iplished. ‘ .

i Code 510 - To coordinate with teachers and‘buSiness leaders concer-
. ing tours available to fifth year students in the Oklahoma

\\<E£f¥ area. . .

CONCLUSION: Mixed feelings concerning the coordination of tours were
expressed by fifth year center teachers. In cases where there were

no difficulties in coordinating the tours', much satisfaction was ex-
pressed. However, several comments wére made concerring the difficul-
ties inherent in communication and poor organizativi/of some tours,

Code 511 - To Zevelop and distribute 2 publicatipn of avajlable tours
in Oklahoma City to glil fifth ¢rade teachers.

QOUCLUSION: This objective has been accomplished.

()

Code 512' - To provide 100% of fi<th year students one field trip to
industry the second year of the project.

CONCLUSION: At least one field trip was made available to requesting

teachers. Howevg;, data gathered by the Oklahoma City Schools Depart-- -
ment’ of Research and Statistics concerning teacher participation in )
Career Education field trips (40.43%), Third Party Evaluation data of -, v
teacner participation (50%) and student participation (63%) indicate

that the implementation of this objective is far from being accomplished.

Code 513 - To develop specific student objectives relating to the
understanding of jobs dbserved plus othéer teacher infor-
mation for use in pre-trip and follow-up activities. To

{:— distribute this to all fifth grade teachérs.

. |

CONCLUSION: This material was distributed to teachers. Data gathered

by the Oklahoma City Public’ Schools Department of Research and Statis-

tics and the Third Party Evaluators indicates that these materials were
provided to thé teachers but have been infrequently used by teachédrs.

~

4 ( -~ o ) ~ >

Code 520 - To coordinate with the community in identifying people who ~ "
would b illing to speak to fifth year students about
their careers. %

CONCLUSION: This objective has been accomplished.

v
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Code 521 - To desigﬂ and distribute necessary forms and infomation to

< . outside gpeakers and teachers concerning subject matter,
length, etc. . .

£
CONCLUSION: There has been no information gathered whic¢h would indi-
cate a nonfulfillment of this objective.

Code 522 - To provide five career speakers to each fifth grade class.

| CUICLUSION: At least five speakers have been furnished to requesting

teachers. The majority of classes have heard at least one Career Edu-
cation speaker. Few have heard more than three speakers.

2
Code 530 - Involve 100% of fifth vear administrators,-counselors,
' consultants, and teachers in fostering a Career Awareness
w1th tneir students.
1]

CONCLUSIGN: Fifth year teachers and Samlngstrators have had wore in-,
tensive invclvement in the Career Eduéation Program than have counse-
lors. & :

-~

Code 331 - To developr materials prowoting Career Awareness to be used
in in-service sessionms. -

-

Code 532 - To conduct at least one in-service program the second year
of operation. °

CO.CLUSION: These objectives/ifZE/QEen accomplished.

s

Code 533 - leet with counselors and work together on developmental
guidance activities that will strencthen the Career Aware-
"ness program. .
. ¢ .
CONCLUSION : There has been some involvement by counselors in meetings
regarding Career Education. However, there is no evidence to suggest
that these meetings have su?stantially strengthened the Career Educa-

tion progran. ., ‘

- Lo .

Code 534 - Infuse Career Education into the entire elementary curri-
¢ . culwm (where possible) by small group task force types of
in-service for teachers and by increased face-to-face sup-

port. , -

COJCLUSION: *Efforts are being made by the Career Education personpnel
to infuse Career Education into the entire curriculum. Teacher reports
indicate that they have received encouragement and/or assistance in

this task. .
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Code 535 -~ vVisit each fifth year center at least three times each
school year.

CONCLUSION: This objective has been accomplished.

Code 541 - To coordinate the efforts of teachers in the development
of -sixteen occupational suitcases with career information
for use by fifth year students,

QONCLUSION: This objective has been completed.

Code 560 - To furnish workbenches and tools for use in "hands-on”
activities to schools requesting them.

CONCLUSION: Data furnished by the Oklahoma City Public Schools De-

partrent of Research and Statistics indicates little use (28.72%) of
the workbenches and tools,

Code 570 - To develop a measurable student improvement in Career
Awareness and positive attitudes towards school and workw
by fifth year students,

CONCLUSION: The data gathered from the Oklahoma City Public Schools

Department of Research and Statistics does not contain the necessary

baseline data for measuring-an improvement in Career Awarenéss and <
positive attitudes toward school and work by fifgh year students.

* »

F. Exploration Level: Code 600-699

Code 600 - To develop a nine week (45 period) exp 6n program
covering occupations in metal, wood, & thications,
electricity, and plastics. ;

CONCLUSION: We found electricity in only one of the eleven middle

schools. FProm the teacher's perSpective, communications was drafting. o

<

Code 601 - To delineate specific student performance objectives for
the program. . ‘
CONCLUSION: The specific performance objectives for program should
be made available. N 7 /
e

Code 602 - To operate the program four times each 'year for sixth grade
students at three middle schools, with one school havihg
two programs (total of four programs),

4
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Code 603 - To add one additional school the second year of program

operation.
. -

OCONCLUSION: These objectives have been cbtained.

‘v

Code 610 - To expand existing "World of Construction" programs to
three additional middle schools to serve approximately
1,200 seventh drade students in nine programs, two
schools to have two programs each.

CONCLUSION: This objective has been accomplished.
Code 620 - To expand existiné "World of Manufacturing" programs to

two additional middle schools to serve approximately 750
eighth grade students in five middle schools.

REVISION: "World of Manufacturing" programs in four
middle schools; program in fifth school lost due to
\ = scheduling conflicts

v
CONCLUéION: This objective has been obtained.

Code 630 - T6 develdp a one year (five periods per week) program in

, =, seventh grade Home Economics Career Exploration with
accompanying student performance objectives,

Code163l - To initiate the program in three middle schools during .
’ the 1973-74 school -year, with, seven additional middle
schools added during the 1974-75 school year. _

Code 632 - To pilot a one semester course in hospitality and .foods
' at three middle schools during -the 1974-75 school year
for seventh grade students. .
Code 633 - To, pilot a one semester course in child care during the
1974-75 school year for seventh grade students. ’

OONCLUSION:' All teachers were directly involved in developing student
performance objectives writing materials. However, due to the mater-
fals not arriving until the middle of April, many schools were unable -
to implement many of the programs. .

7
r
t

.

"Code 634 - To pilot a six week pilot program in Home Economics
Career Exploration in two additional schools during the
1973-74 school year. . »

©

OONCLUSION: This objective was obtained in the first yea}. )

.
-

(. '




Code 635 - To provide tHe in-service training necessary to imple-
ment the various home’'economics programs in micdle
schools to tdachers involved in these programs.
. / -
CORCLUSION: No substantiial in-service training has been provided
for implementation of programs. , This should be a goal for the
1975-76 school year. . i

Code 640 - To develop a program similar to the Home Econcrics pro-
- gram for Business and Office Educdtion for students in -
6th, 7th:and 8th grades in ten middle schools,

| y .
REVISI&N: Bu%iness and Office Education program not
accoiplished as viable component; partially supplanted
by item Code *641. '

COICLUSION: Answered above.

Code 641 - To cevelop mini-courses for middle school student use !
- during scheduled "interest area" time in Business and
Office Education. .

’ 4

CONCLYSION: Achievement of objective is limited due to very little
assistance from Career Education staff.

Code 642 - To develop a one semester (five periods per week)
"Introduction to Business" course for eighth grade
students. .

Y .
Code 643 - To specify specific %tudent per formance objectives I
for the program. . J

Code 644 - To initiate the program in two middle schools to serve f///
. approximately 300 eighth grade studerts.

. .

- €ONCLUSION: Eighth grade "Introd&ction to Business" course present in

only one middle school due to loss of teacher in}other m}q:ij—ijig9l.

e . s /-
Code 650 - To acquire and (where necessary) mod:fy curriculum mater-
- ® ials to aid in infusing Career Education into the total
niddle school curriculum. e

QONCLUSION: There were very limited attempts to implement objective.
The majority gf teachers, coungelors, and principals were unaware of
the fundamental concepts of Career Education. . .
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Code 660 - To develop a measurable student improvement in Career
Awareness and positive attitudes towards school and
work by middle school students involved in the pro-
grams delineated above. .

CONCLUSION: Impossible to measure gince baseline data was unavail-
able. A limited attempt to evaluate was made through subjective
responses of counselors and teachers to student attitude changes
toward more positive view of Career Education.

G. Orientation: Code 700-799

Code 700 - To develop a one-year (five periods per week) Industrial
Power Program with emphasis on electricity, electronics,
mechanical, and fluid control occupations.

Code 701 - To specify student performance objectives relating to the
understanding of the occupational opportunities, student
aptitudes, and student abilities, to specific occupational
choices. ‘

Code 702 - To initiate the program in two high schools for approxi-
mately 160 students.

OCONCLUSION: The programs are operational. Training kits and supported

materials purchased from Career Education project funds were used ex-

tensively and viewed as being beneficial by both instructors and

students. We recommend, hogever, that the teachers be consulted

ahgbt the possibility of inc¢xeasing the number of kits. Teachers need

to complete the development of their perfomance objectives. The

leadership for coordinating the refinement of these programs should

continue to be placed with the District Coordinator for Industrial Arts

e

Education. . )

Code 710 - To develop a one year (five periods per week) hospitality
and personal service program with emphasis on food ‘service,
hotel and réstaurant administration, recreation management,
and the child care occupations. .

&

Code 711 - To specify student performance objectives relating‘to the
understanding of the occupational opportunities, student .
aptitudes, and student abilities, to specifié occupational ' .
choices, ~ . '

Code 712 - To initiate the program in four high schools for approxi-
mately 500 students beginning the second year of the

program,

CONCLUSION: The teacher committee organized to develop the curriculum .
objectives for this cluster has completed the task. an overvigw of
the materials shows evidence of considerable effort on the part of the ,
committee. The materials are being used in the program nét designated e
as Career'Echation funded projects’® There was some evidence, however,
to indicate that scme teachers still do not have a clear understanding e
Qf the goals of the project.- e
' 78 »
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. H. SkilY Deveélopment: Code 800-830

Code 720 - To devel&p a one yedr (10 peridQ; per week) Home Con-
struction Program with emphasgis on carpentry and other .
residential construction occupations, ’

Code 721 - To specify student performance objectives relating to
the understanding of the occupational opportunities, c,
student apptitudes and student abilities, to specific
occupational choices,

Coce 722 - To initiate the program in four high schools for appro-

ximately 1;0 students. : "

/

CONCLUSION: The four programs continue to be operational in the  school
Year 1974-75. There is more evidence of planning in the second year
than was observed when the programs were infitiated., We recommend that
they continue to develop and refine their student performance cbjectivés.
The programs continue to Operate on a five-hour per week schedule as com-
pareéd to the objectives statement of ten hours per week. This objective
should be altered or the programs scheduled to comply wi%}!the stated
objectives.,

<
Code 730 - To pilot a Career Exploration Program at one high school,
Programs will be one semester and will serve to introduce
students to job applications, job interviews, attitudes
and individual career exploration in students' interest
areas,

CONCLUSION: This program has been piloted at Northwest High School.

Code 740 - To develop a measurable stulent improvement in Career
Awareness and positive attitudes towards school amd work
by high school students involved in the programs delin-
eated above. - ) ) N

CONCLUSIQN; No instrumentation has been developed for measuring student
improvement in Career Awarenessg, etc,

14

. 2

Code 800 - To develop a two year {15 hours per week) Building Con--
. struction Cluster offering gkill training in masonry and

: « electrical wiring the first year with carpentry,to b
gdded to the cu:.'rj.culun:5 the second year. \

N
Code 801 -.To specify studéht'perfprmance cbjectives relatingqto occu- :
pational éompetenpy by the end of the second year. !

Code 802 - 'To establish the program in one location the sécond year.

80

. ’

N\

[y

-

z .
o
|




N ¢
- _ Code 803 - To ipitiﬁte‘a placement component which will assure the
placement on jobs or in continued education of 95% of
. students availane for employment. S .

CONCLUSION: This is the second year that this cbjective has not
been met. We recommend that this cluster bs either implemented or
deleted from the objectives. . ) .

4
14

Code 810 - To develép'a two year (15 hours per week) Interior Decora-
. ting Cluster offering skill training in upholstery and
drapery. (One year possible at student's option.)

-
-

Code 811 -.To specify student performance objectives relatikg\fffqgcu-
pational competency by end of the second - year.
’

Code 812 - To establish the program in one high school. T
Code 813 - To init:ate a placement component which will assure the

placement on jobs or in cortinued education of 95% of
students available for employment.
/

»

one location. . a
* .

6233/314 - To institute the programs in an evening adult class at

CONCLUSION: This program shou1§ be instituted as planned for the
1875-76 school year. The programs should be organized as a cluster
in Interior. Decoration and not overemphasize upholstery. . l

Y

Code 820 - To develop a one year cooperative office training program
for twelfth grade students in the a}eas of business’ admin-
istration, officde management, bockkeeping. (Programs, i.e.
10 hours per week in class, 15 hours ‘per week on-the-job.)

-

Code 821 - To specify student performance objeétives relgting to occu-

pational competency by the end of the second year. " .
4 - . e A)
! ) Code 822 - To initiate the program in one high school. ¢ - .
Code 823 - To initiate a placemeét component which will assure the
) placement on jobs or in continued education of 95% of g "y
students available for employment.
Code 824 -~ Tdﬁintegrate’these methods inte an existing Cooperative ’ S,

Office Education class the second year of program.operation.

CONCLUSION: The Cooperative Office Education program appears to be -
meeting the stated objectives. We recommend that the district consult
the teacher about needed equipment and materials. ,
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-y . w
S - Code 830 .- To pilot a two year program in Vocational Business and
Office to cover all facets of business (i.e., reception, *
. filing, machine operation, typing, shorthand, etc.).

CONGLUSION: The " two pilot programs show/EQidence of being very suc-
cessful. Consideration should be given to implementation of this
concept in other Oklahoma City high schools.

General Conclusions:

In addition to the specific conclusions pertinent to each function
of the project, the evaluation team members have drawn the following
general conclusions regarding the progress of the second year of khe
Career Education Project.

1. The staff of the Oklahoma City Public Schools Research
Department are to be commended for their efforts in on-

. going evaluation ofgthe Career Educaticn Progran during
the 1974-75 academic year. Their cooperation in pro-
\ viding available data to the Third Party Evaluation 'Telim

‘was excellent. Efforts were made by the Research Depart-
. ment to make camparisons between the 1973-74 data and the
é 1974-75 data. For comparison purposes, these data were

- . helpful. No effort has been made up to the .present time,
however, to evaluate the product of the Career Education
project. Most of the in-house evaluation effort has Hben
spent on the process.

2. A good job has been done in ideﬂtifying with the business
community in Oklahoma City: An example would be the work-
shop the Career Education coordinator had set up through

’ . i National Alliance of Businessmen. The whole idea of this

workshop was to get the teachers from each building into
the business gFommunity on an exploratory basis during the
day when personnel people and the workers were there and

. have substitutes take their classes in the Oklahoma City

' schools., Begause of adminisgrative problems, the project
did not faterialize. The National Alliamce of Businessme
and the Oklahoma City Chamber of Commerce did provide
financial and planning assistance, to "Kaleidoscope '75"
as a Career Guidéhqg Institute after school was out.

3. There must have beeL a2 great deal of time and thought
given to the selection of the Career Education staff in
the beginning, because there have been no changes whatso-
ever ampng qu,persondel (Tom DeSpain, Gary Hornish, '
Sarah Ernest, Cal Hblloway). ,However, the various Career

. their program. They are known by name but not as being
-agsociated with the Career Education program.

Education staff members are not always identified withf,;rk .

]




There is a gyeat need for in-house. public relations.
There needs to be a direct line from the-Career Edu-
cation. staff to an opinion-molder and leader within

. each Quiding, in addition to the coordinators' level’

_ " or the directors’ level. Marked improvements have been
' R . indicated in top le%el involvement; a good job was done
’ ) in getting the directors, superintendent, the assistant”

' superintendents and others involved in the "Kaleidoscope
'75" in cooperation with the Oklahoma City- Chambér of ‘.

R _ . \ Comme rce and_the National Allianceé of Businessmen. This
. ‘- same type 'of involvement needs to be articulated at all
- v« - levels within the system. ) ‘ :
é’ \ 5. There hdve been some positive thanges in-the Middle ’
- ~. Schobls over last year. In the Home Econémics area >
. S taere has been some real improvement; this is seen as
. . a result of the majority of teachers being directly in-

velved inlwriting the nmaterials. However, .a problem'
devéloped th implementation because materials were not
available|until the middle of April. Therefore, scme
: of the pilot prograps that were to have been implemented
were implemented only if the teacher had the materials
written during the. curriculun wr%t&ng workshop heig
. " last year, The total guide_was not available in time
S . . for teachers to even take a look at some of the projects.
" . %. The middle schocl teachers need more time o meet with
“Sther middleyschool tedghers to find out what they are
LN .doing and h it is working. Teachers,need fore time to
. . , loock at currjfular materials that have been developed
and learn they can inmplement some eepts in their
4. The counselors need to ex e with other
rs and the' administrators negd orientation pro-
o.all’of the Career Educati& concepts. The coor-
. rs, at the Board of Educatiqh level, in Business, Home
—~ - . . Economics, .Industrial Arts, etc., ‘and Cooperative Education
) . “me#d to have the opportunity of sharing specifically deve-
-3 - * loped exploratory materials which may be used in clagses
A : other than predwocatienal classes. This would be a point
’ where admlnistrators could have sdme input and feed back
“into the process. ’ : '
s
7. There has been no in-service trajning for principals, wigi
. ” the exception of thé Pifth \Year Center priﬁcigals:
~ . . ‘Coqnselors have been overiqg ed acrogs- the board. Couns
. : lors &hd principals are the foundation of the entire pro
' ’ gram and yet 3xPerienée very limited involvement in the

! . » Career Education program. Cal Holloway did held a work'shop

. ,
.:ﬂ&

: . * in most high schools. ~\ "

P B.' There is no ind.icéti#%hat e middle school administra-
"~ -/"\ + ‘tion_ and project staff hav céived more hands-on careér
) " exploration as recommended last year. ‘

-

v e for counselors and did establish contact with one counselor )\ .-
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9. 1In.}looking at the administrative structure and what
.. . :» the objectives were, cne was to identify key person-

: fiel in each building who would be the facilitator for
o ) Career Education. Rather, the Career Education coor-
. rhator concentrated his efforts with the subject matter
o rdinators at the Oklahcma City Publjc School Adainis-
) ' tration Office Building. A dood working relationship has~»
. _ been developed wijth these people, but, in scme cases the
subject zatter coordinatér feels his first priority to be
O .S own area, not Cateer Education. Informal identificatfon - -
' of opinion leaders has been accomplished. by the Career In-
+ - - formatien Specialistg at the fifth year centers.

~

110. Teachers and principals in the Pifth Year Centers ingi~-
cated that in-service training needéd to be made avail-
able extremely early in the .schodl year. Last year the
/ -inservicestraining was held late in September and .. -
s¢aediliag problers developed. Thus it was difficuit to_do
d tre kinds of thiags the Career Educatiocs staff wanted thes -
" %o do. Mlso, thése teachers felt that the educational tours
. -, Trepresented a weak argéa. They felt that scheduling informa-
“tion, group communications, and transportation information - -
should be dvailable to then. - They also indicated a need for
. famdliarization with the kinds' of materials that are avail-
‘able and in the use of the éb’ject_ives for evaluation as well

PN
.

\ as teaching procedures. - P
Il. Some teachers felt there were some Teal proplems with stu-
.17, dent dnvolvement in the world of Manufacturing program, - .
’ primarily because students were unable to effectively

" sublimate their nee¢ for individualitg. They,‘could not
get too enthusiastic about becoming a part of that team

- . ’ to develop a produé¢t through an assembly line concept, )
Y. +«~ _This Was hot so true 4n the other areas and in the ¥orld .

7 ) of. Construcwfon. 3 I

. . . c . .-
?T/’lz. The lack of instructjonal materials i® due to Ok lahoma
' City Public Schools publicawtns problems. Somé materials
" which were written in the sunimer £ 1974 we'r‘e ot made- - T,
available-until April of 1975, " e . - ' .z ‘
. . I 4
. ] . .
) 13, One problem faced in-expansion of the Career Education con-~ .
B ’ cept was that school principals with a*declife in enroliment -
cut the Career Exploration and Skiil Developdent oclasses out ~ -
of their programs. - e : . -7 .

e
L 4

14. Although adequate funds ha® been made. available™thrbugh - &

-z USOE Grant No. OEG-0-73-5321, Project No. viefoss, for <, , ..
bridging the gap in Career Education in Okiahoma City e - :
4 total expenditures ‘of funds to date indicate, that admiriz -
; istrative costs are presently absorbing more than 75% of - P
! i total expenditures, but not of total budgeted funds. '
| ¢ - " . ‘ L. ~
] " I, .. " ’ o .
;. ) 83 o . . - .
13 ‘ ' [y b } v . -
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During the thizd year of the project the emphasis ,
for expenditures needs to be ‘for in-service teacher,

i - principal and counselor education and for instruc-

— = ticnal equipment and supplies.

15. Subjective evaluations bf the third party tean, géthered
through visitation with teachers, counselors, and principals_
compared favorably with data gathered by the research division. \'

_ . of the Oklahoma City Schools. Chi Square analyses of .
& comparable questions and populations ‘revealed only one -
- . significant difference which could have resulted from the
- understanding of the question on the research department, T,
-questionnaire, : : .. T
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RECOMMENDATIONS .

) : r

The follow:.ng recommendations are submitted by jthe evaluators to
substantiate Specific %::Bjeneral conclusions:
d

1. It is the recommendd®jcn of thé Third Party Bvaluation

Team that a concentrated effort be made by the Research °

Development staff to incorporate tHe following changes - '

into their evaluative procedures fér the 1975 76 period: -

A. Become thoroughly famillar with the Draft Cuzde- .
lines For the Evaluatidn' of Career Education Programs, s
available through the tment of Health Educatiopn %
and Welfare and alter current’ evaluative procedures

+ - to confom with the procedures outlined in the report;

B. Develop an outcome Question/Treatment Group Matrik
' providing a sumrary of specific outcomes for each ° >
group of students, teachers, counselors and princi- .-
pals bein), évaluated; "> -

-

C. Vnere possible, comparlsons should-he, ¢ drawn between
—_— those exposed to the.Oklahoma. City“Puinc Schoolsg?-
Carezer Education Program (experimental groups) andé
. those not exposed to the Career Education Progr i
(control.groups). If control groups are not avail-
able, copparisons between high xposure and low éx-
sure could be made for compardtive data. The
emphasis the Third Party Evaluation team wishes to
make here is the use of inferentpl statistical data
as opposed to descript;vezQata, ) '
D. Develop and utilize statistically sound sampling pro-
cedures in selecting respondents so thatygeneraliza-
tions from the experimental sample may legitimately
be ﬂade to the total population being sampled;
Utllize available standardized measurement instzuments
such as the Assessment of Career Development (ACD),
Carcer Development Inventory (CDI), Career Education
Questionnaire JCEQ), Career Maturity Inventory (MI),
Differential Aptitude Tests (DAT), and/or Self Obser-
vation Scale (SOS) in evaluation of Career Education
objectives outcome; ’

+

[ )




2! It is suggested by the Third Party Evaluation tean that the
Research Department select as their target populations for
- 7 saupling, students from the third, fifth, ninth, and twelfth
grades. It is further recomended tI)at the third and fifth
graders be administered the SOS plus cne other suitable in-
strument, and that the ninth and twelfth graders be adainis-
tered the ACD as a minimumm. We would like'a total sampile of
1,000 students fron the Oklahoma City Career Edudation Prograa
broken down as follows: . SN

.

. 200 Third‘'Graders
- 200 Pifth Graders

J 300 Ninth Graders v
.~ __300 Twelfth Graders \/
1,000 Total Sampled Bpulation .

Wiile these nuabers are strictly advisable, under no circium-
stances should the sample size be less than 5% or 30 parti-
ciparnts, whichever is the larcer. : .

3. At certair points we need to measure the extent of increase
‘in se}f-awareness that the students have as well as an in-
Crease in the awareness of the "World of “Work". -

4. . Special effort’should be made to implemer® cbjectives defer-

", red due §o staff scheduling and space problems; further, the |
"Career Education staff needs -to develop program objectives,
... for students, counselors, teachers, and principals ‘in terms
"of measurable outcomes, . ' . .

5.> a real ef;fort needs to be expended relative to the real goals~
-for the coming year. Also, scme serious plahning efforts need )
to bé initiated prior to Pall of i975, concerning the overall
goals and objectives of ‘the entire program. ‘Especially taking
into consideration the Draft Guidelines for the Evailunation of
"N the Career Educatiomr program, as developed by the United States
Office of- Education. ' . \\ : '
..\6. | A member of the Career Education staff should have a regularly,
" 7 scheduled morming or afternoon assignment in“the sghools *.
throughout the system. This person would be bétter able to .
sexve,as a coordinator,.rather than delegate that“type of job.

~* ‘building.

~ T : . . . N
During the.third year. of the project, it is récommended that
‘copsideration be given to. releasing the. Cayeer Developrment
'Speciagfi:s‘ts from the respons ility of developing original » .
televisjpn™apes, sifice proféssionally prepared tapes such as °

AT

7.

assignmen€ of responsibilitiess could result in oreatdy avail- .-
y ability ofithese two-creative professiondls td the clagsrcom--

,

<. . \ :

' T

.. . -
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.. teachers of\\'\t‘he district; i .. - S

to someorle whd alveady had ‘raultiple responsibilities ithin the, -

& 2 "Bread fter@ieés” are now available.; This podsible re- P
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8. It is recommended that g;éater effort be made to coordi-
nate the tours, - :

N .

9. It is recammended that middle school teachers receive rore
information about the availability of career speakers and
suggestions as to the reduction in the problens they have
in getting buses to take them on the tours. .

10. .The Exploratory Curriculwm should be broadened to include
. in diverse subject areas (Social Studies, Sgience, Business,
, etc.) the same “drncept which has been developed in "World
of Construction” and "World of -Manufacturing”. !
11. It is recommended that Quarterly Reports include data con-
- cerning the Training and Placement activities. i
12. -Based on the numbkr of services that the Liaison Specialigt
is attempting to provide, we recommend that additional. staff
be considered for the Training and Placement cozponent of the
- . project. 2An expanded staff may include personnel ‘on a pro-
- fessional and/or para-profesgional level. The number and
type of staff should be identified as a result of consultation

with the Liaison Specialist and other personnel with whom he
coordinates activities, ' ’ '

13, We recommend that the Career Education Project personnel ex-
’ plore the possibility of expanding the Career Education program
‘" to additional high schocls. More curriculum resources should
be made available for use in the Career Exploration clasges.

Since some teacliers do not have a clear understanding of the
v .goals of the hospitality and personal services curricular

© project, it i{s recommended that the school district coordi-
" . nator of Home Economics Education continue to provide leader-

. ship for orienting Home Economics teachers to the concept ‘of
Career Education. ’ N

S oL ;o 15, It is recommended that consideratien be inen to several areas
: of in-service ed’usation: : _ -

- - ¢ [ ]
. s ™ - AL Involvement qf building/rprincip_als in Career Education .
L7 T e . ﬁyargness activities.
- [ . . . . 1 ° . - hd
T ’ .- B. Involvement »f counselors ,in devew- '
C e ~ . 7 shop activities an understanding the counselor's .
oA Lo responsibilities for Career Education:. T,
N * 'T. Extension of the "Kaleidoscope '75" program-te allow )
L L T~ for business and industrial exposure for elementary, - ' '
e o "% _ middle, and high school teachers, ,representatives of . --~ . .
Wt Yoy’ " . o+ " every educatiohal site within the school system, such ’
y Ll exposukre to tak® ‘pYacé during thé working day to allow
Tk " . .- for expanded &n Y

tanding-of thé World of Work.

L 88
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. . D. "Teacher-talk-to-teacher" workshops for the purpose ‘of
A exchanging ideas, techniques, and curricular materials
in Career Educatiecnm. . . -
. R
E. Involvezent of fifth year center media specialists in \
coordinating the use of Career Awareness materials in -
the schools. 2 citalog of gpterials should be made
available to them for teacher reference purposes. Media
*  specialists might further be involved in the develop-
' ment of Career Awareness packets for individual pupils’ . )
use in relation to specific'carecer fields.
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RECOMMENDATIONS -
. 1197374

The following is the present status of the recczmendations of the .

Thi«rd__\Party Evaluation team at the conclusion of the first year of .

the Okldhoma City Career Education Project, (p. 71, :Interim -Report,

July, 1974). .

AN . )

1. There is a need for tne early development of instru-
ments to be administered as p¥e- and post-tests so
that some empirical evidence or data can be deter-
mined as to the success of the project.

PRESENT STATUS: Has.not been accamplished; pre-test data must be
gathered in the fFall of 1975.

2. There needs to be more of an assumption of responsi-
bility for the development of these ig;;zﬁments by
the Offige of Evaluation and Research”of the Oklahoma

» City Public Schools.

A <

PRESENT STATUS: The Office of Evaluation ;and Research has assumed

. this responsibility and must be commended for théir efforts,

3. More attentiea-needs to be paid to details of attemp--
ting to measure instructional and behavioral objec-
tives developed for the Career Education, project.

PRESENT STATUS: No attempt to measure instructional and behavio 1 ob-
jectives. (see recommendation 1b, 1975 Evaluation.) g%; —
T
. \ -
4. Measurement and.evaluation needs to be on-going pro-

cesses with information included in Quarterly Reports.

o L3

PRESENT STATUS : Career Education staff should be commended on the
manner in which this hag been accomplished.

3

5. There also needs to be a time codmitment from the
Oklahoma City Public Schools for a person to be reg-
ponsible for research for the project. " That is not
the case presently.

PRESENT STATUS: This has been accomplished. Bob alyea and Maxie
#artin have been assigned to this position. - . ’

’
-

. .
. .
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6. Theré appears to be a eed to concentrate efforts »
at the middle school lgvel during the next phase
of the Career Educatioh program. Specifically, ~
during the initial phake of the Career Education
program i the element schools were very success-
* ful in dealing with Career Awareness concept.
However, the middle schools did not appear to-stress

the Career Bducation cncepts with equal vigor or
success,

PRESENT STATUS: Elefmentary schools ar

rather than very successful, Middle
emphasis, -

“generally quite successful
Chw]is still need additional

E2

“

to emphasize activitiks which will impinge on the
problems associated with "hands-on" Career Explora-
. : tion and can be testdd for effectiveness.

7. Pro-ject staff and midfle school admihistrator's need

PRBSENT STATUS: They are not having
not beinf§ measured.
-t

e experience, therefore it igm~

8. "Efforts should be coptinued to develop resource mater-
ials which can be uspd to relate concepts taught in

the various disciplines to occupations which can use .
-~
* °  this concept. - . :

PRESENT STATUS: Pesource miaterials- iré being ?eveloped, the Heme Eco-
nomics being the most sucgessful. usiness 13 an area that needs - -
improvement. ¢, ' » . ‘

[0
*
!

iculum should be broadened to in-

9. The Exploratory cu

clude the diverse ghbject areas (social studies, -,
. . science, business,’ftc.) in the same' concept which
, has been dewreloped [in "World of Construction” and

"World of Manufactyring”.

-~
.
-’

PRESENT STATUS: Not accomplish
tion #10, 1975 Evaluation.)

ed.. |Recommended again. (see Recommenda- y

‘ 10. A workshop should be made available during the summer ..

) L . of 1974 for'all mihdle school teachets, especially i

) . thdse in guidance, administratiog, industrial arts,

¥ . N heme economics, and business. I€ would. be very helpful .
: \ - " to have secial studies and/or téam teacherg at these -

P

~

also., e - .o . v B
N ﬂ 3 . ¢

© PRESENT STATUS: A wozkshop was held during the summer of 1974 and Ruth -
.« Jmylor was the professor 'of redord. This iAvolved middle . schoel teachers

and-was held at Central State ‘Undversity. Addjtional in-service educa- ) ‘
‘“tion within the Oklahoma City system ghoudd be accomplis 1-58 requesting .
'ccnunit;qeﬂt' on the part of; gg_a_chers,—coxms_e@brs, administratord, to ~"cqn- C
_ sidexr the feaéibi/li;ty of ‘using Cafker Education  conceptd antl continve to -

work with them. “{5ee Relommendation-#1's., 1975 Bvalgation).* - - .-, ' -,
P ‘- - e - n;" . _- ’
Rt AP r_' ° ’~_‘»:,h‘:"-. ."~‘.' 9}_":‘::."‘1&- DRI '~' ‘ "'~
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/ 7 . .
11. Efforts should be made to stress careers available
in egisting courses such as "World of Manufactur-
ing" and "wWorld of Construction”.

PRESENT STATUS: ﬁeels additional implementation‘throughbut the mjddle
schools. i j

Middle school teachers should be encouraged to use

the' T.V. Clusters developed for the Fifth Year denters
especially for the stpdents who have not had this ex-
perience during th@r fiftn year in 1974, '

[
18]

PRESENT STATUS: Oné middle School teacher interviewed was using "Bread
and Butterflies"-fs uld be considered by others. )

.o ‘ _/
sl /
. 13. Middle schools should try to scheduf; more Career
speaxers and field trips. / )
PFESENT STATUS: VJ&_enough career speaxkers wére being scheduléﬁ. There
#ers less speakers this year than last. - ; '
T ] ’ l
14. Tpere needs to be more in-depth consideration to the —_
designation of an opinion leader in each schoél to o
disseminate information about the Career Zducation
ogram and the Career Education effort in-geferal™~
for the Oklahoma City Schoéls. -
PRESENT STATUS: [as not been accomplished. (See Recommendatidns 6 .
and 7, 1975 Evalu&tion.) ~ ~ . | . b"f”/,/
~\ ' - . " . N ~ S
15. Rdditional efforts should be made .to make all secon-
dary instructional staff gware gf the Career| Educa-.
tion concept, . T .
~ Y . ) \~~-

Needs definite articulation on all levels.
?

PRESENT STATUS:
7

A -

.In sécondary sc¢hools making curriculum adjustments,
consideration should be given to expanding orienta-
tion and skill specialization programs.

b3

16..

]

PRESENT STATUS: Heeds to be implemented; it haspnét been done.

-

17. A Program should sbe designed to allow for greater
involvement in program Pplanning by the Career
! * Education project.instructors at the secondary
leyel.
PRESENT STATUS: They have improved on this but only those involved
in the project. ?hey have not involved the other teachers in ﬁﬁ!!e
departments. :, ' . :

-
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APPENDIX A ' o T 1

THIRD-PARTY EVALUATION

. Grant Number: OEG-0-73-5321 .
Rro;ect Number: P6 004 VW ‘ .
Okjghoma Qontract: CP-500 ' ~ :

3 ’ T .

< Scope of Work

Ed]

' *
A. This grant covers the second year, third-party evaluation of a pro-
ject tentatively planned for three years. MNegotiations are being
conducted with Central State University, Edmond, Oklahoma as the
following basqs. . .-

\

{ 1.  This is a.continuation--the instituti has the prerequisite
knowledge, experience and facilities fo per formance of the’ :
scope of work by virtue of its previous and current work on

s the project. -

2. The initial request for b1d identified the third-party evalu-. &
ation as a threeryear project--provided funding was available.

~

B. The amount of this grant is $6,000.00. \\ .

C. The grant shall be administered in accordance with the terms and \
conditions of Grant Number OEG-0-73-5321 which dre incorporated, |
herein by reference. :

\ g D. The following tasks are to be performed by the Cem{ral State

Univer51ty evaluation team: g

1. ,A review of the self-evaluation process for this proy

. with regard to the following R

. a. Conformance of the evaluation to the Guidelines for : e

\ Evaluation of Career Education Programs. o
T b. Reliability and validity of data collection instruments.\.
- C. Appropriatgness of sampling procedures, Hata analyses and i
conclusions,-- hd .
- L—
2. An analys:l.s of the objectives and procedures developed for ,
the second year of the project as they relate to:
a. The USOE Policy ?aper AVTE-V72-10, August 28, 1972. !
L~ b,.The purpose of the profect as stated in the original .
i proposal submitted by the Oklahoma City Public Schools.
. c. The third-party evaluation report of the first year. - : s

- ] ‘; An eyaluatibn of the activities of the second year with regard ;
- .to committment of the school district to the career education
Tl . . philosophy. . w .

L} * 4 < <
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Sixty hours of “exit" consultation with the project staff.
Objectives will be’:- <
w

a. To discuss findings of the evaluation team with the local
project staff. ' ] -

b. To develop viable recommendations to be included in the
evaluation report. )

c. To develop a design, based on the Guidelines for the BEva-
luation of Career Education Programs, for third-party

evaluation for the third year of the project.

A\report of the findings in 1, 2, and 3 above together with -
conclusions and recommendations for third year activities. -
The report will be submitted to the State Project Director T
by June 30, 1975. R .
a. The report should detail results of the self-evaldation . .
which are related to the design in Guidelines for the
Evaluation of €areer Education Programs. “Such results
may elso be reported in the interim report of the Okla-
home City School District. They are required her . ‘
ease in consolidating results across thg/;%afégfﬂgﬂioz ~

- W/

are made a part of the grant.

E. In order'to facilitate, the evaluation, the folquing conditions /////"/

1.

' 1975,

The local project throégh the Local Project Director shall be. -~
responsible for providing the following to the third-party
evaluation team: : '

&. All instruments preparéd by the Department of Research and .

~ Statistics for use in the self-evaluation--by april 1, 1975.

ments shall be made available also. .

b.” Copies of standardized instruments used in the self]?balua-
tion--by May 1, 1975,. o ’

c. The self-evaluation plan: including sampling procedures, 2
instruments, data collection time frames, and analytic pro- . -
cedures--by April 1, 1975.” .0

Relevant reliability and validity data concerning the instru~

4. The summaries of the data and analyses of the data as soon

as practipal after data collection but no later than May 15, '\\i

e. Monthly budget analyses ®gether with detailed explanation a
of expenditures when requested. . S

f.. Such other data as may be readily accessable sych as place- -
ment records from the.Trainind and Placemént office. .

g, Coordination gupport for intgrviews to be conducted by the ~

; third-party evalpation team. . .

h. Review of interview content before interviews are condudted”

with teachers or students. ’

1, At least 12 hours time of -each project staff member for pur-

poses of "exit" cone:ultation-by the third-partf( evaluation

team. ! .

-

.
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2. The State Project Director shall be responsible fozfthe
following:

.

. T

a. To furnish Quarterly Progress Reports to the’ ‘third?
*'party evg.luation tean at the same time they arg sub~ X
mitted to the Regional Grants Officer.

bs To expedite requests from the third-party evaluat;on
‘team for any additjonal data which would have to be
denergted by local project staff- following such requests.

3. The thlrd-pﬁ;ty evaluation team wlll be responsible .as
" follows: : ‘ : .
a. To channel recuests\for data needs not Spéélfled hereln
through the State Project Director.
b. To fuinish interview &chedules and content to the Local
Project Director at least two weeks before 1nterv1ews
. are to be made with teachers and students.
¢. To check in with building pr{ncipals before condﬁctlnq
an interview ingtheir gchool.
d. To furnlsh professional educators to conduct all inter-
‘ views in the Oklahoma City Public School District. .
. e. To coydeket "exit" consultation after evaluation data
are gollected and before.the evaluation report recommen-

'datlons are completed . ‘
/- he
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U . ’ ) . ‘ ?
. BUDGET * FY 1975 . . .
! THIRD-PARTY EVALUATION
. CAREER EDUCATION !
OKLQHOHA CITY PUBLIC SCBQOLS ’
.C ‘ 1t ) . A
BUDGET: 1974-1975
+ . . . . .
. Personnel: . . e .
. , .
Graduate Assistants N i *
(Four M.=zd, Cand.idat,es, 3 months each & i
$250/month) ’ $ 3,000 °
One part-time secretary
(3 months @ $200/month) ' 600
. “ .
/ Personnel Benefits 360 . B
. . i / . —
TOTAL PERSONNEL EXPENSE : > ' 53,960
N
- ~ : s
. Other: v - T,
‘\ * * ' [
'S Travel . / ] -
’ * (Evaluation staff & gradpate assistants) - 1,000
office Supplies, Duplicatin'g, Communications ‘ 1,040 .
TOTAL_OTHER. EXPENSES 2,040
; GRAND TOTAL EXPENSES o S s '$6,000 ,
N Cy . .
A\ -
- /J
* L 4
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Wednesday
Thurs day

Friday

7

Monday

Tuesday

Wednesday
Thursday
P.rida'y
Monday

Tuesday

Wednésday
Thursday

»
, ®

Ma;

May 9,

May 13,1575

April 30, 1975

May 1,

May 2,

May 5,

May 6,

'May 7,

May 8,

May 9,

May 12, 1975

May 13, 1975
4

April 30, 1975

1,

VISITATION SCHEDULE

.

8" 1975 °

1975

Dr. Bob Brown

Monica Penity <7
‘s ¢

-

1

N, Cl'assei-\lﬁigh
John Marshall High

Douglas High
Northeast High

Capir:ol Hi1ll High
Star Spéncer High

Dr. Maz:y Ann Henderson
Ruth Springfield

1975

1975
1975

1975
?

1975

1975

1975 ' °

-

Dr. Don Helberg
Rr. Earl Newman

1975

North HighTand School
@+
Longfellow School

Dewe¥ School
Polk Sthool

Edison School
Creston Hill School

'Ga.rden Oaks Scpools

Lincoln-School
Culbertson Schpol

Truman School

Edwards School ./
. Page-Woodsdn School
" Dunbar School

King‘Schoo,l

Green Pastures School

Parker School

.

14

N 4

9:00 a.m.
1:00 p.m.

9:00 a.m..
1:00 p.m.

9:00 a.m,
1:00 p.m.

1:30 p.a.

1:30 pm.

9:30(a.m,

1:30 p.7.

9:30 a.m.

1:30 p.m. .

1:30 p.m.

9:30 a.m.
1:30 p.m.

1:30 p.m.

9:30 @.m.
-1:30 p.m,
A .

3.
§:30 £m. * .

1:30 p.m. ..

. 9:30 a.m.

1:30 p.m.

. .
-
-
~ -~
-

Capitol Hill Middle School °

Eigsenhower Middle School 4

Harding Mifdle School |

+ ' Hoover Middle School

' 93
&

L N

..

v
i P




x

Priday

M¥onday

Wednesd ay

?fiday

L~ >
May 2, 1975 .

May 5, 1975

May 7, 1975

May 9, 1975

-

. Central Middle School
Jefferson Middle .School
webster Hiddle, Sd}ool

. Fogerg“Middle School
Poocsevelt Middle. School

Taft Middle School’
Jackson Middle School

J .
. -
1
¢
.
v
L}
]
e
.
’
.
\
\
‘
.
-
.
3 .
.
¥
} -
ro-—
.
-4
.
-
>
‘e
. ’
.
v -
-
r ¥
’
."
/4
¢ »
-
5
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- < »
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. ‘
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" APPENDIX- C

'

TELEVISION SCHEDULE

. . % Py
: . or . .
. LOCALLY PRODUCED CAREER AWARENESS SHOWS
-
, . 1974/75
) . > ) - .
. . .ﬁhuary 7 Introduction to the World of Work
. st - ) .
. January 14 - Public Services
>
January 21 Transportation
’
January 28 Fine Arts and Humanities
’- - .
_ = February 4 ° Consumer and Homemaking
~ : February 11 }:lospitality and Pecreation
, ‘ ’ c . .
February 18 + Manufacturing
. / ' \
February 25 Construction -
N . R
» ; LY
- st - ' - X . v .
- © March 4 Environrent i .
. March 11 Agri-Business. and Resources
. Yarch 18 , Busindss and Office
M RS . r .
~ .
[ . -~
April 1 . Yarketing and Distribution
- . ’ L] , ’
»April 8 Marine Sciences
r , N .,
~ , April 15 Health . N
. April 22 ’ Communication '
.. ~" e . )
: ’ s -April)é o *Pgrsonal Services * )
. ' . . " A
- [ . L
A} . ' t -~
. : ‘ -
' - May 6 NASA Special T
A . .
, . May 13 , " Guidance and Self-Awareness
» “ ’ ¢ )
, ' . ‘ '
” hd ! 1 N ”. . -
, . 100 . L
* . . B
o
, © 99-. | u
, O 99 i -
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Aruitoxt provided by Eic:

t+
4 APPENDIX D,
SCHOOL . ~ - DATE
4 3 - 'l, - . '
INTERVIEW WITH A'PIFTH,YEAR PRINCIPAL ..
| N t o . \ )
1 How many times during this year has a répresentativesof the Career
Education Program visited in your school? ’ s
1- 2 3 4 "5 ©oua . .
2. Do you know of the' means of transposting career education materials
' between schools? !
Yes ) s " o
3. If so, how is this Zone? .
\ : ’
t ) P
4. iHow are the career education materials distributed th.z'*oughout your
building? < ’
A. Resource Per_son ‘ . C. }Pri—ncipal
PR L
-4 .
. B. Materials Centér D'. Other
L ‘. o a4 ’ —
. - )
5. —How would you judge they degree to which ypur teachers are involved.
in infusing career education with the entfire program? !
. . J )
/ Very Involved 5 4 3 2 1 - No Involvemert ,
' . - . ’ ’r
6. How do y;ou suggest that greater coordination ofacareer gducation,
- into the entire curricwium might occur? - . .
. ’ [
. { /
o L]
) L « l ’
Fl X e < ’ [
) * N 2’y , ‘2 t
- 0 . ' L]
v o< ~ - >
< . , 2 ~
. ‘. .
I s <1 ‘ '
- , - . .
. ' e . \( . B
- R 3 , . oo
. . 100- . c ' .

>
-~

- Py




. o SCHOOL ' DATE "

»

'INTERVIEW WITH FIFTH YEAR CENTER COUNSELOR
l -

H

3

1, Before receiving the auest1onna1re, did you know there was a
y »Career Cducation Project in the schools?" R > -
. Yes , Ro ",
y 2. Dld you participate in Career Education activities duringd the v
1974-75 school year?
B ) ?.3 - ‘
Yes No
>
z. If so, please indicate those activities in which you participated. *
. A. In-Service Education . .
g / —_— . . ' ) .
?' - B. ' Worked with .teachers i"coordinating quifiance
) R . activities with the career awareness program. . ’
o, - . :
) C. Talked indzvrdu;lly wzth pupils about career
. - awareness, ‘ .
p D. Talked wzth classes about career awareness.
E, Helped to secure speakers or other sources of ! .
career infoimation for teachers. .
N ’
; . _F. Other '
4 .- =
, 4 . . . f
- . . b ]
v . ' A T 2 = ‘
- ) \' .
. . . . /f\
L] » ) &
. r) - L]

" '. " . R - . ‘
ERIC 101 - )

3
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Aruitoxt provided by Eic:

.

Ty

SCHOOL ' : g. DATE
. / . . - >

. INPERVIEW WITH FIFTH YE?R CENTER TBACHER

’ ‘\ . -

A,~ TELEVISION . : ’ . b
1. Did your efass frequently view the-career education television
o  progr .

"Bread and Butterflies" Yes No
"Kaleidoscope" . ' Yes No °
. ‘ . : '
Z. You sa-’ that your cléﬁs frequently viewed
T but ne: ) - Can you tell me why your ,
‘Eféés i2d not view ' . .
a I was not aware.of it. -0

. S. Scheduling difficultfes.

€. I received no curriculum guide for it.

-«

<. It was not appropriate for my class. LN
e. Other ” %
, -
. ok ]
3. Did you use the specific student objectives for the broadcasts? -
Yes No
4. Do ycu believe the’ student pg;formance objectives were helpful
to you* ‘ :
. .o - Yes No

191}

If yes, please indicate the benefits of the specifié performance
object.ves as you see “hem. '

2

8. Preparing students for viewing. .
’ b. Providing discussion topics for followrup. ,
€. Evaluating student career awareness.
- d. Evaluating student attitude change. -
e. Evaluating student self-perception about
R their 'aptitudes and interests. for work.

' f. -Stimulating the. teacher to provide activffies
of these learnings and attitudes.

| // ' . ' . -
3. /TOURS , ' '
' 1. Did’your class take a Career Education tour this year?

- .

. . Yes , No

2. Howmany Career Education tours did your pupils make?

.
-

1 2 3 4 /5

-

7 102

103 | ’




- .
_ /
3. Did-you receive the materials developed for pre-trip and
follow-up activities, :
N S Yes
If no,..sgip number 7,

No

bid Qou believe the activities found in this material enhanced
the learnings of your pupils? } p
; Yes- No

. . —

‘

5. Do you believe the activities found in this material contributed
to positive attitude changes about the world of work among your ,
4 - -

stud ? :
ents ) N2 Yes- No

~

‘ .

receive the students pemformance cobjectives developed

career ‘education tours?
A Yes

6. Did you
< for the
. No .

7. Did you use these objectives to evaluate the benefit of the tour?

‘ oA Yes No -

’

If yes,

did this evaluation lead you to believe the tour was of

benefig

to your pupils?

Undecided

Yes

-

No

3. Were these realistic objectives for evaluation purposes?

; Undecided’

. Yes

No

-

L)
» )
' COORDINATING THE CURRICULUM _

1. Have you received encouragement and/or assistance in relating
career education concepts to other aréfas in the curriculum?

Yes No I
. ‘2. If so, please indicate the source of the encouragemént and/or
e assistance. ' !
a.’ In-service, gducation
‘ . - _b. Career education personnel
. - : . Principal -
. K d. Other’

SPEAKERS . - *

-

1. bpid you involve occupationél guest speakers in your career edu-

cation program ‘this year?

Yes No

2. If so, how mén§ guest speakers did you have involved?

1 2 3. 4 -5 -




APPENDIX G !
1 N
Py .

M r . C B I MA

SCHOOL DATE

[

~

INTERVIEW WITH PIFTH YEAR CENTER STUDENT

1, How you seen a T.V. program that told you about jobs for people?
Yes No .

)

2. Has your class made a field trip to a business or 1ndustry where
people told you about their jobs? .
~Yes No

3. Has your class had scmeone come and visit and tell the students
about a job?

Yes i No
4. Have you talked in school about different kinds of jobs people

have? .

Yes Yo ' ,

Tell me about scme of the jobs. ,

£ ' .

Do you’nave any 1dea about what you might want to do when\YGU“grow—
up? o

e

g , [

1G5 .

104 .




APPENDIX H : .

¥ . . .

SCHOOL - . ATE - ’ -

- " INTERVIEW WITH FIFTH YEAR MEDIA SPECIALIST

] i
.

1. BeTore receiving this questionnaire, did you know there was a
Career Education Project in the schools? . ’,

Ye: - No

2. Dil you participate in Career Education activities during the
1974-75 school year?
Yes No
. . L ]
> ) ¢ ' . ‘

3. Have you received assistance in establishing a system to help

- students in individual intefrest areas as related to career
education? ‘
7/
) Yes No : : - -

L)

, * 4. Please incdicate ‘the Career Education activities in which you
\ participated during the 1974-75 school year. )

e -

a. In-service education

b. Materials development sy .

c. . Ordering materials - : . -
d. Coordimating the use of career education packagés: ‘ g
> —_— , . . . !
‘ ) e. Coordinating the use of career education occupational
“Buitcases. )
f, Other N , .
- . -7 .
’ . 3 4
. hY
rd - e

' | 106

Q . 7105




' 'APPENDIX I

3

{  schoon * DATE PRINCIPAL

I * . INTERVIEW WITH MIDDLE $GHOOL PRINCIPALS

1, Have you attended an insrservice tralnlng program for career educa-

tzon? v
¢ i s
‘ . ‘ - ;

Yes . No

4
<

3. Have the ficulty at your scqool attended an in-serv1ce program for
career edusation?

Yes: No Ty

el o

3. Has your counstlor made avallable occupational and caregr 1nforma-
tion to ycir teachers for clasgroom use?

4 .

Yes Ho

4. Has your si-hool conducted field triés to ,lbcal businesses, etc.?
* I - ‘Q . ..

Yes No Where : ’

1]

v

' 5. Whlch of tae follow1ng have been implemented at this time in your

e school? S . .
A'/—A 9-week exploratlon program covering occupations in metal,
" ' wood,«communiceflons, electricity, and plastlcs.
e B. A 9-wezk exploration program coverlng business office occupations.

W

C. An exp]oratlon program for the "World of Construction".

.
. . 'y

D. An exploration program fo the "World of “anufacturing"”.

E.%a l-year” program in Hdme Econanlcs Career Exploratlon.

-

. F.‘ A 6-week pilot- program i Home Economics Career é&ploration.

. ,
“~ 7.




APPENDIX J

QOUNSELOR

.

INTERVIEW WITH MIDDLF:.‘ SCHOOL COUN\SBLORS.

t
|

- AY
Have you attended an in-service training prégram for Career Edu-
cation? ’ —
\ - at ‘ =0
¢ Yeé No . N e
- . "
. 7 2. Have you made available océupational and career information for
: -, all teachers to use? .
: Yes “No '
. Tn&%:gl '
» B ° ' Lol
. 3. What was your role ‘in planning

field trips to»businesses, etc.? Y
\ P

.
M ;
Al
/ \ .
v o Pl £]
— 23 L]
: ‘ b
. , ,
. | / ! ¢ . /‘ ol *
e// ’ M . ) < . l
4. Vvhat was your rolg in obtaining speakers on occupational opportu- ' .
N . l\_’r
nities? N X .
’ ¢ 5
" ’
v ®
wl
. . S,
' Y
- . A ‘. . v
/ s “ .
, c , 08 . g .
. M 1 * ' . | 2"
) . . .
ERIC ’ | . IR
Ry v : 107 , ;




- HER |2
- . - APPENDIX K ., s
-~ \ . ¢
- . A v . ) 4,
. ’ N - /
Ta SCHOOL PATE .
. . Y . T L. -
~ ) : . 4
- . ’ : '. ’ . " * =
' \ INTERVIEW WITH MIDDLE SCHQOL TEACHERS
h - . i - T iw— *
1. Have you attended an iq-service't‘:ra.inin?‘érogram for career education? -’
] . . ¢ \f '
Yes Ko M N~/ s .
. —_— ? . - . .
*2. Has your counselor made availa.ble occupat:.onal dnd career informa-~ /
N S h‘é . tion to you for classroom use? . . o - '
v \ ., ‘ [y
»
g Yes Yo - . - N
- ‘r‘ v ) t * >
‘ X4
JEE PR -3
. 3. Ha$S your clags made field trips to a busmess, 3.ndustry, ©or an .
’ educatfonal indtitution? - .0 , .
b - ’ * . L] * z-—/-/ L
’ . Yes: i No - ’ -
. ST e ; . » . .
- D WHERE? s :
* ’ s’ . o
. ] 12 - .
¢ v . - . F}
. * ’ .
. . ]  ”
¢ - s N . ' % -
4. Has 'your class had any “career speakers?
~ PO . 2 , . .
Yes_ Mo . ‘ ' ”
" Speé.ker"s expertise? v
, \ - L -
R : 7 '
- - * ps
L4 f tﬂ , :
L] . - - - - ‘ ”
*5., What Caree:\?.ducation Programs hdve been implemented for your -
s classges? ‘ . ) ’
4 o .
- , . . g ] R .
~ A7 > " v n
4 © -
- . c.
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Aruitoxt provided by Eic:

5.

1
4. Bave you seen a 7T

. . . APPENDIX L s

§
INTZRVIEW WITH MIDDLE SCHOOL STPDENTS

1., "Has your class made a fle‘d trip to a business or 1ndus;:y where
paople told you about thelr joos?

.
‘ 3
Yes No Lo \ S~
- . . , )

as your class had a speaker wnc discussed Jobs and job possiki-

it es? . \%ik
4‘ -

Yes No . v

4
*y
“hat Career =

;.V.“pgagram or films at school that told you about
jobs?

Yes No

Telliag anythlng you can’remgmber that you esPec1ally learned about

jobs “from your career soeakers, field trlps, T.V., or your career
education classes,

b ]

Y .




Pyt

A ¢ .
. APPERDIX M - .
a
QUESTIONNAIRE® FOR T )

HIGH SCHOOL TEACHERS

Yes No Iz Process
‘Wrat course do you teach? ™ . / ’
. .
hre you a~are of the Careey Education Project '
An the f\xlanzr'a Ci®y Schools?
Have you’ oartxczoated in an in-service traln- ¢ te
ng progran for the Career EZducation. project?
rd ‘ . b '. . .
Have you developed performance objectives .for
your brojraa?
\ .

Do you feel that the instructional staff has '
_nad sufficient involvement in the planning of v N
the Career Educauxon project?
How do you perceive the cancept of Career Edu- v
cation? :
a. Education of the. student through Vocational

_Education
D. A to-al educational process including ., ’

" Career Awareness, Exploratzon and s

Spec:alization .o T !
c. Disagree with total concept .
d. Have not farmulated a clear concept of :

Career Education - . .
e. Other (list) . ' . ) )

- . { hd
’ \

bo ybu feel more'knowledgeable about Career Edu-
cation tnzs year than last? . y

-




‘ w APPENDIX N ' : ) -
} * . R - . :

, C . ' QUESTIONNAIRE FOR o

. . HIGH SCHOOL PRINCIPALS . .
YES NO
’ 1. Have youwattended ig-service training sessions
". ' ?bout Career‘Educat%o%z ;v U -
.%’ 2. %o; do you perceive your role as a building

R A P;inci?al in Career Education? o .

i . #. Providé educaticnal leadersHip in the develop-
’ ment 6f the Career Education concept in your
>

school
. b. Provide job placerent offices within your -
4 school bui}ding ' —_
) c. Other (list) . v .
~ . ‘:
i
3. Do xyu‘feel‘adequate involvement in the planning
*  and ‘implementation of the Career Bducation Program _
in the Oklahma City schools? .
4. How do you perceive the concept of Career Edu- -
cation? - « . ‘
a. Education of the student through Vocational ’
Education _ ' . - .
b. A total educationa{ process including career
- awareness, exploration and specialization 5 -
€. Disagree with total concept , " a
d. Have not formulated a clear concept of .
’ . ' Career Education . ) . »
e.’ Other (list) , kB - - - ‘ ) o '
. . o
5. Do you have additional recammendations on how to
improve the Principal's role in Career Education? . . . .
. (If so, list on back) . . . v
, 6. Do you feel mdre knowledgeable about Career Educa- =
* tion this year than last?

1z, .

Q - 111




L4 .
. - . APPENDIX O
4 -
A .
.‘ A -
. ’ S .
3 ;oo . ' . k3
, ’ . QUESTIONNAIRE FOR - ) e . ) -
1y . ! ) 2 ’/ .. ° 4
. .o " HIGH SCHOOL COUNSELORS , - 4 ~ 7
. YES RO, .
1., Have you attended in-service training sessions t
about Career Education? .
LN
2. How do yo;;Iz rceive your role as a counselor .
in Career duaargon?
~ -
a, Use of placement records
b. Design job surveys ' T
c. Interview employers T
d. Assess student qualiflcations in*® relatlon "
to specific jobs - R
' e. Identify state and local placement services ,
) R f. Use of VIEW.materials and othex- career-
r e " related resource materials _ k
i .‘ ) A \ h . -';':'. 3
. . )
-t 3. How do you percezve the concept of Career P
Educatlon? .
) a. Education of the student through Vocational ‘ v -
Education
. b. A total educational process including
¢ . Career Awareness
c. Disagreg with total concept N
) d. Have not formulated a clear concept of .
. Career Education,. — )
e, Other (ljist) : ) ' :
» B P / 4
- — 5 - = < \ -
4, Do you. have additional recommendat igns on how to - ‘
improve the counselor's role in Career Education,
if so, list on back. W . .

-
rd N
¢ .0

5. Do you feel more knowledgable about Career Edu-
e cation this year than last? .

4 /

.' ’ | ' , a 1 1‘3

L : 112
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3
re _" ‘ ! .
- bad ~ Y
QUESTIONNAIRE POR -
i . HIGH SCHOOL STUDENTS
. Yes No
¢ "

Have you established a career goal?
If so, what? . . ¢

Wny did you choose the occupational area in which
you are currently enrolled? ’

™o

a. Influenced by counselor '
b. Influenced by parents .
¢. Influenced by other students
- Infldenced by vocational instructor —
Influenced by other instructqr .
‘Inflvenced*by someone else (list)
T _ ./ )
. - — : .
< J . ¢4 K ”
Do yousxfeel the 3ch6§l sﬁog;d provide more job )
placement gervices? = - D :
) a . e . °
o -
b
/ .
A o
»
z i ' } '
y - Vs . r :
oy ¥

Y
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Lo/
v

[ \ M ~ .
. Y ,
’ )
R OKLEBOMA CITY PUBLIC SCHOOL SYSTEM
. \CAREER EDUCATIGN PROGRAM ADVISOR}' COGURCIL
' . . M . . . 2
} - + Bill Blood . . ' ) . Sara Brnest °
“ Personnel Supervisor . ’ - Occupational Information Specialist
- © Lee Way Motor, Freight * Career Education Program N
300 w. Reno . ) 900 N. Klein .
1236-3001 .o 232-0581, Ext. 356
. » .
. Vs ‘ .
S Dr, Sizemore Bowlan, Director 1_‘\ ' Reverend Dale Gregoriew 1
. department of Vocational, Tech- * Our Lord's Lutheran Church ’
R nical & Continuing Education v - 2300 W. Hefner Road
Oklahoma City Public Scnools ' | _ ’
) ‘, 900 8. Klein j . 751 1§3l
232-0581, Ext. 341%8-9 - .
' ( : , Jane Hamersley, Junior -
: . '  John 'farshall High' 5cnool
“ Miss ElYen Chitwood ¢ o <9017 N. University '
' Assistant Vice Pres. . .7 848-6871 . ,
Liberty tational Ban« . . y N
100 Broadway ‘ o . . . Lo ’
! * 231-6000 . . Clyde Hamm, Chief .
y . ) 4 Cormunity Employment ‘Deve logment
_ : ) Division
; Tom DeSpain, Coordinater Okla, Employment Securities Commission ™
Career Educatlon Program Will Rogers Memorial Office: Building
- 900 N, Klein : . 521~ 3751 i ‘ ,

232-0581, Ext. 341-8,9 -

Jim Hill °

. Wesley Briégs, Director Education Relations Representative
- Adult Education Instit;fi Department 732
. Oklahoma: City Public Séhvols , Western Electric Company , .
980 N. Klein . + 7725 W. Reno Avenue
- \/ °
v 7..232-0581 o 781-3011 ’
Al ? . £

Mrs. Gwen Dukes . " o Cal H. Holloway
Parent ' TAP. Office Liaison Specialist ’

, : Career Education Prpgram
) ) 900 N. Klein

” . : 232-0581, Ext. 382,334 e \ ’
P4
~
3

)

" . , . v




Gary L. Hornish
Occupational Infomation Spécialist,
Career Education Program

900 N. Klein ¢

232-D581, =xt. 356

Clyde Joplin ,

Dlréctofpof Administration
Altec Corporation - ‘
3500 H%fReno'Avenue°

354-5311 %&

Gerald Kidé,

Associate Professor
Jniversaity of Oklahoma
Yorman, Oklanhoma .

-t '/ *

‘arilyn Leonard

women & Children's Representative
State Department of Labor \

N

* Mrs. Karén Leveridge

Past President, PTSA Council'
7112 s. Villa

685-1271

N /

W. A. Markum

- Teacher

Polk Fifth Year Center
3806 N. Prospect . »

#27-2900

Dr. Richard Mitchell

Departmegt of Education

Central State tUniversity

100 University Drive P

341-2980, Ext. 2701 ,

7/

W. V. Payne

Personnel Supervisor .
Big Thief Drilling Company
601 N.E. 63rd

B843-5721

'l
Bobby D. Parker .
Industrial Erigineer-New Prdducts
Engineering Department, Bldg. 1
Honeywell, Inc.
4000 N.wW. 39th ’ .,

946-5421 R

) )
LaDell Peterson, Tounselor
Foster Estes-Aréa Vo-Tech

Britton Radcliff - X .

Assistant Business Agent
Iron Workers- Local Unit #48

/ 617 sawW. 29th TR

~

632-6154 A . Tl

Jerry Rippetoe

Director of Middle Schools
Oklahoma City Public Schools
900 N. Klein

232-0581, Ext. 473-4

¥

*
JRy

¢
Oneda Sawyer
Manpower Representative

AFL-CIO
T .V

Bob Simmons :
Civilian Personnel

D.P.C.S.E. .

Tinker Air Force Base

732-7321, Ext. 3271

38




- 5
Boh Storie . Principal
Polk*Fifth Year Center
3806 N. Prospect )

+ 427-2900 . ,

[y .

Mrs. Nelda Tebow: :,

Coordifation Curricujum
% Implementation A, .

Dept. of Curriculum\Sérvxces

Oklahoma City Public 'Sch

900 N. Klein Q§\

232-0581, Ext. 310-1

Valeria Turnell
, Media Coordinator
Oklahoma City Public Schools
900 H. Klein

236-2661, Ext. 285

Murl Venatd, Coordinator
Guidance and Counseling
State Department of Education
State Capitol Building

3

478-2681 . . ¢

» ';.
JOe-Walker M
" Director of Guidance ?

Department of Special Servicesgv

Oklahcma City Public Schools
900 ¥. Kl€in

-232-0581, Ext. 261-2
.. ’

-

John.Zeigler '

Coordinator-N.Y.C. g
3018 Paseo H
- - » T
521-9891. 7
v ’;:
) H

, I
3
~ 3
3
<
2
%

T
L




OKLAHOMA CITY PUBLIC SCHOOL SYSTEM {( °
PLACEMENT AND TRAINING ADVISORY COMMITTEE :

¢

Karen Leveridge, Chaipman
Parent
2425 N.W. 119th

"Oklahoma: City-73120 ,
_Res. 751-6257 )

Valeria Turnell

Medja Coordlnadbr

Oklahoma C1ty Public 'Scnools
900 N, Klein -,

Oxlahoma City-73106

2fs. 23o -2661, Ext. 285

John Zeigler, Jr.
Directer-H.R.D.

e

-

3018 Paseo . .

Oklahama C1ty—73103 -
Ofs. 521-9891, Ext., 2

Britton Radcliff,

Assistant Business Agént
Iron Workers Local Union #48
617 S.W., 29th -

Oklahoma City-73109

Ofs. 632-6154 :

b b ¢
N A
W

Paul Warﬂer, Manager e
“anpower Development

%

~

National Alliancde of Businegssmen

621 N. Robinson, Roam SQO'
Oklahoma City-73102
Ofs. 525-8525

i

118

117

1 ]

W. V. Payne, Perscnnel Supervisor
Vice Chairiman g

,Big Chief Drilling Company .

601 N.E. 63rd

Oklahoma City-73114

Ofs. 521-3761

s
Clyde Hamm, Chief

Camunity Employment Development
Division

Oklahormia Employment Securltles
Commission

Will Rogers Memorial Office Bldg.

Ok lahocma City-73102

Ofs. 521-3761

Wesley Driggs
+ Director of Adult Bducatioen
715 N. Walker
Oklahoma City-73102
Ofs, 232-5273, Ext, 9

«

Jack Byﬂ.er, Corporate Secretary
Ok lahoma City Chamber of Commerce
1 Sante Fe #Blaza
gﬁklahana City-73102
_Ofs. 232-6381 ..
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~
~ Gearldine Downey
Parent
80S H.E. 33xd
-» Oklahoma City-73104
Res. 427-3176 d




, APPENDIX S g
L}
RETURN TO: CAREER INPORMATION AND PLACEMENT CENTER
Oklahoma City Public Schools ) -
- 715 N. Walker Room A-101 l
) ’ ' . Oklahoma City, Oklahoma 73102
, : - 236-2661, Ext. 252
¢ ‘ \ ) - )
\
) JOB INPORMATION SHEET
\ .
-Please Cneck Apprdpriate Statements: )
WILL NOT HIRE YOUTH
—_— ! .
. .~
) WILL HIRE YOUTH (16-21)
PART-TIME
FULL-TIME =
» v"'f-’r :; f 3
I WOULD LIKE MORE INFORMATION ABCUT THIS PROGRAM- .
NA4B: i ' ‘
TELEPHONE : MNP L
TITLE ¢ ‘ :
ADDRESS : . - ° -
, * COMPANY.: - '
% . L
) . COMMENTS :
3
. / b
l/ «.
- [ -t
‘ ‘, 4

) Q . 4 / ’ vl
EMC ' 118 \




APPENDIX T

OKLANCHMA

1
Career Informétign & Placement Center
715 N. Walker, Rm. A-101

Cal H. Holloway
«23612661, Ext. 252

i .

CITY PUBLIC SCHOOLS

JOB ORDER SHEET

when you have' a job operting please complete the form below.

(1) Hail To: Career Information & Placement Center

» .

(2) Or Call: Cal H. Holloway, Placement Counselor,

‘

i

HOW MANY? . " JOB TITLE

EMPLOYER (Name, Address, Phone)

77
JOB OPENING DATE ;| SALARY RANGE

. N -

\

el

—

CONTACT:

REQUIREMENTS AND dUALIPICATIONS

" PHONE: }

t

Full-time Part-time

Yes

B

Travel No

Yes

No # Union

Experience: Necessary' Preferred

. Not Necessary
0-J-T Training Yes No .

Hours .

4

Do you prefer the applicant contact
-
you by: Mail Phone -
In Person

« * IF JOB DESCRIPTION IS AVAILABLE- -
PLEASE INCLUDE.

F _FOR CENTER USE ONLY
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APPENDIX U

DEPARTMENT OF RESEARGH AND STATIST ICS - .
‘ OKLAHOMA CITY, PUBLIC SCHOOLS ¢

- ) ' - ‘ . . , 1. . - .
ASSESSMENT OF THE.CAREER EDUCATION PROJECT
.-(5th Year Teachers Form)

The following questions are to be answered .as they relate to the implementation and °
teaching of the Career Education Program. Please answer each question as objectively
as possible.- - » I .

1

-

1. Did you participate in Career kducation activities w‘the 1973-74 school
" year? , . ’

Yes 22 No /2 . ‘ ) . Lt -
o L23% T 1270 e . A
2. Have you had contact with 2 representative of the Career Bdwcation Program this

Yes Zs~ No__ /9 . o T
72717 2007 . . :
If your response is 'Yes,'* please check the appropriate space(s) indicating how
the contact was made. T .
In-service 5% Staff meeting // Mail ©»# Telephone Ly

Personal Visit 4  ,, Brsponss 4. . ,
~ 3. llow knowledgeable do you feel in the use of thg ‘Career Education Program

philosophies? . . . ‘ .
43 Very knowledgeable/323% . 35 Smewhat knowledgeable 37255 o
45 Knowledgeable %7. 27 % i - o Little or no knowledge -z o
. . 0 ! Mo BE3Psn/sE .06 % g
4. low effective has the Career Education staff been in acquainting you with the .
Career Educatien Program philosophies?  _ .,
. 7 Very effective R9.7¢ % & Very ineffective ' 4457 .

4+ Somewhat effective T IX A & Somewhat ineffective 2./ 7

. Vs
- - In-service training sessions related to general | ‘ ’ .
philosophies of the "Career Lducation Program? 67 /g _76_ _ﬁ
. . [
The Career, Education Program? ) 23 4 S 3

The, develbpn\ent"of ‘student objecfives for the f2xZ Aul s 2457, .

T.V. curriculum guide? , ~ 22 I8 g 4
. . . _ J3.8U7 Foh 227 w7
‘The use of occupational guest speakers? ' ¢2 24 2 3

. , . 65, 200 20418 2400 3457,
- g 12 R .

121 . Lo




R S S
?' ~ . . . s é . : ° ﬁ: ‘:
- '5 } S T - . : Y e
i : - ."%‘ . "' ' . L4 .
g . . oo Yes Mo M xR
The use of studépt performance objectives related | .. Ty T
tomreerSpeakers"_". e e . #3333 ¢ /8
45748 351 Bt mak
Coo;)ératnfe planning with othqr teachers related L ., : L
_ "to*Caréer Education? ; TR 7 SV i VRN L
. - ra3. 59 213 257
Cooperatnre planning with gtudance oomselors : .. .- o
' _related to Career Educatmn" : T (4 L3 S5 A
SEE - /ynf Za T2 /27T
- *  The usé { of Career B&xca;im ows? . ) _7_2 ¥$3' 3 T se y
. i %, 9‘.{'# .:/7 -6
"I‘he usé of stident perfomance ob;ecfa,ves, relate& ’
to Career Education tours? , =~ < SV L D
C g 25 '%‘ﬂ T/ 347

V2
"v3.937,

'Ihe.developrmt of ocaxpatmnal suitcages? .. 1
LR , .z‘ézf "%l .r./.s
. 2

The use of occu.xpatmnal smtcases"

. ) .ﬂ»ﬂg 7.2 02.72%
S 'Ihe use .of "workbendmes and tools?" y L ._f_f S M
AR S 7 ¥ <7 4 Sxols - T3z Ix 3 A

In-servrcmg in the mtegranen of the Cafeer T.V. 4 ’

- programs.into the overall Career Education Program? : [ 27 4% 4.

Ce £5321 -%6 T2 2177

. - Viewing of the T V. broadca.st "Bread and B.xtterﬂies"" s . & T
‘ { ] 90934 k13 3.0Y
.- Vzewmg of the T V broadcast "Kale:’doscope"" _ 42 39 _ ¢ 7
.- - - A T, AT R é.352 - g
6. Which of the followmg 1tems have you received from the Career Bdmatzon smff .
: for the 1974-75 school year? ' (Please ‘check the appropriaté blank spaces ) S
tgess experience booklet containing 1nformtmn about career speakers .
91 7, and Career. Bducatmn re'lnted ‘tours" : ) o

43,43 activities?

* 2 Studén_t i)erf'o : ion t <
. %o _ B C -~
7 . _&l Stdent perfomance objectivés z;élated to the Career Education TV
TN broadcast" = g T
4‘# Infomation conceiming occupatibml smtcases? ‘ Co ,
} ﬁz Curnculmn gu1de for the ’I:.V.aseries 'JBread ‘and Butterflms?"' N W -
_Z_Curnculum guide for, the T.V. serzes "Xa;Leidosoope"" S .
Iﬁfomat%\omceming broadcast times for the Caresr E&x/&tion T.V. "
. 7, 74 series prior to i:mlanentatim? o o ¢ Y o L,
ZWorkbencheB*andfor tools? - o Lo T
> 4!.71{ “’H g - L
. )’ . . ' s 123, Y . : i ,' v <’
I . 122 -, . T ( SRR
ERICs: = © oy oo T e




. In the space prov1ded, piease wr1te the t1t1es of those act1V1t1es which you *
found to be the most beneficial least beneficial 1n the mcreasmg devélop-
' ment - -of career awareneSS within students.

! - ! .
. . : Lo .-
. K / ) oy hbst eficial — ' Least Benef1c1a1‘. : .
' - . PrsSe SoekE Y /\\v A NE fefsz""“’*é
. Career speakers QEATHECH . CARPENTER. X .
. — IEGUA ”’n,g‘ ey,ug:u G, ‘Maxe-th ARTIST "
' . 4 £ © UPHeL3ITER
\‘l .y . st H4 Y‘&
ERIC SRR zesrnuenur MET. )

SRR " . 123’124 s

: P . - B LG LoD e

i .' \ . ’ i , . . ] ‘?\"‘t_:._i

‘? . ~. '., : s .
7. D1d you receive the mtenals rélated. to .¥. broadcasts prior to.the
" broadcasts?. -
. Yes Qb - No_S5  weg 3 . ‘
2 AT L X AN ’ -
. rany of .the Career Education T ynur class naoed_?
o : 015.21:-3‘/., e ) 3. Yo
.. 22 610 /1.4, ;o ”-229 3:..:‘4 o .
. y ,
' 9. Did your students-seem o be. sted in and atﬁaxtlve 0 the Career deczuon ...
. T.V, broadcasts? . : .
Yes: 82 7 No : . L S
123% __—757. RIoA . ' e
. 10"016/’ the Career Education T.V. broadca.sts to be of suffa.uent educatlonal
_—"" valpeto utilize in class activities? R N N
. _Xe€s, Zzo,(, No / 37!7 e _%;’ .- X . "{!:' - -
ZX g
11. Did the Career Lducation P V. byoadcasts pronde a pomt of departtme-fp’i' class *
discussion? ~ .
Yes g3 - Mol Z s AR % A ,
“ ’21 - 7 s
12, Howieffegt ve are the followmg components in aduewmg the ob;ectzves of. the
,. Career I‘zlucatmn Program" ‘ i . ..
‘ o - . e 'Very Scmewhat * Somewhat = Yery
. o Tee , o DPffective Effecnve Ineffective Ineffective A/Z.
. Ig;semce in Career  +, ‘-t Do N 4 T p '
“F ducauon obJectn'es T =7 - r - _p :

. : af-’lzz 2277 #5717 . To. &S

o In-servace in the use: of . U oo v — )

I * - DR 4 P I ¢ A ’
T, %broadcast N ’ _'—?7/1 ';ZTH -5 ;'—L,,;/, ; _’-%’ _/z.'r-% :
?areer speakers, o / o . o0 - oo

. I i yﬁo‘f a 4 A .0, i e YA 4

Career Educatior‘z tours L n o #3. /2 RS A~ 27
=3 . se-'?# 20.2/ = 49 " o . relas

'I‘ V. broa.clc:ast~ "Bnead and - . o e - T

. Butterfhes ~ . fz‘ ,‘7 2L SO | 2. fz‘

, TV broadcast "Kaleidoscope "7 . 22 ' 7 o - Z.
Tiegh. EErT Trwx To e )
(’urnculum gu1des wi dent < L, : .
performance objectiVves a L ' .o ’
‘ follow-up activities J] . 35 y “ } ’ i a?// 3 : 0 1-’3 23
. . * ’ ’ 3.7‘” (4 ¢ ' z' 7 © * ro
Workbmche,%m.t‘gapls Y/ S /57 & -/ é&o
Tl R T TS _/&‘ﬂ A3 766 " 6343




-

Most- Beneficial

Least Benefzc:LaI o

CpP)7oL

4

Occupational suitcases  7TRANSPsRTATIon: - HEAiTH
e Lecocrosy
T.V. broa'dcast

.

. What percentage of your s

T 121408 r.06 - . AR
T A1-608 /.66 . SN

7 61-803 3;-;@7 o

74 81-100% .
v3 N 3. 83 .

. How Fany career speakers haye you used this mr"z A/&A&é’

otkér areas of your school an:-zr-zczﬂa"

Yes ¢2 No 23 ~NE
S RT, Yy 57 . E
- If your response is 'Yes,". please indicate'those areas.

’ B -~

e - d ’

. How effectnre is the Career Bdumtzon Program in pro\udmg the ﬁo],;l%ng.

. _— ; i . Arema NAritar’
-Career Lducation’ tours. Sarswsy Hik D g:;;yay res Oethr

| BREAD Awo BurreRFeisSi ' Locwc {3040:4_9'5

tudents have participated in at least one field trip?
0-20% #4687, - ) —

. Have you made an effort to incorporate the Career Edncatlon phlloso_phy into

-

. : Very = Somewhat - Svary -
T Effectn'e ‘Effective Ineffecuve Ineffeéuve /(/6
Greater stfdent appreciation , o
for the.dignity of all K 2 o ’ p 7.
productlve mrk ' 9 ° & - _ & a C
3o, ':x 5“&;2‘ " ’ ‘a3l . e ‘.‘ i yf
An mcrease m self- . - .
© awareness for each student = °© 25" $S2 7 .7 N
a¢ Go/ 32 Tozy YT X e
Amore p051t1ve self-concept . . L
- for each student B2 ARSHN 6\7 43 I 6
“ IISE /IR 1343 T &34
Student awareness of career C - _ '
‘ demsmn-making skllls ~ 26 - /4 /(- 2 . 7 .
27.64% :%n‘ L1170, 2.3 VA
A rea11st1c meetmg of the : ~. T T
philosophy and objectives of ~~_ ~~ S .
your school - , . 42 <X S [2 - [/l -
. L2778 . blpe T Y7277 146, 1170




. titudes, and abilities to

- & BBL . .5305 s 532 b7

18.

.

Teewras S gkl # # Sz

L

.

\\

‘

.19,

Skits ) Ny 7.66 ‘ / {3
i Ocqmatimél games - . .AJi .

. Questmnand answer s &

"+ Other . T

ERRCY AL R A ,

_Very  Somevhat  Somewhat | Very. - .
Effective Effective Ineffective Ineffective N

Instruction telating to indi-
. vidual stident interest, ap- v L L
career awareness 25 . s q9 . . _ 3 .
S : _ 200% sW26 957 . 706 - 2S5/
Student awareness of oppor- ' : iy
tunities in the world of work .’ 4/g. p 34 - 0 5’/
s e 7. 06 76 F.17 - 426 o . 5
.Student self-awareness in - - =7 - ) 7 4 ! .
" relation to attitudes toward : . -' :
work ' . 22‘ 7 - #4L - o b 7
N * 30-85% . o g X r.06 757
Iricreased student interest in . ' ¥éd
scheol’, - o /3

J

5D 7 SRR B

low 6ften.d3 you use the following teaching techniques to' provide students with ;
meaningful Career'Awareness within the Career Educaf.ion Program? J .
' evers #/C

"\ —

Always Uswally ‘Frequently 'N

Student reports - - 13./7 SN 23 ﬁf % o
3T 1 29 44
2

< N32 t e a5
Bulletin board activities ‘ .7 V- 2/ 32~ ZL/.S"
Window displays’ S S a8 _& 13 15 - Fodd
‘Discussions . - .- . Jo.85 &1 ¢ Ze T 4T )

¥ iz 59
12 s
£z 371 2/
13

Contracts ‘ a3
Lestming pictets ~ - 5oz
| )

i

2 - 2¢ 22

Similation . T .06

Do you feel‘”that your students have developed new c#reer-interest ﬂu.% year -
from participation in the Career Education Program? .. e
Yes 5 .. No_7 Dori't know 27 M@ L2 ~ e T

L] N .
S~ . vy, . ‘ . . . .

T

- 126 < - - Coe
l.‘

.
' . - . v,
* 125 . 3 . 7
- £ - . . - - - - v
1L 4 - . - . R .- - - » N . .
» : ’ . .
- -
4 LA . ‘ -
&2 b [




e
0'0

20. In-plaming for next year's Career Education Program, I nesd to know more abo“t
the following:’ PSP

G /495’;:;&72 loFotmn . ‘SA:A{&cs
&o erAMm CAVE ’!@ s Ca:t RELATIEN BETWEEN

,;mvua&é‘ - . -
MarERiacs T8 BE e e s orien
Tovres ArAnABLE 1 O, . - ERS -
HoRE SuTcasES =5 I EM/K& PROSRART,
Na's SCME‘PULE . P i . -
'7504:. AP WOMﬂEMCHES utadl ) .
Kaz.sraa.scapa . I

1 21. Please specify the-natilre of any i:yse‘rvice training whlch you feel would help
© you to be.more effective with career awareness activities in your classrocm. -
= " AesearEss u/qka;smﬂ . . . . e
| CAREER SuIYcASES .
TEAcHER DENISED
- ComPrels Act GUIOES
MorE FAMPHLETS ‘ ‘
SH- SERVICE HoT NECEISARY ) '

5p¢=A.¢E£$ Aﬂ'”-"-’“: ‘ 2 :
22, In your opmmn what are ‘the most desn‘able feattires of the 1974-75 Career

AeTrvr 77 &S ) -

B&E Flon PrOgrmW? ’ 5Pé'4 HERS
’ 72 A-;o’ & &-Fu‘: ’ L Wozzaewwf.s AN ’7'aa¢~s
- 5”, b o [y 43 R ; .

Foccow-dJr ’q.c"_"”r's’ s

GeroEs T ?coocﬁrh.s ,
CAREE. . .

CHItOREN PLE AWARE oF, es s 0 ) .

) 2 FrEco TRIAS: o ' ‘ : L

ﬁ hdéem.s . - ) : :

- 23 What reoonmendatims do you have to izpprove tlig quatity of the Gareer Educa- .

. - . .
. ’ ’ . I
A .

4

0 *‘?/Eso TimE

U mppovE DinLodUs ok FegoRamS ! Berrek COO'MU”""'T’ﬂ"J,w

Alp; - -y
R T P B e e
. avee F e Fer TEAcHERS . TExT Bas LS  Dewrf
' /‘f?:-;‘“;""‘ . L,.jyrfz.rftu.s B /”F“:';i;wfgl;:’ AR
o M » 5
" 24, }tihas a representative of .the Career Educatlon Program VlSlted your classroom e -
is. year? . N . -
‘Yes_ 24~ No_gé&: M “ o AR .
ASE3%  Tp s 42‘\ . -
If your response is "Ya," please mhcate>he number of nsits { AVELAGE
25 ﬁ mcft tmi; egch wegk are the’ students i your class 1mmlved :m Career a
b . Teness experiences Ce il - /
' -/ ,‘,{,pe -~ 22. ZESPoMJf’.s« et AN -
P WNIES . - > - <
o ,/ HRS e 6 EE}PO Tt e . e .
ST ," moal = // BESPsi/SES * 1027 ’ L e N R .
. 44'#& . PESPINSE [ NeQ -t
¢ Z IRS ponsES 1260 . o Y s AN

- /a £Es
EC '"'iefxz -\ / 2esﬁo~5é ; : T .

/4‘




Laal 3

L ]

. 1. tere you contacted about the Career Education: Program at the beglmmg of thls

$ R .-- . -, : R :' ;-.' ", -

- . . 0 « - -

-, . -

- fvg/r* .

‘ - -klw Sce ze; . ANO . %ceﬂrnca Idﬂcﬂrﬁo
. . - School Nunber . 7

. \ Armmx v oo —,

.. g |

o ] »~-to  DEPARTMENT OF RESEARGH AND STATISTICS )

o CocET D . ORLAXMA CEIY PUBLIC SCIDOLS . .
. '? ; - | . . ‘t )
ASSESS’TEHT aF 'H$ CAREER EDUCATION PROJECT \
) (5th Year 'Prmapals Form) . :

- s . L

?

schiool year"
Yes _// o O

s . -

* o~

/oo o ' o
2. Fow efzectwely have the ob3ect1ves of the Career‘ Bducatlon Program been ex-
plained to you? *°. . -
7 Very effectlvely 636 7 / t effectively ¢ o'
Z Effectively 27.3 ‘ i o
. Tow }modedgeable do you feel about the phllosophy of Career Fducation .

Progran? '
¥ Very knowledgeable 36.#¢ % .4 Somewhat Knowledgeabhe /¥ 2
s Knowledgeable TEH6’ 0 little or no knowledge

4 How effective is the Career ation Program within your bmld:ﬁg? ~
_3 Very effective 2%39, /_Somevhat ineffective g.o ,
z‘Sonew}mt efrcctlve é3. 6 Very 1neffect1Ve Lo <

5. flas & representaq.lve of the Career Bducatldn Program attended one of your
- staff meetings this year to expla:m the purposes of the Career Educatlon
7r0gram" . N ¢
Yes _x\otAwareo o , S : K
7 ? z < a P 7/ «

6. u1d you staff part1q1pate in the Career. Education’Program dunng 1973~ 74?

Yes No a _ Not .Aware Q - »

' S ' » -

v '
¥ - -

00
7. Is zour school zmplementmg the Career Edm:atxon Pro for the f1rst t:une .
during the 1974-75 school year? :

‘Yeso No_y/t MtAware ) I A .« .
0 oo - - ‘ / ’

" 8. Have you part1c1pated ir any in-setvice. trammg sesszons related to the . ..
"Career Education Program? .os T
Yes /0 “No /e ; _ RPN

%7‘ ‘ '7./ T / e et .
If your -Tesponse is !'Yes,' please md1ate vhen. /- - .

LSBT N, S -

-~ . / PR .
/?74. s‘ --5' ., ) a .' - ’s“: .\‘\ ‘-.‘. . ‘ k4 ‘:' :.‘ : .4.

9. Have any of your staff members part1mpa»ted 1n im-service traz,n:mg sessions

_relatéd tothe Career Education Progiam? L - -
. Yes q9 No-i:f ' -Not Aware_ 4 oS . .

. wﬂ A Y, T

H . . v . ' . - ,"’;-‘ : ; - © . g / ’ - , / ” T, T .

«.:' . Ty - ) - 127 ‘ ' ’ " . \

AL ]

. - / ; .
¢ - . - . . . R . y - ;
y 1 R , . .
. Y . e . o e, ¢
. e . Y. . . e




l.avesrepresentat:wes of the Career Education Program made vz.ss.tatrons,to )7our
D ing's Cazeer Education Program?

t of educatmnal mte:‘ials i for

|

uilg
Yes © Not Aware g . i
y T T ay :
11, Have y .staff members helped in the develqment of the Career Education /
. auTigulum? e )
Yes . - I\o_L Not Aware
A A A 273
12, Jas any staff r helped in the developmen
dlstributlon by the Care c?r Education staff? / -
Yes .& Yo o Not Aware f AR =
. Sy 6.3 709
13. be yoiﬁpromote f1e1d tnps to mdust:y within the Oklahom C1
es No

/207,

If youn’response is "Yes "

aé‘
I !ave mmbers of your staf
CareerfEducation Program?

Yes_sy

0

No o

o

. trips m‘ken ~0- ﬁ-l-/-/

15¢ 1o

-16. I.ave nenbers of

s {05 110 ) O

0 smdénts" - »

Yes // gi

IF )gizr :response 1s "Yes "
. mo have ta:lked to your s

\

y In your~

of\ the Ca&'eer Ediication Pxo.

Ve

18 In your

vOQ

dnvolved 26.36

1]

taff* taken students on f:.eld trips z]ela'ted to

ar [

f

the

/

please :Lndlcate the nuiber of career reléted ’

you bncourage the presence of
Yes //?‘

..,;»

p‘leas

vhat -involved ¢ 3. 63‘

OBJJ‘):IOH ’

Program" % .
Horezzgl—-s
£ ée 0 TRIAS
- SpesliERS -

F'/;.m

.sf,'

TfﬂcHEZS GeroE
vas ’720}6/'2”07-5

501‘7"

c‘tf'éé's

’

guest speakérs within your building?

-

e in icate the mmber
tudents. 4~ /l-/z 25

pinion ,/ how mvolved are

. .

1§1.

0
your staff sought perm:.sss.on to have car

-
.

of career
3-3-3. ¢. 2

~

eer speakers talk

sr’)eakers

your staff members in the mplementat:)on

0 Somewhat unmvolved o
0. 0 ..Not involved

is the Career Bducatlon Pro
ime from other class act1V1t1es?

No ‘2 N
“19. In"your opzmon, what are the-

0

l\
~best fe%tu’res of the 1974 75 Car

of 5uff1c1ent educaekonal o

&

\

&’-I

*




2. ‘-\Eﬂ? il?cm:;nrndatigns do you have to improve the qual ity of the Carcer

« - LEuca on oﬂmm . i | ’

5779 FFE MEEDS To B&E Mors. /AJFotmé\‘D ;;'./c.r.s
SeHEOULE  Crav6Es MadE For (E5s ConsF

Mor E AeTViTIES

y‘. lace oF TTimé&,

. -
.

N

4

.
° r

.\m.a'_ is your personal. philosophy for your involvement as a principai in-the |
Career Education Program?

' EConson
Heips Gve Srvosnrs A BRonorR Scors, oF v
ﬁ,/a Soazéry : .

.. . N\
\.Sar/)ma-r 7720 &k A1y L. -

o, 7 p. Wr/ay

Tz/uu 4}:‘\(/549.5 e  ImPRIVE Cmea:Ez "/

/7 »/c.lPﬂL SERVES A.s Fﬁ cré /rﬂrae , ’ .
(<44 .

;"R-”"k-i,\

N

’




-

)

o-ecmz""" School Jumber

d’ﬂ PUBL- - : EEHDIX
o ,0*%;& f ”w “”/ﬂ?ffnr&ﬁ SR
5 e nzmmm aop RESEARCH AND smnsnm,

R '*3’* 2 KLAQVA €ITY PUBLIC SaDOLS =
mscit 34

L ‘r"!
.

Assnss»%‘ ’Hﬁ CAREER EDUCATEON PROVECT .
dcle School Teachers Form) T

.

‘nl

- . ’
{alfill the U, S. Offlce of }:ducatlon guidelines for exemplary -program funding,

“tie Pescarch O.TthI}L is conduc;mr an evaluation of the Career Education Pro-

juece. “”JDfOuﬂ.lLlOﬂ ga:med from this second  year cvaluationr will assist 1nvthe in-
Provenent of th e Ca¥er. E ducatlo“; Program for 1975-76.

“u

‘ollering CUCSth"lS ‘are to be answered as they reldte to the :mrplementatlon

xd e nda'w of Cdreer Education in your_classes. Please. ansi T questions. as
‘Gujeciively as possible. Return the completed fofms to Bob Alyea or Maxie Marein, o
Aeseloca Doament Oklahoma City Public Schools on or before April 85, 25 1975,

1

-

@ 2.

-
. ,\ R
’ . . :

-

-

. id you nco:-porate Carcer Educaelon actnrltles or teac’nmgs into your classes
«using the 197374 school year? .- o .
A\.S / O NO 2. ’ .

§33% - /& '
s a repres;nta.we of the Career Education Program contacted you this year
for_ purposes of explaining the o’oJectJ.ves and activities relating to the
Ctreer Education Program? : .

’Yesz \505' ’ .

4,

3 Offrce Staff), related to Career Bducatzon.' _— o 5 ;

737 47
[f your response is "Yes,"-please check the apgroprz.ate space(s) indicating
. ,xu.zf the contaét was made, 3 Seass .
In-service . ‘ taft meetmg - *
Mail \ 2 ’I‘elephone . . ,‘K— N
_5 Personal visit : Y

»

Clow mowledgreable do™ you. feel in the use of Carj er
__,:_3. Very Jnowledgeable 4.6 7 - 7 Somewhat

5’ mowleugeaole - 28 ' [c} L:u.t‘le

ucatioh philosophies?

owledgeable ¥
or no knowledge o

I

1"'nch of the following activities did you participate in during the 1974 -75

school year" (Please check the appropriate spaceiprovided. MNA is to designate
Xot Aware of aCL].VlLY ) . . . |

. ' . . v . .}.’fi ‘.15‘19.“ NAN’Z
. B N . == ’: 4 L

" In-service trammg sessions mtroducmo par- -
Llczpanes to general p}ulosop‘ues ~0f Career

‘ducation. L 36\ 3
Luﬂifllon S \ . | o A
5. 2

In:service training sessions with Central

vy . Ly . . ’ .
- .4 - T . . . P, *
. b , , “ . ., e . -
. . w ' . .
4 -t . " °

. ., .. . 130 . : . . ' . '/.




4. (con't) | ~ Yes Mo oMo \A/,é
' ¥+ Career Education actlntles or teachings in . ] R '
your class. . ‘ 4 .0 .__O__
' 7.7% 13 0 .0
Tae use of student performance obJectlves T 2 S O + 1
: {related to Career. uducauon) ’ ;;E OL '
.o i 42_77 ) 2
Ceoperative plannjng with other teachers ‘
, Terated-to Career Educat 1on? : ) _{_ &)
: . .z.s—f.' ‘57 23
5. I've you rcc01Vca materiils rela..ed to Carcer Education from a consultant an dfor © -
c iTeer I:chcatlon ‘)ersonnel prlor to the begrmmg of tm.s school year?
Yes 27 ) B .
S7.3 4/. ' '
6. 1d you find the Career Education act1v1t1¢s to be of suff1c1ent educatlonal'
- Yalue to incoirporate into oth‘.r Cliass actlv:Ltles"
' Yes /O ;\0
£3.3%, - S L
"7. iow ceffective are the following components in achieving the obj ectives of
i - Carcer Education? . - t
/ .
. . L ' . Vcry Somcwnat Somewhat °  Very
\\ : : . Lfn.cuve Effective Inefxcctlve IZICflCCthG /V
L= serv:.ce in Career Dducauon .o . ’ :
- olgec..lves .o 57‘167 é5'a7 O po) O .0{3/,
Curriculum gu:Ldes ‘ D - 4 i 33 3 7 53.3 (&3 O o O
* Student perfornance objecuves 2 Ny -7 s23 2 N7 o £3 L
- ‘Career fllmstnps 5 ¥.6 é $o. O o Q 13 /-
' S "jands on" acmlue\ o b so 5 ¥.6 Qo 0 8.3 [
\\,4\' - Field trips. . . '::-«'0 3 28 633 wa l‘ oo & 4‘72

"'.Guo§t spc\.ikers' L _3__:25‘ ' 4‘3}3 __L!.? : O 3’3

v Carcer.T. V. Programs - . "‘./;_l"; ..Q.‘ﬁ | —-l-—l‘3 '—Q- 333¢

8. Io«' ef fectlvely does Career Bducatlon prov:.de the followmg?

-7 - . : : Very - Somewhat Somcwhat Very /V K
Effectlve Effectlve Ineffectlve Ineff*ect:.vc
{ ..
it increase in self-awareness
Aﬂ?x‘ each student : ' ,2, /. 7, 3 75 ‘7 / f 37 0 @_.*
i - . . ol
{ L T
A gu:Ldance and conseling em- ) e "
phasis in career awareness ' /[ 7 __Z_“.] __l_f 3 O -/
. Q ‘ At \ . ‘ . ’ 131 T e ) . - )
JERIC 4 N e S 3




, . A ¥ A .. . '
(4 . /, ’
" & N 4 ? 5 .
o S f-.. Very Somevhat Somenhat Very
8. (con’t) <L ’ Pffectlve I:ffec..:we Ineffective Ineffective Ng

.

Awarcness of career déGision- ' - L

making skills by student 3 .3 : / o) Q-
’ 254 6.7 &3 - R
A ;callstlc meeting of the’ o S
philosophy and obJect:wes of PR = . '
your school ~ ' [ , i - :Z L Q Z,
Instruction relatmn to .o i . ' S
ma:urldual student interests,

" aptitudes, and abilities to : .
Carcer awarcness v £ )
Scudent awareness of oppor-
tunities in the world of work . 2
- i St3 33.3 #3
Student self-awareness’ in , '
rciation to attitudes toward S

Q
. K . ’ 3 ’ ‘ / ( N\ .
vork . 3?‘_3 “l? —;73 % —-—-O-.
O

- JIacreased student pe'"n;o_mance

“ in class/scnool - .‘ l - 7 ) ‘/“/ .
i £3 5 3 333 O i

Iucreaszed student mters.. in . ) R o h.. :
- class/scnool ' . [ . . j ' é « O O
- . - o 83 ¥le . So - T

9. How often do yoﬁ ‘use the follow:mg' teaching techniques to provide students
with 'méaningful‘oéwational orientation? .

RN . Always " Usually Frequentlx Never A)ﬂ

:tu_re . | idf__L -55_(Q 3333% 13/ 0

~

‘ “Sfuden‘:‘._'—{eports : . k 13 1 253 - .f'o (ﬂ £l 2 2 - __Q
"Occupatlonal games ‘ ‘,.~- . Q9 7/65 /. Lﬁ« f/éf __O
.-_ .Bu;.l@tm boani ac‘tintles N } .‘ ’ . ) __O__ 25_;3_ . .fa ﬁ_ /“_-2:, . 4

Cmtracts . ) S a7 | ‘,'_Q{/« .'___/__ .:'!:3.[_-;:. 75'1‘ / )
Ieammg packéts v 4 R o .0 | 3 /Mé_i_: 237 z P
Sinlations © 0 A 253 45 o
e T T 0 K sy ey T2
; 133 . B
' B ' o iy '
. -, L2 !




f . . ’ J h oy
' 10. Picase ‘check Jm course(s) you are currently teac}u.ng vhich use Career Educatlon‘
_concepts ‘as an intergal part of the cwnmlwn. - C
In ehe space jrovided, please record the total student enrollment for 1974-75 ’
Total Student oL N
' Lorollment 1974~-75 - . ' - Programs R ot
R L . Metal, hbod Commmatlons, El‘ectniciw,‘,

: 3 70 .- * and Plas ..1cs e .

S . . '\ 7' . -

. - (QO ' _ Carcer Onentation through Business Education

« : : ", Home Ecénomics, Career Emloratlon, A Look,
- B A Job, A Future - :
{0 b Introductlon to Business L
LA - . dr . « :‘: R N . \
R / O O Py . 1\or1d of<=Oons truction ' ‘
. ‘.QQL ] ) hofld of hhpufac..amng _
> .. R . i - ’0,-, B i z \(- -
/ %5 N 0w EHospl..ah‘y and Foods - e -
. PRCEON i : / R .
YL 7% | chiTd Gare o

.
> I s . o . -
. .- o . . . . . \‘ " e N7
e - 4 "
¢« -,
.

11. Tlow much hdlp have you reCe1Ved £rem Central Offlce staff _persornel in .Careei'

- . Education? : .
LMo help 737 L. G Much netp S % .
_O Little help.:, 5. &~ H ( Havexi’t needed help 123 :

4L Some. help 33 3

12. flave you part1c1pat-d in the developmem. of Career Bducatlon Curnwlum materlals '
- for distribution by Centi’al Offite s a.ff personne‘l? S

- . Yes . o ¥ 3 o {"
Y o ‘//6 £3° ER

'13. Have you develqped Cé,reer Educatlon aCe1V1t1es to :mcorporate 1nto your curnwlum?

. Yes_ g - ' .

L ' Te47 '.?53 . :

o 14, Are mini- courses in Bbsiness-Office Educatlon bemg use& by students adunng
W0 scheduled "interest area"~ periods?

: "‘\
2.

‘A.

Y - Yes'’ NG / Not Avare, 7 - p,e / . _ . .
R £.3. g T 93 oL
- If your response is "Yes," please mdlcate the Aumber of stud nts part1c1pat1ng
g \ in -th ‘ 1n1-courses. - S, '
15, No you feel ﬁmt .your, studem.s have deVe],oped new career _mterests this. year
from participating in thé-Career Educa®ion actlvzmes? ‘. , : R
,Yes i ~Nc: ©_ D't know 7 . . R .
e S X RN o T

; ., . - - N ‘ .
- . . ) . 1 .
L . ) R .
’- - P v N — - . . ' . -
- . ’ .
. . . . -
» : . .

'Q ("\' .‘ : T o .1.‘33

L
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6. Ta ‘ﬂ’m‘lmg for next year's c;asses, 1 need know fore about &e foLlowing .

Lccncemmg Career Education): = )
“flore and better audio visa / ma;/'e?'la,/" T

Lists “.of - available fpeo.

Mevhods of mo'hva:hna'a‘/uden-l-s M Gareer Educ.
Lzs'l-s o-P foss.ble -ﬂz%/d *rips. - RN

a ' é +

{‘1’/\“;;.1% specify the nature of any ins semc:. trammg which you, feel would help |
you to be more cffectlve in mcorporatng Career Education 1nto your classroom.

Ee.vreslxcr aour.se iny intormation eoncernma Carear Ed.
)0'\ nal\lng "'}me, NPT I Ql/ cefd\/e S&ILOQ/ Home,

PPOJéo'I's Muolufng ’fedmrca,/ fns‘/fuc‘honq,/ Iha..‘f'et‘:a/.s

v !
s ! . e . c

. ' \2 - - ' i
N N 1 2 -
\ . . _ e
( e ' ° " v R
’ . . . ¢ e
. . . '4"“—".‘:;::‘{" vt
> » .::"" ~ 5 y ., . ‘
) 3. e ’ ‘i '
rd o \‘l B
. &7 . \ - &
~ : L A . . . wa o . .
§. In-'your opinion, whatiare the hest features of the Career Educatlon act1v1t1es
you have observed (or experiended) thls school year? . -

, >
- -

Sfu.c{eovf‘ Orgammﬁa;; gt mmo basmesscs
S‘fu.den'f a.wareness of dwers,,tv of available caf'eo»r
s~fu,dem’ awareness: o’i’- the real I‘ESpons.b lities o?’
d '/Lkl‘en'f OC‘C% ) .. K : - e
O.Jorld o manaﬂhc:-l'urm o 4
/}c«hurhes n w/lu:.‘v s‘/wder,'ls AW?— Jan 'OPJO".’““'./V i.*o
Pradu.ce, somvl—lung y ) | S I
i S 135 e BRI

" 134 . ' e . 7 ‘e . ..,
. . B . . , .
. ; )




A - . o J'-_' - APPKNDIXX » :
S SchooIMi:er ;

nw sSCoCE.S AXND 7&1:6'4/74‘&3 /ﬂozenre-‘o

mpmmopnssmmxm STATISTICS - P
on.um cITY PUBLIC SCHOOLS - Lo
7 Asr_gmwr mmmmnmmm .

A (Mzddle School Pr:lm:.pals Form) /1 - -

. . ) * //-‘ P '
the U. 'S. 'Office of Education guidelines for exesplary program’fimding .
Department is. con ting an evaluation of the Carder Education’ Pro-
praation gained frem this second year evaluation will assist 'in the im-

" provement of the Career Education Program for 1975-75,. S "

. The ’roliowing questions are to'be answered as they relate to tﬁe implementation and -

- teaching of Career Education in ‘your building. <Please answer questions as objec~’ ,
t:.Vely as possible. Return the completed forms to Bob Alyea or Maxie Martin, Re- z
search Department, Oklahgina - ‘City Public Schools, 2&2’.‘.122&12&1112& 1975, -

hY
'.

P - ~

1. Were you contacted by Central Office persozmel concemmg.the Career Eduga-".
tion Program dunng the first semester of th:.s school year N -

":’:‘--‘,. . Yes. é Z ‘e . . "\\.\ ’
- .\ 76. (4 ¢ 25{ ’ ’ - r .

~2. How effectively have the objectzveS\ of the Cgreer Bducatmn an:loratmn Program

been explained to ybu? . . %} . i
I Very effectively /2.5%. o ' ' -
“ 2L Effectively = 25 s e -
. _f@onmhat effect;vely.ﬁ . - o,

o neffectzvely o S -7
t at-all. ..g"- : ) . e

howledgeable do you'feel about the p}iildsophies of the Career Education -
°““°'éx§’;ﬁ?‘§b L Somewhat knowledgeable 37.5~ -
Very eable oW ea e37
IXnowledgeable .s'a% ) IL ttle or no knowledge /2.5"

4 How’ affectzve is the Career Educatron E:cploratmn I;rogram witi‘u.n your bu:ldmg
0 at meeting its objectives?

o O _Very effective - - ; - \\ . e
- '°5 Sonlgw}uteffectzvebz-ﬁ'f \" ) ‘,-\_ L e
mevhat ineffective /2.4~ = - A - . T
rymeffectzve /72,5, - . -
__[__\ -Operatiorsal 2.8 —

' ,5 Has .a representative 6f the Career Bdm:ation Program attended one, of your staff

meetings -this year to explain the purgoses of the. Career Bducat;on Exploratmn \_:/
Program? .

Yes' 2. . No- 6 Not. Avare_ 0. o Ly
2.5' - R
6. i);r; y?‘tg .staff particzpate in the,Career Education Eproration Program dunng o
g . Y.
Yes_’/ . p NotAware& e AN
’ ‘. /205 G ~ 6Zc - N
.. 1. 1Is your: school imp lement Career Bdacation Btplorat;lon PrOgram for the first
time during the 197475 chool year? _ .o
Yes Not hrare [ _ .

3I5 ',. 2 ‘. “ ,:a' .’ " . .
’ . /'135.136(‘ . T e




S

{2 Rave you participated in any in-serg:lce erimng sssims related to the C&oer ..

f'dtmtmwhogmn? . ‘
es : .
- 7259 275" > /e, ] ,:‘
If ’"Yes,"/plea.se lndzcate when, .73~ 7‘{. . . -
9. Have any -of your staff nesbers particiﬁated in izi-s'ervic.o training séssior;s Te-
. lated se“Carser Education? . '

. Yes 5 . TNo_!  Not Avare 2. © - -
‘ 523 ~ 2% P ‘

10. Have, repr&;entatlves of the Okla.‘rma City
tions 0 your building?

Yes }bzd Not Aware [

7.5 2.5~ 7 e '

11, Has é-ry ‘staff memb«.axJ helped in the davelopnant of edmaticnal matetials for dis-
tribution by the Career Education staff? .
Yes No 2. Not Aware é

12, In yo'fxr opinion, how involved are your staff menbers in the implmtation of

Caroer demnon Program made viszta-

e

R

.t

. .Career Education activities?
- Z Very involved 25
. mvolved .5'0
13, Please check («5 in the
Career Bducat:.on Programs

"’Eem

-

: Saxw}mt unihvolved |
. "‘Npt in\folved .25',7

riate space(s) indic the follmng
operatias:l withigt your bul(llging

‘ ﬂ' . ’ .\A
B,eglmmgSchoolYear A
73 1 IS5 Y Non-Operatiml Exploratim Png;ams =
. S Lo Metai, hoodf Oammmatmns '
2_ A -+ . Electncxty, and Pl’asncs ’
- e /e A
/ . Career Onentat/x thmugh
. : # Business Edicat
—— - = :
A y - Home Eédmi Career Explbratmn,
; 2 . | ALook, AJob, A Puture ..
UL s ’ < a5 Introduction to Business
. 3 3 - Woz‘ld of Omstructmn ‘
" ‘ l R . . 25 " | .
= l v — i " Wo‘rldiOf’ fa . e
- 3 o, _ /!-bspz.tahtz_and Foods / .
.0 - ,Ehild Cau‘e e
S ~ ‘ i N ” h B :
> N ' ‘ . . ‘ 't ’
‘ - :ﬂ;" ) . ’ s 137,. . SR
! , 136 - '
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- Y
21‘, : T =

- N *
'8 A - > * . .

year in the. fotlowing Expioraticn *

i f
P - N x P ‘ > -
.. ... uber of Students Egrolled -, - . ¥ Exploration Programs .

Lamn__ . . N

) 7 ‘ . ‘Metal h’ood Cammicatmns Electricity; and .

é 2 2 7 ; las‘ti c ! J
. : AR -
4 70 : _ \ Career Qrimtation through Business' B&xcatmn
— . . Ce . L . . .. B '. -
K 350 ‘ iicme chc;é Career -Exploration, A Leok, |
.- - -0 . - ; ;mimme%s ) .. T

58g.- .. . .V%f(lmsmxnm. "

/05 Woxld of Manufacturing -~
T e . (\ X
S5 20 Hosgu«ality and ‘r'ood |
. ‘ . Ch_ild\Cau <o )

s 210 &'\ oL, 0/ "(?)
’15 g‘zo your Opmion what a t.’ne best-features\of the .1974-75 Career Education
gram?

ngh m’l‘tres-f/ ma.'l'cna Is

b .

F-uno+l F198a./ a.pproa.c.l., e g .
Ofpac‘h&ng'l-x, 7‘01'" erea:lwrh/ o ) SR
- S-h.cden*Fs learn -@ Carcer T P
.S‘fu. den+ts Ignrn f‘efa.ﬁ‘ed dlsc;plmes easten
i i. ’ - R e ) . ) 4

\ ] //
—- [l

. What- recazmendatims—do you havstw ove the quality of Career tducatzon—— e X
. within the Oklahoma City Public Schog'g;

* Materials’ ~G/I/Oca°flm'fn9r€’a.sed : S
" Lnservice, G%T;hu'ﬂy foé Feachers. .,
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1. Dld you paruczpate in Career B&uztmn activities during

g 4 year? . .

e Yes 2 N g. : / ‘ _

) ~537 ~J5 . . S
2. Have“you had contact with a repmmtatlve of the Career Education Program o

_ this year for purposes of explammg the ob;ect:.ves and activities relatmg
v , to the Career de.x_c7at1on Program?.
No

- Yes’
Jo 5‘ 70 ‘ ’ ” * ‘ R
If your response is '"Yes," please check the appropriate space(s) indicating
+ -how the contact was made. ‘

L . ® « b

In-Scrvice y | _Staff meeting
1 Personal visit s . Mail
, .__1__Telephone

3. How knowledgeable do you £ee1 in the use of the Career Education philosophies?
C e I Very knowledgeable/sfl af S Scuiewhat knowledgeable
L 4 _I_Xnowledgeable ~ se _3_ Little or no krgwledge ,

4. Plage a check by those activities for whlch you have received in-service
. tramm;v from the Career Educatmn staff: . . .
. . A ) _
Use of placement records T
51gmng Job surveys ' . L . -,
_1’ Techniques for interviewing employers i . -
‘ Assessment of student qualifications for spec1f1c' occupations .
, Identification of state and local lacement services. | AR

_ . les of state and local placement services - o
. _1_Use of VIEW decks . . ) _— L
S ~_3_Use of Career-Related resource matenals

- 5 llow effective were t.he m-service sessions in preparing you to perfom the .,
z. o -fO_ lmgo . -';‘_ o _ \-‘,,_‘ ’

ST TVery | Somewhat
g "‘ Effectwe Effective’ Ineffectzve Inefgtzve /Me

" Use of placement records .. "_;,%,T o 1 A A - ) % 7 _
. " Designing job surveys.- ST . [ 70 L el
Asséssment of student - N S ﬁ
. "= - qualifications for .

secificocapations .~ __ [ __ " __ g __Z.




© Yery  ScuAhat Sgaevhaty - |
Effectzve Effectnfe Ineffective Ineffect1ve A/l<

N G

Identlflcatmn of smte and .
. local ‘placement services'. ‘/ ‘
Roles of state and’local .

Placement services. .
Use of VIEY decks - -
Use of Career-Relatad Te-

source materials = _,

6. Does your schoo} have a
counselbr? -
Yes O Yo /‘/e Z
g.O > . ;o
Af your response is- "Yes," appmxmately how many studen'ts are be:mg semced
each semester? .

LN

. 7. Haye you worked with classroom tea.chers on deVelopmental- guidance activities to .
strenpthen the Carcer Awareness Program? ° T .- " \
Yes 22‘7 Gé NE z , X . - ’\i
o
-8. Haye you found the Career lducat:on aCtIVIt:LeS to be of sufficiertt educatlonal
value to mcorporate them into regular classroom act1v1t1es’? 4
Yes Z /V'e é o .
< % -
J. Do you feel that your students ﬁave develo;aed new career mterest ‘this year
from participation iff the Career Education Program? - - w - -
Yes_ |} No /. Don't Know 5 /V,e 3 ‘
70% ' ‘
10, In ymxrdoplmon,fow effect1ve is the Career decatmn Program in prondmg
the follomnp. o _
) Very Somewhat Spn)ewhat - Verv M
] T Effectnre I‘ffectlve Ineffective Ineffectnre

L)

An inctease in self- - .. . )
awareness for each student . O 3 30, . 0 708 ¢ 7
. A more positive self-concept - . )
for each student ' O 3 Jo
Student awarchiess of carcer . . ’
dec151bn-mtak1ng -skills’ l /o 2 10 -
Increased student mterest ) , "
in-school ' 2- fd

Student awareness of -oppor-

O
tunities in the worl;,i of . s
work ¢ / /8 { /ﬂ
Studept self—awareness ih -

relation to att1tudes
_toward work




12. In your,opinion, how could .the Career Educatlon Program be mquroved?

-

- L d
K ]
. H
13
- - « .

L d N
-
- i
-

11. Jn your oiuhzon, what are the best_ features of the Career Educat
- I+ Increases seﬁP—qndersfandm

Progl:'am?:
S+udent awareness P

-

MOre and Ibc-Her p/anue,d Inservices , § )
Development ot guides.

n')ot‘e, direct con‘fa.af wrﬂ» bu.sutesse.s and mdus'h-zc.s

d
/’rowde grea.-/er frange of ﬂQree materials an
‘Services +o ‘the schaols

* ~
4 . i
A4 N .
-
. . < 3

L}
¥ . .

Of,aar‘hw c’flGS n +he, u)or /d
o ~work, ’ . . |
A ¢ . . S ) o
. ) T . * » -
N ‘ ,
i * _ﬁ;.‘,‘
- ‘ R Badi i

- -




R (° Ammxz Ca M-
2 %-&I By Scowes sono %zcmas_e:sm/”o/edréo. Y—-——-
FAnhaes TEPARDAENT OF RESEARGIAND STATISTICS - . o+ T
2 Wil 5ie OKLAHCHA CITY PURLIC SCHOOLS ’ . .,,
(O DOCET G5 , g . - -
\Fog Asemm or BE o modoy e PRI
"2 - (High School Teachers Form) - s
’ - . .\ . 3 ]
To fulfill the U. §. Offics of Education guidelines for exemplary program fnding, -. .
the Research Déparfment is conducting an evaluation.of the Career Education-Pro- =«
Ject. Information gained from this second year evaluation

- ' Provement of the Career
The fo;laddg' questions -
and tedching of Career Education in your
objectively.as posgible. Return the

' 1..‘Did you incorporate Career Education
during the 1973-74 school year?
\/ 1 ! ] .

- Career.,

Edma}%om- Program?

.3 _Personal visitj'

How lmowlédéeh.ble do
1_Véry knowledgeable 4.6 % )

v 2 JYnowledgeable - o '
4. Which of the following activities did

,School year? (Please check
Not Aware of activity.)

-

the

3 ‘
.
» v

. In-sefvice training sessjons introduc
ticipants to general philloséphies of
' tion. -~ - _ - . :

L]
<

Office Staff), related

A

Education Program for 197C5-76.‘. '
L. v
to be answered as

completed
Research Department, Ok%a}maJCity PublicSchoo

“for purposes of explaining the chjectives

. Yes 3 ) . - i
 Se .- So 7o .- E . EEN .
If your response is ''Yes," please check the appropriate space(s) indicating .
how tixe conrvtiact.ms mads, "= Seags __
| n-service ; meeting -
) Telephone

you feel in ‘the use of Career Edmation\phiio;séphie
2, Somewihat Jnowledgeable 32 3 o5t

gppropr‘.’gate space proyided. . NA is-to desi gnate

Zg;s. & M ‘ ‘ - [}
s 4 ' . ‘ 3
g.gegr o .
' 4% L3232 5 3

‘In-service training sessions (with Central
\‘to Careor Education.

'will assist in the im<

thay relate to the implementation

ses, Please answer questionsjas -
forms to Bob Alyea or Maxie Martin,”
» on- or before April 25, 1975.

clas

activities or teachjngs into your classes °

-

tion Program contacted you thisvyear .
and activities relating to the

-

ittle or no knowledge .
you participate in during -the 1974-75 '

»

=

333 LAl 5 3

-




. R - :.\’ - - f . L L.
. | R ; . )
. 4 .,- . ; . . . L. * » ‘L{‘ ) - - 3 1 - 5
b (et ' ) *:; T Yes TN M NE
A : e T T e
"' - Career Edidation acnvitles or tuchmgs_ . S : K
T your class, SE T 9237 5 0ouel Q-
R ’mense ‘of. student perfomance obfoctzves- R e -
- (related to Career Bducation), : - L Se i : ﬁ}}.{& A.tl i
) Cooperat:we plamning with other: tegthers .3

, ,'_.relatedto CareerBducanon? ST, : ‘44 _t/Lé_L /l-él ’ Q

L3

5. Have you recejved naterials related to Career, Education £r6 a consultant and/or
- $areer Egucatiqn.persamnef, prior°to the beginning of this school year?
es 5 No .. , . . °

6. D1 you ﬁnd the Career Education acnvines to be of sufficient educational }
valle to incorporate into other ClaSS activities? .

Yes /% No .l :mje

" 7. How effectwe are the:follomng cox@onents« in achieving the ob;ectnres of
_Career Education? - .

. , ; Very Somswhat -, Somewhat . Very . A
. ; Effe;twe Effectnre Ineffectlve Ineffectnre N £

i

/

T

s . In-semce in Cazeer Education

~ objectives - . 76.4 =0
O.n'ncullm guides B ’ 0 Q- seé_[/
Student perfonmce ob;ectivas_;;j _& el ’ O -—Q—- , 3’0 3
Cgrefer fllmtnps t ‘£33 \&Z __Q_ . ,_.Q. _O— /44_“-_
"Hands qn"‘at.;tiviti‘es . 44. C“i ' _D_ O 333 ?«7
‘Field trips o 5;,»;_,3_ /u/ 0 L\ O 433 0
Guest speakers N __§_ il - o oA T}:.Z_o__?

Career T,' v, Progr'ams o _3_ e} 0 ¢ 0. JE;§__

8. How effective is the Career Bducat:.on P;;pgram in pronding the following?

] ‘ ' :Ery . Somewhat Somewhat Very .
Effactive - Effective Ineffective Ineffect1ve
An incgease in self-awareness P , . Lo
.- for each student - TS 2.-. 6 - Q R |
' d ing iﬁ,, 7’ : m - .- ' /6.
. A gu;dance and consel en;- i . : o
F ~ phasis in cayeer awareness v ,3 , 2 __Q_ _Q ' __L.
- o : - 'ge 233 o : /66
’ Q .( . S? . o \,.‘ ‘,. ,";;42, . _ , N .
ERIC - ' G143 . IR




. ¥

4

-

© Bux (COTI' t) . .

~ -

» P - ‘.

-

" Aiareness of career
making skills by s t-

A realistic meeting of the
philosophy and objectjives of
your school

. Instruction relating to
irdividual student interests,
aptitudes, and abilitiessto
€areer awareness

. Student awareness of bppor-
tunities in the world of work

Student .self-awareness in

relation to attitudes toward
vork C.

. Increased student performance.

in cfass/school

Increased student interst in
class/school, ‘

-

. 9. How-often do you use the following tea
with meaningful occupaticnal orientation? .

4

Lecture

Student rm#
chfaticna; games .
Bulletin. board activities
Discussions -

» B

. Contracts

. Learning packets
Simulations . : ‘
Otherj ) '

R

Yerf -Soméwhat Somewhat lVry

ision-

ey % - e
Effective Effective Ineffective Ineffective
2. 2 o o

YA 333 '
A 3 o 0.
/‘.4 SO0, .,

- 3 / 0 .
7.6 S we,

! o .0

ée.d 76.¢ ot

2 3 -0 O ..
33.3 So o

/ 4 O < O
Ze T = —
L 4 0 _
/‘.é. éé.L .

ching te_cmii;ues to provide students
. e .

‘Al_ways Usually Frequently Never

0 2ms 3% _luac L0
0 L.t :Zu¢_La$.jL
.Q . _Q_ 3 .i;b_-s— $o __Q_~

2. ¢ _L _l;_/l.é ‘._352. N _.Q_
. S0 LK ‘ 2#H3 D

0 3% 3a
;Lﬁ..JL$4_f

Ko} ,7;/_/4.&‘ 4t ”51-

- ~rreay




1 10. Please check the oan-se(si you are o.xrraatly teaching 1thich use CtreerBdueatiar
concepts as an intergal part of ‘the curriculih;

In the spacs provided, please reoord the total student em‘olIment for 1974-75 .o

4

~

. Total Student .o :

Em“ol-lment 1974-75 i - ngrams
30 - ‘ Indnstrial Power Pm '
' 70, - : -:1' Careers :}h Home Economics
e B, | Hone Construction Program ,

N “=..70 T ‘ o "Career E);pioration‘Progi-am* - "§ .
_ R Building Conistruction Cluster’ - AN
’ - (O ' . Interior Decorating Cluster |

o0 - Cooperative Office Training Program B _
'Zﬁ/ R ' .Vocatlonal Business and Office Program

11. How much help hive you received from Central Office persormel in Career
" Education? L
_/ Nohelp 4.¢ e 3M.1chh(e1 So Lt
_(J Little help . (@) Haven't needed help
7 Some hslp 33 3 - '

12. Have -you participated in the develcxxmt of Career Education, Cm‘rici:it_:m materials
. for dlstnbuta.on 5} Central Office persomiel? '
Yes® .

«

73 /A . :
14., Are mini-courses in Business-Office Bducation being used by students during
scheduled "'interest area" periods? g Y o

Yes [ r\o Q Not Aware & .
. /.0 . gg{,s . I R
© If your response is "Yes," please indicate the mumber of students participating

in the use of mini- courses. -y

15. Do you feel that your students have developed new career interests th1s year
from participating in Career Education activities? . ,
Yes <f No_ O Dm'tKnow.L . S

¢e.7 | | 33.3

144




o Tt e . -\ = e Tt pa 5
- L - " . = , - .. I - - =T
- * - . *-. - - .
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16. In plarmmg for next year's classes I need to know more ‘about the following -
- (concerning Career Education): ) ' oo '

: . - ‘ J |
UP-’fo—da.'fc Spea.kcr.s /lS'f : '
In'poﬂnn:flan. on ﬁmnaa.l a.SSIS'fanceJ -fo pardxasc Ma»'fe" ials
T . 4 .

t 2

17 Plcase spec1fy the nature of zmy in-service training whlch you feel would help
you ’to be more effective in incotporating. Career ndu:atzon into your classroan‘.

F‘lLo'rfOIWCS Eepan‘? 'fet'—‘lmgues
Home. econ om ies . .
TR
o ) s R 4 L >
‘ o ) - {' 4
N , ‘ '.

18, In ‘your' oplmon, what are the best features of the Career. Bducat:,on act1v:|.t1es .
-you-have observed (or experienced) this school year? . T
Home. gconamr.s C‘a.reer ‘Educ, Ga u/e/ o ' - '
Lareer LOor/d Maga 1”!0 I o :
Fr/ms ) ': . ] ; ) -l . ’ "‘_ : ..
Speakers - o ; .

@I‘Oup ﬁo‘hun‘/es ) T, o .
IYhn.-Um-l OA apﬁ/qmg 700" JObS . o IR ‘

‘ //Qnds on” v Hres - T ' ) L o

ands en [ actiues - 46 : -

Q . . ) 145 ' ' N / | | . © t‘
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APPERDIX AA - o o Lo

i —e s '7".-'2{73 MY ¥ ) & —8 LT T e
S \’Mmg% A Ve o« 1 - . School Number d -
,-A. <® : - W Q; - © A . .

_ éceurdéss' tdichTED
% ARTMENT OF RESEARQH AND STATISTICS R
@ OKWAOMA CITY PUBLIC SGXOLS - = S
4 ¥ . ' . , \.. . . - 1y <

Lol - . T
© o e— .
A " .
. - - -
- v . F
4

ASSESSYENT-OF' TIE CARELR EDUCATION PROJECT
", (High School Principals Form). . . -«

. ,6.
y v
>

“To fulfill the U. S. Office of Education guidelines for exemplary program funding; -
+the Research Department is conducting an evaluation of the Career Education Pro-
Ject. -Information gained from this second year evaluation will assist in the im- .
provement of the Career-Education Program for 1975-76. IR .

-

. . ser - ¢ e i

~ The following questions are to bé answered as they relate to ‘the implementation and

. téaching of Career Education in your building. -Please answer questions as objec-
tively as possible. Retu}h the completed forms te Bob Alyea or Maxie Martin, Re- ’
*searcit Department, Oklahoma City Public Schools, on or before April 25, 1975.

1. Were you contacted by any Central Office personnel concerning the Career Educa- '

tion Program duringithe first semester of this school year? . T

Yes 2 ‘\bﬁ-ﬂ/le ' 7 oo '

T Zg6 S7.7 72% 2 T , o

2. llow effectively have the objectives of the Career Education Program been’ ex-
plained to you? ' '

"

' -

T O Very effectively N 2 206 . ’ .
* o __d Tffectively R .. . .

!__Somewhat effectively /9.; 3
2 Ineffectively 226

2 Mot at all - 220¢ - . ‘
3. low knowledgeable do you feel about the philosophies of the Career Education )
- Program? ' o ' T .- ' .
‘ O Very knowledgeable © 284 _.R Somewhat knowledgeable AR _2. 244
i [o) melcdgeap,le. : #2,9 _3 Little or no knowledge - - LT

4. Tlow effective is the, Career Education Program within your- building, in meeting F
" its objectives? . ' " ’

Y43 '] Very effective. . Ne 2 .2.?_';4 I -

-
;

- 7 _O Somewhat effective
S O -Somewhat ineffective o . ;
.o O. Very irfeffective. ' ‘ » P
. S7) _L’h’gr}-oper?piona‘i‘“ : ) L s ;o . S
. 5. -Has .a represéhtative of the Career Education Program attended .one of youy staff )
mectings this year to explain the puiposes of..the Career Education Program?
Yes [ No__ 4 .. Not Aware y . :
. /4. T =73 . ' . .
6. Did your staff participate in the Career Education Program during 1973-747 .
. Yes_/ No 3 Not Awave 3°' Coe 1.
’ ! R y A “lo., ) 'AX.( v_a\Zc’ ° “"‘ t . P
A . T.'1s faﬁi{sqhoolwinplgmntiﬁg the Career Education Program for: the f1rstir time
'+ ~during the 1974-75_5chool year? S ' ; i .
'Yes (7 _No_« , o Not Aware g - L )
N s7g ¥2'9 ) .
T , A . BN : o
L) *« <l - . . N ’ ’ ‘ - . * ‘{3 * .
ST U ¥ AR T
— " - . ,

. , ' . [y . ’ R e . . . . .
Lo . e H . 146 . . * : .. :
P ¢ - . " . v . . . . .




8. nzg.'e you part;mpatea in any m-semce
Y

Education 1 Progran? ..
. e 55

Yes 431 . No ~.2 4 oo
7 o - 87/ . 1A L
I£ | " p],easejmdl'_j ,:Cate:’n’hen.‘ e

9. Have any of your: staff members

; lated to Career BEducation?.
" Yes' 2 - Mo O
= A

18:Tlave representat:Wes of the Ok1

tions to your buildi
-Yes No

2.7

gr

3
11, Hasg;y staff member helped in the
dis¢ribution by the Career Education
. Not Aware

X Yes No
¥2.
1z. In your~ opuuon, h mvolved
Career Education actnn.tles?

- . - - - .. *
. O
4,\ Y L.
. .
.

LI

partlc;pated m in-service tre:mng sess:.ons re-
Not Aware 5 3 T

x4
2.5
1 Staff?

S$7/

’éevz:lopment of educauonal matenals for

ahoma City’ Career E&ucatmn Program made ks:rta» _
“Not Awarg 3 .. - :

a

fe—

are your staff members in the mplementatlon of

. O Very involved 4.3 | _ Somevhat mmvolved Wﬁ 2 7—”‘
7 Sonewhat invoived /4 3% #2.9.3 Mot -involved N
13. Please check (V) the apprépriate space (s) md1catmg the date the, follmng
. Career nducatmn Programs became operauonal within your buzldmg
G . k. P - N \
Al '\ \\
Beginning: School Year oo Am
\TQ’IS-N » 1974-T75 on-Operational . Progr T1t1e
L Industnal Power Program P
\‘a. . | Careers 1n ‘Home I:conomlcs
\
A " Home Gonstructmn Program
(, ' , T _ Career Fxploratlon Program '
RN ' Bulldmg Constructmn Cluster *
. .T
N ’ - * Interlor Decoratmg Cluster
» / e | Cooperatnre Offlce Trammg
' _ Cy Program’
. ) ' ' o Vocational Bus:mess a&()fﬁce
, ta . 3 1 progra]n "
i - .’ < - - ' ‘." . ' -
o z-.\"/ i /\
- 148 N
o _ , )
' 147 v




.

" - 14." How many students ha.ve enrolled this, year in the following -programs? ° . a

. . ) .
L PN [
.

. | Murber of Students Enroiled.

.' . Program T:Ltle

.........

- Industnal Powen Prozran

' 3.

Careers ‘in Home’ BCOIIQITIJ.CS :

Home Construction: Program

Career Exploration Program

Building Construction Cluster

Intérior Decorating Cluster

Cooperative d,fficé Trainin}; Progréln

L

Voc'ational ’B‘yss and Office Program

Program?’

. o
§
i

»

. Awo.ret\css of %e, WOt'lcl of work, - )

15, In your Opinion, what are the be’st features of the 1974-75 Career Echcatlon

3 16 What x;econmendatmns do. you have to- Jmprove the qualzty of Career Educatmn
. * within the Oklahoma City Public Schqols?

Qﬂ)upmg b’f/ gl‘qde, Ieod M/ﬂ#‘lﬂj +o Ql‘eq O“P' /Il'/'efesf.

L4




U U mmmopmmmmsrmsms

L

"If your response 1s ".Yes," please check e app : rj.ate space(sj’ :mdlcat:.ng .

,(/- zeim (l’é‘)

Zw &oee:s AMo ’ﬁ'.ecsar»fse-'.s /«am

: . OKLAMOMACIYY PUBLIC SGHOOLS. © . |-

‘ ,'Assnssxm'opmécmmmmmwmmcr, -
- . ’ (ngh. School Counselors Form) y T . * .

-

D1d you part1c1pate in Career ‘Edumtzon actw](ues dunng the 1”73-74 school
year? )

Yes_fz__ N_;;_/V/( S

Have you had contact with a representatlve of the iCareer Echatmn Program

this year for purposes of explaining the obJectwes and acdz.v:.tzes relating
to the Career Educatlon Program? : . ' :

Yes_Z? 2 by,

A5

how the' contact was made.

ﬁé In-Servyice L .A Staffm t:mg .
2. ersonal visit ‘- - T sk Ma:.l« -

. t elephone‘b‘ T : . "

f 'i
How knowledgeable fyou feel in the use of the Cireer Bducatlon ph:.losophzes?
/_Very kiowledgedble44 Z ._Somevhat |Kiowledgeable /2.5 .
owledgeable ' /4 ‘ ittle o no knowledge . )
¢ c« “-‘ i )
Place a check by those activities foF w:;ﬁ you hdve received in-service ! )
traa.mng from the Career Educatmn staff:- L L. o ;

A}

2

Use of placement records : B :
Designing job surveys . P
echniques for interviewing Employers s : L .
,Assessment of studént qualifications for Spec:.f;c occupatlons : R
dentification of state and local placement- slemces A L
_ 2 Roles of state and local placement services R T i
_[__Use of VIEW déecks , : e,
& Use of Career-‘Related Tesource matenals ' o - /

’

AT

Tow effect;.ve were the in-service sessions in prepar:mg you to perform the &
following:

Very. - Somewhat Somewhat " Very
‘Effective ‘Effective . Ineffective Ineffectlve A/ Z

Use of placement records . O~ 13 2 - 4(2 /. 0 f/;Z/

/

.Rsesrfrning job surveys = - - #2 I [3,__2_ . _,.Q_ /z [33 20

sessment of student ¢
quahflcatmns for

speclf1c occupatmns ‘ )3 __2_'_ /z.s'_é_;- __Q__ fz_____zf/g
o . 150

. .
[ . , . s

¢ o " ,1j49




Wi ’ o - Very. . Somewhat Some'n'hat " Very A/'e
- T ' - Effective Effect:.ve Ineffectrve Ineffect:we o
Ident jTication *of state and C c
loc%zl placegent services 257 3. 3 2.1 6/ 2 / Cm 2 { ?
Roles ‘of state and local y ‘
. ‘U placement services /3 2 42 / /3 2\ : 0 9 m2/9
se:0f VIEW decks ' O L . O g :
Use. of Caregr-Related re- . - #z: ) /7 "? L
. sohr.ce ials. 73 -2 2 43 2 2 ,lz”/ ' 7.3’ 2
e 6 Does your school havé\a cement and follow-up off:.«;e operated by a school
R cmmselor? . -
'Yes ' }'6 Z /V / 7 one ) .
. 76 i , ’ e ~
.Lf your response {s "Yes," approxmately how many ts are. bemg semcéd
“each semester? ~ ’/.n

<

7. lidve you worked with classroorr teachers on developmental guldance actznues to \
- s..rengﬂien the Career Mvareness Pro o

Ves_5 Ko r-w,e_z., e e

Ré,
8. ch you found the Career E ucatlon actlnues to be of sufflc1ent educatlonal
value to,in rporate them dnto regular classroon act:nn.ues? . .

. , 'Yes_l_ ;{? f_zz_ ' ) !\

8. Do yoz' %eel that your Students zlave deVelopeﬁ ney career interest th1$ year

‘from participation in the Career Education Program? ; e
Yes .3 No - Don't Know 2O ~ : ‘
- 9/25 . :J 7—3-.”

*10. In ‘your opipion, how effective is the Career Education ngran in prondmg
the fo@mng. . . ST

e S g . ,very Sonewhat Somewhat ‘ Verv
e - ) ”foectlve 'Tiffect:.ve IneffectWe Ineffectlve /V

4 “

. An increase in. self- g ) - C

- awayeness for each’ student 4. 17 / o?lf 5 O T3 2 Wy /. é.
. A more positive ‘self-concep o . .o N
T~ ~— . for, each student L3 2 /2.{ 3 - PR AL -3 . 2 7.8/ 7
.- / Student awareness. of career ' . ¥~ - ' -

decision-making skills -+ /.3 2 S2Sa S 3 ‘.-[..3__& "°}{2J_,4t.z./6.

- In@reased student mterest—

g

‘ in school, e L2 { ,(a.l 5 o '_O_., b g _....,_.' 2. 407
© «* Student” awareness of f #’ - - _.3 “: [‘é"
tunities in the world o C « ,
work ¢+, - ws ¥ py 2 2- Azl g2 U uvte.
Student self-awaFeness in . — ;
Telation to attitudes . ' ‘ . Sy
. toward work 73 . 2 v 4 4 1/2- / H2 - ﬂl[_é_
S ’ . .‘ - P . . ; ) ‘ ' ¢ ) L2
. x : . N - . .
";’?’.. ) ' "' . ’ BRI - - . ..."q
‘ , i T 2‘ “ 1’51 ) ;" ...‘ .. ' o . ’ "“f
P . A -.c‘ . : 1"50 . i . . . . . ot .
‘ 2 . ' e . ' oor ‘ ‘ -




11, Yn your-opinion, yhat

are the. best features of the Career Educamon Program?

Caréer /n'ﬂorma:l"l on boak/e ts { o
Stadent | indolvemeént  In-g. myrid of-activities .
S+u.c/e nt Ahas an Oppor‘hm nly Ya /leary more «a bou?’

himself “gnyg how "he relates <o +he “world
a# . work, ) ° '

k.

T, 12 In your opmlon, how could the Career Educauon Program be mproved?

a2 N

. MOI‘& In—ser‘wc& Tmmmj s-

Prourde ac/dz-/-zona./ mﬁarma.)"aén 9eare,d more -fof‘ '”18
S&:onda.rq leve ] : .

more sv‘uden-f' /Mo/uemen'f

wﬂ.«
ca’f—'&" Ed. Qons¢l+m*fs should work OIIPCQ‘/'/&/— ’
i.d /a-sses m eacb ScMo/ bulldlﬂj o

-
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", - CONCLUSIONS AND RECOMMERDATIONS . - -

-

There was a general conclusion that the ‘careér education project in
Oklahoma-City has built d solid foundation upen which future lasting

. growth cak be accomplished in a meaningful fashionm. -Empirical conclusions
of the project staff include: T ‘ L -

1., Staff motivat:i.oi{ cannot be achieved by inservice alone. Peréonai
contacts nust be established and maintained throughout the year.
4 .
,2. A meaningful scope' and sequence is difficult to achieve in the
embryonic years of project forpation since students in all
grade levels must first develop a career awareness.

v 3. One of the unique problems of a large metropolitan school is the
- large staff turnover and reagsigfment‘.' ~.Such phenomenan requires

¢ . continuous individual contacts 'conceru(:lzig careér education pro- ,

grams and philosophy. .. : Lo A ) .

. 4. Preservice teacher trainisg should address itself more to -career -
. education. - - ‘ )

.
.

Recommendations included from the career education groject-staff are;

. *_ 1. Increased emphasis shoald be made at the high. school igvgl )
+ directed at infusion of career education into all c'urﬁcula.

. - » - RS
2. Additional. workshops ox inseyté sessions are needed to expand ~
career education. awareness.. ) ’ R . .
3. More day-to-day dialog betweer:' gafeer education staff members én’é
the third-party evaluation staff is needed. . . e ' :

~

The conclusions and recommendations of the third-party evaluation team
have been reviewed, and are incorporated herein. These*conclusions #hd
recogﬁxendationsf.a;re located on pages 67 through 91 of this report.
3 .
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N ) - APPENDIX A" .
e 'CAREER EDUCATION SPEAKERS. : ‘.
el I ‘ ) 1 - . -
i - / . A‘A\ .
Speaker oo } School .
T e Firs’t Semester ¢ -
FPatience Lattin (Mayor) ~ Rorth Highland .
“Dave Holliday (TV News) f .+ North Highland - . ~_
Elaine Shuster (Lawyer) Ty . °  Noxth Bighland - !
Ton Mahoney (Channel 9 Weather) | ¢ Garden Oaks )
_Fred Sinpson (Painter) 7 ; - fruman
Mike, Hunday (Disc Jockey) I . . " Gardea Ozks, Edwards,
, i - and’'M.L. King .
Dwaine Parley & Staff '(Marine Biolggy, Water 2 times at Longfellow,. -~
. Quality) Polk, and M.L. King
Dr. Joe Savage (Drug Abuse) Ggrden Oaks ) L
Doyle Keeton,{Marine Diver) ' _.L{ng'fellow. .
Bob' Boyd & Toh Morton {(Airport Hanager) Garden Oaks
‘John Gatchell (Geology) Truman - ’
Dee Morales (Zoo Atfendant) ... ° " 5 times different schools
Bea Pucci (Lee Way Transportation) Parker °
Barbara Henke (Exercise Coasul’tant) Edison
‘Mary Mott (Artist) *  Edwards
Noel Noblitt (Make-up Artist) . . M.L. King, Garden Oaks
Jacque Drenstein (Chef) v "> Lomgfellow '
Lt. Bil1 Price & Staff (Law Enforcement) Green Pastur . >

-Bi11 Ledlow (Carpenter Training)

Mayrice Benefee (Upholstery) -

Riley: Pitzhugh ‘(Airline Administrator)
Warren Jones (Lawyer) . , .
‘Lee M. Marsh (Drug Abuse) T
John Snelling (Zoo Attendant) . .

Second Semester

John Gatchell (Geology)

Don King (Police Department) )
Noel Noblitt (Make~up Artist) s
Janet Petree (Hortse Trainer) - :
Joyce ‘Jackson (Model) - . ’
David Gray & Jde Black,Jt. (Jewelry)
Tom. Mahoney (w/eather)

Btruce E. (Plant Life) - .
Roma Eschler (Health)

JoAnn Hend,érson (Mo g

Karen McCoy (Health) :

’ qule Ke/e’ton & Jim Sellers (Divers)

Dwaine arley ‘& Staff (Water Quality)
Mélroge Stanley (Chef) _

De Butcher (Display)

Buddy Burns (K-~9 Service, police department)

155
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' Edwardg

- Garden Oaks

Edison
Edwards

Truman : .
Garden Oaks

North Highland .

M.L. King, Mark Twain . .
Edwards, Edison £ )
Polk, Garden Oaks
2 times at Polk
Edwards - o
M.L. King, Parker, and .
Garden .Oaks

<

4

Mo Ln King T hd
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‘Arnold Hamilton (News Reporter)
,Pat Weinstein (Channel 5 News)

Parker Smith (Beadtician)

Bi11 Hughs {P.A.)

Ton White (ConsumeT>Protection)
Marva Nero (Telephoné Company)

Pete Noble & June Cherry (Kegistefed Nurse)

\/

David Nunn (Banjo Player).

B. B. Broome (Aircraft Repair & Service)
Rick Alexander & Bob. Pavy (Manufacturing)

* Ron Vandprgrift (Metal Sculpture)
Nan Patfon (Public Defender)’
Chief Holmes (Fire Department)
Harvey Johnsorr (Disc Jockey)

Pat €larke (Dise Jockey)

Bill Perry (TV News Reporting)
Gary Glasgoe

Mary Mott- (Artist) © A
Tom-Brett (Judge)

Dr. Jim Burford (Drugs)

Terry Pruett {Anthropology) S

Ben Tipton (TV News Reporter)'
Jacque Orensteir” (Chef) *

Laurie Pierce & Staff (Navy ﬁecruiting)

Warren Jones (Lawyer).
McCord (Geology)” '
Ben Pucci’ (Lee Way Fruck Driving)

.
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Tour . Sen School !

tour . =0, =2€a002 !

"Cormunity Action Program Z;'" NA (Teachers, K-12)

State Department of Health- - Gatden Oaks
T e . B ' . >".'~ . Dunmbar . .
St. Afthony's Hospital . -- Polk

Mercy Hospital " Polk .
Cherokee Hills Animal Hospital § 'Polk

Southwestern Bell Telephone‘Co. Parker
4 ' Edison

District Courthouse Dunbar
County Courthouse : Dunbar
—~ - . Longfellow
Oklahoma City Police Station Longfellow
) ’ e Edison -
‘ . Garden Oaks
X Oklahoma Highway Patrol ) Garden Oaks

Myriad Convention Center O’ Longfellow

KWIV Television Station M.Ls King
. - Polk
Edison
Educational Television Studio Polk,
-t ae )
Will Rogers Airport ' M.L. King
‘ " Shidler
" Polk".
Garden Oaks -

[y
»

Fleming Foods Edison
Safewgy Ice Cream & Milk Plants . .Edison
. ’ : Polk
. Garden Oaks

Okfghoma University - - * "Parker
. - e Garden Oaks
# \ Central State University Longfellow
. 3 4
\ ..

L

‘Oklahoma Journal ° " Edison .,
T Garden Oaks

« State Capitol ?ﬁilding Lincoln
.z Truman
Polk
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. August 8, 9, 1974 .

" Dates

August 19-23, 1974

Sept. 25, 26, and -

Oct. 2, 3,71974 .

Sept., 9, 16, 23, 30;
Oct. 7 » 19, 28;  and

. Nov. 4, 18%-1974

Nov., 1974 through March
1975 -

Sept., 1974 _through May,

1975 o

Febtuary 6, 1975

March 13, '1975

%

June 2-9, 1975

June 2;2of'1975

INSERVICE WORKSHOPS.

APPENDIX C

Zarticipants and Subject.

16 High School Counselors in Career s
Counseling. )

25 7th and 10th grade Home Econonics ’ .
‘teachers worked on curticulum developmens.

b

--103 Sth year_principals and téacheré in

a career education workshop.

6 selected 7th grade Home Economics teach
worked on curriculum development and
implementatfon.

-
~—

6 Cooperative Vocational Education Teachers .
worked on a curriculum upit in student
personal development

6 Middle School Industrial Arts teachers
worked on "World of Plagtics" curriculum.

16 Middle and High School Home Economics
teachers in career exploration -workshop.

34 5th year teachers in a handicrafts career

workshop.
105 K-12' teachers -attended Kaleidoscope 175,

3 tedchers at Dunbar worked on Practical Arts -
curriculiim development. /

-

d -

-

~
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_ ‘informatsdn and placement for student drop-otits

Two years ago in an attempt 0 provide a more
complete educatlonal experience for 3 greater
percentage of its students the Board of Edutmron ~

. of the Ok*ahoma City Public Schoo! System approved '
" @'proposy! to be submitted 1o the United States

Office £ducation requesting funds to umplement -
a career enutztnon program for grades S through ’
12 Thep oposal was approved by USOE, and funds s
totallmg £400,000 for a three year program were

‘awarded znd work began in August of last year.

Funds afe 3dm|mstered by the Oklahbma City

*System th ough the Oklahoma State Department

‘of Vocat-x nal-Technical Education.

Person e! directly involved n the program are L L

Or Don F azier, project director, Oklahoma State
Departme “t 'of Vocational Technical Educatton

Or Sizem .2 Bowan, director of vocational-
techmcal d continuing education, Oklahoma City
Public’Sct »ls; and the career education staff. The
‘staff nclu.des Tom DeSpain, career education
coordinat-,. _ Cal Holloway haison specialist; Sara
E%rnest ard Gary Hornish, oc;/patronal specialist.

- The ke. to the Oklahoma Lity program s
communst v vnvolvement. Community based career
education s a program that projects the ciassroom b
into the er.vironment 1n which we actually live, an
environmeat full of stimulating, talented people, an
environment in which the most relevant of education
can take piace. : -

Although career education 1s currently funded
through the State’Department of Vocatlonal-
Technical Education, the concept of career education .
seeks to serve as 3n umbrella ihich embraces all of

education including academic, general, and vocational, .
The Oklahoma City program has developed four Y
. major thrusts, oareer awareness for elementary ’ . Y

.students, career explération for the mlddle school,

career preparation for the high schpol, and career

or potential,drop-duts. The entire career education |
program has been désigned to illustrate the -
importance andsrelevance of the conmimunity asa
reahstic, viable and intrgral part of the total .
schoo! curticulum, K4 . <.
A mqor goal of the 5th year awareness program
|$ro pttlrze commumty resources for the purpose of
deygloptng 40 yputh an awareness of self, an awareness »

L

of the wide range of options open to each mdrwdual ‘ Ps

and the redhities of the world of work. An. example
is the career education televrsron series carried on
Channel 13 and 11 at1:30p.m. on Tuesdays for *
Sth year students Students are exposed to-a variety
of occupations in the 15 occupational clusters ‘o

- identified by the U.S. Offrce of Education. .

‘director, a karate instructor, a space scientist, a truck -

In trying to capt(.lre the interest-and i 4mag|nat|on
of_the 5th year students, stimulating workers from
‘the Oktahoma Clty commurniijty appear og.the . -
second semester television broadcasts. a recreatjonal 7

-driver, a ballet lnslructpr and many others will alt

—"'C‘ - Je;t appearances sharjng career mformatlon

Emcestudents e o L. .1'51

Aruitoxt provided by Eic: “ »
’
>

) ¢ . L

and encouraging the students to estabhish a sy-tem,

162 .

Another s6urce of community snvolvement-is
the career education speaker and tour program.
Many interesting expenences are afforded the
students by gracious citizens of ‘the Oklahoma City
area who donate thesr time and effort in speaking ‘
engagements and tours. Firemeh, weathermen, '
trackers morticians, engineers, an. astronauty f
are just a few examples of our’yarevr spaakets j
These men and viomen try to assis: students in |
galmng a better understandrng of what 1sinvolved
in the world of work. . i

Just recently Mayor Pat:enoe Latting spoke to '
students at North nghlands 5th Yaar Center
explalmng some of the functions ot city govetnmenf

of student government at their schioel. The ca.eer B
education field trips are designed to take students

Page 10- OKLAHQMA EDUCATOR, December, 1974
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out of the "school"classroom and into the
community “classroom" 0 see workers in action.
Field trips inélude visits to the capitol. major
universities, local banks, law enforcement agengies,

“TV studios, food processmg and packaging plants, , -
the Spring Festival of Arts, and many other places ‘
in the Oklahoma City-area. Community .involvement .
is indeedan integral part of the 5th year '
:awareness program. I .

Students at eleven middle schools in Okl.a oma

" City are involved in caréer education actlvmef

in all three grades, One example of this |nvolyement
oceurs in, a class called World of Construction.
Designed as &' replacement for the traditional, 7th .
grade industrial arts class, World of Construction
students are exposed to some 80 careers jn the
construct:on field. 4 - :

" This exposure is realized through building a
compléte small scale wall section of a home.
Students construct the foundation, wtre ‘plumb,
roof, a and completely finish the interior and
exterior of their section, The different careers :
mvolved are-stressed throughout the courge by the

- instructor and by outside speakers brought in from
- the commynity. Students of one middle school
displayed their wall section Iast year at the All-City

ndustrial Arts Fair held at the qussroads Mait. 5

-Staff members-at many,pf the Mlddle Schools in
Oklahoma City have been n actively seekmg ways to
mvolve all of theic students in career gducation’this

" year through community involvement. In many
classes, outside speakers and field trips are the
order of the dav. \ f
R Although teachers have for years been involved
_in such activjties to a greater or fesser degree the

Career education concept seeks to “sedl" community |
invoJvement as a valuable learning tool andito . - )
convince teachers that by emphasuzmg the careers
* observed during these expecence,s, education can
show greeter relevancy to more students

.

o).
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At the high school fevel, new coursey have been
added 10 the business, vocational, industrial arts and
horis¢ economics cursiculums to better rélate
the:~ classes 10 their career possibifities.- In many

< Of inase classes. students vall actually work part
tiroe 3s part of theirigrade.

1 other classes, the classroom experiences will -
1nva-ve the stud,en't in “real-life” dtuations such as
job . vterviews, working m the communication
cénwr of a business, o7 -caring for small children.
Aga-n, speakers and field trips are utihized by the
teacher to relate course content to the real world.
.. Tne Career lnfyrmatron and Plaoement Center,
established at the System"s Adult School, is
destgned 10 assist those students who are dr,op- \
outs or-have been identified by school personnel
as potential drop-outs. Career counseling is diven

<

13 »

-

e

Va - . s L N " -

- asr
the student and an #ttempt is made to showthe
rel3tionship betwesn schooling and the student’s

. rcaree;?oal .Since many stodents dq not have’ Clearly

defined career goais assrstanoe.vua counselmg, printed
matenal filmsteips, and other aids must befurmshed
Maﬁy times, the liaison specialist at the center. will
bririg groups of these students together to visit with

- personnel directors from different businesses ot

industries in the community, or representatives

from othef agencies such as the Oklahoma
Employment Securities Commission. .
+  Qther student; may simply want a job, and not
desire to return to school. Jf cases such as this, an
attempt is made to place the’ student, Expeneﬁoe has
shown that many of these young peopleé will return
to school — after working a while: Experience has
shown these students the limitedareer ©

" opportunities of a high school drop-out,

While working with these young people demands
a great' deal of community involvement in terms
of job information and job placement, response
from commumty members has been overwhelming.

Commumty response, at least in part, has been
facilitated by an agvnsory committee, composed of
community members, formed to offer guidance and
direction in the lmplementajlon of the Oklahoma
City Schools’ career education program .
Representatives from state agencues local business *
and industry, PT. A the clergy, andfeducatronal
institutions are represented onthis committee.
Their help has been a valu ble asset to the program.

People ‘might ask if career educatnon is the answer

- to problems confrontmg education today In the

fast three years close to a third of all sehool -
districts 4n Amerrca.haveamtra)éﬁiareer educatlonal
efforts. Over thirty-five state departments of
educition have appointed career education
coordinators. At least twenty state boards of_

* education have passed resofutions supportmg

career education. All of this occurred without a
federal Iaw called career educ'ation

Presndent Ford, in a recent commencement
address at Ohio State University made thesé -
remarks. ““At home, the Govérnment must help
people in doing things they cannot achieve as
m}:hvrduals :accordingly, I have asked‘the B
Secrexarles ‘of Labor and of Health, Education, and
Welfare to report to-rie new way s to bring the worid
of wosk and the institutions of education closer
together, For your Govioment as well as fof yau,,.

- the time-has come for £ fusion of the realities of
a work- a-day life with the teachmgs of ) L

acad‘emnc mstltutrons "

For these reasons, and more, career educatior’ °
seems oné possible answeér to the many problems
confronting the educational i institutions of. today

.
-
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~Career Education Program Seeks

- Community Involvement

-

\

By GARY MINNICH

Community involvement is
the key to a program in'the
Oklahoma City pablic schools
aimed at introducing .
students to the many options
in the *world ofnwork "o

The’ Career Education

+ Program was discussed_ by

. community involved and use

*- experjence,” 'he said. troduces elementary goal. )
This .is basically ac- studints to workers from lhd {“mﬁﬁgﬁ ’
.comphshed through speakers. differentcareers tiu‘t’»:n ‘;J turning to school, .
from various occupations, A project is°currently un- the no rem g to pla -
who visit classrooms and tell i. derway in na City, < lummma g’tt place .
the stidents about their jobs.  middle schools designed as a . m;vwmt;:fh lof& .
- But aside-from the jobs replacement - for he ™ own le ﬁlalngetum to vf
themselves the speakers  traditional seventh gra zmlpe:?ter working a
?}so go into theé,type of. dustrial arts class; hesaid\ while,” he said. “Experience . N
Hfestyle that goesalong with ~ ~(~ g World of Construc- . has shown these students the .,

" the’monetary advantages and

-doing later on in their life.

Tem DeSpain, career educa-

tion coordinator, just prior to * . thrusts, DeSpain said. They - business or caring for a small -
National Career Education  are carker awareness for' child. -p .

Week, Monday through Fri-1 elementafy students, areer|— The career information and

day. exploration for the riddle - placement ceater aspect -of

The purpeSe of the.

" program. he, said, "is to ex-

pand the student’s career op- .
tions through increased .
knowledge via classroom ex-
perignce. counseling and
commuxptv involvement.”
‘The, premise is to get the

the community as a learning

it such as leisure time ac-
tivities they can expect and

dlsadvantages, DeSpain said.

“We are attempting to| .

relate a classroom ex-
perience to'what they may be

This makes education more

’

classroom. *The prograh has.«

also included field trips to
such placeg as‘ a veterina
clinic, food processing pla
police station- the state
capitol and otper places’
where students can observe

“ various careers ﬁmthand , he
sald -

The program is designed
for grades five through
. twelvé and has-received
* 400,000 from the U -8, Office

., of Education to be used over

- a Yhree year period. It began |
-in August of 1973.

In essence, the progr‘am,
has deyeloped “four basie’”

schodls, career preparation’|
for the high schools -and’
career information and-
placement for dropouts and'
potential dropouts. -
Another éxample’ of com-

munity involvement has been
the presentation thfbugh
-educational television of an-
afternoon TV series which in- °

tion, DeSpam said students
.are exposed to some 80.
‘areers in the construction

--field by building a complete

small-scale section of a
home.

The project Consists of
building a foundatxon, install- -
ing . wiring ‘and plumbing, *

At the high school level, he
said, many new courses have

- been, added to better relate -

certain classes .to their

LA

career possibilities and in
many classes “students will «
actuaﬁy work part—tnne_as
pf their grade.” oo
Yother classes, ex-

es inclode realistic
such as job inter-

‘munication center of a

theprogramwasdwgnedto ,'
assist drppotits- or “students ’
1dentméd as potential

dropouts, DeSpain said. -, T

. ‘‘Career counseling 1;

given the student- and .an

attempt is mdetoshow\the T .

relationship between school-
‘ing and the student’s mreer

limited career opportunities .

" of.a’high school dropout.”

There is really no way to
measure the program’s
success except through
‘teacher obsgrvatons, DeS-

. pain said, but educators in

* Oklahoma Clty are excited © ..
about it and “the community  ** ;T

64

relevant,” DeSpain said. !

“Wearenot%gwguide building the roof and com- response has- been
“‘or .direct themi in’ any w:y.—-r\ pletely finishifig the interior overwhelming” . w

Ratifer we are trying to| -and exterior thh the ) ! .

provide options.” - . different careersinvolved be- - \- .
The Sstudenits are not con- ing stressed by the instructor - . -

fmedtolearn/l%aboutmreer "and outside speakers, DeS- .

possibiliti in the pam said. - o

Q ., T
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Coox 1t eat at.hegr 1t knot 1t
Paint cxwd it stretch . dream e,
melt 7 v.nu-.g play 1t feel 1,
predict . see ¢t and live to tell
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That s'how some 100 Oklahome
City tearhers got better acquainted
w1*h thar ComMUINY 1n a special
“wofkshop amed at helping them
use Cgmmunity Tesources to make
gasses more relevhe.

*" Fhe teacher education workshop
was “Kaleidoscope 75 — Career
educkyen throdyh cotmunity
involvement. * ...
' “Becauge the ba&qzund 2hd
education of many, téachers in the
pablic schoolé 'has bégn, fagused
primarily: upon taching, ny
relate 1o their students only in a
classroom Spvironment. {f publicy
educatio 0 be edycation for ufe
as increasingly proposed by ‘many
&ducatorg #ndd community leaders,
teachers must be educated to use
their community as a vgluable
‘learmrg exSerince for their
students, " explained To
‘coordinator for career’ education.
. "Kaleidoscofe 75 was a
ssummer worksho sponosred by the
~Career Fducationstaff angd the
Oklahpma City Chgmber ,of

»C'ommgr&e. the natlhnal Alhance of{,

Businessmen and Central State

University «
RN

rs

DSpain, |

-
?

.

Cemmunity represegtatives led

19 sessions dealing, with “concerns .

of so.ety.” “Our, humanh and
natural environment,” “thé'arts,”
@nd “the inquisitive mind.”

Activiyges included 2 rock hunt!

a gourmey foods feast, a clown

clinic. magit show and a sessiorr on

Extra Sensory Perceptiox and

pyramids as well as sessions on
*

L J

-

,

Participate,

Workshop
mmunity

yoga. aging. acupuncture. dream
2nalysis and hypnosis
Concerns of socifty ranged from
- néws coverage — ‘“slamred op
straight.”, the penal system, arugs.
the battered child. and a consumer
repirt on credit abd interest laws
followed by comsumer protegtion
tips. -
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