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SUMMARY OF THE REPORT,

Time PeriodCovered By the Repoxt: July 1,.2974 to June 30, 1975.

Goals and Objectives of the Project: The program was designed to result
in the adoption of the career education philosophy by professional school
staff to the extent that by the third year of the project an integrated
vertical career education curriculum would be available to all students
in grades K through 14 in the Oklahoma City Public School District. The
major objectives of the second year were:

1. To obtain staff commitment to the career education philosoOhy to
the extent that 100% of the professional staff are aware of
career education, 50% are at the interest leyel of the diffusion
process; and 25% of the staff will try at leasp one carder
related technique or process.

2. to;ma'ilftain and expand staff pr0.cipation in fostering career
awareness experiences for fifth grade students through use of
weekly television broadcasts, speakers, field trigs, and
transportable career education packages.

ti

3. To maintain and expand exploration programs at the middle school
level which'were deeloped the'first year of program operation.
Such programs' to cover occupations in trades and Industry,
business, and home economics.

4. To maintain, and expand eleven 'programs in Industrial Pbwer;
Hospitality and Personal Serv.ice, Home ConstruCtion,.and Career

. 'Exploration at the ninth tenth grade level.

5: Tomaifitain and expand sail training Offerings at the eleventh
tweifth'grade level planned or developeEr the first year of
project operatidn in areas of buildiilg_construction, interior
decorating, cooperative business management, and business and
office skills:

6. To expand t he first year pl acement service system for the
dropout or poteptial dropout. Such service to include- referral
guidelines to other:agencige or'sourre's:

More specific objectives.aYe listed in the body of the report.

Procedures Followed; The three mayor areas of eiphasis which w ere4
identified the fist yearofproject ope'ration were addressed as major
'areas durAg the secon0 year. They include: (1) starch, selection,
"acquisition, and/or development of career education instructional,
materials; (2) career, education orientation of_teachers,idministrators,

3
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and students; and (3) initiation of new programs and/or infusion of
career education activities within the current school programs. The
staff selected at 'eke beginning of the project remained unchanged for
the second year of the project! The advisory committee lost mwo,dembers
and added six new members ,to assure representation from all Levels of
education, parents, high school students, labor, and business.

Inservice efforts were directed at orienting staff to partiOular program
components, developing and'gathering curriculth resources, and general
orientation. Special presentations were deliveted to Civic groups, other
agenciss,eand graduate g'as'ses at institutions of higher education.
Local dissemination of project efforts was accompIiihed via brochures,
radio broadcasts, and _newspaper articles. Inservice effortS contirued
throt:ghout the year.

At the fifth grade level, teachers were encouraged to allow students to
participate in the full year's schedule of weekly career awareness
te/e\ision broadcasts, field trips, pest speakers, occupational "suit-
cases," and hands on activities. Continuous guidance and help was given
lo teachers to promote these activities and to infuse them into the
ongoing curriculum.

AThe major effort in the exploratory component at the middle school level
was to provide additional hands on activities to stuae ts. This included
"World of Plastics" for sixth grade, "World of Construction" for seventh
grade, and "World of Manufacturing" for eighth grade, Curricula in 4omd
Economics career exploration were developed primarily for seventh grade

and "World of Business" was developed for eighth grade. Near tirogrAms
weradded during the second year oftproject operation in the areas_of
business, homeieconomics, and plastics.

Programs initiated during the fire year at the ninth and tenth grade
levels allowed grtater student expl ration in a given career cluster.
These programs were continued duri the second year and included
industrial power, tiome zonstructio ospitality- personal service
(expanded from four to nine schools and a one-semester career explora-
tion class for more disadvantage&students. The career exploration class
edphasized persona/ skills in grooming, interviewing, and job seeking as
the student idenjfied career interest areas.

Three offerings inskill devplopment for eleventh and,pwelfth grade
students were initiated the first year and contfnued during the second
yed. These are an interior decorating cluster, a cooperative office
program designed forstniors interested in business careers other than
secretarial, and a two-year piogram design0 tolgraduate students
skilled in "alt areas of business and office secretarial skills. Addition-
ally,a curriculum module on general job skills, and attitudes was .

developed and initiated in all high school cooperative vocational classes.4

Guidance and counseling efforts were directed at maintaining and expand -
Ing liaison with all of the System's element.iry, middle, and high school
counselors to reinforce the career educatieh cdricept. Workshops were held
rand intensive personal contact was maintained with counselors by the
project staff. The. Liaison Sfecialist Maintained effective liaison with

4
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the Oklahoma Employment Security Commission, Governor's Program for
Youth Employment, CETA, Oklahoma State Department of Labor, 'and.manY
other a'ncies and organizations. Liaison with business was also expanded
during the second year of project operation,

Results and Accomplishments: Major results are:

1. All fifth year teachers, counselors, consultants, and principals
were directly involved with career awareness. Thirty-six tele-
vision shows were broadcast to foster student career awareness.
Teacher guides were furnished concerning each broadcast..Field
trips were scheduled and career speakers were available to all
fifth grade students. '

Expatsicn pf new exploration programs in the teas of business
and cffice, industrial arts, and home economics from a first year
total of 16 to a second year total of 30, serving'3,000 and 5,500
students respectively.

3 Expansion of new vocational/pre-vocational programs from 12 the
first year to 15 the second year and increasing from 500 to 850
students served.

...,

.f.. Placement of over 100 d outs or potentifl dropouts into jobs,t
training programs, or balk in school.

.
.

In'total, fortyrfive.objectives-wereproposed for the second year. Of
these, 5,Kere exceededc'29,accomplished, 10Tartially accomplished, and
1 was not feasible.

Evaluation: A te'm frbm CehtralgState University was contracted to make
the third-party evaluation of the project. Their evaluationt report is a
part of the interim report and speaks to each project objective. Central

A State. University is located in the Oklahoma City SMSA at Edmond, therefore
on-site collection of data was appropriate.

Concluiong and Recommendations: There was a general conclusion that the ,

career education project in Oklahom3/tity has built a solid foundation
upon which future lasting growth can'be accomplished in a meaningful
fashion. Empirical conclusions of the project staff include:

.

1. Staff motivation cannot be achieved by inservice alone. Personal
. %

contacts must be established and maintained throughout the year.,
e

.

2, A 'meaningful scope and,secuence is difficult to achieve in the
embryonic'years.of project forMation,since students in all grade
levels must first develop a career awareness.

3. One of theunique prbblems of .ilarge Metropolitan school is. he.
large staff turnover ana reassignment requiring continuous
individual contaot concerning'career education programs and
philoSophies,

4. Preservice teachey/tralning should give more emphasis to career
education.

6
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Recommendations from the career education staff included':

1. *Increased emphasis should be given- to infusion of the career
education philos6phy and activities into all high school
scurricu4a.

2. Additional workshops and/or inservice sessions are needed to
expand career education awareness and to speed up the diffusion
process.

3. More day-to-day dialog is needed between career education staff'.
members and the third-party evaluation team members.

Recommendations from the evaluation team included:

1. Evaluation Should be accomplished in line with the HEW guidelines
on evaluation of career education programs.

2. Additional emphasis is needed to expend programs and information
at both the middle'school and high school levels.'

ix
3. Delineation of more specifically performance based goals and

objectives for the 1975-1976 school year.

st
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INTERIM REPORT

STATEMENT OF THE PR4B.LEM

:Me problem area toward which the
is directed is that of filling in
career education and infusing.the

Oklahoma City Career Education Program
gaps in the vocational component of-
career education philosophy Into the

curriculUm,'grades K through 12-
.

The Oklahoma City Public Schools serve the largest metropolitan population
in Oklahoma. The Digtrict of 53,000 students in central Oklahoma comes
from a school community of 366,481 persons. The economic climate in the
metropolitan area can be described as 43% business, 30% industrial/tech-

Apical, 11; building trades, 11% hoMemakAir, and lesser percentages in
-;other occupations. The average adult educational level is 12.3 years of
schooling for those who are 25 years old or older. Of those adults in the..-
18-24 age range, 67% have a high school education or more.

, _.....\
.

The 53,000 student include approximately 28% who are black, which is the

.

.

only minoriti' group in significant numbers. Students and 2,500 certified
'staff are in 84 elementary schools, 11 middle schools, 9 high schools, and

1 several, special purpose schools. The Special Education Department is one
of the most complete in the country and conducts proirams for educables,

13CV1

trainables, physical .handicapped, deaf and hearing impaired, partially
sighted and blind, lea ing disables, emotionally handicapped, and

. multiple handicapped. There are more than 17 different reading programs
established to meet the needs of students.

The problem is one of overcoming the obstacles presented by a diverse
student population with a multiplicity okeducational needs--by bridging

... :. gaps currently existing within the school syslem in the areas of_career
' awareness, exploration, orientation, skill ddkelopment, and job placement.

Speaificall)k, the gaps are being filled by redesigning curricula, enrich-
ing, enlarging and/Or establishing new courses, and obtaining commitment
of staff members to the career education concept.

..--:

GOALS AND OBJECTIVES

The'goal of this project is to add new Components to the existing
curriculum to bridge educational gaps in the Oklahoma City School System.
and to establish an integrated vertical. career education curriculum. An
additional goal is-to gain the comMitment of the professional staff of
the Oklahoma City School System to the career education concept:

8
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Program Objectives

Awareness Phase .

1. To develop 20 twenty-five minute television,broadcasrs on the fifteen
career clusters, at least 10 to be prepared the first year, the
remainder the second year. The first year, selected commercial films
will be integrated into the sequence of local broadcasts, insuring a
weekly career education presentation.

a. To develop specific student performance objectives for each
broadcast which relate to student awareness of opportunities. in
the world of work, student attitudes about work and student
understanding of self in relation to aptitudes and interests for
work.

b. To provide teachers withmaterials related to the broadcasts and
with inservice training in use of the broadcasts.

c. To esent the broadcasts to all fifth grade classes in. the
lahoma City Schools at the rate of one per week,(optional to
ther grade levels) .

2. To c rdinate with teachers and business leaders concerning tours
avail ble to fifth year- students in the-Oklahoma City area.

a. develop and distribute a publiction of available tours-iii
he Oklahoma City area to fifth grade teachers.

-

,

to inaustu,To provide 30% of fifth year s-tUdents,onefield trip
the first year and 100% the second year.

c. To develop specific' student objectives relating to the under-.
standing of jobs observed plus other teacher information for use
in pre-trip and follow -up activities. To distribute-this to all
fifth grade teachers.

3. To coordinate with the community in identifying people who would be
willing to speak to fifth year students about their careers.k

a. To design and distribute necbssary forms an .information IP
outside speakers and teachers to obtain and disseminate such
data as subject matter and length of presentation.

). To provide five careerPeakers to each fifth grade class.

4. To involve 100% of fifth year administrators, counselors, consultants,
,and teaches in fostering a career awareness program with their
students.

a. To develop materials proeciffng career awareness 'to be used at.
inservice sessions.

b. To conduct at least three inservice programs concerning the

9
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career awareness program for all fifth year personnel the first
year with at least one the second'year of operation.

.c. To meet with counselors and'work together on developmental
guidance activities that will strengthen the career awareness
programs-

d. T9 infuse career education into the entire elementary curriculum
(where possible) by small group task force types of inservice for
teachers and by increased face-to-face support. .

To visit each fifth year center at least tee times each school
year.

5. To coordinate the efforts of teachers in the development of 16 occu-
pational suitcases with career information (filmstrips, slides,
pamphle:s, books, and of er related visual materials) for use by
fifth year students.

To furnish workbenches ana tools for use in PhandsAon!' activities to
schools requesting them.

7. To develop a measurable strident improvement in career awareness and
positive attitudes toward school and'work by fifth year students.

Exploration Phase (Middle School).

1.i TO develop a nine week exploration program covering occupations in
metal, wood, communication, electricity, and plastics.

3

a To delineate specific tudent performance objectives for the
program.

b. To operate the program four times each year for sixth grade stu-
dents at three middle schools, with one school having two
programs (total of four progtams).,

c. To add one additional school the second year of program operation.

2. To expand existing "World of Construction" programs to three addi-
tionaltional middle schools to serve approximately 1,200 seventh grade
students in nine programs (two schools to have 2 programs each).

3. To expand existing "World of Manufacturing" programs to one additional
middle school to serve approximately 600 eighth grade students in
four middle schools.

4. TO detfelop a one year (5 periods per week) program in seventh grade
Home EConomics cared exploration with accompanying student
performance objectives.

a. To initiate the program in three middle schools during the 1973-74
school.year, with seven additional middle schools added during
the 1074-45 school year.

-10



b. To pilot a one semester course in hospitality and foods at three
middle schools for seventh grade students during 1974-75.

c.

d.

%

To piloE a one semester course.in child

students.during,1W4-75:

To pilot a six week pildt program in Home economics career
exploration in two additional' schools during 1973-74.

care for seventh grade

e. To provide inservice training necessary to implement.the.various
home economics programs in middle schools.

5. To develop min- courses for middle school student 'use during scheduled
"interest area" time in business-office education as a pilot program
in.four middle schools.

a. To develop a one semester (five periods per week) introduction to
business course for eighth grade students.

b. To specify specific student performances objectives
program.

'

for the
0

To initiate the program -in one middle school to serve approximately
150 eighth grade students.

6. To acquire and modify where necessary curriculum materials to aid in
infusing career education into the total middle school curriculum,

7. To develop a measurable'student improvement in career,aWareness and
positive attitudes toward school and work bysmiddle..sChool studepts
involved in the programs delineated above.

. Oxientation PhNe (9th -loth Grades),

1. To develop a one-year (five periods per week) Industrial Power program
with emphasis on electricity, electronics, mechanical, and fluid
control occupations..

a. To specify studentlerformance Objectives relating to the under-
standing of the occupational opportunities, student aptitudes,
and student abilities to specific occupational choices:

b. To initiate 'the program in two high schools for appr ximately
160 students.

2. To dev lop a one year (five periods per week) Hospitality and Personal',
Service Program with emphasis on food Service, hotel and r staurant
administration, recreation management, and child care occu atfons.

a. To snecify.student performance objectives relating to t
standineof the,occupational opportunities,.student apt
and student abilitiesto specific occupational choices.

b. To initiate t program in four Mill schobis for -I ately.

e under-
tudes,

4

111
10



A

500 students beginning the second year of the project. "°."

3 TO develop a one-year (10 periods per week) Home Construction program
with emphasis on carpentry and bther residential construction
occupations.

., -

.. , ..

,a. To specify'student performance objectives relating to the'under-
standing of the occupal opportunities, student aptitudes, and
student abilities to specific occupational choices.

. It initiate the program in f
160 students.

high schools for approximately

4. To pilot a one semester career exploration program at one high school
to introduce students to job applications, job interviews, attitudes,
and individual career-exploration in students' interest areas,

5. To'develop a measurable studen6\improvement in career awareness'and
positive attitudes toward school and work by high school students!
involved in the programs dellneated above;

skill Development (11th-12th Grades)

1. To develop A two year (15' hours pet week) eililding Construction
Cluster In masonry and electrical wiring the first year with carpentry
to be added tb the cluster.the second year.

a. To specify student performance objectives relating to occupational
competency by the end of the second year. w,

Al
b. To establish the program in one_location the second year..

c. To initiate a placement component which will assure the placement
on jobs or in continued education of 95% of graduating students.

2. To develop a two year (15 hours per week)Interidr.Decorating Cluster
in upholstery.'and drapery. (one year possible at student's option.)

a. To specify student performance objectives relating to occupational
competency by the end of the,second year.

b. To, establish the program in 'two' high schools the 1975 -76 4chool
year.

To ,initiate a placement component which will assure the placement
on jobs1or in continued edubation of 95% of graduating students.

C.

3. To-develova one year cooperative office training prograth for 12th
grade4students in'business administration, office management, and
bookkeeping.. (10 hours petweek in class; 15 hours per week orwthe-
job.)

a, To specify student performance objectives relating, to occupational
cbmpetency by the end ofthe second year.

if
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b. To initiate the program in one,high school.

.

c. To initiate a placement component which will assure the 14.4 cement
Non jobs'or in continued.education'of.95% of graduating students.

Tointegrate these.ethods nto one.existiog Cooperative Office
Education class the second y r of'program operation.

4. Ta 15ilo a two year program in iice ducation covering all facets
of secretatial *ills. To i ate tht,9 gram at two locations--each
program. to Meet two hourg'per,...6ty.,'

Training and Placement Component

1. To develop a guide for plecement'se

duees1--E6unselor,responsibilities, ana
placement servi,Les.

,.. To de op liaisoh between the project any the guidance and
::_nselin component of the.Oklahoma City.S ool SyStem through's'

- \pe,psonal contact, and media.

rieeded

ces'including reerral proce-
oftware_requirea operate

b. qc

-.--, to assess student c::alifications

and ta'identify,State anifiocal.placement services
.

c. To train middle school and high school coAnselors
VIEW decks and other resource materiSls.

zo use

-:sloyers;

uses.

of

2. To establish an eemplarytraining and placement office with respon-
sibilities for student career counseling, job and/or training/school
placement'for dropouts or. potential dropouts,

a. To expand the services offered by .the Training and PlaCement.
Office by addition of one half-ttme secretary.

.

b. To develeP and implement procedures to place-200-students per
year in jobs /training /school.

c. To,maintain accurate records (including follow -up) on all
students contacted.

3. To establish -and maintain contact with local,.State, and Federal
agencies whose areas of. responsibility might overlap with those of

. the Liaison SpecialiTtr___

4. To contact businesses and industries within the Oklahoma City area4
to secure student jolts and/or training positions.

1, Dissemination Component

h To take 100% of the professional staff aware.of career education, 50%
at the interest level, and 25% at the trial level of the diffusion
process., 13
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2. To estabgsh contact with patrons and community members of Oklahoma .

City-to further an awarenest of andinvolVpment in the Career
Education Project.

3.-1Toestablih a working project advisory committee with representation
,from students, -teachers, school administration, professional education
association, parents, labor unione, college staff, local- businessmen,
and the Oklahoma Employment, Security Commission.

4. DelYelop-a prePared soiide/tape presentation explaining the Oklahoma
'City Career Education Project.

5. .!sia-ke available to interested educators a cassette AV.tiape of all
career awareness broadcasts,

----,
6. Elicit from teache whose programs are not directly supported

through the project requests for supplies and instructional materials'
and consqltant servi concerning in ,sion of career education
activities in the classroom:

7 To continue career education iaservise with professional staff whenever
and wherever possible. To place Special emphasis on support of task
forces with specific objectives to produce/adapt a product vkich can
be disseminated throUghout the school distridt.

Administration
\-,

To supervise and Ordinate the work of the project staff. %

a: To keep and maintatn,'Tecords of all pertinent information, i.e.,
weekly worksheets of project activities.*

b. Coordinate efforts of the project staff With Central'Office
departments, local schools, State Department of Vocational and
Technical Education, and other agencies:

41 2. Prepare apd submit all progress reports to the State Department'
Project Coordinator when due. 2

40 -1
a. Prepare and submit all monthly finance reports to the State

Department Finance Director when due. -

b. Prepare continuation proposals for,the second andthird years.
A

3. Order all equipment, supplies, materials, and other items necessary
foroperation of the Career Education Project.

4. To tevie applicable local, State, and Federal project reports and
products for possible input to the Career Education Project.

5. To Maintain effece lines of communication with other career
education projectidirectore.

iN
- 6. To coordinate with other consultants and toordinators in areas of

f
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inservice, materials and equipment, and curriculum for deve)6mental
programs concerning career education.

7. Establish and maintain communications with all Central Office admin-
istrative personnel to involve them in the-career education project.

8. To establish and maintain all necessary financiallrecoyds, purchase
requests, and 'other supportive material necessary for adequate
auditing and record keeping purposes.

.

Development and Ealuation .1

1. To prepare and reproduce written materials needed for the Career
Education Project as required.

2. To develcp4b career education research and curriculum materials
cent r.

3. To work with local research staff:and the third party evaluation.teani
to evaluate the Oklahoma City.Career Education Project.

DESCRIPTION OF PROCEDURE;

-Awareness Level
1

The Oklahoma City Public School System has sixteen schools designated as
fifth year'centers in addition to elen K-5 schools. The fifth year
centers are schools comprised entirely of fifth grade students to allow
eater flexibility in scheduling,speciel interest activities and field

trtpk. Total fifth year student population during the 1974-75.school year
was approximately 4,100, taught by a staff of 140 teachers.

The areas of emphasis followed at the awareness level were as delineated
in the project objectives, i.e., television programs, guest speakers,
tours of local businesses, and development/use of occupational suitcases.

A'total Of twenty'career awareness television shows were de'Veloped and
broadcast at weekly intervals over the System's educational television
facility by the two Occupational Information Specialists. Since ,the
System's educational television system is partially supported by the
Oklahoma State Department of Education, all broadcasts canbe received
(through relaying equipMen0 by approximately 75 percent of the State.
Thus, the career awareness broadcas'ts mal be viewed by many of the State's
elementary students. A 91 page guide containing pruram outlines, student
objectives, and follow-up activities has been printed and distributed to'
all of the System's fifth year personnel and is available across the
State.

A nationally produced career awareness television series (Bread and
Butterflies) has been purchased by the Oklandina State Department d Educa-
tion for broadcasting over the Okldhoma City System's educational annel.
,Both series,,national and local, are coordinated to allow for the weekly

15
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presentation of a..full year of career 2w gieness shows. The State Depart-
sent has insexviced many schoo districts on the use of both series,

All the fifth year teachers wi hin the System CdULd arrange to have five
outside speakers come to thei classes and visit with students about
occupations in which the teac ers felt their students might be interested. -

The teachers could fill out .d mail a request to one,of the Occupational
information Specialists iden ifying a speaker in a certain career field. .

The Specialist could then I ate and schedule such a speaker. Since
speakers would normally spe k to en entire fifth year center, approximately
3,000 fifth year students earl from two tofive guest speakers covering
a variety of occupa?tons ( ee Appendix A). Some teachers also schedule
parents of students to s -ak to their classes.

The 'Oklahoma City Syst - has a School Volunteer Program of community men- -'
hers consIsting cf ap roximately 730 speakers and an additional 750
teacher's aelpers, therefore, the Project staff have worked cLosely with
the Vo;.,:nteer'Off:ce the past two years in sharing and exchanging date.

any of the fife/ year mlasses participated in field trips to buiness
and industry.(S Appendix 3). One field trip was offered to each fifth
:'ear class. Ao roximately 62 percent of the clasges availed themselves

. of r,h;i.s cpport nity. A total of 14 schools sent approximately 1,718 fifth
year students cm career-edxcation field trips. This figure represents
about 42 percent of the total fifth year student bOdy.

All elemeR.tary schools pafticipated in field trips sponsored by the Arts
Education Department. All classes could take a maximum of ten field trips
to locations within the metrE?politan area representing a' branch of fine
arts. Locations included the State Historical Museum, art centers, other
museums, concerts, and plays. Many'of these field trips were used to
stress carder .implications to element students as well as the esthetic
enjoyment of art, music, and 'plays.

A,total of 15 career suitcases (one for each career cluster) have been
developed. These were rotated among all elementary schools containing
fifth grade classes during the school year. Teacher recommendations for
improvements of these suitcases were sought throughout the year so that

,modifications could be made before beginning the third year of the
project., A

Another activity involving many fifth grade classes was "hands on"
elementary industrial arts. . Work benches were secured (at no cost to
the project) from industrial arts classes and furnished, cdmplete with
hand tools, to elementary schools. Fifteen of the 27 schools having fifth
grade classes were involved. An inservice session was held.for 40 involved,
teachers to demonstrate project construction, safety, and use of hatid,
tools

Replacement work benches with castors were constructed by one of the high
school home construction classes. These benches can be moved from room to
room, have storage space on top of the cabinet for tools and space below
the cabinets for projects. The high school home Construction class was
aware that the work benches were to be used in, the elementary schools and
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consequently were very enthusiastic abut the project.

Members of the Career Education staff felt that an effective program could
be implemented only by establishing effective lines of communications with
teachers involved in the project. Im addition to four inservice sessions
held for fifth year principals, counselors, consultants, and teachers dur-
ing the pagt year, each of the 27 eledentary schools involved in thq
project were'visited at least twice each semester by the Occupational
Information Specialists. As they consulted with the teachers, the Special-
ists solicited Suggestions and recommendations for improving components
of the awareness program and implemented these ideas where possible. It
is believed that a yery,satisfactory rapport has been developed between
the rerbers of the CareerEducatipn staff and the approxihately 230
certifieid elementary personnel involved with the career awareness program.

Exoloratory Level
>"-7-,-

.,1
s 1

The exploratory component ef'the Oklahoma City Project impacts on the
eleven Biddle schools. Exploratory programs are conducted by home eco-
nomics, business, and industrial arts, teachers..'

Classes within the industrial arts .area include a program for sixth
grade. students piloted at five middle schools. Students are enrolled in
a nine-week industrial arts class covering occupations and exploration in

..57

wood, metal, communicati ns, electricity, and plastics. A cross discipline`
is used to desi , projects which will. involve students in each

area. Arexamp14 of such project is an electric motor that many of the
students construct. Plans are drawn, a base 11 constructed from wood, the
armature is hand wound, mounting brackets are constructed from metal, and
a case is molded from plastic. Reception of the program_froM the approxi-
mately 1,800 students enrolled has been very enthusiastic.

"The World of Construction" is an iindustrial arts program for seventh
grade students. Students are enrolled in the class for the entire year
and are exposed to,hand6. on activities relating to approximately 80 career
fields in the construction industry. Eight'programs were in operation in
seven middle schools during-the first'year and one additional program was
added the second year. The nine programs set-lied approximately 1,600 stu-
dents during the second year, an increase of about 400 students..

"TheWo .f Manufacturine_ is the industrial arts program offered for
eighth grade st nts. As in th-t-seventh grade, students are enrolled for
the entire year and explore approximately 80 career fields in the manu-
facturing industry. The program was available in five middle schools
during the first year. Due to problems in perlarrne.Land scheduling, ones
school was forced to drop dig program this year, however enrollment
remained at approximately 750 students i -u a ning fOur schools.

Inservice by the Industr Arts Consultant for the Oklahoma City System
during the second ye consisted of several visits to each-program so that
'problems could be attac -d *1 improvements initiated on-an indivfdualped
basis.
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The home economics departments in the milkdie4choofs were involved in a.
variety of career educatiod projects during the 1974-75 school year. In
three. middle'schools, the first semester was spent in field testing
"Exploring Careers in Hospitality and Foods'.' for the MtKntght Publishing
Company. Six teachers and 380 students at_the seventh and eighth grade
levels were-involved in the field test. One of these schools used the'
McKnight"Child.Care Career " curriculum materials with 60 eighthgrade
students duridg the. second semester.

Seven middle schools used the.Oklahome City "Home...i.'conomics Careers"
materials which were developed and piloted the first year. The materials
are adaptable for use with both seventh and eighth graders in a time
range of six weeks to a semester. Over 1,200 middle sipool students had
exposure to at least six weeks of this curriculum and Aiikteachers were
involved'in teaching it. The enrollment competed to about 550 students
who were Lvolved.the first year.

A cne-semester program in business and office caTeer's was offered in
five classes at four.middle schools for approximately 800 eighth grade
students. The enrollment compared to 300students in the pilot program
'At two schools the previous year. Students in the program are exposed
to fundamental typing.skilis as well as to the many occupations in this
career cluster. Teachers also devoted time to classroomediscusdion of

. attitudes, grooming, and the many skills needed to.succeed in the world
of-work.

Orientation Level

The Oklahoma City Public Schobl System has nine high schools-, all of
which enroll students from ninth through twelfth grades, and one area
vocational-technical center for students in grades 10-12. Several of
these same schools.alSoroffer evening adult classes in academic, general,
and vocational educat 'Any, In addition, the System has an adult day' school,.
an "outreach" program far expelled students, a middle school for boys who
cannot function in'thir "home" school due to discipline or absenteeism,
a similar school for girls in grades 6-12, a- school for emotionally'and
physically handicapped students, a special scilool for mentally handicapped
student's, and an alternative school for other students who are not able.

2 to function effectiyely in their "home" school.

.

In the high schools se System, the Career EduCation Project is divided
into two components: the o -station component Or ninth and tenth grade
students, and ehe skill develop" component.for eleventh and twelfth
grade students. . -r,.

'tAt the orientation-level, programs include two industrial po-- rams
serving 160 students, nine he economics programs serving 750'stude
four home construttilon programs affecang:460 studets, and one career
exploration program affecting approximately 50 students. -In all, there
were al4roximately 1,12Q students in these programs the second year
compared to approximately )20 students., the first }tear.
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The industrial power class is at , industrial arts class ,for ninth-grade
`students. The class is structured as a full year course in fluid,

1 elgctrical, ad mechanical powers As pointed out in the first interim
report, impletentation of the class would expose students o the wide.
range_ of industrial occupations opportunities in the Oklah City area
at Tinker Air orce Base and in the many industrial plants such as
Wastinghtuse, General Electric, and Western Electric.

The home construction class is an industrial arts class for tenth grade
students. The cial--5esmeet one hcCur daily for the entire school year 1
to a:quire skills and occupational knowledge in many areas of. residential
construction. - `Students in two classes build "mini-barns" for sale to the
public and have drawn Much favorable, public interest,

The :ome economics programs for nintb,and tenth grade students is coa-
oosed cf units in foods, clothing, fadisly relations, child care, home,

management, and consumer economics. Career information units that were
fiel: tested and revised during the first project year were implemented,
'-"--ing inservice for ill teachers, in all nine comprehensive high
son:cis during rise second year.

The'career ex _oration Program which was piloted atone high School during
the first year*wasicontinuedwith primarily' tenth grade students'. Students
in the class were tasted foraptitude and career interest, disCussed
.grooming, attitudes, job seeking and job interviewing skills; career
opportunities in different areas, and many other aspects concerning the
world of work.

Skill Development Level

The Oklahoma City School System has a very comprehensive program in
vocational education, offering skill training in 35 different career
fields. Three programs initiated with start -up support from the'project
during the first year were dontinued, serving 125 students the second
year.,The programs are: (1) an Interior Decorating Cluster designed to
train students in furniture upholstery, drapery construction, and acces-
sory items; (2) a cooperative office training program for business
careers other than secretarial; and (3) a comprehensive secretarial
progra.

Guidance atd Counseling 'component

The Liaison Specialisi, during the second year, maintained and improved
working relations with the field. His activities the past year included
working with middle and high.school counselors, contacting business and
industry employers, working with dropouts or potential dropouts, and
intaining liaison with the 26 agencies in the metropolitan area which

are c ed with prO lems related to the/ guidance and. counseling area.

Thl4major thrust of rking with dropouts or potential dropouts resSlted
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in serving l'80 %heats as compared to 13Q served the first year. Services
to these clients'inF4Ided jab plademeht, on-the:jab training, other
traicting, placement-back in. a regular or a special school, Lndividual
counseling, and collective job interview seminars. The job interview .

seminars, making use of industry personnel` officers as resources, were
conr4nuing'to be a most effective technique.

4
1 Advisory Committee

I

One tf the priorities defined for theifirst year of project operation was
the formation and implementation of a Career Education Advisory Committee.
The committee was expanded from 26 to 32 members the second yeir and
included representation from students, teachers, school administrators,
higrer education, parents, labor unions, businessmen, and the Oklahoma
Employment Security Comtission.

Meeting topics concerned past accomplishments and future goaIs,of.the
Career Education program. Techniques for greater student involvement,
greater community involvement, and publicity Mere discussed. 1'r1 many
cases, action was taken which resulted in solutions to goals and objec-
tives set by the advisory committee.

RESULTS AND ACCOMPLISHMENTS

'Many of the results and accomplishments realized during the second'year
of project operation have been identified and delineated within the body
of the third-party evaluation report. Some of the more significant
results, however, appear below.

A two-day inservice session was held at'the beginning of the school year'
for counselors representift each high school in the District. The thrust 1
of this session was increasing counselor services to students in the area
of career counseling. Feedback from all participants indicates,excellent
carry over results from this inservice.

All fifth grade teachers, counselors, and-larin'CiPals were also inserviced
in September while middle School teachers in the areas of home economics
and "World of Plastics" met several times throughout the year to compile
student curriculum resource materials and finalize the entire curriculum
for these courses. High school teachers in cooperative work experience
programs met several times during the year to produce materials which
could be used by various members of their high school staffs. The
material produced consisted of a series of teacher booklets concerned with
student ethics, grooming, getting a job, worker attitudes, and other
similar topics. This material is available in each high school;

/

The close of the school year was culminated by a six-day workshop (Kalei-
doscope 'TS). available to all teachers of the Oklahoma City Schools. One
hundred fen participants were chosen from over four hundred applicants:
The pUrpose of the workshop was to familiarize participants with the wide

t
.
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variety of community resources available to their classrooms, and how
they could infuse these resources into their curricula. The workshop
was multi-sponsored: by Central State University which offkred college
credit for the workshop, by the Oklahoma City Chamber of Commerce and
the National Alliance of Businessmen which provided partial workshop
funding, andby the Career Education Project staff.

At the awareness' level, ten additional television shows were produced
this year. The total of twenty locally produced shows combined with the
Bread and Butterflies series provided a full year of career awareness
broadcasts to elemehtary students. All fifth grade ieacherSlreceived a
curriculum guide for each series which guide included a show synopsis,
objectives and follow-up activities for each presentation. Positive- :

liaison was closely maintained through the year with all fifth grade'
teachers, counselors, and principals.

At the exploration level, two middle schools involyed all of their staff
in career education curriculum infusion to affect '2,500 students. Plans
were completed to begin a comprehensive careeneducaton program in an
additional middle school beginning with the 1975-76 school year.Program
expansion over the first year included three World of Business, one
World of Plastics, and seven Home Economics Career Exploration programs.

At the high school level, all programs (with the exception of the Building
Construction Cluster) functioned as delineated in,the program oblectives.
In addition, materials were purchased to implement a career eddcation
resource center for teachers and qtudents in two high. schools and four_
middle schools. All six resource Centers will be operational for the

Pe,

1975-76 school year. C

1
. .

It is significant to note that the nationally produced career awareness
presentations, Bread and Butiterflies were produced at a cost of four
million dollars, while the'Oklahotha City career awareness presentations
were produced for lesq.t4n $34,006, with $19,000 being "in kind" contri-
bution by the School District. While the quality of the loCally prOduced
series is not equal to.that of Bread and Butterflies, it is quite accept-
able and contributes much .toward a full year's awareness programming.
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REPORT OF THE THIRD PARTY EVALUATICNTEAM
.

PREFACE

This is a report of the activities of the Third Party Evaluation
.Team for the second year of. "Academic and World of Work Gap-
Bridging Through Career Education" project, Oklahoma City Public
,Schools, Oklahoma City, Oklahoma. The report covers the activities
of the Evaluation Team from April, 1975 through.June 30, 1975.'

The evaluation team was composed of six professional staff, School
of Education, Central State University and four graduate assistants
who worked with professional staff on the project. Activities consisted
of evaluation team members meeting with the Project Director, the' Career
Education Director and his staff, the Research Associate for the project,
and representatives of Oklahoma City School administration. The acti-
vities reported also include visits to all .Fifth Year Centers, Middle
Schools, and six High Schools in Oklahoma City.

The evaluation team is especially grateful to Mr. Tom DeSpain, Director
of Career Education for the Oklahoria City Public Schools and Dr. Don
Frazier, Project Director and Research Coordinating Unit Director, State
pepartment of Vocational-Technical Education as well as'Mr. Bob Alyea,
Research Director for the project; for their availability and coopera-
tion. Other members of the staff, MM. Gary Hornish,iss Sara Earnest'
and Mr. Cal Holloway made significant contributions to facilitating the
evaluation committee efforts. A fringe benefit of the evaluation pro-
cess was the opportunity of Workingwith children, teachers, and site
administrators of the Oklahoma titytSchools.

'Dr. Lucille W. Patton, Evaluation Team'Chairman
Dr. Stewart Beasley, Jr., Research & Evaluation
Dr. Bob J. Brown, Vocational-Technical Education
Dr. Don Melberg, Middle Schools
Dr. Earl Newman, Middle Schools

- Dr. Mary Ann Henderson, Elementary Education

f

GRADUATE ASSISTANTS:

Mrs. Martha'Stewart, Research & Evaluation --
Mrs. Monica Fenity, Vocational-Technical Education.
Mrs. Ruth Spiingfield, Elementary Education
Mr. Ron Johnson, Middle Schools
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INTFODUCTION

The Third Party Evaluation of the second year of the Exemplary
Program in Vocatibnal.Education,."Academic and World of Work
Gap-Bridging'Through Career.Education'" in the Oklahoma City
PubliC Schools, was conducted by a team from the Sthoq of Edu-
cation, 'Central State University, Edmond, Oklahoma'. In order to
provide the expertise necessary.Zor the comprehensive evaluation,
team members were selected from the Department of Elementary
Educatipn, Secondary Education, Vocational-Technical Education,
and Guidance and Counseling. In addition to these five members
,the efforts of the team were.coordinated by the Chairman of the
Department of Vocational and Technical Teacher Educatiton. Three
of the team members had served as Third Party Evaluators.for the
first year of the project.,

Even though the,majority of the team members were experiencing
their second effort in'evaluating the Oklahoma City Career Educa-
tion Project, various circumstances made the early entry' into the
evaluation 'an impossibility. The first of these was the receipt
of the draft guidelines for the evaluation'of Career Education pro-.
grams submitted to the United States Office of Education, Department
of Health, Education and Welfare, byDevelopment Associates, Inc.,
1521'New Hampshire Avenue, N.W., Sashington,6.C. these guidelines
were receivedby'the Project Director and Career Education Direttor
at the beginning of the 1974-75 academic year. Very definite instruc-
ts s were contained in the guidelines,but it was not until January

1975 that any decisions were made as,to whether the Project Director
and Third Party evaluators were obligated to follow t.4ese guidelines.
?in the draft guidelines est.tblished the necessity of identifying the

,/ ope of WOrk for the project no consideration could be given to the
ird Party Evaluation until the Scope Hof Work had been,completed./This

delay, in developing a proposal for the Third Party Evaluation resulted ..

in notification of award of. Third Party' Evaluation contract on Match 28,
1975. In 1974 activities bf the T4rd Party evaluators were underway
by February 1st.

The proposal for the ThlFd Party Evaluation (Appendix A). contained a
fist of the following tasks to bloperformed by the Central State

I. University Evaluation Team: r II --o

1. A review of the self-evaluation process for this, project
with regard to the following:

A. Conformance of the evaluation to the Guideaines
for'fhe Evaluation of Career Education Programs.

28
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B. Reliability and validity of 'data collection instru-
ments.

C. Appropriateness of.sampling procedures, data analyses
and conclusions.

2. An analysis of the objectives and procedures developed for
the 'second year of the project4s they relate to:

A: IheUSOE Policy Paper: AVTV-V72 -10, August 28, 1972.

B. The purpose of the project as aed in the original
proposal submitted'by the °Idaho City Public Schools.

C., The Third Party Evaluation Report of the first year.,

3. An evaluation of the activities of the second year with re-
gard,to committrent of the school district to the Career
Education philosophy. .

4; Sixty hours of 'exit" consultatieo w h the'project,staff.
Objectives will be:

A. To discuss findings of the evaivati
1 1 project staff.

\N:

B. To develop Viable recommendations to be \included in
the evaluation report.

team with the

C. To develop a design, based on the G deline: for the
Evaluation of Career Education Programs, for ird-
party evaluation for the third_lear_of the proj

---

5. A report of the
conclusions and
The report will be submitte tatIO7Project Director
by,June.30

46

findings in 1, 2 and 3 above toge With
recommendations for_rir_d_yesT-activitiel.

A. The report shbuld detail results of the sel valuation
which are related to the design in Guidelines r.the
Evaluation of Career Education Programs, Siich r ults
may also be reported in (the interim report of the Okla -
home City School District. They Are required here for
ease in consoridating'rdsults'across States.

In order to facilitate the evaluation the proposal contained conditions
to be made a part of the, grant,' with instruments aid information pro
vided by the local Prbject Director tO'the Third Party Evaluation Team.
Among these areas of responsibilities were:

1. All instruments prepared by the Department of Research and
Statistics for use in'the self -evaluation --by April 1, 1975.,
Relevant reliability and validity data concerning the initru-
thents.shall also be made Available.

. 29
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2. Copies of standardized instruments bsed in the saf-
evaluationby May 1, .1975.

3. The self-evaluation plan: including sampling proce-
duresvinstrumentation, data collecting tire frames/
and analytic procedures- -by April 1, 1975.

4. The summaries of the' data and analyses of the data as
soon as practical after .data collection but no later
than May 15, 1975.

S. Monthly budget analyses together with detailed expla-.
natioh of expenditures were reqqested,

6. Such other data as may be readily accessible, such 'as
placement records from the Training and Placement
Office.

7. Coordination support for interviews to be conducted by
the Third-Party Evaluation Team.

8. RevieW of interview content before interviews are con-
ducted with-teachers or students.

\ .
,

9. At least 12 hours time of each project staff member for
purposes'of "exit" consultation by the Third-Party.Eva-
luation -Team.

.
/

11(*.
\ e \PROCEDURES

After the contract for the Third Party Evaluation'had been signed,
March 28, 1975, by Dr.. Francis Tuttle and the information made
available to Dr. Garland G6dfrey, Central State University, a
meeting was held with members of the Career Education Staff and
Mr. Bob Alyea of the Research Staff, Oklahoma City Schools. In
accordance with the time line outlined in the Evaluation.....25.6tract,

Mr. Alyea and his staff made available to all membeis of the Thirds.
Party Evaluation Team copies of-research results which had been ad-
ministered and analyaeci his department. - This research involved
questionnaires to Fiftff'Year center teachers and principals regard-
ing their knowledge of and involvement in the Career Education .

program. Similar instruments were administered to Middle School and
High School teachers, principals and counselors. In all cases the
Research Division made tre-results of the research available to all
team members. Quarterly reports have been made available to Third
Party evaluators at the same time they have been submitted to the. N`\
Regional Grants Office.

Immediately following the meeting between Central State University
Evaluatioa Team and the personnel in Research and Career Education
in Oklahoma City, a schedule 41 visits to six Oklahoma City high7 .

3
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schools; eleven Middle Schools, and sixteen Fifth Year Centers-were
submitted to the Research Division for coordination with building :".
principals. Visitations began on April 3a, 1975 and ec ied on May 13,.
1975.

Again, as was the case in the 1973-74 evaillation, the contract was
awarded too late in the year to allow for any released time of
members of the EvaluationTeam. Visits, conferences, data analyses
and writing of the Third-Party Evaluation were all scheduled around
the -full-time activities of the Evaluation Team. Again, as 'in 1973-
74,graduate.assistants were used to facilitate the activities of
the Third-Party Evaluators.

Therg was a marked difference in the reception of the members of the
Thiid-Party Evaluation Temcompared to the initial mestins.bf the
,Evaluation Team in the Fall of 1973, with members of the administrar
tive staff and Career Education staff for the Oklahoma City schools.
The evaluation combittee felt that in, one ieids4s time a good rapport
had been developed and that the Third-Party Evaluation was now re-
garded as an important supplemental part of the ,project rather than
a threat. Also, with the Research Staff assuming the responsibilities
for development of instruments for,measuring knowledge of and exper-
ience with the. Career Education project, the members of the Third-'
Party Evaluation Team viewed themselves more near* as auditors of
in-house evaluation rather ,than total evaluators of the project.

When responsibilities assigned to each major evalualtion area (ele-
mentary, middle school, secondary, and research) weA identified,
four graduate assistantsjfere selected to begin April, 1, 1975. On
April 25, 197 a Schedule of Proposed Visitations was submitted'
the Director of Research -for this project for the purpose of clea
ing visits with building1 'Principals. A list of the schoolsvisi d
is included as Appendix/B of this report.

- Dr. Mary Ann Henderson, member of the Department of Elementary Educa- -

tion, School of Education;-Central State' University, and her graduate
assistant visited sixteen4(16) Fifth Year Centers. Random structured
interviews were conducted with teichers, counselors, principals, and
children in all sixteen schools. Since teachers, principals, and
counselors had been involved in in-house evaluation by the Research
Division of the Oklahoma C1y--Sthools, structured interview forms were
dev.sed by Dr. Henderson in order ta.validate the fillings of, the
Research Division.

r
Dr. Don Heiberg and Dr. Earl Newman of the Departm of econdary
Education, CentralState University rvis,J,ted.-111 Midd Schools in the
Oklahoma City system. In each case the Third-Party Evalu tclzs used as
A guideline the Scope of Wdrk outlined by the Project Direcdr and the

'.in -house evaluation conducted by the Research Division, Oklahom... t1

Schools.

3 1 C
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Dr. Bob Brown and his graduate assistant visited six high schools
in the Oklahoma City area, concentrating on the Orientation, Skill
Development, and Placement responsibilities of the project. High,
school teachers, principals, and counselors were interviewed for
the purpose of implementingLInd validating in-house research at the
high school level.N.,

N.,.

Dr. Stewart Beasley d his graduate assistant coordinated research
activities, working d ctly with Mr. Bob Alyea and Central State
University ter members validating tin -house research.

All team members used the Planning Guide contained in the October-
December, 1974, Quarterly Report to determine the extent to which
project objectives had been met. The team Chairman'lwasresponsible
for Administration, Code 100-200 and Dissemination, Code 30Q -440.
The Elementary Evaluators were responsible for the Awareness Level,
Code 500-570, and the Middle Schoql for the ExplorationLevel, Code
600-660. The Vocational-Technical Education representatives were
responsible for Orientation, Code 700-740, and Skill Development,
Code 800830% Development and Evaluation was considered by the
Guidance and Counseling representative of the Evaluation Team, Code
.200-220. In addition to usj.pg the Planning Gui as a basis for
evaluation, all members Of the Evaluation Team were furnished with
in-house evaluation results: so that visits to the scho011reedy
mentioned, sixteen Fifth Year'Centers, eleven Middle SchoOls and
six High Schools, were il.arerroithe purpose of securing fir
hand knowledge of Career Eduation activities as well as for the
purpose of spot-checking specific faceti-of the in-house evaluation.

--All of the professional staff in the Career Educatiori .p.rodect have
been'especially generous, making available to the Third' arty Eva-
luation Team materials, files, financial data, scheduies,Nraports,
evaluation research, and'other requested information. Membersof
the Third-Party Evaluation Team have had the opportunity of working
with the Career Education Staff and developing in-service educati
programs resulting in-i-more cohesive relationship between the Okla-
home City Schools and Central State University, School of Education;
from a service standpoint,.
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6.

) FINDINGS OEZE EVALUATION COMMITTEE

ASinistration

Management Structure

There-have been no changes in the managemint structure from the
firsOyear of the project. The number of positions (full-time
director;',two occupational information specialists, a liaison
specialist, and secretarial staff) has remained constant; and
there have been'no changes in the personnel who .occupy these
positions.

Cost Transportability

As of May 15, 1975, total federal expenditures for the:Oklahoma
City Career EducatiOn Project for the 1974-75 school year-were
as follows:

TABLE I

TOTAL FEDERAL
.

EXPENDITURES

CLASSIFICATIONS AMOUNTS

Personnel Expenses (Including
.fringe benefitO,

Consultant & In-Setvice

62,116.36

4,993.25

Travel.

Office Supplies and E4uipkaent
6 dik

CurriCulum Supplie0
Fifth YearYtenters $Z,793.99 c.

1 94.35

733. 6

Middle Schools 5,978.86
Nine - Twelve 3,384.96

Total Curriculum Supplies 12,157.81

Instructional'Equipment
,Fifth Year Centers 539.06
Middle Schools -0-
Nine- Twelve : 83.00

Total Instructional, Supplies 622.06

TOTAL ZXPENSES TO DATE 82,217.69

3832
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The total figure reported in Table $82,217.69, does not reflect,
expenditure of total project allotment for the second year. Accor-
ding to the protect director, different committees have been meet-
ing and evaluating all year long in the various subject areas -

(i.e., He Economics, sixth grade World of Plastics,.etc.) and
requests are just now coming into his office for equipment and
supplies. Additional sums of money will need to be spent in 1975-
76 for"suppIies for new programs (i.e., one-semester Career Educa-
tion programs). Rogers Middle School will have six teachers who
will spend 25-35% of their time dealing directly with Career Educa-
tion; classes will be structured so that total school population
will be in their classes4 The Jefferson Middle School faculty has
been evaluating the total school for4furricular materials for theif
media center. Full implementation of the Interior Decorating pro-
gram at the high schdOI level is anticipated for the 1975-76 school
year.. Equipment and supplies for that program have not yet been
encumbered. A major project for the purpose of developing awareness
of community involvement in the Career Education --"Kaleidoscope '.75"
--will take place dufing the first week of June for 110 elementary,
middle, and secondary school teachers and will necessitate the spend-
ing of approximately $9,000 for consultants and stipends for the
teachers involved.

Most of the expenses for taping during the 1974-75 s chool year have
been for 3/4" video tapes so that two copies of all 'video tapes are
available for check=out to teachers --one copy at the Media Center in
the Administration Building and one at the Oklahoma City Public
Schools broadcast center.

During the 1973-74 school year twenty tapes were made available for
telecast to Fifth Year Centers- -ten' of which were original and ten
of which were commercially prepared tapes. During the 1974-75 school
year the commercially prepared tapes'were replaced with original tapes
so that the Oklahoma City Schools could continue to use the tapes
without copyright respbnsibility. The first half of the school year

r the professionally prepared "Breid and Butterflies" series was tele-
cast to the Fifth Year Centers. Original tapes were telecast from
January 7, 1975 VO the end of the school year. The telecast schedule
for the tapes is listed as Appendix C.

I
In the 1974 Evaluation it was reported that as of April 15, 1974, .

approximately 87% of the total expendituies had been for personnel
expenses. As of May 15, 1975, approximately 76% of the total amount
spent was for personnel expenses. In 1974,,87% of the total amount
expended for curriculum supplies and instructional equipment was
spent for the Fifth Year Centers. In 1975 the emphasis was on the
Middle Schools but reflecting a significantly lesder percent- -47%..
Of total expenditures in fiscal year 1975, 14% represented curri-
culum supplies and.7% total instructional supplies.

In the fiscal year 1974 evaluation no expenditures were listed for
consultant and in- service education; in the fiscal year 1975 expen-
ditUres, apprO:simatery 6% of the total. was spent for consultant and
in-service train g.

4
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Career Awareness Phase

Design for Fifth Grade Students

The' procedure to be used for assessing the Career Awareness Phase
was designed and used by the Third-Party Evaluators. The follow-
ing points were included:

1.0 - Location of evaluations

1.1 - All Fifth Year,Centers will be visited by the
Third-Party Evaluators according to an accepted'
schedule.

2.0 - Selection of interviewees

2.1 - All principals of the Fifth Year Centers would
be interviewed by the evaluators.

2.2 - All Fifth Year Center counselors would be
interviewed by the evaluators.

2.3 - One teacher in each Fifth Year Center would be
randomly selected and interviewed by the Third'
Party evalbato

2.4 - Four students, two boys and two girls, in each
Fifth Year Center would randomly be selected
and evaluated by the Third Party eveluatori.

2.5 - A media specialist in each Fifth Year CeRter
would be*interviewed by the Third Party eva-
luators

3.0 - Source of Interview Topics

3.1 - Career Awareness Level Objectives Planning Guide,
Career Education program, Oklahoma City Public
Schools.

3.2 "- Program elements of questionable benefit derived
from the assessment of the Career EducatiOn Pro-
ject Fifth par Center Teacher and Principal Data
supplied byk-the Oklahoma City Public Schools De-
partment of4Research and Statistics,

3.3 - Genera conclusions of the Third Party Evaluation
Report of the 1973-74 school year.
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Respondents to the interviews were Fifth Year Center principals,
counselors, teachers, students, and media specialists. Sixteen
Fifth Year Centers were visited by the Thigra Party evaluators
according to an approved schedule of visitations. Additional visits
were made to interviewstaff'who were not available on the scheduled
dates. Atotal of sixteen principals and sixteen teachers were in-
terviewed. The principal and one randomly selected teacher in the
FifthYear Centers weri.inteviewed. Sixty-four students, two boys
and two girls randomly selected, were interviewed from each Fifth
Year Center. This random selection resulted in 47% caucasian stu-
dents, 47% black students, 3% Indian students, and 3% Mexican -
American students being interviewed.

1,

Interpretation of Data from Fifth Year Center Principals

The principals were interviewd about topics relating to the 'organi-
zation and implementation of the Career .Awareness program. In
resP:Onse to the first question: "How many times during this year -
has a representative of the Career Education program visited your
school?" The following responses were reported:

ec

31% - five reported six or more visits

25% - four reported four visits

19% - three reported five visits

5% - one reported as few as two visits

Question two and three concerned their knowledge of the means of
transporting Career Education materials between schools. *Because
the original objective to purchase a van type vehicle was deleted
from the planning guide, the evaluators were .interested in ways
Career Education materials were moved between buildings. Thirteen
p ipalS or .81% reported that they did know how these Mate ials
were tr rted. The schodl mail d Career Education perso nel
were state being the primary'me s of tkansporting the Ca er
Education mate ials. There'were no a erse comments concerning the
transportation of these materials usin either of these two mearr

Questi four asked: "How are the Career materials distri-
buted t roughout the bililding?" Two princ 1d%gtattat'
the Medi Specialist distFibuted the materi s throughout the building.
One prin pal reported that these materials w re set vp in a storeroom.
Three principals, 19%, remarked that the maters is were_given_directly
to the teac her or team leader who had requested hem. Ten principals

. 62%, responded that they received the materials i itially. The sub-
sequent distribution pattern-resulted in four of the ten principals
stating that they then sent the materials to team leaders. Another
four'of the ten sent them to individual teachers upon teacher rdquest.
Two of the principals stated that they sent the materials to a teacher
in the building wild assumed the responsibility for the distribution of
these materials.
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Questions .four NO five related to the integration of Career Educa-
tion within the entire school curriculum. The principals generally
stated that there was a wide variation in the degrees to which
teachers in.their building were integrating Career Education materials
within the school curriculuzi. However, all reported some infusion of
Career Education with,the other subjects. Fourteen, 88%, reported
greater than, average involvement in this task within their buildings.
Principal recopmen ations for greater infusion for Career Education
.programs may be o d in Table II. Additional_590ments made by
the principals regarding the Career Awarenesi program may be observed
in Table III.

TABLE II

SUGGESTIONS MADE BY PRINCIPALS FOR GREATER
COORDINATION OF CAREER EDUCATION INTO THE ENTIRE'

CURRICULUM

SUGGESTIONS

1. One principal noted that the program had "high motivatio al ap-
peal" that blended easily into other programs, such as Itguage
Arts.

2. Threeprincipals tated a need for greater coordination with the
existing programs. It was suggested that greater coordination
would occur if plan cage through the curriculum department of
the Central Office. I this way, the program could be coordinated
and infused more easil into existing elements of the program,
such as Social 'Studie'

3.' Three principals mentioned e need for someone too come to the
school and actually demonstr e for the.teachers how to use the
materials and how to follow-up A regular periodic visit was
suggested as desirable in order o aid in better coordination
and plann;ng.

Fille principals noted the heed for planning and scheduling of
e program much earlier in the school year.

5. Two Kincipals reported that their school did most of the plan-..
ning`Slefore school started. Then the Career Education program
had to be worked into the program as best they could; oftentimes
this necessitated changes in the other plans or schedules.

6. One principal recommended that the school have "in-hand" the com-
plete organization bf the program by at least one week before
schdol started.

a
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TALE Trx

ADDITIONAL COMMENTS MADE.HY,PRINCIPALS
CONCERNINGTWE CAREER AWARENESS PROGRAM

CO!.24ENTS

Commendations for the Program and the Team

"Theymade all arrangements for.the speakers and the tours." was
the comment from one principal.

One principal expressed satisfaction with the program and offered
ho suggestions for'its improvement.

One.principal complimented the Career,Education personnel for their
underSandin attitude concerning the school's problem of time
.limitation fo implementation of the program.

Speakers

One principal reported that he %Tad liketo have more programs
such as thatpresented by the marine biologist. He said the child-,
ren were held "spellbound".

*
Another principal suggested that more "blue-collar" speakers wduld
be of greater benefit to their school children than the professional

I men from the medicine and law fields.

Disappointment was expressed by one principal. He reported that the
speakers which had been requested were unable to cane and he was
generally disappointed in the programs presented by the speakers
who were sent in their place.

Tours

Three principals made comments which related"to problems-encountered
with the tour arrangements.

One principal stated that the tours' shotildhavebeen better organized.
He termed the organization "haphazard". Further, he reported that
some of the tours were not well-planned.

* Another principal reported that because there was no prior notice of
the cancellation of tour, the children visited-a veterinarian only
to find the veterinari was out and his office was locked.

.c.
* Another frincipal complained that the echedUling of,the tours was too

late to,get permission slips from parents. He said he had the feel-
ing t the arrangem6ts were "an hour late, and a dollar short".

38
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COMMENTS

Cammunication\Difficulfies
.

* Five principals noted either specific or gener_al_prolilems in reia-
fion_to the Tines of communication whith securing speakers or plan-
ning tours.

One principal noted that the teachershad to make - too -many telephone
calls which A4as extremely time consuming. This time had to come out
of school day when the teacher had other ,responsibilities.

-n

Another priricIpal, when commenting upon the difficulty- in getting in
touch with the Career Edutation personnel, noted also that there was
no way\td leave a message.

Another incipal stated that he did not think that the teachers
should hair to arrange their own tours and speakers. Je noted that
many times e-teachers had to call the speakers and make the arran-
gements. Often the arrangements necessitated five or six telephone

«calls in order to complete arrangements. He, also, noted that this
was contrary to the letter which he had received from the - Career
Education personnel which stated that they would make all,arrangements.

It' Two principals recommended that the-.Career Educatlo personnel should
be available at specific hour" which would co enient _for ,the ,"

teachers,.
-
such as before and after school.

,

/ I
Interpretation of Data FrOm Fifth eYear, Center Counselors,

440.

Nine Fifth Year,Center counselors Wiitelinterviewed to determine the ex-
tent of.thaiiinvolvement in the Career Awareness program. It was
found that'eig1t of the counselors were aware, of the program and five
reported that'they had participated in Career Education activities
during the current school year as may be observed in Table IV:'

Question three concerned the career related activities in which the
counselori participated: The activity in which the counselors were
most inyolved was talking individually with pupils about careers.
Fewe'f than dne half per:the counselors engaged in Career Education in-
service education;:or classroom-related Career Education activities:
These responses'may be-Obierved in A, B, C, D & E in Table IV.

It was interestin o note ,that the additional comments from counse-
lors were conpe th in service training for teachers rather than
directed towards ways cing'the involvement of counselors in
the program. Lt was, observed that the counselors felt a limited

3g
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commitment in the'allocation of their time in the guidance and Liple-
mentation of the Career Education Program.,

TABLE IV

FINDINGS OP INTERVIEWS WI
FI7H YEAR CENTER COUNSELORS

N=9

:1

QUESTION
RESPONSES

Yes No
PERCENTAGE

Yes No

1. Before receiving the.question-
naire, did you know there, was
a Career Education Project in
the Schools? 8 1

'r3 ,.

11%

'2. Did ypu participate in Career
Viiu tion activities during

%
th 1974-75 school year? 5 4 56% 44%

3. Please indicate those activities
in which.you participated:

A. In-service education; 4 44%

B. Worked with teachers in coor-
dinating guidance activities
with the Career Awareness
program; 4' 44%

.C. Talked indi/idually'mith pupils
about career awareness; 16; 6 67%

D. Talked with classes about
career awareness; 3 33%

E. Helped to secure speakers or
other sources of career infor-
mation for teachers; 1 11%

Interpretation of OttaFrom Fifth par Center Teachers

Sixteen Fifth Year Center teachers were interviewed to determine the
extent 'of their involvement in the Career Awareness television pro-

---gtami,and developed materials, educational tours, and developed
materials, career awareness speakers, and the,aVailability of assis-,
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41.

tance in relating Career Education concepts to other' areas of the
curriculum. It was found that fifteen of the interviewed teaChers,
94%, reported that4they-frequtntly viewed "Bread and Butterflies".
In contrast, only three teachers, 19%, reported viewing the ,locally
-produced telecast from the Kaileidoscope,series. Teachers wee asked
their reasons for viewing one of the programs but not the other.
Their responses are indicated in Table W.

/*

The teachers reported a high degree df utility and benefits eminsting
from the developed student objectives for the telecast which thS,

leviewed. Fourteen of sixteen teachers,.87%, reported that they ed
these objectives and fifteen ,out of sixteen,94%, stated tha the
objectives were' helpful to them. 4pe benefits of the object' es as
reported by the teachers are indicated in Table V. It sho d be
noted--that these objeCtives were frequently used for evaluStion pur-
poses (See C, D & E) or for stimulating the teacher .pp provide addi--
tional activities to enrich the Career Awareness learnings and/or
'attitudes (F).

TABLE .V

SUMMARY OF EVALUATION TEAM'S INTERVIEWS
.

WITH FIFTH YEAR CENTER TEACHERS
. N=16

QUESTIONS " NUMBER OF
RESPONSES

A. Television.

1. .Class frequently .view career'
education television programs:

PERCENTAGE

a. -fttread and Butterflies"
b. "Kaleidoscope"

. Reason(s) for class viewing one
program but not the other program?

15

3

94%,

19%

a. Not aware of it; 6 38%
b. Schedulihg difficulties;
c. Received no curriculum

guide for it;

8

3

soi

19%
d. Not.appropridte fot class; 4 25%

' e. Students bored; 2 13% 1".

f. Quality of production. -1 e 6%
.

*
3. Use specific student objectives

for broadcasts: ,
,

.

a. 'Yes ,

b. No
, 14

2

.,

,

.

87%

44
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MIN Vs.

WESTIONS
NEMER OF

- RESPONSES . PERCENTAGE

4. Believe student performance
- objectives helpful:

a. Yes
b. No

15 94%.
1 6%'

5. If answer to *4 is yes, indicate
benefits of specific performance
objectives as you see them?

a. Pteparing stSients for viewing; 11
b. Providing discussion topics.for

follow-up; 15
c. Evaluating stlent career aware-

ness. 8
d. Evaluating student attitude

change; 6
e. Evaluating student self-percep

Lion about'aptitudes and interests
for work; 5 33%

f. Stimulating teacher to provide
"'activities of these learnings
and attitudes. 6 40%

73% .

100%

33% .

40%

,
Additional teacher comments concerninciwthe telecasts are indicated
in Table,VI. Eight of the teacher respondents, 30%, indicated th4t
they did take their class on a Career Education tour during the
year. The number of tours these teachers included in their Career
Awareness program are shown in Table VIZ. Onty two of the eight
teachers who did avail themsQlves of the Career Education tours
ponded that they received the performance objectives developed for
the tours. One or two teachers stated that the objectives were
realistic for evaluation purposes, that they were used for that,pur-
pose, and that the evaluation did lead her to believe that the tour
was a benefit to her students. Additional teacher comments about

o 71(
a 1

the Career Education tours are indicated in Table VIII.

./'
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TABLE VI

PIM YEAR MITER TEACHER
COMMENTS AND OBSERVATIONS CONCEMING

TELEVISION PROGRAMS AND DEVELOPED MATERIALS

calimpirs AgD OBSERVATIONS

4

* 'Without exception, -"Bread and Butterflies" was oammended. Others.
noted that the handbook for the program was excellent and planned-
to keep and use the' handbook often.

Kaleidoscope was viewed by only 19% which represented only three
teachers 'sing the program; of these, none resorted viewing it
regularly. Reasons given: boredom of the children with the pro-
gram; irrelevant programs (water 'works); lack of time to schedule;
,content too deep; need to revamp; and reruns.

* Three teachers reported they considered it possible to coordinate
the programs within-other areas such as Language Arts and Social
Studies. .

Some teachers reported that they simply did not have enough time'
to schedule both programs, therefore, a choice was made. The
reasons mentioned above were given as determining factors. In
addition, the reason that the time was more Convenient for one
program than the other was mentioned.

* 'Many teachers reported they did not have enough time to properly '

follow-up.

One teacher stated that on her scale of priorities of teaching
involvement, career education was last; therefore, she allocated
little or no time towards it.

Treb reported problems With use of T.V.'s. One T.V. was stolen;
c/ne fled poor reception; one teacher reported they did not have
access to a television until after:Christmas.

* Although some schools video-taped the programs to show at a more
convenient time,.some.t achers .reported that the programs often
were scheduled at inconv nient times.

Others noted that since y had no trally located place to
viewrthe programs, it fieceaitated mo g the T:V. from room to
room. This was timZ''vcinsuming and thereWe ignored in some in-
stances. Also, the movement of thk T.V.'dded to reception
difficulties.

43.
42



I

1

COMMENTS AND OBSERVATIONS

,0,00,'

* 'Three teachers reported that the objectives were ersPecially.help-
ful in that they saved the. teacher's time.

Two teachers repbrted that the jobs presented were mostly "white-,
collar jobs" and therefore notin line with the occupational
Interests of the children or their parents.

TABLE VII
10

NUMBER OF CAREER EDUCATION TOURS.
MADE BY PUPILS IN FIFTH YEAR MITERS

AS DETERMINED BY EVALUATION TEAM INTERVIEWS
OF FIFTH YEAR CENTER.TEACHERS

NUMBI8OF
TOURS' TAKEN

NUMBER OF
RESPONSES PERCENTAGE

None

One

Two

Three

Four

Five

1

.

.

4

-0-

3

.

2

1

-0-
s

. 2
4

.

37%

25%
.

113%

25%
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TABLEVIII

. FIFTH YEAR-CEENTR TEACHER

4 Cpp.*ENTS AND OBSERVATIONS CONCERNING
TOURS AND DEVELOPED MATERIALS

,

COMMENTS AND OBSERVATIONS 4.

,

4

Two teachers reported great satisfaction, with the tours.

One teacherxdported that her students developed their own.
.ObjectivesPbefore taking .the tour and therefdre benefited

* tremendously from the tours.

'-p
Another teacher reported that she took small groups to var-
.ioui sites. This was possible because of having a student
'teacher during part of the year. She felt this was especia<tly
beneficial-to'the children. Her groupsvere nevet lekger
five or six children at any one time. .

* Three teacher3 reported disappointment or dissatisfaction be- \
cause tours were cancelled at the last minute.

* "Another teachei reported-that she had signed pp for 1:11.me tours,
but didn't get to go because they were never confirmed.

* Two teachers reported that some tours were not adequately pre-
pared for the children. They lacked enough' personnel, to break
the groups into small groups. Often, only one person was avail-
able'to guide the children, which included a whole team in most
instances.

.A6

.1

"1.

One teacher reported that 'one tour waS not prepared for them
and it was a disappointmerit to the children and a.waste of
time since it was not in operation.

FoUrteen teachers, 88%, indiQated that they didrinvolve occupational
guest speakers in their Career Education programs during the 1974-
75 school year. The number of speakers Who were involved is indi-
cated in Tabie' IX. Teaching teams shared speakers which resulted in
more exposure than might otherwise have pccured, Commend Lions
were given for some of the speakers, because of the way in wh7 the
children were involve.in the presentations. Some presentations
which were commended were those by Lee Way and the Bell Telephone
companies. One teacher commented: "I just hope this program isn't
scrapped after the funding runs out."

45

44'



er .

TABLE IX

NUYZER or GUEST SPEAKERS
IN FIFTH YEAR CERTER CAREER EDUCATION PFOGRAMS
AS IETEMIINED BY EVALUATION =AM INTERVIEW

OF TB YEAR CENTER TEACHERIS

N=16

NUMBER OF
GUEST .SPEAKERS

.} Ace-
One

Two

Three

ur

F e

NUMBER OP
RESPONSES PERCENTAGE

2 ,12%

31%

(

19,,)

3 19%

14
1 7%

c 2 12%

1 \
.

kleven out of fourteen teachers, 79%, reported -that they had re -t .

ieived encouragement end/or assistance in relating Career Educa-
tion concepts to other areas of the curriculum. Eight of these
eleven respohded at

or
had received encouragement and/or

assistance froth t or more sources, i.e., in-serv'ce education
Of Career,Educati p4rsonnA1 and principal. It s1 ould e noted
that of the three resttondenA who repOrted they hag re ived no

ceassistan, none of ese believed that assistance woul not be
forthcoming if requeited, They answered "no" to this q etion
because they believe they did not need assistano in) is regard.
It was recommended Several teachers, however, than a Career
Education staff member work-in.the building once or iba a week
in order to help the teachelis plan and coordinate th it programs.

Interpretationc4 Data From Fifth Year Center Studen.s

Sixty-four Fifth Year Center students werainterviewed
their involveme in the Career Awareness program, its
effect on ,thei career decisions and their attitude toi
gram: The extent of their involvement in the program
Table X.

.0
I
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TABLE X

`FIFTH YEAR CENTER STUDENT
RESRphSE TQ QUESTIONS 1-4

Ns64

QUESTIONS
RES
Yes

SE'S

No
PERCENTAE
Yes . No

1.Have you seen a T.V. program
that told you about jobs for
people?

2. Has your class made a field
trip to a business or industry
where people told you about
their job?

3. Has.your class had someone come
and visit and tell the students
About a job? .'

4.'Have you talked'in school about
differInt kinds of jobs people
have? 1

57

40

40

56

7

24

24

8

89%

63t.,

63%

188%

11%

37%

37%

12%

The s dents were a.aked in question five to name, some` jobs they had
four out about. Forty-three students, 66%, mentioned as many as ,

th occupations as may be observed in Table XI. Of 1:articular
in rest was the comparison of the occupations the students reported

ey wish to engage-4n, question six, and the' jobs they remembered
studying ab' t, questi n five. Fifty-eight, 91 %1 stated an occupa-
tional` choi e as may be observed in Table XII. However, only nine
students, 1 %, staied*preference for an occupation tlAy mentioned
as having s tidied. Porgy -nine, 77%, stated a prefeience for an
occupation' hich they hid not studied. Only six students, 9%,'were

.

undecided stated "no occupational preference.
4

Questions Seven and fight wererconcvned with the student's attitudes
toward the Career Edu6a4on pr ram. Fifty-three, 83%, stated they
liked to study aboutS_Obs. So of the reasons given for enjoying
thi phase of the currii6lum in lulled: it was fun and interesting,
it rovided informatibi about future employment, and learning what
pe le do.

I
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TABLE XI

F`IFTH YEAR CENTER STUDENT

RESPONSE TO QUESTION 05

'\

`QUESTION RESPONSES PERCENTAGE

$5. Tell me about some of the
jobs you have learned about?

NUMBER OF JOBS:
A. 1 6 9%
B. 2 22 34%
C. 3 15 '23%
D. 4 10
E. 5 7 l'%

4 7%

TABLE XII

FIFTH YEAR CENTER STUDENT
RESPONSE TO QUESTION #6

7

QUESTION RESPONSES PERCENTAGE

#6. Do you have any idea
about what you might
want.to do when you
grow up?

A. Interested in a job
mentioned in $5:

B. Interested in a job
other than mentioned'
in t5:

C. Undecided

9 14%

49 77%

6 9%

a
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Interpretation of Data From Fifth Year Center Media Specialists

Tne planning guide for the Career Education Project/included an ob-
jec ve which related to the establishment of a system for Fifth
Year nter resource people to help students in individual interest
areas. Ithough this objective4was later deleted from the planning
guide, it as decided to interview these staff members to determine
their level>of involvement 'and ,interest in the program. 'Twelve
media specials is were inte" wed:. As may be observed in Table
XIII, ten of the twelve, 84 knew that there was a Career Educa-
tion project in the schoo . However, only two of the twelve
respondents, 16%, "reported that .they participated in program acti-
vities during the 1974-75school year.

TABLE XIII

FINDINGS OF INTERVIEWS WITH
FIFTH YEAR ENTER MEDIA SPECIALISTS

Ni.12

QUESTIONS
1

1. Before receiving this question-
naire, did you know there was a
Career Education Project in the
schools?

2. Did you participate in Cireer Edu-
cation activities during the 1974-
75 school year?

3. Have you received assistance in
establishing a system to help
students in individual interest

areas as related to Career Edu-
cation?

4. Please indicate the Career Edu-
cation activities in which. you
participated during the 1974-75
school year:

a. In-service education:
b. Materials development:
c. Ordering materials:

d. Coordinating the use of
Career Education packages:

e. Coordinating the use of Career
Education occupational suitcases:

RESPONSES
Yes No

PERCENTAGE
Yes No

10 2 84% 16%

2 10 16% 84%

1 7 -8% 58%

1 8%

3

4 - 33%

2 17 %-

-0- - -0-
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It is most interesting to note that although only two responded
itivelyto question two, "Did you participate in Career Edu-

cation. activities during the 1974-75 school year ?" seven of
the twelve indicated responses as to the kinds of Career-Educa-
tion activities in which they did engage.

This finding and additional comments m by the media specialists
indicate attitudes among media specialists that they have not been
included in' the program to the extent which they wish and/or to
the extent in which they believe they could be a benefit to the
program. The comments and observations of media specialists rela-
tive to the program are indicated in Table XIV.

1

1
TABLE XIV

FIFTH YEAR CENTER MEDIA SPECIALIST
_ COMMENTS AND OBSERVATIONS

COMMENTS AND OBSEWATIONS

Three specialists reported that they were not included in the
promotion' r the implementation of the program.

Two media s ialists reported that they had "stumbled" onto
the suitcases after December and had regretted whey had not
known about themearlien,

media specialists,suggested that they be informed as to the
ma erials available. 'It was Suggested that a catalog of all
av- lable materials be made available to each media center for
the\ eacher's use.

* In a ion, it was noted that they could have helped a great
deal materials for children to read if they had known
about the rogram.

One specialilkt' reported that she had observed that sex stereo-
typing was still prevalent in teachers and students" attitudes,
and presentations. She reported that girls were "always" por-

'trayed in certain jobs, etc1

5 9
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Explaration Phase

03e

Midn*,Schools .

I

During the mcp to orf April and May, membert-of the Evaluation Team
-v.t.sited every middle school in Oklahoma City. During the visits the
evaluators interviewed the principal, one or -more counselors, three
or more teachers and several students, both hale and female, from
grades six, seven, and eight. The selection was random, based upon
avV.lability during the time of evaluation. The forms used in inter--
:viewing students, teachers, principals, and counselors in the middle
schools are included as Appendices I-L to this Evaluation Report.

The interviews were helpful to the Evaluation Team in'that they pro-
vided the exposure to the people involved in the Career Education
project. The interviews also, provided a basis for consideration of
limitations under which proposed Career Education project would
function and to determine the status of program or the system as they s.were at that time.

Follog.ring are,2bservations, reported in Table XV, regarding the
Exploration Phase of the Oklahoma City,Edupation Project:

1. Eight middle schools have implemented an Exploration
Program covering metal, wood, communications, and
plastics., One school mentioned a program in electri-
city. Drafting was defined by schools as communications.

2. Seven schoils are involved in the4WOrld of Construction.
Six of which were started prior to the program.

3. Three schooli had the World 'of Manufacturing prior to
the start of the Career Education Project. Two new-
schools were added but one of the original schools dropped
due to scheduling and,lack of student interest. Two other
schools are experiencing some concerns with the program.

4. Eight schools have a Home Econam.ips Career Education Program.
The pilot programs of hospitality, foods, child care, and
Career Exploration were implemented to a limited degree due
to the unavailability to teachers of prepared career guidance
materials.

5. Six schools indicated limited business and office occupations
implementation. S me confusion existed concerning materials
available from Care r Education staff and coordination with
teachers involved in the program.

51
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SUMMARY,OF EVALUATION 'S INTERVIEWS .

WITH MIDDLE SCHOOL P crms

NUMBER OF
QUESTIOT RESPONSES

1. Ever attended in- service
training for career educa-
tion?

I

A. Yes
B. No

2. Faculty ever attended in-

service training for career
'education?

PERCENTAGE

-0- ,

11 100%

A. Yes 5 45%
B. No 6 55%

3. Your counselor made o6cupa-
tional and career information
available for

roclassom

A. Yes 9 82%
B. No "- 2 , 18%

4. Your school conducted field-
trips?

A. Yes
B. No

4a. If yes, where?

7 .64%

4. 36%

A. Shopping Centers 1
B. Metal Shops. 1
C. Newspapers 3
D. Television station 1
E. Court 1
F. Government Offices 2

G. Savings & Loan Associations
H. Transportation
I. Telephone Company

52
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NUMBER OP
QUESTION RESPONSES

5. Which of the following are

implemented in your school
now?

PERCENTAGE

A. Nine-week Exploration Pro- ,.

gram in metalmod, oommu-
nications, electricity, and
plastics occupations? 8 N/A

B. Nine-week Exploration Pro-
gram in business office
occupations? 6 N/A

C. "World-of Construction"

Exploration grogram? 7 N/A

D. "World of Manufacisaring"

Exploration Program? 2111i N/A

E. One Year Program in Home
Economics Career Education? 3 N/A

F. Six-week pilot program in
Home Ecojtomicscareer
Education? N/A

Table XVIII indicates, middle school students were somewhat aware
of the Career Education Project but still had limited ooncep-
tualiZation of Career_Education'ideas. StUaen eneral,
limited, and vague responses to open-ended questiOns concern nq:
...What did you learn frOM the Career Education activities?" As
indicated in Table XVII only 40A of the teachers interviewed

attended Career Education,00nferenCes, most of which came from
teachers directly involved in Career Education projects.

Seventy-one (71%) percen f the counselors in Table.XVI stated that
they made career information available to teachers, while only
thirty-six (36%) percent'of the teachers, Table XVII, said such in-
formation was available.

More Career Education speakers and field trips could be utilized
if a speaker's list were made available and also if some'of the
difficulties involved in using the buses were reduced:
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Only twenty-five (25%) percent of the counselors, Table XVI, had
ever attended in-service training programs for Career Education.
Eighty (80%) to ninety'(90%). Percent of the counselors had no in-
volvement w1th plant:ling field trips orobtaining speakers.

None of the eleven principals interviet4d,:rable XV, had ever
attended an in-service training session for. Career Education.'
Principals reported almost equal division between their teachers
who had (45%) or had not (55%).attended Career Education in-service
training sessions. The majority of the principails (82%) reported
that their counselors made Career Education materials availableto
teachers for classroom use.

TABLE XVI

SUMMARY OF EVALUATION TEAM'S INTERVIEWS
WITH MIDDLE SCHOOL COUNSELORS

N624

NUMBER OF
QUESTION RESPONSES PERCENTAGE

1. Ever attended id-service

training for Career Edu-
cation?

A. 6 25%
B. No sN, 18 , 75%

2. Made cupational and career
information available for use

i by all teachers?

A. Yes 17 71%
B. No 7 29%

Role in planning field trips?

A. None 20 83%
B. All arrangements 3 13%
C.,Telephone calls to

arrange help 1 4%
,

4, Your role in obtaining speakers
on occupational opportunit 1

--
.

i

( ti,

l.

A. None 21 88%
B. Make teachers

of speakers 2 8%
C. Telephone calls to assist

team leaders 1 4%
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.TABLE XVII

SUMMARY OF EVALUATION TEAM'S INTERVIEW
WITH MIDDLE SCHOOL TEAC4ERS

Nar47

4

101ESTION
I

NUMBER OF
RESPONSES PERCENTAGE

MO.

Ever:akte ed in- service
trailing ram for
Career Ed tion?

A. Yes 19 ' 40%
B. No 28' . 60%

L,
2. Has counselor made occupa-

tional 1;2'a career informa-

tion available for Classroom
use?

A. Yes-T-,--,
\.0. No

3. Class made field trips to
business, industryi or
educational institutions?

17

30
36%

64%

A. Yes 21 -45%
B. No

1

4: Class had any carter
speakers?

A. Yep
No

26 '55%

17

21 -
36%

45%

NO,

--

I

5 ,S
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TABLE XVIII

SUKAARY OF EVALUATION. TEAM'S INTERVIEWS

WITH MIDDLE SCHOOL STTENTS*

F

gtESTIONS
NUnER OF
RESPONSES

1. Class made field trips to business or industry
wher people told you about their jobs?

A. Yes
'B. No

2. Class had speaker who discussed jobs and job
possibilities?

28
33

A. Yes 22
B. No 32

**3.
'What Sareer Education program have you been
enrolled in?

(SEE NOTE amorto

4. Seen a television program at school that told
About jobs?

A. Yes
B. No

"5. Tell me anything that you especially learned
about jobs from your career speakers, field trips,
T.V. or your Career Education Class.

(SEE NOTE BELOW)

36

27

.* A rand;m sampling of six or more students per school was made.

** Questions 3 & 5 could not be answered by yes or no response.

Answers to #3 included:
Metal shop, SRA, Home Economics, Industrial Arts, Woodwork, World-s--__,/
of Construction, Art,,Sewing, Health Careers, Typing, Band, Chorus,
Cooking, Leather Shop, Plastics.

Answers to #5 included:

}kW to become a teacher, waitress, use business machines, hours of
work, how they work, enjoyment ofwork, length of training, pay,
weathermen use mathematics, nurses work long hours, "you need to
gd to college", jObs are not easy to get, post office work, how to
handle tools, paper jobs, how to'be a lawyer, hqw to make a proat.
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11 Orientation and Skill Development Level

The audit of the second year program objectives at the Orientation
and Skill Development Level was based on the objectives as stated

s in the Revised Planning Guide. These objectives were used as base-
line information from which the audit was implemented.. The first
step in the audit was to review the stated objectives for the Orien-
tation and Skill Developmentprogram. This information provided a
basis from which the audit activities were planned. The instruments
and techniques were then developed by the team members evaluating
this segment of the project. The goal of the instruments was to
determine selected aspects of program implementation. More speci-
fically, these objectives were to determine:

1. If the programs were implemented.
2. Progress of the programs.
3. Project activities in Career Education.
4. Adherence to stated'objectives.

The next step was to submit instruments and visitation schedules to
the Director of the Career Education Project for his reaction and
approval. Following this approval the audit was condUcted by
Dr. Bob J. Brown, Team ReMber, and Mrs. Monica Fenity, Graduate
Assistant.'

Seven of the nine high schools in the Oklahoma.City system, as well
as the Foster Estes Area Vocational-Technical SchOol, have programs
funded through the Career Education project. Five of these schools
were visited. The plan was to visit selected areas of Oklahoma
City, choosing schools on the basis of their geographic location.
Visitation sites.were also chosen based on the n of.Career
Education funded programs in each school. In order get a better
rounded survey, one of tht two schools without Career Education funded
programs was visited. The two schools not visited .that had Career
Education funded projects had programs similar to, those visited in a
minimum of three other schools. TheCareer Education p
visited were confirmed as being in operation. Eight of
orienta ion programs funded by the Career Education pro
visited to determine the existence of and progress of t
during the second year of operation. As noted in Table
of the twelve teachers, or 92% interviewed, indicated ai
of the Career Education'project as compared to 66 2/3%
surveyed last year. Fifty (50%) percent had participat
training programs-desighed specifically for' the Career
ject. Seventy-five (75%) percent indicated that they had developed
student performance objectives for the program. Seventeen (17%) per-
cent answered that they were still in the process of developing
these objectives. and eight (8%) percent indicated that no student
performance objectives were developed.

ograms not
the eleven
ect were
e program
Xq, eleven
awareness
f the teachers
d in in-service
ducation pro-

V
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TABLE XIX

St..KMARY OF EVALUATION TEAM'S EWS
WITH HIGH SCHOOL TEACHERS

Nat12

NUMBER OF
QUESTION RESPONSES PERCENTAGE

1. What course do you teach?

(SEE NOTE BELOW)

2. Aware of Career Education pro-
ject in Oklahoma City Schools?

A. Yes 11 92%
B. No 1 8%

3. Participating in in-service train-
ing programs?

A. Yes 6 1 4 50%
B. No 6 50% ,

4. Developed performance objectives
for programs? (
A. Yes 9 75
B. No 1 8
C. In process 2 17%

5. Has instructional staff had suffi-
cient involvement in Career Education
program planning?,

A. Yes' 8 67%

6.

B. No 4

Perception of Career Education concept? o

33%

A. Education of student through vo-
cational education - 1 8%

B. Total educational process 11 92V
C. Disagree with concept -0- -0-
D., No concept formulated -0- -O-
E. Other -0- -0-

7. More knowledgeable about-Career Edu-
cation this year than last?

A.. Yes : 9 75% .
B. No 3 25%

/-*

* Question 1 could not be answered by a yes or no response:

.11%. 57
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, When liated if the staff had been sufficiently involved in the
plann

12111-o

giand implementation of the Career Educattpn project,

:
eigh o e twelve answered in the affirmati$Pe. is'Ninety -two (92%)
perc reesed a philosophy of Career Education compatible with
that expressed in the project. Nine of the twelve teachers felt
that they were more knowledgeable about Career Education this year
than dtiring the school year 1973-74.

The Industrial Power instructors expressed extreme approval of the
industrial power kits purchased for utilization in the project. Both
felt these to be excellent tools to provide hands-on exposure for
students when orienting them to occupatiohs related to industrial
power. A cursory interview with students confirmed the instructors'
enthusiasm for these materials. The instructors expressed a need
for additional kits.

The Home Constructita instructors from the four high schools planned
together in developing the curriculum for the Home Construction pro-
gram. All programs met for five periods per week as opposed to the
ten Periods stated in the objectives. Three of the four classes were
building "mini-barns" as a vehicle for which the students were exposed
to the various phases of)hane construction. The other instructor was
utilizing a miniature model of a house.

The.Hospitality and Personal Service programs were using the curri-
culum guides and performance objectives developed for the Career
Education project.' The guide appeared to be sufficient in scope,
containing behavioral objectives for each unit. These materials are
being used throughout the system.

The Career Exploration program is being taught by a new instructor
who expressed a need for,additional instructional materials:

The Skill Development programs, in their second year of operation,
were in the area of Vocational Businelts and Office Education. The
two year Vocational Business and Office Education programs are pro-
gressing as scheduled. A cursory interview with students in the
program indicated the objectives were being accomplished. Placement
percentage for students in'Ihis area is 90%-it star Spencer and 100%,
at the,greaVocational-TeChnical School as compared to the 95%
stated in the performance objectives for the school year 1973-74.
The Cooperative Affice Education program designed for high school `

seniors was progressing as planned. The teacher had developed a well-
lanned program including simulation activities which introduced

s udents to a variety of office occupations Complimented by super-
vi d work experience. The placement rate was 100% as compared with
the g al of 95% for the school year 1973-74.

TheInterior Decorating cluster which operated the first year at
Classen High School_was not continued this year as stated in tee
Planning Guide revisions. The, instructor planning the program for
the school year 1975-76 was in the process of developing the cura,
culum and performance objectives for this program. He expressed
enthusiasm for the reorientation of an upholstery' program to inclae

5J
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A broad area of Interior Decorating. The Building Construction
cluster was not implemented. Reasons fqr failure to implement
this program were stated in the October, 1974-Quarterly Report.

Placement rates for the school year 1974-75 for all.Skill Develop-
ment programs were not available at the writing of this report..

In addition to, the proposed' activities in the Skill Development-
area, approocimately one hundred twenty-five students were served
as the result of a special grant from-the Concentrated Training
Employment Act (CETA41, This training was made available at the
Area Vocational-Technical School in twelve occupational clusters.The were approximately two hundred total hours of in-
struction and met from 3:00-6:00 p.m. daily.

The principals in five of the seven high schools with project de-
signated programs and one high school without a Career Education
funded project were,interviewed. (See Table XX) Only one prin-
cipal indicated attendance at in-service training on Career
Education. All perceived their role as providing leadership inthe development of the Career Education project. There was little
evidence of activities to make the entire staff aware of the
Career Education project.

in
of the six indicated they had not,had adequate involvement in planning and implementation of theCareer Education programs. Four indicated a philosophy of Career

Education compatible With the local district while two had not
formulated a ctear concept. Five of the six principals stated theyfelt'no better informed about the Career Education project this
year than last.

Among recommendations made by the principals were more-follow-up
from the Central Office more time for planning, more information
about the objectives, andNan awareness of the financial resources
available for the projects which support Career Education.

One or more Counselors were interviewed in each of the six high
schools visited. All but one had attended an in-service training
session on Career Education. (Table XXI) APpare ly services in
the area of job survey, arranging for employer in rviews, etc.,
are not performed on an organized basis. Most selors indicated
insufficient time to provide these services. All dicated an inter-
est in knowing more about and having accesp to the IEW materials. It
was interesting to note that at least, and counselo in each school
had made contact with the Liaison Specialist. Each ounselor inter-
viewed perceived Career Education as a total educ onalprocess,
including Career Awareness,

the
Exploration, and Specialization. One

f
half of e interviewees indicated th they were more knowledgeable
about the project this year than last The counselors offered the
following recommendations for-the improvement of the counselor's role
in Career Education projects:

1. More useable and up-to-date materials relating to
career opportunities.
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2. AvallabSlity of aptitude tests for individual students
on a-needs basis. .

3. One-semester Career Awareness course.

They also expressed a,desire for more time for placement services,
more involvement with Career Education planning and more'contaCt
with the Placement Liaison Specialist.

Another component of the Oklahoma City Career Education Program
involves Guidance and Counseling of school dropouts or potential
dropouts. The Careen Education program has one staff member iden-
tified as a Liaison Specialist responsible for this component. The
objectives of the Liaison Specialist have been previously outlined
in this report. His activities the past year included working with
middle and high school counselors, contacting business and industry
employers, working with dropouts and potential dropouts, and estab-
lishing liaison with other agencies located within the metropolitan
area. The Liaison Specialist planned and conducted an in-service
workshop for middle and high school counselbrs. All but one school
were represented: Among the materials made available to the coun-
selors attending the workshop were notebooks entitled "Career Educa-
tion programs, Grades 10-12" and The Occupational Outlook Handbook.
Contact with a designated counselor in each high school was main-

throughout the year. Most student referrals to the Liaison
Specialist were made on an as-need basis. Students referred were
generally those considered to be potential dropouts. Based on a
sign-in method, the Liaison Specialist reported six-hundred seventy-
three contacts withindividual students and estimated that approxi-
mately forty minutes were devoted to each student. The Liaison
Specialist reported that eighty-six students were placed either on
a part- or full-time basis with thirty-five local employers. The
job openings were the result of 773 contacts. with local employers of
business, industry, and government offices. These contacts were made
by telephone, letters, or personal visitationss. (See Job Information
and Job Order Sheets, Appendices S and T.

-The Liaison Specialist is housed on the Alternative High School site
and works closely with the 125 clients attending the school. The in-
terview indicated sufficient evidence to Conclude that working agree-
Menti have been established with numerous community groups providing
manpower and related services such as the Oklahoma Employment Security
Commission, the Local CETA prime sponsor, the Opportunitj.es Industri-
alization Center. The Liaison Specialist appointed a ten-member
Advisory Committee which includes membership representation from the
areas of education, parents, business, industry, and government. This
group met periodically to discuss proposed activities of the Liaison
Specialist. (See Appendix R.)
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Skill Develooment Level

The Oklahoma City Skill System offers a comprehensive program in
Vocational Education. Approximately sixty-five -courses are offered
encompassing twenty-three different career fields in the nine com-
prehensive high schools. These courses range from auto Chanics
and electronics to vocational agriculture. An addition thirty-sixie
courses covering an additional twelve career fields are ffered to
students at the Oklahoma City Area Vocational-- Technical gchool,
giving high school students in the Oklahoma City system

ro
a total of
Iapproximately eighty-eight course offerings in thirty-f ve different

career fields, This total does not include courses in areas such
as Home Economics, Industrial Arts, and Business education which
are not reimbursed by the State Department of Vocational and Tech-
nical Education, but, which often serve as job preparatory classes.

- -
As noted in the October Quarterly Report for 1974, funds from CETA
were utilized to establish training programs in twelve occupational
clusters. These programs were opeh to in and out-of-school clients.
Approximately one-hundred twenty-five clients qualified for CETA
services and were served.

The Interior Decoration and Building.Construction clusters were not
operational during the school year 1974-75. The curriculum and per-
formance objectives are in the process of being developed so pro-
grams can be implemented during the school year 1975-76.

The pilot Cooperative Office Education program is in its second
year of operation. Students received instruction in office proce-
dures, basic accounting prinbiples, office management, business
administration, and simulated problems and solutions concerning
business ownership and operation. The scheduled class time was
for two hours each school day and students enrolled in the class
were also required to have part-time jobs.

The two pilot programs In the Office Occupations Cluster designed
for 11th and 12th graders are in their second year of operation.
These not4 include students in both grade levels. One program was
designed for students with a career objective in stenography and
one for a general office clerk.

Training and Placement

The Training and Placement component is staffed by one professional
personnel designed as the Project Curriculum Specialist and one part-
time secretary. Career information and placement center was estab-
lished as a program for achieving the objectives of the Training and
Placement component. The purpose of the Center is to assist students
and provide them with the opportunity to enjoy actual work experience
'through cooperative arrangements with business, industry, public,
and private institutions and agencies. Further, the Center will pro-
vide current and accurate career information materials to meet the
needs of students, faculty, parents, and others in the Oklahoma City
Public School District.

6 2
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TABLE XX

SUMMARY OF EVALUATION TEAM'S INTERVIEWS
WITH,. HIGH SCHOOL' PRINCIPALS

N -6

NUMBER OF
QUESTIONS RESPONSES PERCENTAGE

1. Attended in-service training--
sessions about Career Education?

A. Yes 1 r 17%
_B. No 5 83%

2. Role in building Career Education?

A. Provided educational leadership 4 N/A
B. Other 2 N/A
C. No opinion 1 N/A

3. Adequate involvement in planning
Career Education program in Okla-
home City?

A. Yes 1 7%
B. No 5 83%

4. Perception of Career Education
concepts?-

A. Vocational education __ . ,0-
B. Total educational process 4 Eat
C. Disagreement with concept
D. No clear concept 2 33%
E. Other -0-

5. Any additional recommendations on
role improvements?

A. Yes v 4 67%
B. No 2 "33,%

6. More knowledgeable about Career
Education this year than last?

A. Yes 1 17%
B. No 5 83%
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TABLE XXI

S(ARY OP 'EVALUATION TEAM'S 'INTERVIEWS
WITH HIGH SCHOOL COUNSELORS

N -6

NUMBER OF
QUESTIONS RESPONSES PERCENTAGE

1. Attended in-service trainifg ses-
sions about career education?

A. Yes 5 83%
B. No 1 17%

2. How do you perceive your rple as
counselor in career education?'

A. Use of placement records 1 17%
B. Design for surveys -0-
C. Interview employers 1 17%
D. Assess student qualifications in

relation to specific jobs 5 83%
E. Identify state and local place-

ment services 2 33%
F. Use of VIEW materials and other

Career-related resource material -0-
G. Administer armed services voca-

tional aptitude battery (ASVAB) 3 50%
H. Administer General Aptitude

Battery (GATB) 1 17%

3. How do you perceive concept of
Career Education?

A. Educating student through voca-
tional education -0-

B. A total education process in-
cluding career aw eness, explo-
ration and specialization 6 100%

C. Disagree with total concept -07
D. Clear concept of Career Educa-

tion not formullte' -0- \
E. Other -0-

4. Additional recommendations on
improving counselor's role in
Career Education?

A. Available materials for

A student use

B. One-semester Career Aware-
ness course

C. Individual aptitude tests
available on need b sis
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NUMBER OF
2UESTIONS RESPONSES PERQiNTAGE

D. More time for staff 4 67%
E. More involvement with project 2 33%-
F. More contact with Central

Office -0-
G. More time for job placement 1 17%

5. Do you feel more knowledgeable

about Career Education this .

year than last?

A. Yes 3 50%
B. No 3 50%

41.
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Data Comparisons

.Included as Appendices U-AB of this report:, the instruments
used by the Research Division of the Oklah City Schools for
the purpose of gathering data from the principals, counselors,
and teachers of Fifth Year Centers, middle schools, and high
schools througnout the school system. Cumulative responses
.are indicited on$the data gathering instruments on a raw score
and percentage basis.'

Chi square analyses were computed comparing renses to ques-
tions as gathered by the Third Party Evaluation eam and the
Oklahoma City Public Schools YAsearch Division. s nineteen
questions which were sampled by both evaluation to s, only
six had large enough samples to make meaningful come. isons.
With the exception of one analysis, all chi square aria yses
were not significant at the .05 level.

A significant (.05) difference was found between the findi gs
of the Third Party Evaluation Team and the Oklahoma City
Public Schools Research Division\#len asking Fifth Year Center
teachers if their classes had viewed "Kaleidoscope" on educa-
tional television:

6.6
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TABLE XXII

COMPARATIVE QUESTIONS

QUESTIONS

1. Did your class frequently view
the Career education television
programs, "Bread & Butterflies"?

2. Did your class frequently view
the Career Education televisioh
programs, "Kaleidoscope"?

3. Did your class take a Career
Education tour this year?

4. Did you receive the student per-
formance objectives developed
for the Career Education tours?

5. Have you received encouragement

and/or assistance in relating
Career Education concepts to
other areas in the curriculum?

6. Did you involve occupational
guest speakers in your Career

c.1.50Ucation program this year?

RESPONSES
TEAM YES NO X2

Third Party 15 1 .11
OKC Research 85 4

Third Party 3 6.27
OKC Research 42 39

Third Party ,8 8 .002
OKC Research 38 43

Third Party 2 6 .08
OKC ;Research 27 46

Third Party 11 3 .01

OKC Research 62 23

Third Party 14 2 1.49
bKC Research 62 28

4
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CONCLUSIONS

The following conclusions arg based on the objectives o1 'lined in
the planning guide. The Code referred to at the left identifies
each objective, followed by c6nclusions of -the evaluation team as
to the status of the objective.

A. Administration: Code 100-199

,Code 100 -\ SuperviAe and coordidate the work of two occupatiOnal,
Information specialists, one liaison specialist, and
one full-time secretary. 14'

\

Code 101 - Keep, and maintain records of all pertinent information,
i.e.;',"weekly-work sheets" of project activities.

Code 1'02 - Coordinate efforts of the project staff with State De-
partment and Central Office agenees and departments,
local schools, and other agenties.

./.'

Code 110 - Prepare and submit all progress reports to the State
Project Director when due.

Code 111 - Prepare and submit all monthly finance reports to the
--State Department of Vocational And Technical Education
Finance Director when due.

Code 112 - Prepare continuation proposals for sc&ool year 1974-75
and 1975-76.

Code 120 - Order all equipment, supplies, materials, and other
items neces7ary for the Career Education Program.

Cade 130 - Review applicable local, state, and federal project
reports, papers, and other items concerning. Career Edu-
cation.

Code 140 - Maintain appropriate and effective lines of communica-
,tibns with State and Federal ProjectADirectors.

Code 150 - Coordinate with other consultants,and coor4pators inL
Areas of in-service, materials and equipment', and curri-
culum for developmental programs :concerning career edu-4

cation.

.4 I
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Code 160 - Establish and m'aintain communications with of the
Central Office administrative personnel to involve them
in the Career Education program.

Code'170 4- Establish and maintain all necessary financial records,
purchase requests, and other financial supportive meter-.

ials necessary for adequate auditing and record keeping'
purposes.

CONCLUSION: Evidence
ministrative function
which were accessib/6

1

of meeting all objectives listed under the ad-,

is available through the three Quarterly Reports
to the'Third'Party Evaluators.

B.. Development ind Evaluation: Code 200-299

Code 200 - Prere'and reproduce written materials needed for the
Career Education program as required.

CONCLUSION: Various teacher groups have worked on curricular guides
buthave had difficulty in getting the guides reproduced early enough

.

in the year for effective program implementation.

-Code 210 - Develop a Career 4ducation Research and Curriculum Materials
'Canter.

0 CONCLUSION: The Research and Curriculum Materials Center is in the
.process of being established in the Oklahoma City Public Schools
Central Admihtstrative Building.

'Code 220 2, Work with local research staff and Third Party Evaluation
. e.--Team to evaluate the Okleoma City Career Education Pro-,

gram.

CONCLUSION: There ohas been a decided entphasis on
and Third Party'EvaluatioheffOrts.

C.- DisseminationCCode 300-399

coordinated in=house

Code 300 To make 100% of the proYessional staff aware of dreer
Education, 50% at-the i.nteres, level of the diffusion '

process, and 25% of the staff try at least one career
. c , related technique.

CONCLUSION: Dissemnation activities have been carried out by the
Career Education staff on a continuing basis throughout the first two
years of the project. Activities involve radio and-television programs,
newspaper articles, presentations at various educational meetings, and
civic clubs.

fa.

r.
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Code )10 - Identify opinion-leader teachers in each school, and make
formal presentations regarding Career Educaticn_tO opinion-
leaders and building principals' from all schools in'the
OklahoMa'City system.

theOpinion-leaders have not been identified 'in each schgbl;
the Career Eduation staff has, instead, worked with the various coor-
dinators at the Administrative Center (i.e., IC -12,'Language Arts, Math,
Science, etc.).

Code 320 - To establish contact with patrons and community members of
Oklahoma City to further an awareness off and involvement
in, the Oklahoma City Career Education Program.

b5NCLUSION: In August and September, 1974; twenty-two students and the
personnel director along with the Liaison Specialist sponsored two Job
orientation seminars involving a personnel direCtor of a local business.
Occupational Information Specialists have contacted people in local
businesses to serve as resource people, for student field trips. Relation-
ships estanlisned 1).tween Oklahoma City CareO Education program and tne
local office of the National Alliance of Businessmen, Chamber of Commerce
and Central State University are good. On-site filming in the community
featuring many interesting workert in the Oklahoma City area has been
produced. Seventeen tours,involying 620 students, were organized an&
twenty-seven speakers have spoken to 2,170 students.

Code 330 -; Establish a working Careet Education advisory committee
coxposed of representatives from student body, teachers,
location administration, professional education associa-
tion, State Department'of Vocational and Technical
Education, parents, labor unions, college professors,
Oklahoma Employment SecUrity Commission and local businesS-
men.

CONCLUSION: 'There have been four meetings'of the advisory committee
during the 1974-75 school year. Two of the original group, appointed
during the 1973-74 school year are no longer serving -- dickey Ray

-

'Anderson, Senior-Classy High School, and Vora Kirchner, Administrative.
Assistant, Commissioner of Labor.. The advisory.committee has been
exkanded to include eight additional members, representative of the
following areas: parent, adult'inOtitute director, manpower representa-
tive of the AFL-CIO; Women's' and Children's Representative, State
Department of Labor; two Oklahoma City pub1lic school professional stiff
members; a university professor; and the Assistant Business Agent of-
the Iron Workers Local, Unit #48. The expanded advisory committO is
indicated in Appendix Q. A sub-group has been formed to advise the
Liaison Specialist in Placement and. Training areas. Membership of this

, advisory sub-group identified in Apptndix R.
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Code 34 - Develop a prepared slide/tape presentation explaining the
Oklahoma City Career Education program.

z.

CONCLUSION: Four slide/sound presentations f& use in civic clubs
and educational groups were coveted by the Career Education pro-
ject staff.

Code 350 - Make available to interested persons a cassette taping of
all Career Awareness broadcasts.

CONCLUSION: Two copies of video tapes are available to teachers: one
at the Central Administration Media Center and one at the Broadcast
Center.

/
Code 370 Zlicit, from teachers nootherwise supported througn this

project, requests for supplies and instructional materials
and cons-ltative services concerning innovative career edu-
cation activities in the classroom.

Ca;CLUSION: This has been accomplished through the program coordina-
tors at the Central Administration Building.

Code 380 - Continue Career Education in-service with teach- s, pri
pals, etc., wnenever and wherever possib

. Plac= spe
emphasison support of task forces with spe c'ob ve
to produce a product which can be disseminated throughout
the school district.

CONCLUSION: August 8-9, 1974, sixteen highschool counselors, directed
by the Liaison Specialist, met for the purpose.of faMiliarizing coun-
selors with Career Education in general, identify counselor respcnspi-
lities in the Career Education concept, and study ways to deal with
dropouts or potential dropouts. Only one high school was not repre:-
sented. In September of 1974-hinety-six fifth grade teachers, directed
by the Career Education staff, met for the purpose of introducing fifth
grade teachers and principals tc the Career Education concept. .Sixth
grade industrial arts teachers met with the Consultant for Industrial
Arts for the purpose of constructing curriculum units-for sixth grade
Industrial Arts' classes.

In October, 1974, all fifth year teachers met with the Occupational
Information Specialist for four sessions. Sixth grade Industrial Arts
teachers met to formu],ate curriculum designed to expose students to
activities and, careers in plastics, wood, metal, communications, and"
electricity.

In March, 1975, thirty-four fifth grade principals and teachers worked
with "hands-on" activities which co bimplemented in the classroom.
In June of 1975 one hundred ten e merl ary, middle school, and high'
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school teachers took part in a cooperative in-see/ice experience -
"Kaleidoscope '75", a community involvement in Career Education.
Cooperative effort between Career Education staff, Oklahoma City
Chamber of Commerce, National Alliance of Buiihessmen, and Central
State University.

Cooperative Vocational Education teachers worked through January
writing curriculum'for use in their classrocols and other high school
classes for Job Orientation.

Sixth grade Industrial Arts' teachers met throughout the year
completing curriculum for the World of Plastics.

D. Training and Placement: Code 400-499

Code 400 - To develop a guide for placement services including re=
ferral procedures, counselor responsibilities, ana
soft-ware required to operate placement services.

Code 401 - Develop liaison between the Career Education program and
the Guidance and Coundeling component of the Oklahoma
City system through in-service, personal contact, and .

other means.

Code 402 - To assist counselors in the proficienCies needed to
use placement records, to design job surveys, to inter-
view employers, to assess student qualificatiot in
relation to specific jobs, and to identify State and
local placement services and their uses.

Code 403 - To train middle and high school counselors in the use
of VIEW decks and other resource materials.

Code 410 - Establishmeht of exemplary. placement and follow-up in
one high school and middle school.

Code 420 - To ish an exemplary training and placement office
whose res hsibilities shall include student career coun-
seling, job and/or training placement, and school placement
for students who are.dropouts or potential dropouts.

Code 421- To expand the services offered by the Training and Placer
went Office by the addition of-one secretary, on, a part-
time basis.

Code 422 - Develop and impleMent procedures to placi'200 students per
year in training programs, fobs, or school.

24:.

.Code 423 - Maintain adequate records (including follow-up) on all stu
dents Contacted.

2 s .
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Code 430 - Establish and maintain contact with local, state and
Federal agencies whose areas of responsibility night
overlap with that of the Liaison Specialist.

Code 440 - To contact businesses and innus
4-1.r

tries within the Ok
City Metropolitan area to develop and secure student
and/or training positions.

CCNCLUSION: The Liaison Specialist for the Career Education proje
has accomplished contacts with referral agencies within the Oklahom
City area. He has, to some degree, established a relationship with
the counseling departments within each high school. The goal to
place 200 students per year in training programs, jobs, or school was

not accomplished. The high unemployment rate and limited staff were
probably chief factors in this objective not being achieved.

E. Awareness Level: Code 500-570

Code 500 - To develop. 20 twenty-five rir.ite television broadcasts on
the fifteen career clusters,, at least ten to be prepared
the first year, the remainder the second year. The first
year, selected commercial will be integrated into
the sequence of local broadcasts, insuring a weekly career
education presentation.

CONCLUSION: Eighteen broadcasts have been produced. Some revisions
of locally produced broadcasts have been made during the second year:,,N
Selected commercial films have been used in addition to the locally
produced programs. A teacher preference and use of the commercial
films over, the locally produced broadcasts has been evidenced in the
Assessment'of Career Education Project data supplied by the Oklahoma
City Public Schools Department of Research and Statistics and by the
data gathered by the Third Party Evaluation team.

Code 501 - To develop specific student performance objectives for each
broadcas which relate to student awareness of opportunities

the orld of Work, student attitudes about work and stu-
s dent derstanding of self in-relation to aptitudes and

interests for work.

"Code '502 - To prbIlide teachers with materials related to the broad-
casts and with in-service tiaillkng in the use of the
broadcasts.

COftCLUS/ON: These objectives are in the
A greater use of performanee objectives -

telecast was indicated in the data gathe
Schools Department of Research and St

ocess of being accomplished.

the commercially produced
by the Oklahoma City Public

ics. A high degree of user-
ship and teacher satisfaction with telecast student objectives were .

expressed to the Third Party Evaluators. It was determined that the
specific performance objectives are being uted primarily for instruc-
tional purposes and that they are infreqtently used'for measuring
student performances.

7 3
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Code 503 - To present the broadcasts to all fifth grade classes in
the Oklahoma City schools at the rate of one per week.

CONCLUSION: This objective has been accomplished.

Code 510 - To coordinate with teachers and business leaders concer-
ing tours available to fifth year students in the Oklahoma
City area.

CONCLUSION: 'Mixed

expressed by fifth
no difficulties in
pressed. However,
ties inherent in

feelings Concerning the coordination of tours were
year center teachers. Ip cases Where there were
coordinating the tours', much satisfaction was ex-
several'comzents were made concerning the difficul-

communication and poor organizationforscae tours.

Code 511 - To develop and distribute a publication of available tours
in Oklahoma City to 411 fifth grade teachers.

CONCLUSIO!i: this objective has been accomplished.

Code 512 To provide 100% of fifth year students one field trip to
industry the second year of the project.

CONCLUS/ON: At least one field trip was made available to requesting
teachers. However, data gathered by the Oklahoma City Schools Depart-
zentof Research and Statistics concerning teacher partiCipation in
Career Education field trips (40.43%), Third Party Evaluation data of
teacner participation (50%) and student participation (63%) indicate
that the implementation of this objective is far from being-accomplished.

Code 513 - To develop specific student objectives relating to the
understanding of jobs Observed plus other teacher infor-
mation for use in pre-trip and follow-,up activities. To

4:-
distribute this to all fifth grade teachers.

1

CONCLUSION: This material was distributed to teachers. Data gathered
by the Oklahoma City Public' Schools Department of Research and Statis-
tics and the Third Party Evaluators indicates that these materials were
provided to the teachers but have been infrequently used by teaChdrs.

Code 520 - To coordinate with the combunity in identifying ,people whos)
would billing to speak to fifth year students about
their careers.

CONCLUSION: This objective has been accomplished.
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Code 521 - To design and distribute necessary for and information to
outside speakers and teachers concerning subject matter,
length, etc.

.fCONCLUSION: There has been no information gathered whiCh would indi-
cate a nonfulfillment of this objective.

Code 522 -

CONCLUSION:
teachers.

cation speak

To provide five career speakers to each fifth grade class.

At least five speakers have been furnished to requesting
The majority of classes have heard at least one Career Edu-
er. Few have heard more than three speakers.

Code 530 Involve 100% of fifth year administrators,counselors,
consultants, and teachers in fostering a Career Awareness
with their students.

CONCLUSION: Fifth year teachers and administrators have had wore in-,
tensive involvement in the Career Education Program than have counse-
lors.

44.

Code 531 - To develop materials promoting Career Awareness to be used
in in-service sessions.

Code 532 - To conduct at least one in-service prograin the second year
of operation.

COJCLUSION: These objectives have en accomplished.

Code 533 - Meet with counselors and work together on developmental
guidande activities that will strengthen the Career Aware-
ness program.

CONCLUSION: There,has been some involvement by counselors in meetings
regarding Career Education. However, there is no evidence to suggest
that these meetings have substantially strengthened the Career Educa-
tion program.

Code 534 - Infuse Career Education into the entire elementary curri-
culum (where possible) by small group task force types of
in-service for teachers and by increased face-to-face sup-
port.

coacLusioN; 'Efforts are being made by the Career Education personnel
to infuse Career Education into the entire curriculum. Teacher repOrts
indicate that they have received encouyagement and/or assistance in
this task.
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Code 535 - Visit each fifth year center at least three times each
school year.

CONCLUION: This objective has been accomplished.

Code 541 To coordinate the efforts of teachers in the development
ofsixteen occupational suitcases with career information
for use by fifth year students.

CONCLUSION: This objective has been completed.

Code 560 - To furnish workbenches and tools for use in "hands-on"
activities to schools requesting them.

CONCLUSION: Data furnished by the Oklahoma City Public Schools De-
partment of Research and Statistics indicates little use (28.72%) of
the workbenches and tools.

Code 570 - To develop a measurable student improvement in Career
Awareness and positive attitudes towards school and work./
by fifth year students.

CONCLUSION: The data gathered from the Oklahoma City Public Schools
Department of Research and Statistics does not contain the necessary
baseline data for measuring-an improvement in Career Awareness and
positive attitudes toward school and work by fif year students.

F. Exploration Level: Code 600-699

Code 600 To develop a nine week (45 period) ex n program
covering'occupations in metal, wood, 'cations,
electricity, and plastics.

CONCLUSION: We found electricity in only one of the eleven middle
schools. From the teacher's petipective, communications was drafting.

Code 601 - To delineate specific student performance objectives for
the program.

4

CONCLUSION: The specific performance objectives for program should
be made available.

Cade 602 - To operate the program four times each'year for sixth grade
students at three middle schools, with one school havihg
two programs (total of four programs).
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Code 603 - To add one additional school the second year of program
operation.

CONCLUSION: These objectives have been obtained.

Code 610 - To expand existing "World of Construction" programs to
three additional middle schools to serve approximately
1,200 seventh grade students in nine programs, two
schools to have:two_programs each.

CONCLUSION: This objective has been accomplished.

Code 620 - To expand existing "World of Manufacturing" programs to
two additional middle schools to serve approximately 750
eighth grade students in five middle schools.

REVISION: "World of Manufacturing" programs in four
middle schools.: program in fifth school lost due to
scheduling conflicts

CONCLUSION: This objective has been obtained.

Code 630 - To develdP a one year (five periods per week) program in
seventh grade He Economics Career Exploration with
accompanying student performance objectives.

Code 631 - To initiate the program in three middle schools during
the 1973-74 school year, with, seven additional middle
schools added during the 1974 -75 school year.

--

Code 632 - To pilot a one semester course in hospitality and foods
at three middle schools during the 1974-75 school year
for seventh grade students.

Code 633'- To. pilot a one semester course in Child care during the
1974-75 school year for seventh grade students.

CONCLUSION:' All teachers were directly involved in developing student
performance objectives writing materials. However, due to the mater
Pals not arriving until the middle of April, many schools were unable
to implement many of the programs.

Code 634 To pilot a six week pilot program in Home Economics
Career Exploration in two additional schools during the
1973-74 school year.

CONCLUSION: This objective was obtained in the first year.
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Code 635 - To provide

ment the vat
schools to t

CONCLUSION: No substan
for implementation of-p
1975-76 school year.

Code 640 To develop a
gram fox Bus
6th, 7th and

REVISItN:

accomplished
by item Code

e in-service training-necessary to imple-
ots home'econamics programs in middle .

achers involved in these programs.

ial in-service training has been provided
ograms. , This should be a goal for the

rogram similar to the Home Economics pro-
.

ess and Office Education for students in
8th grades in ten middle schools.

Ii

usiness and Office Education program not
as viable component: partially stpplanted
1641.

CONCLUSION: Answered above.

Code 641 To develop mini-courses fox middle school student use
during scheduled "interest area" time in Business and
Office Education.

CONCLUSION: Achievement of objective is limited due to very little
assistance from Career Education staff.

Code 642 - To develop a one semester (five periods per week)
"Introduction to Business" course for eighth grade
students.

A

Code 643 - To specify specificItudent performance objectives
for the program.

Code 644 - To initiate the program in two middle schools to serve
approximately 300 eighth grade students.

CONCLUSION: Eighth grade "Introdtetion-to Business" course present"in
only one middle school due to loss of teacher inlother m idle school.

e

Code 650 - To acquire and (where necessary) moo4fy curriculum mater -
ials to aid in infusing Career Education into the total
middle school curriculum.

CONCLUSION: ,There were very limited attempts to implement objective.
The majority tf teachers, counselors*, and principals were unaO'dre of
the fundamental concepts of Career Education.
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Code 660 - To develop a measurable student improvement in Career
Awareness and positive attitu4es towards school and
work by middle school students involved in the pro-
grams delineated Above.

CONCLUSION: Impossible to measure since baselide data was unavail-
able. A limited attempt to evaluate was made through subjective,
responses of counselors and teachers to student attitude changes
toward more positive view of Career Education.

G. Orientation: Code 700-799

Code 700 To develop a one-year (five periods per week) Industrial
Power Program with emphasis on electricity,' electronics,
mechanical, and fluid control occupations.

Code 701 - To specify student performance objectives relating to the
understanding of the occupational opportunities, student
aptitudes, and student abilities, to specific occupational
choices.

Code 702 - To initiate the program in two high schools for approxi-
mately 160 students.

CONCLUSION: The programs are operational. Training kits and supported
materials purchased from Career Education project funds were used ex-
tensively and viewed as being beneficial by both instructors and
students. We recommend, hoyever, that the teachers be consulted
abikt the possibility of inereasing the number of kits. Teachers need
to complete the development of their performance objectives. The
leadership for coordinating the refinement of these programs should
continue to be placed with the District Coordinator for Industrial Arts
Education.

Code 710 - To develop a one year (five periods per week) hospitality
and personal service program with emphasis on food service,

. hotel and restaurant administration, recreation management,
and the child care occupations.

Code 711 - To specify student performance objectives,relatingito the
understanding of the occupational opportunities, student
aptitudes, and student abilities, to specifiO occupational
choices.

Code 712 - To initiate the program in four high schools for approxi-
mately 500 students beginning the second year of the
program.

CONCLUSION: The teacher committee organized to develop the curriculum
objectives for this cluster has completed the task. An overview of
the materials shows evidence of considerable effort on the part of the
committee. The materials are being used in the program not designated
as Career Edpcation funded projects'r There was some evidence, however,
to indicate that same teachers still do not have a clear understanding
qfthe goals of the project.-
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Code 720 To develqp a one year (10 periods per week) Hope Con-
struction Program with emphasis on carpentry and other.
residential construction occupations.

Code 721 - To specify student performance objectives relating tothe understanding of the occupational opportunities,
student apptitudes and student abilities, to specific
occupational choices.

Code 722 - To initiate the program in four high schools for appro-
ximately 1f0 students.

CONCLUSION: The fogr programs continue to be operational in the. schoolyear 1974-75. There is more evidence Of planning in the second yearthan was observed when the programs were initiated. We recommend thatthey continue to deielop and refine their student performance objectives.The programs continue to operate on a five-hour per week schedule as com-pared to the objectives statement of ten hours per week.: This objectiveshould be altered or the programs scheduled to comply wit statedobjectives.

TCode 730 - To pilot a Career Exploration Progr'am at one high school.
Programs will be one semester and will serve to introduce
students to job applications; job interviews, attitudesand individual career exploration in students' interestareas.

CONCLUSION: This program has been piloted at Northwest High School.

Code 740 - To develop
a measurable stUBent improvement in Career

Awareness and positive attitudes towards school and workby high school students involved in the programs delin-
eated above.

CONCLUSION: No instrumentation has been developed for measuring studentimprovement in Career Awareness, etc.

H. Skill Development: Code 800-830 .*

Code 800 - To develop a two year (15 hours per week) Building Con-'
struction Cluster offering skill training in masonry and
electrical wiring the first year with carpentry,to bed
cadded to the curriculum the second year.

%

Code 801 -.To specify
studeht"performance objectives relating to occu-

pational competency by the end of the-second year. ..!

Code 802 --To establish the program in one location the second year.
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Code 803 - To initiate a placement component. hich will assure the
placement on jobs or in continued education of 95% of
students available for employment.

CONCLUSION: This is the second year that this objective has not
been met. We recommend that this cluster b2 either implemented or
deleted from the obje.ctives.

Code 810 To develop'a two year (15 hours per week) Interior Decora7
ting Cluster offering skill training in upholstery and
drapery. (One year possible at student's option.)

Code 811 To specify student performance objectives, relati occu-'
pational competency by end of the second year.

Code 812 - To establish the program in one high school.

Code 813 To initiate a placement component which will assure the
placement on jobs or in continued education of 95% of
students available for employment.

Code l4 - To institute the programs in an evening adult class at
one location.

a

CONCLUSION: This program should be instituted as planned for the
1975-76 school year. The programs should be organized as a cluster
in InteriorDecoration and not overemphasize upholstery.

Code 820 - To develop a one yeax cooperative office training program
for twelfth grade students in the areas of business admin-
istration, offide management, bookkeeping. (Programs, i.e.
10 hours per week in class, 5 hours per week on-the-job.)

Code 821 - To specify student performanCe objectives relating to occu-
pational competency by the end of the second year.

Code 822 - To initiate the program in one high school.

Code 823 - To initiate a placement component which will assure the
placement on jobs or in continued education of 95% of
students available for employment.

Code 824 Toi-integrate'these methods into an eXistfng Cooperative
Office Education class the second year of program operation.

CONCLUSION: The Cooperative Office Education program appears to be
meeting the stated objectives. We recommend that the district consult
the teacher about needed equipment and materials.
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Code 836 To pilot a two year progr*m in Vocational Business and
Office to lover all facets of business (i.e., reception,
filing, machine operation, typing, shorthand, etc.).

CONCLUSION: Thee two pilot programs show evidence of being very suc-
cessful. Consideration should be given to implementation of this
concept in other Oklahoma City high schools.

General Conclusions:

In addition to the specific conclusions pertinent to each function
of the project, the evaluation team members have drawn the following
general conclusions regarding the progress of the second year of.e
Career Education Project.

p.

a

1. The staff of the pklahoma City Public Schools Research
Department are to be commended for their efforts in on-
going evaluation c4be Career Education Program during
the 1974-75 academic year. Their coopekation in pro-
viding available data to the Third Party Evaluation'Team
'was excellent. Efforts were made by the Research Depart-
ment to make comparisons between the 1973-74 data and the
1974-75 data. For comparison purposes, these data were
helpful. No effort has been made up to the-present time,
however, to evaluate the product of the Career EdUcation
project. Most of the in-house evaluation effort has Aen
spent on the process.

2. A good job has been done in identifying with' the business
community in Oklahoma City: An:example would be the work-
shop the Career Education coordinator had set up through
National Alliance of Businessmen. The whole idea of this
workshop was to get the teachers from each building into
the business 'community on an exploratory basis during the
day when personnel people and the workers were there and
have substitutes take their classes in the Oklahoma City
schools.._BecaUse of administrative problems, the projectrOT
did not' aterialize. The National Alliance of Bdsinessmen
and the Oklahoma City Chamber of Commerce did provide
financial and planning assistancet0 "Kaleidoscope '75"
as a Career Guidance Institute after school was out.

3. There must have beet a greAt deal of time and thought
given to the selection of the Career Education staff in
the beginning, because there have been'no changes whatso-
ever among key sersonnel (Tom DeSpain, Gary Hornish,
Sarah Ernest, Cal Hblloway). ,However, the various Career
EduCation staff members are ndt always identified with
their program. They are knos:rn by name but not as being
associated with the Career Education program.

82
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7. There has been no in-service training for principals-, wi
' the exception of the Fifth ear Center principals:

Counselors have been overio ed actb*sthe board. Couns
lors trid principals are the undation of the entire pro
gram and yet axperiende very limitted involvement in theP 'Career Education program. Cal Holloway did held a workshop
for counselors and did establish contact with one counselor
in most high schools.

f.' There is no indiatiOrthat e middle school administra-

.

7'11 tionand project staff hav cgived merc'handt-on career
exploration as recoMmende last year.

a

There is a great need for in-house public relations.,
There needs to be a direct line from theCareer Edu-
cation.staff to an opinion-molder andleader Within
each buiding, in addition to the coordinators'
or the'directors' level. Marked improvements have been
indicated in top level involvement; a good job was done
in getting the directors, superintendent, the assistant'
superintendents and others involved in the "Kaleidoscope
'75" in cooperation with the Oklahoma City ChambEr of
Commerde and_ the National Alliance of Businessmen. This
same type'of involiement needs to be articulated at all
levels within the system.

5. There have been some positive changes in4-.1.e Middle
Schools over last year. In the Home Economics area
there has been some real improvement; this is seen as
a result f the majority of teachers being directly in-
volved .writing the materials. However, .a probleth
delieloped fh implementation becauselaaterials were not
available until the middle of April. Therefore, some
of the pi of progragls that were to have been implemented.'
were implemented only if the teacher had the materials
written during thecurriculum writing workshop held
last year, The total guide was not available in time
for teachers to even take a look at some of the projects.

S. The middle school teachers need more time.api, meet with
Wither naddl school tedaheis to Find 'out what they are
.doing and h it is working. Teachers,need wore time to
,look at cUrr ular materials that have been developed
and learn they can implement some 'seepts in their
curricul . The counselors-need to ex e with other
counse rs and the' administrators need orientation pro-
dure ta.1.1,:Of the Career EducatiN). concepts. The coor-
ina rsatthe Board' of Education level, in Business, Home

Economics, .Industrial Arts;. etc.,*and Cooperative Education
."-Iwaid to have the opportunity of sharing specifically deve-

loped exploratory materials which may be used in claAses
other than prevocational classes. This would be a point
where administrators could have sane input and feed back
into the process.

r,
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9.. In400king'at the administrative structure and what
the objectives werr, one was to identify, key person-
bel in each building who would be the facilitator for
Career Education. Rather, the Career EdUcation door-

for concentrated his efforts with the subject matter
dOordinators at the Oklahoma City Public'SchoolAdtinis-
tratioh Office Building. A good working relationship
been developed with these,people, but, in same cases the
subject t-natter coordinatOrTeels his first, priority to be
his own area, not Cakeer Education. Informal identification_
ot7 opinion leaders has been accomplished.l?y the Career In:,

A formation Specialists at the Wild year centers.
.

10. Teachers and principals in the_Pifth Year Centers in
cated that in-service training needed to be made avail-
able extremely early in the .scho61 year. Last year the
.in- arviceztraining was held late in September and .,

problems developed. Thus it' was difficult to do
the kinds of things the Career Education' staff wanted thepr,
to do. "rso, these teachers felt that the educational tours
represented a Weak.area. They felt that scheduling informa--

.'tion, group Communications, And transportation information
should be available to them.- They also indicated a need for

. familiarization with the kinds of materials that are avail-
:able and in the use of the objectives for evaluation- as well\ as teaching procedUres.

11. Some teachers felt there were some real problems with st1.27:.
dent. involvement in the World of Manufacturing program,
piimarilY because students were unable to effectively_
subliiate their need for individuality. They_could not
get too enthusiastic about becoming a part of that team
to develop a product through an assembly line concept.
This as hot so true in the other areas and in the World

-
7 of.Constructeon.

.

. 12. The lack of instruct:onal,materials'ig5due to Oklahoma
City Public SChools publicatttns problems.. Some materials
which were written in the summer f 1974 were not-made-
available-Until April df 1975.- -

.

a

13. One problem faced in- expansion of the Career Education con-
cept was that school principals with a-fdeciirle,im enrollment

Skillcut the Career Exploration and Ski DeveloPMent Classes out
df their programs.

.

14.
.

Although adequate funds halt been madeavaifablethr5ugh ode- V',
U

.

SOE Grant No. 0EG-0-73-5321, Project No. V361058, fi.x '. , ..,
- .

bridging the gap in Career Educatioh in Oklahoma City
total expenditurea.off funds to date indica%that a8minz. . ..

iStrative costs are presently absorbing more'than 75% of -% .'
-st

total expenditures, but not of total ,budgeted funds.

,
%..
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During the third year of the project the emphasis
for efpenditures needs to be'for in-service teacher,
principal and counselor education and for instruc-
tional equipment and supplies.

IS. Subjective evaluations of the third party team, gathered
through visitation with teachers, counselors, and principals.,
compared favoi:ably with data gathered by the research division.
of the Oklahoma City Schools. Chi Square analyses of
comparable questions and populations revealed only one
significant difference which could have resulted from the
understanding of the question on the research department.,
.questionnaire.

. -

.1 ,
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Rr..COkiliERDATIONS

The following recommendations are submitted by the evaluators to
su5stantiate specific general conclusions:

1. It is the recommend an of thd Third Party Evaluation
Team that a concentrated effort be made by the Pesearch
Development staff to incorporate the following changes -

into their evaluative procedures ar the 1975-76 period!

A. Become thoroughly familiar with the Draft_Guide-
lines For the Evaluati 'of Career Education PrograiS,
available through. the tment of Health, Educatioi 3
and Welfare and alter current evaluative procedures
to conform with the procedures outlined in the report;

B. Develop an outcome Question/Treatment Group Matrix
providing a summary of specific outcomes for each
group of students, teachers, counselors and princi-
pals being evaluated;

C. Where possible, comparisons sham-134w drawn between
those exposed to the.Oklahoma.CitrPubIic Schools'
Career Education Program (experimental groups) and
those not exposed to the Career Education Prograth
(control.groups). If control groups arc not avail-
able, comparisons between high xposure and law ex-
sure could be made for camper ive data. The

emphasis the Third Party. Evaluat n team wishes to
make here is the use of inferen 1 statistical data
as opposed to descriptivegcata;

D. Develop and utilize statistically sound sampling prq-
cedures in selecting respondents so thAgeneraliza-
tions from the experimental sample may legitimately
be made to the total population being sampled;

E. Utilize available standardized measurement instruments
such as the Assessment of Career Development (ACD),
Career Development Inventory (CDI), Career Education
Questionnaire CE,Q), Career Maturity Inventory (CHI),
Differential Aptitude Tests (DAT), and/or Self Obser-
vation Scale (SOS) in evaluation of Career Education
objectives outcome;

., 4
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2: It is suggested by the Third Party Evaluation team that the
Research Department select as their target populations for
sampling, students from the third, fifth, ninth, and twelfth
grades. It is further recommended that the third and fifth
graders be administered the SOS plus one other suitable in-
strument, and that the ninth and twelfth graders be adminis-
tered the ACD as a minimum. We would- like a total samPle of
1,000 students from the Oklahoma City Career Edu6ation Program
broken dawn asfollaws: .

200 Third' Graders
200 Fifth Graders
300 Ninth Graders
300 Twelfth Graders

1,000 Total Sampled Population

IND

While these numbers are strictly advisable, under no circum-
stances should the sample size be less than 5% or 30 parti-
cipants, whichever is the, larger.

3. At certain point. s we need to measure the extent of increase-
'in self-awareness that the students have as well as an in-
crease in the awareness of the "World of-Work".

4. Special effort'should be made to implemedi-objectivds defer-
,red due ;c, staff scheduling and space problems; further, the,
'Career Education staff needs-to develop program objectives,
for students, counselors, teachers, and principals in terms
of.measurable outcomes.

7

5.2_ A real effort needs" to be expended relative to the real goals-
,for the coming year. Also, some serious planning efforts need
to be' initiated prior to Fall of 1975, concerning the overall
goals and objectives of-the entire program. *Especially taking
into consideration the Draft Guidelines for the Evaluation of

.

.`the Career Education program, as developed by the United States
Office of Education.

N

\6 A membei of the Career Education staff sh ld have a reguiaz
scheduled mordin or afternoon assignment in e sahobls "-
throughoul the system. Thj.s.person:would be be er able to
serve.eSa coordinator,-.rather than delegate that of job.
to someone whiS already had multiple responsIbUities ithin the,
'huildidg.

)-

- -

7. During the.third Ydar.:of the'iTojsci, it is rOammended that
consideration be given toreleasing the-Career Develop#ent
S peciaPsts from the responsibility .pf developing original'
televis *tapes, since profissionaliy prdpared tapes sueh:as

,,,<A"Bread ttefAids" are no* Thtilacgsiblere-
assignmen fresponsibilitiewtoiald result in grOattr

:
averil-

ability of these two- creative profesSiondis td the clatSroam--

s

teachers of the diStri4;
'\,

' .
e);. 111r00 /
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8. It is recommended that greater effort be made to coordi-

nate the tours.

9. It is recommended that middle school teachers receive more
informatioh about the availability of career speakers and
suggestions as to the reduction in the problems they have
in getting buses to take them- on the tours,

10. The Exploratory Curriculum should be broadened to include
. in diverse subject areas (Social Studies, Science, Business,

etc.) the same'dOricept which has been developed in "World
of Construction" and "World of.MAnufacturing".

11. It is recomMended,that Quarterly Reports include data con-- cerning the in and Placement activities.
V.

12. -Based on the number of services that the Liaison Specialist
is attempting to provide, we recommend that additional staff
be considered for the Training and Placement component of the
project. An expanded staff may include personnel on a pro-
fessional and/or para-professional level. The number and
type of staff should be identified as a result of consultation
with theldaison Specialist and other personnel with whom he
coordinates activities.

13. We recommend that the Career Education Project personnel ex-
plore the possibility of expanding the Career Education program
to additional high schools. More curriculum resources should
be made available for use in the Career Exploration classes.

'14. Since same teachers do not have a clear understanding of the
goals of the hospitality and personal services curricular
project; it is recommended that the school district coordi-
nator of Mote Economics Echication continue to provide leader-
ship for orienting, home Economics teachers to the concept'of
Career Education.

3,5. It is recommended that consideration-be given to several areas
of in-service education:

- A. Involvement of building2principals in Career Education-
Awareness activities.

Involvement-of counselors in developi rk-
shop actin ties an understanding- the counselor's
responsibilities for Career Education.

C. Extension, of the "Kaleidoscope '75" programto allow
for biisinqsk and industrial exposure for elementary,
middle, and high school teiChersrepresentatives of
every educational site within the school system,-Such
exposuie tp. t place OUring the working day to allow
for expanded tanding-of the World Of Work.

41
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D. "Teacher- talk -to- teacher" workshops for the purpose'of
exchanging ideas, techniques, and curricular materials
in Career Education.

E. Involvement of.fifth year center media specialists in
coordinating the use of Career Awareness materials in
the schools. A catalog of sitterials should be made
available to them for teachdr reference purposes. Media
specialists might further be involved in the develop-
ment of Career Awareness packets for individual pupils'
use in relation to'specific"career fields.

89
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RECCteetNDATIONS---\

, 1973 -74

The following is the present status of the recommendations of the
Third Party Evaluation team at the conclusion of the first year of -
the Okldhoma City Career Education Project, (P. 71,'Interim.,P'eport,
July, 1974).

1. There is a need for tne early development of instru-
ments to be administered as pie- and post-tests so
that some empirical evidence or data can be deter-
mined as to the success of the pioject.

PRESENT STATUS:
gathered in the

Has.not been accomplished; pre-test data must be
Fall of 1975.

2. There needs to be more of an assumption of responsi-
bility for the development of these in).4rUments by
the Offipe of Evaluation and Research of the Oklahoma

, City Public Schools.

PRESENT STATUS: The Office of Evaluation and Research has assumed
. this responsibility and must be commended for their efforts.

3. More attentien-needs to be paid to details of attemp-.
ting to measure instructionakand behavioral objec-
tives developed for the Career Education, project.

PRESENT STATUS:

jectives. (See

4.

PRESENT STATUS:
manner in which

No attempt to measure instructional and behaviottl ob-
recommendation lb, 1975 Evaluation.) %)
Measurement and.evaluation needs to be on-going p4p-.
cesses with infOrmation included in Quarterly Reports.

Career Education staff should be commended on the
this liaS: been accomplished.

5. There also needs to be a time oodimitment from the
Oklahoma'City Public Schools for a person to be res-
ponsible for research for the project.' That is not
the case presently.

PRESENT STATUS: This' has been accomplished. Boll Alyea
Martin have been assigned to this position.

90.
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6. Theri appears to be a
at the middle school
of the Career Educatio
during initial ph -

program the element
ful in dealing with

However, the middle s

the Career Education
success.

eed to concentrate efforts
vel during the next phase
program. Specifically,'

e of, the Career Education

schools were very success-
Career Awareness concept.
ools did not appear to -stress

oncepts with equal vigor or

PRESENT STATUS: EleAentary schools-ar generally quite successful
rather than very successful. Middle thod3r still need additional
emphasis.

7. Project staff and middle school administrators need
to emphasize activiti s which will impinge on the
problems associated uith "hands-on" Career Explora-
tion and can be test =d for effectiveness.

PRESENT STATUS: They are not having e experience, therefore it job.
not being measured.

8. 'Efforts should be 05 tinued to develop resource mater-
ials which can be us d to relate concepts taught in
the various discipl es to occupations which can use
this concept.

PRESENT STATUS: ReSource materials, re being developed, the Home Eco-
nomics being the most successful. usiness is an area that needs
improvement.

'71

9. The Exploratory cu
elude the diverse s
science, business,'
has been deahloped
"World of Manufact

iculum should be broadened to in-
ject areas (social studies,

tc:) in the same concept which
in "World of Construction" and
ring".

PRESENT STATUS: Not accomplished.. Recommended again. (See Recommenda-
tion #4.0, 1975 Evaluation.)

. sy 10. A workshop should be made available during the summer
of"1974 for'411 Aiddle school teachers, especially
th6se fn guidance, administratibp, industrial- arts,
home economics, and business. It would.be wry helpful

.-io have social studies and/or team teadherNrat these
' --Also.

,

,
;NT STAT US: A wc4,kshop was held during the dummer of 1974 and Ruth

ylor was the professor'of record. This ihvaved middle,schoO1 teachers
and-was.held ,pt.Central State ->i 1Ppeisity. AdUtional in- service educe.-

'-ion within the Oklahoma. City system shoUld be accompiir; requesting,-
commitmeqt on the part of teachers-, counsel/ors, adminie atorg,tor'Fon-
_sider the feaSib94,ty of'nlangCal,lets.EatiO-41orVodacepand continue ,toA'
work with 'them. . fSeePiCopin)6ndielorr-lk5., 1975 El./414atiol) .-'

-

. -
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. : ..",-

..

''..:!-:-4=--,-;,

. -

. .,,t; %4

90 -

. .
,



J

11. Efforts should be made to stress careers available
in e sting courses such as "World of Manufactur-
ing" and "World of Construction".

PRESENT STATUS: gee s additional implementation throughout the middle
schools.

12. Middle school teachers should be encouraged to use
theHT.V. Clusters developed for the Fifth Year Centers
especially for the s dents who have not had this ex-
perience during th r fifth year in 1974.

PRESENT STATUS: One'middle school teacher interviewed was using "Bread
and Butterflies "-- should be considered by others.

1

Mi dle schools should try to scheduie more Career
speakers and field trips.

PRESENT STATUS: enough career speakers were beingscheduled. There
were less speakers this year than last.

14. There needs to be more in-depth consideration to the
1d signation of an opinion leader in each school to

.sseminate information about the Career Eduction
ogram and the Career Education effort in-geiieral-

Thr the Oklahoma City Schools.
- .

PRESENT STATUS: las not been accomplished. (See Repommendaticlas 6
and 7, 1975 Evalu ion.)

r.
15. dditional efforts should- be made,to make ali secon-

dary instructional staff aware of the Career Educa-.
tion concept,

r
PRESENT STATUS: Needs definite articulation on all levels.

7

16. In secondary sdhools making curriculum adjustments,
consideratiOn should be given to expanding orienta-
,tion and skill specialization programs.

PRESENT STATUS: Needs to be implemented; it has not been done.

17. A Pyogram should,be designed to allow for greater
involvement in program planning by the Career
Education project instructors at the secondary
level.

PRESENT STATUS: They have improved on this but only those involved
in the project. they have dot involved the other teachers. in tale
departments.f

92
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APPENDIX A

THIRD -PARTY EVALUATION

Grant Numbek: OEG-0-73-5321
'Project Numher: P6 004 VW
Oklehoma Contract: CP-500

Scope of Work

A. This grant oovers the second year, third-party evaluation of a pro-
ject tentatively planned for three years. Negotiations are being
conducted with Central State University, Edmond, Oklahoma as the
following bases:

1. This is a. continuation--the instituti has the prerequisite,
knowledge, experience and facilities fo performance of the
scope of work by virtue of its previous d current work on
the project.

2. The initial request for bid identified the third-party evalu-,
ation as a three -year project--provided funding was available.

B. The amount of this grant is $6,000.00.

C. The grant shall be administered in accordance with the terms and
conditions of Grant Number OEG -0 -73 -5321 which re incorporated.
herein by reference.

D. The following tasks are to be performed by the Ce ral State
University evaluation team: a

1. ,A review of the self evaluation process for this p ct
with regard to the following:

-

a. Conformance of the evaluation to the Guidelines 'for
Evaluation of Career Education Program.

b. Reliability and validity of data collection instruments.
c. Appropriatpness of sampling procedures, tla,tA analyses and

conclusions.-

2. An analysis of ,the objectives and procedures deVeloped for
the second year of the project as they relate to:

a. The USOE Policy Paper: AVTE-V72-10, August 28, 1972.

b,,The purpose of the project as stated in the original
proposal submitted by the Plklahoma City Public Schools.

c: The third-party evaluation report of the first year.

An evaluation of the activities of the second year with regard
to committment of the school district to the career education
philosophy.

94-
93
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4. Sixty hours of "exit" consultation with the project staff.
Objectives will be.:

E('

a. To discuss findings of the evaluation team with the local
project staff.

b. To develop viable recommendations to be included in the
evaluation report.

c. To develop a design, based on the Guidelines for the ,Eva-
luation of Career Education Programs, f6r third -party
evaluation for the third year of the project.

5. Areport of the findings in 1, 2, and 3 above together with
. conclusions and recommendations for third year activities.

The report will be Submitted to the State Project Director
by June 30, 1975:

a. The, report should detail results of the self-evaldation
which are related to the design in Guidelines for the
Evaluation of Career Education Programs. Such results
may also be reported in the interim report of the Okla-
home City School' District. They are required her
ease in consolidating results across the es.

E. In order to facilitate.the evaluation, the following conditions
are made a part of the grant.

1. The local project thro6gh the Local Project Director shall
responsible for providing the following to the third-party'
evaluation team:

/

a. All instruments prepared by the Department of Research and
- Statistics for use in the self-evaluation--by April 1, 1975.

Relevant reliability and validity data concerning the instru-'
ments shall be made available also.

b.' Copies of standardized instruments used in the selfralua-
tion--by May 1, 1975,,

c. The sea-evaluation plan: including sampling procedures,
instruments, data collection time frames, and analytic pro-
cedures--by April 1, 1975?

.

d. The summaries of the data and analyses of the data as soon
as practical after data collection but no later than May 15;
1975.

e. Monthly budget analyses Vogether with detailed explanation
of expenditures when requested.

f.. Such other data as may be readily accessable sHph as place-
ment records from the. Training and Placement office.

g, Coordination support for interviews to be a9nducted by the
third-party evaluation team.

h. Review of interview content before interviews are condudted'
with teachers or students.

i, At least 12 hours time ofach project staff member for pur-
poses of "exit" consultationby the third -party evaluation
team. '

95
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2. The State Project Director shall be responsible fortthe
following:

a. To furnish Quarterly Progress Reporti to the'third.,
4

^party evaluation team at the same time they ars sub'
witted to the Regional Grants Officer.

by To expedite requests from the third-party evaluation
'team for any additj.onal data which would have to be
generated by local project staff-following such requests.

3. The third-payity evaluation team will be responsible.as
follows:

a. To channel requests\for data needs not'spelcified herein
through the State Project Director.

b. To furnish interview Schedtiles and content to'the'Local
Project Director at least two weeks before interviews
are to be made with teachersiand students.

c. To check in with building principals before condUctin4
an interview in school.

d. To furnish prOressional educators to conduct all inter-
views n the Oklahoma City Public School District. .

, e. To co nit "exit" consultation after evaluation-data
are collected and beforeAlle evaluation reportrecommen-
dations are completed.

.

/

.
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auDaT FY 1975

THIRD-PARTY EVALUATION
CA.REER,EDUCATION

OKLP)HOMA CITY PUBLIC SCHOOLS.

BUDGET: 1974-1975
4

Perscanel:

Graduate Assistants

(Four M.Ed. Candidates, 3 months each @
$250/month)
-.-

One part-time secretary
(3 months @ $200/mor.th)

Personnel Benefits

TOTAL PERSONNEL EXPENSE

Other:.
Travel

(Evaluation staff Er gradpate assistants) 1,000

.

1

$ '3,000

600

360

Office Supplies, Duplicating, C.'cnouniCations 1,040'
A

TOTAL OTHER. EXPENSES

GRAND TOTAL EXPENSES
4

97

96
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2,040

$6,000
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Thursday

Friday

Tuesday

Wednesday

Thursday

Friday
,

Monday

Tuesday

Wednesday

Thursday

Friday

age- Woodsdn School

Monday - May 12, 1975 Dunbar School 3:30 45.:m.

King' School 1:30 p.M.

APPENDIX B
0

r
-

VISITATION SCHEDULE

Dr. Bob Brown
Monica Fenity

6; 1975' N:W. Ciassei\High
John Marshal High

May 9, 1975 Douglas High
Northeast High

- May 13,,t1975 Capitol Hill High
StarSpencer High

Dr. Mary Ann Henderson

Ruth Springfield

April 30, 1975 North'HigtifInd School

- May 1, 1975 Longfellow School

- May 2, 1975

- May 5, 197

May 6, 1975

Dewey School
Polk School

Edison School
Creston Hill School

Garden Oaks Schools

9:00 a.m.

1:00 p.m.

9:00 a.m..

1:00 p.m.

9:00 a.m.
1:00 p.m.

1:30 p.m.

1:30 p.m.

9:30 a.m,
1:30 pin.

9:30 a.m.

1:30 p.m.

1:30 p.m.

- May 7, 1975 LincolnSchool 9:30 a.m.
Culbertson School 1:30 p.m.

.

May 8, 1975 Truman School 1:30 p.m.

- May 9, 1975 Edwards School / 9:30 4.m.
P

- .

TUesday - May 13, 1975 Green Pastures School '' , 9:30 a.m.
4 Parker School 1:30 p.m.

Dr. Don Heiberg
I. Earl Newman

Wednesday.- April 30, 1975 Capitol Hill Middle School

Thursday - Ma 1, 1975 Eisenhower Middle School
Harding Mitdle.School
Hoover Middle School

98
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Friday - May 2, 1975 . Central Middle totrol

Monday - .May 5,19/5 Jefferson Middle .School

Webster Middle School

Wednesday - May 7,.1975 RogereMiddle School

Friday - May 9, 1975

'

Roosevelt Middle School
Taft Middle School'
Jackson Middle School

99
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APPENDIX- C

TELEVISION SCHEDULE
OF

LOCALLY PRODUCED CAREER AWARENESS SHOWS
1974/75

January 7
---

January 14

January 21

January 28

Introduction to the World of Work

Public Services

Transportation

Fine Arts and Humanities

I.

February 4 Consumer and Homemaking

February 11 Hospitality and Recreation

February 18 Manufacturing

February 25 COnstruCtion

March 4 Environment

March 11

March 18

April 1

April 15

April 22

April_24
4.

May 6

May 13

Agri-Business- and ResoUrces

Besindss and Office

Marketing and Distribution

Marine Sciences

health .

Communication

Pqrsonal Services

NASA Special

Guidance and Self-Awarenes s

a

,

4 r L tI NII
1

es
...

0/0
4

99-
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APPENDIX D,

SCHOOL - DATE

INTERVIEW WITH A'pIFTH,YEAR PRINCIPAL

.

How many times during ihis year has a- representatimesof the Career
Education Program visited in your school?

1- 2 3 4 5 NA

.Do you kno4 of the means of'transPOrtirpt career education materials
'between schools?

Yes No

3. If so, how is this done?

:4. How are the career education materials distributed throughout your
building?

A. Resource Person C. Principal

B. Materials Center D. Other

5. How would you judge thef0degree to which y ur teachers are involved,
in infusing career education with the en re program?

)/ Very Involved 5 4 3 2 1 No Involvement
At.

f . .

' . -6. How do you suggest that greater,coordination ofacareer Oucation,
into the entire curricaium Might occur?

c
4

V.

-

1 a

101
100'

t



APPENDIX El.

SCHOOL DATE

INTERVIEW WITH FIFTH YEAR CENTER COUVSELOR

1. Before receiving the questionnaire, did you know there was a
-Career Education Project in the schools?'

Yes No

12? Did you participate in Career Education activities durin4 the
1974-75 sc'r.00l year?

.4

Yes No
;

If so, please indicate those activities in which you participated.

A. In-Service Education

B. Worked with Teachers A/Coordinating gufEance
activities with the career awareness program.

",-t

C. Talked, individually with pupils about career
, awareness.

.

ID. Talked with classes about career awareness.

Helped to secure speakers or other sources of
career information for teachers.

r.

F. Other

41,

. 102
101

I
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APPENDIX F

SCHOOL

A. TEL

.1

DATE

C'
0

INTERVIEW WITH FIFTH YEAR CENTER TEACHER

1. Did your ass frequently view the career education televisionprogr

"Bread and Butterflies" Yes No

"Kaleidoscope" Yes No

Z. You se, that your class frequently viewed

. but.not

ass :id not view

a. I was not aware.of it.

b. Scheduling difficulties.

c. I received no curriculum guide for it.

. Can you tell me why your

d. It was not appropriate for my class.

e. Other

17-

3. Did yon use the specific student objectives for the broadcasts?

Yes No
4. Do you believe the'student performance objectives were,helpfulto you

Yes No
5. If yes, please indicate the benefits of the specifics performance

objectives as you see them.

a. Preparing students for viewing.
b. Providing discussion topics for follarup.
c. Evaluating student career awareness.
d. Evaluating student attitude change.'
e. Evaluating student self-perception about

their 'aptitudes and interests;for work.
f. Stimulating the teacher to provide activities

of these learnings and attitudes.

1. Did'you,-- class take a Career Education tour this year?

d Yes No

2. Ham-many Career Education tours did your pupils make?

1 2 3 4 i5

102

103

4



3. Did-you receive the materials deyeloped
follow-up activities.

Yes

for pre-trip and

No
If noskip number 7.

4. Did you believe the activities found in this material enhanced
the learnings of your pupils?

Yes No

5. Do you believe the activities found in
to positive attitude changes about the
student's?

NA Yes.

this material contributed
world of work among your

0

No

6. Did you receive the students performance objectives developed
for the career 'education tours?

NA Yes No

7. Did you use these objectives to evaluate the benefit of the tour?

a. If yes, did this evaluation
benefit to yourpupils?

Undecided

3. Were these realistic

Undecided

Yes No

lead you to believe the tour was of

Yes No

objectives for evaluation purposes?

Yet No

` COODINATING THE CURRICULUM

1. Have you received encouragement and/or assistance in relating
career education conCeptit to other areas in the curriculum?

Yes No

2. If so, please indicate the source of the encouragement and/or
assistance.

SPEAKERS

a.' In-service,
b. Career eduMtion personnel
c. Principal
d. Other'

1. Diatpyou involve occupational guest speakers in your career edu-
cation program this year?

Yes No

2. If so, how may guest speakets did you have involved?

-1 2 3 , 4 5-
1C4
103
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APPENDIX G

C

SGIOOL DATE

MA

INTERVIEW WITH FIFTH YEAR CENTER STUDENT

1. How you seen a T.V. program that told you about jobs for people? ,

Yes No

2. Has your class made a field trip to a business or industry where
people told you about their jobs?

,Yes No

3. Has your class' had someone come and visit and tell the students
about a job?

Yes No

-

4. Have you talked in school about different kinds of jobs people
have?

Yes No

5. Tell me about same of the jobs.

6. Do yoehave any idea about what you might want to do wheriy5M-graa-
up?

1 (" 5

104



APPENDIX H

SCHOOL RATE

INTERVIEW WITH FIFTH YEAR MEDIA S ECIALIST

1. Before receiving this questionnaire, did you knOW there was a
Career Education Project in the schools?

Yet No

2. Dil you participate in Career Education activities during the
1974-75 school year?

Yes No

3. Have you received assistance in establishing a system to help
students in individual interest areas as related to career
education?

Yes No 11,

4. Please indicate 'the Career Education activities in which you
participated during the 1974-75 school year.

a. In-service education

b. Materials de'Velopment

c._ Ordering materials

d. Coordinating the use of career education packages;

e. Coordinating the use of career education occupational
'"suitcases.

ft Other

106

105

-
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APPENDIX I

4 SCHOOL DATE PRINCIPAL

INTERVIEW WITH MIDDLE SCHOOL PRINCIPALS

1. Have you a:tended an inrservice training program for career educa-
tion? ;A

Yes , No

3. Have the faculty at your school attended an in-service program for
career edwation?

Yes No
Co.

3. Has your u_runslormade available occupational and career informa-
tion to you' teachers for,clasgrooal use?

'Yes No

A. Has your s,hool conducted field trips to,Lbcal businesses, etc.?

Yes No Where

5. .WhIch of tae following have been iMplemented at this time in your
school? .

..

/' .
. .0

A. A 9-week exploration program covering occupations in metal;
wood,.communiTions, electricity, and-plastics.

B. A 9-week exploration program covering business office occupations.

C. An exploration program for the "World of Construction".

D. An exploration program to the "World of Manufacturing".

E. A 1-year'program in Hdme

F., A 6-week picot-program i

Iti

Economics Career Exploration.

Home Economics Career exploration.

. 1C7

106
2

7,



APPENDIX J

SCHOOL DATE COUNSELOR

INTERVIEW WITH MIDDLE SCHOOL COUNSELORS

1 Have you attended an in-service training program for Career Edu-
cation?

Yes No

2. save you made available occupational and career information for
.,311 teachers to use?

Yes No

Typegl ,

r%

3. What was your role in planning field trips to businesses, etc,?

-1g

J

4. What was your role-in obtaining speakers on occu ational opportu-
nities?

4

fi
108
107

or

V.
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AP'PEMLX

PATE

INTERVIEW WITH MIDDLE SCHQOL TEACHFRS

1. Have ybu attended an in-service-traini;g--Program for career education?

Yes No

\
.

, 2. Has your counselor made available occupational Ind career informa-
.

*44;

. tion to you for classroom use?

Yes No

.3. Hat your claps made field trips to a business; industry, or an
educational inttitutionl -

?

--'. . . --. . .

Yes. No. .
-.

.:4 '''
. .

WHERE? s.,

.

4. Has 'your class had anylCaxeer speakers?
,,

Yes No

Spe'aker's expertise? N/
2

ON.

-5. What Careeducation Programs have been implemented for your
/ classes? .)

4

108

nit

c.



.APPEND/X L

HaL j
DATE ,

.

4
4

INTERVIEW WITH MIDDLE SCriOOL,STVDMiTS

1, 'Has'your c1 4s made a field trip to a business or indusry where
people told you about their jobs?

Yes No

2. Has' your class had a speaker whc discussed jobs and job possibi:
litles?

Yes

Career Education Program have you been enrolled i'n?

4.. Have yOu seen a T.V*ppgram or films at school that told you about
jobs?

.

Yes No

5. Tell me anything you can'remember that you especially learned about20...
jobs from your Career 'speakers, field trips, T.V., or,your career
education classes.

A

z.

wc

-110
109

ti
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APPENDIX H

OUESTIONNA/RE4POR
r

HIGH. SCHOOL TEACHERS

1 'neat course do you teach?'

2. Are you aware of the Career Education Project
in the CAlanatia City Schools?

3. Have you participated in an in-service t*ain-
ing program for the Career Education.project?'

4. have you developed perforMance objectives .for
your program?

5. Do you feel that the instructional staff has
had sufficient involvement in the planning of
the Career Education project?

.6. How do you perceive the concept of Career Edu-
cation?

a. Education of the. student through- Vocational
Educ4tion

A total educational process including
Career Awareness, Exploration, and
Specialization

c. Disagree with total concept
d. Have not formulated a,clear concept of

Career Education
e. Other (list)

Yes No In Process'

.1

7. Do you feel mor.e'knowledgeakle'about Career Edu-
cation this year than last?' A



S.

APPENDIX N

QUESTIONNAIRE FOR

HIGH SCHOO PRINCIPALS

YES NO

1. Have you f

attended in-service training sessions
about Career Education?

0
2. How do you perceive your role as a building

Principal in Career Education?

a. ProvidA educational leadership in the develop-
ment bf the Carter Education concept in yourschool

b. Provide job placement offices within your
school buijding

c. Other (list)

3. Do y eel adequate involvement in the planning
and implementation of the Career Education Programih the Oklahoma City schools?

4. How do you perceive the concept of Career Edu-
cation? -

a. Education of the student through Vocational
Education

b. A total educational process including career
awareness, exploration and specialization

c. Disagree with total concept,
-d. Have not formulated a clear concept of

Career Education.
e.' Other (list)

5. Do you have additional
recommendations on how to

improve the Principal's role in Career Education?(If so, list on back)

6. Do you feel mare knowledgeable about Career Educa-
tion this year than last?

112,
111

...1,1.
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APPENDIX 0

QUESTIONNAIRM FOR

HIGH SCHOOL COUS±,ORS

us*

. -

1, Have you attended in-service training sessions
aboxit Career Education?

2. How do yo perceive your role as a counselor
in CareerrEdulati.on?

a; Use of placement records
b. Design job surveys=
c. Interview employers
d. Assess student qualifications in'relation

to specific jobs
e. Identify state and local placement services
f. Use of VIEW. materials and °that. career-

related resource materials

4 3. How do you perceive the concept of Career
Education?

a. Education of the student through Vocational
Education

b. A total educational process including
Career Awareness

c. Disagree with total concept
ti

d. Have not formulated a clear concept of
Career'Education..

e. Other (list)

4. Do you.have additional recommendatirions on how to
improve the counselor's role in Career Education,
if so, list on back.

5. Do you feel more knowledgable about Career Edu-
cation this year than last?

11..3

112

YES NO.

A.

1'



APPENDIX P

QUESTIONNAIRE POR

. HIGH SCHOOL STUDENTS

. .

1. Have you established a career goal?

If so, what?

2.- Why did you choose the occupational area in which
you are currently enrolled?

a. Influenced by counselor
b. Influenced by parents
cc Influenced by .other students
d. Influenced by vocational instructor
e. Influenced by other instructor
f. -Influencedthy someone else (list)

/"
. 1

/

3. Do youwieel the school should provide more job
placement 4ervices?

.:)

"s

\i 1.14
r"-- A4 113

\-4

Yes ho

1



APPENDIX Q

OKLAgORA CITY PUBLIC SCHOOL SYSTEM
bOEER,EDUCATION PROGRAM ADVISORY COUNCIL

Bill Blood.

Personnel Supervisor
Lee.W4y Motor Freight
300 W.Peno

.236 -3001
1

Dr. Sizemore Bawlan, Director
Department of Vocational, Tech-
nical & Continuing Education

Oklahcaa City Public cnools
900%. Klein

.232 -0581, Ext. 341-8-9

Miss Ellen Chitwood
Assistant Vice Pre=,
Liberty National Bars
100 Broadway

231-6000

Tom DeSpain,,Coordinator
Career Education Program
900 N. Klein

232-0581, Ext. 341 -8,9"

Wesley triitgs, Director
Adult Education Institut,
,OklahomaCiAy Public Seribols
900 N. Klein

' :.232-0581

'Mrs. Gwen Dukes
Parent

F

115

114

Sara Ernest '

Occupational Information Specialist
Career Education Program
900 V. Klein

23270581, Ext. 356

'Reverend Dale Gregoriew
Our Lord's Lutheran Church
2300 W. Hefner Road

751-1531

Jane Hamersley, Junior.
'John Tarsball High' School
+9017 N. University

848-6871

Clyde Ham M, Chief

Community Employment Tevelopment
Division

Okla. Employment Securitilp C.ormaission''
Will Rogers Memorial OfficesBuilding

521-3761

Jim Hill'
Education. Relations Representative
'Department 732

Western Electric COmpany
7725 W. Reno AVenue

781-3011

Cal H. Holloway

TAP. Office ,Liaison Specialist

Careek Education Program
900 N. Klein

232-0581, Ext. 382,3/4



Gary L. Hornish

Occupational Information Specialist,
Career Education Program
900 N. Klein

232-b581, Ext. 356

Clyde Joplin ,

Directof of Administration
Altec Corporation
9500 we''Reno Avenues

354-5311
rr

Gerald Kidd,
Associate Professor
University of Oklahoma
Norman, Oklahoma.

'arilyn Leonard
Women & Children's Representative
State Department of Labor

Mrs. Karen Leveridge

Past President, PTSA CounCi
7112 S. Villa

685-1271

W. A..Markum
Teacher

Polk Fifth Year Center
3806 N. Prospect

027-2900

Dr. Richard Mitchell
Department of Education
Central State. University
100 University Drive

341-2914, Ext. 2701'

W.' V. Payne

Personnel Supervisor
Big 'thief Drilling Company
601 N.E. 63rd

B43-5721

Bobby D. Parker-

Industrial Engineer-New Prdducts
Engineering Department, Bldg. 1
Honeywell, Inc.
4000 N.W. 39th

946-5421

LaDell Peterson, 'Counselor
Foster EstesArea Vo-Tech

Britton Radcliff

Assistant Business Agent'
Iron Workers- Local Unit #48
617 S.W. 29th

t;'

632-6154 A

7

k
Jerry Rippetoe
Director of Middle Schools
Oklahami City Public Schools
909 N. Klein

232-0581, Ext. 473-4

Oneda Sawyer
Manpower Representative
AFL-CIO

Bob Simmons

Civilian Personnel
D.P.C.S.E.

Tinker Air Force Base

732-7321, Ext. 3271

4

Yd
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Bob Stotqe, Principal
PollsFifth Year Center
3806 N. Prospect ,

427-2900 .

Mrs. Nelda Tebort.

Coordihdtion CurriCuipm'
Implementation kV:
Dept. of Curriculum*rvices
Oklahoma City Public
900 N. Klein

232-0581, Ext. 310-1

Valeria Turnell
Media Coordinator
Oklahoma City Public Schools
900 U. Klein

236-2661, Ext. 285

Murl Venatd, Coordinator
Guidance and Counseling
State Department of Education
State Capitol Building

478-2681

Jcle Walker

Director of Guidance
Department of Speci4.l Services.
Oklahoma City Public Schools
900 N. Klein

232-0581, Ext. 261-2
. .0

John Zeigler

Coordinator-N.Y.C.
3018 Paseo

521-9891

Ok '117

116 ry



APPENDIX R

OKLAHOMA CITY PUBLIC SCHOOL SYSTEM
PLACEMENT AND TRAINING ADVISORY CaiMliir.

Karen Leveridge, Chairman
Parent
2425 U.W. 119th

Oklahoma;City-73120
Res. 751-6257

Valeria Turnell
Media Coordinaeoi
bklahomatAy Public 'Schools
900 Klein '4

Oklahoma City 73106
Dfs. 236-26t61, Ext. 285

John Zeigler, Jr.
Director-H.R.D.
3018 Paseo

Oklahoma City-73103
Ofs. 521-9891, Ext. 2

Britton Radcliff,

Assistant BuSiness Agent
Iron Workers Local Union 448
617 S.W. 29th'
Oklahoma City-73109
Ofs. 632-6154

4

Paul Warner, Manager
Manpower Development -

National Alliance of Businessmen
621 N. Robinson, Roan 500
Oklahoma City-73102
Ofs. 525-8525

4.
118
117

W. V. Payne, Personnel Supervisor
Vice ChairMan

,Big Chief Drilling Compani,
601 N.E. 63rd
Oklahoma City-73114
Ofs. 521-3761

Clyde gamm, Chief
Community Employment DevelOpment
Division

Oklahothe Employment Securities
Commission

Will Rogers Memorial Office Bldg.
Oklahoma City-73102
Ofs. 21-3761

Wesley Driggs

Director of Adult Education
715 N. Walker

Oklahoma City-73102
Ofs... 232-5273, Ext. 9

Jack Byter, Corporate Secretary
Oklahoma city. Chamber of Commerce
I,, Sante FeA0lIza

Oklahoma City-73102
Ofs. 232-6381

4.

Gearroline Downey
Parent
805 N.E. 33rd

Oklahoma City-74104
Res. 427-3176



APPENDIX S

RETURN TO: CAREER INFORMATION AND PLACEMENT. CENTER
Oklahoma City Public Schools

715 N. Walker Room A-101

Oklahoma City, Oklahoma 73102
236-2661, Ext. 252

JOB INFORMATION SHEET

-Please Check Appropriate Statements:

NAME:

WILL NOT HIRE YOUTH

WILL HIRE YOUTH (16-21)

PART-TIME

FULL-TIME

a WOULD LIKE MORE INFORMATION ABCCT THIS PROGRAM-

TELEPHONE:

TITLE :'

ADDRESS:

COMPANY:

COktENTS:

4

119

/ 118



APPENDIX T

OKLAHOMA CITY PUBLIC SCHOOLS
LOD.

Career information & Placement Center
715 N. Walker, Rm. A-101
Cal H. Holloway

23672661, Ext. 252

JOB ORDER SHEET

When you have a job opening please,complete the form below.,

(1) Mail To: 'Career Information & Placement Center

(2) Or Call: Cal H. Holloway, Plicement Counselor

HOW MANY?. i 'JOB TITLE EMPLOYER (Name, Address, Phone)

JOB OPENING DATE SALARY RANGE

REQUIREMENTS AND QUALIFICATIONS

CONTACT:

PHONE:

Full-time Part-time

Travel Yes Nor Union Yes No

Experience: Necessary' Preferred

Not Necessary

O -J -T Training Yes No

Hours

Do you prefer the applicant contact

you by: Mail Phone

In Person

4* IF JOB DESCRIPTION I§ AVAILApLE--

PLEASE INCLUDE.

120

119.

.FOR ENTER USE ONLY

.
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APPENDIX U

DEPARTMENT OF RESEAR1 AND STATISTICS
MAID% CITY, PUBLIC sarois

1..

ASSESSMENT OF TIE .CAREER EDUCATION PROJECT
Year Teachers Form)

The following questions are to be answered.as they relate to the implementation andteaching of the Career Education Program. Please answer each question as objectively .as possible;
A

1. Did you participate in Career Education activities VIP .the 1973-74 schoolyear?
Yes Az No /i,

gr.2 3 7/ /2.7G%
2. Have you had contact with a reprpsentatiVe of the Career Education Program thisyear for purposes, of explaining

the objectives .and activities relating to theCareer Education Program?
Yes No /9

,

If your response is "Yes," please check the appropriate space,(s) indicating howthe contact was made.
In-sertrice $5 Staff meeting // Mail Ile Telephone /.2,Personal Visit /a 44 ne.sp,m/se

,

3. 14ow knowledgeable do you feel in the use of t*C er Education Programphilosophies?

'3 Very knowledgeable/3./3 t 9S Sanewhat knowledgeable&- Knowledgeable f7 91% Fiittle or no knowledge
/ Ate ?6-31.04/0,/s6 . 06 %,4. How effective has the Career Education staff been in acquainting you with theCareer Education Program philosophies?

,r7 Very effective A4.71 7,, ,t, Very ineffective.' 44Arr.
4, Somewhat effective' 66/.1 t./ Somewhat ineffective

5. Which of the following activities did you participate in during the 1974-75'school year? (Please check the appropriate space provided. .114.i2. t2,designate Hos Aware of activity.)..

In-service training sessions related to general
philosophies of the'Career Education Program?

The Career, Education Program?

The development 'of -student objectives for the
T.V. curriculum guide?

The use of occupational guest speakers?

122 .

(.

121

Yes No. NA NR,

411.
76,..r.4 X 717934 Ts/ 4', Arr.

3
% X.vg .6.L6 kis%

3.i.o AL
Wg IL/
.ZI e 3

45; 24 41g ,edo
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,r
.11.

, .

./

4
76.

.

T he use of studelat-perfignamice objectives relatedto.career Speakers?
. .. -

Cooperative planning with other teachers related
"te-Carier Thiraticr?

.

Cooperative planning with guidance counselors
*.related to .Career Education?

The use of career Education tours?
, . ,line use of strident lierfbrmance objec t-4ves.related,to Career; Edtration tours?

LQ
The-develop*nt'of occupation41 suitcaes
The, use of occupational Sitildises?

The use,of 114orkhenChes and tools?"
.

C

,Yes
#

14c - NA /ierti

21 M
141Mig ,,,oc

Al
741Iff hrf4 d.A3 /LIZ

-

if_4 43
- r;41.. TsTis /1.17

In-seivir_ing in the integration of the, Caieer T.V.
programs. into the overall Careekbration Program?

Viewing of the T.V. broadcast "Ifiead and Butterflies?",
Viewing of the T.V. braackast "Kalei'doscope t"

2 43
11..

3psg

//
naity,

44 4e Au..Ora AzJot :

re 44 7?-77 qg-2/

9,41,1?; dimet ssy 1.9.4
6. Mach of the follOwing items have you redeived-fran the Career Education staff -for the 1974-75 .school year? (Pleasetheck the appropriate blank spaces.)

Aware ist experience booklet containing information about career4speakerS-and Career. Education related tours?

Ao Materials re ted to Career Edification tours for pie-trili and follow-up '6.41/3 activities?

<,ce
-

objectiyet .related to Careet Education tourS? *.

71 Student Perfo

41. Student performance objectives related to the Career EduCation o:
NiFirbroaddast?

, -

.44 Informtnion' concerning ocCupatitnal suitcases?
At- , . . ,9. 9 .- ,i4./r..Cuiriculum guide for the I.V.Aieries !:Bread 'and Butterflies?"'
99 , .

_if_turrictiluM guide for, the T.V. series "Weidescope?"
4.07.43 -.... .

.:

.
.

9$ rifEornatcortcerr4ng broadcast .times for the Career Education T.V.7f, 7/ series prior to implementation?
' sr. -Y

, a 7 Worldinchel1/4andtor tools?'
At 72'

4*

r t
'

i 2 S
122"



..p-

'7. Diji:cnOU receive the materials relatedito T.V. brOadcasts prior to .the
broadcastt?

Yes /6' We
dll.fvf- 4,1

8. How many of .the Career Education T.f.-broadcaits .-: your class viewed)
,zo :*0-1.5 zi. z.3 % , ) 22 11 -1 3.110
ig, 640 /17-iii. .3 - 20 fr."- .

s. .

9. DidYour students"seetri. to be
T.V.111 broadcasts? .

Yes g'.2, No

ioni you
val

.; v
Did the Career alucationT.v. biadcasts provide a point of departure-I* class
discussion?' . <

Yes 13. A/R

sted in ind attentive to the Career Education .
. V

Oa
s .

the Career Education T.V. broadcasts to be of sufficient educational
to utilize in class activities? .

4

11.
IsCotz% /2-77 2,/g

0217 I SC 24 , . . .

12. How;..effect ve are the following components in achieving tie objectives of .the
... Career Education Program? ,

.

-

Is4ervice in Career
'Education objectives,

In-service in the use of
T.roadcast.

areer speakers.

Career EduCation tours

X.V. broadcast "Bread and
Butterflies': .

T:V. broadcast "Kaleidoicope"
.

Curriculum guides wit, student'
performance objectives a
follow-up activities JJ

Workbenchekond,t`Ols
. :

- t

. Very Somewhat Somewhat Yery
P.ffectivi Effective_ Ineffective Ineffective

-

\\-17
A4.211. -,42..77

413

5-ft7.

. ,A. 2/

_a_
it.10/g. -.24.!9*

ifs 446 fr , 77/.3
/k
/742.% p.

In the space provided, please, write the titles of those
found to be the- most beneficial

merit .of ,career awareness within

,
. ibtt

Career speakers

.

least benefiCial in
students.

eficial
,Ar.,Z6)e

toz47.7w,sErpli
lea tax, v Ifora,telep,m ee,

iseesroq,e,!../ igr

activities which you
the increasing develop-

123 '..12V;,<-,

Least Beneficial.

ReAcifse.A/r.priet-
cmerevrOle.
*limar-Li 44.ray-
1.1"yei..sr tn.



Care& Education' tours

Occupational suitcases
.

T.V. broadcast

Most- Beneficial
C1110.., TVs..
SA,C.06/ 4 V eYis rE. 6

77CHAISPI 0.7$174pc.?
e4C.4 A:0 6Y

;eh C '&01 to 4WD /5LIT TeXn C.S1

Least Beneficial

SA F.01,4411 cee"."44

4.oc.ert- BEA440C.457.5

hhat percentage of your students have participated in at least one field trip?4449-20t 444f47
/ 21-40% i.:44

j .41-60% /.04.

/ 61-80% t.,o4

J4 81-100%a 11"/
4oe3 Ail / 3

1S. How rany.career speakers have you used this.yearf2. Ancitif66'

16. Nave you Made an effort to incorporate the Career Education philosophy intootker areas of your school curricula?

45771PZ 21.#
. If your response is "Yes,".please i5dicate'those areas..

Yes 42 No Z3 NA!

r

:
....- 17. Vow effective is the Career Education Program in providing the fo ng:

Very Somehat -.-Sornewhat Very
'Effective Effective Ineffective Ineffective

Greater s eht appreciation
for thedignity of ,all
productive work

j
An increase in self-

awareness for each student

Ainore positive' self-concept
for each student

-Student awareness of'career;

decision:making skills

A realistic meeting of the,
philosophy and objectives of
your school -

ro,

1.5141 7-* -24.

26 ".
A7.44%

i.z
/2.77g es. 70

.125,
124

.

4,

4- .31 ,/.44 1.44,

/ 47
9 1.44 to'
/3 .

/3.13 /46 6.611
/1 r/hip lftir

/I'
14.17 bjtv . /.10

A



4.

Instruction relating to indi-
. victual strident interest, ap-

. titudes, and abilities to
career awareness

Student awareness of oppor-
'tunities in the world of work

.Student self- awareness in
relation to attitudes toward
work

- .
Increased student interest in .

school',

Very= screLitat SOcestilit Very-. .-T Effective Ineffective Ineffective NZ

ar2.446g' W24 9.57
31

gt4 .V.24 0

.31L51
11...
41,//

// 1

/1. A4
J.C. =

. .53.1f /f. /.5".

18. Ikrd often.Si you use the following teaching techniques to' pfovide students with
-meaningful CareerAwareness within the Career Education Program?

Student reports

Skits

Occupational games

Bulletin board activities

Window displays'

1;*ussions

Question -and. answer

Contracts

Learning' pickets

Sisidation .

,Other

19, Dot yoti feel that your
from participation in
Yes 0.--p No ,7

1.4

Always Usually- } Frequently

,ZY

3./f 3 z3.11

1.64 /
4.31 Z3

s.12.

A./3 2

e; it -7
,c r.K s' 9'

a_ .46 20.

id_ge

/9./5 Lt
3.1

/
l.o4 17

ti 3Z

students have developed new cAkeeleinterest thik year
the Career Education ProgiTra? ..ron't knot k Iv?e,...1(2...

41 2 6
- . ,125

; /441

.



1,

I*

. _
Os

S.

2 o. In lamming far next year's "Career Elkatica Program, I heed to loiow more about
Reo4i.e4,9, ZuFlue,no sy . AfrAw-AraLE

:/ezele."45:440;0/4"Air:

1"-`-

Ylgo4c0.44101:.

21. Please specify the.natztre of any 19. -serv' ice train' ing which you feel would helpyou to be.more effective with career awareness activities in your classroom. -Adt.t.e.eirovEss 1%/4.1e4sVP
.5(.117'4:4s4F-1

".
-7-e'09-c .e_ 17)e v.s a s9c-rI bit 7-,.5
co P.c. E Ada, 64100 G3
MLLE ?At/oe/5,4E7%5

36:e VI GE iVo r- Alec.e 3S A.e y

5004e:41C peS dlrelf A Ct.

22. In your opinion, what are the
clucation Program?

.5u, T. c.xasE.3 . .

F#111.-.4. - eh! /61e-.7-71/.

x* 'r+ ite.; ice".#7.s
Aea #414/0

--,t/sts
ps24 a R .00"..5 .

the following:'

iiitArEottioz5 7b- !3E "ysvAicit9LF
7,14!#es l4rota-61134.e ',
80.02S
7V GIVi.C.Pt! 6
5,c; 444..p k;,/0Ar.A340./cm
kAl z. &vac, sci

iii.244 'Mfg&

most desirable feattlies of the I974 -75 Career
SPe'odeice4Z.s
1,;10Z4/56,4/4/4.5 'Toots

op e. AR ..12-E e.e.s

23. What reConmendatiorts'da you have to improve the quality of the Career Educa-

1.:W569 774.re -

. .

I
if Ca elf, Al g i 6 VA.*. 4:# lov4FL. 0,c. Peoceg".1

tion Program?
. .

4f p . Pxo 6 ACite.1 Faeors :A/fTWAIIft. 451)Litol fej A/ 6 rfri/AISZ... . r
/MAW fir / LO ere/.4 4/e. P.P...0 G rc A0.7z .

77.+1 44 eo!,. A (c a-
46.1LEZ. Fti477.0 go*-4R-..5 /15012.5

/11,110..e Peat of-

this. year?
p Career Edtic

/C-0 - ,cate- egs

24. flas a representa ve ref th

'Yes__ 11' No 4:;'4 '%'ke

rde C..emmos 1.4401

. ;4404 e 74;-4)4.4.5 -

7-&-XT134**4-5
-/

btfocibto, skrzio6A-7-5,o 'nig%
atical Program visited your classrocei

AS:53g Y14,4:
If your response is "Yes," please indicate the n.mber of visits /
. .

cora

e6 eA6-
25. How emit time each week are the-students. i your class involved in Career

. / ,d4she .-, 2g. le05P0/4sr-s.,
Alfaxeness experiences?

. --/ .11 N-ie a :,. - . _ b RioPows0.2 .. '.. ,

' 44S- m.',A4: i1. eeseveivi&o 1:2 7. 4,
z /hia_s _, /, ZeieiocesiF./.

..--gyp xi/ ..a. -.1, /0 -Ae EtS PO Adeii-.$ 126 . ,.

...-..

..., 1
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APPENDIX y

DEPAR'EiEsiT OF RESEARCH ANTI STATISTICS
.0KLAHCEM CITY PUBPC sazois

,
toitzlie,,wroso

School Number

:r4

ASSESS NT OF TM 'cARifER EULIC(TIMI PRCUECT
(Sth Year ?rlicipals Form)

1..1.'ere you contacted about the Careet Education. Program at the beginning. of this

, .

school year?
Yes .1/ . 0

-1-7t/co . .. ) ..
2. Had effectively have ti-,:e objectii.ves'Ofthe CareerEducation Program been ex-

plained to you? -.. i ,.
. 7 Very effectively 4 3.6 V / t effectively 4.0

75:Effectiyely 2 Z -th3 0 e ctively 0
A Not at .all.. 0

3. row knoldedseable do you feel about the philosophy of Career Education 4.Program? . 4
.6-. Knowledgeable 7 7 3 4 ( 4 ' "----er Little Or no knowledge 11121 7/'

. .401...2%.,.

..Pait Very knowledgeable 34.54%
, ,ti Somewhat knowledgeab

.
4. Now effective is the Careeriduication Program within your buildl g?

3 "Very effective 2 7 3 7. . / §direwhat ineffective, #.0.
7Soraewhat effective 4 3. it- --a-Very ineffective 0

4-,_
S. Has a rekresentative of the Career Education Program attended one' of your

staff- meetings this year to explaiii the purposes of the Career Education
Program? . . .
Yes No 2. Not Aware 0

6. Did youtaff participate in the Career Education'Program during 1973-74?Yeses_ No a Not Aware b -. -

. '

/400 0 _ i 42
7. Is your School implementing the Career Education PTO for the first time. . ..during the 1914-'5 school year? .

..
- .

Yes 4) No // Not-Aware O.

. , 0 Arc, O .

,

' S. have yoi participated-41 any in-service. training sessions related to the .:= ,..

-Career Education Program?
.-

Yes /p -No / ::,----
.

.1. .. $

.a lb. 47K :.; :
,,,:..;''': 0

If, your -response is :'Yes," please inclite then.. ,
.. .., / i19 7447S -- 6 .

'' , I

9,: Have any of your staff members participated' in in-service training' sessions
':-

-Yes
tp.the Career Education Program? , ,-..

,...Yes . q No -:*,/ Not Aware / - - as,

III g , 1./ '' .. liti *

' . A .:'

4 0 ,i /127

** -128 *. .



A

.
)

--.4-
. '10. Havarepresentatives of theCareer Education Program maBe visitations tobuir" g's Career 'Education 'Program?

-Yes No 0 Not ware /
.

_._ -ft 9./ o11. 1 lave . y staff members helped in development of the Career Education/icurri sul ura? :.
-

. ii
. 1

Yes y .. No / Not Aware J
,44.4 re& Air...3 .12, 14:4 afty staff r helped in the development of educational materials-46r'distribution by the Careqr Eolication staff?

.
/ .Yes .d-- No i.0._ I Not iligare34.3$ WA, ---

.$1k51 i 0 4 447,13. Do yot..Vprcauge
field trips to industry within the Oklahatia. City arYes it. No .0;

.

. .locia4Z
14. Have myers of your staff students on field trips elated to theCareer Acation Program? A

Yes fig No 0 . .
I0/op W . '

If youp':.'response is "Yes," please indiCate the number of career releted- trips taken. 4-0- 3-3
it

D you ncourage
:Yes, ift f.it)

the 'presence of gues,t speakdrs within your building?0 . : ...0
16. Ilave meriibers.of your Staff sought permission

to ha'Ve career .speakers talkto students? - t . .Yes ini N 6
Ao t Y.If our 4e*ilonse Is "Yes," please 41wh0 have,taked to your stUdents.6-*

. In your Oil-lion ,1hag involve& are
o the Cfreer Education Thsosiim?

Ve dnvolved 34. 34. 7t
vhat':involvea G3.43=

. -
cate, the number of career wale s

2 - S- - 3- 3,
your staff members in the impleMen tatipn

0 'Somewhat uninvolved o
a7.rot involved

18.. In your onion, is the Cate,er Educati9;Program ofvalue to take time from other, class activities.?
siZfi4ent e:cluclatIpnal

Y eiNalLi I No_p__:_, .y,.l '\:\-.160% f" ,l9.. In your option', what are the-best feItui-es of the 1974-75 Education
4.,..,:-

Program?

1/471.ti.f.14-:
A44:40 tr2/14.5
,40'es../4-_
F / (.. or -4

erelic:/ve*.s. 64;t496
"TV. --PR ;d-R,107--S,

c,/ er444E3 ..

a: 9
. .

-128.

--- 'twr.

o

) .

//,



20. ''hat-recomaendations do you have to iraprove the quality of the Career
zeutation Program?

5rAFF WEED5 To 13gC Rop-e_ /A-bcd&AI-1).

roaocie.6 Cfro...accs Noo-ie fob L.'s
Note AC77.$,/

to4 c..c. of -7/1P4-

V

21.\icIsat is your personal. philosophy for your involvement as a principal in' the ,Career Education Program?

//r/Ei.i::ts Git/ STodocrogrz 4 13r2trovoiree.. 5c..01" ,oF g.e-419.1.iiy

/9,vp .544a5rie
. ,

50,Poie.7-, 17.e D &R A.,, . \
Ti.r-Alc/#04.4-\(-1t!cl, Ti ienl'Ap AS' C' "e0\64. 61311e- r-40,41

. -,

PeerA/c./PAL
SEt o.s As icAcad...7-.4rore._,..

, !

..
'\ 1----: t ..- .'

.
N

-1\ e
Y .

..

W.

j

.4

O
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:LpEN.a.sw
DtvARTitan, RasEARgot.44..rerrsTichi:

OKLANCKA MY PUBLIC SCIDOL*

OF CAREER EatATION PROJECT
dale` School Teachers Form)

School ZVnber
.01

Zolfill the U. S. Office of Education guidelines for exemplaryprogram funding,
1.k:scarea nerartnerrE is conducting an evaluation of the Career Education Pro,

jecz..*,Informatim gained from this, second year evaluation will assist in.the im-
prov,:,,lent. of Llhe C.aVidr.Educatio4tProgram for 1975-76.

:",111cfzin,g questions are to be answered as they relate to the implementation
3,4 i_(:aching of C4reer EdUcation in your, classes. Please" answer questions as

as possible. Return the completed foirms to Bob Alyea or Maxie Yartin,
D,:parr.rent, Oklahoma City Public..Schools, on or before April 95, 1975.

1. :',14-.2 You incorporate Career Education activities or teachings into your classes
--_.,.--- (11.1,-ing the 1973,74 school year?

-- /0:37 ---/Z74.
2. Ms g reres'entative of the Career Education Program contacted you this year

for,purposes of explaining the objectives and activities relating to the
axeer Education Program? .

Yes 7 No- 5

If your response is "Yes,".pleaie check the appropriate space(s) indicating
how the contact was made.
3 In-service 3 Staff meeting

13.\.fail A . \ telephone
5 Personal visit

3. 'Itow knowledgeable do you feel in the
Very knowledgeable4.4

31(nowledgeable 20"

, .,
use of Car

Somel'il

Li ttlb

ucation philosophies?
t owledgeable$A.5
of no knowledge 1)

4. Mich of the following activities did you partic pate in during the 1974-75
school year? (Please check the appropriate spat rovided. NA is todesismate

. Not Aware' of activity.)
.

-in- service training sessions introducing par-
ticipants to general philosophies-of Carepr
Education.

o

Inlservice training sessions (with Central;
Office Staff), related tO Career Education.

'f 4

ft

, .

130

Yes No 'NA AI, e,

3 3 0.
-7;

. 5 5 . Z. 0
41,70 Fr 7T.:4

-t.

44.
g



4. (can't)

Career Education activities or teachings in
your class. a 1 t. 0 0
Tae use of ithdent -performance objectives

flt 73 0
t

.

(related to Career Wucation). -67i: .o, . .., a:7x 5- -W-
Ceoperative.planaing with other teachers

.,related-to Career Education? .

.
,.

.
. Zit: 11.7 K? -FrS. I've YOU received materials related to Career Education from a consultant and/or

C.)reer Education personnel, prior to the beginning of this school year?
:Yes, No, . .

..st 3 41.4 . ..
6. Did you find the Career Education activities to be of sufficient educatienal-v.ilue to incorperate into other class activities?

'Ves 1C) No 7.-
f 3i3f 2.5'

'7. Eow eLectiVe are the following components in achieving the objectives of

'Yes "NO Abe

Career Education?

.--

I.1-servic'e in Career Education
objectives 5 19.ik CO .s-o d O . 0 qv /-
Curriculum guides 27 $1.3 f .g#3'

.
Student performance objectives 4 4.7 '7 51y3 Al 1.3 .1
'Career filmstrips 5 1/.14 to Si) . O d 0 t31.

6/0'. fiA 4 o 1.3Ei

24 151'.5-0
.te 4L 31.3y .L.0 -'

_.5; ...a. 3431'

4

Very -Somewhat Somewhat Very
Effective Effective IneffeCtive. Ineffective 11/

"i;ands on" activiti

Field trips,.
,/ . . \

..Guost spekers'

Career. T. V. Programs

s,

1-.71Tow effectively does Career Education.proVide the following?
r

.increase in self-4wareness
k each'student

A{ guidance and conseling em-
phasis in career awareness

. /

Very' Somewhat Somewhat
Effective Effective Ineffective

Very
Ineffective

Q, / .7f:. 9 76 l g.3 of

/4.7

131 -

132

S.

1.3



8.%(conet)

Awareness of career decision-
making skills by student

.

A tealiStic meeting of he
philosophy and objectives'of
your school"

Instruction relating to
individual student interests,

'aptitudes: and abilities to
career awareness

Student awareness of oppor-
tunities in the world .of work

Si:Went self awareness' in
relation to attitudes toward

. work

Increased student periornance
in class/Sch901

.

Increased student interst in
-class/school

.

".

Very
Effective

33.'3
t,

543

'

, .

SoMewhat Some what Very
Effective Ineffective Ineffective

0
1.6.7 13

7

1.3
0

y.

.9, How often do you use the following-teaching techniques to provide students
with .meaningfuroupational Orientation?

Lecture

Student reports

Occupational ' gaMes
,

. biiard activities .

- .

2
A

7

Contracts,.

Learning packets

Siulations.

:11thter-

t

4 Always Usually Frequently Never

ugv.k_ A3 g.,3 / °
.1,3 / 25 3 s'a ea; 4.4 .2-

-* 2s 3 , So, /4.4' .9-.
1.3 ±1.1. 75 2 f.3. I 1.3,L.

13 rs'

0.1,

133

13,17 __4(1
-

Yom. ;



10. Please*Chetk the course(s) you are currently teaching which use Career EdUcation'
concepts'as an intergal pirt of the, curriculum.-

In the space provided, please record the total' student enrollment for 1974-75kt.

Total S.tudent

' -Enrollment 1974-75

370 -

(00

*14.

r 0 0
.

11,5*

Programs
.

Metal, Wood, Communications, Electricity,.
and Plastics

_Career Orientation through Business &Ideation

Home Ec6nomits,-Career Exploration, A Ldok,
A Future

Introduction to BUsiness

. World of Construction

Word Of "AufaWrini

1F,ospitaliti-and Foods

:
?Child Care

, \ =\ i

,
11. -Bow much b,db.p have.you received frO,Centrai Office itaff,persO. 1 in Career

.Educata.on? _, ..

-/ No help 1,3% '

...
47 NUch he/p.-45.1g.

' a Little help.'. -.%-,, , : 77Havenrt. needed help 1.3
Ak Some .help Jrj. ,!

: .. -:-: -\
..,

,

.

12. -Have you participat-d in the development of Career Education Curriculum materials.for distribution by CentralOffi6 staff personnel.? , ,,.

Yps & .. kk); :5' .- Aide
,

,
N

f. - '

'.--373:,56-. #1. b
13. Have you developed Career EaUcation activities to incorporate into your.curriculum?

Yes " Ne- 64,-.'' --
f .

' a! 44.7 ' . 4170.._1 .
.

Ili-. Are ,mini- courses" in DUsj.ness-Office Education being used by students. during
, .scheduled "interest area",periods? . -

Yesll 426 / .' 'Not Amareti._:, Mg ..../
f31. - 2,3 . - 7-d" i'.3 " .'

'If your respdhSe is "YeS," please indicate'the hunter of stud nts participating
-. irrthe.._use---o-finni-cOurses. -

. ,
\ ------z------ .

.. ..,
e

t
r5. Pb you feel that:your: stUdents'have,develioped new career interests this year

from participating in the-Career Education actWi,aes? ;

Yes -5' :No 4) Don't Kmqvr 7 . . : ,4 ....

1?" 0. . 6-413 .. ..,

\-1( .7. ,.
.

134
.

.. %

133



I . .
-..

.
. .

...o. la 'planning for next yeZ's ciasse, I -need' to icnow More about ;the follOwing .,- !

(ccracerning tareer Educatici-i):" 1

ilickte 'and beiier au 1.115u I en42,1-0;a16 ,-
...

1

1.-;5#6 "i4:34 #21.102;labk. 47.pect es- .t. , .

11? c;11146dis coP mo-civartdi ...s.41.clen4-s /ii dareer,e-cilie,
Lis 't S 94 pos;bIe -Aitzry Yrqp.s.

..-\ &

, '
.f----/-7-.----21casc.,: specify the nature of any inIservice training which you feel would helpyou to be more effective in incorporating.Career Education into your classroom.

D
e TP re'Site, Course 1 1 1 I n Torria4-14A eCnceent. riD uare Ed.

. ._ .. .. .. , ,. ,.
A" ix:..5ar.incN 'Nene- \ Goreiv .4211 filmictfe scAo.c, I 14orh.e, ..

d\.. -0.

Hc...ononlics 74:i c Beers
\N.

`Pros dets ;11001u:05 ter-4 1(00-1 ins-4 1444. *tii'nad ., 1'1- el 'a Is'
I -\. ,

1

. 2 1 % ,
.

i

.P

;*
*,....b.,;41'

0

:
\.

\
' % , / , ; - .

IS. In/yo ur opinion, what theAest. features bf the Career Education- activities.
you have observed (or experieled) this 'school "year? ;

*ft4-40.' orialq.i..k14/44 :0'...roini businesses ": .4

SY-ckcieet--t-- t5t.waresestPer 0 .,,,CtiPer.'silLy- 0 'P .atict;kik4 .c-q.4"e(To-1:
Vt-, -clew!' cctuctrene.s, 04 **1:Ite. Pea./ reip on3.1); Plises of- c

:ctil-Arewt becm., 44. *-

. ,,..63orld 041 -144n-to'ac.4 (.4itir54 . - ... .

/1C;11;( 4 4 eeS 'in 1041.15,k ,-.5-44944.13- haves ',PI
w ott°1"#4 A illki 1../.°. . ., .

.

'etocatce,' sOrne.4-4;11.5, ,,, ''. , . , .
.1-.

r i

13.5 , ,

l34



cx,y.p.,,,,, . 41- 6 (AC. . . ,..,

_,. . _. APpENiiii- X -

.--tchrial.,Nui4-ftc. .

..

"Dv:, --- re:t,,f4, . 4414 ..S.co.ee..5 -.veto "Pe.ecwrotSE.4., AvoreAri-Olo44.* 1.;?"sa," -'' DRARNENT:ti: RESEW{ gro 'STATISTICS -' i3-.-.,. - , .,OKLAHNK -CITY PUBLIC SC,E=. ti)

\xTo ful\11 the. U. S. 'Office of Education guidelines for exempla program funding,'the Rese Department is. conducting
an evaluation of the Ca r Education.Pro-ject. Illation gained free this second year evaluation will assist'in the it-provement of the Career

Educgtion program for 1975-76. -

*Timm Ear.Arct Pianci :.(Mddle Schaal Pri*ipals Form)

The 'following qiiestions are to'be answered as they relate to the implementation andteaching of Career Education in your building. -Please ansWer, questions as objec-tively as possible. Return the completed forms to Bob Alyea ,or Maxie-Vartin, Re-searth Department, Oklakina -City Public Schools,, si or be alma Zio

I. Were you contacted by any Central Office personnel concerning the Career EduCi-".tion Program'dwring the first semester of thip school year? .. ,. ..... Yes-6p . No a. -- ... -7. , . " ,.:.
..

*7:5f . 2- s e ,
. ,*-2. 'How effectively have the objectives" of the Caper 'Education Exploration Programbeen exPlained to you? . .,i Very effectively /2-4:z

a jiMffectively 2 5-
cc;Souewhat effeCtivelysi, ,o Ineffectively

Not at.0.4.
. /.2..r -

,

.

/',

-,-.

knowledgeable do you feel about the philosophies 'of the eareer iducatton *,oratidel Program?
, ...a- Very knowledgeable. - , . -. .3-4SOmewhat knowledgeable 07-.57ti. Knowledgeable .3 W - : f. kJ /little or no knowledge /i..$,. ,

- .,, .41 16 'effective is the Career Education,Evloration..-ograM wit4yoUr building..: .at meeting its objectives? -

\\..
o :Very effective \ .

....

.-3Sowbewhat effective 62.e.-tr \ ,-7-Somewhat ineffective /2.7'
ety ineffective. /2-17."

, - It . -0Peratiorial - - /2-.5- ....,...
,-;', I. 41as',,a .A.presentative- of the Career Education Program 'attended "one: of'Yoir staffmeetings-this year to explain the -purkiotes of, the.Carier Edutation Exploration ...i). Program?

-

, .Yes' '. ,No -:er Not. Aware .0:- .8
.

: :
,

. , r,).2-70,a 7...4- -6. DidyOurstaff participate im the-Career Education Exploration Program-during1973-74?
. . :Yes 7 . NO %,5 NOt Aware .2. . .. . , , .., /2,s-0 1. 477.17' - , A.4"'" _.

op7. is your- school iinplemehting_the-Career - Education ExploratAon P-ibgram for the firsttime during the 1974 -75 .4,60(4' rar,?-/ - - .'Yes 3. No,? ...,Not Awgik_L
J2 /i.5"

`5116''' -- ';-* 12'1355.- '136
.,

.*



4.

I "Or-

;
lot

Haire you participated is nay in-serike Araining sessions related to the Career"Educaticn-Provrara?
.. s

Yes i - No 1
'...:_il Ir 4Ifl'Yos,".please indicate wheat., -:73"7`t

9. Have any,,pf your -staff umbers participated in iii-servIce training sessions re-
lated teCareer- Ediic-aticn?....-
Yes 5 . 'No I Not Aware 2. .

/2.5' -7J7=

4

---.
10. Have, representatives of the Oklahoma City Career Education Prograi made visita-tions Ao your building? i.Yes * Ni) 3. Not Aware -/

o 1..r /. S". .
lli, Has mry' staff member' helped in the development of educational mateiiali for ciis-triblion:by the Career, Education staff?- ... . . rYes No -2. Not Jafare 4....__-

So ,2.s- 4,s . ..
12. In your opinich, how involved are your staff members 'in the implerneatation of

Career Education activitielt
. .

,Very involved tr 4g 0 steewhgt uaravoiv et ..

. 4 Somewhat involved So- 2.. Not involved :2-4-2, 4 -
.' .. , -4 , ., .13. Plsase check ,(h in the appropriate spar-e(s) indic,tilirthe to the tollcwing

Career Education Programs operational' within your bc.. . , ,

,5

ti

Beginning School
197:5-74

Year
1974,75 1

.

Nozi

,

ational

r . :. . .
..

. . - /

.111lOratian Pr6 : " .

2 .,
. .

Metal, Woodt Comudications;
Electricity, and PYastics

,

-
/

.
_. Career Orientli4 .through

Business Educa OR

v , , -

tA,

gime Ecictiomics, Career Exploration,
A Look, AJob, A Future v.

'
f

.
- .

. 4
Introduction to Business

.
. . -

Woildof CConstruction..
I . i : .

World*ankinufacturing 11' .
r

oFbspitality and Foods t.
'

, .

I '1

, 0 ,0
.

7 . .

, And Care ' .

0

It



t.

. .4"

* 14. that has been the total student emollient yelts in the. fo owing ExplorationPrograms?"

Number of Students Enrolled r Exploration Programs.
-Metal Wood, Comunicatims, Elect-TIMPlastics .

470
35o

-o
588

ti

trodUction to Business

/05 . w

5 2.0- fiosT

thild

of Construction

d of Manufacturing

s4 and/Pood.,

.31 6P.0
31. in your opiniori, what a the best features

17-6'7r91.. -elt

Piogram?

Ht.5h. 1:0.* rev/ inceter;ct Z.,cr

of (C '." )
of the .1974-75 Career Education

F:44haticLI , ,

Opps:4414n.g -fir 0 twin; ;tit-
..31Keiefifs /earn -1ct career
.s.t ci.en+s arn higed d'iac;phile..i.ectsiell

.

e.

_ 16. What -reccalmendations'-do you have-taimpreive -the ,quality-of -Career Idutatioii----. _ within the Oklakpa City Public SChools?C ,

AlGetverict- Is' . a 1 loca.41on increased ,
4 -.J.aiservicrA eontkIlt4.141 -1-eakers.

I

4

'f
c

138
137
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APPENDIX Y /

et17-426fe4)::

rind ScItE-zr-*4zo "Fele car.vro *-&-(AJ01c-wwlici
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0v

DEPARDEmbF REspiRar AND sraisnis 1 1 t A r., ...

OKLAI-1144 art PUBLIC '-

-- ,,,

waft: OF 1If alma Embalm PiXUECTID.
(!addle School atraselors Form) ,

,
1. Did you participate in Career Education activities during

year?
Yes .2 Nov. /

.
2. Hav-F-you had contact with a repregentative of the Career Education Program

this year for purposes of explainingthe objectives and activities relating
to the Career Educaticn Program?.
Yes 3 7

7.1tr 70
If your response is "Yes," please check the appropriate spacets) indicating
how the contact was made.

In-Service

visit
. 1 Telephone

1104/WWW
1111111111/A
MEW

1973-74 schwa

/ Staff meeting
Mail111=11

3. How knovledgeable do you feel in the use of the Career Edmation philossthies?
Yery knowledgeable/OK int: 5 Scniewhat knowledgeable

4.-7Knowledgeable /0 do 3 Little or ,no kmwledge

4. Plage a check by those activities for which yOu have received in-service
training from the Career Education staff:

Use of placement records
FDesigning job surveys

echniques for interviewing employers
Assessment of student qualifications for specific occupations

1--Identification of state and local plidement services.
.\ Roles of state and local placement services.
Use of VIEW decks .

Use of Career-Rel4ted resource materials-
-

AM-

-

Iktt effectiVe were the iii-service sessions in preparing you to perform the
-= following:.

.=T Very Somewhat Somewhat Vev A

Effective Effective' Ineffective ,Inetive A,

Use of. placement records

Designing job surveys.-

Assdssnent of student
.qualifications for
specific -occupations

f

l

139
.138

/ /off

L/9



/ \ I

Identification of state and.
lqcal placement Services-.

Roles of state and! local
placement services.

Use of VIEW decks
Use of Career-Related re-
source materials ..

4

1.

Very Stimakthat Sgazahat 'Very-
Effective EffedtiVe Ineffective Ineffective'

-.-
1'

6. Does,your school have a placemgpt
counselor? -.

Yes c) No ?. ilk z
and follow-up.office operated by a school

gor; *--7Ari71:

C

,If your response is :Yes," approximately how BMW students are being servicedeach semester? .
- ,

7. llaye you worked with classroom teachei-s on Aevelopmental guidance activities tostrenfthen the Career Awarenegs Program?
.w.Yes 2

,
Foo. 4'0 im 2.6

/ ,
....

i
.1o04 44, AO

.Have you found the Career Education activities. to be of sufficient educational
value to incorporate them into regular* classroom activities?Yei g No 2. die 4,

-.....z....... .,
. .

,9. Do you feel that your students rave developed new career ihterest,this yearfrom participatidA irf the Career Education Program?
Yes / No i. Don't Know 5. Nk a .,:44 --J.-- 01, . /10. In your opinion, or4 effective is the Career Education Progrim in providingthe following: . . ,

ios

An increasd in self-
awareness for each student

A more positive self-concept
for each student

Student awareness or career
aecisiin- making- skills'

Increased student 'interest
in.school

Student awareness ofoPpor-
ttinities in the wor14 of

S opt self-awareness ih
relaiion to attitudes
toward woik_.

f.

.

Wry Somewhat Spiewhat
Effective Effective Ineffective

SItts a .
"'"7"'"""

.to

70I /0

0

140
139

/

AN.

Very
Ineffective

.1a

0 fof7
0 go...Z.
0

.7O2

70 .7 .

470 7



your opil)ion, what .are the best features of the Career Educe Program?-

it

- seigq4nderss1ani:11;i5
awatenis 04 in *he world

64: Goorii:

.1.. I o 9 .

"Or'

, . ..
12. In your.opinia, how,could,tIe CareerEducaiion Program be improved?

ingre -and peer, planned inseruices .

Deuelei4pel rt 0+ 5u.kles*, . ,.
1 fimixe, dire. c..-i conla.c..-fr cdrti.t. .businesses anci ir,:clus4rie.sp,

PPoaide, 5reccier range cry' 'Ale" e ,iyug.le.r..0./s apt d
..-

.Services 4.0 lite S'cit cols. .

.
9

.

141
-140,

4

w



. 4"

/ -iumnnamcc i.
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47 .4 l'+ 4' eiget-ifetNer43. 41/41 nzeff.viAsEA hvesiedierethf._:,
-7:,' II 5A- ., DEpArnerr OF REspayba -1,IND srAntact -

,
e :15

OW014 ClIYPUTLIC'-SCIDOLS .

AssEssite cet zia moot Earn= PRomigr
(Iiigh School ?gathers Form) 1

.To fulfill the 1. S, Office of Educatimguidelines for exemplary prograin .funding,.-the Research Department is conducting an evaluation.of the Career Education -Pro-ject. .Information gained from this second year evaltiation.will'assistan the im:*.provement Of the Career Education Program for 197c5-76.1. .

The following questions -A to be answered as they relate to the implementatiOland teaching of Career Education in your classes, Please aniwer questions*objectivelyas possible. Return the completed forms to Bob Alyea or MadE Martin,-Research Department, Oklahoma City Public- Schools, on or before April 25, 1975., .

1. Did you incorporate Career Education activities or teachjaags into your classes
1975-74 school year?

Yes No '-04 .

loo
. .

ZHas a representative of the Career Educat4on Program contacted you this"yearit:Fr:purposes of explaining the opjectives and activities relating to theCareer. Education- Program?
Yes 3 . No 3 ,..,,s-o .,,1 - . . - .If your response- is

so
-"Yes," please check the appropriate space(s) indicating

.how the contact was made.
Iri-service : 0 Staff meeting

_Telephone .

. .-

23. How knowledgeable 'do you feel In "the use of Career Education.philoSophies?i Very laxiwledgeable4.6% 9. Someithatknowledgeable 31,33 knowledgeable . 'Si it) little or no knowledge .
. ,4. Which of the -foliating activities did you participate in during-the_1974-25

'1. .school year? (Please check the appropriate space provided.. NA is-to designateNot Aware of activity.)
' ,f ..

Yes 'No, NAc .. . ,:
. . ,

In- service training sessions introducing par-
ticipants.t15 general philosophies of'Career
Education.

o

ersonal visit,

'In-service training sessions (with Centraloffice. Staff); related to Career Education., 33.3 /44 / .3

at,ceisi3 .2' i 3

0.
14.2



4. fcon''t)

111

.Career EdtkatiOn activities ors t;01,s.hings. fin

your class. :

4.

'Fhe use of student' performance objectives'

(related to Career Education).
ft

:Yes NA

Af.4.1 4.41.

.5.i) .120.31,e At-4/

related to Career Education? i4.4,

-Coopeiative planning with other, teAheis

5. Have you received materials relat/4 to Careen Education f.A6 a consultant and/or
career Educatigin.personnef, prior 'to the beginning of this school year?
Yes No 1.

6. Di you find the Career Education activities to be of sufficient educational
val to incorporate into other class activities?
Yes It, No, / *,,IfUC ......-r--/ c

.
Tir.-Ct /4.4. /;.':4 ..

7. How effective are the following ComOonents-in achieving the objectives of
Career Education?.

.

Inservice in Career EduCation
objectives

Very Somiwhat -, Somewhat . Very
Eff,tive Effective' Ineffective Ineffective W.?,
1 '

'Curriculum guides dA3
Student performance objectivesjrA3 :la: /4.4 /

Career filmstrips

"Hands -ca"' activities

75.Field trips

Guest speakers

Career T. V. Programs

-

4E .11 I
44.4 'e _0_

.)
se /4.G1

.so
p
I

8. How effective is the Career Educatiotqtograin in providing the following?

Very Somewhat Somewhat Very. .

Effoctivej,ffective Ineffective Ineffective

An ease in self awareness
--for e student'

AguAdanCe and conieling eq-
phasis cayeer awareness

1

,

t.

0

/ .

144



8., (con' t).

Awareness of career
raking skills by s

A realistic meeting of the
philosophy and objectives of
your school

Instrqction relating to
individual student interests,
aptitudes, and abilitiessto
career awareness

Student awareness of oppor-
ttaiities in the world of work

Student self-awareness in
relation to attitudes toward
work

Increased student performance..
in ofass/school

Increased student interst in
class/school,

.

Effective
Somewhat Somewhat
Effective Ineffective.

a

747

.3 .0
.5-70

/\
44.6

t.

t

le

Very
Ineffective toA:

.4

0

9. How-often do you use the follawlArteaching techniques to provide- students
With meaningful occupational orientation? . .

.........
.

Always

Lecture

Student reports

Occupational games

Bulletin -board activities'

Discussions.'

.Contracts

Jean-Ling packets

Simulations

Other

Usually Frequentli

33.3

sig.4

14 _44 .4
g lit

_a 4,

144.

143

Never OR:



; 4

.
%, -1 10: Please check the. comrse(slyou, are currently teaChiniviliCh. use Csn;Xbrrlhic4iat:,4 conceptias an intergal partof:the curricqlui.; . -

.

_--
.

In the space pfovided, please record the total student enrollmint for 1974-75:
.

Total Student
Erirollment 1974-75 Programs

3,0
Industrial Pewei Program

70, Careers lir Home Economics

Home Construction Program

7.0
6
/0

Career Exploration'Progiam-

Euilding Construction Cluster

Interior Decorating Cluster

Cooperative Office Training Program

Vocational Business and Office Program

11. Howimich help have you reCeiVOd from Central Office personnel, in Career.
Education?

4/ No help- . 4
.

3 Mich liblp r$ .t.
c tittle help C-7Thavenit _needed help

, Some hblii

12. Have -you participated in the development-Of Cgiver EdUcation,Curriculum materials
. for distribution by Central Office personnel?

.

Yes' / No

'4.4 11373 . .
.

13.-Have you developed Career Education activities to incorporate into-your curriculum?Yes ). - No /

, /.A /4. t.

14.,Are mini-courses in Business-Office Education being used by students during
scheduled "interest area" periods? t , .Yes / No 0 Not Aware .6'

: .

. /4.L f' ! . 3 , \

If your response iv "Yes," please indicate the nuMb'er of students participatingin the use of mini-courses.
-4/

15. Do you feel that your students have developed new career interests this-year
from participating in Career Educatibn activiigi?
Yes 41- No 0 Don't Know,

64. 7 35.3

145.
144



;

e..

., -16. In planning for next class. 'es, I need to know pore about the following(concerning Career Education) :

p --to dalo, speakers hs
. ,,rn-P?rxxciion. 64.Nntancica a.ss;siczacc Pr4r4A-0-st ma;relaxt/S

17. Please specify the nature of any in-service trathing ?add' you feel would helpyou to be more effective in incorporating Career education into your classroom:
. .

riec...-reofkec s Repo.; r I Ciin tries .

Boole. 0 op I GS
. -

\
18. In.your opinion, what are the best features of the Career 'EducatiOn activities. you have observed (or exPerienced) this school year? . .

gOtrie. gc.:3noresic.$ Career °Erclesc. ace7sed.
0-atee.,r. World 14(.4-94 ziAe

4 ' lli).1.
9

Sp.e.akers
61-43(.4p Aciiodies . ..,
fil,;',2,-uri;-# .0A OOP fy i 19 OP jOb.S

1

.
s! till

. C

ti 4 rids on " Qc...41$11 te**04
-146,

145
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) kerCO.V.Piji:f .::'". t School Mi3 1,,,,,, . , ii, 0
A : C.Ci" TA4.1 sr0440- ;,,-...e. . sce,..,7.-06E= 4ife.e:0:40ivmss,. AMEIT- RESEARCH AMP STATISTICS

OKLAp3MA CITY PURLIC 'soxias
. ,

ASSESS/. -THE OREM .TION PROJECT
(High School Principals Form), .

47\

To fulfill the U. S. Office of Education guidelines for exemplary program funding;the Research Department is conducting an evaluation of the Career Education Pro-
ject. -Information gained from this second year evaluation Will assist in the hil-proveme# a the Career-Education Program for 1975-76.

.-.-.- . ..
A

...,

The following questions are to be answered as they relate to the implementation andteaching of Career Education in your building. -Please answer questions as objec-
tii'teiy as possible. Retain the completed forms to Bob Alyea-or Maxie Martin, Re-
- search Department, Oklahoma City Public Schools, war bgf Anza 25 1975:,

1. Were you contacted by any Central Office personnel concerning the Career Educa-
tion Program during;-the first semester of this School year?
Yes 2

Niciq_....N/2 _j_.,..

2. How effectivOlyTiave the objectives of the Career Education Program beerfex-
plained to you?
0 Very effectively Ave 2.. 2t4

.- aEffectively -

i Somewhat effectively /43
-1. neffectively 4 t 4

.-3--1,!ot at all _ 21.6 '

3. flow knowledgeable do you feel abOut the philosophies of the Career EducationProgram? ,

' 0 Very knowledgeable .. .21.4 ...2 Somewhat knowledgeable /Vie 2 't
o i:nowledgeab,le

. izi,f 3 Little or no knowledge

4. How effective is th4, Career .Edudation Program within your-building, in meeting il- its objectives? ,

Ve t. 3 / Very effective
. - Nte 2. At, 4 ,

,

--- 6 Somewhat effective,

67Somewhat ineffective
., -7971Tery ineffective.

1,C on-operational
.. ..

S. -Has ,a represeltative of the Career Edu,cation, Program attended one of you staffure'etings this year. to explain the purposes of..the Career, Education Progr ?
-Yes - -No 64- . - NOt Aware.3 ...."7 / ..? 4 ,

-46. Did our staff, particaPate in the Career Education Program during- 1973 41
Yes, ,/ No 3 ,4NQt Aware ,' ,..'/43 mss:.

, . 441,
Education 17. 'Is your -sc,hool impleMenting the Career Education Program for. the first time

--during the 1974-75-School year?
'Yes 0 : No 4., Not,Aware 9

,
..5" 7:4.0\ ,. 12.7 \ ..

'1 4 7:

146 '. 4,

0.



4..

r

I.8. Ilwe you- partxcipated in any
ErlicationProgram?--;--
Yes

.4X- 5% / "04 "

AiR ..

If s es," please indidate=when: 4444,0,,44,t, 73

sessions related'to -the-Career

, .
9.' Have any of your staff members participated in in-service training sessions re-

. -
re-lated to Career Education?. .. . ,...-,

.=:
.

,

Yds 2.-' NO 0 , Not Aware O .. ,.
- ' ;1t7C--- --77.- . _ -7,7.71 - \I

10:11avo represe:ntatiVis of ,the Oklahoma City_!Career Education Program made vi.s
,
ita-.tions to your bui.pg? ,

..Yes / No Not Aware 3
If f 3 , 7:t7t' .. ; it.q.

11. Bas any staff member helped iii the development 'of educational materials for. ditribution by the Career Education -Ataff?
; Yes 0 -No 3 Not Aware -I.

12. . SY. /
12. In your opinion, h involved are your staff members in the implementation ofCareer Education activities?

..; .-.

..

'- .0- Very involved .-, >VG., / - Somewhat uninvolved . ;./R A-1 4.'"'
1 Somewhat involved Pr. ../ T. iti 3- Not involved

, \ :- .

. .
i 13. Please check -( /). the appropriate space(s) indicating, the date the', following.i . Career Education Programs became operational within your buildi:ng., /-

Beginning School Year
. 1.974-7S

;,

Non-Operational ,
\ '\

'.. Program Title
-

7973.-74
.

.
-,

-

InduStrial Per Program 4..
, .

Careers in Home Economics
,

;

Home Construction Pregram

:, .
Career Exploration Program

,. .
. .

Building Construdtion Cluster. '
--

, .

Interior Decorating Cluster ,-

4' Cooperative Office Training
Program' 1

'
' .

. , ;

.

.

.
Vocational -Business *Office
Program .

148

147

:
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Mb

r -

.'
Bow many studentS have, enroll.ect this. year in the followingTrograms?

Number of Students Enroiled
4

a

$

w

Program Title" .

.

#

Industrial Per Pro.* . .

. .4

.Careers in Home" Economics
.

/ 8...- Dome ConstructionProgram

.

Career Exploration Program
.. . ,

.

. .

Building Construdtion duster .

:

.

.

Interior Decorating Cluster

/9 -. I
Cooperative Office Training Program

Vodational'BANiness and Office Program

IS. In your ?pinion, what are the 'best features of the 1974-7Stareer EducationProgram?

fr . AeSs .4480... (Ado id o4' .work.
.

t.

;

l 16 What recommendations do, you have to imprOve the quality of Career Educationwithin the Oklahoma City Public Schgols?

Or OCtp;ti, iiii ., ,431cale, teue.i. 14,/c4.;15 4-0 ctivit err ./nTeresi".'14

1 /

Q

149

148

4
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As -

. .-(teS).
cri:inuit,.77.. ,

^4siiiis 5ctie43' ANA atoczwr.1#4:5 nholeArtO 4 -, *A.
II ;r4 ... O.

DEPARTMENT OF RESEARCH AIM STATISVQS .1,;
.

i ()Kumla. CITY PUBLIC SGICOL$ . .

ASSESS' T OP '111E-CAREER IMITATION PROJECT.

(High, School Counselors Form) ..

_

1. Did you participate in Career "Education acti ties during the 19-73-74 school
year?
Yes27 No /

1
2. Pave you had contact, with a representative of the iCareer F.ditcation Program

this year for purposes of explaining the objectives and activities relating
to thg Career Education Program?
Yes eo No NLjb..-1

"...41; 7;7 4
'If your, response is please check
how the contact was made.

e app ;late space(s)" indicating ,.
41 Ii -Sep ice *' Staff in ting i

.> z Personal visit .Mail-' .

.1

7Telephone . ..
.

* ,
.

3. How knowledgeable aq you feel in the use of the reer Education philosophies?
-..

/ Very knowledgelble442 . 3, Somewhat owledgeable ii.. 5 .

.

. 4r Knowledgeable 4:4 Little o 'rto knowledge

4,4.4
e received in-service 1ce4. Place a check by those activitiet for w you

training . fromh the Career Education staff: *.

Use of placement records
.

Designing job surveys
7TecianiqUes for interviewing employers ;,'"

i-,Assesment of student qualifications for f,ic occupations ..
dentification, of state and local placement- = rvices /.

.g ores of.ftate and loCal placement services
f Use of VIEW, decks

....'
: .5 Use of Careep,Related resource materials

, .
.. .

S. Now effective were the in-service, sessions in_preparing you to perform the 4
i /i '

Very, ., Somewhat Somewhat '. Very t 4
*Effective 'Effective Ineffective Ineffective. ,?,1/.

/

.44: j . , .41 A O/
*. ,r2.- : lift ./..:./41:2-67

following:

41.

Use of placement records

Designing job surveys
.Assessment of student

qualifications 'for
,specific. occupations

0 43 2
.f..t 27.fa t fi5X.

f

13 as2 3
15 ,

, 149 ... .,

. . 0 1( 2 gr /8



i
f C.

. Very. Somewhat Scinewhat Very
Effective Effective' -Ineffective Ineffective

,Identification*of state and . .

4loegI'placeipent services xest 3. frit 'i #5 / . S017.2..11...._.Rbies of,state and local . 'placement services -1.3 2 1(2 / 131. .._0/1.1 /91!Ise:of VIEW decks .. , . p oz. JeL._ 4z ,,J,L . C....2_4/7 22...Use-. of Car -Relattd re- ..,..-.4,. . ials: its .z ij 2. 4(z.t / ' 40 iasource
.,,

'6. Deiesyour'schcol hava"a cement and follow-up bffice operated by a schooltowa selor? _44% .., J
Yes. 0 NI /7

,
., ....

_, ,if your response is :Yes," approximately how rimy stu tts are. being serviced`ch semester?
%"1,

.

e

7. Have you t,orked with classrooms teachers on developmental guidance activities to- strengthen the Career Awireness Program? ,Yes5_ - No zr-i.iize n___ ,.

8. ijaveyou found the Careei. Education activities to be of sufficient educationalvalue tojnoqrporate theindnto regular classroom activities?- . . .Yes..._ ..i.d._.._- de. i&
.5. .

,

. , tc ,
....

,9 ..lb 'you' feel that your students have developed new 'carder interest this year'from participation An the Career Education Program?
Yci ..,3 Nozi ront.t Know 20.

t a

10. In your opinion, licw effective is the Career Education Program in providingthe fol g:

P g;-.
Tffective, `Effective `ineffective

An increase in.seIf-
awareness for each. student Itaf:. 1. A./

13- 2' /2s3

. ,Very Somewhat SbMewhat ,Very
Ineffective

A more positive aself-concept
. for, each student

i Student awareness, of career ,/-
decision-making skills 43. 4".. /.?...c 3-Increased student interest- ,
in

Student awareness of oppor-

:

tunities in the world of
work' . 4.4 1/' i.y 2. i?2.._1.fi .

6 13 z sew/6,
.0 13 2. 70.g/7

66.6
0

0.M.DaMM111 44...7

Student self-awareness in

0
.

relation to attitudes
,

oward work 3 4'Al 2. 44: ?.

lily 1 Gi/6

Sri
,

151
<-

150
.

:
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, CONCLUSIONS AND RECOMMDATIONS

There was a general conclusion. that the'career education project in
Oklaboia-City has built ;solid foundation upon which future lasting
growth camgbe accomplished in a meaningful fashion. -Empirical conclusions
of the project staff include:

1. Staff motivation cannotbe achieved by inservice alone. Personal
contacts must beestablished and maintained throughout the year.

,2. A meaningful scope and sequence is difficult to achieve in the
eMbryonic years of project formation since students in all
grade, levels must first develop a career awareness.

One of the unique. problems of a large metropolitan school is the
large staff turnover and reassigfimenty,Such phenomenon requires.
continuous individual contacts concerning career education pro-
grams and philosophy.

.

3.

4. Preservice teacher training should address itself more to.career.
education..

.
Recommendations included from the career education project.staff are; :1

. .

Increased emphasis should be made at the high - school level
directed at infusion of career education into all CurfcUla.

2. Additional. workshops or inse, ce sessions are needed to expan
career education- awareneas

. .

3. More day-to-day dialog betweem career education staff members and
the third-party evaluation staff is needed.

The conclusions and recommendations of the third-party'evaluation team
have been revieweddiand are incorporated.herein. ThesekConclusions did

"`recomiendations.are located on pages'67 through 91 of this Tepart.

-

1
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Speaker

A4TENDIX

*CAREE EDI:W.:MON SPEAKERS-.

I

First Semester
_Patience Lattingk(Mayor)

1

/Dave Holliday (TV News)
Elaine Shuster (Lawyer)
To Mahoney '(Channel 9 Weather)

!

Mike.Munday (Oise Jockey)

,/ i

Dwaine Farley & Staff (Marine Biblpgy, Water
Quality)

Dr. Joe SiVage (Drug Abuse)
Dofle Keeton,(Marine Diver)
BobBoyd & TaL Morton (Airport Manager),
"John Gatahell (Geology)
Dee Morales (Zoo Attendant)
Ben Pucci (Lee Way Transportation)
Barbara. Henke ,(Exercise Consultant)
Mary Mott (Artist) /

'Noel Noblitt (Make-up Artist)
Jacque brenstein (Chef)
Lt. Bill Price & Staff(Law Enforcement)
Biilledlaw(Carpenter Training)
Maurice Benefee (Upholstery)

RileyzFitihughirline Administrator)
Warren Jones (Lawyer)
.Lee.M. Marsh (Drug Abuse)
John Snelling (Zoo Attendant)

- I

_Fred Simpson (Painter)

Second Semester
John Catchall (Geology)
Don King (Police Department)

NoeL.Noblitt (Make,up Artist)
Janet Petree (Horse Trainer)
Joyce jackson (Model)
David Gray & Jde Black,'Ji. (Jewelry)
Tom. Mahoney (Weather)

Bruce E. Ke (Plant Life)
Roma Eschler (Health)

JoAnn Henderson (Mo'dl)
Karen McCOy (Eealth)

Doyle Keeton & Jim Sellers (Divers)
.

Dwaine
Milro e Stanley (Chef)
De Butcher (Display)
Bud Burna (K-9 Seririce, police department)

1 55

arleyle Staff SWater'QUality)
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School

North Highland
North Highland =
North gghland
Garden Oaks
Truman
Garden Oaks, Edwards,
and'ELL: King
2 times at Longfellow,.

Polk, and M.L. King
qpirden Oaks

..fongfellow.
Garden Oaks
Truman
5 times different schools
Parker'
Edison
Edwards
M.L. King, G den Oaks.
Longfellow'
Green Pastur
Edison
Edwards
Edward%
Truman
Garden Oaks
Garde Oaks

North Highland
M.L. King, Mark Twain
Edwards, Edison
Poik,,Garden Oaks
2 times at Polk.
Edwards

M.L. King, Parker, and
GardenZaks
Garden Oaks
M. L. King
*dela Oaks
116bs

Garden Oaks,
and North Highland
Dunbar, North Highland
Mark Twain, Edison' ,

Garden Oaks
Ross

I

Vards,.'"'
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Speaker
.

-Arnold Hamilton (News-Reporter)
Pat Weinstein (Channel 5 News)
Parker Smith (Bea4tit4an) .

Bill Hughs {P.A.)`
Tom White (ConsumeiwProtecti.o14
Marva Nero (Telephond Company)

.

Pete Noble & June Cherry (Registered Nurse)(
David Nunn (Banjo Player).
B. B. Broome (Aircraft Repair & Service)"
Rick Alexander & Bob'. Davy (Manufacturing)

'on Vand4rgrift (Metal Sculpture) ,

Nan Patton (PUblicDefender)'
Chief Holmes (Fire Department)
Harvey JohnsOm (Disc
Pat Clarke (Disc Jockey)'
Bill Periy (TV News Reporting)
Gary Glasgoe
Mary Mott- (Artist)

Tom Brett (Judge)
Dr. Jim Burford "(Drugs) '

Terry Pruett (Anthropology)
Ben Tipton (TV News Reporter),
Jacque Orensteirr(Chea'
Laurie Pierce & Staff (Navy Recruiting)
Warren Jones (Lawyer).

McCord (GeolOgy)
Ben Pucci.(Lee Way 1Truck Driving).

.1
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Garden Oaks
Polk
Mark Twaih
Edwards
Edwards
Edison
Mark Tu
Edgemere
e.L. King
M.L. King
Dunbar
Garden Oaks
Edwards
Edis
Polk
Nort Highland
EdieEsere

N'orth Highland,
Garden Oaks
Polk
Folk
M.L. King
Edwards
Ross

Dunbar
North Highland
Hoover Middle School

/

Edgemere.

1111.

0
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APPENDIX B

agtEs EDUCATION TOURS

"Community Action Program

State Department of lizalth

St. -Afithony's Hospital.

Mercy Hospital

Cherokeeaills Animal Hospital

Southwgstern Bell Telephone Co.

District Courthouse
County Courthouse

Oklahoma City Police Station

\ Oklahoma Highway Patrol

Myriad Convention Center

KWTV Television Station

Educational Television Studio
.4.

Will- Rogers AirpQ,rt

Fleming Foods

Safeway Ice -Cream & Milk Plants

Okla0homa University.

:\ Central State University

Oklahoma Journal

State Capitol Building

.

1.

School.

NA (Teachers, KI2)

A Garden Oaks
Dunbar-
Polk
Pak
'Polk

Parker
Edison

Dunbar
Dunbar
Longfellow
Longfellow
Edison
Garden Oaks
Garden Oaks

Longfellow

King
Polk
Edison

M.L. King
Shidler
Polk'.

Garden Oaks

Edison
.Edison
Polk
Garden Oaks:

'Parker

Garden Oaks
Longfellow

Edison.
Garden Oaks

Lincoln
Truman
Polk

15 7

. -I564r

Number'

50

45
30

30
. 45 & 25

30 & 30
42

30

30

65
64
45
25

26

65

40

35
301

45

40

26
50 & 50

15

45
40 If 40

75'

26

30

50

80- & 75

45

25

75-

45

75
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Dates

August 8, 9, 1974. .

APPENDIX C.

INSERVICE WORKSHOPS.

Participants and .Sublect,

16 High School Counselors in Career
Counseling.

August 19-23, 1974 25 7th and 10th grade Home Economics
'teachers worked on curriculuM developmmit.

Sept. 25,. '264 sand 103 5th year, principals and teachers in
Oct. 2, 3,-1174 a career education workshop;

Sept; 9, 16, 23, 30; 6 selected 7th grade Home Economics teachOct. 7 ' 19, 28;-and worked on curriculum, development and
Nov. 4, 1974 implementatron.

Nov., 1974 through March, 6 Cooperative Vocational Education Teachers
worked on a curriculum unit. in student
personal ddvelopment

1975

Sept., 1974 through May, 6 Middle School Industrial Arts teachers1975

Febivary 6, 1975 16 Middle and High School Some gconomics
- teachers in career exploration-workshop.

worked on "World of Plastics" curriculum.

March 13,1975

,

June 1975

June 2720',1' 1975

34 5th year teachers ia.a handicrafts career
workshop.

105 K-12-teaChers:attended Kaleidoscope '75.

3 teachers at Dunbar worked on Practical Arts
curriculum development.

458-
157
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Two years agcrs.in an attempt to provide a more
complete educational, expeiience for a greater
perpentag& of its students, the Board of Education , .

of the Ok 'ahoma City Public School Sysig approved
be to the United States

Officet1Z7 cation reopening funds to implement
a career education program for giadesS through -'
12 Thep °posel was approved by USOE, andfunds
totallirig.F400,000 for a three year program were
awarded :Ind work began in August of last year.

' Funds ate administered Oklifibma City
'System th ough the Oklahoma State Department
'of Voc#, nal'echnical Education.

Person eI directly involved in the program are
Dr D'on F aver, project director, Oklahoma State
Departme -t of Vocational Technical Education.
Dr Sizern .re Bo'wlan, directo' of vocational-
technical id continuing education, Oklahoma City
Publietci iols; and the career education staff. The

staff incluies Tom DeSpain, career education
coordinat-i...Cal,HolloWay. liaison specialist; Sara
Earnest and GariHornish, occ pational specialist

. The ke. to the Oklahoma ity program is
communi: ,. -involvement. Community based career
edUcation ,s a program that projects the classroom
into the et.vironment in which we actually live, an
envitonmeot full of stimulating, talented people, an
environment in whicA the most relevant of education
can take place.

Although career education is currently funded
thrO ugh the StateDeliartment of Vocaticinal-
Technical Education, the concept of career educaticin .
seeks to serve as an umbrella vthich embraces all of lb

education including academic, general, and vocational.
The Oklahoma City program has developed four

major thrusts; career awareness for elementary
students, career exploration for the middle school,
career preparation for the high schpol, and career
information and placement for student dropputs
or potentiakiropciuts. The entire career education
prograM has been ddsigned to illustrate the
importance and/relevance of, the community as-a

realistic, viable and intrgral part of the total
school curriculum. -/

A major goal of the 5th year awareness program
islet titilize community resources for the purpose of
cleyglopinoti youth an awareness of self, an awarenest
of the wide range of options open to each individual,

.

and the, realities of the world of work. An.example
,

is the career education television series carried on
Channel 13 and 11 at 1:30 p.m. on Tuesdays for
5th year students. Students are exposed o,a variety
of occupations in the 15 occupational clusters
identified by the U.S. Office of Education,

In trying to captUre the interest and imagination
cif,the 5th 4ar slOclents, stimulating workers from -

Vie Oklahoma Pits/community appear onthe
second semester television broadcasts. a recreational
'director, a karate instructor, a Space scientist, a truck
-driver, a ballet instructor, and many .others will all
make guer appearances sharing career information
with students.

Another source Of community inv olvement-is
the career education speaker and tour program.
Many interesting experiences are afforded ttie
students by gracious atizens of the Oklahoma City
area who donate the., time and effort in speaking
engagements and tours. Firemen, ivathermen,
trackers, morticians, engineers, an.i astronaut:
are just a few examples of our are,1 speakers
These men and women try to assist students in
gaining a better understanding of v.at is involved
in the world of work. .

Just recently Mayor Patience Lat6ng spoke to
students at North Highlands 5th Year Center
explaining some of the functions ct city goveinmenr
and encouraging the students to establish a siptern.
of student government at their school. The caleer
education field trips are designed to take students

Pape 10 - OKLAHQMA EDUCATOR, December, 1974

out of the "school" -classroom and into the
community "claisroom" to see workers in action.
Field trips include visits to the capitol, major
universities, local banks, law enforcement agenCies,
TV studios, fOod processing,and packaging plants
the Spring Festival of Arts, and many other places
in the Oklahoma City-area. Community involvement
is indeed an integral part of the 5th year
awareness program. /

Students at eleven middle schools in Oklahoma
City are involved in career education activities
in all three grades. One example of this involkment
occurs in, a class called World of Construction.

Designed is a replacvement for the traditional7th,
grade industrial arts class,World of Construction
students are exposed to some 80 careers 4p the
construction field.

This exposure is realized through building a

complete small scale wall section of ahome.
Students construct the foundation, wire,*plUmb,
roof, and completely finish the interior and
exterior of their section. The'dtiferint careers
involved arestressed throughout the courfe.by the

. instructor and by odiside speakert brought in from
. the comrhUnity. Students of one middle school
displayed their wall section last year at the AllCity

_Industrial Arts Fair held at the or Ogroads Mall.
Staff members at manwaf the Middle Schools in

Oklahoma City have been actively seeking ways to
involve all of their students in career education'this
year through community invorvement, In many
classes, outside speakers and field trips are the
order of the day. a

) Although teachers have for years been involved
in such activities to a greater or lesser degree, the
career education concept seeks to "sell" communityi
involvement as a valuable learning tool ancto . -
convince.teachers that by emphasizing the careers
observed during these experienc.e., education can
show greater' relevancy to More.students.

.
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At the high school level, new courser have been
added to the business, vocational, industrial arts and

economics curriculums to better relate
c.iasses to their career possibilitiesIn many

of t.le5e classes. students will actually work part
mi. as part of theArade.

It other classes, the classroom experiences will
invo-ve the student in "real life" situations such as,

job , rterViews, working rn the communication
cerrnr of a bu'siness;a1-,caring for small children.
Aga-n, speakers and field trips are utilized by the
teacher to relate course.content to the real world.

Tne Career Infyrmation and Placement Center,
established at the System's Adult School, is
designed to assist those students who are drop-
outs orhave been identified by school personnel
as potential drop -outs. Career counseling is given

1,

4

0

,

3

ti

-
the student and an atfempt is made to shoW the
relltionship between schooling and the std dent's
career l..Since many Orients's:4o not have'clearly
defined career goali,'issistance.via cOunseling:ptinted
material, filmstrips, and other aids must be
Many-times, the liaison specialist at tihe center.will
being groups of these students together to visit with
personnel directors from different bilsinesses of
industries-in the community, or representatives
from other agencies such as the Oklahoma
Employment Securities Commission.

Other student; may simply Mat a job, and not
desire to return to school. In cases such as this, an
attempt is made to place the student. Experience has,
shown that many of these young people will return
to school after working a vihilee Experience has
shown these students the limitetr4areer ('
opportunities of a high school dropuut.

While working with these young people demands
a great deal of community involvement in terms -

of job information and job placement, response
from community members has peen overwhelming.

Community respdme, at least in part, has been
facilitated by an alvisory committee, composed of
community members, formed to offer guidance and
direction in the implementation of the Oklahoma
City Schools' career education program.
Representatives fromstate agencies, local business '
and industry, PTA, the -clergy, and,educational
institutions are represented on-this Committee.
Their help has been a valuable asset to the program,

People might ask if career education is the answer
to problems confronting education today. in the
last-three years close to a third of 11 school
districts -in America.have-initiatgcarier educational.

I. efforts. Over thirty-five state departments of
education have appointed career education
coordinators. At least twenty state boards of.
education have passed resolutions supporting

career education. All of this occurred without a

federal law called career educlation.

President Ford, in a recent commencement
address at Ohio State University made these
remarks. "At home, the Government must help
people in doing things they cannot achieve &S

liflividuals,:accordingly, I have askedihe '
Seceicaries'of Labor and of Health, Education, and
Welfare to report tar& new ways to bring the world
of Work and the institutions of education closer
together, For your Gover ent; as well as for you,,.
the timehas crime for fusion of the realities of
a Workaday life with the teachings of
academic institutions."

For these reasons, and More, career education'
seems one possible answer to the many problems
confronting the educational institutions of,today.

it
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Community InvoNement

By GARY miNivicit
Community involvement is

the key to a program in the
Oklahoma City ptibliescifools

. aimed at introducing
students to the many options
in the "world of.work."

The' Cireer Education
Program was discussed, by
Tom DeSpain, career educa-
tion coordinator, just prior to
National Career Education
Week, Monday through Fri-
day.

The pii`rpoge of the.
- program. he, said, "is W ex-

pand the student's career op- .

tions through increased.
kno*ledge via classroom ex-
periknce. counseling and

. community involvement."
. "The. premise is to get the

community involved and use
the community as a learning
experience; "he. said.

This ,is basically ac-
. complished through speakers.
from various occupations,
who visit classrooms and tell -

the students about their jobs.
But aside from the jobs

themselves. the speakers
Iso go into th type of.
ifestyle that g along with

it such as leisure time ac-
tivities they can expect and .

the monetary advantages and
disadvantages, DeSpain said.

"We are attempting to
relate a classroom ex-
perience to'what they may be

.doing later on in their life.
el This makes education More

relevant." DeSpain said.
:`We are not trying to guide

"or 'direct then in any }rays
Rattler we are trying to
provide options."

The Studer, are not .con-
fined to lea i about career
possibiliti s in the
classroom.°Th6 prograrh has:#
also included \field trips to
such placer as a veterina
clinic, food processing OlatIV...
police statior4 the state_
capitol and other places

'various careers firsthand he
where students can observe I

.4 7

The program is designed
for grades five through
twelve and has-received
S400.000 from the U. Office
of Education to be used over
a 'three year period. It began
in August of 1973.

In essence, the program
has developed "four basie-'.',

. thrusts DeSpain said. They
are car r awareness for I
elenien students, career-''
explora for the Huddle
schocils, career preparation' I
for the high schools and
career information and;
placement for dropouts and
potential dropouts.

Anotherexample of com-
munity involvement has been
the presentation Waugh
.educational television of an
afternoon TV series which in-
trodtices elenientary
students to workfrs from
different careers.

A proj lii*currently un-
deriray in citY
middle schools des u a
replacement. for jhe '
traditional seventh gra -

duStrial arts dais; he d
Called World of Construc-

tion, DeSpain said students
;are exposedto some 80. .

careen in the construction
field by building a complete
small-scale section of a
home.

The project consists of
building ifoundation, install;
ing . wiring and plumbing,
buildiiig the roof and corn:
pletely finishing the interior

.and exterior with the
different careers ihvohied be-
ing'stressed by the instructor
and outside speakers, DeS-
pain said.

At the high schoOl level, he
said, many new courses have
been, added to better relate
certain classes .to their

career possibilities and in
mans ,classes "students will
actually work part-time as
pa f their grade."

I ther clasies, ex-
include realistic

such as job inter-
, working the com-

munication center of a
busin,ess or caring for a small
child.

The career information and
placement center aspect of
the program was designed to
assist dropotits. or 'Students
identified a's potential,
dropouts, DeSpain said.

"Career counseling 00
given the student and an
attempt is made to sh'uilhe
relationship between school-

'lug and the student's career

g94-"
find for students who mere-

ly want a job and haVe no in-
tention of returning to school,
the center attempts to place
him even though "experience
has shorn that many of these
young people will return to
school after Working a
vihile," he said. "Experience

. has shown these students the
limited career opportunities
o .a brgh school ropou .

There is really no way to
measure the program's .

success except through
'leacher observations, DeS-
pain said, but educators in

° Oklahoma City are excited
about it and "the Community
response has been .

overwhelming(`' 71,

163

c

:yr

a

5.



. PUBLISHED, SY THE

AC.
-

ume 7

tg.r.,
t -

Oklahoma City, Oklahoma -

,
'1" 100 TeaChersParticipate, Workshop

ilibqUaints Them :With Community
C004 It eat it.i hear it knot it.

paint it f etch it. dream it.
rmh -Arite.it play it feel it.
predict it. see Lt and live to tell
about .t ..

That s how some 100 Oklahoma
. City tent-hers got better acquainted

wris th.-ir commu,nity in a spacial
-wo:krinop aimed at. Helping them

. USe COITITC.UnitV -1'...ource's to make
Qasses more relevant.

41-le teacher education workshop
was "Kaleidoscope 75 Career
eduarfrrr throdgh corhmunity
involvement. ..

''Becaue the ba.6r.pound alid
educatioli of-many, teachers in the
pdblic gchooli has bepn, fwused

,primarily: upon teaching. ?luny
relate to their suidentsonly in a
classroom environment. If public%
education.vo be education for ale
as increasingly proposed by "many
Olicators en'd community leaders.
teachers must be educated to use
then. cpmniunity as a valuable

learntrig ,erVierince for their
students."' explained To DikSpain. , ' 'r 'coordinator for career' education. '

. "Kaleiclosco e 75" was a '
;summer worksho sponosred by the
.Career Education staff and the
Oklahpqia cityi, chamber .,of .

- Commerce. the neat-mai 'Alliance oft .
Businessmen and Central State ..i'
trilVerSity

ir
.

.

.

Community representatives led
19 sessions deating,with "concerts
of its .ety. Our . hurnaii and
naturpl environment." "tie' arts,"
pnd "the inquisitive mind."

Activities included a rock hunt.
a gourme5r roods feast. a clown
clinic. magic show and a sessiorr on
Eitra Sensory Perception arid
pyramids as well as sessions on

8

,

4
t.

0.
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yoga. aging. acupuncture. dream
analysis and hypnosis

Concerns of society ranged from
news coverage "slatued or
straight.". the penal system. °rugs.
the battered child, and a consumer
repOtt on credit dad interest laws
followed by consumer protection
tips,

. June.1975
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