
DOCUMENT RESUME

ED 126 295 95 e ' CE.007'/380
. ...' 1

TITLE Career Information, Group Counseling 1974-75. Tinal
Report. . . . .

INSTITUT;ON Gateway Technical Inst:i Kenosha, Wis.
SPONS OINCY Office of Education OHEW),,, Washington, D.C.;

.

Wisconsin State Board of Vocational, Technical, an4 .
. IAdult Education, Madison.

REPORT NO "r 06-169-151-315; VT- 102 -895-
PUB DATE Nov 75
NOTE 24p.; Part'V, Appendixes A-D may not reproduce well _

due to btoken tyPe;. Prepared by Research And Planning
Servides Department

EDRS PRICE 8F- $0.83 HC -$1.67 Plus Postate.
DESCRIPTORS Audiovisual AidS;,'Disadvantaged Groups; *Group

Counseling; *Information Services; Minority Groups;
Occupational.Information; Peer Counseling; *Program
Descriptions; Recruitment; *Technical Institutes;
*Vocational Counseling; Vocational Education;
Vocationalllovup

ABSTRACT
The report describes a Gateway Tettnical Institute

(Wisconsin) project to provide` more effective counseling and career
information to disadiantaged students in the institute's vocational,
technical, and adult education dfstrict. Interviews with graduates of
Lit' different programs were taped as a technique for providing
occupational information for pptential and pr nt students, The
taped conversations included information -,..t job satisfaction,
relevance of training, advancement op.. unities, and other -

job-related information. A peer cos: eling program was instituted to
provide information and opportu y for mote personal contact with
new students. In addition, 50 c. eer information packets consisting
of from20 to 50 color slides and accompanying scripts were developed
to be used in counseling and recruitment. Since the inception of the
program in 1,975,eenrollment has increased significantly on the Racine
campus, as predicted at the outset of the study. (NJ)

******O***1 ********************************************************
Docu nts acquired by.ERIC include many infbrmal unpublished *

* material not available from other sources. ERIC makes every effort *
* to" obtain the best copy available. Nevertheless, items of marginal *
* ieproduCibility are often encountered and this affects thd quality *
* of the microfiche and hardcopy reproductions ERIC makes available *

, via the ERIC Doctiment Reproduction Service (EVES). EDRS is not _

* responsible for the quality of the original document. Reproductions *
* supplied by EDRS .are the beset that can be made from the original.
******4!********************************************4*******************



10,..

41 I I C. 3)

I I I
tr irIXLI usJrrm

I

4

FINAL REPORT

06 - 169 = 151 - 315

CAREER INFORMATION, GROUP 'COUNSELING

1974-75

C

1

NOVEMBER, 1975

s

(

s

Research & Planning Services
\Gateway Technie-al Institute

kENosHA RACINE etTIALWORTh
5

x

d S OE PAR TN ENT OF HE M.?).
EOUCVNON t wELFAVE
NATIONLINSTritirE OF

EOUCATION

f.:-,C.70ENf PEEN PEPPO
0./CD PECE.elED ,P00

rtE 0SON O0C.PNZA ON 00,C,,r4-
elf.; PO.N -5 Or EN op oP,N,oNs

00 NO* NEC,ESSAQA. Eort E.
N' Or c T4 AT ONA.

Er'0.1 ON POS. V'ON 00 PO: CY

2



4

FINAL REPdRT

06 - 169 - 151 - 315

CAREER INFORMATION, GROUP COUNSELING

194-75
(

a

NOVEMBER, 1975.
. .

GATEWAY VOCATIONAL, TECHNICAL AND ADULT
EDUCATION DISTRICT, KENOSHA,.WISCONSIN

The research reported 40an was performed pufsuant toa grant or
contract with the Wisconsin.Board of Vocational; Technical and Adult
Education, partially reimbursed fr8m an alloCation of Federal funds
from the U.S. Office of Education, U.S., Department of Health, Education
and Welfare. Contractors undertaking such p'rojects under Government
sponsorship are encouraged to express lreely their professional judg-
ment in the conduct of the project. Points of view or opinions

Y stated do not, tArefore, necessarily represent official State Board
or U.S.. Office of Education position or policy.

.

-N.

VT 163- 6115-

NO

3

ti



TABLE' OF CONTENTS

I. Introduction

Background for the

*II. Methodology

2

A. On-the-Job Interviews with Gateway Graduates 3

B. Peer.Counse),ing...., 4

C. Career Information Packets ...... , 7

III. ConcYlusions and IlecomMendations

A. On-the-Job Int4rviews with Gateway GradUb.tes.... 10

B. Peer Counseling 11

C. Career Information Packets 14

IV, Summation ....

V. Appendices

16

A. Memorandum to Advisors
. 17

r)

B. Letter to Grachiates
. 18.

C. 'Questions asked by Interviewer
. 19

.

D. Tape,Permission Slip.., 20A ...,, -
- ,. , .

r ` t,
).-

t4

...

4

4

1



)

*ATEWAY TECHNICAL INSTITUTE'S

CAREER INFORMATION-GROUP COUNSELING

I. INTRODUCTIOZI

1974-'75

Background lor the Study
1

At the
1

end of the first semester of the 1973,74 school
year,, it was discovered that a significant' number of students
did not complete courses in which they were enrolled. 'Further
analysis of District statistics revealed that:

1. Youth unemployment, under 22 yeprs of age, fOr Gateway
Technical Institute:District, according to Wisconsin Job
Service approximated 14i percent of theepopulation.

2. The number of disadvantaged enrolled in MDTA'rograA
was 174 with another 673 disadvantaged enrolled in the Adult
Basis Education program.

3. The minority students,in full time progtams was 184
or approximately5.19 percent of the student body.

.1*

4. 33 percent of the students .in full -time prograMs
were from the female person group.,..

. ...
, 0 '

i

5.. The\veteran'senroll nt in full-time'Oogranis'for
the school year 1973-74 is'l 50. ',..

,

/ %.

Student Services of Gate y Technical Institute and the . .

predecessor institutions, Kenosha and Racine Tbchnical Institutes,
historically has been sensitive to the needs of minorities
and disadvantaged students witt,h unique and innovative
'techniquet in guidance and counseling, i. e.,

4

1. An'intentivg recruitment progrAm, directed by specific
v ,

recruiter personnel. ,,, '.,

2. Career informationil packs.

3. Faculty-stud advisory delivery system,and

4. An intensiv lacement service, directed by specific
district placement personnel.

.t The effectiveness of these techniques has had minimal

t

a

\.`
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,success in meeting the needs of disaavantaged and minority
students in the District.

What needed tobe considered were new and additional
emphasis and efforts to serve the student publics of the
District.

In evaluating the present counseling techniques, District
Student Services personnel felt that a new thrust needed to
be,given if the District were to optimize counseling with
the disadvgntaged and minority student groups.

A proposal, 06-169-15 -315, was submitted'to the
. 'Wisconsin Board of Vocational, Technical and Adult Education

to accomplish the task of more effective counseling with
the minority and disadvantaged student. The study, Consisted
of threedistrict related techniques:

41*

,

1. An the Job Interviews with Gateway Gradates ,

1
2: , Peer Counseling,

3. Career-Jnfomation Pallets
, .

II. METHODOLOGY

A. On the :Job ,Interviewswith.Gateway Graduates

The objective of this phase of the study:was to inform
A potential and prepent students what they could expect from

employbent following graduation. The six month District
follow-up,gives the student statistical information by program
but does, not relate tht idiosyncraties of the tpeci.fic job. 1

There was,to be one tape developed ,for each progrgm. The
taped were to be in the form of interviews with graduates of
Gateway programs and were to include specific question
relating to the following.areas;

1. Job satisfadti,on

2,4 Relevance of their training toactua:1 job

. . 3.. Opportunities of advanctment,

4. Employment after graduation

5. Description Of work. ,

6. RecommendatiOs for others pursuing similaicareers

3
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.

- 7. Additional educational requirements for the job
. ,

".

8. naterests and aptitudes useful on the job

Another objective for this phase of the study was to
incorporate the tapes with the Gateway Telephone Information
in Career Packets that presently is .available and utilized
by the District's Student Services department. By
coordinatipg this inforffiation with existing informational -

material, the technique could,be expanded_to anyone in the
District who would like firsthand knowledge on pertinent
job information needed to make a decision on career choices.

To obtain the objectives, the folloWing procedure(s) were
initiated:

1. Secure names of graduates most'likely to participate
in the project;

a. Major advisors suggested names - -this procedure
'proved more. successful. Note Appendix A.

b! Obtain a print out of graduates for the last
,four years by programs.

( 2. Contact students by phon'e and explain project.

3. Students agreeable to participation were notified
by mail regarding,type of,.questions to be.asked. Note Appendix B

4. Students were also asked to sign a .tape permi,ssion
.slip prior to actual taping. Note Appendix D.

Following. student contact and orientation of ithe project,
a radio-engipeer announcer was to.be employed to make final
contact and tape.

Be Peel- Couheling,(Student-to-Student)

The major objectives of this phase of the study were:

1. An indirect low cost expansion of the Student Services'
function.

2. Creation of a broadly based school issue designed to
promotea rallying point for students and staff.

7

-



3. Changing of the schbol atmosphere from an aloof,
disinterested one to a purposeful, helping one.

The project would provide a host of new personal services
to the students at Gateway Technical Institute--Racine Campus.
Teachers would-benefit indire,ctly, anod Student Services would
be a major beneficiary through increased student involvement. ,

The 'peer counseling program is essentially an. expansion of
Student Services through the use of student help involved
in peer counseling, *

The specific approval to be used in accomplishing this
part of the study would be:

I

1. Problem/idea concern

a. Marginal school spirit.*

b. -Commuter atmosphere

c. Restricted new student orientation

(1) Approximately 90 minutes long
1

(2) Atteaded by perhaps 25 percent of. new students

d. No meaningful tie between day and night students

e. General aloftness.among students

f. Lack of strong interpersonal relationships

g. StUdent/tep.cher-ANOMIE

h, Visible presence of educatAonally, economically,
physically disadvantaged students

2. Need for the study/effort

a. Existing Student Services staff does not'
ekfectively reach all students

b. No female.counselor available to students

c. The lonely, at times harmful, atmosphere can
be replaced by a purposeful, helping one

d. The new campus completely lacks a common cause
or traditiOn about which the student body can rally

3. Specific objectives

_ 5 _
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4. Establish support agreement from the project

(1) Students

(2) Teachers

(3) Administration

b. Establish an advisory committee composed of

students, teachers, administration

(1) Provide ongoing direction

(2) Screen potential student helpers

c. Establish a delivery system

(1) Schoolwise pr9gram

(a) Assemblies

(b) Buttons

(c) Posters

helpers

cohinselors

(2) Coach/trainer

(a) Provides initial training for students/

(b) Follow-up

(3) Eight to fifteen student helpers-peer'

d. Systematic follow-up to be based on the folloWing:

(1) Student.elpers'

(2) Student body 4.51

(3) Teacher

(4) Student Services

9
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It' appears,to per;onnel in Student Services tht.many
individual students feel a strong. desire to relate to others
qn a one -to -one basis --this. program; it is believed .would
1)1'6y/de the vehi,Cle-to=accomPliSb this.

.

C. Career Information Packets

This phase of the study involved an update of an existing
;,:r: 1.career Information Pack4t that was completed in 1972. The'

__,...packets, 32 programs in'40tal,.consisted of from eighteen to
'-'-thirty sax,color Slides'tbgether with a recorded audio tape
q-apsqt'e with 'time4duration of five to eight and one-half
,minutes.

,

The body-of eacip.packet contains pictures of people at
work and in trainingfor the career together with career
information on the cassettOtape. The information at the

.
:,. end of' i'e4cl,packet encourages the jisiener=viewer to seek

addit.ftal informi.tion,froAvocational-technical counselors
I .7. iteinstructors, &S veil as people employed in the particular

,

A list/ of coppleted Career InformatiOn Packets prior to
this. $tudy4ncludedl"

',.-- ., :"' .
.

.

lASSObIATE DEGREE PROGRAMS
,

, .

Accounting, (includes diploma ilecount Clerk- Program)
AeronantitS--Piloe'Training

r ;7 ,

Alfdati6n,Mid-Manageinent 't

-,Data Processing
) '

Food;Servfce Management (icludes diploma Food Service Assi.stant)
Fluid pow6r ,(includes diplOma Fluid Power Maintenance)
.Horticultd,re--Marketing t ,

.

Hoificultupe--ProductiOn '=, ..

Industrial Mid-Managerknt -

%Interkor Design. 7

Libra;21p: TeOntcai Asslittant
MarketIng:Aindiudes diiploma Merchandising)
Math,tng--Faspi6n Merchandising
MarketingIndustrial
Mechanical Design
Police,SCience
Secretarial Science (includes diploma stenography)

/

VOCATIONAL DIPLOMA PROGRAMS'

s Airfranie-and'Powerplant Programs
* Autb BOY' -

Auto Mechanics'
Dethtal Assispant 10

_ 7 '_
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General Sales--HotelTHotel
Machine Tool Operations

-.Operating Room Assistant
Welding

Apprentice Programs

The'response for the Career Information;Rackets has
'excOdgilexpectations both in-utilizaticin,by Student Services
at Gateway, and- frbm the district 140 schools.

, .J
The problems that exist in the present Careet Inforffiation

Packet System were limite4 tO obsolescence, absence, of new
programs,'and audio and-441btographer quality. -

ic;,''

The major thrust' SI this phaao'of'the project was to
update segments of thee existing p.reer InforMation Packets
System. The following packets were considered for Apda4ng:

,

AUDIO -- ASSOCIATE DEGREE

Accounting (includes Account Clerk>
AeronAutiC-s--Pilot Training
Aviation .Laid- Management 'w f

/Data Processing (will add'Data ProceS;sing Machine dperatn)
Fluid Powei- (includes Fluid Power Maintenance) A. ,
Horticulture- Marketing
Horticulture-- Production '

' T.

Industrial Mid-Management
Interior Design \ ,

Library Media Technical Assistant
Marketing (includes Sales.and Merchandising)
Marketing4Industrial
Mechanical Design (includes Mechanical Drafting)
Police Science
Seretarial Science (ihcludes Stenography, will add.Clerk

7/4

Typist),

DIPLOMA PROGRAAS

Airframe i d Powerplant Mechanics
Auto Body -

Auto Mechanic (will add,Auto.Technblogy)
Dental Assistafit
General SleHotel-Motel,
Machine Tool, Operations
Operating Room Assistant
Welding

I I
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Apprentice programs

.

0

. The following programs need packets to be developed:

:ASSOCIATE DEGREE

Civil and Structural Technology
Court and Conference Reporting'"
Electronic Technology (includes Electronic Servicing and
Electronic Computer Technology)

Fire Science,
Hotel-Motel Management

., Instrumentation
Land Surveying Technician
Nursing--Associate'Degree and Practical Nursing

DIPLOMA PROGRAMS

CoSmetology. ..

.

Farm Training and Production Agriculture
*i,',

Medical Assistant
I

,

e
.

Power 'Mechanics and SMall Engitnes
t' Nursing Assistant and Ward Clerk. 6

Upholstery and Auto Trim
5 .

The'spetifEc procedure to be followed was to be:
!',-

11. Scripts produced in a present District project
entitled "Telephone and Informational Career Occupation
Service" would be edited and revised to suit-the needs for
Career Information Packet utilization.

V.

., N.
T

The final Script would be taped by an individual
having a clear dis1inet voice. .

The visual,portion of the existing rackets would be
reviewed.after'the scripts were finali ed. The review would
be to de'terffiine if the existing slides e compatible with
the new audio or if changes need tol'be made in a few slides
per package '

'

The visual for the new slides would also be developed
based upon the needs of the scripts. After the visual would
be developed and the taping.completed, the two would be,
synchiondzed for utilization in existing equipment in Gateway's
audio- visual lab. ,

12
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III. CONCLUSIONS AND REtOMMENDATIONS...

A. 'On-the-sob Interviews -Prittl Gateway'Graduates'
.

A total ofi'46 cassette tapes have been produced. The tapes
vary in length from four4to s minutes.

Completed 'orb the Job Tapes r
.

_'..

ASSOCIATE DEGREE'

4,-, -,a
,:cilF) AccounXing

Aeronautics-Pilot T;"aining
Automotive

. ,opriation Mid-Msnagemeht
.

. tivi't-Struccural Technology , e.

.

CourD.and Conferente Reporting .

Date-lorrOcesging ;
- :-

Electronic:Computer Technology r:.
Elec.tronic Technology .

..,-4- Eire Science Technology .

.Fluid .Power .

,

C'
Food, Service Management'
Hort1Culture--Marketing

-.Herticulture=-Pl'oduction, / -

Industrial Engineering Technician .

..Interior Design. -

Library Media Technical Assistant ,

Marketing .

iiaTketirig--Fashion Merchandising 4.

Marketing--Industrial
Mechanical Design
,Nursing--TechnicAl
Police Science'
Secretarial Science

"VOCATIONAL DIPLOMA

Account Clerk:
Airframe and Powerplant
Auto 8ody
Automotive MechaniCs
Clerk Typist
Cosmetology (

Data Processing Machjne Operations
Dental Assistant
Drafting'--Mechanical

. Electronic Servicing

- 10 -



Fluid Power Maintenance
Food. Service Assistant.'
Machine Tool Operation.
Medical Assistant
Operating Room AsSistant
Power Mechanics
'Practical Nursing'
Pre-Service Nursing Assistant'
.Production Agriculture
Upholste'ry and Auto Trim
Ward Clerk
Welding

Gateway Technical nstitute has purchasedithe services,of a
twenty -four hour answering service to disseminate tapes from a
rprevious occupational informational project completed under
project #06-180-151-314. The plan'ls to integrate these
project tapes to the existing answering service to provide a
double barrelled approach to thPse people seeking information.

The tapes will aldo be made available to GTI counselors
and other interested staff. Individual. schools in 'the GTI
district will also be prime users of the tapes if they deem
them' useful.

RECOMMENDATIONS

The initial conceptsclf this project was worthwhile, since
firsthand information about different careers is perhaps the
best source possible. However,.the actual implementation in-
cluding research, scheduling, taping etc. should in the future

gs be left to aprivate professional service. One suggestion
would include the VTAE State'. research and follow-up, contractlng
wrivate service to make pn the job tapes for all programs,
and then allow individual' districts to. purchase those. tapes
which are pertinentto their campuses.:

B. Peer Counseling (Student- to-S'tudent)

A
.gyring the year, dialogue was establighed witlf Dr. William

F. B wn, Professor of Educational Psychology at Southwest
Texas, State University. Dr.. Brown is the apthor of Student--
to Student Counseling: An Approach to Motivating Academic
Achievemeft.

. Dr. Brown was most helpful in providing a variety of aids
and materials pertaining to his innovative approach to peer .
counseling.

11
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Dr. Roland Balwin, Director of Student Services at the
University of Wisconsin - Washington County Center, conducted
a STS Workshop at Gateway, Racine Campus on February 7, 1975.

A total of 15 students Were recruited, for the 1974-75
school year. At the beginning of the semester
ten students remained active. The five 11, o withdrew left
for academic, vocational, and personal reasons. 'Certain .
students left because they were unable to fulfill program
requirements. Six of the ten students who remained active,
graduated in May, 1975. Forty-four students have been referred
to the progragaor expressed an interest in it for the 1975-76
school yqa.r. They will be contacted -by letter for an initial
interview with the coach/trainer. Out of the forty-four
students, 20 to 25 would be invited to complIte, an application
(majority on Racine Campus).

On a number of occasions, resource people from Gateway,
as well as from the community spoke to the Student -to- Student
group: They shared their expertise and elaborated on how
their 'functions could help Gateway.

During the Spring, 1975 registration and 'orientation, the
STS counselors acted as resource personnel---fach counselor
was 'available at a special STS table to assist students'as

,

follows:

'1. Welcome new ,students -to GTI.

2. Overview of the typicartransition problems students
have from high .school to GTI's environment.

3. Interpretation of academic terms and other GTI lingo.

4. Ho any credits to carry.

How much employment outside of school is adviSable.

6. How to read a schedule.

7. How to plan the semester and courses..

8. Pre-.registration prOcedures.

9. Description and instructions pertaining to final
registration.

10. Invitation to Orientationits meaning.

- 12 -
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As was previously mentioned a workshop was held with

Dr. Balwin,for the expressed purpose of making the STS
counselor-aware of the function and successful technique
fbr this type of counseling.

Se'veral STS'counselors deyeloped student contact by
acting as tutors and group study leaders inthe GTI
Opportunity, Center.

A STS counselor spoke to the faculty, to explain STS
and encourage referrals of troubled students to STS.
counselors.

It is to early to-effectively evaluate the success of
the programat, Gateway Technical Institute--Racine Campus,
,but it is noteworthy that both students and faculty are
recbgnizing the importance and invaluable' role that STS
counselors have and can' provide.

'It is recommended that in. the future the program:.

. Be expanded 'on the Kenosha Campus as well as be
maintained on the Racine Campus.

2. More available time'for the c. ch/trainer needs to
be considered to adequately work with the STS Counselors.

3.' More careful screening begiven to all-student
counselors. Some of theoriginal 15 counselors, found it
difficult to follow STS counseling guide lines. Others
had selfish motives for becoming STS counselors.

4. Systematic training needs to be scheduled. The in-
service training was held .n a haphazard manner due to the
,newness of the program.'

5. 'Greater recognitionneeds. to be striven for within the
GTI system.

6. Public information for the program should be
increased along with more continuity.

7. When selecting counselors, a more varied cross
section of ages of student counselors shout% be sought.

8. An increase budget should reflect additional
activities and expansion of the program.

t.

10
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9. Bptter facilities (office space) needs to be cp.n4faered
for this program if the STS program is to have a greater
impact at the Racine Camput and expansion on the Kenosha,
Elkhbrn Campuses.

C. Updating and Compl-tion of Career Information Packets

This ph'ase of the study prerduced the following Career k
Information Packets (consistigg of from 20 to 50 color 35 mm
slides each and an accompanying tape recorded script from
4 to 10 minutes in length):

Account CleA
Accounting

,Aviation Careers (Aeronp.utics-Pilot Training, Airframe and
Powerplabt Mechanic, Aviation MidzManagement)-

,Apprenticeship
Auto Body.

.,
Automotive Technology

/

Adtomopve Mechanic
.11

Civil/Structural Technology
.Clerk Typist
Cosw,tiology
Court -aid Conference Reporting
Data Processiing
Data Processing Machine Operations
Dental Assistant
Electronic Computer Technology,
Electronic Servicirig
Electronic Technology
Farm Training
Fire Science Technology
Fluid Power
Fluid Power Maintenance
Food Service Assistant

'Food ServiceManagement,s,
General Sales - -hotel -Motel
forticuIture--parketind
Horticulture -- Production
Motel /Motel Management
Industrial Engineering Pbchnology
Interior Design
Land Surveying Techn9l'bgy
Library' /Media Technical Assistant
Machine Tool Operation
Marketing
Markdting, Fashion Merchandising
Marketing, Industrial

470
O

- 14
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Mechanical Design,
Mechanical Drafting
Medical AssiS1ant,
Nursing, Technical
,Operating Room'Assistant
Police Science
Small Engine and Chassis Mechan &cs
Practical Nursing
Pre-Service Nursing Assistant,
Production Agriculture
Production Welding
Secretarial Science
Stenography'
Upholstery and gutb Trim
Ward Clerk

td

33 of the scripts used for these packets were those
produced by.Don Berns (Counselor at GTI)- under a project
entitled "Telephone InfOrmational Career Occupation Service"
which was com151ted in'JuneY1974. g total of 17 scripts
used in the packets were developed and narrated under project
.169. The narration was done by Mr. Jonathan Green, announcer
"for WTMJ Radio, rrilvaukA.

oe'

After these scripts were written and narrated the visual
part of each packet was planned. This visual aspect would
consist of color slides that wouldc9incide with the script.'

Slides for this section were collected from four different
sources:

slides that mere currently al.)a-ille in carious locations'
at GTI. These inclu\ded slides taken for a project completed
in 1972 at GTI 'entitled "Career. Itiformation Packets", and
slides previously taken by various departments at GTI:

Slides that'varions'industries'and businesses in the GTI
District made availabn for duplication.

Slides prepared_by Vaukesha County Technical Institute
in the "Day in 'the World of Work" ,project. 'These slides
were made available through the cooperation of 1,11:gt/oan

Stephens at IITCTI.

Slides taken by g khotozraAn-(Warren'Lewis) hired on
an hourly basis for this project. These slides were taken
on the three campu,ses of GT/, area business andindustrial
locations.where.GTI graduates are employed, and farms .run

- 15 -
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by GTI students in the Production Agriculture program. Slides -

from this source made up the largest group of slides used.
Apliroximately 1500 glides were taken byMr. Lewis. His ,

wages totaled $534. A total of approximately X1,000 slides
were used frtm all the pther sources listed.

The; next step in, the project bonsisted of arranging appropriate
slides,fdr each programin a carougel slide tray in an order
that coincided with the narrated script which had been recorded
on cassette tapes. These slides were numbered and the corre-
sponding numbers placed in the body of the written script.

The final stage of the project involved placing inaudible
cues on Side 2 of he cassette tape wAicch had the recorded
audio information on Side 1. These cues are used to change
slides at the rover time in order for the visual presentation
to fit appro e audible message. This system.
allows the ackets td be playe ack With automatic slide
advance on a rear-view Singe aromate projectbr

These slide/tape pac' ts will be used exte iely in
counseling and recruit9Yrg new students fdr all TI programs.
'TITis software will lend itself to utilization at GTI campuses,
area high schools and carious other locations where recruit-
ment and counseling activities occur.

It is recommended that at least every two years the
existink packette reviewed and updated and that whenever
allew program begins at Gateway that a Career Education
Packet be developed immediately. To attain greater effective-
ness of the CaTeer Education Packets, the audio and photographic
quality of.the material should be, periodically checked and
improved where necessary.

1V., SUMMATION

From,the outset of thi study it could be predicted that
the, techniques stressed in his study should result in
increased enrollments at the Racine Campus with a corresponding
clecrease in attrition. ;

As of this date there has been a significant increase in
enrollnents-in programs at the Racine Campus--approximately 19%. .

Whether the increase is a result of the techniques- of this
study can only be surmised but it may be assumed that the
techniques of. this study have contributed in some measure to
.the increase in enrollments.

;
- 16 -
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APPENDIX A ,

MEMORANDUM

DATE: October 2, 1974

Advisor in

PROM: StUdent Setvices, Kenosha Canpus

SUBJ: Graduates of Your Program

-have been awarded a grant by the State of itis'ponsin ('TAE) to

interview and tape graduates of our one 'and two year programs. I am

thinking that you as advisors:would know of a couple of your graduates

who would like to rarticipat4.in my project. The infornarion I will. be

asking then will concern their training at GTI and their present job.

I would prefer people who have one or tcioyears experience in

their field of study.
. . ..*

Please return this form to me with the following information (if

known) at your earliest convenience, ', /'
Yr. of Place of

V2me of Gradu e Ad
-dress

Phone, Grad. Employment
7.---c ..

1) 1

(

.

r.

2)

.Thahk you for your assistance in this project. Once completed

hope to use this inforration as'a counseling tool for out area 'counselors

and as a needed infornation4 toot for prospective students.

bn

Sb
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4Y TECHN CAL INSTITUTE

'APPENDEZB

Kenosha daeopus
District Office
3520. 30th Avenue
Kenosho. We. 5312'0
Phone: (414) 658.4371

i 4Rocins. Coelnes Elkhorn Comps;
1001 South Moen Steele. E. Centralia 5 & Hwy. H
'Recent. Wt. 53403 Elkhorn. Wi. 3121
Phone: (414) 637.9E81 Phone: (414) 23-5390

Ke.th W. Stoehr
Dtitriet Doector

Dear -1

v. -.

You have been selected to participate in the ON ThE JOB SERIES of taped
interviews which is being develored by GTI. The series consists of
taped interviews with selected graduates cif all the Gateway Technical
Institute programs. The tape will be in the form of an 8-10 minute
interview with you. The questionseat you will Be requested to answer
are enclosed. .

Once all the tapes are made, they will be used as counseling tools so
that prospective students can get an idea of what work in your area is
all about. The tapes nay also -be used by our school in a new project
which would allow people calling our school wanting ocdupatianal
informiticd to listen to your tape fiver the phone.y

..,

. .

1.'.'1'41During our recent phone conversation, you gaiire me a best time to call'

\\\

- you. Please expect the call sometime .within the next 60 days.

`:, Please sign and return' the permission to tape half sheet. A self
. addressed, St4mped'envelope is enclosed far'your convenience, -

After the projct is completed, I hope/to notify you-of how it has
worked out. ;'Thank you in advance for youVcooperation. ;

Sincerely, .

/

'dim)

Richard Lenz, Counselor
Phone: 656 -4371

22
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Graduate, these are questions,tha
during the telephone taping. They
There is enough spade between ques
thoughtso use during the lute' ew.

11

nterviewer will ask you
appear in this order.

or you to jot dam Your

1. Where are you working and what ate your typical job duties?

2. What satisfies you most about your job?

3. What satisfies you least about your job?

4. What course work at Gateway helped you on the job?

5.' Do you feel you are receiving an adequate wage?

6. What Tpe of high school courses would help a perpon considering
Arai ding in your field?

7. What kinds of personal qualities shguld a persoh have for this
'kindofwork?- (Examples interests, aptitudes)

8. How is the opportunity for advancement?

9. What advice would you give people who are considering being
trained in your field?

. .,. , .

10. What other jobs, could you have applied for. with your ttainipg at
Gateway?.

,

0,

2 3 . ";

- 10
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APPENDIX D

I do hereby give permission to Gateway Technicalliistitute to
pre record.my conversation over the telephone and to use such a tape
Tqcdrifing for vocational counseling purposes. These purposes may
include duplication of such for high sbools and/or using the

-tapes for telephone information on careers.
7

DATE SIGNATURE

ADDRESS

TELEPHONE

Number- City -State Zip

Area Code

. EMPLOYER

Number ,

YOUR JOB TITLE

` a
1

24
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