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EBSTRACT T .
The report describes a Gateway Tethnical Institute

(ilecnn51n) preject to provide more effective counseling and career ,

idformation to disadvantaged students in the institute's vocational,

technlcal, and adult education district. Interviews with graduates of

different programs were taped as a technlgue for providing . .
occupational information for pytentlal and pr nt students. The
taped conversations jncluded information t job satisfaction,
' relevance of training, advancement op unities, and other

job-related information. 2 peer co eling program was instituted to

provide information ahd opportunify for motre personal contact witk

new students. In addition, 50 catreer information packets consisting

of from 20 to £0 color slides and acconpanylng scripts were developed

to be used in counseling and recruitment. Since the inception of the

progras in 1975,'enrollleht has increased significantly on the Rac1ne

campus, as predicted at the outset of the study. (NJ)
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“GATEVAY TECHNIQAL INKSTITUTE'S

\ ' .
CAREER IX\FORMATIO\’ GROUP COUNSELING ~ ~
(
. 1974-‘75 T - i - -
! 3 : . - P ..
I. INTRODUCTIO" . . ‘ ]

I

’ Background for the Study

At tne end of the f1rst semester of the 1973-74 scLool
year, it was discovered that a significant' number of students
-did not complete courses in which they were enrolled. TFurtjer
analysls of District stat1st1cs revealed that:

1. Youth unemployment, under 22 years of age, for Gateway
Technical Institute:District, according ta ¥isconsin Job '
Service approx1nated 143 percent of the populatlon.

"2. The number of disadvantaged enrolled in MDTA hrograﬁ
was 174 with another 673 disadvanfaged enrolled in the Adult
Bas1s Education program. .

.
)

¢ &
» .

3. The mingrity students. in full-time prog ams was 184
~or approximately 5.19 percent of the student body. ,

‘4. 38 percént of the students in full time programs
'were from the female personégroup . -

5; The\veteran s enroll nt in full- t1me programs for .
the school year 1973 74 is ‘1050, 12 , .
) /. ' . .
Student Services of Gate v Technical Instifute and: the
predecessor institutions, Kenosha and Racine Technical Inmstitutes,
historically has been sensitive to the needs of minorities
and disadvantaged students wigh unique and innovative
'techniques$ in guidance and counseling, i. e., ~

z

. 1. An°’ intens§ive recrultment progrim, d1rected by spec1fle
-recru1ter personnel. v, as

2. Career informational packefs.
3. Faculty-studefit advisory delivery system,, and
A - R

"4, An intensiv placement serv1ce directed by specific
d1str1ct placement personnel , - . -

The effectiveness of these techniques has had minimal

. i

' . . ¥ - ..

.r'
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.success in meeting the needs of disadvantaget and minority
students in the Dlstrlct. . .

What needed to be cons1dered were new ahd additional
emphasis and eifforts to serve the student publics of the

District. i N

In evaluating the present counseling techniques, Dlstrlct'
Student Services personnel felt that a new thrust needed to
be given if the District were to optimize counseling with
the disadvdntaged and miﬁority student groups.

A proposal, 06-169- 151 315, was submitted "to the

. "Wisconsin Board of Vocatlonal Technical and Adult Education

to accomplish the task of more effective counseling with
the minority and disadvantaged student. The study, consisted
of three district related techniques: .

' 1, On the Job Interviews with Gateway Graduhtes .
o . 2

2. . Peer Counseling, .o ]

3. Career-Inforpation’ Pdffkets
II.‘ METHODOLOGY, . . :. ‘ : ' -\

A, On the'UoﬁtIntervfe“swith'Gateway Graduates

- The objective of this phase of the study ‘was to inform
potentlal and present students what they could expect from
employment following graduatlon The six month District -
follow-up, gives the student statistical information by program
but does not relate the idiosyncrasies of the specific job. a

There was .to be one tape developed for each progrdm. The
tapes were to be in the form of interviews with graduates of
Gateway programs and were to 1nc1ude specific questlon%.
relating to the following areas; | .

1, Job satisfaction ' T .

)
,

2, * Relevance of thefr training .to. actual job
3.. Opportunities of advancement :
4

. Employment after graduation L
' DR Y ’ V4 : -
'

5. Deseription of work. .

6. Recommendatiéns for others pursuing similaq\fareers

3

v
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,four years by programs, s

. 8lip prior to actual taping. Note Appendix D,

[N
A

7. 'Additional eduqatipnal rquifements for the job @
; . :

8. TInterests and aptitudes useful on'the job

Another objective for this phase of the study was to
incorporate the tapes with the Gateway Telephone Information
in Career Packets that presently is available and-utilized
by the District's Student Services department. By '
coordinatipg this information with existing informational -
material, the technique could-be expanded to anyone in the
District who would like firsthand knowledge on pertinent
Job information needed to make a decision on career choices,

- 4

To obtain the objectives, the following procedure(s) were
initiated: ’ .

1, Secure names of graduates most "likely to partltlpate -
in the project,

4 ° .

-
P

a. Major advisors suggested names——tbls procedure
‘proved more. successful, Note Appendix 4, .

b.” Obtain a print out of graduates for the last

2. Contact students by phone and exblain project.

-

3. Students agreeable to part1c1pat10n were notified
by mail regarding type of~questions to be.asked. Note Appendix B &36

<

4., Students were also asked to sign a.tépe permission

Foilowing'student contact and orientation cf ihe prOJect
a radio-engipneer announcer was to.be employed to make final
contact and tape.
. ' 7
B. Peer Counkeling -(Student-to-Student)

-
The major objectives of this phase of the study were:

1, An 1nd1rect low cqQst expan51on of the Student Serv1ces'
_function,

; 2. Creation of a broadly based school issue designed to
promote- a rallylng point for students and staff,
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3. Changing of the school atmosphere from an aloof,
disinterested one to a purposeful, helping one.

’

The project would provide a host of new personal services
to the students at Gateway Technical Institute--Racine Campus.
Teacners would benefit indirectly, and Student Services would
be a major beneficiary through increased student involvement, ,
The ‘peer counseling program is essentially an. expansion of
Student Services through the use of student help 1nvolved
in peer counsellng. R 4 -

The spe01flc approval to be used in accompllshlng th1s

part of the study would be:

1. Problem/ldea concern .
a. Marginal school spirits -,
b. - Commuter atmosphere
¢. Resfricted new student orientation
(1)' Approximately 90 minutes long
. (2) Attemrded by perhaps 25 percent pfine& students
d. ﬁo'meaningfﬁl tie betwsen day and niéht students
o . General aloftness among students
f. Lack of.strong ipterpersonal ré&ationships

g. Sthdent/teacher-ANOMIE .

h. V1s1b1e presence of educati%nally, economlcally,
phys1ca11y disadvantaged students .

2. Need for the study/effort

a. Existing Student Services staff does not’
etfectlvely reach all students

b. No female, counselor available to students

c. The lonely, at times harmful, atmosphere can

. be replaced by a purposeful, helping one

d[l The new cimpus completely lacks a common cause
or tradition about which the student body can rally

-
?

* 3. Specific objectives . . "

o

> —5.-. vy '.' ‘s




a. Establish support agreement from the project

’

(1) Stuqents ' -

(2) Teachers

(3) Administration ¢

b. Establish an advisory committee composed of
stpdents, teachers, administration ‘ -

’

» (1) Provide ongoing direction
;
(2) Screen potential student helpers .

c. Establish a delivery system

(1) Schoolwise prggran

¢ | ' (a) Assemblies -
(b) Buétons
gc) Posters

(2) Coach/trainer

(a) Provides jpitial training for students/

helpers
: - y .
(b) Follow-up
X (3) Eight to fifteen student helpers-peer '
- * cdunselors , A )
. . - - ‘ .
~d. Systematic foliow-up to be bhased on the following: s
. - ,‘/
R (1) Student,@éipers' .
1 L
(2) Student body ' S

(3) Teacher 5

(4) Stﬁdent Services

9
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- It appears . to personnel in Student Services that many .
individual students feel a strong.desire to relate to otheTs
.on a one-te-one basis--this. program, it is be11eved would

.

- ' prOV1de the vehigle-to: accompllsh this.
’ C. Career Information Packets
“;-,4{ oo ThlS phase of ‘the study involved an update of an existing

. f Career Information Packé% that was completed in 1972, The’

o packets 32 programs in% total .tonsisted of from eighteen to
. L thlrtf‘sax colo¥ slides’ together with a reéorded audio tape
. cassefte with K ‘time¢ duration of five to elght and one-half
y . ,minutes. T,

. .
. < s R

e R The body of each: packet contains plctures of people at

- work and in training .for the career together with career
, : 1nformat10n on the cassetteatape. The information at the
-~ Lo end o egoh packet encourages the llstener-v1ewer to seek
, addltlonal 1nfornatlon frofk vocatlonal technical counselors
. and 1nstructors as well as people employed in the partlcular
& ‘occupagioﬁ. ?, . oo

¢ [

A llst of completed Career Information Packets prior to

thls study éneluded*

/"**«
Vo

_J

-

F7<* 4 pSSOCIATE DEGREE PROGRANS

'Accountlng (1nc1udes dlploma Qecount Clerk Program) ’,
. Aeronautlcs--Pilot Training o -
. Aviation® Hid-Management ; 7 ’;
- - Data Proce551ng o ; y "
. Food Serv1ce Management (rncludes diploma Food Service A551stant)
e ‘ rluld Power (includes dlploma Fluid Power Malntenance) X
\ .- Horticultyre--Marketing ' { - . ‘
: Horficultupe--Productifn - ‘- .- ‘.
. . Industriali, Hld—Managedent - : ’
: *Intergqr De51gna_ . C Lo
Libran@ Tedhnxcai ASSLstant ‘
Market g ¥(includes dnploma Merchandising) ) ;
Ma ket&ng—-Fasplon Merchandising
Marketing--Industrial
"Mechanical Design
Police Sc1ence

] Secretarlal Science (1nclude9 dlploma stenography)
[ - -

-
.
I RN

AN

l} VOCAiIONAL DIPLOMA PROGRAMS : !

*

. Alrffame ‘and Powerplant Programs e
y Auto Body - .- ’
' Auto-Mechaniés . T
Dental Assis}ant 10

-

-7 - ' ’

.
.

. .

. * . .. .
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; WSS -
. General Sales--Hotel-lotel s
. Machine Tool Operations . ' .
- .Operating Room Assistant - - o ’ \\
Welding I - " R
- K # ° Apprentice Programs - T o

The response for the Career Informatlon,Packets has
excebdéﬂ"expectatlons both in utilizatign-by Student, Services
at Gateway, and. frdm the district h}gh schools.

The problens that exist 1n the present Career Information
Packet System were limited to obsolescence,- absehce, of new
progranms, *and audlo andmphotographer quallty. o

,-.f .

The major thrust of this phage of the project was to, .
update segments of tbe existing éareer Inforthation Packets &
System. The following packets Were cons1dered for updaxing

i o
.

AUDIO-—ASSOCIA TE DEGREE AN y .
- \ 5. \ . < 7 -
Accounting (includes Account Clerk) T ' \Q\ ,
Aerongutlcs—-Pllot Tralnlng : ;ﬂz,. @ ;o ;
Aviation. Ald—Janagenent : ¢ \§ . o
“Data Processing (will add Data Processmng Machlne Operati n) ’
Fluid Power (includes Fluid Power Maintenance) . ﬂi ,m\h .
. Horticulture—gMarketing _ -\\ ooy
Horticulture--Production - ' Py
Industrial Mid-ﬂanagenent N AR ‘ .
Interior Design : ’ - P
Library Media Techn1ca1 Ass1stant " ) T

Marketing (includes Sales.and Merchandising) , ‘

Marketing--Industrial - . ‘

Mechan;cal Design (includes Mechanlcal Drafting)

Police Science / ' :

‘Segretarlal Science (1nc1udes Stenographx‘ will add.Clerk Typist)R
.

S

i -

N DIPLOMA PROGRANS .

¥ . + -

PCEN

Airframe gnd Powerplant Mechanics -
Auto Body’ i, b
Auto Mechanics (will add Auto Technology)
Dental Assistant . . ) / / ‘.
General Sale--lfotel-Motel, e . ) PR
Machine Tool Operations . ' '

Operating Room Assistant

Welding - L - ) .

» B '

A Y
-
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-~ Apprentice Programs

The following prograims need pdckets to be developed:

. “ASSOCIATE DEGREE

Civil and Structural Technology : N
Court and Conference Reporting - " -
Electronic Technology (includes Electronic Serv1c1ng and
Electronic Computer Technology)
Fire Science:
Hotel-Motel Management . ‘
.- Instrumentation : N
Land Surveying Technician
Nursing--Associate Degree and Practical Nursing

! DIPLOMA PROGRAMS

PR

»

Cosnetology -
Farm Training and Productlon Agrlculture '
Medical Assistant )
« Power ‘Mechanics and Small Engines~
/ Nursing Assistant and Ward Clerk:
Upholstery and Auto Trim  _.-- N
9! : .
The’ speciftc procedure to be followed was to be:

'/

£3

»

h. Scripts produced in a present District project
entitled "Telephone and Informational Career Occupation
Service" would be edited and revised to suit. the needs for
Career Information Packet utlllzatlon.

- ) “\-

Qﬂ The final scrlpt would be taped by an 1nd1v1dual

-having a clear distinet voice. e

reviewed after’ the Scripts were finaliged The review would
be to determine if the existing slides e compatible with

‘the new audio or if changes need to‘be made in a few slides

per package ¢

The visual .portion of the existing iackets would bd

. The visual for the new slides would also be developed
based upon the needs of the scripts. After the visual wquld
be developed and the taping. completed, the two would be
synchronized for utilization in existing equipment in GAiteway's
’ aud10—v1sual lab,

1

~

\]‘
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v I11I1. CONCLUSIONS AND RECOMMENDATIONS ._ . .
A. 'On-the-Job Interviéws witb Gateway Graduates'® k
A total of;"46 cassette tapes have been produced. The tapeg . «
vary in length from four‘to\s}? m1nutes )
4 A 4

Completed og the Job Tapes R

S ‘ASSOCIATE DEGREE * - : /ﬁi

~

[ c - -

. %™ Accounting . " ; .
Aeronautics-Pilot Training » ) - ) .
Automotive - . - ; > .
d%%&Vlatlon Mid-¥anagement . .

Clvx*—Strucpural Technology 8

Court.and Confexence Reporting

DataProcessing - ’ . ’ oL

Electronic Computer Technology,~,z -
. Electronlc Techhology- : - :
. %+ Rire Science Technology . . .
.Fluig .Power . “ 2 ’

el

-

Fooq Service ﬁanggement
Horticulture--Marketing . ) .
. Herticulture--Production ./ R . .
Industr1a1 Engineering Technician . .
Jnterlor Design, - o
Library Media Technlcal Assistant . T, .
Marketing . ' R
MaTRketing--Fashion Merchandlsing

Te Marketing--Industrial . ]

‘Megchanical Design . ‘ , i .

_Nursing--Technical . ) T

Police Science ’

N , Secretarial Science . . . .

-

d . : “VOCATIONAL DIPLOMA
Account Clerke ' : Y ' . 7
Airframe and Powerplant . ‘
Auto Body . . e
Automotive Mechanics - <L ) :
Clerk Typist

Cosmetology ¢ N , o R

LI Data Processing Machine Opsratlons
Dental Assistant : '
Drafting--Mechanical . )
. Electronic Servicing . . : .




Fluid Power Maintgnance - .
Pood Service Assistant.:
Machine Tool Operation .
Medical Assistant
Operating Room Assistant
Power Mechanics
Practical Nursing*
Pre-Service Nursing Assistant’
sProduction Agriculture ,
. Upholstery and Auto Trim
‘Ward Clerk
Welding

= Gateway Technic:%sinstltute has purchased, ‘the services of a
twenty-four¥hour answering service to d1ssem1nate tapes from a
'prev1ous occupational informational project completed under
projegt #06-180-151-314, The plan‘’is to integrate these
project tapes to the existing answering service to provide a

_ double barrelled approach to those people seeking information.

The tapes will aldo be made available to GTI counselors
and other. interested staff. Individual schools in the GTI
district will also be prime users of the tapes if they deem
them” useful. ‘

.

RECOMMENDATIONS ’

The initial concept Qf this proaect was worthwhlle since
firsthand information about different careers is perhaps the
best source possible. However,.the actual implementation in-
cluding research, scheduling, taplng, etc, should in the future

& be left to a;prlvate professional service. One suggestion
would include the VTAE State research and follow-up, contracting
agprivate service to make on the job tapes for all programs,
and then allow indiVvidual-districts to. purchase those. tapes
which are pertinent.to their campuses. .

B. Peer Counseling (Student—to7Studenf) . "

i/ »
‘RMuring the yeadr, dialogue was established witH:Dr. William
F ngwn, Professor of Educational Psychology at Southwest
. Texas, State University. Dr. Brown is the author of Student--
" to Student COunsel;ng An Approach to Motivating Academic
Achieveme®™, ’

.~ Dr, Brown was most helpful in providing a varlety of aids
and materials pertalnlng vo his innovative approach to peer'

counseling. L ; .
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~ Dr. Roland Balwin, Director ¢of Student Services at the
University of Wisconsin - Washington County Center, conducted
a STS Workshop at Gateway, Racine Campus on February 7, 1975.

. A total of 15 students were recruited, for the 1974-75 ,
: school year, Atthe beginning of the Spring, 1975 semester

ten students remained active. The five who withdrew left
for academic, vocational, and persenal reasons. ’Certain
students left because they were unable to fulfill program
requirements. Six of the ten students who* remained active,
graduated in May, 1975. Forty-four students have been referred
to the program or expressed an interest in it for the 1975-76
school year. They will be contacted by letter for an initial
interview with the coach/trainer. Out of the forty-four n
students, 20 to 25 would be invited to complete, an application
(majority on Racine Campus). A o

On 2 number of occasions, resource people from Gateway,
as well as {rom the cormmunity spoke to the Student-to-Student
group.” They shared their expertise and elaborated on how
their functions could help Gateway., - - . -

\ e - a ‘
During the Spring, 1975 registration and 'orientatjon, the
 STS counselors acted as resource personne},»/ﬁich counselor i .
,was ‘available at a special STS table to assist students 'as , : .
follows: ‘

-

*1l. Welcome new‘studenfs»to GTI,

. 2. Overview of the typical transition problems students
have from high school to GTI's environment.

. Interpretation of academic terms and other GTI lingo.
’\ . '1

any credits to carry. R -

How much employment outside of school is édviéable.

>

3
4
5
6. How to read a schedule. , ’ .
7

. f. -
How to plan the semestér and courses.
R . L REEN

Pre-registration procedures. - oo )

-

8

9, Description and instructions pertaining to final
regist;ation. .

10. Invitation to orientation--its meaning. ‘)

) - 12 -

15




.newness of the -program. - » N

GT1 system. . .

As was previously mentioned a workshop.was held with
Dr. Balwin for the expressed purpose of making the STS ]
counselor -aware of the function and successful technique
for this type of counseling. ) !

Se'veral STS ‘counselors developed student contact by
acting as tutors and group study leaders in. the GTI
Opportunity Centes.

A STS counselor spoke to the faculty to explain STS
and encourage referrals of troubled students to STS.
counselors. ]

It is top early te effectlvely evalnate the success of -
the program aj Gateway Technical Institute--Racine Campus,
,buf it is notéworthy that both students and faculty are
recognizing the importance and invaluable role that STS
counselors have and can' provide. ’

‘It is recommended that in. the future the program:

. Be expanded on the Kenosha Campus as weil as be
malntained on the Racine Campus. .

2. ‘More available time" for the odaéh/tralner needs to
be considered to adequately work with the STS counselors.
S R |
3.° Morélcareful screening be-given to all-=student
counselors. ~Some of the.original 15 counselors found it
difficult to follow STS counseling guide lines. Others
had selfish motives for becoming STS counselors. .

. €

4. Systematic trainding needs to be scheduled. The in-
service training was held in a haphazard manner due to the

LS

5. 'Greatef recognitioh.needs. to be striven for within the .

6. Public information for the proéram should be
increased along with more continuity. N . -

-

» . . i . ‘
7. When selecting counselors, a more varied cross .
section of ages of student counselors should be sought. -

8. An increase budget should reflect additional
activities and expansion of the program, - .

~

“~ . -
-
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" fccount Clerk

. Apprenticeship 1

.Clerk Typist . z

-Horticulture--Jarketing

Marketing, Industrial ' L
i :

9. Better facilities (office space) needs to be comsideréd
for this progran if the STS program is to have a greater °
impact at the Racine Campus and expan51on en the kenosha,
Elkhorn Campuses. .

C. Updatlnz and Completion of Career Information Pac«ets

‘This phase of the study préduced the following Career *
Information Packets (consistinig of from 20 to 50 color 35 mm K
slides each and an accompanving tape recorded script from
4 to 10 minutes in length):

~7 ‘

Accounting Co R ‘ .
Av1at10n Careers (Aerongautics-Pilot zralnlng, Airframe and :
' Powerplant Mechanic, .Aviation Mid-Management )~

Auto Body, , ?,

Automotive Technology i

Adtomotive Mechanic o .
Civil tructural zechnology ’ i

Cosmetology .
Court and Conference Reportlng .
Data Progessimg .

Data Processing Machine Operatlons .o . ,
Dental Assistant » )

Electronic Computer Technology .
Electronic Servicing
Electronic 1echnology :
Farm Training L~

Fire Science Technology - .
Fluid Power .,
Fluid Power Maintenrance
Food Service Assistant

" Food Service Management \ $ 0

General Sales--Hotel-Hotel

Horticulture--Production ’ - ‘ . : -
Hotel /Motel Management : .

Industrial Engineering ?echnology

Interior Design .

‘Land Surveying TecthIbgy ‘ ,
LibraryyMedia Technical ASSLStant
Machine Tool Operation , ,
Marketing . :
Marketing, Fashion Merchandising

- 14 -
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 entitled "Telephone Infdrmational Career Occupation Service"

Mechanical Design -
Mechanigal Drafting
Medical Assistant,
Nursing, Technical .

Operating Room ‘Assistant . _ ,
Police Science ‘ ' - 0 -

Small Engine and Chassis Mechandcs ) '

Practical Nursing ,

Pre-Service Nursing Assistant, it . N
Production Agriculture ’ . .
Production Velding ) .
Secretarial Science ) ' .
Stenography’ . '
Upholstery znd Auto Trim
Ward Clerk

; 33 of the scripts used for these packets were those
produced by Don Berns (Counselor at GTI) under a project

which was compl&ted in June, *1974. A total of 17 scripts
used in the packets were developed and narrated under project
2169, The narration was done by Mr. Jonathan Green, announcer
for W”HJ Radio, &ilwaukeé

.
”~

o }
After these scrlpts were wrltten and narrated the visual

part of each packet was ‘planned, This visual aspect would

consist of color slides that would”91n01de with the scrlpt.

Slldes for thls sectlon were collected from four dlfferent
sources - f . ‘
Slides that were currently aVa&%ﬁble in warious locations” )
at GTI. These included slides taken for a project ‘completed -
in 1972 at GTI'entitled 'Career. Information Packets", and e
slides prexlously taken by various departments at GTI. .

~
< ]

S11des that*® Varlous 1n ustries ‘and businesses in the GTI
District made ava11ab1 for dupllcatlon

g

Slides prepared“by haukesha Countj Technical Institute «
in the "Day in ‘the World of Work" .project. " These slides
were made available through the cooperation of MFET‘joan
Stephens at {05y 4 " .-

Slides taken by 4 photograpﬁér‘(Warren Lew1s) hired on

an hourly basis for this project. These slides were taken
on the three campuses of GTI, area business and “industrial
locations .where’ GTI graduates are employed, and farms *run

L

{ o
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by GTI studénts in the Productlon Agriculture program. Slides -~
fron thzs source nade up the largest group of slides used.
te Approxlnately 1500 glides were taken by Mr. Lewis. His |
wages tofaled $534. A total of approximately 1,000 slides
were used frem all the other sources listed. - )
. \
"he-nexn step in the prOJect tonsisted of arranging appropriate
slides. for each program in a carousel slide tray in an order
that coincided with the narrated script which had been recorded
on cassetite tapes., ' These slides were numbered and the corre-

sponding numbers placed in the body of the written script.

The finzl stage of the project involved placing inaudible
cues on Side 2 of the cassette tape which had the recorded
audio informztion on Side 1. ‘These cues are used to change -
slides at tzséproper time in order for the visual presentation

e audible message. This systemn.
ack with automatic slide -
aromate projector.

to fit approgfiatespasti.
allows the fackets 10 be playe
advance on z reﬁr—view Singe

These slide/tape packGts will be used exte ively in
counseling and recruit#rg new students fdr all GTI programs.
“Thie software will lend itself to utilization at GTI campuses,
area high schools and various other locations where recrult—
ment and counsellng activities occur. .

L

It is recommended that at least every two years the
existing packet& dle reviewed and updated and that whenever
a1ew program begins at Gateway that a Career Education
Packet be developed immediately. To attain greater efrectlve-
ness qf the Career Education Packets, the audio and photographic
quality of.the material should be.beriodically checked and
improved where necessary. .

-

IV, SUMMATION

Prom.the oytset of thl%tstqdy it could be predicted that
the. techniques stressed in Xhis study should: result in

1ncreaeed enrollnents at the Ra01ne Campus with a correspondlng
qecrease in attrition. _ }

- .
'4

P I's
As of this date there has been a significant increase in
enrollnents in programs at the Racine Campus--approximately 19%.
Whether the increase is a result of the techniques of this
. study can only be surmised but it may be assumed that the
techniques of, this study have contributed in some measure to
the inc¢rease in enrollments. \
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APPENDIX A . .,

. . N .~ 5 < -
‘- : : MEMORANDUM | i .
DATE: October 2, 1974 . o ] A y
TO:r ‘ " . Advisor in __ ’ '
FROM: - Student Services, Kenosha Campus : . .
SUBJ: Graduates of Your Program . ; o
- R —%’ ’

- - --I have been awarded a grant by tke State of WVisconsin (VTAE) to
interview and tape graduates of our one end two yedr programs. I am
thinking that you as advisors’would know of a coupke of your graduates
vho would like to rarticipa' in ny project. The inforrmation 1 will be
asking them will concern gpe r training at GTI and their present job.

I would prefer people who have one or two ‘years experience in
their field of study.

. S 1
. Please return this forn to me with the following informatioﬁ'(if '
known) at your éarliest conveniences . — C SN
L - LI , Yr. of Place of
lame of Graduzfe Address . Phone , . gxad, Emplovment
.l) ‘. " ¢ /
- 7 . ‘ ° 1
¢ Fd
(" - v -%~ ¢ -
2) . ' ¢ - - ' 2
- ——
“ » * . -u -
- - ; 7

- .

' . Thank you for your assistance in this project. Once completed L
hope to use this inforrmation as'a counscling tool for out area'cougselors
and as a needéd informational tool for prospactive students.

-~ [y

L 4

R T
.
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- APPENDIX B

Kenoshe Cqmpus
District Office

3520 . 30th Avenue
Kenosho, Wi, $31%0
Phone: (414) 658.4371

L

Rocine. Compus

1001 South e Street

Rocine, Wi, 53403
Phone: (414) 637-9£8)

Elkhorn Compup | .
E. Centrolic §f. & Hwy. H
Elkhorn, Wi, 53121

Phone: (414) 723-53%0

Kea!h W, Stoebr
District Director

Dear N

~

You have been selected to participeée in the On TLE JOB SERILS of taped
interviews which is being develqﬁbd by GTI.
taped interviews with selected graduates

Institute prograns.
interview with you.

.are enclosed.

3

-

The series consists of
qf all the Gareway Technical

The tape will be in thé form of an 8-10 minute

The questions

&

égpat you will Ye requested to answer

»

2

Once all the tapes are made, they will be used as cougseling tools so .
that orospective students can get an idea of what work in your area is
all about. The tapes may also be used by our school in 2 new project
which would allow people calling our school wanting occupational
informatiod to listen to your tape qver the phone. L
“a
During our recent phone conversation, vou gaye me a best time to ‘call’
© you. Please expect the call sometime within the next 60 days.
)
* Please sign and return’ the perm1551on Lo tape nalf sheet. A self
addrcssea, starped’ envelope is enclosed for  your convenlence, -
After the pro;éct is conoleted I hopeto nptify you-of how it has
uorked out. 5 Thank you in advance for your/iooperation. 3

+

e

~ : ' : / v 2
. . Sincerely, - . . '
. . e
! ) . 7 s
‘ A . , /
S~ , Richard Lenz, Counselor

- Vi Phone: 658-4371

* dlm ) , -

22 -
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.

during_the telephoné taping. They not/appear in this order.
There is enough space between ques or you to jot down your

thoughts - to use during the inte

1.

2.

3.

4.

" Do you feel you are receiving an adequate yage? .

" kind of work?. (Example\' interests, aptitudbs) -

i

Where are you working”and what ate your typical job duties?

What satisfies you most about your job?
What satisfies you least about your job? .

What course work at Gateway helped you on theijob?

-
.(/

4 ’
*

What type of high school courses would help a person considering _
»raiding in your field? ) . .

4 ° »
[

AY
! \

What kinds of personal qualities shguld a persoh have for this

v .
. <

How is tHe opportunity for advancement?

What advice would you give people who are considering being
trained in your field?

&
B |
!
“ .
- ~ ’

What other jobs. could you have applied for. with your trainipg at
Gateway?., - .o "

oy

- . L
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"I do hereby givdwiby permission to Gateway Technical Tastitute to . '

1‘ tap‘e record my conversation over the telephone and to use such a tape

recdr{ing for vocational counseling purposes. These purposes may |
fnclude duplicatmn of such tapes for high schools and/or using the ’
‘tapes for telephone information on careers. ) )

.
. .

' : SIGHATURE

DATE

Numbe? - . City -~ State Zip .

ADDRESS

v A

.

TELEPEONE
: Area Code Number . '

! . .

/. . EMPLOYER -

YOUR JOB TITLE . . ‘ o
:\/ :

.
. 3
.
- ’ . - ' ‘
) -~
P ¢
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