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f BLACKS IN THE LABOR FORCE IN THE UNITED STATES* ‘

. . -5 B -
< . ‘_ Daniel O. Price T i
i . ’ }he University of Texas at Austin o A ..
' Participation in the labox force thxough employment jn .some occupa- ’
) .tion is the ;can§ by which one eams a 1ivelihooé, ﬁqt only i# confémporary e ‘ ]
jAmerican.socicty-hpt in virtually all soéieties around the world. The occupa- .,
tlon one, follows may determlne soc1al status as well,.and vice !EZEE: For thesec l

reasons it.is jmportant to-examine labor fbrcc part1c1paf10n and ocgugafzonal

<

7The problems of not being

-

structure and their cnanglng trends in our soc1ety

e also important and therefore unemployment will.

*

able to find employment ar

L

~
be examined. .. . s

Id

=

Labor Force Participation

Looking first at the recent trends in pcrcent of the population in

the .1abor force, we have Figuré 1-which shows that the pfppox;jgn of both

-

‘black ‘and’ whlte males in the labor force has bzen declining slowly but.”

The decllne in labor force part1c1p¢t10n has. been - ~

~

steadily since 1948.

K slightly greéter for black males than for whlte males, espec1ally 51nce the

’ -
-

- early sixties. In 1973 agproxima;ely 73 percent of black males were in the .

labor force while approximately 84 perceht,of whiie males were in the 1abor

. force.* It is 1mportant to- remembef that belng in the labor force includes - < .

- ;

-both thie employed and the unemployed so that this decline in labor force

-

’ ) i3 e i - " _ . - P ;
o . - - 1
] Jupported by the National . )

t, Department of Health,,

the Upiversity of Texas ~ .
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“*Some of, the reséarch rﬂported ‘in thlS paper wa
Institute of Child Health 2and iluman Developmen
Education, and Welfare, through a contract with
at Austin, NIZHD 73-2708.




participation by black -;les cannot be directly attributed to high rates

of unemploynent. However, one possible explanation lies in these high

~

rates. If rates of unemployment are high, then it is vo=51b1e for a person

téybeco?e discouréged~aﬁdvsimp1y withdraw from.the)labor force and the

‘We_will examine unemployment in more detail later. -

L 2

Figure' 1 also shows the* participation of black females in the

working world.

laber force. It has long been a .common fact that black females have had
higher labor force participation rates than white females. However, the

Y A

gap between black and white females in labor fbrce participation is narrow-
1ng primarily as a result of increasing labor force part;c:natlon by white

fémales. The labor force participation of black rcmales has increased

. :‘inghf1§ since 1948 with several ups and downs but has. been relatively

stable since about 1965. About 1965 the ratq»gﬁ;labor force participation

of white 1emales began 1ncre351ng more rapidly and is still increasing in

such a way that in the futurc the proportlon of b;ack and white females that
are in the labor force may be approximately the same.

Figure 1 has shown us Slmply the proportion of the population 16 -
years of age and over that is in the labor force and has made no adjusf-

‘ments for différences in age distribution, differences in place of residencec,

. ™
-

etc. -It is important to consider these factors in order to understana the

picture better. Figure 2 shows us the percent of.the blacP males 1n the

labor force by age in 1970. !c also see here the percent 1n the labor

force for all black males in the U.S., fbr black males in the Sduth and for

black males im rural areaS. The black maies in rural areas are almost-untlrelw

in the South so. this infbrmation can be compared with other black males in

a

- the South to get some indication of the labor force participation of urban




. blacks in the South. - It is interesfing that the curves for black males in

—

thc south and black males in the U.S. are almost 1dent1cal iﬁ other words,

-

the labor force part1c1pat10n of black males in the South is not signifi-

£
-

cantly different from the labor fbrce participation=of black _males else-

- -

where in the U.S. 1he‘part1c1pat10n rates are’ sllghtly higher in the South

i . ,v ot

. » 0T young adults and slightly lower at older ages but the-differences are
not important. The important difference hére lies in ‘the lower iabor forcg

g participation rates «&»f the rural population. It must be remembered here
R Y. > « -

that rural includes rural farm and rural nonfaim. In other words, most of .

. Y. \ : N

£ .
.the blacks in rural areas are not in agricultural occupations. The lower

»
*

labor force participation rate of these rural black males is important and
is doubtless a factor contributing to rural black poverty. quever,‘it'is .

- -

<

also likely that the scafcity of employment in many rural areas has been’

- - - ° - - -~ o . .
such that.many blach maies have withdrawn from tlie, labor force through o :,}

discouragement and inability to .find employment. The lower labor force

. - - s i - ) . ’ ”
participation rate of black males ir rural areas, hcwever, cannot be used . .

. as an‘cxplanation‘fbr the increasing gap in labor force participatibn rates - .-
between white and black males because the proportion of blacks in rural
. Y . - :

. = - - 3 - .
arecas has not. bgen increasing, . . o Seomt, ’
» N 1
- .- “, . i P+ N 4 -
Figure 3 shows lgbor force participatioh by cohorts. Let us look

. T 3 .
- first at the black females in the upper right hand comer. This figure

shows the Iabom, force Barticiﬁatiqn‘of black females for the period 1940-

1970 by cohorts.- In the lower line bﬁ the right, the first .triangle indi-

cates age 45254. This line represents thb"ldbor force participation of - .~ .

that cohort which was 45-54 in 1040. They are labeled as the 19;9 cohort o .
. because - they entered the labor fbrcc about 1910 and were "45-54 when the .
r . .

| )
| , . JJ , .
] A >

| . M ‘ -




N )
first information was available.on then in 1940., At that point approxlmately

39 percent. of these women 45-54 in 1940 were in the labor force, in 1950 when

“these women Were 55-64, the percent in the laber ferce: had dropped to "approxi--

-
. ~

mately 31 percent and in 1960 when the) were 65 "and’ over, dnly abouc 12 per-

cent wcre still in the labor force. The line just above this (with the open

* 2

circles) nlcks up the cohort of 1920 for ahom ouyr f1rst information agarn

P
» . e d *

came 11-1940 wiicn they were 35-44 years of age. At this poxnt approxlmatcly

o -

. 44 perccnt of them were in the labor force and in 1050 xnen thcy were 45-54 ;

F— -

years of age approximately 43 perccnt were in the labor force. The percent

in the Tabor force—contlnucc to decllne w1th their 1ncreas*ng ages. In other A
- » A
S e,

—words,”thi- cohort prcsentatlon shows ‘the labor force part1c1paflon rates

B

& » [ 3

of the same groups of _women over time as tnev became older. .

f
A * - [ » F -

- t
- -x‘If we concentrate. for a moment, on.the labor force participation of .

-
-
-

black females;aéed 35-44,'we sce that thosc wopen who were 35-44 in 1940

- 5 » .
had about 43 percent in the labor force. Those who entered the labor force

- » .

ten )ear< later and were 35~ 44 in 1950 had approx1mately 48 percent in the - .

labor force.- Those 1n the next cohort who entered the labor force 1n 1950 ~

-

. nd were 35-44 in 1960 had SS‘;ercent of their members in the labor force. -7
.Those who entered the labor force in 1950 and werc 35- 44 in 1960 had 60 °° ‘

- percent of their members in the labo¥ force. Thus we see that the‘labor- ©

force participation of each cghort haé been increasing not only with the R

age. of the cohort, but each succedsive cohort has had higher levels of lsbor

-
*

- -

force participation.

»
L3
-

= 1f we -look at those aged 14-24 we see that there has been relatively

llttle variation in the proportion of this group 'in the labor force in the,

&-
period 1940-1970 but that after this age each succ9551»e group has increased ‘

..
- " -

. , o
- . . . U " Pl
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" jts labor force participation at a faster rate than did the previous ¢ohort. -

This would indicate" that we can expect this trend to continue and as the
black females who were born_during the baby boom (which lasted until approxi-
mately 1960) enter the labor fbrce in increasing nymbers, we can expect to

see increasing proportions of total black females in the labor force even

though Figure .1 shows a trend toward leveling. This- extrapolation of

»e

present trends doés not take into consideration change$ in trends that are

-

developing or mightidevelop. ' : ,

The pattern of labor force participation of white females is similar ﬁ%

L .

. .
s . T . : B . N
to that for black females in- that each~succeeding cohort has shown higher S gy

*

- ) Ed -
levels of labor force participation. The two setsrof'drayings are different X

" 7. however in two important aspects. All cohorts of black females have shown ' )

;] % ) »:"
. K d;”rcasing.labor force participation after age 45-54; whereas aﬁ;ng white ‘ . e e
/- fcmale;, only one of‘thezthree cohorts passing this age has’shown a decline ’
v 16 ‘1abor fbrcc part1c1patlon, the other two hav1ng shown 1ncreases in labor .

fbrceepartlclpatlon durlng thege ages. Slnce the most recent whlte female

cohort is the one that shows tpe decline in labor force participation
M A

fb‘10h1ng ages 45-54 one might suggest that white females are beglnnxng to

B ,fﬁLlow t@g pattern that has been shown by black females for the past

thlrty years. . S -

”

i , The other. way in"which the white female pattern dlffers 51gn1f1-
cantly from thé black female pattern is in the change in labor force parti-
cipation following agc 14-24. All black/femaie cohorts show-sharp increases

: in labor force participation as the group moves to age 25-34 whereas only

one of the three white female cohorts shows. an increase in the labor force

participation during these ages. The other two show no change and this is
-é‘ . .




- -

the result of fhe phenomenon usually rgféfred to as dropping out of the

labor fbrce during the early child- bearlng and chlld-rearlng years.

L3

In

LI *

-
.net effect on the cohqrt however, we do not sea‘anygdecrease in labor force

- - -

partic1pat10n but simply a fallu*e to show an 1ncrnase in labor force partls N

3

However, the most recent white

-
.

Cipation during these voung adult yearzs.

- - -

female cohort does sbow a eha*p increase in labor force parti cipgticn duripgf';:

‘.
-

thege ages and this agdln is the pattern whnuh has

-

. females_fbr-at ledst the past thirty years and may

been fbllowed by black

,a-r,

indicat¢ again a conver-
. AP <

v

This is also a posszbieic0ns§-

gence in patteris bctween'the two groups.
4
quance of women's ;1b which tends to encourqge women to get ouf of the kb

/4

yme
. ~
. - - 7

and "do their own thing.", Another important aspect of the white female

a . - - ) - - - - X ”
patterns is the sairy increasc in labor force part1c1pat10n in 1970. among

T am

this group wi‘l continue to show increases in xdbOT force participaticn as’

11rg to speculatc that |

I3

those white fbmalos f4-24 years of agé.

‘

-

tey move to age 25-34 in 1980 and that these sharp increases in labor'fo;ce .

.

participation among younger white females is the basis for the overall

increases in labor force participation of white females shown in Figure 1.

~ .

-

Let us next turn to the Iabor force participation cf male cohorts-

T

B
B
aei

Locking first at whitc males we see that the pattcms followed by edch

*

o =

lJ'x'
succc551ve cohort are almost identical to. the pattern fbllowed by thé earller

coliort.and there is rclatizcly little 1nd1cat1on of Lhanue in pattern ot «? .
- M 4 . 3
labor force partxuipation. The laxgeat dlffereﬁces between cohorts are at. ., -
“ " T,
ages 35-44 but there is no tread to the pattern. Thers was a decrease in -
’ f].’
lzhor force pa rtlrzpatlon of white males agnd 14 24 betw=eit 1960 and 1970 Vo ;‘
P L]
Ariony black'malgi_fagm age 35 on each more recent conortkhas: R O
without exception shown lewer rates of labor-force particippgioﬁ/;;;;»the &
» . . ¢ Sy w
« ‘ ’:‘i 5>
¢ ) . G




-
: . -~ "

»

preéeding}cohort, thus we see that the decline in labor force participation
of black males has been present in all ages over 35 in all coherts for the

S + -

' . luSt xorty years. Al ages 25-34 we sce a guitc different picture. 1In

h -'

thlsfage group between 1940 and 1950 there was a._ >)arn derlwnn in labor ;
- ,fhrco paft1c1pauLon but from 1950 to 1960 and agaln from ]9h0 to 1970 this

ny age group has shown increases in level of iabof fbrcc,partsalpatlon, the
- N - -
< 7 increase from 1960 to 1970_ be?ng aearly ten percentage points. Given this .
chdﬁk;dg pattern at agc725-34 it is difficuit to<pruj t‘ghcrc the tremd s
< ‘. P 4
. ar® Leading. [However, it does scem safe to project that for those black
~ males who, were beyond thié age group in 1970 we wiil‘cxgegt to see further ..

: - “decreuses in labor force participation.

- It is~interesting to point out that for both white and nonwhite
males. deciining levels of labor force participation for cohorts begin at
' ages 35-44. For females, labor force participation does not start declining o

. - : e

for another ten years, at least. It is pos 51b1e of course, that part of the’ ,
inchensc in fcmale labor force participatlon 1n'these ages is a consequence

*

of thc _decrcasing male labor force part;chpatxon " Summarizing this section

on labor force particination we can say-t at the patterns of uthe femal .

- labor force part1c1natlon are changing in ways that will make thhm noTeE

4 -

- similar to patterns of black female 1abor forat -participation, and that for
both groups we can expect to see increasifig rates of labor force participa-

tion particularly among the youngest members of the labor force. For black, .

- -~

males the picture is mixed although it scems safe to say thuat we can expect’

decreasing ratcs of. labor force participation among older black males and

»

“ - -

erhaps increasing rates among the younger black males.
ps e £

% z
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“The very sharp drop in proportion‘of black maies in the labor force .~ s
V SR . L e Bt . ¢ 5?‘
. > > : - ) - &K
in 1970 at the age 14-24 is doubtless due, at lcast in papt,-to 1ncrease¢° N

« N -

school enrollment., However there are some other facto*s also present that~—~f .

- F} 2 AT PO

need further research. Of the black.males 16 years of age in 1950 that .

"

¥ere not enrolleu in school 71 pcrcent of them were in ?he labor iorce. his .

e * N

same 16 year old group not An school in 1970, only 32 percent Were in the

«
” » ,,6 -,

S labor>foxce. Thus black males aged l6 and not in Jchool have cut the1r - o

N :
. labor force part1c1natxon 50 percent between 1950 and 1970 There have also ;Y
— 1 » A 0)\\

been declines anppg wbvte males 16 year= of age ndt in school but not this -

/ - . . e Y

-order of magnitude. This is an 1ntere4t1ng area for furthex research ! s’
. . ) . , . . - @
b . - . ' N st - .
PR . ’»I-.o’,' :.‘-;. y - N e . o, -
T Unemployment ’ ; ‘ o s

. < ’ . 4
Being a "labo¥ force participant' does not necessarily mean that a,

e - Lo . . - e
person is cmployed because the 1abor force is made up of both the ¢mployed
\ " . L .
and the unemployed. THc“’fOre, we must consider Ebe’une?ployment rates.
\ RIS . I

"Figure 4 shows the unemployment rates of nonwhite males 20 vears of age and

1Y

-

older from 1954 1973. "hls flgure sxmply dgsuments é\frequently stated

- - »

)'_. . ~
fact that unemployment rates of nonwhites are approximately tW1ce as hlgh as L
%’ - -
the unenployrent rates, of whltes. .In order to understand this better, '
- - N ——
huwever, we necd FDlC dcta*led 1nformaclon‘regard1ng these unemployed .

;2Eigures S and 6 provide thlS 1nfozmat:on showzng unemployment rates for ;

white and‘no wh1tn nales nd females -by age and years 3t scbool conpleted ‘"':

“for 1670 The khltP unemploym at rates aré still jowsr than the black .

. e
? » [}

unemployment rates but when age and education are tuken into. con51deratlon,

«

the discrepancies axe greatly reduced except at the youngest ages. In ages

- ’ * L » - N N '
under 20 the white unempioyment rates are Significantly lower than the black

unemployment rates in most educational categories,: although in some the\
ks - ‘ .

. | .
v \)‘ ’r - J'!O v .
. : 1 S )
| ERIC o | R L
- T . . - )

} M - L ) . 44:




- * dszerence is very stight. It is to be hoped that the differences in

b

* unemployment raﬁes of blacks and wh1tes of the same age and edpcatlonal

level w111 decrease. However, even if there are few cha qges here, we can

» 4 .
. R :

expectAtopsee d'decreasing drfference in. the over-all employment rate of .
. A ~ e v
. blacﬁs and whites given the rapid increase in cducational ievel that i§'
_ being achieved by the black pcpulation. * . . T
.‘;\kl s - — .‘ o L . Py < -
s Two minor 901nts might be made in connection with Figures 5 and 6. '

. * a «
.

. Among malea the whlt% unembloyment tates arg virtually withdut efceptlon . o

< Co lqwn rhﬁu the black unemp;o,mcnt,rates except for thase xndiv1duals who
. have a cbll 2ge. devree. Among thése peoyle" black rd]cs 4C years of age and -

.over have sl ghly lowcr uncmplovment rates than do,ﬂh:te males. This same P

e

. wntte i is accentuated arong black females, those having at least a bachelor's

-
* 3

] ' ,

degacc having dpprectabl;«lower unemployment levels. at nearly all®zges. )

N
0

burpalulnyly cnougﬁ oxder black females, with the lowest levels of elucatlon ] f

- P - [ -
.
% .

also’ havc slighly lower unomployment rates’*han whlte females. - e

vk “ D .
. .

) Occupations . - - .
) . [ .
£

EE . Previous resgarch has indicated that most. of the.differential in .
* . \ ‘' AN

dveragD 1ncomes between vhites and blacks is due to the patterns of occuypa-

. , i’ .

ttonal ewplovment‘rather than to, differences in ‘rates of pay within an , . .
% O : occupatlon. lnce thxs is the case it is 1mporthnu.to look at the occuna— )

% e . LY T e s
tlongl cxstrlbutxon of whltes and blacks and to exdmxne the trcnds 1n these B
i‘ ' cmnlnyment patterns‘ln-order to Se; where-pfessure ahould be,put for- change

~ I3 # .
« o

. and to see what we might exoﬂct from the present trerids. Plgureq 7 }hrough

.
.

.

28. chow the occupationai patterns by cox01ts for the pcrlod 194G throu,hﬂl9/ﬂ§ ,
. - l“ .» [ {‘ »
The data used in constructing these figures were for the‘employed populatlon

" R * b
B . . ..
. 0 . . ~ g
. .o L .

«t . . : - ?

2 B “ . ‘, . - - “




.

N

. YO

not the total labor force; also the base used 1n computlng the percentages

’ -
B

in the occupat1on was total number in the age category rather than the .

number of that ége thdt were employed This’ effectrvely removes the effect

N -

Ry

~

of changing patterns of labor force part1c1pat1on during th1s thirty yewr\\\\\

- N " -
. -

_periodf

Professionals., Let us start by looking’at Figur% 7, the distribution

-
.

w1th1n cohorts of ggles employed in professronal occupations between\the .
years 1940 and 1970 Aga1n cohorts ‘are 1dent1f1ed by the year in which they s

enteréd‘the labor force, that is the year 1n which %hey were 14 to 24 years .,

-
[ -

of age. The oldest co]ort is the 1910 cohort "Tthough the first information

we-have on them is -for 1940 when they were 44 54 years of age. The dashed
T ’ £ .

1inés represent the changing proport1ono of bluck males in prote551onal . N

-

occupatlons with increasing age. ‘The 50lid 1ines show similar data for white
- [

—”’ﬁhld%: It is not surprising that the p;0port10n of white males in profes- -

A}

" black méles but. it.is 1nterest1ng to note that the black cohort of 1940 2%

« " ™
s1onal occupations is higher, in all cases than corresponding’proportions of

veryzparly'hatches up with the white cohort of 1910. S1m1larly, the ‘black B -

cohort of 19§O matchesctheawh1te cohort of 1920 and “the black cohort of

1960 matches the white cohort of 1930." * One mlght reasonably conclude from” .

this that the employmeat of black‘males in prof0551onal oc ugat1ons is laggrng: .

-’ ' P

abcut th1rty years behind Pmployment of white males in this respect: A

¥ . .

comparison“of these cohorts dves 1nd1cate some clos1ng of the gap between

S,
black and white males “in profess1onal occupat1ons bue’the rate of, closure

hed '

“ L4

is relatively slow. Black males 14 to 24 in v970 started off at a point e, s

b

‘midway botween 1940 and 50 white cohorts 1nd1cat1ng perhi ps a five year ga1n

_—
- LY

.« ) ey, o




Tty

on ,the thirty year gap. It wfii be interesting to continue following these

cohgrt§‘aud see if the bléﬁk cohorts follow the same patterns laid down by

-

_ the white cohorts thirty years earlier. It is to be hoped that they will

-

show higher proportions in the professional occupations than did ‘the similar

-

ﬁhif; cohorts of thirty years carlier, but only time will tell. .

: If we turn to Figure 8 to see a similar comparison of black and
. : &. oo -
white females in professional occupations we get a quite different pictir-z.

et

The b]ack and whlte female cohorts of 1910 viere about the saqg distance apart

4as the 1910 cohorts of black and white males. liowever, each succeeglng
5\

black female cohort shows“significaﬂt gains on the earlier white ¢ohort, and
3 - . 2 2

%

the 1950 black and white cohorts are surprisingly close. The 1960 cohort%

14

are, 51m:;ar although the black females are lag21ngifurther behind at thlS
¥

p01nt than. the 1950 cohort. The®beginning p01nts for the 1970 cohort (those

who' are aged 14 to %4 in 1970) are quite far apart for ﬂlépk and white

ﬁfeﬁales; but since this is partiglly a functibn of school enrollment these
géginnihgzﬁoihts may no; bé';op §ﬂgnificaﬁ£.f S
" K‘compafison of these two figures'does indicate théévthe gap in

o >

-

z

3 -

dprofe551ona1 dﬁpldyment of blacks .and whites is quite wlde fbr ‘males but
. ® ‘r‘"’-“'b
nearly eliminated for fémales. Thls is p0551b1y a reflection of the generallv

higher levels of education of black females and probably also reflects less

i - . . 3 c

resisﬁencé'fo upward mobility Qﬁ the part of black fﬁmales than to upwardly

. z, . .
mobile black males. \F\\\\ . ] N

: / S . ST
Mgpaggrs. If we look &t\ifgures 9 and 10 whlgh show employant in
maﬁagérial occupations, we again sece that the black and white females are

i

. ] . H
more similar in their employment characteristics in this occupational group
. ‘ - )
than are the black and white males, although the whites have higher propor-

-

T
- T ) - '1$§ ://
- ; S
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i - . 4 .
tzons in both cases. JAmong the females the black female cohort of 1960

-

- matches onto the white fenale cohort of 1930, again suggesting a thirty year

gap in the employment pat;éxns-of black females in mgpagerial occupations- r

7 T

. < -/ e . i ”
For males, no black cohort approache§ a white cohort so that the gap herg

is even grcater. - The differences in slope of thc cohort 11n;5*tor black

™ -
IS - - -
and white males indicates that given present tyends the gap in employment

X =

of black and white males in managerial occupations is likely to be with us

»
3 -

for a long time. .

Clerical Occupations. Looking at Figure 11 we see' a comparison of

Iq
the patterns cf employment o# black and white males +n clerical cccupations.

Bla;kfmﬁles here are at least approximating the levels of employment of Wwhite

mzles but-the pattcras are quite different White males show an increase in.

28 - * - » | -4
ceployment in this occupat10n31 category until age 25 to 34, then a leveling

i is category with increasing age. Black males

or de c11ne of enploymfng 1n this

show @ncreasing cmployment in this category until ages 55 to 64 rather than

—

a leveling and decline. This doubtless reflects the fact that this category

»

-~ - - YD
represents different things to the two groups. For many black males, emplov-

ment in clerical oecupations represents upward mobility whereas for white

males, for whom more and better opportunltles
¥
¥

repre?ent stable-ogadcad-end employment.

males moving out of thi

are av allable, this may

Therefbre we see evxdence of white

is occupatlonal category with 1nureaslng age.
For females in clerical occupations (Figure 12) the pattcrns of
-4

Wplovment seem similar for blacks and white§ although the gap "between black

and white females in this occupational category actually increased until the

1950 cohort when the gap was widest. lowever, zac 1960 female cohorts yrq///
: -

1

I

-
~

. &
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-

quite close together indicating that between 1950 and 1970 black females’
have succeeded in closing most of the gap between themselves and white
females in this occupational category.- The trepds would indicate very

favorable outlooks for continued improvement in employment in this occupa-
tional category. for both black.males and fenales.
: : ) . 'md’es
Sales. Figures 13 and 14 show the patterns of employment for hleek

and white females in sales occupations. Here again, the patterns of employ-

-

ment for males are quite widely separated and the trends indicate little

closing of the gap between the two groups. For females, the separation is

not as great, and a projection of the trends indicates that the gap will

continue to_close. Successive cohorts of black females are showing signifi-

cant increases in proportions&employed in sales occupations while the propor-

- B

tion of white females employed in sales occupations seems to have stabilized,

ps . R
at least fromithe ages 25-39 ‘and above. This again probably reflects the

fact that for white females, 5ales occupations are likely to be a dead-end,

and bettgr opportunities. are available. For many black femdles moving into

_a sales occupation represents upward mobility.

Craftsmen. Figures 15 and 16 show emplioyment ‘as craftsmen.and
‘s ??'"A:ﬁ R
related occupations. Less than one percent of females are employed in crafts

. i’ =,
occupations so this is not an important occupational category for females;
nevertheless it is interesting to note that the black females have improved
- - d hd

their relative position in this occupation until the cohort of 1960 actually
shows a_higher percentage employed in crafts occupations than does the.

corresponding white cohort. ;

For males this is an important employment categof& and the one in

R which ‘black males show some of their greatest gains in rélative employment.

P .

y
3
J




Here again, however, the closest match between black and white cohorts is -

|
\

\

. . |

|

|

|

|

. -the white cohort of 1930 and the black cohort of 196¢ indicating again,

something in the order oi a thirty year lag for black males in this occupa-

-

-ti’nal category. Howsver, the black category of 1950 does lie slightly

- 3 |
) hd ;

abcve the 1930 white cat.gery, and the pattern of increasing rates of employ- .

; ment in this category by black males and of smaller increases of employment
- "' . = , 4

by white males would indicate cOniergeﬁcc here in less than thirty years. .

»

Operatives. Figures 17 and 18 show cmployment patterns in operative

- g

and related occupations. Approximately twice a§ large a proportion of males

-

3 as females are employed in this occupational category, and it is an important

occupation for both sexes. For botl males and females the black cohorts of .
’ £

. . -

1910 were considerably behind the corresponding white cohorts, but the gains -
12

s .

by blacks have beer such that the more recent cohorts have far exceeded ‘the o

- -

employment rates of whites in this areca., Here again, we have an occupational

category that vepresents relatively better conditions for blacks than it

[ 2 g - .
- - does for whites, hence is. a more desirable occupation for them. This, of

—

course, is because the alternative for many blacks is employment as laborers . -

- whereas whites zre mere likely to have employment opportunities in better
- %

raying occupations.
f

@t -

> P

z
- Service Workers. Figures 19 and 20 show cohort employment-in the .,

occupational categery of service workexs except private houschold. There

<
278 indications that it is into this occdpational greup that many of the .

agricultural workers moved as they left agriculture and the categery ingo ;
- b .

—\vas o

nizscn some laborers are able to advance. It is pot & desirable occupation in
PR terms of financial rewards, and therefore it is not surprising thit.we find
2 T - Fitts

’ d » ¥ ﬁ .
higher proportions ¢f blacks than of whites employed here in all correspondiag

_ 16
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categories. The differences between males and females, hoiever, are quite-
striking. Among males the employment patterns of black and white.cohorts. .

do not overlap(at any point with all_theé biaék,employment pprtians iying

well above the whlte figures. Forxr females the biéék and white’cohorts of

-

1910 were relatlvely similar and close together and the cor}espondlng
cohort lines for blacks have continued to show rapidly increasing,pxoportions
employed in this occupational category, while white females have shown some -

- “ T . - - ’ s
increases but not large ones. Much of the increase in this occupational cate-

gory among black females has come from black femaies leaving private household

hork ~The ;rﬂnds shown by the patierns of flgures 19 and 20 would indicate

-

that the black-whlte male dlfferences will remain about asithey are now, while
£
the black-white female dlfferences will probably increase with’even larger
- M k{ *
proportions of black females in this ocgupatlonal category. “This occupatlonal

- -

- category represents a financial improvcment for many black females leaving

E

i

low paid private household work,  oT low paid laborlng occupatlons.

- ~
-

Private Household “Work." Figures 21 and 23 shoir patterns of employ-
Y - .
ment in private household work. This is pot an important category of employ-

s

ment for males, less than one percent of all males being‘in this,:category

e ¥ - -~

in 1970. However, Figure 21 does show the striking and consistent reduction

in empioyment of black males in this area. The employment of white males.
also shows declines, but not nearly as large or str1L1ng as those for black
males. Fo; black and whlte females, the gattarns are also qu1te dljferenf
with less than five percent of white females being in this occupational cate-

gory whereas the proportion of black fgmales in this category has in the past

been as hlgh as 20 or 25 percent. Like the black males, the black female

H

cohorts show sharp drops in cmployment in this occupatiohal category and the

= P . ¥
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proportion employed Ifi this category at ages 14 to 24 in 1970 was quite

similar for whites, and nonwhites being less than two percent in both cases.
- . : s

The outlook is for further decclines in proporticn cmployed as private house-

hold workq¥s. - ' .

- -
»

*

.-
-

and mine. Less than one percent of females are employed in this category. -
: : : = “

. ) /g‘.x . . . . .
It is one of the low wage occupations, and therefore, it is not surprising

/ : .
to find‘higherdiraportions'9f blacks among both males and females. For

males there is 2 large gap between the,proportions of blacks and whites

cmployed as laborexrs with more blacks being in this category, but olacks

show fairly sharp declines from one cohort to the next. The proportions of
Y

- =

white:males employed in this category are reasonably stable at abogé‘five ’ ;

percent with propoértions declining with increasing age. Blacks tend to show
Y -~

some increase in this occupational category during the early'yeérs in the
. ) - . , i 4 \‘
labor force and then declining prgportions beginning at ages 25-34. Among

the 14-24 year.olds iﬁ;19761 however, black and White males had essentially ™ . -

identical proportions in this category; about six percent. .
5 LS - = -

. S R .
S S Agriculture. Figures %}-28 @ocuycnt the rapid decline of blacks

YA . ) . , .
in agriculturg. MNot only has the proportion in agriculture decl%ned-with

”

S X L yos : . X .
each succeeding cohort, but within each cohbrt the proportion in agriculture

has declined with increasing age. ‘The declire with an increase of ten years

" of age has nof been as great as.the decline between two cohorts: ten years .
“fn , ’, } -

apart, therefore, the blacks still in agriculture include .a disproportionate

. -

number of older individuals. , - ‘

Laborers. Figures 23 and 24 show employment of laborers except farm .

-
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Summary . .
. = - - . 'S
- There are declining proportions of males in the labor force with

greater declines among black males than among white males, apparently due’
. ‘ . ] . : . . :
to declines in labor force participation of black males after the age of

35. There is some evidence of increasing labor force participation among .

younger black males.

- t ) -
. Both black and white fezmeles show increasing rates of labor force
-y

participation, .with white females having lower rates but increasing mofe

P -
-

rapidly. The cohort dnalyéis indicates ‘that both grouns will continue to

show increasing labor force participation due to the higher beginning levels
of labor force participation of young females.

Blacks have approximately twice the unemployment rates of whites.

While whitqustill show generally lower Tates than blacks, the &iffégences. . ,
' - e . e

1

are not as great within age by education_by sei_categories. In a few ‘

categories of females with most andeleast education, black,fema}eé have

#,

’ lower unemployment rates than similar white females. A similar reversal of

1 5 .

pattern is found among males over 45 years of age with 16 or more’years

~ . ® P
IS - - - H »

1

- -

* of education. ,

-

———

) f . .
The cohort. analysis of occupational trends indicates that black

females are making more rapid occupaticnal gains than are black males. Ip
= [

the Professional.znd in the Craftsmen occupations, -black males have empldy-‘

-

ment patternszsimiléx to those of white males 30 years ago. Black females

e
~

-

o
w_
-~
Mg

, in these occupational categories have emﬁioymént patterns very similar to

those of their white contemp?raries. In the managerial category black females

¢ »

have employment patterns similar to white females 30 years earlier. Black, .

-
- -4

M . Co

* - * 15
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..  male employment here is so low that it is not ‘tomparable with even the

.earliest white male cohorts.
In clerical occupations black male employment lags behind that
of white males bit is of the same order of magnitude. Black females in F\

" this area have closed the gap between themselves and-white females. In

sales occupat1ons black. males are far below the employment levels of white

=

-

males, but among females the gap is rapidly closing.

Among Operatives empioyﬁeﬁt of black males and fepales is at higher

-
k]

-

levels than for whites, though ;he cdhort of 1910 showed the reverse pattern.

.

In the lower paying occu?ational categories of Service Workers and -

-~
#

‘ Laborers, blacks®have -higher employment rates than-whites. The gap is

P : \ . . o
narrewing among Laborers, but there is{little indication of changexln the

-~

-
’

—----g3p- among-Serviee Norkers. - ’ : .-
Y 3 - - ’ . -

The large reductions in employment of blacks 1n Prlvate Household .

- work and in A%figylfﬁ;e represent contiruing trends.' The“gaps in relatlve
» - T '

employment of blacks and whltes in these areas are,rapldly dlsappearlng. ’ -

x>
Both black and wh1te females, 14-24 years of age in 1970 had less,than

" two percent employed in prlvate household work. . *

o

épeakexs on educatlon and on income-have pointed out some of the

.

prerequisites of the occupational structure and some of the rewards from the .

occupational structure. "However, it is well at times to, consider.all of -

J . i ) . ':’ . = .
these together. We can take the Tatio of black to white median earylngs )

H K4

$ . . L& . . . . “
as a measure of income differential. Obviolsly, if this value is above

-, o

one blacks are earning relatively more than whites and vice versd. If.we
. < .

" look at this ratio for males who worked 50-52 weeks out of the year in 1969 -




and exanine it by years of cducat1on we find that the ratio of black’to )
. white earnings declines with.;ncr0331ng educntxon all the way up throu;h ’

16 years of education. With graduatc WOrx, ‘the rat1o then jumps sharply,

showing that additiopai education at this point is relatively profitable

but that the returns for increasing education up to that point show relative

. (though not absolute) dec}incs for biack males. For females we see the

A i

‘. reverse, the Tratio increases for all levels of education, thus providing

- ! * [-4

.

. more real incentive for education for females than for males. For females

»

the gatid of ‘black to white earnings gets above one. for several age-

. education-occupation categoriés but‘not, for any of thc mple categories. - - —~

& -
-

Steps need to. be taken to ‘make financ1a1 rewards for- black males more ; j ;

- = “

equitable. 3
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