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BLACKS Ii THE LABOR FORCE IN THE .UNITED STATES*

J

_ Daniel 0. Price
The University of Texas at Austin

Participation in the labor force-through employment in-some occupa-

tion is the means by which one earns a livelihood, notunly in contemporary

American society.but in virtually all societies around the world. The occupa-

tion one follows may determine social status as well,,, and vice versa. For these

reasons it.is important to-examine labor force parficipatiodand occupational

structure and their changinvtrends in our society The problems of not being

able to find employment are also important and therefore unemployment will

be examined.

Labor Force Participation

Looking first at the recent trends in percent of the population in

the .labor force, we have Figurd 1-which shows that the proportion of both

black and white males in the labor force has been declining slowly but:

steadily Since 1948. The decline in labor-force participation has. been

slightly greiter for black males than for white males, especially since the

early sixties. In 1973 approximately 73'percent of black males were in the

labor force while approximately §4 percent.of white males were in the labor

.
force.' It is impottdnt to remember that being in the labor foree'includes '

-both the employed,and*the unemployed so that this decline in labor foice
#

*Scime of. the research r4oried,in this paper was suppOrted by the National

Institute of Child Health and Human Development, Department of Health,

Education, and Welfare, through a contract with the lifiivers -ity of Tex6s

at Austin, NICHD 73-2708.
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participation by black males cannot be directly-attributed to high rates

of unemployment. However, one possible explanation lies in these high

rates. If rates of unemployment. are high, then it is possible for a person

to become discourage& and-simply withdraw fromthe)labor force and the

working world. We.will examine unemployment in more detail later.,
t

Figure' 1 also shows the- participation of black females in the

labor force. It has long been a.common fact that black femalef have had,

higher labor force participation rates than white females.. However, the

gap between black and white females in labor force participation is narrow-

ing primarily as a result of increasing labor force participation by white

females. The labor force'parti.q.ipation of black females has increased

slightly since-1948 with several ups and downs but has.been-relatively

stable since about 1965. About 1965 the rate of labor force participation

of white females began increasing more rapidly and is still increasing in

such a way that in the future the proportion pf black and white females that

are in the labor force may be approximately the same.

Figure 1 has shown us simply the proportion of the populartion 16

years of age and over that is in the labor force, and
.

has made no adjust-

meats for differences in age distribution, differences in place of residence,

etc. It is important to consider .these factors.in order to understand the

picture better. Figure 2 shows us the percent of.the black males in the

labor force by age in 1970. We also see here the percent in the labor

force for all black males in the U.S., for black males in .the Sduth'and for

black males in rural. areas. The black males in rural areas are almost-entirely

in the South so this information can be compared with other black males in

the South to get some indication,of the labor force participation of,urban

4..



blacki in the South. It is interesting that the curves fOr black males in

the south and black males in the U.S. are almost identical. lit Other words,

.the labor force particip'atioa of black males in 'the South is not signifi-

cantly different from the Labor force participation.of black males else-
,

where in the, U.S. The participation rates are'slightly higher in the South
.

.,for young adults and slightly lower at older ages but the-differences are

not important. The important difference here lies iii 'the lower labor force

participation rates :f the rural population. It must be remembered here

tha,t rural includes rural farm and rural nonfarm. In other words, most of

the blacks in rural areas are not in agricultural occupations. The lower
ti

labor force participation rate of these rural black males is important and

is doubtless a factor contributing to rural black poverty. However, itis
_

also likely that the scarcity of employment in Many rural areas has'been"

such that.many black males have withdrawn from the,labor force through,

discouragemeht and inability to ..and employment. The lower labor forbe

participation rate of black males in rural areas, however, cannot be used

, as an explanation-for the increasing gap in labor force participation rates

between white and black males because the proportion of blacks in rural

areas has not, been increasing. ,

Figure 3 shbws labor force participatioh by cohorts. Let us look
.

first at the black females in the upper right hand corner. This figure

shows fhe laboxkforce participation of black females for the periqd 1940-

1970 by cohort.-

cates age 45=54.

In the lower line on the right, the first triangle indi
.

-

This line represents the labor force participatiOn of

that coheri which was 45=54 in 1940.-- They are labeled as the,1910 cohort

because they entered the labor force,about 1910 and were 5-54 when the

t/
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first inforiation was available.on them'in 1940., At that point approxikatelY.

39 percent of thOse women 45-54 in 1940 were in the labor force; in 1950 when

these women wife 55-64, the percent in the labor fercehad dropped toapprexi-

mately 31 percent, and in 1960 when they were 65*(l'ocrei; &fly about 12 per-
.

ceni were still in the labor force. The-line just above this (with the open

circles) picks up the cohort of 1920 for whom out first information again

came in-1940 when they were 35-44 yeaYs of age. At this point approximately
-:' .

4 .

.

44 percent of them were La the labor force and in 1950 when they were 45-54

yeafs of age approximately 43 percent were in the labor force. The percent

in the Tabor force;eontinUed to decline with their'increasing ages. In other

al,

vords,'this cohort presentation shows-the labor farce participation rates

of the same groups of
-

women over time as they became older.

.% If we concentrate. for a moment on the labor force participation of.

black females. died 35-44, Ve see that those women who were 35,44 in 1940

had about 44 percent in the labor force. Those who entered the labor force

:ten years later and were 35-44 in 1950 had appioximately 48 percent in the

labor force.- Those in. the next cohort who entered the labor force in 1950

and were 35-44 in 1960 had 55- percent of their members in the labor force.
0

.Those who entered the labor force in 1950 and were 35-44 in 1960 had 66 4'

percent of their members in the laboY force. Thus 'Ile see that the.labor-
.

force participation of each cohort has been increasing not only with the

age. of the cohort, but each succegSive cohort has had higher-levels of labor

force participation.

If we -look at those aged 14-24, we see that there has been relatively

little variation in the proportion of this group in the labor force in the

period 1940-1970 but that after this age each successive group has incYeasd
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its labor force participation at a faster rate than did the previous Cohort.

This would indicate that we can expect this trend to continue and as the

black females who were born during the baby'boom (which lasted until approxi-

mately 1960) enter the labor force in increasing numbers, we can expect to

see increasing proportions oftotal black females in the labor force even

though Figure.1 shows a trend toward leveling. This-extrapelation of

present trends does not take into consideration changes in trends that are

developing or mightl,develop.

The pattern of labor force participation of white females is similar s.-;

-

/o that for black females ithit eachi'sOcceeding cohort has shown higher

levels of labor force participation. The.two sets of'drawings are different

however in two important aspects. All cohorts of black females have shown

a decTeasing.labor force participation after age 45-54'; whereas among white

females, only one of'the three pihorts passing this age has shown a decline

in labor force participation, the4'other two having shown increases in labor

farce participation during these ages. Since the most recent white female

cohort is the one that shows tile decline in labor force participation

following ages_45-54 one might suggest that white females are'beginning to

foLlow 9p pattern that has been shown by black females for the past

thirty years.

Theother.way in`which the white female pattern differs signifi-

cantly froM the black female pattern is in the change in labor force parti-

cipation following age 14-24. All blickifemaie cohorts showsharp increases

in labor force participation as the group moves to age 25-34 whereas only

one of the three white female cohorts shows,an increase in the labor force

participation during these ages. The other two show no change and this is

44
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the resu lt of the phenomenon usualry refetred to as dropping put of the

labor force during the early child-bearing and child-rearing years.

net effect on the cdhort however', we do not seeanyAecrease in labor force
. .

participation but simply a failure to show an increase in laborforce parti
.

dipation during these young adultyears. However, the most recent white

.

female cohort does show a sharp increase in labor force participation during.
.

these ages and this again is the pattern which has been followed:by black

females, for. at ledsf the past thiYty years and may indicate again a convex:-
4.

Bence in patterns between'the two groups. This is also a possible,conse--
,

quence of women's lib which tends to encourage women to get out of the home

and "do their own thing." Another impdrtant aspect of the white female
,

is the salru increase in labor force participation in 1970:among

those white females 14-24 years of age. I, am wiliinvto speculate that,

this croup w11 cont.:nue to show increases in labor force paiiicipatieil as

trey move to age 25-34 in 1980 and that these sharp increases in labor force n.

participation among younger white females is thbasis for the overall

increases in labor force participation of white females shown in Figure 1.

Let us next turn to the labor force,participation of male cohorts.

Looking first at white males we see that the patterns followed, by each

successive cohort are almost identical to the pattern followed by ttieearlier

coHort.and there is relathely little indication of change in pattern of

labor force partLcipation. The largest differences between eobortS are at.

ages 35-44 but there is no trend to the pattern. There was a decrease in

tabor force participation of white males aged 14 -2.4 between 1960 and 1970.

Among black males ftom age 35 on each more recent cohort.has

fith..lot exception i.hown lower rates of labor force particiat4oi than the

4
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precedingicohort, thus we see that the decline in labor force participation

of black males has been present in all ages over 35 in all cohorts for the

last forty years. At ages 25-34 we see a quite different picture. In

this age group between 1940 and 1950 there was a_sharpde;:aine in labor

ffirce participation but from 1950 to 1960 and again from 1960 to 1970 this

a group has shown increases in level of =labor foree,partleipation. the

. .

increase from 1960 to 1970 being nearly ten percentage points. Given this

chanv.a% pattern at ag' 25-34 it is difficuit to project wbefe the trends

ieadIng, However, it does seem safe to project that for those black

males who, were beyond this age group in 1970 we will expect to see further

decreases in labor force participation.

It is,interesting to point out that for both white and nonwhite

-males. declining levels of labor force participation for cohorts be:5in at

ages 35=44. For females, labor force participation does not start declining

for another ten years, at last. It is possible, of course, that part of the

incileAse in female labor force participation in'these ages.is a consequence

of the decreasing male labor force participation.' Summa rizing this section

on labor force participhtion we can saythat the patterns of white female
4

labor force participation are changing in ways that will make them more

similar to patterns of black female labor for: :: ,participation, and that for

both groups we can expect to. see increasing rates of labor force pariicipa-

tion particularly among the youngest members of the labor force. For black,

males the picture is mixed although it seems,!,afc to say that we can expect

decreasing rates of. labor force participation among older black males and

perhaps increasing rates among the younger black males.

9
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The very sharp drop
.

in proportion'of black mai6s in:the labor farce

. r
in 1970 at.the age 14-24 is doubtless due, at least in pvt, td increased'''.

. .

. c

school enrollment. However there are some othet factors also present th'at---

. .

need further research. 'Of the blic.males 16 years of age in ,1950 thA .

were not enrolled in school 71 percent of them were in labor fOce. This

same 16'year.old group,not,inschool in 1970, qnly 32 percent Were in the

A

4. labor force. Thus. black
0 '

labor force participation

been declines among white

-order of magnitude. This

-

males aged 16 and not in school have cut their

50 percen't between 1950 and 1970'. There have also

males ró years Of,age not in school but not this

is an interesting area foX further research. '

/

Unemployment'

4

Being a "labor _force participant" does not

person is employed

and the unemployed

Figure 4.sh6Ws the

I

e

necessarily mean that a,

. -0

because the tabor force is made up of both the employed

Therefore, we must consider the Inierioyment rates.

unemployment rates of nonwhite males n years of age and

older from 1954-1973,. This figure simply diements,\fiequently stated

fact that unemployment rates of nonwhites are appioximately twice as high,as

. the-unemployTAent rates,of whites, .In order to undeistand this bettet,

,,. / -

howeyeX, ws need gore detailed informationregadinethese unemployed.
.

n\

-Figuyes 5 a d,6 provide this information showing unemployment rates for

white and 71d1Thite Males and females by age and yeais Of school completed-.

for 1970; Th.q white unemployment rates are still ,fower_than the black ' ,

,
..

unemployment rates but when age and education are taken into. consideration,

the discrepancies axe greatly reduced except at the youngest ages. In ages

under 20 the white unemployment rates are significantly lower than the black

unemployment rates in most educational categories,. although'in some the,

0

;\
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differehce is,very slight. It is to be hoped that the differences in" se
O.

1* unapployment rates of.b1adS-and Whites a the same age and edpcational

revel,will decrease. However, even if there are few changes here, we can
,

, ,

expect, to see A-decreasing difference in. the over-all employment rate Of

o

N
blacks and whites given the rapid increase in educational level that is,-

c."

being achieved by the hladk population.

Two minor points might be made in connection with Figures 5 and 6.

e
Among-males the whits uner6Ployment rates,are Virtually with6ut-exception

lowei' that, the black unemployment,rate.; except: for those individuals who

have a d'ollege.degiTe. 'Among thdse people black males 40 year.; of age and

- -

.0vbr have slighly lewor'unemployment rates"than do twhite males. This,same

pattern is accentuated among'black females, those having at least a bachelor's

degree having approciablylower unemployment levels at nearly alleges.

4

'Ill'priSingly enough, older black females, with the lowest levels of education

also haVe slighly lower unempkoyment rates'than white females.

Occupations . , .

.----

.

.

. ,

Previous research has indicated that most, of the-differential in
.

-

average incomes between,whites.and blacks is due to- the patterns of occupa,
. - , - ,- s: .

tional eliiployMentther than to,differences in 'rates of pay within an I

.. ..

... ,' - .. ,,,'

. 'occupation. '51Ince this is the case it is important :to look at the occupa
.

4 4'

' 0.

tional distribution of whites and blacks and to examine the trend's iv these 0-

.
.. -

'.employment patterns in-order to see where-pressure should be,pt for change
. '.

and 'to.see,what we might expect from the present trends. Figure 7 through

28. show the occupational patterns by cohorts for' the period '1940 thropgh-19/R\
--,

. .

The data used in constructing these figures were for the. employed population

1
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not the total labor force; also the,bise used in computing,.the percent.ages

in the occupation was.total number in the age category rather thin-the '

''

.
number of:thatAge that were employed. This'effectively removes the effect

of changing patterns of labor force participation during this thiity year

I. . .

*.,.

Teriod:
-

Professionals. Let us start by lookineat Figure 7, the distribution

---z-

within cohorts- of males employed in prolessionc,1 occupations between,the-

years 1940 and 1970. Again, cohorts 'are identified by the year in which they

efiterda-the labor force, that is- the year in which hey were 14 to 24 years

of age. The oldest cohort is the 1910 cO4rt although the first information
0

wehave on them isfor 1940 when they were 44-54 years of age. The dished

lines represent the changing proportions of black males in professionl

,

occupations- with increasing age. The solid lines show similar data for white

,

It is not surprising that the proportion of whito males in profes--

sional occupations is higher,in all cases than corresponding proportions of

black Gies-, hutit,is interesting to note that the black cohort of 1940 :2.i

veryilparly-matches up with the white cohort of 1910. Similarly,,the-black

cohort of 190 matches. the/white cohort of 1920, and!he blackaCohort of

.
t960 matches the white cohort of,1930."One might reasonably conclude from- .

Q.

this that the employment of black .males in professional occupations is lagging- I,

about thirty years behind employment of white males in this respect.; k

comparison',of these cohorts doe's indicate some closing of the gap between

black and white males..in professional occupations but.the rate of closure

is relatively' sAow.
Black males 14 to 24 in .06 started.qff at a point.',

midway between 1940 and SO white cohorts indicating perhaps alive 'year'gain

14_

st;
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on ,the thirty year gap. It will be interesting td continue following these

cohorts and see if the black cohorts follow the same patterns laid down by

41,

the white cohorts thirty yearS. earlier. It is to be hoped that they will

show higher proportions in the professional occupations than didthe similar

white cohorts of thirty years earlier, but only time will tell.

,..,
. .

If we turn.to Figure 8 to see a-similar comparison of black and

8.
white females in professional occupations we get a quite different pictLre.

ti
The black and white female cohorts of 1910 were about the sanIse distance apart

.

a.as the 1910 Cohorts of black and white males. illowever, each succeeding

black female cohort shows significant gains on the earlier white cohort, and

the 1950 black and white cohorts are surprisingly close. The,1960 cohorts

are similar-although the black females are lagging further behind-at this

point thamthe 1950 cohort. The beginning points for the 1970 cohort (those

who are aged 14 to f4 in 1970) are quite far apart for black and White

females, but since this is partially a function of school enrollment these

beginning points may not be too Ognificant.-

A comparison of these two figures does indicate that the gap in

.professional Apldyment of blacks.and white'is quite wide for males but

nearly eliminated for females. This is possibly a reflection .of the generally

higher levels of education of black females and probably also reflects less

resistence to upward mobility on the part of black females than to upwardly

mobile black males.

Managers.
/
If we look t Figures 9 and .10 which show employment in

managerial occupations, we again see that the black and white females are

more similar in their employment characteristics in,this occupational group

than are the'black and,white males, although the whites have higher proper-

15
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O

tions in both cases. ,Among the females the black female cohort of 1960

matches onto the white female-cohort of 1930, again
suggesting a thirty year

gap in the employment patterns of black females in managerial occupations,

t

For males, no black cohort approaches a white cohort so that the gap her!!

is even greater. The differences in slope of the cohort liaes-foi blacl-

.
.

..

and white males indicates that given present trends the gap in employment

of black and white males in managerial occupations is likely to be with us

for a long time.
C

Clerical Occupations. Lobking at Figure 11 we see'a comparison of

the patterns ef employment of black and white males in clerical occupations.

Black. Males here are at least approximating the levels of employment of White

males but-the patterns are quite different White males show an increase in.

ienTleyment in this occupational category until age 25 to 34, then a leveling

or decline of employment in this category with increasing age. Black males

show increasing employment in this category until ages SS to 64 rather than

a leveling and decline. This doubtless reflects the fact that this category

represents different things to the two groups. For many black males, employ,

neat in clerical occupations represents upward mobility whereas for white

males, for whom more and better opportunities are available, this may

represpnt stable-or3dead-end employment. Therefore we see evidence of white

males moving out of this occupational category with increasing age.

For females in clerical occupations (Figure 12) the patterns of
P

employment seem similar for blacks and whites although the gap'between black

and white females in this occupational category actually increased until the

1.930 cohort when the gap was widest, However, the 1960 female cohorts are,
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quite close together indicating that between 1950 and 1970 black femaleS4

have succeeded in closing most of the gap between themselves and white

females in this occupational category. The trends would indicate very

favorable outlooks for continued improvement in employment ,in this occupa-

tional category, for both blaclonales and females.
files

Sales. Figures 13 and 14 show the patterns of employment for49-14iek

and *44e-females in sales occupations. Here again, the patterns of employ-

ment for males are quite widely separated and the trends indicate little

closing of the gap between the two gr4uPs. For females, the separation is

not as great, and a projection of the trends indicates that the gap will

continue to,close. Successive cohorts of black females are showing signifi-

cant increases in proportions employed in sales occupations while the propor-
G

tion of white females employed in sales occupations seems to have stabilized,

at least fromthe ages 25 -39 `and above. This again ,probably reflects the

fact that for white females, sales occupations are likely to be a dead-end,

and better opportunities are available. For many black females movini into

,a sales occupation represents upward mobility.

Craftsmen. Figures 15 and 16 show employment-as craftsmen and

related occupations. Less than one percent of females are employed in crafts

occupations so this is not an important occupational category for females;

nevertheless it is interesting to note that the black females have improved

their'relative position in this occupation until the cohort of 1960 actually

shows ahigher percentage employed in crafts occupations than does the.

corresponding white cohort.

For males this is an important employment category and the one in

which black males show some of their greatest gains in relative employment;
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Here again, however, the closest match between black and white cohorts is

the white cohort of 1930 and the black cohort of 1960 indicating again,

something in the order of a thirty year lag for black males in this occupa-

categor>. However, the black category of 1960 does lie slightly

abve the 1930 white categcry, and the pattern of increasing rates of employ-

ment in this category by black males and of smaller increases of employment

by white males would indicate convergence here in less than thirty years.

Operatives. Figures 17 and 18 show employment patterns in operative

and related occupations. Approximately twice aS"large a proportion of males

as females are employed in this occupational category, and it is an important

occupation for both sexes: For both males and females the black cohorts of

1910 were considerably behind the corresponding white

by blacks have been such that the more recent cohorts

employment rates of whites in this area.. Here again,

Lategory that represents relatively better conditions

cohorts, but the gains

have far exceeded the

we have an occupational

for blacks than it

does for whites, hence is, a more desirable occupation for them. This, of

course, is because the alternative for many blacks is employment as laborers.

.whereas whites are more likely to have employment opportunities in better

raying occupations.
A

Service Workers. Figures 19 and 20 show cohort employment-in the

occupational category of service workers except private household. There

4

.are irOications that it is into this occupational group that, many of the

agricultural workers moved as they left agriculture and the category into

t.hlca :.tome laborers arc able to advance. It is not h desirable occupation

terms of financial rewards, and therefore it is not surprising thlit-we find

' 0

in all correspondingIrgher proportion:, of black!, than Of whites employed here

16

in
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categories. The differences between males and females, however, are quite

striking. Among males the employment patterns'of black and white cohorts.

do not overlap at any point with all,the black.employment portions lying

well above the white figures. For females, the black and white'cohorts of

1910 were relatively similar and close together and the corresponding

cohort lines for blacks have continued to -show rapidly increasing proportions

employed in this occupational category, while white females ha-Ve shown some

increases but not large ones. Much of the increase in this occupational cate-

gory among black females has come from black females leaving private household

work. Ihe rend shown by the patterns of figures 19 and 20 would indicate

that the black-white male differences will remain about asthey are now, While
4

the black-white female _differences will probably increase with'even larger

. . .

. ?

proportions of black females in this occupational category. This occupational

category represents a financial improvement for many black females leaving

low paid
-

private household work, or low paid laboring occupations.

Private Household Work: Figures 21 and 22 shoW patterns of employ-
t /

ment in private household work. This is not an important category of employ-
.

ment for males, less than one percent of all males being'in this.Category

in 1970. However, Figure 21 does show the striking and consistent reduction

in employment of black males iii this area. The employment of white males_

also shows declines,'but not nearly as large or striking as those-for black

3

males. FOr black and white females, the patterns are also quite different

with less than five percent of white females being in this occupational cate-

gory whereas the proportion of black females in this category has in the past

been as high as 20 or 25 percent. Like the black males; 'the black female

cohorts show sharp drops in employment in this occupational category and the
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proportion employed i1i this category at ages 14 to 24 in 1970 was quite

similar for Whites,and nonwhites being less than two percent in both cases.

The outlook is for further declines in proportion employed as private house-

hold workers.
I

Laborers. Figures '23 and 24 show employment of laborers except farm

and mine. Less than one percent of females are employed in this category.

%

It is one of the low
//

wage occupations, and therefore, it is not surprising

to find higher-proportionsof blacks among both males and females. For

males there is a large gap between thelproportions of blacks and whites

employed as laborers with more blacks being in this category, but blacks

% t
show fairly sharp declines from one cohort to the next. The proportions of

white -males employed in this,categoryare reasonably stable at about five

percent with proportions declining with increasing age. Bla cks tend to show
%

some increase in this occupational category during the early years in the

labor force and then declining prppertions beginning at ages 25-34. Amagg

the 14-24 year,olds in,1976, however, black aiinifilte males had essentially

identical proportions in this category; about six percent.

.

, k X agriculture. Figures 25-28 document the rapid decline of blacks
/

,

in agriculture, Not only has the proportion in agriculture declined with
-. . ... , .

each succeeding cohort, but within each cohOrt the proportion in agriculture

has declined with increasing age: The decline with an increase of ten years

of age has rat` been as great as.the decline between two cohortS ten years

apart, therefore, the blacks still in agriculture include a disproportionate

number of older indiViduals.
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Summary

There are declining proportiOns of males in the labor force with

greater declines among black males than among white males, apparently due'

to declines inlabor force participation of black males after the age of

35. There is some evidence of increasing labor force participation among

younger black males.

Both black and white females show increasing rates of labor force

participation,aiith white females having. lower rates but increasing more

rapidly. The cohort analySis indicates that both groups will continue to

show increasing labor force participation due to the higher beginning levels

of labor force participation of young females.

Blacks have approximately twice the unemployment rates of whites.

While whites still show generally lower rates than blacks, the differences

are not as great within age by, education by sex categories. In a few

categories'of females with most andc..least education, black females have

lower unempioiment rates than similar white females. A similar reversal of
S

pattern is found among males over 45 years of age with 16 or more years

of education.

The cohort analysis of occupational trends indicates that black

. females are making more rapid occupational gains than are black males. In

the Professional.and in the Craftsmen occupations,,black males have emplOy-

ment patterns similar to those of white males 30 years ago. Black femaleS

in these occupational categories have employment patterns very similar to

those of their white contemporaries. In the managerial category black females

have employment patterns similar to white females 30 years earlier. Black,

19
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male employment here is so low that it is not 'comparable with even the

.earliest white male cohorts.

In clerical occupations black male employment lags behind that

of white males but is of the same order of magnitude. Black females in

this area have closed the-gap between themselves and-white females. In

sales occupations, black. males are far below the employment levels of white
_

males, but among females the gap is rapidly closing.

Among Operatives employmeht of black males and females is at higher

levels than for whites, though the cohort of 1910 showed the reverse pattern.

Inithe lower paying occupational categories of Service Workers and

LaborerS, blacks have- higher employment rates than Whites. The gap is

narrowing among Laborers, but there isilittle,indication of change"'in the

pp among-Service Workers.
1

Tile large reductions in employment of blacks in Pri"Vate Household

' work and in Agrichlfiite represent continuing trends. The4aPs_in relative

employment of blacks and whites in these areas are rapidly disappearing.

Both-black and white females, 14-24 years of age in 1970, had less, ihin

two percent employed in private household work.

4eakefs on, education and on income -have, pointed out some of the

prerequisites of the occupational structure and some Of the rewards from the

occupational structure. "However, it is well at times to,gonsider,all of

these together. We can take the ratio of black to white
, --

as a measure of income Afferentill. ObvioUsly, if this

median eatnings

,value is abovei

one blacks are earning relatively more than whites and vice versa. If:we

look at this ratio for males who worked 50-52 weeks out of the year in 1969 a



and examine it by years of education we find that the ratio

19.

of black to

. white earnings declines with intreasing education all the way up through

16 years of education. With graddito work, the ratio then jumps sharply,

showing that additional education at this point is relatively profitable

.but that'the returns for increasing education up to that point show relative

(though not absolute) declines for black males. For females we see the

reverse, the ratio increases for all levels of education, thus providing

more real incentive for education for females than for males. For females

the ratio of-black to white earnings gets above one for several age--
. -

education-occupation categories, buttnot,for any of the male categories.

.

Steps need to be taken to make financial rewards for. black males more

equitable.

I

NN

ti



-Percent

1-00

1.4

8

70

60

50

40

30-

I

I

__White-male

Black and other male'

Black and other female

-

White female

1-

ml

maga 01=.

ION

'ea

1950- 1955 1960 1965 1970

Year

I. CIVILIAN JAM* MCI: PARTICIPATION-RATES XY COLOR AND SEX, I948-1973.

15 20 25 30 45 50 55 60-

2 2
FIGURE 2, PERCENT OF NEGRO.NALES IN THE LABOR FORCE SY AGE AND RESIDENCE, 1970.

r4



swami in
force-

70

50

40

30

20

10

90

-SO

70

60

-a 50
2

40

30

:20

10

White

I 1 1 I

14-24 25-34 35-44 45-54 55414 .85+

Black and other

Year-In4ihich
cohort was
.14-24 years of age

A 1910
O 1920

1930
1940 0.

O 1950
1960

it 1970

o wl

14-24 25-34 ,-35-44 45-54 5644 85+.

-',23.

FIGURE 3. -LABOR FORCE PARTICIPATION RATES WI'THIN -COHORTS BY COLOR AND SEX, 19401,1970.



ercent-Unemployed

14

12

10

A

, v.
r \ A
r c .

r \, / \
r . / .
I ./ __ .,

. 1, r Black and other .\
\ / \

. i .
, \

White

1 o.

i /rte

. /

1

0,1

1955 1960 . 1965
Year

7,

FIGURE 4. PERCENT OF MALES ONMPLOYE0 BY COLOR, 1954-1973.

IA*

24

1970



*K 6 yrs. education

13-15 yrs. of education

-FIGURE 5. PERCENT OF MALES LJNEMPLOYED, SY COLOR, AGE, AND LEVEL OF -EDUCATION, 19102'

25



15

10-

2$

20

15

10

.3;

30

25

20

15

10

. -

,, .

,
. ,

4

< *13yri. education
,

2'. Negro

White 7 ---'21,

'''' /
. .

_____

.

..

,

I T i- I,
.,,-,

,
",..

a . ,

I

1; 12 yrs. of education
,
,
.,

, ,, , .,

- Negro
,

White
.-- _____________

r: 1

.

.
.

. . .

/ . .

1, a-
, )-

1

1 8 yrs. of education
. e r

- .

"" White Negro, ".
-. .' _ - ____

. ., .

...----r, .,-

, .-

.

.

,),
-

,.

--,. --.

-;,
. = 3-18 yrs. of education

,1 4 .

ta

--,, Negro;
, ____

-

. ,-
.

,.
White

.

,

, .

a

'..:1
'

,

.1-, -9-11 yrs. eduCation
, . .

, .
%

Negro .;

+4White
. --, ... .---

., ,

...
13

. -

- 4

.

'3, '
.3

/ 3......
6

.

3

A
..

'

? . .

.

'' \ 3 '
.

I
. . .

1

16 yrsleducation

a
1

-.
. , ,

N gr o White

. . ...,

..,_____

20 , 24 30 34 40. 44-4 50 ' 64" 60

Age

S

2v

" 20 24 30 34 40 44 50 54- 60'*

Age-

SURE 6. ,PERCENT OF FEMALES UNEMPLOYED BY COLOR, AGE, AND- LEVEL OF EDUCATION, ,1970:



15

10

S

White
Slitit and

othar
Cohort
.' 1910
o 1920

1930
1940

11 19so"
1940

* 1970

14=242; 2&-34 35-44 45-54 .5544 115+

Age

lam -7 rt *ma or mu cams, II rapPossamot. ocnoAiioni WS lex cum.
turmit% II4NIIIIIP fl rfAt IY NICII MINN RN 14.74 1 Of ANL

Percent

: 20

15

5.

Whits
Black and

other
Cohort
A 1910
) 1920

1930
1940

I I 1950
'51 1960
* 1970

7.5

I ,
I /II /
/ / N/ N

, %.... b
%t.

I I. 1 1 -. I 1

14-24 25-34 35-44 45-54 5544 55+

MEN

rWNf OF NNW MINNS Is fiftSliSPAL PS-Purism% II v4
(STS IN111,1111, TIN II MOO 361111 MAt 11.:I 11t < 1.31

White
Black and

other
Cohort
a 1910
O 1920

1930
1940 -

I 1990
* 1979

3.5

a 1910
0 1920

1930
1940

Cl 1553
19110

* 1970

NW

f: NUNN ft CI ION I5 IINANNII. Calfftlaa Iff
(amiA IMO, IT ION II S IMMO 1,11 I414 SWIM NC

14-24 25-34 35-i4. .45-54 5544 65+'

51%.
.155.11.1 ff /Mat LUNN< IN:MANlitAL tICSIWA1111/6 OT AO AMP !IV*.
(MINN 1111.17/III0 ST YIN N .1114111.101111 lallf 1441 NAAS Ar4 I.



Peet:Int

15

10

NW-

White
Black and

other
Cohort

1910
1920
1925
1940

41 1950
1960

* 1970

W- / ,-7/ i .--. , - ..----
NW- f / ....'-

A
. _

/ # .........-.....:"....

4

'van!, 11

Percent

20

-15

10

5

V

14-24 25,34 35-44 45-54 55-64 65+

frklid 01 If 411111111 11141) 1111111,

i D1+114110 f1 11 Is Mini 11,1i, lin 1141 Man nr 4141

I

White
Black and

other
,Cohort

1910
0.1920

1930
1940

0 1950
1960

* 1970

MMI

Mal

14-24 25-34 36-414 45-54 55-114 1111+

Age

oTroi7.11, Maw If MU CORMS 011ALTS U('CIRATSONS ST ha SOD COWS.. -'

,tcomoors t000rtrito or Wtoitt MIDI mown& otos tat intom or ma).

Percent

15

10,

*

/

11(

f
d i

i e

White
Black and

other
Cohort
c 1910
0.1920
111,1930

1940
11 1950
.8 1960
-* 1970

f-
14-24 25-34 35-44 45-54 55-64 65+

Aye

11, 1:, enslot 711 in1411 Mwt. 1$ #111111Ai is11(A1114%,81 144 l% 414.
Winn% 114x111 III, 01 11AA Is tool WAN No MM 11 111\s S

Percent
10

28

White
Black and

other
Cohort
A 1910
0 1920

1930
1940

O 1950
1960

tr 1970

....°C)
,41--

11",""

1r' 1' I I

14-24 25;39 35-44 45-59 '55-64 65+
Age

jI

MVOS Id, .1010SONT Cr FENNIE COHORTS 14 ow% °WATH/NS 01 AU AMD COLON

(COHORTS IOINTITIFO IC flU If NN1CN NIANOIS Mot 18.28 ITO% Of ACC,



Percent

20

15

10

5

White
Black and

other

.

0
I

I A
I
I /

1 I i
I. 4,1 ./,

1 r / ......-
1 / -

/ 1 / ..,-
I P // ,--

I I ,/ fe . -Ck1 / # /4.I / l

Cohort
1910
1920
1930

A 1940
1950 _

6 1980
* 1970

I i i N'..%."

NW- // //
/

1 1

25

15

10

14.24 25-34 35-44 45-54 55-94 66+
A99.

maw Of IOLA Marrs IN awns.. cccsAtims If 42 474 CCU* ,.

WWI ff 110.73111111 SI TIM I* WO, MONS MU 111.11 TU53 t:4 lest

..v.

6.0 25.70
711

I

1

I
I
I
I
I XI ,t /
I ,I ;

...."

I

0.-

/ /A whits.
Sleek and

--

other --:-

O 1620

O 190

.a 1910

193.0
1940

Cohort

I I /I
II

/
/ ./ 1960

1
/' /

/ / /
t - i cf

-G
I
I

I
NW / ....../--

.... i
/

I _% %

"A
%

%

I
I

II%

/
I\

rlY .
i i

J
65+

204-24 25-34 35-44 45-54 5544
- Ale

111C/MIT O, WI OMITS OW/PLOW 0 0,1101VIIS IPT AGE PM COOL

(COMM fammyisy d TIM IN own Yews sial 16-1. rwys ay yrY).

Percent
1.0

.9

41.17 1.07
1.05

1

I
.6 ..1

1

"' I I

I
II

I

- I t White
1 I
I

Bleckotherand

1 I

1
1

- Cohort
a 1910

.6 -. I
1 I1

W it/i:
i

/Ai //
0 1950

0 1920,

:E:
I: 11960970

I P

NW-* /
/ / o'

,
.,,

II il /I 0-_/ --
1, /7 I

I ,
I I

I /
/ / .
/ /

.7

1
I

.5

.4

.3

awl

flullit Ito.

Permit
10.0

9.0

8.0

7.0

16.0

5.0

4.0

3.0

2.0

1.0

14-24 25-34 36-44 46-64 55-64 65+

A9

'PAU aloe% in MOTOWN ICCIOATIONI ST.Yra Min c.:4,14,

moors IMATIFII3 IT MI IM WSW MOOS * la.ts MILS Of WI

. 161 it

White
Black and

other

Cohort
A 1910
O 1920

1930-'7;
1940 -

O 1950
1960

* 1970 -

NW

1 - -1
-14-24 26-34 35-44 _45:54 55-64 65+

`A94

110.11 II. maw it Forms cipert elnefill ES 0114TiVii, Sr AC( .,41,0 atta

(C/WITS 11111171111 r ftAi IN *MI
ruSlaf II1I 11.111 YfifS Of AUL

41.

-



Percent

20

10

5

White
Black and

other
Cohort

1910
1920
1930

A 1940
1950

60
* 1970

j7L--44
/

At

Percent

2

1.5

1.

14-24 25-34 35.44 45.54 55-54
'Age

65+

Percent

15

/
/ .

/ /
I/ White

/ Black and
I 1 other

//1-
/ .1 /

I
/

/
///

".......,......

Cohort
. 1910

; 1920
1930
1940
1950
1960

* 1970

- II I

/
11 t /

.0 III I 1
11.

i I II

11 7

a.
i' /t i 1 ,I1 I i

I / , t
w--*/ 1 i

11
4 / i

NW , , , II-6
5 / 1 / -/ i %I

lb %

1
1
II

1

14-2.4 25-.14

1 1-

35-44 45-54
Age

1

55-64 .65+

St ti,tv, *fil a* .110111 I141114.., el11.11.11.1 NSII *

11,.. I .0 15,16

1...
%.41111.IN folift;...011 lilt 0 1111

Percent
25

I I I I I T

i II
1 %

I %
AI White

1 1
Black and

1 I Other --teI
%

1 1 1

1
'cohort

1
1 1 ; 1910 20

1

1 t _. 19201

1 t 1930I 1 1 1940
I 1

t 1
: ' .1950I

1 1 1 1960
1

I *1970
1 1

1
1 t

1

. _

I 1
I
1

1
1 I

1
1 I

i 1
1 I

1 1
w---1.

V

1
I
1 .
1

4.
s

1 to I
1 Illi I
1 . % \
1

. I s -
, I

,1%

'9 . . I
% ...

1 %,, # I
.

1,.
S. ..

CI
.09 NW

.05 W

14-24 25-34 35-44 45-54 55-64 65+
Age

Pfaff f.f Of 000, fWpftli. PMCIPCUI 1011111115

Pagel< IN fIff or 11A/I P. 11111 01.1,4114 4441 14. 4 nAlif Or. ma

15

10

5

I I 1

.55

/ S.

White
Black and

other

Cohort
1910
1920
1930
1940
1950
1960

* 1970

o r 14-24 25.34 35-44 45-54 55.64 65+
0 Age

1. 11.41l.f 00511. 'S ,o,1 A

11.4.1101f, fi4,111111. 50 II, at If IPS 9 )



Percent

- White
--;110 Stick end

5
-,-.

p- ..,her

' 1, Cohort

1:5
.
5 1910

111..\-. 5 5 1920
5

r . 5
te

5.I - . - .11 1930

/
%i. S.. \ 1940

rt/
/ .-.

., k i
- t 1950i " , 1960

//i . 'a
v

aI it 1970

12 5 , 1 %1

/ 11 At
n

f I
4 n
I 11 = 11

10 / / tt

/ %1

. , tt

7 5
11 tt--

a
II
a
a
a

2 5

Wti
NW--_,

14-24 25-34- 35-44 45-54 55-84 65+
Age

San .1 /naive: NAL, tom.en Dolnytp A$ LAIrATAS gattrr .A141 UV MP*

TIATII1/0 TW 1.1101 IONIA% ISM aut

Percent

20

15

10

5

4

Percent

.9

.6

.6

.5

.4

.3

.2.

.1

..-1-
ill iI

Ii

I 5
qt

ii
r 1

I I 5

I Iv I / 5 )110

II//

1

White
Black and

other

/
I

Cohort
.,,,:)\ 1199 21 00

1930
1940

1 1 1950

1:0

1,,I

ii I /it /I %4,--
i ; ,

5i 5 / / \
//

55

I I /i
g /I/ /

1
/

W--t/i
Cr/ / 55

5 5

r 5 5

%

14-24 25-34 -35-44 45-54 55-84 65+
Age

MAL 54,

Percent

PittlXt or IDOL, (1711815 11ltnn0 AA 151101415 I Intl 15 1710 A,. 101.

(Mons ucefisito II mut 1% 4110t *TM IA.:4 111545

White
Black and 5

othfr --_-- 5

Cohort
-- 5

5

it 1910 5

0.1920 0
5 ,

1930 R
,i1940 N. t

r- 01950 5
5 t

111 1980 lk 5 t

* 1970 5 5 I
55 I

5 5 I5
55, to I

t I
5 I

5 I
5 5 I

5 1 I
5 5 I
t 1

/ I
5

t 1

/ 5 5 1/ 5 5 k/ 5 t//
5

5

5 ik 5
5

5
5 5 5

5
\

White
Black and

other
Cohort

1910
43 1920

1930
1940

t.3 1950
1960

* 1970

5 5
%.

)11/ 5

%I 0
NWW---

., I t 1

14-24' 28.34 35-44 48-54 55-84 95+

A00 ,

!NM If, OtOORIf DO 214111 011111111111 M& 1O Al POJIMI AM MIS 111~11111,

(COMM 111111,111101 WI TM 111 1111101 111110111
MIN 14.14 116811 p MM.

31
14-24 25-34 35.44 45-54 55.84 65+

Age

FICOOO 20. MOM Or matt calm VOLOTIO AS /AIMOS MO faliq INNACCAS

(mewl MeNTIMO or TUX IN MICH AMOS WIC 1441 NAAS OF AU;



nt

N.

23.3 -,
i I I I

t
I -
t
I
1 White
-I Black and
t
I

other
t Cohort
I
t a 1910
t 0 1920
I 1930
t

0 1

1940

i I i-1 1950
1 . I
1 I'''

11.1960

1 1 1
* 1970

I I 1

I I 1

t- I 1

t I . 1* 1 1 1

t \I.
, I I \
, 1 I 6, ..I I I . ..
1 I t- \ .
11 1 N-

.
\ t 0 ---"Lik-- --A- \

b
.. 8\

... ..\\
11,

0
NW-17

mml

14-24 .2544 35-44 45-54 '55-64 65+
Agri

14.t)) IICEN7 r MtAti CAKHTS 047{!)i! AS FARM LAIORIFS, NT! Maw..

its101, TIFEEG er YLAII 15 151101 reirSEAS War ar-24-rtA113 OF Act)

tr.

5

Perce nt

2

1

-N
-w

White
As
I

Black and . 1

other t
I

Cohort
4 1910

I
I
I0 1920 t

1930 1
1Ai t940 1

ID 1950
Il119960

It
1

0
t
t. i .

-

14-24

)11

1

55-6425-34 35-44 45-54
Ape

65+

FICI1RE 28. PEKtJFT OF *thiAl.t. twLarti A5 FrJuil tAlOuraS ASP FOPiwfs

(MOATS 10triTsritu II TEN, p: Milai wINIERS will Ir.:, TiAlc AQ



SOURCES FOR FIGURES

Figure 1. Manp;wer acTort of the President:. Transmitted to ;Congress
-April 1974. U: S. Govt. Printing Office, 1974. Table A- 4,pp.257 -8.

FlAure 1970 Census of Population. Detailed Characteristics,
U.S.Summary, Table 216.

. Figure 3. 1970 Census of Population. Detailed Characteristics,
U.S%Summary, Tables 216, 2174 1960 Census of Population. Vol. I.
Characteristics of the Population, Part 1. JU.S.Summary, Table
196.; 1950 Census of Population, VOL II. Characteristias of the
Population. Part 1, U.S.Sumary, Table 120.

Figure 4. Manpocier Report of the President: transmitted to Congress
April 1974. U.'S.Govt. Pri=ntingOffice,--1974. Table A-5, 1%259.

Figure 5.:1970 Census of Population. Subject Aepqrtd, PC(2)-6A,
Employment Statui and Work Experience, Table 9.,

Figure 6. (Same as Figure 5)

Figures 7-28. Derived from U.S.Bureau of the Cendus.' Sixteenth-
CenAus=of the.U.S. 1940. Population. The Labor Force, Occupan
tionil Characteristics, Table 1; 1950 Census of Population,
Vol.. IV. Special Reports; Oc@ationaf Characteristics. P-E

_ No. 18. Tables 6,7; 1960 Census of Population; U.S.Summary.
Detailed Characteristics, Part 1, Table 204;. 1970 Census of
*Population, U.S.Summary, Detailed Characteristics, Table 226.

*

r !
7_ -


