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The ‘Career OpporLtunities Progrdm (COP) has been
operating- in” the Hart ford, Connecticut Public Schcols since the
summer cf 1970. It is a project federally funded under the

‘ Educational Professions Development AcCt. In brief; the progranm

provided the funds for Hartford paraprofassionals tc further their

formal education. The education provided these community people would
hopefully benefit both them ahd the students with whom they came in
contact. The project.was due to expire at the end of -August 1975. In

Novembep 1974, the Educational Resources and Devel&pment Center of

the University of Cennacticut was contacted and later contracted by

tte Connecticut State Department of Education, to conduct an

» evaluation of the Hartford Career opportunitie’s Program. On the basis

~_____’2££;g§_ﬁaia_gathereq and .analyses performed, this evdluation

concludes that the Hartford Career Opportunities Frogram has
substantially achieved its goals. It is recommended that the Hartford

Becard. of Zducation shculd make every effort to jcontinué or renew the

COP goals and approach. The University of Hartford should consider

institutionalizing scme of the aspects of the 'COP teacher training.
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IRERODUCTION

-

the Chrecr Opportunitices Programa (COP) has been opurating

- —

in the Nartford, Connccticut, Public Schools sincé” the summer

- .
?

of 1970. 1t i a federally funded project, under the Iducational

Professions Development Act (EVDA). In bricf, the program

provided the funds for lartfioxd paraprofessionals to further
their formal edvcation. The-wvéucdtion provided these community
people would hopefully benefit both them and the studcnts\with

« vhom ghcy came in contact. The project is due to expire at the-
o ) v
end of August, 1975.
’
In Rovember of 1974 the LDducational Resources and Development

Centexr (ERDC) of the University of Connccticut was contacted and

latex contracted by the Connecticul State Pepartment of Education,
(CSDLE) to conduct an cvaluation of the Hartford Carcer Opportunities
. R \ .

/ . ,
b3

Prdgram. Fectings of representatives from the CSDE, the ngtférd
Board. of Education, the U.S. Office of FEducation and- the ERDC

produced an cvaluation design and instruments., The agrceed upon
Y design and instruments were basically those previously prepared’
. » .
. by the Northeast Education Asguciates of Tewksbury, Massachusetts,

This "Program Evaluation Design" had been prepared in the
Spring of 1974 and was slated for use in all thxce Hassachusgetts

. i \
COp projects and was to be included by other Hew England COP

projects, where possible,

ERIC
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_thfoughout the five year history ‘offthe project. This

. pPaxt of the Lorthcast Rducation Associates design called

5 i - T
for- all the variocus categorics of pexsonncl involved in COP,

<

to complete a series of guestionmaires. These gquestionnaires

were adapted for use in the Hartfoxd COP evaluation. The

guestionnaires were only medified for ecase of response and

- - -

clarity. ¢t was felt there vere some areas of concexn not

dealt.with by the questionnaires. Thercfore, an attitude

/ .
survey wvas added to complete the ¥mpkage of instruments.

This suxvey

z .

. . . l’ » - B 4 - ot
qxloplnlonnalre was vexy mich based on that used
in the Final Report for Year IV of the Lewiston, Maine, Careexr

»> A <
‘\

Oppoxtunities Program, 1973-74. fhese two instruments, along

- "

with some structured interviews were agreed on as the basic

cvaluation taols.

The design also included a review of COP documents produced
E4 b} ; -

i

.

review

provided the necessary information fox the preparation of a /

*

badkyround section as well as an analysis of COP participants'
[Y

vital statistics.

he

>




BACKGROUND IRFORHMATION
.

P ’

Hartford anid Its Schools

Haxtfoxd, thd cabitdl of the State of Connecticut, is

u P L ' . .
located in the very centex of the state., It is a city of
slightly overx; one_thfi;P and fifty_ thousand residents and

. \ .

- * \
is_ 19.2 square miles( iy arca. The city has experienced a

-

period ,of steady economic growth over the last decade. It

is the insurance center of the naLlon and alqg\contalns a

» ————

N . .
vaxiety of mannfacturlng concerns. e - a

In spite of thv prospery Cy, Haxtford ha becen a growing

—_—

S \ communify of low~1xcome peoole. The 1ﬁne1 city is en01rcled
‘X - i - ‘s ’
by affluent, whltc collal clas u,auburbs. Hartford, like

\

.
othexr United States urban areas, has not becn able to provide

\ ’ employment for its E;;>uns¥illed woxk forxce. Poverty and
X unemployment st ati Licé éyég/the last five-y%aré show ’ .
1 increasing problems fof-Haxtfprd and its residents. In
} addition, populatior mobility statistics for the.lhst decade
, show a highly transient popﬁlaééﬂ ‘the net effect of fhis.

15 to 'leave Jlartford with more economically depressed

*families. This influx of new residents has brought a sui~
i

stantial number of° 1angranLq £yom Puerto PlCO. The typical®’
new immigrant family brings to Hartford more school age
‘children than did the family which moved teo the suburbs

Pypically, too, these children have more cducational problems,

and these are reflected by lower achievement scores, serfious

KR |

3,

. :
g . .
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. ~ . . A '3 2 o »
| ‘language disabilitics and severce adjustnent problems.
. . ! " , . N
‘ ~Phe table below shows thg change adn lartford rublaic .
— ) ; :
- . . . . 4
School enrollnests by racial/cthnicwgroups, ovey the last '
- - - . a
decads, B 5 s
£ . .
i
. . Yexrcentage of Total Pupll .
Enxrollment .
’ — B?ac? Spani.sh-Speaking White & Othex
RN 1965 38% 6,8%s ¥ w e 55.28 .
ul 1970 4% 16% 38%
: 1974 50.6% 23:.2% . 26.2%
*" X, N T P E )
‘, - ) . A . ] “ .
" Despite the c1ty's on-going attempts to provide guality
j by
lnbdgr'lea coucatzon for a]l its younnsters, Hartford is T
<4 . e L. ' .
rapidly becoming a prodomlnatcly non- \QLIG comnmunity. Znroll-
ments in the elementary districils run the -gamut from virtually
[ ' , .
1002 non-white to 92% whitg., This is despite an internal
v busing program which hds been tyying to help to integrate all
4 . 1 -
- . , , .
of the schools in Harxtfoxd. : . . $
The Hartf{ord Public School System has had a total.enroll-
, ment of between twenty-eight and twenty-nine thousand pupils
overxr the last five years, Nartford is the largest school
¥
district in ‘the state and also hda one of the highest per pupil
expenditures in Connccticut. There are presenlly approzimately
. ¢ — i ‘. -\- . ‘ - - ‘
1500 teachers and 500 paraprofessionals in daxtford schools.
In Y969 there were only(247 paraprofessionals employecd by
: el ‘:' .. o A el .
.HJartford. As.much as there has been a great effort to recruat
minority teachers, 1874 statistics show a distxibution of 75%
R : -
_— 104 , oy
o - . Vo
\‘ 1
Q i
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white, 19% Black and 6% Spanish-speaking. This 25% minoxity
» . ~ :

employment  is a substantial increase oVer similar 1969
figures. In addition, thc vast majerity of paraprofessionals

- = . . . ' . - ‘.
i are minorxity .people and residents of Hartforxd.
& <
oo g . \ s
. As in other urbah 'arcas, Hartford undexwent three
- ~

g o kY
™

consecutive years of damaging racial conflict in the mid
nineteen sixties., It was judged that there was a failuxrd of
. ; Lo

the cducation system to provide Hartford residents with the

education they needed to increase thelr sdcio-ecdnomic status.

\ - . ‘ . . ‘
A1l of the above provided the atmosphere in which Baxtford

| COP was boxrn., The MHartliorxd B ard of Education was very awvare
. . . ’ . ' C N—— ) 4 o
of the followingstwo cititical needs: a) the need to improve ° .

” re E

- * » -

. felations with the ﬁredominantiy ‘on-waite community it SR E S
. - V. AR . . . .

the number of Black 5ﬁd

- [

sexrved; b) the need to increasa
H

. . . S i : oM e
Spanish-spcaking personnel in the classrooms., COP et both -

-
. N
¥

of these needs. = A
, .
T
Careex Opportunitiesg Program i1y Hartford
; "\ ’ N - ! i .

. Y Y
. In June of 1969 a national COP conference was

t

e
4
a

;held in

. i

Washington, D.C. at the United States .0Office of Bducation. -
. : ‘ q ;

From this period oh g number of discussions were held by and

with the Hartford Board of Education; the Universm?y of - -
: ; | . .
Hartford School of Education, thé Connecticut State Depar%&eﬁt

of Education, and two community agencies; the Community

T

Renewal Team and the Model Cities Educational Task Force. 4

‘ y R
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TIﬁ Septemher,,
. . prepaxation of the lovember 28, 1969 submission of the
. Formal Project Application.

of COP parLlctpanLu:
absorbtd into the cop Adv1sorj Council.
The fo]loyanq objectaves ,cr the Hartford Cax

Opp01tan1le JFrogram wexe sLaLcd in Lk? 1969

: 2..

\ co.
. 3.

’
B .

N - M = > e .

- . a-

- . R o : s o]
1969, a Steering Commitice was ioxmcd,.whlgh

lncludcd representatives of all the o;qan; cations 1lis ch

ThJ‘Steerihg Committee waﬁ rcspo&siblé foxr the

1 —

The SLecrlnq ommeLce also

- ~

assisted in Lhe se]ecLlon of, the COpP Dlxcctor'and recrulumcnt

{

-~

Members of'thc Steering‘Committee were

»

dor

E

N,

pxoposdl .
e AN ! . ‘

'To provxdo Petter educa Lion fer Hariford's .

chi.ldxen by having a.dircct inputMrom -

comﬂunatv people, with whom the ch;]hren can .

Lol?l and 1d\ntJLy, into the classroom. )
i ; -

To provide educatlomlfor indigenduy, -l-ow-

income people who previocusly lachked the means,

sH as to enable them to advance 6 a level

at which they feel com§0‘“ablc,/gith the

ultimate possibility of graduating as a = ..

profc ssional Leachclh nurse, social woxker )

or Jla)arlan. B

sucees sfully’e tend our career lattice - .
both the experience
necessarxy to enable o

To
plan so as to provicde
| and academic tr raining
people from low-income areas to, enter the
field of cducatiov. *This program,. in .
addition to providing meaningiul employment

opporsunities, will also 1ncluuc \intermediate:
achievopent. points from which Lne‘tﬁainees\pan
work as full-time paLavzofes Jonals until X\
Lhey are ready to conutinue prgyaraf\Fn for a’
higherx position ox make a horizontal) move
into a related field., This will GOﬁLrJJuLO
to their own fulfillment and \1DL meet
some of Hartford's CLdClal social nceds,

selfi-

To improve school-community relations by invelving
members of the target c8n 1'*un"t/ intnmaking decisions
about and in the opszration of ng program,

12

_ Oy . -

i

N

A
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N . st . . - I . )
8 .,
~> . .- . . ] ' .
= . 8P :c3fically’, this wiil be dCLOmoll"hud by .
P their present participation fin the Stecring. -
. . ¢ Compittec , wvhich Gewelopud this proposal and | B
in ¥heir fature participation on the Sereening =

Commnd e which will sélect participants and | .
assist in. the on—-going evaluation of the program, . -
%

. »
» . » .. .

/S. o cncourage greatoer purticfpatidn'of parents
_ - in cducatior $ia the new personnel who will alsg
N serve as scnoolwcohmualt Jwalso.o: .. .
- . ~ . by - ¥ -
: 6., To assist tcachorsy*t)zough the use of 1nd1go“ous L
. : - supportlvc persoanel, in developirg the ability .
. e to engage in-—ay honest dialogue with urban ‘ ’
. ) Jyouth, ddults, and with othex personnel vorhzng
w !  t with' city residents. - . - Lo : .
T ' 7. "o enhance teaéhe:s' abilities to-work 'with
- . community agc:dcies' which might assist in
advaucing the cifectivengss of the pres sent
1nchraL10n prograng.

; 8. To mann(aln ana expand the present Yéuth .Tutoring : ,
© .- ., Youth Progyam which ‘sexves as the first Rcp ’
on the Carecexr Lattice and v&ll Fole;ullys' .07 - N
e motivate youngsters into.entering the field of o
- cducation by plOV’Q&PG arly GOdlo which are
S .« attaimable and a partial source of. ingone. o
- ! -
9., To establish- through the COP vlogrdm hcw source
o ' - . of teachers who, as a rcsult of being\indigerous
’ to the arca, will serve as ﬁbdelu to the-students,
and who “111 be DGLLPI cguipped (Ln*ough ramnllallty
with local problems) to meet existihg needs. S

- - =

. Phese woald Jngguug elac < thtL, dnd Puorto Rlcaw T '
pcrsozﬁel ;T ’ )
] - '
L . 4 )
. . ‘10, To provide studaents fron target arcas with more .
» indivicdualized. education WhiCh is relevagt to

R . . thcir needs, interests, and ij“LGFpLTICI S

.

3

.

e

’ ' 11. "o recruit’ as man/ vite rans as possible ipko Lwe C
” - . COP DL OYTam vho, in d&GleOI to providing many

’ BRI othgn-uhluabln chv1ces,\41 1) also sexve as
P ' model.g* for Lne male youth in. th target arca.

. . { .
. «
‘- - - - « - . - ” -, -~ . - B ]

- - ’m’ e e e e = 7+
= % ’
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N 2. To sccurc‘:E?F*rmans from other local colledos
and universities widich will Lo consatible to
. the present once exenplificd by the aataally .
2 Ccommitred rolationzhiil that exists botween the
- University of Lartiord and the lLartiord board
of Lducalion. fhkis will eventually broaden
. the carcer lattice by providing ercas of
e ’ . specialization not presently included in the
Universily of Mertiord's curxiculum.. At the
time of this draiting, extensive discussions
wexe being carricd out with several of the.
surrounding schooly of higher education.

.

13. To implement Lralnlro courses ¢eared to the
traineesd immediate life situation that will |
- cnable Lﬂq;r educatlion to proceed from the
pax(lculdf known refkrence to more general |
undc:stan ding. ‘ . !
/ -1 .
‘ ’ 14, Yo devclou staff, materials, and CrlLLrld \ﬁlch
. will prov1de a basis for. additional.curriculum -
changes in the-hiyher institutions of "learning.

15, %o further expand-the concept of the team-
- teaching approach, by utlllxlng on- s:Lc school
S0 ) . personnel in the training. : _ -
b
~ - —— 4

Ihe "Caxeer Lattice" cobkgept wds an integral part:of cop,
. A . P . )
2 . - /

The 1969 Formal Project Application descriBed the career

e

R

lattice as follows-:

L)
I

PR R Tarlprofocvlonals cmplovnd in the fields of
! e T 7 adult edbtcation, giidance,.library service,
! th$lCdl LaucatlonL schoeol hecalth sgrvices,
7// social work, and in clementary and sccondary
education may advance in their carcexrs” through
a four-level career lattijj plan.

v

In “eaeh area, the levels fre designated as:

. Level 1, aide; Level II, jpssistant; Level I1II,
.Q;sﬁéiate;,Leyel IV2 Intern. Level V advanrces *
) ‘the careerist from the DdY&QlOfCa;lO”dl to the -

N professional level as a certified teacher. o

- .

::v . - /// ’ 6-9. ¥
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Advancement in salaxy forx the poraprofessional

is based upon education, in-scxvice training,

) special courses, and longevity. Fringe

benefits, includsd at all levels, include Blue
Cross and C.H11.%., majer medical insurance, irce
life insurance,” optional dental insurance,

Sdeave for illness and personal, reasons, severance
pay for unuscd sick.leave.

A parab?ofcssinnal is hired at Level I with or
wicthout a high school dipAoma and less than one
full year of college. He may advance to Level
IT with one year of college, to Level IIX with -
two yecars of college and to Level IV 'with three
years off college., Advancenent .6 Level I iseans
completion of four years of college and
© certification. Each level includes a three-step
- advancement schedule for years of sexrvice.
- . "
In Hartford's COP program there is opportunity
for vertical mobility in instruction and for .
horizontal and diagonal transfer as need '

exists in other fields- or work such as guidance R
. and library services. - ) e :

- ~
#

The la;giprd COP project was nevers able to fuliy develop
the career lattice described above. Hartford's enroilees
- a . .
have mostly been involved in elementary cducation with a few
in'secqndar§ education. Haréﬁord CoP established more of a

career ladder than a carcey lattice. Clearly, there was a

need for extra funding if the entire career lattice was to

be coﬂstrugted.

The Bartford Board of Education had entered into a contract

with the llartford Paraprofessionals Association, prior to COP.

This. contract provided many of the profcssional rights given
Harxtford teachers and administrators. The -contract also

¥

= s

“established the levels of pakraprofessional work described above.




. 10
Ay any one time Lhcxo vere approximately 100
L
. 4 - ~
. participants in the Haertiord COP ‘project. These participantz/
. 3 ) N

_wexe paraprofessionals in the Hartford Public Schools. Only
a handful of enrollecs werce assigned to secondary schools

o’

. ' "with the remeinder serving in, elementary schools.
. /
Participants attended the University of Bartford for their
formal training. HMost classes were held in the late gfte&noén,
- . evening, és.well as duriny tﬁ% summer session.
h._mm-mwuw;wu“mﬁNT?quop sLaf4 consisted of a Director and a secretary
«,f—‘WHB actually functioned as an executive assistant. 'The
1na1v1dn;15 presently in these positions have been serxrving
in their respective Capdtitiqs.since'the program began.
The Dircector was directly resp ronsible to an Hssistint"
Superiqtendcnf éf the Harxtiord Public Schools and in kurn
- - {o the Supéfintendént and Hartf{ord Board of Fducation. The

i bean of the School of Education at the Univérxsity of Hartford

»

and an Assistant Dean have been responsible for COP
participants' activities at the uriversity. For the first '

-

. three years of the program, there was a part-time college

coordinatox who assisted COP pdlLlC vants with their university

program, In 1973 a full~time COP College Coorxdinator was ;

Sl appointed by the Un1vc153ty of Hartford. The group chargqé
g T -w:: /~

('-“ag ~
PI

: with coord 1naL1ng all cor actnv was the cop Advisory |

.- - - Council. ~ e, ) /- -

“ L -

’ - B ¢
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A permanent COP Advisory Council was foumed consisting
. /

o

of roprcsugtatives from the Model Cities Nedghborhoods, Head
Start and Follow Throuch Supplementary Training, the llew
Caxecxys Ed&cutional,Prugrﬁm, llodel Citices Educational Task
Force, the State Dupartmené of Education, thé Univexsity of
Hartfordﬂ and the Hértford Bouaxd of Education. This council

had a greatex than 50% membexship from the Mod%; Cities '
rd

Neighborhoods, and was responsible for the screening and

selection of applicants. They werxe also .involved in deciding

unfversity course content and advising and evaluating the COP

e

Q

ERIC
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for the membership of the Advisory Council.

program throughout its duration. This was done throughout
* : T - b
the life of the project by regular monthly meetings. The

L .
- o

navisory Council was an outgrowth of the .COP Steering

Conmittee which was responsible for the preparation and sub-

mission of the 1969 proposal. The makenp of the Steering

Committee was very similar to and served as the foundation,

over the last five ycars the federal grant which suppoxrted

»;

Haxtford COP has avcraéed $200,000 pexr fiscal year. The

bulk of these funds wexe used to pay tuition,. fees and

v - L

expéhses of enrollees altending the University of Hartford.

-

hnother substantial amount of these funds was given dircctly”

to participants as stipends for and while attending summer

school. The stipend averaged around $80 per week for the length

'-.\f

e : -
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of the university swamexss®ssion, The Conncctieut State
Labor Departient oxpendod Letween $£0,000 and $100,000 pex
year over the last five yvears on the Youth Putoring Youth

Progyran attached té Hartiora COP. Phese funds vent to
pay the wages of the stuae%t tvtors. Thc.uartford Boaxd,
of Education incu;rcd the expcnsc'éf the regular school
year salary of those paraprofessionals wvho were also COP
pargicipants. These expenditures totaled bhetween $350,000

and $500,000 pexy ycar. They should not be considered a /
. . . | )

¥

. cost of the COP project..

The p&ggram at the University of Hartfoxd was cooperatively
devised by the Steering Commnittee and the University of

Martford School of Education. The Program began with
remedial and basic skills instxruction, which werxe conducted
during the summer of 1970.. The program included likeral

arts courses, professional education courses and on the job

training. Enrollees beginning -their study with no previous
- - T . ~ -

college credit could complete the Bacheloxr of Science progrgm
in four to five years. The system was designed so that ' )

.
.

- ! . T
participunts could compfefe 30- credits of work per year,
op - b ‘ ’ ~ T

.
~

including summer study.” Enrollees were granted credit fox

previous college course work. ht the beginning oi theix “

drograin the were encouraged to make tentative carecex C{Oill
, g : . -

RN ¢

" gelections in terms of three levels of preparation:

<

i




. ) % . = ‘ 13 -
. ‘ - l‘
l: Certificate - 30 creditis . . ) '
2. hssvciaté Daegree - 58 Chedils
’ ) ' 3. Bachcloxssﬂegree - l%} credits -
cor partjcipauts took al&ost all their courses with the-

other reqgulax undexdraduate students, >
A\S v - i M
Receruitient of participants was handled by the Stcering
Commitice and rdvisory Codnciﬁ(;f cor.. The Advisory Council
and Dircctor were respghsible for the final selection of
g ' ) _
N {

participants. Therxe was an effort to recruit a substantial.
. L, . Y T

\
“

number of veterans and a representative nuaber of Spanish- %

speaking personnel. With the exception of veterans, the

greatest source of recruits was the large pool of already

cmployed pa:aprofcssianals. ‘Guidelines were set for the '

selection of participants. fhe individual was to be:

1) a ?araﬁ%ofessidnal Wbrking’in the Hartford schools, 2)

a resident of the cityfof Haxrtford, 3) a "high risk"® ksec . - .
) below), 4) intcrestcd/in workihg with nminority students, ’

5) ﬁighly'motivafcd, 6) cowmitted to the program, “High Risk™

people were defined by national COP as "pcoﬁle who by reason

of academic record, family backgrdund and a history of acting
’ 4 : ; . 2 i

.
]

1 J 3 . 3 - ) N . 3 .
out. their resentment of their life conditiions in juvenile -

delinquency, crime, 4drugs, and alcoholism, have nevex found

~ . the opportunity for constructive growth or self recalization,
Through COP they can get the chance t6 develop their full
potentiall. Veterans were high priority participants for

N
COP because "they represcnt one of the most valuaﬁlc man-

1

o . 19 -
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power; xresources in the United States today, particularly in .-




. - . >
human services.  Pheiy sexvice cxpericnce gives veterans

_breadth, depth, discipline and leadership gnalities.

Hoxreovey, nale veterans from low incond backgrounas'oan

help £ill the void caused by the absence of a male image
in the experiences of ﬁaﬁy low incomc,youngstersﬂ; An
analysis of all individuals that paxticipated in COP is
: 1préscnted in the next major section. A - 'é
;////ﬂ . . Thexre has beJn one formal evaluation of the Hartfoxrd
cor projéct priér to the present study. In 1972 the
Abt hssociatcs of Boston, Massachusetts conducted a number
. of intervicéws with personnel involvéd in the project. Two .
major problcms were identifiedzby this evaluation: 1) the
nced for a full time COP College Cogrdinaféx to provide
supportive serviccg to participants, and 2) the need for
release time fiom theix paraprofessional dgéics for
. ) participants to f£fulfill their a‘adeﬁic responsihilities. -
Youth Tutoring Youéﬁ (&TY) hag been an auxiliarxy entex-
prise of the COP project. In this progranm, high school

students were recruited and trained to tutox elementary ‘

studénts.  The YTY program has been run each school year and
\ Vo N
summé¢ for the past five ycars. The program was operated

\

- Cat -four centrally located scholls and cach had fiftccp‘to .

twenty \tutors and a corresponding number of tutees. The

. 4 !
program\was conceived as the first step in the educa¢iop

ERIC/ | -

- -
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centery supervisors as well as monices for materxials and
supplies.  The YPY program vas not evaluated as a part
of this evaluation. . . -
A Y -
id
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- prior to COP. Another forty-five enrollees had reccived a..

~

CARRLER OPPOoRyTeliyrTins ]’HQGPJ\?‘E _}’I'.I-{'i'ICIP]\'H' 'S ’

over the past five years Harcford COP has enrolled a

total of onc-hundred and thirty-four individuals. As participants

graduated or left the program they were xeplaced by other

oo

eligible paraprofcssionals from the Hartford “Tublie Schood—

b

System. Each yeoxr, the nuaber of enrollces was approximately 1ﬁﬁ\;\

5n¢~hundrcd. ; . & -
the age of COP paxgicipanés has ranged from twenty to

fifty-nine wilh a mcan of thirty~five and ohe-half y2Aars.

Phis was their average age at the time of entexing COP, which

in mostmcases was June, 1870. -~

. A - ~’.,
Of the one-hundred ard thirty-four persons in the program,
one-hundred and seventeen have bcen fcemale (87¢) and seventeen

have been male (12%).

-

The program has had nincty=six Black female participants,

’_elcven Spanish~59ca#ing females, and ten Wﬁitc fdﬁhlesfﬁ;There f
have been_ sixteen Black'malcs”and oncﬂSpanish-spcaking male 7
. . . - . ’ - "1 -
enrolled. Of the séventeen%mai%s éhqt'have been participaﬁés, /
. twelve were vetérans. ] ﬁﬁg' ’ . - ﬂ‘ ' f
{

/

The “mean cducation of participants prior to entering COP ;-

/
/-

/

- L

was approximately one semester of college credit or 13.5 cred1t§.
d -

Six . of the participants hed not obtained a high school diplomag

!

/

“highvschool diploma but had no college ‘experience before the /.

program began., Only one participant completed“the cguivalent

.22 o o
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of thrce ycars of .collego pducation[

had Linished be

participants

The major L‘q of.

Cor cenrollec:

) 17

while three othex

Lween two and three years of

5 haad co:np].c:tc-d between zexo and

=

tlyixly crade" of c¢olleye coursce work pl‘O) Lo cop

The total sample

who have at some tine

three eub—samples:

B. Those who graduated

still

-

C. “Those who are

Program

A.. There have been thirty-seven 1nd1v1auals vho lef

coy program. The foll

$ of Parxticipants

sl S
5
4
4

w

'
i
:

o e N

heen enrolled in COP,

23

of onc-~hundred and thirty-fourx JnleJdUdla,

can be divided into

!(.M/"‘N E S \4 fr../fu-‘uyu.\ ."T]T il ‘v‘.,})rb ](‘f"‘L i)}'{; "pY'Oglélm

{xom the program.

enrolled in the program.

¢ the

wing reasons . \Mexe given for their departure:

Reagon © -
ST

Futcrnity

.

DroPpcd by ﬁov1so:y Counc;l
HeaJLh - s * :

.Iiovcctﬂﬁ C L
PezsondL Tl “
Left cmwloy of HdTLfOTd Public
School.s

Pinancial cowvtrannts
Continuc educatlon
Leave _of absence
Language., baxrlcrA
Raturn'to military
Course work too difficult

'Pclxg1ou< conflict

Rctlncd

colleqge.

R -

Lx




[}

Phe average age of this group was 33.5 years These

37 parxticipants comploered ameoen level of'bducaﬁiov of 2.7
. /
college crudits.  Included in this is a 5.6 credit mean education
' prioxr to cntering TOP, “indicating that these enrollacs -

’

completed a Little wore than onc ‘sehester of college study

while ractive COP participants.
Pwenty-ouc Black f(maleu, 7 Spanish~spchiﬁg feﬁalcs and
2 ¥ihite fch30° havg left th program, This represents 26%
- of those.femalcs wvho bcohn éﬁg program. 8ix Black mhlqs and
-

.1 Spanish-epeaking male have left cop, ‘This représerits 41%-

of the males who began the pxogzdh. In addition, these flgures -

- e
fd

-

- indicate LhdL 67% of LbL apanl hmbpcaklng participants flL&L’
enrolled have left COP.. Lo s

Graduated e . ,

.

There have been 206 gradﬁatcs from the lartfoxd COP project”'
Phey have all received a Bachelox of Science (B.S ) in Education -

degrec from the University of Hartford. These 26 included 18-

Black feiales and 4 wWhite females, or a total of 19% of the

—

. femgles who began the pfogram. Four’Biack males have graduated,

: from the‘projgct, representing 24% of the 17 males who began COP. , " °
i . The average age of'this group, /at entrance into COP, was

.55.9 years. The priox education of graduates was‘beéweénptwb
¢ D .
: L and three semesters of college at dy ox 40. credits(
Of this group, 18 (69%) axe p1c¢an1yFT;ﬁéhlng in thc‘
B Hartfora Public Schools. Poﬁg/béhcgs.wGre June 1975 graduatess
‘ ' / ’ : '
. ' 24 ~ '
. ) T . , ‘ / ’ 7
" .

«
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L mem—

,ing member of this group is. unknown.

1 -
begun graduate Ftudy while maintaining their full-timc teaching

. + ’l‘
i . e
positions. - ) - P
;. ) . : ] o - ) "
* cuTrently Enrolled . ,,/f";’n;‘“

of gxaduatnng w1Lh a B.S. dcgzcc bj the cnd ot th program.

who anticipate emﬁ]&ymunt-in Hartﬁorg but as yet have no
defiinite plans. One graduate is plcsorLlw teaching 1n

Qlustopbury, Connecticut, while anathcr is employed in a

Hartioxd area industrial £ima. mﬁc whereabouts of the remain-

‘ . .

Four of thesce participahts received honors upon thcir

grpduation, including 2 cum laudes, ) magna cum laude and 1

' L4
swoma cum laude. In addition, six of the copr graduates have

is of June 1975, 71 participants were still enrolled in

= ]

the COP pVOJGCL "welve of these erlvndual havt a good chance

(hugust' 1975) ¢ This depends on the succcssful completion of .

their summer studies and would bring the total number’ of

graduates to 38. Another 12 participants are within one
semester to one ycar of completing theix B.S. program. The

following table summarizes the present status of the 71 remaining

AY

“participants. \ o .
CoLT o . 1
§ of Participants Pro sent Status e T
-2 : » Anticipated gradUutaon, August, 19fa
22 : Completed 3 to 4 years of college ~
“26_,,. . Completed 2.to 3 yeais’ of college
17 . ) o Compietcd,l_to 2 years of college | 7
4 ‘ Completed less-than 1 ycax of collcgc '
. ) . ) X
N ~ '
! - . 25 . .
ﬁ # 3 %




d .Thc average age of this group vas 36.6'y¥§rs old, at
cntrance.into Cop.  Theix priox education was ah avcragé of
9,8 qol%cge credits orlaﬁproximatcly one half a semester..
Of this groué, 5 part%&ipants ﬁave been awarded an
associate degxee, , | ) :
} '

The following table summarizes some of “the previous .

h b ¥ - - -
& information, ’ . -
¥ : o :
s .
SN * T L o .
o . fotal — Left— still
¢ . T Sample cop Graduated Enrolled -
Black Females ' 96 21, - 18 5 .
. - Spanish-Speaking Females. 11 7
:“- L - ’ [ ”
B White Femalesg . 10 2 4 -

P Black Males ‘ 16

e . épanish—Speakiﬁg Maleﬁ)\‘ 1 )
POTALS ' 134 . 37 C 6% 7

, Percent of Potal oo w028y 194¢% 53%
1 1 o, .
Mcan Education Prior to o . .
i CO}? (in«ﬁ,COlleg‘a CreditS) ;“-;,‘ 1305 5.6 4003 , 708

. iMéarx Age.at Entrance into . S
| cor : 35.6 " 33.5 35.9 36.6

* Anticipated August 1975 graduation of 12 more participants -
would yicld a total of 38 graduates ox 28% of all participants.

]

<» T
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: .
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26 :
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s Public Schooi%ﬂ

;cép

Procedure

-~

J v The qﬁesxi?nnnire

-

described, made up the-

- -
*

from respondents.

The vast majority

. , Bartfoxd Publié Scﬁool

Robert Hearine,

.
-

school principals

{:c>"b5):,

and attitude survey, both prcviously

R .

instrument by which data was gathered

of 1nstrumcv£s vere dis Lrloutcd to

»

'employees through the office of Mr. |

Director of Rescarch and Evaluation, Hartford

The completed instruments were returned” through

stionnaires
F

t

Near%ne‘s office. bue

and C*urV(.yc' comvlqted’by UnJVelblLy of Hartford faculty were

£

dis uted
A
Starr

for analysis.

School 6f Eaucaﬁién.

forwarded to Luc LducaL1o“al Resources

P

and col]cctca through the offxcc of Dean IrV1nv

All completed. instruments were .

and Development Center

"
.

S Res pondans vexre ashcd to ;dentlfy their rolc in the

>
»

project as: A

PARTICIPANT

3

.
-

1.
or’

Graduate

2. )
(o) ¢

3. . Ho longexr cnyolled

»

In addition, -

Presently enrolled

sOmQ'

o ) =
[

45 . Cooperatinyg teachex

- 5. School Principal

6. University Faculty

- pus—

selected adnpinistrative personnel were

asked to complete the entire instrument. The e 1ncludq§ the

Dircctor,

*

&

S

IHE Coordinator,

the Dean and hssistang Dean ,
¢ )
. ! ~’9

o1 v




)
v
-
b
B :
.
~
-
=
=
o
'
&

i

, -
’

P4

of the Jili - School of Bducation, and public school central

s office administrators.

+ ° total populaticn and most sub-groups. Two
x = v L B
1

longer cbpollcd COP parxticipants (l=3) and

staff 7(1=5), were considered toe small for

*

‘Mean scores ang perxcentages were carculated for the |

sub—§x00ps, 110
administrative '

scparate analysis.

*  fhe xeturns cof both groups are included in the total population
T ! . v -
SCOres. . . - "
~ .., 'é - .
%y . .~
o : C . .
" k] - -~ ’
-, e B}
’ /-—-"“/ /
’ .
/
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1
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Phe following table describes the respondent sample!

b/ 1

# of instruments £ of instruments Percent

Sub~Group . sent out conmpletoed return
_Participants T84 65 77%
- Presently Enrolled . - 406
s Graduatlc - 16 : ’
e Ho Longecr Enrolled ’ . 3
Coop¢rrating Yeachers - 90 40% 443
" school Principals 29 19 * 65%
University Faculty 32 15
= . Administrators 6 : 5 83%
3 - .
b/ ’ « -
TOTAL POPULATION , 241 ’ - 44 -t 60%*
B = T ) e - -\‘ ' N A
‘ The length of the instrument (12 pages) may have had a-
detrimental effecct on the number and vercentage of returns. )
X ) ) A )
’ In addition, University faculty received the instrument at the
. close of the spring semester, which may have reduced the number
of returns. - ) 5
3 ) 3 :

Twenty-~four instruments wverxe returnced unanswered. Most of !
these were from, cooperating teachers and university faculty, who
felt they wexe not in a position to take part in the evaluation,
The most frequently stated reason for not completing the

. }

. . i e e . .
gquesticonnaires was ant the individual's involvement with (and/or
knowledge of) COP was vexy limited.

- i .
¥  Counting the 24 additional unanswercd but returned instruments,
the rate of xcturn incrcecasges to 70 péxrcent. -
~ . i . o~
A g el 7
: '

,{E MC ’ ' . ’

.
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C. Questionnaire

The first part of the information gathered -fyrom
respordents was their completion of a seven paxt (A-G)

gquestionnaire, fYhe directions which respondents reccived to

complcte cach seelion, are presented with the data.
Y

7 ‘vg - .
- t . . . .
Items have beentarranged  te reflect their mean score

lowever, eacli~item has retained its original item

ranking.”

-

nuimber. Pleasc note that respondents were often asked to
complete two tashs in answvering some parts of the guestionnaire,
A discussion follows ‘each of the séven parts. In the

sunmarized,

discussions, the data axe and inter-item and/orx
sub-group differences are highlighted.

- -~

Mean scores are given for the total population xespanse
to cach part, while Appendix A (Parts A-F) containg mean

scores by sub-group. - : //




BARTFORD COP EVALUATYON (GULGTICHIALRE

PART A:

Ceriain characteristics have boen identificed as evidencing
successful COP vroaraas. Please circle the relative weight

as deterniners of success wihich should be given to the
statements bhelow. Add others whigh you feel to be appropriate-
measures of success., -hlso, cirele the F for those which were

cvident in your project, . .
o) JLittle Joderat Great Very Great
Vicight Weight Weight Weight ~ Weight
: A 3 4 5
.. . ‘ LR
Jtem #% : - Mean Percent indicatinc
. -+ Scoxe**  item was evident

in ilartford COP

4. COP program has provided a vehicle

for the upward mobility of aides. 4.5 41%
. ) g

_). COp participants show strong
motivation- to continrue in the

program and become tecachers. - - 4,3 . . 57%
. 2. COP participants have a positive- ]
professional view of themselves. 4.2 - 48%

- . A
8. COP program has resulted - in gains
for low~income and minoxity students
in their learning, behavior,

attitudes, and aspirations. 4.1 29%
3. COP participants are rop.esenﬁatiﬁé ' . - »
of the mincxity population. . 4.0 §2%
6. COP program has caused cxisting
.,  pexrsomnel to be trained for new | N .
roles. ] . 3.6 31%
, B 5. COP program has. caused changes in )
- - © " fhe ways schools have utilized .
/ personnel. 3.5 - 35%
9. COp program has caused changes in
the organization and structure of .
’ the Public Schools. 3.3 ’ 20%
, 7. COP program haslrcsultcd in changes
/ in other prepardtiom programs ,
, L within thc Unﬂ%&rsity. 3.2 16%
- - , -
\ - . ‘ .

« Tltems have boen arranged Lo reflect their mean seore ranking.
*tpart A of Appendiz A shows mean scoxes by sub-group. *

ERIC ~ | :
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was ranked fourxth most important. It was also felt that cor

Riscussion of Questiontaire: Part A

S R —_n ——— Sl O e — gt W a— - aas a-r-

23

Part A vas coipleted By all the groups previously descexribed,

Yt asked 1esjondents to indicate the weight they would assign

to each of nine items as determiners of a successful cop — - -

-

program, ]
ALY ninc items reccived mean scores of moderate ox greatex
weight., Items 4, 1, and 2, which were ranked first, sccond

and third respectively, xeflect the relationship between COP
and its participants.. The effect of COP o} students (item {#8)

»

participants should be. representative of the minoxity population

(item #2). ALl of the above were given fean scores of great

3

to very great weight. ;

tems 6, 5, 9, and 7 were considered oi secondax Tiaportance
£ 2t ! S

&

and reccived slightly lowexr scores than the, above., Uhese items
N

vere representative of the effect COP hag on established

institutions and practices such as personnecl training and
utilization, school organization and university-teachexr prepara-
tion programs. These four items received sqoresjof moderate

I

to grecat welght.
Piffering from the mean, univeréity faculty felt that the

most cyxitical item in gauvging success should be the resulting

gaing for low income and minority students (item #8).
p ; > g - ." . . !
University faculty dlso’rated item #7, changes in preparation
. . g o .

: " , 4 .
programs within the university, wuch higher than othcr “groups. -

1] . ¥

e :
™ 32 '
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“

" determiners of success.

. elements were prescnt in Martfoxd COP. Responses to this

School principals, comparatively, ranked items 5, 7, 8, and 9
mech lowver. Item 9, changes in the organization and structuxe
of the Public Schuolg;‘us scored by school principals,

received the lowest score in this part of the guestionnaire.
In-general, COé partfcipdn's and graduates scércd all items
with a greater weight than did the othex three groups. A1l
groups saw Jtems 6, 5, 9 and 7 as being least importané'as -

: .® .
Respondents were also asked to indicate whigch of these

section were very limited, indicating the possibility that many

-

_respondents failed to recognize this second task of Part A.

>
-

In general, those items ranhed as 1¢ast important as determinexs
of success were also found to be less evident in the Hartford
cop project. ILtem £8 vhich referred to student gains is

the .one determiner of success whose rank oxder of importance

did ot match its evidence 3in Hartford. This probably indfcates

bd

the problcmg'of measuring those gains,

i

»

A

=
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PRRYT B:

Please circle ide importance to you, of the COP gouls listed

helow. h¢uo, indicate your pclccptlon of Lhc achievement of

cach goal in your p’OJCLL , . . -

Nong . Little 7 Moderate ' Great Vexry Great
' l . 2 \\ 4 E)
] Mean Scores**
— - //:A,_ -~ I - — e - - - L Ty 7 ——‘/‘V R - - _ - P
I : L , j - S ¢ 7 Goal ’ Goal
Item T ‘ Importance Achievement

- . -

1. To provide education for indigenous,
Jow-incowme people who previously )
.. lacked the means, so as to enable i
S them to advance to a-2evel at which 4.6 . 4.1 )
they Teel comfortable, with the -
ultimate possibility of graduating .
- as a professional teacher. ) ’
2. To succes ,fvlly estabiish a career
‘,laitlc*“plan so as to provide boLh ~ ,
the experience and academic txaining - 4.6 ) 4.0
nccessary to cnable peoplo £rom low-
income areas to enter the field.
- ' ",/,’ -
6. To establish through the COP program .
a new source of teachers who, as a .
esult of b01ng indigenous to the
alca will sexve as models to the 4.4 3.8
students and who will be bet ‘ter . .
equipped (through familiarity with’
. local problems) to meet existing i 5
needs. . )

a

4, To assist teachers, through the use
of indigenous supportive pexsonnel,
in developing the ability to engage 4.1 3.7
in an honest dialogue with urban o e -
. youth, adults and with othex per- -«
' sonnel working with c1ty residents.

-+

T

7

. *Itcm° have been arranced to rcflect their mean score e nkinq.
e Epart B of Appendix A shows mean scores by stb- groupa;,q’ ’ :

R
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PART B: continuecd
None Little Moderate

3

)

Ttom E*

-
-~

3. To improve school-community
relations by involving members of
the target community in making
decisions about and in the

- operation  of the program.

; . .
7. Yo bring about change in the
- . _ s .
yre—-service Teacher Preparation
- X
Programs. «

-

5, o maintain and expand the
present Youth Tutoring Youth

>
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Program which serves as the first

step on the Career Lattice and
will hopefully moiivate younu-
stérs-into entering the ficld of
‘education by providing eexly ™
goals which are attainable and
a partial source of income.

L JAEA

“~Great

-

Great Very ®rcakt
4 5

Mean Scorces**

Goal Goal

Importance

Achicvenent

- -

4.1 3.6

4.1 3.6
4.0 3.2




D1“01"<~ov of Questionnaire: Paxt B.- .

Part B was completed by all of the grqupsAprcviously
dc Cle(d Respondents wexe asked to yate the %mportancc and
achievement of séycn goals of COP. These seven goals.ﬁere
eytracted from the original statement of objectives in t%é
1969 Haxtford COP proposal.. .

Résponéents scored 5ll,seven'gqals as great to very.grcatf

& . P

in importance. The emphasis was obviously on the participant.

Those items which were scored the hichest (il angd #2), deal
; C S] L ¢ '
: . ' R .

o

‘directly with what COP does forx 'ts participaﬁfs. The, lowest

rankud goals (and yet still wmth gzeat 1mﬁordanc scofbs)

s

were those vhlch mwght be conswdcxcd 1rd1rﬁcm bcncfnts of COP

%

" (i.e., improve school—comnunlty re 1atlonb,/effecu on teacher

Youth program).’ N , .

The, sample saw Hartford's goal achigvement in the same
o .

rank oxder as that of goal imoortahce. /ﬁgain, those items

= dcallng w:th COP a$ a means for 1nd1gunon and low incone

-

people. to advance themsclves were vieved as havxng Lhe gzeatcst
success. Moderate to great.scoxes vere given the othex goals

v -
’,

of influencing students, teachers, the community and the

o unmvcr ity '
§ i /

The goal importance scctlon,produccd a great deal of
_arrpxment among the sub-groups. Agreement was espe01all
I S| J I 2

ni.gh on items #1 and #2 whigh were ranked as rcate t in N

< s )
. - .

i / .
importance and achievement, In all groups, for all items, goail

importance was at least at’ the great importunce level,
- *o -

»

. . , : 36 - A |
"ERIC S

Aruitoxt provided by Eic: - hd

.preparation programs, maintain ana expand the Youth Tu u@rmnguwmmn_m“
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<

CcopP participants.and graduates generally ranked all goals

higher in importance than did coopurating teachars, school
. ] e R
) principols, and university faculty.- N ’ -
. Likewise, the lattef three groups perceived Hartford
COP's goal achicvement bs less than that perceived by . .
participants and graduates. The difference between these two
- combined groups was approximately that of a moderate score
compared te a great score., All groups saw the léast achicve-
- _ment in item #5, the maintcenance and expansion of the Youth
< * » - o
& . .. .
futoring Youth pregram. -
e ’ . .!’
. . - ¢
. . ‘
- N /
i " / -
) .
~ ' . .
* ; %
Y . .
. ) . ‘

O
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BARTFORD COP EVAﬁUATION QUISTIONNALRE

PART C:

A-goal of COP is to

!

32

bring about change as a loqult Bf its

activities. Please circle Lhe‘cxten‘ of the .COPY PJOqLdmm co

" impact on the itewms below.
No Little -Moderate Great ‘chy Great’
Impact Impact _dmpact Impact. Impact
1 ' 2 3 4- , 15

_ZEEE $* -Mean écore**

5. Pa?ticipaﬁts ’ 4,2

l;.yupils . 3.8

12.“§é§hqas of Instruction 3.8 7 7
-11. é&assroom Orgaﬁization -3.8

7.'Jnivers£ty - ) 3.8 -
13, iﬁ—segviqe training . 3.7

 4{ Parents | . 3.7 :

6. Cé@munity 3.7)

10. Public Schobls 3.7

2. Teachers 3.6 //,

8. Teacher Certification 3.5 '

9. Admiséions Standaxrds 3.4 _

“3. mdministration 3.4

14, Legislation 2.9

Lo

*It0|v have been arranaea to reflect their mean score ran}an.
**Pxxt C of anp pcnd*z A shows mean scores by sub-group.

!

'
1
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Discussion of (uestionnaire: Part C
2% LA

€

Part C Was completed by all groups previcusly described.

Tt asked respondents to indicate their pexceptrons of the

impu%£.o£ COP program has led.

The results substantiate the thought that Hartford TOV's

greatest impact has been on its participants. Secondly, it

s

has had a more than moderate impact on those people, institutions

and processcs that participants have come in direct contact

with. Lastly, they have had less impact on legislation relating
to tcacher preparation. The impact appears to decrease as

onc gets further away from the daily woxk of participants.
. .
. V4 .
In general, cooperating teachers, school principals and

. 1 - i's.
uwniversity faculty saw the impact -of COP as less than that :

serceived by COP participants and gxdduates. On thefother
2 y par P a :

iy /‘;-;)
haﬁBTTfew sub~group scores dipped below the moderate impact ¥
level. All grouﬁs saw the greatest impact as that on the

participant (item #5), while . all groups’ saw legislation (item

.

‘#14) as the lecast affected by COP, University faculty, COP

~ “ ) : B . (L
participants and graduates viewed the program as having a
great impact on inservice training (item #13), but cooperating

.

teachers and school principals saw only a moderate impact
on this subject. COP graduates gave scores slightly lowex

than COP participants in almost all items. Likewise, school

principals perceived.the impact oc COP as sowmewhat less than
~ “
that poro ived by cooperating teachers. .

. “
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_to which

. ERIC

HARTRORDL COP ]V]wl-?»'}.’IOI QUESTICHNIATRE -

PERY D
an anticivated product of
interaction with COPF pard
Lthe vreoesence of

has had s

wh a positive eif

COP is positive impaclt on pupils® 7 -~
icipante. Please circle the deagreo
a COP Trainec or CUP traincd teacher

ct, . LT s

Vory Grecat <f

No Little Hoderate . Great .
Effect Effect s _Effect -Effect Rffect - 0 vy
1 N2 3 i 5
. : ]
Y -Mean Scorc**
- \ -
\ . . .
) \ cor CGP Tr'jn ed 2
Ttoem #* ! *\ ” -Prainee Peachor —
T ©N T = I
4. Improved self-image 3.9 7 4.3
. ! .
8. Improved educational asp1rat10r° 3.7 §.2° &3 ;
i
7. Inp LOVOd SOClull&uLlon in i
classtoom R 3.7 4.1 i ‘
i
3. Impxo«cd attitude toward school - 3.7 . 40 :
2. Raduction in discipline . .
problems v 3.6 4.0 -
6. Improved school grades d 3.4 3.8 s
5. Improved school attendance - 3.3 .1 03.8 -
¥ .. - 1]
o ¢ I L ]
1. Improved pexformance on T ] -
achicvement tests. - 3.3 - 3.7
’ -~ * 4 ’ s
\ :ei';"‘ ( :"-
. o 1
*1liedg have been arranged to . .ect their mean score ranking.
" REPayt. D of Appendix A shows mcwn scoxres by ovb«grouv. :
4 ‘
- A - o :&-’
R o o
rd £ \
' ) ¢ e - . "
- ' o ) Pt - - =
4 .
g . .
# ; _ ——



.-

ERIC

RO A v 7ext Provided by ERC
»

LA vexy Shd]l perceéntage of university faculty complcted

thf impact Hartford COP has had on pupils.-

have sliglitly greater impact on pupils than COP Trainees.

£
- 35
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Digceussion of Questionnaire:  Juart D
- : Z
Part D was completed by all groups previously degcribed.
e i » L : 4

khis part and therefore no se JdldLG analysis of their scores

appears in Appcndith - Paxt D. This parxt was concerned Wlth

-

The scores for COP Prainces (paraprofessionals) ranged -

between moderate to great effect, with highest scores given

N L

Lo whaL may be Lallgd affective aains (i. e., self-image,

- ” -

a@pirations, socialization and attitude t ward school). Rated

‘%

bLlOU Lhnsc vwere Lhe mox e cognitive outputs of grades and .
achievgmﬂnt test results, as well as thé,grcas of discipline
and attendance. Overall, COP “rained feachers vere found to

The difference between Trained Teachers apd Traineel (approznimately
« " LT . -
- \?} “« . ..:‘r; . *?Z ®

4+.4) was very stable over all items. . The eight items vere .

.

ranked in. the sane ordcr fosx boLh Traineo° and Txa:ned Teachers.

JE—
=

Coopur:%EElJ;;uJ%HETEGQJictenL]y saw both Traineces and
Tr¢incd Teachers as having lc s of an effect than that stated

by othex groups. School principals gcncrally scored the impact

te 5 4

highes than cooperating taachers and yet lower than COP
participants -and graduvates. Intcrcstingly, school principals’

S%Pred COpP Trained Teachers con crably higher than they did

° .

COP Traineces., COP gxadhatés saw vcry little diffcrence between

e
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. PTrainess and Trained Teacheys. Howeveyl, COP participants
» - L - .
C 7 vicwed Trained YPeachers as defipitely bavisng a greater effect
on pupil behavio:. With the exception of cocperating teacher

scoxces for impact on grades, test scoxes and atterdance, all

other scores chowed COP having approximately a moderate to

o great effgct. ' o \
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DARETORD COp EVALUATION QULESTIOHRAIRE .

PART 1:

People have identified many different attributes of a COP
program. Please circle your judgoment as to whether the
condition should exist as a result of the COP program and
as to wvhether the condiiion actually exists in your.projcct.

s

Hot at To a Little To a Moderate To a Laxge fo a Very
All Extent Extent - -Evtent- Larxge Extent
1 2 ) -3 4 5

Mean . Scores*#*

1

Item {#* : . Should Actually
BExist Exists
"9, ‘raining of tzlented people who 46 4.3

would otherxwise not be trained.

J. Pupils receive more individualized .
help. - 4.5. 4.1

S -

10. Provides the children with a person

* with vhom they can identify. 4.4
3. Tcachers are helped to provide
a greater varicty of activities. Lo 4.4 3.8
'8. Results in better use of time- in 4.4 o 3 8
| classxoom. ' ~
4. cop participants arc able to relate ,
theory to actual situations. - 4.1 ,3.8
7. Makes teaching more rewarding. . 4] 3.7
" 2. ‘'reachers are relicyed of non-teaching 41 3.4
jobs. _ ) )
[“1
5. Teachers have more time for planning. 4.1 3.4
6. Teachers relate better to the o
© neighborhood. 4.0 3.4

tItems have been arranged to reflect their mean score ranking.

*tpart E of Appendix A shows mean scores by sub-group.

L4
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Dicscunasion of Questicnuarra: Parig L )

: /
All groups, except Univexsity jsaculty, conpleted this

part of the guestionnaire. 1t dealt with attributgs of a

cop proyiam that respondents felt should exist aﬁé did exist

. - . /
in Hartfoxd. o // .

s 4

In the"should cxist"categd&y, all ten i@cms received a
Yean score which indicated tﬁ%t each was cénsidgred an ideal
- V o
attribule to a COP p;ogram: The highest scored items rxelated
to cor's influence on igﬁlparticipanﬁg, the pupils they cong

*in contact with, and tHe classrooms they work in. These items

'
'

were rated above those which related to COP's influence on

~

- ‘“ —.
the classroom teacher. liowever, as previously noted, all items

.

were given a score that indicated they should exist to a large

extent, -
v

Al)l scores in the "actuvally exists" column were lowex  than
Y _  Lh

“

those incghc "should exist" column. This réﬂgésentﬂ the
difference between the ideal and the‘%eal and is soﬁeﬁhat
predictable. Thé'actual existence rank order of items almost'
mirrored the “should exist"raﬁkiné. Again, the training of
these special personnel and théir positive effect on pupils
were ranked higher than improved clascroom opexation and
influence on teachers. -

nmong the various sub-groups there was general agreement
on the ideal aspect of all the attxibutes. booperating tcache&s

and schogl principals basically scored all items lower than

-
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.extent, I .

did Cop participants and graduvales. ttoms 4, 6 and 7 stated
that COP participanis axce able to relate theory to actual

situations, teachers have more time for planning and tcachexs

relate bettey to the neigiborhwood. These three items were

found to bu the ones wost clearly sceparating Lhe two combined
groups describoed above. o .

As fox the actudl existence of these atfributes in the
Hartfoxrd COP project,'again, cooperating teachers and school
principals gave lowexr scores than did COP participanﬁs and
graduates. The foxmcg groups’shééed their mostlagreement
with The lattex on thosé items dealing with. the training of -=
-t&lépted people wiio would othexrwisce not be trained (#9) and |
their influcnce on the pupils (#) and £10). - Note that all

-

groups scored all items as @zisting to at least a moderate

-

7
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HARTPORD COP DVALUATION QULEGHLIC. L«' LRI

PART J':

e s e o

3. ncceptability of CoP participants
a4s assistvant ueacbc&“,
. a. faculty .
5b. to‘administratién
c..to parents

d. to pupils -

YILems

“Lpart F of Appendix A shows mean

LR

40

J : .
have been drranged to show their
scores

niean

score

Pleosce circle the degroee of acceplability of each, provision
Lelow.
- Moderate Very Great
Hone Little Degrec _be gree ~Great Deeree Degree
] 2 4 5
Jtem §i* . e camees Mean Scorye**
* ?
2. Acceptability of COP participants
- as aides; a. to faculty 4.2
' bh. to adninistration = 4.3
c. to parents : 4.3
da. to pupils 4,5
4. DNhcceptability of “COP graduates as .
teachers; a. to faculty ) , 4.2
b. to administration ' 4.3
c. to Fﬁrcnts 4.4
d. to pupils ; 4.4
1. Acceptability of teacher aides- |
geneyrally; a. to-faculty 4.0
b. to ‘w1nJ°Lratlon 4.2 ¢
¢. to parcnts . 4.3 "
- d. to pupils ‘ 4.4
. Acceptability of caxcervlattice
concept; a. to faculty 3.9
s, to/gdministration 4.1
¢. to parents 4.1
d. to pupils ) 4.1
b

ranking.

sub--group,

v
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Discuussion of Questionnaire:  Part ¥

T N —————— -

. Part F was completed by all groups previonsly described,
- ¥

excepl undversity faculty. This section attempts to ascertain
the aééeptability of COP personnel and ideas.
Fox each provision, COP end/or its participants seeméd
to be wmost acceptable to pupils, followed by.parents, then
administr&%ian and lastly faculty. The acccptabil&ty of
COP paxticipants as aides and COP dradhatcs as teachers had
the highest scores. Thétacceptability of COP parxticipants
as assistant §§achcrs received the lowest mean scorxes. How~
evex, almost all items received mean scores indicating a
grea£ to very great degf&e of acceptability. - :
COP graduates saw greatexr acceptability oftﬁhese
provisions; than any othexr group. Otherwise, differcéces

€

among the groups were velatively minox. “The one exception to
o I i

.

R -

- « M - - - -
the above was the schoeol principals view of provision 3a,

.

(the acceptability of COP participants as assistant teachers,
2 Y k I

to faculty); this was the only provision rated as moderate,
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HARTFORD COP LVALUATION QULSTICHNAIRE
I'4 . .
. DPART G:

" A significant cupectation for cach COP progrem is the prensence
of a corcer lattice relating incremental Jevels of training, v -
responeibility and salary. Indicate the preacnce |in your ’
projeci of the following characteristics of careey lattices.

1 _ " . .
) Pexcent Indicatang
Ttem #%* Item : Itemn Prescence®*
9, HeaXEh insurance and other firinge
benefits included 989
7. Salaries scaled to be conmensurate : .
with training levels 80%
5. Increased classroom responsjbilitiesh
keyed to successive levels of .
training ' 80%
6. -Dntics-at|all levels are appropriate
" to tcachep trainecs : -83%
" 2. carcer ldttice dcveloped under | .
COP preject 69%
° ‘
10. Non-COP/trainees are eligible for
carcer lattice . . 62% . -
T . ‘ ~:
1).. Opportuniti®s for continuing.work
status at levels below tecacher for
traincces not continuing ,in COP T ~- 62%
1. carcer lattice in place prior to
beginning of COP project ~ 57%
/
= 12. The public schools are committed - -
to continuing cdreer lattice after - . c
Coy ig completed : . 57%
3. Carcer lattice significantly modified ‘
as a result of COP project , - 53%
. 4. Tosition titles throuvgh several
levels of training to teacher 534
8. Salaries scaled to position titlcs 53¢
AYtens have been arranged to reflect theixr rankina.
ktpeycent of those responding to this scction, =58 ) .

..Epic/ o o 18 o o

Aruitoxt provided by Eic:
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“Piscussion of Quostionnaire: Part G - o

i W, oy Sm—— —~—

rart &'WAS to bhe completed bf'all groups except university
. faculty. Howuver, a fairly. small percentage (i5%) of thosc
cligible, actually xcesponded to this section, As is indicated,
the réported percentages for each item were calculated on the .
‘basis of those who responded in any way to this part of the
\quesﬁionnaire. T
Part G asked respondents to indicate the presence in
: - Bartford COF,- of é nunber of characteristics of career lattices.
those items most often indicated reflect the contraétual
elements of the COP and paraprofessional program in ilartford
’ S (saiafies and fringe benefits). In addition, the iééms ‘ ¢
- relating to the -hierarchy of duties and responsibilitics were
also considered as in eviéencc. Sixty-nine percent of the

respondents indicated that the carcer lattice was developed

’

v LY S ' : irect
under the COP project and this was confirwmed by the COP Dairector.

Responses to the other guestions about .the carcer lattice,
its scope and its contimruance were favorably reported by 53%

to 62% of those responding.

some of the .confusion, in rdsponse to this section, most

likely xrelates to the fact that all Hartford's parap}ofcssionals

. . . . N
woxk under a negotiated contract, which includes many carecer

- AN

ladder concepts., Therefore, these provisions may not have

.becn . considered unigue to the COP project. .
A very small number of cooperating teachers and school

principals completed Part G. The sample of %8 is therxefore nmost

. by
representative of COp participanté and graduates.
ERIC o v ’

Aruitoxt provided by Eic:




Surve . \ .

D, Attitude

T - \

The second picce of informat%@n gathered from, respoadents

saniple size. Responses are displayed in percentages for

the five opinion choices on each itenm,

inputs, process and products. Similar items in each of

these categories are arranged together for comparison.
. ~

.

Original item numbers have becen retainad.

-

A discussion follows each of the threec categories of .
items. In the discussions, the data are summarized, and j
‘._g "r‘ﬁ -

inter~itém andYor sub-group diffcrences are highlighted.

Appendix B presents the sub-group responses to the fifty-two
d ¢

ilems,

50




HARTIORD COP EVALUATION Is'i"l‘I’l‘l:lD}? SURVEY

Please circle the response cencistent with your vicew of the

Hartfoxrd Career Opportunitics Prograin.

.Strongly Questionable oxr 'Stronqu
_hgree hgrec - Mo Opiinion .- bisagrec = Disagrece
)\ N A - ? DA SDA

Rezponses in Percentages

Item # Item Sh A ? DA SHhA >

20. Community participation and in- T
volvement wvere effectively in-
c¢luded in COP. ) 6 28 .54 11 1

. ™ L

25, The Public Schools provided B o
adeguate rcleased time for COP ' s
participants to continue their - res
academic studies. , s 7 36 30 19 8

% " 1. The Public Schools have supported )

cor with sufficient resources.. 12+« 43 37 4 4

10. The COP Direcctor and Staff - .
demonstrated effective lcaderx- : '
#hip £or the program. ' 30 36 31 3 -0
ship £o¢ the proy , ; .

£

‘41, COP participants wexe on & com-
parxable level with other students
M at the University. . 11 40 32 15 2

33, COP participants were able to
g demonstrate adeguate teaching .
skills. . ) 64. 20 4 1
30; Most of the participants, assumed
- the responsibility for designing
their own academic prograr with-
jn the University rcquiﬁfmcnts. 4 21 40 27 8 -

h \
e . -
P

ERIC E | o | A
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Itom

# Ttoem

T ke

Sh

SPONGCS

n

in

?

Percentages

DA HDA

21,

Y

.

Cooperating teachers had nore
effccet on nodi ’)zrg partdcipants

. teaching than the courses taken

by the phLLic1p nts,
Cooperating teachers provided
adeguate models of ‘teaching
uhll]u.

Cooporntlvc Teachcrs facilitated
communication between partici-
pants and principals.

14.

17.

- & .
the school principal facilitated
the success of COP. .

The evaluation feedback from the
principals to the participants
was an effective cowooncnt of
the program.

16

10

36

24

(65}
o

(65}
N

University faculty were intexr-

‘ested in and helpiul to COP

deLJ zipants.

University, faculty geared their
instruction to the nceds of
participants.

Lhe.

4]

31

34

39

.Cooperating

A
ndeguate guidance and counscling
was available to wartmcxoaﬂ“v
through COP or University staff.

teachers and
University supervisors provided
constructive cvaluation to
participants.

.

10

38

37

33

11 4

(62

10




Discussion of "Input" lieng, ) _ T,

e Sl S ———,
M 13

\ s’ L] s . . ' . .
. \ Theofirst sixtéer items represented the inputs Cf various
\ _ H
" \ ~ -

grouﬁs in the Ccop projcét. . . -,////
}

. -

-

J Item 20 statoed that;co%munity_particiﬁat;on and involve-

~ ) . B .
mont weve cffectively included in COP, The majority (54%)

of respondents had no opinion as to this statcment. Howvever,

4

of thosercsponding more agreed (34%) than disagreed (12%).

,%mong the subwgroups,‘only cop ﬁarticipants had a majority

(58%) in agreement with the itéi.
o Ttems 25 and 1 were concerned with the inputs of the
public Schools. A plurality (43%) agreed that adeqguate

releasec time was given COP participants, while an additional

27 percent disagreed with item 25. 1In greatest agreement

with this item were schoo) principals (73%). The most dis-

agrecment came from University faculty, (44%) followed by COP

<
. ©

. < ,

graduates (39%) and COP participants (38%). “The majority (55%
N \\' . .

agreed that the Publéc Schools have supported COP with

suffici. 1t resources (item #1). Disagreement with this item
. ' v . . ] )
. . _wag minimal, with 67 percent of school principals-having no

opinion.

Item 10 dealt with the effective leadership of the COP
f\Director;and Staff. A majority of 60, percent agreed that’

effective leadership had been demonstrated. Only cooputraling

<

teachers (71%) had no opinion. COP paxticipants and cor

s 4
graduates were 93 percent and 84 percent in agreement., Ho
1S .

53

. ‘ - 7 .

sub-group disagreced with the statenent. ,
i




~ - N - —— 1

, - : - ’ { a
. . . Y .. .
- \ Ttems 41, 33 and 30 were related to the activitices oi
e _<or participants.  The mujoriEy 151%& of al) respondents felt

E3

- 5 o o
that COp "participants weye onsaa compatable level with other

. ~

. students at the univaxsjty'(itcm #41). However, the majority

.t N
P (55%) gf University fgculty dﬁsagreéﬂ with this statemont and
: TN L )
both coopexating teaghers and schopl principals had no opinion.
. W}aggcemen{; vas strong 1from goth cop part;cipants (76%) and COP
graduates (77%). tem 33 stated that COP paréigiﬁants wer;
able to demonstrate adqquate'teacbing skillﬁ.' Seventy:fiﬁé T
. "percent (75%) of the recpondents agreed with this item. No

hnd’

while school principals

S~ e

: « ! o . e
no opinion. Item 30 stated’that most of the participants

group Gisagreed with the item,

assdﬁed the responsibi}jty for designing theix own acadenig

¢ \ . =
progyam within University requirements. A plurality -(40%) )

of respondents had no opinion on-this item, with 25 percent’

School "principals and

Nagreeing and 35 percent ﬁisag:geing{

{

coopcrating teachers both had no opinion.

COp paxticipants
\ , )
“41%), COP graduates (50%) and university faculty (56%) all

Al

\ o . o : s
registered disagreement. However, an additional 42 percent

of ‘COP graduates and 38 percent of COP participants agreed
with item 30. '

™n

Ttems 16, 31 and 21 dealt with the inputs of cooperating

teachers. Pluralitics with no opinion was the respomse to

<

both items 16 and 21. When askced whether cooperating teachexs

had woxe cffcct on marticipants than atadenic courses,
IS L g 14
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31t of the COP participents agreed and 40% disagreed. 456

percent of COP graduates agreed and 31 percent 33 sayy cd®. '

ik oy e . . . s .
L%cm 2) credited couperating teachers with facilitating

comnunication between participants and principals, A
plurality -(48%) of all xespondents had no opinion on this

statement. Again, as in item 16, cooperating teachers,’

'
¢

schoc  principals and university faculty all registered no
opinion. - The only group registering armajority was COP
graduates, 54 percent of whom agrced with the statoment. Item

2 stated that cooperating teachers provided adeguate models

of tcachjng‘ﬁkills. Unlike thé priox two items, 74 perxcent

L
of respondénts ac:eed%withxthis item. -All sub-groups had
l. . . * . . -
a majority in .agreement cxcept university faculty, with 50°

pexcent having ro opinion. No group had greater than 8 pex-
SN S
cent ain disagrecement,
).-

* H4
Ttem 14 and 17 were concerned with school prircipal's

‘<

.

role in the COP project. Item 14 wags a gencral statement which

credited cchool princiwals with facilitating the suceess of
¥ 2 3! .

) ?
4 | . - _ o~
Cop.  Pifty-two percent of the respondents were in agrecnent

[N

th this statement. A majority of all groups agrced with

kY
.

the statement except univorsity faculty, who registered no -
vopinion (88%). Disayrcement with this item wag minimal. .

ILah 17 stated that evaluetion fecdback fxom the principals

* ‘ £

to the porticipants wasg an effective ‘comporent of the program.

1 »

.

(W]
i
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Fifty-nine percent of respondents had no opinion on this

statement.  COP participants (41%) and COP graduates (46%)

ghGWud agrecment vith the iten, while the otlicx threce groups
had m;joritiuu with Lo opinion. Aan additional 30 pcrcent‘of E
Cop participants disagreed with this statement, Ytems* 18 and
15 ;crc rclated to the inputs éf universiéy faculty. Item

18 stated that university faculty were interested in and

N s

“helpful to COP participants. Fifty-six percent of-the sample
agreed with the statement and only ten percent disagreed.

Cooncrating teachers and school principals had no opinion
1 - ¥ ]

v

*

Item 15 creditcd'universit§'faculty with gcaring their - -
instruction to the néeds o% the participants. A plurality
(41%) agrecd with' this, and anothex 20 percent.dis;greed.
 Aygain, cooperating.teachexs and scheol principals had no -
opinion. COP participants had 41 perccntvin agrecement and
30 pexcent disagrecing, while‘COP graduates had the opposite,
30 percent agrecing and 46 percent in disagreement. Un;versity
faculty had 82 ﬁcréent in agrecment with.this itemn.
> iﬁcm 29 found a 48 percent plurality agreeing that adeqguate

. guidance and counseling vas available to parxticipants, through

COP oy university staff, The majorities of COP participants
(702); cop grqguatcs (67%¢) and university faculty (GO%) were -
in agreenent wigh this jtem. However, cooperating tcachers

(74%) ana schqyl principals (78%) registered no opinion on

the item.. Disagreement ranged frof 11 percent to 25 percent

of the sub-group responses,

290 ;
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Item 7 hod a majority of 52 percent in agrecenent that

BN
S eooperating teachers and universiiy sppexvisors provided
conatructive evaluation to participants. As in item 29,
covperating Leachers and school principals had no opinion on .
\ . the itcm, in coutrast to COP participants, graduates and
. - university faculty who all agrecd with.the statement,
- Pisagreement with item 7 ranged from 11 pexcent to 20 pexcent
A‘. . . - ) ‘ ’ . I
K ~of +the sub-group responses. : -
e . s
N ' ’ ’
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Responses in Percentaqes

Ttem # Iicia Sh A 2 P SHA

PROCLAS

s . et 2 A g

2., COP was & well organized progrem. 24 40 26 8 2
3. 1l participating zuroups were

given the opportunity to

participate in the identification™

- . Of general and specific goals
and prioxitics of COP. 16 34 40 5 5
4. The screening and selection of
participants’was in }ecplng with .
Cor goals. 12 39  -38 7 3 !
44, Participants did not have an
y adequate voice in the adminis
/ ~ tration and functioning of COP. 6 17 58 17 2
8. - There was effective communication o "
between participants and COP . .
*staff. 1¢ 42 24 11 - 4
¥ . Q - R e
8. If a partwcwnant had a problcm,”
he/she knew the proper channels i . . :
to go through. 20 36 31 1l 2,
5. The idea and existence of a career
lattice was nevexr clearly under- - St LT )
stood by all participating groups.. 8 25 39 23 5
-35. The carcer lattice was a motivating -~ : S
-forcce forx participants. 10 51 30 7 2.
[ . * B i R
23. COP was ahle to structure the _ . . ’ -
academic program for the part- ) ;
dcipants so that maximum transfer
took placé in the classyoom. 6.0 31 49 .9 5
12, Coursec exwericnces on the whole . o
were not related to classroon ' ,
erpexiences. - 5 19 26 41 9
50. 7Teaching compatencies can be better ’ . -
Jearned in the public schools, .
than in the college classroom. - 17 39 2L 12 11
. Q A -
'

<
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Responses

Sh I

1toem

yercentages -

N

“na

28

copr parlicipants should be group-

cd togycthey for thelr courses

and scparated froic cther stedents

at. the University. : 5 6

Phe University standaxds set fox
cor participants werce not as

high as thosc for students in the 5 15
regular teacher—training program.

copr participants were unable to
participate in campus activities
at the University. 3

paxticipants were guided to devel-
op their own unigue styles of
teaching after minimal competencices
were accomplished. 8 29
COP participants should be trained’
in a limited number of seclected
schools.

17

34

16

26

24

14

10

37

46 -

22

4

28

24.

- participants, children, and staff. 5

nll participating groups were asked
to evaluaice the various phases,
activities, and programs of COP. 3 29
Insufficient fecdback was avail-

able regaxrding the pexformance of

25

The evaluation process in the
program led to effective learning

44

22

on the part of the participant. 14 45  -40 1 0
; \
COPr was a scvere érain on the
participants time and cnergy. 7 15. 27 34 17
19. COP was not flexible to the 'Y
individual nceds of its partic- _ ’
ipants. 5 12 37 34 12
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Discussion of “Process' Itoenrs

- ———— s b W

The next 21 items were associated with the proccdvral
epcerations of Lhe Hartford COP project.

Items 2, 3, 4, and 44 dealt with the organization and
! 1 i

administration of the COP program. Sixty-four percent of

the sample xcgarded COP as a well ‘organized proyram (item 2).
No group disagreed with this item; however, 56 percent of
the cooperating tcachers had no opinion. Item 3, Which stated

that all participating groups were given the opportunity to

. - » . . . . . - -
.participate in the identification of gencral and specific goals

and prioxitics of COP, had 50 percent of respondents agrceing

and only ten percent disagreeing. COP participants (68%),

COP graduates (70%) and university faculty (50%), all agreed
with the item, and cooperating teachexs (71%) and school

principals (54%) gave no opinion. Item 4 stated that the

5

screening and selection of participants was in keeping with

COP goals. Fifty-one percent (513%) of the sample were in

agreement with this item. Disagrcement with the statement by
sub-groups was minimal, and ranged from three -perxcent to ten
° i
4 . i
pexcent. In general, sub-groups responses to item 4 were

very similar to those scored in item 3 above. - Item 44 Lad a
58 pcxccﬁt majority with no opinion as to whether participants
had an adequate voice in the administration and functioning of
COP. A plurality (37%) of COP participants agreed with the

statcenent, while 40 percent of COP graduates disagreed,

¢
-

60 .
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T AT
. Iters 8, and 9 wire concerned with the procuss of
compunication., Simty-one purcont of all rcspondents felt
that the: s was effective communication between partidipauts
and COP staff. FPifty-six pcrceut.agrced that if a purticipunt‘ " -
héd a problem hce/she knew the proper channels to o through, o
< . - ’ ’
Sub-group responscs to both items was almost identical. cop :
partiéipanfé; graduates and university faculty haﬁ clear
majorities agreeing with the item, and yet, coopéfating
_ teachers and school @rincipalé registcréd no opinion.
Ttems 5 and 35 questgonéd respondents about the career
lattice. Item 35 stated that the carecer lattice was a
motivéting force for participants. Sixty-one percent of . the
sample agrecd'witﬁithis item. In general,.all Groups were i
in agrecment on this jtem. Item 5 stated that the idca and
existence of a carcer lattice was never clcarly<uﬁderstood
N «
by all participating groups. Only 33 perceﬁt of the respondant?a
. “agreed with. this item, anoghc} 28 percent disag;Eed, and the‘
plurality (29%) had no opinion. Sub-group opinions wexe all

_somewhat similar to this distribution.

Items 23, 12, and 50 relatcd the academic training of COP
participants to their dajly work experience. only 37% of . .

the respondents agreed that COP was able to structure the

academic program for the participants so that mayimuwm transfer
took place in the classroom (item 23). Forty percent (40%)
N

of COP participants agrced with this statcement, as aid 56% of

the university faculty.

¢ o 61
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Thirty-ninc percent of COP graduates also agreed with it,
but'an additional 46 porcuent were found to disagrec.
Coopcrating teachers and school principals gave no opinion.
Item 12, which statced that cewrsc cxpexieneéﬂén the whole
were not. rciatea to claessroom cxperience, found 50 percent
of the sample disagreeiry with it. Majoritics of COP
participants, graduates and university faculty disagreed,
while coopgrating teachexs and school principals’ had no

opinion. Agreement with this item rapged from zero percent

.

. -
" (school principals) to 38 percent (COP graduates), Among the

sub-group reponses. Fifty-six perccnt of the ;equpdents,
agrecd that Qcachinglcomgetenciés can be betteé learned in
the public schools, than in the collcege classxoom. A
majoritx‘of cach group agreed with this staﬁement, except
uniﬁérsity faculty, who dave né opinion. -

Items 26, 22, 28, 31 and 27 related to progedures_that
directly affected COP participants. A clear majority (72%)
of the, sample, and all sub-~groups, disagieed with the state-

{

ment that COP participants should be grouped togéthcr for
theirx courses and scparatcé from othexr students at the
ﬁnivcrsity (item 26). Note that the Hartford COP project
did not isolate its pa;ticipants for theif academic experience,
A plurality (46%) of respondents also disayreed with the
statement that the universily standard set for COP participants

were rot @s high as those for students in the regular

X

62
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teacher-training program (item 22),  Syrongest disagrecient
. N\
came from COP participun%s, gﬁyé;utvs and university faculty.

~
Coopcrating teachers and school principals gave no opinion..

- . ngreewment with this item rapged fxom 14 percent (cop .
. .

participants) to 30 percent (university faculty). Item 28,
which stated that COP participants were unable to participate
in university campus activities, had 51 percent of the sample

giving no opinion. COP participants disagreed (42%) with

the item, but COP graduates agrced (59%) with it. 1In

addition, 34 pergeht of COP participants agreed with the
K g .

statement and 33 percent of COP graduates{disagrced with it.

A plorality (49%) of all re5pohdents'registered no opinion

as to whether participants were guided to deyélop.their own
unigue style eof teaching after minimal competencies were
accomplished (item 31). On the othex hand, 45 percent of. Cop
participants and 58 perxcent of COP g}aduates agreed with

the statement. Greatest disagreement also'cémc from COP

‘f

sarticipants (31%) ard graduates (34%). Sixty-five percent
1 ¥ ¢ : Y E

of the resPondents disagreed with the idea that COP
participants should be trained in a limited numbex of selected

schools (item 27). *Eote, Hartford COP sprcad its participents

tproughout the Hartf@rd Public $chool System. ALl groups
- djsag;ccd with this item, except uriversity faéulty’who
r?gistorcd 50 percent agreeing énd.Sd'pcrcunt disagreeing,
Other agreeient with jtem 27 came {rom coopuratiﬁg tcgphurs
- (33%). / ' S LI ‘
63
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Ttems 6, 36, and 24 guestioned the evaluative processes

. -~

of the project. Items6 end 20 had pluraelitics with no

opinion. Thirty~two porcuent (32%) of the sambvle agreed and
-

24 percent disagrecd with the statement that all participating

groups werxe asked to ovaluate the various phases, activities
and progyens of COP (item 6). Within each gubfgroup7 there
was almost an cgual distribution of agreement, no opinion,
disagrcement., Likewise, 45 peyxcent of all responhents had
no opinion 55.5%/whethef insufficient fgedback,wégﬂévailable
regarding tﬁc pcrformance of participants, children and
staff (item 36)- Only COP grﬁduates (60%) and school

brincipals (50%)  had majoritices which agreed with the state-
) J L :

A .

ment. Disogrecment with item 36 rdnccd from 11 perccnt

(school principals) to 33 percent (COP participants). In.
contrast to the two previous items, 50 percent of the
respondents agreced that “the evaluation process in the progrdﬂ

led to cffcctivg learging cn the part of thé*part1c1pant
(item 24). 4here was very little disagrecment with this
statement, however, cooperating Lc'chOLs, school principals,
and unJV(JvJLy fcﬂuqty all gave no opirion.

Pifty-one percent of the sample disagreed with itewm 11,
whkch stated that COP was a severe drain on the participant§

time and cnergy. TwenLy two pelcenL of all respondents

agreed with the statement, including 40 pcrcan of the

v

unlv-“slty flaculty.




P 59
Item 19 asked respondents whether COP was flexable  to
- the needs of its participants. Fo}ty—six percent found COP
to be £lexible while 17 pcrécnt concidered it inflexible. :
Coopcxating“teucﬁcrs and school principals gave no opinion
on this item. éﬁOng the sub-~groups, agr@ément with the
R ‘statement ranged Lrom 10 percent {school pr}ncipais) té -
” 23 percent (COP g{aduates). COP participants, graduates,
o and university faculty all had at least GOfpercent di.s-
agreeing with item 18, or supporting COP's flexibility.
, - . ™
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_ - Responses in Percentages
Ttem 4 Iten -~ SA N TR L SDA

————- i  ba @0 e

PRODUCTS

. e ——

46. COP has improved the self--under-~

- standing, scli~inaqge,.and self- ,
-confidence of the participants. 45 45 8 2 0

>

40. COP participants wexe able to

’ functinn nmore effectively as
teacher aides than were non-
cop para-professionals.

'32. COP participants were better
preparced for teaching than
students going through tra- )
ditional tcacher-training
programs., . : 14 34 28 17 1

38. Graduates of COP will be more
successful than graduates from
other teacher education programs. 15 16 -~ 44 18 7

. 37. COP was a positive learning ex- ‘
perience on the parxt of all . .
° involved. - : 32 46 17 3 2
42. COP has aided a number of other
special programs in the Public . -
. Schools. , . 6.~ 28 .62 4 0
43. COP has increcased cooperation ’
' ‘between the University and the
Public Schools. ) 12 49 34 3 2
N 7
47. COP has increased the school
community relationship. 22 50 24 3 1
" “-Nw
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34.

48.

The community no longer has a
need for a program such as COP.
The Public Schodls should make
every ceffort to continue COP
in sOmC way.

The present limitced number of
teacher openings is a valid

xeason fox ending COP.

The cost of COP is Lhe major
factor which might prohibit its
continuance.

46

17

~ 1

37

26

”

20 34

40 13

DA

e & - eh s s a wm— Sud S

149

34

The bencefits of COP have not
justified the dollars spent.

COP hag substantially achieved
its goals and objectives.

COP has improved education in

‘the Public Schools.

2]

12

22

47

48
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of the COP project,

\ - . ‘
Discussion of "Product' Atens o .\ :
S$he fifteen ryemaining itews all xdélated to outcomes <

- -

ftems 46, 40, 32, 38, and 37 dcalt with the effects of
coP on its QarticipaLts.f Nincty percent of .all respondents
agrecd with item 46, that COY has improved the sclf-under-

standing, scli~-image, and self-confidence of the participants.

<

ALl sub-group scores reflected this strong opinion. Fifty-

five pexcent of the sample agrecd with the statement that
cop participants were able to function more effectively as
teacher aides than were non—-COP paraprofessionals (item 40).

School. principals (45%) disagreed with this item and

university faculty gave no opinion. On both item 32 and 38

i
3

‘the sample split into two distinct camps. The majority of COP

’

are befter prepared and will be wmore successful than othex

i

participants and graduates agreed with both étatementsL

. - . , . s S
which basically alffirmed that COPR participants and gradaates
» >

~ s
-

students. On the other hand, cooperative teachers,”sghool

principals and university faculty either registered disagreement
. o ' .
oxr no opinion on thésc items. Item 3% stated that COP was a

2,

positive learning experience on the part of all involved.

Seventy-eight percent of the total sample were in agreement

- )
with this. Disagreement with this jtem was minimal.

P
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Ttelis 42, 43 and 47 preseniod sone of the other Jejds

diyeol onecunen 0f the projueci.  JTtem 42, COP has ajded
a nunber of other pregrams in the Public Schools, received 2 -

- , -
4 . . lad % .
’ P -

- majority (62%) of no opindon U'pozm.. . hAlthough therce was

b

Cvery }little disagrecment with this jitem, only COP participants
- Soo- - - - - -

“ i

(43%) “Qﬁ COp graduates (39%) had substantial num‘urq-of

respondents in egregerent vith it. %he najority (GT“) of
- S reepondents indicated that COP had increagsed cooperation

"between the University and the, Public, Schools (ifem 43) 0
. T .

Cooperating téachers and school principals, though not dis-

agrceing, had no opinion. Item 47 stated that COP lias

M

. s . . £
.. incxcaccd the cnoo] —communitly relationship. Seventy-two

-

. percent of the sample agreed with this statcement.

- ™

As in

the prgvion;\?kem,_COP partici nants, graduates end university
faculty wuxe?in stroﬁg agroecmant wgth the Etem, while
cooperating ceachoers and schgol prigcfpals were considerably
weaker in their agreement, -
s lvens 39, 45, 34 and 48 werc éonccrncd with future aspects -
o£'COP. Fighty-one percent of the respondents disagreed with -
the statement that th ;ommpnity‘noulongzr has a Qﬁed for a
yrog;ew such an COY (item 395n Aﬁothcr clear majority (83%)

agreed with item 45, the Public Schools shohld make every

v

. . B .
effort to continue COP 1p some way. In both of these itens,

(7]
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‘total scores also represented all Sub«g;nup opinions, ltocms
34 unzﬂ@ﬁ unstignud the raeason fon ending Cep, The
wajority (0€e) of the sanple disagreed with the statenent
that the ;xr:-:;(;nt Jinited narbcer of teacher op(—.lnings is a
valid reaser for ending COP“(itcm 34). " ALl sub-ygroups
also disagrecd with this itenm, Item 48 stated tﬁat the cost
oft COP is the majox factor which mypght prohibit its
“icbntinuancq. The plurality (43%2) of xespondents agrced

with this item, while 40 percent gave no opinion. No sub-

[

. . .i’- . I, s -
* groups disagreed with/ the statemént but only COP participants

. H
(50%) and graduates (85% were inldefinite agreement with it

ot ! -

. s k oy )
«Ttems 49, 5), and 52 were global statements as to
: /
Nartford CoP's effccexivencss.  Sinty-eignt perxcent of all

respondents “disaegreed with the gtatement that the benefits

no opinion., The majority (59%) of the sample/agreced that
%

COP has substantially achicved its goals and objectiyes
(itein 51). Although dicagreement, with this/ iten was minigal,

cooperating tecachers (69%), school principdls (88%), and

university fdﬁulty (56%) all gave no opinrion. Item 52 stated

G

S

that COP has improved ceducation in the Public Schopls. A

\(.

v

c)eax‘}mjority of 70% of the total sanple agreed with tlmis
statement.  Al) sub-groups had their majorities agreeing with

the cxcevtion of schoo) princivals who had 50 wercent with
. a - . 4

no owvinion. Both of the last two items had very strong,
-

, positive responses Lrom COP participants and COP graduates,
[*3
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s STRUCTURED JK:L"JII” RESTOUSYS

Structwred interviews, with COP adninistrative personncl,
vwere conducted Lo gain insightc Lhat may not have bheen available
from tho instrumoent xcsﬁéﬁsus. Those interviewed included the
P COP Pircchoy, JHE Cuordinator, IHN-School of I“duca ion bean
and Assi Laﬁt Dv#n; rdninistrative Assistant to the Superintendent
of the Hartfoid Public Schools and Dircctof'of Research and
Bvaluation for the Haxtiford public Schools.

Tese individuals were acked to respond to a serices of

gueslions which follows. Responses given arce listed under cach

guestion. Any.one response may have been méntioned by wore than
one person and the ordex of responses listed has no significance.
- L4

CPRRT A, - ' - ' .

1. Was COP supported, at its inception, by the community and

the Local Lducahio al Agency (LEL)?

x

4 -

~-The co'vunlty, the University of Hartford (INE) and the
Bartford Board all "cooperaved in cs»ag]a*n:no the project
and choosing the Director.

~The .community in general and the LEA werc very suppoxtive
of COP at its.beginning., !

: ~The involvement of cowmunity people in some of the planning

: stages has really peid off. .
z ~The Nartford Roard wanted this project to' succeed. They know
it could help LI sclhiool community relationship and help
cducate kids. 3 '

e »
ol ~
¢ . . N :
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2. How and why-werce COP participants chosen? S/
-we Lricd to pick people according to the Bational Cﬁ?
gujdelines. /

/
-we took sorwe real risks, vhich wvas the spirit of ‘cop.

/
—community people and paraprofcessionals have ul&ays been
_ in on the scleclion of CoP parlicipanis.”. ;

~they had to be Hartford paraprofessionals prior to being
sclected.,

-the IHE had a limited input in the choice of participants.

=the INE was flexible in admitting .all participants it was
sent by COP.

&

~the Advisory Council developed the criteria for selection
and retention of participants.

o .

—~the.participants were good choices censideping—Cthe fact
that we don't expect all of them to.grafuate withra—B.S.
degree. ' “ ‘

-participants were supposced to be residents of Hartfoxd,
some were not. : .

- ~the choice of part{cipants could have been a more
- , cooperative cffori®ciween the LA and the INF.

N—/ e
"3. What was the role of community, organigation in COP?’ .

EN
. s

—thcy had memberships on the AdvisoryiCouncil. .

~the cax]y wart1c1pabJon of the Model Citices Agency has

) faded away. - i
* . ”‘g‘;f
o ~we've had a JOlnL effort with the Community Rencowal Team

(CR'?) in running the Youth ° Tutoring Youth program,

-Model Cities did not give the support it could have,

-our rclationships have been good.

] . :
4. Whzt have been some of the major strengths and weaknesses

v

) , .
. (or constraints) of the program?
STRENGTHS ‘ )
_The Dircetor's feeedom from Lhc LER ‘and the THE was-very
1mporLanL
72 | S
O ) s L ~

ERIC - | .

Aruitoxt provided by Eric:




O

"FRIC

Aruitoxt provided by Eic:

.

c7

~the availabLility of COF stafif to the paticipants

~the individealiaed iusL}uction and assistance given
S— particij.c.ls
ethe flexilility of the IHE ‘ :
~the mainstreaning of COP participants in IHE coursces
~the COP Dijcctor

~the University facully began to teach rather than lecture

~the IHBLScheol of Lducation gained knowledge about urban
cduvcation {rom this cxperieunce

g ~thexe's Leen very little fat in this program, all dollars

have gone back to the people and very little woney was
spent on administering the program

-our people were high risks, it was a second chance for
thewn and they succeeded .

~the 1HE Coordinator had frecdom in his role of assisting
the participants ~

~-we spread our people (participanig) out amwong all Hartford
schools '

WERKILESESLS AllD CONSPRALNTE L

H

~I wish we could have opened th: program to all para-
professionals - "
~-we really needed a full-time IHE Coordinator in the caxly
years of the proegram ’
~COP participants needed and deserved release time from
their classroom dutlies
N

~thexe were some problems between COP and the JHE Admissions
office

~the IBE Ccordinator has too many roles (academic advisor,
counselor ond teachern)

-there was a need for a closer liason between the COP
l)iycw:toz: end Lhe LhE,
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.
-ve could have

i
gotlon wne ¢)

cidy input
~thoe role of the 2.4
dciined

-more cornunity oreinizations.should have L

een involved

sory Council necded to he bette

~we needed wore alternatives in terms of carcoers for th
DdlLJC.”JJLu .
~maybe

we could have used a comnunity college for the
first two yecars of training ’

-a congsortiwa of colleges may have been preferable
-the carcer lattice never guite made it
ladder

we had a carcer
-mandalory vbudcnt tcaching was a problem

-communications among the ILE,

i LA and COP Direcctor
somevhat deteriorated over LJme

E 3]

5. What evaluation of the project was conducted?
-the only formal evaluation was
and that was intexviews only.

the Abt., Associates,

~-the Direcctdr conducted informal evalualions and rcwortcd
the gsame in the annual ﬂcports .

~the Advisoxy Council was.always in touch with COP's problen
~the IHE ¢did some in-house self evaluation, to improve the
operation of COP

N

-thexre have been dollar censtraints in texms of conducting
an adcquntc cvaluation

—naLJoan COP cvaluations caused alot of data gathering

194 tatheri
and confusion while providing very little feedbiack on the
Haxtford COP operation

o
~we neglected designing a good cva]uaulon plan,
ago

!fnvc years

—
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6. Has the financial nupport-bf the 1XA been adeguote?
»Lhcy‘vc.done vhat thcy?could
~they cave.a nambeyr of services in kind, if not the dollars
'vit coﬁld have proviéed’somu release ‘timc for participants

~-it should consider continving the program at its cxpensecs
it's vorth it

-COP has been linked with some other federal programs
(i.e. Title I)

~they've given the paraprofessionals a pretty good contract

7. Has the SLA (Connccticut State Deperiment of Education) been |

of assistance Lo the COP project? . - .

-there has been some limited technical assistance
~-they have rcgularly attended the hdvisory Council meetings

-their role has becen lindited and never clearly defined
// . . }' . ; [ .
~they've had o minimaly input
/

/ ;
/ |
g. Has the.U.S$. Office of Edugatiem becn of assistance to the
COP project?
<
-they've been excellent, they established good communication
with all parties

- ~assistance -has been fine but we could -have gotten more
publicity '

~they helped solve a number of problems

~tHe decentralization of COP administration to the Roston
Regional Oifice was a great advantage

~coulén't have done it without their help

ERIC - I
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3. What has Leen the role of the advisory Council?

~to makd decisions on questions provided by Uhe Director

. . - . ) I
-to select participants and make policy %
-it has been a great ezpericnce for those community
menbers who scrved on it ' - '

-it decreased in activity owver the life of the project

»

~-it represented the community
~its - role was to challenge the Director
‘~=to keep the project on track with its goals and objectives

-a means of communication for all groups and organizations
involved ’ ! ‘
. ) £

10, What has been the relationship between the IHE and the LEA?

4

N

> . . < oy
~-there has been a very open relationship between the LEA
and the Dean's office } -
-we began well bot communicati
ovexr the lasi tvo years

—_—

n has comewhat deteriorated

~the IHE has made many adjustments on the basis of LEA
.recommendations : ’

-we have had a good relationship

~the University is involved in many programs with the LEA

.

~the University has lived up to its obligation to the LEA
and thc COP participants / .

) , e
~we've worked closely on many problems and have used each
other as resources

-~all things considexed, this joint ecffort has been very
successful and productive

Ve .

«the University is definitely a part of the city

- 16 . . :
ERIC | . |
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L1 what happens to COP participants who have not graduated

by August of 19757

~-many of then wort to he able to finish theirx B.4. deqree,
due to financial coanctraintc

. ~they are cdiciblce for Itartford Boarxd of BEducation
reinburcoenent for a pexcentage of their cducational
CXPeNses

N
-

_ ~some provision should be made to guarantee the remaining
A ~enrollecs a break

-a Jarge percentage of those left will not make it,
they must have summer stipends and all expenses covered

~both the Hartford PRoard and the University have an

i obligation to these individuals

’ x

~-some negotiated agreement betwecen the INL and LA will
be worked oul; this will give the rcemaining participants
a chance to finish their studies

-it wasn't the idca of COP to give all participants an
undergraduate degrec . ;

~-some of these varaprofessionals/participants will be
satisfied with an associate degyree

~the LPA is in a tight financial situabtion and mav not
have any funds available to assist these individuals
~thad- University has made an offexr to ‘the Hartford PRoard
which provides for reduced tuition chaxges fox COP*
participants - -

»

-

' ~some participants may take advantage of the reduced charge
program at the University '
-a good number of the participants are cloge to graduating
. and may somchow scrape the dollars together

12. what is the futurce of CuP type programs?

w~there will be increased in-sexrvice activities

~there will be -incréascd use of on the job training credits
By LHE's .

ERIC | ' ,

f
Aruitoxt provided by Eic: .




-~
{

O

FRIC:

B A 170 rovided by ERIC

~COP as an idea for tcachexr cducation is not dead
~COP type training should be expanded to other occupations

~ =COP yiclds good teachers and we'll always need good
teachers ’

~more covernment aid should be requested and granted,

“hasced . on COP's success - . Vo

~teacher training institutions should and will pick up
on thig scheime

~-dollars axce the main problem for programs of this type
-moye cooperative work-study programs will be implemented
-Hartford is using some COP idcas in other training

proc_;rams /

/
7

['S
v

-the over-supply of tcachers is a problem for .tHe continuation

of COp

13. What has heen the ééccptability of COP and COP people to

the community and to the educational community?

~they've been hired and that was our goal
' \
~acceptance has been excellent in both the community and
in the schools
-COP péople have come\to be respected at the IHNE
. A
5

-~acceptability took time but it is now established
~COP people axe respected in the community

1 " . - .
-COP people have gainc&the admiration of prlnc1pal§ and
teachers

~students depend on COP participants and paraprofessionals
in general .

-COP graduates will be first in lince for new and open
tecaching positions )

~

3
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Has Hartford COP accoumplished its goals?

we've produced teachnrs who can relate

.—)!(-S P
—jt helped poor peoplde find a meaningful, carcer

-our tcechers now have cducoted parvaprofassionals who

are coraanily puople :
~COP has boen recsponsible for improving our school . :
volunteer progran i~ ) .
~COP. purticipgts and graduates have greatly helped
the entiye-school system

-COP has satisfactorily aseomplished its goals -
~we got community people into %he schools .

donce much better than we did ¢

played by the rules and has achicved

~we couldn't have

~Hartford COP has

its goals ’ ’ ‘
! Y
s
.
¢ - v B
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i
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Part B of the structured interview was conducted wilh the

- . . ;
IHE perscehinel only. These guesclons wesc part of the

Noriheast Iduacalion hsooviales evaluation design.  The

P4

instructions rcad:

Cooperating institutions of higher cducation have adjusted
thuixy programs in a pumber of ways in oxder to facilitate
the admicsion and training of participants.

What types of adjustments were made at your institution?

(Ouestions and responses follow.) *
1. In admission requirechents?
’ -we. had to radically adjust our admissions standards
¥ -

and procedurcs

-only the high school diploma, . oX its cquivalent for’ those
whg.earned their degrees at night school, was required !

. 2. In granting credit for work expericnce?
-credit was given for on the job training (oJr), as a
-paxt of the undexgraduate prograim

3. In granting credit for previous course work? - X
~transfer credit was given for community college couvxsework
- ) as long assit was a grade of C minus or akove ’

-credit for prcvidhs work ‘donec at other institutions of
higRer learning was gencrously gives

4. 11 proygram reguirements?
—we bent some rules here; theire was a rock bottom number
of lLiberal Arts reguirciments
~they pushed us into accepting the on the jols training as
a part of the progranm CLe
PN e g
. ~the University developed an hasociate of Arts in rducation
' degree for ocur COP proyram; this is a commenddble two yeaxr

- program in cducation

39
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6.

7.

I3

8.

S

8.

. -

In course content?

—COP participants were'in clesses with reqular:
‘Universit ¥y students, so couwrse content was not
affected . ’

-in some casces CCP paerticipants added to 'the course
content by relating their experiences to other students

In scheduding?
. .
~we scheduled around the COP people,

~both evenings and spmmer courses were scheduled with
COP in mind ’ T . .

~Lhc Unlvcremtj has bent overx back” rds to schedule .

courses in lthd cvening and durnng Lhﬁ sumnmer to enable

our pcow]o to complete their nssocnate or B.S. degrce
requirements ‘

In degree yeq julrements? v
~the numbier of crcdlts for the B.S. defirce was unaffected
as was the .quality standards'of acceptable work
e
- . & <
Others?

¢ . -

. i . . .
-in. the area of financeés, {he University has hilled the;
COP program at one-half the regular-tuition chazqcé for
© ovxr on the job courses and wor?ohopb

Which of the above adjustments were applicable to COP

articipants only? and which will continue in effcct?
I LY

~a1mo t all of”these adjustments werce made fox COP only

~thcsé adjustments have had a good affect onm the Univers
-the chz1leJLy of makiing adjustments similar to these
as part of the University's operation L

.

%

Lty
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10. What wpecial in.‘:l.itut};}‘:’-'ll problems had to be overcome
in cxder Lo acromplish Lhese adjusteents?
. _ ’
) T - . @ . -
~a good deal of Scowpruration and coordination with
the Colleae of Arts and Sciecnces was reguired
1 .oy -;\ e} ; . . : RN
- -cach adjustrent had to b approved by the University
officials involved and~Tthy adminisiration; they were
basically very flexible
LY - /
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On the basds of the data (_glith(:rcd and analyses performed,
L N t ,
. - . . . .
thie cvaluanion concludes that tha Hartford Caxcer . -
* ’ . -
Opportunitios Progrda hes subslantially achicved its geals,
lore spocific evaluative statements, that relate to various -
aspecls of the progran, arce Provided below,
§ .
1.0 The sclection of COP participants was in ‘the spirit of
’ national COP, .
- “ R . : |
' o ).“-ﬂ."\.‘ en cfey v s, ~ \
N DA S J,\cm.chs.pcnnt.s,y.m.e co.vaunity mewbers. .
A A T -
Iy ' 1.2 }.’aJ:Li.(::l;.r.z}m, vere representative of the Black
/ - ma jority population in Hartiord,
) . . 1.3 lartford COP was unable to nlist and maintain .
a substantial nunber of males or S amun—- peaking
participants, )
This shortcoming 1s umz'vlJ fied by the
] desire for more male role models in ,
. clepentary schools anu the last’ five
-7 ¢ year incrcase-in Hartfcrd's Spanish-
o “gpeaking population. : ) Lo
1.4 %hose p’uL cipants \'1”~ the groeatest cducation
prioxr to COP, also "clearly achiecved the nost s
during the program. . .
2.0 9he Hartford Board of nNducation supported COP with
adequate financial and other resources. ~
2.1 fThe Hartford Board of Bducation deleyated a
" good dcal of authority in tho running ol COP,
. to Lhe rdvidory Council and, tho bDirector. )
2.2, Thére was som: lack of continusty of those “
persong in' the central of fice admipistration
3 ! .
}\\ that weye dircctly involved with the progra.
. : {
< .
L
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4.0

6.0

. 6.1 Individual cowwun;iy mermbers had a criticel

N

L 3

Univernitly feculiy engd adninistration vere intercnted
in and helpiul to COP warticipaints,

3.)  J1 eany eases, universigy faculty wvere
fleniblo cnoval 1o acsoandate the special .

needs Gf CUF porticipanta,

3.2 1 number of university faculty were uninforred
aboul the CLy project in gunerel and wiat the
particitaots were doing in the Hartfoxd Schools.

3.3 ¢Prior to the hi*lxg of a full-time COP College
Coordinator academic advice and counsel for
participants was inadeqguate., .

Cooperatikg teachexrs and school principals quported
CopP angd facilitated 1is syccess,

4.) Cooperating tcachcr"}providcd adeqguate models
of tceaching skills. :

4.2 Both groups did not Have clearly definced xoles
in the project. £ .
4.3 Both groupns.were somewhbot viaware of COP h
géneral and tha acsivities oi COoy pa:t&chu1L°
at the University.

’

= —

£ r

phe COV Dircctor and hdvi€ory Council provided efr “octive-
Jeaderahip fLor the program,

5.1- Yhe COP Dircctor played a strong leadershkip
. < . . .
role in pursuing the goals of the project.

5.2 The advisory Council } yformed its assigned 1
auties. ' ' ,

« K ;

There wag a need for greater continuity \\ ‘

of‘m<mb~r;r'n and better attendance at
conucil: neetings. ’

-

jhe Hartiord Coismunlty was uo*csvngé( and involved 1y
the cstablishment a1.d cperation of th project

- =
hd .

role in the program, throygh thelx Pcrhnz;v P
on the hddisory Council. »

.
1

i

- N [ . 3 N
6.2 Horc-co;;unuty ¢rganizations could have been
| ! /

actively involved in the progras, |

.
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6.3 Yhosce conirnnily organization: involved in the
- beginnineg of the presran showen decreasing
$] s 1 g S
- interest and Lavolvewent the project progressed.

CO» wuas

7.1

Harxtford

Placing COP
classces was

No releassed

was

d

Spreading (0"}>>rL1CJ;xx its
Schools

s

as

cffectively organized and administereéd,

throughout all
ceo

J-Jc

perJLquhLu in regularx university

(.l]:..:o

4 SUCCLess.,

‘tinme for participants to

attend>

-uanivelsity classes was &

problem for

participants
of cnrollces

~and Ray have

contributed to a number
not fnnxshnn, their undergraduatg program, <L
There was a ¢onstant over-demand by Hartford .
paraprofession vals for the limited number of

COP slots. . o . '

~

-
x

Cooperating tcachexrs were not scrzened fox Lheir,
ability to cffchJ\elv work \L&h cor partwc Lpaits. .
Cooperative teachers should have received soma
in-gscrvice  training and ljnkage’WLLh the unJVurb1Ly

fa u]Ly and coopecrating

university
the decision making

involved

principals,
waeyre not

School
teachers
process.

in

8.0 Dvalqation af the‘projcct vas unp_unncd and inadequate.
8.1 Sclf-evaluation by the varwou< groups jnNOJV“d
| £+ 3in Lhe/pro;c.ct. cauged come improvements to be .
made daring the program. - .
8.2 A regular and formal GleUdLlon plan, inéluding
) gsome performance chjoctives, was not instituted
at the proposal stage., . N ,
8.3 Thj failure to’ plan.for CleUdLJOWa grcvnntffzorh
LOHCI‘\&L"(' and supported statements on the pr oc_, UAS
Aimpact ( .specially on students). , .
9.0 The Unlvar&;Ly L raining provided the DdPLlLlpdnL has '
nmade then better cducators.
9.1 Refresher coursecs, providdd at the bogann:ng of .
. the program, helped o nunber! of partici ipants. ’
. : P ,
T ' o | -
- 4
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10.0

.

1.0

32,0

%]Lhough c

i

8.2 Special and suiver courses of fored by verious
“facully and departaents wese extroereldy benericeial,

9,3 The progran woes never forsmally evaluated for
ite content ond Lhe participents experiences in
varioun cousrses, A

9,4 “he program vas flexible by providing credit
for ou-the-job training.

The Carecr Lattice, described in the 1969 project
proposal vas never really established.

10.1 COP participants did not have a choice of
programs.

10.2 The carcer: ladder (vertical movement only) that
aid develep was well understood by pé lLlCldeLo
and served as a motivating force. s

neaunication in COP Vias basically open and
ome p‘o blems did exist.

[ I

adeqguate,

11.1 CoopcraLirg teachers, school principals, and
university faculty were eitier not injorned orx
not intercsted in various aspects of the proyram.

i

11.2 There was effective coununication betdicer N
par ficip.ants and the COp staf % ; )

\
T
[

11.3 There was effcctive communication;hctwcen the
Hartford Board of Educaton and th¢ Univexrsity
of Harxtford. : Y

COP has had a distifgct impagl on people and institutions
in Harxtford, .

12.1 COPr's greatest success has been the incrcased ,
celf-understanding, selfi~image, and self~confidence
© 'of the participants, , ST

2,11 COP has been & means of upward mobx]afj
for its participants, . ,

12.2 COP purticipants have had a far reaching impact
on Haflfoxo s youth,

/ ' N/ :
12.2), Parvicipants. sexved as yold models for
’ students,
' A4
ot 86 §
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12,22 Srudents vere able to id aedfy with
N

: and ﬁowutu to the participants. \
12.22 Jarvicivants'ercetest inpact on students
s has buen dn aifective arcas, such as
gedf-inage, cducaticnal aspirations
socialiszation, and attitwle toward :chool.
12.24 Pdrticjpnnt. reye able to provide more
and boeteex iv1auallhcd help to pupils.
12.3 COP has increased the school community relationship.
\\ .
o 12.3) COp directly involved cormpunity nemboers
iy } in the decision makdng process ( Advisory
. Council)
12.32  COP. put more community people in Harxtiord
clussrooms.,
¢ e >~ . . i
12.4  COP has influcenced the Univexgity as an institution
-as well as individual faculty nembers.
luq;l COY caused @ number of adjustunents to
. ~ the regular university program, many of °
. which proved worthwhile.
LEL i b ghiedidihatd e
12.42 COP~improved the Hartford Public Schools/
© Unidversity of Hartford™relationship and e
hag resulted in other cooperative ventuxes. :
12.43 Faculty and-othay university students “
prothtcd by having CO¥ purtlclpauLJ in h
theiyr classcs., i
12.44 A better un “;La“mi'?? of the naLch, and
’ [
necds of urban caugg&lgn/n«—wnll¢du tﬁ”
benefits of wvork-study, wure Universiiy
- gains from involverent with COP.
’ 12.5 COP has had ... iwpact on classxoom operation and
classrcoi teachers., ‘
// . . 12.51 COP participants scrved as a valuable § '
resource in the classroon.
(_';1 [ .
12.52 COP participants assisted teachers in
’ working. with students, parents and the
’ communiiy.
] . s
ST
H
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12.53  COP put Letter educaeted paraprosessionils
into the classroomn,
12,54 COP hus helped establish tie importance
‘ of payrej profensionals and has resulted in :
an improved status for all paraprofessionals.
. 12.6  hee COY philosephy as well as ats participants -
have boeen aczepted and have becomne r(spcctcd in
the comraunity and its educatidnal systenm.
12.61 COpP graduates have bcen hired to teach
in Hartfoxd.
12.62 Future COP graduatcs have been promiscd
y a first crack at teacherx openings.,
L 12.63 In the last five years the nuibexr of para-
; —_ professionals in_ Hartford schools has deubled
’ and in the present fiscal crunch no pdraL
professionals have been laid off. N
) i

13.0 The cooperative cffort of the Haxtford Board of 'Education,
the University, of Hartford, and the Harxtford community,
has proven that these groups can work together and produce.

]

14.0 The amount cf -education received by CCOP participants .
and the number of COP graduates now teaching in Hartforxd
1ave justified the fLQuLal, state and local funds cxpended
on this program. .

: 15.0 COP has been a positive learning cxpericence on the part
" )3 5
. . ﬁf all those invodved. -
4 . c/ [ -
16.0 Hartford COP has substantially achieved its program goals,
17.0 COP has improved cducation in the Hartford Ppbllc Schools
18,0 The Hartford cowmcunity and its school systam stlll
have a need for a proyram similar to COP, -
%
Q . -
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RLCOISHELIDAY I ONS
. Yhe: Bastfoad Poard ol Education should make cvery
1]
cifort to con' inue o Yengw the COP goals and approach,
A The Undversity of hartfoxd should consider institution-
: N
alizing cone of the aspecots of the COP teacher training.
1
Both the Huartford Board of Zducation and the Univesrsity
cof Hartiord have an obligation to those participants who
have not completed their program of study.
57 .
Hote that not all participants were ’
expected to complote a four ycar degree.
T . However, a negotiated agrecnent with reduced
fees (University of Hartf{ord) and possible
subsidics (Hartford Board of kducation) would
assist thoze particdipants now close to
gradvation,
—~
R .
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APPLUDIX A .
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AVPENDIN A HAXTYORD COY EVALUATION (U "“I(“"nll},

-.-.lf-Ill--I!------I—----T__________T———————7§———i————————————f—aa

PRUT A
Certain Ch~ric?<ri;t'cs have beoen identified as evidencing
svecessiul Co0 proarans. Flease circele the relative weight
as delerndhnere of suacceess which should be given to the
mwstatloenents below.,  Add others which vou feel to ke appropriate
¢ measures of ouccess.  Also, circle the b for those which were
* evident in your project. .
No Little - Moderate Great " Very Great
Wejant Weight Ve ght Hedght Weight:
] 2 K 5
i N , "y
« Mean Scores by Sub-Group
1. COP participants show strong moti- - N
D ParEICa s paYe P J Mo crt ¢ ¢r TSP UR T TP
vation to continbe in the progran Sm— S e s — -
and become teachers. . 4.6 4.5 4.0 4.3 4.0-4.3
2., Cop pJJLJCdeW;J have a positive -
professional view of themsclves. 4.5 4.3 -4.2 4.1 3:6 4.3
3. COP participants are representative ’
of ihe minority pepulation, 4, 4.1 4.1 3.2 3.9 4.0
4. COpP program has provided a vehicle .
for thc upward mobility of ajdes. 4.8 4.7 4.5 4.1 4.6 4.5
5. COP program has cauced changes in
the ways schools have utiliz Ld . ‘ ‘
personncel. 3.7 .3.7 3.6 3,0 3.9 3.5
P 8
. 6. COP proygram has caused existing . .
pcrsonhcl to be trained for new . ’
roles., ) .0 3.7 3.9 3.4 3.5 3.6 3.6
!
7. Ccop program ¥as resulted in changes 3
in other proparation programs .
within the Unmvo:sxty 3.0 3.2 3.2 2,8 3.9 3.2
§. COP prcgyran has resplied in gains . .
for low-inccne and minority . ¢
students in their learning, be- .
havior, attitudes and aspixations. 4.4 4.0 4.0 3.4 4.7 4.1
- 9. COP progran has caused chanaes , T
in the orgamization and structure ’ ‘ 7
of the Public Schools. 3.6 3.4 3,3 2.4 3.1 3.3
CP=COp particirant (>7c<nnLl" oﬂr011045 CG=COP graduate ,
CP: Cooverating teachert  S$P=Scheol ,araj*r'.mxl «
, *UF--University faculty | f TP*TPtal population
ERIC -
;1 - - ’
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. ‘ PRV B )
irele

~lao,

the importonce to you,
indicete your perception

Pleasc
bhelow.

cach goal in your projucu.
Rone Littln Foderate
/
7
’ 1. Po provide education for indigenous

low~incomce people who previoucly
lacked the means, so as to cnable
them to advance to a level at
vwhich they feel comfortaeble,

with the ultimate poscibility of
graduating as a profeusional
teacher.

Y GOAL
GOAL ACHIEVIM

IHPORTANCE

SN

successiully establish a
lattice plhn so a5 Lo
Both the cyn@ricwcc an
acaderic training nccev<“*v Lo
cnable peosle from low-income
arcas to enter the field of
cducation.

: ' GOAYL, IMPORTF
GOAL ACHIEVE:

‘lo
carcey

providc a

\!CL
ii 'Qlll

w

school-community
by involving members

To improve
relations

of thc tarcet corwunity in

making decicions about and in

the operation of the plog~dm.
GORL IMPORTALCE

GOAL ACHIEVEMEND

Id

CP Cop participant (p“cgcntly enrolled)
Cr=Cooperating tcachoex
Ur=Univercitly faculvy

T-fotal

LS

ER]

Aruitoxt provided by Eic:

of

GYTOUERATRE o
y -
3
the COP geals listed
of Lhe achicvenoent of
Great, Very Great -
can _Scores hy Sub-Group
cp cp cr Sp ur T
. - .
\
4,8 4,8 44, 4.7 .

4.5 4.5 .8 3. 3.4 4.1
4.8 4,8 4,4 4.6 4.8 .
4.4 4.5 3.7 3.5 3.5 .
4.3 4.1 3.8 4.2 4.
¢ s 3-9 3"2 3-3 2-9 .
CG=COP graduate

$P:School principal
population
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4. Yo assice {tenchiers, throuch the
use o! indiocnovs cupportive
personne?, in dcvu)ogm;q the
ability (o engase in an honest
dialogue wiih urban youth, -
adults, "and with olher
pereonnel working with city
residents.

. GOAL TYMPORTANCE

"3 Feggens, 43

. GOAL AC‘UIVLI 11033

]

5. To maintain and expand the

+ present Youth Tutoring Youth
Program which serves as the
first step on the Carcer
Latiice and will howvefully
motivate younaszc.n into enter-
ing the field of educetion by
providing carly goals which
arce attainable and a partial
source of incone.

? N
GOAY, IMPORTAICE
GOAL .ACHIEVEMLNT

6. Po c¢stablish through the, COP

' program- a ney source of teachers
wha, ¢s a result of bheing -
indiqgenous to the arca, will
serve as models to the' students
and who will be better equipped
{through familiarity with local
problengs) to meet crxisting needs,

‘ GOLL AMPORTALCE

T/ GORT hCHIEVEHE '

/ N 2
/
7. To bring about ch"nqe in Lho
pre--s L;VJCO “eacher Preparation
- Programns,
GOAL IMPORTALCKE

GOAL ACHIEVENDERT

cy

4,5

4.3

CG

/‘.2
4.2

’ .

4.7
4.2

cr-

wowe
a v

sP

DN 2

V55

‘W oo

N

€

87

ur

4.3

I

'il
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Please

rleias

Litile

o Jmpact impact
1. Pupils
2. ‘'Peachers
3. ARaministration
4, JTarents
0 5. Pnrticipaﬁts

Cormmuni ty
University

Teacher '
Certificeation

Adnissions
Standards

rublic Schools

Clasaroom
Orxgandzation

rethods of
Instruction

In-service
training

" Legislation

PR

A ogoal of CouP in Lo bring
activities,
impact on the

cirel--
Lelow.

HARTYOKD) COP EVALUATION OURLTIONIALIRE -

about change as a wecult of ids
the exuvent of the COP proaran

MHoderate

B el

'Great

. N
- Impact,

Very Great

S ¢ " n e

Mecan Scores hy Sub-Group

cp

4.2

CG

3.8

-~

2.9

cT

UF

3.6
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APPET N Von: BLISEORD COP IVALITUD o) Ut IoNaRn
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PILEYT L ) . .

—— ke = s
"

, i .
peonde hiave identified 5 any Qifforent allyibutes of a COP proara.

i
MNease circle yoin )P'(“;\J( as Lo ”weth<1 £he condition .should .
exist as a resall of the COP program and as to whether the
condition oeftrally exisis Tin youy project. L .

Not To a Litilc To a Moderate To g Laxge 5o a Very |
at A1l yEteng Extent Fxtent, Laxde Extent

Ty TTTTe o T B! ; 4 . g
. K 2

MERN SCORES BY QUP-GROU”

s

cpi €6 Cr, Sp L UF TP
/ g .

“

1. Pnpul* received wmore individualized

)103}). . . . )
o | SHOULD XIS 4.6 4. p/éw 4 4.3 4.5 4.5
ACTUALLY FX1$5S 4.4 /A/d 3.9 3.6 - 4.1

2. yweachers are rclicved of non-
“teaching jobs.

' SHOULD EXIST
ACTUZLLY EZLISTS

/ . ey
.3, Teacliers are helped to provxui/ ‘
A a greater varicty of ZlCLlVlt.‘L}/ (SN P .

. . gnourp nxise /[ 4.4, 4.9 4.2 4.5 4.2 4.4

{
- [ o o A

ACTUALLY YXI .‘.‘,'}.‘.3//’ / 4.1 4 5 3.3 3.4 - 3.8

4. COp participante are able’to —

rclate theory to actual ' : o
situations. ’1 ) ) - N
i . . N ¢ .
SHOULD ENTST 4.3 4.7 3.9 3.8 4.0 4.%°
i ~ %
ACHYURLLY YRISTS - 4.2 4.2 3.4 3.1 - . 3.8
( . . L 1' P
§ ¥ /
e : . s
SACP=LCOP participants ‘ Cod . ,
CGs COP graduates . . _ : i
. CT*COO}Qfﬁ»Jn” LOacnhors a § '
, 0 spaSchon) principads ) ‘ - '
. Uj: pnjxuxﬁxif facully .
i ' , 'PP_}J(YL(‘.‘ '/’E'd“ul’Ox} /;, . .. Lo . - " e
=%
O

. ERIC

Aruitoxt provided by Eic:
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PuPT n:-continuced - .
- ° - N 4

5. Feachers have more time for
“planning.,
v .
- . g SHOULD EXIST °
e AC&UhnLY'rxl SPS

-

6. qucheré related betiter to the
neighborhood. %
To=
- SHOULD BX IF;T
ACTURLLY EXISYS
e - 1. 1aLe¢ -teaching more rcwardlng.
-« _ SHOULD EXIST
-7&6'1117&1;1;3’ I‘ ISTC
/ .. j .-

-~

‘\ I. . ) ~ » -
8. Results in better use of time
% in classxycon. . :

<1

: aHOUL') L)’I""‘ '
’ .- '/

BN - . yUA_’L'Y IXNISTS

., 9. Training of Lélcntcdecoalc
who would othaxwise not be
b /,Lralned. .

. , SHOULD EXIST -
, .
. /f. - ACTURLLY EXISTS

14

sdentify: - | .
T 'SHOULD EXTST

DCPUALLY EXISTS

-

. "% 0. Provides the chilédren with a /////N\ AN
person: with: whom they can:

- "3

MEAN "SCOEDLS RY. SUR-GROUP

cy €G- CP.. sp  UF

4.5 4.6 3.7 3.9 3..'
3.9 3.5 2.9 3.1 -
®
4.5 4773.6 3.3 4.2
4,3 4.4 3.2 3.2 -
RN .
- \\
4.5 9+«4.3 4.1 4.3
4.3 4.4 3.5 3, -
B e
poo L
| i
1 '
57 !

O ST
o =
»
=
e ®
RIS
w W
W
N
KN
Ccr.

P

4.0’
g 0

'/} "4
4.1
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h)’i?iil!n'i:: fae ,ie‘!'.',‘.‘i‘(}}xi) CC’\ VAL "1‘}0" QUESTLOWNIAIRE
A .’- -
Nl F ; : .

“Please circle ‘hc dcg;cv of accep il Lj of. cach pro vision below.
H

. Little Moderate | Great ~ Very Great
Hone » Doaree _Dbegree ‘Degree . Doaree

PSP e m———— —ters rewessesees

1 - 2

- L) -
w " .
. - > +

 HEAN SCORI'S BY SUB-GROUP.

) ' T SR ¢ (L o I “SP p
Accepitability of iteacher aides : ’
genexally; a. to faculty

- h. to administration

c. to parents
c 7 4. to pupils

-~

L]
L]

W e

1

. .
[~ I~ RGN
X

[ A A
BRI A 8

Acccntahility of COP participants
as aides; a. . to faculty

b. to administration
¢, to.parents

ad. to pupils

[~
.

ST~ W

=

RN
Criv W N

L -

Icccp;ablllty ©of Cop Darulblbh ts
as assistant teachoys; -
a. to faculty
‘b. to administratio
¢. to parents
d. to pupils

Acceptability of COP graduates
as tcecachers; -
- a. to facult:r.
b. to, adinihistration
c. to parcents

d. to puplls

-

acceptaliility of carcer JaLLxcc
concept; a. to faculty
. b. to administration
¢. to parcents
a. to pupils

o O

L W e
<
B =0
(LN - IS I
.

#Cp=COP paxticipants
CG=€0Pp m‘ac’n ates

Cr- Cooanrdiznv tecachoers
SP=School priscipals
Pp=fotal population

e
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) APPENDTE B: BAKFFORD.COP JVALUATION AUTITUDE SURVEY
=
Please cirele the rcoponse consjsic}t with your view of thé ’
Hartfoxd Carcor Opportuniis Pragram, o
© Strongly - - .. Ouestionable ox ' Strongly
_hgree ¢ agyree Tlo Opinion Wisaaree ~Disacree
Sh o L § - o7 - DA S - SPAa -
] ' Responses in Percentages -,
. T ) ’ -~ . - by Sub-Group .
Item & Item ~Sh = ? _°Dn  SDA
“1. The Public Schools have supported © ’ N
. Cop with s u1L101chL resources, ' - T
. N : : « N .
: - Ccor Paxticipant (CP) . k4. 53 25 0° 8 ° -
T . COP Graduate (CG) 43 .39 .23 15 O .
* Cooperating Teacher (CT) 7 40 43, 7 3. e
- School Principal (SP) - -8 25 + 67 0 0
Univereity Yaculty (UF) 12 50 38 0 0
Total Populatfon (3'P) 12y 43 37 4 4 -
. / ’ -
;o = . *
2. CPP vas a ke1l OJgdul/Od program.
h : ' cr , 41 41 15 0 3.
' . cG . ) 3. 46 0 23 0 -
L ' cP - : «7 27 56 10 0
_ Sp . 23 38 .31 0 8 /
Ur . " a 10 4% 27 18 0
P - 24 40 26 g 2
. , . .
3. A1l participating groups were
5 given the opportunitiy to partic- , :
— ipate in the identification of - , A
jenexal and specific goals and - . '
grioritics of CoP. . '
cp / 18 b0% 26 o 3/
cG 3., 39 X6 15 -
ct 0 3 .71 ‘6. X0
SP 8 30 54 0° 8
P 0 50 31 x2 0 »
TP X6 34 40 5 5. )

<

\1 100 o
. ‘ )




-
*

- ) . Responses in-yercentages -
' 4 . « -hy Sut-Group ‘
Ttem £ Ttem ’ éh A ? DA DA

’ ) \
- 3 - -
- - -

o .

: 4, ‘the screening. and selection of -

. - participants was in kceping with
) Cor goals. ) . .

-, . 7 : 11 66 18
T ' B e . ) - .. 3% 23 23

: oer U ' 0 . 13 71
SP - o -8 30 . 54
R , 10) P o . 22 45522
- TP ) 1277 39 39

s =

e
N ooown

-
t

woooauo

’ - - . -
- - - -

5. The ideca and. existence of a career:
lattice was never clearly undex-
- stood by 21l participating groups.

. cP ’ ’ 6 17 36 3 +8-
. . T CG ’ .. 8 31 23 38 .0

o : e cr .o 3 13 .36, 45 . .6 0
. osp. . 0 15 62 23 0
) S ur - 10 40 )

5

10 .
V) I o 8§ 25— 39

6. A1 participating groups were asked

_ to cvaluate the various phascs, . .
~activities, and programs of COP. ,

34 50
231 31
21 52
_23. 46 -
22 46°
29 44

. ) cp .
- CG - /
: : CT S
SP
UF

TP

Wo oo

7. Cooperating teachers and University

supervisoery provided constructive
- evaluation'to partieipants,’

Cp I i 1. 50 ‘19

ce - g 58

v oo ‘ 332
' ' sP . ot .0 31

. U - 11 67

S ’ P ' .7 45




- . * N * .
- 4 e " : - -
.- . e T . B .. -
— - - .. 7 " Responses 1n 1‘(’1-(‘(‘{11)!""5 :
. E ) -' . .. . ))‘, ( ‘X).’..[:;_ (\1\!) .
) tem - JTtem .* * SA .- A - 2. Dh SDA -
3 /,.:—-r‘ ) . ~ . N - A" ﬁ' . - . ) .o B . B
6. vhere was effective coamunication . - - A
bﬂchcn P rtmclfunte ané CO» sLaff - ) -

cr o . -. 31 54 10. 5 0
c6 - ST § B 46-‘ 8 15 0O
‘ o 3 29 427 16 10
) s - 8- 15 62 15 0
“OUR - -, 22 56 11 -0 11 :
TR =19 42 24. 11 14 .

.
- L > . -
- - - . .
- N ~ - N - - - -
. -

] 9ﬂ<i£ a pa3L1c1Dap—”hgd a plObLCﬂ,‘_““*“*“*“ﬁnhwaw_w_ﬂuk

he/she knew the proper channpels - ..
[ -to go through, . . . ) ) o ' !
e - <6 . B - ’ ’ . . ~ - s

- .CP \ . . -35° 43. 7-° 15

) : _ ,CG . e 0 42 337 17 . 8.

d Soroer o . - 6 26 53 12
sp .- : AR 0 27_-73 0

NHO~W.OC>

: Cup . T, + 11 677 .11 T0-11
- TP - : . 20, 36 31 11
10. [the COP DLTCCLO) and- Stafif - i .-'- Co » . ) )
demonstrated effective 1caﬁcrath L ST
y Jor hcodﬁfo< ram. s N - '
% ’ \—;/// .o . . . - . .
o - cp o R 50 - 43 5 2 0.
ol cc = - o 46 .38 ° 8- 8 0.
R CT . T 4 21 7. 7 40
: L . sP . . B 14 43 43 0 -0
- . N — UF - - - . 22 33° 45 .0 O
o g : i/;‘ig ‘ S 730 3 31--3 0
- : ” . 1,
. Xl, COP was a scverc dr 1in on, the-
pg1t1c1pant “time ahd energy-.
cp . ) S 5, 15- 21 36 23
\ CG T oo 8 8 8 54 22
L1 — N . ) 3 10 40 34 12
- sp o . . 0 0 50 ~ 43 7
= UF- ) . 10 30+, 30 10- 20
. TP ) 7 .15 27 34 17
- v x *
™ i G :. ’ . ’ ':-\ S,
o. ‘. - . ’
L 102 /
’ - A v




TP

31

{ : RESponGes A0 Perconteqos
e 5 e ) Ly Sub-Group
fem £ Ttem - SA° A’ 2 DA SPA
12.‘Cour o e~wrzlcuccs on the whole
were nol *o]utru.to classroon -
expoeriences,
~
) _Cp 5 27 117 38 "19 -
<« CG . 23 15 -0 Jd 8 .
" ., cr ) 0 - J? o
sp - 0 - 0. p 30 10
ur 0 13 125 75,0 0. .
TP . 5 19 26 41+ 9 -
I'_ . - - ,- ‘
13. Cooperating Lcachcrq provided . P
"“'adcauate models of Lcach*ng s)n)l L .
- T cp 11 65 16 3 5
CG ) R - 46 23- 23 0. 8.
C? - . ., - 14 68 18 0. . 0.~
'SP 9 73 18 0o o
i ur - - 10 40 50 0 -0 _ -
TP ' ~ X6 58  .21- " .2 3 _
14; The school pllnc1041 £acllltctcd
< the succcss ‘of Ccop. 3
cp ‘ 15° 38 .38 9 0
CG 46 8 46 0 0
cT 11. 41 45 3 "0
- Sp i - 0 70 2070 10 O
ur . 0 120 8§. 0 .0 i
r TP 16 36 43 5 0- o
15, ‘University faculty geared their -
imstruction to the rnee ﬁ‘wo; the ‘ -
paxticipants. - -
‘ % . - "/;:‘
) cp ' "6 35-_29 24 .6 i
CG , 15 15 24 46 0 - '
cr ‘ 4 28 - 61 -7 0 -
SP N 0 20 .80 0 0~ .
ur 347 58 0 g8 . 0« .
10 39 18 . 2 >
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» ReSponios 10 Percentaqes
- by Sub-Group

Tten o Sh X. 2 - Dh

e

Ttem ¥ " SDA .

5

"JG Coogcra cipes 1cgrhcrs had- more

" effect on nodiivina participents! v
° teaching =iills than thg courses .
’ - taken by the phLLch'*nﬁv :
cp - . ) 9 22 29 31 9
¢ oee L S 31 15, 23 31 O0-
‘ er ) - 7. 32 6. - 0 -0
. Toosp © -, 0. 30. 50 10 0
« -~ wen "UF - - // 10 0 60 30 0
) P, - 7 14 22 42 19: 3
oo 17. The evaluation f CCdﬁaCk from the
—— . __ principals to. the ﬁnlulQipaﬂ€S~ o>
' . was an G}ﬂCClJJG comoo:ent of 5
the progr am. ST, L .
+ . - HY
CP 6 35 50 7 9 0
. CG. , 31 - °15 24 I5 15
cr - 0 22 78 0o "0 ,
spo- . 1l 22 67 0 0-
ur o STt e 12 0 =88 _ 0 0
gp - : < o 24 59 -5 "2
" ’ / i . -
- 18. University faculty were 1nLo:eoLLd ¢ e
in and hclp LJ to Cop paerc:pant;." - o _yy
— T CP - A 19 51 1l 14 °5
Co CG ) S 31 22 3. 8 B
ce ? 0 32° 68 0. 0
sp 0 44 - 56 0 0
» ur - - _ 34 50 8 0 8
" TP 15 41 34 6. 4
.19. COP was not flexible to the
- individual heeds of its participants.
cp - ~.. . 6 11 19 47 X7
-7 e g 15 8 15 47 15
e cr : 0 14 &1 18 4
: sp o, 0. 20 70 20 0
4 _UF . 2.0. 10 “’20 30 30
TP - ’ 5 -12 /37 .34 12
, /
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i - fff”: cp ’ - .9 32 4y 12 -3
, . CG ) 16 38 .38 8 0
R cT . 7 29 ST 0 7 -
- sp 0: 44. 56 0 0
5. . ur 0 25 - 63 12 0 -
v TP 10 3 48 6‘//% .
) 22. The University standay@s set far ~ . . A
' - T COP participants wer# not as hlqh Fe
’ . - as those for students in the’ : ) - : '
' . regular teacher-training program -
1 : - . . .
4 , cp , 3 1) 22 32 32
- o CG 8 '8 i 22 54
: S cr ) 7 18 -6l 77
h'/- . , ~osp [/ 9 g .73 ° 9 0
: , . VR’ 0 30 20 50 10,
’ ’ . yP - 5 5. 34 247 22
| . , ~ .
. .. 23, COP wat able to tructure'the - F I e
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trangfer took p1“cc/lw the . i o }
. claasxbom ‘ !
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. ‘ . - CG . - \ 8 31 X5 38 -8
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: . UF TS 0,50 - 50 0 0.
- TP B 14 45 . 40 Y R
, . o ) , ’ ) . ""\\ - -
« 25, The Public’ Schools -provided ~. \
/ adequate released time for COP ™
e participants toy coritinue Lhen
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o ép g, 40 14 24 147 .
T CG 15/ 31 15 '31. 8
S o cr E ol 37 56 1 0 K
_ gp sl 64 27 0 70 3
A UFR.- * 0 0 56 33 11 { '
TP 7 .36 30 19 8 \
26. COP participants should be grouped \
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. the University. I - /
o R 1 - 6. 8 11 14 -6l ©
) cc - : : 8 . 0., 0 .22 70
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/ 5P 0" 0 50 30 200 .
. , UF 0 1¢ 8 36 36 o
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L. .o ' \ )
27. COP participants shotld be trained - =
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e | TN
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g, o~ .CP 1 22 39 20719
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v 106 o
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32. COP Dﬂxt)c;pah\s werc better
preparced for teaching than,
students going thounh tzaalilonal
Leachc1~L)“1nlng p}0910ﬂ< .

r4 b S « { . N
o) 2 | } - 22 .56 14
G = 34 50 8
cr | . - 4 15 . 41
S}?- . . - - 0 ) 2)0 ‘. SQ-
7 U i ‘ . -0 10- 750
. TP : . cl4 34 28
* / , * - ! .

"33, coﬁ paxt:cmp were ablc 8
demonstrate aacquatc Leachwng
s}1lL°' \ T

o CP ¢ ) . : 17 © 72 A
CG ‘ 25 58 " . 0
cr - . : -0 69 23
sSp € . 44 =86
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UF 50 - 40

0
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34, The present llm%ﬂed nunber of
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.. sp PR 11 45 33 11 0°
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. . 37.fCOP‘uas a positive learning ex- '
-, perience on €he Dhlt of all ) :
imvolved. | - . . ) o ot
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40, cop p"lL’ClndntS were able to -
function pore cifectively as
teacher aides than-were non-COP z
‘ para-professionals. - .
X cp 29- '38- .M O 6
- CG- , 41 17 25 17 0" -
g . ct A 11 , 412 33— 15 ° 0
. > Sp- « . 0_ 22 33 3411
. UF 12%Y 12, 64 12, 0~
. , TP 23 232" 28 14 3
« .43, cOoP particfpgnts woere on a’ .
comparable,zcadcm c level with® ! -
other students at the University. ’
“cp ) 18 .°58 12 12 0
CG 23 54 15- 8 0
cr - e -0 15 62 19 4 )
. sSp 0 12 88 0 0.
UF. ! 0 36 9 45 10
05 S | 11 40 32 15 2 - .
- ' -
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Schoodls ’ ”
¢ , s i , ,
. \ < -
-Cp ’ : ‘ 8 35 54 3 .0
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) / ) N . -
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- 44, Paxticipants did hot ' have an
adequate voice in the admin- .
istration and funétioning of
, cor. . : )
o : - S 5 .
- cP 6 21 36 34 3
©CG 15 31 34 15 70
] o - e 0 7 93..0 -0
Sp ) i 0 1l2-- 88 0 0
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) - - . 7 —~
45, y:-c publig Schools should make 7
©~ %véry effort to continue COP in ’ ’
some vway.-. ‘ . )
. . R - . A
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« 46. COP has improved the sclf-
" _understanding, seli-image and .
confidence 'of the participants. - : }
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T s 69 23 - 8 0o -0 " {
. ce 15 62 23 0 0
. , . sp L 286 .72. 0 .0 _0
: © 7 |UF ’ i 33 67 o 0 To
) L 2P 45 45 8 2 0
: £ For ha% iWéreased the school
; commun it)/r/’rela tioniship. ' =
r .'CP : 29. 59 9: 3 0 ~
v : . -CG - o 46 39 15 0 4 0 _
- J,.ocn : ‘ 0 48 1\l 74 L -]
/S osp - 0 50 50 0 05 |
R SRR ) - ) . 36 - 40 30 0’ “0:”
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