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Title IX of the'
Education Amendments of 1972—
A Summary of the
Implementing Regulation

Title 1X of the 1972 Education Amendments is the first comprehensive
Federal law to prohibit sex discrimination in the admission and treatment of
students by education programs and activities receiving Federal financial
assistance. Sex discrimination in the employment policies and practices of
education programs and activities is also prohibited. The intent of the is
to eliminate sex discrimination in the programs, policies and administfation
of education programs and activities. It reads.

No person i the United State. shall, on the hasis of sev be ex-
cluded from participation . be dewmed the benefits af, or be sub-
jected to discrinunation under any edycation program or detivity
recerving I'ederal financial assistance

The implementing Regulation tor Title 1X was 1ssued by the Secretary
of Health, Education and Welfare in June, 1975, Its provisions may be
grouped into five major sections—general provisions (contained in Subpart A
of the Regulation), which outline the general procedures required for ensur-
ing nondiscrimnation and comphance with the Regulation; coverage provi-
sions (Subpart B ot the Regulation), which identify the education institu-
tions, programs and activities covered by the Regulation, admissions provi-
sions (Subpart C of the Regulation), which specify prohibitions of discrimi-
nation 1 the recruitment and admissions of students, provisions pertaining
to the treatment of students in educational programs and activities (Subpart
D of the Regulation), which delineate the standards for nondiscrimination in
student programs. and empioyment provisions (Subpart E of the Regulation),
which establish the requirements for nondisciimination in employment.

Following 1s a summary of the Regulation. It follows the sequence of
the Regulation itself, the number contamed 1n brackets at the end of each
summary paragraph refers to the section of the Regulation from which the
information is derved

) L
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Two defgnitions contatned 1n the Regulation are of importance to users
of this summuary

Reapient  The “reapient”™ referred to throughout the summary is
defined as “any public or private agency. mstitution, of organization, or
other entity, or any person. to whom Federal finapcial assistance is e<tended
directly or through another recipient and which operates an education pro-
gram or activity which receives or benefits from such assistance.” [ §86.2(h)]

Federal financial assistance” Education agencies or nstitutions which

receive any of the following are considered recipients of “*Federal financial
assistance™ for purposes of Title IX ’

e grants or loans from the Federal government, including funds for:
acquisition, construction, or renovation of buildings or facihities,
scholarships, loans, grants, wages or other funds extended for pay

) ment to or on behalf of students of the institution, whether patr ™
to the istitution or directly to students for payment to the nst.-
tution,

e grants of Federal property,

e provision of the services of Federal personnel,

e wale or lease of Federal property at nominal consideration,

e uny o\hcr contiact, agreement or arrangement which has as one of
its purposes the provision of assistance to any education pfogram or
actvity, exeept a contract of insurance or guaranty. [§86.2(g)]

Copies of the Regulation have been suprlied to 2l local education

agencies and postsecondary mstiturions. Copies of the Regulation may also

be obtained from the Department of Health, Education, and Weifare, Wash-
igton. N C 20201

Q 2
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TITLE IX—A SUMMARY OF THE
IMPLEMENTING REGULATION

GENERAL PROVISIONS

Remedial action. In the event of a finding of sex discrimination by the
Director of the Office for Cval Rights m an education program or actity of
a Federally-assisted institution or agency, the institution or agency may be
required to take remedial action to overcome the effects of such discrimina-
tion. Such requirements would be specified by the Director. [686.3(1)]

Affirmative action In the absence of a finding of sex discnimination, a
recipient education mstitution may take atfirmative action to overcome the
eftects of conditions which tesulted m himited participation by persons ot a
particular sex [886.3(h}]

Self-evaluation Every cducation mstitution recewing Federal funds
must. within one year ot the effective date of the Regutation

e cvaluate 1ts polices and practices as to therr compliance with the
Regulation,

o modity ats pohies and practices as aecessary for compiance,

o
o take approprate remedial steps fo ehiminate the eftects of disenm-
maiton resulting fronr these policies and practices

A desenption of any modifications and remedial actions taken must remam
on file tor at least three years tolowmg completion of the evaluation.
{886 3t1)]

Assurance réquired. very application for Federal finanaal assistance
for any cducation prograi or activity muast. as a condition of 1ts approval,
contan of be accompamed by an assurance torm certifymg compluance with
the Regulation Forms wili be supphed by the Ottice tor Cwvil Raghts, HEW,
{856 4]

Designation of rcgpunsible employee, 1very reapient must designate
at teast one employee to coordimate comniiance ettorts dand investigate any
complaints of sex discnmination, alt stpdents and employees must be noti-
fied of the name, oftiee address .maf
[581(» Bial}
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Grievance procedures  Fvery recipient miust adopt and publish griev-
ance procedures providmg tor resolution of student and employee com-
plamts {Utihzation ot these procedures is not a prerequisite for the fikng of
complaints with the Otfice for Cwvil Rights ) [ 886 ¥(b)]

Notification of policy. Recipients must take specitic and .continuing
steps to notify apphicants for admssion, students, parents, employees, and
all umons or professional organmizations holding bargaiming or professional
agreements with the recipient ot ity comphance with Tatle 1Y Initial notufi-
cation was required by October 19, 1975 [886.9(4)]

Publications. Recipients must include a policy statement of .nondis-
crimination on the basis of sex n each announcement, bulletin, catalog,
appheation form, or other matenals used 1 connection with the recruitment
of students or employees No publication should suggest, by text or illustra-
tion, that the recipient treats students, applicants, or employees differently
on the basis of sex except gh permitted by the chuld’tion 1886 (b))

%




COVERAGE

General. The Regulation applies to every recipient and to cach educa-
tion prograin or acthvity operated by a recipient which receves or benefits
from Federal financial assistance. (Intormation regarding sudicial mterpreta-
tion of this language 1s provided m the Preamble to the Regulation. In analo-
gous cases regarding ractal discrimination, courts have held that the educa-
tion functions of a school district or college nclude any service, facihty,
activity or program which 1t operates or Sponsors. mcluding athleties and
other extracurricular actwities. and that lFederal funds may be terminated
upon « fmdmg that “they are intected by a discruminatory environment.™)
[s86.11]

Exemptions trom coverage iddude  education institutions controlled
by rehigious organizations. to the extent that compliance would not be con-
astent with rehgious tenets, mulitary and merchant marine educational insti-
tutions. and soual fraternities and sorornties it postsecondary mstitutions,
YM and YWCA's, Girl and Boy Scouts, Camp Fire Girls, and other voluntary
youth service organizations [§80 12, §86.13 and 8§86 14]

Coverage of the admissions provisions apphes only to mstitutions of
vouattonal education. protessional education. graduate mgher education, afid
public institutions off undergradudte higher education. other than those
which have been traditionally and continually singlessex This does not -
dude tirst-degree professional and vocational programs otfered at private
underzraduate mstitutions {886 15]

ERIC :
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ADMISSIONS

The Regulation requires that no person may, on the basis of sex, be
dented admassion or be subject to discrimination in admission by any recip-
ient subject to the admissions provisions of Tit'e IX Specitically prohibited
are.,

¢ ranking apphcants separately on the basis of sex.

* applying numerical hmitations on the number or proportion of stu-
dents of either sex who miay be admitted,

e treating one individual differently from another on the basts of sex:

e admuinistening any test or criterion tor admission which has a dispro-
portionately adverse effect on members of one sex unless such test or
criterion s shown to vahdly predict success 1n the education program
or actvity and alternative tests are not available:

e applymg any rule concerming the actual or potential parental, mari-
tal. or famuly status of a student which treats persons differently on
the basis of sex.

e discrimunating against or cxcluding any person on the basis of preg-
nancy or related conditions (these must be treated as any other tem-
porary disability),

¢ naking pre-admission inquary as to the mantat status of an applicant.
[§86.21(a). (b)), (0)]

Discnimimation in the recruitment ot applicants for admisston s also pro-
hibited

¢ preference may not be given nor may applicants for admisston be
recrinted ong the basis of attendante ut an educational institutyon
which 1 prcaonnnuntly sglessex unless the pool of applicants chgi-
ble for such preferences includes roughly cquivalent numbers of
males and temales [886 221,

e reapient may not diseriminate on the basis of sex n the recruit-
ment ot students unfess additional recruitment ceftorts for members
of one sex are undertahen as remedal Or affirmative action
1§86 23(1)]

11
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TREATMENT OF STUDENTS
~ IN EDUCATION PROGRAMS
AND ACTIVITIES .

General  All education mstitutions or actvatics receving Federal finan-
cral assistance are subject to these regulatory requirements, including those
whose admisstons are exempt from coverage This portion of the Regulation
requires that

na person shall, on the basis of sex, be exdluded from participa-
tion ., be-dented the benefus of, or be siubjected 1o discrimina-
“non under gny deadenne, extracurricular, rescarch, occupational
travung or any « ther education program or addivity operaicd bva
recapient (880 31

It specttically: provides that recipient institutions may not. on the basis
of sex

o provide ditterentad, benehits, or services,
o deny any person such ad, benetit, or serviee,

o subject any person to separate ot difterent rules of behavior, sanc-
tions, or other tre. tment,

o disenmnate agamst any person e the apphication ot any rules of
dppearan.e

e apply any rule concernmg the domiale or reselence of g student
or applicant, mduding eligibihty tor m-state tuttion,

o provade sigmibeant wssistance (detned in the Preamble to the Regula-
tion as tachittes or o faculty sponser) to any agency, organizauon or
person which discriminates on the basts of sexan providing any aud,
henefits or service to students or employees,

o it any person in the emoyvment of any nght, privilege. advantage,
or opportumty  [§86 I1(hy]

Assistance adminstered by an mstitution for study abroad A recipient
mstitition may administer awards established by foregn or donmestic legal
mstruments restricted to members ot ane sex which are designed to provid®

ERIC ’
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opportamitios tor stdy abroad provided the mstitution otherwise makes
av ulable reasongble appertumities for members of the other sex {886 31(0)]

Programs not operated Ly recipients. A recipient mstitution may not
Lactitate require permit, or coasider as part of an activity or program it
opergtes participation by any applicant, student. or employee in a program
not operated by the meapient which diseniminates on the basis of sex. This
nchuides partapation moeducational consortid and cooperative employ ment
arad stwdent teaching assignments. {886 31(d) )

Houstng  \ reapient may not. on the basis of sex. apply different nules

e e zadations pmpose ditterent fees or requirements, or offer different serv-

ivos o1 benehits related to bousing A recipient may provide separate housing

o thie basis of son provided that housing provided tor students of once sex.

wheo compared to that provided to students of the other, 1s as a whole pro-

potionate moquantity to the number of students ot that sex applying and
ananablo o Gquabity and cost to the student [886.32(aX b)Y

A roaprent which sty any ageney or person tn making hou<rng avail-
ot students must take reasonable action to assure itself tha. housing
poosedod s proportionate moguantity and comparable in quality and cost to
Sty ol botin sones N reapient may not, on the bass of sex, administer
St ront pehores o practices concerning occupancy by ats students of hous-

"l
cooth r thm provided by the reapient (880 32(¢)]

Paahties N rcapiont may pronide separate torlet, locker 1oom and
sy it o thie basis of sen( those provided tor one sex must be com-
b b o s provided tor the other [886 33

Course oftenmgs  Course otterings or other education activities may ngt
provnled sepatatets on the basis of sex, nor may participation therein be
losad or ragred enosich basis Indluded are health, physical education,

o letrial bastacess vocstional, techmeal, home econonnes, music, and adult
G0 o RIS 15\\{\ }Jl

e Woshorospoct Boophysacal education courses, igstitutions must comply
st tos regmrement as oxpedhittously as posstble but in no event
citer than e year trom the eftective date of the Regulation at the
omontany level and three years from the effective date at the sec-
adany and postsecondary tevels. Students may be grouped by’ abil-
oon placstcal education elasses and activities as fong as ababity as
v b olyective stundards developed and applied without regard
tooson srudents nuay be separated by sexowithin phye ot education
Cossosadarnne parbiapation i contact sports, [§80 34¢: T )
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e Portions of (dsses in clementary and secondary schools which deal
cxclusively with human sexuality may be conducted separately for
males and teniales 1886 330}

e Recipient institutions may make requirements baced on voeal range
er quality which result m ghoruses of one or predonimnantly onc sex.
{880 33(1)]

Schools of vocational education A locdl educdtion agency may not, on
the basts of sex. vxclude any person trom admission to any mstitution of
vowational education or any other school or educational unit it operates
unless 1t otherwise makes available to such person. pursuant to the same
policies and criteria of adnussion, courses, serviees, and facilities comparable
to vach course. service and tacility offered i or through such schools
{§86 35]

Counseling and counseling materials  Institutions mav not diseriminate
deinst any person on the basis of sexn the counsehing or guidance of stu-
dents or applicants {886 36(a)]

e Reaprents may not use different materials for students on the basis
of sex ar tse nuaterids which pernit or require difterential treatment
of students on such hasts unless such maternals cover the same oceu-
pattons and mterest areas and therr use s Jiown 1o be essential to
chmimate sex buas Rearprents must develop and use internal proceed-
ures for ensuring that counseling materals do not so diserimingte
{850 30(b) ]

e Where o reciprent tinds teat o particular dass or course of study con-
tuns 4 substantiatly disproportionate number of individuals of on¢
sen. the recpient must Like such delios ds 1s neee wary 1o assure
tselt that this disproportion s not the resuft of sex discrimination
Iy counselors or m counseling materials (856 36(01]

Fanancal assistance  Reaprents may not, on the hasis ot ses

o provade duterentamounts or types of finanuiab assistance limit chgabal-
1y for such assistance. or apply ditterent eniteria tor selection,

e apply amy rule concerming chgibility for such assistance which treats
persons of ane sex difterently from persons ol the other wath regard
to manital or parental status,

e asint through solicitation, listing, approval or provision of tacihities
OF SePvices. dny agency orerson which provides assistance to a
reuipient’s students g hnner which discniminates on the basts of

wx {880 3Timj /
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’Rt‘t‘lplcms may administer financial assistance estabhshed by domestic
or foreign egal instruments wliich require that awards be made to members
of a specified sex provided that the overall effect of the awarding of such
sex-restricted funds does not discriminate on the basis of sex. To cnsure such
nondiscriminatory cffect: )
o students must be selected for awards of financial assistance on the

basis of nondisenimimatory cnteria,

- ® an appropriate sex-restricted award should be allocated to each stu-
dent selected ,

¢ no student may be dented the award for which he of she was selected
because of the lack of awards or funds designated for a member
of that student’s sex. (According to the Preamble to the Regulation,
if there are msufficient sources of financial aid designated for mem-
bers of 4 particular sex to provide funds for students of that sex
selected. the nstitution 1S required to obtain the necessary funds
trom other sources or to award less assistance from the sex-restricted
sources ) [§86 37(h)]

If a4 reciprent awaards athlctie scholarships, 1t must provide reasonable op-
portunities for such awards for membersof each sex in proportion to the num-
ber of students of each sex partieipating in interscholastic orintercollegiate ath-
lettes Separate athletic scholarships for members of each sex may be provided
as part of separate athletic teams for members of each sex to the extent consist-
ent with the portion of the Regulation dealing with athletics. 886 37(¢)]

Employment assistance to students A recipient institution which as-
sists any agency or person m makimg employment available to 1ts students
must assure atselt that employment s made avaslable without discrimination;

It may render no services or assistance to agencies or individuals which dis-
crimmate on the basis of sexin employment practices [§86 38

Health and insurance benetrts and services  Institutions may not  dis-
criminate on the hasis ot sex i providing mediaal, hospital, acerdent or hife
insurance henefits, serviees, policies or plans to any students This does not
prohibit a reapient trom providing any benefit or service which may be used
by g ditferent proportion of students of one sex than of the other, including
tamily plannmg services  Any recapient which provides full coverage health
services must provide gyvnccologicdl care [§86 39

Mantal or parental status A reaiprent may not apply any rule concern-
g 4 student’s actual or potential parental tanuly . or marital status which
treats students ditferently on the bass ot sev (886 40(a3)

ERIC ”’1
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No student may be discriminated against or excluded from an educa-
tion program or activity (including any class or ~xtracurricular activity) on
the basis of pregnancy or related condigjons unless the student requests vol-
untarily to participate in a separate portion of the program or activity.
[§86.40(b)]

A recipient may require a pregnant sfudent to obtain a physician’s .
certification of her physical and emotional ability for normal partici-
pation in the education program or activity if such certification is
required of all students for other physical or emotional conditions
requiring the attention of a physician.

¢ A recipient which operates a portion of its education program sepa-
rately for pregnant students, admission to which is voluntary, must
ensure that this program is comparable to the program -offered to
non-pregnant stwlents.

e A recipient must treat pregnancy and related conditions in the same
manner and under the same policy as other temporary disability
with respect to any medical-or hospital benefit, service or policy in
which such recipient paiticipates with respect to students. If there is
no leave policy maintained for students, pregnancy and related con-
ditions must be treated as justification for a leave of absence, after
which a student shall be reinstated to the status she held before the
leave began. [§86.40(b)] A

Athletics. The general requirement of this section is that:

no person shall, on the basis of sex, be excluded from participa-
tion in, be denied the benefits of, be treated differently from
another person or othenise be discriminated against in any inter-
scholgstic, intercollegiaf} club or intramural athletics offered by a
recipient, and no recipient shall provide athletics separately on
such basis. [§86.41(a)]

Separate teams may, however, be operated for members of each sex
where: :

» selection for such teams 1s based upon competitive skill; or

2 the activity involved is a contact sport.
Where a recipieni operates or sponsors a team in a particular sport for mem- .
bers of one sex but operates no such team for members of the other, and
athletic opportunities for members of that sex have previously been limited,
members of the excluded sex must be allowed to try out for the team offered

ERIC
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unless the sport involved is a contact spert (boxing,. wrestling, rugby, ice
hockey, football, basketball and other sports the major activity of which
involves bodily contact). [§86.41(b)]

..« Equal opportunity for members of both sexes must be provided in
. “interscholastic, intercollegiate, club of intramural athletics operated or
sponsored by a recipient. In assessing the availability of equal opportunity,
HEW will consider, among other factors:
® whether the selection of sports and levels of competition effectively
accommodate the interests and abilities of :nembers of both sexes;

¢ provision of equipment and supplies;

scheduling of games and practice time;

travel and per diem allowance;

® opportunity to receive coaching and academic tutoring;

® assignment and compensation of coaches;

® provision of locker rooms, practice and competitive facilities;
e provision of housing and dining facilities and services;

¢ publicity. .

Unequal aggregate expenditures for members of each sex or for male «
and female teams will not constitute noncompliance, but HEW may consider '
the failure to provide necessary funds for teams for.one sex in assessing
equality of opportunity. [§86.41(c)]

All recipient institutions must comply as expeditiously as possible; ele-
mentary schools must be in full compliance with this section within one year
from the effective date of the Regulation, secondary and postsecondary
schools within three years. [§86.41(d)] ’

Textbooks and curricular materials. Nothing in the Regulation requires
or prohibits the use of particular textbooks or curricular materials. [§56.42}

1 l‘f
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EMPLOYMENT

ru

General. All edacation institutions or activities receiving Federal finan-
cial assistance must comply with the employment provisions of the Regula-
-tion. In general, the Regulation prohibits:

e exclusion from participation in, denial of the benefits of, or subjec-
tion to discrimination on the basis of sex of any person in employ-
ment, or recruitment, consideration, or selection therefor, whether

, full or part-time.

e the limitation, segregation, or classification of applicants or employ-
ees in any way which could adversely affect any employment oppor-
tunities or status because of sex; .

e entrance by a recipient into any contractual or other relationship
which directly or indirectly has the effect of subjecting employees
or students to sex discriminatjon, including relationships with em-
ployment and referral agencies, with labor unions, and with organi-
zations providing or administering fringe benefits to employees of
the recipient;

o the granting of preferences to applicants for employment on the
basis of attendance at a single-sex educational institution, unless
the numbers of each sex eligible for such preference are roughly
eqxgivalent. 1886.51(a)]

Specifically. discrimination is prohibited in:

e recruitment, advertising, and the process of application for employ-
ment; ) B
i
e hiring, upgrading, promotion, tenure, demotion, transfer, layoff,
termination, applcation of nepotism policies, right of return from
layofi, and rehiring;

e rates of pay or any other form of compensation;

e job assignments, classifications and structure, including position
descriptions, lines of progression, and seniority lists;

e the terms of any collective bargaining agreement;




e granting and return from leaves of absence, leave for pregnancy and
related conditions, leave for persons of either sex to care for children |
-or dependents; |

¢ fringe benefits;

* selection and financial support for training, including apprenticeship,
professional meetings, conferences, and other related activities, selec-
tion for tuition assistance, sabbaticals and leaves of absehce to pursue
training;

* employer-sponsored activities, including social or recreational pro-
grams;

* any other term, condition, or privilege of employment. [§86.51(b)]

Employment criteria. A recipient may not administer any test or other
criterion for employment opportunity which has a disproportionately ad-
verse effect on persons on the basis of sex unless it is shown to validly pre-
dict successful performance in the position in question and alternative tests
or criteria are not available. [§86.52]

Recruitment. A recipient may not discriminate on the basis of sex in
the recruitment and hiring of employees. When a recipient is found to be
presently discriminating on the basis of sex (or to have so discriminated in
the past), it will recruit members of thesex so discriminated against so as to

 overcome the effects of past or present discrimination. A recipient may not
recruit primarily at entities which furnish as applicants predominantly mem-
bers of one sex. [§86.53]

Compensation. A recipient may not, on the basis of sex, make distinc-
tions in rates of pay or other compensation which result in the payment of
wages to employees of one sex at a rate less than that paid to employees of
the other sex for equal work on jobs the performance of which requires
equal skill, effort, and responsibility and which are performed under similar
working conditions. [§86.54]

Job classification. A recipient may not:

* classify a job as being for males or females:

* maintain separate lines of progression, seniority lists, career ladders,
or tenure systems based on sex;

* maintain separate lines of progression, etc., vhich classify persons on
the basis of sex unless sex is a bona-fide occupational qualification
for the positions in question. [§86.55]
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Fringe benefits. Under this Regulation, fringe* benefits means any medi-
cal, hospital, accident, life insurance or retirement benefit, service, policy or
plan, any profit-sharing or bonus plan, leave, and any other benefit or service
of employment. A recipient shall not:

e discriminate on the basis of sex with regard to making fringe benefits
available to employees, or make fringe benefits available to spouses,
families or dependents of employees differéntly upon the basis of the
employes’™ sex; '

e administer, operate, offer, or participate in a fringe benefit plan
which does not provide either for equal periodic benefits or equal
recipient contributions to the plan for members of each sex;

e participate in a pension or retirement plan which establishes different
optional or compulsory retirement ages based on sex or which other-
wise discriminates on such basis. [§86.57(a)(b)]

Marital or parental status: A recipient may not:

e take any employment action concerning the potential marital, paren-
tal, or family status of an employee or applicant which treats persons
differently on the basis of sex; or

e which is based upon whether an employee or applicant is the head of
household or principal wage earner. [§86.57(a)]

Pregnancy. A recipient may not discriminate against or exclude from
employment any employee or applicant on the basis of pregnancy or related
conditions. Pregnancy and all related conditions must be treated as any other
temporary disability for all job-related purposes, including commencement,
duration and cxtensions of leave, payment of disability income, accrual of
seniority and’reinstatement, and under any fringe benefits offered to em-
ployees. If a recipient does not maintain a leave policy for its employees,

. pregnancy and related conditions must be treated as a justification for a
leave of absence without pay for a reasonable period of time, at the ¢onclu-
sion of which the employee shall be reinstated to the status which she held )
when the leave began, or to a comparable position, without decrease in rate
of compensation or loss of promotional opportunities. 1686.57(b)(c)(d)]

Pre-employment inquiries. A recipient may not make pre-employment
inquiry as to the marital status of an applicant for employment. A pre-
employment inquiry as to applicant sex may be made, but only if such in-
quiry is made equally of applicants of both sexes and if the results of the
inquiry are not used to discriminate. [§86.60(a)(b)]
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Sex as a bonafide occupational qualification. Recipients mdy make
employment deeistons prohibited by the Regulation provided they can dem-
onstrate that sex is a bona-fide occupational qualification which is essential
tor carrying out job responsibilities. Such action cannot be based on alleged
characteristics or stereotyped characterizations of one or the other sex, or
on preference based on sex of the recipient, employees, students, or other
persons. This does #bt prevent consideration of an cmployee’s sex in relation
to employment in a locker room or. toilet facility used only by members of
one sex. [§86.61]

ENFORCEMENT PROCEDURES

’”

Pending HEW's final issuance of a consolidated procedural regulation
applicable to Title IX and other civil rights legislation administered by the
Department, the procedures applicable to enforcement of Title VI of the
Civil Rights Act of 1964 will be used to invplement the Regulation under
Title IX. Under these existing procedures, complaints alleging violations of
Title IX may be filed by letter to the Office for Civil Rights, Department of
Health, Education, and Welfare, Washington, D.C. 20201 or to the appropri-
ate regional office of the Department of HEW.
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