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. Introduction. ©
~chtroguction .

A. Purgdse' :
In ﬂay, 1971, the Associated Students of the University of Washington

- - \ X : ’ ’ Ed a
, . Women's Commission completed a report on the status of women at the University

-

\ \ ') L. . o .
of* Washington which included information on the numbers of women admitted to

.

the UMW, their'academic perﬁormance, and financgal aid and employment opportunities

1

available te them. 1In the Spring of 1975, the Educationa1 Assessment Center was

~asked by the ASUW Women's CommisSion to update the original student.report. The

L]

results of this study are presented here.

- Yhis report, for the most part updates the data from the 1969-70 school

" year with that.of,1974-75. In those cases_where information from Autumn 1975 - °

records was avai]able; the more recent data have been used,:and are identified

. o s . . -7
in the text. L A . .

. . - I S . . '
The findings reported in this study will contribute to the support of women

students at the University of washington, by indicating areas of achievement as
well as those in which discrepanCies between the abilities of women students
and their attainments appear to exist.

~ B. Sources (See Appendix)

Admissions, Autumn 1975

' [
A. Undergraduate Adm1SS1 ns - Admissions Procedure /™ /

-

In Iutumn,,4975, 6068 students were admitted, lected from approx1mate1y

-

-15,000 undergraduate applicantsq As in previous years, the number of students

vt

admitted was limited in order to stay within the budgetary and personne] 1imits

of the UN.
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I el

Uheﬁmvers@iequyres that fresl'mntadmt‘tees'from h1gh> sehools have

‘a m1n1mum GPA of 2.5 for Hash:ngton res1dents and children of UW alumnx, non-

S

‘ res1dents must have a minimum GPA of 3. 0 (3 2 1n Fa]f' 1970) Applicants

|
must also present test scores from the Hashlngton Pre-Col]ege Test, Scholast1c

t

Apt1tude Test, or American College Test. The scores from one of these p1us
. . - !

. the applieant's high school grade_ point averageuaref\bmb1ned to determ1ne an '*

Adm1ss1on Index, a fﬁgure used to determvne adm1ss1b111ty (Ihe'Adhission"

fndex procedure was not in effect for 1969-70 U Adm1ss1ons } The we1ght1ng -

of the component sco;§s is one- th1rd for test scores and two- th1rds for

. grades, E11g1b1e app]1cants are p1aCed in rank order, by combined- we1ghted

-

. scores, " and offers of adn1ss1on proceed from the h1ghest Admvss1on Index

“e PO

,score~unt11 the freshman c¢lass quota is fﬂled.~ The cut-off Adm1sslon Index .

. ~a | . ,
'~for Fall, 1975 was 67 thus, a score of 67 or higher was required for admission

[} - N o~
v 4

of both res1dents and non-res1dents/ - . T - )

-

Transfer Adm1ss1ons. A m1n1mum GPA of 2.0 was requ1réd of transfér app]1cants,

-

resident and non-resident. (In 1969-70 non-resident-transfer students were’

requ1red to have a 3. 0.) The 75-credit hour requirement for transfer students

" was e11m1qated for Autumn, 1975 A11'transfer students, if they ﬁet'high

schob] grade point requ1remengs “for the’ year they would have entereﬂ as fresh—

men, were admgss1b1e. H1gh schoo] records. were not requ1red for those w1th

~ 2,7 / :
75 transjer/Eredlts or more. - A e VA

Admission by Petition. App11cants who.did not meet admass1on reQu1rements

F

L

cou]d petition for spec:al cons1deratxon by the Admnss1ons Comm1ttee

‘v-’*' A

Exceptlons to. the AﬁoVe A few categor1es were excépted from the above requ1re-'

ments, for exampie, terta1n students entering’ through EOP (Educat1ona1 Oppor-
tun1t1es Program), students w1th athJet1c scholarships (48 men,‘2 women in’

Autumn, 1975), and foreign students.
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SO B Graduate—ﬁdmass1ons"4ﬂ3

< s . y: :

The UN Graduate Adm}ssions Offlce rec ves al] app11cat1ons for the
various graduate’ departments It then fo ards the &Pp}icataons to the
approprwate academ1c departmentjfor eValuatwon and recommendat1ons of

acceptance or den1a1 Each dEpartment has vary1ng requirements, but thére

is a genera] requirement for graduate applicdnts that the1r last tw0»years

s

, 1ndxcaﬂ¥s promlse fo. s&t1sfactory graduate work.

';enronent 8 196 new enter‘fng men and’ women) At the 'undergraduate layel -

of undergraduate performance be at the 1eve1 of B (3. 00 GPA) or more. Many
departments eva]uate graduate app11cat1ons through an Adm1551on Comm1ttee
staffed by varlous facu]ty w1th1n the department In some cases an app]rcant
may be»adm1tted whose undergraduate preparat1on and/or GPA are 1nadequate if
-a. favorab1e recm@mendat1on by the approprwate UW Department Cha1rperson or

N
Tkaduate Program Adstor w1th approyal by the Dean of the Graduate School

v

AT Uhdergraduate and Graduate Adm1ss1ons

L

For Autumn, 19Z§/xfab1ekl presents ‘the application and enrol Iment f1gures
for graduates an‘tundergraduates by the sex of the apphcant " Of the 25,245
adm1ssyon app11cat1ons, forty -two percent of/the applwcants were women; women
) represented 43% of, thOEE'WHB‘Were accepted and, enro]]ed at the UW (total
:45% df a]] app]lcants were women; 44% of the undergraduates ‘Who enro]]ed -were '\«.
’women. At the graduate Teve1 th& prop rt1on)of women app}ﬁcants drops to 36%;
however, 41% of the.graduates who enroll are women. This may indicate that L
.graduate women'are s]ightly (5%) more likely to be accepted, and/or are more ‘
11ke1y to pursue the1r admlss1on request by actuallydenro111ng than graduate
“male app]wcants OveraLJ, women app11ed in fewer numher fhan\EEn at both the i

graduate and undergraduate 1eve1 the proportjonsxof wosien who were accepted

and_then enrolled at*the UN approximated the number of women applicants.




" Freshmen .

e e e .
v Applwcations and Enro]Tﬁents of Undergragggtes and. Graduates Autumn, 1975
App11cat1on Tevel | ' ?, Men ~  Women ~ |
and enrolliment , ;_. : N _N - Totals W

H

—

-— 3

-

‘.J " . .
Applicants* .° o 4477 68 s2ds a6
Enrollees** . 1674 . “3392 3066 45

Transfer students . - ’ - ‘ ,
Applicants* . 3609 - 2975——6584- . 45 °
Enrollees** . 1724 1278 3002 43

TotalGndergraduate, appticants. 8086. 6743 14,829
}otéi undergraduates ehrolled’ 3398 2670 - 6068

N Graduateé .

~Applicants* - 6630 3786
EnrolTees** . , C 1251 877

t

. . . ¢ .
Total app]1cat1ons L L 14,716 7 104529 725,245
‘. y. J

‘. Tota]’enrolled - : 4649 '3547/ 8,196

_— N .- oz
2Offers ‘of adm1ss1on from the Uw wh1ch are decllned by the student. applying do
not appear,uthus, the number of applicants m1nus the number enro]]ed does not
equal the number of admissions denied

L4

*From Reg1strar/é Adm1$s1on file; new enter1ng students only

. **From New Studént Report, Autumn 1?/53 new entering students on]y.

R

. 14
w ’
) Tab]e 2 presents the numbersf;nd percentages of graduates from h1gh

schoo] who app11ed for Autump” 1975 admtss1on The cut-off index for acceotance

was 67‘ Forty seven percent of the applicants “from high schoolewere women
3

The proport1ons of ‘men and womon adm1ss1b1e were very close (women, 77%; men,

-~

76%) Their mean Admiss1on Index scores reflect’ sima]ar1ty between men and

‘ women in app]1cant qua11f1Cat1ons (women, 76 é men, 76.6). Forty-e1ght

*percent_of the new first year applicants who rece1ved offers of. admission were

women. However, of these women only 60% enrolled compared to 66% of the men

",L‘




who were offeréd-admiésion, Qualified freshwomen applicants did not purste -- S

‘ their initial offers of admission ig,thg same degree as did men.

‘Table 2

Freshmen and Women| Admission Index Scores, Autumn, 197.5.

| Number ™ mar*
, o I

Applicants Men 3351
‘ _Women 3014 47

Of%ered admission  Men - a . 2549
\ : Women 2324 48

_Enrolled Men 1674*
Women 1392** 45

Denied " Men 802
Women 690 .

. .

#Mean Adm1ss1on Index Score
*66% of the male applicants enro11ed
**60%‘9f the female applicants enrolled -

4 - .'/'

Table 3~shows that at the undé?g?aduate 1eve1/xhe percent of women
/

has remained around 42% for the past six years,‘yh11e the percent of graduate

women app11cants has gradually increased from 26% in 1969 to 34% for the past
; |

Winter, 19;5.

d// / Tab]e 3 .
Undergra}uate and Gngduate Enro]1ment by Sex, w1nter,196°Ljhrough Winter, 1975,

Undeﬁgraduates v - Graduate/Professional
Men  Women Men Women

57%  43% 74% 26%
' 43y ﬂ 12 28%
435 . 73% 27%
4% - Lo T3% 27%
Ny . - 70% 30% |
429 69% 31%
449 66% 34%




&

& 4 .
Table 4 compares the numbers of men and women graduates enro1f§d in.somz g
of the traditionally almost all male disciplines’ in 1969-70 with Autum, 1975,
' Lenro]lmenfs. Autumn, 1575, enrollment$ show that there was a decrease 1nﬁlhe
s proporgibns of women in five of the ten departments and increases in fhe pro-

portions of women enrolled in four departments. How many men and women app]ﬁed

s, for gréduate admission to each of these departments is not known. ,*

Y
.

Table 4

-y

Graduate Men and Women Eniollments in Traditionally All-Male Disciplines.

1969-70 1975*
Men  Women. W Men  Women \7%W

Astronomy ) 37 . 5 20 1 5
Atmosgheric Sciences‘ | 29 S 1 ‘46 | 5 210
Chemis try - 65 13 o 17 16
sEconomics 19
Geography S gﬂ 14 . - 16
Geological Sciences 118 16 11

h Mathematics - 220 47 15
Oceanography ” 237 28 _‘ ' 12°
Physics /' 160 14 8" 88 6

7

Political Scijence 214 38 15. 58- . 20 '
. / '

3
These fields were defined as "traditionally all-male" in the first Status of Womeny
- Report ard are reported here as such for the comparison of enrollment in 1970 and .

« 1975. )

ul
[}

~ *From Autumn Quarter Statistics 1975 Report

/
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D D1scuss1on of Undergraduate and Graduate Adm1ssmons

o .

From examination of UW @mission figures and enro]]ments, it appears that

women dnd men.are equally qualified in meeting academic admission ¢riteria.
* Fewer women, however, apply at any level, undergraduate and graduate; to
]

\

the Un1vers1ty of Nash1ngton

f———— — #

undergraduat applicants.

. 0vera}1, at \the graduate Tevel of~admissi6nskthere was no indication of -
discrimination. Note.should be made, however, that there were 83 graduate - '
admitting units. Each unitiwould have to be evaluated individua]1y to/determine
its exact admission procedures and “outcomes. Such’evafuatiop is'beyand the
scoperof this report It is clear, however, that'w0men are underrepresent
at the graduate 1eve1 (39% for Autumn, 1975) It has been found in a nufber

of stud1es that the academ1c credentials of women undergraduates ingicate that

U t
they are "better" qua11f1ed to meet graduate adm35510n standard//than undergradu&t

men.4 The'Academ1c Performance sect1on of th1s report 1ndfcafes that this is
- ]

true for UW worien undergraduates ,

Even with the increase in numbers of women at. the graduate 1eve], 1t is

- 1 ¢

safe to assume that many more well qugalaled women cou]d succeed at the graduate
level, Judg1ng from .their academ1c performance as undergraduates " This underwz

'representat1on of qua]1f1ed women at’ the UW is typ1ca] of the national scene -’
4 -

for women in higher education. A/recent stud{_has;stated

- Taking undergraduate grade point average as one indicator of .
student ability...graduake women were "better" undergraduates than, ;o
‘ men. Undergraduate GPAYs of B+ or better were achiéved by 37 percent
of the men, €pmpared 96'52 percent of the women. Thus, the.greater .-
proportion’ oi,men are entering graduate school with lower undérgraduate /
averages than their {fewer in nudmber) female counterparts...we See ,
. that the higher the¢’ academic dégree, the less likely women are to : '
receive it. A]t;yugh they r/ resent slightly’over half the United /

- . P

4Escape from the Doy{ s House:. Women -ip Graduate and Professional School Education
by Saut D. feﬂdma - A report prepared for the Carnegae Commission-on-Higher

‘E:Iucat'lon, pp Lg 3 :’. N 11 - 1‘. ) /

-

There u;7 no 1nd1cat1on of sex d1str1m1nat1on in the adm1ss1on process for //f/
s
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States population, women did not receive 50 percent of even ghe
bache1or s degree§ issued, let a]one master's or doctorates.

The path of attr1t1on for women from -high school graduatlon to co]fege
‘and then fro;‘college to the graduate and doctorate levels is well known.6 |
It has been charged that sex-role stereotyping'and anti-female attitudes
~‘di§soade women from taking themselves eriously as potential scholars early
‘ the sex4 .

in their education. Ae the 1970 Status of Women Report commented_7

ro]e channe11ng at, the secondary am&muﬂergraduate level is so effective:

that qua11f1ed women do not even cons:der app1y1ng to the trad1ttona11y a]l-
male graduate departments/(Table 4). Nor do men apply to those wh1ch have
been h1stor1ca11y con51dered the province of women. .

Patterns of inequality in the numbers of women in higher education w1]1

not eas11y or qujckly be eliminated. Education at all levels must aim at

. ] o - - TN

<f/’weakening preconceptions ‘and traditional attitudes apout what is appropriate -~ -
for each sex and the differential socialization attendant upon them or patterns

of inequa]it& will continue. ) : e . ‘ L
; . , ..

E Minority Student Enrollment - ' S ‘

,

Tab]e 5 represents the proport1ons of m1nor1t1es in the state and K1ng County;

Tab]e 6 represents the proport1ons of m1nor1ty students at d1fferent ]eve]s of

Accord1ng to the February, ]973 Bureau of the Census Report,

8% of . the’ popu]at1on of Nasﬁﬁngton State were m1nor1t1es, in King County, 10% of

Un1vers1ty study.

——

the popu]at1on were m1nd/nt1es In the tota] UW population, m1n0r1t1es represent

N

r S
12% of the fu]]-tlgg students of the full-time minority students, 46% were

_mihority women.

The h1ghest percentage of minority students were at the freshman

1eve1, 21%, and decreased to 1]% at the sen1or-1eve1

M1nor1t1es were .under-

/
ya

représented -at the gradoate level (7%)..

In the profess1ona] schools m1nority\\\\ ’

Sibid., pp. 18-19. , |

Glbid.’ ; iy ) s - " ’
- Tup. Report on the Status of, Women at the Un1vers1ty of Wash1ngton Part II Y
. Undergraduate and Graduate Students,” page-9; - - N T

. A
. .o R s, .
\ ' b ‘
i2 . - 3
» ~' - . es . P
] . .
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representatwn 1s !]% hlgher than the proportwn of mmomt:es 1rL)<ing County.
AQn_ly 17% qf therm 0r1ty students in the professwnal schools were women (25
women; 122 men). ' Minority énrollment has’ nearly doubled at all levels of study
‘at the YW s,inee Autum¢-1970. Fo;' Autumn, 1975, the WM Educ‘tidnal Opportunity
Program admitted 368 men and 347 \yomen,_i.’e. 49% of the new_entering EOP.
students were women.® . .‘ - - T
_ The U’S. Census Bureau reported in October, ..1974,'-that the national -attrition
rate of, Black women was e;ctremely high, :'fo‘e\'/ery 100 Black women enrolled as
freshmen in 1971, gnly 35 remined as seniors in 1974."9 The U Registrar's
Office does not keep attmtwn statistics by race and/or sex SO 1t is not known
-whether the att>‘1t10n rate-of Black women or other mmonty w0men undergraduates
reflects the national figures. Althéugh .noth]ng for the more current, '

1974-75 or 1975-76 has been collected on.attfition rates by sex or race a report
compbeted~ March, 1975, on the UW Ed'ucgtionaI‘Opporténity F"r:og'r'.am]0 indicated thet '
for the period studied, UW minority women had a dr'op-c;ut' rate much lower than 65%?5
the 1974 nationa]v figure. The report exatninéd the academic achieﬁment of 2615

EOP students from 'Autumn, 1969, throughdmner, 1973. Twenty- e1gbt percent, or

" 307 minority womer out of 1081 mmomty women either wi thdrew*or received academc

"drop" actiops during this period. Thu lthough there was approximate

o year' s t1me.d1ff~ce between the per1 tudied at'the national ahw&ﬁw.els,
and unless attrition rates differ drast1ca.y from year to year, 1’t appeared that

many more UM mindrity women stayed in.-school t*fjdn mjnority women did nationally.

8It should*be noted that not all the students admitted through the EOP program
are minority students. . Economically dtsadvantaged white students are included”
within the EOP progran also.

9Rs:por't,ed in the Chronicle of Higher Education, Decenber 15; 1975,°p. 4. From

_U.S. Census report-School EnroT'lment--Socnl and Economic Charactenstws of

" Students: October, 1974. ‘ . ¥

0 e . . . .

-~ Hodgsom, Thomas F7, and Lutz Larry A Study of the Academic Regords of. All

Students Enrolled in the UW éducatibgai Opp_ortunity Program: Autumn, 1969 througp

Summer, | 7973 Educataonal essment Center.
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It would .be worthwhile .to examine the progress of and support offered
to UW minority women currently to determine more exactly the proportions
of the drop-out_rate and what the causes might be in order to minimize the

-
number of women leaving school.

[
s

Population by-Race in Nashing;on Stgte and King Cg%nty]] )
. STATE OF WASHINGTON . KING COUNTY
i Z of % of
Total Population . 3,498,124 . 100 1,148,000 7" - 100
A1l Minorities . 264,400 - - st 114,241 10
White 3,229,724 .92 1,033,759 . .90
cﬁ?cana/Chigano 39,275 o ™ 32 .003
Black - 8,600 .02 45880 _ .04 )
Asian-American 50,000 .01 31,800 - ;3
Indian , 38,800 -, .01 8,720 .007 .

‘Others ' 54,725 - .02 © 24,558 .02

1}' .. )
Figures'on this table obtained from the Office of Program Planning and Fiscal .,

.Management and\Bureau of the Census (February, 1973) Supplementary Report,

.« "Persons of ish Ancestry." ' - -

.
.- ’
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Fs _1]_/
f;ble 6 ' o - )
- UM Population by Race, Sex, -and C’Iass]2 v, x' ” ,
' - : Total % of- . 9

FRESHMAN Women Men No. Total pAll

‘Total Univ. Population - 2310 2782 - 5092 100 45
A1l Minorities ) 517 531 1048 .21 49
White ~ « 1793 2251 4044 . .79 44
Chicana/Chicano . 47 57 104 .02 45 _

- Black 182 159 3 o .07 53
Asian American 251 283 534 .10 47
Indian _ .37 32 69 .01 54 ¢

. 'SOPHOMORE . !

. , / // s
Total Univ. Population - - 1931 . 4483 100 43
ATl Minorities _ ) L’,,Aeqj/ .14 44

« White , ' 1649 3840 .86 43
Chicana/Chicano 28 43 71 .02 39
Black - . 113 221 .05. 49
Agian American ; 181 313. .07 42
Indian . 74 24 .38 .008 37
JUNIOR * [ e )
Total Univ. Population - 2386 -~ 3363 5749 100 42~ -
A1l Minorities 302 319 621 N 49 .
White ) R 2084 3044 5128 .89 4] .
Chicana/Chicano - 30 4?2 - 72 .01 42
Black - 103 . ,107 + 210 .04 49
Asian American - 141 146 287 .05 49
Indian / 28 24 - 82 .009 54 Ay
SENIOR ~

" Total Univ. Population 2284 3077 - 5361 100 - 43
A1l Minorities - 273 310 583 0 47
White ‘ 2011 2767 4778 .89 42 - ‘.
Chicana/Chicano 16 29 45 .008 - 36 . R
Black g " 88 100 188 .04 47
Asian American 151 150 301 .06 50
Indian ] .18 31, - .49 009 - . .37

— ) . / S

Figures in this table supplied by UW Office of Hinqr1ty Affairs Autumn, 1975,
full-time students-only

.b/}}ﬁz
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Table 6»(continued)

-

UNCLASSIFIED & NON MAT.

" Total Univ. Population.

A1l Minorities

White .
Chicana/Chicano

" Black

Asian American
Indian .

GRADUATE
* ¢

Total Univ. Population

A1l Minorities

White

Chicana/Chicano

Black

Asian American

Indian

PROFESSIONAL . '
Total Univ. Population

A1l Minorities '

White )

Chicana/Chicano

Black ’

, Asiap American

Indian

TOTAL UNTY. POPULATION

Total Unjv. Population
A1l Minorities -

White
»Chicana/Chicano

‘Black ™

Asian American

Indian

.oo-12-

f
NOOoD;

11,503
1585
9918

47
558
757
123

16,593
1895
13,698
233
604
922
136

Totai

No.
‘935

71
.864
.7
22
36
‘6

5155
367
4788

138
149
33

1321

147
1174
34
42
59
12

28,096
3480
24,616

1162
1679

259

41
46

39

45
47




4FE School of Mediciﬁe Admissions .

5.

1

Table Z shows that 22% of all the applicants to the School of Medicine
the women applicants were offered admission

were women. Sixteen percent of
’ co@pared to 12% of the men applicants. Women represent 28% of all those offered
adﬁ?ssion. The'GPA's\for theghen and w accepted were very simi]a;; the
women's GPA being .04 lower than the ?eh's in the "all other" category (grades
.frém non-science curricglum) and‘%ﬁé same (3.60) for the science category (grades
f?om BioJogy, Chemistry, Physics, and Math). The mean Medical College Aptitude
‘Test Verbal and General scores for women who were accepted were higher than the
men's ‘scores (Verbal: women, 38 points higher; General: women, 23 poinfs ﬁigher).
Accepted women épplicants spored'lbwér on’megn HCRT Quantitative and Science
aEeas'(Quantitative: women, 15 points lower; Science: women,, 35 points.lower).
Table 8 presents the enrolegpf figures for the School of Medicine. from
Autumn, 1969 througﬁ Autumn, 1975.i It shows a'stea&y increase in the proportion
of women'enrdl]ed ééer this seven-year"beriod in.Medicine. The Adfumﬁ, 1975,
enrollmept was the highest a; 27%,women. No doubt man} qualified women with
a concentration of scieﬁces in their undefgrSHuate studies and.backgrpu%d would

-

consider becoming doctors’ of medicine, if the rigofs of a®medical education

were not also accombahied with the traditiona? dishmuu;gpd disparagement of

i ) L . Tor, .
women docto\?.]3 The University of Washington Medical School is one of the most
. g \ . i :
distinguished medical training facilities in the United States; it should present

‘an exemplary attitude and policy in encouraging woﬁen to'contributé their skills,

intelligence, and compassion to hedicine and society.

o

]3Spiro,xDr. Howard M., "Visgeral Viewpoints Myths and Mirths - Women in Medicine,"
The New England Journal of Medicine, February 13, 1975, p. 354-6. also: ' X
CampbelT, Dr. Margaret A., "Why would a girl. go into medicine?" The Feminist
Press, 01d Westbury, NY.’

\
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Table 7
" School of Medicine Admissions Data, Autumn 1975, for 1st xgdf appﬂicants]4
Application _ Men Women
*_Action N 3 N % TOTALS W
\ [4
Number accepted: : 14 12% 54\ 16% 195* 28% -
M MCAT Verbal - 595 633
M MCAT Quant. - - 636 621
M MCAT General 555 \ 578 . |
M MCAT Science 661 _ 626 - . /
M* BCPM GPA 3.60 3.60
M all other GPA 3.64 3.60
M total GPA 3.62 . 3.58
t L : ' # -
Number denied: 1085 88% 289 84% 1374 21% s
M MCAT Verbal 550 568 .
M MCAT Quant.” - 601 573 .
* M MCAT.Generals © 526 515 N .
M MCAT Science — 597 560 ' :
M BCPM GPA . 3.27 3.12 .
M all other GPA - 3.36 - : 3,36
M Total GPA 3.31 3. 22 _
ToTALS: - ©_ 226 1003 383 100% 1569 ' 20% '
- . c : . ‘u‘
]4Fr0m the School of Medicine's Association of American-Medital Colleges Admission .
Action Summary . , 2
*BCPM GPA ls the combined grdﬂe point average of Biology, Chem1stry, Physics, and 1
Math ' . .

~

#Of 195, 20 gpp[icants withdrew after acceptance.

. M ;

- . = "u ‘

##Includes w1thdrawn appl1cat1ons, app11cat1ons being held, prel1m1nary reject1ons,
etC s e -

.
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) Table 8

‘ .
' ﬂe( Eltering Men and Women in School o\ﬂMedicine, Autumn 1969 through Autumn 1f975*:

. Men bomen . TomALS ™ .
86 o L n’
90 v e 16
64 - 8 72 "
% Com 15 -
- o 22
85 . 23 108 2. o, |
L 149 56 ~ 205 27 )

*From new Student Report. Includes new entering students at first year,
second year,lévels, etc._ * ' ,

G. School of Law Adnu'ssions. - , o ' o

* The_School of Law provided the fpl,'l_ewi'ng Adm{ss/ioqs Information: .- <

i . «+ » . - N 1 T 4 ‘
_— N : Tab]e 9 S R L Gt
Applicants for admission to the entering class of the Juris Dogtor '~ -
LT -7 -Program for Autumn-Quarter -19#5.%. - . - ot oo
“Admission Action Men Women Total, %W
" Offers of Admission 275 m 386 . 29 ‘.
LSAT high score ‘ .800 794 . . I B .
'LSAT low score 553 570 "‘} , .
LSAT median S - 670 659 Y ,
Overall Undergrad GPA: :
Highl, & 4.00 4.00 e SR
Low . . 2.57 2.98 ~ . f o . -
Median 3.62 . 3.65 o
Offers Declined U180k 59k T 239 2 | S
Denied Adnission 603 265 . 88 - 31 . .-
'LSAT high score - 739~ 696 ' o '
LSAT low score 314 - 262 . T *
LSAT median . 580 577 - _
Overall Undergrad GPA: o g
“High o 4.00 & 3.90 . Tetal men - 878 . -
Low ‘ 1.93 . 1.29 e " Total women - 376- . -
Median - ' 3.05 3.18 C W= 30% - *

sExcludes applicants considered under the special minority admissions progfm. .

“#*Sybtracting the admission offers declined -from the-offers of admission results -° ™

- > dn a st year non-minortty Law ¢lass of 95 men and.52 women, or 35%.women, a total:” _x

_of 147, . v__,_,_:__,_ﬁ_,'*____v__,_ v e e " ; S e N
. - i ° » A 19 . ’ . ’ ’(L * —_77_ + ‘l . Y

P LA
[ Y -

L d
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~Table 10 . < . S
' . / v .- ‘4.‘. -3 R
App]iﬁ%g Cons1dere¢Under the Spec1a1 MmorLy Admlssudns P»rolram ih Schoo] of
+ Law- umn, 1975 . .o
. . L , , . .
) Admissionaﬁgt1on 4 ‘_=§gﬁjf ,woﬁén "~ Total WL,
Offers of Admission ~ -28 23 51 15
LSAT high score - 683 . 598 . ,Los
LSAT low score . 340 ' 327.5 LT -
LSAT median - - 536.5 478 - e N
Overall Undergrad GPA: . - . A i
High | 3.79 3.80 : K D
Low 2.16 -+, 2.00 ¢ . ' .
Median - . 3.06° 3.19 N .. -
g i ' L - ) Y L
Offers Declined - 180 By
.o . Lot 8 B}
DEnreQKAdnlss1on I Y 19 o84 130 . /
“{SAT high score 699 . 616 7
. \ LSAT 1ow -score 12000 | 33 . . -
LSAT median . - 408 -461 . . - - L
Overall Undergrad GPAr Y ;_f, e : L” o
High : S 3{77 . .3._‘]_}.?-7"; ‘ - *'TOtd] men i 73 . -*--‘*IW,
. Low .. 202 . 2.03 < “Total:women ~.42 . . »
Median ' : 2.71 " 2.97 ©oaw=3y TS e
e *Subtract1ng the’ offers declined from offers of adm1ss1on resu?ts inta- 1st gear ’
> m1 rity Law class of.10 men and 6 women, or. 16% minority. wamen, a totaﬂ Of e
38/minority students. : . ‘ L
The W Schoo] of Law Policy Statemeng Regard1ng A&mfss10n’states s,
. s . - o
. *In measuring acadenfic potentiai, the law schoel relzgs—ar:marify ~ o ae Y
‘} [, on tfle. undergraduate grade point average and the performance on - R ¢
) the.Law School Admissiom Test (LSAT). The weighting of these twa. -~ - -
indicators is determined statistically by reference to past . ..« . 5 - .
experience at this school. For most appTicants, the resulting St T TR
L applicant ranking is the most nearlx_accurate'of atl ava11ab1e T :
measures of relati academic potential.” L SR ' "2’
The f1gures on Law Schoo] adm1ss1on from Table 9 lnd?cate thXt 30$‘of al] L ';{
s, ] ol l, -
non-minority app11cants Were uomen and that the proport1oﬁ.of women fgcervwng 54: ,/iw
/.
. offers of admisSion was 29% ,.Gf the m women bffered admwssloﬁ‘ 59'wbmeﬂf7 PO
< \ ./- e
- ﬂ\dgcnqed jhe oner or- 53% compared to esz (180 out of 275) “of. the men who SIS

. ‘ . N .
A N £ A T “




-
-17-
)

i -

\\ decl1ned offers //The smaller number of women who did apply were more likely
\
to follow up the1r adm1ss1on;requestsyby actually enro/]1ng///The range and
mad1an of the LSAT scores] and undergraduate GPA for men and women were not
markedly d/fferent + The }esults of the rank1ng system used in the Law School

adm1ss1d//process would d1splay the evaluations of all appl1cants more exactly

than do /the high, low, and middle scores.
~The Law School's Minoriti issions actions are displayed in Table .10.
Th1rty'/even percent of &1 m1nor1ty app11cants were women, while 45% of all

) t;jse/dffered adm1ss1on were women. Because thé‘BFBBEFETS%»of women w1th

admission offers (45%) is higher than the overall proportion (37%) of women
-;‘* App1y1q9, m1nor1ty women appl1cants seem to have been more 11ke1y to have been

admyit ted although the spread between the h1gh and 1ow LSAT scores as well as

e .

tﬁe med1an s¢ores for men and women do not’ expla1n the1r dec151ons The mean,
|
or average, of these sCores reflects—the value of the app]lcants scores rather

‘,W

o ‘than»the range of the scores. The overal1eundergraduate range of GPA s f0r

m1nor1ty men and women were comparable !

Combxnnng*fhe flgureSrfor non-m1n0r1ty aud minority Law School Admissions
f for Autumn, 1975, resuTts in an entering class of 105 men (95 non- minority,

4€Fﬁﬁfnr3IY) aud 58 women (52.%0n-m1nor1ty, 6 m1nor1ty), or 36% women

wTab1e“11 shows enrofiment figures for men and women in the Law Schoo]

| SR

_for. the past_seven Autumn Qmarters The propont1on of women app1y1ng in

Law have stead11y 1ncreased from 9% in Fall 1969 to 33? in Fal], 1975
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" Table 11 .

\

- New Entering Men and Womeh in School of Law: Autumn 1969 through Autumn 1975*

Autumn_year gég Women ) Iégglg ' ™
1969 ‘$B 7 75 9’ ’
1970 78 9 87 .. "0
1977 _ 504 6 - ., 70 23
1972 e om 135 . 30
973 .4 . .4 188 23 PN
_ :',Jéia‘ H.' _ | :{45:“ 55 " " ‘~ 200  :__:“'. 28 |
W e e ey
: ;?ﬁ;bﬁ'New Sfudentééé%org. Includes new entering §%hdente at Tst yea;,
2nd year levels, etc. - = . . ’
Ty 7 - 4

H School of Dent1st4y .

. \

The Schoo] of Dent1stry prov;d/; Admissions data for Autumn, 1975, in

-

Tab]e 12. Ten percent of all pp]1cants were women. Nineteen women, or 17%

of the 1st year-class, @ accepted into the Dentﬁstry program. The overa]] )

. mean GPA 's—for men and women accepted as well as those denied adm1ss1on were

) comparable‘(accepted women's M GPA was 3.37 and the. men sqyas 3. 32) For the

combined ‘mean Dental Admission'Test scores of academic and psychomotor Aptitude,

. "}

the accepted women applicants had 1ewer'scores (women's M DAT was 4.67 and the
men's was 5.20)." ; T e

i

In Autumn, 1975, approxihate1y eiéht men applied to Rent1stry for every

_one woman wh -applied; 19% oT the women's apb]1ca¢4on§>wer ccepted~compared
. - . .o

°9 T . - . . .
6 1% of the men' s applications. /.

- Table 13 c1tes the percentages of new entering women Dent1strx students
from Autumn 1969, rough Autumn 1375. The Dentistry program hqd,only one

woman~1n‘1969 and none for the fd]]dﬁing fwo years. Enifol Tment figures have
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become more equal since then w1th women represent1nqil4% of all new Dent1stry
students for Autumn, 1975. Flrst year women Déntistry students were admitted
‘(17%) in greater pr0porfi3ps than the percent of women applying (10%) for

Autumn, 1975 The School of Dent1str stilf ha; some improvement to make, -
however, even. to catch up w1th the numbers/of women in Medical and Law Schools ['
(wh1ch~uhderrepresent women less severe}y), and wh#jl/also have admitted women

in larger prOport1ons thgn the percent of women apéi }ng A recru1tment pro-‘
gram'tﬁ encourage young women- to consider Dentistry as gfcareer is one means

to increase their numbers in the Admissions process and eventually the profession.

4

. Table 12

School of Dentistry Admissions Data,,Aﬁtumn 1975, for Ist year apphcants]5

Appllcat1on ' Nomen
Action .
| . N 9 - Totals

Number accepted overall 17 19 101
Mean GPA 3. 32 ' 3.37 o
Mean DAT* ’ 5.20 4.47

Number denied overall 269 16
Mean GPA © o3 { 3.00
Mean DAT* ' S 4,72 4.00

. Others: J,/:

Number of:

L4

Incomplete applicants - 375 ~49 |- ) . 12
® Withdrawn applicants 27« ~ 4 - ' ) ' 16
Alternate applicants | 10, . 0
Withdrawn -after ' 1} '

acceptance 15 -.2 21

TOTAL : 77 100% 100% 10

1

, - \
*DAT are mean Dental Admission . Test scores of academic and psychomotor aptdtpde

-

93
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Table.13 - .

New Entering Men and Women in Schdol. of Dentistry,

©

Y >~.L':n %
R 5

Autumn 1969 threugh Autumn 1975*

A ]

Tgta]s o

Autumn year "Men Women . o

1969 68 1 1 ° 69

1970 56 0 0 . 56

1971 7 59 o 0 - 59,

1972 ‘ 116 4 * 3 120

1973 119 4 3. 123 ;

' 1974 .. 105 19 . 15 - 124 - -
© 1975 106 17 w o- 123

*From New Student Report. 1
lTevels, etc. . . , " [

J ’, ‘

I11. Academic Performance ‘ _ =, .‘-

A. Undetgraduate Grade P01nt Average - . o

Table 14 presents data on undergraduate enter1ng students by ghade ﬂ01nt

e

categor1es and by the last school a¢tended for Autimn, 1975
i

men and women from high school was tbe largest‘tategory of new students; hene,

Ente?mg' fr‘esh-

. there were 52.6% of the women within the GPA ‘category of from 3.50 to 400 '

compared to 36.2% of the men.//when'the nex

e enter1ng women f/ghagigh’sghook

AR

lower GPA catedyéy ’as,"cluded,,

3.25 to 4.00, 77.5% of 7this én=" -

red to 60.0% of the men of the

¢.1arged category ¢o 0ver th?ee four:h

- women entéring from high schoo] had grade po1nt averages of ‘3. 25 ‘or above.

For afll the nter1ng students c1a551f1ed as freshmen or woMen: (f1rst year N

’ students are c]ass1f1ed as such if they hqve 45 credit hours or 1ess accrUed),

'72. 8% of the women fe]] within the 3.25 t4 4, 00-6&% range whi!e on1y 57 7

L]
.of the men did so. Also, for, enter1ng students in thf sqphomore, junior,, Or
senior }evels women aga1n are found in h1gher prfportions at the h1ghest end

‘ qﬁ thp GPA Pange :‘ = r/ k ? | ' _ f

|
=
Tl
ha
/
&’
B

L
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B. UndergradUate Honors /

AJ- ‘ N

Table 15 1ndacates‘§ the numbers and percentages of men and women under-
graduates recenhng ac em1q/honbrs Women earned honors in a h1gner pro-
L’
porthr numb?ﬁs than d1'd undergraduate men in annu(a] undergraduate
y ;
v
honors, quarterly hign;scholarshvp, certificates for high scho]arsh1p, and 3
. in hono‘rs at gradua/:wn , *, - ’ o /
Y M - " Table 15 - | S P '
R ’ N ’.” ” 4 &t ! .‘,,’ o, - ?'V
- 5}?Academ'ic fonors for, Undergraduate Men and Womeh -8 ¢ RS
o« /:’ 8 T ) . -
;A Annual Undergraduate Honors' for 1973- 74 and 197475, ‘ /
N ‘- ‘ 2 -
: 1Academc . N of N of ° . " % Women in Tota‘l -
Y/ Men . Women W Undergraduate. population T
e’ o AT IR S
: ‘1352 47 . 43 o
Quarter]y High, echolar'hip for 197475, .
s : N of o : % Women in Tota]
. Quarter ' Women il UndErggduate popu]ation
N ptam w2 a8 L ! N T
Winter . 1635 .. 47 . - - " 743 ~
Spring -+ -7, 1421 - 45 . -7 44
FIE TN ¢ R Y
\ 1 B 16 a
c. Certificates for High Scholarship for 1974-75. ’
’ N of ’ © 4% % Homen -in Total v
Class S Women Zy_ . Undergraduate Apopu-la-tipn'. G e
Kreshman By ') B R S A
Sophomore - 51 42 T S
Junior ' 65 40, ‘
» YT \ -, T
‘. , . N RN} N . - i
. d. -Honors at Graduation. for 1974475. : ‘ *
' 'Ho"néf ‘ "N of Men ° N of Women N o )
 Summh cum laude | 20 |y 1 R - S
Magna cum laude - 103, - ot 139 .Y - C
Cum laude = & 166 - - ™ ' 188 53 - T
dotal - - ™~ 510, . .o
. . \n; ; 5_‘ _
, Tot‘a'l “in June '75 el v o . ‘ °
gradu\mon LB,y 23R * 43 : :
: - U S e
Q JrEeniors receWe Bacca]aurea#;e. Hpn_ors. at graduation.’ ! LT .

ta . -

R . i r N
. . . . . - ‘4 i
. " T .o v N
.y ’ . : R - ; .

3 L. . te o CEREN L
, s e .
. (‘ — > i ’-’4\‘4 o 7 N N
o , , W, Ll peo




¢ C._Graduate Sphoo] Low Scholarship

/\l At the graduate Tevel there are no records similar to the ‘measur¢s used’ '
at the un ergraduate level to assess academ1c perfomnce

Hhenever a graduate student s cumulative=aPA or quarter]y GPA driops below
3.00 h.e,or she falls into the Low Scholarship category It is the gv{aduate

\stjﬂent's department that takes the action of warning the student;‘ﬁ\acing the ’
' dent on;gnobation, final probation, or dropping the student from the program

%

for low scholarshiﬁ. No action at all may 'be taken if the department decides
it is unnecessary to do so in light of a particular student's previous per- )
Qforma’nce, etc Table 16 oresents the numbers of graduate men &nd women whose
GPA fell -below 3. 00 in a part1cu1ar quarter ﬁor "1974-75. .

' . e Table 16

’ Graduate Low Scholarship Data (Source Recording Office)

a Low Scho]arsh"rp, 1974- 75 Q '
Quarter . . " Men (N Women (N)

" Autumn 288 98 * -
Winter _ ' . 256 99
Spring . 208 . 88

K4

b. Action Takenh

)

uarter ) . Men (N) Wome omen N
3

]
27
Probatien 100 . 40 /- 29
Final Rrobation 14 ' 13 48
20 ~
28

Warning vs.(& 230 ' .ot “84

Drop . .4 1
Tota] o« 0 © M8, . 138

s v ‘ -~ A
: For the 1«974 75 school year women represented 38% of the graduate population.

. D‘L’a]] the graduate students for whom act1on was takenlfor low scholagship, 136
or 38% were mnen, mehn receﬂe& 348, or 42% of- the 1ow scholarshigM

ﬁ"‘

(Table 16). . Graduate women are less often cited for 1ow sc'hq]arshi n are men.. o
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' IV. Financial Aids

/"

A Schotarships, Fe]l ps, and Traineeships

Table 17

Graduate Scholarships, Fellowships, and Traineeships
for 1974-75 and 1975-76 by Sex

. ) ﬂgﬂ' Women - W 2!_(Nursing excluded)t)

~

1974-75:
/ Traineeships 419 55 33%,
‘| Fellowships & ‘
N Scholarships 93 30
TOTAL . 512 47 38*

975-76: :

Traineeships 305 386 - 56 45*

Fellowships & .

Scholarships 154 7 62 - 29 - -

TOTAL 459 448 . 49 41* .
*The number of traineeships awarded was adjusted by subtracting the number of
graduate traineeships for Nursing (1974: 166 women, 4 men; 1975: .141 women, 8 men).

o \ :

Table 17 presents the number of scholarships, fellowships, and traineeships

awarded to graduate men and women for 1974-75 and -76. The number of

o '

traineeships awarded womgnxgraaaétgs in these two years was higher than their

| proportions in the grahuqte population. In 1974-75, 37% of all graduates were _

hips. In 1975-76, 39% of all graduates
and thex/réce1ved 551r9f:£be/tra1neesh1ps However, these percentages
of traiheeshlp‘awards decréi/é to 43% and 45% respectively 1n each year when
sh1ps for‘Nursing, which is trad1t1onally or almost all-female, are
ubtracted Irthe awarding of scﬂolarsh1ps and fellowsh1ps, wh1ch de not
s requwre a daily or weekly scheduled cmmmihment to tralnlnd and/or work time,
' wosen o less well. Th1rty percent of “the fellowshIps and scholarships in
'1994-75 and ZgiﬁTh 1975-76 were awarded to womeﬁ' slt is not- known how many
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. .
men and women Apphed for either type of award. Overall, with traineeships

from the Graduate School of Nurs1ng excluded, women rece1ved 38% of the
awards in 1974-75 and 41%_1n 1975-76. In each year the proport1on of women
receiving awards reflects the pverall proportion of women enrolled in
gradua te etpool. ' // ‘
. The Office of Student Financial Aid reported that in.the l§75 fiscal

) year\236 pndergraduaté men (48%) and 252 undergraduate women (52%5 received
institutional scholarships (total men and women was 488). Qlthough women
received 52% of the number of scholarships awarded the amount of money
received by‘the women was 48% dt the total money awarded undergraduates.
(Women received 3123,15? out of $é57,l77-total awarded. )

-

B. Subfaculty Positions

‘Table 18 indicates the proportions of graduate men and_ women who received
Graduate Service appointments. fl"f‘\es,er appointménts include Teaching Assistant,
a Staff Assistant, ~and‘ Research A/ssﬁis'ta:nt’. Tvréntjr-seven .p“er"cerit ‘of those with’j
appoint:nents were women; 79% of "the ‘worpen,'s awards were at the__Pranaster Level. In - .
To be granted"a graduate service appointment "the geperai-requiretﬁent of all '
graduate student’s., that they make eat1sfactory progress ip graduate programs

and satisfy the residence regquirements, calls for enrollment for nine credit- -

“hours or more...The responsibility to recommend appointmedt in any appropriate
"Categorg rests with the chairman of the student's department...'fr7

According to Autumn Quarter $tatistics for 1975, tpere were 2, 793 graduate
women (or g39% of the graduate populatwn from Tirst year to doctoral Tevel). .
~0f these, * or 498 women had service appointments; 30% of graduate men had
service appointments, or_1314 dut of 4430. The University of Washington's Equal

Employment Opportuni,‘tj' Policy and Affirmative Action Program app‘lies_itp this

”University of Washington Handbook, Vc_)lume 4;/Fart‘f 4; Chapter 6; p. 3.

" L] ’ / r‘
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category of appointment. If graduate women apply in the same prbportions as

their overall numbers, women with graduate service appointments seem Tess

equally employed than their proportions in the graduate school would suggest.

/.

- . v

Table 18

-

"Graduate Service Appointmeﬁts by Sex, Autumn, ‘1975

LEVEL AND

APPOINTMENT TOTAL

20 hrs./mo.ﬁ
“Salary range . -

% W at
each level and job

M N T %W

. \

Level I* : ' - RN
T TA & SA 528 307 - 835 37 62 $491.

RA 350 83~ .433. 19 17 - 445"-
" Total 878 390 1268 31 i

‘Level II** ’
TA ‘& SA 142 46 188 24 9 522 ..
RA 168 31 | 199 16 6 - 47
Total 310 77 387 20 v

Level I1]***

) 3% .
*Level I: Premaster--hav1ng been admitted to Graduate Schob§ but ndt yet ha
master's degree. P

1_\.% £
Intermediate--having completed maszter’s degree‘hut not a cand1date )
Nv :

**Level II
: in PhD program.

lakalel Level:III: Candidate--designated as a candidate ﬂbr thq%?pctor's dﬁ@‘ee.
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| . Table 19 /
Grants and Loans to UM Men and Women, 1974-75“
= ‘
TMEN | " WOMEN - TOTALS . % .
, ’ ' ~ Gross
- ' Gross Gross - Gross  To
Loan or Grant N Amount N - Amount N 7MW Amount Women
Health Profession Loans** | 142 171,000 | 169 149,650 3'|'|. 54 320,650 47
Supplementary Edbcational e
Lf‘(ﬁpportunity Grant* 688 371,557 | 736 402,190 |1424 (52 | 773,747 %2 7
: .at1 al Direct-Student |. . o co f ,
e, LOGRAE ‘ 1465 1,208,400 |1442 |1,083,850 {2907 {50 |2,292,2 47
State Need Grant* - | 181 362 590, /889 |, 413,800 |1670 53 | a90| . 53"
o TGTA!‘. y . S 13076 12,113,647 432,35,‘2,,949,7',,49_(1 49

*To undergraduates oly T L
**To undergraduates and graduates A

. - - - e e e e e s E—_— SR
il VR . - PR '
d ; . . 3
. - -- - - - ' L
. . A e g 4 - | -
. .. - S . .
,

cprar

Lare presgnted Tn\Table 19 quen received'¢§% (SF 04 ,490) of the aad d15tr1buted

',) of‘al} iﬁose request1ng and

o rece1v1hg a grant and/or Toan Of a11 tho who' received Health Prgfess1on Loans )

v e 3N




| . Men within this category F1fty-s1x percent of a]] wome Student Helpers .

\

'~Univer§it§‘payroll by the level of employment. Of the men and women working

_ on regular hourly payrell, 46% (64,women) were women.. There were only 140

D. Student Employment

Table 20 presents student:emp?oyment averagé hourly wages on reqular

v \
asxStudent ‘Assistants (jobs classified broadly as work in the academic area)-
| 4

students emp]oyed as Student Assistants and this number is too small for any
ana]ys1s

The classification of Student Helper inc]udee a broad variety of jobs.
in the‘staff area;4from clerical to gardening jobs. Fifty4three percent
(503 women) of the Student He]pers on regu]ar hourly payro]] were women,
- Forty-two percent oflall the men fell in the two h1ghest paying categor1es,
Student Helper IV and V, wh11e 30% of all the women Student Helpers did so;

on. the average women Student H 1per V s made four tents an hour less than

worked in the two 1owest pay1ng categor1es (Student He]per I and II) w1th1n il

the Student Helper I category of wh1ch women COmpr1se 57%, wOmen make an average
of five cents per hour Tess than the men. ” \\

Approxlmately ]100 men and women worked on regu]ar Un1vers1ty hourly
3

payro]] _Fewer women worked in the two highest pay1ng categorles of Student

Assistant/He]per Iv and v, that.ls, 163 women compared to 222 men or 42% women_

. at this Ievel earn1ng two cents per hour less on the average 0f employees

at the lower pdy 1eve]s of Student A551stant/He1per I, 11, and III, 57% were

women earning two cents per hour 1éss. than men working w1th1n these 1evels

v . .
- . , . . - .
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" ‘Student Helper I 1 2.2 ,‘(\ 5 n 2.16 Y;

Table 20

- . - S 3 g . ",
f'Stpdeut Employees on Régular Hourly University Payroll, October, 1975*
| MEN T . WOMEN N

5 o M Hourly. . k ‘ M Hourly '
'Job Level N Wage 2 | N . __Wage ™

Student Adsistant I 4 2.03 y | N 2.14 9 -
Student Assistant II | 25|  2.28 - | 33 | 18 2.29 42 -
Student Assistant III | 14 2.46 19 22 2.45 61
Student Assistant IV | 28 2.67 37 9 2.73 24 .
Student A§!dstént v 51 2.84 | 7 | 4| 2.77 6| 44 -

TOTAL X 76 ~ {100% | 64 : 46

Student Helper ‘1 23 . 5-1 30 . 6] 57
Student Helper 11 151 . 33 250 . 50 | 62
Student Helper III 89 . 20 73 . 151 45
Student Helper IV . | 55 2. 12 | 48 . 0] 47
Student yelper v’ 113 | ) |38~ 1102 . 20 | 43

452 "1 100% | 503 s 100l §3

F*From UW Payrol] Of ice. Epis table does not inelude all students working
- for the UW. { ' ) o

%

~
~

. : " . Table 21

- - L e e /

© Student Empioyees'oﬁiRe§earth'éontratts and Grants Pafrb1j}”hﬁtoﬁer; 1975

: * MEN . “ WOMEN .
ﬁ’Hour]y M Hourly 18
Wage 1 ON Wage - W

Student Helper 1I | . ’ 2.39 10 32 2.34 49
Student Helper III | 2.51 17 58 2.57 52
Student Helper IV " - 2.77 14 34 2.7 , 44
'Studeny He]per v , .3.31e 54 107 /’%/ég 38 .

~TOTAL - - |0z | 2a2 ‘ .

¢ K 1

Table 21 shows'the numbers of men and women on the Research Contracts and -
\Grants payrol] and their average hourﬂy wages Forty-three percent of al]
ose emplqyed on this type of payroll were women. At the Student Helper V )
- level,; 38% (]07 nomen) were women who earned five cents an hour less than the -
pen within tﬁis category fdverall, Student Helper I‘througﬁ Student’ Helper v,

:amnen (2‘2) eurned ten ‘cents less per hour on Redearch Contracts and Grants .

A rol 31}50 nen,averiégd—sé; ﬁa‘fﬁ'“women, 32”857hour.
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E. Work, Study.' _ R 4
| Table 22 . B
Nork Studnyst1mated Hourly wages for 1974-75 Schoo] Year.by.sexls
Salary o HourTy '—~?_ Hour]y{‘,%ﬂ at - -
Levels . N %Men Average ¢ '_ N ZWomen . Average Level.
1 $2.00-$2.18 3% .5 $2.03 7 .35 -,5 . +$2.13 50
11 $2.19-$2.38. 39 6  $2:28 50 7 . $2.29 5
O T11 $2.39-$2.58. 96 14 $2.51 190 -. 28 . ) $2.51 66
v sz.sgzgz,‘za/m 15 $2.74 28 4 . 21
v s7o-83.93 w8 e | @ 3 s $3.20 47
Total 695  100% 675 A% .49
]80ata obtained from Offlce of Financial A1ds Graduate students includeds
summer work/study jobs not included. Records.did not indicate how long:a
student worked at any position. ) -
Students who. app]y for financial a1d receive an offer for‘the Nork Study 7
Program as an optional part of their f1nanc1a1 a1d package with the ,
earh1ngs from.a work study position the student supp]ements other financial

'

aid to meet the expenses of attending the Un1vers1ty n the Work Study
Program the employer pays a portion of the 'salary and the federal government

pays the remaxnder ' \ o : .

Tab]e 22 represents the estimated average hour]y earn1ngs of men and B

~ women in the Work Stydy Program for the ]974 75 school year (exc]ud1ng summerj.

At the two IOWest levels of salary range men and women were comparabe] in pro-

portionate numbers and wages. At the hlghest wage level ($2. 78-$3 73 per hour) .

'five percent fewer women (55%) than men“(ﬁﬂ%) were'empoly / Examp]es of JDbS,: -

. e

within this category were Programmer, Engineer1ng Ass1stant, Accountant,

"Translator, etc. Kt Level III’($2 39-$2 58) and Level IV ($2:59-$2 78) the




' numbers of men and women were d1sor0port1onate At Level III, 28% of aﬂ}'
- the women in the Work Study Program were employed some or a]] the“the 19? 5
.-school year compared to'14%.of the men in the program. At_}eve] IV, 4% ot the
. - women earned $2. 73 per hour whereas 15% of fﬁe_men*dqd As wages surpasséd

approx1méteT& $2.50 per hour fewer women (59%) than men (75%) earned at the

' h1gher wage levels:

. is true, or whether.;ome other mechanism operates to minimize the-numbgrs
of women <in ehese higher paid, positions.

Table 23 presents the overall payrol1” figures for men and womenfon Work -
Study in fi§ca1 year 1975‘(or the 1974-75 chooi’yeara. WOmen represented -

.53% of those in the program and earned 52% of the total money earned» The

¢

average hourly wage for men was $2.93 and for women $2 77 or 16 cents per

r—— —

hour 1ess than thé‘ mens' average wage.’

b * Table 23

, Pax;p]] Figures for Men & women in Work Study Program, F1sca1 Year 1975 \
}

' ﬂgg¢~, Womeﬁﬁ—————— Total %W
MNumber . TTTTI887, . C 767 1454 53

Gross Earnings © $654,525 $714,609 $1,369,13¢ . 52
M Hourly Mage. $2.93 - $2.77 e »

e
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Conclusion = 1
4 y : . : [
Undergraduate women s{udents of the University of Washington' for Autumn, -

1975, were applying and enrolling in proportions Tower than those which might

» -

be expected from the genera] proport1on of women in the high schoo] graduate.

1 e

\
lpopulation. If the h1gh school graduate population is approximately 50% men

pE
5

and 50% women, 7 then aboUt 9% (41% of the new entering undi:graduates are

?women§ of the high school women'who/hwy be capable of attaining a university

’e cation neu/r do. Especially when the laudable academic pe foymance of
women undergraduates is examined, it appears that more marg1 ally qua]1f1ed

// men enroll than do solidly qualified women who could succeed. aCadem1ca11y.

At ‘the graduate and professional level women are underreoresented Agaln//
e phenomena occurring within, to and around qua11f1ed high; 'school women, are

magnified at this next level of higher education sp that mapy well-qualified
undergraduate women do not apply and enrgll in graduate Teuel work. As the

/
Carnegie Commission states in its. repo?t on womensjn graduate and professional

education, "the h1gher the academic degree, the less 11ke1y women are to receive

it. w20 The reasons for this are longstand1ny and comp]ex Assu ng that UW
graduate women share much of the same experiences as other graduate women acros
the nation they must cope with d1scourage¢ent from w1thou, and within. ‘:;/
The negative self-image Pnterna11z¢d by many womer concerning th r”in-
tellectual abilities, the acjhve soc1eta1 attitude that some or all serious

|

feel in their student/spouse ro]e are just some of the obstacles women face

— *

/ 19Escage. from the DoH House, p’ 19. ;. / )
2oibid Also Larson. James Rl Jr., A Secqhd Socioéconomic 'tudonf Graduate
\ Students at the University of Nashing;oﬁ. - y

‘ 'study oy yomen is. unfemtn1ne and unnatural, and the sharper conflict women
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4

in considering and pursuing graduate Work.z]u These serious and intangible
factors contr1bute to women's underrepresentat1on in the graduate and
profess1ona1 schoo]s at the-University of Washington just as they do e]sewhere~

« gt e,

in American higher educat1on This underrepresentatioh does-not.seem to be
so much a quest1on of sex-based d1scr1m1nat1on in the adm1ss1on_process as

it _may be the’ d1fferent1a1 (lower) numbers of women applying. However, it is
possibly trué that even‘with fewer women applying, to some extent qualified
women may be denied while less qua]itied men are accepted because departments
may unofficially accept on]y (approx1mate1y) the same proport1on of women as
apply. .That is, 1f 300 women app11cants out of 1,000 apply to a department

+ With 100 program openings, the dep rtment may accept on]y 30 women instead of
.adm1tt1ng the qualified men and women to a 50-50 ratio. 22 It wou]d be an

extens1ve task to exam1ne the co parat1ve qua]1f1cat1ons of men and women .

" applying and accepted at the UW graduate and professional schools .to determ1ne .

e 7 .
Actually/ the\Qgshington State department of the /Superintendent of Public

- Insfruction, Mahagement Services Section, reports -that 51% of the 1974~75
pu 11c high_school graduates weré women (25 840 omen out of 50,990. ‘total).

S atus of Women Repurt at the University oﬁ Wa 1ngt9n, 1971, p. 13,,:'

y
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APPENDIX

L urces:

‘Autumn Quarter Statistic;, 1975, ﬁegiétrar's Office
New Student Report, Autumn, 1975, Registrar's 0£f1ce
Yearly Stat1st1ca1 Report 1974-75, Reg1strarfﬁ Office
Recording 0ff1ce, UW Registrar's 0ff1ce - / r»-”ﬂﬁﬂgwbwf.:
Univemsity of Washington School of Dentigtny B
University of Washington School of Law

University of Washington School of Medicine

Office of Minopity Affairs
Office of Fjhancial Ald

. School--Graduate Student Support Report; UW Graduate School éraquate';
Study and Research. Bulletin, Autumn, 1975 ) .

Graduat1qns Office; UW Registrar's Office--100th Commencement Program of
Exercises, June, 1975

UW Handbook
UW Payroll Office
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