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The measurements of this discontent are not to be found in the
individual's estimation of whether or not she was discriminated against
or treated differently because of her sex. With rare excéptions, none
will ever really know. Those women who have given little conscious
thought to the possibility of discrimination will never be aware of the.
subtle ways in which it molds their lives. They will either be satisfied .
.w1th their lot or will attribute such dissatisfaction they may feel to
persona.l failings and extraneous causes. Those who are conscious
are doomed to live in a world of everlasting doubt. ‘For it is the very

. inability to know whether a particular act by a particular person was

an act of discrimination which makes being a woman in this society and
on this campus so damning and so damaging. To go through life never
really knowing whether one is seen-primarily as an individual or as a
category to engage in one's work with questions as to How mudx it will
be judged strictly on its merit and how much as the product of 2 member-
of a group; to be unable to say that one is treated the same as others
“without hidden bias—these uncertainti¢s in themselves reak their own

“’ ﬁhavoc regardless of what the réal situation may be. It i5because of

" these uncertainties that mamue&y sex-blind attitude is'not sufficient.

The University, its students, quty are all part’of society.
For the University to say it ignores general social ‘attitudes is only to
reinforce them. They must be deliberately and effectlvely countered
or they will continue to impese the mselves én all of us. The result
will not only be a loss of talent to tha Univeérsity,, buf an even greater
loss to women themselves.

- : ' Jo Freeman

> ' /
/

(Excerpt from "Women in the Uinversity of Clucago. Report of the
Committee on Umversity Wo /. Chicago University, 1llinois, s
May 1, 1970, p. 122. énltepcfrt

No. 041537.)
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. As few women occupy the top. rank 4t Fairleigh Dickinson Universigy
as men occupy the bottom rank.

. No campus is exempt from manifestations of discrimination in,rank--

Madison, fewest Professors; Rutherford, most Instructors; Teaneck,

5

high#st probortion of Assistant Professors. T, ‘ .
+ yo— A . -
. Women frithe lowest ranks perceivedthe least amount of discrimination,
" & R
.o > *
‘ ‘ A : y

; ) 3 ngher ranked woinen tend to be more aware of women clustermg at '\'

f ,’? . - ¢ * ‘
£ bottom levels. ' : ' ; o

i , . ; ' i

' . Few married women were aware of differences’in career-home burdens
L - ’ '

between men and women. . : ) .

. LacK of sex awarenezs snarked choices of major, career or graduate

.

school. . . L
. Role models are essential to stop channeling women into "female" ! ,
field;aad to open alternative life sequence, . L

? . Whether single or married, women suffered sex discrimination, - . s

. Young married women need societal acceptance of.childlessness or g
. [ .

.
.

aid with child-rearing.

~
. .




~

- Women need encouragement to serve as department heads, on important =

Office space, secretarial help and office equipment are rri_ore generous ’

"Men were elected 9 out of 10 times to committee positions--except -

re essential to encourage

Ve

Pro-rated, part-time full status positjon

married women with children t6 pursue their career.

Women faculty prefer teaching over writing, research or committee
J + 0

' ‘work. , P)

.

.-

committees, obtain grants or publish.

Political favoritism is more widely perceived by women factlty than : .

sex dlscrmuna.tlon. o ) o : . K

Advisement falls more heavily on women than men Withi_.n departments

of the University, whercas reimbursed or more prestigious

acfivities accrue more to men, . . ] .

4

.y

in male-dominated departments and often to males wityiﬁ mixed

departments.’ ’ o

»

.4

: “r . N

- . -

secretary !
Even women chaxrpersons suffered social inequalitzes. , ‘.

Women are caught between the desire to be feminine, and the n.,ed to . R

’

;!A.pggressive. L - . S

s

pgierred at initial hirmg. v Women's sa.laries are lower

£ s
initially. S
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. Men get promoted even when they are less qualified than women,

P -
-

\ . ' _
. .  Women are less know}edgeable about how to negotiate for themselves.
,‘ﬁ L3 . ! -
. . Women are perceived not to need money, promotien or‘tenure as " .
’ " e
B ' much as men. .
) . Pluralistic ign'oran_ce brevailé, préventing class consciousness from -
. ) arising. ©~ .~ .
v. &5
- , .« "Hire a Teaneck housewlfe with a Ph, D, "--paradigm for sex dlscrlm-
T | ‘ s » N
*, ihation. /f’
. "Women are invisihle in administration." -+
. "Womnn are not sur)posed fo want promotion. They are held at
. Assxstant Professdr rank wthe men w1thout the doctorate ) /
. a1j'e pfémotcd." ' ‘ S /
' . » Women get terminated for bemg’fbo impressive. ) /

ERI
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Fifteen per cent of the respondents had fought termmatlon and won.,

.
A »
A\l . L4

I [N

-

Women believg that no special efforts are being made to lémte women

»

for fao.tlty or. admmlstratwe gosts. . .

s

Over the past fwe years, -the proportlon of mxtial hirings oI women

«
-

has 'declmed. e

.
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. "“PrVoportiSnaftelyhfér more women are hired at.the Instructor level than
. : S K

at any higher level,

.

+ The PhD is of i'irtually.n% advantage to women; while it correlates '

;‘ . . >
with male promotion, .it hdlds no such indication for women.
- - ‘ ,
Lack of the doctorate, howéver, exposes women to far greater

c =

* . pénalties than men, -

» The average sa.lary differential between men and women at Fairleigh

’ chkmson Unwersn:y in 1972 73.was $2,198.00 or 12.4 per cent,

9
The largest gap was at Teaneck, with $2 946, 00 Madlson,

s
/

$1,867, 003 and Rutherfo_r‘d, $1,351.00.

-« Over 5 years, there is no rank at any campus where women's average.

salaries Jhave matched men's average salaries,

\_,/ — {

. salaries between men and women.,

. The chances of a woman gaining tenure are less likely than a man,

. . .t - S )

- . . ~ -
. s

. )
~ since few'faculty at hstructor or Assistant rank receive " . ~

tenure,: , \ S y v

. ‘-

. The under-representation of women is n{aint:eined through lowfin.itia.‘[
- ¢ ne: aiec T

—~ ’ B “

.+ appointments, high termination rates and few women given

- 1

. tenure, - ) -

b

e Nelther age, years in rank or the doctorate explain the dxiference m .

?

e
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.. Fewer women than men tend to take their cascs\o grievance.
. Anti-nepotism policies were favored by women to end poli
* [ \‘ Y
. .. "éponyism' but not'to prevent faculty wives: from holding
s 0 .t \
. ~ ‘ _full-time positions. ) \ o
. Liberalization of policies ‘affecting maternity leave, sick leave,
hospitalization and equal benefits for men and women in
pension and retirement plans, were favored by.mest women, .
3 . Women who felt men had easicr access to tpavel to ¢onferences, |
X leaves, sabbaticals, research grants and publication,
. ’ N ) ! s . ¢
' ~ ' attributed jt to women's greater responsibility for home , |
1 - .
. and family and to the "buddy" system favoring men.
. . Most women felt the women's movement had improved the )
awareness of the status of worhen in academe. -
/\: -
f . " °
. .
.ot : '3 YA
- _ * '%' 14 / .
. ’ . .
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; 3 Background - . - S e
w . . . ) - ‘./,
. Higher educat1on for \vomen ‘has been ava11ab1e o
— in the United States since the—mldd]e of the nIneteenth, )
century. But woren have never had more than a  _ ~
o L] .
“tentative foothold irw acedeme except as tuition ke .,
. paying undergraduate-students’ The_overriding fact L
! ;—_ ’ - - - -
s . . " N £
cgncerning women in 2academe is thejr under-represent<.
- . . - AN
' ., ) < Lo .. SN
ation among graduate studepts, faculty and adm1n1strators.l_, >,
. - ST o ’ - » i
v - C A o 3 -
Jhe attrition of women pursuing higher education
’ Y . . ' - *
: . . T s ® . - W : “7
begins immediately-after high school graduation, . '
v - : L < ' : PR
. . Table 1 shows that %g,nr of high school graduates - .
- . , " . , . ) 4 , N -
3 . are women but they comprise only 44.7D of col]ege L
. . r N - 3
— b freshmen; 43% of those .earring bachelor s dearees;-
AR by .
\39 62 of those earn1.q master 3 deqrees“ and 13. 3“. ‘
~ } !,
Yo ° . LY
S -.0f those earnwng doctora]-degrees.z' z ' .
- . : N N s 97/ *
. “3‘ : .
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_1972- 51, 69, ~90. (p. 56 Ross1 for c1tat10n)

G )

While there is_ some app}oximation of bal up to and

o

.including the M.A. line, Just at the demarcation po1nt

\ H
for academlc ach1evement the proportion of women completing
- . ;

[/

higher degrees fa]]s,off. ' .

Table 1. Earned Deqrees and First- TimelEnrol1ees in - : i:

Institutions of ngher quratlon by.Keve] of Study and

—

Sex: - 1970

Earned Degrees and - ' N Percent
Enro]]mént ' Total Men - Homen Women

// N

_High_ school graduates, - "
1969 1870 2,906,000{ 1,839,000 1,467,000 50.4
F1rst-t1me enrollees '

in institutions of e '

higher education, . °

1970 1,775,158 981,154 794,004 . 44.7

Bache]Or s ‘deqrees
requiring four or ‘ o C
fjve years, 1969-1970 792,3%6 451,097 341,219 43.0

¥

Second-level (master's): \ .
degrees, 1969-1970 _1208,2Q1 125,624 82,667 39.6

N N i ’ ‘\
‘Doctoral dearees (Ph.D., , : . .
Ed.D., Eng.D., Sci.D.) SN SR
1969-1970 - 29,866 25,8490 3,976 .13.3 ..
'Séurcé:f U.S.. Department of Health, Educati®n and WeTfare 2

Lo
Y

Y

‘Factors otber than «intell 1oence :pust then be respons1ble,
w

since proportions wp to and 1nc1ud1ng the H.A. remain closely

in balance. Because the Ph. D, is considered the sine qua non

S S

. of academic aqplevement, forces which- Suppress the achuevement

of the Ph.D. mm§t be in. operat;on w1th1n the\yntvers1ty )

.; - - - . P
- 4 0 ‘\l
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and oberate to discoqraqe vomen from pursuit of the Ph.D.. .

This attrition@cdnnqt be attributed to inferior

academig/performance.‘ The American Council on Education

. / : . \
has coqducted surveys which show that women's high school
. : : ! '

academic records are consistently superior tq}Fhose of

male high.schg raduates. Far more women than mem-have - -

averages of B plus or better or were in the top quarter

of their class. 3§

| , . This record of academic achievement continues into N
colleae (28.6% of freshmen women earned a grade point
N average of B or higher compared to 19.6% of freshmen me%ﬂ)
- ‘ I ‘
Table.2. Grade Point Average during First Year-of o

— . _,College by Sex: 1966-1967 o

6r. Pt. o A1l Inst.
' Ava, . om v
A- or . : re, .
. better 3.9 5.4 .
i B or B+ ' O 15.7  23.2 ‘
i B- o 14,0 6.5
> ' " .
‘»: . , '.. c+ . . 22.] 22-0 o
c S \ 34.3° 27.6 .
Db . 9.9 5.2 ' -
. Py . ) — - —- .'
. . — A
Ll "Source: Bayér, et al. 1970:19 > :
@« " v (p.i82 Rossi) ] . ~:4.‘\ y N
. s . . . - ~ 2 M - . .
N ‘ N - * ~
; ' 0 < . . 18 ) i
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The same pattern continues 1nto graduate school,

Among women graduates in 1969 vho went on to graduate P

P

school, 37% of women compared to 26% of men had undérgraduaig

grade point averages of A-,orAbetter.4

, . . <

~

Table 3. Undergraduate fArade Point Average§ of

American Graduate Students in Ph.D. Programs, by

_ Sex.
-

f\\;yndergraduate Grade . §

Point Averaqe Men " Women " Total
Aor A+ ’ : 9.7 '13.8” ) 10.7
A= 6.2 23.1 17.9
- B+ 2206 % 29,4 . 242 .
B 2. ~ 18.0 16.6 17.7
ga. T u : 17.1 0.7 - 15.5
o L 3 5.7 1.5
‘ P or below o 2.9 | 0.8~ T 2.3 .
Source:. Creager 1971:45 - -
(p. 42 Rossi) | LN

~
f

.The recent]y issued Cprnegie Commission Report

-

: ;Af;hf#hon»ﬂgpgriun4t1es for Homen in Higher Educa*1on states < -
. ‘ ’ ,
the extent of our deplorable waste of human resources.
A substantial proportion of the 1ntellectua1
talent of women has been and is being lost
to society as a result of eultural circumstances.
. Men are aiven comparatively more 'opfortunities
o ~ to use their mental capacxties

- R . v ~

- - - — - B - - .:“ - - - .- o=
k ¢ -
- - - . R .
~ *
.
.
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'nghqth Wil suffer. Women from minority groups and/or

The supplyv of superior 1nte]]1qence is-limited .
nd the demand for it in society is ever ' ..
greaier, The largest unused supp]y is found
ramong women., °° X

b Our so;iety has channelcd women from early

“¢hildhood tow;;d women's traditional roie - | ;.
marriage and children - and away from p;ofessiona]
achievement. fonditioning has nurtured the illusion that
the two options are mutually exclusive and if women

try to combine family and career, one area or

lTower socio-economic status are more traditionally
oriented and confronted by even greater hurdles in
acquirina hjgher education. Inner-directed women

who have defied the conventional wisdom and persisted in

pursuit of professional qoals often find that they and

their aspirations are not taken seriously. Piscriminatidn

-agajnst them assumes forms as subtle as the use of the .
generic term "man", which makes women invisible, and. as
overt as demanding that women meet higher §tandards of oL

: . 4 - N
performance for lower’ salaries 'than theﬂr'ymle colleaques

in academe. © o .. ‘ = ‘ ..

S ..

i ‘

The societal demands on éc&demic women have been~ -

more burdensome ~than thase on their maT"counterparts

-

Women. have had resronsmb1]1tv for the phys1ca1 care, of

their families and a]so for the d1$charge of the1r profess1on-

kS

al respons1b1]1t1es at the.level .of pérformance and’

[

productivity expected of men. Women, in effect, hqve




— ’ .
pe}formed‘tﬁo ?U]f—ttme jobs and are expected to be
"gratefu] for the pportunity'to'perform the one outside‘ e
the hame. Such oemaﬁds-haxe'ted to role ambivalence,, ° .
time;fragmentation and'hav§ o netant1y placeo women s

' -

ét’the center of the home-ce ee; conflict.

- . ' il . (
This codflict has flu tuated slightly over the
years, depend1ng on soc1ety S~ woman- power pr1or1t1es
at a given t1mé including pursu1t of-the doctorate

Yet, in re]at1ve terms, women have lost qrounq‘1n ‘the \
percentaqe of doctora] degrees qranted in the ﬁast
f1fty years In the early 1920"s’ women were ‘granted . .
16% (Cf all doctoraZ:s The high of 20.4% was reached h

. in 1945 and fe]] to a 1ow of 9% dur1nq the home centered

— gt
PN
B

1950's, 7

’ ¢ - N )
"

Institutional Barriers to Women as Students’
’u
In add1t1on to barr1ers ra1sed by ‘female. cond1t1on-
A
ing, academic 1nst1tut1ona] barriers have been ra1sed ' g

against women.

{ i -

Admission Standards are qeﬁera]]v higher for -

women .than for men at both the underoraduate and
8 . Th— : o "
qraduate ]eve]s - , ‘ . I

Financia] aid is more readily given to men

than to women. -One national survey of 1969-70

b

coJ]ege'sophomores who were full-time students . : L
“-found that even when- financial aid was awarded to. “.4;~v///f\ .

women by~inétitutions, it averaged §$}8;06»for~woqen SRR Rre

‘ - . . s
. . .
,‘ ” 21 s 2 ¢ .t
- . . . . - - K
_

-
4
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compared to $765.00 for men, 9

At the graduate level, women,éradJ%tes are

’ - « s . ~ .
oftén outside the informa} channels through which word .
' . / . : . )
of availahle felTowship and grant 'funds is spread,

. 3

Through Tack of awareness of opuortunity, women do

not apply in mumbers relative to their qualifications.

In 1972-73 about 80% of the nation's most prestigious

fellowships and awards yent to men. Women were also under-

represented on se]ectioﬁ'CONmittees. Many had .no wvomen. _
members. 10 ' i . , | o
Part-time students. are aﬁmpst automatiEaIly eut

off from any financial assistence cThis discriminates—

against women who would 11Le to combIne stuJ} w1th

ra151ﬂg,ﬁ—$ﬁm”1v and an;

inst the 1ncreas1nq nunber of

youngq. husbands and wiyves attemptina to share familial

respons1b111t1es oua]]y Pract1ca7]y-a11 federa]

*scholarsh1p and loan aid goes on]x,to full-time students 1

Even/;;sg§h vomen fe]]owsh1p app]1cants are more qua]1f1ed; .

e app11cants as a group, they are much less v

11Pe1y to be rec1p1ents of feJ]owsh1p a1d 12 -

v -

Student Counse11nq ‘ Col]eqe adesors have S y

been kngdwn to counse] women awvay from rigorous, "masculine"

v 4 - ¢

" courses of study (i. {& bus1ness administration, enqineer1nq,

medicjné and dent1strj) This has Ted to sex-segregated
rtments and“sex-stereotyptnq bt certéth professions
and an absence of female role nodels in thesé'areas.

’\ - . [ 22

* ,'1 e
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In some cases. vomen have heen counseled "away from - . %
‘-7 advanced work of any kind and therefore away froem

. .
professibnalism. .
*

. [}
Campus_services directed to.women's needs .

have been largely ignored. These include gynecologica].
. ~ e )

services in University health centers and child care ' %

centers.. b
Curr1cu]um has subJected women to a concentrated
dosage of mater1a1 f1]tered throuqh an exc]us1ve]y~

“male .perspective. Spc1o]oqy, h1sjory, economLos, ..

psychology, literature and religion have largely

€

overlooked the oppression of women and their human nceds .
and ignored their inittative and creativity. . -

College and lUniversity professors .place
heavy emphasis on the culture .and athievements
. of white males, which may c¢ontribute to the-
motivation of white male students, but-dampens
the motivation of blacks and women who hear
instead. the 1mp]1c1t message: ‘'You ido not belong
among those who- .make important decisions for or
" significant contr1but1ons to society... If you
try to become something other than a housew1fe -
Jor ]ow—1ncome worker you will be unsuccessful 13

Inst1tut1ona1 Barriers to Women. As Facu]fy
- ’ ‘\I tf AN
ﬂs a facu1ty member the academic woman encouqtevs R

d1screpanc1es 1n re1at1on to her mh]e col]eagues in

the fo]]ow1nq areas: bercentaae of facu]LV, employment

levels, promotion, sa]ar1es, tenure and- cronylsm. ’ .

é

Percentaae of facult ﬂat1ona1]y womeﬁ comprise

19% of co]leae facu]ty even though the base recruttment .

'pool from wh1ch asp1rat;on to professersh1p would occur -

. LI ¢ »"
- : 33— .
’. o -

- B . -
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conta1ns a]most one- ha]f females. (Supra, Tabie 1)

4 bt

At "elite" schoo]s their number is on]y about 9% When

«a given institution has undertaken to determine whethen

-
5

'kwomen are unde;arenresented there has been a tehdency to

make the comparlson u1th comparab]e schoo]s. This, °

in turn,'tends to rexnforce.the preconception that
since others are similar, the situation here is
Justified. Thus, the cyc]e continues and ccmparisons

-

tend to reinforce the status quo. ]4

Rank. The distribution_by academic rank of men

and'women'differs snarply.

Table 4. 'Academic Rank Distribution by Sex and Total

Faculty, Mational Sample 1969 (in percentages)

-

Rank Men '//women‘ , Total
Professor: n 24,5 9.4 . 21.6

) Associate Prutessor . 21.9 - 15,7 .. éO;f
Assistant Professor ~ 28.2 -  28.7 . . 28.3
fnstru}tor BT 6.3 34.8 . 19.9

Source! Bayer 1970:13; P. 208 Rossi .-

o While. the percentage of men in eacn°rank is nearly
equaT GOA of wonen are clustered below the rank of
Assoc1ate Profei%or. ‘Table 5 shows that the proport1on

of women at the Instructor level has 1ncreased between

. —*‘“‘\
1959 and 1971, put/af/;T;—uther levels women have lost

_ground. co 24 T e
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Table 5. Vomen as a Percentage Sf Facult&'Members

! in Four-Year Colleqes and Universities

1959-60 1965266  1971-72 .
A1l ranks 190 8.4 19.0
Professor - 9.9 8.7 8.6
[3 . ¢ N S ) . * “i-
Associate Professor, - 17.5 15,1+ 14,6 N
Assistant Professor. 2107 19.4 .- 20.7

Instructor ' : 29.3 32.5 /fj;j/////// )

. Source: Nationa]'EaucatTEE/Association 1972 p.13
. The Carnegie Commission an Higher Education p.277

On the average, women who hold the same degrees

as men -have been*hired one rapk lower. Astin

Bayer, in a regression analysi e that: e
1th the same weights, -
rank to women as are _ /
dverage compensatory in- , i
0U1d -be from slightly below
ve the Assistant Profeigbr

Tevel, an erage of one-fifth step. Tk
Homen are pafticularly ifdclined to be ajven marginal ’ -
B ¢ N //
appointments (part-time? non-ladder jobs withbuilt- S
. R — e /-
in disadvantages:- very low salarfes, lack of fringe
’ . “ . »
benefité, no access to tenure, etc.) . .
Part-of the penalty .process is marriage, as i]lusfrated
'W ) R X . ) - |. v
by Astin and Bayer:
For women, advancement is facﬁfitated by being o

single or ‘divorced (though divorce is less sig-

nificant than not having magried. Women' e >
advance -up the ranks best they....:..have
fewer children or remain single, 16 -

' L

& B
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Promotion.. Those women. who do progress tHropéh

»

ks do so at a significantly slower rate than <~/.} ' '

L]

the ra
men. Robinson states that: . ’ .

Cvery institutional .analysis of promotion. .~ |
that examined length of time in rank showed - |
that women proaress throuah the ranks_at
a signifiiiﬁt]y slower rate than"men/..'7 !

- In addition, The Cdrnegie Commission report cited
“the Astin-Bayer and Scott reports to show that: *, sz\ \\\\\

In v1rtua]1y a]],pub]1c 1nst1tut1ons

and in many priva institutions that have for-

mal salary structures, the discrimination does

not take t form of paying a woman a lower ad

salary than @ man when she is in the same '

.~ Step of the same rank, but it does tak
form of not moving “her up throuah
and ranks as quickly. 8,

The Cérneqie’report asPS*:f T N .jf?
~) How “does this discrimination come about? C .

‘It is doubtful that it resu]ts from deliberate

decisions of co%iﬁge and u

rather from myr1§gs/

jversity adminis-~ T
ainst women, but
“individual decisions -

" w1th1n departments—and: schools that d”‘the o o
ual recruitment anmd Selection of faculty. )
o members (subject ‘to subsequent-administratfon S 12
approva]) and that initiate }he recommendation . §

for increases and promotion.

Salaries. - The table below shows“the national {g/’ :q

¥
« variation in. sa]arj by Sex w1th1n rank at four-year _

r1vatei%&st1{ut1ons to be from %568 for Instructors
S N
3 -
to $2,468 at’ the Professor1a] level. In an ad- . e

mittedly "extremely conservative" estimate of the _ . .
' . . . > Lo T
s . . '- r . - 3 '
‘extent of sex- discrimination_ in academe, Astin &

Bayer found, in regreéssion ana]ysis,ﬁthaﬁ none of

26 variables ana1y7ed such as pub11shinq, doctorate,

R
L . . Y .t o/ ‘s
* R - - e e et
. R .
26 S ‘ ) ) ’
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years in academe, years at current institutions, . "
and research, explained the dearee of variance in
éa]arj differentials between mep and women. In

ofder to compensate. vomen of equal rank, back- ’

ground achievement and work setting, an average

\\\\\\ raise’of more than $1,000 would be required by
.«
* 1968-69 standards. _An increase substantiaHy ‘ *

beyond $1,000 wvould be required to redress the:

o
- amount of actual salary discrimination
attributable to institutional discrimina-
tion, restricted opportunity and unequal- °
advancement patterns.
As Table 6 shows, at lniversities men exceed
the.average salary, while women fall short by almost
. 84,000, This discrepancy is reflected con51stent1y
. ™ at every rank where men exceed and women fal] short
) vof the average salary ‘ ‘ 'i | —
i ° 'S . b . / .m~
\ \ / S
m-“ . * " . N . i N , . .
. A ya
. as ] . *
. \» " ‘——" .
< f *
. 4 o \
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. Tenure., Nationally, about 50% of all faculty men

..

K¥Y)

but onty 38% of all faculty women'dceupy tenured ';f
positions. 75% of ténured nen'achieved tenure in
their forties. 55% of tenured women do not ach1eve

. tenure unt11 thev are 1n‘LheJr f1‘t1es 21 - S e

-Although mar1ta1 status has noth;ng to do with the

age at nhlch ngn recelve tenure; marr1ed women- must

usually wpit ]onger than sinale wormen and many.are in

.- their sixties before tenure”is granted. Once aga1n; . E;-wff:?f'“
'uomen are_penaT17ed for the1r marital role. her in-
; s o« 7 h
conJunet1on w1th academ1c ruies, in cont?ast to men.
And:- :

- o
-

. ..once again, hav1ng ch11dren gives men an
edqe in thezgttalpment of tenure, but penal-
izes women. -

o i Ve

rronx1sm, us1nq the "old boy network" to h )

select candwdates for academac appointments and B -

promotrun, discriminates aqa1nst vwomen in academe

Jt a]so tends to Create feel1nqs of frustrat1on and

. = o -

isolation amonq vomen- faaulty !embers and _to neqage

3

the concept of the University as a community of:;“// ' _

scholars.

' Summary. Trad1t1onallv, the academic reward ,
— {

struéture has been character1zed by the varqabld§ of

rank salary and tenure, rather thaa the- qua11ty 4
L o
' of teach1nq 1nterest and sbility. In order to

?

v reform the institution of higher education, further

29




.

nnderstahding,of'institutional barriers to women .
] ach1ev1ng the traditional rewards is requ1red _ But
examination of the funct10ns and dysfunctions of the .

.

estt1ng reward structure 4s,alse reqy1red to im-

. f prpve the efFéEts'o+'thement1re process on students LT

e . - P

.
e - LI} | ’“"“w-a_e

A ﬁ':” \\gs‘cdaents, facuTtv as ﬁersonnel and soc1ety 25 Tt T
) Wltimate rec1pTent of the edﬁcat1ona1wpreeesssgl;;j;j:;j~c;us“?,q;
X Federq} Guitdelines for Aszrmat1ve Aé£18n 7~"<:f?3@"25§;;;;;2t1_:

7 ' With the premulqatxon ef Execut1ve Orders {.u~ :
. 1]246 and 11375 during’ the~ﬂohnson Adm1nrstrat1ﬂn ‘f«;l;s&q;gigi;T'
followed by ercut1ve Order 1}478 s1qned by - R ST

Pre51dent Hixon in 1969, and Rev1sed Order 34 ‘;infi~”rffff.u.

TN res . s T Ll

U ‘-

(part £0- 2), 1t became 1ﬂ]eqa1 for federal SLOR=T

R A T ek A SN gl

tractors,. 1nc]ud1no Unxvers1t1es, “to. Eﬁscriminate f‘,‘Hﬂ: ;-3

. . . e
caste

aga1nst any emplteyee or app11cant for empT ment

because of race, color, reT1o1on, natJon;{jo igin,

: or sex. .Federal c’n*ractors were ordered

. v

act1on to, ensure thgt appﬁtcants a’

[

s

Y- N\ uq\!/nj without reqard ;to: these factors.23 - ’
R o - AN = A - -
A ’ : a pre]1m1nary to the deve]opﬁént of a 1oL AR

meaninaful afftrmat1ve action praqran, the Un1ver51ty

\
is required to survey and analyze the s1tuat10n . .

—— .,

- which prevails at this 1nst1tution. The following ) -

\‘actors must” be .determined: o : ) .
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\\\\h N | ‘
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1) Is there any pattern of job classifi-
cation and assignment identifiable by
.sex or minority nroup? 7
' 2) Is there any job‘c]assification or
o - Qrganjgatjonal,unit:Where women -or
- -;~minorities'ane not enplgyed or are
B S :undexauxiliie¢?#7{?;1;;ff.;;;f:«"1“w o
"‘f“-;3;;;;4 e 3) Are- there*any<patterns 1n rate of pay.

o & 5" 0 bl -

mt_sg;i ﬁn:vyp;‘stggvs,-type of appo.‘;n —t,/term1na-
. ! ~  tion or rates of.advancement @ithin job .
i T{Ji c?assaﬁfcataon/or organizational un1ts

iffj“: S wh1ch are rdent1f1able by sex or -r‘*::

”7~;Fv{ﬂml T e m1n0r1ty qnoup’

- =

The F.D: ﬂ Board.of I?ustees adnpted the
o]lowlng folrmat1ve Act1on Po]1cy Statement at a

eet1ng on September 12 1973 -

' 4
1 .
3,',_»;&—4'4—" -

\ It is the policy and practice of Fairleigh
" Dickinson Uniwwersity to operate ‘as an. equal ]
. .opportunity emplover. He will insure that ) _—
»' all personnel actions such as recruiting,
~hiring, promotion, compensation, benefits,
transfers, layoffs, Un1vers1ty sponsored
* training, education, tuition assistance, .
social and recreational programs will Dbe
agministered on the basis of ability and
) ),nxte tigl wNbhout regard to race, ‘creed,
R Y sex,’ reJhg1on, aget national or1g1n,
or’ ‘marita) statés. . o ,
e .

- * Under-utilization is defined in
4 the regulations s, “having fewer . N
women or minoritiés in a particular
job than would reasonably be expected . T
by their availab111ty." . . =

[t

|
i
@

e © _ . ‘:, . - ] . - - - -
: . : R L e e N T i 3
S N SR S e e e B st
- - b . . -
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ve Tl . We are and will continue to be responsive to
¢ the affirmative agtion guidelines established.
: \ ‘by Federal Executive Order 11246 and other

" related Federdl and State statutes in carrying
out this pblicy and. practice.

Our commitment to the maximum development
and utilization of our human resources means
that we -are interpréting our affirmative action
_ program thrust in,the broadest possible sense.
~ Our institutional qoal is the insuring of an

atmosphere in which all members of the Univer-

sity community can -grow and develop to their
fullest potential as human beings.

In a Hewsletter (No:. 76) of September 19, 1973, .

then President J. Osb6rn Fuller of F.D.U. ahnouneed'fhg

X I ‘e L
" formation of a seven member Affirmative Acfion Steering
- - Ed - - N

] éommittee and charged it with the implementation of the
. Univerﬁity's affirmative action“pfan}las follows:,

As the phrase implies, affirmative,action T
~ requires the University -to"make additional efforts
- . to recruit, eémploy,. and-promote.qualified members R
o2 - of‘groups formerly exgluded. The premise 'of the . S
e T affirmative action concept of the Executive Order
e is that ‘'unless positive action is undertaken to. P
’ ‘ - overcome the effects of systematic institutional
Jea . forms of exclusion and discrimination, a benign. //s) o
¢ neutrality in employment practice w#ll tend to BT
‘ perpetuate tpe'status quo ante indefinitely. oo

\ The'affirmative action cohcept does not re- o
2 quire that our University employ or promote any

persons who are unqualified.: The concept does . o :

' reqiire, however, that any standards or criteria =~ e

yhich have had the effect of exclyding-women and —

minorities be eliminated, unless the University - - - .

) can demonstrate that such criterja are-conditions ) _

;r‘,,qfﬂgygcgs§ful performance in the part;cuTar‘“ ) P

- po;xtgbn;;yyogyeﬂ. N L

-

N, ¥
et
PR XS

‘\ ’ ‘_/,.<~——‘..‘1'"

- - > -

Purposes-df Study B

. t was against this‘backgroqnd”ofcéeneralf§BETéEa}1“
.- concern for. the’status of women and the dévelopment of-

' .. 4 . . - -, . \ .
. - .- , . ‘ ~ - I,
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an Affirmative Action Plan at this University_ that the

‘Status of Womén-study was undettaken. Preliminary
statfstgca1 data reveajea a patterﬁ sgmi]ar to the
national findings of d%fferentia] aa]ar1es, rarnk ?nd
tenure for women, relative to male colleagues. - While
the percentage of.women on faculties has bFen found to
be smallest at the "elite 1nst1tut10ns";'1t‘1s of
interest‘that at a four-year "non-elite" pri{ate
university such as Fairleigh Dickinson, the percentage

of women on faculty still does not exceed 20.5%.

0f a total-of h88 faculty members in 1972-73,. ]00 vere

.women, Tab]e 7 shows the d1str1but1on by rank and

sex of F.D. U, Facu]ty, ]°72 1973,




L4

p ~
‘q
.
JCIN 19
. . - 14
' «  Table 7 . /-
_ biétribution of Women and Meny
5 Full-Time Faculty, 1972-73
. - (Inperg:entages) . i
. K Men . " fomen
. %o — %of . _
N Total AN’ - Total - Total -
. Professor . B4, 21 6 9 .. 9.0 93
Associate Professor 138" 35.6 ©29 29,0 . 167
Assistant Professor 135 34.8 a3 43{0 . 178
Instructor 31 __8.0 19 19./0 50 -
Total 38s.  100.0 .. 100 100.0 + 4881
. . , . '
Total Facul <" 19.5% Men; .20.5% Women. '+ )
Madison Campus "
Professor 12 12.5 - 1 4.8 13
Associate Professor 38 39.6 -7 , 33.3 45
Assistant Professor 35 36.5 9 42,9 44
Instructor 11 | . J1l, 4 4 ° 10,0 15
‘ Total 56\ 100.0 * 21  100.0 11T
Total Faculty 117; 82 1% Men; * 17. Q%Women. .
Ruthcrford Campus -
i3 . 12.6- 2 5.4 15
"33 36.0 12 .3 44
34 38.2 -13 37.1 47
10 112 8 229  _18 .
89 100.0 35 1000 .- 124
. Total Facdlty: 124, 71.8% Men, 28 2% Women. :
Teaneck Campus .
, Professor . 59 29,1 . 6 13.7 65 °
" Associate Professor 68. 33.5 S 1  *22.7 - 798
Assistant Professor 66 ,°-32:5 ,, 21 . 4717 87
. Instructor ) 10 4.9 7 15.9 YN
Total 203 100.0 44, 1000 . 247
Total'Faculfy: 247; 82.2% Men; 17.8% Wpmen. « - , ! -
.~ J ’ ' DY “ . . ;

2
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As is the pattern in most academic institutions, those

women who remained are clustered in -the \loyer ‘ranks.

- O0f the 100 total women faculty, the clustering at the

—

bottom is even more giarino° 8.8%. Professors;

28.4% Associate Professors, 43 1% Ass1stant Professors,
"and 19.6% Instructors. Of the 78 women interviewed .
9.7% wvere Professors;.17.¢o were-Assoc1ate Professors;

24 .6% vere Assistant:Professors and 392.2% were.

Instructors. As few wopen occupy the top rank as rien

&

occupy rthe bottom'ranh. MNo..campus is ‘exempt from

AERN

discriminatory mahifestation. Therefore, each campus’
"may be exam1ned separate]y to show that each one vary- .
ingly bears its burden of noncomp11ance w1th afflrmat1ve
action. Each .campus shows varying centers of urav1ty

of d1scr1m1natJon, for- exanple, Madison is uorst Ln the
representation of fu]} Professors; Teaneck 1s Mmorst in
¥ ~pr oting women from Asspstant Professor to Associate
Pr32e550r, and Rutherford reti1ns the h1qhest proportion
- Of women in the ]owest rank of“Instructor.

| fn order to prohe beyond the-surface»statistics,

‘e EN

'howeveﬁ; it was neceSSary to deve]bp qua11tat1ve "
methﬁdoTogies.@hth,would enrich ourwunderstanding :
ToF casua1 faétors'producinq such distihctﬁve
patterns of under ut1]12at10n of uomen.\ | . .
“The under]yrnq assumpt1on %f the study is that

without de11berate 1ntent pract1ces and procedures

~_heve arisen ataevety level of the Uni ersity which.

e s,
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.

administ
o, pract1ce
inexcusa

«

law-and

. P

‘have eme

observat
e

The .

b_ .
c.

1I.

mititate in favor of men, and which have became ) . I

1nst1tut1ona]i\ed ]arge]v w1th0ut awareness of

dec7s10ns made at eacb 1eye1 shou]d#beeeme‘mor“Vﬂs1b1e

,QﬂTy theﬁ:tzniﬁ?T3tt1ve chanqe be™ 1mp]emented

.Tected to .remave jinstitutional barriers ‘ T

‘ﬁ o

wimprbse/the,Status;mf women at the Universitj.; .

Deliditations

. .
. ," 2] o ~ . v . ¢ A
. ‘
. - - S
) "o v e

-
-
N - S

-
[

rators, facu]tv or students Although’ these o

S may have or1q1nated un1ntent10na]Ty, 1t is

- ~7v.T_‘A

b]e that they cont1nue with the changes-in - .

increased. consc1ousness of .women's r1qhts that BN
//”7

rged. ~—¥nruuaﬁ’?§§ use of 1nter"

ion and sntent analysas//the 1ncrenenta1 ™~

/ .
. ‘_,__Ml e

spec1a1 obje¢t1ves of the- overa]] study "L g

o
'Q“

. * M ™~ -
e e e .- . .

To determine the status of wonen relative -

.
o e

to men amonqgthe facu]tj, profess1ona1 staff, S

- L]

non- profess1ona] staff, pndeiqraduate arnd o .

graduate.student‘pdpu]ation t F.D.U

To ebta1n perceat1ons of d1fferent1a] _

N ~

behav1or touarﬂ women w1th1n the Un1vers1ty

-

To make recommendat1ons"based on data col- , .’ .

1

’ !

and seek_positive supportive measures to

P ‘
1

’

’ w1th full-

- ", e Phase 1 was restr1cted to 'arf in- depth 1ntery1ew

o The purpose of the 1nterv1ew was to d:smover how

.Nomen facu1ty perce1ve thexr status today, at the coa ot

a

Al -
'\\1 s

- b

t1me facu]ty women at\a11 three campuses

~(-

.
' - - _M__‘.y_ i s e - £

36.




" University and in the ]arqer academ1c commun1ty . : .

wh11e the focus of this study is the foman facu]ty

-

member, 1ns1ghts drawn-from these intervigw gh -
1) - '

men s1m11ar1y s1tuated as we]] . - oL

parts.” . o e o A 3 _;-. St e ; *

"Future reseérch,miqﬁt'revea] foruexamp1e, that ‘\ Mﬂ'

men faculty feel the .same ;ens1on between opportun1ty

- had ¢

for research and writing and the primary act1v1ty g -

of teach1nq But it is the obJect1ve of this study : .

¥ <

to revee] patterns h1nder1na or aiding women at this
1nst1tut1on. A lateht ¢ msequence of d1scover1ng ' o : -

such patterns cou]d he qreéter opportun1ty for

—

.

Facu]ty percept1ons will be c6mpared to ana]ys1s

~

of" stat1st1cs for the ent1re popu]at1on of men and

_women full-time facu]ty at~the'Un1versrty. T

II1. Description of Procedures ‘ | ' ' ‘ f

Interview‘of/fu11-tine fema]e'faEuIty members

’ was comp]eted during the Spr1nq semester 1973. - ) .

“after attending a trainfng session in‘therobjectives

.of the project purp0se of the 1nterv1ew techn1que

-‘i

Seventeen women served as vo]unteer_1nterv1ewerm

¢

-

and in the  use of an, interview qu1de dev1sed for = I

.
. .

the purpose, In prev1ous stud1es of other Un1versit1es,‘

P 4

some of the faC<ors found to contribute to salary, .

,ranP and tenure d1fferent1at1on have been' doctorate, " T

b

onesearch and puh11cat1on producf1v1ty, type of

'rnstitut1on, number of years in teach1ng specfaTTzat1on, o

o 1

’

|
~
e L
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qualityiof one's qraduate institution career oatterns,

fe]]ovship support, marital status and number of
&hi]dre fherefore, the - interView quide focussed on

these areas . (See Appendigafor InterView Gu1de) I

¢

Iv, Samp]e Responding to InterView

78% of the total popﬁ]ation of ]00 fu]] time

AR}

facu]ty homen responded to .the interView. Qniy ’
10 women directly refused to be dnterviewed. Of \\\\' C e

the renainder, 124 were inacceSSib] *br a. variety

-~

of reasens. The data are reported in genera] to - .

preserve anonymitv. - o -5

- ' »

VI.- Perceptions‘'of Discrimination - ' - ) -
. - 5

3 o

‘Respondents vere askedytheir perceptions'Qf the
re]ative freedom and opportunities of men and women

-in academia, in qenera] in fhenr field of speCiaITZation,
.at other institutions, at F D. U., as facu]ties, as -

" trustees and administrators.“ Their responses were . 1'

cTassified into five categories:'_(]) high degree of Tl

discrjmination,‘in?genera] andrat F. D. U.;S(Z) sUbstantia1~.‘ .
discrimination, in genergiéandtatAF D U.; (3) moderate ¥‘
\distrimination, somi erEFEi and at F. D. U.3 (8) litt]e‘
discrimination some ‘in aenera] none or little at. F. D U‘
(5) no discrimination,.in qenera] or at F. D. u. A Summary
of the perceptions of discrimination s presented in - ‘
. . ‘ . e . , o, X
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Tab]e 8. - Perceptions of D1scr1n1natlon_ﬂﬁonq Full-time

-

' womPn Fa;u]ty at Fa1r1e1qh D1cP1nson Un1versttv_

» / N T . '
. 1 2, .3 4 .5 .
0 Madison v o 6% 1% 33%  28% 22y’ -~
Y4 . .- ‘ . St
- Rutherford 15%7  '8%  27% 234 4 2F%
<7 Teaneck . 23% 9% 38% 213 9%
—_— L 4 — — \ .
. Total: - ' . Sk
v University 7% 9% 33% 23% !8%
Table 8 also indicates. the differences in perception .

among‘tne campuf s, with Teanecl hHaving the h1ghest

proportion of h1oh perce1vens, Hadlson the sma]lest

'

proportion of high percelvers, and Rutherford the

-
I w o~

« h1uhes+ proport10n ef low perceivers.
&.

LoE

}n an attempt to relate the percept1ons of dis-~

~
v

N . crimination -to thn actual status of women at all three
s+ , Campuses, the mad1an?5a]ary of full-time faculty 19?2-73
were examinen (Averaqe salary data were explained in’
: o ﬁTabli ]7, pt q8) " The data show- that a c]ear pattern of

. 5% d1fferent1at1on ex1sts in re]atF%n to sa]ary at all

three~campuses, Jafaing.from $200 to $]600 * - The ]argest

>

‘ d1fferent1at1ons between men and women are found in *
W &

Instructor and 5soct§te Prpfes<on rank”ﬁtheangnt and U

4

W,

Coaney ASSOC1ate Pronssor ranks at aT] three oampuses. ' ..

~

- - - s - . -

N . - . . i “n o "
. - L
AN - R ) . i . L ox L@
RN ’ g e :
. - 4 - . @

. * The exgeptions are in- the rdhks nf. Instructor and«, '
Assistant Professor at the- Putherfordfcampus Where e
“womer earn more than men in thc;e ranks, and in: the’ A

.7 rank of ﬂ;ofeggor atTeaﬁact~whére~thﬁrv”f?hno dlffer- SRR
. ent1a1 g . - 89 R e . L
L @“z‘éu”’w1;<n-> :f.qu“u“¢ f,ﬁﬁ;,ﬁ L W s
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l . . ‘Table 9 :
» T Co , ) Ty
.Median Salaries of Full-Time Faculty; 1972-1973 ' . ,
o 2 @) . @ ®
* R Sex
. Total * 2 " . Differenfial -
Faculty Men ° Women $ ' %
- Fr -~ *n
) t Ll - 4
Professor $22, 300 $22, 300 $21,700 -600 - 2.7
Associate 18,500 " 17,300 -1,200 * - " - 6.5 - ' :
Assistant 14,900 ° 14,900/ 14,100 -800 - 5.4
Instructor 12,100 12,200 12,000 =200 ° '~ 1.6 a
- Madison Campus<' "
Profcssor ¢ 21,900 22,160 -21,000 -900 - 4.1.
Associate 18,100 18,500 _  '17,100 -1,400 ., - 7.6
Assistant 13,700 '14,700- - - 13,900 ©-800 . - 5.4
Instructor 12,100 12,100 - 11, 500 -800 - 5.0
Rutherford Campus oo 4
Professor 21,300 21,300 21,160 % . . <200 - 0.9, ”
Associate 18,500 18,700 . 17,500 © ' -1,200 - 6.4
Assistant " 14,600 14,500 15,200 4700  + 4.8
Instrudor  * 12,300 . 11,700 12,700.% . 41,000 +.7.9- .
R ~ s
' .Teaneek Campus Pt
Professor 22,1007 22,100 <. 22,100° - 0 - )
ssociate . 18,500 -4 18,900 . ,17,300 -1,600 ~. - 8.5, .
Assistant 14,900 ; ! 15,100 (14,100 -1,000 - 6.6
- Instructor 12,000-° " 12,700 - - 11,100 ‘
- , I " "’/Ir_rf
] N . /.. .
r *. !
-~ ' H 40 i . v N
‘ . ' * ) . ' .t’ ; S
- - - . . L] n,. ‘e ;« "." . ) e
Coan » ‘ \ i . ,‘( . ‘ ' ; . " ; N ‘.
S bt - :
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‘\\The high perceptions of diﬁcrim?nétion of
the Teanec viomen . more near]y resemble their actua]

status 1n50far as sa]ary i€ concerned, tompared_‘

v actual status, ( The ap ent simi}arity,of the
low perceptions Sf\discrimination.of Rutherfprd

women and theif‘actﬁél salary status should be"

5

considered in liaht of amother statistic. That is,

~

_he relative proportion of wbmen in each rank

. at eath gampus show that & hiqher. proportion of

»

N\
Rutherf rd wompn are maintained at the rank of

Instructor, a]thounn given h1oher sa]aries (See’

N~ .
Table 7 . 10) U

.

A

Rank Corre]ated with Penpe1ved D1scr1m1nat1on

~

JLen rank was compared w;Xh the percept1ons of

d1scr1m1nat1ons for the Un1ver51ty\ there was no . .o
.\\.

lear corre]at1on between the deqree of H1scr1m1nation\ \

N

pe ce1ved and ran? .- except &t the [eye] of\Professor,‘\'

highest pe(cent peréeéved'discrimination.

~ .
Howuever, the Professor rank split into two extremes:
= . : [} . . ' ;

N Ry
.
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€

1]

half perceived strong discrimination, half perceived

little or no discrimination. ©

Table 70, Pank Correlated with Perceived Discriminatioﬁ ’

high ~ dow
_ 2 3 4 5
Professor 505 0% 0% 259 354 ‘

Assoc. Professor 18% 54 2]% 32%_ 149

Asst. Professor e 119 49% 14y 17¢
Instructor 15% 8% 15%  31% 31 B
/ e “ )

Io general, the lower cenks perceived the least
amount of discriminetjon, with'6?% of Instructors
perceiving 1ftt1e’or nt discrininotion, compared with
313 of Assistant Professofs and 46% of Associate

.. Pro‘essors

This pomtc up the fact that at louer ' S ' ./
institutional 1evels throughout the soc1ety, whether : : /.g
. . /
academ1c or general soc1ata7 1nst1tut10ns, there is “

’v.an abso]utely smaller percept1on of d1sadvantaqed pos1t10n.
- ’ In fact, in the case of this study ]ower ranks also 1mp1y

restrtcted 1ntefactlon and 1nab111ty to percelve the full - .

age

tent of dlsadvantaoe ThIS coanrms the soc101091ca1

! find q that a broad range of. 1nterc]ass contacts lS
« W

. 24 -
: essentiale : erceptron-of one's own, class.’ Atx

__the h1qh end of the scale, 27% of Assoc1ate Professors, . T

o0 23% of lnstructors, and on1y 20' of Asststant Professors .

* ‘e

o . ) _

. . . o ,

! . ’ . -
o i o - L B T L
.-, - m‘.a--cv,&‘--’f -{ L AN - - - 2 . ’ & \.
’ - N . N . . '
) ’ . |
bl N »
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“.in perceptions.of discrimination it is necessary to

" .28 -

. -
-
.

‘perceived substantial to high discrimination. ~The lack

of correlation between actual rank and degree of ‘perceived
discrimination implies that they do not perceive their,

rank as evidence of sex discrimination. While it is

"difficult to generalize because of the small numbers,

there ig,a tendency for higﬁer ranked wdmén to be more

aware of the clustering of other women in the lower ranks.
Nor does tenure distinautsh thés% who perceive

a high degree of discrimination f}om those perceiving

little or noné. Tenured women are.not more likely to.

gérceive high discrimination when compared with their

non-tepured colleadues.. . .

Therefore, in order ;o'understand the variation

ago beyond the traditional rewards of salary, rank,.
and tenure. o ‘ n )

VII.. Sex Awareness in Career Choices - Resnondents

.

were asked 'if they were aware of sex as a factor in

selecting their major, gqraduate school and career,

“choice.:

’

In most cases those who perceived little or no .

dise¢rimination also saw little or no sex awareness
. ,

in their career,.major or graduate school choices.

ot

They insisted they chose their field because of

»

interest only. However, many of those who perceived
. ! , ,

Tittle or not discrimination did indicate keen aware-

ness of their sex in choosing women's schools; fields

k4

1 e

A _;n,_j;;ésu~_i '“_'"4“ T

. st

I »
. [ . Y
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populated by women but led by.men,NT%.e., biology,
chemistry, business adm1nxstrat1on or mathematlcs) o
Th1S\latter group, - women in 1arqe1/ mate fields, ﬂ
pride themse]veS'on_havinq met the challenge of
being "one of the bovs". "Those “in the-'femaie"-
professions felt cushibnea from discrimination
because of their majority. '

On the other hand, éhe tendency of those
perceiving sex awareness as a definite inf]uence'on
their cho1ce of ‘careers, was to report a h1qh degree
of percelved dlscr1m1nat1on in acadene in general -
and at F.D.U. These women saw sex- segreqated schools
as d1scr1m1nat1na against women sinte the fema]e :
professions would sbeh to have lower status a]oho 
with the women hho.popﬁla%ed these'fi¢1dsL Thexﬁmqle“
professions® were seen to have channeled women out,
particularTy from medicine and law, ;nd‘fqrded them
to settle for te]atéd fields such as biology, chemistry
or the,soc%a} scienées. Women in thé;e professions
"whe,perceived high discfiminatién and high sex aware-
ness cited d1ff1cu1t1es womén haye in enter1ng qraduate
schoo1 ma]e doubt of their ser1ousness and cpmmitment
to’ a career, and resentment hy male graduate students
of the exceptmona] fena]e student*~the “parceli1nq
out" of doctorates to "women.who don t need them as‘

<8 . “ ?.‘ < _

< . -
much as meq..




‘T was told 'You don't need a degree’ nou. -
You're young. Yau have-a Job a husband.
You're relatively vea?thy . .

Another group of’ ‘women are those wha perce1ved
Sex awareness with no d1scr1m1nataon because they are

[}

benef1t1nq From the .recent spurt of ‘interest in re-
!4
“,Sruwtlng women at higher 1eve]s. They are being.

encouraged and welcomed into professiona] schoels ’
and administrative roles elsewhere and they are
“ep]ann1no to leave the Un1vers1ty=because they do
not see comparab]e opportun1t1es here. .

An unexpected finding to the OUEStion testing .
percept1ons of sex awareness in maPlng career cho1ces
was’ the large numhér of vomen: it a uq1vers1ty s0ch
as Fa1r1e1qh D1cP1nson vvho had or1o1na11y wanted to.
§go 1nto med1c1ne. Some had progres$sed .as far as pre-

med hndergraduqie worP: others had, been discouraged at

- much earlier staqes These data he]p exp1a1n the d1ffer-

- ences in the percenbages of yomen 1n the medlcal pro- <
fess1on in countries such as, the Sovfet Union, where
in 1963 75~ of doctors~were wonen compared to thé
Hnlted itates where 1n 1965 only 6.7% of doctors were
vomen. ru]tural mlspercept1nns keep women out of
f1e1ds in wh1ch they flourish 1n other cu]tures.'

P

(Med1c3ne.1s the area 1n wh1ch the greatest d1fference

25
preva1ls between the “ﬁ?IFd States and other countrles.

~

- b
. . .
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- Homen in our sémoie also ?elatpﬁ having heen turned
Vaway frqm chem1surv, biochem1stry, biology, 1nternationa]
d1p]omacv, ]aw and art.- Those women who reported having
been d1ssuaded from medicine, cur1oUsly enouqh wound up
in a var1etv of'other fields such as chem1stry, language
Enqllsh socaa] sc1ences, phvsﬁca] éﬂucatlon, fine arts
“and bfo]cgy.( The reasons gqven for having been detoured
included fipagcial oﬁes, sbch as "not feeling her pafents
should spénd'that kind 2% money for a girl". Ope woman
vwho vas 1nteres¢ed in. ;ned1ca] shcool said: '

~ -~

Thevre was no money available from the family.
It was -impossible to aet a job to.support her-
self, there were no scho]arsh1ps for women inm
. m9d1c1ne and few women in that field. I would
have had to get a job-as a waitress and it -
wouldn't have covered the costs. I-couldn’'t

b V.Y‘go out on the.loading docks and earn enough

money as my younger brother had, so I chose

~a curriculum at the underoraduate level. which

< was open to both choices, pre-med and physical

ed. 1 received the B.S. - the same as for the
pre-med. I still feel I could go on:to medicine

~and have even contemplated doino so. I would
have to. stop teach1nn, however, or I am perRwps |
too old.

=

"~ Table 11 reveals' the diffgrenées in perceptions of

.

PR ¥
sex awareness among women at each campus.
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‘Categories 1 & 2 have‘beeh comhined as'hiqh perceivers.

. . of dlscnlnlnatlon, category 3aas modierate and categer1es

-

’ »

4 2 5,as Tow perce1:§rs.
wonen in the sdmple (54.5%)

. . ’ --The majority o
- shoked sex ‘awareness in selecting their major, graduate
I school, and career.choice. Hoikrever, the highest

combined category (22%i were those who perceived littTle

4 L .' 0l * - . . ! ! - ‘
“ ’ or'no sex «discrimination and no.awareness of sex in

. o making their‘career choices. The high perceivers
. 5
“rarely denIed sex -awvareness in the1r choices: (19 5% ) .

+ -

Madison women had the;h1ghest percentage of,w0men .

. S contehding no sex awareness /(35%). Their percept1ons

- - of sex anareﬂess meant be1nq in a women s f1e]d ,They R

were in. the1r fields because of 1nterest orrly., Rutherford

" women hﬂd a -high’ PErcéntage of sex awareness (72 ) 0

-

but a 1ow percept10n of sex d1scr1m1nat1on ' The . ; :

- 3

. stewed distw1but10n reflects the presence of the e e

Nursing Department, in thherford;‘whfch is .an a]l-

female department. The nurses are an extreme case of .

. 1

- . underperception‘of’sex awareness:”‘ﬂone df"the:Nursiné -
respondents fe1t they had heen chanheled into a female oo

. N profess1on, but they chose Jt know1ng the buTP of
,nursesfwere women, bu; d6m1nated bv .men at superv1sorv-

‘execut1ve levels (hosptta? adm1nrstrators, d1rectors ;=ewm~* -

! ~of personnelsandsdoctors) There ls a hlgh percentaue 7—5-;im e
. of women at the rank of Instructor in the NurS1ng S ﬁ, T

uiToxt .mmnm . . B * Iy
v . . 2
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Department’ fhey'pointéd out tné efforts-to retrntt
; men novw, but "mbst men are married and ‘have fam111es o s
and cannct afford to be qurses". This po1nts up
an. irony: that the™ s1ng]e most sex- typed occupation
in the UnTted States has made extonded efﬁorts to

pract]ce Affirmative Act1on. -
The nurses ‘who perceived.their own .income das - i
supplementary deniedfthat‘diSCriminat?on abounds.

Nursing faculty tended to set stronger limitations

on their involvement in professional,associations

-

than did other faculty-womazn. One woman said, ' . -,

“If I wanted to be“active,'my voice was heard."

Their passivity was notable, particularly in.relation”

to the medical proféssion and its influential activ- - 7 ..

ities. . Y - \' ot . Lo “"‘. . A

‘Another respondeH "At state conferences,
- < - *
Co women areé’ not as 1nterest°d or.as willing to g1Ve

the.t1me.to‘attend or assume 1eadersh]p. - Again-

their passivity contrasts markedly with medical . .
. societiesy another inditation of subordination in the’ < -
Lo T career line. .
- - 8 .

Many women at all three campuses discounted. sex
.. awareness but revealed in their interviews contra- ° . .

- dictory information.

-

_Examples are: SR - _ : N

S - Sex was not a factor in my choice (but) there . °
Lo were' qnly two women in graduate school ¢lass.. :
‘ There was often teasing from ¢ther students. -
- My parents discouraged me from the field of . .
Internat1ona1 Diplomacy. , g '

o ,3 T _lg_m SN Hv_m_
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. . My decisions were not affected by .sex..(but)
o ¥ went to an all-girls' school, where there
" were no males- in ctlass, . L

. ’

Another woman in the Eng]ish Deuartmeut is

L

tradltlona] and sees Enqllsh as a trad1t1ona1 women's -

f1e]d She was not consc1ous then of the sex 1nf]uence :

on'her choice but novw she is more auare of the poss1-

bility of subtle 1nf1uences thet mlght have prevaiied E

because she is a female. ThHis woman 1s an instance

o of how rising through the ranks. heightens.sex

»° awareness. . ‘ : \

-

“

.In another case, a woman experienced'discrimfnatfbn

*

against women in medieaﬁ technology and therefpre

N

changed to ]anguaqe. She "personally Qever fe]t'that;‘

language is a field favorable.to women", “but .denied ~_

4

.. .a sex inf]ueﬁce '"Pract1ca11ty alope: 1nf1uenced n/

choice of major," she declared This is Suqqestrve

of the"unconsc1ous altering and fa]sification of

<
-

mehdries"that spare individuals from,the painfulness of '

\

n et 26 TN N L
Tost aspirations. - , ’

¢

.

. £ )
Many women who perceived no sex awareness in their

N ~ . - v

-~ choice of major or career did.ekperience their first o

discrimindtion as women at the graduate school level.

Two women were adv1sed that' thé way “to succeed in .

graduate schoo¥ uas to sleep w1th a prafessor.

»

Another conc]uded-that a "sugar daddy" in graduate -

4 ’ ‘. -

[




~

AN

i

t ¢ - . N L . ¥ N
women revealed and the contradictions in their state-

. influenced many of.the choices women'facu]tyrmade.

’/’ " -
: S - 36 - .. L
., . B * ¢
, .
. .

-

s

school helps for research and publication. mne -
psychologist stated that‘few women vere in gradbate

school K- her fie?ﬂ for women were not accepted as

.?.', ¢ ﬁg

eas1.y Other ‘women in male- dom1nated f1e1ds chose,
them because khe/ feht that they were more prestlgious
lthan similar fema]e’domnnated fields. One biol gist

»

said sex had nothmg to ado 'with her choice but 'be1ng

&

.a woman I selected a school where B cou]d york Mart-

t‘lme".” . -y . )

. + ~ -

Summary of Sex Awareness’ i i

The responses to this.question were ‘particularly , »

- ’ ‘ »
- -

interesting in terms of “the 1ﬁck.of awareness many -
: SR

N ‘ .ol ‘ ,.
ments giving the reasons for | their choices of’hajor.

career énd'graduate school: There was 11tt1e or no o

1nd1cat1on of encouraqement by prqfessors in; graduate

N

schoo] to help breuk free of societal expectat1ons.

.,

Thus, a pattern of linked d1scr1m1nat1on emerqes,,

from graduate schoo] through career. . - ,

-

Actommodat1ng careers with marr1age and ?ami1j

These decisiOﬂs ranged‘from ghqosing the closest
graddate'school'ﬁ§ accepting part-time status'as'
student or facu]ty member wh11e the1r.ch11dren yere .

young. Few married vomen were awaremof the d1fferences

« .

in career-home .burdens between themse1ves_and thelr'maTE,'_
. . - - R "




ch]eagues and betueén‘them'ana’thenr husbdnds, ‘In

\

fact, a fee]ﬂnq of qrat1tude comes throuqh»from many

v

. who.felt pfoud that thew had been able to ach1eve

Un1vers1ty facu]ty status at. a]] -

:\
. .

» Recommendations:

'
ot

.. F.'D. U. must recognizevphe‘damaging effeets~~
on women of'tne afiembt to discount sex awareness -
as a factor. th only is den1a] of sex d1scr1m1nat10n

'uhfa1r‘and wasteful of human resources,'it 1s now

" #1legqal. S ’ o

.

, '
¢ P

'

a 2. Increase numbers of women faCu]ty at all .

N K}
~

1lévels to serve as role mode]s for.students to stop

channe?1no them 1nto fema]e areas-and to give v1s1b1e

N

a]ternatmve life sequences

)___.

-3 -

: 3.. Engage men and women faculty 1n d1a1oque
about uomen s status,c§nﬁ\$bout the statds of men
(there are male marg1na]s“ who might become female

!

. allies). = |

' ' 4. The lniversity shgu[d extend résources and

:':;facilities to a women's cdueus to disne] y al.st1c
1gnorance and ralse wamen's consc1ousness o f 1nst1tut-

1ona1 barriers to success, and to put an end to

1} 7 -

women's blaming themselves for having fallen shdrt of

. marks set by men, who .have not. had the home-career

s

.conflicts women have experienced.
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In searchaﬂ@~for tha‘varaous féctors that mlqht

TR

account for;percethons of women ‘at F n.g., the .
f\ ’ "‘ v #' L]

quest1on of marItal status produced some of the most

[y

compe111ng ﬁns1ghts 10@0 the d1ff1cu1t1es facing, .

profess1ona} women in _Américan soenety today. Intor-
o]

"v1ew data ,are c]ear and eonc]us1ve.on this point.
4 f ' -

Whether women perce1ved v1rtua11y no sex d1scr1m1nat1on-’

Q ~

*

at th1s Unj vers1ty or uhether they have experlenced

(2

the most extreme f5rm$ of attempted term1natlon and'

denial of promotion, sa]ary and tenure, there are

universals that.emerqge beyond question. L

'
k

Academic women here ane str1v1ng m1ght11y to

cope with the demands of home and career, There
are those who -place the1r respons1b111t1es for be1ng
a wife and mother flrst but ate\determ1ned to fulfill

9

"the ir career comnitments w1thout sk1mp1ng in fu1f1111ng
the1r roles at home. At no po1nt are women made to

ot

fee] that theyv have as. much r1qht to their career as

A} .

ob11gat1on to their husbands. They treat the1r right

to a career as thouqh it°were a pr1v11ege g1ven to”

?

o them by "spec1a1 daspensat1on" : Oqce women have child-

ren, it is expected by most people that the woman will

1
S -~

become home ~centered’ to the exc]us1oﬁ of any s1gn1r1cant

'
5 4

capac1tv to funct1on in the1r careersd l , .




- The caseg, studwes of ‘women w1th 1nterruoted L w

career patterns reveal qxamp]es of vote. “One ., < ... o -

r

examp]e is a pattern that appears to accompany low—

.status uomen 2t the Un1vers1tv, 1t often ends in

5 » L ] -

»

terminatiow and,is.as fo]]owsa . : § -

"I had had $ix ch11dren, 3 aaing aduTts, in

. addition to my husband and myself to caré . ' . . 1
., . for. I had no outside help. At the ,same ' ° :
time I. was pursuing araduate studies and o )
working part-time in order _to pay tuition v ‘

forcgraduate work. I finally attained a

"part-time position at the University and after
... years noved into fuli-time-status_as an S .
N 'Instructor ’ o A

Th1s Instructor has s1nce left the Un1vers1ty S,

emp]oy for a neighboring co]]eqe because progress

- toyar? the doctorate proved too slow to avert a . f
’ oy Y : .

terminal contract. DNespite this obstacle course, ’

her attitude was: ‘ » » . Lo

- . IS

'"I like most vomen, have been meticulous . .
about meeting caregr responsibilities. .. . . o
I'm not late for classes. Women feel ‘ o
they have to perform extra-well to ' ‘ )
measure up.' o ’ , .

.. THis exemp1tfies'the extent-to which women are e ¥

reLUctant to.view themse]ves as possess1nq any r1ght o o
to fam11/ income to educate themse]ves touard profess1onal @
goals. It a?so i1lustrates the tens1on under which S
they Perform, consc1ous that they are women but sb ( g
unconsc1ous of the1r hand1caps in being women.' ' .
’In another examo]e, one woman stated that uomen t: ’

should accepf 1ess money'for the pr1v1]ége of be1ng

ab]e to leave when the home denanded her. In answer
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N L N .
to a question about maternity leave, she replied,
"I usually have my babies in the summer. Women who

1ant equality should .ask for no special favors."

Hhile this pattern of planning pregnancies around ) L

vacation periods seens b a]eht‘,no oiher-womén )
embraced the role of childbearer with quite as wuch
alacrity! ' |

" A more commom reaction to the hone/career conflict

4

was the. recocr1t.on of the cho1ce betueen the pressUres

of vork lead1no to mar1ta1 tens1on er the stu1t1f1cat1on

T~

of being confined to the home Nh11e it was adm1tted

thaf there was 1nsJ$??ET%ﬁ¢\ElEf\to do research and -

attempf publication beefuse of tﬁg\ﬁdélijonal home/
mothpr role requ1remnnts, most wbmen accepted this as’
a persona] hurden, not d1scr1mination against.femalgs’

. Which is built 1nto thp sysLen , B

L

~a

. “such—woman who sees no sex d1scr1m1nat1on c

\n general, or at this Un1vers1ty, eted thqi "women

muxt, cerry their full shg : the\lgigyigi\-rové R
_ theiXx perFormagce ‘reqardlegs of sex." "-_ ignores, - 22

the seventgen vears~she spen garing ‘-rnfamily ) _*Yf "

A D N N\
and .the ihriRitions of proTessidya

’

growtyy undoubted]y

..

created by the Yack of fuTl-time [on-td\ career

durinq_thdse ydars.\_She prides herse]?\ﬂn Der-

s1stence and. lack of thex fear 0 fa11ure, w1}iq\\\ .....

recogn171ng that by de]ay1ng er, ¢ eer, she aVOIUe




the conflict to which her peers. are ;quect.
Parital status Was/responsible for many home
and/or‘eareer crises. Many woméd vere tQEned dodn
B; graduate schools because of being darried and
hav1ng a chlldke_Other women stopped oraduate schoo]
when they married. A p5/cholon1st reported A-level "‘~‘ ;i
graduate students for.uwhon qraduate‘stud1es-heye re-
eu?ted in divorce. Some hushands actively disCoureged~

wives from pursuing qraduate study. One husband said,

"I won't give you any money for jt." This woman‘had,

taught piano in the'past,-and she resumed giving

-~

" Tessons to pay her tuition. ) - ;[“ e *
Homon m1thout percelved hpne/career conf11¢ o

s

were notably in the m1nor1ty "These noted the1r
-hushands' actlye Support and encndraoenent, which was
" perhaps the insttumental fagfdr in avoiding ‘the per-

., -ception of such conflict. P N =
But there were many -vays in which women were .

pe ized for the1r marr1ed StatUS Th1s uas, in two

TN 1nstances, at the h1r1ng 1nferv1ews and in salary -

negot1at1ng comm1ttees Th1s latter arose in tne
—__.
statement to a woman that they suspected hqr of not

fightjing hard enough for salary increases begause,

they felt, she Was mafriedland pbuld depend on her s

_hushand's Income. Anofber voman comp]a1ned that the

§

male deahn who 1nterv1ewed her to]d her that, "he ) RN

N N

dxdn 't want a married’ uonan hecause she m\ght not be = - -~

!

‘respons1bTe enough; she would have-a comm1tmen; to - 'l S e
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her family." Yet later in the interview, -when asked

“about personal experiences of sex discrimination, this -~ -,

+

. _ A o
woman vho has been here seven years and achieved

ténured status, said "1 am aware that women's . ?

s

«Salaries are 10ner than men 's in academia and. that men

are preferred in h1r1nq, but, I never personally %

'srperienced prejudiee,”

The most common male reaction to marital status

was to reaard the wife's career as 2 second income:

Whether at hiring, in relation to promotionm, or the -

granting of a\dbctorgté, voren qbqted~statements

w

from male superiqrs,isuch és,."YoG don't-need a degree *p

conow.. You're young. Ydy heve~a jobﬂand a husband

-
3
- :gV& *
R

ahd that keeps you reT&tiye]y wealthy."

. ., In this-same case,~a* Ptacement Mirector was no help’

in finding a job. He stated, "You have a husband so

v

v

¥ou won't starve. " Another respandent uho had similar

% ~ \

exper1ences nofed "Im tT??ﬂ of the repeated references

to what do yOUnneed the money for' or 100k at her

‘bia car_and her fur coat.'" \

.-

-

- The marital status of men -.is never discussed in

o
™y
N

the same terms. " In fact, narita] status is considered

an advantaqe to 2 man when he is h1red The jo-

fa

«.*

stab1]1ty attributed to men by v1rtue of their marxied . :

status, is reversedJ for women wvho are married. ,For i .

women, marriage and job instability are perceived as
s ¢ ‘ .

synonymous. - . : L : .

57

.
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S1ng1e vomen comrplain of a d]fferent klnd of

diecr1m1naf1on The expectatlon of them is that,

‘since they do not have a husband and ch11dren, they )

should be available for a¢d1t1ona1 registration duties

‘and difficult schedutes, . Hany of the respondents saw

young s1ng]e wonen .as the mast d1scr1n1nated aga1nst

since their image was one of unre11ab111ty ‘If they

were mot married, they were presumed to be looking'’

for a husband. Or they were seen as sex obJects

-,

_IF they had not yet had children, fheyaﬂere assumed

o%

to be likely to becone preqnant. ir

.. s I ;
Marital status ctearly.elicits differential treat-

. . - . ‘ . % .
ment ‘of women. Married womén are expected to be ‘mobile.

\

if iheir*Husbands reloCate. -Married women are not

-

seen by the1r superiors as the bread w1nners of their:

fam171es and can therefore be treated thouohtless]y

w1thout_th§w§ense,of personal rQSDOnsibility that o

v-

often results in the retehtiqnyof margiﬁa?'men.

Another common syndrome wss that of married women .

. . . ’ s .
- Wwhose careers vere delayed - (in one case, as much as

)

thirty years) and whe lost their husbands hecause of

their careers. As one woman put it, o W

I'm a profess1ona] in spite of everything
put in my path. I carried everyth1nu, house
children” and school. My marriage began to :
fall apart when I started to pursue a Ph.D. - '
The marriage probably would have survived if
— I had been content to operate at'a lower . .o
educational level, . . s ‘




: , _ag .. L .
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s ; She says that she is not bitter ; Just detenhined; '\ ' L
_She fee]s ner situdtion -in .pursuing a career 15 - o 40{
normal -for many vomen. o ] ) T 4

- ¥ A

Several women on terminal‘contraces have felt
extreme discrimination from their gepaftnents for
having taken maternity 1eaves:*
* In one case, a leavé for maternity was folTowed g

by a terminzl contract. The woman declined. to take

her case to the Grievan Fomm1ttee aoa1n, even thouqh

o ’ she had appealedkher case o the same prob]em the

. . - previous vear and h@ﬂ hon._.She fe]t the source of. .

her.problem was her chairman's.lack of sympathy toward

marr1ed women 1n acadene, ahd that it would generate
3 SN . N

fqrther\hqst1[1ty if she won and stayed .on% She
feels she can find a much more interesfing‘pért-time
posit%on. She, as With ‘so nany;wdmen, has oijods]y ;
not"neighed the d2mage inherent in removing herself

-

from a2 full-time tenune-career track.
- o ¢ 4 wa e’ N

. The fear and weariness’ of flght1ng these battles

runs throughout manv of the 1nfervaeus . :

S k What the feminists refer to as the “super woman",
(wdmenﬁwh overcame all societal and 1nst1tut1ona]

.barr1ers and won, and who carry home-career burdens a
— . :throuqhout)‘is found at F.D. U.. At lease 8 women stil
emp]oved have been given term1na1 contracts at same I ‘

poant in thelr careera at F.D. U and won. How many

. . . - [ LI

. A , -
“ *ox Cond1tlons untter which such leaves are accorded . .
will be dzscussed under Unlver51ty Po11c1es. , - '

4

-

! ’ «_ e et e e e e e e — - R
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-"45,-' ¢

were unsuccessful-in fighting non-r;ﬁewa]ﬁand terminal
contracts ard have geft the University is impossible to k’NX
déiermine." | |
— Those who eeciqed'nbt'tg fight can be vieved as
retreat¥sts, who.in the face of uéfavérab]e\eya]ﬁai
tions’cﬁose,to,withdraw ffomkthe fray. Oftentimes
. these are’the greatest victims df:oppreSsion “ As -
Paolo Fre1re declared the’ po1nt of oppress1on 1s most;
perfecf wheﬁ the oppressed den/ thev ‘are oppressed.
There~1s a-prevalence of "p]ura11st1c 1qnorance"
amona the women faculty at F.D.U. They”are laragely

.l"‘

operating im a vacuum, unaware of their personal status

as related to those about them, either men or women,

+ in other departmehts Frequent]y .they pride them-

-

‘selves: on the1r single- minded devot1on to home and

. teachina thelr otn. classes.

-

Whether singie-or married there .is nc question -

in the m#ngs of the women 1nterv1ewed that the house . Ve

@ - P - T .

"< s the woman S respons1bﬁ11ty Th1s is not a ~new . -

' §,Jd1sc0very, since one facu]tv .voman quoted the f1rst 3_‘ "'*‘;

&

‘woman cha1rnan at Co]umb1a as stat1ng that %omen .

could do a'lot moreg1n the acaﬁem1c mor]d//“1f on]y : , :
« “ ot 3 . N
. they‘had wives!" fen were def1n1te1y seen as more free y

to pursue their careers.‘ ‘In the case of a home/career, . L e
- » & °
tonflict, there was ﬁb question that it was.legitimate =~ -

-
L) .

7
Jgr a man's qu to 1nterfere with hvs ram11y, because

. ™

"hls mb]e 1s to support the fam11y for status and
L) P .

| 60 . i
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monetary gain. The women, on the other hand felt
. " . qu1]ty about sueh p actlces as "farm1ng out" ch11dren_ (/i\ i

. . in camp because of aving to worPt'or the summer. ~ =\ .
. ; \

\

- D eshite tr1s duaT ‘burden, women felt that 1f a voman \

*

can handle. a career and fam11y, her»career 1s more

- .~ valuable to the fam11y than a st1f1ed stay-at~ home S

wife. . M' ‘ o o A

Studles have sh ovin marr1ed men to be the most
product1vc, amonq’the eorre]atuon hetweén sex, marital
status and product1vnty.v lhy women have difficulty.

ffndinq time for research and writing is. easily under-

stood when the pattern of home respons1b1]1ty is
exam}ned in depth Another manifestation of \
difficulty for married women with children, especia]iv
divorced somen, wvho have the total prob]em of coplng T e
with family livina and uorl]hg it 1nto the1r profession,. - .

is the lack of recoon1t1on of the dual respons1b1]1ty

. { of vomen. Supports are: rare]y prov1ded by the

AUl
$

L L 1nst1tut1on for marr1ed uonen with ch1]dren Th]s ‘

is *particularYy hard on d1vorced women, who are sangJe
' I

~ ,heads of- families. For example, one woman requested
U > .
N ‘babys1tt1nq fees as part of her facu]ty qrant in-aid. AN
Th1s Was reJected and she was’ unab]e to pursue a progect e

s

that had otheru1sé%been approved" Another\woman would

- .o

.1ike work time off 'to do research hecause personal ’

Ly

.t
»
. R ¢
- - LY LY
g .
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““that it is 1n1m1ca1 to Untver31ty policy to have

) . P
‘ have'assumed fhE‘major responsibi]ity for them.

S

4

'

.xhich at al] pexta1n to sex, mar1ta1 status or .the.

L.
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comm1tments at honme prevent cons1der1nq it now.

Yet, many of our faculty women- fe]t arateful for . -

) -

the opportun1ty to be fu]] time profess1ona1 women.\ B

The answer &oes not lie in ch11d1essness, s1nce

o

marr1ed womeh viho have no th1]dren are cons1dered

¢

deviant,

and are sanctioned accord1ng]y.

& £y

Summary of Marital Status

¢

) Homen of every status perceived marital status to

be a fac*or 1in sex d1scr1m1nat1one

Hhether single or

married, wpmenfhave the responsibility for the home.

here there are o]der handicapped relatjons, women

N
'

Yet

most vomen perce1ved that women .are more consc1ent1ous

~

profess1ona11v and tha+ thEJ are eager to prove '

that they are performing on the same level as their

male colleaques.

<They are on the defensive from

-

the moment ,they are interviewed for a possihle ‘_ - )

position. They spend their careers proving they can. : ¢
hand]e both’ ro]es competent]y, tonformlnq to a . " b
superwoman"'lmage.

4

. ~
?

1

Recommendat1ons

The Hn1vers1tj must promu1gate the directive - = °

'S -

‘1.

L3

cons1derat1ons enter

«©

into- the hiring of any. person,

. L

number of children. o o -
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information_ngt reouired on vitae nor has it any
right to be raised in any comhunic&tioﬁ, verbal or
- written +in the-éoufse of the hiring process, until ~
aftzr a final decislion is madé.’ The directive should
also inc]ude<fhat sex, marital status,qnd‘number of
éhi1dren must not enxer into determination of
contract cont1nuat1on, work performance, e116:b1]{ty
for tenure or sabbaticals.

2. There shouid be 'institutionalized f]e;ibility
to encoﬁrage young ﬁarrfed vomen in the ¥u1fillment
.0f home-career commitments. Reduced loads shou]dmg;”
provided after the birth of children if they are
" desired. These should be true pro-rated, part-time
full status bosi;ionS'with bropor;iogate shares’ of
‘fesponsibi]ities to degartmen} afid colleqe, with
commensurate benefiféwénd sélﬁr;. o -

3. At the optién of .the individual, a "stretch-
oat" of the pre&te;ure per&od Should be ava1]ab]e

4. Recogn1t1on of the d1ff1cu]t1es, part1cu]ar]y
i“fdr mar§1ed women with yguno~ch1]dren meeting career
commitments,would jnc]udéﬁthe establishment of child-
care faéi]ities on‘campus for pre;schd%i children..

: Many colleges have inauqurated<ssuch facilities. Such
a facility could afford’the*Coi]edé of Education a

laboratory for early ¢thildhood development, and give
. R

"o
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Psycholoay an bpportdnity for observiﬁg Far]& life °
development. Chi1d-cqrelﬁou1d eﬂab]e/jﬁ) gome
students‘toicéntinue their education, (b) some womed to
return ;o full-time status, (c) attract mindrity

women, (d) provide quality cducation for children .of

- 3

all cons;ituehcieS'Within the University. -One
neighbo}inq school, Ramapo College, -has established
such g.center, staffed by professionals, for the child-_

IS

ren of ifs students, faculty and staff{ T

. i IX Preferred Activities

< ' Respondents were asked to compare their actual

time allotment with their preferred-time allotment - =~ -

. .

in the following areas: tqgchfng, counselting,

- @’

ﬁ?search, etc. UMomen faculty member; are,_for“éhé
most part, well-satisfied with the appoﬁtfohing of
their time. Their first love is teaching, closely
followed by counse]ling_and advising studénts;

~ . Their major percei;ed problem is finding timeito do

résearch and writing, for which many would'he]pome

+

Bl

the opportunity. .

Most women perceived free choice in spending more
tiﬁe’than men at student counse]]iné anq advising, and : .
Tess at_commit;ee Qork, but a su?gtamtia] numbgr'iée
‘this disproportign as‘thg resu]fkof‘paqgerns of sex
&is&rimination._.”omeﬁ generally felt that men are,

- ' more involved in certain committees, often to the

detrimeht of student-faculty ‘relations.—The men were
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seen as e1ect1hq themse]ves to the most lmportant

committee pos1twons uhere actua] departmental” co]]ege .

or university- power is w1e]ded and f1T]1ng %he rema1n-

)
~ N =

ing s]ots U]th enough wormen ¢o Jook respectab]e.

Vormen would be- aopo1nted as secretar1es to conm1ttees

[

an occaS1ona1 chafrwoman of an 1mportant educat1ona]
pollcy comm1ttee, oK a ]one member of a faculty

status or arievance comm1ttee.

. -

It 1s prob]emat1c whether thé averaqe woman has
come to accept this underut1]1zat1on of women on .
comm1*tees%/eeause she bas1ca]]y does not’ va]ue h_‘ .

— / .
the activity or because she has rare]yi!!en asked.to ®

'

N T contr1bute her efforts to a prest1glous comm1ttee. .

AR Many who have served comp]aln that their efforts vere:

"5,' not product1ve, e1ther because men undervaTued uomen s ‘i: .

v contr1butlons or because he adm1n1stratlon -did not

s

gct on recommendafions made by facu]tv commwttees PP

The d1ff1cu]ty is that free ch01ce or not commltteea v
N

] S

;o . service is necessarv\for evaluatbon as a facw]ty per- o

- ' son worthy of rewards of¥prbmot1on, tenure or cont1nu-

H

ina ﬁppo1ntmentu*and women often m].c,perce”m T
L - this becayse models of othet wbmen are absent:

t-One woman, for examp]e, said she preferred

-

e academ1c dut1e§ to adn1n1strat1ue "The ]atter are

s,

‘too much Tike tak1nq care of" a house. "Men expett

- . to rise thnouqh adm1n1}¢rat1ve jobs), money and.bower."

-~ > . . N . . —

_— - - v - ' . , )

L C. ~
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In several departments-men were pcreceived hot :

I .
i .

to- enjoy scholarly work and not §0 produce.much _ _
research. - One woman,. faculty member has done some

‘ resezrch and would 1+ke to do more’ research and

-

) writing but her department thinks this is trivial and
" . “ N . . i , . /r

unnecessary, o ' ' -

- i . . . B . . /

g'fewZWOmen have led important committees .but

v at, each campus these”represented a women. ;

Those have become overburdened and are seeking to ,
. reduce commitment. o ' ] SRR r
A respondent wha 1s a spec1a]1st 1n her area, ’ -

Y

,‘“; .. " devotes approx1mate]y 50 hours ‘a week to teach1ng

’ : and spec1a]1zed att1v1ty uHﬁ]e she stated department

¢

_emen’ do o extra~won1 beyond teach1nq R : g
Y Another women is devot1nq nore t1me to commlttee ) ) .
/ k4

work and ]ess to tkachmq and writing than she wou]d }

prefer.  She thinks:" )t is «the- same, however3 for: most_

“‘;//{T*ﬁhle colleagues, but; "a bunch of them'spend litt]e_' , 'ﬂfl.
) - . t1me teaching and much t1me on comm1ttees, thev - ., '
- * )',‘ ! N c . te '
R 2 & o wou]d prefer be1nq adm1n1strators. They are interested?- *
L. J . t - ' L A * i
S .in the po]1t1cP1ng of the Un1vers1ty.rather than a i
) K R .,——/ . . & ) ’ ¥
. 'subject matter.". . : R .

Rt . - «

There are on the facu]ty, some women'nho have ’

v

R h1oh se]f 1mages and yet are ab]e to perce1ve a high ‘ o

degree of d1scr1m1nat1on based on .sex. How ver, they . IR

~ 0 b b ‘4

. feel that they have sufficient stature to be operat- st:

ing.as free aqents and spend1nq the1r time as they e

-~

A
wy

. vrefer.- Thexr 1nteract1ons have made them consc1ous J - N

. - i S -, - e A

N
- - - s ST T -
~ » - “
’ . . . . - . * . b
. & ° 66’ “ e . A *
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- of the disadvantaeed status. of their séx, both through
. . their own strugqles.and by~seeing the struggles of

; . . . r

other wonmen.

'Vbﬁﬁger scholars who are’ high perceivers are
o
A cognizant of the»diff1cu]t1es and poss1h1e so]utlons

»"

i ¢ .

L v . o
. as summarized’ 5”one S

. . ! prefer three~éoUrses when advanced courses A
E : are taught. .The fourth course could involve" ‘.

1ndependent students. I spend a great deal

of time in 1ntense preparat1on for my , .-

. ' . courses and critiques of students’ work : ST
- ‘ . and keep1nq up with-the field. Barriers

o _ to ‘womeh in rese¢arch are lack of unqvers1ty‘ _

. ' fac111t1es, t+me' consumed in . meetings and "

- not. being :involved: in adm1nrstrat1ve tasLs L -

‘the way men are. . * ’ v

3 LI -
P
. . A - . vc . i 4 o 3

She fee]s that most men are not consc1ent1ous and

&g

Yo

: “bases this on s,tudents‘t,Qnﬁ#a'“!tsxthaf; they cannot

. o
- ~ ' .

: find their male adv1sers. "Reina available doub]y

pena11zes you, The Un1vers1ty should give full

» . -

cred1t for these dut1es in, 11eu of research and -

. ) : ' .- {
wrlt ng." ¢ . . ‘ -
) 9 ' ¢ R
The tremendous concern women show for stude ts e,
- ‘F g o ’
conf]1cts wuth the1r persona] profess1ona] growt ' .

g tance of student facuity %ontacts, but at the same tﬁme - N 2

. q1ves no recaun1t1on to” ‘the t1me necessary to 1n1t1ate"

. ' - ’ T & .

T and ma1nta1n ‘this contact R . AP
L g ;/ In terms of respons1b1l1tj fvr attendInq facu]ty R
o . . . 4 Co g )
R eptans,:one mean noted that, 1ncreas1nq1v, men .o e T

- . ; - - s . ’/‘1_ ° -
. - - R o
A [ ' g Vg B .
- ce .
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don't show up for Un1ver51ty facu]ty meet1nqs or
profess1ona1 soc1ety meetings:and }et they get.
.promoted. Again, 1rrespons1hi]ity is rewarded. '
Vomen with small children find that time for
a researth and wr;ting s very d1ff1cu1t s1nce they
have to make the extra time after the ch1]dren
qo to°s1eep. Even women who were']ow perceivers of
d1scr1m1nat10h note that men do not have te fake

care of the house, laundry, etc. Those weomen who‘

‘returned to the Un1vers1ty Full time after ra1s1nq

their children pownt up the 11m1tat1on5 to theﬁr’

~

. careers because of the mnn1ma1 t1me ava11ab]e for
£

' research and ur1t1nq ava1]ab1e dur1ng those vears,
wh1ch for peh are the most. product1ve years
Most vomen uho perce1§gd Tow d1scr4m1nat1on\ .
. genera]]y a]so d1d hot attr1bute thear a]]otment

. of t1me to sex d1scr1m1nat1on., They were mnab%f to

’ 5
N

. < see that societal and f t1tUL10na] expectat1ons
NNV

produced a c]eaw pattern in which wOmen oenera]]y

had less opportun1t/ to do research and ur1te, gave

@

most t1me to teachhnq and adv1sement and- Ieast time

“

'toﬁcommittee servﬁce.'e ‘ : v

o . e

Severa] women had heen urged to beco ‘ne more~ {,

> active on comm1ttees because of their 1ack of

e

:".v151b111ty to th@ dean, while at the same t1me be1ng

urged to pursue résoarch Uhfortunate)y, sevgra]




-

One of\;hese.ldn-ﬁerdeivens sai

time for research based on rank,

v fe1t that K mate chairman was, e]ect
. —
dEpartment not because of sex but

Ph.D. The only worian - Ph.D: d1d not wan

say, she was devastated with the termination,

.

Summary of “"Preferred Activities" Responses ° - '

‘-l

Most women reported intensive preparation for

their classes and spending a gregt,deﬁT/;t time .

cﬁ%recting papers.’ A]thodqh their commitment to

L _g—-

teaching.isﬂprfmary,‘and they meet their ob]igatiohs

of advisement villingly, realizing its importance

to the total schcoling experience, this emphasis.

. p]ates them in the position of finding research ard
writing difficult. "en are seen as takihg'nore‘ ' s

-= teaching assignments at other school's or at summer . ,
3 \ . 9

.. scheols in order to make nore money.
. . ‘ ) P : -
» Those women who perceived political- discrimination ‘

.rarely attribute this.to sex discrimination, an
, iuterest%nﬁ misperception of cultural eonditionihg. . ' . ;

ﬁonen are expected not “to want to part1c1pate in

olltlca1 actlvatles to the same .degree men- do. * -t
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Therefore, if committae ®ork ang administrative positions
. - - ' .
T~ and leadership in policy making.are seen as -politically
i\\fz;;ZFTnd, wonen are peﬁcéived asABpinq less interested.
Getting women active on comm&tt@es will tndoubted]y

/
prove a key factor in el1m1nat1nq sfubborn residual

v *

forms of discrimination..

*

Pecommendations for Facu]tv Act1v't1es
1) Increased stress should be p]aced on student
eva]u«t1on of teachfnq effect1veness, the criterion

which men and wormen facu]tv favor, accord1nq to

national findings.27

2) Mechanisms should be developed to creaté‘

part-time full status'faculty positions for men aﬁd
wonen for reasons of (ésearch, family or pariial,retife-
ﬁent . Shared full- timé pos itions or pro-rated part-tinme
'pos1t10ns v1th commensdrate fr1noe henef1ts and t1ne
toward tenure are belno advapced curvent]v This woﬂld
al'so benefit m;n uho are comp]etlnq deqree requ1renents.
and/or who are attempt1nq to equalize home- career burdens & .
between themse]yes and their wives. . ) L

3). Women faculty membeks should. be enéoﬁraqed to
chair depaftments;uparti%ipate {n dep&rtnental committeeg’
ful]y, andvdraw upon Unlverswtv resouré;s to he]p them
procure resoarch and pub]1sh1nq opporftunities. The F.D.U.
Press m1ght be part1cu7a;1y hetpful in solj@itinq'hanu§bripts'

and assisting vomen to publish, A “women stholars"®




" . program at the FoD. U Press ﬁiqht he undertaken. AISQ

editors nicht be 1nv1ted to campus to ta]k with vomen

about manuscript prepa¥at1on

»”

4) An ongoing Momen's Lducus should alert women
:

.to‘expand their interests into areas-of administration,
research publishing, with a‘lonq-range goal of the pre-
sence of vomen proportionate to their numbers in every

£

i aspect of ‘university’ ]1fe.

'Departmenta1 Differentiation

Mhen asked the1r percept1ons of sex d1fferent1at1on
re1at1ve to ma]e co]leagues in departnenta1 areas,'wemen

tendad to state cateqor1ca]]y that there was no sex~.

s .

d13crimfnation However, 2/3 of- the women reported one

or ardothser examp]e of dlfferentla] treatnent despite
their lack of identifjcation of such treatment as

discriminatory. Exanples of such discrepancies include:
'T have a heavier ]oad of advisees but ‘h}s
is bhased on rank, not sex. e

LY

Another example: | . <

In.nine years only twice heve 1 had thes1s

advisement, no honors mentors and no inde- +
pendent studies students, ...but this is ‘
not sex di'scrimination. - .

oS

An interviewer noted: .

- As 1 read off this 1list of p0551b1e areas of
dis¢rimination, she shook her head and said,
'None, Mone, !l'one->no discrimination.” She
said, 'tkere is absoluté equality-within this =
sectlon Because 1{° Aas cha1rman, you can see
there was no dlscr:nlnatIOn in the’department '

- L v
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Another woman in that same department also

-

, percewved no sex d1scr1m1nat1on 1n the department, despite

o 4 B

the-fact that she had receyyed terminal contracts~tw1ce
and was in the procesc of f1ght1nq again. These two
women are.in a department in whi¢h women constituted

.ene-fﬁfth-of the faculty.

§<>\‘j\\\\¥\*\; " Even in a department of more equal proportions
PN A . . .. . —~ .

similar discrepancy exists: . #?. s ’ .
The chairman is arbitrary in schedu]1ng
"1 vas d& 1ittle peeved but 1 wasn't ‘
consulted on the scheddile. .I%t.was simply
handed out. However, this is not a sex
y thing. 1I'm afraid of night classés. Its
dark out there and your car is way out.
) He doesn't seem to care how-far you have
to travel. . o e

There wvere several items that women were prefty

[-f
nuch agreed upon as.being discriminatory in favor of

men. One was that_women get- less secretarial assis*-

~

ance. ~Jfost women. fe]t that thex do more pre11m1nary

typing themse]ves. H°n re]y on the department secre-

| o ’ ‘

tary. This is an exanp]e of the extent to vwhich women

w

conform to tfie roles expetted of them generally in

the larger society ffomen are expected to know how

¢ 8

to type even thouqh nowhere in academic. oua11f1cat1ons

are such skills given cred1t

The'second pefteived discrimfnation was that-

vomen were seen to have less equ1pment and . office space

than nen, part1cu1ar1y in departments that were not.

heav11y ma]e-dom1nated. In such departments; there

————

T
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* ~

. was not so much‘ddfferenée’between“and wbmen-as that
the'entire department was crowded. One woman 1n such a
department como1a1ned thaf she was the on]y full-time fac-

- Y L'
ulty member asvod to share a desk with a part-timer. *

..
,Lf .

Several women said thev were, “"insulted by the off1ce
space", that there was so little office space 1t was o v
ridiculous. There were percenved d1fferences ‘in scme o
departments vwhere senior men had more space and only the

.chairman and ex- cha1rman*were a]]owed to use the secretary.

. 3 . 7

Those colleaes for which space was cons1derab1y o V)
. . - more ‘elegant and adequate 1nvar1€b]y were those in’
which there were virtually no women, such as bus1ness - - N ‘

5

‘administration and dent7stry One wonanswho had had

- secretarial assistance, which vas not replaced because

. . 5 - s N ‘ - -

‘ of ecoromic factors, said shé was expecte¥
- %

~ ' ' ~ '
’ the writina and public re]ations~in-connectio

.

high- schooAs throuuhouf the sta o Nler space al]o

was 1mposs1b]e for record- keeolno and _visiton

&-

. . . -

! Severa] women who had taken on add 1ona1 re- -

z @
S .

spons1b1]1t1es for new programs: or spec1a1 tn3 -(s1 ;

A

proorans noted that thev had finallv received their

L

first ‘file cablnet. Even ,these women reported, however,;

-~

thatethey had inidequate office space and.fnsu?ficient :

secretar1a] he]p despbte thelr extra, Un1versity serv1ce..

»’
[ LAY

Other areas of sex dlscr1m1nat1on noted 1ncluded ¢
. . v &

. teachxna schedu]es .and the load- of adv1sees. Sone :




- politics and rank, not‘séx. "She did point out,

*

-~ S R .

Ed

_atfributed it to ‘the fact that women were in the lowest

-

ranks and therefore got the poorest ‘schedules. .In -
4
preference to the hectic two- -day- schedule, one woman<

felt constrawned to be ava11ablg all week, but ner
¢

pnnmary cho1ce, the three- day &chpdule, wWas q1ven to

a male senior co11eagug.‘ Th1s She attr1buted to

however, "that no yomen were in the "power group"’

[ -
.

. K : VoL
in the department, i.e. those who made policy and -

~actively enaaeed in iptra-departmental politics.
X .

“departnentaT: .

.

associated with ex emely low salary offers uhen they

- °

ecome full-time. . - - . e ) -

ﬁome vomen comp1a1ned of teach1nq on]y serv1ce .

courses \m1ch channe]ed vwomen out-gof resea?ch 1n théir

*

f1e]ds. In ohe case, a woman ach1eved cons1derab?e'

dlst1nct1on in toa¢h1nQ'oth°r teachers .in her fle]d

N
.Sbg prefers teaching ahE Fa's obviously beeﬁ\yepy

successful in achieving national recognition for
her model institute, but '%n .her department the men

are research-oriented and qndervalue her specialty.
. O I

T

..

T
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Her efforts arefﬁvaised'by University, administrators,

‘yet she has remained 9 _years as an Assistant Professor

and was recent]y:denied promotion. The staff men on her

project hold higher ranks than she, and gﬁ equivalent project

earned full Professor rank for a male colleague at

P

another institution.

-~

Many women complained of spending nmore time 2t

registration thanm men. The cmairman vas seen to

-

consult faculty friends first in scheduling such ‘ .
- - ’ .
advisement. . . -t -

- »

. ’ -—\4 : . .
Most women saw themselves doing mere routine

N

advisement and counse]]ihgﬁof sﬂhgénts‘ Thg'situa_

¢ . .

tion was reversed;-however, when_ the honors mentor-
. N 4 .

-

- , .

ships; supervision of-independent study, araduate .- ) -

advisement, or thesis advisement were considered

L - Vs

prestigious to the deﬁartmez;;'{In.some departments ~ . °
<, /

o

..

no graduiate courses were assiyned under Associate °

. - L

Professor ranks and since fawer women were at that
' v & . .

4 . . t

rank in those departménts they were deprived d?“iZQ

opportunity of workine with graduafé‘sigdents. -

. L}

* Momen stated they would “like more advanced classes

-

and gqraduate studéqts, hut "they don't even "know the T -
e . L ‘
selection process, even when they have in‘the past - P

.

been invodved*in giving thesis advisement. It is a B

.

-~
i N

. . mystery why they hqven't.been askédiégainﬁf Women ',

’ ~

o
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* have described past remuneration for honors students,

d 4

and other special students, and for substitution.teachfng.

’

3Uhen these duties were pa1d, it was po]1t1ca1 i.é., &

AJ

case of Pnow1ng the r1oht person, dow'that there is
no extra pay attachpd women are beqinniné to aet an .
equa] share of the prest1q1ous students.

There vere except1ons to this pattern, as in the

4 <«

colleae of education where women had a heavier load

on the doctoral level and some felt they were

aiven the stuaents with orievancés to "cool off",

One woman in the co]]eqe of educat1on whe had a much

N

h1qher 1oad of adv1sees than her ma]e co]leaques sa1d

wemen were more w1111na to devofe t1me and were

a €0

more competent to do th1s.

"One woman who vould 1ike to spend more .time 2
* i B * ’-:S - ° -

writina said there is.no help for professional, e

-

individual work and there isino decent’ typewriter*® - - .. .

v . - : * . /‘ >, .

im the office, therefore compelling her to work at' : y
7 S TN R

home. . S PR N

a . L -
' .

= Homen are always asked to do substitute -
. »' teachina and even substitute sécretarigl ! S

*4 work. I never rememheriseeinag a man do . -
¢> -  Secretarial work. N -

oo
S1n11ar1y, dentlsts expect dental th1en1sts to do

overload secretar1a1 worP; another examp]e of sex- ‘- W
role stercotyping. - - -

-

4 .
. M o7 N
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Hhile a woman heads one qénpu§.honors’program,

v

she ha; one desk in_a room with four other-people,.
whicﬁ is extremely inadequate. She shares-a depart-
mental secretgry with 23 others-and a §e;retary'for
'5 hours a week for Eheﬁhonons,prognéhl Because: of

this special assiqnmenf‘she has a filing cabinet.

In several cases, grants, supplements and twelve month

»

contracts for administrative éuties also masked Tow
salaries for their rank and years in serv{ce'when
compared ywith other men and women on-ten honth‘contracts.
“omen generally perceived that they Qere more
'ipterésted and wi]liné than mei to help students.

outside of the AcTésérqom with academic and personal

+

advisement. Some of the reasons were: o,
LY " \4 . N . ; )
Women were more approzchable; men were

Jess availahle to students; men were

not pullina their weiaht.

v

*In our department it's a‘disaster.
I'm direéting.the 6h1y'gréduéte proQ‘
aram - it's hellish but I'm to blame -
counsélling and independent stidy’ are

2lso higher as a result.

Student®seek nme o

Men don't do as muc

Ting. N

In several fields, the women were specialists

and no one cou]d'subigltuqqdfor them. One éxéeption .

1

o 3ppeared to be in thz depar;meﬁt of
- L N 7

physital edpbation,
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in which women did most of the teachwng because mSn

have the coaching respon51b111t1es Some of these

women felt that the men-are aS good at counselling,
~ -, vhich evolves out of their’éoeching. The differences

betweenmen and women in this department are interest-

'ﬁ.. - '

ing. . . . R
‘ ' .

The bulk comnittee work has fallen on women
T *because men Teel the women .have more time.

The hudge% for phyvsical eouipment is less.

' : " Men spend a fortune on uniforms hut that' s, .
. because they bring in money -frem their . d
atheletic events. Momen have no scholar- .
ships. There is no- recru1t1nq of women
Tor spoyis. There is a great deal of’

. d1scr1m1nat1on
} . | . ,
’ - ~Wen oaet qreater usc of the avmn. Female
R students have not demanded the use-or

turned out for sports as much,

’ .

This called to mind the kind of sex dlscrlminataon law~
A . ~ suit that recent]y vas filed 1n Pochelle Parr “New

Jersey in which it was p01nted out that the principal

L

. of a K to 8 school said $2,100 is spent for boj%}

sports compared to $700;for girls' sports,
Informal d1scr1m1natlon wa§ reported by. severa]

Yoo \

" women,* conswstlng of: men consu1t1no with one another,
>-'ta1k1nq departmenta] pol1t1cs, gett1ng nev idess,

< seeing the cha1rman regarding raises or chanqed ass1ng-

) ments Another examp]e of the kind of 10ne11ness that

o ¢ &

women often exper1ence in ma]e dominated departmeuts

e s that of a young woman uho does not fee] she has

s
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f been he11 treated in her department. She has had noe’ )
¢ 3
/‘? ) 1nterest1ng upper level gurses to teach wale a young- -
. - Lot
/\)u * man who ha% ‘the same qua]1f1cat1ons w1th one year less L

¢ \ Q ‘\
experiences has be® given onJ,wpper ]evel course. She
\ L
, Finds that she "waivers beétween paranoia "an'd 901nq

r1§ht out and accusgnq others of sex d1scr1m1nat1on

*  She feels that there 1s anﬁhnab111ty to take her

c -
ser1ous]y in splte of her qua11f1cat10ns The inter-’

E viever's connents Jjn th]S case were that,
- *""She-was young and attractive. A]though
' she is not raising & fam1]y and cannot - g Y
be accused of puttina homé before career
‘ she is being treated as if she were teachipng
. as a hobby. -

The respondent was seensas experiencing the sort of’
' )

.frustrations that often occur when one is at the
4 - -

bottom of a hierarchy and not sure why. Unterta{nty : .

Lof her s1tuat10n was in part based on the repeated

«

one year contract she was given wh1ch nade her in-

\

. ellg1b]e for-a specific grant she had wished to .
apply for; as well as making her feel so temporary

that it was difficu]t to feel at home. She fee]s that

» she 'is 2 good teacher, has tried gther f1e1ds and © ' P

concluded that teach1no is what- she ‘does best

department ‘there has been a lot. of illness

Se—

mong vomen

and others fave been‘let go.” She equates the unhea]thfu]

"“—P*

/~\\__E§ycho]og1cal cTTnaté‘w¢th_her persona] insecurit

"this point, ;he is on a terminal contr




. above,

. -senior men faculty. s -

A voman facu]ty member. comp1a1ned of mever . ! . &

be1nq treated as eﬁco}]eague esp1te the fact ,
\1 v >
th1§ voman has achieved outstand1nq siiccess in her v o ¥

:
spet1a]ty, one in which therc %re extremely few . ¥~ .

woren. She comments, TR .
. 'Profess1$na11y, 1tfs e&s1er to be ‘a man
; than a woman. Mo ohe knows'.what a
. woman has to forget in order to pur-
sue her career and not become paranoid.
As Dr. Sarmuel John®n said, 'A woman.
teachinag is like a dog standing on his
-hind "legs, you don't expect him to do
it well, The wonder is*that_hge Gan do - -
it"at all,

¢ o
e

In comparing the campus reactdions to gep%rt—

“

* mental diﬁferentiafion, both Teaneck End Madison had

aﬁproximate]y 2/3od$;%heiq reﬁpondents report one ° PR

or another form of d]ffeTent1a1 treatment while at -

-

Rufherford 1ess than half of the women reported such

o s .
examp1es.’ This can aqain be attr?huted at least in .

part to the fursing}Department's ]oqgtioﬁ at Rutherford
in wﬁich there are no males- to provide contrast in
treatment of facufty by sex. In content, the formé,of

e . A , L.
discrimination did not vary from tampus to campus as reported -

Summary of "Departmental Differentiation" Resgpnsé; -

In general, women reported equal class and teaching
schedules, except vhere di?ferenées'were‘attrihuted to".
political favoritism usually by men chairmen to other

.
’

-




In terms of adv1sement uomeh definite]y‘percejved :

——— ‘ @ N “ ) N )
a greater load, at 1east in part becduse ofcynavail-
3
ability of men who vere perceived t&hleave the campus
«5 e
as quickly as posS1b1e, often for o Hew remunerated

A v

fact1v1t1es.‘ Where act1v1t1es such as'honors mentor-

4 o

sh1ps, 1ndqpendent superv1s1on, thes1s adv1sement
and graduate adv1sement vere e1ther re1mbursed or -

5

seen as prestigious to the department, women felt a

s

lack of access tO\such'"plums": Where these tasks

.

vere perceived to have had the prestjge removed, as

when reimbursement vas eliminated; women now reported

. »

equal access to such tasks. o

bl

In terms 6f departmEntql commjttee vork, some‘

'departments apparently’operate politically, reJe— . ,.“
gating women's partjcﬁpatigo‘to udiqportant.committees,s
such..as plarning Cﬁrtstmas'parties, collectjng money

I;or_oifts and serriﬁg coffee, Qn the dho]e, women scemed

more willing to participate\in comnittee work than they

were¢g1ven the opportun1tv to do. .

0ff1re space, secretar.a] ass1stance ‘and 3

l k4 L

equ1pment appeared to be assoc1ated w1th the prest1qe.
. of - the department ‘which is a corre]atlon of the
percentaqe of male facu]ty.\ .The worst prob]ems of

space, secretarial availability and equipment'weFE‘

réported by small departments-in which there were”

G
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Yo
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L4
e

K

- 4 In most cases in wh1ch there had been or -currently

were women department heads, a reduection. #n the in-
equitigs in scheduling and salaries was felt to be

i . r ‘ - -
accoapiished. Men were seen to have greater-oppor-

tunity to become department heads, and'they'in turn -

. ‘ T 4 5
. to favor menm in scheduling and course assignment.
¢ ' - .

5 7

7/
3

' , e /
. Recommendations for Departmental AS§sianments

s

1. :Momen_ should“be selected as department

hequ and to chair important departmenta] EOmmittees,

e »

in increasing numbers.

@

1

2. Deans shou]d instruct that .teaching schedu]es«*

-. ‘ .

. rotate, 1rrespect1ve of rank, amona all department

‘and a stronger advisement proggam.

members, :so that the 1eest and the most desjrable time

slots” he.available in a more just distribution te all

ty

colleagués. * .

1 - 2

3. "en faculty shoqu be required to be equally

‘available fo# more .ntens1ve%student facu]ty interaction

*f/v
I i J
s
.

-8, Office~spacé shouid:ﬁ% appropriete to. teaching,

e

o
&

.
- -

.m‘Honbrs %entorships, ndependent students

%Y

-
~,

ted
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X1.. Colleoe and Universitv Gommittee Service.
w7 * b . i ,
. Pespondents vere asked their"perceptions of

sex 6zscr1m1natlon in the appointment or electiqn - .

[of woren' to colleqe andg un1vers1ty comnlttees N "

A]mosf all of the 1nterv19v9es had sone perception .«

. .of d1scrﬁm7natlon in th1s area. At the low end of

. thg*spectrum they attfibutéd the small, propdrtion X -

o7 women on college and university comnittees to

thedr cnall propcrtion on the faculty. Some cited

/ . —

» ;ﬂe d1scr1m1nat10n of women against other women who .
/ N -, ) ~-
fwere percelved as ambltlous"

./
/.

14

ST One woman felt that wvomen are: ‘utilized accord—

\‘\\.

W ;f . ing to’ the1r ta]ents, yet acknonJedged that-men have.
’ // " - asked for her oplnlon in a teas1no viay as re?ated to

- / - - .

/f%¢;=;~_€%ifher naterna] 1nst1ncts". She found th1s conpllmentanyL“

L ” Another’ at the 1uu spectrum of- perce1ved d1scr1m1nat1ona

felt that vomen S contr1but1ons are equal]v vanted

-
(I Rl .
*

that/expert1se dete*mInes vo&r contrIbutlon and that

N . & - K ~~c‘-

'., ;' Women are 1ess v1s1bTP bu; not exc]uded She was <

- . unsure is that'was 'sex discriminationt Pnother Tow

-

« .perceiver of-disc

imination noted_that women,are on a’

departmental cohhiftees§ It seemed

" lot of colleg

a'féir.propa tion to her. As she hegan to c1t£ the

»* by




On the whole, however, vomen- at- all three cahpuses

noted that men wers definitely elected or appointed

< -

9 out of 10 times‘to;committee'positions. Almost

14

‘every Jronan noted that women were primarily $ecretaries- N

to. c0m11ttees The powerful committees elected men
even if they were less experienchd than the wonen
- eliaible for that committee. lonren vere nofsd to be
. chairmen of nminor committees while the men iiere ‘
chairren of the najor ones, ' ST

: (ine moderate admitted that

"We do have some male chauv;nlsts on campus
but they are not the majority of men.

3

y The results are well establighed before the o
hallots qo.out, a]thcuqh.recent]y there have been , ’
more open ba]]ots M . r T

2
.

To.men, wonen-are saen as .supportive rather than

. 3 R [} R

. " . h »
primary participants on, comrittees. Peasons for this .

-
R

disprofortion inciydéd: = .- .
lier” vote against vor™a because they don't -~ . -~ v .
trust their ability to bp ]oo1cal thoy :

//’see "thenm as emp;iona] .- D “
The - dean strikes,me s a wale chauvinist, v L.
frightened of adasessive yonan. . lie is not - - ' YL
bringing vomen inM .The dean fixed e ctions , S
- to get his ﬂah<dTh Only one woman.1% ' .

= exception,, 5’ : N ' : .

'\\. , hd N Lo _“ .

; Homen are not as goad.at aﬁ§traru th1nK1nq as . s

e, mg‘p said ‘the chalrnan of this woman's depart— ‘
" nt{

N
- L . .
LI 8 . - % 1 )

. -

One woman has hea-d ‘“That 3 aot a. bad 1dea....for .

N

a woman.-" Sone wonpn exriamed th° re‘lugtance *to . . ,

vo]untaer for committees N bécause tﬁex rnsented never

belno promoted bevond Ins;ructor. One recalled: .. - . L.

.
- \ IS . . . -
. e 3

" * o . ad 2 e ¢ . M

y L. - T . e .- - . Lo A . P
. A ; . . . . .

s - i ° @ - . *
: . - . ] . :
- » . . . \_ i
: B
. .
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"< As the Chairparson, men wvere not willing . ‘-
to co alona with ny suqaastions. I resent ‘
. their attrituting my success to female intyi- c
' tion. .I.heve besn blackballed frem comw1tt°es -
‘because I,am not one of the beys., I can't )
invite a male colleaque to lunch or cocktails -
whereas .men can solve problems in a sacial ’ o
context. '

-

s

In terns.oi.ibéir4personal gxperience, it rénged'
V‘ . Lo - . A

from wonen who noted they had run ?or many posfs and had
varely .baén gjpctcd, ththose vho felt thev vere

overworked ang overburdened by a,continua]~reque;t

to- serve. Some comnittees, such as the Culty+

Statds‘cdmmittee, Grievance Committee and Senafe

require wonen with more years of'service'than wemén

* "'
have heen able to acquire at E.D:U.* IL was -noted thé
. . ) .

_ there were no women on the recent tri-campus salary

comitiee. . .
One woman who has often heen passed over in the
past for éeparvnenta] conmtttees for which she'vvu1d

be the 1oq1ca1 dho1\e, .e]t,t%at formerly those cPose to

L3

the Pres1dent of .the Un1vers1ty got jobs. She quegt1oned

vhethpr this was stx dwscr1m1nat1on or political.. Friends -. - °

outside the department would put her nampxﬁg\fﬁ’gzzﬂ;;e

vas net éﬂected to any pbost. At the t1me of th1s inter-

' v19w, she had turned away from University act3v1t1es as

a resu]t of. past ¢1scr1n1nat1on R AT T '
of EY
Severa] other .en1nust women a]so attr1butad the

. s = l,
’ @
. -

. Ondy espondents have been here b years ar ©oa
" ]onqer lJth as ?ew as 9 at Madison here that long. o
' : - 1. : 3

- -, . * . *
- a8 Ceeee s - — o - - e - - e
. ¢ . = Tl . . 1]
-
. LA 5 - .
° <
.
.
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"lack of etectdion of women to theif'bo1itica1‘views.
as being too radical, for tfe basjcally conservative
male facu]ty at this Uiiversity A group of male

facutuy vere seew as becom1nq nore ruth]ess toward

vomen in the 1ast 3 years.or so. A woman ‘vho -

*

feels that the lack of women on Eommittees-is not ©

sex-based attributes it -to an *iﬂterlccP1ng diréctorate”

in hh]Ch the same peop]e are a]wav;\e]ected

Women urged that wve have more women on college

oommi-ttees because they have much to offer., They ° ‘ : .
. 3 . . .

ow up consistently, are '

are most responsible,

-

most inte]]iqenﬁ and the- st ego involved. Ap example:

which chose the

"\ ] N
the committee ,

cited was that of a"search commd

‘least threatening man. although %

.wanted a more aggressive man to ake things . The

penatty of such attitudes is. the selection of adminis-

.tratars'who are incapable of making newded .change., r

The men were seen to outnumber and domifiate the women ~ .

. , Py , .
on ‘committees; pronoting the lowest .common denominator

of . "least threat". T - o

When asked about/thgqgercept1ons of ma]:}col]eagues : .
. - .
underva1u1nq women's’ csntrlbut1ons to comm1tt e de11berat1on,

those women who have had c.onsiderable exper1ense on

.

~committées'genera]]y felt that they ére persona11y SO

L4

conf1dent and tenacious.'that they qain accep*ance from- '

'y L4 ,
Py - - .‘_‘!-, -,

‘their.male co]1eapues. ‘F¥ch c1ted examp]es such as,
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z . St v

I was told, '!'ty dear lady.' 1 inter-
rupted, 'l am not a-lady -~which I hope.
to conclusively prove by the end of the
meeting.' -

-
. [y

7

-

-Younger women 'are not taker seriously. -

The older vomen here are seen as power- . -
‘houses., . ) . '
. A-handful of women on all three campiuses feel . -

they have been taken seriously and have made substantial

contributions to important committee work. They felt

v

their vieus and opinions were received with proper considera-

tion. ‘ , ’ '
Most responsible positions are difficult because
they require aqgrpssivesperson and women
prefer.not to be_aaqqgressive. T -

Women are too vocal.to be undervalued.

, N -
Few vocal women's opinions are respected
and accepted. - If wome'n dan't speak up.
they are looked gown- on, . ’ .

On the question of whether ;SWQE should be vo¢al

L]

v

>,

or quiet, there seems %o be no strong awreement. Some

Al

women feel that the vocal per§oh-is the ;E§\giua]ly: o ..

e]édtéd, whether male or fem le. ‘ ‘\\ ,% . or

. X ‘ . . . . 'y R - ) .
Women are often -heard-out. 1 don't-" N L
know vhy men oo cut of their way to N a

Tisten! "~ » .. . - N

£
A

A T ’ ~
.

Another saw women underplaving because tﬁpx?antlcibgte R<
. - . e ) N

13

.discrimination. Therefore they are undervalued. Ce >\ :
- L - i e . N :.
Another felt'men are more verbose and she tends to S .

. be quiet, but in her opinion women-make "thoughtful™ ;’;//_ :
' LN .

t s

contriby tions.
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Séme woman, partieularlx those who have been i ) i

around/the University for m§n§ years, felt that men ‘ '

lean on ‘womer to de the work. Thev have almost

4

. . -
alwavs served as secretaries to thein committees
and as one said, "I idst‘recent]y retected”the office.

‘ ,
I've served oy quota." Another”woman said, ° ., 0 y

. ¢

The preference goes to-a ran e«erv time.

. o Women don't open their nouths.- -
~She knew of wonen pushed aside for men.' Friends
- ‘3 - . ST~ o ) S
lost- out because’ 'men comhine aqainst women Another
stated, ' . ) : S .

‘ Fema]e sucaestions- fall flat at meetinas.® ‘ : :

' Fither WOmen don't discuss ,or an argument 4 .

- occurs.” Women tend to put thnmselves in . _
. a position of deference, acceptino the in- . e
S - evitability of not exprctina to make a
- . major c6ntr1uut10n o, ) - L

.

L A certain attlllﬂe of men toward- vomen'on > ‘
— corimitices is not healtfy. A woman senses :
an_attitude, aets be]]lnerent the male ' ' v
reacts to th1s, not to the qualmtv of the e .
. coniributfon. This unhealthy attitude Yool e .
’ is not eohfined to'F.D,I,, jt is just ) : Sk
: _because ve grew up in th]S soc1etv R

- -
M hl

[}

Hav1n9 observed _worren beina’ sneered at at facq]ty e .‘ Ce

meet1nqs, on° resoondent said she s personalily -~ 7. .

. strong at committee meetans ‘and won t be shut up.* S
Y < .
< 3 F"@ N ‘
Hen cannot d1ssoc1ate from their trad1q,§_ e L
Jional sex roles. Fither there .is LA e
threat . perceptvon seen or they ire’ ex- e . 3‘7.
p]o1fat1ve.‘-. - e CTe Y z
' L : A P LS o,
. One perceiver of hlqh d1§tf1n1ngt1on-feels &hat " en AP

ﬁ

-

Fr g
7 A wvoman ha$ to be very outstand1nq or w1111ng g
T+ 0 to kow-tow and he a stooge or brown-nose.’ , e ’
e The men aet toaether and vote in blocks. Men . Lo
. f]atter vamen as a- ch11d - Ehere is an excess- . .
. --ive concentration-on sex‘‘and little- regard - . .7
“- for acadenic ach1evenent or’eompeténce T - 7 T

- . » N
‘. . . - ii"... B ° Lk - PR N . v . )
- EERY ] K . - - . ol o ' ? . . L
, .
<
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T wmish the/ d stop: loo¥1nq at legs and-fook. T :
. T at mm?as. . « o SN
. < ) . . ’ f ,
B £
,- - One woman feels that ltu;s not ma11c1ousa— when"". o
! . . men unden»a]ue romen Lthey do npt hpan to put women — Ty
. T .down. A few worien sound off wlthout th?nilng lt - g ’
. ) ‘ R
throuqh She his sometlmes aareed wﬁth‘the ‘men, j;Egg;
) Othefs hhb tthgb in the de?1n1te'ﬁjnﬁr1ty, TTer T HE e
. N . / . - N .
.. ) fﬁlt that woméﬁ 'S ceﬂ%r?by*aons are notf%nderWaYued T
' - ’ I? ' T,
cite thense1ves qm ather/éutwtand1nn vomen - who have g
. K / ”5‘:/’" 3 ool
“ been on prom1ﬁedt\;omm7ttees as cxawp] es., Npe o?d“m N -
i o \& —‘ ," Ty
oL . tlner qdbst1ons kow 1mgnrt@nt what a voran §ays is: S
' e TR SRR
, Men reqard wnmeﬁ<as'9ne xtep removed fron D
: _ . S C e R
.o *'3\~‘~:‘ realxtyf "Same perCEptzoa<€f change .¥s . . . Lo
. ;s T T ogewbring,  Vomen a¥e fio lonaeF-being ‘ -
., T 4 7. - " offered_as secretaries. Mominating conm- '
. , 7 . mittees whick-were. formerlg. blind .ta .- .
e =+ s _woren have beenxsom rhat brokén.l 'The . . P
e ’ adn1nzstrat10n is dtter ‘at thp appoint- : ..
vy T ment of wvormes. EffOtts éfe bplhq made to . .
L o1ve‘equal d}p@vtvmatv't Wonén.
< . - . - -~
. . ad¥me N 3 -
Tty ;ﬂﬁ‘?,,‘_‘/d‘ A nnw woman cha1rman of an 1mportant po]1cv
- . T T A , - . . ,
. .. committee reprezgﬁté the f1rst woman, elpc;ed to ' ‘ T
7 Bel o, we T o )
AT ‘V?%T;- such offvce on hPr CampUS One ‘man kepps.need11nq . ;
oo o "~ her for be]nq a _femaje ch?ﬁrvoman . '
v " He needles me for \female chauvinism - - Sy
L 7 sa e~ . .it's no problem th ugh, others call:me . ,
Tee ot o and pra1se the Job I'm* dOan. e o ' .o
' <. ¢ F‘_’ i > t R : - - -t
T One other “xplanat1on wompn olve for not vantlng
o [4.t - - e
S t~“?ﬁ' to setya on cpmm1ttées 1s-+he1r fee]lnq,that the « Vitoe '
- e 0 Y ’ . -
- T o .-.* - .
AP adm1nxstraf10n pays no‘attent1on to outcome- . e
- ¢ & - . @t
. SR AN > L e ..
i S T%qy rare]y act on anj recymmendatlon“ - U
et el L s g., ~The Faculity. Jac?s solidarity and is ' : -
” . et = " . . .'. - .
. | <§ .
3 . " Y ;;""‘“ﬂ:\:‘. R ‘b-. .
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,*" 7" permanently frightened by one year . . ;
0 contracts. Even tenured.peofle. feel :
. frightened and academic standards are

not belnq upgraded. o

Summary- of ”Co]]ece and Un1vers1fy Sarvice” Responses

A cllmate does not appear to exist at F.D.U.

uhmch egncouraaes more _women to offer themse]ves for

e.ected office or to expect appo1ntments tp 1qportant

.

"+ ' committeé posts. Some have adopted-a retreatist”
vphiiosophy.efter severa]uyears of attemptina to

'serve on conmittees:  Others feel overburdened

. b - - -

: . 2 ’ . . - N . .
- as one of the token women on many 60mm1tteesnand - -

. - have. decwded to d1scont1rue that role. It‘is*in
R .
' thls area that the 1maoe of the female ro]e has
.. )Been most pertrment; "As Cynthia Epstein notés:
' “In_Pmerican society the imputed: feminihe a
* ‘attributes include among others persona]
. warmth and -empathy, sensitivity and ero-"
. +# - tionalism, grace, charm, compliance, de-
pendemce and -ceference,

She contlnues,

(] . '
“e

LR -
- . - [

. = ' The image of woman’ includes as well some s . L
: -non-characterfstics:. Lack of aaaressive- | -

ness, lack of nersonal - ‘involvement and
Vot : eqot]gm, lack 'of-nersistence {unless it ' ‘.
. ‘ " be for the benefit of a family member) , - ¢

) - and Tack of .ambitious.drive. 30 L, T
Unfortunate1x; the, core’of attributes found in most
. ' prqfessional and occupationa])ro]es is consiﬁered .

; to be mgscu]ihe?' pers1stence and. drive, persanal

~ N

ded1cat1on, aqqress1veness, emot10nal detachnent
\]

- Q

end a kind of sexless matter of factness equa&ed 0 LT N

VoL :, I '\e. -v& - _-_i.‘«:_‘:".-,,,_j, T T e o S
- - - . - .
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“with_intellectual performance. -Those worten who

aftempt %ﬁ cdmh1nthhe"fema1e" and profeSSIOnal"

role conf1gyrat10n are under a qood dea] of stra1n
the woman who t&les her vork ser1ous]y has trad1-
tieqal]y been viewed -as the antithesis %f the
feminine woman:‘ As épsiein ironic$1]y boints out,
.*he on1y vay to e]1m1nate th1s kind of ro]e straﬁn
‘vou1d be to keep female and male roles mutua]iy
\exclus1we, that is, on]y men and no wpmen,could be

lawyers, fbr example. In that viay; womeén would

~
-

know and stay in-their p]ace.

The -woman facu]ty nember at F.D.Il, is inextiic-_

- 4

ably involved in .this role amhiva]ence She is.

" “reluctant to adopt tha angre&51ve tra1ts nornal]y

~

".attr1hutgd tovpo11t1ca1 and leadersh1p roles Hhen
osfe does she is labeled "unfeminine"
o " ; o p

Recommandations for Cafléﬁe and Univohsi*v Service

L

T 11., Facu]tv and adn1n1strat1on should be required -

‘-’

to-eliminate the underu*111zat1on of women. on policy-

b}

mak1ng commwttees as the lav requ1res ;and encquraged

¢,9 _
Ja———

to search out w1111nq, able wonnn part1c1pants.

L Q

2. Thate' must be Conm1ttee$ on the Status of

‘Homen, elected hy udnen faculty, to monitor the

~

, T e , o
'UniVe%s%tv.s comp11ance wjth—the anti-discrinination.-

“a 8

1ﬁws;' Thes # comm1tieos should exist for.gadh\;o]Teqe

and shouﬂd‘functxon'as ancii]anies‘of the‘genér51

91 -

ot
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grievance srocedure for. facutty.
) 3. The onqoing-Yomen's Caucus on Yomen's

\Rightéfat each campus shonld address itself to these L

- . ' b
o F

- and other recommendations. _ 7
« : : e S
> A;- The long-term goal for women's parff%1pat1on S .o

an committees should be "in proportion to the number

of womentqt’ﬁ.b.u., Immedjate goals should exceed that

proportion.inééhﬂch as persoancl-decisions have pro- : - ‘

*

“diéced an 1r1equ1tab]e d1str1but1on of women facu]ty\-w E

. XI1. Pefsonnel ﬂecisions

The data in th1s sect1on must be evaluated in ,‘ﬁ C A
: . A . ot

re]at1on to the statistical -ddta reuard12§ initial
- b R

apnointmcnts,.cowt1nu1na appo1ntments ~promot1on, r - th

* tenure and term1nqt1on relative to men and woren at
R L . v v

FoDLUL S - | '

°
.

Respondents vere asfed the1r perce icns of

-~

dlffqrent1a1 treatrfent in re]atr)n to hid®¥g,—€ontinu- -

v 1ng appo1ntment promot1on, entrarice level éa]ary and

tenure. They were asPed to describe any persona1

exper1ences of sex, d1scr1m1nat1on in personne] decisions., * = ,

In add1t1on, they wvere asked their petceptions of the - LT

e ‘_.____.;_.__‘__,_ e e i e e T X

,extent‘to‘wpach the University is recruitihg and adverti- -

P R S st

» “a

]

U
¢

sirg to locate women ?acu]ty‘énd admiﬁTstra%drs.

2 -

Despite the fact that few vomen seened to have

knbw]edoe of tho'sa]arxos of other facu]tv NEmbers, ' o ’

- - & - \ “,‘&
- X £,
» . g » Rt
° . t — foe e - e - T _\f‘ , - PR
. - - e - ~ @ x \ .
. ’ -~ - i -
) "’ \ i~ Fz - . - ' ”® -
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there were notablefareas-of ‘consensus: 1) "en are

L preferred at initipl hiring; 2) women's salaries at

- s

lower; 3) men aet promoted even

- B ! ES

initia¥ h1r1ng are

— : . whon they arn Tess Wualified than vomen; 4) generally,

women are 1ess lknowlkdaeable akout how to neaotiate

e ' for themselves; and 5)\ women are perceived not to need
S e ) N ) A . .
¢v ., ..~ money, promotion or tenure as @uch as men.

K ) Some of these perceptions wvere qleaned from women

. who had served on personnel committees and on faculty
@V . 2y Y -~ N ’
status committees, althouah few women have served

on the latter. Others gafned theif perceptions throuqh

&

.

) - . vt . ’
given a terminal contract at one point or another,

. Some had fought through grievance brocedures and been

~ ¢ & -

u
<

sity. A few cases’ werp st111 1n,process. oL

o .

Most of the womon vho pertaivnd no discriﬁ?ﬁﬁtﬁon

L

1n theutreatmpnt of women in the personnn1 decision

LT s areas, a}sn stated that they had_no Pnovleﬁno of what

o

"+ “happened to other facu]ty members as théy preqrcssed

‘.\

ot L throuoh the_wn1verswty This is aqa1n a tase of -

~

-+ ’ //\ o
,

p]ura11su1c 1qnorance where lack of d1sclosur° 1n a

pr1vate Un1yers1tv~tends to mask 1nequ1t1es.

oo "
. : .
0 . . .

Patterps of;ferceetjon B Lo " Co

vz

Although *here are many subt]e varlahwon

personal expeﬂ’ques. 0f the sanmple, 11, women had been"

retained; othnrs wero'1n their Jlast wear at- the Unlver-‘

-




.. . _m’ analysis four basic patterns emerged on 2 dipensfon;:

1) University status 3](hiqh br low) and 2)‘bercehtjgn%?

of discrimination (high or low), The patterns here:

: 1) hiah status - high perceivers; 2) ﬁﬁgh'statU§_~A

~ Tow perceivers; 3) Jow status - high perceivers and
//// 4) lew statusl- 1ow perceivers.32N‘ .

T Cateqortes 1 and 3 represent women who tend to be hihh]y

conscious of both gehEréi'gecietél discrimination and

dischih?hation at F.D.U.S teqether with a sense of

T colleetiye invo]vgmentféith other‘womenq Cateqories 2 and 4

- were far less collectively involved and had internalized

societal norms aoverning traditional women's roles.

Differences among the cateqories primarily revolve around
M - ' ¢ -
the uncertainty many women have of 'whether. "women-

who-deserve itﬁcah achieve" - the Horatio Alager perspective, -

N

or vhether. "men are def1n1te]v gqven the preference“

<

Th1s £an be viewed“as the extent to wh1ch women unu1tt1nq-

© -

.

. ".?Jy-blame themselves' for being victims of discrimination,
i} 69 > * .
Versus women's const1ousness of themselves as an <
Wy - o
dxplo1ted soc1a1 c]éss. The more perfect]y soc1a11zed

C women are _to trad:t1ona1 be11efs that ob3ect1ve ach1eve-.

T ment, 'not SeX~ 11nled eva]uat1ons, and that- COWpetence " fbj .-
¢ ‘f ‘- \» . ‘ ' v, o ¢
v rather' than sex prejudice,. qovern academ1c status, the ‘ .

»

-., * . Yess 11Pe?v they aré. to perce1ve persona] acts of

d1scr1m1nat¢on. These ]ow status, 10w nerce1vers P @.' .

L B - [ 4

accented theiy sﬂow progress throuah the Un1ver51ty ranks,.J
o . ) & e ,
D attrvhut1rg Jt forthe emphasis the Unxvers1ty places : e

-, .- B - [N - - e

.ﬂflf o op gredemt4a1< and perUCtiv1tyr~rather than on teach- o .
(S, . . e - -

t

R . - « . ! .
R “ . » N 3 . a - .
- - ’ e . . % . . - .
9 : Y . .. N (L e . ., . . I - %
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ing §ohpetence. e

. « For each : one case has been selected which

brst typir1“s the cateqory | N
. Patt ern 1 "iqh status, h1qh perceivers.

Now that Dr. A¢ has high rank and tenure, she ‘

feels free to "make waves" and to express her feelings
on the treatment acconded women in acgdeme and in
society. Dr. A. is activé]y working for chanage.

open are limited and at a distinct dlsadvantaqe

all along the carecr l&dder. 1 feel stronaly

.influenced in my own cho1ce of study by the

. fact that'I:am a woran. *1 felt that this s

~\//'?1p]¢ Was more open to women than most and °

vas m/ most realistic option. L. ,

The more 1man1nat1ve 1ndependent women en- |

counter problens in hevnq hired. A meeker,

. more trad1t1ona] voman s preﬁerred .The o
~youno, unnarvied .woman is seen as’ being
untrustworthy - more so than an older,

.sinale woman or a mafried woman! The olderi-
woman, s¥ngle or narried, is $een as less
of. a sex objeét<and less -of a threat to men.

Vomen are hired at Iprr'fgnl and sa]arv

-thah men. Vomen are u;J]1nq to work for -~

" s.less money.:-:flen "h&ve easier employment :
oppnrtun1t1es and .easier opportunity for N
advancement - There arec.-too few faculty L

vomen and most of them are in the lowver
ranks, or part-timers-” WWomen are scarce
in the higher ranks of fagulty and almost =
nonexistent in adm1nwstrat1on Women have

beem dismissed even when thex were compe-_, -
tent. . R

-

'
.

Dr. A. who has been at F.D.U. for more thap ten vears,
P

has been a department cha1rman At the t ime of her
\*ﬁlx\

" s

cha1rmansh1p she was made to ‘feel qrateful that she

4 .y $ - $ . . ! -
. i ) *
. s
s . 5 , o‘ .
3 h -
& o a2 @ -Q' ’ . :Q
. '
N _ K - . . -
X & . _— ¢ 4
e < v . ." - N
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could hire.women. She now has much stronger fe lings
about women's rights than she had then, and if she
had-the opportunity again, she would fight for the

right to hire women at higher salaries.

Pattern 2. High status, low perceijvers,

"I take discrimination with a qrain of salt,"
said Dr. B., "I didn't feel any discrimination when
I was hired by F.D.U. five years ago." Dr. B's
field is a hithz spec%a]ized one in which there gré

- . 'not' many vomen., Dr. B. .did know.of other women

within the‘University vho had not been as-.well recejved.

-

Dr. B. felt that other women "had taEen [more negative .

K

'trqatment] from men" than she had.

On salary, Dr. B. flatly stated, ' .
, ’ I am not synpathetic to those who accept e Y
- - Jobs at a low satary. 'You ncgotiate " !
. when you come, If you accept a lover .
- price, any institutﬂon ¥ill qo0 along. S N .
T ‘Mhen T came, 1 told them my price; . ’
I ., Which T based on my deqree, experience .- : o
b— ) p and competence and they accepted it. g
Lo r//{ have no complaint about salary. ) ; B
% , . i e - A
. Dr. B..was made an Associate  Professor after feur
- e .+ years as an Assistant. Dr. B, did not ask for promotion,
@ g . - , . - . .- /
* s Shg. said she was - not Sure she wanted to stay at Fip.4.° T
oy A : : o . -
. " and so she didh'tﬂf1§ht,for promotion when her chair.
LR L man %aid "yes" to-tenure, but "ne" to prometion.> *It is |, .
: easier sto move t6 anofher institution-at the ‘Assistant . - L
o . * . - . ‘ﬁr-" ’ [ ‘ .. . ., - eﬂ' B Al . — . - LF 1 o ¢ )
.- v Tevedl MY The pemsonnel committee yoted against promotiond = - .
had . ! » - An . ¢ ';’ N 0 - ' R . - - - ,,11 2 » ’. ~ ‘ ‘

i

4 -~

o . € v




- .82 -

<

5\ ., .,
Q\E the administration overruled this decision and Dr, B.

was\ promoted.

Pattern 3. Low status, high perceivers.

h{. C. is highly awvare of discrimination against
vomen thﬁpugh personal experience and throuch her

disc{blipe. After experiencing a two-month delay in

the:conferring of her doctoral degree, she was
( . ‘ - €

[ »

1

appéinted to the F.D.U. faculty as an Instructor.
She has heen at the Assistant level for 2 years,

after a vear as an Instructor and 3 years as a

[

‘part-timer. She does not hayé tenure.

Men are given higher rank yithout the

degree. My.initial salary was the

minimum they could vive me. Ven are
_automatically considered for promotion.

¥omen have to-make a special case for it. g

Dr. C. fee]s pressed for time to do research.
She has been continually involved with the preparatjon-

of new courses. Questionineg the tenure policy, she -

e S 3 2
says, ) \‘ N
The tenure policy-is rotten. You can't have
a sabbatical until vou have tenure. F.D.U.

is fostering medioerity by not allowing
. ~time off for scholarly activities,

\

N Dr. C. feels that opportunities.for women are

nhw,&Xﬁéral}yflimi}ed and no% very areat anywhere.f Spé
- fééTs;iﬁat ﬁémeg'at F.D.U. are not taken very - ]

. Eoa
5‘( =




-83-*\ '

Patterh 4. Low status, low perceivers.'-

T
Ms. D. feels that she has alivays been "one of
the boys". Men in her department haye'a]wéys appreciated
having woren around. She feels there have “alvays been

\\nga] opportunities for women “in her field a]thoqgh she

4

h{; read ‘that waomen scientists feel that they have been

discriminated acainst,

Yhen® she was in college, Ms. D. related, "very

few vomen were wii]ing to get ahead in the field

becaui;d}d was so demanding." .
- I have altiavs had to perform equally with

men and neet the same professional stand-
ards. Sometimes women don't carry their
full share of the load in the department.
The criteria must be that women nust be
evaluated as to whether or not they are
doing & good job, regardless of their
sex. Mv department is full of aood
peenle and they are interested in one's
performance, or criteria.

Ms. D. has been at F.D.U, since 1959 and has *

never felt that she was held up on promotion‘Or
- \

- merit réise.- She ha§\no knowledqe of how or why

g;éé]e are denied tenure. She fee]s that she has

. qotten full ?ecognition forgwonk she has done. She was

‘on part t1me stq;us for four years, spent f1ve years

1Y

as an Instructor and five as an Pss1stant Professor.

- t

/—— \\\ . ) ' . K
Wider Samphng of Responses -

One respondeﬁ* *eca]lod that ﬁér department

had once keen told to~{\1r9 a Teaneck housewife wlth

~

a Ph.D. - part -time. s m;;BE\Eane as a paradigm

for the perceptzon of the Uni er ity 3 personne I
- _ f.—-%\ -

e
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policies held by many high perceivers. In other

words, the enplovrment of a an with high credentials,

as cheaply 25 nossibtle, was sired. Lov perceivers,

on the other hand, seem toexpect minority status.
R 7 R ] - - Ty
One, respondent claimed that her department was balanced,

wheQ actually only one-third'are women.

Pl
-

+ The fé]]owinq stgten?nis were made on 1) Recruit-
ment and hirina of women, 2) initia]‘saiary and saiary L
incredseg, 3) premotion, AP tenure, 5). continuatién.or .
retention, and 6) terminatign and qrievance.ﬁ " ~

1 .
1. "Recruitment and. Hirtea of lomen L

. -We have a new nucleus oi.men in my department
and there is no ‘current attempt to recru1t or
interviev vomen, .

- "‘l
P

. Within my department, no special efforts are
beina ade to locate women. 1 doubt-:that the
Univerdjty is tryina, either., There are far
more men, here than women\ , S0 - -

; v

o

e
v

Thcre/érex\omen around here who would npka ‘ ‘
good adnimfstrators. As things stand nbw, : <. .
“woméy are almost 1nv1s1b1e in adm1n1stﬁa;1on

~ .
‘e 4

o~
-

2. In1t1aL salary and salarv increases:

1 learned abadt the importance of the entry- .
level salary from my previous job where . * |

I was offered. $16ND less than a man with . .
comparahble qua]ifications. . K ‘

< L4

-, ws departrient cha1rperson, I became awarP that
“less qualified rfen were given the same enter- ¢
+ Wna-salaryv as more highly qua11f1ed 1mmen.- : ‘

—t } ’ \‘

1 requested pronotion wh1ch was turned down ‘ -

by the qrievance comnmittee. Two- new deans . o

reversed this décision. I recezved on'y a .

I ¢ L5109 salary increase with thg promotion but- . - .

=  WaS SO arateful for the. promg that 1 did
mot’complain.. . s .

& : - . ; -

e

- N . . N N
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I knov for-a fact that discrimination againrst . /- ,
women in salary and pronot1on exist, I ex« A
perienced a tvd-month deday in the gu ant)nq /! i
of my doctorate. 1 was appointed as Instruetor/ ,
vhile men come in as Assistant Professors - / .

without doctorates. J T
When salary decisibn: vereé made there was
*always- the feeling 'you don't need the JOb.
Your husband supports you, you rer a]ly
playina.' I was put down as a d11etta2} - o
A full professor said to me, 'You make
a fantastic salary for a woman!' It ig . .

., irrelevant whether a woman needs the ‘money. *
Absolutely that feeling persists amgng , .- )

- men that women $hould qet paid les - 0

3. Promotion , ‘
4 4 ’ / l'o
Yomen are not supposed to want promgyion.
I-was an Assistant Professoy for se
.years althouah a male colleaqge who came -
in later than 1 made Associafe ih three- '
years. Women are third-cla S, c1t1zens .
They are kept down. ) .o

J(a‘ ) .

I have been held at the Ag;1stan+ Professor ) '

rank -for nine“vears becagise- I do not have . ‘

a doctorate” My departpiént is research- ‘ .

' or1ented and T am inteyested in teathina :
methods ‘courses. I hanve set up-and d1rected, 4
a-summer institute in/my field- under—-the — S IS
ausrices of a nationgl ornaprzataon in my
discipline. I ,upe?v1se men who are full

professors,

4. Tenure // ) N , .
My student e%a]uat1ons were h1oh, but 1 was .

told that my teath1nq vas unsatisfactory and ’

that T had no 'charisna’ when I was denied. _
tenure. I later appealed and won. I had ’ ‘
bequn to feel fhat my department was going
downhill and yrged them to try new things.
, Yhether 1 would have. threatened them if I
vere a man, don!t:kn .0One woman was
garanted tenure with very 3 ]e other than
be1nq’cpnscientlous in clgss. °

served pn cbmn1tﬂbes, she did no. graduate
work. he ye«<. a-'ves, ‘sir!’ perspn wi no - ’
—ambitiok who winted- to get alona with the o

he, had few suo§eat1ons. She asked ) ..
favors th ua§\ng£\lnterested . '
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_However, ‘they proceeded to recommend a male

o« ram—

M 0
s
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The ratio of men to women in ny department is
over six tp one. In my second year at the

- University, I was almost fired because some

senior memhers of the department saw me
having lunch with tuo facultv members who'
were known as troublemakers. [After : .
extensive questioning, she was thereafter v P
ignored by her colleaques]. '

5. Continuinn Appointment - Contract Penewal

Pany'mez in my departnent fear\uomen and

have difficulty relating to them socially and
professionally. As lonqg as women are not too
agaressive, it's 0.¥k:
They almosti fired me in my sec md year. The
senior menbers called me in to talk about-.
associating with ‘and__ - they vere _
known as troublemakers, and I had lunch with
them. + I assured them I had ne connection
with these people and that I was happy

here. They wvere reassured.

" Termination and Gr1evance

A very qood friend of mine was terminated

here. She vas a little too impressive:

Phi Beta Kappa, impeccable ¢credentials,

highest student ratina, charming and aaree- -
able.~. She's now deing br1]11an+1y at

“_’__‘——_“‘Hnntheern+¥exsiiv She could. on]g/p ;
fomote

part-time at first. ' Shé was soon
to Associate Profescsor. - low she's taping
courses for TV and represents her Un1vers1tv

at professional assoc1atﬁons

From a woman who scrverd con the Facultv Status .
Committee: There is a tendency for departmeny -
personnel ‘comnittees to give term1na]s to :

women rather than to-men for "incompatibility"

reasons. _g— o7 .

I doubt that women are treated,.equally. 'I
keep getting one-year terminal contracts -
will be aettina my third next year. . ‘

My senior committee voted for my terminatign on
the grounds that I did not have the Ph.D. °

. v
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 Ins'tructor without the Ph.D." for both tenure i -1
and promotion to-Assistant Professor. He - -
has stated he does not intend ever to try
to get a Ph.D. Wwhile I am nov preparing
for my Ph.D. orals. : A

More vomen are being hired now, but it. ]
also looks like more women are being- -
terminated now.

v e

'Comparative Data for Men & Women Facu}ty*

Highliahts gleanéd from Etatistiéa] data comraring

men and women -fdculty over a five-year period, are as -

-

follows:

- 2

Initial Agpoihtments

Over the past five years, the proportion of initial

appointments given to women—-has declineds _From a peak - \FL

- . . -
| . Ve
2 ’ ~ "
- i »-___/
. . .

** Uneven distributions of men and vomen faculty often °
exaggerate benefits for very small numbers of women, when
percentaged in relation to an already smal¥=proportion of women
in the popg]&@mon. “This is,particulag]y~nbted,with promotions
and tenure.u ¥ o R '

S
wl
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Table 12.
//
M
Professor 3
Assoc, Prof. 10
Asst, Prof,-. 21
Instructor 8
Total(52) 42
B
Professor 4
Assot, Prof. 6
Asst. Prof. 20 .
Instructor 10 -
Total(52) =~ 40
e // ) ’
Professor .
Assoc. Prof.
Asst. Prof. ' 1
Instructor 9.
. Total(43) 32
Professor 1
Assoc. Prof. 2
Asst., Prof. 12
Instructor 15
{@%&5%1(49) 30
ety
_j {@ %S i~i
ERk SN ——
Prafessor - 1
Assoc.. Prof. 7
Asst. Prof. 39
“Instructor 16
Tota](82) . " 63

- 88 -
University - wide
Initigl Appointmen;

1972-73

% of Men.of .
Total Faculty
Receiving Ini- |

tial Appointment

5.8

PN

1
_ . a
1

(3 N e No]

cee - ..80.8 _

“1971-72

O 00—~y
NI

1
3
9.

s
- 1970-71

— VI

9

% of WHomen of
Total Faculty
Receiving Ini-
tial Appointment
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For women in 1972 73~1t ‘vas tW1CQ as likely that L
thé1r 1n1t1a1 Jppo1ntment would be at the ‘Instructor ranl
rather than Assistant Professor, that it was for men. '

Also in 1972-73, almost five times as many men as

‘»' . - .

vomen were hired initi{?ly at Assistant Professor rank,
and ten- times as‘mahy_men as women tere hired as Associate ]

Rrofessors., Not one wdmen was hired at full Professor
AN : .
rank althouah almost 6% of the new hires were men full

Proefessors.

’

P In ]972-73? 40.4¢ of the total faculty who received
their initf%] appointment-at the'Assistant Tevel twere ma]es;
women constituted only 9.6¢% of the total faéulty hired:at/’
,the Assistant level. O0OFf the 50% of the tota] faCUltj

rece1v1ng 1n1t1a1 aopo1ntments at the’Ass1stant level, more than

/

; four-fifth were males. At the Assoc1ate and Professor leve]

the picture i‘s even more bleak. 19.2% of the total. facu]ty

in the 1972-73 h1r1nzs vere males who rece1ved appo1ntment h

at the~Assoc1ate Professor ]evel and 5.8% were ma1e§ hired
at the Prdfessqr level. Only 1.9% of the faculty hired tere
women coming in as Associates; no women were hired at thé
Professor 1eve1 o o I

It is clear that initial hiring 1s where the paftern
of sex discrimination begins, f1rst';n the small Jumbers
of women hired eveﬁ~at:the Eoiﬁtltt‘qreétest expaQ§tan;‘Wﬁénf
‘19 women and 63 men Qere hired (1968-69);xand}§;tond,'1n L R

- o ré
L - st &
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the Yower rank assigned initi#lly to women, as well as

'S

salary, compared to male new hires. This initial ’

61scr1m1nat1on paves the way for great]y maqn1f1ed \L/

d1screpanc1es that then become cumu]at1ve

- - .

fontinuina Appointment -

.

Using 1969-70 as the base year (since 1968-69 was
a deviant case in which an.bnusually high number ﬂf/ﬁen
vere hired) the trend toward retention of;rmﬂ\agﬂzppmen

initially hired the previous.year went .in opposite difeéf{ghs.

<

-

For men, the propdrtion of initial and continuirq appoint- —

/
ments increased reachina a high 05/175% bv.,1972-73; for
vomen, the proportions of initja] and continging aPpoint-
merits decreaged -each year wi;h1061y 76.9%<cont1nuing in 1972- A

73 ' Lo T ' e

Y

’
*
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Table 13. Distribution of Continuing Appoirtment By
- Initial Appointment Between Men/and Homen

, Facu]ty , ' T A ﬁ»ﬂf
T Yegeare73 4 _
Men N -/ “  Women ~ -
Tncrease - ° Increase’ Increase - Increas
# or # or g 0 7 or # or
Initial Decrease font'g Necreafe Initial _Decrease Cont g o Decreas
42 +140.00 42 4178.0 10 . -52.63 10 -76.92
- ///t o . ._ R - : .
40° +133.33 33 -~ A137.50 12 -63.16 9  ~7T69.23
32 4105.65///31,Vzﬂ +129.17 - 1 -57.89 10 -76.92
~,¢-¢/4 T .

30 100.00 100.00 19, 100, 00,,, 13 //qoo.oou

. from 19, 9% in 1968-—]96a to 21.0% 4n 1972-73. WhAle pro- : B
port1ons of women given 1n1t1a1 app01ntments anﬁ cont1nu-
at1on fell ‘over the years 1268~ 69 throuqh 197 -73, the

. popu]at1on of wonqn Stabidized—around- o f4 Lo e

g "
/ . .

, Ihe means by wh1ch4th1sdﬁﬁn;{%ncy w&s na1ntained was the
/ - q )

decrease in the h1r1nq f wonen aad the 1ncrease 1n the

/

hiring of men, and the' proporf1ons of those new h1r1nqs

terminated. il : R
- S R - : h ' i . . . "« .": .
For women, the iversity became a revo]ving\ﬂﬁﬁr.=
N .
Women have cope and gane at a much ligher rate than men, .

\ b [

R \ B NG . RN ) .

L. as refle ted An the turnover. o ‘ B Do

Y ST T T Tt e ™ oo s s R A —— =
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Pnomot1on “ =

As is generally the case w1th the status of/women in

Pl

theg pas t five years, in the area of promotlon, uﬁmen

have aqa1n lost” around

C . AL.every rank dur1nq that t1me

-

there have been startling d1screpancfg;\}qiiates of- -
B . .

promot1on between,men and vomen, e L.
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" ) TabTe 14. University-wide Promotion From Facl
, to lext Hiaher Rank 47 -
. % Women of SRR
. g 1 \ ~Total ‘Facuity 4
Ve oM Promoted *
. . "“‘; |
Professor -//‘7/(/ L T = SR '
‘ . Assoc. Prof. 16 26.6 1 1.7 T
Sy Asst. Prof. 18 30.0 10 16.7 :
" Tnstructor 12 20.0 3 5.0 . o
;'/ //,// . - 3 ” . ;
- , Total (6n) 46 76.6 N L 23.4 - '
1971-72 / S o
Professor = - - - : - . R 2 A
0 Assoc. Prof. 8 20.5 - - . ‘
Asst. Prof. 18 461 - 3 7.7
Instructor 9 231 1 2.6 - \
Total (39) 35  ° 89.7 4 - 10.3 \
i | . +1970-71 T
Professor \3> - - > - \
Assoc. Prof.”10 19.6 2 3.9 ‘
Asst, Prof. 24 47.7 - - .
Instructor _10_. 19.6 5 9.8
Total (51) 44 86.3 7 . 137 K
+ T
S Professor T
—- -~ . .. Assoc. Prof. 13
. - 7 Asst. Prof. 22
; - Instructor 15
s & “ .
3 Total (62) 50
,
<. Professor = - ‘
' Assoc. Prof,- 9 - -/ 1.8
< . - THAsstrProf.:._ 29 3 5.5 ’ -
Instructor _JD - , 5.5. .s
.. Total (55).48 /A P
> * o v ] AN : !
'.\‘ . ' . 4 / - : . f ) .1 \ .
'1\: ) . -3 e ”l : VP—:"’ .
By ) 9 i . ; .
R . L ! T RO /, ST TTTTUTTY
S B ./ P " A
] - ~ —— N‘lg)o 15 . 9'
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For 1971-72 where 20:5% of the total facu]ty re-.---'

— — B -

"Fe1v4nc promotlons vere men uho moved from Assocwate -" -
Professor to Professor,'thpre were no women in this
cateqopy' In that. same year, 46, 27 of pronot1ons Were
”;ales mov1nq from ﬂss1stanu Profefsor to Assocaate Pro-

fessor, vhereas on1y 7.7% of the Assyjtanq_Professor

to -Associate PereSQQr move \iere, women.

- The figures for. 972—73:are comparﬁbly biéak."*ﬂ_”m__ . fﬂ'f

\Fn~+n 26 7% thefpronot1on cases, vomen conpr:sed

/ ~
QnIy :7% bf tbe pronotvons from Associ 39%3356?”’];

=to Professor. <~——f’ e : -3'\1 .
- - . : . N ' TR s

These percentaqes do' not even ref]ect the fut}

extent o6f d1sadvantane for weﬂen hecau5¢ 1) women arh-a
- '”"J“ ) "”'. 1‘~--

only 1/5 of the total faculty and Bf thelr aTready sﬂa%ﬂ

o
\ 1 IA:.

number, r911t1ve1y noulfq1h1e numbers qet promotg&'a; a]P

- s

2) ihe perc taoes nagnwfy taign cases, qu.,

the 5 women vho were nromoted frp InstrUCta ‘ﬁ" e
_Assistant Profossor are'9 80 of toial facu?tv prQﬂﬂt%ons,

N
a case of the . percent rouah1j-ddub11ng the actual nuﬂber,

- .

Hhen analyz{nq.whether hayanq the Ph. ﬂ. affects fﬂ?

2 bty

w1de, the Ph.D. s of 11tt]e adyantaqe to wompn.

hY
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S " JJadTe 15, Coﬁpar’sov of Full-tihe Faculty Women and Mén

. . v, \
o . #ho ot Pronotion (Conmpared to Total Faculty)
— iy e e e e T e e - -~ - . -
- - , T aie \‘ ~ v s
-
13 . - > . . -
2 . . . ) JUniversity-wide . .

oy

[ . = oo, . .
RIS S AR . : : .
R A | % 20 RIS “WMo uE= \\
LAl . R LT e - *
..~ - — - - - - ' < -t , . . . .

t. 7 COR~ o s S C\Q}n-

N
.

200y #van §. mara1l ' 3

F,‘;'Zf Yen |- ‘,?tal 1. | pared.tof Monen| #Wonen| Total pared t¢
;-»% v/io | vigh. & - Total -+6ta7 Tl with v/o vith &} Total total
Ph.D, h.D, r/cc § Men, . } Men: Ph.D., | Ph.D, v/o Women Yomen
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women, :at the Teaneck:campus. That‘policy does not E
apply to men, as evidenced by the 1972-73 figufés, shoﬁing ]
7 men without Ph.D. promoted, but no women. '

At canmpuses where worien have been promoted withou* )
the Ph.D., only token pumbérs of women have been promoteddww
at all, - ‘, 7 ’ .

In fact as Table 16 indicates, women have spent a
considerably longer time in.rank bhefore receiving prcmotion
particularly in the Assistant Professsr rank at Rutherfcrd,
and at Teaneck. .

Teble 16. , .Standard Deviation-of Women and lien Proqoted
Among Full-time Faculty, by Time in Rank, 1972-73
Y ; * University . T
. - Men ° Homen
Professor ° )
‘Assoc. Prof. | 2.01 1.21 .
.Rsst, Prof, -~ 2,28 . : '2.88 /
Instructor - 1.63. ‘ 1.45% /
, lladison - _ -
Professor iy ;
Assoc, Prof. 0.67 : . 0,00 .
Asst. Prof. 1,61 0.64 . e
Instructor | 1.03 e 1.33 LT
' '. e ‘Rutherford T . \ '
Professor. '.! ‘ CoL. , -
Assoc. Prof. .3 ‘ \ 2,00 - .
Asst. Prof. - 2.8% - ) 3.38" " I
nstructor -’ 1.58 . - . - 1.47 . ,
~ . -Teaneck : , ,
Professa : " o v . i . C e
Rssoc. Prof. 2.6 - a 1,71 ; ‘ .-
Asst. Prpf. .04 " - 2.70 o
Instructor ° : - ... .42
— \\ -. ‘ wx [ N —_ - *—0 .‘,
, ’ . - — T 7Z{i::”
* T v’ 1 1 1 ) ;.'. - N T e
A,[ ot _ P e el M L e g T e *;‘:_‘:IZ._:.’___,?_;A
- . ’ ’-.:- P .
I i‘\ s - t a4 ' - ‘._
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Salary , . <

Over the past § yéar§, women have fallen further .

Béhin* men in s*]arv each year. The average sd1ary

d1fferent1a] between men and women at F.D.U."in  ~

]072 1973 was. '§2 193.00, or 12.4%. Hhen ana\ized

s,i
~

by campus, the larqest gap ex1sts at Tegneck whére
the pena]ty for being a woman results in & 52 946.00
d1-fferent1a] fonpared to Madison's $1,867.00 and

Rutherford's $1,351.00. ° S '

-
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) Table 17;( Average Saiaries fbr Full-time Facu]ty“
o by Canpus and Sex - 1968-1973
f Avg. Avé. - Sex Differential
Total ~Men's \Women's Annual
. faC”]tZ Salary Salary ) Avg. § -
C1972.73 L o ) ‘ -
Unfveréitf—ﬁiﬁe{ $17 1279 ’ '$17,730x $15,531 -$2,198 -12.4 )
Madison 16,537 16,872 15,005 - 1,867 =111
<utherford 16,513 16,894 "15;543 - 1,350 - 80
"eaneck T oi8,ms8 . 18,720 15,773 < 2,946 -15.7
'1971-72( - ’ - ' 4 ]
,‘,;".iversi-ty-'.-lide $16,160 . $16+,891 ‘3’14,902 -$1-,989 -11.8
tadison | 5,831 15,240 15,228 -, 2 - 4.5
Jutherford . 15,992 16,542 14,807° © - 1,735 -10.5
eaneck . 16,997 17,511 . 14,862 - 2,649 -15.1
 Yo70o71 ) ' L '/m, 5 o , ' ; :
Dviversity-wide. " $14,847 . $15,226  $13,521 - "-$1,7405 LNz
dison ' 14,293 | 14,618 13,814 . goa - 55 .
utherford . 13,450 r4,§44 J3,49§ © - 1,849 a7
Teanack 15,220 15,632 13,436 - 2,196 -140 C
1969-70 L ?; Co
iniversity-wide $11,778  $12,045 . $]0,861 - -$1,184 ") - 9.8
“adison T ds7 . 700 *.qu,483 - 1,214 -10.4
Rutherford ’ 11,509 1%,735 ’ 3f1}oos- ’ - 780" . - 6.6°
“oaneck Tt 12,083 . Jz,éiih“_’Té}aéifv*““_—f"f:ié{_**”:31.6
. 1968-69 . _ Coy . g
Iniversity-wide ;1'0,21‘3 5}0,442 $ 3,3:5]" ‘-31;091 -10.4
4adison ., © 9,772, 09,943 9,12&<=‘ - 819 " -s2
Rutherford " 9,855 *10,080 9,3zg\g\,-: - ifﬁ e g
, A
. 066 08 Tee |\ o10a0 N
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hen anglyzed by rank, every category at every campus

’ ) . . . 3 B 1
reveals a sex| differentiation in-average salary. Furthernmore,

when the fiveivear trend is examined, there is no rank atlan
y . y

campus whire vpmen's salaries have matched men's salaries!
, 4

1970-71"

o

AVG

“1960-70

>

AVG

10FR-69 |

AVG

-

Misitritution of Average Salaries Between
Vgn and Women, by Pank - 1968-69 throuah
1 ] . , L

Table 18,

Universitv-wide'

K Asso‘. -~ Psst. ) Instr:
ve N om0y m W m W
21,862 18.730 ’12,334 15,048 " 14,535 12,227 11,832
- - . . . P
21,043 . 18,069 17,168 14,791 14,633 11,769 11,362
19,816 18,231 - 16,448 15,538 13,664 _ 13,518 10,636 10,282
\,' . . ’ , .
L <4 T
15,0011 12,889 11,069 - 8,929 - -B,648
13,865 12,800 11,649 9,750 8,354

:men\and vomnen unt11 1071.

‘fessor and Instructgr, Ihere was no q]ar1nq di

buy;

.. the three Jowe

At-the 1971-72 po1ntf

:fﬁ‘

-

t did n comparab]y beneflt wonen at any rank

Homgn

-
[

ranks ended by be1nq 1eft even more

O e
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" radically behind men,
An examination of ,the data by, income categories

- (See Table 19) reveals that N0 vomen faculty earn over

A -

PO ,555,000 while 17 men do. Almost 100 men earn over

¥

.$20,000 but only 9 women ‘have reached that level. As
Qith rank, the laroest pFopoftiUn of women are at the

lowest salary levels - 35% of the women_earn $11-14,000

~

compared to 177 of the men. Five percent of the women earn

undér $10,900, while only one ana one half peﬁcgnt of fhe

" men earn so little.
Variables freauently associated with salafy, other '

TN
than rank, .include age, years at the University, years in

- »

rahk;,and the doctorate. The effect of these variables . -

Ps

~on salary was also examined.

) T5b1e 19. Distribution of Selected Ranges of Faculty .
' SalarylLevels Among M"en and.}omen. ]972-2?
I. Uniyer}%}y—wide ’ ,
’ N B % of total ‘% of total N _ % of total % ofutota]’
L men . facultv’ _ women faculty
25,000 (+) 17 4.0 . 3.5 0 - \‘ -
20:24,999° 99 ' - 25.5 20.3 9 0.0 1.8 '
17-19,999 109 .8 223 . .*2'4, 20 a9
_714;1'6;9‘@9- 03 - 24.0 9.7 .27 27.0 55
T1.i3,000 64 165 - L1340 i " a5 3500 | 7.2 .
11,000 (-)" 6 ¢ 1.5 1.2 . 5 5.0 . 1.0
| iTéta] ﬁen;' 388 : - Total Homén:‘ 100




? - 100%@) '
! . ' e . ; ' ‘
i1. Madison Campuys i -
N g ofi£g¢%1 % of total | N % of total % of total
o ' men - faculty ' _ women facu]t—y’/, =

ﬁb,ObO‘(+3' 3 3.0 2.6 0 T - e
70-24,900 18+ 8.3 15.4, . ] 4.8 T o -

7-195800 " 28 .do.2 | 23.9 5 - 23.8 ~ 4.3 Y
16216,800 21 2.5 17 P 3.3 . o 6.0 ‘
1-13,999 22 22.,9 a8 7333 6:0, -
11,000 (=) 4 4.2 3.4 ] 4.8 - 0.8

“Total men: 96 ' Total women: 21
. ' I11. Rutherford -Campus o

75,000 (+) 1.0 0.8 - - 0 - P
20-24,009, 18 20.2 ’/14;5 2 5.7 1.6
17-19,000 25 281 . 20.2 9257 - 7.3
14-16,999 28 31.5 . 226 , 9 25,7 7.3 .
11-13,090 16 18.0 . 12.9 14 40.0 T 1.3

11,000 (-) 1.1 0.8 IR AT d.g-

. Total men: 89 N Total women: .35 ‘
| 1V. ) Teaneck Canpus

25,000 (+) 13 - 6.4 5.3 - co. - . ‘ -
30-24,000- 63 31.0 25.5. ‘ 6 136 - "2
17-19,999 - 56 27.6 22.7 7 o .. 2.7 4.0.
14-16,999 <44 21.7 7.8 ‘N 25,0 4.5 " 3
31-13,999 C26 . 12.8 - 10,5~ 14, 318 s

{1,000 (é)a 1 77#77%6:iA ‘iA»i‘O:J *4“‘ 3 6ﬂ8' . 1.2

' Totai‘l-mm ‘ " Total women: 44 .




hge S

1) FOr thdse’uhdLr 31 years of age, ‘more thafi

- . A

3 times -a’s manj nen as women hold the Instructor rank,
réf]ect1nq d1screpanc1 s in hivring.

%) In the dominant age range of 31-55, the leading
differences {ndicqte more'bider women‘Q?]d Tover rank
than do older men. No women under 41 hold Professor
rank,‘aJthough 3 men do. On]y;ﬂ woman unde;‘46 p01q§
the highest rank, although 11 men inder 46 are full

)
¢

Professcrs, ’ ~ \

h

The years-between 30 and 40 are critical career.

years, and the data show discrimination enhanced during

-

this period. Between ages 31 and 35%,men make significant

promotion leaps, which continue and q%ow in the ages 36-40.
This~is most apparent in the Associéte ahd A%sistant

Professor ranks, Bj age 40 (1972-73) 99 men and‘22‘quén

he1d Ass1stant rank 56 men and ?flX’§&ﬂgmsn_hﬁldﬁAssaciataé;gLl,~WT~
\

rahk. This rank d1screpqneV’§ﬁabs career arowth 1n the . .
expected pattern for men - hut a ]acL of ¢ ,gnmgfﬁﬁjgﬂﬁraﬂzﬁw\"“f

- »r .E' i S Ja R
for women. ) } " ’\ g

2,

-

*

By £be 50; of the total facu]ty, E%ﬂ] MEn compa "“""---~

21 women), anprox1nate]/ 25 are ma]es at the Assoc1ate~*w””J‘/
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Table 20. " Distribution of Selected fiq
. and Women, by-Rank,” Universd

-

Range

e

N % of Total
—— SSOrs

40

s A3 - 1
50 =t J8.3;:M,?" e T a3 '
55 29 A1 < 4 s

= 60 o 15.1 - i )
S S f_

B
3 . " L

Total Faculty 93: Men 84; 90.4% WomeR 9; 9.7%
- - - {

xr ) ] 4 : — k ’ ) e

Associate PRank

N % of Total N - %Z of Total
Associates . | Associates

’ . . - |
7 o -~ ; S }

30 o 2.3 1.2

35. ' ~ 22 - 13.2
[ -~

40" L. T30 . 18.0 .
45 . 26 15,6

1.8, —
1.8
1.2

-
~ w w N

]
-
-

506 - v29 " 17.4 6 ' 3.6
. . . . - 2
55 - 17 - 10.2 .4 2.4
€0 - "5 3.0 : ¢ 2 1.2
_ © . : /
2 1.2

o
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Total Faculty 167%: Men 138; 82.6% Women 29; <17.4%
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IToxt Provided by ERI
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'h‘ . 74— -
e L —
- P ant Rank '
— S ) " ‘ .
' Men PP RS Women N
- N % of Tetal. H ~ 7% of Total
‘ _ Assistants . L = Assistants
5 =730 . . 24 "13.5
< N -
1 - 36— 37
5 - 40 T |
e [ - = ‘“” . o . g
3 /’4’5'#1 T 19 —T0.7 1007 '
5 - 50 ‘,>H’-ﬁ.‘2 . _ 3:‘2 6 / . -
o 2 - cmmmmaesnne 1 Ve . & . ,
/"" B ; ' ]
<1 -\55 2 1.1 \i 4 2/2 ,
P 4 %
5 - - a i e -
,)‘ \@\’ ‘ Zﬁ i{% 1 //‘qu.ﬁ
B} l:»\i o \
. "Total Faculty 178: . Men 135; 75.8%°  \llomen 43; 24,2%
. ‘ 5"* 7
.I‘nstr‘uctor"Rank“ .
1 % of Total e %' of Total
. Instructors gk . Instructprs
rn‘ gKL .‘L - T . "
] - 25 3 6.0 B (I 610
6 - 30 1 22,00 3 ‘
, y S gk . 2.0~ -
1 - 35 15 ©30.0 C \ ' 10.0
)6 - 40 "« 1 2.0 - S 4.0
.. - ' <} - S
417 - 45 - © - - T . 2.0
¥ ‘ - . .
5 - 50, . - - DI A
i - 56—, " 2.0 3. .. .~ 6.0
. l“ s A, . \g . . )
P v 2 p S - Y' ] . - ; 5
i "Total Faculty 50:  Menm 31; '62.0%  Women 19; 38.0% .
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‘ Youthful qnstructors who m1ght beq1n the1r career
\\ \ - S PR
~__ _patterns will certainly encounter dlser1m1nat1on if they

€

arewwomen.’ The Ass1stantwgrgfessor level, for those under .

[

— 37;z§hr§fo1d; is ¢g¥minated by men. Approx1mate]y 5%

f/< of the aculty are male ASS]atant Professors under

. @

'31 but only 1% of t facu]ty are female Ass1stant T

ProfessorsLTn“thnt ge droup This domination cont1nues .

/

. a+ everylranr dnd” crows in maqm1tude for men 1n the upper -

- *
- r
’- v .

ranks, Age as a variabTe 45, then, con<istent with the

pattern of sex d1s¢r1m1na+1on,m¢hat older women are clustered o

! . in the ]ouer yan#%—ann\tFTe\egmBEunds the overall discrep- a '

. ancy in salaries betteen men.and women. . . S

o

- - .
- . .

\

. Years at E.D.U. 7 o o P

, g/" A s1m11ar pattern obtﬁTns with years at Ahe o

Un1ver§1ty Nonen w1th proport1onate]y more years at -

F.p.u. than men are clustered. in the lower ranPs., A

smaller proportion ofe vomen than nen yitﬁ;ﬁess then 12
. [ - ‘ -, .. \ : /. .
.. “years' experience at F.D.U. have atvained Professor ran
. ]

/
/

T © In fact, no voman with‘]es§‘thén ] vears at F.h.Uzﬂjs¢az_

ﬁu]]“ProF@§sor, a]thouqh 15 such men are. Wemen have

¢

. /

) comparable status
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’ o Uomen are not

B - /ﬁunber of ye spspen

to fhi)/ upvard tre c rre ating u1th years at F. D. U for uomen e
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at F.D. 1!, . For men ‘there 1s a cons1stent

'// the curvé«p]un s for LIS e hene_G 9_ ars, bacP to the i ~.
e Bk istan ofelssor rank. 13 7 esting-to note that/, ° o
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in which .there’is a

men and vwomdgn is for thospﬁservin -7 years at the

X / ’

‘ &\i$ .. Tlowest ran} I structor At the ‘mogt s1nn1f1cant level of <l’—/ ’
41;\ M A w"'"‘rr‘ v L
‘{r‘ ach1nvcwont that GT'Professor, 50% of all those at F.D.U. —
', for 12-15 years are male full Pr fﬁssors. Only 7% of -

all thoée here for-that length of t}me are females at-the

: ) , \ -
full Professor rank. A]most one-half of those faculty

»

are 10- ]1 years are male Aqsoc1ate Prafessors; only .5%

RN A g

- e |
i v

for that length of t1me are female ssogjhteST\\<\i\§ : \
ﬁactorate . 1 ; . s g
Hore men proport1onate otal;ﬁqpulation ‘ : .
hate the d0£tora§g/1n each:rank than- v men, exébpt ét\ ".”t P
Ehe‘grofessmr ]eve] ‘where proport1on tely more wdmen f//(*7>//‘
qre‘Ph.D‘;é. The d1fferences, howev.r,'are not th;% fL, ) ‘
7'9d atmthp Assoc1afn ranl w1fh 29 of.ﬁen compargd Kr ‘; .

5
en havwnn +he doctora e. . Ai the Assisfanﬁ '; o

!

onl

1eve]§ 507 of the mcn ha}e

“oCtorates. It is un]1le]v that the/doc*orate is_sufficient

{to exp1a1n the d1fferenges 1n salary, promot1on, rqn

l" .

. on and tenure. The d1fference in the proport1ons of nen a

e /
a

R S fle]ds nf phvs1ca educagqu and’nur5129«wnere-the Ph.D. is .

™

”’¢MM¢W”” not requ1rqd,,c mpared.:to the Departmént .of Dentistry,whefe>”
| —"" - the BDSis bagic. - v - . :
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-B1str1bht1on of Doctorate kolder, amona Men and
- Nomen Full-tire Facultv hy Panz - 1072 23

' . \

’ . N
ST, \

_Univgrsity-wide -

+
>

Men o . WOmgg . fff/

Doctorate Holders . al K ; Doctorate Ho]d@rs
H % of % of Yen™ P “H. % of ZOf.wqmen
rank.  Drs. : L L ‘rank Drsi:,

687 80.0 . 30,2 o 28.9 -zz.zé§

86 >3, 38.2 29 - 15, 51.7: 41.7 4
28,8 4377 v ‘f,13 3027 36
1.8 : ' i fa Y

367/ 36:8 ° 1e
Lf_,' LT ".‘.‘ e

Madison Campus -

S 10& a ¥2.0 -
4% 54 1~ ~m50vo__-
3 33 3 '

C 9.0

[ &
. .
e

111, Ruthérford Lampus
10 ©° 76.9 YA 2
RIA 53\1\; R, 2

"

13 38.) e T3,
3300 . Ty 8

» o N
I1V. ~ Teaneck Campus-

47 797 .7 - .6 oo 100.0 .30.0
42§18~ 7 .- T 0T TT 6 .60.0 .30.0
355300 o T _ ., " 381 40 0

0. 0"
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Mve womm with Eactorates remam Assistaa,ﬁ; RS

than‘ du wén, pﬁrtquar] at Teamnk \chem' o

ddtfbrates ay,‘e K‘ s?;{ant Profes’s.é?”s %w ASsgcﬁ‘zte be-,,

/ o JSummary of”s‘gi&??ﬁahableﬁ~ : T

| . "{'ora of the add;tjfahz? var‘lalﬂes consﬁde'{ _

ﬁé,&m.;{dﬁo)ratp tha d1scfr.*1 tory'izéaft’efn (ifﬁ”a:ly j;\;- T
d*i ffergnjt’;&ls, rather- thj * a1'§“%t,. Hﬁ-mea" arg e’fde#' - '
3\9@,5&;‘ at t*ia llniversﬂ:v,‘ ‘andfzgjﬂ;ﬂer '1 Qr}'aii;;_éjﬁan _m befqre .

Evén %en tbsy hav

Hié‘ky o {be pmmn
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e‘larv} mci:‘gagé;, gS;a,_r:?;,an: '

tr Bc, "s were,
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) under renresenuatwon of women is. na1nta1ned and in fact, fe
’ - -
" *extendod throuqh the den1a] of tenure -
Tébfe 23. Percentaoo Dzstr1but1on of Tenure among Facu]ty '
- Nen and Yomen by Pank - 1972- 73,
v e e’ R - - -
. A University-wide- .
a Hen - ﬁomen R B
gg;:fﬂ_ - ‘J;:,; .« - . Tenure ) Tenure
oo - - %ol % of 5 of ~%-of
Lty Total in. Tota] " T Meh ot Tota] in. Total~ +flomen.
: Rank Lfﬂ Facultv uFﬂculgy “Rapk-- N Faculty=7 Faculty
: ' | .N-188 / n=388 . N=488 N<100
Prof 8¢ 1.55 19.. . 9 o 1.8. 9.0,
- : . i - TN~
Asspc 133 - 80 -16.4 20_.6- AR Y- . ¥ 3
+ . - .- o S - e ’
Asstl % .- el 7a7e. 23 427
.- L. . /
‘Instr. 3 - . - e - s - -
Total 388 84 37.7 _ 47.4 fon  38." 7.8 38.0

- ,To£;T~Tenured7fdtu1t§3-§§?f'_'“525183%;f>~ lomen 17u ::);\(\

.p” v . .‘ ’ ‘ ’ . ‘ \/ -
. Vhpn eiamfned-bv rank the qrant1nn/6? tenure becomes

T~z

,JﬂT
1ess 11Le1v as women progress through the ranks., At *\b LT
* "Assistant level, 16 49 of the total- faculty are tenured men,. T

-

' -on1y 2.5% are tenured women Assistint Professcrs. If women oo
’ are ahle to reach the 1evé1 of ASSOC1atg Profes5or jhey - o
,:\.‘ ::' '.125 " v o - ’~>~ R A _;?4
: - AE . :‘ * ~ s '\; -4 e ~- { : \" - - 7 ety - J::"'é’: P —*%‘TE:_
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-faculty. 6% are male tenured Associate Profess
) v

» o s .
. .are fema]e*tenurod hssociates.

Prof0 sor, uhlle i5.2 sf :the total- facu]tv are tenun

A Lt 4‘.«-.. — r e

: A S\\Lpﬁvwngthn Hn1v9r§1ty rffiz

Er Sl

Ua]es, on]y 1.8% are”%enur?d ﬂ@ma%

- (RN
T

Homen facu]*/ havo tended fo Teave the. uninrSTty

in h.ﬁhpr rropo*;wons re}ativp to themr numbprs than men

\»‘_,‘ ~ .

In 19€8-156°, 34%.0f the women. facmby left. cm;xpéred <o

to 237% of the men Facu?ty for reasons of ﬂon rénewal

contragts (for those here under 3 years),‘re53qnat10n

X

because of term1natxoﬁ**rﬂ51quauwpn for orher $051t1ons.

RO .
= L.l

- s.-'

, or ret1nement. In 1972~ 1&23 26»J&f thv-wamen and

on]y 197 of the ren left for such reasons.;,l
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;Sqmmary ofrFaculty vho-Left the
niversity (not includina death)

- =
- -

4

© . 1972-73 , | | ‘
4 ~ " i

ﬂﬂ]— % Of _Tota} "‘ . ‘—'gln_e_n%—‘of TOta] N

hen - “Women = -
Facutty ’ £ Left - Faculty
9.7 .. 4 21,1
- i 5_’. 9 I A;. e s N ‘ - _“j.w jh_-‘ ) _- 4‘ 6—"" ‘
R B L S i

Ty "

e e
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oL 1971-72 ot
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S

"o Asst.
" Assoc.
e m EY‘Of:
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T T Total

. . Instr.
. . Kt ‘ A5.§t. ¥
) -:; P ASSO:Q.’.\‘ -
Prof.r -
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Total # Fotal # - Total #

—

‘Faquty_Términations Grievances Termins. Filing B}iev. Cont"™d ¥ Left

pen 1,462 . 477 - 31 66.0 2.1 20,  67.11 3

Women 405 17 .9 52.9 2. 6 61 _ 3.

.. i o ) o T T -

OVGrVIgJ of Percept1ons and Actual Status nf Pomen ; :F “,

. .~ . "-Women respondents ba.e]y percewved “the dranatzc - -

r “ﬁwfference between men and women full txme faculty 1nethe SRR
ez 128 S
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disttibution of faculty, rank salary and tenure- —Host

vere modprate in theijr be11ef that such - d1scr1m1nat1on ex1sts,
and even thn nigh percplvnrs of d1scr1m1nat1on éad no im-
press1onlequa1 to the 1mﬂact.of the stat1st1ca],qata; The
"pluralistic ianarance" eoncept adain emefees as the most’
plausible hyvpothesis to explain the1r Tow percepu1on of .
d1scr1w1na¢1on A rival hvpothesis- wou]d he that. women de

not expect eauality of profess1on;&.status. Still a third f .

would be that they feel they do not deserve it, hecause of

~career interruptions, lesser prdductivity, etc.

’ l

Increasinaly, the thrust of ‘aovernment vis-a-vis./;;///<” .

equal pay for equal work is movina away from test seores
‘—“‘““‘*-;faﬁ4~credentia]s unless they cim he nroved to, be 5ob-re]ated,

S ' following the landmark Supreme rourt decision, GrTons vs.

_—Tff-j_hf__~—33??“Poher ﬁompany33 WYhile this case did not refer to Co T

T academic 1nst1tut1ons, some author1+1°s hdve quest1oned

\

the rank strucﬁure and requirement for the Ph.D, as a_

[N

possﬁhle'app]?cation of the-GEiqgs formu]a.lﬂs a primerilv

teachinqg- 1nst1tutlon, even ?esearch and puh]1sh1nn act1v1t1es o

~

nay become questrona&]e requasltes for status 1nprovements

But as 1onq as the doctorafe, vears at the Un1vers1ty and . LT
_ At M .

' puh11sh1nq are consxdered fhe cr1ter1a of merit, women

T - must be rewarded equally ¥1th men for these achievements. ClearIY..
T =1naqu1t1es of the past cry out for redress.
) . q:mmary of "Personnel Dec' 1s1ons" Responses e K - A
‘*j: “Tyfi Perqd%s iteis unréhsonab]é to expect a sﬁboth . | )
j ecadem1c career, but very few women at Fairleiqh D1qnin$on 2... .

o Un1ver51+v have exper1enced one, - Most of. those who have PR

- .
TS . St
- X

S

" remainé?'ﬁére:have bad to flght for promotaoﬂ ‘and for

s
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tenuFE>\MThis,,of course, does not account Fbr those ‘vho -
+ fouoht and-Tost, MNo-count has yet been made of the number R

“of vomen vho have resiahed voluntarily or wvho have been
M-* ~ ° -
fired since the Hn1vers1ty uas ‘ounded, Houever, the
; - . .
patterﬁ;aﬁpears to be’ c]ear]/ one o* a revo]v1nq door..

-~

Yomen Have freqyentlyAheen hired aS'fu]]-time'facu]ty at' L .

.+ the ]owesf\ranks possib]e P‘teﬂ they have tauqht part-
- . te L.

t1me hut - are101ven no- recoen1+1on or credit tovard ranl -

and tenure. They have been’ h1reﬂ at louer sa]al1es, given - :

promot1ons less reou]arly and have hpen denied tenure !

T .- - f

Rk ‘n ’

mora freouen*]v than_men. These" 1mpress1ons are based

—— B ;—L—-uﬂ—u b

tQEEE“ﬁﬁﬁ“have~been_hg£g_ior many years, ‘but on the N - : .
 statistical data ava1]ab]e - - /’;/////if'ifﬁ—» —_—

y - -

The leadina factors reported bv the-omen them- .

not ‘onon the repohfs of wonen in this s udy, includina '_~’ﬂiﬂ*"*4'

; "

se]ves as detrimental to th°1r~career have betn the tack i . T

‘ .

of the doctor te, ARN lack of v151b]e conmittee work and i /
“’ - R a . . I R ta

. 1nsuff1cront time’ for rf earch and pubi1cat1on. These

v

L1

associated with .the tjm fraqmentat1on inherent in -

e - -
laasum1nq the ro]es of housew1fe, mother and professional ‘ Co-
woman. Homen who have taken vearéiout‘of their careers

‘ v«»”\.
" to devote to home ahd family return to the profe551ona]

world at a consuierab]D d1sad~antaoe. : - -

’ | The quest1on‘$f what 1ns+1tut1ona1 support can

be o1ven to enah]e honen o pursue the1r careers as
. . ! . . . N ‘*. m
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fully as men do, is at_issue, It must be recognized, .- .

- )

howeVPr,\that noth1nn short of socﬁeta] re- socﬁa]uzat1on
u111 spcure for~uomon tho structural cpportun1t1es to ©o

pursue a Carecer w1th full commitment. If ‘men at a11 levels

do not tru1y accord, wompn equal pr1v11eqe5fand PIthS,. .
-

minor adiustments Jn salary 1nenu1t1es will not qo- far toward B

~

- trye equa11zat1on of the status of wonen 1n acadene, Pos1t1ve

N 4
A . - L4

‘discrimination, as-S. M. "i]]er'terms it, is necessary to ° - :

23

34
. 3- make opnortun1t1e4 for women more- e ua] al_in pract1ce.

The data»1nd1cate thaf/the bfesumpt1gn of me?TfHEFEEy‘19“-~‘~‘,“*N4

111 fow/,‘d; that wompn are not be1nq judaed bv the same ;

ds but bj more. rioorous standards than: the1r ma]e s

7‘- 7 - & -
L ‘. 4‘60 1eaoues at F p.u., ‘ s - , - . Cee
me—— % §) ,
——— . Recommendations for .Personnel Practices . . L. » y

. PR ; N )
R . ! : R .

Thn Untyeziltl_gl_ljé_d1scr;pJnat10n 1n~ﬂnT+1a1 e S

P <

- . L \
h1r$ﬁ§:=fﬁﬁt1nuznq appp:ntnpn pro:;ilgﬁl/s T»w“
tenurp pO]lG}PS (or amh]q”1t" of po¥Cy since here are- N :

no unijversal cr1ter1a) 1s act1nn aua1nst the 1au and 1nv1t
- ’ e

'class action on the part of women, not only for. redrn but

~
.

for,reparat1ons. Such reparat1ons, in ana]oqous S tuat16hs‘

viz. Rutgéns Un:vers1tv have been avarded not ]v to ”! .

standard12° compensat1on but also pun1t1ve1y aoa1nst t&ose‘

., who stand 1n defiance of federal law. .~

. -

o It is urged that the' Un1vers1ty»tale 1mmediate

sfeps to p]ace 1tself in cdnpl1ance with the law. Lest

the chgggz§ of "reversp d1 cr1m1nat10n” be Ievelled against

us, it must-be stated at the outset that,- far from beang ' ;;l

. BT T \“'fjgr;“f*ffxﬁf
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P

“tany and of, d1spr1m1nat1or at all,

voman s st&tus f111%_be a too 1onq de.aVc

. ~,

tovard 1usf1co

fﬁrst step.-

/

o\ usefu] ”ode] of, 1ust1ce 1f‘that of

Jonp Ravils who afrpsses that soc1a) and economic v

1npqua]1t1ps must be arrancod to thn qreatoof henef1t

35:

of tho 1east adxantaged..

ate to'the status_of viomen at F.D.U,

I * -

- Recruitmént

1)

be expanded.

\qua1ified women,

to pos1t1ons tvP1ca1]f tho ﬂh* to be suitable to women

i

This cohcept is most apprgpri1

£

‘
~

.
.
PO

¢ &

-

3%

ﬁnterview and employ

the equa]1zat1on of

.
R

»

Everv deparxtment shou]d be ob]1qed to nale

e ——thoMaximum effort to recruﬁt;

Efforts, to rec uit quﬁ11 jed homen facu]ty must’

\

—

B ST /Iﬁ @ fer mia;nﬁ_ﬁhc<slzﬁboi_thp ava11ah1e Wabor

)ﬁgg;; vomen - adua s_ulgb

’

. s T
currentl? em 76d and actys

“Many qualified vompn —+nc1ud1nq

not shou]d he 1nc1ud d

cava

1y seeking enpl

nced deorees

'\yhether

oyment or

x

3y

_.2) Initial P1r1nq L
T " Pank and' sa]ary offers to 1n1tfa1 _appointees’
mgstfba‘c surato w1th g_jlaf1caxmona4wnot Sex | e

1

32

, ®

‘ f ' .

y/éfﬁEF?F?FT"1s requ1Ted—hy law to recru1t,

dhd offer pes 1t1ors to qualified women. - -~

. -
.y

H

.

o - -
p ///fT;;, or/ﬁfnaedffﬁiafé;;n%-uwaEfEéfﬁ‘?éTﬁfﬁiﬁt'm1qﬁt‘5**“
T — , e
f T T"“*"‘:-‘-:-- I \‘;';.N:'~~ = -

Pecru1tr°ny efforts’shou]d not be rpstr1ctnd

-
e

ﬁﬁve _beean uneﬁp?quﬁ or"enp'toyed“par*t-,>t T ";;?T

»

*




’

.
. 3

wgmen must not beeused as a substitute fqr

apno1ntmenfs of wdmen .
#*

Full-status part- t1me posmt1ons s hs
created for men and wonen "who desire them for

reseqrch or child-searing purposes.

3) _.Continuipg Appoihtmeﬁt

-7 T ) . . . ' . .. ’ ’
.7 — Criteria applied to xenpwal decisions must

have no reference to sex snch as assum1nq marr1ed wanen
are less in need of the nos1tﬁon P -

In order to accomp11sh 2 more equ1tab1e

’ - .

propbfﬁion af women among facU]tv ath . H:, evory effort

shoa}d/ﬁé‘wai—’to retain overv voman perforn1nn at a 1eve1

fw’evaluatfnq

facu1t$ shou]d be. méde exp]xcmt to assure, maximum obJect-

f~1v1ty aﬁﬂ justice .in dec1smog§ﬂaffegtfng reqppg1ntment,‘

o

promotion, tenuré and salary."

-
LA - -

. 4) . Criteria for promot1on shou]d be estab]xshe¢ »

P
.

\
* that would resu]t in a~ pattern'of women d1stribufed amonqs

&JT-ranPs at; 1east 1n”the ggnetpropvrt16h as flen. - °
P '

~-‘ ‘”V gtxujer tgﬁredress thaﬁunequitable pattern




: 4_~£_gmn¢+aﬂ'of pomen in_ thP past special effort should °
= “‘““‘be-maﬂﬂ”tﬁ;ﬁifgig;and r /ﬁg%pn e aT’*o the riynk
,ff*\\>~“ _ﬁmvﬁww//tﬁ,ﬂmat qu k;
““‘“and»salary~ef camg/ﬁahie men, - (or to the rank’ eoyaT to.
. \“

that held hy the 1eas,gaua11f1ed man in that ranP at

\
i

. eact\pamnus .o A - '

[ B :\

K Adm1n1s+rat1vp off1cers‘shou1d be charqe

ments cover1ng all personnel status- dec1s1ons\anﬂ i;i\

r9v1eu1na the 1mn]pn9ntat1on of qu1de11nes to d1scover

« s //

prybtem areas. C . : e
, . .
o >

5)  salary , R

; r ' "
Ibe Personne] Office should determ1ne whlch in-

N

d1v1dua] woman have’ suffernd Salary! inequ1t1es and pro-
. .
pose g method for e]1n1nat1ng such 1neau1t1e! Rather/x

P
than MtT]lZR averaqe or med1an salarv Tevels which h]ur

th¢ extremes Px*ant,atﬁE—D<H:~~corrﬁct10n shou]d bring

women to a 1nv01 comparab]e to men, of s1m31ar t1ne at the”
-——u__},»lr . _F-_ \ . . ; . .

+University. : b, 'n ’ u'_

X tor .o '
- - )

v

. ;- - Sa]ary 1ncrea§oo applled across- the board -

4
1

shouid fol]ou,*not precpde thE/redress of 1n§ﬁﬂ1taes for

women. oot »
vi ¢
6) - Tenure® .
ta, .

v

) Q‘ -r ° L T L R
:'increagg to retain these qualified women necessary to’

The,proportion of women aiven tenure musé.
v N v - -

2

ra1se the proport1on ﬁf women facu]ty Non-renewéls of

coatracts and termlnal contracts should he avo1doﬁ 1n ¢ -

Order to overcome the past d1sadvantaqe of rap1d turnover e~~~3‘
Id * PR PN

_-of .women. at.ﬁT] pgmpuses.. /}" o




Spec?el\consideration should/bhé qiven to

quitably. Parental leave or cg?Td: earing leave should

kom\ﬁeigi?g tenure.

q tenure eﬁ?vid bek

qo?ﬁbenalize such Taculty members

N ‘ Pro-rated caedit tow

extended to part time teach1na*

P p—

. e Short— erm” 1eaves (under 1 year) should
- -

~ . \ . .
endanaer a woman faculty member from gaining tenure,

unlgég meneare/simi]ariy penalized.’ In other words,,

T —

//7<(*eev s of absence for any purpose must- not d1scrah1nate

- .

AR in their e?fects upon. vomen, B / g
_’%‘\' ) ) . . I —7&7*———%7—- - - _z N

e -—

“In general, ovekcom1nn d1scr1m1petory

* e "

. pract1ces v1¢1 require not on]y chanaes 1n//;ructura1 po]—

. 1c1es but 1n habits of mind.

.Th - 1vers1ty shou]d immed-

RE— - iately undertale educational or1entat10ns to_gain the
. ? ' \\
* ) cooperau1on of a]] members of the achdeh1c com wnity in T
° - .
\‘fykr N this endeavor and to avert the backlash vh1ch ofjgn/ff“;x

e / . ’

- . accompanies social change. - / L e




I1 Wniversity Po1icies‘a%d Benefits
- — .
Interv1emeos were asked a} sout’ thelr Knouledqe

-
bout estt1nn Unlvers1tv po]1c1es in 8 areas,

B ~

i ~
Respondents Percept1ons of Nepot1sn

3 *

Appr3x1mate1y 1/3 of the University women did not

* know what the University policy touard népotism vas.

Interpretat1ons of the tgrms incTuded crOnj1sn or 0

appo1nt1ng frﬁends and relatives of Un1vers1ty enp]ovees,
.and hushand and wife teams on facu]ty., . “' :

While almost 1/3 of the responqents did not Lnow.

what the Unﬁversity poligy toward’nepotjsn.was and 154

. perceived no discrimination aaainst women in UniVversity.
policies; a considerable numbef of women (18%) did._note .
Y ‘ .

. * . . P
nne'form of cronv1sm.ornanother%that exists or has ,

- . —~
» - | ™

ex1sted in the past‘at F. n U, This cropyism evoked

- N

rard Lts e11m1nat10n.

. The primar form of nepot1sm noted ugs*that

-

-0f.. favor1t1sm toward: re]at1ves 1nc]ud1nq brothers, fathers

s -

and sons and fr1ends. It vas seen as "In the I+a11an

é

N3 tradltlpn to q1ve the Best 1ohs to one 's friends."




patterns.

{ )
Ma]e\nepotlsn is phenonena] on thlS campus. R
" Sl - ' Tnforha1 male-dominant patterns beqget male- :
N %on:nant patterns role ascriptions, con-

) ' actgnih xother universities -are predominantly

male, eng is more concern over men being -
r

the familp ovider than for women in that
. . position. ‘\ .

Another'form of neaotﬁsm noted was that the Univereity
recruits 1ts own graduatbs for fellowships and faculty

R pos1t1ons "t
<": ' ' . ) Manv~uonen felt there 1s no, p0]1Cj aqalnst the.’
.htYlhq of husband and wife teachlng teams -But almost

as manv be]14{ed\that a{po]1c1 exgsted referr1no to

N reports that faculty v1ves do not qget tenure and facu]ty T .
wives cannot~teach here. glbey c1ted paryg - tlme wom e e e
—_ = u)ty Mmose husbgnds have‘?u&l-tvne appo1ﬂtﬁents, whrie ';‘*”s‘"“‘

the wives have Eeen on ]etter of a@po1ntment for many

- » N
. ¥ ..
) 'm D S R L . N )
PEPPEEN 44 e - . L4

vears.‘ A po‘1cv proh1bzt1ng marr193 couples as dentad

*'... students was cited by one facu]ty womah enly a few fw- \

,wAmen stated that they b>]1eved there is. no nepotISm at - L\\“

. ~ women bec use of anti- nepotlsm po]1c1es. T ‘,‘ - e

. In terms of hhat was des1rab1e pol1cy, the . ' ' “33
N . .
largest group of- respondents«referred to the AAUP. polwcv

.

on nepotism, which is prlmarlly directed at ending the .

LAY

_e___anherent favoritiss toward male members 'of husband and

‘o

. R . .
. . A . v
137 ‘ L R
. v

N ' N .

) d . . . . . .
) . . * > . .

. .
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wife prefess1ona] teams._ “The AAUP”pp?icy ca]]s for the RS

repeal of. ant1-nepotzsn rulrngs in_hi her educat1bn on LA

the qrounds that they\unfaariy restrlct the professiona] e

36 LR S . - T L -
oppor tun1t1es of acaden:c Vongﬁ, s S ) -

- .
. e . N - - - . -

' ’ . o< . . ’f”.'.‘_. L R I - . 1

Existing Policies

«

Most Un1ver31ty pol]eiﬁs cbnsaﬁefeé{*',,'

-

th1s sect10n were-in the. process of. revus1an and ‘

codification. Several .sources then, were researched

_to provide data. Y A f,y- L .o .
. M N . . . -
L]

The current polxcy as Stated 1n nctaber 1973 AR

by the Un1vers1ty Directar of Personnei prov1des that R

N i

1

P=ers

- |
.

"Iwo-fu]] 1me faculty memte"s ‘of tbe same\faﬂ
/:‘“ —

-
t

u'/’/-‘b ¢y

mav not vork 1n the sane acadenar department t

l

that an amendment is helnq c0n51de¢hﬁ»to comply wqth ~1§«~ww~;~;<f~
37 el s '-.v- sp:' s ‘“ )
af 1rmat1me aﬁ&ion.requ1re~erts. r “In practlce- R W

~

however, the 'then’ Vtce Pres.ﬁeng far Fcadenac Affairs A

ﬁﬁ%}sed provosts and = f%t

iv.‘:J .
: ,’? . '.w K

deans that thete should b° no bar %ﬁ the'h;rinﬁ L

stated Ain an interview that he

i
t

-t

spouses, except that. no- 1nd1v?duaT shouldsbe ¥n a Y,

. ‘ . .\\' o

pos1t1on to make Bersonne] ¢°connendat1ons affect1ng ,

::3 ’ -

his 1mmed1ate fami]y (ran11g¥as:§ﬁwﬁhed aS'. ch1ldreh e
(A .

parents, brothers-in-< Taw, sisters an taw, uncles, aunts, ;'.//v

. nieces," nephews, cou51ne and a?andparents) hut they
' ; ‘o\ \\‘ 3
_‘should not he &ons1dered for aepA{tnent chaarman if - *.»\\\

-

another member*qf fha E@Qalx js iﬂ the debaytment He . .,

R

.. SawW 1t as in- agreemént uﬁth\comh ttéa ﬁ“pc1icy of AAUP "j

¢ ¢ N .-
e - ! . oM \ - \\ . . :v
PR N , \‘ & (« IS \ - AT T \ - ."‘- . ——\841 :

¢

NN o i N
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.in ah 1nterv1ev

_sane fami]v may not work-in the same depa nt.

'.thb stateménts of actual policy, it is appa%ent'thét

ro®

Ie -
. ® AT Y Y N
e, B . . e o L -
o ° . . * . - . :
) - ’ - . ) e - B -
M . Y . - \ - .
. R . . .
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The then Vices Presxdent—was a”are tha. in the past ant1-

nepb ism po]1c1es have been app]1cd in a un:-d1rect1ona] way

38 . . :
uomen , . L S

v

against

3

The Rssistant Vice- Prﬁs1dent for Academ1c Serv1ces,

interpreted the policy to mean that a '
husbgnd and’ wgfe d0 not fnnction within the seme-eolleée

or department‘and that the restriction on hiring of

and wife relation-

‘the Nniversitv poﬁiqy .

family does. not qo- béyond he husband

39,
ship, In re1at1on to thn‘staff

is clearly stated. In thns case; tyo menbers of the

It vag , -

& - -

acfnow]edggd that the-¥rdividual's ab111ty to negotiate
determines how closely this policy is enforced in

actual practice.

>
s

Tn comoar1no the perceptlonS'of yomen facu]ty to
3‘ S i .

13

considerable confusion and sentiment asainst favoritisnm

of a political neture exist. This®is referred to as

“cronyism"'by'women faculty. VYomen who vere more knowledge-

able about this issue, supported the AAUP policy which

was seen not to Dena11ze facultv wlves“ . o .

R

|

Recommendations for Anti-nepotism Policies

S B

-

as they affect the equal emnlovnent opportun1ty of women.

Al1 enti-nepetism rules should be abolished

" The only restrictlon permitted by Jaw is that S

facu]ty members*shouldfnejther initiate -or .
participate in institutional decisions in- |
volvina a direct benefit. (initia) appoint~

ment, retention, promotien, salqm leave ..

nf ahsence, etc.) to nenbers of 't e1r imned--

Jate fadilies. . . .

©
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o
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Nepot1sm rules are not the apnropr1ate way to reso]ve -
ant1c1pated conflicts. Pe]at1ves should ha’ asked

to absent themselves. if the aoehda ‘concerns oné of them.

v

2) In the search for academic competence and R
exce]]ence, effort shou]d be made to remedy past 1n-

Just1ces that excluded wives of facu]ty members.
\ 1
Faculty wives are a potential resource for th

labo pool'

{ -
—— [
and somen's caucus. They shéuld be encourageéd to use their
X ) ’
education and training.

.

Respondents Ferceptions of Haternity Leave

Two-fifths of the vomen faculty respondents did

not know what.the o nt po]1c1es vere, 1n reﬂat1on 20 L e

.

a matern?t9 teave.  Th1s 1s hard]y surpr1s1ng, since: the

v

“then Acadenwc V1ce Pres1dpnt said there is no written

o -maternity leaye-pollcy, vhile the Director of-Personnet,-~ T
; stated a definite policy. Of those who kriew, the areat
majority (58%) weregdissatisfied,with p}esent natereity
<leave po]ieiesﬁ More respondents perceived discrimination :
- in relation to this po]icy than anyvother. Reasons . . J
for dissatisfaction ranaed fron the non-1nc1us1on of
."natern1tv benef1ts in hosp1ta11zat19n, ]oss of tlne -

v

tovard tenure because of short- term 1eaves for

-

maternity purposes, the enaenderinag of departmental ST

host111ty because of matenn1ty, loss of- salary dur1hq

semesters leaves ef absence fear of- rep]acement 'and

-

instances oi ‘termination fo]]ow1nq matern1ty Excerpts‘




=
- .

include:

: I qof two vee#s of sick 1ea¥° ‘as matern1ty
s leave during my first two years af F.D.U.
After that I got no pay. S1nce return1mq,
I have missed no classes. ' Yhen I. was preg-
nant my chairman felt preqnanCJ was not
proper in academia.
- (Th1s voman 1s now on a tenm1na] cqntract)'
. I was refused a sabbatical because I had
N " had a maternit{yv leave. Haternity Jeave is
an invitation, ) slow death. It leads up
i ta vnp]acemept, not resumpt1on of status.
If a woman wants to.raise an irnfant she is
pehalized. 1f maternity leaves werg granted"
* for one term with the following term optional-
- 'to resune at-half-time in rank with half-
. time committee assignments and half-time:
v tovard tenure, then women wou]d no 1onner
‘ ( be pena11zed R - :
I lost everyth1ng “when I went on maternity
leave. It's an up-in-the.air policy. ~ )

I know of a voman qiven terminal leave
because-of maternity leave. If a man is

. .sick and needs-a -prostate operatlon, he-
cafi stay out for months: : .

~ 1 have mabernﬁtv leave of onz semester
' #ithout pay. The University contipues to
' : pay its share for fringe benefits. This
) ) arrancement tock some letters to accomplish
and took a while for the response to come
through, - The policies could be more libhéral
g S - and more freely granted. Private universities
- o think they can do ‘what they want but those
T days are over-they'1l have to ctome tﬁrouqh
w1th a better policy.
Hhen I was pregnant, I kept teachina. 1I°
. had the baby in June. I chose to teach
g ’ " and didn't inquire about leave but there
N shoutd be maternity leave. MHext time .I
’ shou1d he qranted a ‘maternity leave. -

When pregnant with ny~%h1rd child I
-offered to resian. The chairman said

oot . 1-could take threétseeks off if I could

o S _ get someohe’ to cover, whor I would pay._—.
\" Vi ', . ' e ,
141 -
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Several other facu]tv vorien stated that they
p]anned their bab.es for .summer without expre551nq

ahy dissa t1sfact1on with-such expectat1ons

One woman went s0 fan as to say: ° //~\?._ s -
- Momen ‘who want equality should ask for [ _ __;J-ﬂ IC
\\; no spgcial favors: ] took 'a '$500.00 ; T~ .
. cut‘that' I asked for as a Harvard Univer- . T

. $ity post-dodtoral student to have the:

) ‘right-to leave if my husband or children-
were sick, so that none of the others could. . -
say favorltism ex1sted. L e

il
Several uomen proposed that parenfa] 1eave for e e e

-e1ther husband or-wife shou]d be sfated po]1cy. Others v

-suoqes*ed vary1ha 1ennths of time from two months,'

1

consisting of six weeks before and six weeks .after, -

e PR ; .
.~ to one senester leave followed by one semester.half-time.

. Actual Polefes5

'l

In practlcc, voren have talen leaves of absence w1thout

pay)ar their mafe1n1tv leave. If it is short term 1eave,

it is treated as illness or sick leave. The advantaée{'

to unwritten policy is that.of flexibility. -People

cover for each othef The then Vice-President for Academ1c
. ’Affa1rs felt that ve. shou]d have a maternity ledve po]1cy s
-1ncTud1nd a short durat1on leave for fathers. This is

‘difficult to schedu]e since oftent1mes the’ need is not

“immediately after.ch11db1rth‘but several weeks later,

. -especially when there are other children in tﬁe family.




»
. e . N

e The University Pﬁr;/;ef of Pe}sonneJ stated - B
- the-current po]1cy”to be ‘ , - LT

R .- o

2 full- t1me facu1tv emp]oyee,mho becomes—

‘pregnand may pldn on worlying to the end of
. -th& sixth moitth of pregngncg, provided
" . . that she is physically campetent and de- < :
. ~ sires to work, -Enployment beyond the end . - . '~
~. - of ‘the sixth month is permitted only with'
the consent of the emplovee, her doctor,
“and her department head.

He anqed that an amendment is beina COnsidered to comply
‘with affirmative action'guide]ines. / .
On this issue, discrepancy befweei,fhefpeﬁception
-0f .women and that of admjnistrators is over the type of
maternity leave policy which should be'enforced, ané

what continuina benefits should be maintained during such .

leave. ..

—— E

" Recommendations for Maternity Leave Policies

Other sources have compared the childbearing function
as important to the national society in the Sane magnitude -
as that. of veterans ‘performing wér;+ime service. If in--

. deed, soc1etv u1shes to max1nize the contr1but1on of

*

~ professional women at the same time as it encourages

chw]drear1nq, 1nst1tut1ona1 PD]]CIPwa}Q} netessafily

haye to ref]ect such a]tered pr1or1t1es and pr0v1de

1

ppsrt1ve rewards.

mainta%ninq‘the childbearina and primary resbonsibf!ity for .

The Equal Employment Opportunity Comnissipn _ ///
| qu1del1nes requ1re - ' ‘.QV:QQ"/
- bé l
dlsab1]1t1es caused or contr1 ted to by S
") pregnancy, m1scarr1aqe, abort1on. child- o .
. S £ —1+4F T - e

T . ST




birth and récovery therefore are, for all - N e
. Job-related purposes, ‘temparary d1sab131t1e9» L TR T
and should be. treated as' such under any hea]th
- ~. . oF temporary disability insurance or sick
e 1eave plan available in connection with
— enp]oyment' 49

. 0n the other hand, studies have indicated
' that married women with children have fared
least well in rhe academic community aenerally.
. Pro-natalist policies then must be recoqn1zed . St
© ashinherently d1scr1m1natory 4 oy e o S

o -

A

2R T) Tt 1s,;hereﬁore,recemmended that F.D.U. maternity

1eéve benefits he extended to include full salary for Ty
two’months for optional maternity leave, without penalty
“or loss of time toward tenure. 2) Unpéid;haternity ‘o

1eave should be.available up to two vears, with the

quarantee of. 1ob reservat1on in the same or equ1vé1ent pds-

1t10n " 3) TIAA résiriction of disability benefits

resulting ?rom-pregnancy ghpqld be_remoyedt-354We1] as

Y
N - S I VL A RS

F.D.U. nandatory maternity leave. . -~ - - -~ "I

4) Cﬁilﬂ-?earinq-fegve‘- unpaid leaves of absence for

child- -rearing purposes’ stiould be avallable ‘to parents, e
of either sex. Parents vho request such Ieave shou]d ' f ¢l _;

 have the same enplovrent r1ohts WIfh respect to benef1ts, ‘

. ®

premotion ahd tenure as ather 1eaves of aﬁsence.- _ | T

— . L R ¢ N

- - F Pt

Resgpndents Percept1ons of Slcp [eavp N a,\

o .

po?xcwes are - fa1r to OﬁPn -aitﬁougb more - than 1/3 d1d el

not know what the sick.leave policies 1ncluded._“Lack _:}} i
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5x;6?€f;ﬂw1edde of a henrf1t such as s1ch leave i tanta-.
un

rfo to 1ts nonex1stence . Th° fo]]ow1ng comment cgme~

from a wopan who has been a full- time fagu]ty member

'fOr 10 yedrs at F.D.U. o . . ’_'
I am not aware of @ny J1cP leave for' any purpose
.believe you are dpclPd for not attending

cla.,ser At least that's the 1mp}1cat1on

s When I am sick I make other arrangements. I
Tet the department secretary know and—the day
.or evening office, askina them to notify )
class. There ava-no.henefits that I am auare
of. .

The perceptions included: "nebulous quidelines";
N , 2

<

’

~

a -feeling that "the shpft;term policy has proved to
be: fair but not the lona-tern"; and that women_appear

_more reluctant +to take sick Jeawe' Whether th1s is a'

question of stoicism or lack of Pnow]edqe that it is.
an accéptable norm is unclear., "Sick 1eave po]1c1es
depend on the aenerosity of the department chairman,”

stated 2 respondent.
‘About 10% of .zhe Qomenfcited‘perscdal experiences

3

¢orroboratina their satisfaction with the sick Teave

po]icy These -ranged. from recewvxng ten days sick

Fl

‘1eave for an operation at 1ntersess1on to the report

‘of onp"mnmn suff0F1nq extended 111ness vhlch requ1?ed

-

four months sick leave at oné time and s1x\ueeks at

-2

another She fe]t treated very we]] 1ndeed by the

e

Un\versitV. ﬁnother vas.out a nonth and had people

b

in’ her départment cuveran for ber. s
The aeneral pattprn ‘of utxlxzatxon of bofh

~natern1ty and swck 1eave wgs hard]y corroborat1ve of

L
(3 ‘«

- - ‘ 4
coTo T '"""_-' X M !

LI
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" e 5 the traditi®nal rat1ona]e of eyceSS1ve ahsentee1sm ]

due to Qh?ldbee?1nq and rearfnq offered in. the past for-

not hiring vomen. The dom1nant prof11e of the current

A4

.7 full- time facu]ty woman 1s that of the youna, cr1}d1ess,’

,older ch1]dren. There are

P -

woman or the returnee Wi

few married women with young children a% tHquniVersit&;, ,
' confirming thewpenal y that chitd-rearipg,fmposesion T~
h uninterrupted car,er patterns. Fu]l—time.faeojty women | .
. are a healthy, onstant and ronmitted.qroop In qenera]

they do not

-4
5

unusual pr'vi]eges or compens at1on for fu]f11]1nq both -

pect the Un1vers1t/ to offer them any B}

13

their e and ‘career comm1ttments : A .

-

Actual Policies S \

A facu]t/ member v1th tuo or more years of .

~

continuina fu]] tine appo1n+nent W11] receive fu11
Y
sa]ary for the first tuo months of disability and -

607 of base sa]ary durind-the next 4 -months. nisa- ) -

b1]1ty 1nsurance takes_effect for” such personne] aff?T;“‘"“T—T [

o Y . Y

six months of a d1sab]1ng il1nesS with the Un1vers1ty
// L paying 75% of the premium for 8 yvears of full-time *
' employment.and thereafter payinq the fu]] premium.\

This TIAA 1nsurahce 1s optional: aod“pnemuum rates

. are the same ‘for men and women.‘ ) o v ' IR

- . - >

Dur1ng the pr1or six months, a faculty member . '

~ " with_less than two years of continuing appojntment

. K .o . ' . . - M st ’ )
" recefves a substJtute for the flrst two weeks. After i
, .- ‘ .4' ; . . , k,_»/-‘"”"’ N )
) : LT : - ST S
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'thfo.timé,,tﬁe cost'jg'ohaﬁged'hgéih§t fhé*ébsént

faculty momﬁchjs salan§u Howevor, any .eave 1s degucted .

- ‘\,A -
1y

) . Lo ¢ .
from\twme'toward tenure. It is not Pnoun bou practﬁce AR

ma/\d1frer from the stated po]vCJ in the area of slck .
leave. . Jx /! 'f - _

Rocommpndations for Sick Leave Policy

1)  Maternity 1eavo shoﬁﬁd not he considered an

illness and therefore should be d1ssoc1 ted from s1ck
M -~ A Y -
leave.s 2) A more clearly stated, liberal policy of

temporarv sick leave shou]d be formulated .and pub11c1zed

.

widaly to a]] academ1c emp]oyees.

~

IS

Respondents Perceptioms of ‘Loss-of Seniority . .. __

4

The majority of respohdents did not know if tﬁere»

-

» )
is a loss of sendority resulting from absences due to
~ . - - - - ' ‘37 *(

maternity leave, sick leave or'hospita]ization. A*

"

substant1a1 proport1on>folt that there -ismo d1scrﬁm1na-'

_tion_ betueen mer_ and women in the ]oss o.f sen1or1ty

— e e

One orytwo‘commented that any hiatus for either men or

*women should affect one's status. The most frequent

perception of loss of soﬁiority was believed to be

re]ated to matern1ty leave and was objected to by

»

about ]0% of the samp]e.' One. ]ong time faculty woman

be]1eved that wonen probab1y lose time toward tenure

/

’
/

and quest}oned why they should. ) /

I know -they gave men time to go off for /two

’mﬂlfi~—year3*to"thE—E“FjTﬁTTght,award and to 011

‘147




has resulted in the loss of sen10rJty ST .,
Recommendations' ’ . L.
- - '~y re D .
“*“"‘*-¥k~~Un1versa1 cr1teraa for leave must be fp]]owed
for men|and women. S "f“"“f”‘“‘“’“ -
o . ) - T e e -y
E Ch11d hear1nq orqgnilgﬁréaring leaves must Lo
O o - - E Y ) . .

e e e 4 g — o i e e g g ———

\ . A .3 o ' » ~
. ” 132 - ) -

‘;‘ . ! : . » . o . A\

~ i the sun and-enjoy themselves 1 know ;
; aone who came ‘back to-a pron0t1on, but a :
-7 woman, cou]d not do that * . oL .

. Actual Po]iey " S I T \
“The term "loss of senworlty" vas viewed by ad-

m1nistrators as beino d1fferent from "t1me toward e

~

tenure" They stated that men and yomen are treated L

ir

equa1;y Tn terms of 1eave of absence affect1ng their

e » o .

tenure There is no strict p011cy for- the number .of - -

- . ~

years spent 1n rank befare promotlon,~ therefore it

is difficult'to.assess whether matern1ty or sick leave

‘

RN

not rest]t in 1bss of 5en10ritV. . '

Leave of absence for res1dency at graduate

J

sch001 for both men and- vomen to comn]ete the disser- -

tat1qn/ should be added to a 11hera%1zed leave policy.

Respordents Percqptlons of LIfe Insurance e

’

Approximately 1/3 of the women perce1ved no

distr1m1nat1on in the 11fé 1nsurance p011c1es of the

,l -

gﬂiversity A smai]er percentaqe than 1n other catef

bor1es d1d not know what the Tife 1nsurance benefits

. .

xwere (17%).> Among those who did perceive d1scr1m1nat*on,

-

some fe]t that051ng1e women shou]d not have to‘

N L * ~ -
- ’ Qy.n . " [N ]

v -
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-‘carry it, They wou]d rather bave their Jjncome ra1sed

than have this type of fr)ngé benef&t. Some'cited

I‘ e

d1scv1M1hatloh 1h ‘the: past \hen wemen were mot a?]owed e

»

to 1nsure the1r spouses,—bu¢smeneugre. “Some women'

fe]t that fr1nﬂe henef1ts are q?eater for men because

women 11ve Tonger, ﬁ few women noted that their S

-o? Iy A ~

}‘fbands carry .1fe 1nsurance and therefore cons1d°red ;-

LIS , . ? , .
Hn1!¥rs1ty 11fe insurance superf]uous. i R

The dls1nterest of the majority. of women in

‘4 ’. t. .

this pollcy heneflt ref1ect° the larger soc1eta1

M N

emphast‘on ynsumng‘the Tives-of men as the domina‘nt

breadwin‘Er;. Despite’ the fact¢ that SO many women are

- N

" ’ Y
4 . ~ + . <.
sinale, separated, widowed or d1vorced,.women are st1]] .-

not used to the“%ﬁxept 0f- snlf 1nsurance based on thelr P

N
) -

profﬂsswonal statusm'

Nl s - ’ « . . . »
r ¢ o '
] . «

Ffl\\f\ Actuw} Policy X o L

y ’ * *
-

-

L. A]] full- t1me facu]ty menbers are e11gsb1e to enro]]

a2

at the t1me of fu]] tlme emp]ovment for 1ife 1nsurance

% f -
N

coveraqe,. Coverage is prov1ded “at no cast to the emp]oyee,

. - <& . ~
s

for one t1mes annual, sa]arj equ1va]enqy, w1th the ofition .

. ‘. B v Ce . 4

to pay a prem1um for an addit1ona1 one- t1mes annua] sa]ary

.~
- o

equ1va]ency at histher own exmense.m The- neu Prudent1a1

A

po]1c1es wep]ace the o]d TTAA pol1cy Which uas deCreaslhg

- o B

’term 1nsurance,<@ﬁ whith every 1nd1v1dua] Vas. pa1d the

'seme aﬂount Under the new po]mcy, benef1ts are ]1nked

’ (Y

-

l—'q

t aTar1es. ﬁince term 1nsuran¢e qas more benef1c1a1

»®

Jt younger persons, £ n U retalned TIAA for those*

A

> " : . [ L. N .
-RIC_ - L - : st Y
P S U SO \ .
% \ v T A . JR .
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' . '

younger per ons vhose benef1ts vere greater'under TIAA,

'D until’ such oo1nt as the1r Benef1ts 1ntersect uwth those' .

[

under Prudent1a] Thev then will be- autom&t1ca Iy :

I

-

It ¢ ©

switchéd to the new coveraqe Prem1um rates for .

contr1butorv coveraqe are the same for male and £

!

female facu]tv ne\ters. ‘ T ~

Some women,wou]d have preferred salany increases -

P

instead of fringe benef1ts WhiCh‘theV’dO not value,

In aod1t1on the heu_po]1cy is non-actuarial, swnce the

benef1ts are ]1nPed to sa]ary, not to expected 1ife-

[y J o \

span. Th1s neans that d1scr1m1nat1on in salary now

affects benefrts. Life insurance benef1ts, therefore,

. suffer from sa]ary 1nqu1t1es exper1enced by wpmen facu]ty

’ [

I
[ ‘ . * .

Recommendations"‘ , . o

3

» v

1) The most s1an1f1cant remedv for dwscr1m1natory
" N L4
Tife insurance po]}rwes }s the equa|1zat1on of vomen s

+ .

.0

. “salaries.. The Un]verswty shou]d also consider, extend1nq v

./ i
the option. to members of work1nq fam111es whereby one )

L)

partner may e]ect to take the fr1nqe benefmt whm]e the .

A

.bther Chooses the sa]ary equ1va1ent In Mbst cases at

PSS

fen a v w

thws Un1versatx, it s the woman whose husband is bi )
e covered by S5ome. other 1nst1tut1on who wouid opt for the

sa]ary equivalent, but 1t is conéeiVab]e that éh]S -

Un1ver51ty's benefits mlqht be better than the husband s :”

/ p011c1es and the couple m1qht qrect F: D U s polacy . N
Un]ess th1sfopt10n is qranted the, benéf1t offered.to .
/ . " A
© many women 19 meanlnqless, o LR

' .
" ) . e e v e e = e e e
e o o et e o ‘
e e - - 1_5_0 1" ‘ - "
' ’ " A ! - ‘e
" T N . . . .
: ) P 5 « . X
. L . . : ) ) '
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\ 2) To partﬁal]y remedy the deficiehcy for women

-

"; ¥ho take‘chilﬁ;rearing‘time out of ;heir'careers, life -

insurance payments ¢ould-be cpntihded by the University' *

for a period such as six years to compensate for the ) N

.-t .;’«. ] ’, . ' . ’ q‘ . '
ack of salary increase during those ¥ears.

Respondenfsi?erceptions'§% Hospitalization

P

More than half the pemen respondents believed
.that there is nb discrimination in the hoépifa}ization.
penefits avai]ab]e for women: Some cited the‘policies
as "very cood - also covers my se]f-empibyed.hQSbandf

- . v : .

or that "they are very asod because they ‘now cover

-

. abortion." Fewer women Jeréfhnaware of the hospitalization

L po]1cy than any other policy. )
One woren, preqnant at the tine,fbe]ieved,maternity
Pbene{%ts ﬁere not covefed by hOSﬂ{taiifation 7 of the;feﬁ-
women twhe felt there uas d1scr1m1nat1on in hosp1talazat1on
'benef1ts, the reasois cited were: .the belief that ..

* ' _abortion was not covered; that gynecological examinations

<., vere not covered; tha+°preunancv tests were not covered .

Py

L and an obJ°ct1on to the need to chanoe -ope’'s name to 3,~47f~*f
" the mar1ta] name- 1n order to qua]1fy for maternzty >', ‘\\
bo benef1ts.'-Severa]'women obJected to having to carry

ol hospfta]izatidn'sincertheir husbands ', policies covered

‘bdfh. ThTS aoawn vas a benef1t wh1ch was meandng]ess :

: “"‘: to same women. - One wonan had to pay her. obstetrJCIan 'S
’,. .i -

A .
’ . e . .




-

,:7 o \ — )
bi1]~because she was not aware that‘"fami]y coverage"

ha o be quc1f1ca}]v requested dn order to cover -

doctor's pé nts for natern1ty A,othe. woman com-

exe

plained that abort1o 125 not ‘covered although her
rf—__-_*"FUEBanéL&;5ﬂ3~il1nes§§s'were cOvered. One woman had
a personal experience with a gynecological exan being

'disallowed by the University p]aq.

Actual Policies

A11 -full-time facu1t/ nembers are e1101b]e to
- enroll ‘in a Pospital/Syraical Plan (Blue Cross/ i
© - Blue ‘Shield, Pider J) and '"ajor Medical Insurance '
(TIAR) the first of' the month following thirty
days of full-time enplovment. The Un1yers1ty
pays 100% of the premium for the employee's own
coveraane and 50% of cost of depéndent coverage
if elected bj the employee. The premium rates
are the"same for male or fenmale.
a) Patern1ty - Coverage ava1lahTe on sznq]e
" coveraae or parent and child coverage after
- cqnfwnuous enrol?nent of 240 davs
! © _b) Services in connect1on with mscerrtaaes,~
. ) ‘. _abortions or prendture Tabor rendered prior
\ : to the 28th w2ek of prJEnancy are. covered only-'
’ ) if rendered in the hoSpital.
oy s ci Gvnecologital Test1na -..(Pap tests, preanancy“
e «4—————t5§f§, etc.) are not e1101b1e for coveraae if

in routine physical exams. 1If done for dwagnosttc -
purposes solely, they are covered. In any event,

S ' they are covered by ﬁr Major Medical Plan- after
. deductibles are met. . L
Recommendations

. o The restrlct1oﬁs ‘of the hospitalization benefwts

¥ - .

offered in terns of . abort1on, Dreunancy and qyneco}oozcal

/ tests, gane chanae requurement q\d beneflts to unwed'
mothers should he ellmanated in the future. 2) The
L] '0 { ‘_

;i Un1vers1\y should represént its wonen constltuency 1n ) - - ' ,

“.[c_,_-‘_____; i y——152 - S




_—

attemptina to chanae carriers' provisions. As with

1ife insu}ance, yomen,shbu]d have the option to choose

)

equiﬁalent safary in place of fringe bhenefit where -
sﬁpuse's policy has'superior benefits.

o .

Respondents Percept1on§ of Pens1on and
‘Retirement Renefits

. . i
More women (20%) perceived discrimination in
. - New - :3

pension riaghts than in any other University ng;cy,

except maternity. Fewer women (12%) did not know;yhat‘
. I A
their pension henefits vere-in relation to the~bo}icy

than any other, except hospitalization. MHevertheless,

S

45% perceived no discrimination in pension policies.

Most of those were unavare of anv differential benef)ts

- Eei e

and assumed. none existed. §Qme women accepted th
actuarial basis which contends women 1jve~1onger and

therefore deserve smaller monthTy,behefits for a pro-

jécted lonager period of time. .
- . N \

Ameng those vho berceived'the benefjts’as,discrini¢
natory wmere those vho felt One waited tod-ldng for -
e11q1b111ty at 28 years of age or 2 years of a cont1nu1nq
appo1ntment ‘under contract One woman stated

T don't know if 1t s d1scr1nanatory but'women

under pressure don't'live longer. It should be

an individual option as to monthly pavnents or

. a -lump sum upon retirement. °

=)

One young wonan or1g1na11y had d felt that this was her
husband s prob]em since-she didn' t eXpect to- stay that

fooi
“long at the Unmvers1ty. She now perceives her ‘former

‘s

- att1tude as 1rresponsib1e and she has enrol]ed fn the
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-~

— pension-plan. Hhen she discovered that the monthly

'pavments for pens1on r]ghus are sma]]er for wom;n,
hqr f]rst response Wwas to chg]]enge this, but the ) : A w;:'
prctability of the longer 1ife span convinced her
ofljts justice. ‘
Most women vwere not knowleddeable aboyt the TIAA
differential benefits.for wocmen combaréd to men, but
all of thosé who were‘objectéd to'it. One woman

1S

felt that it was necessary to confront the discrepancy
.’ - ’ “ ] .

e

“in TIAA benefits on a mational bhasis.
One of the senior women3facu1ty mewmbers descriﬁé
the patprna11st1c attitude that prevailed 15 years aqo when

low salaries wvere sald to be compensated for b/ a pens1on

plan She stated,

. It is better requlated nowv but 15 years ago
. - . it vas triminal. Me had been told-that ve
g ‘ vers gettinag low salaries hecause monov vias
beina put into a nension plan for us* I am
< . .~ one of those vho vill suffer from this. I wonder
where that-moneyv. went. The last 8 yea:rs have
‘been better. The pension and all .the. frinae

. benefits, were very patranizing. - 'Papa will
RN . teke care of you.' I thought I was protected.
and found ‘out I was not. ; ‘.

The most s1on1f1cant f1nd1nq in this area re]ates to
_ the fact that so feu women know that their actua¥ monthly
benefits w171 be less than those of mén earning the same

salary,

Actual Policies

‘The current pens1on p]an prov1des 61191b111ty

\ for all full-time faculty to participate in . .
IR the - TIAA/CREF Pension.Plan after—-attaining -; )
' both age 28 and coripletion of two years of
] . oot cont1n01ng full~-time app01ntnent under con-

o , tract. ‘ . : R

@.

- - Il - .
M > - ) . o
- o« . « ’




: The tontritution rate is 5% by the University .
and 5% hy.the employee of the individual's .
annual bhase salary. . o5 ,

There is a differential on pensfion payout

_based on accepted actuarial 1ife expectancy

tables used by almost all carriers wherein

, females of the same ace as a male at retire-

ment would receive a lesser pension pavout.
This differsntia]-is being challenged in
—7 the courts.43 .

! )

In previols years, many individual arrangements
vere nade with private 6afriers. These Qere hiahly
individualized promises of retirement benefits 6f
which the University has no record. Administrators
only learn of them when presented with letters hela
by-individﬁ%ls‘in vhich such b}omises have been-made. .

. Dlder ppop]§‘often det minimal benefits. There-
-’fore;'they nust éoniinqe workind. The question- of
vhether thiS Qoii;y‘p}act{ce is dis;gimin@tOry tqwafd
women can best Ee'ﬁonsidé}ed in relation to the lesser
ability of‘womén té negotiate individual differences
in other warking conditio?3aréasf It is highly u&t:

likely that m%ny_women facu{ty have grestgd such promises

R L
.

from. previous adrinistrations.

g

T ‘ Recommendations: _

PR

1) The TIAA controversy over séx.diffg;eﬁtialé in

retirement anfuity payments should be afﬁéd Qiihih'thé. '
University,ﬁan¢;facq1ty hgmbef§‘§h§ﬁTd pg:kgﬁf informed

of the legal status of the issue-’in the courts; It
. ° . 'e e & » °

, Qig recotmended that the ﬁhivérsify'choose'thefbﬁ

. . . 3 - K

.

tion-of -, -7

o~
4

40y
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v ‘

o

seeking to equa]iée benefits, rather than payments,

'. ?
for men and women faculty, by contributing{mere'for

wonen than for man until such time as TIAA policy can be

changed. This is in keep1nq vwith Equal Employment Oppcrtunity.
romm1ss1on ou1de]1nes, wh1ch thﬂ\dlfferent1a] benef1ts

1n v1o]at1on of Title VII of the: C1v1] Rights Act of

4

1964 .

Respondnwts Percopt1ons of Soc1al Securygy

Respondents perceptions abputiSocial Security were
probed despite the fact that the University is bound by

federal laws, in order to determiné whether women_per-

.ceived any discriminatory practices as a result of

the national retirement system. Very few women did not

=

“know what Lhe1r Social Security heneflts weJe and approx1-

mately 1/4 fe]t there was no dvscr1n1nat1on in the laws.
Approx1mate1y ]/5 of LhC women perceived d1scr1m1nation. A
in the fedenél ]aws, most of it based on marifé] sta%us;

The preponderance of nerc°1ved d1scr1m1n tion was based

"on the ﬁact that marr1ed uor?rnq uonen;dﬁ not qet any . " o

larger benef:ts than narr1ed non- worklng uomen As one

'vonan stated: ' ’ L e ) : ‘o

; -1 will: work my ent1re life as w111 my husband ot
i and be eligible anly for the maximum Dayments. ) .
. It would be the same if 4 had not worked at ' ° NG

all. We should each he e]1q1b]e for benefits based
on the 1nd1v1dua1 worklng \

v A '
\
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Social Security is jnat to my benefit.

My -

hushand collects hijs and

I would®like: to

e

collect-mine, "Tha pest thing to do is to \
.y . get divorced at age| 65 and live together. -

> - One woman, in her 30's and)single, voiéed a geﬁera]iZe&
N . - \
anxiety: - . \
Most people today are aettina more than they {
contributed. I hope tﬁe svstem will have ' )
enough for me when I am->65. ~ - 7

Another woman stated:
T resent as much bplnq taken out of my pay
as a man and yet I can't cet my own benef1tc
if I'm marrled '
Even among women ‘who saw Social Security as édvantaqebus

to women, in that vomen can retire at aane 62 Wwhile a man

must-wait till 65_to. collect full benefits,ltbis per-

ﬁ, ception.of discrimination between married and unhparried

working women persists. Qne women comp1ained that as

a worl1nq womah shke could nct co]]ect both her ovin . - S

benefits ond, as a widow, her w1dou 's benefits. A-

re]ated area vo]unteered by some women was” the comnla1nt

vvvvvv

......

that under Interna] Revenue Serv1ce ru]es ch11d care 1s

¥

not deduct1hle. As _one woman descr1bed o o o

- | fouqht against the poor: benef:ts for women.
- If you're married, ‘'you lose part of Social
i B Security heneflts. It has criminal results.
I could-not deduct for child care while L ° )
worked. 1 became divorced and had to support e
- " three.children. This was a great hardship. o

I was paying more than half of my salary.and- .
it was nondeductible for care of my chlldren. s




) ’ "
Severa] wondan eited the need :for child care centers as

part of what they felt was‘Tack1nq in Ur1versﬂt¥ po]1c1es.

‘One women re]ated that in Po]and women have child care L ' .

L

for co]lege teachers. As a result of the war they were

forced to emp]ov fema]es 1n formerly male JObS hecause

N sy —_— . 4

S
of the high rate of young ma]e casualties. ' She a]so W ST
’"

cited that the state there prov1dcs a daily nurse for»—

a year after the b}rth of a ch1]d.‘\ . . L .
'k ?4*"‘ !
N hctual Policy - S PP
Although. the University is bound by Federal Social .- >

Security rules, it was deéned relevant to outline the

P

actual policy as it affects women ‘who retire after many
¥ P .- . . .

yeans nf profess1ona] vork.,. \

A]] uaqe earners contr1hute the same rate of tax
to the Soc1a] Secur1ty proqram renard]ess of nar1tal status, j,
un]wPe 1ncome taxes Benefits, however are fanily-
.re}ated, assurning the dependence/of the wife upon the
husband. Thus, the uorP1nq uife May earn no more ret1re-

ment benefits than’ one half the husband s benef1t to |
" A4 * . ‘

whlch a non- uork1nq u1fe is ent1€1e3 RS o fy.

- . R Tt e L - -

ES »
. e . . el

« - = Recommendations - : C .- Lo T

P e '
Lo 1) The Un:vers1ty shou]d 1nform 1ts women emp]oyees

L) of the d1scr1n1natory effect of . Soc1a1 Secur1ty benef1ts

aga1nst working. waves, 1h order to enab]e then to moh1]1zeh

—— -

* e.d0., throuqgh the Vonen s Caucus, to change the federal

-'a‘vs. Hd : i R Y .- . « Y . ‘ ‘ . . . "

. — P “
* .

' : ra s
L )
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Recommendations on Frinqe:Benefits in General

- S

Overwhelmingly, the most obvious need is'to disseminate -

icfermation about fﬁe benefits to which each faculty qember.
‘is entitled. "A'simplified summary versibn should be d%str%—‘
buted year%y’1n order to leep facu]tv informed and up- to date,‘
since the dlscrepanc1es betueen the perception of benéf1ts
and actual heneflts is gneat in mo areas. ’
It appears that women are less concerned vith frlnqe
'benefltf and *he1r poesab]e a1fferent1a] impact than the/
ars with - belary,\rank and tenure. larr1ed-women,=particu—
 Tarly, do not feel, a heed for most of the benefits since
cﬁe{;_hdsbahds' coverage includes them. They should be
»1nf0rmed of the nece551tv of the1r own 1nd§§§ﬁﬂent cover-
age, Part1cular1y 1n/the_event of divorce, separaticn or
_widowhocd.K\Reorigniaeﬁoﬁ f women's attitudes is

*

Hecessary‘fﬁ\ﬂevelop this.sense of responsibility.

Some women pride themselves in not caring about financial

rewards. ThEy/c1aim they would ‘teach even if they'ﬁere
not p@1d for 1t at a]]///Jhe Homen's Caucus could be
an effective vehicle for resoc1a112atnon hased on new’

information, and for mob111zat1on of paessure groups to

~redress inequities in the law.

.

XIV __Rrofess1ona1 Develonment

— P— :
* ‘Women were asPed if thev perce1ved anv d1fferences

between men and ‘women ‘in the orantwnﬁ‘of sabbathpals,

1eaves, travel to conferences or in- serV1ce tra1n1ng

.




They were a]so asled for the1r percept1ons of sex .

1

d1°cr1m€nat1on ine procur1nq research qrants, present1ng

i ’ ¢

papers, puh]ishing books, .or other*creative or scholarly

work., In addition, thev were asked to cite any personal

- -

exper1ences they had encountered } -

In qen ra] almost 2/3 of the women respondents

-

perceived no d1s rimination in any of fhese areas. o

-

18% of the total did not. Lnow uhether sex: d1scr1m1nat1on 7

11 . . . *
- exnsted in these arcas. The remalnder did perceive

v ‘discrimination jnnone category.or, ahother. The, per-
centages differed strongly among campuses with a'propor- '
tion at Teaneck -five times as oreat perceiving sex
discrimination im professiOna] deve]opmenty compared

L \ K : \
to Madison. o ;o ,

. 5
.

Six women reported having reéceived sahbaticals
- / . -

=" at the Nadison'camous, nono at n’Utherford and oene at

Y

Teaneck wno reported ‘an upcom1nq sabbat1ca] her fwrst . .
o0 in ]4 years. - Other references to sabbat1ca]s ere made:

’ ¢ .
by sevoral vomen who perfeived that _no one gets them I

at the1r campus, that none uere q1ven in her department;

©
=

o that oné woman was. refused a sabbat1ca1 in view of the

fact ;hat she had had a matern1tv 1eave~aand that one

LN
~f4, e

~not utgor here many-years had been denled her .

r ‘
wr x’i -,

5 second sa §t1ea1 Anothér woman had her sahha*1ca1 ’ .

delayed because of her f1qht aqa1nst term1nat1on.

K “ H

.
v

' .
. L

- v r
i ' - RO - R e O T
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Another noted there were no leaves in her’department

because peopte don't stév lonq 'enoughr One woman here

P

. 7 o

_many vears had. asLed thnee tlmes for a one- semecterQ

leave to finish her doctorate and was reJected\ One

-

3
-

woman .was planning to asl for 2 saphat1caJ for next year

but now thinks that it is not automat1c and ‘would be
more difficult for a womaﬁ' | ’

s

Since arproy1mate1y 60% of the vomen reSpondents

have 5nen at the Unwvers1tv the six years or more

H

required to bhe’ e11q1b1e for a sabhatical it is sur-’

prising that more of then-d1d not perceive™ lacP of

a

su€h leaves as a form of discrimination. It is not

L

known yhether woﬁen have been reluctant to request
sabhat1ca]s hecauqe of the1r percept1ons that thév are

g

not freely nranted and because o‘ the]r fear of replace-

&
.

ment -This would be suhs ant1ated Ly th°1r h1qh rate

of difficulty in obtaining" terure, promotjon:and-sa]ary
/ ’, . .« N

increases -

2
e,

Examp] s of comp1a1nts of d1scr1m1nat1on in

sabhaticals and Teaves., ot L

N

I got a Tleave of absence to worl at a nesearch
lab and I 1ost that. vear toward tenuren ~Hatil
recently there were high turnovers and firings.
“Mo one has heen ﬁround here long enouqh‘in have

. a4 sabbatical. - ‘

-

-
>

A -

‘One woman who had a sabbatica},%igh»nd problems felt

’

there was no discrimination 6f the questions sf tenure,

°

“isabbatncql'anﬁ advanced promotion, -yet she had never

\
«
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I . ~

. .

~received mdney for conference$, and was not sure if this.

-
’

-was related to her sex. -

p o\ : N .
~ ) . 3 N . ¥ *
o Several.women-cited the problems of child.care i

traveling to'conferences. Increasingly, howev%r;"pro-

r

fessional associations are making provisions for child

care for both men and. vomen professibnals bringing
their familfes with them.” .

»

* .
An -example of the pProcess as-it omits women

-

is the following: ' ~

&

Men are definitely preferred. . In our :

department we were -never told Wwhen con-
ferences were being held nor invited.

Men would go to €alifornia -~ we oftan —

+, only _ learned about it Jater. If we . .

‘ vent to Atlantic -City, what we did was

-inspected carefully and scrutinized. . . ‘

If there was a choice of men or women, Con -
the men qot *it. We didn't know about

most conferences. e learned-about it .

later cirguitous]y. e often paid our :

. oun.expenses ‘and later learned the
» . chairman or another male facu]t/ nenber .
had his expenses pa]d S

T * . ‘
. . -

H1gh11gh¢1ng the nation-wide.differehce. in

e N , »

athletics, one faculty member stated:

Ly 7 *  Men go to more nationmdl meetinas for coaches .
. ] because thére are more organizations in-' .
© ... - volving men in atMetics. The women in the
°-. department will gb 'to rore meetings .as the

, women s teams join nat1ona1 athletic con- Los
, o “férences and this sort Gf thing is now ’
o ) happenlﬂa af F.p. U, - p \ . .
* One woman asPed for a sabbat1ca1 and recelved\} term1na1 .

1nstead. Th]S woman, a low perce1ver of dlscrim1nat1on

apparently_ needed the leave in order to finish her

“*

t

dggtOfateg-td comply with one of the reasons she was'to]d

she was being given-a terminal:

~ . r .

PRI [

IR T*T‘—f".'*““ T "“',""1' 6%" T ’ N : T o .

[ s . . ) s \ .. . . ) .




;' The senior comq1ttee yh1ch voted on mv tenure e
. ...and promotion consisted of all men, except )
s for one womah., The woman voted: for my
. “termination on‘ the grounds that I did’ not
have the Ph.D.;.however, the test
N the: Qommwttee voted for terminat

w1thout .the Ph P for both te e and - ' .

. promdtion to Assistant Pfof' )

TInstructor came to tl Versity after 1 dide— ___

“He stated to me t e—does not intend ever o
~to get a Ph.D: have prof1t1ency in two

‘lanquaaes while”he has on]y one. I feel .

. that therggya§ no logic in which of the two

Instructo was terminated.on ‘academie gro

It was-4 clepr case o. @ man being cho

ﬂnan "’/ o ° . -

. - y ’ P ra
. " Travel to fConferences . - .

aqa?nst There ‘is no nonev for women. . .
men do get some. lomen have’to pay’their own o L
way. Th1s is true for thel Dental Schoo]

'dental hyq1enlsts who do not
“en find 1t.eas1er to\pake time off a
Hea]. . o ‘,‘/ t

LY
. . A 4 ot

It is.my impresSion that men much mor
money for travel t c¢nferences,
We have had sope disdrimination in fravel and .~ ) -
conferences,~"Expenses are more readilty approved - .
for adm1nTstrators nd most of those arp men.. -

often get .

[
iy oL o

v . ] (,

' Research Grants and Puh]1cat1on ' ,

; . ' . 2
/ ' .

-62% of the respo dents attr1buted o’ d1scr1m1~“\\_' R

) Rl :

"at‘°" to Women; Procuﬁ1giﬁ:esearch grants or qett1na T
pub11shed 189, d1iunot know whether such d1scr1m1nat1on‘ R

L T

‘ex1sted. The nemaqnder, 24% fe?t defipite forms pf

discrimination, These proport1ons closely’ natched the ‘.'.;*'
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E ;//;/f§;;g£pénts' reports that 579 of- them had published

- in the last 3 yba%éljn their area of specialization,’

Several womenh reported unsuccessful ‘attempts
to hqve‘}rficles or hédké’pub]i%hed;‘ ’ -

¢ . . . . ,‘ ?

It is réuqgh for women to present Papers and
to publish. In our profession, many men in
leading positions whé publish and present
papers do not have doctorates but romen
need .doctorates in order to get any recog-

.

nition. .
co . . .
"My work on black English is some of ‘the
best that has, been .done. It was completelly
danored by publishers so I published the |
.. 7/ work myself. The hook has ‘done so well .
1t Js about to go. into a second edition. , '

y -
< - : .

\ Sbmetimes the

- - ~

* wsptnp o

&

-, .

discrimination {is ?ePt at the depart- .

"

- R . - ¢ : @ K
-ment level. Several vomen in physical education reported-.q

- perceptions of discfimination‘hepause they wanted to do

-

some research and the depa tment thinks such activ.ity is

trivial and unnecessaryv., The bias against scholarly

- -

;ﬁbrk in genéra]\meanépthap they would not cet Yeave %deo

>

' [ °

such work.. .
\47 . [

To sum up.the perceptions of discrimination:.

Homen are more isolated from men.as- mentors;
they are not groemed tb publish.as men are.
Yomen are isolated: from the mainstream of -
the dis¢ipline becduse men’are doing the -
. 'more serious~work "and .prefer .men as%"
« .co-workérs, At the liniversity an absence
of University facilities and absence of -
collegiality is notable. - Womenm come :
handicapped into the cormpetition for
~pubBlication. "They:don's know many editors® ..
and publishers and depend on the good, ‘o
.graces of men to advance thenm., \

a




A

ﬂther women -have puh}1shed and. felt that the research in the
L3 >-r ~
soc1al sc1en€és ghat vonen have produced has recelved

- ’ ]ess recoon1t10n than™ that of men partvcu]ar]v citing I
: “the quall?éelve research of uomen compared to h1gh]y . N —
° é§§ quantitative researchNof m : Severa].women-have o o -
pub]lshed and’ won anards' r their pub ; 'éne cited
" th]?,as evidence that there was.Q%\flscr1m1 nf .
puh]lshmq . S ’ ;
= " ' Nne successfu} voman felt that vomen have .to.
produzelfuper1or material ,othe;wise mee‘s vork is

. °

recogqlzed first. Yet this woman blarmed women themse]ves .
. 'nt1nq papers - She felt that womed do not

t .
opportun1tv to advance to hiaher pos1t10rs. )

%

3 - ‘fqg-not,pre

Hef‘vnterv1euer felt thﬁt—rﬁfs vas ev1dent]y a woman uho’

had made 1t and snemnd to hlame other wonen if thev ‘had .

-5

- not. achleved sone kind of status. This att1tude was

A .recently dubbed "Tne Queen Bee Syndrone" in Psvcho]oqx .
- 45 : . : .
- Todav. ‘ :

v

P - Several’women who felt there wa%’no.disCriminéfion/
L 3 . * . ;

. - in _these areas b]amed the fact that fhey had not pub11sﬁed

‘on, the1r own procrést1nat1on,~or Qhe1r own inhibitions wh1ch
~ T ..

have kept them From wr1t1nq. These women d1d not perce1ve

thexr 1solat1on or absence'of encouraaement as dxstr1m1n- - .
! g’ S5, .’ ‘ : - - ’
- at1on-and‘wou]d benef1t frOm 1nst1tut1ona1 _support. -




N e MS
Most of the wonen whe hold urants in the Un1ver°1ty

i *are*in the natural sciences, such as&chen1stﬂy and b1o]oq/.
Fewer who hold arants are in lanaquace, fine arts,\géthology
and education. Even-amona those who have grants there -~

was scme perception ‘of discrimination 1n~that larger

crants seem to ao to/men Ore\ woman had been declared

_ 7
ine 1g1b1e for a grant becau e she ' anly-had ¥ one- year

cent act Another c1ted that women had trouble qett1ng

LY

QrantS\out of V sh1noton, D.C. One womdn stated that-
no money is q1ven t6 women workina on projects. that have .
been ,federally funded in the Nental Schoo] Another
'cited the reJect1on of child care in her "research proposal-
- to enah}e_her to pursue her project. AAs one woﬁan put
it: o e

At'F. D.U. generally arants aqo to men unless~ Tt's.

« extraordinary, If you have an 1mportant spon%or,
. this will heln, .

< - ¢ v

Ore women prov1ded insigoht 1nto the d1ff1cu1ty some wgyen

have with research arants:

I find it exXremely hard to fi)1l out- the
laborious, teXious papers required, a]tHquh
I am nov doing\so. “ 1 don't knov the com- .
. parable data akQut my male colleagues but I
 know I have been Yemiss ingreplvina, 1 o
would ldke to Ado\research on women and -
v101ence, hovuever,- and T .am plannine to’
prepare a proposal: for & faculty oranft. -
1 am not knowledgeable about the process
of paper presentation..” The editors of
. Journa1s are all men., It's hard to pin-
. *point any particular experience. I did
' - haye a rejéction fron a journal which is
important in my fheld. . The revisions .
they suggested 1 felt wou1d destroy the
maJor content1ons of the paper, I wrote .

-_1ee e *




them back te]11ng -thenm th1s and never
heafd anything further. s

A similar peréeption was that of the woman who stated:

>

-

'
= r————

1 think it is based on the profess10na]
reputation .of the person involved. - I'ye
R never asked for anv ‘tarqe funds. I did* .5 -
— . apply last summer for an F. P U, grant
e and .never received an ansier from the
@ administration, .
A few women felt that vomen are almost iavdred how, one
in partlcular because. she was selected bv a maJor
national foundat1on to head a profess1ona1 1nst1tute
She, in turn, sélected some vomen based on their quali-
fications to assist, vet she did note the lack of women
in the_field in general and the low level of females

competing in scientific endeavors,

It should be noted that approx1nate]y 1/3 of the

vomen 1n+efv1ewed had recelved qrants v1th1n the last

five years, althouqh a]nost half stated they had not

(The rema1nder did nof respond. ) The non- :esearchers« f

N 1nc1uded women in f1e]ds such as nursing and physical

educat1on where research vas not™a priority at a]].
More than half the wonen had publlshed within the last
"five.years and a numher of them had pu t]1shed a cons1derab1e :

amount of profe551ona1 nater1a1s, 1nclud1ng book rev1ews,

artlcles, monooraphs and textbooks. S

L
v . - . . v

Reconmendations ‘ - < .

1) Colteagues in all’ departnents shou]d take note

of the suht]e biases 1n the svstem which nake it much mare
K) .,

dlfflcnlt for uomen té'becéme mcng know]edqeab]e ébout , -




the procoss of obtaining qrants, present1nq papers and

pub1lsh1nq in orde: to. max]mwze prdfess1ona1 develo-

- - -

" ment and orovth, 2) The Hn1vers1ty é centra] resources,
1nc1ud1nn the Office of Academ1c Affairs, shou]d part1LJ~
1ar1y focus on &idinqg women.. 3) Homen should be en-

Couraaed to request travel- té conferences, sabbaticals -and’
in-service training, o
- . &

Women's Movement

- -, ‘e

) Many vomen noted the inpact of the vonen's

movement nationally on their own perceptions and those
around them. ‘One womane+psychbéloqist challenaed the
validity of the interview schedule because it did not
‘attempt to d1fferent1ate betveen women ‘who vere part
of the)honeo s movement and those who were not.
Apparently reflecting thefvfemftnot women in thé
vomen's novement tend to be “"neurotic : women who th1nl
the. ‘have been d1scr1m1ﬂated against" (a view held by
only 26% of women respondinq<to the Pedhook ]972 male
quest1onna1re, with 48% viewing nembersh1p in the:
women's liberation movement nade up of well adJusted

vomen with leuit1mate qr1evances), fﬁone F.D.U.

e

respondent was concerned that some women sae everythIno

’ N

as d1scrﬁm1natqon. - _ g/”
‘ About 1/3 of the §émple volunt eered c nments .and-

op1n1ons about the woneh 3 movement Nost/of those
vouced sentiments of sympathy w1th the movanent or .

1nvo]vement ranging from per1pheral,to active. One
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L3

alder woman ‘wtho was not a memler stated that she is auare

-
L2

that she has benef]ted from the 1mpact of women's :_'“
.orqanizatinrns. She “feels she comhands Oﬁeater

respect because students have,begun to see women

Lananmt 2 30

different1y>/30thers vere hopeful that because of the

‘presence of the women's movenent, the academic - situa- o

tion may change for wermen. T

On the other, hand, those y 0 were either'bewildered

by the novenent or hostile. to it stated such opinions

as: - -

. H
- % -

. Momen's 1ib does not invi 1ve né because I
"am able to nake my owun way and would recommend
that other vomen hehave 'in a fully competent,

. Pprofessional manner and they too 'will make- -
~ it in the world.

L]

“hen one dcoartnent cha1ruewan vo]untar1]v ]eft the chalr:
personshlp, she rece1ved spontaneous offers from tv

~ "

feminist ornanlzat1ons 1'ho wished to support her in retent1on

<

of it. She reJected both. . ;

e

A few women felt doubtful that their 1nterv1ews

’

would be of “any va]ue since they wvere not part of the
1)berat1on movenent. One woman “who descrlhed 1ntense‘f'
feelings of social isolation from her department vas
.beginning to turn toward the Uamen_s—faucus as an avenue-
to hnlp her overcome her feelings ef non- 1nvolvement

in the Unlver51ty Thls exanp]e tended'to confirm - ' Y,

the perceptlons of one act1ve fenlnlst _wﬁo stated )




' &
against women either at F.D.U. or at other institutions,

" patterns of male’ dominance.- . As p]ura]1stic ignorance

- 154 -

7 .
The rospondont seened to have little use

for collective action, but I'm quite sure ,
that in terms of redressing certain kinds of - - 5
dnequality, such as salary 1nequa]1tles, she
would be more than happy to join in collec-
tive action. -
Uonen who vere on term1na] contracts did not necéssarily
embrace the vomen's movement. For examp]e, one woman,
who was not stronoly in favor of women' s liberation and
does not feel that there is genera] discrimination
nevertheless felt that her situation was a strong case
of sex discrinination. She‘compared her own status to
that of a-comparahTe man who was promoted, while she s
was bein@ terminated.

In sum, the status of the women's movement at

-

this University would appear to he at a very embryonlc
]evglt Faculty womon se1zed on the appo1ntnpnt of the

few wémen ch a1rpersons, the one woman dean, the one woman
vice-president, and the \\E\weman trustee as examp]es - T

of the chanaina role qnd status of yomen at this Univer-

:sffv Yet, the compar?son of the statxs»ica} data wnth

thelr percep t 1ons can be presun¢d as ev1dence of vast

»

d1screpanc1es between the status of men and wvomen at .

F.U.U. The data are either ug}noun to the women 1nter-~~

v1ewed or be]1eved to be the result of immutable. soc1eta1

* <




]- . . . .
gives vay to informed avareness, it is probable that wvomen

- will be more apt to join in collective action to assume

their legitimate place in academe.

Reactions to Interview o

The fact that a study such as this was being -
condgcted was itself cause for eliciting strong feelings
of gratitude on the part of manv women. They vo]unteered
their comﬁcnts and criticism of the kinds of questions
that weresraised, praising thdse~which forced them tt,
contemplate theix owa berceptioﬁs of sex discriminat%op:
None criticizﬁd the fact that such a study was beina
cohducted; nor were nany afra1d of bacllash from male

&

col]eaquos But somb construct1ve cr1t1c1sms vere made

by vomen Qho have done previous att1tud1na1 studies.

The chief cause fqr concern was whether conf1dentJalnty
e could be pfotect?d'gfén vOren, are so Tew anh %nvisib]e'

in this iﬁgt‘tutjon * This concern uas vo1ced bj vpmen

—
at a]] ends of the spectrum perceiying h1gh discrimina-

tion or low d1scr1m1nat1on,?hﬁy1nq ful]ﬂProfessor‘rank

> : ~
- Y

or Instructbr rank. 1t vas in keeping with the aeneral .
belief that it had been a long hard climb that is not ’
over, that one nust constantly be on the watth and on

-guard ‘to protect, one's status and, to avoid avousmnq ,

“colleoial d1sp1ﬂasure

Anothpr reason why women do not protest tho1r T

e

Status at thc University is- that somo see the1r sex .

e N -t - . -

as an adVantaoe. For example, some-wvomen reponted that




teach1na “for. them. Some feit that it is, ‘easier for

a wpman‘to get "around"” the me

k]

and as one voman put it

-A:-a
money for fema]e/1nstructors ~and studen%% today

The 1a+ter comment vas offered bv one young benef1c1ary

»

of such an aid prooram who vas 1eav1nq the Un1vers1ty

for dvanCed dpportun1tv Some women attr1bute the situqe

[

tion to "the-womah berse1f" wh11e other? do not aaree

s
LI

with those women who feel it is "thelr own fault“;that‘~'r
- | 3 Wy ‘
very few women are chosen for 1eader&h1p gos1t1gﬂ%

A few women, who have served~as cha1rvomen, noted thgt

A

if they were in that position todav, they uou]d def1n\te1y
increase women's entering saJar1es At the t1ne they
were the “first” cha1r\omen they dlﬁ hot feel that coura-

qeqqs,}nor all that perceptive of the pattefns of.
L 2 . ’ e A '

‘\dﬁscrimination, nor that subport?ve 9f .other women.

exlstlnq patterns are to be broien, ponsiderab]e re- .
r,ﬂ

P

>

educat1on and re- soc1a11zat1on of women current]y at the

Un1vers1ty must take p]ace.‘




'di]uteé, judagi q from the extent of sex differentiation

_trave] and fr1nqe benef1rs, antl.-prevents. then fron

substamtial 1nval¥ewent in dec1s1on maP1nq . ‘

x academld'communltv/énd are cauqht up in the pressures

. ¥6u1d mean more than. simply Creat‘“q °pp°rt""1t1es that

- 157 -V , ‘ e

On ‘the whoTe it is c}ear thdt remov1nq

1nst1tut1ona] barr1ers wou]d mean/more t

Opportunities that. are 0qua1,to men and wdmen,
. : ‘ T
" Summary - L. o S T

O - “ @y
3 Thefmost,strikﬁnq finding of the in- depth inter-

v1ews was the proport1onate]y low amount of perceived

d1scr1m1nat1on amd@q Women “who have c]ear]y been "tracted" ¢

-

a]ono a seconﬂ class route to acaderic success.~.The1r L e

O
expectations ang aspirations have been considerably

.

in-rank, salary, tenure, promotion and collegial respect. ~

The Tack of colleqgiality inf]uencesftheir Tow leve] of demands
for- reeugn1t1on in peripheral amen1t1es,“such as sabbat1ca]s .0
LN "-".’? . L.

RS .

& - - <. - PO, - I

)

won the who]e, they/?re delighted to be part of the -/

A

of perform1nu their jobs and fu]f1411nq their home
O oo i

’ “qomm1tments. Thewr lack of avareness of cumu]at1ve SR ot

/

deficits expErienced by women at F.D.V. ]eéves them"

unprepared to assert themse]ves in the1r own beha]f “, .

/

Tbus, it 1s~necessarv for external change agents, such - .

-

as' dffirmative action proqrahs andofedera1 qu1de]1nes,/ .
3 » ) : i %

td conme te their asswsgg;gﬁ- LS \ ' 2N v
' L] I . .

It is clear Lnat renOV1nu 1nst1tutwona1 Qarr1er§ S

K

Era equal toimen and vomen, They requlre incentives 1n-

,.; .‘: w’:l ) : v ‘.é‘. A»,r: 16“ "‘; o " ". .\ L . LN .
' ‘ T W . .




the form of role nndels, and rectification of past

ineauities.

- 158 -

v

’

Y

v

1 T

. .
1 .

The recommendations, therefore, qo beyond legal

requiremnnts vhich nust receive compliance. They

include areas in which thes data suggest implicit A :

soTutions to thes probTems revealed, and which -have not

yet %fen analvzed b™ssgeial scientists.

A1l recommendations are thbése of the Project
Director, after consultation with Women's riqhts

ions outside the Un1v9rs1tv and officials Lo '
—~ 5

w1th1n /}ﬁéy are des1gned as a start1nu po1nt for

///////;xa 1nterna] d1a]oaue amonq const1tuenc1es of women and men -
o #acultv, adm1n1strators, stﬁfﬁ-and students. ) N
o ‘
Because of the«enerq1nn restruetur1nn of re]at1ons

I

between the adn1n1stratlen and faculily as a result of
2

co]lect1ve bargaining.and aff1rmat1ve’act1on, the need

a, . .

‘or spec1f1c mechanisms to redress past 1nequ1t1es can

H ¢

rollectwe harqa1n1nq and aff1rmat1ve 25 -

4

- on]v be suqqested
actldn groups shbu}d respond to each area. Vhile ?.f -

aff1rmat1ve act1on bas spec1f1c fpderal qu1de11nes, J*é&i . j‘L
i\ W

A
. ,3‘\ In, add1t1on to a h1qh-rank1nq aff1rmat1ve apt1on.r AT °
1 [y . Q@ - [ 3 . ' R
off1cgr in centra] adm1nistratlon each canpus should hive .

- c . s

a fu]]at1me‘aff1fmat1ve actwon s\ee1a}1st to qather and

K\collectave barqa1n1nq has Rore, ]at1tude 1n néggtmat1nq. \

I

d1ssem1nate data' educate faculty, staff students and - o

-

. adm1n1strators' and monltor Jmplementatlon of an afflrmatwve -

y o i

b ' A — T S
. . J —- e

. m * : . = . o vl
B M * ': . .
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action pian. The monitoring process s cruCiai to the

effectivennss af the plan_and requ1res procedures

s

empioyinﬂ-unrform criteria for recruitment, hiring, pro-.

motion, tenure gnd salary. -

b

e .
While all recommendations in~the reoort deal

¢

F4

w1th women, they shou]d he construed to app]y equaiiy

to other m;norities as*ngll\\\:;;ia] minorfties%\\\<\\\\: .
including b]acks, Spanish-speaking, 1exican-Americans - "

and ASian Americans, have also suffered cultural and

oo a

economic discrimination These groups also share the

reiUGtance of somé of the successful members 6f both
Qroups to assist /ohnqer and more militant nembers

‘ - 47 -
to attain more satisfactory situations But, vhile
. . .

racial minorities can indeed dewelop a separatist way

.

of ]ife, uomen are economacal]y, socially and psycho]oaically
more dependent upon men- It is,ineﬂhbent on wvomen to

bUild,aroup soiidaritv to increase vomen S SPnSItIVIty

to their inqht.‘ It is also incumbent on-ma]e-dominated

administrafOrs to d@ﬁonstrate the : leadership re-
qu1red to antic1nate the demands inevitably to come from

worren and 1mprove their status acrordinoiv
‘ 6
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‘Desdription of Pespondents Interviewed

3

§

K]

-

Table_],, ﬁercentége of Fuf]-time Facu]tnyopenl

Interviewed. P .

-

: Refused # of llomen % of Women
Interviewved Interview Faculty Interviewed

b

Madison 18 ) 20 90% -

Rutherford 26 | 36, - 72%

Teaneck 34 . "6 44 'Zf%

3

“Total .78 ST R 78% .
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PPPENDI.X '
o '
Table.2.  'Respondents Rank . - )
" % of Women Respondents ,
- University Madison /Rbtherford ATeaneck -
% of %of/' % of % of - .-
’ ‘ Women -Women , _Yomen Women
"Professor - 102 ‘ A 8% 3!
o Assoc. Prof. © 279 48% . 35% 20
Assist. Prof._.  46% . [/ 50% - 342 53¢
T * -
Instructor . - 179 6%, 0 239 2y




. APPFIDTX
- 4 ‘

, «ResﬁondentsmTenure ’

i ) ’ ¢ . . - ‘ .

" 40% of the women interviewed had tenure while
60% did not. The«Mﬁd1$on Campus had” substant1a1]y
fewer women with tenUre 1nc1ud9d in thp shmp]e than ' .

{ ' .

at e1ther of the -ether -canpuses (229% compgred to .
50% at Rutherford and 41% at Téaneck). T B . .
Taple'33 Pespondents tendre ' A . |

Univ. Madison Putherford .Teaneck
v ’ ©

e -40% 22% 502 . . g - .
' . . A
. - . . ‘ o,
e ' 60%. - 78% _ 50%.  _, -59%: . -
. * v f . . ' "r.
¢ .. / \ .
. a L - L N :"____ -~
» .-.‘;.' v""
'
.
R
I o .
.
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h - t
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. o )
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Respondents §a{;;;‘\‘§\‘

~\‘\ /.

N D1§t‘1but1bn qﬁ/gbe/r6§563dents bv salary

_‘=*~Nk;\\‘;\gigqurv uié/as/fqllovs §20,000 <o $25,000, 10.3%;
| e

817, oon 40 s19 999 26.9%; $14,000 to S165999; 25.6%;

$11, ooo to.. 413, 999 34 6%; and under $10,999, b.e

2"

At tho h1chestjcnd of the sca]e, no ioman earned

$25; OﬁO and'over. The largest percentaq° at each. can

Ll ‘O-,.—
: fe11 u1th1n\{;~.$11‘000 fo $13,999" categorv, BXC°pt
_for Putnbrford wiere the 1a¥gest number earned 914 000

¢0‘516,999 gnd»where no woman 1nterv1ewed earned under

'$10,999. 7" -~ : ’ e
' . ‘ Lo
Table 4. Pespondents by Sa]gyy e

# «University . Madisen. Rytherford
SISty Haggse !

20,000
17,000 -
14,000

¥

11,000 --13,999 27 -

~ —under 10,999 _

3

~

Total




APPENDI X i

~ . Respondents Age

largest percentage of respondents was in the

a

years of age (35 5”)= The\\ \\\\\\\

nexn 4arne<t qroupano was fhat 51.to 6D wvears of age, ) B

up1na of 41

. -

2553~ 43*‘—Uf the sample were 31 td a0 years of age

125 v%ro ﬁnder 30 and on]y 47 were ‘over' Go\ggirs of aqe,.

.Slzable d]fforences .among the campuses wnre noted pirf"fﬂi—ﬂa__——

cularly at Had1son, whnre thpre vere no vomen 1n thg - .
* over &0 aroup and at °uuherf01d, u“1ch had more than _

twice ag many Tn that age gronp than neaneck..'ﬂt the
"other end of the spettrum there uefe"oniy 4% of the

.under 30's at Rutherford& conoared to 1]“ at Madison and

.,

192 at Teaneck under 30 .Teaneck™s resrondent nop-

ulation was mdst heav1lv connentrated in the 41 to 50 G ST

age qrou;ynq wh1]e Puthnrford S don1nant aqe qroup vas
- 51 to 60/ . .

Ele 5§/ Pespondents bV Ane T ) l

&\\\\ | S BRI ~ R
R - ‘ -0' ‘-. " L » ) ’ : T
R . . /-‘ . . . . X
: A_._' — W -
- ., 0 F e . P - . ) o
. , - . . ‘e LN
ﬁ\\\\ iversity i Rutherford Teaneck- . :

undeni}l a \ . C

Az 9% | o

31 - 40 R R [ o

4 - 5o SR TSRS
51 - 60 35‘ 173 s o

_over 60 . oes a3 L

e, N et . - Y - ‘..f-;‘

’ . -, . ‘ .
- ~ N * - > ,\\.', - “ -
. - : . . - -
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Respondents' Marital Status ' S .

- E .+ University-wide, more than half the respondents

Lt " vere marrxed(SE ’) with 25¢ §ing]é, 59 separated,

8% divorced, 37 remarried and 3% widowed. Campus . . 7+ :
o ‘“de+e*enseS‘ﬂ§£f notably that 65% of -Teaneck rf*sponci"nf§ | -

_ »

vere marr1ed, con§1derah]y nore; than the Puthcrford
and Madison campuses. At- Yadison far more uomew

rosponaonts vere in thn snvarated s*a,us \17“) compared

to, 0 at Putherford and 37 at Teaneck. Also there Were

-

no divorced or remarrxed vemen in the sample at Madison. ~

. . v .
= . - + .
-

-TebTe 5-~»Rgspondents by Marital Status

g - - - . . - .- . - . . - N

-, University Madison- Rutherford Teaneck
‘ *

- . 7

\ * ./ .

-Marr%ed <. . 56% o 59 . . . 50%’ . 65%
s . Single SR 1 2 17 S 7T A $ 73
oo “ﬁfSeparated f; 5% ‘ 17% C 0% : :. 3%

Divorced 8% 0% 8% - ,12%
Remarried - o33 L03 Ay 3y
Widowed . A T3 45 ox
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+

" Reghondents' Numbaribf Children

.

,JA]mo?&"ha]f the reépondents have no children
(44%) vith 102 hav1nq 1. ch1]d, 32% having 2 ch1]dren
103 v]th 3 ch11dren and 4% w1th 4 or more. HNoting
_campus d1fferences, at Put herford there \'ere no respondenus
with 2 children. Teaneck.hgs the hidhest prodetion of

r

women with no childreq (65%) . . :

“

Tab]e 7. Pespondents hy Number of Children

.. UanEFSILj Madison ﬁuthgrfd}d Teaneck

%
EX

No children = 44% -+ 56% . 54¢

1 child,” _ ’16%7_ CLovig L 33y
';é.ghglq}en'_r_,.3é% 22w 0%
:-Bhthfjgge?»f " S L :".?‘: T e

4 or more




.....

. . RPPENDNIY

-

Number of Fh1]dr9n Currently at Pnne

- k4 kS i ~

Th1s cateoorv for wh1ch there were 31 tota1 respond-

' ~

ents, the bu]P had 2-thildgen. at home "(48y) with 362

havx*g 1 Ch]]d at home and 165 with 3

.ifarén at home.

~

Thus, of the 44 women with childre

]

31 or a]nos; 757 of .
- then apparnnt]y have children 4t honme. That butlk ofu

L3

" respondents w1th children are at the Teaneck campus and’

the fewest at Madison. ' 532 of the Teaneck wamenkhave'

2 ‘children at home. - ‘ R

. Tabte 8. HMumber of Children at Home :

Univér§jty Madison Rutherford Teaneck

] 362 50% ., <509 26%
2 . 48% 505 . - 25¢ - " sge
S T 6% . 0% 7 25% 16%
& : cL o ' :

- LY

~

. 1n any uwvan‘depa tment.y1th the largest categorv lncludIng

-

, o LD Soéial §c1ence, in Educat1on, 1n nquage amd 1n~‘f .

u‘p < ~-

Y Psycholoqy None af, the - rema1n1ng depar éﬁps‘yqﬂ?esented'

as much as 10% of our_;qmﬂfe respondents X ;1,‘3 fi("?l'y;

.
T T RO e T - - . K
Ty, T - - LN v . ’\\\ ¢ e . .
.o A R . - - - L e e QL“O .
- . 4 g o - . ' S . '
f



- ., CAPPENDIX
v ‘ . ) ’ ’ ’
A Respondents' Colleqe " 4
) oy . ; ,
- : Among fha “espondents 830 vere in- the fo¥lege of :

Arts “and ﬁcuonces, 135 1n Fducation,.3% ln Business and - B

14 inﬁDent?iktry with no respondents from the Science .

- and Engineering-co]]eqé. :

.Table 9. Respondents by College E { . C

“ ’ 4

_ - o

: . . University Madison  Rutherford ,

Teaneck

<. Arts . Sgientces 83% - - 83% V76% 0t 82
‘Education 13% - 174, 214 8%
-~ Busipess - . - 3% - - 0% - - 3% . 3% L -
‘" Sciemce & ¢ Lo ) : : -
. -Engineerinqg = . )5 A “o 0% 0% S
. Dentristry’ S 4 o0 .0y Y65 .
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,' Respondents'

AP P E NNy -
Degree ’ .

. . The higkest deqree, Ph.P. or Ed. D., was held
Y n o - +
S by A5% of the sample with 42% having attained the M.A, - ,
) . - s
++ or Masters and 13%.the B.A. or B.S. degree. Campus -
? . . ’
» -‘n - o .n~ - - - -~ = -
* variations wer'e notable.in that at Teaneck 62%, °
at Madison 44%, and at-Ritherford-only 28% of the
. ) saiple have the hiahest dearee. o ) .
- - . . E -
- - - ¢ i * *
. “ T . l . . ot » . ;',,
Table 1N, Respondents' Degree .- ‘
E Lo s v a ¢ “n .
‘. . . . \LI *, ) > . ne ’ N - ot
* ) ’ ) ' N
o . et . L>\§° -
R . o<, - B . - .\ :., - N i : . 3 < = -
LI — .. University . Madison { Rutherford  Teaneck
L R 3 I 45%- s . A&YC © - 28% 628 7T i
A\,) - - M.A. - 423 - . 50% # - 669 - 329
" . ' ] ’ ¢ l - . \\A ) ' .
. " <. _H.A, - 137, ' 67 ) 6% « . ¢y - 6%
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Pespondents”* Time in Rank

Three categories were establishéd for time in
rank and applied to the sanp]e Rased on the averaqe t1ne

1n ranP esthblished statjstically for the ent1he popu-

-

1at1on of the Un1vers1ty, the ﬁlrst cateqorv was def1ned .

- .

as those longer 1n rank than the averaqe, the second

ctatedory the averaae time 1n-rank; and the th1rd shorter. -

tire in' rank. X -,

Most of the women ik the sample fell “into the

cateq0rv lonaer in rank than averane, (70%)~ Onhy 11

>

had hEen in .rank. the averaqe length of .time for all Un1-

versxtv faculty members and 195 of the sample had been.

-

a, shorter 1enqth of time than averaoe;. D1fferences among
campuses’ noted herg::at Rutherford vhere 83 of the yomen

resnondents had been ]onqer in rank than the averaoe compared

to "8G at*TeanecP and 547 at “ad1son <har1nq that cateqory
r;d1son had . far more women who had spent the-averaqe time o

in rank than the other canpuses, (23%), compareo to

v

!Rutherforﬂ (99 ), and Teaneck (5”)" At Teameck 30% of
the respondents had spent a shorter time “in rank than the'

averaoe compared to 23% at ﬂadlsOn and on]y 84 at _ .

e o,

Rutherford?. - y . ’ -
‘ eyl - d

«
-
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) - Respondents’ Years 2%t F.0.U. o . -

’

,Q, - Respondents~were gréuped'into'B'categonies as

follows: 13% - under 3‘years, 26%— 3 to 5 years;: @
35% - 6 to 8 years; 159 - 9 to 12 ye&rS'L107 - 13 to B ]

20 yedrs, and 1% over 20 years. Among the campuses

s o ’ 4

Madlson had ‘the most recent]y h1red women: facu]ty N o

TTWith 39% Under 3 years., There were no women at -

! Madison lonoer than 12-years. rt R utherford there

viere no vomen under 3 years at .the Un1vfr51ty' At. .

o,

Teaneck fhere were no women over 20 vpars. ) :
. ‘1 . . T

. K 1

Table 12. Respondents'Years at F.n.f1, . *

)

a'é»: ,

‘ - - :  University ~ Madisons Ruthcrford‘ Teaneck
L : i -
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Respondents'. Publication - ‘

o C ,'Respondehts vere askéd/hhether they had published
‘ ' s1nco their f1rst profess1ona] appo1n+m9nt and dur1ng the

]ast 3 years 1n the1r arca of specialization. 1In the

Uﬁ1vers1ty w1de samplé, 57% had. published and 43% had not.

-

\ . Campuqﬁﬁlffereiﬁge 1nc1uded-Lar TPaneck 64% had pub1jshed,
' ‘at Mad1son, 63/ and at Rutherford 43A. Thus a't 6n1y

- one campus, Rutherfordy a majority of women had not
’ P N o ' 1 B . o ' ?
"~ pubTishedr ' e e , ‘ . '
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Respondents' Research . | .
i “" “e © . l -nﬂ\'M’
~ .Respondénts re asled if they had received re%earch ,,,,,,,,,, . ]
o .P""‘-‘-

& last five years. In this category

W

ment and during

L ]
ad not done research than‘had 597

?

more.respondents,

oompared.to 41%. Among the campuses ehad1son an?,Teanec Pt
both had a majoritv Aho had rece.vrd res earch grants N
5°”Vand 549 respoctlvely Mﬁth Putherford vomen on]y —r T

27% hav1nq 51m1]aJ exper1ence

x\ g ' L \ o
. 7 ) . . - 5
" Table 14, Re pohdqn@s'-PesearEh . " C |7
| . ) ' " L .
R - * I
1 T T . —
. . Unlvers1t Madison  Putherford| 3Teanegy/r"
. v T - . - \‘v ¢ Foere ' ’
Had done research 41 .. 53¢ _ 2 27% L. 549
N - ] . ’ ) ir . N
* ’ 14 - . 7 .
_ Had not done ‘ R : . ! S
o research = * 59¢% Y 3 7394 46%
) l. ' ) e D) ’y T > }.! ’ ! >
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>
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g : ) The 1a30r1t\' of respondents hac‘ n
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, Respondents' Career Interruptions 7 —

Tfif Althouah th]s category of 1nformat1on was not

}gxf: y“‘ 5p11c1ted 1t was determ1ned to bear on the pattern

exper1enced hy women faculty members at F.D.U, Re-

I3

. constructed data indicate thit approximate]y 24 of the

43 marr]ed women with oh]]dmen for whom'career pa tern

ata _vas ava1]ab1e exper1enced some degree of career

- »

1nterrupt1on ranging from*ome yeqr to as much as

-T; appeafed that approximately ‘half the

vomen wh

ad career interruptions were at home for

J

rate. 17 married

'terruptions

far the remainder.

4

ose, with no career

and ‘no infp?mation couﬁd be gleane

- -

Data  are incomplete. Nlnc]uged in t

v 1nterrupt1ons are severa] uomen who chanqed vocatlons

dur1nn the course of thelr 11fet1mes and those vho

$ S uere alfle to continue their careefﬁf%ﬁ\e free"]amce'
\ v
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v
g

,;fs_ _ Total Eacu]tv. 453

-77.5%‘men,

22, 5% uomen : 193 |

- e —1- -

P

" Table 16 Distribution of P;~ono~1ona betveen len and Homen
Fecu'l'r", 1969~ 107? ) .-
Promotion to: Rumber of Hen Homen
Promotions g 2
. ProfesSor . 0 | = - ;. , -\
g Associate Prof. 17 16\ 92,1 1 ‘5.9
+ | Pssistant Prof. 28 18 64.3 10 35.7
E InStructor 215 12 8n.0 3  20.0
> otad k 60 g 76,7 19 % 233
~ ___ T Total Faculty: 488; 79.2% men; - 20.8% women
;rofessyr \\\\\\ 0’ - - - -
E Pssociate Prof. ‘/ ;! 8 190.0 - -
. |assistent Prof. 23 g 74,3 57 21.7
= [lastructor . 13 <. _9 6.2 " 4 '30.8
T frota / 24 35 79.5- o 2004
~  Total Faculty: 471; 78.3% men; 21.7% #Bnen’ ;
. . |Professor, - 0-
é Associage/ Prof. 12
! Assistant Prof. 24 N
§ . Instruttpf. . - 15
Total - | 51.
- ‘ ) . “ -
Total Faculty: 455;- 77.8%
rofgsson 0 S
Associate Prof. 17 '_‘I: 213 76.5 A 23.5°
M$sistant Prof. és‘/ . 22 '84.6 - 4 15.4
Instructor . 19 7715 78,9 . .4 21.1
 Total 62 50 " 80.6 - 12 19.4 —-




Table 16
g {cont'd)

2

Promction

|

Professor

Instructor

Totad

ssociate Prof,

AssistantyProf,

~

Humber of

Promotions

90.0
90.6
76.0 3

.87.3 7

20.5¢ wvomen
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Prepared by Professor Lora Liss, Sociology, Teaneck

N " N \
. { . . ’ P ' ’ /
p “Name of Intepviewee; g o ;’/
\ S ' ‘—X . ;/
- L \ews ahput women in academe .
T - .o . . . -
ol ¢ a)\ Pefeeptions of interviewee on the relative freedom and opportunitic
. \' | . of men anﬁ \Tqmen in acadeniia: T - o
o N . (1) in generd; at other m::titutwns 3t Falrleigh Dickinson
- ,.‘.\ ,\ ] .t B t lI!ﬂVérSRy ) .- ) X . .
A N © ™ (2)' in field of epec.mlizatxon, at other instltutlons» at -
“  _.a . —  Fairleigh Dickinson’ Unlvcrsi() L -
~ ToewET TN : T
e e T ('3) as acﬁﬂ:y, adminlstrators or trustees. et ’
- “ o 2 vainu.- 4] .mltmte ':tudervt aan career cholces X : .
oo Par vqmons df sex awafenesa in sclecting m'ljor, graduate hml - -
"_‘,.'.: = o - o, -
2T e / mumrgm' ch&l,ces. B - : , .
P e CTER :
S . ‘»?;‘,_ ;ﬁ. Maritai' stntus, A :
: N - ,'g_ o P . ~
s ;_ ) (‘.\ Pcu;epgms of etfccfs of marital status’ on womemin acnde
o T mlative to- men. e ‘ - - .
e T T Flpe ™ B TR0 N
o wﬁ‘ ;5“':'; = ‘ﬂi‘ ?ei*éﬁfai expgnences of home-cnreer conmcts. - 2 R
SR ﬂ'm:w\t ; ’:" ” P =
L g A 4. -.Pl'(,fﬂfed' aet:vmcq at P'ﬁrl(-wh chkinson Uiuversigy ) .
wE A <, «A‘_“ ,,,Km . FT ‘:,; - g . ) \ ) ..
o o e hxte;‘vtewe‘e's parceptlon of aclual 1ime alloucq th oach of lho Vs v
f,,)"’.' o : )w .)__(! & i t_hA ! L
N muuwm;. funcuomf cowpa,redto preferred allotment. . - '
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b, Pereeption of differcnces from male colleagucs' allocations:

'(1)' Teaching = - (4) Counselling or adviscn_wn't
+ (2} Research (5) Creative activity
(3) Writing -~ (6) Committee service

’

3 '5.‘ I)f\ix;lt'trule‘nt::l.Sf:x diffcrém,i‘athm '
Interviewce's pér(cptlons of ﬂsex differentiation relative to her male
colledgues in~e:|cll of the following dupu‘rtmenta..lv areas: 74 |
a, Cl;xss or teaching sthédule -, ‘ - :
b. Load of major advisces |
é. Loud of gradyate udyi:‘.ues T - 3
d. Counselling nssignmcnfs

- e. Houors mentorships x _

f. indcpcndcnt- study supervision

]
1
" e,
|

g. Thhsis advisement

h. Substitution tegching

~— 4 ~ Js Office space

k. Secretarialyas'sistance //

l. FEqulyment

.
¢« ‘m. Other
¢ e

-

<

V6, ‘Q_l’:l!aée anid, Uzﬂveisi.tv 8

L]
2

"~ *  a, Interviewece "s' petqépuons I sex dlscrlmiﬁntlon ln iippoint,ment‘or

i
4 » .

2

R A 'f . ) .
election of women to collegk and unlverdily committees, ™

A
.
L]

L e80T

VUSRS
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relation to committee

3

b. Personal experiences of sex diséi‘jminatiqu'

appointment or election, k

' . \\
¢ ©. General perceptions and pergonal experiences with male calleagues
i ¢ )

undervaluing women's contributions to éommittee deliberattons,

7. Personnel decisions

2

-

A, hterviewee's 1')erceptions of differentixl treatment in relation to \

0

hirtig, continuing appointment, promotion, entrance level salary and tenure.

b, Personal experiences of sex discrimination in personncl decisions,

c, ]’erccption of extcnt of recruitment and adveriising cffort by

university and dcparmﬁ*nt to locate women iaculty or arlministmtors.

1

8. Sex discrimimatién in university policies

a. lnlervxuvee s knowledge of existing univorsity policics in the.

followin;_, areas and pert:eptions of the beneflls or deficiencies resulting

g .

to women academics, compured t}) dcsired benefits, -

-

..

" (1) Nepotism ‘ C .7

¢ . - . *

(3) Maternity lé,avo. (or miscarriage, prcgimiscy, 'aboi'tlon) ' -
(3) Sick leave or té:mporary digabllity : LT e T e
(4) Loss of seniority

(5) Life insurance benefits avatlable . : . .

— (6)Hospital ization benefits available

(7) Pension and retirement r:ights available

S - (8) Social Security benefits available

2v9

- e 4. .
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9. Drofesticnal development

§ 1]

b. Personal expericnces with the above policies,

- S
a, l?erceptions,vof differentiation between men add \i'omen in the-

gr.mtmg of sabhiiticals, lv.wm travel to conforcnc.ec. or in-sc-r\uce

’
t

tramlnp;. .

P

b, Personal c:xpcrlmwcs with above, ‘

’ \

]’cl eeptions pt Sex dl%rin‘ntlun in proeuringr rmm*ch grants,

presentinﬂ ur publishing papers, buok‘r, or other creatxvé or sc olcTy

work, - ' ’ ’

¢

, d. Yersonal experiences wilh above,
: |

10, Demographic data
<
Confirm data available., Complete missing data;

(1) Age,

(2) Mavital status (m.s.w.d,s.) :
i

(3) Nu,mbm of chilidren: ) - Arcs (living with intcrvmwee ?)

; Yvarq at Fhu {6) Total ye:n's rclev'mt expericnee
(
teuchmg ang /01 pru!’c:,bmu.tl mnploym('nt related to field.!

. (7 Yecarsin current (lep.trtment (name of depal-tmcnt zmd ﬂ(-ld

of speci.llu ition),

4

« - (8) Salary

(9) Rank

o
Y

( m) 'I‘onm&’
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