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GENERAL OBJECTIVES OF THE UNIVERSITY

Marquette is an independent urban university conducted under
Jesuit auspices. Tt takes its name from Pere Jacques Marguette,
the renowned Jesuit missionary and explorer, who devoted his life
to the good of man and the glory of God. The University which -

bears his name strives to perpetuate his ideals and his dedication

" in the special manner befitting an institution of higher learning
by. rigorously pursuing new knowledge and achieving understanding,
while simultancously preserving and communicating what is already
kntfwn.

While Marquette shares with all genuine universities a com=
mitment to total truth, it derives its distinctiveness from its
.Christian and Catholic foundations and its academic concentrations.
Because it is a university, Marquette is unreservedly committed to

'jggen and free inquiry. Tt has built and continues to develop a
faculty of scholarly teachers and researchers of differing religious
convictions, demanding of them only that in their efforts they conform
to the highest standards of academic achievement. Because it is a

" Christian university, it dedicates much of its energles to.exploring
the reaches of theology, probing the depths of philosophy, and
searching for the interactions of ethical values with all facets of
‘human endravor.

December 1, 19790
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. ORGANIZATION OF THE UNIVERSITY
AND '
FACULTY PARTICIPATION IN UNIVERSITY GOVERNANCE Rer

‘.
-

I. Orgeanization of the University

1 . .

Marquette University is governed as an independent private
corporate entity of the State of Wisconsin, conducted under the'
auspices, and consonant with the educational principles, of the
Society of Jesus. .

The governing bgard of the University consists of twenty-nine
elected Trustees, of whom eight must be members of the Society of
Jesus, including the President and the Corporate Vice President of
the University. ' :

The by-laws of the corporation provide for the following Uni-
versity officers in addition to the Chairman and Vice Chairman of the
Board: President, Corporate Vice President, Secretary, Treasurer,
Assistant Secretary and Assistant Treasurer. The by-laws also provide

* for an Exccutive Committee of the Board of Trustees, composed .of the
Chairmen and Vice Chairman of the Board, the President, the Corporate
Vice President, and at lecast four other members of the Board. ' .

Te standing orders for the Board provide for six standing sub-
committees: TFinance, Grounds and Buildings, Fducational Policy,
Student Affairs, Development and University Relations, and Nominating.

Full legal jurisdiction in all that pertains to the University is:
vested in the Board of Trustees. With the usual powers and functions
belonging to such bodies, the Beard of Trustees is & self-perpetuating
body which possesses all financial and academic authority. v

Under the Trustees the President of the University is the chief
executive officer. The Executive Vice President of the University is
a staff officer with responsibilitics directly to the President. Re-
porting dircctly to the Fxecutive Vice President are the Vice President
for Academic Affairs, the Vice President for Business and Finance, the
Vice President for University Relations, the Vice President for Student
Affairs and the Director of Development. The Director of Campus Ministry
reports directly to the Office of the Pregident. T

Reporting directly to the Vice President for Academic Affairs are
the Associate Academic Vice President for Health Sciences, the Assistant
Vice President for Academic Affairs, the Deans and Directors of the
various colleges, schools and propgrams, the Director of Continuing
Rducation and Sumer Sessions, the Director of Libraries, the Registrar,
the Director of Admissions, the Director of University Placement and

M&rch‘IQVS N -
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Advanced Studies, the Director of Instructional Media Services, the
Director of Research Support and the Director of the Educational
Opportunity Program. . " A
Reporting digectly to the Vice President for Student Affairs are
the Associate Dean of Students, the Dean of Residence Life, the Director
of Student Activities—-nggks Menidrial Union, the Director of Student
Health Services, the Director of the Counseling Center, the International
Student Advisor, the Director of the Multi-cultural Center, and the .
" Directors of Chorus, Band, Physical Recreation and Athletics.

Reporting Directly to the Vice President for Business and Finaﬁbe
are the Associate Vice President for Business and.Finance, the Director
of Finance, the Comptroller, the Director of Campus Planning and Con-
struction, and thHe Director of the -Physical Plant.

Reporting directly to the Vice President for University Relations
are the Director of Public Relations and the Mirector of Alumni Relatioms.

The Director of the Honors Program reports to the Dean of the College

of Liberal Arts, although the program services several colleges.-

1

IT. Taculty Participation in Academic CGovernance

Academic Senate

1. Membership on the Academic Senate shall consist of the folloﬁing:
the Vice President for Academic Affairs; the Associate Vice President
for Academic Affairs, who will have no vote except as indicated below;
- the Dean of the Graduate School; the Dean of the (ollege of Liberal Arts;
four out of the group of ten which includes the Dean of the College of
Business Administration, the Dean of the School of Dentistry, the Dean

of the 3chool of Education, the Dean of the College of Fngineering, the
Dean of the College of Journalism, the Dean of the Law School, the Dean
of the College of Nursing, the Dean of the College of Speech, thé Director
of Continuing Fducation and Summer Scssions, and the.Vice President

for Student Affairs; one from the group of three which includes the
Director of Libraries, the Dircctor of Admissions "and the Registrar;
twe'lve elected faculty; and two elected students.

The four Senate members who are to be chosen from the groyp of ten

including eight collegiate deans, the DirectSi of Continuing Education
and Summer Sessionsy and the Vice President for Student Affairs will be
olacted from this proup for a one-year teim., . L

The cne Senate membor who is to be chose% from the group of three
including the Nircctor of Libraries, the Birector of Admissionsy and!’
the Repistrar will be elected from thic greup by the members of this
proup for a one-year term. ‘ ) -
.

.

© March 175
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Each college and school, with the exception of the College of
Liberal Arts, is to haYe one represéntative [rom its full-time Regular
Faculty clected by its faculty to the Senate. The College of Liberal -
Arts is to have three of its full-time Regular Faculty elected to the
Senate. There are to be two full-time Regular Faculty elected at | :

large. The faculty of each college and "school shall organize and
supervise the election of its representative, and the Committee on
Faculty shall organize and supervise the [irst at-large election,

The extent of the electorate within a college or school shall be .
determined by the full-time Regular Faculty within that college or
school. The electorate for the at-large election shall consist of
~all full-time members of the Regular Faculty. Terms of office on the
Senate for elected faculty members are to be three years. A1l full~
time Professors, Associate Professors, and Assistant .Professors, and
those [ull-time Instructors with at least two and one half years of
continuous service at Marquette University are eligible for election
to .the genate. The two student members, to be drawn from the full-
time undergraduate, professional, and graduate student body, shall
serve one-year terms. Any student meeting the normal University
standards of clipibility may be elected. The extent of the elector-
ate will be determined by the Associated Students of Marquette University,
who shall orranize and supervisc the eleetion.

2 The Vice President for Academic Affairs shall be*Chairman of the
Academic Senate. He shall call meetings as needed and at least once
per month during the academic year, and shall be rcsponsible for the
agenda of such meetings. The Assoclate Vice President for Academic
Affairs shall be Vice Chairman of the Academic Senate, and shall act
as Chairman in the absence ol the Vice President for Academic Affairs.
The Associate Vice President for Academic Affairs will have the ripght
to vote only durinp such time us he chairs the Senate. '

3. The Academic Senate shall bLe a deliberative body with responsibilities
for academic policy formulation of an all-University character and for

the review and.cvaluation of academic proprams and academic planning.

Tts conclugions on academic policy, academic planning and program cvalua-
tion will represent the official collective sténce of the area of

Academic Affairs, and they will be reported as' such by the Vice President
rfor Academic Affairs to the approprtate higher authorities. Recom~
mendations of the Academie Senate chall be subject to the approval of

the President and Trustees. '

Upon redhcst of the President, the Academic Scnate shall cvaluate all’
new appointments to major administrative positionsein the Academic

Arca nnd advise on all such (ew appointments.

The responsibiiljtics for excentive decigsions and actions within the arca
o Academic ACraI™_belons to dhe Viee President [or Academic Alfairs.

December 1, 17470
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4., The following University boards and committees shall relate to

the Academic Senate, via its Chairman, as’ standing sub-gormittees of
_the'Senate and advisory to it: The Board of Undergraduate Studies; ¢
the Board of CGraduate Studies; the Library Board; the Academic Area
Budget Committee; the Financial Aids Committee; the Committee on

Faculty Promotion and Tenure; the Committee on Committees and Elections;
and the Committee on Students. )

The Senate shall create other standing committees and ad hoc
committees as needed. ’ . -

. The University-Statutes for the Academic Senate can be found in
this Faculty Handbook in Section TI-B.

’

§

III. Committee on Faculty

In 1961 the President of Marquette University appointed a Committee
on Faculty which included both members of the faculty and the administra-
tion. Through the years, this committee became more and more represen-
tative of the faculty. .

The Committee on Faculty is advisory.to the Academlc Vice President
on matters of sipgnificant import to the faculty of the University. The
by-laws of the Committee on Faculty can be found in this Faculty Hand-
book in-Section II-C. '

IV. Academic Boards and Comm;i;;zs

A. University Board of Undi%graduate and Professional Studies

~ The University Board of Undergraduate and Professional
Studies, a standﬁhg sub-committece of the Academic Senate, . .
comprises the deans of the undergraduate colleges, the Assistant
Viecn President for Academic Affairs, who shall serve as Chair-
man, and such others as the President may appoint on recommen-
dation of the Vice President for Academic Affairs. The Adminis-
trative Assistant to the Vice President, while not a voting
member, attends all meetings and assists in the work of the Board.
T™is Board has authority over undergraduate educational
affairs which affect more than_one college or school, and it
serves as a forum for the discussion of development, coordina-
tion, intepration, and improvement of all undergraduate and
profcssional education, Opecific responsibilities of the Bodrd
, ineclude the Cormulation of policy on ell matters directly per-
taining to underrraduate and professional education, regular
roview of entablished policies and appraisal of the aualitv of

Mireh 1975 -




undergraduate education, recommendations to appropriate com-
mittees for desirable changes or development, and long-range

- academic planning at the undergraduatqslevel. The agenda for
the Bdard is prepared by its Chairman. Actions of the Board
are forwarded to the Vice President for Academic Affairs who
forwards them to the Academic Senate. -

4 S R

B. University Board of~Gradu&te 3$ud1%§

>

¢

The University Board, of Graduate Studles, a standing :sub-
committee of the Academic Senate, is representative of the
graduatg faculty “throughout the University and is chaired by
the Dean of the Graduate School. It Has primary respoRgibility
for deliberation on and development of University-wide graduate
school pollicies, which policies constitute the over-arching
framework for the specific graduatec programs in Departments
and in intprdisciplinary units.

1 N -

- The Ugiversity Board of Graduate Studles also has respon-
sibility for assessment of new graduate program proposals,
and it makes recommendations regarding such proposals to the
.Office of Academic Affairs. Additionally, the University
Board of Graduate Studies serves as an. academic appeal body
in cases involving graduate programs. ’ .l

C. %géversity Library Boardk

The University Library Board,\a standing sub-committee
of the Academic Senate, is responstble for formylating policies
covering library service, holdings and acquis itions, inter-
library cooperation, intcgratlon of library staffs, library
support and allocation of funds, and the cortinued develop-
ing-and strengthening of the University's library facilities.

s :
D. pommitteg‘on University Honors © N

N are represcentative of both the University and the civic communi-
ty, and terms of members will be rotated to ensure reppesenta- '

R » " tion of the'various scgments of the University. The Committee

. " will serve as an advisory body to the Pregsent for recipients

f honorary degrees. Additionally, the Committce will review,
in terms of establishad criteria, and forward to the President
recommendations for other non-student collegiate or university
honors such as thc Pere, Marquette Discovery Awards, the various
collegiate awards, the alumni awards, and-others.

-

W, University Committee on the Fine Arts

The Marquette University Committee on the Fine Arts,

£y

March 1975 - .

The personnel of this Comﬁittee, appointed by the President,




which is appointed by the President, sponsors both major -
and minor art exhibitions on the campus and coaperates with
* students in the presentation of the Annual S$tudent Fine Arts
Festival each winter. It negotiates many of the art gifts -
to the University and in the last dozen years hgs ‘succeeded ,
in building up g well-rounded collection whieh approaches -
nearly a million ddllars¥in value. Much of this collection
is installed in the Memprial [Liprary in the midst of students.
‘The Committee is also curator of the Marquette Room, ial
Library, where other valuable art objects are permanenzzzg

displayed. : Py
/ ) .

5

Committeebon Research : -

diverse areas of University, and its charge is to
stimilate and su ‘the scholarly activities of the
Marquette University facplty. Membero of the committee are
appointed by the Academic Vice Presidcnt the Deanﬁgf the
Craduate School is.gx officio chairman. The Director of
Research Support serves as resource person to thc committee.
The Committee on Resegrch administers ‘the Summer Féculty /&
Fellowship Program, the Regular ch h (Grant Program,

- and also \is respongible for the allozﬁzion of graduate
research assistants to the various dupartmcnts.

The Committee oz Research consists of faculty from

University Committee on ttudent Life o .

The University Committee on Student Life is responsible
for formulating policies for all co-curricular areas of
student life, to plan long-range student personnel policy
for the University, to increass the coordination of the
specific student personnel services,,and to'implement '
the recommcndati s of_specific services. The personnel
of the Committec 5 ré\;; sentative of the total University
community and is gomposéd of administrators, faculty and
students —

Y .t “ .

: <
COmmittee on Students g

Y
>

The Committee ondwbudentu is.a standing sub- committcc of
the Academic Senate’. Responsibilities-of this Committce )
‘include the following: -

governing academic, eligibility for majo student
activities.

' v/// a. The formulation. ofgpolicies and regulationg

©

b. Deliberation, with an Whe to recommendations to
\: _ the Achdemic Senate, on whatever questions of spegial

March 1975




sern to students are‘dlrecPed to the Committee by
enate or by the Academic: Vice Pres1dent )

rship on thlS Commlttee consists of seven members
dinted by the Academié Vice President, after consul-
ith the Vice Pres1dent for ‘Student Affalrs and with

t of the Academic Senate., Four of these members are’
“faculty or administration, with at least” two of these
faculty. Three members are students, selected in

on with the Student Senate. . Faculty. members and

tors serve three-year terms; students, one-year

e Chalrman of the Committee is elected annually by -
ittee. . A "

\
[

Deéartmental Lrgenization

) The chal en ,of all departments are app01nted by the Pres1dent
‘after recomm ndatlon from the Vice President for Academic Affairs
and the appr priate academic Dean after deep.and effective involve- .
ment f the pproprlate faculty in the selection process.

. AdV1se Committees are establlshed within each*department
as a medium for faculty participation in departmental direction.
In some departments the committee in question is strictly an Q{
adV1sory c 1ttee, in others it is an executive committee; the
j/ ch01ce i elther case is left to:departmental determigatlon.

oy
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MAJOR BOARDS AND COMMITTEES REPORTING TO THE
OFFICE OF ACADEMIC AFFAIRS
.

Academic Senate
Committee on Faculty
‘Board of Undergraduate and Professional Studies
Board of Graduate Studies

Board of Health;related'Disciplines

University Committee on Faculty Promotion and Tenure

Academic Area Budget Committee
Cormittee on Research b

Faculty Hearing Committee

Financial\Aids Committee

Committee on Students

Committee on Committees and Elections
University Committee on Teacher Preparation
Committee on Fine Arts

Committee on University Honors

Central Committee on Investigations Involving Human Subjects

Tibrary Board

March 1975 -
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. . MARQUETTE UNIVQ§§;;;>

o Office of.the President

Officially Approved .

STATUTES FOR THE ACADEMIC SENATE S

\ . -

1. Membership on the Academic Sepate shall consist of the following: The Vice
President for Academic Affairs; the Associate Vice President for Academie
Affairs, who will have no vote except as indicated below; the Dean of the
Graduate School; the Dean of the College of Liberal Arts; £0 Eg:g of the
group of ten which includes the Dean o® the CollegeTBT*Buéigggﬁ minis-

- tration, the Dean of the School of Dentistry, Dean~%fﬂthe'séﬂ ol of Educa-

" tion, the Dean of the College of Engineering, the Dean of “the College of .
Journalism, the Dean of the'Law School, the Dean of the College ofv,Nursing,
the Dean of the School 'of Speech, the Director of Continuing Education and
Summer Sessions, and the Vice President for Student Affairs; one, from the -
group of three which includes the Director of Libraries, the Director of
Admissions, and the Registrar; thirteen elected faculty; and two elected
students. ‘ X ' _ ' B ,

The four Senate members who are to be chosen from the group of ten including
eight collegiate deans, the Director of Continuing Education and Summer
Sessions, and the Vice President for Student Affairs will be elected from
this, group by”thewmembers of this group for one-year terms. .

The one Senate member who is to be chosen from' the group of three includ-

ing the Director of Libraries, the Director of Admissions, and the Registrar

will be elected' from this group by the members of this gﬁoup for a one-year

term, : : N

oy

Each college and school, with théféxception of the College of Liberal Arts,
is to have one representative fram ;§§_full-time Regular FPaculty elected.
by its faculty to the Senate. The College of Liberal Arts is to have
three of its full-time Regular Fadculty elected to the Senate. There are to
be two full-time Regular Faculty elected at- large. The faculty of each
college and school 'shall organize and. supervise the election of its re-
presentative, and- the Committee on Faculty shall organize and supervise the
at-large election. The extent of the electorate within a’' college or school
. shall be determined by the full-time Regular Faculty within that college or
1 -school. The electorate for the at-large election shall consist of all full-
" time members of the Regular Faculty. Terms of office on the Senate for

elected faculty members are to be three years. All full-time Professors, -
Associate Professors, and Assistant Professors, and those,full-time Instructors
with at least twn and one half years of continuous service at Marquette

University are eligible f ¥~ elechinn tn the Senate.
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Officially Approved 11-B-2
Statutes for.the Academic Senate

«

e two student members, to be drawn from.the full-time undergraduate,
rofessional, and graduate student body, shall serve one-year terms. Any :
student meeting the normal University standards of eligibility may be elected,
The extent of the electorate will be determined by the Associated Students N
of Marquette University, who shall organize and supervise the election.

The Vice President for Academic Affairs shall be Chairman of the Academic

Senate. He shall call meetings as needed and at least once per month

during the academic year, and shall be responsible for the agenda of such
meetings. The Associate Vice President for Academic :Affairs shall be

Vice Chairman of the Academic Senate, and shall act as Chairman in the absence

of the Vice President for Academic Affairs. The Associate Vice President for )/
Academic Affairs will have the right to vote only during such t1me as he

chairs the Senate .

*

3. The Academic Senate shall be a deliberative body with responsibilities for

academic policy formulation of an all-University character and for the
review and evaluation of academic programs and academic planning. Its con-
clusions on academic policy, academic planning and program evaluation will
represent the official collective stance of the area of Academic Affairs,
and they will be reported 'as such by the Vice President for Academic Affairs
to the appropriate higher authorities., Recommendations the Academic
Senate shall be suﬁject to the approval of the President Trustees.

Upon reque'st of the President, the Academic Senate shall evaluate all new ,
appointments to major administrative positions in the Academic Area and advise -
on all such néew appointments, o

'I'he responsibilities for executive decisions jand actions within the area of
Acagemic Affairs belong to the Vice President for Academic Affairs.

L. The following University boards and committees shall relate to the Academic
Senate, via 1tsLha1rman as standing subcommittees of the Senate and ad- "
visory to it? the Board h%f Undergraduate Studies; the Board of Graduate
Studies; tHe lerary»BUard the Academic Area Budget Committee; the F'inan-
cial Aids Committee; the Committee on Faculty Promotions and Tenure; the
Committee on Teacher Preparation; the Committee on Committees and Elections;
and the Committee on Students. :

The Senate shall create other standing commltteeo and ad hoc commlttees as
needed. ) Y

K3

)

; .
John P, Raynor, S5.J. ;\g
President

o 4 . -~

(Orlplnally promulgated May 22, 1970
and updated March 25, 1975)
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i Lo MARQUETTE UNIVERSITY ’ .

Office of the President

Officially_Approved
STATUTRS FOR THE COMMITTEE ON COMMITTEES AND ELECTIONS

May 22, 1970

| -

The University expects all faculty to share the responsibilities
discharged by its rumerous boards and committees of an academic nature. .
In order to achieve\equity in this sharing and excellence in appoint-
ments, there is estdblished as a Standing Committee of the Academic
Senate the Committeel on Committees and Elections. :

1. The creati¢n of panels of faculty who may be appointed
to non-ele tivavacadémic boards and committees in the

University|where appropriate.

e
£

. and supervision of faculty elections to

’ the [Academic Senate and the initiation of such other.
elections as are assigned to it by the Academic Senate
or by the Academic Vice President

Membership on this Committee will consist of five persons appointed
by the Academic)/Vice President, with the consent of the Academic Senate.
The Committee will involve a majority of faculty; and qach*mémber of the
Committee will serve for a three year period, with the possibility of
reappointment. The Chajirman will be elected by .the Committee on a yearly
basis, with the possibility of reelection. :

John P. Raynor, S.J.
Prcesident

(5/22/70) - ' ' ‘ .




MARQUETTE, UNIVERSITY

Office of the President . ’ .
Officially Approved
STATUTES FOR COMMITTEE ON STUDENTS

May 22, 1970

The Academic Senate, in its normal activities, from time to time
deliberates, within the competence and authority which it possesses, on
special matters of concern for the students of the University. These
special matters do not fall under the ordinary purview of the Board of
Undérgraduate Studies or the Board of Graduate Studies. In order that
its deliberations on thede special matters may be as circumspect as
possible, there is established as .a Standing Committee of the Academic

.Senate a Committee on Students.

This Committee's responsibilities include the following:

1. The formulation of policies and regulations governing
- academic el}gibility for major student activities.

2. Deliberation, with an eye to recommendations to the
Academic Senate, on whatever questions of special
concern to students are directed to the Committee
by the Senate or by the Academic Vice President.

Membership on this Committee will corisist of seven members to be
appointed by the Academic Vice President, after consultation with the
Decan of Students and with the consent of the Academic Senate. Four of
the members are to be from the faculty or the administration, with at
least two of these from the faculty. Three arc to be students, selected
after consultation with the Student Senate. Facdlty members and admin-
istrators are to serve for three years and students for one, with the
possibility for reappointment. The Chalrman of the Committee is to be
clected by the Committee on a yearly bagls, with pnbsibility for re-
election.

Jghn'P. Raynor, S.J.
President -

(5/22/70) .
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THE COMMITTEE ON TFACULTY

BY-1AWS

-

(as amended, February 6, 1975)

ARTICLE I--MEMBERSHIP

Section A. The Committee on Faculty (hereinafter referred to as

the Committee") shall consist of nineteen members, of whom nine

shall be elected by the faculty -at large and the remainder one each
by the respective faculties of the Colleges of Business Administration, -
Fngineering, Journalism, Liberal Arts, Mursing and Speech; of the .
Schools of Dentistry; Education and Lawj and of the University Libraries.
There may be elected to the Committee any full-time faculty member
employed at Marquette for .at least two and one-half years. No more than
five non-tenured faculty, elected from the at- lmrgc delegates, may .
serve on the Committee. In an election held scparately i a Collegg

or School or the University Libraries, part- tlmelfaculty members may
vote if and to the extent that they are authorized to do so from time

to time by the full-time faculty members entitled to voke in that
election., The normal term of office shall be three years; members -
may be re-elected. ’

Section B. The normal term of service for each member of the Committee
shall begin at the annual organizational meeting (as described in Article
11T of these By-Laws) and end at the third annual organiantlonaj meeting
thereafter.

Section C.

Sub-Section Y. A member of the Committee shall cease to be
a member if --

’

“(.) he submits his resignation in writinﬁ to the Chairman
of the Committee, or

» _ .
(?) he iz absent unexcuscd {rnm three successive meotings
of tha Nommittec. ’ : .

Sub-Section 2. The effective date on which a member nf the
Sommittee ceases to be a member (otherwise than upon the
normal eoxpiration of a term of scervice) shall be --

2

(1) in the cace of a member resigning by reasonof his
leaving the service of Marquette University at the
.end of an academic year, the deate of the annual
orpranizabional meeting in that year;- v

-
i

Moxrch 1775 ,
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(2) in any other case of resignation, on.the date, if any, : .S
specified in the written notice of resignation, or, if '

no s date is specified, the date on which such notice
is re®ived by the Chairman of the Committee; or -

(3) the date of the meeting of the Committee next after any
three .consecutive meetings from which the member has been
absent unexcused. : -

Section D. . : .
- - . oo/ :

Sub-Section 1. Where a vacancy takes place in any membership

oFf the Committee otherwise thamby resignation taking effect

_at the date of the annual organizational meeting either under

paragraph (1) of sub-section 2 of Section C or under sub-section

A 1 of this section, such vacancy shall be filled by an election

: by the relevant faculty in the same way as that by which a normal
vacancy is filled. A member elected under this sub-section shall
serve -- ‘ :

A

‘  n

(1) if he is elected under paragraph (1) of sub-section 2 of
Section C, gntil the annual organizational meeting at which
his predecessor would have ceased to serve; or

2) if he is electgg under sub-section (1) of this section, for. .
the wnexpired porticn of the term of the member whose vacation e
of office led §o the appointment of his predecessor.

Section E. where an election is_held to select members of the Com- -

mitteo for different terms, the term which each successful candidate

for office shall hold shall be determined by the order of voting,
those with the larger number of votes being appointed to the longer
term: Provided that where the above rule cannot be applied because

«f any equality of votes, the respective terms shall be decided by

the drawing of lots. ) ¢ '

¥ | .
ARTICLE TI

The nfficers of the Committee shall be a Chairman, a Vice-Chalrman,

and a Secretary chosen by the Committee at ifts annual orranizational
meeting for terms of one year~gach. Their duties shall be those
normally associated with these offices and such others to which they

may be#irected from time to time by the Committee. The Vice-Chairman |
shall assume the duties of tht Chairman in his absence or inability

t. gerve and shall perform such other functions ag may be delepated

ke him by the Chairman of the Committee. The Committee may also

appoint such farther «fficera as it may from time to time see [if.

i

Marey 177N




(: ARTICLE TII--MEETINGS i

—

Section A. The annual organizational meeting of the Qommittee shall
be held on the first Thursday in May. Notice in writing shall be
sent to all members, including both those who were members pri&r to
such meeting and.those newly elected to the Committee, at least one
week prior to such meeting. At a time in the meeting tc be indicated
by the Chairman, newly elected membérs shall join the Committee and
those whose term of office expires at the meeting shall leave the
Committee except that officers. shall retain their OfflCG until new
officers have been elected. .

Section B. _The Sccretary shall call regular meetings for each month
of the academic year. The meeting shall reégularly be held on the
first Thursday of each month except that no meeting will be called on
a Thursday on which classes are not held. The Secretary shall call -
special meetings -- . - S

»”

(1) where so decidtd by the Committee; i

: e A
(2) on the request of the Chairman (or the Vice-Chairman,
when acting-as Chairman)} s ..

g

(3) on the wrlttcn request of any three mdmbers of the Prmmuttec
.or

(4} on the written request of not less than twenty perscns
entitled to vote on an election for members of the Committee.

Section C.” The Committee shall normally conduct itsf business in

meetings opensto the faculty at large and administrators and may
rrant non-members Wi the Committee the privilege of speaking at

such meetings if ahd to the extent that it sges fit: Provided that -

the Committee may in any particular case decide to conduct its
business in.executive session at which only its members may be- present.

Gection ). A simple majority of the Committee shall constitute a

o quorum for any mrebting of the'Committce.whethcr Hepgular or special,
section B, The: ;ocr@tmry hall cause the agenda of all meetingh

other thad these hell in exceutive cession to be suitably publicized
in advance to the facully of the several departments of the University.

Jection F.  Preovided, however, that no spgcial meeting shall be held
without vwritten nctice.of the place and time of meeting bring given
to the members at least WA hqufs preceding the meeting, unless the
nrtice roquirement is waived by the antire Committee, either orally
r in writing, ~r-ig, in the julfment of the Chairman, impracticable
ina citnation «f oxbreme wreency.
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> ARTICLE IV--SUBCOMMITTEES

Section A. There shall be a Subcommittee on Nominations, Appointments,
and Elections, the duties of which shall be‘to:

’ <
A. supervise a nominating convention and an election for the

purpose of electing members to the Committeé and the Faculty
* Hearing Board; o '

B. prepare for consideration of the Committeé a 1ist of names
and supporting data of potential candidates for election °
to the Unlversity Board of Trustees;

C. suggest name of persongfto be appointed to subcom%ittees

or for any other ap ntments which may*be referred to it

by the Committee o

o
‘

Section B. There shall}’be a Subcommittee on Academic Affairs, the
duties of which ghall b§ to be specifically concerned with the academic
affairs of the Universi inc’ding academic planning; adademic
calendar; salary; sabbatlcal programs; grants and Telleowships; tenure
and promotions; terminations and appeals; faculty handbook: convention

attendance and expenses, etc. .

This Subcommittee shall consist of twelve regular members, of whom one
shall be a Member-Representative of the Committee, onc an administrator
and the remaining-ten members chnsen one each from the full-time fac-
ulties of the Colleges éT.Businoss Administration, Engineering, Journalism,

"Liberal Arts, Nursing and Speech; of the Schools of Dentistry, Educaticn

and Laws and of the University Libraries. Except for the Member-
Representative of the Committee, subcommittee members shall hold office
for terms 'of three years, oxpiring at the end of the calendar year. The
Committee's Member-Representative shall hold office for a term »f onc

nr two years, the term to expire at the end of an academic year.

Where a vacancy arises obherwise than at the end of a term, a successor
shall be appointed™for the unexpired remainder only of thut toerm.

The Cemmittee may also Prom time to time appoint temperary members to
sither subcommittec® o r such periods and to carry out such duties an

it may decide.

Section €. There shall be a Subcommittee on Faculty Welfare, the
duties of which shall be with the services provided the faculty,
such as {aculty orlﬂntmtinn, faculty club, parking, insurancc hralth
program, retirement plans, tuition remiassion, etc.

This Subcommittes shall concict of twelve regular members, of whem one
shall be a Member-Kepresentabive of the Committec, ~ne an adminictrator,
and the e«emaininge: Len members chosen one each from Fhe full-time Tac-
ulties of the ollegen of 'unin;su fdministration, Enpincering, Journaliosm,

Mareh 1777 i &7
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Liberal Arts, Nur51ng and ﬁpeech of the Schools.of Dentistry, Edu-
cation and Law; and of the University Libraries. Except for the Member-
Representative of the Committee, subcommittee members shall hold office
for terms of three years, expiring at the end of an academic year.
Where a vacancy arises otherwise than at the end of a term, a successor
shall be appointed for the unexplred remainder only of that term. The
Committee may also from time to time appoint temporary members to either
subcommittee for such periods and to carry out such duties as it may
decide. i

Section D. There shall be a Subcommittee on Faculty-Administyation

Relations, the duties of which shall be to advise the Committee regarding

“important areas of administrative-faculty relations, both acaﬁgmicaand .

.. non-academic, in which the faculty should take a particular interest.
Membership on this Subcommlttee need not be restricted entirely ‘o members

of the Committee. N

P .

Section F. There shall be a Subcommittee on Faculty Appeals, the .o
duties of which shall be to hear and seek resolution of any grievance
asserted by a faculty member, in accerdance with the "Procedures

for Resolution of Faculty CGrievances" established by the Committeg

on Faculty. This Subcommitté¢e shall not hear appeals in cases which

come under the jurisdiction of the Faculty Hearing Committce.

This Subcommittee shall consist of seven full time’ faculty mCmbero,
representing diverse sections of the University and shall be app01ﬁted ’
by the Committee. Fach member of the Subcommittee shall be appointed
for a 2 year term, however the initial appointment of three shall be
for (one year.

1

This Subcommittcc shall elect its own chairman. TFour members of the

©  subcommittee shall constitute a quorum

Section F., The standing subcommlttceo of the COF shall be the Sub-
committee on Nominations, Appointments and Elections; the Subcommittec
on Acadenic Affairs; the Subcommittee on Faculty Welfare; the 3Sub- d
committee on Faculty-Administration Relations; and the Subcommittec’
on Faculty Appeals. The Committee may from time to time create¢ such
other subcommittces or ad hoc committees as it may think fit.

Section . Members ‘of all subcommittees other than the Subcommittee
on Nominations, Appointments, and Elections shall be appointed --

A. in'sgch a manner as the Committee may in a particular
case from time to time direct, or

B. in the absence of such direction, by the Chairman after .
" cansulting the Nominations, Appointments, and Fleetions
gubcommitter and subjgct4to the approval of the Committee.

»

March 1779
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A§€Zé;;n H. All ‘subcommittees shall function in accordance with‘gacﬁ
v by-laws as may .be adopteg by the Committee. ' -
- ! . - v . /
: — . | ‘ y
- '3
ARTICLE V--CONDUCT OF BUSINE@E

=P

The Committee shall condutt business in conformity with Robert's Rules
8 of Order (Revised) except where the University Statu€9§ of these 'by-laws
ﬂ\ " specify otherwise.: - S ' 5

«

ARTICLE VI--AMENDMENTS . N
Amendments to these_by—laﬁs may be adopted at any meqfing of the Com-

. . mittee by a vote of the majority of the tatal membership provided that”

) _ not}ce thereof was given at the/regulérly scheduled meeting preceding
or was given to all members in writing at least pne week previously.
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FACULTY. APPOINTMENT, PROMOTION, AND TENURE

>
R .
. .
o -
‘ | ' | h

1. FACULTY TITLES

‘ A. THE FACULTY

The following are members of thé Paculty of Marquette University
1. Regular Facult

a. The Regular Facultyt normally full- time are those appointed
to one of the academic ranks: Instructor, Assistant)Professor,
Associate Professor, Professor. Full-time faculty mémbers are
those who devote the major and substantia®portion/of their

. professional work to teaching or research or administration

b under the auspices of this University.

QN -

g . ' 'b. The title of a member of the Regular Faculty 1is normally- that .
' - of his rank and the department in which he is assigned the rank.
. o b

c. Members of the Regular Faculty may hold more than ‘one faculty
appointment in -the University and these several appointments
need not be at the same rank, ;

d. A faculty appointment with - the area of competence designated
is made for those members of the Regular Faculty who are' not
assigned to a department :

- . JR——,

B 2. cClinical Faculty 1 , d - .

a. Thg Clinical Faculty consists of those officers of instruction’
and administration in the School of Dentistry who are not full-
time: Clinical Instructor, Assist#nt Clinical Professor,
Associate Clinical Professor, Clinical Professor.

b, The title of a member of the Clinical Faculty is that of his
rank and the department in which he is assigned rark.

@

T 3. kecturer _ ' ¢ -

# The Lecturer is an officer of inmstruction, in schools and colleges
" other than the School of Dentistry, engaged to teach on a part-

time basis for a semester or more. , N
+ s

® 4. Visiting-Faculty e
A Vigiting Faculty member normally is one who holds, or held, any
professorial rank at another institution and is temporarily serving ¢ .

as a faculty member of this University. The Visiting Faculty .
JP IR membe? holds the highest rank conferred by his resident school '

. [
- . . . ’
1 Q 7 - - .
’
N - . .
. . v N
. .
.
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Emeritus Facﬁltx |

a. The rank of emeritus is conferred upon those retiring officers
- of instruction and administration whom' the University ‘designates
in recognition of the excellence and length of their service. -
) {

b. Normally, this rank is conferred on a member of the faculty who
has been appointed associate professor, professor, associate
clinical professor, or clinical professor during his regular
years of service and has served the University with distinction
‘for at least five full years. '

c. The rank of emeritus carries certain privileges, examples of
which are listing on the official rosters of the Faculty of the
University, the college and the department; faculty privileges
in the University Libraries; notice of all activities open to
the Faculty of the University, the college and the department.

B. THE PARTICIPATING FACULTY

The following officers of instruction who assist the University in a
lesser/capacity than a _ppropriate for appointment to the Faculty, and

usually on a temporary basis, are members of the Participating Faculty.

1.

5¢

¢

Occasional Lecturer

The Occasional Lecturer is engaged by the University on a limited
basis to give instruction in some specialty.

Assistant Instructor

The(Asthant Instructor is a full-time officer of instruction who
does not meet the qualifications for appointment.at the rank of
Instructor, except in the School of Dentistry in which residents are
appointed to this rank.

Graduate Assistant

v , .
The Graduates Assistant is a student who is working for a graduate,

degree in the University and who is engaged part-time in teaching
(Graduate Teaching Assistant) or research (Graduate Research
Assistant).

Research Associate-

The Research Associate'participates full-time, and usually on a
temporary basis, in the research activities of a department of the/
University.

Clinical Supervisor >l ’

The Clinical Supervisor advises and .observes students in clinical
situations.

29 | o




c.

FELLOWS =

1. Grlduate Fellow

The.Graduate Fellow is a student working for a graduate dégree in
the University, to wﬁpﬁ the Graduate School has awarded a Fellowship.

2. Post-doctoral Fellow

The Post-doctoral Fellow is one who has earned the doctorate (or its
foreign equivalent), or the appropriate legal, medical or dental
degree, and engages in research under the direction of a department .
~of this University, but is not an applicant or candidate for a .
degree in the University.

II, FACULTY APPOINTMENTS AND PROMOTTONS : P .

A,

‘ must advise and decide

AUTHORITYJEOR APPOINTMENTS AND PROMOTIONS

All appointments, reappointments, and promotions of faculty members of -
Marquette University are made by, or under the duly-delegated authority.

of, the President of the University upon recommendation of appropriate-
faculty and administrators, on the basis of merit and special fitmess

of the individual for the service demanded by the position and in accord
with approved University policies. Recommendations for promotion to a ‘
higher rank, or for tenure, may be initiated by the department chairman,

-dean, or by the individual himself. An evaluation of the recommendation

under the approved criteria and special normsshall be carried out by
the appropriate department chairman, the individual's colleagues in his
department, promotion and tenure committees, and/or other individuals
competent in his field. N -

In its promotion and ‘tenure poliCigs and procedures, Marquette University
seeks to ensure the excellence of its faculty and, at the same time,

to ensure equity for each faculty member considered. A crucial part of
this consideration is the statement of criteria and norms which follows
in theee statutes. These norms and c¢riteria are offered as guides, and
this in two senses: first, t e individual faculty member, so that he
or she may better know what<the University expects; second, to those who
promotion and tenure cases. For the latter,
are precisely guides to judgment in what is a vital
ncompassing the stated norms and criteria, but not

the criteria and no
judgmental process,
limited to them.

GENERAL CRITERIA FOR APPOINTMENT AND PROMOTION

1. Essential Criteria‘ v

5 \The central task of ine Faculty is to keep knowledge living, and
. therefore growing, in their students and ‘themselves. Excellence in
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the following relations to kn edge will constitute the essentfial

criteria for appointmant and pxomotion. _ , _ /
a, Teaching : - Q ) ‘

Since excellent teaching is creative, both in teacher and student,
there can be a variety of signs of excellence in teaching, such as:
presenting subject matter 'with the clarity that arises from a
deepening grasp of the central facts and their vital interplay;
exhibiting enthusiastic commitment to seeking, possessing, and.
sharing knowledge; bringing subject matter, when appropflate, to
bear on the present h 'situation; consciously creating the

- atmosphere that will drAw students on to development and use of
‘their powers of invenfion .and discovery; creating the desire in
students for furt education. , . - -

b, Scholarshig

“Beyond advanced degrees ‘earned, there must be other evidance of
scholarship, such as: published research or creative works of
quality, significant research in new areas and methods of instruc-
tion, - and other marks of scholarship, such as respect of competent
colleagues, professional recognition, direction of and significant
participation in research and in scholarly symposia, being at home
in the scholarly publications of one's field.

N.B, Teaching and Scholarship, considered as the central tasks of
the Faculty, are in no sense opposed to each other, even though .

o ’ they may be carried out by different actions. Teaching is kept
' creative by means of scholarship; scholarship gains impetue and

direction from the demands of teaching. \

2. Subsidiary Criteria

[}
-

# The followiﬁg criteria for appointment and promotion are subsidiary
only -in the sense that they will not make up. for deficiencies in teach-
ing and scholarship.

' . a, Particigative Criteria .

A Faculty memberi

|
a s

1, 1s actively involved in learned societies in the Eield of his |
competence, d

' 3

ii. Shows initiative and sense of reuponeibiiity in achieving
" the objectives of his department, college or school, and the
University; and serves on college or univereitycom%itteee or
actively participates in special academic projeets. \

‘ ) | b. Personal Criteria S ,' ' \

= A’Faculty member:
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.11, Maintains a respectful attitudettoward the religious beliefs of

~1ii, Observes respeetfull‘ the ‘ule of law as the basis of constitu-

- - rights of others.

'C-%MW
';}.~ To_ _Instructor (Appointment is on an annual basis uf‘to a maximum of
5 years)

a, Possession of the academic maater s degree or substantial progreaa
toward the te inal degree.  In the Schools of Dentistry and Law,
poasepsion of the first p;ofessional degree.,

b. Evidence of/interest in teaching and " presumptive ability for teaching.

-
-

" Ca Evidencevof scholarly interests,

d. Some asqeciation with learned societies in his field. = - ..

-

b
e. Possession of those qualities indicated in Section 2. b. ‘of the

//; ' ' * General Criteria for Appointment and Promotion.

N

2. To Assiatant Professor

. . a, Normally, possession of the earned doctorate or the typical terminal
- degree in the professions in which the doctorate is an uncommon or
non-existent degree; or three years of college teaching or other
professional experience.

b. Evidence of interest in teaching and presumptive ability for teaéhiug.

C. Evidenee of some achievement in scholarship, according to Section 1.b,
of the General Criteria for Appointment and -Promotion.
[ 4 —»:
d, For promotion, evidence of actual competence in teaching according
to Section 1l,a, of the General Criteria for Appointment and Promotion.

@. Possession of those qualities indicated in Section 2 of the General )
Criteria for Appointment and Promotion.

.'J‘ '
3. To Associate Professor
L ]
) a. Possession of earned doctorate or other appropriate professional
degree or qualification. [
P ) .
‘ ' b. Normally, seven years of college teaching or other appropriate -

professional experience; or college teaching with earned doctorate .
for four years,

j
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'c.' Evidence of incraasod effectiveness in teaching; in situations .
v where those holding this rank must direct graduate work and research,

suitability for direction of such work. _ o
: i

P

d. Evidehce of adﬁancing scholarship, according:to Section 1l.b. of .
the General Criteria for Appointment and Promotion. :

s T e. Initiative and sense of reabonsibility in achieding the objectives -
‘ of his department, college or school, and the University, scrvice on
college and University committeeu.,

f. Possession of those qualities indicated in Section 2 of the General
- ' Ctiteria for Appointment and Promotion,

4, To Professor R

a. Possession of earned doctorate or other appropriate profeaaianll
degree or qualification.

b. Normally, ten years of college teaching or other appropriate
.professional experignce, or college teaching with the earned
doctorate for seven years, :

- C. Distinguished fulfillment of the teaching and acholarahip require-
ments of the previous ranks.

a ‘ d. BREstablished reputation among scholars; or ‘notable contribution as
- a acholar in public service, ’

» .
;‘ ' e. Possession of ‘those qualities indicated in Section 2 of the General
- ' Criteria for Appointment and Promotien,
D. gBSTITUTIVE NORMS FOR THE APPOINTMENT AND PROMDTION OF REGULAR FACULTY .
1. For the reqyirement of the doctorate or of the usual professional denge
The Eractical imgossibilitz for a faculty member to proceed to the
’ required degree. This fact must be evidenced by definite and sound
reasons subject to the review of appropriate, faculty and administrators,
To qualify under this substitutive norm the faculty member must exhibit
many of the qualities usually associated with possession of the degree
in question.
2. Por the requiremeﬁ¥ of scholarship: !
T a. .Excellence in public service assignments which are closely related -
the faculty member's area of academic competence, and which demand
' | sevel of activity and grasp of his area comparabla to that demanded
for teaching and research.
b. Excellence in administrative assignments which directly further the
. scholarly ends of.the University.

. N 4

-
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l. To Clinical Instructor

E. SPEbIAL NORMS FOR APPOINTMENT AND PROMOTION OF CLINICAL FACULTY

III-A-8

-

A faculty member raised in rank according to.the immediately preced-
ing provisions may, in exceptional cases, hold a double rank: one
in his department of instruction and one in the University, and
these need not be the same, or he may hold rank in the University

alone.

. 2. To Assistant Clinical Professor . : .

Licensed or certified according to the norms of the profession.
Possession of degree required by the profession. -
Evidence of aptitude for teaching and interest in scholarship.

Possession of those qualities indicated in Section 2.b. of the
General Criteria for Appointment and Promotion.

3. To Associate Clinical Professor

Possession of degree required by the professfoh.

Normally, five years of experdience as clinical instructor or
other appropriate professional experience.

For promotion, demonstrated competence in clinical teaching.

Possession of those qualities indicated in Section 2.b. of the
General Criteria for Appointment ahd Promotion.

-

4, To Clinical Professor

Possession of degree required by the professipn.

Normally, nine years of clinical teaching experience or other
appropriate professional experience.

For promotion, evidence of increased effectiveness in clinical
teaching and of suitability for supervising clinical work of
graduate students.

Attainment of professional recognition demonstrated by such achieve-
ments a4s board certification; and election. to a learned society in
his professional field, or scholarly publication of quality.

Possession of those qualities indicated in Section 2.b, of the
General Criteria for Appointment and Promotion, \

Normally, twelve years of clinical teaching or other appropriate

Posgession of degree required by the profession.

-

’
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c. Distinguished fulfillment of the teaching and professional requiré-
ments of the previous rank.

d. Established reputation among the leaders of the profession; or
notable contribution as a professional person in public servicg.
e~ Possession of those qualities indicated in Sectioﬁ,Z.b. of thg
General Criteria for Appointment and Promotion. :

.statement to all of its ﬁegular Faculty.

Each academic unit of the University authorized to initiate and recomménd
promotion and tenure shall proceed to formulate a systematized and reasom
ably detailed statément of the internal procedures to be employed by that
academic unit in determining its recommendations. :

‘Such statement, when formulated, shall be submitted to the office of

Academic Affairs for its information; and the unit shall promulgate the

i1
Revisions of such statements may be effected and promulgated from time to-
time by an equivalent procedure, as the originating unit may deem appro-
priate,. . ‘ o

[l

IV. APPOINTMENT, REAPPOINTMENT, PROMOTION, AND TENURE

A.

Appointmen}, reappointment, and promotion of the full-time Regular
Facultx~31£ made by, or under the duly-delegated authority of, the
President, and normally take effect at the commencement of the first
semester of an academic year; and appointments normally terminate

at the close of that academic year unless a contract of reappointment
has been sooner concluded, in which ‘event the prior appointment normally
continues, in recess, until the reappointment becomes effective. These
provisions apply irrespective of the schedule upon which compensation

is payable. When any such appointment, reappointment or promotion becomes
effective in the course of the first semester of an academic year, it
shall be deemed, for purposes of computing length of service, to operate
retroactively to the commencement of that semester, and to constitute

a full year's appointment; otherwise, such initial period of service
shall be disregarded for such purposes.

Any full-time member of the Regular Faculty (except one appointed
without the terminal degree pertinent to his academic discipline) not
previously tenured is granted tenure with tender and acceptance of his
eighth consecutive annual reappointment to the full-time Regular Faculty,
following his original appointment, tenure being effective upon commence-
ment of services under such reappointment. For those faculty who lack
the terminal degree pertinent to their academic discipline at the
commencement of their full-time Regular Faculty service, tenure is
granted with tender and acceptance of the ninth consecutive annual
reappointment to the full-time Regular Faculty, following the original
appointments.

- 395
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C. A faculty member originally appointed at the rank of associate.professor
or professor, unless sooner tenured, is granted tenure with tender and
acceptance of his fourth consecutive annual reappointment at such rank

" to the full-time Regular Faculty, following his original appointment,
tenure being effective upon commencement of services under luchﬁfelppgint- .
ment. . ‘ " A

) o
D. A faculty member promoted to the rank of associate professor or

professor, and not sooner tenured, is granted tenure upon his assump~-

tion of duties at that rank, unless expressly stipulated otha:wilf'
in the official notice of his promotion. In the latter case, and
unless sooner tenured, such faculty member is granted tenure with '?"
<tender and acceptance of his third consecutive annual reappointment
to the full-time Regular Paculty at such rank, following the effec-
tive date of promotion, tenure being effective upon comméncement of

services under such reappointment..

E. Normally, tenure will not be conferred upon assistant professors wh%
are not at the same time promoted to associate professor. This doe
not preclude the possibility that tenure may be conferred without

“ such promotion in exceptional cases. A faculty member¢originally ‘
appointed at or promoted to the rank of assistant profe--pr;nny have
tenure conferred upon him, regardless of further promotion but in the
discretion of the appointing authority for faculty of tenured Tank,
upon or after completion of five consacutive years of service as a
member of the full-time Regular Faculty, tenure befng effective upon
commencement of services under his first ensuing reappointment at
such rank following conferral of tenure. E

F. Time spent on approved leave of absence shall not interrupt the -
continuity of a faculty member's service for purpose .of promotion and
tenure. However, no academic year which includes a leave of
absknce for a period of a semester or more shall be included in
computing years of secrvice for these purposes. Two consecutive
scnesters of laave, if in different years, will count only as one
years absence. +

, L ]
\,G. Unless tenured, no faculty member is entitled to reappointment, and
° the University may, in its own sole discretion, refrain from tendering

reappointment in such cases; provided, howaver, that the University

shall, on or prior to March 1 in the initial year of service, on or

prior to December 15 in the second year of service, and on or prior

to July 1 in any subsequent year of service, notify in writing any

nontenured member of the regular faculty whose reappointment is not

to be tefdpred, or is to be tendered only conditionally or contingently,

of such fact, '




. ws.e

He.

: . | . I1I-A-11. (1973)

N %

Excepting cases of intervering termination .for. cause and cases of
leave of absence or retirement as provide below, every tenured
member Of the Regular Faculty, and .every nontenured member of
the Regular Paculty not otherwise notified as provided im the
preceding paragraph, will be tendered an annual reappointment,

at a rank and eompensation not less favorable than those which the
faculty member then enjoys, provided:

1. To the extent that a faculty member may bg compensated directly
or indirectly from sources not controlled by the University,
the Uriversity shall have no responsibility to maintain such
compensation or its equivalent; and . . :

2. To the extent that & faculty member may be compensated be-
yond the normal compensation of his regular academic rank
and department by redson of administrative or special
assignment, the University shall have no responsibility
to maintain such compensation or its equivalentrunless, in
its own sole discretion, it elects to continue such adminis-
trative or special assignment; and

3. Whenever, pursuant to budgetary or policy determinations,
general reductions in faculty size ot compensation are re-
quired, applicable throughout the University or to one or
more ‘schools, departments, or disciplines, the University
shall be entitled to apportion such reductions consistently
with such determinations; but, subject to principles of tenure
and rank, such reductions shall be apportioned on an equitable basis;
and X

y

4. Nothing in this paragraph shall be construed so as to derogate

from the policy of the University to grant increments of

compensation individually, in its sole discretion and on

a basis of merit, and no faculty member shall be contrggtu-

ally entitled to claim any right to such increment undeg¥these

provisio?h.

Each tender of reappointment extended as provided in the preced-
ing section shall specify the University's proposed rate of
salary-compensation, and gall be deemed to include, unleas
expresgly provided to the contrary, entitlement to participate

in allYfringe benefit programs provided by the University, so

far as the faculty member may be eligible therefor under stipu-
lations of the respective programs.

The faculty member may accept such tender of reappointment, or

any ameaded tender, by delivering a signed, unconditional accept-
ance to the office of his administrative superior within not to
exceed three calendar weeks after submission of the original tender

7
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s

-/ ' - to him; but, unless a mutually-accebtnbie contract has been con-

' ’ ) cluded and except as the time for negotiation of terms or conditions ]
may be extended mutually in writing, the University may, .after o
such period, revoke its tender of reappointment; and, unless

”i:) reappointment for the ensuing year shall thereafter be tenderedy

*  and accepted, the University shall not be obligated to reappoint

the faculty member for the next or amny subsequent year, regard-
less of tenure. ' .

K. Nothing in these articles shall be construed so as to derogate

. from disability, leave of absence or retirement policies which may
be adopted from time to time. Reappointment of a faculty member
for any period beyond the time when he reaches mandatory retire-
ment age under his applicable retirement plan operates upon \
such terms and conditions as the parties may then mutually )
stipulate, except that, unless expressly provided otherwise
by the terms of any such reappointment, the provisions of
articles V and VI shall be applicable thereto. However, a

" faculty member who has reached or will have reached retirement
age prior to the conclusion of a forthcoming academic year shall
be entitled to ordinary reappointment and compensation for
such year unless, not later than twelve months preceding the .
commencement of such academic year, he is notified that the S
University will elect not to continue regulan employment beyopd
his applicable retirement date, or will continue the game. only
under special terms. . '

V. CAUSE POR NONRENEWAL, SUSPENSION, TERMINATION

»

A. Pursuant to thiswand its following article, the cognizant appointing
authority of the University may initiate and execute procedures by
which a faculty member's reappointment may be denied or revoked,

: or his current appointment may be suspended or terminated, for cause

' \. as defined therein.

’
H - 2

s used in this and its following article, cause may be either absoiute
r discretionary. Absolute cause shall include any circumstance by - 5
which a faculty member: ~

had »
)

1. Resigns, but resignation shall constitute absolute cause only
from and after its effective date; or

‘ 2. Intentionally fails or refuces to:;perform a substantial part
i of his assigned duties; or .
3. Dies, or becomes permanently and totally disabled...

C.. Discretionary cause shall include those circumstances, exclusive of
absolute cause, which arise from a faculty member')s conduct and which
clearly and substantially fail to meet the standard of personal and

‘ professional excellence which generally characterizes university faculties,

- A
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VI, PBOCEDURES FOR CAUSE

A,

- fringe benefits shall continue, irrespective of any suspension from duties,
- for a period of at least thirty days after the cause arises, or, where

-whenever he believes that such cause exists, notify the fac

* : . A III-A-l%
. . 3

3 ) . 2

but only if through this conduct his value as a faculty member is, or

will probably be, substantially impaired. 'Some examples of conduct that -
substantially impeir the value or utility of & faculty member are: serious . :
ingtances of illegal, immoral, dishonorable, irresponsible, or incompetent -
cenduct, In no casej however, shall discretionary cause be interpreted

80 as to impair the full and free enjoyment of legitimate personal or

academic freedoms of thought, doctrine, discourse, asgociation, advocacy,

or action, ' -

Written and accepted resignations from the faculty shall be effective
according to their ‘terms, and shall not be subject to any rights of
reconsideration or review at the instance of either party without the
concurrence of the other.’ Unless expressly provided to the contrary, .7
all right to rank, tenure, salary, and benefits shall terminate as of the
effective date of the resignation, . ‘ .

-

In all other cases of nonrenewal, suspension, or termination for absolute

or discretionary cause, the faculty member's entitlement to salary and

)
notice is required under paragraph C of this article, after service of such :
notice, or,.where a formal hearing has been requested as provided in o
paragraph G of this article, until the University has made a final decision
following the report of the hearing, whichever is longer. However, in the
cases provided in subparagraph B.2. of article V, such entitlement may be

te ated as of the day following the commencement of such cause; and
salary entitlement shall, in cases o disability, be limited by the pro=~
vigdons of the University disabili program. In the discretion of the
cognizant appointing authority, the faculty member's duty assignment may be
either continued to a time not beyond the time at which his salary and -
benefits terminate, or may be suspended or terminated earlier, N : -

[

In all cases of nonrenewal, suspension, or termination for absolute or
discretionary cause, except resignation, death, and permanent, total
disability, the cognizant appointing authority of the Univereit;\nshall,
ulty member in
writing of the University's contempiated action, including in such notice:

1. The general nature of the cause relied upon, with its approximate .
date or dates of occurrence; and ! ,

2. The nature of the University's contemplated action, with a specification
of the date) or dates upon which such action is to become effective,with
respect to faculty status, duties, salary, and ben'efit‘ entitlements, ‘
respectively. ‘ .

. ’ -
Whenever such notice can, by the exercise of reasonable diligence, P |
“be given to the faculty member personally, it shall be go delivered, -

’

) - 39
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.

., and service shall operate i‘rom date of auch delivery otherwiae,

,‘ . . ' | ‘“40 | N - &

it shall be sent by certlfied mail addressed to the faculty - - . -
member's last known place of reaidence and service’ shall operate

from date of mailing.

D. Unless the faculty member ahall within ten days of the service of Wueh
notice, file with the appointing authority a written obJ tion to'all] or
. ' some part of the University's claim of cause or its conté%plated action,
he shall be,deemed to- have acquiedced in and accepted the action according”
to its terms, and neither such action nor’ its causal basis shall thereafter
- be subject to any rights ¢f reconaideration or review at the instance of
' either party. Whenever such obJection shadj be expreblly limited to one or.
more parts or aspects of the dlle d Qagse y*contemplated action, rights
of reconsideration or review shall uigmited accerdingly.

E. Whenevye or timely objection shall be filed, the cognizant appo ting . )
authority shall accord the facufty member fair _opportunity to, be apecifically

contemplated tion; and to negotiate guch reconsideration 6 amendment of
' i aid and counsel;of such person as he may aelect and persons, 80 enliated

- may participate th the process of such coni‘erence and negotiation, provided °

{ that every such person is fully identified to the other in adwance with

the contemplated action as may be agreed upon, Either party may -enlisy the

respect to his capacity. and scope of authority, and provided ‘that every such .

conference shall be deemed a conferenoe for purpoaea of aettlement and shall
be privileged as such. .

"F. Alternatively or i;\ addition to the procedurea described in the prededing
‘paragraph, eithér party may refer any or all issueg to the Committee on B
Faculty for the purpose of having one or mo disinterested mediators .

]
in igate the matters at issue, and recommend to the respective parti

appointed, who, promptly updn' appgintment, shall confer with' the partiet

an approp_riatpreaolution of the iaauea between them

\

G.~ By mutual agreement at any time, or at the instance of either party when
a dispute. has veen unresolved for twenty days after. filing of the faculty
member's objection provide by paragraph D, above, the advisory opinion of
the Faduity Hearing Commitjee may be. requeated 'I'he party seeking such
. ‘opinion must initiate the procedure by serving vritten notice of hie d d
A for such’ hearing ponn the ppposite party within ten days following‘§uch
' twenty day periodf, failingjwhich his right\w such hearing shall-be waived,
Upon initiating or recelwifg any such notice, the -University shall promptly
* advise the Faculty Hearing Committee, Such hearing, when duly requeated
, shall be before a standing Fac ty Hearing Committee composed .of nine- 4
tenured - fdculty members clected by the facultyss a whole under the auper-
vision of the Cornmittee 4n Faculty. Members shall be elected for six year
! ' terms, except that thoae elected at the first election shall by lot determine
three mcmbera who shall acrv§ for terms of two years and thrce who shyll
— "~ gerve for terms of four year Five members of the hearing committec shall
g «<ongtitute a quorum, and the action of a majority of tkL_ mber's present
‘ : at any session duly convened shall be the action of the committgg, Hearings,
\: : upon proper request, shall\be scheduled by the Faculty Hearing Committce as
) “promptly as is reasonably p cTToa;L,\upon not less than three days' prior
» ' notice to the part iea In the conduct of hearings the following procedure

Q S ‘shall bYe obaerved ,

-

.

-

advised, in ox or more conferences, of the alleged cause for'the University's

A}
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Prior to the hearing;~the Taculty member and

-

the University admirifs-

“tration shall each submit in writing to the Faculty Hearing Committee .
and to the other party, within such time, not exceeding five days after s

notice, as th¢ committee shall direct, a brie
and summarizing the material contentions and

f statement “ﬁ:n:biming- =
supporting evidence Which .

they will rely upon at the time of hearing, with a view to afforging '
T A -

fair notice of the issues of the dispute, .

- No session of the committee shall be open tg/) perons other than péi-tiea, .

witnesses, and counsel, except as the committ

Counsel may include legal or other advisors,

ee may othérwis} irect.
who may ‘participate as such .

on behalf of their respective principals, subject to such reagonable
- procedural requirements as the committee may - T '

7F either party shall willfully fail or refus
his eompetence, and relevant to any material

other, the issue shall be resolved against the %tenti_on' of the party -

8o failing ‘or refusing,

to such extent as they deem appropriate; and
summarily -determine all questions of proced

direct,

e to give 'ev:ldehcg ‘within ¥
issue, upon cAll of the

The committee or its members may participate actively-in the hearing ™~ -

the committee shall ,
and of-admissibility,

exclusion, competency, credibility, materiality, form and relevancy of .
evidence, without necessary regard to judieial rules applicable to sugh -
question, The committee may terminate the he ’ genera.ll{ or with'

respect to any issue, may limit or exclude testimony or e

may require submission of delaying, lengthy o
argument in writing, all din its discretion,

ation, ‘and
r voluminous evidence' or,
No witness shall be required

to give evidence upon a verbatim record, or publicly, or ynder. oath, The

findings, conclusions, &nd recommendations 'of

~case be impeachable by reason of irregulariti

of procedure,

the committee shall 'in no .
es, errors, or omissions _

~ - ~ T - w‘ . K '
After all the evidence has been ‘submitted, the hearing shall be closed

" and the committee may request written briofe

to be submitted by or on

behalf of the parties, Thereafter the committee shall, as promptly as
conveniently possible, proceed to formulate a recommendation in confer-
-ence. Upon reaching its ‘advisory recommendation, the same should be
reduced to writing, and may Pe supported by written findings of fact

and conclusions ,}Jaeed on the facts adduced at the hearing,”

s )
In adgition to the above provisions the commi

1
ttee may make such other

and further procédural ruleg as_it mdy deem helpful and fair in .

connection with the totel’ hearing process , wi

substantial academic justice to the parties,

Copies of the comittee'g decision should be
parties, and to the Univer
Executive Committee, may thereupon review the

committee, and shall finally confirm, rescind

proposed action, )

41
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. . H. So long as the periodic compensation a.nd benefits provided by the faculty
# ‘ ‘member's. appointment are both continued, and during such. further periods
of negotiation, mediation, hearing, or rev1ew as the parties may mutually
stipulate, both parties shall diligently continue in good faith .to attempt
a mutually-acceptable resolution of the issues betweeén them’ by one or more
. of the procedures described in the three preceding paragraphs, and neither
shall, during such period, resort to or encourage litigation, demonstration,
or tact1cs of* duress, embarrassment, .or.censure against the other; provided -
that this paragraph shall not be construed 50 as to require the University
to continue the faculty member's duty assignment during such periodl/
s - I. To the extent that none of the foregoing procedures produces a regolution
‘ of the issues @grising out of a timely objection to a faculty ‘member's .
nonrenewal, suspension, or termination, at or prior to the time specified
in the preceding paragraph, the University shall, for a period of six months
\s thereafter, or until the final determination of any ‘Judicial action which *
. may Ye commenced within:such period to test tje validity of the nonrenewal,
;suspension, or termination, hold itself-ready 0 reinstate the faculty
" .member, with unimpaired rank tenure, compensation, and benefits, to the
f extent 'that the faculty member's ent1tlement thereto may be judicially :
'%j; adjudged or decreed, or conceded by the University in such interval, When- !
¢ ever entitlement to retroactive compensation is so determined such compen=-

® sation shall be reduced by any amount otherwige earned by the faculty'member;
- in the same period

VII. LEA¥E§_£ELJu£ﬂﬂﬂHi . ' o :
[ . ‘ N ‘ i : R v A
: A, Leaves of absence for periods not exceeding one year may be granted upon
application-ef*-the_faculty member and concurrence of. the University, but
shall not ordinarily be subject to extension or.renewal beyond one year.,
A faculty member on leave;,of abse shall be entitled only" to such compen=-
sation or -beriefits. as may be stipulated under the terms of the leave, or
under the prov1sions of the disability or other benefit program for which-®
. he may be qualified; but his entitlement to rank, tenure, compensation and
» benefits upon termination of leave and return to active status shall not be
preJudlced by the fact of leave except as otherwise prov1ded below,

‘B.’ In case a faculty member shall be” so disabled as to be temporarily incapable
of performing a substantial part of his assigned duties, the cognizant -
appointing authority of the University may propose to place the faculty
member on temporary indefinite disability leave for so long as such
disability may continue, but not exceeding one year, relegating the faculty

g member, during such leave to his benefits under the University disability -
program in lieu of contract salary.

C. Whenever, prior to the expiration of one year of disability leave, the Lt

; ’ faculty member shall establish that he has recovered suffi01ently to permit g

resumption of his duties gn a full-time basis, he shall be entitled to

. ‘reinstatement in active, regularly-salaried status without prejudice to his -

‘ rank Or tenure; but reassig'mnent to his former dut;ies may be deferred as
necessary to accommodate*departmental ad justments over the period of leave.

KL
g

)

&
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Whenever a faculty member shall be disabled, as above defined, for a.
period in excess of one year, or shall fail to resume his duties upon °
the expiration of any other period df leave granted by the University,
his reappointment, or reinstatement in active, regularly-salaried status,
shall be in the discretion of the University. ' ,

Whenever a faculty member shall be notified of a proposal to place him
in disability leave status, or whengver his application for reinstatement
in active, regularly-salaried statub shall be denied, or shall not have

- been acted upon after a reasonable time for consideration of the application

has passed, the faculty member may, if aggrieved, have recourse, on the
issue of his disability, to the procedures of negotiation, mediation, and
hearing described in Article VI, paragraphs D through I; but the faculty
member's right to compensation and benefits during the progresa of such
procedurds shall be initially determined under the University disability
policy, subject to retroactive readjustment, where appropriate, in accord-

.ance with the outcome of such procedures -

Except to the extent provided in paragraph B of this article, these articles

* shall be effective upon and after the date of their official p&omulgatlon-

provided. that all then-current appointments, and appointments and reappoint- .
ments which have been accepted prior to such date of promulgation for the
next academic year, shall be deemed to be amended conformably to these
articles, unless either the University or the faculty member, by express
notice to the other given within 30 days of such date of promulgation,
declines to apply these articles to such contract,

Tnese articles shall operate retroactively so as to credit prior service of
all persons holding faculty -appointments as of the date of official promul-
gation. However, any full-time Regular Faculty member not-previously '
tenured and with less than ‘seven years of continuous service as a member of
the full-time Regular Faculty at the time of official promulgation, who

‘ _would be entitled to have tenure granted under the provisions of these

L&

IX. EACULTY RELIGIOUS

articles, shall be granted tenure only upon the tender and acceptance of
reappointment as a qualified Regular Faculty member for the second consecutive
academic year which commences following such promulgation, or, if tenure be

. specifically withheld by the express terms of such reappointment, then -upon

tender and acceptance of reappointment for the third consecutive academic
year which so commences. In each case, tenure shall be effective upon
commencement of services in the academic year following qualificatiom.

1

. Commencing with the next academic‘yearhfollowing conclusion of formal agreements
for provision of Jesuit services between the University and the Marquette Jesuit
Community or its agency, these Articles shall apply without discrimination to
Jesuit and other religious faculty members, except as different terms may be
stipulated in the various contracts by which their services are provided to the

University. . -

A
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FACULTY BENEFITS

Faculty members and administrators of the University are
s enrolled for all benefits through the Comptroller s office, When
‘the first payroll authorization reaches his office, all necessary
forms are sent to permit enrollment in all programs for which they
are eligible, except as enrollment may be automatic,

The various programs generally described in this section are,
in each case, specified in formal policy statements issued and
amended from time to time and from which these descriptions are
synopsized. The formal policy statements will exclusively‘control
the rights of the participant to enroll or claim benefits under
any of the programs, despite any inconsistent or different pro- -~
visions whichl@gy'inadvertently appear in these synopses.

“ More detailed deseriptions of the various programs and advice
as to individual problems which may arise may be obtained from
the Insurance office or from 'the Comptroller's office.

I. ocia cyri

All faculty (whether full or part- tlme) partlclpate in
the prov151ons of Social Security.. *

JI. Tax Sheltered Annyities

These are available through the Univérsity. If you desire
information in regard to these contracts, please call the Insur- .
ance office or the Comptrollcr s office.

—

III. Retirement Progr -CREF ’ -

~ In addi%lon to Social Security, a retirement program is’
provided through the Teachers Insurance and Annuity A95001at10n
of America and College Retirement Equities Fund. e

participation on the fixst day of the month after they have been
continuously in the service of the University dﬁfing the precedi:

- three vears. . Professors and Asgsociate Professors with permanent
tenure beccome eligible affer two years of continuous service. No
full-time faculty member is eligible to enroll in the program until
he is 30 ycar of age, Participation 1 required when one becomes

. eligible. The preliminary fcrwce ol d w1ll ‘be waived for an
employee who ulready owns a retirement annulty contract issued by

-

Full-time salaried members of the faculty are ellgible forﬁ\\t
g

Q M 1 ,
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The Teachers Insurance and Annuity Assoc1at10n under another
University or College pension plan,

, The University contributes 5% of regu morithly salary,
excluding any bonus, summer or evening sessions) overload, extra-

- ordinary admlnlstratlve stipend to faculty members overtime pay,

any royalties, any income from interest or 1nvestments and any
other special remuneration on all''salary up to $20,000 per year.
The employee contributes 5% of regular monthly salary on all
salary up to $20,000 per year, Deductlons or reductions will be
monthly from regular salary. .
. -1

When a faculty member is on Sabbatical leave, ‘the contri-
butions of the University and of the faculty member shall be
computed upon the basis of the Sabbatlcal salary for the semester
or year of Sabbatlcal leave,

TIAA is a guaranteed annuity 1ncome CREF (College Retire-
ment Equity Fund) is a variable annuity. Each individual may
split his total annual contribution betweert TIAA-CREF, or put 100%
into either TIAA or’ CREE, The individual may or may not tax-
shelter his individual eéntributlon An additional contribution
over that which is required may be made by the individual, and

' this, too, may or may not be tax-sheltered. To tax shelter any

contributions, a new agreement with the University is signed each
year, o ’

Payment is made to TIAA- CREF by‘the tenth of the follow1ng
month covering the contributions of the faculty members and the
University.

Your retirement date is the close of the month in which you
reach nge 65. Any employment after this date is by mutual consent.
Annuity contributions are also completed at the close of the month
in which you reach age 65. You may begin to receive your annuity
income at any time after premium payments stop. Monthly retirement
payments ar€ made by TIAA-CREF directly to the participant. (See
pages III-B-9 through 10) ‘

Short—Term Disability Income

This benefit is provided by Marquette Universi%y at no cost
to the employee and is not afi insurance-funded benefit.

Eligibility for the program is presently restricted to all
full-time faculty as designated by the Vice President [or Academic
Affairs and professional administrators as degignated by the Vice |
President of Business and Finance, who become eligible upon comple-
tion of one year of {ull-time service, and remain eligible for the
duration of their full-time service- until retirement age. No enroll-
ment procedures are required in connection with this program.
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For each month of Service you earn one day of disability

\ ‘compensation at 100% of regular salary, up to 120 départméntal
days of disabi . Where 120 days have not been earned at
time of disability\75% of salary will be paid for the remainder
of X¥20 departmerital days of disability. Since departmental days
ordinarily exclude at¥\east Saturdays and Sundays, the compensable
period will ordinarily approximate six calendar months. In
no case, however, may short-term benefits be claimed after eligi-

N bility for long-term benefits would arise under the long-term

program, regardlesé of whether you participate in that program,

In both 1ong-term and short-term programs, actual total
disability arising solely from medical causes, other than pregnancy
or complications arising therefrom, is the exclusive condition
upon which claim may be based. Emotional or mental illness are
included if medically recognized as such and to the extent that
actual total disability results therefrom.

Benefits paid under these programs will generally qualify
for income tax exclusions under applicable state and federal
regulations, but tax savings which may accrue to the disabled
person are not taken into account in calculation of benefits.

The short-term program includes a provision whereby under
certain circumstances the University-funded program will be re-
imbursed, where the employee_  would otherwise recover double
co?pensation from the same thn"loss. (Sec pages III-B-11 througﬁ
12 : . :

V. Long- ab

The cost of this insurance is divided equally between the
participant and the University. Salary deductions will be made
over a period of ten months; protection is provided for twelve
months. Deductions will be made from September through June of
each academic year. Those eligible for long term disability”hre
full-time faculty and administrators, 30 years of age, or who have
completed twelve months or one academic year of service and are
less than 64 years and six months of age.

Monthly benefits are 65% of your adjusted regular monthly -
salary, less any sums you or your dependents are eligible for
under Social Security or as Workmen's Compensation. An additional
10% will be paid to TIAA-CREF for enrollment in or continuation of
your pension program. This totals 75% of your adjusted monthly .
salary. Your long-term disability monthly benefits will be based
on regular annual salary (ten or twelve month contract) divided
by twelve. Both occupational and non-occupational disabilities
are covered. (See pages III-B-13 through 15)
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VII,

Croup Life Insurance

All regular full-time University staff members are eligible for
and can subscribe to the University term and paid-up life insurance
program, The insurance, offered under the group, plan,- begins ninety
days after the staff member's appoiniment becomes effective,

Premiums of life insurance are payable by the employee through
payroll deductions, at a rate of 45¢ per $1,000 per month,.-The
University contributes any remaining cost and absorbs the full cost
of administration, The employee is eligible for $1,000 of term .
insurance for -each $1,000 of salary. If the employee ‘participates,
he must purchase all for which he is eligiblé,

Paid-up insurance equal to 20% of the term insurance will be
provided at retirement® However, an employee who leaves the group
(University) before retirement will be returned a substantial portion
of his premium investment or a reduced paid-up policy, provided the
employee has been a member of the group for at least three years,

However, a participant who has attained age 60 at the inception
of his coverage shall be limited to $1500 of paid-up life coverage at
age 65, or 20% of term insurance, if less than $1500; and a partici- -~
pant who, at such inception, has attained age 55 shall be limited to
42500 of paid-up life coverage at age 65, or 20% of term insurance,
if less than $2500.

The 1life' insurance remains in force as long as the staff mem-
ber is employed (including such times as he may be on Sabbatical leave),
and it may be continued during a regular leave of absence provided the
full cost of the premium is paid by the staff member. A physical ex-
amination is not required if ‘the employee takes the insurance within
31 days of becoming eligible. The employee names his own beneficiary.
The face value of. the life insurance in this plan will be paid for
death from any cause. : )

If an insured employee becomes t5%§11y or permanently disabled
before age 65, the life insurance is continued without payment of pre-
miums to age 65, after disability continues for nine ménths or longer.

Id
Health Insurance

The University Group Health Insurance Programlis provided by
Banker's Life Company of Des Moines, Iowa, ' All faculty me rs are
asked to choose between a Low Option Plan and a High Optich Plan. Both
plans combine basic hospital and surgical-medical benefits with a ma-
jor medical program paying a total lifetime benefit up to $30,000
under the low option and up tq $100,000 under the high option,.

" The Low Option Plan, all premiums of which are paid by the
University, provides a benefit of $55 per day for room and hoard and
benefits for other in-patient services, including services by physi-
ciang and suréeons, subject to a $150 deductible and a co-insurance
factor of 20%/20% on the next $2,000 of covered charges.
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‘ (For the first $2 000 of covered charges above the, deductlble .
amount of $150, the carrierspays 80% and the patient’ 20%, with the
carrier paying 100% of covered charges above this figure.) Hospital
benefits are paid for up to 120 days per hospital confinement. - For
out-of-hospital covered charges, e.g., physician's home and office
calls, the plan pays 80% after a $50 deductible. - .

The High Option Plan premium is paid for by the University
and the faculty members, with the monthly cost to the latter being
$5.84 for single coverage and $17.53 for family coverage (payroll
deductions). This plan covers the cost of semi-private accommo-

a ) dations. It also has a $150 deductible ©n charges incurred in

the hospital but thereafter pays 100% of all covered charges made

+ by the hospital and by physicians and surgeons for services rendered
to hospital in-patients. The deductible on out-of-hospital covered
medical charges is $25 with an 80%/20% co-insurance factor applying
thereafter. The High Option Plan also covers dlagnostlc x~-ray and
laboratory services up to $200 and emergency accident care up to $lOO
w1thout a deductible and co-insurancé factor.

/

- VIII. Univérsit& Travel Accident Coverage

When traveling on University business, all Marquette University
full-time employees are covered for $100,000 for accidental death.
This program is fwlly funded by the Unive;sity. (See page III-B-16)

/

’

IX. Convention Attendance

4,

) -
* The Uni{ersity encourages membership in learned” societies,
and attendance at thgir convention meetings. The importance
and degree of active participation in the convention will deter-
mine the share of the cost to be borne by the University.
1. 100% Reimbursement: -
The total expenses incurred by faculty mcmbers or administrators
in attendance at conventions of learned societies or associations -
. to which they are sent as designated representatives of the.
) University shall be paild by the University.® . i

2. 75% Reimbursement or Transportation only:
On recommendation of the Dean of the college or school to which
his department is attached or which it serves, a faculty member
who is presenting the results of his research in a paper or who
is discharging his duties as an officer of the society or as a
member of a committee or panel discussion at the convention of
a significant learned society or association will be furnished
i . transportation both ways or 75% of his total expenses.
3. 50% or less Reimbursement;
On recommendation of the Dean of the college or school to which
his department is attached or which it serves, a facwlty member K
who is sent as an »fficial attendant to the convention of learned
. gocieties or associatinns will be furnished a portion of hl'S
expenses up toc 507 of the tota1
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’

XII.

Moving Expenses ) )
: ~

~The University assumes either wholly or in large part the .
cost of moving furniture, books and other personal belongings for
persons appointed to its faculty The details of this arrangement
for each person are negotiated on an individual basis and become
part of the original contractual agreement,

: 1

Policy onLSponSOredABesearch

POLICY 1: It is the policy of Marquette University that
all .faculty request full recovery of salary for released time pro-
grammed for any activity (teaching, regearch, social Berv1ce) which
/is proposed for outside support. The only exception to- the policy -
of full recovery of salary for released time, outside of the case
‘of a peérson on Sabbatical leave, is the case in which agency regu-
lations requize that the University match all requests for recovery
of salary with an equal or partial amount of contributed salary., In-
such case, the faculty member is expected to request recovery of that
part of the salary for released time not covered by the Marquette
contributed salary. An example of this exception would be an NSF
project for which a faculty member programmed 80% of his time.
Because of agency requirements, Marquette would be expected to match
the NSF effort with contributed.salaries, i.e., 40% National Science
Foundation, 40% Marquette., The faculty member would be expected to
recover the 40% from NSF,

POLICY 2: Salaries recovered under Polity 1 will be made
available to the department involved for the purpose of faculty re-
placement, Since these monies are not guaranteed to the University
for a period of time longer than ‘the™ grant award, the replacement
faculty member will not be considered as filllng a budgeted University’
position., He will, however, receive all of the normal rights and
perquisites of a faculty member employed on a temporary or part-time
basis, ,

Tuition Remission - -

An important fringe benefit Marquette University extends to
its faculty is the opportunity to take credit and non-credit courses
on a free tuition basis, and also offers full tuition remission for
children of full-time faculty who en¥oll for full-time studies- at
Marquette,

Faculty and their wives or husbands may each take four credit
hours per semester on a free tuition basis. Eligible children of °
full-time faculty may receive full.tuition remission for full-time
study in all Colleges and Schools of the University., (See page III-
B-16, part II) Full-time faculty who are full time for six contin-
uous years immediately prior to death, retirement, or disability,
have the tuition remission for their children guaranteed at Marquette
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. when the children become ready for college, . g

Faculty members and thelr spouses may also enrcll in Con-
tinuing Education courses. Since no credit hours are involved,
there is an allowed dollar meximum equivalent to the Evening
Division credit hour tuition rate times four.

It should be noted that all fees other than tuition
; : ' connected wgth a credit or non-credit course must be paid by
- the individual.

"Marquette University is a member of the Jesuit University ' ’
Faculty Children Exchange Program (FACHEX). For information about . 4
this program, refer to page III-B-21. . .

The tuition fringe benefit programs described above also v
apply to certain designated professional administrative staff.

For complete detaills regarding the Tuition Benefit Program

contact the Director of Financial Aids. See also pages III-B-16
through 21. )

XIII. Financial Services

The University malntains a limited loan fund to dsg
faculty and professional a inistr% ors from time to time/' en their
financial position or living condi¥®ions can be improved yith a .
temporary loan at a lower interest rate than that avail ole through
normal commercial sources. Repayment is by monthly pg&¥roll deduction.:

. ~ excessive hospital, medical and dental bills, home/, perements
family emergencies, etc. For further information#{nquire in the
Office of the Director of ¥inagnce.

/\\\\_ XIV. Leaves of Absence

The University distinguishes betweey an ordjinary leave of
absence (spoken about and identified on p/ées III-A-16 and 17)
and 3 Sabbatical leave. This section off/the Handbook refers to
the ordinary leave of absence, not to tfe Sabbatical leave; for
information concerning the Sabbatical ’eave program, see pages
III-B-22 through 23. / '

The University recognizes thefimportance of leaves of absence
for- academic purposes such as full-fime engagement in a research
project, v151t1ng professorships, obmpletlon of doctoral work, and

. the 1like.

A faculty person-can requc't a leave of abSence for purposes
. ~such as this and ordinarily it will be granted, normally for a .
period of a year. There is no g ncra] policy providing for leaves

of absence with pay, but the Uni cr51ty does on occasion provide

financial support for persons op academic leave of absence.
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. A person degiring a leave of absence (1‘

versity financial support) should so inform his

the period of the leave. The request for leave, a

versity financial support if this is involved, shol

to the. Vice President for Academic Affairs by way o} the chai
and the dean, with the recommendations of both chairja
attached. '

.  For the duration of the leave a faculty member§will be
responsible for payment of all premiums for benefits, §including
the University portion, in all grograms he. wishes to dpntinue,
unless .the leave is in favor ofnhlfellowship or the 1 g «-prestigious

d

enough so that the University is 1gnificantly advantaged because

the faculty person has accepted it, the stipend attached to the
fellowship does not effectively provide for these benefits, and
the arrangements for the replacement at Marquette University of
the person on leave are such as* to result in a savings at least
equal to the cost of these benefits,
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5 MARQUETTE UNIVERSITY

RETIREMENT PROGRAM

»

Marquette University adopted a new retirement program as of Februarﬁ?l.jl960

The program 1is known as the Teachers Insuranca and Annuity Association of
Awerica and is described in the enclosed booklet.

A, ELIGIBILITY
All participants are divided into th categories

Categorﬁ 1 includes the following: N . ' 4 .

1. Full-time salaried members of the faculty appointed by the Committee an
Rank and Tenure, ~

2. Full-time salaried administrators of the University.

3. Full-time salarief professional librarians. .

4. Full-time salaried research personnel with faculty statua/ )

The indiv1duals in this category will be eligible for participation )

on the first day of ‘the month gfter they have been continuously in the

service of the University during the preceding three years. Professors

. and Associate Professors with permanent tenure become eligible after

e at least —

1

\

two years of continuous service.

Al]l participants must
thirty years of age. T

/

When an employee coming to Marquette University already has & TIAA Annuity,
he i1s immediately eligible for participation in the Marquette University
program. .

v

Participation 1s required and employees will not be permitted to w1thdraw

%hile remaining with the University. - ¥

Categorx 2 includes all other full-time members of the University.

The requirements for this category are the same as abgve - waiting P
period of three years and thirty (30) years of age.

Participation is optional. However all who have completed ten y€ars
of service at the University and have reached the age of forty (4O) will
be oblkiged to participate in ‘the Retirement Progran.

-

"G
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#.U. RETIREMENT PROGRAM

B. COST
\'.' N . i ) g .
Employees will contribute each year an amount equal to 5% of
earn up to a salgry limit of $20,000.00. The Uniwersity wil:

-. contribude an amount equal to the contribution of the employee.

© .deposit for the benefit af the employee.

Deductions will be monthly or bi-weekly (second payroll of month)
fram the regular salary. Payment is made to TIAA by fhe tenth of
the ‘following month covering the contributions of thg employee and

the University. :

.

4 N

If an employee leaves the University during the firs
of coverage the employee may withdraw frcm-thqﬂﬁlan

(.
, five  years
A the con- "

tributions madg by the~employee will be refunded to him, The TIAA
Plan a}so gives the University the privilege ol recaqvering its con-
tributions if any employee withdmaws from the Plan during the :inditial
five year period.. If the employee does‘nofﬁexercise this privilege
both the contributions of the employee and- the University remain on

)
I

.

~ ° R - -
A A . \
, RETIRHMENT . | xj.
Faculty members are eligible for retirement the mon&% followiné%@heir e
R 65th birthday. No contributions~t% the Plan will yelmade by the Uni-
versity after age 65. o / o
- \ '.'v‘ -
. Monthly retirement payments are made by TIAA 'directly to the participent,
. Payments may start the first month after the combletion'of the gonth
in which the participant teaches age 65. Payments may be deferréed, but
. not later than age 7. ' “x e
- . ' ‘ . -
Y - ®
t [.
”
- ) "r v - r .
. K<L\ .
o L) . = M
= . [~
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MARQUETTE/ UNIVER“SITY

¥

' ~ \SHORT TERM’ DISABILITY PROGRAM ANWOUNCEMENT I

.

-

I.

L~

;\\ ‘ Effe&me July' 1 1668

[
s
[
%

A £

Ellgibllity for the ‘new program is presxntly restricted to all ’
‘fMyll-time faculty as designated by the ¥ice Presifient for, Academic
Affairs and professional administrators as di&igneted by the/

Vice President of Business and Finance, who become eligible .

upsn completlon of one year full-time service,.
for the duration of their full-time service,

d Lemain eligib&e
11.retiremenY age.

No enrollment procedures are requir®i in connection with this

program. l 2

-
.

IT.

\U

.

ITI.

Mnroh 19779 J

The short term program asgures the continuation of at least 75%

of the regular contract sglary (and fpec1a1-contragt.summer salary
including fringe benefits but excluding other special stipends) -

of eligible faculty and staff during periods of totpl disability ¢
_aggre atlng not'more than 120 dcpartmcntal working days (or )

‘ PoTtionu'

-periods only with respect to professional staff, and with .
resgect to faculty members holding summer contract assignments,
Ben€®its are neither payable or chargeable, in other words, for
perio&s in which, the faculty member would receive no Manquette
University contract compensation in the absence of disability.
Assuming agsingle, continuous and total dlsability,"the short term
program effectively assures that short term and long-tcrm programs.
,will connect, without interruption of benefits. ‘The forcgoing

present the minimum benefits to which every eligible faculty
and staff member will be entitled.
In addition, f%ll normal. compensation (as distinguished from 75% ,
thereof) will be paid, within the 120-day aggregate above described,
for periods of disabllity not exceeding, dne day per month of
full-time service. Those whose contrack service has reached.
10 years of 12-month service are theréfore entitled to disability
benefits equivalent to full contract compensation for the entire
120-day aggregate; whereas those with lesser periods of servicé
will receive full benefit for a proportjionately gmaller aggregate
period, affer which the 75% benefit willl accrue for the balance
of the laﬁzdny asgsured benefit period. \ However, veteran members
nf the racuLC} and staff, with service xceeding 120 montHs w
be entitled bo the roduced benefit at thk rate of odﬁ ny per
after their [mll-benefit entitlement hasJexpired, except L
more than 1P0 days gf’bencfit may be cliimed, in any cape,

o '

th
noL
WJLth
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: v
the same year. In no.case may short term benefits be claimed for .

v periods of disability for which the disabled person qualifies, or -

would have qualified if enrolled, under the long term program,

. ¥

" nor for periods subsequent to retirement.

In both long term and short term programs, actual total dlsabllity
arising solely from medical causes, other than pregnancy or com-
plications arising therefrom, is the exclusive condition upon which
.claim may be based. Emotional and mental illness are included,

if medically recognized as such, and to the extent that actual total
disablllty results therefrom. '

'Benefits paid under-\hese programs will generally quallfy for

income tax exclusion under applicable state and federal regula-

.tioms,; but tax savings which may accrue to the disabled person

are not taken into account in’ calculatlon of beneflt . “

;o
i
i<

The. short term program includes a prov1s1on whereby under certaln

‘circumstances the University funded program will be reimbursed.

The provision is intended to prevent double compensation for the

" same time loss from tort and workmen's compensatlon claims for
University funded sources,

\

4

This descrlptlve data is 1ntended to'inform eligible- faculty and

Vstaff of* tpe:general operation and structure of the program If

more detailed advice is desired, pleese inquire of the,Business
Office. : : : -

Approved for issue by Roy O. Kallenberger ]

. Vice President -. Business and Finance

. . . . - ) .
- -
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|  OFFICE o SRR
0 (MEMORANDUM. \fARQUETTE UNIVERSITY

\ : L )
. \; CTe ' Full-Time Faculfy,and Administrators Date:  September 10, 1969
* L ‘ s _ . R Y R : . 1 ‘
.- Subject: Faculty - Staff_LongvTérmlDisability Program

Marquette University on September 1, 1969 entered into an .

™ agreement with Union Mutual Life Insurance Company .of
Portlond, Maine, to provide the facyd{y and administrators
with 2 new hlgh quality and more liberal program of long
term dlSdblllty benefits at a lower cost, .’

.The cost of thiS'insurance is divided equally between the

. participant and the University. Salary deductionms will be

_made over a period of ten months, Protection is provided
for 12 months. Deductions will be made from September
throdgh»Junerf each academic year. Here ' is a coTparison
of the cost of the old and new program.

i Salary® Total Monthly - University Cost  Employee Cost
//nge Cost* .
. 01d "~ New .0ld  New 01ld .New =
) ) $ 8,000  5.76 4.24 2,88 . .0 2.2 2,12
I 10,000 7.200  ~5.30 3.60 7 ~*2.65 2.65
. 12,000 8.64 6.36 4.32 . 3.18 3.18
o &ﬁf _ 14,000 10.08 7.42 5.04 3.71 3.71
"' ‘ ' 16,000 11.52 8.48 5.76 4.24 - 4.24

* Deductions are for ten months.

’

The rates a}E guaranteed for three years. The. new contractrdlso
; includes a cost of living adJustment which w111 help protect the
insured claimant against inflation.

A new certificate of insurance and a booklet descnibing the plan
will be issued shortly.

+ Al ind1v1duals covered under the previous disabillty progra ( 1
automatically be covered under the new contract w1th Union Mutuals

Questions’ regardlng the disability program can be directed to “the
Insurance Administrator at 1205 West Wisconsin Avenue, phone numbeér

224-7096.. '
’ ’ Sincerely, .
@ o 7 g
: < [Z//g){‘z&p/gg: (JL/
Ro# 0. Kallenberger ﬂz . |
ce Presidetrt - Business afid Finance ‘
Q. March 1975 :
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MARQUETTE UNIVERSITY

L : EQROLLMENT;INFORMATION
«” LONG TERM DISABILITY INSURANCE

Long Term Disability Insurance Prov1des Funds to reduce the loss of inc which ’
- results from long term and total disability It will replace a part of the income =~
. 'which would have been-eained had disability not occurred -

A Monthly Benefit is Paid during continuous total disability resulting from occu-
-pational or nonOCCUpational illness or injury. This monthly benefit, subject to
. proof of total disability as provided in the policy, accrues .commencing with the
- first day after the completlon of the waiting period of six months and continues

during total disability for the max imum period provided but in no event beyond
" age '65 Premium payment is waived for an employee while receiving benefits under
this plan. -

Ny -

, -Termination of Insurance for Any Reason does Not Affect Payment for continuous and
. unlnterrupted totalldisability which commences while insured ’
-~ )

o fge Prqg_sed Schedule of Disability Income provides a monthly benefit which is less
‘than gross salary. This reflects the fact that net take home pay has been reduced A
by income tax and other deductions, most of which do not apply to income from dis-
ability 1nsurance .

\ SYNOPSIS OF PROGRAM

J*v-‘f’

N -Monthiy benefits are 657, of your adjusted monthly salary less any sums
you or your dependents are eligible for under the Social Security Act

. and Workmens Compensation. An additional 107 will be paid to TIAA-CREF
or-to the Marquette University Retirement Plan for enrollment in or con-
tinuation of your annuity program. This totals 75% of your adjusted. montaly
salary. ' Your long term disability monthly benefits will be based on your
régular annual salary (ten or twelve month contract) divided by twelve.

(

.. LONGTERM DISABILITY:-

Waiting period - Six months.
Maximum Benefit Period - To age 65.

Maximum Monthly Benefit - $1,500.

Cost - ig to be divided equally between t‘r participant and Marquette Uni-
vergity. Salary deductions will be made over a period of ten months (pro-
tection is provided for twelve months). Deductions will be made from
September through June of each academic year. The following is the schedule
of rates as of September 1, 1969. _Rates are subject to change without notice.

® ’
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' Long Term Disability (Continued) o :
Salary Range Total Monthly Cost* University'Cost Your Cost_ “
$ 8,000. C$-s.28” . $2.12 $ 2.12°
10,000. ' 5.30 S 2.65 .2.65
'12,000. 6.36 3.18 3.18
14,000. - 7.42 ’ 3.71 3.71
16,000." ?.AS’ 4.24 ~4.24

~

*For a ten month.period

Your policy certificate and booklet will be .sent to .you.
v N ]

THIS ANNOUNCEMENT IS SUBJECT TO THE DETAILED TERMS OF THE LONG TERM DIS-
ABILITY MASTER POLICY ISSUED BY UNION MUTUAL LIFE INSURANCE COMPANY TO

MARQUETTE UNIVERSITY.

You Are Eligible if a full-time professional staff member aqzn‘
y

University, providing.you are at least thirty years of age

rquette
ou hdve .
. completed twelve months or one academic year of service and are less than

64 years and 6 months ofs age. " You are a full-time professional employee
if your principal occupation is with Marquette University and you qualify

for either of the follow1ng or any combination thereof:; -

1. Faculty-- Full- time as classified by the Vice President for

Academic Affairs.

2. Profegssional Administrator--as classified 5} the Vice President
for Business and Finance and -scheduled to work at least’ thirty-

five.hours per week .

IF YOU DO NOT ENROLL NOW AND DESIRE COVERAGE LATER, YOU WILL HAVE TO FURNISH

MEDICAL-EVIDENCE OF INSURABILITY. YOQU ARE NOT COVERED UNLESS YOU PROPERLY

ENROLL. *

Questions concerning this program should be directed to the Insurance

Admlnistrator g Office. .

.

Prepared by the

Insurance Administrator.

I

March-1975
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j MARQUETTE UNIVERSITY

TRAVEL ACCIDENT .INSURANCE POLICY

s

The Travel Accident Insurance Policy for all fulls time employees of
Marquette University ages 18 through 75, currently underwritten by

the Continental Casualty Company, provides 24 hour coverage when -
travellng on University business and .covers travel anywhere in the world.
The policy pays One Hundred Thousand Dollars ($100,000) for accidental
death and/or dismemberment on a scheduled basis. :

" The premiums are paid b& the'Unixersity, and the policy will be continued
as long as coverage is available at present premium rates.

-~ Your beneficiary for ‘this contract is the same one named on your group
lif'e’ insurance certificate. Your estate is named beneficiary—if you
have no group life insurance. : " :

* If this beneficiary arrangement does -not meet-your needs, please noti
' the Insurance Department at 1324 West Wisconsin Avenue, phone
e and name the beneficiary of your choice.
It will not be poss1ble for the Insurance Department to give any estate
planning advice regarding this insurance and how it may fit into your
own 1nsurance prOgram .. .

TUITION BENEFIT PROGRAM
Marquette University personnel are’ granted tuition benefits as stated
in the following paragraphs.

I. Faculty, Administrators, and their Spcuses Retired and Emeritus
e Status; and Staff

-

1. Faculty (both. full-time and part-time) and full-time admin-
istrators and their wives or husbands may each take four credit hours
per semester on a free tuition basis. The four free credit hours may
be taken in either graduate or undergraduate courses, or any combination
thereof up to a total of four credit hours per semester, and must be
taken outside of the individual's work schedule.

2. Faculty and Administrators who have reached retirement age,
retired or hold emeritus status from the University, are granted the dame
tuition benefits which they would have enjoyed as full-time faculty mem-
bers or administrators provided they have been full-time employees of
the Univers1ty for at least six continuous years i immediately prior to
their retirement. An official leave of absence shall not interrupt
continulty of the sgix year requirement but shall not establish credit
toward the six year period. Persons who were part-time faculty or .

March 1975

" 29




III-B-17

administrators, cliniéaf'faculty, lecturers and visiting faculty
immediately prior to retirément do not qualify for the retired’ status
tuition benefits.- ' '

( 3. Full-time staff, who are not faculty or administrators, are ' ;
extended the opportunity to enroll in up to six credit hours of course e
work eagh academic semestér and during thejsummer session on a free
tuition basis. The six free credit hours may be taken in either graduate
or undergraduate courses. The courses or programs chosen must be taken
outside their regular work schedule. '

e

4. Continuing Education. 1In regard to\Contihuing Education courses
where no credit hours are involved, there is an allowed dollar maximum
equivalent to the Evening Division credit hour tuition rate times the
number of credit hours the employee is eligible for under the tuition
remission program. This maximim allowance for the Continuing Education
Program will be reduced if an individual chooses to enroll in credit
courses. Therefore, an individual may enroll in Continuing Education
programs in addition to or as an alternative.to taking credit courses.
The free tuition allowance available for Continuing Education programs
will equal the unused credit hours computed at the Evening Division per- -..
credit-hour tuition rate. " )

<o
=3

5« "In order to take advantage of the free tuition program, an admin-
istrative staff member or faculty member must present his Marquette Uni-
versity identification card at the scholarship station at registration. -

. 6: IMPORTANT:- Fees other than tuition connected with a credit or
non-credit course, including all lab fees, must be paid by the individual.

7. REGISTRATION INFORMATION: Registration information may be ob-
tained from the Admissions Office, the Graduate School Office or the
Office of Continuing Education. ’ ‘

TI. <Dependent Children Program

1

1. Tuition shall be waived (exclusive of all fees and after reduction
for any amounts available under all other tuition'scholarship and grant
programs including Wisconsin Tuition Grants which must be applied for be-
fore application for the waiver) for the eligible children (as defined -
below in II, 2) enrolled for on-campus study at Marquette University, of '
the following facuwlty and administrators employed by Marquette University.
. . . )

a.. Full-time active faculty members with the rank of I structor,
. Assistant Professor, Associate Professor or Professor. Q\‘Q\

b. ‘Tull-time active administrators in administrative classi-
fications I, II, III, and IV, except that administrators in
Classification I must have completed five years of continuous
active service in such classification to be eligible for this
program. An official Teave of absence shall not interrupt
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cortinuity of the five-yea} requirement. but shall not
establish credit toward the five-year period. '

c. - Deceased, retired or disabled -individuals who
have been full-time employees of the University.
in-an eligible rank or classification for at least
six continuous years immediately prior to their
death, retirement or disability. An “official leave
of absence shall not interrupt continuity of the
six-year requirement but shall not establish credit
toward the six-year periocd. Disability means such -
disability as is defined in Marquette University s
long-term disability program.

d. Faculty and administrators on leave of absence shall
not be deemed active faculty during periods of such leave
but ‘may retroactively credit periods of qualified full-
time service to Marquette University, immediately follow-
ing the termigation of such leave, in discharge of tuition
obligations iffcurred during such leave period on account
of dependent children. Such retroactive crediting. of ser-
vice shall apply at the rate of one full appointment year,
served after termination of leave, for each leave-year
in which tuition obligations were incurred. - An eligible
. faculty member or administrator seeking deferment of such
- tuition obligations during leave periods shall apply in
advance for such deferment, and shall agree.that, to the
extent that tuition obligations incurred while on leave
are not satisfied by such retroactive credit, they. shall (
constitute a debt to the University.

P

e. A part-time faculty member who shall have taught at
least one credit course in each of forty regular academic
semesters at Marquette University, except as an occasional
lecturer, will be entitled to one-half tuition remission
(exclus1ve of all fees and after reduction for any amounts
available under all other tuition scholarship and grant
programs, in¢luding Wisconsin Tuition Crarits which must

be applied for before application for the waiver) with
respect to his eligible child or children (as defined in
IT, 2, below) whose tuition obligations are incurred sub-
sequent to the parent's completion of such forty semesters
of service, and while such parent continues to render such
qualified part-time teaching services. Clinical and lab-
oratory instruction will constituté qualified part-time
teaching if it involves not less than three half-days per
week of such instruction.

2. Tobeeligible for tHe tuition benefit program under this Section II,

students must be enrolled, normally immediately upon graduation, in
one of the Unlversity's undergraduate, graduate or professional schools,

March 1975 ‘
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.

in a degree-credit program, and, except as below provided, (II, 2, b)

on a full-time basis as determined by ithe regulations of the school

in which the student is registered. Sﬁudents eligible for the Tuition
Benefit Program, who have been adv1sedxby appropriate academic counselors
to attend Marguette University on a paft time basis or to interrupt:

their educatipn for up to two semestegs, will be entitled to the tuition
discount. Interruptions for one or tyo semesters require approval of
‘the Academic Vice-President before thp interruption ocecurs.

a. FEach student is required to meet the usual academic
and other requirements for adm1¢ ion to and retention by
the University and his college ér sghool

..b. Eligible student, as used in éﬁls program, is restricted to
"mean children, either natural or legally adopted, excluding
stepchildren and foster-children not legally adopted, of eligible
faculty and administrators, provided such natural or legally
adopted child is subs#antially:dependent in fact upon the eligible
parent or his or her/sPanse for The expenses of the child's college
education. The student's eligibility for tuition remission
terminates at age 21, unless the student, when he reaches that
age, is enrolled ‘in/a course of full-time study leading to a
degree at Marquette or at another accredited college or uni-
versity, in which case his eligibility continues only so long
as such enrollment 15 continuously maintained. A student
graduated or transferrlng from an undergraduate school or college
who goes dlrectiyxon to a full-time degree program in the Grad-
uate School, the Law School or the School of Dentistry in the
first available scmester next following his graduation or transfer
- shall qualify -as a continuous enrollee. A student who goes
directly.into the active, full-time military service on a non-
career basis from a high school, an undergraduate, graduate, or
professional school or college will be considered a continuous
enrollee if he resumes full-time study the first available sem-
ester following his discharge from active, full-time military
service. If the student reaches age 21 while in process of such
graduation or transfer, or while on such active, full-time
military service, and if full-time degree study was temporerily
interrupted by either such circumstance, he shall be qualified S
to the same extent as, if he had been enrolled at age 21.

[

3.' In addition, the‘full bengfits of this program are available for
on-campus study in any curriculum in summer sessions at Marquette Uni-
versity for any number of credit hours to students eligible under para-a
graph 2 above, provided the summer courses are degree-credit courses.

L. The Office of Student Financial Aids shall have responsibility for
the operation of this program. This office may establish any procedures
necessary to make this program operative. Students eligible under the
Tuition Benefit Program. must apply for any available tuition grant awards
as dctcrmlned by the Director of Student Financial Aids. The amount of

/
s
e
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’»
tuition to be waived by the University will be calculated by the student }
.‘ Financial Aids Office by deducting tuition grant awards for which the '

faculty member or administrator would qualijfy on timely application from
the tuition remission otherwise applicable[ The difference thus cal- .
culated will be the tuition walved by Marquette University.

5. The University reserves the sp{e and exclusive right- (a) to
resolve any questions of interpretatign or construction that

create an undue hardship on the part of any participant; ' (e) to
terminate, modify, or charnge this program from year to year, after general Y
administrative notice distributed/prior jto March 1 of changes to be . ‘

effective the following Sep}embe?:‘(

A

Approved for issue by Roy O. Ka%ienb rger, Vice President - Business and Finance
/

/ | / \ ' }

i
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@ MEMORANDUM 1 R qUETTE UNIVERSITY
. .

To. All Full-time Faculty and Administrators Date: November 13, 1974

/ 2
Subject:  FACHEX L g ' / |
) Father Raynor has approved our participation ih‘FACHEX (Faculty Children
Exchange Program) effective in reference to the first semester of the
1975 76 academic year.

This program, inaugura&ed in l97l permits children of Jesuit university
faculty under certaln’ conditions to receive’ tuition remission at another
participating Jesuit’ cdllege Children who are eligible for tuitien remis-
sion at their own school.are eligible to apply for any or all of the four
normal undergraduate years, ,

At present, the participating schools'are; ‘ ’ oA
Boston College  John Carroll St. Joseph's - Spring Hill
Canisius ' Loyola (Baltimore) Santa Clara Detroit
Gonzaga loyola Marymount Scranton : Wheeling
Holy Cross loyola (New Orleans) Seattle . Creighton

¢ . .
Not every program.in every school is available by way of FACHEX, and no
school 18 obligated to accept more than three students over the number it
sends out. The receiving school makes the decision concerning the students
it finally accepts. Thus we cannot guarantee to the children of any given
Marquette faculty person or administrator that they will get into the program
they want in the school of their choice or even into that school or any school
beyond Marquette. . -

PROCEDURES :

1. The interested faculty person or administrator should request Marquette's - )
- FACHEX representative (Mrs. Katharine Spicer, Administrative Assistant *
to the Vice President for Academic Affairs) to certify to the national
. _ coordinator of FACHEX that the pertinent son or daughter is eligible and

should indicate the school to which the student wishes to apply. The .
certification of eligibility and intent to apply are then forwarded by
the national coordinator to the-appropriate officer at the institution in
question,

2. The student-must file an application for admission with the school he
wishes to attend, and he must be accepted by that school. Eligibility in

the program does not qualify a student for admiss
Gttt oy Vb

. Kallenberger ’ Edward D. Simmons
’ . Vice President for Business & Finance Vice President for Academic Affairs
. X s :
mg -
Q [
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'MARQUETTE UNIVERSITY
SABBATICAL LEAVE PROGRAM

Effective in the 1976-77 ye tenured regular faculty of the
University will normally qualify forfsabbatical leave in each geventh
year of uhinterrupted full-time service, unless the faculty member is
not eligible, by reason of retirement or other circumstance, to con-
tinue full-time, tenured faculty service through the sabbatical year
and the academic year, following,

Appointment to substantially full-time administrative duties
will ordinarily interrupt continuity of regular faculty service for
these purposes; but department chairmanships are not so classified,
and other substantial part-time administrative assigpments may or may
not be so clas51fied ; '

@ .3;, S,"

The Sabbatical Class is ordinarily determined from the effective
date of the faculty member's first appointment to the regular faculty of
the University; but, when special circumstances of the faculty member
or his department make it desirable to accelerate or postpone the eli-
gibility, the Vice President for Academic Aﬂfairs may do so, in his o
diseretion., If authorized leave accumulates # more than three -geme 8- .
ters over the first six academic years of appointment, or over the six
years following a sabbatical year, eligibility is deferred for one or
more years, ¢ -

Eligible faculty may elect to waive sabbatical or rmay elect
sabbatical leave in either or both semesters of their respective sab-
batical years, If sdbbatical leave is sought, a sabbatical mlan, des-
cribing a significant program of scholarly self- -development over’ the
entire sabbatical term, and calculated to enhance the teaching or other -®
scholarly capabilities of the faculty member, must be submitted to and
approved by the Sabbatical Review Committee of the faculty. Submission
must be early in the academic year preceding the year in which leave is
sought, .

Contract salar§ for the year in which sabbatical leave is taken
will be elther 50% (if a full year of leave is taken) or 85% (if a single
semester of leave is taken) of the University's share of normal base
salary for the ten-month academic year, Fringe benefits are unaffected,
except that retirement plan contributions are computed upon sabbatical
salary. The faculty member is encouraged to augment sabbatical income
by stipends for special scholarly work, consistent with his sabbatical
plan, and such added income does not affect his sabbatical contract
salary unless it produces an aggregate income-in excess -of the nermal
base salary. In that event, the excess is to be credited against the
University's share of sabbutical salary. ’

The foregoing is merely a descriptive abstract of the principal
features of the sabbatical plan. As such, it does not indicate a number
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of terms, 'gpecial conditions, and other important specifications of
the official sfatement of the program; and should not be relied upon
except as a general descriptive abstract. Interested ‘faculty members
* are urged to examine the official statement, and to consult with appyo- -
priate administrators, in ascertaining their specific sabbatical oppor-
tunities and entitlements. .

-
-~
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| . | RIGHTS AND RESPONSIBILITIES =~ :

Acade@ic Freedom ) - o

Reademic freedom is prized as essential to Marquette Uhlverslty
g and to its living growth as a university. Professorial academic freedom
’ is that proper to the scholar-teacher, whose profession is #o increase
. knowledge in himself and in others. As proper to the scholar-teacher,
. e dcademic freedom is grounded on competence and ‘integrity.
\ .
¥hen scholar-teachers carry. on their agademlc lives in educational _
‘ lnstwtutlons, integrity requires both respect:for the obJectlvcs of the s
institution in which they choose to carry on'their academic lives &and
attention to thé task ol re-cvaluating <thgee obJectlves as a necessary
. condltlon of living growth in human lnstltutlon . _ N
- . -
T The Universit because it prizes academic freedom proposes the
, ‘Sollowing cafepua fis* Yo that freedom:

- — . (a) The teacher is entitled to full freedom in regearch and
. in the publication of fesults, subject to the adequate
- performance of his other academic duties; but research for
. . pbcunlarj'retuxn should be based upon an- undcrutamdlng with
. ' _ the authoritics of the 1nst1tutiqn

& -(b) The teacher is entitled to freedom in the classroom in v
discussing his gubject. This freedom musl be integrated
. withithe right of the students not to be victimized and
o - the righte of the institutién to have its accepted aims (:“//}
- recspected. . _ U ’
- (¢) The colleye or university teacher is a citizen, a member
. . , ol a learned profession, and an officer of an educational
- - institution. When he cpeaks or writes as a citizen, he .
should be free f'rom ing titutiona] censorship or di: ClelﬂO \
but his apecial p031thn in the civil community imposes .
speeian) obligations. As a man ot learning and an educq- .
_’;;// tlonul{orficer, he should rcemember that thd‘public may
P . Judpe HIe prufc;xlﬁn and hiv ingtitution by hic uttnranccs.
~ Henee, he shonll al all times be decurate, should exorcise
appropriabe rectraint, should chow respeet Cor the opininng
of others gand chonld make avery cffort to- lndlCdLO that

- he o not an 11'L11uiL»na1 SPOROBMIn., ’ '
. ) -
. -
* Adapled Sreemo bhe Statement of Principles of Academic PTﬂ dom : .
srricially endoraed in 1947 oy Lthe Apmriean Ascociation of i .
olleper anl the Americnn Accociatbion of University Profesgor:. ) i -

nd "

'
‘ ’

Deasmbor 1,1
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e'Fa.cu:'l.‘t:y Appeals Procedure = ' N

. Sensitdve toAthe,needs of its faculty 4nd- in the interests of
“justice in all that it does, the University-invites any faculty person
!who has what he or she considers to be a significant and reasonable

grieVance to make use of the appeals procedures available at Marqﬁette
University. . ,ﬂ . .o '

** Faculty who have a grievance in any matter are free'to make ,
‘their objection to-the pertinent Chairman, and, if not satisfied at
this Xevel, to appeal to the Dean. If necessaAy, appeals beyond
the Dean-may biﬁgade to the Detn's various administrative,superiors.

. . . X d

In addition, it is understood that faculty may elect to appeal '
an administrative decision to the Committee on Faculty, although
normally this would not occur until after the grievance had been brought
thqugz the administration, at least to the level of the.,Academic Vice
President. To respond to faculty grievances the:Committee on Faculty
has as one of its standing subcommittees the Facuity Appeals Sub- '
committee. 'The Committee on Faculty is'advisory to the Academit Vice
President and will, therefore, make its recommendations on a grievance
matter to the Academic Vice President\l The Executive Vice President
and the President will ¥e sent copies &f such recommendations. The Vice
President for Academic Affairs will insist "upon appropriate cooperation
from pertinent University administrators in'connection with any given

v 0

appeal. . .
-] .
The Faculty Appeals Subcommittee of the Committee on Faculty ist;
not to beconfused with the Faculty Hearing Committee, . which is a
University committee whose sole responsibility is to hear appeals against
the termination for cause of the appointment of a tenured member of .
the faculty. The Faculty Appeals Subcommittee will.not hear such appeals. .

. K3
Faculty Responsibilities ////}
-

. ,
It is expected that classes will be held/ét the time and place

specified, for the full time assigned. The absence from class of

an instructor should be a rare occurrence. If an absence can be

anticipated, arrangements should be made for o substitute. 1In

emergencies, the Chairman of the Department should be notified.

All instructors are expected to begin and end Their classes promptly

and according to the scheduled times.

~

b

Faculty members are expected td\spcnd a suitable number of ’
hours per week on cempus. During certain specified hours each week
every faculty member should be in his office, where he can be avail-
able to students and members of the administration. Both his office |
and his teaching hours should be posted and recorded with the Depart-
ment and with the Dean. .

Faculty members are expected to attend Convocations, Bacéalaugpate.
Exercises, and Commencepent Exerciaeﬁé\\The latter two are to be i*
attended in academic cq?fume. - :
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Non-University Employment
G1ven the praetlcally llmltless potential for perfectlng one' s
work as. a faculty member, it is understood that faculty "workload'
‘is not usually considered fn/terms of a fixed number of hours. Mastery
of a discipline, and the teaching’ and,xesearch which are both the road
to mastery and the manifestations of it, demand all the resources
whlch faculty can brlng to them.
* * \
o Aware’that many of the professiondl activities of its faculty
? . represent‘significant contrdibutions outside the University, and
appreclatlve of its own institutional need for its facwlty to achieve
reputations which reflect credit on- it, the University encourages all
external activity whigh is consistent w1th the faculty's. fullest
professional development as teachers and scholars. At the same time,
recognizing the potentlal for such activity to interfere with rather
than' enhance one's professional activity, the University trusts that
the professional integrity of the faculty will ensure that no occasion
U will arise for action upon charges of neglect of duty.

LA i . . . } . " 3
- -

- * In general, the University understands that one day per week;
averaged on a reasonable basis, is the maximum time that dan be
accommodated for faculty falling under fullstime University contract.
It is expected that the faculty member's chairman and Dean will be

- consulted in advance of any extended commltment "

£ )

Polltlcal Actﬂv1ty ' ' g g_' "

N " In the\lnterout of communication, full tlme and part-time members
o o "of the faculty who wish to engage An dlrect politicalractivity (e.g.,

E running for political office, managing a compaign, dlrectlng group i
action in behalf of a political candidate or igsue) are expected to TN
inform the Vice President for Academic Affairs before engaging in
this work:. . S g

Research Involving Human Subjects .

¥

In order to fulfill the legal. obligations of Marquette Un1verS1ty i
and to proétect the rights of the human subjects of research,. every .
, faculty member is obligated to have all research projects approved by
the” propetr -Unhiversity agency. This applies to both funded and non-
'funded. research, whether the research involvés, human subjects or mot.
The procedures»governing research are available in the respective-offices.

MarQuette University has adopted the othlcal Principles concernlng
experimentation on human beings that are set forth in the beclaration. bf
Helsinki by the World Medical As socwatlon. It also’ supborts the: sdfe- *
guards of human sibjects which are recommended by the Public Heafth
Service of the U. S. Department of Health, Fducation and Welfare.

. - @
B .
‘ B v ) ’
S s
~ o ‘. N
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The rights and welfare of human subjects participating in research
projects must, therefore, be considered and protected. Special attention
" should be given to those aspects. experimentation or investigation which
could pose a potential physical, psychological, moral, social, or environ-
. . mental hazard to the subjects.  Potential benefits to be derived are to
PR : be weighed against any potential risks, and informed written consent must
be obtained from each subject or his legal guardlan whenever the research
- may subject him to any potential risks. ‘The privacy of the subjects of’
research is to be respected strictly through maintaining the appropriate v

degree of confidentiality of the data collected in the research and
through propriety in the use of such findings.

" Research projects - involving human subjects- require review by the
Central Committee on Investigations Involving Human Subjects, which is
assisted by several subcommittees for the respectlve areas of research.,
The Central Commlttee establlshes inistitutional p01101es to protect the
rights of human subJects ahd exercises general surveillance over its sub-
committees; it also conducts any project reviews of its own that may be
required.. The subcommittees make the initial review of projected research
proposals in their specified fields. FEach proposal is approved, not -
approved, or reserved for further investigation. Each subcommittee also _
conductstZrlodlc unscheduled reviews of the records an@\:;? conduct , il-'

X .
7

.

of resea ch projects in progress. : ¢

" ' Changes which may affect the status of*a research project with regard
to thesreview criteria ﬁhst be reported-tg the appropriate  -subcommittee,
and a progress report on each project will be filed annually.

4 Y
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Library Facilities

The ever-growing libraries of Marquette University totdl approx+
imately half a million volumes of books and vound journals, catalogued,
classified, and prepared for use, over 9,000 current periodicals, news-
papers, and other serials, many microtexts, and archival materials.

' The modern central division - Memorial, Library - open over 100 hours a

week, serves faculty and students of all undergraduate colleges and the
graduate divisions of the entire university. Supplementing the central
library and also open to- all faculty and students, for specializeQ needs,
are four professional libraries: Medical-Dental, law, Engineering, and
Nursing. Jesuit members of the faculty have a special collection in
thejr residence hall, In 1971 an addition to the Memorial Library will
be completed. This addition will more than double the library's capacity.

The Center for .Research Libraries in Chicago, jointly operated by’
Marquette and other American and Canadian Universities, comprises over
two million volumes of abstruse and research materials for which a cat-
alogue is kept in the Memorial Library. The U. S. Government documents

" depository is located in the Milwaukee Public Library. N

The entire network of Marquette libraries is staffed by graduate
professional librarians, of whom many are subject specialists and
accomplished linguists who assist faculty and instruct students in their
bibliographical studies and research, : :

* Books and some other library materials -circulate to faculty members
for a semester, if needed for that period. They are subject to recall
if required by others and must be returned or rechecked at the énd of

" each semester. . : .

According to.the accepted code of scholarly libraries, Inter-Library
loan privileges may be requested for certain research materials.

A limitegd number of closed carrels for senior professors engaged in
research are available on a semester occupancy basis. '

Requests for added library materials (after checking the card g¢gat-
alogue and reviewing the complete bibliographic data) are presentéd fo
department heads; who forward the approved requests to the Acquiditions
Department of the Library, ° ' :

Extensive and special resources exist within a radius of 100 miles
of Milwaukee. Of special interest to scholars are the libraries of the
University of Chicago, the Newberry Library for the Humanities, the
John Crecar Library for the Sciences, and The Center for Research Libraries
in Chicago. In Madison the Jibraries of the University of Wisconsin
and the State Historical Society of Wisconsin and, in Milwaukee, the
University -of Wisconsin-Milwaukee extend courtesies to faculty regearchers
and doctoral candidatss.

December 1, 1970 71

¢



Aruitoxt provided by Eic:

18

Through many generous benefactors, the Unlver51ty holds possession
of many unusual works of art. Memorial Library, serving as the central
repository, houses the most choice works of\@he University art collection.
. Ny "
Office of Regearch Support , .

The Office of Rescarch Support functions as a single campus office
to strengthen Marquetfe's thrust in obtaining program support and in
centralizing the routines of research adminigtration. The long-run
objectives look to minimizing faculty involvement in such routines in
srder to release faculty time for creative research and related program
activityvg . ) : . o

Faculty interested in prepuring. proposals for extra- mural support
are invited to berin consultations with-the ORS as a first step, both |
for proJram informtion and for the mechanics of application.

The Office of Regearch Support:

Maintains a research and program information library gn
federal agencies and foundgtions and which includes- ghide-
lines, application forms, and award listings. Also vail-

able are institutional research data for proposal development. . -
4 : \
Distributes program information and summaries- of research and ’ Y
. extra-mural program-activities through the ORS Bulletins. |
- ' * . \
Sear<hes out extra-mural prosram opportunities which are ’
) compatilble with Marf.ntte University opnraLlnF policies

and academic missio

Scarches far nlternative opportunities when a proposal has

been rejeatod, ‘ -

Provides ulpportlfn agsigtance in eoordinating application
Cmechanies, and in wivinistrative and cpongoring agency liaison.

]
v

- x
Myintaing lioloon with faecuity and 'ﬁmmitteos which have
appropriate involvements uf any tayc ol a proposal.

Monitors 211 vrant or contrict wxpenditure requests as .lo
validity ani provides cauti-nary sdvicements as to degree
HI encumt renee, :

Reviews all upplications avaln bospeeitic proyram fruldelines
and Lhe Gpeeinl circumstances ol the sponcoring apency and
the operatin: policics ol Murquette Universitly

Locatinon: The Office of Research Supporl ig located on the first
floor=)‘ Bellarmine Hell, o

Docembay 1, 1079 . 79
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. Bookétore o ‘ " \

The bookstore is located in the Varsity Theater building on
W1scon51n Avenue. It is a self-service store; textbooks are arranged
~* Dby departments in the basement, and a variety of trade books, records,
' and other material is avallable on the street floor. Faculty members
may purchase books and supplies at a discount. They may use the services
of the bookstore for special orders of books: - '

A United States postal substation is located in the bookstore,
street floor level. _ v

quy Duplicating Center

v The center offers fast, efficient, and economical duplicating
services to the entire University; it makes use of new, automatic photo
plate-making and offset printing equipment.

To produce more than ten ‘copies of a letter, memo, or any other
printed materials from an arigingddocument, this process is more '
economical than almost any §§E9f?})N° sten01ls arg required because
the photo plates are made directly from the originals. Consequently,

the new equipment is an ideal substitute for ditto, mimeograph, and
other duplicating processes. '

Speed and quality aré the hallmarks of this service. Copies will
be as clear and sharp as the original -- without background tones or
smudges. For further information on costs and procedures for using
the service, call the General Services Department.

. et
' Computer Services Division “

-

~ The CoOmputer Services Division 'is a service organlzation responsible
‘ for providing technical and operational support to all computing interests
. on campus. Support to students and faculty members includes problem and

programming consultation, training, data preparation, program processing,
evaludtion and technical facilities. -Users from the academic cbmmunitj are
encouraged to develop the programming, data preparation and program processing
skills wHich will allow them to use the computing facilities unassisted. \ But
support %csoqrces are available. '

Current*fac1lity equipment includes a Xerox Sigma 9 Computer System, with -
128K word capacity. The configuration has two 9‘track, 800 bpi. tape drives,
eight 7270 disk drives with approximately LOO' million bites of storage, two
high speed RAD's with a transfer rate of three million bites per second, a
1,500 line per minute printer, card reader and punch and consocle teletype. .

In ;ddition to batch fac111t1es, the communlcatlons gear currently provides °
6l ports, 16 of which are dial-up lines. The system is designed to support
more than 50 hard copy or graphics terminals, located throughout campus.

In addition to supporting the instructional and research computing needs of

‘ the academic communit’y,ﬁhe Computer Services Division supports the information
processing needs of the University. administration and continuing research related
to effective use of computers in education. | . m . T

‘ : . . Y % |
. August, L7k ' _ . v
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Marquette a\iversity Theatre

On many weekends during the year, a variety of dramatic presenta-
tions is. offered in this intimate theatre. Theatré and box-office are
located in the new Evan P. and Marion Helfaer Theatre (13th and Clybourn).

Housing
4

As a special service to Marquette University faculty and admin-
istrators, the Personnel Department offérs a "Housing Clearance" service.
Faculty members on leave for the summer, a semester, or a year, or leaving
Milwaukee permanently, or moving to a different Milwaukee location and
having housing accommodations for rent or Sale, may submit details to
the Personnel Department on the form which will be supplied. Check with
the Persomnel Department for further details of procedure.

’

Faculty members coming to Marquette for the summer, a semester,
or a year, or on a permanent basis, or those wanting to change the accommo-
dations currently had, or even those wanting to buy a house, mayrca@e
to the Personnel Department and lock through the files of listings bthat
have been submitted by other Marquette employees. All contacting,
negotiating, etc., are to be handled strictly by the faculty member.
Because of the time involved, as well as the factors . of personal refer-.

“ences, budget limitations, and so on, it is necessary that the faculty

member come in person to review the listings at the Personnel Department.

Other Personnel Dgpartment Services:
1. TFree Notary Public Service
2. Personal Typing Service (The department has a listing
of women who will do the typing in their homes. )

Parking Facilities

Full-time faculty and staff are furnished parking on a shared-
cost basis. For further information contact Security Department, Service
Building (located west of Modern Language Building), phone: 22L4-6800.

Dental Clinic

The services of the Clinic of the School of Dentistry are
available at nominal charges to faculty members.. The Clinic is located
on the second floor of the Gchool of Dentistry, at 604 North 16th Street.
Information and.requests for appointments may be obtained and made at
the Clinic Registration Desk.

g Mugust 1974




. S Blood Bank - . : .

A Blood Bank is maintained by the University, and bloocd from
this bank is available to Marquette University students, faculty,
and administration, and members of their immediate families. During
the second semester, faculty members have an opportunity to donate r
blood tn this bank. For further information gontact the Office of
Student Aflfairs. '

Publicity and Publications K |

The Public Relations Department has) as part of its respon-
sibilities,  the prepération ahd dissemination of Marquette news and
. feature material for use by newspapers, dio and television tatlons,
anl trade and commercial publications. The department maintains a
close working relationship with reporters and cditors, partlcularly
those in the Milwauker area.

Publications: a newsletter called "News and Views" is written
anl edited by the Public kelations Department’ for faculty and staff of
Marquette. In addifinn, faculty and staflf receive MARQUETTE TODAY, a
aouarterly tabloid scont te parerMs, alumni, and friends of the University.

Bsulletins:  TIndergradunte academic regulations, degree require-
. mentbs, and course descerip®™ons for the various' divisions of Marquette
miversity are Jdescribed in the COMBINED UNDERGRADUATE BULLETIN.
individual bull~tins arce published for the Law, Dental and Graduate
cetr ols. Tn adidition, Swmer Sessicons Bulletins and Evening Division
i leting are produced each year.

The Pere Marquette {Orciety

The Pere Marquette Socicty is an organization for faculty . o
an? administrative personnel designed to provide members with special
cpportunitics for Christian formation and the mutual sharing of Chrlstlan
values. T further this end the Sociéty provides various programs,
. surch as ceminars in theology and current relipious issues, lectures,
. niseunsions, rebtreats, days of recollection, opportunities to participate
in the liturey. The emphasis of the Society is on Christian formation.
However, ils membership is open to anyone who [ecls that he can profit
ty its programs, theash he may nob be of the Cliristian faith. For v
further information ~ niact the Pere Marquette Jociety offilices, Varsity
Building, cecond flerr,




. . ‘ Campus Ministry : : '

&

The Campus. Ministry, inaugurated in 1970, is dedicated to the
formation of a vital Christian community embracing students, faculty,
administrators, and staff on the Marquette campus. The' orientation
of the Campus Ministry is fourfold: (1) to promote the conditions in
which varied beliefs and competing world views can be presented honestly
and serve as a means to the srowth of all; (2) to provide machinery fo
developing ways of serving the University and the civic community;

(3) to provide meaningful worship in various settings on the University
campus; and (4) to explore the implications of contemporagy theological
and socioloyical thousht.

et

5 -

The Director of the Campus Ministry reports directly to the
President of the Univereity. The staff includes five priests, one -
rlipious sister, and one laywoman. The board of consultants to the
stul'f i mude up of faculty, student personnel staff, Protestant
~lerrymen, and gpecialists in the areas. of knowledge pertinent to the
whrx ol the Campus Ministry.

Gorn Church -

Sesu Chmreh, a parish church situated on the Marquette University
camly, Lo octalfed b Jecuit pastors.  The faculty and studenis are
invited to nee Lthe faeilitiea of the parish. I

Woekday Massens:  6:17, 700, 7:4%, 8:30, 9:15, 11:15,
12 noon, 4:30 p.m., 5:30 p.m,

Weelkany Cowteoaions: 11:4'-a.m. and 4:30 p.m.

.

G of A Onapel -

The Joon T A Chapel 1o loented between 14th and 15th streets
s bl b ?}. ?l!"i!"'/, A fir{ll)]"l'_p?,ivf.' bonklet, }TJVln[’: its hiStOry is

.

qyvalintle in the chapey thaelr, .

> The croapel o »apen wockdayss from 10:10 a.m, to 4:49 p.m. and on
Setardaye ond Sundage Crom 1o 0 qom, to 7:00 p.m. for visits. A guide
tooon ohaty Wirine cthege times. Arrangsements Cor yulded tours for

croepe can beomecle throwsh the Public Relations Office (224-7448).

~

Rerular macser are cchetuled weekdays at noon and 4:30 p.m. and
Sundays oat 10 aom. Muccoes may be seheduled at other times through
Lo chaplain, " . :

Atblotion
N . . . . . *

Intereollesinte athleticn ot Marquette University are under control

. . 4 the Unlversicn ALhlotic Bourd.  The Board, appointed by the President

[y

D("(:(,-r!;h.:lr i, 1979
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\to over UNO Milwaukee arca civie, social and community groups as wellk
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of the University, includes a chairman wh& is a member of the
University faculty, five full-time members of the faculty or ad-
ministration, at least three of whom must be faculty, three alumni,

and two full-time students. The terms of the faculty, administration,
and alumni board members are for three years, except for the chairman,
who serves at the. pleasure of the President. Student appointments) are
for one year, but students serve for two years whenever possible. The
secretary of the Board is appointed from among the members by the
Chairman of the Board. : :

The Director of Athletics is the Chief Executive Officer of the
Department of Athletics and is responsible to the Vice President for
Student Affairs for carrying out approved policies in the operation
of the Athletic Department. Marquette University has been a member
o the National Collegiate Athlétic Association since 1925.

Reduced rates for full-time faculty, administration and staff
arc available for home basketball games, with a limit of two for each
perscon., Applicatinn Torms are sent to all eligible persons through the
niversity mail each year in late September or early October.

Speakers' Directory

The Public FRelaticons Department prepares a directory listing
those "niversity Taculty and administrators who, as experts in their
Tields, are prepared t. g ive lectures on selected topies. Those Tac-
ulty and administrators who wish to be included in/%ﬁe directory should
ceontaet the Public Kelati-ns bepartment. The directory is distributefl

as to stulent organizations.

L4

!

A nmumber -f rvents of interest to faculty are held annually.
Theee inelude the firientalion Luncheon Tor new Taculty and administrators
and the President's FEeeeption in the Tall and the Pere Marquette Dinner
in the spring. Facully awards Tor teaching excellence are normally
mavde ot the spring Jdinner.

+

Tdent ifieati n~ards

Hach year facully membiers are supplied with cards identiflying
them o members of Marquethe Thiversity. These cards are Tor use on
campus (be o katore, library, Brooks Memorial Unien, ete.) and wherever
~1sn snch ddentifieation may be nerdful or helpfd.

Marauetbbe "miveraity Women's Clab |

/ |

Pnenlty wives and Marguebio shal’f plan a varied program of
veial oant onltural events 92 143 members each year.

)
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Brooks Memorial Union -

-

The Brooks Memorial Union is located irn the heart of the Marquette
campus on the 1hth Street Mall., Management of ‘the "Union" is under the
auspices of the Director of Student Activities :and hid staff.

Located in the "Union" are various Student Organization Offices as
well as the headquarters.of the Associated Students of Marquette Unlversity.
(ASMU). Also located in the "Union" are the various offices contained within
the Office of Student Affairs. P

The purpose of the "Union" is to provide members of the Marquette ;
Commnity with a place where they may relax, eat breakfast, lunch, and
dinner, and hold meetings and conferences. To facilitate major events,
the Union contains a large ballroom, which is the place on campus for
various concerts, plays, shows, lectures, and conferences.. In addition to
various meeting rooms and lounges which are available for use by members of
the Marquette Community, the Union also makes available a large Game Room\’
which contains pool tables, table tennis, and various pinball machines.

The "Mug Rack," the campus beer bar, is located in the Union. N

A, Hours and Services

The Union is open Monday through Friday from 7:00 a.m. to 10:00 p.m.
with the exception of the "Mug Rack," which is open from 11:00 a.m. to
12 midnight. On weekends, the Union is open from 9:00 a.m. tp 10:00 p.m.
with the "Mug Rack" opening at 2:00 p.m. and closing at 12 midnight.

The cafeteria is open Monday through Friday from 9:30 a.m. gp 1:30 p.m.
Tn additilon to serving lunch, it makes available coffee, milk, salads,
and desserts throughout the day. :

The Grill gk open Monday through Friday from 7:00 a.m. to 9:00 p.m. and
offers thé 1 line of breakfast service, limited lunch and dinner service.
On weekends the ¥rill provides limited food service from 2:00 p.m. to 2

6:00 p.m. _
/ : : ) .

The Pere Marquette Dining Room has both buffet and lunch seryice and snacks
fér faculty, staff, and their guests. Hours are 11:00 a.m. to 1:30 p.m.

©

3, Catered Food lervice : R .

Catered food and beverage service is available for parties of all dizes.
’ 3

-

0. Meetinfg ' ) ( . .

Arrangements For meeting room spe@e or for specific room xental can be made
at the Union Office (main floor, Sbuth), where details can be procured on L
the number and gize of rooms and services that are available. Arrangements’
to use classrooms for special meetings must be made with the University
Assipner of Instructional Space.

ki 7N . .
Faculty rroups may use Union rooms by m¥ine reservations in the Union Office.

Agrust 197h
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o A STUDENT PERSONNEL SERVICES

R .
i . . .
i - .. -
B
B .

Universitv Counseling Center

This Center maintains a staff of professionally qualified
personnel to provide individual and group asgistance to students
* with educational, vocational, or personal ad justment problems, as
well as assistance in tHe development of skills.

. To use the facilitles of the Center, a student may walk in
\ '~ andsbe seen by a counselor, often that sage day, or he may make an
appointment by telephone or in peraon at the information deak of the
- Center. No fees are charged for full-time University students; fees
~ are adjusted for part-time students. ,

Information and application blanks for national and ingtitution-
al testing programs may be procured at the Counseling Center,

: University Health Services
- - o g
The Health Services are get up to provide for the minor illnesses
’ of students but are not equipped to care for serious or prolonged dis-
ders, Students requiting ch'attention will be referred by the
g;alth Services to a qualified local physician at the student'ed expense.

.
. The facilities arec available from registration day in the fall
until Commencement in May, with limited services offered during the
swmmer months., The services are available for all full-time under-
graduate stugents, Graduate students and special students who wish
to take advantage of the serviceés must pay a special fee each semester,
These services are not available for one's spouse or immediate family.,\

Center for Reading Services

This Center offers regular developmental reading programs to
students. These non-credit programs are designed to aid students
in achieving college level reading efficiency by reconstructing reading

patterns and developing the new rcading compete 66 ded in college
studics. Courses are offercd each scmester, me::?f:;:::iaaaweekly for

one hour during a period of ten wecks. Many sections are ffered -
throughout the day.

Additional Reading Center Services include individual conferenc
with students desiring to improve the use of rcading skills in subject-
matter arcas; conferences with students about ways to improve their '
reading-gtudying efficiency; small group and individual diagnostic and
pssessment services; and special programs for students who need cor-

- rective or remedial work in reading. Further informatlion is available
from the Center,

. December 1, 1970
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‘ ‘ Speech Clinig . . _ i o .

Any student or faculty member needing a hearlng test or aid in
correcting a speech problem should make dnrgppointment. by calling
the Speech and Hearing Center, Monitor Hall, in the Speech School,.
619 North 16th Street phone: 224-7349. No charge is made for thls
service.

’ \
elective Service, Immigration, and Veteran "Affai

Information and assistance in matters relating to these areas
can be obtained from the Office of the Registrar, which provides the
liaison Letween the University and the respective government agency.
Studentu requesting selective service deferments or applying for
veterans benelits should complete the necessary forms during regis-
tration. Sclectlve Service Counseling is avallable on a contlnulng
basig.

’Forﬁipn Student Ad%isor ’ -

reign stiudents may receive advice and orientation aid from
the advisor, who aldo arranges hospitality [Jr the students, aids
in plannigg soeial and cultural activities, and has information on
employnfents and hous ing. '

-~

Ioan Fundo Grant" and Scholarships

Student loans and scholarships arc dministered through the
Financial Ald" Office to qualified students who mlpht without financial
@ agscistance, be unable to continue their studies at .the University. For
dctllled~1nlnrnuLLon pertaining to requirements and conditions, the
atudent chould ingquire at the Plnanc1u] Aids Office. :

There is also an employment hcction in this off{ice which assists
students DPCdlD ptrt-tlmp employment by réferral to campus offices
or local businc.cer und industries which have part- thc job vacancics
vhich coincide wLLh the students!' skills and free time.'s

Univergity Placement Center and Office uQ‘Advanggﬂfgzgﬁy P o
L Y B
The Placenen', Center provides {ull-time carcer oriented employment
opportunitics for all ‘Mnderpraduate and gra » candidates and alumni of
the Colleies of Business Administration, Eé%?:t?;ﬁ}\EMginecring, and . [/
Liberal Arte (other colleges and schools maintain their own placement
gervices). Services available are on-campus interviews with company
Mrecruiters, empilvyment literature library, jou listings, placement

eouncelingT, and p%%iodiu Job bulletin to interested alumi.

The purpose ol the Office of Advanced Study “is to help underpraduates
make elfvelive application for grants and scholarships which will cnable
them to do advanced study in the fields of their interest. This office

‘ : will assict otudents in the selection of praduate and professional schools
and will ndvice them of the procedures for applying for the various grants

Q Decemboer 1, 1070 -
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and scholarshlps which are available, The office maintains a collection
of current cataldgues from more than 300 graduate and professional schools
as well as other reference material, . :

3 -

*

These offices are located in Marquette Hall.

Student Handbook

For further informatien consult the STUDENT HANDBOOK whicﬂ'is pub-
lished éach year by the Office of Student Affairs,

NN ! >
A *

Norms for Admitting,Undérg;aduate Students for the 1975-76 Academic Year

Each studeﬁt must mcet all of the quantitative norms listed below
and have the recommendation of the high school, : . s

The Colleges of Liberal Arts, Business Administrgqtion, Journalism,
o and Speech:

SAT SCORES OR. ) ACT SCORES
Verbal 400 ' English 19
Math 400 Mathematics 19 -
- Social Studies = 19
' 4 Natural Sciences 19

L
HIGH SCHOOL RANK -- upper half
The College of Engineering: .

*“SAT SCORES OR ACT SCORES .

Verbal 400 English ' 19 7
Math 525 Mathematics 19

Social Sciences 19
Natural Sciences 9

-~

z HICH SCHOOL RANK -- upper half

The College of Nﬁrsing; N
SAT SCORES OR ACT SCORES
Verbal | 425 ' English 19
Math © 450 Mathematics 20

Social Sciences 19
Natural Sciences 19

HIGH SCHOOL RANK -- upper half
4 The Prograns in Dental Hygiene, Medicnl Tgchnology and Phygical

Therapy review applicants individunlly.

«)
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The cultural resurgence that is one of the phenomena of our
time has been evident in Milwaukee, and theré are distinct cultural
advantages resulting from Marquette's locatiog in a large fetro-
politan center, ]

Only three bloc\(s from Marquette is the Milwaukee Public Muyseum,
housed,in a new five million dollar building, a part of the deveéloping
Milwaukee Civic Center, Largely devoted to natural history, -it is
outstanding in its exhibits relating to the American Indian,

"

Easily accessible at the la.kefront is the Milwaukee Art Center
«in a dramatic building planned by Saarinen., Atteffdance is well over
a quarter of a millidn persons a year. It has a full program of ex- |
hibitions, lectures, films and conducted tours with special programs
ever}'rhursday evening open free\to the public. However, a T >
wenbership for a very modest sum gives added advantages, An auxiliary
oup called Friends of Art sponsors a sbecial series of events and
ﬁncheorns and Tuns g rental gallery within the waukee Art Center.
Their annual Lakefront Festival draws almost eight)\thousand viewers.
&

Layton School of ‘Art has changing exhibi” ns; and the 'Allis Art
Library, administered by the Milwaukee Public Lit rary, preserves in
an old town house the art collection, "especially of the Barbizon
School, of one of Milwaukee's older families. Its facilities ax-e \
a\‘ailable for- small meetin;rs and gatherings

Numerous exhibitions ,at commercfal and cooperative g leries are ”
The development of the Milwaukee Symphony has” been not
the last decade, and it now Kas an anpyal forty-two week seagon with ',
a budget of over a million dollars, e

For over seventy years the Chicago Symphony has trayelled to’
Milwaukee for monthly concerts. .

Each swmmer Melody TOp/l“hester pmaents li(rht musicals; Milwaukee o
County sponsors '"Music Under the,Stars," a popular series at popular
prices, Hundreds of other mugical events are listed in an annual calén-
dar published ‘by the Civic Music Association of Milﬁmukee

’

Broadway shows, musicals and ballets regularly come to the Pabst
Theater, a tonan structure recently ref‘urnished and to other
local thea'te .

The Milwaukee Repertory Theater has a season that presents about
eight classic and experimental dramas, and the Skylight Theater
specialize_s in opera at unusually reasonable prices

December 1, 1970 °
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In recent years 11tt1e theate.rs where prlces are also often .
attractlve,,have proll,ferated Some of these ‘are in Mllwaukee '

whlle others fan out 1nto the nearby suburbs. —**_. S -,\_ 5

Several show houses - partlcularly the Downer, -the Times F1ne ‘
(Art's and the Esquire - concentrate on forelgn and art films. :
: The most recent cause for conf1dence in the expans:Lon of cultural
opportunL‘tles in Milwaukee is that nearly teg million dollars were”
ralsed by public subscription for the erection of a-new Performing .
Arts CenTer, located along the banks of the Milwaukée River. It
opened in 1969 and houses t
- Theater, Florentine Opera Company, the Chicago Symphony,-and the-
Skylight Theater. It is only a dozen blocks from the Marquette Qampus
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